




Contents
January 1995Volume 103 Number 1 Pages 1-40

3

071-273 5001ditorial Office

5

1

071-490 3633
Features

ibscriptions/Sales

im Williams 0908-366776

Redundancies in Great Britain 21

it

fl 1993 Census of Employment - progress report 29

New technology for census analysis: the OCR/DIP system 35
© Crown Copyright 1995»

Labour Market Statistics
LFS Help-Line LFS 1-8 Labour Market Data S1-80

-Ven’'

ISSN 0264-7052

Budget measures target 
long-term unemployed

ffice Manager 
abour Market Data 
ratistics enquiries

This month’s topics include: self-employme'nt, 
women in employment, second jobs, job- 
related training, and sickness absence.

^Employment
foAZETTE

Brief extracts from articles may be used 
(in a non-advertising context) provided the 
source is acknowledged; requests for 
extensive reproduction should be made to 
Paul West, Employment Department, GB8, 
Room E526, Moorfoot, Sheffield St 4PQ.

The Government accepts no responsibility for any 
of the statements in non-governmental 
advertising and the inclusion of any such | | 
advertisement is ho guarantee that the goods or 
services concerned have official approval.

Gillian Dyer’< 
Andrew Opie 
Julia Bell | 

-Rani King 
Barry Mortimer 
Heathcliffe Bird 
Geoff Francis 
Sally Hepplewhite 
John Murphy 

Rob Locke ;
See page S80

Spring 1994 data from the LFS on redundancies, broken down by industry, occupation, region-, and 
personal characteristics such as gender and age.

A summary of progress made so far in administering the Employment Department’s 1993 Census 
of Employment.

Labour market characteristics of the UK’s foreign national population, based on spring 1992 and 
1993 data from the LFS.

A Green Paper proposes measures to 
make industrial tribunals more efficient 
and effective.

'■'(Aw

How Optical Character Recognition and Document Image Processing are being used to process 
the 1:993 Census of Employment returns.

A Summary of employment and social 
security measures announced in the 
November 1994 Budget.

This month's issue includes 15 new tables from 
the Labour Force Survey, plus the most recent 
figures for: employment, unemployment, 
vacancies, industrial disputes, earnings, and 
Government training and enterprise pro­
grammes.

Reform of Industrial 
Tribunals 

nnual subscription incl postage £52.50, (£58 overseas) 

figle issues £4.95 available by cheque (payable to 
iployment Gazette) or by credit card from:

Employment Gazette Subscriptions and Sales, 

16c Challenge House, Sherwood Drive, Bletchley, 

Milton Keynes MK3 6DP 

Tel 0908

opies can also be purchased from:

The House of Commons Bookshop, 

12 Bridge Street, London SW1A 2JX 

Tel: 071 -219 3913 ? ;

mployment Gazette is the official journal 
of the Employment Department

B ■

plus: TEC news and 
Conference Report

Managing Editor 
Deputy, Editor ‘, 
Matures Editor 
tews Editor 
design

Published by Harrington Kilbride pic
Contact^ Julian Purser 

tie Publishing House, Highbury Station Road, 

London N1 1SE. Tel: 071-226 2222

■

Employment Gazette, Employment 
Department, Caxton House, Tothill Street, 

London SW1H 9NF

Hs

Foreign workers in the UK: evidence from the Labour Force Survey 
11

Advertising 

ickSunderland

Cover picture: Marc Riboud, Magnum Photos

News



NEWS briefNEWS brief

udget measures target long-term unemployed

Employment measures

2 JANUARY 1995 EMPLOYMENTGAZETTE JANUARY 1995 EMPLOYMENTGAZETTE

Training fof Work

Workwise and 1-2-1
National Insurance
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Jobmatch
Social security

Workstart
Jobtinder’s Grants

subsidy (currently £60 per week 
for six months , then £30 for a 
further six months), to reflect 
individual circumstances such 
as duration of unemployment.

• Employers’ Nl contributions 
from 1 April 1995 will be cut by 
0.6 per cent for each employee 
earning less than £205 a week.

• Work Trials will increase in 
number from 20,000 in 1994-95 
to 40,000 in 1995-96, 50,000 in 
1996-97 and 60,000 in 1997-98. 
The Trials enable employers to 
take on people who have been 
unemployed for six months or 
more for a trial period of up to 
three weeks free of charge.

• Jobfinder’s Grants will be 
available nationally from April 
1995. The Grants are one-off 
lump sum payments made to 
people unemployed for more 
than two years to help fund their 
transitional costs on returning to 
work. Some 25,000 grants will 
be offered each year, averaging 
£200. To qualify, the job must

• An employer National Insur­
ance holiday will be offered 
from April 1996. Employers who 
take on people who have been 
out of work for two years or more 
will be able to obtain a full re­
bate of employer Nl contribu- 
tions paid for those employees 
for up to 12 months. Employers 
will save £300 on average for 
each unemployed person taken 
on.

pay below a specified amount 
and must be expected to be 
permanent. Asavings limit also 
applies.

• Housing Benefit and Council 
Tax
From April 1996, people out of 
work for six months or more will 
be able to receive benefits at 
existing rates for the first four 
weeks after they take a job.

• Back to Work Bonus
The Bonus will be aimed at 
people who may be deterred 
from seeking work because any 
earnings above £5 will be 
deducted from their benefit It will 
be introduced probably late in 
1996, and be worth up to £1,000 
(see Employment Gazette, 
November 1994, p379).

Banking NVQs/SVQs
NATIONAL AND Scottish Voca­
tional Qualifications for people 
working in banking at all levels 
from junior clerks to middle man: 
agers are now available.

The qualifications have beer, 
launched in England and Wales by 
City and Guilds and in Scotland i" 
SCOTVEC (the Scottish Vocational 
Education Council).

All major high street banks are 
now sighed up to introduce the 
qualifications (at levels 2, 3 and 4) 
to their personnel, with particular 
emphasis on adapting existing 
standards and appraisal systems. 
• For more information, contact City 
and Guilds on 0171 278 268 o' 
SCOTVEC on 041 242 2214.

ES agency success
THE EMPLOYMENT Service has 
become a firmly performance- 
driven organisation, clearly fo­
cused on the achievement of its 
key objectives, concludes an in­
ternal evaluation of its perform­
ance since becoming a ‘Next 
Steps’ agency in April 1990.

Key criteria for the evaluation 
included the agency’s impact on the 
labour market; achievement of min­
isterial objectives; effectiveness, 
efficiency and economy of per­
formance; and impact on the qual­
ity of service to customers.

The ES has also met the stand­
ards of service set out in the 
Jobseeker’s Charter, and achieved 
the Investors in People Standard 
last June.
• The ES: evaluation of effects of 
agency status 1990-1993 is available 
from Paula Hurst, Employment De­
partment, Room 543, Caxton 
House,Tothill Street, London SW1 
9NF.

Mentoring scheme
A MENTORING scheme pio­
neered by the University of East 
London has now been launched 
nationally to help black and 
Asian students succeed in the 
job market.

Backed by leading UK compa­
nies including BT and Coopers & 
Lybrand, the National Mentoring 
Consortium follows a successful 
pilot scheme linking African, Asian 
and Caribbean undergraduates in a 
one-to-one relationship with men­
tors from the supporting compa­
nies.

The Consortium aims to develop 
high-calibre students from ethnic 
minority backgrounds for the many 
graduate management training 
schemes on offer. Other universities 
including Sheffield Hallam, Leeds 
Metropolitan, Greenwich and Wol­
verhampton are now joining up to set 
up a national network.
• For further information contact 
Norman Maclean, tel: 0181 590 7722 
ext 3320.

More work - in fewer 
households
HOUSEHOLDS in which no-one 
works and households with two 
earners are both growing in 
number, concludes a report.

Some 14 per cent of households 
were without a working member in 
spring 1993 — twice as many as 
in 1975. Many of those without 
work have chosen not to participate 
in the labour market, and therefore 
would not count as unemployed.

Only around one sixth of the rise 
in workless households is the result 
of changes in household types, such 
as the increased number of lone 
parents, says the report. The rise is 
mostly due to reduced rates of 
movement back into employment 
by single people and couples where 
neither partner works. The explan­
ation for this is not clear, though 
factors such as the skills and 
education of the workless, the type 
of jobs available, and the nature of 
the benefit system' may all play a 
role.
More Work - in Fewer Households. 
Available price £3 from the National 
Institute of Economic and Social 
Research, Dean Trench Street, 
London SW1P 3HB, tel 0171 222 
7665.

Public holidays
A LEAFLET listing national bank 
and public holidays in the UK 
up to 1997 is available free of 
charge from the Employment 
Department.

The leaflet also answers some of 
the questions most asked about 
bank holidays.
• A Guide to Bank Holidays in the 
UK is available from Cambertown 
Ltd., Goldthorpe Road, Goldthorpe, 
Rotherham S63 9BL, tel 0709 
888688 quoting reference PL969.

Sexual harassment 
guides
THE EQUAL Opportunities Com­
mission has published two 
guides to combating sexual har­
assment at work following a 300 
per cent increase in complaints 
received about harassment in 
1993. Some 793 complaints were 
reported during the year.

Some of the steep rise can be 
attributed to raised awareness of the 
issues involved, the EOC suggests.

Under the Sex Discrimination 
Act of 1975, employers are liable 
for discriminatory acts by employ­
ees at work even if they are una­
ware of the acts taking place.
• Consider the Cost—sexual har­
assment at work, and Sexual Har­
assment: what you can do about it 
are available, price £5 and £1, from 
the EOC, Overseas House, Quay 
Street, Manchester M3 3HN, tel 061 
833 9344.

• Jobmatch pilots will be 
developed to help people who 
have been unemployed for two 
years or more to use part-time 
jobs as a stepping stone to full- 
time work.
Jobmatch will pay a weekly 
allowance of £50 for six months 
when the unemployed person 
takes up a part-time job. The 
allowance increases their 
income while they look to build 
up towards full-time work by, for 
example, finding one or more 
additional part-time jobs.
The Jobmatch pilots will offer up 
to 3,000 opportunities in each of 
the three years 1995-96 to 1997- 
98. The pilots will extend a 
scheme piloted by Lincolnshire 
TEC. Pilot areas are likely to 
include Lincolnshire and part of 
Greater London.

Safety Yearbook
ARTICLES COVERING most 
aspects of health, safety and 
environmental issues are 
included in the first edition of the 
Health and Safety Manager’s 
Yearbook.

The yearbook includes a listing 
of health & safety officers in 6,000 
of the largest UK companies and 
articles written by leading figures 
on key topics. Subjects covered 
include occupational and corporate 
health, ergonomics, health and 
safety deregulation, training, 
insurance, and violence at work.
• Health and Safety Manager's 
Yearbook. Available price £35 from AP 
Information Services, Roman House, 
296 Golders Green Road, London 
NW11 9PZtel: 0181 455 4550.

European disability 
network
A FEDERATION of voluntary and 
non-governmental organisations 
has been launched to promote 
the employment and training 
rights of disabled people in 
Europe.

EDEN (the European Disability 
Employment Network) brings 
together member-bodies including 
OUTSET, RADAR, and RNIB and 
will form the UK arm of the 
Confederation Europeen pour 
1’Emploi des Handicapes. Its main 
aims will include to:
• make employers, decision­

takers and policy makers 
aware of the issues facing 
disabled people;

• put the economic integration 
of disabled people at the top 
of agenda in the European 
Community; and

• help charities and voluntary 
bodies to find funding.

• For more information, contact 
Robbie Lloyd at OUTSET on 0181 
692 7141.

• Further Workstart pilots will be 
developed to give employers a 
financial incentive to recruit 
people who have been 
unemployed for over two years. 
Up to 5,000 opportunities will be 
offered, to run for a year from 
April 1995.
The pilots will explore the 
potential for varying the amount 
arid method of payment of the

• Training for Work will be 
focused more sharply on getting 
people into work. In 1995-96 
TfW will provide 92,000 places 
and help 225,000 long-term 
unemployed people.
From April 1995, TECs will be 
paid for the delivery of TfW on a 
‘payment by results' basis. 
Under a higher target for 
successful outcomes from the 
programme, 50 per cent of 
leavers will be expected to find 
jobs on completion of the 
programme by 1997-98 
compared with a third currently.

• Family Credit and Disability 
Working Allowance
People receiving Family Credit 
and Disability Working 
Allowance and working more 
than 30 hours a week will 
receive an extra £10 a week. 
Payment of Family Credit will be 
speeded up, with the aim from 
April 1996 of handling 95 per 
cent of employee claims within 
five days.

• Workwise and 1-2-1 will be 
launched nationally from April 
1995 following successful pilots 
earlier this year. The schemes 
provide intensive help with 
jobsearch for people aged 18-24 
who have been out of work for 
more than one year. Workwise 
is a four week course. 1 -2-1 is 
a series of individual interviews 
with a particular Employment 
Service adviser.
These programmes replace 
Jobplan Workshops (a one- 
week mandatory course) for this 
group. Over 130,000 
opportunities will be provided.

ED Group spending plans 
(£ million)

EOC appointments 1 
THE EMPLOYMENT Secretary 1 

has appointed Robert Fleer ar • 
and Richard Grayson as Com- ] 
missioners to the Equal Opp or-1 
tunities Commission for the next] 
three years.

Robert Fleeman is a member ofl 
the Institute of Directors employ.® 
ment committee and is a director] 
of Fleeman Cooper Ltd and Small J 
Businesses Advisory Services Ltd]

Richard Grayson has recently] 
retired as company secretary of] 
British Petroleum Company pic. He] 
is a member of the CBI Companies] 
Committee.

Diana Brittan has been re-ap­
pointed as deputy chairman of the 
Commission until December 1*995;

1994-95 (Estimated outturn) 3.720 

11995-96 . ....... ... ...3.461

1996- 97 ............ 3 483

1997- 98 . 3 445

Workplace deaths down 
DEATHS RESULTING from 
workplace accidents continued 
to fall in 1993-94 but the number 
of major injuries increased 
slightly, according to provisional 
figures from the Health & Safety 
Commission.

A total of 379 people were killed 
at work during the year, compared to 
452 in 1992-93. The rate of fatal 
accidents per 100,000 employees is 
also expected to show a decline, 
while fewer members of the public 
were killed as a result of work activity 
than in any of the previous six years.

However, major injuries rose 
marginally from 28,722 to 28,924. 
Injuries causing absence from work 
for three days or more fell from 
143,283 to 134,841, but the actual 
total of ‘three-day’ injuries are up to 
three times this figure and remain 
‘disgracefully high’, the HSC warns.

Average fines imposed by courts 
following HSE prosecutions have 
risen from £1,390 to £3,061.

The Commission and its 
executive arm, the Health and 
Safety Executive, will be paying 
particular attention to small firms 
in the coming year. Public debates 
will be held in Glasgow, East Anglia 
and East Midlands and plans are 
under way for three other venues. 
• Health and Safety Commission 
Annual Report 1993-94 ISBN fl- 
71 76-0842-5. Available price £11.00 
from bookshops or direct from HSE 
Books, PO Box 1999, Sudbury 
Suffolk CO10 6FS tel: 0787 881165.

Training stats ’94
THE EMPLOYMENT Depart- 
merit’s annual publication Train- 
ing Statistics is now available for 
1994.

The volume covers most aspects 
of the training market arid includes 
data from the spring 1993 andl'IL 
Labour Force Surveys; summer 
1994 GCSE examination reSults; 
data from European Community 
coutries; single-page ‘key fact’ 
summaries for each of the eight 
main statistical sections; and maps; 
graphs and charts.
Key findings include:
• Young people between the: ages 

of 16 and 19 were more likely to 
receive job-related training in the 
four weeks prior to interview’ 
than people in other age groups;

• Off-the-job training is still the 
most prevalent method among] 
employees;

• Over a third of those aged118- f 
19 in England and Wales gained
a vocational qualification alto 
reaching minimum school-leav­
ing age;

• Training Statistics, ISBN 01:1’ 361 
3369 is available at £1-5.95 ifram 
HMSO, tel: 071 873 9090.

• Community Action will be 
extended for a further three 
years up to 1997-98.
CA gives people work 
experience on projects of value 
to the community and helps 
improve their ability to look for 
work. Participants receive an 
allowance equivalent to their 
unemployment benefits plus £10 
per week.
CA will provide some 40,000 
opportunities each year for 
people who have been 
unemployed for over 12 months. 
The Employment Service plans 
improvements to the help with 
jobsearch offered to participants.

B range of measures designed 
Io help long-term unemployed 
Eeople back into work were an­
nounced in the Government’s 
Budget Statement.
| Several existing Employment 
department programmes aimed at 
Belping long term unemployed peo- 
r such as Community Action and 

Work Trials, will be extended or 
Modified. A new initiative, 
Kbmatch, will be piloted locally to 
fep Pe°ple who have been out of 

1"prk for some time to use part-tune 
bs as a way into full-time work, 
hanges to National Insurance to 
icourage employers to take on 
^employed people, and to some 
Bcial security rules to help unem- 
joyed people take up work were 

■also announced. (For a summary of 
fte main changes, see box ) .
] Overall, the Employment De­
partment will continue to offer 
Rome 1.5 million opportunities to 
]unemployed people in 1995-96.
I The new employment measures 
Ijmounced in the budget statement 

re in addition to the £325 million 
Being made available over the next 
Bree years to implement the pro­
posals in the Competitiveness 
White Paper for accelerated mod­
ern apprenticeships, better careers 
guidance and work experience for 
wrung people in their final years at 
;s-; tool and training support for 
Small firms.
■ The Employment Department 
B >up’s Public Expenditure Plans 
L the three years (1995-96 to 
S997-98) have also been an­
nounced. Overall spending by the 
group over the next three years is 
Manned to be £3,461 million in 
J995-96, £3,483 million in 1996- 
? and £3,445 million in 1997-98. 
| Full details of the Department’s 
Expenditure on particular pro­
grammes and activities will be pub­
lished in the 1995 Departmental 
Report in March.

Work Trials



Supported workshops 
and Government 
contracts

Remploy and supported 
workshops employing severely 
disabled people will continue to 
be able to compete on favourable 
terms for relevant Government 
contracts under a new scheme 
introduced by the Government.

The Special Contracts 
Arrangement will replace the old 
Priority Suppliers Scheme which 
was withdrawn earlier this year 
because it was incompatible with 
European Community law. The 
European Commission had 
Confirmed that the Priority 
Suppliers Scheme was illegal and 
could not be continued.

To conform with Treaty of Rome 
requirements, access to the new 
scheme is being extended to 
comparable suppliers in the EC and 
the European Economic Area who 
satisfy the defined criteria. The 
scheme will also be confined to 
contracts below the relevant GATT 
(General Agreement on Tariffs and 
Trade) thresholds.

The European Commission has 
confirmed that it sees no 
difficulties with the new scheme.

• For more information, contact Sara 
Wright, Employment Department, on 
0742 596150.
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GREEN PAPER

LONDON TECSSURREYESSEX

• Further details on all the 
employment proposals in the Bill will 
be included in a White Paper from 
the Minister for Disabled People to 
be published alongside the Bill.

London’s nine TECs have joined 
forces to develop and implement 
the Government’s Youth Credits 
training initiative.

‘Pan London’, backed by the 
Employment Department, is plan­
ning an integrated campaign, code­
named ‘Network - the traininjaw] 
to work’ to promote Youth Credits.

This will include high-prpfile 
employer events for the new year, 
and roadshows at seven major 
schools targeting the 26,000 young 
people likely to take up the credit. 
The roadshows will be designed to 
appeal to youth, using popular 
media youth presenters.

Pan London has established a 
management forum to ensure cost- 
effective and efficient delivery:® 
training and other programmes 
across London. It is expected tha: 
this group approach will result in 
closer working relationships 
between the TECs, 1
• For further details, contact Jan 
Dawson or Pam Osborne on tel 0206 
866611

First 3-year TEC 
licences

First TEC-Chamber 
merger

TAKING THE PLUNGE: Four young school-leavers have become UK’s first Modern Apprentices in the 
plumbing trade. The 16 and 17 year olds (left to right: Adam Wood, Dean Barnbrook, Jonathan Smith 
and Jason Lewis) signed up with their new employers in a pilot programme run by Dudley TEC.

Views are invited on:
* extendingtheremitoftheAdvi- 

sory, Conciliation and Arbitration 
Service (ACAS) to include con­
ciliation in redundancy payments 
cases;

* whether independent voluntary 
arbitration could be made avail­
able as a binding alternative to a 
tribunal hearing.

Views are invited on:
* further extension of the practice 

ofchairmen sitting alone without 
lay members;

* whether tribunals should have 
express powers to time-limit pro­
ceedings.

A statutory right protecting 
disabled people against 
discrimination in all aspects of 
employment is proposed in a 
Government Bill covering 
disability issues to be published 
this month.

This and other employment 
proposals in the Bill follow 
consideration of responses to a 
consultation paper, Disability - on 
the Agenda, issued by the Minister 
for Disabled People in July 1994 
(Employment Gazette, September 
1994, p303).

Government ministers have given 
formal approval to the first in a 
pilot programme of mergers 
between individual TECs and 
chambers of commerce.

Milton Keynes TEC and North 
Bucks Chamber of Commerce will 
merge to form the Milton Keynes and 
North Bucks Chamber of Commerce, 
Training and Enterprise.

The new body will bring together 
a membership of 1,400 organisations 
and be governed by a board 
containing a majority of elected 
directors.

Chamber members in Milton 
Keynes had approved the plan to join 
forces with the TEC late last year 
following earlier ratification by the 
TEC’s board of directors.

The aim of the merger is to 
rationalise support for small 
business, providing greater synergy 
and a sharper focus (see 
Employment Gazette, March 1994 
p67).

Up to ten chambers and TECs are 
expected to merge in the coming year. 
• Further details from Chris Humphries 
on 0171 735 0010.

Surrey TEC has become the first 
TEC in the South-East (outside 
London) to offer the Sword 
Innovation SME programme.

Under the programme, small and 
medium-sized companies are 
encouraged to invest both time and 
money in becoming more 
innovative. It . addresses the main 
factors, such as culture, finance and 
skills, which block the conversion 
of ideas into successful products or 
systems.

Half-day seminars, which run 
for 30 weeks, are tailored 
specifically to meet the needs of 
local business and offer a low-cost; 
low-risk approach to innovation. 
Nine Surrey companies including 
an electronics firm and an importer 
of cut flowers are taking part in 
the current programme.

“Experience in the North of 
England shows that 80 per cent of 
participating firms will launch a 
new production within three 
months of the end of the scheme,” 
says Surrey TEC’s development 
manager Jason Eliadis.
• For further information, contact 
Jason Eliadis on tel 0483 728190.

proposals designed to increase 
the efficiency and quality of 
service offered by industrial 
tribunals are set out for 
ponsulation in a Government 
Green Paper.
f The Paper follows an internal 
Employment Department (ED) 
review which looked at ways of 
helping the tribunals to cope with 
the increasing volume and 
complexity of cases they have 
peed in recent years.
t Reforms proposed cover three 
broad areas: the scope for 
Resolving more disputes ‘in- 
Kouse’; increasing the proportion 
bf tribunal complaints settled 
voluntarily through conciliation or 
[Arbitration; and simplifying and 
[speeding up tribunal procedures 
[(see box).
I Measures proposed to speed up 
the tribunal process include 
tightening up the procedure for 
[dismissing cases where the 
tribunal has no jurisdiction, or the 
case has no prospect of success; 
[and enabling cases to be decided 
Icn the basis of written evidence 
fe rine if both parties agree. To 
fencourage more voluntary 
(settlements, views are sought on 
ti e possibility of introducing a 
mew incentive whereby an 
applicant unreasonably refusing 
a employer’s offer of 
[compensation which exceeded 
pat subsequently awarded by the 
[tribunal could be required to pay 
pie employer’s costs!
[ The Paper also announces the 
[Government’s decision that 
tribunals will be given discretion

The longer licences, which 
mirror preferred supplier 
relationships common in industry, 
are designed to ensure stability, 
continuous improvement and 
stronger ties between TECs and 
their private-sector partners. TECs 
will now operate within a corporate 
plan, with greater freedom to spend 
their reserves and guaranteed 
funding for core administration 
costs.

The DTI will also offer three- 
year funding to licensed TECs to 
help set up Business Links.

whether 'or not to obtain a view 
from an independent expert before 
deciding claims for equal pay for 
work of equal value.

Views are also invited on 
whether the industrial tribunals 
should be renamed employment 
tribunals to reflect their modem 
role.

A number of measures which 
are already in hand are set out in 
the Green Paper, including 
publication in 1995 of revised 
service targets. A further 
independent review of the 
organisation and management of 
administrative support to the 
tribunals will be carried out early 
in 1995; and a working party is 
examining ways of improving 
operational liaison between ACAS 
and the tribunals

The ED is also to review the 
information and guidance it 
provides on employment rights 
and tribunal procedures; aid the 
Government is preparing a Bill to 
consolidate employment rights 
legislation.

The Green Paper marks the 
first comprehensive review of the 
industrial tribunals since their 
inception in 1964.

Comments on the proposals are 
requested by 10 Mareh 1995 to: 
Employment Department, (IRAB), 
Level 4, Caxton House, Tothill 
Street, London SW1H 9NF.
• Resolving Employment Rights 
Disputes: Options for Reform (Cm 
2707) is published by HMSO, price 
£9. A full summary of the Green 
Paper is available free by telephoning 
071 273 6263.

The first 12 TECs to be awarded 
three-year instead of annual 
operating licences from April 
next year have been announced 
by the Employment Department. 
They are:

Barnsley and Doncaster
South and East Cheshire
North Derbyshire
HA WTEC (Hereford and Worcester) 
Humberside
Leicestershire
Lincolnshire
Northumberland
North Nottinghamshire
Rotherham
Sheffield
Sunderland City

EUROPEAN Community funding 
has helped more than 450 Essex 
workers affected by recent 
defence industry cuts to retrain 
for new careers.

Essex TEC has acted as catalyst 
for an extensive re-training and re­
skilling exercise part-funded 
through the EC’s Konver 
programme, a fund set up to help 
areas most affected by the defence 
industry rundown. Essex is the 
second-most affected area in the 
European Community. Konver has 
given Essex £250,000 to enhance 
the employment prospects of those 
who had either been made 
redundant or facing redundancy.

Some trainees have already 
gained awards such as the 
Certificate of Management, BTEC 
National certificate andNVQs level 
2 and 3. A handful are working in 
Europe on work placements. Re­
training has included electronic 
practice, computer-aided design 
and satellite communications, and 
has helped some workers to keep 
their jobs by increasing their skills 
levels.

The TEC is now preparing a 
substantial bid for further Konver 
funding for next year.
• For further details contact Sue 
Rawlinson on tel: 0206 866611

Reform of Industrial 
Tribunals proposed

Mews are invited on:
* proposals for tribunals to be 
| able to take into account 
| whether applicants had tried to 
| resolve their dispute with their 
I employer before making a tri- 
| bunal application;
* a possible requirement for em- 
f ployees to pursue grievances 
[ in this way before being able to 
I make a tribunal complaint.
I* the potential for extending more 
| widely the existing procedure 
[ for exempting dismissals pro-, 
I cedures from the statutory pro- 
I visions;
* extending the scope for reach- 
[ ing ‘compromise agreements’ 
I in particular disputes, 

Employment 
right proposed 
for disabled

Disability Bill - 
key employment 
measures
• A new statutory right would . 

make it unlawful for an 
employer to treat a disabled 
person less favourably than 
others (including in 
recruitment), unless there '. 
were ‘justifiable reasons' .;

• This right would apply to
. disabled people with a physical 

or mental impairment which is 
long-term or recurring The 
impairment would have to have 
a substantial effect on the 
person s ability to carry out 

; normal day-to-day activities.

• Employers would also be 
required to make, a, 
reasonable adjustment to 

working conditions or the I 
workplace where this would ■ 
help overcome the practical 
effects of an individual’s 
disability.

• Employers with fewer than 20 
employees would be exempt

?!, The Government would have a 
power to make regulations to 
specify or amend the criteria 
for assessing what is meant by 
a reasonable adjustment

• Disabled people who think that 
they have been discriminated : 
against in employment would

ri be able to take theircase to an 
industrial tribunal. The 

. remedies from such a 
complaint would be the same 
as those under other: 
discrimination legislation 
Conciliation officers from the *- 
Advisory Conciliation and 
Arbitration Service would be 
able to help resolve disputes

• A Code of Practice and other. 
? guidance would be produced

after consultations with '
-. employers, disability 

organisations and disabled , 
people The Code would be 

( designed to reduce the 
likelihood of disputes arising in 
the first place and its .

! provisions would be taken into 
account by an industrial ' - 
tribunal where relevant.

• Adyice on good employment 
practice will also be available

-. from the Employment Service's 
national network of Placing, 
Assessment and Counselling 
Teams (PACTs),

• The Bill will also repeal the 
existing statutory quota 
scheme Which is widely 
recognised as outdated The “ 
scheme places a duty on 
employers with 20 or more 
.employees to employ a 3 per : 
cent quota of registered. ., 
disabled people.
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Minister of State

Secretary of State
w

Parliamentary Under 
Secretary of State.

Parliamentary Under 
Secretary of State

PARLIAMENTARY questionsConference report

Careers guidance
Sir Irvine Patnick (Sheffield, Hallam) 
asked the Secretary of State what he is 

doing to increase the effectiveness of 

careers guidance.

James Paice: Thirteen Careers Services 
are now operating under contract after 

competitive tender, and tenders for 51 
more- in England and Wales are being 

considered. We have set demanding 
specifications for a high standard of 

impartial advice from ages 11 to 18.

(November 29)

Disabled people
Peter L Pike (Burnley) asked the 
Secretary of State what assessment he 
has made of the effects of the 

Jobseeker's Allowance and the test for 

availability for work on those with a 
disability; and if he will make a 

statement.

Ann Widdecombe: In our proposals for 
the introduction of the Jobseeker's 

Allowance we recognise, as now, that 

some people with disabilities may have 
difficulties in making themselves 

available forthe full range of employment 

opportunities. They will, therefore, be 
able to restrict their availability to the 

type or hours or work they are able to 
undertake within the limits of their 

physical or mental condition. 
In addition, many people with disabilities 

will continue to receive Incapacity Benefit 

or Income Support without having to be 
available for work. However, where 

people in these groups wish to claim 

Jobseeker’s Allowance we propose that 

they should be able to do so, provided 

they are able to work and meet the other 

conditions for its receipt.

(December 12)

EC Directives
Stephen Byers (Wallsend) asked the 
Secretary of State what Directives are 

expected to be issued by the European 
Commission over the next six months 

which affect rights and conditions at 

work; and when they are due to be 

published.

Ann Widdecombe: The European 
Commission’s recent White Paper on 

the future of European social policy states 

that a new work programme will be 

presented during 1995 following 
consultations on the White Paper’s 

proposals. It is not yet known whether 
draft directives affecting rights and 

conditions at work will form part of that 

work programme, and the White Paper 
itself makes it clear that there is no 

consensus between Member States 
about the need for further legislation on 

labour standards at European level.

(November 25)

EC Social Affairs Council
John Marshall (Hendon South) asked 
the Secretary of State if he will make a 

statement on the outcome of the EC 
Social Affairs Council held on 6th 

December.

Michael Portillo: I attended the Social 
Affairs Council on 6 December in 

Brussels, accompanied by my hon. 

Friend, the Minister of State at the 

Employment Department. The principal 
items on the agenda were two draft 

Directives, on part-time and temporary 

work, and posted workers; a discussion 

of Commissioner Flynn’s White Paper 

on the future of European social 
policy; and a presentation of the 
Commission’s proposals for the 

Essen European Council to follow 

up their earlier White Paper, Growth, 
Competitiveness and Employment. 

There were no formal votes. The 

Leonardo training programme, a 

Resolution on women and 

employment and proposals on the 
future of the Handynet information 

system were agreed unanimously. 
The other eleven member states 
agreed a Resolution, under their 

Agreement on Social Policy, on 

future Community social policy. 

In discussion of the Part-Time and 

Temporary Work Directive, I made it 

clear that the UK could not accept the 

measures proposed. The UK Government 
has always opposed this Directive 

because we believe that this is not an 

appropriate subjectfor Community-wide 
regulation and that the Directive would 

lead to a loss of part-time jobs in the UK, 

particularly for women. There are six 

million part-time workers in the UK - 

more than 30 per cent of all the part- 
time workers in the European 

Community.

The vast majority of them wish to work 

part-time rather than full-time. With 

nearly 20 million unemployed, the 

European Community should not be 

making it harder for employers to create 

part-time jobs. The Commission 
indicated that it would bring forward 

new proposals' in this area under the 
Agreement on Social Policy.

There was an inconclusive discussion of 

the draft Directive on posted workers. 

My hon. Friend, the Minister of State 

made clear our considerable difficulties, 

of both principle and detail. A number of 

other member states also had significant 

difficulties with the proposal. The 

Presidency announced that the Council 

would meet again on 21 December to 
discuss it further.
'The President of the European 

Commission, Mr Delors, reported to the 

Council on issues to be discussed at the 
Essen European Council, following up 

the Commission’s White Paper, Growth, 

Competitiveness and Employment, and 
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on the Commission Report on 

Employment. NO formal conclusions 

were drawn.
There was a brief debate on 

Commissioner Flynn’s White Paper oh 

European social policy, again without 

conclusions.

I took the opportunity at the Council to 

set out the UK view of how the social 
affairs agenda should develop over the 

next few years. I suggested five main 

subjects for the Council of Ministers in 

the social affairs field:

• encouraging more effective policies 

to give the unemployed, particularly 
the long-term unemployed, the best 

chance of finding a job;

• improving training, through 

Community support for member 

■states’ activities;
• developing consistent standards for 

the implementation and enforcement 
of existing Community legislation;

• further practical steps to promote the 

free movement of workers;

• a re-examination of existing 

community legislation to see whether 
it is still relevant and whether it stands 

in the way of job creation.

A Resolution on social policy tabled 
by the Presidency which focused on 

developing legally-binding minimum 

standards at Community level was 

agreed by the other eleven member 

states under their Agreement on Social 
Policy.

Final agreement was reached on the 

Leonardo vocational training 

programme.
A Resolution on women and employmerit 

and a Decision on the continuation, until 

1996, of the Handynet information 

system for people with disabilities were 

agreed without discussion.

The Council endorsed the conclusions of 
the Development Council aboutthe World 

Summit on Social Development which 

will take place in March 1995 in 

Copenhagen.

(December 9)

Modern Apprenticeships
Kevin Barron (Rother Valley) asked the 
Secretary of State if he will list the 

employers or employers' organisations 
who have so far committed themselves 

to the Modern Apprenticeship scheme; 

and how many places each has agreed 

to provide.

James Paice: A large number of 
employers - large and small - have 

expressed support for Modern 
Apprenticeships. In this year’s small 

scale prototype development Training 

and Enterprise Councils estimate that 

nearly 600 employers are involved. A 
breakdown of places by employer is riot 

available.

(November 21)

Continued overleaf >
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Active measures - the 
view from Sweden

“An active labour market policy 
is an extension of economic 
policy,” argued MATS WADMAN 
of the Swedish Labour Market 
Board. “Wherever possible, 
employment subsidies should be 
adapted to meet the needs of 
particular labour market groups 
(e.g. young people or the long­
term unemployed).”
Such policies could contribute to the 
efficient matching of demand and 
supply and to the suppression of 
inflation. At present, 6 per cent of the 
Swedish working population benefits 
from active labour market measures 
such as the youth training scheme or 
working life development 
(community work for the 
unemployed).

The results of the Swedish 
experience had been mixed, Mr 
Wadman said. Measures for long­
term unemployed people had been 
least effective where the objective 
was to re-activate individuals’ 
entitlement to state benefits. When 
entitlement to unemployment benefit 
runs out, entitlement can be regained 
by participating on a government 
scheme for a specified period of time. 
In these circumstances, it is quite 
possible for people to be in a 
continuous cycle of benefit­
employment scheme-more benefit.

Greater success had been 
achieved where applicants’ 
willingness to undertake work could 
be tested: if offers of work (or a 
scheme) were refused, then benefit 
was withdrawn. Questions which 
some schemes have thrown up are: 
how can unemployed people search 
for work more effectively when on 
schemes; and how can the 
Government encourage employers to 
recruit more?

The overall success of active 
measures, Mats Wadman concluded, 
was not clear-cut; they do not 
guarantee against unemployment 
since this is often due to other factors. 
Also, such measures cannot sustain 
full employment alone: they need to 
be applied in conjunction witfrother 
policies. The best endorsement of an 
active measures policy would be if it 
brought down unemployment faster 
than the rate of reduction achieved 
across the European Union as a 
whole.

Two-thirds of the 
average European 

government’s support 
for unemployed people 

is spent on ‘passive’ 
measures aimed at 
maintaining income 
(e.g. unemployment 

benefit). The remainder 
funds ‘active’ measures 

aimed at creating jobs 
or improving skills.

But is this the best 
balance to strike in the 

fight against 
unemployment?

This was the theme of a 
seminar at the second 

Employment in Europe 
conference hosted by 

the European 
Commission in Brussels 

in November. Other 
topics covered included 
labour market flexibility.

Neil Golborne reports
Flexibility - how far should it go?
“We need a sense of proportion 
when we discuss the need for 
flexibility in the labour market”, 
said RENATE HORNUNG-DRAUS 
of the Confederation of German 
Employers.
“Labour market policy is just one in­
strument that affects job creation and 
employment. Others such as training 
policy, monetary policy and fiscal 
policy all play a part.”

Deregulation can sometimes be 
necessary, Ms Hornung Draus ar­
gued. If legislation, for example re­
garding protection from dismissal, 
was too restrictive, then job creation 
would be reduced. Trade unions also 
had a role: “If unions do not accept 
reduced rates of pay for apprentices, 
then they should not be surprised if 
fewer young people receive training 
from firms”. She further stressed the

need for greater functional flex bill 
ity in the workforce (i.e. worker! 
should be able to de many tasks! 
within a company rather than jusll 
one) and greater acceptance of part ! 
time work.
JOHN EDMONDS, General Secre-j 
tary of the UK’s GMB trade union! 
argued that greater flexibility should 
be “of the right sort”. Workers needed 
protection (for example, a minimum 
wage, holidays with pay, and protec­
tion from dismissal)'.

CLAUDE CAMBUS, vice-presided 
of CEC (French managerial union), 
reinforced the views of Ms Draus 
“Greater flexibility can be a tool ft 
improved management, especially 1 
areas of improved quality of work and 
effectiveness in the use of labour, 
he argued.

Follow Sweden, says 
Spain

“The Swedish approach is a good 
example for Europe to follow,” ar­
gued ALVIRO ESPINA MONTERO, 
former Secretary of State for In­
dustry in Spain.

The Spanish experience suggested 
that active measures had the greatest 
effect when coupled with measures 
to increase local development.

A Portuguese 
perspective

A redistribution of resources 
from passive to active labour, 
measures - rather than extra 
resources - was required to get 
people back to work, said former 
vice-president of the European 
Parliament, JOAO CRAVINHO.

Growth was not labour- 
intensive, especially with] 
unemployment in the EC at at out 
11 per cent during a time of 
renewed output growth. Fiscal 
expansion would therefore not be 
enough to get people back to work; 
something more, such as active] 
measures, was needed.

“Employment 
subsidies should be 
adapted to the 
needs of particular 
groups, for example 
young people”

MATS WADMAN

0
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Kevin Barron (Bother Valley) asked the I 
Secretary of State how many Modem 

Apprenticeship places have so far been 

filled.

James Paice: In this year’s small scale 
prototype development Training and 

Enterprise Councils estimate, as at 8 

November, that some 885 modern 
apprentices have started training. Over 

790 of these are employed.

(November 21)

Occupational stress
Ann Coffey (Stockport) asked the 
Secretary of State what assessment his 

Department has made of the effect of 

stress on employees.

Phillip Oppenheim: In December 1993 
the Health and Safety Executive 
published amajorreview of the scientific 

literature on the nature, causes and 

effects of occupational stress. A copy of 

the review, which was undertaken on 
HSE’s behalf by Professor Tom Cox of 

Nottingham University, was placed in 

the Library.

(November 29)

Part-time and 
temporary jobs
Ian McCartney (Makerfield) asked the 
Secretary of State what is his latest 

estimate of (a) the number of people 

in part-time jobs because they 
cannot find full-time work and (b) 

the number of people in temporary 
jobs because they cannot find 

permanent employment.

Phillip Oppenheim: Estimates from the 
spring 1994 Labour Force Survey show 

that in Great Britain 797,000 employees 

and self-employed people were in part- 
time jobs because they could not find 

full-time work; this was just 13 per cent 
of all part-time employees and self- 

employed people.
In thesame quarter, 587,000 employees 

were in temporary jobs because they 

could not find permanent employment; 
this represented 43 per cent of all 

employees in temporary jobs.

(November 24)

Ian McCartney (Makerfield) asked the 
Secretary of State if he will provide the 
latest estimate of the number of 

employees who are in temporary part- 

time work because they have been 
unable to find full-time permanent 

employment, broken down by region, 

gender and age.

Phillip Oppenheim: The following table 
gives the information available from the 

spring 1994 Labour Force Survey. The 
sample size used for the survey is not 

large enough to provide reliable 

estimates for regions.

Employees in temporary part-time jobs 
because they could not find full-time 
permanent work: Great Britain; spring 
1994; unadjusted (thousands).

Age Men Women
16-24 14

25-34 11 20

35-49 12 27

50 and over * 13

Total 49 . 74

* under 10,000 and so not shown
Source: Labour Force Survey

(December 1)

Skills League Table
Kevin Barron (Rother Valley) asked the 
Secretary of State what is Britain's 

position in the World Economic 

Forum’s Skills League Table.

Ann Widdecombe: The UK was ranked 
18th, in respect of the availability of 

skilled people, out of the 41 countries 
covered in the World Economic Forum’s, 

‘World Competitiveness Report, 1994’. 
However, the Forum's findings are based 

on limited statistical evidence and put 

Japan well below the Philippines.

(November 23)

Take-home pay
Peter Luff (Worcester) asked the 
Secretary of State if he will make a 

statement on the relative levels of 

take-home pay in the United Kingdom 

and other European Union countries.

Michael Portillo: British workers’ 
average take-home pay is among the 

best in the European Union, better than 
France, Italy or Denmark, and 

comparable to Western Germany.

(November 29)

Training for unemployed 
people
Kevin Barron (Rother Valley) asked the 
Secretary of State what was the 

amount spent on training by his 
Department per unemployed person in 

each of the last 10 years.

James Paice: The information requested 
is shown in the following table:

2. The amounts are a crude calculation 
which takes the total amount spent on 
training, education and administrative 
costs and divides that by the average

Year Amount Real terms
(1994-95 
prices)

1984-85 £110 £180
1985-86 £140 £220

1986-87 £180 £280

1987-88 £220 £320
1988-89 £480 £650
1989-90 £980 £1,240
1990-91 £950 £1,120
1991-92 £560 £620
1992-93 £430 £460

Notes:

1. Expenditure up to and including 1990-
91 is for Great Britain. Expenditure in
1991 -92 is England/Walesand expend!-
ture from 1992-93 is England only.

number of unemployed people aged 18 

and over.
3. For consistency, expenditure on youth 

programmes has been excluded from 

the calculations.
4. Employment measures and labour mar­

ket services are excluded from the 

calculations.
(December 2)

Training for Work
Liz Lynne (Rochdale) asked the Secre­

tary of State what is the proportion of 

unemployed people currently undergoing 
Training for Work; what is the cost of 

providing Training for Work; and how 
many unemployed people find work 

within (a) two weeks, (b) one month, (c) 

two months or (d) four months of com­

pleting a Training for Work programme.

James Paice: On 14 August 1994 there 
were 99,400 people participating in 

Training for Work (TfW) in England. This 
is equivalent to 4.6 per cent of the 
level of seasonally adjusted 

unemployment; in England in that 

month.
The cost of providing TfW in England in 

1993-94 was £760.2 million. The 
estimate for the cost of providing TfW in 

England in 1994-95 is £693.3 million. 
The information about how many TfW 

leavers find work is not available for the 

periods requested. Thirty-eight per 
cent, of those who completed their 

agreed training in England and Wales 

during the period April 1993 to 
January 1994 were in a job six months 

after leaving TfW.

(December 5)

Unemployment and 
qualifications
Kevin Barron (Rother Valley) asked the 
Secretary of State what is the percentage 
of those unemployed for (a) more than 

one year and (b) more than two years 
who have no academic or vocational 
qualifications; and what was the 

percentage in each of the last 10 years.

Phillip Oppenheim: The information is 
available from the Labour Force Survey 

and is given in the following table:

Percentage of those of working age who 
have been ILO unemployed for more 
than one and two years who have no 
academic or vocational qualifications: 
Great Britain; unadjusted (per cent).

Source: Labour Force Survey

Quarter Unemployed 
for over 1 yr

Unemployed 
for over 2 yrs

Spring 1984 58.4 62.6
Spring 1985 56.4 59.8

Spring 1986 55.8 60.6
Spring 1987 55.9 60.6

Spring 1988 58.0 62.8
Spring 1989 55.4 59.1
Spring 1990 56.2 60.3

Spring 1991 53.6 60.2
Spring 1992 45.7 54.3
Spring 1993 41.9 48.2

Spring 1994 37.7 41.8

(November 24)
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STATISTICAL update Prepared by 
the Government 
Statistical Service

Table 3 Employment rates by family type and age of youngest dependent 
child; people of working age (16-59/64); winter 1993/94 
(not seasonally adjusted)

Great Britain

All (thousands 
= 100 per cent)

Per cent of 
population in 
employment

Ail meh (16-64) 17,814 75
All women (16-59) 16,344 65
All mothers (16-59) 6,728 58

Married or cohabiting couples - wives
With youngest dependent child aged 0-15 5,605 62

0-4 2,729 50
5-10 1,657 70

11-15 1,219 76
Female lone parents
With youngest dependent child aged 0-15 1,123 39

0-4 543 25
5-10 359 45

11-15 221 63
Male lone parents
With youngest dependent child aged 0-15 140 54

0-4 34 53
5-10 52 49

11-15 54 • 59

Source: Labour Force Survey

Table 4 Employees and self-employed people working part-time by family 
type and age of youngest dependent child; people of working age; 
winter 1993/94 (not seasonally adjusted)

Great Britain

All employees and Part-time
self-employed (per cent)
(thousands = 
1OO per cent)

Source: Labour Force Survey

All women (16-59)
All mothers (16-59)

10,479
3,843

44
63

Married or cohabiting couples - wives
With youngest dependent child aged 0-15 3,412 64

0-4 1,348 64
5-10 1,144 70

Female Ione parents
11-15 920 55

With youngest dependent child aged 0-15 431 57
0-4 131 65

5-10 160 60
11-15 140 47

Correction to
November 1994

feature
‘Mothers in the
labour market’(November 29)

(November 24)

(November 29

Mothers aged 16-59 (base = 6,728,000) 
Mothers aged 16-24 (base = 616,000) 
Mothers aged 25-39 (base = 4,337,000) 
Mothers aged 40-49 (base = 1,620,000) 
Mothers aged 50-59 (base =(154,000)

Phillip Oppenheim: Estimates from thej 
spring 1994 Labour Force Survey fa 

Great Britain show that 73 per cent of 
women with partners in. employment 

and 33 per cent of women with 111 

unemployed partners, were in 
employment. Equivalent figures fa 

spring 1984, the earliest available, weri 

59 per cent and 25 per cent 

respectively.

James Paice: Seventy-two per cent« 
young people completing You th Trainin j 

gain a qualification or a credit toward 

one and the percentage of trainee 

gaining higher level NVQs is increase 

year-on-year.

Ann Widdecombe: The Governm ent has 
recently introduced a number ol 

extended and enhanced rights W 

employees in the Trade Union Reform 

and Employment Rights Act 19.93, It is 
now automatically unfairforan employe: 

to dismiss an employee for taking certain 
specified types of action on health anil 

safety grounds, for seeking in good fail) 
to assert a statutory employmenfrighj 

orfor reasons connected with pregnancy 

or childbirth.

a
1
s

• 41 per cent of women of working age 
had children under 16.

Only two key findings (the third and 
ninth) are affected slightly:

Ann Widdecombe: The Department is 
promoting training and employmenj 

opportunitiesforwomen through its New] 

Horizons and Fair Play initiatives. Womei 
who wish to return to work can en*al 

Training for Work without having to M 
registered as unemployed for six months.

(November 291

Women in work
John Gunnell (Morley and Leeds: 
South) asked the Secretary of State 

what proportion of women with (a) 

working partners and (b) unemployed 
partners are in work; and what were 

the equivalent figures in 1979.

Unfair dismissal
Andrew Mackinlay (Thurrock) asked 
the Secretary of State what measures 
he proposes to improve the rights of 

employees at work and protection; 
against unfair or arbitrary dismissal;

Youth Training
James Clappison (Hertsmere) asked 1 
the Secretary of State what propprt/®| 

of those leaving Youth Training today I 

do so having gained qualifications; afa 

what was the figure two years ago.

Women returners
Robin Corbett (Birmingham, M/rratoi) 
asked the Secretary of State what 
action his Department is taking to 
promote training for women returning 1 

to the labour market after having: 

children.

"1 Further to the feature article 
I___ I ‘Mothers in the labour market’,

(<■ mployment Gazette, November 1994), 
L- improved methodology has been 

developed for identifying mothers, ie. 
women with dependent children aged 
under 16.

Some of the tables in the original 
article are unaffected, but tables 3, 4, 6 
and 8 have been revised. The attached 
versions are consistent with the other 

■les in the article.
Figures 2 and 3 are' not significantly 
ected by the new methodology, but 
base numbers quoted for figure 3 

mid be replaced by the following:

• Of mothers with qualifications above 
i A level, 82 per cent were 

economically active, compared with 
64 per cent of those with lower 
qualifications and 48 per cent ofi 
those with no qualification.

Table 6 Unemployment rates by family type and age of youngest dependent 
child; people of working age (16-59/64); Winter 1993/94 
(hot seasonally adjusted) 

 Great Britain

All men (16-64)
All women (16-59)
All mothers (16-59)

ILO unemployment 
rate (per cent)

1:2.0
7.7
8.7

Source: Labour Force Survey

Married or cohabiting couples - Wives
With youngest dependent child aged 0-15 7.2

0-4 9.6
5-10 5.9

Female lone parents
11-15 4,8

With youngest dependent child aged 0-15 19.0
0-4 22.7

5-10 22.0

Male lone parents
11-15 10.9

With youngest dependent child aged 0-15 20,4
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Great Britain

Foreign workers in
the United Kingdom

evidence from the Labour Force Survey

Source: Labour Force Survey
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research FEATURE

Key findings

a 
b

Less than 10,000 in cell: estimate not shown.
Includes those for whom qualification level was not stated.
'Higher' qualifications are those above GCE A level or equivalent; ‘other’ qualifications are those of GCE A level or equivalent or lower.

• The number of labour immigrants 
averaged 83,000 per year in 1992-93, 
of whom 36,000 (43 per cent) were of 
foreign nationality.

• Immigrant workers, both British and 
foreign, are relatively more skilled than 

i the resident population.

• The foreign population living in the UK 
T averaged just under 2 million in 1992- 

93—3.6 per cent of the total UK 
population.

• Corporate transferees, both British and 
foreign, are a significant group among 

| labour/immigrants, averaging over 
24,000 per year since the mid-1980s.

•iphe foreign population Working in the 
UK averaged 862,000 in 1992-93 — 
3.4 per cent of the total labour force.

• The foreign working population is 
generally more skilled than the total 

Wlabour force, although this varies by 
nationality.

® Foreign nationals are more likely than 
Britons to work in more labour-intensive 
industries, such as Distribution, Hotels 
and Catering and Repairs.

Without dependent children
Economically active 

In employment 
ILO unemployed

Economically inactive

Men 16-64
Economically active 

In employment 
ILO unemployed

Economically inactive

With youngest dependent child 
aged 0-4

Economically active
In employment
ILO unemployed

Economically inactive

With youngest dependent child 
aged11-15

Economically active
In employment
ILO unemployed

Economically inactive

With youngest dependent child 
aged 5-10

Economically active
In employment
ILO unemployed

Economically inactive

With youngest dependent child 
aged 0-15

Economically active
In employment
ILO unemployed

Economically inactive

kcund 2 million foreign nationals live 

r the United Kingdom, 44 per cent of 

whom are in employment. Does the 

foreign working population mirror that 

pf the total UK labour force in 

occupational, regional and other 

Characteristics, and what differences 

exist between the different national 

Groups?
I Using data from the 1992 and 1993 

Ppring Labour Force Surveys, this 

Brticle looks at the principal 

Characteristics of the foreign national 

population working in the UK.
| By Dr John Salt, Department of 

geography, University College London.

• Foreign workers are heavily 
concentrated in Greater London and its 
surrounding region. The capital is a 
magnet for recent labour immigrants.

Women 16-59
All

Economically active
In employment
ILO unemployed

Economically inactive

Table 8 Economic status by highest qualification level and age of youngest dependent child; women of working age; 
winter 1993/94 (not seasonally adjusted)

Photo: Martin Parr/Magnum
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Level of highest qualification held

All* Higher1’ Other1’ No qualifications

Thousands Per cent Thousands Per cent Thousands Per cent Thousands Per cent

16,344 100 2,854 100 9,191 100 4,254 100
11,557 71 2,432 85 6,680 73 2,418 57
10,669 65 2,331 82 6,140 67 2,173 51

888 5 101 4 540 6 246 6
4,786 29 422 15 2,511 27 1,836 43

6,728 100 1,176 100 3,924 100 1,613 100
4,274 64 965 82 2,530 64 772 48
3,904 58 927 79 2,291 58 679 42

370 5 38 3 239 6 93 6
2,454 36 212 18 1,394 36 841 52

3,271 100 562 100 2,046 100 652 100
1,694 52 419 75 1,073 52 196 30
1,508 46 399 71 946 46 157 24

186 6 20 4 ■ 127 6 39 6
1,577 48 142 25 972 48 456 70

2,016 100 355 100 1,139 100 520 100
1,445 72 ■311 88 849 75 284 55
1,325 66 302 85 770 68 253 49

119 6 10 3 79 7 31 6
571 28 44 12 290 25 236 45

1,440 100 260 100 739 100 441 100
1,135 79 234 90 608 82 292 66
1,071 74 226 87 575 78 269 61

64 4 ★ * 33 4 23 5
305 21 26 10 131 18 149 34

9,616 100 1,677 100 5,267 100 2,640 100
7,283 76 1,467 87 4,150 79 1,646 62
6,765 70 1,404 84 3,848 , 73 1,494 57

519 5 63 4 301 6 152 6
2,333 24 210 13 1,118 21 994 38

17,814 100 3,537 100 10,800 100 3,411 100
15,195 85 3,260 92 9,348 87 2,536 74
13,374 75 3,082 87 8,256 76 1,990 58

1,821 10 178 5 1,092 10 546 16
2,619 15 277 8 1,452 13 876 26
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I [able 3 All working in the UK, by nationality and socio-economic group;9 averages for 1992-93

Americas 
(115)

Figure 1 Foreign workers by 
nationality in the UK; 
averages for 1992-93

Thousands

EU Countries 
(except Republic of 

Ireland) (148.5)

Australasia — 
(48.5)

Republic of 
Ireland (239)

Asia 
(184.5)

Africa Rest of Europe
(82-5) (72.5)

Source: Labour Force Survey

Thousands and per cent

I iationality

ither Europe

■.frica

ustralia and NZ

Source: Labour Force Survey

Source: Labour Force Survey
Less than 10,000

The number of foreign nationals working 
in the UK in recent years is shown in tqbli 
2. These totalled 862,000 in11993, about 3.4 

per cent of the total working population, and 
a slight (4 per cent) reduction on 1'992,. 
Some 359,000 (42 per cent) of foreign 
workers were from other EU countries, with' 
the Republic of Ireland (222,000) accounting: 
for nearly two-thirds of all EU workers, and 
around a quarter of all foreign workers in the 
UK. Figure 1 shows the breakdown of the 
foreign labour force for maj or world regions, 
averaged for 1992 and 1993.

orth America 
:aribbean/West Indies 
>ther America

sample size. Similarly, it has been necessary 
to group together socio-economic, industrial 
and regional characteristics; eventhen, there 
are frequently cells with fewer than 10,000 
(the level at which reasonable accuracy 
may be assumed).2

.fiddle East
ndian subcontinent
iouth East Asia
jther Asia

II

Total numbers of foreign nationals 
living and working in the UK

Table 1 shows that the foreign national 
population in the UK during 1992-93 
averaged 1,993,000 — 3.6 per cent of the 
UK total. There was a slight preponderance 
of women (54 per cent), and about three- 
quarters of a million foreigners (3 8 per cent) 
were from European Union (EU) countries, 
with the majority of these from the Republic 
of Ireland.

Foreign workers by nationality and 
socio-economic group

In table 3, the working population has 
been grouped into three major socio­
economic categories. Approximately 23 per 
cent of the working population as a whole is 
categorised as professionals, employers and 
managers (Group A), 34 per cent as other 
non-manual (Group B), and 42 per cent as 
manual (Group C). Not surprisingly, these 
proportions reflect the socio-economic 
structure of the domestic population.

The foreign national working population 
has a broadly similar structure to that of the 
overall population, but differs in a number 
of ways: it is generally more skilled, with a 
higher proportion (27 per cent) in Group A, 
at the expense of the intermediate Group B. 
This is particularly the case among non-EU 
foreigners, 28 per cent of whom are in 
Group A.

The statistics for EU nationals are affected 
by the inclusion of the Irish, whose

' SI!

be allocated after 1991 (the size of which was 
622,000 in 1991).

Such a comparison is more appropriate for 
the total population than for those in employ­
ment. This is because 1991-92was the deepest 
part of the recession when major losses to 
employment were occurring; such changes in 
the labour market may hide the impact of 
changes in survey methodology. Thus, be­
tween 1991 and 1992 the total UK population 
remained more or less constant, the domestic 
population (UK nationals) rose by 449,000, 
and the foreigi population by 194,000. It 
would therefore appear that the not-stated 
population was roughly divided 2:1.

.This evidence is insufficient to produce 
an accurate historical time series. However, 
if the large not-stated group is reallocated in 
the above proportion, the result does suggest 
that, historically, the LFS has tended to 
underestimate the number of foreign 
nationals recorded. This result would also 
apply to the numbers of foreign workers in 
the UK.

In order to minimise problems attendant 
on sampling error, the remainder of this 
article is based on averages for the years 
1992 and 1993. For the most part, the 
groupings by nationality are highly 
aggregated because of the relatively small

culties with comparisons 
time

>r technical reasons, it is not possible to 
are the statistics up to and after 1991 

: ly. Prior to 1992 interviewers recorded 
ers on a paper questionnaire, which were 
quently manually input into a computer 
time after the interview had taken place, 
the new, quarterly survey, the initial1.1 

-to-face interview is conducted with 
Io ble laptop computers, and the follow-up 
htc .lews are conducted by telephone, with 
Bie responses fed directly into desktop 
son -outers. This has led to an improvement in 
he level of valid responses: automatic routing 
Bro ugh the questionnaire ensures that missing 
espouses only occur when respondents are 
Inable or unwilling to answer a question, and 
lot when the interviewers make mistakes. 
|he result is a reduction in the number ofthose 
j1 employment and without a nationality 
lassi tication (the ‘not-stated’ population) from 
found a quarter of a million per year (235,000 
P 1991) to fewer than 10,000.
{ The size of this reduction makes ft impos- 
Ible to continue a time .series prior to 1992. 
lowever, by looking at the change in the 
lumbers of ‘stated’ UK and foreign nationals 
f tween 1991 and 1992, it is possible to obtain 
Pme idea of how the ‘not-stated’ group could

Table 2 Numbers working in the UK

Table 1 All people living in the UK by nationality; averages for 1992-93

Thousands

Socio-economic groups are based on Standard Occupations! Glassification (SOC) as defined by OPCS
Group A: Professional, employers, managers
Group B: Other non-manual
Group G: Skilled manual, semi-skilled manual, unskilled manual

Northern EU: Benelux and Denmark
Less than 10,000

di nationalities
; nationals
reign nationals
in-EU nationals
J countries
I countries exc. Irish Rep.
Irish Republic
France and Germany
Northern EUb
Southern EU

Group
A

Per 

cent
Group
B

Per 

cent
Group 
C

Per 

cent

Other Per 
cent

All Per 

cent

5,887 23 8,553 34 10,562 42 218 1 25,221 100
5,653 23 8,286 34 10,194 42 205 1 24,338 100

235 27 267 30 368 42 12 1 882 100
136 28 1:50 301 199 40 495 too
99 26 117 30 169 44 387 1:00
40 27 44 30 63 43 148 too
59 25 73 31 106 44 239 too
16 39 1:7 41 11 26 42 1.00

15 100
11 29 21 55 38 TOO

15 27 19 35 21 38 55 100

22 27 28 34 32 39 83 100

14 100
21 19 26 23 61 55 111 100

24 100
1:5 42 14 39 36 100

27 42 24 37 12 19 65 100
14 28 30 60 50 100

16 33 17 35 16 33 49 100

Source: Labour Force Survey

Nationality Total Males Females

Total population 56,793 27,741 29,052
UK 54,790 26,813 27,977
Foreign nationals 1,993 923 1,070
EU countries 754 353 401
of which:

Irish Republic 485 230 255

Thousands

Nationality 1986-88 1'989-91 1992 1993

All nationalities 24,798 26,395 25,345 25,096
UK inc. Ch. Is. and Isle of Man 23,675 25,263 24,443 24,232
Foreign nationals 834 875 902 862
Non-EU nationals 417 451 486 503
EU countries 417 423 416 359
EU countries exc. Irish Republic 142 160 160 13?

Irish Republic 275 263 256 222
France 17 22 30 26
Italy 50 51 60 40
Benelux/Denmark 17 23 24 1:0
Germany 24 23 14 15
Portugal 12 12 10
Spain 17 20 20 118
Greece

Former Soviet Union and
Eastern Europe 21 20 21 22

Other Europe 30 32 47 55

Africa 45 61 87 78

India 73 75 72 67
Pakistan and Bangladesh 23 27 29 35
Sri Lanka 12 10 10
Other Asia 54 66 67 79

Canada 16 15 16 19
USA 43 45 49 47
Caribbean/West Indies 70 53 49 50
Other Americas

Australia and N.Z. 26 38 45 52

Not stated 290 225

Introduction
The Labour Force Survey (LFS) is 

 the only source of data on the 
nationality of the foreign population, and 
workforce in the United Kingdom (UK). 
The survey includes all UK1 and foreign 
citizens, but the relatively small size of 
the sample (broadly speaking, one 
sample interviewee is weighted up to 
around 350 people in total) means that 
disaggregation by nationality and 
migrant characteristics cannot be 
detailed. Partly for this reason, LFS data 
on international migration are not 
regularly published. The nature and 
design of the LFS are briefly described 
in the technical note.

The purpose of this article is to 
present some of the main data available 
from the LFS on the principal 
characteristics of the foreign national 
population working in the UK, together 
with a brief analysis. For the most part, 
the tables present data averaged for 
1992 and 1993, in order to even out 
annual fluctuations which may result 
from the nature of the survey.

12 JANUARY1995 EEMPLOYMENTGAZETTE JANUARY1995 EMPLOYMENTGAZETTE 13



Source: Labour Force Si-rvey i
Regions are based on standard regions used by the Employment Departmenta

0

2

Group B: 3

b

b

ible 6

ionality Men Women All

nationalities

40

35

30

25

20

15
■Asia

10
USA and Canada

5
; Australia and NZ

0
Region C Region DRegion BRegion A Source: Labour Force SurveyLess than 10,000
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|ly a limited analysis of the industrialSource: Labour Force

14 JANUARY 1995 EMPLOYMENTGAZETTE JANUARY 1995 EMPLOYMENTGAZETTE 15

Group C:
Group D:
Group E:

5
6
8
7
9

N

A:
B:
C:
D:

proportion of foreigners (4 per cent) than 
UK citizens (7 per cent) work in Primary 
Industries (Group A) and in Manufacturing 
and Construction (Group B) (20 and 25 per

Greater London (inner and outer)
Rest of South East
East Anglia; East Midlands (Metropolitan and rest); South West 
Rest of UK

Row totals include relevant estimates for cells with less than 10,000
Northern EU: Benelux and Denmark
Less than 10,000

All living or living and working in the UK and living outside the UK one year ago, 
by nationality and sex; averages for 1992-93

Greater London (inner and outer)
Rest of the South East
East Anglia; East Midlands; West Midlands (Metropolitan and rest); South West
Rest of UK

proportional representation in the highest- 
skilled group (Group A) is slightly higher 
than for the total labour force, but lower 
than for the rest of the EU. Compared with 
foreigners as a whole, a higher proportion of 
Irish nationals is also found in manual 
occupations (44 per cent).

Unfortunately, the small sample size 
allows only limited analysis for nationalities 
and national groups. Where data are 
available, they do not show a uniform picture, 
indicating that different foreign groups have 
different roles in the UK labour market.

The French and Germans, for example, 
are much more likely to be in highly skilled 
and in other non-manual occupations, and 
much less likely to be in manual jobs. In 
contrast, workers from the southern EU 
countries (Spain, Portugal, Italy, Greece) 
are over-represented in manual employment.

North Americans, Other Asians, 
Australians and New Zealanders are most 
likely to be highly skilled (Group A), 
whereas foreign nationals from the Indian 
subcontinent and from the Caribbean and 
West Indies are less likely to be found in this 
category, and much more likely to be in 
manual employment.

distribution of the foreign labour force. Table 
4 shows that foreign nationals as a whole 
are more likely than Britons to work in more 
labour-intensive industries. A smaller9

"foreign workers by nationality and 
industry group

I Again, the small sample size permits

a Regions are based on standard regions used by the Employment Department

A
B
C
D

J

Industry divisions are based on Standard Industrial Classification (SIC 1980) 
Group A:

"able 5 All working in the UK, by nationality and region3 of residence; averages for 1992-93

I r
I JI nationals 
f eign nationals

®fc n-EU foreign nationals
El countries

T|U countries exc. Irish Rep.
Irish Republic
France and Germany 
Other EU

Agriculture, Forestry and Fishing
Energy and Water Suppy
Extraction of Minerals and Ores, other than Fuels
Manufacture di Metals, Mineral Products and Chemicals 
Metal Goods, Engineering and Vehicle Industries 
Other Manufacturing Industries
Construction
Distribution, Hotels and Catering, repairs
Banking, Finance and Insurance, Business Services and Leasing 
Transport and Communications
Other Services

Row totals include relevant estimates for cells with less than 10,000
Northern EU: Benelux and Denmark
Less than 10,000

Figure 2 Regional3 distribution of British and foreign workers in the UK; 
averages for 1992-93

Per cent 
50

45

a

■Africa

Source: Labour Force Survey

ationality Region 
A

Per 
cent

Region 
B

Per 
cent

Region 
C

Per 
cent

Region 
D

Per 
cent

All3 Per 
cent

II nationalities 2,298 12 5,036 20 7,171 28 10,085 40 25,221 100
K nationals 2,535 10 4,872 20 7,003 29 9,928 49 24,337 100
oreign nationals 392 44 1:65 19 168 19 157 18 882 100
on-EU nationals 236 48 80 16 97 20 83 17 495 100
U countries 156 40 85 22 71 18 74 19 387 100
U countries exc. Irish Rep. 60 41 39 26 27 18 20 14 148 100
Irish Republic 96 40 46 19 4.4 18 54 23 239 100
France and Germany 14 33 12 28 43 100
Northern EU° « f 21 100
Southern EU 40 48 20 24 14 17 84 too

Other Europe 23 42 12 22 11 20 55 100

Africa 54 65 11 13 83 100

Middle East 14 100
Indian subcontinent 45 41 15 14 27 24 24 22 111 100
South East Asia 13 54 24 too
Other Asia 28 80 35 too

North America 20 31 15 23 16 25 14 22 65 100
Caribbean/West Indies 27 55 13 27 49 100
Other America 100

Australia and NZ 24 49 10 21 49 100

Table 4 All working in the UK, by nationality and industry group;8 averages for 1992-93

Nationality Group Per Group Per 
cent

Group 
C

Per 
cent

Group Per Group Per 
cent

Other Per All" 
t

Per 

centA cent B P cent E cen

All nationalities 1,740 7 6,292 25 5,063 20 2,878 11 9,073 36 174 1 25,221 100
UK nationals 1,706 7 6,115 25 4,859 20 2,775 11 8,720 36 162 1 24,337 100
Foreign nationals 33 4 177 20 I 204 23 103 12 352 40 12 1 882 100
Non-EU nationals 16 3 87 18 ■ 117 24 64 13 200 40 495 100

EU countries 17 4 90 f 23 87 23 39 10 152 39 387 100

EU countries exc. Irish Rep. : : J? 26 J 181 47 32 12 8 53 36 148 100

Irish Republic 
France and Germany 
Northern EU°

64 ’ 27 40
11

17
26

27 11 99
21

41
49

239
43
21

100

100

100

Southern EU 18 211 31 37 25 30 84 100

Other Europe 12 22 24 44 55 100

Africa 10 12. 19 23 10 12 40 48 83 100

Middle East 14 100

Indian subcont. : : 31 28. 35 32 34 31 111 too

South East Asia : 12 52 23 1)0

Other Asia 16 43 37 1.00

North America 14 22 29 45 65 1.90

Caribbean/West Indies 
Other America

10 20 26 53 49 100

Australia and NZ 12 25 18 37 49 DO

Thousands and per cent

Living Per 
cent

Workinc Per 
cent

Living Per 
cent

Working Per 
cent

Living Per 
cent

Working Per 

cent

100 46 43 52 116 54 40 48 217 100 83 too
52 49 25 54 53 51 22 46 105 100 47 100
48 43 18 49 63 57 19 51 112 100 36 100
36 43 12 50 48 57 12 50 85 100 24 100
12 45 15 55 27 too 12 100

12 59 20 too 10 100

10 100
10 100

10 100

16 45 19 55 35 100

15 100
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25 30
12 26
13 36

Nationality

100

Region CRegion BRegion ANationality

Africa

Asia

USA and Canada

100
100
100

Per 
cent

Per 
cent

All nationalities 
UK nationals 
Foreign nationals 
Non-EU foreign 

nationals

II

Group 
B

Group 
A

Nationalities
UK
Foreign nationals
Non-EU nationals 

EU countries 

EU countries 

exc. Irish Repub.

Irish Repub.

France and Germany 

Other EU

[ -grant workers by nationality 
I nd gender
I The LFS can be used to indicate the scale 
I f annual labour migration into the UK. The 

urvey asks respondents what their address 
las one year earlier; the number of 
jternational migrants is derived from those 
■"porting an address abroad at that time.3 
| Table 6 records both total migrants into 
ac UK (living abroad one year earlier and 
iving in the UK at the time of the survey) 
|id labour migrants (living abroad one year 
hrlier, and living and working in the UK at 
se time of the survey). The small overall 
ample size means that a detailed breakdown 
iy nationality is not possible.

I The concentration of foreign workers in 
Ereater London applies to all national groups 
Identified, and is particularly the case for 
[hose from Other Asia, Africa, South-East 
L sia and the Caribbean/West Indies, among 
|vhom over half work in the capital.
I In the other regions listed, the relative 
presence of the different nationalities varies. 

I'he Rest of the South East is a region of 
Concentration for those from EU countries 
[excluding the Irish Republic) and North 
America. Approximately a quarter of the 
foreign workers from the Indian subcontinent, 
Korth America and the Caribbean/West Indies 
Ire in Region C. The Irish, those from the 
Indian subcontinent and North Americans are 
lie only foreign groups relatively over- 
I presented in the northern and western parts 
I the UK (Region D).

Source: Labour Force Survey

Live Per Work Per Live Per Work Per 
cent cent cent cent

Table 8 All living or living and working in the UK and living outside the UK one year ago, 
by nationality and region’of residence; averages for 1992-93

Table 7 All living and working in the UK and living outside the UK one year ago, 
by nationality and socio-economic group;’ averages for 1992-93

Per Group Per Other Per Total 
cent C cent cent

a Socio-economic groups are based on Standard Occupational Classification (SOC) as defined by OPCS
Group A: Professional, employers, managers
Group B: Other non-manual
Group C: Skilled manual, semi-skilled manual, unskilled manual

Less than 10,000

28 34
16 33
13 34

Region D

Live Per 
cent

Work Per 
cen

Live Per 
cent

Work Per 
cent

Live Per 
cent

Work Per 
cent

48 22 18 22 56 26 22 26 217 100 83 100
26 25 13 27 31 29 13 28 105 100 47 100
22 20 26 23 112 100 36 100
19 22 18 21 85 100 24 100

27 100 12 100

20 100 10 100

10 100

10 100

10 too

11. 36 35 100

15 100

Source: Labour Force Survey

labour immigrants

| The small sample size makes it impossible 
[o identify the national origins of labour 
Inmigrants at anything but the most 
Iggregate scale. The total number averaged 
|3,000, of whom 36,000 (43 per cent) were of 
foreign nationality. EU countries provided 
Ipproximately 12,000 labour immigrants, a 
Bird of all foreign nationals.
I WhilethemajorityofUKnationalsentering 
Is labour immigrants was male, foreign 
[ational s were more evenly balanced between 
Bales and females.

Working populations. Greater London ■ 
(Region A) has 392,000 foreign workers! 
(44 per cent of the total), but only 10 per cent I 
of the UK labour force (table 5). The Rest of I 

the South East (Region B) accounts for al 
further 165,000 foreign workers, although it I 
contains similar proportions of the UK (201 
per cent) and foreign (19 per cent) labour! 

forces.
Overall) more than six in ten foreign! 

workers are in South East England, the 
capital being the dominant focus; this heavy ■ 
concentration of foreign labour in the capital ■ 
city and its surrounding region is also found H 
in other European countries. In contrast, the I 
northern and western parts of the UK (Region I 
D) hold a much smallerproportion of foreign I 
than UK workers, as, to a lesser extent doc> I 
Region C (the Midlands and South-Western I 

England) (figure 2).

fetal immigration
1 Total immigration averaged 217,000 in 

1192-93, with foreign nationals in a slight 
It ajority (52 per cent).
I Overall, the gender split was 46 per cent 

St ales and 54 per cent females, but this 
b dance varied bynationality: the UK stream 
J’ as more or less evenly split, but females
■ ere in a clear maj ority (57 per cent) among 
foreigners.
■ Around three-quarters of foreign 
Immigrants were nationals of non-EU 
Countries, particularly from Asia. France 
Ind Germany together contributed about 
■0,000 immigrants. Migrant workers by nationality 

and socio-economic group
Overall, labour immigrants contain 

approximately equal numbers and proportions 
of the three socio-economic groups identified, 
indicating that the UK labour market imports 
workers across abroad occupational spectrum 
(tablej).

However, a comparison of table 7 with 
table 3, summarised in figure 3, shows that 
the socio-economic structure of labour 
immigrants differs from that of the resident 
working population. In particular, the data 
suggest that immigrants, especially foreign 
nationals, have higher skill levels.

Proportionatelymore immigrants (30per cent) 
than the working population as a whole (23 
per cent) are in the category of professionals, 
employers and managers (Group A) . This is 
particularly the case for foreign nationals (36 
and 27 per cent respectively);, although it 
applies to UK nationals as well.

In contrast, a smallerproportion ofmigrants 
(34 per Cent; 33 per cent for UK nationals), 
than the total working population (42 per cent) 
are manual workers (Group C). For other non- 
manual workers (Group B), the overall 
differences are less, although UK nationals 
are relatively better represented (37 per cent) 
than foreigners (27 per eent).

a Regions are based on standard regions used by the Employment Department

b Row totals include relevant estimates for cells with less than 10,000
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Australia and NZ

Greater London (inner and outer)
Rest of the South East
East Anglia; East Midlands; West Midlands (Metropolitan and rest); South West 
Rest of UK

Less than 10,000

cent), while the reverse is the case for 
Distribution, Hotels and Catering and Repair 
Services (Group C) (23 and 20 per cent), 
and Transport and Communications and 
Other Services (Group E) (40 and 36 per 
cent).

The different national groups are not 
evenly spread across industries. Non-EU 
nationals are more likely than others to be in 
the Financial and Business Service sector 
(Group D), which generally requires higher- 
level skills. This is particularly the case for 
North Americans, Australians and New 
Zealanders, and to a lesser extent for 
Africans, who are also over-represented in 
Transport, Communications and Other 
Services (Group E).

The Irish are relatively over-represented 
in Manufacturing and Construction (Group 
B), and in Transport, Communications and

Other Services (Group E). Other EU 
nationals display a different pattern: French 
and German nationals have a greater 
propensity to be in Groups C and E,’while 
those from the southern EU countries are 
prominent in Group C, most probably in 
Hotels and Catering.

Nationals of the Indian subcontinent 
countries are over-represented in 
Manufacturing and Construction (Group B), 
and particularly in Distribution, Hotels and 
Catering and Repairs (Group C). West 
Indians, on the other hand, are prominent in 
Group E.

Foreign workers by nationality and 
region of residence

It is clear from figure 2 that there are 
substantial differences in the regional 
distribution of the British and foreign
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1

100

9b Totals for period 1985-93

Nationality

OtherGroup A

a

b
Source: Labour Force Survey

Source: Labour Force Survey
Less than 10,000

1

EMPLOYMENTGAZETTEJANUARY 199518 EMPLOYMENTGAZETTEJANUARY 1995

Technical note

I

I

For a definition of 'UK nationality', see technical 
note

Strictly speaking, this gives a measurement of 
transition migration rather than actual movement 
(unlike the International Passenger Survey), since 
it takes no account of possible movement during 
the intervening period. Such measurements 
under-record the real level of migration.

In an individual quarter, the 95 per cent confidence 
interval for LFS estimates of 10,000 is +/- 4,000. 
For the average of two quarters the confidence 
interval will be smaller.

This article updates an earlier one on foreign 
workers in the November 1990 Employment 
Gazette, pp 538-546, which was later 
corrected in the July 1991 issue (pp 405- 
408). Changes made to the methodology of 
ithe Labour Force Survey (LFS) from spring 
1992 have enabled improved estimates of 
nationality for 1992 and 1993, compared 
with estimates for earlier years. These 
(notes describe the LFS as it has been 
[carried out since spring 1992.

Results based on small samples
Estimates that are based on one or two 

surveys and which relate to 10,000 people 
orfewer (after grossing up) are not shown 
in this article, since they are based on 
small samples and are therefore likely to 
be unreliable. This is in line with current 
practice for all LFS-based analyses.

In an individual quarter, the 95 per cent 
confidence interval for LFS estimates of 
10,000 is +/- 4,000. For the average of two 
quarters the confidence interval will be a 
little smaller.The Labour Force Survey

The LFS is a quarterly sample survey of 
around 60,000 private households and 
[people living in National Health Service 
(accommodation (ie. nurses). People living 
|n communal establishments, such as 
(hostels, are not covered by the survey.

Since spring 1992 the survey has been 
(carried out quarterly. Between 1984 and 
[1991 the survey was carried out annually, 
(with results published relating to the March 
(to May quarter, and prior to this the survey 
[was conducted every two years. In Northern 
[Ireland the survey remains an annual survey 
carried out in the spring quarter. This article 

fuses the spring quarter surveys which give 
|UK coverage.

The questionnaire covers a wide range 
of demographic and employment-related 

Information. Questions about economic 
(activity—paid work, job search etc. — are 
asked of all people aged 16 or over, and 

(relate to a specified reference period

(normally a period of one week or four weeks, 
depending on the topic) immediately prior to 
the interview.

If any household member was unavailable 
for interview, information forthat person could 
be provided by a related adult member of the 
same household. Students living away from 
home in halls of residence are included in the 
household from which they are absent.

Each person in the survey is given a weight 
or “grossing factor” so that the “grossed-up” 
estimates give the correct population total for 
the United Kingdom arid reflect the 
distributions by age, sex and region shown by 
the population figures.

Averages for 1992 and 1993
The design of the Great Britain quarterly 

survey differs from that of the annual LFS. 
One-fifth of the sample is replaced each 
quarter, and each respondent remains in the 
survey forfive quarters. This means that one- 
fifth of the spring 1992 sample (in Great 
Britain) remains in the spring 1993 survey. 
The reduction in sampling variability caused 
by averaging the data from the spring quarter 
LFS in two consecutive years is therefore not 
as great as if the two samples were 
independent. The combined sample is, 
however, still unbiased.

Further details of the changes between the 
annual LFS conducted up to 1-991 arid the 
quarterly LFS may be found in the Employment 
Gazette, pp 483-489, October 1992.

likely than all foreign nationals to move to 
London and the ‘Rest of the UK’. .

Comparison with the total 
working population

The regional distribution of labour 
immigrants shows some differences from that 
of the total working population (table 5). 
While only 10 per cent of UK nationals work 
in London, 20 per cent of labour immigrants 
with UK nationality come to London. For 
foreign nationals, the trend is in the reverse 
direction, although the difference is relatively 
small: London attracted 39 per cent of foreign 
labour immigrants, but held 44 per cent of all 
foreign workers. London’s dominance is 
consistent with its role as a global city, 
exchanging populations and labour forces 

worldwide.
UK citizens who are labour immigrants 

also have a greater propensity to move to the 
Rest of the South East (25 per cent) than the 
domestic UK labour force there would 
suggest (20 per cent). In contrast, they are 
less likely to immigrate into the Rest of the 
UK. Unfortunately, the small sample size 
inhibits such conclusions with regard to the 
foreign national population entering regions 
beyond the capital.

Corporate transfers
One of the main features of‘labour I 

immigration into the UK is the high I 
proportion of corporate transfers. Survey | 
evidence, and data on work permit issues, | 
show that almost all of those transferred are I 
professional, managerial or highly-skilled I 

technical staff.
In 1993,8,378 corporate transferees were I 

granted work permits, but this group does I 
not include EU nationals who are outside I 
the work permit system.

A fuller estimate of the scale of Corporate I 
transfer maybe derived from the LFS, which I 
records whether or not an immigrant who I 
was working abroad in the previous year is I 
now working in the UK for the same I 
employer, and is thus a corporate transferee. I

In 1992 and 1993, the average number of I 

people working abroad one year earlier and | 
in the UK at the time of the survey was! 
54,000 (table 9 a). About20,000 of them (361 
per cent) worked for the same employer at I 
both times, and may be assumed to be 
corporate transferees. This group comprised 
approximately equal numbers of UK and I 
foreign nationals.

Aggregation of the data for the period 
1985-93 provides more detail (table:9b). J 
Over this nine-year period, 610,000 labour 
immigrants (defined in this case as working 
at the time of the survey and one./year 
earlier) entered the UK. Of these, 218,000' 
were corporate transferees, 36 per cent of 
the total.

Foreign nationals are more likely than 
UK immigrants to be transferees: 39 per 
cent compared with 32 per cent. This is 
particularly the case with non-EU nationals, 
nearly half of whom (46 per Cent) worked 
for the same employer before and after 
entering the UK. This result is to be expected 
in view of the work permit system which 
provides an easier entry for company 
transferees than for some other types of 
application. Corporate transfers are less 
important for EU nationals (only 25 per 
cent), who do not require work permits.

Table 9c uses the aggregate data for the 
period 1985-93 to present the average annual 
number of corporate transfers: for all 
nationalities the average was 24,200, 
including 12,800 UK nationals and 11,400 
foreigners. About 2,3.00 EU citizens: are 
transferred each year (1,700 if the Republic 
of Ireland is excluded).

Definitions
People in employment (working) are 

those aged 16 and over who did some paid 
work in the reference week (whether as an 
employee or self-employed), those who 
had a job that they were temporarily away 
from (on holiday for exam pie) and those on 
government employment or training 
programmes. Unpaid family workers 
(included in the standard LFS definition) 
have been excluded from the tabulations 
produced forthis article, as have members 
of armed forces.

Respondents to the LFS are asked what 
their nationality is. United Kingdom (British) 
nationality includes people who say that 
they were born outside the UK, but that 
they are a “citizen of the UK and colonies”, 
or who say that they are British by 
registration. If a respondent, has dual 
nationality, the first one is mentioned.

I
I

Migrant workers by nationality 
and region

Table 8 records the destination regions in 
the UK of all recent immigrants who were: 
‘living’ in the UK (ie. those working and those 
not working); and ‘living and working’ at the 
time of the survey. The domination of London 
and South East England is clear: around 30 per 
cent of all immigrants, and of those working, 
came to the capital, and between a fifth and a 
quarter more had destinations in the rest of 
South East England.

There are significant regional differences 
by nationality. Foreign nationals, especially 
those from EU countries, are much more 
likely than UK citizens to come to 
London, both to live and to work. In contrast, 
immigrants from Asian countries are more 

I

I

igure 3 Stocks and flows of workers in the UK by nationality and 
socio-economic group;3 averages for 1992-93

Group B Group C
Socio-economic group

■

'er cent
I5

H British stocks6 HH British flows3 MH Foreign stocks6 | Foreign flows0

Socio-economic groups are based on Standard Occupational Classification (SOC) as defined by OPCS.
Group A: Professional, employers, managers;
Group B: Other non-manual;;
Group C: Skilled manual, semi-skilled manual, unskilled manual

‘Stocks': existing labour force including recent labour immigrants
'Flows': recent labour immigrants

Table 9 All living and, working in the UK and living and working outside the 
UK one year ago, by nationality and whether with same or different 
employer

Footnotes

EU countries
EU countries
exc. Irish Republic

9a Averages for 1992-93 ______
Thousand and per centNationality

Same 
employer

Per 
cent

Different 
employer

Per 
cent

All Per 
cent

All nationalities 20 36 35 64 54 100
UK nationals 9 30 21 69 31 100
Foreign nationals 10 43 13 57 24 100

Non-EU nationals 18 100

Thousand and per cent

Same 
employer

Per 
cent

Different 
employer

Per 
cent

All Per 
cent

All nationalities 218 36 391 64 610 100
UK nationals 115 32 244 68 360 100
Foreign nationals 103 39 159 61 262 100
Non-EU foreign
nationals 82 46 96 54 178 100

EU countries 21 25 63 75 84 100
EU countries
exc. Irish Republic 15 31 34 69 49 100

9c Average number of transfers per annum 1985-93

Nationality Thousands

All nationalities 24
UK nationals 13
Foreign nationals 11
Non-EU foreign nationals 9
EU countries 2
EU countries exc. Irish Republic 2
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Comparisons with previous years
The number of redundancies in the three 

months prior to spring 1994 was 205,000 
— the lowest spring figure since 1991. It 
can be seen from figure 1 that, following 
the rise from 1989 to 1991, the numbers 
have been gradually decreasing since 
1991. The 1994 total shows a decrease of 
about 22 per cent on the previous year, 
and of about 47 per cent since spring 
1991. Table 1 analyses this trend in more 
detail for men and women and whether, 
by the time of interview, the respondent 
had found a new job.

Characteristics of those made 
redundant

Prepared by 
the Government 
Statistical Service

Gender
In spring 1994, as in previous years, 

around twice as many men than women 
were made redundant (141,000 compared 
with 63,000). (See table 1.)

Small Firms Statistics Unit 
Department of Trade and Industry 
St. Mary’s House
Sheffield, S1 4PQ

stocks of VAT registered businesses as at end 1991, 
end 1992 and end 1993

net changes in stock during 1992 as a percentage of 
end 1991 stocks
net changes in stock during 1993 as a percentage of 
end 1992 stocks

VKT Registrations and 
Deregistrations hi the IK 

(Eounty and district analysis]

Tel: (0114) 259 7538
Fax: (0114) 259 7505

Results from the LFS have been 
analysed by the gender and employment 
status of the person made redundant, their 
age, region of residence, industry and 
occupation. This article mainly 
concentrates on trends since 1991 when 
the labour market began to improve.

The downward trend in 
redundancies can be seen in all 
industries, occupations and regions 
for both men and women.

Nearly one-third of all redundancies 
occurred in the South East, although 
the likelihood of being made 
redundant in this region was one of 
the lowest.

One in four people had found paid 
employment following redundancy 
by the time they were interviewed.

Men were twice as likely to be made 
redundant as women

The oldest and youngest workers 
were most likely to be made 
redundant.

Employees in the construction 
industry were the most likely to be 
made redundant, although this 
likelihood has halved since spring 
1991

Redundancies are following a 
downward trend in keeping with 

economic recovery, according to 
results from the spring 1994 

Labour Force Survey. 
There remain, however, large 

/ariations in the likelihood of being 
made redundant, particularly 

between different occupations 
and industries. 

This article discusses these 
trends in relation to industry, 
occupation and regions, and 

various personal characteristics 
such as gender, employment 

status and age.
By Joanne Cockerham, 

Statistical Services Division, 
Employment Department.

The data are available down to 10 industry sectors within each Local 
Authority District. The data can be provided in SuperCalc, Lotus, or ASCII 
formats (3 1/2" or 5 1/4" disk) in addition to a hard copy being available.

Each costs only £20, for any format. Alternatively, the data can be 
accessed direct via NOMIS.

Available now are the latest official statistics on the number of 
businesses registering and deregistering for VAT. They provide a 

detailed picture of the state of the small firms sector, and can be a 
valuable tool in evaluation, planning and marketing.

Introduction
LabourForce Survey (LFS) statistics 
 about redundancies in Great Britain 

have now been available since spring 
1989. The LFS is a household survey 
which, as well as giving overall numbers 
of people made redundant in the three 
months prior to interview, also looks at 
some of the characteristics of those people.

In spring 1992 the LFS changed from 
an annual spring survey to a quarterly 
survey. In order to provide a comparison 
of trends over time, however, this article 
presents only the spring survey results, 
since the relatively short time-series 
involved in the quarterly surveys prohibits 
a calculation of the seasonal factors which 
influence redundancies. Nevertheless, 
readers should be aware that the spring 
results are subject to seasonality and in 
some instances may not necessarily be 
representative of the year as a whole and 
could possibly miss major events which 
occur in other quarters. For quarterly 
unadjusted data, see the December 1994 
LFS Quarterly Bulletin1 and tables 2.32 
to 2.36 in this issue of Employment 
Gazette. (For more information on LFS 
methodology, particularly the definition 
of the reference week, see the technical 
note.)

jin the three months prior to the spring 
Is 994 Labour Force Survey:

> 205,000 people were made 
redundant, compared with 262,000 
in spring 1993 and 322,000 in spring 
1992.
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Women made redundant

Women

Source: Labour Force Survey
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Where redundancies occurred

100

Source: Labour Force Survey

Less than 10,000 in cell: estimate not shown Source: Labour Force Survey

ThousandsThousands
Not in paid employment Men WomenMenNot in paid employmentIn paid employment

Source: Labour Force SurveyLess than 10,000 in cell: estimate not shown
Source: Labour Force Survey

EMPLOYMENT GAZETTE JANUARY 1995

Spring 
1990

Spring
1989

Spring
1991

Spring 
1992

Spring
1993

Spring
1994

Current employment status
A total of 49,000 people (or about one 

in four of those made redundant in the 
three months prior to interview) had found 
a job by the time they were interviewed in 
spring 1994. The proportion finding re­
employment has always been about this 
level, but did improve slightly between 
1993 to 1994 (from 22 per cent to 24 per 
cent). It should be noted that the period of 
redundancy prior to interview is variable 
and could range from one day to three 
months.

The pie charts in figure 2 show that this 
improvement is concentrated among men. 
For women, the proportion finding work 
by the time of interview fell slightly 
between spring 1993 and spring 1994 
(from 24 to 22 per cent), compared With 
an increase from 21 to 25 per cent, for 
men. (See table IT)

Thousands 
400

Age
Approximately one in five of all those 

made redundant were aged between 16 
and 24, and about one in four were aged 
over 50. Little variation exists in these 
proportions between men and women.

An analysis of re-employment shows 
that in spring 1994, as in previous years', the 
prospects for finding employment are not 
affected by age, except for the over-50s. 
For the 16 to 24 year olds and the 25 to 49 
year olds, just over one in four people had 
found paid work by the time of interview. 
For those aged over 50 this proportion fell to 
one in five. (See table 2.)

Figure 2 Redundancies by employment status (at time of interview) 
and gender: Great Britain; spring 1993 and spring 1994

Region
An analysis of redundancies by region 

of residence is given in table 3. It shows 
that in spring 1994, nearly one-third 
(63,000) of all those made redundant lived 
in the South East; this proportion has been 
relatively stable in recent years/ In 
contrast, East Anglia has the smallest 
share. Between spring 1993 and spring 
1994, the number of redundancies 
decreased in every region.

HI In Employment

Not in Employment

Table 2 Redundancies by age, gender and current employment status: Great Britain; spring 1991 to spring 1994 
(unadjusted)

Table 3 Redundancies by region of residence: Great Britain; spring 1991 to 
spring 1994 (unadjusted)

Spring 1994
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table 1 People made redundant within the last three months by gender arid 
current employment status: Great Britain; spring 1989 to spring 1994 
(Unadjusted)

■industry
| Table 4 and figure 3 show that all 

■industries have experienced a downward 
■trend in redundancies over the past four 

■,
■ For each of the spring quarters from 
■1992 to 1994, the Service sector not only 
■accounted for over half of all redundancies, 
■but also had the highest proportion finding 
■v/ork by the time of interview (29 per cent 
Ki spring 1994). By contrast, 
■Manufacturing accounted for just under 
Hone-third of the total, anti a lower 
■n oportion (one in five) were in paid 
■employment by the time of interview.

I An analysis by gender reveals that 45 
K>er cent (64,0'00) of all men made
■ ■ dundant were previously in jobs in the 
■service sector, compared with 68 per cent 
■(43,000) of women. This reflects the fact
■ >at a higher proportion of women Work 
■in Service industries than elsewhere. In 
■contrast, approximately one-third Of all 
■nen made redundant were from 
^■Manufacturing industries, compared with 
■'ust over one-quarter of all women.

I It should be noted that in the case of 
Ip sople in paid employment at the time of

I .terview, redundancy figures reflect the 
Industry in which the person is currently 
femployed; and for those not in 
employment, the industry in which they 
k ere last employed. This is not necessarily 
the same as the industry from which the 
person was made redundant.

I Occupation

In the three months prior to spring 1994, 
I the occupations in which most. 
I redundancies occurred were Craft and! 
| Related (20 per cent or 41,000); this group! 
I las accounfedfor the greatest prevalence 
I if redundancies in all spring quarters since 
I 1991. This was closely followed by Plant 
| hd Machine Operating jobs (at 17 per 
| pent or 34,000).

| The occupational groups where the least 
| bdundancies occurred were Professional 
I occupations and the Associate, Professional 
I jnd Technical occupations (10,000 and 
I |1,000 respectively for spring 1994). Each 
I occupational group has experienced a 
I substantial fall in redundancies over recent 
H rears (see table 5).

fable 4 Redundancies by industry,3 gender and employment status: Great Britain; spring 1991 to spring 1994 
(unadjusted)

Manufacturing
Service
■>ther

kess 10,000 in cell: estimate riot shown 

■Standard Industrial Classification (SIC)

Men made redundant

Spring 1993

Spring 1994Spring 1993

Figure 1 Redundancies in Great Britain; spring 1989 to spring 1994

Thousands

Spring 
1989

Spring 
1990

Spring 
1991

Spring 
1992

Spring 
1993

Spring 
1994

In paid employment
Men 29 42 68 54 36 35
Women 19 21 31 25 22 14
All 48 63 98 79’ 58 49

Not in paid employment
Men 65 75 200 163 133 106
Women 29 42 90 80 70 49
All 94 117 290 243 204 155

All
Men 94 118 268 217 169 141
Women 48 63 121 105 93 63
All 142 181 388 322 262 205

Source: Labour Force Survey

Thousands

Spring 
1991

Spring
1992

Spring 
1:993

Spring 
1994

Great Britain 388 322 262 205
Northern 21 19 18 14
Yorkshire and Humberside 30 31 25 21
East Midlands 32 32 23 16
East Anglia 12 15 * ★
South East 126 101 Tl 63

South East exc. Greater London 74 64 48 40
Greater London 53 37 29 23

South West 26 25 22 15
West Midlands 44 32 27 21
North West 43 32 28 20
Wales 27 17 11 10
Scotland 28 19 22 18

In paid employment

Spr 
1991

Spr 
1992

Spr 
1993

Spr 
1994

Spr 
1991

Spr 
1992

Spr 
1993

Spr , 
1994

Spr 
1991

Spr 
1992

Spr
1993

Spr 
1994

Spr
1991

Spr
1992

Spr 
1993

Spr 
1994

28 19 19 13 117 86 75 52 107 74 67 47 38 31 26 18
52 44 31 31 122 in 102 77 98 89 72 64 75 65 61 43
16 12 * * 49 46 27 26 59 51 28 29 * * ★ *

Women

Spr 
1991

Spr 
1992

Spr
1993

Spr 
1994

Spr
1991

Spr
1992

Spr 
1993

Spr 
1994

Spr 
1991

Spr 
1992

Spr
1993

Spr
1994

Spr
1991

Spr 
1992

Spr 
1993

Spr 
1994

16-24 25 16 17 11 73 56 44 27 62 50 35 25 36 22 27 13
25-49 61 47 35 33 149 130 107 85 147 116 95 84 63 61 48 34
50+ 12 16 ★ * 67 57 52 43 58 51 40 32 21 22 18 16



Figure 3 Redundancies by industry: Great Britain; spring 1991 to spring 1994

kelihood of becoming redundant

s30

® dundancy rates are therefore calculated 
npnnlp morip

120

80

40

12.0-12.9

OtherServiceOtherService 10.0- 10.9

■I Spring 1991
Source: Labour Force Survey

Source: Labour Force SurveyNote: rates are not available for East Anglia
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2020

15
Source: Labour Force Survey
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16-24 25-29 50+
Source: Labour Force Survey
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11.0-11.9

sdundancy rates in Great Britain 
Information on levels of redundancies 
useful, but does not give an indication 
the likelihood of being made redundant.

Rates per 
1,000 employees

Render
■ In spring 1994, 12.8 per 1,000 male 
Employees were made redundant in 
Contrast with 6.2 per 1,000 female 
employees. Thus, men are twice as likely 
1 women to be made redundant (table 6).

I
Hi

Table 6 Redundancy rates by gender: Great Britain; spring 1989 to spring 
1994 (unadjusted)

■able 7 Redundancy rates by age and gender: Great Britain; spring 1991 to spring 1994 (unadjusted) 
■

Rates per 1,000 employees

Rates per 1,000 employees
30----- ■--------------- ——

Thousands 
200

Rates per 1,000 employees 
30

Rates per 1,000 employees
40-----------------------------—

i terms of the number of people made 
Idundant out of every thousand 
I ployees, thereby taking account of all 
t ; people who could be affected by 

Rdundaricy.
n Great Britain as a whole, 9.7 
ployees out of every 1,000 experienced 
undancy in the three months prior to 
ing 1994 (table 6). This represents a 

| nificant reduction from the position in 
1 dng 1992 (15.1 per 1,000) and spring 

SJ93 (12.4 per 1,000), but is still not back 
| the level of spring 1990 (8.1 per 1,000). 

Nevertheless, the current chance of being 
I ide redundant is half what it was in 
Bring 1991 (17.8 per 1,000).

^46-24
Spring 1991 Spring 1992 Spring 1993 Spring 1994 25-49

lo+

o
Spring 1991 Spring 1992 Spring 1993 Spring 1994

Rge■ Figure 4 demonstrates that the oldest 
■and youngest workers were most affected 
by redundancy and that the differential 

^Between male and female redundancy rates 

maintained for all age groups.
I In spring 1994, male employees over 
be age of 50 were most likely to be made 
lidundant (14.5 per 1,000). This differs 

.from the previous three years when the 
highest rates were for young men aged 16 

*> 24 (table 7).
I Females between the ages of 25 and 49 
had a redundancy rate which was less 

Mean half that of men of the same age (5.3

| As with the industrial breakdowns, the 
■ccupation of people made redundant 
■eflects their occupation at the time of 
Eterview for those in paid employment, 
Ed their last occupation for those not in 

Ipiployment.

0
Manufacturing

0
Manufacturing

8»

160

25

Spring 1993 Spring 1994

Figure 4 Redundancies rates by age and sex: Great Britain; spring 1991 to spring 1994

Figure 5 Redundancy rates by region of residence: Great Britain; 
spring 1993 and spring 1994

Table 5 Redundancies by occupation:8 
1994 (unadjusted)

Great Britain; spring 1991 to spring

Thousands

Spr Spr Spr Spr
1991 1992 1993 1994

Managers & administrators 35 36 26 30
Professional occupations 16 13 13 10
Associate, professional & technical 25 20 17 1'1
Clerical & secretarial 55 53 36 28
Craft & related 93 69 49 41
Personal & protective 21 16 15 13
Sales 30 27 28 19
Plant & machine operatives 71 48 49 34
Other 41 33 28 18
a Standard Occupational Classification (SOC) Source: Labour Force Survey

Rates per 1,000 employees

Spr 
1989

Spr 
1990

Spr 
1991

Spr 
1992

Spr 
1993

Spr 
1994

Men 7.9 9.8 22.9 19.3 15.3 12.8
Women 4.7 6.1 11.8 10.4 9.2 6.2
All 6.4 8.1 17.8 15.1 12.4 9.7

Source: Labour Force Survey

Men Women All

Spr 
1991

Spr 
1992

Spr 
1993

Spr 
1'994

Spr 
1991

Spr 
1'992

Spr 
1993

Spr 
1'994

Spr 
1991

Spr 
1992

Spr 
1993

Spr 
1994

29.0 25.9 18.7 13.9 1'7.5 11.3 14.4 7.7 23.5 18.6 16.6 10.8
20.9 16.8 13.7 12.0 1.0.3 9.8 7.6 5.3 15.9 13.5 10.8 8.8
23.2 21.3 17.5 14.5 10.7 11.2 9.3 7.8 17.6 1'6.7 1'3.7 11.3



Managers & administrators

ManufacturingProfessional

®acr

Clerical & secretarial

Craft & related

Personal & protective

Sales

Source: Labour Force Survey■ess than 10,000 in cell: estimate not shown
Plant & machine operatives 

Other

Rates per 1,000 employees

^Standard Occupational Classification Source: Labour Force Survey

If SO,
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ihnical note

29.2
15.5
37.7

21.1
14.1
36.4

19.5
11.5
21.9

14.7
9.9

22.7

Spr 
1991

1 The LFS Quarterly Bulletin is an Employmeii 
Department publication. Annual subscription 
£20. Tel: Chris Randall on 071 273 6110.

Spr 
1992

Spr 
1993

Spr 
1994

rate of redundancies has decreased by 
around a half since spring 1991 (figure 6).

As in previous years, Professionals were 
least likely to be made redundant (4.5 per 
1,000 employees for spring 1994), closely 
followed by Associate, Professional and 
Technical workers and those employed in 
Personal and Protective Services (both 
with redundancy rates of 5.7 per 1,000 
employees).

Associate, professional
& technical

Redundancy rates by region of residence: Great Britain; spring 1991 
to spring 1994 (unadjusted)

/n that job were you 
working as an employee?
Did you leave that job because 
your employer was closing 
down, cutting back on staff?

per 1,000 compared with 12.0 per 1,000) 
and, overall, were the least likely to be 
made redundant.

Spring 1991

Spring 1992

Spring 1993

Spring 1994

Occupation
Table 10 gives an analysis of 

redundancy rates by occupation over the 
past four years. Workers in manual 
occupational groups (Craft and Related 
jobs, and Plant and Machine Operatives) 
stand out as being consistently the most 
likely to be made redundant. In spring 
1994 the redundancy rate for Craft and 
Related jobs was 18.1 per 1,000, and for 
Plant and Machine Operatives was 16.2

I The Labour Force Survey (LFS) is a 
luarterly sample survey of around 

60,000 households. Between 1984 and 
1991, the survey was carried out 

annually, with results published relating 
) the spring (March to May) quarter, 
frior to this, the survey was conducted 
Very two years. This article presents 
nly the spring survey results,
The questionnaire covers a wide 

ange of demographic and employment- 
slated information Questions about 
conomic activity - paid work, job search 
tc. - are asked of all people aged 16 or 
Ver, and relate to a specified reference 
feriod immediately prior to the interview, 

any household member was unavilable 
pr interview, information for that person 
ould be provided by a related adult 
nember of the same household. The 
aspondents were asked questions 
Igarding redundancy during the three 
lonths prior to the survey reference 
feek, ie. the week preceding their 
fterview. Individuals were also asked 
pout their economic activity during the

Industry
The Construction industry had the 

highest redundancy rate in all quarters. 
Since spring 1991, however, the likelihood 
of being made redundant has 
approximately halved from46.0per 1,000 
to 20.6 per 1,000 (table 9).

Figure 3, as well as showing total 
redundancies by broad industry groups, 
provides a comparison of rates. It 
illustrates that employees in service 
industries were much less likely to be 
made redundant than those elsewhere, 
although they contributed the greatest 
number of redundancies.

Men and women in Manufacturing 
industries are equally likely to be made 
redundant (rates of 14.7 and 14.4 per 1,000 
respectively in spring 1994). In contrast, 
men were twice as likely as women to lose 
their jobs in the Service sector. Similar 
differentials are shown for the previous 
years. For ‘Other industries’, which is 
mainly made up of Construction 
industries, men were four times more 
likely to be made redundant than women 
(taWe 9).

reference week. Redundancies are 
counted in athree-month period 
beginning with the three months prior to 
the first month of the survey and ending in 
the last month of the survey.

The results presented are based on 
self-assessments by the respondents. 
The sample results are then weighted and 
grossed to give a distribution that equates 
to the known population resident in private 
households in Great Britain during that 
period. As with all sample surveys, the 
results are subject to sampling error. The 
relevant parts of the questions used to 
obtain the LFS estimates of the number of 
redundancies presented in this article are 
as follows:

For people in paid employment in the 
reference week:

Have you left any paid job within the 
last three months?
If so,

If so, D/d you take redundancy 
payment, redundancy without 
payment?

For people not in paid employment in the 
reference week (who left their last job 
less than three months ago):

Did you leave your last job because 
your employer was: 
closing down?
Go to (I)
cutting back on staff?
Go to (i)
some other reason?
Go to (ii)

(I) If so,
On leaving that job did you 
take redundancy with 
payment?
None of these?
Go to (ii)

(ii) Ifso,
Could you tell me why you 
left that job?
you were made redundant?

Table 10 Redundancy rates by occupation:3 Great Britain; spring 1991 to 
spring 1994 (unadjusted)

Rates per 1,000 employees 
Source: Labour Force Survey I

Region
Redundancy rates decreased across all 

regions between spring 1993 and spring 
1994, but the Northern region remained 
the area where people were most likely to 
lose their job. In spring 1994 13.0 per 
1,000 employees were made redundant 
here, although this was down 
approximately one-fifth compared with 
the previous year (16.5 per 1,000 
employees). (See figure 5 and table 8).

Although the South East has 
experienced the highest numbers of 
redundancies in every quarter since 1989 
(when information first became available), 
the likelihood of employees in this region 
losing their jobs remains one of the lowest 
(9.3 per 1,000 employees). Also, in line 
with other regions, the redundancy rate 
has fallen significantly (18 per cent) over 
the past year. The redundancy rate for 
Greater London, in particular, was down 
nearly one-fifth from 11.4 per 1,000 
employees in spring 1993 to 9.3 per 1,000 
in spring 1994.

Figure 6 Redundancy rates by occupation: Great Britain; spring 1991 
to spring 1994

■bie 9 Redundancy rates by industry and gender: Great Britain: spring 1991 to spring 1994 (unadjusted)
load industry groupings Rates per 1,000 employees

All

■? 92

B
riculture & Fishing (A,B)
ergy & Water (C, E)

Manufacturing (D)
construction (F)
Distribution, Hotels, Restaurants (G,H)
Bansport (I)

^Bolting, Finance, Insurance (J,K) 
Bblic Admin, Education, Health (L,M,N)
■ her Services (O,P,Q)

Men Women

Spr 
1991

SpY 
1992

Spr 
1993

Spr 
1994

Spr 
1991

Spr 
1992

Spr 
1993

Spr 
1994

25.6 22.2 19.2 14.4 28.1 21.4 19.7 14.6
9.0 7.8 7.2 5.0 11.8 10.5 9.1 7.1

19.4 22.0 13.2 5.4 34.4 33.9 20.3 19.7

All

Spr Spr Spr Spr
1991 1992 1993 1994

* ★ * ★
* 32.8 it ★

28.1 21.4 19.7 14.6
46.0 39.5 25.3 20.6
16.4 17.4 15.1 9.5
14.8 15.5 16.2 12.6
17.7 14.5 8.1 10.2
4.0 1.8 2.9 2.7

12.9 11.0 12.0 it

Rates per 1,000 employees

Spr Spr Spr Spr
1991 1992 1993 1994

Managers & administrators 12.8 12.4 8.6 9.9
Sbfessional occupations 7.6 6.2 6.1 4:5
associate, professional & technical 13.1 10.9 9.0 5.7
Cferical & secretarial , 14.2 14.5 10.1 7.7
Haft & related 33.1 27.7 20.7 18.1
Personal & protective 9.8 6.9 6.6 5.7
Sles 16.6 14.9 15.3 10.2
Plant & machine operatives 30.1 22.6 23.2 16.2
■her 19.8 16.8 14.8 9.2

Table 8

Spring 
1991

Spring 
1992

Spring 
1993

Spring 
1994

Great Britain 17.8 15.1 12.4 9.7
Northern 18.4 16.6 16.5 13.0
Yorkshire & Humberside 15.5 16.2 13.0 1058
East Midlands 19.4 19.9 13.9 1010
East Anglia 14.1 17.8 ★ *

South East 17.8 14.8 11.3 9.3
South East excluding Greater London . 16.5 14.8 11.2 913
Greater London 20.0 14.7 11.4 9.3

South West 14.7 14.3 12.5 8.7
West Midlands 21.2 16.1 13.9 10.5
North West 17.7 13.6 12.3 8.7
Wales 26.3 16.6 11.4 10.6
Scotland 14.4 9.7 11.5 9,4

* Less than 10,000 in cell: estimate

per 1,000. In both instances, however, the Footnotes

Source: Labour Force Survey



The Employment Department has published 
two booklets containing the 1991 Census 

of Employment results, entitled 
(1) Local Areas in Great Britain and 

(2) G.B. and Regions.

1. Local Areas in Great Britain:
This booklet contains employment statistics for Counties, Local 
Authority Districts and Travel to Work Areas by the Standard 
Industrial Classification 1980 at the broad industry group level. 
It also includes Parliamentary Constituencies with figures for the 
manufacturing and service sectors, and all industries and 
services combined.

2> GiB> and Regions! This booklet contains 
employment statistics for Great Britain and the Standard 
Economic Regions by the Standard Industrial Classification | 
(SIC) 1980 at the most detailed Activity Heading level. It also 
includes size analysis of local (data) units by SIC industry 
division for Great Britain and Regions.

The booklets will prove useful to anyone wanting ready access 
to a wide range of non-confidential Census data, such as private 
consultancies, commercial companies, local government, 
students and academics and central government departments

The booklets are available, priced at £30 each, from:

Employment Department, SSD D4 
Census Information Services 
Room 249, East Lane House 
PO Box 12, East Lane 
Runcorn WA7 2DN 
tel 0928792690

1993 Census of Employment: 
progress report

E

orms.

This article provides an overview of 
the operation of the Employment 

Department’s 1993 Census of 
ployment and summarises progress 

to date. 
Peter Thomas, Statistical Services 
Division, Employment Department.

iy early June 1994, just over one in ten 
I pi all employers had contacted the 
I pensus freephone Helpline - a total of 
I 25,000 calls.

J From 1995 it is planned to change from 
I biennial Censuses of Employment to 
I ftnniiol n_______  /Ar-n\

I Although some employers experienced 
I difficulty in getting through, the 
I Helpline was a success in enabling 
| Employers to seek advice prior to their 
I completing the form.

■ Annual Employment Surveys (AES). 
I rhe AES will be about half the size of 
I earlier sample census.

• le 1993 Census results are due to be 
Kjblished in September 1995.

• / the end of September 1994 the 
Response rate to the 1993 Census was 
K. per cent. The final response rate is 
■< ected to rise to about 95 per cent.

• B. itial processing of all returned forms 
■i now complete. Identifying missing 
■> inconsistent information wlfflnow 
Rake priority.

«Just over 2,000 callers made 
■complaints about the Census 
■operation. This amounts to less than 2 
I per cent of those who contacted the 
I Helpline and less than 0.2 per cent of 
I all employers who were sent survey

Introduction
I THE 1993 Census of Employment is the 

I____I first full census of all employers in
Great Britain conducted by the Employment 
Department (ED) since 1981. Well over one 
million businesses were contacted for their 
employment details, making this the second 
largest survey carried out by the Government. 
Sample censuses, about a quarter of the size 
of this full Census, were conducted in 1984, 
1987,1989 and 1991.

Results from the 1991 Census were 
published in the April 1993 Employment 
Gazette, together with a description of the 
sample census process. The 1993 Census 
results are scheduled to be published in a 
press notice in September 1995, followed by 
more detailed results in the October 1995 
Employment Gazette. From 1995, annual 
surveys will replace sample censuses, 
providing equivalent detail and accuracy but 
with the results published within nine months 
of the survey date.

This article describes the 1993 Census 
operation and summarises progress to date. It 
includes answers to questions raised by 
employers about the Census either when they 
contacted a freephone Helpline or in written 
correspondence.

Purpose of the Census
The Census of Employment provides a 

detailed picture of the number of employee 
jobs according to the industrial activity and 
location of individual workplaces. It is the 
only regularly available source of 
employment estimates for such categories. 
The Census results are used at a national and 
regional level to benchmark the employment 
estimates obtained from the ED’s much 
smaller monthly and quarterly surveys.

The decision to conduct a full census in 
1993 was part of a wider initiative taken by 
the Chancellor of the Exchequer in 1990 to 
improve the quality of economic statistics. 
Part of this initiative was the joint 
development by the ED and the Central 
Statistical Office, of a single register of 
businesses (the Interdepartmental Business 
Register (IDBR) to be used for the main 
economic surveys. The register uses both 
PAYE and VAT records to identify new 
businesses. These sources, however, provide 
only limited information on the different 
workplaces and type of industry for any 
business. By seeking information for each 
workplace, the Census provides the local 
structure of businesses to the IDBR.
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20, although contractual 
suppliers delayed this

re

was 
lead 
until

L1 
894,010 79%

L6
149,281 13%

census is conducted in Northern Ireland, and 
these results are merged with those for Great 
Britain to produce the United Kingdom 
results.

For businesses contacted in previous 
censuses, information provided previously 
(such as their business description) is pre­
printed on the form. For multi-site businesses 
a separate sheet is provided for each 
workplace. All businesses are sent additional 
sheets on which they can identify new 
workplaces.

In a full census the vast majority of 
businesses contacted - almost 80 per cent - 
are those for which there is no previous 
information (figure 1).

With over one million forms to be printed 
before the 1993 Census date of 10 September 
1993, names and addresses were taken from 
March 1993 IR records. Printing of the

Despatch of 1993 Census forms
The names and addresses of the businesses 

contacted in the Census are taken from Inland 
Revenue (IR) PAYE records. The ED is 
empowered to receive this information from 
IR under the Finance Act 1969.

Businesses are classified into three groups, 
with each group receiving a different type of 
Census form. The groups are:

Census forms took longer than planned, but 
85 per cent of the forms were despatched 
before the Census date.

Exammation of IR records in September 
and December 1993 identified businesses 
which began operating between March and 
September 1993. This ensured full coverage 
of businesses in operation on Census date. 
These newly-opened businesses were sent 
Census forms in January and February 1994.

Overview of data collection
The Census is a statutory survey 

administered under the Statistics of Trade Act 
1947 and is conducted as a postal survey.

• businesses identified from previous 
censuses as operating on a number of sites 
(L8 form);

• businesses identified from previous 
censuses as operating on a single site (L6 
form);

• businesses that have not been contacted in 
recent censuses (LI form).

Response rate
Figure 2 shows the volume of returns 

month-by-month in the year following initial! 
despatch. As well as completed Census: 
forms, these returns also include other forms 
(such as those returned by the Post Office asj 
undeliverable) and correspondence. Priority 
was given to logging all returned forms 
before any reminder action was undertaken.

By the end of September 1994 the; 
response rate had reached 90 per cent. The 
response rate is expected to reach about 95

Reminder action
To ensure a full response to the Census 

businesses which had not returned completed 
Census forms by the relevant date were sent 
reminders. First-reminder action began sis 
weeks after the Census date. This consisted of 
a letter to the newly-identified single-site 
businesses, reminding them of the need to 
return the Census form. In late November 
1993 this was followed up with a reminder 
form to all businesses which had not yet 
responded. Final written reminder action (by 
recorded delivery) began in mid-March 1994, 
and was completed in early May 1994. 
Businesses which have still to respond are 
now being followed up by telephone. ¥

Correspondence
The covering letter sent out with the 

Census form was signed by Peter Stibbard, 
Director of Statistics at the ED. In total he 
received 400 items of correspondence about 
the Census. Just under 70 per cent of these 
were employers who were returning the form, 
providing information about the company, dr 
seeking information about the Census. A 
number of these letters, inducting some from 
abroad, showed that some employers had 
gone to considerable lengths tb explain the 
current employment position of their 
businesses.

A total of 199 letters of complaint, 
inducting some sent directly to the Census 
office, were received - fewer than one in 
5,000 of all employers who were sent Census 
forms. Except where a reply was impossible, 
a response was made to all letters of 
complaint within 10 days. All replies to 
significant letters of complaint were dealt 
With by the Director. The Secretary of State

H L1 - No previous contact.

H L6 - Single-site business previously contacted.

O L8 - Multi-site business previously contacted.

L8
90,722 8%

errors or omissions, leading to more 
corrections by Census staff and more calls to 
employers to resolve issues.

Just over 2,000 callers made complaints 
about the Census operation — less than 2 per 
cent of those who contacted the Helpline arid 
less than 0.2 per cent of all employers who 
were sent survey forms. Their complaints 
were similar to those raised in written 
correspondence, some of which came from 
employers who were unable to get through to 
the Helpline.

th 
bt

April May June July Aug
94

Month/Year
a Includes undeliverable forms and correspondence

the average cost per call was £1.25.
The average duration of a call to 

Helpline was one and three-quarter minutes. 
Allowing some time to carry out 
administrative actions following each call, 
the daily capacity of the ten operators on the 
Helpline was about 2,000 calls. Figure 3 
shows the number of calls answered between 
September and November, when the Helpline 
was at its most active.

Immediately after the initial mailing and 
the first reminder action, the volume of calls 
coming into the Helpline far exceeded the 
daily capacity. Over a four-day period 
following the first reminder letters, there 
were 10 unsuccessful calls for every 
successful one. There is no doubt that many 
of these were repeat calls from employers 
wishing to clarify aspects of the survey.

Steps were taken to increase the capacity 
of the Helpline: Cover was arranged for staff 
breaks and the daily hours of operation were 
extended by one hour, giving an 8:30am- 
5:30pm day. The number of lines 
increased to 
times with 
November.

The vast 
contacted the Helpline were asking whether 
their business Was within the scope of the 
Census or were seeking help on completing 
the form. Although some employers 
experienced difficulty in getting through, the 
Helpline was a success in enabling employers 
to seek advice prior to completing the form. 
Without it, employers would have made more 

Only a limited amount of information, as 
at 10 September in the 1993 Census, is 
collected: employment by gender and by 
full/part-time status; a description of the 
business activity; and the address of each 
workplace. The requirement to produce local 
area statistics means that multi-site 
businesses have to complete Census returns 
for each of their workplaces, rather than one 
aggregate return. The Census excludes 
members of the Armed Forces, manual 
homeworkers, domestic staff in private 
households, and trainees on government 
schemes who do not have a contract of 
employment.

Each Census return is coded to the current 
Standard Industrial Classification (SIC 1992 
for the 1993 Census). The returns are 
allocated to electoral wards through the 
postcode of the workplace, and results, 
subject to confidentiality restrictions, are 
produced for any aggregations of these 
wards.

Special teams deal with returns from local 
authorities and from large multi-site 
businesses which have arranged to provide 
their data by other means, usually through a 
computer printout.

Details for the agricultural sector are 
obtained from the Census of Agriculture 
which is conducted by the relevant 
government departments; this avoids sending 
unnecessary forms to farmers. A separate 
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lure 3 Calls answered by Helpline: September to November 1993
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I
glpline
A Freephone Helpline Was provided to 

fewer employers’ questions. In the previous 
tuple censuses, the first point of contact 
as the regional Employment Intelligence 

writs. With the volume of calls expected in a 
f® • census, a central service — with the added 

: benefit of greater consistency of advice to 
I w'ployers - was thought more appropriate.

consistency of advice Was ensured 
tough a Question and Answer Guide issued 

all Helpline operators, which was regularly 
dated as new questions arose.

The Helpline Was effectively closed down 
.early June 1994 following completion of 
al reminder action. By that date, just over 
“ in ten of all employers had contacted the 

®lpline - a total of 125,000 calls. Taking 
|Scount of the equipment, call arid staff costs,

■I

Figure 2 Census returns3 by month

Figure 1 Types of business surveyed



or a Minister of State replied to a further 20 
letters referred to them by Members of 
Parliament.

Responses to employers’ complaints 
to Helpline or in correspondence

The complaints made by the employers, 
either over the telephone or in written 
correspondence, generally centred on a 
limited set of issues. Replies to the major 
issues raised by employers are summarised 
below.

What use are the Census results?
The Census is the main source of 

information about the numbers employed in 
local areas, by detailed industrial categories, 
throughout Great Britain. It provides the 
benchmark for up-to-date monthly and 
quarterly employment statistics.

The results from the Census are used to 
compile labour market statistics, local 
unemployment rates, National Accounts and 
local infrastructure plans, as well as 
providing a rich source of research data.

The publication of Census data reduces the 
need for other users of such data to bother 
businesses with additional surveys.

The Census results are made available on 
the National Online Manpower Information 
System (NOMIS). In the 1993/94 financial 
year public and private sector users of this 
database accessed Census information for 
over 660,000 geographical areas.

Census is an undue burden on business
A review of the burden on employers is 

carried out annually. The results of the latest 
review were published in the July 1994 
Employment Gazette.

Every five years, a full scrutiny is 
conducted of each of the Government 
Statistical Service’s largest regular surveys. 
The Census of Employment falls into this 
category and its continuance is subject to 
ministerial comment and approval.

The information sought in the Census is 
kept to a minimum. It only asks for the 
essential details to determine employment 
which, in the main, employers are able to 
provide quickly and easily.

Other sources of data could be used
Every effort is made to use existing 

sources of information where the required 
statistics can be reliably and efficiently 
extracted. Reviews of other potential data 
sources have shown that the need for 
employment data classified by local area, 
detailed industry, and male/female and 
full/part-time status can only be met through 
a specific survey such as the Census of 
Employment. For instance, PAYE records 
only provide a partial picture: they exclude 
employees who are below the tax threshold, 
provide no information on the split between 
full and part-time employment, and do not 
provide information on local units for multi­
site employers.

Companies House records cover only 
limited companies. There is no guarantee that 
these companies will have provided 
employment information as part of their 
accounts in such a way that employment 
analysed by gender and by full/part-time 
status can be identified.

Why can Inland Revenue data for names 
and addresses be used?

The Finance Act of 1969 allows the 
transfer of names and addresses of PAYE- 
registered employers for use by the ED in 
statistical surveys.

What assurances can be given about 
confidentiality?

All information collected in the Census is 
treated as confidential. The Census is 
registered under the Data Protection Act. 
Registration covers the holding and use of 
data collected under the Census for research 
and statistical analysis.

Confidentiality is also maintained as 
required by the Statistics of Trade Act 1947. 
This Act imposes restrictions on the 
disclosure and publication of the data 
collected. Any Census information published 
is done so in such a way that it is impossible 
to deduce information about individual 
businesses.

The ED follows the Government 
Statistical Service’s code of practice on 
handling data obtained in any statistical 
enquiries.

/ have received a reminder when I have 
already returned the form.

There are two main reasons why this 
happens. First, reminder action cannot be 
delayed until no further returns are being 
received from employers. Some reminders 
and returned Census forms will thus cross in 
the post.

Second, the September and December IR 
tapes are used to identify new businesses. 
Existing businesses which have made an 
administrative change to their PAYE 
arrangements will be identified as new 
businesses. Even though they have returned 
their first form, they will receive a second 
one

Unfortunately, with an operation of this 
size a small number of employers have 
simply received a reminder in error.

The employer feels threatened by the 
covering letter.

The Census is a statutory return, 
administered under the Statistics of Trade Act 
1947. The ED is therefore required by law to 
include reference to this Act in all 
correspondence, and to bring to employers’ 
attention the risk of a fine if they fail to 
complete the Census form.

Can I be paid for completing the form?
Since the Census is a statutory return, 

requests to be reimbursed for the time spent 
in completing the form cannot be approved.
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Your direct route to LFS data

Footnotes

NOMIS now offers you
• LFS data for TECs/LECs
• LFS data for counties and local authority districts
• Efficient computer mapping
• User support services

For more Information & free brochure contact 
NOMIS 091 374 2468/2490

The joint development of the Interdepartmental 
Business Register is described in Econon»c| 
Trends No 462, April 1992, HMSO, tel: 071 873 
8499/9090. Price £13.25 per issue-

You can access the LFS data whenever you 
need It!
Quantime now offers you
• Bureau services
• LFS data to use on your PC
’ Fulltraining & technical support

Direct dial-up facilities
• Export data in a range of formats (SPSS, SIR)
■ LFS data for TECs/LECs and counties/LADs
For more Information & free information pack, 
Contact QUA/VT/ME on 071 625 7111

Future plans
Business descriptions in the 1993 Census 

are coded to the newly- introduced Standard 
Industrial Classification (SIC) 1992. The 
1991 Census, initially coded to the 1980 SIC, 
is being recoded to the 1992 SIC and results] 
will be republished on this basis in June 1995.

A Precision Data computer package js 
assisting in the coding of the business 
descriptions. This package takes the textual 
description of the business and attempts, 
through the use of indexes, to allocate the 
correct SIC code automatically. Typically; 
between 65 and 70 per cent of descriptions 
are automatically coded. The remainder are 
coded interactively, with help from the. 
package which lists the most likely 
alternatives.

From 1995 it is planned to move from 
biennial Censuses of Employment to Annual 
Employment Surveys (AES). The AES will: 
be about half the size of the earlier sample 
censuses, meaning that the overall burden on 
businesses will not change. Results'Will be, 
available from the AES within nine months oil 
the survey date, which will again; be id 
September. The AES will draw its sample of. 
businesses from the Interdepartmental 
Business Register, and the returns will update 
the structure of the register.

The quality target for the AES is that] 
national estimates of employees in 
employment should be accurate to +/- 0.251 
per cent. To achieve this level of accuracy, 
large multi-site businesses will be sampled 
each year. Other multi-site businesses will be 
surveyed over a four-year period to comply 
with European legislation. The sampling] 
fraction for single-site businesses has yet to 
be determined, but is expected to be 
considerably less than one in four. To ease the 
burden on large multi-site businesses, the ED 
is encouraging the use of Electronic Data 
Interchange.

Further information
Further information about the Census bi 

Employment, is available from: Census] 
Information Section, Room 249, East Lane] 
House, Runcorn, Cheshire WA7 2DN, tel 
0928 792690 or 0928 792730.

For details about NOMIS, see the 
advertisement on p S75

FS QUARTERLY BULLETIN

£>lus - new topics included

• Occupations
• Industry sectors
• Job related training
• Redundancies

Seasonally adjusted average and 
total hours of work
Temporary employees
Average gross weekly and hourly 
earnings by occupation, industry 
and region

Hours of work
Ethnic minority groups 
Discouraged workers 
Regional economic 
activity

e full colour, 40 page LFS Quarterly Bulletin
3 QB), presents full results of each quarter’s LFS 
■g easy to follow text, charts and tables.

mployment & self employment 
ull-time & part-time employment 
Second jobs
Itemative measures of unemployment 
.0 unemployment rates by age & sex 
conomic activity rates by age & sex

he annual subscription to the
FSQB is £20

LES RAPID RELEASE
The new LFS Rapid Release (LFSRR) has been 
introduced to provide early access to key results 
from each quarter’s survey. Just 1% months after 
each,survey period, it presents the following series.

I • Employment & self employment
I • Full-time/part-time & second jobs
I • Alternative measures of unemployment
I • Employment & ILO unemployment rates 

by age & sex
I • Economic activity rates by age & sex
I • Occupations and Industry sectors
H • Regional economic activity

The annual subscription to the 
LFSRR is £30

I ^INTRODUCTORY OFFER***

Subscribe to the LFSRR now and you 
will be sent the next four copies of 

the LFSQB at no extra charge

The best way to keep up-to-date with trends in the labour market

LFS QUARTERLY BULLETIN
AND

LFS RAPID RELEASE

TO SUBSCRIBE TO THE LFSQB OR LFSRR 
TELEPHONE CHRIS RANDALL 071 273 6110/6109

LFS DATA via 
NOMIS
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advertisement in the Official Journal of the 
European Community, a contract for delivery 
of the system was awarded to Andersen 
Consulting as prime contractor. Figure I 
(over page) shows a schematic representation 
of the system.

The following two sections provide an 
overview of the operation of OCR and DIP, 
followed by a brief summary of the 
implementation.

Optical Character Recognition
In broad terms, the OCR system involves 

the scanning of specially-designed forms in 
order to both take their images and capture 
the data from pre-specified areas. 
Recognition is achieved on a character-by­
character basis. For handprint, recognition
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Hie new OCP/DIP system:

virtually eliminates paper handling;

This article describes the Optical Character Recognition and Document Image 
Processing system adopted by the Employment Department to process the 1993 

Census of Employment returns.
By Peter Thomas (Statistical Services Division), and Karl Wissgott (Information 

Systems Branch), Employment Department.

New technology for census analysis 
the OCR/DIP system

provides quick and easy retrieval of 
I any census return, including any 
I associated correspondence;

c enables all queries on a form to be 
I dealt with in a single pass and avoids 
I repeat calls to employers;

* is user-friendly with minimal training 
I overhead;

* has reduced census processing staff 
I levels by a third;

* has augmented the ED’s data capture 
I facilities;

|* has also been used to process the 
I 1994 New Earnings Survey.

Introduction
— The United Kingdom’s first large scale 

fully-integrated Optical Character 
Recognition (OCR) and Document Image 
Processing (DIP) system has been installed at 
the Employment Department’s (ED’s) 
Runcorn office. This system is the ED’s 
solution to the data capture and processing 
challenges associated with returns from over 
one million employers in the 1993 Census of 
Employment - the first full census since 
1981.

The procurement and implementation of 
the OCR/DIP system, including the 
development of the application to process the 
1993 census forms, was managed by the ED’s 
Information Systems Branch. Following an 
open competition, initiated by an 

Any business can benefit from training. And if you employ less than 50 people you couid benefit from a Small Firms Training Loan. It’ll help 

businesses pay for training. You can borrow from £500 to £125,000 from Barclays, Co-operative and Clydesdale Banks. Loan repayments 

are deferred and interest free for up to 13 months. Your training is made-to-measure, so you won’t run up unnecessary expense. /

For more information send this coupon to Small Firms Training 

Loans, Freepost, Newcastle upon Tyne X, NE85 2BR or phone 

the number opposite during office hours Mon - Fri.

TITLE: INITIALS:

SURNAME:

POSITION:

BUSINESS ADDRESS:

POSTCODE:

SMALL FIRMS TRAINING LOANS
0800132 660

iRi
MAKE IT YOUR BUSINESS

TOTALSTAFF:

BUSINESS TYPE:

WORK TEL. NO:

□ Please tick to be included in our mailing list

p I
ISM

Prepared by 
the Government 
Statistical Servicestatistical FEATURE
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DIP
Link

Video Error Correction 
Terminals

eventually generated.
The average number of queries per form 

from single-site businesses is, at just under 
two, as anticipated by the business case. 
Returns from multi-site businesses run from 
two to several hundred pages, and the level of 
queries on these forms varies considerably.

The 70 per cent of forms with at least one 
query are referred, by automated workflow 
procedures, to DIP operators working in a 
Windows environment on PC workstations. 
The reference numbers of these forms are 
presented as a prioritised list from which the 

'’operator selects individual forms. Once 
selected, a list of the queries for that form is 
displayed. The operator can call up a number 
of windows of information to assist in 
clearing the queries. These include the 
images of the form, the record of data 
extracted from the form, and any associated 
correspondence. The use of 21-inch monitors 
enables the operator to view a number of 
windows simultaneously.

The operator works through the queries in 
turn until all have been cleared. Queries are 
ordered in such a way that clearance of one 
query can often clear subsequent queries 
without any need for further action. For well 
over two-thirds of the forms all the queries 
can be dealt with without the need to contact 
the employer.

This once-only pass through the queries on 
a form is a very important feature of DIP. 
Previously, different types of queries were 
dealt with separately which meant an 
employer whose form had several different 
queries could receive a number of calls.

The planning assumption for DIP 
operators was that they would achieve a 
throughput equivalent to 120 forms per day. 
When working on the simpler returns for 
single-site businesses (over 90 per cent of the 
forms) their throughput can reach 160 per 
day. This greater rate of throughput has 
compensated for the higher-than-expected 
number of forms with queries. Throughput is 
obviously slower when working on the larger 
and more complex multi-site returns.

Associated with the DIP system are four 
other applications:

• a word processing package (Wordperfect) 
for tailoring standard letters and general 
use;

• access to the mainframe ESS database;
• a postcoding package (GB postcode) to 

assign missing postcodes;
• a coding package (Precision Data) to 

convert the business descriptions into 
numeric codes (Standard Industrial 
Classification 1992).

The latter package also works in batch 
mode, automatically coding between 65 and 
70 per cent of all business descriptions. The 
remainder are referred as queries via the DIP 
system for interactive coding.

The DIP system also provides:

• extensive management information;

• an audit trail of all changes made; '
• automatic referral of a variable percentage 

of returns to the supervisor for checking.

Implementation
Prior to any work being undertaken on 

procurement, considerable effort was devoted 
to ensuring that OCR/DIP was the right 
solution. ED staff consulted with experts in 
this area of work, and commissioned trials in 
the United States and Italy. In these trials, 
3,000 census-type forms were scanned to 
confirm the suitability of such a system for 
large-scale statistical applications.

ED staff worked closely with Andersen 
Consulting and Scan-Optics throughout the 
development and implementation period. 
This was a major factor in the overall success 
of the project.

Initial training was provided by Andersen 
Consulting. The bulk of this was operational 
training for the DIP operators and included 
two separate modules. The first one-and-a- 
half day session covered the basic processes 
for dealing with the simple single-site returns. 
A further one-day session covered both the 
additional processes for dealing with multi­
site returns, and any revision training 
identified from an evaluation of the first 
session.

Acceptance of the system followed a series 
of User Acceptance Tests - to confirm that all 
the system processes were present and 
working correctly — and a Workload Trial to 
confirm system performance. These enabled 
processing staff to become comfortable With 
the system prior to it running with live data. 
The user-friendliness of the system is evident 
from the processing speed staff have achieved 
on the system; the small amount of training 
needed to use it; and the way in which clerical 
staff quickly accepted the system into their 
daily routine.

The future
The OCR/DIP technology has been well 

accepted within. the ED. Following its 
implementation for the Census of 
Employment, a system embracing OCR/DIP 
technology has been developed and 
implemented in-house for the 1994 New 
Earnings Survey. Further surveys, including 
the Annual Employment Survey (which will 
replace the Census of Employment), will also 
utilise this technology.

Further information
Further information about the OCR/DIP 

system may be obtained from: Peter Thomas, 
Statistical Services Division, Room 249, East 
Lane House; Runcorn, Cheshire WA7 2DN, 
tel: 0928 792600; or Karl Wissgott, 
Information Systems Branch, Room 119, East 
Lane House, Runcorn, Cheshire WA7 2DN, 
tel: 0928.792217:
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document Image Processing

BI
 Data and images captured by the OCR 

item are passed to the DIP file server, on 
ich a number of validation tests are run 
ainst the data. These include; for example, 
,ecks of totals, comparisons with previous 

census data, and consistency checks between 
Blds. The planning assumption was that 40 

r Per ccnt of forms would be query-free. Tn 
^fcctice, about 30 per cent of forms are 

’■cry-free. These are passed directly on to 
Employment Statistics System (ESS) 

database from which the results will be

Pei

dii

ice the forms or correspondence have 
scanned, there is no further need for 

r handling since the images are available

sea
jnn

are
Pe' 
Of 
on

on 
the

. 9000 high speed scanner. Target 
;>hput rates for the scanner of 6,000 A4 
,s per hour (equivalent to 1,500 forms) 
been met and at times exceeded.
stall recognition rates of 87 per cent, as 
si the business case assumption of 85 
■ent, have been achieved. In practice, 
nition rates average 80 per cent. This is 
se it was found to be more efficient to 
and correct whole fields once a certain 
,r of characters cannot be recognised.

•u pairs of cameras are incorporated 
.1 the scanner. The first pair attempts to 
nise characters as the form passes 
nh. At this point, recognition rates of 
50 per cent are achieved. The second 

ikes images of the forms, including a 
■d on serial number to enable location 

physical document, should this be 
sary. Unrecognised characters pass 
h a neural network which increases the

i ition rates by a further 30 per cent 
ny characters are still unrecognised, or 
fields fail simple validation tests (for

pie through the use of check digits or 
ones of valid codes), they are passed to 

> .ip of error-correction operators. They 
the characters in context and enter the 

ct values.
the returned census forms, 96 per cent 
ocessed in this way. This includes the 1 

■ nt of forms that are so badly completed 
□aged that the data has to be transcribed 
:-prints of the forms. For the remaining 
'ent, the data is clear but not completed 

c form in line with the guidelines. For 
the scanner only takes an image of the

, from Which all the data is keyed 
tally (key from image).
t relevant correspondence is also 
.ed, and indexed with the form reference 
’er. This automatically links the 
spondence with the form on the DIP

|l
to tile DIP operators. In practice, the 1993 
reti ns for large multi-site employers have 
feen retained on site. The other returns have 
gen placed in off-site Storage and proposals 
hiv. been put forward for their future 
■struction.

im 
ha' 
|<

Res depend on fields being completed using 
Constrained character set (see Annex j).

6 The system is based on a Scan-Optics 

sir
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OCR System DIP System

Figure 1 A schematic representation of the OCR/DIP System
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EMPLOYMENT
DEPARTMENT

1993 Census of Employment

Please complete and return this form within 10 days.

1. Who can we contact if we have any questions about the information you supply?

Telephone number:

The business has closed down

Other reasons

   imiiiiiiin
L6(page1)

If you are nevertheless able to answer 
questions 3 - 6 please do so. If not please 
go straight to question 7.

If the name, address or postcode above is 
incomplete or incorrect, please amend it 
dearly.,

An enquiry by the Government 
Statistical Service

Notice under Section 1 of the Statistics Of Trade Act 1947: The Secretary of State serves notice under Section 1 of the 
Statistics of Trade Act 1947that you are required by law to furnish replies to the questions  on this form within the time indicated. This Information 
is required for monitoring employment trends, and for the discharge by government departments of their functions.

Pay records are not held because: 
(put an 'X' in the box that applies)

2. Dp you hold current pay records 
for the business shown at the 
above address? (put an 'X' in the 
box that applies)

Thank you for your co-operation. Please 
return this form using the prepaid envelope 
enclosed.

[ Please complete questions 3-6 overleaf [ 

Please give details below |

The business had no employees oh
10 September 1993

FREEPHONE 0800 241800 
quoting reference: |

IMPORTANT • It is essential that you read the enclosed GUIDANCE NOTES before completing this form.
* It is essential that this form is completed in BLOCK CAPITALS using BLACK ink.

Employment Department,
Statistical Services Division D4, 
East Lane House,
Runcorn,
Cheshire,
WA7 2DN_____________________________
If you have any queries, please contact us oh

iv)

v)

subscription?

Vi)

Delivery name and address (please print)

postcode
Guidance for completing the boxes

My name and address (if different from above)

postcode'

ACCESS/VISA CARD NO

Expiry date Signature

EMPLOYMENT GAZETTE

The four-digit code in the top middle 
of the page identifies both the form 
type and the page within the form. 
The form and page number are 
repeated to ensure 100 per cent 
accuracy in the recognition of this

the 
be 

the 
the

design features which apply to the three 
forms; these are outlined below with 
reference to the front page of the four- 
page form which is sent to exsisting 
single site businesses.

Form design and guidance notes
Three types of form are used in the 

Census of Employment, depending on 
whether the business operates at a 
number of separate sites Or at a single 
site. There are a number of common

The size of the boxes, and the greater 
spacing between fields, means that the 
previous two-page form sent to small 
businesses has now spread to three 
pages. However, the amount of paper 
received by these businesses has 
remained the same as they were always 
sent a continuation sheet to identify any 
new units. This continuation sheet is 
now incorporated as the fourth page.

Individual sheets cannot be stapled of 
paper-clipped together because of the 
damage this may cause to the form H 
example to the reference number or the 
T-shape used to align the form) or to the 
scanner. This does mean that care has 
to be taken when handling the forms 
between receipt to scanning.

field. This combination tells the 
scanner where the rest of the data is 
on that page.

The reference number positioned 
towards the top right of each page is 
the unique reference number for the 
form. The last character is a check 
digit to ensure the 100 per cent 
accuracy of this code. The reference 
number is used to link the data with 
the image Of the form, and any 
correspondence or other paperwork] 
associated with that return. If J 

second return with that reference is 
received it is automatically identified 
as a duplicate.

I enclose a postal order/cheque (made payable to 
Employment Gazette) for.......................................

I would like to start my subscription with issue (month 
at a rate of £52.50 for 12 issues (£58 overseas)

The T-shape in the top right-hand 
corner of each page is used as a 
reference point by the scanning 
equipment against which the 
position of all other information on 
the page is fixed.

positioned at the 
the page provides, 
use of warding

The red background colour is. what is 
known as a drop-out colour and is I 

invisible to the scanner.

■ The tops of fours are kept open ( L|. not 4)
• Ones are straight lines ( | not 1)

• No extra loops (2 riot )
• All individual character lines shoufd meet 

(5 not 5 )

• No continental sevens (7 not JT )

The barcode 
bottom left of 
through the 
equipment, an alternative meats to] 
the scanner for logging that a 
particular form has been returned.

page and 
all other 
in the red

As explained in the covering letter, the Census of Employment has adopted the latest scanning and imaging technology 
to reduce the cost to the taxpayer. To gain maximum benefit from this new technology we would ask you to complete 
the boxes neatly according to the example shown below so that:

• Each character should be within a box
• Each character should fill at least two-thirds of a box
• There should be no overlapping or touching characters
• Do not strike out unused boxes
• Complete each of the boxes from the left (except boxes 

which hold employee figures)
• Justify each line of employee figures to the right

Please follow closely the examples below when completing the Census forms:

Apart from the form 
reference number, 
information is recorded 
boxes which are vertically aligned.! 
The boxes constrain where individual 
characters can be written,, and 
ensure the necessary gap between 
the characters. To maximise 
number of characters that wit 
automatically recognised by 
scanner, the guidance notes tc 
census include a grid of examples to] 
show how each character should be 
completed.

vii) The four boxes labelled GA, CORR, 
ANNOT and RU are used by 
postroom staff to identify .forms 
returned as undeliverable, those with 
correspondence or annotations and 
those with address changes 
respectively.
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market, why not take out a
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Job related training List of articles
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JI persons

13 to 14.9%

15% & over

Becoming an Investor in People will help

INVESTORS IN PEOPLE

Women

led government-backed standard. Advice and

To make it your business, return the

coupon, or call us on 0345 66 55 88 to find
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Self employment

Figure 1

171 273 5585

WHAT YOU'RE 
AIMING TO DO

All people’ 
(thousands)

Prepared by 

the Government 

Statistical Service

IF YOUR PEOPLE 
DON'T KNOW

e Labour Force Survey is the 
in source of information about 

ople who are self-employed and 
lets to the Help-Line often ask 
out the proportion these people 
m of the working population.

In summer 1994, the LFS 
showed the number of self- 
employed people in Great Britain 
to be 3,216,000 (not seasonally 
adjusted), 13 per cent of all in 
employment. Table 1 shows that

Part-time and 
temporary Workers

variations of self-employment with 
over 16 per cent of those in 
employment in the South-West 
being seif-employed compared 
with 10 per cent in Scotland.

Redundancies; region 
of residence

Office of Population Censuses and Surveys. 

Questions are asked about employment, self­

employment, hours of work, unemployment, 

education and training and many other topics 

including demographic information such as 

age and ethnic origin.

This feature mainly draws on data from 

the summer (June to August) 1994 LFS, the 

full results of which were released oh 14 

December 1994. Key results for the autumn 

(September to November) 1994 IfS will be 

released in the LFS Rapid Release on 18 

January 1995.

Labour market position 
of people aged 16 and 
over

Women are less likely than men to 
be self-employed. Of the ethnic 
groups, Black people are the 
least likely to be in business for 
themselves.

Figure 1 shows the regional

GB rate
12.8% (summer 1994)
12.5% (summer 1993)

HOW CAN 
YOU HIT YOUR 

TARGETS?

n this first LFS Help-Line feature following 

the release of the full results from the 

summer 1994 LFS on 14 December we 

update the topics last covered in October’s 

issue. This information updated in the 

January, April, July and October issues of the 

Employment Gazette, is among that most 

frequently requested by telephone via the 

Employment Department’s (ED’s) LFS 

Helpline (071 273 5585).

The LFS covers a sample of about 60,000 

households in Great Britain each quarter and 

is conducted on behalf of the ED by the

For more information, send this coupon to: Investors in People, 
PO Box 200, Timothy's Bridge Road, Stratford-upon-Avon, CV37 

9HY, or phone 0345 66 55 88 during office hours Mon - Fri.

Title: (Mr/Mrs/Ms/Miss) initials:
Surname:? 
Position:'. .
Business Address:

support are both available locally, through 

TECs and LECs.

out how we can help your people keep your 

company on target.

Self-employed as 
a percentage of the total 
in employment in each 
region (Great Britain, summer 
1994, not seasonally adjusted)

EMPLOYMENT GAZETTE LFS I

Indudes those who did not state their ethnic origin:
Indudes those of other origins hot shown, induding mixed origins
Indudes Caribbean, African and other black people of non,mixed origin.
fewer than 10,000 in ceil, estimate riot Shown.
figures have been rounded to the nearest 10,000. 
figures in brackets are percentages of total in employment.

you develop your workforce, and improve 

the performance of your organisation.

Investors in People is a business­

communication. It’s key to improving 

your company’s performance.

People who know how their efforts fit 

into the overall strategy contribute more.

Because they feel more involved.

Like at the Woolwich Building Society. 

They let all their people know ‘keeping a 

customer for life’ was the key target.

And that’s what being an Investor in 

People is all about. Putting people at the 

heart of business.

□'Under 11%

II to 12.9%

Postcode:
Tel:
Business Type:
Are you an employer? Yes I I No l~l -Ven'5

BETTER PEOPLE, BETTER BUSINESS

Indian Pakistani/
Bangladeshi

Self-employment by ethnic origin (Great Britain, summer 1994, 

•at seasonally adjusted)

Ethnic groups (thousands)**

White All ethnic Black' 
minority 

groups1*

Self-employment

s;

Total in employment 25,191 24,130 1,060 300 380 ISO

Self-employed 3,2.16 (13%) 3,070 (13%) ISO (14%) 20 (8%) 60 (16%) 30 (22%) ‘

Men
Total in employment 13,904 13,310 590 150 210 HO

Self-employed 2,408 (17%) 2,290 (17%) no (19%) 20 (11%) 50 (22%) 30 (25%)

Total in employment 11,287 10,820 460 150 170 40

Self-employed 808 (7%) 770 (7%) 30 (8%) * (*) 10 (8%) * (*)



a

Other occupations (62)

Construction (77)Plant & machine operatives (97)

Distribution, hotels & restaurants (319)Plant & machine operatives (0.47m)

Agriculture, forestry & fishing (0.06m)

168 12 20168 12 20

6060 80

ipations are coded according to the Standard Occupational Classification

Industries are coded according to the 1992 Standard Industrial Classification
ie figures shown in brackets are the numbers (in thousands) of employees receiving job-related training

() The figures shown in brackets are the number of women employees in each industry

Employment status in second job

AllEmployee Self-employed

21,55520,574242 98l‘738

2 I Women in employment
Job-related training

Figure 5

Figure 3Figure 2

ift & related (158)

Transport & communication (114)ling (168)Managers & administrators (1.0Im)

Other services (94)>nal & protective services (230)Professional (0.9m)

Energy & water supply (36)Manufacturing (1.25m) rical & secretarial (359)Associate professional & technical (1.03m)

Banking, finance & insurance (382)lagers & administrators (363)Banking, finance & insurance (1.48m)Other occupations (1.05m)1

Public admin, education & health (823)ociate professional & technical (349)Distribution, hotels & restaurants (2.39m)Personal A protective services (1.58m)

Sessional (387)Other services (0.66m)Selling (1.19m)

Public admin, education & health (3.88m)Clerical & secretarial (2.78m)

3 I Second jobs
Figure 6

Table 2

Men

women by industry. Figure 3 
shows the clear distinction between 
industries such as agriculture, con­
struction, transport and communi­
cation and some manufacturing 
industries where less than a third of 
all employees are women compared 
with most of the service industries 
where more than half are women.

requests for LFS data about 
training are received from employ­
ers on ED’s Training statistics 
Help-line (0742-594027), and 
often concern comparisons of the 
amount of training received by

Among the most frequent topics of 
enquiry on the LFS Help-Line are 
questions about the labour market 
characteristics of women. In sum­
mer 1994 there were 10.3 million 
women employees (not seasonally 
adjusted), 48 per cent of all 
employees, but the types of job 
they hold are often very different

People with no 
second job'

GB rate
48 per cent 
(summer 1994)
48 per cent 
(summer 1993)

GB rate
10.4 per cent- 
(summer 1994)
11.8 per cent 
(summer 1993)

oilowing a change to the LFS questionnaire in the summer quarter, when for the first time respondents were asked whether they had undertaken any job 

slated training in the previous 13 weeks, a discontinuity has arisen in the numbers receiving such training in the four weeks prior to interview. This is being 

ivestigated further.

GB rate
10.4 per cent 
(summer 1994)
11.8 per cent 
(summer 1993)

Each quarter the LFS provides new 
information of interest to many 
regular users about the number 
of people who have more than one 
job. Such people are counted only 
once in the LFS employment 
totals. ED’s alternative source of 
employment statistics - the 
Workforce in Employment series 
counts all jobs and so counts 
people with two jobs twice. The 
numbers and types of second jobs 
held in summer 1994 as shown by 
the LFS are given in Table 2.

The number of second jobs held 
in summer 1994 was 1,171,000, 
an increase of 133,000 since 
summer 1993.

Employment status in main job 
(thousands)

The percentage of employees 
receiving job-related training in 
each occupation and industry is 
shown in figures 4 and 5.

from those held by men. For 
example, in summer 1994, 45 per 
cent of women employees worked 
part-time compared with only 7 
per cent of men.

Enquirers are interested in the 
types of jobs held by women rela­
tive to those held by men. Figure 2 
shows the percentage of employees

that are women, both full-time and 
part-time, in each occupation. 
The figure shows that 10 per cent 
of women employees are in 
managerial and administrative 
occupations (compared with 19 
per cent of men).

Another table which is request­
ed frequently is the employment of

Occupations are coded according to the Standard Occupational Classification 

a Mainly cleaners & domestics and kitchen porters & catering assistants

() The figures shown in brackets are the number of women employees in each occupation

industry and occupation.
In summer 1994, 2.2 million 

employees of working age received 
job-related training in the four 
weeks prior to interview, 10.4 per 
cent of all such employees.

Learning throughout working life 
is becoming increasingly necessary 
because of the pace of change, and 
i lining is seen by a large number 
< employees as an essential 
investment for the future. Many

. FS data on training in the past 
four weeks shows that very similar 
proportions of men and women 
employees of working age experi­
ence periods of job-related training 
(10.0% of male employees and 
10.7% of female employees in 
summer 1994 (not seasonally 
adjusted). •

A period of training can of 
course last for anything from 1 day 
or less to a period of years, and 
another valuable feature of the LFS 
is that it provides information 
about the duration of training 
courses.

Figure 6 draws on these data 
and shows that the distributions by 
duration, of periods of training 

received by men and women 
employees in summer 1994, were 
very similar.

Industries are coded according to the 1992 Standard Industrial Classification

Agriculture is not shown as the estimate was less than 10,000

() The figures shown in brackets are the numbers (in thousands) of employees receiving job-related training

a includes those who did not state whether they had a second job
b excludes unpaid family workers
c includes those who did not state the status of their second job
d includes those who did not state whether they had a second job and those that had changed jobs
- sample size too small for a reliable estimate
+ unpaid family workers were not asked whether they had a second job in the reference week Note: The total length of the course was recorded not just the part that was completed. For persons engaged on day or block release the total length of training is given. For persons who have dropped 

out of a course the time spent on the course, not the total length, is recorded.

Wil Percentage of employees of working age 
ceiving job-related training in four weeks prior to 
terview by occupation (Great Britain, summer 1994, 

t seasonally adjusted)Percentage of employees that are women by 
industry (Great Britain, summer 1994, not seasonally adjusted)

Percentage of employees that are women by 
occupation (Great Britain, summer 1994, not seasonally adjusted)

0 20 40

Percentage of female employees
0 20 40

Percentage of female employees

Ail in
employment'

Percentage of employees of working age 
receiving job-related training in four weeks prior to 
interview by industry (Great Britain, summer 1994, 

not seasonally adjusted)

Employment status of people with more than one job (Great Britain, 

summer 1994, not seasonally adjusted)

Length of training courses received by employees of working age in the 
four weeks prior to interview (Great Britain, summer 1994, not seasonally adjusted)

4

rcentage
0 4

Percentage
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on (0.16m) GB rate
48 per cent

& water supply (0.06m) (summer 1994)

48 per cent 
Transport & communication (0.34m) (summer 1993)

Men receiving job related training in four weeks prior to interview 
= 1,117 thousand

Craft & related (0.27m)

Manufacturing (323)

Employee

Self-employed 79 98 m 3,038 3,216

On government employment 

and training programmes II - 12 264 276

Unpaid family workers + + + + 144

Total (summer 1994) 829- 342b I,l7lb 23,876" 25,191

Total (summer 1993) 696" 342b 1,038" 23,758" 24,950

Changes: 
summer 1993 - summer 1994 1.33 0 133 118 241

Women receiving job related training in four weeks prior to interview 
= 1,060 thousand



of which: (millions)

42

a Does not include people under 16 years of age

Labour market position of people aged 16 and over5 I Sickness absence

Figure 9In Employment

Figure 8Figure 7

Other services (36)Managers & administrators (82)

Construction (36)Professional (69)

Banking, finance & insurance (102) gull-Time/Part Time WorkCraft & related (89)

Distribution, hotels & restaurants (163)Selling (74)

Transport & communication (56)Associate professional A technical (81)

Manufacturing (203)Other occupations (81)

Public admin, education & health (261)Clerical & secretarial (160)

Personal & protective services (119)

Knanent/Temporary WorkPlant & machine operatives (III)

Labour market position of people aged 16 and over

Table 3

Economically Inactive

ILO Definition 
of Unemployed

Population 
aged 16+ 
ALL - 44.2 million 

M - 21.4 million 

F • 22.8 million

0.5

0.2

0.2

ALL

4.6

0.7

0.6

H
9.8

0.4

2.2

0.5

0.4

telephone the LFS Help-Line to 
enquire whether these LFS data 
can help them to assess the levels of 
sickness absence in their company

Of which: 
In full-time 
education
ALL - 0.6 million 

H ■ 0.3 million

F - 0.3 million

Permanent employees

Temporary employees

Self-employed

GB rate
4.0 per cent 
(summer 1994)
4.0 per cent 
(summer 1993)

show the percentages of employees 
in different: occupational and 
industry groups absent for at least 
one day in the reference week. ■)

GB rate
4.0 per cent 
(summer 1994) 
4.0 per cent 
(summer 1993)

The economically inactive consist 
of those people who are neither 

in employment, nor unemployed 

on the ILO definition. Such people 

responding to the LFS are 
classified according to whether or 

not they would like a regular paid 
job and, if so, whether or hot 
they were seeking work and/or 

available to start (see table 4 

opposite).

Seeking work but not 
available
ALL • 0.2 million :

M - 0.1 million

F - 0.1 million

The ILO measure of unemploy­
ment covers people without a job 
whciare available to start work 

within the next two weeks and 
had either looked for work in the 

four weeks prior to interview; or 

were waiting to start a job they 

had already obtained.

!LO guidelines state that the 

allowing groups are 'included: 
employees: the self-employed; 

sople on government employ­
ment and training schemes; and 

inpaid family workers. People are 

efined as full-time or part-time 
n the LFS according to their own 

iassification to one of these 

ategories of their main job.

■In 
employment
ALL- 25.2 million

M - 13.9 million

F - 11.3 million

:c>ple responding to the LFS are 

sked to classify their main job as 

ail-time or part-time. Part-time 

orkers are asked why they took 

part-time rather than a full-time 

b (see section 3). h

Government employment 
& training programmes 
ALL - 0.3 million 

M - 0.2 million 

F - 0.1 million

Unpaid family workers
ALL ■ 0.14 million 

M - 0.05 million , 

F ■ 0.09 million

ILO 
unemployed
ALL - 2.7 million 

M - 1.8 million 

F ■ 0.9 million

Table 3 gives a breakdown of 
the reasons for not seeking work of 
people who say they want a job but 
are not actively looking for one. 
Such people, including ‘discour­
aged workers’ (whose reason for 
not seeking is that they believe no 
jobs are available) are classified as 
economically inactive according to 
the ILO guidelines.

Together, the statistics shown in 
the chart and table provide infor­
mation about a number of groups 
within a labour market “spectrum” 
which ranges from people in 
employment in full-time permanent 
jobs to economically inactive people 
who do not want a job. At 
an intermediate point in the 
“spectrum” come those people who 
are ILO unemployed.

ople responding to the LFS are 

.sked' if their job was permanent 
.f not they are classified as being 

n temporary employment and 

...;ed in what way their job was 
>ot permanent?(see section 7 

allowing).

This definition of unemployment 

is in accordance with that 
adopted by the 13th International 
Conference of Labour 

Statisticians, further clarified at 
the 14th ICLS, and promulgated 
by the ILO in its publications.

All persons aged 16 and over are 
classified in the LFS to one of the 
following broad categories: in 
employment; ILO unemployed; 
or economically inactive. 
Classification is carried put using 
the internationally standard guide­
lines promulgated by the 
International Labour Organisation 
(ILO), which are used in surveys 
similar to the LFS throughout the 
world.

The chart in figure 9 illustrates 
the composition of each of these 
categories in the summer 1994 
LFS by drawing upon information 
collected in the LFS, for example, 
about whether people working 
part-time want a full-time job or 
why people not actively seeking 
work, but who say they want a job, 
are not looking for one.

Labour market position of people aged 16+ (Great Britain, summer 1994, not 

seasonally adjusted)

Part-time
ALL- 6.1 million

— M - 1.0 million

F ■ 5.1 million

Wants job
ALL - 2.3 million

__  M - 0.9 million

F - i.4 million

Not seeking work and 
not available

— ALL - 1.1 million

M - 0.4 million

F - 0.7 million

Does not want job
_ ALL -14.1 million

M - 4.8 million

F - 9.3 million

Not seeking work but 
available

_ ALL - 0.9 million

M - 0.4 million

F ■ 0.6 million

Economically inactive people by availability 
and whether seeking work (in past 4 weeks) 
(Great Britain, summer 1994, not seasonally adjusted)

All Men Womei

o
Percentage
Industries are coded according to the 1992 Standard Industrial Classification
Agriculture, forestry and fishing and energy and water supply industries are not included as estimate less than 10,000
() The figures shown in brackets are the number (in thousands) of employees absent from work for at least one day in the reference wcsk

Economically 
inactive
ALL ■ 16.4 million _

M -5.7 million

F - 10.7 million

0 2 4 6
Percentage
Occupations are coded according to the Standard Occupational Classification

() The figures shown in brackets are the number (in thousands) of employees absent from work for at least one day in the reference week

Did not want/ 
not available for 
a full-time job 
ALL - 5.3 million 

M - 0.7 million 

F - 4.6 million :

Could not find a 
full-time job 

__ ALL - 0 8 million

M - 0.3 million 7 

F - 0.5 million

against the national background.
Information which is often 

helpful to them is that presented in 
figures 7 and 8 below, which

_______ Percentage of employees absent from work 
for at least one day in the reference week due to 
sickness or injury by industry (Great Britain, summer 1994, 
not seasonally adjusted)

The LFS is a regular source of 
information about peoples’ 
absences from work caused by sick­
ness or injury. Many companies

_______ Percentage of employees absent from work 
for at least one day in the reference week due to 
sickness or injury by occupation (Great Britain, summer
1994, not seasonally adjusted)

F

5.2
6.3 

0.4

Full-time of which: (millions)

ALL - 18.8 million ALL

M - 12.7 million Petmanent employees 15.0

F - 6.0 million j Temporary employees 0.7

Self-employed 2.6

(Thousands)

Total economically inactive who 
say they would like work 2,261 864 1,397
Seeking work but not available to 
start in the next 2 weeks 225 100 125
Student 76 39 38

Other 149 61 87
Not seeking work but would like work 
(includes those available and not 
available to start in the next 2 weeks) 2,036 764 1,272
Available to start in next 2 weeks 947 353 594
Believes no jobs are available (discouraged workers) 157 92 64

Long term sick/disabled 122 78 44
Looking after family/home 321 17 304

Student 103 56 47

Other 244 109 134

Not available in next 2 weeks 1,089 411 678
Believes no jobs are available (discouraged workers) 13 ★

Long term sick/disabled 388 248 140

Looking after family/home 423 31 392

Student 98 52 46

Other 167 74 93

Not seeking work, does not want work 14,098 4,817 9,281
Base: All economically 
inactive persons* (summer 1994) 16,359 5,681 10,678
All economically 
inactive people* (summer 1993) 16,324 5,662 10,662
Changes: summer 1993 - summer 1994 35 19 16

Looking for full-time work 
or has no preference

_ ALL - 2.3 million

M - 1.7 million

F - 0.6 million

Looking for Of which:
part-time In full-time
work only education
ALL - 0.4 million ALL - 0.1 million

M - 0.1 million M - 0.05 million

F ■ 0.3 million F - 0.05 million .
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Part-time temporary
|| Full-time temporary

Note: The rate is based on the number of redundancies per 1,000 employees in spring 1994.
Using estimates of employees from the previous quarter’s survey gives a more accurate estimate of 
the potential redundancy pool.

February 1991;

September 1993;

October 1993;

July 1992;

August 1992;

September 1992;

September 1992;

March 1991;
April 1991;

October 1992;
November 1992;
November 1992;

August 1991;
August 1991;

October 1991;

December 1992;
January 1993;

February 1993;
March 1993;
April 1993;

July 1992;
August 1992; March 1994;

April 1994;
May 1994;
June 1994;
June 1994;

April 1993;
May 1993;
May 1993;
June 1993;
June 1993;
July 1993;

August 1993;

1993;
1993;

April 1991;
May 1991;
May 199^

Workplace injury: A view from HSE’s 
trailer to the 1990 LFS I

Union density across the workforce 
Ethnic origins and the labour market 
Labour Force trends in the regions 1984-1992 
Labour Force projections 1993-2006 
A guide to ‘seasonal adjustment’ and its 

application to labour market statistics
Membership of trade unions
Part-time employment and attitudes to part-time work 
Older workers - an overview of recent research 
Characteristics of the ILO unemployed 
Economic activity of 16 to 17 year olds 
The National Education and Training Targets 
Using the LFS to estimate Britain’s ethnic

minority populations !
Estimating employment a comparison of 

household and employer based surveys
Measures of unemployment the claimant 

count and the LFS compared
Women in the labour market I
Sunday working in Britain I
Redundancies in Great Britain
Irish nationals in the British labour market
Comparison of the 1991 LFS and Census

of Population
British labour force projections 1994 to 2006 
Ethnic groups and the labour market
Trade union membership and density 1992-93 
Economic activity in local areas
Flexible workforce and patterns of working hours 

in the UK
Characteristics of the ILO unemployed
Working parents: trends in 1980s 
Women and training
Mothers in the labour market

July 1994;
July 1994;

October 1994;
November 1994;
November 1994;

October
November
November 1993;

January 1994;
January 1994;

November 1991;
December 1991;

March 1992;
April 1992;
April 1992;
April 1992;
June 1992;
June 1992;

i-thnic origins and the labour market
The 1980s - a decade of growth in enterprise: 

self-employment data from the LFS
1990 Labour Force Survey preliminary results
Revised employment estimates for September 1987

to September 1990
Labour Force Trends: the next decade
Characteristics of the unemployed 
Labour mobility: evidence from the

Labour Force Survey
Redundancies in Great Britain
Training statistics 1991
Measures of unemployment: the claimant

count and the LFS
Education and labour market status of young people 
Economic activity and qualifications 
Results of the 1991 Labour Force Survey 
Labour Force projections to 2001 (GB) 
Membership of trade unions in 1990 
Self-employment into the 1990s
Projected trends in the regional labour force 1992-2001 
The National Education and Training Targets - 

methods for monitoring the targets
Measures of unemployment the claimant count 

and the Labour Force Survey
Training - a key to the future
Redundancies in Great Britain: results from the

1991 Labour Force Survey
How unemployment is measured in different 

countries
Women and the labour market results from the 

1991 Labour Force Survey
The Quarterly LFS: a new dimension to Labour 

market statistics
Hours of work in Great Britain and Europe 
Lone parents and the labour market
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WOMEN
Permanent 5,233 419 3,685 4,104 9,337

Temporary

Could not find

permanent job 151 73 72 145 296

Other 188 17 350 367 556

Total 339 90 422 512 852

Base:
All employees 5,625 511 .4,151 4,662 10,292

Base (Thousands):
All persons in temporary jobs*

a Temporary workers are employees who assess themselves to have either a seasonal, temporary or casual job or a 
job done under contract or for a fixed period.

(summer 1994) 1,594 743 852
(As % of all employees) 7.4 6.6 8.3
All persons in temporary jobs’ 
(summer 1993) 1,451 676 776
(As % of all employees) 6.8 6.0 7.6
Change: summer 1993 - summer 1994 143 67 76
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The percentages of men and 
women working part-time, classi­
fied according to the main reasons 
they gave for working part-time, 
are given in table 5- It is clear 
from this table that, although the 
number of people in part-time 
employment is increasing, only a 
small minority (13 per cent) take a 
part-time job because they cannot 
find a full-time one.

Employers take on temporary 
staff for a variety of reasons, such 
as or short term cover, gaining 
specialist skills or to cope with the 
peaks in demand for labour. 
Table 6 shows the reasons people 
give for taking a temporary job 
rather than a permanent one. 
More than one third of women are 
in temporary employment because 
they did not want a permanent job 
compared with less than a quarter 
of men. On the other hand, almost 
half of the men in temporary 
employment took the job because 
they could not find a permanent 
job, compared with just over one 
third of women.

Part-time and temporary employ­
ment play an increasingly impor­
tant role in the labour market. 
Tables 5 and 6 show that the 
number in part-time employment 
has increased by 184,000 over the 
past year while the number of 
temporary employees has increased 
by 143,000.

Figure 10 and 4 show the 
different patterns of employment 
for men and women in their main 
job. Figure 70 shows that in Great 
Britain in summer 1994, while 88 
per cent of male employees were 
working full-time in permanent 
positions, for women the figure 
was only 52 per cent. However, 
the proportions of both men and 
women employees who were 
in temporary jobs were small. 
Table 4 shows that most men in 
temporary full-time jobs accepted 
temporary work because they 
could not find a permanent job, 
but most women in this situation 
accepted temporary work for other 
reasons. The main reason for both 
men and women accepting tempo­
rary part-time employment was 
not because they could not find 
permanent work.

Employees by type of main job and reason for 
taking it (Great Britain, summer 1994, not seasonally adjusted)

Part-time
--------------------------------------------------- Base:

Full-time Could not find Other Total All employees 
Full-time job (thousands)

MEN
Permanent 9,854 136 392 528 10,382

Temporary

Could not find

permanent job 278 41 10 50 329

Other 270 II 133 143 414

Total 549 51 142 194 743

Base:
All employees 10,525 191 544 736 11,263

A wide range of private companies 
access the LFS to track the impact 
of economic circumstances upon 
rates of reduiidancies. Interest is 
often expressed in how these rates 
v v between different parts of the 
country. ;*j

information on redundancies 
been collected in the LFS since 

i '89. The figures relate to people 
.o had left a job as an employee 
the three months before inter- 

v ;w because their employer was 
sing down or cutting back and, 
a result, they had been made

redundant. Figure 11 shows 
redundancies reported by people 
interviewed in summer 1994, by 
the region where they lived, 
expressed as rates per 1,000 
employees. Further information, 
not shown here, is available from 
the LFS distinguishing between 
cases of redundancies where the 
person had found another job by 
the time of interview and others. 
An article entitled ‘Redundancies 
in Great Britain’ was published in 
the January 1994 Employment 
Gazette.

Reasons for taking part-time work 
(Per cent)

Part-time3 workers by reason for taking a part- 
time job (Great Britain, summer 1994, not seasonally adjusted)

All Men Women

Did not want full-time work 74 38 8'1

Could not find full-time work

Student / still at school

III or disabled

Base (Thousands)1’:
All in part-time jobs (summer 1994) 6,013 950 5,063
(As % of all employees and self-employed) 24.3 6.9 45.6
All in part-time jobs (summer 1993) 5,829 877 4,952

(As % of all employees and self-employed) 23.8 6.5 45.0
Change: summer 1993 - summer 1994 184 73 III

Main Reasons for working in a temporary job 
(Per cent)

The definition of full - and part-time is based on the respondent’s own assessment, not bn the number of hours 
usually worked;
All employees and self-employed who worked part-time. Includes a small number of part-time workers who gave 
no reason for working part-time.

Temporary employees by reason for taking 
temporary main job (Great Britain, spring 1994, not 
seasonally adjusted)

All Men Women

Could not find a permanent job 39 44 35

Did not want a permanent job

Had a contract which included a period of training 6 7 5

Other reasons 24 25 23

J Part-time permanent

| Full-time permanent

I Redundancy rates per 1,000 employees by 
region of residence (Great Britain, summer 1994, not 

seasonally adjusted)

Main employment of men and women 
employees by type (Great Britain, summer 1994, not 

seasonally adjusted)

if JI 
w
_____ ___________ :__ :______ ______ _x—_.

Rates per 1000 employees 

| | under 8 

□ 8 to 8.9

■ 9 to 9.9

■ 10 and over

Figure 11Figure 10

WomenMen GB rate
8.7 per 1000 (summer 1994)
11.2 per 1000 (summer 1993)

Table 5

Table 4

Table 6

The FOLLOWING ARTICLES PUBLISHED IN THE EMPLOYMENT GAZETTE DURING 1991, 1992, 1993 AND 
1994 CONTAIN DATA FROM THE LFS:

Redundancies: region of residencePart-Time and Temporary Workers

Help-Line



JX
L-N

O-Q

Getting access to the LFS

Agriculture and fishing 
Energy and water 
Manufacturing 
Construction
Distribution, hotels and restaurants

replacing the 1980 Standard Industrial 
Classification (SIC (80)) which was 
used previously. Data classified by SIC 
(92) for winter 1993/94 are not 
directly comparable with figures for 
earlier quarters because of this change 
in coding.

Transport and communication 
Banking, finance and insurance 
etc
Public admin, education 
and health
Other services

The Labour Force Survey 
Quarterly Bulletin (LFSQB), 
which is issued in September, 
December, March and June, is the 
main LFS publication, featuring 
results from the new quarter’s 
survey, along with technical notes 
about methodology and the 
definitions used.

In addition, a new publication, 
the Labour Force Survey Rapid 
Release (LFSRR) makes available 
key results two months before the

The Quantime Bureau Service 
can supply up-to-date LFS data 24 
hours a day, seven days a week, or 
you can get the results for analysis 
yourself using the Quanvert data­
base interrogation package with a 
standard personal computer. 
For further details about the 
QUANTIME BUREAU SERVICE, 
telephone 071 625 7111.

I

CHANGES TO THE 
CLASSIFICATION OF 
INDUSTRY
From the winter 1993/94 quarter, 
data on industry of workplace was 
collected using the 1992 Standard 
Industrial Classification (SIC (92)),

LFSQB is published. Thus the LFSRR 
published in January featured key 
results from the autumn survey, 
while the full results will be available 
in the LFSQB in March.

A full-page advertisement else­
where in this issue describes the 
LFSQB and LFSRR. For subscription 
details telephone 071 273 6110.
Analysis services
The full quarter’s LFS dataset is 
released at the same time as the 
LFSQB.

NOMIS now offers a range of LFS 
data at national and local area level. 
For more information contact: 
091 374 2468/2490.
For research users, the ESRC 
Data Archive holds all LFS 
datasets.
For more information telephone 
0206 872570.
LFS Helpline
For further information about 
the LFS, telephone the LFS 
HELPLINE on 071 273 5585.

A variety of ways to access LFS data has been designed to meet the needs of the different types of user ranging from those who need 
very up-to-date key Labour Market figures to those who require more detailed statistics for their own analysis.

The groupings that have been used in 
this article are: 
A.B 
C,E 
D 
F 
G,H

LFS8 JANUARY 1995 EMPLOYMENT GAZETTE

r1.1

12

OUR MARKET UPDATE
Background economic indicators

loyment
Workforce
Employees in employment: industry time series

S1
55

56
57

LABOUR FORCE SURVEY
7.1
7.2
7.3
7.4
7.5

Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted
Full-time and part-time workers
Alternative measures of unemployment

550
551
552
553
554

I3 Employees in employment: administrative technical 7.6 Occupations (employees and self-employed) S55

and clerical in manufacturing S9 7.7 Industry sectors (employees and self-employed) S56

1 4 Employees in employment: all industries S10 7.8 Self-employed (occupations and industry sectors) S57
11.5 Employees in employment: by region S12 7.9 Part-time workers (occupations and industry sectors) S57
1.8 Output, employment and productivity S14 7.10 Age groups, numbers and rates (employment) S58

1.1 Overtime and short-time: manufacturing S15 7.11 Job-related training (received by employees) S59
1.1 Hours of work: manufacturing S15 7.12 Average actual weekly hours of work (full-time, 

part-time and second jobs) S60
Lt JPLOYMENT 7.13 Average actual weekly hours of work (by
|j UK summary S16 industry sector) S61
|,2 GB summary S16 7.14 Previous occupations (ILO unemployment rates) S62
L Regions S18 7.15 Previous industry sectors

L Assisted and local areas S21 (ILO unemployment rates) S63

I9 Counties and local authority areas S23 7.16 Age groups, numbers and rates
Parliamentary constituencies S26 (ILO unemployment rates) S64r International comparisons S30 7.17 Duration of ILO unemployment S65

rL UK flows S32 7.18 Economically active

L GB flows by age S33 (numbers and rates by age group) S66

| Redundancies in Great Britain S34 7.19 Economically inactive (by age group) S67

E Redundancies by region S34 7.20 Economically inactive
Redundancies by age S34 (by reason including discouraged workers) S68r Redundancies by industry S34

r
Redundancies by occupation S34 TRAINING AND ENTERPRISE PROGRAMMES

I 8.1 Number of people participating in the programmes S69
ANCIES 8.2 Number of starts on the programmes S69

i.i UK summary: seasonally adjusted: flows S35 8.3 Destinations and qualifications of TFW/ET leavers S70
Summary: seasonally adjusted: regions S35 8.4 Destinations and qualifications of YT leavers S71
Summary: regions S36 8.5 Destinations and qualifications of TFW/ET leavers 

who completed their agreed training S72
In □TRIAL DISPUTES 8.6 Destinations and qualifications of YT leavers who
L Totals; industries; causes S37 completed their agreed training S72

fc Stoppages of work: summary S37 8.7 Characteristics of TFW/ET leavers by their 
characteristics for England and Wales S73

r MINGS 8.8 Characteristics of young people leaving YT
Average earnings index: industrial sectors S39 for England and Wales S73

5 ‘ Average earnings index: industries S40 8.9 Destinations and qualifications of TFW/ET leavers
l.f Unit wage costs S42 by their characteristics for England arid Wales S74
K, c International comparisons S43 8.10 Destinations and qualifications of YT leavers by 

their characteristics for England and Wales S74

r1 AIL PRICES
|.i Recent index movements S44 OTHER FACTS AND FIGURES
K 2 Detailed indices S44 A1 Disabled jobseekers: GB S76
k; Average for selected items S45 A2 Selective assistance by region S76

General index: time series S46 A3 Selective assistance by region and company S76
■ 5 Changes on a year earlier: time series S47
l.f

International comparisons S48 DEFINITIONS S78
REGULARLY PUBLISHED STATISTICS S79
STATISTICAL ENQUIRY POINTS S80

E, Publication dates of main economic indicators January — March 1995
■ Labour market statistics Retail prices index
■Unemployment, employment, vacancies, earnings, hours, unit wage costs,
■productivity and industrial disputes.

| January 1995 .......... ............................................................... . 18 Wednesday January 1995................................................................................18 Wednesday
I February.................................................................................... . 15 Wednesday February................................ ................  ...J.-T5 Wednesday
■ March 1 WprinAsriay March ....................................................................................... 15 Wednesday
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Disability see Health problems Health problems Lone mothers Sickness absence
Economic activity by economic activity (Aug ‘93, Feb *94) economic activity (Feb *94) by industry (Nov ‘92, Jan, April, July &

by nationality (Mar *93) by region (Feb ‘93, Feb ‘94) Managerial responsibilities Oct ‘93, Jan, April, July & Oct ‘94)
how the LFS classifies people (Dec ‘92) managerial responsibility (Dec *92) equal opportunities (Dec *92) by occupation (Nov ‘92, Jan, April, July &
of people with health problems (Aug ‘93) Holidays sickness absence (Feb *93) Oct ‘93, Jan, April, July & Oct 94)
of head of household by the number of by industry & occupation for full-time qualifications of men and women managers by industry & occupation (% of working days
children (Sept *93) employees (May ‘94) (Feb ‘94) lost) (Dec *92)
of 16 to 24 year olds in full-time education Home workers ethnic minority groups by qualification and by sex and managerial responsibility
(Sept ‘93) by industry (Dec ‘92, Nov ‘93, June *94) managerial status (Mar ‘94) (Feb ‘93)
of lone mothers (Feb ‘94) by occupation (Dec ‘92, Nov ‘93, June ‘94) by occupation (Sept *94) in local/central government by sex (May ‘93)

Economic inactivity by region (June ‘94) Nationality by region (Dec *93)
reasons for (Nov ‘92, Jan, April, July & Hours worked economic activity (Mar *93) Size of workplace
Oct ‘93, Jan, April, July & Oct ‘94) total usual weekly hours worked (all Older workers by industry (June *93)

Education (see also persons) (Nov *92) economic activity rate by individual ages and by occupation (June 93)
Qualifications & Young people) employees working over 48 hrs by industry sex (Sept *93) ethnic origin in large and small workplaces

Participation in full-time education and the and occupation (Dec *92) percentage working part-time by ages and (Dec ‘93)
labour force by age (June ‘94) total usual weekly hours worked by sex and sex (Sept *93) Sunday working

Employment FT/PT (Jan, April, July & Oct ‘93, Jan & Part-time workers Sunday working (Nov *93)
age of men & women by industry (May ‘94) April ‘94) main reasons for working part-time Temporary workers
construction industry by region (Sept ‘93) usual and actual (Mar *94) (Nov ‘92, Jan, April, July & Oct ‘93, main reasons for temporary work (Nov ‘92.
hotels and catering sector (Feb *93) Housing tenure Jan, April, July & Oct *94) Jan, April, July & Oct ‘93, Jan, April, July &
how current job was obtained (June *94) by region (Feb ‘93) hours worked (Jan ‘93, April ‘93, July *93) Oct ‘94)
information technology (Mar ‘93) ILO unemployment length of time with employer (Mar *93) reasons for job not being permanent
of people with nursing qualifications by comparison of ILO and claimant count managers in 1984, 1990 and 1992 (May *93) (Oct ‘93, Jan, April, July & Oct ‘94)
region (Dec *93) unemployment for men and women, by age and sex (Nov *93) by industry (Mar *94)
full and part-time by age groups and sex 1984-93 (May ‘94) by age (Sept *94) by region (Aug *94)
(Nov ‘93) long term proportions by age, sex and family by region (Sept ‘94) Time with employer
occupation by sex (Dec *93) type (May ‘93) Population structure by FT/PT and sex (Mar 93)
in the banking and business services sector long term proportions by-previous industry by sex, age and economic activity (Mar *93) by age and sex (Aug *94)
(Mar ‘94) (Aug'94) Public and Private sectors Unemployment see ILO unemployment
in the agriculture industry (May ‘94) method of seeking a job (June *94) by region (Aug ‘94) Unpaid family workers

Employment protection rights rates by qualifications (Nov ‘92, June *93) by occupation (Aug ‘94) effect of classification (May *93)
eligibility for (Aug ‘93) rates by previous occupation (Nov ‘92, Qualifications Union density

Ethnic minority groups Jan, April, ILO unemployment rates (Nov ‘92, June *93) by region (June ‘93, June ‘94)
in the labour force by sex (Nov ‘92, Jan ‘93, July & Oct ‘93, Jan & April ‘94) by economic activity of 16/17 year olds Weekend working
April ‘93, July *93) rates by previous occupation and age (June *93) frequency of (Nov *92)
in large and small workplaces (Dec *93) (Sept‘94) nursing qualifications by region (Dec *93) of 16-24 year olds in full-time education
as a percentage of all persons in rates by previous industry (April, July & of men and women managers (Feb ‘94) (Nov ‘93)
employment by region Oct *93, Jan & April *94) National Targets for Education & Training: Sunday working (Nov *93)
(Nov‘92, April ‘93, July *93) rates by region and ethnic origin (Nov *93) Achievement by industry (May *94) Women
managerial responsibility (Dec *92) routes to (previous activity & reason for Redundancy by industry (Feb ‘93, July ‘93, Oct ‘93,
by industry (Mar *93) leaving last job) (Aug *93) by region of residence (Nov ‘92, Jan, April, Jan, April, July & Oct ‘94)
by occupation (Mar *93) ILO and claimant count unemployment for July & Oct ‘93, Jan, April, July & Oct ‘94) by industry sector & full/part-time (Aug ‘93)
self-employment (Aug ‘93, Oct ‘93, Jan, men and women by age (Feb *94) Second jobs by occupation (Feb ‘93, July ‘93, Oct ‘93,
April & July ‘94) graduate unemployment by age (Mar *94) employment status of jobs (Nov ‘92, Jan, April, July & Oct *94)
by qualification and managerial status Job-related training Jan, April, July & Oct ‘93, Jan, April, July & economic activity according to that of
(Mar *94) by industry (Jan, April, July & Oct ‘93, Oct ‘94) husband (June *93)

Equal opportunities Jan, April, July & Oct *94) by occupation (Dec *93) managers (Sept ‘93)
managerial responsibilities by sex, limited by occupation (Jan, April, July & Oct ‘93, employment status in main & second job Young people
health, ethnic origin (Dec ‘92) Jan, April, July & Oct *94) (Aug'94) economic activity and qualification of 16/17

Family by region (Feb ‘93) Self-employment year olds (June ‘93)
carers who would like work (Oct *94) by age and sex (Mar *93) by ethnic origin (Aug ‘93, Oct ‘93, Jan, April, weekend working of 16-24 year olds in full-

Gazette articles duration of course by sex (May, July & July & Oct ‘94) time education (Nov *93)
list of LFS articles (Dec ‘92, Jan ‘93, Aug ‘93, Oct ‘93, Jan, April, July & Oct *94) by region (Oct ‘93, Jan, April, July & economic activity rate by individual ages anc
Nov’93, Jan, April, July & Oct ‘94) on and off the job (Feb ‘94) Oct ‘94) sex (Sept ‘93)

Graduates Labour market position Shift workers percentage working part-time by age and
unemployment by age (Mar ‘94) of people aged 16+ (July & Oct *94) frequency of working night shifts (Dec *92) sex (Sept *93)

Il | Notes
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Activity and unit wage costs

Labour Force Survey (LFS)

w

Excluding oil and erratics import volumes in the three 
months to September were 1/a per cent higher than the 
previous three months and 6 per cent higher than a year 
earlier.

I

Figures:
Monthly change In unfilled Jobcentre vacancies: UK

in the service industries the increase was 3.5 per cent.
This is the same as the September figure. (Table 5.1)

By comparison, seasonally ILO unemployment in Great 
Britain in summer 1994 (June to August) stood at 2.64 
million, which is 112,000 higher than the GB claimant 
count for the same period. (See Labour Force Survey 

lion)

K

Gross Domestic Product (GDP) in the third quarter of 
1994 was 0.9 per cent higher than the previous quarter 
and 4.2 per cent higher than a year earlier.

Excluding oil and gas GDP in the third quarter of 1994 
was 0.9 per cent higher than the previous quarter and 
3.7 per cent higher than a year earlier.

Retail Sales volumes in the three months to October 
were 0.6 per cent higher than in the previous three 
months and 3.3 per cent higher than a year earlier.

JANUARY 1995 EMPLOYMENT GAZETTE

Manufacturing output in the three months to October 
was 1.2 per cent higher than in the previous three 
months and 5.3 per cent higher than a year earlier.

Construction output in the third quarter of 1994 was 
0.2 per cent higher than the previous quarter and 3.9 per 
cent higher than a year earlier.

Investment in the third quarter of 1994 was 1 per cent 
lower than the previous quarter but 2.3 per cent higher 
than a year earlier.

Government consumption in the third quarter of 1994 
was 0.3 per cent higher than the previous quarter and 
12 per cent higher than a year earlier.

The balance of visible trade in the three months to

September was in deficit by £1.52 billion. This compares 
to a deficit of £2.42 billion in the previous three months 
and £3.18 billion a year earlier.

Excluding oil and erratics export volumes in the three 
months to September were 4V2 per cent higher than the 
previous three months and 14 per cent higher than a year 
earlier.

The increase over the 12 months to November in the “all­
items” RPI was 2.6 per cent, up from 2.4 per cent for 
October. (Table 6.1)

Between October and November the “all-items” index 
rose by 0.1 percent, compared to a fall of 0.1 per cent in 
November 1993. (Table 6.1)

The increase for November was mainly due to household 
goods and clothing prices rising following mid-season 
sales, although food prices also rose. There were 
however, further significant falls in motoring costs and 
also in alcohol off-sale prices In the run-up to Christmas. 
(Table 6.2)

Excluding mortgage interest payments, the latest 12- 
month rate of price increases was 2.3 per cent for 
November, up from 2.0 per cent in October. (Table 6.2)

The Tax and Price Index for November showed an 
increase over the latest 12 months of 3.1 per cent, up 
from 2.9 per cent in October.

- 4. Tables 4.1,4.2

t is provisionally estimated that 10,000 working days 
were lost due to stoppages of work in October 1994. 
this compares with 18,000 in September 1994 and 
i.OOO in October 1993.

The number of working days lost in the 12 months to 
Jober 1994 is provisionally estimated to be 0.4 million, 

equivalent to 19 days lost per 1,000 employees. This is " 
he lowest November to October figure on record (since 
: 920). The latest estimate is approximately two-thirds 
'ie total for both the corresponding period a year ago (0.6 

Ilion) and the annual total for 1993 (0.6 million).

Of the 0.4 million days lost in the latest twelve month 
period, 46 per cent (183,000) were lost in the public 
administration and sanitary services group.

< provisional total of 15 stoppages were recorded as 
being in progress in October 1994. The twelve months to 
October total (168) is the lowest November to October 
figure on record; Data on stoppages in progress were 
first recorded in 1920.

■i5. Tables 5.1,5.3

Underlying rate of increase in average earnings for the 
whole economy in the year to October 1994 was 
provisionally estimated to be 4 per cent This is 025

■ cent higher than the September figure. (Table 5.1)

actual increase in whole economy average earnings 3.8 
w cent. (Table 5.1)

In the manufacturing industries the increase was 4.75 
per cent. This is the same as the September figure which 
has been revised up 0.25 per cent. (Table 5.1)

The production industries increase was 4.5 per cent This 
is the same as the September figure. (Table 5.1)

The October to December 1993 and June to August 1994 
production industries rate of 4.25 per cent was the 
lowest since 1967.

□ The 12-month rate of increase in the price index for the 
output of manufactured products is provisionally 
estimated at 2.4 per cent for November up from 2.3 per 
cent (provisional) for October. The index of prices of 
materials and fuels purchased by manufacturing industry 
provisionally increased by 7.9 per cent over the year to 
November 1994, compared with a provisional increase of 
6.9 per cent to October.

It
-

I4

Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov
1993 1994

figures. Tables 1.8,5.8

J Manufacturing output rose by 5.3 per cent in the three 
t months ending October 1994, compared with a year
I earlier. (Table 1.8)

J Manufacturing productivity in terms of output per head
| rose 6.5 per cent in the three months ending October 

1994. (Table 1.8) .

p Manufacturing unit wage costs fell 1.7 per cent in the
I three months ending October 1994. (Table 5.8)

p Whole economy output per head was 3.7 per cent higher 
| in the second quarter of 1994, compared with a year 

earlier. (Table 1.8) '

J Whole economy unit wage costs fell 0.3 per cent in the 
| second quarter of 1994, compared with a year earlier.
J (Table 5.8)

I Figure 2:
I Monthly changes in claimant unemployment consistent with current coverage: UK

I» Figure 7. Tables 7.1-7.20

The summer 1994 LFS shows that there were 2.64 
million people ILO unemployed, a fall of 13,000 since 
spring 1994. Over the same period employment rose by 
64,000 and the number economically inactive fell by 
28,000. (Table 7.1)

One section of the economically inactive that has 
declined (by 11,000) over the past year is discouraged 
workers. These are people who were not working and 
wanted a job, but were not looking because they believed 
there were no jobs available. (Table 7.20)

figure 3. Tables 3.1-3.3 ;

The number of vacancies remaining unfilled at Jobcentres 
[JK seasonally adjusted) increased, by 3,400, to stand at 
130,600, the highest level since June 1990. (Table 3.1)

The seasonally adjusted number of new vacancies 
notified to Jobcentres rose by 7,600 to 228,700, the 
Ighest level since July 1989. (Table3.1)

he seasonally adjusted number of people placed into
,bs by the Employment Service rose sharply by 10,400
. 174,20, the highest level since the seasonally adjusted 

Lories began in January 1980. (Table 3.1)

Figure 1. Tables 1.1-1.12, except 1.8 /

In the quarter to September 1994, the workforce in 
employment in the UK rose by 146,000, following a much' 
smaller rise of 3,000 in June and a fall of 92,000 in 
March. (Table 1.1)

September's quarterly increase was made up of ris s in 
employees (115,000) and self-employed (40,000) \ nich 
were slightly offset by a fall in HM Forces (4,000), nd 
participants on work-related government training 
schemes (6,000). (Table 1.1)

Service sector employees rose by 126,000 in the qi'alter! 
to September. Over the year to September 1994 tf ere 
was a rise of 51,000. (Table 1.2)

September's large quarterly rise in the workforce in 
employment has brought the two employment series 1 
published by the Employment Department closer 
together. Over the past 18 months total em ploy me t in 
GB as measured by the Labour Force Survey (LFS) lias?. J 
grown by 292,000 compared with 159,000 from th; 
workforce in employment. (Tables 1.1 & 7.1) ;;

The LFS is thought at present to show the more ac .rate 
indication of employment growth since the receSSio 1, 
partly because it may pick up new jobs faster than >hs 3 
workforce in employment.

Manufacturing employment in Great Britain fell by 2,MM 
in October to 4,228,000, following a fall of 4,000 in 
September and a rise of 4,000 in August. (Table 1 ?) 1

Overtime worked by operatives fell in October to 9. M 1 
million hours per week. (Table 1.11)

Hours lost through short-time working rose slightly in 
Octoberto 021 million hours per week. (Tablel.11) j

Figure2. Tables2.1-2.20, except2.18

UK Seasonally adjusted level of claimant unemployment 
fell by 43,400 in November to 2,470,600. This is the ' 
tenth consecutive monthly fall. (Table 2.1)

Unemployment level 878,200 (55 per cent) higher than ii( 
April 1990 when claimant unemployment reached its last 
trough, but 501,100 (17 per cent) lower than in ., 
December 1992 when unemployment last reached a. fis 
peak. (Table 2.1)

The seasonally adjusted rate of claimant unemployment, 
at 8.8 per cent of the workforce, was down 0.1 
percentage points on the previous month. Lowest rate ! 
since October 1991. (Table 2.1)

United Kingdom unemployment rate is 12 percentage 
points lower than 12 months ago and, over the year, has; 
fallen In every region for both men and women, (tables 
2.1 & 2.3)

Between October and November 1994 the total level of 3 
seasonally adjusted claimant unemployment fell in ail j 
regions among both men and women. The largest 
percentage falls occurred in the West Midlands, Wales, 
the East Midlands, East Anglia and the'South East (Tat* | 
2.3)

The UK unadjusted total of claimants fell by 32,031 from 
the previous month to 2,423,013 or 8.6 per cent of the I 
workforce, a fall of 0.1 percentage points on the fate for 
the previous month. (Table2.1)

H!

Figure*
Working days lost and stoppages due to labour disputes: UK 

1

|HB Change

-----  3 month average

Figure 1:
Change in quarter-ending September 1994 of the components of the workforce in employment: UK
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The number of people on the Business Start-Up Scheme 
fell between August and September 1994 but this is 
consistent with a seasonal fall seen at the same time last 
year. The number of participants was 6 per cent lower 
than in September 1993. (Table 8.1)

GDP 
1990 prices

All 
industries 
1990 prices

The percentage change series for the monthly data is the percentage change between 
the three months ending in the month shown and the same period a year earlier. 
Production industries: SIG divisions 1 to 4.
Manufacturing industries: SIC divisions 2 to 4.
Industrial and commercial companies (excluding North Sea oil companies) net of stock 
appreciation.
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical 
adjustment.
Including leased assets.
Value of physical increase in stocks and work in progress.
Base fending rate of the London clearing banks on the last Friday of the period Shown; 
Average of daily rates.
Annual and quarterly figures are average of monthly indices.

5.6
3.1
1.5

-0.4
-0.4
-0.3

-0.1
0.9

7.0
4.5 
-0.2 
-5.4 
-0.6
1.3

Index of 
production 
OECD 
countries 1

Figures:
Underlying average earnings index: GB

Effective 
exchange 
rate +1>»

In EU countries there was an average rise in consumer 
prices of 3,0 per cent (provisional) over the 12 months to 
October 1994, compared with 2.4 per cent in the UK.

Over the same period consumer prices rose in France by 
1.6 per cent (provisional) and in West Germany by 2.8 
per cent, while outside the EU, consumer prices rose bj 
2.8 per Cent in the United Slates and by 0.8 pgr cent 
(provisional) in Japan.

1992 1993 1994

The internationally comparable ILO unemployment rate 
for the UK (using OECD figures) is lower than in Finland 
and Canada, and among our EU partners, is lower than in 
Spain, Ireland, France, Italy, Belgium and the 
Netherlands. (Table 2.18)

Manufacturing average earnings increase higher than in 
11 OECD countries. (Table 59)

Manufacturing productivity is growing faster than in 
seven OECD countries shown in table 5.9 (excluding 
Belgium and Denmark).

In summer 1994 over 1.1 million people had been ILO 
unemployed for over one year. This represents 42 per 
cent of all the ILO unemployed. (Table 7.17)

ILO unemployment rates were highest among those that 
previously worked in the construction industry (14.0 per 
cent) and lowest in the public administration, education 
and health industry (4.1 per cent). (Table 7.15)

Full-time employees worked an average of 36.4 hours 
per week in summer 1994 compared to an average of 
45.8 hours for the full-time self-employed. (Table 7.12)

Most of the rise in employment in the year to summer 
1994 has been in managerial, professional and technical 
occupations. (Table 7.6)

Jul Aug Sep Oct 
1994

Seasonally adjusted, 13 per cent of employees (2.7 
million) had received job-related training in the four 
weeks prior to LFS interview during Summer 1994. This 
is lower than the levels observed in the previous quarter 
and one year ago.

Unadjusted, the number of employees receiving training 
was 2.3 million (11 per cent).

The number participating in Training for Work (TFW) fell 
between August and September 1994 compared with a 
small rise at the same time last year. The number of 
participants is 11 per cent fewer than the number 
participating in September 1993. (Table 8.1)

The proportion of leavers from TFW who were in a job six 
months after leaving was broadly similar to the equivalent 
figure for Employment Training leavers a year earlier. 
The proportion gaining a qualification in the latest three 
months was lower than a year earlier, but too much 
should not be read into these figures. The current trend 
in both proportions is more or less flat. (Table 8.3)

The number of Youth Training (YT) participants increased 
between August and September 1994 compared with a 
small fall seen at the same time last year. The number of 
participants was 1 per cent lower than in September 
1993. (Table 8.1)

The proportions of YT leavers in a job six months after 
leaving were slightly higher than at the same time a year 
earlier. (Table 8.4)

The proportions of YT leavers gaining a qualification while 
on the programme have generally been higher in the 
latest months than in the equivalent months a year 
earlier. (Table 8.4)

Provisional
Revised
Series revised from indicated entry onwards.

Data values from which percentage changes are calculated may have been rounded. 
For most indicators two series are given, representing the series itself in the units stated 
and the percentage Change in the series on the same period a year earlier.
Not seasonally adjusted1.

□ The internationally comparable ILO unemployment rate 
for the UK is below the EU average using the latest 
available SOEC data (8.9 per cent for the UK in October 
1994 compared with 10.7 per cent for the EU average) 
but higher than in Portugal and Luxembourg. (Table 2.18)

□ The UK ILO unemployment rate is also below the EU 
average using the latest available figures from the OECD 
(9.2 per cent for the UK in October 1994 compared with a 
September 1994 average for the EU - excluding 
Denmark, Greece and Luxembourg - of 11.5 per cent). 
(Table 2.18)

ring unit wage costs and output per person: UK

BACKGROUND ECONOMIC INDICATORS* Q -|
UNITED KINGDOM

1990=100 % 1990=100

-2
Oct Nov Dec Jan Feb Mar Apr May Jun 

1993

Output

1990=100 % £ billion %

93.6 r 6.0 62.2 49.1
98.2 4.9 67.1 7.9

100.0 1.8 67.3 0.3
100.1 0.1 67.3 r ——
102.8 2.7 67.2 -0.1
104.7 1.8 76.0 13.1

104.5 0.8 19.3 r 11.4
105.4 1.6 20.7 20.9

105.1 0.6 21.2 19.4
103.3 -1.2 21.5 17.3
103.3 -1.1 21.5 11.6

£ billion

s - ------ ----------- 97.3 465.7 4.9 98.2 4.8
| 1 99,4 476.2 2.3 100.3 2.1
|1 100,0 478.9 0.6 100,0 -0.3
11 97.9 468.9 -2,1 96.1 -3.91 1 97.4 466.6 -0.5 95.9 -0.2
1 1 
I 1 99.4 476.2 r 2.1 97.9 2.1

■ Q3 99.8 r 119:5 F' 2.3 98.4 2.4
■ ' Q4 100.7 120.5 2.7 99.6 2.8

■ QI 101.6 121.6 3.2^ 100.7 4.2
1 1

Q2 < 103,0 123.3 4.1 102.9 6.0
Q3 .T 103.9 P 124:4 P 4.2 1042 R 5,9

994

£ billion % 1990=100 % £ billion % £ billion % £ billion % £ billion % 1985=100 %
————— 334,6 7.5 97.3 73,4 13.7 13.8 9.5 108.6 0.7 5,09 13,00 95.5 6.0

345.4 3.2 99.3 2.1 82.0 11.7 15.0 8.2 110.® 1.4 2.70 15.00 92.6 -3.0
347.5 0.6 100.0 0.7 81,9 -0.1 14.2 4.1 112.9 2.5 -1.80 14.00 91.3 -1.4
339.9 -2.2 98.9 -1.1 75.4 -7.9 12.8 -10.0 115,8 2.6 -4,63 10:50 91.7 0.4
339.9 99.5 0,6 74.4 -1.3 11.6 -9.5 115.8 — -1.70 7.00 88.4 -3.6
348,8 r 2.6 103.0 3.5 73,6 -1,1 11.0 -5.2 116.9 r 0.9 0,19 5.50 80.2 -9.3

Q3 87.6 r 2.7 103.5 3.8 18.2 -0.8 2.7 -5,6 29.3 r 2.5 -0.07 r 6.00 81.0 10.9
Q4 88,4 3.1 104.4 r 3,9 18.6 2.7 -5.1 29.4 1.9 0,08 5.50 81.0 1.5

Q1 88.7 3,0 105,4 3.5 18,8 2.7 -4.5 29.5 1.8 0.05 5.25 81.3 3.6
Q2 89,1 2.8 106.3 3.8 18.7 4.5 2.8 1.5 29.6 1.2 0.59 5.25 80.0 -0.2
Q3 89.6 P 2.3 107.1 3,5 2.7 0.3 29.7 P 1.2 0.93 P 5.75 79.1 -2.3

May 106.2 4,0 5,25 79.9 0.5
Jun 106,4 3:9 5.25 80,1 -0.2

Jul 107.0 3.6 5.25 79,| 4.9
Aug 106.8 r 3.3 5.25 79.0 -1.5
Sep 1'07,3 3,4 5,75 79,3 -2.3

Oct • 107.3 3.2 5.75 80.3 -1,5
Nov 107.3 3.0 5.75 80.2 P -1.0

Visible trade Balance of payments Prices

Export volume 1 Import volume Visible Current Tax and price Producer price index + 1,3,10
balance balance index + 1>io

Materials and fuels Home sales

1990=100 % 1990=100 % ■ £ billion £ billion Jan 1987=100 % 1990=100 % 1990=100 %

89.0 92.4 -21.5 -16.6 103.3 2.9
94.2 5,8 99.9 8.1 -24.7 -22.5 110.6 7.1

100.0 6.2 100.0 0.1 -18.8 -19,0 119.7 8.2 100,0 99.9
101.2 1.2 94.7 -5.3 -10.3 -8.2 126.2 5.4 97,8 -2.2 105.4 5.5
103.7 2.5 100,9 6.5 -13.1 -9.8 129.8 2.8 97.4 -0.4 108.7 3.1
107.0 3.2 104.6 3.7 -13.2 -10.3 131,4 13 101.8 4.5 113,0 3.9

Q3 ? 107.2 4,1 104.1 2.3 -3.2 -1.9 132.1 1.7 100.1 5,7 113.5 4.3
Q4 109.6 3,5 107.1 3,5 4.2 -2.0 132.6 1.6 1'00,1 -0.6 1113.9 3.9

Q1 113.8 6.2 109.5 4.7 -3.0 -1.3 132.8 2.5 101.0 4.0 114.9 3.3
Q2 117.5 11.6 1:07.8 5.4 -2.4 -0.7 135,6 3,1 103.3 0.6 115.6 2.2
Q3 120.6 12.5 108.0 3.7 -1.5 135.7 2.7 104.7 r 4.5 116:0 2.1

May 113,5 11,0 1:08,5 7.2 135.8 2.8 103.6 -1> 115.6 2.4
Jun 118.2 0.7 106.0 5,7 -0.8 135.8 3,0 104.4 0.6 115.7 22

Jul 1118:5 r 10.2 106.9 r 4.0 -0:5 r 135.1 3,0 104.4 2.1 115-7 2.1
Aug 121.1 10.7 108.8 4.3 -0.5 135.8 3,0 104.4 3.2 116.0 2.1
Sep 122.1 12.5 108,3 3,7 45 136,1 2.7 105.2 r 4,6 116,2 2.2

Oct 136.4 2.7 105.5 P 5,7 116.3 P 2.3
Nov 136.5 2.8 108.0 P 6.9 1H6.4 P 2.3
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1.1 EMPLOYMENT 
Workforce * *

thousand

Employees in employment Self-employed HM Work-related Workforce in Workforce *
Forces # government

Male Female All (with or without 
employees) **

training 
programmes -

All Part-time + All Part-time +

UNITED KINGDOM
Unadjusted for seasonal variation
1990 Dec 11,884 10,891 22,775 3,469 300 418 26,963 28,813

1991 Mar 11,642 10,727 22,369 3,431 298 406 26,504 28,646
Jun 11,530 10,731 22,262 3,393 297 353 26,305 28,546
Sep 11,447 1,015 10,664 4,739 22,112 3,347 297 338 26,094 28,544
Dec 11,343 10,70.9 22,053 3,301 295 355 26,002 28,554

1992 Mar 11,228 10,675 21,902 3,254 293 363 25,813 28,521
Jun 11,211 10,695 21,906 3,208 290 325 25,728 28,406
Sep 11,042 10,508 21,550 3,211 284 315 25,360 28,208
Dec 10,969 1,140 10,585 4,830 21,554 3,167 280 354 25,355 28,338

1993 Mar 10,904 1,107 10,529 4,790 21,433 3,122 275 352 25,182 28,179
Jun 10,928 1,121 10,626 4,852 21,554 3,178 271 311 25,314 28,179
Sep 10,950 1,136 10,630 4,839 21,580 3,183 267 306 25,336 28,248
Dec 10,877 1,154 10,693 R 4,944 21,570 R 3,232 258 329 R 25,389 R 28,172

1994 MarR 10,785 1,141 10,603 4,890 21,387 3,230 254 327 25,199 27,977
Jun R 10,814 1,162 10,645 4,935 21,459 3,282 250 313 25,304 27,^90
Sep 10,896 1,166 10,663 4,919 21,559 3,290 246 308 25,402 27,966

UNITED KINGDOM
Adjusted for seasonal variation
1990 Dec 11,878 10,841 22,719 3,459 300 418 26,897 28,747

1991 Mar 11,682 10,767 22,449 3,421 298 406 26,574 28,666
Jun 11,514 10,706 22,220 3,383 297 353 26,254 28,554
Sep 11,419 1,049 10,693 4,799 22,112 3,336 297 338 26,084 28,536
Dec 11,341 10,670 22,011 3,290 295 355 25,950 28,498

1992 Mar 11,265 10,707 21,972 3,243 293 363 25,872 28,524
Jun 11,186 

11,022
10,664 21,851 3,196 290 325 25,661 28,393

Sep 10,538 21,560 3,228 284 315 25,387 28,228
Dec 10,970 1,119 10,552 4,793 21,523 3,168 280 354 25,324 28,296

1993 Mar 10,940 1,109 10,556 4,797 21,496 3,116 275 352 25,240 28,173
Jun 10,899 1,103 10,594 4,829 21,493 3,166 271 311 25,241 28,156
Sep 10,933 1,171 10,660 4,895 21,593 3,200 267 306 25,366 28,268
Dec R 10,878 1,132 10,654 4,905 21,532 3,232 258 329 25,351 28,122

1994 MarR 10,821 1,145 10,632 4,900 21,453 3,225 254 327 25,260 27,979
Jun R 10,807 1,155 10,627 4,919 21,433 3,266 250 313 25,263 27,906
Sep 10,866 1,189 10,682 4,965 21,548 3,307 246 308 25,408 27,974

GREAT BRITAIN
Unadjusted for seasonal variation
1990 Dec 11,603 1,036 10,624 4,728 22,226 3,394 300 402 26,322 28,077

1991 Mar 11,363 1,043 10,462 4,657 21,825 3,355 298 390 25,868 27,912
Jun 11,253 1,049 10,467 4,703 21,719 3,316 297 333 25,666 27,808
Sep 11,170 

11,067
981 10,399 4,632 21,569 3,270 297 318 25,454 27,801

Dec 1,043 10,439 4,731 21,506 3,224 295 336 25,360 27,811

1992 Mar 10,953 1,033 10,407 4,699 21,360 3,178 293 345 25,176 27,779
Jun 10,936 1,070 10,427 4,725 21,363 3,132 290 307 25,091 27,665
Sep 10,767 1,035 10,239 4,603 21,006 3,135 284 297 24,722 27,459
Dec 10,695 1,105 10,314 4,717 21,010 3,091 280 337 24,717 27,595

1993 Mar 10,631 1,072 10,258 4,677 20,889 3,046 275 336 24,546 27,437
Jun 10,654 1,084 10,356 4,739 21,011 3,103 271 295 24,680 27,442
Sep 10,674 1,099 10,358 4,724 21,033 3,109 267 288 24,696 27,500
Dec 10,600 1,116 10,417 4,826 21,018 R 3,157 258 311 R 24,744 R 27,427 R

1994 Mar R 10,509 1,103 10,329 4,773 20,838 3,155 254 309 24,557 27,236
Jun R 10,538 1,123 10,370 4,817 20,908 3,208 250 297 24,662 27,152
Sep 10,617 1,127 10,388 4,801 21,005 3,216 246 289 24,755 27,220

GREAT BRITAIN
Adjusted for seasonal variation
1990 Dec 11,598 1,021 10,576 4,681 22,174 3,383 300 402 26,259 28,014

1991 Mar 11,403 1,042 10,501 4,671 21,904 3,345 298 390 25,937 27,932
Jun 11,236 1,032 10,441 4,674 21,677 3,306 297 333 25,613 27,815
Sep 11,142

11,065
1,016 10,427 4,693 21,569 3,260 297 318 25,445 27,796

Dec 1,024 /J 0,402 4,690 21,467 3,213 295 336 25,311 27,757

1992 Mar 10,990 1,034 10,438 4,708 21,428 3,166 293 345 25,233 27,782
Jun 10,911 1,052 10,395 4,698 21,307 3,120 290 307 25,023 27,650
Sep 10,747 1,071 10,269 4,662 21,016 3,152 284 297 24,749 27,483
Dec 10,697 1,083 10,284 4,679 20,981 3,092 280 337 24,689 27,555

1993 Mar 10,666 1,073 10,285 4,684 20,952 3,040 275 336 24,602 27,431
Jun 10,625 1,066 10,323 4,716 20,948 3,092 271 295 24,605 27,417
Sep 10,658 1,134

1,093
10,387 4,781 21,046 3,126 267 288 24,725 27,523

Dec R 10,602 10,380 4,787 20,982 3,158 258 311 24,709 27,380

1994 MarR 10,544 1,107 10,358 4,783 20,902 3,151 254 309 24,617 27,237
Jun R 10,529 1,116 10,351 4,801 20,880 3,192 250 297 24,619 27,164
Sep 10,588 1,150 10,406 4,847 20,994 3,232 246 289 24,761 27,232

Note: Definitions of terms used will be found at the end of the section.
* Workforce in employment plus claimant unemployed. For the claimant unemployment series see tables 2.1 and 2.2 and their footnotes.
# HM Forces figures, provided by the Ministry of Defence, represent the-total number of UK service personnel, male and female, in HM Forces, wherever serving and including those on

release leave. The numbers are not subject to seasonal adjustment.
** Estimates of the self-employed are based on the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted.
++ Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract of

employment (those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment.
## Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See Employment Gazette, p S6, August 1988.
+ Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally adjusted.
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EMPLOYMENT 4 Q
Employees in employment in Great Britain * I .

THOUSAND

rSRITAIN All industries and services 
(0-9)

Manufacturing industries 
(2-4)

Production industries 
(1-4)

Production and construction 
industries (1-5)*

All employees Seasonally All employees Seasonally All employees Seasonally All employees Seasonally
BIC }ns of classes unadjusted adjusted unadjusted adjusted unadjusted adjusted unadjusted adjusted

21,386 
20,916 
20,572 
20,741 
20,920

21,362 6,099 6,107 6,798 6,807 7,900 7,907■98? June . 20,896 5,751 5,761 6,422 6,432 7,460 7,470
■982. June 20,557 5,418 5,431 6,057 6,070 7,072 7,087
■983 June 20,731 5,302 5,316 5,909 5,923 6,919 6,936
198' June 20^910 5,254 5,269 5,836 5,851 6,830 6,848
■985 June 20^886 

21,080 
21,740 
22,134 
22,380

20,876 5,122 5,138 5,658 5,673 6,622 6,639
®98< June ■ 21,081 5,049 5,068 5,548 5,567 6,531 6,550
|987
■988

June 21J48 5,089 5,109 5,566 5,587 6,587 6,606
June 22,143 5,080 5,101 5,537 5,558 6,594 6,613

■989 June 22^353 4,994 5,014 5,434 5,456 6,494 6,516
■99C
■99

june 
June. 21719 21,677 4,599 4,614 5,029 5,046 5,994 6,011

4,395 4,426 4,792 4,825
5,702[99. May 

June 21,363 21,307 4,412 4,419 4,806 4,815 5,692

■ y 4,394 4,380 4,788 4,775
4,373 4,345 4,766 4,737

5,581-\ug
Sep 21,006 21,016 4,364 4,326 4,755 4,716 5,625

Oct ?
NOV y
Dec

4,332 4,304 4,721 4,691
4,308 4,282 4,692 4,666

5,49221,010 20,981 4,274 4,267 4,653 4,645 5,502

[99: 4,245 4,269 4,622 4,644
-eb
Mar

4,238 4,265 4,611 4,636
20,889 20,952 4,243 4,270 4,611 4,637 5,442 5,474

AP r J 4,235 4,265 4,596 4,627
4,234 4,263 4,587 4,618.lay 

June 21,011 20,948 4,269 4,270 4,615 4,617 5,427 5,431

4,294 4,277 4,639 4,623uiy
Aug
Sep ;

4,302 4,273 4,644 4,615
5,38321,033 21,046 4,293 4,257 4,630 4,592 5,425

Jet 4,300 4,273 4,636 4,607
Nov
Dec Dj?

4,300 4,277 4,633 4,609
5,35921,018 R 20,982 R 4,256 4,253 4,583 4,579 5,363

4,229 4,256 4,555 4,579
4,231 4,253 4,554 4,574

5,328Mar 20,838 R 20,902 R 4,216 4,241 4,533 4,557 5,300

4,215 4,243 4,530 4,557
•Jay 
June R

4,217 4,237 4,527 4,549
20,908 20,880 4,227 4,229 4,534 4,537 5,300 5,304

July j? 4,246 4,231 4,551 4,538
4,267 4,234 4,572 4,539

Sep 21,005 20,994 4,263 4,230 4,562 4,528 5,330 5,293

Oct 4,255 4,228 4,552 4,522

SEASONALLY ADJUSTED

KR BRITAIN Service Industries Agriculture Coat, oil and Electricity, gas, Metal manufact- Chemicals and Mechanical Office machin-
(6-9)* forestry 

- and fishing
natural gas other energy
extraction and and water

uring, ore and man-made
other mineral fibres

engineering ery, electrical 
engineering

■SIC All employees Seasonally processing supply extraction and instruments
»Dl’ is or classes unadjusted adjusted (01-03) (11-14) (15-17) (21-24) (25-26) (32) (33-34,37)

■19F June 13,142 13,102 353 344 356 544 383 901 862
K98 June 13,117 13,078 348 328 343 507 367 844 815
■ 98 June 13,169 13,130 339 311 328 462 345 768 788
■98 June 13,503 13,465 329 289 319 445 343 750 786
■98' June 13,769 13,731 330 273 310 431 339 758 784
■98. June 13,954 13,918 318 235 302 393 328 743 759
■98 June 14,247 14,220 309 204 297 367 320 740 744
■ 98-’ June 14,860 14,841 300 183 296 357 325 760 741
■ 98. June 15,261 15,242 285 169 291 373 331 767 737
■ 99 June . 15,609 15,557 281 158 285 386 327 744 722
■ 99 June . 15,457 15,395 27-||i 152 281 337 309 682 667

[19. May 132 267 314 310 647 633
June 15,411 15,343 261 132 265 317 310 643 624

■July 130 264 312 308 638 617
Aug -.vj 129 263 310 306 632 612
Sep 15,105. 15,178 257 129 263 302 305 625 609

Oct 125 262 304 304 621 599
Nov 123 260 303 304 616 597
Dec 15,264 15,238 251 121 257 300 302 612 599

[19- Jan 119 256 300 302 610 598
Feb 117 255 298 302 607 599
Mar 15,202 1.5,222 255 116 251 296 303 606 598

Apr
May

110 251 295 303 606 597
105 250 295 303 605 596

June 15,327 15,258 258 102 248 294 303 605 601

July 99 247 292 303 606 599
Aug 97 245 292 304 610 599
Sep 15,335 K 5,409 253 95 243 292 301 602 597

Oct 93 242 289 299 599 605
Nov 93 239 287 299 599 602
Dec 15,416 R 15,376 R 247 86 240 286 299 594 596

|1 99* Jan 84 239 288 297 593 599
Feb 82 238 288 297 592 600
Mar 15,300 R 5,327 R 247 79 237 289 297 590 598

Apr
May

79 236 286 292 587 602
78 234 287 288 588 602

June 15,361 R 15,329 R 247 78 .. 233 286 284 588 603
July 77 230 284 284 592 60H8
Aug 76 228 282 282 593 606
Sep 15,408 15,454 247 P 74 226 280 278 595 608
Oct 71 223 281 277 595 605
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1.2 EMPLOYMENT
Employees in employment in Great Britain

THOUSAND

SEASONALLY ADJUSTED

Motor vehicles Other transport Metal goods Food, drink and Textiles, leather, Timber, wooden Paper products Construction Wholesale
and parts equipment n.e.s. tobacco footwear and furniture, rubber printing and distribution

clothing plastics etc publishing
(50)*

and repairs
Divisions or classes (35) (36) (31) (41/42) (43-45) (46,48-49) (47) (61-63,67)

1981 June 361 349 410 664 614 500 510 1,100 1,112
1982 June 315 337 385 638 577 473 495 1,038 1,115

1,1251983 June 296 318 344 599 548 469 481 1,017
1984 278 290 332 582 547 472 477 1,013 1>1 WST
1985 June 271 277 328 576 550 476 480 995 1,150
1986 June 263 264 319 557 555 488 469 964 1,135
1987 June 257 245 322 553 544 499 476 982 1,139
1988 June 268 232 334 544 547 519 479 1,019 1,169
1989 June 262 228 334 532 515 533 488 1,055 1,207 '
1990 June ' 246 243 315 527 478 541 483 1,060 1,199
1991 June 222 221 283 530 415 484 463 965 1,132

1992 May 224 199 267 504 416 462 446
888 1,095June 226 195 270 502 414 465 453

July 228 192 269 502 404 458 455
Aug 225 190 264 501 403 455 452

865 1,066Sep 223 188 259 501 411 456 450

Oct 216 187 261 500 404 457 451
Nov 212 185 259 499 404 457 446

847 1,068Dec 209 184 258 497 406 455 446

1993 Jan 203 184 257 498 409 457 447
Feb 205 183 257 494 - 409 458 450

837 1,067Mar 208 182 258 494 416 459 451

206 181 259 490 416 461 450
203 180 260 484 419 464 449

1,082June 202 180 260 488 425 465 447 814

July 199 179 260 491 429 474 448
Aug 193 178 260 488 430 475 449

791 1,092Sep 196 175 260 484 434 465 454

Oct 198 180 261 491 435 460 452
Nov 199 180 262 493 437 463 455
Dec 200 175 262 490 436 466 449 779 1,080

1994 Jan 200 174 263 487 434 468 453
Feb 202 173 262 485 433 470 455

1,080Mar 202 172 263 473 435 474 450 771

Apr
May

199 169 265 481 430 471 460
198 169 266 479 428 470 459

1.084RJune 196 169 265 479 428 471 459 767 R

July 195 167 267 482 430 471 461
Aug 194 167 267 484 430 474 462
Sep 195 164 266 481 432 478 462 765 P 1,092

Oct 194 165 269 476 432 479 452

SEASONALLY ADJUSTED

GREAT BRITAIN Retail Hotels and Transport Postal services Banking Public Education Medical and Other
distribution catering and telecomm- finance, administration other health services *'

unications insurance 
and

etc + services, 
veterinary

business services
SIC 1980 services
Divisions or classes (64/65) (66)* (71-77) (79) (81-85)* (91-92)* (93)* (95) (94,96-98)-

1981 June 2,069 891 973 429 1,706 >>1,842 1,552 ,251 1,274
1982 June . 2,001 920 930 427 1,766 1,824 1,534 1,262 1,295
1983 June 1,982 911 900 424 1,846 1,861 1,526 1,251 1,302
1984 June 2,032 960 895 424 1,942 1,880 1,535 1,254 1,384
1985 June 2,062 994 887 419 2,041 1,864 1,547 1,303 1,465
1986 June 2,079 995 865 412 2,140 1,871 1,581 1,313 1,526
1987 June 2,083 1,000 851 413 2,253 1,911 1,631 1,337 1,594
1988 June 2,159 1,078 870 430 2,431 1,922 1,680 1,389 1,698
1989 June 2,260 1,169 902 438 2,595 1,863 1,711 1,418 1,656
1990 June 2,325 1,225 925 436 2,699 1,932 1,726 1,450 1,640
1991 June 2,315 1,198 901 428 2,628 1,948 1,702 1,493 1,654

1992 May
June 2,309 1,176 884 409 <-<2,604 1,793 1,832 1,554 1,694

July
Aug
Sep 2,255 1,170 869 383 2,589 1,810 1,808 1,550 1,675

Oct
Nov
Dec 2,250 1.181 872 380 2,608 1,819 1,803 1,554 1,698

1993 Jan
Feb
Mar 2,248 1,174 866 379 2,632 1,785 1,822 1,547 1,700

Apr
May
June 2,255 1,161 867 372 2,656 1,792 1,830 ^1,544 1,711

Aug
Sep 2,272 1,194 866 370 2,689 1,808 1,830 1,553 1,730

Oct
Nov

2,70QDec 2,285 1,184 857 366 1,784 1,818 1,561 R 1,739

1994 Jan
Feb
Mar 2,282 1,168 849 362 2,672 1,767 1,822 R 1,577 R 1,752

Apr
May
June R 2,291 1,178 849 359 2,666 1,757 1,832 1,572 1,736

July
Aug
Sep 2,301 1,200 848 356 2,718 1,770 1,829 1,575 1,763

Oct

Note: Estimates for 
see Tables 1

□roups of industry classes are now seasonally adjusted from June 1981 for quarterly data and from September 1984 for monthly data. For unadjusted figures, please
+ These figures do not cover all employees in national and local government. They exclude those• engaged in, for example, building, education and health. Members of HM forces are excluded-

A discontinuity has been introduced for this category due to improvements in the classification of some local authority employees in the 1991 Census of Employment. To assist with interpretation
of the senes, two figures are available for September 1991; the first fic 
see the article in Employment Gazette, pp 117-126, April 1993 for furfl

lure is-consistent with all figures prior to September 1991, the second is consistent with all figures after that date. Please
ler details'.'

Excludes private domestic service.
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EMPLOYMENT -4 Q
Employees in employment: industry: production industries I . O

THOUSAND

Ereatbritain Division, 
class or 
group 
or AH

Oct 1993 R Aug 1994 Sep 1994 Oct 1994 P

Males Females All Males Females All Males Females All Males Females All
BIC 1380

luction industries 1-4 3,264.4 1,372.0 4,636.5 3,228.1 1,344.3 4,572.4 3,218.9 1,343.2 4,562.1 3,213.4 1,338.5 4,551.9

IM [lecturing industries 2-4 3,001.2 1,298.5 4,299.8 2,992.5 1,274.7 4,267.2 2,986.7 1,276.0 4,262.7 2,983.3 1,271.9 4,255.2

■gv and water supply 
n?l extraction and solidfuels

1 263.2 73.5 336.7 235.6 69.6 305.2 232.2 67.2 299.4 230.1 66.6 296.7|e 111 30.4 2.1 32.5 15.2 1.6 16.8 14.9 1.5 16.3 14.0 1.4 15.3
vtractionofmineraloiland natural 

gas/mineral oil processing 13/14 
161

51.3
84.6

10.4
25.8

61.7
110.3

49.2
78.5

9.5
25.3

58.7
103.8

48.8
77.4

9.4
24.6

58.2
102.0

48.2
77.3

9.3
24.7

57.5
102.1

lectricity
162 49.5 20.8 70.3 45.6 19.1 64.7 43.6 17.6 61.3 44.2 17.4 61.7■ A^rsupplyindustry 17 35.3 11.5 46.7 35.5 11.4 46.9 36.0 11.5 47.5 34.9 11.2 46.1

■ ianufacturing and chemicals
x motion of metaloresand minerals 

,i manufacture

2 438.7 152.1 590.8 426.1 143.7 569.8 420.8 141.6 562.5 419.6 140.5 560.1
|M 21/23

22
21.5

103.3
3.3

15.6
24.9

118.9
21.0
98.1

3.9
14.7

24.9
112.8

21.3
99.5

4.8
14.4

26.0
114.0

21.0
98.3

4.4
14.9

25.4
113.2

In. metallic mineral products 24 108.2 36.3 144.5 112.4 35.3 147.6 109.2 34.7 143.9 108.1 33.4 141.6

Ici nical industry/man-made fibres 25/26 205.6 96.9 302.5 194.5 89.9 284.4 190.8 87.8 278.5 192.2 87.7 279.9

IM goods, engineering and vehicles 3 1,463.3 388.2 1,851.5 1,450.9 383.2 1,834.1 1,453.0 383.6 1,836.6 1,453.4 383.4 1,836.8

IM -’oodsnes 31 208.0 54.4 262.4 212.4 55.9 268.3 211.4 56.1 267.5 214.1 55.6 269.6

Im tonical engineering 32 504.9 96.9 601.9 502.6 95.5 598.1 503.1 95.6 598.8 502.7 95.7 598.5

|o machinery and data 
..cessing equipment 33 44.6 17.9 62.4 45.3 17.6 62.8 45.8 18.0 63.8 45.0 19.1 64.2

Iei al and electronic engineering 34 314.4 148.0 462.4 316.0 142.8 458.9 317.5 142.8 460.3 315.8 143.6 459.4
a, cables, and basic 
electrical equipment 341/342 87.5 34.3 121:8 88.7 31.1 119.8 89.4 32.5 121.8 90.2 33.1 123.4
trical equip.forindustrialuse 
and batteriesand accumulators 343 37.2 18.3 55.5 36.6 .. 17.0 53.6 36.4 16.8 53.3 36.3 16.4 52.8

^communications equipment 344 89.0 36.7 125.7 87.3 35.9 123.2 88.6 35.9 124.5 88.2 36.4 124.6
>; electronic equipment 345 59.6 38.7 98.3 60.3 39.3 99.6 59.2 37.6 96.8 57.9 37.2 95.1
ting/Appliances/lnstallation 346-348 41.1 20.0 61.0 43.1 19.6 62.7 43.9 19.9 63.9 43.2 20.4 63.5

Im chicles and parts 35 176.7 22.9 199.6 172.3 21.4 193.7 174.5 21.9 196.4 173.8 21.5 195.3

Io ■ ansport equipment 36 158.4 21.9 180.3 146.3 19.8 166.1 144.7 19.4 164.1 146.4 19.0 165.3

I1' ment engineering 37 56.3 26.2 82.6 56.0 30.2 86.2 55.9 29.8 85.7 55.5 28.9 84.5

Io manufacturing industries 4 1,099.3 758.2 1,857.4 1,115.5 747.9 1,863.3 1,112.9 750.8 1,863.7 1,110.4 748.0 1,858.4

IF d drink and tobacco 41/42 297.7 201.8 499.5 297.4 192.3 489.7 291.9 193.8 485.7 293.0 192.5 485.6
411-423 244.4 179.0 423.4 243.6 169.9 413.5 240.8 171.8 412.5 242.1 170.6 412.7

soholic, softdrinkandtobacco 
manufacture 424-429 53.3 22.7 76.0 53.8 22.4 76.2 51.2 22.0 73.2 50.9 21.9 72.8

It 43 93.6 75.7 169.3 93.5 74.4 167.9 94.3 74.6 168.9 95.1 75.0 170.1

IL' r and leather goods 44 10.0 6.9 16.9 9.5 7.3 16.8 9.6 6.8 16.5 9.6 7.0 16.7

|F. ’< ear and clothing 45 72.0 178.8 250.8 71.2 173.3 244.5 72.5 174.4 246.8 72.0 175.0 247.0
. jtwear 451 17.1 17.2 34.3 16.3 16.7 33.0 16.6 16.8 33.4 16.3 16.4 32.8

■ hing,hats,glovesandfurgoods 453/456 so.o1 142.4 181.5 38.9 137.4 176.3 40.1 138.3 178.4 39.5 138.8 178.3
.Leholdtextiles 455 15.9 19.2 35.1 16.0 19.2 35.2 15.8 19.3 35.0 16.2 19.8 35.9

|Ti iand wooden furniture 46 165.3 44.1 209.4 163.3 42.6 205.9 163.3 41.4 204.6 163.2 42.1 205.3
er industries 461-466 66.1 15.7 81.7 68.1 15.3 83.4 67.3 14.7 81.9 65.® 14.4 79.5

- odenfurniture 467 99.2 28.5 127.7 95.2 27.3 122.5 96.0 26.7 122.7 98.1 27.6 125.8

■ Pf e printing and publishing 47 282.7 172.0 454.8 286.4 176.6 463.0 284.9 178.4 463.2 279.8 175.4 455.3
ip, paper, board and derived 

products 471-472 82.2 35.5 117.7 86.3 37.0 123.3 86.0 36.6 122.6 85.9 37.1 « >. 123.1
' iingandpublishing ■ 475 200.5 136.6 337.1 200.1 139.6 339.7 198.8 141.8 340.6 |||a93.9 138.3 332.2

|r bar and plastics 48 144.4 49.8 194.1 159.5 51.1 210.7 161.5 50.7 212.2 162.1 50.7 212.8

er manufacturing industries 49 33.6 29.0 62.6 34.6 30.2 64.9 34.9 30.7 65.6 35.3 30.3 65.6

E Provisional
E Revised
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w1

THOUSAND

Sep 1993 R

AllFemaleMale

Part-timePart-time AllAll
materials 6221,032.84,724.510,358.31,098.710,674.5

63272.426.670.431.0202.0
libution

5,425.5345.31,512.575.43,913.0

4,352.6 15,334.88,775.3992.36,559.5

258.125.667.8 ,0L30.6190.3

601.422.83.7 154.6446.8

6.0 148.037.3110.8 1.0

12.5 303.21.6 96.6206.6

1,842.5386.6 70.419.81,455.9

262.113.83.4 54.7207.4

22.9 605.998.3507.7 6.6

2.0 61.80.5 17.943.9

455.320.95.5 144.8310.4

2.9 198.31.4 22.8175.5

175.621.2 2.1154.4 0.6

83.526.9 5.956.6 1.8

1,849.1759.9 180.61,089.3 36.2

10.6

73.222.0 3.572.1 51.2 0.750.8 21.32.7 79.457.1 0.8 22.4

168.974.6 13.3168.7 94.3 3.092.9 75.875.3 14.9 166.991.6 2.2

16.56.8 1.616.6 9.6 0.316.1 9.6 7.06.59.5 0.3

3.1

3.2

1.8

10.211.9

9.110.4475

212.250.7 13.5151.7 50.1 201.9 161.5 2.751.4 13.8 195.5Rubber and plastics 48 144.1 2.6

65.69.229.9 64.7 34.9 30.78.1 63.4 34.8Other manufacturing industries 49 34.0 29.4
92

767.8P765.7R 630.4P 137.4 57.1628.3R 137.4 14.214.2 137.4 57.1 795.3Construction 5 657.9

4,603.92,511.8 1,573.62,071.9 2,490.5 4,562.4 2,092.1 464.7Distribution, hotels, catering, repairs 2,491.0 1,531.4 4,560.76 2,069.7 440.2

£51.683.9271.3 847.7 578.1 32.9 273.5 93270.5 79.0 851.2 576.461 580.7 31.8

102.5 94

44.03.7 95
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f°r certain industries are not shown separately 
Members of hm CnmAn

0.3
0.8

1.6
2.7

10.3
3.9
6.5

651/652
653-656

3,255.0
2,992.0

291.7
234.6

50.8
84.2
49.0
35.7

71.9
16.8
39.2 
16.0

61.2
59.7

3.1
3.1

11.6
7.6

1,375.2
1,301.1

199.1
176.8

31.1
17.4
37.7
39.1
19.6

44.8
15.8
29.0

4.0
16.7

29.0
24.5
12.9

288.2
273.8

68.2
65.4

21.3

39.8
6.2

33.6

4,630.2
4,293.0

208.9
83.8

125.1

138.0
97.5

220.4
132.4

282.4
84.9

197.5

164.2
69.5
94.7

100.5
57.6

149.3
76.5

73.7
87.9
31.0

175.5
35.4

140.1

43.4
36.1
69.3
57.2

206.0
84.7

121.3

457.9
120.3
337.6

163.3
67.3
96.0

284.9
86.0

198.8

72.5
16.6
40.1
15.8

73.3
86.4
31.2

28.6
23.7
13.0

43.5
37.2
69.4
58.0

22.4
1.2

18.8
2.4

9.2
10.6
27.1

98
981 
9820 
989

263.1
31.2

21.8
107.7

282.4
82.9

199.4

84.7
36.5
89.0
59.6
40.6

75.6
89.5
31.4

1.5
0.2

0.1
0.6
0.4
0.2

1.9
0.6
1.0
1.6
0.5

3.4
0.4
2.4
0.6

2.8
1.0
1.8

2.6
2.7
1.0

174.6
35.7

138.9

74.1
2.3

10.3
26.2
20.7

14.5
0.4

12.8
4.2
8.5

0.9
5.7
5.3
1.8

4.2
2.3
4.5
6.6
3.3

337.2
33.5

61.0
110.4
69.7
47.4

25.8
124.4

250.6
34.3

181.3 
35.0

104.6
114.0
44.3

70.8
16.7
38.0
16.2

172.6
16.5

136.7
19.3

28.9
23.4
13.0

99.8
58.5

154.0
74.8

2.8
3.3

13.3
8.0

2.3
2.3
1.0

174.4
16.8

138.3
19.3

41.1
6.1 

35.0

143.3
95.8

223.4 
•132.9

C'
He

97
977
979

66
661
662
663
664

164.1
68.0
96.1

96.7
59.6

151.4
76.5

178.6
17.5

142.1
19.0

41.4
37.9
68.9
55.9

490.8
411.4

115.8
53.8

126.6
98.8
60.2

457.0
08.6
338.4

41.8
15.2
26.6

143.8
93.7

218.7
133.6

41.4
14.7
26.7

204.6
81.9

122.7

9.3
10.4
25.5
15.6

243.4
33.2

174.7
35.5

178.4
36.6

141.8

912-914
915

64/65
641
642
643
645/646
647/648

611/612
613 
6148

102.0
110.0
44.2

9211/9212 
9230

9111/9190 
9112

6149 
615/616 
617 
618/619

iearch and development

Bical and other health services

jlafional government nes/social
Security
|Lc government services nes

Wholesale distribution
Agriculture and textile raw materials, 

fuels, ores, metals, etc
Timber and building materials
Motor vehicles, parts and accessories 
Other machinery, industrial and 

transport equipment
Household goods/clothing 
Food, drink and tobacco 
Pharmaceutical and other goods

96 
9611 

and 
963-966 
969

istice, police, fire services 
ational defence

Hytary services
■R' .e disposal, sanitation and
■ similarservices
^Kleaning services

Bestion

but they are included in class and division totals.

lonal services #
laundries, dyers and dry cleaners 
pairdressing and beauty parlours 
prsonal services nes

M u iiiuu&uieb are not s
Members of HM Forces are excluded, 
domestic servants are excluded.

d catering
urants, snack bars, cafes, etc 
. houses and bars 
clubs and licensed clubs 
ens and messes
• ade& other 
;ort stay accommodation

EMPLOYMENT -4 A
Employees in employment: September 1994 I .

THOUSAND

Division Sep 1993 R 
Class or 
Group

Other services
■Social welfare, etc
^■'rade unions, business, professional
■ religious organisations
^■Jther community services

^Breational and cultural services
^K^ranes, museums,art galleries etc 

and other recreational services

8.6
7.2
3.8

•v ctionery, tobacco, etc
-sing and other chemists 
g footwear and leather goods

7 household textiles/goods 
■vehicles and parts, filling 
ations
etail distribution

246.8 
; 33.4 
178.4
35.0

3.6
0.4
2.7
0.6

■4 A EMPLOYMENT
I .^t Employees in employment: September 1994

^33.2
122.6 I
340.6 I

g|m ion agents

I fool

| Cv
■ Dis;
■ Ci
■ Re*

Hotc

EAT BRITAINJune 1994

Pulp, paper, board and derived products471 -472 
Printing and publishing

GREAT BRITAIN

SIC 1980

Division 
Class or 
Group

All industries and services # 0-9

Agriculture, forestry and fishing 0

Production and construction
industries 1-5

Production industries 1-4
of which, manufacturing industries 2-4

Service industries # 6-9

Agriculture and horticulture 01

Energy and water supply 1
Coal extraction and sofid fuels 111
Extraction of mineral oil and natural

gas/mineral oil processing 13/14
Electricity 161
Gas 162
Water supply industry 17

Other mineral and ore extraction, etc 2

Extraction of metal ores and minerals 21/23
Metal manufacture 22

Non-metallic mineral products 24

Chemical industry/man-made fibres 25/26

Metal goods, engineering, vehicles 3

Metal goods nes 31

Mechanical engineering 32

Office machinery and data processing
equipment 33

Electrical and electronic engineering 34
Wires, cables, batteries and other

electrical equipment 341/342
Industrial electrical equipment 343
Telecommunications equipment 344
Other electronic equipment 345
Ughting/Appliances/lnstallation 346-348

Motor vehicles and parts 35

Other transport equipment 36

Instrument engineering 37

Other manufacturing industries 4

Food, drink and tobacco 41/42
Food 411-423
Alcoholic, soft drink and tobacco

manufacture 424-429

Textiles 43

Leather and leather goods 44

Footwear and clothing 45
Footwear 451
Clothing,hats,gloves and fur goods 453/456
Household textiles 455

Timber and wooden furniture 46
Timber industries 461-466
Wooden furniture 467

Paper, printing and publishing 47

Sep 1994

Male Female All

All Part-time All Part-time

14.6 0.8 2.5 1.1 17.1

24.3 1.2 17.1 4.6 41.3

872.7 232.1 1,407.0 927.7 2,279.7
241.9 101.6 460.9 359.5 702.9
33.0 18.5 86.5 66.6 119.5
19.3 6.3 106.5 65.8 125.8
45.9 15.6 175.3 115.6 221.1

127.9 21.3 119.3 66.1 247.2

200.4 19.7 79.3 30.3 279.7
204.3 49.0 379.1 223.7 583.5

456.1 190.0 774.5 540.9 1,230.6
126.4 46.7 187.6 128.5 314.1
103.9 61.0 225.8 187.1 329.7
52.3 34.4 80.4 68.8 132.7
39.2 8.1 73.5 41.9 112.7

134.2 39.8 207.1 114.6 341.3

146.3 7.6 37.3 15.4 183.6

915.2 48.1 292.4 78.9 1,207.6

103.7 1.1 14.0 1.5 117.6

327.3 24.4 56.3 22.3 383.6

72.2 3.5 21.0 3.5 93.1

42.9 1.0 26.7 3.7 69.7

101.1 4.9 85.9 20.4 186.9

268.0 13.1 88.6 27.6 356.6
148.5 12.2 43.8 20.5 192.3
119.5 0.9 44.8 7.1 164.3

1,358.7 103.9 1,367.2 371.7 2,725.9

214.7 5.0 334.2 83.1 548.9
154.3 2.1 225.6 53.9 379.9
60.3 2.9 108.6 29.2 169.0

137.8 9.0 129.8 21.5 267.7

844.9 72.2 779.4 223.0 1,624.2

32.3 0.4 20.2 2.5 52.5
47.3 1.7 56.5 13.4 103.8
40.9 5.8 58.6 23.3 99.6
51.0 4.3 158.6 33.1 209.6
69.4 3.0 95.6 24.8 165.0

135.9 5.0 66.7 23.2 202.6
23.5 0.9 20.1 4.7 43.6

104.2 2.1 54.7 14.1 158.9
323.9 48.2 237.5 81.7 561.4

16.4 0.8 11.0 2.0 27.4

81.5 7.6 34.2 12.3 115.7
45.7 7.0 28.3 10.5 74.0
35.8 0.7 6.0 1.8 41.7

79.9 10.0 89.5 31.8 169.4

2,202.7 404.6 4,668.3 2,415.8 6,871.0

696.3 41.3 616.1 182.4 1,312.4

207.3 7.4 300.5 77.7 507.8
176.9 15.8 198.3 79.3 375.2

234.3 17.5 81.1 20.4 315.4R
77.8 0.6 36.1 5.0 113.9

172.6 59.9 288.1 243.3 460.7

71.7 2.7 17.4 7.6 89.1
100.9 57.2 270.7 235.7 371.6

506.3 114.9 1,245.8 656.6 1,752.1

53.3 0.7 30.8 4.9 84.1

283.9 58.8 1,290.3 671.9 1,574.3

181.9 47.9 783.3 457.7 965.2
128.1 32.9 702.4 416.9 830.5

28.4 5.9 35.6 ’^14.2 64.0
25.4 9.1 45.3 26.7 70.7

259.2 70.9 261.1 140.0 520.3
21.0 4.5 48.4 24.9 69.4

189.8 62.1 169.0 103.8 358.8

49.2 10.3 152.7 59.0 201.9
17.6 3.7 33.2 17.3 50.7
11.2 1.6 99.4 34.9 uJ-110.6
20.4 4.9 20.2 6.8 40.6

Jun 1994

Male Female All

13.9 2.4 16.3

23.0 16.4 39.4

870.8 1,404.0 2,274.8
243.2 461.8 705.1
32.0 85.1 117.0
19.7 106.6 126.4
45.2 174.7 219.9

130.6 121.7 252.3

196.9 78.4 275.3
203.3 375.6 578.9

444.5 760.1 1,204.6
123.4 183.3 306.7
102.0 220.6 322.6
51.8 81.5 133.3
39.0 73.4 112.4

128.3 201.3 329.6

143.3 36.4 179.7

917.5 292.1 R 1,209.6R

105.0 14.1 119.2

327.6 57.2 384.8

70.8 21.6 92.4

42.3 25.3 67.6

101.0 83.9 184.9

270.8 89.9R 360.7R
149.8 44.0 193.8
121.0 45.9R 166.9R

1,323.9 1,342.1 2,666.0

215.5 333.6 549.1
156.3 226.3 382.6
59.2 107.3 166.6

139.2 129.5 268.6

810.8 756.7 1,567.4

31.7 19.5 51.2
45.4 56.4 101.7
41/B 59.8 100.9
50.5 158.4 208.9
70.1 93.9 164.0

134.5 67.4 201.8
23.5 20.1 43.6

101.9 55.3 157.1
296.2 215.0 511.2

16.0 10.9 26.9

79.0 34.2 113.3
44.3 27.9 72.2
34.7 6.4 41.1

79.4 88.1 167.5

2,217.4R 4,705.6R 6,923.0R

698.3 618.2 1,316.6

207.3 300.6 507.9
178.2 199.7 377.9

234.2 81.1 315.3
78.6 36.7 115.4

168.5 276.8 445.3

72.1 17.4 89.5
96.4 259.4 355.8

529.5R 1,311.8R 1,841.4R

52.2 30.6 82.8

281.9R 1.285.3R 1,567.3R

182.3 769.0 951.3
124.8 686.4 811.3

28.3 35.1 63.4
29.1 47.5 76.6

257.6 263.1 520.7
19.6 48.1 67.7

187.5 167.7 355.2

47.1 150.7 197.7
016.9 33.6 50.5

10.3 97.6 107.9
19.9 19.4 39.3

Male Female All

All Part-time All Part-time

14.3 0.9 2.6 1.0 17.0

21.9 1.1 15.4 3.9 37.4

857.3 210.8 1,395.9 894.9 2,253.2
236.5 92.0 455.5 343.5 692.0
30.1 15.7 86.5 65.7 116.6
20.4 7.7 105.2 65.0 125.6
46.1 13.6 186.2 123.0 232.3

135.8 19.9 128.1 68.0 263.9

193.6 20.8 77.8 30.4 271.4
194.7 41.1 356.7 199.3 551.4
447.3* 188.0 769.2 537.1 1,216.5
119.4 41.7 178.2 121.0 297.6
106.0 65.6 234.0 196.9 340.1
55.3 37.5 82.2 70.5 137.5
38.9 7.3 73.9 38.2 112.8

127.7 35.8 200.8 1105 328.5

148.2 7.7 37.3 15.5 185.5

940.4 39.9 298.9 78.0 1,239.3

111.4 0.7 13.2 1.3 124.6

331.7 21.0 57.5 21.4 389.1

75.7 3.3 20.0 3.3 95.7

42.4 1.1 24.6 3.3 67.1

102.4 3.4 90.0 21.9 192.4

276.9 10.4 93.6 26.9 370.4
147.8 9.5 43.6 19.7 191.4
129.1 0.9 49.9 7.2 179.0

1,321.7 102.6 1,370.3 383.2 2,692.1

220.2 4.6 340.3 81.7 560.4
161.4 2.0 232.0 52.7 393.4
58.7 2.6 108.3 29.0 167.0

140.9 8.9 128.8 20.1 269.7

801.2 70.8 776.9 237.6 1,578.1

29.8 0.4 20.3 2.5 50.1
46.4 2.0 57.4 14.2 103.8
41.4 5.7 59.7 24.8 101.2
45.5 3.9 153.8 32.1 199.4
74.0 2.6 99.4 24.4 173.4

140.8 5.3 68.4 24.4 209.2
22.3 0.8 21.8 3.9 44.1

103.6 2.0 52.3 14.9 155.9
281.3 47.6 232.5 94.4 513.8

16.1 0.5 11.1 2.1 27.3

79.7 7.7 37.4 13.6 117.2
49 42.5 7.1 31.4 12.2 73.9

37.3 0.6 6.0 1.4 43.3

79.7 10.6 87.0 30.3 166.7

2,227.6 409.5 4,615.1 2,359.9 6,842.7

716.6 40.6 625.9 175.7 1,342.6

l 221.0 8.5 304.3 76.2 525.3
181.6 14.9 203.6 74.9 385.2

234.8 16.6 81.3 19.7 316.1
79.2 0.6 36.8 4.9 116.0

172.4 56.2 284.5 235.3 456.9

I 73.5 2.0 18.1 7.2 91.5
99.0 54.2 266.4 228. W 365.4

524.8 126.8 1,229.6 648.7 1,754.4

52.9 0.4 30.7 4.7 83.6

283.1 58.6 1,269.0 657.5 1,552.1

173.3 44.1 757.5 440.2 930.8
119.6 28.4 677.3 400.6 796.9

27.9 5.9 35.2 0(3.1 63.1
25.8 .9.8 45.0 26.4 70.8

257.4 73.2 265.4 141.1 522.8
19.6 3.1 46.8 21.9 66.5

186.6 64.2 173.4 107.3 360.0

46.9 9.6 152.5 56.7 199.5
16.8 3.0 34.0 16.8 50.9
10.4 2.3 100.2 33.4 110.7
19.7g 4.3 18.2 6.5 37.9

Sep 1994

Male Female All Male Female All

All Part-time All Part-time

10,537.7 10,369.8R 20,907.6R 10,617.3 1,126.6 10,387.6 4,801.0 21,004.9

181.7 65.1 246.9 199.2 32.0 67.3 26.0 236.6

3,825.3R 1,474.4 5,299.7R 3,849.3 73.3 1,480.6 335.0 5,329.9

3,197.0 1,337.0 4,534.0 3,218.9 59.1 1,343.2 277.9 4,562.1
2,960.7 1,266.6 4,227.3 2,986.7 57.9 1,276.0 264.9 4,262.7

6.530.7R 8,830.3R 15,361 .OR 6,568.7 1,021.3 8,839.7 4,439.9 15,408.4

170.0 62.5 232.5 187.5 31.5 64.7 25.0 252.3

236.2 70.4 306.7 232.2 1.3 67.2 13.0 299.4
15.8 1.7 17.6 14.9 0.2 1.5 0.3 16.3

48.7 9.4 58.1 48.8 0.1 9.4 0.8 58.2
78.9 25.4 104.3 77.4 0.5 24.6 5.3 102.0 ’
46.1 19.6 65.7 43.6 0.4 17.6 4.5 61.3
35.1 11.5 46.6 36.0 0.1 11.5 1.7 47.5

425.4 144.1 569.5 420.8 3.0 141.6 19.1 562.5

20.8 4.6 25.4 21.3 0.2 4.8 1.4 26.0
98.9 14.3 113.1 99.5 0.7 14.4 2.0 114.0

113.8 35.4 149.2 109.2 1.2 34.7 5.6 143.9

192.0 89.8 281.8 190.8 0.8 87.8 10.2 2.78.5

1,441.1 382.9 1,824.0 1,453.0 19.0 383.6 67.6 1,836.6

209.9 55.5 265.4 211.4 3.5 56.1 13.5 267.5

493.1 95.0 588.1 503.1 5.9 95.6 20.2 598.8

44.9 17.3 62.2 45.8 0.7 18.0 2.2 63.8

311.0 143.7 454.7 317.5 4.2 142.8 20.9 450.3

85.4 31.8 117.3 89.4 0.5 32.5 4.2 . 121.8
36.9 17.2 54.1 36.4 0.5 16.8 2.9 •- 53.3 '
85.8 35.4 121.2 88.6 0.8 35.9 4.0 124.5
60.0 39.4 99.4 59.2 1.7 37.6 6.2 96.8
42.9 19.8. 62.7 43.9 0.7 19.9 3.6 63.9

175.3 22.0 197.3 174.5 1.3 21.9 2.6 196.4

149.7 19.4 169.1 144.7 1.9 19.4 2.0 164.1

57.1 30.1 87.2 55.9 1.5 29.8 6.1 35.7

1,094.2 739.6 1,833.8 1,112.9 35.9 750.8 178.1 1,863.7

287.7 186.9 474.6 291.9 11.4 193.8 66.9 485.7
236.9 165.6 402.6 240.8 10.7 171.8 63.4 . 412.5 1

665/667

w' consumer goods and
Ve? les 67

nsr jrl and communication 7

lw. 71

er id transport 72

i tr oort/
Si­ Orting services to transport 74/76

te.- '-art 75

C€ sous transport and storage 77

tel
Te

^vices and 
ommunicatlons 79

P services 7901
Tf . mmunications 7902

L
finance and insurance, etc 8

ik'■ end finance 81
Be ’ ng and bill discounting 814
0: inancial institutions 815

ire except social security 82

rir' services 83
Ac ries auxiliary to banking 

J finance 831
Ac .iies auxiliary to insurance 832
He- ' e and estate agents 834
Le services 835
Ac- rants,auditors,tax experts 836
Pr ?.ssional and technical

vices nes 837
Ac. Rising 838
Cc, uter services 8394
Bi- 'ess services nes 8395
Ct . al offices not allocable elsewhere 8396

itin of movables 84
Nc onstruction movables 841/8'
Cc i ruction machinery’and equipment 842

pin­ and dealing in real estate 85

er ervices 9

(lie •ministration and defence + 91



-< c EMPLOYMENT
I . Q Employees in employment by region*

Standard 
region

Unadjusted Seasonally adjusted

Male Female Total Male 
All

Female 
All

Total

All Part- 
time

All Part- 
time

SIC 1980
South East
1993 Jun 3,526 372 3,380 1,408 6,906

Sep 3,522 373 3,366 1,394 6,888
Dec R 3,510 394 3,406 1,443 6,915

1994 Mar R 3,492 382 3,383 1,426 6,875
Jun R 3,487 390 3,386 1,431 6,874
Sep 3,504 385 3,377 1,419 6,881

Greater London
(Included in South East)
1993 Jun 1,634 151 Vi'','455 484 3,089

Sep 1,625 149 1,455 485 3,080
Dec 1,629 164 1,473 R 501 3,102 R

1994 MarR 1,625 162 1,474 503 3,099
Jun R 1,619 163 1,471 500 3,090
Sep 1,634 162 1,475 501 3,110

East Anglia
1993 Jun 405 42 381 184 786

Sep 406 45 374 177 780
Dec 401 45 384 »87 785

1994 Mar 398 44 383 191 781
Jun 399 43 389 R 197 788
Sep 407 46 391 195 799

South West
1993 Jun 843 100 841 / 420 1,685

Sep 855 105 846 420 1,701
Dec 838 100 845 R 427 1,683 R

1994 Mar 835 105 832 416 R 1,668 R
Jun R 843 105 851 427 1,694
Sep 853 106 854 425 ' 1,707

West Midlands
1993 Jun 1,022 90 951 • 437 1,973

Sep 1,018 88 954 437 1,972
Dec O?020 91 956 445 1,976

1994 Mar 1,008 92 945 438 1,952 R
Jun 1,006 90 942 442 1,948
Sep 1,022 90 950 441 1,972

East Midlands
1993 Jun 758 77 740 350 1,498

Sep 758 77 748 350 1,506
Dec 754 77 756 R 362 R 1,510

1994 Mar 744 76 750 358 1,494
Jun R 754 81 751 363 1,505
Sep 760 83 759 366 1,519

1993 Jun 925 90 907 456 1,832
Sep 926 97 909 461 1,835
Dec 912 91 915 470 1,827

1994 Mar 907 91 908 R 462 R 1,815 R
Jun R 911 95 911 465 1,823
Sep 914 95 913 468 1,827

North West
1993 Jun 1,152 113 1,159 547 2,311

Sep 1,157 113 1,161 548 2,318
Dec 1,151 113 1,154 548 R 2,305 R

1994 MarR 1,138 113 1,144 547 2,282
Jun 1,129 112 1,140 R 547 2,269 R
Sep 1,140 112 1,148 549 2,288

North
1993 Jun 550 57 528 262 1,078

Sep 557 56 533 262 1,090
Dec 551 56 537 268 1,088

1994 Mar 546 58 532 261 R 1,078
Jun 552 60 532 260 1,084
Sep 554 58 530 256 1,083

Wales
1993 Jun 481 51 477 229 958

Sep 484 52 474 229 957
Dec 483 53 474 230 957

1994 Mar 475 49 471 229 946
Jun 484 R 52 477 236 960
Sep 488 52 477 235 965

Scotland
1993 Jun 993 91 991 445 1,984

Sep 992 92 994 445 1,985
Dec 979 94 993 446 1,972

1994 Mar 965 93 981 445 1,947 R
Jun 972 96 990 449 1,963 R
Sep 976 99 989 447 1,964

Great Britain
1993 Jun 10,654 1,084 10,356 4,739 21,011

Sep 10,674 1,099 10,358 4,724 21,033
Dec 10,600 1^16 10,417 4,826 21,018 R

1994 MarR 10,509 1,103 10,329 4,773 20,838
Jun R 10,538 1,123 10,370 4,817 20,908
Sep 10,617 1,127 10,388 4,801 21,005

Northern Ireland
1993 Jun 274 37 270 113 544

Sep 276 R 37 272 114 547
Dec 277 39 276 R 118 R 552

1994 Mar 276 38 274 117 550 R
Jun 277 39 275 118 551 R
Sep 278 39 275 118 554

United Kingdom
1993 Jun 10,928 1,121 10,626 4,852 21,554

Sep 10,950 1,136 10,630 4,839 21,580
Dec R 10,877 1,154 10,693 4,944 21,570

1994 Mar R 10,785 1,141 10,603 4,890 21,387
Jun R 10,814 1,162 10,645 4,935 21,459
Sep 10,896 1,166 10,663 4,919 21,559

3,515 3,365 6,880
3,531 3,383 6,914
3,505 3,392 6,897
3,495 3,388 6,883
3,486 3,376 6,862
3,507 3,393 6,899

1,630 1,454 3,084
1,630 1,460 3,090
1,626 R 1,468 R 3,093
1,625 1,472 3,097
1,620 1,471 3,091
1,638 1,481 3,120

403 378 781
404 377 781
402 381 784
400 384 784 R
399 R 387 R 786 R
405 395 800

839 833 1,672
850 848 1,698
843 844 R 1,687
839 840 R 1,679 R
841 846 1,687
845 853 1,698

1,016 950 1,966
1,017 953 1,970
1,021 953 1,974
1,011 948 1,958 R
1,004 R 943 R 1,947 R
11020 948 1,968

757 740 1,497
756 752 1,508
754 R 750 R 1,503
748 752 R 1,500 R
754 752 1,506
758 761 1,520

922 905 1,827
922 911 1,833
914 912 R 1,826
912 910 R 1,821
909 910 1,820
909 914 1,823

1,151 1,158 2,309
1,155 1,160 2,315
1,150 1,153 2,302 R
1,142 1,145 2,288
1,131 R 1,141 2,271 R
1,136 1,145 2,281

552 530 1,081
554 534 1,089
551 533 1,084
548 532 1,080
553 R 533 R 1,086
551 531 1,082

481 475 955
482 474 956
483 473 956
477 472 949
483 475 958
487 478 965

990 989 1,979
988 994 1,982
979 989 1,968
972 987 R 1,959
970 R 987 R 1,957 R
970 988 1,958

10,625 10,323 20,948
10,658 10,387 21,046
10,602 10,380 R 20,982 R
10,544 10,358 20,902
10,529 Wl0,351 20,880
10,588 « 10,406 20,994

274 271 545
275 273 548
276 274 R 550 R
277 274 551 R
277 R 276 553
278 276 554

10,899 10,594 21,493
10,933 10,660 21,593
10,878 10,654 21,532
10,821 10,632 21,453
10,807 10,627 21,433
10,866 10,682 21,548

* See footnotes to table 1.1.
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________________________ thousand -------------------------------------------------------------
idjusted •

Produc- Produc- Manu- Service ■■ ■— Energy Metal Metal
tion and tion in- facturing industries ^rl' and water manufac- goods,
construe- dustries industries j,ture supply Wring engineer-
tion in- fore and ing and
dustries S11 chemicals vehicles
1-5 1-4 2-4 6-9 fls 1 2 3

BL

1,344 1,110 1,019 5,509 90 124 475
1,337 1,107 1,018 5,498 89 123 472
1,314 W088 1,001 5,554 88 117 461
1,310 §3»088 1,002 5,519 86 117 459
1,305 1,084 1,000 5,518 84 114 457
1,307 1,085 1,003 s,r is 155 P J 82 114 456

468 368 329 2,620 39 29 116
460 362 324 2,618 38 26 115
455 359 322 2,1 >6 R 37 26 111
463 368 332 2,636 37 26 112
457 363 328 2,632 35 26 110
460 366 331 2,648 34 26 110

203 175 162 558 ■ 13 16 65
203 176 163 549 12 15 67
200 173 161 561 ’ 12 14 65
197 171 158 560 13 14 65
201 175 ^‘<<1'62 563 R 13 14 65
203 176 164 570 j 13 14 65

385 330 307 > 1,263 " 23 31 148
386 332 310 1,276 23 31 150
376 323 301 1,272 ; 22 30 146
374 322 300 1,560 R 22 30 146
374 322 301 1,284 21 31 145
379 327 307 1,289 21 31 148

658 583 558 1,291 25 83 314
660 586 562 1,286 24 84 312
658 586 562 1,296 23 84 312
649 578 556 1,281 R 23 83 309
643 572 55.0 1,281 R 22 81 307
653 582 561 1,294 2®S 81 310

518 466 439 956 i 27 54 154
520 468 443 959 26 54 152
514 463 440 273 ; 23 50 155
508 459 438 963 R 21 49 156
512 462 443 , 971 20 49 158
517 468 449 ' 77 19 47 161

550 471 436 1,259 I
36 78 143

549 472 437 1,263 35 80 144
542 467 434 1,263 32 79 141
531 457 427 1, -62 R 30 78 141
532 458 430 1,269 28 77 144
532 458 430/?g 1, 71 28 73 145

648 561 528 1,648 33 83 214
648 563 530 1,353 33 83 216
645 562 530 1.346 32 82 216
635 553 522 1,633 \ 31 81 212
629 548 517 1,625R 30 76 212
633 551 521 1,639 • 29 76 211

327 272 246 741 ' 26 48 96
334 280 254 744 25 47 98
330 277 253 748 24 47 98
323 271 247 744 ; 24 48 97
324 272 249 <'50 23 47 97
326 274 251 Ifi 746 | t; r 22 46 102

268 229 210 672 < ■W|9 46 83
270 232 214 . 668 j T9 49 81
271 234 216 , 669 18 48 82
271 235 217 ■ 658 17 46 84

•/ --275 238 222 . 668 17 46 87
278 241 225 668 |19 P 17 46 87

525 417 364 1,432 i Io? 53 35 154
519 414 362 1,439 ' 52 36 151
513 410 360 1,434 25 50 35 152
501 399 349 1 ,■ 21 R 125 50 36 148
505 403 354 1/32R 126 49 35 153
502 400 352 1,-36 26 P 48 34 150

5,427 4,615 4,269 15,327 i E5Z 345 598 1,848
5,425 4,630 4,293 15,335 [272 337 601 1,842
5,363 4,583 4,256 15,416 R £39 327 585 1,826
5,300 4,533 4,216 15,200 £37 316 582 1,817
5,300 4,534 4,227 15,361 £47 307 570 1,824
5,330 4,562 4,263 15,-108 £67 P 299 562 1,837

128 106 99 397 ■ i 19 7 10 29
129 107 101 R 399 ■ 19 •-OSS 10 29
129 108 101 404 1 19 6 10 29
128 106 100 403 i 19 6 10 29
128 107 101 405 R. 118 R 6 10 29
130 108 102 405 19P o 11 30

5,554 4,720 4,368 15,724 352 607 1,877
5,554 4,738 R 4,394 R ' 1'5,734 £92 344 612 R 1,872
5,492 4,691 4,358 15,820 £58 333 595 1,856 R
5,428 4,639 4,316 ®704 £56 323 592 1 >846
5,428 4,641 4,328 15,766 265 R 313 580 1,853
5,460 4,670 4,365 15,814^ £85 P 305 573 1,867

EMPLOYMENT
Employees in employment by region*

THOUSAND

Other 
manufac­
turing

4

Construc­
tion

5

Wholesale 
distribution, 
hotels and 
catering

6

Transport 
and 
communi­
cation

7

Financial 
and 
business 
services

8

Education, 
health and 
other 
services

9

Standard 
region

SIC 1980

420 234 1,476 502 1,237 2,294
South East
1993 Jun

423 230 1,483 503 1,250 2,261 Sep
423 225 1,503 493 1,255 2,303 R Dec
426 222 1,461 494 1,250 2,313 R 1994 Mar
429 221 1,474 498 R 1,252 2,294 R Jun
432 222 P 1,476 498 ■ : 1,275 2,271 Sep

184 100 609 280 703 1,028

Greater London 
(Included in South East) 
1993 Jun

183 98 608 281 710 1,019 Sep
184 96 636 273 709 1,028 Dec
193 95 618 273 708 1,036 R 1994 Mar
192 94 620 279 708 1,025 R Jun
195 94 P 622 279 724 1,024 Sep

82 28 172 55 89 243
East Anglia
1993 Jun

81 27 174 52 90 234 Sep
81 27 173 50 91 248 Dec
80 26 174 49 87 251 1994 Mar
83 26 180 48 87 248 Jun
84 26 P 183 48 92 246 Sep

127 55 83 200 568
South West
1993 Jun

129 54 421 84 208 563 Sep
125 53 416 83 209 564 R Dec
123 52 402 78 211 568 R 1994 Mar
125 52 421 77 217 570 R Jun
127 52 P 428 79 219 563 Sep

162 75 405 95 204 587
West Midlands
1993 Jun

166 74 410 94 204 579 Sep
167 72 421 93 197 584 Dec
164 71 408 91 193 589 1994 Mar
162 71 411 90 194 586 R Jun
170 71 P 414 90 212 579 Sep

231 52 311 72 123 450
East Midlands
1993 Jun

237 51 315 73 124 447 Sep
236 50 322 70 128 453 Dec
233 50 313 68 126 455 1994 Mar
236 49 324 68 125 454 R Jun
241 50 P 325 67 129 456 Sep

214 79 400 94 183 582
Yorkshire & Humberside

1993 Jun
214 77 407 95 186 575 Sep
214 76 407 93 188 575 R Dec
208 75 398 92 184 587 R 1994 Mar
209 74 409 94 179 587 R Jun
211 75 P 414 94 180 583 Sep

231 87 506 129 250 763
North West
1993 Jun

232 85 512 131 247 764 Sep
232 83 511 131 243 760 Dec
229 82 499 130 244 759 R 1994 Mar
230 82 503 129 235 758 R Jun
234 82 P 514 128 242 755 Sep

101 55 221 53 88 379
North
1993 Jun

109 - 54 222 54 91 377 Sep
107 53 223 55 90 380 Dec
103 52 219 51 90 383 R 1994 Mar
105 52 226 53 91 380 R Jun
103 52 P 231 51 91 373 Sep

81 39 198 45 84 345
Wales 
1993 Jun

84 38 197 45 86 341 Sep
87 37 196 45 84 344 Dec
87 36 190 44 80 344 1994 Mar
88 36 200 45 81 343 Jun
91 36 P 202 45 81 340 Sep

175 108 413 110 205 704
Scotland
1993 Jun

175 106 421 109 207 702 Sep
172 103 415 109 209 701 Dec
166 102 406 109 202 703 1994 Mar
166 101 416 107 204 704 Jun
168 102 P 417 108 205 706 Sep

1,824 812 4,512 1,239 2,663 6,914
Great Britain
1993 Jun

1,849 795 4,561 1,239 2,692 6,843 Sep
1,845 780 4,587 1,222 2,696 6,910 R Dec
1,817 768 4,472 1,207 2,668 6,954 R 1994 Mar
1,834 766 R 4,562 1,210 2,666 6,923 R Jun
1,864 768 P 4,604 11208 2,726 6,871 Sep

60 22 102 21 40 234
Northern Ireland
1993 Jun

61 22 &<$04 21 40 234 Sep
62 21 107 21 40 236 Dec
61 21 105 21 40 237 R 1994 Mar
61 21 R 106 21 41 237 Jun
61 22 P 106 21 41 236 Sep

1,884 834 4,615 1,259 2,702 7,148
United Kingdom
1993 Jun

1,910 817 4,665 1,260 2,732 7,077 Sep
1,907 801 R 4,694 1,243 2,736 7,146 R Dec
1,878 789 4,577 1,228 2,708 7,191 R 1994 Mar
1,895 787 R 4,668 1,231 2,707 7,160 R Jun
1,925 790 P 4,710 1,229 2,767 7,107 Sep
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SHORT-TIMEOVERTIMEBEAT BRITAIN
Stood off for whole or part of week Working part of weekHours of overtime worked

Index 1990=100Index 1990=100

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES

Oct 14 P 72.2 99.1

S14 JANUARY 1995 EMPLOYMENT GAZETTE JANUARY 1995 EMPLOYMENT GAZETTE S15

Jan 14
Feb 11
Mar 1 IB

Oct 15
Nov 12
Dec 10

operative 
working 
part of 
the week

Jan 15
Feb 12
Mar 12

Apr 16
May 14
Jun 11

Jul 15
Aug 12
Sep 09

Percent­
age of all 
opera­
tives

Actual 
(000)

Average 
per 
opera­
tive on 
short- 
time

Jul 9
Aug 13
Sep 10

Season­
ally 
adjusted

Apr 15
May 13
Jun 10

Opera­
tives 
working 
overtime 
(000)

Stood off for 
whole week

CO O) O 
CO co O)

Average Actual Season- 
per (million) ally 
operative adjusted
working 
over­
time

980
OS

4 Q EMPLOYMENT
I . O Indices of output, employment and productivity

EMPLOYMENT
Hours of work-operatives in: manufacturing industries

EMPLOYMENT 4 4 4
Overtime and short-time: operatives in manufacturing industries I . I I

bc;- ended
Nov 13
Dec 18

Gross domestic product for whole economy.
The employed labour force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations for the reasons 
explained on page S6 of the August 1988 issue of Employment Gazette.

The Manufacturing index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette, Septembe 
1993.

Seasonally adjusted 
1985 AVERAGE = 100

BRITAIN

Hours lostOpera- Hours Opera- Hours lost Opera- Percent-
fives lost fives -—————------ ■ tives age of all
(000) (000) (000) (000) Average (000) opera-

per tives

1,394 37.6 9.6
 

13.44 3 119 19 183 9.5 22 0.6
 

302 13.7
i1' 1,322 37.7 9.4 12.44 7 263 15 132 9.0 22 0.6 395 19.6
||9 1,055 34.6 9.1 9.63 8 323 52 478 9.3 60 2.0 800 13.6Il 9. 998 34.6 9.5 9.46 6 215 41 382 9.4 46 1.5 597 12.8
119
119 938 32.7 9.7 

/■
9.09 4 138 27 242 8.6 31 1.1 381 12.2

|Wi ended
994 34.9 9.6 9.59 9.11 7 266 47 372 7.9 54 1.9 638 622 11.8

119
Dec 18 916 32.3 9.8 8.99 8.45 11 440 51 521 10.2 63 2.2 961 922 15.3

h 879 31.1 9.5 8.33 9.20 6 240 54 482 8.9 60 2.1 722 570 12.0
reb 12 898 31.8 9.8 8.77 9.09 10 370 54 532 9.9 63 2.2 903 586 14.3
Mar 12 892 31.4 9.5 8.51 9.13 4 151 45 415 9.3 49 1 -7 576 434 11.9

844 29.8 9.3 7.89 8.13 3 100 25 192 7.8 27 1.0 292 232 10.7
May 14 967 34.0 9.7 9.42 9.26 3 110 22 154 M10 25 0.9 264 359 10.6
Jun 11 918 32.0 9.6 8.84 9.02 3 127 25 278 11.2 28 1.0 405 487 14.4

Jul 9 1,036 35.8 10.0 10.33 9.86 1 20 24 152 6.5 24 0.8 172 291 7.1
Aug 13 886 30.5 10.1 8.98 9.15 1 -30 15 130 8.6 16 0.6 160 226 10.1
Sep 10 948 32.6 9.8 9.27 9.11 3 111 12 74 6.4 15 0.5 184 234 127

Oct 15 1,012 34.7 9.6 9.73 9.13 4 157 13 125 9.5 17 0.6 283 350 16.3
Nov 12 977 33.5 9.5 9.32 8.98 5 171 22 202 9.3 26 0.9 373 341 14.3
Dec 10 BSH-OOI 34.7 9.6 9.65 9.18 2 73 18 169 9.2 20 O.ggg 242 225 11.9

Jan 14 920 32.1 9.2 8.46 9.30 4 151 19 152 8.2 23 0.8 303 245 13.5
Feb 11 939 32.7 9.2 8.65 9.22 5 175 24 251 10.7 28 1.0 426 255 15.1
Mar 11 993 34.7 9.5 9.40 9.72 3 94 22 199 9.2 24 0.9 292 230 12.1

Apr 15 942 33.0 9.5 8.93 9.25 3 115 15 152 10.0 18 0.6 267 228 14.7
May 13 932 32.6 9.6 8.91 8.65 2 77 13 115 9.1 15 0.5 192 246 13.1
Jun 10 971 33.9 9.6 9.29 9.39 3 113 11 97 8.9 14 0.5 210 240 15.1

Jul 15 943 33.2 9.8 9.22 8.88 2 70 5 52 9.9 7 0.3 121 212 17.2
Aug 12 887 31.0 9.7 8.58 8.84 2 76 9 120 12.9 11 0.4 196 230 17.4
Sep 9 1,026 35.9 9.8 10.04 9.84 2 •’ 57 6 46 8.1 7 0.3 103 149 14.4

Oct 14 P 1,043 36.6 9.8 10.19 9.50 2 77 13 134 10.7 15 0.5 211 212 14.5

Seasonally adjusted (195'0=100)

UNITED KINGDOM

SIC 1992

Whole economy Production industries Manufacturing industries

Output * Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

1986 88.6 92.0 96.3 90.1 102.5 88.0 85.6 101.3 84.6
1987 92.7 93.8 98.9 93.7 101.2 92.6 89.6 100.5 89.2
1988 97.3 96.9 100.4 98.2 102.0 96.2 95.9 101.8 94.2
1989 99.4 99.3 100.1 . 100.3 102.0 98.3 100.2 Si®02.1 98.1
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1991 97.9 97.3 100.7 96.1 93.7 102.6 94.6 93.5 101.2
1992 97.4 94.8 102.8 95.9 88.8 108.0 94.0 88.9 105.8
1993 99.4 93.7 106.1 97.9 86.0 113.9 95.3 86.7 109.8

1987 Q1 90.7 92.6 97.9 92.0 100.7 91.3 87.2 99.9 87.3
Q2 92.0 93.3 98.6 92.9 101.1 92.0 88.8 100.4 88.4
Q3 93.6 94.1 99.5 94.5 101.4 93.2 90.7 100.7 90.1
Q4 94.5 95.0 99.5 95.4 101.6 93.9 91.8 101.1 90.9

1988 Q1 96.0 95.8 100.2 96.5 101.9 94.7 93.7 W101.5 92.4
Q2 96.5 96.5 100.0 97.2 102.0 95.3 94.3 .101.8 92.6
Q3 97.9 97.3 100.7 99.4 102.1 97.3 97.3 101.9 95.4
Q4 98.6 97.9 100.7 99.6 102.2 97.5 . . 98.3 102.1 96.3

1989 Q1 99.1 98.6 100.5 99.9 102.3 97.7 100.2 102.3 98.0
Q2 99.3 99.2 100.1 99.9 102.1 97.8 99.9 102.2 97.8
Q3 99.5 99.5 100.0 100.5 102.0 98.6 100.2 102.1 98.1
Q4 ‘ 99.8 99.9 99.9 100.8 101.6 99.2 100.4 101.7 98.7

1990 Q1 100.4 100.1 100.3 100.3 101.1 99.1 100.6 101.2 99.4
Q2 100.7 100.2 A- ' 100.5 101.6 100.5 101.1 101.1 100.4 100.6
Q3 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.8 100.3
Q4 99.1 99.6 99.5 98.3 98.6 99.8 98.3 98.5 997

1991 Q1 98.4 98.6 99.8 97.2 96.6 100.7 96.3 96.4 99.8
Q2 98.0 97.5 100.5 95.9 94.4 101.5 94.7 94.2 100.5
Q3 97.6 96.8 100.8 95.3 92.4 103.1 93.8 92.2 101.7
Q4 97.7 96.2 101.5 95.9 91.4 104.9 93.8 91.3 3*102.8

1992 Q1 97.0 95.8 101.2’.-,. 95.4 90.5 105.4 93.7 90.4 103.6
Q2 97.1 95.3 101.9 95.1 89.6 106.2 93.9 89.6 104mE
Q3 97.6 94.4 103.4 96.1 88.2 108.9 94.1 88.3 106.6
Q4 98.0 93.8 104.5 96.9 87.0 111.4 94.2 87.1 108.1

1993 Q1 98.4 93.5 105.3 96.6 86.4 111.8 95.0 86.7 109.6
Q2 98.8 93.5 105.7 97.1 86.0 112.9 95.1 86.7 109.7
Q3 99.7 93.9 106.2 98.4 85.9 114.5 95.3 86.8 109.8
Q4 100.6 93.9 107.1 99.6 ,85.7 116.3 95.6 86.7 110.3

1994 Q1 101.5 93.6 108.4 100.7 85.2 " 118.3 97.2 86.3 112.7
Q2 102.6 93.6 109.6 102.9 84.8 121.4 98.8 86.1 114.8
Q3 104.2 84.4 123.4 100.0 85.8 116.5

INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

All manu­
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37

Motor 
vehicles 
and other 
transport 
equipment 
35, 36

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

All manu­
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37

Motor 
vehicles 
and other 
transport 
equipment 
35, 36

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

97.1 98.4 90.3 90.3 95.5 101.0 100.7 104.2 98.7 Hj01.2
90.3 88.6 90.0 79.4 91.3 100.6 100.4 105.0 98.3 100.8
78.4 75.2 76.9 68.5 88.3 99.3 98.2 102.0 97.4 99.9
73.9 69.8 69.5 67.3 84.0 99.5 98.3 100.2 98.0 99.9
72.7 67.8 63.1 71.3 80.7 98.4 97.9 99.5 98.4 98.9

72.2 99.1
71.4 67.4 63.4 66.2 82.4 98.2 97.6 98.9 97.5 99.2

72.1 98.7
72.1 98.8
72.1 67.6 64.7 68.4 81.7 98.3 97.6 99.3 97.9 98.7

71.9 97.6
72.6 98.5
72.7 67.9 63.5 70.6 80.8 98.1 97.8 99.8 98.1 99.0

73.4 98.8
73.1 98.2
73.4 68.0 62.1 72.6 80.1 98.4 98.0 99.0 98.8 99.2

73.3 98.4
73.1 98.3
72.9 67.8 62.0 73.5 80.3 98.5 98.3 99.8 99.0 98.9

72.8 98.6
72.7 98.5
72.9 68.8 61.6 74.0 77.5 99.3 99.0 100.3 99.4 98.8

72.7 98.6
72.2 98.0
72.6 68.9 59.9 72.7 77.5 98 s9 98.8 99.5 98.9 98.0

71.9 98.2
71.9 98.3
72.7 70.4 60.1 73.3 75.8 99.5 100.1 100.6 98.6 97.5'

CM CO
O) O)



Q -4 CLAIMANT UNEMPLOYMENT
C- . I UK Summary

_____________________________________ THOUSAND

UNEMPLOYED SEASONALLY ADJUSTED # UNEMPLOYED BY DURATION

MALE AND FEMALE _______________________________________________

Number Per cent 
workforce *

Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change over 
3 months 
ended

Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

1990 ) 1,664.4 5.8 1,660.8 5.8
1991 ) Annual 2,291.9 8.0 2,286.1 8.0
1992 ) averages 2,778.6 9.8 2,765.0 9.7
1993 ) 2,919.2 10.4 2,900.6 10.3

1992 Nov 12 2,864.1 10.1 2,908.4 10.2 36.7 31.9 331 . 2,488 45
Dec 17 2,983.3 10.5 2,971.7 10.5 63.3 43.7 309 2,627 47

1993 Jan 14 3,062.1 10.9 2,962.6 10.5 -9.1 30.3 314 2,700 48
Feb 11 3,042.6 10.8 2,959.0 10.5 -3.6 16.9 296 ; 2,700 47
Mar 11 2,996.7 10.6 2,933.7 10.4 , -25.3 -12.7 269 2,681 46

3,000.5 10.6 2,941.9 10.4 8.2 -6.9 301 2,653 46
May 13 2,916.6 10.4 2,919.7 10.4 -22.2 -13.1 257 2,613 46
June 10 2,865.0 10.2 2,915.1 10.3 x -4.6 -6.2 248 2,572 45

July 8 2,929.3 10.4 2,917.2 10.4 2.1 -8.2 360 2,526 44
Aug 12 2,960.0 10.5 2,921.5 10.4 4.3 0.6 309 2,609 42
Sept 9 2,912.1 10.3 2,902.0 10.3 -19.5 -4.4 290 >2,581 41

Oct 14 2,793.6 9.9 2,850.9 10.1 -51.1 -22.1 305 2,450 39
Nov 11 2,769.4 9.8 2,812.9 10.0 -38.0 -36.2 284 2,447 38
Dec 9 2,782.7 9.9 2,770.8 9.8 -42.1 -43.7 272 2,473 38

1994 Jan 13 2,887.1 10.2 2,790.6 9.9 19.8 -20.1 283 2,565 39
Feb 10 2,841.4 10.1 2,752.9 9.8 -37.7 -20.0 272 2,532 37
Mar 10 2,777.5 9.9 2,719.3 9.7 -33.6 -17.2 246 , 2,496 35

Apr 14 2,734.4 9.7 2,681.5 9.5 -37.8 -36.4 266 2,435 35
May 12 2,652.6 9.4 2,661.1 9.4 -20.4 -30.6 233 2,387 35
June 9 2,585.6 9.2 2,643.3 9.4 -17.8 -25.3 224 2,331 35

July 14 2,643.1 9.4 2,630.1 9.3 -13.2 -17.1 349 2,265 35
Aug 11 2,638.3 9.4 2,594.0 9.2 -36.1 -22.4 276 2,335 35
Sept 8 2,580.4 9.2 2,562.4 9.1 -31.6 -27.0 261 2,294 35

Oct 13 R 2,455.0 8.7 2,514.0 8.9 -48.4 -38.7 264 2,167 24
Nov 10P 2,423.0 8.6 2,470.6 8.8 -43.4 -41.1 258 2,142 24

Q Q CLAIMANT UNEMPLOYMENT
C- . Z™ GB Summary
1990 1,567.3 5.6 1,565.5 5.6
1991 Annual 2,191.5 7.9 2,187.0 7.9
1992 averages 2,672.4 9.7 2,660.3 9.6
1993 2,814.1 10.3 2,796.9 10.2

1992 Nov 12 2,759.4 10.0 2,802.9 10.1 37.3 32.3 / 325 2,391 44
Dec 17 2,877.9 10.4 2,865.8 10.4 > 62.9 43.8 303 2,529 46

1993 Jan 14 2,954.1 10.8 2,857.0 10.4 -8.8 30.5 307 2,601 47
=eb 11 2,935.4 10.7 2,853.3 10.4 -3.7 16.8 289 2,600 46
Mar 11 2,890.7 10.5 2,828.7 . 10.3 -12.4 263 2,583 45

Apr 8 2,895.2 10.6 2,837.6 10.3 8.9 -6.5 295 2,555 45
Mav 13 2,813.7 10.3 2,816.3 10.3 -21.3 -12.3 251 2,517 45
lune 10 2,762.2 10.1 2,811.5 10.2 -4.8 .\.;-5.7,? 241 2,477 44

July 8 2,821.1 10.3 2,813.2 10.3 1.7 -8.1 349 2,430 42
Aug 12 2,850.6 10.4 2,816.7 ■ 10.3 3.5 302 2,508 41
Sept 9 2,804.1 10.2 2,798.1 10.2 -18.6 . -4.5 282 2,482 40

Det 14 2,690.8 9.8 2,748.5 10.0 -49.6 -21.6 297 2,356 38
Nov 11 2,668.7 9.7 2,711.5 9.9 -37.0 -35.1 277 2,354 37
Dec 9 2,682.7 9.8 2,670.7 9.7 -40.8 -42.5 266 2,380 37

1994 Jan 13 2,786.9 10.2 2,691.0 9.8 20.3 -19.2 276 2,473 38
-eb 10 2,741.8 10.0 2,653.5 9.7 -37.5 -19.3 266 2,440 36
Mar 10 2,678.9 9.8 2,620.3 9.6 -33.2 -16.8 240 2,404 34

^or 14 2,636.1 9.6 2,582.5 9.4 -37.8 -36.2 260 2,344 32
May 12 2,556.9 9.3 2,563.1 9.3 -19.4 -30.1 228 2,298 32
June 9 2,489.4 9.1 2,545.1 9.3 -18.0 -25.1 266 2,244 30

July 14 2,541.8 9.3 2,532.1 9.2 -13.0 -16.8 340 2,175 28
Aug 11 2,537.2 9.2 2,497.1 9.1 -35.0 -22.0 270 2,241 26
Sept 8 2,481.4 9.0 2,466.8 9.0 -30.3 -26.1 253 2,203 25

Det 13 R 2,361.6 8.6 2,419.6 8.8 -47.2 -37.5 257 2,081 24
Nov 10 P 2,331.6 8.5 2,377.0 8.7 -42.6 -40.0 252 2,057 23

P The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
R Revised.
* National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unemployed 

claimants, employees in employment, self-employed, HM Forces and participants on work-related government training programmes) at mid-1993 for 1993 and 1994 figures and at the 
corresponding mid-year estimates for earlier years. Workforce-based denominators have been revised back to 1971 at national and regional level to incorporate revisions to the employees 
in employment and self-employed components of the workforce in employment series. Fuller details are given in the article “Revised estimates of the workforce in employment in Great 
Britain” in the May 1994 issue of the Employment Gazette.
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THOUSAND

B72.0

FEMALE

mployed SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY ADJUSTED # MARRIED

ber Per cent Number Per cent Number Per cent Number Per cent Number
workforce * workforce * workforce * workforce *

—-----------
7.5 1,230.4 7.5 433.2 3.5 430.4 3.5 1990 )

10.7 1,734.0 10.6 554.9 4.5 552.1 4.5 1991 ) Annual
13.2 2,118.6 13.1 652.6 5.3 646.5 5.3 1992 ) averages 

)14.0 2,225.7 14.0 683.1 5.6 674.9 5.5 1993

13.6 2,233.5 13.8 664.4 5.4 674.9 5.5 216.9 1992 Nov 12
14.2 2,283.4 14.1 683.7 5.6 688.3 5.6 224.7 Dec 17

14.8 2,275.3 14.3 708.2 5.8 687.3 5.6 232.6 1993 Jan 14
14.6 2,271.3 14.2 706.7 5.8 687.7 5.6 230.8 Feb 11
14.4 2,252:9 14.1 693.5 5.7 680.8 5.6 226.7 Mar 11

14.4 2,257.7 14.2 696.3 5.7 684.2 5.6 231.0 Apr 8
14.1 2,243.3 14.1 668.1 5.5 676.4 5.5 219.3 May 13
13.8 2,239.9 14.0 655:8 5.4 675.2 5.5 213.7 June 10

14.0 2,238.2 14.0 698.2 5.7 679:0 5.6 218.4 July 8
14.0 2,235.3 14.0 725.6 5.9 686.2 5.6 225.4 Aug 12
13.8 2,221.5 13.9 704.9 5.8 680.5 5.6 214.1 Sept 9

13.4 2,186.6 13.7 658.1 5.4 664.3 5.4 201.5 Oct 14
13.3 2,157.3 13.5 645.3 5.3 655.6 5.4 196.7 Nov 11
13.4 2,129.5 13.3 636.7 5.2 641.3 5.2 194.0 Dec 9

13.9 2,146,4 13.5 664.0 5.4 644.2 5.3 200.5 1994 Jan 13
13.7 2,114.8 13.3 657.1 5.4 638.1 5.2 195.9 Feb 10
13.4 2,088.6 18.1 641.1 5.2 630:7 5.2 190.1 Mar 10

13.2 2,057.9 12.9 633.1 5.2 623.6 5.1 188.9 Apr 14
12.8 2,039.8 12.8 610.5 5.0 621.3 5.1 179.9 May 12
12.5 2,023.5 12.7 596.8 4.9 610.8 5.1 173.6 June 9

112.5 2,005.7 12.6 645.1 5.3 624.4 5.1 177.0 July 14
12.4 1,978.4 12.4 659.1 5.4 615.6 5.0 182.7 Aug 11
12.2 1,956.9 12:3 633.1 5.2 605.5 5.0 169:6 Sept 8

11.7 1,920.4 12.0 586.9 4.8 593.6 4.9 158.2 Oct 13 R
11.6 1,885.2 11.8 574.1 4.7 585.4 4.8 154.6 Nov 10P

r » J®380113!^ adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p 608 for the 
ove d,scontinuities taken into account, and p S16 of the April 1994 issue). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and

7.2 1,158.1 7.2 408.2 3.4 407.4 3.4 1990 )
10,5 1,658.0 10.5 531.1 4.5 529:1 4:5 1991 ) Annual
13.0 2,037.9 13.0 627.8 5.3 622.5 5.3 1992 ) averages
13.9 2,145.7 13.8 658.8 5.5 651.2 5.5 1993 )

13.5 2,152.1 13.7 640:2 5.5 650:8 5.5 208.4 1992 Nov 12
14.1 2,201 14.0 659.9 5:6 664.1 5.6 216.3 Dec 17

14.6 2,193.9 14.1 683.5 5.6 663.1 5.6 224,0 1993 Jan 14
14.5 2,190:0 14.1 682.2 5.6 663,3 5.6 222.3 Feb 11
14.3 2,172.0 14.0 669:5 5.5 656,7 5.6 218.3 Mar 11

14.3 2,177,4 14,0 672.2 5.5 660:2 5.6 222.4 Apr 8
14.0 2,163.5 13.9 645.0 5.5 652.8 5.5 211,3 May 13
13.7 2,159.9 13,9 632.3 5:5 651.6 5.5 205.8 June 10

13.9 2,157.9 13.9 671.4 5.5 655.3 5.6 209.5 July 8
13.9 2,154.8 13.9 698.1 5:6 661.9 5.6 216.2 Aug 12
13.7 2,141.3 13.8 678.5 5-5 656,8 5.6 205.9 Sept 9

13.3 2,107.2 13.6 634.2 5.4 641.3 5.4 193.7 Oct 14
13.2 2,078:6 , 13.4 622.5 5.3 632,9 5.4 189.2 Nov 11
13:3 2,051-IIM 13.2 614.6 5.2 619,0 5.2. 186,7 Dec 9

13.8 2,068,8 13.3 642.4 5.4 622.2 5.2 193.7 1994 Jan 13
13.6 2037.4 • 13.1 635.7 5.3 616.1 5.2 189.1 Feb 10
13.3 2,011.7 13.0 619.8 5.2 608.6 5.1 183.3 Mar iO

13.0 1,981.1 112.8 611.7 5.1 601.4 5.0 182.0 Apr 14
12:7 1,963.8 12.7 589.8 4.9 599.3 5.0 173.3 May 12
12.3 1,047.6 12.6 575.3 4.8 597.5 5.0 167.0 June 9

1:2.4 1,930:3. 12.4 620.0 5.2 601.8 5.1 169.2 July 14
12.3 1,003.7 12.3 633.9 5.3 593.4 5.0 174.8 Aug 11
12.1 ' 1,882.8 12.1 609.4 5.1 584,0 4.9 162.9 Sept 8

11.6 1,847.1 ■' 11.9 565.8 4.7 572.5 4.8 152.0 Oct 13 R
11.5 1,812.5 ' 11’7 554.0 4.7 564.5 4.7 148.7 Nov 10 P



Q Q CLAIMANT UNEMPLOYMENT
G.. O Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE *

All Male Female All Male Female

SOUTH EAST

1990 ) 372.4 273.3 99.2 3.9 5.1 2.4
1991 ) Annual 638.8 477.9 160.9 6.9 9.0 4.0
1992 ) averages 854.1 645.4 208.7 9.3 12.4 5.2
1993 ) 929.9 700.3 229.6 10.2 13.6 5.9

1993 Nov 11 886.1 666.9 219.2 9.8 12.9 5.6
Dec 9 885.7 670.7 215.0 9.8 13.0 5.5

1994 Jan 13 905.0 685.4 219.6 10.0 13.3 5.6
Feb 10 893.9 676.1 217.8 9.9 13.1 5.6
Mar 10 875.1 661.9 213.2 9.6 12.8 5.4

Apr 14 862.3 651.2 211.1 9.5 12.6 5.4
May 12 838.7 634.1 204.6 9.2 12.3 5.2
June 9 818.0 618.1 199.9 9.0 12.0 5.1

July 14 824.1 615.0 209.1 9.1 11.9 5.3
Aug 11 823.7 609.8 213.8 9.1 11.8 5.5
Sept 8 809.6 600.6 209.1 8.9 11.7 5.3

Oct 13 R 774.3 577.9 196.4 8.5 11.2 5.0
Nov 10 P 759.5 568.2 191.3 8.4 11.0 4.9

GREATER LONDON (included in South East)

1990 ;i 211.8 154.7 57.1 5.0 6.3 3.2
1991 ]I Annual 332.1 244.3 87.8 8.1 10.3 5.0
1992 ;I averages 430.3 320.1 110.2 10.5 13.6 6.4
1993 ;i 469.6 348.6 121.0 11.6 14.9 7.1

1993 IMov 11 454.8 337.8 117.1 11.3 14.4 6.9
IDec 9 454.2 338.8 115.4 11.3 14.5 6.8

1994 .Jan 13 457.8 341.8 116.0 11.3 14.6 6.8
Feb 10 454.9 339.2 115.6 11.3 14.5 6.8
Mar 10 450.0 335.9 114.1 11.1 14.4 6.7

Apr 14 446.5 333.2 113.3 11.1 14.2 6.7
May 12 438.2 327.3 111.0 10.9 14.0 6.5
June 9 431.5 322.1 109.4 10.7 13.8 6.4

July 14 435.1 321.6 113.5 10.8 13.7 6.7
Aug 11 436.0 320.0 116.1 10.8 13.7 6.8
Sept 8 431.8 317.4 114.4 10.7 13.6 6.7

(Det 13 R 417.2 308.4 108.8 10.3 13.2 6.4
IMov 10 P 409.0 303.0 106.0 10.1 13.0 6.2

EAST ANGLIA

1990 ) 37.5 27.3 10.2 3.7 4.7 2.3
1991 ) Annual 59.1 44.2 15.0 5.9 7.6 3.5
1992 ) averages 77.7 58.3 19.4 7.6 9.9 4.5
1993 ) 84.0 63.1 20.9 8.2 10.7 4.7

1993 Nov 11 78.2 58.5 19.8 7.6 9.9 4.5
Dec 9 79.0 59.4 19,5 7.7 10.1 4.4

1994 Jan 13 83.9 63.2 20.7 8.1 10.7 4.7
Feb 10 82.7 62.2 20.5 8.0 10.6 4.6
Mar 10 80.8 60.8 20.0 7.8 10.3 4.5

Apr 14 78.8 59.1 19.6 7.6 10.0 4.4
May 12 75.4 56.6 18.8 7.3 9.6 4.3
June 9 72.3 54.1 18.2 7.0 9.2 4.1

July 14 72.7 53.8 18.9 7.1 9.1 4.3
Aug 11 72.5 53.1 19.4 7.0 9.0 4.4
Sept 8 70.7 52.1 18.6 6.9 8.9 4.2

Oct 13 R 66.9 49.4 17.5 6.5 8.4 4.0
Nov 10 P 66.8 49.5 17.3 6.5 8.4 3.9

See footnotes to tables 2.1 and 2.2.

SOUTH WEST

1990 ) 97.3 69.8 27.5 4.3 5.4 2.8
1991 ) Annual 161.2 121.1 40.1 6.9 9.1 4.1
1992 ) averages 208.9 158.7 50.2 9.2 12.4 5.2
1993 ) 217.8 164.6 53.2 9.5 12.7 5.5

1993 Nov 11 204.9 154.1 50.9 9.0 11.9 5.2
Dec 9 207.2 156.7 50.5 9.1 12.1 5.2

1994 Jan 13 217.1 163.7 53.4 9.5 12.7 5.4
Feb 10 212.8 160.2 52.6 9.3 12.4 5.3
Mar 10 205.9 155.3 50.6 9.0 12.0 5.1

Apr 14 199.6 151.1 48.5 8.7 11.7 4.9
May 12 192.1 145.6 46.5 8.4 11.3 4.7
June 9 184.9 140.3 44.6 8.1 10.9 4.5

July 14 187.2 140.1 47.2 8.2 10.8 4.8
Aug 11 187.3 138.7 48.6 8.2 10.7 4.9
Sept 8 184.2 136.5 47.7 8.1 10.6 4.8

Oct 13 R 176.1 131.3 44.8 7.7 10.2 4.5
Nov 10 P 176.5 131.7 44.9 7.7 10.2 4.5
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THOUSAND

CLAIMANT UNEMPLOYMENT 
Regions 2.3

THOUSAND

SEASONALLY ADJUSTED # ■I’*"' NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED #

pee footnotes to tables 2.1 and 2.2.

Number Per cent 
workforce

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female All Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

—------- ■ ■ v iiolANDS

372.0 3.9 273.0 99.0 152.7 111.7 41.1 5.7 7.2 3.7 152.6 5.7 111.6 41.0
637.7 6.9 477.3 160.4 1 ■ 1 Annual 218.7 165.1 53.6 8.4 10.9 4.9 218.3 8.4 164.9 53.5
851.0 9.2 643.8 207.3 ■ t H i averages 270.5 206.3 64.1 10.4 13.6 5.9 269.6 10.3 205.9 63.7
925.6 10.2 698.0 227.6 !■ 281.9 215.6 66.3 10.9 14.6 6.1 280.6 10.9 214.9 65.8

899.5 9.9 -13.1 -10.8 678.1 221.4 ■ B 1 11 263.7 201.3 62.4 10.2 1.3.6 5.7 269.6 10.5 -4.7 -4.3 205.6 64.0
882.2 9.7 -17.3 -15.5 666.8 215.4 I Dec 9 263.6 202.3 61.2 10.2 13.7 5.6 264.8 10.3 -4.8 -5.1 202.5 62.3

887.1 9.8 4.9 -8.5 670.9 216.2 M ■<< Jan 13 271.5 208.2 A 63.3 10.5 14.1 5.8 264.0 10.3 -0.8 -3.4 201.9 62.1
872.7 9.6 -14.4 -8.9 659.2 213.5 I Feb 10 267.2 204.5 62.7 10.4 13.8 5.7 260.5 10.1 -3.5 -3.0 199.2 61.3
860.2 9.5 -12.5 -7.3 649.6 210.6 1 Mar 10 260.7 199.5 61.2 10.1 13.5 5.6 256.0 9.9 -4.5 -2.9 195.5 60.5

845.8 9.3 -14.4 -13.8 638.1 207.7 ; | Apr 14 256.0 195.2 60.9 9.9 13.2 5.6 251.9 9.8 -4.1 -4.0 191.7 60.2
838.5 9.2 -7.3 -11.4 631.7 206.8 I May 12 247.8 188.9 58.8 9.6 12.8 5.4 248.5 9.6 -3.4 -4.0 188.6 59.9
831.5 9.2 =7.0 -9.6 625.5 206.0 I June 9 242.0 184.5 57.4 9.4 12.5 5.2 246.4 9.6 -2.1 -3.2 187.0 59.4

824.8 9.1 -6.7 -7.0 618.1 206.7 I July 14 247.7 186.0 61.7 9.6 12.6 5.6 245.5 9.5 -0.9 -2.1 185.8 59.7
811.9 8.9 -12.9 -8.9 608.7 203.2 I Aug 11 248.0 '*•184.7 63.3 9.6 12.5 5.8 242.4 9.4 -3.1 -2.0 183.5 58.9
803.2 8.9 -8.7 -9.4 602.8 200.4 I Sept 8 242.5 181.2 61.3 9.4 12.2 5.6 238.8 9.3 -3.6 -2.5 180.9 57.9

788.2 8.7 -15.0 -12.2 591.7 196.5 1 Oct 13 R 228.2 172.1 56.1 8.9 11.6 5.1 233.7 9.1 -5.1 -3.9 177.1 56.6
772.8 8.5 -15.4 -13.0 579.3 193.5 | Nov 10 P 222.4 168.4 54.0 8.6 11.4 4.9 228.4 8.9 -5.3 -4.7 172.9 55.5

l| OLANDS

211.6 5.0 154.6 57.0 j 99.4 72.2 27.2 5.1 6.5 3.3 99.2 5.1 72.1 27.1
331.7 8.0 244.1 87.3 [■ 1 •. Annual 142.1 106.7 35.4 BHf-2 9.6 4.2 141.7 . 7.2 106.5 35.2
429.2 10.5 319.6 109.6 l|B1 , averages 174.9 133.2 41.6 9.1 12.1 5.0 174.0 9.0 132.7 41.2
467.9 11.6 347.8 120.2 j M1 183.8 140.8 43.0 9.6 13.0 5.1 182.6 9.5 140.1 42.5

460.4 11.4 -4.6 -3.7 342.5 117.9 | |B 1 Mnv 11 172.5 132.2 40.2 9.0 12.2 4.8 176.9 9.2 -2.5 -2.3 135.6 '■ 41.3
453.5 11.2 -6.9 -5.7 338.2 1'15.3 1 | Dec 9 175.3 135.2 40.1 9.1 12.5 4.7 174.8 9.1 -2.1 -2.8 134.1 40.7

455.6 11.3 2.1 -3.1 339.7 115.9 i IH1 Ian 13 183.9 141.5 42.4 9.6 13.1 5.0 177.1 9.2 2.3 -0.8 136.1 41.0
451.3 11.2 -4.3 -3.0 336.2 115.1 I Feb 10 182.3 140.1 42.2 9.5 13.0 5.0 Ml 75.1 9.1 -2.0 -0.6 134.2 40.9
447.0 11.1 -4.3 -2.2 333.2 113.3 j I Mar 10 179.1 137.8 41.3 9.3 12.8 4.9 |||173.8 9.0 HP -0.3 133.3 40.5

440.9 10.9 -6.1 -4.9 4 328.6 112.3 I Apr 14 175.6 134.7 40.9 9.1 12.5 4.8 171.0 8.9 -2.8 -2.0 130.8 40.2
437.6 10.8 -3.3 -4.6 325.7 111.9 •; I May 12 170.4 130.8 39.6 8.9 12.1 4.7 170.0 8.8 -1.0 -1.7 129.9 40.1
434.7 10.8 -2.9 -4.1 323.1 111.3 I June 9 165.8 127.2 38.6 8.6 11.8 4.6 169.5 8.8 -0.5 -1.4 129.4 40.1

432.1 10.7 -2.6 -2.9 320.3 111.8 I July 14 169.1 127.3 41.8 8.8 11.8 4.9 168.6 8.8 -0.9 -0.8 128.2 40.4
427.2 10.6 -4.9 -3.5 316.8 110.4 | Aug 11 169.0 126.4 42.7 8.8 11.7 5.1 166.9 8.7 -1.7 -1.0 127.0 39.9
424.8 10.5 -2.4 -3.3 315.3 109.5 I Sept 8 165.9 124.6 41.3 8.6 11.5 , 4.9 165.5 8.6 -1.4 -1.3 126.2 39.3

420.3 10.4 -4.5 -3.9 312.2 108.1 E Oct 13 R 156.3 118.6 37.7 8.1 11.0 4.5 162.1 8.4 -3.4 -2.2 123.7 38.4
414.6 10.3 -5.7 -4.2 307.8 106.3 [ Nov 10 P 153.8 117.1 36.7 8.0 10.8 4.3 158.8 8.3 -3.3 -2.7 121.0 37.8

B YC SHIRE AND HUMBERSIDE

37.4 3.7 27.2 10.2 RK1 161.3 120.6 40.6 6.7 8.7 3.9 161.0 6.7 120.5 40.5
58.9 5.8 44.0 14.3 [■ ) Annual 207.4 159.4 48.0 8.7 11.7 4.7 206.8 8.7 159.1 47.8
77.3 7.6 58.1 19.2 !■ 1 f averages 236.6 183.1 53.5 9.9 13.6 5.2 235.5 9.9 182.5 53.0
83.4 8.1 62.8 20.7 (■ r: 245.6 190.8 54.8 10.4 14.3 5.3 244.0 10.3 189.9 54.1

80.2 7.8 -1.5 -1.3 60.1 20.1 |B 1i Nov 11 232.6 181.1 51.5 9.8 13.6 5.0 236.5 10.0 -2.9 -2.9 183.7 52.8
78.3 7.6 -1.9 -1.6 58.7 19.6 I Dec 9 234.7 g|gl83.7 51.0 9.9 13.8 4.9 233.8 9.9 -2.7 -3.1 182.2 51.6

80.1 7.8 1.8 -0.5 60.3 19.8 IB Jan 13 245.7 191.8 53.9 10.4 14.4 5.2 236.3 10.0 2.5 -1.0 184.1 52.2
78.2 7.6 -1.9 -0.7 58.7 19.5 1 Feb 10 241.6 W188.0 53.5 10.2 14.1 5.2 233.2 9.9 -3.1 -1.1 181.2 52.0
76.8 7.5 -1.4 -0.5 57.6 19.2 I Mar 10 236.7 |Jpl84.4 52.3 10.0 13.8 5.1 231.0 9.8 -2.2 -0.9 179.6 51.4

75.5 7.3 -1.3 -1.5 56.6 18.9 1 Apr 14 233.4 181.7 51.7 9.9 13.6 5.0 228.7 9.7 -2.3 -2.5 177.8 50.9
74.7 7.3 -0.8 -1.2 55.9 18.8 | May 12 226.8 W176.9 49.9 9.6 13.3 4.8 227.9 9.6 -0.8 -1.8 177.1 50.8
74.4 7.2 -0.3 -0.8 55.4 19.0 I June 9 221.1 172.3 48.9 9.3 12.9 4.7 226.6 9.6 -1.3 -1.5 175.9 50.7

73.9 7.2 -0.5 -0.5 55.0 18.9 1 July 14 226.4 173.1 53.3 9.6 13.0 5.2 225.8 9.5 -0.8 -1.0 174.3 51.5
73.0 7.1 -0.9 -0.6 54.3 18.7 1 Aug 11 226.6 171.4 55.2 9.6 12.9 5.3 223.0 9.4 -2.8 -1.6 172.0 51.0
72.2 7.0 -0.8 -0.7 53.8 18.4 1 Sept 8 223.1 170.1 53.0 9.4 12.8 5.1 221.1 9.3 -1.9 -1.8 170.8 50.3

70.3 6.8 -1.9 -1.2 52.3 18.0 ■ 1 Oct 13 R 212.5 163.9 . 48.6 9.0 • 12.3 4.7 217.8 9.2 -3.3 -2.7 168.6 49.2
68.9 6.7 -1.4 -1.4 51.2 17.7 s Nov 10 P 211.1 163.6 47.5 8.9 12.3 4.6 215.5 9.1 -2.3 -2.5 166.7 48.8

I WEST

97.2 4.3 69.7 27.4 H 234.9 176.4 58.5 7.6 10.1 4.4 234.6 7.6 176.2 58.4
160.7 6.9 120.9 39.9 I ■ ) Annual 287.1 220.9 66.3 9.4 12.7 5.0 286.5 9.3 220.5 66.0
207.8 9.2 158.1 49.7 ? ■ 1 ' } averages 323.7 251.6 72.1 10.7 14.7 5.4 322.0 10.6 250.6 71.4
216.4 9.5 .163.8 . 52.6 < M’F ) 324.3 252.7 71.5 10.8 15.0 5.4 321.8 10.7 251.3 70.5

206.8 9.1 -4.2 -3.3 155.9 50.9 FB 1 3 Nov 11 304.7 238.3 66.4 10.1 14.1 5.0 310.2 10.3 -3.6 -4.3 242.3 67.9
202.7 8.9 -4.1 -4.1 153.2 49.5 I Dec 9 306.5 240.7 65.8 10.2 14.3 5.0 306.5 10.2 -3.7 -4.5 239.9 66.6

205.2 9.0 2.5 -1.9 155.1 50.1 lB1s&4 Jan 13 320.5 250.7 69.8 10.7 14.9 5.3 308.7 10.3 2.2 -1.7 241.7 67.0
201.5 8.8 -3.7 -1.8 Ugh 52.2 49.3 I Feb 10 313.7 245.2 68.5 10.4 14.5 5.2 304.8 10.1 -3.9 -1.8 238.1 66.7
198.7 8.7 -2.8 -1.3 150.2 48.5 I Mar 10 306.9 240.0 66.9 10.2 14.2 5.1 301.0 10.0 -3.8 -1.8 235.0 66.0

194.8 8.5 -3.9 -3.5 147.1 47.7 I Apr 14 303.6 237.3 66.3 10.1 14.1 5.0 297.2 9.9 -3.8 -3.8 232.0 65.2
194.3 8.5 -0.5 -2.4 Ml 46.4 47.9 I May 12 294.0 230.5 63.5 9.8 13.7 4.8 294.3 9.8 -2.9 -3.5 229.7 64.6
193.1 8.5 -1.2 -1.9 145.3 47.8 | I June 9 285.9 223.8 62.1 9.5 13.3 4.7 291.9 9.7 -2.4 -3.0 227.3 64.6

190.9 8.4 -2.2 -1.3 143.2 47.7 I July 14 292.8 225.3 67.5 9.7 13.4 5.1 289.7 9.6 -2.2 -2.5 224.9 64.8
188.0 8.2 -2.9 -2.1 140.7 47.3 | Aug 11 291.5 222.5 69.0 9.7 13.2 5.2 284.6 9.5 -5.1 -3.2 221.2 63.4
185.4 8.1 -2.6 -2.6 w138-7 46.7 I Sept 8 285.5 219.2 66.3 9.5 13.0 5.0 280.9 9.4 -3.7 -3.7 218.7 62.2

181.6 8.0 -3.8 -3.1 136.0 45.6 1 Oct 13 R 268.7 208.3 60.4 8.9 12.4 4.6 275.8 9.2 -5.1 -4.6 214.4 61.4
178.5 7.8 -3.1 -3.2 133.8 44.7 [ Nov 10 P 264.5 205.6 58.9 8.8 12.2 4.5 270.9 9.0 -4.9 -4.6 210.3 60.6
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2.3 CLAIMANT UNEMPLOYMENT 
Regions

THOUSAND

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED #

All Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

NORTH

WALES

1990
1991
1992
1993

Annual 
averages

122.9
143.7
157.8
169.3

93.4
111.1
123.9
134.9

29.5
32.6
34.0
34.6

8.7
10.3
11.1
12.0

11.5
13.9
15.3
16.7

4.9
5.4
5.6
5.7

122.7
143.3
157.0
168.3

8.^. 4
10.2
11.1
11.9

93.3
110.9
123.4
134.3

29.4
32.5
33.6
34.0

1QQ3 Mnv 11 165.1 132.2 32.9 11.7 16.3 5.5 166.5 11.8 >1.8 -1.6 133|gpj 33.4
Dec 9 166.0 133.7 32.3 11.8 16.5 5.4 165.0 11.7 -1.5 -1.8 132.2 32.8

1QQ4 Ian 13 173.6 139.3 34.4 12.3 17.2 5.7 166.7? Mll.8 1.7 : -0.5 133.8 32.9
Feb 10 169.6 135.8 33.8 12.0 16.8 5.6 164.3 11.6 -2.4 -0.7 131.7 32.6
Mar 10 165.8 132.9 33.0 hr 1.7 16.4 5.5 162.9 11.5 -1.4 -0'7, ’ 130.4 32.5

Apr 14 164.2 131.6 32.6 11.6 16.3 5.4 160.9 11.4 -2.0 -1.9 128.9 32.0
May 12 160.0 128.5 31.4 11.3 15.9 5.2 160.3 11.3 -0.6 -1.3 128.2 32.1
June 9 156.4 125.5 30.9 11.1 15.5 5.1 159.4 11.3 -0.9 -1.2 127.3 32.1

July 14 159.7 126.2 33.5 11.3 15.6 5.5 159.5 113 0.1 -0.5, 127.0 32.5
Aug 11 158.9 124.7 34.2 11.2 15.4 5.7 158.3 11.2 -1.2 -0.7 126.2 32.1
Sept 8 157.7 124.5 33.2 11.2 15.4 5.5 157.0 11.1 -1.3 -0.8 125.5 31.5

Oct 13 R 152.2 121.3 30.9 10.8 15.0 5.1 155.6 11.0 -1.4 -1.3 124.4 31.2
Nov 10 P 153.4 122.7 30.7 10.9 15.2 5.1 154.8 11.0 -0.8 -1.2 123.7 31.1

SCOTLAND

1990 \ 86.3 65.7 20.6 6.8 8.9 3.8 86.2' 6.7 65.6 20.6
1991 ) Annual 113.2 88.6 24.6 9.0 12.2 4.6 112.9 9.0 88.5 24.4
1992 ) averages 

)
127.2 100.2 27.0 10.0 13.7 5.0 126.6 9.9 99.9 26.7

1993 13W> 103.2 28.0 10.4 14.4 5.1 130.4 ■B0'3 102.7 27.6

1993 Nov 11 126.7 99.9 26.8 iliio.O 13.9 4.9 127.7 10.1 -1.2 -1.5 100.6 27.1
Dec 9 128.3 101.6 26.7 10.2 14.2 4.9 126.4 10.0 -1.3 -1.6 99.9 26.5

1994 Jan 13 . 134.6 106.0 28.6 10.6 14.8 5.2 127.4 10.1 1.0 -0.5 100.4 27.0
Feb 10 131.5 103.5 28.0 10.4 14.4 5.1 126.4 10.0 -1.0 -0.4 99.6 26.8
Mar 10 127.8 100.7 27.1 10. iM 14.0 5.0 125.2 9.9 -1.2 ■;J0.4 98.5 26.7

Apr 14 125.0 98.2 26.8 9.9 13.7 4.9 123.3 9.8 -1.9 -1.4 96.8 26.5
May 12 
June 9

120.6 95.1 25.5 9.5 13.3 4.7 122.2 9.7 -1.4 95.9 26.3
116.8 92.0 24.8 9.2 12.8 4.5 121.5 9.6 -0.7 -1.2 95.0 26.5

July 14 120.9 93.1 27.8 9.6 1'3.0 5.1 121.1 9.6 -0.4 -0.7\ 94.2 26.8
Aug T1 120.8 92.2 28.7 9.6 ■tt2.9 5.2 119.5 9.5 -1.6 -0.9' 92.8 26.7
Sept 8 118.4 90.7 27.8 9.4 12.6 5.1 117.4 9.3 -2.1 -1.4 91.0 26.4

Oct 13 R 111.1 85.9 25.2 8.8 - 12.0 4.6 114.0 9.0 -3.4 -2.4 88.2 25.8
Nov 10 P 110.3 85.5 24.8 8.7 11.9 4.5 111.6 8.8 -2.4 -2.6 86.3 25.3

NORTHERN IRELAND

1990 } 202.5 148.7 53.8 8.2 10.6 5.0 202.0 8.2 148.5 53.f
1991 ) Annual 220.2 165.5 54.7 8.8 11.7 5.0 219.3 8.8 165.0 54.0
1992 ) averages

)
241.0 183.8 57.3 9.6 13.0 5.2 238.8 9.5 182.5 56.3

1993 246.4 189.5 56.9 9.9 13.7 5.1 243.3 9.7f 3 187.7 55.7

1993 Nov 11 234.2 181.7 52.5 9.4 13.2 4.7 236.7 9.5 1 -2.0 -3.1 182.9 53.8
Dec 9 236.5 184.1 52.4 9.5 13.3 4.7 234.7 9.4 -2.0 -2.7 181.6 53/

1994 Jan 13 251.0 194.6 56.4 10.1® 14.1 5.0 238.4 9.5 3.7 -0.1 184.6 53.8
Feb 10 246.5 190.5 56.0 9.9 13.8 5.0 236.8 9.5 -1.6 ?»:o 183.3 53.5
Mar 10 240.1 185.9 54.2 9.6 13.5 4.9 234.7 9.4 -2.1 0.0 182.0 52.7

Apr 14 237.6 184.2 53.4 9.5 13.3 4.8 233.4 9.3 -1.3 -1.7 181.3 52.1
May 12 231.1 180.0 51.1 9.3 13.0 4.6 232.3 9.3 gEgLl -1.5 180.4 51 .S
June 9 226.3 176.4 49.9 9.1 12.8 4.5 230.8 9.2 aMi .5 -1.3 179.4 51.4

July 14 241.2 181.9 59.3 9.7 lf>l3'.2 5.3 232.2 9.3 1.4 -0.4 179.4 52.8
Aug 11 238.8 179.8 59.0 9.6 13.0 5.3 229.4 9.2 -2.8 -1.0 177.2 52.2
Sept 8 223.7 172.6 51.2 9.0 gm 2.5 4.6 225.2 9.0 -4.2 -1.9 174.4 50.8

Oct 13 R 215.3 167.2 48.1 8.6 12.1 4.3 220.7 8.8 -4.5 , -3.8 170.8 49.9
Nov 10 P 213.3 165.4 47.9 8.5 12.0 4.3 216.9 8.7 -3.8 -4.2 167.5 49.4

See footnotes to tables 2.1 and 2.2.

1990 97.2 73.2 24.0 13.3 17.0 8.0 95.3 13.0 72.2 23.1
1991 Annual 100.4 76.7 23.8 13.4 17.4 7 7 99.1 13.2 76.1 23.0
1992 averages 106.QM 81.4 24.8 14.1 18.5 7^9 104.7 13.9 80.7 24.0
1993 105.1 80.7 24.4 14.1 18.6 7.8 103.7 13.9 80.1 23.6

1993 Nov 11 100.8 78.0 22.8 ■»fl3.5 18.0 | ?7.3 101.4 13.6 Mt .0 -1.1 78.7 22.7
Dec 9 99.9 77.9 22.1 S^3.4 17.9 7-1 100.1 13.4 -1.3 -1.3 77.8 22.3

1994 Jan 13 100.2 78.6 21.6 13.4 18.1 6.9 99.6 13.3 -0.5 -0.9 ??>~77.6 22.0
Feb 10 99.6 78.2 21.4 13.3 18.0 6.9 99.4 13.3 -0.2 -0.7 77.4 22.0
Mar 10 98.6 77.4 21.2 13.2 17.8 6.8 99.0 13.3 -0.4 -0.4 76.9 22.1

Apr 14 98.4 77.0 21.4 Hh3.2 17.7 6.9 99.0 13.3 0.0 -0.2 76.8 22.2
May 12 95.7 • 75.1 20.7 12.8 17.3 6.6 98.0 13.1 -1.0 . -0.5 76.0 22.0
June 9 96.2 74.6 21.6 Ijj|g2.9 17.2 6.9 98.2.: < 13.2 0.2 -0.3 75.9 22.3

July 14 101.3 76.2 25.2 13.6 17.5 8.1 98.0 13.1 -0.2 -0.3 75.4 22.6
Aug 11 101.1 75.8 25.3 13.5 17.5 8.1 96.9 13.0 -1.1 -0.4 74.7 22.2
Sept 8 98.9 75.3 23.7 • 13.3 17.3 7.6 95.6 12.8 -1.3 -0.9 74.1 21.5

Oct 13 R 93.5 72.4 21.1 12.5 16.7 6.8 94.4 12.7 -1.2 -1.2 73.3 21.1
>lov 10 P 91.5 71.4 20.1 12.3 16.4 6.4 93.6 12.5 -0.8 -1.1 72.7 20.9
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|inemployment by Travel-to-Work Areas* as at November 101994
Male Female AllRate # Rates #Male

F.L-TO-WORK AREASFRA

Ena

jry and Wycombefey-

toke and Altonfee

and Halesworth

k-on-Tweed

mouth

Edmunds

>rd and Pontefract

ry and Hinckley
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ham 
Auckland

iter
ton and Driffield

r and North Walsham 
iton
>uth and Kingsbridge

■ole and Ilfracombe 
in-Furness

fee 
fee-

cton and Rossendale 
7-. and Ashfield 
k and Amble

nham
ord and Ross-on-Wye 
■ster

ford and Braintree 
.ham

fair 
A'

B;
IB; 
fee

lover and Deal 
ludiey and Sandwell

dale 
dge 
jury

Bi
IB
Bi
Bi
Bl

Be 
Br 
fer 
fer 
fer

festbourne 
feesham

fer 
B< 

IB 
fee

per cent per cent 
employees workforce 
and unem­
ployed

per cent per cent 
employees workforce 
and unem­
ployed

fel 
fel 
fee 
fee 
Be

loncaster
Io: tester and Weymouth

Female All

|imsby
Lildford and Aidershot 
ferrogate 
fertlepool 
ferwich

ool <
ord

and Liskeard 
and Bury

CLAIMANT UNEMPLOYMENT Q A
Area statistics . A"

■akenham "/• 
Balmouth 
mlkestone 
■ainsoo rough

■Roucester
Boole and Selby 
■osport and Fareham 
■[antham 
Brea; Yarmouth

on-Trent

Hastings
HaverhiUH
Heathrow
Helston
Hereford and Leominster

5,722
751

38,177
743

2,905

1,632
299

13,340
342 

1,046

7,354 
1,050 

51,517 
1,085 
3,951

14.6
8.6
7.8

16.7
8.4

11.5
7.1
6.7

11.6
6.7

2,378 596 2,974 6.3 5.3
4,633 1,142 5,775 9.6 8.6 Hertford and Harlow 12,664 4,621 17,285 7.8 6.8
1,157 358 1,515 12.5 9.9 Hexham 801 333 1,134 7.6 5.6
1,085 491 1,576 4.9 4.3 Hitchin and Letchworth 3,429 1,249 4,678 7.9 6.8
2,280 594 2,874 8.4 7.0 Honiton and Axminster 1,089 388 1,477 8.2 5.9

Horncastle and Market Rasen 826 339 1,165 9.7 7.3
7,802 r 2,520 10,322 6.1 5.1
1,732 714 2,446 8.6 7.2 Huddersfield 5,812 1,984 7,796 8.9 7.6
7,368 1,786 9,154 13.2 11.5 Hull 17,051 4,896 21,947 11.3 10.1
2,277 771 3,048 10.4 8.3 Huntingdon and St Neots 2,300 1,005 3,305 6.4 5.5
3,478 828 4,306 11.1 9.5 Ipswich 5,313 1,672 6,985 6.6 5.8

Isle of Wight 4,678 1,587 6,265 13.6 11.0
3,268 1,187 4,455 5.3 4.8
4,097 1,577 5,674 8.2 7.0 Keighley 2,001 717 2,718 9.5 8.0
1,049 443 1,492 9.3 7.1 Kendal 775 281 1,056 4.6 3.6
4,333 1,444 5,777 8.0 7.0 Keswick 141 68 209 6.2 4.1

603 206 809 8.2 6.7 Kettering & Market Harborough 1,999 732 . 2,731 6.8 5.9
Kidderminster 2,764 963 3,727 9TF5 8.0

828 357 1,185 6.9 5.6
1,153 362 1,515 14.4 11.3 King’s Lynn and Hunstanton 2,672 908 3,580 8.6 7.1

62,843 19,838 82,681 11.3 10.1 Lancaster & Morecambe 3,852 1,224 5,076 10.5 8.8
3,686 854 4,540 11.1 9.7 Launceston 567 244 811 10.9 7.3
4,265 979 5,244 8.1 7.0 Leeds 22,068 6,443 28,511 8.4 7.5

Leek 472 176 648 5.6 4.6
8,078 2,186 10,264 8.6 7.0

391 162 553 6.0 4.5 Leicester 15,656 5,187 20,843 8.2 7.3
2,258 889 3,147 13.2 9,7 Lincoln 4,930 1,635 6,565 9.7 8.5

11,922 3,338 15,260 8.7 7:5 Liverpool 48,203 13,346 61,549 14.5 12.8
1,351 475 1,826 8.0 6.5 London 280,108 97,843 377,951 11.9 ' 10.3

Loughborough & Coalville 3,377 1,194 4,571 6.3
8,830 2,587 11,417 11.0 ’’ 8.9

16,545 4,566 21,111 9.8 8.7 Louth & Mablethorpe 1,309 412 1,721 12.7 9.9
2,460 790 3,250 10.8 8.7 Lowestoft 3,115 1,034 4,149 13.2 11.2
2,110 690 2,800 13.8 11.1 Ludlow 794 307 1,101 9.6 6.6

667 215 882 9.7 7.0 Macclesfield 2,060 757 2,817 4.7 3.9
Malton 287 113 400 4.8 4.0

15,912 5,360 21,272 13.3 11.1
22,696 7,517 30,213 8.9 7.9 Malvern & Ledbury 1,334 459 1,793 8.0 6.2

703 273 976 14.4 9.9 Manchester 54,220 15,489 69,709 9.7 8.6
1,989 458 2,447 6.3 5.5 Mansfield 6,462 1,479 7,941 14.5 12.7
3,747 1,194 4,941 8.1 7.2 Matlock 711 262 973 5.7. 4.7

Medway & Maidstone 16,822 5,428 22,250 10.4 8.9
1,247 543 1,790 5.2 4.5
1,016 352 1,368 6.3 5.0 Melton Mowbray 908 364 1,272 5.6 4.7
5,404 1,679 7,083 8.6 7.6 Middlesbrough 16,026 3,699 19,725 15.8 14.1
5,398 2,042 7,440 5.2 4.5 Milton Keynes 5,586 iM860 7,446 7.4 6.7
3,818 1,060 4,878 10.1 8.4 Minehead 807 326 SK133 13.5 9.8

Morpeth & Ashington 5,750 1,439 7,189 15.9 13.7
2,633 858 3,491 6.7 5.7
4,209 1,038 5,247 10.1 9.0 Newark 1,824 587 2,411 10.1 8.5

558 219 777 8.2 6.6 Newbury 1,551 491 2,042 4.8 4.2
6,085 2,266 8,351 7.9 6.7 Newcastle upon Tyne 33,776 8,693 42,469 11.7- £ 10.5
4,106 1,405 5,511 7.4 6.4 Newmarket 1,279 477 1,756 6.3 5.2

Newquay 1,382 601 1,983 17.8 13.8
6,717 1,788 8,505 11.9 10.5
3,490 1,073 4,563 7.6 6.2 Newton Abbot 1,814 644 2,458 9.3 7.4
1,675 730 2,405 7.6 6.1 Northallerton 644 274 918 5.0 4.2
1,955 700 2,655 10.5 8.4 Northampton 5,719 2,016 7,735 6.9 6.1

593 247 840 6.2 5.1 Northwicn 2,626 965 3,591 6.9 5.9
Norwich 8,408 2,786 11,194 7.4 6.4

2,737 723 3,460 : -11.7.0 13.2
221 70 29»l 2.7 2.3 Nottingham 27,217 7,808 35,025 10.8 9.6

5,250 1,826 7,076 8.9 7.5 Okeh ampton 396 166 562 11.0 7.6
1,832 615 2,447 7.9 7.1 Oldham 6,284 1,720 8,004 10.7 9.2

16,414 5,380 21,794 ■9.5 8.4 Oswestry 893 376 1,269 9.4 7.4
Oxford 7,323 2,597 9,920 5.5 4.8

7,280 2,583 9,863 5.1 4.4
2,975 1,162 4,137 8.6 7.6 Pendle 1,798 511 2,309 7.3 6.1
1,408 478 1,886 9.4 7.3 Penrith 520 254 774 5.2 3.8
3,753 1,003 4,756 9.2 8.0 Penzance & St. Ives 2,133 775 2,908 15.9 11.8

691 287 978 12.5 8.1 Peterborough 6,505 2,126 8,631 8.3 7.4
Pickering & Helmsley 325 131 456 5.9 4.4

11,048 3,187 14,235 9.2 8.3
678 305 983 7.6 6.2 Plymouth 12,406 3,941 16,347 12.0 10.4
684 323 1,007 6.9 5.2 Poole 4,206 Sm271 5,477 8.3 6.9

11,026 2,931 13,957 14.5 12.6 Portsmouth 11,885 3,501 15,386 9.9 8.6
2,877 962 3,839 9.5 8.0 Preston 8,279 2,506 10,785 7.® 6.1

Reading 7,322 2,220 9,542 6.3 5.5
3,745 1,059 4,804 10.7 9.3

22,170 6,901 29,071 11.2 9.9 Redruth & Camborne 2,852 807 3,659 17.5 14.0
4,314 1,124 5,438 8.8 7.9 Retford 1,730 549 2,279 11.7 9.8
3,531 1,076 4,607 8.1 6.6 Richmondshire 586 360 946 6.9 5.4
1,352 553 1,905 6.5 4.9 Ripon 451 234 685 ■ 7.2 5.4

Rochdale 4,788 1,376 6,164 10.6 9.1
5,287 ? 1,741 7,028 7.4 6.2

787 263 Htj050 9.4 7.0 Rotherham & Mexborough 11,870 2,859 14,729 15.3 13.6
1,627 498 2,125 18.9 14.7 Rugby & Daventry 2,330 966 3,296 6.1 5.2
3,696 935 4,631 14.2 11.8 Salisbury 2,018 782 2,800 6.2 . 5.2
1,249 391 1,640 12.7 10.7 Scarborough & Filey 2,524 937 3,461 10.4 8.6

Scunthorpe 4,440 1,284 5,724 9.6 8.4
4,284 1,270 5,563 8.1 . 7.2
2,510 833 3,343 10.6 9.3 Settle 247 105 352 5.5 3.9
3,439 1,202 4,641 8.3 7.3 Shaftesbury 765 266 1,031 6.8 4.9
1,193 490 1,683 7.3 6.1 Sheffield 23,517 6,787 30,304 11.5 10.3
4,544 1,507 6,051 14.0 11.7 Shrewsbury 2,269 794 3,063 6.6 5.4

Sittingbourne & Sheerness 4,261 1,271 5,532 14.3 12.2
6,929 1,818 8,747 11.5 . 10.2
7,651 2,645 »/10,296 5.5 4.7 Skegness 1,328 549 1,877 15.7 12.5
1,619 713 2,332 5.5 4.6 Skipton 451 187 638 5.7 4.5
4,959 1,041 6,000 15.7 ■ 14.0 Sleaford 661 275 936 7.7 6.3

853 259 1,112 17.8 14.8 Slough 8,562 2,732 11,294 6.4 5.6
South Molton 319 137 456 9.5 6.3



2 a claimant unemployment
. A" Area statistics

Unemployment by Travel-to-Work Areas+ as at November 101994
Male Female All Rate # Male Female Rates #

per cent per cent 
employees workforce 
and unem­
ployed

South Tyneside 8,243 1,837 10,080
Southampton 12,330 3,440 15,770
Southend 22,332 7,155 29,487
Spalding & Holbeach 1,054 470 1,524
St.Austell 2,138 769 2,907

Stafford 3,268 1,095 4,363
Stamford 734 366 1,100
Stockton-on-Tees 8,358 2,054 10,412
Stoke 10,980 3,326 14,306
Stroud 2,252 854 3,106

Sudbury 1,104 419 1,523
Sunderland 17,861 4,206 22,067
Swindon 4,895 1,737 6,632
Taunton! ' 2,491 796 3,287
Telford & Bridgnorth 4,758 1,577 6,335

Thanet 5,363 1,400 6,763
Thetford 1,318 506 1,824
Thirsk 223 117 340
Tiverton 645 214 859
Torbay 5,142 1,585 6,727

Torrington 463 164 627
Totnes 602 224 826
Trowbridge & Frame 2,535 933 3,468
Truro 1,652 521 2,173
Tunbridge Wells 4,379 1,384 5,763

Uttoxeter & Ashbourne 477 206 683
Wakefield & Dewsbury 8,916 2,446 11,362
Walsall 12,501 3,729 16,230
Wareham & Swanage 687 263 950
Warminster 400 201 601

Warrington 4,145 1,270 5,415
Warwick 3,482 1,274 4,756
Watford & Luton 18,956 5,852 24,808
Wellingborough & Rushden 2,670 953 3,623
Wells 1,537 608 2,145

Weston-super-Mare 3,502 1,234 4,736
Whitby 847 290 1,137
Whitchurch & Market Drayton 779 331 1,110
Whitehaven 2,912 733 3,645
Widnes & Runcorn 5,249 1,471 6,720

Wigan & St.Helens 14,071 4,209 18,280
Winchester & Eastleigh 2,423 713 3,136
Windermere 314 104 418
Wirral & Chester 18,532 5,386. 23,918
Wisbech 1,419 498 1,917

Wolverhampton 12,198 3,780 15,978
Woodbridge & Leiston 1,143 397 1,540
Worcester 3,219 1,153 4,372
Workington 2,911 855 3,766
Worksop Sg,450 600 3,050

Worthing 4,741 1,399 6,140
Yeovil 2,154 783 2,937
York 4,886 1,699 6,585

Wales

Aberdare 2,065 470 2,535
Aberystwyth 625 263 888
Bangor & Caernarfon 2,786 867 3,653
Blaenau,Gwent & Abergaven 3,113 798 3,911
Brecon 447 192 639

Bridgend 4,235 1,227 5,462
Cardiff 16,305 4,216 20,521
Cardigan 660 252 912
Carmarthen 926 309 -.’1;,235
Conwy & Colwyn 2,754 875 3,629

Denbigh 646 255 901
Dolgellau & Barmouth 417 152 569
Fishguard 328 110 438
Haverfordwest 1,716 574 2,290
Holyhead 2,114 631 2,745

Lampeter & Aberaeron 511 1 77 688
Llandeilo 201 98 299
Llandrindod Wells 511 255 766
Llanelli 2,445 790 3,235
Machynlleth 303 113 416

Merthyr & Rhymney 4,835 1,153 5,988
Monmouth 331 115 446
Neath & Port Talbot 3,096 769 3,865
Newport 6,398 2,035 8,433
Newtown 312 97 409

Pontypool & Cwmbran 2,822 817 3,639
Pontypridd & Rhondda 5,255 1,244 6,499
Porthmadoc & Ffestiniog 549 224 773

per cent per cent 
employees workforce 
and unem­
ployed

19.6 17.2 Scotland
8.7 7.7

12.0 10.1 Aberdeen
6.6 5.1 Alloa

12.5 9.7 Annan 
Arbroath

7.1 6.0 Ayr
6.5 5.3

13.2 12.0 Badenoch
7.7 6.7 Banff
8.1 6.5 Bathgate 

Berwickshire
9.1 7.1 Blairgowrie and Pitlochry

13.9 12.5
6.0 5.3 Brechin and Montrose
7.0 5.8 Buckie
8.1 7.1 Campbeltown 

Crieff
17.3 13.9 Cumnock and Sanquhar

8.1 6.7
5.1 4.2 Dumbarton
7.5 5.9 Dumfries

14.5 ,11.1 Dundee 
Dunfermline

12.4 8.3 Dunoon and Bute
10.1 7.3
7.0 5.9 Edinburgh
8.2 6.7 Elgin
6.2 5.0 Falkirk

Forfar
5.1 4.3 Forres

10.3 9.2
11.5 10.0 Fraserburgh
8.7 6.9 Galashiels
9.3 7.3 Girvan 

Glasgow
6.5 5.9 Greenock
5.8 4.9
7.8 6.7 Haddington
7.6 6.6 Hawick
8.6 6.8 Huntly

Invergordon and Dingwall
11.6 9.4 Inverness
15.7 11.3
7.5 5.5 Irvine

11.6 10.2 Islay/Mid Argyll
11.3 10.4 Keith

Kelso and Jedburgh
11.3 9.9 Kilmarnock
3.9 3.4
5.1 3.8 Kirkcaldy

11.9 10.5 Lanarkshire
11.3 8.8 Lochaber

Lockerbie
12.3 10.9 Newton Stewart
6.2 5.1
6.9 5.9 North East Fife

13.9 11.4 Oban
. 12.9 11.7 Orkney Islands 

Peebles
8.2 6.7 Perth
6.9 5.6
6.7 5.9 Peterhead

Shetland Islands
Skye and Wester Ross
Stewartry
Stirling

15.6 13.4
8.0 6.4 Stranraer

12.4 10.6 Sutherland
11.6 10.0 Thurso
7.9 5.8 Western Isles 

Wick
10.0 8.7
9.8 8.9

12.3 8.0
6.6 5.1

10.9 8.8
Northern Ireland

9.3 6.6
11.8 9.1 Ballymena
11.4 7.7 Belfast

■p.4 10.0 Coleraine
;.,J6.1 13.2 Cookstown 

Craigavon
11.1 7.7
8.21^ 5.3 Dungannon
8.2 5.8 Enniskillen

10.7 9.1 Londonderry
10.1 7.2 Magherafelt 

Newry
12.8 11.3
10.5 7.6 Omagh
9.6 8.7 Strabane

6,456 2,122 8,578 4.3 4.0
S876 535 2,411 14.6 12.9

426 168 594 6.5 5.5
907 311 -1,218 12.8 10’7

3,211 .1,075 4,286 8.8 7:-8

349 153 502 T2?7-ii 9.9
487 176 663 7.0 5.5

3,802 1,047 4,849 9.5 8.8
333 127 460 8.1 6.2
628 263 891 7.9 6.3

949 379 1,328 9.0 7.4
337 114 451 11.1 9.4
355 120 475 13.1 97
274 96 370 8.9 >,7.2

2,069 465 . 2,534 20.1 1 16.8

2,751 - 797^ 3,548 11.1 ioh'
1,486 494 1,980 7.7 6.8
6,898 2,070 8,968 10.4 9.5
4,607 1,285 5,892 11.7 10.5

978 .'-.'335 ; .1-313 15.2 11.4

17,630 4,980 22,610 7.4 6.7
970 455 1,425 8.4 7.4

4,833 1,390 6,223 10.2 *9.3
496 241 737 8.2 6.8
445 68 613 19.8 . 16.!

408 118 526 7.9 6.3
567 211 778 4.9 4.3
442 173 615 16.9 13.5

49,088 12,935 62,023 10.5 -9.5
3,076 680 3,756 9.7 8.6

802 266 1,068 8.7 ’ 7.3
353 gj§l ’16 469 5.7 ? 5.0
213 88 301 8.9 6.9

1,652 417 2,069 13.2 . n; . M.8
3,078 83fgt 3,909 9.2gg| 8.

5,290 1,625 6,915 13.3 11.9
337 125 462 10.3 ; 8.5
307 134 441 ‘ 7.8 6.3
218 92 • 310 5.6 4.3

2,860 905 3,765 12.0 10.3

6,1-09 1,753 7,862 13.4 11.9
14,076 3,210 17,286 12.3 10.9

594 349 943 11.5 9.5
242 124 366 10.3 7
403 168 571 21.4 14.4

1,085 440 1,525 8.6 ■1.3
460 270 730 8.7 6.3
355 152 507 7;0 - 5.2
265 95 360 7.9 6.6

1,641 533 2,174 6.9 6.1

822 244 1,066 8.1 <6.9
. :-'2-2^k>- 84 311 2.9 2 5

592 326 918 13.5 10.7
500 254 754 11.0 8.1

12,129 728 2,857 8.1 .

698 248 946 12.7 10.4
483 253 736 17.3 13.4
600 172 g 772 Ml1.4 9.7

1,281 309 1,590 14.1 117
561 ,:,127 688 15.8 12.4

1,712 645 - 2,357 9.4 7.9
34,984 10,714 45,698 12.6 11.2
4,299 1,205 5,504 16.5 14.0
1,390 429 1,819 19.8 16.3
5,496 1,666 7,162 11.6 10.0

2,202 587 2,789 16.8 13.9
2,679 617 3,296 17.5 14.0
7,847 1,563 9,410 19.2 16.8
1,591 462 2,053 15.3 12.9
4,711 1,140 5,851 20.5 1|3

2,216 608 2,824 16.4 13.4
2,236 462 2,698 23.3 19.4

9.9 9.0
4.1 3.1

Pwllheli 571 233
Shotton,Flint & Rhyl 5,063 1,606
South Pembrokeshire 1,455 617
Swansea 8,039 2,069
Welshpool 339 156
Wrexham 3,331 1,036

804
6,669 
2,072 

10,108 
495

4,367

9.3 8.3
10.3 9.2
11.4 9.2
13.4 9.9
8.2 7.1

15.1 11.7
10.0 8.8
6.2- 4.5
8.7 7.5

+ Travel-to-Work Areas (TTWAs) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as given in the October 1984 (p 467), March 1985 
(p 126), February 1986 (p 86) and December 198/ (p S25) issues. .

# Unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployment claimants, self-employed, HM Forces ano 
participants on work-related Government training programmes) and as a percentage of estimates of employees in employment and the unemployed only.
Data on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the Employment Department's NOMIS database. Unemployment rates 
are available only for those Assisted Areas which map precisely to Travel-to-Work Areas. All the TTWA rates shown are calculated using mid-1993 based denominators. ...<
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2.9
[npmoloyment in counties and local authority districts as at November 101994

Male Rate +RateMale

EAST
8.8 7.6

13.6 11.0

10.5 8.86.1 5.3
ter.

Vokingham

6.6 5.6

12.6 10.2
5.8 5.0

8.910.7

6.7 5.7

11.5 10.1

EAST ANGLIA

6.8 5.8

8.9 7.3

7.3 6.2

SOUTHWEST

7.6 6.5 9.0 7.9

14.2 10.8

7.2 6.2

10.5 8.5

24,428
8,334
2,219
3,726
3,784
2,275
2,122
1,968

16,386
1,885
2,188
4,424
3,766

13,567
2,920
1,379
4,963 
1,037 
3,268

4,388
991
456

1,629
306

1,006

19,338
8,224
2,742 
5,062 
3,310

17,955 
3,91§j 
1,835 
6,592 
1,343 
4,274

43,548
5,366
2.995 
1,235 
2,394 
3,173 
3,947 
3,067 
2,473 
1,302 
1,729 
6,681
4,137
3.995 
1,054

14,936
5,173
5,829
5,668
6,901

11,232
5,632
3,251 

18,051 
14,196 

5,691 
14,272
7,489
3,548

15,387
4,228

12,129 
11,127 
11,776

37,992
2,911
1,809
1,594
1,740
1,922
1,102
3,637
2,955 
7,082 
1,465 
8,307 
1,701
1,767

14,582
. 1,805

1,158
418

£ M8
1,144
1,374
1,137

890
443
603

2,101
1,170
1,188

433

11,646 
1,017 

611 
451 
635 
664 
386 
982 
948 

2,088 
509 

2,099 
694 
562

4,667
1,817

772
1,246

832

7,839
2,805

627 
1,015 
1,377

674
669
672

7,554
983
890
948
635
933
740
789

21,503
2,483
2,922
5,613
4,908
3,031
2,546

49,638
3,928
2,420 
2,045 
2,375 
2,586
1,488
4,619
3,903
9,170
1,974

10,406
2,395
2,329

29,703
3,463
3,730
3,242
2,551
3,587
2,855
3,172

22,149
2,480
2,840
2,294
1916
2,654
2,115
2,383

58,130
7,171 
4,153 
1,653 
3,112 
4,317 
5,321 
4,204 
3,363 
1,745 
2,332 
8,782 
5,307
5,183 
1,487

5,117
598
734 

>,189 
1,142

788
666

14,671
6,407
1,970
3,816
2,478

32,267 
11,139 
2,846 
4,741 
5,161 
2,949 
2,791 
2,640

106,030 
1,614 
3,541 
2,168
5.406 
2,581 
4,099

46 
3,099 
3,768 
3,728 
3,390 
3,483 
5,177 
3,138 
5,302 
1,916 
1,723 
1,938 
2,409 
4,373 
2,813 
1,146 
6,333 
4,727 
2,063 
4,152 
2,568
1.407 
5,277

-1,342
3,216 
3,681 
4,406

303,001 
5,761 
8,840 
6,316 

14,885 
7,534 
9,649

99 
7,539 

11,626 
10,784 
10,130 
10,287 
15,072

409,031
7,375 

12,381
8,484 

20,291 
10,115 
13,748

145 
10,638 
15,394 
14,512 
13,520 
13,770 
20,249 
11,101 
20,238 

7,089 
7,552 
7,606 
9,310 

15,605 
8,445 
4,397 

24,384 
18,923 
7,754 

18,424 
10,057
4,955 

20,664 
5,570 

15,345 
14,808 
16,182

Per cent 
workforce

Three Rivers
Watford
Welwyn Hatfield

Per cent 
employees 
and unem­
ployed

West Sussex 
Adur 
Arun 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Worthing

issex 
Brighton 
Eastbourne 
tastings 
Hove 
Lewes 
Bother * 
.-Vealden

Isle of Wight
Medina
South Wight

Cambridgeshire
Cambridge
East Cambridgeshire
Fenland
Huntingdon 
Peterborough
South Cambridgeshire

Per cent Per cent 
employees workforce 
and unem­
ployed

Oxfordshire
Cherwell
Oxford
South Oxfordshire 
Vale of White Horse 
West Oxfordshire

ordshire
Luton
Mid Bedfordshire
North Bedfordshire
douth Bedfordshire

Cornwall
Caradon 
Carrick 
Isles of Scilly
Kerrier
North Cornwall 
Penwith 
Restormel

Basildon
< raintree 
rentwood 

.’astle Point 
helmsford

Colchester 
Epping Forest 
-larlow
Maldon
•iochford 
jouthend-on-Sea 
fendring 
fhurrock 
Jttlesford

Norfolk
Breckland
Broadland 
Great Yarmouth 
North Norfolk 
Norwich
South Norfolk 
West Norfolk

ahamshire
Aylesbury Vale
'Chiitem
Hilton Keynes
South Buckinghamshire 
Wycombe

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley
Reigate and Banstead 
Runnymede 
Spelthorne 
Surrey Heath 
Tandridge 
Waveriey
Woking

Suffolk
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
St Edmundsbury 
Suffolk Coastal
Waveney

ktfordshire
. Broxboume 
r Dacorum 
t East Hertfordshire 

Hertsmere
I North Hertfordshire 
| St Albans 
r Stevenage

Devon
East Devon 
Exeter 
Mid Devon 
North Devon 
Plymouth

Female AllFemale All

Avon
Bath
Bristol
Kingswood 
Northavon 
Wansdyke
Woodspring

CLAIMANT UNEMPLOYMENT
Area statistics

London 
Barking and Dagenham 
Barnet 
Bexley- 
Brent 
Bromley 
Camden 
City of London 
City of Westminster 
Croydon 
Ealing 
Enfield;
Greenwich 
Hackney 
Hammersmith and Fulham 7,963 
Haringey 
Harrow 
Havering 
Hillingdon 
Hounslow-;
Islington
Kensington and Chelsea 
Kingston-upon-Thames 
Lambeth 
Lewisham 
Merton 
Newham 
Redbridge 
Richmond-upon-Thames 
Southwark 
Sutton 
Tower Hamlets 
Waltham Forest 
Wandsworth

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale 
Thanet
Tonbridge and Mailing 
Tunbridge Wells

Bracknell 
lewbury 
Beading 
Blough
Windsor and Maidenhead 2,243

1,880

impshire
•• Basingstoke and Deane
I East Hampshire
i Eastleigh

Fareham
I Gosport
I Hart

Havant
I New Forest
r Portsmouth ?
j Rushmoor
[ Southampton
| Test Valley
r Winchester

1,456 412 1,868
2,118 648 2,766
1,893 576 2,469

4,678 1,587 6,265
2,598 846 3,444
2,080 ®741 2,821

46,698 13,818 60,516
2,371 622 2,993
3,818 1,060 4,878
2,267 693 2,960
3,745 1,059 4,804
3,066 1,052 4,118
3,437 1,046 4,483
3,089 1,011 4,100
5,267 1,678 6,945
2,285 673 2,958
3,696 935 4,631
4,261 1,271 5,532
5,363 1,400 6,763
2,024 724 2,748
2,009 594 2,603

10,329 3,786 14,115
2,356 929 3,285
3,236 1,094 4,330
2,207 766 2,973
1,386 515 1,901
1,144 482 1,626

16,472 5,663 22,135
1,973 717 2,690
1,069 372 1,441
1,922 662 2,584
1,140 379 1,519
2,062 670 2,732
1,261 470 1,731

,769 607 2,376
Sl.130 404 1,534

1,242 406 1,648
1,597 601 2,198
1,307 375 1,682

14,276 4,589 18,865
1,389 429 1,818
3,091 899 3,990
1,929 615 2,544
1,864 652 2,516
1,679 573 2,252
1,997 709 2,706
2,327 712 3,039

14,627 5,290 19,917
2,587 950 3,537

980 344 1,324
2,063 839 2,902
2,465 1,065 3,530
5,004 1,469 6,473
1,528 623 2,151

20,367 6,952 27,319
2,300 823 3,123
1,789 686 2,475
4,164 1,380 5,544
1,946 648 2,594
5,205 1,569 6,774
1,908 801 2,709
3,055 1,045 4,100

14,477 5,100 19,577
1,558 543 2,101

841 327 1,168
3,358 933 4,291
1,132 482 1,614
1,773 757 2,530
2,078 765 2,843
3,737 1,293 5,030

30,138 10,259 40,397
2,948 1,115 4,063

16,546 5,252 21,798
2,144 721 2,865
2,580 1,041 3,621
1,473 590 2,063
4,447 1,540 5,987

16,888 5,969 22,857
2,228 854 3,082
3,100 943 4,043

33 23 56
3,367 1,091 4,458
2,176 826 3,002
2,591 916 3,507
3,393 1,316 4,709

31,505 10,409 41,914
2.1SKHB 787 2,904
3,106 930 4,036
1,251 457 1,708
2,644 941 3,585

10,201 3,180 13,381

Unemployment percentage rates are calculated for areas which form broadly self-contained labour markets. An unemployment rate is not given for Surrey or local authority districts since these do not meet the 
sen-containment criteria for a local labour market as used for the definition of Travel-To-Work areas.
^employment-rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployed claimants, self-employed, HM Forces and participants on work-related 
government training programmes) and as a percentage of estimates of employees in employment and the unemployed only. All the county rates shown are calculated using mid-1993 based denominators.
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2.9
Male Female Rate +RateAllFemaleMale

Rate +AllFemaleMale

SCOTLAND14.6 13.09.3
6.0 4.9

7.89.5
10.2 9.0

15.0 13.57.2 6.2

9.9 8.1

8.9 7.4
6.88.0

11.2 10.0 12.2 10.8

10.9 9.6
4.95.4

6.88.5

9.8 9.7
5.56.4

10.612.7

WEST MIDLANDS

6.88.2 7.07.713.07.2

10.011.0

13.06.57.8

8.19.2

8.4

NORTHWEST

6.77.6

9.4 8.2

6.17.2

7.0 5.2

2.9 2.5
8.69.7

14.110.3

12.214.1

EAST MIDLANDS
6.67.88.59.7

6.67.5
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Per cent 
workforce

15,563
5,872 

.-$,747
1,944

14,321
2,255 
6,647 
1,419 
1,070 
2,930

11,995
4,596 
6,023 
1,376

22,426
14,108
2,283
2,041
3,994

84,614
1,995

660

1,736
333
567
571
265

7,909
349

1,123
2,332

594
435

2,133
422
521

2,575
492

1,320
763

3,568
1,276
1,724

568

1,546
292 
584 
254 
416

3,710
538

1,555
433
313
871

462
207

1,140 
747 
813 
608 
462

641
127
21 i
208
95

2,377
460
778
779 
360

2,053 
1,054 
5,851 
2,951 
2,611 
2,824 
2,698

7,607
534

1,114
341
710

3,585
286
589
282
166

10,611
1,717 
5,092 

986 
757

2,059

8,519
1,679
4,641
2,199

4,064
668

1,795
500

1,101

1,591
847 

4,711 
2,204 
1,798 
2,216 
2,236

11,094
2,171
5.961
2.962

28,789
18,158
2,927
2,593
5,111

5,610
960

2,379
754

1,517

2,628 
153 
282 
607 
349 
127 
612 
228 
270

6,363
4,050

644
552

1,117

107,204
2,753

897

South Hams 
Teignbridge 
Torbay 
Torridge 
West Devon

29,680
1,897
3,997
1,199
2,222

15,368
958

2,444 
1,038 

557

22,073
1,363
2,883

858
1,512

11,783
672

1,855 
756 
391

Per cent 
employees 
and unem­
ployed

22,590
758
237

Magherafelt 
Moyle
Newry and Moume 
Newtownabbey 
North Down 
Omagh 
Strabane

10,537
502

1,405
2,939

943
562

2,745
650 

-791

d Wear
Gateshead ;
Newcastle upon Tyne 
North Tyneside. : 
South Tyneside 
Sunderland

Borders Region
Berwick
Ettrick and Lauderdale
Roxburgh
Tweedale

Nottinghamshire 
Ashfield 
Bassetlaw 
Broxtowe 
Gedling 
Mansfield 
Newark 
Nottingham 
Rushcliffe

Gloucestershire
Cheltenham 
Cotswold 
Forest of Dean 
Gloucester 
Stroud 
Tewkesbury

Lincolnshire
Boston
East Lindsey 
Lincoln
North Kesteven 
South Holland 
South Kesteven 
West Lindsey

Leicestershire
Blaby 
Chamwood 
Harborough
Hinckley and Bosworth 
Leicester
Melton
North West Leicestershire 
Oadby and Wigston 
Rutland

Strathclyde Region 
Argyll and Bute 
Bearsden and Milngavie

Allerdale
3arrow-ln-Fumess
Oarlisle
Copeland
Eden
South Lakeland

West Midlands 
Birmingham 
Coventry 
Dudley 
Sandwell 
Solihull 
Walsall 
Wolverhampton

Northamptonshire
Corby
Daventry
East Northamptonshire
Kettering
Northampton
South Northamptonshire
Wellingborough

Somerset
Mendip 
Sedgemoor 
South Somerset 
Taunton Deane
West Somerset

Wiltshire
Kennet
North Wiltshire 
Salisbury 
Thamesdown
West Wiltshire

Hereford and Worcester 
Bromsgrove 
Hereford 
Leominster 
Malvern Hills 
Redditch 
South Herefordshire 
Worcester 
Wychavon 
Wyre Forest

Shropshire
Bridgnorth 
North Shropshire 
Oswestry
Shrewsbury and Atcham 
South Shropshire 
The Wrekin

Derbyshire
Amber Valley 
Bolsover 
Chesterfield
Derby
Derbyshire Dales 
Erewash 
High Peak
North East Derbyshire 
South Derbyshire

Fife Region
Dunfermline 
Kirkcaldy 
North East Fife

Grampian Region
Banff and Buchan 
City of Aberdeen 
Gordon
Kincardine and Deeside 
Moray

Staffordshire
Cannock Chase 
East Staffordshire 
Lichfield 
Newcastle-under-Lyme 
South Staffordshire
Stafford
Staffordshire Moorlands 
Stoke-on-Trent 
Tamworth

Warwickshire
North Warwickshire
Nuneaton and Bedworth
Rugby 
Stratford-on-Avon 
Warwick

Central Region
Clackmannan 
Falkirk 
Stirling

Highlands Region
Badenoch and Strathspey
Caithness
Inverness
Lochaber
Naim
Ross and Cromarty
Skye and Lochalsh
Sutherland

Lothian Region
City of Edinburgh 
East Lothian 
Midlothian 
West Lothian

uberland
Alnwick 
Berwick-upon-Tweed 
Blyth Valley 
Castle Morpeth 
iynedale 
Wansbeck

Ohester-le-Street 
Darlington 
Derwentside 
Durham 
Easington 
Sedgefield 
Teesdale 
Wear Valley

Dumfries and Galloway Region
Annandale and Eskdale
Nithsdale
Stewartry
Wigtown

Per cent Per cent 
employees workforce 
and unem­
ployed

Per cent Per cent 
employees workforce 
and unem­
ployed

yside 
Knowsley 
Liverpool 
Sefton 
St Helens 
Wirral

CLAIMANT UNEMPLOYMENT
Area statistics

Per cent Per cent 
employees workforce 
and unem­
ployed

Dorset
Bournemouth 
Christchurch 
East Dorset 
North Dorset 
Poole 
Purbeck 
West Dorset
Weymouth and Portland

-land
Hartlepool
Langbaurgh 
Middlesbrough 
Stockton-on-Tees

employment in counties and local authority districts as at November 1019942Q CLAIMANT UNEMPLOYMENT 
. <7 Area statistics

Unemployment in counties and local authority districts as at November 101994

64,438 17,972 82,410
8,050 2,095 10,145

26,752 7,257 34,009
10,448 3,058 13,506
6,024 1,779 7,803

13,164 3,783 16,947k

28,734 6,631 35,365
4,673 992 5,665
7,089 1,687 8,776
8,614 1,898 * 10,512
8,358 2,054 10,412

13,803 4,017 17,820
3,159 977 4,136
2,953 677 3,630
2,379 763 3,142
3,046 768 3,814

641 288 929
1,625 544 2,169

18,895 4,560 23,455
1,704 439 2,143
3,439 892 4,3315-;
3,121 716 3,837
2,344 627 2,971
3,096 602 3,698
2,439 644 3,083

475 153 628
2,277 2,764

9,983 2,914 12,897
939 310 1,249
663 232 895

2,996 829 3,825
1,350 399 1,749
1,086 438 1,524
2,949 706 3,655

51,246 12,601 63,847
8,170 1,945 10,115

13,702 3,520 17,222
7,819 2,133 9,952
8,243 1,83 W? 10,080

13,312 3,166 16,478

14,942 5,510 20,452
1,258 451 1,709
3,454 1,258 4,712
3,597 1,083 4,680
1,601 652 2,253
1,092 486 1,578
1,960 849 2,809
1,980 731 2,711

13,083 4,752 17,835
1,701 572 2,273

915 414 1,329
1,180 424 1,604
1,700 614 2,314
4,957 1,733 6,690

991 400 1,391
1,639 595 2,234

38,123 10,482 48,605
3,998 933 4,931
3,928 1,115 5,043
2,555 891 3,446
2,870 931 3,801
4,004 987/,:- 4,991
3,382 924 4,306

15,044 3,867 18,911
2,342 834 3,176

1,755 ? 711 2,466
2,647 903 3,550
4,995 1,540 6,535
1,738 580 2,318
1,051 380 1,431

17,840 5,538 23,378
6,701 1,917 8,618

993 304 1,297
1,250 441 1,691

623 239 862
3,608 1,045 4,653

888 335 1,223
1,589 545 2,134
2,188 712 2,900

13,073 4,420 17,493
2,920 896 3,816
1,105 464 1,569
1,792 629 2,421
3,371 935 4,306
2,287 874 3,161
1,598 622 2,220

11,027 3,875 14,902
2,237 865 3,102
2,671 875 3,546
2,811 1,028 3,839
2,400 758 3,158

908 349 1,257

11,226 4,380 15,606
1,235 574 1,809
2,155 937 3,092
1,903 737 2,640
3,815 1,289 5,104
2,118 843 2,961

15,889 5,799 21,688
2,092 748 2,840
1,563 561 2,124

834 291 1,125
1,713 615 2,328
2,086 795 2,881
1,020 399 1,419
2,254 .*761 3,015
1,731 733 2,464
2,596 896 3,492

9,338 3,300 12,638
965 410 1,375
933 375 1,308
777 328 1,105

2,008 691 2,699
745 287 1,032

3,910 1,209 5,119

24,928 8,267 33,195
2,556 795 3,351
2,483 841 3,324
1,783 682 2,465
2,573 810 3,383
2,450 931 3,381
2,451 854 3,305
1,420 620 2,040
7,058 1,905 8,963
2,154 829 2,983

10,502 3,970 14,472
1,263 494 1,757

i 3,232 1,149 4,381
1,772 729 2,501
1,823 715 2,538
2,412 883 3,295

107,703 32,703 140,406
48,723 14,594 63,317
11,243 3,391 14,634
9,370 3,127 12,497

12,867 3,779 16,646
5,253 1,837 7,090
9,607 2,800 12,407

10,640 3,175 13,815

28,878 8,335 37,213
2,593 857 3,450
2,917 638 3,555
3,949 1,075 5,024
9,183 2,536 11,719
1,062 412 1,474
2,949 858 3,807
1,789 626 2,415
2,975 860 3,835
1,461 473 1,934

YORKSHIRE AND HUMBERSIDE

Humberside 31,875 9,141 41,016
Beverley 2,149 843 2,992
Boothferry 1,867 645 2,512
Cleethorpes 2,340 678 3,018
East Yorkshire 2,421 843 3,264
Glanford - 1,708 547 2,255
Great Grimsby 4,196 ' *1,007 : 5,203
Holderness 1,333 437 1,770
Kingston-upon-Hull 13,455 3,549 17,004
Scunthorpe 2,406 592 2,998

North Yorkshire 14,777 5,698 20,475
Craven 766 312 1,078
Hambleton 1,347 596 1,943
Harrogate 2,184 1,000 3,184
Richmondshire 595 364 959
Ryedale 1,328 557 1,885
Scarborough 3,346 1,207 4,553
Selby 1,973 716 2,689
York 3,238 946 4,184

South Yorkshire 52,513 13,942 66,455
Barnsley 8,275 1,973 10,248
Doncaster 12,364 3,185 15,549
Rotherham 10,350 2,622 12,972
Sheffield 21,524 6,162 27,686

West Yorkshire 64,440 18,684 83,124
Bradford 16,236 4,487 20,723
Calderdale 5,404 1,679 7,083
Kirklees 10,223 3,260 13,483
Leeds 22,551 6,598 29,149
Wakefield 10,026 2,660 12,686

/Al

Klw 10,189 3,274 13,463 8.7 7.4 City of Glasgow 32,813 8,094 40,907
Alyn and Deeside 1,630 576 2,206 Clydebank 2,192 491 2,683
Colwyn 1,488 485 1,973 Clydesdale 1,694 492 2,186
Delyn 1,519 452 1,971 Cumbernauld and Kilsyth 1,686 520 2,206
Glyndwr 939 378 1,317c .. Cumnock and Doon Valley 1,953 407 2,360
Rhuddlan - : 1,718 512 2,230 Cunninghame 5,322 1,683 7,005
Wrexham Maelor 2,895 871 3,766 Dumbarton 2,751 797 3,548

East Kilbride 2,217 730 2,947
■yfe 8,983 3,221 12,204 10.7 8.3 Eastwood 826 354 1,180

4,221Carmarthen 1,208 412 1,620 Hamilton 3,441 780
Ceredigion 1,451 567 2,018 Inverclyde 2,917 628 3,545
Dinefwr 903 312 1,215 Kilmarnock and Loudoun 2,860 905 3,765
Llanelli 1,804 575 2,379 Kyle and Carrick 3,460 1,216 4,676
Preseli 2,162 738 2,900 Monklands 3,631 830 4,461
South Pembrokeshire 1,455 617 2,072 Motherwell 5,310 1,108 6,418

Renfrew 6,850 1,917 ’ 8,767
Ev. it 13,582 4,023 17,605 10.2 9.0 Strathkelvin 2,036 643 2,679

Blaenau Gwent 2,484 600 3,084
Islwyn 1,506 444 1,950 Tayside Region 11,630 3,755 15,385
Monmouth 1,736 673 2,409 Angus 2,449 931 3,380
Newport 5,135 ■ 1,559 6,694 City of Dundee 6,509 1,910 8,419
I orfaen 2’721« 747£< 3,468 Perth and Kinross 2,672 914 3,586

■wyr^-dd 8,254 2,686 10,940 12.7 10.3 Orkney Islands 355 152 507
Aberconwy 1,605 498 2,103
Arion 2,333 698 3,031 Shetland Islands 227 84 311
Dwyfor 797 329 ljgBl26
Meirionnydd 989 372 1,36|® Western Isles 1,281 309 1,590
r nys Mon - Isle of Anglesey 2,530 789 3,319

■lid Glamorgan 16,796 4,064 20,860 11.6 10.3
Cynon Valley 2,330 523 2,853
MerthyrTydnl 2,008 453 2,461 NORTHERN IRELAND 71,363 20,098 91,461
Ogwr 3,682 1,006 4,688 Antrim 1,456 525 1,981
Rhondda 2,454 517 2,971 Ards 1,814 647 2,461
Rhymney Valley 3,586 830 4,416 Armagh 2,093 582 2,675
Taff-Ely 2,736 735 3,471 Ballymena 1,712 645 2,357

Ballymoney 986 268 1,254
■owys 2,041 823 2,864 6.8 5.1 Banbridge 852 319 1,171

Brecknock 872 323 1,195 Belfast 18,270 4,778 23,048
Montgomery 742 285 1,027 Carrickfergus 1,103 385 1,488
Radnor 427 215 642 Castlereagh 1,643 612 2,255

South Glamorgan
Coleraine 2,466 730 3,196

14,893 3,951 18,844 9.5 8.6 Cookstown 1,390 429 1,819
Cardiff 11,291 2,916 14,207 Craigavon 2,551 765 3,316
Vale of Glamorgan 3,602 1,035 4,637 Derry 6,206 1,191 7,397

■Vest Glamorgan
Down 2,172 777 2,949

10,766 2,753 13,519 9.9 8.8 Dungannon 2,202 587 2,789
Afan 1,498 423 1,921 Fermanagh 2,679 617 3,296
UiwValley 1,795 429 2,224 Larne 1,132 358 1,490
Neath 1,301 340 1,641 Limavady 1,641 372 2,013
Swansea 6,172 1,561 7,733 Lisburn 3,392 1,072 4,464

ire 23,417 7,620 31,037
Chester 3,024 913 3,937
Congleton 1,323 579 1,902
Crewe and Nantwich 2,686 1,031 3,717
Ellesmere Port and Neston 2,396 718 3,114
Halton 4,912 1,361 6,273
Macclesfield 2,490 873 3,363
Vale Royal 2,441 875 3,316
Warrington 4,145 1,270 5,415

r Manchester 83,632 23,771 107,403
Bolton 7,223 1,809 9,032
Bury 3,708 1,285 4,993
Manchester 24,218 6,612 30,830
Oldham 6,890 1,910 . 8,800
Rochdale 6,350 1,836 8,186
Salford 8,373 2,186 10,559
Stockport 6,297 1,959 8,256
Tameside 6,279 1,806 8,085
Trafford 5,958 1,852 7,810
Wigan 8,336 2,516 10,852

shire 34,078 9,578 43,656
Blackbum 4,048 900 4,948
Blackpool 5,477 1,436 6,913
Burnley ®,966 453 2,419
Chorley 1,939 662 2,601
Fylde 907 301 1,208
Hyndburn 1,492 376 1,868
Lancaster 3,862 1,237 5,099
Pendle 1,798 511 2,309
Preston 4,320 1,164 5,484
Ribble Valley 504 161 665
Rossendale 1,081 286 1,367
South Ribble 1,809 597 2,406
West Lancashire 3,003 972 3,975
Wyre 1,872 522 2,394
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4,197
2,192
3,067
2,810
2,405

557
1,297
1,508

690
1,191
1,377

701
518

759
423
420
430
753
876
727

2,315
1,754
2,704
2,470
3,766
1,813
1,564

2,178 
1,451 
1,154 
1,348 
2,192 
2,771 
2,473

3,852 
2,283 
2,612 
1,560
2.394
2.395 
2,361
2,854 
3,590 
2,770 
2,188 
1,756 
3,026 
3,808 
2,873 
3,226

2,897
4,551
2,589 
6,059 
1,817 
6,070
5,900
3,201
5,784
3,161
2,417
2,322
2,316 
1,863 
1,732

2,886
2,783
3,544
3,596
1,703
2,864
3,749
3,325
3,430 
4,029 
4,123 
2,764
3,313
2,694 
3,060 
3,740 
2,291
3,486 
3,096 
7,470 
7,602
4,477
3,821
2,951
2,222
2,414
2,348
2,338
5,828
1,973 
6,025 
2,197 
3,356
6,221 
5,011

1,094
830

1,001
930
812

824 
1,645 

977 
1,581

668 
1,635 
2,082 
1,312 
2,012 
1,164 

756 
1,180 

822 
724 
590

1,817
4,235 
4,099 
2,393
4,204
3,784
2,338 
1,558

1,198 
799 

1,211 
1,148

610 
790 

1,400 
1,092 
1,326 
1,310 
1,319

867 
1,096

975 
969 

1,245
991 

1,470 
1,150 
2,726 
2,451 
1,668 
1,919 
1,099

817 
780 
892 
934 

2,180 
582 

2,439 
732 

1,097 
2,402 
1,971

1,240 
840 

1,000 
527 
718 
844 
884 

1,034 
982 
920 
777 
717 

1,085 
1,178 

923 
913

745
582
796
664

1,142
641
547

Edgbaston 
Erdington 
Hall Green 
Hodge Hill' 
Ladywood 
Northfield 
Perry Barr 
Small Heath 
Sparkbrook 
Yardley

Leominster
Mid Worcestershire
South Worcestershire
Worcester
Wyre Forest

Bournemouth East
Bournemouth West
Christchurch
North Dorset
Poole
South Dorset
West Dorset

:almouth and Camborne 
iorth Cornwall 
Louth East Cornwall 
>t Ives 
ruro

estershire
Cheltenham
Cirencester and Tewkesbury
Gloucester
Stroud
West Gloucestershire

Sussex 
Arundel 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Shoreham 
Worthing

:xeter 
ioniton

North Devon
Plymouth Devonport
Plymouth Drake 
’lymouth Sutton 
South Hams 
■' eignbridge 
.'iverton 
forbay
■ orridge and West Devon

Great Yarmouth 
\lid Norfolk 
• iorth Norfolk 
north West Norfolk 
Norwich North 
Norwich South 
South Norfolk 
South West Norfolk

Greater London
Barking 
Battersea 
Beckenham 
Bethnal Green and Stepney 
Bexleyheath 
Bow and Poplar 
Brent East 
Brent North 
Brent South
Brentford and Isleworth 
Carshalton and Wallington 
Chelsea 
Chingford 
Chipping Barnet 
Chislehurst 
City of London 
and Westminster South 
Croydon Central 
Croydon North East 
Croydon North West 
Croydon South 
Dagenham 
Dulwich 
Ealing North 
Ealing Acton 
Ealing Southall 
Edmonton 
Eltham 
Enfield North 
Enfield Southgate 
Erith and Crayford 
Feltham and Heston 
Finchley 
Fulham 
Greenwich
Hackney North and Stoke Newington 
Hackney South and Shoreditch 
Hammersmith
Hampstead and Highgate 
Harrow East 
Harrow West 
Hayes and Harlington 
Hendon North 
Hendon South 
Holborn and St Pancras 
Hornchurch 
Hornsey and Wood Green 
Ilford North 
Ilford South 
Islington North 
Islington South and Finsbury

Buckinghamshire
Aylesbury 
Beaconsfield 
Buckingham
Chesham and Amersham 
Milton Keynes N.E. CC 
Milton Keynes S.W. BC 
Wycombe

Staffordshire
Burton
Cannock and Burntwood 
Mid Staffordshire 
Newcastle-under-Lyme 
South East Staffordshire 
South Staffordshire 
Stafford
Staffordshire Moorlands 
Stoke-on-Trent Central 
Stoke-on-Trent North 
Stoke-on-Trent South

Shropshire
Ludlow
North Shropshire 
Shrewsbury and Atcham 
The Wrekin

Leicestershire
Blaby 
Bosworth 
Harborough 
Leicester East 
Leicester South 
Leicester West 
Loughborough
North West Leicestershire 
Rutland and Melton

Bedfordshire
Luton South 
Mid Bedfordshire 
North Bedfordshire 
North Luton
South West Bedfordshire

East Sussex
Bexhill and Battle 
Brighton Kemptown 
Brighton Pavilion 
Eastbourne 
Hastings and Rye 
Hove 
Lewes 
Wealden

Berkshire
East Berkshire
Newbury
Reading East
Reading West
Slough
Windsor and Maidenhead
Wokingham

Warwickshire
North Warwickshire
Nuneaton
Rugby and Kenilworth 
Stratford-on-Avon 
Warwick and Leamington

Lincolnshire
East Lindsey
Gainsborough and Horncastle 
Grantham.

;?i>;Holland with Boston
Lincoln
Stamford and Spalding

Derbyshire
Amber Valley 
Bolsover 
Chesterfield 
Derby North 
Derby South 
E rewash 
High Peak 
North East Derbyshire 
South Derbyshire 
West Derbyshire

sreford and Worcester 
Bromsgrove

| Hereford

Math
;.'istol East

Bristol North West 
Bristol South 
Bristol West 
ingswood 
.orthavon 
.Vansdyke 
Veston-super-Mare 
Voodspring

Northamptonshire
Corby 
Daventry 
Kettering 
Northampton North 
Northampton South 
Wellingborough

jury St Edmunds 
entral Suffolk 

•jswich 
Jouth Suffolk 
Suffolk Coastal 
Vaveney

Essex
Basildon 
Billericay 
Braintree 
Brentwood and Ongar 
Castle Point 
Chelmsford 
Epping Forest 
Harlow
Harwich 
North Colchester 
Rochford
Saffron Walden 
South Colchester and Maldon 
Southend East 
Southend West 
Thurrock

idgeshire
Cambridge
Huntingdon
h.iorth East Cambridgeshire 
’aterborough
South East Cambridgeshire
South West Cambridgeshire

West Midlands
Aldridge-Brownhills 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham 
Birmingham Selly Oak 
Coventry North East 
Coventry North West 
Coventry South East 
Coventry South West 
Dudley East 
Dudley West
Halesowen and Stourbridge 
Meriden
Solihull
Sutton Coldfield
Walsall North
Walsall South 
Warley East 
Warley West 
West Bromwich East 
West Bromwich West 
Wolverhampton North East 
Wolverhampton South East 
Wolverhampton South West

CLAIMANT UNEMPLOYMENT O 1
Area statistics C.. I UCLAIMANT UNEMPLOYMENT 

Area statistics
Unemployment in Parliamentary constituencies as at November 10 1994

Bitshire
i Devizes
: North Wiltshire
• Salisbury
i Swindon
I Westbury

[EST midlands

pmerset 
Bridgwater

£ Somerton and Frame 
Taunton

. Wells
I Yeovil

■iemployment in Parliamentary constituencies as at November 10 1994
‘ Female All

1,781 658 2,439
2,774 1,093 3,867
1,849 689 2,538
2,456 836 3,292
2,596 896 3,492

1,710 697 2,407
2,004 819 2,823
2,008 691 2,699
3,616 1,093 4,709

2,483 841 3,324
2,431 830 3,261
1,967 663 2,630
1,992 606 2,598
2,584 1,021 3,605
2,450 931 3,381
2,093 711 2,804
1,420 620 2,040
2,811 762 3,573
2,510 687 3,197
2,187 595 2,782

2,212 847 3,059
2,444 865 3,309
1,913 780 2,693
1,823 715 2,538
2,110 763 2,873

2,063 769 2,832
3,315 ‘1,100 4,415
4,023 1,174- 5,197
3,279 1,057 4,336
4,134 1,095 5,229
5,647 1,626 7,273
4,537 1,362 5,899
4,471 1,338 5,809
5,834 1,416 7,250
5,315 1,485 6,800
2,661 911 3,572
3,742 1,295 5,037
3,875 1,126 5,001
2,264 753 3,017
3,003 795 3,798
2,101 717 2,818
3,879 1,189 5,068
2,989 1,030 4,019
2,502 908 3,410
3,470 1,109 4,579
1,783 728 2,511
1,765 735 2,500
3,936 1,024 4,960
3,608 1,007 4,615
3,236 990 4,226
2,889 885 3,774
3,096 896 3,992
3,646 1,008 4,654
3,919 1,068 4,987
3,409 926 4,335
3,312 - 1,181 4,493

2,208 710 2,918
3,358 745 4,103
3,569 998 4,567
3,412 984 4,396
4,930 1,299 6,229
2,846 821 3,667
1,872 659 2,531
2,914 830 3,744
2,302 726 3,028
1,467 563 2,030

1,661 665 2,326
1,645 769 2,414
1,316 492 1,808
3,260 1,098 4,358
4,022 1,263 5,285
4,501 1,224 5,725
2,131 796 2,927
2,067 675 2,742
1,470 625 2,095

3,138 1,152 4,290
2,296 837 3,133
2,242 935 3,177
1,764 694 2,458
4,039 1,254 5,293
1,463 638 2,101

2,296 771 3,067
1,427 627 2,054
1,874 691 2,565
2,632 907 3,539
2,630 936 3,566
2,224 820 3,044

2,653
1,929

780
615

3,433
2,544

, 2,242 791 3,033
1,679 573 2,252
1,619 570 2,189
1,827 548 2,375
2,327 712 3,039

2,367 871 3,238
1,942 842 2,784
2,519 1,004 3,523
4,527 1,276 5,803
1,419 554 1,973
1,853 743 2,596'

4,164 1,380 5,544
1,912 674 2,586
1,946 648 2,594
2,470 800 3,270
2,356 764 3,120
3,500 1,065 4,565
1,908 801 2,709
2,111 820 2,931

1,921 800 2,721
1,790 665 2,455
2,700 750 3,450
2,251 827 3,078
2,078 765 2,843
3,737 x 1,293 5,030

72,948 1,115 4,063
3,632 1,126 4,758
3,229 990 4,219
4,658 1,310 5,968
4,014 1,559 5,573
2,800 903 3,703

. 2,090 846 2,936
1,938 710 2,648
2,976 1,025 4,001
1,853 675 2,528

4,087 1,164 5,251
3,429 1,375 4,804
2,736 1,058 3,794
3,448 1,310 4,758
3,188 1,062 4,250

3,106 930 4,036
1,769 654 2,423
2,729 984 3,713
3,652 1,043 4,695
4,066 1,300 5,366
2,483 837 3,320
2,686 996 3,682
2,350 811 3,161
1,836 650 2,486
4,039 1,244 5,283
2,789 960 3,749

4,138 1,181 5,319
3,325 942 4,267
1,641 515 2,156
1,398 534 1,932
2,846 839 3,685
2,937 1,006 3,943
1,555 ’ 521 ' 2,076

3,134 973 4,107
1,862 783 2,645
3,442 970 4,412
2,330 900 3,230
2,305 794 3,099

2,654 872 3,526
1,852 681 2,533
2,480 795 3,275
2,111 819 2,930
1,930 708 2,638

1,926 852 2,778
2,155 937 3,092
1,852 708 2,560
3,124 1,011 4,135
2,169 872 3,041

2,092 748 2,840
2,341 879 3,220

Female

Kensington 3,310 1,633 4,943 \
Kingston-upon-Thames 1,837 650 2,487
Lewisham East 3,840 1,202 5,042

5,291 Lewisham West 4,535 C <1,501 6,036
3,022 Lewisham Deptford 5,821 2,024 7,845
4,068 Leyton 5,094 1,640 6734
3,740 Mitcham and Morden 3,564 1,167 4,731
3,217 Newham North East 5,206 1,424 6,630

Newham North West 4,686 1,440 6,126
Newham South 4,380 1,288 5,668

3,060 Norwood 5,979 2,060 8,039 ’
2,336 Old Bexley and Sidcup 1,439 531 .1,970
3,500 Orpington 1,576 476 2,052
3,134 Peckham 5,978 2,008 7,986
4,908 Putney 2,715 1,087 3,802
2,454 Ravensbourne 1,637 538 2,175
2,111 Richmond-upon-Thames and Barnes 1,697 709 2,406

Romford 1,844 546 2,390
Ruislip-Northwood 1,326 521 4>7

2,937 Southwark and Bermondsey 5,660 1,869 * 7,529
1,874 Streatham 5,278 1,961 7,239
1,574 Surbiton 1,414 496 1,910
1,778 Sutton and Cheam 1,811 586 2,397
2,945 Tooting 4,510 1,674 6,184
3,647 Tottenham 8,911 2,863 .<4:1,774
3,200 Twickenham 1,851 698 ^;549

Upminster 2,012 595 2,607
Uxbridge 1,928 637 2,565

2,374 Vauxhall 6,794 2,312 9,106
5,532 Walthamstow 3,717 £§[1,219 4,936
5,607 Wanstead and Woodford 1,936 739 2,675
3,083 Westminster North 4,752 1 947 6,699
5,395 Wimbledon 2,127 896 3,023
5,161 Woolwich 4,427 ■1,466 j|,893
3,039
2,076

Hampshire
Aidershot 2,047 687 2,734

5,092 Basingstoke 2,356 806 ■^■162'
3,123 East Hampshire 1,927 677 ■:‘i;604
3,612 Eastleigh 2,243 610 2,853
2,087 Fareham 1,888 687 .. 2,575
3,112 Gosport 2,113 730 2,843
3,239 Havant 3,119 835 3,954
3,245 New Forest 1,949 629 2,5'78
3,888 North West Hampshire 1,414 578 1,992
4,572 Portsmouth North 2,934 873 . 3,807
3,690 Portsmouth South 4,666 1 362 6,028
2,965 Romsey and Waterside 1,848 646 2,494
2,473 Southampton Itchen 3,989 1,036 5.C25
4,111 Southampton Test 3,669 904 4,5’3
4,986 Winchester 1,830 586 2,416
3,796
4,139 Hertfordshire

Broxbourne 2,723 1,074 3,797
Hertford and Stortford 1,891 784 2,675

3,721 Hertsmere 2,064 687 2,7 51
6,196 North Hertfordshire 2,534 882 .3,416
3,566 South West Hertfordshire '1,7573hI 527 2,284
7,640 St Albans 1,660 584 2,244
2,485 Stevenage 2,737 935 3,672

, 7,705 Watford 2,500 774 3,2 74
7,982 Welwyn Hatfield 1,913 583 2,496
4,513 West Hertfordshire 2,370 724 ' 3,094
7,796
4,325 Isle of Wight
3,173 Isle of Wight 4,678 1,587 6,265
3,502
3,138 Kent
2,587 Ashford 2,371 622 3,993
2,322 Canterbury 2,800 812 3,612

Dartford 2,686 825 .3,511
4,084 Dover 3,468 964 47432
3,582 Faversham 4,080 1,219 5,299
4,755 Folkestone and Hythe 3,696 935 4,631
4,744 Gillingham 3,139 1,075 4,214
2,313 Gravesham 3,437 1,046 4,483
3,654 Maidstone 2,368 770 3,138
5,149 Medway 3,023 1,003 4,026 .
4,417 Mid Kent 2,965 916 3,881
4,756 North Thanet 3,922 1,021 4,943
5,339 Sevenoaks 1,866 541 2,407
5,442 South Thanet 2,844 751 3,595
3,631 Tonbridge and Mailing 2,024 724 .,2,748
4,409 Tunbridge Wells 2,009 594 2,603
3,669
4,029 Oxfordshire
4,985 Banbury 2,185 868 3,053
3,282 Henley 1,261 447 1,708
4,956 Oxford East 2,799 894 3,693
4,246 Oxford West and Abingdon 1,495 545 2,040

10,196 Wantage 1,274 489 1,763
10,053 Witney 1,315 543 1,858
6,145
5,740 Surrey
4,050 Chertsey and Walton 1,783 610 2,393
3,039 East Surrey 1,242 406 1,648
3,194 Epsom and Ewell 1,458 490 1,948
3,240 Esher 1,148 432 1,580
3,272 Guildford 1,576 577 2,153
8,008 Mole Valley 1,212 404 1,616
2,555 North West Surrey 1,643 612 . 2,255
8,464 Reigate 1,673 552 2,225
2,929 South West Surrey 1,347 485 1,832
4,453 Spelthorne 1,769 607 . 2,376
8,623 Woking 1,621 488 2,109
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O d A CLAIMANT UNEMPLOYMENT
£. 1 v Area statistics
Unemployment in Parliamentary constituencies as at November 10 1994 

Male Female All Male Female All **

Nottinghamshire Littleborough and Saddleworth 1,833 653 2,486"
Ashfield 3,401 816 4,217 Makerfield 2,261 746 3,007
Bassetlaw 3,513 902 4,415 Manchester Central 5,792 1,367 7,159 !
Broxtowe 2,130 745 2,875 Manchester Blackley 3,659 900 4,559
Gedling 2,407 791 3,198 Manchester Gorton 4,231 1,110 5,341
Mansfield 3,438 868 4,306 Manchester Withington 4,183 1,460 ■ 5,643 J
Newark 2,697 885 3,582 Manchester Wythenshawe 3,655 912 4,567 ;
Nottingham East 6,279 1,767 8,046 Oldham Central and Royton 3,378 823 4,201
Nottingham North 4,583 971 5,554 Oldham West 2,324 649 J&973
Nottingham South 4,182 1,129 5,311 Rochdale 3,042 817 . 3,859
Rushcliffe 2,342 834 3,176 Salford East 4,002 1,001 5,003 !
Sherwood 3,151 774 3,925 Stalybridge and Hyde 2,690 781 3,471

Stockport 1,981 - 631 2,612
YORKSHIRE AND HUMBERSIDE Stretford 4,686 1,420 6.106 |

Wigan 3,018 893 3,911
Humberside Worsley 2,522 731 . 3,253 .

Beverley 1,968 758 2,726
Booth Ferry 2,459 926 3,385 Lancashire
Bridlington 3,343 1,084 4,427 Blackburn 3,289 671 :<3,960
Brigg and Cleethorpes 3,403 1,001 4,404 Blackpool North 2,820 726 <3,546 -
Glanford and Scunthorpe 3,051 816 3,867 Blackpool South 2,657 710 ■ M3,367 •
Great Grimsby 4,196 1,007 5,203 Burnley 1,966 453 :s2,419
Kingston-upon-Hull East 4,177 1,008 5,185 Chorley 2,037 714 :#2,751
Kingston-upon-Hull North 4,839 1,252 6,091 Fylde 1,113 354 1^1,467
Kingston-upon-Hull West 4,439 1,289 5,728 Hyndburn 1,492 376 M¥4,868

Lancaster 1,779 597 & 2,376' <
North Yorkshire Morecambe and Lunesdale 2,237 ’ 703 2,940

' Harrogate 1,601 690 2,291 Pendle IW.798 511 2,309
Richmond 1,803 874 2,677 Preston 3,700 963 . 4,663
Ryedale 1,673 762 2,435 Ribble Valley 918 309 1,227 2
Scarborough 3,053 1,059 4,112 Rossendale and Darwen 1,840 515 2,355
Selby 2,060 745 2,805 South Ribble 1,809 597 2,406
Skipton and Ripon 1,349 622 1,971 West Lancashire 2,905 920 3,325
York 3,238 946 4,184 Wyre 1,718 459 ■<&vn 1

South Yorkshire Merseyside
Barnsley Central 2,824 665 3,489 Birkenhead 5,022 1,187 6,209
Barnsley East 2,820 621 3,441 Bootle 5,351 1,326 6,677
Barnsley West and Penistone 2,631 68® 3,318 Crosby 2,623 934 -3,557 -
Don Valley 3,588 945 4,533 Knowsley North 3,817 970 4,787
Doncaster Central 4,337 1,141 5,478 Knowsley South 4,233 . 1,125 5,358
Doncaster North 4,439 1,099 5,538 Liverpool Broadgreen 4,595 1,223 5,818
Rother Valley 3,219 938 4,157 Liverpool Garston 3,377 . 962 4,339
Rotherham 3,686 863 4,549 Liverpool Mossley HilB$z 3,854 1,189 5,043 :
Sheffield Central 5,401 1,465 6,866 Liverpool Riverside 5,148 1,424 6,572 ;
Sheffield Attercliffe 3,066 816 3,882 Liverpool Walton 5,421 1,393 6,^14
Sheffield Brightside 4,280 948 5,228 Liverpool West Derby 4,357 1,066 $5,423
Sheffield Hallam 2,159 899 3,058 Southport 2,474 798 3,272
Sheffield Heeley 3,797 1,054 4,851 St Helens North 2,790 856 3,346
Sheffield Hillsborough 2,821 980 3,801 St Helens South 3,234 923 4,157
Wentworth 3,445 821 4,266 Wallasey 4,042 1,138 5,180

Wirral South ■n.948 703 2,651 ;
West Yorkshire Wirral West 2,152 755 2,907 •

Batley and Spen 2,569 803 3,372
Bradford North 4,225 1,052 5,277 NORTH
Bradford South 3,183 888 4,071
Bradford West 4,889 1,223 6,112 Cleveland
Calder Valley 2,174 740 2,914 Hartlepool 4,673 992 5.665 ,
Colne Valley 2,058 720 2,778 Langbaurgh 4,446 ’1,081 5,527 :
Dewsbury 2,621 779 3,400 Middlesbrough 5,716 1,235 6,951
Elmet 1,898 58® 2,479 Redcar 4,674 1,054 5,728
Halifax 3,230 939 4,169 Stockton North 4,801 1,112 5,913
Hemsworth 2,876 643 3,519 Stockton South 4,424 1,157 5.581
Huddersfield 2,975 958 3,933
Keighley 2,086 734 2,820 Cumbria
Leeds Central 4,621 1,169 5,790 Barrow and Furness 3,406 797 4.203
Leeds East 4,041 994 5,035 Carlisle 1,943 575 2,518
Leeds North East 2,587 868 3,455 Copeland 3,046 768 3 814
Leeds North West 2,051 713 2,764 Penrith and the Border 1,475 639 <*■2,114
Leeds West 3,087 882 3,969 Westmorland 1,239 450 <^4,689
Morley and Leeds South 2,283 721 3,004 Workington 2,694 788 3.482
Normanton 1,979 656 2,635
Pontefract and Castleford 2,847 ‘ 652 3,499 Durham
Pudsey 1,591 561 2,152 Bishop Auckland 2,703 611 3,314
Shipley 1,853 590 2,443 City of Durham 2,344 627 -2,971
Wakefield 2,716 818 3,534 Darlington 3,228 831 4,059

Easington 2,744 540 3,284
NORTH WEST North Durham 3,191 737 3,928

North West Durham 2,693 680 ■•£3,373
Cheshire Sedgefield 1,992 534 2,526

City of Chester 2,542 721 3,263
Congleton 1,397 637 2,034 Northumberland
Crewe and Nantwich 2,612 973 3,585 Berwick-upon-Tweed 2,202 683 2,885
Eddisbury 1,860 704 2,564 Blyth Valley 2,996 829 3.825
Ellesmere Port and Neston 2,631 808 3,439 Hexham 1,293 536 ;W,829
Halton 3,859 1,101 4,960 Wansbeck 3,492 866 4,358
Macclesfield 1,500 556 2,056
Tatton 1,818 590 2,408 Tyne and Wear
Warrington North 2,630 746 3,376 Blaydon 2,707 697 3,404
Warrington South 2,568 784 3,352 Gateshead East 3,348 801 4,149

Houghton and Washington 3,928 1,016 4,944
Greater Manchester Jarrow 3,903 791 4,694

Altrincham and Sale 1,662 624 2,286 Newcastle upon Tyne Central 3,359 1,051 4,410
Ashton-under-Lyne 2,407 655 3,062 Newcastle upon Tyne East 4,101 1,050 5,151
Bolton North East 2,375 553 2,928 Newcastle upon Tyne North 3,293 814 4,107
Bolton South East 2,826 679 3,505 South Shields 4,340 1,046 5,386
Bolton West 2,022 577 2,599 Sunderland North 5,005 1,064 . 6,069
Bury North 1,799 572 2,371 Sunderland South 4,379 1,086 5,465
Bury South 1,909 713 2,622 Tyne Bridge 5,064 1,052 6,116
Cheadle 1,309 481 1,790 Tynemouth 3,517 981 4,498
Davyhulme 2,308 671 2,979 Wallsend 4,302 1,152 5,454
Denton and Reddish 2,675 715 3,390
Eccles 2,464 651 3,115
Hazel Grove 1,514 502 2,016
Heywood and Middleton 2,663 804 3,467
Leigh 2,442 680 3,122
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--- - ----------------- Highlands Region
Caithness and Sutherland 1,644 552 2,196
Inverness, Nairn and Lochaber 3,566 1,180 4,746

ivn and Deeside 1,767 613 2,380 Ross, Cromarty and Skye 2,699 896 3,5951 ciwyd North West 2,683 816 3,499
Clwyd South West 1,783 634 2,417
Delyn 1,920 584 2,504 Lothian Region

2,036 627 2,663 East Lothian 2,283 644 2,927
Edinburgh Central 2,684 947 3,631
Edinburgh East 2,145 518 2,663
Edinburgh Leith 3,454 919 4,373

armarthen 1,934 660 2,594 Edinburgh Pentlands 1,893 519 2,412
"eredigion and Pembroke North 1,857 716 2,573 Edinburgh South 2,170 684 2,854
ianelli 1,981 639 2,620 Edinburgh West 1,408 358 1,766

Pembroke 3,211 1,206 4,417 Linlithgow 2,155 569 2,724
Livingston 2,193 653 2,846
Mid Lothian 2,041 552 2,593

Blaenau Gwent 2,381 563 2,944
slwyn 1,506 444 1,950 Strathclyde Region
lonmouth ■|,626 635 2,261 Argyll and Bute ^H,995 758 2,753

Newport East 2,593 815 3,408 Ayr 2,456 841 3,297
Newport West 2,912 893 3,805 Carrick Cumnock and Doon Valley 2,957 782 3,739
orfaen 2,564 673 3,237 Clydebank and Milngavie 2,502 598 3,100

Clydesdale 2,390 632 3,022
Cumbernauld and Kilsyth Mt ,686 520 2,206

aernarfon 2,100 709 2,809 Cunninghame North 2,628 824 3,452
;onwy 2,393 716 3,109 Cunninghame South 2,694 859 3,553

Meirionnydd Nant Conwy 1,231 472 1,703 Dumbarton 2,751 797 3,548
ays Mon 2,530 789 3,319 East Kilbride 2,217 730 2,947

Eastwood 1,648 576 2,224
■id lorgan Glasgow Cathcart ■1,750 473 2,223

idgend 1,997 603 2,600 Glasgow Central 3,521 859 4,380
Caerphilly 2,921 709 3,630 Glasgow Garscadden 2,756 611 3,367
/non Valley 2,330 523 2,853 Glasgow Govan 2,531 640 3,171 •

lerthyr Tydfil and Rhymney 2,673 574 3,247 Glasgow Hillhead 2,901 1,067 3,968
jmore 2,094 501 2,595 Glasgow Maryhill 3,613 1,014 4,627
ontypridd 2,327 637 2,964 Glasgow Pollock 3,080 705 3,785
nondda 2,454 517 2,971 Glasgow Provan 3,191 625 3,816

Glasgow Rutherglen 2,750 625 3,375
Brow Glasgow Shettleston 3,015 628 3,643

Brecon and Radnor 1,299 538 1,837 Glasgow Springburn 3,705 847 4,552
■'ontgomery 742 285 1,027 Greenock and Port Glasgow 2,525 483 3,008

Hamilton 2,745 640 3,385
Soi amorgan Kilmarnock and Loudoun 2,860 905 3,765

ardiff Central 3,446 1,100 4,546 Monklands East 2,352 545 2,897
-ardiff North 1,695 506 2,201 Monklands West 1,959 488 2,447
'ardiff South and Penarth 3,281 691 3,972 Motherwell North 2,736 558 3,294
ardiff West 3,511 812 4,323 Motherwell South 2,574 550 ' 3,124
ale of Glamorgan 2,960 842 3,802 Paisley North 2,587 711 3,298

Paisley South 2,363 659 3,022
Kes amorgan Renfrew West and Inverclyde 1,470 470 1,940

beravon 1,752 472 2,224 Strathkelvin and Bearsden 1,706 570 2,276
ower 1,725 570 2,295
eath 1,899 431 . 2,330 Tayside Region
,/ansea East 2,427 522 2,949 Angus East 2,175 761 2,936

’ .vansea West 2,963 758 3,721 Dundee East 3,250 969 4,219
Dundee West 2,976 847 3,823

LSCC AND North Tayside 1,276 568 1,844
Perth and Kinross 1,953 610 2,563

Hord Region
oxburgh and Berwickshire 904 335 1,239 Orkney and Shetland Islands 582 236 818
weeddale, Ettrick and Lauderdale 832 306 1,138

Western Isles 1,281 309 1,590
Ben Region

ackmannan 2,236 672 2,908 NORTHERN IRELAND
alkirk East 2,352 626 2,978
ilkirk West 2,059 602 2,661 Belfast East 2,915 928 3,843
■jrling 1,872 675 2,547 Belfast North 5,029 1,181 6,210

Belfast South 3,779 1,537 5,316
■imfr ■ s and Galloway Region Belfast West 6,853 1,242 8,095

Numfries SSll964 717 2,681 East Antrim 3,217 996 4,213
'•-•alloway and Upper Nithsdale 2,100 829 2,929 East Londonderry 5,374 1,469 6,843

Fermanagh and South Tyrone 4,881 1,204 6,085
■fe Region . Foyle 7,322 1,412 8,734

antral Fife 2,909 876 3,785 Lagan Valley 3,464 1,118 4,582
'unfermline East 2,621 694 3,315 Mid-Ulster 5,050 1,373 6,423
unfermline West 2,217 629 2,846 Newry and Armagh 5,265 1,271 6,536

'.irkcaldy 2,872 801 3,673 North Antrim 3,545 1,120 4,665
North East Fife 1,376 568 1,944 North Down 2,530 1,002 3,532

South Antrim 2,678 1,019 3,697Hramp:an Region South Down 4,083 1,350 5,433| Aberdeen North 2,201 594 2,795 Strangford 2,347 914 3,261
Aberdeen South 1,905 622 2,527 Upper Bann 3,031 962 3,993I Banff and Buchan 1,717 538 2,255

I Gordon 1,423 ' 591 2,014
Kincardine and Deeside 1,306 494 1,800

L Moray 2,059 871 2,930
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2-4 Q UNEMPLOYMENT. I O Selected countries
THOUSAND

JapanGreece

OctB93

B94

93 16.02.1 346225

S30 JANUARY 1995 EMPLOYMENT GAZETTE JANUARY 1995 EMPLOYMENT GAZETTE S31

2,3491,340 6,874

5.4
6.6
7.3
6.7

6.6
6.4
6.3
6.6
6.4
6.5
6.4
6.0
5.9
6.1
6.1
5.8
5.7

Dec
Jan

lumbers registered at employment offices. Rates are calculated as percentages of total employees, 
insured unemployed. Rates are calculated as percentages of total insured labour force.
Labour force sample survey. Rates are calculated as a percentage of total labour force.
Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
No Change
Not Availably

Mar 
Apr 
May 
lune 

July

L/C
Ia

|90
E91
|92
[993

i^T^ANDARDISED RATE: SEASONALLY ADJUSTED (2)

Notes: (1) The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
(2) Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, and 

as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the national 
figures for comparing the levels of unemployment between countries.

The following symbols apply only to the figures on national definitions.
* The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people, and farmers.

Irish Italy
Republic + 

UNEMPLOYMENT Q 4 Q 
Selected countries C, I O

Luxem- Nether-
bo urg # lands +■

Norway ++ Portugal # Spain + Sweden ## Switzer- United 
land ++ States ##

>?ep
Oct

;RS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED. ; 2 751 1340 2

EC average Major 7 
nations (G7)

United 
Kingdom *

Australia ## Austria # Belgium ++ Canada ## Denmark +e Finland ++ France ++

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
8:1 3.4 8.91990 8.4 5.6 6.8 6.9 7.2 4.8

1991 8.7 6.3 8.8 9.5 7.2 10.2 7.5 9.4 4.2 1
1992 9.5 6.9 9.9 10.7 8.0 1:1.2 13.0 10.4 j 4.6
1993 10.7 6.9 10.3 10.8 9.6 11.1 17.7 11.7 5.8

1993 Oct 11.0 7.0 ■ 10.2 11.0 9.6 11.1 . 18.5 12.0 6.2
Nov 11.1 6.9 10.0 10.9 10.1 10.9 18.1 12.4 6.3
Dec 11.2 6.9 9.9 10.5 10.1 11.1 18.9 12.4 ' 6.3 ;

1994 Jan 11.4 7.1 10.0 10.4 10.2 . 11.3 19.6 12.5 6.4
Feb 11.5 7.1 9.9 10.4 10.2 11.0 18.3 12.5 6.5 '
Mar 11.5 7.1 9.8 10.2 10.2 10.5 19.3- 12.6 6.9
Apr
May

11.6 7.1 9.6 10.1 10.2 10.9 18.9 12.6 6.9 '
11.6 6.9 9.5 9.7 10.3 10.7 18.4 12.7 v ®6.9

June 11.5 6.9 9.5 9.8 10.3 10.3 18.4 12.6 ® 6.9
July 11.5 6.9 9.5 9.4 10.2 10.1 19.0 12.6 06.9
Aug 11.5 6.9 9.3 9.4 10.3 10.3 17.4 L L 12.6 £<• 6-9
Sep 11.5 6.8 9.4 9.4 10.4 10.0 17.7 12.7 li'6.9
Oct 9.2 9.1 10.4 9.9

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1990 1,661 590 166 403 1,109

1,417
269 106 2,505 1,876

1991 2,286 823 185 429 294 234 2,709 1,637
1992 2,765 935 193 472 1,556 315 362 2,911 1,822 ■
1993 2,901 949 224 550 1,561 344 483 ' 3,171 2,314

1993 Nov 2,813 958 222 580 1,532 348 504 3,286 2,487 i
Dec 2,771 922 226 580 1,568 349 500 3,290 2.4J2 5

1994 Jan 2,791 918 210 583 1,592 351 497 3,307 2-J523 i
Feb 2,753 914 219 586 1,559 353 496 3,312 2,549
Mar 2,719 . 903 213 587 1,482 354 496 3,321 £,570 i
Apr 2,682 875 222 588 1,547 355 497 3,326 2,584
May 2,661 852 218 589 1,511 347 499 3,347 2,5.1 .
June 2,643 878 218 589 1,452 344 500 3,334 2,534
July 2,630 834 217 588 1,431 350 499 3,323 £;568
Aug 2,594 832 217 591 1,457 341 497 3,338 2,5 ’3 . ’
Sep 2,562 836 218 596 1,428 328 494 3,352 2,589
Oct 2,514 805 597 1,414 492 3,334 2,545
Nov 2,471 593 1,364 2j534

% rate latest month 8.8 9.1 6.6 14.0 9.6 11.7 19.8 12.6 E.2
Latest 3 months:cha'nge 
on previous 3 months -0.4 . -0.4 -0.1 +0.2 -0.4 -0.3 -0.2 N/C -0.1 I

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1993 Nov 2,769 894 233 586 1,482 342 499 3,362 ■2,408

Dec 2,783 942 269 592 1,518 347; 537 / 3,389 2,5 ’4
1994 Jan 2,889 980 286 594 1,671 386 531 3,426 . 2,736

Feb 2,841 1,007 272 586 1,630 379 524 3,387 2,742
Mar 2,778 949 229 572 1,607 379 50|M 3,327 2,6-10
Apr 2,734 883 220 563 1,584 369 489 3,260 •2,590 •
May 2,653 850 194 555 1,515 340 47181 3,204 2,506
June 2,586 839 176 554 1,397 327 500 3,169 2;478 ’

% >.-?4uly 2,643 804 174 ' 601 1,463 332 511 3,241 . 2-570
Aug 2,638 798 176 622 1,460 337 484 3,317 2,531
Sep 2,580 83T‘> 181 617 1,287 473 3,392 2,453
Oct 2,455 753 201 606 1,277 468 3,410 2,436
Nov 2,423 595 1,296 2,450 5

% rate latest month 8.6 8.6 6.1 14.0 9.2 12.0 19.1 12.9 97-9 i
Latest month :change 
on a year ago -1.2 -1.8 -0.3 +0.2 -1.5 -0.2 -1.2 +0.3 +c 1 1

307

13.4
14.7
15.5
15.8

10.3
9.9

10.5
10.2

2.1
2.1
2.2
2.5

7.5
7.0
6.7
8.3

5.2
5.5
5.9
6.0

4.6
4.1
4.1
5.5

15.9 
v;-r46.0 

18.1 
22.4

1.5
2.7
4.8
8.2

15.6 10.7 2.7 8.9 8.5
15.5 2.7 9.0 5.7 5'9 2&4 8.4
15.6 2.8 9.6 8.0
15.3 1L7 2.7 9.9 8.8
15.2 2.9 10.3 5*4 6'6 23^9 8.3
15.1 2.8 10.0 7.8
14.9 12.5 2.8 9.6 7.4
14.9 2.8 9.2 5’8 7d 24d 7.1
14.7 2.9 9.3 8.5
14.7 11*8 3.0 9.4 8.8
14.6 3.0 9.6 5:2 6.8 8.8
14.7 A 3.0 8.1
14.7 7.4

UM-
■99
|9£'
|9£.
|99

173 254 2,653 1,360 2.3 319 101 293 2,289 35.1 8,426
185 283 2,799 1,420 2.7 303 114 317 2,260 82.4 9,384
174 294 2,363 1,656 3.5 399 118 350 2,539 164.6 8,727

|99 Nov j 176 293 1,820 4.1 458 116 357 2,638 184.4 8,330
Dec j® 177 296 1,870 4.2 478 114 363 2,645 176.0 8,237

h Jan ; 171 290 2,443 1,820 4.5 486 114 373 2,699 167.7 8,696
Feb 175 289 ^^910 4.7 506 111 379 2,691 169.8 8,518
Mar 173 288 ilwoo 4.7 495 115 384 2,688 170.3 8,543
'Xpr 174 285 2,677 1,890 4.7 495 110 391 2,696 170.4 8,408
May 179 283 .-;y^;9io 4.5 482 112 398 2,705 173.5 7,902
lune 180 280 cW-^830 4.5 484 116 400 2,703 177.1 7,817

July 185 280 2,536 !®g960 4.4 482 114 399 2,705 176.5 8,005
Aug 185 278 2,000 4.6 110 398 2,703 178.5 8,023
Sep 
Oct

280 110 178.5 7,715
280

0V 278

.-test mon N/A N/A 11.3 3.0 N/A N/A 5.0 N/A 17.1 4.7 5.9
Is' •: months:change

-•.ous 3 mon N/A N/A -0.6 +0.2 N/A N/A -0.2 N/A -0.2 -0.1 -0.1

Nl RS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
E9 Nov 185 287 1,760 4.3 453 <®05 356 2,680 357 180.3 WS,890

Dec 205 297 1,750 4.3 480 ■ l.2 365 2,706 339 184.4 7,764
ES ■•an • . 205 297 2,524 1,840 4.8 495 K|26 387 2,770 371 188.2 9,492

i7eb 210 294 1,940 4.9 520 S® i 9 ’ 396 2,775 350 187.4 9,262
Mar 198 291 2,080 4.7 500 :W16 399 2,761 340 182.1 8,874
Apr > 179 285 2,611 1,940 4.5 483 HK09 398 2,736 324 177.5 8,078
May 159 277 1,910 4.2 461 i® 02 396 2,679 333 173.0 7,656
June 162 278 1,830 4.2 465 119 390 2,645 429 168.2 8,251
July 167 284 2,482 1,880 4.1 470 |j||l24 387 2,560 473 165.8 8,281
Aug 162 283 2,000 4.3 484 &$18 384 2,531 436 164.2 7,868
Sep 151 277 4.8 484 102 390 2,562 361 160.9 7,379
Oct J; 160 273 5.0 403 335
'JOV ■ 272 321

rr atest mon N/A N/A 11.0 3.0 N/A 7.6 4.6 N/A |||l6.5 7.5 4.4 5.6
lati "ionth:change
on ar ago N/A N/A +0.7 +0.5 N/A +0.8 -0.4 N/A +o.iS§ -0.9 -0.4 -0.8



THOUSAND
Age group

30-34 45-54 55-5918-19 20-24 35-44Under 18

-0.3

0.2 -0.9 -1.8 -1.2 -0.2 -0.3 0.4 0.7 0.1 -2.9
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0.2
0.3

-0.6
-0.6
-0.6

0.3
0.3

0.3
0.3

-4.8
-0.8

-0.8
-0.6

0.6
0.0

0.4
0.6

0.3
0.0

0.6
0.4
0.5

-1.2 
-1.3

0.0
0.0

-0.5
-0.4

0.2
0.3
0.2

-0.2
-0.4
-0.3

-0.7
-0.3
-0.4

0.8
0.7
1.5

-1.3 
-1.0

0.1
0.0
0.1

-9.7 
-3.6

-2.5
-1.5

Oct 13 
Nov 10

-2.4
-1.0

-0.7
-0.7
-0.9

-0.4
-0.2

-0.8 
-0.8

-6.1
-2.8

-2.3
-1.0

LE 
June 9

-0.6 
0.0 

-0.5

-0.2
0.6

Plow 
bnth ending

July 14 
Aug 11 
Sept 8

Oct 13 
Nov 10

O i Q CLAIMANT UNEMPLOYMENT
. I Flows: standardised, not seasonally adjusted

60 and over All ages

Flows figures are collected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
The outflows, for older age groups in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aqed 
b0 and over, cease to be part of the computerised records.

CLAIMANT UNEMPLOYMENT O OA
Flows by age (GB): standardised:* not seasonally adjusted: computerised V

claims only

JANUARY 1995

ALE

The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351-358. Flow figures are collected for four or five-week periods between count dates; the figures in the 
table are converted to a standard 41/3 week month.
The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of total flows for the UK. 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

UNITED KINGDOM 
Month ending

INFLOW +

Male and Female Male Female

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

1993 Nov 11 358.2 -50.7 253.3 -37.7 105.0 -13.0 33.8
Dec 9 331.6 -33.8 243.6 -22.7 .' 88.0 -11.1 27.7/4|

1994 Jan 13 348.4 -42.3 243.7 -23.8 £’ 7104.7 -18.5 34.3
Feb 10 340.7 -29.5 238.4 -19.8 102.2 -9.6 31.5
Mar 10 312.0 -26.0 221.3 -17.7 90.7 -8.3 29.8

Apr 14 321.3 -43.6 225.0 -31.8 96.2 -11.8 33.6
May 12 293.1 -20.0 209.0 -13.7 84.0 -6.4 26.7
June 9 282.5 -30.5 198.9 -22.7 83.6 -7.8 26.1

July 14 401.8 -36.2 262:4 -26.8 139.5 -9.4 32.8
Aug 11 348.8 -46.8 229.5 -32.4 119.4 -14.4 35.6
Sept 8 328.0 -33.4 222.0 -22.4 106.0 -11.0 28.8

Oct 13 339.8 -45.0 235.7 -33.2 104.1 8BS|l.7 27.7
Nov 10 326.7 -31.5 228.8 -24.5 98.0 -7.0 29.9

UNITED KINGDOM 
Month ending

OUTFLOW +

Male and Female Male Female

All Change since All Change since All Change since Married
previous year previous year previous year

1993 Nov 11 384.4 +18.5 265.6 +16.0 118.8 +2.5 39.1 I
Dec 9 317.2 +55.2 219.8 +40.2 97.4 +15.0 30.6

1994 Jan 13 256.0 -49.4 176.0 -32.8 80.0 -16.5 28.1
Feb 10 392.5 +1.3 281.6 +3.9 110.9 -2.7 36.4
Mar 10 381.2 -6.6 273.2 -1.3 108.1 -5.2 36.1

Apr 14 358.6 -2.1 255.5 -0.2 103.1 -2.0 34.7 ?
May 12 381.7 -4.1 273.2 +2.2 108.5 -6.3 36.4
June 9 355.1 -13.7 256.7 -7.4 98.4 -6.3 32.9

July 14 352.0 -16.4 254.4 -11.0 97.6 -5.4 29.8 i*!
Aug 11 354.1 -15.0 249.9 -9.2 104.2 -5.8 29.4
Sept 8 390.7 -22.5 256.4 -17.3 134.2 -5.2 42.9

Oct 13 448.5 -39.1 304.3 -26.8 144.2 -12.3 37.6
Nov 10 361.4 -23.0 249.6 -15.9 111.8 -7.0 33.8

25-29
_______________

June 9 3.7 17.2 40.9 32.4 24.6 33.6 27.2 9.9 3.9 193.5

4.1 25.7 77.2 40.8 28.8 37.3 28.4 10.0 3.7 256.1
4.3 22.8 56.6 36.9 26.6 35«EI 27.9 9.9 3.9 224.6Aug 11

Sept 8 4.1 24.9 50.4 35.0 25.6 35.1 27.6 9.8 3.7 216.2

4.0 25.0 52.8 38.1 27.6 37.2 ' 30.0 10.7 4.3 229.7
Nov 10 3.7 19.6 48.7 37.3 28.5 38.4 31.2 11.5 4.5 223.6

„E . '7 
June 9 2.7 10.4 19.6 12.6 7.8 12.0 11.7 3.3 0.0 80.1

'uly 14 3.1 18.6 50.1 18.3 10.4 15.7 14.0 3.6 0.0 133.8
Ann 11 3.3 15.7 33.6 16.3 10.1 17.2 S: 15.8 4.1 0.0 116.3.-.uy ii
Sept 8 3.0 17.9 27.5 14.9 9.0 13.7 - 1'2.5 3.5 0.0 102.2

Ort 13 3.1 17.8 f 26.7 15.1 9.0 13.1 12.4 3.5 0.0 100.6
Nov 10 2.7 12.7 24.1 14.8 9.1 14.0 14.1 3.9 0.0 95.4

cs on a year earlier

june 9 0.5 -2.0 -4.8 -4.2 -2.3 -3.6 -3.0 -1.5 -1.1 -22.0

July 14 0.6 -3.0 -5.5 -3.7 -1.8 -3.7 -4.5 -2.3 -1.6 -25.6
0.5 -3.9 -10.5 -5.1 -2.7 -3.7 -3.5 -1.7 -1.1 -31.6

Sept 8 . 0.6 -3.0 -5.5 -3.6 -2.1 -2.7 -3.4 -1.3 -1.1 -21.9

Oct 13 0.5 -3.3 -7.6 -5.4 -3.3 -5.3 -5.0 -1.9 -1.1 -32.4
Nov 10 0.6 -2.0 -5.1 -4.6 -2.6 -4.1 -3.9 -1.2 -1.0 -24.0

June 9 0.3 -1.5 -2.4 -1.7 -0.7 -1.1 -0.6 -0.2 0.0 -7.9

••jly 14 0.4 -2.4 -1.9 -1.4 -0.8 -1.6 -0.6 -0.5 0.0 -8.8
Aug 11 0.4 -3.2 -7.0 -2.4 -0.9 -0.6 -0.1 0.0 0.0 -13.7
Sept 8 0.4 -3.1 . -3-0 -1.8 -0.9 -1.3 -0.7 -0.2 0.0 -10.6

?ct 13 0.5 -3.1 -3.5 -1.9 -0.9 -1.3 -0.9 -0.3 0.0 -11.3
Nov 10 0.3 -1.4 -2.5 -1.6 -0.4 -0.8 -0.3 -0.2 0.0 -6.8

Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 + 55-59 + 60 and over + All ages

June 9 2.6 16.6 50.9 41.1 31.8 43.0 34.6 15.3 7.5 243.3

July 14 2.6 16.9 53.6 41.3 31.5 42.7 34.0 13.7 6.8 243.0
Aug 11 2.7 17.2 56.6 40.0 30.3 41.0 r32.2 13.1 6.4 239.7
Sept 8 2.9 19.2 59.9 41.5 30.9 41.5 31.9 12.6 5.9 246.5

Oct 13 3.2 29.5 75.7 48.3 35.4 46.9 35.4 '&?t3.3 6.2 293.8
Nov 10 2.7 18.6 56.0 40.5 30.8 40.8 32.5 12.9 6.1 240.8

June 9 2.0 10.6 23.3 14.8 9.6 14.0 13.4 4.9 0.3 92.9

July 14 2.1 10.8 25.5 15.0 9.2 12.9 12.5 4.2 0.2 92.5
Aug 11 2.2 11.8 30.9 15.3 9.3 13.2:' ’ 12.5 4.1 0.2 99.4
Sept 8 2.5 13.5 37.8 18.8 11.5 19.3 17.8 5.2 0.3 126.6
Oct 13 2.6 21.5 42.4 19.9 -12.1 17.8 16.0 4.8 0.2 137.5
Nov 10 2.2 13.3 29.9 16.3 10.2 14.9 14.9 4.6 0.2 106.7

yes on a year earlier

June 9 0.4 -0.1 -1.0 -0.2 1.6 0.5 1.1 1.7 -0.6' 3.4
July 14 0.4 0.1 -0.7 -0.6 0.5 0.1 1.2 0.8 -1.1 0.7Aug 11 0.4 0.6 1.0 -0.3 0.7 0.5 0.9 0.8 -1.1 3.7
Sept 8 0.3 0.1 . . -2.0 -1.6 -0.2 -0.2 -0.4 0.5 -1.0 -4.4



2.32 REDUNDANCIES IN GREAT BRITAIN

of which PLACINGSOUTFLOWINFLOWUNFILLED VACANCIES

LevelAverageLevel

127.9

2.33 REDUNDANCIES BY REGION

-0.2

4.9

5.2

4.32.34 REDUNDANCIES BY AGE
|/v..

55 and over45 to 5435 to 4425 to 3416 to 24Ages

r

2.35 REDUNDANCIES BY INDUSTRY

SIC 1992 #

(O,P,G>(C,E) (D) (A,B)

16

All

38.6

All

2.36 REDUNDANCIES BY OCCUPATION
■ 1994

R

Note: Table 2.36 assumes that people do not change occupation when starting employment after having been made redundant.
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184.2
195.2
199.6

123.7
124.1
122.5

135.6
140.4
140.8

140.9
141.1
141.5

146.4
147.8
153.0

157.3
163.5
166.5

190.9
199.3
201.1

196.6
200.4
195.7

167.9
176.4

188.7
186.3
190.3

0.8
3.3

4.4
3.7
2.2

2.8
8.1:
2.3

163.2
173.3

179.5
174.3
175.7

179.1
178.8
184.1

182.0
183.6
188.1

210.7
226.5

196.8
198.9
195.8

3.6
3.7
0.8

0.7
3.9
3.8

132.3
132.4
137.7

136.9
138.3
143.4

148.1
150.7
148.0

163.3
174.2

0.7
2.1?

1.0
4.0
2.5

28
27
27
18
23

173.6
117.9

117.0
119.0

119.6
120.0
123.1

127.5
128.7
128.2

10.6
3.4

2.5
2.0

0.6
0.4
3.1

7.4
4.8
0.4

2.7
3.9
4.2

1.8
2.2
3.8

1.0
1.4

1.3
1.5
1.9

1.8
0.2
0.2

3.6
5.2
4.5

6.6
5.7

201.2
171.3
169.0
185.6

179.1
176.3
180.2

175.6
175.1
183.8

199.6
201.2
209.7

207.9
225.4
216.7

220.7
228.7

0.7
4.3
3.6

1.0
0.3
4.7

207.4
172.5
168.8
183.7

200.0
201.2
203.8

201.4
218.1
212.3

1.0
1.6
1.3

0.8
2.7

0.5
5.6
2.8

3.1
2.8

147.0
126.6
124.2
138.2

122.9
131.9

134.0
131.6
129.9

140.0
150.4
150.9

153.8
155.6
161.4

1.5
2.0
1.9

1.9
1.6
4.5

1.3
5.3
1.2

1.9
0.9

0.1
0.2
0.4

4.3
6.2
3.0

2.3
2.8
1.3

157.7
171.4
165.0

177.1
180.6

Juiys
Aug 
Sept

Nov
Dec

14.2
13.8
13.51

9.2
12.1

Apr
May
June

Jan
Feb
Mar

Jan
Feb
Mar

Agriculture 
& fishing

Apr 
May 
June

Oct
Nov
Dec

July 
Aug 
Sept

Banking, 
finance & 
insurance 
(J,K)

Oct R
Nov P

) Annual
) averages

-0.3
2.2

Average 
change over 3 
months ended

-0.6
0.3
2.6

Redundancies (thousands)
Summer 1993
Autumn 1993
Winter 1993
Spring 1994
Summer 1994

-0.1
1.5
2.8

Redundancy rates (redundancies per 1,000 employees)
Summer 1993
Autumn 1993
Winter 1993
Spring 1994
Summer 1994

-0.5
1.2

-1.2
-0.4
1.2

See footnote to table 3.1. 
Included in South East. 
See footnote to table 3.1 
Revised

VACANCIES Q Q
Regions: vacancies remaining unfilled at jobcentres:* seasonally adjusted O.

Redundancies (thousands)
Summer 1993 All
Autumn 1993 All
Winter 1993
Spring 1994 All
Summer 1994 All

Redundancy rates (redundancies per 1,000 employees)
Spring 1993 All
Summer 1993 All
Autumn 1993 All
Winter 1993
Spring 1994 All
Summer 1994 All

United 
Kingdom

0.6
0.4

-1.6

1.9
0.4

-1.8

2.2
2.9

-0.7

4.2
1.2

-1.3

2.7
0.1

-1.0

5.0
1.2

-0.5

Note: Table 2.35 assumes that people do not change industry when starting employment after having been made redundant.
* Less than 10,000 in cell: estimate not shown.
# From Winter 1993, LFS results by industry have moved to the 1992 Standard Industrial Glassification (SIG).

Change since .. . . w 
previous month change over 3 

months ended

Public admin, Other 
education & services 
health 
(L,M,N)

VACANCIES
UK vacancies at jobcentres:* seasonally adjusted

Note' Figures are based on estimates from the the Labour Force Survey, and show the numbers of people who were 
estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers.

Vacancies notified to and placings made by jobcentres do hot represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all 
vacancies nationally are notified to jobcentres; and about a quarter of all engagements aib made through jobcentres. Inflow, outflow and placings figures are collected for four or five week 
periods between count dates; the figures in this table are converted to a standard 4 1/3 week month.
Excluding vacancies on government programmes (except vacancies' on Enterprise Ulster and Action for Community Employment (AGE) which are included in the seasonally adjusted figures 
for Northern Ireland). Figures oh the current basis’are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.
Revised

Average Level 
change over 3 
months ended

Average Level
change over 3 
months ended 

Energy and Manufactur- Construction Distribution, Transport 
water ing hotels &

restaurants 
(G,H) (I)

THOUSAND.WUSAjJ

1990 
Spring

1991 
Spring

1992 
Spring

1992 
Summer

1992 
Autumn

1992 
Winter

1993 
Spring

1993 
Summer

1993 
Autumn Winter Spring

1994^
_ Summer

Now in employment All
(found new job since redundancy)

63 98 79 66 87 62 58 55 44 61 49

Not in employment All 117 290 243 212 223 283 204 183 161 165 155 142

All people All 181 388 322 278 310 344 262 237 205 226 205 190
Men 118 268 217 185 207 238 169 162 139 148 141 . 131
Womeni 64 121 105 92 103 106 93 75 66 78 63 59 ,

Less than 10,000 in cell: estimate not shown.

Yorkshire East East South South East Greater South West North Wales Scotland
Britain and Hum- Midlands Anglia East excluding London West Midlands West

berside Greater
London

Redundancies (thousands)
All
Summer 1993 237 16 23 19 * 76 44 32 19 22 24 16 I" 16

Autumn 1993 205 15 17 13 69 41 28 13 20 1 7 12 t 21 ■
Winter 1993 226 14 22 18 12 61 36 25 20 21 26 12 £ 21
Spring 1994 205 14 21 16 63 40 23 15 21 20 10 18 1
Summer 1994 190 12 20 16 57 39 18 14 16 22 18 ■

Redundancy rates (redundancies per 1,000 employees)
All
Summer 1993 11.2 14.1 12.2 11.8 * 11.1 10.2 12.6 10.9 1112 10.6 15.8 8.4?
Autumn 1993 9.6 13.7 9.1 8.2 10.1 9.5 1 T.2 . 7.0 10.3 70 112.,0 10.8:
Winter 1993 10.6 12.7 11.4 10.9 14.2 8.9 8.2 10.2 11.5 1:0.4 11.0 11.8 ", 10.7'1
Spring 1994 9.7 13.0 10.8 10.0 9.3 9.3 9.3 8.7 10.5 8.7 10.6 9.4
Summer 1994 8.9 11.1 10.4 10.2 8.4 8.9 7.6 7.6 7.7 9.4 T. - 9.2

All ages

49 65 44 45 34 ' g 237 '■
47 46 40 43 29 g 205 1
49 61 40 45 32 : 226; !
38 51 45 44 26 205
44 49 34 37 2'5 190 -

13.5 11.3 8.8 10.3 14.3 | 11-2

12.5 7.9 8.0 9.7 12.3 9.6:
13.4 10.4 8.0 10.1 13.2 10.6
10.8 8.8 9.1 9.7 10.9 9.7’
12.7 8.4 6.9 8.2 10.5 8.91

THOUSAND

South 
East

Greater 
London+

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum­
berside

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

Nov 28.1 T 8.6 3.5 8.8 7.4 7.1 8.2 15.2 5.7 8.5 190 112.3 4.7 117:0
Dec 29.1 9.1 3.6 80 7.7 7.4 8.4 15.3 5:8 8.8 190 114.5 4.5 119.0

Jan 29.8 9.3 3.7 8.6 7.7' 7.6 86 140 5.9 8.8 19.3 114.7 4.9 119.6
Feb 29.9 9.4 3:7 8.7 7.9 , 70 8.9 14.8 5.6 8.7 19.4 115:4 4.6 1200
Mar 30.1 9/6 4.0 80 8.6 8.3 9.3 15,2 5.7 9.1 ^9.4 118:5 4.6 123.1

Apr 31.0 9.7 4.0 8.7' 8.7 8.8 9.7 15.4 5.7 9.1 18.1 119.2 4.5 123.7
May 30.6 9.4 3.9 8.7 8.8 8.6 9.9 15.7 5.8 9.3 17.9 119.3 40 124.1
June 29.6 9.6 3.9 80 8.7 80 100 15.4 50 9.2 17.5 117:5 5.0 122.5

July 30.6 10.0 4.2 90 9.2 9.0 10/2 150 50 96 18.1 122.1 5.4 127:5
Aug 30.7 10.2 4.3 10.2 9.1 8.8 10.2 15.5 6.1 90 18.5 1230 5.4 128.7
Sept -30.5 10.0 4.3 10.3 8.8 80 10.1 15.4 6.5 10.1 186 122.8 5.4 128.2

Oct 33.2 10.7 4.8 10.9 9.2 9.2 10.6 16.3 60 10.7 18.0 129.7 5.9 135.6
Nov 34.6 11.1 5.0 11.2 9.7 9.6 111.0 17:6 6.9 10:7 180 134.5 5.9 140.4
Dec 35.7 11.3 4.8 11.4 100 9.5 106 17.1 6.5 10:4 180 135.0 5.8 1400

Jan 35.9 11.3 4.7 11.1 10.1 9.4 10.5 1.7:5 6.5 10.4 19.2 1350 56 1400
Feb 35.5 11.4 4.9 11.4 10.7 9.4 106 170 6.4 10.3 Ma 8.4 135.5 56 141.1
Mar 35.0 11.3 40 11.1 IM 0-9 9.7 10.8 18.1 6.4 10.4 18.3 135.8 5.7 . 141.5

Apr 36.0 11.3 5.2 - a 1.6 11.5 10.4 11.4 18.4 6.7 10.8 180 140.3 6.1 146.4
May 36.5 11.5 5.4 8311.6 110 10.4 11.3 180 6.4 10.6 19:3 141.8 6.0 1470
June 38.5 12.4 5.5 Hgl20 110 10.7 1.2.0 19.1 6.3 10.8 20.0 146.8 6.2 153.0

July 41.2 13.2 5.6 1;20 12.1 100 11.7 19.2 6.5 11.0 20.3 150.9 6.4 157.3
Aug 44.1 13.9 5.6 13.1 12.7 10.7 12.4 19.3 6.7 11.3 21.1 157.0 65 163.5
Sept 45.2 13.9 5.6 113/2 13.0 106 12.4 19:4 7.2 11.7 21.3 159.6 60 166.5

Oct R 49.6 15.4 6.0 13.6 14.2 13.0 12.7 20.2 7.5 12.3 200 1690 70 177.2
Nov P 51.3 16.1 50 130 14.4 13.2 13.0 20.5 7.5 120 206 1736 76 1806

(H

70 26 50 12 31 15
66 26 40 10 26 21 I '70 31 40 16 35 12
65 20 40 17 29 15
58 17 48 12 20 18 11 mi -
19.7 25.3 15.1 16.2 8.1 2.9 12.0
14.6 28.1 120 8.8 11.6 2.8
13.6 26.7 9.6 6.7 9.7 3.7
14.8 32.4 9.6 11.1 13.0 2.2
14.6 20.6 9.5 12.6 10.2 2.7
13.0 17.6 11.3 8.9 6.9 3.2 <9.4 :

Othersoc Managers and 
administrators

Professional Associate 
professional 
and technical

Clerical and 
secretarial

Craft and 
related

Personal and 
protective 
services

Sales Plant and 
machine 
operatives

Redundancies (thousands)
Summer 1993 30 11 16 37 49 16 17 32
Autumn 1993 27 11 * 29 46 14 14 24
Winter 1993 24 13 13 33 55 17 33
Spring 1994 30 10 11 28 41 13 19 34
Summer 1994 25 - 12 22 40 13 ■ 19 28

Redundancy rates (redundancies per 1,000 employees)
Summer 1993 10.0 5.0 8.1 10.4 21.3 7.0 9.7 15.3
Autumn 1993 9.0 5.5 * 8.0 19.4 5.7 7.9 11.3
Winter 1993 7.9 6.0 6.9 9.1 23.9 * 9.1 15.6
Spring 1994 9.9 4.6 5.7 7.7 18.1 5.7 10.2 16.2
Summer 1994 8.0 ■ 6.2 6.2 17.6 5.4 10.4 13.4



3.3 VACANCIES
Regions: vacancies remaining unfilled at jobcentres and careers offices

THOUSAND
South 
East

Greater
London *

East 
Anglia

South
West

West 
Midlands

East
Midlands

Yorkshire 
and Hum­
berside

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

: total +
10.7 12.1 21.6 169.1 3.41990 ) 47.6 14.8 5.4 13.9 14.6 10.5 11.7 21.1 172.5 |

1991 ) Annual 28.8 8.2 3.2 9.9 8.2 7.1 7.9 15.8 6.6 8.2 18.3 113.8 2.8 116,6
1992 j averages 

)
29.2 8.3 3.5 9.0 7.6 7.3 7.9 14.9 6.0 8.5 18.9 112:8 3:2 $ 116.0 ■

1993 31.4 10.0 4.2 9.6 8.9 8.8 9.9 15.7 6.1 9.6 18.5 122.7 4.0 .126.6 ::

1993 Nov 35.8 11.7 5.0 10.4 10.5 10.2 11.6' 18.1 6.8 10.4 19.7 138.4 4.7 -? 1.43.0 |

Dec 31.9 10.5 4.2 9.0 9.3 8.8 9.6 15.9 5.5 9.1 17.6 120:9 4.3 ; 125.2

1994 Jan 29.7 9.9 3.7 8.4 8.9 8.1 9.1 15.3 5.4 8.8 15.8 113.1 4.0 117.1 I

Feb 30.9 10.2 4.2 9.6 9.4 8.3 9.4 16.3 5.7 9.2 16.3 119.4 4,2 ; 123.6
Mar 32.3 10.8 4.6 10.8 10.2 9.1 10.1 17.1 6.0 10.0 17.5 126.8 4.2 - -13L0

Apr 36.4 11.5 5.4 12.6 11.2 10.3 11.2 18.2 6.7 11.2 19.1 142.3 4.7 ' 146.9 '
May 38.0 11.9 5.7 13.3 12.1 10.6 11.5 18.8 6.8 11.5 20.5 148.8 4.9 153.7 f
June 41.5 12.9 6.0 14.3 12.5 11.2 13.0 19.7 7.1 12.0 21.5 158.6 5.0 163.7 .

July 42.8 13.2 5.9 13.5 12.2 10.8 11.8 18.8 6.9 11.6 20.2 154.5 5.0 '■^159.6 |
Aug 44.2 13.4 5.7 13.4 12.6 10.7 12.3 19.0 6.8 11.5 20.9 157.1 5.0 162.1 f
Sept 47.8 14.4 6.0 14.3 13.9 11.4 13.2 21.0 7.7 12.3 22.7 170.3 5.5 175.8 J

Oct 55.1 17.4 6.7 14.6 16.0 14.4 14.6 23.2 8.3 13.0 22.9 188.8 6.2 g i 1.95.0 ■
Nov 52.7 16.9 6.0 13.4 15.1 13.8 13.7 21.9 7.6 12.5 21,7 178.5 6.1 184.6

Note: About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices could 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also 
due to a difference between the timing of the two counts, the two series should not be added together.

* Included in South East.
+ Excluding vacancies on government programmes. See note to table 3.1.
# The method of compiling vacancies in Great Britain changed in March 1994. From April 1994, the GB element of Careers Office figures refer to the last week day of the previous month 

however, until the new system is fully developed, figures between April 1994 and September 1994 will continue to refer to 31 March (April figures).

Vacancies at careers offices
1990 ) 9.4 5.0 0.6 1.1 2.3 1.0 ;>Mi 1.5 0.5 0.3 1.1 18.9 0.6 -» 19.4
1991 ) Annual 3.5 2.0 0.3 0.5 1.4 0.4 0.6 0.8 0.3 0.1 0.7 87 0.3 B 9.0
1992 ) averages 2.7 1.6 0.3 0.4 ■ 1.2 0.3 0.4 0.5 0.3 0.1 0.5 6.7 0.3 . B' 70
1993 ) 2.8 1.7 0.3 0.5 0.8 0.3 0.4 0.5 0.3 0.1 0,5 6.6 0.6 S7,2

1993 Nov 2.4 1.3 0.2 0.5 1.0 0.4 0.4 0.5 0.2 0.1 0.4 6.1 0,7 : 81 6.8
Dec 2.4 1.4 0.2 0.3 0.9 0.3 0.3 0:4 0.2 0.1 0.4 5.5 0.6 0 6,1

1994 Jan 2.7 1.8 0.2 0.3 0.9 0.3 0.3 0.4 0.1 0.1 0.5 5.6 0.5 It 6-2
Feb 2.7 1.6. 0.2 0.4 0.9 0.3 0:3 0,4 0.1 0.1 0.4 5.8 0.6 > 6.4
Mar 3.1 1.8 0.2 0.4 1.0 0.3 0:4 0.5 0.2 0,1 0.5 6,7 0.6 B7-3
Apr . 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0:6 0.2 0,1 0:6 6.8 0.6 fr 7.4
May 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0:6 6,8 0:6 & 7.4
June 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0:6 0.2 0.1 0.6 6.8 0.6 gj 7-4

July 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0:6 0.2 0.1 0.6 6.8 0.7 B 7.5
Aug 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0:1 06 6.8 0.7 ; - B7-5
Sept 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.5 0.2 0.1 0.6 6.7 0.8 H 7.5

Oct 2.7 0.7 0.4 1.3 0.3 0.2 0.3 0.5 0.0 0.1 0.7 6.9 <1.6 B 8-4
Nov 2.4 0.6 0.4 1.2 0.3 0.2 0.2 0.4 0.0 0.1 0.7 5.9 1.0 W 7.1
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Beet-

Stoppages in progress: cause
[rar

kingdom

See Definitions page at the end of the Labour Market Data section for notes on coverage. Figures for 1994 are provisional.

JANUARY 1995

in progress: industry

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions page at the end of the Labour Market Data 
section. The figures for 1994 are provisional.

;ome stoppages which affected more than one industry group have been counted under 
ach of the industries but only once in the total for all industries and services.
.ess than 50 workers involved.
ess then 500 working days lost.

INDUSTRIAL DISPUTES
Stoppages of work

EMPLOYMENT GAZETTE S37

Number of stoppages: Number of workers (000) Working days lost in all stoppages in progress in period (000)

INDUSTRIAL DISPUTES A Q
Stoppages of work:* * summary Hr.

All directly involved
includes 1,600 involved for the first time in the month

Stoppages: October 1994

United Kingdom Number of 
Stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 15 7,300 10,000

of which, stoppages:
Beginning in month 12 4,300* 4,000
Continuing from earlier months 3 3,000** 6,000

IC

d Kingdom 12 months to October 1993 12 months to October 1994

Stop-
;980 pages

Workers 
involved

Working 
days lost

Stop­
pages

Workers 
involved

Working 
days lost

culture, forestry 
nd fishing 
extraction

■- mineral oil . ■;

1
5

100
14,100

# 
27,000

rd natural gas 
tricity, gas, other 
nergy and water 2 2,100 5,000 - -
[i processing 
nd manufacture 6 400 2,000 5 700 3,000
ral processing 
nd manufacture 5 700 2,000 1 60.0 1,000
nicals and man-
iade fibres
1 ooods nes 4 600 3,000 3 400 2,000
neering 13 5,000 38,000 1:9 6,800 14,000
■- vehicles 

transport 
iii pm ent

12 12,700 15,000 A 7 5,100 2,000

5 3,400 34,000 8 3,100 17,000
, drink and
■bacco 4 800 1,000 4 2,300 8,000

3 200 1,000 2 1,000 1,000
year and clothing 4 400 # 3 700 #
-■r and wooden
:,-niture 2 200 3,000 j 300 4,000

printing and 
■ blishing 6 500 4,000 2 200 1,000
i manufacturing 
• Justries 2 300 5,000 1 #
■ruction 3 700 1,000 5 900 5,000
bjtion, hotels
d catering, repairs 2 400 1,000 8 1,100 1,000
oort services

nd communication 35 72,600 162,000 40 18,400 78,000
.rting and misc.
msport services 2 100 # 2 400 1,000

g, finance,
.rance, business
services and leasing 2 6,600 7,000 3 4,000 7,000
administration and

aitary services 76 82,700 235,000 35 171,500 183,000
iiiion, research and

elopment 18 37,000 39,000 12 28,700 48,000
: services 4 500 3,000 1 100 #

services 2 200 6,000 7 12,200 26,000
istries

■ services 218* 242,300 592,000 168* 258,400 403,000

United Kingdom 12 months to October 1994

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 55 43,200 150,000
extra wage and fringe benefits 14 1,500 1,000'

Duration and pattern of hours worked 12 4,800 8,000
Redundancy questions 35 170,800 173,000
Trade union matters 4 50© 1,000
Working conditions and supervision 3 2,000 1,000
Manning and work allocation 2:7 30,900 56,000
Dismissal and other disciplinary measures 20 4,800 13,000

All causes 168 258,400 403,000

Un

JIC1930

Beginning 
in period

In progress 
in period

Beginning 
involvement 
in period in 
any dispute

All involved 
in period

All industries 
and services

(All classes)

Coal, coke, 
mineral oil 
and natural 
gas (11-14)

Metals, 
engineering 
and vehicles 
(21-22,31-37)

Textiles, 
clothing and 
footwear 
(43-45)

Construction

(50)

Transport 
and comm­
unication 
(71-79)

Allother 
industries 
and services

|987 1,004 1,016 884 887 3,546 217 458 50 22 1,705 1,095
7W0 781 759 790 3,702 222 1,456 90 17 1,490 428

tor 693 701 727 727 4,128 52 655 16 128 625 2,652t?° 620 630 285 298 1,903 94 953 24 14 177 641
357 369 175 176 761 29 181 1 14 60 4:76|I992 240 253 142 148 528 8 60 1 10 12 437

»93 203 211 383 385 649 27 96 2 1 160 364
■992 Oct 14 20 iii 11 47 3 1 43

Nov 17 24 25 28 65 3 1 62
Dec 11 22 2 4 53 1 2 50

|993 Jan 20 28 12 14 49 2 46Feb 19 27 20 22 71 1 30 1 39Mar 27 37 27 33 74 22 1 16 34Apr 21 27 80 87 154 25 7 115 7May 20 29 18 25 30 3 8 19Jun 18 32 5 9 15 6 1 5 3Jul 15 24 42 43 50 9 1 39Aug 15 21 3 3 19 || 12 6Sep 16 22 3 4 8 5 1 2Oct 12 15 2 3 4 2 1 1
Nov
Dec

14
6

18
8

170
1

<70
1

175
1

9 166
1

|p94 Jan
8 10 2 2 2 1

Feb 6 8 3 3 4 1 3
Mar 14 17 5 8 8 2 5Apr 17 20 4 5 15 3 9 3May 25 3:2 18 10 33 4 1 2 26Jun 25 32 28 42 70 6 4 17 43i Jul 19 24 13 29 5 16 8Aug 11 T7 .. 10 14 38 7 18 13Sep 7 14 4 8 |s 2 13 3Oct 12 15 6 7 10 - 1 2 7



AND HOURS OF WORK
rates of pay, hours and

holiday entitlement contained in

around 160 national collective

agreements and statutory wages

orders affecting manual employees.

(For more details ring 071-273 5571).

SUBSCRIPTION FORM

To: Employment Department SSD Al,

Level 1, Caxton House, Tothill Street,

being one year’s subscription (including

UK postage) from January 1995, for

monthly updates of the loose-leaf

publication time rates of wages and

hours of work. New subscribers receive

an updated copy of the publication,

complete with binder, and updates for

the remainder of the calendar year. The

copies should be sent to:

NAME

COMPANY

ADDRESS

POSTCODE

London SW1H 9NF.
enclosed please find a cheque for £60,

SSENTIAL INFORMATION On basic

EARNINGS -d
Average earnings index: all employees: main industrial sectors O ■ I

191

Oct P

July 
Aug 
Sept

Oct
Nov
Dec

Jan
Feb
Mar

July 
Aug 
Sept

Apr 
May 
Jun

Annual 
averages

Service industries 
(Divisions 6-9)

Manufacturing industries 
(Divisions 2-4)

Production industries 
(Divisions 1-4)

Apr 
May 
June

■89

I9
B9
I9

ITAl N 
1=1980

‘■•ug
3pt

The seasonal adjustment factors currently used are based on data up to April 1991.
figures for years 1984-89 on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series was discontinued after July 1989.
ine Index has been rebased from 1988=100 to 1990=100, in common with other economic series in the national accounts. Figures on a 1988=100 basis were last published in 
employment Gazette, September 1993.

■90:

Whole economy 
(Divisions 0-9)

Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted Actual Seasonally adjusted

Per cent change Per cent change Per cent change Per cent change
over previous over previous over previous over previous
12 months 12 months 12 months 12 months

Under- Under- Under- Under-
lying * lying * lying * lying *

83.5 84.1 83.8 83.8
91.1 91.4 91.4 91.2

100.0 100.0 1 00.0 100.0 100.0 100.0 100.0 100.0
. 108.0 108.2 108.6 107.7

114.6 115.3 115.8 114.1
118.5 120.5 121.0 117.5

r

95.0 95.8 9.2 9 ° 94.7 95.5 8.0 8 94.8 95.5 8.6 9 ’ 95.4 96.3 9.3 9 ’
95.2 96.4 9.0 9 ’ 95.8 96.4 8.3 9 ” 95.7 96.4 8.8 9 “ 95.2 96.4 8.8 9 ”
98.0 97.3 9.4 9 ’ 98.2 98.0 10.6 9 • 98.0 98.0 10.4 9 98.1 97.0 8.7 9 "

98.0 98.1 9.4 9 98.5 97.7 8.7 9 " 98.3 97.6 8.8 9 97.9 98.2 9.1 9 *
99.0 99.2 10.3 9 99.1 98.8 9.2 9 ” 98.9 98.7 9.3 9 99.3 99.5 10.7 9

100.7 100.1 10.6 10 101.0 99.9 9.8 9 ° 101.1 100.2 10.2 9 100.4 100.0 10.4 10

101.3 100.2 10.0 1 0" 101.6 100.4 9.5 9 * 101.5 100.4 9.5 10 101.0 100.1 9.9 10
101.0 101.5 10.9 10 99.9 101.3 9.8 9 ° 100.2 101.2 9.5 9 101.4 101.8 11.5 10
101.3 101.9 9.6 10 101.1 102.2 9.8 9 * 101.3 102.3 10.1 9 101.0 101.8 9.2 10

101.7 102.5 9.0 9 101.6 102.4 9.3 9 “ 101.8 *02.5 9.5 9 101.3 102.4 8.2 9
103.4 103.1 9.3 9 < 103.4 103.3 9.7 9 • 103.5 103.2 9.6 9 103.0 102.9 9.2 9
105.5 103.8 10.1 9 M05.1 104.0 9.7 9 " 104.9 103.9 9.6 9 105.8 103.6 10.4 9 °

103.8 104.6 9.2 9 * 103.7 104.6 9.5 9 ” 104.0 104.9 9.8 9 ’ 103.7 104.7 8.7 9 “
104.1 105.4 9.3 9 “ 104.5 105.2 9.1 8 104.8 105.6 9.5 9 103.7 105.0 8.9 9
106.5 105.7 8.6 9 106.1 .105.8 8.0 8 • 106.2 106.2 8.4 9 106.9 105.6 8.9 8

106.4 106.5 8.6 8 107.6 106.7 9.2 8 0 107.6 107.0 9.6 9 105.6 105.9 7.8 8 “
107.0 107.2 8.1 8 ’ 107.4 107.0 8.3 8 108.2 107.9 9.3 9 106.5 106.7 7.2 8
079 107.3 7.2 8 109.0 107.8 7.9 8 “ 109.1 108.1 7.9 8 107.1 106.7 6.7 7 *

109.0 107.8 7.6 7 109.3 108.1 7.7 8 ” 109.5 108.3 7.9 8 ’ 108.5 107.6 7.5 7 ’
109.2 109.8 8.2 7 108.2 109.8 8.4 8 109.0 110.0 8.7 8 ” 109.2 109.6 7.7 7 ’
109.3 110.0 7.9 7 108.6 109.8 7.4 8 109.6 110.6 8.1 8 ° 109.0 109.8 7.9 7 *

109.3 110.2 7.5 7 ’ -■110.0 110.8 8.2 8 110.3 111.0 8.3 8 ° 108.8 110.0 7 4 7 ”
111.4 111.0 7.7 7 ’ 111.5 111.3 7.7 8 112.0 111.7 8.2 8 ' 111.2 111.0 7.9 7 “
112.3 110.5 6.5 7 “ 112.7 111.6 7.3 7 112.9 111.9 7.7 8 111.9 109.5 5.7 7

111.1 111.9 7.0 7 “ 111.6 112.5 7.6 7 * 112.1 113.0 7.7 7 110.8 111.8 6.8 7
111.9 113.3 : 7.5 7 ° 112.6 113.4 7.8 8 “ 113.1 113.9 7.9 8 ” 111.7 113.0 7.6 7 °
115.8 114.9 8.7 7 ° 117.0 116.7 10.3 8 117.2 117.2 10.4 8 115.3 113.9 7.9 7 ”

113.0 113.1 6.2 7 113.0 112.1 5.1 7 ° 113.8 113.1 5.7 7 ’ 112.8 113.1 6.8 7
113.9 114.1 6.4 6 " 114.8 114.4 6.9 6 “ 115.3 115.0 6.6 6 ° 113.4 113.6 6.5 6 0
114.5 113.8 6.1 6 “ 115.4 114.2 5.9 6 “ 115.8 114.8 6.2 6 ’ 113.8 113.4 6.3 6 “

115.1 113.9 5.7 6 116.1 114.8 6.2 6 “ 116.6 115.2 6.4 6 V 114.5 113.5 5.5 6
114.6 115.3 5.0 5 115.3 116.9 6.5 6 115.6 116.7 6.1 6 ” 114.3 114.7 4.7 5
114.7 115.4 4.9 5 0 114.9 116.1 5.7 6 115.3 8&16.4 5.2 6 114.3 115.2 4.9 5 ’

116.0 117.0 6.2 5 “ i|l16.9 117.8 6.3 5 117.3 118.1 6.4 5 115.4 116.7 6.1 5 “
116.4 116.1 4.6 5 117.7 117.6 5.7 5 118.2 117.9 5.6 5 115.8 115.6 4.1 4
117.9 116.0 5.0 4 118.8 117.5 - 5.3 5 • - 119.2 118.2 5.6 5 ° 117.4 '114.9 4.9 4 *

*16.1 117.0 4.6 4 117.1 118.1 5.0 5 ” 117.6 118.6 5.0 5 ” 115.6 116.7 4.4 4 °
116.7 118.2 4.3 4 ° 118.3 119.2 5.1 5 118.7 119.6 5.0 . 5 116.1 117.5 4.0 4 ”
11 9.6 118.7 3.3 4 121.9 121.6 4.2 5 122.1 122.2 4.3 5 118.5 117.1 2.8 3

117.5 117.6 4.0 4 119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 3 ”
118.0 118.3 3.7 3 120.3 119.9 4.8 5 120.8 120.4 4.7 5 116.9 117.0 3.0 3
118.5 117.8 3.5 3 121.0 119.6 4.7 5 121.3 120.2 4.7 5 117.0 116.5 2.7 2

119.5 118.3 3.9 3 ’ O 21.9 120.5 5.0 4 122.4 121.0 5.0 4 118.3 117.3 3.3 2
118.2 118.9 3.1 3 “ 119.5 121.1 3.6 4 ’ 119.9 121.0 3.7 4 ° 117.3 117.7 2.6 2
118.0 118.8 2.9 3 120.1 121.4 4.6 4 ” 120.6 121,7 4.6 4 ’ 116.8 117.7 2.2 2 “

118.4 Bl19-4 2.1 3 121.3 122.3 3.8 4 ~ 121.7 122.6 3.8 4 w 116.9 118.2 1.3 2 "
120.-0 119.7 3.1 3 122.4 122.3 4.0 4 123.1 122.7 4.1 4 " 118.7 118.5 2.5 2 °
121.6 119.6 3.1 3 ” 123.6 122.3 4.1 4 ~ 124.1 123.0 4.1 4 “ 120.8 118.3 3.0 2

120.3 121.2 3.6 3 122.7 123/7 4.7 4 ° 123.3 124.2 4.7 4 ’ 119.2 120.3 3.1 3 “
122.0 123.5 4.5 3 ■ 123.5 124.4 4.4 4 123.9 124.8 4.3 4 121.7 123.2 4.9 3 Q
124.9 124.0 4.5 4 128.4 128.1 5.3 4 128.4 128.4 5.1 4 123.6 122.1 4.3 4

121.6 121.8 3.6 3 '124.6 123.5 4.7 4 125.1 124.3 4.5 4 120.3 120.6 3.3 3 ’
123.5 123.8 4.6 4 125.5 125.0 4.3 4 ° 129.3 128.9 7.1 4 ° 121.0 121.2 3.6 3
123.0 122.3 3.8 3* 126.2 124.8 4,3 4 “ 126.4 125.3 4.2 4 " 121.3 120.9 3.8 3 •

124.0 122.8 3.8 3 127.0 125.6 4.2 4 “ 127.3 125.8 4.0 4 “ 122.5 121.5 3.6 3 ’
122.8 123.5 3.9 3 124.9 126.7 4.6 4 ’ 125.5 126.8 4.8 4 “ 121.4 121.8 3.5 3 °
122.7 K123.4 3.9 3 125.6 127.0 4.6 4 126.1 127.3 4.6 4 ’ 121.0 121.9 3.6 3 ’

122.9 123.9 3.8 4 127.3 128.3 4.9 4 127.5 128.4 4.7 4 ’ 120.8 122.1 3.3 3 •

The underlying rate of change is provisional for the latest two months.
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t Excluding sea transport.
| Excluding private domestic and personal services.

EARNINGS c>.3
Average earnings index: all employees: by industry (unadjusted)

Paper Rubber, Construe- Distribu- Hotels and Transport Banking, finance Public Education Other Whole GREAT BRITAIN
fextiles products plastics, tion tion and catering and comm- insurance and admini- and health services # economy SIC 1980

printing timber and repairs unication + business stration services
clothing and other man- services

oublishina ufacturinq (61,62, (71,72, (81-82, (92pt,94,96
(44,45) (47) (46,48,49) (50) 64,65,67) (66) 75-77,79) 83pt-84pt) (91-92 pt) (93,95) pt,97,98pt) 1990=100

E-.' —
88.1 85.1 80.3 85.2 84.5 84.2 82.5 82.8 84.7 81.3 83.5 1988 )| .'-5.0
93.5 91.6 89.7 92.6 90.9 90.6 90.7 90.1 92.0 90.5 91.2 1989 ) Annual

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1990 ) averages
I ■ 9 107.2 107.2 108.0 106.3 108.7 108.3 106.8 107.7 109.4 108.0 108.0 1991 )
■ 1 -9-0 113.7 113.7 - 113.018 110.5 115.2 115.2 113.1 114.1 118.7 113.5 . V^'14.6 1992 )
■ ’ 9
■ -:-4.0 117.7 118.9 117.8 116.5 113.3 118.0 119.9 116.5 119.3 120.2 116.1 118.5 1993

89 8 89.5 87.6 84.0 89.3 87.6 86.4 86.6 86.7 87.1 87.7 87.1 1989 Jan
■ 90.4 89.5 91.2 85.1 89.5 87.5 86.7 86.7 87.7 ' 87.0 85.2 87.4 Feb

92.1 1 91.2 89.4 89.2 93.4 89.9 87.4 94.6 88.0 87.5 86.9 89.6 Mar

90.9 92.4 89.3 . 86.9 93.3 88.3 89.8 89.4 87.8 88.5 87.6 89.6 Apr
92.5 93.2 90.8 87.2 91.7 89.7 89.2 88.5 88.3 91.4 87.6 89.8 MayI 93.6 94.9 93.2 90.5 93.1 90.2 89.1U . 89.5 88.6 93.5 91.3 91.1 June

94.0 94.4 92.9 90.1 92.2 90.0 91.8 92.0 88.5 94.7 92.9 92.1 July
91.7 94.1 91.6 87.7 91.6 90.8 90.2 89.1 88.1 96.4 89.9 91.1 AugI -2.4 93.1 95.9 93.1 91.5 93.9 91.2 90.6 88.71 91.7 97.1 92.8 92.5 Sept

93.7 94.9 92.1 91.4 92.4 92.0 98.6 90.3 94.9 93.9 93.1 93.3 Oct
94.1 95.4 94.0 95.5 93.0 93.8 94.2 95.4 96.0 93.7 95.0 94.6 Nov

i 94.3 96.3 94.6 97.5 97.4 99.3 93.1 97.4 95.4 93.4 96.5 95.8 Dec

■ .■=; n 97.0 95.7 95.3 94.7 95.2 94.7 96.6 95.8 95.0 94.7 95.8 95.0 1990 Jan
97.2 95.8 98.5 94.5 96.2 94.3 94.4 95.2 96.5 93.4 96.5 95.2 Feb

I 7.8 98.3 98.2 99.0 98.9 100.3 96.3 96.1 102.5 96.6 94.7 96.4 98.0 Mar

■ 7 0 97.8 98.3 97.8 98.3 99.9 97.4 97.3 98.5 95.9 96.4 100.9 98.0 Apr
| l'19 100.3 98.8 98.5 97.6 99.7 100.7 97.9 99.3 97.9 101.8 97W 99.0 May

100.5 100.7 100.4 101.2 100.3 100.4 101.6 100.4 100.3 99.9 99.3 100.7 June

101.0 100.9 100.7 101.7 100.3 99.8 101.8 101.3 100.1 101.6 102.0 101.3 July
99.4 101.0 99.1 98.9 100.1 101.4 99.2 98.6 103.0 106.2 101.6 101.0 Aug

I 7 0 100.9 102.6 101.6 100.4 100.9 101.3 99.8 98.6 102.2 103.4 101M Mfioi .3 Sept'

I ' 101.1 102.0 101.1 101.9 100.3 101.3 100.6 99.5 104.7 Ml 02.2 100.0 101.7 Oct
102.4 102.8 103.1 105.3 > 101.2 102.9 ME02.7 104.4 104.1 102.8 ^■03.6 103.4 Nov
104.1 103.2 105.0 106.4 ®®05.6 109.5 112.0 105.8 103.7 102.8 105.5 105.5 Dec

102.8 103.1 102.4 104.1 102.3 104.4 105.3 104.4 104.1 103.6 102.4 103.8 1991 Jan
103.7 102.3 104.5 105.0 103.0 104.9 105.0 102.1 104.8 103.8 104.6 104SM Feb
105.3 104.0 104.6 105.9 107.0 104.9 106.0 111.3 105.1 104.7 106.4 106.5 Mar

105.9 104.9 105.3 107.1 105.9 105.5 106.5 104.6 104.1 J 07.1 105.6 106.4 Apr
106.8 105.8 106.9 106.0 106.4 107.8 106.8 105.3 105.6 «IO8.4 106.3 107.0 May
108.6 108.0 108.9 110.3 107.1 109.6 105.8 106.8 105.1 109.4 107.7 107.9 June

107.8 108.8 108.3 110.0 107.0 108.7 IBS 07.6 106.4 109.1 113.5 106.4 109.0 July
106.5 108.3 106.7 106.3 106.4 111.5 109.9 105.9 108.6 115.5 109.8 ■'<109.2 Aug
107.0 109.3 107.9 ^§08.2 106.6 109.4 112.5 105.2 110.7 111.7 108.6 109.3 Sept

108.4 108.8 109.0 108.7 105.4 109.4 110.8 105.9 112.6 110.2 110.4 109.3 Oct
■ - . 9 109.4 110.6 «0.0 110.6 109.4 111.3 112.1 111.5 111.4 111.4 112.5 111.4 Nov
■ 1'79 109.3 112.1 112.4 114.3 109.2 117.0 111.0 112.0 111.1 113.6 115.7 112.3 Dec

109.0 109.8 109.5 109.9 107.8 112.0 111.4 110.7 111.1 112.9 112.0 111.1 1992 Jan
110.5 110.0 113.5 111.2 109.5 112.0 112.0 112.1 111.7 112.8 113.1 ,111.9 Feb
112.1 113.2 117.5 115.0 114.0 113.7 fl 13.2 121.6 113.3 114.2 113.1 115.8 Mar

108.1 112.0 110.8 110.7 110.9 115.8 112.3 111.4 111.5 117.5 113.6 113.0 Apr
111.4 113.1 112.5 110.5 110.1 116.4 114.3 112.2 111.4 119.4 113.3 113.9 May

■ 1V5.2 112.5 113.7 113.8 110.4 113.7 116.2 111.1 113.9 119.7 miii2.i 114.5 June

113.3 114.3 114.3 113.7 110.8 115.1 117.6 112.1 112.2 122.6 110.7 115.1 July
113.8 115.6 113.2 111.2 109.8 114.8 114.6 110.8 114.3 124.1 112.3 114.6 Aug
112.3 114.6 114.3 112.7 109.7 115.1 115.6 110.4 116.8 121.3 113.0 114.7 Sept

1 1’9.9 114.0 115.7 113.9 114.6 110.0 115.4 118.1 111.6 119.6 121.0 113.4 116.0 Oct
| 127.2 115.7 115.7 114.4 114.3 109.6 116.3 117.5 116.0 117.5 119.5 116.5 116.4 Nov
■ 115.9 116.6 116.9 118.7 113.5 Ml 22.6 119.7 117.5 116.2 119.4 118.4 117.9 Dec
| 119.8 115.1 114.5 113.8 114.9 111.9 115.7 119.1 112.6 117.2 118.7 116.4 116.1 1993 Jan
■ 'O 9 116.6 115.4 116.9 114.6 112.0 117.4 116.7 115.5 118.4 118.5 116.6 116.7 FebI 1??‘5 115.6 118.8 118.9 gBffl19.0 115.2 117.7 118.7 123.0 117.8 118.7 116.1 119.6 Mar
| 122.8 116.3 117.3 115.5 116.5 113.3 116.8 W?17.5 116.T 117.6 118.5 117.8 117.5 Apr
■ 125.1 116.4 118.5 117.4 115.9 112.0 118.1 119.2 115.6 1 '119.5 119.3 117.3 118.0 May
1 127.0 118.5 119.5 M8-3 119.0 113.4 118.1 120.6 114.2 120.1 119.7 113.3 118.5 June
| 125.2 119.6 119.0 119.1 116.5 115.8 117.3 120.9 M!160 119.5 122.3 113.7 119.5 July
1 124.9 117.5 119.4 116.3 115.2 112.2 117.2 118.2 114.8 120.3 124.4 113.0 118.2 Aug

124.5 119.5 120.8 118.1?-% 114.9 112.0 119.6 118.7 114.3 119.5 121.8 114.1 118.0 Sept
| 1>5.2 119.2 120.6 118.2 115.3 112.4 116.4 119.3 115.3 120.2 120.2 115.0 118.4 Oct
j 1'5 3 118.5 121.1 118.9 117.3 113.1 116.8 122.1 119.4 121.1 120.4 118.2 120.0 Nov
I 125.8 119.6 122.1 121.9 118.8 116.4 124.4 M127*2 121.4 120.4 119.9 121.6 121.6 Dec

J ’25.1 120.0 120.2 119.0 116.9 115.2 116.1 123.5 119.0 120.6 120.1 119.9 120.3 1994 Jan
I I ?5 9 122.9 119.9 122.7 117.5 116.5 117.4 120.7 130.3 123.1 119.7 118.7 122.0 Feb

129.6 125.4 124.5 123.5 120.6 120.3 119.6 124.3 131.5 123.3 120.2 120.0 124.9 Mar
| | 128.1

123.3 120.8 120.6 118.2 117.9 118.8 123.1 119.8 121.5 120.8 119.6 121.6 AprI I b -'2 122.5 123.4 123.1 119.0 117.1 120.9 122.7 121.3 123.2 121.8 120.9 123.5 May
130 9 124.3 125.0 122.7 122.2 118.0 119.5 .j 122.0 121.4 122.9 123.6 121.0 123.0 June

1 132 3
121.8 122.9 123.9 ^^21.5 118.1 120.0 128.1 121.5 122.9 125.4 121.0 124.0 July

( '29-0 122.2 123.3 121.9 119.2 116.8 119.2 122.8 119.2 124.3 126.2 121.3 122.8 Aug■ K-i / 123.5 125.2 123.1 119.9 116.3 119.2 124.1 117.5 124.5 124.9 121.6 122.7 Sept P
■ 130,1 125.6 124.8 123.3 119.1 115.1 119.1 125.0 119.2 123.3 123.3 122.8 122.9 Oct P
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Coal and 
coke

Mineral 
oil and 
natural 
gas

(13,14)

Electricity, 
gas, other 
energy 
and water 
supply 
(15-17)

Metal pro­
cessing 
and manu­
facturing

(21,22)

Mineral 
extraction 
and manu­
facturing

(23,24)

Chemicals Mechani­ Electrical, Motor Other Metal Food,
and cal engi­ electronic vehicles transport goods drink and
man-made neering and instru­ and parts equipment nes tobacco
fibres ment engi­

neering
(25,26) (32) (33,34,37) (35) (36) (31) (41,42)

Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July 1989.
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette in September 
1993.

* England and Wales only.

HmMMMMI

S 3 EARNINGS
w Average earnings index: all employees: by industry (unadjusted)

83.4
90.0

100.0
110.1
113.8
117.7

80.0
90.6

100.0
113.5
123.8
131.2

79.0
87.0

100.0
110.8
116.1
119.6

82.2
90.3

100.0
110.4
117.5
122.2

86.6
92.8

100.0
106.3
112.0
116.9

84.0
91.9

100.0
105.8
110.8
115.9

81.6
88.9

100.0
109.3
116.2
121.2

83.8 
92.0 

100.0
109.1 
116.9 
122.7

83.8
91.7

100.0
108.6
115.9
121.7

83.7
92:0

100.0
108.0
117.2
119.5

79.6
89.7

100.0
108.5
114.0
118.8

85.1
91.8

100.0
106.1
114.0
118.6

82.2
89.8

100.0
110.6
118.7
125.0

1989 Jan 
Feb 
Mar

80.3
79.3
82.1

85.4
85.8
88.8

84't
82.1
82.1

82.8
83.7
87.7

93.4
86.4
86.2

88.0
89.5
88.6

83.6 87.9 88.0 88.0 86.1 89.0 85.6
85.5 89.5 88.4 89.6 86.1 90.1 84.4
84.6 89.8 89.9 91.5 89.3 88.4 86.2

Apr 
May 
June

85.1
86.3
86.0

89.8
87.6
88.5

83.6
87.1
84.7

86.7
88.2
90.3

100.7
88.8
88.5

90.1
92.9
93.4

87.3 90.9 90.8 89.4 88.9 90.6 & 91.7
88.2 91.3 90.4 91.5 88.8 91.4 ; 9o.i
88.7 92.7 92.0 92.7 92.4 91.7 89.3

July 
Aug 
Sept

92.1
99.6

105.3

90.0
92.5
92.1

90.5
87.6
86.8

94.3
97.3
91.2

105.4
87.6
89.2

92.3
91.3
93.3

87.5 92.7 92.6 93.6 91.1 93.7 90.9
89.4 91.5 91.9 90.2 88.6 91.5 89.5
88.5 92.4 92.8 91.0 89.9 92.9 90.6

Oct 
Nov 
Dec

100.3 
93.0 
90.3

93.8
97.8
95.7

86.9
95.1
93.8

92.9
94.5
94.1

102.7
90.2
94.9

93.0
94.5
95.9

89.4 93.5 93.9 92.1 91.0 ’ 93.2 91.1
95.8 94.9 95.1 93.9 92.0 94.7 93.2
98.5 96.9 95.2 99.9 92.1 94.3 J? 95.2

1990 Jan
Feb 
Mar

86.9
86.5
90.1

99.8
99.6
99.6

97.2
93.3
95.0

92.6
93.2
94.5

96.5
90.8
93.4

94.5
96.1
97.2

94.4 95.9 95.2 91.5 91.8 95.9 < 92.6
95.6 97.4 96.8 91.6 94.1 96.4 > 93.8
96.0 99.6 99.3 102.7 98.6 98.3 94.8

Apr 
May 
June

92.3
92.2

102.2

99.3
97.4
98.5

96.0
97.3
98.9

95.7
97.7

104.1

104.9
94.7

103.7

99.0
100.2
101.9

98.1 98.0 97.4 102.0 96.9 98.8 , 99.0
98.6 99.2 98.9 99.0 99.8 99.6 JI 100.5

100.6 100.5 100.0 102.3 101.7 101.1 101.8

July 
Aug 
Sept

104.1
111.1 
116.0

98.0
100.7
100.7

103.2
102.0
103.2

102.3
104.6
103.5

114.0
97.4
99.2

102.3
99.3

100.5

99.5 101.8 100.5 101.5 101.4 101.2 102.2
100.1 99.1 99.8 99.9 101.4 100.4 . 100.4
99.5 100.5 101.7 99.6 101.4 101.2 I. 101.7

102.6
104.8
98.9

102.9
103.7
107.2

104.4
104.3
103.2

105.6
97.8

101.9

101.2
102.9
104.8

99.8 101.1 102.4 101.6 101.9 101.2 J 101.0
106.2 / 102.5 103.5 103.7 105.2 103.3 104.6
11:1.7 104.5 104.6 104.6 105.8 102.6 - 107.6

1991 Jan 
Feb 
Mar

98.9
101.7
100.7

110.2
112.8
114.2

110.2
103.8
107.4

103.4
105.1
104.0

106.6
99.4

101.2

102.8
102.4
102.6

103.0 104.1 103.6 104.2 107.5 102.0 . 104.4
105.8 106.1 105.1 104.4 105.5 103.6 105.5
110.4 107.1 106.7 104.5 108.1 103.8 107.9

Apr 
May 
June

108.2
105.3
105.9

111.5
112.5
113.8

110.5
111.2
111.8

105.1
115.9
106.1

110.1
103.4
103.7

103.9
105.7
107.5

105.9 108.1 106.6 116.6 110.9 « 104.3 B 111-4
106.6 108.3 108.5 106.0 106.1 105.5 111.7
107.4 .. ; o.2 lio.8 109.7 107.9 105.9 <<111.4

July 
Aug 
Sept

112.0
133.6
123.0

111.8
113.2
112.5

114.5
111.1
110.8

109.8
115.8
120.2

111.3
108.9
104.6

107.1
106.2
106.8

108.0 109.8 109.8 109.8 108.3 108.4 % 110.6
109.8 109.3 108.4 104.5 108.5 105.8 £ 110.4
110.5 109.4 108.7 106.2 107.7 107.8 B H0.7

Oct 
Nov
Dec

114.7
108.7
108.1

113.4
122.2
114.2

111.4
111.3
115.7

112.1
114.4
113.2

112.6
105.4
108.4

106.9
108.0
109.3

111.5 111.1 110.5 108.0 111.4 107.1 111.0
114.7 112.7 111.5 110.0 110.7 108.9 116.1
117.8 113.2 112.9 112.3 109.6 110.1 16.3

1992 Jan
Feb
Mar

105.5
101.2
106.7

125.0
124.5
127.1

112.2
113.2
123.0

112.3
112.8
113.3

112.6
107.5
109.2

107.5
108.6
109.5

113.1 112.8 112.9 111.9 111.0 109.9 5$ 113.3
113.3 114.0 113.1 115.2 111.7 1 wjM & 114.7
122.6 117.8 117.5 118.4 114.7 114.4 23.0

Apr 
May 
June

114.2
116.3
115.2

129.0
122.7
119.6

112.7
113.8
116.6

117.2
118.8
118.1

116.4
109.3
109.8

109.1
110.6
112.2

113.3 113.8 113.9 115.1 111.8 112.6 115.6
113.7 114.3 115.9 127.2 111.9 113.4 & 117.8
114.8 116.3 MH 6.6 120.5 T13.2 114.8 H 118.1

July 
Aug 
Sept

117.2
124.0
126.3

124.3
121.2
121.3

116.5
115.6
114.9

118.2
116.7
117.5

120.9
108.0
108.5

111.5
112.1
111.4

115.3 118.0 116.6 119.5 112.7 115.7 117.4
115.5 116.6 115.1 115.6 116.8 114.8 117.5
114.2 116.2 115.3 114.1 113.9 115.1 ■ 118.1

Oct
Nov
Dec

119.1
113.3
107.0

117.5
126.3
127.2

115.5
117.5
121.6

123.5
120.9
120.4

121.4
108.5
111.9

111.7
112.4
113.0

115.3 122.7 116.0 114.6 1'16.8 114.3 118.8
120.0 119.4 117.8 115.8 117.0 115.9 126.1
123.1 120.5 119.6 117.9 116.5 115.6 $ 124.5

1993 Jan
Feb 
Mar

109.7
108.9
113.0

127.6
127.2
127.6

116.6
116.1
125.3

119.5
120.1
121.0

121.9
110.0
111.6

112.4
114.4
114.6

119.4 120.3 117.8 115.1 114.6 113.9 120.4
119.2 121.5 119.1 117.7 116.6 114.5 TV 123.9
130.4 124.5 122.7 119.3 121.4 117.3 129.2

Apr 
May 
June

114.4
114.7
118.6

132.0
130.4
132.2

119.3
117.8
118.3

121.8
122.9
120.5

118.7
113.9
113.2

114.6
115.3
117.5

118.6
118.9
120.9

121.0
121.5
123.5

120.1
123.4
122.2

116.8
119.2
122.5

118.5
117.3
118.4

118.8
119.4
119.3

123.3
125.9
123.7

124.1
134.7
126.0

132.7
126.8
130.9

122.4
118.9
118.4

124.1
121.9
121.6

130.5
110.1
113.9

116.6
116.1
116.0

120.2
118.5
118.6

124.0
121.1
122.6

122.8
120.9
120.5

122.2
119.0
118.0

121.9
118.5
119.2

120.3
118.5
119.5

123.9
123.5
123.2

Oct
Nov
Dec

121.2
117.8
108.7

133.0
135.7
138.6

119.0
119.4
123.7

122.9
126.4
124.0

127.4
113.3
118.3

115.6
116.3
120.9

119.2
124.4
126.5

•123.6
124.9
124.4

122.5
123.7
124.1

119.8
120.7
123.2

119.9
120.1
118.9

120.0
120.7
121.0

123.6
129.0
130.3

112.6
112.5
121.6

139.5
134.5
136.6

121.4
123.6
127.6

123.2
123.8
123.9

124.6
114.7
117.8

117.4
118.6
120.6

123.2
124.1
134.4

125.2
126.7
130.3

124.2
124.6
130.1

122.9
124.7
130.0

120.0
119.9
123.0

121.3
124.2
126.6

126.0
126.2
137.4

Apr 
May 
June

117.1
119.4
121.3

137.0
240.2
137.3

129.7
124.5
123.0

124.7
126.0
124.5

128.8
117.7
116.9

120.5
121.5
122.7

123.1
123.0
126.4

127.7
128.3
127.1

124.9
127.1
127.9

126.4
129.3
132.0

122.4
120.5
122.0

124.3
127.3
128.0

127.8
129.6
129.3

127.7
134.9
130.6

140.1
130.4
134.9

124.1
122.9
122.4

125.2
132.0
128.9

142.6
119.9
119.3

123.5
119.7
120.3

123.8
122.0
123.7

127.9
126.3
127.8

128.0
126.7
126.1

131.1
127.2
127.8

123.6
123.3
122.7

128.3
126.5
129.5

129.9
130.1
129.1

OctP 126.1 134.0 123.3 128.1 136.2 121.7 123.8 129.0 127.7 132.1 125.6 130.2 129.7

S40 JANUARY 1995 EMPLOYMENT GAZETTE

GREAT BRITAIN 
SIC 1980

Agricul­
ture and 
forestry *

1990=100 (01,02)

1988
1989
1990
1991
1992
1993

)
) Annual 
) averages

)

Oct 
Nov 
Dec

113.3
105.4
100.0

1994 Jan
Feb
Mar



ManufacturingUNITED KINGDOM

1989

1990
6.1

8.4

1991

6.4

1992

1993

1.9

1994

1992

1993

-.7

110.2

1994

-2.0

Three months ending: 1992

2 2
1993

5 4
4 5

3
3 4 -3

| 93
3 5 -5

3 4
3 5

1994 2 3
2 5

3
3 5

2
2 0

199‘- 2 5

2 3Source: Central Statistical Office 3 2

Note: 2
2

res
6 Source: OECD - Main Economic Indicators
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SIC 1992 
1990=100

-.9
.2 .0

.6

.6

4
4
4

-2
2
2

2
2

2
2

4
4
4

1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3

110.5
110.2
111.2
110.5
110.1
108.4
108.5
108.6
108.6
108.8

109.2
108.7
110.3
110.8

108.9
108.8
108.7

22.9
9.5

3.2
6.1
5.7

1.9
2.L
2.1

.4
1.2

.0

1.6
1.9
1.5

111.4
112.1
111.4
112.0

113.6
111.8

1.3 
-.3

6
6
6
5

5
5

2
3
2

3
3
2

3 
-2

6
2
3
2

3
3
3
2
2

Q2
Q3
Q4

Q1
Q2
Q3
Q4

110.1
110.1
113.5
108.0
108.9
108.4
108.2
109.2
108.4
108.9

92.9
94.0
95.4

.9
3.4
5.7
4.0
2.5
2.6

7.0
2.0

.5

8.4
8.9
6.3

4.6
1.0
1.5

.5

2.0
1.9

.2

.3
1.3
1.3

-.7
-.9
-.3

.9

.7

.5

105.3
106.5
108.1
109.1

5.8
5.2
3.1

5
5
5
5
4
5

4
4
2
2
2
2
3
2
2
2

3
3
3
3
3

2
2
2
2
3
2
3
3

8
9

10

3
3
3
3
3

4
2
2
2
2
2
2

97.2
98.6

100.9
103.4

4
3

4
4
4
5
5
3
3

4
3 
3
3
3
3
3
3
3
4 
4
4

5
4
5
5
4

5
4
4
4
3
2
2
2
3
3
3
3

110.2
108.5
108.8
108.8

64.5
70.6
73.9
74.6

105.3
107.4
107.2
108.2

108.9
108.7
108.8

112.2
112.1
112.1
112.7

Q1
Q2
Q3
Q4

81.5
84.8
86.9
89.2
93.2

100.0
107.0
109.1
109.7

111.2
108.4
108.6

108.3
108.3
110.9
107.6
108.3
110.1
109.7
110.8
110.3

108.6
108.4
109.2
108.9
108.9
108.7
109.4
110.2
110.3
110.7
110.9
110.8

5
4
5
5
4
4
4
5
5
5

4
4
4
2
2

4
4
4
4
4

3
4
4

3
3
3
3
3
3
3
3
3
3
4
4

3
4
4
3
3
3
3
3
3

Oct
Nov
Dec

Oct
Nov
Dec

Production 
industries

Aug
Sep

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov
Dec

Energy and 
water supply

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep
Oct

Per cent 
change from 
a year earlier

Per cent 
change from 
a year earlier

Jan i 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct

Including mining.
Including mining and transport.
Hourly earnings.
All industries.
Production workers.

-2.0
1.8

Mont 
■2

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov
Dec

Construction Whole economy

c Q UNIT WAGE COSTS *
0.0 All employees: index for main industrial sectors

-.2
-.8

-1.5
-1.5

1.9
-.2

-1.5

2.3
.4
.6

-1.6

Manufacturing is based on seasonally adjusted monthly statistics of average earnings, employed labour force and output. Other sectors are based on national accounts data of 
wages and salaries, employment and output.
Wages and salaries per unit of output. \ - •
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazette, September 
1993.

Nov
Dec

EARNINGS £7 Q
Selected countries: wages per head: manufacturing (manual workers) O ■

1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly'earnings.

2

Great 
Britain
(1.2)

Belgium

(7,8)

Canada

(8)

Denmark

(6,8)

France

(4)

Germany 
(FR) 
(8)

Greece

(8)

Irish 
Republic 
(8)

Italy

(4)

Japan

(2,5)

Nether­
lands 
(4)

Spain

(2,8,9)

Sweden

(6,8)

United 
States 
(8,10)

________
aVEra3eS 66.6 86 82.0 74.7 83.4 81.3 48 76 74.2 83.3 92 .67.5 67.3 88

196 71.8 88 84.4 78.3 87.0 84.6 54 82 77.8 84.6 94 74,8 72.3 89
77.5 90 86.9 85.6 89.4 87.8 59 86 82.9 85.8 95 80.5 77.0 91W' 84.1 91 90.2 91.2 92.2 91.9 70 90 87.9 89.8 95 85.7 83.1 94

■1981 91.4 96 95.1 95.4 95.7 95.1 84 95 93.2 94.9 97 92.0 91.4 96
ffl89 100.0 100 100.0 100,0 100,0 100.0 100 100 100,0 100.0 100 100,0 100.0 100
ft 108.2 105 104.8 104.5 104,6 106.6 117 105 109.8 103.5 104 108.2 104.7 103

115.3 110 108.4 107.9 108.7 114.2 133 110 115.7 104.6 108 116.5 109.5 106
f9
Jl9'

120.5 112 110,6 110.6 111.6 120.4 147 119.7 104.7 112 124.4 113.0 108

averages
.3 116.0 110 108.0 108.5 . 108.9 115.6 134 108 115.9 102.9 109 117.2 110.1 106

199 117.6 113 109.4 109.2 109.7 116.1 138 110 116.5 104.2 109 119,8 111.0 107
j.

,'-KS 119.6 110 111,2 > 108.4 110.3 ■ 116.7 140 112 118.3 103.1 110 121.1 111.5 107
119.2 112 110.5 110.5 110,8 121.2 144 114 119.0 108,0 112 123.6 113.2 108
121.0 113 110,1 111.1 111.8 121,7 148 120,6 103.8 112 125.1 112.9 109
122.3 115 110.8 112.1 112.5 122.0 155 121.0 104,9 113 127.4 114.2 110

125.4 112 112.9 112.9 122.6 159 123.3 106.7 114 127.7 115.4 111
■9" 124.0 114 112.5 113,6 123.1 123.9 110.4 114 117.8 111

126.4 114,3 114 111

uq 116,9 108.2 107.2 115.7 101.4 109 109.1 105
116.1 110 109.0 107.8 108 116 104.1 1.09 109.9 106
117.8 109.0 108.5 109.7 116.1 116.4 104.4 109 110.3 106
11:7.6 109.0 108.2 11:6.4 104.7 109 110.7 106

«lil7.5 113 110.7 110.9 110 116,7 103.6 109 112.2 107

118.1 1110.7 108.5 11073 116.7 118.3 100.5 110 112.2 107
119.2 111.5 108.5 118.3 104.6 110 111.2 107
121.6 iib 110.7 108.4 112 118.3 104,2 110 111.2 107
11:8.0 111,5 109.6 110.8 1.21.2 118.3 105.2 112 113.1 108
119.9 109.8 110,5 113.3 105.6 112 114.1 1:08'
119.6 112 109.8 111.6 114 120.3 113.1 112 112.5 108
120,5 109.8 113.2 11 i .8 121.7 120.5 102.1 1112 114.1 108
121.1 109.8 109.6 120,5 103.7 112 111.8 108

ep |121.4 113 110.7 110,8 120.8 105,7 112 112.9 109
122.3 110.7 111.0 112.5 122.0 121.0 105,2 113 113.8 109

I / 122.3 110.6 111.0 121.0 106.4 113 113.6 110
122.3 115 111,2 114.3 12170 103.0 113 115.1 111

123.7 112.1 112.9 122.6 123.0 106.3 114 115.7 110
■>b 124.4 113.0 123.4 106.9 114 115,1 111

■fe>28.1 112 113,5 123.6 106.9 114 115,4 111
123.5 112.7 113.6 123.1 123.8 107.8 114 118.1 111

y 125,0 112.1 123,8 107.0 114 118,5 111
.124.8 114 112.7 124.0 116.5 114 116.8 111
125.6 111.8 11:4.3 124.2 99.9 114 119.2 111
126.7 110,4 114 116,4 Ttl
127.0 114 112
128.3

Incre •a on a year earlier
Anm a /erages
■86 8 2 3 5 4 4 13 7 5 2 2 11 7 1
>87 8 2 3 9 3 4 10 6 7 < 1 1 8 7 2
®8 9 1 4 7 3 5 18 4 6 5 0 6 8 3
:®89 9 6 5 5 4 4 21 5 6 6 2 7 10 2
®90 9 5 5 5 4 5 19 6 7 5 3 9 9 4
’199 ‘ 8 5 5 4 5 7 17 5 10 4 4 8 5 3
®92 7 5 3 3 4 7 13 4 5 1 4 8 5 3I93 5 2 2 2 3 5 11 3 0 4 7 3 3

• Qua: averages
<92 6 5 3 3 3 6 12 4 4 0 4 8 5 2

6 3 3 3 4 5 11 5 3 0 4 7 4 2
3s;

i 5 3 3 3 3 5 9 4 3 0 3 7 5 3
5 2 2 2 3 5 10 3 3 1 3 7 3 3
4 3 2 2 3 5 10 4 1 3 7 3 3
4 2 1 3 3 5 12 4 1 4 6 3 3

B94 5 2 2 2 5 14 4 3 4 5 3 4
4 2 2 3 , 5 4 2 2 4 3

9.2

72.4 62.7 54.4 53.5 21.9
79.4 66.3 62.2 58.6 9.5
83.6 68.4 60.9 61.6 5.1
80.8 67.9 61.8 63.7 3.4

100.4 67.1 64.5 67.6 6.1
87.0 73.5 67.8 71.2 5.3
77.0 74.1 70.6 74.3 4.4
76.6 77.5 72.0 77.7 4.6
86.6 81.2 77.8 83.0 6.8
97.6 93.8 90.6 91,0 9.6

100.0 100.0 100.0 100.0 9.9
102.5 100.9 107.0 • 107.3 7.3
106.3 1'02.8 107.3 111.7 4.1
101.8 100.0 103.9 112.3 .5

89.9 9.3
92.1 10.3
94.4 10.3

96.5 10,1
98.7 9.8

101,6 10,4
103.2 9.3



All items

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food

All items except seasonal foods

Index
Jan 13 1987=100

Percentage change over

12 months

Index 
------ Jan 131987=100

Percentage change over

1 month 6 months 1 month 6 months

1993 Nov 141.6 -0.1 0.4 1.4 142.5 -0.1 0.6
Dec 141.9 0.2 0.6 1.9 142.8 0.2 0.8

1994 Jan 141.3 -0.4 0.4 2.5 142.1 -0.5 0.4
Feb 142.1 0.6 0.6 2.4 142.9 0.6 0.6
Mar 142.5 0.3 0.4 2.3 143.2 0.2 0.3
Apr 144.2 1.2 1.7 2.6 144.9 1.2 1.5
May 144.7 0.3 2.2 2.6 145.2 0.2 1.9
Jun 144.7 0.0 2.0 2.6 145.3 0.1 1.8
Jul 144.0 -0.5 1.9 2.3 144.6 -0.5 1.8
Aug 144.7 0.5 1.8 2.4 145.3 0.5 1.7
Sep 145.0 0.2 1.8 2.2 145.7 0.3 1.7
Oct 145.2 0.1 0.7 2.4 145.9 0.1 0.7
Nov 145.3 0.1 0.4 2.6 146.0 0.1 0.6

Between October and November, household goods and clothing prices both rose following earlier sales. 
Food prices also went up, though there were further reductions in motoring costs.

Food: Between October and November there were modest increases in the prices of seasonal foods, 
particularly fresh vegetables, though some fresh fruit was cheaper. There was a larger increase in non- 
seasonal food prices, with increases for fresh milk and milk products, beef, processed foods, biscuits 
and cakes. There were, however, offers on turkey and soft drinks.

Alcoholic drink: The reduction in prices over the month reflected special offers for off-sales leading 
up to Christmas.

Housing: The increase in this index between October and November was mainly due to a small 
continuing rise in the average outstanding mortgage debt.

Household goods: Between October and November prices rose for furniture, furnishings and electrics 
appliances, either following mid-season or extended summer sales or as a result of new stock entering 
the shops. There were also price increases for several household consumable items.The monthly 
rise was the biggest for a November since this series began in 1974.

Clothing and footwear: A rise of 0.5 per cent in this index reflected price recoveries following mid-seasa) 
sales, particularly for men’s and women’s outer clothing. Shoe prices also increased over the month

Motoring expenditure: A further decrease in petrol prices between October and November, along 
with a small reduction in second-hand car prices, was the main reason for the fall in this index. ’

6 0 RETAIL PRICES
„ Detailed figures for various groups, sub-groups and sections for November 15

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. Source: Central Statistical OW
For this reason, annual percentage changes for individual sections are given rounded to the nearest whole'number.

* Foreign holidays were introduced into the RPI, within the leisure services component with effect from February 1993.
# UK holidays were introduced into the RPI, within the leisure services component with effect from February 1994.

Index 
Jan 1987=100

Percentage change over Index
Jan 1987=100

Percentage change over

1 month 12 months 1 month 12 months

ALL ITEMS 145.3 0.1 2.6 Tobacco 168.0 -0.2 5.1
Cigarettes 160-.il 5

Food and catering 139.0 0.4 2.6 Tobacco 160.8 6
Alcohol and tobacco 162.0 -0.2 3.1
Housing and household expenditure 146.9 0.3 3.5 Housing 160.1 0.2 5.5
Personal expenditure 133.8 0.4 1.1 Rent 192.0 5
Travel and leisure 145.7 -0.2 2.0 Mortgage interest payments 160.8 11

Rates, community charge and council taxi 27.8 3
Water and other payments 222.6 7

All items excluding seasonal food 146.0 0.1 2.5 Repairs and maintenance charges 152.8 3
All items excluding food 147.9 0.1 2.7 Do-it yourself materials 144.3 1
Seasonal food 117.6 0.3 11.3 Dwelling insurance & ground rent 200.1 1
Food excluding seasonal 134.3 0.4 0.7

Fuel and Light 133.8 -0.1 6.4
Coal and solid fuels 128.0 8

All items excluding housing 142.2 0.1 2.1 Electricity 147.7 5
All items exc mortgage interest 144.6 0.1 2.3 Gas 122.4 8

Oil and other fuels 112.9 1

Consumer durables 116.9 0.7 -0.4 Household goods 130.3 1.0 1.0
Furniture 131.6 2
Furnishings 127.8 3

Food 131.8 0.3 2.1 Electrical appliances 107.3 -4
Bread 134.7 -1 Other household equipment 134.1 0
Cereals 137.1 -2 Household consumables 148.3 0
Biscuits and cakes 144.6 1 Pet care 132.7 4
Beef 130.1 -3
Lamb 122.0 5 Household services 140.9 -0.1 -1.7

of which, home-killed lamb 122.9 9 Postage 146.2 0
Pork 116.0 -1 Telephones, telemessages, etc 110.6 -9
Bacon 135.3 -2 Domestic services 164.8 3
Poultry 100.8 -8 Fees and subcriptions 157.5 1
Other meat 124.1 0
Fish 123.4 0 Clothing and footwear 1.22.7 0.5 -0.1

of which, fresh fish 129.5 -1 Men’s outerwear 122.6 0
Butter 135.5 -1 Women’s outerwear 110.5 i
Oil and fats 127.7 - 2 Children’s outerwear 121.4
Cheese 144.7 0 Other clothing 142.5 1
Eggs 130.7 3 Footwear 127.4 0
Milk fresh 150.2 7
Milk products 145.4 1 Personal goods and services 154.4 0.1 2.5
Tea 145.3 -2 Personal articles 117.9 -2
Coffee and other hot drinks 117.1 29 Chemists goods 159.5 3
Soft drinks 152.6 0 Personal services 191.9 5
Sugar and preserves 136.3 -6
Sweets and chocolates 133.5 3 Motoring expenditure 149.1 -0.4 2.7
Potatoes 151.4 24 Purchase of motor vehicles 130.4 2

of which, unprocessed potatoes 169.9 51 Maintenance of motor vehicles 168.0 3
Vegetables 110.6 7 Petrol and oil 147.7 4

of which, other fresh vegetables 102.2 12 Vehicles tax and insurance 198.2 2
Fruit 115.5 5

of which, fresh fruit 112.5 5 Fares and other travel costs 156.1 0.1 2.4
Other foods 135.4 -1 Rail fares 169.7 5

Bus and coach fares 166.5 5
Catering 164.6 0.2 4.0 Other travel costs 140.5 0

Restaurant meals 162.7 3
Canteen meals 172.8 5 Leisure goods 121.2 0.1 -1.5
Take-aways and snacks 164.0 4 Audio-visual equipment 75.6 -7

Tapes and discs 115.3 0
Alcoholic drink 159.4 -0.3 2.1 Toys, photographic and sport goods 121.2 -1

Beer 166.5 3 Books and newspapers 160.3 0
on sales 171.1 3 Gardening products 140.5 0
off sales 137.2 -2

Wines and spirits 149.7 1 Leisure services 164.5 0.1 3.2
on sales 162.6 3 Television licences and rentals 119.8 0
off sales 141.6 0 Entertainment and other recreation 198/0 6

Foreign Holidays (Jan 1993 = 100)* 104.0 2
UK Holidays (Jan 1994^100)# 101.5
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B/e?age prices on November 151994
ItemIter

FOOD ITEMS

216

S

Han
lot shoulder);, per 4oz 547 71 59- 99

;s, per lb
547 118 89- 145

337 90 75- 105

chic

or chilled 69-

Cc

'Cann
330 127 109- 149

Flou
using, per 1.5kg 3'2'4! 57 37- 72

* Or ttish equivalent.

General Notes - Retail Prices

Definitions

(Stricture

JANUARY 11995 EMPLOYMENT GAZETTE S45

72
87

184
209
180

St
EG. 
B- 
B;

Number of 
quotations

358
365;
340
342

515
643
572

276
266

674
647
482
679
680

264
227

2'81
138
243

199-
149-

109-
219-
179-
288-
169-

220-
109-
198-

305
399

199
304
299
276

298
199

216
328
249
438
279

6:
R

323
314
311

529
541

48:3
501
457
455

671
645
625

145
237
226
210

132
166
130

49
73
52
78

69
65
76

116-
185-
176-
169-

165-
139-

320
188
269

Number of 
quotations

154
278
204
366
206

77
85
59
87

79
66
84

meats
d beef, 12oz can

Danish 
home, produced

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Average price 
(pence)

produced;, per 250g
’ealand, per 250g
i, per 250g

loaf, sliced^, 800g
loaf, unwrapped- 800g 
loaf, sliced, 400g
loaf, unsliced, 800g

j smoked fish, per lb 
lets 
iw trout

ome-killed, per lb 
(foot off) 
(with bone) 
Ider (with bone)

Items other than food
Draught bitter, per pint
Draught lager, per pint
Whisky per nip
Girt, per hip
Cigarettes 20 king size filter
Coal, per 50kg
Smokeless fuel per 50kg 
4-star petrol, per litre 
Derv per litre
Unleaded petrol ord. per litre 
Super unleaded petrol, per litre

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen

fish
almon, half size can

Cheese
Cheddar type, per lb

Fresh vegetables
Potatoes, old loose, per lb
Potatoes, new loose, per lb
Tomatoes, per lb
Cabbage, greens, per lb 
Cabbage, hearted, per lb 
Cauliflower, each
Brussels sprouts, per lb / 
Carrots, per lb
Onions, per lb
Mushrooms, per 4oz
Cucumber, each 
Lettuce - iceberg, each

Sugar
Granulated, per kg

Tea
Loose, per 125g
Tea bags, per 250g

Margarine
Soft 500g tub
Low fat spread:, 250g

ome-killed, per lb 
beef mince

Coffee
Pure, instant, per 100g
Ground (filter fine)!, per 8oz

Fresh fruit
Apples, cooking, per lb 
Apples, dessert, per lb 
Pears, dessert, per lb 
Oranges, each 
Banarias, per lb 
Grapes, per lb

63-
63-
73-

32-
59-
37-
50-

Kac

1
|Wh
BVh

b

Milk
Pasteurised, per pint

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica­
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices felll., given in the final 
column below.

'Butte

I
 Hom
Hew

Dani

n ported (frozen), per lb
(with bone)
with bone)

74-
139-
95-

62- 85
105

Sau.If
Can 
■c

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and Sports goods.

RETAIL PRICES
Average retail prices of selected items

a je
I E

Me responsibility for the Retail Prices Index was transferred in 
J-■ \ k989 frorn tlie Employment Department to the Central Statis- 

i ticai Office. The RPl is how being published in full in the CSO’s 
Ms/ness Monitor MM23.

MLerage retail prices on November 15 for a number of 
Rinortant items derived from prices collected by the Central 
I statistical Office for the purpose of the General Index of 

prices in more than 180 areas in the United Kingdom
I are given below-

roasting, oven ready, per lb
311
673

;et (without bone) 
p steak * 
ring steak

ome-killed, per lb
(with bone)
rider (with bone) 
('with bone)

Mh effect from February 1987 the structure of the published 
graponents was recast. In some cases, therefore, no direct 
Kn.Pana9n new component with the old is possible. The 
Vtionship between the old and the hew index structure is shown 
■W toymen t Gazette, p 379, September 1986.

3,

340 47 35- 81
332 47 41- 51

320 193 159- 229

3'26 ®139 104- 1:66
287 118 96- 145

358 318 26- 33

324 63 46- 75
33'5 123 89- 156

340 181 169- 199
324 201 149- 257

337 60 54- 73

503 23 14 - 34
563 21 15- 35
725 64 52- 79
681 41 25- 59
694 25 15- 39
715 47 38- 55
706 37 28- 49
725 20 12- 25
725 28 1:8- 32
715 31 25- 39
724 51 3.5- 60
705 70 52- 89

708 38 32- 42
725 41 38- 49
716 45 38- 59
712 21 15- 28
727 40 35- 52
654 120 65- 190

830 143 1'27- 165
832 160 144- 180
841 111 100- 128
844 111 100- 127
,4'03 241 205- 254
469 68:8 540- 845
555 976 800-1188
646 56 54- 59
630 50 48- 53
644 50 48- 54
415 55 52- 58



RETAIL PRICES A 
•c of retail prices O. *+

Housingobacco
Seasons +A

ft
20

3.4

3.6

116.8

116.0-.n.a

122.2

116.9

117.6

ie structures of the published components of the index were recast in February 1987. (See General Notes under table 6.3). Source: Centra Statistics Office

RETAIL PRICES C
General index of retail prices: percentage changes on a year earlier O. O

Food
goods

services
2 2.9

IF 2.6 4.6
9.0 11.3

9.2 10.9 6.2 8.8 3.8

8.5 -0.6 4.2
3.2 5.C

9.2 4.6 2.9 3.6.8
4.6 3.1 5.8

5.0 6.9 0.8
4.2

5.3 4.5 -0.1 1.6

1.8

2.0 0.8 3.5 3.6
4.31.9 0.8 3.9

[94
11.0 3.6 4.2

0.7 3.5

3.5
1.9

3.8

2.3 1.9
4.C 4.32.2 2.0 .8

1.8 ■0.4 2.3 -1.3 3.52.6

See notes under table 6.3.
Source: Centra Statistical Office

EMPLOYMENT GAZETTEJANUARY 995 ■MY 1995 EMPLOYMENT GAZETTE S47

4.9
5.0
5.1

1.3
1.2

3.9
3.7

0.4
2.0
1.8

3.3
3.8
3.5

0.8
1.2
1.2

4.3
4.5
3.3

2.5
2.4
2.3

1.5
2.1
1.9

3.2
3.1
3.0

0.9
0.5
0.2

5.5
5.3
5.1

5.1
5.0
5.0

4.4
4.3
4.3

4.0
3.6

8.6
9.3

9.5
8.6
9.0

3.3
5.1

4.0
3.8

4.9
5.3
6.1

4.9
3.5
5.0

1.2
1.2
1.2

5.5
6.6
5.2

Apr 20
May 18
Jun 15

Jan 18
Feb 15
Mar 15

Oct 19
Nov 16
Dec 14

Jul 20
Aug 17
Sep 14 -6.7

-6.7

-5.4
-2.8

-6.9
-7.0
-6.6

Catering Alcoholic Tobacco Housing 
drink

Alcoholit 
drink

O A RETAIL PRICES
O ■ Hr General index of retail prices

133.8
134.3

134.0
133.8

122.6
122.8
122.5

116.0
118.6
122.2

122.4
122.5

.8.
1.5

114.8
115.5
115.9

113.0
114.8
116.2

116.0
116.2
115.9

130.0
129.1
129.4

106.2
105.7
109.7

115.3
123.2
122.6

117.3
117.6

131.7
132.9
133.9

133.5
134.0
34.4

164.2
164.6

156.
157.
157.2

59.*
59.
59.

59.8
160.1

156.2
156.4
156.6

133.9
134.2
134.2

125.9
125.8
125.6

127.3

3.8
3.9
3.5

3.8
3.8

.3

8.0
5.9

5.1
5.1
5.3

29.0
130.3

128.0
128.5
128.5

126.3
128.3
129.0

128.7
128.9
128.1

126.5
128.0
128.8

142.3
142.3
142.5

140.5
141.2

5.3
5.6

121.3
121.4
121.1

122.1
122.7

117.0
119.2

120.9
121.3
20.2

3.5
3.5

149.2
50.6

149.9

47.8
48.7
49.0

149.7
149.1

139.2
140.6

144.7
145.3
146.9

149.2
149.5

55.6
156.2
156.0

2.0
.5

122.8
123.2
22.8

122.3
122.6
122.8

120.7
120.9
121.2

121.1
121.2

4.6
3.5

153.9
154.2

164.4
164.5

156.7
157.2
158.8

161.8
162.2
162.5

162.6
162.8
163.9

5.6
5.5

2.8
2.2
4.8

0.8
0.2
3.2

5.9
5.9

3.9
3.9
3.9

3.8
3.6
3.2

39
141
135
132
128
127
127
127

0 .2
103.7
107.2

100.0
101.2
104.5
108.0
110.7
113.2

112.8
114.5
115.9

117.0
117.3
116.3

113.3
114.8
117.0

112.3
114.4
116.3

116.1
116.9

101.1
104.6
110.5
119.4
125.6
128.3
130.6

00.0
102.9
107.4
116.0
22.9

128.4

127.3
128.4

128.8
130.2
131.3

130.8
132.2
131.4

131.3
131.5
130.9

130.0
30.8

131.6

131.9
133.2
133.1

32.3
132.7
131.6

131.4
131.8

01.6
102.4
105.0
116.4
121.6

00.0
103.7
103.2
116.3
121.2
125.2

106.3
110.6

112.2
114.6
116.3

113.0
118.0
112.6

109.4
110.8
108.3

110.3
112.6

15.1

26
25
23
24
24
22

135.3
135.2
135.0

134.3
133.4
133.0

34.8
134.8
34.8

134.4
134.7
134.2

150.7
151.2

151.7
152.2
153.0

154.4
155.1
155.8

56.4
156.7
157.3

157.9
158.3
158.8

159.1
159.5
160.0

160.8
161.3
161.7

162.2
162.8
163.4

46
50
49
47

45
45

59.
59,<

>.6
18.3

156.8
157.0
157.3

50.0
150.1
150.4

150.6
51.0
51.3

151.5
151.7
151.9

150.2
150.4
150.6

152.0
49.5

2.6
2.6
2.6

3.0
2.6

125.4
125.4
125.7

125.4
124.9
124.5

134.3
133.8
133.7

127.0
126.2
125.7

3.9
3.9

4.0
4.0

4.9
4.8
4.6

6.4
5.3

128.4
129.0
129.7

126.1
127.1
128.5

126.7
127.9

5.0
5.8

4.9
4.9
5.0

142.4
142.8
141.9

142.2
142.3
142.4

141.0
140.9

142.2
141.8
140.7

142.2
142.6
42.8

143.0
43.4

142.9

5.5
5.5

149.5
152.9
150.9

151.5
154.6
152.4

152.4
155.1
155.2

145.5
146.3

147.5
147.8
147.3

147.2
145.2
146.7

147.5
148.4
149.2

149.8
150.4
150.4

150.0
150.7
150.4

147.2
147.4
47.8

156.0
156.1

150.4
152.3
152.6

152.0
152.3
152.6

152.5
152.4
152.3

154.0
154.3
154.7

154.7
155.2
155.8

j.O
0.8
0.0

121.7
122.4
122.4

122.7
123.1
123.1

122.6
122.7
122.4

4.3
5.8

6.6
6.1

55.8
56.1
56.4

158.9
159.4
159.6

160.1
60.3

160.5

5.5
5.5

2.9
1.9
2.1

2.6
2.2

9.3
11.3

3.6
8.2

167
63

154
58

151
52

144
142

119.5
120.8
1 16.4

141
138
131
134
127
130
23
22

101.0
105.0
11.6

119.9
126.3
30.6

134.0

100.0
102.7
108.2
116.0
123.1
129.0

134.0
134.6
134.7

102.8
109.6
116.5
126.4
139.1
147.9
55.6

00.0
106.4
113.1
121.2
132.2
144.3

J.4
3.9

j.3
3.9
1.5

154.3
154.4

5.1
5.2
4.0
6.8

55.1
156.J
156.5

57.
157.
58

30.9
131.5

156.5
156.*
155.

154.4
154.f
155.1

150.7
150.0

151.0
151.7
152.4

Househod
services

Leisure
goods

100.0
103.7
109.0
116.3
129.7
143.9

Fuel
ana
llgm

Persona
goodsand 
services

Leisure
services

Leisure
services

Jul 19
Aug 16
Sep 13

Apr 19
May 17
Jun 14

Apr 19
May 17
Jun 14

Oct 18
Nov 15

Jan 18
Feb 15
Mar 15

Househo d
goods

Apr 20
May 18
Jun 15

Faresand
other
trave

101.7
106.9
112.3
123.8
139.2
148.1
154.7

Ju 20
Aug 17
Sep 14

Ju 19
Aug 16
Sep 13

-eb 9
Mar 16

□ct 19
NOV 16
Dec 14

□Ct 18
NOV 15

Non-
seasona
food

Motoring
expendi­
ture

Clothing
and
footwear

A
terns

-2.8
-2.9
-3.6

-0.7
-0.2
3.3

■0.2
■0.4
-0.3

-0.8
-1.2
-1.0

116.2
119.3
121.0

Leisure
expendi- and other goods
ture travel

costs

992 Nov 10
Dec 8

3.9
19.9
17.0
17.0
■8.6

Clothing Personal Motoring Fares
and
footwear and

98 8 Jar
9bJ Jan
P90 Jan
091 Jan
192 Jan

093 Jan 12
Feb 9
Mar 16

FoodConsumer
durab es

Source: Centra Statistical OH
For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb (a seasonalitei 
was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure. 
The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

UNITED KINGDOM 
January 13,1987 = 100

ALL 
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food +

All items 
except 
housing

All items 
except 
mortgage 
interest

National­
ised 
industries4

1987 Weights ,1,000 833 974 843 956 57
1988 1,000 837 975 840 958 54
1989 1,000 846 977 825 940 46
1990 1,000 842 976 815 925 —
1991 1,000 849 976 808 924 —
1992 1,000 848 978 828 936 —
1993 1,000 856 979 836 952 —
1994 1,000 858 980 842 956 —

1987 Annual averages 101.9 102.0 101.9 101.6 101.9 100.9
1988 106.9 107.3 107.0 105.8 106.6 106.7
1989 115.2 116.1 115.5 111.5 112.9 —
1990 126.1 127.4 126.4 119.2 122.1 —
1991 133.5 135.1 133.8 128.3 130.3
1992 138.5 140.5 139.1 134.3 136.4 —
1993 140.7 142.6 141.4 138.4 140.5 —

1987 Jan 13 100.0 100.0 100.0 100.0 100.0 100.0
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8
1989 Jan 17 111.0 111.7 111.2 108.5 109.4 110.9
1990 Jan 16 119.5 120.2 119.6 114.6 TT16.1 —
1991 Jan 15 130.2 131.6 130.4 122.7 126.0 —
1992 Jan 14 135.6 137.1 135.9 131.6 133.1 —

1992 Nov 10 139.7 142.1 140.5 135.6 137.9 —
Dec 8 139.2 141.3 139.9 135.7 138.1 —

1993 Jan 12 137.9 139.7 138.6 135.0 137.4 —
Feb 9 138.8 140.5 - 139.4 136.0 138.3 —
Mar 16 139.3 140.8 139.8 137.0 Ml 39.2 --- :

Apr 20 140.6 142.5 141.3 138.4 140.6 —
May 18 141.1 142.8 141.6 139.0 141.0 —
Jun 15 141.0 142.9 141.7 138.9 141.0 —

Jul 20 140.7 142.6 141.5 138.5 140.6 —
Aug 17 141.3 143.2 142.1 139.1 141.2 —
Sep 14 141.9 144.1 142.8 139.8 141.8 —

Oct 19 141.8 144.1 142.7 139.6 141.7 —
Nov 16 141.6 144.0 142.5 139.3 Ki 41.4 —
Dec 14 141.9 144.3 142.8 139.7 JHJSI41.8 —

1994 Jan 18 141.3 143.5 142.1 139.3 141.3 --- Z
Feb 15 142.1 144.3 142.9 140.2 142.2 —
Mar 15 142.5 144.7 143.2 140.6 142.6 —

Apr 19 144.2 146.5 144.9 141.6 143.9 —
May 17 144.7 146.9 145.2 142.1 144.5 —
Jun 14 144.7 147.0 145.3 142.1 144.4 —

Jul 19 144.0 146.2 144.6 141.2 143.7 —
Aug 16 144.7 147.0 145.3 142.0 144.4 —
Sep 13 145.0 147.6 145.7 142.3 144.7 —

Oct 18 145.2 147.8 145.9 142.1 144.5 —
Nov 15 145.3 147.9 146.0 142.2 144.6 —

127.1

157 61 73 44 74 38 127 22 47 30 1987 Weights
■^60 55 74 41 72 37 132 23 50 29 1988
175 54 71 41 73 37 128 23 47 29 1989
185 50 71 40 69 39 131 21 48 30 1990
192 46 70 45 63 38 141 20 48 30 1991
172 47 77 48 59 40 143 20 47 32 1992
164 46 79 47 58 39 136 21 46 62 1993
158 45 76 47 58 37 142 20 48 71 1994

103.3 99.1 102.1 101.9 101.1 101.9 103.4 101.5 101.6 101.6 1987 Annual averages
112.5 101.6 105.9 106.8 104.4 106.8 108.1 107.5 104.2 108.1 1988
135.3 107.3 110.1 112.5 109.9 114.1 114.0 115.2 107.4 115.1 1989
163.7 115.9 115.4 119.6 115.0 122.7 120.9 123.4 112.4 124.5 1990
160.8 125.1 122.5 129.5 118.5 133.4 129.9 135.5 117.7 138.8 1991
159.6 127.8 126.5 137.0 118.8 142.2 138.7 143.9 120.8 150.0 1992
151.0 126.2 128.0 141.9 119.8 147.9 144.7 151.4 122.5 156.7 1993

^ioo.o 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1987 Jan 13
103.9 98.3 103.3 105.0 101.1 104.3 105.1 105.1 102.8 103.6 1988 Jan 12
124.6 104.2 107.5 110.3 105.9 110.4 110.6 112.9 105.1 112.1 1989 Jan 17
145.8 110.6 112.0 116.3 110.8 118.6 115.0 117.5 110.1 119.6 1990 Jan 16
170.6 121.6 116.7 125.5 114.2 127.2 122.8 130.8 114.9 130.7 1991 Jan 15
156.0 127.7 123.9 135.3 115.7 138.4 134.0 140.9 119.3 145.5 1992 Jan 14

160.4 127.8 127.9 138.5 121.1 144.6 140.3 146.1 121.6 153.0 1992 Nov 10
156.3 127.4 128.8 138.1 120.5 144.3 139.7 145.7 121.6 153.1 Dec 8

151.6 127.1 125.8 139.8 114.9 144.7 137.9 148.6 121.3 153.6 1993 Jan 12

-0.9

Fuel 
and 
light

House­
hold 
goods

House­
hold 
services

-1.7 3.3 5.0
6.0 4.1^ 5.0
6.1 4.2 5.4
9.9 4.2 7.9
5.0 6.2 7.8

-0.4 2.0 3.9
-0.5 2.ffl 3.8

-0.5 1.5 3.3
-0.5 1.4 3.8
-0.2 1.3 4.2

-0.6 1.8 4.1
-1.6 1.6 3.8
-2.0 1.0 3.0

-2.3 1.1 3.0
-1.9 1.6 3.4
-1.4 . 1.3 3.7

-1.4 0.9 3.6
-1.6 0.9 3.5
-1.4 0.7 3.5

-1.3 0.2 1.9
-1.7 0.3 1.6
-2.2 0.5 0.5

5.7 -0.5 0.0
6.0 -0.3 0.4
6.4 0.3 1.2

6.8 -0.2 -0.1
7.0 0.2 -0.2
6.8 0.2 -0.2

6.4 0.5 -1.4
6.4 1.0 -1.7



£? Q RETAIL PRICESO. O Selected countries

1985=100
United 
Kingdom

European 
Community

Belgium Denmark Germany 
(West)

Greece Spain France Irish 
Republic

Italy Luxemburg

Annual averages 
1987 107.7 106.9 102.9 107.8 100.1 143.2 114.5 105.9 107.1 110.9 100.2 •
1988 113.0 110.7 . 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5 101.7
1989 121.8 116.3 107.3 118.1 104.2 184.9 128.2 112.7 113.9 123.8 ; 105.1
1990 133.3 122.9 111.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8 109.0
1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 ‘ 121.3 140.2 112.4
1992 146.4 134.6- 117.3 126.7 115.1 308.1 153.5 123.0 125.1 147.5
1993 148.7 139.1 120.6 128.3 119.8 352.6 160.6 125.6 126.9 153.8 , 120.1

Monthly

1993 Sep 149.4 140.0 121.2 128.8 120.3 358.5 162.4 126.1 154.9

Oct 149.9 140.4 121.4 129.2 120.6 365.4 163.0 126.4 155.8 121.1
Nov 149.7 140.6 121.5 129.4 120.9 368.3 163.3 126.5 127.7 156.3 121.5
Dec 150.0 140.8 121.7 129.1 121.1 371.9 164.0 126.4 156.4 121.6

1994 Jan 149.4 141.3 122.2 129.2 122.2 369.3 165.6 126.6
128^5

157.4 021.6

Feb 150.3 141.8 122.6 129.6 122.6 370.1 165.7 126.9 157.9 122.0
Mar 150.7 142.3 122.6 129.8 122.8 381.0 166.2 127.2 158.4 ,3^121.9

Apr
May

152.5 142.9 122.8 130.3 123.1 386.8 166.9 127.5 158.7 122.0
153.0 143.3 123.2 130.9 s&SI 23.4 389.9 167.3 127.8 129.5 159.3 <122.3

June 153.0 143.5 123.4 131.0 123.6 393.7 167.4 127.8 159.6 122.4

July 152.2 143.5 124.2 130.8 123.7 387.3 168.0 127.8 160.1 BJ122.8

Aug 153.0 143.9 124.4 131.3 123.8 388.5 169.3 127.8 130.5 160.4 123.0
Sep 153.3 144.3P 124.2 131.4 123.9 401.1 169.7 128.1 160.9P ■123.4

Oct 153.5 144.6P 123.9 131.8P 124.0 406.0 170.0 128.3P 161.9P wi23.6:

Increases on a year 
Annual averages

earlier
Percent

1987 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 3.2 4.8 -0.1
1988 4.9 3.6 1.2 4.5 1.3 13.5 4.8 2.6 2.1 5.0 1.5
1989 7.8 5.1 3.1 4.8 2.8 13.7 6.8 3.7 4.1 6.3 S 3.3
1990 9.5 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 6.5 | 3.7 3
1991 .5.9 5.0 3.2 2.4 3.5 19.5 6.0 3.0 3.1 6.4 3-1
1992 3.7 4.3 2.4 2.1 4.0 15.9 5.9 2.5 3.1 5.2 & 3.1
1993 1.& 3.3 2.8 1.3 4.1 14.4 4.6 2.1 1.4 4.3 ft 3-6 >

Monthly

1993 Sep 1.8 3.4 2.8 1.2 4.0 12.8 4.3 2.3 4.5 H 3-7 I

Oct Hl .4 3.3 2.7 1.5 3.9 12.3 4.6 2.2 4.6 S 3.5 1

Nov 1.4 3.2 2.5 1.5 3.6 12.3 4.8 2.2 i.5 4.3 B 3.5
Dec 1.9 3.4 2.7 1.5 3.7 12.1 4.9 2.1 4.3 £ 3.6

1994 Jan 2.5 3.4 2.4 1.8 3.5 11.1 5.0 1.9 4.4 2.6
Feb 2.4 3.3 2.5 1.8 3.4 11.0 5.0 1.8 1.7 4.3 - 2.6 ■
Mar 2.3 3.2 2.3 1.7 3.2 10.2 5.0 1.5 4.3 2'3 ]

Apr 2.6 3.2 2.4 2.0 3.1 10.4 4.9 1.7 4.1 B 2.1 i

May 2.6 3.2 2.6 1.9 3.0 11.0 4.9 2.7 4.0 1 2-1
June 2.6 3.2 2.8 2.1 3.0 10.9 4.7 1.8 3.8 B 21

July 2.4 3.1 2.7 2.0 2.9 11.2 4.7 1.7 3.8 E 2.2 j

Aug 2.4 3.1 2.4 2.2 3.0 11.1 4.8 1.7 2.5 3.8 B 2.01
Sep 2.2 3.OP 2.5 2.0 3.0 11.9 4.5 1.6 3.9P E 2-2l

Oct 2.4 3.OP 2.1 2.0P 2.8 11.1 4.4 1.6P 3.9P S 2,1

Source: Central Statistical Office.'EurosH
Notes: 1 Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.

2 The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupier's shelter costs varies, reflecting both differences in housing 
markets and methodologies.

RETAIL PRICES O Q
Selected countries O ■ O

therland“ Portugal United 
States

Japan Switzerland Austria Norway Sweden Finland Canada
1985=100

___ ---  —! ... Annual averages
122.2 105.7 100.7 102.2 103.1 116.5 108.6 107.1 108.7 1987199.8
133.9 110.0 101.4 104.2 105.1 124.3 114.9 112.6 113.1 1988

1100.7 151.0 115.3 103.7 107.4 107.8 130.0 122.3 120.0 118.7 1989
|1O1 f 170.9 121.5 106.9 113.2 111.3 135.4 135.1 127.3 124.4 1990
1104.3 189.5 126.6 110.4 119.8 115.0 140.0 147.8 132.6 131.4 1991
|08-4 206.7 130.5 112.3 124.6 119.7 143.3 151.1 136.0 133.4 1992
B12 6 
|114 9 220.0 134.3 113.8 128.7 124.0 146.5 158.2 139.7 135.8 1993

Monthly

h 16 0 222.2 134.9 114.5 129.2 124.7 147.1 159.0 139.7 136.1 1993 Sep

223.5 135.5 114.4 129.3 124.6 147.2 159.5 139.9 136.3 Oct
|16.J 225.0 135.6 A 113.8 129.2 124.7 147.1 159.5 139.7 137.0 Nov
[11 0
|11E; * 225.6 135.6 113.9 129.3 124.9 147.0 158.9 139.6 136.7 Dec

227.4 136.0 114.0 129.5 125.8 146.6 159.4 139.3 136.7 1994 Jan
i1?'-

228.8 136.4 114.0 130.0 126.6 147.2 159.9 139.8 135.7 Feb
|l1v 0
|r 3 229.3 136.8 114.5 130.0 127.0 148.0 160.5 140.1 135.5 Mar

230.6 137.1 114.8 130.1 126.9 148.1 161.2 140.3 135.6 Apr
p 1 • 231.1 137.2 114.9 129.3 127.1 148.2 161.5 140.4 135.3 May
B1 - ■>
[11 '■ 231.5 137.6 114.4 129.5 127.3 148.5 161.5 141.8 135.6 June

231.9 138.0 113.9 129.5 128.8 148.8 161.6 141.9 136.1 July
|11 7 232.2 138.6 114.4 130.0 129.6 148.8 161.6 142.1 136.2 Aug
B1<’ 2
11 232.7 138.9 114.8 130.1 128.5 149.5 163.1 142.4 136.3 Sep

|1? ' 233.6 139.0 115.4P 130.0 149.7 163.3 142.5 Oct

Increases on a year earlier
Annual averages

Pe |ce:

9.4 3.7 0.1 1.4 1.4 8.7 4.2 3.4 4.4 1987
9.6 4.1 0.7 2.0 1.9 6.7 5.8 5.1 4.0 1988

12.8 4.8 2.3 3.1 2.6 4.6 6.4 6.6 5.0 1989
13.2 5.4 3.1 5.4 3.2 4.2 10.5 6.1 4.8 1990
10.9 4.2 3.3 5.8 3.3 3.4 9.4 4.2 5.6 1991

9.1 3.1 1.7 4.0 4.1 2.4 2.2 2.6 1.5 1992
6.4 2.9 1.3 3.3 3.6 2.2 4.7 2.7 gw 8 1993

Monthly

5.9 2.7 1.5 3.4 3.4 2.2 4.2 1.7 1.9 1993 Sep

6.3 2.8 1.3 3.3 3.5 2.0 4.3 1.6 1.9 Oct
6.6 2.7 .9 2.3 3.5 1.9 4.8 1.4 1.9 Nov
6.4 2.7 1.0 2.5 3.5 1.8 4.0 1.6 1.7 Dec

6.3 2.5 1.2 2.1 3.1 1.3 1.7 .2 1.3 8g||994 Jan

6.1 2.5 .1.1 1.8 3.1 ' 1.4 1.8 .3 .2 Feb
6.0 2.5 1.3 1.3 * 3-1 1.0 1.7 .4 .2 Mar

6.0 2.4 .8 1.0 3.0 .9 1.7 .2 .2 Apr
5.7 2.3 .8 .4 3.0 .9 2.1 .2 -.2 May
5.6 2.5 .6 .5 2.9 1.1 2.5 1.3 .0 June

5.1 2.8 -.2 .7 2.8 1.4 2.7 1.6 .2 July
4.8 2.9 .0 .5 3.2 1.6 2.6 1.9 .2 Aug
4.7 3.0 .2 .7 3.1 1.7 2.5 1.9 .2 Sep

4.5 2.8 .8P .5 1.7 2.4 1.8 Oct

Source: Central Statistical Office/Eurostat
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"7 1 LABOUR FORCE SURVEY
/ . I Economic activity +, seasonally adjusted §§

In employment #|Eat Britain

Employees

188

| #

xX

§§

■>994 - Summer

1,442
1,745

9,130
9,057

61
/r5

14,743
14,093
13,565
13,710
13,710
13,853
13,806
13,951
14,413
14,777
14,860
14,407
13,890
13,966
13,779
13,560
13,591
13,748
13,712
13,619
13,716
13,904

249
1.0

1,778
2,201
2,301
2,618
2,618
2,714
2,727 
2,997 
3,143 
3,426
3,472
3,318
3,131 
3,135* 
3,091 
3,046
3,103
3,109
3,157
3,155
3,208
3,216

41.146 
41,940 
42,394 
42,675 
42,675 
42,952
43.146 
43,429 
43,600 
43,745 
43,846 
43,903 
44,054 
44,079 
44,099 
44,090 
44,145 
44,168 
44,210 
44,216 
44,206 
44,228

22,432
21,405
20,288
20,454
20,454
20,629
20,706
20,762
21,422
22,055
22,254
21,876
21,396
21,485
21,353
21,129
21,185
21,378
21,329
21,174
21,273
21,555

9,467 
9,512 
9,379 
9,678 
9,678 
9,886 

10,023 
10,296 
10,672 
11,186 
11,315 
11,194 
11,174 
11,160 
11,188 
11,095 
11,182 
11,201 
11,243 
11,174 
11,226 
11,287

#
§

-41
-12.9

Ranges
Rring 1994 - Summer
Br cent

1994 282
1.3

»P’ Ip-
ip- 
ip- 
ip- 
ip- 
>p 
p-

1979 
1981
1983
1984
1984 ,
1985
1986
1987
1988
1989
1990
1991
1992

;r 1992 
m 1992 

1992
! 1993 
ier 1993

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

1992
1992

1992
1993
- 1993

i 1993
1993
1994

•r 1994

Self-employed On government Unpaid family 
employment workers** 
and training 
programmes §

iq 1979
jn 1981
»q 1983
ic 1984
iq 1984
io 1985

1986
,g 1987 '

1988
;q 1989
io 1990
•g 1991
»q 1992
;--.er 1992
r,n 1992

1992
1993
r 1993

1993
1993
1994

1994

LABOUR FORCE SURVEY 
Economic activity +, not seasonally adjusted

DtU
Kite
pr
Bm
Btunin 1993
Infer 1993
Bring 1994 
tin er 1994

Less than 10,000 in cell: estimate not shown. • ; ; I
Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a ne»| 
dimension to labour market statistics”, Employment Gazette, October 1992, pp 483-490.
People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983. J
Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consioi 
themselves to be employees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1. .
The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the II 
definition.
Unpaid family workers have been classified as in employment since spring 1992.
Includes those who did not state whether they were employees or self-employed.
Last revised March 1994 (Employment Gazette, April 1994).

Less than 10,000 in cell: estimate not shown.
Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a new 
dimension to labour market statistics”, Employment Gazette, October 1992, pp 483-490.
People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consider 
themselves to be employees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1.
The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 
definition. ' _
Unpaid family workers have been classified as in employment since spring 1992.
Includes those who did not state whether they were employees or self-employed.

ILO Total Economically All aged 16 and
unemployed economically inactive over

active

THOUSAND

994 - Summer

GREAT BRITAIN In employment # ILO
— unemployed

Total 
economically 
active •

Economically 
inactive

AI1 agediij 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers **

All ++

ALL
Spring 1979
Spring 1981
Spring 1983
Spring 1984
Spring 1984
Spring 1985
Spring 1986
Spring 1987
Spring 1988
Spring 1989
Spring 1990
Spring 1991
Spring 1992
Summer 1992

22,600 1,769 24,369 1,466 X 25,836 X 15.310X 41,146 ’
21,574 2,191 23,765 2,521 X 26,286 X 15,654 X 41,940
20,446 2,292 366 23,103 2,891 X 25,994 X 16,399 X 42,394
20,613 2,608 325 23,547 2,954 X 26,501 X 16.174X 42,675
20,613 2,608 325 23,547 3,132 26,678 15,997 42,675 1
20,772 2,704 408 23,884 3,005 26,889 16,063 42,952
20,836 2,716 410 23,962 3,004 26,966 16,180 43,146
20,879 ’ 2,986 503 24,368 2,913 27,281 16,148 43,429
21,529 3,131 535 25,195 2,409 27,604 15,996 43,600 ;
22,157 3,414 493 26,064 2,010 28,074 15,671 43,745
22,354 3,461 457 26,272 1,900 28,172 15,674 43,846
21,973 3,306 413 25,692 2,334 28,026 15,878 43,903
21,489 3,120 359 179 25,147 2,681 27,828 16,226 44,054 :
21,351 3,152 342 176 25,021 2,756 27,777 16,302 44,079

Autumn 1992 21,288 3,092 340 179 24,900 2,818 27,719 16,381 44,099
Winter 1992 21,244 3,040 320 154 ■ 24,757 2,909 27,666 16,424 44,090
Spring 1993 
Summer 1993

21,275 3,092 335 148 24,849 2,838 27,687 16,458 44,145
21,228 3,126 318 153 24,825 2,854 27,679 16,489 44,168

Autumn 1993 21,271 3,158 327 143 24,899 2,809 27,708 16,502 44,210
Winter 1993 21,295 3,151 321 139 24,906 2,729 27,635 16,581 44,216
Spring 1994 
Summer 1994

21,334 3,192 316 144 24,986 2,650 27,635 16,570 44,206
21,385 3,232 289 144 25,049 2,637 *>.27,686 16,543 44,228

Changes 
Spring 94 - Summer 94 51 40 -27 * 64 -13 ' 51 -28 J 23 ■

Per cent .2 1.3 -8.6 .3 -.5 .2 -.2 K .1

MEN
Spring 1979 13,381 1,449 14,830 787 X 15.617X 4,067 X 19,684
Spring 1981
Spring 1983

12,427 1,753 14,180 1.583X 15,763 X 4,324 X 20,087 i
11,672 1,759 221 13,651 1.838X 15,490 X 4,842 X 20,332

Spring 1984 11,607 1,986 203 13,797 1,801 X 15,598 X 4,892 X 20,489
Spring 1984 11,607 1,986 203 13,797 • 1,862 15,658 4,831 20,489
Spring 1985 11,634 2,036 262 13,933 1,810 15,743 4,894 20,637
Spring 1986 11,546 2,053 280 13,880 1,807 15,687 5,061 20,748
Spring 1987 11,451 2,241 326 14,019 1,737 15,756 5,130 20,886
Spring 1988 11,771 2,364 340 >14,475 1,416 15,890 5,089 20,980
Spring 1989 11,908 2,613 314 14,835 1,164 15,999 5,066 21,065
Spring 1990 11,987 2,634 297 14,918 1,106

1,450
16,024 5,109 21,133

Spring 1991 11,695 2,519 251 HI 4,465 15,915 5,254 21,168
Spring 1992 11,299 2,360 236 53 MKl 3,948 1,802 15,750 5,505 21,255
Summer 1992 11,237 2,356 224 53 13,870 1,847 15,717 5,551 21,268
Autumn 1992 11,160 2,313 224 55 13,751 1,896 15,647 5,634 : 21,282
Winter 1992 11,090 2,292 205 46 13,632 1,961 15,593 5,689 21,282
Spring 1993 11,082 2,309 219 41 13,650 1,922 15,572 5,747 21,319
Summer 1993 11,057 2,323 210 46 13,637 1,903 15,540 5,793 21,333
Autumn 1993 11,077 2,343 224 42 13,685 1,861 15,546 5,810 21,357
Winter 1993 11,092 2,343 220 37 13,692 1,812 15,504 5,860 21,365
Spring 1994 11,106 2,390 207 47 13,750 1,764 15,51-4 5,851 21,365
Summer 1994 11,138 2,412 188 49 13,787 ? 1,773 15,560 5,820 21,380

Changes
Spring 94 - Summer 94 .32 22 -19 37 46 -31
Per cent .3 .9 -9.1 .3 .3 -.5 r -1 ■

WOMEN
Spring 1979 9,220 319 9,539 679 X 10.218X 11,243 X 2-1,462
Spring 1981 9,147 438 9,585 937 X 10,522 X 11,330 X 21,852
Spring 1983 8,774 533 145 9,452 1.053X 10,505 X 11,557 X 22,062
Spring 1984 9,006 622 122 9,750 1.153X

1,270
10,903 X 11.283X 22,186

Spring 1984 9,006 622 122 9,750 11,020 11,166 22,186
Spring 1985 9,138 667 146 9,951 1,195 11,146 

11,279
11,169 22,315

Spring 1986 9,290 663 130 10,082 1,197 11,119
11,018

22,398
Spring 1987 9,428 744 177 10,349 1,176 

993
11,525 22,543

Spring 1988 9,758 767 195 10,720 11,713 10,907 22,620
Spring 1989 10,249 801 179 11,229 846 12,075 10,605 22,680
Spring 1990 10,367 827 161 11,354 794 12,149 10,565 ,22,713
Spring 1991 10,278 788 161 11,227 884 12,111 10,624 22,735
Spring 1992 10,190 760 123 126 11,199 879 . 12,078 10,721 2'2,799
Summer 1992 10,114 795- 118 124 11,151 910 12,061 10,750 22, 11
Autumn 1992 10,129 779 117 124 11,149 922 12,071 10,746 22,817
Winter 1992 10,154 748 114 108 11,125 949 12,073 10,735 22,808
Spring 1993 10,192 782 116 108 11,199 916 12,115 10,711 22,826
Summer 1993 10,171 802 108 107 11,188

11,213
951 12,139 10,696 22,835

Autumn 1993 10,194 815 104 101 948 12,162 10,692 22,853
Winter 1993 10,203 808 101 102 11,214 917 12,130 10,721 22,851
Spring 1994 10,228 802 109 96 11,235 886 12,121 10,719 22,840
Summer 1994 10,247 820 ■ 101 95 11,262 864 12,126 10,723 22,849

Changes
Spring 94 - Summer 94 
Per cent

. 19
.2

18
2.3

*
*

27 
.2

-22 
-2.5

* * *

24,210
23,606

1,428 X
2,483 X

25,638 X
26,089 X

15,507 X
15,851 X

355 22,944 2,853 X 25,797 X 16,596 X
315 23,387 2.916X 26,304 X 16,371 X
315 23,387 3,094 26,481 16,194
396 23,739 2,968 26,708 16,244
396 23,829 2,969 26,798 16,347
488 24,247 2,879 27,126 16,303
520 25,085 2,376 27,461 16,138
481 25,962 1,978 27,941 15,804
448 26,175 1,869 28,044 15,802
408 25,601 2,302 27,903 16,000
357 179 25,064 2,649 27,713 16,342
330 176 25,127 2,797 27,923 16,156
344 179 24,967 2,801 27,768 16,331
326 154 24,655 2,920 27,575 16,515
337 148 24,773 2,804 27,577 16,568
310 153 24,950 2,894 27,844 16,324
327 143 24,956 2,792 27,748 16,462
325 139 24,793 2,737 27,530 ! 16,686
317 144 24,942 2,615 27,556 16,649
276 144 25,191 2,679 27,869 16,359

64
2.5

313
1.1

-290
-1.7

23
.1

763 X 15,507 X 4.177X 19,684
1.560X 15,653 X 4,434 X 20,087
1.815X 15,379 X 4,952 X 20,332
1.777X 15,487 X 5,002 X 20,489
1,838 15,548 4,942 20,489
1,788 15,642 4,996 20,637
1,786 15,592 5,155 20,748
1,717 15,669 5,217 20,886
1,398 15,811 5,168 20,980
1,148 15,924 5,141 21,065
1,091 15,950 5,183 21,133
1,434 15,841 5,327 21,168
1,785 15,676 5,579 21,255
1,867 15,833 5,435 21,268
1,873 15,652 5,630 21,282
1,981 15,541 5,741 21,282
1,904 15,495 5,824 21,319
1,923 15,671 5,662 21,333
1,838 15,550 5,806 21,357
1,833 15,451 5,913 21,365
1,747 15,464 5,901 21,365

K,795 15,699 5,681 g 21,380

48 235 -221 15
2.7 1.5 -3.7 .1

665 X 10.132X 11.330X 21,462
923 X 10,435 X ' 11.417X 21,852

1.039X 10.418X 11,644 X 22,062
1.139X 10.816X 11,369 X 22,186
1,256 10,933 11,253 22,186
1,180 11,066 11,249 22,315
1,182 11,205 11,192 22,398
1,161 11,457 11,086 22,543

978 11,650 10,970 22,620
831 12,016 10,664 22,680
779 12,094 10,620 22,713
868 12,062 10,673 22,735
863 12,037 10,762 22,799
930 12,090 10,721 22,811
928 Y<m42,116 10,701 22,817
939 12,034 10,774 22,808
900 12,082 10,744 22,826
971 12,173 10,662 22,835
954 12,197 10,656 22,853
904 12,078 10,773 22,851
867 12,093 10,748 22,840
883 12,170 10,678 22,849

16 77 -69 *
1.9 .6 -.6

13,302
12,348
11,601 1,75iM 212
11,537 1,978 195
11,537 1,978 195
11,572 2,029 252
11,491 2,047 268
11,403 2,235 313
11,728 2,358 327
11,866 2,608 303
11,943 2,628 289
11,647 2,512 248
11,248 2,353 236 53
11,341 2,352 221 ’’ 53
11,182 2,321 222 . 55
11,012 2,295 207 46
11,026 2,302 222 41
11,173 2,318 210 46

Mill.101 2,352 217 42
11,016 2,347 219 37
11,071 2,389 209 47
11,263 2,408 ■1184 49

1994 192 19 -25 s
1.7 .8 -11.9 *

337
455

8,687 550 143
8,918 639 120
8,918 639 120
9,057 685 144
9,215 680 128
9,358 762 175
9,694 785 193

10,189 819 178
10,311 845 159
10,229 806 160
10,148 778 121 126
10,144 783 109 124
10,17.1® 770 122 124
10,117 751 119 108
10,158 801 115 108
10,205 790 100 107
10,228 805 109 101
10,158 809 '' 106 102
10,202 819 108 96
10,292 808 92 95

1994 89 -11 -16 *
. 9 -1.3 -14.9
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50-64 (Men) 65 & over (Mi 
50-59 (Women) 60 & overffi

"7 Q LABOUR FORCE SURVEY
/ . O Economic activity* by age

GREAT BRITAIN SEASONALLY ADJUSTED NOT SEASONALLY ADJUSTED

* See corresponding notes to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# The ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.

All aged 16 and over Age groups

All Men Women All 16-19 20-24 25-34

In employment * 
Spring 1984 23,547 13,797 9,750 23,387 ■ 1,917 2,937 5,155
Spring 1985 23,884 13,933 9,951 23,739 1,976 3,075 5,280
Spring 1986 23,962 1:3,880 10,082 23,828 1,927 3,086 5,412
Spring 1987 24,368 14,019 10,349 24,247 1,985 3,186 5,624
Spring 1988 25,195 14,475 10,720 25,085 2,072 3,227 5,973
Spring 1989 26,064 14,835 11,229 25,962 2,081 3,350 6,311
Spring 1990 26,272 14,918 11,354 26,175 1,917 3,264 6,563
Spring 1991 25,692 14,465 11,227 25,601 1,707 3,022 6,537
Spring 1992 25,147 13,948 11,199 25,064 1,505 2,826 6,471
Summer 1992 25,021 13,870 11,151 25,127 1,548 2,858 6,489
Autumn 1992 24,900 13,751 11,149 24,967 1,441 2,812 6,501
Winter 1992 24,757 13,632 11,125 24,655 1,370 2,720 6,454
Spring 1993 24,849 13,650 11,199 24,773 1,307 2,702 6,557
Summer 1993 24,825 13,637 11,188 24,950 1,387 2,753 6,597
Autumn 1993 24,899 13,685 11,213 24,956 1,351 2,695 6,632
Winter 1993 24,906 13,692 11,214 24,793 1,3-13 2,613 6,608
Spring 1994 24,986 13,750 11,235 24,942 1,284 2,591 6,666
Summer 1994 25,049 13,787 11,262 25,191 1,381 2,632 6,734

ILO unemployed *
Spring 1984 3,132 1,862 1,270 3,094 541 632 726
Spring 1985 3,005 •1,810 1,195 2,968 484 592 730
Spring 1986 3,004 1,807 1,197 2,990 495 607 754
Spring 1987 2,913 1,737 1,176 2,879 4:34 523 762
Spring 1988 2,409 1,416 993 2,376 326 437 621
Spring 1989 2,0110 1,164 846 1,978 239 352 530
Spring 1990 1,900 1,106 794 1,869 250 325 501
Spring 1991 2,334 1,450 884 2,302 298 439 620
Spring 1992 2,681 1,802 879 2,649 296 494 729
Summer 1992 2,756 1,847 910 2,797 420 537 733
Autumn 1992 2,818 1,896 922 2,801 3'51 523 758
Winter 1992 2,909 1,961 949 2,920 322 541 793
Spring 1993 2,838 1,922 916 2,804 310 528 754
Summer 1993 2,854 1,903 951 2,894 418 562 741
Autumn 1993 2,809 1,861 948 2,792 342 519 741
Winter 1993 2,729 1,812 917 2,737 305 482 741
Spring 1994 2,650 1,764 886 2,615 297 454 717
Summer 1994 2,637 1,773 864 2,679 400 511 684

Economically inactive
Spring 1984 15,997 4,831 11,166 16,194 1,090 833 1,600
Spring 1985 16,063 4,894 11,169 16,244 1,018 841 1,560
Spring 1986 16,180 5,061 11,119 16,347 971 > 854 11,552
Spring 1987 16,148 5,130 11,018 16,303 931 832 11,510
Spring 1988 15,996 5,089 10,907 16,138 881 822 1,477
Spring 1989 15,671 5,066 10,605 15,804 840 : 717 1,425
Spring 1990 15,674 5,109 10,565 15,802 859 727f 1,417
Spring 1991 15,878 5,254 10,624 16,000 854 798 1,470
Spring 1992 16,226 5,505 10,721 16,342 1,011 899 1,534
Summer 1992 16,302 5,551 10,7-50 16,156 809 804 1,545
Autumn 1992 16,381 5,634 10,746 16,331 954 827 1,524
Winter 1992 16,424 5,689 10,735 16,515 1,021 872 IL 553
Spring 1993 16,458 5,747 10,711 16,568 1,073 872 1,520
Summer 1993 16,489 5,793 10,696 16,324 858 758 1,514
Autumn 1993 16,502 5,810 '10,692 16,462 956 822 1,497
Winter 1993 16,581 5,860 10,721 16,686 1,013 904 1,539
Spring 1994 16,570 5,851 10,719 16,649 1,034 913 1,521
Summer 1994 16,543 5,820 10,723 16,359 818 777 1,501

Economic activity rate + per cent
Spring 1984 62.5 76.4 49.7 62.1 69.3 81.1 78.6
Spring 1985 62.6 76.3 49.9 62.2 70.7 81.3 79.4
Spring 1986 62.5 75.6 50.4 62.1 ; 71.4 81.2 79.9
Spring 1987 62.8 75.4 51.1 62.5 72.2 81.7 80.9
Spring 1988 63.3 75.7 51.8 63.0 73.1 81.7 81.7
Spring 1989 64.2 75.9 53.2 63.9 73.4 83.8 82.8
Spring 1990 64.3 75.8 53.5 64.0 71.6 83.2 83.3
Spring 1991 63.8 75.2 53.3 63.6 70.1 81.3 83.0
Spring 1992 63.2 74.1 53.0 62.9 64.0 78.7 82.4
Summer 1992 63.0 73.9 52.9 63.3 70.9 80.9 82.4
Autumn 1992 62.9 73.5 52.9 63.0 65.2 80.1 82.6
Winter 1992 62.7 73.3 52.9 62.5 62.3 78.9 82.4
Spring 1993 62.7 73.0 53.1 62.5 60.1 78.7 82.8
Summer 1993 62.7 72.8 53.2 63.0 67.8 81.4 82.9
Autumn 1993 62.7 72.8 53.2 62.8 63.9 79.6 83.1
Winter 1993 62.5 72.6 53.1 62.3 61.5 77.4 82.7
Spring 1994 62.5 72.6 53.1 62.3 60.5 76.9 82.9
Summer 1994 62.6 72.8 53.1 63.0 68.5 80.2 83.2'

ILO unemployment rate # per cent
Spring 1984 11.7 11.9 11.5 11.7 22.0 17.7 12.3
Spring 1985 11.2 11.5 10.7 11.1 19.7 16.2 12.2
Spring 1986 11.1 11.5 10.6 11.1 20.4 16.4 12.2
Spring 1987 10.7 11.© 10.2 10.6 17.9 14.1 11.9
Spring 1988 8.7 8.9 8.5 8.7s 13.6 11:9- 9.4
Spring 1989 7.2 7.3 7.0 7.1 10.3 9.5 7.8
Spring 1990 6.7 6.9 6.5 6.7 11.5 9.1 7.1
Spring 1991 8.3 9.1 7.3 8.3 14.9 12.7 8.7
Spring 1992 9.6 11.4 7.3 9.6 16.4- 14.9 10.1
Summer 1992 9.9 11.7 7.5 10.0 21.3 15.8 10:1
Autumn 1992 10.2 12.1 7.6 10.1 19.6 15.7 10.4
Winter 1992 10.5 12.6 7.9 10.6 19.0 16.6 10.9
Spring 1993 10.3 12.3 7.6 10.2 119.2 16.3 10.3
Summer 1993 10.3 12.2 7.8 10.4 23.1 17.0 10.1
Autumn 1993 10.1 12.0 7.8 10.1 20.2 16.1 10 s©
Winter 1993 9.9 11.7 7.6 9.9 18.8 15.6 10.1
Spring 1994 9.6 11.4 7.3 9.5 18.8 14.9 9.7
Summer 1994 9.5 11.4 7.1 9.6 22.4 16.3 9.2
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35-49

7,879 
8,053 
8,166 
8,262 
8,570 
8,785 
8,950 
8,958 
8,932 
8,927 
8,975 
8,909 
8,983 
8,992 
9,021
9,010 
9,068 
9,062

691
702 
682
680
551
455
444 
553 
684
668
692
752
709
709
704
703 
668 
641

1,666
1,636
1,664
1,666
1,584
1,570
1,519
1,557
1,555
1,610
1,564
1,592
1,606
1,626
1,624
1,658
1,657 
1,716

83.7
84.3
84.2
84.3
85.2
85.5
86.1
85.9
86.1
85.6
86.1
85.8
85.8
85.6
85.7
85.4
85.5
85.0

8.1
8.0
7.7
7.6
6.0
4.9
4.7
5.8
7.1
7.0
7.2
7.8
7.3
7.3
7.2
7.2
6.9
6.6

THOUSAH||

.0 

.3 

.2 

.9 

.7 

.9 

.7 

.8 

.7

.9

4,777 722
4,684 672
4,598 646
4,545 644
4,575 668
4,669 765
4,717 764
4,61ff 761
4,535 794
4,518 788
4,477 .. 760
4,464 737
4,468 757
4,469 751
4,499 757
4,499 751
4,570 763
4,628 754

447 58
411 49
406 46
437 42
401 40
349 52
314 35
352 4G
414 31
411 2E
447
484 ; 28
471 .33
441 23
456 31
478 < 27
452 ’26
419 24

2,235 8,770
2,260 8,930
2,273 9,03:
2,241 9,122
2,232 0/142
2,176 08
2,156 9,122
2,165 9,156
2,194 9,14;
2,218 9,17c
2,245 9,21
2,239 9,236
2,251 9,246
2,299 9,270
2,286 9,277
2,290 9,28.
2,272 9,152
076 072

70.0
69.3
68.8
69.(0
69.0
60.8
70.0
69.6
69.3
69..© 8.:
68.7
68.8
68.7
68.1
68.4
68.5
68.9
68.9

8.6
8.1
8.1 .-.^6.
8.8 M-6.,
8.1 5.
7.0 •2^6.
6.2 4
7.1 5.
8.4
8.3 3.
0.1 3.
9.8 ? -.W3.
9.5 74.
9.0 3.
9.2 .-23.
0.6 3.
9.0 ■ 3.
8.3 . 3.

LABOUR FORCE SURVEY “7 A 
Full-time and part-time workers / . H"

_________________________THOUSAND

All Full-time +§ All Part-time in main job +§ All persons with second job #

Men WomenTotalMen WomenTotalWomenMenTotal

3um94

:um94

pn
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21
3.5

lly adju 
16,076 
16,153 
16,112 
16,050 
16,536 
17,058 
17,199 
16,758 
16,234 
16,343 
16,222 
15,983 
15,943 
16,126 
16,004 
15,869 
15,868 
16,150

11,136 
11,041 
10,908 
11,159 
11,320 
11,349 
11,018 
10,590 
10,693 
10,558 
10,360 
10,351 
10,488 
10,403 
10,305 
10,335 
10,525

308
336
344
382
399
433
455
435
398
418
406
388
400
406
417
418
407
411

451 
467 
442 
519 
517 
549 
558 
516 
542 
568 
566 
551 
581 
595 
597 
576 
606 
627

418 
428 
442 
486 
560 
538 
586 
620 
648 
644 
636 
648 
667 
681 
707 
707 
726 
734

426 
437 
451 
495 
569 
546 
594 
629 
656 
647 
622 
651 
675 
683 
694 
709
735
736

137
135 
124 
157 
149
181
186
164
179
190
194
190
199
200
199
187 
211 
219

4,271 
4,376 
4,466 
4,584 
4,689
4,824 
4,837 
4,846 
4,870 
4,862 
4,874 
4,864
4.951
4.952 
5,016 
5,010 
5,064 
5,063

314
332
318
362
367
368
372
352
362
378
373
361
381
395
398
389
395
408

555 
564 
567 
643 
710 
718 
772 
784 
827 
835 
829 
838 
866 
880 
906 
894 
937 
952

558 
566 
569 .
646 
713 
722 
775 
787
830
831
816 
852 
869 
877
893
894 
942
950

3,952 
4,040 
4,143 
4,216 
4,317 
4,451
4,460
4,489
4,503
4,492
4,507
4,494
4,565
4,565
4,624 
4,592 
4,664 
4,662

Bnp 
ton
|Pn 
pn forir
PT
F!'
>Pr:
•Pr 
jpn

13,038
13,107 
13,033 
13,049
13,425
13,803
13,849
13,429
12,830
12,757
12,641
12,542
12,524
12,498
12,509
12,539
12,557 
12,595

4,842
4,952
5,040
5,231
5,399
5,541
5,605
5,624
5,689
5,696
5,699
5,717
5,807
5,830
5,921
5,904
5,990
6,015

4,391 
4,485 
4,598 
4,711 
4,882 
4,992 
5,047
5,108 
5,147 
5,128 
5,133 
5,165
5,226 
5,235 
5,324 
5,328 
5,385 
5,388

2,248
2,285
2,479
2,627
2,878
2,915
2,802
2,590
2,581
2,529
2,476
2,521
2,526
2,565
2,563
2,600
2,599

12,957 
13,035 
12,969 
12,992 
13,373 
13,752 
BM,795 
13,372 
12,769 
12,860 
12,684 
12,454 
12,458 
12,612 
12,555 
12,539 
12,515 
12,719

4,287 
4,388 
4,474 
4,587 
4,689 
4,822 
4,833 
4,840 
4,862 
4,861 
4,870 
4,878 
4,941 
4,950 
5,014 
5,010 
5,053 
5,062

5,287
5,365
5,429
5,537
5,790
6,184
6,319
6,188
6,055
6,064
6,066
6,004
6,006
6,040
6,014
5,998
5,953
6,033

5,341
5,417
5,479
5,585
5,836
6,228
6,360
6,226
6,087
6,047
6,037
6,023
6,032
6,020
5,992
5.998
5,972
5.999

4,378
4,477
4,594
4,711
4,886
4,998
5,055
5,117
5,159
5,139
5,129
5,145
5,240
5,248
5,318
5,301
5,400
5,398

18,244 
18,401 
18,398 
18,529 
19,163 
19,936 
20,114 
19,561 
18,825 
18,924
18.750 
18,458 
18,465 
18,652 
18,569 
18,537 
18,468
18.751

5,033
5,081
5,134
5,203
5,436
5,795
5,905
5,791
5,689
5,629
5.631
5,636
5.632
5,614
5,575
5,580
5,565
5,588

25 
.4

3,973 
4,057 
4,156 
4,225 
4,322
4,454 
4,462 
4,488 
4,499 
4,484
4,497 
4,518 
4,559 
4,555 
4,617 
4,620 
4,658 
4,654

11,189 
11,206 
11,104 
10,965 
11,211 
11,370
11.401 
11,074 
10,649 
10,591 
10,523 
10,441 
10,415 
10,375 
10,366 
10,383 
10,379
10.402

24 
.2

1,849
1,901
1,929 
2,084 
2,21'4 
2,433
2,448
2,355
2,181
2,166
2,118
2,101
2,109
2,123
2,143
2,156
2,179
2,193

15
■ f>.7-

1,847
1,899 
1,928 
2,083 
2,214
2,432
2,447
2,354
2,179
2,167
2,126 
2,094 
2,108 
2,124
2,152
2,150 
2,181 
2,193

4,966
5,017
5,072
5,142
5,3775
5,738 
5,851c 
5,740 
5,644
5,650
5,664
5,623
5,593
5,638
5,601
5,564
5,533
5,625

4.828
4,943
5,036
5,230
5,402
5,546
5,612
5,633
5/700
5,693
5,690
5,716
5,820
5.829
5,910
5,904
6,006
6,013

18,379 
18,524 
18,512 
18,634 
19,261 
20,030 
20,209 
19,655 
18,917 
18,803 
18,678 
18,565 
18,556 
18,518 
18,501 
18,537 
18,529 
18,594

ees - Not seasonally adjusted 
,'<.984 ’

1985 
! 986 
; 1987 

1988.
. 1989 

1990
i 1991 ’>■ 
. <992 ;

r 1992 
1992 

1992/3 
1993

;er 1993 
•n 1993 
■ 1993/4 
. 1994 
ier. 1994

=asonally adjusted
1984
1985
1986
1987
1988
1989
1990
1991
1992

>r 1992
1 1992
1992/3
1993

■r 1993
1 1993
1993/4
1994

>r 1994

■ees - Seasonally 
1984 .
■985
1986
1987
988

1989
1990
1991 
<992 ;
, 1992 
. 1992 
>992/3 
.993 
r 1993 
: 1993 
1993/4 
1994 
- 1994

adjusted
16,222 
16,288 
16,238 
16,168 
16,647 
17,165 
17,307
16,865 
16,339 
16,219 
16,154 
16,076 
16,047 
15,988
15,940 
15,963 
15,944 
15,991

49 
.3

plf-emplcyed - Not seasonally adjusted
Bring 1985 
Spring 1986 I 
bjng 1987 
Bring 1988 
Bring 1989 
fepnng 1990 
|pring 1991 
Spring 1992 
Bimmer 1992 
|Jtumn 1992 
inter 1992/3 
gPnng 1993 
■rimer 1993 
Btumn 1993 
inter 1993/4 
Spring 1994 
immer 1994

->t seasonally adjusted
1984
1985
1986
1987
1988
1989
1990
1991
1992

1992 
. 1992 
•992/3
1993

-1- 1993
1993 

',993/4
1994

■ 1994

Less than 10,000 in cell: estimate not shown.
people whose main job is full-time or part-time. The definition of full and part-time is based on the respondent's Own assessment, not the hours actually worked.

1 ^2- rePorted in the LFS in addition to person’s main full-time or part-time job. Excludes those who have changed jobs within the reference week.
iNoi including persons on Government employment and training programmes or unpaid family workers.

698 377 3'2’1
778 397 38:1
818 407 406
834 390 444
960 451 509

1,054 472 582
1,073 508 565
1,074 503 572

962 438 524
90'1 419 481
972 442 530
933 418 520

1,029 461 568
1,038 458 580
1,128 499 628
1,075 463 61:2
1,134 497 637
1,171 518 653

445 211 234
518 283 285
527 229 298
565 220 345
655 262 393
708 266 442
723 287 436
737 201 445
673 249 424
630 244 386
667 248 419
647 240 408
692 258 43:4
696 252 444
769 282 487
755 278 478
780 295 494
829 318 51=6

cent

torii Wd-■ Seasonally ad|us

torr 1985 2’237
’■PJ!n9 1986 2,274
fcnng 1987 2,466
Pr!' 1988 2,61:4

1989 2,865
|n''9 1990 2,003
jprin.g 1991 2,790
Ihng 1992 2,578iiirr- ■ er 1992 2,584femn 1992 2,524
Enter 1992/3 2,489
Bing 1993 2,500

er 1993 2/529
fctu~: n 1993 2/56©rVin. • ' 1993/4 2/574
Fing 1994 2/585
summer 1994 
Eanqes

2,604
-Sum94 1:9

321 450 182 818 246 BW61 85
349 466 130 336 260 164 96
357 441 119 323 286 178 108
395 51© 151 367 269 17© 99
418 516 144 37:2 306 189 1116
446 5.48 175 378 346 206 1140
468 557 181 377 349 220 1129
448 545 158 357 336 209 1127
411 541 174 367 289 189 1100
414 554 185 370 271 176 95
403 561 194 367 304 194 1110
382 571 201 369 285 173 1112
414 580 104 386 335 204 1131
402 581 194 387 342 206 1 136
418 591 109 3®2 358 217 1141
418 592 196 306 319 185 1134
41© 606 207 399 344 202 142
406 615 214 401 34:2 205 137



JANUARY 1995 EMPLOYMENT GAZETTE S55

LABOUR FORCE SURVEY "7 O
Occupations, employees and self-employed (not seasonally adjusted) / , Q

THOUSAND

SOC (Standard Occupational Classification) +

All 
employees & 
self- 
employed #

Managers & 
administrators

1

Professional 
occupations

2

Associate 
professional 
& technical 
3

Clerical 
occupations

4

Craft & 
related

5

Personal & 
protective 
services ’ 
6

Selling 

7

Plant & 
machine 
operators 
8

Other 
occupations

9

ALL 25,194 3,652 2,386 2,244 4,004 3,791 2,300 1,986 2,574 2,257
Sprin 991 24,527 3,726 2,487 2,187 3,787 3,390 2,375 1,966 2,364 2,157
Sprir 992 24,620 3,768 2,451 2,221 3,781 3,399 2,440 1,931 2,340 2,228

1992
1992 24,444 3,760 2,486 2,218 3,727 3,301 2,450 1,933 2,369 2,150

24,176 3,771 2,455 2,186 3,714 3,219 2,425 1,934 2,327 2,097
992/3

24,288 3,831 2,468 2,242 3,718 3,191 2,437 1,918 2,311 2,119
Sprir 993 24,487 3,840 2,396 2,226 3,755 3,267 2,474 1,953 2,364 2,155
Stir 1993 

993/4
24,486 3,824 2,445 2,244 3,688 3,244 2,486 2,000 2,347 2,166
24,329 3,839 2,446 2,293 3,664 3,200 2,484 1,963 2,288 2,109

Wint 24,481 3,881 2,513 2,342 3,689 3,194 2,465 1,931 2,292 2,127
gr. 
Suit

?994 24,770 3,921 2,468 2,314 3,785 3,244 2,540 1,944 2,377 2,140

V 14,159 2,533 1,471 1,137 990 3,385 802 752 2,007 1,082
Hr

992 13,601 2,542 1,542 1,117 912 3,020 813 712 Mv>1,871 1,025
Sp',r 13,693 2,574 1,524 1,133 923 3,041 837 708 1,836 1,080
Sum' 
Autu 13,503 2,543 1,532 1,129 893 2,948 837 686 1,874 1,033

qqo/Q 13,307 2,540 1,505 1,115 899 2,869 814 682 1,847 1,008
Wi(ite

993
IQQ3

13,329 2,566 1,507 1,148 890 2,843 827 675 1,827 1,015
;Spnr 13,492 2,587 1,480 1,120 906 . 2,921 825 712 1,871 1,036
Sum 
Autu :993 .

993/4
rj94

13,453 2,584 1,483 1,132 889 2,906 820 721 1,862 1,031
13,363 2,602 1,476 1,160 887 2,879 837 704 P< 1,802 990
13,460 2,631 1,497 1,185 894 2,879 832 697 M1-818 1,002

sSui 1994 13,671 2,652 1,486 1,166 920 2,930 869 713 B1,892 1,024

wor
Sppr 11,034 1,120 915 1,106 3,013 407 1,498 1,233 567 1,1:75

.•'no 10,926 1,185 944 1,069 2,875 371 1,562 1,254 493 1,132
Spr|r 1992 10,927 1,195 927 1,087 2,858 358 1,603 1,223 504 1,147

1992 10,941. 1,217 954 1,089 2,834 353 1,613 1,247 495 1,117 
1,089992/3 ri 10,869 1,231 950 1,072 2,815 350 1,612 1,252 480

10,959 1,265 961 1,094 2,828 349 1,610 1,243 484 1,105
'993 10,995 1,253 916 1,106 2,849 346 1,649 1,240 493 1,119

•993 11,033 1,239 962 1,112 2,799 338 1,667 1,279 485 1,135 '
■193/4 ' 10,967 1,237 970 1,133 2,777 321 1,646 1,259 486 1,118

1,1:2511,021 1,250 1,016 . 1,156 2,794 315 1,633 1,234 474
994 ; 11,100 1,269 982 1,148 2,865 314 1,671 1,231 485 1,116

1 ,->dard Occupational Classification (SOC) was first used in the LFS in 1991. Earlier data using KOS classification were published in the LFS Historical Supplement, April 1993. 
u.ides people who did not state their occupation.

ILO unemployment measure Claimant unemployment measure +

Not seasonally adjusted Seasonally adjusted Not seasonally adjusted

Not ILO unemployed

Not 
Claimants claimants Total Total Difference Total #

ILO
Total # unemployed

Economically 
inactive

In 
employment Total

ALL
Spring 1984 2,220 873 3,094 3,132 358 2,774 2,991 2,220 596 175 771
Spring 1985 2,132 836 2,968 3,005 94 2,911 3,139 2,132 893 113 1,006
Spring 1986 2,160 809 2,969 3,004 ■11 2,993 > 3,181 2,160 828 193 1,022
Spring 1987 . 2,042 837 2,879 2,913 113 2,799 2,952 2,042 728 183 911
Spring 1988 1,602 774 2,376 2,409 139 2,270 2,401 1,602 614 185 799
Spring 1989 1,132 847 1,978 2,01.0 268 1,741 1,775 1,132 432 212 643
Spring 1990 1,013 856 1,869 1,900 400 1,5.01 1,520 1,013 314 193 507
Spring 1991 1,417 885 2,302 2,334 270 2,063 ' 2,086 1,417 409 260 669
Spring 1992 1,760 889 2,649 - 2,681 99 2,582 2,613 1,760 535 319 853
Summer 1992 1,791 1,005 2,797 2,756 92 2,664 2,657 •'..' 1,791 588 278 866
Autumn 1992 1,823 978 2,801 2,818 51 2,768 2,735 1,823 564 348 912
Winter 1992/3 1,929 991 2,920 2,909 51 2,859 2,922 1,929 629 364 993
Spring 1993 1,856 948 2,804 2,838 11 2,828 2,867 1,856 624 386 1,010
Summer 1993 1,816 1,078 2,894 2,854 40 2,814 2,811 1,816 665 330 995
Autumn 1993 1,755 1,037 2,792 2,809 57 2,753 2,721 1,755 610 356 966
Winter 1993/4 1,745 991 2,737 2,729 57 2,672 2,737 1,745 633 359 992
Spring 1994 1,651 964 2,615 2,650 61 2,589 . 2,624 1,651 607 367 973
Summer 1994 1,616 1,063 2,679 2,637 112 2,525 2,523 1,6'16 575 332 907
Changes
Spr94-Sum94 -13 -64
Sum93-Sum94 -201 -15 -215 -218 -289 -288 -201 -90 2 -88

MEN
Spring 1984 1,605 233 1,838 1,862 -95 .1,956 2,094 1,605 376 114 489
Spring 1985 1,556 232 1,788 1,810 -216 2,026 2,173 1,556 503 113 616
Spring 1986 1,560 226' 1,786 1,807 . -260 2,067 2,188 1,560 51QI 118 628
Spring 1987 1,466 251 1,717 1,737 -207 1,943 2,047 1,466 462 119 581
Spring 1988 1,142 256 1,398 1,41.6 -160 1,575 1,667 1,142 402 124 526
Spring 1989 826 321 1,148 1,164 -70 1,23’4 1,270 826 301 143 444
Spring 1990 762 328 1,090 1,106 7 1,099 . 1,120 762 216 143 358
Spring 1991 1,093 341 1,4.34 1,450 -110 1,560 1,583 1,093 289 201 490
Spring 1992 1,398 388 1,785 1,802 -176 1,977 2,006 1,398 376 233 608
Summer 1992 1,413 454 1,867 1,847 -194 2,040 2,024 1,413 409 202 612
Autumn 1992 1,440 433 1,873 1,896 -227 2,123 2,089 1,440 387 263' 649
Winter 1992/3 •1,526 455 1,981 - 1,961 -235 2,195 . 2,247 1,526 449 273 721
Spring 1993 1,470 434 1,904 1,922 -249 2,171 2,20.4 1,470 439 295 ;<34
Summer 1993 1,422 501 1,923 1,903 -255 2,158 2,144 ' 1,422 474 248 ' 722
Autumn 1993 1,364 474 1,838 1,861 -248 2,109 2,076 1,364 440 . 273 712
Winter 1993/4 1,376 457 1,833 1,812 -241 2,053 2,106 1,376 456 275 731
Spring 1994 1,311 436 1,747 1,764 -222 1,986 2,0:17 1,311 . 417 28’9 706
Summer 1994 1,268 527 1,795 1,773 -154 1,927 1,913 1,268 390 2’55 645
Changes
Spr94-Sum94 9 -58
Sum93-Sum94 -153 26 -128 -130 -230 -231 -153 -85 7 -78

WOMEN
Spring 1984 616 640 1,256 1,270 453 817 897 616 220 61 281
Spring 1985 576 604 1,180 1,195 309 885 966 576 390 0 390
Spring 1986 600 582 . 1,182 1,197 271 926 993 600 318 76 393
Spring 1987 575 586 1,161 1,176 320 856 905 575 266 64 3.30
Spring 1988 460 518 978 993 299 695 734 460 213 61 273
Spring 1989 305 525 831 ' 846 338 508 505 305 131 6’9 200
Spring 1990 251 527 779 794 393 402 400 251 98 50 148
Spring 1991 324 544 868 884 380 504 503 324 120 59 179
Spring 1992 362 501 863 879 275 604 607 362 159 86 245
Summer 1992 378 551 930 910 286 624 633 378 179 75 254
Autumn 1992 383 545 928 922 277 645 646 383 178 85 263
Winter 1992/3 403 536 939 949 285 664 675 403 181 9'1 2:72
Spring 1993 386 514 900 916 259 657 662 386 1185 91 276
Summer 1993 395 577 971 951 295 656 667 395 190 82 273
Autumn 1993 391 563 954 948 305 644 645 391 170 83 254
Winter 1993/4 370 534 904 917 298 619 631 3:70 177 84 261
Spring 1994 340 527 867 886 283 603; 607 340 1190 77. 167
Summer 1994 347 536 883 864 266 598 610 347 186 76 262
Changes
Spr94-Sum94 -22
Sum93-Sum94 -47 -41 -88 -88 -59 -58 -47 -5 -6 ■ .^10
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* Less than 10,000 in cell: estimate not shown.
+ The figures are derived with reference to both the claimant count and the LFS results; the total is controlled to the actual claimant count. For a full description of the method, see the technical] 

note to the article “Measures of unemployment: the claimant count and the LFS compared” in the October 1993 issue of the Employment Gazette.
# The claimant count figures shown are the averages of the published figures for the months of each LFS quarter.

thousand
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Alternative measures of unemployment



GREAT BRITAIN

LABOUR FORCE SURVEY "7 Q
Self-employed (occupations and industry sectors), not seasonally adjusted f . O“7 "7 LABOUR FORCE SURVEY ,x . x „ .. 4 „

/ , / Industry sectors, employees and self-employed (not seasonally adjusted)
THOUSAND

SIC (92) (Standard Industrial Classification) + BRITAIN
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SIC 92 was introduced in Winter 1993/94; estimates for earlier periods have been adjusted to be broadly comparable at the aggregate level. 
Includes people with workplace outside UK and those who did not state their industry.

gre/ -tain

than 10,000 in cell: estimate not shown.
;ard Occupational Classification (SOC) was first used in the LFS in 1991. Earlier data using KOS classification were published in the LFS Historical Supplement, April 1993 
les people who did not state their occupation.
Jes people with workplace outside UK and those who did not state their industry.
;2 was introduced in Winter 1993/94; estimates for earlier periods have been adjusted to be broadly comparable at the aggregate level.

ALL
oP"r 

|Sfip 
®nr 
Autu

THOUSAH!

All 
employees & 
self- 
employed #

Agriculture 
and 
fishing

A-B

Energy 
and 
water

C,E

Manufact­
uring

D

Construction

F

Distribution, 
hotels & 
restaurants

G-H

Transport 
and comms

I

Banking, 
finance & 
insurance 
etc. 
J-K

Public admin, 
education 
& health

L-N

Other 
services

O-Q

Total 
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ALL
Spring 1984 23,072 526 568 5,347 1,874 4,718 1,402 2,415 4,824 1,312 14,672
Spring 1985 23,343 502 554 5,392 1,840 4,707 1,376 2,616 4,939 1,339 14,977 i
Spring 1986 23,432 475 504 5,373 1,788 4,756 1,387 2,688 5,072 1,313 15,215 i
Spring 1987 23,759 495 478 5,177 1,885 4,886 1,461 2,798 5,168 1,333 15,645
Spring 1988 24,565 515 459 5,404 1,923 5,096 1,498 2,979 5,207 1,405 16,185 i
Spring 1989 25,482 512 476 5,437 2,105 5,231 1,586 3,213 5,336 1,505 16,871
Spring 1990 25,726 504 474 5,417 2,126 5,217 1,574 3,375 5,491 1,467 17,123 i
Spring 1991 25,194 518 454 5,196 1,966 5,123 1,549 3,347 5,528 1,427 16,974
Spring 1992 24,527 469 412 4,936 1,806 4,966 1,527 3,222 5,717 1,394 16,827
Summer 1992 24,620 486 403 4,946 1,796 4,963 1,535 3,260 5,742 1,413 16,913 1
Autumn 1992 24,444 475 388 4,889 1,756 4,922 1,522 3,249 5,785 1,383 16,861
Winter 1992/3 24,176 435 378 4,843 1,712 4,833 1,501 3,250 5,793 1,357 16,734
Spring 1993 24,288 439 374 4,839 1,715 4,847 1,497 3,275 5,843 1,384 16,847
Summer 1993 24,487 453 355 4,894 1,757 4,892 1,533 3,302 5,810 1,416 16,952 •;
Autumn 1993 24,486 456 349 4,778 1,756 4,925 1,543 3,291 5,909 1,405 1W4
Winter 1993/4 24,329 438 331 4,725 1,741 4,918 1,521 3,306 5,894 1,386 17,026 '■
Spring 1994 24,481 464 336 4,704 1,766 4,929 1,534 3,366 5,948 1,404 17,182
Summer 1994 24,770 487 319 4,759 1,795 5,049 1,562 3,400 5,915 1,458 17,333 j

MEN
Spring 1984 13,515 408 494 3,822 1,720 2,195 1,315 1,759 610 7,014
Spring 1985 13,602 380 484 3,849 1,678 2,240 <^06 1,437 1,765 614 7,161
Spring 1986 13,537 369 446 3,846 1,629 2,228 1,124 1,464 1,770 611 -•7,198
Spring 1987 13,638 379 417 3,716 1,719 2,283 M®61 1,496 1,816 601 7,358
Spring 1988 14,087 390 396 3,869 1,757 2,417 1,191 1,592 1,793 631 7,625
Spring 1989 14,474 399 410 3,848 1,927 2,461 1,226 1,685 1,794 673 7,839
Spring 1990 14,570 378 409 3,866 1,919 2,457 1,223 1,771 1,845 652 7,947 '
Spring 1991 14,159 395 378 3,718 1,778 2,412 1,195 1,760 1,855 616 7,839 ’
Spring 1992 13,601 363 344 3,529 1,629 2,341 1,178 1,704 1,848 618 7,639 '
Summer 1992 13,693 377 337 3,558 1,613 2,372 1,176 1,739 1,853 621 7,761
Autumn 1992 13,503 364 322 3,525 1,576 2,310 1,171 1,725 1,853 613 7,6'2
Winter 1992/3 13,307 336 315 3,482 1,543 2,273 1,164 1,720 1,843 586 ’ 7,517
Spring 1993 13,329 333 307 3,454 1,544 2,285 1,162 1,727 1,870 602 7,646
Summer 1993 13,492 346 290 3,516 1,581 2,324 1,196 1,725 1,859 609 7,713
Autumn 1993 13,453 350 285 3,435 1,584 2,341 1,213 1,719 ' 1,879 603 7,7'4
Winter 1993/4 13,363 340 267 3,373 1,576 2,354 1,199 1,734 1,878 601 7.7B6 'j
Spring 1994 . 13,460 355 272 3,388 1,592 2,358 1,202 1,776 »^,879 621 7,837 j
Summer 1994 13,671 372 262 3,432 1,620 2,419 1,207 . 1,799 1,874 670 7,938 i

WOMEN
Spring 1984 9,557 117 74 1,525 153 2,523 267 1,100 3,066 702 7,658
Spring 1985 9,742 121 71 1,544 162 2,468 270 1,179 3,175 725 7,8 6
Spring 1986 9,895 106 58 1,527 159 2,527 263 1,224 3,302 702 8,0 8 !
Spring 1987 10,121 116 61 1,461 166 2,604 299 1,301 3,352 731 8,238
Spring 1988 10,479 125 64 1,535 166 2,678 307 1,387 3,414 773 8,560 j
Spring 1989 11,008 113 66 1,589 178 2,769 360 1,528 3,542 832 9,032 ’
Spring 1990 11,156 126 65 1,551 207 2,760 351 1,604 3,646 815 9,1 ''6 I
Spring 1991 11,034 124 75 1,479 189 2,711 354 1,587 3,673 811 9,135
Spring 1992 10,926 106 68 1,407 177 2,625 349 1,518 3,870 776 9,138 I
Summer 1992 10,928 108 66 1,388 183 2,591 360 1,521 3,889 792 9,1 >3
Autumn 1992 10,941 111 66 1,365 181 2,612 351 1,524 3,932 770 9,1 19 i
Winter 1992/3 10,869 99 63 1,361 169 2,559 338 1,530 3,950 771 9,1 ’7
Spring 1993 10,959 105 67 1,385 172 2,562 335 1,548 3,974 782 9,231
Summer 1993 10,995 108 65 1,377 176 2,567 337 1,577 3,951 808 9,219 I
Autumn 1993 11,033 105 64 1,343 171 2,584 330 1,572 4,031 802 9,3 9 )
Winter 1993/4 10,967 98 64 1,352 164 2,564 322 1,573 4,016 785 9,230 i
Spring 1994 11,021 109 64 1,316 174 2,571 332 1,590 4,069 783 9,3 5
Summer 1994 11,100 115 58 1,327 174 2,630 355 1,601 4,041 788 9,4:5

SOC (Standard Occupational Classification) +

All Managers & Professional Associate Clerical Craft & Personal & Selling Plant & Other
self- admin- occupations professional occupations related protective machine occupations
employed # istrators & technical services

1 2 3 4 5 6 7 8 9

1991 3,318 885 335 328 108 988 119 143 225 > 183
1992 3,131 805 352 313 102 893 101 149 221 179

1992 3,135 819 342 312 109 910 92 142 210 189
- 1992 3,091 799 359 316 98 880 96 143 211 181
1992/3 3,046 772 341 312 112 873 101 131 221 178
'993 3,103 794 342 330 118 882 102 129 223 178
- 1993 3,109 782 326 318 110 921 106 139 224 177

1993 3,157 781 341 328 106 927 110 146 219 195
1993/4 3,155 765 337 354 109 923 112 139 214 197
994 3,208 767 357 357 112 947 108 139 216 198

1994 3,216 784 353 353 107 955 109 131 218 199

r BRITAIN SIC (92) (Standard Industrial Classification) **

All Agriculture Energy Manufacturing Construction Distribution Transport Banking, Public Other Total
Self- and and Hotels and and finance and admin, services services
employed § Fishing Water Restaurants Comms. insurance education

etc.
A-B C,E D F G-H I J-K L-N O-Q G-Q

2,618 244 * 185 584 784 130 287 166 230 1,596
■ ’85 2,714 221 206 601 786 116 337 192 246 1,677
086 2,727 ' 216 206 620 781 123 346 187 240 1,678

• 967 '•! 2,997 229 237 689 811 170 381 201 271 1,834
3,143 247 249 747 831 153 397 211 297 ;. ’l ,889

1289 3,426 247. 271 895 833 177 460 209 322 2,001
■ > x?n 3,472 251 273 889 814 188 495 230 319 2,046
• UMl M 3,318 261 278 812 762 167 483 238 305 1,955

3,131 241 * 266 739 726 176 483 250 239 1,874
'992 3,135 253 272 741 730 168 477 240 244 1,858

■ ‘992 J 3,091 244 272 713 722 168 474 248 240 1,852
•‘•32/3 . 3,046 227 264 709 713 180 460 244 240 1,837

3,103 220 268 727 726 182 467 253 250 1,878
993 . 3,109 221 271 752 732 181 459 236 247 1,855

• '<93 .1 3,157 220 264 756 739 181 479 248 258 1,906
'•%3/4 3,155 224 262 753 716 171 492 256 269 1,903

3,208 244 * 263 775 708 168 503 272 265 1,916
.• 194 ..10 3,216 254 253 769 705 172 504 279 271 1,931

TAIN

All Managers Professional Associate Clerical Craft Personal Selling Plant Otherpart-time and occupations professional occupations and and and machine occupationsworkers +# admin­
istrators

& technical related protective 
services

operators

—--------------------------- —------------------- 1 _ 2 3 4___________ 5 6 7 8 9

441
453
440
418
448
459
442
438
430
410
409
420
433
431
408
401
400
394

1,655
1,638
1,674
1,754
1,815
1,845
1,874
1,859
1,823
1,827
1,818
1,820
1,854
1,862
1,899
1,909
1,928
1,987

415 
441 
450 
488 
504 
543 
582 
614 
607 
605 
596 
603 
603 
616 
627 
642 
670 
673

1,522
1,595
1,688 
1,749 
1,766 
1,807 
1,816 
1,840 
1,948 
1,938 
1,983 
1,994 
2,029 
1,986 
2,052 
2,043 
2,078 
2,033

495 
506
492
493 
531 
546 
525 
525 
517 
533 
510 
506 
525 
554 
541 
533 
561 
553

Manufact­
uring

91
91
94

112
122
126
138
142
155
160
154
155
150
152
158
153
157
156

4,178 
4,270 
4,398 
4,596 
4,738 
4,868 
4,935 
4,979 
5,051 
5,062 
5,061 
5,079 
5,162 
5,171
5,276 
5,278 
5,393 
5,401

106
110
104
112
106
119
128
109
116
118
117
117
115
116
112
108
115
115

ALL
1984
1985
1986

HgBng 1987 
Spring 1988 
Spring 1989 
Spring 1990 
Spring 1991

1992
EBimer 1992

1992Ser 1992/3
1993

■mer 1993
®nin 1993

1993/4
1994

E®rner 1994

||T^eThows<mPm^?^^!|S|eC^ose^risSn obV^time0 LFS 'n 1"1‘ EarHer data US'n9 K°S classification were Published in the LFS Historical Supplement, April 1993.

I IncMS peop!e w.h0 d'dnot state their occupation^ ’ ‘me‘
■SIC 92 waT? , wor*<P'ace outside UK and those who did not state their industry.
I as introduced in Winter 1993/94; estimates for earlier periods have been adjusted to be broadly comparable at the aggregate level.

All 
part-time 
workers +§

Agriculture 
and 
Fishing

A-B

Energy 
and 
Water

C,E

4,828 74 17
4,943 82 15
5,036 68 14
5,230 78 14
5,402 84 14
5,546 72 16
5,612 79 16
5,633 74 16
5,700 72 19
5,693 75 16
5,690 75 17
5,716 71 17
5,820 81 17
5,829 83 16
5,910 81 19
5,893 75 19
6,006 75 19
6,013 82 17

Construction Distribution, Transport Banking, Public Other Total
Hotels & & Finance & admin, Services Services
Restaurants Comms. Insurance education

etc. & health
G-H 1 J-K L-N 0-0 G-Q

S56 JANUARY 1995 EMPLOYMENTGAZETTE JANUARY 1995 EMPLOYMENT GAZETTE S57



■4 H LABOUR FORCE SURVEY
. I U Employment by age groups, numbers and rates

+ Total in employment as a percentage of all persons in the relevant age group.

GREAT BRITAIN Seasonally 
adjusted Not seasonally adjusted

All aged 16 and over 16-59/64 16-19 20-24 25-34 35-49
50-64(m) 
50-59(f)

IN EMPLOYMENT

ALL
Spring 1984 23,547 23,387 22,665 1,917 2,937 5,155 7,879 4,777
Spring 1985 23,884 23,739 23,067 1,976 3,075 5,280 8,053 4,684
Spring 1986 23,962 23,828 23,188 1,927 3,086 5,412 8,166 4,598
Spring 1987 24,368 24,247 23,603 1,985 3,186 5,624 8,262 4,545
Spring 1988 25,195 25,085 24,417 2,072 3,227 5,973 8,570 4,575
Spring 1989 26,064 25,962 25,197 2,081 3,350 6,311 8,785 4,669
Spring 1990 26,272 26,175 25,410 1,917 3,264 6,563 8,950 4,717
Spring 1991 25,692 25,601 24,840 1,707 3,022 6,537 8,958 4,617
Spring 1992 25,147 25,064 24,270 1,505 2,826 6,471 8,932 4,535
Summer 1992 25,021 25,127 24,339 1,548 2,858 6,489 8,927 4,518
Autumn 1992 24,900 24,967 24,207 1,441 2,812 6,501 8,975 4,477
Winter 1992/3 24,757 24,655 23,918 1,370 2,720 6,454 8,909 4,464
Spring 1993 24,849 24,773 24,016 1,307 2,702 6,557 8,983 4,468
Summer 1993 24,825 24,950 24,199 1,387 2,753 6,597 8,992 4,469
Autumn 1993 24,899 24,956 24,199 1,351 2,695 6,632 9,021 4,499
Winter 1993/4 24,906 24,793 24,042 1,313 2,613 6,608 9,010 4,499
Spring 1994 24,986 24,942 24,179 1,284 2,591 6,666 9,068 4,570
Summer 1994 25,049 25,191 24,437 1,381 2,632 6,734 9,062 4,628

MEN
Spring 1984 13,797 13,710 13,463 1,002 • 1,626 3,194 4,530 3,112
Spring 1985 13,933 13,853 13,605 1,023 1,708 3,254 4,585 3,035
Spring 1986 13,880 13,806 13,573 1,009 1,699 3,295 4,622 2,949
Spring 1987 14,019 13,951 13,711 1,001 1,780 3,394 4,648 2,887
Spring 1988 14,475 14,413 14,157 1,072 1,795 3,576 4,791 2,922
Spring 1989 14,835 14,777 14,492 1,067 1,839 3,707 4,917 2,962
Spring 1990 14,918 14,860 14,576 1,002 1,787 3,831 4,978 2,979
Spring 1991 14,465 14,407 14,129 870 1,628 3,785 4,943 2,902
Spring 1992 13,948 13,890 13,598 773 1,487 3,700 4,841 2,797
Summer 1992 13,870 13,966 13,682 789 1,535 3,711 4,859 2,789
Autumn 1992 13,751 13,779 13,512 738 1,491 3,675 4,860 2,749
Winter 1992/3 13,632 13,560 13,301 694 1,429 3,650 4,802 2,726
Spring 1993 13,650 13,591 13,344 658 1,431 3,713 4,822 2,719
Summer 1993 13,637 13,748 13,503 717 1,465 3,745 4,833 2,742
Autumn 1993 13,685 13,712 13,467 680 1,430 3,754 4,853 2,750
Winter 1993/4 13,692 13,619 13,374 677 1,395 3,743 4,831 2,728
Spring 1994 13,750 13,716 13,460 653 1,391 3,776 4,879 2,762
Summer 1994 13,787 13,904 13,642 705 1,413 3,823 4,890 2,811

WOMEN
Spring 1984 9,750 9,678 9,202 915 1,311 1,961 3,349 1,665
Spring 1985 9,951 9,886 9,462 952 1,367 2,026 3,468 1,649
Spring 1986 10,082 10,023 9,615 918 1,387 2,117 3,544 1,649
Spring 1987 10,349 10,296 9,892 984 1,406 2,229 3,614 1,658
Spring 1988 10,720 10,672 10,261 999 1,432 2,398 3,779 1,653
Spring 1989 11,229 11,186 10,705 1,015 1,511 2,604 3,869 1,707
Spring 1990 11,354 11,315 10,835 915 1,477 2,732 3,972 1,738
Spring 1991 11,227 11,194 10,711 836 1,394 2,752 4,014 1,714
Spring 1992 11,199 11,174 10,671 732 1,339 2,770 4,091 1,738
Summer 1992 11,151 11,160 10,656 759 1,323 2,778 4,067 1,729
Autumn 1992 11,149 11,188 10,694 704 1,321 2,827 4,116 1,728
Winter 1992/3 11,125 11,095 10,617 676 1,292 2,804 4,107 1,738
Spring 1993 11,199 11,182 10,672 649 1,270 2,844 4,160 1,748
Summer 1993 11,188 11,201 10,696 671 1,288 2,852 4,159 1,727
Autumn 1993 11,213 11,243 10,732 671 1,266 2,878 4,168 1,750
Winter 1993/4 11,214 11,174 10,669 636 1,218 2,865 4,178 1,771
Spring 1994 11,235 11,226 10,719 630 1,200 2,890 4,190 1,809
Summer 1994 11,262 11,287 10,795 677 ig§5l,219 2,911 4,172 1,817

EMPLOYMENT
RATE (%) +

ALL
Spring 1984 55.2 54.8 68.4 54.0 66.7 68.9 77.0 64.0
Spring 1985 55.6 55.3 69.3 56.8 68.2 69.8 77.5 63.7
Spring 1986 55.5 55.2 69.4 57.1 67.9 70.1 77.7 63.2
Spring 1987 56.1 55.8 .70.2 59.3 70.1 71.2 77.9 62.9
Spring 1988 57.8 57.5 : 72-3 63.2 71.9 74.0 80.1 63.5
Spring 1989 59.6 59.3 74.4 65.8 75.8 76.3 81.3 64.9
Spring 1990 59.9 59.7 ? 5J4.9 63.4 75.6 77.4 82.0 65.6
Spring 1991 58.5 58.3 73.2 59.7 70.9 75.8 80.9 64.7
Spring 1992 57.1 56.9 71.2 53.5 67.0 74.1 80.0 63.5
Summer 1992 56.8 57.0 71.4 55.7 68.1 74.0 79.7 63.2
Autumn 1992 56.5 56.6 5^71.0 52.5 67.6 74.0 79.9 62.5
Winter 1992/3 56.2 55.9 70.2 50.5 65.8 73.3 79.2 62.1
Spring 1993 56.3 56.1 70.4 48.6 65.9 74.2 79.5 62.1
Summer 1993 56.2 56.5 70.9 52.1 67.6 74.5 79.4 62.0
Autumn 1993 56.3 56.4 70.9 51.0 66.8 79.5 62.1
Winter 1993/4 56.3 56.1 70.4 49.9 65.3 74.3 79.2 61.9
Spring 1994 56.5 56.4 70.8 49.1 65.5 74.9 79.6 62.7
Summer 1994 56.6 57.0 71.5 53.2 67.M 75.5 79.4 63.2

MEN
Spring 1984 67.3 66.9 .77.6 55.4 73.1 84.9 88.3 70.2
Spring 1985 67.5 67.1 78.1 57.8 74.9 85.4 88.1 69.6
Spring 1986 66.9 66.5 77.7 58.3 73.9 84.9 87.8 68.5
Spring 1987 67.1 66.8 78.1 58.7 77.3 85.5 87.6 67.7
Spring 1988 69.0 68.7 80.4 64.3 78.9 88.1 89.5 68.7
Spring 1989 70.4 70.1 82.1 66.3 82.0 89.2 91.0 69.8
Spring 1990 70.6 70.3 82.4 65.0 81.6 89.7$$ 91.3 70.2
Spring 1991 68.3 68.1 79.8 59.7 75.4 87.2 89.3 68.9
Spring 1992 65.6 65.4 76.5 53.7 69.5 84.1 86.7 66.4
Summer 1992 65.2 65.7 77.0 55.6 72.2 84.0 86.7 66.2
Autumn 1992 64.6 64.7 76.0 52.6 70.6 83.0 86.5 65.1
Winter 1992/3 64.1 63.7 74.8 50.0 68.1 82.3 85.3 64.4
Spring 1993 64.1 63.9 75.0 47.8 68.6 83.3 85.6 64.2
Summer 1993 63.9 64.4 75.9 52.7 70.8 83.7 85.5 64.6
Autumn 1993 64.1 64.2 75.6 50.4 69.7 83.7 85.7 64.5
Winter 1993/4 64.1 63.7 75.1 50.4 68.6 83.3 85.2%$ 63.8
Spring 1994 64.4 64.2 75.5 49.0 69.0 83.9 85.8 64.5
Summer 1994 64.5 65.0 76.5 53.1 70.8 84.8 85.9 65.4

WOMEN
Spring 1984 43.9 43.6 58.4 52.6 60.2 52.8 65.6 55.1
Spring 1985 44.6 44.3 59.6 55.8 61.4 53.9 66.9 55.1
Spring 1986 45.0 44.7 60.3 55.8 61.8 55.2 67.5 55.5
Spring 1987 45.9 45.7 61.6 59.8 62.8 56.8 68.2 56.0
Spring 1988 47.4 47.2 63.6 62.0 64.8 59.7 70.6 55.9
Spring 1989 49.5 49.3 66.1 65.4 69.4 63.4 71.6 57.8
Spring 1990 50.0 49.8 66.8 61.7 69.5 64.9 72.8 59.0
Spring 1991 49.4 49.2 65.9 59.7 66.4 64.2 72.6 58.6
Spring 1992 49.1 49.0 65.4 53.3 64.3 63.9 73.3 59.3
Summer 1992 48.9 48.9 65.3 55.9 63.8 63.9 72.6 59.0
Autumn 1992 48.9 49.0 65.6 52.4 64.4 64.9 73.3 58.7
Winter 1992/3 48.8 48.6 65.1 50.9 63.4 64.2 73.0 58.8
Spring 1993 49.1 49.0 65.4 49.4 63.0 65.1 73.5 59.2
Summer 1993 49.0 49.1 65.5 51.4 64.3 65.1 73.3 58.3
Autumn 1993 49.1 49.2 65.7 51.7 63.8 65.6 73.3 58.7
Winter 1993/4 49.1 48.9 65.3 49.4 62.0 65.2 73.3 59.1
Spring 1994 49.2 49.1 65.6 49.2 61.8 65.6 73.4 60.1
Summer 1994 49.3 49.4 66.0 53.2 63.4 66.0 72.9 60.0
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thousand

722
672
640
644
668
765
764
761
794
788
760
737
757
751
757
751
763
754

247
248 
232 
240 
257 
285 
284 
278 
292 
284 
267 
259 
248 
246 
245 
245 
256 
262

476
424
408
404
411
481
480
483
502
504
493
479
509
505
511
506
507
492

65+(m)
60+(f)

7.4
6.6
6.3
6.2
6.3
7.4
7.4
7.4
.7.7
7.8
7.6
7.4
7.8
7.8
7.8
7.8
7.8
7.6

7.3 
7.0 
6.6
6.6
6.8
7.7
7.7
7.6
8.0
7.9
7.6
7.4
7.5
7.5
7.5
7.5
7.6 
^.5

7.7
7.1
7.2
7.6
8.4
8.3
8.0
8.4
8.1
7.6
7.4
7.0
7.0
6.9
6.9
7.2
7.4

Id” ■'TAIN

594$

PERCENT
Not seasonally adjusted

All of working age + 20-24 25-34 50-59/6435-49

10.5

986

14.4

Sui
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13.0
13.6

993
393

8.3
9.5
9.8

10.8
12.3
13.5

12.1
13.4
14.4
15.3

12.6
13>!

13.3
14.2
13.9
14.0
13|fe
13.3
14.3

8.4
6.1

3.0
3.4
3.8

8.4
9.9

10.2
10.8
12.2
13.2

13.6
13.2
13.2
13.2
13.1
13.1
13.1
13.4
13.7
13.7
12.4

13.3
14.4
15.4
14.8
14.5

13.7
13.7
14.7
11.8
14.0
14.2
15.5
11.0

13.2
13.4
14.3
11.5
13.5
13.9
14.9
10.6

15.2
17.8
17.6
18.0
19.8
19.9
20.7
20.2
19.4
14.2
16.9
18.5
20.1
15.1
17.3
18.4
19.2
13.2

7.9
8.6
9.9

3.2
3.6
4.0
4.5
5.5
6.9
7.8
7.9
7.5
6.1

5.0
6.0
7.3
7.5
6.9
5.7
6.4
6.1.
7.0
6.1
6.9
7.3
7.5
5.3

I #
|. $

13.8
13.4
13.1
13.5
13.5
13.4
13.5
13.6
14.0
14.2
13.0

9.6
11.2

20.3
23.9
22.3
21.3 
23.0
22.9
25.2 
24.0
23.3 
15;2
22.5
24.5
23.8
15.3
22.1
24.5 
25.0
14.1

24.5
29.3
26.8
25.5
26.2
26.3
30.0
27.5
26.8
17.5
25.1
27.9
27.3
16.4
24.7
26.9
25.8
15.0

10.8
11.8
12.5
13.8
14.9
16.0
16.9
16.5
15.8
13.2
15.5
14.6
16.0
13.5
15.8
15.5
17.4
12.9

15.1
16.7
16.6
16.5
16.1
13.6
15.3
14.4
15.7
13.5
15.6
15.4
17.4
12.8

7.3
8.7
9.3
9.9

11.8
12.8
13.8
13.2
13.6
11.6
12.3
12.7
13.5
10.9
12.5
13.1
14.0
10.2

6.6
7.4
6.7
7.8

S»if
Spm

)92
1992 
;992

13.5
15.9
16.1
16.8
18.7
19.3
20.5
18.9
19.1 
14.0 
17.0
18.3
19.4
14.9
18.1
18.5
20.3
13.5

Mmtc
■ng

9.1 
•10.4 
10.8

1988
1989

iVwhti-
■inf

ALL 
ir 
Spnr 
Sprin 
Sprin

ESprir 
Spn.

984
985
986
987
988
939
190

'Men
Wir

Spn 
. Sprr 
iSprif

Sum 

iWit*

I® 
k

LABOUR FORCE SURVEY "7 4 4 
Job-related training received by employees / , |

THOUSAND

I# 
I Atiti

| Auti 
KWin’ 
K Sprr

□ 1984 
11985 
§ 1986 
3 1987 
5 1988

1989
1990
1991
1992
r 1992
1992 
992/3
993

r 1993
1993 
993/4
994
1994$

1500 
^Bgl987 
^Tf1988 

■1989 
■1990 
■ 1991 
■1992 
■fer1992 

■dmn 1992 
Mer 1992/3 
Mg 1993 
^■ner 1993 fe 

Mmer - 994

temoloSed 1B"64-and wornen a9ed 16-59.
Data ?Zees receiving job-related training as a percentage of employees in the relevant age group. 
| ior summer 1994 are not comparable with earlier periods.

■ter 199 j/4 :■^4$.

% of all employees # 

Seasonally adjusted

Age Groups 

16-19

| Men 
f §prir 
E®r 
jSpnr 
■fa 
■fa 
Ef 
■Hh 
■>g 
B1""

^■r l9.?2/3 
^■g 1993

*993 
■F1 ‘93

gwimr, G94$ 
| Wome,

gPnrc 
^■gi985 
■gpg 1986

S[

J94$

All who received job-related training in the last 4 weeks

Seasonally adjusted Not seasonally adjusted

Age Groups

All of working age + 16-19 20-24 ________ 25-34 ________35-49 ________50-59/64

1,657 1,810 334 370 493 482 131
1,912 2,089 393 456 549 544 148
1,995 2,176 362 459 600 596 159
2,196 2,380 350 486 679 692 173
2,585 2,773 393 546 774 845 215
2,905 3,097 390 588 868 980 272
3,132 3,333 403 606 957 1,061 306
2,944 3;155 344 523 941 1,041 306
2,796 3,025 294 501 892 1,054 284
2,715 2,382 200 372 748 836 226
2,790 2,858 271 442 882 997 265
2,797 2,826 282 463 831 1,006 244
2,783 3,025 259 490 921 1,081 274
2,802 „ 2,459 &W8 383 785 868 245
2,825 ' 2,904 250 455 925 987 287
2,909 2,938 267 448 902 1,036 285
2,962 3,218 267 488 1,027 1,123 312
2,707 2,301 167 331 769 807 227

958 1,091 204 223 316 271 78
1,135 1,277 238 276 354 323 86
1,161 1,299 218 267 372 348 93
1,225 1,359 204 280 413 367 95
1,417 1,547 223 310 450 446 118
1,557 1,684 218 318 511 496 141
1,669 1,794 239 320 525 538 171
1,565 1,689 195 289 522 509 174
1,469 1,596 167 256 496 523 153
1,460 1,303 113 195 421 450 124
1,450 1,461 147 225 473 478 138
1,436 1,453 157 237 443 487 129
1,433 1,559 143 260 492 518 147
1,427 1,273 94 200 428 423 127
1,463 1,479 134 222 495 481 146
1,501 1,517 144 228 490 503 151
1,509 1,632 136 238 559 544 156
1,361 1,180 87 168 416 397 112

699 719 130 147 177 211 53
777 812 155 179 195 221 62
835 878 144 192 229 248 66
971 1,021 147 205 266 325 79

1,168 1,226 170 236 324 398 97
1,349 1,414 172 270 357 484 131
1,463 1,539 163 286 432 523 134
1,379 1,466 149 234 419 532 132
1,327 1,429 127 245 396 530 131
1,255 1,078 87 327g5a 386 102
1,340 1,397 124 218 410-'-?; 519 127
1,361 1,373 125 226 388 519 115
1,350 1,466 116 230 428 563 128
1,375 1,186 84 183 357 445 117
1,362 1,425 116 233 430 506 141
1,408 1,421 -* 123 220 412 532 134
1,453 1,586 132 250 469 579 156
1,346 1,121 79 163 354 410 115

8.2 8.5 16.0 11.6 9.8 6.9 3.4
8.9 9.3 18.7 13.6 1I0.5 7.0 4.0
9.4 9.9 17.8 14.3 111.7 • • 7.7 4.3

10.7 11.3 17.3 15.3 1I3.0 9.9 5.2
12.4 13.1 19.8 17.4 114.7 11.7 6.4
13.7 14.5 19.7 18.7 115.0 13.8 8.314.7 15.6 20.5 20.3 117.3 14.6 8.4
14.0 15.0 20.6 17.6 116.5 14.6 8.4
13.6 14.7 19.9 18.9 115.5. 14.4 8.4
12.9 11.1 13.0 13.8 112.6 10.6 6.613.8 14.3 20.1 17.1 / 115.6 14.0 8.1
14.0 14.1 21.2 18.1 114.9 14.0 7.3
13.8 15.0 20.6 18.8 116.2 15.1 8.1
14.1 12.1 14.2 14.6 113.5 11.9 7.5
14.0 14.5 19.7 19.0 116.2 13.5 8.914.4 14.6 22.2 18.6 115.6 14.2 8.3

16.2 24.1 21.5 117.5 15.4 9.5
13.7 11.3 13.2 13.7 113.1 10.9 7.0



THOUSANDthousand

Employees

Part-time #XFull-time #X
WomenMenAllWomenMenAllWomenMenAll

hr

ate

394

Self Employed
Self employed in second job §Part-time #XFull-time #X

Wome-MenAllWomenMenAllWomenMenAll
992

>/3

10.4

994

12.0

>93

5/4

594
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GREAT 
BRITAIN

13.9
14.8

50.0
48.8
48.4
48.7
48.4
47.6
47.2
47.3
45.5
45.8
46.0
42.4
45.3
45.5
45.6
42.6
45.6
45.8

34.3
34.4
34.2
33.7
34.9
34.5
34.0
34.5
33.7
32.9
34.5
33.1
34.3
32.5
34.3
33.0
34.5
32.4

14.6
12.6
13.0
13.3
13.6
14.2
13.7
13.6
13.3
12.5
13.2
12.2
12.6
12.7
13.0
11.6
12.7
12.7

13.8
11.8
12.4
12.7
13.3
13.5
13.2
13.4
12.7
12.0
12.7
11.8
12.0
12.1
12.7

10.5
11.3
10.1

10.0
10.3
11.3
12.3
10.8
10.5
10.7
10.8
9.8
9.5
9.8
9.5

7.9
7.8
7.8
8.0
8.0
8.3
8.5
8.6
8.9
9.0
8.2
8.6
8.6
8.6
8.1
8.5
8.8

6.3
6.8
6.5
6.9

7.3
8.9
9.3
8.2
9.6
8.7
7.3
7.8
7.2
7.7
7.4
8.2
9.1

# 
§ 
X

37.5
37.8
37.9
37.7
38.7
38.4
37.9
38.1
37.3
36.6
38.4
36.4
37.9
36.3
38.2
36.4
38.2
36.4

39.0
39.3
39.6
39.5
40.5
40.4
39.9
40.0
39.3
38.6
40.4
38.1
39.9
38.3
40.3
38.3
40.2
38.6

50.2
49.1
48.7
49.1
48.8
48.1
47.9
47.5
45.6 
46.0
46.4
42.5
45.8 
46.0 
46.4
43.1 
46.0
46.2

49.1
47.4
46.9
46.8
46.1
44.7
43.7
46.1
44.8
45.2
43.6
41.4
42.8
42.7
41.7
40.4
43.7
43.2

15.4
15.5
15.5
15.1
15.3
15.3
15.4
15.2
15.0
14.8
15.5
15.0
15.2
14.8
15.6
15.2
15.5
14.7

14.8
13.9
14.0
14.8
14.0
13.9
14.3
14.5
13.8
14.8
14.2
14.2
14.3
15.3
14.9
14.7
14.9
15.0

16.5
14.7
14.6
14.8
14.4
15.5
14.9
14.1
14.5
13.5
14.3
12.9
13.6
14.0
13.7

15.5
15.6
15.7
15.2
15.5
15.4
15.6
15.3
15.2
14.8
15.7
15.1
15.4
14.7
15.7
15.3
15.6
14.6

9.1
9.6
8.7
9.6
9.1
9.6
9.6
9.9

10.2
11.3
10.0
9.2
9.6
9.4
9.0
8.6
9.2
9.3

8.2
8.2
8.0
8.3
8.6
8.7
9.0
9.4
8.8
9.5
9.3
8.4
8.9
8.9
9.1
8.6
9.0
9.5

8.9
8.6
8.3
9.1
9.6
9.9

10.0
10.7
9.3

10.5
9.9
8.8
9.5
9.6
9.9
9.5
9.8

10.8

i Spr"

Spr
SBr

MEN

ALL 
®r- 
■Sp-

993
)93
;3/4

Spring 1984 
Spring 1985 
Spring 1986 
Spring 1987 
Spring 1988 
Spring 1989 
Spring 1990 
Spring 1991 
Spring 1992 
Summer 1992 
Autumn 1992 
Winter 1992/3 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993/4
Spring 1994 
Summer 1994

Spring 1984 
Spring 1985 
Spring 1986 
Spring 1987 
Spring 1988
Spring 1989
Spring 1990 
Spring 1991 
Spring 1992 
Summer 1992 
Autumn 1992
Winter 1992/3 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993/4
Spring 1994 
Summer 1994

992
392
32/3

age hours actually worked in reference week, including hours worked in second jobs, 
ides people with workplace outside UK and those who did not state their industry, 
people with two jobs, all hours are allocated to the industry sector of main job.
including persons on Government employment and training programmes or unpaid family workers.

993
•93
#3/4

PAT BRITAIN

San
rb®c'

Vflte'
||gir 
H»|rr

WOh
Mnc 
^■nc 
^Hnc

Ijfrig 
■ng 
iginc 
■png 
r Spring1 
BSufrme' 32

Winter - ?.'3 
jjjlnq 
Summe 

emjit

Average hours actually worked in the reference week.
People whose main job is full-time or part-time. The definition of full or part-time is based on respondent’s own assessment, not on hours actually worked. 
Second jobs reported in the LFS in addition to person’s main full-time or part-time job.
Not including persons on Government employment and training programmes or unpaid family workers.

LABOUR FORCE SURVEY "7 4 0 
Average actual weekly hours* of work by industry sector, /.IO 

not seasonally adjusted

7 40 LABOUR FORCE SURVEY/ I r Average actual weekly hours* of work
(full-time, part-time and second jobs), not seasonally adjusted

Employees in second job § SIC 92 (Standard Industrial Classification)

All # § x 
Employees & 
Self- 
employed

Agriculture 
and 
Fishing

A-B

Energy 
& 
Water

C,E

Manufac 
-turing

D

Constr 
-uction

F

Distribution 
Hotels & 
Catering

G,H

Transport 
& comms

I

Banking, 
Finance & 
Insurance 
etc 
J,K

Public 
admin 
education 
& health 
L-N

Other 
Services

O-Q

Total 
Services

G-Q

33.7 48.1 28.4 36.3 38.2 35.1 37.8 32.5 29.iH| 30.3 33.4
34.3 47.1 35.0 37.1 38.4 33.0 38.6 33.6 29.7 30.0 32.3
34.3 47.6 36.9 37.2 38.5 33.1 39.0 33.8 29.0 30.5 32.2
34.1 47.3 36.2 37:1 38.5 32.7 39.0 33.1 28.8 31.2 32.0
34.9 48.0 37.0 38.1 40.2 33.0 39.5 34.2 29.6 31.2 32.6
34.7 49.3 37.5 37.6 39.6 33.0 39.7 33.9 29.3 31.4 32.6
34.4 47.6 37.3 37.6 39.6 32.6 38.4 33.9 29.0 31.6 32.2
34.4 48.4 37.8 37.2 39.1 32.6 38.8 33.8 29.6 31.0 32.3
33.3 46.8 A 36.9 36.2 37.4 32.0 37.7 32.9 28.6 30.4 31.4
32.8 47.1 36.9 35.8 38.0 31.9 37.3 32.7 27.0 30.3 30.8
34.1 44.8 37.6 37.5 38.8 32.3 38.5 33.7 29.8 30.9 32.2
32.2 41.5 36.2 34.5 35.3 31.0 36.9 32.2 28.5 29.6 30.8
33.6 44.3 37.4 36.9 38.5 31.9 38.0 33.3 29.1 30.7 31.6
32.4 44.5 37.0 35.1 38.0 31.6 37.7 32.3 26.9 30.0 30.6
33.9 43.5 38.1 37.3 39.5 31.9 38.5 33.6 29.6 30.0 31.9
32.2 41.2 35.1 34.9 35.7 31.1 38.0 32.6 28.4 28.1 30.8
33.7 46.1 36.9 37.2 38.9 31.9 39.0 34.3 29.3 29.1 31.9
32.5 48.1 35.9 35.4 38.8 31.4 38.5 32.8 26.8 29.4 30.6

39.0 53.0 28.4 38.9 39.6 39.8 39.8 37.4 36.4 38.3 39.0
39.9 52.4 35.9 39.6 39.9 41.9 40.6 38.8 37.4 37.9 39.6
40.1 52.3 37.9 39.8 39.9 42.2 40.9 39.1 37.0 38.0 39.8
40.1 52.2 37.3 39.8 40.0 41.9 41.7 38.3 37.0 39.0 39.7
40.8 52.8 38.1 40.9 41.6 41.5 41.8 39.7 37.6 38.8 40.1
40.7 53.8 38.7 40.6 40.9 41.5 42.5 39.3 37.5 39.0 40.1
40.3 52.4 38.5 40.3 41.2 40.9 41.3 39.2 36.8 38.6 39.5
40.2 52.5 39.1 39.7 40.5 41.3 41.7 39.1 37.3 38.1 39.7
39.0 50.7 38.8 38.7 38.9 40.2 40.7 38.3 36.1 36.9 38.6
38.6 51.1 38.4 38.2 39.5 40.2 40.3 37.7 34.0 37.5 38.0
40.1 49.0 39.3 40.0 40.3 41.0 41.5 39.3 37.7 38.0 39.7 '
37.6 45.1 37.5 36.9 36.6 38.9 40.0 37.1 35.9 36.2 37.8
39.5 48.6 39.2 39.6 40.0 40.4 41.0 38.4 36.5 38.0 38.9
38.3 49.3 38.9 37.6 39.7 39.8 40.5 37.5 34.0 37.2 37.8
39.9 48.0 40.2 39.9 41.1 40.4 41.4 39.4 37.0 37.1 39.3
37.7 44.9 36.9 37.3 37.0 38.9 40.2 38.1 35.4 34.9 37.8
39.7 49.9 38.5 39.9 40.4 39.9 41.4 40.0 36.6 36.0 39.1
38.6 52.9 37.7 38.0 40.4 39.4 41.1 38.4 33.9 36.4 37.9

26.1 29.6 28.6 29.8 23.8 26.7 30.0 27.0 24.9 23.5 26.0
26.6 29.1 29.5 30.7 23.8 25.2 31.0 27.5 25.4 23.3 25.7
26.5 29.5 29.8 30.8 24.7 25.4 31.1 27.8 24.8 23.9 25.6
26.1 29.9 29.8 30.1 24.1 24.9 29.7 27.4 24.4 24.9 25.2
26.9 32.2 30.7 30.9 26.1 25.5 31.1 28.3 25.4 25.0 26.1
26.9 31.3 30.7 30.4 25.7 25.7 31.2 28.2 25.3 25.2 26.2
26.8 31.9 30.0 30.8 26.0 25.4 29.2 28.2 25.0 26.0 25.9
26.9 33.9 31.7 30.9 26.8 25.0 30.1 28.1 25.8 25.6 26.1
26.2 31.7 28.5 29.8 24.3 24.8 28.7 27.2 25.1 25.2 25.5
25.6 31.9 29.9 29.6 25.7 24.6 28.6 27.2 23.7 24.7 24.8
26.8 29.8 30.4 30.8 26.3 24.9 29.4 27.5 26.2 25.1 26.1
25.6 27.6 30.4 28.4 24.2 24.1 27.5 26.8 25.0 24.5 25.1
26.4 29.5 30.4 30.1 25.9 24.5 28.4 27.8 25.6 25.0 25.7
25.2 27.6 29.3 28.7 23.9 24.3 28.6 26.7 23.6 24.6 24.6
26.5 26.7 29.8 30.4 25.7 24.4 28.7 27.4 26.2 24.8 25.9
25.5 28.5 27.8 29.0 23.1 24.0 29.8 26.5 25.1 23.0 25.0
26.5 33.7 29.7 30.2 25.0 24.6 30.2 27.9 25.9 23.6 25.9
25.0 32.9 27.9 28.8 24.2 24.2 29.6 26.4 23.5 23.5 24.4
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“7 1 A LABOUR FORCE SURVEY B ~ LABOUR FORCE SURVEY "7 H C
/ . I *+ ILO unemployment rates by previous occupation, not seasonally adjusted ■ ILO unemployment rates by previous industry sector, / . I

________.not seasonally adjusted percent

GREAT BRITAIN Previous occupation according to SOC (Standard Occupational Classification)* § BRITAIN SIC (92) (Standard industrial Classification^

11.8

DME
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10.6
8.7

11.4
11.8
12.0
12.7
12.3
12.3
11.8
11.9
11.3

11.5
10.7
10.6
10.1
8.4
6.9
6.4
7.2

9.6
10.0
10.1
10.6
10.2
10.4
10.1
9.9
9.5
9.6

Spr rc 
Bins

11.5
11.0
8.8

Sum 
Autu 
Wnte

All ILO 
un­
employed +

s than 10,000 in cell: estimate not shown.
[udes people with workplace outside UK and those who did not state their industry.
unemployment rates are derived by adding all persons in employment by industry to all persons ILO unemployed by previous industry; this is divided into all persons ILO unemployed by previous 

ustry. From Spring 1992, the ILO unemployed were only asked about their previous industry if they had left their last job within the last 8 years; prior to 1992 they were only asked this if they 
i left a job within 3 years. Both the numerator and denominator of these rates take this into account; but the different coverage before 1992 may affect the rates slightly.

Other
Agriculture 
and 
Fishirig

A-B

Energy 
& 
Water

C,E

Manufac 
-turing

D

Constr 
-uction

F

Distribution 
Hotels & 
Catering

G,H

Transport 
& comms

I

Banking, 
Finance & 
Insurance 
etc 
J-K

Public 
admin 
education 
& health 
L-N

Other 
Services

O-Q

Total 
Services

G-Q

6.0 5.4 9.9 13.1 10.4 6.1 4.5 4.1 9.4 6.9
4.9 3.9 7.5 11.8 8.6 6.0 4.1 4.2 7.5 6.1
6.1 5.2 7.5 12.0 8.1 5.0 4.6 4.4 8.3 6.0
4.4 7.1 7.5 11.0 7.5 6.1 4.2 4.5 7.6 5.8
3.8 6.6 5.7 7.9 6.1 5.1 3.5 3.8 5.5 4.8
4.6 5.4 4.8 6.6 5.4 3.8 2.9 3.2 5.7 4.1
3.5 3.8 5.0 7.1 5.3 4.4 3.0 3.1 5.1 4.1
4.0 5.5 7.4 12.6 6.7 6.0 4.7 2.9 5.9 5.0

6.1 8.2 10.3 17.6 9.0 8.0 5.5 3.9 8.6 6.6
5.5 8.1 10.0 17.5 9.2 7.9 5.7 4.2 8.5 6.7
6.7 8.6 Ml 0.4 18.0 9.3 8.8 5.9 4.2 8.7 6.9
8.3 7.7 11.2 20.3 9.7 9.3 6.6 4.2 9.0 7.2
7.4 8.5 10.9 18.9 9.6 9.3 6.0 4.0 8.7 7.0
6.9 9.7 Ki 0.1 17.1 9.5 8.4 6.1 4.5 8.9 7.0
6.3 9.2 10.4 16.9 9.2 8.7 6.1 4.1 9.4 6.9
7.6 10.4 10.3 17.1 9.1 8.7 6.6 3.9 9.9 6.9
6.4 9.8 9.8 15.8 8.8 8.3 6.1 3.7 9.3 6.6
6.0 8.8 9.2 14.0 8.6 7.6 5.7 4.1 8.7 6.5

6.2 5.0 9.6 13.7 11.3 5.8 4.3 4.1 «11.1 7.3
5.3 4.2 7.1 12.5 9.1 5.7 3.7 4.8 8.8 6.5
6.2 5.0 6.9 12.6 8.8 5.1 4.1 5.0 9.9 6.5
4.7 7.1 6.9 11.4 7.6 6.0 3.9 5.0 9.5 6.2
4.0 7.2 5.1 8.1 6.0 4.8 3.2 4.4 6.2 4.9
4.6 5.9 4.2 6.7 5.0 3.6 3.5 3.8 7.1 4.4
3.5 4.1 4.3 7.5 5.5 4.4 3.3 3.6 6.0 4.5
4.4 6.1 7.3 13.3 7.5 6.0 5.3 3.4 6.8 5.8

6.8 9.0 10.6 18.9 10.9 8.7 6.1 5.0 10.6 8.1
6.1 8.6 10.3 18.8 10.9 8.8 6.4 5.4 10.5 8.3
7.4 9.2 10.5 19.4 11.5 9.2 6.5 5.8 10.7 8.6
9.4 8.2 11.7 21.7 11.4 9.7 7.3 5.9 11.6 9.0
8.1 9.3 11.4 20.2 11.6 9.9 7.0 5.4 11.2 8.8
7.5 10.4 10.6 18.3 11.4 8.7 7.0 6.1 11.1 8.8
6.9 9.6 10.7 18.2 11.1 8.8 7.2 5.2 11.9 8.5
8.6 11.5 10.7 18.2 10.8 8.7 7.4 5.2 13.0 8.6
7.1 10.6 10.1 16.8 10.6 8.4 6.7 5.0 12.0 8.2
6.8 9.9 9.5 14.9 10.9 7.8 6.6 5.6 11.2 , 8.3

* ★ 10.6 6.5 9.6 7.0 4.8 4.2 7.9 6.5
* * 8.7 * 8.2 6.8 4.6 4.0 6.3 5.7
* k 8.9 * 7.5 4.6 5.2 4.0 6.7 5.6* k 9.1 7.1 7.3 6.3 4.6 4.2 6.0 5.5
k k 7.4 5.8 6.2 6.0 3.7 3.5 4.9 4.6* k 6.3 5.1 5.7 4.3 2.4 2.9 4.5 3.9★ k 6.7 * 5.2 4.5 2.8 2.8 4.4 3.7

k 7.8 5.6 6.0 6.1 4.0 2.7 5.1 4.3
k k 9.5 6.0 7.4 6.0 4.9 3.4 6.9 5.2
k k 9.3 5.9 7.5 5.1 5.0 3.6 6.8 5.3

k 10.0 6.2 7.3 7.6 5.2 3.4 7.0 5.3
4.5 4.9 10.0 6.9 8.1 7.9 5.8 3.4 6.9 5.6
5.1 5.1 9.5 7.5 7.8 7.4 5.0 3.4 6.8 5.4
5.0 6.6 8.9 6.5 7.8 7.7 5.2 3.7 7.2 5.6
4.6 7.6 9.4 4.9 7.5 8.1 5.0 3.6 7.5 5.5
4.2 5.2 9.3 6.6 7.3 8.5 5.7 3.3 7.4 5.4X * 9.1 7.1 7.0 7.9 5.4 3.1 7.1 5.1
3.7 3.7 8.3 5.8 6.5 6.8 4.7 3.4 6.4 4.9

Standard Occupational Classification (SOC) was first used in the LFS in 1991. Earlier data using KOS classification were published in the LFS Historical Supplement, April 1993.
Includes people who did not state their occupation.
ILO unemployment rates are derived by adding all persons in employment by occupation to all persons ILO unemployed by previous occupation; this is divided into all persons ILO unemplM 
by previous occupation. From Spring 1992, the ILO unemployed were only asked about their previous occupation if they had left their last job within the last 8 years; prior to 1992 they wereod 
asked this if they had left a job within 3 years. Both the numerator and denominator of these rates take this into account; but the different coverage before 1992 may affect the rates slight!;.

All 
ILO 
Un­
employed #

Managers & 
Administrator

1

Professional 
s Occupations

2

Associate 
Professional 
& Technical 
3

Clerical 
Occupations

4

Craft & 
Related

5

Personal & 
Protective 
Services 
6

Selling

7

Plant & 
Machine 
Operators 
8

ALL
Spring 1991 8.3 3.2 2.1 3.8 4.9 8.6 6.0 6.7 9.7

Spring 1992 9.6 4.6 2.7 5.0 6.6 12.9 7.7 7.8 13.2
Summer 1992 10.0 4.8 3.1 4.9 6.9 12.5 7.5 8.2 12.4
Autumn 1992 10.1 5.0 3.0 4.9 6.9 13.5 7.8 8.2 12.8
Winter 1992/3 10.6 5.0 3.6 5.2 7.5 14.9 7.8 9.0 WJI3.6
Spring 1993 10.2 4.9 3.5 5.0 7.2 14.1 7.8 9.0 mffl3.3
Summer 1993 10.4 4.9 3.5 5.4 7.1 13.2 7.7 9.0 12.8
Autumn 1993 10.1 5.0 3.2 5.1 7.0 12.9 8.4 8.3 12.7
Winter 1993/4 9.9 5.0 3.3 4.9 6.6 13.5 8.0 8.5 13.3 1
Spring 1994 9.5 4.8 2.8 4.4 6.1 12.7 7.7 8.7 i®]2.8
Summer 1994 9.6 4.6 3.1 4.8 6.0 10.9 7.7 8.5 11.5

MEN
Spring 1991 9.1 3.3 2.0 4.5 6.2 8mI 7.3 8.1 9.2

Spring 1992 11.4 5.0 3.0 6.9 10.3 13.2 10.3 9.0 12.9
Summer 1992 11.8 5.1 3.4 6.9 10.9 12.7 9.6 9.9 12.4
Autumn 1992 12.0 5.4 3.0 6.7 10.7 13.8 10.4 9.9 12.6
Winter 1992/3 12.7 5.4 4.0 7.1 12.2 15.3 10.8 11.1 13.4
Spring 1993 12.3 5.2 4.1 6.5 12.2 14.6 11.3 11.3 13.2
Summer 1993 12.3 5.1 3.6 7.2 11.6 13.4 11.1 10.4 13.1
Autumn 1993 11.8 5.2 3.5 6.5 10.9 13.3 11.9 10.1 13.0
Winter 1993/4 11.9 5.2 3.6 6.6 10.1 13.9 11.3 11.0 13.2
Spring 1994 11.3 5.1 3.3 5.8 9.1 13.1? 10.8 10.9 W?12.6
Summer 1994 11.4 5.0 3.4 6.1 10.0 11.2 10.5 11.1 11.4

WOMEN
Spring 1991 7.2 3.1 ‘ 2.1 3.1 4.4 7.9 5.3 5.8 11.4

Spring 1992 7.2 3.6 2.1 2.9 5.4 10.8 6.3 7.0 14.2
Summer 1992 7.7 4.3 2.6 2.8 5.6 11.0 6.3 7.1 12.4
Autumn 1992 7.7 4.1 3.0 2.9 5.7 11.2 • 6.4 7.3 13.3
Winter 1992/3 7.8 4.1 2.9 3.1 5.8 10.8 6.3 7.8 14.6
Spring 1993 7.4 4.1 2.7 3.4 5.5 10.3 5.9 7.7 13.5
Summer 1993 8.0 4.5 3.3 3.6 5.6 10.8 5.9 8.1 11.5
Autumn 1993 7.8 4.6 2.8 3.7 5.7 , 9.8 6.5 f‘X£.3 11.7
Winter 1993/4 7.5 4.5 2.7 3.2 5.4 10.0 6.2 7.1 13.7
Spring 1994 7.2 4.3 2.2 2.8 5.1 . 9.1 6.0 7.5 13.7
Summer 1994 7.3 3.8 2.7 3.5 4.6 8.3 6.2 6.9 11.8
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Duration of ILO unemployment, not seasonally adjusted / . I /
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3,094 
2,968 
2,968 
2,879 
2,376 
1,978 
1,869 
2,302 
2,649 
2,797 
2,801 
2,920 
2,804 
2,894 
2,792 
2,737 
2,615 
2,679

1,256 
1,180 
1,182 
til 61 

978 
831 
779 
868 
863 
930 
928 
939 
900 
971 
954 
904 
867 
883

1,838 
1,788 
1,786 
1,717 
1,398 
1,148 
1,091
1,434 
1,785 
1,867 
1,873 
1,981
1,904 
1,923 
1,838 
1,833 
1,747 
1,795

Winter
Spring 
Sumrr

:ese years this is the maximum available, 
ihorter of the following two periods:
a) duration of active search for work
b) length of time since employment.
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LABOUR FORCE SURVEY
ILO unemployment by age, numbers and rates
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Less than 10,000 in cell: estimate not shown.
Total ILO unemployed as a percentage of all economically active persons in the relevant age group.

GREAT BRITAIN Seasonally 
adjusted Not seasonally adjusted

All aged 16 and over 16-59/64 16-19 20-24 25-34 35-49
50-64(m) 
50-59(f)

65+(m) 
60+(f)

ILO UNEMPLOYMENT

ALL
Spring 1984 3,132 3,094 3,036 541 632 726 691 447 58
Spring 1985 3,005 2,968 2,920 484 592 730 702 411 49
Spring 1986 3,004 2,968 2,923 480 605 753 680 405 46
Spring 1987 2,913 2,879 2,836 434 523 762 680 437 42
Spring 1988 2,409 2,376 2,337 326 437 621 551 401 40
Spring 1989 2,010 1,978 1,927 239 352 530 455 349 52
Spring 1990 1,900 1,869 1,835 250 325 501 444 314 35
Spring 1991 2,334 2,302 2,263 298 439 620 553 352 40
Spring 1992 2,681 2,649 2,617 296 494 729 684 414 :^;si
Summer 1992 2,756 2,797 2,768 420 537 733 668 411 28
Autumn 1992 2,818 2,801 2,770 351 523 758 692 447 3i
Winter 1992/3 2,909 ■2,920 2,892 322 541 793 752 484 .28
Spring 1993 2,838 2,804 2,771 310 528 754 709 471 •. 33
Summer 1993 2,854 2,894 2,871 418 562 74:1 709 441 23
Autumn 1993 2,809 2,792 2,761 342 519 741 704 456
Winter 1993/4 2,729 2,737 2,710 305 482 741 703 478 ' 27
Spring 1994 2,650 2,615 2,589 297 454 717 668 452 26
Summer 1994 2,637 2,679 2,655 400 511 684 641 419

MEN
Spring 1984 1,862 1,838 1,817 298 382 414 399 324 SI 21

Spring 1985 1,8110 1,788 1,764 268 369 411 415 302 . 24
Spring 1986 1,807 1,786 1,762 262 370 429 402 300 - ' 24
Spring 1987 1,737 1,717 1,696 243 304 428 402 318:
Spring 1988 1,416 1,398 1,382 186 260 325 318 293
Spring 1989 1,164 1,148 1,122 139 207 281 250 244 26 , :
Spring 1990 1,106 1,091 1,075 145 194 279 227 230
Spring 1991 1,450 1,434 1,417 171 284 378 323 262 18
Spring 1992 1,802 1,785 1,770 178 341 484 443 324
Summer 1992 1,847 1,867 1,853 248 361 491 430 323
Autumn 1992 1,896 1,873 1,861 200 353 517 441 351
Winter 1992/3 1,961 1,981 1,971 186 369 539 495 382 ■ f {J . ^3
Spring 1993 1,922 1,904 1,892 187 360 499 479 367
Summer 1993 1,903 1,923 1,914 247 372 493 465 338 : 9
Autumn 1993 1,861 1,838 1,827 202 344 489 447 345
Winter 1993/4 1,812 1,833 1,821 172 328 501 4'59 362
Summer 1994 1,764 1,747 1,737 175 307 481 431 343 1 0
Summer 1994 1,773 1,795 1,784 230 346 465 421 323

WOMEN
Spring 1984 1,270 1,256 1,219 243 250 311 292 124 36
Spring 1985 1,195 1,180 1,156 216 224 319 287 109
Spring 1986 1,197 1,182 1,160 218 235 324 278 106 ■ 22 ■*
Spring 1987 1,176 1,161 1,141 191 > 219 334 278 119
Spring 1988 993 978 955 140 177 296 233 108 we<4 J
Spring 1989 846 831 805 100 145 249 205 105 26
Spring 1990 794 779 760 105 131 222 218 85 ;9
Spring 1991 884 868 846 127 155 242 230 91 ' -''i
Spring 1992 879 863 847 118 153 245 242 90 16
Summer 1992 910 930 916 172 176 242 238 88 '^14 |
Autumn 1992 922 928 909 151 170 241 251 96 : >9
Winter 1992/3 949 939 921 136 172 255 257 102 18
Spring 1993 916 900 879 123 168 254 230 104 W21’
Summer 1993 951 971 957 171 190 248 244 104 ■ 5
Autumn 1993 948 954 935 140 175 252 257 111 19 :
Winter 1993/4 917 904 888 133 155 240 244 117 •3
Spring 1994 886 867 852 122 148 236 238 109 16 ■
Summer 1994 864 883 871 170 165 220 220 97 : ; '2 1

ILO
UNEMPLOYMENT
RATE (%) +

ALL
Spring 1984 11.7 11.7 11.8 22.0 17.7 12.3 8.1 8.6 7.4 |

Spring 1985 11.2 11.1 11.2 19.7 16.2 12.2 8.0 8.1 - 8-8 -1
Spring 1986 11.1 11.1 11.2 19.9 16.4 12.2 7.7 8.1 - 6.7
Spring 1987 10.7 10.6 10.7 17.9 14.1 11.9 7.6 8.8 6.2 :!
Spring 1988 8.7 8.7 8.7 13.6 11.9 9.4 6.0 8.1 5.6 |
Spring 1989 7.2 7.1 7.1 10.3 9.5 7.8 4,9 7.0 S!' 6.3
Spring 1990 6.7 6.7 6.7 11.5 9.1 7.1 4.7 6.2 4.3 -■
Spring 1991 8.3 8.3 8.3 14.9 12.7 8.7 5.8 7,1 > 5.0 ::
Spring 1992 9.6 9.6 9.7 16.4 14.9 1'0.1 7.1 8.4 3.8 ;
Summer 1.992 9.9 10.0 10.2 21.3 15.8 10.1 7.0 8.3 3-5 1
Autumn 1992 10.2 10.1 10.3 19.6 15.7 10.4 7.2 9.1 < 3.9 ]
Winter 1992/3 10.5 10.6 10.8 19.0 16.6 10.9 7.8 9.8 3.7 1
Spring 1993 10.3 10.2 10.3 19.2 16.3 10.3 7.3 9.5 4.1
Summer 1993 10.3 10.4 10.6 23.1 17.0 10.1 7.3 9,0 3-0 1
Autumn 1993 10.1 10.1 10.2 20.2 16.1 10.0 7.2 9.2 3.9 ,
Winter 1993/4 9.9 9.9 10.1 18.8 15.6 10.1 7.2 9.6 3.4 ::
Spring 1994 9.6 9.5 9.7 18.8 14.9 9.7 6.9 9.0 3.3
Summer 1994 9.5 9.6 9.8 22.4 16.3 9,2 6.6 8.3 K 3-1 1

MEN
Spring 1984 11.9 11.8 11.9 22.9 19.0 11.5 8.1 9.4 7.9
Spring 1985 11.5 11.4 11.5 20.7 17.8 11.2 8.3 9.0 8.9 J
Spring 1986 11.5 11.5 11.5 20.6 17.9 11.5 8.0 9.2 9.4 <
Spring 1987 11.0 11.0 11.0 19.5 14.6 11.2 8.0 9.9 8.3 1
Spring 1988 8.9 8.8 8.9 14.8 12.7 8.3 6.2 9.1 & 3.9 i
Spring 1989 7.3 7.2 7.2 11.5 10.1 7.0 4.8 7.6 8.3 ;
Spring 1990 6.9 6.8 6.9 12.6 9.8 6.8 4.4 7.2 5-3 1
Spring 1991 9.1 9.1 9.1 16.4 14.8 9.1 6.1 8.3 5.9 j
Spring 1992 11.4 11.4 11.5 18.7 18.7 11.6 8.4 10.4 4.9
Summer 1992 11.7 11.8 11.9 23.9 19.0 11.7 8.1 10.4 4.7 :
Autumn 1992 12.1 12.0 12.1 21.3 19.1 12.3 8.3 11.3 4.3
Winter 1992/3 12.6 12.7 12.9 21.1 20.5. 12.9 9.3 12.3 3.9 ,
Spring 1993 12.3 12.3 1'2.4 22.1 20,1 11.9 9.0 11.9 Z 4.7 '
Summer 1993 12.2 12.3 12.4 25.6 20.3 11.6 8.8 11.0 ■2! 3.4
Autumn 1993 12.0 11.8 11.9 22.9 19.4 11.5 8.4 11.2 ' 4.4 j
Winter 1993/4 11.7 11.9 12.0 20.3 19.0 11.8 8.7 11.7 4.4 .-i
Spring 1994 11.4 11.3 111.4 21.1 18.1 11.3 8.1 11.1 3.8 |
Summer 1994 11.4 11.4 11.6 24.6 19.6 10.8 7.9 10.3 4.2 ■;

WOMEN
Spring 1984 11.5 11.5 11.7 21.0 16.0 1317 8.0 6.9 1
Spring 1985 10.7 10.7 10.9 18.5 14.1 13.6 7.6 6.2 - 5.5 ]
Spring 1986 10.6 10.6 10.8 19.2 14.5 13.3 7.3 6.0 S?. 5-1
Spring 1987 10.2 10.1 10.3 16.2 13.5 13.0 7.1 6.7 4.8 "i
Spring 1988 8.5 8.4 8.5 12.3 11.0 11.0 5.8 6.1 5.4 j
Spring 1989 7.0 6.9 r 7.0 9.0 8:7 8.7 5.0 5.8 5.1 |
Spring 1990 6.5 6.4 6.6 10.3 8.2 7.5 5.2 4.6 3.8 |
Spring 1991 7.3 7.2 7.3 13.2 10.0 8.1 5.4 5.0 4.4 )
Spring 1992 7.3 .1- 7.2 7.4 13.8 10.3 8.1 5.6 4.9 ----- 3.1 i
Summer 1992 7.5 7.7 7.9 18.5 11.8 89 5.5 4.8 2.7 j
Autumn 1992 7.6 7.7 7.8 17.7 11.4 7.9 5.7 5.3 3.7 |
Winter 1992/3 7.9 7.8 8.0 16.7 11.7 8.3 5.9 5.6 3.6 ■
Spring 1993 7.6 7.4 7.6 15.9 11.7 8.2 5.2 5.6
Summer 1993 7.8 8.0 8.2 20.3 12.8 8.0 5.5 5.7 2.8
Autumn 1993 7.8 7.8 8.0 17.3 12.2 8.0 5.8 5.9 3.6 <
Winter 1993/4 7.6 7.5 7.7 17.3 11.3 7.7 5.5 6.2 3.0 -
Spring 1994 7.3 7.2 7.4 16.2 11.0 7.5 5.4 5.7 ---■ 3.0 ..
Summer 1994 7.1 7.3 7.5 20.1 11.9 7.0 5.0 5.1 2.5 j

Duration of ILO unemployment

Lessthan 3 months & 6 months & 1 year & 2 years & 3 years & 4 years & 5 years All As All As
3 months less than less than less than less than less than less than or more 1 year percent 2 years per cent

6 months 1 year 2 years 3 years 4 years 5 years or more of all or more of all
(and 2 years (and 3 years (and 4 years un- un-
or more X) or more X) dr more X) employed employed

631 395 557 492 969 X 1,461 47.2 969 31.3
626 380 508 458 281 672 X 1,412- ‘ 47.6 953 32,1
653 413 510 432 235 218 467 X 1,352 45.6 920 31.0
657 392 478 396 207 188 485 X 1,276 44.3 879 30.5
653 336 405 315 157 137 89 283 980 41.2 665 28.0
635 296 320 237 121 95 65 209 726 36.7 489 24.7
667 311 293 200 98 67 45 187 597 31.9 397 21.2
815 452 415 259 105 60 36 158 618 26.9 359 1:5.6
649 490 583 504 163 67 34 1:57 925 34.9 421 15.9
768 405 591 557 196 83 40 154 1,031 36.9 473 16.9
726 a 438 543 562 233 90 43 165 1,094 39.1 532 19'0
721 501 528 579 265 90 52 183 1,168 40.0 589 20.2
585 460 577 579 273 102 53 174 1,181 42.1 601 21.4
770 378 564 571 278 110 51 170 1,179

1,211
40.8 609 21:0

700 406 474 558 305 129 56 163 43.4 653 23.4
651 421 466 529 296 145 62 165 1,196

1,170
43.7 667 24.4

595 378 470 489 294 155 75 157 44.7 681 26.0
771 328 452 459 265 160 78 164 1,126 42.0 667 24.9

319 208 3:19 317 652 X 969 52.7 652 35.5
308 213 291 286 192 478 X 956 53.5 670 37.5
324 233 287 263 167 163 330 X 923 51.7 660 37.0
326 215 274 244 1:43 135 349 X 870 50.7 626 36.5
299 166 219 194 108 108 68 236 714 51.1 520 3/7.2
299 162 172 143 79 79 48 165 513 44.7 371: 32.3
334 162 161 129 65 51 36 151 432 39.6 302 27.7
442 279 267 178 70 45 28 125 446 31.1 268 18.7
383 313 393 367 118 51 26 134 695 389 328 18.4
441 248 406 404 147 62 29 128 770 41.2 366 19.6
402 283 360 418 173 66 31 139 828 44.2 409 21.9
440 312 348 428 198 64 41 149 880 44.4 452 '22.8
337 307 372 419 205 80 40 143 887 46.6 468 24.6
429 233 372 419 212 86 36 133 887 46.1 468 24.3
368 243 315 404 232 102 41 131 910 49.5 506 27.5
357 254 311 382 227 114 47 1138 908 49.5 526 28.7
335 222 302 348 227 118 59 136 887 508 539 309
433 201 305 328 201 124 63 139 855 47.6 527 29.4

312 187 238 175 317X 492 39.2 317 25.3
318 168 218 173 89 194 X 455 38.6 283 23.9
329 180 223 170 67 56 330 X 429 36.3 259 21.9
331 177 204 152 64 53 349 X 405 34.9 253 21.8
355 170 186 121 49 28 21 47 266 27.2 145 14.9
336 134 148 95 42 16 17 44 213 25,7 1119 14,3
332 149 132 71 33 16 9 36 165 21.2 94 12.1
374 173 148 81 34 15 9 33 172 19.9 91 10.5
266 177 190 168 45 16 8 23 231 26.7 93 10.8
327 157 185 153 49 22 11 26 261 28.0 108 11.6
324 155 162 144 60 24 12 26 266 287 123 13.2
282 189 180 150 67 26 11 34 288 30.6 137 14.6
248 153 205 160 68 22 13 31 294 327 134 14.9
341 145 192 152 66 24 14 36 293 30.1 141 14:5
331 163 159 154 73 27 15 32 301 31.5 ' -147 15.4
294 167 155 147 69 31 15 28 289 31.9 142 15:7
260 156 167 141 67 37 16 22 283 32.6 141 16.3
338 127 147 131 64 36 15 25 271 30.7 140 159
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Total economically active as a percentage of all persons in the relevant group.

GREAT BRITAIN Seasonally
^8

adjusted Not seasonally adjusted

50-64(m) 65+(m)
All aged 16 and over 16-59/64 16-19 20-24 25-34 35-49 50-59(f) 60+(f)

ECONOMICALLY ACTIVE

ALL
Spring 1984 26,678 26,481 25,701 2,458 3,569 5,881 8,569 5,224 780
Spring 1985 26,889 26,708 25,987 2,459 3,667 6,011 8,754 5,095 721 4
Spring 1986 26,966 26,797 26,111 2,406 3,691 6,165 8,845 5,003 686
Spring 1987 27,281 27,126 26,439 2,419 3,709 6,386 8,942 4,982 687
Spring 1988 27,604 27,461 26,754 2,398 3,665 6,594 9,121 4,976 707
Spring 1989 28,074 27,941 27,123 2,321 3,702 6,842 9,241 5,018 817
Spring 1990 28,172 28,044 27,245 2,167 3,589 7,064 9,394 5,031 799 , ;
Spring 1991 28,026 27,903 27,103 2,005 3,461 7,157 9,511 4,969 801
Spring 1992 27,828 27,713 26,887 1,801 3,320 7,200 9,617 4,949 826
Summer 1992 27,777 27,923 27,107 1,968 3,395 7,221 9,595 4,928 816
Autumn 1992 27,719 27,768 26,977 1,792 3,335 7,259 9,667 4,923 791
Winter 1992/3 27,666 27,575 26,810 1,691 3,261 7,248 9,661 4,948 •’-766 j
Spring 1993 27,687 27,577 26,787 1,617 3,230 7,310 9,692 4,939 790 ;
Summer 1993 27,679 27,844 27,070 1,805 3,315 7,338 9,701 4,910 774
Autumn 1993 27,708 27,748 26,960 1,693 3,215 7,373 9,725 4,955 <787 5
Winter 1993/4 27,635 27,530 26,752 1,618 3,095 7,349 9,713 4,978 778 =
Spring 1994 27,635 27,556 26,768 1,581 3,045 7,383 9,737 5,022 W89
Summer 1994 27,686 27,869 27,092 1,781 3,143 7,418 9,703 5,047 777 1

MEN
Spring 1984 15,658 15,548 15,280 1,300 2,009 3,608 4,928 3,435 268
Spring 1985 15,743 15,642 15,369 1,291 2,076 3,665 5,000 3,337 272
Spring 1986 15,687 15,592 15,335 1,270 2,069 3,724 5,023 3,249 256
Spring 1987 15,756 15,669 15,406 1,244 2,084 3,822 5,050 3,205 262 >
Spring 1988 15,890 15,811 15,538 1,258 2,055 3,901 5,109 3,215 273
Spring 1989 15,999 15,924 15,614 1,206 2,047 3,988 5,167 3,206 3:1
Spring 1990 16,024 15,950 15,650 1,146 1,981 4,110 5,205 3,209 SOO
Spring 1991 15,915 15,841 15,546 1,041 1,912 4,163 5,266 3,164 295 |
Spring 1992 15,750 15,676 15,369 951 1,828 4,184 5,284 3,121 307 1
Summer 1992 15,717 15,833 15,535 1,037 1,895 4,202 5,289 3,112 298 I
Autumn 1992 15,647 15,652 15,373 937 1,844 4,191 5,301 3,100 279 :
Winter 1992/3 15,593 15,541 15,271 880 1,798 4,189 5,296 3,108 269 :
Spring 1993 15,572 15,495 15,236 844 1,791 4,212 5,302 3,086 260 ’
Summer 1993 15,540 15,671 15,417 963 1,838 4,238 5,298 3,080 254
Autumn 1993 15,546 15,550 15,294 882 1,774 4,243 5,300 3,095 257
Winter 1993/4 15,504 15,451 15,195 849 1,723 4,244 5,290 3,090 257 .3
Spring 1994 15,514 15,464 15,198 829 1,697 4,258 5,309 3,105 . '*'286 J
Summer 1994 15,560 15,699 15,426 934 1,759 4,288 5,311 3,133 2'3 |

WOMEN
Spring 1984 11,020 10,933 10,421 1,158 1,560 2,273 3,641 1,789 512
Spring 1985 11,146 11,066 10,618 1,169 1,591 2,345 3,755 1,758 - 448
Spring 1986 11,279 11,205 10,775 1,136 1,622 2,441 3,822 1,755 430 ;
Spring 1987 11,525 11,457 11,033 1,175 1,625 2,563 3,892 1,777 424 ]
Spring 1988 11,713 11,650 11,216 1,140 1,609 2,694 4,012 1,761 • 435 :
Spring 1989 12,075 12,016 11,510 1,115 1,656 2,853 4,074 1,812 507 ?
Spring 1990 12,149 12,094 11,595 1,020 1,608 2,954 4,190 1,822 1499 '
Spring 1991 12,111 12,062 11,557 964 1,549 2,994 4,245 1,805 ..<■ ■ 595 |
Spring 1992 12,078 12,037 11,518 850 1,492 3,015 4,333 1,-828 ' 519 •
Summer 1992 12,061 12,090 11,572 931 1,500 3,020 4,305 1,816 4^518 i
Autumn 1992 12,071 12,116 11,604 855 1,491 3,068 4,366 1,823 612 -i
Winter 1992/3 12,073 12,034 11,538 811 1,463 3,059 4,364 1,840 496 1
Spring 1993 12,115 12,082 11,552 773 1,438 3,098 4,390 1,853 :< 530 1
Summer 1993 12,139 12,173 11,653 842 1,478 3,101 4,403 1,830 * * 20 1
Autumn 1993 12,162 12,197 11,667 811 1,441 3,130 4,425 1,860 f^:531 1
Winter 1993/4 12,130 12,078 11,557 769 1,372 3,105 4,423 1,888 . 521
Spring 1994 12,121 12,093 11,570 752 1,348 3,125 4,427 1,917 ’ < £23 J
Summer 1994 12,126 12,170 11,666 846 1,384 3,130 4,392 1,914 -504 |

ECONOMIC
ACTIVITY RATE (%) +

ALL
Spring 1984 62.5 62.1 77.6 69.3 81.1 78.6 83.7 70.0 & 8.2 ]
Spring 1985 62.6 62.2 78.0 70.7 81.3 79.4 84.3 69.3 7.5 i
Spring 1986 62.5 62.1 78.1 71.3 81.2 79.9 84.2 68.8 7.1 -
Spring 1987 62.8 62.5 78.6 72.2 81.7 80.9 84.3 69.0 7.0 i
Spring 1988 63.3 63.0 79.3 73.1 81.7 81.7 85.2 69.0 7.2 1
Spring 1989 64.2 63.9 80.1 73.4 83.8 82.8 85.5 69.8 8.3 1
Spring 1990 64.3 64.0 80.3 71.6 83.2 83.3 86.1 70.0 s- 8.1 J
Spring 1991 63.8 63.6 79.8 70.1 81.3 83.0 85.9 69.6 8.0 ]
Spring 1992 63.2 62.9 78.9 64.0 78.7 82.4 86.1 69.3 8.3 j
Summer 1992 63.0 63.3 79.5 70.9 80.9 82.4 85.6 69.0 8.2 j
Autumn 1992 62.9 63.0 79.1 65.2 80.1 82.6 86.1 68.7 > 7.9 j
Winter 1992/3 62.7 62.5 78.6 62.3 78.9 82.4 85.8 68.8 6 7.7 |
Spring 1993 62.7 62.5 78.5 60.1 78.7 82.8 85.8 68.7 7.9 j
Summer 1993 62.7 63.0 79.3 67.8 81.4 82.9 85.6 68.1 7.7 §
Autumn 1993 62.7 62.8 79.0 63.9 79.6 83.1 85.7 68.4 7.8 1
Winter 1993/4 62.5 62.3 78.3 61.5 77.4 82.7 85.4 68.5 B 7.7 |
Spring 1994 62.5 62.3 78.3 60.5 76.9 82.9 85.5 68.9 7.9 ;
Summer 1994 62.6 63.0 79.3 68.5 80.2 83.2 85.0 68.9 7.7

MEN
Spring 1984 76.4 . 75.9 88.0 71.9 90.3 95.9 96.1 77.5 8.6 1
Spring 1985 76.3 75.8 88.2 72.9 91.0 96.2 96.1 76.5 r 8.5 |
Spring 1986 75.6 75.2 87.7 73.4 90.0 96.0 95.5 75.5 7.8 3
Spring 1987 75.4 75.0 87.8 73.0 90.5 96.3 95.2 75.2 £ 7.9 |
Spring 1988 75.7 75.4 88.3 75.5 90.3 96.1 95.4 75.6 8.1 j
Spring 1989 75.9 75.6 88.4 75.0 91.2 95.9 95.6 75.6 £ 9.1 i
Spring 1990 75.8 75.5 88.4 74.4 90.5 96.3 95.4 75.7 & 8.7 |
Spring 1991 75.2 74.8 87.8 71.4 88.5 95.9 95.1 75.1 8.5
Spring 1992 74.1 73.8 86.5 66.1 85.5 95.1 94.6 74.1 8.8 •
Summer 1992 73.9 74.4 87.4 73.1 89.1 95.1 94.4 73.8 8.5 I
Autumn 1992 73.5 73.5 86.5 66.8 87.4 94.7 94.4 73.4 8.0 1
Winter 1992/3 73.3 73.0 85.9 63.5 85.7 94.5 94.1 73.4 £ 7.7 :
Spring 1993 73.0 72.7 85.6 61.4 85.9 94.5 94.1 72.8 s 7.4 ;
Summer 1993 72.8 73.5 86.6 70.9 88.7 94.8 93.8 72.5 7.2
Autumn 1993 72.8 72.8 85.9 65.3 86.4 94.6 93.6 72.6 •; 7.2 j
Winter 1993/4 72.6 72.3 85.3 63.3 84.7 94.5 93.3 72.3 < 7.2 |
Spring 1994 72.6 72.4 85.3 62.1 84.2 94.6 93.4 72.5 K- 7.5 |
Summer 1994 72.8 73.4 86.5 70.5 88.1 95.1 93.3 72.9 7.7 |

WOMEN
Spring 1984 49.7 49.3 66.1 66.5 71.7 61.1 71.3 59.1 8.0 i
Spring 1985 49.9 49.6 66;9 68.4 71.4 62.4 72.4 58.7 7.0 J
Spring 1986 50.4 50.0 67.6 69.0 72.2 63.6 72.8 59.1 6.7 J
Spring 1987 51.1 50.8 68.7 71.4 72.6 65.3 73.4 60.1 6.6 ■
Spring 1988 51.8 51.5 69.5 70.7 72.8 67.1 75.0 59.6 6.7 I
Spring 1989 53.2 53.0 71.1 71.8 76.1 69.4 75.4 61.4 & 7.8 i
Spring 1990 53.5 53.2 71.4 68.7 75.6 70.1® 76.8 61.9 7.7 i
Spring 1991 53.3 53.1 71.2 68.8 73.8 69.9 76.7 61.7 !K: 7-8
Spring 1992 53.0 52.8 70.6 61.8 71.7 69.6 77.6 62.4 X. 8.0 |
Summer 1992 52.9 53.0 70.9 68.6 72.4 69.4 76.8 61.9 8.0 3
Autumn 1992 52.9 53.1 71.1 63.6 72.7 70.4 77.8 61.9 ft? 7.9 |
Winter 1992/3 52.9 52.8 70.7 61.2 71.9 70.0 77.6 62.3 7.6 -1
Spring 1993 53.1 52.9 70.8 58.8 71.3 70.9 77.5 62.8 Sp 8.1 J
Summer 1993 53.2 53.3 71.4 64.6 73.8 70.8 77.6 61.8 -? 8.0 |
Autumn 1993 53.2 ’53.4 71.4 62.5 72.6 71.3 77.8 62.4 8-^ I
Winter 1993/4 53.1 52.9 70.7 59.7 69.8 70.6 77.6 63.0 8.0 j
Spring 1994 53.1 52.9 70.8 58.7 69.4 71.0 77.5 63.7 8.0 '
Summer 1994 53.1 53.3 71.3 66.5 72.0 71.0 76.7 63.2 7.8 j

Seasonally 
adjusted

50-64(m) 65+(m)
All aged 16 and over 16-59/64 16-19 20-24 25-34 35-49 50-59(f) 60+(f)

15,997 16,194 7,424 1,090 833 1,600 1,666 2,235 8,770
16,063 16,244 7,314 1,018 841 1,560 1,636 2,260 8,930
16,180 16,347 7,313 971 854 1,552 1,664 2,273 9,034
16,148 16,303 7,181 931 832 1,510 1,666 2,241 9,122
15,996 16,138 6,996 881 822 1,477 1,584 2,232 9,142
15,671 15,804 6,728 840 717 1,425 1,570 2,176 9,076
15,674 15,802 6,677 859 727 1,417 1,519 2,156 9,125
15,878 16,000 6,844 854 798 1,470 1,557 2,165 9,156
16,226 16,342 7,193 1,011 899 1,534 1,555 2,194 9,148
16,302 16,156 6,986 809 804 1,545 1,610 2,218 9,170
16,381 16,331 7,114 954 827 1,524 1,564 2,245 9,217
16,424 16,515 7,279 1,021 872 1,553 1,592 2,239 9,236
16,458 16,568 7,323 1,073 872 1,520 1,606 2,251 9,246
16,489 16,324 7,055 858 758 1,514 1,626 2,299 9,270
16,502 16,462 7,185 956 822 1,497 1,624 2,286 9,277
16,581 16,686 7,405 1,013 904 1,539 1,658 2,290 9,281
16,570 16,649 7,397 1,034 913 1,521 1,657 2,272 9,252
16,543 16,359 7,087 818 777 1,501 ;J,716 2,276 9,272

r

4,831 4,942 2,081 508 216 155 203 ti.ooo 2,861
4,894 4,996 2,058 479 205 145 205 1,024 2,938
5,061 5,155 2,141 461 230 156 238 1,056 3,014
5,130 5,217 2,143 460 219 147 257 1,059 3,074
5,089 5,168 2,068 409 221 157 244 1,037 3,100
5,066 5,141 2,044 403 196 170 238 1,036 3,097
5,109 5,183 2,044 394 209 159 250 1,032 3,139
5,254 5,327 2,159 417 249 178 269 1,046 3,168
5,505 5,579 2,406 487 310 215 302 1,092 3,173
5,551 5,435 2,243 382 231 215 313 1,102 3,191
5,634 5,630 2,405 465 267 234 315 1,125 3,224
5,689 5,741 2,506 507 299 245 330 1,125 3,235
5,747 5,824 2,557 530 294 247 335 1,151 3,267
5,793 5,662 2,382 396 234 235 352 1,166 3,280
5,810 5,806 2,514 469 279 240 360 1,166 3,292
5,860 5,913 2,619 493 311 249 382 1,183 3,294
5,851 5,901 2,619 505 319 243 374 1,179 3,282
5,820 5,681 2,398 391 238 221 384 1,163 3,283

11,166 11,253 5,343 582 617 1,445 1,463 1,236 5,909
11,169 11,249 5,257 539 636 1,414 1,430 1,237 5,992
11,119 11,192 5,172 509 624 1,396 1,425 1,217 6,020
11,018 11,086 5,038 471 614 1,363 1,408 1,182 6,048
10,907 10,970 4,928 472 601 1,320 1,340 1,194 6,042
10,605 10,664 4,684 437 520 1,255 1,331 1,140 5,979
10,565 10,620 4,633 465 518 1,258 1,269 1,124 5,986
10,624 10,673 4,685 437 550 1,292 1,287 1,119 5,988
10,721 10,762 4,788 524 590 1,320 1,252 1,102 5,975
10,750 10,721 4,743 427 573 1,330 1,297 1,116 5,979
10,746 10,701 4,709 489 561 1,290 1,249 1,120 5,992
10,735 10,774 4,773 515 573 1,309 1,263 1,114 6,001
10,711 10,744 4,765 542 579 1,273 1,272 1,099 5,979
10,696 10,662 4,673 462 525 1,279 1,274 1,133 5,990
10,692 10,656 4,671 487 543 1,257 1,263 1,120 5,985
10,721 10,773 4,786 520 593 1,290 1,276 1,107 5,986
10,719 10,748 4,777 528 594 1,278 1,283 1,093 5,970
10,723 10,678 4,690 427 538 1,279 1,332 1,113 5,989



"7 HA LABOUR FORCE SURVEY
/ Economically inactive* by reason (including discouraged workers)

GREAT BRITAIN Total Does not Wants job # Wants job# and seeking
economic- want job # but not seeking in the last 4 weeks work but not available to start §
ally 
inactive All Discouraged Long term Looking Student Other A|l Students Other

workers X sick/ after
■■■ • disabled family/home

All Of working
age**

ALL
Spring 1992 16,342 14,122 1,906 151 122 360 741 201 324 315 157 157
Summer 1992 16,156 13,966 1,913 157 124 375 767 165 333 277 80 197 ‘
Autumn 1992 16,331 14,203 1,897 176 139 382 736 184 316 231 82 149
Winter 1992 16,515 14,338 1,945 188 147 415 714 223 315 232 91 141 ;
Spring 1993 16,568 14,373 1,885 178 133 414 717 217 359 315 154 146
Summer 1993 16,324 14,077 2,003 181 141 468 759 168 427 245 86 159
Autumn 1993 16,462 14,236 2,036 184 137 490 739 208 415 150 72 119 '
Winter 1993/4 16,686 14,312 2,168 191 139 527 781 244 425 206 86 119 ..
Spring 1994 16,649 14,326 2,059 169 122 512 754 236 388 264 148 116 ■
Summer 1994 16,359 14,098 2,036 170 128 514 745 202 406 225 76 149

MEN
Spring 1992 5,579 4,783 648 79 65 226 40 153 1114 148 84 65
Summer 1992 5,435 4,657 655 86 70 234 44 90 124 123 45 78
Autumn 1992 5,630 4,849 671 97 79 243 41 105 115 109 48 61
Winter 1992 5,741 4,926 705 98 78 260 42 126 118 115 53 57 ■
Spring 1993 5,824 4,998 685 100 77 262 44 115 163 141 83 59 ;
Summer 1993 5,662 4,802 750 105 82 311 47 91 195 110 42 68
Autumn 1993 5,806 4,949 766 107 77 319 46 110 184 92 40 51
Winter 1993/4 5,913 4,969 840 111 81 347 51 136 155 104 47 56
Spring 1994 5,901 4,996 772 99 73 326 49 125 173 133 83 50
Summer 1994 5,681 4,817 764 98 75 328 48 109 151 100 39 61

WOMEN
Spring 1992 10,762 9,339 1,258 72 57 135 701 98 209 155 73 92 :
Summer 1992 10,721 9,308 1,258 71 54 142 723 75 209 155 36 119 ;
Autumn 1992 10,701 9,354 1,226 79 60 140 695 79 201 121 34 88
Winter 1992 10,774 9,412 1,239 90 69 155 672 97 197 122 38 84
Spring 1993 10,744 9,375 1,200 78 55 152 673 102 195 159 81 87
Summer 1993 10,662 9,274 1,253 76 60 157 712 77 231 155 44 91 '
Autumn 1993 10,656 9,287 1,270 77 61 171 693 98 231 99 32 67 i
Winter 1993/4 10,773 9,343 1,328 80 58 180 730 158 230 102 39 63
Spring 1994 10,748 9,330 1,287 69 49 186 704 111 216 151 65 66
Summer 1994 10,678 9,281 1,272 72 52 186 696 93 225 125 38 87

+ This table is not available before spring 1992 when additional categories of economic inactivity were added, although discouraged workers figures are available on request
# According to responses to LFS question.
§ According to ILO criteria viz seeking work in past 4 weeks but not available to start in next two weeks.
X People whose reason for not seeking work was that they believed no jobs were available.
** 16-64 for men and 16-59 for women.
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GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q d 
Number of people participating in the programmes O ■ I

THOUSAND

Employment
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

1----- ------------------------ 17.6 13978 280.3 40.8
Apr 15.8 130.3 276.1 40.71 May

| U'un
21.4 127.2 276.9 42.5

23.3 120.0 279.1 42.7
1 Aug
1 ;-,eP

24.6 113.4 277.9 42.0
25.8 112.6 276.1 41.8

28.1 122.2 285.0 41.2
29.7 129.1 288.6 40,3
30.6 125.4 291.3 39.3

31.5 128.5 293.7 38.3
33,2 134.1 289.9 38.2
33.4 134.7 282.1 37.3

Training ForWork Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

19 155.5 15,6 149.0 2405 34.1 274.6 31.6 4.0 35.5
131.0 15.2 146.2 „ 238.1 33.0 271.2 34.0 4,0 35.0
128.6 14.5 143.1 237.2 33.9 271.1 31.1 3.9 35.0

122.6 15.9 136.6 245.6 33.9 279.5 31,0 3.8 34.9
115.0 13.7 132.7 246.5 33.5 280.0 30:9 3.8 34,7
1193 13.9 133.1 244.5 33.5 278.1 30.9 3.7 34,5

130.2 1:4.0 1:44,2 255.0 33.7 288.7 30,9 3.7 34.6
133.7 14.1 147.8 257.7 33.7 291.4 31.2 3.6 34.8
134.4 14.1 148.5 ■259.0 33.1 292.1 29.9 3.5 33.3

10 134.9 14.4 149.2 260.2 34.1 294.3 29.5 3.5 33.0
138.9 15.0 153.9 258.5 34.1 292.6 30.9 3,3 34.2
133.1 14,7 147.8 250.2 33.4 283.6 31.0 3.5 34.4

1.24.9 14.2 139.1 243.2 32.3 275.5 31.4 3.2 34.6
121.2 14.1 135,3 238.4 31.4 269.8 31.4 3.2 34.7
117.9 14.0 131.9 233.7 32.0 265.6 30.7 3.2 34.0

110.2 13.5 123.8 243.7 3.1.8 275.5 30.2 3.3 33,4
106.7 13.6 120/3 243.9 31.8 275.7 30.2 3,3 33.5
105.0 13.9 118.9 244.4 32.1 276.5 29.2 3.3 32.6

‘ * Ya IB .use of the different ways in which the programmes are administered- in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown separately.
Employment Gazette, pp57-8, December 1593 for more detail.

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES p 0Number of starts on the programmes O.Z
THOUSAND

Employment Employment Youth Training Business
Action Training (including Youth Credits) Start-Up Scheme

Peri )d Jing+ Great Britain Great Britain Great Britain Great Britain

199 | / Apr 3 4.3 18.2 11.9 4.0
f May 4.7 21.4 12.0 3.7

Jun 4.4 18.6 26.7 3.3

K 'iQ .llll 4.6 20.8 37.0 3.3
•6 Aug 4.5 15.2 27.2 3.1

KI 3 Sep 4.6 21.6 33.6 2.8

1 i Oct 5.6 33.3 37.4 3.0
1 8 Nov 6.1 26.5 22.0 3.1

0 Dec 6.0 24,4 19,3 3.1

199 ! > Jan 2.9 11.7 9.4 2.2
1 3; Jan 5.9 28.7 20.9 2.8
123 Feb 6.5 26.7 15.8 2,9
1 i Mar 5.2 22.8 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

199 125/30 Apr 19.4 2.6 22,1 11.3 1.5 13.3 3.0 .5 3,4| 23/28 May 21.5 2.1 23.6 10.6 1.3 11.9 2.9 .4 3/3| 20 Jun/2 Jul 20/0 3.0 22.4 17.8 4.9 21.8 2.7 .4 3.0
| 18/30 Jul

22.2 1.8 24.2 35.7 2.8 38.7 2.7 .3 3.0| 15/27 Aug 20,9 2.6 23.4 23.7 4.3 27.6 2.5 .3 2.8I12 Sep/1 Oct 23,1 3,7 25.5 2:7.9 4.2 31.5 2.8 .3 3.0
I10/29 Oct

36.8 2.7 395 36.1 2.5 39.0 2.9 .3 3.1UV
r 7/26 Nov 26.4 2.7 29.1 2073 2.0 22.6 2.9 .3 3.21; 5/31 Dec 24.4 2,2 26.6 17.7 1.3 19.2 2.7 .2 3.0

199 I 2 Jan
131/28 Jan 12.1 n/a 14.1 11.4 n/a 13.1 1.5 n/a 2.1

30.8 2.7 33.6 16.0 3.4 19.2 2.7 .3 3.0i 27/25 Feb 28.4 3.2 29.5 14.7 2.6 17.1 2.9 .3 3.2■/-'/oi Mar 23.7 3.1 245 13/1 2.8 15.3 4.2 .4 4.5
1/24/29 Apr

20.5 2.6 23 d 14.2 1.7 15.9 2.5 .3 2:8May
| 19 Jun/1 Jul 21.0 2.5 23.5 11.3 1.4 12.7 2.6 .3 2.9

20.6 3,0 23X0 15.3 4.2 18,6 2.4 .3 2.6
1 17/29 Jul 
1.14/26 Aug 22.0 1.9 24.0 36.5 2.2 39.0 2.3 .3 2.5

19.9 2.7 22.4 26.0 3.8 25.4 2.0 .3 2.4
20.5 3.7 23.5 28.1 4.1 31,5 2.0 .3 2.2

Whe^ir^rilthe ?lffere.nt way *n which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the Scottish Office are shown separately. 
e shown is for England, Wales and GB, but the second date shown is for Scotland. Because of this, the sum of the separate England and Wales and Scotland figures Will not

published GB figure. See Employment Gazette, pp S7-8, December 1993 for more detail
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GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q A 
Destinations and qualifications of Youth Training leavers O ■ i

Percentage of survey respondents who:Percentage of survey respondents who: Percentage of survey respondents who were:Percentage of survey respondents who were:ENGLAND and WALES
Unemployed §Unemployed § In a job+In a Job+

Month of leaving YTMonth of survey*

92

[A|

■ A
previous year to date

##

YT leavers in jobs gaining qualifications - smoothedET leavers in jobs gaining qualifications - smoothed

month of leaving
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53
52
51
51
53
59

77
84
82
74
67
67

57
56
64
59
62
71

72
71
73
63
60
59
59
60
68
62
63
71

70
72
75
69
65
63
63
66
72

22
34
37
36
42
41

69
64
61
55
56
57
57
57
63
60
64
72

#
§

56
47
44
30
28
36
32
30
44
33
36
57

58 
54
49
39 
39
44
41 
41
50

Completed their 
agreed course 
of training **

Studied for a 
qualification

Oct 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93

(Apr 92-Mar 93)
(Apr 93-Mar 94)

Month of leaving 
TFW/ET##

Studied for a 
qualification

(Jul 89-Mar 90) 
(Apr 90-Mar 91) 
(Apr 91-Mar 92)
(Apr 92-Mar 93)

Completed their 
agreed course 
of training**

Gained a qualification 
or credit towards 
one

Upi

1994Jan
Feb 
Mar 
Apr 
May
Jun 
Jul R 
Aug R
Sep

1993Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

1992 Jul 
Aug 
Sep 
Oct 
Nov
Dec

(Apr 87-Mar 88)
(Apr 88-Mar 89)
(Apr 89-Mar 90)
(Apr 90-Mar 91)
(Apr 91-Mar 92
(Apr 92-Mar 93)

In a positive 
outcome*

In a positive 
outcome*
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Current and previous year to date 
Oct 92-Sep 93 (Apr 92-Mar 93)
Oct 93-Sep 94 (Apr 93-Mar 94)

* I Lt
■ ai
■ RM A(

In
■ Th
** | Th

RlANO WALES

f - BI a

■ <
■ r■ c

93
34

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
, O Destinations and qualifications of Training for Work/Employment Training## 

leavers 

Gained a qualifies.: 
tion or credit towank 
one

■re!
■92
Oct 9

K
0fsu^<

Jun 88

Jun 0
Jun
■Sep
-Set

Oct 9^ S1’

■ Aul
■ Se
■ Oc
■ No
■ De

to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
tiving.
■er details, see pp S7-8 of the December 1993 Employment Gazette.
ng to respondents’ own classification.
sitive outcome = In a job, full-time education or other government training.
-/hose response to the question, “What are you mainly doing now?” was, “unemployed”.
jvho responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your training?'

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
For further details, see pp S7-8 of the December 1993 Employment Gazette.
According tq respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?" was, “unemployed”. x
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your J 
training?”
Training For Work (TFW) superseded Employment Training (ET) and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those w 
joined Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers froa’ 
April 1993 onwards.

00

CD



Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 Jan94-Mar94 Apr94-Jun94 Jul94-Sep94

Pec

8r GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES. O Destinations and qualifications of Training for Work/Employment Training## 
leavers who completed** their agreed training 

ENGLAND and WALES Percentage of survey respondents who were: Percentage of survey respondents who:

Month of survey*
Month of leaving 
TFW/ET##

In a job* In a positive 
outcome#

Unemployed § Studied for a 
qualification

Gained a qualifier? 
or credit towards on.

Oct 89-Jun 90 (Jul 89-Mar 90) 43 45 48 46 34
Jul 90-Sep 91 (Apr 90-Mar 91) 38 41 52 54 44
Oct 91-Sep 92 (Apr 91-Mar 92) 35 4.1 51 56 48
Oct 92-Sep 93 (Apr 92-Mar 93) 38 44 49 60 53

1992 Jul (Jan 92) 35 38 54 57 48
Aug (Feb 92) ' 38 42 51 54 4.7
Sep (Mar 92) 37 4'3 50 55 48
Oct (Apr 92) 39 45 47 52 45
Nov (May 92) 40 46 46 58 51
Dec (Jun 92) 37 46 47 63 56

1993 Jan (Jul 92) 35 44 48 63 56
Feb Aug 92) 37 43 49 59 52
Mar (Sep 92) 36 46 46 64 57
Apr Oct 92) 39 44 49 57 51
May (Nov 92) 40 43 50 59 53
Jun Dec 92) 39 42 50 58 51
Jul (Jan 93) 38 41 51 60 53
Aug (Feb 93) 39 4:3 49 60 54
Sep (Mar 93) 37 41 51 64 5:8
Oct . (Apr 93) 36 43 48 60 51
Nov May 93) 39 46 46 57 49
Dec (Jun 93) 35 45 47 66 57

1994 Jan (Jul 93) 36 47 44 67 58
Feb (Aug 93) 39 46 46 62 54
Mar (Sep 93) 39 49 45 63 53
Apr (Oct 93) 40 45 48 54 51
May (NOV 93) 42 45 51 62 56
Jun (Dec 93) 43 46 46 53 47
Jul R (Jan 94) 43 48 44 53 48
Aug R (Feb 94) 42 46 45 55 49
Sep (Mar 94) 39 45 46 64 57

Current and previous year to date
Oct 92-Sep 93 (Apr 92-Mar 93) 38 4.4 49 60 53
Oct 93-Sep 94 (Apr 93-Mar 94) 38 46 46 61 54

* Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
+ According to respondents' own classification.
# In a positive outcome = In a job, full-time education or other government training.
§ Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
** Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you andahe organiser of your 

training?”
## Training For Work superseded Employment Training and Employment Action in April 1993, The figures in this table for leavers from April 1993 onwards include all those who j ned J 

Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers ftom Apd 
1993 onwards.

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES. O Destinations and qualifications of Youth Training leavers who completed?* 
their agreed training 

ENGLAND and WALES Percentage of survey respondents who were: Percentage of survey respondents wh.

In a job In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a qua? ficatlon 
or credit towa. ds onef

Month of survey* Month of leaving YT

Jul 87-Jun 88 (Apr 87-Mar 88) 73 80 18 63 53
Jul 88-Jun 89 (Apr 88-Mar 89) 83 88 10 73 66
Jul 89-Jun 90 (Apr 89-Mar 90) 84 89 9 75 68
Jul 90-Sep 91 (Apr 90-Mar 91) 75 83 14 71 72
Oct 91-Sep 92 (Apr 91 -Mar 92) 69 77 17 74 73
Oct 92-Sep 93 (Apr 92-Mar 93) 67 76 20 76 72

1992 Jul (Jan 92) 63 69 26 68 62
Aug (Feb 92) 59 68 27 69 65
Sep (Mar 92) 66 75 19 65 51
Oct (Apr 92) 58 67 27 65 59
Nov (May 92) 64 71 25 72 66
Dec (Jun 92) 70 77 19 80 76

1993 Jan (Jul 92) 69 79 18 81 76
Feb Aug 92) 69 79 J7 81 77
Mar (Sep 92) 67 80 16 78 75
Apr (Oct 92) 64 74 23 71 65
May (Nov 92) 63 72 24 71 63
Jun Dec 92) 63 69 26 69 63
Jul (Jan 93) 63 72 24 68 62
Aug (Feb 93) 64 72 23 68 62
Sep (Mar 93) 71 79 18 74 71
Oct (Apr 93) 56 69 26 67 53
Nov (May 93) 61 71 26 74 69
Dec (Jun 93) 71 79 . 1.7 80 76

1994 Jan (Jul 93) 67 78 19 82 78
Feb Aug 93) 68 80 16 81 77
Mar (Sep 93) 67 81 16 78 72
Apr (Oct 93) 69 78 19 72 65
May (Nov 93) 69 76 21 67 6:0
Jun (Dec 93) 67 75 21 70 64
Jul (Jan 94) 66 73 21 70 65
Aug (Feb 94) 68 75 20 69 63
Sep (Mar 94) 73 81 114 74 70

Current and previous year to date
Oct 92-Sep 93 (Apr 92-Mar 93) 67 76 20 76 72
Oct 93-Sep 94 (Apr 93-Mar 94) 67 ? 7? 18 76 71

* Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months; 
after leaving.

+ According to respondents’ own classification.
# In a positive outcome = In a job; full-time education or other government training.
§ Those whose response to the question, “What are you mainly doing now?” was, “unemployed".
** Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you arid the organiser of your | 

training?”
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GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q "7 
Characteristics of Employment Training / Training for Work starts O. / 

for England and Wales* Percen,

cent

V 
50^59

Bl cl

| a'

ts up to and including March 1993 were on Employment Training. Starts after that were on Training For Work, which superseded ET and Employment Action. Differences in the coverage of 
/ogramme and its eligibility rules account for much of the change since March 1993.

■ s:

SPEC 
PeW
*

ill 
spea
lang

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES Q Q
Characteristics of young people leaving Youth Training O ■ O 

for England and Wales* percent

other

66
34

67
33

70
30

69
31

67
33

70
30

69
31

70
30

69
31

70
30

69
31

38 37 31 37 36 34 32 31 31 30 29
57 57 61 57 57 59 60 61 60 61 61
5 6 8 6 7 8 8 9 8 9 9

OYMENT DURATION
ENTRY

30 25 14 26 24 12 14 15 17 16 16
iths 
■nths 
:hs

43 4.1 43 40 40 47 44 41 41 42 39
12 17 22 18 18 22 23 23 21 20 21
15 16 20 17 18 19 20 21 21 22 25

ORIGIN
87 86 86 86 87 86 87 87 88 89 88

can/ 5 '5 5 5 5 5 5 5 4 4 4

■xistani/
:shi/Sri Lankan

4 4 5 5 4 4 4 5 4 4 4

2 2 2 2 2 2 1 2 2 2 3
d (inc.
. to say)

2 3 3 2 2 3 3 2 2 0 0

MEEDS GROUPS
b disabilities 10 10 111 10 10 11 11 12 12 12 14

jmeracy needs 12 9 8 9 9 9 8 7 7 6 7

elsh/Gaelic for 3 3 3 3 3 3 3 3 3 2 3

iGIN

th disabilities
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itani/ > 
i/Sri Lankan

B '' ere is at present no YT starts database: characteristics information is only available for those leaving YT in a given month. A starts database is at present being developed, and the basis of 
■ V. - table will switch to starts during the coming year.

Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 Jan94-Mar94 Apr94-Jun94 Jul94-Sep94

59 59 59 59 57 58 58 59 59 56 57
41 41 41 41 43 42 42 41 41 44 43

92 91 91 90 91 91 90 91 92 92 93
2 2 3 3 3 3 3 2 2 3 2

3 3 4 3 3 3 4 4 4 4 4

1
3

1
3

1
2

1
3

1
2

1
2

d
2

1
2

1
2

1
1

1 
0
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41
35
31

54
41
41

57
34
39

34
58
36

41
59
41

33
48
32

37
61
39

36
65
39

54
59
37

39
58
38

31
59
37

23
58
34

37
58
38

23
58
35

34
60
32

25
66
38

25
60
36

30
55
40

19
53
33

23
62
37

55
40
45

63
41
45

42
36
39

57
37
41

35
29
36

38
36
37

47
35
40

58
50
39

60
40
46

36
40
41

38
39
37

44
41
30

51
52
40

Per cm

Oct93-Dec93 Ja^94-Mai«

8-4 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMESI VJ Destinations and Qualifications of Youth Training leavers by their 
characteristics for England and Wales

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
. Destinations and Qualifications of ET/TFW## leavers by their characteristics

for England and Wales Pe>

## See footnote to Table 8.3

Month of leaving ET/TFW ## Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93

GENDER 
Male In a job 26 31 32 32 31 31 31 32

Completing 55 60 60 61 61 61 62 57
Gaining qual 30 36 36 35 37 36 39 32

Female In a job 40 42 41 41 41 42 40 44
Completing 56 60 61 58 61 61 64 57
Gaining qual 42 44 44 41 46 46 48 36

AGE 
18-24 In a job 30 34 34 34 34 36 33 34

Completing 47 52 52 51 53 54 54 49
Gaining qual 31 36 35 34 37 37 38 29

25-49 In a job 32 35 35 35 36 34 34 35
Completing 57 63 62 63 63 63 64 59
Gaining qual 36 41 39 39 42 41 41 35

50+ In a job 31 36 35 36 35 32 34 40
Completing 64 69 68 70 69 71 69 66
Gaining qual 32 38 38 37 ’ / 40 38 39 34

UNEMPLOYMENT DURATION
BEFORE ENTRY 
< 6 months In a job 47 50 51 52 52 52 50 47

Completing 59 66 66 66 66 70 72 57
Gaining qual 37 39 44 35 38 46 54 31

6-12 months In a job 26 33 38 33 34 37 37 39
Completing 51 58 61 58 60 65 65 56
Gaining qual 32 41 41 40 42 45 46 33

13-23 months In a job 19 23 28 24 23 25 29 29
Completing 49 56 61 56 59 65 66 55
Gaining qual 30 36 38 34 40 42 44 30

> 24 months In a job 17 18 20 17 18 17 19 24
Completing 56 56 60 54 56 64 64 55
Gaining qual 34 36 36 34 36 38 41 30

ETHNIC ORIGIN 
White In a job 32 36 36 36 36 35 35 36

Completing 55 60 60 60 61 61 62 57
Gaining qual 35 40 39 38 41 40 42 34

Afro In a job 19 23 25 22 22 25 25 29
Caribbean Completing 53 58 60 58 59 64 61 53

Gaining qual 33 38 37 39 34 40 39 33

Asian In a job 26 29 34 27 26 33 35 35
Completing 59 63 64 62 62 65 67 63
Gaining qual 26 30 34 28 30 35 38 32

Other In a job 22 25 25 24 23 28 21 26
Completing 58 60 64 59 63 60 68 62
Gaining qual 32 35 37 30 36 40 37 28

Not stated In a job 25 27 28 29 26 27 28 33
(including prefer Completing 56 59 62 55 59 61 65 62
not to say) Gaining qual 33 38 36 33 41 34 39 35

SPECIAL NEEDS GROUPS
People with 
disabilities

In a job 24 26 28 25 26 25 27 32
Completing 53 58 58 57 59 58 60 56
Gaining qual 35 42 41 40 42 39 44 38

Lit/Num needs In a job 20 20 20 16 18 21 19 21
Completing 56 59 56 57 60 58 57 53
Gaining qual 29 31 37 31 33 40 37 35

ESOL In a job 21 21 26 21 19 27 24 31
Completing 62 62 63 66 61 61 66 62
Gaining qual 20 23 36 26 27 33 38 37

Month of leaving YT Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93

GENDER
Male In a job 50 48 53 43 43 49 54

Completing 46 45 48 32 35 45 54
Gaining qual 50 49 56 36 40 51 65

Female In a job 53 52 55 47 52 56 51
Completing 40 40 42 29 34 42 45
Gaining qual 51® 48 54 38 43 51 63

ETHNIC ORIGIN
White In a job 52 51 56 45 49 53 55

Completing 43 43 45 30 35 44 51
Gaining qual 51 48 55 37 41 51 65

Afro In a job 23 24 25. 26 23 29 19
Caribbean Completing 31 33 34 29 30 32 34

Gaining qual 37- 39 45 32 40 41 50

Asian In a job 35 31 33 33 34 34 29
Completing 41 39 38 36 33 35 40
Gaining qual 48 42 48 36 38 49 55

Other ;ln a job 33 31 37 29 26 38 31 ’
Completing 32 35 38 31 27 30 41
Gaining qual 42 36 49 33 31 49 58

Not stated In a job 55 51 55 47 54 58 52
(including prefer Completing 53 48 56 35 41 49 62
not to say) Gaining qual 57 55 60 45 54 63 69

People with In a job 32 36 40 36 33 41 39
disabilities Completing 37 41 41 35 35 44 45

Gaining qual 37 39 48 34 37 47 59

NATIONAL ONLINE MANPOWER INFORMATION SYSTEM

Key Facilities:

[

t

Future developments:

Your direct route to government data

percentages 
change 
sort 
rank 
median 
average 
benchmarking

■ New Earnings Survey
■ Training Programme statistics
■ Education data

Immediate access to the latest data 
Access 24 hours a day, 365 days a year 
All major administrative geographies 
automatically available 
Full documentation and user support 
services
Efficient computer mapping 
In-built analytical facilities, eg:

Census of Employment
Employment estimates
Labour force estimates and projections
Claimant unemployment
Labour Force Survey

i Census of Population
r Population estimates, projections, 

births and deaths
Migrations, including projections 

i Jobcentre vacancies and placings 
a VAT registrations and deregistrations

)MIS is an- online database run by Durham 
■versify under contract to the Employment 
jartment
rough it, you can access official government 
tistics down to the smallest available 
^graphical area, which may be unpublished 
a where, including:

A brochure giving full details, including how you can join, is available on request. 
If you would like further information contact:

NOMIS
Unit 3P

Mountjoy Research Centre 
University of Durham 

Durham 
DH1 3SW

Tel: 091 374 2468/2490

Employment Department
SSD B3 
Level 1 

Caxton House 
Tothill St 

London SW1H 9NF 
Tel: 071 273 6105/5130

MHMIC fflS\ A • / i J 1111 H| |k jA J ONLINE MANPOWER
' / • INFORMATION■ W ■ ■ ■ ■ SYSTEM
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8,954

6,452
374,182

Myv. 
■P(bb’ 
pierc

k)TL
Eisio

ters « 
jan In

Placed into employment by jobcentre advisory service, 8 October 1994 - 4 November 1994 
Registered as disabled on 18 April 1994 #

Teifi 
Hexa

of first payment.
mployment created, B = Employment safeguarded.

dries regarding the.published information should be addressed to:
ish cases - Department of Trade and Industry, Bay 417/9, Kingsgate House, 66-74 Victoria Street, London SW1E 6SW (tel 071 - 215 2597).
fish cases - Scottish Office Industry Department, IE/1A Branch 3, Room 313, Magnet House, Glasgow G2 7BT (041 - 242 5678).
-n cases - Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).

lied
Bpe

Rob;
Total

OTHER FACTS AND FIGURES
Jobseekers with disabilities: placement into employment and registrations

Note: Enquiries should be directed to the Department of Trade and Industry, tel 071-215 2597.
* Date of first payment.

OTHER FACTS AND FIGURES
Regional Selective Assistance: Offers of £75,000 or more: July - Sep 1994 *

ireat 
iritain

OTHER FACTS AND FIGURES 
Regional Selective Assistance: Offers of £75,000 or more: July - Sep 1994 *

KMT
Man'

AO OTHER FACTS AND FIGURES
. Regional Selective Assistance: July - September 1994

+ Not including placings through displayed vacancies.
# Registration as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or 

congenital deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.

Bndi>~ 
Walco 
^mer
Swanc ' 

Bvhif' 
Bnos

B8’

bon ant

RKSHii

.3 M B 
Al E
BTc

id company Travel-to-work 
area

Assistance 
offered (£)

Project 
category +

SIC 1980 description

pg AND HUMBERSIDE
Barnsley 90,000 A Misc chemical prods for ind use

-, iey Ltd
T’dients Ltd

Bradford 250,000 A Other printing & publishing
Hull 75,000 A Animal by-product processing

- ' id Hull 250,000 A Plastics semi-manufactures
jourity Design Ltd 
□rporation

Rotherham & Mexborough 75,000 A Electric lighting equipment
Scunthorpe 650,000 A Plastics semi-manufactures
Sheffield 90,000 A Other manufactures nes

■liies Ltd Wakefield & Dewsbury 100,000
1,580,000

B Woollen & worsted industry

Miniature Pressings Ltd Arbroath 120,000 A Plastics products nes
ay Steel Services Ltd Ayr 290,000 A Wholesale distrib of fuels,ores etc
sottlers Ltd Bathgate 800,000 A Spirit distilling & compounding

Dumfermlihe 80,000 A Electric instruments & control syst
& Co Ltd Oumfermline 500,000 A Bread & flour confectionery

i ics Ltd Glasgow 130,000 A Non-active components for elec eqp
Ltd Glasgow 95,000 A Engineers small tools

Glasgow Ltd Glasgow 234,000 B Printing & publishing of books
G-ozen Foods Ltd Glasgow 500,000 A Bacon curing & meat processing

•_?. T A Coilcraft (UK) Ltd Glasgow 145,000 A Non-active components for elec eqp
Glasgow 3,200,000 A Domestic-type electric appliances

am & Sons Ltd Glasgow 350,000 B Dealing in scrap metals
ool & Design Ltd Glasgow 400,000 A Machinery for working wood.rbbr etc
;nisation Glasgow 90,000 A Other manufactures nes
:.ld Glasgow 225,000 A Electronic data processing equip

Engineering Ltd Glasgow 123,000 A Telegraph & telephone apparatus
■ision Mouldings Ltd Glasgow 148,000 A Plastics products nes
Products Ltd Glasgow 147,000 B Household textiles
zoology (Europe) Ltd Glasgow 115,000 A Electronic instruments & control syst

ng Ltd Irvine 210,000 A Domestic & similar utensils of met
•x Fibres Ltd Irvine 650,000 A Textile finishing
e.hics International Ltd Kirkcaldy 248,000 B Non-active components for elec eqp

Ltd Kirkcaldy 100,000 A Finished metal products nes
Kirkcaldy 250,000 A Dyestuffs & pigments

i Plastics Scotland Ltd Lanarkshire 500,000 A Plastics products nes
;f Springwells (1900) Ltd Lanarkshire 630,000

10,280,000
B Soft drinks

xery Ltd Aberdare 250,000 A Bread & flour confectionery
ters Ltd Blaenau Gwent Abergavenny 1,000,000 A Motor vehicle parts
-abrics Ltd Blaenau Gwent Abergavenny 75,000 A Misc chemical prods for ind use
cision Ltd Bridgend 180,000 A Electronic equipment nes
• Products Ltd Cardiff 1,800,000 B Plastics products nes

Products Ltd Lampeter & Aberaeron 95,000 A Wholesale distrib of building mats
surance Services Ltd Newport 250,000 B Activities aux aux to insurance

Newport 3,800,000 A Wholesale dist of food,drink & tob
■tellite Communications Pontypridd & Rhondda 1,400,000 A Radio & electronic capital goods

Pontypridd & Rhondda 450,000 A Plastics products nes
search Laboratories Ltd Shotton,Flint & Rhyl 90,000 B Pharmaceutical products
Ltd (T A Country Style) Shotton,Flint & Rhyl 75,000 A Poultry slaughter & processing
adieswear) Ltd Swansea 125,000 A Womens & girls tailored outerwear

: Ltd Wrexham 850,000
10,440,000

A Manu,processing & treatment of wood

284

East East 
Midlands

North 
East

North
West

South 
East

South 
West

West 
Midlands

Yorkshire 
and 
Humberside

England Scotland Wales Gr 
Bi

Number of Offers 2 10 40 67 9 9 32 34 203 52 29

Value of Offers (£,000) 26 740 3,131 5,133 263 868 4,368 2,301 16,830 11,080 i gl1 >044 38

Region and company Travel-to-work 
area

Assistance 
offered (£)

Project 
category +

SIC 1980 description

EAST MIDLANDS
Texas Trading Post Ltd Chesterfield 90,000 A Miscellaneous foods
W & J Parker (Wholesale) Ltd Corby 150,000 A Slaughterhouses
Eminox Ltd Gainsborough 90,000 A Motor vehicle parts
Flexadux Plastics Ltd Gainsborough 225,000 B Other rubber products
Total 555,000

NORTH EAST
Dale Country Foods Ltd Bishop Auckland 85,000 A Miscellaneous foods
Whiting Europe Ltd Bishop Auckland 90,000 A Brushes & brooms
North Timber Ltd Hartlepool 95,000 A Wholesale distrib of building mats
Cowie Scientific Ltd Middlesbrough 260,000 A Measuring & checking instruments
Clearex Plastics Ltd Newcastle Upon Tyne 90,000 A Process engineering contractors
Drivelink (UK) Ltd Newcastle Upon Tyne 75,000 A Motor vehicle parts
Dunlop Coflexip Umbilicals Ltd Newcastle Upon Tyne 300,000 A Compressors & fluid power equipment
John Livingston & Sons (Eng Div) Newcastle Upon Tyne 75,000 A Mechanical & marine engineering nes
Cavendish Insurance pic Sunderland 475,000 A lnsurance.exe comp social security
Food For Thought (UK) Ltd Sunderland 220,000 A Bacon curing & meat processing
Immunogen International Ltd Sunderland 350,000 A Research & development
Perlos Ltd Sunderland 250,000 A Plastics products nes
Spedding Foods Ltd Sunderland 95,000 A Miscellaneous foods
Total 2,460,000

NORTH WEST
Enfield Manufacturing Holdings Ltd Accrington & Rossendale 90,000 B Spinning & doubling
Fiesta Fine Foods Ltd Bolton & Bury 250,000 A Wholesale dist of food,drink & tob
Pioneer Weston Ltd Bolton & Bury 95,000 B Precision chains etc
Bonar Carton Systems Ltd Liverpool 500,000 B Packaging products of board
Classic Couverture Ltd Liverpool 165,000 A Cocoa,chocolate & sugar confection
Kiani UK Ltd Liverpool 85,000 A Wooden & upholstered furniture
McIntyre & King Ltd Liverpool 80,000 A Mixed retail businesses
Summerlin Eng Ltd Liverpool 80,000 A Finished metal products nes
CBA Enterprise Ltd Manchester 220,000 A Miscellaneous foods
Seafood Marketing International Ltd Manchester 80,000 A Fish processing
Sekers Fabrics Ltd Whitehaven 250,000 A Weaviing cotton,silk,man-made fibres
Champion Fertilizers Ltd Widnes & Runcorn 90,000 B Fertilisers
Alpro Products Ltd Wigan & St Helens 120,000 A Wholesale dist of household goods
Computionics Ltd Wigan & St Helens 80,000 A Alarms & signalling equipment
En-Pro Associates (UK) Ltd Wigan & St Helens 90,000 A Business services nes
Euro Guard Moulding Ltd Wigan & St Helens 75,000 A Motor vehicle bodies
Monarch Aluminium Ltd Wigan & St Helens 138,000 A Metal doors,windows,etc
Nichols Foods Ltd Wigan & St Helens 200,000 A Cocoa,chocolate & sugar confection
CQR Security Components Ltd Wirral & Chester 164,000 A Plastics packaging products
Delta Label Systems Ltd Wirral & Chester 285,000 A Stationery
Kelco Ltd Wirral & Chester 95,000 B Dmstc htg & ckg applnces (non-elec)
Sun Valley Ltd Wirral & Chester 400,000 B Food retailing
1 W Ltd Wirral & Chester 300,000 B Construction & repair of buildings
Total 3,932,000

SOUTH EAST
SK Furniture Isle of Wight 95,000 A Wooden & upholstered furniture
Total 95,000

SOUTH WEST
Wrafton Laboratories Ltd Barnstaple & Ilfracombe 450,000 A Perfumes,cosmetics & toilet papers
Crantock Bakery Newquay 125,000 A Bread & flour confectionery
Western National Ltd Redruth & Camborne 210,000 B Rd passenger transport & urban rail
Total 785,000

WEST MIDLANDS
Hozelock Ltd Birmingham 700,000 B Finished metal products nes
Motion Finance Ltd Birmingham 480,000 A Finished metal products nes
Regency International pic Birmingham 80,000 A Plastics building products
Brose Ltd Coventry & Hinckley 2,000,000 B Iron & steel industry
Fosse Way Securities Ltd Coventry & Hinckley 95,000 B Metal-working macnine tools
Enta Technologies Ltd Telford & Bridgnorth 330,000 A Electronic data processing equip
BRM Plastics Ltd Wolverhampton 170,000 B Machinery for working wood.rbbr etc
Total 3,855,000
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DEFINITIONS REGULARLY PUBLISHED statistics

CONVENTIONS

Jan 95
Apr 93

Latest 
issue

Table 
number 
or page

Table 
number 
or page

Ou
Wa

* Frequency of publication, frequency of compilation shown in brackets (if different). 
A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

CIA
Clair

Latest 
issue

:ime series
Age time series 
by region 

jobseekers: GB 
iial comparisons

iiled, inflow, outflow and
jings seasonally adjusted
iiled seasonally adjusted by region
illed unadjusted by region

rily stopped
;st figures: by UK region

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.
Workers involved and working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 

included.
There are difficulties in ensuring complete recording 
of stoppages, in particular those near the margins of 
the definitions; for example, short disputes lasting 
only a day or so. Any under-recording would 
particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 
stoppages much more than the number of working 

days lost.

Where figures have been rounded to the final 

digit, there may be an apparent slight discrepancy 

between the sum of the consituent items and the 

total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 

percentage changes, rates of change etc by 
users, this does not imply that thefigures can be 

estimated to this degree of precision, and it must 

be recognised that they may be the subject of 

sampling and other errors.

Emp
Cefis

nes
SIC

REGIONAL AID
Selective Assistance by region
Selective Assistance by region and company
Development Grants by region
Development Grants by region and company

DISABLED JOBSEEKERS
Registrations and placements into employment

The terms used in the tables are 
defined more fully in the periodic 

articles in Employment Gazette which 
relate to particular statistical series.

SERVICE INDUSTRIES
SIC 1980 Divisions 6 to 9.

MBr

Reg
Traci
Tar

I Ai 

r 
| u

STANDARD INDUSTRIAL CLASSIFICATION (Sit) 

The classification system used to provide a consists 
industrial breakdown for UK official statists. It® 

revised in 1968 and 1980.

ST UNEMPLOYMENT AND VACANCIES 
unemployment 
nary: UK

:GB
?.nd duration: UK

i category: UK
Jed category: UK and GB
on: summary 
time series UK 
. estimated rates

ition: time series UK
on and area
series summary: by region 

isted areas, travel-to work areas 
nties, local areas
iamentary constituencies
and duration: summary

RED( 
inSr

w 1

LABOUR COSTS
Survey results 1988 Quadrennial

Annual update

TRAINING AND ENTERPRISE PROGRAMMES
Participants in the programmes
New starts on the programmes
Destinations and qualifications

TFW/ET leavers
YT leavers
TFW/ET leavers completing agreed training
YT leavers completing agreed training

Characteristics of TFW/ET starts for England
and Wales

Characteristics of young people leaving YT for England 
and Wales

Destinations and qualifications of TFW/ET by their 
characteristics for England and Wales

Destinations and qualifications of YT leavers by their 
characteristics for England and Wales

RETAIL PRICES
General index (RPI)

Latest figures: detailed indices
: percentage changes

Recent movements and the index
excluding seasonal foods
Main components: time series and weights
Changes on a year earlier time series

Food prices
International comparisons

ECONOMICALLY INACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are neither in 
employment nor IL0 unemployed; this group includes 
people who are, for example, retired or looking after 

their home/family.

TEMPORARILY STOPPED
People who at the date of the unemployment m 
are suspended by their employer? on If 

understanding that they will shortly resume workan 
are claiming benefit. These people are not included) 

the unemployment figures.

EARNINGS
Total gross remuneration which employees receive 
from their employers in the form of money. Income in 
kind and employers’ contributions to National 
Insurance and pension funds are excluded.

ECONOMICALLY ACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are in employment (as 
employees, self employed, on government 
employment and training programmes, or from 1992, 
as unpaid family workers) together with those who 

are IL0 unemployed.

ILO UNEMPLOYED
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people without a paid job in the reference week who 
were available to start work in the next fortnight and 
who either looked for work at some time in the last 
four weeks or were waiting to start a job already 

obtained.

OVERTIME
Work outside normal hours for which a premium rate 

is paid.

not available
nil or negligible (less than half the 
final digit shown)

provisional
break in series

revised
series revised from indicated 
entry onwards
not elsewhere specified
UK Standard Industrial
Classification, 1980 edition

PRODUCTION INDUSTRIES
SIC 1980 Divisions 1 to 4.

GENERAL INDEX OF RETAIL PRICES
The general index covers almost all goods and services 
purchased by most households, excluding only those 
for which the income of the household is in the top 4 
per cent and those one and two person pensioner 
households (covered by separate indices) who depend 
mainly on state benefits, i.e. more than three-quarters 
of their income is from state benefits.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial 
disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

NORMAL WEEKLY HOURS
The time which the employee is expected to work in 
a normal week, excluding all overtime and main meal 
breaks. This may be specified in national collective 
agreements and statutory wages orders for manual 

workers.

FULL-TIME WORKERS
People normally working for more than 30 hours a 
week except where otherwise stated.

HM FORCES
All UK service personnel of HM Regular Forces, 
wherever serving, including those on release leave.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative, 
professional, technical and clerical occupations.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

SELF-EMPLOYED PEOPLE
Those who in their main employment work ontj 
own account, whether or not they have any employeg 
Second occupations classified as self-employed] 

not included.

SHORT-TIME WORKING
Arrangements made by an employer for working les 
than regular hours. Therefore time lost thr ughsid 
ness, holidays, absenteeism and the direct effect] 
industrial disputes is not counted as shor-time.

VACANCY
A job opportunity notified by an employer™ 
Jobcentre or Careers Office (including ‘self employs 
opportunities created by employers) which remain 

unfilled on the day of the count.

WEEKLY HOURS WORKED
Actual hours worked during the reference weeka 
hours not worked but paid for under guarani 

agreements.

CLAIMANT UNEMPLOYED
People claiming benefit, i.e. Unemployment Benefit, 
Income Support or National Insurance credits at 
Unemployment Benefit Offices on the day of the monthly 
count, who say on that day they are unemployed and that 
they satisfy the conditions for claiming benefit. (Students 
claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

EMPLOYEES IN EMPLOYMENT
Acount of civilian jobs of employees paid by employers 
who run a PAYE scheme. Participants in Government 
employment and training schemes are included if 
they have a contract of employment. HM Forces, 
homeworkers and private domestic servants are 
excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 

twice.

MANUFACTURING INDUSTRIES
SIC 1980 Divisions 2 to 4.

WORKFORCE
Workforce in employment plus the claim® 

unemployed as defined above.

WORKFORCE IN EMPLOYMENT
Employees in employment, self-employed, HMForm 
and participants on work-related Governments* 

programmes.

PART-TIME WORKERS
People normally working for not more than 30 ho® 
a week except where otherwise stated.

Latest fjgures:industry 
regions: summary 
r of work: manufacturing

INDUSTRIAL DISPUTES: STOPPAGES OF WORK
Summary: latest figures

: time series
Latest year and annual series
Industry

Monthly: broad sector time series
Annual: detailed

: prominent stoppages
Main causes of stoppage

Cumulative
Latest year tor main industries

Size of stoppages
Days lost per 1,000 employees in recent

years by industry
International comparisons

TAX AND PRICE INDEX
Measures the increase in gross taxable income need 
to compensate taxpayers for any increase in reta 
prices, taking account of changes to direct ta 
(including employees’ National Insuranti 
contributions). Annual and quarterly figures# 

averages of monthly indices.

YMENT AND WORKFORCE 
e: UK and GB

iy series
force estimates, projections
Tes in employment industry: GB 
industries : by division, class or group 

: time series, by order group 
lufacturing: by division, class or group 
ninistrative, technical and clerical in 
lufacturing
al authorities manpower

-,3S in employment by region and sector 
cf Employment
and regions by industry (Sept 1991) 
and regions by industry (Sept 1991) 
. nal comparisons
:d disabled in the public sector 
ion membership
t elated industries in Great Britain

PUT PER HEAD
k Per head: quarterly and annual indices 
|s and salaries per unit of output 
Manufacturing index, time series 
Quarterly and annual indices

FANCIES
Britain 

egion
by age
[by industry 

by occupation

LABOUR FORCE SURVEY
Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted 
Full-time and part-time workers
Alternative measures of unemployment
Occupations (employees and self-employed) 
Industry sectors (employees and self-employed) 
Self-employed (occupations and industry sectors) 
Part-time workers (occupations and industry sectors) 
Age groups, numbers and rates (employment) 
Job-related training (received by employees)
Average actual weekly hours of work

(full-time, part-time and second jobs)
Average actual weekly hours of work (by industry sector) 
Previous occupations (ILO unemployment rates) 
Previous industry sectors (ILO unemployment rates) 
Age groups, numbers and rates (ILO unemployment) 
Duration of ILO unemployment
Economically active (numbers and rates by age group) 
Economically inactive (by age group)
Economically inactive

(by reason including discouraged workers)

w
iJbc

■ap

WORK-RELATED GOVERNMENT 
TRAINING PROGRAMMES
Those participants on Government programme 
schemes who in fhe course of theft participw 
receive training in the context of a workplace Wl I 

not employees, self-employed or HM Forces. ;

f
llKGS AND HOURS 
ge earnings (index) 
Whole economy

Main industrial sectors 
ndustries

^■Underlying trends
Lewis of earnings and hours for main 
^■industrial sectors and industries 
■■Manual employees 
^■Non manual employees 
■All employees
^■Quarterly estimates of levels 
ntw1ational comPansons (index) 
■■Manufacturing
^Rme and short-time: manufacturing

Stuck
Disat
Inter
Etan i

Frequency

Dec 90 431
A Aug 93 381

M Jan 95 6.2
M Jan 95 6.2

M Jan 95 6.1
M ' Jan 95 6.4
M Jan 95 6.5
M Jan 95 6.3
M Jan 95 6.8

M Jan 95 7.1
M Jan 95 7.2
M Jan 95 7.3
M Jan 95 7.4
M Jan 95 7.5
A Jan 95 7.6
A Jan 95 7.7
A Jan 95 7.8
A Jan'95 7.9
A Jan 95 7.10
A Jan 95 7.11

A Jan 95 7.12
A Jan 95 7.13
A Jan 95 7.14
A Jan 95 7.15
A Jan 95 7.16
A Jan 95 7.17
A Jan 95 7.18
A Jan 95 7.19

A Jan 95 7.20

M Jan 95 4.1
M Jan 95 4.2
A Jun 94 199

M Jan 95 4.1
A Jun 94 199
A Jim 94 199

M Jah 95 4.1
A Jun 94 199
A Jun 94 199

A Jun 94 199
A Dec 94 545

M Jan 95 8.1
M Jan 95 8.2

M Jan 95 8.3
M Jan 95 8.4
M Jan 95 8.5
M Jan 95 8.6

Q Jan 95 8.7

Q Jan 95 8.8

Q Jan 95 8.9

Q Jan 95 8.10

M Jah 95 A1

Q Jan 95 A2
Q Jan 95 A$
Q Nov 94 A4
Q Nov 94 A5

M(Q)

Q Jan 95 1.4
M Jan 95 1.2
M Jan 95 1.3

A Dec 94 1.10
D Jan 94 1.7

B(Q) Jan 95 1.5

Apr 93 117
Apr 93 117

Q Nov 94 1.9
A Feb 93 61
A Jun 94 139
Q Nov 94 1.14

M Jan 95 2.1
M Jan 95 2.2

M(Q) Dec 94 2.5
M Jan 95 2.1
Q Jan 95 2.2
Q Dec 94 2.6

M(Q) Dec 94 2.7
M(Q) Dec 94 2.15
M(Q) Dec 94 2.8

M Jan 95 2.3
M Jan 95 2.4
M Jan 95 2.9
M Jan 95 2.1'0
Q Dec 94 2.6

M Jah 95 2.19
M Jan 95 2.20
D Mar 93 2.1:3
M Jan 95 Al
M Jan 95 2.18

May 94 147

D Nov 93 2.14

M Jan 95 3.1
M Jan 95 3.2
M Jan 95 3.3

M Jan 95 2.32
M Jan 95 2.33
M Jan 95 2.34
M Jan 95 2.35
M Jah 95 2.36

M Jan 95 5.1
M Jan 95 5.3
Q Nov 94. 358

Q(A) Nov 94 5.4
Q(A) Nov 94 5.5
Q(A) Nov 94 5.6
Q(A) Nov 94 298

M Jan 95 5.9

M Jan 95 1.11
Q Dec 94 1.13
M JarbQ5 1.12

M(Q) Jan 95 1.8

M Jan 95 5.8
M Jan 95 5.8



STATISTICAL ENQUIRY points

For the convenience of Employment Gazette readers who require additional statistical information or 
advice, a selection of Employment Department enquiry telephone numbers is given below.

GENERAL ENQUIRIES

The latest published Employment Department 
statistics are available from the public enquiry 
office

071 273 6969

Press enquiries 071 273 4961

FOR STATISTICAL INFORMATION ON:

Employment 0928 792563

Employment census 0928 792690

Employment Training
and Youth Training 0742 594027

Industrial disputes 0928 792825

Labour Force Survey; 
labour force projections

Monthly Average
Earnings Index

071 273 5585

0928 794847

New Earnings Survey (annual): levels of earnings 
and hours worked for groups of workers (males 
and females, industries, occupations, part-time 
and full-time); distribution of earnings; comp­
osition of earnings; hours worked

0928 794903/4

Redundancies

Retail Prices Index
(Central Statistical Office)

Ansafone service
Enquiries

071 273 5530

071 217 4905 
071 217 4310

Skills surveys and research into skills shortages 
0742 594216

Small firms (DTI) 0742 597538

Trade union membership 0928 792825

Trade unions (density only) 071 273 4882

Travel-to-Work Areas (TTWAs), 
composition and review of 071 273 5530

Unemployment 
(claimant count) 071 273 5532

Unit wage costs, productivity, international 
comparisons of
earnings and labour costs 071 273 553'

Vacancies notified to Jobcentres 071 273 553;

Vocational qualifications 

Wage rates, basic hours 

Workforce training 

Youth Cohort Study 

Sources of labour 
market statistics

0742 59421'i

071 273 557

0742 593489

0742 59421

071 273 552 :

FOR ADVICE ON:

Labour market analysis and research related t 
qualifications, skills and training

0742 59402

FOR ACCESS TO DETAILED INFORMATION,
INCLUDING ON-LINE: 

NOMIS (the National On-line Manpower
Information System)

091 374 2468/2490

Quantime Ltd (on-line and other access to
Labour Force Survey data)

071 625 7111

Skills and Enterprise Network 0742 594075

STATFAX SERVICE FOR LABOUR MARKETSTATISTICS

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the 

latest monthly LMS National Press Notice are available within moments of the official release time of 9.30am.

The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap rate and at 48p per minute at all 

other times. Contact CSO on 071 270 6363 if you have any problems.
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