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News

38 Deregulation measures target red tape
A new Bill and other measures announced last month are designed to reduce 
burdens on business.

39 ...... NVQs win firms’ support
Larger firms have welcomed National and Scottish vocational qualifications, 
says a survey.

41 Report maps out TECs’ enterprise role
A report showing how TECs can increase their role in economic development.

plus four pages of Research News - latest findings from the research programmes 
of the Employment Department and Employment Service

LABOUR MARKET STATISTICS 

S1 - S76 ... A new-style Labour Market Update section plus the most recent figures 
for: employment, unemployment, vacancies, industrial disputes; earnings; 
retail prices; Labour Force Survey; Government training and enterprise 
programmes; and tourism.

LFS 1-4 LFS Help-Line This month’s topics include: training on and off the job, 
qualifications of men and women managers, and economic activity of lone 
mothers.

48 Statistical update Quarterly projections of the New Earnings Survey — 
October 1993.

50 Statistical update Changes in average earnings — 3rd quarter 1993.

Feature

51 Teleworking in Britain
Findings of a survey of 1,000 employers carried out in 1993.

Parliamentary Questions

61 A selection of questions put to Employment Department ministers 
Subjects include: pit closures, apprenticeships, employment of people with 
disabilities, and works councils.

Reviews
64 Managing the manager

A new book on how firms can get the best 
out of their managers, plus other titles on 
choosing the right MBA and monitoring 
equal opportunities. INDEX

The index for 1993 will be 
included in the March issue 
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Deregulation measures target red tape
esses, see box below right.
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DEREGULATION BILL

ne
Er

Scot

provisions would be included for 
Northern Ireland.

A new Deregulation Task Foreel
The Department of Trade and 

Industry is also to set up a lev.j 

Deregulation Task Force u idet 
the chairmanship of Fraicil 

Maude, to advise on the impact 
of regulations on business and 
help maintain the momenta not 
the Deregulation Initiative

Auditing of accounts
Companies with a turnov 

up to £90,000 will soor 
released from the requireme it to 
have their accounts audi :ed. 
Those with incomes of befv een 
£90,000 and £350,000 wil be* 
allowed to replace an audit villi 

an accountant’s report.

h 
e 
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VAT relief
®he waiting period Ml 
claiming VAT relief on bad d obts 
has already been halved, 
producing an estimated £15! 
million increase in businesses' 
cash flow in 1993-94.

Redundancy arrangements 
Repeal of section 59(l)(b) of the 
Employment Protection (Con
solidation Act) 1978

At present, employment law 
makes it automatically unfair for 
companies to select an employee 
for redundancy in contravention of 
a customary arrangement or agreed 
procedure unless there are special 
reasons justifying such a departure. 
The Government believes this is 
unnecessarily restrictive in 
hampering employers’ flexibility to 
adapt to current circumstances.

Clause 26 would therefore 
repeal this provision.' Employees’ 
interests would still be protected ' 

because in the event of a claim of 
unfair dismissal, an industrial 
tribunal would consider whether an 
employer had acted fairly in the 
circumstances. Parallel provisions 
would be included for Northern 
Ireland. 

Health and safety provisions
At the request of the Health 

and Safety Commission (HSC) 
the Deregulation Bill contains 
a provision designed to remedy 
a technical defect in the the 
Health and Safety at Work Act 
1974 which makes it difficult to 
remove obsolete health and 
safety laws.

Last year Employment min
isters asked the HSC to carry 
out a comprehensive review of 
health and safety regulation. 
HSC will report back to the 
Employment Secretary in April. 
Their review will include an 
examination of more than 100 
recommendations by Lord 
Sainsbury’s Task Forces on 
health and safety matters (see 
below).

Task Force recommendations
The Government has. also 

announced its interim response 
to several hundred deregulatory 
proposals put forward by seven 
Business Task Forces set up last

P 
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P

Deregulation Bill
The Deregulation and Con

tracting Out Bill proposes a new 
deregulation order-making 
power which would enable Min
isters to amend or repeal 
outdated and burdensome regu
lations more easily, provided 
necessary protection is not 
sacrificed. Sectors of business 
and others likely to be affected 
would be consulted before 
orders could be made, and all 
proposals would need to be app
roved by both Houses of Par
liament before coming into 

effect.
The Bill also proposes over 

20 specific deregulatory mea
sures. On employment matters 
they include measures to reform

Employment agency licensing
Amendment to the Employment 
Agencies Act 1973 and the 
Merchant Shipping Act 1894

Employment agencies must 
currently be licensed under the 
1973 Act. Clause 25 would repeal 
this requirement. Current powers 
to refuse or revoke agency licences 
on certain grounds would be 
replaced by. a power to stop people 
carrying on agencies on similar 
grounds. Agencies would still have 
to comply with statutory 
requirements setting standards of 
conduct and could be visited by 

inspectors. Licensing require
ments for seamen’s agencies tinder 
the Merchant Shipping Act 1894 
would also be repealed and these 
agencies brought within the scope 
of the 1973 Act.

The changes are designed to 
remove financial and admin
istrative burdens from agencies 
while retaining protection from 
malpractice and abuse which the 
1973 Act offers to users. Parallel 

s 
la.

MEASURES AFFECTING SI 
BUSINESSES

THE GOVERNMENT has 
announced a series of 
measures to cut red tape 
and other burdens on 
business. Several Of them 
deal directly with employ
ment matters and burdens 
on small firms.

Announcing the measures 
last month, President of the 
Board of Trade, Michael 
Heseltine, described them as 
the “biggest bonfire of controls 
in modem times.”

National Insurance for the self ] 
employed

Self-employed people cal 
now pay National Insurance 
quarterly by cheque or banfcl 
transfer. At present they must 
buy a weekly stamp. p

year under the chairmanship of 
Lord Sainsbury. The Employ
ment Department has accepted 
all the recommendations 
addressed to it on general 
employment issues, and has 
asked HSC to consider those on 
health and safety at work as part 
of a general review on health 
and safety legislation requested 
by ministers. Decisions on these 
recommendations will be taken 
when the HSC has made its 
report.

Obsolete health and safety 

legislation
Addition to existing powers to 

revoke or repeal outdated and 
unnecessary health and safety 
legislation without replace-ment.

Under the Health and Safety at 
Work Act there are powers to 
change and update health and 
safety legislation using secondary 
legislation. However, outdated 
legislation cannot readily be 
removed from the statute book 
unless it is replaced, even Where no 
replacement is necessary to 
maintain standards

Clause 27 would allow 
redundant measures to be repealed 
or revoked, subject to consultation 
with the Health and Safety 

Commission and with anyone else 
the Secretary of State for 
Employment (or other repealing 
authority) considers appropriate, 
and a debate in both Houses of 
Parliament. Parallel provisions 

would be included for Northern 
Ireland.

Helping small firms
The Task Force recommenda

tions contain several measures 
to reduce the regulatory burden 
on small businesses.

In future, all Government 
departments will be required to 
apply a ‘small business litmus 
test’ when introducing new 
legislation. As part of their 
assessment of the costs of 
complying with new legislation 
they must consult two or three 
typical small companies likely 
to be affected.

In addition, departments must 
adopt a ‘think small’ principle, 
framing new legisla-tion with 
small companies in mind.

For examples of other 
measures affecting small busin-

Imei 
[Brit;

controls on employment 
agencies, to simplify redun
dancy arrangements, and to 
make it easier to remove 
obsolete health and safety 
legislation (see box below).

EOPLE WHO plan, deliver 
use vocational education 

id training have been 
ven new specific gulde
ns against which to 
less their progress.
Che ‘indicators of success’, 
rained in a new document 
n the Employment Depart- 
it, are designed to help 
iloyers and training pro- 
jrs identify whether training 

I iatives are producing better 

■ alts and making training 
e effective and cOst- 
ctive. Ultimately, they 
Id show how training is 
ributing to Britain’s 
omic competitiveness.
be indicators are explained 

asperity through Skills, a 
trategy statement in Which 
oyment Secretary David 
reiterates the Govern- 

s commitment to raising 
i. i’s skills base.
\ highlighting the benefits 

can bring, TECs, LECs 
mployers’ organisations 

encourage more people to 
rtake training. This in turn, 
Mr Hunt, should exert 

sure for providers to offer 
er quality, more responsive 
ring at more competitive 
■s.
he statement focuses on four 
priorities, to help increase 
vidual and national pros- 
ty:
mployers, employees and the 
elf-employed are urged to 
eize the business and perso

nal benefits offered by vocat- 
onal education and training; 
unemployed people or those 
at a particular disadvantage 
should do more to improve 
their own competitiveness in 
the jobs market;
schools and colleges should 
ensure that young people 
receive the best possible 
preparation for working life; 
and
training providers should 
offer a higher quality product 
at a better price, and ensure 
that clients are made aware 
of, and get access to, appro
priate forms of learning.

Copies of Prosperity through 
'J^ills are available free from 
Employment Department, Room 
|731, Moorfoot, Sheffield S1 4PQ, 
si 0742 594722.

Further information
• The Deregulation and Contrictingl 

Out Bill is available from HMSC, price 
£11.55. ISBN 010 3033947.

• A number of free publications ate 
available from the DTI covert: g as
pects of the deregulation initia Ives:

- A Layman's Guide to M 
Deregulation and Contracting 0«ll 
Bill; Deregulation: Cutting Rec TapJ 
(booklet or leaflet); Smail Bu inessl 

Litmus Test.

• For policy officials: Thinking 
Regulating: A Guide to 
Regulation; and Regulation 
Balance: A Guide to 
Assessment.
Copies are obtainable free fre n DTll 
on 071 215 5704 or 5705.

• A further document, -befegt /ata 
Task Forces: Proposals for R >toj 

containing the detailed propo als oil 
the seven business deregulate ntaski 

forces, is available free fron Task 
Force Support Unit, DTI, tel 0 1215 
6511 or 6118.
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Jew guidance 
n training NVQs win firms’ support

BRITAIN’S LARGE and 
medium-sized employers 
have warmly welcomed 
National and Scottish 
Vocational Qualifications, 
concludes the first major 
assessment of their take-up 
and use.

Improved performance and 
staff motivation are cited as the 
key benefits by those who have 
adopted NVQs or SVQs as 
central elements of their training 
strategy.

They liked the fact that the 
qualifications are workplace and 
competence-based, relevant to 

business needs, and recognised 
not only in Britain but also in the 
European Community.

The survey, conducted by the 
Institute of Manpower Studies, 
covers employers’ take-up of 
NVQs, their future intentions to 
use them, and their experiences 
with the qualifications to date.

It shows that good progress is 
being made among the larger 
organisations: 95 per cent of 
large firms (with 500 or more 
employees) have heard of 
NVQs. Forty-four per cent are 
already using NVQs, and a 
further 34 per cent expect to use 
them in future.

Of medium-sized firms (with 
up to 200 staff) 17 per cent 
already Use the qualifications 
and 22 Per cent said they are 
intending to do so.

Among smaller firms, 
however, NVQs have yet to 
make an impact. Only 6 per cent 
of small firms Were using them, 
largely because many such firms 
lacked the type of culture or 
infrastructure to promote staff 
training.

Improved performance was 
reported by over a third of 
employers as the main benefit of 
using NVQs: some were able to 
point to productivity increases 
and reduction in staff turnover 
following their introduction. 
There was also evidence that the 
possibility of gaining an NVQ 
could be a useful device to 

attract new employees.
To implement an NVQ policy 

successfully, the report suggests, 
employers need to find time for 
training and assessment and to 
sell the concept to staff. It is also 
important that employers have 
adequate information or 
guidance.

Commented Employment 
Minister Ann Widdecombe: 
“These findings provide a 

benchmark against which future 
progress can be measured.

“They highlight the need to 
take into account the particular 
difficulties small employers may 
face and to persuade them of the 
business benefits of the 
qualifications.”

• National and Scottish 
Vocational Qualifications are 
being introduced in all sectors 
Of the economy as part of the 
Government’s aim to raise the 
skills level of the British 
workforce.

To date, some 80 per cent of 
occupations are covered by 
NVQs and SVQs at five levels 
of competence. As a central 
feature of the National 
Education and Training 
Targets, it is intended that 50 
per cent of the workforce will 
be qualified to at least NVQ 
level’3 or equivalent by the year 
2000.

• National and Scottish Vocational 
Qualifications: Early Indications of 
Employers' Take-up and Use, IMS 
report No 259. Available price £4'5 
from BEBC Distribution, PO Box 
1496, Parkstone, Poole, Dorset 
BH12 3YD, tel 0202 715555.

Chapman takes 
charge at Investors
MARY CHAPMAN, former managing 

director of cosmetics firm Helena 

Rubinstein, has been appointed 

chief executive of Investors in 

People UK. Set up by the Employ
ment Department in May last year 

(see Employment Gazette, June 

1993, page 231) the new company 
will provide business leadership 

for the Investors in People 
standard.

Ms Chapman, seen with chair
man Sir Brian Wolfson (left) and 

Employment Secretary David Hunt 
at the launch of the new company 

last month, has also been 
personnel director for L’Oreal, 

Some 571 employers have so 

far been recognised as Investors in 

People, with a further 4,650 

committed to achieving the 
standard.
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ESF BOOST FOR JOBS

BRITAIN HAS been allocated 
£2.5 billion from the Euro
pean Social Fund (ESF) 
between 1994 and 1999 for 
expenditure under Objectives
3 and 4 of the EC’s Structural 
Funds.

Objective 3 is targeted at 
helping young people who are 
joining the labour market, 
long-term unemployed people 
and other people facing 
particular disadvantages in 
finding and keeping work; and 
the promotion of equal 
opportunities between men 
and women in working life. 
Objective 4 is targeted at 
helping workers still in 
employment adapt to 
industrial change.

In the negotiations on the 
reform of the Structural Funds 
last year, it was agreed that 
member states should be free 
to decide the balance of 
Objective 3 and 4 in their 
respective countries.

The Government believes 
that the ESF should continue 
to concentrate first and fore
most on helping unemployed 
people. It therefore plans to 
devote the available ESF 
resources for Objectives 3 and
4 to helping unemployed 
people under Objective 3 for 
the time being.

The ED is currently 
negotiating with the European 
Commission about the prior
ities for ESF support under 
Objective 3. Bodies such as 
TECs and LECs, further 
education colleges, voluntary 
bodies and industry training 
organisations will be able to 
bid for grants from the ESF to 
contribute to suitable 
publicly-funded initiatives.
• For further information, contact 
the ESF Unit, Level 1,236 Grays 
Inn Road, London WC1X 8HL, tel 
071 211 4740.

PERMIT NOT NEEDED

NATIONALS FROM the 
European Free Trade 
Association (EFTA) countries 
of Austria, Sweden, Norway, 
Finland and Iceland no longer 
require a work permit if they 
want to work permanently in 
the newly formed European 
Economic Area (EEA).

This reciprocal 
arrangement, which took 
effect from 1 January 1994, 
comes about as part of the 

move to open up freedom of 
workers, goods and capital 
within Europe.

The EEA will create the 
world’s largest single market 
of 17 countries with 370 
million consumers, 
responsible for over 40 per 
cent of world trade.

INCAPACITY FOR WORK BILL

THE GOVERNMENT has now 
published the Social Security 
(Incapacity for Work) Bill, 
which would introduce a new 
Incapacity Benefit to replace 
Sickness Benefit and Invalid
ity Benefit from April 1995.

The Bill would create a 
single rate of Statutory Sick 
Pay set at the benefit’s current 
higher rate and equivalent to 
the new higher rate of short
term Incapacity Benefit.

It would also make 
provision for/a new more 
objective medical test (by 
DSS doctors) of incapacity for 
work applicable throughout 
the socialsecurity system.
• Copies of the bill are available 
from HMSO; price £5.90 ISBN 
010 3032940.

NEW ENTERPRISE ZONES

AN ESTIMATED 16,000 jobs 
could be created in three new 
Enterprise Zones proposed by 
the Environment Department 
(DoE) in areas affected by the 
recent colliery closures.

The sites at Easington, 
County Durham; the East 
Midlands; and in the Dearne 
Valley, South Yorkshire have 
now been submitted to the 
European Commission for 
approval.

The Commission’s decision 
is expected in March, and 
designation is likely in the 

autumn.

EMPLOYERS’ CHARTER

THE GOVERNMENT’S 
Contributions Agency has 
published a revised edition of 
its Employers’ Charter.

This sets out the improved 
standards of service employers 
and the self-employed can 
expect from the Agency.

Under the charter, the 
Agency aims to respond to all 
enquiries Within 10 working 
days and achieve at least 80 
per cent customer satisfaction. 
• Copies are available from local 
Contributions Agency offices.

ANNUAL HOURS EXPAND

A GROWING number of 
employers in the private and 
public sector are switching to 
annual hours systems, says a 
study by Incomes Data 
Services.

While annual hours have so 
far been adopted most widely 
for manual shiftworkers, some 
organisations have now moved 
their entire workforces onto 
the system.

Under annualised hours, 
employees are contracted to 
work a given number of hours 
over a 12-month period rather 
than a specified number of 
hours each week. This means 
that hours of work can be 
varied from week to week or 
even from season to season to 
meet business requirements.

Among the companies 
opting for annual hours are 
Yorkshire TV, whose 
employees are contracted to 
work 1,924 hours a year, and 
Bristol & West Building 
Society, which offers full-time 
staff hours ranging from 1,826 
to 2,525 a year.

For employees, the chief 
benefit is greater predict
ability of earnings, with equal 
instalments of pay being made 
regardless of the hours worked 
in a particular week or month. 
Reduced overtime working 
can also result in more leisure 
time.

On the other hand, where 
time off is rostered there can 
be problems in dealing with 
unforeseen circumstances 
such as compassionate leave. 
• Annual Hours, IDS Study 544, 
is published by Income Data 
Services, 193 St John Street, 
London ECIV 4LS, tel 071-250 
3434.

A DAY AT THE OFFICE

THOUSANDS OF of girls 
aged 11 to 15 will be missing 
school on 28 April; instead, 
they will be spending the day 
at work With their parents.

A number of leading 
employers, including the BBC, 
Sainsbury’s, The Body Shop 
and London Underground have 
agreed to participate in Take 
Our Daughters to Work Day. 

Based on a similar event held 
last year in the USA in which 
500,000 girls participated, the 
Day aims to help help widen 
girls’ perceptions Of the type 
of careers they can aim for.
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The event is being 
coordinated by a private : 
business consultancy, the 
Office for Public 
Management, with backing 
from the Opportunity 2006 
and the Industrial Society. 
• Organisations which want to 
take part in the initiative should 
contact the Office for Public 
Management on 071-837 6477:

RDC PLANS FOR 1994

ENGLAND’S RURAL 
Development Commission is 
to concentrate more of its £‘2 
million resources in Rural 
Development Areas (RDAs) 
which are suffering from the 
greatest concentration of 
economic and social 
problems.

The change in strategy * 
follows a review of trend's ii 
the countryside and of the 
effectiveness of its current 
policies.

The Commission expects o 
spend about £25.5 million h 
the RDAs in 1994-95, coven 
ing support for businesses a id 
support for development 

programmes.
An inflow of people and 

businesses to rural areas is 
highlighted in the Com
mission’s annual report for 
1992-93.

It says the recession 
accelerated the decline of 
traditional rural industries aid 
further threatened many run 1 
services. The RDC respond d 
with a combination Of new 
initiatives, spending £35.4 
million of which £19.2 million 
went to projects and individ 
uals in RDAs, and £1.5 
million to Rural Coalfield 
areas. RDC estimates some 
3,800 jobs were created or 
safeguarded through its loans 
to businesses, the building of 

new workspaces and convert 
ing old buildings into new 
workspaces.
• Rural Development Com
mission Annual Report 1992-93 is 
available, price £13.50, from the 
RDC publications unit on 0722 
336255

CORRECTION

THE NEW Jobseeker’s : 
Allowance for unemployed 
people will be introduced in 

April 1996, and not this' ■ 
coming April as reported in an 
article in last month’s issue of 

Employment Gazette, page 2.

TEC news

of Integrated

rer
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| TEC round up — TEC round up — TEC round up — TEC round up — TEC round up

TEC Council moires to London

• For farther information, contact 
Cathy Freeman on 0272 277116.

career opportunities for wom
en who want to combine Work 
as self-employed or franchised 
driving instructors with their 
family commitments.
• For further information, contact 
Sharon Hughes on 02.1-525 4242.

• The Role of TECs in Local 
Economic Development is available 
from CREATE, 2 Holly Hill, Vauxhall 
Lane, Tunbridge Wells, Kent TN4 
0XD, price £12.50.

must provide evidence to 
support their achievements. 
This is first evaluated by an 
assessment team, comprising 
EBP staff' and local education 
inspectors, and then verified 
by an accreditation group of 
representatives from business 
and education.

Bradford & District TEC is 
currently working with the 
Royal Society for Arts to 
develop joint national 
accreditation for the scheme.

The QSF will shortly be 
available under licence to 
other EBPs and TECs.
• For further information, contact 
Hilary Collins on 0274 656744.

Cs MUST forge closer 
ks with local government 
d other agencies if they 
i to strengthen their 
anomic development 
a, says a report.
he councils also need to 
aborate much more closely 

other TECs in the same 
in, and take a lead where 
opriate in coordinating 
economic development

teport maps out TECs’ enterprise role

THE TEC National Council is 
now based at: 10th Floor, 
Westminster Tower, 3 Albert 
Embankment, London SE1 7SP, 
tel 071-735 0010.

NORTH YORKSHIRE
EMPLOYERS IN North 
Yorkshire are being invited to 
bid for a share of a new World 
Class North Yorkshire 
Development Fund.

Set up by North Yorkshire 
TEC, the £500,000 Fund will 
enable employers to put their 
ideas for training into 
practice.

It is part of a movement to 
raise skill levels throughout 
the region in line with the 
National Education and 
Training Targets.

Over the next three years, 
the comity is looking for a 30 
per cent increase in the 
number of workers taking part 
in education and training in 
the workplace in order to 
achieve the Targets.
• For further information, contact 
Liz Burdett on 0904 691939.

BRADFORD & DISTRICT
FOLLOWING A successful 
local pilot, Bradford & 
District TEC, in conjunction 
with the local education 
authority, has launched a new 
national framework for 
assessing the quality of 
Education Business 
Partnerships.

The Quality Standards 
Framework (QSF) provides 
guidelines to help schools or 

colleges build long-lasting, 
productive relationships With 
local businesses, and formally 
recognise their efforts.

Taking the form of a three- 
tier awards system, the 
framework provides standards 
against which partnerships can 
be assessed on such aspects 
as: aims and objectives; 
training and development 
needs of individuals or 
groups; the planning process; 
and the management role.

To gain the awards, the EBP 
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AVON
HELP FOR the 5,000 people 
in Avon currently Working 
towards NVQs is at hand, 
thanks to a new Series of step- 
by-step guides published by 

Avon Tec.
Called Achieving Your NVQ, 

the four guides are designed 
to help NVQ candidates 
understand exactly what is 
expected of them at each 

stage.
The booklets are available 

free at colleges and’ ES offices 
throughout the county.

Iwl
F.

SANDWELL
4N RESPONSE to a growing 
demand from women for 
female driving instructors,' 
Sandwell TEC has teamed up 
with the local Employment 
Service to pilot an advanced 
driving instructor course for 

women. ;;
The 12-week Approved 

Driving Instructor Certificate 

[course is designed for women 
who have been unemployed 
for a minimum of six months.

The TEC believes the 

[Programme offers excellent 

ment; investment in residential 
and business premises, and 
better land use.

The report proposes actions 
by central Government to en
hance TECs’ role in enterprise 
support. These include ensuring 
that all relevant departments 
have coordinated sets of 
objectives and actions for 
economic development at 
national, regional and local 
level; and to recognise that 
some TEC actions can only 
generate benefits in the medium 
term.

Peter Wetzel, chairman of the 
TEC National Council Working 
Group on Economic Develop
ment, welcomed three recent 
Government initiatives which 
implement recommendations in 
the report These are: the 
formation
Regional Offices and the Single 
Regeneration Budget (see 

)PLE IN Manchester and 
North West will have the 
ortunity to find Out all 
ut National Vocational 
ilifications during the 
nth West NVQ Week’, 
ch is being held between 
ruary 28 and March 5. 
Mong with colleges and

local employers, the region’s 
14 TECs will be organising 
exhibitions, seminars and 
loti er events to explain how 

employers and individuals can 
benefit from NVQ.s.
• Specialist NVQ advice will be 
available all week via a freephone 

[helpline on 0500 200441.

Employment Gazette, December 
1993, page 535); development 
of a longer-term contractual 
framework; and the re
affirmation that TECs are 
Government’s key private-sector 
partners in achieving prosperity 
through skills and enterprise.

Employment Secretary David 
Hunt said the report’s 
recommendations to TECs were 
“sensible, practical and timely”,. 
“I am encouraged that TECs 
recognise that there is a' lot 
more they can achieve through 
further collaborative efforts. 
They have my support. I 
commend them to individual 
TEC boards and their local 
partners,” he said.

that improving the local 
production base was the most 
important single strategy which 
TECs can follow. Suggesting a 
‘three-point approach’ in this 
area, the report says TECs 
should firstly, seek to become 
centres of excellence or leaders 
in services relating to new 
starts, small and medium-sized 
firms, and technical, manage
ment and entrepreneurial 
training.

Second, they should also 
become partners With key local 
players in services covering 
inward investment, finance, 
business modernisation tech
nology transfer, enterprise 
education linkages, export 
promotion and- import 
substitution.

Third they should set out to 
be supporters in areas where 
others take the lead; these areas 
are: infrastructure improve

NI RTH WEST 
pi 
th 

oj 
lab

i “i 
Joe

Iforun s, the report concludes.
| Pr iduced for the TEC 

mal Council, the report 
most TEC directors want 
lift the balance of TEC 
ity more towards 

rprise development and 
from programme 

inistration. But it Warns 
progress in this direction is 
mg on aspirations but 
est in form.”
a survey conducted for the 

irt, TEC directors replied



Research NEWS

The Employment Department 

undertakes research to help 

achieve its aim of supporting 

economic growth by 

promoting a competitive, 

efficient and flexible labour 

market.

RESEARCH NEWS provides a 

quarterly update on the progress 

of projects in the research 

programme of both the 

Employment Department (ED) 

and the Employment Service 

(ES).

Research News complements 

the Annual Reports on Research 

of both the ED and the ES, 

which list all projects funded in 

the previous year.

Detailed results from particular 

projects are produced in ED’s 

Research Series and ES’s 

Research and Evaluation Series, 

in research report form and in 

academic journals including 

Employment Gazette.

The ED’s Annual Report on 

Research 1993 and the ES’s 

annual research report are now 

available, providing details of 

research projects funded during 

1992-3. For a free copy, contact 

the ED or ES address at the foot 

of page S45.

ED RESEARCH PROGRAMME

1: TEC-employer linkages

An early task for each TEC was to est
ablish relations with local employers. 
The Employer Contact Study was 
conducted in 1992 by the Employment 
Department and the Policy Studies 
Institute to examine the strategies 
which TECs were adopting to contact 
local employers and respond to their 
needs.

The study was designed in two parts. 
The first part was a mapping exercise, 
which used a postal questionnaire sent 
to the chief executives of the 82 TECs 
in spring 1992. The second part con
sisted of case studies of six TECs; in- 
depth interviews were conducted with 
senior TEC staff and board members, 
ten large employers and five to ten 
small employers in each TEC area.

Key findings:

□ The typical TEC board had ten private sector 
directors: five from large companies (over 200 
employees), three from medium sized companies 
(25-199 employees), one from a small company 
(10-24 employees), and one from a very small 
company (under IO employees).

□ Seventy-two per cent of responding TECs had at 
least one board member from a very small 
company, and 19 per cent had two to four such 
members. However, eight TECs had no director 
from a small or very small company.

□ There had been considerable turnover in board 
membership: 21 per cent of boards had suffered 
three or more changes in the previous six months. 
Most TECs had developed sub-board structures, 
but nine indicated that they had none.

□ Most of the responding TECs had appointed at 
least one senior manager from the world of ■: 
business, but 26 per cent said they had not dork 
so. The skills most often sought were financial 
management and marketing.

□ Some 26 per cent of responding TECs said they did 
not evaluate their employer contacts (sometimes 
adding that their operating experience was too 
short to do so yet).

□ The glossy publicity material produced by TECs 
was not always meeting employers’ needs: they 
wanted a simple guide to TEC services and more 
face-to-face contact with TEC staff.

□ TEC staff from non-business. backgrounds offer 
lacked confidence in dealing with employers, 
Some opportunities to market TEC services We e 
lost because staff felt inhibited about ‘selling’j; nd 
lacked business knowledge about what to sell.

□ Where a TEC had a forum specifically directed 
towards large employers, they appeared more 
satisfied with the TEC; however, large employe s 
could become disaffected if they did not get th ■ 
attention from the TEC which they felt they 
warranted.

□ Most small firms said they would welcome a v sit 
from a TEC representative; but it is not practicable 
to visit all small employers, so localised marke ing 
events may be a good solution.

□ TEC boards could function more effectively by 
doing more to define members’ roles - e.g. by 
encouraging them to act as ambassadors for ti e 
TEC, to head up sector groups, or to provide 
contacts from their industries and networks.

TECs and employers — developing effective links: Part 1 and Part 2 (ED Research Series Nc s 
12 and 13) are available from Research Strategy Branch, W441, Moorfoot, Sheffield SI 4PQ.

Contact Patrick Vaughan, TRE4, tel 0742 594791. Ref:1C 7/9l

2: Homeworking in 1992

The Employment Department’s Labour 
Force Survey now collects information 
on homeworking in the spring and 
autumn quarters of each year. The 
spring 1992 data has been analysed as 
part of the Department’s ongoing 
programme of research on 
homeworking.

Key findings

□ There were 656,000 homeworkers in Great Britain 
,in 1992 - more than double the number reported in 
1981. The increase was almost exclusively in the 
service sector. Almost half of all homeworkers in 
1992 were in managerial and professional jobs,

while 22 per cent were in clerical and secretarial 
jobs.

□ A fifth of all homeworkers worked in the banking, 
finance and business services sector compare!: 
with a tenth of all people in employment.

□ The proportion of all homeworkers in manufact
uring decreased from a fifth to a tenth between 
1981 and 1992, with the largest concentration -a 

total of 29,000 - in the textiles industry.

□ Women made up the majority of homeworkers in 
most occupational categories. They held 55 per 
cent of all managerial and professional jobs 
carried out at home, although they only held 38 
per cent of these types of jobs in the workforce 
generally.
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Contact Jim Allen, TRE2, tel 0742 593775. Ref: 241/93
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Contact Andrew Warning, EMRU 2, tel0742 594194.
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'raining for Work funding pilots: international comparisons

Idustrial relations in large companies

Just over three-quarters of companies had equal 
opportunities policies in respect of women, and a 
similar proportion in respect of ethnic minorities.

Almost 60 per cent of companies had profit 
sharing or employee share-ownership schemes.Almost one in five companies reported that 

recognition for negotiating purposes had been 
partially or wholly withdrawn on existing sites. 
However, 7 per cent of companies reported 
extending union recognition within the enterprise 
to groups of workers or sites previously uncovered.

In 45 per cent of companies, personnel 
respondents reported that the pay of non
managerial employees contained a 
performance-related element

A criticism of the scheme in the USA is that local 
service delivery areas (SDAS) and providers had 
the incentive to ‘cream’, i.e. selecting only those 
most likely to succeed in order to reach their 
outcome targets. However, other evaluation has 
suggested that with other goals SDAs can 
overcome the incentive to cream.

The researchers stress the need for multiple 
targets. Earlier experiments in the USA 
concentrated on outcomes only in terms of jobs, 
which tended to distort the scheme away from 
training.

Pay determination in non-union companies 
appeared to be more centralised than among 
companies recognising unions.

In eight out out of every ten companies business 
unit managers were paid a performance-related 
bonus.

Output-related funding alone is not a guarantee of 
high-quality provision, or any provision at all. The 
American experience has been criticised for 
neglecting to specify input criteria and to monitor 
progress.

were more likely to use upwards arid two-way 
forms of communication;

employed a wider range of methods of employee 
communication;

were more likely to provide information on 
investment plans to employees;

Recognition covering all sites was more common 
among UK domestics than among UK- or overseas- 
owned multinationals.

rade unions were recognised for negotiating 
purposes for the largest group within the workforce 
n 69 per cent of companies. In 25 per cent of 
companies recognition covered all establishments 
within the enterprise, in 17 per cent unions were 
recognised in most establishments and in 27 per 
cent unions were recognised in some 
establishments only.

Airhost a half of Companies recognising unions 
had ‘single-table' bargaining arrangements on at 
least one site within the enterprise.

European countries offer interesting examples of 
high-quality monitoring of both inputs and outputs 
which provide information on which to compare 
the performance of different providers and to 
eliminate the least competitive in terms of quality 
of service provided.

NIESR see output-related funding as a valuable 
means of focusing providers on desired targets but 
not as a substitute for tire careful specification of 
inputs arid monitoring progress.

tended to have relatively high-levels of expenditure 
on employee training;

- The majority (two-thirds) of all homeworkers were 
I self-employed; those in clerical and secretarial 
i iobs were most likely to be employees.

i quite small amounts paid out on an output- 
ited basis appeared to be effective in 
icentrating minds on outcomes.

□ Male homeworkers worked longer weekly hours 
on average than the workforce as a whole and 
female homeworkers worked fewer hours. Nearly 
one in five women homeworkers worked less than 
eight hours per week and more than 40 per cent 
worked less than 20 hours per week. More than 
40 per cent of male homeworkers worked for 50 

a second Company Level Industrial Relations survey was conducted by the Industrial Relations Research Unit at Warwick University 
nid 1992. It covered a representative sample of 176 multi-site companies employing 1,000 workers in the UK. The sample included 
h UK- and overseas-owned companies operating in the trading sector of the economy. Personal interviews were conducted at the 
corporate office with an executive responsible for personnel and industrial relations matters and, in a novel development, an 

xcutive responsible for finance.

he USA has now had approximately ten years’ 
xperience of output-related funding methods. The 
>ost important scheme is the Federal Joint 
rtnership Act (JPTA).

tput-related funding in the USA has the benefit 
focusing providers’ attention on outcomes rather 
i inputs. There seems to be a significant 
ntive effect

Homeworkers were generally older (35 per cent 
are aged 50 or over) and more highly qualified than 
the workforce as a whole.

■' a Department is currently piloting outcome-related funding in seven TECs as part of the Training for Work scheme. Comparing 
, ferent countries, the National Institute for Economic and Social Research (NIESR) found that only the USA had any experience with 

!>■ s funding method.

involvement. As compared with UK-owned 
companies, they:

Contact Lynda Joefnan, SScR3, tel 0712734799.
Ref: 000/92

Among those companies already recognising 
unions, just under 40 per cent had granted 
recognition at all new sites opened. But over a 
third had not recognised unions at any new site 
opened.

Pay was negotiated at establishment level in a half 
of all large companies; above establishment level, 
but within the company, in 40 per cent of 
companies; and on a multi-employer basis in 15 
per cent of companies.

and were less likely to utilise forms of financial 
participation.

The control of industrial relations in large 
companies: an initial analysis of the second 
Company Level Industrial Relations survey 
by Paul Marginson, Peter Armstrong, P K 
Edwards and John Purcell, Warwick Papers 
in Industrial Relations No 45. Available from: 
Administrative Officer, industrial Relations 
Research Unit, University of Warwick, 
Coventry, CV4 7AL.

hours or more per week and more than one in five 
male homeworkers worked for more than 60 
hours per week.

An article based on the 1993 data is expected 
to be published in Employment Gazette during 
1994.

Equal opportunities policies had been introduced 
within the previous five years in one third of those 
companies with policies; the remainder had 
longer-established policies,

Overseas-owned companies Were distinctive 
in their approaches to employee 
development, communication and
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Contact: Len Dawes, ES Research and Evaluation Branch 1, tel 0742 596371.
f-

TVEI Briefings Series

Key findings:

□□

□

□

Work Trial outcomes did not appear to vary □
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■WLY-COMMISSIONED PROJECTS
1: Long term unemployment and labour market flexibility

[^Projects:

ED Education programme

2: Evaluation of Work Trial pilots - main study

p projects:

More information

The hypothesis that job-seekers should effect 
jobsearch by reference to known 'going rates’ is

unrealistic as employers have differing stratec as 
concerning the level of wages they offer, and. 
large proportion of vacancies are advertised 
without the wage rates being made clear. £

The tracking exercise found that 73 per cent of 
Work Trial participants had ceased to claim 
benefits by the 13 weeks stage, compared with 
only 27 per cent of clients in the control group.

Beyond funding: sustaining TVEI in schools and 
colleges: institutions completing TVEI in I992, Segal 
Quince Wicksteed Ltd. Available April 1994

The overall opinion of Employment Service (ES) 
staff and training providers was that Work Trials 
were a good idea. They were seen to be beneficial 
for employers and provided a valuable opportunity 
for clients to try employment

Individual flexibility: the most successful 
individuals in this sample were those individuals 
whose acquaintances acted as informal ‘job
brokers’, ‘vouching for’ them and thus allaying the 
reluctance of employers to employ them.

Very few jobs were turned down because the wage 
offered was inadequate; those who turned down 
these jobs were mostly those in couples with 
dependents, and those who made a lot of job 
applications.

Institutional flexibility: many individuals 
perceived their local labour markets to be 
‘gendered’, i.e. reserved for one or other gene sr. 
This adds weight to the proposal that genderii g of 
the labour market leads to gendering of a 
significant proportion of vacancies, thus effec vely 
restricting the potential pool of vacancies ope i to 
particular jobseekers.

The providers survey highlighted that the key to 
making the Work Trials programme a success 
seemed to be in the marketing of the programme: 
staff operating the Work Trial pilots found that 
converting existing vacancies into a Work Trial or 
empowering clients to market Work Trials 
themselves were the most successful ways of 
marketing the programme.

Long term unemployed people do accept wages at 
below their target’ levels; and others get jobs 
which pay at or above their Target’ levels, 
indicating that they appear to be realistic about 
their labour market value. The labour market (in 
this case the employer) does not function so as to 
offer the minimum level of wages that a job
seeker will accept

The administration of the benefits system is 
viewed negatively, particularly the speed, 
flexibility and reliability of payment. This 
experience acts as a disincentive to accepting 
short-term or ‘risky’ employment, which in its rlf is 
viewed positively as being a possible stepping 
stone to a ‘proper’ job.

evaluation of the Work Trial pilots. T le 
evaluation comprised ah ES staff 
survey, a telephone survey of provide rs, 
a postal survey of participants, and a 
tracking exercise.

The fieldwork for this study was carried 
out for the Employment Service by RSL 
Ltd and the database was then analysed 
by the Centre for Labour Market Studies 
at the University of Leicester.

how their behaviour had changed over 
that period, and to provide a way of 
comparing those Who had gained jobs 
with those Who had not. The analysis 
was enhanced by in-depth interviews 
with a number of employers in the san e 
four labour markets.

k on the following projects has recently 
iun. Likely reporting and publication 
ails are given where known.

Work Trials allow people unemployed 
for six months or more to try out a job 
for a period of up to three weeks while 
remaining on benefits plus travelling 
expenses.

T 
0
Ci

I

The report is available free of charge from the Centre for Labour Market Studies, 103 Princess 

Road East, Leicester LE1 7LA.

Half of the Work Trial participants who responded 
to the postal survey said that they found the 
experience very or fairly useful, and the majority of 
these participants were also offered the job they 
had been doing at the end of their Work Trial. 
Those respondents who said they did not find their 
Work Trial useful either related negative 
experiences of the employer or said that it did not 
provide enough work experience.

A moderate amount of jobsearch activity and 
expenditure is associated with the highest 
likelihood of gaining a job; however, the likelihood 
of success did not increase as the amount of time 
or money expended on jobsearch increased 
beyond the norm.

Wage flexibility: earnings received from their 
most recent employment, particularly if it was in 
their normal type of work, were the best measure 
of the ‘target wages’ sought by the long term 
unemployed.

significantly with age, gender, ethnic origin, 
qualifications or participants’ duration of 
unemployment. This suggests that Work Tri ils 
offer a genuine opportunity for some people who 
may not be considered on the basis of ■ ■ 
conventional recruitment methods.

In line with a proposed expansion of the 
Work Trial programme, a number of Work 
Trial pilots operated from September 1992 
to January 1993. This study, completed in 
October 1993, presents the findings of the

r 
lr 

'le

For more information on any of the major 
projects contained in Research News, 
please contact (for ED research):

Research Strategy Branch, Employment Department 
Room W441, Moorfoot, Sheffield Si 4PQ, tel 0742 
593932.

OR (for ES research):
Research Management Employment Service, 
Rockingham House, Sheffield S1 4ER, tel 0742 
596278.

For more information on other ED research 
publications, see the back cover of this 
issue.

No. 3 Towards equality of opportunity, National
Foundation for Educational Research (1993)

No. 4 TVEI impacts on the labour market Institute of
Manpower Studies (1993)

No.5 TVEI and Foundation Target 4, National
Foundation for Educational Research (1994)

No.6 Experiencing the world of work. National
Foundation for Educational Research (1994)

No.7 TVEI assimilation: the initial picture, Segal 
Quince Wicksteed Ltd (1993)

One thousand long term unemployed 
people in four distinct labour markets 
were interviewed to establish their job 
search behaviour, reservation wage, 
household responsibilities and 
motivation. They were then re
interviewed six months later to establish

research will examine the extent to which the 
programme of action developed and implemented by 
the Employment Service in response to the FCI has 
been effective in improving financial knowledge, 
awareness and communications in the ES Ref: 200539

Community Action: implementation and case 
studies, Tavistock Institute. Ref: 200531

Follow-up and monitoring system for Foyer pilots, 
University of York. Ref:RE6

Age restrictions on Employment Service vacancies, 
Employment Service Research and Evaluation Branch. 
Ref:RE6

HEALTH AND SAFETY - IMPLEMENTING 
THE NEW RULES

15/16 March, London

I PM conference on practical implementation of 
new health and safety regulations.

Tel: 071-267 7792

EMPLOYMENT‘94

23 February, London

National Council for One Parent Families 
conference to discuss practical measures to 
help lone parents into employment.

Tel: 071-2671361

EFFECTIVE PERSONNEL POLICIES AND 
PROCEDURES

23 March, London

13 April, Manchester

Tel: 071-8248257

WINNING PEOPLE

10-11 March, London

Conference on personnel practices in 
financial services.

Tel: 9892 526757

IDENTIFYING THE NEEDS OF SMEs

22 March, Leeds

Tel: 0532 832600 ext 4368

FLEXIBLE WORKING PRACTICES

7 March, London

Tel: 071-267 7792

THE ROLE OF TECS IN LOCAL
Economic development
22 February, Leeds

Tel: 0532 832600 ext 4368

KEY ISSUES IN THE CHANGING LABOUR 
MARKET

4 March, Bristol

Seminar to look at the need for a balanced 
workforce.

Tel: 0272 741117

COMPLETE EMPLOYMENT LAW 1994

22-24 March, London

Tel: 071-267 7792

EMPOWERING THE HR FUNCTION

12-13 April, London

The role of human resource management in 
organisational change.

Tel:: 071-6374383

HUMAN RESOURCE DEVELOPMENT 
WEEK 1994

8-10 March, Wembley Conference Centre

Annual Institute of Training and Development 
conference and exhibition.

Tel: 081-332 0044

The range of Employment Department 
initiatives for education-business links and 
education from 14-19 is covered by a 
substantial evaluation programme. Reports 
of recent projects are also available, free of 
charge, from Cambertown Ltd, Unit 8, 
Commercial Road, Goldthorpe Industrial 
Estate, Goldthorpe, Rotherham, South 
Yorkshire S63 9BL, tel 0709 888688.

Evaluation of the National Record of Achievement: 
use and experience in selection, Research 
International (1993)

Compact evaluation: annual overview 1992, National 
Foundation for Educational Research (1993)

Supporting students’ needs through Compacts, 
National Foundation for Educational Research (1993)

Learning and progression through TVEI: 1:6 and 
beyond -1994 update from the Cohort Study of TVEI 
extension students, National Foundation for Educational 
Research (1994). Available April 1994.

□ ES staff and providers thought that none of the 
clients would have got a job without participating 
in a Work Trial. Of the participants who got the job 
after their Work Trial, 50 per cent felt they would 
not have got the job without participating in the 
programme.

IS; ondary analysis of existing datasets on long 
■term unemployment, (joint-funded with the 
■Employment Department), Policy Studies Institute. Ref: 
1200535 .

■994 Local customer satisfaction survey, data 
[processing contractor being selected. Ref: 200538 

[Jobplan Workshop and 12-month unemployment 
■follow-up study, DVL Smith. Ref: 200536

■Evaluation of the Bracknell Collaborative Project, 
KRG People at Work. Dissemination via a report and 
■presentation of findings. Ref: 200537

(Assessment of the impact of employed placings on 
jthe ability of the region to meet APA targets for 
B00540O!,e(l p,ac'n®s’contractor being selected. Ref:

Evaluation of the effectiveness Of the Financial 
Control Incentive (FCI), contractor being selected.

I"16 FCI is an ED Group-wide initiative aimed at 
■proving the group’s financial performance. The 

h -king lives: a survey of women and men, 
[ ,earch Services Ltd. Preliminary results available to 
: nsoring departments in 1995. Ref 150/92

ahol misuse at work, University of Strathclyde.
i Jication arrangements not yet decided. Ref 163/92

ith Cohort Study - Cohort 7 Sweep 1, Social and 
amunity Planning Research. Publication in Youth 
iort Series 1995. Ref 160/93'

iming effectiveness of open and flexible 
sing, Open University. Publication early 1995. Ref

3
h <ation of strategic fora, Institute of Manpower 
L 'os. Report expected to be available in summer
|l! Ref 171/93

Eval: tion of the use made of action plans, National 
I Four ation for Educational Research: Publication in 

1994. Ref 197/93

Cohort Study - Cohort 6 Sweep 3, Social and 
unity Planning Research. Publication in Youth 
i Series 1995. Ref 201/93

our market for new graduates, Institute of 
rwer Studies. Priced publication available in 
1994 from the Institute of Manpower Studies, 

isity of Sussex, Mantell Building, Palmer, Brighton 
.IF. Ref205/93

duals’ decision making about lifetime
Jng, Quadrangle. Publication in the ED Research 
;s likely later in 1994. Ref 210/93

nation of the Out of School Childcare Grant, 
ds Metropolitan University. A report will be with the 
artment by summer 1994. Ref239/93

Internal overview of employment policies and 
tices towards older workers, Ecotec Research 
Consulting Ltd. Publication in spring 1:994. Ref 
/93 I

nation of EuroTECNET, PIEDA pic. Publication 
1994. Ref286/93

Nation of the impact of the equal opportunities 
point plan for employers, NOP Market Research 
Publication arrangements not yet decided. Ref 

;4/93 a

Report no 85 in the ES REB series, Evaluation of the Work Trial Pilots is available free of charge from the ES enquiry point address on page S45.

Contact: John McQueeney, ES Research and Evaluation Branch 2, tel 0742596361
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could be improved.
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CAREERS

Adult guidance is another area in I 

which a considerable amount of I

EMPLOYER 
DATABASES

The following extracts have been taken from the first 
newsletter, of which copies can be obtained from bmg.

A recent survey amongst 510 

young people who had received 

guidance at school in year 11 

highlighted a number of ways id 

which the service and advice

IYINGTHE

RENEURS

The results support the work of 

Durham University and identify 

those factors which indicate the
Staffordshire TEC has recently 

completed a survey amongst 300 

mine workers who were made Within Staffordshire, for example 

recent studies have looked at

imit on the funds and

;s which can be allocated

For further details on bmg and a 

copy of People Matters, contact 

Dawn Hands or Jonathan Bostock

Their response to the survey has 

been overwhelming, a clear indi

cation of the importance they 

place on informing those in posi

tions of influence about their skills

Project Directors at 

bmg include (from 

left to right) David 

Bostock, Dawn 

Hands, Jonathan 

Bostock and June

jtting of baselines, standards 

fonnance and targets have 

practical applications, not 

: thin education and training.

As a consequence of the growing 

number of partnerships, set up to 

provide or facilitate training, 

education links or support for

bmg has shown how effective 

partnerships can not only maintain 

reliable employer information but 

deliver a direct marketing service 

at little or no cost to themselves.

-w enterprise, support agen- 

■e regularly faced with that 

alt decision of who to

ss Link operations, for

le, are recognising the value 

an approach in monitoring 

ke of support by local

Whilst it is not always the case that what works well in 
one situation will naturally work well in another, there 
are clearly many lessons to be learned from talking to 
those who have had direct experience of research 
undertaken in an area of particular interest.

People Matters is the newsletter of bmg, a research 
company which specialises in the provision of 
information on skills, education, training, careers, 
employment and enterprise.

redundant following the closure of 

Trentham Colliery.

research is currently being 

undertaken.

Some of the most comprehensive 

surveys to be administered within 

industrial sectors of particular 

regional interest are being under

taken by TECs.

A recent survey amongst past 

enterprise allowance clients com

pared the personal characteristics 

f of successful entrepreneurs with 

those who no longer run their own 

businesses.

greatest potential for business suc

cess. Opportunities now exist for 

organisations to test and develop 

this technique in a variety of 

situations.

A reliable and up to date database 

of influencers and specifiers with

in companies, whilst essential, can 

be expensive to maintain.

information from large 

representative samples of local 

employers, some organisations are 

reporting problems of ‘research 

fatigue’, where respondents are 

questioning the value of their 

participation.

bmg have addressed this problem 

in a variety of ways including the 

use of ‘rolling’ panels and two 

way communication.

People Matters is one of a number of ways by which 
bmg is responding to the call for a greater exchange of 
ideas on research practice and issues arising from 
surveys where there is a common interest. The 
newsletter is largely based on the agency’s experience 
of administering over 100 research assignments every 
year, involving more than 100,000 interviews amongst 
individuals and employers.

this is a challenging opportunity for a team player. The successful candidate will have a major involvement in 
iolicy decisions and the rewards for business generation are substantial.

enterprise, attention is now being 

paid to the benefits of collective 

action in the promotion of such 

services. This is particularly 

sensible where the profile of the 

target audience is the same, eg. 

local employers.

Faced with the need to regularly 

gather labour market

HER APPLICATION 

.SELINES

at bmg, 7 Holt Court, Heneage 

Street West, Aston Science Park, 

Birmingham B7 4AX.

Tel: 021-333 6006

SKILLS & 
TRAINING

■ith over 20 full-time members of staff, a turnover in excess of £1 million and annual growth of 40%, bmg is 
■Joking for a talented research professional to build on its achievements to date.

As Teresa Harris, Head of 

Marketing at Staffordshire TEC 

points out, “It is only by gaining 

an understanding of the skills 

held and problems faced by 

groups such as mine workers that 

our programmes can be designed 

to meet specific needs within the 

local labour market. ”

A research company is only as good as its people. Because of its people, bmg has grown to become one of the 
Rrgest social and economic research agencies in the U.K.

The pros and cons of alternative 

research techniques and the issue 

of ‘research fatigue’ will be dis

cussed at regional workshops to 

be held by bmg throughout the 

U.K.

Whilst it can be potentially 

damaging for Careers Servf es to 11 

promote themselves as all ttJngs I 

to all people, recent surveys have 11 

highlighted a number of opp-.irtu- j I 
nities for developing a widei rang! I 

of services to meet the changing I 

needs of target customers.

. IE 

t®

IpVBRTISEMENT FEATURE

■1

ibitious? Write to Jonathan Bostock, enclosing your C.V and details of your current salary (in strictest 
confidence) at bmg, 7 Holt Court, Heneage Street West, Aston Science Park, Birmingham B7 4AX 

Tel: (021) 333 6006 Fax: (021) 333 6800

employment trends, the existence! I 

of skills and the uptake of ti .inins 

within two of the County’s lost ■ 

important industries, ceram san:H 

engineering.



STATISTICAL update

Quarterly Projections of the New Earnings Survey - October 1993

This article presents the 
results of projecting the 

April 1993 New Earnings 
Survey to October 1993.

Estimated average earnings in 
October 1993
It is estimated that the average 

gross weekly earnings of full-time 
adult employees in October 1993 
was £319.30. Tables 1, 2 and 3 
show the detailed figures for nine 
occupation groups (and manual/non-

Continues overleaf >■

Table 1 Average gross weekly earnings for full time employees, October 1993

Occupations All employees on adult rates

Major
group Male Female All

Managers and administrators 1 503.8 342.3 463.5

Professional occupations 2 480.2 392.0 447.3

Associate professional and

technical occupations 3 415.7 312.7 370.3

Clerical and secretarial occupations 4 261.4 220.1 232.5

Craft and related occupations 5 298.8 177.3 288.3

Personal and protective service

occupations 6 295.7 190.5 248.5

Sales occupations 7 306.7 192.7 259.0

Plant and machine operatives 8 279.7 189.5 263..!

Other occupations 9 236.5 162.0 221.:,

All non-manual occupations 421.4 271.2 352.;;

All manual occupations 276.4 178.7 258.

All occupations 1-9 356.2 254.9 319!

Table 2 Average gross weekly earnings for full time employees on adult rates, October 1993

Industry SIC 
code

Males Females Males and females

Manual Non 
manual

All Manual Non 
manual

All Manual Non 
manual

All

Agriculture, forestry and fishing 0 212.6 316.6 235.0 158.9 213.7 184.2 208.0 292.4 228.6

Energy and water supply industries 1 370.6 504.1 434.0 296.0 293.8 368.4 434.9 406.4

Extraction of minerals & ores other 
than fuels; manufacture of metals, 
mineral products and chemicals 2 304.2 444.6 360.3 199.6 272.2 247.4 291.1 393.5 337.4

Mechanical engineering 32 290.7 408.6 337.6 187.0 225.4 216.2 284.8 366.9 321.3

Electrical and electronic eng. 34 278.1 415.7 348.0 182.0 237.6 207.9 251.2 371.7 311.1

Metal goods, engineering & vehicles 
industries 3 290.9 423.5 346.8 188.9 245.7 222.2 277.4 382.7 324.9

Food,drink and tobacco 41-42 290.9 463.4 350.6 203.5 260.8 229.2 268.6 393.8 315.6

Paper products, printing and publ. 47 321.3 457.6 384.5 212.4 287.1 267.6 302.7 388.8 349.7

Other manufacturing industries 4 280.1 431.1 336.0 178.8 257.7 215.4 251.2 366.7 297.4

Construction 50 275.5 404.4 322.9 * 218.7 217.9 275.0 362.9 312.6

Distribution and repairs 61,62,64
65,67 236.0 333.0 298.0 165.6 206.2 202.5 227.6 278.3 264.7

Hotels and catering 66 187.4 309.8 230.8 140.4 217.1 170.5 165.3 262.4 201.6
Distribution, hotels and catering; 

repairs 6 225.7 331.4 289.3 149.6 207.5 1960 208.4 277.2 254.8
Transport 71-77 294.2 426.6 340.5 288.4 249.5 258.0 293.8 362.5 324.0
Postal services & telecommunications 79 287.7 443.7 347.0 248.4 304.2 292.8 284.9 397.1 336.4
Transport and communication 7 292.0 432.9 342.8 275.1 268.4 269.8 290.8 375.0 328.3
Banking and finance 81 337.5 521.5 513.6 * 280.9 280.5 320.3 391.9 390.0
Business services 83 253.7 498.8 455.2 194.7 283.0 281.0 248.4 398.7. 381.6
Banking, finance, insurance, 

business services and leasing 8 257.9 489.5 453.3 198.6 277.7 276.3 253.0 387.6 374.7
Public administration 91 257.0 393.8 376.6 203.5 261.5 259.6 247.5 333.7 326.1 '

Education and health services 93,95 233.3 440.5 397.4 160.7 310.2 299.2 204.2 351.1 333.2
Other services 238.8 409.4 369.6 167.4 292.6 278.2 211.6 340.7 318.9

All industries and services 0-9 275.5 421.7 356.2 178.6 271.1 254.9 257.8 352.4 319.3

48 FEBRUARY 1994 EMPLOYMENT GAZETTE

T«ble 3 Average gross weekly earnings for full time employees, October 1993

R- gion Males Females Males and females

Manual Non All Manual Non All Manual Non All
manual manual manual

S ithEast 293.9 479.2 414.7 200.2 307.3 293.4 276.1 401.5 368.3

E t Anglia 272.6 386.5 328.9 165.6 244.2 229.1 254.7 320.6 294.4

S th West 264.1 391.5 335.7 168.2 251.8 238.7 247.9 327.5 300.7

, st Midlands 267.5 388.5 327.1 171.9
248.1

231.8 250.1 324.2 294.1 ;

E (Midlands 268.9 375.9 319.6 165.7 243.8 223.2 248.7 318.7 287.9
\ <shire & Humberside 269.7 370.9 319.3 169.0 246.9 231.7 253.3 314.1 289.6

th West 272.7 394.6 337.2 172.9 253.7 239.2 254.7 327.6 301.1

I th 274.8 383.2 324.3 172.4 242.1 227.3 257.4 315.8 290.8

land 276.9 426.6 360.6 179.4 273.8 257.6 259.3 356.8 323.3

tland 270.9 395.8 335.5 175.1 255.5 239.6 251.7 327.5 299.1

9S 259.7 367.2 310.7 173.9 249.8 233.7 244.2 311.1 283.3

( at Britain 275.5 421.7 356.2 178.6 271.1 254.9 257.8 352.4 319.3

; 4 Multipliers used for ratio 
projections

Males Females All

lais 1.0044 1.0085 1.0048

manuals 1.0084 1.0089 1.0084

1.0076 1.0091 1.0076

ual), selected industry groups, and 
s idard regions of Great Britain.

■or categories not shown in tables 
, users can construct their own 
tober 1993 projections by applying 
appropriate multiplier from table 4 

•he NES estimates for April 1993. 
The multipliers are produced by 
aling the equivalent 3x3 table of 
lual increases in weekly earnings 
•ained from the 1992 and 1993 New 
rnings Surveys so that the overall 
ease (which was 4.0 per cent) 

uals the 0.76 per cent increase in 
e Average Earnings Index (AEI) 

between April 1993 and October 1993. 
The AEI used is an unpublished series 
which excludes arrears of pay.

Articles in this series appear quarterly 
in the November, February, May and 
August Employment Gazette.

Skills Focus
OLDER WORKERS: MAXIMISING POTENTIAL

a Skills Focus workshop organised for the Employment 
Department

by the Policy Studies Institute, London

April 12 1994 

10 am - 4 pm 
Attendance free

To compete effectively in a changing labour market employers 
need to get the best from the skills and experience available to 
them. But are policies on redundancy and early retirement and 
inflexible working practices causing employers to lose valuable 

skills and experience of their workforce? This workshop will 
identify human resource strategies through which employers 

can maximise the potential of their older workers.

Speakers will include:
Rod Cocheran, Group Head of Personnel, Unigate Pic; Vincent 
Hart, Personnel Manager, Goldsborough Ltd; a representative 

of the London Borough of Hounslow; Alan Walker, Professor of 
Social Policy, University of Sheffield; Bernard Casey, Senior 

Research Fellow, Policy Studies Institute; and Ann McGoldrick, 
Senior Lecturer, Manchester Metropolitan University.

Skills Focus is an information exchange for research on work- 
related education and training. It is aimed at employers, policy 

makers and researchers. Skills Focus is funded by the 
Employment Department. Membership is free. Members 

' receive a free quarterly bulletin, have access to a database of 
members’ interests and receive details of all Skills Focus 

workshops and conferences.

For further details about this workshop please contact 
Yvonne Orengo, Conference Officer, Policy Studies 
Institute, 100 Park Village East, London, NW1 3SR.

Telephone: 071 387 2171.

For further information about Skills Focus, please contact 
Nick Evans at the above address/telephone number.
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STATISTICAL update

Changes in average earnings - 3rd quarter 1993

THIS NOTE sets out the adjustments 
made to the Average Earnings Index 
in order to calculate the underlying 
rate of earnings growth. The 
adjustments take into account 
temporary influences such as 
arrears of pay, variations in the 
timing of settlements, industrial 
disputes and the influence of public 
holidays in relation to the survey 
period.

A second table shows the 
underlying rates of increase in 
earnings as a quarterly series for the 
whole economy, manufacturing and 
services sectors.

The derivation of the underlying 
rate of increase was described in the 
November 1989 issue of Employ
ment Gazette pp 606-612. A longer 
run of the underlying index on a 
consistent basis was given in the 
December 1989 issue of 
Employment Gazette, page 674. The 
indices in this update have been 
rebased to 1990=100.

In the third quarter of 1993, the Average 

Earnings Index for the whole economy 

showed an increase of 3.3 per cent over 

the same period a year earlier. The 

underlying rate for the whole economy 

has fallen in each quarter since the 

beginning of 1992 and now stands at 

3 1/4 per cent. This contrasts with the 

1980s, when the underlying rate for the 

whole economy never fell below 7 1/2 per 

cent. It is estimated that earnings growth 

was lower in 1967, at around 2 per cent 

per annum. The underlying rate last 

peaked in the third quarter of 1990, when 

it reached 10 per cent.

In manufacturing industries, the 

underlying increase in earnings was 4 1/2 

per cent in the third quarter of 1993, 

following two quarters when the growth 

stayed at 5 per cent. This is now the 

lowest quarterly growth rate since the 

manufacturing series began in 1980.

For service industries, the underlying 

rate was 2.1/2 per cent in the third 

quarter of 1993. The underlying rate last 

peaked in the third quarter of 1990, when 

it stood at 10 per cent. Since the 

beginning of 1992, the rate has fallen in 

each successive quarter.

• Articles in this series appear quarterly.

Table 1 Whole economy average earnings index: ‘underlying’ series (1990=100

Seasonally 
adjusted

Further adjustments 
(index points)

Underlying 
index

3tC

Underlying 
increase 
over last 
12months(%Arrears Timing*

Jan 1990 95.8 -0.3 0.2 95.7 91/2

Feb 96.4 -0.2 0.7 96.9 91/2

Mar 97.3 -0.4 0.5 97.4 91/2

Apr 98.1 -0.3 0.7 98.5 9 3/4

May 99.2 -0.7 0.1 98.6 9 3/4

Jun 100:1 -0.8 -0:3 99.0 10

Jul 100.2 -0.4 0.5 1'00.3 101/4

Aug 101.5 -0.7 0.1 100.9 10

Sep 101.9 -0.3 0.2 101.8 10

Oct 102.5 -0.3 0.3 102.5 9374

Nov 103.1 -0.3 0.6 103.4 9 3/4

Dec 103.8 -0.6 1.4 104.6 93/4

Jan 1991 104.6 -0.2 0.5 104.9 9 1/2

Feb 105.4 -0.2 0.5 105.7 91/4
Mar 105.7 0.0 0.4 106.1 9

Apr 106.5 -0.2 0.7 107.0 8 3/4

May 107.2 -0.4 0.1 106.9 81/2

Jun 107.3 -0.4 0.0 106.9 8
Jul 107.8 -0.6 0.9 108.1 7 3/4

Aug 109.8 -0.6 -0.4 108.8 7 3/4

Sep 110.0 -0.6 0.4 109.8 7 3/4

Oct 110.2 -0.4 0.4 110.2 ‘ 71/2

Nov 111.0 -O.3 0.4 811-1 7 1/2

Dec 110.5 -0.3 2.0 112.2 - .71/4 ,

Jan 1992 111.9 -0.1 0.6 112.4 71/4

Feb 113.3 -0.2 0.6 113.7 71/2 .

Mar 114.9 -0.2 -0.7 11'4.0 71/2

Apr 113.1 -0.1 1.5 114.5 7

May 114.1 -0.3 -0.1 113.7 6174

Jun 113.8 -0.3 0.1 113.6 61/4
Jul 113.9 -0.2 O.8 114.5 6
Aug 115.3 -0.4 0.1 1150 53/4
Sep 315.4 -0.3 0.7 115.8 5 1/2

Oct 117.0 -1.1 0.1 116:0 51/4

Nov 116.1 -0.4 1.0 116.7 5

Dec 116.0 -0.1 1-6 117.5 4 3/4

Jan 1993 117.0 > -0.1 0.8 117.7 43/4

Feb 118.2 -0.1 0.6 11.8.7 41/2
Mar 118.7 -0.1 0.1 118.7 4

Apr 117.6 -0.1 1.5 11.9:0 4
May 118.3 -0.1 -0.3 117.9 33/4
Jun 117.8 -0.2 0.2 117.8 3 3/4
Jul 118.3 -0.1 0.4 118.6 3 1/2 >
Aug 118.9 -0.2 0.2 118.9 31/4

Sep 118.8 -0.2 0.7 119:3 3

Provisional.
Table 2 Underlying increases in average earnings (Year

0 on year percentage change)
* The timing adjustments take into account the effects Whole Manufac Services

of industrial action. economy luring

Note: The adjustments are expressed here to the nearest 1990 Q1 9 1/2 9 9 1/4
tenth of an index point in order to avoid the abrupt Q2 93/4 9 1/2 9 3/4
changes in level which would be introduced by Q3 10 9 1/2 . 10
further rounding. They are not necessarily accurate to Q4 9 3/4 9 1/2 9 3/4
this degree of precision. 1991 Q1 9 1/4 8 3/4 9

Q2 8 1/4 8 1/2 8
Q3 73/4 8 71/2 :
Q4 71/2 7 3/4 7 1/4
Q1 7 1/2 8 7 1/4

1992 Q2 6 1/2 6 1/2 6 1/2
Q3 5 3/4 6 5 1/2
Q4 5 5 3/4 4 3/4

; 1993 Q1 41/4 5 4
Q2 33/4 5 3

Q3(P) .3 1/4 4 1/2 2 1/2

StEMPLOYMENT GAZETTE

LABOUR MARKET data Prepared by
tlie Government .
Statistical Service

JiMENTARY S2
RETAIL PRICES

Background economic indicators S5 6.1 Recent index movements S54
6.2 Detailed indices S54

loyment 6.3 Average for selected items S55
Workforce S6 6.4 General index: time series S56
Employees in employment: industry time series S7 6.5 Changes ph a year earlier: Time series S57
Employees in employment: production industries S9 6.8 International comparisons S58
Employees in employment: all industries S10
Sector:Numbers and indicies SI 2 LABOUR FORCE SURVEY

Output, employment and productivity S14 7.1 Economic activity: seasonally adjusted S60
International comparision $16 7.2 Economic activity: not seasonally adjusted S61
Overtime and short-time: manufacturing S18 7.3 Economic activity by age: nbt seasonally adjusted S62
Hours of work: manufacturing S18

TOURISM

MPLOYMENT 8.1 Employment S63

UK summary S20 8.2 Earnings and expenditure . S63

GB summary S20 8.3 Visits to UK S64

>. Regions S22 8.4 Visits abroad S64

2/ Assisted and local areas S25
S27

TRAINING AND ENTERPRISE PROGRAMMES
Counties and local authority areas

2 Parliamentary constituencies S30 9.1 Number of people participating in the programmes S65

International comparisons S34 9.2 Number of starts on the programmes $65

UK flows S36 9,3 Destinations and qualifications of ET leavers $66

GB flows by age S37 9.4 Destinations and qualifications pf YT leavers whp

Redundancies in Great Britain S38 completed their agreed training S67

Redundancies by region S38 9.5 Destinations and qualifications ofYT leavers who

S682 Redundancies by age S38 completed their agreed training

2 Redundancies by industry S38 9.6 Destinations and qualifications of ET leavers S68

> Redundancies by occupation $38
OTHER FACTS AND FIGURES

FANCIES A1 Disabled jobseekers: GB S71
UK summary: seasonally adjusted: flows S39 A4 Development grants by region S71
Summary; seasonally adjusted: regions S39 A5 Development grants by region and company S72
Summary: regions S40

DEFINITIONS S74

USTRIAL DISPUTES REGULARLY PUBLISHED STATISTICS S75

Totals; industries; causes S41 STATISTICAL ENQUIRY POINTS S76
Stoppages of Work: summary S41

■RNINGSAND OUTPUT CHARTS S42

EARNINGS

5-1 Average earnings index: industrial sectors S43
5.3 Average earnings index Industries S44
5.5 Index of average earnings: non-manual workers S46
5.6 Average earnings and hours: all employees S48
5-8 Unit wage costs $52
5.9 International comparisions $53

Publication dates of main economic indicators February - April 1994_______ [|

Labour market statistics Retail prices index
Unemployment, employment,.vacancies, earnings, hours; unit wage posts;
productivity and industrial disputes.

[ February.............................. . 6 Wednesday February.................................................................................................. Wednesday
March . . '7 16 Wednesday March ......................................................................................................23 Wednesday

April .........  . . 20 Wednesday April .......................................................... 15 Wednesday
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LABOUR MARKET update
Economic background

Table 0.1

 Gross Domestic Product (GDP) in the third 
quarter of 1993 was 0.6 per cent higher than 
the previous quarter and 2.1 per cent higher 
than a year earlier.

 Excluding oil and gas GDP in the third quarter 
of 1993 was 0.5 per cent higher than the 
previous quarter and 1.3 per cent higher than a 
year earlier.

 Manufacturing output in the three months to 
November was 0.8 per cent lower than in the 
previous three months and 1.8 per cent higher 
than a year earlier.

 Retail Sales volumes in the three months to 
November were 0.9 per cent higher than in the 
previous three months and 3.6 per cent higher 
than a year earlier.

.  The balance of visible trade was in deficit by 
£2.1 billion in the three months to October.
This compares to a deficit of £3.1 billion in the 
previous three months.

 Excluding oil and erratics export volumes in 
the three months to October were 31/i per cent 
higher than the previous three months and 4 
per cent higher than a year earlier.

 Excluding oil and erratics import volumes in 
the three months to. October were 1 per cent

’ < h ig he r than the previous three mon ths and 1h 
per cent higher than a year earlier.

Employment

Figure 1. Tables 1.1 to 1.12, except 1.8

 In the quarter to September 1993, the 
workforce in employment in the UK rose by 
91,000, the second successive quarterly rise.

(N.B. The workforce in employment estimates 
have been slightly revised this month.) (Table 
1.1)

 The quarterly increase was made up of a rise of 
98,000 employees and small movements in the 
other components of the workforce. (Table 1.1)

 Manufacturing employment in Great Britain fell 
by 7,000 in November following a fall of 10,000 
in October and small rises earlier in the year. 
(Table 1.2)

 The November total of 4,168,000 employees in 
the manufacturing industries is now at its 
lowest level since the series began in 1971. 
(Table 1.2)

 Service sector employees rose by 153,000 in 
the quarter to September - the biggest rise for 
more than five years. (Table 1.2)

 Overtime worked by operatives fell to 8.1 
million hours per week in November, the lowest 
level since the series began in 1976. (Table 
1.11)

 Hours lost through short-time working rose for 
the third successive month in November to 0.39 
million hours per week. (Table 1.11)

Claimant unemployment

Figure 2. Tables 2.1-2.20, except 2.18

 Seasonally adjusted level of claimant 
unemployment in the UK In December fell by 
46,800 to 2,766,200. This is the second 
largest fall Since the January 1993 peak. 
(Table 2.1)

 The unemployment level is 1,172,600 (74 per 
cent) higher than in April 1990 when claimant 
unemployment reached its last trough, but 
226,100 (8 per cent) lower than in January 
1993.

 The seasonally adjusted rate of claimant 
unemployment was 9.8 per cent of the ; 
workforce, down 0.2 per cent from last month 
(Table 2.1)

 The United Kingdom unemployment rate is 0.8 
percentage points lower than 12 months ago 
and is also lower in all regions than a year age 
(Tables 2.1 and 2.3)

 Between November and December the level of 
seasonally adjusted claimant unemployment ft I 
in all regions. The largest percentage falls 
occurred in the South East, East Anglia, the 
South West and West Midlands. (Table 2.3)

 The UK unadjusted total of claimants increase 
by 13,258 from last month to 2,782,696 or 9. 
per cent of the workforce, the same rate as ft 
the previous month. (Table 2.1)

Jobcentre vacancies *»

Figure 3. Tables 3.1-3.3

 The numbers of vacancies remaining unfilled at 
jobcentres (UK seasonally adjusted) increased by 
4,500, to stand at 145,400, their highest level 
since October 1990. (Table3.1)

 On the seasonally adjusted basis the number of 
new vacancies notified to Jobcentres increased I / 
3,400 to 202,600. (Table 3.1)

 The seasonally adjusted number of people placer 
into jobs by the Employment Service fell slightly, 
by 400, to 150,000. (Tabfe 3.1)

Labour disputes

Figured. Tables4.1,4.2

 It is provisionally estimated that 178,000 working 
days were lost due to stoppages of work in 
November 1993. This compares with 4,000 in

Figure 1:

Manufacturing and non-manufacturing 
employees in employment:
December 1990 - September 1993: UK

Figure2:

Claimant unemployment consistent 
with current co verage:
December1992-December1993: UK

Figure3:

Unfilled Jobcentre vacancies1:
December 1992 - December 1993: UK
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Prices

Figure 7. Tables 6.1-6.5

 The increase over the 12 months to November in 
the ‘‘all-items” retail prices index was 1.4 per 
cent, unchanged from the 12 months to October. 
(Tables 6.1 and 6.5)

 Excluding mortgage interest payments, the latest 
12-month rate of price increases fell to 2.5 per 
cent for November from 2.8 per cent. This was 
the lowest 12-month rate on record for this series 
which began in 1975. On the nearest comparable 
basis, it was the lowest figure since 1967. (Table 
6.2)

 Between October and November the “all-items” 
index fell by 0.1 per cent, the same as in October 
last year although there was then a fall in 
mortgage interest rates. (Table 6. 1).

 There were further price cuts for food in 
November, reflecting competition between 
supermarkets; car prices continued to fall and 
there were the usual pre-Christmas discounts on 
alcoholic drinks. There were, however, price 
increases for some household goods and personal 
articles.

 The Tax and Price Index for November showed an 
increase over the latest 12 months of 1.4 per cent, 
unchanged from October.

ctober and 65,000 in November 1992.

)f the 178 thousand days lost in November, over 
)0 per cent (167,000) were lost in one strike alone 
1 the public administration sector.

he number of working days lost in the twelve 
onths to November 1993 is provisionally 

climated to be 0.7 million, equivalent to 32 days 
>st per 1,000 employees. This is higher than the 
rresponding period a year ago (0.5 million) and 

he annual total for 1992 (0.5 million), which was 
the lowest for any calendar year on record.

Fifty three per cent of the 0.7 million days 
(364,000) lost in the latest twelve month period 
were lost in public administration, and sanitary 
services'^

A provisional total of 17 stoppages were tecorded 
as being in progress in November 1993. The 
twelve months to November total (193) is the 
same figure as the total for the twelve months to 
October 1993, and is the lowest twelve month 
total on record. Data on stoppages in progress 
were first recorded in 1920.

|verage earnings

ure 5. Tables 5.1,5.3

Underlying rate of increase in average earnings for 
the whole economy in the year to November 1993 
was provisionally estimated to be 3 per cent. The 
same as the October figure. (Table 5.1) I '

This is now the lowest rate since 1967.

Actual increase in whole economy average . 
earnings in the year to November 1993 was 2,8 
percent. (Table 5.1)

In the manufacturing industries, the increase was 
4 per cent; V4 percentage point below the October 
figure and also the lowest since 1967. (Table 5.1) 

The production industries increase was 4 A per 
cent. The same as the revised October figure and 
the lowest rate since 1967. (Table 5.1)

In the service industries the increase was 2'A per 
cent. The same as the rate for October and the 
lowest rate since the series began in 1985. (Table

Productivity and unit wage costs

Figure 6. Tables 1.8,5.8

 Manufacturing output rose by 1 8 per cent in the 
three months ending November 1993, compared 
with a year earlier. (Table 1.8)

 Manufacturing productivity in terms of output per 
head rose 3.8 per cent in the three months ending 
November 1993. (Table 1.8)

 Manufacturing unit wage costs rose 0.2 per cent in 
the three months ending November 1993. .(Table 
5.8)

 Whole economy output per head was 2.9 per cent 
higher in the third quarter of 1993, compared with 
a year earlier.. (Table 1.8)

 Whole economy unit wage costs rose 11 per cent 
in the third quarter of 1993, compared With a year 
earlier. (Table 5.8)

 The 12-mpnth rate of increase in the price index 
for the output of manufactured products is 
provisionally estimated at 3.6 per cent for 
November 1993, down from 4.0 per cent for 
October.

 The index of prices of materials and fuels 
purchased by manufacturing industry decreased by 
1.8 per cent over the year to November 1993, 
compared with an increase of 0.5 per cent 
(revised) to October:

Labour Force Survey

Figures. Tables7.1-7.3

 The summer 1993 LFS showed that the number of 
people in employment fell by 16,000 to 24.83

' i‘ million (seasonally adjusted) compared With spring 
1993. This measure differs from the figures given 
in the employment section, which are numbers of

Figure5:

Underlying average earnings index: GB:

Annual percentage change, November 1992 - November 1993.
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Figure6:
Manufacturing unit wage costs and output per person: UK

Annual percentage change, October 1992 - October 1993

jobs. (Table 7.1)

□ The number of employees fell by 16,000 to 21.25 
million (seasonally adjusted) while self
employment rose by 9,000 to 3.10 million 
compared to spring 1993. In addition, there were 
0.33 million people on Government employment 
and training schemes and 0.15 million unpaid 
family workers. (Table 7.1)

□ 2.87 million people (seasonally adjusted) were 
unemployed on the ILO definition, a rise 26,000 
since spring 1993. (Table 7.1)

□ ILO unemployment (seasonally adjusted) fell by 
6,000 for males, but rose by 32,000 for females. 
(Table 7.1)

□ Unemployment from the LFS (seasonally adjusted), 
measured on the internationally agreed ILO 
definition, was 53,000 higher than the average 
level of the claimant count during the months June 
to August.

□ The number of economically inactive people rose 
by 12,000 (seasonally adjusted) to stand at 16.46 
million. (Table 7.1)

Training

Tables 9.1 -9.10

□ Seasonally adjusted, 2.8 million (13.5 per cent)
' employees of working age had received training 

related to their current job during a four-week 
period in summer 1993. This incidence level is the 
same as in the previous quarter, but slightly higher 
than the 13.1 per cent recorded one year ago.

□ Unadjusted, the total was 2.5 million (11.8 per 
cent) of employees of working age.

□ The numbers participating in Training For Work 
increased between September and October 1993. 
This increase is seasonal; the total is 5 per cent 
fewer than the number who were bn Employment

, Training and Employment Action in October 1992.

□ The proportion of leavers from Employment 
Training who were in a job six months after leaving 
was higher in October 1993 than a year earlier, 
although the upward trend appears to have 
levelled off.

□ The proportion of Employment Training leavers 
gaining a qualification while on the programme 
continues to rise.

□ The number of Youth Training (YT) participants also 
rose between September and October, although 
again this rise was seasonal. The number of 
participants was 1 per cent lower in October 1993 
than in October 1992.

□ The proportions of YT leavers going into jobs and 
gaining qualifications were both slightly higher 
than a year earlier, although the current trend is 
fairly flat.

□ The number of people on the Business Start-Up 
Scheme rose between September and October
i 993, although it is still lower than October 1992.

International comparisons

□ Between March and June 1993, civilian 
employment rose in the UK, the USA and France 
but fell in Germany and Japan. (Table 1.9)

□ The internationally comparable OECD 
unemployment rate for the UK is lower than in 
Canada, Finland and Australia, and among our EC 
partners, in Spain, France, Ireland and ltaly.(TaWe 1

□ The UK rate is below the EC average using the 
latest available SOEC data (10.2 per cent for the 
UK in October compared to 10.7 per cent for the 
ECaverage).

□ The unemployment rate is below the EC average 
using the latest available figures from the OECD 
(10.0 per cent for the UK in November compared 
with an October average for the EC - excluding 
Denmark, Greece and Luxembourg - of 10.9 per 
cent). (Table 2.18)

Figure?:
RPI, annual percentage change: 
November 1992 - November 1993: UK I

□ Manufacturing average earnings increase highe 
than in 10 OECD countries. (Table 5.9)

□ Manufacturing productivity growing faster than: i 
seven OECD countries shown in table 5.9, a

< (excluding Belgium and Denmark).

□ In EC countries there was an average rise in 
consumer prices of 3.3 per cent (provisional) ov r 
the 12 months to October 1993, compared with 
1.4 per cent in the UK.

□ Over the same period consumer prices rose in 
France by 2.2 per cent and in West Germany by
3.9 per cent, while outside the EC, consumer 
prices rose by 2.8 per cent in the United States,
1.9 per cent in Canada and 1.3 per cent in Japa 
(Table 6.8)

Figures:
Distribution of population aged 16+:
Summer 1993: GB

H employees

H self-employed

|) | ILO unemployed

I < ; | economically inactive

isonally adjusted

Output

BACKGROUND ECONOMIC INDICATORS* O.1
UNITED KINGDOM

Income

GDP GDP 
1990 prices

Index of output UK Index of 
— production 

OECD

Real personal 
disposable 
income

Gross trading 
profits of 
companies 4Production Manufacturing

industries 1-2 industries 1-3 countries 1

1990=100 £ billion % 1990=100 % 1990=100 % 1985=100 % 1990=100 % £ billion %
— 92.7 443.8 4.6 93.7 4.0 89.6 4.7 104.9 3.6 88.1 3.4 522 14.7

97.3 465.7 ? 4.9 982 4.8 95.9 7.0 110.6 5.4 93.4 6.0 622 19.1
99.4 476.2 23 100.3 21 100.2 4.5 113.9 29 98.0 4.9 67.1 7.9

100.0 478.9 0.6 100.0 . -0.3 100.0 -0.2 115.6 1.5 100.0 20 67.3 0.3
97.7 467.7 -2.3 96.0 -4.0 94.7 -5.3 114.9 -0.6 99.5 -0.5 71.6 6.4
972 465.6 -0.5 95.6 -0.4 93.9 -0.8 114.3 -0.5 102.2 27 71.3 -0.4

Q3 97.4 116.6 -0.1 96.0 0.6 942 02 114.3 -0.7 103.0 3.5 182 3.1
04 97.7 116.9 02 96.6 0.8 942 0.4 113.4 -1.3 1025 3.4 18.8 -1.1

01 982 117.6 1.4 96.7 1.8 952 1.9 113.8 -1.0 103.8 29 19.3 16.4
qp 98.8 118.2 1.9 97.7 3.0 95.8 2.1 113.5 -0.9 103.0 0.5 19.5 9.9
03 99.4 119.0 21 98.7 28 95.9 1.8 114.3 — 102.7 -0.3 20.7 13.7

Apr 
May 
Jun

96.9 1.7 95.6 1.7 113.4 -1.0
98.5 24 96.9 25 113.6 -0.8
97.6 r 3.0 94.8 r 21 113.6 -0.9

Jul 98.8 3.7 96.1 22 1142 -0.7
98.7 3.1 95.6 1.4 114.3 -0.3

Sep 98.7 28 95.9 1.8 114.5 —

Oct 99.4 22 96.0 1.4

Expenditure Base Effective
lending exchange 

rate +1-9Consumer 
expenditure

Retail sales Fixed investments 5 General Stock rates + 8
volumes 1 changes

1990 prices All Manufacturing consumption 1990
industries industries at 1990 prices prices 7
1990 prices 6 1990 prices 3-6

£ billion % 1990=100 % £ billion % £ billion % £ billion % £ billion % 1985=100 %

3112 5.3 107.9 1.0 8.5 90.1 -1.5
334.6 75 97.3 73.4 13.8 108.6 0.7 027 13.0 95.5 6.0
345.4 32 99.3 21 820 11.7 15.0 82 110.1 1.4 0.48 15.0 926 -3.0
347.5 0.6 100.0 0.7 81.8 -0.2 142 -5.1 1129 25 1.32 14.0 91.3 -1.4
340.0 -2.2 98.9 -1.1 75.4 -7.8 128 -10.0 115.8 25 3.47 10.5 91.7 0.4
339.6 -0.1 99.5 0.6 73.8 -2.2 11.9 -7.0 116.6 0.7 0.95 7.0 88.4 -3.6

03 85.1 0.4 99.7 18.1 -2.4 3.0 -6.8 28.9 -0.4 027 9.0 90.9 02
04 85.6 1.1 100.4 18.8 0.3 3.0 -2.2 29.0 0.4 -0.46 - 7.0 79.8 -12.2

Q1 86.0 21 102.0 3.4 18.8 1.6 3.0 28 28.9 -1.0 -0.77 6.0 78.5 -13.4
02 86.4 20 1024 3.0 18.1 -1.1 29 -2.7 292 -1.1 024 6.0 802 -13.1
03 87.3 26 103.5 3.8 182 0.6 3.0 -0.4 29.1 0.8 -0.37 6.0 81 .OP -10.9

May 
Jun

101.8 3.0 6.0 80.4 -12.8
103.3 3.0 6.0 79.6 -13.1

Jul 103.1 3.5 6.0 813 -13.3
Aug 103.4 4.0 6.0 81.0 -12.8
Sep 103.9r 3.9 6.0 803 -10.9

Oct 1042 3.5 6.0 80.4 -7.2
Nov 104.6 3.6 5.5 81.0 -2.1

Visible trade Balance of payments Prices

Export volume Import volume Visible 
balance

Current 
balance

Tax and price 
index + 1-io

Producer price index + 1.3,10

Materials and fuels Home sales

1990=100 % 1990=100 % £ billion £ billion Jan 1987=100 % 1990=100 % 1990=100 %

-11.2 -4.3 100.4 26
-is 89.0 924 -21.5 -15.5 103.3 29

942 5.8 99.9 8.1 -24.7 -20.4 110.6 7.1
99.990 100.0 62 100.0 0.1 -18.8 -17.0 119.7 82 100.0

1012 12 94.7 -5.3 -10.3 -7.7 126.2 5.4 97.8 -2.2 105.4 5.5
92| 103.4 22 100.9 6.5 -13.4 -8.5 129.8 28 97.4 -0.4 108.7 3.1

03 103.4 101.7 -3.2 -1.6 129.9 26 94.8 -2.7 108.9 3.1
04 105.4 103.3 -4.3 -2.3 130.5 20 94.7 -3.7 108.9 3.1

■99| 01 106.9 5.4 103.7 6.4 -3.1 -2.7 129.5 0.6 95.7 -1.5 109.0 28
02 105.8 2.2 101.9 0.8 -3.1 -2.3 131.6 12 98.1 -2.0 109.3 24
03 107.9r 4.4 103.0r 1.3 -2.6 r -1.9 1321 1.7 100.1 25 109.7 0.4

1993" May 104.9 100.7 -1.0 131.8 1.1 102.7 6.7 1132 3.9
Jun 108.7 103.4 -0.9 131.7 12 102|gp 6.4 113.3 4.0

Jul 105.8r 102.6r -1.1 r 131.4 12 101.1 6.6 113.5 4.0
Aug 111.1 1012 -0.4 1321 1.5 100.3 6.8 113.5 4.1
Sep 106.8 105.3 -1.1 1327 1.7 99.0 r 5.7 113.6r 42

Oct 1112 103.9 -0.6 1326 1.7 98.3 P 3.7 113.7P 42
Nov 1324 1.5 99.5 P 0.8 113.7P, 4.0

P = Provisional
R = Revised
r = Series revised from indicated entry onwards.
Data values from which percentage changes are calculated may have been rounded.

For most indicators two series are given,'representing the series itself in the units stated and 
the percentage change in the series on the same period a year earlier.

+ Not seasonally adjusted.
1 The percentage change series for the monthly data is the percentage change between 

the three months ending in the month shown and the same period a year earlier.
2 Production industries: SIC divisions 1 to 4.

3 Manufacturing industries: SIC divisions 2 to 4.
4 Industrial and commercial companies (excluding North Sea oil companies) net of stock 

appreciation.
5 Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 

transfer costs of land and existing buildings and the national accounts statistical 
adjustment.

6 Including leased assets.
7 Value of physical increase in stocks and work in progress.
8 Base lending rate of the London clearing banks on the last Friday of the period shown.
9 Average of daily rates.

10 Annual and quarterly figures are average of monthly indices.
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4 4 EMPLOYMENT 
I . I Workforce *

THOUSAND

Employees in employment

AllFemaleMale

Part-time +All

1992

1993 10,579
10,591
10,641

297
295

297
295

338
355

25,851
25,753

25,553
25,470
25,061
25,019

24,810
24,929
25,000

25,845
25,684

25,206
25,045

27,806 $
27,794 $
27,912 $

28,296
28,234

27,822
27,826
27,931

27,556
27,492

11,447
11,345

10,952
10,932
10,760
10,661

297
295

293
290
284
280

275
271
267

297
295

293
290
284
280

275
271
267

293
290
284
280

275
271
267

293
290
284
280

275
271
267

338
355

363
338
323
370

318
336

345
320
304
353

340
305
296

318
336

345
320
304
353

25,628
25,457
25,063
24,951

25,212
25,112

24,916
24,834
24,424
24,382

24,989
24,819
24,426
24,317

28,302 $
28,305 $

28,276
28,180
27,904
27,924

27,559 $
27,562 $

27,519 $
27,408 $
27,161 $
27,260 $

27,064 $
27,057 $
27,166 $

27,532
27,436
27,159
27,182

27,078
27,086
27,189

11,170
11,068

363
338
323
370

357
319
312

357
319
312

340
305
296

24,881
24,914
25,005

24,174
24,295
24,362

24,244
24,279
24,368

28,260 $
28,149 $
27,909 $
28,002 $

Mar
Jun
Sep 
Dec

Sep 
Dec

Sep 
Dec

Mar R 
Jun R 
Sep R

Self-employed HM 
persons Forces # 
(with or without 
employees) **

UNITED KINGDOM
Unadjusted for seasonal variation 
1991

Part-time + All

Work-related Workforce in Workforce 
government employment ## 
training 
programme ++

GREAT BRITAIN
Unadjusted for seasonal variation 
i99r‘~s> “

Definitions of terms used will be found at the end of the section.
* Workforce in employment plus claimant unemployed.
# HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving and including those on releas , 
leave. The numbers are not subject to seasonal adjustment/
** Estimates of the self-employed are based on the 1981 Census of Population and the results of the Labour Force Surveys. The estimates are not seasonally adjusted.
++ Includes ail participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract of employment (thos .• 
with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment.
## Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See page S6 of Employment Gazette, August 1988.
§ The figures unadjusted for seasonal variation remain as recorded and do not allow for changes to the unemployment statistics. The seasonal adjustment series shows the best estimate of trenc 
in the workforce and does allow for most of these changes. No adjustment has been made for the change to the unemployment series resulting from the new benefit regulations, introduced : 
September 1988, for under 18 year olds, most of whom are no longer eligible for Income Support. However, the associated extension of the YT guarantee will result in an increase in the number 
included in the workforce in employment. For the unemployment series see table 2.1 and 2.2 and their footnotes.
+ Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally adjusted.

1,015 10,664
10,693

4,738 22,112
22,038

3,104
3,066

10,642 21,868 3,028
10,646 21,853 2,990
10,442 21,477 2,977

1,184 10,498 4,823 21,433 2,936

1,156 10,413 4,775 21,264 2,914
1,178 10,485 4,834 21,350 2,989
1,205 10,513 4,841 21,428 2,993

1,049 10,696 4,803 22,105 3,104
10,642 21,969 3,066

10,676 21,943 3,028
10,628 21,839 2,990
10,478 21,479 2,977

1,165 10,449 4,778 21,365 2,936

1,149 10,445 4,787 21,336 2,914
1,158 10,466 4,800 21,335 2,989

W<,241 10,552 4,909 21,434 2,993

981 10,399 4,632 21,569 3,028
1,056 10,423 4,730 21,491 2,989

1,054 10,374 4,696 21,326 2,951
1,098 10,378 4,722 21,310 2,914
1,071 10,174 4,598 20,934 2,901
1,148 10,227 4,710 20,888 2,861

1,121 10,142 4,663 20,721 2,838
1,141 10,216 4,721 20,806 2,913
1,168 10,242 4,727 20,882 2,917

1,015 10,431 4,696 21,563 3,028
1,037 10,374 4,685 21,425 2,989

1,048 10,408 4,708 21,399 2,951
1,078 10,359 4,689 21,296 2,914
1,106 10,210 4,664 20,936 2,901
1,130 10,180 4,665 20,823 2,861

1,114 10,174 4,674 20,791 2,838
1,121 10,196 4,687 20,790 2,913
1,204 10,280 4,794 20,888 2,917

1992 Mar 
Jun 
Sep 
Dec

' 1d ,227
11,207
11,035
10,935

1993 MarR 10,852
Jun R 10,864
Sep R 10,915

UNITED KINGDOM
Adjusted for seasonal variation
1991 Sep 11,409

Dec 11,327

1992 Mar 11,267
Jun 11,212
Sep 11,001
Dec 10,916

1993 MarR 10,891
Jun R 10,869
Sep R 10,882

GREAT BRITAIN
Adjusted for seasonal variation
1991 Sep 

Dec
11,132
11,051

1992 Mar 10,992
Jun 10,937
Sep 10,726
Dec 10,643

1993 MarR 10,617
Jun R 10,595
Sep R 10,608
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T BRITAIN

>80
ns of classes
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
lune

Jan 
-eb 
Mar

uiy
\ug 
Jep

Jet
Jov 
)ec

an
-eb
Mar

pr
lay 
une

uly
•ug
iep

)ct P
jov p:

June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June

Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sep

Oct P 
Nov P

EMPLOYMENT
Employees in employment in Great Britain * 1.2

THOUSAND
All industries and services Manufacturing Industries Production Industries Production and construction
(0~9)  (2~4) (1-4) Industries (1-5)*

All employees Seasonally 
adjusted

All employees Seasonally 
adjusted .

All employees Seasonally 
adjusted

All employees Seasonally 
adjusted

22,213 22,209 7,351 7,351 8,069 8,069 9,276 9,276
22,048 22,039 7,118 7,118 7,830 7,830 9,033 9,033
22,126 22,124 7,172 7,172 W.,7,880 7,880 9,048 9,048
22,273 22,246 7,138 7,143 BftZ,845 7,850 9,006 9,007
22,638 22,611 7,107 7,113 ’Vi £7,819 7,825 9,020 9,022
22,458 22,432 6,801 6,808 7,517 7,524 8,723 8,727
21,386 21,362 6,099 6,107 6,798 6,807 7,900 7,907
20,916 20,896 5,751 5,761 6,422 6,432 7,460 7,470
20,572 20,557 ' 5,418 5,431 6,057 6,070 7,072 7,087
20,741 20,731 5,302 5,316 5,909 5,923 6,919 6,936
20,920 20,910 5,254 5,269 5,836 5,851 6,830 6,848
20,886 20,876 5,122 5,138 ; 5,658 5,673 6,622 6,639
21,080 21,081 5,049 5,068 5,548 5,567 6,531 6,550
21,740 21,748 5,089 5,109 5,566 5,587 6,587 6,606
22,134 22,143 5,080 5,101 5,537 5,558 6,594 6,613
22,380 22,373 4,994 5,018 5,434 5,461 6,494 6,519
21,719 21707 4,599 4,623 5,029 5,054 5,994 6,017

4,447 4,455 4,859 4,866
4,429 4,452 4,836 4,858

21,326 21,399 4,417 4,444 4,824 4,851 5,727 5,760

4,389 4,428 4,792 4,832
4,380 4,418 4,779 4,817

21,310 21,296 4,396 4,419 4,791 4,815 5,677 5,699

4,376 4,374 4,771 4,769
4,353 4,330 4,747 4,723

20,934 20,936 4,342 4,309 4,735 4,701 5,605 5,567

4,298 4,266 4,689 4,656
4,262 4,225 4,648 4,610

20,888 20,823 4,217 4,190 4,597 4,571 5,446 5,421

4,184 4,193 4,563 4,570
4,173 4,197 > 4,548 4,571

20,721 R 20,791 R 4,175 4,201 4,544 4,571 5,376 5,408

4,163 4,202 4,526 4,566
4,158 4,196 4,513 4,552

20,806 R 20,790 R 4,190 4,212 4,540 4,564 5,354 5,376

4,203 4,201 4,553 4,551
4,200 4,177 4,548 4,523

20,882 R 20,888 R 4,218 4,185 4,562 4,530 5,359 R 5,323 R

4,207 4,175 4,550 4,518
4,206 4,168 4,546 4,508

BRITAIN

30 > 
is or classes

Service Industries Agriculture Coal, oil and Electricity, gas, Metal manufact- Chemicals and Mechanical Office machin-
(6-9)* forestry natural gas other energy uring, ore and man-made engineering ery, electrical

_ and fishing extraction and and water other mineral fibres engineering
All employees Seasonally processing supply extraction and instruments

adjusted (01-03) (11-14) (15-17) (21-24) (25-26) (32) (33-34,37)

fl®,545 ?»2,545 388
12,624 12,624 382
12,698 12,698 378
12,895 12,859 373
13,260 13,222 359
13,384 13,345 352
13,142 13,102 343
13,117 13,078 338
13,169 13,130 330
13,503 13,465 320
13,769 13,731 321
13,954 13,918 310
14,247 14,220 302
14,860 14,841 293
15,261 15,242 280
15,609 15,573 277
15,457 15,417 268

15,343 15,373 256

15,374 15,333 259

15,053 15,112 276

15,198 15,153 244

15,100 R 15,128 R 246

15,194 R 15,152 R 258

15,242 R 15,304 R 281

356 361 753
350 361 716
352 356 729
357 349 707
354 357 694
355 361 642
344 356 544
328 343 507
311 328 462
289 319 445
273 309 430
234 302 392
203 297 365
182 296 356
167 290 372
157 284 385
150 280 337,

139 274 320
137 271 319
135 272 321

131 271 317
131 267 312
131 264 319

130 265 315
130 264 314
130 262 310

128 263 305
124 261 303
122 258 300

121 258 296
118 257 295
117 253 295

111 252 293
105 251 293
103 247 295

102 248 294
101 247 295
100 244 296

100 243 287
99 241 286

432 1,050 972
424 1,020 925
431 1,019 939
434 1,032 941
436 1,033 954
420 1,005 938
383 901 862
367 844 815
345 768 788
343 750 786
339 756 •>780
328 741 755
320 737 740
324 757 737
329 763 733
325 741 718
307 679 664

309 659 640
311 657 636
307 652 632

305 652 630
303 651 633
305 649 627

305 648 621
303 644 618
302 638 618

301 632 606
300 626 604
296 618 605

294 615 600
292 611 601
292 609 599

292 612 598
291 612 597
293 614 605

293 618 603
294 623 603
289 622 609

289 616 612
289 614 613
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■4 Q EMPLOYMENT
I . f Employees in employment in Great Britain

THOUSAND

Great Britain

SIC 1980
Divisions or classes

Motor vehicles 
and parts

(35)

Other transport 
equipment

(36)

Metal goods 
n.e.s.

(31)

Food, drink and 
tobacco

(41/42)

Textiles, leather, Timber, wooden Paper products 
printing and 
publishing 
(47)

Construction

(50)* 

footwear and 
clothing 
(43-45)

furniture, rubber 
plastics etc 
(46,48-49)

1975 June 458 400 526 731 875 602 553 1,207
1976 June 449 394 500 720 841 601 530 1,203
1977 June 465 381 511 719 849 601 527 1,167
1978 June 472 379 515 712 819 597 531 1,161

464 376 505 713 800 591 542 1,201
1980 June 434 365 483 705 716 554 538 1,206
1981 June 361 349 410 664 614 500 510 1,102
1982 June 315 337 385 638 577 473 495 1,038
1983 June 296 318 344 599 548 469 481 1,015
1984 June 278 290 332 582 547 472 477 1,010
1985 June 271 276 327 575 550 473 477 994
1986 June 263 263 318 555 555 485 467 964
1987 June 257 244 321 551 543 497 474 983
1988 June 268 232 333 541 546 517 478 1,021
1989 June 262 228 333 530 514 531 487 1,056
1990 June 246 243 313 524 477 540 481 1,060
1991 June 222 220 282 528 414 483 461 965

1992 Jan 231 197 272 496 407 458 457
Feb 228 201 270 490 411 456 450
Mar 227 203 266 489 411 459 450 904

Apr
May

226 200 264 488 409 454 443
225 198 263 491 406 452 444

June 232 193 268 489 407 456 453 886

July 235 z -T90 267 492 394 453 456
Aug 234 188 262 492 393 451 455
Sep 232 187 259 494 399 449 455 870

Oct 225 184 258 492 392 449 454
Nov 222 181 256 489 390 445 447
Dec 217 179 253 480 389 436 445 849

1993 Jan 212 179 251 475 387 433 443
Feb 213 179 251 467 389 430 447
Mar 217 179 250 465 393 428 447 832

Apr
May

216 176 251 459 390 432 444
212 176 252 456 390 436 443

June 215 174 253 459 401 438 443 815

July 213 172 253 465 399 451 441
Aug 209 171 252 462 399 451 442
Sep 210 169 256 466 411 440 449 797

Oct P 212 175 251 474 414 433 444
Nov P 211 172 252 475 416 432 446

Wholesale 
distribution 
and repairs 
(61-63,67)

1,112

1,032 
1,023 
1,042 
1,070 
1,111? 
1,146 
1,112 
1,115 
•fl£124 
Sfi&155 
1,148 
1,134 
1,138 
1,168 
1,206 
1,198 
1,131?

1,087

1,056

1,058

1,054

1,062

1,079

Oct P
Nov P

GREAT BRITAIN

SIC 1980

Divisions or classes

Retail 
distribution

(64/65)

Hotels and 
catering

(66)*

Transport

(71-77)

Postal services 
and telecomm
unications

(79)

Banking, 
finance, 
insurance, 
business 
services and 
leasing 
(81-85)*

Public 
administration 
etc +

(91-92)*

Education

(93)*

Medical and 
other health 
services, 
veterinary 
services

(95)

Other 
services ”

(94,96-98)*

1975 June 2,050 824 1,041 439 1,468 1,937 1,534 1,112 1,106
1976 June 2,025 849 1,015 422 1,472 1,935 1,581 1,141 1,161
1977 June 2,052 862 1,020 411 1,495 1,934 1,562 1,150 1,169

1,2061978 June 2,063 882 1,038 407 1,546 1,943 1,568 1,172
1979 June 2,135 931 1,044 414 1,622 1,947 1,605 1,190

1,214
1,262

1980 June 2,135 959 1,036 428 1,669 1,925 1,586 1,286
1981 June 2,051 930 975 429 1,712 1,844 1,559 1,247 1,282
1982 June 1,984 959 932 428 1,771 1,825 1,541 1,258 1,305
1983 June 1,964 949 902 424 1,848 1,861 1,535 1,247 1,315
1984 June 2,012 995 897 424 1,941 1,879 1,544 1,252 1,403
1985 June 2,038 1,027 889 419 2,039 1,862 1,557 1,301 1,489
1986 June 2,054 1,026 867 412 2,136 1,868 1,592 1,312 1,553
1987 June 2,057 1,028 852 413 2,250 1,910 1,641 1,337 1,620
1988 June 2,132 1,105 870 430 2,428 1,924 1,691 1,388 1,723
1989 June 2,234 1,198 902 438 2,594 ' 1,870 1,721 1,418 1,680
1990 June 2,301 1,257 924 437 2,701 1,942 1,735 1,450 1,664
1991 June 2,294 1,232 899 429 2,633 1,960 1,710 ® ,491 1,677

1992 Jan
Feb 
Mar 2,303 1,125 899 415 2,579 1,816 1,872 H|l ,537 1,686

Apr
May 

y^dune 2,287 1,205 892 411 2,583 1,809 1,840 1,552 1,710

July
Aug
Sep 2,232 1,183 884 383 2,553 1,806 1,733 1,549 1,673

Oct
Nov
Dec 2,298 1,150 886 380 2,550 1,809 1,841 1,557 1,669

1993 Jan
Feb 
Mar 2,219 1,126 881 378 2,566 1,803 1,852 R 1,548 1,674

Apr
May 
June 2,221 1,177 883 373 2,577 1,810 R 1,839 R 1,538 1,713

July
Aug
Sep 2,250 1,223 887 370 2,612 1,807 R 1,740 R 1,547 1,727

+ These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM Forces are excluded. 
Comprehensive figures for all employees of local authorities, analysed according to type of service, are published quarterly in table 1.7.
* A discontinuity has been introduced for this category due to improvements in the classification of some local authority employees in the 1991 Census of Employment. To assist with interpretation 
of the series, two figures have been produced for September 1991; the first figure is consistent with all figures prior to September 1991, the second is consistent with all figures after that date. 
Please see the article on pages 117-126 of the April 1993 Employment Gazette for further details.
** Excludes private domestic service.
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1 T> :SAND ,

1 at BRITAIN Division, 
class or
group

1 S 980

1 F1 iction industries 1-4

■ L' factoring industries 2-4

■ E iy and water supply 
jal extraction and solid fuels

1
111

ieral oil processing 14
?ctricity 161
IS | 162
iter supply industry 17

manufacturing and chemicals 2
-action of metal ores and minerals 21/23

.cal manufacture ;22

etallic mineral products 24

cal industry/man-made fibres 25/26

loods, engineering and vehicles 3

joodsnes 31

1 nical engineering 32

I G machinery and data 
cessing equipment 33

1 E <cal and electronic engineering 
?s, cables, and basic

34

electrical equipment 
trical equip, for industrial use

341/342

and batteries and accumulators 343
communications equipment 344

ar electronic equipment 345
iting/appliances/installation 346-348

1 M ehiclesand parts 35

I 0 ansport equipment 36

I ,p lent engineering 37

1 c manufacturing industries 4

1 F Irinkandtobacco 41/42
d 411-423
jholic, soft drink and tobacco 
manufacture 424-429

as 43

ar and leather goods 44

/ear and clothing 45
>otwear 451
othing,hats,gloves and-fur goods 453/456
jusehold textiles 455

jerand wooden furniture 46

ar, printing and publishing 
•-.ilp, paper, board and derived

47

products 471-472
anting and publishing 475

herand plastics 48

r manufacturing industries 49

©visional

Nov1992R Sept 1993 Oct1993P Nov 1993P

Males Females All Males Females All Males Females All Males Females All

3,302.5 1,345.1 4,647.6 3,236.0 1,325.8 4,561.8 3,230.7 1,319.8 4,550.5 3,224.6 1,321.4 4,545.9

2,997.3 1,264.9 4,262.2 2,966.9 1,250.7 4,217.7 2,962.1 1,245.0 4,207.1 2,958.8 1,247.0 4,205.8

305.1 80.2 385.3 269.1 75.1 344.2 268.6 74.8 343.4 265.8 74.4 340.2
52.8 3.0 55.8 31.2 2.3 33.5 30.4 2.1 32.5 29.4 2.1 31.5
14.1 3.6 17.8 13.2 2.9 16.1 13.6 3.1 16.7 13.5 3.1 16.6
90.7 7 27.8 118.5 84.2 26.2 110.4 84.6 25.8 110.3 83.5 25.7 109.1
54.2 22.3 76.5 49.0 20.7 69.7 49.5 20.8 70.3 49.4 20.8 70.1
38.3 12.2 50.5 37.3 12.0 49.3 36.4 12.0 48.4 36.0 11.8 47.8

449.9 152.4 602.3 435.5 149.6 585.2 427.5 148.3 575.8 425.4 149.0 574.4
20.9 3.7 24.6 19.8 2.9 22.7 19.5 2.8 22.3 19.1 2.8 21.9

107.7 15.6 123.3 108.0 16.0 124.0 103.6 14.7 118.3 101.8 14.9 116.8

117.3 37.4 154.7 112.5 36.5 149.0 110.1 36.4 146.5 110.5 36.8 147.2

204.0 95.7 299.7 195.3 94.2 289.5 194.3 94.4 288.7 194.0 94.5 288.5

1,496.8 392.9 1,889.7 1,483.6 383.0 1,866.6 1,483.7 382.3 1,866.0 1,480.2 381.6 1,861.8

200.8 55.6 256.4 203.7 52.0 255.8 199.2 51.7 250.9 199.6 52.0 251.6

521.1 104.5 625.6 523.3 98.7 622.0 518.3 97.5 615.8 516.3 97.4 613.8

46.0 17.6 63.6 48.7 18.0 66.7 49.4 17.9 67.4 49.6 17.9 67.5

314.9 140.1 455.0 318.2 140.9 459.1 321.2 141.4 462.7 322.0 141.0 463.0

91.8 29.7 121.5 89.9 30.5 120.4 92.7 33.0 125.7 92.2 33.0 125.1

44.4 18.0 62.4 49.0 17.9 66.9 49.6 17.5 67.2 50.1 ’ 17.4 67.6
82.5 37.0 119.6 82.7 37.2 120.0 82.5 36.0 118.6 82.9 36.2 119.1
56.4 34.9 91.3 57.7 35.9 93.6 56.8 35.4 92.3 57.3 35.0 92.4
39.8 20.5 60.3 38.9 19.3 58.2 39.5 19.4 59.0 39.4 19.4 58.9

197.1 25.1 222.2 185.0 25.5 210.5 186.2 25.8 212.1 185.8 25.2 211.0

160.4 20.7 181.1 149.6 19.5 169.1 154.5 20.4 174.8 151.9 20.0 171.9

56.5 29.5 86.0 55.0 28.4 83.4 54.8 27.5 82.3 55.0 27.9 82.9

1,050.6 719.6 1,770.2 1,047.8 718.1 1,765.9 1,050.9 714.3 1,765.3 1,053.1 716.4 1,769.5

288.8 199.9 488.8 275.6 189.9 465.5 281.6 192.5 474.1 282.3 192.7 475.0
230.9 ggi.77.0 408.0 221.8 167.6 389.4 231.5 170.1 401.6 232.4 170.3 402.7

57.9 22.9 80.8 53.8 22.3 76.1 50.1 22.4 72.5 49.9 22.4 72.3

89.5 76.3 165.8 90.3 76.9 167.2 92.7 77.5 170.2 92.5* 78.0 170.5

8.7 6.2 14.9 9.4 6.5 15.9 0.9 6.8 16.7 9.9 6.8 16.6

60.4 148.4 208.8 70.5 157.5 228.0 69.7 157.7 227.4 69.8 159.6 229.3
15.4 15.3 30.8 15.9 16.6 32.6 16.0 16.4 32.3 16.0 16.4 32.4
30.7 / 110.8 141.5 40.2 119.1 159.3 39.5 119.5 159.0 39.5 : .120.4 159.9
14.2 22.3 36.5 14.3 21.7 36.1 14.3 21.8 36.1 14.2 22.8 37.0

147.7 38.9 186.6 143.5 38.6 182.1 142.6 37.8 180.3 144.5 37.5 182.0

279.5 167.4 446.9 282.1 167.4 449.5 280.8 163.4 444.2 281.5 164.3 445.8

84.6 35.5 120.1 82.7 34.4 117.1 81.8 33.9 115.7 81.6 33.6 115.2
194.9 131.9 326.8 199.4 133.0 332.4 199.0 129.5 328.5 200.0 130.7 330.7

139.9 51.7 191.5 141.1 50.9 191.9 139.3 48.4 187.8 138.7 47.3 186.0

36.1 30.7 66.8 35.3 30.5 65.8 34.3 30.2 64.5 34.0 30.3 64.3



■ EMPLOYMENT
Employees in employment: September 1993

THOUSAND

Construction 5

GREAT BRITAIN

SIC 1980

Division 
Class or
Group

All industries and services # 0-9

Agriculture, forestry and fishing 0

Production and construction
industries 1-5

Production industries 1-4
of which, manufacturing industries 2-4

Service industries # 6-9

Agriculture and horticulture 01

Energy and water supply 1
Coal extraction and solid fuels 111
Mineral oil processing 14
Electncity 161
Gas 162
Water supply industry 17

Other mineral and ore extraction, etc 2

Extraction of metal ores and minerals 21/23
Metal manufacture 22

Non-metallic mineral products 24

Chemical industry/man-made fibres 25/26

Metal goods, engineering, vehicles 3

Metal goods nes 31

Mechanical engineering 32

Office machinery and data processing
equipment 33

Electrical and electronic engineering 34
Wires, cables, batteries and other

electrical equipment 341/342
Industrial electrical equipment 343
Telecommunications equipment 344
Other electronic equipment 345
Lighting/appliances/installation 346-348

Motor vehicles and parts 35

Other transport equipment 36

Instrument engineering 37

Other manufacturing industries 4

Food, drink and tobacco 41/42
Food 411-423
Alcoholic, soft drink and tobacco

manufacture 424-429

Textiles 43

Leather and leather goods 44

Footwear and clothing 45
Footwear 451
Clothing,hats,gloves and fur goods 453/456
Household textiles 455

Timber and wooden furniture 46

Paper, printing and publishing 47
Pulp, paper, board and derived products471 -472
Pnntmg and publishing 475

Rubber and plastics 48

Other manufacturing industries 49

Distribution, hotels, catering, repairs 6

Wholesale distribution 61
Agriculture and textile raw materials, 

fuels, ores, metals, etc 611/612
Timber and building materials 613
Machinery, industrial equipment,

vehicles and parts 614
Household goods/clothing 615/616
Food, drink and tobacco 617
Pharmaceutical and other goods 618/619

Sep 1992 June 1993 Sep 1993

Male Female All Male Female All Male Female All

All Part-time All Part-time All Part-time All Part-time

10,760.1 1,071.2 10,173.7 4,597.7 20,933.8 10,590.6R 10,215.6R 20.806.2R 10,640.5R 1.168.3R 10,241.5R 4.726.6R 20,882.1 J

202.9 29.8 73.4 27.4 276.3 187.9 69.9 257.8 207.0P 31.8P 74.3P 27.5P 281.3 J

4,103.7 85.8 1,501.0 336.1 5,604.7 3,905.5 1,448.9 5,354.5 3,896.OR 92.3 1,463.2 337.3 5,359.2 1

3,371.0 71.6 1,363.6 279.0 4,734.6 3,228.3 1,311.5 4,539.9 3,236.0 78.1 1,325.8 280.2 4,561 A
3,058.0 69.9 1,284.3 264.0 4,342.3 2,954.3 1,235.4 4,189.7 2,966.9 76.6 1,250.7 265.6 4,217.’,

6,453.5 955.7 8,599.3 4,234.2 15,052.9 6,497.1 R 8.696.8R 15,193.9R 6.537.5R 1,044.1 R 8.704.0R 4,361.8R 15,241 .H

191.2 29.3 70.8 26.4 262.0 176.2 67.3 243.5 195.3P 31.4P 71.7P 26.5P 267.1 a

313.0 1.7 79.3 15.0 392.3 274.1 76.1 350-2 269.1 1.5 75.1 14.5 344.
58.8 0.2 3.2 0.5 62.0 33.4 2.5 35.9 31.2 0.2 2.3 0.4 33.:
13.8 0.1 3.3 . 0.5 17.1 13.4 2.9 16.4 13.2 0.1 2.9 0.3 16.
93.5 0.6 27.1 5.9 120.6 86.1 26.6 112.8 84.2 0.6 26.2 5.7 1H0.
53.7 0.4 22.3 5.5 76.0 50.0 21.1 71.1 49.0 0.4 20.7 5.3 69.
38.2 0.3 12.2 1.8 50.4 36.9 11.9 48.7 37.3 0.2 12.0 2.0 49.

457.9 4.0 153.6 23.9 611.5 442.2 145.5 587.7 435.5 5.4 149.6 24.5 585.

22.2 0.3 3.6 1.0 25.9 20.0 3.1 23.1 19.8 0.2 2.9 0.6 22.
109.6 0.5 15.8 2.3 125.4 107.8 15.5 123.2 108.0 0.9 16.0 2.5 124

120.9 1.5 37.6 6.8 158.5 113.2 35.6 148.8 112.5 1.9 36.5 6.9 149 )

205.2 1.7 96.6 13.8 301.8 201.2 91.4 292.6 195.3 2.3 94.2 14.5 289 i

1,532.5 21.2 401.6 69.2 1,934.1 1,473.3 387.5 1,860.8 1,483.6 22.6 383.0 74.0 1,866.

202.9 3.5 55.7 11.9 258.5 200.1 53.2 253.2 203.7 3.2 52.0 11.8 255

534.3 7.4 104.2 24.4 638.5 513.7 100.1 613.8 523.3 7.2 98.7 24.1 622 i

47.1 0.4 19.6 2.2 66.7 45.8 18.4 64.2 48.7 0.1 18.0 2.3 66.

320.7 5.2 145.2 20.6 465.8 316.7 141.9 458.6 318.2 9.3 140.9 20.6 459

92.9 2.1 31.8 4.9 124.7 89.0 30.4 119.4 89.9 2.7 30.5 4.3 120
44.2 0.4 18.2 2.7 62.4 48.2 18.4 66.6 49.0 2.9 17.9 2.3 66.
86.0 1.0 38.8 4.6 124.8 82.9 37.3 120.2 82.7 1.4 37.2 4.4 120.
57.4 0.9 35.3 4.5 92.8 58.0 35.3 93.3 57.7 1.5 35.9 6.2 93
40.1 0.8 21.0 3.8 61.1 38.6 20.4 59.0 38.9 0.9 19.3 3.5 58

205.6 2.2 26.2 3.2 231.8 188.6 26.3 214.9 185.0 0.6 25.5 4.9 210 i

165.3 0.6 21.7 2.1 187.0 154.0 19.9 173.9 149.6 0.7 19.5 1.9 169

56.7 1.9 29.0 4.8 85.7 54.6 27.6 82.2 55.0 1.4 28.4 8.3 83

1,067.5 44.7 729.1 171.0 1,796.7 1,038.8 702.5 1,741.2 1,047.8 48.6 718.1 167.2 1,765

292.4 11.8 201.6 67.6 494.0 274.5 184.8 459.2 275.6 13.6 189.9 63.2 465 '<
233.4 10.8 177.6 64.1 411.0 219.7 163.4 383.1 221.8 12.0 167.6 59.1 389

59.0 1.1 23.9 3.5 83.0 54.8 21.3 76.1 53.8 . 1.6 22.3 4.1 76,

91.7 4.0 77.4 15.0 169.1 89.9 77.2 167.1 90.3 2.2 76.9 13.5 167

8.9 0.5 6.5 1.3 15.5 9.2 5.8 15.0 9.4 0.3 6.5 1.4 15.

64.6 5.9 150.0 19.8 214.6 64.5 154.2 218.7 70.5 8.2 157.5 20.9 228
15.2 0.3 15.5 1.7 30.7 15.8 16.1 31.9 15.9 0.4 16.6 1.8 32.
33.4 4.3 113.4 14.5 146.7 34.1 117.1 151.2 40.2 7.2 119.1 14.6 159
16.0 1.3 21.2 3.5 37.2 14.6 21.0 35.6 14.3 0.6 21.7 4.5 36.

148.0 3.4 38.6 10.0 186.7 145.9 37.3 183.2 143.5 3.1 38.6 11.0 182.

284.3 12.6 170.4 37.6 454.6 278.5 164.3 442.9 282.1 13.1 167.4 36.6 449.
86.2 3.5 36.6 5.8 122.8 81.2 33.5 114.7 82.7 3.2 34.4 6.2 117.

198.0 9.1 133.8 31.8 331.8 197.3 130.8 328.2 199.4 9.9 133.0 30.4 332.

140.7 3.5 52.9 11.7 193.6 140.7 50.2 191.0 141.1 4.6 50.9 13.3 191.

36.9 3.0 31.7 8.0 68.6 35.6 28.5 64.1 35.3 3.5 30.5 7.3 65.

732.7 14.2 137.4 57.1 870.1 677.2 137.4 814.6 659.9P 14.2P 137.4P 57.1 P 797. P

2,036.1 438.2 2,435.4 1,476.1 4,471.5 2,033.8 2,426.7 4,460.4 2,074.4 471.2 2,476.9 1,529.5 4,551.

562.9 31.1 265.9 76.2 828.8 568.9 264.9 833.7 575.7 39.3 267.5 80.6 843.

75.5 3.1 29.6 8.1 105.2 76.4 29.9 106.4 76.9 2.8 29.7 8.4 106.
85.3 2.1 23.3 7.1 108.6 86.4 23.1 1.09.4 86.8 3.2 23.9 7.5 110.

128.1 3.8 49.1 12.4 177.2 131.8 51.4 183.3 132.6 5.7 51.9 14.6 184.
56.6 2.9 37.6 9.4 94.2 60.4 38.2 98.5 60.9 5.4 38.1 9.9 99.(

146.9 11.2 71.8 25.9 218.7 142.7s| 67.8 210.5 145.6 13.1 68.8 25.6 214.
70.4 8.1 54.4 13.3 124.8 71.1 54.5 125.6 72.9 9.1 55.2 14.6 128.
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Employees in employment: September 1993

EAT BRITAIN Division Sep 1992 June 1993 Sep 1993
Class or----------------------------------------------------------- ---------------- --------------------------------------------  —----------

THOUSAND

: 1980

uiass or 
Group Male Female All Male Female All Male Female All

All Part-time All Part-time All Part-time All Part-time
sling in scrap and waste materials 62 15.3 2.1 3.0 1.3 18.3 12.9 2.8 15.8 13.7 0.8 3.0 1.3 16.7
emission agents 63 17.3 1.3 13.8 3.6 31.1 19.2 15.5 34.7 19.7 2.8 17.1 5.0 36.9
tail distribution 64/65 848.6 188.8 1,383.8 864.2 2,232.4 843.7 1,377.4 2,221.2 855.3 205.5 1,394.4 886.7 2,249.7
Food 641 234.6 82.9 457.3 334.9 691.9 230.0 455.2 685.2 231.0 90.3 459.6 341.0 690.6Confectionery, tobacco, etc 642 36.4 5M.0 79.7 61.0 116.1 34.7 79.9 114.6 32.9 17.2 82.3 63.0 115.1Dispensing and other chemists 643 18.4 7.2 103.1 63.4 121.4 18.9 103.7 122.7 20.1 7.9 103.7 64.8 123.8Clothing, footwear and leather goods 645/646 53.8 12.0 185.0 117.8 238.8 49.6 188.5 238.1 51.4 13.6 191.1 125.9 242.5Retail household textiles/qoods 
Motorvehicles and parts, filling

647/648 128.8 18.4 130.3 69.8 259.2 131.1 129.0 260.2 132.8 . 19.1 131.6 70.2 264.4

stations 651/652 184.8 17.0 79.6 30.9 264.3 183.2 79.1 262.3 184.7 19.2 80.6 32.6 265.3Other retail distribution 653-656 191.7 32.2 348.9 186.4 540.6 196.1 342.0 538.0 202.5 38.3 345.5 189.2 548.0

els and catering 66 448.6 206.8 734.8 515.5 1,183.4 445.1 732.0 1,177.1 462.9 214.8 759.8 541.6 1,222.6
Restaurants, snack bars, cafes, etc 661 121.9 51.0 176.2 125.3 298.1 124.4 174.0 298.4 128.3 52.2 179.3 129.3 307.6
Public houses and bars 662 111.9 73.4 217.2 183.6 329.1 107.8 214.9 322.7 117.9 76.4 229.3 192.7 347.3
Might clubs and licensed clubs 
Canteens and messes

663 53.4 35.8 84.5 73.0 137.9 52.4 84.4 136.8 52.7 35.0 84.4 73.5 137.2
664 38.1 10.3 75.3 35.9 113.4 38.8 74.3 113.1 41.3 11.3 80.6 42.8 121.9

Hotel trade 665 107.2 33.0 157.4 83.9 264.6 104.0 158.5 262.5 104.9 35.7 160.4 89.2 265.3
Other short stay accommodation 667 16.0 3.4 24.3 13.9 40.3 17.6 25.9 43.5 17.7 4.3 25.8 14.2 43.5

>air of consumer goods and
Vehicles 67 143.5 8.2 34.1 15.2 177.6 143.9 34.1 178.0 147.0 8.0 35.0 14.1 182.1

isport and communication 7 965.8 37.5 301.2 77.9 1,267.0 962.0 294.2 1,256.3 961.4 43.0 295.7 79.0 1,257.1

’ways 71 121.0 0.7 13.4 1.7 134.4 111.4 13.2 124.7 111.4 0.7 13.2 1.3 124.6

er inland transport 72 331.8 19.3 56.9 23.4 388.7 335.1 58.0 393.1 337.7 22.3 56.8 23.9 394.5

transport 74 23.7 0.4 6.5 0.6 30.2 24.3 6.7 31.0 24.3 0.4 6.7 0.6 31.0

ransport 75 42.9 0.5 25.1 3.1 68.0 42.3 24.7 66.9 42.4 1.0 24.7 3.2 67.1

ellaneous transport and storage 77 101.2 4.8 88.2 20.0 189.4 109.7 84.8 194.5 109.2 5.4 87.3 20.5 196.5

tai services and
Telecommunications 79 . 285.7 9.3 97.6 26.6 383.3 279.6 93.4 373.0 276.9 10.4 93.6 26.9 370.4
3ostal services 7901 152.4 8.7 45.9 20.1 198.3 149.9 44.6 194.5 147.8 9.5 43.6 19.7 191.4
[ elecommunications 7902 033.3 0.6 51.6 6.5 184.9 129.7 48.8 178.5 129.1 0.9 49.9 7.2 179.0

king, finance and insurance, etc 8 1,235.8 104.8 1,316.9 356.6 2,552.8 1,259.0 1,318.2 2,577.2 1,279.1 122.7 1,333.0 383.2 2,612.1

king and finance 81 225.4 6.2 356.6 84.1 582.0 221.1 347.8 568.9 218.6 6.1 343.3 83.6 562.0
Hanking and bill discounting 814 167.0 1.9 242.6 52.9 409.6 162.7 233.8 396.5 161.4 2.0 232.0 52.7 393.4
Other financial institutions 815 58.4 4.3 114.0 31.3 . ;?172.3 58.4 114.0 172.4 57.2 4.1 111.3 30.9 168.5

trance, except social security 82 128.3 7.7 124.2 18.0 252.5 128.8 121.0 249.8 132.2 11.7 120.8 17.8 253.0

siness services
Activities auxiliary to banking

83 727.3 71.4 711.9 211.6 1,439.3 760.1 726.4 1,486.5 775.7 86.8 746.9 237.7 1,522.6

and finance 831 22.0 0.6 15.8 2.2 37.8 24.1 16.3 40.3 22.2 1.4 17.3 2.4 39.5
Activities auxiliary to insurance 832 47.5 4.4 54.1 14.3 101.6 46.4 55.5 101.9 45.5 2.9 54.8 14.1 100.4
House and estate agents 834 36.9 4.4 55.6 23.3 92.5 35.7 55.9 91.6 35.9 4.5 56.9 24.0 92.8
Legal services 835 38.1 3.4 136.4 31.1 174.5 36.9 133.5 170.4 38.6 3.5 136.7 31.6 175.3
Accountants,auditors,tax experts 
Professional and technical

836 71.4 3.8 92.3 23.5 163.7 71.3 92.4 163.8 70.7 4.2 94.9 25.8 165.6

services nes 837 142.1 4.9 71.2 24.6 213.2 140.0 71.1 211.1 143.9 6.9 72.6 25.9 216.4
Advertising 838 19.0 0.6 18.6 5.1 37.5 21.7 20.2 41.9 21.2 .17 20.7 6.5 41.9
Computer services 8394 103.0 5.1 52.4 12.9 155.4 109.4 52.9 162.3 111.7 5.2 54.2 17.0 166.0
Business services nes 8395 231.0 43.6 204.2 72.2 435.2 258.8 217.2 476.0 271.1 56.0 228.0 87.9 499.1
Central offices not allocable elsewhere 8396 16.4 0.7 11.4 2.3 27.8 15.7 11.4 27.1 14.8 0.5 10.8 2.5 25.6

anting of movables 84 75.7 10.2 41.2 16.6 116.9 68.1 36.0 104.2 71.4 7.4 35.0 12.8 106.5

wning and dealing in real estate 85 79.1 9.3 83.1 26.4 162.1 80.8 86.9 167.7 81.1 10.6 87.1 31.2 168.2

4her services 9 2,215.8 375.1 4,545.8 2,323.6 6,761.6 2,242.3R 4,657.8R 6.900.0R 2,222.7R 407.2R 4,598.5R 2,370.1 R 6,821,2R

•’ublic administration and defence + 
National government nes/social

91 727.2 39.3 634.8 169.9 1,362.1 719.4R 627.7R 1,347.1 R 716.6R 40.5R 625.8R 175.1R 1.342.4R

security 9111/9190 223.1 7.5 305.1 71.4 528.2 222.7R 304.7R 527.4R 221.1 R 8.5R 304.4R 76.1R 525.5R
Local government services nes 9112 188.5 .14.7 211.3 74.0 399.9 182.1 204.1 386.3 181.5R 14.8R 203.4R 74.3R 384.9R

Justice, police, fire services 912-914 233.7 16.5 80.5 19.5 314.3 234.7 81.4 315.9R 234.8 16.6 81.3R 19.7 316.1 R
National defence 915 81.9 0.7 37.8 5.1 119.7 80.0 .37.4 117.4 79.2 0.6 36.8 4.9 116.0

Sanitary services
Refuse disposal, sanitation and

92 171.9 54.6 272.5 230.2 444.4 170.4 292.6 463.1 170.8 54.7 294.1 248.0 464.9

similarservices 9211/9212 76.8 2.4 18.7 7.4 95.6 74.1 18.1 92.3 73.8 2.4 18.0 7.6 91.8
Cleaning services 9230 95.1 52.2 253.7 222.9 348.8 96.3 274.5 370.8 97.0 52.3 276.1 240.4 373.1

Education 93 523.2 110.1 1,210.1 641.5 1,733.3 543.4R 1.295.4R 1,838.8R 517.3R 122.7R 1,222.6R 645.1 R 1,740.0R

Research and development 94 53.5 0.9 32.4 7.4 85.9 52.1 32.3 84.4 51.4 0.7 32.1 7.0 83.5

Medical and other health services 95 282.5 56.1 1,266.6 651.2 1,549.1 280.8 1,257.4 1,538.2 282.8 58.7 1,264.0 654.8 1,546.8

Other services 96 171.2 41.0 728.5 426.4 899.7 181.5 740.7 922.1 182.0 47.3 743.8 435.8 925.8
Social welfare, etc 9611 117.2 27.4 655.3 392.2 772.5 122.3 664.2 786.5 123.9 29.9 666.7 400.4 790.6

Recreational and cultural services 97 241.6 63.3 256.8 138.2 498.3 250.1 261.2 511.3 253.7 69.4 263.5 144.2 517.1
Libraries,museums,aft galleries etc 977 • 22.7 5.0 48.3 26.9 71.0 25.0 46.4 71.4 25.1 6.9 47.3 25.1 72.3
Sport and other recreational services 979 165.5 51.7 163.3 99.1 328.8 167.7 168.2 335.9 170.9 55.4 170.2 107.4 341.1

Personal services # 98 44.7 9.8 144.1 58.6 188.8 44.5 150.4 195.0 48.0 13.2 152.6 60.2 200.6
Hairdressing and beauty parlours 9820 14.2 3.7 99.8 37.3 114.0 14.4 105.6 119.9 15.4 5.3 106.9 38.0 122.3

Note: Figures for certain industries are not shown separately but they are included in class and division totals. In addition, estimation considerations prevent the publication of part-time male figures 
M°me 0 t*10 industries shown, but they are included in class and division totals.

+ Members of HM Forces are excluded. Comprehensive figures for all employees of local authorities analysed by type of service, are published in tab/e 1.7 on a quarterly basis.
# Domestic servants are excluded.
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5 EMPLOYMENT
Employees in employment by region* 

__________________________________________________________________________________________ THOUSAND I

* See footnotes to table 1.1.
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Standard 
region

Male Female Total index Produc- Index Produc- Index Manu- Index Service
June facturing 

industries
June industries

All Part- All Part- 1990 construe- 1990 dustries 1990 1990
time time =100 tion in

dustries
= 100 =100 =100

SIC 1980 1-5 1-4 2-4 6-9

South East 
1992 Jun 3,670 392 3,468 1,444 7,138 93.1 1,425 85.4 1,170 86.9 1,075 86.1 5,658

Sept 
Dec

3,597 375 3,364 1,378 6,961 90.8 1,411 84.6 1,160 86.-Q 1,065 85.3 5,492
3,582 397 3,372 1,406 6,954 90.7 1,368 82.0 1,124 83.4 1,030 82.5 5,538

1993 Mar 3,553 390 3,337 R 1,387 6,891 R 89.9 1,349 80.9 1,109 82.4 1,017 81.4 5,494 [: fl
Jun 3,551 R 400 3,360 R 1,409 6,911 R 90.2 1,349 80.9 1,114 82.7 1,024 82.0 5,511 '
Sep 3,559 R 406 R 3,354 R ;?:.1,400 R 6,912 R 90.2 1,349 80.9 1,119 83.1 1,030 82.5 5,507-U

Greater London
(Included in South East)
1992 Jun 1.714 160 1,486 487 3,200 91.4 506 85.4 397 86.3 356 85.0 2,693

Sept 
Dec

1,691 163 1,447 470 3,139 89.6 512 86.6 405 88.1 364 87.1 2,625
1,681 169 1,441 474 3,123 89.2 491 83.0 387 84.0 346 82.7 2,631

1993 Mar 1,664 164 1,432 R 469 3,095 88.4 480 81.2 378 82.2^'V 338 80.8 2,614
Jun 1,650 167 1,429 R 468 3,079 87.9 478 80.8 378 82.2 339 80.9 •2*600
Sep 1,647 R 165 R 1,432 R 470 R 3,079 R 87.9 474 80.2 376 81.8 338 80.7 2,60§ !

East Anglia 
1992 Jun 406 46 364 • :’tii77 771 95.2 208 90.3 178 92.0 165 90.7 537

Sept 404 43 358 T70 762 94.1 205 88.9 175 90.6 162 89.3 529 |
Dec 397 44 366 IBB178 763 94.2 202 87.6 173 89.5 160 88.3 536 |

1993 Mar 397 44 363 177 759 93.7 198 85.8 170 87.6 157 86.3 537 1
Jun 395 43 366 |W81 761 R 93.9 198 85.7 170 87.8 157 86.7 537
Sep 397 R 46 R 360 R 175 R 757 R 93.5 1’9O i 85.6 170 87.9 158 87.1 531 1

South West 
1992 Jun 848 104 846 423 1,693 95.7 395 83.9 335 85.0 307 84.0 1,261

Sept 838 101 827 408 1,665 94.1 388 82.5 330 83.6 303 82.7 1,237 1
Dec 824 106 831 421 1,655 93.6 379 80.4 321 81.4 295 80.6 1,242 |

1993 Mar 830 106 828 420 1,659 R 93.8 377 80.2 321 81.4 295 80.6 T.246
Jun 838 105 843 430 1,681 R 95.0 382 81.1 326 82.8 301 82.2 1,262
Sep 852 112 R 849 R 432 R 1,701 R 96.2 384 81.6 330 83.7 305 83.4 1,276 3

West Midlands
1992 Jun 1,058 94 ' 934 433 1,992 94.1 698 86.6 616 86.1 588 86.4 1,270

Sept 1,024 90 917 421 1,942 91.7 683 84.7 602 84.2 574 84.4 1,233
Dec 1,012 101 919 428 1,930 91.2 656 81.3 577 80.7 550 80.9 1,252

1993 Mar 1,001 96 912 426 1,913 90.3 649 80.5 572 80.0 547 80.4 1,241
Jun 1,001 98 912 426 1,913 R 90.4 644 79.9 569 79.5 544 80.0 1,245
Sep 999 R 94 918 R 429 R 1,917 90.5 646 80.1 572 80.0 548 80.6 1,244 1

East Midlands 
1992 Jun 780 75 730 344 $51,511 96.2 536 89.4 479 90.2 439 91.1 950

Sept 776 75 721 336 1,497 95.3 533 88.8 477 89.8 437 ,. 90.6 937
Dec 772 82 737 353 1,509 96.1 520 86.7 465 87.6 428 88.7 965

1993 Mar 764 80 728 346 1,492 95.0 510 85.0 457- 86.0 422 87.4 957
Jun 760 80 740 351 1,500 95.5 507 84.6 455 85.6 425 88.1 967
Sep 762 82 751 358 R 1,512 R 96.3 507 84.6 456 85.8 426 88.4 977

Yorkshire and Humberside
1992 Jun 939 87 906 455 1,844 96.0 573 88.5 487 88.9 443 89.8 1,250

Sept 923 85 894 451 1,817 94.5 568 87.8 484 88.4 440 89.2 1,226
Dec 917 93 894 457 1,812 94.3 557 86.0 475 86.6 434 88.0 1,235

1993 Mar 909 89 889 451 1,798 93.5 552 85.2 471 86.0 432 87.6 1,226 T
Jun 911 89 891 455 1,802 93.8 550 84.9 471 85.9 435 88.3 1,231
Sep 920 R 99 R 891 R 459 1,811 R 94.2 549 84.8 472 86.1 438 88.7 1,238 H

North West
1992 Jun 1,169 103 1,159 537 2,328 95.7 677 85.4 582 85.9 547 86.0 1,636

Sept 1,153 106 1,147 532 2,301 94.5 664 83.8 571 84.3 536 84.4 1,620
Dec 1,147 116 1,157 547 2,304 94.7 651 82.0 560 82.6 525 82.6 1,638

1993 Mar 1,133 110 1,148 545 2,281 93.8 640 80.7 551 81.3 518 81.5 1,626
Jun 1,138 R 116 1,151 551 2,289 R 94.1 626 78.9 539 79.5 507 79.8 1,646 3
Sep 1,149 R 120 1,160 558 2,309 R 94.9 629 79.3 544 80.2 513 80.6 1,662 1

North 
1992 Jun - 562 55 526 258 1,088 97.4 348 91.2 287 92.3 256 93.4 729

Sept 554 53 519 257 1,073 96.0 346 90.7 286 92.1 255 93.1 716
Dec 542 54 519 260 1,061 95.0 333 87.4 275 88.4 245 89.3 718

1993 Mar 538 55 512 255 1,050 94.0 32^K 85.7 270 86.9 241 88.0 713 3
Jun 536 56 512 R 255 1,047 93.7 325 85.2 269 86.6 244 88.9 711
Sep 542 R 56 R 515 R 255 1,057 R 94.6 327 / 85.7 272 87.6 247 90.3 719 3

Wales 
1992 Jun 477 51 464 219 941 95.1 273 88.9 231 88.7 209 89.1 650

Sept 476 52 455 217 931 94.0 273 88.6 231 88.8 210 89.3 638 |
Dec 474 59 459 222 933 94.2 263 85.4 222 85.4 201 85.7 653

1993 Mar 473 59 460 224 933 94.2 262 85.2 222 85.4 202 86.0 653
Jun 472 58 464 R 224 935 94.4 262 85.1 223 85.6 203 86.6 656 3
Sep 473 59 R 465 H 227 R 938 R 94.7 261 > 85.0 223 85.8 204 87.0 657 1

Scotland
1992 Jun 1,023 92 981 431 2,004 100.9 544 92.2 425 93.4 368 92.7 / '<•4,434

Sept 1,014 93 971 428 1,985 100.0 534 90.5 418 91.6 360 90.7 -^424
Dec 993 96 973 437 1,966 99.0 518 87.9 405 88.9 348 87.8 1,422 <

1993 Mar 979 91 966 R 431 1,945 R 97.9 511 86.8 401 88.0 345 86.8 1*407
Jun 989 R 97 977 438 1,966 R 99.0 512 86.9 404 88.7 348 87.7 1,427 3
Sep 988 R 94 R 979 R 435 R 1,966 R 99.0 509 . 86.4 . 403 88.5 348 87.7 1,430 3

Great Britain
1992 Jun 10,932 1,098 10,378 4,722 21,310 95.2 5,677 87.4 4,791 88.2 4,396 88.0 15,374

Sept 10,760 1,071 10,174 4,598 20,934 93.5 5,605 86.3 4,735 87.1 4,342 87.0 15,053
Dec 10,661 1,148 10,227 4,710 20,888 93.3 5,446 83.9 4,597 84.6 4,217 84.4 15,198

1993 Mar 10,579 R 1,121 R 10,142 R 4,663 R 20,721 R 92.6 5,376 82.8 4,544 83.6 4,175 83.6 15,100 a :i
Jun 10,591 R 1,141

1,168
10,216 R 4,721 R 20,806 R 93.0 5,354 82.4 4,540 83.5 4,190 83.9 15,194 R; :

Sep 10,641 R R 10,242 R 4,727 R 20,882 R 93.3 5,359 R 82.5 4,562 83.9 4,218 84.5 15,242 R'

Northern Ireland 
1992 Jun 275 268 542 100.8 133 94.1 109 95.5 102 95.8

391 1
Sept 275 268 544 101.0 133 94.0 109 95.5 102 95.9 392
Dec 274 35 271 113 544 101.2 130 92.5 108 94.3 101 94.6 395

1993 Mar 273 35 271 113 543 101.0 129 91.7 106 93.3 99 93.6 395
Jun 274 37 270 113 544 101.0 128 90.7 106 92.7 99 93.1 397
Sep 275 37 271 114 546 101.4 128 91.0 106 93.2 100 93.9 399

United Kingdom 
1992 Jun 11,207 10,646 21,853 95.4 5,810 87.6 4,900 88.3 4,498 88.2 15,765

Sept 11,035 10,442 21,477 93.7 5,737 86.5 4,844 87.3 4,444 87.1 15,445
Dec 10,935 1,184 10,498 4,823 21,433 93.5 5,577 84.0 4,705 84.8 4,317 84.7 15,5941993 Mar 10,852 R 1,156 R 10,413 R 4,775 21,264 R 92.8 5,505 83.0 4,651 83.8 4,274 83.8 15,495 R
Jun 10,864 1,178

1,205
10,485 R 4,834 R 21,350 R 93.2 5,482 82.6 4,646 83.7 4,289 84.1 15,591 RSep 10,915 R R 10,513 R 4,841 R 21,428 R 93.5 5,487 82.7 4,668 84.1 4,317 84.7 15'640 R
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dex Agricul- Energy Metal Metal Other Construe- Wholesale Transport Banking 
insurance

Education, Standard
ne ture, and water manufac- goods, manufac- tion distribution, and health and region
90=100 forestry supply turing engineer- turing hotels and communi- and other

and and ing and catering cation finance services
fishing chemicals vehicles
0 1 2 3 4 5 6 7 8 9 SIC 1980

South East
95.3 55 95 127 523 425 255 1,545 545 1,228 2,340 1992 June
92K5 59 95 125 518 422 250 1,486 526 1,213 2,266 Sept
93:3 48 94 122 502 406 245 1,499 525 1,213 2,301 Dec
92-;5 47 92 120 495 403 240 1,465 522 1,213 2,294 R 1993 Mar
9218 51 90 120 497 407 235 1,475 518 1,218 2,300 R Jun
92t8 56 P 89 118 497 415 230 P 1,491 516 1,234 2,266 R Sep

Greater London 
(included in South East)

92.6 1 41 34 137 184 109 642 302 706 1,043 1992 June
90.2 - 1 41 34 143 187 107 619 289 698 1,019 Sept
90.4 1 40 32 136 178 104 631 282 699 1,019 Dec
19.9 1 40 32 131 176 102 617 281 702 1,014 R 1993 Mar
3914 1 39 31 132 175 100 614 276 699 1,011 R Jun '
19.5 1 p 39 28 131 179 98 P 618 275 707 1,004 R Sep

East Anglia
97.7--^ 26 14 15 67 83 30 162 54 79 241 1992 June
16.3 28 13 15 65 82 30 157 55 79 238 Sept
97.5 . .< 25 13 15 62 83 29 156 55 80 245 Dec
97-.6 25 13 15 61 81 28 153 54 82 248 1993 Mar
)7.7 26 13 , 15 62 81 28 157 54 81 244 R Jun
)6.6 29 P 12 .... 14 64 80 27 P-A 160 54 83 234 R Sep

South West
90.2 37 28 31 156 120 60 412 85 195 569 1992 June
8.3 39 27 30 154 119 59 408 85 189 556 Sept

18.7 35 26 29 152 114 58 400 83 187 572 Dec
9.0 35 26 29 154 113 56 393 82 199 572 R 1993 Mar

>0’.3v.:- 37 26 30 154 117 55 405 83 200 574 R Jun
11.4 41 P 25 30 155 120 54 P 418 83 208 568 R Sep

West Midlands
*8.7 24 28 87 340 160 82 410 96 183 581 1992 June
>5i9 26 28 86 326 162 81 394 93 183 563 Sept
7.3 23 27 84 311 156 .79 398 93 186 576- Dec

■6.5 23 25 83 311 153 77 385 93 186 577 R ? 1993 Mar
6.8 24 24 82 309 154 76 389 91 184 580 R Jun
6.8 27 P 24 84 308 157 , 74 P 398 90 185 571 R Sep

East Midlands
'0.5 25 40 61 156 223 57 311 72 126 440 1992 June
9.2>g3 27 40 57 159 221 56 304 73 122 439 Sept

12.2 24 37 55 153 220 55 314 72 126 453 Dec
91.3 24 35 53 153 215 54 307 73 124 453 1993 Mar
92.3 26 30 53 154 217 52 313 73’ 128 453 R Jun
03}4 28 P 30 53 151 222 51 P 323 74 129 450 R Sep

Yorkshire & Humberside

99.9 22 44 81 154 208 86 399 98 166 588 1992 June
97.9 24 44 81 150 209 84 391 93 167 574 Sept
98.6 20 41 81 148 205 82 395 94 162 583 Dec
97.9 20 39 81 149 202 81 386 93 166 580 1993 Mar
98.4 21 35 82 149 205 79 394 93 164 581 R Jun
98.9 24 P 34 83 151 204 77 P 406 94 163 575 R Sep

North West
100.6 15 35 88 223 236 95 516 138 237 744 1992 June
99/01 16 35 86 217 233 93 517 134 231 738 Sept

100.8 15 35 81 213 231 91 525 135 229 750 Dec
100.0 15 33 81 206 231 89 513 135 227 751 1993 Mar
101.3 16 32 81 205 222 87 516 134 232 764 R Jun
102.3 1-. 18 P 31 80 210 223 85 P 531 136 231 764 R Sep

North
100.6 11 31 50 108 98 61 216 56 86 371 1992 June
98^H 11 31 50 107 98 60 213 55 84 364 Sept
99.0 10 30 4'9 103 93 58 213 54 83 368 Dec
98.3 11 29 48 101 92 57 209 54 82 368 1993 Mar
98.1 11 25 48 103 93 56 210 54 83 364 Jun
99.1;/$ 12 P 25 4:7 105 95 54 P 213 56 87 363 R Sep

Wales
97.9 18 22 45 88 76 42 193 44 71 342 1992 June
96.2 20 22 44 86 79 41 189 43 72 335 Sept
98.4 18 21 43 82 76 40 <»/l89 43 77 343 Dec
98.4 18 20 42 83 78 39 187 44 79 343 1993 Mar
98.8 18 20 42 82 79 39 190 44 75 346 R Jun
99.0 20 P 19 41 81 83 38 P .■ 191 45 78 343 R Sep

Scotland
104.9 27 58 39 154 174 118 416 113 211 694 1992 June
104.2 27 58 38 151 172 116 413 111 213 687 Sept
104.0 26 57 36 147 165 ■J 13 417 111 208 687 Dec
103.0 26 56 36 143 166 111 401 109 208 689 1993 Mar
104.4 27 56 36 145 167 108 411 111 212 693 R Jun
104.6 27 P 55 36 144 169 106 P 419 | S. 110 214 687 R Sep

98.5
Great Britain

259 395 624 1,968 ■8,804 886 4,579 1,302 2,583 6,909 1992 June
96.4 276 392 612 1,934 HgSl ,797 870 4,471 1,267 2,553 6,762 Sept
97.4 244 380 596 1,871 1,750 849 4,505 1,266 2,550 6,877 Dec
96.7 246 369 587 1,855 1,733 832 4,399 1,259 2,566 6,876 R 1993 Mar
97.3 < 258 350 588 1,861 1,741 815 4,460 1,256 2,577' 6,900 R Jun
97.6 281 P 344 585 C.--1,867 1,766 797 P 4,551 1,257 2,612 6,821 R Sep

103.6
Northern Ireland

19 7 10 31 60 24 101 21 39 230 1992 June
103.9 19 7 10 31 61 24 101 21 39 231 Sept
104.7 19 7 10 31 60 23 103 21 39 232 Dec
104.7 19 7 10 29 60 23 102 21 39 234 1993 Mar
105.2 19 7 10 29 60 22 102 21 40 234 Jun
105.6 19 P 10 29 61 22 P Ml 03 21 40 234 Sep

98.6
United Kingdom

278 402 634 2,000 1,865 910 4,679 1,324 2,622 7,140 1992 June
96.6 295 . 399 621 1,965 1,857 894 4,572 1,288 2,592 6,993 Sept
97.5 263 387 606 1,902 1,810 872 4,609 1,287 2,590 7,108 Dec
96.9 264 376 597 1,884 1,793 854 4,501 1,279 2,605 7,111 R 1993 Mar
97.5 277 357 598 1,890 1,801

1.827
837 4,563 1,277 2,617 0,134 R

7.056 R
Jun

97.8 300 P 351 595 1.896 819 RP 4.655 1.278 2.652



8 EMPLOYMENT
• Indices of output #, employment and output per person employeci 1990=100

Whole Total Manufacturing Industries --------------------- tioneconomy production 
industries Total manu

facturing
Food, drink 
and tobacco

Textiles, 
footwear, 
clothing and 
leather

Solid fuels 
and nuclear 
fuels; oil 
refining

Chemicals 
and 
man-made 
fibres

Basic metals Engineering 
and metal and related 
products industries

Other manu
facturing

Section C,D,E D DA DB,DC DF DG DJ DK,DL,DM DD,DE F
DH,DI,DM

Output * 
1985 85.2 88.0 84.5 92.9 103.7 103.4 82.7 86.5 81.9 77.3 73.0

88.6 90.1 85.6 93.6 104.4 105.2 84.1 86.4 82.2 80.3 76.0
I you
1987 92.7 93.7 89.6 96.5 107.7 96.5 90.9 91.7< 84.5 87.3 84.9

1988 97.3 98.2 95.9 98.3 106.1 99.3 95.6 100.8 92.0 95.9 92.3

1989 99.4 100.3 100.2 98.7 102.5 103.0 100.3 102.8 99.8 99.6 97.7

1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 . 100.0 100.0 100.0 100.0

1991 97.7 96.0 94.7 99.6 89.8 106.8 102.5 90.1 92.9 92.7 92.1 z.
1992 97.3 95.6 93.9 101.0 89.4 110.6 104.5 86.3 90.6 92.3 87.1 ;

1989 Q1 99.1 99.9 100.2 97.6 104.6 96.9 100.2 106.1 99.1 100.5 96.4

Q2 99.3 99.9 99.9 98.5 103.1 106.8 99.4 102.3 99.1 . 99.8 98.0
Q3 99.5 100.5 100.2 99.0 101.2 103.7 100.5 100.8 101.0 98.6 97.6
Q4 99.8 100.8 100.4 99.9 101.3 104.5 101.2 101.9 100.0 99.7 , 98.6

1990 Q1 100.4 100.3 100.6 100.1 102.8 100.4 101.4 101.,f® 99.7 101.0 100.7
Q2 100.7 101.6 101.1 99.4 101.3 97.4 101.0 103.0 101.3 101.3 101.0
Q3 99.8 99.8 100.1 100.3 98.6 101.3 99.7 99.8 100.5 100.0 100.4
Q4 99.1 98.3 98.3 100.1 97.3 100.9 97.9 96.0 98.5 97.7 97.9

1991 Q1 98.1 97.1 96.2 100.0 92.0 106.9 ‘ 100.4 91.8 96.1 93.9 94.5
Q2 97.6 95.9 94.6 99.9 90.4 101.9 101.2 90.0 93.3 92.8 92.7
Q3 97.5 95.4 94.0 99.1 88.7 107.3 103.8 89.6 91.6 92.1 91.4
Q4 97.5 95.8 93.8 99.5 88.2 111.0 104.7 88.9 90.7 91.8 89.8

1992 Q1 96.9 95.0 93.4 100.4 88.2 106.3 103.9 87.1 90.1 92.1 88.4
Q2 97.0 94.9 93.8 101.6 88.6 114.4 103.6 87.4 90.0 92.3 87.2
Q3 97.4 96.0 94.2 101.4 90.1 112.2 104.2 86.9 90.8 92.8 86.4
Q4 97.7 96.6 94.2 100.6 90.8 109.6 106.5 84.0 91.5 92.2 85.5

1993 Q1 98.2 96.7 95.2 101.8 89.4 108.2 107.5 86.6 92.1 94.2 85.3
Q2 98.8 97.7 95.8 100.5 90.3 110.3 106.7 86.9 93.3 95.2 85.1
Q3 99.4 98.7 95.9 100.2 90.6 111.7 108.2 85.4 93.2 95.4 85.3

Employed labour force + 
1985 92.1 105.8 103.8 106.5 113.8 112.9 102.6 106.5 105.5 94.8 83.4
1986 92.3 103.0 101.6 103.7 113.9 113.8 99.8 101.1 102.7 94.2 82.9
1987 93.9 101.6 100.7 103.2 113J'*. 115.5 97.8 98.6 101.0 95.4 86.9
1988 96.9 102.4 102.0 102.6 113.8 116.0 99.4 99.0 102.1 97.8 92.2
1989 99.3 102.2 102.1 100.9 108.5 109.6 101.1 101.1 . 102.0 100.8 99.7
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1991 97.2 93.6 93.4 100.3 90.2 97.1 95.6 90.2 92.5 93.8 91.4
1992 94.6 88.4 88.4 94.3 86.6 96.7 93.7 83.7 87.0 89.3 82.1

1989 Q1 98.7 102.6 102.4 101.9 111.8 116.4 100.8 98.5 102.7 99.6 97.1
Q2 99.2 102.3 102.3 101.2 109.5 112.5 101.1 100.3 102.2 100.4 99.8
Q3 99.5 102.1 102.1 100.6 107.4 106.1 _• 101.2 102.5 101.6 101.5 100.9
Q4 99.9 101.7 101.8 100.0 105.2 103.5 101.4 103.0 101.4 101.7 100.8

1990 Q1 000.1 101.2 101.2 99.4 103.0 101.4 101.0 102.3 101.1 101.3 101.0
Q2 100.3 100.5 100.4 99.3 101.1 99.9 100.5 101.0 100.6 100.7 101.0
Q3 100.1 99.8 99.9 100.1 99.3 99.6 100.0 99.4 100.0 99.7 99.8
Q4 99.5 98.5 98.5 101.1 96.6 99.1 98.5 97.3 98.3 98.3 98.1

1991 Q1 98.5 96.5 96.3 101.9 93.2 98.3 96.5 94.2 95.8 96.4 95.6
Q2 97.5 94.4 94.2 101.9 90.2 97.4 95.3 91.1 93.2 94.3 92.7
Q3 96.8 92.4 92.2 100.0 88.8 96.7 95.1 88.5 91.1 92.8 89.8
Q4 96.1 91.2 91.0 97.3 88.5 96.2 95.4 86.9 90.1 91.7 87.3

1992 Q1 95.7 90.2 90.1 95.8 88.5 96.9 95.4 85.8 89 SIR 91.0 85.1
Q2 95.3 89.5 89.5 94.9 87.9 97.2 94.6 85.5 88.1 90.2 82.9
Q3 94.1 87.9 88.0 94.0 86.2 96.8 93.2 82.8 86.6 88.8 81.2
Q4 93.2 85.9 86.0 92.6 84.0 95.9 91.7 80.7 84.3 87W? 79.3

1993 92.9 85.1 85.3 91.6 84.2 93.7 91.1 80.5 83.3 86.8 78.2
Q2 93.0 84.9 85.4 90.0 85.9 92.2 91.0 80.9 83.3 86.8 77.7
Q3 93.3 84.5 85.2 89.0 87.8 91.0 89.5 80.7 82.8 86.7 77.3

Output per person employed #
1985 92.5 83.1 81.4 87.2 91.1 91.6 80.6 81.2 77.7 81.5 87.5
1986 96.0 87.5 84.3 ■ 90.3 91.6 92.5 84.3 85.4 80.0 85.2 91.6
1987 98.7 92.2 89.0 93,5 95.2 83.5 93.0 93.0 83.6 91.5 97.6
1988 100.3 95.9 94.0 95.8 93.2 85.6 96.2 101.9 90.1 98.0 100.0
1989 100.1 98.2 98.1 97.8 94.6 94.2 99.2 101.7; 97.9 98.8 98.0
1990 100.0 100.0 100.0 k£1‘00.0 100.0 100.0 100.0 100.0 100.0 1'00.0 100.0
1991 O 00.5 102.6 101.4 99.4 99.6 110.0 107.3 99.9 100.4 98.8 100.9
1992 102.8 108.3 106.3 107.1 103.3 114.4 111.6 ■H03-2 104.2 S|g|03.5 105.8

1989 Q1 100.4 97.4 97.9 95.8 93.5 83.2 99.4 ’ 107.7 96.5 100.9 99.3
Q2 100.1 97.6 97.7 97.3 94.1 95.0 98.3 102.0 97.0 99.4 98.1
Q3 M3 00.0 98.5 98.1 98.3 94.3 97.7 99.3 98.4 99.4 97.1 96.7,
Q4 99.9 99.1 98.6 99.9 96.3 ... 101.0 99.8 98.8 98.6 98.0 97.8

1990 100.3 990? 99.4 100.6 99.8 99.0 100.4 98.8 98.6 99.7 99.7
Q2 100.4 101.1 100.6 100.1 100.2 97.4 100.5 102.0 100.7 100.7 .. '400.0
Q3 99.7 .<100.0 100.3 100.3 99.3 101.7 99.7 100.4 100.6 100.2 T00.6
Q4 99.6 99.8 99.7 99.0 100.7 101.8 99.4 98.7 100.2 99.4 99.8

1991 Q1 99.6 100.6 99.9 98.1 98.7 108.8 104.1 97.4 100.2 97.5 98.8
Q2 100.1 101.6 100.5 98.0 100.2 104.7 106.2 98.8 - 100.2 98.4 100.0
Q3 100.7 103.2 102.0 99.0 99.9 111.0 109.1 101.2 100.6 99.3 101.8
Q4 101.5 105.0 103.1 102.3 99.7 Z115.3 109.7 102.3 100.7 100.2 102.8

1992 Q1 101.2 105.3 103.7 ' 104.7 99.7 109.7 108.9 101.5 101.2 101.2 103.8
Q2 101.8 106.1 104.8 107;W? 100.9 117.7 109.5 102.1 102.1 102.3 105.2
Q3 103.5 109.2 107.1 107.9 104.5 115.9 111.8 104.9 104.8 104.4 106.4
Q4 104.8 112.5 109.5 108.7 w08-1 114.3 116.1 J^04.1 108.5 105.9 107.8

1993 Q1 105.7 113.6 111.6 111.2 106.1 115.5 118.0 107.5 110.5 108.5 109.1
Q2 106.2 115.0 »i:12.2 111.6 105.2 119.7 117.3 107.4 112.1 109.7 7,09.6
Q3 106.5 116.8 112.5 112.5 103.3 122.7 $$20.9 105.8 112.6 .110.0 110.4

# Industries are grouped according to the Standard Industrial Classification 1992. 1-
The indexes have been rebased from 1985=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazette, August 1993
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Indices of output, employment and productivity

I dex 1990=-1OO

— Manufacturing Output
— Output per hour
— - - Output per person0

m <0 s co
co co co co co

a> o t- cm co 
CO O) O) O) o>

Index 1990=100

cocococococoa>0>a>o)

U 0 KINGDOM Whole economy
S 392

Production industries 
Sections C,D,E

Seasonally adjusted (1990=100)

Manufacturing industries
Section D

iGross domestic product for whole economy. '
on no emPl°yed labour force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations for the reasons explained 
I page S6 of the August 1988 issue of Employment Gazette.

Output * Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

85.2 92.1 92.5 88.0 105.8 83.1 84.5 103.8 81.4
88.6 92.3 96.0 90.1 103.0 87.5 85.6 101.6 84.3
92.7 93.9 . 98.7 93.7 101.6 92.2 89.6 100.7 89.0
97.3 96.9 100.3 98.2 102.4 95.9 95.9 102.0 94.0
99.4 99.3 100.1 100.3 102.2 98.2 100.2 102.1 98.1

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
97.7 97.2 100.5 96.0 93.6 102.6 94.7 93.4 101.4
97.3 94.6 102.8 95.6 88.4 108.3 93.9 88.4 106.3

Q1 86.7 92.2 94.1 88.5 104.4 84.8 83.8 102.8 81.6
Q2 88.1 92.1 95.6 89.8 103.5 86.8 85.2 102.1 83.4
Q3 89.1® 92.2 96.6 90.2 102.4 88.1 85.4 101.1 84.5
Q4 90.4 92.5 97.7 92.0 101.8 90.3 88.2 100.6 87.6

1b.7 Q1 90.7 92.8 97.7 92.0 101.2 90.9 87.2 100.2 87.0
Q2 92.0 93.5 98.4 92.9 101.5 91.6 88.8 100.6 88.2
Q3 93.6 94.2 99.3 94.5 101.7 92.9 90.7 100.9 89.9
Q4 94.5 95.1 99.4 95.4 101.9 93.6 91.8 101.2 90.7 . ..

■1938 Q1 96.0 95.9 100.1 96.5 102.2 94.4 93.7 101.6 92.2
Q2 96.5 96.6 99.9 97.2 102.4 94.9 94.3 102.0 92.5
Q3 97.9 97.3 100.6 99.4 102.4 97.0 97.3 102.1 95.3
Q4 98.6 98.0 MJ00-6 99.6 102.5 97.2 98.3 102.2 96.1

8989 Q1 99.1 98.7 100.4 99.9 102.6 97.4 100.2 102.4 97.9
Q2 99.3 99.2 100.1 99.9 102.3 97.6 99.9 102.3 97.7
Q3 99.5 99.5 100.0 100.5 102.1 98.5 100.2 102.1 98.1
Q4 99.8 99.9 99.9 100.8 101.7 99.1 100.4 101.8 98.6

jl990 Q1
100.4 100.1 100.3 100.3 101.2 99.1 100.6 101.2 99.4

Q2 100.7 100.3 100.4 101.6 100.5 101.2 101.1 100.4 100.6
Q3 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.9 100.3
Q4 99.1 99.5 99.6 98.3 98.5 99.8 98.3 98.5 99.7

1991 Q1 98.1 98.5 99.6 97.1 96.5 100.6 96.2 96.3 99.9
Q2 97.6 97.5 100.1 95.9 94.4 101.6 94.6 94.2 100.5
Q3 97.5 96.8 100.7 95.4 92.4 103.2 94.0 92.2 102.0
Q4 97.5 96.1 . .101.5 95.8 91.2 105.0 93.8 91.0 103.1

1992 Q1 96.9 95.7 101.2 95.0 90.2 105.3 93.4 90.1 103.7
Q2 96.9 95.3 101.8 94.9 89.5 106.1 93.8 89.5 104.8
Q3 97.4 94.1 103.5 96.0 87.9 109.2 94.2 88.0 107.1
Q4 97.7 93.2 104.8 96.6 85.9 112.5 94.2 86.0 109.5

1993 Q1 ' 98.2 92.9 105.7 96.7 85.1 113.6 95.2 85.3 111.6
Q2 98.8 93.0 106.2 97.7 84.9 115.0 95.8 85.4 112.2
Q3 99.4 93.3 106.5 98.7 84.5 116.8 95.9 85.2 112.5
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1.9 EMPLOYMENT
Selected countries: national definitions

United 
Kingdom

(1,2,3)

Australia

(4)

Austria

(2,5)

Belgium

(3)

QUARTERLY FIGURES: seasonally adjusted unless stated

Civilian labour force
1990 Q1 28,176 8,361 3,492

Q2 28,246 8,425 3,509
Q3 28,203 8,472 3,537
Q4 28,195 8,513 > 3,567

1991 Q1 28,128 8,509 3,579
Q2 28,040 8,508 3,586
Q3 27,999 8,526 3,595
Q4 27,938 8,526 3,625

1992 Q1 27,980 8,606 3,641®
Q2 27,881 8,565 3,679
Q3 27,608 8,638 3,692
Q4 27,635 8,586 3,688

1993 Q1 27,540 8,616 3,676
Q2 27,537 8,606

Civilian employment
1990 Qi 26,578 7,832 3,391

Q2 26,634 7,884 3,394
Q3 26,528 7,856 3,415
Q4 26,341 7,827 3,448

1991 Q1 26,038 7,762 3,463
Q2 25,746 7,708 3,462
Q3 25,548 7,692 3,468
Q4 25,388 7,651 3,491

1992 Q1 25,333 7,674 3,524
Q2 25,162 7,657 3,540
Q3 24,767 7,702 3,561
Q4 24,663 7,642 3,547

1993 Q1 24,599 7,637 3,534
Q2 24,625 7,685

LATEST ANNUAL FIGURES: 1991 unless stated

Civilian labour force: Male 15,888 4,939 2,126 2,366
Female 12,153 3,551 1,481 1,760
All 28,040 8,490 3,607 4,127

Civilian employment: Male 14,148 4,444 2,055 2,207
Female 11,598 3,225 1,427 . 1,528
All 25,746 7,669 3,482 3,735

Civilian employment: proportions by sector

^ale: Agriculture 3.2 6.5 3.3
Industry 38.2 32.1 38.5
Services 58.6 61.5 , 58.3

=emale: Agriculture 1.0 3.7 1.8
Industry 14.7 12.2 13.1
Services 84.3 84.2 85.2

All: Agriculture 2.2 5.3 7.4 2.6
Industry 27.6 23.7 36.9 28.1
Services 70.2 71.0 55.8 69.3

Canada Denmark Finland France

(7,11)

Germany 
(FR)

Greece

(6)

Irish 
Republic

(8)

Thousand

13,627 2,546 29,733
13,638 2,551 29,844
13,721 2,545 29,919
13,744 2,539 30,019

13,717 2,533 30,075
13,767 2,527 30,166
13,781 2,517 30,274
13,761 2,515 30,388

13,741 2,507 30,435
13,758 2,487 30,448
13,814 2,487 30,575
13,872 2,489 30,578

13,863 2,480 30,535
13,951 2,461 30,450

12,597 2,473 21,992 27,744
12,623 2,467 22,215 27,901
12,601 2,452 22,212 28,048
12,493 2,435 22,076 28,228

12,321 2,398 22,094 28,412
12,348 2,352 22,244 28,467
12,350 2,308 22,247 28,589
12,340 2,262 22,085 28,705

12,274 2,218 22,066 28,750
12,207 2,180 22,150 28,685
12,218 2,148 22,138 28,746
12,272 2,111 21,874 28,651

12,341 2,060 21,818 28,454
12,365 2,029 21,894 28,240

Thouss id

7,569 1,531 1,320 13,432 17,614 893
6,188 1,346 1,203 10,647 12,608 429

13,757 2,878 2,523 24,079 30,222 1.;321

6,751 1,402 1,196 12,429 16,716 736
5,589 1,210 1,134 9,353 11,817 377

12,340 2,612 2,330 21,782 28,533 1,113

Per c nt

5.9 10.5 3.2
32.4 41.6 50.0
61.7 47.8 46.8

2.8 6.3 3.5
11.9 16.2 24.0
85.3 77.4 72.5

4.5 5.7 8.5 5.8 3.4 13.8
23.1 27.7 29.3 29.5 39.2 28.9
72.4 66.7 62.2 64.8 57.4 57.3

Sources: OECD Labour Force Statistics 1970-1990 and Quarterly Labour Force Statistics. For details of definitions and national sources the reader is referred to the above publications. Different s 
may exist between countries in general concepts, classification and methods of compilation, so comparisons must be approached with caution.

Notes: 1 Civilian labour force figures refer to workforce excluding HM Forces. Civilian employment refers to workforce in employment excluding H M Forces. The proportions by sector refers to employe .s 
in employment and the self-employed. Industry refers to production and construction industries. See also footnotes to table 1.1.

2 Quarterly figures relate to March, June, September and December.
3 Annual figures relate to June.
4 Quarterly figures relate to February, May, August and November.
5 Civilian labour force and employment figures include armed forces.
6 Annual figures relate to second quarter.
7 Civilian employment figures include apprentices in professional training.
8 Annual figures relate to April.
9 Quarterly figures relate to January, April, July and October.
10 Annual figures relate to January.
11 Unadjusted figures.
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„ , EMPLOYMENT
Selected countries: national definitions 1.9

isand QUARTERLY FIGURES: seasonally adjusted unless stated

Japan Luxembourg Nether
lands

Norway Portugal Spain Sweden Switzer
land

United 
States

(5)  . (10) _ (5) __ (5) (2)(5)

Civilian labour force

89 63,436 2,107 4,648 15,006 4,571 3,571 124,644 1990 Q1
11 63,670 2,114 4,663 15,023 4,562 3,572 124,771 Q2
22 : 63,913 2,103 4,650 15,006 4,582 3,590 124,787 Q3
41 ' 64,254 2,093 4,804 15,034 4,586 3,600 125,038 Q4

08- % 64,693 2,086 4,777 15,031 4,588 3,603 124,992 1991 Q1
18 64,927 ./ 2,074 4,848 15,042 4,569 3,597 125,390 Q2
22 a 65,184 2,101 4,779 15,112 4,543 3,601 125,219 Q3
30 < '£ 65,403 2,097 4,808 15,111 4,511 3,608 125,671 Q4
37'gj 65,767 2,088 4,529 15,112 4,492 3,599 126,254 1992 Q1
'7 65,532 2,089 4,494 15,170 4,497 3,591 127,027 Q2

65,643 2,107 4,502 15,149 4,456 3,553 127,343 Q3
50 H 66,200 2,100 4,459 15,168 4,415 3,572 127,341 Q4

0 65,967 2,084 4,514 15,201 4,296 3,536 127,280 1993 Q1
65,970 2,095 4,481 15,285 4,338 3,569 127,866 Q2

Civilian employment
91'3 62,079 . 1,991 4,418 12,529 4,514 3,557 118,087 1990 Q1
39 - 62,303 2,003 4,452 12,567 4,499 3,554 118,206 Q2
78 -'m 62,573 . . 1,989 4,433 12,582 4,511 3,567 117,838 Q3
21 ■’<> 62,934 1,986 4,583 12,635 4,504 3,574 117,543 Q4

54 63,382 1,974 4,586 12,630 4,491 3,571 116,862 1991 Q1
’3 63,549 1,964 4,654 12,622 4,458 3,559 116,957 Q2

2 1 63,797 1,979 4,579 12,598 4,408 3,559 116,780 Q3
‘2i ?1:|H 64,016 1,972 4,602 12,570 4,364 3,552 116,888 Q4

21 19 S 64,437 1,965 4,358 12,498 4,316 3,523 117,087 1992 Q1
2Z 4 64,137 1,964 4,301 12,452 4,287 3,503 117,536 Q2

□ 64,217 1,977 4,317 12,329 4,221 3,453 117,742 Q3
7 64,705 ' 1,972 4,262 12,146 4,179 3,444 118,021 Q4

4 64,456 1,958 4,297 11,917 3,983 3,388 118,362 1993 Q1
64,369 1,969 4,227 11,856 3,987 3,407 118,969 Q2

and LATEST ANNUAL FIGURES: 1991 unless stated

105.3 4,153 1,127 2,678 9,666 2,222 68,411 Civilian labour force Male
□ 59.0 2,780 962 2,127 5,408 1,380 56,893 Female
3 V® 164.3 6,934 2,089 4,805 15,074 3,602 125,303 All

16 :-.2 37,760 104.1 3,928 1,059 2,603 8,473 2,299 2,198 63,593 Civilian employment: Male
34 25,920 57.8 2,516 913 2,004 4,135 2,132 1,363 53,284 Female
10 >j>. 63,690 161.9 6,444 1,973 4,607 12,608 4,430 3,560 116,877 All

cent Civilian employment: proportions by sector

8.4 6.0 8.1 11.6 4.6 6.3 4.2 Male: Agriculture
38.0 39.1 35.2 41.1 42.2 43.5 34.4 Industry
53.6 54.9 56.7 47.2 53.2 50.2 61.4 Services

8.7 7.8 3.3 8.8 1.8 4.3 T.3 Female: Agriculture
21.9 27.6 10.3 16.4 13.1 19.8 14.5 Industry
69.4 64.6 86.3 74.8 85.0 75.9 84.2 Services

8.5 6.7 4.5 5.9 17.3 10.7 3.2 5.5 2.9 All: Agriculture
32.3 34.4 25.5 23.6 34.7 33.1 28.2 34.4 25.3 Industry
59.2 58.8 69.9 70.4 47.9 56.3 68.5 60.0 71.8 Services
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1.11 EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT BRITAIN OVERTIME SHORT-TIME

Opera- Percent- Hours of overtime worked Stood off for Working part of week Stood off for whole or part of week
fives age of all whole week
(000) opera- ----------------------------------------- *-------------------------------------------------------------------------------------------------------------------------------------------------------------

fives Average Actual Season- Opera- Hours Opera- Hours lost Opera- Percent- Hours lost
per (million) ally tives lost tives ----------------------------- fives age of all —— -
operative adjusted (000) (000) (000) (000) Average (000) opera- Actual Season- Average
working per tives (000) ally per
over- operative adjusted opera
time working five on

part of short-
the week time

1988 1,413 37.9 9.5 13.42 3 101 15 143 9.8 17 0.5 244 14.4
1989 1,394 37.6 9.6 £#3.44 3 119 19 183 9.5 22 0.6 302 13.7
1990 1,322 37.7 9.4 12.44 7 263 15 132 9.0 22 0.6 395 19.6
1991 1,055 34.6 9.1 9.63 8 323 52 478 9.3 60 2.0 800 13.6
1992 1,019 35.5 9.3 9.51 5 * JWi 40 386 9.5 46 1.5 596 12.9

week ended
1991 Dec 13 1,074 36.4 9.5 10.22 9.41 7 275 34 346 10.3 41 1.4 621 693 15.2

1992 Jan 10 957 32.9 8.9 8.55 9.63 14 553 47 423 9.0 61 2.1 977 927 16.0
Feb 14 1,065 36.7 8.9 9.51 9.86 2 70 60 593 9.9 62 2.1 664 552 10.7
Mar 13 998 34.5 9.1 9.12 9.65 7 275 59 541 9.2 66 2.3 816 550 12.4

Apr 10 1,066 37.1 9.2 9.80 10.19 5 196 48 481 10.0 53 1.9 677 521 12.7
May 15 1,111 38.7 9.6 10.71 11.01 3 101 30 268 8.8 33 1.1 369 346 11.2
June 12 1,016 35.3 9.3 9.48 9.73 5 181 33 305 9.2 38 1.3 485 622 12.9

July 10 1,053 36.7 9.5 10.01 9.97 2 78 24 250 10.6 26 0.9 328 423 12.8
Aug 14 973 34.1 9.3 9.09 9.36 3 123 27 265 10.0 30 1.0 388 427 13.1
Sep 11 977 34.3 9.7 9.46 9.09 5 194 34 294 8.8 39 1.4 487 530 12.6

Oct 9 1,028 36.3 9.4 9.69 8.67 4 137 35 311 9.0 38 1.3 448 610 11.7
Nov 13 1,045 35.2 9.2 9.66 8.73 5 178 38 370 9.7 43 1.4 647 747 12.8
Dec 18 943 33.8 9.6 9.03 8.25 12 444 52 526 10.1 64 2.3 970 1,075 15.3

1993 Jan 15 905 32.9 9.2 8.37 9.45 6 241 55 483 8.9 61 2.2 724 690 11.9
Feb 12 928 33.8 9.5 8.83 9.18 10 375 55 537 9.9 64 2.3 912 763 14.2
Mar 12 923 33.6 9.3 8.56 9.11 4 156 46 421 9.2 50 1.8 586 390 118

Apr 16 878 32.0 9.0 7.94 8.32 3 105 26 198 7.7 28 1.0 303 231 10.6
May 14 1,002 36.7 9.4 9.47 9.79 3 115 23 160 7.0 26 1.0 276 259 10.6Jun 11 955 34.7 9.3 8.89 9.13 3 133 26 284 11.0 29 1.1 417 535 14.2

Jul 9 1,075 36.6 9.7 10.39 10.34 1 26 25 159 6.4 25 0.9 184 241 7.3
Aug 13 927 33.7 9.8 9.04 9.29 1 36 16 137 8.4 17 0.6 173 190 10.1
Sep 10 1,000 36.3 9.5 9.45 9.08 4 138 12 69 5.9 15 0.5 208 226 13.5

Oct 15 P ®B|033 37.4 9.4 9.66 8.64 3 119 18 119 6.8 21 0.6 238 327 11.5
Nov 12 P 983 26.9 9.2 9.03 8.11 4 140 26 195 7.6 29 0.6 334 387 11.4

■4 Q EMPLOYMENT
. 1/C Hours of work-operatives in: manufacturing industries Seasonally adjuste

____________________________  1985 AVERAGE i 10;

GREAT BRITAIN

SIC 1980 
classes

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

All manu
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

All manu
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

1988 97.7 100.7 91.4 97.4 97.4 101.2 101.4 103.3 99.5 101.51989 97.1 98.8 90.9 90.2 95.0 101.0 100.6 104.2 98.7 101.31990 90.3 88.6 90.0 79.4 91.3 100.6 100.4 105.0 98.3 100.81991 78.4 75.3 76.9 68.3 88.1 99.3 98.2 102.0 97.4 100.01992 73.3 70.6 70.5 65.3 82.4 99.5 98.5 99.9 98.3 101.3
Week ended
1991 Nov 15 75.3 99.3

Dec 13 75.2 73.9 74.4 67.7 84.2 99.4 99.0 101.7 98.4 99.6
1992 Jan 10 74.6 99.5

Feb 14 75.0 99.8
Mar 13 74.7 71.7 73.2 67.4 83.6 99.5 98.6 100.4 98.4 100.3 'i

Apr 10 74.8 100.0
May 15 75.3 101.1
Jun 12 74.3 71.7 . 72.8 66.9 83.1 99.6 98.6 100.6 98.6 101.5
Jul 10 73.8 100.0
Aug 14 73.0 99.3
Sep 11 72.4 70.3 71.4 64.6 82.6 99.1 98.3 100.1 98.2 102.1
Oct 9 71.3 98.8
Nov 13 70.7 98.8
Dec 18 69.5 68.5 64.6 62.4 80.4 98.2 98.6 98.7 98.0 101.5

1993 Jan 15 70.3 99.3
Feb 12 70.2 99.2Mar 12 70.1 67.5 66.5 63.9 79.7 98.5 98.6 98.8 99.1 102.1
Apr 16 69.6 97.8May 14 70.3 99.2Jun 11 70.0 68.0 65.7 64.8 78.4 98.2 98.6 99.5 99.1 103.5
Jul 9 70.8 99 5
Aug 13 69.9 98.3Sep 10 69.7 68.8 63.8 . 66.7 77.4 98.1 99.2 98.9 100.3 103.2
Oct 15 P 69.1. 97 5Nov 12 P 68.5 96.7
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Employment Department free leaflets
he following is a list of leaflets published by the Employment 

epartment. Though some of the more specialised titles are not 

jcked by local offices, most are available in small quantities, free of 

arge, from jobcentres, employment offices and unemployment 

nefit offices.

In cases of difficulty or for bulk 
supplies, orders should be sent 
to:

Cambertown Ltd 
Goldthorpe Industrial Estate 

Goldthorpe 
Rotherham 

S63 9BL
ENERAL INFORMATION

>t the job
ails of the extensive range of ED 
oloyment and training programmes and 
iness help. EMPL45

Employment legislation

, tten statement of main terms and 
c iditions of employment PL700

mple form of a written statement of 
ployment particulars PL700

fundancy consultation and
ification PL833

ployee’s rights on insolvency of 
ployer PL718

ployment rights for the expectant 
ither PL710

sspension on medical grounds under 
;alth and safety regulations PL705 

icing redundancy? Time off for job 
jnting or to arrange training PL703 

lion membership and non-membership 
ghts PL871

amized pay statement PL704

jarantee payments PL724

mployment rights on the transfer of an 
ndertaking PL699

ules governing continuous employment 
nd a week’s pay PL711

Time off for public duties PL702

Unfairly dismissed? PL712

Rights of notice and reasons for 
dismissal PL707

Redundancy payments PL808

Limits on payments PL827

Unjustifiable discipline by a trade union

PL865
Trade union executive elections

PL866
Trade union funds and accounting 
records PL867

Trade union political funds PL868 

The payment of trade union 
subscriptions through the check-off

PL944 
Industrial Action and the law
A guide for individuals on their right to stop 
the unlawful organisation of industrial 
action. PL943

A guide to the Trade Union Act 1984 
PL752

The Employment Act 1988
A guide to its industrial relations and trade 
union law provisions PL854

The Employment Act 1990
A guide to its industrial relations and trade 
union law provisions PL907

Trade Union Reform and Employment
Rights Act 1993 - a Guide PL945

Industrial action and the law - 
Employees’ version PL869

Industrial action and the law -
Employers’ version PL870

Fair and unfair dismissal
A guide for employers PL714

Individual rights of employees
A guide for employers PL716

Offsetting pensions against redundancy 
payments
A guide for employers RPL1 (1983)

Code of practice - picketing PL928 

Code of practice - trade union ballots on 
industrial action TUBALACT

• HEALTH AND SAFETY

AIDS and work -
A guide for employees PL916

AIDS and the workplace
A guide for employers PL893

Alcohol in the workplace
A guide for employers PL859

Drug misuse and the workplace
A guide for employers PL880

• INDUSTRIAL TRIBUNALS

Industrial tribunals procedure - for 
those concerned in industrial tribunal 
proceedings ITL1 (1986)

Application to an industrial tribunal IT1 

Industrial tribunals - appeals concern
ing improvement or prohibition notices 
under the Health and Safety at Work etc 
Act 1974 ITL19 (1983)

Recoupment of benefit from industrial 
tribunal awards
A guide for employers PL720

• SEX EQUALITY

Rising to the Challenge
Realising women’s potential in the 
workplace PL940

Sexual harassment in the Workplace
A guide for employers PL923

Sexual harassment in the workplace
A guide for employers PL924

Sex discrimination in employment PL887

Collective agreements and sex 
discrimination PL858

• WAGES LEGISLATION

The law on payments of wages and 
deductions
A guide to part 1 Qf the Wages Act 1986

PL810

• MISCELLANEOUS

Equal Opportunities: Ten Point Plan for
Employers PL922(Rev)

Be flexible
A guide to flexible working PL927

The best of both worlds
A guide for employers on the benefits of a 
flexible approach to working arrangements

DEMPJ074NJ

The Race Relations Employment
Advisory Service
A specialist service for employers PL748

The Employment Agencies Act 1973
Guidance on the Employment Agencies Act, 
1973 and regulations. Employment agency 
licensing and service standards PL 919

Quarterly Labour Force Survey
A guide to the new quarterly LFS: what is 
it, how it works, what it covers and how to 
obtain a copy PP6

Note: This list does not include ®e 
publications of the Training, Enterprise and 
Education Directorate (TEED) or the 
Employment Service, nor does it include any 
priced publications of the Employment 
Department.



2-< CLAIMANT UNEMPLOYMENT
. I UK Summary

___________________________________________________________________________________________________________________________________________ THOUSAND

MALE AND FEMALE

UNEMPLOYED SEASONALLY ADJUSTED # UNEMPLOYED BY DURATION

Number Per cent 
workforce *

Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change over 
3 months 
ended

Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

1989 ) 1,798.7 6.3 1,784.4 6.3
1990 ) Annual 1,664.4 5.8 1,662.7 5.8
1991 ) averages 2,291.9 8.1 2,287.4 8.1
1992 ) 2,778.6 9.9 2,766.5 9.8

1991 Dec 12 2,551.7 9.0 2,550.1 9.0 23.8 32.9 296 2,211 44

1992 Jan 9 2,673.9 9.5 2,611.3 9.3 61.2 . 42.2 297 2,330 47
Feb 13 2,710.5 9.6 2,645.8 9.4 34.5 39.8 310 2,354 47
Mar 12 2,707.5 9.6 2,647.9 9.4 2.1 32.6 282 2,379 47

Apr 9 2,736.5 9.7 2,689.8 9.6 41.9 26.2 302 2,387 47
May 14 2,707.9 9.6 2,712.0 9.7 22.2 22.1 254 2,407 48
June 11 2,678.2 9.5 2,722.5 9.7 10.5 24.9 258 2,373 47

July 9 2,774.0 9.9 2,758.3 9.8 35.8 22.8 369 2,359 46
Aug 13 2,845.5 10.1 2,815.7 10.0 57.4 34.6 324 2,476 45
Sept 10 2,847.4 10.1 2,841.0 10.1 25.3 39.5 315 2,488 45

Oct 8 2,814.4 10.0 2,868.1 10.2 27.1 36.6 345 2,425 44
Nov 12 2,864.1 10.2 2,912.8 10.4 44.7 32.4 3:3.1 2,488 45
Dec 17 2,983.3 10.6 2,972.4 10.6 59.6 43.8 309 2,627 47

1993 Jan 14 3,062.1 10.9 2,992.3 10.6 19.9 41.4 314 2,700 48
* Feb Tl*-<- 3,042.6 10.8 2,966.8 10.6 -25.5 18.0 296 2,700 47

Mar 11 2,996.7 2,941.0 10.5 -25.8 -10.5 269 2,681 46

Apr 8 3,000.5 10.7 2,939.9 10.5 -1.1 -17.5 301 2,653 46
May 13 2,916.6 10.4 2,916.8 10.4 -23.1 -16.7 257 2,613 46
June 10 2,865.0 10.2 2,912.0 10.4 -4.8 -9.7 248 2,572 45

July 8 2,929.3 10.4 2,916.3 10.4 4.3 -7.9 360 2,526 44
Aug 12 2,960.0 10.5 2,921.9 10.4 5.6 1.7 309 2,609 42
Sept 9 2,912.1 10.4 2,904.1 10.3 -17.8 -2.6 290 2,581 41

Oct 11 ‘ ■ 2,793.6 9.9 2,852.0 10.1 -52.1 -21.4 305 2,450 39
Nov 11 R 2,769.4 9.9 2,813.0 10.0 -39.0 -36.3 284 2,447 38
Dec 9 P 2,782.7, . 9.9 2,766.2 9.8 -46.8 -46.0 272 2,473 38

2n claimant unemployment
. GB Summary

1990 ) Annual 1,567.3 5.6 1,565.5 5.6
1991 ) averages 2,191.5 8.0 2,187.0 7.9
1992 ) 2,672.4 9.8 2,660.4 9.7

1991 Dec 12 2,450.5 8.9 2,447.1 8.9 23.7 32.5 290 2,117 43

1992 Jan 9 2,569.1 9.4 2,507.5 9.2 60.4 41.7 290 2,234 46
Feb 13 2,606.6 9.5 2,541.8 9.3 34.3 39.5 303 2,258 46
Mar 12 2,603.4 9.5 2,543.2 9.3 1.4 32.0 > 275 2,283 46

Apr 9 2,632.1 9.6 2,585.3 9.5 42.1 25.9 295 2,291 46
May 14 2,604.1 9.5 2,606.8 9.5 21.5 21.7 247 2,310 46
Juneil^^^ 2,573.9 9.4 2,616.5 9.6 9.7 24.4 250 2,278 46

July 9 2,663.8 9.7 2,651.2 9.7 34.7 22.0 357 2,262 45
Aug 13 2,734.1 10.0 2,707.3 9.9 56.1 33.5 316 2,374 44
Sept 10 2,737.0 10.0 ; • -2,733.2 10.0 25.9 38.9 305 2,388 44

Oct 8 2,708.0 9.9 2,760.6 10.1 27.4 36.5 337 2,328 43
Nov 12 2,759.4 10.1 2,805.8 10.3 45.2 32.8 325 2,391 44
Dec 17 2,877.9 10.5 2,865.3 10.5 59.5 44.0 303 2,529 46

1993 Jan 14 2,954.1 10.8 2,885.1 10.5 19.8 41.5 307 2,601 47
Feb 11 2,935.4 10.7 < 2,859.4 10.5 -25.7 17.8 289 2,600 46
Mar 11 2,890.7 10.6 2,834.5 10.4 -24.9 -10.3 263 2,583 45

Apr 8 2,895.2 10.6 2,834.3 10.4 -0.2 -16.9 295 2,555 45
May 13 2,813.7 10.3 2,812.3 10;3 -22.0 -15.7 251 2,517 45
June 10 2,762.2 10.1 2,807.3 10.3 -5.0 -9.1 241 2,477 44

July 8 2,821.1 10.3 2,811.2 10.3 3.9 -7.7 349 2,430 42
Aug 12 2,850.6 10.4 2,815.9 10.3 4.7 1.2 302 2,508 41
Sept 9 2,804.1 10.3 2,798.8 10.2 -17.1 -2.8 282 2,482 40

Oct 11 2,690.8 9.8 2,748.1 10.0 -50.7 -21.0 297 2,356 38
Nov 11 R 2,668.7 9.8 2,710.1 9.9 -38.0 -35.3 277 2,354 37
Dec 9 P 2,682.7 9.8 2,664.6 9.7 -45.5 -44.7 266 2,380 37

P The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
* National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unemployed claimant,, 
employees in employment, self-employed, HM Forces and participants on work-related Government training programmes) at mid-1992 for 1992 and 1993 figures and at the corresoonding mi j- 
year estimates for earlier years. . ’ 2
+ Unadjusted figures for 1988 were affected by the benefit regulations forthose aged under 18 introduced in September 1988, most of whom are no longer eligible for income support This reduce d 
the UK unadjusted total by about 90,000 on average, with most of this effect having taken place over the two months to October 1988.
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CLAIMANT UNEMPLOYMENT Q -4 
UK Summary . I

THOUSAND
FEMALEM/ 

SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY ADJUSTED #iPLOYED MARRIED

NumberNumber Number NumberPer cent 
workforce

Per cent 
workforce

Per cent 
workforce

Per cent 
workforce

—
8 7.9 -1,277.4 7.8 507.9 4.2 507.0 4.2 1989 ) Annual

■j ; 3 ' 7.6 |fl|nj,231.3 7.6 394.9 3.2 431.4 3.5 1990 ) averages
1 10.7 1,734.6 10.8 554.9 4.6 552.8 4.6 1991

$2, 0 13.3 2,119.3 13.3 652.6 5.4 647.2 5.3 1992

1 4 12.1 946.6 12.1 594.3 4.9 603.5 5.0 197.1 199® Dec 12

2/ 12.8 1,994.6 42.5 628.5 5.2 616.7 5.1 208.9 1992 Jan 9
13.0 2,022.0 12.6 636.0 5.2 623.8 5.1 210.5 Feb 13
13.0 2,026.3 12.7 632.4 .5.2 621.6 5.1 210.5 Mar 12

13.1 2,061.1/ 12.9 636.5 5.3 628.7 5.2 214.2 Apr 9
13.0 2,080.7 13.0 622.8 5.1 631.3 5.2 210.4 May 14
12.9 2,088.3 13.1 617.0 5.1 634.2 5.2 207.7 June 11

13.2 2,112.5 13.2 665.3 5.5 645.8 5.3 215.0 July 9
13.4 2,151.2 13.5 696.1 5.;7:>-' 664.5 5.5 224.9 Aug 13

2, 13.5 2,175.2 13.6 686.5 5.7 665.8 5.5 218.8 Sept 10

g 13.5 2,199.6 13.8 662.5 5.5 668.5 5.5 215.4 Oct 8
2, 13.8 2,236.5 14.0 664.4 5.5 676.3 5.6 216.9 Nov 12

•2,1 14.4 2,283.0 14.3 683.7 5.6 689.4 5.7 224.7 Dec 17

14.7 2,299.0 14.4 708.2 5.8 693.3 5.7 232.6 1993 Jan 14
K ’ 9 14.6 2,277.0 14.2 706.7 5.8 689.8 5.7 230.8 Feb 11
2 2 14.4 2,259.3 14.1 693.5 5.7 681.7 5.6 226.7 Mar 11

I2,v 14.4 2,256.1 14.1 696.3 5.7 683.8 5.6 231.0 Apr 8
2,2 14.1 2,241.4 14.0 668.1 5.5 675.4 5.6 219.3 May 13

i2,2i 13.8 2,238.0 14.0 655.8 5.4 674.0 5.6 213.7 June 10

E2.2? 14.0 2,237.3 14.0 698.2 5.8 679.0 5.6 218.4 July 8
2,2 14.0 2,234.9 14.0 725.6 6.0 687.0 5.7 225.4 Aug 12

[2,2. 13.8 2,221.3 13.9 704.9 5.8 682.8 5.6 214.1 Sept 9

12,1 13.4 2,186.5 13.7 658.1 5.4 665.5 5.5 201.5 Oct 11
12,1 13.3 2,157.0 13.5 645.3 5.3 656.0 5.4 196.7 Nov 11 R
2,1 9 13.4 2,125.3 13.3 636.7 5.3 640.9 5.3 194.0 Dec 9 P

CLAIMANT UNEMPLOYMENT Q Q 
GB Summary

' 1 7.3 'U:, 158.1 7.3 408.2 3.4 407.4 3.4 1990 ) averages.4 ® 10.5 1,658.9 10.6 531.1 4.5 529.1 4.5 1991 )
2 .6 13.2 2,037.9 13.1 627.8 5.3 622.5 5.3 1992 )

9.oS 12.0 1,867.6 11.9 571.4 4.8 579.5 4.9 188.8 1991 Dec 12

4;6T» 12.6 1,915.2 12.3 604.4 5.1 592.3 5.0 200.3 1992 Jan 9
.4.2' 12.8 1,942.3 12.5 612.4 5.2 599.5 5lS§ 202.2 Feb 13
4.4 12.8 1,946.0 12.5 609.0 5.2 597.2 5.ffl& 202.1 Mar 12
9.1 ’8 13.0 1,980.7 12.7 613.0 5.2 604.6 5.1 205.6 Apr 9
4.5 & 12.9 1,999.8 12.9 599.6 5.1 607.0 5.1 201.9 May 14
3.9 12.7 2,007.0 12.9 593.0 5.0 609.5 5.2 199.1 June 11

-6.1 13.0 2,030.7 13.1 637.7 5.4 620.5 5.3 205.3 July 9
■6.1 . < - 13.3 2,068.6 13.3 668.0 5.7 638.7 5.4 215.0 Aug 13
7.6 13.4 2,092.5 13.5 659.4 5.6 640.7 5.4 209.7 Sept 10

-'0.6 3 13.3 2,117.0 13.6 637.4 5.4 643.6 5.5 206.7 Oct 8
9.1 >' 13.6 2,154.4 13.9 640.2 5.4 651.4 5.5 208.4 Nov 12
8.1 14.3 2,200.8 14.2 659.9 5.6 664.5 5.6 216.3 Dec 17

•’0.5 14.6 2,216.9 14.3 683.5 5.8 668.2 5.7 224.0 1993 Jan 14
53.3JH 14.5 2,194.9 14.1 682.2 5.8 664.5 5.6 222.3 Feb 11
21.2 14.3 2,177.8 14.0 669.5 5.7 656.7 5.6 218.3 Mar 11

123.0' > 14.3 2,175.3 14.0 672.2 5.7 659.0 5.6 222.4 Apr 8
'68.7 14.0 2,161.2 13.9 645.0 5.5 651<&|| 5.5 211.3 May 13

2 129.8 13.7 2,157.6 13.9 632.3 5.4 649.7 5.5 205.8 June 10

2.149.6 13.8 2,156.6 13.9 671.4 5.7 654.6 5.5 209.5 July 8
2.152.5 13.8 2,153.9 13.9 698.1 5.9 662.0 5.6 216.2 Aug 12
2,125.6 13.7 2,140.5 13.8 678.5 5.7 658.3 5.6 205.9 Sept 9

2,056.5 13.2 2,106.4 13.6 634.2 5.4 641.7 5.4 193.7 Oct 11 ,
2.046.T® 13.2 2,077.6 13.4 622.5 5.3 632.5 5.4 189.2 Nov 11 R
2.068.2 \/ 13.3 2,046.9 13.2 614.6 5.2 617.7 5.2 186.7 Dec 9 P

# Th® seasopally adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, page 608 for the list 
of discontinuities taken into account). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and over.
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See footnotes to tables 2.1 and 2.2.

2.3 CLAIMANT UNEMPLOYMENT
Regions

thousand I
NUMBER UNEMPLOYED PER CENT WORKFORCE SEASONALLY ADJUSTED

All All Male Female Number Per cent Change Average Male Female
workforce * since change

previous over 3
month months 

ended

SOUTH EAST

1989 ) 367.4 259.6 107.8 3.9 4.9 2.7 366.9 3.9 259.3 107.6
1990 j Annual 372.4 273.3 99.2 4.0 5.2 2.5 372.1 4.0 273.1 99.0 |
1991 j averages 638.8 477.9 160.9 6.9 9.2 4.1 637.8 7.0 477.4 160.4
1992 j 854.1 645.4 288.7 9.4 12.5 5.3 851.2 9.3 643.8 207.3

1992 Dec 17 943.3 715.3 228.0 10.3 13.9 5.8 940.5 10.3 22.5 18.4 711.8 228.7

1993 Jan 14 960.7 727.5 233.2 10.5 14.1 5.9 951.4 10.4 10.9 17.4 719.7 231.7
Feb 11 961.3 726.9 234.4 10.5 14.1 5.9 945.0 10.4 -6.4 9.0 713.8 231.2
Mar 11 952.0 719.9 232.M 10.4 14.0 5.9 939.6 10.3 -5.4 -0.3 710.3 229.3

Apr 8 957.0 722.5 234.5 10.5 14.0 5.9 938.1 10.3 -1.5 -4.4 708.1 23Cj.0
May 13 934.4 707.2 227.2 10.3 13.7 5.7 931.5 10.2 -6.6 -4.5 703.4 228.1
June 10 919.4 695.7 223.7 10.1 13.5 5.7 928.6 10.2 -2.9 -3.7 700.4 228.2

July 8 930.7 698.7 232.0 10.2 13.5 5.9 929.9 10.2 1.3 -2.7 700.1 229.8
Aug 12 942.4 700.9 241.5 10.3 13.6 6.1 931.4 10.2 1.5 — 699.3 232.1
Sept 9 931.6 693.8 237.8 10.2 13.4 6.0 928.7 10.2 -2.7 — 697.3 231.4 H

Oct 11 897.6 673.0 224.6 9.8 13.0 5.7 912.5 10.0 -16.2 -5.8 687.1 225.4
Nov 11 R 886.1 666.9 219.2 9.7 12.9 5.5 899.0 9.9 -13.5 -10.8 677.7 221.3
Dec 9 P 885.7 670.7 215.0 9.7 13.0 5.4 880.6 9.7 -18.4 -16.0 665.4 215.2

GREATER LONDON (included in South East)

1989 ) 218.2 156.5 61.8 5.1 6.4 3.4 218.0 5.1 156.4 61.7 J

1990 ) Annual 211.8 154.7 57.1 5.0 6.4 3.2 211.6 5.0 154.7 57.0
1991 ) averages 332.1 244.3 . 87.8 8.2 10.4 5.1 331.7 8.1 244.1 87.6
1992 j 430.3 320.1 110.2 10.6 13.6 6.5 429.2 10.6 319.6 109.6

1992 Dec 17 469.3 349.7 119.6 14.9 7.0 468.4 11.6 9.6 7.9 348.7 119.7

1993 Jan 14 471.0 350.8 120.1 11.6 14.9 7.0 471.6 11.6 3.2 6.8 350.9 120.7
Feb 11 473.5 352.5 121.0 11.7 15.0 7.1 471.6 11.6 0.0 4.3 350.8 120.8
Mar 11 ? 473.4 352.6 120.7 11.7 15.0 7.1 470.8 11.6 -0.8 0.8 350.6 120.2

Apr 8 478.2 355.8 122.4 11.8 15.2 7.2 472.0 11.6 1.2 0.1 351.0 121.0
May 13 471.5 351.5 120.0 11.6 15.0 7.0 470.6 11.6 -1.4 -0.3 349.9 120.7
June 10 468.4 349.1 119.3 11.6 14.9 470.4 11.6 -0.2 -0.1 349.4 121.0

July 8 473.5 350.6 122.9 11.7 14.9 7.2 470.5 11.6 0.1 -0.5 349.1 121.4
Aug 12 479.6 352.4 127.3 Ml .8 15.0 7.5 471.5 11.6 1.0 0.3 349.3 122.2
Sept 9 476.2 350.3 125.8 ■ 14.9 7.4 470.8 11.6 -0.7 0.1 349.1 12®

Oct 11 461.2 341.3 120.0 11.4 14.5 7.0 465.3 11.5 -5.5 -1.7 345.7 119.6
Nov 11 R 454.8 337.8 117.1 11.2 14.4 6.9 460.3 11.4 -5.0 -3.7 342.5 117.8
Dec 9 P 454.2 338.8 115,4 11.2 14.4 6.8 453.1 11.2 -7.2 -5.9 338.0 115.1

EAST ANGLIA

1989 ) 35.2 24.0 11.2 3.6 4.2 2.7 35.2 3.6 24.0 11.2
1990 ) Annual 37.5 27.3 SS810.2 3.7 4.7 2.4 37.4 3.7 27.2 10.2
1991 ) averages 59.1 44.2 15.0 5.8 7.5 3.5 59.0 5.9 44.1 14.9
1992 ) 77.7 58.3 19.4 7.8 10.1 4.6 77.3 7.8 58.1 19.2

1992 Dec 17 86.0 65.1 20.9 8.6 11.3 5.0 85.6 8.6 2.3 1.7 64.6 21.0

1993 Jan 14 90.0 67.9 22.1 9.0 iii .8 5.3 86.9 8.7 1.3 1.8 65.6 21.3
Feb 11 90.0 67.8 22.2 9.0 11.8 5.3 85.7 8.6 -1.2 0.8 64.5 21.2
Mar 11 89.0 67.2 21.8 8.9 5.2 85.0 8.5 -0.7'. -0.2 64.1 20.9

Apr 8 88.5 66.7 21.8 8.9 11.6 5.2 85.1 8.5 0.1 -0.6 64.1 21.0
May 13 85.1 64.2 20.9 8.5 11.1 5.0 83.9 8.4 -1.2 -0.6 63.3 20.6
June 10 82.4 62.3 20.0 8.3 10.8 4.8 84.2 8.5 0.3 -0.3 63.5 20.7

July 8 83.2 62.3 20.9 8.4 10.8 5.0 84.2 8.5 0.0 -0.3 63.4 20.8
Aug 12 83.4 61.8 21.6 8.4 10.7 5.1 84.1 8.4 -0.1 0.1 63.1 21.0
Sept 9 81.6 60.6 20.9 8.2 10.5 5.0 83.2 8.4 -0.9 -0.3 62.4 20.8

Oct 11 . 78.4 58.6 19.8 7.9 10.2 4.7 81.6 8.2 -1.6 -0.9 61.3 20.3
Nov 11 R 78.2 58.5 19.8 7.9 10.1 4.7 80.1 8.0 -1.5 -1.3 60.0 20.1
Dec 9 P 79.0 59.4 19.5 7.9 10.3 4.7 78.3 7.9 -1.8 58.7 19.6

SOUTH WEST

1989 ) 98.1 66.1 31.9 4.5 5.3 -3.3 98.0 4.5 66.1 31.9
1990 ) Annual 97.3 69.8 27.5 4.4 5.6 2.8 97.2 4.4 69.7 27.5
1991 ) averages 161.2 121.1 40.1 7.1 9.4 4.1 160.8 7.1 120.9 39.9
1992 ) 208.9 . 158.7 50.2 9.4 12.7 5.2 207.9 9.4 158.1 49.7

1992 Dec 17 229.6 174.7 55.0 10.4 14.0 5.7 225.4 10.2 4.j|| 3.1 171.4 54.0

1993 Jan 14 236.6 179.5 57.1 10.7 14.4 5.9 227.0 10.2 1.6 3.3 172.7 54.3
Feb 11 234.1 177.0 57.1 10.6 14.2 5.9 223.9 10.1 -3.1 0.9 169.9 54.0
Mar 11 229.0 173.3 55.7 10.3 13.9 5.7 221.8 10.0 -2.1 -1.2 168.5 53.3

Apr 8 226.8 172.2 54.7 10.2 13.8 5.6 221.3 10.0 -0.5 -1.9 167.8 53.5
May 13 216.7 165.0 51.7 9.8 13.2 5.3 218.4 9.9 -2.9 -1.8 165.6 52.8
June 10 210.1 160.2 49.8 9.5 12.9 5.1 217.4 9.8 -1.0 -1.5 164.9 52.5

July 8 213.6 161.5 52.2 9.6 13.0 5.4 217.0 9.8 -0.4 -1.4 164.3 52.7
Aug 12 215.8 161.3 54.4 9.7 12.9 5.6 216.7 9.8 -0.3 -0.6 163.4 53.3
Sept 9 213.0 159.5 53.5 9.6 12.8 5.5 215.1 9.7 -1.6 -0.8 ' 162.1 53.0

Oct 11 205.5 154.5 51.0 9.3 12.4 5.3 210.9 9.5 -4.2 -2.0 lill59.1 51.8
Nov 11 R 204.9 ®i54.1 50.9 9.2 12.4 5.2 206.6 9.3 -4.3 -3.4 155.8 50.8
Dec 9 P 207.2 156.7 50.5 9.3 12.6 5.2 202.5 9.1 -4.1 -4.2 53.1 49.4
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CLAIMANT UNEMPLOYMENT Q Q
Regions . 0

THOUSAND
NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED

All Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

1 y, f MIDLANDS

1 1 ) 168.5 118.8 49.7 6.7 8.1 4 7 167.9 6.6 118.3 49.6
) Annual 152.7 111.7 41.1 6.0 7.6 3.9 152.7 5.8 111.6 41.0
) averages

1 Hl|
218.7 165.1 53.6 8.6 11.2 5.1 218.4 8.5 164.9 53.5
270.5 206.3 64.1 10.6 13.8 6.0 269.7 10.6 205.9 63.8

1 1 Dec 17 288.3 222.1 66.3 1.3 14.9 6.2 290.2 11.4 6.3 4.9 222.6 67.6
I Jan 14 295.5 227.1 68.4 11.6 15.2 6.4 291.8 11.4 1.6 4.2 224.1 67.7

Feb 11 294.2 225.7 68.5 11.5 15.1 6.4 289.2 11.3 -2.6 1.8 221.8 67.4
Mar 11 290.5 223.3 67.2 11.4 15.0 6.3 286.3 11.2 -2.9 -1.3 219.7 66.6

Apr 8 290.7 223.1 67.6 11.4 15.0 6.4 286.1 11.2 -0.2 -1.9 219.3 66.8
May 13 282.9 217.8 65.0 11:1 14.6 6.1 282.6 11.1 -3.5 -2.2 216.7 65.9
June 10 278.5 214.4 64.1 10.9 14.4 6.0 281.7 11.0 -0.9 , -1 -5 216.1 65.6

July 8 284.2 216.4 67.8 11.1 14.5 6.4 281.8 11.0 0.1 -1.4 215.9 65.9
Aug 12 287.3 216.9 70.3 11.3 14.6 6.6 282.4 11.1 0.6 -0.1 216.0 66.4
Sept 9 282.8 213,8 69.0 11.1 14.3 6.5 280.3 11.0 -2.1 -0.5 214.2 66.1

Oct 11 268.8 204.6 64.2 10.5 13.7 6.0 274.4 10.7 -5.9 -2.5 209.7 64.7
Nov 11 R 263.7 201.3 62.4 10.3 13.5 5.9 269.6 10.6 -4.8 -4.3 205.7 63.9
Dec 9 P 263.6 202.3 61.2 10.3 13.6 5.8 264.4 10.4 -5.2 -5.3 202.0 62.4

I E. MIDLANDS

1 ■ ) ’ 108.9 77.2 31.7 5.5 6.9 3.8 104.7 5.4 73.1 31.6
) Annual 99.4 72.2 27.2 5.1 6.4 3.2 99.3 5.1 72.1 27.1

1 19 j averages 142.1 106.7 35.4 7.2 9.5 4.2 ■ 141.8 7.3 106.5 35.2
1 19 ) 174.9 133.2 41.6 9.1 12.2 5.1 174.0 9.1 132.8 41.3

I 199. Dec 17 188.2 / 144.8 43.4 9.8 13.2 5.2 ^188.3 9.8 5.2 3.4 144.2 44.1

I 19 Jan 14 194.3 149.3 45.0 10.1 13.7 5.3 Si 89.7 9.9 1.4 3.4 145.7 44.0
Feb 11 193.4 5>148.6 44.8 10.1 13.6 5.4 <J:187.3 9.8 -2.4 1.5 143.6 43.7
Mar 11 189.8 146.1 43.7 , 9.9 13.4 5.3 184.8 9.6 -2.5 -1.2 142.1 42.7

Apr 8 189.5 145.8 43.7 9.9 13.3 5.3 184.4 9.6 -0.4 -1.8 141.7 42.7
May 13 184.3 142/1 42.1 9.6 13.0 5.1 183.4 9.6 -1.0 -1.3 141.1 42.3
June 10 179.8 fi138'8 41.1 9-4 12.7 5.0 182.8 9.5 ■0.6 -0.7 140.6 42.2

July 8 183.8 140.0 43.9 9.6 12.8 5.3 182.9 9.6 0.1 -0.5 140.5 42.4
Aug 12 185.8 W140.2 45.6 9.7 12.8 5.5 183.7 9.6 0.8 0.1 140.6 43.1
Sept 9 183.1 : 138.5 44.6 9.6 12.7 5.4 183.2 9.6 -0.5 0.1 140.3 42.9

Oct 11 174.0 132.8 41.2 9.1 12.1 5.0 179.4 9.4 -3.8 -1.2 137.6 41.8
Nov 11 R 172.5 132.2 40.2 9.0 12.1 4.9 176.8 9.2 -2.6 -2.3 ,135.5 41.3
Dec 9 P 175.3 135.2 40.1 9.2 12.4 4.9 174.3 9.1 -2.5 -3.0 133T8 40.5

■SHIRE AND HUMBERSIDE

) 178.8 129.7 49.1 7.5 9.5 4.8 175.1 7.4 126.2 49.0
) Annual 161.3 120.6 40.6 6.8 8.9 4.0 161.1 6.7 120.5 40.6
) averages 207.4 159.4 48.0 8.7 11.7 4.7 206.9 8.7 159.1 47.8

236.6 183.1 53.5 10.0 13.7 5.2 235.6 10.0 182.6 53.1

Dec 17 252.3 197.2 55.1 10.7 14.7 5.4 250.5 10.6 5.1 3.5 194.7 55.8

Jan 14 259.2 201.9 57.3 11.0 15.1 5.6 252.2 10.7 1.7 3.6 196.3 55.9
Feb 11 257.2 200.4 56.8 10.9 15.0 5.5 250.2 10.6 -2.0 1.6 194.8 55.4
Mar 11 253.3 197.5 55.8 10.7 14.8 5.4 248.5 10.5 -1.7 -0.7 193.5 55.0

Apr 8 253.4 197.4 56.1 10.7 14.7 5.5 248.5 10.5 0.0 -1.2 193.3 55.2
May 13 244.8 191.5 53.4 10.3 14.3 5.2 245.6 10.4 -2.9 -1.5 191.5 54.1
June 10 239.6 187.5 52.1 10.1 14.0 5.1 244.4 10.3 -1.2 -1 -4 190.9 53.5

July 8 244.5 <189.0 55.6 10.3 14.1 5.4 243.7 10.3 -0.7 -1.6 190.0 53.7
Aug 12 248.3 .189.6 58.7 10.5 14.2 5.7 245.2 10.4 1.5 -0.1 190.1 55.1
Sept 9 244.6 j|187-9 56.8 10.3 14.0 5.5 243.2 10.3 -2.0 -0.4 188.8 54.4

Oct 11 234.6 181.9 52.6 9.9 13.6 5.1 239.5 10.1 -3.7 vWl-4 186.4 53.1
Nov 11 R 232.6 181.1 51.5 9.8 13.5 5.0 236.6 10.0 -2.9 -2.9 183.8 52.8
Dec 9 P 234.7 Y 183.7 51.0 9.9 13.7 5.0 233.7 9.9 -2.9 -3.2 182.1 51.6

HTHWEST

9 ) 262.6 191.6 71.0 8.6 10.9 5.4 261.9 8.5 191.0 70.9
1 ■ JO ) Annual 234.9 176.4 58.5 7.7 10.1 4.5 234.7 7.7 176.3 58.4
- -’■1 ) averages 287.1 220.9 66.3 9.4 12.6 5.1 286.6 9.4 220.6 66.0

1 2 ) 323.7 251.6 72.1 10.8 15.0 5.5 322.1 10.8 250.6 - <71.5
| '392 Dec 17 334.2 261.7 72.5 11.2 15.6 5.5 333.3 11.1 3.7 2.2 259.8 73.5
I 1393 Jan 14 343.7 268.0 75.7 11.5 15.9 5.8 334.5 11.2 1.2 2.4 261.0 73.5

Feb 11 338.3 264.1 74.2 11.3 15.7 5.7 330.2 11.0 -4.3 0.2 257.8 72.4
Mar 11 333.2 260.6 72.6 11.1 15.5 5.5 326.9 10.9 -3.3 -2.1 255.6 71.3

Apr 8 334.9 261.7 73.3 11.2 15.6 5.6 328.0 11.0 1.1 -2.2 256.1 71.9
May 13 325.0 255.0 70.0 10.9 15.2 5.3 324.6 10.9 -3.4 -1.9 253.9 70.7
June 10 318.5 250.0 68.5 10.6 14.9 5.2 323.7 10.8 -0.9 -1.1 253.2 70.5

July 8 325.7 252.6 73.1 10.9 15.0 5.6 322.8 10.8 -0.9 -1.7 252.3 70.5
Aug 12 329.4 252.9 76.5 11.0 15.0 5.8 323.0 10.8 0.2 -0.5 251.6 71.4
Sept 9 324.0 249.5 74.6 10.8 14.8 5.7 320.3 10.7 ,-2.7 -1.1 249.3 71.0

■ Oct 11 . 307.1 239.4 67.7 10.3 14.2 5.2 313.9 10.5 -6.4 -3.0 245.2 68.7
Nov 11 R 304.7 238.3 66.4 10.2 14.2 5.1 310.3 10.4 -3.6 -4.2 242.4 67.9
Dec 9 P 306.5 240.7 65.8 10.2 14.3 5.0 305.6 10.2 -4.7 -4.9 239.1 66.5

| See footnotes to tables 2.1 and 2.2.
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B CLAIMANT UNEMPLOYMENT
_________ Regions________________________________________________________________ thousand

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED 

All Male Female All Male Female Number Per cent 
workforce *

Change 
since

Average 
change

Male Female

previous over 3
month months 

ended

NORTHERN IRELAND

NORTH

1989 ) 141.9 105.7 36.2
1990 ) Annual 122.9 93.4 29.5
1991 j averages 143.7 111.1 32.6
1992 ) 157.8 123.9 34.0

1992 Dec 17 169.2 134.9 34.2

1993 Jan 14 174.0 138.1 35.9
Feb 11 173.0 137.3 35.7
Mar 11 169.8 135.1 34.7

Apr 8 171.7 136.8 34.9
May 13 168.3 135.2 33.2
June 10 167.2 134.3 32.9

July 8 170.2 135.3 35.0
Aug 12 171.1 134.7 36.4
Sept 9 170.7 134.9 35.8

Oct 11 164.8 131.6 33.2
Nov 11 R 165.1 132.2 32.9
Dec 9 P 166.0 133.7 32.3

WALES

1989 ) 97.0 70.9 26.2
1990 ) Annual 86.3 65.7 20.6
1991 ) averages 113.2 88.6 24.6
1992 ) 127.2 1OO.jggg 27.0

1992 Dec 17 134.9 107.2 27.8

1993 Jan 14 139.4 110.0 29.4
Feb 11 136.9 107.9 29.0
Mar 11 133.6 105.4 28.2

Apr 8 132.6 104.7 27.8
May 13 128.6 102.1 26.5
June 10 126.0 100.2 25.8

Ju|y8 130.9 102.1 28.8
Aug 12 133.1 102.9 30.3
Sept 9 131.6 102.0 29.5

Oct 11 126.0 99.0 27.0
Nov 11 R 126.7 99.9 26.8
Dec 9 P 128.3 101.6 26.7. -

SCOTLAND

1989 ) 234.7 169.5 65.2
1990 ) Annual 202.5 148.7 53.8
1991 ) averages 220.2 165.5 54.7
1992 ) 241.0 183.8 57.3

1992 Dec 17 251.8 195.1 56.7

1993 Jan 14 260.8 201.3 59.5
Feb 11 257.1 197.5 59.6

. Mar 11 250.7 193.0 57.7

Apr 8 250.1 192.2 57.9
May 13 243.1111 188.6 55.1
June 10 240.8 186.4 54.3

July 8 254.2 191.8 62.4
Aug 12 253.9 191.2 62.7
Sept 9 241.2 185.2 56.0

Oct 11 234.0 181.1 52.9
Nov 11 R 234.2 181.7 52.5
Dec 9 P 236.5 184.1 52.4

10.2 13.3 6.1 140.0
8.9 11.7 5.0 122.7

10.4 14.0 5.5 143.4
11.3 15.6 5.7 157.1

12.1 17.0 5.7 168.6

12.5 17.4 6.0 168.1
12.4 17.3 6.0 168.3
12.2 17.0 5.8 166.6

12.3 17.2 5.8 168.0
12.1 >'j7.0 5.6 168.2
12.0 16.9 5.5 170.0

12.2 17.0 5.9 170.5
12.3 16.9 6.1 171.2
12.3 17.0 6.0 170.5

11.8 16.5 5.6 168.3
Ti.9 16.6 5.5 166.6
11.9 - 16.8 5.4 165.0

7.5 9.4 4.8 96.0
6.6 8.7 3.8 86.2
8.7 11.7 4.5 113.0

10.0 13.7 5.0 126.7

10.6 14.7 5.2 133.4

11.0 15.0 5.5 134.0
10.8 14.8 5.4 132.1
10.5 14.4 5.2 130.5

10.4 14.3 5.2 130.2
10.1 14.0 4.9 129.8
9.9 13.7 4.8 130.3

10.3 14.0 5.3 131.4
10.5 14.1 5.6 132.4
10.4 14.0 5.5 131.4

9.9 13.5 5.0 128.9
10.0 13.7 5.0 127.9
10.1 13.9 5.0 126.1

9.3 11.7 6.1 233.2
8.0 10.3 5.0 202.1
8.7 11.5 5.1 219.3
9.5 12.8 5.2 238.8

9.9 13.6 5.1 249.4

10.3 14.0 5.4 249.5
10.1 13.8 5.4 247.6
9.9 13.5 5.2 244.5

9.9 13.4 5.2 244.9
9.6 13.2 5.0 244.3
9.5 13.0 4.9 244.5

10.0 13.4 5.7 246.7
10.0 13.3 5.7 246.1
9.5 12.9 5.1 242.9

9.2 12.6 4.8 238.7
9.2 12.7 4.8 236.7
9.3 12.8 4.8 233.9

9.9 103.9 36.2
8.7 93.3 29.4

10.3 110.9 32.5
11.3 123.5 33.7

12.1 4.5 3.2 133.7 34.9

12.1 -0.5 2.4 133.4 34.7
12.1 0.2 1.3 133.7 34.6
12.0 -1.7 -0.7 132.6 34.0

12.1 1.4 133.8 34.2
12.1 0.2 — 134.7 33.5
12.2 1.8 1.1 136.2 33.8

12.2 0.5 0.8 136.4 34.1
12.3 0.7 1.0 136.6 34.6
12.2 -0.7 0.2 136.1 34.4

12.1 -2.2 -0.7 134.7 33.6
12.0 -1.7 -1.5 133.2 33.4
11.8 -1.6 -1.8 ' 132.2 32.8

7.3 69.9 26.1
6.7 65.6 20.6
8.9 88.5 24.5

10.0 99.9 26.8

10.5 2.4 1.3 105.6 27.8

10.6 0.6 1.3 106.0 28.0
10.4 -1.9 0.4 104.3 27.8
10.3 -1.6 -1.0 103.0 27.5

10.3 -0.3 -1.3 102.9 '27.3
10.2 -0.4 -0.8 102.6 27.2
10.3 0.5 -0.1 103.0 27.3

10.4 1.1 0.4 103.4 28.0
10.4 1.0 0.9 103.8 28.6
10.4 -1.0 0.4 102.9 28.5

10.2 -2.5 -0.8 101.3 27.6
10.1 -1.0 -1.5 100.7 27.2
9.9 -1.8 -1.8 99.6 26.5

9.3 168.1 65.0
8.1 148.5 53.6
8.6 165.0 54.3
9.4 182.5 56.3

9.8 3.4 2.3 192.3 57.1

9.8 0.1 1.7 192.5 57.0
9.8 -2.1 0.5 190.7 56.9
9.6 -3.1 -1.6 188.4 56.1 ;

9.7 0.4 -1.5 188.4 56.5
9.6 -0.6 -1.1 188.5 55.8
9.6 0.2 — 189.0 55.5

9.7 2.2 0.6 190.2 56.5
9.7 -0.6 0.6 189.6 56.5
9.6 -3.2 -0.5 187.2 55.7>£

9.4 -4.2 -2.7 184.2 54.5
9.3 -2.0 -3.1 182.9 53.8
9.2 -2.8 -3.0 180.8 53.1

See footnotes to tables 2.1 and 2.2.

1989 ) 105.7 77.7 28.0 14.5 18.1 9.3 105.6 14.6 77.6 27.9
1990 97.2 73.2 24.0 WI3.3 17.0 8.0 97.2 13.3 73.2 24.0
1991 j averages 

)
100.4 76.7 23.8 13.7 17.8 ■•'.,7.9 100.4 13.4 76.7 23.8

1992 106.1 81.4 24.8 14.2 18.5 8.0 106.1 14.2 81.3 24.8

1992 Dec 17 105.4 81.6 23.8 14.1; 18.5 7.7 107.1 14.3 0.1 -0.2 82.2 24.9

1993 Jan 14 108.0 83.3 24.7 yw4.4 18.9 8.0 107.2 14.3 0.1 -0.1 82.1 25.1
Feb 11 107.2 82.7 24.5 14.3 18.8 7.9 107.4 14.3 0.2 0.2 82.1 25.3
Mar U?’, 106.0 82.0 24.0 14.1 18.6 7.8 106.5 14.2 -0.9 -0.2 81.5 25.0

Apr 8 105.3 81.3 24.1 14.1® 18.4 7.8 105.6 14.1 -0.9 -0.5 80.8 24.8
May 13 102.8 79.7 23.1 13.7 18.1 7.5 104.5 13.9 -1.1 -1.0 80.2 24.3
June 10 102.9 79.3 23.5 13.7 18.0 7.6 104.7 14.0 0.2 -0.6 80.4 24.3

July 8 108.3 81.5 26.8 14.4 18.5 8.7 105.1 14.0 0.4 -0.2 80.7 24.4
Aug 12 109.4 81.8 27.6 14.6 18.6 8.9 106.0 14.-M 0.9 0.5 81.0 25.0
Sept 9 108.0 81.6 26.4 14.4 18.5 8.5 105.3. 14.0 -0.7 0.2 80.8 24.5

Oct 11 102.8 78.9 23.9 13.7 17.9 7.7 103.9 13.9 -1.4 -0.4 80.1 23.8
Nov 11 R 100.8 78.0 22.8 13.4 17.7 7.4 102.9 13.7 -1.0 -1.0 79.4 23.5
Dec 9 P 99.9 77.9 22.1 13.3 1'7^W • 7.2 . 101.6 13.6 ^•3 -1.2 . 78.4 23.2
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CLAIMANT UNEMPLOYMENT Q A 
Area statistics . Hr

employment by travel-to-work areas* as at December 91993

Rate # Male Rates #Male

nd

>ury and Wycombe

stoke and Alton

s and Halesworth

k-on-Tweed

mouth

-on-Trent

St Edmunds

mtry and Hinckley

5,756

(page 467), March 1985October 1984

6,929
18,904
3,005
6,390
5,945

5,568
2,030
2,115

37,071
1,690

2,409
921
169

3,520
1,538
3,485

857
2,523

320
1,540

62,637
7,435

789

21,484 
1,043 

16,965 
7,264 
1,083

12,756
3,203
2,670

1,699
2,238

634
7,280
3,329

9,463
3,113
2,013

679
601

jrdale 
□ridge 
erbury

9,258 .
2,196

597
2,372
8,382

2,640 
5,099 
1,717 

562 
749

Leek 
Leicester 
Lincoln 
Liverpool 
London

Norwich 
Nottingham 
Okehampton 
Oldham 
Oswestry

Newquay 
Newton Abbot 
Northallerton 
Northampton 
Northwicn

566
18,521
5,604 

53,948 
312,258

347
13,909
5,435

14,805
10,156

Hastings
Haverhill
Heathrow
Helston
Hereford and Leominster

Kidderminster
King’s Lynn and Hunstanton 
Lancaster and Morecambe 
Launceston
Leeds

Medway and Maidstone 
Melton Mowbray 
Middlesbrough 
Milton Keynes 
Minehead

Oxford
Pendle
Penrith
Penzance and St Ives
Peterborough

15,820
831

4,376
1,268

934

3,219
3,133
4,358

652
25,450

9,799 
31,062 

505 
7,309 
1,065

2,844
4,818

269
943

26,666

Loughborough and Coalville 
Louth and Mablethorpe 
Lowestoft
Ludlow
Macclesfield

Scarborough and Filey
Scunthorpe
Settle
Shaftesbury
Sheffield

6,481
928

46,060
886

3,397

ater 
iton and Driffield

Hertford and Harlow
Hexham
Hitchin and Letchworth
Honiton and Axminster
Horncastle and Market Rasen

Malton
Malvern and Ledbury
Manchester
Mansfield
Matlock

sle
eford and Pontefract Morpeth and Ashington 

Newark
Newbury
Newcastle upon Tyne
Newmarket

Pickering and Helmsley
Plymouth
Poole
Portsmouth
Preston

Reading
Redruth and Camborne
Retford
Richmondshire
Ripon

Uerfield
hester
penham
erford and Ross-on-Wye 
icester

nsford and Braintree 
:enham

ool
ord
i and Liskeard 
and Bury

Huddersfield
Hull
Huntingdon and St Neots 
Ipswich 
Isle of Wight

Bia;
Bod. 
Bolt'

jham 
Auckland 

urn

ton 
eroe 
hester

//ley
we
mer and North Walsham
lington
tmouth and Kingsbridge

aple and Ilfracombe 
-in-Furness

Rochdale
Rotherham

and Mexborough 
Rugby and Daventry 
Salisbury

per cent per cent 
employees workforce 
and unem
ployed

per cent per cent 
employees workforce 
and unem
ployed

Keighley
Kendal
Keswick
Kettering

and Market Harborough

Shrewsbury
•Sittingbourne and Sheerness
Skegness
Skipton
Sleaford

Female AllFemale All

>gton and Rossendale 
n and Ashfield 
-k and Amble
er 
-d

■.Grimsby
[Guildford and Aidershot 
Harrogate 
Hartlepool
■Harwich

Exeter
Fakenham 
Falmouth 
Folkestone 
Gainsborough

Gloucester 
Goole and Selby 
Gosport and Fareham 
Grantham 
Great Yarmouth

terby g 
tevizes

Diss .>
Doncaster
Dorchester and Weymouth

Dover and Deal 
Dudley and Sandwell 
Durham 
Eastbourne 
Evesham

■^ ^rav®l_to-work areas are defined in the supplement to the September 1984 issue of Employment Gazette, with slight amendments as given in the 
.(page 126), February 1986 (page 86) and December 1987 (page S25) issues. x
J Unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployment claimants, self-employedMMM Forces ana 
.participants on work-related Government training programmes) and as a percentage of estimates of employees in employment and the unemployed only. .

ta on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the Department's NOMIS database. Unemployment rates are available only 
| moss Assisted Areas which map precisely to Travel-to-Work Areas (TTWAs). FEBRUARY 1994 EMPLOYMENT GAZETTE S25

EL-TO-WORK AREAS

2,385

1,718 8,199 16.1 12.9
342 1,270 10.6 8.8

15,670 61,730 9.0 7.8
355 1,241 19.3 14.1

1,181 4,578 9.8 8.0

5,509 21,329 9.5 8.3
335 ?' ®66 8.0 6.0

1,487 5,863 9.7 8.5
410 1,678 9.4 7.1
397 1,331 11.3 8.6

2,242 9,171 TO.5 9.0
5,187 24,091 12.5 11.2
1,214 4,219 8.4 7.2
1,944 8,334 8.0 7.1
1,951 7,896 16.9 13.9

800 3,209 11.2 9.5
300 1,221 5.3 4.2

81 250 7.5 5.1

801 3,186 8.0 6.9

1,013 4,232 10.8 9.2
1,062 4,195 10.3 8.6

*•■31 ,257 5,615 11.7 10.0
267 919 12.6 8.8

7,234 32,684 9.6 8.7

218 784 6.8 5.6
5,494 24,015 9.5 8.4
1,698 7,302 11.0 9.6

14,522 68,470 16.1 14.4
105,965 418,223 13.0 11.5

1,145 4,665 7.1 6.4
498 2,036 15.1 11.9

1,080 4,565 15.0 12.8
334 1,191 10.4 7.4
842 3,365 5.6 4.7

117 437 5.2 4.3
510 2,050 9.3 7.3

17,148 79,785 11.1 10.0
1,482 8,917 15.7 13.9

277 1,066 6.3 5.2

6,112 27,596 12.6 11.0
398 <441 ’ 6.4 5.3

3,608 20,573 16.8 15.1
2,305 9,569 9.3 8.5

431 1,514 18.3 13.9

1,455 7,023 15.5 13.6
601 2,631 11.1 9.3
665 2,780 6.4 5.6

8,907 45,978 12.8 11.6
619 2,309 8.6 7.1

780 2,479 22.2 17.8
712 2,950 11.1 9.2
258 892 4.9 4.1

2,408 9,688 8.6 7.7
1,164 4,493 8.6 7’5

2,925 12,724 8.8 7.6
8,778 39,840 12.3 11.0

171 676 13.8 9.9
1,937 9,246 12.3 10.6

448 1,513 11.4 9.1

3,022 12,280 6.6 5.8
576 2,772 8.7 7.4
232 829 5.6 4.2
921 3,293 18.0 14.0

2,404 10,786 10.7 9.5

163 510 6.6 4.9
4,380 18,289 13.4 11.9
1,487 6,922 10.4 8.9
4,010 18,815 11.9 10.5
2,759 12,915 8.4 7.4

2,661 12,124 7.8 6.9
887 4,000 19.0 15.8
527 2,540 12.5 10.6
401 1,080 7.9 6.2
254 855 9.1 6.8

1,596 7,352 12.5 10.8

2,900 15,656 16.0 14.3
1,386 4,589 8.4 7.3

903 3,573 .. 7.9 6.8

1,068 3,912 |B|l .9 9.8
1,344 6,162 10.2 8.9

106 375 5.9 4.2
333 1,276 8.4 6.4

7,233 33,899 12.9 11.6

901 3,541 7.7 6.4
1,409 6,508 16.5 14.2

651 2,368 20.0 16.0
200 762 6.9 5.4
242 991 8.3 6.8

3,323 812 4,135 8.6 7W
4,964 1,172 6,136 10.1 9.1
1,138 407 1/545 13.0 10.4
1,664 655 2,319 7.1 6.2
2,724 619 3,343 9.5 8.1

9,702 2,995 12,697 7.4 6;3
1,997 769 2,766 9.5 8.1
8,240 1,949 10,189 14.6 12.7
3,076 990 4,066 14.0 11.6
3,736 910 4,646 11.8 10.3

4,248 1,407 5,655 6.6 6.0
4,742 1,731 6,473 9.5 8i3
1,175 418 1,593 10.1 7.8
5,387 1,709 7,096 9.7 8.6

633 232 865 8.9 7.4

968 394 1,362 7.7 6.4
1,348 427 1,775 17’5 14.1

73,624 21,718 95,342 13.1 11.8
4,371 1,009 5,380 13.0 11.3
5,427 1,174 6,601 10.1 8.8

9,813 2,545 12,358 10.4 8.6
537 201 738 8.0 6.3

2,575 1,042 3,617 15.3 11.8
14,870 3,879 18,749 10.6 9.2

1,858 553 2,411 10.8 8.8

10,723 3,068 13,791 13.3 11.1
18,694 4,802 23,496 10.9 9.7
2,923 931 3,854 12.6 10.5
2,148 735 2,883 14.3 11.5

790 275 1,065 11.8 8.9

17,883 5,694 23,577 14.7 12.4
27,266 8,235 35,501 10.4 9.4

788 317 1,105 16.5 11.9
2,674 628 3,302 8.3 7.3
4,975 1,571 6,546 10.8 9.5

1,593 589 2,182 6.5 5.6
1,302 445 1,747 8.0 6.4
6,037 1,904 7,941 9.6 8.4
6,662 2,317 8,979 6.5 5.6
4,411 1,145 5,556 11.3 9.6

2,987 1,025 4,012 7.7 6.6
4,992 1,236 6,228 11.7 10.5

584 210 794 8.4 7.0
7,494 2,579 10,073 9.4 8.0
4,680 1,472 6,152 8.3 7.3

7,676 1,964 9,640 13.6 11.9
4,563 1,196 5,759 9.5 7.8
2,045 789 2,834 9.0 7.5
2,195 775 2,970 11.9 9.8

808 291 1,099 8.1 6.9

3,237 738 3,975 19.4 15.4
342 117 459 4.3 3.6

6,206 1,985 8,19V 10.0 8.6
2,376 777 3,153 9.9 9.1

21,350 6,445 27,795 11.9 10.7

9,557 3,053 12,610 6.3 5.5
3,493 1,226 4,719 9.7 8.6
1,785 569 2,354 12.2 9.5
4,255 1,020 5,275 10.1 8.8

821 316 1,137 14.7 10.1

11,009 3,030 14,039 9.1 8.1
818 329 1,147 8.9 7.5
814 356 1,170 8.2 6.2

11,856 2,928 14,784 15.1 13.2
3,256 1,091 4,347 10.8 9.3

4,400 1,150 5,550 11.8 10.4
25,946 7,845 33,791 12.9 11.6

5,023 1,345 6,368 10.5 9.4
4,747 1,361 6,108 10.5 8.7
1,764 655 2,419 8.3 6.4

6,290 ; 1,811 ■ 8,101 8.5 7.4
943 329 1,272 11.6 8.7

■_ .1,639 479 2,118 19.1M 15.3
4,125 967 5,092 15.5 13.0
1,269 439 , 1,708 13.3 11.3

5,061 1,485 6,546 9.5 8.6
2,765 915 3,680 11.4 10.0
4,411 . .71,486 5,897 10.3 9.1
1,384 487 1,871 8.1 6.9
4,910 1,698 6,608 15.7 13.2

7,550 1,857 -9,407 12.4 11.0
10,849 3,601 14,450 7.7 6.6
2,008 688 2,696 6'5 5.4
5,806 1,227 7,033 18.8 16.9

945 253 1,198 17.8 15.2



8 a claimant unemployment
. Area statistics

Unemployment by travel-to-work areas+ as at December 91993

Male Female All Rate # Male Female All Rates #
■ per cent per cent

employees workforce employees workforce
ana unem-

ployed ployed

10,882 3,412 14,294 8.0 7.0 Shotton, Flint and Rhyl 6,084 1,765 7,849 9.8 8.3
South Molton '436 156 592 12.5 8.7 South Pembrokeshire 2,135 672 2,807 21.1 . 15.7 ; -
South Tyneside 9,058 1,966 11,024 21.9 WS19.4 Swansea 9,480 2,084 11,564 11.7 10.1
Southampton 15,445 3,945 19,390 10.5 9.3 Welshpool 410 200 610 7,8 5.3 .^y
Southencl 27,242 7,850 35,092 14.1 12.0 Wrexham 4,120 1,219 5,339 10.7 9.1

Spalding and Holbeach 1,339 564 1,903 8.3 6.5
St Austell 2,366 793 3,159 13.7 11.0
Stafford 3,954 1,263 5,217 8.5 7.3
Stamford 967 429 1,396 8.2 6.7
Stockton-on-Tees 8,870 2,074 10,944 13.8 12.6 Scotland

Stoke 13,961 3,963 17,924 9.6 8.5 Aberdeen 6,176 1,852 8,028 4.0 3.6
Stroud 2,734 1,004 3,738 9.7 8.1 Alloa 2,026 585 2,611 15.9 13.9
Sudbury 1,381 535 1,916 11.8 9.2 Annan 491 184 675 7.3 6.1
Sunderland 19,479 4,476 23,955 15.0 13.5 Arbroath 905 283 1,188 12.5 10.3
Swindon 6,453 2,094 8,547 ' <-7.6 6.9 Ayr 3,453 1,116 4,569 9.4 8.2

Taunton 2,888 839 3,727 8.0 6.8 Badenoch 396 217 613 15.6 12.0
Telford and Bridgnorth 5,890 1,804 7,694 9.7 8.6 Banff 453 162 615 6.5 5.0
Thanet 6,282 1,572 7,854 20.1 16.4 Bathgate 4,301 1,156 5,457 10.5 9.6
Thetford 1,610 572 2,182 9.7 8.2 Berwickshire 399 123 522 9.3 6.9
Thirsk 268 131 399 6.1 4.9 Blairgowrie and Pitlochry 712 283 995 8.9 6.9

Tiverton 794 271 1,065 9.4 7.6 Brechin and Montrose 999 375 1,374 9.2 7.5
Torbay 5,795 1,613 7,408 16.1 12.8 Buckie 372 . 130 502 . t'2.5 10.2
Torrington 579 214 793 16.6 11.7 Campbeltown 403 108 511 14.2 10.2
Totnes 769 257 1,026 12.8 9.7 < Crieff 291 101 392 9.5 7.5
Trowbridge and Frame 3,060 1,008 4,068 8.2 7.2 Cumnock and Sanquhar 2,274 530 2,804 22.2 18.2

Truro 1,923 63W 2,554 9.8 8.2 Dumbarton 3,066 950 4,016 12.6 11.3
Tunbridge Wells 5,245 1,527 6,772 7.1 5.8 Dumfries 1,488 455 1,943 7.5 6.5
Uttoxeter and Ashbourne 893 380 1,273 9.6 8.2 Dundee 7,677 2,251 9,928 11.5 10.3
Wakefield and Dewsbury 10,277 2,824 13,101 11.9 Z<$10.6 Dunfermline 4,968 1,435 6,403 12.7 11.4
Walsall 15,283 4,360 19,643 13.8 12.1 Dunoon and Bute 1,076 375 1,451 16.9 12.3

Wareham and Swanage 943 322 1,265 11.7 9.7 Edinburgh 19,669 5,460 25,129 8.2 7.4
Warminster 482 231 713 11.2 9.1 Elgin 1,008 453 1,461 8.6 7.5
Warrington 4,824 1,417 6,241 7.4 6.7 Falkirk 5,551 1,447 6,998 11.3 10.2
Warwick 4,337 1,527 5,864 7.2 6.1 Forfar 543 261 804 8.9 7.3
Watford and Luton 25,059 7,540 32,599 10.0 8.t^; Forres 473 174 647 22.1 17.3

Wellingborough and Rushden 3,192 1,071 4,263 8.9 7.7 Fraserburgh 409 130 539 8.1 6.2
Wells 1,883 682 2,565 10.4 8.5 Galashiels 644 218 862 5.4 4.6
Weston-super-Mare 4,118 1,358 5,476 13.5 11.3 Girvan 444 167 611 16.6 13.0
Whitbv 917 315 1,232 17.1 12.3 Glasgow 56,096 14,743 70,839 11.9 10.8
Whitchurch and Market Drayton 980 370 1,350 9.3 6.9 Greenock 3,498 814 4,312 11.1 9.9

Whitehaven 2,991 797 3,788 11.9 1 0.6 Haddington 899 258 1,157 9.5 7.9
Widnes and Runcorn 5,999 1,565 7,564 12.6 11.6 Hawick 430 129 559 6.7 5.8
Wigan and St Helens 16,895 4,744 21,639 13.2 11.6 Huntly 232 82 314 9.2 6.9
Winchester and Eastleigh 3,504 1,027 4,531 5.5 4.9 Invergorden and Dingwall < .1,989 486 2,475 16.8 14.7
Windermere 366 159 525 6.5 4.9 Inverness 3,575 997 4,572 11.1 9.6

Wirral and Chester 21,150 5,932 27,082 13.5 12.0 Irvine 6,023 1,715 7,738 14.9 13.1
Wisbech 1,684 548 2,232 13.4 10.5 Islay/Mid Argyll 326 163 489 .10.9 8.8
Wolverhampton 14,256 4,038 18,294 14.0 12.6 Keith 363 161 524 9.4 7.7
Woodbridge and Leiston 1,356 478 1,834 7.4 6.2 Kelso and Jedburgh 251 94 345 6.2 5.0
Worcester 3,963 1,255 5,218 8.3 7.2 Kilmarnock 3,258 1,020 4,278 13.5 11.8

Workington 3,200 878 4,078 15.2 12.7 Kirkcaldy 6,364 | 1,853 8,217 14.1 12.4
Worksop 2,481 598 3,079 12.9 11.7 Lanarkshire 16,544 3,754 20,298 14.3 12:5
Worthing 6,047 1,625 7,672 10.1 8.5 Lochaber 753 459 1,212 14.9 12.2^-
Yeovil 2,743 1,035 3,778 8.8 7.4 Lockerbie 247 122 369 10.2 7.5
York 5,293 1,733 7,026 7.2 6.3 Newton Stewart 383 174 557 21.0 13.7

North East Fife Hl, 130 457 /X'587 9.1 7.5
Oban 514 318 832 9.8 7.6
Orkney Islands 351 147 498 6.8 4.9
Peebles 361 104 465 10.1 8.3

Wales Perth 1,717 503 2,220 7.0 6.|»|

Aberdare 2,525 574 3,099 19.3 . 16.2 Peterhead 775 232 1,007 7.6 6.3
Aberystwyth 669 273 942 8.7 6.7 Shetland Islands 295 111 406 3.8 3.1
Bangor and Caernarfon 3,146 956 4,102 14.2 11.8 Skye and Wester Ross 665 376 1,041 15.3 11.9
Blaenau, Gwent Stewartry ' 490 219 709 10.2 7.3

and Abergavenny 3,632 861 4,493 13.8 11.6 Stirling 2,324 776 3,100 8.8 7-7

Brecon 526 193 719 9.1 6.4 Stranraer 667 258 925 12.4 10.1
Bridgend 5,257 1,414 6.67flS^ 12.4 10.6 Sutherland 530 288 818 19.8 14.9
Cardiff 18,676 4,414 23,090 11.4 10.1 Thurso 51® 173 684 10.4 8.7
Cardigan 791 250 1,041 14.2 8.7 Western Isles 1,324 353 1,677 15.0 m
Carmarthen 920 275 >-1,195 6.5 4.9 Wick 518 124 642 14.9 11.5

Conwy and Colwyn 2,966 968 3,934 12.2 9.5
Denbigh 734 264 998 10.5 7.2
Dolgellau and Barmouth 460 156 616 13.3 9.8
Fishguard 328 130 458 12.3 7.8 -
Haverfordwest 2,214 555 2,769 15.2 Ipl1.9 Northern Ireland ■\

Holyhead 2,357 705 3,062 18.2 8® 4.4 Ballymena 1,912 608 2,520 10.3 8.5
Lampeter and Aberaeron 545 201 746 12.4 8.1 Belfast 38,367 11,556 49,923 13.8 12.1
Llandeilo 288 101 389 10.8 6.6 Coleraine 4,523 1,319 5,842 17.7 14.8
Llandrindod Wells 679 277 956 10.5 7.1 Cookstown 1,559 492 2,051 22.3 18.0
Llanelli 3,049 751 3,800 12.6 10.5 Craigavon 6,082 1,934 8,016 13.1 11 .-i>

Machynlleth 346 120 466 11.6 7.9 Dungannon 2,380 705 3,085 18.6 15.3
Merthyr and Rhymney 5,849 1,216 7,065 15.3 13.2 Enniskillen 2,709 649 3,358 18.0 14.1
Monmouth 359 133 492 12.0 8.2 Londonderry 8,501 1,830 10,331 21.1 18.3
Neath and Port Talbot 3,596 727 4,323 10.9 9.8 Magherafelt 1,796 522 2,318 17.1 14.1
Newport 7,726 2,167 9,893 11.9 10.6 Newry 5,118 1,302 6,420 22.7 18.9

Newtown 479 138 617 6.3 4.6 Omagh 2,424 683 3,107 18.1 14.6
PontypoOl and Cwmbran 3,481 931 4,412 11.3 9.9 Strabane 2,494 482 2,976 25.8 21.0
Pontypridd and Rhondda 6,401 1,399 7,800 12.5 11.0
Porthmadoc and Ffestiniog 708 282 990 14.8 11.4
Pwllheli 703 289 992 16.9 11.9
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CLAIMANT UNEMPLOYMENT 
Area statistics

employment in counties and local authority districts as at December 91993
Male Female All Rate + Male Female All Rate +

2.9
Per cent 
employees 
and unem
ployed

Per cent 
i workforce

Per cent 
employees 
and unem
ployed

Per cent 
workforce

sth east Three Rivers 2,010 586 2,596
Watford 2,995 948 3,943

'ordshire 18,661 5,746 24,407 10.8 9.6 Welwyn Hatfield 2,573 805 3,378
Luton 8,107 2,230 10,337
Mid Bedfordshire 2,609 939 3,548 Isle of Wight 5,945 1,951 7,896 16.9 13.9
North Bedfordshire 4,652 1,475 6,127 Medina 3,330 1,065 4,395
South Bedfordshire 3,293 1,102 f 4,395 South Wight 2,615 886 3,501

shire 20,990 6,273 27,263 7.6 6.7 Kent 56,649 15,360 72,009 12.2 10.4
Bracknell 2,488 748 3,236 Ashford 2,837 644 3,481
Newbury 3,003 955 3,958 Canterbury 4,411 1,145 5,556
Reading 5,406 i®377-: 6,783 Dartford 2,761 818 3,579
Slough 4,548 1,344 5,892 Dover 4,400 1,150 5,550
Windsor and Maidenhead 2,973 1,030 4,003 Gillingham 3,812 1,147 4,959
Wokingham 2,572 819 3,391 Gravesham 4,294 1,163 5,457

Maidstone 4,039 1,160 5,199
inghamshire 17,114 5,374 22,488 8.1 7.0 Rochester-upon-Medway 6,695 1,879 8,574

Aylesbury Vale 3,671 1,220 4,891 Sevenoaks 2,779 800 3,579
Chiitem 1,762 557 2,319 Shepway 4,125 967 5,092
Milton Keynes 6,399 2,013 8,412 Swale 5,099 1,409 6,508
South Buckinghamshire 1,341 452 1,793 Thanet 6,282 1,572 7,854
Wycombe 3,941 1,132 5,073 Tonbridge and Mailing 2,734 828 3,562

Tunbridge Wells 2,381 678 3,059
Sussex 28,139 8,504 36,643 14.2 11.6

Brighton 9,160 2,875 12,035 Oxfordshire 13,002 4,353 17,355 7.0 6.1
Eastbourne 2,956 828 3,784 Cherwell 2,709 1,002 3,711
Hastings 4,256 1,052 5,308 Oxford 3,837 1,217 5,054
Hove 4,046 1,444 5,490 South Oxfordshire 2,820 877 3,697
Lewes 2,725 800 3,525 Vale of White Horse 2,023 639 2,662
Rother 2,377 708 3,085 West Oxfordshire 1,613 618 2,231
Wealden 2,619 797 3,416

Surrey 22,012 7,109 29,121
Ec x 52,880 16,179 69,059 12.5 10.5 Elmbridge 2,504 833 3,337

Basildon 6,428 .1,852 8,280 Epsom and Ewell 1,366 417 1,783
Braintree 3,593 1,196 4,789 Guildford 2,706 890 3,596
Brentwood 1,610 546 2,156 Mole Valley 1,549 487 2,036
Castle Point 3,088 910 3,998 Reigate and Banstead 2,606 801 3,407
Chelmsford 3,951 1,416 5,367 Runnymede 1,685 580 2,265
Colchester 4,601 1,483 6,084 Speltnorne 2,206 744 2,950
Epping Forest 3,745 1,280 5,025 Surrey Heath 1,586 535 2,121
Harlow 3,003 1,090 4,093 Tandridge 1,610 497 < 2;107
Maldon 1,701 530 2,231 Waverley 2,276 757 3,033
Rochford 2,193 696 2,889 Woking 1,918 568 2,486
Southend-on-Sea 7,655 2,156 9,811
Tendring 4,856 1,184 6,040 West Sussex 18,430 5,271 23,701 8.2 7.0
Thurrock 5,022 1,303 6,325 Adur "<1,767 441 2,208
Uttlesford 1,434 537 1,971 Arun 3,931 1,059 4,990

Chichester 2,579 691 3,270
ter London 338,802 115,376 454,178 12.6 11.2 Crawley 2,315 765 3,080

Barking and Dagenham 6,867 1,816 8,683 Horsham 2,308 750 3,058
Barnet 9,970 3,962 13,932 Mid Sussex 2,597 792 3,389
Bexley 7,359 2,346 9,705 Worthing 2,933 773 3,706
Brent 16,426 5,706 22,132
Bromley 8,676 2,753 11,429 EASTANGLIA
Camden 10,920 4,513 15,433
City of London 103 51 154 Cambridgeshire 18,383 6,023 24,406 8.5 7.4
City of Westminster 8,624 3,510 12,134 Cambridge 2,950 973 3,923
Croydon 13,142 4,093 17,235 East Cambridgeshire 1,286 466 1,752
Ealing 12,281 4,215 16,496 Fenland 2,558 880 3,438
Enfield 11,430 3,828 15,258 Huntingdon 3,248 1,283 4,531
Greenwich 11,677 3,775 15,452 Peterborough 6,344 1,697 8,041
Hackney 15,574 5,100 20,674 South Cambridgeshire 1,997 724 2,721

3,550 12,687
Haringey 16,037 5,638 21,675 Norfolk 23,657 7,733 31:,390 10.5 8.8
Harrow 6,007 2,247 8,254 Breckland 2,756 949 3,705
Havering 7,562 2,245 9,807 Broadland 2,176 763 2,939
Hillingdon 7,031 2,310 9,341 Great Yarmouth 4,509 1,541 6,050
Hounslow 8,125 2,803 10,928 North Norfolk 2,371 796 3,167
Islington 12,154 4,621 16,775 Norwich 5,933 »1?,633 7,566
Kensington and Chelsea 6,326 3,115 9,441 South Norfolk 2,278 832 3,110
Kingston-upon-Thames 3,843 1,280 5,123 West Norfolk 3,634 .1,219 4,853
Lambeth 19,452 6,648 26,100
Lewisham 15,418 5,107 20,525 Suffolk 17,369 5,789 23,158 8.9 7.5
Merton 6,573 2,179 8,752 Babergh 1,889 683 2,572
Newham 15,340 4,255 19,595 Forest Heath 1,139 414 1,553
Redbridge 8,615 2,842 11,457 Ipswich 3,987 1,073 5,060
Richmond-upon-Thames 4,218 1,687 5,905 Mid Suffolk 1,451 548 1,999
Southwark 16,793 5,451 22,244 St Edmundsbury 2,261 837 ,3,098
Sutton 5,233 1,520 6,753 Suffolk Coastal 2,494 900 3,394
Tower Hamlets 12,721 3,440 16,161 Waveney 4,148 1,334 5,482
Waltham Forest 12,063 3,872 15,935
Wandsworth 13,105 4,898 18,003 SOUTHWEST

Hampshire 49,240 14,145 63,385 9.5 8.3 Avon 35,919 11,253 47,172 10.5 9.4
Basingstoke and Deane 3,768 1,221 4,989 Bath 3,340 1,178 4,518
East Hampshire 2,486 739 3,225 Bristol 19,489 5,695 25,184
Eastleigh 2,643 749 3,392 Kingswood 2,638 791 3,429
Fareham 2,301 730 3,031 Northavon 3,287 1,154 4,44'1
Gosport 2,416 839 3,255 Wansdyke 1,820 684 2,504
Hart 1,636 555 2,191 Woodspring 5,345 1,751 7,096
Havant 4,612 1,206 5,818
New Forest 4,072 1,158 5,230 Cornwall 18,976 6,782 25,758 16.1 12.8
Portsmouth 8,620 2,330 10,950 Caradon 2,519 972 3,491
Rushmoor 2,126 775 2,901 Carrick 3,394 1,045 4,439
Southampton 10,237 2,454 12,691 Isles of Sally 53 30 83
Test Valley 2,175 733 2,908 Kerrier 3,708 1,150 4,858
Winchester 2,148 656 2,804 North Cornwall 2,529 994 3,523

Penwith 2,879 1,090 3,969
Hertfordshire 28,825 9,343 38,168 9.1 7.9 Restormel 3,894 iHo.501 5,395

Broxboume 2,909 1,083 3,992
Dacorum 3,632 1,107 4,739 Devon 36,937 11,442 48,379 12.2 10.2
East Hertfordshire 2,797 1,088 3,885 East Devon 2,553 805 3,358
Hertsmere 2,512 758 3;270 Exeter 3,660 994 4,654
North Hertfordshire 3,338 1,075 4,413 Mid Devon 1,500 515 . 2,015
St Albans 2,984 945 3,929 North Devon 3,573 1,180 4,753
Stevenage 3,075 948 4,023 Plymouth 11,371 3,516 14,887

labour markets. An unemployment rate is not given for Surrey or local authority districts since these do not meet the self-

- ^ulalouc,oapOI rallIWS„,„ m„,„alCu LV>« ..u,sum of employees in employment, unemployed claimants self-employed, HM Forces and participants;onwork-related
government training programmes) and as a percentage of estimates of employees in employment and the unemployed only. These local area rates have been revised to take account of the results of the 1991 
bensus of Employment and spring 19921 ahnur Force Survey, and hence are consistent with the rates (not seasonally adjusted) shown in tables 2.1,2.2 and 2.3.

Unemployment percentage rates are calculated for areas which form broadly self-contained 
containment critena for a local labour market as used for the definition of travel-to-work areas.
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2.9 CLAIMANT UNEMPLOYMENT
Area statistics

Unemployment in counties and local authority districts as at December 91993
Male Female All Rate + Male Female All

Per cent Per cent 
employees workforce 
ano unem
ployed

South Hams 2,125 772 2,897 North West Leicestershire 1,904 528 2,432
Teignbridge 3,260 996 4,256 Oadby and Wigston 722 20ffl 929
Toroay 5,591 1,556 7,147 Rutland 484 197 681
Torridge 2,042 679 2,721
West Devon 1,262 429 1,691 Lincolnshire 17,746 6,054 23,800

Boston >3,725 501 2,226
Dorset 21,875

7,892
6,539 28,414 11.6 9.7 East Lindsey 4,222 1,553 5,775

Bournemouth 2,211 10,103 Lincoln 4,108 1,096 5,204
Christchurch 1,257 371 1,628 North Kesteven 1,766 647 2,413
East Dorset 1,689 537 2,226 South Holland 1,392 589 1,981
North Dorset 844 304 1,148 South Kesteven 2,399 885 3,284
Poole 4,596 1,229 5,825 West Lindsey 2,134 783 2,917
Purbeck 1,241 425 1,666
West Dorset 1,909 677 2,586 Northamptonshire 16,592

2,218
5,639 22,231

Weymouth and Portland 2,447 785 3,232 Corby 719 2,937
Daventry 1,333 595 1,928

Gloucestershire 15,382 4,945 20,327
4,122

9.3 8.0 East Northamptonshire 1,458 484 1,942
Cheltenham 3,162 960 Kettering 2,019 658 2,677
Cotswold 1,486 547 2,033 Northampton 6,305 2,042 8,347
Forest of Dean 1,992 694 2,686 South Northamptonshire 1,307 489 1,796
Gloucester 3,951 1,085 5,036 Wellingborough 1,952 652 2,604
Stroud 2,781 1,004 3,785
Tewkesbury 2,010 655 2,665 Nottinghamshire 43,103 11,334 54,437

Ashfield 4,502 1,072 5,574
Somerset 13,356 4,569 17,925

3,827
10.2 8.4 Bassetlaw 4,193 1,108 5,301

Mendip 2,825 1,002 Broxtowe 3,205 1,039 4,244
Sedgemoor 3,164 1,016 4,180 Gedling 3,336 1,022 4,358
South Somerset 3,393 1,285 4,678 Mansfield 4,592 973 5,565
Taunton Deane 2,751 787 3,538 Newark 3,776 968 4,744
West Somerset 1,223 479 1,702 Nottingham 

Rushcliffe
16,839
2,660

4,287
865

21,126 
3,525

Wiltshire 14,254 
1,490

4,991 19,245 7.9 6.9
Kennet 625 2,115 YORKSHIRE AND HUMBERSIDE
North Wiltshire 2,690 .1,068 3,758
Salisbury 2,555 857 3,412 Humberside 34,933 9,588 44,521
Thamesdown 5,032 1,560 6,592 Beverley 2,384 883 3,267
West Wiltshire 2,487 881 3,368 Boothferry 2,119 624 2,743

Cleethorpes 2,538 680 3,218
WESTMIDLANDS East Yorkshire 2,475 901 3,376

Glanford 1,792 596 2,388
Hereford and Worcester 19,062 6,409 25,471 9.7 8.1 Great Grimsby 4,584 1,030 5,614

Bromsgrove 2,498 855 3,353 Holdemess 1,536 476 2,012
Hereford 1,755 612 2,367 Kingston-upon-Hull 14,883 3,767 18,650
Leominster 988 360 1,348 Scunthorpe 2,622 631 3,253
Malvern Hills 2,038 723 2,761
Redditch 2,576 848 3,424 North Yorkshire 16,606 6,063 22,669
South Herefordshire 1,193 435 1,628 Craven 916 333 1,249
Worcester 2,784 784 3,568 Hambleton 1,477 609 2,086
Wychavon 2,211 872 3,083 Harrogate 2,741 994 3,735
Wyre Forest 3,019 920 3,939 Richmondshire 688 408 1,096

Ryedale 1,455 546 2,001v
Shropshire 11,273 3,761 15,034 9.3 7.8 Scarborough 3,724 1,360 5,084

Bridgnorth 1,176 446 ®1622 Selby 2,163 810 2,973
North Shropshire 1,139 433 1,572 York 3,442 1,003 4,445
Oswestry 937 394 1,331
Shrewsbury and Atcham 2,351 782 3,133 South Yorkshire 57,988 14,536 72,524
South Shropshire 821 300 1,121 Barnsley 9,153 2,142 11,295
The Wrekin 4,849 1,406 6,255 Doncaster 13,340 3,204 16,544

Rotherham 11,052 2,631 13,683
Staffordshire 31,593 9,872 41,465 10.4 9.1 Sheffield 24,443 6,559 31,002

Cannock Chase 3,176 1,051 4,227
East Staffordshire 3,256 1,028 4,284 West Yorkshire 74,186 20,842 95,028
Lichfield 2,438 786 3,224 Bradford 18,204 4,756 22,960
Newcastle-under-Lyme 3,309 999 4,308 Calderdale 6,037 1,904 7,941
South Staffordshire 3,011 1,022 4,033 Kirklees 12,238 3,639 15,877
Stafford 2,968 988 3,956 Leeds 26,084 7,421 33,505
Staffordshire Moorlands 1,820 760 2,580 Wakefield 11,623 3,122 14,745
Stoke-on-Trent 8,816 2,215 11,031
Tamworth 2,799 1,023 3,822 NORTHWEST

Warwickshire 13,563 4,837 18,400 9.1 7.8 Cheshire 27,607 8,398 36,005
North Warwickshire 1,806 660 2,466 Chester 3,502 1,041 4,543
Nuneaton and Bedworth 4,253 1,261 5,514 Congleton MO,706 646 2,352
Rugby 2,260 1,007 3,267 Crewe and Nantwich 3,147 1,076 4,223
Stratford-on-Avon 2,185 878 3,063 ;>^EIIesmere Port and Nestori 2,759 754 3,513
Warwick 3,059 1,031 4,090 Halton 5,586 1,431 7,017

Macclesfield 2,978 979 3,957
West Midlands 126,857 36,346 163,203 13.3 12.0 Vale Royal 3,105 1,054 4,159

Birmingham 55,938 15,682 71,620 Warrington 4,824 1,417 6,241
Coventry 14,504 4,213 18,717/. .
Dudley 11,188 3,576 14,764 Greater Manchester 98,364 26,663 125,027
Sandwell 14,857 4,262 19,119 Bolton 8,906 2,100 11,006
Solihull 6,491 2,113 8,604 Bury 4,669 1,465 6,134
Walsall 11,567 3,103 14,670 Manchester 27,397 7,294 34,691
Wolverhampton 12,312 3,397 15,709 Oldham 7,984 2,146 10,130

* Rochdale m569 2,097 9,666
EASTMIDLANDS Salford 9,898 2,350 12,248

Stockport 7,668 2,077 9,745
Derbyshire 31,830 8,956 40,786 10.7 9.3 Tameside 7,453 2,172 9,625

Amber Valley 2,491 855 3,346 Trafford 6,726 2,127 8,853
Bolsover 3,363 661 4,024 Wigan 10,094 2,835 12,929
Chesterfield 4,417 1,146 5,563 -
Derby 9,141 2,428 11,569 Lancashire 42,187 10,988 53,175
Derbyshire Dales 1,610 608 2,218 Blackbum 5,160 1,097 6,257
Erewash 3,533 1,072 4,605 Blackpool 6,514 1,713 8,227
High Peak 2,189 728 2,917 Burnley 2,653 622 3,275
North East Derbyshire 3,400 934 4,334 Chorley 2,485 790 3,275
South Derbyshire 1,686 524 2,210 Fylde 1,131 350 1,48$$

Leicestershire
Hyndburn 2,191 537 2,728

25,935 8,090 34,025 8.6 7.6 Lancaster 4,372 1,269 5,641
Blaby 0,722. 616 2,338 Pendle 2,196 576 2,772
Chamwood 3,151 1,141 4,292 Preston 5,037 1,174 6,211
Harborough 1,208 447 1,655 Ribble Valley 647 206 853
Hinckley and Bosworth 2,124 871 2,995 Rossendale 1,416 356 1,772
Leicester 13,807 3,785 17,592 South Ribble 2,383 694 3,077
Melton 813 298 1,111 West Lancashire 3,599 1,048 4,647
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Per cent Per cent 
employees workforce 
and unem
ployed

11.0 9.1

8.9 7.8

12.5 11.2

12.1 10.6

8.0 6.6

14.1 12.6

10.5 9.3

8.8 7.8

11.3 10.0

9.5

CLAIMANT UNEMPLOYMENT 
Area statistics

^employment in counties and local authority districts as at December 91993
Male Female All Rate + Male Female All Rate +

2.9
Per cent 
employees 
and unem
ployed

Per cent 
workforce

Per cent 
employees 
and unem
ployed

Per cent 
workforc

Wyre 2,403 556 2,959 Borders Region 2,085 668 2,753 6.9 5.7
Berwick 399 123 522

seyside 72,559 19,710 92,269 16.3 14.6 Ettrick and Lauderdale 644 218 862
Knowsley 9,095 2,269 11,364 Roxburgh 681 223 904
Liverpool 29,316 7,922 37,238 Tweedale 361 104 465
Sefton 12,016 3.327 A 15,343
St Helens 7,171 2.021S88 9,192 Central Region 9,578 2,707 12,285 11.3 10.0
Wirral 14,961 4,171 19,132 Clackmannan ■,841 528 2,369

Falkirk 5,345 1,376 6,721
TH Stirling 2,392 803 3,195

eland 30,935 6,709 37,644 16.1 14.7 Dumfries and Galloway Region 4,026 1,490 5,516 9.6 7.8
Hartlepool 5,457 1,145 6,602 Annandale and Eskdale 738 306 1,044
Langbaurgh 7,573 <,664 9,237 Nithsdale 1,748 533 2,281
Middlesbrough 9,035 1,826 10,861 Stewartry 490 219 709
Stockton-on-Tees 8,870 2,074 10,944 Wigtown 1,050 432 1,482

bria 15,073 4,416 19,489 9.7 8.2 Fife Region 12,624 3,828 16,452 13.0 11.4
Allerdale 3,497 3J025 4,522 Dunfermline 4,920 1,429 6,349
Barrow-ln-Fumess 3,200 727 3,927 Kirkcaldy 6,274 1,822 8,096
Carlisle 2,701 914 3,615 North East Fife 1,430 577 2,007
Copeland 3,134 832 3,966
Eden 712 269 981 Grampian Region 10,438 3,466 13,904 5.2 4.6
South Lakeland 1,829 649 2,478 Banff and Buchan 1,637 524 2,161

City of Aberdeen 5,012 1,321 6,333
1am 21,697 5,175 26,872 12.4 11.0 Gordon 898 393 1,291 .

Chester-le-Street 1,809 487 2,296 Kincardine and Deeside 675 310 985
Darlington 3,877 908 4,785 Moray 2,216 918 3,134
Derwentside 3,470 762 4,232
Durham 2,666 801 3,467 Highlands Region 8,937 3,120 12,057 13.4 11.3
Easington 3,664 762 4,426 Badenoch and Strathspey' 396 217 613
Sedgefield 2,951 719 3,670 Caithness 992 281 1,273
Teesdale 551 159 710 Inverness 2,630 729 3,359
WearValley 2,709 577 3,286 Lochaber 753 459 1,212

Naim 598 170 768
umberland 10,014 3,010 13,024

1,277
13.0 10.9 Ross and Cromarty 2,532 720 3,252

Alnwick 942 335 Skye and Lochalsh 469 240 709
Berwick-upon-Tweed 696 274 970 • Sutherland 567 304 871
Blyth Valley 3,238 834 4,072
Castle Morpeth 1,275 410 1,685 Lothian Region 25,075 6,945 32,020 8.5 7.7
Tynedale 1,139 456 1,595 City of Edinburgh 15,593 4,407 20,000
Wansbeck 2,724 701 3,425 East Lothian 2,615 680 3,295

Midlothian 2,360 631 2,991
and Wear 55,971 13,019 68,990 14.1 12.9 West Lothian 4,507 1,227 5,734

Gateshead 9,370 2,066 11,436
Newcastle upon Tyne 14,812 3,671 18,483 Strathclyde Region 96,647 25,668 122,315 12.5 11.1
North Tyneside 8,411 2,037 10,448 Argyll and Bute 2,155 869 3,024
South Tyneside 9,058 1,966 11,024 Bearsden and Milngavie 715 252 967
Sunderland 14,320 3,279 17,599 City of Glasgow 37,635 9,388 47,023

Clydebank 2,466 581 3,047
-ES Clydesdale 1,926 574 2,500

Cumbernauld and Kilsyth 2,006 627 2,633
«yd . 12,212 3,654 15,866 10.4 8.6 Cumnock and Doon Valley 2,218 492 2,710

Alyn and Deeside ■ 2,133 652 2,785 Cunninghame 6,064 1,765 7,829
Colwyn 1,626 528 2,154 Dumbarton 3,066 950 4,016
Delyn 1,840 519 2,359 East Kilbride 2,478 835 3,313
Glyndwr 1,041 384 1,425 Eastwood 982 374 1,356
Rhuddlan 1,957/ . 534 2,491 Hamilton 3,929 859 4,788
Wrexham Maelor 3,615 1,037 4,652 Inverclyde 3,310 756 4,066

Kilmarnock and Loudoun 3,258 1,020 4,278
fed 11,084 3,246 14,330 12.8 9.6 Kyle and Carrick 3,693 1,243 4,936

Carmarthen 1,278 392 1,670 Monklands 4,476 1,032 5,508
Ceredigion 1,557 578 2,135 Motherwell 6,213 1,289 7,502
Dinefwr 1,168 332 1,500 Renfrew 7,733 2,048 9,781
Llanelli 2,233 531 2,764 Strathkelvin 2,324 714 3,038
Preseli 2,713 741 3,454
South Pembrokeshire 2,135 672 2,807 Tayside Region 12,690 3,941 16,631 10.1 8.7

Angus 2,543 922 3,465
ent 16,329 4,311 20,640 12.2 10.6 City of Dundee 7,272 2,093 9,365

Blaenau Gwent 2,903 626 3,529 Perth and Kinross 2,875 926 3,801
Islwyn 1,884 450 2,334
Monmouth 2,043 719 2,762 Orkney Islands 351 147 498 6.8 4.9
Newport 6,152 1,650 7,802
Torfaen 3,347g 866 4,213 Shetland Islands 295 111 406 3.8 3.1

vynedd 9,280 3,035 12,315 14.6 11.5 Western Isles 1,324 353 1,677 15.0 11.8
Aberconwy 1,692 562 2,254
Arfon 2,593 767 3,360
Dwyfor 997 422 1,419 NORTHERN IRELAND
Meirionnydd 1,129 403 1,532
Ynys Mon-Isle of Anglesey 2,869 881 3,750 Antrim 1,669 569 2,238

Mid Glamorgan
Ards 2,065 702 2,767

20,327 4,628 24,955 14.1 12.2 Armagh 2,232 659 2,891
Cynon Valley 2,863 644 3,507 Ballymena 1,912 608 2,520
MerthyrTydnl 2,349 538 2,887 Ballymoney 1,077 282 1,359
Ogwr 4,531 1,16®| 5,692 Banbridge 973 383 1,356
Rhondda 3,083 643 3,726 Belfast 19,750 5,089 24,839
Rhymney Valley 4,289 900 5,189 Carrickfergus 1,263 442 1,705
Taff-Ely 3,212 742 3,954 Castlereagh 1,863 694 2,557

Powys
Coleraine 2,533 827 3,360

2,679 942 3,621 8.8 6.2 Cookstown 1,559 492 2,051
Brecknock 1,078 323 1,401 Craigavon 2,877 892 3,769
Montgomery 1,021 373 1,394 Deny 6,716 1,358 8,074
Radnor 580 246 826 Down 2,336 779 3,115

South Glamorgan
Dungannon 2,380 705 3,085

17,140 4,130 21,270 11.1 9.8 Fermanagh 2,709 649 3,358
Cardiff 12,899 3,089, 15,988 Larne 1,328 383 1,711
Vale of Glamorgan 4,241 1,041 5,282 Limavady 1,785 472 2,257

Lisburn 3,588 1,173 4,761
West Glamorgan 12,588 2,714 15,302 11.4 10.0 Magherafelt 1,796 522 2,318

Afan 1,596 326 1,922 Moyle 913 210 1,123
UiwValley 1,684 369 .2,053 Newry and Moume 5,118 1,302 6,420
Neath 2,000 401 2,401 Newtownabbey 2,624 910 3,534
Swansea 7,308 1,618 8,926 North Down 1,881 815 2,696

SCOTLAND
Omagh 2,424 683 3,107
Strabane 2,494 482 2,976

FEBRUARY 1994 EMPLOYMENT GAZETTE S29



2.10 CLAIMANT UNEMPLOYMENT
Area statistics

Unemployment In Parliamentary constituencies as at December 91993
Male Female All

SOUTH EAST

Bedfordshire
Luton South 5,273 1,336 6,609
Mid Bedfordshire 2,866 1,011 3,877
North Bedfordshire 3,673 1,148 4,821
North Luton 3,666 1,165 4,831
South West Bedfordshire 3,183 1,086 4,269

Berkshire
East Berkshire 3,056 932 3,988
Newbury 2,391 765 3,156
Reading East 3,409 927 4,336
Reading West 3,062 778 3,840
Slough 4,548 /X4,344 5,892
Windsor and Maidenhead 2,405 846 3,251
Wokingham 2,119 681 2,800

Buckinghamshire
Aylesbury 2,562 855 3,417
Beaconsfield 1,808 586 2,394
Buckingham 1,489 518 2,007
Chesham and Amersham 1,756 547 2,303
Milton Keynes N.E. CC 2,772 875 3,647
Milton Keynes S.W. BC 3,627 1,138 4,765
Wycombe 3,100 855 3,955

East Sussex
Bexhill and Battle 2,094 618 2,712
Brighton Kemptown 4,658 1,319 5,977
Brighton Pavilion 4,502 1,556 6,058
Eastbourne 3,163 898 4,061
Hastings and Rye 4,775 1,215 5,990
Hove 4,046 1,444 5,490
Lewes 2,795 828 3,623
Wealden 2,106 626 2,732

Essex
Basildon 4,496 1,201 5,697
Billericay 2,973 937 3,910
Braintree 3,088 1,039 4,127
Brentwood and Ongar 2,014 660 2,674
Castle Point 3,088 910 3,998
Chelmsford 2,977 1,074 4,051
Epping Forest 2,892 1,003 3,895
Harlow 3,452 £93,253 4,705
Harwich 4,182 991 5,173
North Colchester 3,270 997 4,267
Rochford 2,789 897 3,686
Saffron Walden 2,317 835 3,152
South Colchester and Maldon 3,706 1,209 4,915
Southend East 4,290 1,235 5,525
Southend West 3,365 921 4,286
Thurrock 3,981 1,017 4,998

Greater London
Barking 3,488 898 4,386
Battersea 5,008 1,822 6,830
Beckenham 2,993 985 3,978
Bethnal Green and Stepney 6,218 1,667 7,885
Bexleyheath 2,211 688 2,899
Bow and Poplar 6,503 1,773 8,276
Brent East 6,426 2,159 8,585
Brent North 3,638 1,430 5,068
Brent South 6,362 2,117 8,479
Brentford and Isleworth 3,691 1,353 5,044
Carshalton and Wallington 3,072 828 3,900
Chelsea 2,638 1,316 3,954
Chingford 2,599 945 3,544
Chipping Barnet 2,082 771 2,853
Chislehurst 1,924 597 2,521
City of London
and Westminster South 3,391 1,342 4,733
Croydon Central 3,239 874 4,113
Croydon North East 3,924 1,253 5,177
Croydon North West 3,955 1,282 5,237
Croydon South 2,024 684 2,708
Dagenham 3,379 918 4,297
Dulwich 4,245 1,492 .5,737
Ealing North 3,956 1,218 5,174
Ealing Acton 3,891 1,465 5,356
Ealing Southall 4,434 V-,1,532 5,966
Edmonton 4,535 1,532 6,067
Eltham 3,230 935 4,165
Enfield North 3,969 1,244 5,213
Enfield Southgate 2,926 1,052 3,978
Erith and Crayford 3,538 1,080 4,618
Feltham and Heston 4,434 1,450 5,884
Finchley 2,527 1,123 3,650
Fulham 3,979 1,669 5,648
Greenwich 3,509 1,309 4,818
Hackney North and Stoke Newington 7,698 2,662 10,360
Hackney South and Shoreditch 7,876 2,438 10,314
Hammersmith 5,158 T ,881 7,039
Hampstead and Highgate 4,488 2,155 6,643
Harrow East 3,445 1,251 4,696
Harrow West 2,562 996 3,558
Hayes and Hartington 2,903 910 3,813
Hendon North 2,637 970 3,607
Hendon South 2,724 1,098 3,822
Holborn and St Pancras 6,432 2,358 8,790
Hornchurch 2,530 742 3,272
Hornsey and Wood Green 6,654 2,689 9,343
Ilford North 2,493 883 3,376
Ilford South 3,900 1,141 5,041
.Islington North 6,699 2,576 9,275
Islington South and Finsbury 5,455 2,045 7,500

Male Female All

Kensington 3,688 1,799 5,487
Kingston-upon-Thames 2yi80 736 2,916
Lewisham East 3,988 1,241 5,229
Lewisham West 4,933 1,580 6,513
Lewisham Deptford 6,497 2,286 8,783

H^.eyton 5,366 1,675 7,041
Mitcham and Morden 4,104 1,253 5,357
Newham North East 5,622 1,502 7,124
Newham North West 4,753 1,427 6,180
Newham South 4,965 1,326 6,291
Norwood 6,338 2,194 8,532
Old Bexley and Sidcup 1,610 578 2,188
Orpington 1,937 613 2,550
Peckham 6,668 2,106 8,774
Putney ‘ 3,110 1,226 4,336
Ravensbourne 1,822 558 2,380
Richmond-upon-Thames and Barnes 2,015 880 2,895
Romford 2,435 741 3,176
RuiSlip-Northwood 1,692 586 2,278
Southwark and Bermondsey 5,880 1,853 7,733
Streatham 5,571 1,978 7,549
Surbiton 1,663 544 2,207
Sutton and Cheam 2,161 692 2,853
Tooting 4,987 1,850 6,837
Tottenham 9,383 2,949 12,332
Twickenham 2,203 807 3,010
Upminster 2,597 762 3,359
Uxbridge 2,436 814 3,250
Vauxhall 7,543 2,476 10,019
Walthamstow 4,098 1,252 5,350
Wanstead and Woodford 2,222 818 3,040
Westminster North 5,336 2,219 7,555
Wimbledon 2,469 926 3,395
Woolwich 4,938 1,531 6,469

Hampshire
Aidershot 3,002 1,048 4,050
Basingstoke 3,082 991 4,073
East Hampshire 2,707 839 3,546
Eastleigh 3,401 913 4,314
Fareham 2,510 803 3,313
Gosport 2,651 919 3,570
Havant 3,944 1,026 4,970
New Forest 2,201 634 2,835
North West Hampshire 2,056 714 2,770
Portsmouth North 3,749 967 4,716
Portsmouth South 5,539 1,543 7,082
Romsey and Waterside 2,676 773 3,449
Southampton Itchen 4,828 ,200 6,028
Southampton Test 4,651 ,090 5,741
Winchester 2,243 685 2,928

Hertfordshire
Broxbourne 3,197 1,204 4,401
Hertford and Stortford 2,298 885 3,183
Hertsmere 2,708 826 3,534
North Hertfordshire 3,185 1,020 4,205
South West Hertfordshire 2,413 750 3,163
St Albans 2,358 719 3,077
Stevenage 3,525 4,644
Watford 3,544 1,129 4,673
Welwyn Hatfield 2,617 817 3,434
West Hertfordshire 2,980 874 3,854

Isle of Wight
Isle of Wight 5,945 1,951 7,896

Kent
Ashford 2,837 644 3,481
Canterbury 3,216 862 4,078
Dartford 3,295 980 4,275
Dover 4,048 W-053 5,101
Faversham 4,884 1,351 6,235
Folkestone and Hythe 4,125 967 5,09-2
Gillingham 3,888 1,172 5,060
Gravesham 4,294 1,163 5,457
Maidstone 3,119 881 4,000
Medway 3,801 1,140 4,941
Mid Kent 3,814 1,018 4,832
North Thanet 4,554 1,114 5,668
Sevenoaks 2,245 638 2,883
South Thanet 3,414 871 4,285
Tonbridge and Mailing 2,734 828 3,562
Tunbridge Wells 2,381 678 3,059

Oxfordshire
Banbury 2,490 939 3,429
Henley 1,590 531 2,121
Oxford East 3,337 953 4,290
Oxford West and Abingdon 1,931 689 2,620
Wantage 1,822 560 2,382
Witney 1,832 681 2,513

Surrey
Chertsey and Walton 2,248 748 2,996
East Surrey 1,610 497 2,107
Epsom and Ewell 1,859 560 2,419
Esher 1,508 528 2,036
Guildford 2,239 741 2,980
Mole Valley 1,645 516 2,161.
North West Surrey 2,287 774 3,061
Reigate > 2,113 658 2,771
South West Surrey 1,911 639 2,550
Spelthorne 2,206 744 2,950
Woking 2,386 704 3,090
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lussex 
Arundel 
Chichester 
Crawley 
Horsham 
\/1id Sussex 
Shoreham 
Worthing

ilmouth and Camborne 
orth Cornwall 
outh East Cornwall 
; Ives 
uro . ,

jurnemouth East 
jurnemouth West 
iristchurch 
orth Dorset 
oole 
outh Dorset 
est Dorset

xeter 
oniton 
orth Devon 
/mouth Devonport 
/mouth Drake 
ymouth Sutton 
outh Hams 
?ignbridge 
verton 
orbay
orridge and West Devon

ath
•istol East 
istoi North West 
istol South 
istol West 
ngswood 
orthavon 
ansdyke 
eston-super-Mare 
◦odspring

,reat Yarmouth 
lid Norfolk 
■’orth Norfolk 
orth West Norfolk 
orwich North 
orwich South 
outh Norfolk 
outh West Norfolk

-tershire
leltenham
■rencester and Tewkesbury
-ioucester
troud
Vest Gloucestershire

ury St Edmunds 
antral Suffolk 
swich 
outh Suffolk 
uffolk Coastal 
'aveney

dgeshire
Cambridge 
luntingdon 
forth East Cambridgeshire 
eterborough 
outh East Cambridgeshire 
outh West Cambridgeshire

Hereford and Worcester 
Bromsgrove • 
Hereford -

Somerset
Bridgwater
Somerton and Frame
Taunton
Wells
Yeovil

Wiltshire
Devizes
North Wiltshire
Salisbury
Swindon 
Westbury-

WEST MIDLANDS

CLAIMANT UNEMPLOYMENT Q d A 
Area statistics . I

nployment in Parliamentary constituencies as at December 91993 
Male Female All Male Female All

Leominster 2,111 785 2,896
3,346 899 4,245 Mid Worcestershire 3,418 1,175 4,593
2,579 691 3,270 South Worcestershire 2,335 842 3,177
2,770 929 3,699 Worcester 3,019 880 3,899
2,308 750 3,058 Wyre Forest 3,019 920 3,939
2,142 628 2,770
2,352 601 2,953
2,933 773 3,706 Shropshire

Ludlow 1,997 746 2,743
North Shropshire 2,445 945 3,390
Shrewsbury and Atcham I 2,351 782 3,133
The Wrekin 4,480 1,288 5,768

2,695 881 3,576
2,623 1,017 3,640 Staffordshire
3,206 1,084 4,290 Burton 3,256 1,028 4,284
5,700 1,459 7,159 Cannock and Burntwood 3,133 1,089 4,222
1,799 691 2,490 Mid Staffordshire 2,568 805 3,373
2,360 891 3,251 Newcastle-under-Lyme 2,489 735 3,224

South East Staffordshire 3,337 1,234 4,571
South Staffordshire 3,011 1,022 4,033

4,509 1,541 6,050 Stafford 2,525 798 3,323
2,240 787 3,027 Staffordshire Moorlands 1,820 760 2,580
2,371 796 3,167 Stoke-on-Trent Central 3,497 866 4,363
2,907 928 3,835 Stoke-on-Trent North 3,130 778 3,908
2,805 789 3,594 Stoke-on-Trent South 2,827 757 3,584
3,967 1,110 5,077
2,278 832 3,110 Warwickshire
2,580 950 3,530 North Warwickshire 3,048 1,036 4,084

Nuneaton 3,183 980 4,163
Rugby and Kenilworth 2,478 1,051 3,529

2,531 917 3,448 Stratford-on-Avon 2,185 878 3,063
2,287 750 3,037 Warwick and Leamington 2,669 892 3,561
3,151 871 4,022
2,758 1,017 3,775 West Midlands
2,494 900 3,394 Aldridge-Brownhills 2,578 869 3,447
4,148 1,334 5,482 Birmingham Edgbaston 3,710 1,200 4,910

Birmingham Erdington 4,911 1,356 6,267
Birmingham Hall Green 3,990 1,120 5,110
Birmingham Hodge Hill 4,874 1,222 6,096
Birmingham Ladywood 6,348 1,772 8,120

3,340 1,178 4,518 Birmingham Northfield 5,276 1,423 6,699
4,228 1,199 5,427 Birmingham Perry Barr 5,181 1,432 6,613
3,982 1,019 5,001 Birmingham Small Heath 6,351 1,472 7,823
5,500 1,469 6,969 Birmingham Sparkbrook 5,895 1,531 7,426
4,631 ,733 6,364 Birmingham Yardley 3,211 993 4,204
3,386 965 4,351 Birmingham Selly Oak 4,075 1,326 5,401
2,681 945 3,626 Coventry North East 4,933 1,389 6,322
2,331 806 3,137 Coventry North West 3,039 946 3,985
3,454 1,125 4,579 Coventry South East 3,808 996 4,804
2,386 814 3,200 Coventry South West 2,724 * 882 3,606

Dudley East 4,609 1,332 5,941
Dudley West 3,587 1,191 4,778

4,288 1,202 5,490 Halesowen and Stourbridge 2,992 1,053 4,045
4,078 1,715 5,793 Meriden 4,208 1,230 5,438
3,078 1,176 4,254 Solihull 2,283 883 3,166
3,913 1,501 5,414 Sutton Coldfield 2,116 835 2,951
3,619 1,188 4,807 Walsall North 4,626 1,088 5,714

Walsall South 4,363 M1-146 5,509
Warley East 3,713 *£$,065 4,778

3,660 994 4,654 Warley West 3,408 1,074 4,482
2,151 674 2,825 West Bromwich East 3,563 1,000 4,563
3,686 1,228 4,914 West Bromwich West 4,173 1,123 5,296
4,159 1,125 5,284 Wolverhampton North East 4,732 1,153 5,885
4,410 1,360 5,770 Wolverhampton South East 3,893 1,030 4,923
2,802 1,031 3,833 Wolverhampton South West 3,687 1,214 4,901
3,144 1,100 4,244
2,944 890 3,834 EAST MIDLANDS
2,145 722 2,867
4,532 1,210 5,742 Derbyshire
3,304 1,108 4,412 Amber Valley 2,211 728 2,939

Bolsover 3,775 758 4,533
Chesterfield 3,992 1,056 5,048

4,786 1,359 6,145 Derby North 3,360 934 4,294
4,063 1,097 5,160 Derby South 4,947 : 1,272 6,219
2,145 654 2,799 Erewash 3,392 1,041 4,433
1,907 646 2,553 High Peak 2,329 785 3,114
3,639 984 4,623 North East Derbyshire 3,413 927 4,340
3,474 1,148 4,622 South Derbyshire 2,520 746 3,266
1,861 651 2,512 : West Derbyshire 1,891 709 2,600

Leicestershire
3,403 1,038 4,441 Blaby 2,168 763 2,931
2,473 837 3,310 Bosworth 2,277 916 3,193
4,060 1,135 5,195 Harborough 1,484 507 1,991
2,834 1,047 3,881 Leicester East 3,783 1,113 4,896
2,612 888 3,500 Leicester South 4,681 1,334 6,015

Leicester West 5,343 1,338 6,681
Loughborough 2,395 859 3,254

3,310 1,077 4,387 North West Leicestershire 2,139 630 2,769
2,422 863 3,285 Rutland and Melton 1,665 630 2,295
2,866 839 3,705
2,524 930 3,454 Lincolnshire
2,234 860 3,094 East Lindsey 3,865 1,418 5,283

Gainsborough and Horncastle 2,491 918 3,409
Grantham 2,558 892 3,450

2,506 . 986 3,492 Holland with Boston 2,409 791 3,200
2,690 1,068 3,758 Lincoln 4,562 1,285 5,847
2,464 822 3,286 Stamford and Spalding 1,861 750 2,611
4,016 ® .199 5,215
2,578 916 3,494 Northamptonshire

Corby 3,076 964 4,040
Daventry 2,016 828 2,844
Kettering 2,223 741 2,964
Northampton North 3,345 1,085 4,430

2,498 855 3,353 Northampton South 3,380 1,130 4,510
2,662 952 3,614 Wellingborough 2,552 891 3,443



NORTH

WALES

North 
South 
Broadgreen 
Garston 
Mossley Hill 
Riverside 
Walton 
West Derby

Central 
Blackley 
Gorton 
Withington 
Wythenshawe

Durham
Bishop Auckland 
City of Durham 
Darlington 
Easington 
North Durham 
North West Durham 
Sedgefield

Cleveland
Hartlepool 
Langbaurgh 
Middlesbrough 
Redcar
Stockton North 
Stockton South

Northumberland
Berwick-upon-Tweed
Blyth Valley
Hexham 
Wansbeck

Cumbria
Barrow and Furness
Carlisle
Copeland
Penrith and the Border
Westmorland
Workington

Lancashire
Blackburn
Blackpool North
Blackpool South 
Burnley 
Chorley 
Fylde 
Hyndburn 
Lancaster
Morecambe and Lunesdale
Pendle
Preston
Ribble Valley
Rossendale and Darwen
South Ribble
West Lancashire
Wyre

Merseyside
Birkenhead 
Bootle 
Crosby 
Knowsley 
Knowsley 
Liverpool 
Liverpool 
Liverpool I 
Liverpool 
Liverpool 
Liverpool 
Southport 
St Helens North 
St Helens South 
Wallasey 
Wirral South 
Wirral West

Clwyd
Alyn and Deeside

Littleborough and Saddleworth 
Makerfield 
Manchester 
Manchester 
Manchester 
Manchester 
Manchester  
Oldham Central and Royton 
Oldham West 
Rochdale 
Salford East 
Stalybridge and Hyde 
Stockport 
Stretford 
Wigan 
Worsley

Tyne and Wear
Blaydon 
Gateshead East 
Houghton and Washington 
Jarrow
Newcastle upon Tyne Central 
Newcastle upon Tyne East 
Newcastle upon Tyne North 
South Shields 
Sunderland North 
Sunderland South 
Tyne Bridge 
Tynemouth 
Wallsend

CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in Parliamentary constituencies as at December 91993
Male Female All

Nottinghamshire
Ashfield 3,928 955 4,883
Bassetlaw 3,670 928 4,598
Broxtowe 2,602 819 3,421
Gedling 2,776 862 3,638
Mansfield 3,942 846 4,788
Newark 3,096 871 3,967
Nottingham East 6,885 1,859 8,744
Nottingham North 5,194 1,149 6,343
Nottingham South 4,760 ,279 6,039
Rushcliffe 2,660 865 3,525
Sherwood 3,590 901 4,491

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley 2,189 796 2,985
Booth Ferry 2,749 925 3,674
Bridlington 3,576 1,163 4,739
Brigg and Cleethorpes 3,676 1,037 4,713
Glanford and Scunthorpe 3,276 870 4,146
Great Grimsby 4,584 1,030 5,614
Kingston-upon-Hull East 4,673 1,115 5,788
Kingston-upon-Hull North 5,405 1,348 6,753
Kingston-upon-Hull West 4,805 1,304 6,109

North Yorkshire
Harrogate 1,981 661 2,642
Richmond 1,970 925 2,895
Ryedale 1,850 768 2,618
Scarborough 3,411 1,199 4,610
Selby 2,276 841 3,117
Skipton and Ripon 1,676 666 2,342
York 3,442 1,003 4,445

South Yorkshire
Barnsley Central 3,321 709 4,030
Barnsley East 2,995 673 3,668
Barnsley West and Penistone 2,837 760 3,597
Don Valley 3,953 998 4,951
Doncaster Central 4,561 1,134 5,695
Doncaster North 4,826 1,072 5,898
Rother Valley 3,398 925 4,323
Rotherham 3,868 846 4,714
Sheffield Central 5,974 1,471 7,445
Sheffield Attercliffe 3,536 898 4,434
Sheffield Brightside 4,919 1,059 5,978
Sheffield Hallam 2,399 972 3,371
Sheffield Heeley 4,365 1,184 5,549
Sheffield Hillsborough 3,250 975 4,225
Wentworth 3,786 860 4,646

West Yorkshire
Batley and Spen 3,172 890 4,062
Bradford North 4,761 *,098 5,859
Bradford South 3,566 895 4,461
Bradford West 5,324 1,315 6,639
Calder Valley 2,422 833 3,255
Colne Valley 2,488 863 3,351
Dewsbury 3,151 883 4,034
Elmet 2,193 636 2,829
Halifax 3,615 1,071 4,686
Hemsworth 3,114 732 3,846
Huddersfield 3,427 1,003 4,430
Keighley 2,459 819 3,278
Leeds Central 5,177 1,339 6,516
Leeds East 4,670 1,075 5,745
Leeds North East 2,847 940 3,787
Leeds North West 2,388 804 3,192
Leeds West 3,594 975 4,569
Morley and Leeds South 2,783 876 3,659
Normanton 2,459 786 3,245
Pontefract and Castleford 3,345 800 4,145
Pudsey 1,908 655 2,563
Shipley 2,094 629 2,723
Wakefield .3,229 925 4,154

NORTH WEST

Cheshire
City of Chester 2,909 800 3,709
Congleton 1,818 701 2,519
Crewe and Nantwich 3,035 1,021 4,056
Eddisbury 2,451 851 3,302
Ellesmere Port and Neston 3,022 862 3,884
Halton 4,384 1,146 5,530
Macclesfield 1,842 580 2,422
Tatton 2,120 735 2,855
Warrington North 3,094 862 3,956
Warrington South 2,932 840 3,772

Greater Manchester
Altrincham and Sale 1,986 692 2,678
Ashton-under-Lyne 2,754 762 3,516
Bolton North East 2,935 664 3,599
Bolton South East 3,458 765 4,223
Bolton West 2,513 671 3,184
Bury North 2,252 654 2,906
Bury South 2,417 811 3,228
Cheadle 1,582 536 2,118

. Davyhulme 2,587 812 3,399
Denton and Reddish 3,165 824 3,989
Eccles 2,989 716 3,705
Hazel Grove 1,952 490 2,442
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Male Female All

2,180 704 2,884 "
2,706 823 3,529
6,807 1,559 8,366
4,281 1,006 5,287
4,664 1,243 . 5,907
4,554 1,598 6,152
4,063 937 5,000
3,917 920 4,837
2,646 747 3,393
3,667 961 4,628
4,576 996 5,572
3,286 958 4,244
2,382 679 3,061
5,181 1,574 6,755
3,611 996 4,607
3,113 852 3,965

4,199 806 , 5,005
3,269 839 4,108
3,245 874 4,119
2,653 622 3,275
2,599 839 3,438
1,382 407 1,789
2,191 537 2,728
2,039 591 2,630
2,530 739 3,269
2,196 576 2,772 -asSs;
4,290 953 5,243

£$«43
2,377

370 1,513
647 3,024

2,383 694 3,077
3,485 999 4,484
2,206 495 2,701

5,724 1,405 7,129
6,009 1,376 7,385
3,039 1,054 4,093
4,306 1,049 5,355
4,789 1,220 6,009
4,992 1,393 6,385
3,856 1,085 4,941
4,124 1,278 5,402
5,514 1,520 7,034
5,967 1,475 7,442
4,863 1,171

897
6,034

2,968 3,865
3,334 981 4,315
3,837 1,040 4,877
4,545 1,316 5,861
2,159 671 2,830
2,533 779 3,312 1

5,457 1,145
1,074

6,602
4,818 5,892
5,906 1,210 7,116
4,967 1,023 5,990
5,201 1,140 6,341
4,586 1,117 5,703

3,662 883 4,545
2,226 671 2,897
3,134 832 3,966
1,677 697 2,374
1,440 520 1,960

3,7472,934 813

3,223 746 3,969
2,666 801 3,467 ■SEjfe;
3,633 827 4,460
3,220 660 3,880
3,501 814 4,315
3,028 721 3,749
2,426 606 3,032

2,146 759 2,905
3,238 834 4,072
1,373 560 1,933
3,257 857 4,1-14

3,128 699 3,827
3,869 873 4,742
4,383 1,046 5,429
4,287 905 5,192
3,516 1,079 4,595
4,527 1,103 5,630
3,546 826 4,372
4,771 t»061 5,832
5,338 1,106 6,444
4,599 1,127 5,726
5,596 1,157 6,753
3,721 931 4,652
4,690 1,106 5,796

2,325 701 3,026

CLAIMANT UNEMPLOYMENT
Area statistics

employment in Parliamentary constituencies as at December 91993
Male Female All Male Female

2.10
All? ' -

Clwyd North West 2,985 837 3,822 Highlands Region
Clwyd South West 2,102 657 2,759 Caithness and Sutherland 1,559 585 2,144
Delyn 2,299 682 2,981 Inverness, Nairn and Lochaber 4,096 1,469 5,565
Wrexham 2,501 777 3,278 Ross, Cromarty and Skye 3,282 1,066 4,348

Carmarthen 2,218 658 2,876 East Lothian 2,615 680 3,295
Ceredigion and Pembroke North 2,015 749 2,764 Edinburgh Central 2,900 ®1 ,024 3,924
Llanelli 2,461 597 3,058 Edinburgh East 2,463 595 3,058
Pembroke 4,390 1,242 5,632 Edinburgh Leith 3,795 979 4,774

Edinburgh Pentlands 2,093 563 2,656
nt Edinburgh South 2,364 714 3,078

Blaenau Gwent 2,780 595 3,375 Edinburgh West 1,581 404 1,985
Islwyn 1,884 450 2,334 Linlithgow 2,412 639 3,051
Monmouth 1,917 668 2,585 Livingston 2,492 716 3,208
Newport East 2,948 860 3,808 Mid Lothian 2,360 631 2,991
Newport West 3,666 936 4,602
Torfaen 3,134 802 3,936 Strathclyde Region

Argyll and Bute 2,155 869 3,024
nedd Ayr 2,684 894 3,578

Caernarfon 2,458 853 3,311 Carrick Cumnock and Doon Valley 3,227 841 4,068
Conwy 2,574 791 3,365 Clydebank and Milngavie 2,811 691 3,502
Meirionnydd Nant Conwy 1,379 510 LM,889 Clydesdale 2,758 743 3,501
Ynys Mon 2,869 881 3,750 Cumbernauld and Kilsyth 2,006 627 2,633

Cunninghame North 2,933 907 3,840
Glamorgan Cunninghame South 3,131 858 3,989

Bridgend 2,462 670 3,132 Dumbarton 3,066 950 4,016
Caerphilly 3,476 776 4,252 East Kilbride 2,478 835 3,313
Cynon Valley 2,863 644 3,507 Eastwood 1,882 594 2,476
Merthyr Tydfil and Rhymney 3,162 662 3,824 Glasgow Cathcart 2,031 549 2,580
Ogmore 2,553 589 3,142 Glasgow Central 3,922 987 4,909
Pontypridd 2,728 644 3,372 Glasgow Garscadden 3,139 666 3,805
Rhondda 3,083 643 3,726 Glasgow Govan 3,006 736 3,742

Glasgow Hillhead 3,191 1,176 4,367
s Glasgow Maryhill 4,064 1,156 5,220
Brecon and Radnor 1,658 569 2,227 Glasgow Pollock 3,537 809 4,346
Montgomery 1,021® 373 1,394 Glasgow Provan 3,836 827 4,663

Glasgow Rutherglen 3,172 736 3,908
i Glamorgan Glasgow Shettleston 3,642 762 4,404

Cardiff Central 3,961 1,095 5,056 Glasgow Springburn 4,095 984 5,079
Cardiff North 1,948 520 2,468 Greenock and Port Glasgow 2,931 594 3,525
Cardiff South and Penarth 3,751 721 4,472 Hamilton 3,097 690 3,787
Cardiff West 4,024 920 4,944 Kilmarnock and Loudoun 3,258 1,020 4,278
Vale of Glamorgan 3,456 874 4,330 Monklands East 2,864 683 3,547

Monklands West 2,384 596 2,980
Glamorgan Motherwell North 3,178 627 3,805
Aberavon 2,102 429 2,531 Motherwell South 3,035 662 3,697
Gower 1,919 513 2,432 Paisley North 2,817 772 3,589
Neath 2,171 444 2,615 Paisley South 2,725 693 3,418
Swansea East 2,994 526 3,520 Renfrew West and Inverclyde 1,670 525 2,195
Swansea West 3,402 802 4,204 Strathkelvin and Bearsden 1,922 609 2,531

TLAND Tayside Region *
Angus East 2,243 750 2,993

ders Region Dundee East 3,633 1,019 4,652
Roxburgh and Berwickshire 1,080 346 1,426 Dundee West 3,318 967 4,285
Tweeddale, Ettrick and Lauderdale 1,005 322 1,327 North Tayside 1,425 603 2,028

Perth and Kinross 2,071 602 2,673
itral Region

Clackmannan 2,498 717 3,215 Orkney and Shetland Islands 646 258 904
Falkirk East 2,709 677 3,386
Falkirk West 2,358 610 2,968 Western Isles 1,324 353 1,677
Stirling 2,013 703 2,716

NORTHERN IRELAND
nfries and Galloway Region

Dumfries 2,033 697 2,730 Belfast East 3,106 991 4,097
Galloway and Upper Nithsdale 1,993 793 2,786 Belfast North 5,437 1,389 6,826

Belfast South 3,921 1,444 5,365
Region Belfast West 7,618 1,377 8,995

Central Fife 3,114 970 4,084 East Antrim 3,734 1,162 4,896
Dunfermline East 2,848 769 3,617 East Londonderry 5,740 1,704 7,444
Dunfermline West 2,341 722 3,063 Fermanagh and South Tyrone 5,089 1,354 6,443
Kirkcaldy 2,891 790 3,681 Foyle 7,958 1,591 9,549
North East Fife 1,430 577 2,007 Lagan Valley 3,675 1,225 4,900

Mid-Ulster 5,609 1,541 7,150
mpian Region Newry and Armagh 5,644 1,413 7,057

Aberdeen North 2,244 543 2,787 North Antrim 3,902 1,100 5,002
Aberdeen South 1,893 523 2,416 North Down 2,697 1,042 3,739
Banff and Buchan 1,637 524 2,161 South Antrim 3,150 1,142 4,292
Gordon 1,268 502 1,770 South Down 4,488 1,493 5,981
Kincardine and Deeside 1,180 456 1,636 Strangford 2,693 1,005 3,698
Moray 2,216 918 3,134 Upper Bann 3,404 1,109 4,513
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2.18 UNEMPLOYMENT
Selected countries

THOUSAND

EC average Major 7 
nations (G7)

United 
Kingdom *

Australia ## Austria # Belgium +< Canada ## Denmark + Finland ++ France ++ Germany 
(FR)

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
1989 9.0 5.7 7.2 6.1 8.0 7.5 3.4 9.4 5.6
1990 8.4 5.6 6.8 6.9 7.2 8.1 3.4 8.9 4.8
1991 8.6 6.3 8.7 9.5 7.2 10.2 7.5 9.4 4.2
1992 9.5 6.9 9.9 10.7 7.9 11.2 13.0 10.3 4.6

1992 Nov 9.7 6.9 10.4 11.2 8.1 11.7 15.iB£ 10.7 5.1
Dec 9.9 6.9 10.6 11.2 8.3 11.4 15.1 10.9 5.2
Jan 10.0 6.8 10.7 10.8 8.4 11.0 15.7 10.9 5.4

1993 Feb 10.2 6.8 10.6 10.9 8.6 10.8 17.0 11.0 5.3
Mar 10.4 6.9 10.4 10.7 8.7 11.0 16.9 11.2 5.5
Apr 10.5 6.9 10.3 10.7 8.9 11.3 17.1 11.4 5.6
May 10.6 7.0 10.3 10.7 9.0 11.3 17.0 11.5 5.6
June 10.7 7.0 10.3 11.0 9.1 11.3 18.7 11.6 5.7
July 10.7 7.0 10.4 10.7 9.2 11.5 18.3 11.7 5.9
Aug 10.8 6.9 10.4 11.1 9.4 11.3 &17.9 11.7 5.9
Sep 10.9 6.9 10.4 10.7 9.5 11.1 ^18.6 11.8 6.1
Oct 10.9 7.0 10.2 11.1 9.6 11.1 Hi8-4 12.0 6.2
Nov 10.0 11.0 9.6 10.9

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1989 1,784 509 149 419 1,018 265 104 2,532 2,029
1990 1,663 590 166 403 1,109 269 106 2,505 1,876
1991 2,287 823 185 429 1,417 294 234 2,709 1,687
1992 2,767 935 193 472 1,556 315 376 2,911 1,822

1992 Dec 2,972 974 210 497 1,593 326 426 2,989 S®,989
Jan 2,993 954 208 508 1,528 334 432 2,993 2,066

1993 Feb 2,967 956 213 519 1,500 336 445 3,024 2,113
Mar 2,941 941 217 526 1,537 336 458 3,066 2,171
Apr 2,940 914 225 532 1,581 344 462 3,112 2,205
May 2,917 925 225 539 1,588 341 478 3,141 2,232

. June 2,912 966 235 546 1,589 346 493 3,186 2,491
July 2,916 924 228 554 1,596 348 503 3,212 2,312
Aug 2,922 964 236 564 1,606 347 508 3,216 2,346
Sep 2,904 947 227 571 1,572 349 510 3,242 2,396
Oct 2,852 982 578 1,566 347 509 3,283 2,454
Nov 2,813 978 580 1,533 509 2,489
Dec 2,766 580 2,494

% rate: I ate st month 9.8 11.1 6.9 13.7 11.0 12.4 20.5 12.0 9.1
latest 3 months:change 
on previous 3 months -0.4 +0.1 +0.1 +0.3 -0.3 +0.1 +0.3 +0.2 +0.6

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1992 Dec 2,983 989 251 515 1,540 326 446 3,076 2,026

Jan 3,062 1,018 274 521 1,618 369 452 3,113 2,258
1993 Feb 3,043 1,053 268 520 1,591 361 458 3,098 2,288

Mar 2,997 989 239 512 1,696 359 455 3,078 2,223
Apr 3,001 931 223 509 1,552 357 457 3,037 2,197
May 2,917 933 201 505 1,548 334 461 2,994 2,148
June 2,865 923 185 514 1,553 329 485 3,003 2,166
July 2,929 901 185 570 1,615 325 504 3,109 2,326
Aug 2,960 924 186 592 1,590 342 491 3,200 2,315
Sep 2,912 940 191 594 1,434 339 490 3,300 2,288
Oct 2,794 911 211 586 1,433 340 498 3,368 2,359
Nov 2,769 902 586 1,482 499 2,408
Dec 2,783 592 2,514

% ratelatest month 9.9 10.3 6.4 14.0 10.7 12.1 20.3 12.2 9.1
latest monthichange
on a year ago -0.7 -0.2 +0.6 +1.8 -0.8 +0.9 +3.6 +1.3 +1.7
Notes: 1 The figures on national definitions are not directly comparable due to differences :ih; coverage and methods of compilation.

2 Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, and 
as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the national 
figures for comparing the levels of unemployment
between countries.

3 The following symbols apply only to the figures on national definitions.
*The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people, and farmers.
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UNEMPLOYMENT
Selected countries 2.18

THOUSAND

Greece + Irish 
Republic +

Italy ** Japan ** Luxem
bourg #

Nether
lands ++

Norway +h Portugal # Spain + Sweden ## Switzer
land ++

United
States ##

:CD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
39 14.7 2.3 8.3 4.9 5.0 16.9 1.4 5.2
90 • 1 13.4 2.-1/ 7.5 5.2 4.6 15.9 1.5 5.4
91 14.9 2.1 7.0 5.5 4.1 16.0 2.7 6.6
92 16.1 2.2 6.8 5.9 4.1 18.1 4.8 7.3

Nov 16.7 2.3 7.2 6.0 4.2 19.5 5.3 7.2
Dec 16.7 2.4 7.4 5.5 7.2

93 Jan 16.8 9.1 2.3 7.8 7.;5 7.0
Feb 16.8 2.3 8.2 5.9 4.8 21.1 7.3 6.9
Mar 16.8 2.3 8.2 7.1 6.9
Apr 16.8 10.6 2.3 8.0 7.7 6.9
May .^>516.9 2.5 8.0 6.2 5.7 22.1 7.5 6.8
June 16.8 2.5 7.9 9.0 6.9
July 16.8 10.3 2.5 8.3 9.6 6.8
Aug 16.7 2.5 8.5 6.1 5.6 23.1 9.4 6.7
Sep 16.’aSS8 2.6 9.0 8.7 6.6
Oct 16.8 2.7 9.0 8.5 6.7
Nov 16.7 - 8.4 6.3

MBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
9 118 232 2,865 1,420 2.3 390 83 312 2,550 15.1 6,520
0 140 225 2,75j» 1,340 2.1 346 93 307 2,349 16.0 6,874
1 173 254 2,653 1,360 2.3 319 101 293 2,289 35.1 8,426
2 | £J85 283 2,799 1,420 2.7 303 317 2,260 82.4 9,384

Dec ®78 292 1,580 2.9 306 119 339 2,309 108.6 9,280
Jan W74 295 2,073 1,500 2.9 327 115 343 2,356 W®0.5 9,013

3 Feb 179 294 1,540 3.0 347 114 348 2,393 116.7 8,876
Mar 176 294 1,530 3.3 360 117 352 2,465 124.7 8,864
Apr 174 295 2,444 1,490 3.2 363 123 350 2,480 133.3 8,925
May 170 296 1,660 3.2 372 119 345 2,518 143.0 8,858
June 171 294 1,650 3.4 375 122 344 2,588 152.3 8,908
July 176 295 2,360 1,670 3.5 389 130 346 2,606 158.1 8,769
Aug 177 293 1,680 3.5 390 118 .348 2,572 165.6 8,661
Sep 174 293 $<$690 3.9 407 IzM17 349 2,587 171.4 8,517
Oct 166 294 1,770 3.9 gKi? 354 2,620 168.3 8,786
Nov 293 1,840 2,638 8,252
Dec 296

ateJatest month N/A N/A . 10.4 2.8 N/A 5.7 5.4 N/A 17.1 N/A 5.1 6.4
st 3 months:change 
previous 3 month N/A N/A -0.3 +0.2 N/A +0.3 -0.4 N/A +0.1 N/A +0.4 -0.2

ABERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
Dec 202 294 ’ . 1,440 3.1 332 117 339 2,360 262 115.8 8,829
Jan 208 302 2,139 1,520 3.2 353 129 351 2,423 322 126.4 9,911
Feb 213 300 1,570 3.1 368 124 359 2,471 315 131.6 9,770

13 Mar 201 297 1,680 3.3 371 119 360 2,530 302 134.6 9,276
Apr 180 295 2,389 1,570 3.1 359 120 353 2,510 329 138.2 8,635
May 150 290 1,690 3.0 * 359 108 339 2,486 322 139.9 8,606
June 153 293 1,590 3.2 357 124 333 2,521 : 402 142.4 9,252
July 157 298 2,344 1,590 3.4 374 135 333 2,497 435 146.5 9,002
Aug 154 297 1,670 3.4 381 128 335 2,472 411 149.9 8,470
Sep 147 290 1,720 3.9 405 109 335 2,532 376 152.5 8,128
Oct 157 286 1,760 4.0 105 345 2,628 363 153.8 8,101
Nov 287 1,760 2,680 357 7,890
Dec 297

rateJatest month N/A N/A 10.3 2.6 N/A 5.6 4.8 N/A 17.4 8.4 4.8 6.1
test month :change 
n a year ago N/A N/A -0.7 +0.4 N/A +1.3 -0.1 N/A +2.1 2.5 +1.8 -0.9

Numbers registered at employment offices. Rates are calculated as percentages of total employees, 
r Insured unemployed. Rates are calculated as percentages of total insured labour force.

Labour force sample survey. Rates are calculated as a percentage of total labour force.
4 Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
'C No Change
A Not Available
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o H Q CLAIMANT UNEMPLOYMENT
. I Flows: standardised, not seasonally adjusted *

THOUSAND
UNITED KINGDOM 
Month ending

INFLOW +

Male and Female Male Female

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

1992 Dec 17 365.4 +12.0 266.3 +7.9 99.1 +4.1 34.7

1993 Jan 14 390.7 +28.5 267.5 +18.0 123.2 +10.5 44.4
Feb 11 370.1 -19.5 258.3 -16.3 .111.9 -3.1 38.9
Mar 11 338.0 -14.3 239.0 -10.3 99.0 -4.0 36.0

Apr 8 364.8 -1.6 256.8 -4.8 108.0 +3.2 41.6
May 13 313.403 -9.7 222.7 -6.2 90.4 -3.5 32.2
June 10 313.0 -9.4 221.5 -5.3 91.4 -4.2 31.4

July 8 438.0 -10.0 289.2 -7.1 148.8 -3.0 39.3
Aug 12 395.6 -12.5 261.9 -13.4 133.7 +0.9 40.6
Sept 9 361.4 -26.6 244.4 -20.2 I®17-0 -6.4 34.6

Oct 14 384.8 -46.8 268.9 -32.4 115.9 -14.3 33.4
Nov 11 358.2 -50.7 253.3 -37.7 105.0 -13.0 33.8
Dec 9 331.6 -33.8 243.6 -22.7 88.0 -11.1 27.7

UNITED KINGDOM 
Month ending

OUTFLOW +

Male and Female Male Female

All Change since All Change since All Change since Married
previous year previous year previous year

1992 Dec 17 262.0 -4.8 179.6 -1.2 82.4 -3.6 27.9

1993 Jan 14 305.4 +75.6 208.8 +54.6 96.6 +21.0 35.8
Feb 11 391.2 +33.3 277.7 +28.3 113.6 +5.1 40.9
Mar 11 387.8 +32.1 274.5 +25.8 113.3 +6.3 40.5

Apr 8 360.7 +25.7 255.7 +21.1 105.1 +4.6 36.9
May 13 385.8 +38.2 271.0 +29.1 114.8 +9.0 42.3
June 10 368.8 +14.2 264.1 +11.4 104.7 -2.8 37.5

July 8 368.3 +24.1 265.4 +20.6 103.0 +3.4 34.2
Aug $2* 369.1 +23.0 259.1 +19.1 110.0 +3.9 34.5
Sept 9 413.2 +27.2 273.8 +21.7 139.4 +5.6 46.8

Oct 14 487.5 +20.3 331.1 +20.0 156.4 +0.3 44.3
Nov 11 384.4 +18.5 265.6 +16.0 118.8 +2.5 39.1
Dec 9 317.2 +55.2 219.8 +40.2 97.4 +15.0 30.6

* The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351-358. Flow figures are collected for four or five-week periods between count dates; the figures i 
the table are converted to a standard 41A week month.
+ The flows in this table are not on quite the same basis as those, in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of total flows for the UF 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.
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CLAIMANT UNEMPLOYMENT Q QA
Flows by age (GB): standardised:* not seasonally adjusted: computerised U 

claims only TH0USAND
•st
IN1
Mi

ow 
h ending

Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and over All ages

July 8 3.5 28.7 82.8 44.5 30.6 41.0 32.9 12.3 5.4 281.7
Aug 12 3.8 26.6 67.1 42.0 29.3 39.5 31.4 11.6 5.0 256.2
Sept 9 3.3 27.9 55.8 38.7 27.7 37.8 31.0 11.1 4.8 238.1
Oct 14 3.5 28.4 60.4 43.5 30.9 42.5 35.0 12.6 5.4 262.1
Nov 11 3 IM 21.7 53.8 41.9 31.T. : 42.6 35.2 12.8 5.5 247.6
Dec 9 3.0 20.9 . 50.3 40.9 31.0 42.0 33.4 12.1 5.0 238.5

ALE 
July 8 2.7 21.0 52.0 19.7 11.2 17.4 14.6 4.1 0.0 142.7
Aug 12 2.9 18.8 40.7 18.8 11.0 17.8 15.9 4.2 0.0 130.0
Sept 9 2.6 21.0 30.5 16.7 9.9 15.1 13.3 3.7 0.0 112.8
Oct 14 2.5 20.8 30.2 1>7.0 9.8 14.4 13.3 3.8 0.0 111.9
Nov 11 . 2.4 14.2 26.5 16.4 9.5 14.8 14.4 4.1 0.0 102.1
Dec 9 2.1 12.2 21.6 13.8 8.3 12.4 12.0 3.4 0.0 85.8

C jes on a year earlier

1 July 8 0.7 -2.9 -1.1 -1.8 -0.9 -1.6 1.1 0.3 -0.6 -7.0
Aug 12 0.8 -1.2 -2.9 -1.3 -2.7 -2.7 • -1.1 -0.5 -13.3
Sept 9 0.5 -3.6 -4.8 -3.4 -2.0 -3.6 -1.0 -0.7 -0.8 -19.5
Oct 14 0.5 -5.7: . -7.6 -5.7 -3.5 -5.4 -1.8 -1.2 -1.7 -32.1
Nov lg]g| 0.2 -4.0 -8.8 -6.9 -4.3 -6.9 -3.8 -1.5 -1.6 -37.5
Dec 9 0.2 -2.2 -5.2 -4.5 -2.0 -4.4 -2.8 -0.9 -1.1 -22.7

.E
July 8 0.4 -2.3 -0.2 -0.8 -0.3 -0.6 0.7 0.4 0.0 -2.7
Aug 12 0.5 0.7 1.1 -0.7 -0.2 -0.8 1.2 0.2 0.0 0.6
Sept 9 0.4 -2.4 -1.4 -1.4 -0.5 -1.2 0.3 0.0 0.0 -6.1
Oct 14 0.2 -4.3 -3.3 -2.5 -1.4 -2.3 -0.6 0.0 0.0 -14.2
Nov 11 0.2 -2.3 -3.8 -2.6 -1.4 -2.2 -0.4 0.1 0.0 -12.8
Dec 9 0.1 -1.8 -3.2 -2.4 -1.1 -2.0 -0.7 0.0 0.0 -11.0

OW 
ending

Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 + 55-59 + 60 and over + All ages

July 8 2.2 t®!6.9 54.3 41.9 30.9 42.6 32.8 12.9 7.9 242.3
Aug 12 2.3 16.6 " 55.6 40.3 29.6 40.5 31.4 12.2 7.5 236.0
Sept 9 2.6 11109.1 61.9 43.1 31.1 41.7 - < 32.3 12.0 7.0 250.8
Oct 14 2.9 30.9 80.5 50.7 35.7 47.7::. 34.8 13.0 - 7.4 303.6
Nov 11 2.4 .W8.9 56.7 42.0 30.2 41.5 32.5 12.9 7.4 244.4
Dec 9 1.8 15.0 46.3 34.4 25.2 35.2 28.1 10.9 6.7 203.7

4ALE
>3 July 8 1.8 11.4 26.1 15.8 9.5 13.6 11.7 3.6 0.2 93.6

Aug 12 1.9 12.4 30.9 16.0 9.6 13.5 11.8 3.7 0.2 99.9
Sept 9 2.3 14.1 38.4 19.7 11.9 19.6 16.3 4.7 0.2 127.0
Oct 14 2.4 23.9 44.7 21.2 12.5 18.6 15.6 4.5 0.2 143.6
Nov 11 1.9 14.3 31.0 17.3 10.4 15.8 14.3 4.4 0.2 109.5
Dec 9 1.5 12.0 25.7 14.6 8.8 12.3 11.6 3.5 0.2 90.1

iges on a year earlier

July 8 0.6 -0.3 2.1 2.3 3.0 4.2 3.8 2.1 0.0 17.7
Aug 12 ., 0.7 -0.2 1.9 2.9 3.1 4.2 3.9 1.7 0.0 18.2
Sept 9 0.7 0.2 3.3 3.4 3.4 3.4 4.0 1.4 0.0 19.9
Oct 14 0.7 -2.0 2.7 3.5 3.2 4.4 3.8 1.7 -0.3 17.6
Nov 11 0.6 0.0 2.3 3.2 2.6 3.4 3.5 2.0 0.0 17.6
Dec 9 0.7 2.6 8.9 6.6 5.4 7.0 5.7 2.6 1.0 40.3

4ALE
93 July 8 0.5 -0.6 0.3 0.3 0.3 0.5 1.1' 0.5 0.0 2.8

Aug 12 0.5 -0.3 0.6 0.2 0.5 0.2 1.0 0.5 0.0 3.2
Sept 9 0.6 -0.5 0.3 0.4 0.5 1.0 1.7 0.7 0.0 4.7
Oct 14 . 0.5 -2.4 -0.7 -0.1 0.1 0.2 1.5 0.6 0.0 -0.3
Nov 11 0.4 -0.9 0.3 0.0 0.2 0.7 1.9 0.9 0.1 3.3
Dec 9 /. 0.5 1.3 3.8 1.9 1.5 1.7 2.7 1.0 0.0 14.6

Hows figures are collected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
+ * he outflows, for older age groups in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged 
bo and over, cease to be part of the computerised records.
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2.32 REDUNDANCIES IN GREAT BRITAIN

Note: Figures are based on estimates from the the Labour Force Survey, and show the numbers of people who were made redundant in the three months prior to their interview. They differ f. * 
the estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers.

THOUSANDS
1989 
Spring

1990 
Spring

1991
Spring

1992
Spring

1992 
Summer

1992 
Autumn

1992 
Winter

1993 
Spring

1993 * 
Summer

Now in employment All 48 63 98 79 66 87 62 58 55
(found new job since redundancy)

Not in employment All 94 117 290 243 212 223 283 204 183

All people All 142 181 388 322 278 310 344 262 237
Men 9:4 118 268 217 185 207 23:8 169 162
Women 48 64 121 105 92 103 106 93 75

2 2 REDUNDANCIES by region

Great Northern Yorkshire East East South South East Greater South West North Wales Scotia d 
Britain and Hum* Midlands Anglia East excluding London West Midlands West

berside Greater
      London      

Redundancies (Thousands) 
All
Summer 1992 278 13 25 15 12 96 58 38 18 25 85 12 27
Autumn 1992 310 20 27 19 12 99 63 36 24 30 29 15 34
Winter 1992 344 20 27 27 10 107 64 43? 29 34 45 19 25
Spring 1993 262 18 25 23 * 77 48 29 22 27 28 11 22
Summer 1993 237 16 23 19 * 76 44 32 ?T 9 22 24: 16 16

'Less than 10,000 Tri cell: estimate not shown.

Redundancy rates (Redundancies per 1,000 employees) 
All
Summer 1992 13.0 11.5 13.1 9.4 15.0 14.0 13.3 15.3 10.1 12.4 14.9 12.1 13
Autumn 1992 14.4 17.9 14.2 11.9 14.8 14.5 14.6 14.3 13.4 15.2 12.1 15.2 17,
Winter 1992 16.1 18.1 14.2 16,6 12.1 15.7 14.9 17.0 16.5 17.4 18.9 19.7 ; 13.
Spring 1993 12.4 16,5 13.0 13.9 * 11.3 11.2 11.4 12.5 13.9 12.3 11.4 11.
Summer 1993 11.2 14.1 12.2 11.8 * 11.1 10.2 12.6 10.9 11.2 10.6 15.8 8.

2.34 REDUNDANCIES BY AGE

Years 16 to 24 25 to 34 35 to 44 45 to 54 55 and over All ages
Redundancies (Thousands)
Summer 1992 69 65 52 51 41 278
Autumn 1992 71 81 55 61 43 310
Winter 1992 78 87 69 68 43 344
Spring 1993 61 64 51 46 39 162
Summer 1993 49 65 44 45 3’4 237

2.35 REDUNDANCIES BY INDUSTRY

Redundancy rates (Redundancies per 1,000 employees)
Summer 1992 17.9 11.5 10.3 11:8 16.2 1'3
Autumn 1992 17.8 14.3 10.9 14.1 17.3 14
Winter 1992 27,6 15,3 13.6 15.5 17.8 .16.
Spring 1993 16,6 11.4 10.1 10.5 1’64 12
Summer 1993 13.5 11.3 8.8 10.3 14.3 11.

SIC Agriculture Energy and Mineral Metal goods Other manu- Construction Hotels, Transport, co- Financial Other
 water supply extraction etc factoring  distribution mmunication services services

Redundancies (Thousands)
Summer 1992 All • • 14 43 40 33 62 15 29 31
Autumn 1992 Ail * 10 12 54 39 38 65 19 39 32
Winter 1992 All * 10 15 64 48 42 70 20 41 29
Spring 1993 All * * * 45 40 24 62 22 19 31
Summer 1993 All * 17 10 34 25 26 50 12 28 27

■Less than 10,000 in cell: estimate not shown:

Redundancy rates (Redundancies per 1,000 employees)
Summer 1992 Ail-: 19.4 18.5 21.4 324 14.5 11.1 12.3 4.
Autumn 1992 All * 20.0 16.9 23.6 21.1 37.5 15.4 13.7 16.1 4.
Winter 1992 All * 20.7 21.4 27.8 26.1 4’2.5 16.6 14.6 17.0 .4.
Spring 1993 Ail « * * 19.8 22.1 25.3 ’ 15.1 16,1 7.8 4.
Summer 1993 All 37.0 15.7 15.1 13.7 28.1 12.2 84 11.6 4.

26 REDUNDANCIES BY OCCUPATION

soc Managers and 
administrators

Professional Associate 
professional 
and technical

Clerical and 
secretarial

Craft and 
related

Redundancies (Thousands)
Summer 1992 35 14 19 43 55
Autumn 1992 38 15 ' 19 48 40.
Winter 1992 38 16 53 74
Spring 1993 26 13 17? 36 49
Summer 1993 30 11 16 •, 37 49

Redundancy rates (Redundancies per 1,000 employees)
Summer 1992 11.8 6,4 10.0 11.6 21.9
Autumn 1992 12.9 6,9 9.9 13.1 24.0
Winter 1992 12.9 7.4 94 14,7 30.7
Spring 1993 8.6 6.1 9.0 10.1 20.7
Summer 1993 10.0 54 8.1 10.4 21.3

Personal and 
protective 
services

Sales Plant and 
machine 
operatives

Other

19 23 40 29
17 25 51 35
19 28 60 36
15 28 49 28
1:6 17 32 28

8,2 12.5 18-5 14.8
7.2 14.1 284 17.1
8,0 15.6 27.8 18.3
6.6 15.3 23.2 14.8
7.0 9.7 15.3 14.2

Note: Tables 2.35 and 2.36 assume that people do not change industry or occupation when starting employment after having been made redundant.
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•Training on and off the job 
' ILO and claimant count 
unemployment for men and

women by age
• Qualifications of men and 
women managers

■ Economic activity of lone 
mothers

* Men and women restricted 
in their work by ill-health or 
disability

T
he Employment Department’s 

Labour Force Survey (LFS) covers 

a sample of about 60,000 house

holds in Great Britain each quarter 

and is conducted on behalf of the 

Department by the Social Survey 

Division of the Office of Population 

Censuses and Surveys.

This monthly feature describes

some of the requests for LFS data 

which are dealt with each month by 

the Employment Department’s 

Statistical Services Division. Brief 

details are given of the information 

requested, the types of organisations 

requesting the data and the way 

they are used.

Most of the requests have been

received via the LFS Help-Line, 

which gives advice on sources of 

labour force information and pro

vides some LFS data to the general 

public. Other requests have been 

received by Quantime Ltd which 

provides LFS data on a bureau basis.

This feature draws on results from 

the summer (June to August 1993)

LFS. Key results from the Survey 

were released in the LFS Quarterly 

Bulletin on 16 December 1993 and 

are summarised in tables 7.1, 7.2 

and 7.3 of the "Labour Market 

Data” pages of this month’s 

Employment Gazette.

Training on and off the job

Many requests for LFS 
data about training are 
received from employers 
on ED’s training statistics 
Help-line (0742-594027).

In summer 1993 2.46 
million employees of 
working age (1.27 million 
men and 1.19 million 
women) received job 
related training in the four 
weeks prior to interview 
(not seasonally adjusted). 
The LFS is,, able to provide 
information on whether 
•the training received is on 
or off the job. “On the job 
training” means learning 
by example and practice 
while actually doing the 
job. Any training conduct
ed in a classroom or train
ing section, even if on the 
employer’s premises is 
“off the job training”.

Figure 1 shows the 
numbers of men and 
women who had either 
on-the-job training, off 
the job training, or both 
in summer 1993 and in 
spring 1993. The propor
tions of people who

received off-the-job train
ing only fell from 58 per 
cent in spring 1993 to 52 
per cent in summer 1993. 
Equivalent proportions in 
1992 were 59 per cent in

spring and 53 per cent in 
summer. Overall levels of 
training are known to fall 
sharply in the summer. 
The figure shows that this 
seasonal effect arises

entirely from a decline in 
training away from the 
job, probably because col
leges and the trainees 
tend to take summer 
breaks.

Figure I Job-related training, by type (Great Britain, spring and 
summer 1993, not seasonally adjusted)

Employees receiving job related training in four weeks prior to interview (000s)

Both on and off the job training HI Both on and off the job training

Hi Training away from the job HI Training away from the job

H| On the job training Hi On the job training 
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LFSHELP-HNE

ILO and claimant count unemployment for men and women by age

Although regular informa
tion is published, in the 
LFS Quarterly Bulletin 
about. differences 
between the LFS and 
claimant count measures 
of unemployment, enquir
ers sometimes ask for 
more details, for example 
of how the measures 
relate to each other for 
different age-groups.

Figure 2 provides, for 
men and women sepa
rately, a comparison of 
the figures from the sum
mer (June to August) 1993 
LFS for ILO unemploy
ment by age with the 
claimant unemployment 
figures by age for July 
(age analyses of claimant 
unemployment are only 
available for every third 
month).

Although the two mea
sures are fairly close to 
each .other in total, the 
figure shows that this is 
because larger ILO than 
claimant unemployment 
figures for the under 20 
years and 6.0 and. Over 
years age-groups are 
counter-balanced by high
er claimant than ILO 
unemployment for all age

groups 20 to 59 The par
ticularly large difference 
for the under 20 age 
group arises because 
young people aged under 
18, who are not in full- 
time education or in a 
job, are guaranteed a 
Youth Training place and 
are hence not generally 
covered by unemploy
ment-related benefits.

A very different rela
tionship between the two 
unemployment measures 
is seen for men and for 
women (except in the 
two extreme age groups). 
The number of men 
unemployed according to 
the ILO measure is lower 
than the number of male 
claimants. For women the 
position is reversed. This 
is probably mainly 
because some women 
have not paid sufficient 
National Insurance contri
butions to be entitled to 
Unemployment Benefit Or 
they are not' entitled to 
Income Support (unem- 
ploym ent-related) 
because they are married 
or cohabiting and their 
partner is either working 
or claiming benefits.

INTERNATIONAL LABOUR OFFICE (ILO) MEASURE OF 
UNEMPLOYMENT - USED IN THE LFS

People without a job who were available to start work in the two weeks 
following their LFS interview and had either looked for work in the four 
weeks prior to interview or were waiting to start a job they had already 
obtained. This definition of unemployment is in accordance with that 
adopted by the 13th International Conference of Labour Statisticians, 
further clarified at the 14th ICLS, and promulgated by the ILO in its 
publications.

Figure 2 ILO unemployment compared with 
the claimant count by age and sex (Great Britain, 
summer 1993 and July 1993, not seasonally adjusted)

Men
Unemployed (000s) 

600
H ILO unemployed 

(summer 1993)

|g| Claimant unemployed 
(July 1993)

Women 
Unemployed (000s) 

600
■ ILO unemployed

(summer 1993)

W Claimant unemployed
(July 1993)

CLAIMANT-COUNT MEASURE OF UNEMPLOYMENT

The monthly unemployment count relates to claimants of benefits at 
Employment Service local offices on the day of the count, normally the 
second Thursday of each month; it is derived almost wholly from 
computerised administrative records. Claimants consist of those people 
who claim Unemployment Benefit, Income Support or National Insurance 
credits. The rules for claiming these benefits vary slightly, depending upon 
which benefit is being claimed, but broadly, the claimant count consists of 
people who have declared for each day they are claiming that they were 
unemployed; capable of work; available for work; and had been actively 
seeking employment in the week in whtch the day falls.

400 GB total unemployed 
0.97 million (ILO) 
0.67 million (claimant)

Age

LFS HELP-LINE

Qualifications of men and women managers

The information provided 
by the LFS about qualifi
cations and occupations is 
sometimes used to try and 
establish whether similar
ly qualified men and 
women have equal 
chances of gaining man
agement positions.

Figure 3 shows the 
numbers of men and 
women with qualifica
tions at higher education 
or degree level and' all 
those with an A-level or 
equivalent by managerial 
status.

Only 25 per cent of all 
women employees of 
working age with a 
degree or another qualifi
cation above A-level were 
managers. This compares 
with 38 per cent of men. 
Similarly only 13 per cent 
of women with an A-level 
or equivalent as their 
highest qualification were 
managers compared to 21 
per cent of men.

Employees with highest qualification (millions)

Figure 3 Highest qualifications of employees of 
working age by managerial status (Great Britain, 
summer 1993-, not seasona//y adjusted)

® Not manager/supervisor Hi Foreman/supervisor Hi Manager

Higher education including degree

This group includes people with a higher, first or other degree, a diploma 
in higher education, an HND-HNC, BTEC etc. (Higher), a teaching 
qualification, nursing, other higher education below a degree or a RSA 
Higher Diploma.

A LEVEL OR EQUIVALENT

This group includes people with an A-level or equivalent, RSA Advanced 
diploma, OND-ONC, BTEC etc National, City & Guilds advanced craft, 
Scottish 6th year certificate or equivalent, SCE higher or equivalent, 
A-S level or equivalent, Trade apprenticeship, RSA diploma, City & Guilds 
craft, or a BTEC etc First or General diploma.

GRADES OF EMPLOYEES

Organisational hierarchies tend to vary a great deal and to allow maximum comparability, LFS respondents are asked to allocate themselves to one of only 
three broad groups. The groups are composed of “managers” (Who manage employees directly or through supervisors and who have a general responsibility 
for policy or long-term planning); “foremen and Supervisors” (who have day to day control over a group of workers whom they supervise directly and who 
sometimes do some of the work they supervise); and people who are not managers, foremen or supervisors.

Since the Labour Force 
Survey identifies family 
units it is possible to look 
at the labour market par
ticipation of lone parents. 
Such information is 
requested from time to 
time on the LFS Help-Line 
and from the Quantime 
bureau. '

In summer 1993 there 
were 1.3 million lone par
ents of whom 1.2 million 
Were women. This com
pares with 6 million 
mothers in two parent

families. Figure 4 shows 
the economic activity 
rates of lone mothers 
compared with mothers 
in two parent families by 
the age of the youngest 
dependent’ child. For 
mothers bringing up chil
dren on their own, the 
likelihood of working or 
seeking work increases 
much more as the chil
dren get , older than it 
does for mothers in two 
parent families.

REVISION OF LFS ESTIMATES OF 
LONE PARENT FAMILIES

Recently, there was found to be an error in the information on one-parent 
families in the LFS from spring 1992 to Spring 1993 inclusive. Reliable 
information will be available from summer 1993 onwards and considera
tion is being given to making corrections to earlier quarters’ data; a Dependent children are all those aged 0-16 and those aged 17 and 118 

who are In full-time education

Figure 4 Economic activity rate of lone and married 
mothers by the age of the youngest dependent2 child 
(Great Britain, summer 1993, not seasonally qdjtistdd;)
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Men and women restricted in their work by ill-health or disability

Respondents to the LFS are 
asked whether they have health 
problems or disabilities which 
limit the kind of paid work they 
can do. Such people do not 
conform to the usual definitions 
of people with disabilities 
because these people may be 
temporarily or permanently 
limited. Respondents are not 
asked about the extent of the 
limitation.

a Men aged 16-64 and women aged 16-59.
b Includes those who did not state whether they were restricted by health or disability.
* Based on an estimate of less than 10,000

Table I Health problems by economic activity for men and women of work
ing age* who said that health or disability problems limited the kind of paid 
work they could do. (Great Britain, summer 1993, not seasonally adjusted)

Men Women

Economically 
active (000s)

ILO unem

ployment 
rate (%)

Economic 

activity 
rate (%)

Economically 

active 
(000s)

ILO unem

ployment 
rate (%)

Economic 

activity 
rate (%)

All persons of working ageb 15,417 12 87 11,653 8 71
Work not restricted by health or disability 13,658 II 93 10,464 7 76
Work restricted by health or disability 1,099 25 48 703 18 39
Of which main health problem was:
Problems connected with arms, legs, back or neck 452 24 47 336 15 4.0
Chest or breathing problems 159 28 58 114 23 51
Heart, blood pressure or blood circulation 102 17 34 43 * 32
Difficulty in seeing 65 22 66 22 * 46
Diabetes 61 17 72 19 * 37
Difficulty in hearing 45 23 74 22 * 59
Skin conditions, allergies 40 25 75 31 * 56
Epilepsy 33 31 59 22 * 42
Stomach, liver, kidney or digestive problems 33 * 42 20 * 31
Depression, bad nerves 25 47 24 24 1 20
Other health problems 85 31 40 49 * 28

Enquiries about the 
employment of people 
with disabilities and 
health problems are 
received by the LFS Help- 
Line not only from med
ical institutions but also 
from social and commer
cial organisations. It is 
possible to study the eco
nomic activity and ILO 
unemployment rates and 
regions of residence 
among people with dif
ferent health problems

and disabilities. The LFS 
does not identify disabled 
people as such but 
respondents are asked 
whether they have health 
problems or disabilities 
that limit the kind of paid 
work they can do. Those 
that answer “yes” to this 
question are then asked 
what the ill health prob
lem is, but not the extent 
of limitation.

Table 1 compares the 
ILO unemployment rate

and economic activity rate 
for those that were not 
restricted by health or dis
ability with those that 
were limited by different 
health problems.

Figure 5 shows the per
centage of people of 
working age who were 
limited by health prob
lems or disabilities in the 
kind of paid work they 
can do- by region.

Figure 5 Percentage 
of people of working 
age* who are limited 
by health problems or 
disabilities in the kind 

of paid work they can 
do by region (Great 
Britain, summer 1993, 
not seasonally adjusted)

HEALTH PROBLEMS 
IN THE LFS

Getting access to the LFS

There are several ways for users to get access to data from the quarterly LFS either in. the form of published tables or in the 
form of anonymised individual data records for their own analysis.

Labour Force Survey 
Quarterly Bulletin 
Key results from the quarterly 
LFS are first published In the LFS 
Quarterly Bulletin (LFSQB) which 
is issued on a subscription basis, 
by the Employment Department 
in September, December, March

and June, In addition, the LFSQB 
provides detailed technical notes 
about the concepts, definitions 
and methodology used' In the LFS.

The advertisement elsewhere 
in this issue describes the Bulletin 
and provides a subscription form.

Quantime Bureau Service
The Quantime Bureau Service can 
supply up-to-date LFS data 24 
hours a day, seven days a week, or 
you can get the results for analysis 
yourself.using.-thb Quanvert data
base interrogation package with a 
standard personal computer

For further details about the 
QUANTIME BUREAU SERVICE, 
telephone 07I-62S 7111.

LFS Help-Line
For further information about the 
LFS, telephone the LFS 
HELP LINE on 071 -273 5585.
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VACANCIES Q
UK vacancies at jobcentres:* seasonally adjusted O ■

THOUSAND
’TED
GDOM

UNFILLED VACANCIES (R) INFLOW (R) OUTFLOW (R) of which PLACINGS (R)
Level Change since 

previous month
Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

’8 ) 248.6 231.2 232.8 159.0
19 ) Annual 219.5 226.1 229.2 158.3
)05 ) averages 

1 ) .
173.6 201.2 ’ 207.4 146.8
117.9 •v <171.3 172.5 126.6

2 ) 117.1 169.0 168,8 124.2

1 Dec 122.2 9.0 3.8 170,0 0.2 162.6 -1.4 118.1 -1.4

2 Jan 117.9 -4.3 2.7 166.7 -0.4 171.5 1.2 126,3 1.3
1.1Feb 118.4 0.5 17 167.1 0.2 166.1 2.0 120.0

Mar 117.6 -0.8 -1.5 170,8 0.3 170.4 2.6 122.9 1-6

Apr 116.6 M.O -0.4 163.0 -1.2 168.0 -1.2 117.5 -2.9
May 117,1 0.5 -0.4 162.1 -1.7 168.4 6,8 #117.7 -0.8
June 116.^H -1,0 -0.5 176.1 1.8 176.2 1.9 129.0 2,0

July 119.0 2.9 0.8 172.7 3.2 170.3 0.8 125.6 2.7
Aug - 117.1 - -1.9 0.0 165.2 1.0 165.0 -1.1 121.6 1.3

-1.1Sept 1115 -5,6 -1.5 »166.0 -3.4 168.3 -2,6 125.8

Oct 113.5 2.0 -1.8 .'-171.1 -0.5 165.9 * -1.5 126.6 0.3
Nov 117.3 3.8 0.1 ^168.3 1.6 161.5 -1.2 123.6 0.7
Dec 123.4 6.1 4.0 >178.5 4.2 173.9 1.9 133.5 2.6

1 Jan 120.3 -3.1 2.3 17'8.8 2.6 180,9 5.0 135.9 3.1
Feb 120.5 0.2 1,1 2.8 174.6 4.4 132.5 3.0
Mar 123.2 2.7 -0.1 180.5 0.7 176.1 0.7 130.5 -1.0

Apr 123.5 0.3 1.1 174.3 -1.5 179.1 -0.6 127.8 -2.7
May 123.6 0.1 1.0 173.7 -1,0 180.0 1.8 128.5 -1.3
June 119.7 -3.9 -1.2 183.9 1.1 187.1 3.7 140.2 3.2
July ■' 127.6 7.9 1.4 ; 189,5 5.1 181.9 0.9 137,2 3.1
Aug 128.0 0.4 1.5 186.0 4,1 183.6 1.2 138.6 3,4
Sept ' 127.3 -0.7 2,5 189.8 2.0 1-86.7 -0.1 143.6 1.1

Oct 134.4 7.1 2.3 189.5 — ■ 180.6 -0.4 138.7 0.5
Nov 14’01.9 6.5 4,3 199.5 4.5 192.6 3.0 150.4 3.9
Dec 145.4 4.5 6.0 202.9 4.4 199.3 4.2 150.0 2.1 •:

Vacancies notified to and placings made by jobcentres do hot represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all vacancies 
nally are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week periods between 
’ dates; the figures in this table are converted to a standard 4 1/9 week month.
lading vacancies On Government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the seasonally adjusted figures 

brthern Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, October 1985, page 143.
/acancy figures for United Kingdom, Great Britain and all regions were revised in May 1993. A software fault affected unadjusted unfilled vacancies, inflows and outflows between May 1992 
March 1993, with consequent amendments back to January 1989 in the seasonally adjusted series.

VACANCIES
Regions: vacancies remaining unfilled at jobcentres:* seasonally adjusted (R) 3.2

* See footnote to fable 3J.
+ Included in South East.
(nJ bee footnote tn tahla Q 1 mew taoie j.i . . _ _ _ FEBRUARY 1994 EMPLOYMENT GAZETTE S39

THOUSAND

South 
East

Greater
London +

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum
berside

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

?91 Dec 32.1 8,4 3.7 10.1 8.1 7.4 8.0 15.6 6.7 8.7 17.6 118.0 4.2 122.2

’992 Jah 31.4 8.8 3.6 9.5 7.5 7.0 7.7 14.8 6.4 8.1 / 18.0 113.9 4.0 117.9
Feb 31.5 8.5 3.7 9.4 7,7 7.2 7.9 14.4 6.2 8.2 18,2 114.4 4.0 118.4
Mar 30,9 8.1 3.5 9.1 7,9 7.7 7.7 14.3 5.9 8.4 18.0 113.3 4.3 117.6

Apr 29.8 8,0 3.4 8.5 7.9 7.4 7.6 14.3 5,6 8,7 “ 19.3 112.5 4.1 116.6
May 28.4 8.0 3.6 8.7 7.8 7.4 7.7 14.7 6,0 8.9 19.8 113.0 4.1 117.1
June 28.2 8.0 3.3 8.4 7.8 7.7 7.8 14.8 6.0 8,6 19.5 112.1 4.0 116.1

July 29.7 8.4 3.6 9.0 7,7 7,8 8.2 15.4 6.2 8.7 \18.8 114.9 4.1 119.0
Aug 28.7 8.4 3,6 9.1 7.7 7.5 7.7 15.1 6.1 8.6 18.7 112.8 4.3 117.1
Sept 26.9 7.9 3.5 8,8 7.0 6.8 7.6 14.4 5.7 8.3 18.3 107.2 .4.3 111.5

Oct 27,1 8.3 >3.3 8.8 6.8 6.9 8,1 15.1 5,8 8.2 18.7 108.7 4,8 113.5
Nov 27.9 8.5 3.6 9.0 7.3 7.1 8.2 15.3 5.8 8,6 19.9 112.6 4.7 117.3
Dec 30.4 9.3 3.8 9.4 7,9 7.5 8.6 16.1 6.1 9.1 19.8 118.8 4.6 123,4

>993 Jan 30.2 9.5 3.7 8.8 7.6 7.5 8.5 14.8 6.1 8.8 19.5 115.4 4.9 120.3
Feb 30.3 9.5 3.8 8.7 7.9 7.9 8.9 14.7 5.6 8,7 19.5 115.8 4.7 120.5
Mar 30.4 9,7 4.0 8.5 8.6 8.4 9,3 15.1 5.7 9,1 19.5 118.6 4.6 123,2

Apr 31.2 9.7 4.0 8.6 8.7 8.9 9,7 15.3 5.6 9.1 18.1 119,1 4.4 123.5
May 30.6 9.4 4.0 8.4 8.9 8.7 10.0 15.6 5.7 9.3 17.8 118.9 4.7 123.6
June 28.7 9.4 3.7 8,3 8.8 8,6 10.0 15.1 5.4 9.0 17.2 114,7 5,0 119.7

July 30.5 10.0 4.2 9,6 9.3 9.2 10.2 15.8 5.8 9.5 18.0 122.1, 5.5 127.6
Aug 30,4 10.1 4.3 10.2 9.0 8.8 10.2 15.4 5.9 9.9 18.6 122.6 5.4 128,0
Sept 30.1 9,8 4.3 10.3 8.7 8.5 9.9 15.4 6.5 10.1 18.2 122.0 5.3 127.3

Oct 32.7 - , 10.6 4.8 11.1 8.9 9.2 10.5 15.9 7.0 10,6 17.7 128.3 6.1 134.4
Nov 34.5 10.9 5.0 11.4 9.5 9,6 11.0 17.0 7.1 10.9 18.9 134.9 5.9 140.9
Dec 37.2 11.6 5.0 12.0 10,1 9,6 10.8 18.0 6.8 10.7 19.3 139.6 5.8 145.4



Q Q VACANCIES
O ■ O Regions: vacancies remaining unfilled at jobcentres and careers offices (R)

THOUSAND

South Greater East South West East Yorkshire North North Wales Scotland Great Northern United 
East London * Anglia West Midlands Midlands and Hum- West Britain Ireland Kingdom

Vacancies at jobcentres: total +
32.2
23.6
14.8
8.2
8.3

1988 ) 95.1
71.7
47.6
28.8
29.2

1989 ) Annual
1990 ) averages
1991 )
1992 )

1992 Dec 25.1 8.2

1993 Jan 23.3 7.8
Feb 24.6 8.0
Mar 27.4 9.0

Apr 31.0 9.9
May 32.8 10.0
June 33.4 10.2

July 32.4 9.9
Aug 30.9 9.6
Sept 34.4 10.9

Oct 38.4 12.5
Nov 35.8 11.7
Dec 31.9 10.5

Vacancies at careers
1988 )

offices
16.0 8.1

1989 ) Annual 14.4 7.5
1990 ) averages 9.4 5.0
1991 ) 3.5 2.0
1992 ) 2.7 1.6

1992 Dec 1.8 1.2

1993 Jan 2.1 1.4
Feb 2.2 1.4
Mar 2.5 7 16

Apr 2.5 1.5
May 2.4 1.4
June 3.7 2.2

July 5.1 3.6
Aug 3.1 1.6
Sept 2.8 1.5

Oct 2.9 1.6
Nov 2.4 1.3
Dec 2.4 1.4

9.7 20.4 24.1 13.8
8.3 18.5 20.5 12.9
5.4 13.9 14.6 10.5
3>2 9.9 8.2 '.7.1
3.5 9.0 7.6 7.3

3.0 6.5 6.9 6.7

2.8 5.9 6.4 6.2
3.0 6.7 6.6 6.9
3.7 8.2 7.7 7.6

4.S§ 9.9 8.2 8.6
4.3 10.8 ' 8.9 8.8
4.6 11.2 9.4 9.2

4.5 10.4 9.3 9.2
4.4 10.3 8.9 8.7
4.9 11.4 10.1 9.6

5.4 11.7 11.0 10.8
5.0 10.4 10.5 10.2
4.2 9.0 9.3 8.8

0.9 1.6 1.8 1.3
1.0 1.6 2.7 1.5
0.6 1.1 2.3 1.0
0.3 0.5 1.4 0.4
0.3 0.4 1.2 0.3

0.1 0.3 0.5 0.2

0.1 0.6 0.5 0.1
0.1 0.7 0.6 0.2
0.2 0.7 0.7 0.2

0.2 0.5 0.7 0.3
0.3 0.5 0.9 0.4
0.4 0.5 0.9 0.5

0.4 0.6 0.9 0.5
0.3 0.5 0.9 0.4
0.3 0.5 • 0.9 0.5

0.3 0.5 1.2 0.4
0.2 0.5 1.0 0.4
0.2 0.3 0.9 0.3

15.5 23.9 11.4 12.1
13.3 24.4 10.7 13.8
11.7 21.1 10.7 12.1
7.9 15.8 6.6 8.2
7.9 14.9 6.0 8.5

7.3 14.0 4.8 7.4

7.1 - - 12.5 4.8 7.2
7.6 13.0 4.8 7.6
8.6 14.1 5.3 8.6

9.4 15.3 5.9 9.5
10.3 16.0 6.3 10.3
10.9 16.0 6.5 10.6

10.3 15.4 6.4 10.3
10.2 15.3 6.1 10.1
'11.1 17.4 6.9 10.8

12.3 19.2 7.5 11.3
11.6 18.1 6.8 10.4
9.6 15.9 5.5 9.1

1.1 1.3 0.4 0.3
1.2 1.4 0.5 0.4
1.1 1.5 0.5 0.3
0.6 0.8 0.3 0.1
0.4 0.5 0.3 0.1

0.3 0.3 0.2 0.0

0.3 0.3 0.2 0.0
0.3 0.3 0.2 0.1
0.3 0.4 0.3 0.1

0.4 0.4 0.3 0.1
0.4 0.6 0.3 0.1
0.6 0.6 0.4 0.1

0.5 0.6 0.3 0.1
0.5 0.6 0.3 0.1
0.6 0.6 0.3 0.1

0.5 0.5 0.3 0.1
0.4 0.5 0.2 0.1
0.3 0.4 0.2 0.1

20.0 245.9 2.0 24778
21.7 215.8 2.6 218.4
21.6 169.1 3.4 172.5
18.3 113.8 2.8 116.9
18.9 112.8 3.2 116.0

18.0 99.6 3.3 102.9

15.9 92.1 3.3 95.4
17.2 98.0 3.3 101.3
18.5 109.6 3.3 112.9

18.9 120.7 3.4 124.1
19.0 127.6 3.8 131.5
19.0 130.9 4.2 135.0

18.2 126.4 4.2 130.6
18.4 123.3 4.0 127.3
19.9 136.5 4.3 140.8

20.1 147.7 4.9 152.6
19.7 138.4 4.7 143.0
17.6 120.9 4.3 125.2

0.5 25.2 ■ 1.0 26.3
0.8 25.5 1.3 26.8
1.1 18.8 0.6 17.6
0.7 8.7 0.3 9.0
D.5 6.7 0.3 7.0

0.4 4.1 0.4 4.5

0.3 4.6 0.4 5.0
0.3 4.9 0.4 5.4
0.5 5.8 0.5 6.3

0.5 5.8 0.5 6.4
0.5 6.4 0.6 7.0
0.6 8.3 0.7 8.9

0.6 9.7 0.7 10.4
0.6 7.3 0.6 7.9
0.6 7.3 0.7 8.0

0.5 7.2 0.7 7.9
0.4 6.1 0.7 6.8
0.4 5.5 0.6 6.1

Note- About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices coj 4 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also d a 
to a difference between the timing of the two counts, the two series should not be added together.
’Included in South East.
+ Excluding vacancies on government programmes. See note to table 3.1.
(R) See footnote to table 3.1.
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INDUSTRIAL DISPUTES A -I 
Stoppages of work H-. I

All directly involved

Stoppages in progress: cause

I ea

#

INDUSTRIAL DISPUTES A Q 
Stoppages of work:’ summary nr.

Number of stoppages:

K-See Definitions page at the end of the Labour Market Data section for nptes on coverage. Figures for 1993 are provisional.

S41EMPLOYMENT GAZETTEFEBRUARY 1994

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions page at the end of the Labour Market Data 
section. The figures for 1993 are provisional.

stoppages which affected more than one industry group have been counted under 
the industries but only once in the total for all industries and services.
than 50 workers involved.
then 500 working days lost.

Number of workers (000) Working days lost in all stoppages in progress in period (000)

St< ipages in progress>: industry

Uni' « Kingdom 12 months to November 1992 12 months to November 1993

Stop. Workers Working Stop- Workers Working
SIC 380 pages involved days lost pages involved days lost

Agr ture, forestry 
I fishing 1 100 #
xtraction 10 2,600 8,000 5 13,500 26,000

kcoi- mineral oil 
natural gas -

• Ele< :ity, gas, other 
rgy and water 6 6,300 26,000 1 + #

Met processing
; manufacture 4 500 8,000 5 400 ^fiooo

I Min l processing 
manufacture 3 300 1,000 4 500 1,000

fehr pals and man- 
Je fibres
joods nes 9 1,500 6,000 3 400 2,000

|En< ering 28 Sgl0,900 48,000 13 5,200 33,000
[Mcr ehicles 13 6,800 8,000 13 14,800 15,000
lotr ransport 

ipment 6 3,400 9,000 6 3,900 40,000
[Foe drink and

;CCO •: 5 10,100 10,000 3 800 1,000
iTe: 2 100 # 1 + #
|Fo; ar end clothing 1 500 1,000 3 600 #
[Tin- and wooden 

ture 2 200 3,000
[PS printing and 

ishing 7 1,200 5,000 6 500 4,000
[OH manufacturing

stries. f.': 4 600 9,000 1 100 4,000
[Co ction 12 3,900 10,000 3 700 1,000
[Dis tiori, hotels 

catering, repairs - 2 400 1,000
tTra' jrt services 

communication 17 5,400 10,000 33 71,800 161,000
[Sup ing and misc. 

sport services 1 400 1,000 1 100 #
[Ban , finance, 

rance, business 
services and leasin 2 1,700 2,000 1 6,500 7,000

[Pub administration and. 
ary services 75 50,900 207,000 67 240,300 364,000

[Edi pn, research and 
ilopment 31 39,600 87,000 16 20,800 22,000

[He; services 6 1 y600 1,000 4 500 2,000
lOth srvices 16 8,900 52,000 2 200 4,000
[ah i stries 

services 258* 157,300 509,000 193* 382,400 693,000

Stoppages: November 1993

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 17 173,300 178,000

of which, stoppages: 
Beginning in month . 13 172,700* 177,000
Continuing from earlier months 4 600 1,000

United Kingdom 12 months to November 1993

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 58 27,400 154,000
extra-wage and fringe benefits 9 3,200 4,000

Duration and pattern of hours worked 12 14,700 34,000
Redundancy questions 47 319,600 407,000
Trade union matters -- 7 1,400 4,000
Working conditions and supervision 11 4,100 3,000
Manning and work allocation 29 7,800 81,000
Dismissal and other disciplinary measures 20 4,200 6,000

All causes 193 382,400 693,000

Kingdom

SI. 30

Beginning 
in period

In progress 
in period

Beginning 
involvement 
in period in 
any dispute

All involved 
in period

All industries 
and services

(All classes)

Coal, coke, 
mineral oil 
and natural 
gas (11-14)

Metals, 
engineering 
and vehicles 
(21-22,31-37)

Textiles, 
clothing and 
footwear 
(43-45)

Construction

(50)

Transport 
and comm
unication 
(71-79)

All other 
industries 
and services

B9 1,053 1,074 538 720 8SI.920 143 895 38 33 190 622
B9 1,004 1,016 884 887 3,546 217 458 50 22 1,705 1,095
K9F 770 781 759 790 3,702 222 1,456 90 17 1,490 428
|19- 693 701 727 727 4,128 52 655 16 128 625 2,652
B9L 620 630 285 298 1,903 94 953 24 14 177 641

357 369 175 176 761 29 181 1 14 60 476
I9' 240 253 142 148 528 8 60 1 10 12 437

B9? Nov 18 38 12 15 46 3 1 42
Dec 15 29 15 17 34 3 31

[is: Jan 22 35 17 22 56 1 14 1 41
Feb 23 37 5 7 24 1 10 13
Mar 29 40 11 12 35 2 3 1 4 25
Apr 21 35 7 9 24 4 8 12
May 13 24 10 11 28 4 1 7 17
Jun 33 41 11 13 33 - 12 3 18
Jul 22 39 12 ' 15 37 - 10 1 25
Aug 20 29 17 19 54 4 1 1 48
Sep ■ 15 26 14 27’ 70 4 66
Oct 14 20 10 11 47 3 1 43
Nov 17 24 25 28 65 3 1 62
Dec •’ -11 22 2 4 53 1 2 50

p993 Jan 1.6 23 9 12 46 2 44
Feb . 19 27 20 22 71 1 30 39
Mar 25 35 26 33 73 22 1 16 34
Apr 20 26 79 86 154 24 7 115 8
May 16 25 16 23 27 1 •8 17
Jun 14 26 4 8 11 3 5 2
Jul 11 19 42 43 50 9 1 39
Aug 13 19 3 3 18 1 12 6
Sep 14 19 3 3 7 4 1 2
Oct 10 13 2 2 4 2 1 1
Nov 13 17 173 173 178 8 169
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EARNINGS
Earnings and output per head: whole economy - increases over previous year

Per cent (January)

Earnings and output per head: manufacturing - increases over previous year

In January’s Employment Gazette, these charts were published with their headings 
juxtaposed. Apologies for any inconvenience this may have caused.
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EARNINGS C H
Average earnings index: all employees: main industrial sectors O ■ I

. . I lO.t I 13,‘t C.. I ICI.U I 4-4-. O 0.0 ■<-!.< ■ b.b..v o.o , ... o.o .  ---- ■ — ■
L,Nov P 119.4 2.8 3 122.2 122.0 3.7 4 122.9 122.5 3.9 414 118.4 s.118.3 2.3 2'A

GRE 
SIC-

BRITAIN 
30

Whole economy 
(Divisions 0-9)

Manufacturing industries 
(Divisions 2-4)

Production industries 
(Divisions 1-4)

Service industries 
(Divisions 6-9)

Actual Seasonally adjustec Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per cent change Per cent change Per cent change Per cent change
over previous 
12 months

over previous 
12 months

over previous 
12 months

over previous 
12 months

Under- Under- Under- Under-
1991 00 lying * lying * lying * lying *

198 83.5 84.1 83.8 83.8
; 198'
i 199

Annual 
averages

91.1 
100.0 100.0

91.4
100.0 100.0

91.4
100.0 100.0

91.2 
; si 00.0 .?->100.0

199 108.0 108.2 ffi08.6 107.7
> 199 114.6 115.3 115.8 114.1

! 198 an 79.7 80.3 80.6 81.2 80.2 80.8 79.9 80.7
eb 79.8 80.8 80.4 81.0 79.8 80.4 80.4 81.3
'ar; 82.1 81.4 82.4 82.1 81.9 81.9 82.6 81.6

pr W 81.7 81.8 83.1 82.4 82.8 82.2 81.5 81.8
lay 82.2 82.3 83.5 83.2 83.3 83.1 82.1 82.3
•jne 83.4 82.9 84.6 83.7 84.1 83.3 83.4 83.1
Lily.. M 84.6 83.7 85.0 84.0 84.8 83.8 84.8 84.1
ug 83.8 84.3 83.7 84.8 83.7 84.5 84.2 84.4
ept g 84.3 84.8 84.3 85.2 84.2 85.0 84.3 84.9

'Ct 85.0 85.7 85.6 86.3 85.3 86.0 84.8 85.7
ov 86.6 86.4 87.1 87.0 86.9 86.6 86.8 86.7
ec 89.3 87.9 88.7 87.8 88.2 87.3. 90.4 88.5

1 m 87.1 87.7 9.2 9 87.6 88.4 8.8 8% 87.3 87.9 8.8 8% 87.3 88.1 9.2 9
eb .’<• 87.4 88.4 9.4 914 88.3 89.0 9.9 81/2 87.9 88.6 10.2 8% 87.4 88.6 8.9 9%

89.6 88.9 9.2 914 88.9 88.6 7.9 8% 88.8 88.8 8.4 8% 90.3 89.2 9.3 91/2

or '?a 89.6 89.7 9.7 914 90.7 89.9 9.1 81/2 90.4 89.8 9.2 8% 89.7 90.0 10.0 914
•ay 89.8 89.9 9.2 9 90.8 90.5 8.8 8% 90.5 90.3 8.7 8% 89.8 89.9 9.3 9
me 91.1 90.5 9.2 8% 92.0 91.0 8.7 81/2 91.8 90.9 9.1 8% 90.9 90.6 9.0 81/2

Jly 92.1 91*® 8.8 8% 92.8 91.7 9.2 814 92.8 91.7 9.4 9 91.9 91.1 8.4 8%
ug 91.1 91.5 8.5 8% 91.1 92.3 8.8 8% 91.5 92.4 9.3 914 91.0 91.3 8.1 81/2
ept 92.5 93.0 9.7 9 92.1 93.1 9.3 8% 92.0 92.9 9.3 9 92.5 93.2 9.7 8%

■ct 93.3 94.0 9.7 914 93.0 93.7 8.7 9 93.0 93.6 8.9 9% 93.5 94.6 10.4 9
ov 94.6 94.3 9.1 91/4 94.4 94.2 8.3 8% 94.6 94.2 8.8 9 94.4 94.2 8.7 9%
•ec,^| 95.8 94.3 7.3 9% 95.7 94.8 8.0 81/2 95.7 94.9 8.6 9 95.7 937 6.0 9

I 19: an 95.0 95.8 9.2 91/2 • 94.7 95.5 8.0 8% 94.8 95.5 8.6 914 95.4 96.3 9.3 91/4
eb 95.2 96.4 9.0 9’/2 95.8 96.4 8.3 914 95.7 96.4 8.8 9’/2 95.2 96.4 8.8 91/4
lar X; 98.0 97.3 9.4 914 98.2 98.0 10.6 91/2 98.0 98.0 10.4 9% 98.1 97.0 8.7 9%

‘pr 98.0 98.1 9.4 Q3/4 98.5 97.7 8.7 91/2 98.3 97.6 8.8 9% 97.9 98.2 9.1 91/2
lay 99.0 99.2 10.3 9% 99.1 98.8 9.2 91/4 98.9 98.7 9.3 9% 99.3 9£.5 10.7 9%
:une 100.7 100.1 10.6 10 101.0 99.9 9.8 914 101.1 100.2 10.2 9% 100.4 100.0 10.4 10

July 101.3~ 100.2 10.0 10% 101.6 100.4 9.5 91/2 101.5 100.4 9.5 10 101.0 100.1 9.9 10
\ug 101.0 101.5 10.9 10 99.9 -101.3 9.8 914 100.2 101.2 9.5 9% 101.4 101.8 11.5 10
Sept 101.3 ,101.9 9.6 10 101.1 102.2 9.8 91/2 101.3 102.3 10.1 9% 101.0 101.8 9.2 10

Jet 101.7 102.5 9.0 9% 101.6 102..4 9.3 9% 101.8 102.5 9.5 9% 101.3 102.4 8.2 9%
Jov ■ 103.4 103.1 9.3 9% 103.4 103.3 9.7 ’ 91/2 103.5 103.2 9.6 9% 103.0 102.9 9.2 93/4
’ec $$ 105.5 103.8 10.1' 9% 105.1 104.0 9.7 91/2 104.9 103.9 9.6 9% 105.8 103.6 10.4 9/2

11 an .. > 103.8 104.6 9.2 91/2 103.7 104.6 9.5 9% 104.0 104.9 9.8 91/2 103.7 104.7 8.7 91/2
eb 104.1 105.4 9.3 9% 104.5 105.2 9.1 8% 104.8 105.6 9.5 9 103.7 105.0 8.9 9
lar 106.5 105.7 8.6 9 106.1 105.8 8.0 81/2 106.2 106.3 8.5 9 106.9 105.6 8.9 834

-‘pr 106.4 106.5 8.6 8% 'ft 07.6 106.7 9.2 81/2 107.6 107.0 9.6 9 105.6 105.9 7.8 8%
/lay 107.0 107.2 8.1 8% 107.4 107.0 8.3 8% 108.2 107.9 9.3 9 106.5 106.7 7.2 8
June 107.9 107.3 7.2 8 §09.0 107.8 7.9 8% 109.1 108.1 7.9 8% 107.1 106.7 6.7 714

July 109.0 107.8 7.6 7% 3HI09.3 108.1 7.7 8% 109.5 108.3 7.9 81/2 108.5 107.6 7.5 714
Aug 109.2 109.8 8.2 7% 108.2 109.8 8.4 8 'r109.0 110.0 8.7 814 109.2 109.6 7.7 714
Sept 109.3 110.0 7.9 7% 108.6 §09.8 7.4 8 109.6 110.6 8.1 81/2 109.0 109.8 7.9 7/2

Oct 109.3 110.2 7.5 71/2 110.0 ® 10.8 8.2 8 110.3 111.0 8.3 81/2 108.8 110.0 7.4 7%
Nov 111.4 111.0 7.7 7’/2 111.5 ^111.3 7.7 8 112.0 111.7, 8.2 81/4 111.2 111.0 7.9 7%
Dec 112.3 110.5 6.5 71/4 112.7 111.6 7.3 7% 112.9 111.9 7.7. 8 111.9 109.5 5-7 7

I Jan 111.1 111.9 7.0 714 111.6 112.5 7.6 7% 112.1 113.0 7.7 7% 110.8 111.8 6.8 7
Feb 111.9 113.3 7.5 71/2 112.6 113.4 7.8 8% 113.1 113.9 7.9 814 111.7 113.0 7.6 7’/2
Mar 115.8 114.9 8.7 71/2 117.0 116.7 10.3 8 117.2 117.2 10.3 8 115.3 113.9 7.9 7’/4

Apr 113.0 113.1 6.2 7 113.0 112.1 5.1 714 113.8 113.1 5.7 714 112.8 113.1 6.8 7
May 113.9 114.1 6.4 6% 114.8 114.4 6.9 6% 115.3 115.0 6.6 61/2 113.4 113.6 6.5 61/2
June 114.5 113.8 6.1 614 115.4 114.2 5.9 614 115.8 114.8 6.2 61/2 113.8 113.4 6.3 61/4

July 115.1 113.9 5.7 6 116.1 Hl 14.8 6.2 614 116.6 115.2 6.4 61/2 114.5 113.5 5.5 6
Aug ; 114.6 115.3 5.0 5% 115.3 116.9 6.5 6 115.6 116.7 6.1 6% 114.3 114.7 4.7 5%
Sept 114.7 115.4 4.9 51/2 114.9 iS116-1 5.7 6 115.3 116.4 5.2 6 114.3 115.2 4.9 51/2

Oct 116.0 117.0 6.2 5% 116.9 117.8 6.3 5% 117.3 118.1 6.4 5% 115.4 116.7 6.1 51/4
Nov 116.4 116.1 4.6 5 117.7 117.6 5.7 5% 118.2 117.9 5.6 5% 115.8 115.6 4.1 4%
Dec 117.9 ®16.0 5.0 4% 118.8 117.5 5.3 A 514 119.2 118.2 5.6 51/2 117.4 114.9 4,9 41/2

■ 19-3 Jan 116.1 117.0 4.6 4% 117.1 118.1 5.0 5% 117.6 ^118.6 5.0 5% 115.6 116.7 4.4 4’/2
Feb 116.7 118.2 4.3 41/2 118.3 119.2 5.1 5 118.7 119.6 5.0 5 116.1 117.5 4.0 4%
Mar 119.6 118.7 3.3 4 gl21.9 121.6 4.2 5 122.1 122.2 4.3 5 118.5 117.1 2.8 3%

Apr 117.5 117.6 4.0 4 •$119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 : - 3%
May 118.0 118.3 3.7 3% 120.3 19.9 4.8 5 120.8 120.4 4.7 5 116.9 117.0 3.0 , 3
June 118.5 117.8 3.5 3% 121.0 119.6 4.7 5 121.3 120.2 4.7 5 117.0 116.5 2.7-- 2%

July 119.5 118.3 3.9 3’/2 121.9 120.5 5.0 4% 122.4 121.0 5.0 4% 118.3 11:7.3 3.3 23/4
Aug 118.2 118.9 3.1 31/4 119.5 121.1 3.6 414 119.9 121.0 3.7 41/2 117.3 117.7 2.6 2%
Sept 118.0 118.8 2.9 3 120.1 121.4 4.6 414 120.6 121.7 4.6 41/2 116.8 117.7 2.2 274

Oct 118.4 119.4 2.1 3 121.3 122.3 3.8 4% 121.7 122.6 3.8 414 .116.9 118.2 1.3 2%

For a note on' the underlying rate of change see Statistical Update, Employment Gazette, February 1994, page 50.

totes:
E The seasonal adjustment factors currently used are based on data up to April 1991.
£ C'9ures for years 1984-89 on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series was discontinued after July 1989. 
fe ine index has been rebased from 1988=100 to 1990=100, in common with other economic series in the national accounts. Figures on a 1988=100 basis were last published in -;. ■- 
k employment Gazette in September 1993.
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88.9
88.8
92.4

118.8
119.4
119.3

96.9
99.8

101.7

107.5
105.5
108.1

110.9
106.1
107.9

111.0
111.7
114.7

111.8
111.9
113.2

112.7
116.8
113.9

116.8
117.0
116.5

78.7
78.8
75.6

114.6
116.6
121.4

77.2
76.0
80.1

121.9
118.5
119.2

86.1
86.1
89.3

119.9
120.3

91.0
92.0
92.1

91.8
94.1
98.6

85.1
91.8 

100.0 
106.1 
114.0

98.8
99.6

101.1

101.2
100.4
101.2

112.6
113.4
114.8

115.7
114.8
115.1

81.9
82.4
82.5

114.3
115.9
115.6

86.6
84.5
85.8

86.3
89.9
87.3

120.3
118.5
119.5

120.0
121.2

93.7
91.5
92.9

93.2
94.7
94.3

95.9
96.4
98.3

110 >
11C
11C

111 
lie 
ne

79
78
78

81
82
83

79.6
89.7

100.0
108.5
114.0

101.4
101.4
101.4

108.3
108.5
107.7

111.4
110.7
109.6

78.5
78.7
79.9

118.5
117.3
118.4

91.1
88.6
89.9

101.2
103.3
102.6

104.3
105.5
105.9

83.9
84.9
85.3

113.9
114.5
117.3

89.0
90.1
88.4

83
85
87

91
:93 ’
95

92 >
95 i
9< 1

101.9
105.2
105.8

109.9
111.1
114.4

90.6
91.4
91.7

107.1
108.9
110.1

10*
105
107 )

102.0
103.6
103.8

82
81
82

81.2
82.7
88.2

108.4
105.8
107.8

102 '
100
101

117 5)
118 I

90 )
89 ’)
90

123.6
128.8

118 3
126 I
124 5

Food, 
drink ant 
tobacco

314 '
12S )

1239
123.5
123.2

120 4
123 9
129 2

1233
125.9
123.7

Other Metal 
transport goods 
equipment nes

101 )
104 5
107 i

>9£ ) 
1'OC i 
loi j-

82.
89.i 

100.( 
110.5 
118.

91
90
89

S A EARNINGS .v/ ■ w Average earnings index: all employees: by industry (unadjusted)

* England and Wales only. ,  , ,
Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July 1989. .
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette in September 1993-

85 i
84 !
86 ■

(41,42)

GREAT BRITAIN
SIC 1980

1990=100

Agricul
ture and 
forestry *

(01,02)

Coal and 
coke

(11)

Mineral 
oil and 
natural 
gas

(13,14)

Electricity, 
gas, other 
energy 
and water 
supply 
(15-17)

Metal pro
cessing 
and manu
facturing

(21,22)

Mineral 
extraction 
and manu
facturing

(23,24)

Chemicals 
and 
man-made 
fibres

(25,26)

Mechani
cal engi
neering

(32)

Electrical, Motor 
electronic vehicles 
and instru- and parts 
ment engi-
neenng 
(33,34,37) (35)

1988 ) 83.4 80.0 79.0 82.2 86.6 84.0 81.6 83.8 83.8 83.7
1989 j Annual 90.0 90.6 87.0 90.3 92.8 91.9 88.9 92.0 91.7 92.0
1990 ) averages 100.0 100.0 100.0 Moo.o 100.0 100.0 100.0 100.0 100.0 100.0
1991 ) 110.1 113.5 110.8 110.4 106.3 105.8 109.3 109.1 108.6 108.0
1992 ) 113.8 123.8 116.1 117.5 112.0 110.8 116.2 116.9 115.9 117.2

1988 Jan 75.1 75.4 76.8 78.4 84.2 80.3 77.1 80.3 80.9 78.3
Feb 74.3 68.8 75.1 77.9 78.9 81.3 78.1 81.6 81.4 70.0
Mar 76.5 77.7 75.8 78.0 79.3 82.2 77.7 82.4 83.4 85.1

Apr 79.6 83.5 76.6 80.9 92.7 82.5 80.1 82.7 82.4 82.5
May 79.3 78.8 79.3 83.2 81.2 83.8 80.5 83.2 83.0 84.0
June 81.6 78.2 75.9 82.5 84.6 84.5 82.3 83.2 84.0 88.0

July 84.0 82.7 79.8 84.5 96.3 84.4 80.3 84.6 84.0 87.0
Aug 91.2 81.4 78.9 85.3 87.7 83.1 80.9 83.2 83.4 84.3
Sept 95.2 83.0 78.1 83.6 83.5 84.8 80.8 83.7 84.2 83.8

Oct 96.9 83.8 80.0 84.2 96.5 85.1 81.4 85.3 85.2 84.1
Nov 82.2 83.6 86.1 84.5 84.0 86.1 88.3 87.2 86.0 88.3
Dec 84.4 83.0 84.9 83.6 90.5 89.5 91.3 88.5 88.1 88.9

1989 Jan 80.3 85.4 84.1 82.8 93.4 88.0 83.6 87.9 88.0 88.0
Feb 79.3 85.8 82.1 83.7 86.4 89.5 85.5 89.5 88.4 89.6
Mar 82.1 88.8 82.1 87.7 86.2 88.6 84.6 89.8 89.9 91.5

Apr 85.1 89.8 83.6 86.7. 100.7 90.1 87.3 90.9 90.8 89.4
May 86.3 87.6 87.1 88.2 88.8 92.9 88.2 91.3 90.4 91.5
June 86.0 88.5 84.7 90.3 88.5 93.4 88.7 92.7 92.0 92.7

July 92.1 90.0 90.5 94.3 105.4 92.3 87.5 92.7 92.6 93.6
Aug 99.6 92.5 87.6 97.3 87.6 91.3 89.4 91.5 91.9 90.2
Sept 105.3 92.1 86.8 91.2 89.2 93,3 88.5 92.4 92.8 91.0

Oct 100.3 93.8 86.9 92.9 102.7 93.0 89.4 93.5 93.9 92.1
Nov 93.0 97.8 95.1 94.5 90.2 94.5 95.8 94.9 95.1 93.9
Dec 90.3 95.7 93.8 94.1 94.9 95.9 98.5 96.9 95.2 99.9

1990 Jan 86.9 99.8 97.2 92.6 96.5 94.5 94.4 95.9 95.2 91.5
Feb 86.5 99.6 93.3 93.2 90.8 96.1 95.6 97.4 96.8 91.6
Mar 90.1 99.6 95.0 94.5 93.4 97;2 96.0 99.6 99.3 102.7

Apr 92.3 99.3 96.0 95.7 104.9 99.0 98.1 98.0 97.4 102.0
May 92.2 97.4 97.3 97.7 94-7Z 100.2 98.6 99.2 98.9 99.0
June 102.2 98.5 98.9 104.1 103.7 101.9 100.6 100.5 100.0 102.3

July 104.1 98.0 103.2 102.3 114.0 102.3 99.5 101.8 100.5 101.5
Aug 111.1 100.7 102.0 104.6 97.4 99.3 100.1 99.1 99.8 99.9
Sept 116.0 100.7 103.2 103.5 99.2 100.5 99.5 > 1100.5 101.7 99.6

Oct 113.3 102.6 102.9 O&04.4 105.6 101.2 99.8 101.1 102.4 101.6
Nov 105.4 104.8 103.7 104.3 97.8 102.9 106.2 102.5 103.5 103.7
Dec 100.0 98.9 107.2 103.2 101.9 104.8 111.7 104.5 104.6 104.6

1991 Jan 98.9 110.2 110.2 103.4 HU 06.6 102.8 103.0 104.1 103.6 104.2
Feb 101.7 112.8 103.8 105.1 99.4 102.4 >>■'105.8 106.1 105.1 104.4
Mar 100.7 114.2 107.4 104.0 101.2 102.6 g^110.4 107.1 106.7 104.5

Apr 108.2 111.5 8*10.5 105.1 110.1 Si 03.9 105.9 108.1 106.6 116.6
May 105.3 112.5 111.2 115.9 103.4 105.7 106.6 >. >108.3 108.5 106.0
June 105.9 113.8 111.8 106.1 103.7 107.5 107.4 5jgM.2 110.8 109.7

July 112.0 111.8 114.5 109.8 111.3 107.1 108.0 109.8 109.8 109.8
Aug 133.6 113.2 111.1 115.8 108.9 106.2 109.8 109.3 108.4 104.5
Sept 123.0 . 112.5 110.8 120.2 104.6 106.8 110.5 109.4 108.7 106.2

Oct 114.7 113.4 111.4 112.1 112.6 106.9 111.5 111.1 110.5 108.0
Nov 108.7 122.2 111.3 114.4 105.4 108.0 114.7 112.7 111.5 110.0
Dec 108.1 114.2 115.7 113.2 108.4 ;4^109.3 117.8 113.2 112.9 112.3

1992 Jan 105.5 125.0 112.2 112.3 112.6 107.5 113.1 Hl 12.8 112.9 111.9
Feb 101.2 124.5 113.2 112.8 107.5 108.6 113.3 114.0 113.1 115.2
Mar 106.7 127.1 123.0 113.3 109.2 109.5 122.6 117.8 117.5 118.4

Apr 114.2 129.0 112.7 117.2 116.4 109.1 113.3 113.8 113.9 115.1
May 116.3 122.7 113.8 118.8 109.3 110.6 113.7 114.3 115.9 127.2
June 115.2 119.6 116.6 118.1 109.8 112.2 114.8 1163 116.6 120.5

July 117.2 124.3 116.5 118.2 120.9 111.5 115.3 118.0 116.6 119.5
Aug 124.0 121.2 115.6 116.7 108.0 112.1 115.5 116.6 115.1 115.6
Sept . >-126.3 121.3 114.9 117.5 108.5 111.4 114.2 116.2 115.3 114.1

Oct 119.1 117.5 115.5 123.5 121.4 111.7 115.3 122.7 116.0 114.6
Nov 113.3 126.3 117.5 120.9 108.5 112.4 120.0 119.4 117.8 115.8
Dec 107.0 127.2 121.6 120.4 111.9 113.0 123.1 120.5 119.6 117.9

1993 Jan 109.7 127.6 116.6 119.5 121.9 112.4 119.4 120.3 117.8 115.1
Feb 108.9 127.2 116.1 120.1 110.0 114.4 119.2 121.5 119.1 117.7
Mar 113.0 127.6 125.3 121.0 111.6 114.6 130.4 124.5 122.7 119.3

Apr 114.4 132.0 119.3 121.8 114.6 118.6 121.0 120.1 116.8
May 114.7 130.4 117.8 122.9 113.9 115.3 118.9 121.5 123.4 119.2
June •<■^118.6 132.2 118.3 120.5 113.2 117.5 120.9 123.5 122.2 122.5

July 124.1 132.7 122.4 124.1 130.5 116.6 120.2 124.0 122.8 122.2
Aug 134.7 126.8 118.9 121.9 110.1 116.1 118.5 121.1 120.9 119.0
Sep 126.0 130.9 118.4 121.6 113.9 116.0 118.6 122.6 120.5 118.0

Oct 121.2 133.0 119.0 122.9 127.4 115.6 119.2 123.6 122.5 119.8
Nov P 113.7 135.7 120.0 126.2 113.1 116.0 121.7 124.8 123.7 121.1

EARNINGS 5.3
Average earnings index: all employees: by industry (unadjusted)

+ Excluding sea transport.
# excluding private domestic and personal services.

les Leather, 
footwear 
and 
clothing

(44,45)

Paper 
products 
printing 
and 
publishing 
(47)

Rubber, 
plastics, 
timber and 
other man
ufacturing 
(46,48,49)

Construc
tion

(50)

Distribu
tion and 
repairs

(61,62, 
64,65,67)

Hotels and Transport Banking, finance Public Education Other Whole 
economy

GREAT BRITAIN 
SIC 1980

1990=100

catering

(66)

and comm
unication +

(71,72, 
75-77,79)

insurance and 
business 
services 
(81-82, 
83pt-84pt)

admini
stration

(91-92pt)

and health 
services

(93,95)

services #

(92pt,94,96 
pt,97,98pt)

15.0 86.4 88.1 85.1 80.3 85.2 84.5 84.2 82.5 82.8 84.7 81.3 83.5 1988 )
.1.3 92.5 93.5 91.6 89.7 92.6 90.9 90.6 90.7 90.1 92.0 90.5 91.2 1989 ) Annual
)0.0 100.0 100.0 100.0 100.0 100.0 ?• #100.0 100.0 100.0 100.0 100.0 100.0 100.0 1990 ) averages
)9.0 106.8 107.2 107.2 108.0 106.3 108.7 108.3 106.8 107.7 109.4 108.0 108.0 1991 j
7.9, 112.4 ■^113.7 113.7 113.1 110.5 g|g15.2 115.2 113.1 114.1 118.7 <§.^13.5 114.6 1992 )

31.8 83.8 83.6 80.9 75.0 81.5 81.1 81.9 79.0 78.9 78.8 79.6 79.7 1988 Jan
11.9 84.2 84.1 82.1 75.4 81.9 80.3 81.3 79.9 80.5 79.2 78.0 79.8 Feb
13.9.-; 86.4 86.3 83.8 79.2 85.3 . 81.9 82.3 82.5 81.4 82.3 78.4 82.1 Mar

33iM 86.9 86.1 82.3 77.6 83.7 82.4 83.6 81.4 80.0 79.7 78.8 81.7<£ Apr
>4.1 > 86.4 87.8 84.9 77.8 84.6 83.7 83.2 81.5 81.1 80.1 80.6 82.2 May
6.5 87.7 90.0 86.4 80.6 85.7 84.3 83.1 82.8 81.7 83.9 81.9 83.4 June

7.2 87.2 89.3 87.2 81.6 85.0 84.6 84.5 83.3 84.2 87.8 83.2 84.6 '/July
4.9 86.9 89.3 85.3 79.5 85.2 84.2 84.3 82.2 83.0 87.1 81.5 83.8 Aug
5.5 85.8 90.0 86.0 81.9 86.1 84.9 86.0 81.4 83.3 85.7 82.5 84.3 Sept

6.1 86.5 90.2 86.7 83.0 86.3 86.5 86..T 81.4 85.7 85.4 82.1 85.0 Oct
3-0 87.2 90.4 87.2 85.2 87.0 87.1 86.9 87.5 87.7 86.3 82.9 86.6 Nov
5.4 87-MB 90.2 88.6 86.5 90.6 92.8 86.5 87.5 86.4 100.6 86.7 89.3 Dec

7.1 89.8 89.5 87.6 84.0 89.3 87.6 86.4 86.6 86.7 87.1 87.7 87.1 1989 Jan
7.7 90.4 89.5 91.2 85.1 89.5 87.5 86.7 86.7 87.7 87.0 85.2 87.4 Feb

92.1 91.2 89.4 89.2 93.4 89.9 87.4 94.6 88.0 87.5 86.9 89.6 Mar

).oi : 90.9 92.4 89.3 86.9 93.3 88.3 89.8 89.4 87.8 88.5 87.6 89.6 Apr
i.2 92.5 93.2 90.8 87.2 91.7 89.7 89.2 88.5 88.3 91.4 87.6 89.8 May
+.o 93.6 94.9 93.2 90.5 93.1 90.2 89.1 89.5 88.6 93.5 91.3 91.1 June

.2 94.0 94.4 92.9 90.1 92.2 90.0 91.8 92.0 88.5 94.7 92.9 92.1 July
1.7 91.7 94.1 91.6 87.7 91.6 90.8 90.2 89.1 88.1 96.4 89.9 91.1 Aug
2.4 93.1 95.9 93.1 91.5 93.9 91.2 90.6 88.7 91.7 97.1 92.8 92.5 Sept

2.9 > 93.7 94.9 92.1 91.4 92.4 92.0 98.6 90.3 94.9 93.9 93.1 93.3 Oct
5.8 94.1 95.4 94.0 95.5 93.0 93.8 94.2 95.4 96.0 93.7 95.0 94.6 Nov
4.0 > 94.3 96.3 94.6 97.5 97.4 99.3 93.1 97.4 95.4 93.4 96.5 95.8 Dec

5.0;' 97.0 95.7 95.3 94.7 95.2 94.7 96.6 95.8 95.0 94.7 95.8 95.0 1990 Jan
5.4 97.2 95.8 98.5 94.5 96.2 94.3 94.4 95.2 96.5 93.4 96.5 95.2 Feb
7.8 98.3 98.2 99.0 98.9 100.3 96.3 96.1 102.5 96.6 94.7 96.4 98.0 Mar

7.0 97.8 98.3 97.8 98.3 99.9 97.4 97.3 98.5 95.9 96.4 100.9 98.0 Apr
9.9S| 100.3 98.8 98.5 97.6 99.7 100.7 97.9 99.3 97.9 101.8 97.1 99.0 May
mi 100.5 100.7 100.4 101.2 100.3 100.4 101.6 100.4 100.3 99.9 99.3 100.7 June

1.1 101.0 100.9 100.7 101.7 100.3 99.8 101.8 101.3 100.1 101.6 102.0 101.3 July
0.7 99.4 101.0 99.1 98.9 100.1 101.4 99.2 98.6 103.0 106.2 101.6 101.0 Aug
2.Cg| 100.9 102.6 101.6 100.4 100.9 101.3 99.8 98.6 102.2 103.4 101.1 101.3 Sept

21.8 101.1 ; 102.0 101.1 101.9 100.3 101.3 100.6 99.5 104.7 102.2 100.0 101.7 Oct
'3.8 102.4 102.8 103.1 105.3 101.2 102.9 102.7 104.4 104.1 102.8 103.6 103.4 Nov
<3.2 104.1 103.2 105.0 106.4 105.6 109.5 112.0 105.8 103.7 102.8 105.5 105.5 Dec

->2» 102.8 103.1 102.4 104.1 102.3 104.4 105.3 104.4 104.1 103.6 102.4 103.8 1991 Jan
'3.7|i 103.7 102.3 104.5 105.0 103.0 104.9 105.0 102.1 104.8 103.8 104.6 104.1 Feb
4.7j| 105.3 104.0 104.6 105.9 107.0 104.9 / ^106.0. 111.3 105.1 104.7 106.4 106.5 Mar
'5.9'8 105.9 >>104.9 105.3 107.1 105.9 105.5 £<>106.5 104.6 104.1 107.1 105.6 106.4 Apr
7.7 106.8 105.8 106.9 106.0 106.4 107.8 106.8 105.3 105.6 108.4 106.3 107.0 May
o.W| 108.6 108.0 108.9 110.3 107.1 109.6 105.8 106.8 105.1 109.4 107.7 107.9 June

3.1 107.8 108.8 108.3 110.0 107.0 108.7 107.6 106.4 109.1 113.5 106.4 '<>-109.0 July
1.1 106.5 108.3 106.7 106.3 106.4 111.5 109.9 105.9 108.6 115.5 109.8 109.2 Aug
0.4 107.0 109.3 107.9 108.2 106.6 109.4 112.5 105.2 110.7 111.7 108.6 109.3 Sept

■1.9. 108.4 108.8 109.0 108.7 105.4 109.4 110.8 105.9 112.6 110.2 110.4 109.3 Oct
2.2 109.4 110.6 110.0 110.6 109.4 111.3 SW12.1 111.5 111.4 111.4 112.5 111.4 Nov

13.9. 109.3 Si 12.1 112.4 114.3 109.2 117.0 11 o. 112.0 111.1 113.6 115.7 J;, 11'12.3 Dec

13.3 ■ 109.0 •109.8 109.5 109.9 107.8 112.0 111.4 110.7 111.1 112.9 112.0 111.1 1992 Jan
14.9 110.5 110.0 113.5 111.2 109.5 112.0 112.0 112.1 1 .-11-1.7 112.8 113.1 3l1il;9 Feb
18.0 112.1 113.2 117.5 115.0 114.0 113.7 113.2 121.6 113.3 114.2 113.1 HE15-8 Mar

' I3.jg 108.1 . 112.0 110.8 110.7 110.9 115.8 112.3 111.4 111.5 ’ fes 113.6 113.0 Apr
! 17.4 111.4 113.1 112.5 110.5 110.1 116.4 114.3 112.2 111.4 >>119.4 113.3 >-113.9 May
19.2 112.5 113.7 113.8 114.1 110.4 113.7 116.2 111.1 > 113.9 SB119-7 112.1 114.5 June

120.0 113.3 114.3 >>.114.3 113.7 110.8 115.1 117.6 112.1 ’ ©112.2 122.6 HEip.7 08l5.1 July
120.1 113.8 115.6 113.2 -Z-111.2 109.8 114.8 114.6 110.8 *114.3 0124.1 . 112.3 K»14.6 Aug
118.1 112.3 114.6 114.3 112.7 109.7 115.1 115.6 110.4 ^116.8 121.3 i|ljl3.0 114.7 Sept

119.9 114.0 115.7 ->’>113.9 114.6 110.0 115.4 118.1 111.6 119.6 |Hl21.0 1134 116.0 Oct
120.2 115.7 115.7 4-4 £>£114.3 109.6 116.3 117.5 116.0 117.5 119.5 116.5 116.4 Nov
120.1 . 115.9 116.6 ^®16.9 118.7 113.5 122.6 119.7 117.5 116.2 119.4 mi 18.4 117.9 Dec

119.8 115.1 114.5 113.8 114.9 111.9 115.7 ■BwIBb 112.6 117.2 118.7 116.4 3816.1 1993 Jan
120.2 116.6 115.4 >>>116.9 114.6 112.0 117.4 116.7 115.5 118.4 118.5 116.6 116.7 Feb
122.5 115.6 118.8 118.9 119.0 115.2 117.7 |g||l8.7 123.0 117.8 118.7 116.1 119.6 Mar

122.8 116.3 117.3. 115.5 116.5 113.3 116.8 117.5 116.1 117.6 118.5 117.8 117.5 Apr
125.1 116.4 118.5 117.4 115.9 112.0 118.1 119.2 115.6 119.5 119.3 117.3 118.0 May
127.0 118.5 119.5 118.3 119.0 113.4 118.1 120.6 , T>4-2 120.1 119.7 113.3 118.5 June

125.2 119.6 119.0 119.1 116.5 115.8 117.3 £58)20.9 116.0 119.5 122.3 113.7 119.5 July
124.9 117.5 119.4 116.3 115.2 112.2 117.2 118.2 ,,314.8 120.3 124.4 113.0 118.2 Aug
124.5 119.5 120.8 118.1 114.9 112.0 119.6 118.7 114.3 119.5 121.8 114.1 118.0 Sept

125.2 119.2 120.6 118.2 115.3 112.4 116.4 ■$19.3 115.3 -•X 120.2 120.2 115.0 118.4 Oct
125.3 117.8 121.5 118.8 116.9 112.9 116.4 121.0 . , I19-5 121.1 120.4 117.1 119.7 NovP
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61,62,64,65,67 665044741-423340

WOMEN

printing and industries 
publishing

Metal goods, Food, drink Paper 
electronic engineering and tobacco products, 
and vehicles 
industries

GREAT BRITAIN Agriculture 
forestry 
fishing

Other manu- Construction Distribution Hotels and 
factoring and repairs catering

Mechanical Electrical/ 
engineering 
engineering

Energy and Extraction 
water supply minerals/ores 
industries other than 

fuels; manu
facture of 
metals, mine
ral products/ 
chemicals 

1 2 32

c A EARNINGS AND HOURS , , u .
□. Average earnings and hours of full-time manual employees by industry emplpy- 

ees on adult rates whose pay was not affected by absence for the survey period

AT APRIL
SIC 1980
MEN

Weekly 
1986

earnings
131.4 213.2 191.5 182.6 176.5 182.7 184.3 216.4 180.3 167.2 146.8 126.0

1987 135.1 228.4 205.3 191.6 188.7 194.4 194.8 231.9 193.1 180.5 156.7 128.8
1988 154.2 252.8 221.3 211.8 201.2 212.2 209.2 247.9 208.0 195.8 169.0 142.4
1989 162.0 270.7 242.7 232.9 221.2 232.3 225.1 263.7 222.1 214.2 184.9 154.3 \
1990 179.5 298.7 262.0 252.7 239.4 252.0 247.7 276.8 241.2 245.7 200.0 165.7
1990 178.1 302.8 262.4 254.8 243.1 254.0 248.5 280.5 242.2 245.9 204.4 165.0
1991 192.5 334. iK 273.1 261.4 250.7 263.2 269.2 294.1 254.2 257.1 217.0 174.4
1992 203.1 360.0 292.7 279.3 270.2 282.2 280.7 311.2 270.2 274.7 227.3 184.4
1993 211.7 369.0 302.9 289.4 276.9 289.6 289.6 319.9 278.9 274.3 235.0 186.6

Hours worked 
1QRA 45 9 42.0 44.9 45.0 44.1 44.3 45.9 43.3 44.7 44.4 43.7 42.8
1987 44.6 42.5 45.2 44.8 44.2 44.4 45.8 43.6 44.8 44.6 44.0 43.7
1988 46.8 42.8 45.2 46.1 44.5 45.2 46.1 44.2 45.3 45.4 43.9 42.9
1989 46.7 43.3 45.4 46.6 45.2 45.7 46.2 43.9 45.2 46.0 44.0 42.4
1990 47.5 43.5 45.0 46.2 45.0 45.4 46.6 43.6 45.0 46.0 44.0 42.6
1990 47.6 43.5 45.0 46.3 44.9 45.5 46.5 43.7 45.1 46.0 44.3 42.5
1991 47.8 43.8 44.0 44.0 43.3 43.3 46.2 42.7 44.1 45.4 43.8 41.9
1992 47.0 43.6 44.1 44.9 43.1 43.7 46.0 42.6 44.3 45.1 43.6 41.8
1993 46.8 43.0 44.2 44.3 43.0 43.3 45.4 42.9 44.2 44.7 43.8 41.9

Hourly earnings
1QRA 2.89 5.02 4.27 4.05 4.01 4.12 4.03 4.97 4.03 3.75 3.36 2.94
1987 3.00 5.34 4.54 4.28 4.27 4.38 4.26 5.24 4.28 4.04 3.56 3.03
1988 3.27 5.88 4.89 4.60 4.52 4.70 4.51 5.54 4.56 4.30 3.85 3.29
1989 3.45 6.17 5.34 4.99 4.90 5.08 4.86 5.97 4.90 4.64 4.20 3.64
1990 3.77 6.77 5.80 5.46 5.32 5.53 5.31 6.32 5.34 5.31 4.55 3.86
1990 3.73 6.83 5.81 5.50 5.41 5.58 5.33 6.41 5.36 5.31 4.62 3.83
1991 4.02 7.50 6.19 5.95 5.80 6.08 5.84 6.82 5.74 5.63 4.97 4.13
1992 4.36 8.22 6.61 6.24 6.27 6.45 6.09 7.28 6.08 6.05 5.24 4.37
1993 4.54 8.54 6.81 6.53 6.40 6.68 6.41 7.40 6.29 6.12 5.39 4.44

Weekly earnings
1QRA 103.1 117.4 116.7 113.7 117.1 118.0 130.0 107.5 100.0 90.3
1987 111.8 124.2 127.5 124.3 127.6 127.6 136.2 114.4 106.3 96.2
1988 109.0 133.3 131.6 132.6 136.0 134.2 148.5 122.8 113g™ 105.0
1989 118.7 147.3 141.7 143.6 146.1 146.1 161.8 132.7 125.4 115.4
1990 134.3 164.9 159.9 155.2 159.0 164.6 175.7 147.4 132.7 126.2
1990 132.2 165.6 158.8 154.2 158.3 162.9 182.9 147.7 :135.0 124.5
1991 142.1 176.3 166.8 162.4 167.2 176.8 185.1 157.2 “2/148.8 135.0
1992 152.6 - ,'190.1 180.0 175.4 181.2 191.3 193.8 168.4 153.1 137.7
1993 157.6 :'^98.0 185.5 180.5 187.4 201.8 210.7 177.3 164.3 139.3

ALL

1986 41.3 39.9 41.0 40.0 40.4 40.5 40.0 39.8 39.4 38.2
1987 41.7 40.0 41.1 40.6 40.8 41.0 39.6 40.0 39.4 38.9
1988 40.8 40.3 41.4 40.9 41.1 41.1 39.9 40.2 39.5 38.7
1989 40.9 40.3 41.1 40.9 41.0 41.5 40.2 40.2 39.8 39.2
1990 41.1 40.7 41.5 40.7 40.9 41.6 40.3 40.3 39.5 39.0
1990 41.2 40.9 41.6 40.8 41.0 41.6 40.2 40.3 39.6 39.0
1991 42.3 40.3 39.8 40.0 39.9 41.5 39.8 40.0 40.0 39.1
1992 40.9 40.3 40.7 40.3 40.3 41.7 39.7 40.2 39.6 39.1
1993 42.2 40.4 40.3 40.4 40.4 41.6 40.5 40.3 40.1 38.7 J

Hourly earnings 
1 Afifi 2.50 2.94 2.87 2.85 2.90 2.92 3.23 2.70 2.55 2.39
1987 2.69 3.11 3.10 3.06 3.12 3.12 3.44 2.87 2.70 2.55
1988 2.69 3.31 3.18 3.24 3.30 3.26 3.72 3.05 2.88 2.75
1989 2.94 3.65 3.45 3.51 3.57 3.53 4.02 3.30 3.14 2.97
1990 3.33 4.06 3.85 3.81 3.89 3.96 4.36 3.66 3.37 3.26
1990 3.29 4.06 3.82 3.78 3.86 3.91 4.55 3.67 3.42 3.20
1991 3.39 4.38 4.19 4.06 4.18 4.27 4.65 3.93 3.72 3.50
1992 3.77 4.71 4.44 4.36 4.50 4.59 4.88 4.19 3.87 3.59
1993 3.75 4.90 4.60 4.48 4.64 4.84 5.20 4.40 4.08 3.67

Weekly earnings
1986 129.4 211.5 182.0 178.5 157.5 173.9 169.2 201.6 159.3 166.7 140.9 108.9
1987 133.4 227.1 195.4 187.5 169.9 185.4 Zv1$9.1 215.1 170.3 180.2 150.3 113.1
1988 149.7 251.5 210«S 207.3 180.9 201.8 190.8 231.3 182.9 195.2 162.2 124.9
1989 158.0 268.9 231.8 227.1 196.8 220.2 206.1 246.4 195.4 213.7 177.9 135.0
1990 175.6 296.6 250.4 247.0 213.8 239.2 227.0 258.7 214.2 244.9 192.4 145.7
1990 174.4 300.6 250.3 248.8 216.3 240.7 226.8 261.9 214.2 245.2 195.4 144.2
1991 187.6 331.5 260.9 255.4 224.5 250.3 244.2 272.6 225.0 256.6 207.8 155.5
1992 198.7 357.6 280.1 273.6 242.4 268.3 258.1 289.4 240.4 274.0 218. -R- 162.3
1993 207.0 366.7 289.7 283.4 250.0 276.1 267.3 301.3 250.0 273.7 226.5 164.5

1986 44.9 42.0 44.2 44.7 42.8 43.8 44.6 42.7 . 43.3 44.4 43.2 40.6
1987 44.3 42.4 44.5 44.6 43.2 43.9 44.6 42.9 43.4 44.6 43.4 41.4
1988 46.2 42.7 44.6 45.8 43.4 44.6 44.9 43.4 43.8 45.3 43.4 40.9
1989 46.2 43.2 44.8 46.3 43.8 45.1 45.1 43.2 43.7 46.0 43.5 40.8
1990 46.9 43.4 44.5 45.9 43.7 44.8 45.3 43.0 43.7 45.9 43.5 40.7
1990 47.0 43.4 44.5 46.0 43.7 44.9 45.2 43.0 43.6 46.0 43.7 40.7
1991 47.3 43.7 43.6 43.7 42.3 42.8 44.9 42.1 42.9 45.3 43.3 40.5
1992 46.5 43.5 43.7 44.6 42.2 43.3 44.8 42.1 43.0 45.0 43.1 40.5
1993 46.4 42.9 43.7 44.1 42.3 42.9 44.4 42.4 43.1 44.7 43.4 40.3

Hourly earnings 
1986 2.86 4.98 4.11 3.99 3.68 3.97 3.79 4.69 3.67 3.75 3.27 2.69
1987 2.98 5.31 4.38 4.21 3.93 4.22 4.01 4.93 3.90 4.04 3.46 2.81
1988 3.22 5.85 4.70 4.53 4.16 4.52 4.22 5.26 4.15 4.30 3.74 3.04
1989 3.41 6.14 5.16 4.91 4.50 4.89 4.56 5.66 4.45 4.64 4.08 3.31
1990 3.73 6.73 5.61 5.37 4.89 5.33 4.99 5.99 4.88 5.29 4.43 3.56
1990 3.70 6.79 5.64-- : 5.41 4.95 5.36 4.99 6.07 4.89 5.30 4.48 3.51
1991 3.97 7.46 5.97 5.85 5.31 5.84 5.43 6.41 5.22 5.63 4.81 3.83
1992 4.32 8.18 6.39 6.14 5.73 6.20 5.72 6.84 5.56 6.04 5.09 4.01
1993 4.47 8.51 6.58 6.42 5.88 6.43 6.02 7.02 5.77 6.11 5.24 4.09

Note: Results for each year up to and including 1989 together with the first row of figures for 1990 are based on the Key list of Occupations for Statistical Purposes (KOS).
Results for 1991 onwards together with the second row of figures for 1990 are based on the Standard Occupational Classification (SOC). See Technical note on page 610 of the November 
1991 issue of Employment Gazette.

denotes information not available.
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es on adult rates whose pay was not affected by absence for the survey period
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0-9

190.1 192.4 190.9 230.5 163.9 169.6 148.3 144.9 148.2 183.4 162.9
£

174.4
202.0 206.9 203.6 233.2 167.4 175.3 156.8 153.2 154.8 195.9 172.0 185.5

i 1 215.2 212.5 214.3 260.6 176.6 188.4 174.0 163.8 168.2 212.3 184.0 200.6
229.1 233.3 230.7 278.0 207.8 208.2 182.8 177.3 181.5 230.6 200.5 217.8

i r 247.1 248.6 247.7 312.4 233.5 234.8 200.9 189.6 197.4 250.0 216.8 237.2
! 1 249.9 248.1 249.2 312.0 231.7 235.0 202.0 190.2 197.6 251.4 219.7 239.5
i 2 269.1 261.8 266.5 335.1 248.2 250.9 219.6 207.6 216.7 261.8 236.4 253.1

2 ’ 280.3 284.6 281.8 f 344.6 254.8 259.2 231.5 222.4 228.5 279.7 248.2 268.3
2 292.9 286.4 290.7 336.0 252.6 256.8 255.9 232.3 237.8 287.9 254.2 274.3

48.3 45.5 47.3 41.0 45.2 44.3. 42.5 43.7 43.0 44.5 44.7®? 44.5
48.7 45.6 47.6 40.2 . 45.3 44.0 42.1 43.3 42.5 44.7 44.8 44.6
49.4 44.6 47.7 39.7 46.0 44.6 42.4 43.2 42.9 45.2 45.0 45.0
49.9 43.6 47.5 40.7 47.2 45.5 42.6 43.4 43.2 45.5 45.1 45.3
49.8 44.2 47.6 41.0 48.0 46.6 43.3 42.8 43.1 45.2 45.2 45.2
50.1 44.3 47.8 41.4 48.9 47.2 43.4 43.0 43.3 45.3 45.5 45.4
48.8 42.9 46.6 41.4 48.6 47.0 42.2 43.2 43.1 43.7 44.9 44.4
48.7 44.5 47.2 41.6 47.4 46.3 42.4 43.0 42.8 44.0 44.9 44.5
49.1 42.7 46.8 40.5 48.1 46.6 41.9 42.7 42.6 43.8 44.7 44.3

3.95 4.23 4.05 5.62 3.72 3.89 3.48 3.31 3.46 4.12 3.66 3.93
4.16 4.54 4.28 5.81 3.78 4.04 3.73 3.54 3.64 4.38 3.86 4.17
4.36 4.77 4.50 6.66 3.94 4.31 4.10 3.78 3.92 4.68 4.11 4.46
4.59 5.36 4.86 . 6.88 4.49 4.64 4.28 4.08 4.20 5.06 4.46 4.81
4.96 5.62 5.20 7.71 5.0-4- 5.17 4.61 4.43 4.59 5.51 4.82 5.25
4.98 5.60 5.22 7.69 4.93' 5.12 4.65 4.43 4.57 5.55 4.85 5.28
5.51 6.10 5.71 8.18 5.22 5.42 5.20 4.78 5.03 5.98 5.28 5.70
5.78 6.39 5.99 8.30 5.47 5.67 5.48 5.17 5.36 6.35 5.56 6.05
6.00 6.7-1 6.23 8.39 5.40 5.60 6.10 5.44 5.62 6.56 5.72 6.21

■ 141.5 146.6 143.3 118.9 112.4 97.7 101.5 111.6 102.8 107.5■ 159.8 155.0 158.1 124.3 125.7 124.0 104.6 108.7 119.6 110.4 115.3
170.0 166.2 168.7 139.4 141.8 135.5 112.4 116.8 127.9 118.8 123.6

S3OI 1 ■ 175.0 193.0 181.5 150.9 147.0 125.7 128.4 138.2 131.4 134.9
191.8 204.6 196.1 164.2 169.7 159.2 137.1 140.5 152.8 143.3 148.0
199.0 205.4 201.2 169.1 178.1 157.1 133.9 138.7 152.8 143.6 148.4
222.2 223.3 222.6 183.7 186.9 170.5 142.6 149.7 162.1 156.3 159.2■ 244.9 243.4 244.4 185.5 189.4 195.0 156.1 • 161.6 174.4 166.0 170.1
286.1 246.4 272.9 193.1 197.0 201.8 159.4 166.0 182.4 172.3 177.1-

!/'
42.0 42.3 42.1 37.9 38.6 38.2 38.5 40.0 38.8 39.5
42.5 42.4 42.5 38.0 37.3 38.9 38.0 38.4 40.3 F 38.9 39.7
43.5 41.9 42.8 38.1 39.0 38.2 38.6 40.5 39.0 . 39.8
42.4 42.0 42.3 40.0 39.0 39.0 38.3 38.6 40.4 39.2 39.9
41.5 41.0 41.3 40.6 39.3 38.6 37.9 38.4 40.5 ' 39.0 39.8
41.9 41.0 41.5 41.3 39.6 38.8 39.1 38.8 40.5 39.3 40.0
41.7 40.9 41.4 40.2 39.3 38.8 38.7 39.0 40.0 39.4 39.7fe 42.3 42.4 42.3 41.5 40.5 40.1 38.9 38.9 40.2 39.4 39.8
42.8 41.0 41.9 40.7^ 40.1 38.9 38.5 38.8 40.4 39.2 39.8

3.22 3.46 3.32 3.16 2:92 2.55 2.65 2.79 2.66 2.73S 3 3.51 3.66 3.57 3.39 3.45 3.20 2.74 2.84 2.97 2.85 2.92
3.60 3.97 3.75 3.78 3.48 2.94 3.04 3.15 3.04 3.11
3.89 4.59 4.20 3.81 3.95 3.78 3.27 3.35 3.42 3.35 3.39
4.31 4.99 4.58 4.22 4.47 4.09 3.62 3.68 3.77 3.67 3.72UH 9 4.44 5.01 4.68 4.18 4.59 4.00 3.43 3.59 3.77 3.64 3.71
5.03 5.45 5.21 4.79 4.95 4.41 3.70 3.87 4.06 3.97 4.01

Sil 5.22 5.75 5.46 4.77 5.02 4.87 4.06 4.22 4.34 4.22 4.28
5.52 6.01 5.74 4.86 5.04 5.23 4.19 4.32 4.53 4.32 4.42

187.8 190.1 188.6 218.2 157.3 164.8 142.0 125.1 132.4 169.6 151.0 163.2
199.8 204.1 201.2 218.8 161.0 169.6 150.4 133.1 139.1 181.1 159.4 173.5■ 212.7 210.0 211.8 251.0 171.8 183.6 167.3 142.5 150.2 195.5 170.7 187.2

,9 225.6 230.7 ' 227.5 267.1 199.6 202.2 175.5 155.5 162.1 212.1 186.3 203.2
242.6 245.6 /243.8 301.7 223.9 227.9 192.7 166.6 175.9 231.1 200.9 221.2■ 245.8 245.1 245.6 298.4 225.0 229.6 193.6 168.6 176.4 231.9 203.6 223.3
265.7 259.0 263.3 322.1 240.0 244.4 210.3 181.8 192.1 J- 241.9 219.4 236.22 1 2'- 9 277.7 281.6 279.1 333. iW 247.3 252.5 224.6 196.6 204.2 258.9 230.9 250.7

I 4 292.4 283.5 289.4 318.8 247.2 251.8 246.3 203.2 210.6 267.4 236.5 256.6

48.0 45.3 47.0 40.3 44.4 43.7 41.8 41.4 41.5 43.7 43.6 43.6
'9 48.5 45.4 47.4 39.5 44.2 43.3 41.5 41.1 41.2 43.8 43.7 43.8

8 49.1 44.4 47.5 39.3 45.3 44.0 41.8 41.2 41 ;5 44.3 43.8 44.2
• t. 43.0 49.5 43.5 47.2 40.2 46.2 44.9 41.9 41.3 41.6 44.5 43.9 44.4• [. 42.8 49.2 44.0 47.2 40.6 47.1 45.9 42.4 40.8 41.4 44.3 43.9 44.3

| 42.9 49.6 44.0 47.4 40.9 48.1 46.5 42.5 41.6 41.7 44.3 44.2 44.4
| 42.6 48.4 42.7 46.3 41.0 47.5 46.2 41.6 41.5 41.6 42.9 43.8 43.6| 42.4 48.3 44.4 46.9 41.3 46.8 45.8 41.9 41.5 41.4 43.2 43.8 • 43.71 42.5 48.8 42.5 46.5 40.3 47.4 46.1 ;. 41.4 41.1 41.2 43.1 43.6 43.5

3.16 3.93 4.20 4.02 5.43 3.62 3.83 3.39 3.02 3.21 3.88 3.49 3.75
3.33 4.13 4.49 4.25 5.55 3.73 3.99 3.63 3.24 3.40 4.13 3.68 3.98
3.59 4.34 4.73 4.46 6.47 - 3.91 4.27 4.00 3.47 3.65 4.41 3.93 4.25
3.93 4.56 5.31 4.83 6.68 4.41 4.58 4.19 3.77 3.92 4.76 4.26 4.59
4.24 4.92 5.58 5.17 7.49 4.95 5.11 4.52 4.12 4.28 5.20 4.61 5.00
4.25 4.96 5.57 5.19 7.42 4.87 5.08 4.54 4.08 4.25 5.22 4.64 5.03

i 4.57 5.49 6.06 , 5.68 7.96 5.18 5.38 5.06 4.39 4.64 5.62 5.04 5.43
4.82 5.75 6.35 5.96 8.19 5.40 5.62 5.37 4.77 4.98 5.98 5.32 5.76
4.93 5.98 6.66 6.21 ’ 8.07 5.36 5.56 5.96 4.98 5.18 6.19 5.46 5.92
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8e earnings and hours
. O Average earnings and hours of full-time non-manual employees by industry: 

employees on adult rates whose pay was not affected by absence for the survey period

MEN

GREATBRITAIN Agriculture Energy and Extraction Mechanical Electrical/ Metal goods, Food, drink Paper Other manu- Construction Distribution Hotelsand
forestry water supply minerals/ores engineering electronic engineering and tobacco products, facturing and repairs catering
fishing industries other than engineering and vehicles printing and industries

fuels; manu
facture of

industries publishing

metals, mine
ral products/

ATAPRIL chemicals
SIC 1980 0 1 2 32 34 3 41-42 47 4 50 61,62,64,65,67 6

Weekly earnings
204.3

£
189.21986 195.2 288.2 266.7 246.5 245.0 251.4 260.0 275.5 257.2 229.8

1987 314.8 289.5 256.9 261.6 269.5 279.5 287.7 272.1 243.9 223.2 200.9
1988 243*7 338.7 312.2 292.3 282.2 296.6 300.4 328.6 300.9 274.0 247.7 223.9
1989 250.8 370.4 338.6 321.1 315.4 331.0 333.8 350.6 328.4 312.6 273.7 246.8
1990 290.8 410.8 364.8 351.8 343.2 361.6 371.0 394.7 368.2 346.8 300.2 272.2
1990 273.6 404.3 353.5 340.5 336.4 350.9 352.2 379.4 349.9 343.8 284.2 256.1
1991 302.9 451.4 387.6 366.5 368.4 379.4 380.9 404.2 374.5 368.2 302.7 274.6
1992 308.7 486.1 416.6 387.9 392.7 400.0 417.7 433.0 401.5 390.0 319.4 300.2
1993 314.0 499.9 440.9 405.2 412.2 420.0 459.5 453.8 427.5 401.0 330.2 307.2

Hours worked
1986 42.6 38.9 38.5 40.0 40.0 39.9 38.6 37.9 38.7 . 39.8 39.9 41.6
1987 38.5 38.6 39.9 39.9 39.9 38.7 37.9 38.7 39.9 40.0 42.4
1988 41.5 38.5 38.8 39.9 40.0 40.0 38.5 38.0 38.7 39.8 40.1 i 42.2
1989 38.8 38.7 40.2 39.9 40.2 38.5 38.1 38.8 40.3 40.1 43.0
1990 39.2 38.8 40.2 39.7 " 40.2 38.6 38.0 38.8 40.2 40.0 42.3
1990 4l"7 39.3 39.5 40.6 40.0 40.5 40.0 38.4 39.6 40.3 40.4 42.6
1991 39.1 39.0 39.8 39.6 39.7 39.7 38.2 39.3 40.0 40.5 42.4
1992 42.5 39.1 38.9 40.0 39.6 39.7 39.6 38.6 39.5 40.3 40.2 43.0
1993 4T.1 38.7 39.0 40.0 39.5 39.6 39.6 38.2 39.4 40.0 40.5 42.3

Hourly earnings
1986 4.27 7.36 6.86 6.08 6.07 6.23 6.74 7.07 6.50 5.59 5.00 4.61
1987 8.13 7.38 6.35 6.49 6.68 7.09 7.30 6.83 6.07 5.41 4.74
1988 5'16 8.70 7.86 7.15 6.97 7.31 7.68 8.19 7.49 6.83 5.98 5.13
1989 9.50 8.66 7.76 7.74 8.08 8.52 8.83 8.24 7.73 6.63 5.82
1990 10.32 9.35 8.54 8.54 8.89 9.41 9.86 9.14 8.54 7.20 6.58
1990 6.16 10.16 8.87 8.17 8.27 8.54 8.54 9.33 8.44 8.46 6.72 598
1991 11.40 9.85 9.06 9.13 9.46 9.40 10.05 9.14 9.12 7.13 6.70
1992 6.77 12.36 10.64 9.46 9.72 9.92 10.52 10.48 9.76 9.61 7.69 6.91
1993 7.57 12.78 11.03 9.90 - 10.28 10.46 11.32 11.22 10.45 9.92 7.91 7.25

WOMEN
Weekly earnings
1986 161.6 139.9 126.0 134.5 134.5 138.5 153.2 137.6 122.3 <Z1'12.8 117.8
1987 171.3 154.4 132.9 145.1 144.9 150.7 169.0 151.2 134.2 122.9 127.8
1988 15l’7 187.7 170.0 142.1 162.3 159.6 170.6 185.2 164.2 152.4 136.6 148.3
1989 205.9 190.6 164.9 172.7 181.5 176.7 203.2 180.8 167.8 150.7 156.7
1990 176’4 228.7 210.2 178.9 192.7 197.9 197.6 230.3 204.3 180.4 163.9 178.5
1990 173.3 228.6 209.4 179.0 191.8 197.4 197.6 227.2 201.4 179.9 163.5 174.2
1991 195.7 258.7 231.4 197.7 216.2 219.3 215.7 247.6 220.2 196.2 182.2 184.6
1992 220.8 278.2 251.3 211.9 226.6 233.5 232.0 263.9 236.3 206.9 193.7 202.7
1993 211.8 293.4 269.8 223.4 235.5 243.5 258.5 284.5 255.4 216.8 204.4 215.2

Hours worked
1986 37.7 37.2 37.5 37.9 37.8 37.1 36.5 36.9 37.5 38.2 39.3
1987 37.6 37.6 37.8 38.3 38.0 37.0 36.5 37.0 37.2 38.2 39.3
1988 37’4 37.6 37.5 37.9 38.3 38.1 37.3 36.6 37.2 37.3 38.3 39.2
1989 37.6 37.4 38.2 38.2 38.2 37.4 36.6 37.2 37.4 38.4 39.9
1990 37.8 37.5 37.7 38.2 38.0 37.3 36.5 37.2 37.3 38.3 39.6
1990 37.9 37.4 37.8 38.2 38. t ' 37.7 36.6 37.4 37.3 38.3 39.5
1991 38’7 37.8 37.5 37.6 38.2 38.0 37.6 36.6 37.4 37.5 38.5 39.1
1992 37.8 37.5 37.7 38.0 38.0 37.7 36.7 37.4 37.5 38.3 39.6
1993 38.4 37.7 37.5 37.8 38.2 38.0 37.4 36.8 37.4 37.4 - ' 38.4 39.7

Hourly earnings
1986 4.30 3.73 3.32 3.53 3.54 3.73 4.16 3.69 3.18 2.93 3.0C
1987 4.56 4.11 3.47 3.78 3.79 4.05 4.49 3.96 3.46 3.19 3.17
1988 3’97 4.99 4.52 3.74 4.21W 4.16 4.52 4.97 4.35 3.97 3.54 3.6C
1989 5.47 5.11 4.26 4.53 4.71 4.72 5.45 4.79 4.45 3.90 3.8^
1990 6.04 5.50 4.66 4.95 5.14 5.28 6.15 5.40 4.78 4.24 4.35
1990 6.03 5.48 4.66 4.92 5.13 5.23 6.06 5.29 4.78 4.23 4;2S
1991 5’09 6.86 6.19 5.22 5.59 5.75 5.73 6.66 5.83 5.20 4.68 4.89
1992 7.34 6.67 5.58 5.95 6.13 6.12 7.05 6.22 5.46 5.01 5.21
1993 5.38 7.76 7.15 5.76 6.17 6.39 6.84 7.68 6.74 5.80 5.30 5.46

Weekly earnings
1986 175.6 251.5 230.X.ZZ. 219.6 217:0 223.3 219.T . ~ 228.7 214.1 208.0 160.8 160.0
1987 195.7 272.2 250.3 227.5 232.5 239.6 235.8 243.2 227.4 222.3 175.1 168.9
1988 218.0 293.1 27O.jM 255.4 252.9 263.3 258.5 272.8 250.8 246.7 195.6 191.2
1989 228.2 321.1 292.7 284.6 279.4 294.9 275.4 290.5 271.6 278.3 215.4 203.8
1990 261.4 356.7 314.9 312.9 305.5 321.6 307.6 326.0 305.5 309.1 235.6 226.1
1990 249.5 352.5 310.1 306.1 299.4 314.6 298.8 319.4 296.3 307.2 231.1 216.4
1991 277.8 392.0 340.8 329.0 328.3 341.5 324.6 341.4 318.7 329.6 249.9 229.3
1992 287.9 420.3 369.0 347.9 350.3 360.6 353.2 368.6 342.1 350.7 264.1 250:6
1993 290.0 431.3 390.2 363.8 368.6 379.5 390.5 385.6 363.6 359.9 276.0 260.2

Hours worked
1986 40.8 38.6 38. tv? 39.4 39.5 39.4 38.1 37.3 38.0 39.3 39.0 40.5
1987 .. 38.2 38.3 39.4 39.5 39.4 38.1 37.3 38»?' 39.3 39.1 40.9
1988 40.1 38.2 38.4 39.4 39.6 39.5 38.1 37.4 38.1. 39.2 39.2 40.6
1989 39.7 38.4 38.3 39.7 39.5 39.7 38.1 37.5 38.1 39.6 39.2 41.4
1990 39.8 38.8 38.3 39.6 39.3 39.6 38.1 37.3 38.1 39.5 39.1 40.8
1990 40.8 38.9 38.8 39.9 39.5 39.9 39.1 37.7 38.8 39:5 39.4 40.9
1991 41.0 38.6 38.5 39.3 39.2 39.3 38.9 37.5 38.6 39.4 39.6 40.5
1992 41.5 38.7 38.5 39.4 39.1 39.3 38.9 37.8 38.7 39.6 39.3 41.0
1993 40.3 38.3 38.5 39.5 39.1 39.2 38.8 37.7 38.6 39.4 39.5 40.8

Hourly earnings
1986 3.90 6.45 5.94 5.47 5.44 5.60 5.68 5.93 5.44 5.09 3.98 3.87
1987 7.05 6.42 5.66 5.82 5.99 6.01 6.22 5.74 5.56 4.31 4.00
1988 4.77 7.56 6.86 6.30 6.30 6.55 6.61 6.87 6.28 6.17 4.79 4.34
1989 5.31 8.28 7.54 6.93 6.94 7.28 7.03 7.42 6.86 6.96 5.28 4.82
1990 6.11 9.04 8.09 7.67 ' 7.64 7.99 7.79 8.24 7.62 7.68 5.73 5.35
1990 5.74 8.95 7.86 7.43 7.43 7.75 7.35 8.00 7.26 7.63 5.59 5.09
1991 6.44 10.00 8.74 8.22 8.20 8.59 8.10 8.64 7.91 8.22 6.02 5.70
1992 6.43 10.77 9.48 8.58 8.75 9.02 8.91 9.13 8.44 8.69 6.48 5.96
1993 6.99 .11.12 9.88 8.98 9.53 9.75 9.75 9.05 8.99 6.76 6.27

Note: Results for each year up to and including 1989 together with the first row of figures for 1990 are based on the Key list of Occupations for Statistical Purposes (KOS) 
Results for 1991 onwards together with the second row of figures tor 1990 are based on the Standard Occupational Classification (SOC). See Technical Note on page 610 of the Noyember 
1991 issue of Employment Gazette.

denotes information not available.
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— 71-77 79 7 81 83 8 91 93,95 9 2,3,4 6,7,8,9 0-9

i2G 252.5 261.4 256.3 289.2 270.2
22 273.7 281.9 277.0 316.9 305.3

■24 3a 295.6 309.5 301.1 364.6 344.0
<27 334.1 331.2 332.9 388.6 380.3
'29 359.6 345.8 353.9 439.3 422.9
21 342.7 344.6 343.4 439.5 428.6
30 5 9 373.5 381.6 376.5 /• 460.6 453.8

401.7 424.3 410.3 496.5 476.1
32 3 423.0 440.0 429.3 517.2 494.6

14- '■ 1 41.0 40.1; ’ 40.6 36.4 37.9
40.7 39.9 40.3 36.6 37.9
41.2 40.0 40.7 36.7 37.9
41.3 40.4 40.9 36.5 38.4
40.8 . 39.4 40.2 36.4 38.2
41.0 39.5 40.3 36.4 37.8
41.1 39.5 40.4 36.3 38.0
40.9 39.3 40.2 36.3 37.8
40.9 39.2 40.2 36.3 38.0

5.88 6.53 6.18 7.85 6.99
6.45 7.07 6.72 8.61 7.91
6.95 7.72 7.28 9.78 8.92
7.7lW 8.16 7.91 10.55 9.75
8.27 8.77 8.49 11.68 10.93
7.82 8.73 8.20 11.69 11.15
8.56 9.65 9.01 12.51 11.92
9.28 10.80 9.91 Si 3.23 12.45
9.92 11.04 10.35 3® 4.01 12.88

302.0
340.8
374.8
415.2
417.7
442.0
467.9
485.4

228.2
244.2
265.9
287.5 
315.0
313.2
345.9
367.3
390.5

241.9
260.9
291.1
315.8
340.1
338.4
379.1
421.7
436.7

234.5
251.8
276.9
299.8
326.5
323.2
361.8
387.6 
406.0

37.2 39.3
37.3 39.3
37.4 39.2
37.6 39.1
37.5 38.9
37.3 39.0
37.3 38.6
37.2 38.7
37.3 38.4

34.0 37.4
34.6 37.7
34.6 37.5
34.8 37.7
34.8 37.5
34.8 37.6
34.6 37.3
34.7 37.3
35.2 37.3

7.20
8.03
9.03
9.87

10.92
11.03
11.82
12.44
12.97

5.79 
6.21 
6.77 
7.35 
8.07 
8.02
8.94 
9.48 

10.18

6.93
7.30
8.07
8.82
9.52
9.44

10.63
11.85
12.08

6.20
6.59
7.23
7.86
8.57
8.46
9.48

10.24
10.76

£
255.7 239.5 244.9
273.7 261.9 265.9
300.5 291.0 294.1
331.5 319.3 323.6
364.1 349.9 354.9
351.0 342.6 346.4
379.2 371.6 375.7
403.2 396.6 400.4
425.9 413.8 ‘ 418.2

39.3 38.2 38.6
39.4 38.3 38.7
39.4 38.3 38.7
39.6 38.4 38.8
39.6 38.3 38.7
40.1 38.4 38.9
39.5 38.3 38.7
39.5 38.2 38.6
39.4 38.3 38.6

6.41 6.20 6.27
6.84 6.75 6.80
7.45 7.49 7.49
8.22 8.20 8.23
9.03 8.97 9.02
8.57 8.74 8.72
9.43 9.53 9.55
9.99 10.22 10.21

10.56 10.68 10.68

137.7 164.4 149.8 157.4 145.0 148.5 138.4 166.1 157.5 136.7 147.1 145.7£12: 147.3 173.4 158.2 167.7 161.4 161.6 152.8 175.6 168.6 149.1 158.5 157^2
.-137 - 166.4 191.8 176.4 192.9 185.1 184.4 166.8 197.4 187.4 163.3 177.4 175*5
@|5‘ 182.7 209. 193.6 204.5 211.0 203.6 183.6 224.5 209.6 182.8 197.1 195’0
*16' 202.1 223.2 210.9 232.0 234.5 228.9 204.2 245.6 231.0 202.8 217.8 215.516z 199.8 223.1 209.4 232.0 234.1 228.7 203.9 243.2 229.1 201.2 2.16.6 214.3®.8: 217.3 254.7 231.8 245.8 252.9 246.0 226.3 272.8 255.4 221.8 239.2 236^8
?19 235.8 276.9 251.5 261.2 270.0 261.5 248.3 299.6 279.6 237.7 259.4 256.5eo 247.3 301.5 266.0 278.4 280.5 275.2 259.2 307.4 290.0 253.4 271.2 268’7

37.9 38.0 38.0 36.2 36.4 36.3 37.4 34.7 35.8 37.4 36.5 36.738.1 37.9 38.0 36.3 36.6 36.4 37.4 35.2 36.2 37.5 , 36.7 36.838.4 38.1 38.3 36.4 36.7 36.5 37.5 35.3 36.2 37.6 36.8 36.938.4 38.2 38.3 36.4 36.8 36.6 37.3 35.2 36.2 37.6 ■ 36.8 36.938.2 37.8 38.0 36.4 36.8 36.6 37.3 .35.2 36.2 37.6 36.8 36.938.2 37.8 38.0 36.4 36.8 36.6 37.3 35.2 36.2 37.7 36.8 36.938.4 37.9 38.2 36.3 36.7 36.5 37.2 34.9 35.9 37.6 36.6 36.838.4 38.0 38.2 k- 36.2 36.7 36.4 37.5 34.8 36.0 37.7 36.6 36.838.3 38.4 38.3 36.3 36.9 36.6 37.3 35.1 36.1 37.6 36.7 36.9

3.59 4.32 3.93 4.35 3.95 4.08 3.70 4.62 4.28 3.63 3.95 3.913.84 4.57 4.15 4.61 4.36 4.41 4.09 4.76 4.53 3.92 4.22 4.184.30 5.04 4.60 5.27 5.06 5.05 4.45 5.40 5.04 4.30 4.74 4.684.69 5.48 5.02 5.60 5.65 5.52 4.93 6.25 5.71 4.82 5.29 5.225 5.27 5.90 5.54 6.35 6.31 6.21 5.48 6.82 6.27 5.31 5.84 5.755.21 5.90 5.51 6.35 6.31 6.20- 5.48 6.76 6.23 5.25 5.81 5.725.66 6.73 6.09 6.75 6.87 6.73 6.08 7.66 7.01 5.86 6.47 6.386.04 7.28 6.54 7.16 7.31 7.14 6.63 8.41 7.66 6.26 7.00 6.906.37 7.75 6.86 7.65 7.61 7.53 6.94 8.58 7.92 6.68 7.32 7.23

^16- 4', 213.5 226.5 219.2 216.7 216.1 213.8 191.0 192.9 192.0 221.6 193.2 200.9229.7 243.0 235.1- 234.8 243.3 236.6 206.0 205.2 205.7 237.6 209.9 217.4248.6 267.1 255.9 270.8 274.2 267. TZ- 223.8 230.0 226.7 260.3 233.7 240.7276.2 283.8 279.3 287.3 304.1 292.6 244.1 255.5 249.3 286.5 257.1 264.9
■ 00 299.3 298.1 <298.8 325.4 337.6 326.0 267.7 277.7 272.6 315.1 282.5 291.2rJ- 4 a-< 
2Z 0 290.9 298.0 293.8 325.6 339.1 326.5 266.8 275.2 270.1 307.6 279.2 287.3
ORO O 316.9 334.1 - 323.4 342.8 360.2 346.4 293.5 307.7 300.7 333.5 304.1 312.5342.8 371.9 353.9 367.5 381.0 367.7 314.0 339.2 325.3 355.5 326.5 334.6Rf-i.y 'Sag 359.5 393.8 371.9 388.6 395.4 384.4 330.9 348.2 337.9 375.5 340.7 349.5

39.1^
On 9 39.9 39.3 39.6 36.3 37.2 36.8 • 38.5 34.5 36.5 38.7 37.3 37.7oy.di
39 3

39.7 39.2 39.5 36.4 37.3 36.9 38.5 35.0 36.8 38.8 37.5 37.8
39.3'

40.1 39.3 39.8 36.6 37.3 37.0 38.5 35.1 36.8 38.9 37.5 37.9
39 2

40.1 39.6 39.9 36.5 37.7 37.1 38.4 35.1 36.8 39.0 37.6 37.9
3Q 5 39.8 38.8 39.3 36.4 37.5 37.0 38.2 35.1 36.8 38.9 37.5 37.9
.3Q 6 - 39.9 38.8 39.5 36.4 37.3 36.9 38.3 35.1 36.8 39.4 37.6 38.0
3g 4 40.1 38.9 39.6 36.3 37.4 36.9 38.0 34.8 36.5 38.9 37.4 37.8
30 6 40.0 38.8 39.5 36.3 37.3 36.8 38.2 34.8 36.5 39.0 37.4 • 37.839.9 38.9 39.5 36.3 37.5 36.9 37.9 35.1 36.6 38.9 37.5 37.8

3.99
4 Qi • 5.10 5.76 5.40 5.91 5.68 5.70 4.95 5.33 5.14 5.61 5.07 5.22“.V 1
4 7fl 5.51 6.20 5.81 6.40 6.39 6.30 5.35 5.52 5.44 5.99 5.47 5.63*t. 10
5 PR ‘ 5.95 6.78 6.30 7.31 7.23 7.10 5.81 6.24 6.00 6.52 6.09 6.22
5 72 6.52 7.15 6.80 7.81 7.92 7.73 6.37 7.05 6.67 7.19 6.71 6.85
5 77 7.09 7.68 7.35 8.73 8.82 8.58 6.99 7.64 7.27 7.89 7.35 7.51
6 00

6.86 7.67 7.20 8.74 8.90 8.62 6.97 7.57 7.20 7.61 7.25 7.38
6 45 7.48 8.59 7.93 9.32 9.55 9.26 7.72 8.55 8.06 8.39 7.96 8.10
6 73 8.10 9.57 8.70 9.88 10.04 9.78 8.23 9.42 8.75 8.90 8.55 8.68

8.63 9.96 9.12
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Transport
and repairs catering

cation

838179 761,62,64,65,67 71-77 8 91 93,95504 6 947 2,3,4 6,7,8,941-42 0-9334320

5.

WOMEN

S51EMPLOYMENT GAZETTEFEBRUARY 1994FEBRUARY 1994 EMPLOYMENT GAZETTES50

40.9
41.0
41.2
41.4
41.7
41.8
41.6
40.9

5.02
5.37
5.75
6.26
6.79
7.43
7.98
8.34

203.5
213.2
238.1
262.3
287.0
302.1
320.7
335.0

43.4
43.3
44.2
44.6
44.2
42.4
43.1
42.7

4.63
4.88
5.31

6.37
7.02
7.30

207.5
222.0
243.1
268.3
292.9
311.6
331.2
344.2

42.8
42.8
43.3
43.8
43.6
41.8
42.1
41.8

206.6
219.9
237.7
256.7
284.0
308.2
327.6
347.9

43.3
43.4
44.0
44.5
44.4
43.7
43.5
43.1

6.
6.

258.3
288.8
324.4
358.1
397.2
418.5
437.8
451.8

257.0
284.5
320. £
350.9
390.5
412.8
436.4
449.9

210.1
224.1
247.0
269.2
293.4
327.3
349.9
366.8

207.8
222.3
242.3
264.6
289.2
308.1
328.3
342.7

ATAPRIL 
SIC 1980

138.8
145.1
167.0
174.5
195.7
214.2
225.0
233.2

45.0
44.3
46.3
46.2
46.7
47.0
46.3
45.9

2.98
3.14
3.45
3.63
4.04
4.40
4.73
4.97

240.3
261.5
286.0
312.1
345.8
385.4
416.6
430.7

216.8
233.6
251.6
273.5
295.4
316.3
340.1
357.6

42.8
43.0
43.2
43.3
43.1
42.2
42.2
42.1

209.6
223.4
240.3
265.8
289.2
311.5
332.0
345.4

42.2
42.2
42.4
42.7
42.5
41.4
41.3
41.3

43.9
43.8
43.9
44.2
44.5
44.1
44.0
43.5

240.3
254.2
279.8
299.0
324.5
344.2
367.6
381.6

41.3
41.4
41.9
41.7
41.5
40.8
40.9
40.8

5.72
5.95
6.42
6.97
7.52
8.11
8.57
8.98

203.3
216.5
236.3
254.4
280.3
298.7
318.3
333.5

43.0
43.2
43.4
43.4
43.3
42.5
42.7
42.5

4.64
4.91
5.29
5.73
6.27
6.82
7.22
7.61

183.8
198.6
218.1
242.9
277.3
294.9
315.6
320.5

4.16
4.52
4.89
5.38
6.12
6.60
7.09
7.29

176.6
191.9
210.6
232.3
253.6
271.7
285.7
295.7

41.8
42.0
42.0
42.1
42.0
41.8
41.5
41.7

4.14
4.45
4.86
5.37
5.82
6.25
6.70
6.90

46.4
46.5
47.2
47.6
47.2
46.5
46.3
46.4

217.3
234.1
246.9
265.6
281.3
303.0
335.0
344.4

43.5
43.5
42.9
42.5
42.6
41.7
42.6
41.4

45.3
45.4
45.6
45.5
45.3
44.7
44.9
44.5

36.8
36.8
36.9
36.7
36.7
36.5
36.5
36.4

214.3
228.5
252.3
274.0
299.8
328.3
347.6
373.7

219.2
235.5
262.5
284.8
308.1
344.3
381.0
394.4

39.1
39.2
39.1
39.2
39.1
38.7
38.7
38.6

42.9
43.0
43.3
43.6
43.4
42.1
42.3
42.1

40.9
40.9
40.9
41.0
40.9
40.6
40.6
40.5

41.8
41.9
42.1
42.3
42.2
41.5
41.4
41.3

5.80
6.33
6.88
7.46
8.17
9.09
9.97

10.44

4.94
5.25
5.61
6.14
6.73
7.42
7.90
8.25

4.81
5.14
5.55
6.06
6.65
7.38
7.76
8.14

4.67
4.95
5.33
5.70
6.24
6.88
7.34
7.84

36.9 
37.3 
37.0 
37.1
36.9 
36.7 
36.7 
.37.0

42.5
43.3

I 42.7
42.6
42.5
42.1
42.1
42.0

207.6
222.9
238.5
259.8
281.1
302.6 
320.0
337.9

39.9
39.8
39.7
39.6
39.5
39.1
39.2
38.8

£
207.5
224.0 .
245.8
269.5
295.6
318.9
340.1>
353.5

£
148.3
153.3
169.9
184.9
200.2
212.5
227.1
229.1

374 
188 
206 
227 
247 
264 
278 
287.

|1.
42.
42.
42.
42.
41.
41.
&1.

38.2
38.2
38.4
38.8
38.8
38.7
38.6
38.8

Banking/ 
finance

Business 
servicesEnergy and 

water supply 
industries otherthan 

fuels;manu- 
factureof 
metals, mine
ral products/ 
chemicals 
2

Other 
services

Service 
industries

Banking, 
finance, 
insurance, 
business 
services/ 
leasing

285.2
311.9
358.3
382.6
433.0
454.5
489.9
509.7

Public 
administra- 
ion

Education/ 
health 
services

Manufact
uring 
industries

• 209.5
227.6
250.6
275.2
300.9
325.7
346.6
361.3

All 
industries 
and services

211.2
226.9
241.4
262.0
281.2
302.7
325.4
340.2

38.7
38.8
38.8
39.5
39.5
39.7
39.5
39.7

Distri 
hotel; 
eaten 
repai

iion, 
nd

Othermanu- Construction Distribution Hotelsand 
facturing 
industries

Postal Transport
services and
telecommuni- communi
cations

Hourly earnings
1986
1987
1988
1989
1990
1991
1992
1993

Hours worked
1986
1987
1988
1989
1990
1991
1992
1993

GREAT BRITAIN Agriculture
forestry 
fishing

Extraction Mechanical Electrical/ 
minerals/ores engineering electronic 
etherthan engineering

Metal goods, Food,drink Paper
engineering and tobacco products,
and vehicles printing and
Industries publishing

MEN
Weekly earnings
1986
1987
1988
1989
1990

• 1991
1992
1993

c C EARNINGS AND HOURS
0.0 Averageearningsandhoursoffullltimeemployeesbyindustry:

employees on adult rates whose pay was not affectecfby absence for the survey period

EARNINGS AND HOURS £ O 
Averageearnihgsandhoursoffull-timeemployeesbyindustry: O. O 

employeesonadultrateswhosepaywasnotaffectedbyabsenceTorthesurvey period 

3.4C 
3.5( 
3.74 
4.24 
4.5? 
4.91 
5.1? 
5.2;

4.40 4.99 4.62 7.68 6.57 6.64 5.36 5.64 5.27 4.79 5.05 4.89
4.70 5.38 4.94 8.42 7.33 7.38 5.74 5.95 5.58 5.11 5.47 5.27
4.97 5.74 5.24 9.58 8.24 8.26 6.35 6.69 6.15 5.50 6.01 5.74
5.33 6.24 5.67 10.32 8.93 8.95 6.92 7.34 6.74 5.98 6.60 6.28
5.77 6.60 6.10 11.46 9.98 9.95 7.57 7.96 7.36 6.55 7.19 6.88
6.32 7.26 6.66 12.28 10.57 10.64 8.37 8.97 8.23 7.20 7.86 7.55
6.74 7.86 7.16 12.99 11.03 11.20 8.86 9.94 8.87 7.62 8.41 8.07
7.15 8.20 7.51 13.76 11.30 11.56 9.63 10.24 9.36 7.99 8.80 8.44

ALL

Weekly 
1986

earnings
1 OR 7 158 5 130.4 123.0 “ 122.5 126.5 126.6 145.5 118.8 121.7 111.2 98.4 KB IO9 138.5 161.8 148.6 157.3 144.2 147.9 136.8 158.7 149.6 123.2 141.1 137.2

1987 12? 169 6 142.3 131.3 133.1 137.0 137.2 157.6 128.3 134.8 120.9 105.7 U 118. 149.8 170.5 158.2 167.5 160.3 160.8 150.9 168.3 160.1 133.4 152.0 148.1
1988 1 pa o 186 2 155.0 139.2 145.0 148.7 148.8 173.3 138.4 151.0 133.7® 118.2 IK 131. 167.1 187.7 175.0 192.7 184.0 183.6 165.3 189.0 177.6 144.3 169.7 164.2
198° 135 5 203 5 174.2 157.7 155.2 164.9 159.3 190.7 151.5 166.7 147.8 128.4 144 181.1 206.2 191.2 204.4 209.2 202.5 1'81.8 214.9 198.5 159.1 188.6 182.3
1 QQA 150 5 226 0 193.3 173.2 170.7 180.3 178.4 213.5 170.5 178.5 160.5 142.4 U 157 199.6 219.8 207.7 232.0 232.4 227.7 202.0 235.0 218.4 177.1 207.9 201.5
-|QQ1 1A4 3 255 4 211.7 189.3 188.0 197.8 193.4 228.5 184.6 195.5 178.7 155.0 !■ 174 218.4 248.4 229.8 245.7 250.6 244.7 223.8 262.9 242.9 192.9 229.4 222.4
*| 002 1R4 i 275 3 229.5 203.9 198.8 211.6 209.6 242.8 198.3 205.7 189.8 163.9 IB 184 237.9 270.3 249.9 261.2 267.6 260.1 245.8 289.1 266.0 207.1 248.7 241.1
1993 182.5 291.1 245.2 214.2 206.0 220.2 227.1 265.2 213.4 215.9 200.7 169.0 IB 194 255.7 290.1 267.4 278.0 278.4 273.8 257.2 296.5 275.7 220.0 260.0 252.6

Hours worked 
1aaa oo o 37 8 38.4 38.7 39.1 39.0 39.1 37.6 38.7 37.7 38.3 38.5 1 | 38 38.6 38.7 38.6 36.2 36.5 36.3 37.5 35.1 36.2 38.8 36.8 37.3
1QR7 40 1 37 6 38.6 38.8 39.6 39.3 39.4 37.6 38.9 37.6 38.3 39.0 r ’ 1 38 38.8 38.6 38.7 36.3 36.7 36.4 37.5 35.6 36.5 39.0 37.0 37.5
10AR 89 6 37 7 38.6 38.9 39.8 39.5 39.6 37.7 39.1 37.4 38.5 38.8 HI 38 39.2 38.7 39.0 36.4 36.7 36.6 37.6 35.6 36.6 39.2 37.1 37.6
1 Q89 39 8 37 7 38 5 39.1 39.8 39.5 39.8 37.8 39.1 37.6 38.5 39.4 39.1 38.9 39.0 36.4 36.9 36.6 37.4 35.5 36.5 39.1 37.1 37.6
1 000 40 0 37 9 38.7 38.9 39.7 39.3 39.9 37.8 39.1 37.6 38.4 39.2 3E 38.8 38.4 38.7 36.4 36.9 36.6 37.3 35.5 36.5 39.1 37.1 37.5
19Q1 40 9 37 8 38 5 38.2 39.1 38.8 39.9 37.6 38.9 37.6 38.6 39.1 Bl 38 39.0 38.5 38.8 36.3 36.8 36.5 37.3 35.2 36.3 38.8 37.0 37.4
1992 39 9 37 8 38.5 ; 38.5 39.2 39.0 40.0 37.6 39.0 37.7 38.4 39.3 |<| 38 39.0 38.9 39.0 36.2 36.8 36.5 37.6 35.2 36.3 38.9 36.9 37.3
1993 40.6 37.7 38.5 38.4 39.4 39.0 39.8 37.8 39.0 37.5 38.6 39.0 B/l 3£ 38.9 38.9 38.9 36.3 37.0 36.6 37.4 35.4 36.4 38.9 37.0 37.4

Hourly earnings 
1 OQC O R7 4 20 3.38 3.16 3.12 3.23 3.23 3.83 3.05 3.16 2.88 2.5 3.52 4.18 3.82 4.35 3.92 4.06 3.65 4.35 4.03 3.16 3.77 3.63
1 QR7 3 05 4 51 3.68 3.35 3.35 3.47 3.47 4.09 3.25 3.46 3.13 2.7: 3.78 4.42 4.05 4.60 4.33 4.39 ■ 4.03 4.51 4.27 3.39 4.03 3.88
1 QRR 3 13 4 93 4.66 3.57 3.63 3.75 3.72 4.53 3.51 3.93 3.45 3.0 4.18 4.86 4.45 5.27 5.03 5.03 4.40 5.12 4.75 3.66 4.51 4.31
1 ORO 3 40 5 40 4.52 4.00 3.90 4.15 4.00 4.97 3.84 4.41 3.81 3.2: 4.54 5.30 4.87 5.59 5.60 5.49 4.87 5.92 5.37 4.04 5.03 4.80
1 000 3 75 5 96 4.92 4.39 4.25 4.54 4.46 5.54 4.30 4.70 4.14 3.5( 5.06 5.72 5.34 6.35 6.25 6.17 5.41 6.46 5.89 4.48 5.54 5.30
1 001 4 03 6 76 5.50 4.92 4.76 5.07 4.84 5.99 4.71 5.16 4.58 4.o: 5.53 6.46 5.91 6.75 6.80 6.69 6.00 7.31 6.61 4.94 6.17 5.91
1 002 4 43 7 26 5.92 5.27 5.06 5.41 5.22 6.32 5.02 5.41 4.90 4.2 5.89 6.95 6.32 7.16 7.24 7.10 6.54 8.04 7.24 5.28 6.68 6.40
1993 4.40 7.70 6.33 5.45 5.23 5.62 5.64 6.95 5.41 5.75 5.18 4.3: 6.24 7.35 6.65 7.64 7.54 7.48 6.88 8.22 7.49 5.61 6.98 6.70

Weekly 
1ORA

earnings
1 35 7 229 1 200.4 193.6 185.3 193.3 185.6 214.5 177.0 179.5 153.7 125.5

| 1 15c 197.1® 206.6 200.7 216.8 211.6 209.5 184.6 182.3 . 179.4 188.6 181.2 184.7
19A7ip( 142 7 248 1 216.6 202.6 198.9 207.0 197.7 228.2 188.7 194.1?.1<\ 166.5 130.9 t B 16? 211.0 221.8 214.9 234.2 236.5 230.7 198.4 194.1 191.5 202.0 195.9 198.9
19RR 161 6 27f-.’l<^ 233.1 225.4 214.4 226.2 213.6 250.8 205.2 212.6 183.9 146.3 E B 17f 226.3 235.5 229.6 270.2 266.1 260.1#^ 217.7 217.2 211.0 219.4 216.4 218.4
1ORQ 169'7-- ■ - 295 0 254.8 248.8 234.2 249.7 229.0 268.0 220.8 236.3 202.5 157.2 I B 19’ 245.0 ‘ 253.6 248.3 286.7 295.1 284.6 237.4 241.0 232.3 239.5 238.1 239.7
1990 190 5 326.8 275.2 272.8 256.1 272.6 253.6 291.6 245.1 268.5 220.9 171.2 i7 B 31 ■ 264.9 268.5 266.3 324.8 327.3 317.7 260.3 262.1 253.8 262.8 260.7 263.1
1991 207 9 363.2 295.3 287.3 276.9 291.^5* 274.1 :< 308.9 261.6 285.7 238.5 : 184.4 ! B 230 286.5 291.8 288.4 342.3 346.7 336.9 285.1 292.4 281.8 280.7 283.5 284.7
1992 220 0 391 4 318.6 305.5 295.4 309.5 293.6 331.5 280.1 305.5 251.7 196.4 ! B 243 304.5 322.1 310.9 366.7 366.0 357.1 304.7 322.1 304.6 299.7 303.6 304.6
1993 226.9 403.3 334.8 318.9 308.7 322.4 313.2 347.1 295.1 310.2 262.7 200.1 ! K 25? 321.5 333.9 325.8 387.0 378.7 371.9 323.6 330.7 316.5 313.7 316.4 316.9

Hours worked 
1 ORA A4 A 40 5 42.0 42.9 41.3 42.1 42.6 40.2 41.7. 42.9 40.6 40.6 B| 4c 45.2 42.6 44.1 36.4 37.8 37.4 39.0 35.8 37.6 41.9 39.2 40.4
19R7 43 9 40 5 42.2 42.7 41.5 42.2 42.6 40.4 41.8 43.0 40.6 41.2 45.3 42.6 44.2 36.5 37.9 37.4 38.9 36.2 37.8 42.0 39.3 40.4
19RR 45 4 40.6 42.3 43.5 41.7 42.6. 42.7 40.7 42.0 43.4 40.7 40.8 4 45.8 42.1 44.4 36.7 37.9 37.6 38.8 36.1 37.8 42.3 39.3 40.6
19R9 45 4 40 8 42.4 43.9 41.9 43.0 42.9 40.5 41.9 43.9 40.8 40.9 i’-M® 4f 46.0 41.8 44.3 36.6 38.4 37.8 38.7 36.1 37.8 42.5 39.3 40.7
1990 46 0 41 1 42.2 43.6 41.7 > 42.8 43.1 40.4 41.9 43.8 40.7 40.7 4 45.6 41.7 44.0 36.5 38.4 37.8 38.6 36.0 37.7 42.4 39.2 40.5
1991 46 2 41 1 41.4 41.9 40.7 . 41.3 42.8 39.8 41.3 43.2 40.6 40.5 iiBb 4 45.1 41.0 43.5 36.4 38.5 37.7 38.4 35.7 37.4 41.3 39.0 40.0
1992 45 5 40 9 41.5 42.5 40.7 41.5 42.7 39.9 41.5 43.0 40.3 40.7 4 44.9 41.9 43.7 36.4 38.3 37.6 38.6 35.7 37.4 41.5 38.9 39.9
1993 45.2 40.3 - 41.4 42.1 40.8 41.3 42.4 39.9 41.4 42.6 40.6 .. 40.5 I^B 4 45.0 40.9 43.5 36.4 38.6 37.8 38.2 35.9 37.4 41.3 38.9 39.8

Hourly earnings 
1 ORA 2 QA 5 59 4.73 4.47 4.45 4.55 4.32 5.22 4.16 4.10 3.70 3.0 4.28 4.85 4.50 5.89 5.50 5.51 4.73 4.84 4.66 4.44 4.54 4.51
19R7 3 13 6 08 5.08 4.70 4.76 4.87 4.57 5.47 4.41 4.46 3.99 3.1 3-90 4.57 5.21 4.81 6.37 6.13 6.07 5.11 5.04 4.93 4.74 4.90 4.85
19RR 3 41 6 61 5.43 5.11 5.09 5.25 4.90 5.92 4.75 4;82 4.38 &3f BHil 4 -- 7 4.86 5.59 5.12 7.28 6.93 6.82 5.60 5.70 5.45 5.09 5.40 5.29
1989 3 61 ,7.£l 5 5.96 5.57 5.52 5.74 5.24 6.43 5.14 5.31 4.82 ;3'.7< 4 71 5.20 6.06 5.53 7.77 7.56 7.40 6.13 6.44 6.05 5.55 5.95 5.81
1990 4 01 7 84 6.45 6.15 6.06 6.29 5.74 6.96 5.66 6.02 5.24 4.0C 9-90 5.65 6.43 5.96 8.70 8.42 8.23 6.73 7.00 6.60 6.09 6.51 6.37
1991 4 35 8.72 7.06 6.77 6.70 6.98 6.29: 7.48 6.15 6.49 5.66 4.4E kW)i 3,§1 6.19 7.10 6.53 9.28 8.98 8.84 7.42 7.90 7.38 6.69 7.15 7.00
1992 4 69 9 51 7.60 7.06 7.12 . 7.35 6.74 7.94 6.54 6.96 6.07 4.6. 5.39 6.61 7.69 7.01 9.83 9.44 9.33 7.91 8.70 8.01 7.09 7.67 7.50
1993 4.91 9.93 7.95 7.44 7.47 7.72 7.22 8.39 6.93 7.16 6.31 4.-79 6.10 7.00 8.05 7.37 10.49 9.73 9.73 8.48 8.91 8.35 7.45 8.02 7.84



C Q UNIT WAGE COSTS *
0.0 All employees: index for main industrial sectors

UNITED KINGDOM Manufacturing Energy and
- water supply

Production 
industries

Construction Whole economy

SIC 1992 
1990=100

Per cent 
change from 
a year earlier

Per cent 
change from 
a year earlier

1991 Nov 107.2 3.4
Dec 108.4 4.1

1980 64.9 22.3 72.4 62.7 54.4 53.7 21.8
1981 71.1 9.6 79.4 66.3 62.2 58.8 9.5
1982 74.3 4.5 83.6 68.4 60.9 61.8 5.1
1983 75.0 0.9 80.8 67.9 61.8 63.9 3.4
1984 77.4 3.2 100.4 67.1 64.5 67.7 5.9
1985 81.8 5.7 87.0 73.5 67.8 71.3 5.3
1986 85.1 4.0 77.0 74.1 70.6 74.5 4.5
1987 87.1 2.4 76.6 ■ 77.5 72.0 77.8 4.4
1988 89.4 2.6 86.6 81.2 77.8 83.1 6.8
1989 93.2 4.3 97.6 93.8 90.6 91.0 9.5
1990 100.0 7.3 100.0 100.0 100.0 100.0 9.9
1991 106.9 6.9 102.5 100.9 107.0 107.0 7.0
1992 108.6 1.6 105.7 102.9 107.9 111.5 4.2

1987 Q2 86.8 1.8 77.3 3.9
Q3 86.9 2.0 78.2 4.5
Q4 88.2 4.6 79.9 6.3

1988 Q1 88.3 2.2 80.8 6.3
Q2 90.2 3.9 82.3 6.5
Q3 88.7 2.0 83.5 6.8
Q4 90.3 2.4 85.7 7.3

1989 Q1 90.6 2.6 87.7 8.5
Q2 93.0 3.1 89.9 9.3
Q3 94.0 5.9 92.1 10.2
Q4 95.4 5.6 94.5 10.2

1990 Q1 97.2 7.3 96.6 10.2
Q2 98.6 6.0 98.8 9.8
Q3 100.9 7.4 101.6 10.4
Q4 103.3 8.3 103.0 9.1

1991 Q1 SHM 05.3 8.4 105.3 9.0
Q2 107.4 8.9 106.6 7.9
Q3 106.9 5.9 107.7 6.0
Q4 107.9 4.4 108.4 5.3

1992 Q1 110.2 4.6 112.0 6.4
Q2 108.4 MLo 112.1 5.1
Q3 gffi08.3 .3 111.1 3.1
Q4 107.4 -0.5 111.5 2.8

1993 Q1 107.2 -2.7 112.3 0.3
Q2 106.3 -1.9 112.1 0.
Q3 107.6 -0.7 112.3 1.1

1992 Jan 109.6 6.0
Feb 109.0 2.4
Mar 111.9 5.6
Apr 106.8 -1.2
May 110.1 2.2
Jun 108.3 2.0
Jul 108.3 2.4
Aug 108.9 1.2
Sep 107.7 0.4
Oct 107.7 -0.4
Nov 107.4 0.1
Dec 107.2 -1.1

1993 Jan 106.4 -3.0
Feb 106.3 -2.5
Mar 108.9 -2.7
Apr 105.4 -1.4
May 105.6 -4.1
Jun 107.9 -0.3
Jul 107.1. -1.1
Aug 107.8 ,$$0
Sep 107.9 0.2
Oct 108.1 0.4
Nov 107.5 0.1

Three months ending: 1991 Nov 107.6 4.9
Dec 107.9 4.4

1992 Jan. 108.4 4.5
Feb 109.0 4.1
Mar 110.2 4.6
Apr 109.2 2.2
May 109.6 2.2
Jun 108.4 1.0
Jul 108.9 2.2
Aug 108.5 1.8
Sep 108.3 1.3
Oct 108.1 0.4
Nov 107.6 0.
Dec 107.4 -0.5

1993 Jan 107.0 -1.3
Feb 106.6 -2.2
Mar 107.2 -2.7
Apr 106.9 -2.2
May 106.6 -2.7
Jun 106.3 -1.9
Jul 106.9 -1.9
Aug 107.6 -0.8
Sep 107.6 -0.7
Oct 107.9 -0.2
Nov 107.8 0.2

Source: Central Statistical Office.
Note: Manufacturing is based on seasonally adjusted monthly statistics of average earnings, employed labour force and output. Other sectors are based on national accounts data of wages 
and salaries, employment and output.
* Wages and salaries per unit of output.
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazette, September 1993.
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Selected countries: wages per head: manufacturing (manual workers) O. <7
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rurce: OECD - Main Economic Indicators.
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160.9
163.9
167.0

179.6
178.9
181.6

8
8 
8

9
6
6
6

168.9
170.2
175.2
168.2
171.8
171.4
172.4
175.5
174.3
176.8
176.4
176.4

177.3
178.8
182.5
177.2
180.0
179.5
180.8
18427-
182.2
183.5
183.1

171.4
170.5
174.0
176.6

167.1
167.5

9
8
8
9
9
9
8

91.7
100.0
107.7
116.3
126.2
137.2
150.1
162.4
173.1

5
5
4
5
5
5
5
4
5
4
4

5
5
4

8
7

Mon.
|99'

Quar
1991

Mont
[1991

Quar
[1991

Anm
1984
1985
1986 

H987 
i1988
1989
1990
1991
1992

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.

10 Production workers.

y averages 
■2 '7;
>3

8
8

10
5
7
6
6
7
6
6
6
5

iov
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct
Nov

s on a year earlier 
.verages

Incr 
Ann; 
1985 
|198( 
11987 
11981 
0989 
B99C 
[1991 
0992

Jan 
Feb 
Mar 
Apr 
May 
Jun
Jul 
Aug 
Sep 
Oct 
Nov
Dec

e s- 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

averages

Great Belgium Canada Denmark France Germany Greece Irish Italy Japan Nether- Spain Sweden United
Britain (FR) Republic lands States
(1.2) (7.8) (8) (6,8) (4) (8) (8) (8) (4) (2,5) (4) (2,8,9) (6,8) (8,10)

96 96 95.3 94.6 96 83 92 90.2 97.0 95 90.9 93.0 96
100 100 100.0 100.0 100 100 100 100.0 100.0 100 100.0 100.0 100102 103 104.8 104.3 104 113 107 104.8 101.6 102 110.9 107.4 102
104 106 114.5 . 107.2 108 124 113 111.6 103.1 103 119.3 114.3 104
105 Z Fi 10 122.0 110.5 113 146 118 118.4 107.8 104 127.0 123.4 107
111 ' ;i i6 127.7 114.7 117 176 124 125.6 114.0 106 136.3 135.7 110116 122 133.8 119.9 123 210 131 134.7 120.1 109 148.2 148.5 114
122 128 139.8 125.1 130 246 138 147.9 124.3 113 160.3 155.4 117
128 133 144.4 129.6 138 279 145 155.9 125.6 118 172.6 162.6 120

120 128 140.9 124.4 132 241 135 146.7 125.9 113 158.7 155.1 117
121 128 140.7 125.8 133 251 136 150.3 123.0 114 161.2 155.8 118
127 130 141.6 126.7 134 261 138 152.5 124.6 114 165.6 158.2 119

124 132 141.1 127.6 135 271 139 155.0 124.4 116 167.3 158.3 119
128 133 145.3 129.1 136 275 142 155.5 128.2 118 171.4 163.5 120
127 132 145.2 130.2 141 282 142 156.0 123.6 119 173.7 163.6 120
131 134 146.1 131.2 141 289 145 156.9 125.2 119 177.5 -■164.9 121

128 136 145.1 131.9 295 145 159.3 123.8 120 179.5 raj 65.6 122
130 136 147.9 132.5 146 160.3 129.7 122 168.1 123

135 148.7 133.2 162.4 124.7 122 167.6 123

130 140.8 153.5 124.8 114 157.3 119
.127 131 143.4 138* 153.5 128.4 114 160.9 119

131 140.7 127.6 135 155.0 126.7 115 158.7 118
132 140.5 155.0 123.9 116 158.1 119

124 133 142.1 139* 155.1 123.9 116 158.1 119
133 144.7 129*1 136* 155.3 123.7 118 162.2 120
133 144.8 155.4 123.9 118 164.0 120

128 132 146.4 142 155.7 137.1 118 164.4 120
13.1 148.0 13(L2 14*1* 155.9 123.9 119 165.6 120
132 143.4 155.9 121.8 119 162.0 120

127 133 144.3 142 156.2 125.0 119 163.2 121
134 145.2 13*1*2 14*1* 156.8 125.4 119 163.8 121
134 144.8 156.8 125.7 119 164.4 121

131 136 148.4 145 157.2 124.4 119 166.6 122

136 145.2 131.9 159.3 120.7 120 166.6 122
137 145.2 159.3 125.6 120 165.2 122

128 136 145.0 145* 159.3 125.2 120 165.2 122
136 146.6 132.5 159.3 126.3 122 168.0 123
135 147.9 159.4 126.8 122 |gj69.4 123

130 135 149.3 146 162.1 135.8 122 ^167.0 123
135 151.4 133*2 162.3 122.6 122 169.4 123
134 146.6 162.3 124.5 122 ’4,166.0 123
136 148.2 162.7 126.9 122 167.6 124

162.9 126.3 123
; -

124

4 4 5 6 4 20 9 1 Ho I 3 5 10 8 4
2 3 5 4 4 13 7 5 2 2 11 7 2
2 3 9 3 4 10 6 6 1 1 8 6 2
1 4 7 3 5 18 4 6 5 1 6 8 3
6 5 5 4 4 21 5 6 6 2 7 10 3
5 5 5 5 . 5 19 6 7 5 3 9 9 4
5 5 4 4 6 17 5 10 3 4 8 5 3
5 4 3 4 6 13 5 5 1 4 8 5 3

3 5 5 4 6 16 5 10 4 3 9 4 4
5 5 5 4 6 19 5 11 4 4 8 4 4
6 4 4 4 6 17 5 11 3 5 9 5 3

4 4 4 4 7 18 5 9 2 5 8 4 3
7 4 3 4 3 14 5 6 2 4 8 5 3
5 3 3 3 6 12 4 4 0 4 8 5 2
3 3 3 4 5 11 5 3 0 4 7 4 2

3 3 3 3 9 4 3 0 3 7 5 3
2 2 2 3 3 3 1 3 3 3

2 2 2 4 1 3 2 3

5 4 11 3 5 5 36* 3 4 5 10 4 5 5 3

2 3 4 7 9 5 4 5 2
2 4 9 2 5 4 3

4* 2 4 5 9 2 5 3 3
2 3 4* 3* 9 2 5 5 3
2 2 5 4 5 37-’ 2 4 5* 5 3 4 6 3
3 3 4* 6* 4 3 4 6 2
4 3 4 -2 4 5 3

5 3 3 4 4 2 4 4 3
4 3 4 5 4 2 4 5 3
3 3 2 1 4 5 2

3* 4 3 4 2 -3 4 4 2

4 3 3 3 -5 4 5 3
4 3 3 1 3 4 3

3 2 2 4* 3 1 3 4 3
2 1 3 3 2 3 4 3
2 2 3 2 3 3 3

2 2 2 3 4 -1 3 2 3
3 2 2 4 -1 3 2 3
2 2 4 2 3 2 3
2 .3 4 2 3 3 2

4 1 3 2



All items

6 months12 months6 months

-0.1
-0.4

0.6
0.0

3.0
2.6

140.5
139.9

139.7
139.2

-0.1
-0.4

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food

0.3
-0.1

1992 Nov
Dec

Index Percentage change over
Jan 13 1987=100 -------------

1 month

Index Percentage change over
Jan 13 1987=100 -------------

1 month

(Source: Central Statistical Office

All items except seasonal foods

1/993 Jain 137.9 -0.9 -0.6
Feb 138.8 0.7 -0.1
Mar 139.3 0.4 -0.1
Apr 140.6 -0.1 0.5
May 141.1 0:4 1.0
Jun 141.0 -0.1 1.3
Jul 140.7 -0.2 2.0
Aug 141.3 0.4 1.8
Sep 141.9 0.4 1.9
Oct 141.8 -o.i : 059
Nov 1418 -0.1 • 0.4

Between October and November there were further price cuts for food, car prices continued 
to fall and there were pre-Christmas discounts on alcoholic drinks. There were, however, 
price increases for some household goods and personal articles.

Food: There were further price cuts for food between October and November, reflecting 
competition between supermarkets. Among seasonal foods there were price reductions for 
fresh fruit and eggs although many fresh vegetables were dearer. Among non-seasonal. 
foods there was a variety of price cuts, especially for soft drinks, bread, shop-bought milk, 
pork, tinned fish and other processed foods.

1.7 138.6 -0.9 -0.7
1.8 139.4 0.6 -0.2
1.9 139.8 0.3 -0.4
1.3 141.3 1 .T 0.4
1.3 /Z>141.6 0.2 0.8
1.2 . 141.7 0.1 1.3
1.4 141:5 -0.1 2.1
1.7 142.1 0.4 1.9
1.8 142.8 0.5 2.1
1.4 142.7 -0.1 1.0
1.4 142.5 -0.1 0.6

Alcoholic drink: The monthly fall of 0.5 per cent for this index was a result of special o’ rs 
for off-sales leading up to Christmas.

Household goods: Between October and November there were price increases for 
furniture and furnishings.

Personal goods and services: The monthly rise of 0.9 per cent in this index reflected 
recoveries following sales on personal articles such as spectacles and jewellery.

Motoring expenditure: The monthly fall in this index mainly reflected further reductions 
second-hand car prices. Petrol prices fell slightly.

O RETAIL PRICES
. jC, Detailed figures for various groups, sub-groups and sections for November 16

(Source: Central Statistical Of ;e)

Index Percentage change over Index Percentage change Over
Jan 1987=100 Jan 1:987=100 ■■

1 month 12 months 1 month 12 months

ALL ITEMS 141.6 -0.1 1.4 Tobacco 159.8 0.1 8.6
Cigarettes 1603 9

Food and catering 135.5 8.4 2.3 Tobacco 1523 8
Alcohol and tobacco 157.2 -0.3 5.2
Housing and household expenditure 141.9 0.2 ■2:2 Housing 151.7 0.1 -5.4
Personal expenditure 132.4 0.4 2.5 Rent 183.2 7
Travel and leisure 142.8 -0.6 3.2 Mortgage interest payments 1452 -18

Rates, community charge and council tax 1245 -9
Water and other payments 207.7 8

All items excluding seasonal food 142.5 -0.1 1.4 Repairs and maintenance charges 148.3 2
All items excluding food 1448 -0.1 1.3 Do-it yourself materials 142.7 0
Seasonal food 10557 -0.5 33 Dwelling insurance & ground rent 199.0 0
Food excluding seasonal 133.4 -0.7 1.9

Fuel and Light 125.8 -0.1 -1.6
Coal and solid fuels 118.3 0

All items excluding housing 139.3 -0.2 2.7 Electricity 1408 -2
All items exc mortgage interest 141.4 -0.2 2.5 Gas 1133 . -1

Oil and other fuels 112.1 -4

Consumer durables 117.4 0.4 0.5 Household goods 129.0 0.5 0.9
Furniture 128.5 0
Furnishings 124.4 0

Food 129.1 -0.7 1.4 Electrical appliances 111.4 -2 ■
Bread 136.7 1 Other household equipment 13’4.1 2
Cereals 139.4 3 Household consumables 148.4 2
Biscuits and cakes 14'2.8 5 Pet care 127.1%.< 4
Beef 134.8 6
Lamb 116.3 8 Household services 143.4 0.3 3.5

of which, home-killed lamb 112.6 6 Postage 145.5 5
Pork 117.4 -4 Telephones, telemessages, etc 121.2 0
Bacon 137.8 0 Domestic services 159:5 4
Poultry 109.5 0 Fees and subcriptions 156.1 5
Other meat 123.5 0
Fish 123.9 -4 Clothing and footwear 122.8 0.2 1.4

of which, fresh fish 13153 -10 Men’s outerwear 122.8 1
Butter 136.9 8 Women’s outerwear 1113 0
Oil and fats 125.0 0 Childrens outerwear 120.4 1
Cheese 144.3 6 Other clothing 140.8 3
Eggs 126.4 13 Footwear 127.6 3
Milkfresh 139.8 0
Milk products 143.5 5 Personal goods and Services 1503 0.9 4.1
Tea 147.9 -1 Personal articles 119.9 4
Coffee arid other hot drinks 90.5 -1 Chemists goods 154:2 3
Soft drinks 153.3 0 Personal Services 181.9 5
Sugar and preserves 145.5 7
Sweets and chocolates 129.2 5 Motoring expenditure 145.2 -1.4 3.5
Potatoes 1223 3 Purchase of motor vehicles 1278 0

of which, unprocessed potatoes 112.5 18 Maintenance of motor vehicles 163.8 5
Vegetables 103.7 , -4 Petrol and oil 142.2 4

of which, other fresh vegetables 91.6 -8 Vehicles tax and insurance 194.7,
Fruit 110.5 -3

of which, fresh fruit 107.1 -3 Fares and other travel costs 1524 -0.1 4.3
Other foods 1378 1 Railfares 161:2 7 •

Bus and coach fares 159.0 2
Catering 1583 0.3 5.0 Other travel costs 140.5 4

Restaurant meals 157.2 5
Canteen meals 164.0 6 Leisure goods 123.1 0.3 1.2
Take-aways and snacks 157.5 5 Audio-visual equipment 81.4 -1

Tapes and discs 1:158: 2
Alcoholic drink 156.1 3.5 3.6 Toys, photographic and sport goods 121.9 1 r

Beer 162.2 5 Books and newspapers 1593 3
bn sales 165.6 5 Gardening products 1403 2
off sales 140.3 2

Wines and spirits 147.7 2 Leisure services 159.4 0.3 4.2
on sales 1578 4 Television licences and rentals 119.5 1
off sales 1418 1 Entertainment and other recreation 1874 8

Foreign holidays (Jan 1993 = 100)* 101.6

Note: indices are given to one decimal place to provide as much information as is available 
although accuracy is reduced at lower levels of aggregation. For this reason, annual percentage 
changes for individual sections are given rounded to the nearest whole number.

* Foreign holidays were introduced into the RPI, within the leisure services component with effect 
from February 1993.
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RETAIL PRICES
Average retail prices of selected items 6.3

A\ jrage retail prices on November 16 for a number of 
irr >ortant items derived from prices collected by the Central 
St tistical Office for the purpose of the General Index of 
Ri 'ail Prices in more than 180 areas in the United Kingdom 
ar given below.

Ar rage prices on November 161993
Ite Number of Average price Price range within

quotations (pence) which 80 per cent
of quotations fell 
(pence)

* Oi Scottish equivalent.

FOOD ITEMS

Be. home-killed, per lb 
st beef mince 681 1'83 109- 216
oside 653 290 250- 328
sket (without bone) 533 221 188- 240
mp steak * 664 385 335- 434
wing steak 678 209 169- 294

Lar home-killed, per lb 
n (with bone) 660 259 199- 318
wider (with bone) 654 131 99- 155
j (with bone) 627 211 188- 249

Lan imported (frozen), per lb 
i (with bone) 276 215 164- 294

(with bone) 274 185 172- 209

Poi lome-killed, per lb
I (foot off) 577 138 99- 189
i (with bone) 668 169 139- 199
wider (with bone) 578 131 99- 182

Bat , per lb 
eaky * 509 145 ' 122- 182
mmon * 498 234 178- 269
;k, Danish 442 239 157- 199
jk, home produced 413 221 179- 275

Har-
n (hot shoulder), per 4oz 530 74 57- 99

Sau ges, per lb 
k ■ 543 112 85- 149

Can d meats
ned beef, 12oz can 327 85 79 - 95

Chi n: roasting, oven ready, per lb 
zen ■- “ 317 71 66- 84
sh or chilled 665 96 79- 125

Fre and smoked fish, per lb 
I fillets 543 270 220- 320
nbow trout 511 202 150- 399
oers, with bone 544 134 99- 175

Car d fish
I salmon, half size can 301 112 99- 129

Bre
ite loaf, Sliced, 800g 351 53 29- 76
ite loaf, unwrapped, 800g . 344 74 59- 84
ite loaf, unsliced, 400g 353 49 44- 54
iwn loaf, sliced; 400g 348 52 39- 59
>wn loaf, unsliced, 800g 327 7:9 71k 07

Flos
If raising, per 1.5kg 322 59 43- 73

But
me produced, per 250g 315 68 63- 77
w Zealand, per 250g 315 67 65- 67
nish, per 250g 307 76 73- 79

IK7'

lit is only .possible to calculate a meaningful average price for 
fairly standard items; that is, those which do hot vary 
between retail outlets.
The averages given are subject to uncertainty, ah indication 
of which is given in the ranges within which at least four-fifths 
of the recorded prices fell, given in the final column below.

Item Number of Average price Price range within
quotations (pence) which 80 per cent 

of quotations fell 
(pence)

Margarine
Soft 500g tub 318 45 34- 85
Low fat spread’, 250g 323 48 44- 50

Cheese
Cheddar type, per lb 328 189 169- 229

Eggs
Size 2 (65-70g), per dozen 308 136 105- 156
Size 4 (55-60g), per dozen 266 115 92- 138

Milk
Pasteurised; per pint 348 34 25- 31
Skimmed, per pint 342 3:4 25- 30

Tea
Loose, per 125g 328 64 46- 79
Tea bags, per 250g 328 1^121 69- 156

Coffee
Pure, instant, per 100g 65'5 122 67- 149
Ground (filter fine);, per 8oz 319 135 89- 169

Sugar
Granulated', per kg 325 68 65- 72

Fresh vegetables
Potatoes, old loose, per lb 530 14 10 19
Potatoes, new loose, per lb 553 22 12 03
Tomatoes, per lb 718 48 38 71
Cabbage, greens., per lb 679 37 25 55
Cabbage, hearted, per lb 682 23 15 39
Cauliflower, each 709 45 35 55
Brussels Sprouts, per lb 701 33 25 45
Carrots, per lb 721 16 14 19
Onions, per lb 720 18 15 26
Mushrooms, per 4oz 718 33 25 39
Cucumber, each 720 62 49 79
Lettuce - iceberg, each 713 71 50 79

Fresh fruit
Applies, cooking, per lb 704 40 - 30 45
Apples, dessert, per lb 723 3.8 34 44
Pears, dessert', per lb 716 40 34, 49
Oranges, each 710 11 15 32
Bananas, per lb 719 40 35 49
Grapes, per lb 681^“ 182 54- 189

Items Other than food

Draught bitter, per pint 836 138 122- 160
Draught lager, per pint 853 156 140- 176
Whisky per nip 853 107 95- 120
Gin, per nip 853 07 95- 120
Cigarettes 20 king size filter. 5,255 229 193- 241
Coal, per 50kg 456 637 515- 790
Smokeless fuel per 50kg 547 876 725-1105
4-star petrol, per litre 686 54 51- 56
Derv per litre 633 49 47- 52
Unleaded petrol ord. per litre 663 49 46- 51
Super unleaded petrol, per litre 396 53 50- 85

General Notes - Retail Prices

The responsibility for the Retail Prices Indexwastransferredin July 
1989 from the Employment Department to the Central Statistical 
Office. The RPI is now being published in full in the CSO'sBusiness 
Monitor MM23.

Structure

With effect from February 1987 the structure of the published 
components was recast. In some cases, therefore, no direct com
parison of the new component with the old is,possible. The relation
ship between the old and the new index structure is shown in 
Employment Gazette, September 1986, page 379.

Definitions

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh fish, 
eggs and home-killed lamb.

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and tapes, 
toys, photographic and sports goods.
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A RETAIL PRICES
Q, General index of retail prices

+ For the February, March arid April 1988 indices the weights used for seasonal and non-seasonal food were 24 arid 139 respectively. Thereafter the weight tor home-killed lamb (a seas< lai 
item) was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares Of household expenditu 
** The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

(Source: Central Statistical Office)

UNITED KINGDOM 
January 13, 1987 = 100

ALL
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food +

All items 
except 
housing

All items 
except 
mortgage 
interest

National
ised 
industries**

Consumer 
durables

Food Catering Alcoholic 
drink

All Seasonal + Non- 
seasonal + 
food

1987 Weights 1,0.00 833 974 843 956 57 139 167 26 141 46 76
1988 1,000 837 975 840 958 54 141 163 25 138 50 78
1989 1,000 846 977 825 940 46 135 154 23 1>1 49 83
1990 1,000 842 976 815 925 — 132 158 24 134 47 77
1991 1,000 849 976 808 924 128 151 / 24 127 47 77
1992 1,000 848 978 828 936 — 127 152 22 130 47 80
1993 1,000 856 979 836 952 — 127 ^^44 21 1'23 45 78

1987 Annual averages 101.9 102.0 10'1.9 101.6 101.9 100.9 101.2 101,1 101.6 101.0 102.8 101.7
1'988 106.9 107.3 107.0 105.8 106.6 106,7 103,7 1'04,6 102.4 , 105:0 109.6 106.J
1989 115.2 116.1 115.5 111.5 112.9 —— 107.2 110.5 105.0 111.6 116.5 112.5
1990 126,1 127.4 126.4 119.2 122.1 — 111.3 119.4 116.4 119.9 126:4 t^23k
1991 133:5 135.1 133.8 128.3 130.3 — 114,8 125.6 121.6 126.3 139,1 189.2
1992 138.5 /?; 140.5 139.1 134.3 136-4 — 115.5 1'28.3 114.7 130.6 147.9 148,1

1987 Jan 13 100.0 100.0 100.0 100,0 •>100.0 100.0 100.0 100:0 100.0 100.0 100.0 ii ioo.c
1988 Jan 12 103.3 103.4 103.3 103:2 103.7 102.8 101.2 102.9 103,7 102.7 106.4 10-3,7
1989 Jan 17 11'1.6 111.7 111.2 108,5 109.4 110,9 104.5 107.4 103,2 108.2 113.1 109:5
1990 Jan 16 119.5 120.2 119,6 114.6 116.1 — 108,0 116.0 1'16,3 1166 121.2 116.2
1991 Jan 15 130.2 131.6 130.4 122:7 126,0 — 110:7 122,9 121,2 123.1 132.2 129.7

1991 Nov 12 135.6 137.3 135.9 131.7 133.1 ■ '' 117.3 126.8 12'1.3 127,8 143,2 143.,
Dec 1© 135.7 137.4 136:0 131.8 183.2 117.6 127.2 122.7 128-0 143.7 142.i

1992 Jan 14 135.6 137.1 135.9 131.6 133.1 — • 113.2 128,4 125.2 129.0 144.3 143.'
Feb 11 136.3 137.8 136.6 132.3 133,8 — 114.4 129.1 126:0 129.7 144.8 144.
Mar 10 136.7 138.2 137-0 133.0 134.5 — 115.7 129.4 124,8 180:2 145.3 145?.

Apr 14 138.8 140,7 139.2 134,4 136.7 __ 116.2 128.9 122.4 13O.ci-' . 146,3 147.
May 12 139.3 141.2 139.7 134.9 137.1 116.4 120,5 120,9 18’1.0 1:47:2 147.
Jun 9 139.3 141.3 139,9 135,6 137,2 — 116,4 129:0 117.4 131.0 147.9 148.

Jul 14 138:8 141,1 139:6 134.3 1'36.7 — 113,1 127.2 ' •. ‘105 ,8 130.9 148,3 149.
Aug 1'1 138,9 141.2 139.7 134.4 136.9 — 113.5 127.5 107.0 130 148.8 149.
Sep 8 139,4 141,8 140.3 134.9 137.3 — 116.0 127.1 104.0 131.1 149.6 150.

Oct 13 139,9 142.3 140.7 135.5 137.8 — 116,8 127.4 106.5 131,1 150.2 150.
Nov 10 139,7 142.1 140.5 135.6 187,9 — 116,8 127.3 106.3 130:9 150,7 150.
Dec 8 1.39.2 141.3 139.9 135.7 138.1 — 117.1 128.4 110,6 131.5 151:2 , 150

1993 Jan 12 137:9 139.7 138.6 135.0 137.4 — 112.8 128.8 112.2 131.7 151.7 151
Feb 9 138.8 140:5 139.4 136.0 138.3 — 114.5 130.2 114.6 132,9 152,2 151.
Mar 16 139.3 140.8 139.8 137-0 139,2 — 115:9 131.3 »116.3 133.9 153:0 152

Apr 20 140,6 142.5 141.3 138.4 140,6 117.0 130:8 113.0 134.0 154.4 154.
May 18 141.1 142.8 141.6 139:0 141.0 117.3 132.2 118.0 134,6 155,1 154.
Jun 15 141:0 142.9 141,7 138.9 141,0 116.3 131.4 112.6 134.7 155.8 155.

Jul 20 140.7 142.6 141.5 138.5 140.6 _ 113.3 131,3 109.4 135,3 156.4 1.55.
Aug 17 141,3 143:2 142.1 139.1 141.2 — 114.8 13'1,5 110.8 135,2 156:7 156.
Sep 14 141.9 - it'44.1 142.8 139.8 1413 — 117.0 130:9 108.3 135.0 157,3 156.

Oct 19 141.8 144.1 142.7 139,6 141,7 — 116,9 180.0 106.2 134.3 157,9 156.
Nov 16 141.6 144,0 142-5 139.3 141.4 117.4 129.1 SB105-7 133,4 158.3 156.
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RETAIL PRICES O A
General index of retail prices Q.

. Central Statistical Office)(SOU!

HousingToba

Weights

Annual averages

120.8

1991

1992

1993

116.0

122.2

|Note structures of the published components of the index were recast in February 1987. (See General Notes under table 6.3).

RETAIL PRICES O C
General index of retail prices: percentage changes on a year earlier 0.0

Central Statistical Office)

fetes: See notes under tab/e 6.3.
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125.9
125:8

128.3
128:0

142.2
1:42:6
142:8

143.0
143.4

122.6
122.8

139.1
140.0
140.3

152.5
152.4

150,4
152.3
152.6

15'5,8
156,1
156.4

150.0 
150;. 1 
150,4

150.6
151.0
151.3

151.5
1511,7

161.5
161.8
162.1

162.3
160.4
156.3

151.6
152.0
149.5

156,0
156,5
155,1

161.1
161.4
161.1

100.0
103:9
124.6
145,8
170.6

157
160
175
185
192
172
154

127,8
128.2
128.3

99:1
101.6
107,3
115,9
125.1
127.8

128.7
128,9
128.1

126,5
128.0
128.8

128.4
129,0

127.3
127.9
128.8

125.8
126.7
127.9

123.9
125.0
126,3

1126,4
126.9
126.8

125,4
126,1

139.8
140:5
141,2

142-2
141.8
140,7

135.3
135.3
1'35.5

136,6
136.6
136.6

133,3
133/0

114.9
117,0
119,2

137.1
136.9

138.4
139.2
139.9

38
37
37
39
38
40
39

140:3
140.0
139.3

140,3
140:3
139:7

137.9
139.2
140.6

14.7:2
145,2

134.7
134.3

134.0
135,0
136.4

100.0
1'05,1
1'110:6
115.0
122,8

152,0
152.3
152.6

144.9
145.0
145,2

138:3
138,1

140:9
141,4
141.8

142.6
142:9
145,0

22
23
23
21
20
2'0
21

122.8
123:2
122.8

121.7
122.4
122.4

122.7
123:1

121.3
122.4
122.5

100,0
102.8
105.1
110.1
114.9

119.3
119.9
120:4

120.8
1'21.1
120.9

156.7
157.2
158:8

158.9
1'59.4

100.0
103.6
112.1 
119:6 
130:7

145.5
145.6
145.8

149,6
150,0
150:2

1987
1988
1989
1990
1991
1992

1987
1988
1989
1990
1991

155,10
155.5

1'03,3
112.5
135,3
163.7
160:8
159.6

1'25,4
125.4
125,7

127.7
127.8
1:27.4

127.0
126.2
125,7

100.0
98:3

104.2
110.6
121.6

61
55
54
50
46
47
46

125.1
126,0
127.1

102.1
105.9
110.1
115.4
122.5
126.5

73
74
71
71
70
77
79

138:0
138.5
138.1

100.0
105.0
110.3
116.3
125,5

1'21.6
124.1
120,5

121.8
121:9

101.9
106,8
114.1
122.7
133.4
1'42:2

147,2
147.4
147.8

127
132
128
131
141
143
136

148.6
149.2
149.5

101.5
107.5
115,2
123.4
135/5
143:9

119.5
1,19.8

47
50
47
48
48
47
46

153.6
153.9
154,2

1'01.6
108.1
115.1
124.5
138.8
150.0

3©
29
29
30
30
32
62

1987
1988
1989
1990
1991
1992
1993

127.7
127.8
127.6

138.1
137.9
137.7

44
41
41
40
45
48
47

115.4
120:©

144.7
145,3
146,9

145.7
146,1
1'45.7

, 101.9
1'06.8
112.5
11'9:6
129.5
137.0

153,4
153:0
153:1

127.1
127.1
127,3

101,1
104.4
109.9
115.0
118.5
118.8

149:2
150,6

141.3
141,8
142:0

121.2
121,6
12'1,6

101.6
104,2
107.4
1'12.4

120,7
120:9
121,0

144.5
144.6

128.4
127,8
127.5

100,©
103.3
107.5
112.0
116.7

120:9
121,3
12©;.2

100.0
101.1
105,9
110.8
114.2

74
72
73
69
63
59
58

147.5
147.8
147.3

143.1
143.2
143.9

144.2
144.6
144.3

1.47.8
148.7
149,0

100:0 
1'04.3 
110.4
118,6 
127:2

103.4
108.1
114:0
120.9
129.9
138.7

150:2
150:4
153:7

115,7
117/2
118.9

144.7
145.5
146.3

100:0
105,1
112:9
117.5
130:8

Leisure 
services

Fuel 
and 
light

Leisure 
goods

Apr 14
May 12 
duh 9

Nov 12
Dec 10

Jan 13
Jah 12
Jan 17
Jan 16
Jan 15

Jan 12
Feb 9
Mar 16

Apr 20
Mby 18
Jun 15

©ct 19
Nov 16

Oct 13
Nov 10
Dec 8

Household 
goods

Jul 20
Aug 17
Sep 14

Jan 14
Feb 11
Mar 10

Jul 14
Aug 11
Sep 8

120:0
120.0
1:20,3

Household 
services

Clothing Personal Motoring Faresand
and goodsand expend!- other
footwear services ture travel

piSot/n

All Food Catering Alcoholic Tobacco Housing Fuel House- House- Clothing Personal Motoring Fares Leisure Leisure
Items drink and hold hold and goods expend i- and other goods services

light goods services footwear and ture travel
;____ services costs
1988 an 12 3.3 2.9 6,4 3:7 1,4 3.9 -1 -7 3.3 5.0 1.1 4.3 5.1 5.1 2.8 3.61989 an 17 . 7.5 4.4 6,3 6,0 4,1 19.9 6.0 4.1 5:0 4.7 5.8 5,2 7,4 2.2 8.2.1990 an 16 I.[ 8,0 7.2 5.8 2,6 17,0 6.1 4,2 5.4 4.6 7.4 4:0 4.1 4.8 6.7■1991 ah 15 9.0 5.9 9:1 11.5 9.1 17.0 9.9 4,2 7.9 3,1 7:3 6,8 14:3 4.4 9.3
1991 iov 12 4.3 4.5 9.5 11.8 16,0 -8.7 6.2 6.3 7.5 2.7 8.7 7.4 9:7 4,0 11.8

Oec 10 4,5 4.2 9,4 11^1 16:5 -8.3 6,2 6.4 7:3 2.8 8.5 9.2 9.4 4.1 11.6
|992 Jan 14 4.1 4.5 9.2 10,9 16,2 -8.6 5.0 6,2 7.8 1.3 8:8. 9:1 7 7 3.8 11.3Feb 11 . 421 3.8 9.0 10.5 16.2 -8.7 5.1 5.8 7.7 1.7 8,4 9,9 7:0 3,6 11.3Mar 10 4.0 4.© 9.0 1014 16.1 • -9.9 6.2 5.7 7.5 1,8 8.4 10.4 6.9 4.4 . 11.5

Apr 14 4.3 2.4 6,1 5,6 10,3 -0.4 5,4 3.9 6,3 0.6 7.1 8.6 6.7 3.1 8,6May 12 4.3 3,1 5,8 5,6 9.7 1,1 3.8 3.0 5.9 0/2 6.7 7,8 5.9 2.5 8.4■Jun 9 3.9 1,7 5.7 5.1 9.6 1.4 2.1 2.6 5:9 0,2 6,4 7.5 6.2 2.6 8.1
Jul 14 3.7 1.5 5:4 5,1 9:5 to 0:9 2.2 6.1 -0.1 5:8 6,1 6:0 2.3 7.5Aug 11 3:6 0:9 5.4 4.9 9:5 3.7 0:2 1,8 5,9 -0.3 5,4 5.7 5/7 2,3 7:4Sep 8 3.6 1.4 5.4 4.8 9.5 3.9 -0.4 1.8 5,1 -0:1 5.7 4.8 5.7 2:4 6,4
Oct 13 3:6 1.4 5.3 5.1 9.5 4.8 -0.2 2.0 4.1 0.1 5,3 4.3 5.7 1,8 6,1Nov 10 3.0 0.4 5/2 5.1 8,5 3.5 -0:4 2,0 3:9 -0:6 5.5 4.2 5.6 • 1.8 5,9Dec 8 2.6 0:9 5,2 5-° 9.1 0.5 -0.5 2.1 3.8 -1.1 5.4 4.0 5:5 1.5 5.9

['993 Jan 12
1.7 0,3 5.1 4,9 9.2 -2.8 -0.5 1:5 3.3 -0.7 4,6 .2.9 5.5 1.7 5.6Feb 9 1.8 0:9 5,1 4,9 9,1 -2,9 50/5 1.4 3,8 -0.2 4.5 3,1/ / 5,5 2:1 5,7Mar 16 1.9 1.5 S3 5:0 9.1 -3.6 -0.2 1.3 4.2 0.3 4.6 ■/' 5.4 1.7 5.8

Apr 20 1.3 1.5 5.5 5.0 6.9 -6.9 -0:6 1:8 4.1 0:8 4,4 4.0 5,5 1.7 4.1May 18 1.3 2.1 5,4 4.7 7,2 -7.0 4:6 1.6 3,8 1.1 4.2 3:8 6,6 1.7 4,1Jun 15 1-2. 1.9 5.3 4,5 7:3 -6,6 -2.0 1.0 3.0 -0.1 3.7 4.7 5,2 1.6 4.1
Jul 20 , 1.4 3,2 5.5 4.4 7.4 -6.7 -2.3 1.1 3.0 0.4 3.3 49 4:9 0,8 4.3Aug 17 1.7 3.1 5.3 4,3 8/6 -6,7 -1,9 1.6 3,4 2.0 3:8 5.3 5.0 1,2 4:5Sep 14 g|||8 3.0 5,1 4,3 9.3 -6.7 -1,4 1.3 3:7 1.8 : 3:5 6,1 5.1 1.2 3.3
Oct 19 1,4 2.0 5,1 4.0 9.5 -6.7 -1.4 0.9 3:6 0.8 3.5 4.9 4:7 1,2 3.6Noy 16 1,4 1,4 5.0 3.-6 8.6 -5,4 ' -1 -6 0.9 3:5 1.4 4.1 3.5 4:3 -1.2 4,2



C* Q RETAIL PRICES
O. O Selected countries

149.7Nov

Per :ent

Source: Eurostat 
Notes: 1 

2
Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.
The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupier's shelter costs varies, reflecting both differences in housinc 
markets and methodologies.

(Source: Central Statistical Offic-

1985=100
United 
Kingdom

European 
Community

Belgium Denmark Germany 
(West)

Greece Spain France Irish 
Republic

Italy Luxemburg

Annual averages 
1986 103.4 103.5 101.3 103.6 99.9 123.0 108.8 102.7 103.8 105.8 100.3
1987 107.7 106.9 102.9 107.8 100.1 143.2 114.5 105.9 107.1 110.9 100.2
1988 113.0 110.7 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5 101.7
1989 121.8 116.3 107.3 118.1 104.2 184.9 128.2 112.7 113.9 123.8 105.1
1990 133.3 122.9 111.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8 109.C
1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 121.3 140.2 14,2.4
1992 146.4 134.6 117.3 126.7 115.1 308.1 153.5 123.0 125.1 147.5 w15-e
Monthly 
1992 Oct 147.9 136.0 118.1 127.2 116.1 325.4 155.7 123.7 148.1 117.

Nov 147.7 136.3 118.5 127.5 116.7 328.0 155.9 123.8 125.8 150.1 117.
Dec 147.2 136.3 118.5 127.2 116.8 156.3 123.8 150.4 117.

1993 Jan 145.8 136.8 119.3 127.0 118.1 332.5 157.7 124.3 150.9 118.
Feb 146.7 137.4 119.6 127.3 118.6 335.5 157.8 124.7 126.4 151.4 118.
Mar 147.3 138.0 119.8 127.6 119.0 345.9 158.4 125.3 151.8 . 119.

Apr 148.6 138.5 119.9 127.7 ' 119.4 350.4 159.0 125.4 152.5 ,Al9.
May 149.2 139.0 120.1 128.5 119.8 351.2 159.5 125.7 126.1 153.2 »19.
Jun ^49.1 139.2 120J 128.4 120.0 355.1 159.9 125.5 153.9

Jul 148.8 139.3 120.9 128.2 120.2 348.3 160.5 125.7 154.3 120.
Aug 149.4 139.6 121.4 128.4 120.2 349.8 161.5 125.7 127.3 154.6 120.
Sep 149.4 140.0P 121.2 128.8 120.3 358.5 162.4 126.1 154.7P 120.

Oct 149.9 140.4P 121.4 129.2 120.6 365.4 163.0 126.4P 155.8P 121

Increases on a year earlier 
Annual averages

1986 3.4 3.5 <£||.3 3.6 -0.3 23.0 8.8 2.7 3.8 5.8 . 0.
1987 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 3.2 4.8 -0.
1988 4.9 3.6 1.2 4.5 1.3 13.5 4.8 2.6 2.1 5.0 1
1989 7.8 5.1 3.1 4.8 2.8 13.7 6.8 3.7 4.1 6.3 '^3
1990 9.5 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 6.5 3
1991 5.9 5.0 3.2 2.4 3.5 -19.5 6.0 3.0 3.1 6.4 3
1992 3.7 4.3 2.4 2.1 4.0 15.9 5.9 2.5 3.1 5.2 3

Monthly 
1992 Oct 3.6 3.9 2.2 1.6 3.7 15.9 5.2 1.9 4.7 ’3

Nov - 3.0 3.7 2.2 1.4 3.7 15.0 5.1 1.6 2.4 4.8 2
Dec 2.6 3.6 2.4 1.5 3.7 14.3 5.3 1.9 4.7 2

1993 Jan 1.7 3.6 2.8 1.5 4.4 14.5 4.7 2.1 4.4 gs
Feb 1.8 3.5 2.8 1.3 4.2 14.5 4.1 2.1 i.9 4.5 ^<*3
Mar 1.9 3.5 2.9 1.1 4.2 16.4 4.1 2.2 4.5 3.7

Apr .3 3.4 2.9 1.1 4.3 16.2 4.5 2.1 4.6
May 1.3 3.4 2.7 1.0 4.2 16.4 4.6 2.0 i.o 4.6
Jun 1.2 3.4 2.4 0.9 4.2 15.8 4.9 1.9 4.8 3

||||lul 1.4 3.5 2.6 1.2 4.3 15.7 4.9 2.1 4.6 3
Aug ' 4 Mm 3.5 3.2 1.2 4.2 14.6 4.6 2.2 1.3 4.5 >3
Sep 3.3P 2.8 1.2 4.0 12.8 4.3 2.3 4.4P 3

Oct I1S.4 3.3P 2.7 1.5 3.9 12.3 4.6 2.2P 4.6P 3
Nov 1.4
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hour< Central Statistical Office)

ENethc snds Portugal United
States

Japan Switzerland Austria

1 1( 2 <3 111.7 101.9 100.6 100.8 101.7
1 - 3 122.2 105.7 100.7 102.2 103.1
I 1t 7 133.9 110.0 101.4 104.2 105.11 1C 7 151.0 115.3 103.7 107.4 107.8
| 1C 3 170.9 121.5 106.9 113.2 111.3
| 1C 1 189.5 126.6 110.4 119.8 115.0
I 11 5 31 206.7 130.5 112.3 124.6 119.7

(Monti 
■ ■ 11 210.5 131.9 112.9 , 125.2 |®120.4
i 11 2 211.3 132.0 112.7 126.4 120.5
1 11 5 212.1 1,32.0 112.7 126.3 120.6

1 11 214.0 132.6 112.6 126.9 122.0
i 1 ' 215.7 133.1 112.7 127.7 122.8

1 11 216.4 133.5 113.0 128.4 123.3

I 11 217.5 133.9 113.8 128.8 123.3
1 11 218.6 134.1 113.9 128.9 123.5
1 11' 219.1 134.3 113.8 128.9 123.8

1 11 220.6 134.3 114.1 128.7 125.2
I 11 221.5 134.6 114.4 129.3 125.6
I ii< 222.2 134.9 114.5 129.2 124.7

1 11' 223.5 135.5 114.4P 129.3

[Per ce

11.8 1.9 0.6 0.8 1.7
9.4 3.7 0.1 1.4 1.4
9.6 4.1 0.7 2.0 1.9

12.8 4.8 2.3 3.1 ’ 2.6
13.2 5.4 3.1 5.4 3.2
10.9 4.2 3.3 5.8 3.3

9.1 3.1 < >1.7 4.0 4.1

8.9 3.2 y'iWi 3.5 4.0
8.7 » 3.0 0.7 3.3 3.9
8.5 2.9 1.2 3.4 4.2

8.5 3.3 1.2 3.5 4.1
8.0 3.2 1.4 3.4 3.7

- 7-3 3.1 1.2 3.7 3.9

6.2 3.2 0.9 3.8 3.9
5.7 3.2 0.9 3.6 3.7
5.5 3.0 0.9 3.2 3.6

5.7 2.8 1.9 3.4 3.5
5.6 2.8 1.9 3.6 3.4
5.9 2.7 1.5 3.4 3.4

6.3 2.8 1.3P 3.3

RETAIL PRICES
Selected countries 6:2

Nov

Norway Sweden Finland Canada
1985=100

107.2 104.2 103.6 104.1
Annual averages 

1986
116.5 108.6 107.1 108.7 1987
124.3 114.9 112.6 113.1 1988
130.0 122.3 120.0 118.7 1989
135.4 135.1 127.3 124.4 1990
140.0 147.8 132.6 131.4 1991
143.3 151.M 136.0 133.4 1992

144.3 152.9 137.8 133.8 1992 Oct
144.3 152.2 137.9 134.4 Nov
144.3 152.8 137.5 134.4 Dec

144.7 156.7 138.9 135.0 1993 Jan
145.T-. , 157.1 139.4 135.4 Feb
146.4 157.9 , 139.5 135.3 Mar

146.8 158.5 140.1 135.3 Apr
146.8 158.1 140.2 135.5 May
146.9 157.6 140.0 136.6 Jun

146.8 157.3 139.7 135.9 Jul
146.4 158.2 139.4 136.0 Aug
147.1 159.0 139.7 136.1 Sep

|W47.2 159.5 139.9 Oct

Increases on a year earlier 
Annual averages

Nov

7.2 4.2 3.6 4.1 1986
8.7 4.2 3.4 4.4 ®987
6.7 5.8 5.1 4.0 1988
4.6 6.4 6.6 5.0 1989
4.2 10.5 6.M 4.8 1990
3.4 9.4 4.2 5.6 1991
2.4 2.2 2.6 1.5 1992

Monthly
2.2 2.2 2.7 1.6 1992 Oct
2.2 Hk|2 2.8 1.7 Nov
2.2 1.8 2.1 2.1 Dec

2.5 4.7 2.8 2.0 r 1993 Jan
2.6 4.9 2.9 2.3 Feb
2.5 4.9 2.7 1.9 Mar

2.6 5.1 2.6 1.8 Apr
2.5 4.8 2.6 1.8 May
2.3 4.7 2.0 1.6 F Jun

2.2 4.6 2.1 1.6 Jul
2.2 5.2 2.1 1.7 Aug
2.2 4.2 1.7 1.9 Sep

2.0 4.3 1.6 Oct
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ss than 10,000 in cell: estimate not shown.
nee 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see 'The quarterly Labour Force Survey: a new 
nension to labour market statistics', Employment Gazette, October 1992, pp 483-490.

eople in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
iose on employment and training programmes have been classified as in employment since spring 1983.

i he Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 
definition.
-topaid family workers have been classified as in employment since spring 1992.
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LABOUR FORCE SURVEY
Economic activity^, not seasonally adjusted

Less than 10,000 in cell: estimate not shown.
Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see The quarterly Labour Force Survey: a new dime sion 
to labour market statistics, Employment Gazette, October 1992, pp 483-490.
People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
Those on employment and training programmes have been classified as in employment since spring 1983.
The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with th. ilu 
definition.
Unpaid family workers have been classified as in employment since spring 1992.
Includes those who did not state whether they were employees or self-employed.
The seasonally adjusted estimates may be subject to revision as more quarterly data becomes available.

THOUSAND
BRITAIN In employment # ILO 

unemployed ##
Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers**

All ++

1979 22,432 1,778 24,210 1,428 X 25,638 X 15,507 X 41,146
1981 21,405 2,201 23,606 2,483 X 26,089 X 15,851 X 41,940
1983 20,288 2,301 355 22,944 2,853 X 25,797 X 16,596 X 42,394
1984 20,454 2,618 315 23,387 2.916X 26,304 X 16,371 X 42,675
1984 20,454 2,618 315 23,387 3,094 26,481 16,194 42,675
1985 20,629 2,714 , 396 23,739 2,968 26,708 16,244 42,952 -
1986 20,706 2,727 396 23,829 2,969 26,798 16,347 43,146
1987 20,762 2,997 488 24,247 2,879 27,126 16,303 43,429
1988 21,422 3,143 520 25,085 2,376 27,461 16,138 43,600
1989 22,055 . -3,426 481 25,962 1,978 27,941 15,804 43,745
990 22,254 3,472 448 26,175 1,869 28,044 15,802 43,846
991 21,876 3,318 408 25,601 2,302 27,903 16,000 43,903
992 21,396 3,131 357 179 25,064 2,649 27,713 16,342 44,054
1992 21,485 3,135 330 176 25,127 2,797 27,923 16,156 44,079
1992 21,353 3,091 344 179 24,967 2,801 27,768 16,331 44,099
992 21,129 3,046 326 154 24,655 2,920 27,575 16,515 44,090
993 21,185 3,103 337 148 24,773 2,804 27,577 16,568 44,145
1993 21,378 3,109 310 153 24,950 2,894 27,844 16,324 44,168

d changes
193 - summer 1993 193 -27 177 90 267 -244 23

0.9 ■7.9 0.7 3.2 1.0 -1.5 0.1

<79 13,302 1,442 .14,743 763 X 15,507 X 4.177X 19,684
981 12,348 1,745 14,093 1.560X 15,653 X 4,434 X 20,087
983 11,601 1,751 212 13,565 1.815X 15,379 X 4,952 X 20,332
984 11,537 . 1,978 195 13,710 1.777X 15,487 X 5,002 X 20,489
984 11,537 1,978 195 13,710 1,838 15,548 4,942 20,489
985 11,572 2,029 252 13,853 1,788 15,642 4,996 20,637
986 11,491 2,047 268 13,806 1,786 15,592 5,155 20,748
987 _ . 11,403 2,235 313 13,951 1,717 15,669 5,217 20,886
988 11,728 2,358 327 14,413 1,398 15,811 5,168 20,980
989 11,866 2,608 303 14,777 1,148

1,091
15,924 5,141 21,065

990 11,943 2,628 289 14,860 15,950 5,183 21,133
991 ; 11,647 2,512 248 14,407 1,434 15,841 5,327 21,168
992 11,248 2,353 236 53 13,890 1,785 15,676 5,579 21,255
1992 11,341 2,352 221 53 13,966 1,867 15,833 5,435 21,268
1992 11,182

11,012
2,321 222 55 13,779 1,873 15,652 5,630 21,282

192 2,295 207 46 13,560 1,981 15,541 5,741 21,282
993 11,026 2,302 222 41 13,591 1,904 15,495 5,824 21,319
1993 11,173 2,318 210 46 13,748 1,923 15,671 5,662 21,333

d changes
)93/- summer 1993 147 16 -12 157 19 176 -162 14

1.3 0.7 -5.3 1.2 1.0 1.1 -2.8 0.1

979 9,130 337 9,467 665 X 10.132X 11,330 X 21,462
981- 9,057 455 - 9,512 923 X 10,435 X 11.417X 21,852
983 8,687 550 143 9,379 1,039 X 10,418 X 11.644X 22,062
984 8,918 639 120 9,678 Ml,139X 10.816X 11,369X 22,186
984 8,918 639 120 9,678 1,256 10,933 11,253 22,186
985 9,057 685 144 9,886 1,180 11,066 11,249 22,315
986 9,215 680 128 10,023 1,182 11,205 11,192 22,398
987 9,358 762 175 10,296 1,161 11,457 11,086 22,543
988 9,694 785 193 10,672 978 11,650 10,970 22,620
989 10,189 819 178 11,186 831 12,016 10,664 22,680
990 , 10,311 845 159 11,315 779 12,094 10,620 22,713
991 -y 10,229 806 160 11,194 868 12,062 10,673 22,735
992 10,148 778 121 126 11,174 863 12,037 10,762 22,799
1992 10,144 783 109 124 11,160 930 12,090 10,721 22,811 >
1992 10,171 770 122 124 11,188 928 12,116 10,701 22,817
992 10,117 751 119 108 11,095 939 12,034 10,774 22,808
993 .10,158 801 Ml 15 108 11,182 900 12,082 10,744 22,826
1993 10,205 790 W100 107 11,201 971 12,173 10,662 22,835

3d changes
993 - summer 1993 46 -11 -15 - 20 71 91 -82 -

0.5 -1.3 -13,1 0.2 7.9 0,8 -0.8

THOUSAND

GREAT BRITAIN In employment # ILO 
unemployed

Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers **

All ++

ALL
Spring 1979
Spring 1981
Spring 1983
Spring 1984
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991

22,576 1,788 24,364 1,440 X 25,804 X 15,346 X 41,150
21,550 2,211 23,760 2,494 X 26,255 X 15,690 X 41,944
20,420 2,310 368 23,098 2,865 X 25,963 X 16,435 X 42,398
20,587 2,627 328 23,542 2,928 X 26,470 X 16.210X 42,680
20,587 2,627 328 23,542 3,105 26,647 16,033 42,680
20,758 2,723 408 23,889 2,980 26,869 16,085 42,954
20,827 2,739 410 23,976 2,981 26,957 16,191 43,148
20,878 3,009 502 24,389 2,890 27,279 16,151 43,430
21,535 3,154 534 25,222 2,385 27,607 15,993 43,600
22,171 3,433 495 26,099 1,983 28,082 15,663 43,745
22,379 3,477 462 26,318 1,871 28,189 15,658 43,847
22,008 3,323 420 25,751 2,301 28,051 15,854 43,905

Spring 1992 
Summer 1992

21,524 3,138 369 179 25,209 2,649 27,858 16,199 |44,057
21,387 3,136 348 176 25,048 2,758 27,806 16,263 44,069

Autumn 1992 21,262 3,078 331 179 24,850 2,837 27,687 16,408 44,096
Winter 1992 21,183 3,046 312 154 24,694 2,931 27,625 16,461 44,086
Spring 1993 
Summer 1993

21,266 3,091 339 148 24,845 2,839 27,684 16,449 44,133
21,250 3,100 326 153 24,829 2,865 27,693 16,461 44,154

Estimated changes
Spring 93 - summer 93 -16 « -14 * -16 26 10 12 22
Per cent -0.1 -4.1 -0.1 0.9 0.0 0.1 0.0

MALE
Spring 1979
Spring 1981
Spring 1983
Spring 1984

13,380 1,444 14,824 774 X 15,598 X 4,087 X 19,685
12,426 1,748 14,174 1.570X 15,744 X 4,344 X 20,088
11,671 1,753 221 13,645 1.825X 15,470 X 4,862 X 20,332
11,607' * 1,980 203 13,790 1.788X 15,578 X 4.912X 20,490

Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989

11,607 1,980 203 13,790 1,848 15,639 4,851 20,490
11,639 2,032 260 13,931MS 1,798 15,730 4,908 20,637
11,554 2,055 278 13,886 1,796 15,682 5,066 20,748
11,462 2,246 324 14,032 1,724 (£415,756 5,130 20,886
11,783 2,372 338 14,492 1,401 Ml 5.893 5,087 20,980
11,924 2,620 314 14,858 1,146

1,085
16,004 5,061 21,065

Spring 1990 12,006 2,641 300 tScl 4,946 16,031 5,103 21,134
Spring 1991 11,716 2,527 257 14,500 1,424 15,924 5,247 21,170
Spring 1992 11,318 2,368 245 53 13,983 1,775 15,758 5,499 21,257
Summer 1992 11,260 2,351 230 53 13,894 1,850 15,743 5,522 21,265
Autumn 1992 11,152 2,300 216 55 13,722 1,915 15,637 5,639 21,277
Winter 1992 11,055 2,294 199 46 13,594 1,982 15,575 5,705 21,281
Spring 1993 11,074 2,305 224 41 13,644 1,921 15,564 5,747 21,311
Summer 1993 11,070 2,310 217 46 13,643 .1,915 15,558 5,766 21,325

Estimated changes
Spring 93 - summer 93 • * * * * * * 20 13
Per cent 0.3 0.1

FEMALE
Spring 1979 9,197 344 9,541 666 X 10,207 X 11,259 X 21,466
Spring 1981
Spring 1983

9,123 463 9,586 924 X 10.510X 11.346X 21,856
8,749 557 147 9,453 1.040X 10,493 X 11.573X 22,066

Spring 1984
Spring 1984
Spring 1985

8,980 647 125 9,751 1.140X
1,257

10,891 X 11,298 X 22; 190
8,980 647 125 9,751 11,008 11,181 22,190
9,119 691 148 9,958 1,181 11,139 

11,275
11,177 22,317

Spring 1986 9,273 684 132 10,090 1,186 MW125
^>1,021

22,400
Spring 1987 9,416 763 178 10,357; 1,166 

984
11,523 .22,-544

Spring 1988 9,752 782 196 10,730 11,714 10,906 22,620
Spring 1989 10,247 813 181 11,241 836 12,077 10,602 22,680
Spring 1990 10,373 836 163 11,372 785 12,158 10,556 22,713
Spring 1991 10,291 797 163 11,251 877 12,128 10,607 22,735
Spring 1992 10,206 770 124 126 11,226 874 12,100 10,701 22,801
Summer 1992 10,127 785 119 124 11,154 909 12,063 10,741 22,804
Autumn 1992 10,111 778 115 124 11,128 922 12,050 10,769 22,819
Winter 1992 10,128 752 113 108 11,101

11,201
949 12,050 10,755 22,805

Spring 1993 10,193 786 115 108 918 12,119 10,702 22,821
Summer 1993 10,180 791 109 107 11,186 950 12,135 10,695 22,830

Estimated changes
Spring 93 - summer 93 -13 * * -16 32 16 *
Per cent -0.1 -0.1 3.4 0.1
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IQ LABOUR FORCE SURVEY
. O Economic activity* by age, not seasonally adjusted

THOUSAND

GREAT BRITAIN All aged 16 and over Age groups

All Male Female 16-19 20-24 25-34 35-49 50-64 (Male)
50-59 (Female)

65 and over (Male)
60 and over Female

In employment *
Spring 1984 23,387 13,710 9,678 1,917 2,937 5,155 7,879 4,777 722
Spring 1985 23,739 13,853 9,886 1,976 3,075 5,280 8,053 4,684 672
Spring 1986 23,828 13,806 10,023 1,927 3,086 5,412 8,166 4,598 640
Spring 1987 24,247 13,951 10,296 1,985 3,186 5,624 8,262 4,545 644
Spring 1988 25,085 14,413 10,672 2,072 3,227 5,973 8,570 4,575 668
Spring 1989 25,962 14,777 11,186 2,081 3,350 6,311 8,785 4,669 765
Spring 1990 26,175 14,860 11,315 1,917 3,264 6,563 8,950 4,717 764
Spring 1991 25,601 14,407 11,194 1,707 3,022 6,537 8,958 4,617 761
Spring 1992 25,064 13,890 11,174 1,505 2,826 6,471 8,932 4,535 794
Summer 1992 25,127 13,966 11,160 1,548 2,858 6,489 8,927 4,518 788
Autumn 1992 24,967 13,779 11,188 1,441 2,812 6,501 8,975 4,477 760
Winter 1992 24,655 13,560 11,095 1,370 2,720 6,454 8,909 4,464 737
Spring 1993 24,773 13,591 11,182 1,307 2,702 6,557 8,983 4,468 757 :
Summer 1993 24,950 13,748 ;Affit201 1,387 2,753 6,597 8,992 4,469 751

ILO unemployed *
Spring 1984 3,094 1,838 1,256 541 632 726 691 447 58
Spring 1985 2,968 1,788 1,180 484 592 730 702 4,1.1' 49
Spring 1986 2,990 1,800 1,190 495 607 . 754 682 406 46
Spring 1987 2,879 1,717' 1,161 434 523 762 680 437 42
Spring 1988 2,376 1,398 978 326 437 621 551 401 40
Spring 1989 1,978 1,148 831 239 352 530 455 349 52
Spring 1990 1,869 1,091 779 250 325 501 444 314 35
Spring 1991 2,302 1,434 868 298 439 620 553 352 40
Spring 1992 2,649 1,785 863 296 494 729 684 414 31
Summer 1992 2,797 1,867 930 420 537 733 668 411 28
Autumn 1992 2,801 1,873 928 351 523 758 692 447 31
Winter 1992 2,920 1,981 939 322 541 793 752 484 28
Spring 1993 2,804 1,904 900 310 528 754 709 471 33
Summer 1993 2,894 1,923 971 418 562 741 709 441 23

Economically inactive
Spring 1984 16,194 4,942 11,253 US ,090 833 1,600 ®|ffi,666 2,235 8,770
Spring 1985 6,244 4,996 11,249 Wi,oi8 841 1,560 1,636 2,260 8,930 ;
Spring 1986 16,347 5,155 11,192 971 854 1,552 1,664 2,273 9,034
Spring 1987 16,303 5,21'7 11,086 931 832 1,510 1,666 2,241 9,122 .
Spring 1988 16,138 5,168 10,970 881 822 1,477 1,584 2,232 9,142
Spring 1989 15,804 5,141 10,664 840 717 1,425 1,570 2,176 9,076
Spring 1990 15,802 5,183 10,620 859 727 1,417 1,519 2,156 9,125 :
Spring 1991 16,000 5,327 10,673 854 798 1,470 1,557 2,165 9,156
Spring 1992 16,342 5,579 10,762 1,011 899 1,534 1,555 2,194 9,148
Summer 1992 16,156 5,435 10,721 809 804 1,545 1,610 2,218 9,170
Autumn 1992 16,331 5,630 10,701 954 827 1,524 1,564 2,245 ’ 9,217
Winter 1992 16,515 5,741 10,774 1,021 872 1,553 1,592 2,239 9,236
Spring 1993 16,568 5,824 10,744 1,073 872 1,520 1,606 2,251 9,246
Summer 1993 16,324 5,662 10,662 858 758 gg|,514 1,626 2,299 9,270

Economic activity rate + per cent
Spring 1984 62.1 75.9 49.3 69.3 81.1 78.6 83.7 70.0 8.2
Spring 1985 62.2 75.8 49.6 70.7 81.3 79.4 84.3 69.3 7.5
Spring 1986 62.1 75.2 50.0 71.4 81.2 79.9 84.2 68.8 7.1
Spring 1987 62.5 75.0 50.8 72.2 81.7'.? 80.9 84.3 69.0 7.0
Spring 1988 63.0 75.4 51.5 73.1 81.7 81.7 85.2 69.0 7.2
Spring 1989 63.9 75.6 53.0 73.4 83.8 82.8 85.5 69.8 8.3
Spring 1990 64.0 75.5 53.2 71.6 83.2 83.3 86.1 70.0 8.1
Spring 1991 63.6 74.8 53.1 70.1 81.3 83.0 85.9 69.6 8.0
Spring 1992 62.9 73.8 52.8 64.0 78.7 82.4 86.1 69.3 8.3
Summer 1992 63.3 74.4 53.0 70.9 80.9 82.4 85.6 69.0 8.2
Autumn 1992 63.0 73.5 53.1 65.2 80.1 82.6 86.1 68.7 7.9
Winter 1992 62.5 73.0 52.8 62.3 78.9 82.4 85.8 68.8 7.7
Spring 1993 62.5 72.7 52.9 60.1 78.7?.± 82.8 85.8 68.7 7.9
Summer 1993 63.0 73.5 53.3 67.8 81.4 82.9 85.6 68.1

ILO unemployment rate # per cent
Spring 1984 n.7 11.8 11.5 22.0 17.7 12.3 8.1 8.6 7.4
Spring 1985 11.1 11.4 10.7 19.7 16.2 12.2 8.0 8.1 6.8
Spring 1986 11.1 11.5 10.6 20.4 16.4 12.2 7.7 8.1 6.7
Spring 1987 10.6 11.0 10.1 17.9 14.1 11.9 7.6 8.8 6.2
Spring 1988 8.7 8.8 8.4 13.6 11.9 9.4 6.0 8.1 5.6
Spring 1989 7.1 7.2 6.9 10.3 9.5 7.8 4.9 7.0 6.3
Spring 1990 6.7 6.8 6.4 11.5 9.1 7.1 4.7 6.2 4.3
Spring 1991 8.3 9.1 7.2 14.9 12.7 8.7 5.8 7.1 5.0
Spring 1992 9.6 11.4 7.2 16.4 14.9 10.1 7.1 8.4 3.8
Summer 1992 10.0 11.8 7.7 21.3 15.8 10.1 7.0 8.3 3.5
Autumn 1992 10.1 12.0 7.7 19.6 15.7 10.4 7.2 9.1 3.9
Winter 1992 10.6 12.7 7.8 19.0 16.6 10.9 7.8 9.8 3.7
Spring 1993 10.2 12.3 7.4 19.2 16.3 10.3 7.3 9.5 4.1
Summer 1993 10.4 12.3 8.0 23.1 17.0 10.1 7.3 9.0 3.0

* See corresponding notes to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# The ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.
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981
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984
985 .......
are comparable with the estimates for all industries and services shown in table 1.4.

TOURISM Q O
Overseas travel and tourism: earnings and expenditure O ■ 4—

Labour Force Survey showed the following estimates (thousands) of self-employed in all tourism industries: (1982 not available).
163 1986
159 1987
187 1988
190 1989

TOURISM Q d
Employment in tourism-related industries in Great Britain O . I

THOUSAND
Restaurants 
cafes, etc

661

Public houses 
and bars

662

Night clubs and 
licensed clubs

663

Hotels and other 
tourist accommodation

665, 667

Libraries, museums, art 
galleries, sports and 
other recreational 
services 
977, 979

All

iployed*
48.0 51.7 1.6 36.4 18.4 156.1

zees in employment

v4ar 245.3 >274.3 139.3 240.9 352.7 1252.4
June 265.1 r289.3 140.5 281.2 373.5 1349.7
Sept 265.9 304.5 139.5 287.3 374.3 1371.6
)ec 269.9 313.1 144.9 251.7 346.3 1325.8

^ar 268.4 316.4 139.9 259.1 343.2 1327.0
une 290.1 326.2 140.4 301.0 373.3 1431.0
Sept 295.3 329.1 143.3 310.6 378.0 1456.4
)ec 297.0 338.2 143.9 280.4 342.6 1402.2

iar 295.7 329.4 139.8 278.2 345.5 1388.7
une 308.5 343.0 140.8 318.1 393.1 1503.6
-ept 313.5 343.7 142.9 322.4 390.7 1513.2
>ec 306.3 338.4 147.7 293.8 363.4 1449.6

iar 291.2 322.6 142.7 286.0 358.9 8 401.3
jne 300.8 331.0 141.8 313.8 398.4 1485.8
ept 287.7 338.6 141.0 313.1 402.4 1482.8
ec 287.9 320.9 140.4 271.2 380.6 ®4°1°

lar 283.4 315.3 138.7 270.9 382.5 1390.6
une 305.7 334.6 139.4 309.8 407.8 1497.3
ept 298.1 329.1 137.9 304.9 399.8 1469.8
ec 294.8 329.1 137.3 271.3 379.8 1412.2

lar 296.3 315.1 137.2 266.4 380.0 1394.9
une 298.4 322.8 136.8 306.0 407.3 1471.3

ES:
3-1992
o.(thousands) -7.3 -11.8 -2.6 -3.8 -.5 -26.0
efcentage -2.4 . -3.5 -1.9 -!.2 -.1 -1.7

£ MILLION AT CURRENT PRICES
Overseas visitors to the UK UK residents abroad Balance
(a) (b) (a) less (b)

I 198- 4,614 4,663 -49f 198 5,442 4,871 571
1 198- 5,553 6,083 -5301 198 6,260 7,280 -1,020I 198 6,184 8,216 -2,032I 198- 6,945 9,357 -2,412
»199 7,748 9,886 -2,138
1199 »7,386 9,951 -2,565I 199. .^7,891 H||1,243 -3,352

I For ^°rtUhnded to. the nearest 25 million.
| or runner details see Business Monitors MQ6 and MA6 Overseas Travel and Tourism, available from HMSO. 
I^ource: International Passenger Survey

Overseas visitors to the UK UK residents abroad Balance

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

■199 Q1 1,147 1,687 1,599 2,276 -452 -589
Q2 1,742 1,822 2,412 2,496 -670 -674
Q3 2,690 1,843 3,859 2,507 -1,169 -664
Q4 1,808 2,035 2,081 2,672 -273 -638

|1992 Q1 1,380 2,014 1,981 2,818 -601 -804
Q2 ■ 4s 1,990 2,779 2,803 -851 -813
Q3 . ? 2,804 1,915 4,207 2,698 -1,403 -783
Q4 1,779 1,972 2,277 2,924 -498 -952

199' Q1 (e)R 1,555 2,302 2,165 3,074 -610 -772
Q2 e R 2,105 2,188 3,175 3,235 -1,070 -1,047
Q3 (e)R 3,300 2,281 4,870 3,193 -1,570 -912

199? Jan 507 677 669 944 -162 -267
Feb 377 668 598 940 -220 -273
Mar 496 669 714 934 -218 -264

604 676 835 938 -231 -261
May 657 670 912 1,002 -256 -331
Jun 667 643 1,031 863 -364 -221
Jul 908 627 1,210 897 -303 -270
Aug 1,063 640 1,581 905 -518 -265
Sep 833 649 1,416 896 -582 -247'
Oct 656 612 1,120 916 -465 -304
Nov 536 654 652 978 -116 -324
Dec 588 706 505 1,030 83 -324

[1993 Jan (e)R 510 675 730 1030 -220 -355
Feb (e)R 465 869 665 1041 -200 -172
Mar (e)R 580 758 770 1003 -190 -245
AprfejR 655 744 945 1076 -290 -332
May(e)R 715 722 985 1087 -270 -365
Jun.(e)R 735 722 1,245 1072 -510 -350
Jui(e) 1,100 759 1,390 1055 -290 -296
Aug (e)R 1,220 765 1,870 1084 -650 -319
Sep (a) 980 757 1,610 1054 -630 -297
Oct (e) 820 776 1,320 1084 -500 -308
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separately. See

11992

[1993

Notes: See table 8.2.
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THOUSAND

1992

11993

Bece
[ppS7

e of the different ways in which the programmes are administered in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown 
jf the December 1993 Employment Gazette for more detail.

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of people participating in the programmes

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of starts on the programmes

I Because of the different way in which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the Scottish Office are shown separately. 
J + The first date shown is for England, Wales and GB, but the second date shown is for Scotland. Because of this, the sum of the separate England and Wales and Scotland figures will not necessarily 
■equal the published GB figure. See pp S7-8 of the December 1993 Employment Gazette for more detail.

8 A TOURISM
. Visits abroad by UK residents

Q Q TOURISM
O ■ O Overseas travel and tourism: visits to the UK by overseas residents

9.2
THOUSAND

THOUSAND

Notes: See table 8.2.

All areas North America Western Europe Other areas

Actual Seasonally adjusted

1980 12,421 2,082 7,910 2,429
1981 11,452 2,105 7,055 2,291
1982 11,636 2,135 7,082 2,418
1983 12,464 2,836 7,164 2,464
1984 13,644 3,330 7,551 2,763
1985 14,449 3,797 7,870 2,782
1986 13,897 2,843 8,355 2,699
1987 15,566 3,394 9,317 2,855
1988 15,799 3,272 9,669 2,859
1989 17,338 3,481 10,689 3,168
1990 18,013 3,685 10,748 3,580
1991 17,125 2,867 11,128 3,131®
1992 18,535 3,377 11,745 3,413

1992 Q1 3,345 4,662 633 2,062 650
Q2 4,897 4,697 903 3,229 766
Q3 6,189 4,425 1,158 3,767 1,264
Q4 4,104 4,751 683 2,688 733

1993 Q1 (e)R 3,630 5,170 580 2,360 690
Q2 e R 4,930 4,677 920 3,210 800
Q3 (e)R 6,350 4,637 ^fl,120 3,950 1,280

1992 Jan 1,200 1,543 229 715 256
Feb 966 1,568 164 621 181
Mar 1,179 1,550 240 726 213
Apr 1,648 1,569 213 1,221 214
May 1,594 1,553 335 1,004 255
Jun 1,655 1,574 355 1,004 296
Jul 2,038 1,394 403 1,252 382
Aug 2,430 1,538 403 1,560 467
Sep 1,721 1,493 352 955 414
Oct 1,483 1,464 321 869 293
Nov 1,235 1,502 176 839 220
Dec 1,385 1,785 186 979 220

1993 Jan (e)R :Ct,170 1,482 220 680 270
Feb (e)R 1,160 1,960 150 810 200
Mar (e)R 1,300 1,728 210 870 220
Apr (e)R 1,620 1,502 220 1,170 230
May (e)R 74,700 1,639 320 1,110 270
Jun (e)R 1,610 1,536 380 930 300
Jul (e) 2,170 1,550 430 1,320 420
Aug (e)R 2,480 1,593 370 1,650 460
Sep (e) 1,700 1,494 320 980 400
Oct (e) 1,600 1,568 300 980 320

[1993

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business 
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

Apr 17.6 139.8 280.3 40.8
day 19.8 130.3 276.1 40.7
un ' -s 21.4 127.2 276.9 42.5

jl 23.3 120.0 279.1 42.7
ug 24.6 113.4 277.9 42.0
ep 25.8 112.6 276.1 41.8

)ct 28.1 122.2 285.0 41.2
ov C 29.7 129.1 288.6 40.3
ec 30.6 129.4 291.3 39.3

an 3f.5 128.5 293.7 38.3
eb 33.2 134.1 289.9 38.2
ar 33.4 134.7 282.1 37.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

?r « 133.5 15.6 149.0 239.4 34.1 273.5 31.5 4.3 35.8
ay 131.2 15.2 146.4 236.0 33.0 269.0 31.0 4.3 35.3
n 128.4 14.5 142.9 235.2 33.8 269.0 31.2 4.2 35.3

122.4 13.9 ®136.4 243.0 33.4 276.4 31.0 4.1 35.2
jg 119.3 13.4 :132.7 244.2 33.2 277.3 31.0 3.8 34.8

Ct
120.0 13.7 ^133.7 241.6 32.7 274.3 30.9 3.5 34.4
129.6 13.7 ' .143.3 250.1 32.5 282.6 30.9 4.3 35.2

Perio nding+

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

■ Apr 4.3 18.2 11.9 4.0
May 4.7 21.4 12.0 3.7
Jun 4.4 18.6 26.7 3.3

Jul 4.6 20.8 37.0 3.3
Aug 4.5 19.2 27.2 3.1

> Sep 4.6 21.6 33.6 2.8

l Oct 5.6 33.3 37.4 3.0
Nov 6.1 26.5 22.0 3.1
Dec 6.0 24.4 19.3 3.1

Jan 2.9 11.7 9.4 2.2
1 Jan 5.9 28.7 20.9 2.8

•8 Feb 6.5 26.7 15.8 2.9
3 Mar 5.2 22.8 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

"5/30 Apr 19.6 2.6 22.2 11.3 1.9 13.2 3.0 .4 3.4
23/28 May 21.6 2.1 23.7 10.8 1.3 12.1 2.9 .4 3.3
20 Jun/2 Jul 20.1 3.0 22.5 17.8 4.9 21.7 2.8 .3 3.0
8/30 Jul 22.3 1.8 24.2 35.7 2.7 38.7 2.7 .3 3.0

15/27 Aug 21.1 2.6 23.4 24.3 4.0 27.9 2.5 .3 2.8
12 Sep/1 Oct 22.9 3.5 25.7 27.3 4.0 30.6 2.7 .3 3.0
10/29 Oct 35.1 2.6 37.8 33.1 2.4 35.9 2.9 .3 3.1

THOU AND

All areas North America Western Europe Other areas

Actual Seasonally adjusted

1980 IS 8,507 1,382 14,455 1,670
1981 19,046 1,514 15,862 1,671
1982 20,611 1,299 17,625 1,687
1983 20,994 1,023 18,229 1,743
1984 22,072 919 19,371 1,781
1985 21,610 914 18,944 1,752
1986 24,949 1,167 21,877 1,905
1987 27,447 1,559 23,678 2,210
1988 28,828 1,823 24,519 2,486
1989 31,030 2,218 26,128 2,684
1990 31,150 2,325 25,850 2,975
1991 30,808 2,370 25,550 2,888
1992 33,836 2,813 27,675 3,347

1992 Q1 6,070 8,667 492 4,740 839
Q2 9,004 8,454 681 7,526 796
Q3 12,062 8,159 899 10,211 953
Q4 6,699 8,555 741 5,198 760

1993 Q1 (e)R 6,610 9,569 480 5,240 890
Q2 e R 9,520 8,878 710 8,060 750
Q3 (e)R 12,780 8,880 930 10,750 1,100

1992 Jan 1,879 2,789 186 1,388 305
Feb 1,801 2,884 0'3'1 1,408 261
Mar 2,391 2,995 175 1,944 272
Apr 2,912 2,985 162 2,427 323
May 2,993 2,968 227 2,535 231
Jun 3,099 2,501 292 2,564 242
Jul 3,646 2,781 217 3,180 248
Aug 4,479 2,646 316 3,790 373
Sep 3,937 2,733 366 3,240 331
Oct 3,146 2,686 406 2,452 288
Nov 2,076 2,866 155 1,667 253
Dec CM,477 3,002 179 1,079 219

1993 Jan (e)R 2,030 2,904 180 1,470 380
Feb (e)R 2,000 3,367 140 1,640 220
Mar (e)R 2,580 3,298 160 2,130 290
Apr (e)R 2,760 2,857 230 2,230 300
May (e)R 3,020 3,034 150 2,660 210
Jun (e)R 3,740 2,987 330 3,170 240
Jul (e) 3,810 2,944 310 3,150 350
Aug (e)R 4,790 2,942 350 4,090 350
Sep (e) 4,180 2,994 270 3,510 400
Oct (e) 3,650 3,053 400 2,980 270



GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES ft 
Destinations and qualifications of Youth Training leavers <7.I GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 

Destinations and qualifications of Employment Training leavers

ENGLAND and WALES

Month of survey* Month of leaving ET

Percentage of survey respondents who were: Percentage of survey respondents who:

In a Job* In a positive 
outcome*

Unemployed § Completed their 
agreed course 
of training **

Studied for a 
qualification

Gained a qualifies 
tion or credit towa 
one

Oct 89-Jun 90 (Jul 89-Mar 90) 39 42 52 44 39 21
Jul 90-Sep 91 (Apr 90-Mar 91) 34 37 56 48 47 29
Oct 91-Sep 92 (Apr 91-Mar 92) 31 37 56 55 51 34
Oct 92-Sep 93 (Apr 92-Mar 93) 35 41 52 60 55 39

1991 Oct (Apr 91) 32 36 57 48 49 31
Nov May 91) 32 36 57 52 51 34
Dec (Jun 91) 31 37 55 56 53 39

1992Jan (Jul 91) 29 37 55 58 53 38
Feb Aug 91) 30 37 54 59 51 37
Mar Sep 91) 29 39 53 58 54 38
Apr (Oct 91) 30 34 58 53 47 31
May (Nov 91) 32 36 57 53 49 31
Jun (Dec 91) 34 37 55 60 49 33
Jul (Jan 92) 32 35 57 55 51 34
Aug (Feb 92) 33 37 55 54 48 32
Sep (Mar 92) 33 38 54 56 50 34
Oct (Apr 92) 35 41 52 59 49 33 .
Nov (May 92) 36 42 51 57 53 37 , $
Dec (Jun 92) 38 46 47 61 57 42 | £ '

1993Jan (Jul 92) 35 43 49 63 57 42
Feb Aug 92) 33 39 53 59 54 38
Mar Sep 92) X 32 42 50 60 58 41
Apr Oct 92) 34 39 54 58 52 36
May Nov 92) 35 38 55 57 54 36
Jun (Dec 92) 36 39 53 66 54 39
Jul Jan 93) 35 38 54 58 55 38
Aug Feb 93) 36 40 53 60 54 38
Sep (Mar 93) 34 39 53 66 59 45
Oct (Apr 93) 33 39 60 61 54 38

* Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
For further details, see pages S7-8 of the December 1993 Employment Gazette.

+ According to respondents’ own classification,
# In a positive outcome = In a job, full-time education or other government training.
§ Those whose response to the question, “What are you mainly doing now?" was, “unemployed".
*• Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 

training?”

ET leavers in jobs, gaining gualifications — smoothed

per cent of all leavers

O T- CM
CD CD CD CD
CD CD CD CD

month of leaving
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ENGL.

Month

[1992

D

11993

#

A

o

i Le 
latter ler 

Fo 
Ac 
In 
Th

|Jul87- 
I Jul 88 
I Jul 89- 
| Jul 90- 
|0ct91 
|Oct92 
11991

ID and WALES Percentage of survey respondents who were: Percentage of survey respondents who:

? survey* Month of leaving YT

In a job* In a positive 
outcome*

Unemployed § Completed their 
agreed course 
of training**

Studied for a 
qualification

Gained a qualification 
or credit towards 
one

.88 (Apr87-Mar88) 61 77 20 28 41 29
,89 (Apr88-Mar89) 69 84 13 52 52 42
>90 (Apr 89-Mar 90) 68 82 14 58 56 45
)91 (Apr 90-Mar 91) 58 74 20 54 55 51
p92 Apr 91-Mar 92 52 67 25 70 59 51
o93 (Apr 92-Mar 93) 50 67 28 56 62 48

(Apr 91) 42 59 33 23 48 40
(May 91) 48 63 29 34 54 49
(Jun 91) 62 74 20 63 68 68

(Jul 91) 55 / 71 22 54 64 62
Aug 91) 55 73 19 50 65 56
Sep 91) 54 75 18 50 61 53

(Oct 91) 44 61 30 26 52 36
(Nov 91) 44 60 32 23 50 35
(Dec 91) 47 61 31 29 54 38
Jan 92) 44 57 36 22 54 \37
(Feb 92) 41 56 37 21 55 37
(Mar 92) 49 64 30 36 57 41
(Apr 92) 45 59 34 32 57 41
(May 92) 48 62 33 38 62 47
®92) 59 71 24 61 70 61

(Jul 92) 56 72 23 56 69 58
(Aug 92) 51 71 23 47 64 52
(Sep 92) 47 73 22 44 61 48
Oct 92) 44 63 31 30 55 37

(Nov 92) 44 60 34 28 56 36
Dec 92) 46 59 35 36 57 40

(Jan 93) 45 59 35 32 57 38
(Feb 93) 45 60 34 30 57 38
Mar 93) 55 68 27 44 63 49

(Apr 93) 47 62 32 33 60 43

?rs to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
•g. - 
rther details, see pp S7-8 of the December 1993 Employment Gazette. 
ding to respondents’ own classification.
ositive outcome = In a job, full-time education or other government training.
, whose response to the question, “What are you mainly doing now?” was, “unemployed”.
: who responded positively to the question, “when you left the training programme, had you completed the training that was agreed between you and the organiser of your training?”

fT leavers in jobs, gaining qualifications smoothed

per cent of all leavers

DO CD O -- CM FO
DO DO CD CD CD CD
CD CD CD CD CD CD

month of leaving
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Percentage of survey respondents who were:ENGLAND and WALES

1992

1993

9.6

Oct
Nov
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun
Jul
Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Destinations and qualifications of Youth Training leavers who com 
pleted their agreed training

Month of survey*
Oct 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93

1991

9r government training and enterprise programmes
, O Destinations and qualifications of Employment Training leavers who 

completed** their agreed training

* Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from 
after leaving.

+ According to respondents' own classification.
# ln a positive outcome = In a job, full-time education or other government training.
§ Those whose response to the question, “What are you mainly doing now?” was, “unemployed". ' .
“ Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser ot your 

training?”

* Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
+ According to respondents’ own classification.
# In a positive outcome = In a job, full-time education or other government training.
6 Those whose response to the question, “What are you mainly doing now?” was, “unemployed”. ...... J u t «
?* Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 

training?”

Percentage of survey respondents who:

Month of leaving ET

In a job* In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a qualification 
or credit towards one

(Jul 89-Mar 90) 43 45 48 46 34
/Apr 90-Mar 91) 38 41 52 54 44
(Apr 91-Mar 92 35 41 51 56 48
(Apr 92-Mar 93) 38 44 49 60 53

(Apr 91) 36 41 52 54 45
(May 91) 36 40 53 56 47
(Jun 91) 34 42 50 59 52

(Jul 91) 33 42 50 58 51
Aug 91) 34 42 50 57 49

(Sep 91) 32 42 50 61 52
(Oct 91) 35 38 53 53 45
(Nov 91) 38 41 52 54 46
(Dec 91) 38 41 51 53 45
(Jan 92) 35 38 54 57 48
(Feb 92) 38 42 51 54 47
(Mar 92) 37 43 50 55 48
(Apr 92) 39 45 47 52 45
(May 92) 40 46 46 58 51
(Jun 92) 37 46 47 63 56

(Jul 92) 35 44 48 63 56
(Aug 92) 37 43 49 59 52
(Sep 92) 36 46 46 64 57
(Oct 92) 39 44 49 57 51
(Nov 92) 40 43 50 59 53
(Dec 92) 39 42 50 58 51
Jan 93) 38 41 51 60 53

(Feb 93) 39 43 49 60 54
(Mar 93) 37 41 51 64 58
(Apr 93) 35 41 58 60 52

six months

ENGLAND and WALES

Month of survey* Month of leaving YT

Percentage of survey respondents who were: Percentage of survey respondents who:

In a job In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a qualificat 
or credit towards o:

Jul 87-Jun 88 (Apr 87-Mar 88) 73 80 18 63 53
Jul 88-Jun 89 (Apr 88-Mar 89) 83 88 10 73 66
Jul 89-Jun 90 (Apr 89-Mar 90) 84 89 9 75 68
Jul 90-Sep 91 (Apr 90-Mar 91) 75 83 14 71 72
Oct 91-Sep 92 (Apr 91-Mar 92) 69 77 17 74 73
Oct 92-Sep 93 (Apr 92-Mar 93) 67 76 20 76 72

1991 Oct (Apr 91) 55 66 28 54 54
Nov (May 91) 62 71 23 63 65
Dec (Jun >91) 73 80 ' 15 77 80

1992 Jan (Jul 91) 70 78 16 7.6 78
Feb (Aug 91) 72 80 14 79 77
Mar (Sep 91) 72 83 12 75 74
Apr (Oct 91) 62 69 24 69 64
May Nov 91) 64 72 22 68 64
Jun Dec 91) 67 74 20 71 65
Jul (Jan 92) 63 69 26 68 62
Aug (Feb 92) 59 68 27 69 65
Sep (Mar 92) 66 75 19 66 61
Oct (Apr 92) 58 67 27 65 59
Nov (May 92) 64 71 25 72 66
Dec (Jun 92) 70 77 19 80 76

1993 Jan (Jul 92) 69 79 18 81 76
Feb Aug 92) 69 79 17 81 77
Mar Sep 92) 67 80 16 78 75
Apr Oct 92) 64 74 23 71 65
May (Nov 92) 63 72 24 71 63
Jun (Dec 92) 63 69 ‘ 26 69 63
Jul (Jan 93) 63 72 24 68 62
Aug (Feb 93) 64 72 23 68 62
Sep (Mar 93) 71 79 18 74 71
Oct (Apr 93) 56 69 26 67 63

Labour Force Survey |
Quarterly Bulletin

***** Free Offer to Subscribers*****

Prepared by the 
Government 

Statistical 
Service

s a subscriber to the Labour Force Survey Quarterly Bulletin (LFSQB), you will get rapid 
:cess every quarter to all key LFS results. You will also receive a free copy of the LFS 
istorical Supplement (worth £20) including the main results of every LFS since 1984 (some 
jries go back to 1979). Don’t delay fill in the form below now.

ie LFSQB is a full colour publication with summary charts, tables and commentary providing an easy-to-use 
t lide to the latest results from the quarterly LFS, and showing how these compare with the results for 
j evious quarters and years. The LFSQB is published by the Employment Department in March, June, 
I jptember and December, and is a vital source of information about the labour market using internationally 
< andard concepts and definitions. Key data on the following topics will be presented in all editions of the LFSQB

Economic activity & employment

Self-employment

Full-time & part-time employment

Second jobs

ILO unemployment

Comparison of ILO & claimant unemployment

Economic activity by sex & age group

Occupation & industry

Hours of work

Job related training

Redundancies

Discouraged workers 

Regional analysis

i To: Chris Randall, SSD C2, Employment Department, Level 1, Caxton House, Tothill Street, London, SW1H
I 9NF (Tel no. 071 273 6110)
} I would like to subscribe to the Labour Force Survey Quarterly Bulletin (an invoice of £20 for 1 year’s sub-
! scription will be sent with first copy)
I

I Name: Title: Initials Surname Position

| Organisation

I Address

I Postcode Tel. No.
LFSQBA

i______  _________ .___ ___„____ _______ ____________________ ------------------ ------------------
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TIME RATES OF WAGES 
AND HOURS OF WORK

Q SSENTIAL INFORMATION On basic 

rates of pay, hours and

holiday entitlement contained in

around 160 national collective 

agreements and statutory wages 

orders affecting manual employees.

(For more details ring 071-273 5571).

SUBSCRIPTION FORM

To: Employment Department SSD Al,

| Level 1, Caxton House, Tothill Street, 

I London SW1H 9NF.
I enclosed please find a cheque for £60, 
I being one year’s subscription (including

| UK postage) from January 1994, for 

| monthly updates of the loose-leaf 

I publication time rates of wages and 

I hours of work. New subscribers receive 
I an updated copy of the publication, 

| complete with binder, and updates for 

| the remainder of the calendar year. The 

| copies should be sent to:

NAME

COMPANY

ADDRESS

| POSTCODE

OTHER FACTS AND FIGURES A
Jobseekers with disabilities: registrations and placement into employment /\.

Placed into employment by jobcentre advisory service, 6 November 1993 - 3 December 1993 + 
Registered as disabled on 19 April 1993 # 

4,786
371,734

ding placings through displayed vacancies.
on as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or congenital 
ire substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.

England Scotland Wales

0 0 00 0 0 946,195 132,000 1,078,195sme

300,622 0 0 0197,547 498,169 312,252 2,663,000 3,473,421erne

Great 
Britain

North 
West

North 
East

East 
Midlands

OTHER FACTS AND FIGURES 
Regional Development Grants: July-September 1993

South Yorkshire
West and

Humberside
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Not6'
Enquiries regarding the published information should be addressed to: e eat*/n7i 01 k orqti
English cases - Department of Trade and Industry, Bay 417/9, Kingsgate House, 66-74 Victoria SW1E6SW (tel 071-215 2597).
Scottish cases - Scottish Office Industry Department, IE/1A Branch 3, Room 313, Magnet House, Glasgow G2 7BT (041-242 5678).
Welsh cases - Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).

■ C OTHER FACTS AND FIGURES ' . . , . . .
□ Regional Development Grants of over £25,000 (original scheme) and over 

’ £100.000 (revised scheme): July-September 1993

* Companies listed here may have received one or more payments.
+ Employment Office Area for the original scheme, travel-to-work area for the revised scheme.

Region and company Area* Value (£) Region and company _____ Value E;

ORIGINAL SCHEME REVISED SCHEME

SCOTLAND EAST MIDLANDS

National Semiconductor (UK) Ltd 
Total

Greenock 946,195
946,195

Willett Systems Ltd 
Total

Corby 188/31
188/61

WALES NORTH EAST

Pyrok Ltd 
Total

Ystrad Mynach 132,000
132,000

Ikeda Hoover Ltd
Sommer Allibert Industrie (UK) Ltd
Total

Sunderland 
Sunderland

94 >86
178 194
272 30

SCOTLAND

JVC Manufacturing Ltd 
Total

Glasgow 274. 09
274 39

WALES

British Aerospace Airbus Ltd 
Kimberley-Clark Ltd 
Remsdaq Ltd 
Tetra Pak Ltd
Total

Shotton, Flint & Rhyl 
Shotton, Flint & Rhyl 
Shotton, Flint & Rhyl 
Wrexham

1,030 00 
j | 585 00

314 30 
.495 00 

2,424 00

NATIONAL ONLINE MANPOWER INFORMATION SYSTEM

IBS
NATIONAL 
ONLINE MANPOWER 
INFORMATION
SYS T E M

OMIS is an online database run by Durham 
niversity under contract to the Employment 
apartment.
hrough it, you can access official government 
atistics down to the smallest available 
aographical area, which may be unpublished 
sewhi re including

■ Census of Employment
■ Employment estimates
a Labour force estimates and projections
■ Claimant unemployment
■ Labour Force Survey
■ Census of Population
■ Population estimates, projections, 

births and deaths
■ Migrations, including projections
■ Jobcentre vacancies and placings
■ VAT registrations and deregistrations

Key Facilities:

■ Immediate access to the latest data
■ Access 24 hours a day, 365 days a year
■ All major administrative geographies 

automatically available
■ Full documentation and user support 

services
■ Efficient computer mapping
■ In-built analytical facilities, eg:

- percentages
change
sort

- rank
- median
- average
- benchmarking

Future developments:

■ New Earnings Survey
■ Training Programme statistics
■ Education data

Your direct route to government data

A brochure giving full details, including how you can join, is available on request.
If you would like further information contact:

NOMIS
Unit 3P

Mountjoy Research Centre 
University of Durham 

Durham 
DH1 3SW

Tel: 091 374 2468/2490

Employment Department
SSD B3
Level 1

Caxton House
Tothill St

London SW1H 9NF
Tel: 071 273 6105/5130
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DEFINITIONS

CLAIMANT UNEMPLOYED

People claiming benefit, i.e. Unemployment Benefit, 
Income Support or National Insurance credits at 
Unemployment Benefit Offices on the day of the monthly 
count, who say on that day they are unemployed and that 
they satisfy the conditions for claiming benefit. (Students 
claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

EARNINGS
Total gross remuneration which employees receive 
from their employers in the form of money. Income In. 
kind and employers’ contributions to National Insurance 
and pension funds are excluded.

ECONOMICALLY ACTIVE

In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are in employment (as 
employees, self employed, on government employment 
and training programmes, or from 1992, as unpaid 
family workers) together with those who are ILO 
unemployed.

ECONOMICALLY INACTIVE
In tables 7.1, 7.2 and 7.3 (Labour .Force Survey) 
people aged 16 and over who are neither in employment 
nor ILO unemployed; this group includes people who 
are, for example, retired or looking after their home/ 
family.

EMPLOYEES IN EMPLOYMENT

A count of civilian jobs of employees paid by employers 
who run a PAYE scheme. Participants in Government 
employment and training schemes are included if they 
have a contract of employment. HM Forces, 
homeworkers and private domestic servants are 
excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 
twice.

FULL-TIME WORKERS

People normally working for more than 30 hours a 
week except where otherwise stated.

GENERAL INDEX OF RETAIL PRICES

The general index covers almost all goods and services 
purchased by most households, excluding only those 
for which the income of the household is in the top 4 
per cent and those one and two person pensioner 
households (covered by separate indices) who depend 
mainly on state benefits, i.e. more than three-quarters 
of their income is from State benefits.

HM FORCES

All UK service personnel of HM Regular Forces, 
wherever serving, including those on release leave.

ILO UNEMPLOYED

In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people without a paid job in the reference week who 
were available to start work in the next fortnight and 
who either looked for work at some time in the last 
four weeks or were waiting to start a job already 
obtained.

INDUSTRIAL DISPUTES

Statistics of stoppages of work due to industrial’ 
disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

The terms used in the tables are defined 
more fully in the periodic articles in 
Employment Gazette which relate to 

particular statistical series.

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.
Workers involved and working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 
included.
There are difficulties in ensuring complete recording 
of stoppages, in particular those near the margins of 
the definitions; for example, short disputes lasting 
only a day or so. Any under-recording would particularly 
bear on those industries most affected by such 
stoppages, and would affect the total number of 
stoppages much more than the number of working 
days lost.

MANUAL WORKERS (OPERATIVES)

Employees other than those in administrative, 
professional, technical and clerical occupations.

MANUFACTURING INDUSTRIES

SIC 1980 Divisions 2 to 4.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a 
normal week, excluding all overtime and main meal 
breaks. This may be specified in national collective 
agreements and statutory wages Orders for manual 
workers.

OVERTIME

Work outside normal hours for which a premium rate 
is paid.

CONVENTIONS

The following standard symbols are used: 

not available

_ nil or negligible (less than half the 
final digit shown)

P provisional

_ break in series

R revised

r series revised from indicated r J
entry onwards

nes not elsewhere specified

SIC UK Standard Industrial 
Classification, 1980 edition

EC European Community

Where figures have been rounded to the final 
digit, there may be an apparent slight discrepancy 
between the sum of the consituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 
percentage changes, rates of change etc by 
users, this does not imply that the figures can be 
estimated to this degree of precision, and it must 
be recognised that they may be the subject of 
sampling and other errors.

PART-TIME WORKERS

People normally working for not more than 30 hours a 
week except where otherwise stated.

PRODUCTION INDUSTRIES

SIC 1980 Divisions 1 to 4.

SEASONALLY ADJUSTED

Adjusted for regular seasonal variations.

SELF-EMPLOYED PEOPLE

Those who in their main employment work on the 
own account, whetheror not they have any employee; 
Second occupations classified as self-employed a 
not included.

SERVICE INDUSTRIES

SIC 1980 Divisions 6 to 9.

SHORT-TIME WORKING

Arrangements made by an employer for working le 
than regular hours. Therefore time lostthrough sicl 
ness, holidays, absenteeism and the direct effects 
industrial disputes is not counted as short-time.

STANDARD INDUSTRIAL CLASSIFICATION (SIC

The classification system used to provide a consiste 
Industrial breakdown for UK official statistics. It w: 
revised in 1968 and 1980.

TAX AND PRICE INDEX

Measures the increase in gross taxable income need; 
to compensate taxpayers for any increase in ret; 
prices, taking account of changes to direct taxr 
(including employees’ National Insurant 
contributions). Annual and quarterly figures a; 
averages of monthly indices.

TEMPORARILY STOPPED

People who at the date of the unem ployment counts 
suspended by their employers on the understand!, 
that they Will shortly resume work and are claimin 
benefit. These people are not included in the unemplo, 
ment figures.

VACANCY
A job opportunity notified by an employer to a Jdbcentr 
or Careers Office (including ‘self employed’ oppor 
unities created by employers) which remained unfille 
on the day of the count.

WEEKLY HOURS WORKED

Actual hours worked during the reference week an 
hours not worked but paid for under guarante 
agreements.

WORKFORCE

Workforce in employment plus the claimant unemploy 
ed as defined above.

WORKFORCE IN EMPLOYMENT

Employees in employment, self-employed, HM Forces 
and participants on work-related Government training 
programmes.

WORK-RELATED GOVERNMENT
TRAINING PROGRAMMES

Those participants on Government programmes and 
schemes who in f he course of their participation receive 
training in the context of a workplace but are not 
employees, self-employed or HM Forces.
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* Frequency of publication, frequency of compilation shown in brackets (if different).
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Characteristics of young people leaving ET for Engla
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Tourism
Employment in tourism: by industry

Time series GB
Overseas travel: earnings and expenditure
Overseas travel: visits to the UK by

overseas residents
Visits abroad by UK residents
Overseas travel and tourism

Visits to the UK by country of residence
Visits abroad by country visited
Visits to the UK by mode of travel and 

purpose of visit
Visits abroad by mode of travel and 

purpose of visit
Visitor nights

Industrial disputes: stoppages of work 
Summary: latest figures 

: time series
Latest year and annual series
Industry
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Retail prices
General index (RPI)
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: percentage changes
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excluding seasonal foods
Main components: time series and weights
Changes on a year earlier: time series

Pensioner household indices
All items excluding housing

.. Group indices: annual averages
Food prices
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Q Dec 92 1.13
M Feb 94 1.12

M(Q) Feb 94 1.8

M Feb 94 5.8
M Feb 94 5.8



STATISTICAL ENQUIRY points

For the convenience of Employment Gazette readers 

who require additional statistical information or advice, 

a selection of Employment Department enquiry 

telephone numbers is given below.

GENERAL ENQUIRIES
The latest published Employment Department statistics are 
available from the Public Enquiry Office 071-273 6969

Press Enquiries 071-273 4961

0928 792563

0928 792690Employment census

0742 594027Employment Training and Youth Training

0928 792825Industrial disputes

Labour Force Survey; labour force projections 071-273 5585

Monthly Average Earnings Index 0928 794847

FOR STATISTICAL INFORMATION ON:

Employment

New Earnings Survey (annual): levels of earnings and hours 
worked for groups of workers (males and females, industries, 
occupations, part-time and full-time); distribution of earnings; 
composition of earnings; hours worked 0928 794903/4

Redundancies 071-273 5530

Retail Prices Index (Central Statistical Office)
Ansafone service 0923 800511
Enquiries 0923 800002

Skills surveys and research into skills shortages 0742 594216

Small firms; self employment 0742 597538

Tourism:
overseas and domestic, including day visits; tourism 
income and expenditure; tourism employment;
International Passenger Survey 071-273 5507

Trade union membership 0928 792 25

Travel-to-Work Areas (TTWAs), composition and review of
071-273 5 30

Unemployment (claimant count) 071-273 5 32

071-273 5 >35

Vacancies notified to Jobcentres 071-273 5 32

Vocational qualifications 0742 594 16

Wage rates, basic hours 071-273 £ 71

Workforce training 0742 593 89

Youth Cohort Study 0742 594 15

Sources of labour market statistics 071-273 5 32

Unit wage costs, productivity, international comparisons of 
earnings and labour costs

FOR ADVICE ON:
Labour market analysis and research related to 
qualifications, skills and training 0742 594 27

FOR ACCESS TO DETAILED INFORMATION,
INCLUDING ON-LINE:

NOMIS (the NationafcOn-line Manpower Information Systei i)
091-374 2468/2 90

Quantime Ltd (on-line and other access to
Labour Force Survey data) 071-625 7 11

Skills and Enterprise Network 0742 594175

STATFAX SERVICE FOR LABOUR MARKET STATISTICS

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the latest 

monthly LMS National Press Notice are available within moments of the official release time of 11.30am.

The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap rate and at 48p per minute at all other 
times. Contact CSO on 071 -270 6363 if you have any problems.

research FEATURE

tidings

( < ie in ten employers are currently 
i ing some form of home-based 
i irk; about half of these are using 

nuine teleworkers.

• ' leworking is most commonly 
f jnd among a wide range of

L ; ofessional occupations and 
fe c rical occupations in the non-retaijj 
6 s '■vice industry. However, it is 
K s -prisingly widely distributed and 

e sts across all industries and in 
r st regions of the country.

• \ lether or not they employ 
t “workers, employers regard the 
r in advantages of telework as its 
f xibility and convenience and its 
e ility- to reduce costs and solve 
t vel problems.

• T e main disadvantages are seen as 
u s cial isolation and the difficulty of

r naging remote workers.

• I iployers who have teleworkers are 
r >re enthusiastic about the benefits 
c this form of working than those

T v o do not currently use 
t “working.

• I inagers of existing telework 
s hemes express a very high level of 
.* tisfaction with teleworking. Tele-; 
1 >rkers are seen as more productive,, 
i ire reliable and more loyal than

eir on-site colleagues, producing 
: tter work and having lower rates 
> turnover and absenteeism.

• ' lere is no evidence that tele- 
’ irking is an overwhelmingly female 
f rm of work. Although women do

sminate in certain occupations, 
s jch as secretarial and administ
rative work, in many others they are 

. in a minority.

Background note

Ursula Huws is the director of Analytica, 
an independent .economic and social 
research consultancy formerly trading 
under the name of Empirica UK.

The author of numerous books and 
articles about teleworking., she is also a 
senior lecturer in research methodology 
at the University of North London.

The views expressed in this feature 

are not necessarily those of the
Employment Department.

Teleworking in Britain

WORKING FROM home using 

 new technology is already an 

established feature of the British labour 

market, concludes this random survey of 

1,000 employers. It was found that one in 

ten is employing at least one home-based 

worker, while one in twenty employs staff 

who are dependent on information 

technology to be able to work remotely 

from home, and can therefore be termed 

teleworkers.
Teleworking is found in virtually all 

industries and parts of Britain, with 

particular concentrations in the South East, 

in the financial and business services 

sector and the public sector, and in the 

very largest and smallest size categories. 

A breakdown of the industrial and regional 
distribution of teleworking is shown in 

tables 1 and 2.

Teleworking may involve permanent or 

temporary employees, sub-contractors, 

freelances, pensioners on a retainer, 

agency staff or other contractual forms. It 
involve full-time or part-time workers who 

may be totally home-based, partially 

office-based or peripatetie. So far, no 

single type has emerged as a norm. 

Teleworking remains very much made-to-

How widespread is teleworking in 
Britain today, and what are the 
benefits and disadvantages? These 
and other issues were the subject of 
a survey of 1,000 employers 
conducted for the Employment 
Department in 1992-93,1

By Ursula Huws, Analytica.

measure, with each scheme tailored to the 

particular requirements of the employer 

and the workers involved. While some 
schemes are long-lived, others are 

temporary, representing short-term 

solutions to transient problems.

The Teleworking in Britain project
The study was commissioned in order 

to produce an overview of-current telework 

practice in Great Britain, a series of case 

studies, and guidance for employers oh 

the use of teleworking It Consisted of four 

stages:
A a random telephone survey of 1,000 

employers, stratified by industry size 

(number of employees) and regions, 

carried out by the market research
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organisation NOP Social and Political 

using computer-aided telephone 

interviews to determine the prevalence 
of teleworking and employers’ attitudes 

towards this form of work;
• in-depth telephone interviews with 

managers of 115 different groups of 

teleworkers in 74 organisations;
• twenty detailed case-studies of 

teleworking schemes, involving face- 

to-face and telephone interviews with 

individual teleworkers and their 

managers and colleagues;
• the production of a handbook for 

employers on the use and management 

of teleworking.

Attitudes to teleworking
In addition to the 11 per cent of 

employers already practising some form 

of home-based employment, a further 8 
per cent expect to introduce teleworking 

at some point in the future. A different, 
but overlapping, group, comprising 9 per 

cent of all employers, has already given 

active consideration to its introduction. 

These potential telework employers are to 

be found in all industries, with a 

particularly high proportion in the financial 

services sector, where 26 per cent of 

employers have considered teleworking 

and 20 per cent expect it to be introduced 

in the future.

Benefits of teleworking
As can be seen from figure I, 

employers’ perceptions of the benefits of 

teleworking demonstrate some unanimity. 

Regardless of whether they currently 

employed home-based workers, most 

employers in the survey, unprompted, said 

that the main advantages of teleworking 

are flexibility, convenience, reduced cost 

and the solution of travel problems.

If those who employ home-based 

workers are compared with those who do 

not, a fairly consistent pattern emerges 

whereby employers of homeworkers are 

more enthusiastic about the practice, being 

more likely to cite more benefits than non

homework employers. For instance 29 

per cent of homework employers regard 

‘reduced costs’ as a benefit, compared 

with 20 per cent of non-homework 

employers; 24 per cent See the solution of 

travelling problems as an advantage 
compared with 15 per cent of non

homework employers; and 27 per cent 

mention ‘convenience’, compared,with 10 
per cent of non-homework employers.

The only exceptions to this rule are 

advantages which, arguably, bring no 

direct benefit to the organisation, although 
they are beneficial for society as a While. 

Such advantages include ‘better for die 

environment’, ‘can employ staff v. i th 

childcare responsibilities’ and ‘canemp oy 

staff with disabilities’, all of which v, ire 

more likely to be cited by employers i ho 
did not themselves make use of ho re

based staff.

Some benefits were as likely to be 

cited by non-practitioners as by telev irk 

employers. However, there was a ma: red 

difference between the two group in 
relation to other advantages. The gap 

between the two groups was particu) irly 

marked in relation to ‘Greater product) ity 

or efficiency’, ‘Better customer Servi e’, 

‘Less stress’ and‘Can recruit skilled st; ff, 

suggesting that the employers of hpn j-

Table 1 Distribution of telework and homework employers by industry

Industrial group All employers Telework employers Homework employers

No Per cent No Per cent No Per cent

Extraction and energy 16 1.6 4 6.9 0 0
Chemicals and metals 29 2.9 0 0 0 0
Metal-based manufacturing
Other manufacturing

125 12.5 5 8.6 7 12.7

(except publishing) 85 8.5 3 5.2 7 12.7
Construction 56 5.6 4 6.9 4 7.3
Distribution and catering 253 25.3 11 19.0 15 27.3
Transport
Financial and business

51 5.1 3 5.2 4 7.3

services 139 13.9 1.1 19-0 3 5.3
Government and Defence 42 4.2 4 6.9 4 7.3
Education 57 5.7 5 8.6 2 3.6
Health 41 4.1 2 3.4 2 3.6
Media industries 38 3.8 4 6.9 2 3.6
Other services 71 7.1 2 3.4 5 9-1 M

Source: Telework Prevalence Survey, Analytics, 992

Table 2 Distribution of telework and homework employers by region

Region All employers Telework employers Homework employers

No Per cent No Per cent No Per cent

North/Yorkshire and
Humberside 122 12.2 4 6.9 6 10.9

North West 107 10.7 6 10.3 8 14.5
East Midlands 78 7.8 5 8.6 5 9:1
West Midlands 98 9.8 3 5.2 2 3.6
East Anglia 39 3.9 6 10.3 3 5:5
London 157 15.7 14 24.1 7 12.7
Rest of South East 185 18.5 13 22.4 12 21.8
South West 83 8.3 4 6.9 7 1.2.7
Scotland 79 7.9 1 1.7 5 9.1
Wales 31 3.1 2 3.4 0 0
Northern Ireland 24 2.4 0 0 0 0

Source: Telework Prevalence Survey, Analytics, 1992
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Figure 1 The main benefits of teleworking (percentages)

Reduced cost

Convenience

Flexibility

Retain skilled staff

Recruit skilled staff

Greater productivity/efficiency

Better customer service

Solves travel problems

Better for environment

Can employ disabled staff

Can e iploy staff with childcare responsibilities

Can employ other carers

Less stress

Save space/avoid relocation

Don’t know

Source: Telework Prevalence Survey, Analytics, 1992

basec staff may have been drawing directly 

: on thi r own experience when citing these 

advai rages.
Ev a greater than the difference between 

the r sponses of practitioners and non- 

pract loners is that between potential 
Itelev, >rk employers (i.e. those who said 

that they expected telework to be 
introcuced into their organisation in the 

future) and the rest of the sample. Potential 

telework employers are more likely than 

average to mention virtually every benefit.
This difference is particularly marked 

in relation to ‘reduced cost’ (cited by 45 

per cent of potential telework employers), 
‘flexibility’ (where the equivalent figure 

is 43 per cent) and ‘save-space/avoid 
relocation’ (where it is 31 per cent). This 

group also contains a much smaller 
proportion of ‘don’t knows’ than the rest 
of the sample. This suggests a picture of 

organisations in which awareness of 
teleworking is high, and some thought has 

already gone into assessing its feasibility. 
Space problems, some perceived 

inflexibility in current practices and a need 
to cut costs could have all played a role in 
Encouraging this awareness.

I These management views were echoed 

Py many of the teleworkers interviewed

by the project team.

The way in which teleworking can 
minimise travelling problems was 

graphically illustrated by one teleworker 

who said: “It -would be horrendous to be 

based in the regional office and try to get 

to meetings in the far-flung corners of my 

patch. This -way clients feel I am more 

available, closer to them.' ’

In other organisations, the simple 

avoidance of commuting is a major 

incentive. Another teleworker stated that 

as far as he was concerned, one of the 

main advantages of teleworking was, ‘ ‘not 

having to travel long distances to work 

each day, reducing the wear and tear on 

ourselves and our cars. ’ ’

In rural areas, travel problems can be 

particularly acute. In one case a teleworker 

said: ‘ ‘It’s a 45 minute drive to the nearest 

centre of employment. As a woman, if you 

go to work, you have to make a commitment 

to a second family car, and childcare 

arrangements two hours longer than the 

working day.
The words ‘flexibility’ and ‘con

venience’ were also mentioned regularly 

in the interviews with teleworkers. In the 

words of one home-based secretary: “The 

greatest advantage of working from home

is its flexibility. My husband works shifts 

so if I worked in an office from nine to five 

there’d be some weeks when I wouldn’t 

see him at all. And I can fit work round 

childcare. It’s nice to be able to take them 

to school, and chat to the other mums or 

the teachers if I need to. I’d feel I was 

missing out if I couldn ’t do that. ’ ’

A home-based editor explained that, 

‘ ‘It gives my wife greater flexibility. I am 

the principal breadwinner, as my wife, 

who is also self employed, chooses to limit 

how much she does in order to 

accommodate the needs of the family. But 

because I work at home, and can go and 

fetch the kids from school, she is able to 

do more things. ’ ’

It cannot always be assumed, however, 

that flexibility for the employer and 

flexibility for the teleworker are 

necessarily the same thing. An analysis of 

the interviews suggested that often a 

complex trade-off takes place, whereby 

teleworkers are prepared to accept some 
unwelcome intrusions into their domestic 

life, such as telephone calls during family 

mealtimes, or the need to work in the 

evenings or at weekends to meet urgent 
deadlines, in exchange for the freedom to 

rearrange their working hours at other

FEBRUARY 1994 EMPLOYMENT GAZETTE 53



times.
One teleworker who administers a 

medical practice from her home stated: 

“IfI-want to do something, Ido it. I have 

that flexibility. So when there’s a crisis 
on a Saturday evening I don’t mind because 
I can take the time off during the week. 

Patients know that they can phone me if 

there’s an emergency, but they are very 
thoughtful and only phone if there's a real 

crisis. ” Another was less tolerant: 
“People phoning up at all hours is the 

worst problem of all.

In one case study, the ability to use 
teleworkers to help cope with peaks in the 

workload, and the flexibility which this 

arrangement provided were said by the 

manager to be the main advantage of 

teleworking. However one of the 

teleworkers clearly experienced this as a 

disadvantage, complaining that: “The 

work is not nicely spaced. Some weeks I 

may work 30 hours but then the next week 

it may be double that. ’ ’ Conversely, 

flexibility for the homeworker may create 

inconvenience for the employer. One 
manager confessed that, although he was 

generally satisfied with the way in which 

the teleworking scheme in his organisation

functioned, ' Tit can be terribly irritating 

not being able to get hold of someone 

right in the middle of a working day.

Disadvantages of teleworking
The disadvantages of teleworking are 

in many ways a mirror image of employers’ 

perceptions of its advantages, as can be 

seen from figure 2. By far the most 
frequently cited disadvantages are social 

isolation and the difficulty of managing 

remotely based workers.
In general, employers with actual 

experience of employing home-based 

workers are likely to downplay the 

disadvantages when compared With non
homework employers. Five per cent of 

non-homework employers, for instance, 
expect telework to entail technical 

problems, whereas less than 1 per cent of 

practitioners actually appear to have 

experienced such problems.
A number of other problems expected 

by a minority of non-practitioners —- such 

as security problems, insurance problems, 

training difficulties and creating a poor 

impression of the organisation — were 
not mentioned at all by employers with 

actual experience of employing home

based workers.

There were, however, some other 
disadvantages which would appear to have 

some real basis in fact, being cited by 

significant numbers in both groups. These 

include the belief that teleworking is ‘fiard 

to manage’, regarded as a problem by 27 
per cent of practitioners and 23 per cent of 

non-practitioners; and ‘social isolation’ 
cited by 21 per cent of homework 

employers and 20 per cent of non
homework employers. Unavailability for 

face-to-face meetings was also seen as a 
drawback by 13 per cent of the former and 
15 per cent of the latter.

Again, the strongest contrast is between 

potential telework employers and the rest 
of the sample. Just as this group was most 

likely to be aware of the benefits of 
teleworking, it was also most likely to cite 

the disadvantages of this form of wbrk and 
least likely to respond ‘don’t know’ , his 
supports the impression created earlie r of 
a group of organisations in wl ich 
teleworking is being actively conside ed, 

with some form of conscious apprais'd of 

its likely costs and benefits.

Here too managers’ impressions were, 
on the whole, supported by the evidence 

Figure 2 Disadvantages of teleworking (percentages)

Training difficulties

Technical problems

Cost of equipment 

Communication difficulties 

Unavailability for meetings

Hard to manage

High running costs

Unreliable

Poor quality work

Social isolation

Lose touch

Creates a bad impression 

Lack of career development

Lack of loyalty

Security problems

Insurance problems 

Health and safety problems 

Don’t know 

Source: Telework Prevalence Survey, Analytics, 1992
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most teleworkers, the ideal 

ation would appear to be a flexible 

home-based and office-based

ever, isolation from the 

ation was by no means always seen 

gative light. Another teleworker, 

ery similar word processing work 

lifferent company, was clearly 
to be isolated from the everyday 

on of the office. ' 'I don’t feel in 

v a part of the company, but that 

e. I have other interests and 

s, so I don’t feel isolated. And it 

don’t have to become involved in 

y politics and put up with the 

indthe hierarchy that usually goes 

rking in an office environment. ’ ’ 

ivacy is clearly an advantage. In a 

vein, a home-based editor, said, 

ve a big problem I can take a break 

Ik away from it without anyone 

ng at me.” Another teleworker 

at for her a major benefit of 

king was that, ' 7t doesn ’t rely on 

•sonality in that you don't have to 

.te yourself with your superiors to 

site 
deal- 
ofhe 

from 
the a

’ going i° leave after the kids left 

but it’s difficult going back to work 

aving children. You get nervous 

to interviews. I’d be nervous just 

i typing test. I think I’ll stick with 

■king ’til I decide to give up work 

[Management of teleworkers
I The difficulty of managing teleworking 
is harder to substantiate from the interview 

[data. In general, what managers appear to 
[mean by the phrase ‘hard to manage’ is 

[not that teleworking is actually 

unmanageable but that it requires a 
[different managerial approach to the 
[traditional face-to-face style still practised 

in many offices. This new style may, at 
[least in the initial stages, require more 
[conscious effort from the manager. 
[Nevertheless, it is Worthy of note that 

pearly three-quarters of practising 

managers do not report any major 
difficulties in the management of their 
teleworking schemes.

I A number of different management 

[tyles were encountered, with wide 

lunations depending on the industry and 

pecupations concerned, the Corporate 
lulture and the seniority and maturity of 

Pe staff involved. In general, however, 
fhon compared with the management of 

■ffice-based staff, the management of

(join teleworkers themselves, a number of 

jwhoFi did indeed complain of loneliness 

'and boredom. In one extreme case, a 
teleworker who had been away from on- 

ork for nine years had lost a great 

f confidence as a result, She believed, 
isolation. Although suffering deeply 

isolation, she nevertheless lacked 

ertiveness to change her situation:

[scA-
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Figure 3 Occupations of teleworkers

Management _
Computer 
professional

Data entry/
Research typing

Source; Telework Prevalence Survey, Analytics. 1992

remote workers requires a more structured 

and formal approach, with a greater 

emphasis on the attainment of specific 

targets and advance planning of meetings 

or telephone communications.

This difference should not be 

exaggerated, however. In recent years 

there has been a marked trend away from 

traditional ‘over-the-shoulder’ techniques 

of managing office-based staff towards 

more sophisticated approaches. Many of 

these are based on the establishment of 

performance measures or targets which 

are mutually agreed between managers 

and staff. Progress towards these targets 

Can then be monitored as an essential part 

of the management process. An advantage 

of this approach is that staff who have 

been through the process of discussion 

and agreement of targets then feel some 
‘ownership’ of them and are more likely 

to be motivated to meet them. In 

organisations which have already adopted 

this style of management, the shift to 
managing teleworkers involves minimal 

change, since the central principle 

involved—management by results rather 
than management of the process of 

achieving these results — is essentially 

already-in place.‘ L ” - I 
Occupations involved in 
teleworking
/ Teleworkers are to be found at all 

organisational levels from senior 
management to the lowest grade of clerical 

work, and encompass an extraordinarily 

broad range of occupations. Figure 3

shows the distribution of occupations 

identified in the telework prevalence 

survey.
As can be seen, the two groups most 

commonly found teleworking are 

consultants and secretarial or admin

istrative staff, each group accounting for 

17 per cent of all the teleworking 

occupational groups in the survey. These 

are followed in importance by data entry 

staff, computer professionals and training 
or education specialists, each of which 

accounts for 10 per cent/ Next in 

importance, at 9 per cent each,' are 

researchers and sales or marketing staff, 

followed by managers and accountants or 

other finance workers, at 7 per cent each. 

Writers, journalists and designers between 

them account for the remaining 9 per cent.

It is worth noting that there is a 

considerable overlap between this group 

of occupations and those home-based 

occupations which were not considered 

dependent on the use of information 

technology and were not therefore 

classified as teleworkers. Only three 

occupational groups — designers, Writers 

or journalists and computer professionals 
— fell exclusively within the teleworking 

category. This suggests that there is a 

continuum between traditional home

working and teleworking and that in some 

cases teleworking may have developed 
organically from earlier forms of home

based working. It is likely that many of 

the respondents did not regard the 

arrangements they described as 

‘teleworking’ prior to the survey.
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When in-depth investigations were 
carried out in the second phase of the 

proj ect still more teleworking occupations 

were discovered, including translators, 

inspectors, social workers, legal officers 

and health and safety officers.

Numbers
Although the average number of 

teleworkers in any given scheme is 21, 

there are marked variations in size between 

different occupational groups. Table 3 

shows the average number of workers in 

each scheme, by occupation, in the in- 

depth survey of telework managers.
The largest groups are in translation. 

This sector is characterised by employers 
with a large number of essentially casual 

self-employed workers on their books, 

who can be called on as and when their 

particular specialist skills are required. 

Although some home-based translators 

are regularly employed for over 40 hours 

a week, others may be given work on a 

more occasional basis. The other 

occupations in the survey with a large 

average group size were research and 

maintenance. In each of these cases, the 

results were somewhat skewed by the 

presence of very large, and possibly 

atypical employers in the sample.
Leaving these occupations aside, it can 

be seen that the largest groups of 

teleworkers are in financial services, 

writing and journalism, data entry and 

secretarial and administrative work. The

Table 3 Average size of teleworking 
group, by occupation

Average 
group size

Data entry/typing 15.7

Secretarial/administration 22.6

Design/architecture/planning 3.0

Writing/editing/journalism 25.4

Sales/marketing 2.4

Computer professional 7.7

Management 7.5

Maintenance 77.0

Engineering 1.6

Inspection 1.2.0

Training/education 7.4

Financial services/accountancy 27

Consultancy 8.3

Research 139.0

Counselling/social work 2.0

Translation 200.6

Legal work 2.0

Health and safety officer 4.0

Total 20.6

Source: Telework Prevalence Survey, Analytics, 1992
Base: 115 occupational groups

smallest are in specialist professional or 

semi-professional areas: legal work, 

engineering, counselling and social work, 
design-, architecture and planning, and 

sales and marketing: These are followed 
by managers, trainers, IT professionals 

and consultants, with average group sizes 

of seven or eight.
In general, it appears that the more 

routine white-collar functions, such as data 

entry, typing and secretarial services, are 
carried out on a larger scale than the more 

highly-skilled occupations. This is partly 

a function of the fact that, by their-vary 

nature, lower-skilled, labour-intensive 

tasks are more likely to be found in large 
numbers. It also reflects the fact that such 

functions are relatively easy to manage 
and monitor by results. The higher-skiI led 

professional and executive functi ms 
generally seem to be considered more 

difficult to manage, and often only the 
most experienced and committed mem: ers 

of staff are trusted sufficiently by their 
managers to be permitted to telew >rk. 
This tends to limit the numbers invo; ved 

in such schemes.

Gender
A breakdown of the telework ng 

workforce by gender reveals seme 
surprises.' As figure 4 shows, wo. ten 
make up nearly nine out of ten teleworl ing 

secretarial and administrative workers, 

three-quarters of writers and jouma fists 

and nearly two-thirds of training ind 

education staff. Women also make up 

over half the home-based managers md

Figure 4 Gender of home-based workers: mean percentage of women in each occupational group

Data entry/typing

Secretarial/administration

Design

Writing/joumalism

Sales/marketing

Computer professional

Management

Maintenance

Engineering

Inspection

Training/education

Financial services/accountancy

Consultancy

Research

Other

20 40 60 80 100

Source: Telework Prevalence Survey, Analytics, 1992
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fig tre 5 Teleworkers’ average weekly working hours

Source: Telework Prevalence Survey, Analytica, 1992

sale and marketing staff, and half the 

rese chers, but otherwise they are in a 

min ity. In the case of engineers this is 

quit a large minority — at 48 per cent — 
but other cases it is very small. Only 16 

per mt of home-based consultants are, 
on ; erage, female, while women make 

up mere 14 per cent of home-based 

con mter professionals. Among 
accc mtants and financial services workers 

the male majority is even more 

ove- vhehning, at 96 per cent.
W hile the exact proportions would 

probably be different in a larger sample, 
these results are enough to reveal that the 

preconception of teleworking as an 
overwhelmingly female form of work is 

not well founded. There are clearly 
significant numbers of men engaged in 

teleworking, including some in 

occupational groups such as secretarial 
and administrative work which are 

popularly regarded as almost exclusively 
female domains.

Nevertheless, it must be pointed out 
that the occupations where women 

predominate also tend to be those where 
teleworkers are found in the largest 

numbers. They therefore still represent a 

majority of all teleworkers.

Hours of work
Occupational groups do not just differ 

in their size and geiider make-up: they 
also differ significantly in the average 

number of hours worked1;

As can be seen from figure 5, in some 

occupations, such as data entry, secretarial 

and administrative Work, design and 

translation, the average number of hours 

worked each week is less than 30, 

suggesting that part-time working is the 

norm. The trainers, researchers, and social 

workers surveyed average just over 30 

hours, suggesting that this group too 

contains at least some members who work 

less than a full week. Engineers, inspectors 

and legal workers average 3.5 hours a week 

and maintenance mid financial services 

staff around 40 hours, which could be 

regarded as a full working week in some 

industries. By contrast, the other 

occupational groups in the survey Work 

long hours: 53 hours a week in the case of 

managers, and over 60 in the case of sales 

and marketing staff, writers or journalists 

and consultants. Although some of these 

groups contain relatively small numbers 

of teleworkers, their presence in the sample 

serves to boost the average working week 

to 44 hours across all occupational groups.

These results suggest that any 

assumption that teleworking is typified by 

part-time working is unwarranted. While 

this may be the case in some occupational 

groupings (in general, those typified by a 

large group size and a relatively low- 

skilled female workforce, more likely than 

average to be self-employed and paid by 

results), it is by no means a universal 

pattern.
Looking at where these working hours 

are spent reinforces the picture of 

considerable variation between 

occupations, as can be seen from table 4.
Some groups -H consultants, writers, 

managers, IT specialists and sales and 

marketing staff — spend relatively large 

amounts of time On their employers’ 

premises. Others, secretarial and 

administrative staff, designers, inspectors, 

trainers, social workers, legal workers and 

safety officers, spend on average roughly 

the equivalent of one working day per 

Week in the office.. The remainder, 

however, spend virtually no time on the 

employer’s premises.
When it comes to time spent on clients’ 

premises or elsewhere, the polarisation is 

even sharper. There are several 

occupations where workers spend no time, 
or Very little, away from their homes or the 

employer’s offices data entry and typing 

staff, secretarial and administrative staff, 

designers and translators. On the other 

hand are a group of peripatetic occupations 

in which client contact is clearly an 
important part of the job, accounting, On 

average for between 9 and 2.1 hours a 

week. This category includes managers, 
inspectors, sales staff and all the 

professional occupations in the sample.
These variations produce an overall 

average breakdown of 52 per cent of 

working time based at home, 21 per cent 
on the employer’s premises and 27 per 
cent elsewhere. In a typical week this 

Would mean that the ‘average teleworker’
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Average percentage of working hours spent

VAT Registrations and
Deregistrations in the

UK - county and
district analysis -1992
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further 19 per cent said they were ‘fairly 

satisfied’. Only one respondent each was 

‘very dissatisfied’, ‘fairly dissatisfied’ or 

‘neither satisfied nor dissatisfied’, with a 

further single respondent who could not 

answer this question. Taking into account 

the fact that the sample included three 

cases where teleworking had actually been 

discontinued, this was a remarkably high 

level of satisfaction.

A satisfied telework manager does not, 

of course, necessarily imply that all 

managers in the organisation are pleased 

with the scheme. Nevertheless, it would 

seem safe to assume that in most cases 

employers were not seriously unhappy 

with it; had they been so it seems unlikely, 

given the contingent nature of so many 

teleworking arrangements, that it would 

:is

ta
es

Personal qualities necessary
The survey found that only the m 

trusted, experienced, andhighly-motiva 

staff are selected for telework. Staff v, 

are regarded by their managers as requir 

training or close supervision are screei 

out. More than four out of five of 

telework managers surveyed looked 

personal qualities other than the abilit; 

do the job when selecting teleworkers, 

far the most important criterion was ‘s< 

sufficiency’ (mentioned, unprompted 

45 per cent of cases). This was follov 

in importance by maturity and 

requirement that teleworkers sho 

already be fully trained.

When asked whether they thought t 

teleworking was suitable for all types 
people, 90 per cent of the telew< 

managers surveyed thought that itj'v 
not. When asked which qualities mi ;ht 

render somebody unsuitable for te e-

(if such a person ean be said to exist) 

spends two to three days working at home, 

a day at the employer’s office, and a day or 

two on the premises of a client or other 

party. In practice, however, this pattern 

varies greatly from occupation to 

occupation.
A variety of different means is used to 

accommodate the needs of teleworkers 

when they are on the employer’s premises. 

In some cases, visits are limited to pre

arranged meetings, in which case 

teleworkers spend their time in meeting 

rooms or the offices of colleagues. In one 

organisation a system known as ‘hot 

desking’ has been set up — the provision 

of special workstations to be used by 

teleworkers when they are in the office. 
Some teleworkers have retained the desks 

they formerly occupied before becoming 

teleworkers, while others make extensive 

use of mobile phones and lap-top 

computers when away from their home 

base. The lack of a designated working 

space, and the consequent need to ‘camp 

out’ when on the employer’s premises is 

regarded as a problem by a minority 

teleworkers, contributing to a sense 

‘not really belonging’ in the office.

have continued to exist.
In interpreting this information, 

however, it is worth noting that one is 

studying what is, in effect, a survivor 

population of successful schemes. There 

may Well be a hidden sample of 

unsuccessful schemes, subsequently 

abandoned, in which greater dissati 

faction might have been expressed.

prgar isation. Although it may remain a 
[minority form of employment, however, 
[there will undoubtedly be a steady increase 

in teleworking as the technology becomes 
Fever more widely disseminated; cheap, 
[portable and reliable, and as the experience 
[of carrying out and managing this form of 

[work accumulates and spreads across 
Industries. ■

How teleworkers compare with 
on-site staff

Managers high level of satisfaction w 

teleworking was reflected in most cases 

a very favourable comparison betwc 

teleworkers and colleagues doing simi 

work on-site, as summarised in table
The consensus is that teleworkers ;

more productive, more reliable and m< re 

loyal than their on-site colleagu 

producing better work and with lower ra 

of turnover and absenteeism. T 

judgement must, however, be viewed i 

context of employers’ recruitment polic 

for teleworkers. If only the mi 

productive, loyal and conscientious st 

are chosen for teleworking, then sue 

result is to be expected.

I A full report of this project has been published by 
| the Employment Department as Research Series 

I No 18:Te/eworWnp in Britain, by Ursula Huws, 
| Analytica, and is available from:: Research 

I Strategy Branch, Room W441 .^Employment 
I Department, Moorfoot, Sheffield S1 4PQ. 
I Telephone 0742 593932.

Satisfaction with teleworking
The overall level of satisfaction with 

current teleworking arrangements was 

very high indeed among the managers 

interviewed. When asked how satisfied 

they were with these arrangements, three- 

quarters of the respondents professed 

themselves to be ‘very satisfied’, while a

Table 5 The benefits of teleworking,: comparison between teleworkers and on
site staff

Sour e: Telework Management Survey, Analytica, 1992
Base: 74 teleworking organisations

Source: Telework Prevalence Survey, Analytica, 1992
Base: 115 occupational groups

Available now are the latest official statistics on the 
number of businesses registering and deregistering for 

VAT. They provide a detailed picture of the state of the 
small firms sector, can be a valuable tool in evaluation, 

planning and marketing.

The data are available down to 10 industry sectors 
within each Local Authority District.

The data can be provided in SuperCalc, Lotus, or 
ASCII formats (31/2 ” or 514” disk) in addition to a hard 

copy being available. Each costs only £12, for any format. 
Alternatively, the data can be accessed direct via NOMIS.

The tables available are:
Stocks of VAT registered businesses as at end 1991 
registrations and deregistrations during 1992

1 stocks of VAT registered businesses as at end 1992
1 net changes in stock during 1992 as a percentage of 

end 1991 stocks
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For further information and an order form please contact:
Small Firms Statistics Unit
Department of Trade and Industry
St. Marys House
Sheffield
SI 4PQ
Tel: (0742) 597538

Table 4 Spatial distribution of working hours, by occupation

At home On 
employer’s 
premises

Else
where

Dataentry/typing 93 7 0

Secretarial/administration 70 22 7

Design/architecture/planning 71 29 0

Writing/editing/joumalism 48 25 26

Sales/marketing 56 18 25

Computer professional 53 27 20

Management 43 30 28

Maintenance 20 0 80

Engineering 46 1 51

Inspection 29 20 51

Training/education 58 16 29

Financial services/accountancy 49 15 39

Consultancy 62
if 21

Research 50 6 44

Counselling/social work 50 22 28

Translation 96 1 1

Legal work 20 20 60

Health and safety officer 33 33 33

Total 52 21 27

Table 6 Qualities which render a 
person unsuitable for 
teleworking

Qua ; rercentac 
ofcases

Certs occupations 9.0

Lack self-confidence 25.0

[Neer supervision 28.6

[ack ■ self-discipline 35.7

Unsu jortivefemily 16.1

I Need company 17.9

Easily istracted 7.1

Poorr inagement skills 7.1

Inexp enced 3.6

Want lore than pin money 3.6

Poore nmunication skills 8.9

Fearo solation 7.1

[Other 12.6

H"or' they gave replies which mirrored

■ they. xruitment criteria in a negative

)St H f°rr s can be seen from table 6.

.-11
110 ■ Con usions

|| A ough teleworking clearly works

3d ■ well r many people in a wide variety of

he ■difl :nt industrial and occupational

or ■ cor ts, it is unlikely to become the

to ■ dot mt mode of employment in the

*y ■ fore ■able future. Much more likely is a
if- j ®scen o where teleworking is regarded as
in ■ one a number of different options for
ed ■ the cible reorganisation of work to suit

ae [ch;: ng circumstances.
Id 1 0 the evidence of these surveys,

Hnitu ;ers will continue to use it

.at [wsef vely, choosing for telework only
of RtW staff whom they trust, and tailoring
rk ||tlic ucture of each scheme to suit the
as ■ spew die requirements of their own

Source: Telework Management Survey, Analytica, 11992 

Base: 74 organisations employing teleworkers

Teleworkers are:

Attribute Better Worse Same Don’t know Not 
applicable

Productivity 47.3 5.4 20.3 16.2 4,1

Reliability 25.7 4.1 41.9 16.2. 2.7

Loyalty 21.6 6.8 33.8 17.6 4.1

Work quality 29.7 4.1 36.5 16.2 6.8

Staffturnover 25.7 9.5 23.0 16.2 5.4

Absenteeism 31.1 1.4 24.3 20.3 5.4
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Michael Forsyth: Since 1975 the Health 
and Safety Commission (HSC) using the 
powers given to it under the 1974 Act has

Widdecombe: The amount of finance being made available through TECs to the 
fected by each colliery closure is given in the following table:

Andrew Bowden (Brighton Kemptown) 
asked the Secretary of State for 
Employment in which programmes and 
events for the European Year of Older 
People and Solidarity between Generations 
he has been directly involved.

I Anne Widdecombe: The Department has made available £75m to TECs and the 
Employ: lent Service to implement business plans to help communities affected by pit 
Bosurei. Plans include provision for job search activities and training and business start 
Ip prog ammes.

• These pits have either only recently closed or reached two-thirds 
redundancy, and contract negotiations with the relevant TECs are 
continuing. The total combined budget is £16.023m, subject to final 
contract agreement.

• £5m has been made available to the Employment Service for 
assessment, guidance and job search activities.

• £2.6m allocated to Wales.
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January 1994 297x210mm 211 pages 
ISBN 011 691566 8 Paperback £15.85

Central Statistical Office
January 1994 297x210mm 350 pages
ISBN 011 620605 5 Paperback £23
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January 1994 238x162mm 528pages illus in colour &b/w
ISBN 011 701759 0 Hardback £21

Central Statistical Office

January 1994 297x210mm 220pages, tables, graphs and charts
ISBN 011 620604 7 Paperback £27
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1994 Edition

ection of Parliamentary 
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rtment Ministers, 
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Comprehensive, concise and accurate, Britain 1994 packs all the latest facts, figures, 
and information about developments in British life into an accessible format, 
covering everything from the economy to sport. It focuses on major recent policy 
developments and has expanded its coverage of the social framework.

The annual look at life in Britain through statistics. From employment to leisure, 
education to health, transport to housing - every year Social Trends provides a 
comprehensive insight into how Britain lives today. All aspects of life are revealed 
in the statistics, charts and text in this highly acclaimed and much quoted annual 
social brief. An essential, and intriguing, read.

Ann Widdecombe: To mark the end of 
the Year theSecretary of State the Minister 
of State joined colleagues at a meeting Of 
the EC Social Affairs Council in November, 
iin issuing a Declaration of Principles 
confirming the commitment of member 
states to integrating older people into all 
areas of the life of the Community.

Throughout the Year ministers and 
officials from the Employment Department 
supported appropriate events, including 
that on ‘Investing in Older People at Work’ 
staged by the Health Education Authority 
in October. In December I spoke at an 
international symposium in Dublin on the 
implications of our ageing population for 
the workforce. I told delegates of the work 
of my Advisory Group on Older Workers to 
persuade employers of the benefits to avoid 
ageism. I also took the opportunity to 
challenge the European Commission to 
end its practice of excluding anyone over 
the age of 35 from applying to work with it 
or its institutions.

Probably the most quoted source of statistics about 
the United Kingdom, this edition contains tables on 
just about every aspect of economic, social, financial 
and industrial life: climate, population, social 
services, justice, education, defence, manufacturing, 
agriculture, finance, transport and communication^ 
An in-depth source book of the latest vital statistics 
for everyone needing general statistical information.

Annual Abstract of 
Statistics 1994 
No 130
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SAFETY REGULATIONS
Kevin Baron (Rother Valley) asked the 
Secretary of State for Employment to what 
extent the Health and Safety Commission 
has been able under the auspices of the 
Health and Safety at Work etc. Act 1974 to 
rationalise or modernise substantial areas 
of health and safety law.HMSO Books are available from all good booksellers, 

HMSO Bookshops' and Agents (see Yellow Pages: Booksellers).
Mail order: HMSO Publications Centre, PO Box 276, London SW8 5DT 
(postand packing free, cheques payable to ‘HMSO Books’).
Credit card orders, Tel: 071-873 9090 Fax:071-873 8200

3|T CLOSURES
’addy ipping (Sherwood) asked the Secretary of State for Employment what financial 
issisia ce has been made available through Training and Enterprise Councils to help 
Mer/'e • which have been closed since the publication of Prospects for Coal to reopen 
inderp vate ownership.

(January 14) 
ripping (Sherwood) to asked the Secretary of State for Employment what 
of finance has been made available for each closed colliery through TECs to aid 
ation and redeployment activities.

Britain 1994
An official handbook

OLDER PEOPLE
Andrew Bowden (Brighton Kemptown) 
asked the Secretary of State for 
Employment what contribution his 
Department made to the European Year of 
Older People and Solidarity between 
Generations in terms of financial support, 
practical support for particular events, and 
the provision of information.

JUST PUBLISHED -
THE LATEST FACTS AND FIGURES ON LIFE IN BRITAI
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General Household
Survey 1992
The 22nd annual report of results from the General 
Household Survey offers an opportunity to review some 
of the trends and changes in the population and among 
households and families which have been identified by 
the survey. Chapters cover: people, families and 
households; health; smoking; drinking; occupational and 
personal pension scheme coverage and additional tables 
provide figures on employment, education, family . 
information and housing.
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proposed changes endorsed by Ministers 
which have led to the replacement of around 
350 sets of old-style prescriptive sets of 
regulations with some 100 sets of modern 
goal-setting ones. This is a substantial 
programme of achievement, though the 
Government shares the Commission’s view 
thatthere is scope for simplifying legislation 
and reducing red tape.

However, the powers in the 1974 Act 
are technically deficient and do not allow 
for regulations to make revocations or 
repeals of pre-1974 provisions unless they 
are directly replaced by new requirements 
in the same set of regulations.

The HSC has requested an amendment 
to the 1974 Act to permit repeals and 
revocations without direct replacement 
where it is satisfied that the overall system 
of regulations and approved codes of 
practice in modern legislation properly 
safeguards standards of health and safety.

(January 17)

APPRENTICESHIPS
Barry Jones (Alyn and Deeside) asked 
the Secretary of State for Employment 
what is his estimate of the current number 
of apprenticeships in England and Wales; 
and if he will make a statement.

Ann Widdecombe: Estimates from the 
Labour Force Survey suggest that in 
summer 1993, nearly 190,000 people were 
undertaking some form of trade 
apprenticeship in England and Wales.

(January 18)

Andrew Bennett (Denton and Reddish) 
asked the Secretary of State for 
Employment how many accidents occurred 
on building sites in each of the last five 
years for which figures are available.

BUILDING SITE SAFETY
Michael Forsyth: Provisional figures for 

the most recent year available, 1992-93, 
show that 15,885 injuries, including those 
to members of the public, arose from 
accidents in the construction industry 
reported to the relevant enforcing 
authorities. This is lower than for the 
previous four years 1988-89 to 1991 -92 at 
21,509, 22,872, 22,337, and 19,772 
respectively.

(January 18)

PEOPLE WITH DISABILITIES
Dafydd Wigley (Caernarfon) asked the 
Secretary of State for Employment what 
steps he is taking to prevent employers 
from attempting to recover the costs of 
employer contributions for disabled 
employees under Access to Work through 
reducing salaries and pay rises of the 
particular employees.

Dafydd Wigley (Caernarfon) asked the 
Secretary of State for Employment if he will 
indicate what provisions are in place to 
assist a disabled person to keep his/her job 
in the event of an employer refusing to 
make a financial contribution towards 
equipment and services under the new 

Access to Work scheme.

Michael Forsyth: Placing, Assessment 
and Counselling Teams (PACTS) will work 
closely with employers who have 
employees being helped under Access to 
Work to ensure that they are fully aware of 
the benefits of retaining those employees. 
The PACTs will help the employer identify 
cost-effective help to ensure that any 
necessary contribution is minimised. In 
addition, the maximum contribution will be 
capped at a modest level. We believe that 
employers will be willing to pay a reasonable 
contribution to retain the services of valued 
existing employees but employers who do 
deduct pay in these circumstances may 
face claims under the Wages Act 1986.

(December 17)

TWO-TICKS’ SYMBOL
Dafydd Wigley (Caernarfon) asked the 
Secretary of State for Employment if he will 
list those employers currently utilising his 
Department's two-tick logo denoting good 
practice in the employment of disabled 
people.

(Answered ina letterfrom MikeFogden, chief executive 
of the Employment Service - extract only given):

Unfortunately I am unable to enclose a 
full national list with this reply. The disability 
symbol was first introduced in 1990. It was 
reviewed towards the end of 1992 and, in 
order to clarify its meaning and improve its 
impact, we have introduced changes to the 
initiative which came into effect on 1 June 
this year. We now require employers using 
the symbol to make five specific 
commitments to good practice in the areas 
of recruiting, consulting and retaining 
disabled people, developing disability 
awareness and reviewing the effectiveness 
of the commitments in the organisation.

These changes have meant that the 
earlier symbol users needed to re-examine 
their practices and, in some cases, to 
introduce changes before confirming 
whether or not they would continue to use 
the symbol. My field disability service has 
been working to contact all symbol users, 
discuss the new commitments and confirm 
which employers would continue underthe 
new arrangements. Former symbol users 
not able to make the commitments have 
been asked to cease using the symbol.

Although we have recently compiled a 
draft list of symbol users throughout the 
country, we are not yet satisfied that old 
users of the symbol who are not continuing 
as symbol users have been fully weeded 
out. It is, of course, very important that we 
are able to provide a full and accurate list of 
organisations using the symbol and we are 
reluctant to publish it until we have had a 
further opportunity to check its accuracy.

The checking process is now in hand; in 
the meantime, there follows a list of large 
company symbol users with whom our 
Major Organisations Development Unit has 
been working closely.

(December 16)
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Companies using the symbol

Anglia Television
B&Q
Bank of England
Bank of Scotland
Barclays Bank
The Body Shop
Boots (dealt with by Nottinghamshire PACT) 
British Nuclear Fuels
Central TV
Channel 4
Ford Motor Company
Forte pic
George Wimpey
Granada Television
Halifax Building Society
IBM
Iceland
John Menzies
Lloyds Bank
London Weekend Television
Midland Bank
National Westminster Bank
Nationwide Building Society
Pearl Assurance
Pizza Hut
Post Office Corporation
Rank Organisation
Royal Bank of Scotland
Safeways
Sainsburys
Tesco
Woolwich Building Society

Note: The above list includes symbol users amor the ; 
major companies dealt with by the Employment Sc vice 
Major Organisations Development Unit. It doe: not 
constitute a full national list of symbol users. (Correci it 15 
December 1993.)

QUOTA EXEMPTIONS
Dafydd Wigley (Caernarfon) asket the: 
Secretary of State for Employment vhati 
has been the total number of certifi atesj 
issued to companies in each year ince\ 
1979 allowing exemptions from > uota . 
obligations for the employment of dis feted 
people.

(Answered in a letterfrom Mike Fogden, chief ext ;utive 
of the Employment Service - extract only give i):

It may help if I briefly explain emplt yers’ 
duties and obligations underthe prov' iions 
of the Disabled Persons (Employmer i) Act. 
1944.

The Act places a duty on employer ; who 
have 20 or more workers to employ a juota< 
of registered disabled people. It is r ot an 
offence to be below quota. However, when; 
in this.situation, an employer has at rther, 
duty under the Act to engage su table! 
registered disabled people if any are' 
available when vacancies arise. An 
employer who is below quota must not 
engage anyone other than a registered 
disabled person without first obtaining a 
permit to do so, and must not discharge a 
registered disabled person without 
reasonable cause.

Permits may be issued to authorise the| 
engagement of one or more people for 
specific vacancies. However, the majority 
of employers who are granted permits 
receive bulk permits. These authorise the 
engagement of a specified number of 
people who are not registered as disabled, 
during a period of up to six months. Bulk 
permits do not grant exemption fron- 

'employers’ duties and obligations under 
the Act. I

I vVe do not collect figures centrally on the 
numbers of permits issued overall; how- 
lever, I am able t0 provide figures on the 
!nu' ibers of employers that were below 
qu a on 1 June each year from 1979 
onv- ards, who had been issued with permits 
at .< me stage in the previous 12 months. 
Thi information is in the table that follows.

iber of employers below quota 
June issued with permits in the 
ious 12 months

ar 
1 79 ..............22,412
1 JO   -........22,001
1 11 ...................... 21,183

1> 12 ...................................19,796
1 3................................... 18,536
1< 4............... 18,769
1< 5....................................18,681
19 > I......................... 18,840
19 .......................... ....18,577
198 ..............................18,594
1989 .............................18,530
199C ...................18,036
199 17,649
199 15,871 
199 ................ 16,684

(December 16)
IBU iNESS START-UP
ISC EME
Cyr j Dafis (Ceredigion and Pembroke 

Wlor. asked the Secretary of State for 
Em, yment what percentage of entrants 

Ito th business Start-Up Scheme who were 
reci ng Income Support immediately 
pre: is to entry remained in business for 
bt to. it 18 months.

I A i Widdecombe: Information on the 
iium er of Business Start-Up Scheme 
|(BS 3) participants receiving Income 
Sup >rt prior to entry is not routinely, 
fcollc ed, nor has information in this form 
bee collected through recent surveys. A 
rec- it follow-up survey of BSUS 

,par ;ipants identified those who were 
une iployed and claiming any state benefit 
prior to entry on BSUS. Sixty-nine percent 
of these survived in business for at least 18 

■nonths.
(December 16)

[HEALTH AND SAFETY
Pra/iam Allen (Nottingham North) asked 
jtoe Secretary of State for Employment what 
areas the Health and Safety Executive is 
Considering for the introduction of 
g!creased, or new, charges to industry.

I Michael Forsyth: The Health and Safety 
Commission has under review the scope 
[or introducing new charges for performance 
|y the Health and Safety Executive (HSE) 
P s^tutory functions and the provision of 
[acilities and services. Existing charges 
pre reviewed annually to ensure HSE’s 
posts in discharging the functions or 

providing the facilities or services are fully ; 
recovered.

(December 16)

Lynne Jones (Birmingham, Selly Oak) 
asked the Secretary of State for 
Employment what proportion of accidents 
reported at work are investigated by the 
Health and Safety Executive; and what are 
the criteria for deciding which accidents to 
investigate.

Michael Forsyth: Provisional figures for 
the financial year 1992-93 show that 6.4 
per cent of the total number of workplace 
injuries reported under the Reporting of 
Injuries, Diseases and Dangerous 
Occurrences Regulations 1985 and 
associated legislation were investigated.

All fatalities are investigated and the 
proportion of other injuries investigated 
varies according to the severity of the injury 
incurred, the magnitude of the hazard and 
the potential risk to workers or the public. 
Other criteria taken into account include 
the likelihood that a serious breach of the 
law has occurred, whether the accident 
appears to be one of a series of recurring 
events and whether investigation will 
provide better information about a new 
process.

(December 17)

WORKS COUNCILS
William Cash (Stafford) asked the 
Secretary of State for Employment what is 
his policy on works councils in British 
companies in the United Kingdom.

EMPLOYMENT
Sir Michael Neubert (Romford) asked the 
Secretary of State for Employment how 
many people in the United Kingdom are in 
work, as a percentage of the total population 
of working age; and what information he 
has as to the figure in each other EC 
country.

Ann Widdecombe: The available 
information is as follows:

Total employment as a percentage of 
the population aged 15 ta64; 1991*

Per cent
Denmark 76
Portugal 71
United Kingdom. 69
Germany 65
Netherlands 63
Luxembourg 61
France 60
Belgium 57
Italy 56
Greece 55
Ireland 52
Spain 49

*Source:OECD, except United Kingdom (Employ
ment Department). 1991 is the latest yearfor which 
comparable data are available.

(January 18)
Harry Greenaway (Ealing North) asked 
the Secretary of State for Employment what 
plans he has to arrange paternity leave for 
fathers upon the birth of a baby to their wife; 
and if he will make a statement.

Michael Forsyth: None. Matters such 
as this are best dealt with by agreement 
between the parties concerned, taking 
account of their particular circumstances.

(January 18)

Michael Forsyth: The Government 
wholeheartedly supports voluntary 
employee involvement. If a company in the 
UK wishes to introduce a works council or 
any other form of employee involvement, it 
is free to do so in whatever way best suits 
its circumstances. The Government is 
resolutely opposed to any measure which v\ 
structures or forms of employee involvemt

UK companies to adopt prescribed

(January 11)

YOUTH TRAINING
John Austin-Walker (Woolwich) asked the Secretary of State for Employment if he will 
provide an up-to-date table showing for Greater London and for England as a whole, and 
for each year from 1989, the number of places on Youth Training schemes and the 
number of people who have been waiting for over eight weeks for a place.

Ann Widdecombe: The number of young people on Youth Training (YT) or Youth 
Credits for each year since 1989 was as follows:

London England

1989 20,300 306,200
1990 19,900 279,200
1991 12,200 260,700
1992 19,900 233,200
1993 21,100 231,800

Source: Management information provided by training providers and TECs.

Information on the number of young people covered by the Youth Training Guarantee 
has only been collected since autumn 1992. On 9 December 1993, the most recent date 
for whj,ch information is available, the number of young people registered with the 
Careers Service and waiting for a Youth Training place for eight or more weeks was 264 
in London and 1,111 in England.

(January 14)
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Which MBA?
MASTER’S DEGREES in 
Business Administration are 
now an established feature of 
the business and educational 
world. Due to the number of 
institutions worldwide offering 
MBAs, and the numerous 
options for study, some 
guidance in selecting the most 
appropriate course can be 
useful.

Based on the results of 
surveys undertaken by the 
Economist Intelligence Unit, 
this guide gives feedback on the 
types of MBA available, the use 
that employers make of their 
MBA graduates, what students 
can expect on an MBA course, 
the criteria to use in the 
selection of a school, and 
dealing with the application 
procedure.

Details of the programmes 
acknowledged to be the best in 
the world are given, including 
data on student ratios and 
origin, teaching methods, 
structure and content.

• Which MBA? A critical guide to 
the world’s best programmes (fifth 
edition) by George Bickerstaffe. 
Published by Addison-Wesley for 
the Economist Intelligence Unit, . 
40 Duke Street, London W1A 
1DW, tel 071 830 1000. Price 
£19.95 pbk plus p+p. ISBN 0 201 
59378 5.

Modern managers
“MOST ENTERPRISES pay 
insufficient attention to 
recruiting and selecting 
managers, and appraising and 
motivating them satisfactorily.”

Does that sound familiar? It 
is one of the findings of a major 
long-term international research 

On Review

project which surveyed the 
issues facing British managers. 
Based on that research, 
Managing Managers 
demonstates how, through 
learning from case studies of 
best practice in the UK and 
overseas, British enterprises can 
meet the human resource 
management challenges facing 
them today.

As managers’ jobs are 
changing, the authors argue, 
new and more flexible 
approaches to careers, training 
and rewards are called for. 
Issues covered in the book 
include training and career 
management of managers, 
coping with the effects of 
delayering and increasing 
computerisation, the constant 
pressure to satisfy ever more 
discerning customers, and 
giving value for money.

• Managing Managers: strategies 
and techniques for human 
resource management by Ed 
Snape, Tom Redman and Greg 
Bamber. Published by Blackwell 
Publishers, 108 Cowley Road, 
Oxford OX4 1JF, tel 0865 791100. 
Price £19.99 pbk. ISBN 0 631% 
186751.

BTEC - the business
“BTEC NVQs are like a 
Chinese meal — you can 
choose a bit of everything.” So 
says the presenter of this video, 
which outlines the vocational 
qualifications open to students 
as an alternative or complement 
to GCSEs and A levels.

Using a fast-moving style, 
the 10-minute video explains 
the principles of the BTEC 
NVQ. It answers the questions 
that students deciding on their 
options need to know - 
questions such as ‘What are 
BTEC NVQs?’, ‘How do they 
work?’, and ‘How do they fit 
into higher education?’

There are case studies of 
students studying various 
related subjects - pottery, 
textiles, graphics — as part of 
the continuous assessment 
programme which helps 
towards their final mark. This 

allows students to keep their 
options open before deciding 
what to specialise in. At BTEC 
advanced GNVQ level, a 

placement with an employer is 
a key part of the course in order 
to give students a flavour of the 

needs of business and industry: 
working as a team, presentation 
and IT skills.

• The Business, published by the 
Business and Technology 
Education Council, (Publications 
Despatch Unit), Central House, 
Upper Woburn Place, London 
WC1H OHH, tel 071 413 8400. 
Video available free. Order code 
Z-191-3.

Defend yourself
VIOLENCE IS a constant 
threat if your work brings you 
into daily contact with the 
public. If you’re employed as a 
social worker, nurse or in 
another area of health care, in 
the police or transport services, 
you are especially at risk.

This book helps you to take a 
more objective view of violence 
against you in order to avoid a 
debilitating effect on your 
morale, and to understand and 
deal with your reactions to 
violence. It provides guidance 
on defending yourself without 
causing harm - physically or 
verbally - to the person who is 
attacking you. By taking action 
to anticipate and defuse the 
situation, you can remain in 
control of a potentially 
dangerous situation.

The author combines martial 
arts expertise with psycho
logical insights to provide a 
practical guide to dealing with 
an unwanted and unpleasant 
aspect of the job.

• Violence in your workplace: 
how to cope by Dirk Robertson. 
Published by Souvenir Press, 43 
Great Russell Street, London 
WC1B 3PA, tel 071-580 9307. 
Price £9.99 pbk. ISBN 0 285 631 
153 5.

Equality counts
THE NUMBER of 
organisations introducing equal 
opportunities policies has 
gradually increased since the 
1980s. A survey of local 
authorities, however, suggests 
that while 80 per Cent carried 
out some form of workforce 
monitoring, only 9 toll per 
cent had set some form of 
gender or race equality target. 
A comprehensive monitoring 
scheme is essential for ensuring 
that equality is a reality in the 

workplace.
This publication provides 

advice on the introduction and 
improvement of effective 
monitoring of equal . 
opportunities policies in a Wide 
range of organisations . 
Employment practices such as 
undertaking a workplace audit, 
anti-discrimination laws' an< the 
implications for monitoring 
recruitment and selection, t< rtns 
and conditions, and harassn snt 
policies and procedures are 
covered. Issues to consider 
when monitoring discrim
ination relating to Sexuality 
HIV/AIDS and age di serin i- 

nation are also included.
The factual and legal 

information provided in th 
book helps fill the informs ion 

gap bn improving monitori. g 
procedures, enabling equal 
opportunities employers, tr de. 
unions and employees to w rk 
towards greater equality in heir 
workplaces; ;

• We're counting on equality 
Published by City Centre?, 32/ 5 
Featherstone Street, London 
EC1Y8QX, tel 071 608 1338 
Price £12.99 pbk.

Business classic
A BUSINESS aide for anyc re 
with general staff responsil lity, 
the Reference book of empli vers 
is a well-established referei e 
point for keeping managers ip 
to date on a Wide range of 
personnel issues - including EC 

regulations.
Continuously developed over 

the last 20 years, the core§of the 
publication is a loose-leaf 
binder containing 600 pages of 
management information /on, 
among other things, health and 

safety, manpower, pay, ?, 
employment protection, social 
security and pensions. There 
are monthly updates, and a 
fortnightly newsletter to keep 
subscribers in touch. The 
service also includes a series of 
compact handbooks providing 
highly detailed analysis and 
interpretation of a range of key 

management issues, : j

• Reference book for employers. 
Published by Croner Publications 
Ltd, Croner House, London Road, 
Kingston-upon-Thames, Surrey 
KT2 6SR, tel 081 547 3333. Price 
£168.85 plus p+p. ISBN1 855 
24132 3.
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