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STATISTICS.

Employment.
The following is a summary of the employment 

statistics for September, 1946, compared with those for 
mid-1939, mid-1945 and August, 1946:—

. —— Mid- 
1939.

Mid- 
1945.

Aug., 
1946.

Sept., 
1946.

Numbers employed in Industry:— 
Manufacture of Equipment and

Supplies for the Forces 1,270,000 3,830,000 588,000 530,000
Manufacture for 'Home Market: 

Metal and Chemical Industries 1,586,000 1,014,000 2,426,000 2,452,000
Other Manufactures .. 2,969,000 1,566,000 2,413,000 2,453,000

Manufacture for Export 990,000 410,000 1,359,000 1,410,000
Basic Industries and Services .. 4,683,000 5,191,000 5,517,000 5,531,000
Building and Civil Engineering.. 1,310,000 722,000 1,225,000 1,240,000
Distributive Trades 2,887,000 1,958,000 2,237,000 2,254,000
Other Services .. 2,225,000 1,598,000 1,923,000 1,938,000

Total 17,920,000 16,289,000 17,688,000 17,808,000

Civil Defence; N.F.S. and Police.. 80,000 127,000 88,000 88,000
Armed Forces and Auxiliary 

Services .. 480,000 5,090,000 1,763,000 1,657,000
Ex-H.M. Forces who'have not yet 

taken up Employment.. ! ■ 40,000 540,000 490,000
Insured persons registered as Un

employed .. • .. .. • .. 1,270,000 103,000 364,000 359,000

Total Working Population 
(excluding Indoor Private 
Domestic Service) 19,750,000 21,649,000 20,443,000 20,402,000'

The total number employed in industry in September, 
1946, included 12,213,000 males and 5,595,000 females. 
Compared with mid-1939 the number of males showed a 
decrease of 870,000 and the number of females an increase 
of 758,000, a net decrease of 112,000.

The above figures are analysed in greater detail on 
pages 320-321.

Unemployment.
The numbers of insured persons registered as un

employed in Great Britain at 14th October, 1946, are 
given below, together with corresponding figures for 
the previous month and for mid-1939.

— Mid- 
1939.

16th Sept., 
1946.

14th Oct., 
1946.

Increase (+) 
or Decrease (—) 

at October 
compared with 

September.

Men (18 and under 65) 992,000 258,317 259,528 + 1,211 '
Boys (14 to 17) 20,000 9,578 9,396 ■Vi —- 182
Women (18 ana under 60) 239,000 85,325 90,192 ; 4- 4,867
Girls (14 to 17) 19,000 5,986 6,542 + 556

The numbers unemployed at 14th October, 1946, 
represent 2| per cent, of the estimated total number of 
insured persons, the Corresponding percentages for 
males and females being 2| and 2, respectively.

Of the total of 365,658 persons unemployed, 361,788 
were wholly unemployed and 3,870 were temporarily' 
stopped. Of the former, 83,013 had been out of work 
for not more than two weeks, 91,947 for more than two 
but not more than eight weeks, and 186,828 for more: 
than eight weeks.

The figures for October, 1946, are analysed in greater 
detail on pages 323-6, on which statistics are given for 

each of the Regions and for a number of the larger 
towns and also for the separate industries.

Wages. '
In the industries covered by the Department’s 

statistics the changes in rates of wages reported to have 
come into operation in the United Kingdom in. October, 
1946, resulted in an aggregate increase estimated at 
£97,000 in the weekly full-time wages of about 268,000 
workpeople and in a decrease of about £9,400 in the 
wages of about 184,000 workpeople.

The principal groups of workpeople affected by 
increases in rates of wages included agricultural workers 
in Scotland, paper-box makers, hollow-ware workers, 
cutlery workers, brush and broom makers, and employees 
of retail co-operative societies and of land drainage 
authorities. The reductions mainly affected workpeople 
engaged in pig iron and iron and steel manufacture and 
tobacco workers, whose rates of wages were slightly 
reduced under cost-of-living sliding scales.

It is estimated that weekly wage rates at the end of 
October, 1946, were about 64 per cent, higher 'than at 
September, 1939, the same as at the end of September, 
1946.

Full particulars of the changes in rates of wages which 
■occurred in October are given on pages 330 to 334.

Cost of Living.
At 1st November the official cost-of-living index 

figure was 103 per cent, above the level of July, 1914, 
showing no change as compared with 1st October. The 
index figure of food prices also remained unchanged at 
68 per cent, above the level of July, 1914. The rise 
in the index since the beginning of September, 
1939, is equivalent to about 31 per cent, for all 
items and about 22 per cent, for food.

Further particulars with regard to retail prices at 
1st November are given on page 336.

Trade Disputes. .
The number of disputes involving stoppages of work, 

reported to the Department as beginning in October, 
was 203. In addition, 22 stoppages which began before 
October were still in progress at the beginning of that 
month. The approximate number of workers involved, 
during October, in these 225 stoppages (including 
workers thrown out of work at the establishments 
where the stoppages occurred) was 68,000, and the 
aggregate number of working-days lost at the establish
ments concerned, during October, was about 285,000.

Further particulars of disputes involving stoppages 
of work during October are given on page 335.

Trade Union Membership.
The total membership of trade unions in the United 

Kingdom at the end of 1945 wsts 7,803,000, showing a 
decrease of 223,000, or 2.8 per cent., compared with the 
end of 1944. The decline occurred mainly in the female 
membership which fell from 1,811,000 to 1,597,000. 
The male membership was 6,206,000 compared with 
6,215,000 a year earlier. A detailed analysis of the 
figures is'given on page 314;
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ESTIMATED NUMBERS ESTIMATED NUMBERS INSURED AT JULY, 1946: INDUSTRIAL ANALYSIS—continued.

Great Britain.

Industry.

Rayon,
(The figures for 1946 also

723,500

Great Britain.

Industry.

Distributive Trades 

Restaurant, Club

Grand Total* 

Total-
Aged 14 and under 65

Males—
Aged 21 and under 65
Aged 18 to 20..
Aged 16 and 17
Aged 14 and 15

Females—
Aged 21 and under 60
Aged 18 to 20 ,.
Aged 16 and 17
Aged 14 and 15

-Grand Total—
Aged 14 and over

Chemicals, Paints, Oils, etc.:—
Chemicals ..
Explosives .'.
Paint, Varnish, Red Lead, etc. .. 
Oil, Glue, Soap, Ink, Matches, etc.

Total, Chemicals, Paints, Oils, etc.

* Excluding private gardeners, grooms, gamekeepers, park gardeners, sports' ground keepers, etc., who are insured under the Agricultural Scheme, but including 
workers in certain other employments, e.g., clerks, lorry drivers, etc.” who are insured under the General Scheme. ;/

An industrial analysis of the estimated numbers insured at 
July, 1946, is given below.

JULY, 1946: INDUSTRIAL ANALYSIS.

Commerce, Banking, Insurance and Finance*

Miscellaneous Services
National Government ‘ Service (exc. National 

Fire Service) . ..... • .. ..
National Fire Service
Local Government Service  
Professional Services .. .. ..
Entertainments, Sports, etc  
Hotel, Boarding House, " *

Catering, etc., Service .
Laundry Service ...
Job Dyeing, Dry Cleaning, etc. . . 
Other Personal Services! • •
Other Services ...................................

Total, Miscellaneous .. .. ..
Ex-Service Personnel not classified by Industry^

* Persons insured under the Special Schemes for the banking and insurance industries are included in these figures, 
f Including private gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, chauffeurs, etc.
t These are ex-Service personnel released or discharged from the Forces before July, 1946, who had had no insured employment before that date. A large proportion 

were on demobilisation leave.

Agriculture*
Farming, Forestry, etc. .. ..
Market Gardening, Horticulture, etc. 

Total, Agriculture

Fishing

The number of persons insured under the Unemployment 
Insurance Acts is estimated once a year, on the basis mainly of 
information derived from the annual exchange of unemployment 
books in the early part of the insurance year, which begins 
early in July. The classes of persons who are now witbin the 
scope of the Acts are indicated in the introduction to the unem
ployment Table on page 325.

For the purpose of the statistics compiled from the working 
of the Acts, “insured” persons include (1) persons in respect of 
whom unemployment books have been issued by the Ministry 
of Labour, and who are either in insured employment, or, if 
unemployed, are maintaining contact with Employment 
Exchanges, or have ceased to do so within a limited period, 
and (2) persons insured under the Special Schemes for the 
banking, and insurance industries. (The figures for 1946 also 
include a considerable number of persons released from the 
Forces who Were on demobilisation leave (or were registered as 
unemployed) at the beginning of July but entered insurable 
employment later. At the beginning of July persons in this 
category held unemployment books which would give them a 
title to benefit under the General Scheme if they became un
employed and they are therefore included in the General Scheme 
figures in the following Tables).
'It is estimated that at July, 1946/ 14,500,000 persons, in 

Great Britain were insured under the General Scheme (including 
Special Schemes) and 700,000 under the Agricultural Scheme. 
The figures relate to males aged 14 and under 65 years and 
females aged 14 and under 60 years. For the United Kingdom, 
the corresponding totals were 14,848,500 and 723,500

ESTIMATED NUMBERS INSURED AT

Shipbuilding and Ship Repairing  
Other Metal Industries:—

Stove, Grate, Pipe,fete./ and General Iron Founding 
Electrical' Wiring and Contracting .. » ..
Electric Apparatus; Cable, Lamps, etc.. ...
Hand Tools, Cutlery, Saws, Files
Bolts,Nuts, Screws; Rivets, Nails, etc. ..
Brass and Allied Metal Wares
Heating and Ventilating Apparatus .. • ..

. Watches, Clocks, Plate, Jewellery, etc. ..
Metal Industries not separately specified

Total, Other Metals ..........................

Textiles:— -
Cotton Preparing, Spinning, etc. ..
Cotton Manufacturing (Weaving, etc.) 

Total, Cotton ..
Woollen and Worsted ..
Silk Spinning and Manufacture and 

Nylon, etc,, Weaving, etc. . •..
Rayon, Nylon, etc., Yarn Manufacture 
Linen.. . ... .. .. .
Jute .. ......
Hemp, Rope,: Cord, Twine, etc. .. 
Hosiery .......
Lace  ..
Carpets .....
Other Textiles .-. .. ..
Textile Bleaching, Printing, Dyeing, etc 

Total, Textiles

Leather, Leather Goods and Fur ; , 
Tanning, Currying and Dressing, etc. 
Leather Goods  

Total, Leather .,

Clothing:—
Tailoring .. : • • ... .
Dress Making and Millinery
Hats and Caps (Including Straw Plait) 
Shirts, Collars, Underclothing; etc. 
Other Dress Industries
Boots, Shoes, Slippers and Clogs .. 

Total, Clothing

Mining:—
Coal Mining.-. .. .. ... ....
Iron Ore and Ironstone Mining, etc.
Lead1, Tin and Copper Mining .. ■ .. ..
Stone Quarrying and Mining 
Slate Quarrying and Mining .. ..
Other Mining and Quarrying .. ...
Clay, Sand, Gravel and Chalk Pits-

Total, Mining

Non-Metalliferous Mining Products:—
Coke Ovens and By-Product Works .. ' ..
Cast Stone and Cast Concrete Products, Patent

Fuel, Stone Grinding, etc. ..
Cement, Limekilns and Whiting ..

Total, N.-M.-Mining Products

Brick, Tile, Pipe, etc., Making .....

Pottery, Earthenware, etc  
Glass

/Glass Manufacture (exc. Bottles and Lenses,
Prisms, etc,) .. .. ....

Glass Bottles, Jars, etc. .. .. , ..
Total, Glass .. ..

Food, Drink and Tobacco
Bread, Biscuits, Cakes, etei -  
Grain Milling ' ■.. ..
Cocoa, Chocolate arid Sugar Confectionery
Other Food Industries .. 
Drink Industries .. .. .. .-.
Tobagco, Cigars, Cigarettes and Snuff ..

Total, Food, Drink, etc.

Woodworking, etc.:—.
Sawmilling and Machined Woodwork
Wood Boxes and Packing Cases .....
Furniture Making; Upholstering, etc.
Other Woodworking . .... ....

Total, Woodworking, etc.

Building arid Civil Engineering Construction:—
Building ..................................................
Civil Engineering Construction ..

Total, Building .. .. .. ..

Paper, Printing; etc.:—
Paper and Paper Board
Cardboard Boxes, Paper Bags and Stationery ..
Wall Paper Making-• ..
Stationery and Typewriting Requisites (riot paper) 
Printing, Publishing and Bookbinding ..

Total, Paper, Printing, etc. .. .
Other Manufacturing Industries

Rubber - 
Oilcloth, Linoleum, etc  
Brushes and Brooms ....... 
Scientific arid Photographic Instruments and

Apparatus
Musical Instruments

. Toys, Games and. Sports Requisites
Other Manufactures

Total/ Other Manufacturing

Gas, Water and Electricity Supply

Transport and Communication:—
Railway Service .. .. •..,
Tramway and Omnibus Service ..
Other Road Passenger Transport
Goods Transport by Road
Shipping Service .. .. .. . •
Dock, Harbour, Canal, etc. Service:—- •

Port Transport (Docks, Wharves, etc.) 
Harbour, River and Canal Service ..

Total, Docks, Harbours, etc. ..
Other Transport, Communication, etc.

Total, Transport, etc. * ..

Metal Manufacture
Pig Iron (Blast Furnaces)
Steel Melting and Iron Puddling, Iron and Steel

Rolling, etc. .. .... ; . .. ..
Brass, Copper, Zinc, Tin, Lead, etc.
Tin Plates ..
Iron and Steel Tubes • 
Wire, Wire Netting, Wire Ropes, etc. ..

Total; Metal Manufacture ..
Engineering, etc.:—

General Engineering: Engineers’ Iron arid Steel 
Founding ..

Electrical Engineering .. .. ..
Marine Engineering, etc. .. .. ' ..
Constructional Engineering

Total, Engineering, etc.
Construction and Repair of Vehicles

Motor Vehicles, Cycles and Aircraft
Carriages, Carts, etc. .. ... . .-. .'
Railway Carriages and Wagons, etc.

Total, PeMoles

respectively. The following Table gives an analysis of these 
totals according to age and sex :—

Estimated Numbers of, Insured Persons at July, 1946.

NUMBERS OF PERSONS INSURED AGAINST UNEMPLOYMENT
INSURED AT JULY, 1946.

United Kingdom.

Males. Females.
Grand 
Total.

Males.
Aged 14 

and 
under 65.

Females
Aged 14 

and 
under 60.

Total.
Aged

4 to 17.

Aged 18 
and 

under 65.
Total. Aged

14 tb 17.:

Aged 18 
and 

.under 60.
Total. •

4,170 44,010 48,180 9,980 77,250 87,230 135,410 48,190 87,250 135,440
2,180 30,170 32,350 8,860 63,620' 72,480 104,830 32,350 72,480 104,830
6,350 74,180 80,530 ' 18,840 140,870 159,710 240,240 80,540 159,73a 240,270
5,380 60,080 .65,460 12,770 68,230 81,000 146,460 65,930 81,430 147,360

930. 11,980’ 12,910 - 4,130 16,950 21,080 83,990 1'3,160 21,670 34,830;
700 12,180 12,880 1,720 5,900 7,620 20,500 12,890; 7,620 20/510
500 3,140 3,640 1,150! 5,140 6,290 9,930 20,040 37,690 57,730
660 x 4,560 5,220 1,200: 9,550 10,750’ 15,970 5,220 10,750 15,970’

1,130 4,230 5,360 1,990 8,300 10,290 15,650 6,080 12,460 18/540
2,040 15,440 17,480 12,670 42,560 55,230 .72,710 17,560 55,520 73,080

250 2,780 3,030 680 3,290 3,970' 7,000 3,040 4030 7,070
560 4,380 4,940 1,790 5,860 7,650 12,590 5,090 7,880 12,970

2,240 16,-370 18,610 7,400 28,840 36,240 54,850 19,110 38,560 57,(570
2,860 36,670 39,530 3,490 15,380 18,870 58,400 43,080 20,410; 63,490

23,600 2^3^ 269,590 67,830 350,870 418,700 688,290 291,740 457,750-' 749,490

2,700 25,380 28,080 1,840 9,800 11,440! 39,520 28,360 11,650 40,010
1,230 . 6,730 7,960 3,120; 9,830. 12,950 20,910 8,030 13,100 21,13.0
3,930 32,110 36^040 19,430 60,430 36,390 24,750 61,140

5,660 41,680 47,340 39,060 111,150 150,210 197,550 48,280 154,820 203,100
800 7,490 8,290 19,160 41,310 60,470 68,760 8,370 61,340 69,710
550 5,440 5,990 1,520 8,380 9,900 15,890 6,030 10,010- 16,040
640 4,680 5,320 16,390 37,660 54,050 59,370 6,920 75,250 82,170
600 3,650 4,250 4,320; 10,710; 15,030 19,280 4,320 15,290 19,610

9,750 50,910 60,660 8,450 38,490 46,940 107,600 61,530 47,090 108,620
18,000 113,850 131,850 247,700[ 336,600 468,450 135,450 363,800 499,250-

11,450 72,010 83,460 14,320 45,540 59,860 143,320 88,330 61,440 14-9,770
1,570 23^30 24,800 1,450 5,980 7,430 32,230 26,290! 7,570 33,860
1,680 15,280 16,960 7,040 18,920 25,960 42,920 16,990! 25,970 42,960
5,630 . 63,440 69,070 12,080 •54,310 66,990 136,060 70,880 68,590 139,470
9,440 84,990 94,430 6,600 29,090 35,690 130,120 95,830 36,110 131,940
2,180 13,110 15,290 7,470 21,950 29,420 44,710 16,440 32,420 48,860

31,950 272,060 304,010 <500 175,790\ ’225,350 520,360 314,760 232,100: 546,860

H,24Q 59,020 ;’70,260 1,830 12,160 13,990 84,250 71,900 14,050 85,950
2,650 9,640 12,290 750 4,410 5,160 17,450 12,540 5,180 17/720

14,650 60,950 75,600 3,710 1.9,410 23,120 98,720 76,930 23,420 100,350
3,630 13,590 1.7,220 1/580 5,450 .7,030 24,250 17,620 7, ISO 24,750

32,170 143,200 175,370 7,870 41,430 49,300 224,670 178,990 49,780 228,770

103,240 729,440 832,680 4,190 15,1'80 •19;370 852,050 852,150 19,700 871,850
6,450 i 1.71,340* 177,790 880 5,020 5,900 183,690 183,920 5,970 189,890

109,690 1,010,470 5,070 20,200 25,270 1,035,740 l,036,()70 25,670 1,061,740

3,010 38,520 41,530- 3,820 13,610 17,430 58-960 42,050 17,700 59^750
2,050 15,200 17,250 9,030 25,400 34,430 51,680 17,470 34,83.0 52,300
' 320 2,790 3,110 290 1,070 1,360 4,470 3,110 1,360 4,470

470 2,280 2,750 1,110 3,590 4,700 7,450 2,760 4,700 7,460
18,170 125,210 143,380 23,210 60,860 84,070 227,450 145,610 85,480 231,090
24f)20 184,000 208,020 37,460 104,530 141,990 350,010 211,000 144,070 355,070

2,610 41,360 43,970 3,790 -22,390 26,180 70,150 44,150' 26,200 70,350
300 6,430 6,730 250 1.580 1,830 ■8,560 6,730 1,830 8,500

1,080 4,870 5,950 2,030 5,640 7,670 13,620 6,090 7,800 13,890

5,740 30,840 30,580 3,690 22,050 25,740 62,320 36,790 26,110 62,900
530 3,120 <3,650 160 990 1,150 4,800 3,670 l;150 4,820

1,570 4,880 6,450 2,670 6,710 9,380 15,830 6,600 9,540 16,140
3,470 29,940 33,410 7,1.60 25,140 32,300 65,710 33,770 32,580 66,3.50

15,300 121,440 136,740 19,750 , 04,500 104,250 240,990 137,800 105,210 843,010

8,380 167,480 175,860 3,270 17,390 .20,660 196,520 179,960 21,030 200,990

26,950 234,81'6 261,760 3,160 53,200 56,360 318,120 265,020 56,610 321,630
3,780 181,970 185,750 2,180’ 50/600 52,780 238,530 191,520 53,010 244,530
J ,390 19,850 21,240 460 2,080 2,540/ 23,780 21,780 2,600 24,380
12,500 144,630 157,130 1,950 8,800 '10,750 167,880 161,090 10,790 171,880
9,000 101,000 110,000 1,000 6,000 7,000 117,000 112,520 7J30 119,650

2,280 101,650 103,930 370 2,200 2,570 106,500 106,990 2,580 109,570
1,020 23,830 24,850- 150 .1,080 1,230 26,080 25,560 1,240 26,800
3,300 125,480 128,780- 520 3,280 3,800 132,580 132^50 3,820 136,370
1,790 23,200 24,990 1,020 6,740. . 7,760 32,750 25,170 7,830 33,000

58,710 830,940 889,650 10,290 130,700 140,990 1,030,640 909,650 141,790 1,051,440

128^30 b72;680 800,710 239,290' 61'7,430 856,720 1,657,430 827,310 873,420 1,700,730

11,800 121,200' 133,000 23,850- 99,300 123,150 256,150 ' 136,120 124,470 260,590

15,900 380;940 396,840. 25,690 280,990 306,680 .703,520 411,490 313,730 725,220
100 24,150 24,250- 190 ' 5,300 5,490 29,740 24,670 5,590 30,260

11:,030 321,110 332,140 20,480 191,830 212,310 544,450 338,570 213,660 552,230
13,020 94,940 107,960 25,970 138,020 163,990 271,950 110,310 166,840- 277,150
11,530 61,850 73,380 15,590 56,750 72,340 145,720 74,850 73,220 148,070

7,830 120,950 1.28,780 29,750 257,370 287,120 415,900 131,980 293,320 425,300
5,160 19,820 24,980 16,420 81,420 97,840 122,820 25,740 100,690 126,430

940 6,440 7,380 4,240 16,560 20,800 28,180 7,570 21,060 28,630
3,880 68,680. 72,560 440 2,570 3,010 75,570 73,540 3,010 76,550
5,030 56,550 61,580 17,320 35,810 '53,130 114,710 63,110 53,01'0 116,860

74,420 1,155,430 1,229,850 156,090 1,066,620 1,222,710 2,452,560: 1,261,830 1,244,870 2,506,700
671,000 671,000 — 34,000 34,000 705,000 676,200 710>850

910,WO. 9,490,000 10,400,000 855,000 3,945,000 4,800,000 15,200,000 16,647,000 4,925,000 15,572,000

Total—
Aged 14 and under 60

Great Britain. ■ United Kingdom.

General
Scheme 

(including
Special 

Schemes).

Agricultural
Scheme.

General' 
Scheme 

(including
Special 

Schemes).

Agricultural
Scheme.

8,621,000
338,000
488,000
359,000

489/000
42/0Q0
37000
26,000

8,804,400
356,600
501,200
367,900

508,600
43,900
38,100
26,300

9,806000 594,000 ■10,030,100' 616,900

3,174,000
679,000
490,000
351,000

* 71,000
. 21,000 

10/000 
4,000

3,254,700
699,400
503,800
360,500

71,500
21,100
10,000
4,000

4,694,000 106,000 4,818,400 106,600

14000,000 700,000 14,848,500 723/500

United Kingdom.

Males. Females.
Grand ; 
Total. •

Males.
aged 14 

and 
under 65 .

Females, 
aged 14 

and 
under 60.

. Total.
Aged

4 to 17,

Aged 18 
and 

under 65.
Total. Aged

14 to 17.

Aged 18 
and 

under 60.
Total.

53,220 431,420 484,640 11,530 77,010 ; 88,540 573,180 506040 89,1.00 595,140
7010 48070 55,080 2/940 16,850 19,790 74,870 55,860 19,850 75,710

60,230 479,490 539,720 14,470 93,860 108,330 561,900 108,950 670,850

1,070 18,470 19,540 100 300 400 19,940 19,740 400 20/140

30,780 693,440 Z 724,220 1,480 7,470 8,950 733,170 724,240 8,950 733,190
290 6,770 7,060 30 130 160 7,220 7,060 160 7,220
50 1,210 1,260 30 30 1,290 1,260 30 1,290

1,620 ; 28,040 29,660 •■180 830 1,010 30,670 33,080 1050 34,130
240 4,490 4,730 '• I 20 20 4,750 4,730 20 4,760
430 7,540 7,970 580 1,410 1,990 9,960 . 8,070 20jO 10,080
940 12,210 13,150 140 530 670 13,820 13,550 670 14,220

34,350 753,700 788,050 2,410 10,420 12,830 800,880 791,990 12,890 804,880

500 12,670 13,170 40 320 360- 13,530; 13,170 360 13,530

2,020 27,010 29,030 860 4,900 5,760 34,790 29,380 5,770 35,150
■690 13,500 14,190 250 1,080 1,330 15,520 14,660 1,340 16,000

3,210 53,180 56,390 1,150 6,300 7,450 63,840 57,210 7,470 ; 64,680

5,290 48,460 53,750 890 5,220 6,110 59,860 54,610. 6,120 60,730

3,010 20,280 23,290 5,380 26,310 '3'1,690 54/980 23,380 31,720 55,100

2,450 18,740 21,190 ■ 2010 8,540 10,550 31,740 21,220 10,560 31,780
2,100 13,680 15,780 940 5,570 6,510 22,290 15,780 6,510 22,290
4,550 32,420 36i970 ,2,950 14,110 17,060 54,030 .37,000 17,070 54,070

7,030 103,340 '110,370 "11,840 48,610 60,450 170,820 116,920 60,530 171/450
440. 34,880 35,320 860 31,810 32,670 67/990 35,400 32,710 68,110

1,510 .17,140 18/650 1,730 6,970 8,700 27,350 18,750 8,710 27,460
3/680 49,160 52,840 5,820 21/360 27,180 80/020 53,070 27,350 80,420

12,660 - 204,520 217,180 20,250 108,750 129,000 346,180 218,140 129,300 347,440

560 15^730- . 16,290 40 610 650 16,940 16,290 650 16,940

9,850 146,170 156,020 2,340 17/570. 19,910 175,930 156,070 19/910 175/980
2,*490 61,350 63,840 1,810 16,120 17/930 81,770 64,210 17,970 82,180
1,330 10/380 11,710 560 2,050 2,610 14,320 11,710 2,610 14,320
1/570 25,360 26,930 ’ 790 5,660 6,450 33,380 26,940 6,460 33,400
1,670 19,560 21,230 1,190 7/480 8/670 29,900 21/230 8,670 29,900

17,470 278,550 296,020 6,730 49,490 56^220 352,240 296,450 56,270 352,720

66,560 661,210 727,770 22/110 173'90.0 196,010 923,780 738,070 197,230 936,300
13,460 88,510 101,970 5/750 45/610 51,360 153,330 103,090 51,670 154,760
5,230 63,920 69/150 460 5/700 6,160 75/310 77,530 6,170 83,700
3,860 46,410 50,270 760 6,850 7,610 57/880 50/850 7,630 58,480

89,110 860,050 949,160 232,060 261,140 1,210,300 969,540 262,700 1,232,240

52,750 412,260 465,010 11/560 100,840 112/400 577,410 477,380 114,330 591,710
3/050 12/400 15,450 610 2,950 3,560 19,010 15,820 3,726 1’9,540
4/570. 47,320 51,890 470 3,080 3,550 55,440 51/900 3/550 55,450

60,370 471,980 532,350 12,640 106,870 119,510 651,860 545,100 121,600 666,700

16,Q6Q 205/780 221,840 1/310 11,710 13,G20 234/060 241,490 13,370 254,860

4,570 49,060 53,630 2/020 9/860 .11/880 65,510 53/040- 11,890 65,730
14,170 32,200 46,370 1,230’ 4,010 5/240 51,610 47,260 5,350 52,610
11,590 107,950 119/540 12,810 108,340 12'1,150 240/690 119,770 121,340 241,110
3,270 21/150 24,420 2/910 14,070 16/980. 41,400 24/430 16,980 41,410
1,950 14,340- 16/290 1,750 12,080 13,830 30,120 16,290 13,830 30,120
1,160 14,430 15,590 1,380 9/520 10/90’0 26,490 15,630 10,9.00 26,530
3/030 18,930 21,960 500 3/290 3/790 25,750 23,060 3,850 26,910
1/690 12020 13,710 1,550 8/620 10/170 23080 13/870 10,210 24,080

21,190 160,880 182,070 19,300 99,920 119/220 301,290 183,030 119/430 302/460
62,820 430,960 493,580 43,450 269,710 313,160 806,7.40 1 497,180 313,780 810,960
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STATISTICS FOR 1939-1946.
The following Table shows the estimated numbers of males 

and females insured at July in each of the years 1939 to 1946. 
The effects of certain changes in the scope of unemployment 
insurance that were made in 1940 and 1941 are indicated by 
the two lines of figures which are given for each of those two 
years •
' (Thousands)

Year
(July).

Great Britain. United Kingdom.

Males. Females. Total. Males. Females. Total.

General Scheme (including Specia 1 Schemes).

1939 10,538 4,300 14,838 10,736 4,421 15,157
9,503 4,655 14,158 9,696 4,781 14,477A.1940*< • ■ • ; ■ ■■■ ■

J6) 9,503 4,617 14,120 9,696 4,742 14,438
(c) 9,184 5,108 14,292 9,389 5,233 14,622

.(4) 9,529 5,123 14,652 9,738 ’ 5,248 14,986
1942 .. 8,775 5,631 14,406 9,002 5,754 14,756
1943 8,316 5,629 13,945 8,535 5,757 14,292
1944 8,039 5,426 13,465 8,252 5,553 13,805
1945 7,836 5,129 12,965 8,044 5,256 13,300
1946 9,806 4,694 14,500 10,030 4,818 14,848

Agricultural Scheme.

1939 661 49 710 691 50 741
f(a) 584 61 645 615 62 677

1940*< __ ; ><-■ 1 ■ __  : — — ----  .
l(&) 584 60 644 615 61 676

1941 .. 548 .82 630 577 83 660
1942 538 117 655 564 118 682
1943 534 151 685 559 152 711
1944 531 154 685 ,555 154 709
1945 534 141 675 558 142 700
1946 594 106 700 617 107 724

’ Total—All Schemes.

1939 11,199 4,349 15,548. 11,427 4,471 15,898
f(«) 10,087 4,716 14,803 / 10,311 4,843 15,154

1940*< ■ ■ 1 -------- «’■ —
1ft) 10,087 4,677 14,764-.. ■10,311 4,803 15,114

9,732 5,190 14,922. - 9,966 5,316 15,282
1941 tS ■ ■■ —

1(4) 10,077 5,205 15,282^ 10,315 5,331 15,646
1942 9,313 5,748 15,061- 9,566 5,872 15,438
1943 8,850 5,780 14,630 9,094 5,909 15,003
1944 8,570 5,580 14,150 8,807 5,707 14,514
1945 8,370 5,270 13,640 8,602 5,398 14,000
1946 10,400 4,800 15,200 10,647 4,925 15,572

* See the issue of this Gazette for October, 1946 (page 275).

Recruitment for the Forces, offset to some extent by increased 
intake from the uninsured classes, led to a reduction between 
1939 and 1945 of nearly 3,200,000 in the number of insured 
men (after allowing for the changes in the scope of unemployment 
insurance during the period). After the end of the war, however, 
there was a very large influx of demobilised men, and the male 
insured population rose by more than 2,000,000 between mid- 
1945 and mid-1946. Among women, the peak of mobilisation 
for the Forces and industry was reached by mid-1943. In spite 
of the recruitment by that date of over 300,000 women for the 
Forces (a large majority of whom were withdrawn from insured 
employment) there was an increase between mid-1939 and mid- 
1943 of over 1,450,000 in the number of insured women. In the 
following two years there was a decline of 500,000 due to a 
fall in the rate of intake, coupled with an increase in the rate 
of “wastage”, particularly among women with household res
ponsibilities. Between mid-1945 and mid-1946 there was a 
further reduction of nearly 500,000 in the number of insured 
women; this was due to the retirement of large numbers from 
war work after the end of the war, counter-balanced to some 
extent by the return of women from the Forces.

Precise statistics of these very large movements into and out 
of the field of unemployment insurance since the end of the war 
are not available, but it is roughly estimated that the numbers 
of entrants from the Forces during the 12 months between 
mid-1945 and mid-1946 were not far short of 2,500,000 men 
and 150,000 women, and that the numbers who retired from 
war work in that period were about 100,000 men and 500,000 
women. (These movements are, of course, additional to the 
normal flow of juvenile and other recruits into employment 
and the normal losses due to retirement, marriage, death, etc.).

The figures given in preceding paragraphs do not, of course, 
provide a proper measure of the changes in the numbers of 
insured persons in employment. The number of insured persons 
unemployed (who are included in the estimates of the insured 
population) fell during the war from over 1£ million to an 
insignificant figure, but since the end of the war it has increased 
to about 360,000. The volume of employment was also increased 
by the influx of large numbers of women into uninsured part- 
time employment, which reached over 900,000 in 1944, but 
fell to 600,000 in 1946. Statistics of the estimated changes 
between mid-1939 and September, 1946, in the numbers of 
persons in employment (including employers, workers on own 
account, and other uninsured persons) are given in the Tables 
on page 320.

♦ The figures for females on line (a) for 1940 include an estimate of the number 
of women aged 60 and under 65 who ceased to be insurable against unemployment 
at 1st July, 1940 (when they became entitled to pensions under the Old Age and 
Widows Pensions Act, 1940) and are therefore comparable with those for 1939. 
The figures on line (b) for 1940 and those for later years relate to females aged 14 
and under 60 years.

f The figures on line (c) for 1941 exclude non-manual workers with .a fate of 
remuneration exceeding £250 but not exceeding £420 a year, who first became 
insurable in September, 1940, while the figures on line (4) and those for later years 
include these non-manual workers.

Analysis by Age and Sex.
The statistics of insured persons normally compiled distinguish 

four age groups, namely 14 and 16 and 17, 18 and under 21 
and 21 and under 65 (men), 21 and under 60 (women). The 
estimated numbers of persons in each of these groups insured 
under the General Scheme, the Special Schemes for banking 
and insurance and the Agricultural Scheme in each of the years 
1939 to 1946 are given in the following Table:—

•

Year 
(July).

Estimated Numbers Insured. Increase (+) or Decrease (—) 
as compared with year before.

Great .
Britain.

United 
Kingdom.

Great 
Britain.

United
Kingdom.

Meh aged 21 to 64 years.
1939 9,135,000 9,318,200 — v'-i. ■
1940 8,218,000 8,395,700 — 917,000 .'•^4 922,500
1941*

(a) 7,602,000 7,785,500 — 616,000 • — 610,200
.0) 7,947,000 8,134,900 ? ■_

1942 7,693,000 7,896,800 — 254,000 — 238,1'001943 7,417,000 7,613,730 —. 276,000 — 283,0701944 7,224,000 7,415,800 — 193,000 — 197,9301945 7,054,000 7,241,560 — 170,000 — 174.2401946 9,110,000 9,313,000 +2,056,000 +2,07.1,440

1939
Young Men aged 18 to 20 years

947,000 968,000 — '.iU2:-?.’ ■■
1940 764,000 785,500 — ■ 183,000 182,5001941 688,000 709,200 — 76,000 ■ 76)3001942 564,000 586,900 — 124,000 —s 122,300
1.943 431,000 452,580 — 133,000 ■' — 134,3201944 402,000 422,900 — 29,000 —: 29)6801945 391,000- 411,760 — 1-1,000 11,1401946 380,000 400,500 — 11,000 — 11,260

1939
Boys aged 16 and 17 years.

642,000 656,900 : ■
1940 630,000 645,200 • — 12,000 — 11,7001941 623,000 637,900 — 7,000 7,3001942 607,000 622,600 — 16,000 r ----- 15)3001943 564,000 579,370 — 43,000 43,230
1944 539,000 554,200 — 25,000 25,1701945 530,000 544,610 — 9,000 9,590
1946 525,000 539,300 — 5,000 — 5,310

1939
Boys aged 14 and 15 years.

475,000 484,400 _
1940 475,000 484,430 ■ ‘ 301941 474,000 483,700 — 1,000 '7301942 449,000 459,550 — 25,000 — 24,150
1943 438,000 448,400 — 11,000 — 11,1501944 405,000 414,000 — 33,000 34,400
1945 395,000 404,200 — 10,000 — 9,800
1946 385,000 394,200 — 10,000 — 10)000

Women aged 21 years and over.
1939 2,686,000 2,767,100
1940f-

(c) 2,985,000 3,069,250 + - 299'000 + 302,150
.(4) 2,946,000 3,029,250 —- ■ >' '

1941*-
>)

•• 3,389,000 3,472,100 + 443,000 + 442,850
.to 3,404,000 3,487,200 _ • ■’

1942 3,996,000 4,074,200 + 592,000 + 587,0001943 4,090,000 4,174,090 + 94,000 + 99,890
1944 3,925,000 4,008,000 — 165,000 160)090
1945 3,649,000 3,731,550 — 276,000 — 276,450
1946 3,245,000 3,326,200 — 404,000 .. — 405,350

1939
Young Women: aged 18 to 20 years.

758,000 776,750
1940 851,000 872,300 + 93,000 + 95)550
1941 858,000 879,200 - + 7,000 + 6)900
1942 810,000 831,200 ■ 48,000 48)000
1943 752,000 773,200 — 58,000 58)000
1944 753,000 774,400 + 1,000 + 1,200
1945 743,000 764,720 — 10,000 9)680
1946 700,000 720,500 — 43,000. — 44,220

Girls, aged 16 and 17 years.
1939 532,000 545,050 J.
1940 533,000 546,050 + 1,000 + 1,000
1941 541,000 554,100 + 8,000 + 8)050
1942 . 550,000 564,200 + 9,000 + 10)100
1943 545,000 559,130 ' —■ 5,000 5)070
1944 530,000 543,800 — 15,000 ____ 15,330
1945 514,000 528,000 — 16,000 ___ 15)800
1946 500,006 513,800 — 14,000 — 14,200

1939
Girls .aged 14 and 15 years.

373,000 381,900 —- Sij - i
1940 386,000 395)320 + 13,000 + 13,420
1941 387,000 396,000 + 1,000 + 680
1942 392,000 402,050 • + 5)000 + 6,050 .
1943 ■ 393,000 402,000 + 1,000 50
1944 372,000 381,200 — 21,000 20,800
1945 ' 364,000 373,600 — 8,000 7,600-
1946 355,000 364,500 — 9,000 — 9,100

The decline of more than 2,400,000 in the number of insured 
men aged 21 and under 65 between 1939 and 1945, which was 
due to recruitment for the Forces, was largely recovered as a 
result of demobilisation during the year 1945-46, and at mid-1946 
the number in this age-class was more than 2,000,000 greater 
than at mid-1945. The numbers of men in the 18 to 20 age-class 
were heavily reduced throughout the period 1939-1946 by recruit
ment for the Forces, and the numbers were also affected by the 
fall in the birth-rate after 1920. The reduction in the number of 
insured boys under 18 years of age was likewise due to this 
latter cause. Under the stimulus of the war effort large numbers 
of women previously not in work took up insurable employment, 
and the number in the 21 and under 60 age-class increased by

♦ The figures on line (a) for 1941 exclude non-manual workers with a rate of 
remuneration exceeding £250. but not exceeding £420 a year who first became 
insurable.in September, 1940, while the figures online (&) and those for later dates 
include them.

t The figures on line (c) for 1940 include an estimate of the numbers aged 60 
and under 65 who ceased to be insurable on 1st July, 1940, and are therefore com
parable with those for 1939. The figures on line Cd) for 1940 and those for later 
years relate to women aged 21 and under 60 years.
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more than 1,400,000 between 1939 and 1943.. After the peak 
of mobilisation had been reached in the latter year, however, 
the rate of recruitment of women into war work naturally 
declined, and this, together with the higher rate of wastage 
to which reference has already been made, resulted in a reduction 
in the number of insured women aged 21 and under 60 of more 
than 400 000 between 1943 and 1945. Retirements from war 
work reduced the number by a further 400,000 between mid-1945 
and mid-1946. The increase in the number of insured women 
aged 18 to 20 between 1939 and 1940 was to be expected in 
view of the rise in the numbers reaching those ages; for the 
middle years of the war, on the other hand, the fall in the numbers 
reflect the falling birth-rate after 1920, and they were further 
depleted by heavy recruitment for the Forces. The reduction 
of 43,000 in 1945-46 includes only a very small element of 
retirements from war work. The increases in the numbers of 
insured girls aged 16 and 17 and 14 and 15 during the first 
years of the war occurred in spite of the fact that the numbers 
reaching those ages fell steadily year by year. That fall con
tinued without interruption up to the end of the period under 
review. _________

RECENT COLLECTIVE AGREEMENTS.
WAGES AND WORKING CONDITIONS IN THE PRINTING 

INDUSTRY.
An agreement was made on 28th October, 1946, between 

the British Federation of Master Printers and the Printing and 
Kindred Trades Federation relating to holidays, hours of work, 
the five-day week and wages in general printing and book
binding offices in Great Britain. As regards holidays, the 
agreement provides that annual holidays with pay are to 
be increased from one week to two weeks, the additional week 
to accrue from 1st July, 1946. The working week for day 
workers is reduced as from 4th November, 1946, from 45 to 
431 hours, the hours of work to be spread over the five days 
Monday to Friday, subject to provision for variation by house 
or local agreement to take account of house or local circum
stances as the case may be. Where less than 45 hours but 
more than 42| hours are being worked by day at present the 
working hours are to be reduced by 11 hours, provided that the 
reduced hours do not fall below 421 > where 421 hours or less 
are being worked by day there is to be no reduction in hours. 
For night workers the weekly hours are reduced by 11. For 
double-day staffs there is to be no change in the hours at present 
worked. It is provided that the maximum number of hours 
of overtime permitted under existing agreements is to be 
increased by a number equal to the number of hours by which 
the normal working hours are reduced by this agreement. 
It is agreed, however, that the working of overtime up to the 
maximum limits is undesirable and is to be avoided whenever 
possible, and particularly when suitable unemployed workers 
are available. A further clause of the agreement states that 
the principle of a 421-hour week is accepted by the parties and 
will be put into effect when the necessary adjustments for 
adequate recruitment into the industry have been made with 
the unions concerned and when the labour situation has 
sufficiently improved to enable the industry to meet its obliga
tions to the community.

The agreement cancels the wage stabilisation clause of the 
agreement of January, 1946, and grants wage increases operative 
on the pay-day in the week commencing 4th November, 1946, 
in respect of the week for which payment is then made. For 
time workers, the increases are 10s. or 8s. a week for adult 
male workers, according to occupation, and 7s. 6d. a week for 
adult women apart from those employed on men’s work at full 
men’s rate, who receive the appropriate increase for males, 
and female compositors in Scotland who receive 10s. There 
are also increases for juvenile workers. For adult piece workers, 
the increases are 2s. a day in 5-day houses or Is. 8d. a day in 
5|-day houses for men in occupations qualified for the 10s. 
increase on time-work, Is. 7d. or Is. 4d. for other men, and 
Is. 6d. or Is. 3d. for women. Workers engaged on night staffs 
or double-day staffs are to receive wage increases equal to the 
amount of the advances provided under this agreement, and 
overtime payments and deductions for lost time are to be 
calculated on the increased wage rates. The advances are an 
addition to the wages the employee is at present receiving, 
including merit payments, but it is recognised that the employer 
retains his right to withdraw wholly or in part, by giving the 
appropriate notice, any payments in excess of the rates provided 
by the national agreements and that the employee may accept 
such notice of reduction as notice of discharge.

A further clause of the agreement states that the employers 
and the unions Will consider without delay all the suggestions 
and proposals for removal of difficulties in the industry set out 
in paragraph 60 of the Report of the Court of Inquiry (Command 
Paper 6912)*  and will make such new agreements or adjustments 
to existing agreements as may be necessary..

HOURS OF WORK IN THE COTTON INDUSTRY.
An agreement was arrived at On 4th November, 1946, between 

the Federation of Master Cotton Spinners’ Associations, Ltd., 
the Cotton Spinners’ and Manufacturers’ Association, and the 
United Textile Factory Workers’ Association, providing for a 
5-day week of . 45 hours in the cotton spinning and weaving 
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industry with a pro rata adjustment of wage rates to compensate 
for the reduced number of hours. The full text of the agreement, 
which will come into operation on Monday, 2nd December, 
1946, is as follows :—

It is hereby jointly agreed that:—
1. The normal working week shall be. 45 hours, consisting 

of five days (Monday to Friday) of nine hours each.
2. It is jointly recommended that the daily working hours 

should be 7.30 a.m. to 12 noon and 1 p.m. to 5.30 p.m., but in 
view of special requirements (including transport facilities) and 
customs in certain districts, it would be permissible for alter
native arrangements to be made by agreement between local 
employers’ and operatives’ organisations.

3. There shall be an increase of 666  per cent, on current 
piece-rates and hourly time-rates, applied in accordance with 
the methods laid down in Appendix “A.”

*

4. The total recognised holidays per year shall be equivalent 
to 110 working hours, and shall be allocated to suit district 
convenience by agreement between local employers’ and opera
tives’ organisations.

5. Juveniles under 16 years of age (whose hours of work
are restricted to 44 per week by the Factories Act, 1937) shall 
continue to work 44 hours per week. t

6. The Sectional Agreements stated in Appendices B, 
“C” and “D” shall operate concurrently with this Agreement.

7. This Agreement shall come into operation on Monday,
December 2nd, 1946. ,

8. This Agreement may be terminated by two months 
notice in writing given by any of the three parties thereto.

Appendix “A.”
Methods of Applying the Compensatory Wage Increase.

The detailed adjustment of sectional and occupational wage 
agreements will be a matter for the parties concerned, but it 
has been agreed to follow certain general principles.

(а) Piece-rates will require a compensatory increase.
(б) Hourly time-rates will require a compensatory increase.
(c) Standing weekly wages will remain the same total for 

45 hours as they were for 48 hours.

1. In the spinning section, the present “perceritage on 
standard” for each of the various piece-price Lists will be 
increased in accordance with the following formula:

(Present percentage on standard 4- 100) X 6*66  = required 
100

increase in percentage on standard.
For example, where “ percentage on ” is now 141 ■ 
(141 plus 100) X 6*66  == 16 (making a new total of 157 

100 per cent, on standard.)
2. In the weaving section, where piece-price Lists are now 

subject to an addition of 45%, this will be increased to 54|%. 
Hourly time-rates {spinning and weaving).

Current hourly time-rates will be increased by 6*66  /q .
Standard weekly wages {spinning and weaving).

Where, under various agreements, minimum or other fixed 
weekly wages are at present expressed as so much “per week 
of 48 hours,” the same weekly amount -will be payable “per 
week of 45 hours.”

Two points must be borne in mind in this connection :
{a) If such weekly wages need to be computed in terms of 

so much per hour {e.g., where there has to be payment for 
broken time or short weeks, etc.), the weekly amount 
must be divided by 45 instead of 48 to obtain the correct 
hourly rate. (This gives, in effect, the same result as 
increasing present hourly rates by 6*66  per cent.)

(&) In many cases, time-rate wages are “built-up” under 
existing Agreements from a base wage, plus a percentage, 
plus the flat-rate payment, to show a gross weekly wage. 
In practice, none of these figures need be altered; the 
only point which must be borne in mind is that the same 
gross weekly wage ■will in future be payable for a 45-hour 
week as for one of 48 hours.

Flat-rate payment {spinning and weaving).
The flat-rate payment made to each operative per week will 

be the same total amount for 45 hours as it now is for 48 hours, 
but if such weekly flat-rate needs to be computed in terms of 
so much per hour, it must be divided by 45 instead of 48. (For 
example, where the flat-rate is now 16s. for a 48-hour week, 
it will remain at 16s. for a 45-hour week, but if expressed as 
an hourly rate, it would be 4*266d.  or say, 4|d. per hour for 
practical purposes.)

Appendix “B.”
Memorandum of agreement between the Federation of Master 

Cotton Spinners’ Associations, Limited, and the Amalgamated 
Association of Operative Cotton Spinners and Twiners relating 
to the question of increasing production during normal working 
hours.

It is hereby agreed that:—
Clause 1.

Having regard to the necessity to obtain the maximum 
production,. the machinery shall be run on each working day 
from 7.30 a.m. to 5.30 p.m. with one hour for lunch (subject 
to any deviation in hours which might be agreed upon in 
accordance with the terms of the principal agreement dated 
4th November, 1946, relating to the reduction of hours from 
48 to 45).
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Clause 2. Cleaning Time.
(a) It shall be permissible for managements to arrange for all 

cleaning to be done by cleaning staffs or other labour outside 
the normal engine hours, except that roller cleaning, scouring, 
or cleaning through, shall be done during the normal engine 
hours and uhder the Supervision of the spinner.

(&) Where the list cleaning time is reduced as a result of 
cleaning being done outside engine hoiirs or by Gleaning Staffs, 
the Spiniier shall make an appropriate monetary contribution 
having regard to the value of the time saved, and on the basis 
that he shall receive the same wage for 45 hours as he received 
for 48. The necessary adjustments tb existing agreements 
shall be made by the local Associations.
Clause 3. Ov'ehihte and inddMal Ditties.
. shall he nd pbjdctibfi -to Staff, other tfiafi- spihners,
joiner spinners, spinner piecers (Oldham), and minder assistants 
(Bolton), working overtime on such work as cleaning, breaking
out, turmhg Strings, gaitiiig-iip, 'etc.

l?ay shall be at time-and-on'e-half of the nofthdl 
full staff hourly rate of the individual concerned, i.e., excluding 
absentee ffidfiey and ov'ertiffic phy.

(c) In the event of the spinner losing time in gaiting-up 
following work done during overtime and in his absence, appro
priate compensation at spinning rates shall be paid for the time 
loSt.
Clause 4. General.,^,

.Commencement.—-Th$ terms , pf this agreement shall be 
effective on and after Monday, December 2nd, 1946.

Termination or Amendment.—The agreement may be ter
minated or amended after two months’ notice, except that 
amendments may be made at any time by mutual consent.

Questions Arising:—Any questions arising shall be subject 
to the customary local and central procedure.

ApRendix “C.”
.. Memorandum of agreement between the Federation of Master 
Cotton Spinners' Associations, Limited, and the Amalgamated 
Association of Card, Blowing and Ring Room Operatives relating 
to cleaning time and the maintenance of production at 'the maximum 
possible level.

It is hereby agreed that:— 
Clause 1. Running Hours.

Having regard to the necessity to obtain the maximum 
production, the machinery in the preparatory departments and 
the ring spinning rooms shall run each working day from 
7.30 a.m. .to 5.30 p.m, with one hour for lunch. (Subject to 
any deviation in hours which might be agreed upon in accordance 
with the tenns pl the principal agreement dated 4th November, 
1946, relating to the reduction of hours from 48 to 45.) 
Clause 2. Cleaning by the Normal Staff.

Where ancillary labour is not available, the machinery after 
the carding process shall,, as nearly as pdssiblb, be defined at 
a definite time each week. The operatives shall be allowed 
reasonable time for cleaning within ‘the working ’’hbufs, and such 
cleaning shall be completed prior to 12 noon on Friday. The 
machinery will be run up to 5.30 p.m.
Ctause 3. Cleaning Staffs.

(a) It is recommended strongly that managements who 'have 
the. opportunity should, engage sweeping, cleaning, and oiling 
.staffs with well defined responsibilities. A member of bach 
team should be in charge and should be responsible for super
vising, the wprk.

(d) . Where thesweeping, cleaning and oiling duties of the tenter 
or spinner are done by ancillary staff, they shall Work the full 
engine hours .except that roller cleaning and ^oiling shall be 
done during the normal ruiming hours under the supervision 
of the employee in charge of the frame.

^Clause ’4. Mixing Robin, Blowing 'Room, ' and 'Cards.
Machinery shall 'Be 'cleaned in the 'normalmanner, but where 

rieCessafy'it shall be permissible ^or managements to make such 
arrangements with the men as fire mutually acceptable for 
cleaning to be done outside working hours for the purpose of 
increasing production.
Clause 5.( General. ~

Commencement.—The terms of this agreement shall be 
effective on and after December 2nd, 1946.

Termination or Amendment.-—The agreement may be ter
minated or amended after two months’ notice, except that 
amendments mdy be made fit aiiy tithe by mutual consent,

Qdestidhis Arising.—Ahy^dstidns arising shallbe subject 'to 
the customary local and central procedure.

A^PENDlk "D.” 
Manufacturing Sectibn.

Agreement between the Cotton Spinners' and Manufacturers' 
Association and the Northern Counties Textile Trades Federation.

1. Both sides appeal to, and urge, all workpeople to observe 
the recognised times for starting and finishing work each day, 
and agree to support all practicable ^lefeods' dF'efisurihg that 
workpeople observe the full working hours.

2. /Bbth sides recognise the impdrta'fice ■bf Avoiding un- 
necessary absenteeism, and -appeal to, and urge, all workpeople 
to attend regularly at their work, they ~a$r’ee‘:tp support all 
practicable methods of • minimising such absenteeism.

. . 3. Where sweeping and cleaning is done by-ancillary labour, 
the weaving operatives shall work the full engine hours. Where 
ancillary labour is not provided, the weaver should Ke alloWed 

a reasonable period during Working, hours each week for sweeping 
and cleaning; the length of this period may vary according 
to the type of cloth produced. Sweeping, etc., should be 
actually done during this period (which should preferably not 
be at the end of a spell of work) and operatives should continue 
work until the normal stopping time. Oiling and cleaning of 
b'dkeS shall be done*  by weavers during working hours; this 
Work is distinct from sweeping and cleaning of looms.

4.- Recognising the vital importance of maximum productive 
output in the national interest, both sides agree in principle 
to promote all methods (Such as the extension of the More 
LOOms per WeaVef system) which will increase production per 
unit of labofif employed; This must be done under arrangements 
jointly agrefed by the Central Organisations which will provide 
suitable safeguards and conditions to ensure that no operative 
will be required to carry more than a normal and reasonable 
aggregate work-load as determined by assessment of working 
operations, 'supervision and relaxation time.

WAGES AND WORKING CONDITIONS OF EMPLOYEES 
OF RETAIL CO-OPERATIVE SOCIETIES.

Five national agreements wefe concluded on 2nd October, 
194&, between the National Wages Board 61 the Cd-bperatiVe 
Union Ltd., acting on behalf of its constituent wages boards 
and , affiliated societies, and the Joint Trade Union Negotiating 
Committee for the Retail Co-operative Movement, acting on 
behalf of its constituent Unions, relating to the wages and 
Wdrkiiig ebhditiohs 'of distributive and ancillary Workers in the 
employment of retail co-operative, societies. These national 
agreements, which came into operation on the pay day 
in the wfeek commencing 14th October, 1946, replace a large 
humber of local and area agreements. It is provided that any 
employees coining within the Scope Of these agreements who 
were recurving higher rates of wages than those laid down in the 
agreements, bl" receiving specific amounts in excess of the former 
agreement rates in consideration of individual merit or special 
responsibility, are to continue to receive the higher rates or 
amounts.

The five national agreements cover separately (a) general 
distributive workers, excluding transport, general office and 
milk workets, (d) branch managers and manageresses, (c) milk 
workers, (<f) transport workers, other than those wholly or 
mainly employed on milk work, and (e) clerks. The working 
Conditions set Out in these agreements apply generally to all 
classes of workpeople. The normal working week for all workers 
except clerks is 44 hours; in the Case of milk workers it is 
.provided that the work is to be Spread over 6 days, while in 
the case of general transport workers in the Metropolitan area 
it may be spread over 5 days ; for clerks the normal week is 
40 hours, except for cash desk Workers dealing solely with cash 
and checks, Whose hdUts are to BC those bf the Shops or depart
ments with which their1 duties are associated. Overtime is pay
able at the fittb of time-hnd-adiali for all time worked beyond 
the normal working hours, but where it is necessary to clear 
the shops of customers after the usual hours of closing not 
more tiian fifteen mihuWs daily are to be allowed free from any 
overtime payment. For all workers other than milk workers 
it is provided that, when overtime is worked, it is not to be 
compensated by giving time off in lieu except where this is 
requested %y the Worker. For Work performed on Sundays 
aha Bfihk df statutory holidays double time rates ate payable. 
Annual holidays with pay, in addition to the recognised Bank 
or statutory and local holidays, are to be granted during the 
holiday season (1st April to 31'st October) on the basis of one 
working day’s holiday for each completed month of continuous 
service up to 31st March, subject to a maximum of 12 working 
daj^s, dr 2 weeks 'whdn a ’5-diay Working Week is in operation, 

’lab ,far as pcfeSible, afiriual holidays ^are to be consecutive. As 
regards milk workers provision is made for payment for work on 
^u'sto’niary hbljdiiys. Further ’(jlaUsGs Of 'the agreements refer to 
the in'fefftibn of ihe paftieb’to'the agreements to deal with the 
^aymbnt of Wagfes diiring! sickness as sobn as possible after the 
enactment of the National Insurance Bill.

The agreements ’pfbsdribe tates of wages applicable to 
"Metropolitan,” “Provincial A,” "Provincial B” and "Pro
visional” groups of societies, the Sectional Boards in conjunction 
with the trade unions being given the task of assigning the 
individual societies to these groups. The rates of wages are in 
all cases "exclusive of the national] y agreed war bonuses >{see 
bbloW).

The more important provisions of the agreements relating 
to ratesJ of wages are summarised below
(a) General distributive workers, excluding'■transpo,rt,A'6ilbVal Office 
arid milk workers.

Weekly rates df Wages for made and female shop assistants in 
all departments (except hairdressers and caf6 workers)

Males.
Age. T5' 16 1'7 zf8 1'9 ‘26 '21 22 f23
Metropolitan 18s. ,2Is, 28s. 35s. 42s. 50s. 60s. 63s. 71s.
Provincial "A” 16s. 20s. 26s. '34s. 40s. 48s. 58s. 61s. 68s.
Provincial "B” 14s. 19s. 24s. 32s. 37s. 46s. 56s. 59s. 65s.
Provisional 14s. 18s. 22s. 28s, 35s. 44s. 54s. 57s.'61s.

..................Females.
■Metropolitan 18s. 21s. 24s. 27s. 31s. 35s. 39s. 42s. 47s. 6d.
Provincial "A” 16s. 20s. 23s. 26s. 30s. 34s. 38s. 41s. 45s. 6d.
-Provincial "U” 44s. 49s. 22s. -2&s. -29s. 32s. -36s. -39s. 43s. .6d.
Provisional 14s. 48s. 21s. :24s. *27s.  -30s. 33s. 36s. '41s.
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Workers dealing with cash and/or checks are to be classified 
as shop assistants. Leading assistants and first assistants are 
to be appointed with additional remuneration above the scale 
rates according to the average weekly sales in the various 
departments concerned. Scales of weekly rates for ages 15 to 23 
years are fixed for male warehousemen, packers, porters, cleaners, 
lift attendants and cellarmen, and for female packers, cleaners, 
lift attendants and warehouse workers; the rates for males 
at 23 years of age are 65s.j 62s., 61s. and 60s. respectively, in 
the four classes of localities (warehousemen to receive 68S., 65s., 
63s. and 60s.), and for females 43s., 41s. 6d., 40s. and 38s. 
Rates for head warehousemen are fixed according to the number 
of persons they supervise.
(fe) Branch managers and manageresses.

Weekly rates of wages are agreed for branch managers of 
grocery, Butchery, and all other departments except pharmacy, 
and for braiich manageresses of tobacco, bread and confectionery, 
grocery, and all other departments except pharmacy. The 
rates vary according to the average weekly sales. For example, 
the rates fdr a grocery branch manager in the Metropolitan 
area range from 85s. when weekly sales average Under £100 
to 113Si for sales of £490 and under £510, with Is. for every 
additional £25 (or part thereof) to £910 and Is. for every 
additional £30 to £1,510. For a grocery branch manageress 
in the Metropolitan area the range is from 65s / for sales of 
under £100 to 93S. for sales Of £490 and Under £510, with Is. 
additions, as for managers, up. to £1,510.

The agreed weekly rates of Wages include :—
(c) Milk workers.

Metro- Pro Pro Pro
politan. vincial vincial visional.

Adult males : 
Roundsmen, including those

"A.” "B.”

operating with horses ■, 
mechanically propelled 
and electrically pro
pelled vehicles .. 70s. 67S. 64s. 61s.

Rotary roundsmen
Head sterilisers and head

76s. 73s. , 70s. 67s.

pasteurisers
Foremen, where supervising

76s. 73s. 70s. ^r
6, 7 or 8 workers 

Assistant roundsmen,
81s. ' 78s. 76s. 72s.

assistant pasteurisers, 
assistant sterilisers, and 
all other male workers.. 67s.* 65s. 62s. 60s.

Adult females, other than
roundswomen .. 45s. 42s. , 40s. 37s. 6d.
Rates of wages are also agreed for junior males ahd females, 

and for adult transport workers wholly or mainly employed on 
milk work, other than roundsmen. The rates for these transport 
workers correspond with the rates agreed for general transport 
adult workers, but workers on milk transport are to receive 
3d. an hour extra; for all hours worked between 9 p.m. and 
5 a.m. in England and Wales and 10 p.m. and 6 a.m. in Scotland.

(d) Transport workers, ojfagz. than thps^ wholly or mainly employed 
on milk work.,...

The agreed weekly' rates of wages include
ProMetro Pro Pro

(i) Adult workers engaged politan. vincial vincial visional.
in general transport. 

One-horse carters, 68s. ,
“A”. 

64s. 6d.
"B”. 

62s. 60s.
Drivers of mechanically and 

electrically propelled 
vehicles
Carrying capacity up to 

and including 15 cwt. 68s- 64s. 6d. 60s.
Canning capacity over

1 i 5 cwt. and under 2 tons 72s. 66s. 6d. 64s. 6d. 62s.
Carrying capacity 2 tons 

and under 3 fons , J.. 76s. 70s. 68s. 64s.
Carrying capacity 3' tons 

and up to and including 
5 tons .. .. 82s. f 71s. 69s. ■ 66s.

All other workers 68s. ,'6‘4s. 6d. 62s: 60s.
(ii) Adult bakery roundsmen 70s. 67s. ,64S. 61s. .

Rates of wages are also agreed for junior drivers, junior
transport workers and junior male rpundsworkers. Further 
clauses of this agreement relate to additional remuneration for 
transport workers handling coal or taking cash.
(0), CUrks.

Scales of weekly rates of wages are agreed for male clerks, 
ranging from 18s. at 15 years to 84s. at 26 years for those 
employed in the Metropolitan area, and from 16s. to 81s., 14s. 
to 78so and 14s. to 74s. for those employed in the other areas. 
For female clerks, including check office workers and cash desk 
workers with additional clerical duties, the starting rates are 
the same at 15 years as for males, but the scales terminate at 
25 years and reach 60s,, 54s., 52s. and 50s., respectively, in the 
four areas. Additional rates are payable to skilled calculating 
machine operators, shorthand typists, and to clerks with special 
duties and responsibilities.

* Inside workeis in the Metropolitan area are to receive 71^.
f Drivers in the Metropolitan area, carrying capacity 4 to 5 tons, 83s.

National War Bonus.—All the rates quoted in the above
paragraphs are subject to the addition of war bonuses as
follows :—

Males. Females.
per week; per week.

s, d. s,. d,
Adults .. : .. 28 6 27 6
18 and under 21 years .. 21 0 20 A
Under 18 years ... , 15 0 15 0

In addition branch managers and-manageresses receive special 
war increases of 3s. a week where average weekly sales are under 
£100, 5s. where sales are £100 and under £200, 6s. where,sales 
are £200 and under £400, and 7s. 6d. where sales are £400, and 
over.

PAY AND CONDITIONS IN THE 
POLICE SERVICE.

The Secretary of State for the Home Department made the 
following statement in the House of Commons on 6th November, 
1946; regarding improved pay and conditions in the police 
service

Meetings 6f the Police Council for England and Wales were 
held at the Home Office on 25th October, 1946, and 5th 
November, 1946, at which the following improved scales of ipay 
for police were unanimously recommended to me:

Constables (Men) : 105s. a week rising to 140s. a week, 
including long service increments.

Constables (Women) : 94s. a week rising to 125s. a week, 
including long service increments.

In the case of both men and women these scales represent 
an increase of 15s. a week at the minimum and 17s. a week 
at the maximum.

Sergeants (Men) : 150s. a week rising to 165s; a week. 
Sergeants (Women) : 135s. a Week rising to 148s. a week. 
In the case of both men and women the sergeants’ scales 

represent an increase of 22s. a week throughout the scales.
The Police Council also recommended the following improve

ments in conditions of service: —
(a) the reimbursement of income fax paid on rent allow

ances ;
(bf the payment of an allowance of 25s. a week to any 

married man in a police force who is living apart from 
his family because he cannot find suitable accommodation 
within a reasonable distance of his place of duty;

(c) improved rates of lodging, subsistence and refreshment 
allowances.

The revised scales of pay for the ranks Of constable and 
sergeant, and the other improvements in conditions mentioned 
above, were adopted freely by all interests represented on the 
Police Council as a satisfactory Settlement of the claim submitted 
by the Police Federation, on the understanding that the scales 
of pay now recommended would remain in force until 1st 
January, 1950, and that/before that date, there would be an 
inquiry by an independent committee into the, whole question 
of pay and conditions of service of the police.

I have accepted all the recommendations of the Police 
Council, together with certain other recommendations for 
improving the conditions Of service, and propose to make police 
regulations to-day to give effect to them. v The improvements 
in pay which have been agreed will cpme into effect as from 
to-day. Discussions on the subject of the pay of the higher 
ranks of the police service are taking plaCe with the repre
sentatives of the police authorities and of the ranks concerned.

I have also accepted a recommendation of the Police Council 
that a Committee of the Council should be set ?up at once to 
review local rules or conditions of service which may unduly 
restiict the liberty of members of the police service and their 
families.

The Secretary of State for Scotland made a statement as 
follows regarding police pay and conditions in Scotland :—

I‘ have ha-d discussions with the Scottish Polite Council 
about police pay and conditions of service. There was unanimity 
on the question of a refund of income tax on police rent al
lowances, the payment of an allowance pf 25s. per week to 
married police officers who have to live apart from their family 
because of shortage of housing accommodation, and on improved 
rates of lodging subsistence and refreshment allowances. There 
was also complete agreement that a substantial increase in 
police pay was called for; and increases of the same order as 
have been recommended by the English Council were accepted 
by all sections of the Scottish Council as an interim settlement-— 
the Police Federation reserving their right to press further 
claims for additional increases which they, consider justified; 
After careful consideration of all the circumstances, I propose 
to make regulations incorporating the improved Conditions 
upon which agreement was reached, and fixing new scales of 
pay at the same rates as those which will apply in England and 
Wafos. As regards the pay of the higher ranks, I am haying 
discussions with the representatives of the police authorities 
and the ranks concerned. ______ , _____  . ’ ...

* The Police Regulations of November 6, (S.R. & O. 1946, No. 1798; price
2d. net (3d. post free)), and The Police (Women) Regulations of November 6, 1946 
(S.R. & O. 1946, No. 1799; price Id. net (2d. post free)). H.M. Stationery Office.
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AGRICULTURAL WAGES IN 
SCOTLAND.

The Scottish Agricultural Wages Board made Orders on 
16th September, 1946, with effect on 7th October, 1946, raising 
the statutory minimum and overtime rates of wages for male 
and female workers of all classes employed in agriculture in 
Scotland.

The Orders raise the minimum time rates for ordinary male 
agricultural workers 20 years and over from 70s. a week, the 
rate operative from 16th April, 1945, to 80s. a week in all 
districts. For men employed in special classes of work, e.g., 
as grieves, shepherds, stockmen, horsemen or tractormen, the 
minimum rates are increased by approximately one-seventh, 
and now range from 83s. 6d. to 92s. 6d. a week. For men 
employed by the day or hour or as part-time workers, the 
minimum hourly rate is raised from Is. 5|d. to Is. 8d. The 
minimum differential rates of overtime are advanced from Is. 7|d. 
an hour to Is. lOd. for ordinary week-day overtime, and from 
Is. ll|d. to 2s. 3d. for overtime employment on Saturday 
afternoons,. Sundays and holidays. The corresponding rates 
for youths and boys are increased by varying amounts according 
to age.

For female workers in all districts, the Orders specify an 
adult weekly minimum rate of 60s. for women 21 years and over, 
in place of the previous minimum rate of 47s. which applied 
at the age of 18 years and over. For women employed as 
stockwomen, horsewomen, tractorwomen, poultrywomen or 
dairymaids, the previous minimum rate of 53s. a week payable 
at the age of 18 is increased to 67s. a week at the age of 21. 
The minimum hourly rate for adult women employed by the 
day or hour or as part-time workers is raised from Is. Id. to 
Is. 3|d. The minimum differential rates for overtime are 
advanced from Is. 4d. an hour to Is. 7|d. for ordinary week-day 
overtime, and from Is. 7|d. an hour to Is. 1 l|d. for overtime 
employment on Saturday afternoons, Sundays and holidays. 
The corresponding rates for female workers below 21 years of 
age are proportionally increased according to age.

The Orders incorporate revisions in the different districts of 
the values assigned to many of the benefits and advantages 
which may be reckoned as payment of wages in lieu of payment 
in cash. The hours of work in respect of which the minimum 
rates are payable remain unaltered. For workers other than 
certain specified classes, such as shepherds, cattlemen, etc., they 
are 48 from the last Sunday in January to the last Sunday in 
October and 44 (or, in certain districts, an average of 44) in the 
remainder of the year. As regards holidays with pay, the 
provisions in previous Orders are unchanged except for con
sequential increases in the rates of holiday remuneration.

INDUSTRIAL UNREST AT 
SMITHFIELD MARKET.
REPORT OF COURT OF INQUIRY.

A Court of Inquiry was recently appointed by the Minister 
of Labour and National Service with the following terms of 
reference : “In the light of the stoppages of work that have 
occurred in recent months in the handling and distribution of 
meat and provisions at Smithfield Market, to inquire whether 
there are any causes of industrial unrest amongst the workers 
concerned likely to affect the future smooth and efficient running 
of the Market, and to report.’* The Court presented their 
Report*  to the Minister on 3rd October.

* Wales and Monmouthshire. A Summary of Government Action, 1st August, 
1945-31$/ July, 1946. Cmd. 6938. H.M. Stationery Office; price is. net (Is. Id. 
post free).

t See the issue of this Gazette for July, 1945 (page 112).

The Court reached the conclusion that the principal causes 
of the unrest which had manifested itself in Smithfield both 
during and since the war and had resulted ii» sporadic unofficial 
stoppages of work were :—

(a) the maintenance of differential rates of pay for men in 
fact performing the same work ;

(b) the present lack of opportunity for normal advancement 
with increased earnings;

(c) the problem of redundancy ; and
(d) the mutual antipathy of the Transport and General 

Workers’ Union and the Smithfield Guild of Clerks and 
Salesmen.

The causes of discontent were to a large extent transient, 
arising from abnormal organisation and trading conditions 
designed to meet wax-time needs and would in the main disappear 
with the re-introduction of pre-war practices.

The Court found that, with regard to the causes of unrest 
specified in (a) and (b) above, the existing machinery of nego
tiation was in general adequate to enable such matters and all 
other questions relating to wages and conditions of employment 
to be dealt with without recourse to unofficial action. With 
regard to the other two causes of unrest specified, the Court 
found that the solution to the redundancy problem was ob
structed by the hostility of the Union to the Guild, members 
of both organisations being concerned. This attitude of the 
Union was primarily due to the fact that the Guild was not 
regarded as a bona fide industrial organisation but as one 
sponsored by the employers.

The Court took the view that the facts elicited in the course 
of the inquiry did not constitute proof either that the Guild 
was not in fact a bona fide organisation or that it was a mere 
instrument of the employers; but the circumstances in which 
the Guild was promoted and the manner in which it was 

* Cmd. 6932. H.M. Stationery Oihce; price 3d. net (4d. post free). 
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subsequently administered were, in the view of the Court, such 
as to raise suspicion in the minds of the Union’s membership, 
and, if it was to continue in the Market as a trade organisation 
performing functions normally performed by a trade union on 
behalf of its members, it must, in order to remove suspicion 
of its activities, redraft its rules to meet its proper purpose and 
observe its rules when redrafted. The Court observed that, 
in another instance, the Union in association with others 
affiliated to the Trades Union Congress and one not so affiliated 
was able to negotiate jointly with their employers and the 
Court saw no reason, having regard to the admittedly good 
relationship which existed between the employers and workers 
in Smithfield, why they should not do so in this instance if the 
Union’s suspicion of the Guild were removed. If, however, 
the Union, convinced of the bona fide character of the Guild’ 
nevertheless sought the extinction of that body, an issue would 
be raised of a more general character upon which the Court 
considered it would not be proper to reach a conclusion cn 
the facts underlying this particular industry alone.

Finally, the Court, observing that any dispute or stoppage 
of work occurring during a period of rationing inevitably 
impressed itself upon the public mind, considered that it would 
be wrong to assume that the disputes and stoppages of short 
duration which had occurred at Smithfield had any greater 
significance than those which bad occurred in other industries 
which loomed less prominently in the public eye or that they 
indicated a chronic state of turbulence in the meat trade.

COTTON MANUFACTURING 
INDUSTRY.

COMMISSION ON WAGES AND METHODS OF WORK.
The Report of the Working Party for the cotton industry*  

contained a recommendation to the effect that a review of wages 
arrangements and methods of organisation of work should be 
carried out in all sections of the industry on the lines of the 
enquiry by the Evershed Commission in the spinning section, f 
The two sides of the cotton manufacturing industry have now 
jointly agreed to establish a commission to carry out such a 
review in cotton manufacturing. They have requested the 
Minister of Labour and National Service to appoint an inde
pendent chairman and two independent members for the 
commission, and the Minister has, accordingly, appointed Mr. R. 
Moelwyn Hughes, K.C., to be chairman and the Rt. Hon. Lord 
Lucas Of Chilworth and Mr. John Brown, C.B.E., to be in
dependent members. The commission also includes five members 
appointed by the Cotton Spinners’ and Manufacturers’ Associa
tion and five members appointed by the Northern Counties 
Textile Trades Federation.

When the decision to establish a commission was reached, 
it was recognised that winding and associated functions of yarn 
production were not covered either by the Evershed Commission 
or by the commission now envisaged. The intention is, however, 
that when the proceedings of the new commission are sufficiently 
advanced, a fresh decision should be made by all concerned as 
to how best to apply the same technique of enquiry and recom
mendation to these sections of cotton spinning and manufacture.

WORKING HOURS OF JUVENILES.
INQUIRY INTO REGULATIONS RELATING TO CERTAIN 

TEXTILE FACTORIES.
In 1940, Regulations entitled the Weekly Hours of Young 

Persons under Sixteen in Factories (Various Textile and Allied 
Industries) Regulations, 1940, were made under the Factories 
Act, 1937, authorising the employment of young persons under 
16 years for 48 hours a week in various textile and allied indus
tries J ; these Regulations were made after a Public Inquiry 
as to whether certain special conditions laid down in Section 71 
of the Act were fulfilled. It was provided that the Regulations 
should continue in force until the end of 1944, and that they 
might be continued thereafter by further Regulations if a 
further Public Inquiry showed that the conditions were still 
fulfilled.

After such an Inquiry had been held in November, 1944, 
further Regulations entitled the Weekly Hours of Young Persons 
under Sixteen in Factories (Various Textile and Allied Industries) 
(Continuance) Regulations, 1944, were made continuing in force 
the original Regulations until 31st December, 1946§, with pro
vision for further extension after that date in the same manner 
as before. On this occasion, the continuance was limited to 
(i) factories in which the sole or principal industry carried on 
was the spinning or doubling of woollen or worsted yam and/or 
the weaving of woollen or worsted cloth, and (ii) the operations 
known as legging and stripping in the finishing of hosiery.

The Minister of Labour and National Service has recently 
received representations that the Regulations should not expire 
at the end of this year, and he has appointed Sir John Forster, 
K.C., to be the Commissioner to hold the Public Inquiry into 
the question whether the special conditions are fulfilled in the 
case of factories and operations to which the Regulations apply. 
The Inquiry, which was opened by the Commissioner on 15th 
November, has now been completed._______________________

* 'See the issue of this Gazette for June, 1946 (page 148).
t See the issues of this Gazette for August, 1945 (page 127), and December, 

1945 (page 220).
t See the issue of -this Gazette for May, 1940 (page 154). •
§ See the issue of this Gazette for January, 1945 (page 3).
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INDUSTRIAL CONDITIONS IN THE 
CUTLERY TRADE.

REPORT BY THE CUTLERY WAGES COUNCIL 
(GREAT BRITAIN).

In September, 1944, the Minister of Labour and National 
Service requested the Cutlery Trade Board (Great Britain), 
now the Cutlery Wages Council (Great Britain), to inquire into 
and report upon “the poor environmental conditions under 
which a good deal of the work of the trade is carried on.’’ The 
Report*  submitted by the Council has recently been published.

In their Report, the Council examine the types of premises 
in which the cutlery industry is carried on and their effect 
upon working conditions. It is pointed out that, of the 313 
separate cutlery factories within the definition of the Factories 
Act, 1937, only 36 (including 28 occupied by single firms) were 
found to be completely satisfactory, the remainder requiring 
reconstruction or demolition. Statistics are quoted in the Report 
to illustrate the sizes of the establishments, the distribution 
of workers, the estimated extent of the competition exercised 
by small manufacturers, and the relative proportions of male 
and female labour employed in the industry. The Council 
discuss the problem presented by outworkers and small masters, 
and give special consideration to the conditions arising from 
the nature of the processes and customary methods of working 
in the industry. They express the opinion that mechanisation 
does not, of itself, contain the hope of cleaner and healthier 
conditions.

A number of recommendations are embodied by the Council 
in the Report. In order to secure a satisfactory minimum of 
standard factory conditions, they recommend that the powers 
of the Local Authority and the Factory Department should 
be strengthened to enable them to condemn and demolish 
premises declared to be unfit for use as factories. The Factories 
Act, 1937, should be applied in full to the industry without 
delay, and special regulations should be made under the same 
Act designed to improve the health and safety of cutlery workers 
in specified respects.

It is recommended that representatives of employers’ and 
workers’ organisations in the industry should confer with the 
Sheffield Corporation on the application of the Town and 
Country Planning Act, 1944, as it affects the displacement and 
re-housing of cutlery factories. It is further recommended that, 
before anyone is allowed to set up as a cutlery manufacturer, 
his premises and working conditions should be fully inspected 
to ensure that legal minimum standards are being complied 
with. Finally, the Council recommend that certain improve
ments in working conditions, supplementary to those which 
would result from a vigorous application of the Factories 
Act, 1937, should be brought about by the co-operation of 
employers and workers, and they suggest that a voluntary 
joint Board should be formed to encourage such co-operation.

In a Foreword to the Report, it is stated that the Minister 
drew the attention of the Board of Trade to the contents of the 
Wages Council’s Report relating to the types of premises in 
use as cutlery factories and to their influence on working 
conditions, and that the Board of Trade had submitted this 
question to the Working Party for the cutlery industry set 
up by the President of the Board of Trade.

EQUAL PAY FOR EQUAL WORK.
REPORT OF ROYAL COMMISSION.

The Reportf of the Royal Commission on Equal Pay has 
recently been published as a Command Paper. As recorded in 
the issue of this Gazette for October, 1944 (page 165), the 
Commission was set up under the chairmanship of Mr. (now Lord) 
Justice Asquith, its terms of reference being: “to examine 
the existing relationship between the remuneration of men and 
women in the public services, in industry and in other fields of 
employment; to consider the social, economic and financial 
implications of the claim of equal pay for equal work; and to 
report.’’

The Report is divided into two parts. The first presents a 
factual survey of the existing relationship between the re
muneration of the two sexes in Central and Local Government 
sendees, nursing and other professions) and private industry, 
commerce ana agriculture; it concludes with a summary of 
the position as regards equal pay for men and women in the 
United States of America, Australia, France and the Union 
of Soviet Socialist Republics.

The second part of the Report deals with the implications of 
the claim of equal pay for equal work, considering first the 
various explanations which have been put forward to account 
for the prevailing difference between the remuneration of men 
and women, and proceeding to a discussion of the general 
economic and social consequences that may be expected to 
result from equal pay irrespective of the peculiar circumstances 
of particular spheres and types of employment. These general 
consequences are considered under four headings, viz., the 
psychological effects; the effects on the health and efficiency 
of women as workers; the effects on relative standards of 
living; and the effects on marriage and the birth-rate.

* Industrial Conditions in the Cutlery Trade. Report by the Cutlery Wages Council 
(Great Britain). H.M. Stationery Office; price 6<L net (7d. post free).

f Royal Commission on Equal Pay, 1944-46. Report. Cmd. 6937. H.M. Stationery 
Office; price 4s. net. (4s. 4a. post nee).
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From the general consequences of equal pay, the Report 
proceeds to examine the consequences peculiar to each of the 
main fields of employment surveyed in Part I, with the exception 
of the professions, where sex-differentiation in pay is, in general, 
non-existent. There are also discussions of the questions of 
the marriage bar and equal pay, the propriety of Government 
initiative in the adoption of equal pay, and the relation of 
equal pay to family endowment and the legal privileges of 
women. Finally, the Report considers briefly the direct money 
cost to the payer of the additional wages or salaries which would 
result from the acceptance of the equal pay principle.

The main Report is followed by a memorandum of dissent 
by three women members of the Commission from the sections 
of the, Report dealing with explanations of the prevailing 
differences between the remuneration of men and women and 
with the economic and social consequences of equal pay , in 
private industry and commerce, and by a note of reservation 
by the Chairman and two other members on paragraphs of the 
Report dealing with the question of the overstrain in women 
workers which might result from the adoption of equal pay. 
Two of the appendices to the Report present statistics relating 
to sickness and other absence rates in men and women.

GOVERNMENT ACTIVITIES IN 
WALES AND MONMOUTHSHIRE, 

1945-1946.
The Prime Minister has presented to Parliament a Command 

Paper*  reviewing the activities in Wales and Monmouthshire 
of the various Government Departments concerned. The period 
covered by the survey is, in most cases, the twelve months ended 
31st July, 1946, and the Paper is intended as the first of a series 
of annual reviews, on a factual basis, of Government action in 
the area.

In a section dealing with industry and employment, the Paper 
surveys briefly the course of employment and unemployment in 
Wales and Monmouthshire in the period immediately before 
the war and during the war and in the first year of post-war 
reconversion. Some account is then given of short-term measures 
taken by the Ministry of Labour and National Service and other 
Departments to remove the obstacles to increased employment, 
and of the action taken or planned by the Board of Trade under 
the Distribution of Industry Act, 1945,f to increase the 
volume of employment and bring new industries into the area. 
The Paper describes the progress made in the provision of sites 
and buddings for industry and gives details of the employment 
situation and of employment plans and programmes in the 
principal industries and in agriculture and forestry. The section 
includes a short account of Government activities in relation to 
general labour questions, such as the Juvenile Employment 
Service, vocational training schemes, resettlement advice and 
grants, and industrial re-habilitation for the disabled.

Subsequent sections of the Paper review the progress recorded 
in the area in housing and health services, education, unemploy
ment and health insurance, workmen’s compensation, family 
allowances, assistance and other social services, the food supply, 
public utilities and local services generally. Finally, the work 
of town and country planning in the area is described briefly, 
with special reference to the South Wales and Monmouthshire 
Development Area. A.number of statistical tables are appended 
to the Paper.

POST OFFICE TEMPORARY 
EMPLOYMENT.

CHRISTMAS SEASON, 1946.
In order to facilitate the engagement of temporary postal 

staff for the Christmas Season, the Minister of Labour and 
National Service has appointed all Head Post Offices and Sub
Post Offices in Great Britain to be Local Offices for the purposes 
of the Control of Engagement Orders, 1945 and 1946, for the 
period commencing 1st November and ending 31st December, 
1946.

This means that persons to whom these Orders apply will 
be able, during that period, to obtain Post Office employment 
direct from Head Postmasters, Postmasters and Sub-Postmasters. 
Men or women of any age or occupation, except men employed 
in coal mining, may be engaged direct by such officers, without 
reference to Employment Exchanges, for either part-time or 
whole-time work for the Christmas Season on the understanding 
that, (i) these temporary engagements will be for the period of 
Christinas pressure only, and (ii) if men and women already 
in employment are engaged for part-time Post Office work their 
Post Office hours of duty will be arranged so as not to interfere 
with their normal work.



314 THE MINISTRY OF LABOUR GAZETTE. November, 1946. November, 1946. THE MINISTRY OF LABOUR GAZETTE. 315

MEMBERSHIP OF TRADE UNIONS.1
' ’The total membership (including members of overseas branches) 

of trade unions in the United Kingdom at the end of 1945*  was 
about 7,803,000, showing a decrease of 223,000, or 2*8  per cent., 
as compared with the end of the previous year.

The President, in the course of his address to the Congress, 
spoke of the difficult problems still to be solved in connection 
with industrial production and of the vital importance of a 
steady and large expansion of output. In this connection, he 
referred to the important changes which had taken place in 
the position of the trade union movement in its relations with 
industry and with the Government and of the still greater 
changes which would occur in the future, as the area of socialised 
industry extended. The representatives of organised labour had 
now a larger share in the tasks and responsibilities of industrial 
ma n a gement. New wage relationships and a new technique in | 
collective bargaining would be necessary and the unions would . 
have to reconsider their attitude towards such matters as the 
piece-work system, time and motion study, and scientific I 
management. In the past the trade unions had been reluctant i 
to countenance these practices, but when the output of industry 
was treated as a social product, to be equitably apportioned 
for the benefit of the community, they stood in a different 
light.

After condemning unofficial strikes and unofficial internal 
movements the President referred to the “Closed shop” con
troversy. This, he said, was hot a new departure in British 
trade union practice. It meant that all workers in an industry 
or establishment covered by union agreements should be in 
their appropriate unions, and he added that the “ 100 per cent, 
union shop” already existed to industries where unions were so 
strong that managements were constrained to recognise that the 
holding of a union card was 4 necessary condition of employment. 
Other and more complicated problems arose from the existence 
•of organisation? of workers which were not affiliated to the 
•Congress and from the spread of trade ujuopism among non- 
manual workers, bqt the President was optimistic regarding a 
satisfactory solution pf these matters*

A report by the General Council pn the subject of th® “closed 
shop” issue was approved by lie Congress, which then debated 
and passed a composite resolution instructing the General Council 
to examine the question pf increased productivity in all its 
implications to order that an authoritative policy could be 
formulated; to approach th® Government to sat up machinery 
whereby a continuous examination of industrial productivity 
-could be carried on; and to survey new methods, materials, 
machinery and new power tools and to prepare reports to help 
workers’ representatives to play a full part in the activities 
of joint production machinery* A composite resolution urging 
that the Government should provide for the workers’ partici
pation in the control and regulation of industry at all levels 
in the management pf nationalised industry,, and for the maximum 
.amount of consultation with trade union representatives in 
non-nationalised industries was referred to the General Council.

A resolution adopted which called for the inauguration

These figures have been compiled by the Ministry of Labour 
and National Service from data supplied by the Chief Registrar 
of Friendly Societies and by the Registrar of Friendly Societies 
for Northen Ireland in respect of trade unions registered under 
the Trade Unions Acts, and from returns supplied direct to the 
Ministry by unregistered organisations. They relate to all 
organisations of; employees^—including those of salaried and 
professional workers, as well as those of manual wage-earners—* 
which are known to include among their functions that of 
negotiating with employers with the object of regulating the 
conditions of employment of their members; The figures given 
cover the total membership-—including members in branches 
overseas-—of all such organisations, so far as known to the 
Department, whose- head offices are situated in the United 
Kingdom; on the other hand, members of organisations having 
their head offices elsewhere are wholly excluded. Members 
serving with H.M. Forces are included in the totals.

Number of Trade Unions in 1945.
On the basis indicated above, the total number of unions 

known to have been in existence at the end of 1945 was 765, 
including 21 unions with headquarters in Northern Ireland. 
During that year 17 unions, .with an aggregate membership of, 
about 3,000, were reported as dissolved, and 8 new unions, 
with an aggregate membership of about 691,000, were reported 
as having been formed in 1945. There was, however, a net 
reduction of 187 in the number of separate unions in existence 
at the end of 1945 as compared with the end of 1944. This 
reduction was partly due to the amalgamation of the majority 
of the coal mining unions into the National Union of Mine
workers, while a large proportion of the remainder was due to 
constitutional changes in a group of associated organisations 
in the Civil Service, as a result of which they ceased to function 
independently of the parent organisation. '

Membership in 1945 in comparison with 1944.
At the end of 1945 the total membership of all unions included 

in the statistics was approximately 7,803,000, as compared with 
8,026,000 at the end of 1944. The number of males at the end 
of 1945 was 6,206,000, showing a decrease of 9,000 or 0T per 
cent., as compared with the previous year, and the number 
of females was 1,597,000, a decrease of 214,000, or 11*8  per 
cent.

The total of 7,803,000 included 37,000 members in branches 
in £ire and 90,000 in other overseas branches of certain unions. 
Excluding the members of these overseas branches, the total 
membership (inclusive of membets serving with H.M. forces) 
was thus about 7,676,000 at the end of 1945 as compared with 
7,903,000 at the end of 1944; of these totals, the membership 
in Northern Ireland accounted for 146,000 and 141,000,.re
spectively.

The total memberships given above represent the aggregate 
of the memberships of the individual unions, and persons who 
are members of more than one union are therefore counted 
more than once in the totals. The precise extent of this duplica
tion is not known, but it is believed to be relatively insignificant.

Size of Unions.
In the following Table the unions are grouped according to 

their total membership at the end of 1945:—

Number of Members.
Number of 

Unions.
Total 

Membership.

Percentages of
. f Total 

Number 
of all 

Unions.

Total 
Membership 

of all 
Unions.

Under 100 ,182 9,000 23.8 0.1
100 and under 500 205 51,000 26.8 0.7
500 1,000 - 90 64,000 11.8 0.8

1,000 . „ 2,500 100 162,000 13.1 2.1
2,500 5,000 60 214,000 7.8 2.7
5,000 10,000 49 342,000 6.4 4.4

10,000 15,000 19 236,000 2.5 3.0
15,000 25,000 17 332,000 2.2 4.3
25,000 50,000 18 625,000 2.3 8.0
50,000 100,000 10 790,000 1.3 10.1

100,000 or more 15 4,978,000 2.0 63.8

Totals 765 7,803,000 100.0 100.0

The Table shows that 15 unions, each of which bad a member
ship of 100,000 or more, accounted for nearly two-thirds of the 
total membership of trade unions at the end of 1945, and that 
28 other unions, each having 25;000 or more members, repre
sented nearly another one-fifth of the aggregate membership. 
In contrast, there were 477 unions with less than 1,000 members 
each, and together these represented less than 2 per cent, of 
the total membership of all unions._________ . " .

♦ All figures for 1945, given in this article, are provisional and subject to slight 
revision. The figures previously published in respect of earlier years have been 
revised, as necessary, in accordance with the latest information. The sub-division 
of the total, membership into males and-females is not exact, as estimates have 
been made for some trade unions which are unable to state precisely the numbers 
of males and of females among their members.

Industrial Distribution of Membership.
The following Table shows, by industrial groups, the total 

membership of trade unions at the end of 1945, in comparison 
with a year earlier:—

Groups of Unions.
Membership at'end of 1'945;' 'Membership at end of 1944.
Males. Fenjales. Total. Male^. Females.. Total,

Agriculture, Hor
ticulture, etc;: 121,150/ ,7,530, 128,680 100*600 9,980 110,580

Coal Mining 684,300 .. 12,730 697,030 686,870. 11,120 697,9^0
Pottery and Glass 9,280 13,100 22,380 8,000 13,210 21*210"
Metals, Machines, 

Conveyances, 
etc. .. ■ .. 1,384,830 98,420 1,483,250 1,443,050 173,360 1'61,6,41 Op

Cotton (Preparing, 
Spinning and 
Manufacturing). 65,100 150,900 216,000 62,590; 154,140 216,730

Other Textile .. 71,950 73,720 145,670 73*150 68,320 141,470
Boot and Shoe .. 65,240 31,210 96,450 63,680 30,916 94,590
Tailoring and 

Other Clothing 34,140 95,200 129,340 34*210 85,950 120,160
Papet, Printing, 

etc.'- .. 172,300 48,880 221,180 171,200 46,540 217,740
Building, Wood

working and 
Furniture Man
ufacture. Public 
Works1 Con
tracting, etc... 455,090 13,580 468*670 432*950 18,180 451,130

Railway Service.. 50.1,060 71,370 572,430 490,31’0 75,690 566*000
Water Transport 85,760 130 85,890 90,170 ‘760 90,930
Other Transport' 

(Road, Dock,, 
etc.) and 
General Labour 1,407,230 292,210 1,699,440 1,396,870 413,820 810,1696

Commerce and 
Distribution .. 231,660 155,670 387,330 228,150 160,396 I 388,540

Banking and 
Insurance 70,200 22,840 93,040 71,6qO 27,770 98,770

National Govern
ment .. .. 371,500 >193,240 564,740 390,100 205,430 595,530

Local Government 202,170 78,830 281,000 201,31.0 78,776 280,080 ,
Teaching 93,840 166,300 260,1.40 93,110 165,760 258,870
Entertainments 

and Sport .. 36,790 14,100 . 50,890; 32*520 13,240 45,760
All Other Groups 141,920 $7,480 199,400 144,980 57*95.0 202*930.

Totals 6,205,510 1,597,440 7,862,950 6,214,820 1:1811*290 8,026,110

The grouping of unions adopted for the purpose of the above 
Table is based, as far as possible, on the standard industrial 
classification used for the Population Census. Many unions, 
however, have members in a number of industries, and for the 
purpose of these statistics the total membership of each union 
has been included in the group with which the majority of its 
members are believed to be connected. The membership of 
the Transport and General Workers’ Union and of the National 
Union of General and Municipal Workers, Which have members 
in a wide variety of industries, has beeri included, in the 
^dther transport and general labour’’ group. The figures 
given in the above Table, therefore; do not represent the total 
number of trade union members in each of the groups of 
industries named in the first column. It will be seen that the 
largest group of unions was that of road, dock, etc., transport 
and general labour, which accounted for about 1,700,000 
members, including over 290,000 females, while the “metals, 
machines, conveyances, etc.’’, group accounted for nearly 
1,500,000, and coal mining for nearly 700,000; these three 
groups together represented practically one-half of the aggre
gate membership of all unions.

Totals for 1931-1945.
The following Table shows the total numbers of unions and 

their aggregate membership at the end of each of the past 
fifteen years :— ...

The total jnembership at the end of 1945, viz., about 7,803,000, 
compares with 8,348,000 at the end of 1920—the year in which 
trade union membership reached its highest point/

Year.
Number 

of Unions 
at end of

Year,

Membership at end of Year.
Percentage 
Inc. (+) or 
Dec. (*-*)  dn 
Membemhip 
of previous 

Year.Males. Females. Total;

000’s 000’s OOP’s n ; Per pent;. ■

1931 1,108 3*859 765 4,624 — 4.5
1932 1,081 3,698 746 4,444 - •• —3.9
1933 1,081- 3*661 731 4,392 1:2
1934 1,063 3,854 736 4,590 + 4.5
1935 1,049 4,106 761 4*867  - + 6.0
1936 1,036 4*495 800 5,295 - + 8.8
1937 1,032 4,947 895 5,842 - 4- 10.3
1938 1,024 5,127 926 6,053 + 3.6
1939 1,012 5,264 980 6,244 + 3:2
1940 996 5,469 1,089 6,558 - 4- 5.0
1941 988 5,729 1,380 7,109 - + 8.4
1942 982 6,128 1,682 7*810 4- 9.9
1943 977 6,235 1,882 8*117  - 4- 3.9
1944 952 6,215 1*811 8*026 1.1
1945 765? 6*206 1,597 7,803 «« ■— 2.8

Federations of Trade Unions.
At the end of 1945 the number of federations of trade unions 

in the United Kingdom was 49, as compared with 57 at the end 
of 1944. Although a large proportion of trade unions are 
affiliated to federations, some are not affiliated and others are 
affiliated in respect of only a part of their total membership. 
On the other hand, many trade unions, or branches of trade 
unions, are affiliated to more than one federation. '______*

♦An explanation of the reduction in the number of unions is given in the opposite 
column on this page.

THE TRADES UNION CONGRESS. -
The seventy-eighth Annual Trades Union Congress was held 

at BrigMon on 21st October, 1946, and • the four following days. 
The President was Mr, Charles Dukes, C,B.E5, J^Pm the Chairman 
of the General Council,

The number of delegates appointed to attend the Congress, 
as shown in the Statistical Statement compiled by the General 
Council, was 793. The number of organisations represented 
was 192 and the approximate membership represented was 
6,671,000, including 1,242,000 female members. The total 
membership showed an increase of over 95,000 as compared 
with the total membership represented at the previous year’s 
Congress. The 1946 total included nearly 380,000 members 
of Civil Service organisations which have become affiliated to 
the Trades Union Congress following the repeal, during 1946, 
of the Trade Disputes and Trade Unions Act of 1927.

The following Table, extracted from the ’Statistical 'Statements 
relating to the 1946 and 1945 Annual Congresses, shows for 
each of eighteen trade groups the. numbers of unions .and of 
delegates, and the affiliated membership -of the unions. 

1946 Congress.

Trade Group.

Totals

Mining and Quarrying.. 
Railways..
Transport (other than

. Railways) ,. ,.
Shipbuilding .. .,
Engineering, Founding 

and Vehicle Building., 
Iron and Steel and Minor 

Metal Trades 
Building, Woodworking 

and Furnishing 
Printing and Paper • • 
Cotton ..
Textiles (other than 

Cotton) .,
Clothing ..
Leather and Boot and 

Shoe ..... ,.. ..
Glass, Pottery, Chemi

cals, Food,, etc. . ,. 
Agriculture ■' .. 
Public Employees 
Civil Service .. '•»
Non-Manual Workers .. 
General Workers

1945 Uongress,

No. 
of

Unions,

No’. '
Of 

Dde- ' 
gates. :

Member- 
sthip.

No.
«f l

Unions.

No.
of 

Dele- ’ 
gaites. i

Member
ship.

6 ! 109 ! 568,359 ; 6 ‘ 428: 638;094
3 44 ,568,208' 3 42 561,903

Ij ' 96 1,088,781 11 ' 93 1,130,183
4 9 125,302 4 TO - 131,472

28 ■ ■ 73,"■ 4/079,571 ■: 34 72 ; 1,215,728.

20 - 37 I 164,556 ■21 ■' ■34 169,272

. 20 . •44 4.60*846  ' 20 : 43 444.651
14 ' 3.7 191,692 . 14 40 189.428

33 144,047 i 8 ’ 33 1 143*205

20 3© 96,515 20 32 92,877
5 19 151,779 5 20 138,326

('!:17 >: 109,411 , 6 f ® ; W,104

13 , 66 496,639 1-9 61 . 493,270
1 10 104,400 1 11 104,400
4 25 166,727 5 29 185,511
7 49 378,020 ! » . -rr- —

13 3.8 165J03 13 36 163,283
4 60 610,863 4 666*947

192 793 6,671,120 191 762 6*575,654

of >a comprehensive scheme of education in -all its phases, with 
special emphasis upon those subjects calculated to be of the 
greatest assistance to trade unionists and members of the 
working-class movement in general. Another composite reso
lution which stated that the Factory Acts required drastic 
alteration and extension was referred to the General Council.

A debate took; place on a composite resolution which called 
upon the Congress- to continue its efforts to secure the adoption 
of a forty-hour week and two weeks’ holidays with pay for all 
employed persons and to press for legislation empowering the 
Ministry of Labour and National Service to require industries 
to negotiate agreements giving effect -to this principle. The 
resolution was adopted unanimous! y.

Other subjects which were considered and upon which reso
lutions were passed included the World Federation of Trade 
Unions £ trade ^unionism in the Colonies; factory councils > 
the abolition of - night baiking; shortage of maternity beds 
in hospitals ; cleanliness standards in -upholstery and bedding 
fillings; Wages Councils; employment of married women— 
equal opportunities; Income Tax—P.A.Y.E. ; Juvenile Em
ployment Service; marketing and distribution of agricultural 
produce ; and utility furniture.

International affairs occupied a considerable part of the 
time of the Congress. A resolution criticising various aspects 
of the Government’s foreign policy was defeated, but another, 
which advocated the severance of all economic and diplomatic 
relations with the present Spanish government, was carried by 
a large majority.

The Congress was addressed on the second day by the Minister 
of Labour and National Service and on the fourth day by the 
Prime Minister. There were also addresses by the Minister of 
Fuel and Power, as representing the Labour Party, atrd by 
representatives of the All-Union Central Council of Trade Unions 
of the U.S.S.R., the American Federation of Labor, The Trades 
and Labpr Congress of Canada,, the World Federation of Trade 
Unions*  and the Co-operative Union Ltd.

Mr. G. W. Thomson, of the Association of Engineering and 
Shipbuilding Draughtsmen and a member of the General 
Council since 1935, was elected Chairman -for the forthcoming 
yqar. ________________

VOCATIONAL TRAINING SCHEME.
RECENT DEVELOPMENTS AND FUTURE TRAINING 

FACILITIES.
Developments in connection with the Vocational Training 

Scheme were described in articles published in tire issues of 
this Gazette for March, 1946 (page 69), and August, 1946 
(pages 212-213). Since the publication of tire latter article 
further progress bias been made in expanding the operation 
of the Scheme. Additional Government Training Centres have 
been opened at Bamber Bridge (Stone Mill), Barking, Birmingham 
(Yardley), Bridgend, Bushey Park, Dorking, Dudley, Felling-on- 
Tyne, Maltby, New Washington, Nottingham (Long Eaton), 
Oldham (training for the cotton industry), Plymouth (Honic- 
knowle) and Wrexham. Additional centres are being opened 
as quickly as buildings can be erected or adaptations of existing 
premises completed. On 23rd September, there were 65 centres 
in operation providing training places for 23,702 pereons, 
compared with 51 centres and 16,657 training places available 
at 1st July. In addition there were five coal mining centres 
in operation providing training places for 1,282 persohs.

The introduction of double-shift working in a number of 
centres where it was possible to arrange it resulted in 2,380 
additional training places becoming available as at 23rd 
September, and these, together with 554 trainees employed 
during their training course on production work oh building 
sites, are included in the total figures above.

Applications for training from persons included in the current 
demobilisation groups continue to be numerous, and 31,000 
persons have now been accepted for training and ate awaiting 
allocation. During the twelve weeks ended 23rd September, 
3,831 men and ten women were placed in employinent oil 
completion of training.

The following Table shows the numbers of persons in training 
under the Government Vocational and Disabled Training 
Schemes at 23rd September, 1946

Men. Women. Total.

Persons in training at—
Government Training Centres
Technical Colleges, etc. .. ..
Employers’ Establishments ......
Residential (Disabled) Centres

22,266
1,350'

736
257

121
1*550

43
39

22,387
2,900

779
296

Total . . ;. 24,609 1*753 26,362

The figures given above ihcltide 4,406 men and 236 womefi 
training under the provisions, of Section 2 of the Disabled 
Persons (Employment) Act, 1944. Ex-Service men and women 
are given preference iil allocation to training places, and the 
figures for 23rd September, shown above, include 24,017 ex- 
Service men and 1,352 ex-Setvice wottieii. k

Most of the additional training facilities provided during the 
period under review are devoted to the needs of the building 
and civil engineering industries, which, show an increase of 
persons in training from 13,196 on 1st July to 19,714 on 23td 
September,

Since the last article was published in August, training 
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arrangements have been brought into operation for the following 
trades

Bookbinding (for disabled persons only).
Builders’ Clerks.
Clay Roofing Tile Manufacture.
Glass Processing.
Hosiery.
Monumental Masons.
Printing (for disabled persons only).
Radio Operators (Mercantile Marine).
To meet the needs of persons whose part-time studies have 

been interrupted by war service and who are in need of the 
training to obtain suitable employment, intensive full-time 
courses have been set up in Technical Colleges leading to a 
standard equivalent to that of the Ordinary National Certificate 
or similar qualifications of professional or other bodies, for 
which part-time courses are normally a suitable preparation. 
These courses may be made available, according to demand, 
for persons employed in the following industries :—

Building.
Chemistry.
Civil Engineering.
Commerce.
Electrical Engineering.
Mechanical Engineering.
Metallurgy.
Naval Architecture.
Production Engineering.
Textiles.

LEAFLETS ON EMPLOYMENT AND 
TRAINING.

Some information is given below about a number of leaflets 
which have recently been issued by the Ministry of Labour 
and National Service.

Coal Mining.—An illustrated booklet entitled “Mines Mechani
sation Training’’ gives information in some detail as to the courses 
of training in mechanised mining which are provided at the 
Sheffield Government Training Centre, established by the 
Ministry of Labour and National Service in co-operation with 
the Ministry of Fuel and Power, for student workmen and 
technicians coming from colliery undertakings. The booklet 
also refers to the recreational facilities at the Centre, and to 
the wages and allowances payable to students during training. 
The booklet (P.L. 164) has been prepared for distribution through 
colliery managements to prospective students, workmen and 
officials, and further information about the Centre can be 
obtained by colliery managers from the Manager, Ministry of 
Labour and National Service, Mines Mechanisation Training 
Centre, West Bar, Sheffield, 3.

Catering Industry.—A s^ort account of jobs, wages, working 
conditions and training facilities in the catering industry is 
given in a leaflet entitled “Personal Service : Careers for Boys 
and Girls in the Catering Industry.’’ Copies of the leaflet 
(P.L. 199) can be obtained from the Juveniles Department of 
any Employment Exchange or from a Juvenile Employment 
Bureau.

Brickmaking Industry.—A leaflet entitled “Jobs in Brick
works’’ sets out in summary form the present importance of 
the brickmaking industry, with some particulars of prospects, 
rates of pay, working conditions and training arrangements in 
the industry. Copies of the leaflet (P.L. 203) can be obtained 
from any Local Office of the Ministry of Labour and National 
Service. (An article on training for the brickmaking industry 
was published in the issue of this Gazette for July. 1946 
page 184.) 7

Mastic Asphalt Industry.—A leaflet entitled “Builders of 
Britain: The Mastic Asphalt Industry," which has been 
prepared by the Ministry in collaboration with the National 
Joint Council for the Mastic Asphalt Industry, gives informa
tion about the apprenticeship scheme for the mastic asphalt 
spreader, including notes on the craft of mastic asphalt laying, 
wages, conditions and prospects in the industry. Copies of 
the leaflet (P.L. 218) can be obtained from the Juveniles 
Department of any Employment Exchange or from a Juvenile 
Employment Bureau.

ESSENTIAL WORK ORDERS.
WITHDRAWAL OF MERCHANT NAVY AND 

AGRICULTURE (SCOTLAND).
In accordance with the policy of the Ministry of Labour 

and National Service of withdrawing industries Wherever possible 
from the field of the Essential Work Orders, consideration was 
recently given to the position of the Merchant Navy and of 
agriculture in Scotland.

As a result, the Ministry decided that the retention of the 
Essential Work (Merchant Navy) Orders, 1942, and of the 
Essential Work (Agriculture) (Scotland) Order, 1945, was no 
longer justified and revocation of the Orders was agreed. 
The workers’ and the employers’ sides in both the industries 
were given notice of the intended revocation of the Orders so 
as to afford them an opportunity to consider jointly any readjust
ments that might be necessary as the result of revoking the 
Orders.

In accordance with the decision referred to above, the Minister 
of Labour and National Service made the Essential Work 

(Merchant Navy) Orders (Revocation) Order, 1946,*  on 30th 
October and the Essential Work (Agriculture) (Scotland) Order 
(Revocation) Order, 1946,f on 7th November. Both Orders, 
which were made under Regulation 58A of the Defence (General) 
Regulations, 1939, will come into force on 1st January, 1947.

* See the issue of this Gazette for August, 1946 (page 213).

In the case of agriculture, the revocation of the Essential 
Work (Agriculture) (Scotland) Order will not affect agricultural 
workers in the direct employment of Agricultural Executive 
Committees in Scotland. These workers will continue to be 
covered by the Essential Work (General Provisions) Order.

NATIONAL SERVICE ACTS, 1939-1042.
FURTHER REGISTRATION OF MEN.

A further registration of men under the National Service 
Acts, 1939 to 1942, will be held on 7th December. The obliga
tion to register on that date applies to young men bom between 
1st January, 1929, and 31st March, 1929, both dates inclusive, 
unless they are exempt from the operation of the Acts. Those 
who have already registered under the Boys and Girls Registra
tion Order, 1941, must register again under the National Service 
Acts.

As on previous occasions, the men concerned will be given 
an opportunity of expressing an option for underground coal 
mining employment as an alternative to service in the Armed 
Forces of the Crown. Men who have a preference for a particular 
Service should say so when they register; but no guarantee 
can be given that men will be allocated to that Service. In 
particular, there is only a limited number of vacancies in the 
Royal Navy for men not entering on a regular engagement.

The registration will take place at Local Offices of the Ministry 
of Labour and National Service. Seamen, however, should 
register if possible at Mercantile Marine Offices; but if they 
cannot do so, their registration will be accepted at the Ministry’s 
Local Offices.

APPOINTMENTS DEPARTMENT.
APPOINTMENT OF ADVISORY COUNCIL.

The Hankey Committee, which was set up in 1943 “to consider 
and report on the arrangements which should be made to 
facilitate the employment after the end of hostilities of men 
and women qualified to undertake responsible work in the 
professions or elsewhere* ’, recommended inter alia that the 
Appointments Department of the Ministry of Labour and 
National Service should be reorganised. This recommendation 
was accepted, and the Department was reorganised so as to 
offer to employers as well as applicants a nation-wide free 
employment service for the higher grades of vacancies in industry, 
commerce and the professions. J Certain post-war problems, 
however, have arisen which the Hankey Committee could not 
consider in advance of the end of the war, particularly the 
inadequate number of vacancies notified by employers to the 
Appointments Department for ex-Service registrants. As a 
result, the Minister of Labour and National Service has set up 
an Appointments Department Advisory Council to advise him 
on the work of the Department.

The constitution of the Council, which held its first meeting 
on 11th November, is as follows: The Rt. Hon. George Isaacs,
M. P., Minister of Labour and National Service (Chairman); 
Mr. G. Maurice Hann; Miss Caroline Haslett, C.B.E.; Sir 
Herbert Kay, C.B.E.; The Rt. Hon. Lord Lucas of Chilworth; 
Mr. John McLean; Mr. G. W. Mitchell; General Sir Richard
N. O’Connor, K.C.B., D.S.O., M.C.; Admiral Sir Arthur J. 
Power, G.B.E., K.CfB., C.V.O.; Air Chief Marshal Sir John 
Slessor, K.C.B., D.S.O., M.C.; Sir Charles Tennyson, C.M.G.; 
Sir Miles Thomas, D.F.C.; and Mr. G. W. Thomson.

CIRCULATION OF VACANCIES BY TELEPRINTER,
The Ministry of Labour and National Service have recently 

introduced a new service to speed up the circulation of vacancies 
notified by employers to Regional Appointments Offices.

By means of teleprinter communication which has been estab
lished between the fourteen Regional Appointments Offices, 
the new service, known as the Daily Vacancy Broadcast, now 
transmits to all parts of the country the latest information about 
vacancies waiting to be filled. Previously,^an Appointments 
Office with a vacancy on its register for which it could not provide 
an adequate field of candidates circulated details of the vacancy 
to other Offices by the ordinary post, incurring an average delay 
of 24 hours. The Daily Vacancy Broadcast ensures that 
particulars of a vacancy notified by the morning post to any 
one Regional Appointments Office will have been received by 
all the other Offices by the afternoon of the same day (excluding 
of course those jobs for which a list of applicants can be submitted 
at once from a local register.) In most cases, details of suitable 
candidates registered at Regional Appointments Offices will be 
forwarded to employers the same day.

• S. R. & O. 1946. No. 1771. H.M. Stationery Office; price Id. net (2d. post 
free).

t S. R. & O. 1946. No. 1820/S.67. H.M. Stationery Office; price Id. net (2d. 
post free).

t The Report of the Hankey Committee was summarised in the issue of this 
Gazette for January, 1945 (page 4), and an article on the reorganisation of the 
Appointments Department appeared in the issue for July, 1945 (page 112).
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Broadcasting over the national network of teleprinters begins 
at 9 a.m. each day, when the London Appointments Office, to 
which the bulk of the vacancies are notified, transmits to all other 
Offices its list of posts to be filled, followed by cancellations of 
and amendments to circulated vacandies which have come to 
hand since the previous broadcast. Other Regional Appointments 
Offices will then be called upon by the main switchboard in 
London to start broadcasting their vacancies. The service 
remains open after the main broadcast for details of further 
vacancies to be broadcast and for general traffic between 
individual Appointments Offices, e.g., urgent queries about 
vacancies or candidates.

The Daily Vacancy Broadcast circulates vacancies of Appoint
ments Register standard only, i.e., those of a professional, 
administrative, managerial or technical character. It does not 
deal with vacancies notified to Employment Exchanges.

NURSING APPOINTMENTS OFFICES.
As part of the general regional organisation of the Ministry 

of Labour and National Service, Nursing Appointments Offices 
are situated in 31 principal towns throughout England, Wales 
and Scotland. Detached officers are also located in Northern 
Ireland and Eire to assist in the recruitment Of suitable persons 
in those countries.

The Nursing Appointments Offices are open to both men 
and women, and they provide a placing agency for those seeking 
employment in nursing, midwifery, physiotherapy and radio
graphy. They also provide an advisory service for employers 
and persons trained in these professions, as well as for other 
persons who are interested in them as a career and who require 
advice on the opportunities for training, conditions of employ
ment, salaries, etc., in the various branches. The Offices are 
also responsible for encouraging recruitment to nursing and 
midwifery in their respective areas. An experienced nurse is 
on the staff of each of the Nursing Appointments Offices, which 
are assisted in their work by Local Advisory Committees com
posed of representatives of local hospitals, Local Authorities 
and organisations of nurses and midwives.

Registration for employment is open to men and women who 
are unemployed and also to those in employment who are seeking 
a change of work. Moreover, so far as nutsing and midwifery 
are concerned, Nursing Appointments Offices undertake the 
placing not only of trained personnel but also of new entrants 
to the profession who require vacancies where training is provided.

Between 16th September and 14th October, 129 men and 
1,156 women were placed in vacancies in nursing or midwifery.

DOMESTIC EMPLOYMENT.
APPOINTMENT OF NATIONAL ADVISORY COUNCIL.

As indicated in a statement made in the House of Commons 
on 23rd July,*  the Minister of Labour and National Service 
has set up a National Advisory Council to assist the National 
Institute of Houseworkers in its work. Miss Violet Markham, 
C.H., L1;D., D. Litt., J.P., is the chairman of the Council, which 
is representative of the various interests concerned in the 
domestic labour field. The Council’s terms of reference are 
“to focus representative opinion on proposals for improving 
the supply of domestic workers and to advise on any question 
which may be referred to the Council from time to time either 
by the National Institute of Houseworkers or by the Ministry 
of Labour and National Service.’’

At their first meeting, held on 30th October, the Council 
received a report from Miss Dorothy Elliott, O.B.E., J.P. 
(chairman of the National Institute of Houseworkers), on the 
progress made by the Institute in carrying out the objects 
which it was set up to achieve, and they advised on a number 
of detailed proposals now under consideration.

DOMESTIC WORK IN HOSPITALS.
RECRUITMENT OF DISPLACED PERSONS FROM 

BRITISH ZONE IN GERMANY.
The Ministry of Labour and National Service, in consultation 

with the Control Office for Germany and Austria, have arranged 
with the Control Commission for Germany to bring over about 
1,000 women of Estonian, Latvian and Lithuanian origin 
from Displaced Persons Camps in the British Zone in Germany 
for domestic work in sanatoria and tuberculosis hospitals in 
Great Britain.

The women have been recruited on the basis that their wages 
and conditions of employment will not be less favourable than 
those applicable to British workers similarly employed. They 
will be subject to British law and will be in the same position 
as British subjects in the matter of insurability and entitlement 
to benefit under the Unemployment Insurance and National 
Health Insurance Schemes.

The women are arriving in this country in parties of approxi
mately 100. On arrival they go to a Reception Centre in London 
where they are accommodated for the first night or two and 
where they receive a settling-in grant of 24s. 6d.

The first party arrived at Tilbury on 19th October. After 
their preliminary stay in London, they were escorted to Man-
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Chester, and from there they were sent to the various sanatoria 
and tuberculosis hospitals in the North-Western Region which 
had expressed a desire to have them. # '

Similar arrangements were made for further parties which 
arrived on 26th October and 2nd, 11th and 18th November. 
Women included in these parties were escorted to sanatoria 
and tuberculosis hospitals in the Eastern Region, the East 
and West Ridings of Yorkshire, and the Southern, South 
Western and North Midlands Regions, and a small number 
were allocated to establishments of the same kind in the London 
area.

Further parties are arriving at approximately weekly intervals, 
and from among these provision Will be made for the remaining 
Regions.

FACTORIES ACT, 1937.
NOTIFICATION OF DANGEROUS OCCURRENCES.

In pursuance of the statutory procedure under the Factories 
Act, 1937, the Minister of Labour and National Service has 
given notice that he proposes to make, under Section 65 of the 
Act, Regulations entitled The Dangerous Occurrences (Notifica
tion) Regulations, 1946.

The Dangerous Occurrences Notification Order, 1935, which 
would be revoked by these Regulations, extended the provisions 
with regard to notice of accidents to the same, classes of oc
currences as are specified in the Schedule to the Regulations. 
The Order was, however, limited to factories or workshops 
within the meaning of the Factory and Workshop Act, 1901, 
and places which, for the purpose of the provisions of that 
Act with respect to accidents, were a factory or workshop or 
were part of the factory or workshop.

The proposed Regulations require notification of the same 
classes of occurrences happening in factories as defined in the 
Factories Act, 1937, or in premises or places, or in the carrying 
on of processes or operations or work, to which Part V of that 
Act (which relates to the notification and investigation of 
accidents and industrial diseases) is applied by Sections 103 
to 108. Copies of the draft Regulations may be obtained 
direct from H.M. Stationery Office at any of the addresses 
shown on the front cover of this Gazette, or through 
any bookseller, price Id. (2d. post free).

OVERSEA SETTLEMENT.
EMIGRATION TO SOUTHERN RHODESIA.

Arrangements have recently been agreed with the Government 
of Southern Rhodesia under which the United Kingdom Govern
ment will provide free passages for a limited number of suitable 
British subjects, who wish to settle in Southern Rhodesia and 
whom the Southern Rhodesian Government are willing to 
receive. The scheme is confined to ex-Service men and women 
who have served in the Armed Forces or Merchant Navy of 
the United Kingdom during the period of the recent war, and 
their dependants. The Southern Rhodesian Government. for 
their part will provide free transport for such selected settlers 
from the port of arrival in southern Africa to their destination 
in Southern Rhodesia.

This scheme will open on a date to be agreed between the two 
Governments and a further announcement will be made on 
this subject. Owing to transport difficulties it must be made 
clear that the scheme cannot open until some time in 1947, 
and until the scheme opens no applications can be received. 
From the date of its opening, free passages under the scheme 
will be available only to selected ex-Service men and women 
with qualifications in such skilled trades or professional or 
technical occupations as may be thought by the Southern 
Rhodesian Authorities to provide openings, for settlement in 
the Colony. More detailed information as to the nature of 
these openings will be made available from time to time.

Leaflets (P.L. 224) giving fuller particulars of the scheme 
can be obtained from any Local Office (including Resettlement 
Advice Office) or Regional Appointments Office of the Ministry 
of Labour and National Service, and ex-^Service men and women, 
with qualifications of the kind indicated above, who desire 
further information, should apply to one of these Offices. Men 
and women resident in Northern Ireland should apply to a 
Local Office or to the Appointments Office of the Ministry of 
Labour and National Insurance, Northern Ireland.

FOOD CONTROL.
Brief details are given below of some recent Orders made by 

the Minister of Food concerning maximum retail prices of food 
and rationing, in continuation of similar particulars regarding 
earlier Orders given in the article on page 249 of the issue of this 
Gazette for September.

MAXIMUM RETAIL PRICES.
For the period 6th October onwards new maximum retail 

prices for potatoes have been in force, varying according to 
district and class of potato: the general effect of the new 
Order was to provide for slight increases in the maximum prices 
of better quality potatoes and for slight decreases in those of 
other kinds. As a result of other Orders recently made, there 
have been increases in the maximum retail prices of imported 
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canned sausage, Camembert cheese, macaroni and similar 
products, mincemeat and fruit curd, certain canned fruit and 
vegetables, and table jellies. Other Orders have reduced the 
maximum, retail prices of niost varieties of white fish and of 
onions, and amended those of canned sweet puddings.

The Minister of Food has also made recent Orders prescribing 
maximum retail prices for canned Christmas puddings, certain 
"varieties of imported canned meat, Sudan white beans, imported 
tomatoes, and cooked beetroot. On the other hand, price con
trol has been removed from certain other items, among them 
being green vegetables, including leeks.

RATIONING.
As from 13th October, the personal points ration was increased 

from 14 to 16 points for a ration period ; and from the same date 
the exchange rate for bread units into points was altered to 
2 bread units’for one point, while the exchange rate for points 
into bread units remained at one point for. one bread unit. An 
Order made by the Minister of Food provided, with effect from 
13th October, for a reduction to 2 oz. in the amount of butter 
which could be taken in the combined butter and margarine 
ration, but it has recently been announced that this amount 
wbnld. be restored to 3 oz. from 8th December.

The Minister of Food has also announced a 75 per cent, 
increase in the meat ration of underground miners and in the 
supply qf meat to canteens for heavy industrial workers. Other 
announcements include the provision of extra sugar and meat 
rations for Christmas.

UNEMPLOYMENT INSURANCE IN 
SOUTH AFRICA.

NEW LEGISLATION.
By the Unemployment Insurance Act, 1946, to which the 

assent of the Governor-General was given on 21st June, pro
vision has been made for the establishment in the Union of 
South; Africa of a system, of compulsory unemployment insurance, 
which, as from a date to be fixed by the Governor-General, is 
to supersede the existing system set up by the Unemployment 
Benefit Act, ,1937**.  The main features of the new system are 
outlined below.

* the issue of this Gazette for July, 1937 (page 259).

Tfie duration of the working week tended to be longer in non
ferrous foundries than in iron and steel foundries. A working 
week for men of 48 fipurs was reported to mpre than hMf of toe 
fpufidries pf the forint typQ to three put pf eight of those 
of the latter type. Qwtog to toe man-power shortage afid toe 
great demand for foundry products, many firms reported the 
working of extra shifts and scheduled worlnng w§gks that

** A survey of ’similaf characfer'iTelaii^ toffie mapliliierv iii(iustries oi tKe pnifed 
States at January, 1945, was the subject of an article ill the issue of this Gazette 
for July, 1946 (page 187).

Scope.—The liability for insurance under the Act applies, 
with certain exceptions, to “any person who has entered into 
or works under a contract of service or of apprenticeship or 
learnership with an employer, whether the contract is expressed 
or implied, is oral or in writing, and whether his earnings are 
calculated by time or by work done.” The principal exceptions 
include persons whose earpings are at the rate of more than 

■ £.750 a year ; natives who are employed on any gold or i coal 
mine and are provided by their employers with both food and 
quarters ; outworkers ; persons employed on a profit-sharing 
or commission basis; domestic servants in private households; 
agricultural workers, other than those wholly or mainly employed 
ip forestry • publip servants and certain classes of persons in 
pensionable employment, including persons employed by a 
provincial administration and the railway administration.

FiMawce.-—-The financial resources of the scheme are to be derived 
from contributions levied on insured persons and their employers, 
from contributions out of public funds, from the assets of the 
unemployment benefit funds established under the Unemploy
ment Benefit Act*  * 1937, and from certain incidental squrces. 
For tfie purposes of the payment of contributions, the insured 
workers are classified ip seven Groups according to the amount 
of their annual earnings, Group I comprising workers earning 
up to £78 a year, and Group VJI those earning over £338 up 
to £750 a year. , The weekly contributions range from 3d. in 
Group I up |6 2s. in Group VII for workers, from 9d. up tq 2s. 
for employers, and from 9d. up to Is. in the case of the con
tributions from the national exchequer. The workers’ con
tributions are to be deducted by the employers each week, as 
a rule, from the workers’ wages, and are to be paid over quarterly 
to the Unemployment Insurance Fund, for the establishment 
of which provision is made by the Act. At the end of each 
financial year*  the employers must also furnish statements 
giving particulars by Wage Groups of the workers employed 
by them during the year and of the contributions paid over 
during the year in respect of such workers,
.. B^n4?/ife.-~Insured persons who, after the entry into operation 
of the Act, have paid contributions for at least thirteen weeks, 
whether for a continuous period or not, before the occurrence 
of their unemployment, are entitled, when unemployed, to 
benefit at rates varying according to the income group in which 
they were last employed; these rates range from 22s. 6d. a 
calendar week, or three-quarters of the weekly earnings, 
whichever is less, in the case of Group I, to 50s. a calendar week 
in the ease of Group VII. However, persons who, at the date 
to be fixed for the entry into operation of the new Act, are 
in receipt of benefit under the Unemployment Benefit Act, 
1937, and who, but for the.repeal of that Act, would have 
continued to receive benefit, are to be eligible to receive from 
the. new Fund benefit at the same rate and subject tq the same 
maximum period as previously. Contributors under the 1937 
Act who, after the entry into operation of the new Act, become 
unemployed, are, to be eligible to Receive*  subject to certain 
prescribed limitations, such benefit as they would have been 
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entitled to receive under the 1937 Act, together with benefit 
to whieh they may be entitled under the present Act., In such 
cases the. total weekly benefit is limited to a maximum of 75 
per cent, of their normal weekly earnings. The maximum 
period of benefit under the new system is fixed at 26 weeks 
in any period of one year terminating on the expiry of the 
period in respect of which benefit is claimed ; in certain cases, 
however, the Unemployment Insurance Board (see below) may 
authorise the extended payment of benefit at full or reduced 
rates. The refusal, or the payment at reduced rates, of benefit 
may be authorised by a Claims Officer (see below) in cases where, 
in his opinion, “the number of occasions QU which, and toe 
periods during which, an insured person became and remained 
unemployed during the year preceding the date of application 
for benefits is excessive in comparison with that obtaining 
during that year amongst other insured persons performing 
work of a nature similar to that normally performed by him.” 
No benefit is payable in respect of the first week of unemploy
ment unless the beginning of such period occurs within nine 
weeks of any previous period of unemployment, but where this 
is not, the case, and unemployment extends into the second 
week, benefit is payable for the first week in respect of as many 
days of unemployment as are experienced in toe second week.

Applicants, for benefit must be capable of and available for 
work and must not be unemployed by reason of a stoppage of 
work due to a trade dispute; and benefit may be withheld 
for six weeks if the applicant lost his employment through 
misconduct or left it voluntarily without just cause.

Admimstratipn.~rGeneral responsibility for the administration 
of the Act is vested in the Minister of Labour and National 
Service, under whose control and direction certain powers and 
duties, including the control of the Unemployment Insurance 
Fund, are specifically assigned; to the Secretary for Labour 
(the principal officer of toe, Department of Labour)*  An 
Unemployment Insurance Board consisting of a chairman and 
eight other members, representing,-in. equal numbers, organisa
tions of employers and workers, is tq.be set up by,toe.Minister, 
with specified functions in relation to the Unemployment 
Insurance Fund ; and Unemployment Benefit Committees are 
to be established with local . ccmpetenjCp under the, Board in 
yariqus matters .affecting the practical administration of toe 
Act. The Committees are to consist of a chairman and not 
less than four other members representative, in equal numbers, 
Of employers’ and workers’ organisations, and they are expressly 
required, among their various duties, to investigate the causes 
of unemployment in their respective areas and to submit to 
the Board proposals having as their Object toe reduction or 
prevention of unemployment. For receiving and generally 
dealing, in the first instance, with claims for benefit, Claims 
Officers are to be appointed in the various localities.

HOLIDAYS WITH PAY IN CANADA.
In Canada, the provision by statute or under statutory 

authority of annual holidays with pay*  is a function of the 
Provincial Authorities, and suchprovisibn exists in theProvinces 
of Alberta, British Columbia, Ontario, Quebec and Saskatchewan. 
In British Columbia, Ontario and Saskatchewan, special statutes 
hive been enacted; in Alberta, provision is made by Orders 
issued under the Labour Welfare Act, '1943, and in Quebec, 
by an Order issued under tob Minimum Wage Act, which was 
recently amended for this purpose. In general, the legislation 
applies to persons employed in most occupations other than 
private domestic sendee and agriculture; by way of exception, 
howeyer, domestic service is covered in Saskatchewan; and 
agriculture and horticulture may be included if the Minister 
of Labour considers it administratively possible. As between 
the Provinces, there are variatioiis in the length of the holiday, 
in the relationship of this to the qualifying period of employ
ment and*  in the basis of computing the holiday pay.

The length of the holiday is one week in all Provinces Other 
than Saskatchewan, where two weeks are granted. In Alberta, 
two. weeks’, holiday, are. given after .two .years’ employment. 
Coal miners in that Province are ; entitled to one day’s holid ay 
for every 23 days worked in a month (22 to February), but to 
not more than twq weeks’ holiday in any period of twelve 
months. In Alberta, British Columbia and Saskatchewan, the 
provisions expressly; stipulate that the holiday is tp be exclusive 
of any public holidays; to which the worker may be entitled ; 
the Quebec Order stipulates that the holiday must consist of 
at least six working days' and must be continuous. In all toe 
Provinces, the holiday is granted after a year of employment. 
In Quebec,' a worker is entitled to a half-day’s holiday for each 
calendar month of employment if he has worked for less than 
a year, and In Saskatchewan, to one day for each month.

Payment for holidays is made at ordinary- working rates in 
Alberta and British Columbia*  at two per cent, of annual 
earnings in Ontario, and at 1/26th of annual earnings in Sas
katchewan; in Quebec, payment is at ordinary working rates 
for persons remunerated om a time-work basis and at two per 
cent, of annual earnings for other workers. In all Provinces 
other than Ontario, provision is made in cases of the termination 
of the employment for payment to be made for holidays already 
earned but not taken.

Special provision is made in Ontario for workers in the 
constructional industry who are employed by different em
ployers. Such workers are supplied with record books in 
which; at the end of each work-day or “work week,” the 
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employers are required to affix vacation credit stamps, issued 
by the Ministry of Labour, equivalent to two per eent. of the 
earnings for the period. On or after 3Qto June in each year, 
the workers present their record books at a, provincial savings 
office for payment of the amount accruing to them as “vacatipn 
with pay credits.”

WAGES OF FOUNDRY WORKERS IN 
THE UNITED STATES.

A survey of toe stiucture of wages in foundries in the United 
States of America was carried out in January, 1945, by the 
Bureau of Dabo.r Statistics of toe United States Department of 
Labor and a summary of toe results was published in the July, 
1946, issue of the Monthly Labor Review, toe journal , of the 
Department.*

The survey was based upon returns obtairied from 646 under
takings employing 117,300 workers in the production of iron and 
Steel castings and 35Q undertakings employing 43,900 workers in 
the production of castings made from brass, aluminium, mag
nesium and other non-ferrous metals and alloys. The sample 
represented, about half of the total number of foundry workers 
in the United States who were employed in foundries with eight 
or more workers each, and was exclusive of the comparatively 
large group of workers employed in “ captive ” foundries 
foundries operated by undertakings in other industries) and in 
foundries producing cast iron pipes and fittings.

The enquiry showed toat, at January, 1945, tbe average 
earnings of men were 1*01  dollars an hour in iron and steel 
foundries and 1 *05  dollars an hour in non-ferrous foundries. 
The average earnings of woifien at toe .saw date weto 83 cents 
an hour in both types of foundry • but the number of women 
employed as production workers in the industry was relatively 
small, amounting to 5 per pent, only of all workers in iron and 
steel foundries and 8 per cent, to non-ferrous foundries. The 
earnings taken into account in these averages are “straight- 
time ” earnings, i.e., the earnings during normal working hours 
of time workers and of piece! workers and other workers paid on 
an incentive basis, excluding extra payments for overtime, 
shift work and night work and pon-tocentive payments, such as 
Christmas pr profit sharing bonuses.

The average hourly earnings, at January, 1945, of workers in a 
number of occupations in toe iron and steel and non-ferrous 
foundries covered by the survey are shown in the Table below, 
together with the total numbers employed in the several' occupa
tions in all foundries in the United States employing eight or 
more workers each. The averages relate .to earnings of 
timeworkers and of piece or other mceu’tive workers during 
normal working hours, and are exclusive of extra payments for 
overtime, late shift working, etc., and of nop-production bonuses. 
Tbe earnings of inexperienced beginners, apprentices and handi
capped workers, which were included in the general averages 
quoted elsewhere in this summary; were excluded from tbe data 
from which the occupational averages were calculated.

Occupation.'

Iron and Steel' " , 
i Foundries'.'' 1 i

Non-Ferrpus 
Foundries.

Number. 
- of 

Workers.
Average,. 
Hourly 

Earnings.

Nurnber
*' ‘of ' ■

Workers.
Average
Hourly
Earnings.’

Dollars. Dollars.
Men; ■

Moulders, Floor........................ 1'0,623 1*17 1,750 1-35
„ Hand, Bench .. 4,654 1*14 2,673 1*22
„ Machine .. 11,743 1*31 3,552 1 *29

Pourers, Metal 3,220 0*98 1,607 0*98
Patternmakers, Wood .. i L771 1*34 447 1*45
Coremakers, Hand 8,282 1*22 3,206 1*24

,, Tum-over-draw
Machine .. 2,035 1*26 963 1*29

Sand Mixers, Hand and Machine 3,773 0*87 942 0*85
Shake-out men .. ! 7,753 0*94 2,648 0*89
Chippers and Grinders ;. 21,291 1-06 4,559 0*95
Working Foremen, Processing

Departments .. 2,722 , 1-16 . , 1,285 1-22
Inspectors, Class A 378 1-06 309 1*19

',, Class B 1,614 t"*01 509 1*10
„ , Class C .. ., •1,898 Q?88 797 0*94

Trackers, Hand........................ 1,485 0*81 436 0*81
„ Power........................ 1,443 0*94 284 0*94

• Maintenance, Carpenters 759 1*(B 198 1-11
„ Electricians 1,376 1-12 276 ' 1*18
„ Mechanics 1,416 DOS 351 1*17
,, General Utility Men 1,900 0-97 • 331 1-07

Stock Clerks .. 0-87 223 0*91
Guards................................... 1,534 0*81 508 0*88
Watchmen ........................ 1,230 . 0*68  • 407 0*67

Women:
Coremakers, Hand 583 ;b*95 234 1*04

„ Turn-6ver-draw
Machine ., 187 0*84 43 b23

Chippers and Grinders .. 581 0*85 275 0*80
Inspectors, Class B 144 0*93 117 0*80

„ Class C . 747 0*81 361 0*76

included overtime hours. As a result, the “ straight-time ” 
earnings, which aloiie'Were taken into account to the survey, 
were substantially supplemented by payments for overtime and 
extra shift working. Late shifts were worked by about two 
out of every*seven  iron and steel foundry workers and by two 
out of every nine non-ferrous foundry workers. Extra pay for 
late-shift workers was provided in about three-fifths of the 
foundries that operated extra shifts, the most frequent supple
mentary payment for second and third-shift workers being 5 
cents an hour.

Non-productidp bonuses, such as Christinas qr profit-sharing 
bonuses*,  were paid in a considerable number of undertaking?. 
The bonuses were large to some cases, but toe average amount qf 
bonus for all production workers to the industry was less than half 
a cent an hour. Formal schemes of holidays with pay for pro
duction workers after one year’s service w®*®  to operation in 
two-thirds of all toe foundries, th,e most common holiday allow
ance being one week a. year, About two-fifths of tbe iron and 
steel foundries and three-tenths of toe non-ferrous foundries had 
insurance or pension schemes. Comparatively few of the 
undertakings investigated had formal schemes of paid sick leave.

WARTIME LABOUR CONDITIONS 
AND RECONSTRUCTION PLANNING 

IN INDIA.
STUDY BY INTERNATIONAL LABOUR OFFICE.

TJie effect of toe war upon labour, conditions in India and 
the planning qf reconstruction in that country are toe subject 
of a Study*  recently published by toe International Labour 
Office, which, it is suggested, may serve as an introduction to 
the systematic consideration of labour conditions in Eastern 
countries.

In the first part of the Study, the impact of the war upon 
labour conditions in India ik described with respect to the food 
situation, industrial development, toe organisation of the labour 
supply, industrial relations, Working conaitions and the remuner
ation of toe workers. The wartime evolution of Indian labour 
policy is briefly surveyed and some general conclusions are 
stated. The recent war, it is pointed out, demonstrated more 
forcibly than th,® war °f 1914-1918 the difficulties of organising 
the supply of food and of labour finder existing conditions in 
India. It was found that, while the human resources of the 
country were abundant, the ptovisibh ef good food and physical 
instruction were essential preliminaries to any effective industrial 
training of these r§squreg?.. In the Ipng and S-rdupUs process 
of training, ppp? physique and toe widespread illiteracy of toe 
Indian worker proved to be serious drawbacks, and it was 
realised that long-term planning would be required to assist 
the worker to overcome these obstacles to individual efficiency.

In the second part of the Study, which is concerned with 
reconstruction, planning to India, toe proposals of the Indian 
Central Government are considered at some lengto. Reference 
is made to two reports’ on to® progress of recoustruction planning 
which were issued in 1944 by toe' Reconstruction Committee 
appointed by the Central Government. In these reports it is 
recognised that the ultimate object of all planning must be the 
raising of the standard of living of toe Indian people as a whole 
and toe ensuring of employment for all. The general measures 
proposed to the reports ajre designed to increase the people’s 
purchasing power by improving the efficiency and productivity 
of labour and developing and reorganising agriculture and 
industry, and to bring about a more equitable distribution of 
toe wealth produced. In addition, toe Government, it is stated, 
propose to*  take special steps to ameliorate the condition of 
toe “scheduled castes” and other backward classes of the 
community.

The main short-term objectives of toe Central Government, 
%s ?et out in.the ¥epprt§, include the resettlement and rg-emplpy- 
ment of defence service persppnel and of labour displaced from 
war industries, the orderly disposal of surplus military stores 
and equipment, lend and buildings, the conversion of industry 
from war to peace, apd the removal or adjustment of controls 
to suit peace conditions. The important long-term objectives, 
involving large capital expenditure, include toe development of 
electric power, capitol and consumer goods industries and small 
scale and cottage industries^ communications and transport*  
and irrigation and other methods of agricultural improvement. 
The expansion of public health, public instruction, housing und 
other social services is regarded as the essential pre-requisite to 
general econdmie progress-

The Study gives a short account of the various plans of 
reconstruction which have bpen prepared by the Central Govern
ment; and, in toe concluding sections, deals briefly with the 
plans of the Provincial and Indian State Governments, the 
“Bombay Plan” put forward by a number of prominent Indian 
industrialists, the recommendations pn social economic planning 
of the All-Ipdia Trade Union Congress, and the “People’s Plan” 
of toe Indian Federation of Labour,

E.(ii)dur Conditions atidRecohstr^ct^on'Planfiinginlndia.
and Reports: New Series No.' 2, Ifybn&tied in the United Kfnffdom fpr the Inter- 
national Labour Office t>y P, Kipg tipd Staples Ltd., Orchard House, 14, Great 
Smith Street, London, S.W.l. (Price 2s.).
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EMPLOYMENT IN GREAT BRITAIN IN SEPTEMBER.
GENERAL SUMMARY.

There was a decrease of 41,000 in the total working population 
in September, 1946, the number of men falling by 35,000 and 
women by 6,000. The total reduction since June, 1945, is 
estimated at 1,247,000 (men 285,000 and women 962,000). 
The total working population at the end of September, 1946, 
was greater than at mid-1939 by 652,000 (men 60,000 less, and 
women 712,000 greater).

Note.—The figures for June and August, 1946, have been revised 
on the basis of statistics derived from this year's exchange 
of unemployment books. Some of the figures for earlier 
dates have also been revised.

1. General Man-Power Position.
The broad changes in the man-power position between mid- 

1939 and September, 1946, are shown in the Table below. The 
figures relate to males aged 14 and under 65 and females aged
14 and under 60 years.

(Thousands)

Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June, 
1946.

Sept.,
IS 1946;1946.

I.: 'Total Working Popu
lation (excluding 
indoor private 
domestic service) 

Men 
Women .,

14,656
5,094

15,028
7,253

14,881
6,768

14,638
5,885

14,631
5,812

14,596
5,806

. Total 19,750 22,281 21,649 20,523 20,443 20,402
2. Ex-H.M. Forces who

have not yet taken 
up employment ..

3. Insured persons regis
tered as unemployed

4. Number in H.M.
Forces, N.F.S. and 
Police and in indus
try

Men
Women

1,270

13,643
4,837

20
60

14,971
7,230

40
103

14,786
6,720

700

376

13,698
5,749

540

364

13,835
5,704

490

359

13,853
5,700

Total .. a 18,480 22,201 21,506 19,447 19,539 19,553

2. Total Working Population.

3. H.M. Forces and Auxiliary Services, National Fire 
Service, and Police and Number engaged in Civilian 

Employments.
The total number in the Forces and Auxiliary Services, 

National Fire Service and Police and engaged in civilian employ
ment increased by 14,000 during September (men 18,000 greater 
and women 4,000 less). At the end of September, it was 1,953,000 
less than at the end of June, 1945 (men 933,000, and women 
1,020,000), but 1,073,000 greater than at mid-1939 (men 210,000, 
women 863,000).

4. Forces and Auxiliary Services.
The numbers in the Forces and Auxiliary Services included 

in item 4 of the Table in paragraph 1 are as follows i-rr?;
, (Thousands)

— Mid- 
1939.

Mid- ' 
1943.

Mid- 
1945.

June, 
1946.

Aug., 
1946.

Sept., 
1946.

Men 480 4,296 4,653 1,895 1,653 1,556Women .. — 461 437 137 110 101
Total 480 4,757 5,090 2,032 1,763 1,657

In the fifteen months from mid-1945 to the end of September, 
1946, there has been a decrease of 3,433,000 (men 3,097,000 and 
women 336,000).

5. Civil Defence, National Fire Service and Police.
The numbers in these Services included in item 4 of the 

Table in paragraph 1 are as follows:—
(Thousands)

_ _ Mid- Mid- Mid- June, Aug., Sept.,
1939. 1943. 1945. 1946. 1946. 1946.

Men 80 253 112 84 84 84Women .. — . 70 15 4 4 4
Total 80 323 127 88 88 88

There was thus, by mid-1945, a reduction of 196,000 from the 
figure of 323,000 at mid-1943. Since mid-1945, there has been 
a further reduction of 39,000 (men 28,000, women -11,000).

6. Industry.
The numbers employed in industry included in item 4 of the 

Table in paragraph 1 are as follows :—
 (Thousands)

— Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June, 
1946.

Aug., 
1946.

Sept., 
1946.

Men 
Women ..

13,083
4,837

10,422
6,699

10,021
6,268

11,719
5,608

12,098
5,590

12,213
5,595

Total 17,920 17,121 16,289 17,327 17,688 17,808

Between mid-1939 and mid-1945 recruitment for the Forces, 
partly offset by substantial new intake from the non-industriai 
sections of the population, reduced the numbers in industry by 
over 1,600,000. Owing to the retirement of large numbers of 
men and women added during the war, the reduction continued 
up to the end of 1945, but since then the intake from demobilisa
tion has greatly exceeded net losses from other causes. Between 
mid-1945 and the end of September, 1946, there was a net 
increase of 1,519,000 (men increased by 2,192,000, women 
decreased by 673,000). The numbers in industry at the end of 
September, 1946, were about 112,000 below the numbers at 
mid-1939. This difference consisted of a decrease of 870,000 
men, partly offset by an increase of 758,000 in the number of 
women.

7. Manufacture of Equipment and Supplies for the 
Forces.

The estimated numbers employed on this work are as 
follows :—

(Thousands)

— Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June, 
1946.

Aug., 
1946.

Sept., 
1946.

Metal and Chemical
Industries 1,070 4,310 3,132 492 428 395Other Manufactures .. 200 811 698 224 160 135

Total 1,270 ’ 5,121 3,830 716 588 530

Between mid-1939 and mid-1943, the numbers employed on 
the manufacture of equipment and supplies for the Forces 
increased by 3,851,000. By mid-1945 there had been a decrease 
of 1,291,000. There was a further decrease of 3,300,000 between 
mid-1945 and the end of September, 1946, and at the latter 
date the numbers employed were 740,000 less than the numbers 
employed at mid-1939.

8. Home Civilian Industries and Services and 
Manufacture for Export.

The numbers employed in industry other than those employed 
on the manufacture of equipment and supplies for the Forces, 
that is, the aggregate numbers employed on work for home 
civilian needs and for export in the manufacturing industries, 
together with the numbers in the basic industries, and in building 
and civil engineering, the distributive trades and other civilian 
services are as follows

(Thousands)

Mid-1939. Mid-1943. Mid-1945. June, 1946. Aug., 1946. Sept., 1946.

16,650, 12,000 12,459 16,611 17,100 17,278

Between mid-1939 and mid-1943 the numbers employed in 
this sector were reduced by about 4,650,000, or 28 per cent. 
There was an increase of 459,000 between mid-1943 and mid-1945. 
There was a further increase of 4,819,000 between mid-1945 
and the end of September, 1946, and at the latter date the 
number employed in this sector wls 628,000 greater than the 
number at mid-1939 (or about 350,000 above the normal pre-war 
level).

9. Manufacture for Home Market and Export.
The figures for this sector are shown in the following Table

(Thousands)
— Mid- 

1939.
Mid- 
1943.

Mid- 
1945.

June, 
1946.

Aug., 
1946.

Sept., 
1946.

Home Market:— 
Metals and Chemicals*  
Other Manufactures!

1,586 ;
2,969

833
1,540

1,014
1,566

2,292
2,280

2,426
2,413

2.452
2.453

Total, Home Market 4,555 2,373 2,580 4,572 4,839 4,905
Export

Metals and Chemicals*  
Other Manufactures!

450
540

90
162

200
210

851
460 .

866
493

900
510

Total, Export 990 252 410 1,311 1,359 1,410
Total, Home Market 

and Export 5,545 2,625 2,990 5,883 6,198 6,315 '

Between mid-1939 and mid-1943, the numbers employed on 
manufactures for home market and export were reduced by 
2,920,000 or 53 per cent. Between-mid-1943, and mid-1945, 
there was an increase of 365,000. Between mid-1945 and the 
end of September, 1946, there was a further increase of 3,325,000 
and the total at the latter date was 770,000 above the number 
at mid-1939.

The numbers employed on manufacture for export increased 
in the fifteen months mid-1945 to the end of September, 1946, 
by 1,000,000, and at the end of September exceeded the mid-1939 
figure by 420,000 (metals and chemicals + 450,000, other 
manufactures —30,000).

Employment on manufacture for the home market increased 
by 2,325,000 in the same period; at the end of September the 
total was 350,000 greater than at mid-1939. The deficiency is 
516,000 in manufactures such as textiles, clothing, leather,

* Metal manufacture, merchant shipbuilding and ship repairing, engineering, 
aircraft, motors and other vehicles, metal goods, chemicals ana explosives.

! Food, drink and tobacco, textiles, clothing, footwear, leather and leather goods, 
wood, paper, building materials, pottery, glass and other manufactures.
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main categories at

*’ The figures for mid-1946 have been revised in the light of the information obtained at the 1946 count of insured persons.

NUMBERS EMPLOYED: INDUSTRIAL ANALYSIS.
MID-1939, MID-1945, MID-1946 AND SEPTEMBER, 1946.

42 per cent.
108
143 „
118 „
95 „
78
87 „

part-time women workers at mid-1945 and mid-1946 derived 
from the returns rendered by employers under tbe Under
takings (Records and Information and Inspection of Premises) 
Order, 1943. The information as to thanges, since mid-1946, in 
the level of employment in each industry, except coal mining, 
building and civil engineering, is also derived from these returns. 
Certain industries and services which are not covered by the 
returns (or are only partially covered), or in wnich uninsured 
persons form a large proportion of the labour force, are omitted 
from the figures. These are agriculture, mining and quarrying 
(other than coal mining), National and Local Government 
Service, railways, shipping, fishing, dock and harbour service, 
and professional services. Insured persons registered as un
employed and demobilised men and women taking paid leave 
are not included.

The Table below shows the changes in the main categories: 
increases (+) or decreases (-—>).(Thousands)

The Table below shows, in? respect of those industries for which 
comparable figures are available, the changes in the level of 
employment between mid-1939, mid-1945, mid-1946 and 
September, 1946. The figures include only persons insured 
under the Unemployment Insurance Acts, together with women 
in part-time employment, two of whom have been counted as a 
unit. They are thus different in scope from those given on the 
previous page, which include estimates of the number -of un
insured full-time employees, and of employers and workers 
on own account. Satisfactory estimates of the changes in tbe 
numbers within these uninsured classes in each industry cannot, 
at present, be made at monthly intervals.

The figures given below for mid-1939, mid-1945, and mid-1946*  
are based on the count of insured persons in each industry at 
those dates, coupled with information as to the employment of

Manufacture for Home Market 
Manufacture for Export

Total ....................................
Basic Industries and Services 
Building and Civil Engineering 
Distributive Trades
Other Services...................................

Total, Home Civilian Market and 
Export .. .. . •

Manufacture of Equipment and Supplies 
for the Forces .....................

Total in Industry........................
Civil Defence, N.F.S. and Police 
Armed Forces and Auxiliary Services

Total in Forces, N.F.S., Police and 
in Industry .....................

Ex-H.M. Forces who have not yet taken 
up employment .....................

Insured Persons registered as Unem
ployed .. ....................................

Total Working Population (Exclud
ing Indoor Private Domestic 
Service) .. .-7 . ♦
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In the basic industries and services taken as a whole there 
was a continuous net increase from mid-1939 and the numbers 
employed are now 848,000 greater than at mid-1939. In building 
and civil engineering there was a decrease of 588,000 between 
mid-1939 and mid-1945. In the fifteen months to the end of 
September, 1946, there was an increase of 518,000, the total 
at that date being 70,000 less than at mid-1939. In the distri
butive trades, the reduction between mid-1939 and mid-1945 
amounted to 929,000. Between mid-1945 and the end of 
September, 1946, there was an increase of 296,000, leaving the 
total in these trades 633,000 less than at mid-1939. In the 
“Other Services’* Group there was a reduction between mid-1939 
and mid-1945 of 627,000. Of this, 340,000 had been recovered 
by the end of September, 1946, leaving a deficiency as compared 
with mid-1939 of 287,000.

11. Comparison—September, 1946, with Mid-1939.
The numbers employed at the end of September, 1946, in 

certain important sectors of industry, expressed as percentages 
of the numbers so employed at mid-1939, are as follows 

Manufacture of equipment and supplies
for the Forces

Manufacture for Home Market 
Manufacture for Export 
Basic Industries..
Building and Civil Engineering 
Distributive Trades 
Other Services .. .. ..

12. Summary.
The next Table shows the total in the 

mid-1939, mid-1945, June; 1946, August, 1946, and September, 
1946.

wood, paper, etc., offset by an increase of 866,000 in the metal 
and chemical industries.

10. Non-Manufacturing Industries and Services.
The figures for this group, which includes the basic industries 

and services (agriculture, fishing, mining, utilities, transport, 
National and Local Government), building and civil engineering, 
the distributive trades, and other services (commerce and 
finance, personal and professional services, entertainment, 
catering, laundries and cleaning), are given in the following 
Table

(Thousands)

— Mid- 
1939.

Mid- 
1945.

June, 
1946.

August, 
1946.

Sept., 
1'946;

Manufacture for Home Market . ." 4,555 2,580 4,572 4,839 4,905
Manufacture for Export .. 990 410 1,311 1,359 1,410

Total .. .. .. 5,545 2,990 5,883 6,198 6,315
Basic Industries and Services .. 4,683 5,191 5,490 5,517 5,531
Building and Civil Engineering .. 1,310 722 1,184 1,225 1,240
Distributive Trades 2,887 1,958 2,170 2,237 2,254
Other Services 2,225 1,598 1,884 1,923 1,938

Total, Home Civilian Market 
and Export 16,650 12,459 16,611 17,100 17,278

Manufacture of Equipment and 
Supplies for the Forces .. 1,270 3,830 716 588 530

Total in Industry 17,920 16,289 17,327 17,688 17,808
Civil Defence, N.F.S. and Police 80 127 88 88 88
Armed Forces and Auxiliary 

Services..................... 480 5,090 2,032 1,763. 1,657

Total in Forces, N.F.S., Police 
and in Industry .. .. 18,480 21,506 19,447 19,539 19,553

Ex-H.M. Forces who have not yet 
taken up employment .. ’__: 40 700 540 490

Insured persons registered as 
unemployed 1,270 103 376 364 359

Total Working Population 
(Excluding Indoor Private 
Domestic Service) .. 19,750 21,649 20,523 20,443 20,402

(Thousands)

Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June, 
1946.

Aug., 
1946;

Sept., 
1946.

Basic industries and Ser
vices ..................... 4,683 5,027 . 5,191 5,490 5,517 5,531

Building and Civil Engin
eering .. \ 1,310 726 722 1,184 1,225 1,240

Distributive Trades 2,887 2,009 1,958 2,170 2,237 2,254
Other Services .. 2,225 1,613 1,598 1,884 1,923 1,938

Total .. 11,105 9,375 9,469 10,728 10,902 10,963

Mid-1939 
to 

Mid-1945.

Mid-1945 to
September, 1946. Changes 

during 
Sept., 
1946.Number.

Per cent, 
of 

Mid-1945.
1,975 + 2,325 4- 90’ 4- 66

— 580 4- 1,000 4- 244 4- 51
— 2,555 + 3,325 4- 111 4- 117
+ 508 + 340 4- 7 4- 14— 588 + 51.8 4- 72 4- 15— 929 4- 296 4- 15 4- 17— 627 4- 340 4- 21 4- 15

— 4,191 4- 4,819 4- 39 4- 178

+ 2,560 — 3,300 — 86 — 58
__ 1,631 4- 1,519 4- 9 4- 120
+ 47 39 31 . —-
+ 4,610 — 3,433 + 67 — 106

+ 3,026 — 1,953 — 9 4- 14

+ 40 4- 450 — — 50

— 1,167 4- 256 + 249 — 5

+ 1,899 1,247 6 41

^Thousands}

Industry. Males (14 and under 65). Females (14 and under 60). Total;
’ Mid- 

1939.
/ Mid- 

1945.
Mid- 
1946.

Sept., 
1946.

Mid-
1939.

Mid- 
1945.

Mid- 
1946.

Sept., 
1946.

Mid- 
1939.

Mid- 
1945.

Mid- 
1946.

Sept., 
1946.

Group I (Metal and
Chemical Industries) :— 

Metal Manufacture:
Pig Iron ...... 15-5 15-0 16-1 16-3 ' 0-0 0-9 0-5 0-5 15*5 15-9 16-6 1 16-8
Steel Melting, etc. 156-4 147-0 152-9 157-4 3-6 27-8 18-0 16-6 160-0 174-8 170-9 174-0
Brass, Copper, Zinc, Tin, etc; 51 -2 63-0 62-1 67-8 4-7 21-0 17-7 17-4 55-9 840 79-8 85-2
Tin Plates ...... 22-7 9-7 10-3 11-0 2-4 2-7 1-8 1,-8 251 12-4 12-1 12-8
Iron arid Steel Tubes .. 29-1 25-9 26-4 27-1 2-6 8-8 o 6-6 81-7 34-7 83-2 33-7
Wire, Wire Netting, etc. 22-4 19-2 20-9 21-5 4-4 10-7 8-8 8-6 26-8 29 9 29-7 80:1

Total, Metal Manufacture 297-3 279-8 288-7 301-1 17-7 71-9 53-6; 51-5 315-0 351-7 342-3 352-6
Engineering:

General Engineering .. 637-4 777-9 709-9 741-7 67-3 361-9 192-5 187-0 704-7 1,189-8 902-4 928-7
Electrical Engineering 105-9 106-1 99-9 105-6 28-0 69-7 53-2 52-5 138*9 175-8 153-1 158-1
Marine Engineering .. 51-1 70-1 674 66-5 1-1 10-4 4-9 4-4 52-2 80-5 720 70-9
Constructional Engineering .. 47-1 35-7 49-0 55-2 1-9 6-2 7-5 7-6 49-0 41-9 56-5 62-8

Total, Engineering 841-5 989-8 925-9 969-0 98-3 448-2 258-1 251-5 939-8 1,438-0 1,184-0 1,220-5
Construction and Repair of 

Vehiclea:
Motor Vehicles, Cycles arid 

Aircraft .....................
Carriages, Carts, etc. .. 

-Railway Carriages and Wagons 
Total, Vehicles ...... 
Shipbuilding and Ship Repairing

428-1 597-2 443-1 456-4 45-2 279-0 109-3 102-1 478-3 876-2 552*4 558-5
10-7 10-9 15-2 16-8 1-9 3-5 3-7 3-8 12-6 14-4 18-9 20-6
51-6 41-1 51-5 54-5 1-4 5-7 3-3 3-0 53-0 46-8 54-8 57-5

490-4 649-2 509-8 527-7 48-5 288-2 116-3 108-9 538-9 937-4 626-1 636-6
141-8 230-4 217-6 216-5 2-9 21-9 11-5 10-0 144-7 252*8 229-1 226-5
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(Thousands)

t Excluding professional and other personal services.

♦ Excluding agriculture, mining and quarrying (other than coal), National and Local Government Service, railways, shipping, dock and harbour service, 
t Revised figures

Industry.
Males (14 and under 65). Females ’(14 and Under 60). ' Total.

Mid- 
1939. !

Mid- 
1945.

Mid- 
1946.

Sept., 
1946.

Mid- 
1939.

Mid- I
1945.

Mid- 
1946. ‘

Sept.,
1946.

Mid-
1939,

Mid-
1945., •

Mid-
J946.

Sept., 
1946.

Metal Goods Industries:
Stove, Grate, Pipe, etc., and

53-0 597 12-9General Ironfounding .. 
Electrical Wiring and Coh-

84-9 39-4

32-0

9-8

2-8
12’° 12-4 94-7 527 65-0 72-1

45-5 48-0trading 38-9 5-5 1 5-4 5-2 41-7 37-5 50-9 53-2
Electric Apparatus, Cables, etc. 
Scientific and Photographic

116-4 112-2

38-1

117'4

36*1

127-9

37-9

' 79-5 167-7 126-8 130-2 195-9 279-9 244-2 258-1
Instruments, etc................... 34-0 ' 14-3 >38:7 27-0 25-7 48-3 767 631 63-6

Watches, Clocks, etc. 20-8 7*3 13-6 15-0 17-9 6-9 10-8 jl-3 38-7 14-2 24-4 26-3
Hand Tools, Cutlery, etc. .. 21-9 20-6 24-2 26-3 11*6 16*6 i8-rt 19-0 33-5 37-2 42-3 45-3
Bolts, Nuts, etc. 16-8 16-1 16-1 1’6-8 13-0 1 18-8 14-8 14-6 29-8 34-9 30-9 31-4
Brass and Allied Metal Wares 
Heating and Vefitilating

17-4

21-2

9-2

15-7

15-4

21-7

16-1

24-2
11-1 8-8 1-1-5 11:6 28-5 18-0 26-9 27-7

Apparatus .. i 1 -4 4-2 3-8 . 3-9 22-6 19-9 257 28-1
Other Metal Industries 185-2 170-0 177-2 1,93-1 } 10i‘l 145-6 124*5 125-7 286-3 315-6 801-7 318-8

Total, Metal Goods .. 
Chemicals, Paints, Oils, etc.:

557-5 460-6 ' 520-2 565-0 262-5 425-7 354-7 359-6 820-0 886-8 874-9 924-6
Coke Ovens and By*Product -

Works .. i. 12-3 12-2' . 12-9 13-4 f 0-1 0-5 0-4 0-3 12-4 12-7 13-3 18-7
Chemicals .. .. 88-6 91 -6 108*6 1157 367 65-9 63-5 62-6 124-8 177-8
Explosives .. .. 29-2 78-3 23-2 22-3 ! 7-9 9Q-4 20-4 . 19-6 37-1 168-7 43-6 41-9
Paint, Varnish, etc. .. 20-4 14-2 18-3 , 19'7 6-5 9-2 9‘1 8-9 26-9 23*4 27-4 28*6
Oil, Glue, Soap, Ink, etc. 60-6 44.fl, 51 -5 53-1 23-2 ■ 31-7 27-9 27*4 83-2 75-8 79*4 80-5

Total, Chemicals, etc. .. .210-5 240-4 214-5 223-7: i 73-9 131'3 118-8 ■284-4 438-1 8.35.r8 342-5
Total, Group I industries 

Group II (Basic
2,539-0 2,§50’2, , 2,676-7 2,803-0 503-8 1,453-6 115-5 4,303-8 3,59/2-2 3,703’3

Industries*)
Coal Mining ... ..
Gas, Water and Electricity

757-5 707-8 ‘ 708-6 704-2 37

11-6

9-8 8-8 8-8 *761-2 717 6 717-4 7137
Supply ........................... 203-2 138-2 4.173-8 186-0 23-4 21-5 20-7 7 214-8 166.-6 195*3 206-7

Tramway and Omnibus Service 193-0 129-3 1'83-9 195-2 12-0 32-0 51-3. 46-L; 2050 2117 285-2 241-3
Other Road Passenger Transport 34-1 .13-1 , 20-7 2-1-8 3^ 2‘0 2-6 2*5 37-1 15*1 23-3 247
Goods Transport by Road .. 141-7 129-8 153-0 157-8 4.9 13-4 11-5 10-8 146-6 143-2 164-5 168*6
Miscellaneous Transport, etc.,

18-7 24-3 ' 25-9Services .......................... i 19-6 SI® 22-2 25-5 327 33-2

Group III (OTher Manu
facturing industries)

Food, Drink and Tobacco: t' 25.-0Grain Milling .. 28-2 21-6 24-4 3-9 3-7 6-9 32-1 30-3 31-9 31-9
Bread, Biscuits, etc. .. >103-1 69-3 81-6 85-8 77-6 68-0 63*5- 62-1 180-7 1377 145-1 1477Cocoa, Chocolate, etc. 26-4 . 13-4 16-5 ; .187 55-9 ,23-9 27-4 30-5 827 37-8 43-9 48-7Other Food Industries 71 -3 53-8 67-9. . 71-3 62*2 71-9 ,7858. 69-8 133-5 125-7 138-7 141-1Drink Industries 95*0 71-0 92-5 96-3 25-9“ 38-1 36-5 35-6 120-9 109-1 129-0 1317Tobacco, Cigarettes) etc. ' 15-5 14-4 14-8 15-2 26-8 31-1 31 -1 30*8 427 45-5 45-9 46-0Total, Food, Drink and Tobacco 

Textile Industries:
\ 33'9-5 243-5 297.-7, 311-8

50-9
, 252-3 241-7 . 236-8 . 235-7 591-8 A85-2 534-5 547-5

Cotton Spinning 
Cotton Weaving

65-5 35-3 47-6 119-4 73-3 39-0 39-3 184-9 113-6 136-6 140*7
53-7, 27-4 31-9 34-6 101-3 71-9 74-4 74-2 155-0 997 106-3 108-8Wool_ .. ... 90-3 S0-1 64-8 70-2 117-3 79-7 .; 83*8 83*7 207-6 129-8 148-6 153-9Silk, Rayon, Nylon, etc.) 34-6 19-9 25-6 28-2 : 37-6 26-0 29*3 29-7 72-2 45-9 54-9 57-9Hosiery ........................... 29-1 1'2-3 ,17-3 19-2 97-3 50-4 57-2 59*0 126-4 82-7 74-5 78-2Carpets ........................... ,12-6 2-2 4-9 . 6-0 19-4 3*5 > 7-8 8-7 32-0 5-7 12*7 14*7Linen .. .. 3-7 2-9 3-5 . 3-8 9-0 6-8 , 6-4 67 12-7 9-7 9-9 10-0jute...................................... 10-2 . 3-8 5:0 5>6. 15-5 9-7 10-8 11-2 25-7 13-5 15-8 16-8Hefnp, Rope, Cord, etc. 6-8 8-1 5-3 57 10-2 ' 11-4 10-4 10-3 17-0 16-5 15-7 16-0Late...................................... , '5-1 2-4 2-9 37 7-8 4-5 4-4 4-8 12:9 6-9 77 8-0Other Textiles 20-0 16-9 18-2 20-T 41-9 46-5 37-0 36-2 61'9 63*4 55-2 56-3Textile Bleaching, Dyeing, etc. 56-7 32-0 38-8 41-1 22-9 207 . 19-5 19*7 797 52-2 58-0 60-8Totals Textiles .. .. ..

Leather, Leather Goods, and Fur
[ 38$-3 210-3 265-5

27-8

, m-5
29/9

599-6 408-9 430-0 433-5 987-9 619-2 695-5 722-1

Tanning, Currying, etc. 33-5 21-4 11-3 11-8 11-8 11-6 44-8 33-2 39-6 41*5
Leather Goods 11-6 6-2 7-9 8-6 16-6 12-2 . 13-6 r .13-8. 28-2 18-4 21-5 22-4

Total, Leather 
Clothing Industries:

•45.7 I ^'-6

37-4

•357 5S-5

50-6 168-0

24-0 25-4 25-4 1 73-0 51-6 61-1 63’9

Tailoring ..........................
Shirts, Collars, Underclothing.

66-6

" io-r

46-4

57

134-8

48-3

153-0

*55-6

152-1 234-6 172-2 199-4 202-9
4'2 5-6 '^3‘4etc....................................... 56:2. 93-5 52-5 60-8 61-8

Dressmaking, etc. . . ,. 11-4 6-7 87 9-0. 96-1 48-0 62-5 65-1 107-5 54-7 70-7 74*1
Hats and Caps .. 11-1 3.-7 6-0/ 6-7 18-5 9-0 i 10-4 10-6 29-6 12*7 16-4 17-3
Other Dress Industries . 7-5 2-8 . 4-3 47, ■' 23-4 12-6 1'67 17*0 30-9 15-4 20-5 21-7
Boots, Shoes, etc. .. 78*4 51-1 59-9 65-0 56-6 44*2 48-5 48-7 135 0 95-3 108-4 118-7

Total, Clothing .. .. ..
Woodworking) etc.:

185-1

111-5

105-9

39-8

130-0

' 74-7

141-8

867
446-0

26-9

296-9

22-6

346-2 349-7 631-1 402-8 476-2 491-5

Furniture, etc. .. ., 24-7 25’2 138-4 62-4 99-4 111*4
Sawmilling 63-0, 56*1 69*0 72-4 3*4 20,7 14-1 137 66-4 767 83-1 85-7
Wood Boxes and Cases, etc. .. 9-2 14*0 11-9 11*4 2*4 13-4 5*3 4-3 11-6 27*4 17*2 15-7
Other Woodworking .. .. 17-8 13-5 16-5 17-9 5:8 7-7 7-4 7*5 23-6 21-2 23-9 25-4

Total, Hzooifa>or#ing, etc... 
Paper, Printing, etc.:

201-5 , 123-4 172-1 ! 187‘9

44*4

38-5 63^9 51-5 50-3 240-0

697

223-6 >2^7
Paper and Paper Board 
Cardboard Boxes, Paper Bags,

50-7

29-0

30-8
■ 14-6

40‘9 19*1 17'9 ’ 17-6 17-5 48-7 58-5 61-9
’ 18-7etc. .. .......................... 53-3 . 34-9 . 36-4 ... 37-9 82-3 49-5 53-4 56*6Wallpaper .. .. ..

Stationery Requisites (not
5-3 0-5 3-1 3- 4

4- 0

2-5 0-6 ’ 1 -5 1-8 7-8

11*2

1-1 4-6 5-2.
paper)

Printing, Publishing and
4-9 1-7

97-0

2-8 6’3

105*4

3*3 5:0 6-1 50 7-8 10*1
152-2Bookbinding 198-9 141 -2 76-4 88-2 .91-.5.. 304-3 173-4 229-4 243-7

Total, Paper, Printing, etc. 28$-8 144-6 205-0 222-7 186-6 133-1 148-7 154-8 475-4 27Z-7- 353-7 377’5
Brick, Tile, Pipe, etc...................... 90-7 29-0. 537 59-3 it 5-7 5-3 6-2 6-0 98*4 34-8 59-4 65-8
Pottery, Earthenware, etc. 
Glass and Glass Bottles :

30-0.

22-5

'147

18-5

23-1 24-8 >37-0 24-3 31-9 32-1 67-0- 39-0 55-0 56-9
Glass Manufacture .. 20-9 22-5 8-1 10-2 10-7 10-2 30-6 25-7 31-6 32-7
Glass Bottles.......................... 18-4 .12-2 15-6 16-8 2-2 7-9 6'.5 6-1 17-6 20-1 22*1 22-9

Total, Glass
Other Manufacturing Industries:

37-9 

Ift-l 9-5

36-5 39-3 10-3 18-1 17-2 10-3 4^7 45-8
Cement, Whiting, etc. 14-1: 14-8 0-7 1-5 1-3 1-3 17*8 11-0 15*4 16-1
Cast Stone, etc. 27-8 16-8 28-7 31-7 ' 2-5 6-6 67 67 30-3 23-4 34*9 87-9
Rubber .. .. 41-1 34-3 43-2 487 79-1 28*0 27,-7 28-1 70-2 62-3 70-9 76-3
Oilcloth, Linoleuih, etc. .« W 11-0 4-2 6-6 7-0 2-3 2-1 1*8 P-7. 13-3 67. 8*4 8-7
Brushes and Brooms .. .. 6-L 4-3. 5-9 6-3 6-2 6*5. 8-1 8-3 127 10-8 14-0 14-6
Musical Instrumehts .. 6-9 .1-5 3-7 4-6 1-8 0*6 17 1*4 8*7 2-1 47 6*0Toys and Games k. ....
Other Industries ., ..

Total, Other Manufacturing

8-0 27 6-4 8-0 10-7 4*4 107 11*4 18*7 7-1 16-6 19-4
2?-8f 17-6f 32-1T 35*5. 22-5f 27*5f C-S 35^4. 37*9 50‘3t 45-lf 67-5 73-4

Industries .. .. fc.
Total, Group III Manufacturing

145-8 90-9 140-7 156>1 75-8 77-2 91'9 96>3 168-1 232-6 252’4

1,752-7 1,017-6 1,359-5 1,471'3 1,679-7 1,293'4 1,385'8 1,400>1- 3,432-4 2,311-0 2,745-3 2t871’4Industries .. .. ..
Group XII (Non^ManU1

FAdURiNG INDUSTRIES -
and Services)}:

Building and Civil Engineering
1,190-8Construction .. .. 607-8 988-8 1,045*0 15-7 .247 24‘9- 257 1,200*5 632-0 1)018*7 1)070-0

Distributive Trades ». .. 1,309-5 604-7 785-1 844*2 860-9 • 909*8 8997- 9107 2,160-4 1,514-5 1,684-8 1,754-5Commerce and Finance .. 216-5 83-9 131-0 1467 98-6 148*0 123*0 121-0 315*1 231-9 254-0 267-2
Entertainments, Sports, etc.., 
Hotels, Boarding Houses,

80-1

172-7

50-5 71-6 75^0 60-4 79*1 91*8 977 140*5 129-6 168-4 172*3
Restaurants, etc. .. 82-1 124-9 1327 280-7 296*6 319*3? . 318*6 453-4 878-7 444-2 450-8

Laundries and Dry Cleaning 43-9 26-7 34 -7 33-6 149*3 128-1 126-2 124-6 193-2 154-8 1577 158-2
Grand Total of Above 8,654-3 6,460-4 433-6 7,841-4 3,676-9 4,475-2 3,989-4 3,993-4 1 12,331-2 10,935-6 11,423-0 11,834-8

323November, 1946. THE MINISTRY OF LABOUR GAZETTE.

UNEMPLOYMENT AMONG INSURED PERSONS AT 14th OCTOBER, 1946.
SUMMARY FOR GREAT BRITAIN.

The numbers of insured persons registered as unemployed*  
in Great Britain at 16tb September and 14th October, 1946, 
were as follows :

Men 18 
.’and under 
■-65 years?'

Boys
14-17 
years.

Women 18 
and Under 
60 yfears.

Girls
14-17 
years.

Total.

16th' September .. 258,317 9,578 85,325 5,986 359,206.
14th October .. .. ; 259,528 tL.. 9,396 90,192 6,542 ...365,658

In addition there were on the registers at 14th October, 1 l,918f 
uninsured persons, including 4,192 boys and girls under 16 
who had not yet entered industry.

The numbers of insured unemployed at 14th October are 
analysed below '

---------- -

Wholly Unemployed (including Ca,suals).

Tempos 
arily

Stopped.

Total.-
Unem

ployed f5£ 
not more 
.' than 
2? weeksn

Unem
ployed for 
more than 
2 weeks but 
not more 

than 
8 weeks.

Unem
ployed for 
more than 
8 Weeks.

Total.

Men, 18-641. 51,132 64,076 141,542 256,750 ,2,778 259,528
Boys, 14-17 4,918 2,560 1,875 9,353 43 9,396
Women, 18t59 23,238 23,617 42,316 89,171 1,021 90,192
Girls, 14-17 3,725 1,694 r,°95 6,514 28 6,542
Total i. 83,013 9! ,947 186,828 361,788 3,870 365,658

The total of 365,658 includes 46,696 married women, Some 
of whom probably are retiring froth industrial employment, 
and ex-Service personnel numbering 31,579 who had had no 
employment since leaving the Forces.

The changes between 16th September and 14th October, 
1946, in each administrative Region are given in the Table 
below:— ;

Wholly1 Unemployed 
(including Casuals).

Region. — Unem
ployed 
for not 

more 
than 

2weeks»

•Unem
ployed 
for more 

than 
2 weeks 
but not 
more 
than 

8 weeks.

Unem
ployed 

for 
more 
than 

8 weeks.

Total.

Tempor
arily 

Stopped.
Total.

London an? 16th Sept. 16,390 9,844 10,101 36,335 30 36,365South- 
Eastern

14th Oct. 17,939 9,970 11,425 39,334 46 39,380
Inc. or Dec.' 1,549 126 + 1,324 + 2,999 +’ 16 + 3,015

Eastern .. 16th Sept* 2,956 2,247 2,653 ' 7,356 44 7,900
14th Oct. .3,160 2,534 2,728, 8,422 39; 8i461
Inp. or Dec. F 204 4- 287 + 75 + 566 +4 5' 5,61

Southern' 16th, Sept; 2,326- ;1,993 2,736 7,055 12 7,067
14th Oct. - 2,697 2,295 2,721' 13 7,726
Inc. or Deb. -F 371 + 302 — . 15 + 658 H 1

+ 659
So,iitli< ' 16th, Sept)

14tli Oct. _.
2,795; 2,757 4,020 9,572 16’ 9,588

Western -3,380 3,293 3,679 10,352 74 40,426
Inp.Lor Dec?1 4? 585, + 536 341 + 780 + 58 + 838

Midland 16th Sept. 3,441 3,201 7,868 14,510 98 14,608
4tfi Oct. !! ■ 7,241 14,003 80 14,083

Inc. or Dec. + 258 — -•13.8- — 627 — 507 18 — 525
North- 16tii Sept. 2,160 2,177 3,830 8,169 422 8,591Midland ; !4th Oc|.' l 1; 2,378 2,343 3,507 8,228 289 8,517

Inc. or Dec. + 218 + 164 — 323 + 59 K, 13? - 74
East and 1 16th Sept. 4,966 5,424 9,761 20,151 273 20,424

West
Ridings '

14th Ocjt. 

Inc. or Dec.

5,055 5,692

+ 268

9,794 20,54! 187 20,728
+ 89 + 33' + 390 '■^.<86: + 304

North1 ; 16th Sept. , 14,126 ,’1!7,178 33,956 65,260 566 65,826Western 14th Oct. ’‘ 13,990 18,074 -34,943. . 57,007 556 .67,563
Inc., or Dec. '4 136 + 896 + 987 + 1,747 — 10 ^S&37.

Northern 16th Sept.. ,o,743 12,002 27)528 48,273 316 48,589
14th Oct. ■ 9,0^7 13,015 27,331 49,373 619 49,992
Inc. or Dec. + 284 + 1,013 — 197 + 303 + 1,403

Scotland 16th Sept. 15,460 20,492 39,966 75,918 1,273 77,191
14th' Ocl. 14,864 20,302 40,984 76’150 1,162 f77,312-
Inc. dr Dec. 596 — 190 + 1,018 ( + 232 + 121

Wales1 .. • 16th Sept. ’ 6,786 ' 9,931 40,103 : 56,820 371 57,69114th Oct.

Irici or Dec.

6,495

- 291

10,597

+ 666

38,459

— 1,644

55,55! , 805 , 56,356
^4'^35

Great 16th Sept; 80,401 ■ 88,0 i 2 186,872 355,285 : * 3,921 359,206Britain ■ 
(including

14th Ddt. 83,013 91,947 186,828 361,788 .• 3>870 365,658
Special 
Schemes)

, Inc. or Dec. +.2,612 + 3,935 - 44 + 6,503 — 51 +.6,452

• See tootnote ♦ in the next column.
t See footnote t in the next column.1

The following Table gives the number unemployed and the 
approximate percentage rates of unemployment at 14th October 
among insured males and females in each Region -

Region.

Number of insured persons 
registered as unemployed 
at 14th October, 1946.

Num 
unemp 

per 
estim< 

of i

t>er registered as 
oye'd expressed as 
centage of the 
ited total number ■ 
nsured persons.

Males, Females. Total. Males. Females. Total.
London and 

South-Eastern
Eastern .1 
Southern ., 
SoUth-Western ..
Midland ...
North-Midland ..
E.' and W. Ridings 
North-Western .. 
Northern
Scotland ..
WSfes .. ..

Great Britain
’(excluding
Special Schemes)

30,982
6,697
5,494.
7,789

11,330
7,195

15,949
53)081
32,616
57,277
39,372

8,398
1,764
2,232
2,637
2,753
1)322
4,779

14,482 
17,3?6 
20,035 
16,984

39,380
8,461
7)726

10,426
14,083
8,517

20,728 
,67,563 
49,992 
77,312 

: 56,356

1
1
li
1
li

3i
4i
5 .
7

1
1

i+v1.;L<+
1, •'
i
i 

■■ 1
2
71
4 

.10

1
1
1
H
1

...

' 41 
. ,8

267,782 92,762 360,544 .. 2 21:

NUMBERS UNEMPLOYED IN THE UNITED 
KINGDOM: REGIONAL ANALYSIS.

The total number of insured persons registered as unemployed*  
in the United Kingdom at 14th October, 1946, was 393,772, 
including 292,641 men and boys and 101,131 women and girls. 
In addition, there were on the registers in the United Kingdom 
at 14th October,, 12,389f uninsured persons, including 4,2.69 
boys and girls under 16 who had not yet entered industry;

The numbers of insured unemployed persons on the registers 
in each Region are shown below.

* The figures exclude insured persons on the registers in Great Britain classified 
as unsuitable for ordinary employment. At 14th October, these numbered 22,909 
men and 591 women. ... u ... ».+ This figiire excludfeS 1,294 uninsured persons oft the registers in Great Britain 
who had been classified as unsuitable for ordinary employment.

Region.
Men 18 

and under 
65 years.

Boys
14-17. 
years.

Women 18 
and under 
60 years.

Girls 
14-17 
years.

Total.

W1lolly Uneini jloyed (incl iding Casu)aIS).

London and South*  
Eastern

Eastern H
Southern .4
South-Western 
Midland
North-Midland
East and West Ridings 
North-Western 
Northern ..
Scotland
Wales .. ..
Special Schemes

29,318
6,438
5,252
7,528 

: 11,008
6,693

15,486
51,066
30,905
54,416 

' 37,506 
1,134

u

1,641
255
229
205
265
245
380 

1j710 
1)423 
1,827 
L165 

8

7,233
1,489
1,968
2,389
2,521
1,155
4,381

13,624
15,802
18,806
15,850
3,953

1,142
240
264
230
209
135
294
607

1,243
1,101
1,030

19

39,334
8,422
7,713

10,352.
14,003
8,228

20,541 
67,007
49,373
76,150
55,551
5,! 14

Great Britain 256,750 9)353 8$,171 6,514 361,788

Northern'Ireland; 23,085 442 3,685 199 27,411

United Kingdom .. ; 279,835 9,795 92,856 6,713 389,199

Temrjorarily Sto >ped.

Loiidon and ‘ South*
Eastern ... 

Edstem ~ 
Southern 
South-Western 
Midland ..
North-Midland- . ....
East and West Ridings 
North-Wesieift ’’ ..
Northern
Scotland . ; .; .;.
Wales ..

> '• ? >
23
4

13 ■
56
55

< 257
83

- 302
284

1,020
681

2

; '-3;
4 

14 
2Q

23
35 

! 17
23

! 31
101
245
320
125
101

1

1
3
6 

IL
3
•3':

46
3?
13
74
80

289
187
556 

. 619 
1,162

8^5

dreat Britain 2,778 43 1,021 28 3,870

Northern Ireland . . 187 ■ • 491 22 703

United Kingdom J. 2,965 46 1,512' 50 4,573

Total.

Londoh and Soiith*
Eastern .. ..

Eastern ' .. H ..
SOUfhem ,?•»’
SdUth-Westefft ’ ‘
Midland .. .'.
North-Midland 
East and West) Ridings 
Nbrth-Wesiern 
Northern • L L ..
Scotland ; \
Wales .. , . » 
Special Scheififes

29,341
6,442
5,265
7,584 

. 11,063
6,950

15,569
51,368
31,1'89
55,436
38,187

1,1^4

. L641
255
229
205
267
245
380

?.?iL7i,3':'
1,427
1,841
1,485

8

7,256
1,524
1,968
2,406
2,544
1,186
4,482 

13,869 
16,122 
18,931 
16,951
3,953

1,142
240
264
231 -
209
136
297
613

1,254
1,104
1,033-

19

- 39,380
8,461
7^26

10,426
14,083
8,517

20,728
67,563
49,9^2
77,312
56,356
5414

Great Britain 259,528 9,396 90,192 6,542 365;658

Northern Ireland 23,2*72 445 4,176 221 28,114

United Kingdom .. , 282,800 9,841 94,368 6,763 393,772
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NUMBERS UNEMPLOYED IN THE PRINCIPAL 
TOWNS.

The Table below shows the. total numbers of unemployed*  
insured persons on the registers of all Employment Exchanges 
and Juvenile Employment Bureaux in each Administrative 
Region on 14th October, 1946, and the numbers of insured 
persons on the registers of the Exchanges and Bureaux situated 
in some of the principal towns in each Region, together with 
the increase or decrease compared with 16th September, 1946.

Regions (in italics) and 
Principal Towns.

Numbers of Insured Persons*  on 
Registers at 14th October, 1946.

Inc.(-f-)or
Dec. (—) 
in Totals

as 
compared 
with 16th 

Se.pL, 
1946.

Men 18 
and 

under 
65 years.

Women
18 and 
under

60 years.

Juveniles 
under

18 years.
Total.

London and South-Eastern ..
London (Administrative

29,341 7,256 2,783 39,380 + 3,015

County) .. 14,246 2,601 751 17,598 + 456
Acton 130 17 22 169 + 33
Brentford and Chiswick .. 137 42 12 191 — 22
Brighton and Hove 806 277 56 1,139 4- 252
Chatham ..— 510 671 156 1,337 4- . 72
Croydon 736 171 58 965 4- 88.
Dagenham 396 90 84 570 4- 87
East Ham 289 102 65 456 4- 64
Enfield .......................... 151 59 52 262 — 9
Harrow and Wembley .. 296 169 38 503 4- 42
Hayes and Harlington .. 111 50 35 196 + 6
Hendon .......................... 502 48 35 585 25
Leyton and Walthamstow 850 89 51 990 +' 76
Tottenham 718 126 82 926 — 5
West Ham 815 133 128 1,076 4- 195
Willesden .. 243 60 30 333 — 105

Eastern 6,442 1,524 495 8,461 4- 561
Bedford.......................... 147 41 11 199 4- 7
Cambridge 82 23 10 115 4- 1
Ipswich 293 46 33 372 — 79
Luton 122 20 18 160 — 50
Norwich.......................... 1,047 138 37 1,222 — 50
Watford.......................... 138 44 — 182 4- 3

Southern 5,265 1,968 493 7,726 + 659
Oxford
Portsmouth (including

121 77 21 219 — ■ 65

Gosport).. 1,300 647 129 2,076 4- 64
Reading .. 245 78 49 372 4- 26
Slough .......................... 197 22 , 10 229 4- 45
Southampton . 827 313 71 1,211 — 143

South-Western
Bristol (including

7,584 2,406 436 10,426 4- 838

Kings wood) 2,097 311 119 2,527 — 182
Exeter .......................... 391 68 16 475 4- 43
Gloucester 85 34 13 132 — 4
Plymouth.......................... 827 860 102 1,789 4- 131
Swindon.......................... 143 61 10 214 — 60

Midland 11,063 2,544 476 14,083 — 525
Birmingham 2,274 375 107 2,756 — 26
Burton-on-Trent .. . 37 . 65 5 107 4- 5
Coventry .. 1,320 298 45 1,663 — 152
Oldburv 5 — 5 — 4
Smethwick.. .. i 77 3 4 84 — 32
Stoke-on-Trent 2,202 101 65 2,368 — 77
Walsall.......................... 392 80 43 515
West Bromwich .. 9 ' 14 23
Wolverhampton . 662 101 47 810 4- 29
Worcester .. 99 . 10 109 — 13

North-Midland 6,950 1,186 3A 8,517 — 74
Chesterfield 339 164 27 530 — 37
Derby 1.45 60 17 222 +” 11
Grimsby.......................... ,805. 89 43 937' 4- 224
Leicester .. .. ., 37.7 44 33 454 — 84
Lincoln 52 t— 52 — 14
Mansfield .. 468 60 26 554 —. 11
Northampton 320 14 11 345 — 40
Nottingham 1,310 '104 80 1,494 4- 19
Peterborough ! .31 17 18 66 — 47
Scunthorpe ;32 39 14 85 — 2

East and West Ridings 15,569 4,482 677 20,728 4- 304
Barnsley .. 742 144 67 953 4- 97
Bradford .. 1,257 61 40 1,358 — 226
Dewsbury.......................... 226 6 3 235 — 74
Doncaster.......................... 1,024 600 81 1,705 4- 185
Halifax 84 5 2 91 4-’ 4
Huddersfield 148 75 20 243 + 26
Hull .......................... 2,432 558 11:0 3,100 4- 167
Leeds .......................... 2,829 267 60 3,156 4- 25
Rotherham 291 491 58 840 4- 61
Sheffield 1,013 187. iL 1,200 4- 22
Wakefield.......................... ’ 273 69 20 362 4- 6
York 589 41 33 663

North-Western .. * .. 51,368 13,869 2,326 67,563 .4- 1,737
Accrington.. 337 240 118 595 — 25
Ashton-under-Lyne 479 64 10 553 4- 5
Barrow.......................... 379 1,1=45 47 1,571 — 2
Birkenhead 1,715 318 65 2,098 4- 252
Blackburn.......................... 805 90 8 903 — 112
Blackpool .. 450 73 T9 542 4- 236
Bolton 1,425 235 20 1,680 — 5
Burnley 971 93 6 1,070 4-' 6
Bury 200 28 5 233 — 45
Crewe
Liverpool (including

190 150 28 368 4- 34
Bootle) ..

Manchester (including
18,956 3,854 1,143 23,953 4- 352

Stretford)
Oldham (including

6,871 895 174 7,940 + 301
Failsworth and Royton) 1,591 116 11 1,718 — 74

Preston 894 682 44 1,620 —' 5
Rochdale .. 329 22 7 358 — 30
St. .Helens 708 540 17 1,265 4- 175

♦ The figures are exclusive of persons classified'as unsuitable for ordinary employ
ment. They include, however, some persons who were not 'available for employment 
away from home and others who for various reasons were not suitable for the types 
of vacancies current.

NUMBERS UNEMPLOYED: 1939 to 1946.

Regions (in italics) and 
Principal Towns.

Numbers of Insured Persons*  on 
Registers at 14th October, 1946.

Inc.(4-)or
Dec. (•—) 
in Totals 

as 
compared 
with 16th 

Sept., 
1946.

Men 18 
and. 

under 
65 years.

Women
18 and 
under

60 years.

Juveniles 
under 

18 years.
Total.

North-Western (continued) 
Salford (including Eccles 

and Pendlebury) 1,616 53 40 1,709 103
Stockport .. 834 213 55 1,102 + 39
Warrington 231 262 37 530 —' 4
Wigan ...... 1,831 895 32 2,758 — 92

Northern 31,189 16,122 2,681 49,992 + 1,403
Carlisle 308 158 27 493 — 3
Darlington 345 297 49 691 — 22
Gateshead .. .. .. 1,931 845 70 2,846 + 98
Hartlepools 909 1,169 46 2,124 + 102
Jarrow and Hebbum .. 919 699 98 1,716 + 19
Middlesbrough (including 

South Bank) .. 1,051 1,005 194 2,250 + 224
Newcastle-upon-T yne 4,895 2,194 282 7,371 + 5
South; Shields 2,011 430 180 2,621 + 221
Stockton-on-Tees .. 754 1,424 138 2,316 + 140

fSunderland 2,965 1,329 310 4,604 + 54
Wallsend (including

Willington Quay) 440 332 38 810 4- 96

Scotland 55,436 18,931 2,945 77,312 + 121
Aberdeen .. 1,973 283 62 2,318 — 30
Clydebank 477 298 67 842 ...
Dundee 2,553 480 36 3,069 — 39
Edinburgh 4,255 569 98 4,922 4- 179
Glasgow (including

Rutherglen) 19,111 7,289 1,044 27,444 + 496
Greenock .. 1,385 883 127 2,395 4- 203
Motherwell and Wishaw.. 2,233 945 126 3,304 4- 6
Paisley 1,112 366 78 1,556 — 65

JPhfes........ 38,187 15,951 2,218 56,356 — 1,335
Cardiff 2,529 427 103 3,059 — 394
Merthyr Tydfil 2,496 698 103 3,297 — 100
Newport . 1,027 400 106 1,533 — 33
Rhondda .. 4,259 1,141 212 5,612 — 274
Swansea .. 3,118 1,220 154 4,492 4- 88

Northern Ireland, 23,272 4,176 666 28,114 1,777
Belfast .... .. 11,620 1,118 148 12,886 4- 167
Londonderry 2,268 488 96 2,852 7T-- 233

The Table below shows the average numbers of insured persons 
registered as unemployed in each of the years 1939 to 1945, and 
the numbers registered as unemployed in each month of 1946.

NUMBERS UNEMPLOYED^ : 
COMPOSITION OF STATISTICS.

.------

Great Britain.
United 

Kingdom.

Wholly Unemployed 
(including Casuals).

Temporarily 
Stopped. Total. Total.

Males. Females. Males. Females.

1939 .. .. 934,332 258,088 137,192 78,347 1,407,959 1,480,324
1940J .. 468,777 222,373 100,389 58,549 850,088 918,054
1941 .. 135;320 99,756 29,275 27,476 291,827 330,675
1942§ ... 62,019' 31,859 3,196 2,691 99,765 119,117
1943 .. 47,191 20,574 795 733 69,293 85,538
1944 .. 45,062 17,634 394 518 63,608 77,929
1945 .. 86,273 53,004 549 584' 140,410 159,977

.1946:—
14 January .. 198)221 129,205 876 1,152 329,454 360,240
11 February .. 223,147 130,256 880 1,295 355,578 388,080
11 March 238)351 131,203 1)076 1,286 371,916 404,401
8 April 246,382 123,454 746 828 371,410 402,555

13 May 256,988 116,599 579 710 374,876 405.802
17 June : 267,238 104,345 3,165 1,419 376,167 408,290
15 July 260)895 94,270 2,860 1,309 359,334 391,939
12 August .. 268,109 90,848 2,870 1,894 363,721 394,647
16 September 264,757 90,528 3,138 783 359,206 389,097
14 October .. 266,103 95.685 2)821 1,049 365.658 393.772

The Table below gives an analysis of the numbers of persons 
registered as unemployed*  in Great Britain at 14th October.

-----
Men

18 years 
and over.

Boys 
under 

18 years.

Women 
18 years 
and over.

Girls 
under 

18 years.
Total.

A.—Insured Unemployed
Insured Persons oh the 

Registers of Employment 
Exchanges:

Claimants to Benefit 
and Applicants for? 
Unemployment 
Allowances 249,940 4,153 71,632 Iy788 327,513

Non-Claim ants 8,454 5,235 14,607 4,735 33)031
■Claimants for Benefit 

under- Special Schemes 1,134 8 3,953 19 5,114

Total Of Insured Persons 
Unemployed 259,528 9,396 90,192 6,542 365)658

B.—Uninsured Persons on 
Registers of Employ
ment Exchanges

Applicants for Unem
ployment Allow
ances 382 54 341 9 786

Persons not applying 
for Allowances .. , 1,588 3,459 2,680 3,405 = 11,132

Total Of Uninsured
Unemployed 1)970 3,021 3,414 11,918

* See footnote * in previous column.
5t The figures for Sunderland for 15th .July, 1946, given in the August issue of this 

Gazette (p. 224) were incorrect. The correct figures are: juveniles 252, total 4,597.
t From July, 1940, the figures exclude men in attendance at Government Training 

Centres.
§ The figures for 1942’and later years are exclusive of men and women classified 

as unsuitable for ordinary employment.
U Including insured and uninsured persons.
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NUMBERS UNEMPLOYED: INDUSTRIAL ANALYSIS.
The statistics given below show, industry by industry, the 

numbers of persons aged 14 and over, insured under the Un
employment Insurance Acts, who were registered as unemployed 
at 14th October, 1946, distinguishing those wholly unemployed 
(i.e., out of a situation) from those temporarily stopped (i.e., 
suspended from work on the understanding that they were shortly 
to return to their former employment). The numbers include 
unemployed insured persons, on the registers of Local Offices 
of the Ministry of Labour and National Service and of Juvenile 
Employment Bureaux, and claimants for benefit under the 
Special Schemes, for banking and insurance.

The Unemployment Insurance Acts provide, subject to certain 
exceptions, for the compulsory insurance against unemployment 
of substantially all employed males under 65 years of age and 
females under 60 years of age. The principal classes of 
excepted employments are indoor private domestic service, 
employment otherwise than by way of manual labour at a rate 
of remuneration exceeding in value £420 a year, employment as 
female professional nurse, and, subject to certain qualifications, 
employment in the teaching profession and in the police forces, 
employment under public or local, authorities, railway and 
public utility companies may, in certain circumstances, also be 
excepted. The Unemployment Insurance Acts do not apply to 
persons serving in an established capacity in the permanent

service of the Crown. Some persons employed in agricultural 
occupations are also outside the scope of the agricultural scheme, 
including sons, daughters, and other near relatives of the 
employer, persons not working under a contract of service, and 
persons engaged in such casual harvesting work as hop-picking, 
or gathering flowers, fruit, peas or potatoes (unless they normally 
undertake other insurable work). Persons not domiciled in the 
United Kingdom (e.g., migratory labourers from Iiire) are not 
insurable in respect of employment in agriculture, and are 
accordingly not included in the figures. Part-time workers 
employed for not more than 30 hours a week, who entered 
employment during the war, are in most cases not insurable 
against unemployment, and are not, therefore, included. Insured 
persons on the registers in Great Britain who have been classified 
as unsuitable for ordinary employment are also excluded.

An unemployment book, on which is recorded the industry 
in which he is employed, is issued to every insured person, and 
this book must be lodged at an Employment Exchange when
ever the insured person makes a claim for unemployment 
benefit or for an unemployment allowanq^/ or registers as 
unemployed without claiming benefit or an allowance. The 
files of “ lodged ” books at the Employment Exchanges thus 
furnish for each industrial group a record of the unemployment 
of insured persons.

• Excluding private gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, etc., who are insured under the Agricultural Scheme, but including 
workers m certain other employments, e.g., clerks, lorry drivers, etc., who are insured under the General Scheme. 6

Industry.

Great Britain. United Kingdom.

Wholly Unemployed 
(including Casuals).

Temporarily Stopped. Total.
Wholly Unemployed. 
Temporarily Stopped 

and Casuals.
Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

Males
aged

14 and 
under 65.

Females 
aged 

14 .and 
under 60.

Total.

Agriculture*
Farming, Forestry, etc. 2,283 657 2,940 10 27 37 2,293 684 2,977 2,958 728 3)686
Market Gardening, Horticulture) etc. 429 175 604 3 7 10 432 182 614 462 186 '648

Total, Agriculture 2,712 832 3,544 13 34 47 2,725 866 3,591 3,420 914 4,334
Fishing.................................................. 1,001 3 1,004 96 — 96 1,097 3 1,100 1,122 3 1,125
Mining:—

Coal Mining .. .. • .. 14,077 255 14,332 21 1 22 14,098 256 14,854 14,104 256 14,360Iron Ore and Ironstone Mining, etc. 93 93 — ■— ■ __ 93 93 93 ' 93Lead) Tin and Copper Mining 32 .— 32 2 2 34 34 35 35Stone Quarrying and Mining 519 11 530 2 — 2 521 11 532 779 13 792Slate Quarrying and Mining 109 i( fe,;. 109 — 109 109 109 109Other Mining and Quarrying 1:50 62 212 —.. 2 2 150 64 214 166 64 230Clay, Sand, Gravel and Chalk Pits .. 144 10 154 ■ 1 ■ ’ ■ — • 144 10 154 206 10 216Tofof, Mining 15,124 338 15,462 25 3 28 15,149 347 15,490 15,492 343 15,335
Noh-Metalliferous Mining Products-

Coke Ovens arid By-Product Works 277 42 319 — —- 277 42 319 283 42 325Cast Stone and Cast Concrete 
Products, Patent Fuel, Stone 
Grinding, etc. .*. 548 161 709 MS 161 709 579 161 740Cement, Limekilns and Whiting . 146 24 170 —- 2 2 146 26 172 176 26 2027 otai, N.-M. Mining Products .. 971 227 1,198 2 2 971 229 1,200 7,038 229 '1,267

Brick, Tile, Pipe, etc., Making 850 133- 983 11 — 11 861 188 994 957 134 4,091
Pottery, Earthenware, etc....................... 342 85 427 4 — 4- 846 85 431 366 93 459
Glass

Glass Manufacture (exc. Bottles and 
Lenses/ Prisms, etc.) 354 284 638 11 1 12 365 285 650 366 287 653Glass Bottles, Jars, etc. 306 ‘226 532 " —. 306 226 532 307 227 534Total, Glass 660 510 1,770 11 7 12 677 511 1,182 673 574 1,187

Chemicals, Paints, Oils, etc.
Chemicals 1,813 1,499 3,312 6 15 21 1,819 1,514 8,333 1,899 1,518 31417Explosives 8,459 6)369 1'4,828 15 11 26 8,474 6,380 14,854 8,505 61386 14,891Paint, Varnish, Red Lead, etc. 374 134 508 . — 374 134 508 383 134 517Oil, (due, Soap, Ink) Matches, etc. .. 1,420 ,565 1,985 1 20 21 1,421 585 2,006 1,453 588 2,041Totof, Chemicals, Paints, Oils, etc. 12,066 8,567 20,633 22 46 68 12,088 8,613 20,701 12,240 8,626 20,866.

Aetal Manufacture
Pig Iron (Blast Furnaces) .. 157 65 222 58 few 59 215 66 281 228 67 295Steel Melting and Iron Puddling, 

Iron and Steel Rolling, etc. 2,277 : 1,457 3/734 989 14 1,003 3,266 1,471 4,737 3,291 1,471 4,762Brass, Copper, Zinc, Tin, Lead, etc. 1,389 883 2/272 6 3 9 1,895 886 2,281 11448 8881 2,336Tin Plates .. .. .. 339 195 534 236 7 243 575 202 777 575 2.02 777Iron and Steel Tubes 437 213 650 4 2 6 441 215 656 451 220 671Wire, Wire Netting, Wire Ropes-, etc. ■347 208 555 — 347 208 555 353 208 5617 otoZ, Afetal Manufacture 4,946 3,021 7,967 1,293 27 1,320 6,239 3,048 9,287 6,346 3,056 9,402
Engineering, etc.:—

General Engineering} Engineers’ 
Iron and Steel Founding i>7,037 6)654 23,691 48 46 94 17,085 6,700 23,785 17,856 6,799 24)655Electrical Engineering 1,702 750 2,452 — 1 1 1,702 751 2,453 11784 767 2,551Marine Engineering, etc. 1,667 928 2,595 3 2 5 1,670 930 2,600 2)483 931 3)414

i;624Constructional Engineering .. 1,330 215 1,545 9 1 io 1'339 216 11555 1,404 220Total, Engineering, etc................. 21,736 8,547. 30,283 60 50 110 21,796 3,537 30,333 23,527 8,717 32,244 -
Construction and Repair of Vehicles:—

Motor Vehicles, Cycles and Aircraft ,15,397 3,483 18,880 25 17 42 15,422 3,500 18/922 17,623 3,806 21,429Carriages, Carte; etc'. ’ 231 46 277 1 1 2 232 47 '279 267 ' 50 317Railway Carnages and Wagons, etc; 351 90 441 8 8 359 90 449 372 90 462Total, Vehicles ...... 15,979 3,619. 19,598 34 18 52 16,013 3,637 19;650 18,262 3,946 22,208^
Shipbuilding and Ship Repairing 9,128 1,400 10,528 14 9 23 9,142 1,409 10,551 11,281 1,416 12,697
Other Metal Industries:—

Stove, Grate, Ripe, etc., and General 
Iron Fou ndi ng 689 190 879 17 3 20 706* 193 899 738 194 932Electrical Wiring and Contracting. .. 1,106 81 1,187 — 1 1 1,106 82 1,188 1,202 99 1,30.1

3,456
340

Electric Apparatus) Cable, Lamps, 
etc.................................................... 1,938. 1)448 3,386 5 2 7 1,943 1,450 3,393 1,995 1/461

79Hand Fools, Cutlery, Saws, Files .. ' 258 79 337 258 79 '337 261Bolts, Nuts, Screws, Rivets, Nails, 
etc. ... 227 175 402 1 1 228 175 403 228 177 405Brass and Allied Metal Wares , 122 77 199 ■ ■ — _ , 122 77 199 127 77 -204Heating and Ventilating Apparatus 312 39 351 ... — 1 1 312 40 352 351 41 392Watches, Clocks, Plate, Jewellery, 
etc. .. 144 64 208 144 64 208 148 66 214Metal industries not separately 
specified 4,262 1/838; 6,100 21 51 72 4,283 1,889 6,172 4,384 1,905 6,289Total, Other Metals 9,058 3,991 1 13i049 44 58 162 9,102 4,049 731757 9,434 4,099 13,533
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NUMBERS UNEMPLOYED: INDUSTRIAL ANALYSIS—continued.

INDUSTRY;

Great Britain. United Kingdom:.

Wholly Unemployed 
(including Casuals).

.Temporarily Stopped. Total.
Wholly Unemployed-, 
Temporarily Stopped 

and Casuals.

Males
aged t

14 ahd 
under-65.

Females 
aged 

14 and 
under 60.

Tbtal.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Tdtal.

Males 
aged 

" 14'Uhd 
under 65.

Females 
aged.

14 and 
under 60.

Total.

-Males
agg.3;

14 and 
under 65.

Females 
aged.

14 arid 
under60.

Total.

Textiles :—
Cotton Preparing, Spinning, etc. 4. 689 548 1,237 2 9 ' 11 691 557 1,248 692 559 1,251

.754Cotton Manufacturing (Weaving, etc.) 463 ,282 745 2 7 9 465 289 754 465 -289>
Total, Cotton , 1,152 830 1,982 4 16 20 1,156 846 2,002 848 2,005

Woollen and Worsted 581 235 816 13 14 27 594 249 843 609 269 878
Silk Spinning and Manufacture and

Rayon, Nylon, etc. Weaving, etc..* .< 95 100 ■ 195 3 •'A 3 ■!6' 98 103 201 .100 108 208
Rayon, Nylon, etc., Yarn Manu

facture ...................................... 174 96 ‘270 1 1 174 97 271 178 97 275
Linen .. 90 107 197 '.tU 90 107 197 1,116 739 1)855
Jute.......................... i. 241 124 365 ; ■, — - — 241 124 365 241 124 365
Hemp, Rope, Cord, Twine, etc. . , 149 342 491 5. 5 149 347 496 19.6 368 564
Hosiery ...................................... 156 192 348 118 125 274 199 473 281 275 556
Lace .. .. .. .. .. 38 16 49 33 3 36 86 19 85 66 19 85
Carpets .. 52 54; 106 11 15 26 63 69 132 67 69 136
Other Textiles 392 351 743 1 26 27 393 377 770 415. 502 917
Textile Bleaching, Printing, Dyeing, 

etc.................................................... 757 131 888 125 12 137 882 143 1,025 980 206 1,186
Total, Textiles 3,872 2,578 6,450 308 102 410 4,180 . 2,680 6,860 5,406 3,624 9,030

Leather, Leather Goods and Fur:— 
Tanning, Currying and Dressing, etc. 436 145 581 131 1 14 449 146 595 457 151 608
Leather Goods 136 102 238 2 2 4 188 104 242 142 106 248

Total, Leather 572 247 819 15 3 18 587 250 837 599 257 856
Clothing‘

Tailoring .......................... 810 bi 29 1,939 4 73 77 814’ 1,202 2,016 870 1,397 2,267
Dress Making and Millinery 95 294 389 4 4 95 298 393 98 313 411
Hats and Caps (including Straw 

Plait) .......................... 57 47 104 19 4 23 76 51 127 81 59 140
Shirts, Collars, Underclothing, fete. ... 98 317 415 6 7 13 104 324 428 143 921 1,064
Other Dress Industries 62 74 136 56 3 59 118 77 195 131 79 210
Boots, Shoes, Slippers and Clogs . 4 786 , 205 991 ,79 16 ,95 .865 221 1,086 958 222 1,180

Total, Clothing.......................... 1,908 2,066 3,974 164 107 ' 271 2,072 . 2,173 4,245 2,281 2,991 5,57^
Food, Drink and Tobacco :— 

Bread, Biscuits, Cakes, etc. 2,109 1,214 3,323 14 26 40 2,123 1,240 3,363 2,330 1,273 3,603
Grain Milling .. 373 209 582 — 3 3 373 212 585 417 221 638
Cocoa, Chocolate and Sugar Con*  < 

fectionery 402 308 710 3 1 HI 405 309 714 425 31,0 735
Other Food Industries .. ’ .. : 1,499 1,283 2,782 5 26 31 1,504 1,309 2,813 1,601 1,356 2,957
Drink Industries 1,758 642 2,400 12 11 23 1,770 653 2,423 1,836 670 2,506
Tobacco, Cigars, Cigarettes and Snuff 500 240 740 1 , ;--- 1 501 240 741 534 324 858

Total, Food, Drink, etc. '■ .
Woodworking, etc.:—1

Sawmilling and Machined Woodwork

6,641 3,896 10,537 35 67 .102 3,963 10,639 7,143 4,154 ■113297

1,419 466 1,885 24 > 112 136’ 1,443 578 2,021 1,566 581 2,147
Wood Boxes and Packing Cases .. 367 286 653 1 2 3 368 288 656 368 289 657
Furniture Making, Upholstering, etc. 1,185 298 1,483 27 22 49 1,212 320 1,582 1)266 328 1)594
Other Woodworlong 4. .. .. 399 : ; 137 536 ... 1 13 14 400 150 550 437 , 157, 594

Total, Woodworking, etc. 3,370 4,557 53 149 202 . 3,423 1,336 4,759 3i637 1,355 4,092
Building and Civil Engineering Con

struction
Building .. .. .. ;. 17,008 233 17)241 30 1 31 17,038 234 17,272 19)287 245 ■ &32
Civil Engineering Construction 10,100 110 10,210 31 1 32 10,131 111 10,242 11,386 113 11,499

Total, Building, etc...................... 27,108 343 27,451 61 2 63 27,169 345 27,514 30,673 358 31,081
Paper, Printing, etc.:— 

Paper and Paper Board 5§8 '§70 928 17 1 18 575 371 946 599 378 977
Cardboard Boxes, Paper Bags and 

Stationery.................................. §08 248 556 9 9 308 257 565 315 264 579
Wall Paper Making.......................... 26 2 28 — . — 26 2 28 26 2 28
Stationery and Typewriting Requisites 

(not paper).................................. 39 30 69 39 SO 69 39 30 69
Printing, Publishing and Book

binding .. 1,987 488 2)475 17 3 20 2,004 491 2,495 2,066 517 2,583
Total, Paper, Printing, etc. 2,918 ' 1,138 4,056 34 13 47 2,952 , 1,151 4,103 3,045 1,191 4,236

Other Manufacturing Industries :4— 
Rubber.. .......................... 848 290 1,138 848 290 1,188 917 291 1,208
Oilcloth, Linoleum, etc. 177 82 259 1 178 82 260 178 82 260
Brushes and Brooms .... 190 84 274 2 6 8 192 90 282 194 92 286
Scientific and Photographic Instru

ments and Apparatus. . .. 485 ' ^i,6 701 1 1 485 217 702 492 223 715
Musical Instruments .. .. 50 13 63 — — —' 50 13 63 53 13. 66
Toys, Games and Sports Requisites 170 91 261 — 4 4 170 95 265 184 98 282
Other Manufactures .. .. 1,190 434 1,624 5 11 10 1,195 445 1)640 1,322 455 1,777
Total, Other Manufacturing .. 3,110 , 1,210 4,320 8 22 30 ; 3,118 \ 1,232 4,350 3,340 1,254 4,594

Gas, Water and Electricity Supply .. 2,247 . 506 2,753 [.< 9 2 !■' 11 2,256 508 2,764 2)431 516 2,947
Transport and Communication :—*■  

Railway Service 3,513 3,463 6,976 4 5 9 3,517 3)468 6,985 3,830 3,473 7,303
Tramway and Omnibus Service .. 1,912 2,289

51
4,201 1 10 11 1,913 2,299 ■4,212 2;023 • 2,304 4,327

Other Road Passenger Transport .. 704 755 5 — . 5 709 51 760 776 52 828
Goods Transport by Road .. 4,689 .135 4)824 9 — 9 4,698 185 4,833 4,917 . 437 5,054
Shippine Service .. .. 3,702 82 3,784 11 3 14 3,713 85 3,798 3)927 88 4)015
Dock, Harbour, Canal, etc. Service 

Port Transport (Docks, Wharves, 
etc.) .. .. 5,729 .53 5)782 .24 1 25: 5,753 54 5,807 7)075 54 7,129

Harbour, River and Canal Service 858' 48 906 : — __ 858 48 906 882. 48: 930
Total, Docks, Harbours, etc. .. 6,587 1011 6,688 24 1 25 8:i611 102. 6,713 7,957 102 ««

Other Transport, Communication, ete.:
Total, Transport, etc. .. ..

Distributive Trades ..........................

893 72 . 965 4 2 6 897 74 971 922 74 996
22,000, 6,193 28,193 ; > ,58 .21 79 22iQ58 6,^ 9.8,272 24,352 6,230 30,582
16,968 12,995 29,963 95 1.37 232 17,063 13,132 SO,195 18,517=' .13,589- 32,106

Commerce, Banking, Insurance and 
Finance* 2)054; 4,705 6,759 3 1 . . -4 2)057 4,706 6,763 il39 '4,719 6,358

Miscellaneous Services:— 
National Government Service (exp.

, National Fire Service) ... .. • 14,356 ' 5,966 20)322 37 ' 17 54 14,393 5,983 20,376 16,196 6,390 22,586
National Fire Service .. .. 533 ; 184 717 z — 533 184 , 717 602- 189 791
Local Government Service .. 8,806 3)288 12,194 .119 L.;ii 1’30 8,925 3,899 12,324 9,412'' 3,457 12)869
Professional Services .. 1,618 1,485 3,103 7 5 12 1,625 1,490 3,115 1,694 1,543 3,237
Entertainments, Sports, etc. 3,498 1,397 4,895 10 19 29 3,508 1,416 4,924 3)684 1)458 5jl42
Hotel, Bobrding HoUse, Restaurant, 

Club, Catering, etfc. Service 6)490 8,642 15,132 11 96 107 6,501 S,738 15,239 6,899 9)146 1'6,044
Laundry Service .. .. 607 1,1,11 J 1)718 ? — 7 7 607 1,118 1,725 653 1)21'6 1)869
Jbb Dyeing, Dry Cleaning, etc. 1. 177 220 397 —’■ 1 1 177 221 398 186 223 409
Other Personal Services! 785 38 823 5 — s 790 38 828 826 39 865
Other Services...................................... 2,334 656 2,990 1 1 2 2,335 657 2,992 2,514 678 3>i92

Total, Miscellaneous 39,204 23,087 62,291 190 157. 347 39,394 23,244 62,638 42i666 24,338 57)004
Ex-Service Personnel not Classified by 

Industry .............................. 39,558 4,261 43)819 161 18 179 89,719 4,279 43,968 42,254 4,465 46,719
GrAnO Total* J 266,103 95,6^5 361,788 2,821 i 1,049 3,870 268,924 96,734 365)658 1292,641 . 101)131 393)772

* Persons insured under the Special Schemes , for the banking and insurance industries are included in these figures, 
t Including private gardeners, grootns^ gamekeeperS, park gardeners, Spotts ground keepers, chauffeurs/fetc.
j The totals include o,166 mile and 62 female unemployed casual workers in Great Britain and 4,721 males and 75 females in the United Kingdom.
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PERCENTAGES UNEMPLOYED AMONG INSURED PERSONS AT 15th JULY, 1946.
The Table below shows the percentages of insured males aged employed in the various industries at more recent dates cannot 

14 and under 65 and females aged 14 and under 60 unemployed be related to the numbers insured m the same industries in July 
at 15th July, 1946. As Considerable numbers of persons have to produce satisfactory percentages, 
probably changed their industry since July, the numbers un-_______________ . ______' _ ______  ____

♦ Excluding private gardeners, grooms, gamekeepers, park gardeners, sports grbund keepers, etc., who are insured under the Agricultural Scheme, but including 
workers in certain other employments, e,g.» clerks, lorry drivers, etc., who are insured under the General Scheme.

! Persons insured under the Special Schemes for the banking and insurance industries are included in these figures.
t Including private gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, chauffeurs, etc.

Industry.
Great Britain.’' United Kingdom.

Industry.
Great Britain. United Kingdom,

Males Females Tbtal. Males Females Total. Males Fetnalas Total; Males Females Total. .

Agriculture*
Farming, Forestry, etc. 0-4 0-7 0-4 07 07 07 Leather, Leather Goods and
Market Gardening, Horticul- Fur:—
‘ ture, etc. . < QiT '■ *0-5 ■ 0-6 07 0-5 '07: ! Tanning, Currying and

TofaZ, Agriculture 0-4 0-6 0-5 0-7 0’7 0-7 Dressing) etc. 1-9 14 17 it 14 1’8
Fishing 3-2 - O’,3 3’2 3’3 0’3.. 3’2 Leather Goods 17 . 0’6 bO . .17 7i 07 bl
Mining ?— Tot&l, Leather 1-5 1’0 1-5 1’9 bO b5

Coal Mining ‘ .. .. ' . 2’5 b8 1-7 2-5 1’8
Iron Ore and Ironstone Mining, Clothing:’^- .

etc. .. i 1 ' P6 25 i'1-6’ 1’6 2-5 1-6 Tailoring 1 ’6 0’6 0-9 1’7 07 0-9
Lead) Tin and Copper Mining , 2’1 i‘ 2-1 2’1 2:1 DreSs Making and Millinery.. 0-8 0’3 0-4 6’8' 04 0’4
Stone Quarrying and Mining.. 1*7 0’9 . 17 2’4 0-9 2-3 Hats and , Caps (Including
Slate Quarrying and Mining .. 1-6 — b6 1’6 Ji'. : 1-6 Straw Plait).. .4 17 0’6 0-9 1 -3 07 bO
Other Mining arid Quarrying.. 1-5 2-6 17 1-9 2-5 2’0 Shirts, Collars, Underclothing,

b5Clay, Sand, Gravel and Chalk etc; .. ...... 1 *5 0’6 07 17 t*5
Pits ». ' 1’0 0.7 . 1-0 bi 07. 14 Other DreSS Industries 14 04 0’6 1:4 0’4 0’6

TdtaZ. Mining ■J’7':. 2’3 17 '■1’8 2-3 1’8 Boots, Shoes, Slippers and
Non-Metalliferous Mining Clogs .. .. , ... b3 . 0.4 0-9 b4 '04 1*0

Products Total, Clothing .. 34 0’5 0-8 1*5 0-5 0-9
Coke Ovens and By-Product

Works '.. 2-2 15-0 2-6 2‘3 15-0' 2-6 Rood, Drink and Tobacco;
Cast Stone and Cast Concrete Bread, Biscuits, Cakes, etc.: 24: 1-8 2’6 2-2 b8 2-0

Products. Patent Fuel, Grain Milling .. = 1-5. 2’5 1.-8 1’7 2’6 b9
Stonfe Grinding, etc. 1-4 ' b6 b8 14 17 ; Cocoa, Chocolate and Sugar,

Cement) Limekilns and Confectionery 24 b0 1 *6 2-6 bl b6
Whiting .. 0-8 2-3 0-9 1-2 2-2 1-3 Other Food industries 1’9 1*5 17 2’1 17 b9

Tdtal, N.-M. Mining < Drink Industries <. 1-8 17 1-8 - , 17 =b8 ,
Products T6 2’2 i 1’7 1’8 2.^ 1’8 . Tobacco, Cigars, Cigarettes

Brick, Tile, Pipe, etc., Making .. 1-5 1-9 1-5 b6 1-9 1’6 and Snuff 4... ... .. 3-0 0-8 ■ 1-5 34 0’9 b6
Pottery, Earthenware, etc. 1-4 0-3 0-8 14 0-3 0’8 Total, Food, Drink, etc. 2’0 1-5 D8 2:1 i’d 1*9
Glass

Glass ManUfactuto (exc. Woodworking, etc. :-t- .,
Bottles and Lenses, Prisms,' i Sawmilling and Machined

1-9 17 17 1-9 1-8 Woodwork .. .. 1-9 .3’2 2-2 24 3-2 2-3
Glass Bottles, Jars, etc. 1-7 2-8 2-0 1,7 2-8 2-0, Wood Boxes and , Packing

Total, Glass .. . J .7-7- 2’3 T9 17 2-3 1’9 Cases 2-9 6-2 3-9 3-0 6*3 4’0
Chemicals, Paints, Oils, etc. Furniture, Making,,, Uphol-

Chemicals .. 14 2-1 1’7 1-6 24 1-8 storing, eic. b3 1 . ■ 1,7 '''b3," ' ■ 1-3:; b3
Explosives ...........................; 29-7 29’2 : 29-4 29-8 29-2 29-5 Other Woodwork 2-2 4-8 3-0 24 4’8 ■ 3’4
Paint, Varnish, Red Lead, etc; 2A' 1-2. 1-8 2’0 1-2 1-8 Total; ZToorfz^orAwg, gfe. " 77'/. 2’8 2’0. 1’9 2’9 2-1
Oil, Glue, Soap, Ink, Matches,:

etc................... .. 2-5 2-2 2-4 2-5 2-2 24 Building and Civil Engineering
ToiaZ, Chemicals, Paints,< Construction ;

Oils,.etc. 5-4 8’9 7’3 6-5 8’9 7’4 i Building ,. 2’2 i-o 24 2’5 bO 2-4
Metal Manufacture::— Civil Engineering Construction 6-0 1‘3 5’9 6’8 1-3 6’6

Pig Iron (Blast Furnaces) .. , i-.o... 16-2 1-6 bO 16-2 1-6 Total, Biritaing Si; ,. 2-8 bO 2-8 3-^ 1’1 8’2
Steel Melting and Iton Frid-

dling, Irbil ahd Stoel Rolling; Paper, Printinif, etc.:—
etc........................................... b8 10-2 • 27 1’8 10-2 27 Paper and Paper Board 1-2 1-8 14 1-2 1-9 ■ 14

Brass, Copper; Zinc, Tin, . Cardboard Boxes, Paper Bags
Lead, etos .. ... 2,2 4-3 27, 2-3 4-3 27 arid Stationery 1.4 .07 bO 17 0’8 14

Tin Plates 3-9 8-5 47 3-9 8’5 47 Wall Paper Making .. 0-8 04 07 "0’8 04 07
Irdri and Stefel Thbes ’ 1-7 3‘5 24 1'7 3:6 24 Stationery and Typewriting
Wire, Wire Netting, Wire Requisites (not paper) 0:9 0-6 07 0-9 ‘ 0*6 07

Ropes, etc. . 4 .. . k 1’4 2-4 17 14 24 17 Printing, Publishing and
ToZaZ, Metal Manufacture 1-9 6’3 2’6 1:9 6,-3 2’6 Bookbinding . 4 b5 0’5 14 1-5 0’5 bl

Engineering, etc.:— Total, Paper, Printing, etc. 14 0-7 1:1 1’4 9’7 1’1
General Engineering: En-

gineers’ Iron arid - Steel Other Manufacturing
Founding 2-6 4’6 3-0 27 4’6 34 Industries:-^- : . 1

Electrical Engineering 1-8 1’ 5. : ; 17 ■ 1-9 , 1’5 1-8 ’ Rjibber ... .. .» 2-0 1-2 17 2-2 b2 1-8
Marine Engineering, etc. 2-3 , 18’3 3-6 27 18’3 3-9 Oilcloth, Linoleum, etc. , .. 2-8 4-5 3-2 2’9 4-6 3-3
Constructional Engineering .. 2-4 ‘3’0 2-5 2,4 3’0 2’5 Brushes arid Brooms 2’2 0-8 14 2’2 0’9 b5

7*t>teZ,  eib.. -. 1 4’2 2’9 2’6 4’3 3-0 1 Scientific and Photographic
Construction arid Repair of Instruments and Apparatus 1-3 07 , 1-0 1-3 07 bO

Vehicles . Musical Instraments bS . = 0-5 b2 b6 0*5 1’3
Mbtor Vehicles, Cycles ahd Toys, Gaines and Sports

Aircraft .. . , 3^8 ! 4’0 3’8 4’3 . 44 4-3 Requisites ). 2-0 14 b5 2-2 b2 1:6
Carriages) Carts, etc. 174 1 ==2’5'. ! 1-6 1-5 =2’5 1 17 Other Manufactures .. .*. 4-0 14 27 44 b5 • 2-9
Railway Carriages and Total, Other Manufacturing 2’3 T2 1’8 2’5 D2 b9

Wagons, etc. .. .. 0-5 4-7 0-8 0-5 . 47 0’8
TotaZ) Uefe&Zes 3-4 4’0 3’5 3-9 4!’l 3-9 Gas, Water and Electricity

Shipbuilding and Ship-Repairing 4-0 12-7 4’5 4’5 < 124 . , 4:9 Supply .......................... 1’2 2’3 1-3 17 2’2 14

Other Metal Industries Transport and Communication x-1-
Stove; Grate, Pipe, etc., and Railway Service 14 5-8 1-9 1-2 57 ' 2’0

General Iron Founding ., ■ bl , 2-0 b3- L/.bli,.- , 2-0 . b3 Tramway and Omnibus
Elfectrical Wiring and Con- Service V. . 0’8 44 1’6 0-8 4-1 1’5

tracting .. k. .. 27 f’4 2-6 3*0  : 14 2‘8 Other Road Passenger Trans-
Electric Apparatus-, Gablb, port .. .. 4. 3-2 2-4 34 37 2-3 34

Lamps, etc................. . 1-6 1 .3 1-4 1-6 b5 Goods Transport by Road .. 27 0’9 2-6 2-8 '6’9' 27
Hand Tools, Cutlery, Saws, Shipping Service 3-0 0-9 2-9 34 1 I 0*9 j 3-0

Filfe.......................... ?. 0-9 0‘5. 07 UO 0’5 0’8 Dock, Harbour, Canal, etc.,
BoltSj Nuts, Screws, Rivets) Service:—

Nails, etc. .. 11'4 ; bi b3. . 1-5 1’2... bS Port Transport (Docks,
Brass afid Allied MetaDWafefe 1-5 07 1-2 b6 6-7 1-2 Wharves, etc.) .. 54 24 5-3 67 24 6*4
Heating and ventilating Harbour, River and Canal

Apparatus .. 1-5 bi = b5, b6 14 • .1:5 Service .. .. 4. 24 34 2-5 2-5 34 2’6
Watches, Clocks, Plate, Total, DoOks, Harbours, etc. T8 2’5 4’8 5’8 2-5 i

jeweifery, etc....................... bo 0’5 0-8 14 0-5 0’8 Other Transport, Gommuni-
Metal industries not separ- catibn, etc. .. 4. 3’6 0-5 2-9 3-6 0-5 2’9

ately specified 2-6 2-0 2-3 2-6 - 2’0 24 Tdtal, Transport, ufc. ,. 2’2 4-1 2-5 2-4 4’1 2-6
Total, Other Metals 1-9 1’5 1’8 9’0 1-5 1’8

Textiles:— Distributive Trades .. 4. 1’9 1-3 1-6 24 1-3 1- 17
Cotfon Preparing) Spinning,

etc. .... ., 1-5 0-4 ,0-8 1-5 0.4 0-8 Commerce, Banking, Insurance
Cdttbfi ManuffifetUrihg and Finance! 14 4-0 2-6 14 4-0 2’6

(Wearing, etc;) • Li ., 1-7 0‘5 , 0-9 17 0-5 i 0-9
ToZaZ, Cotton , . 4 1’6 0-5 1-5, , 5'5 .,0’8 Miscellaneous Services:—

Woollen ana wbtsted 1-0 0’2. 0-6 . bo ’ 0-3 6-6 J National Government Service
oilk Spinning arid ManU-frid-5 (exc4 National Fire Service) 34 1-9 2-8 3-8 2-0^. 3*0

tufe and Rayon, Nylon, National Fire Service 17 3-8 24 ■2-0 4-0 24
etc. Wearing, etc. .. .. 0-9 0’5 07 0-9 ...0’5.: 07 Local Govemtnent Service .. 24 1*5 2*0 2-5 1-5 2’1

Rayon, Nylon, etc. Yam Professional Services .. 1’2 0-7 0-9 b2 0-8 0’9
Manufacture.......................... 1-3 1-1 1-2 1-3 14 1-3 Entertainments, Sports, etc.-.. ‘ 34 1-2 2-2 3-2 1-3 2-3

Linen .. 2’0: 17- . b8-z - 9:2 2-5 t 4-8 Hotel, Boarding House, Res-
jute 4. ... .. 5-0 " 1’3 5-0 1-3 2-5 taurant, Glub, Catering;
Hemp, Rope; Gora, Twine, etei 2<9 2-8 2-8 2-9 2‘6 27 etc., Service 34 24 2-5 3-6 24 2-6
Hosiery .. .. . 4 2-6 (04 0*9 2-6 04 bo Latindfy Service 24 0-9 14 2-2 0‘9 1-2
Lace .. .. .. 2-6 0-5^ 14 27 04 14 Job Dyeing, Dry Cl'eaning, etc. 2’2 0:9 1’2 2-3 0-9 ' 1-2
Carpets.. i 4 ’ 0*8  = 0-6 07 0’8 0’6 07 Other Personal Services! l‘0 . b2 1-0 14 1?2 14
Other Textiles 4. 2’0 0-9 i-3 - 24 14 b6 Otiier Services.......................... 2-9 07 1-9 34 07 2-0 ,
Texdies Bleaching, Printing, Total, Miscellaneous 2’7 1’5 2-1 2-9 1-5 2’2

Dyeing, etc. 2-5 0‘9 2U 2-6 ‘ 14 24 ----- —
TqmZ, .. ....... • .1’7. .0’6..: M -- l 0:8 ..14 . Grand Total! 2-'5 2^0 24 . 27 2-0 2-5
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WORK OF APPOINTMENTS
DEPARTMENT.

MONTHLY STATISTICS.
The particulars given below, which relate to the work of the 

Appointments Department of the Ministry of Labour and 
National Service, are in continuation of those published in 
previous issues of this Gazette. Separate figures are given for 
the Technical and Scientific Register and for the Appointments 
Register.

Technical and Scientific Register.
The Technical and Scientific Register, which is situated at 

York House, Kingsway, London, W.C.2, operates on a national 
basis. It is assisted in its work by six Advisory Committees for 
architecture and public utilities, chemistry, civil engineering, 
electrical engineering, mechanical engineering, and scientific 
research. The Register is not only a placing agency, but it also 
provides an advisory service, with the object of helping and 
advising (a) those who are unemployed and seeking a job ; 
(&) those who, although they have a job, desire for one reason 
or another a change of employment; and (c) those who, through 
disablement or for other reasons, can no longer follow their 
previous employment with prospects of success.

A register of vacancies, notified by employers, is maintained, 
from which persons enrolled on the Register are supplied with 
full particulars of posts for which, by their qualifications and 
experience, they appear to be suitable. A wide range of overseas 
vacancies is also available. The services of the Register are 
available to physicists, mathematicians, ‘chemists (other than 
pharmacists), metallurgists, biological scientists, civil, mechanical 
and electrical engineers, architects, surveyors, town planners, 
estate agents and valuers; the qualification for registration is, 
in general, possession of a University degree or membership of 
the appropriate recognised professional institution.

The total number of persons enrolled on the Technical and 
Scientific Register at 14th October, 1946, was 4,241. Of these 
1,775 were unemployed, including 613 ex-Service men and 
women.

The numbers of vacancies notified and filled between 17th 
September and 14th October, 1946 (4 weeks), are shown below:—

Vacancies outstanding at 17th September, .. 4,150
Vacancies notified during the period .. .. 1,152
Vacancies filled .. .. * .. .. .. 637*

* See footnote ♦ in second column on page 342

Vacancies cancelled or withdrawn .. .. 641
Vacancies outstanding at 14th October ..' 4,024

• Appointments Register.
The Appointments Register is concerned with the placing of 

persons having professional, administrative, managerial or 
executive experience or qualifications and th ose having technical 
qualifications not appropriate to the Technical and Scientific 
Register. The registers are maintained at the London Appoint
ments Office and at Regional Appointments Offices in the towns 
shown in the Table below.

The total number of persons on the Registers of the Appoint
ments Offices at 14th October, 1946, was 40,877, consisting 
of 37,424 men and 3,453 women. Of these, 23,594 men and 
660 women were ex-Service personnel. The numbers on the 
Registers included 20,228 men and 1,721 women who were in 
employment, while 17,196 men and 1,732 women had registered 
as unemployed at some date in the preceding two months and 
were not known to be in employment at 14th October. Of 
those in employment 12,238 men and 277 women were ex-Service 
personnel. The numbers of ex-Service personnel included in 
the numbers unemployed were 11,356 men and 383 women. 
The following Table shows the total figures of registrations at 
each of the Offices

Appointments Office.
In Employment. Unemployed.

Men. Women. Men. Women.

London ........................ 5,762 589 7,331 630
Cambridge 861 34 815 58
Reading........................ 646 51 432 50
Winchester 700 22 693 48
Bristol 1,365 87 843 105
Birmingham 1,922 214 1,561 160
Nottingham 891 65 506 36
Leeds ........................ 1,140 92 ■ 711 . 103
Liverpool .. .. .. 1,448 ' 70 769 73
Manchester 2,129 137 1,213 106
Newcastle 821 52 379 * 67
Edinburgh 943 94 722 96
Glasgow........................ 981 152 750 122
Cardiff 619 62 471 78

Totaif . ... 20,228 ; 1 >721 ' 17,196 1,732

During the period 17th September to 14th October, 1946, 
there were new registrations by 6,660 men and 1,202 women 
and during the same period the registrations of 6,674 men and 
772 women lapsed or were passed to Local Offices of the 
Ministry.

The following Table shows the number of vacancies (other
* Including 83 vacancies filled by ex-Service men.
t Excluding 981 registered for overseas employment only and also registrations 

of nurses and midwives.

than for nurses and midwives) notified and the number filled 
between 17th September and 14th October, 1946 :—

Men.* Women. .

Vacancies outstanding on 17th September, 1946 4,778 1,264
Notified during the period 2,494 596
Cancelled or withdrawn during the period 1,233 383
Vacancies filled during the periodf 
Vacancies unfilled at 14th October, 1946

1,088 ‘ 320
4,951 1,157

DISABLED PERSONS (EMPLOYMENT) 
ACT.

NUMBER OF PERSONS REGISTERED.
The total number of persons registered under the Disabled 

Persons (Employment) Act, 1944, at 21st October, 1946, was 
684,563. The corresponding figure for 16th September was 
657,085.

The number of disabled persons on the register who were 
unemployed at 21st October was 69,550, of whom 66,618 were 
males and 2,932 were females. The total included 38,092 persons 
who had at some time served in H.M. Forces, and 31,458 who 
had had no such service. An analysis of these figures is given 
in the Table below.
Numbers of Unemployed Disabled Persons at 21 st October, 1946.

Males. Females. Total.

Suitable for ordinary employ
ment :

Ex-Service .. 32,077 196 32,273
Non-Ex-Service 22,663 2,064 24,727

Total 54,740 2,260 57,000
Requiring employment under 

special conditions: 
Ex-Service................. 5,783 36 5,819
Non-Ex-Service 6,095 636 6,731

Total .. .. 11,878 672 12,550
Grand Total 66,618 2,932 69,550

EMPLOYMENT OVERSEAS.
AUSTRALIA.

According to information received by the Commonwealth 
Bureau of Census and Statistics, the numbers employed in 
factories in May, 1946, was 1*2  per cent, higher than in April, 
1946, and 2*8  per cent, higher than in May, 1945. The figure 
for April, 1946, showed little change compared with that for 
March, 1946.

CANADA.
According to returns received by the Dominion Bureau of 

Statistics from about 16,000 employers in industries other than 
agriculture and private domestic service, the total number of 
workpeople in employment at 1st August, 1946, in the establish
ments covered by the returns was 0’5 per cent, lower than at 
1st July, 1946, and 1*4  per cent, lower than at 1st August, J 945. 
The number of persons employed in manufacturing industries 
at 1st August, 1946, was 1 *7  per cent, lower than at the beginning 
of the previous month, and 9-8 per cent, lower than at 1st 
August, 1945.

NEW ZEALAND.
According to statistics compiled by the New Zealand National 

Employment Service, the fotal number of male workers who 
were disengaged and registered for employment at 31st August, 
1946, was 401 or 0-8 per 1,000 of the estimated total labour 
force, compared with 490 or 1-0 per 1,000 at 31st July and 
with 567 or 1*2  per 1,000 at 30th June. Of the total number 
of male workers registered at the end of August, 102 were 
fully employable and had been disengaged for two weeks or 
more; the corresponding figures for the end of July and the 
end of June were 89 and 63, respectively. The number of 
•female workers disengaged and registered for employment was 
very small at all three dates.

UNION OF SOUTH AFRICA.
According to the general index of employment compiled by 

the Office of Census and Statistics, the number of workpeople 
employed in manufacturing industries, transportation and 
mining (other than alluvial gold diggings) in June, 1946,, was 
0*3  per cent, higher than in May, 1946, and 2-8 per cent, higher 
than in June, 1945.

IsIRE.
The number of unemployed persons on the live register of 

Employment Exchanges at 26th October was 52,624, compared 
with 44,027 at 28th September. This increase is officially 
stated to be largely due to' the return to the registers, on the 
termination of the First and Second Employment Periods, 
1946, of certain classes of persons residing in rural areas. At

♦ This column includes vacancies for which employers are willing to accept 
either men or women.

f The number of vacancies filled included 698 filled by ex-Servfce men and 105 
filled by ex-Service women.

November, 1946. THE MINISTRY OF

27th October, 1945, the number on the live register was 58,017 ; 
this total is directly comparable with the figure for 26th October, 
1946.

BELGIUM.
The average daily number of persons recorded as unemployed 

in Belgium during June, 1946, was 48,952, compared with 55,955 
during May, 67,053 during April, and 124,565 during June,
1945. Approximately 1,416,000 working days were lost in 
Jtme, 1946, as a result of unemployment, and the corresponding 
figures for May and April were about 1,286,000 and 1,473,000, 
respectively; the number of days lost from this cause in June, 
1945, was nearly 2,955,000.

DENMARK.
-At the end of September, 1946, returns received by the Danish 

Statistical Department from approved unemployment funds 
showed that 9,313 or 1«6 per cent, of a total membership of 
over 580,000 had been unemployed for seven days or more, 
compared with bl per cent, (revised figure) at the end of the 
previous month and 6*7  per cent, at the end of September,
1945. In addition, 10,572 members, had been unemployed for 
less than seven days at the end of the month and 3,516 were 
considered as ineligible for employment on account of age or 
other reasons.

SWEDEN.
According to statistics compiled by the Swedish Social Board 

on the basis of returns from representative establishments, the 
number of manual workers employed in industrial and com-, 
mercial undertakings., in August, 1946, showed little change 
compared with the previous month. The index number (based 
on the figure for September, 1939, taken as 100) was 101 both 
in August and in July, 1946; the corresponding figure for 
August, 1945, was 99.

Preliminary information received from trade unions with a 
total membership of approximately 829,000 showed that 2*2  
per cent, of their members were unemployed at 31st July,
1946, compared with 2-1 per cent, at 30th June, 1946, and 32  
per cent, at 31st July, 1945.

*

SWITZERLAND.
At the end of August, 1946, applications for employment 

were, registered at Employment Exchanges by 1,725 persons, as 
compared with 1,564 at the end of July, and 4,663 at the end 
of August, 1945; these figures include employed persons who 
were seeking other employment. Offers of situations at the 
same dates numbered 7,762, 8,277 and 4,695, respectively. 
The number of registered applicants for employment at the 
end of August, 1946, who were wholly unemployed was 782 
or 0*5  per thousand of the employed population (exclusive of 
apprentices) according to the census of 1930 ; the corresponding 
figures for July, 1946, were 678 or 0*5  per thousand, and those 
for August, 1945, were 3,322 or 2*3  per thousand.

UNITED STATES OF AMERICA.
The number of civilians in employment in industries other 

than agriculture and domestic service in August, 1946, .is 
estimated by the United States Department of Labor to have 
been approximately 39,828,000. This was b4 per cent, higher 
than the figure for July, 1946, and 4-3 per cent, higher than that 
for August, 1945 ; it was 3b2 per cent, higher than the average 
for the year 1939. The number of wage-earners employed in 
manufacturing industries in August, 1946, is estimated to have 
been 2*7  per cent, higher than in July, 1946, but 2*7  per cent, 
lower than in August, 1945 ; it was 44*6  per cent, above the 
average for the year 1939.

The United States Bureau of the Census estimate that the 
total number of unemployed persons in the United States of 
America at the middle of August, 1946, was approximately 
2,040,000, compared with 2,270,000 at the middle of July, 
1946, and with 830,000 at the middle of-August, 1945.

STATUTORY RULES AND ORDERS.
Since last month's issue of this Gazette was prepared, the 

undermentioned Orders*  relating to matters with which the 
Ministry of Labour and National Service (or the Ministry of 
Labour and National Insurance for Northern Ireland) are 
concerned, either directly or indirectly, have been published in 
the series of Statutory Rules and Orders. The price of each 
Order, unless otherwise indicated, is Id. net (2d. post free).

The Brush and Broom Wages Council (Great Britain) Wages 
Regulation Order, 1946 (S. R. & O. 1946, No. 1597; price Is. 5d. net 
(Is. 7d. post free)), dated 7th October, 1946; The Hollow-ware 
Wages Council (Great Britain) Wages Regulation (No. 2) Order, 
1946 (S. R. &. O. 1946, No. 1616; price 2d. net (3d. post free)), 
dated 8th October, 1946; The Paper Box Wages Council (Great 
Britain) Wages Regulation Order, 1946 (S. R. & O. 1946, No. 
1634; price 2d. net (3d. post free)), dated 10th October, 1946; 
The Paper Box Wages Council (Great Britain) Wages Regulation 
(Holidays) Order, 1946 (S. R. & O. 1946, No. 1635; price 2d. 
net (3d. post free)), dated 10th October, 1946; The Cutlery 
Wages Council (Great Britain) Wages Regulation Order, 1946 
(S. R. & O. 1946 No. 1662; price 3d. net (4d. post free)), dated 
16th October, 1946; The Hollow-ware Wages Council (Great 
Britain) Wages Regulation (Holidays) Order, 1946 (S. R. & O. 
1946, No. 1666; price 2d. net (3d. post free)), dated 17th 
October, 1946; and The Ready-made and Wholesale Bespoke 
Tailoring Wages Council (Great Britain) Wages Regulation 
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(Amendment) Order, 1946 (S. R. & O. 1946, No. 1667), dated 
17th October, 1946.—These Orders were made by the Minister 
of Labour and National Service under the Wages Councils 
Act, 1945.—See pages 340 and 341.

The Unemployment Insurance (Banking Industry Special 
Scheme) (Amendment) (No- 2) Order, 1946 (S. R. & O. 1946, 
No. 1590), and The Unemployment Insurance (Insurance Industry 
Special Scheme) (Amendment) (No. 3) Order, 1946 ,(S., R. & O. 
1946, No. 1591), dated 30th September, 1946, made by the 
Minister of Rational Insurance under the Unemployment 
Insurance Act, 1935.—These Orders amend the Special Schemes 
for the banking and insurance industries, respectively, by 
applying to them certain provisions of the National Insurance 
(Increase of Contributory Pensions) Regulations, 1946. These 
provisions modify that part of the Unemployment Insurance 
Act, 1935, which relates to the increase of benefit in respect , of 
certain adult dependants, so that an increase of benefit is not 
payable where the dependant is in receipt of an old age pension, 
a widow’s pension or a dependant’s war pension of 26s. or more 
per week; where the rate of pension is less than 26s. a week 
the increase of benefit will be payable (subject to the satisfaction 
of the usual conditions) at amounts ranging from Is. a week 
to 16s. a week so as to bring the total of pension and benefit 
up to 26s, a week.

The Unemployment Insurance (Anomalies) (Amendment) 
(Extension) Order, 1946 (S. R. & O. 1946, No. 1’596), dated 
1st October, 1946, made by the Minister of National Insurance 
under the Unemployment Insurance Act, 1935.—This Order 
provides that the Unemployment Insurance (Anomalies) 
(Amendment) Order, 1945, which relates to the receipt of 
unemployment benefit by married women (see the issue of this 
Gazette for October 1945, page 177) shall Continue in effect 
until 8th October, 1947.

The National Insurance (Increase of Old Age Pensions) Regula
tions, 1946 (S. R. & O. 1946, No. 1604; price 2d. net. (3d. post 
free)), dated 28th September, 1946, made by the Treasury under 
the National Insurance Act, 1946—These Regulations provide 
for the payment of increased pensions under the Old Age 
Pensions Act, 1936, where the title to pension under that Act 
is derived from insurance under the Contributory Pensions Acts. 
The increased pensions are payable from the age of 70, or from 
the first pension pay day in October/ 1946, in the case of pen
sioners already over 70 —See the issue of this Gazette for 
August, 1946 (page 21'4).

The Essential Work (Merchant Nctvy) Orders (Revocation) Order, 
1946 (S. R. & O. 1946, No. 1771), dated 30th October, 1946, and 
The Essential Work (Agriculture) (Scotland) Order (Revocation) 
Order, 1946 (S. R. & O. 1946, No. 1820/S. 67), dated 7th November 
1946, made by the Minister of Labour and National Service 
under Regulation 58A of the Defence (General) Regulations, 
1939.—See page 316.

The Police Regulations of November 6,11946 (S. R. & 0.1946, 
No. 1798 ; price 2d. net (3d post free), and The Police (Women) 
Regulations of November 6, 1946 (S. R. & 0. 1946, No. 1799), 
made by the Secretary of State for Home Affairs under*  the 
Police Act, 1919.—See page 311.

The Quarries /(First-Aid) (Northern Ireland) Order, 1946 
(S. R. & 6. of Northern Ireland 1946, Nd. 144), dated 6th 
September, 1946, made by the Ministry of Commerce under 
the Quarries Act (Northern Ireland), 1927.—This Order pre
scribes the standards with which first-aid boxes or cupboards 
to be provided and maintained at every quarry shall comply. 
The Order came into force on 6th September.

The Control of Employment (Agriculture) (Northern Inland) 
(Amendment) Order, 1946 (S. R. & O. of Northern Ireland 1946, 
No. 158), dated 15th October, 1946, made by the Ministry of 
Labour and National Insurance for Northern Ireland under 
Regulations 58A and 98 of the Defence (General) Regulations, 
1939, as having effect by virtue of the Supplies and Services 
(Transitional Powers) Act, 1945.—The Control of Employment 
(Agriculture) (Northern Ireland) Orders, 1942, provide inter alia 
ior the casual employment of agricultural workers in threshing 
work only, and the purpose of the present Order is to extend 
this provision to the casual employment of agricultural workers 
in other types of farm work.

The Chromium Plating Special Regulations (Northern Ireland), 
1946 (S. R. & O. of Northern Ireland 1946, No. 160; price 2d. 
net (3d. post free)), dated 10th October, 1946, made by the 
Ministry of Labour and National Insurance under the Factories 
Act (Northern Ireland), 1938.;—These Regulations apply to 
factories where the electrolytic chromium process is carried 
out, and they prescribe the duties of the occupiers and of other 
persons in such factories. The Regulations came into force on 
15tb November, 1946.

The Factories (Operations at Unfenced Machinery—Amended 
Schedule) Regulations (Northern Ireland), 1946 (S. R. & O. of 
Northern Ireland 1946, No. 167), dated 24th October, 1946, 
made by the Ministry of Labour and National Insurance under 
the Factories Act (Northern Ireland), 1938.—Section 16 of the 
Factories Act (Northern Ireland), 1938, makes special provision 
for the carrying out of lubrication or of mounting or shipping 
of belts in the Case of any part of transmission machinery used 
in any processes specified in Regulations made under that 
Section. The present Regulations substitute a new Schedule 
of processes so specified in place of the Schedule to the Factories 
(Operations at Unfenced Machinery) Regulations (Northern 
Ireland), 1939 and 1942. The new Schedule differs from that 
which it replaces in that' a new process is added, viz., the kier 
process in the manufacture of aluminium from bauxite. The 
new Regulations came into force on 24th October, 1946.
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR IN OCTOBER PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING OCTOBER—continued.

Industry Group.

etc.

I

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING OCTOBER.
if

Agriculture

Particulars of Change. 
(Decreases in Italics).

Mining and 
Quarrying.

Flat-rate addition to wages, previously granted, decreased^ by 2d. a shift (2s. 114. 
to 2s. 9d.) for men and youths 18 years and over, and by la. (Is. 5£d. to lst 4jd.) 
for doys.’ff

Flatmate addition to wages, previously granted, decreased^ by 2d. a shift (2s. lid. 
■*  to 2s. 9d.) for men and youths 18 years and over, and by Id. (k. 544. to 1$. 4±d.) 
/ordoys.ll ''dl4 ■:.M

Increases of IDs. 6d. to Ils. 6d. a week,according to district and occupation-, in 
Tpiqjmpm weekly pates for men20 years and over, and of 3s,,$d. to 10s., for 
younger workers.!

Increases of 14s. a week in minimum weekly rate for women 21 years and over, 
and of ,4s. to 7s. 6d. for younger workers.!

Minimum weekly rate fixed at 80s., a we$k for men 20 years and over, resulting 
jn an increase Of 10s. a week for men, with increases of 3s. 6d. to 8s. 6d., according 
to age, for younger workers. Minimum rates after change ; 28s. a w<fek; at 14 
years rising to, 8Qs. at 20 and pyey.! ' . . ,1

Minimum weekly rate fixed at 60s. a week for women 21 years and oyer (the adult 
rate was’previously payable at 18 years and over),- resulting in an increase of 
13s. a week for women 21 years and ©ver, with increases-of 3s. 6$. to 6s. 94., 
according, tp age, for younger workers, Minimum rates after change:, 28s, at 
14 years rising tp 60s. at 21 ana over,! ,

Increases of 2|d. an hour in minimum hourly rates for men 20 years and over 
and women 21 years aiid over, and of Id., lid. or 2d. for younger workers.!

The industries in which wage rates were decreased during 
October included pig iron and iron and steel manufacture, iron 
ore mining and limestone quarrying in certain districts, tobacco 
manufacture, the cooperage industry, cinematograph film pro
duction, and perambulator and invalid carriage manufacture. 
The reductions were due to arrangements under which wages 
fluctuate according to movements in the cost-’Ot-living index 
figure.

Of the total increase of £97,000, about £76,300 was the 
result of orders made under the Agricultural Wages (Regulation) 
(Scotland), Acts and the Wages Councils Acts ; about £3,700 
was the result of arrangements made by Joint Industrial Councils 
or other joint standing bodies established by voluntary agree
ment ; about £5,000 resulted from arbitration awards; and the 
remainder was the result of direct negotiations between em
ployers and workpeople or their representatives.

Summary of Changes Reported in 
January-October, 1946.

The following Table shows the number of workpeople in the 
United Kingdom affected by increases in rates of wages reported 
to the Department during ten months of 1946, and the net 
aggregate amounts of such increases. No workpeople were 
reported as having sustained a net decrease in this period.

The statutory minimum rates of wages of ordinary agricultural 
labourers in Scotland were increased by IQs. a week for men 
20 years or over and by 13s. for women 21 years or over. For 
workers employed in special classes of work the increases were 
from 10s. 6d. to 1 is, 6d. a week for men and 14s. for women, 
Smaller increases, varying according to age, were granted to 
younger workers. For distributive workers, milk workers, transport 
workers and clerks employed by retail co-operative societies 
there were, increases of varying amounts, according to occupation 
and district, as the result of the adoption of national scales of 
wages. In the paper box manufacturing industry there were 
increases 0^10s., 7s. 6d. or 7s. a week in the statutory minimum 
time rates ior men, according to occupation, and of 8s. for women. 
In brush and broom manufacture new statutory minimum time 
rates were adopted, resulting jn increases, according to occupa
tion, of 3|d. or 4d. an hour for men and of 2|d. to 4d, an hour 
for women; for pieceworkers there were increases in the piece 
work basis time rates and in the percentage addition to the gen
eral minimum piece ratps. In the cutlery trade the statutory 
minimum time rates were increased by Id. an hour for men 
and by Ifd. for women. For men and women employed, in 
hollow-ware manufacture there were increases of lid, an hour 
in the statutory minimum time rates. Men employed by land 
drainage authorities received an advance of |d. an hour in 
minimum - rates.

♦ The particulars of numbers affected by changes in rate? of wages and working hours, and of the amount of change in weekly wages and hours of' labour, exclude 
changes affecting Government employees, shop assistants and clerks, for which classes the information available is not sufficient to form a basis for statistics. Where 
information is available, however, details of changes in the wages and hours of these clasges are shown in the list of principal changes recorded. The estimates of the effect 
Of the changes on weekly wages are based on normal conditions of employment and do not take into account the effect of short time or of overtime.

t Ip addition to the nmnbers quoted, wages stand at. the same level as at the beginning of the year in the case of 48,000 workpeople whose wages have been increased 
and reduced by equal amounts during the year.

1 These increases took effect under Orders issued Under the Agricultural Wages (Regulation) (Scotland) Acts? See also page 312 of this GazettP*
. § Under cost-of-living sliding-scale arrangements.
|| Wages are subject to a further flat-rate addition (not subject to sliffing’scale arrangements) of 1st 2d. a shift for men and youths 18 years and over when employed 

as da tai workers and of 7d. for boys, or an addition, varying at different mines, on tonnage rates.
U Wages are subject to a further flat-rate addition (not subject to sliding-scale arrangements) of Is. a shift for men and youths 18 years and over and of 6d. for boys.

In the corresponding months of 1945, there was a net increase 
of £1,530,500 in the weekly full-time Wages of 6,450,000 work
people, and a net decrease of £40 for 400 workpeople.

HOURS OF LABOUR.
The normal working week for general Histributive, milk and 

transport workers employed by retail co-operative societies was 
reduced to 44 hours, and for clerks, to 40 hours.

November, 1946. THE MINISTRY OF LABOUR GAZETTE

Approximate 
Number of 
Workpeople! 
affected by 

Net Increases.

Agriculture .. (, J--
Mining and Quarrying ! .. 1 • • ’
Brick, Pottery, Glass, Chemical, etc*  ? 
Metal, Engineering and Shipbuilding 
Textile .. .. ..
Clothing '■ '.v'" .. ..
Food, Drink and Tobacco
Woodworking, Furniture, etc.
Paper, Printing, etc. .. £.■ >
Building, Civil Engineering Construction 
Gas, Water and Electricity Supply 
Transport ,. .. ..
Public Administration Services ..
Other .. .. .. . • . .. ? ,

Total .. .. : .

THE MINISTRY OF LABOUR GAZETTE. November, 1946.

/ Wages are subject to a further flat-rate addition (not subject to sliding-scale arrangements) of Is. 2d. a shift for men, of 1 Old. for youths 18 and under 21, and of 
zd. for boys. , . , . , , . .
jj.Ji Wwucu years and over are not to receive less than 4s. 8d. a shift, plus additions of 53’7, 62-5, 66*5  or 67*5  per cent, according to district, and a flat-rate 

addition of 4s. 10-8d.
a A ^ncr®a8®s affected mainly the employees of firms which are members of the Sheet Trade Board, the districts concerned being Staffordshire, Cheshire, Tees-side, 
south Wales. ?.nd Monmouthshire and the Glasgow district.
, • “ ^rea568 effected mainly the employees of firms which are members of the Iron and Steel Trades Employers’ Association, the principal districts concerned

£U® N?5t“*East Coast, Cumberland, Lancashire, South Yorkshire (excluding Sheffield special steels district), the Midlands, South . Wales and West of Scotland.
11 These increases were the result of a revision of the cost-of-living sliding-seale arrangement.

RATES OF WAGES.
In the industries covered by the Department’s statistics,*  

the changes in rates of wages reported to have come into 
operation in the United Kingdom during October resulted in 
an aggregate increase estimated at approximately £97,000 in 
the weekly full-time wages of about 268,000 workpeople, and 
in a decrease of about £9,400 in the wages of about 184,000 
workpeople. •

These figures are exclusive of increases in the building industry 
in England and Wales resulting from the regrading of a number 
qf localities; full particulars of the localities affected are not yet 
available.

The principal groups of workpeople affected by increases in 
rates of wages d uring October other than building workers, were 
agricultural workers in Scotland, distributive and ancillary 
workers in the employment of retail co-operative societies, 
those employed in paper box manufacture,, bpish, and broom 
manufacture, the cutlery trade, hollow-ware manufacture, and 
workpeople employed by land drainage authorities. Among 
other industries in which wages increases were reported in 
October were the textile bleaching, dyeing and finishing trades 
in Northern Ireland, the cotton waste reclamation trade, the 
road vehicle repairing industry (certain workers only), leather 
belting and hydraulic leather manufacture, and pin, hook and 
eye and snap fastener manufacture.

787,000 
67,000 

290.000
2.275.500 

328,5Q0 
489,000 
309,000 
171,000
227.500
853.500 
186,000 
366,000 
170,000
743.500

7.263.500

Estimated 
Net Amount 
of Increase 
in Weekly 

Wages.
£~ 

366,400 
31,000

101.800 
641,000
69,700 

167,200
91.200
67.200 
91,900

475,000
52.200

138.800
51,300 

216,300

2,561,000

♦ Under cost-of-living sliding-sqaje arrangements. , ,, .

Industry. District.

Date from 
.which , 

Change .. . .Classes,of Workpeople.
took 

effect.
(Decreases in Italics).

Mining and 
Quarrying 
(continued).

North 
Lincolnshire.

6 Oct. Ironstone miners' and quarty- 
men.

Flat-rate addition to wages, previously granted, decreased*  by 2-4d. a shift (5s. 1 '2d. 
to 4s. 10‘8<i.)/or men, by l«8<f.>(&. 9-9^. to 3s. 8-1 if.) for youths 18 anif under 21 
years, and by 1'2d. (2s. 6‘6d.'to £s. $*4&)  for boys.

Notts;, Leics., parts 
of Lincs., 
Northants, and 
Banbuiy.

. 6 Oct. Ironstone miners and quarry- 
men and limestone quarry
men.

Flat-rate addition to wagesj previously granted, decreased*  by 2d. a shift (4s. 7d. to 
4s. 5d.) for men, by lid. (3s. 5\d. to 3«. 3f<i.) for youths 18 and under 21 years, 
and by Id.. (2s. 3jtf. to 2s. 2id.) for ftoys.f

Coke 
Manufacture.

Cumberland, 
South Durham, 
Cleveland, 
Lincolnshire and 
Northants 
(certain firms).

6 Oct. Men, : youths, boys, women 
and girls employed at coke 
oven plants attached to 
blast furnaces.

Flat-rate addition to wages,' previously granted, decreased*  by 2'4d. a shift (5s. 1 '2d. 
to 4s. lQ*8rf.)  for men and for women and youths, employed on men's work,- by 1 ^3d 
(3s. 9l9d. to 3?. 3'ld.) for youths 18 and under 21 years and for woment employed 
on youths' work and by l-2d. (2s. 6'5d. to 2s. 5'4d.) for boys and fof girls doing 
boys' work.

Pig, Iron 
Manufacture.

Cleveland, Durham, 
West Cumber
land, North 
Lancs., North 
Lincs., Staffs., 
Bilston, Derby, 
Notts., Leics., 
Nor th ants., 
Corby, South 
Wales and Mon.

do. Workpeople employed at 
i blast furnaces, except those 

whose wages are regulated 
by movements in other 
industries.

do. do.

West of Scotland.. Pay week' 
beginning 
nearest 

1 Oct.

Workpeople employed at 
certain blastfurnaces, 
excluding those engaged on 
maintenance work.

Flat-rate addition to wages, previously granted, decreased*  by 2fl. a shift (4s. 1 Id. to 
4s. 9d.) for men, with usual proportions for youths and boys, by &d. (3s. Id. to 3s. 5d.) 
for women 21 years and over and by \d. (Is, 9‘5d. to Is. 8’5d.) for girls. ,

Iron- and Steel 
Manufacture.

Great Britaifi§ . 7 Oct. > Workpeople employed at 
steel sheet rolling mills.

Flat-rate addition to wages, previously granted, decreased*  by 2-4^. a shift (5s. 1 -2d. 
to, 4$. 10'8d.) for men and Worsen, ’’by 1*84.  (3s. 9*9<f.  to 3s. 8-1 d;) for ybuihs and 
girls 18 and under 21 years, and by I ‘2d. (2s. b'hd. to 2s, 5'4d.)for those under 18j

Great Britain|| .. 6 Oct. Workpeople, employed r jn 
steel melting shops' 
(melters, pit men, slagmen,’ 
ladlemen, furnace helpers, 
gas producermen, s^nffr 
skilled workers -and1 
labourers, etc.).

do.

Midlands and parts 
of South York
shire and South 
Lancashire.

Sunddy 
preceding
1st pay 
day in 

Oct.

Workpeople employed at iron
1 puddling furnaces and iron 
and steel rolling mills and 
forges, other than those 
engaged on maintenance 
work.

Flat-rate addition tp wages, previously granted, decreased*  by 2y4d. a shift ($s. 3-bd. 
to 5s. 1 ‘2d.) for men and women 21 years and aver, by 1 ‘8a. (3s. 11 -id. to 3s. 9‘9d.) 
for workers 18 years and under 21, and by l-2d. (2s. 7-8d. to 2s. 6-6d.) for those 
under 18 years.

North-East Coast 
Area.

6 Oct. Workpeople effiployed at 
, steel rolling mills. ■ -

Flat-rate addition to Wages, previously granted, decreased*  by 2^4d. a shift (5s. 1 -2d. 
to 4s. 10’8rf.) for men and women, by 1 ‘8d. (3s. 9‘9di to 3s. 8‘ld.) for youths and 
girls 18 and under 21 years, and by l-2d. (2s. b-hd. to 2s. 5-4d;) for those under 18.

Barrow-in-Furness do. , Rail millmen, merchant' mill
men, enginemen, cranemen, 
etc.

do.! do.

Workington do. Steel millmen and labourers 
(datal workers).

do. do.

Scunthorpe do. Steel millmen, wagon builders 
and repairers.

do. do.

Bilston do. Steel millmen, maintenance 
men, etc, ' ■ '' do.

West of Scotland.'. Millmen, gas prodti'cermen, 
enginemen, cranemen, fire- 

/ men and mill labourers, 
semi-skilled workers and 
general labourers and 
locomotive drivers and 
firemen employed it steel 
rolling mills.'

do. J

•

do.

Scotland, North- 
East Coast and 
South Yorkshire.

do. Roll turners employed |n 
steel works.

do. do. '

North-East Coast 6 Oct. Iron puddlers and millmen 
and semi-skilled workers, 
labourers, etc., employed 
at iron' puddling furnaces 
and rolfing ’ mills on a 
47-hour we,ek.

Flat-rate addition to wages, previously granted, decreased*  by 2‘4d. a shift (5s. 1 '2d. 
to 4s. 10-8^.) for men and women, by 1-84. (3s. 9'9d. to 3s.?8*lrf.)  for youths 18 
and under 21 years, and by 1‘2d. (2s. fybd. to 2s. 5‘4d.) for those uitder 18.

South-West Wales •do, Workpeople employed in 
Siemens steel manufacture, 
except bricklayers and 
carpenters,

Flat-rate addition to wages, previously granted, decreased*  by 2^. a shift (3s. lid. to 
3s. 9d.) for men and for women employed on men's work, and by Id. (Is. 1 l^d. to 
Is. IQ^d.) for youths and boys, and for women employed on youths' and boys' work.

Galvanising England and Wales 7 CWM Galvanisers '1 and ancillary 
workers employed at steel 
sheet works, other than 
those engaged in the 
process of annealing.

Flat-rate addition to Wages, previously granted, decreased*  by 2‘4d. a shift (5s. 1 '2d. 
to 4s. 10*8<i.)  for men and women, by 1 -SiZ. (3s. 9‘9d. to 3s. $«ld.) for youths and 
girls 18 and under 21 years, and by 1 ‘2d. (2s. 6‘6d. to 2s. 5'4d.) for those Under 18.

Tinplate 
Manufacture,

South Wales, Mon. 
an<^ 
Gloucestershire.

6 Oct. Men, women and juveniles 
other than thos^'engaged 
on maintenance work.

Flat-rale addition to wages, previously granted, decreased*  by 2‘4d. a shift (5s*.  l -2zZ. 
to 4s. lOSrf.j/or wen, and by 1 '2d. (2s. 6’6d. to 2s. 5‘4d.) for women and juveniles.

, • > Tube 
Manufacture.

Newport and 
Landore.

9 Sept. Men, youths and boys , .. Cost-of-living bonus increased^ by48-685d. a shift (4s. 2-475d. to 4s. 11-16d.) for 
men and by 4‘3425d. (2s. l’2375d. to 2s. 5*58d.)  for youths and boys.

do. .. .. 6 Oct. do. ... .. : 4.. Cost-of-living bonus decreased*  by 2-324. a shift (4s*  11464. to 4s. 8’844.) for men 
and by 1-164. (2s*  5’584. to 2s. 4*424.)  for youths and boys1.

Industry. District.,

Date from 
which 

Change 
took 

effect.

Classes of Workpeople.,

Scotland .. 7 Oct. Male Workers employed wholly 
or mainly as . grieves, 
shepherds, stockmen, horse
men, tractormen, retC.

Female workers employed 
'wholly or mainly ’’ .tas| 
stockwomen, horse-women, 
tractorwomen, poultry
women and dairymaids, 

Other whole-time workers 
employed by the week or| 
longer period 

Males ..

Females .. - . ;

Cleveland .. 7 Oct.

All other males and females; 
employed by the day or; 
hour or as part-time 
workers.

Iron-ore miners ....

, South and West
Durham*

Limestone quarrymen
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING OCTOBER—continued.

Industry. District.
Date from 

which 
Change 

took 
effect.

Classes of Workpeople. Particulars of Change. 
{Decreases in Italics}.

Hollow-ware 
Manufacture.

Great Britain .. 21 Oct. Men, youths and boys

Women and girls

Increases of 1 |d. an hour in general minimum time rates and piecework basis 
time rates for men, and of |d. to lid., according to age, for youths and boys. 
General minimum time rates after change for men: fusers’ helpers in enamel 
ware section, working in association with fusers, 2s. Ifd. an hour, others Is, 9fd.*  

Increases of Ifd. an hour in general minimum time,rates and piecework basis 
time rates for women 18 years or over, and of fd. to lid., according to age, 
for girls. General minimum time rate after change for women: Jfs'-J 2fd.*

Pin, Hook and 
Eye and Snap 

Fastener 
Manufacture.

Great Britain 2 Oct. Men, youths, boys, women 
and girls, other than home
workers.

Increases of fd. to lid. an hour, according to occupation^ in general minimum 
time rates for men 21 years or over, of Id. for youths 18 and under 20, of Id. 
for boys 15 and under 18, of 2d. for female charge hands and other women 18 
years or over, of Ifd. for girls 17 and under 18, and. of |d. for girls 1'5 and under 
T7j increase of 2d. an hour in piecework basis time rate for female workers 
(all ages). General minimum time rates after change include.: men 21 years 
Or ovef is, 9d. to 2s. 4d. an hour, according to occupation, female charge hands 
Is. 6d., other women 18 years or over Is, 3d.*

Cutlery 
Manufacture.

Great Britain 28 Oct. Timeworkers ..

Pieceworkers ..

Increases of Id. an hour in'general minimum time rates for men 21 years or over, 
of |d. to Id., according to age, for youths and boys 15 years pr oyer, of Ifd. 
for women 21 years Or over, and Of Id. to lid., according to age, for girls. Mini
mum rates after Change for men range, according to occupation, from Is. 9|d.

. to 2s. 2|d. an hour.*  5 < ■ ■
Increases of Ifd. or 2d. an hour, according to occupation, in piecework basis time 

rates for-men 21 years or over, of fd.ito Ifd., according to age, for youths and 
boys, of 2fd. for women 21 or over employed on production, of 2|d. for women 
warehouse workers, and of fd. to 2fd., according to age, for girls. Minimum 
piecework basis time rates after change for men range, according to occupation, 
from 2s. Ofd. to: 2s. 6fd. an hour.*

Road Vehicle United Kingdom.. * 1st pay Men, youths and boys Increases of Id. an hour for men and Of proportional amounts for youths and
Repairing, etc. day after 

28 Oct.
employed outside the 
workshops as petrol pump 
attendants, garage attend- 

, ants, storekeepers, etc. 
'Women and girls employed 

inside and outside the 
workshops.

boys. Minimum rates after change: London area (within a radius, pf 15 miles 
from Charing Cross) 2S. an hour, provinces Is. lid.f

Increases of 2fd. an hour in minimum wage rate for women and of proportional 
amounts for girls. Minimum rate after change for women: Is. 5d. an hour.

Textile Northern Ireland Beginning Men, youths 191 years and Increases of Ifd. an hour in minimum rates for a working week of 48 hours for
Bleaching, of 1st full under 21, and women 21 men 21 years and over, of Id. for women 21 years and over, of 2s. a week for 

youths 19) years and under 20), and of 3s. for those 20.) and under 21. Rates 
after change: men—skilled (including engine drivers) Is. lOd. an hour, semi
skilled (including firemen) Is. 8d., general workers and labourers Is. 6d., youths 
19) and under 20 53s. a week, 20 and under 20J- 57s., 20| and under 21 60s.; 
women 21 and oyer Is. Id. an hour.f

Dyeing and 
Finishing.

pay period 
following 
30 Sept.

and over.

Leather Great Britain Beginning Adult male workers employed Increase of '3d. an hour in time rates. Rates after change i include: London—
Manufacture. of the 

1st full 
pay period 
following

in leather' belting manu
facture.

skilled workers 2s. 2fd. an hour, semi-skilled Is. Hid.; Provinces—2s. Ifd., 
Is, lld.§

Great Britain
10 Sept, 

do. Adult male workers employed 
in the mechanical and 
hydraulic leather trade.

Increase of 3d, an hour in time rates. Rates after change :---skilled workers 2s. 1 fd., 
semi-skilled Is. llfd., unskilled Is-, lid.; London area rates—id. above the 
preceding rates.§

Leeds and district Beginning 
of the 1st 
full pay 
period 

following 
16 Aug.

. Adult male workers employed 
in leather tanning, etc.

Increases of 3fd. an hour in time rates for skilled and semi-skilled workers, and 
of 3d. for unskilled workers. Rates after change:—skilled 2s. 1 fd.', semi-skilled 
Is. llfd., unskilled Is. lld.||

\ Dressmaking 
and Women’s 
Light Clothing 
Manufacture.

Northern Ireland.. 23 Oct. Workpeople employed in the 
factory branch:—

Men, youths and boys ..

Women and girls, other 
than workers employed 
in hand embroidery, 

. drawn thread work, 
thread drawing and 
sparring by hand.

Increases of 3id. an Hour in general minimum time rates for cutters, of 3fd. for 
other workers 22 years or ovfer, of lid, to 3d„ according to age, for younger 
workers, and pi 2fd. for late entrants during first six months of employment 
and Ifd. during second six months; increases of 2fd. an 1 hour in piece work 
basis time rates for cutters, and of 3|d. for other workers.!!

Increases pf 3d. an hour in general minimum time rates for workers other than 
learners, and of Varying amounts, according to period of employment, for learners ; 
new general minimum time irate fixed for conveyor belt machinists of Is, lid. 
ah hour; increase of 3fd. in piecework basis time rate, arid of 3d. an hour in 
guaranteed time fate for certain piece Workers.!!

Aerated Waters 
Manufacture.

Northern Ireland.. 30 Oct. Men, youths, boys, women 
and girls.

Increases of 2d. an hour in general minimum time rates for foremen or syrup- 
makers, of lid. an hour for other male workers 22 years or'over, pf id. to Ifd. 
an hour, according to age, for those under 22, of lid. an hour for female workers 
19 years or oyer, and of id. or id. an hour, according to age, for those under 19. 
General minimum time fates after change: males—^foremen or syrup-makers 
Is. 9d. an hour, other workers 22 years or over Is. 6d,; females 19 years or 
over Is.!!

Flour Milling Great Britain 
(certain districts).

1st fuU 
pay period 
following 
24 Oct.

Electricians........................ Increases Of 3s. 6d. a week in base rates for workpeople employed in Glass “C” 
mills, and of 2s. 6d. for those employed m Glass “B2” mills as a result of the 
upgrading of Class “B2” to Glass ”B” for wages purposes.**

Sugar 
Confectionery, 

Cocoa and 
Chocolate 

Manufacture 
and Food 
Preserving.

Northern Ireland.. 23 Oct. Men, youths, boys, women 
and girls.

Increases of 2d. an hour (lis. 6d. to Is, 8d.) in general minimum time rates for 
mien 21 years or over, of Jd. to 2Jd., according to age, for youths and boys, of 
2fd. (10|d. to Is; Id.) for women 18 years Or over, arid of fd. to Ifd;, according 
to age, for girls; increase of 2d. an hdiir in piecework basis1! time rates for male 
and female workers.!!

Tobacco, etc., 
Manufacture.

Great Britain7 ... 1 Oct. Men, women and juveniles .. o/ Hid. a week for then and l\d. for women and juveniles in the existing 
additions on a-time basis to the minimum rates of both time and pieceworkers.

• These increases took effect under Orders issued under the Wages Councils Act. Details are contained in the Schedules to the Orders (S. R. & O. 1946, No. 1616— 
Hollow-Ware, S. R. .& O. 1946, No. 1533—Pin, Hook and Eye and Snap Fastener, and S. R. & O. 1946, No. 1662—Cutlery), obtainable from H.M. Stationery Office.

t The agreement provides that the wages paid to ail male workpeople employed outside the workshop, irrespective of the rate they are at present paid, shall be increased 
bv Id. an hour, or by proportional amounts, except in the case of those workers who on the first pay-day after 20th August, 1945, received an advance of Id. an hour 
co-incidental with the award to all male employees in the workshops.

t These increases were the result of an award of the National Arbitration Tribunal (Northern Ireland). The award also provides that pieceworkers of average ability 
who are unable, through any cause beyond their control, to earn wages equivalent to the appropriate minimum time rate shall be paid wages for the hours actually 
worked in any week at not less than the amount of the minimum time rate which would be applicable to them if employed as time workers.

§ These increases were awarded on the 15th October by the National Arbitration Tribunal and made retrospective to the date shown. It was further awarded that 
female and juvenile workers should receive appropriate increases, the amount of such increases to be determined by negotiations between the parties.

#X-j| These increases were awarded on 17th October, by the National Arbitration Tribunal and made retrospective to the date shown. It was further awarded that 
female and juvenile workers should receive appropriate increases, the amount of such increases to be determined by negotiations between the parties. •'

!! These increases took effect under Orders issued under the Wages Councils Act (Northern Ireland). Details of the minimum rates are: contained in the Wage? 
Regulation Orders of the Ministry of Labour and National Insurance, obtainable from H.M. Stationery Office.

*• This increase was the result of an Award of the National Arbitration Tribunal.
tt Under, cost-of-living sliding-scale arrangements.
it These decreases took effect under an Order issued under the Wages Councils Act.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING OCTOBER—continued.

Industry. District.

Date from 
which 

Change 
took 

effect.

Classes of Workpeople. Particulars of Change. 
(D«ct«um «n Ztolfos).

Furniture 
Manufacture.

Great Britain 1 Oct. Men, youths, boys, women 
and girls.

Increases*  of fd. an hour in addition to general minimum time rates and guaranteed 
time rates for men 21 years or over, and of fd. for youths, boys, women arid 
girls. (Piecework basis time rates continue to be 15 per cent, above the appro
priate minimum time rate.)f

Perambulator 
and Invalid 

Carriage 
Manufacture.

Great Britain 1 Oct. Men, youths, boys, women 
and girls.

Decreases*  of or %d. an hour, according to occupation, in general minimum time 
rates for men, of \d. for women 21 or over, of for youths 18 and under
21 employed as porters or labourers, of 2s. a week for other youths and for boys, 
and of 3s. for girls. Piecework basis time rates remain 10 cent, above the 
appropriate general minimum time rates.%

■ Educational 
and Allied 

Woodworking.

Great Britain 1 Oct. Men, 21 years arid over, 
and women employed ph 
men’s work;

Women; 19 years and over

Youths, boys and girls

Basic minimum time rates for a 44-hour week agreed upon as follows: Journey
men—Ldndori district (within a 20-miles radius from Charing Cross, excluding 
any portion of the High Wycombe Area) 2s. 2|d. an hour, Provinces 2s. OJd.; 
qualified packers arid hand sandpaperers Is. 10d., Is. 8jd.; labourers, porters 
and other male workers Is. 9d., Is. 7|d.; plus 4d. cost-of-living bonus in all 
cases. §

Minimum time rates for a 44-homr week agreed upon as follows; Joumeywomen 
on productive work, London district—Is, 8|d., Provinces—is. 7d.; labourers, 
porters and other women on non-productive work, Is. 4fd., Is. 3|d.||

Scales of minimum time rates fixed, varying according to age and occupation, 
and expressed as percentage proportions of the corresponding adult rates.

Coopering Great Britain and 
Belfast.

1st pay day 
following 
7 Oct.

Dayworkers ......................

Pieceworkers .. .. ..

Decreases*  of Id. an hour in national minimum time rates for men, and of pro
portional amounts for apprentices. Rates after change: Zxwdon—2s. 7d. an hour, 
elsewhere—2s. 6d.

Decrease*  of 5 tfwri. (70 to 65 per cent.} in piecework percentage.

Paper Box 
Manufacture.

Great Britain .. 25 Oct. Men, youths and boys

Women and girls

Increases of 10s. a Week (90s. to 100s.) in general minimum time rates for men 
21 years Or Over employed as die makers or forme setters engaged on rigid 
box making, of 7s. 6d. (90s., 92s. 6d. or 95s. to 97s. 6d., 100s; or 102s. 6a.) 
for men engaged in other specified occupations, of 7s. (73s. to 80s.) for other 
men, and of 6s. to 15s., according to age and occupation, for younger workers ; 
increase of 7s. <a Week in piecework basis time rate for male workers of all 
ages.!!

Increases of 8s. a Week (46s. to 54s.) in general minimum time rates for women 
18 years or over who have had at least one year’s employment in the trade, 
and Of 6s. to 9s,, according to age and age of entry into the trade, for younger 
Workers; increase of 9s. a week (48s. to 57s.) in piecework basis time fate for 
female workers of all ages.!!

Building England and Wales 
(various 
localities)1.

2 Oct. Men, youths and boys Increases ranging from jd. to 2d. an hour for craftsmen, of |d. to l|d. for labourers, 
and of proportional amounts for young male labourers arid apprentices, resulting 
from the upgrading of all localities hitherto classified as Grade B in the national 
grading scheme, and from the regrading of various localities in Grades A3,sA2 
and AL Standard rates for craftsmen and labourers respectively other than 
in London: Grade A towns 2s. 6d., 2s.; Al 2s. 5|d., Is. llfd.; A2 2s. 5d., 
Is. Hfd.; A3 2s. 4$d., Is. lid.

Land Drainage England and Wales Beginning 
of 1st 

pay period 
following 
18 Oct.

Workpeople employed by 
land drainage authorities.

Increase of fd. an hour in minimum rates. Minimum rates, inclusive of war 
bonus, after change: London area Is. Hid., urban areas Is. 9fd., rural areas 
Is. 8fd.**

Local Authority County of Antrim Beeinning Road foremen and surfacemen Increase of 7s. a Week in minimum rate (63s. to 70s.) for road surfacemen; road
Services. of 1st full 

pay period 
following 
24 Oct.

employed by the County 
Council.

foremen to receive not less than 10s, above the increased weekly rate, for road 
surfacemen.ff

Retail Great Britain Pay day Distributive and ancillary New weekly rates of wages adopted for a 44-hour week to replace local arid area
Co-operative 

Societies,
in week workers (excluding trans- rates hitherto in operation, resulting in increases of varying amounts. Weekly

commencing
14 Oct.

port, general office and 
milk workers).

rates after change include : shop assistants in all departments (except hair
dressers and cafe workers), males—^Metropolitan area 18s. at 15 years rising to 
71s, at 23, Provincial A 16s. to 68s., Provincial B 14s. to 65s., “Provisional” 
14s. to 61s., females—Metropolitan area 18s. to 47s. 6d., A 16s. to 45s. 6d., B 14s. 
to 43s. 6d., “Provisional” 14s. to 41s., leading and first assistants 2s. 6d. to 
9s. a week extra, according to weekly average sales and department^ male 
warehousemen, packers, porters, cleaners, lift attendants and cellarmen, Metro
politan area 18s. to 65s,, A 16s. to 62s., B -14s. to 61s., “Provisional” 14s. to 
60s. (warehousemen 23 years and over; Metropolitan 68s., A 65s., B 63s., “Pro
visional” 60s.); female packers, cleaners, lift-attendants arid warehouse Workers, 
Metropolitan 18s. to 43s., A 16s. to 41s. 6d., B 14s. to 40s., “Provisional” 14s. 
to 38s.; plus the current national war bonus in each case.Jt

do. dp. Managers and manageresses New weekly rates of Wages adopted for a 44-hour week to replace local and area 
rates hitherto in operation, resulting in increases of varying amounts. Weekly 
rates after change: managers, grocery branch Metropolitan area 85s. to 149s., 
according to average Weekly sales, Provincial A 80s. to 144s., Provincial B 77s. 
to 141s., “Provisional” 73s. to 137s.; butchery branch Metropolitan 75s. to 
117s, 6d., A 70s. to 112s, 6d., B 67s. to 109s. 6d., “Provisional” 63s. to 105s. 6d.; 
all departments (other than grocery, butchery and pharmacy) Metropolitan 
83s. to 133s,, A 78s. to 128s., B 75s. to 125s., “Provisional” 71s, to 121s.; 
manageresses, grocery branch Metropolitan 65s. to 129s., A 60s, to 124s., B 57s, 
to 121s., “Provisional” 53s. to 117s.; tobacco branch Metropolitan 55s. to 
82s., A 52s. 6d. to 79s. 6d., B and “Provisional” 50s. to 77s.; bread arid con
fectionery branch Metropolitan 60s. to 80s., A 55s. to 75s.; B 52s. to 72s., 
“Provisional” 50s. to 68s.; all departments (other than grocery, pharmacy, 
tobacco and bread and confectionery) Metropolitan 63s. to 113s., A 58s. to 106s., 
B 55s. to 105s., “Provisional” 51s. to 101s,; plus the current national war bonus 
in eachcase.tt

do. .. ' do. Milk workers New weekly rates of wages adopted for a 44-hour week to replace local and area 
rates hitherto in operation, resulting in increases of varying amounts. Weekly 
rates after change include: adult males—roundsmen, Metropolitan area 70s, 
Provincial A 67s., Provincial B 64s,, “Provisional” 61s., rotary roundsmen, head 
sterilisers and head pasteurisers 76s,, 73s.; 70s., 67s;, foremen 81s., 78s., 75s., 
72s., assistant roundsmen, assistant pasteurisers, assistant sterilisers and all 
other male Workers 67s., 65s., 62s., 60s.; adult females (other than rounds- 
women)—45s., 42s., 40s., 37s; 6d.; plus current national war bonus in each 
case. Transport workers engaged wholly or mainly in handling milk receive 
3d; an hour extra when employed between the hours of 9 p.m. and 5 a.m. in 
England and Wales and 10 p.m. and 6 a.m. in Scotland; for weekly rates of 
Wages of transport workers see the following page.Jt

* Under cost-of-living sliding-scale arrangements.
t These increases were embodied in an Order issued under the Wages Councils Act. Details are contained in the Wages Regulation Order of the Minister of Labour 

and National Service, obtainable from H.M. Stationery Office. The rates of wages agreed upon by the National Joint Industrial Council for the industry remain un
changed.

t These decreases took effect under an Order issued under the Wages Councils Act. Details are contained in the Confirming Order of the Minister of Labour and 
National Service, obtainable from H.M. Stationery Office.

§ The cost-of-living bonus corresponds to an official cost-of-living index figure of 103 and less than 109.
|| The minimum time rates for women represent two-thirds of the corresponding current minimum time rates (■».£., basic rates plus cost-of-living bonus) for male 

journeymen or labourers. ’ ‘ .
!J These increases took effect under an Order issued under the Wages Councils Act. Details of the minimum rates are contained in the Schedule to the Order (S. R. 

&O. 1946, No. 1634), obtainable from H.M. Stationery Office.
This increase was the result of an award of the Industrial Court, applying to workpeople employed by authorities affiliated to the National Joint Industrial Council 

for Land Drainage Authorities.

nThis increase was the result of an award of the National Arbitration Tribunal (Northern Ireland).
These rates were fixed by national agreements between the National Wages Board of the Co-operative Union Limited and the Joint Trade Union Negotiating 

Committee for the Retail Co-operative Movement. The rates are exclusive of the current national war bonus, which amounts to 28s. 6d. a week for adult men, 21s. for 
males 18 years and under 21, 15s. for males under 18, 27s. 6d. for adult women, 20s. 6d. for females 18 and under 21, and 15s. for females under 18; in addition branch 
managers and manageresses receive special war increases of 3s. a week where average weekly sales are under £100, 5s. where sales are £100 and under £200, 6s. where 
sales are* £200 and under £400, and 7s. 6d. where sales are £400 and over. See also ‘‘Changes in Hours of Labour,” and article on-page 310 of this Gazette.
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TRADE DISPUTES IN OCTOBER.PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING OCTOBER—continued.

Industry.

do. do.

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING OCTOBER.
PRINCIPAL CHANGES IN HOURS OF LABOUR REPORTED DURING OCTOBER.

PERCENTAGE INCREASES IN RATES

General Waste 
Materials 

Reclamation.

Cotton Waste 
Reclamation.

Retail 
Co-operative 

Societies

Cinematograph 
Film 

Production.

* Stoppages Of Work due to disputes not connected with terms of employment of conditions of labour are excluded from the statistics. In addition, stoppages involving 
less than 10 workers, and those which lasted less than one day, are also excluded, unless the aggregate number of working days lost exceeded 1QQ. The figures for .the 
month under review are provisional and subject to revision; those for earlier months have been revised where necessary in accordance with the most recent information. 

, " 'f Some workers, chiefly in the dbal mining industry, yrere involved in more than one stoppage and are counted more than once in the totals, The net numbey of 
individuals involved in coal mining'stoppages in the period under review in 1946 was approximately 120,000 and in the corresponding period in 1945 was approximately 
105,000. For all industries combined the corresponding net totals were approximately360,000 and 330,000, respectively.*

. t The occupations printed in italics are those of workers indirectly involved, i.f., thrown out. of work at the establishments where the disputes occurred, but not 
themselves parties to the disputes. ■

§ The stoppage began on the night shift of 4th-5th September at one firm and subsequently extended.
|| The stoppage began at one depot on 12th October and subsequently extended.

Particulars of Change. 
{Decreases in Italics).

An estimate is made at the end of each month of the per
centage increase in the weekly rates of wages of workpeople 
in the principal industries and services, including agriculture. 
These estimates relate to full-time rates of wages in industries, 
occupations and localities in which changes in the general levels 
of wage rates are regulated by collective agreements between 
organisations of employers ana workpeople, arbitration awards 

, or statutory orders. They are based on the recognised rates 
of wages contained in such agreements, orders, etc., and do 
not take account of changes in the rates of wages actually paid 
by employers to their workpeople, as to which comprehensive 
information is not available. They do not include the effects 
on the general level of wages of the changes which have occurred 
since 1939 in the proportions of workpeople employed in 
different industries, in the proportions of men, boys, women 
and girls employed, or in the proportions of workers employed 
on time-work and piece-work respectively. Moreover, they 
relate only to the recognised rates for a full week and do not 
reflect Changes in the hours actually worked at different dates, 
or changes .in piece-work earnings due to such factors as the 
introduction of new machinery, extra exertion on the part of

In the 203 stoppages which began during October, over 
48,000 workers were, directly involved, and nearly 10,000 
indirectly, involved (i.e., thrown put of work at the establish
ments where the disputes occurred, but not themselves parties 
to the disputes). In the 22 stoppages which began before October, 
and were still in progress at the beginning of that month, the 
total number of workers involved during October, either directly 
or indirectly, was about 10,000.

Duration.—-Oi 205 stoppages of work, owing to disputes, 
which ended during October, 89, directly involving 12,000 
workers, lasted not more than one day; 34, directly involving 
7,500 workers, lasted two days ; 31, directly involving 6,400 
workers, lasted three days ; 27, directly involving 8,400 workers, 
lasted four to six days; and 24, directly involving 14,700 
workers, lasted over six days.

Causes.?—Of the 203 disputes leading to stoppages of work

which began in October, 24, directly involving 4,700 workers, 
arose out of demands for advances in wages, and 66, directly 
involving 6,600 workers, on other wage questions ; 7, directly 
involving 6,000 workers, on questions as to working hours; 
26, directly involving 3,300 workers, on questions respecting 
the employment of particular classes or persons; ■ 66, directly 
involving t0,90Q workers, op other questions respecting working 
arrangements ; and 11, directly involving 12,100 workers, on 
questions cf trade union principle. Three Stoppages,. directly 
involving 4,800 workers, were in support of workers involved 
in other disputes.

Totals for the First Ten Months of 1946, and 1945.
The following Table gives an analysis, by groups of industries, 

of all stoppages of work*  through industrial disputes in the 
first ten months of 1946 and 1945, respectively:— 1 /

OF WAGES SINCE SEPTEMBER, 1939.
the workers, etc. The percentage increases since September, 
1939, have varied considerably in different industries, and in 
combining these percentages into the general averages shown 
in the following Table account has been taken of the approxi
mate total pre-war wages bill in the various industries.

Number and Magnitude.—The number of disputes involving 
stoppages of work*,  reported to the Department as beginning 
in October, was 203. In addition, 22 stoppages which began 
before October were still in progress at the beginning of that 
month. The approximate number of workers involved, during 
October, in these 225 stoppages, including workers thrown out 
of work at the establishments where the disputes occurred, is 
estimated at 68,000. The aggregate number of working days 
lost at the establishments concerned, during October, was 
285 000.

Of the stoppages of work through industrial disputes known 
to have been in progress at some time in October, the coal 
mining industry accounted for 119, involving 19,500 workers, 
and resulting in an aggregate loss of 40,000 working days.

In the following Table an analysis is given, ^y. groups of 
industries, of all disputes involving stoppages of work*  in , the 
United Kingdom during October :—■ 

* These rates were fixed by national agreements between the National Wages, Board of the Co-operative Union Ltd., and the Joint Trade Union Negotiating 
Committees for the Retail Co-operative Movement. The rates are exclusive of the current national war bonus, which amounts to 28s. 6d. a week for adult men 21s for 
males 18 years and under 21, 15s. for males under 18, 27s. 6d. for adult females, 20s. 6d. for females 18 and under 21, and 15s. for females under 18. See also “Changes 
in Hours of Labour* ’, and article on page 310 of this Gazette. ’ 6

t These increases took effect under an Order issued under the Wages Councils Act. Details of the minimum rates are contained in the Schedule to the Order R 
& O. 1946, No. 1597), obtainable from H.M. Stationery Office. '

! These increases took effect under an Order issued under the Wages Councils Act. Details of the minimum rates are contained in the Schedule to the Order (S R 
& 0. 1946, No. 1548), obtainable from H.M. Stationery Office. '

§ These increases took effect under an Order issued under the Wages Councils Act (Northern Ireland). Details of the minimum rates are contained in the 
Wages Regulation Order of the Ministry of Labour and National Insurance, obtainable from H.M. Stationery Office.

|| Including boiler attendants, stores foremen, transport mechanics, transport drivers, charge hand cleaners, cleaners, commission aims doormen and gatemen charge 
hand painters, painters, painters’ mates, carpenters, carpenters*  mates and general labourers. \ 6,5

H Under cost-pf-living sliding-scale arrangements.
** See also “Changes in Rates of Wages” and article on page 310 of this Gazette.
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New weekly rates of wages adopted for a 44-hour week to replace local and area 
rates hitherto in operation, resulting in increases' of varying amounts. Weekly 
rates after change for adult men include: drivers of mechanically and electrically 
propelled vehicles of carrying capacity up to and including 15 cwt. Metropolitan 
area 68s., Provincial A 64s. 6d., Provincial B 62s., “Provisional” 60s., 15 cwt 
and under 2 tons, 72s., 66s. 6d., 64s. 6d., 62s., 2 tons and under 3 tons 76sJ 
70s., 68s., 64s., 3 tons and up to and including 5 tons, 82s. (3 tons) or -83s. (4 
to 5 tons), 71s., -69s., 66s., bakery roundsmen 70s., 67s., 64s., 61s., one-horse 
carters and all other workers, 68s., 64s. 6d., 62s., 60s.; plus current national 
war bonus in each case.*

New weekly rates of wages adopted for a 40-hour week to replace local and area 
rates hitherto in operation, resulting in increases of varying amounts. Weekly 
rates after change include: males—Metropolitan area IBs. at 15 years rising 
to 84s. at 26, Provincial A 16s. to 81s., B 14s. to 78sM “Provisional” 14s. to 74s.; 
females—Metropolitan 18s. at 15 years rising to 60s. at 25, A 16s. to 54s., B 14s. 
to 52s., “Provisional” 14s. to 50s., skilled calculating machine operators and 
shorthand typists to be paid 5s. a week above the scale rate for age; plus 
current national war bonus in each case.*

New general minimum time rates adopted, resulting in increases of 4d. an hour 
for male workers in specified occupations, of 3|d. for other males 21 years 
or oyer, of l|d. to 3Jd., according to age, for youths and.'boys, of 2|d., 3d. 
or 4d. for female pan hands (except learners), of 2|d. or 3d. for female drawing 
hands, Of 2Jd. for other females 20 yeats or over and of l£d- to 2fd., according 
to age, for girls. General; minimum time rates after change include: males— 
workers of any age who have served an apprenticeship of/not less than-five 
years and workers 21 or'over (except indentured; apprentices) with not Jess 
than three years’ experience in Specified occupations 2s. Id. an hour, Other 
workers 21. or over Is, lOd.; females—pan hands (all ages) other than pan 
setting learners is. 2d., Is. 7Jd. dr 2s.jd., according to class of work, drawing 
hands Is. 5d. or Is. 7id., other workers 20 or over is. 2d.f

Increase of 7^ per cent. (12^ to 20 per cent.) in the percentage addition to general 
minimum piece rates for male and female workers, and increases of 4|d. in 
piece work basis rime rates for males and of 2fd«, 3Jd. of 4d., according to 
occupation, for females.f

Increases of 3d. an hour in general minimum time rates for men 21 years or Over 
and- women 18 years or oyer, of Id. to 3d., according to age, for youths and 
boys, and of Id., Ifd. .or Ifd. for girls. General minimum time rates after 
change: males 8|d. an hour at under 15 rising to is. 9d. at Qi or over, females 
6d. an hour at under 1,5 rising to Is;, 2d. (England and Wales) or is, 1 jd. 
(Scotland) at 18 or oyer. (Workers employed on piecework to be paid piece 
rates each of which would yield, in the circumstances of the case, to an ordinary 
worker at least the same amount of money as the general minimum rime rate.)J

Increases of 4fd. an hour in general minimum rime rates for male workers 22 
years and over, of 7fd. for those 21 years and finder 22, of Ifd. to 3fd., 
according to age, for youths and boys, of l£d. for female workers 20 years 
and oyer and of fd. for girls. General minimum time rates after change: 
males—8d. at under 16 years rising to Is. 8d. at 21 and over : females—74d. 
at under 18 years rising to 10|d. at 20 and over.§

Increases of 4fd. (Is. 4id. to Is. 9d.) an hour in piecework basis time rates for 
male workers and of lid. (lOd. to Hid.) for females.§

Bonus decreased^ by Is. a, week (25s. to 24s.) at 21 years and over and by 8d. (16s. 8d. 
to 16s.) a/ under 21.

Brush and Broom
Manufacture.

District.

Date from 
which 

Change 
took 

effect.

Classes of Workpeople. ;

Great Britain Pay day 
in week 

commencing
14 Oct,

Transport workers .. .,

do. do. • Clerical workers ..

Great Britain 23 Oct. Timeworkers

Pieceworkers .. .. ..

Great Britain 11 Pct. Men, youths, boys, women 
and girls.

Northern Ireland 15 Oct, Timeworkers ..

Pieceworkers ...

Great Britain 1st pay Laboratory workers; cine-
day in technicians whose normal

Oct. salaries do not exceed 
. £17 10s. a week ; certain 
'■ workers|| employed in film 

laboratories.
United Kingdom do. Technical workers, including 

learners, employed in pro
ducing newsreels.

Industry Group1.

January to, October, 1946., . january to .October, 1945.

Number 
of 

Stoppages 
beginning 

in 
period; '!

Number 
of

Workers 
involved 

in all 
Stoppages 

‘in
progress.

Aggregate 
Number 

of 
Working 
Days lost 

i n all
Stoppages 

in 
progress.

Number

Stoppages 
beginning 

in 
period.

Number 
of 

Workers 
involved 

in all 
Stoppages 

in 
progress.

Aggregate 
Number 

of 
Working 
Days lost 

in all
Stoppages 

in 
progress.

Fishing .. .. 3 8,800 69,000 3 2,100 ' 10,000
Coal Mining 
Other Mining and

1,143 195,500t 387,000 1,050 205*0001 573,000

Quarrying
Brick, Pottery,

Glass, Chemical,

8 600 1,000 10 700 1,000

etc;' .. 28 2,200 18,000; 20 2,560 17,000
Engineering 158 98,600 533,000 209 69,600 1 297,000
Shipbuilding
Iron ahd Steel and-

93 I41OO .185,000 167 26,100 132,000

Other Metal .. 156 37,000 300,000 145 18,100 64,000
Textile ..t 32 6,500 42,000 35 3*60'0 9,000
Clothifig ..
Food;1 Drink and

32 14,500 102,000 25 6,500 12;000

. Tobacco
Woodworking,

17 8,000 52,000 8 1,600 51606;"

Furniture, etc. 
Papeir, Printing,

15 900 . 6,000 15 1,500 3,000

etc; .. 7 3,400 4,000 7 500 1,000
Building, etc. .. 
Gas, Water and 

Electricity

60 5,800 15,000 33 3,200 5'j0OO

Supply 10 4,800 18,000 3 200 1,000
Transport
,Public A^minisr

91 50,700 135,000 140 125,300 1,347,000

tration Services
Distribution,

6 •1,300, 8,000! 6 1,400 5,000

Commerce, etc.
All Other Indus-

18 10,300 67,000 gfi 400 1,000

tries .. 29 6,400 26,000 32 3,700 20,000

Total 1,906 471,4001 1,968'000' 1,915 472,0001 2,503,000

Industry- Group.

Nqmt;e^ of Stoppages in 
progress in Month. Number 

of Workers 
involved, in 
all Stop- 

, pages in 
progress in 

Month.

'.Number, of
Working

Days lost • 
in all Stop
pages in 

progress in 
Month.

Started 
before 
begin

ning of 
Month,

Started, 
in 

Month.
Total.

Coal Mining 2 117 119 19'500 40,000
Chemicafe, etc. 1 2 3 500 11,000
Metal, Engineering mid 

Shipbuilding .. 13 40 53 18,100‘ 133,000
Transport .. 2 15 17 18,200 61,000
All Other Industries ,. 4 29 33 11,900 40,000

Total, October, 1946 .. 22 203 ■ ' 225 68,200 285,000

Total, September, 1946.. ■ 189 302 42;300 185,000

Total, October, 1945 .. 18 244 ' 262 90,800 1,114,000 .

. Occupations! and Locality,

Approximate
Number of Workers 

involved.
Date when Stoppage

Gause; or Object, Result.

Directly.
In

directly.! Began. Ended,

Coal Mining:—
Fillers and other colliery workers^— 

Thrybergh, Rotherham (one 
colliery).

Chemicals :-^- .. ,

460 1,780 9 Oct. 12 Oct. Dissatisfaction of fillers i on two 
conveyor' faces with their wages 
for the ••week ended 5th October, 
1946.

Work resumed on the advice of a 
trade union official.

Process workers and labourers 
■employed in heavy chemical 
industry—Rutherglen, Glasgow 
(one firm).

390 27 Sept. 30 Oct. Objection to the retention of non- 
unionists while trade union 
members were being declared 
redundant.

Temporary settlement effected pend
ing further negotiations.

Engineering
Engineering workers—Accrington 

(one firm).
V k ■ iiv

Other Metal Industries :-r-!

3,930 14 Oct ; 19 Oct; Employers’ refusal to fpree two 
outworkers to join a trade union 
and to remove from the press shop 
a man who had been expelled from 
a trade union.

Work resumed, on advice of trade 
ufiion officials to permit of settle
ment of dispute through normal 
negotiating machinery;

' Workers employed in wira rope 
manufacture —- North Eastern 
England and Doncaster, Retford 
and Wakefield (various firms). ..

2,400 5 Sept.§ 21 Oct. Demand for an increase in wages and 
qbjection to employers’ refusal to 
recognise, in naflonal negotiations, 
trade unions other than the 
Amalgamated Society of Wire 
Drawers and Kindred Workers;

Work resumed on the advice of trade 
union officiate; a meeting to be 
held to discuss the establishment 
of a Joint; Industrial Couneil.

Transport
Omnibus drivers, 'conductors', 

maintenance staff, etc.—South 
and West Wales (one firm).

1,800 12 Oct.|| 26 Oct. In support of the refusal of a section 
of employees to accept the terms 
of a proposed fieW agreement in 
respect of Working conditions.

Work resumed.
Omnibus drivers, conductors, 

maintenance staff, etc.—South
4,200 20 Oct. 26 Oct. In sympathy with the workers 

involved in the above dispute.
and West Wales and parts of
Gloucestershire and Herefordshire 
(various firms).

J ..

Omnibus and tram drivers and 
conductors employed by Birming
ham City Transport Department.

4,450 b040 ■ 19 det. 19 Oct. In support of workers at one depot 
who were dissatisfied vyith a new 
duty schedule.

Work resumed. Operation- of the 
■schedule in dispute deferred for 
one week pending negotiations.

Retail 
Co-operative 

Societies.

. Great Britain Pay day 
in week 

commencing 
14 Oct;

Distributive and ancillary 
workers, transport and 
milk workers;

Normal working week reduced to 44 hours,**  (The normal working hours previously 
in operation Were generally 48),

do. Clerical staff Normal working week reduced to 40 hours.**  (The normal working hours previously 
in operation varied from 40 to 48).

Date.

Estimated 
Percentage Increase 
in Weekly Wage 

Rates since 
September, 1939.,

Date.
Estimated 

Percentage Increase 
in Weekly Wage 

Rates since 
September, 1939.

1945 January 45—46 1'946 January 57February 46 February 57—58March 47—48 March '58April
May 

. June

48—49 , Apri l 5,9—60
48—49

49
May
June

60—61.
61July 50—51 July 63—64August .5:1 , Augfis't 63—64September ■ 51—52 September 64October 51—52 October. 64November 52—53

December • 53
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CHANGES IN RETAIL PRICES AND COST OF LIVING.
INDEX FIGURES FOR 1st NOVEMBER, 1946.

Food All Items
Rise since July, 1914 68% 108%
Change since 1st < Index Points .. nil nil

October, 1946. t Per cent. .. nil nil

FOOD.
During October there were reductions in the average prices 

of several kinds of fish, following reductions in the maximum 
permitted prices under an Order made by the Minister of Food. 
The retail prices of other articles of food showed no appreciable 
change during the month.

For the articles of food included within the scope of these 
statistics, the following Table compares the average prices at 
1st November, 1946, with the corresponding prices at 1st October, 
1946, and 1st September, 1939:—

Article.

Average Price (per lb. unless 
otherwise indicated) 

to the nearest id., at—

Percentage Increase 
or Decrease (—) 

at 1st November, 1946, 
compared with—

1st 
Nov., 
1946.

1st
Oct., 
1946.

1st 
Sept., 
1939.

1st
Oct., 
1946.

1st 
Sept, 
1939.

Beef, British— s. d. s. d. s. d. Per cent. Per cent.
Ribs 1 35 1 3i 1 2i 11
Thin Flank 0 92 0 9| 0 71 27

Beef, Chilled or Frozen.
Ribs 1 1 1 1 0 91 35
Thin Flank 0 6 0 6 0 42 23

Matton, British—
Legs 1 51 1 5} 1 3i 13
Breast 0 8 0 8 0 71 8

Matton, Frozen—
Legs 1 0 1 0 0 101 16
Breast 0 4 0 4 0 4

Bacon* 1 101 1 101 1 3 50
Fish........................ — —5 10
Floor .. per 6 lb. 1 3 1 3 0 111 31
Bread .. per 3|lb. 0 9 0 9 0 7i 25
Tea ........................ 2 10 2 10 2 4 21
Sagar (granulated) .. 
Milk .. per quart

0 4 
0 9

0 4 
0 9

0 3 
0 62

32
33

Butter—
Fresh 
Salt }1 6 1 6 / 1 41

1 1 31 } •• { 1’8
Cheese........................ 1 1 1 1 0 10 30
Margarine—

Special .. 
Standard ..

0 9 
0 5

0 9
0 5

J*  0 6it 12

Eggs (fresh)t .. each 10 2 
I o u

0 2 
0

} : 1
Potatoes .. per 7 lb. ’ 0 6j 0 6| 0 61 —1

* The description of bacon specified for quotation is streaky, but where this kind 
is seldom being sold the returns relate to another kind, locally representative.

t This figure is an average calculated from the prices of various brands of margarine 
on sale at 1st September, 1939. A

t Of the two prices shown for eggs at 1st ±\Tovember and 1st October, 1946, 2d. 
was for large eggs (in Ministry of Food category I) and Ifd. for small eggs 
(in category II). At 1st September, 1939, the average price for eggs, as shown by 
the returns received, was between l|d. and 2d.

The following Table shows the average percentage changes 
in prices at 1st September, 1939, 1st October, 1946, and 1st 
November, 1946, respectively, as compared with July, 1914 :—

Article.

32

75

68 6838

79
24
67
24

79
24

67
24

48
14

75 
—3 
102 
151
65
78
85
93 

156
23
27
51
3 

60 
34

102
138
65
78
85
93

156

51 
—3
35 

116
26
42
52
46
92
13
7

16 
—8

58
33

23
27 
51
3 

60 
33

AU above articles (Weighted 
Average on July, 1914, basis)

1st Sept. 
1939.

1st Nov. 
1946.

1st Oct.. 
1946.

Per cent.
59
46

Per cent.
44
15

Per cent.
59
46

Average Percentage Increase or Decrease (—) 
since July, 1914, at—

Beef, British—
Ribs........................
Thin Flank ..

Beef, Chilled or Frozen— 
Ribs .. ..
Thin Flank ..

Mutton, British—
Legs........................
Breast 

Mutton, Frozen—
Legs........................
Breast

Bacon*  
Fish 
Flour 
Bread 
Tea 
Sugar (granulated)
Butter-

Fresh  
Salt  

Cheese  
Margarine  
Eggs (fresh)
Potatoes

On the basis of the figures given in the foregoing Tables the 
average level of retail prices, at 1st November, 1946, of the 
articles of food specified was about 68 per cent, higher than 
in July, 1914, and about 22 per cent, higher than at the beginning 
of September, 1939.

ITEMS OTHER THAN FOOD.
The average level of working-class rents (including rates) at 

1st November showed little change as compared with 1st October, 
being nearly 4 per cent, above the level of 1st September, 1939, 
and about 68 per cent, above that of July, 1914. A substantial 
part of the increase since 1914 is accounted for by increases in 
rates.

As regards clothing, there was a further slight rise in the 
average level of prices of men’s overcoats at 1st November, 
compared with a month earlier, but on the other hand there 
were further reductions in the average prices of some kinds of 
woollen materials. Owing to the wide range of quotations, to 
changes in qualities, and to the variations in the extent to 
which different articles have been affected by price changes, it 
is not possible to make exact comparisons over a period of many 
years, but the available information (based on returns from 
representative retailers in a large number of towns) indicates 
that at 1st November the average level of prices was about 
67 per cent, higher than at 1st September, 1939, and about 
245 to 250 per cent, above the level of July, 1914.

In the fuel and light group, the average levels of retail prices 
of coal and of gas at 1st November showed little change as 
compared with those at 1st October. Prices of coal averaged 
about 56 per cent, higher than at 1st September, 1939, and 
about 203 per cent, above the level of July, 1914; prices of 
gas averaged about 39 per cent, higher than at 1st September, 
1939, and about 114 per cent, higher than in July, 1914. There 
were no appreciable changes during the month in, the prices of 
lamp oil, candles, or matches. For the fuel and light group as 
a whole the index figure at 1st November was about 53 per 
cent, higher than at 1st September, 1939, and about 178 per 
cent, higher than in July, 1914.

As regards other items*  included in these statistics, there were 
relatively few changes in prices during October. In the group 
as a whole the average level of prices at 1st November was 
about 66 per cent, higher than at 1st September, 1939, and 
about 197 per cent, above the level of July, 1914.

ALL ITEMS.
If the average increases in the cost of all the foregoing items 

are combined in accordance with their relative importance in 
working-class family expenditure prior to August, 1914, the 
resultant general average increase at 1st November, 1946, is 
approximately 103 per cent, over the level of July, 1914, the 
same figure as at 1st October, 1946, as compared with 55 per 
cent, at 1st September, 1939. The result of this calculation 
(in which the same quantities and, as far as possible, the 
same qualities of each item are taken at each date) is to show the 
average percentage increase in the cost of maintaining unchanged 
the standard of living prevailing in working-class families prior to 
August, 1914, wo account being taken of any changes in the standard 
of living or of any readjustments in consumption since that date.

The rise of 48 points since the beginning of September, 1939, 
is equivalent to about 31 per cent. Of these 48 points, about 
4| points represent the effect of the increases, since that date, 
in the taxes on sugar, tobacco and cigarettes, and matches, 
and rather more than one-half of a point is due to increases 
resulting from the Purchase Tax.

INDEX FIGURES: 1920 to 1946.
The following Table shows the average percentage increase 

for all items at the beginning of each month as compared with 
July, 1914.

Year. Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dee.

1920 .. 125 130 130 132 141 150 152 155 161 164 176 169
1921 .. 165 151 141 133 128 119 119 122 120 110 103 99
1922 .. 92 88 86 82 81 80 84 81 79 78 80 80
1923 .. 78 77 76 74 70 69 69 71 73 75 75 77
1924 .. 77 79 78 73 71 69 70 71 72 76 80 81
1925 .. 80 79 79 75 73 72 73 73 74 76 76 77
1926 .. 75 73 72 68 67 68 70 70 72 74 79 79
1927 .. 75 72 71 65 64 63 66 64 65 67 69 69
1928 .. 68 66 64 64 64 65 65 65 65 66 67 68
1929 .. 67 65 66 62 61 60 61 63 64 65 67 67
1930 .. 66 64 61 57 55 54 55 57 57 56 57 55
1931 .. 53 52 50 47 47 45 47 45 45 45 46 48
1932 .. 47 47 46 44 43 42 43 41 41 43 43 43
1933 .. 42 41 39 37 36 36 38 39 41 41 43 43
1934 .. 42 41 40 39 37 38 41 42 43 43 44 44
1935 .. 43 42 41 39 39 40 43 43 43 45 47 47
1936 .. 47 47 46 44 44 44 46 46 47 48 51 51
1937 .. 51 51 51 51 52 52 55 55 55 58 60 60
1938 .. 59 57 56 54 56 55 59 56 56 55 56 56
1939 .. 55 55 53 53 53 53 56 55 55 65 69 73
1940 .. 74 77 79 78 80 81 87 85 87 89 92 95
1941 .. 96 , 97 97 98 100 100 99 99 99 99 100 101
1942 .. 100 100 100 99 too 99 100 101 100 100 100 100
1943 .. 99 99 99 98 99 98 100 99 98 99 99 99
1944 .. 99 100 100 100 100 100 101 102 102 101 101 101
1945 .. 102 102 102 102 103 104 107 105 103 103 103 103
1946 .. 103 103 103 103 104 103 105 105 103 103 103 ••

A detailed account of the method of compilation of these 
statistics, “ The Cost of Living Index Number: Method of 
Compilation,” is obtainable, price 2d. net, from H.M. Stationery 
Office, at the addresses shown on the front cover of this 
Gazette._______ • _________ ____________ ____________

* Soap, soda, domestic ironmongery, brushes, pottery, tobacco and cigarettes, 
fares and newspapers.
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RETAIL PRICES OVERSEAS.
In the following paragraphs a summary is given of the latest 

information relating to changes in retail prices and cost of 
living in oversea countries, contained in official publications 
received since last month’s issue of this Gazette was prepared.

CANADA.
At the beginning of September, 1946, the official index figure, 

covering the cost of food, fuel and light, clothing, rent, home 
furnishings and services, and miscellaneous items, based on 
the average of prices in 1935-1939 taken as 100, was 125*5,  
a decrease of 0*1  per cent, compared with the beginning of 
August and an increase of 24*7  points or 24*5  per cent, compared 
with the beginning of September, 1939. For food alone, the 
index figure at the beginning of September was 143*2,  a decrease 
of 1 *0  per cent, compared with the beginning of August and an 
increase of 43*8  points or 44*0  per cent, compared with September, 
1939.

UNION OF SOUTH AFRICA.
During the first half of July, 1946, the official index figure, 

covering the cost of food, fuel, light, rent, and sundries (including 
clothing) in nine urban areas, based on the average of prices 
in 1938 taken as 1,000, was 1,335, a decrease of 17 points or 
1 *3  per cent, compared with the previous, month and an increase 
of 342 points or 34*4  per cent, compared with the beginning 
of August, 1939. For food alone, the index figure during the 
first half of July was 1,434, a decrease of 37 points or 2*5  per 
cent, compared with the previous month and an increase of 
457 points or 46*8  per cent, compared with the beginning of 
August, 1939.

SOUTHERN RHODESIA.
In August, 1946, the official index figure, covering the cost 

of food, fuel and light, clothing, rent and rates, and sundries, 
showed a decrease of 0*4  per cent, compared with the previous 
month and an increase of 29*5  per cent, compared with August, 
1939. For food alone, the index figure in August was 0*8  per 
cent, below the figure for the previous month and 26*6  per 
cent, above that for August, 1939.

INDIA.
In August, 1946, the official index figure for the working 

classes in Bombay City, covering the cost of food, fuel and 
light, clothing, rent, and miscellaneous items, based on the 
average of prices in July, 1933-June, 1934, taken as 100, was 
267, a decrease of one point or 0*4  per cent, compared with the 
previous month and an increase of 162 points or 154*3  per cent, 
over August, 1939, the corresponding increase in July, 1946, 
being 163 points or 155*2  per cent. For food alone, the index 
figure in August was 322, a decrease of 2 points or 0*6  per 
cent, compared With the previous month and an increase of 
220 points or 196*4  per cent, over August, 1939, the corres
ponding increase in July, 1946, being 222 points or 198*2  per 
cent.

JAMAICA.
In August, 1946, the official index figure, covering the cost 

of food, fuel and cleaning, rent, clothing, and miscellaneous 
items for working class persons and peasantry in Kingston, 
showed an increase of 3*2  per cent, compared with the previous 
month and of about 70| per cent, compared with August, 1939, 
the Corresponding increase in July, 1946, being nearly 65 per 
cent. For food alone, the index figure in August was 2*2  per 
cent, above that for the previous month and about 61 per cent, 
above the figure for August, 1939, the corresponding increase 
in July, 1946, being 57| per cent.

DENMARK.
In October, 1946, the official index figure, covering the cost 

of food, fuel and light, rent, clothing, footwear and laundry, 
taxes and other items, based on the average of prices in 1935 
taken as 100, was 170, an increase of 2 points or 1*2  per cent, 
compared with July and of 63 points or 59 per cent, compared 
with July, 1939. For food alone, the index figure in October 
was 172, an increase of 3 points or 1*8  per cent, compared with 
July and of 64 points or 59 per cent, compared with July,

FINLAND.
In July, 1946, the official index figure, covering the cost of 

food, fuel and light, rent, clothing, taxation, and other items, 
showed an increase of 2*9  per cent, over the previous month 
and of 363 per cent, over the average for August, 1938-July, 
1939, compared with an increase zof 350 per cent, in June.*  
For food alone, the index, figure in July was 1*0  per cent, below 
the figure for the previous month and 391 per cent, above 
that for August, 1938-July, 1939, compared with an increase 
of 396 per cent, in June,

♦ According to figures supplied by the Labour Attach^, British Legation, in 
Helsinki, the index figure covering all items of expenditure-showed further increases 
in August and September, to 366 and 369 per cent, respectively, above the level of 
August, 1938—July, 1939.
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ICELAND.
At 1st September, 1946, the official index figure, covering the 

cost of food, fuel and light, clothing, rent, and miscellaneous 
items in Reykjavik, was 0*7  per cent, below the figure at 1st 
August and 191*1  per cent, above the level of 1st September, 
1939. For food alone, the index figure at 1st September was 
0*3  per cent, above the figure at the beginning of the previous 
?939^ an<^ Per cen*̂  a^>ove the figure at 1st September,

PORTUGAL.
In July, 1946, the official index figure, covering the cost of 

food, fuel and light, and. certain other household articles in 
Lisbon, based on the average of prices in the twelve months 
ended 30th June, 1939, taken as 100, was 206*3,  an increase 
of 7*3  points or 3*7  per cent, compared with the previous month 
and of 107*6  points or 109*0  per cent, compared with August, 
1939. For food alone, the index figure in July was 215*6,  an 
increase of 8*8  points or 4*3  per cent, compared with the previous 
month and of 117’2 points or 119*1  per cent, compared with 
August, 1939.

ITALY.
In August, 1946, the official index figure, covering the cost 

of food, fuel and light, rent, clothing, and miscellaneous items 
in Rome, based on the average of prices in 1938 taken as 100, 
was 1,929, a decrease of 168 points or 8*0  per cent, compared 
with the previous month. For food alone, the index figure 
in August was 2,567, a decrease of 316 points or 11*0  per cent, 
compared with the previous month.

BULGARIA.
In July, 1946, the official index figure, covering the cost of 

food, fuel and light, rent, clothing, and other items in 12 towns 
(including Sofia), based on the average of prices in 1939 taken 
as 100, was 566*9,  a decrease of 3*6  points or 0*6  per cent, 
compared with the previous month. For food alone, the index 
figure in July was 722*2,  a decrease of 7’8 points or 1 *1  per cent, 
compared with the previous month.

UNITED STATES OF AMERICA.
At mid-August, 1946, the official consumers’ price index for 

wage-earners and lower-salaried wbrkers in large cities, covering 
the cost of food, clothing, fuel, electricity and ice, rent, house 
furnishings, and miscellaneous items, based on the average of 
prices in 1935-1939 taken as 100, was 143*7,  an increase of 2*7  
points or 1*9  per cent, compared with the previous month and 
of 45*1  points or 45*7  per cent, compared with mid-August, 
1939, the corresponding increase at mid-July, 1946, being 42*4  
points or 43*0  per cent. For food alone, the index figure at 
mid-August was 171*2,  an increase of 5*5  points or 3*3  K per 
cent, compared with the previous month and of 77*7  points 
or 83*1  per cent, compared with mid-August, 1939, the corre
sponding increase at mid-July, 1946, being 72*2  points or 77*2  
per cent. ■

BRAZIL.
In February, 1946, the official index figure, covering the cost 

of food, fuel and light, rent, clothing, service, and other items 
in Rio de Janeiro, based on the average of prices in 1912 taken 
as 100, was 698, a decrease of 2 points or 0*3  per cent, compared 
with the previous month and an increase of 348 points or 99*4  
per cent, compared with the average for 1939. For food alone, 
the index figure in February was 702, a decrease of 4 points 
or 0*6  per cent. Compared with the previous month and an 
increase of 393 points Or 127*2  per cent, compared with the 
average for 1939.

SHIPBUILDING: 3rd QUARTER, 1946.
According to Lloyd’s Register Shipbuilding Returns for the 

quarter ending 30th September, 1946, the number of vessels 
under construction in Great Britain and Ireland at the end of 
September was 464, with a gross tonnage of 1,874,878 tons, 
compared vitb 412 vessels of 1,764,943 tons gross at the end 
of June, 1946 and 387 vessels of 1,496,243 tons gross at the end 
of September, 1945. The gross tonnage of vessels under con
struction in this country at the end of September, 1946, was the 
highest recorded since June, 1922. Of the total tonnage under 
construction, 387,000 tons, or about 20*6  per cent., were intended 
for registration abroad Or for sale.

The numbers of vessel? commenced in Great Britain and 
Ireland during the third quarter of 1946 were 51 steamers of 
192,594 tons, 67 motor ships of 165,392 tons, and 12 sail and 
barges of 2,170 tons, making a total of 130 vessels-of 360,156 
tons gross. The numbers of vessels launched during the same 
period were 41 steamers of 125,660 tons, 40 motor ships of 
140,510 tons, and 12 sail and barges of 2,545 tons, making a 
total of 93 vessels of 268,715 tons gross.

The figures quoted above exclude vessels of less than 100 tons 
gross. They also exclude vessels that are being built at merchant 
shipbuilding yards to the order of the Admiralty, solely for 
naval purposes, but include certain vessels which are of merchant 
type (e.g., tugs, oil tankers, etc.) but which are intended for naval 
service.
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FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than. seamen, whose 

deaths from accidents in the course of their employment 
occurred or were reported in the United Kingdom in October*  
was 141, as compared with 115f in the previous month and 
129f in October, 1945. Details for separate industries are given 
below:—

wages for certain electricians.
* See footnote * in second column on page 342.

Mines and: Quarries.*
Under Coal Mines Acts :

Underground .. .. 48
Surface  5

Metalliferous Mines .. 1
Quarries .. .., .. .. 6
TOTAL, —•

MINES AND QUARRIES 60

Factories.
Clay, Stone, Cement, Pot

tery and Glass .. .. 
Chemicals, Oils, Soap, etc. 3 
Metal Extracting and

Metal Conversion and
Founding (including
Rolling Mills and Tube
Making)  7

Engineering, Locomotive
Building, Boilermaking,
etc.  11 

Railway and Tramway
Carriages, Motor and 
other Vehicles and Air
craft Manufacture .. 1

Shipbuilding .. .. .. 4
Other Metal Trades .. 3
Cotton .. ..... 1
Wool, Worsted, Shoddy.. 
Other Textile Manufacture 2 
Textile Printing, Bleaching

and Dyeing .. ./... > ' ?1 
Tanning, Currying, etc.,.,. 
Food and Drink .. .. 1
General Woodwork and

Furniture .. .. .. 2

Factories—continued.
Paper, Printing, etc  
Rubber Trades  
Gas Works  
Electrical Stations .. .. 3
Other Industries .. ....

Works and Places under1 
ss. 105, 107, 108, Factories 

Act, 1937.
Docks, Wharves, Quays 

and Ships .. 4
Building Operations .. 12 
Works of Engineering

Construction .. .. 6
Warehouses .. .....

total, factories act 61

Railway Service.
Brakesmen, Goods Guards 3 
Engine Drivers, Motor

men  
Firemen  
Guards (Passenger)  
Labourers.... .. .., 1
Mechanics ................
Permanent Way Men .. 7
Porters  3
Shunters  .. 1
Other Grades  4
Contractors’ Servants .. 1

TOTAL, RAILWAY SERVICE 20

Total (excluding Seamen) 141

INDUSTRIAL DISEASES.
The Table below shows the number of casesX and deathsX in 

the United Kingdom reported during October under the Factories 
Act, 1937, or under the Lead Paint (Protection against Poisoning) 
Act, 1926 :■?—

I. Cases.
Lead Poisoning.

Among Operatives
. engaged in,: 
Smelting, of Metals ..
Plumbing and Soldering .. 
Shipbreaking ., .. 4
Printing . . .. .. 
Other Contact with

Molten Lead ..
White and Red Lead
. Works .. .. .. .. 
Pottery .'  1
Vitreous Enamelling .. 
Electric Accumulator

Works ■ .a-., ..,
Paint andCblour Works .. 
Coach and Car Painting 
Shipbuilding , • • •, • • 
Paint used; in other

Industries  .. 
Other Industries .. .. 
Painting of Buildings.. ..

total .. .... 5

Other Poisoning.

Aniline . .. 4

total  4

I. Cases—continued.
Epitheli omatousUlcer ati on 

(Skin Cancer).
Pitch . . . . .. .. 12
Tar ..  . . 9
Oil .. .. .. .. :. - 3

total .. .. .. 24

Chrome Ulceration.
Manufacture of Bi

chromates .. .. ...
Chromium Plating .. .. 3
Other Industries .. .. 1

Total .................. 4

Total, Cases  37

n. Deaths.
Other PoiSoNIng. i

Aniline Poisoning .. .. 1

TOTAL 1

Epitheli om atousUlcerati on
(Skin Cancer).

Oil .. ..  1
TOTAL . . ,■» . . . 1

Total, Deaths  2
♦ For mines and quarries, weekly returns are furnished and the figures cover 

the 5 weeks ended 2nd November, 1946, in comparison with the 4 weeks ended 
28th September, 1946, and the 5 weeks ended 3ni November, 1945.

t Revised figure.
t Cases include all attacks reported during the month, and not previously reported, 

so far as is known, during the preceding 12 months. Deaths include all fatal cases 
reported during the month, whether or not they have been included (as cases) in 
the same or previous returns.

RELEASES AND DISCHARGES FROM 
THE FORCES.

STATISTICS FOR SEPTEMBER, 1946.
A statement has been issued by the Ministry of Labour and 

National Service showing the numbers of persons released and 
discharged from the Forces and Auxiliary and Nursing Services 
during September, 1946. Particulars are given below in 
respect of (a) September, and (5) the period from 18th June, 1945, 
to 30th September, 1946, together with (c) a comparison of the 
numbers actually released and discharged with those laid down 
in the Government’s programme.

Releases and Discharges from the Forces and Auxiliary and 
Nursing Services.

Service. Class A. Class B.
Other 

Releases and 
Discharges.

Total.

' Septeniber, 1.946.
Men.

Royal Navy ... 27,590 320 1,210 29,120
Army .; > . > 67,380 4.020 2,740 74,140
Royal Air Force ' . . ( , 42,590 710 780 44,080

Total 137,560 : 5,050 4,730 147,340

Women.
Royal Navy .. 2,250 10 110 .•? 2,370
Army .. 4,050 70 500 4,610
Royal Air Force .. .. 4,630 20 240 4,890

Total .. 10,930 100 850 1 11,880

Total, Meii and Women.
Royal Navy .. ....... 29,840 '330 1,320 ! 31,490
Army........................ 71,430 4,090 3,240 78,760
Royal Air Force ... ... 47,220 730 1,020 , . ■ 48,970

1 Total .. 148,490 5,150 5,580 159,220

18th june, 1945, tc 30 th September, 1946.

Men.
Royal '‘Navy .. .; 532,430 19,880 37$50 589)860*
Army................................... 1,903,530 191,810 169,170 . 2,264,510
Royal Air Force .. .. 663,740 54,080 41,670' 759,490

Total ' .. 3,099,700 265,770 248,390 3,613,860

Women.
Royal Navy .. 64,200 300 5,170 69,670*
Army ., ......................... 157,870 2,710 16,580 177,160
Royal (Air Force 116,750 910 13,530.;, j 131,190

Totalzjj{^^j 338,820 3,920 35,280 378,020

Total, Men and Women,
R6yal NaVy .. .. 596,630 20,180 42,720 659,530*
Army. .. 2,061,400 194,520 185,750 2,441,670
Royal Air Force;... ;.;, > .. 780,490 54,990 55,200 890,680

3,438,520 269,690t 283,670 3,9^1,880

Comparison of the Numbers Released, and Discharged with the 
Numbers in the Government Programme.

.. Service.,

Men. Women. .

Era?
grammes

Releases 
and 

,(Dis- , 
charges.

Excess (+)
'or

Defici t (~) 
on Pro
gramme.

<■ Pro
gramme.

Releases - 
and 

.Dis-, 
’chaises.'

ExcesS (4-)
J "'of

Deficit (•+) 
onPiq^

’^gramme.'

Royal Navy ; 600,000 589/860* —10,140 67,800
181,590

69)670.* +1,870.
Army,
RoyalAir

2,246,900 2,264,510 + 17,610.; 177,160 —4;,430

Fbrfce .<.. 755,200 759,4^0 +4,290 130,240 131,190 “ ;';■+•‘950

Total 3,602,100 3,613,860 . +H.760 , 379,630 378,020 —1,610

PROVISIONAL PROGRAMME, JANUARY-JUNE, 1947.
An article giving details of the provisional programme, of 

releases and discharges from the Forces and the Auxiliary 
and Nursing Services during Qctober to December, 1946, was 
published in the issue of this Gazette for August, 1946 (page 
216). .

In reply to a question in the House , of Commons on 6th 
November, the Minister of Labour and National Service supplied 
a statement giving the provisional programme in detail for the 
first quarter of 1947, when the estimated number of men and 
women to be released and discharged will be approximately 
94,150, making the cumulative total from 18th June, 1945. 
to 31st March, 1947, approximately 4,387,270. The statement 
also indicates broadly the position which it is hoped to feach 
during the second quarter of 1947; but figures for this period 
cannot at present be given in respect of all three Services. 
As on previous occasions, the Minister emphasised that, although 
as far as possible men and women would be released in accordance 
with the provisional programme, compulsory deferment of 
release of a number of individuals would continue to be necessary, 
and, as in the past, there would be some inequality in the rate 
of release for certain branches, categories and trades of the Royal 
Navy and Royal Air Force.

* These figures include an estimate of 14,000 men and 500 Women whose release 
had been effected at 30th September, 1946, but not yet recorded at the Admiralty.

t Individual specialist releases include 16,984 men and 540 women.

The provisional programme for the Forces and Auxiliary 
Services in respect of the first quarter of 1947 is set out below.

Period.

Men. Women.

Age and Service 
Groups 

(Class A Releases).

Estimated 
Number of 

Releases and 
Discharges.

Age and
Service Groups 

(Class A 
Releases).

Estimated
Number of 
Releases and 
Discharges.

January .. 
February«. 
March

Royal N ivy.

(Average)
3,500
3,000
4,000

(Average) .

Pt.62
Pt.62
Pt.63

450
300
450

Officers.
57
58,
59

Men. 
Pt.60 
PL60 
Pt.61

Total': 
.. Jan.-Mar. . 57-59 60 and

Pt.6I
10,500 62 and Pt.63 1,200

Army.

January .. 
February.. 
March t.

(Actual)
Pt.46
Pt.47

Pt.47 and Pt.48

15.600
17,400
18.600

(Actual)
Pt.56
Pt.56 

Pt.56 and Pt.57

1,280
1,230
1,270

Total:
Jan.-Mar. Pt.46-Pt.48 51,600 56 and Pt.57 3,780

Royal Air ?orce.

January .. 
February.. 
March

(Gen.
Flying

Personnel.
51 

Pt.52 
Remdr. 52

Level) 
Ground 

Personnel.
48 

Pt.49 
Remdr. 49

7,970
8,170
6,280

(Gen. Level)

Pt.52
Pt.52 and Pt.53 

Remdr. 53
1,750
1,230
1,220

Total: 
Jan.-Mar. 51 and 52 48 and 49 22,420 52 and 53' 4,200

In the case of the Nursing Services, the estimated numbers 
of releases and discharges under the provisional programme 
for January to March, 1947, are shown in the following Table

Service. January. February. > .March, Total.

Royal Navy:
Nursing Sisters and *)  

V.AJX Officers >
V.A.D.’s .. : J

15 140 120 275

Army: .,
Nursing Officers 
V.A.D/S .. ..

Figur
30

ss hot yet av
301

lilable.
50 no

Royal Air Force 22 23' 18 63

With regard to the second quarter of 1947, it is expected 
that releases of men and women from the Royal Navy will be 
sufficient to bring the total releases during the first half of the 
year up to an average of three groups. The provisional pro
gramme for the Army provides for the release of (i) Group 48 
(part) to Group 50 (part) in the case of men (a total of 77,400 
releases), and (ii) Group 57 (part) to Group 62 (part) in the case 
of women (a total of 7,590 releases). For male ground personnel 
in the Royal Air Force, Group 50 to Group 52 (part), as a 
general levels are to be released; but the release of flying personnel 
will not proceed at the same rate as for ground personnel (the 
total number of men to be released during the quarter is 23,860) ; 
for women, Group 54 to Group 58 (part)—a total of 3,500—are 
to be released.

For the Nursing Services, the Royal Navy expect that the 
releases during the second quarter of 1947 will be sufficient to 
bring thp total releases during the first half of the year to an 
average of three groups. As regards the Army, figures have 
not yet been issued for Nursing Officers, but the estimated 
number of V.A.D.’s to be released is 400. For the Royal Air 
Force the estimated number of releases is 69.

REINSTATEMENT IN CIVIL 
EMPLOYMENT ACT.

ANALYSIS OF DECISIONS OF REINSTATEMENT 
COMMITTEES AND THE UMPIRE.

The Rein statement in Civil Employment Act came into 
operation on 1st August, 1944. Since that date any person 
who claimed that he had rights under the Act which were being 
denied him could apply to a Reinstatement Committee appointed 
under the Act to settle the matter in dispute. The number of 
eases decided by statutory Committees in Great Britain up to 
30th September, 1946, was 3,625. Of these, 505 were dealt 
with up to the end of 1945; the corresponding figures for the 
first, second and third quarters of 1946 were 849, 1/103 and 
1,168, respectively. The increase during the present year 
follows the release of large numbers of men and women from 
the Forces in Class A.

Where a Committee are satisfied that default has been made 
by the former employer in the discharge of his obligations under 
the Act, the Committee may make an order for reinstatement, 
or for compensation, or for both, having regard to all the 
circumstances of the case and the nature and extent of the 
default. When the employer is not in default, no order is 
made. The Table in the next column gives an analysis of 
decisions given by Reinstatement Committees up to 30th 
September, 1946.

September
Quarter, 1946.

Total Cases 
dealt with.

Order requiring employment to be made
available to applicant .. ..

Order requiring payment of compensation
231 803

for loss by reason of default .. .,
Orders for both reinstatement and com-

86 251
pehsation .. .. .■. .. .. 240 815

Total .. .. .. .. .557 1,869
Cases whete no Order was made against the

employer concerned .. .. .. 611 1,756
Total of cases decided •. 1.168 , 3;625

The Act makes provision for appeal from decisions of Re
instatement Committees to the Umpire under the Act. Up to 
30th September, 1946, the Umpire had given his decision in 
respect of 295 appeals. In 177 cases he confirmed the deter
mination of the Reinstatement Committee, and in 118 cases 
the Committee’s determination was reversed.

The Act also has effect in Northern Ireland and the Isle of 
Man. The number of cases determined by Reinstatement Com
mittees in Northern Ireland up to 30th September, 1946, was 
21, of which 15 were determined in favour of the applicant. 
One case had be^n decided by the Deputy Umpire in Northern 
Ireland, who confirmed the determination of the Reinstatement 
Committee. Up to the same date, Isle of Man Reinstatement 
Committees had determined two cases,, in both of which the 
decision was in favour of the applicant. There had been no 
appeals to the Umpire in the Isle of Man.

CONDITIONS OF EMPLOYMENT AND 
NATIONAL ARBITRATION ORDERS.
NATIONAL ARBITRATION TRIBUNAL AWARDS.
During October, 1946, the National Arbitration Tribunal 

issued ten awards,*  Nos. 879-888. Five of the awards are 
summarised below ; the others related to individual employers.

Award No. 880 (7th October).—Parties: Members of associa
tions federated with the Engineering and Allied Employers’ 
National Federation, and members of the Constructional 
Engineering Union in their employment. Matter in dispute: 
The dispute arose out of proposals submitted on behalf of the 
employers relating to the employment of erection workers on 
painting of steelwork and fixing of gutters on steelwork erection 
contracts. A ward: The Tribunal found that the claims contained 
in the proposals submitted on behalf of the employers had not 
been established.

Award No. 881 (15th October).—Parties: Finns represented 
by the Employers’ Side of the Joint Labour Committee for the 
Rayon Producing Industry, and members of trade unions 
constituting the Trade Unions’ Side of the Committee in their 
employment. Claim: For specified increased rates per hour 
for all adult and juvenile workers. Award: The Tribunal 
awarded an increase of 2d. an hour, in the case of adult males 
of 21 years of age arid over, and l|d. an hour in the case of 
adult females of 18 years of age and over. They further awarded 
that appropriate increases based upon the above should be 
applied to juveniles, such increases to be determined by negotia
tion between the parties.

Award No. 882 (15tb October).—-Parties: Members of the 
Federation of Leather Belting Manufacturers of the United 
Kingdom and of the Mechanical and Hydraulic Leathers Manu
facturers’ Association, arid members of the Amalgamated 
Society of Leather Workers arid Kindred Trades, and of trade 
unions affiliated to the National Leather Trades Federation 
of Trades Unions, in their employment. Claim: For a scale 
of wages equal to those agreed upon between certain trade 
unions and the Leather Producers’ Association for England, 
Scotland and Wales. Award: The Tribunal awarded that the 
existing time fates of adult male workers be increased by 3d. 
an hour, with appropriate increases for female arid juvenile 
Workers, the latter increases to be determined by negotiation 
between the parties.

A ward No. 884 (17th October) .-—Parties : Members of the 
Association of the Leather Trade of Leeds and District Ltd., 
and members of the Amalgamated Society of Leather Workers 
and Kindred Trades, and of trade unions affiliated to the 
National Leather Trades Federation of Trades Unions, in their 
employment. Matter in dispute: The dispute arose out of the 
refusal of the employers to recognise or operate the scale of 
wages agreed between the unions and the Leathef Producers’ 
Association for England, Scotland and Wales. Award: The 
Tribunal awarded increases on the existing time rates of 3|d. 
an hour in the case of skilled and semi-skilled adult male workers 
and 3d. an hour in the case of unskilled adult male workers. 
They further awarded that appropriate increases based upon 
the above should be applied to women and juveniles, such 
increases to be determined by negotiation between the parties.

Award No. 886 (24th October);—-Parties: Members of asso
ciations federated with the Flour Milling Employers’ Federation, 
and members of the Electrical Trades Union in their employment 
Claim: For a revision of the method of calculating the base 
rates of electricians provided under an agreement between the 
Federation and the Union dated 13th August, 1940. 21 ward!; 
The Tribunal found against the claim that the base rates should 
be related to those applicable in the electrical contracting 
industry, but in favour of the claim for the revision of certain 
provisions of the above-mentioned agreement, involving increased
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NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.

Since the last issue of this Gazette was prepared, the National 
Arbitration Tribunal (Northern Ireland) issued nine awards, 
Nos. 554-562. Two of these awards are summarised below.

Award No. 554 (30th September).—Parties r The members 
of the Irish Bleachers Association Ltd., the Irish Dyers Ltd., 
and the Hydraulic Mangle Finishers Association; and certain 
employees of the member firms. Claim : (1) That the wages 
of all adult male workers (both piece and time workers) should 
be increased by 6d. an hour, with proportionate increases for 
those under 21 years; (2) that the wages of all adult female 
workers (piece and time workers) should be increased by 3d. 
an hour, with proportionate’ increases for those under 21 years ; 
and (3) that where workers between the ages of 18 and 21 years 
are given work usually performed by adults they should be paid 
the wages of adults. Award : The Tribunal awarded the follow
ing minimum time rates for a working week of 48 hours: (i) 
adult male workers (21 years Of age and over)—general workers 
or labourers. Is. 6d. an hour; semi-skilled workers (including 
firemen), Is. 8d. an hour; skilled workers (including engine 
drivers), Is. lOd. an hour; (ii) adult female workers (21 years 
of age and over), Is. Id. an hour. For certain male workers 
under 21 years of age, the Tribunal awarded that the following 
minimum time rates should apply:—

Aged 19| and under 20 years — 53s.
20 „ 20| „ ' —?57s.

„ 20| ,, 21 ,, — 60s.
The Tribunal awarded that piece-workers should be paid for 
the hours actually worked in any week at not less than the 
amount of the minimum time rate which would be applicable 
to them if employed as time workers. The Tribunal found that 
the remaining parts of the claim (as set out in part (3) above) 
had not been established and awarded accordingly.

Award No. 559 (17th October).—Parties : The Belfast, 
Lisburn, Bangor, Newtownards, Donaghadee, Downpatrick, 
Saintfield, Ballynahinch, Lurgan, Portadown, Larne, Ballymena, 
Ballymoney, Portstewart and Portrush members of the Northern 
Ireland Master Butchers’ Association, and certain employees 
of the member firms. Claim : (1) For a working week of 45 
hours; (2) for two weeks’ leave as annual holidays with full 
pay and six fixed holidays as follows: Faster Monday and 
Tuesday, 12th and 13th July, Christmas Day and Boxing Day; 
and (3) for the observance of a weekly half-holiday on Saturday. 
Award : The Tribunal awarded that, in 1947 and each succeeding 
year, the employees covered by the claim should be allowed the 
following public or customary holidays with full pay: Easter 
Monday, 12th July, Christmas Day and Boxing Day, and two 
additional days to be arranged mutually between the employer 
and the employee concerned, each being a day which is custom
arily observed as a holiday in the trade or in the locality in which 
the establishment is situated; that the days specified above 
should not be regarded as part of any annual holiday (apart 
from public or customary holidays) which may be granted to 
the employees ; and that an employee required to work on any 
of the days of holiday granted under the award should be paid 
two days’ pay in respect of any such day or part thereof. The 
Tribunal found that the remaining parts of the claim had not 
been established and awarded accordingly.

INDUSTRIAL COURTS ACT, 1919, 
AND CONCILIATION ACT, 1896. 

INDUSTRIAL COURT AWARDS.
During October, 1946, the Industrial Court issued three awards, 

Nos. 2067-2069. These are summarised below.
Award No. 2067 (11th October).—Parties: National Union 

of Railwaymen, and the Southern Railway. Claim: That the 
rates of pay and allowances paid to boilermaking grades em
ployed in the company’s marine workshops at Dover should be 
paid to boilermaking grades employed by the company at 
Newhaven. Award: The Court found that the claim had not 
been established and awarded accordingly.

Award No. 2068 (18th October).—Parties: National Joint 
Industrial Council for Land Drainage Authorities—Trade Union 
Side and Employers’ Side. Claim: That the existing rate of 
all workpeople coming within the purview of the Joint Council 
be increased by 2d. per hour, and that the present annual 
holiday entitlement be amended to provide twelve working 
days per year with pay, exclusive of Public Holidays. Award: 
The Court awarded that all such workpeople should receive an 
increase of fd. an hour, but found that the claim made for an 
extension of the present annual holiday entitlement had not 
been established and awarded accordingly.

Award No. 2069 (23rd October).—Parties: Railway Shopmen’s 
National Council—Employees’ Side and Employers’ Side. 
Claim: That the workers employed by the London Midland 
and Scottish Railway in operating an automatic welding 
machine at the Derby Locomotive Works and an automatic 
stud welding machine at the Crewe Locomotive Works should be 
paid the skilled craftsman’s rate. A ward: The Court were satisfied 
that in both cases the working of the machines did not call 
for the employment of a skilled welder. The Court took the 
view that the rate proper to be paid to the operator of the 
automatic welding machine at Derby should be 42s. per week, 
and that the rate proposed by the company for the operator 
of the machine at Crewe, viz., 40s. per week, could not be 
regarded as inadequate and so awarded.

SINGLE ARBITRATORS AND AD HOC BOARDS 
OF ARBITRATION.

During October, 1946, seven awards, three of which related 
to disputes reported under the Conditions of Employment and 
National Arbitration Order, 1940-1944, were issued by Single 
Arbitrators appointed under the Industrial Courts Act, 1919. 
Two of the awards are summarised below; the others related 
to individual undertakings.

Parties : The British Funeral Workers*  Association, and the 
London Association of Funeral Directors. Claim : (a) For an 
increase in holidays with pay after twelve months’ service; 
(&) for a 44-hour week for all grades; (c) for a payment in 
respect of each job to all regular employees hired to other 
firms; and (d) for an increase in the basic wage and for the 
incorporation of present war bonus in the basic wage. Award : 
The Arbitrator, in his award dated 24tb October, granted an 
increase in holidays with pay, and in the basic wage. He decided 
that no extra payment should be made to employees hired to 
other firms and that the working week should be reduced to 
45 hours.

* footnote * in second column on page 342.

Parties : The London Association of Funeral Directors, and 
the British Funeral Workers’ Association. Claim : That the 
rate of overtime to those employed from 7.0 a.m. to normal 
time of starting should be at the rate of time-and-a-quarter. 
Award : The Arbitrator awarded that time worked during the 
hour immediately preceding the usual starting time of any 
firm should be paid for at the rate of time-and-a-quarter as from 
the beginning of the first pay week after 24th October, 1946.

WAGES COUNCILS ACT, 1945-
NOTICES OF PROPOSAL.

During October, 1946, notices of intention to submit to the 
Minister of Labour and National Service wages regulation 
proposals were issued by the following Wages Councils —

Sack and Bag Wages Council {Great Britain).—Proposal 
S.B. (22) dated 4th October, 1946; relating to the fixing of 
revised general minimum time rates, piece work basis time rates 
and overtime rates.

Stamped or Pressed Metal Wares Wages Council {Great Britain). 
—(1) Proposal Q. (61) dated 11th October, 1946; relating to 
the payment of guaranteed weekly remuneration and to the 
fixing of revised general minimum time rates, piece work basis 
time rates and overtime rates. (2) Proposal Q. (62) dated 
11th October, 1946; for requiring certain customary holidays 
to be allowed to workers, and for fixing payment for such 
holidays.

Aerated Waters Wages Council {England and Wales).— 
Proposal A. (30) dated 15th October, 1946; relating to the 
fixing of revised general minimum time rates, piece work basis 
time rates and overtime rates.

Dressmaking and Women’s Light Clothing Wages Council 
{Scotland).—Proposal W.D.S. (39) dated 18th October, 1946; 
relating to the fixing of revised general minimum time rates, 
piece work basis time rates and overtime rates.

Aerated Waters Wages Council {Scotland).—Proposal A.S. (25) 
dated 29th October, 1946; relating to the fixing of revised 
general minimum time rates and overtime rates.
. General Waste Materials Reclamation Wages Council {Great 
Britain).—(1) Proposal D.B. (35) dated 29th October, 1946 ; 
relating to the fixing of revised general minimum time rates, 
•piece work basis time rates and overtime rates. (2) Proposal 
D.B. (36) dated 29th October, 1946; for requiring certain 
Customary holidays to be allowed to workers, and for fixing 
payment for such holidays.

Further information concerning any of the proposals listed 
above may be obtained by persons engaged in the respective 
trades from the Secretary of the Council at Queen Anne’s 
Chambers, Broadway, London, S.W.l.

WAGES REGULATION ORDERS.
During October, 1946, the Minister of Labour and National 

Service made the following Wages Regulation Orders*  giving 
effect to the proposals made to him by the Wages Councils 
concerned :—

The Brush and Broom Wages Council (Great Britain) Wages 
Regulation Order, 1946’: S. R. & O. 1946, No. 1597 (M. (59)), 
dated 7th October, and effective from 23rd October, 1946.-— 
This Order prescribes increased general minimum time rates, 
piece work basis time rates and overtime rates. See page 334.

The Hollow-ware Wages Council {Great Britain) Wages Regu
lation Order, 1946: S. R. & O. 1946, No. 1616 (H. (47)), dated 
8th October, and effective from 21st October, 1946.—This 
Order prescribes increased general minimum time rates, piece 
work basis time rates and overtime rates. See page 332.

The Paper Box Wages Council {Great Britain) Wages Regu
lation Order, 1946; S. R. & O. 1946, No. 1634 (B. (37)), dated 
10th October, and effective from 25th October, 1946.—This 
Order prescribes increased general minimum time rates, piece 
work basis time rates and overtime rates. See page 333.

The Paper Box Wages Council {Great Britain) Wages Regu
lation {Holidays) Order, 1946: S. R. & O. 1946, No. 1635 (B. 
(38)), dated 10th October, and effective from 25th October, 
1946.—This Order prescribes for certain customary holidays 
to be allowed to workers and for fixing payment for such holidays.
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The Cutlery Wages Council {Great Britain) Wages Regulation 
Order, 1946: S. R. & O. 1946, No. 1662 (C.T. (39)), dated 
16th October, and effective from 28th October, 1946.—This 
Order prescribes increased general minimum -time rates, piece 
work basis time rates and overtime rates.—See page 332.

The Hollow-ware Wages Council {Great Britain) Wages Regu
lation {Holidays) Order, 1946: S. R. & O. 1946, No. 1666 (H. 
(48)), dated 17th October; and effective from 28th October, 
•1946.—This Order prescribes for certain customary holidays 
to be allowed to workers and for fixing payment for such holidays.

The Ready-made and Wholesale Bespoke Tailoring Wages 
Council (Great Britain) Wages Regulation (Amendment) Order; 
1946 : S. R. & O. 1946, No. 1667 (R.M. (47)), dated 17th October, 
and effective from 30th October, 1946.—This Order prescribes 
for the exclusion of able-bodied trainees under the Government 
Vocational Training Scheme from the operation of statutory 
minimum remuneration.

AGRICULTURAL -WAGES 
REGULATION ACTS.

ORDERS RELATING TO WAGES AND HOURS.
Orders (Order No. 10 of Districts Nos. 1 to 9 and District 

No. 11, and Order No. 11 of District No. 10) were made by the 
Scottish Agricultural Wages Board, under the Agricultural Wages 
(Regulation) (Scotland) Acts, 1937 and 1940, the Holidays with 
Pay Act, 1938, and Regulation 25 of the Defence (Agriculture 
and Fisheries) Regulations, 1939. The Orders, which came 
into forqe on 7th October, 1946, vary the statutory minimum 
and overtime rates of wages for male and female workers of 
all glasses employed in agriculture in Scotland, and revise the 
values assigned in some districts to certain of the benefits or 
advantages which may be reckoned as payment of wages in lieu 
of payment in cash. Summaries of the principal prqvisions of 
the Orders are given on pages 312 and 330 of this Gazette.

WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945.

NOTICES OF PROPOSAL.
During October, 1946, notices of intention to submit to the 

Ministry of Labour and National Insurance wages regulation 
proposals were issued by. the following Wages Councils :—

Baking Wages Council {Northern Ireland).—Proposal N.I.Bk. 
(N. 42), dated 4tb October, 1946 ; relating to the fixing of revised 
general minimum time rates and overtime rates for certain 
workers employed in establishments other than home bakeries.

Lmen and Cotton Handkerchief and Household Goods and. 
Linen Piece Goods Wages Council (Northern Ireland) ^{1) Pro
posal N.I.H.H.G. (N. 87), dated 11th October, I946 ; relating 
to the fixing of revised general minimum time rates and piece
work basis time rates for certain male workers. (2) Proposal 
N.I.H.H.G. (N. 88), dated 11th October, 1946 ; for requiring 
certain customary holidays to be allowed to workers .and for 
fixing payment tor such holidays.

Boot and Shoe Repairing Wages Council {Northern Ireland).—.
(1) Proposal N.I.B.S. (N. .50), dated 18th October, 1946 ; for the 
exclusion of trainees under the Government Vocational Training 
Scheme from the application of statutory minimum remunera
tion during the first 39 weeks of their training with the employer.
(2) Proposal N.I.B.S. (N. 51), dated 18th October, 1946; for 
requiring certain customary holidays to be allowed to workers, 
other than out-workers, and for fixing payment for such holidays.

Retail Bespoke Tailoring Wages Council {Northern Ireland).— 
(1) Proposal N.I.T.R.B. (N. 61), dated 25th Octobet, 1946 ; 
relating to the fixing of general minimum piece rates for certain 
male workers. (2) Proposal N.I.T.R.B. (N. 62), dated 25th 
October, 1946 ; for requiring certain customary holidays to be 
allowed to workers, other than out-workers, and for fixing 
payment for such holidays.

Further information concerning the above proposals may be 
obtained by persons engaged in the respective trades from the 
Secretary of the Council at Tyrone House, Ormeau Avenue, 
Belfast.

WAGES REGULATION ORDERS.
During October, 1946, the Ministry of Labour and National 

Insurance made the following Wages Regulation Orders giving 
effect to the proposals made by the Wages Councils concerned :—

Waste Materials Reclamation Wages Council 
\{Northern Ireland) Wages Regulation Order, 1946 (N.I.W.R. (22)), 
dated 9th October, and effective from 15th October, 1946.— 
This Order prescribes increased general minimum time rates, 
piece-work basis time rates and overtime rates.—Sw page 334.

The Sugar Confectionery and Pood Preserving Wages Council 
{Northern Ireland) Wages Regulation^ Order, 1946 (N.I.F; (24)), 
dated 17th October, and effective from 23rd October, 1946.— 
This Order prescribes increased general minimum time rates, 
pi.ece^wptk basis time rates and overtime rates.—page ’332.

Sugar Confectionery and Food Preserving, Wages Council 
{Northern Ireland) Wages Regulation (Holidays) Order, 1946 
(N.I.F. (25)), dated 23rd October,and effective from 28th 
October, 1946;—This Order prescribes the customary and 
annual holidays to be allowed to workers, other than out
workers, and fixes payment for all such holidays.
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The Dressmaking and Women’s Light Clothing Wages Council 
{Northern Ireland) yWages Regulation Order, 1946 (N.I.W.D. 
(50)), dated 17th October, and effective from 23rd October, 
1946;—This Order prescribes general minimum time rates, 
piece-work basis time rates, general minimum piece rates and 
overtime rates for female workers employed on hand embroidery 
work, and increased general minimum time rates, piece-work 
basis , time rates and overtime rates for other workers employed 
in the factory branch of the trade.—page 332.

TAe Dressmaking and-Women’s Light Clothing Wages Council 
(Northern Ireland) Wages Regulation (Holidays) Order, 1946 
(N.I.W.D. (51)), dated 17th October, and effective from 23fd 
October, 1946.-^-This Order prescribes the customary and 
annual holidays to be allowed to workers, other than Out-workers, 
and fixes payment for all such holidays.

Oe Shirtmaking Wages Council (Northern Ireland) Wages 
Regulation (Amendment) Order, 1946 (N.I.S. (36)!), dated 22nd 
October, and effective from 28th October, 1946.—This Order 
prescribes increased general minimum piece rates for certain 
Operations when- performed by out-workers, and fixes general 
minimum piece rates for certain other operations when performed 
by out-workers.

TAe Bilking Wages Council (Northern Ireland) Wages Regu
lation (Holidays) (Amendment) Order, 1946 (N.I.Bk. (43)), dated 
22nd October, and effective from 28th October, 1946.—This 
Order prescribes increased holiday remuneration payable to 
certain workers whose normal working week1 includes employ
ment on Sundays.

7W Aerated Waters Wages Council (Northern Ireland) Wages 
Regulation Order, 194.6' (N.I.A. (23)), dated 24th October, and 
effective from 30th October, 1946,—This Order prescribes 
increased general minimum time rates and overtime rates’;— 
See page 332.

TAe Aerated Waters Wages Council (Northern Ireland) Wages 
Regulation (Holidays) Order, 1946 (N.I.A. (24)), dated 24th 
October, and effective from ,30th October, 1946.—This Order 
prescribes the customary and annual holidays to be allowed 
to wprkers and fixes payment for all such holidays;

LEGAL CASES AFFECTING LABOUR;
Workmen’s Compensation Acts—Industrial Disease— 
Whether Medical Referee’s Certificate conclusive;

A wpfkman was certified by a certifying surgeon to be 
suffering from a disease included in the Third Schedule to the 
Workmen’s Compensation Act, 1925; but, on appeal, the 
medical referee certified to the contrary. The workman died) 
and his widow claimed compensation on the ground that the 
CaUSe of death was the disease in question, Medical evidence 
Was given at the arbitration that the workman was suffering 
from the disease at the material time. The County Court 
Judge would have accepted this evidence and found in favour 
of the widow, but he held that he Was bound by the medical 
referee’s certificate which was conclusive in favour of tile 
employer; The widow appealed.

Section 43 of the Workmen’s Compensation Act, 1925, 
/provides, wZer «Zia, that where (i), a certifying surgeon certifies 
that the workman is suffering from a disease mentioned in the 
Third Schedule of the Act ... (iii) the death of the workman 
.is Caused by such a disease . . . bis dependants shah be entitled 
to Compensation subject to the following modifications :—. . 
(f) If an employer or a workman is aggrieved by the action 
of the certifying surgeon . . . the matter Shall be referred to 
a medical referee' Whose decision shall be final.

The Cdurt of Appeal (Lord Justices Scott, Tucker and 
Asquith) dismissed the appeal. Tucker and Asquith L.JJ. 
held; Scott, L.J. dissenting, that the certificate was conclusive. 
Section 43 of the Workmen’s Compensation Act, 1925, con4 
stituted a code applicable to industrial disease both in claims 
by the workman or his dependants;

The Court decided that, if there was a valid certificate 
certifying the date of the workman’s disablement) the cod- 
clusiveness of the medical referee’s certificate applied equally 
to a claim by the Worker or by his dependants after his death; 
The certificate was equally conclusive where it certified that 
the Worker was not suffering from a scheduled disease.—Huxley 
v. Wharncliffe Woodmoor Colliery Co. Ltd. Court of Appeal) 
31st July, 1946.
Workmen’s Compensation Acts—Incapacity—Calculation 

of Weekly Earnings.
The workman, who was employed as a collier, contracted 

pneumoconiosis and .became entitled to receive compensation 
for partial incapacity for a certain period. Proof was advanced 
that he suffered from chronic bronchitis by reason of which 
he had been away from work and had thus diminished his 
earning capacity. The County Court Judge held that that 
dimmution of earning capacity w^s to be disregarded in 
assessing the amount of compefisation. The employers appealed;

The Court of Appeal (Lord Justices Scott, Tucker and Asquith) 
allowed the appeal. They held that the compensation must be 
calculated on the basis of the workman’s average weekly earnings) 
as reduced by his Chronic illness.

The Court would take into account any permanent disability 
from which he Was suffering, which might affect his earning 
capacity by causing'him to be absent from work from time) 
to time, when ascertaining the average weekly earnings.—| 
Porter v. Princess Royal Colliery Co. Ltd. Court of Appeal) 
30th July, 1946.
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OFFICIAL PUBLICATIONS RECEIVED *
(Note.—Except in the case of publications of the International 

Labour Office, the prices shown are net; those in brackets 
include postage).

Cutlery Trade.—-Report by the Cutlery Wages Council on 
Industrial Conditions in the Cutlery Trade. Ministry of Labour 
and National Service. Price 6d. (7d.).—See page 313.

Equal Pay.—Report of the Royal Commission on Equal Pay 
1944-46. Cmd. 6937. Price 4s. (4s. 4d.).—See page 313.

London Transport Fares.—Report of the Charges Consulta
tive Committee as to Adjustment of the Fares of the London Pas
senger Transport Board. Ministry of Transport. Price 4d. (5d.).

Midwives’ Salaries.—Midwives' Salaries Committee : Re
vised Recommendations regarding certain grades of Midwives. 
Midwives S.C. Notes No. 4. Ministry of Health. Price 2d. 
(3d.). ■

Nigeria,—Enquiry into the Cost of Living and the Control 
of the Cost of Living in the Colony and Protectorate of Nigeria. 
Part I. Report by W. Tudor Davies. Part II. Despatch from 
the Secretary of State for the Colonies tp the Governor of 
Nigeria. (Colonial No. 204). Colonial Office. Price 3s. 6d. 
(3s. 9d.).

Reinstatement in Civil Employment.—Decisions given by 
the Umpire in respect of Applications under the Reinstatement 
in Civil Employment Act, 1944. R.E. Code 1. Pamphlets 
Nos. 46-49. Ministry of Labour and National Service. Price 
2d. each (3d.).

Smithfield Market.—Report of a Court of Inquiry set up 
to inquire whether there are any causes of industrial unrest amongst 

workers concerned likely to affect the future smooth and efficient 
running of Smithfield Market. Cmd. 6932. Ministry of Labour 
and National Service. Price 3d. (4d..).-r-See page 312.

Wales and Monmouthshire.—A Summary of Government 
Action, August ls£, 1945, to July 3\st, 1946. Cmd. 15938. Price 
Is. (Is. Id.).—See page 313.

Wartime Labour Conditions.—Wartime Labour Conditions 
and Reconstruction Planning in India. Studies and Reports, 
New Series No. 2. Published in the United Kingdom for the 
International Labour Office by P. S. King and Staples Ltd., 
Orchard House, 14, Great Smith Street, London, S.W. 1. 
Price 2s.-—See page 319.

* Copies of official publications (including Orders, Regulations, etc.) referred to 
in the Gazette may be purchased from H.M. Stationery Office at any of the addresses 
shown on the front cover.

NOTICE.
The Ministry of Labour .Gazbtte is 'published by H.M. 

Stationery Office, price 6d. net. The annual subscription is 7s. 6d. 
post free.

All communications concerning subscriptions and sales should 
be addressed to H.M. Stationery Office at one of the addresses 
shown on the cover.

Printed undbr the Authority of His Majesty’s Stationery 
Office by C. Nicholls & Co. Ltd.', Manchester, London 

and Reading.

MONTHLY DIGEST 
OF STATISTICS

A summary of the principal statistics relating to the 
economic situation in the United Kingdom bringing 
together in comparable form the figures necessary to 
provide an up-to-date picture of the changing pattern 
of economic activity in this country.
A List of “Definitions of Items and Units” is provided 
separately.

ANNUAL SUBSCRIPTION £i 12s. 6d.
(post free and including one copy of “Definitions of Items and Units”)

PER COPY
Monthy Digest of Statistics - - 2s. 6d. (post free zs. gd.)
Definitions of Items and Units - - fid. (post free 7J.)

H.M. STATIONERY OFFICE
York House, Kingsway, London, W.C.2 (Post Orders—P.O. Box 569, London, S.E.i);
13a Castle Street, Edinburgh, 2 ; 39-41 King Street, Manchester, 2 ; 1 St. Andrew’s

Crescent, Cardiff; 80 Chichester Street, Belfast; or through any bookseller
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RATIN destroys the 
enemy within

It is vital to the success of post
war reconstruction that the Ratin ’ 
Service should be enlisted to wage 
war against the enemies within— 
the rats which are ravaging our 
towns and countryside, destroying 
food reserves and other essential 
stocks. They must be defeated. 
The surveyors and operators of the 
Ratin Service are highly skilled. 
Their method of destruction of rats 
and mice is based on scientific and 
well-tested principles.
The service is nation-wide and in
cludes provision for careful inspec
tion and treatment at regulated 
intervals to guard against re-infes
tation where the menace has once 
been brought under control.
The Company’s preparations are not 
supplied for use by the general public. 
Write at once arid ask a surveyor to 

call and advise you.

RATIN SERVICE
THE BRITISH RATIN CO. LTD.

125 PALL MALL, LONDON, S.W.l 
Telephone: ABBey 7621

Main Branches at Belfast, Tel. 21535; Birmingham, Tel- 
Central 1097; Bristol, Tel. 23683; Cardiff, Tel. 8724; 
Edinburgh, Tel. 22914 ; Glasgow, Tel. Central 4694; Guild
ford, Tel. Abinger 287; Leeds, Tel. 23234 ; Letchworth, Tel. 
576; Liverpool, Tel. Central 8922; London, Tel. Abbey 7621; 
Manchester, Tel. Deansgate 2102 ;:.Nywcastle, Tel. 21848; 
Nottingham, Tel. 2637; Salisbury, Tel. 3658; Sheffield, 

Tel. 23555.
M.L.G.

WON ON AN

WORLD’S 
TYPEWRITING 
SPEED CONTEST 
1946

ELECTROMATIC
140 words a 
minute!

n

INTERNATIONAL ELECTROMATIC
The All-Electric Typewriter with the FEATHER-LIGHT TOUCH 

90% reduction in typing effort • 
30% increase in typing output 
20 carbon copies at one typing

Descriptive booklet 229-14 free on request 

ELECTRIC WRITING MACHINES DIVISION 
INTERNATIONAL TIME RECORDING Co. Ltd. 
Ill Strand, W.C. TEMple Bar 5841
Head Office: - International Works, Beavor Lane, W.6

THE TECHNICAL AND 
SCIENTIFIC REGISTER

A national appointments service for qualified engineers, 
scientists, architects, etc., and for employers who need them
A register of engineers, physicists, mathematicians, 
chemists (not pharmacists), metallurgists, biological 
scientists, architects, surveyors, town planners, estate agents, 
valuers. Qualification: University degree or equivalent, or 
membership of professional institutions. Free, confidential 
service. Professionally qualified Interviewing Officers. 
Over 45,000 applicants placed since 1941.
TECHNICAL & SCIENTIFIC REGISTER (Appointments Dept.) 
YORK HOUSE, KINGSWAY, W.C.2. Tel. temple bar 8020

Minitiry of Labour and National Service

ASHTRAYS 
EMBOSSED

WITH 1OTR TRADE MARK 
WORDING OR DESIGN

Millions of smokers both home and abroad are using them, 
and the following are some of the well-known firms we 
supply
THE PULLMAN CAR CO. LTD., ODEON THEATRES 
LTD., YE MECCA LTD.,; ASSOCIATED BRITISH 
CINEMAS LTD.,THE BRITISH BATA SHOE CO. LTD-, 
EXPRESS DAIRY CO. LTD., JOHN KNIGHT LTD., 
WORKERS TRAVEL ASSOCIATION LTD.

Samples and full details sent by return of post. Write to:—

N. TAYLOR ( ashtrays) LTD.
960, WIMBORNE ROAD, BOURNEMOUTH
’Phone: WINTON 2919. ’Grams: “ENTER” BOURNEMOUTH
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HEAD OFFICE

that
your business and personal 
friends at Home and Overseas

KING HENRY VIII
One of several historical, charac
ters, cast in metal from the 
Houses of Parliament and beauti
fully hand coloured.
Supplies very limited*

409/11 WEST GREEN ROAD, LONDON, N.I5, ENGLAND

18 CONDUIT ST. 
LONDON,’W.l 
or write to Head Offi'ce for fully 
illustrated price list, sent on 
receipt of 2%d. stamp.

We can pack and despatch 
Home or Overseas.

Made from historic relics of the

J) ouses of 
parliament

(damaged by enemy action—May, 1941) i

by skilled craftsmen to designs of eminent artists

There are many practical designs in stone, wood 
and metal to choose from including Ash-trays, 
Book-ends, Tobacco Jars ; ip*"' • ’ ~
Historical Characters in JRP
full colours; Electric jBL-. 
Lamps, Paper-knives, etc., ;
as well as several exclusive ’ tey/'.'O j 
pieces for important
people. ’

These you can see at our , ,‘i WLI ifcsgl 
West-End Showrooms:— I

■

Hfi

< ‘dim.
' I lii’liur 

i lini !-.
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“MASCO”
MITCHELLS, ASHWORTH, 
STANSFIELD & CO. LTD.

Pioneer Manufacturers of All Classes of

FELT
For All Mechanical, Engineering and 

Upholstery Purposes

SPECIALISTS IN FELTS FOB AIRCRAFT

“Mascolite” (Ashworth’s Patent) 
Foundation Felt for elimination 
of shock, vibration and sound. 
Proofed Felts of all types for 

protective purposes

Contractors to Government Depts., Railways, 
Aircraft and Motor Firms

ENQUIRIES SOLICITED
45 Newton Street, Manchester 1 

England
Telephone CENTRAL 3503 (Private Branch Exchanges) 
Telegrams - - - “ Feltings, Manchester”

“TURNERISING”
(Guaranteed Process of Roof Repair and Waterproofing)

STANDS THE TEST OF TIME.
PEACETIME through years of service 
on all kinds of roofs, gutters, glazing bars, etc.

WARTIME as shown by «turnerised” 
roofs all over the country which success
fully, withstood severe conditions of blast 
in air raids.

And again ..

“TURNERISING” is well to the fore in the 
drive to restore roofs—old and leaky roofs 
-/—roofs that have suffered through enforced 
neglect—roofs that may have given trouble 
for years—all sorts and sizes of roofs.

“TURNERISING” cuts the high cost and 
trouble of renewal with materials in short 
supply, and stays watertight under guarantee.

Write for particulars to:-^

THE TURNERISED ROOIING CO. (6.B.) ITO.
SAUNDERS STREET, LONDON, S.E.I I.

Phones: RELiance 4277/8. Grams: TURNEROOFS, LAMB, LONDON.

7a\ 
CASE

Apart from the material damage and 
annoyance caused by insect pests, they 
suggest to the onlooker an atmosphere 
of neglect which is inimical to your 
interests. If your premises are infested 
call in the G.I. Service—a service which 
will promptly remedy the situation and 
maintain your prestige and goodwill. 
There are no preparations for sale to 
the general public, but our surveyor 
will call and advise you on your par
ticular problem.

SERV IC E
DESTROYS COCKROACHES.BEETLES.STEAMFUES.eU

CHELSEA INSECTICIDES LTD
125 PALL MALL, LONDON, S.W.l

Phone: AB Bey 7650

Main Depots at BELFAST, 7W.‘ 21535; BIRMINGHAM, Tel. 
Central 1097; BRISTOL, Tel. 23683; CARDIFF, Tel. 8724; 
EDINBURGH, Tel. 22914; GLASGOW, Tel. Central 4694, 
GUILDFORD, Tel. Abinger 287; LEEDS, Tel. 23234; LETCH
WORTH, Tel. 576; LIVERPOOL, Tel. Central 8922; LONDON, 
Tel. Abbey 7650; MANCHESTER, Tel. Deansgate 2102; 
NEWCASTLE, Tel. 21848; NOTTINGHAM, Tel. 2637; SALIS

BURY, Tel. 3658; SHEFFIELD Tel. 23555.

M.L.G.
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BRITISH GOVERNMENT CONTRACTORS
SECTION SPECIFYING THEIR PRODUCTIONS

PAPERBOOK CLOTHS. ETC

PRINTING INKS
EYELETS

BODILL, PARKER(1922) LTD

SAFES, ETC.

Telephone: CENlral 6643-4

S.O. Code No. 72-3-11-46

Manufacturers of 
BRASS SPUR 

TEETH 
GROMMETS

BRASS EYELETS 
and RINGS 

VENTILATOR 
EYELETS

Great Hampton Row
BIRMINGHAM 19

Photw. Central 9651

Vito: Ushawalker, 
Fleet, London

SAFES AND STRONG ROOMS 
Speciality: TWELVE-CORNER BENT STEEL SAFES 

SAMUEL WITHERS L CO. Ltd.
WEST BROMWICH

Teleftam.: “Safes, Wmt Bromwich.” Telepbooa: 122 W.B.
„ “Postulata, London ” - ,, Ambassador 2942

PRINTING INKS 
for every printing process

COMPOSITION AND RUBBER ROLLERS

USHER-WALKER LTD.
BOUVERIE HOUSE, 
Fleet Street, London, E.C.4.

6 JAN.1947 
j OF POLITICAL AND

THE MINISTRY OF 
LABOUR GAZETTE

PUMPS
HAND & POWER

------★------

Electric, Engine and Belt Driven 
for 

THICK OR THIN LIQUIDS

Vol. LIV.
No. 12

DECEMBER, 1946
Published Monthly

JOBSON & BECKWITH LTD.
Engineers and Manufacturers

62/66 SOUTHWARK BRIDGE ROAD, LONDON, S.E.I.
Phones: WATERLOO 7102, 7103, 7104. Telegrams: “Jobedim, Seclist, London"

Works and Stores:
“SAXON WORKS,* ’SOUTH WARK BRIDGE ROAD, LONDON. S.E.I 
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D. U. W. (A)
DICTIONARY OF UNUSUAL WORDS PART “A”

TWO HUNDRED YEARS ago, in 1747, Dr. Johnson published the Plan of his 

dictionary.

Almost every word in this dictionary was illustrated by a quotation from some work of English 

literature ; “and it should not pass unobserved,” said Boswell, “that he has quoted no author whose 

writings had a tendency to hurt sound religion and morality.”^-,

D.U.W.(A) is the first volume (complete in itself) of a new kind of dictionary, abbreviated to 

a total of about 5,000 English words—with some foreign words and phrases often used in English- 

all of which are, generally speaking, unusual, unknown, mispronounced or otherwise neglected. A 

large number of the words selected are illustrated, as in Johnson’s dictionary, by quotations.

D.U.W.(A) contains over 900 entries and several hundreds of quotations—a great many from 

modern authors. There are explanations, pronunciations, notes and a preface. Three forms are 

added, which may be used by readers who wish to submit, further quotations or fresh words for 

inclusion.

The book may be used as a specialized dictionary, for reference to the meaning and'pronunciation 

of uncommon words, or as an anthology—a very readable collection of quotation, fact and comment.

CLOTH BINDING, DEMY OCTAVO, 280 PAGES. Price 8/6 net from booksellers, or 9/- post 

free from the publishers.
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