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EMPLOYMENT, WAGES, DISPUTES, 
AND PRICES IN JULY.

Employment.
During July employment, though still bad generally, 
began to show signs of recovery in some industries after 
the termination of the national coal stoppage. In 
some ; cases, particularly iron mining and pig iron 
manufacture, ■work continued to be almost entirely 
suspended, and in others, including iron and steel and 
tinplate manufacturer and the textile trades, unemploy
ment and short time working were general. In the 
pottery trades, where a rapid recovery was made, and 
in agriculture and the building trades employment 
generally was fairly good. The percentage unemployed 
among members of trade unions from which returns are 
received fell from 23'1 at the end of June to 16’7 at the 
end of July, and the percentage -unemployed among 
workpeople insured under the Unemployment. Insurance 
Act fell from 17'8 at 24th June to 14'8 at 29th July. 
The coal mining industry is excluded in calculating the 
trade union percentages for June; the Unemployment 
Insurance percentage® for June include those coal miners 
who were entitled to claim unemployment benefit under 
the Act, but not those who ceased work owing to the 
trade dispute. The total number of workpeople! regis
tered at the Employment Exchanges as unemployed a-t 
29th July was approximately 1,780,000, of whom 
1,351,000 were men, 317,000 were women, and the 
remainder were boys and girls. At 24th June the cor
responding number was 2,178,000', of whom 1,549,000 
were men and 478,000' were women.

In addition to those unemployed, 278,000 males and 
256,000 females were registered as working systematic 
short time at 29th July in such a manner as to entitle 
them to benefit under the Unemployment Insurance Act 
or the Out-of-Work Donation Scheme. At 24th June 
the corresponding numbers were 490,000 males and 
343,000 female®. At that date, however, owing to the 
dispute persons in the cotton industry were not eligible 
for the benefit, whereas at 29th July 96,000 cotton opera
tives were claiming the benefit.

The number of vacancies notified by employers to tbe 
Exchanges and unfilled at the end of July was 25,000, 
of which 5,000 were for men and 16,-700 for women’

Wages,
Changes in rate® of wages, reported! as having come 

into operation in July, in the industries for which statis
tics are compiled by the Department, affected over 
3,600,000 workpeople, of whom less1 than, 5,000 received 
increases. The.net effect of all the changes was a reduc
tion in weekly full-time wages of about £1,070,000.

The principal groups of workpeople affected included 
coal miners, whose wages were reduced by 2s. or Is. 5d. 
per shift in the case of those 16 years of age and over; 
and by Is. or 8|d. per shift in the case of those under 16; 
workpeople in the engineering trades, in which the de
creases amounted' to 3s. per week in the case of ‘ time 
workers and 7J per cent, in the case of piece workers; 
railway servants, who sustained reductions of. 5s. and 
2s. 6d. per week in the case of men and boys respectively ; 
wool textile operatives in Yorkshire, whose basis rates 
and the ‘ ‘ cost of living1’ ’ wage payable thereon were 'both 

reduced, the total reduction amounting to about 16 per 
cent, on the rates previously in force; and building trade 
labourers at all the important towns in-Great Britain 
except Liverpool and Birkenhead,, who sustained a de
crease of Id. per hour.

Since the beginning of 1921 changes in rates of wages, 
reported to the Department have resulted in a reduction 
of about £2,840,000 in the full-time weekly wages of 
nearly 5,700,000 workpeople, and an increase of about 
£75,000 in the full-time weekly wages of over 300,000 
workpeople.

Trade Disputes.

The number of trade disputes involving stoppages of 
work reported to the Department as beginning in July 
was 40. In addition, 54 disputes which began before 
July were still in progress at the, beginning of that 
month. The total number off workpeople involved in 
all disputes in progress at any time in July (including 
those thrown out of work at the establishments where 
the disputes occurred, though not themselves parties to 
the disputes) was about '1,127,000 as compared with 
1,535,000 in the previous month, and 90,000' in July, 
19'20. The magnitude off the figures for June and July 
was, of course, due to the national stoppage in the coal 
mining industry. As, however, this dispute Was settled 
cn 1st July, and the resumption off work began on 4th 

/July, the amount of time lost! in July, was much less 
than in June. The estimated! aggregate duration 
of all disputes during the month '(including days lost 
at collieries, subsequent to the settlement of the national 
dispute, in consequence of delays in restarting) was 
over 6,300,000 working days, as compared with nearly 
30,000,000 days in June, 1921, and 950,000 days in 
July, 1920.

.The estimated aggregate, duration of all disputes re
ported during the first seven months of the present year 
was approximately 84,000,000 working days.

Retail Prices and Rents.

At 2nd August the average level of retail prices of all 
the commodities taken into account in the statistics pre- 
pared by the Ministry of Labour (including food, rent, 
clothing, fuel and "light; and miscellaneous items) was 
122 per cent, above that of July, 1914. The correspond
ing figure for 1st July was 119 per cent. The advance 
.in the percentage between the two dates is largely due to 
increases in the prices of milk, butter and eggs, mainly 
owing to the drought and seasonal causes, and to in
creases in rents made in conformity with the provisions 
of the Rents Act. The effect of these increases was 
partlyy counterbalanced' by decreases in the prices of 
meat and clothing. F'or further particulars reference 
should be made to the article on page 400.

The statistics are designed to indicate the average 
increase in the cost of maintaining unchanged the 
average pre-war standard of living of the working 
classes. Accordihgly, in making the calculations, the 
changes in the prices of the various items included are 
combined in proportions corresponding with the 
relative iniportance of those items in pre-war working
-class expenditure; ;np allowance .being made for any 
changes in the standard' of living.
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ADJUSTMENT OF WAGES IN ACCORDANCE 
WITH COST OF LIVING.

Twt.hpr Labour. Gazette for December, 1920 (pages 662-4), parti
cular s:were given of the Agreements between organisations of 
employers and workpeople, known to be in operation at tna< 
date, providing for the regular and automatic adjustment ot 
wage rates in accordance with variations in the cost oi uving. 
It was estimated that these Agreements covered nearly 
million employees. Since December similar Agreements have 
been entered into for other, groups. < workers, and it. is este 
mated that the number now covered by such arrangements _is- 
about millions. In all cases but three, so fay as known, the 
“ cost of living ” is measured by the index number published in 
the Labour Gazette (see page 400), showing the increase oyer 
pre-war level in the retail prices of all the items included in the 
Ministry of Labour statistics. In two cases the index number 
of food prices only is used? and in the other the Agreement 
provides for the use of the index number for all items included 
«in combination with other figures.

. The principal bodies of workpeople covered by the Agreements 
are engaged in the following trades . . v .

Building and Allied Trades :- 
Building (Great Britain). 
Civil Engineering Construction (-Great Britain). 
Gas Fitting (Birmingham). '.

Jfetal Trades: t ■« -n ± ui- uEngineering (women and girls in Federated Establish
ments).*

* Tn these cases sliding scale arrangement® have been recom
mended ;by the Joint Industrial Councils, but it is not yet known to 
What -extent they have been, or will. be,, adopted by the, various 
Authorities and Companies.
t See * Note to previous column'.

Electrical Cable.Making (Great Britain).
Edge Tool Making (Midlands). 
Cast-iron Hollow-ware Making (Midlands). 
Brass Founding, etc. (Midlands).
Metallic Bedstead Making (Midlands). 
Harness Furniture Making (Walsall). 
Gold, Silver and Allied Working (London), 
Military Musical Instrument Making (London). 
Wire Working (London), 
Copper Working (S. Wales).
Farriery (Glasgow, Greenock,.. Paisley and Edinburgh), 
Laminated Spring Making (Sheffield).

Textile Trades:
Wool Textile Industry (Yorkshire).
Lambswool Spinning (Leicester).
Bleaching, Dyeing, Printing and Finishing (Yorkshire, 

Lancashire and Scotland). ,
Machine Calico Printing ■(Lancashire, Cheshire, Derby

shire and Scotland).,
Engraving for Calico Printing (Lancashire, Cheshire, 

Derbyshire and Scotland).
Silk Manufacture. (Leek, Macclesfield, Brighouse)*  
gilk Dyeing (Leek and Macclesfield).
Hosiery Manufacture and Hosiery Bleaching, Dyeing 

and Finishing (Midlands).
Carpet Manufacture (Great Britain).
Asbestos Manufacture (Great Britain). 
Making-up and Packing. (Manchester), 
Linen Manufacture'' (Kirkcaldy),

Other Trades and Occupations:
Railway Service (Traffic Grades, Clerical Staffs, Super

visory Staffs, &c.). ,
Civil Service (Permanent employees, except those whose 

wages are directly regulated by movements in other 
industries).

Police Ser vice.
Vehicle Budding (Great Britain).
Cooperage (Great Britain),
Furniture Manufacture (London, Northumberland and 

Durham,-Yorkshire, Manchester, Nottingham, Bath, 
Bristol and Cardiff and High Wycombe).

Mill Sawing (Scotland),
Packing Case Making (London and Scotland).
Paper Making (Great Britain).
Wallpaper Making (Great Britain)®. + 
Baking (London, Scotland, Birmingham and District, 

Manchester, North ‘Staffs,, and Rhondda Valley,).
Brewing (Burton).
Fishing (Milford Haven). a i
Dyeing and Dry Cleaning (England and Scotland). . 
Wholesale Clothing Manufacture (Great Britain).t 
Shoe and Slipper Making (Rossendale).
Carting (Scotland).
Pianoforte Making (London).
Basket Making (Yorkshire, Midlands and Basford).
Quarrying (North-East Lancs, and .Yorks.).
Gypsum Mining (Nottinghamshire).
Export Packing and Clothworking (London). 
Warehouses (Manchester).
Fire Brigade (London).

* This arrangement has not ‘been formally agreed to by the 
Union®, but ia understood to- be in operation.

t In this case' the effects' of the operation of the scale are con
sidered at a joint meeting of employers and workpeople, andon 

occasions the change in rates of wages adopted has differed 
^Th^AgrXSt pro^dwfw an -application to the Trade Board 
for h revision of the minimum rates'when the mdex number shows 
a certain variation1;

Tramway,*
Waterworks Undertakings.*
Local Authority^-Non-Trading. Services (London,. South 

and West Midlands, Home Counties, Lancashire and 
Cheshire and Glasgow).*

In addition to the Workpeople specified in this*  list, it is knoWn 
that a number employed by individual firms in various industries 
have their rates of- pay regulated by -similar arrangement*  In 
the following paragraphs details are given of the most important 
of the agreements now in operation.

Principal Agreements.
—An agreement arrived at by the National Wages 

and Conditions Council for the Building; Industry provides that 
rates of. wages agreed upon on 11th April, 1921, shall be assumed 
to correspond with an index number of 170. Statutory meetings 
of the Council -are io be held ini January and) July each year, and 
if there has been an average variation in the index number since 
the date of the above agreement -(11th April), or since the date 
of any subsiequent review thereof, of not less than 6^ points, an 
increase or decrease in Wages shall be made of ^d. per hour in 
respect of every complete variation of not less than: 6g pointe, 
the changes to take effect from 1st February and 1st August 
respectively. Under this arrangement, a reduction. of 3^d. per 
hour was due from 1st August, 1921, but 2d. of this had already 
been effected from 16th May, and in view of a difference as to 
the interpretation of the agreement it was arranged that the 
remaining l^d. should be deducted in two instalments—Id. from 
1st August and ^d. from 1st September.

Women and Girls in -Engineering Works.—^An arrangements 
mad© by the Engineering and National Employers*  Federations 
provides that the rates of Wages of women of 18 years of age .and 
over shall vary by Is. per week for every 7 full points variation 
in the Ministry of Labour index figure f rom 140 per cent, above 
pre-war level. For girls of 14 to 18 years the Variations in wages 
range from 4d. to lOd. per week for the same fluctuations in the 
index n,umber. The changes in wages operate quarterly from 
July, 1921. , "

Wool Textile Industry (Yorkshire).—By an agreement arrived 
at by’the National Wool (and Allied) Textile Industrial Council 
in June, 1921, it is. provided that payment of a “ cost of living 
wage r* shall continue to be made in accordance with the scale 
previously in force (viz,, for time-workers, 10 per cent, for each 
10 points variation in the index number from-145), but on the 
assumption that the index number has reached 105, the succeed
ing changes to be made when it reaches 95, 85, 75, and so on 
downwards. In the event of the index number rising to 145, the 
“ cost Of living wage ” for time-workers will be 115, and so on 
upwards. The maximum “ cost of living wage ” for time- 
workers is to be calculated on a base .rate of 33s., or based on 
80 per cent, of the index number (actual or assumed); whichever 
gives the higher amount; For piece-workers the rise or fall in 
wages for every 10 points in the index number has been varied, 
and is now as follows .

Class of Worker. “ Copt of Living Wage ” 
for Index figure of 105.

Rise or Fall for each 
variation of 10 points 
below-105 and above 135.

Spinning and 'Manufacturing: Per cent. Per cent.
Male Piece- workers 86-90 8-18
Female „ 90-681' 8-63

Pressers and Blanket Raisers 66*81 6-36
Wool Sorting:

Piece-workerp 73-487 6-988

Bleaching,, Dyeing, Printing, and finishing:—In 
the Wages of Workpeople -employed in tins industry are regulated 
under; two agreement®, both of which provide that when the 
Ministry of Labour index figure: is 100 per cent, or more above 
pre-war level the “cost of living wage ” for time-workers is. the 
equivalent percentage on basis; rates, and for piece-workers it is 
a percentage equal to 80, per- pent, of the. index figure. When 
tho index figure falls below 100 there is to be a variation for time- 
workers of *8426  of 1 per cent, for each rise or fall of 1 per cent, 
in the index figure, whilst for piece-workers the: “ cost of living 
wage ” is to be four-fifths of the percentage paid to time-workers. 
Should the index figure f all to 40 per cent, the scale is subject to 
reconsideration. The fluctuations under the scale are considered 
by a Reference Committee in October, January, April ^and July, 
the index .figure taken into account being that published, in these 
months. In IxincasZwre, Cheshire, Derbyshire .and Scotland, the 
“ cost of living wage ” takes the form of money amounts, 
uniform for certain groups of workers*  In r-espect of 0ek index 
figure of 120: the “post of living wage ” in Lancashire; 
Cheshire ^and Derbyshire for males is 35s. 3d., per week for 
those of 21 years of age and over, 28s. lOd. at ages 18 to-21, 

'20s. 5d. at ages 16 to 18, and 15s. 7d. under. 16 years*  W 
females it is 21s. 7d. at 18 years and over, 16s. lOd. at 16 and 
17, and 13s. 2d. under 16 years. In ‘Scotland the “ cost Of living 
wage ” for adult males and adult females payable .in respect of 
an index number of 120 • is the same as in Lancashire, but f or 
youths *and  girls the amounts are t slightly different. 
Alterations in the index number are followed, by changes in 
these-amounts in-the proportion of 1 per cent, in the “ cost of 
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living Wage ” for 1 pointrin the index- figure, when the latter is 
at 100 or over, , and *8426  of 1 per cent, in the “ cost of Hying 
wage’’.for 1 point in„the. index figure When;the.latteris' below 
100. The dates of adjusting-Wages are the same as in Yorkshire.

^Hosiery hlanufacture (Midlands).—Under an Agreement 
arrived at by the Joint Industrial Council for the Hosiery Indus- 

. try. (England and Wales) it is provided that a bonus of. Is. 3d., in 
the shilling on earnings should1 be paid when the. Ministry of 
Labour ffidex figure stood at 151 per cent; above pre-war level. 
This bonus was subject to a reduction of Id. when the index 
figure fell to 145, and by a further Id. when it fell to 130. For 
every further drop of 10 points below 130 a reduction of Id. is 
to be, made,. • The reductions in- wages take effect from the pay 
day • in the week following the publication . of the Labour 
Gazette. .

Carped-Manufacture.—A revised. Agreement, arrived at by the 
, Joint. Industrial Council for the Carpet Industry provides that 
when the .index number reaches 170 the increase on base rates 
shall be 160 per cent, .for time workers .and 170 per cent, for 
piece- workers. When, it .reaches,160, the percentage additions 
and base rates are to be 150 and 160 respectively, and so on. 
The changes take effect when .the index number, shows the 
necessary variation. .

JFAofeSaZe 'Clothing Manufactured—Ail Agreement between the 
Wholesale- Clothing- Manufacturers’ Federation and the Amalga
mated’Tailors’ and Garment Workers’ Union provides that cer
tain minimum rates of Wages, agreed upon and subsequently em
bodied in an Order under the Trade Boards Acts, should only 
be varied in the event of a serious increase or decrease in the 
cost of living. The amount of such increase or decrease is 
agreed uppa to be not less than 12| points from an index number 
of 167|. When a variation of this amount'occurs provision is 
made for application to be made to, the' Trade Board to vary 

, the, minimum rates.by, amounts,ranging from 4^d.„to Id. per hour' 
for men and by £d. per hour for women*  ... . . ...‘

Paper Making.—An Agreement arrived at. by the Joint Indus- 
triaT Council for the Paper Making Industry provides for certain 
minimum .rates of wages corresponding .with an index number of ■ 
155. When the index number falls to 130, 115 and 100 these rates . 
are to be reduced by 2d., 3|d., and 5d. per hour respectively in- 
the case of men; by l^d., 2^d. and 3fd. in the case of women, 
and by smaller'amounts in the , case of 'youths and girls.' In re- ’ 
gard to the date from which the changes' operate, it is agreed 
that when the Index figure falls to those specified one month’s 
grace shall be allowed before the reductions in Wages operate, 
and if, in the meantime, the figure rises again above the points 
specified,, the . reduction shall not operate*  In the event of the 
index number rising , the advances shall be. paid without the 
month’s delay., .

Fchicle. Building.—N ational Union of Vehicle Builders, 
the-Amalgamated Society of ■Wheelwrights,.Smiths and Kindred 
Trades, and the . Amalgamated Society, .of Woodcutting 
Machinists haye. entered into, two’ Agreements, one with the 
National. Association of ,Vehicle Builders (which covers mainly 
the Midlands and. the. North of England), hhe Vehicle ;
Builders’ .Association, (which covers, the Glasgow District) and 
the Welsh and Monmouthshire Association, and the Other with 
the National Federation of Vehicle Trades (which covers mainly : 
London, the South of England and Edinburgh). The first of 
these Agreements provides that there shall be a reduction of |d. 
per hour for a fall in the index number of the-first 10 points . 
below, 141 and afterwards for every 6| points below 131. In the . 
event of the index number, rising there shall be an increase cal
culated on the same basis as in the Case of a. decrease. The 
changes operate from 1st June, 1st August, and' every - three . 
months thereafter-. The second Agreement contains similar pro
visions, except that the variations in Wages are |d. per hour for 
every 6| points fall: in the index number- below 138, and that ; 
changes take effect every three months from the first pay day 
after 21st May.

-Service.—A bonus scheme was instituted for permanent 
Government servants- (excluding those employed- by. .way : 
of manual labour of a kind common ; to the. Government and : 
other employment, whose remuneration is 'determined by other 
recognised machinery), when the Ministry? of Labour index 
figure stood at 130. As from 1st March,. 1920, the- bonus Was 
fixed at 130 per cent, on tihe first 35s. per week of ordinary re
muneration, 60 per cent. on. the .next £108 15s. per. annum, 
and 45 per cent, on remuneration in excess of £200. The total 
is. increased or decreased/By l/26th of this bonus for. every five 
full points variation in the average index'figure above or below 
130, as ascertained every six months by taking the mean of the 
monthly indbx numbers for the preceding six. months (during the 
first year of the scheme similar revisions, took place every four 
months). It has subsequently been arranged that as from 1st 
September, 1921, the bonus payable on ’the higher-salaries shall; 
be subject to a special reduction'of 10 per cent." of bonus in the 
case of basic salaries from £501 to £699, 15 per cent, in the case 
of salaries, from1 £700 to £799, 20 per cent, from £800 to "£899, 
and so on, the reduction increasing by 5 per cent, for each*  addi
tional £100.

Bailway Serviced—For adult male Workpeople engaged in the > 
manipulai-ion of traffic, agreements provide that for each riser 

pr fall of five full points in the Ministry of Labour index figure 
’ there shall -be an-.-increase or decrease of Is. in weekly rates of 
wages; but however .great the fall.in the index figure may be, 
wages are not to fall-below certain- fixed minima, which are 

‘generally .at least100 per cent; above the average pre-war rates 
of the respective- grades. The, necessary adjustments in wages 
are considered at meetings of the Central Wages Board in March, 
June, September and December, and are based on the index 
figure published in those months, any alteration in wages applying 
for; the. three ensuing months. An interpretation of the agree
ments made by the Central Wages Board provides that the 
amount of bonus, payable when the index number lies between 
121 and 125, shall be increased by Is., for index numbers of 126 
to 130, by for 131 to 135, and sb on upwards, and reduced 
by Is. for index numbers of 116 to 120, by 2s. for 111 to 115, and 
so on downwards, with two exceptions—namely, that a fall in 
the index number from 16.9 to 161, and a rise from-141 to 149, 
are to warrant an adjustment of Is. per week only. Similar 
arrangements are made by agreements covering the clerical staffs 

' and the supervisory and traffic control staffs, with, the exception 
that the increase or decrease for salaried persons is £5 a year, and 
for .those paid at weekly, rates 2s. a week (Is. 6d. in the case, of 
feinale clerks) for every rise or fall of five full points in the index 
figure. In the case of railway dock staffs and railway' police 
arrangements are in force similar to those for the traffic grades.

. Police Aervice.-* —In September last a Committee appointed 
.by the Home Secretary recommended the adoption of an 
arrangement whereby there should be granted to members of the 

; Police, Force in. England, and. Wales a bonus varying , with the 
Ministry of Labour -index figure of cost of living. Under this 
arrangement, the Police Forces are divided into three categories, 
viz., (a) Metropolitan Police; large borough forces and county 
forces in areas which are wholly, or mainly industrial; (3) forces 
of -an intermediate character; (c) county forces of the rural or 
mainly rural .counties and Smail, borough forces. It was pro
vided that no “ cost of living; bonus ” should accrue until the 
iiidex figure has passed 130 for forces in category (a)} 140 for 
those in Category (3) and 150 for those in category (c); and that 
for every five complete points by which the index figure exceeds 
these basic figures increases in pay as non-pensionable bonus 
should be ^iyen—amoiinting, in the case of married men, to 
2s., Is. 10d., and Is. 9d. for constables in forces-in categories (a), 
(3) and, (c), respectively, With; 3d. . extra for sergeants and 6d. 
extra for inspectors. For single men the. bonus recommended is 
one half of that for married men. The bonus is to be assessed 
every six months (i.e.,. -on the 1st April and 1st’ October), the 
average of the index figures for the previous six months being 
taken aS a baris. It is .understood that the above recommenda
tions have been put into operation, for the maj’ority, though not 
all the police forces.

Other Agreements.
It will .be -seen- that in the above eases the relationship between 

the amounts of change in wage rates and fluctuations in the cost 
of living varies. In the less-important agreements there is also 
considerable variation in tins-respect. In the case of Workers 
engaged in civil engineering construction, and of. male Workers 
in the cable-making industry rates of wages rise or fall by £d. 
per hour for each 7^ points variation in the index number. In 
the furniture-making trade the variation is usually ^d. per hour 
for each 6^ points for skilled male workers. In bedstead
making, silk manufacture at Ledk and Macclesfield, baking in 
Scotland, brewing at Burton, dyeing and dry-cleaning,., and tram
way undertakings the variation is 2s. a week for 10 points or Is. 
a Week fbr 5 points, whilst in musical instrument-making (Lon
don), the gold, silver and allied trades (London), and cooperage 
the increase is Id; per hour (about 4s. a week) f or 10 points. The 
agreements for the furniture trade in London , and . Jat High 
Wycombe provide that fluctuations in wages shall depend on dif
ferent variations in the index number: for different classes of 
workers. In London a change: of ^d. per .hour arises from a varia
tion of 6| points in the case of cabinet-makers, polishers, uphol
sterers and certain other classes of workers; of 10 points for 
packers and porters, of 11| points for female polishers and of 13 
paints for-upholstresses. At High Wycombe-the rates for skilled 
men change by £d. per hour for each 6| points variation from 128, 
those for women by £d. for each 11 points from 115,. and those 
for labourers by |df for each 9 points from 115. In certain other 
agreements which regulate the wages of both men and, women the 
usual .practice is for the amount of change in wages to differ for 
each class on the basis of the same. variation in the index 
number.

The changes in Wages, which take effect, .under sliding scale 
arrangements other than those described in detail above, in 
many cases operate whenever the index number , shows the neces
sary variation. In other cases they operate quarterly, based on 
the index number for the preceding month,; or, in five cases, on 
the average of. the numbers for the preceding three months. In 
two cases a variation of a certain number of points .has to be 
maintained for two or three months before a change in wages 
operates.

The changes in rates of wages in most cases correspond With a 
certain variation in cost of living at whatever point in the scale 
such variation-occurs, but in a-few instances (including musical 
instrument-makers and gold, silver and allied workers in Lon
don, caHco .printers and engravers, and shoe and sHpper-makers 
at Rossendale) the adjustments in rates of wages are less When the 
index number is below than when it is above a certain level.,

B
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LABOUR COMMITTEE ON THE COST OF LIVING.
FINAL REPORT

The Joint Committee to investigate the Cost of Living, appointed 
•fry-the- Parliamentary Committee of the Trades Union Congress, 
the Labour Party, the Co-Operative Union, the Triple Alliance, 
the Federation of Engineering and Shipbuilding Trades, the 
National Federation of General Workers, and the National 
Federation of Building Trades Operatives, have presented their 
final Report.*

Measurement of the Cost of Living.
The first part of the Report is devoted to an explanation of 

the cost-of-living index number prepared by the Ministry of 
Labour, and to a criticism of it in the light of the Committee s 
own investigations.

It is not proposed to comment in this issue of the Labour 
Gazette on the difference between the conclusions of the. Com
mittee with regard to the measurement of the increase in the 
cost of living since 1914 and those of the Ministry of Labour, 
as the Ministry is in communication with the Secretary of the 
Committee in regard to certain points arising out of consideration 
of the Report.

In bider to obtain information as th family expenditure and 
its distribution at September, 1920, the Committee prepared an 
inquiry form, which they distributed through Trade Unioris, 
Adult Schools, the Workers’ Educational Association,- and the 
Women’s Co-bperative Guild. Returns were received from 629 
families, including railwaymen, miners,, cabinet makers, engineer
ing trade employees, plumbers, painters, grid masons, dockers, 
general labourers, agricultural labourers, clerks and others. The 
average family, was found to Consist of 5*2  persons, of „ whom 
1*6  persons were wage-earners. The tf- standard budget ” for a 
family of this size was found to be as follows in September, 
1920:— x

£ s. d.
Food  3 0 8
Clothing ... ... ... ■.'-••• ••• . I 2 7
Rent and Rates  ... 0 7 11
Fuel and Light  - ... ... 0 7 4
Other items ».. ... ... ... 0 17 3

Total  ... 5 15 9

Having made this ascertainment of the cost of living in 
September, 1920, the Committee constructed from it a pre-war 
budget, the expenditure on the various groups of items at Sep
tember, ’ 1920, being reduced in accordance with their findings 
as to the increase Which had taken place since July, 1914. From 
comparison of the expenditures thus derived for the two dates 
the Committee deduced their estimate of the percentage increase 
in the cost of living from July, 1914, to September, 1920. The 
figures are as follow :—

Joint Committed’s Budget. 
(5’24 persons).

Percentage
Increase from
July; '1914, to
September, 

1920. zJuly, 1914. Sept., 1920.

Food .. ■
Clothing .. ...........................
Rent and Rates..........................
Fuel and Eight ..
Other Items ...........................

Total

£ s. d.
1 2 -0

5i 5K 
5/6
2 5%
4 Y8

£ a. d.
3 0 8
12 7

7 11
7 4

17 3

Per cent;
176
313

43
198
270 ?t

2 . 0 1 .5 15 9 .. 189

The conclusion drawn by the Committee from this Table is 
that a family expenditure ,of £5 15s. 9d. in September, 1920, 
was equivalent to an expenditure. of £2 0s. Id. in July, 1914. 
The cost of living, therefore, between these dates rose 189 per 

$bent.. For 1st September, 1920, the Ministry of Labour index 
number showed an increase of 161'per cent, over the pre
war level. According to the Committee, ‘‘the difference be
tween the two numbers is due to the ‘ over-weighting ’ of rent 
and rates and the ‘ under-weighting ’ of clothing and ‘ other items’ 
by the Ministry of Labour, and to the under-statement by the 
Labour Department of the increase in the prices of certain 
items of expenditure.” .

The Committee observe that the importance of the under
statement of the increase in cost of living, which they allege 
results from the Ministry of Labour index number, lies in the 
common method of relating wages to prices, and they give 
illustrations of the effect of substituting their calculation of the 
percentage increase for that of the Ministry of Labour.

♦ Final Report o,n the Cost of Living; Offices Of the Parliamentary 
Committee, trades Union Congress,L32, Eccleston Square, Londdn.'S.W. 1; 
122 pages plus appen dices’ an d. charts; price 2s. 6d. (by post, 2s. 9d.). The 
two interim; Reports, of this Committee were reviewed in the Labour 
Gazette for October, 1920, pp. 541-2, and for February, 1921, pp. 68-9.

j Sic In original,

Other Subjects.
The Report also deals with various factors in the cost °I 

living, the following being specified —Profiteering, Combina
tions and Monopolies; 'Inefficiency in Industry ; and Restriction 
of Output. The section dealing with “ profiteering ” is largely 
occupied with quotations from the Reports of various com
mittees which were set up under the Profiteering Acts; and 
with statements made in the prospectuses or published reports 
of limited liability companies. Under the heading of “restric
tion of output ” the .Committee discuss restriction on the part 
both of the workers and of the employers. As regards the 
former they say :—

“ The reason for restriction of output on the part of the 
workers is to be found in the industrial system itself. 
Until there is security of tenure for the worker in industry, 
occasions will arise when * ca’canny ’ will appear to be the 
lesser of two evils. The worker, therefore, must be assured 
of work or maintenance. Moreover, we shall not get the 
maximum of production until the industrial system is brought 
more closely into harmony with the wishes of the. mass 
of organised workers. In the twentieth, century, it is no 
longer possible to expect efficient service from a system 
which is outworn, and which is repugnant to a large section 
of those whose co-operation is essential to its working.”

Under the heading of “ inefficiency in industry ” the Com
mittee deal with such matters as defective methods and obso
lete machinery; defects in the lay-out of factories; and in heat
ing, lighting and ventilation, etc.

Constructive Proposals.
The Committee consider that capital, from being the task

master of the producer and the exploiter of the consumer, must 
become the servant of both.

Industry was made for man, and not man for industry 
and industry and commerce must be subordinated to the com
mon weal. This, the Committee suggest, can be achieved by (i.) 
public ownership, (ii.) voluntary Co-operation, and (iff.) public 
regulation of' the economic system.

Under the first head the Committee recommend nationalisation 
of the land, railways, coal mines, etc., and of some manufacturing 
industries, a scheme for the progressive nationalisation of 
the wool textile industry being discussed in some detail. They 
also recommend the extension of facilities for the establishment 
of municipal and other public banks. Finally, they recommend 
that the State should become a merchant, and import staple 
commodities.

Under the heading of voluntary co-operation the Committee 
deal, not only with the various branches of the co-opefative move
ment, but also with the Building Guilds. . Upon these they say :—

“ We regret that the Ministry bf Health has not shown 
greater sympathy with the Building Guilds, and given local 
authorities greater encouragement to utilise the services of 
the Guilds for housing schemes. In so! far as the Guilds 
eliminate private contractors and produce better and cheaper 
houses, they will prepare the Way for a more comprehensive 
scheme based on public ownership, whilst they will provide 
the workers with a necessary experience in management, and 
equip them with a knowledge of the problems involved in the 
control of industry.”

Under the heading of ‘‘public regulation” the Committee 
suggest the desirability of (i.) publicity (as to profits, etc.) in 
industry and commerce, (ii.) the enforcement of a compulsory 
costings system, (iff.) the publication from time to time of de
tailed inquiries into the various industries, (iv.) the establish
ment of a permanent Consumers’ Council at the Board of Trade, 
to consider the evidence available as regards costs and prices, 
and (v.) the control of combinations and monopolies, and of 
arrangements between manufacturers and merchants having a 
monopolistic tendency. As some of these monopolies are world
wide in their operation, it is further recommended that the 
efforts of individual States to control them should be re
inforced by action on the part of the Economic Section of the 
League of Nations. W

The Committee’s summary bf their recommendations con
cludes as follows :•—

“The fall in prices which has taken place is not the 
result of either the restoration of international. trade or a 
reduction in costs of production. Private industry has 
worked itself to a standstill by a short-sighted policy of high 
prices and high profits. The fall in prices has taken place 
in the way which we anticipated. The cost of living has 
been reduced, but the workers are paying the price of this 
fall in. the unemployment and lower wages.

“ A healthy arid permanent fall in prices must depend 
upon the adoption of the policy outlined in Our Reports. 
It is inevitable that international trade intercourse should 
increase, and to that extent prices should fall. But We 
cannot be certain that the consumer will enjoy the advan
taged of as large a fall in the cost of living as we believe 
to be possible, unless there is strong pressure on the part

- of the public .in favour of measures for eliminating the 
extravagant/toll levied by the ORpfftalist, • arid increasing the 
efficiency1 of industry.”
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Authority.

and in June,

Total ... ... 23,557

197,543
106,958
90,585
22,564

June, 
1921.

Number in
•Training,

.. 4,517

.. 2,539

.. 2,420

.. 1,935

.. 1,583
,. 1,449
.. 1,337
. 1,193 
. 891
. 733

654
. 4,306 

Building Trade 
Furniture Trade ... ...
Tailoring Trade ... 
Vehicle Building ... 
Commercial ...
Gold, Silver and Allied Trades 
Engineering—General and Electrical 
Motor Driving and Mechanics ... 
Boot and Shoe Trade  
Rural Handicrafts
Distributive Trades

\ Other Trades

... 182,769 
men 109,747 
men 73,022

... 12,645

Total, permanent men 
Permanent non-Service 
Permanent ex-Service 
Of whom are disabled

Thus there has been  uuu-
Service men in permanent positions in the Civil Service’ between 
January, 1920, and June, 1921. This decrease is mainly due to 
deaths and to retirements. Many of the additional ex-Service 
men taken on were permanent Civil Servants who had been serv
ing with the Forces, and who were re-instated on demobilisation. 
These numbered 5,650; so that the net number of ex-Service men 
recruited to permanent posts between January, 1920, and June, 
1921, was 11,900.

With regard;, to messengers employed in Government De
partments the:; , Committee recommend that all messengers 
should in future be recruited from ex-Service men. In 
dealing with the Post Office it is pointed out that ho fewer 
than 60 per cent, of the total staffs, employed in Government 
departments are postal servants. For many years (from 1897 
until the outbreak of war) 50 per cent, of the vacancies for post
men and sorters were reserved for ex-Service men, and since the 
war this proportion has been largely exceeded. Since the 
Armistice: no fewer than 19,960 ex-Service men, of whom 9,800 
are disabled, have been appointed to permanent arid quasi
permanent posts; while appointments to certain subordinate 
grades, such as messengers and porters, have been restricted 
almost entirely to ex-Service candidates. Special provision has 
been made for the recruitment of disabled meh for certain lighter 
duties, The Committee approve these measures, and recommend 
that every possible opportunity should be taken to employ ex
Service nmn in non-clerical duties. It is hoped to make perm a - 
nent provision on the Post Office establishment for a considerable 
number of additional ex-Service men, both able-bodied and dis
abled.

appointment of ex-service men to
POSTS, IN THE CIVIL SERVICE.

The. Committee, under, the chairmanship of Lord Lytton, 
appointed by the Treasury in July, 1920, to consider the arrange
ments. for, the, appointment of exvService men*  to posts in H.M. 
Civil Service, have, presented a third interim Report.!

Substitution.
The Report refers to the. Joint Substitution Board set up by 

the Treasury arid the Ministry of Labour on the 13th September, 
1920,. which acts as a central clearing house for ex-Service men 
temporarily employed in Government departments. From, its 
inception until the 10th June;, the Board has placed 8,423 
ex-Seryice men in Government departments in London, of whom 

- 7>825 received posts as graded clerks or messengers, and 598 
received technical or other appointments of a superior character.

The Committee make the general recommendation that non
Service personnel Whose discharge Would entail real hardship 
should be retained in any ^Government Department which is still 
introducing fresh ex-Service personnel from outside, so long as 
such introduction from outside continues; and that noh-Service 
personnel who have qualified at the clerical class examinations 
should be exempt from substitution until the 1st July, 1922.

Permanent Appointments.
The foilowing, figures relating to men employed in a permanent 

capacity in the Civil Service, in January, 1920, ’ * *
1921, are given in the Report:—

January, 
1920.

General Statistics.

.The number of disabled ex-Service men registered for employ- 
™e™na/fc. Employment Exchanges on 29th July, 1921, was 
oilv t ^lncllilSs Ireland), as compared with 22,418 on 
44th June, 1921. The number of noh-disabled ex-Service men 

n-?ze- T 1Re^ster^at 29th 1921, was 437,583 (including 
16,073 in Ireland). On 24th June, 1921, the number Was 463,193.

JOINT INDUSTRIAL COUNCILS AND INTERIM 
INDUSTRIAL RECONSTRUCTION COMMITTEES. 
During .the four weeks ending 31st July there were reported

the Department. 27 meetings of Joint Industrial Councils,- and 
^I Jritenm Industrial Reconstruction Committees; in addition 
there were a considerable number of meetings of District Councils 
and of various sub-committees.

EMPLOYMENT OF EX-SERVICE MEN/
National Scheme.

Up1 to and including the 30th July 27,378 employers have 
enrolled under the National Scheme, and their: names are 
inscribed on the King’s Roll. The undertakings, given; by these 
employers coyer 299,232 disabled ex-Service men.

fulluwing statement gives particulars of the number of 
Local Authorities in/Great; Britain who have .enrolled under the 
scheme, and whose names are accordingly entered on the King’s 
Rol l :——

Wages Agreements.
Agreements have now been arrived at in the following 

industries in which negotiations’ on Wages questions were stated 
to be proceeding (see Labour Gazette for July, page 340) • 

Paper Making, Iron and Steel Wire Manu
facturing, and Optical Instrument Making, Agreements for 
reduct»<in wages have , also been reached by the joint bodies 
^tabhshed m the /S'oap.ond C’andZe, Boddin onj

DocZjs, and C'ocoa anj
The National Council for Electricity Supply recommended a 

national wages reduction .of 6s. per Week (plus 12A per cent, 
thereon in those: districts where consolidation has taken place) 

e5Umstalmen.ts operative as from 15th July and 
wtn September respectively. These, recommendations have 
been accepted by the District Councils for the East and West

ENGLAND AND WALES.:

London^-,
County Council  
Corporation of the City o 
London.....................

Metropolitan Boroughs...
Boards of Guardians

Total

Provinces— -
County Boroughs .. . ..
Town Councils .. ...
County Councils .-. . . ..
Boards of Guardians .. J
Urban District Councils 
Rural- District Councils;

Total ..

SCOTLAND
(excluding Parish Councils).

Town Councils
County Councils ... .. ’’
County District Committees ..

Total

Total for Great Britain

Industrial Training.
At the epd of July the number of men in training was 22,936, 

wiq a1waitinS1 training was 17,539. .Since 1st August
Too?’ fv’653 have terminated training. At the end of June, 
1941, the number of men in training was 23,557, of which 11,053 
(4/ per . ceftt.)_ were being, trained; in Government Instructional 

(22x PeLcenM in other instructional centres, and 
G4«7 (31 per cent.), in Workshops, The following Table shows 
how they were distributed among the chief trades in which 
training is given under the scheme

♦ rnuf O-PQ®®8; pf this Report, the word ‘‘men ” includes officers
t Third Interim Report of the Committee on the appointment of ex- 

Service men to posts in the Civil Service/ Price 3d. net? 9 1 '

Increase (+) 
or 

Decrease ( —) 
... -1-14,774 

-2,789 
.... +17,563 
... +9,919

an actual decrease of nearly 2,800 non-

Interrupted Apprenticeships.

x J?ly’ 1921> 44>385 apprentices had been accepted
i emPloyers> as compared with 44,343 apprentices with- 

17,636 employers on. 1st July.
t J?1® 42 .aPP^en-tices accepted during the month ending 27th 
July the majority (24). Were under engineering;

The apprentices; rejected up to 27th July numbered 2,121. as 
compared: with -2yll4‘on 1st July.

Of those accepted: 28,380 terminated training and 15,717. were 
97 The Responding figures on 1st July were
47,301 and 17,042 respectively.

The number, of apprentices who received Institutional Train
ing has increased during the month from, 1,347 to 1,413.

No, on Roll. No. not on, 
Roll. "1 Total.,

1 
f J

1 __ 1
26 2 28;
15 16 31

43 18 61

75 . 7. 82-
140 , 1C6 246
31 31 62.
93 522 615

348 451 799
116 533 649

803 1,650 2,453

54 .149 203
7 26 33.

. 8 91 99

69 266 335

915 1,934 2,849
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This annual contribution would be continued

months after the expiration of the Housing (Additional Powers) 
Act, 1919, £e., by the 23rd" April/1921/and additional houses 
would be subsidised only if begun before 1st July, 1921, under 
a certificate, or under the promise by a local authority ot a 
certificate. With regard to cases where commitments Had 
been entered’ into, although construction had not 
begun, they would consider the granting of a subsidy if tn® 
work were started within six weeks of the date of this announce
ment, i.e., the 14th July, 1921. ...

With regard to the improvements in slum areas, the Govern
ment were prepared to provide an annual contribution not exceed
ing £200,000 towards the deficiency on local authorities accounts 
in this regard. This annual contribution would be continued 
for the whole term of such loans as might have to be raised 

• by local authorities to defray the necessary expenditure
The Secretary for Scotland stated that it had been decided 

that, for Scotland, financial assistance by the Government should 
be limited to a total not exceeding 24,500 houses. AsJesards 
the subsidy to private ’builders, all houses for which Certificate 
A had been granted would rank for subsidy, if completed within 
the specified period. So far as slum areas were 
land would receive an equivalent of any sum voted by Parliament 
for England. . •. .

With regard to the supply of labour and materials for housing 
schemes, tike Minister of Health stated that, as far as England 
and Wales were concerned, the houses which were being built, 
or were to be built, under the scheme would utilise all available 
labour for 12 months, including a number °f-ex-Service men to 
be absorbed in the industry. The Secretary, for Scotland stated 
that the number of houses, 24,500 in. all, which were to be built 
in Scotland, woutajibsprb all 'labour and materials likely to be 
available for the ne^t two years. „ ,,,

In ‘the course ofrhis statement the Minister of Health said 
that by the end of 12 months, the considerations upon which 
Government action should be based might be fundamentally 
altered, owing to'changes in the condition, of industry^ especially 
if prices became stabilised. It was the intention of the Govern
ment to keep the whole housing problem closely under review.

Midland areas, with certain modifications as the effective date 
of the first reduction.. The scheme agreed by the Joint Industrial 
Council for Waterworks for the revision of wages on a cost
living basis, -with a “fall -back” of 50 per cejit. above.the 
rates fixed in July, 1914, has been adopted in its 
the District Councils for the Midland area and for Yorkshire. 
The Home Counties District Council, however, have drawn up 
a separate schedule of wages reductions. In the ^etropcffitan 
district, it was agreed to refer the matter to 
the Industrial Court, who have adopted the Joint J^ustnal 
Council Scheme, subject to certain preliminary adjustments to 
meet the special circumstances of the case.

In the Soap and Candle trade, the agreement providesjor a 
reduction of 2s. per week to adults from the beginning of the 
third pay week in July and a further similar reduction one 
month later, with pro rata reductions to juveniles. Under the 
agreement arrived at: by the Cement manufacturing Joint Indus
trial Council, the wages of time workers are reduced by 
l#d. per hour as from 8th July and by a further £d. per hour 
as from the first pay day in August, corresponding reductions 
being made in the wages of piece and shift workers, youths and 
women. In the Bobbin and Shuttle making industry, reductions 
of 3s. per week for skilled and semi-skilled men, 5s. for labourers, 
4s. for women, and 10 per cent, for juveniles take effect from 1st 
August. The Cooperage Joint Industrial Council agreed upon a 
reduction in wages of Id. per hour on time rates and 5 P®^?®?^ 
on piece rates as from the pay day following 1st August, and for 
like reductions on the pay day following 1st October ; subsequent 
adjustments of wages are to be based on a cost-of-living sliding 
scale.' The agreement effected by the National Joint Council for 
Dock Labour provides, inter aZia/that. on and after 4th Augus 
the minimum daily wage on the half-daily basis will be 14s. tor 
tiie'greater ports and 13s. for the smaller ports, reduced on and 
after 5th. January, 1922, to 13s. and 12s. respectively.

Wages have also been considered by the Councils and Com
mittees for Chemical- Trades, Printing, Envelopes and 
Manufactured Stationery, Scottish Local Authorities, Non
Trading Services {Manual Workers), Furniture Warehousing and 
Removing, and certain District Councils.

Other Topics.
Education questions have been before sub-cmnmittees of .the 

Heating and Domestic Engineering and the Needle and tisn- 
hook Councils. Unemployment Insurance has been the subl^ 
of consideration by the Hosiery Council and by the Management 
and Costs Committee of the Building Council. A meeting of the 
Cooperage Council reaffirmed their previous decision that tne 
trade does not lend itself to the training of disabled men.

With regard to the more general activities of the Councils, 
the Safety and Welfare Committee of the Building Industrial 
Councii has conferred with representatives of the National Joint 
Industrial Council for the Quarryingr-Industry• on the_subject ot 
the inclusion, or otherwise, of stone masons under the Workmen s 
Compensation (Silicosis) Act, 1918, and, as a result of the dis
cussion, the matter is to be further considered by the Quarrying 
Council iii the light of the additional evidence to be supplied 
by the Building Council.. The Chalk Sectional Council of the 
Quarrying Industry, at its meeting On 5th July,' also discussed 
the subject of Silicosis, and it was decided that, so far as chalk 
and whiting is concerned, there is no risk from this disease.

At various .meetings of Joint Industrial Councils questions 
xof personnel and constitution have been dealt with. Ike pro
posed reconstitution pf the Employers’ Side of the Council for 
Local Authorities’ Non-Trading Services (Manual Workers), 
England and Wales, is to be discussed at a conference between 
the . National Council and representatives of District Councils, 
probably in September. The future of the Entertainments 
National Industrial Council has formed the subject of separate 
conferences, under the auspices of the Ministry of Labour, with 
the employers and trade unions concerned in the industry.

GOVERNMENT’S HOUSING POLICY.
In the House of Commons, on 14th July, statements of the 
Government’s housing policy were made by the Minister of 
Health and by the Secretary for Scotland. ,

The Minister of Health announced the decision of the Govern
ment that, for "the time .being, expenditure on housing must be 
modified. The number of houses to be constructed by local 
authorities and public .utility: societies with Government 
assistance under the present scheme in. England and Wales 
would, therefore, be limited to 176,000, that being the number 
built, .buildjngj pr for which tenders had been approved. 
Assistance under the scheme would not be given in respect of 
apy houses : in excess of . that number. • , .

All expenditure in connection with the housing schemes which 
had already been incurred by local authorities with the approval 
of .the Ministry of Health, would rank for financial assistance 
uhder the present t scheme, which limits the liability of local 
atithbrities to a'penhy rate, and where work undertaken by local 
authorities, with; the approval of the Ministry of Health, could, 
notj,for reasons outside the control, of. the authorities, be c®m’ 
pleted by July, 1922, the time for completion would be extended, 

the‘Ministry as Tnight be necessary. . * ............. ....
'''With'fegafd“to subsidies to private builders, the powers taken 
under the Housing Act, 1921, would be exercised to .the extent 
of making payment in-full for houses-completed within the four

BUILDING GUILDS.
A scm-ME has been put forward for the reconstitution and con
solidation of the Building Guild, Lid., which was formed in 
Manchester in January last year, and the Guild of Builders 
(London), Ltd., which was formed in May last year, to form a 
“ National Building Guild, Ltd.” On 23rd July a preliminary 
conference of Building Guild Committees was held at Manchester, 
at which the proposals were approved. An account of the Don- 
don and Manchester Guilds was given in the Labour Gazette for 
June 1920. A feature of the recent conference was that the Guild 
of Builders (London), Ltd., which has hitherto been separate 
from the organisations affiliated to the Manchester body, was 
represented. i • xu

A revised constitution has been drafted, under which three 
tiers of executive authorities are projected. ^era - will be a 
national board as the. supreme governing body. This will be 
elected from regional councils, which, in their turn, will be 
chosen upon a representative basis from local guild committees. 
The local committees are to be based, as formerly, on l°cal trade 
unions, with special representation of the technical and adminis
trative organisations.......................

A scheme of administration and finance has also been drawn 
up under the new constitution, allowing local committees to make 
contracts up to £1,000, and regional councils up to £3,WU. 
Beyond that, the national board must give its sanction as the 
body ultimately responsible for finance. It was proposed at the 
conference to raise a loan of £150,000 from the trade unions for 
the development of guild activities; . ,

The guilds have hitherto refused to quote a fixed price for 
contracts,' and have offered to produce at cost price, including 
a charge for the “ industrial , maintenance ” of the guild workers 
and for overhead expenses, but, at the conference, the new 
principle of the “ maximum sum contract ” was adopted as an 
alternative. Under this system the guild will quote a maximum 
price, including all overhead expenses and a small percentage 
for insurance against losses, and this, price will not be exceeded 
in any circumstances. .If,.lhowever, the work, actually costs less 
than the estimate, the purchaser will share the saving effected, 
as the guilds still adhere strictly to .the principle that the . price 
charged to customers must always bear a definite relation to the 
net prime cost of the work, This method has been proposed as 
an advantage to the man of limited means, who, under the old 
system, could not know in advance his maximum liability. Mr. 
H. Frankland, the president of the conference; announced that 

. the guilds were now prepared to undertake contracts in any dis
trict in the British Isles, and that, at.the present moment, they 
were taking on work other than housing. He stated that there are 

: now 115 Guild Committees in existence, and that work valued 
at £300,000 was actually- completed.

Mr. S'. G. Hobson, secretary of the Building Guild, Ltd., in 
discussing the proposal’ for a trade union loan, said that a time 

• was approaching when the workers, through their own orgamsa- 
; tions, would have to er bate their own credit, and, if necessary, 

their own currency. ’
A resolution''was passed, calling qpon the Government to re

consider their decision with regard to the revision;of their housing 
policy, and to give to the guilds an opportunity of assisting in 

■ carrying out the scheme originally proposed.
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TRADE J UNION CONFERENCES.
National Union of Bail waymen.

The Annual General Meeting of this Union was held at New
castle from 4th to 9th July, and was attended by eighty dele
gates. The chief subject to be considered1 was the action of the 
Triple Alliance in connection with the coal dispute, the discus
sion of which was held in camera. It was stated that the reason 
why the railway and transport workers cancelled; their sympa
thetic strike in support of the miners was the grievous error of 
judgment oh the part of the miners in refusing to meet the Prime 
Minister on the morning of the 15th April.*  There was some 
severe criticism of Mr. Thomas, the general secretary, on account 
of the part he played in the negotiations. He defended the 
course taken by the railway leaders on the ground that so much- 
uncertainty had been created by the action of the miners in. 
relation to Mr. Hodges’ statement to members of the House of 
Commons Wat- no strike declared in such an atmosphere, could 
have any chance of success-. After a long- debate the Conference, 
■by 60 votes to 20, en dorsed the action of the Executive Committee 
in cancelling the notices and abandoning the strike on the 15th 
April. The discussion on this question took a course which made 
the vote, in effect, one of confidence in Mr; Thomas.

The Bailways Bill was .also discussed at length, and the Con
ference endorsed the agreement made by the executive with the 
railway companies for the reconstitution of: the National Wages 
Board and the establishment of,local- machinery for dealing with: 
disputes, f. Mr. Thomas made a speech dealing with the Bill 
and the railway outlook generally, and stated that it was essen
tial, not only for railwaymen, • but for the country as a whole, 
that the Bill should be passed ; otherwise there; would not only 
be industrial strife, but financial’mhaos.

A resolution was passed dealing with the position of railway 
shopmen, in which it was: stated that the .National Union of' 
Bail waymen and the Federation of Engineering. and Shipbuild
ing Trades^ had .agreed to submit the shopmen’s ’wages claims 
to arbitration, but the Amalgamated Engineering Union had; 
refused to do so. Failing a satisfactory settlement of the shop
men’s claims, the Conference decided to take the earliest oppor
tunity of using the full force of the Union on their behalf.

A resolution was adopted protesting against the action of the 
Go vernment in passing the Emergency. Bo wers'Act, 1920, declar
ing that the Act was a. menace to freedom, and demanding its 
immediate repeal. A resolution on the unemployment problem 
reaffirmed previous declarations that it was the duty of the State 
to provide work or adequate maintenance, but declared that in 
order to Secure this it would be necessary to change the existing 
social system.

The inquiry into the shooting of railwaymen at Mallow on 
31st January was next discussed, and was condemned as biassed; 
and a resolution was passed demanding that the compensation 
awarded to the railwaymen by the Becorder of Cork should be 
paid at once.

Mr. J. ’Marchbanks, of Glasgow, was elected president of the 
Union for the ensuing year, and: Mr., Lazenby, of Kentish Town, 
was elected treasurer. It was decided to- hold next year’s con
ference at Bradford.

South Wales Miners’ Federation,
The annual conference of this Federation was held at Cardiff 

on 22nd and 23rd July; 216 delegates, representing 152,500 mem
bers, were present,, and Mr. Enoch Morrell presided.

The agenda to be considered consisted largely of amendments 
to rules and resolutions in favour of amendments to the Coal 
Mines . Act. The first subject of discussion was the difficulties 
which had arisen at the collieries after the resumption of work. 
It was finally arranged that a report should be issued from time 
to time to the lodges,, indicating how far the Disputes Com
mittee had succeeded in securing “ a loyal observance of the 
terms of the national settlement.-’ Besolutions were passed in 
favour of amendments to the Coal Mines Act with regard to 
greater freedom for checkweighmen and the appointment of 
firemen in collieries by the State. A further, resolution demand
ing, that house coal, free or at privileged rates, should be supplied 
to injured or unemployed workmen, and the widows of deceased 
workmen, Was also' carried.

A resolution was adopted that a recommendation be made 
to all lodges that, employed workmen should be asked to- give 
5 per cent, of their earnings for the maintenance of those out 
of work. Another resolution, expressing the view that the posi
tion of president of the Miners’ Federation of Great Britain 
should be “ an annual part-time appointment ” was also adopted. 
The conference decided; by 120 votes to 63, in favour of urging 
the Miners’ Federation of Great Britain to affiliate to, and 
actively to identify itself with, the Third International.

Messrs. J. Winstone,! T. Bichards; Noah Ablett, and A. J. 
Cook were re-elected as representatives of the Federation on the 
Executive Committee of the Miners” Federation of Great 
Britain.

United Textile Factory Workers’ Association.
The annual conf erence of this Association was held at Black

pool from 25th to 27th July. The trade slump was discussed,

♦ See Labour Gazette, Mav. 1921, page 228.
•: t See Labour gazette, July, 1921, p. 338, and June, 1921, p. 284.
t -Mr. .James Winstone, who was al so. re-elected as President of the 
outh Wales Miners’ Federation, died on 27th July. 

and, .after a long debate; a resolution was carried in favour of the 
cotton industry making its own provision for unemployment 
and part-time employment by creating a .joint fund, to which 
the employers would contribute 75 per cent, and the operatives 
25 per cent., and which would be administered by a board con
sisting of an equal number of employers and operatives.

Besolutions were adopted advocating the amendment of the 
Workmen’s Compensation Acts and. the Factory Acts. In the 
former case, payment of compensation from the day of the 
accident and the fixing of the weekly allowance at not less than 
75 per cent, of the ordinary wages paid for a full working 
week were advocated; and, in the latter case, a demand was 
put forward that fines or deductions from wages should be 
made illegal.

The conference protested strongly against the increase of the 
duty on cotton goods imported into India, and demanded an 
inquiry into the fiscal relations of India and this country. A 
resolution was carried approving of the recommendations for 
international labour legislation adopted at the International 
Labour Conference at Washington in November, 1919, and 
urging the Government “to fulfil their obligations by legis
lation.”

There was considerable discussion on a resolution advocating 
the formation of a federation of cotton workers’ amalgamations, 
and the proposal was eventually referred to the Legislative 
Council for further consideration. Mr. W. Gee (card and 
blowing-room operatives) was elected president, Mr. J. H. Dux
bury (loom overlookers), vice-president; and Mr. T. Cross, 
secretary, for the ensuing year.

General Federation of Trade Unions.
The annual conference of this body was held at University 

College, Bangor, on 14th and 15th July. .The correspondence 
concerning the relations of the Federation with the International 
Federation of Trade Unions was discussed at length, and the 
reference in the annual report to the breaking of the connection 
between the two ‘‘on account,of the failure of the Parliamen
tary Committee of the Trades Union Congress to observe Cither 
the letter or the spirit of its obligations ” was approved by the 
•conference. It was also decided to approach the trade Unions 
of the English-speaking countries of the world to discover 
whether they would, be willing to take part in an international 
trades union congress of English-speaking peoples, for the u-nifi- 
cation Of trade Union policy in those countries whose institutions 
and democratic ideas are similar in character.

The conference then considered a scheme for extending the 
activities and increasing the influence of the Federation. It Was 
pointed out that, in order to meet and counter the influence and 
attacks of organisations of employers, it was essential that they 
should carry on some active propaganda. It was, therefore, 
decided to set up a department for statistics and for industrial 
and commercial inf ormation, and to appoint two organisers to 
assist in the Work.

Other Conferences.
Various other conferences have also been held during the past 

month. The National Union of Dock and Biverside and 
General Workers held their.-annual meeting at Aberdeen from 
:12th to 15th July., The unemployment problem was discussed; 
and there was some criticism of the Unemployment Insurance 
(No. 2) Act, 1921.*  The National Union of Bailway Women’s 
Guild held their annuaf conference at Bristol on 29th June, and 
the Scottish. Union of Dock Labourers at Greenock on 1st August.

NATIONAL INDUSTRIAL CONFERENCE, 1919. 
PROVISIONAL JOINT COMMITTEE.

A special meeting of the National Industrial Conference Pro
visional Joint Committee was held on 19th July, 1921, at the 
Ministry of Labour, under the chairmanship of Sir Thomas 
Munro, G.B.E. The following statement has been issued with 
regard to the conclusions .of the meeting •

“ The action taken .-by the Joint Committee to secure legis
lative effect to the proposals contained in their Joint Beport, 
as submitted to and unanimously approved by the second 
National Conference on the 4th April, 1919, and fully accepted 
in principle by the Government; together with the fact that legis
lative: effect had not been given to these joint proposals, was 
discussed. iSpecial consideration was given to the. attitude taken 
up by the Government in the debates in Parliament on the 27th 
May and 1st July, following on the motion of Mr.- Barnes, on 
the Washington Conventions and: to the result which followed.

“ It was evident that the present position was such as to 
render futile .any . further efforts on the part of the Joint Com
mittee to secure legislative effect to their joint recommendations. 
After careful consideration, the Co-mmittee unanimously decided 
that their resignation should be tendered, as no good purpose 
could be served by their remaining, in being. The chairman was 
accordingly asked to convey- this resolution to the Prime Minister 
and to the Minister of Labour.”

♦ See Labour Gazette, July, 1921, pages 338-9.
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FACTORY AND WORKSHOP ACTS, 19014920
Manufacture of Certain Compounds of Lead.

Section 79 of the Factory and Workshop Act, 1901, gives power 
to the Secretary of State to make regulations for the safety of 
persons employed in dangerous trades, and Section 80 provides 
that, before making any such regulations, he publish notice of 
his proposal to do so, and of the place where copies of the draft 
regulations may be obtained, and the time within which any 
objection to them made by or on behalf of persons affected must 
be sent to the secretary.

On 22nd October, 1920, the Home Office announced that draft 
regulations had been drawn up, in accordance with these pro
visions of the Act, relating to the manufacture of white com
pounds of lead (including carbonate, sulphate, nitrate and acetate 
of lead).*

* See Labour Gazette, November, 1920, p. 653.
t Cmd. 1403; price Is. 6d.net.
± Exclusive of docks, wharves, quays and warehouses; of “buildings’ 

(Under Section 105 of the Factory Act); Of railway lines and sidings; of 
-workshops in which men only are employed; of homework premises!; 
and of factories and workshops under the charge of H.M. Inspectors of 
Mines.

page plates illustrating fencing and other safeguards.5

nomblVfn wCne’e?n^eliom and ..chrome ulceration were not
I irn 0WanCe mUSt be made fOr this in

SecHo^an^N?^6!8 ^Co^ton Spinninsr and Weavin«). No. 4, Card Room
4,??- 5’ Spi“nin& and Doubling Section < price Is. each Th©

respectively? conferences may also be purchaseS; price 3d. aid Id-

pri'e^tyhl*mpfil6li’ N°- e°tt0n Weav!ng and Subsidiary Process i

It has now been announced that certain amendments are to 
be made to these draft regulations, the principal of which are as 
follows:— J-r- e

(1) The definition has been extended’to cover more precisely 
the compounds with which the Regulations will deal.

(2) At the special request of the White Lead Corroders’ Trade 
Section of the London Chamber of Commerce, amendments have 
been made so as to require (as was done by the Special Rules) 
provision of. respirators and their use in certain processes, and 
also a weekly, instead of a fortnightly, medical examination.

(3) Regulation 14, which required breathing apparatus to be 
provided for the use of workers in condensing chambers, has 
been deleted,

(4) Regulation. 11 has been omitted, as its provisions are now 
covered by Section I. (d) of the Women and-'Young Persons 
(Employment in Lead Processes) Act, 1920.

Formal notice of the re-publication of the draft regulations 
as amended was given bn 15th July. Copies of the amended 
draft regulations can be obtained by application to the Factory 
Department, Home Office, London.
Thf. Two Day-Shift System for Women and Young Persons.

With regard to the operation of Section 2 of the Employment 
Of Women, Young Persons and Children Act, which now governs 
the employment of women and young persons on the two day
shift system, notices have been published in London Gazette 
from 6th May to 8th July of 45 further Orders made by the 
Home Secretary. This makes a total Of 99 Orders in all made 
up to 6th July inclusive.

FACTORY AND WORKSHOP REPORT FOR 1920,
The Annual Report of the Chief Inspector of Factories and 
Workshops for the year 1920 has been issued, t

The number of registered factories in 1920 was 140,064, and 
of registered workshops 141,971; those figures compare with 
123,058 and 153,797 respectively in 1914.1 The increase in 
“ factories ” and the decrease in “ Workshops ” have been almost 
continuous for many years.

The following Table shows the number of persons employed 
in factories in 1913 and in 1919; corresponding figures for 1920 
are not available :—

—
Year 1919.

Total in 
1913.

Males. Females. Total.

205,589. 386,920 592,509 591,753
404,680 759,487

225,053
1,164,167 1,058,854

1,930,241 2,155,294 1,632,136
5,342,625All Factories ........ 3,969,923 2,157,783 6,127,706

There was an increase of 350,000 in the number of males em
ployed, and of 430,000 in the number of females employed, as 
between 1913 and 1919. Among males there was a decrease in 
cotton of 27,168, but an increase in other textiles of 15,429; an 
increase in metal working factories of 413,960; and a decrease 
in other -factories (neither metal nor textile) of 49,011, Among 
females there was an increase under all headings, as follows 
Cotton, 27,924; other textiles, 89,128; metal work, 109,198 ; and 
other factories (neither metal nor textile), 205,621.

A large proportion of the Report is. devoted to an account of 
progress in safety precautions and in welfare work; and atten
tion is drawn to the large extent to which such safety pre
cautions, or welfare arrangements, are now based on agreements 
voluntarily entered into by Joint Industrial Councils, or reached 
after negotiation between representatives of the employers and 
of the workpeople. Such agreements, establishing standardised 
safety precautions, have been reached, for example, in the cotton 
trade, in the woollen .and worsted trades, in the printing,, bleach
ing and dyeing trades, and in the tinplate trade. Regulations 
suggested for woodworking machinery by the Joint Industrial 
Council for the Building Industry have now; been issued in 
draft, and the same Council have made recommendations for the 
prevention of accidents in building operations, and have sug
gested that they should be made statutory.

Similarly, the Joint Industrial Council for the Iron and Steel 

Wire Manufacturing Industry appointed a sub-committee to 
consider working conditions in the industry generally. At 
the request of the sub-committee one of H.M. Super in
tending Inspectors of Factories visited a large number of works, 
and submitted a report, which was adopted by the Industrial 
Council. If, and so long as, this voluntary arrangement works 
satisfactorily, it is not proposed to give statutory -force to the 
recommendations contained in this Report; but they will form 
a standard with which firms will be expected to comply, and 
H.M. Factory Inspectors are invited to- notify to the Council 
any failures to comply with these recommendations. The Report 
proceeds :—

“ We welcome such co-operation between the Department 
and the industries; -and such meetings and discussions can 
do more to improve working conditions than can ever be 
achieved by legislation alone; provided, of course, that, 
When agreements are arrived at, individual occupiers will 
take the necessary steps to see that they are carried out. 
This is the crux of the whole matter, and . . . the only 
sure means to this end is the appointment of some respon
sible person, or of” a Works: Committee, charged with this 
duty.

“ The movement regarding vVorks and Safety Committees, 
though slow, is progressing; and in some districts the 
progress is substantial.”

The number of prosecutions for breaches of the Factory Acts 
shows a great decline, under, all the principal headings, as 
between 1914 and 1920. The greatest reduction is in “ employ
ment ” prosecutions (*-e.,  prosecutions for employment of women, 
young persons or children, at illegal hours, or without certificate 
of fitness, or the like), which is no doubt largely accounted for 
by the reduction of hours in most trades ; but the generality*  of 
the improvement, under other headings as well, shows, accord
ing to the Report, “ a greatly improved spirit abroad.” The 
smallest reduction is under the heading of “ safety,” and by far 
the heaviest penalties were imposed after conviction for neglect 
to fence machinery or other breaches of the regulations, etc., 
causing death or injury.

The reduction in working hours which was effected in many 
trades in 1919 was extended to other trades in 1920. It has been 
effected, according to the Report, “ with surprising ease and 
rapidity,” but very conflicting accounts are given as to the effect 
of the change on output. The reduction has not been accom
panied by any increase in overtime; On. the contrary, the workers 
show an increasing objection to overtime, even when they are 
enabled to earn increased wage rates after the standard hours. 
Improved organisation has made it possible to avoid overtime or 
to reduce it within moderate limits, even in some industries 
(e.y., fish curing) where it used to be said that no limit was 
possible.

Two breaks for meals are still observed R the woollen and 
worsted trades of Yorkshire, and in some other trades, in some 
districts; but the single-break system is now much,more general. 
This involves longer spells, of continuous work than under the 
old system, which is sometimes, found to put an undesirable 
strain upon the workers. Some employers—though at present 
only a small minority—allow a break of fiye or ten minutes in 
the middle of each spell, and either pro^de tea or cocoa at a 
small charge, or allow the workers to go to the canteen. Most 
employers who have made such arrangements are satisfied that 
there is no loss of output thereby, and that the efficiency of 
the workers is increased.

The following Table shows the number of accidents reported 
under the Factory and Worksbop Acts in 1920 .

Industry.
All

Accidents 
(fatal and 
non-fatal).

Fatal 
Accidents.

Textile Factories .. . ......................... 11,083 90
Non-textile Factories

2,025 33
Wood .. .. .. .. ►. ........................... 3,823 36
Clay, Stone, etc..................... .... .... 2,071 41
Metals (extraction, conversion, founding, gal-

vanising, etc;) ... .. ...................................... 28,739 244
Marine Engineering 2,996 25
Ship and Boat Building,; ., . . . . .. 15,452 187
Locomotives, Automotors .. ...... 8,584 25
Other Engineering (including aircraft and

vehicle building, and manufacture of appli-
ances and tools).. 29,736 161

Chemicals ............... .. .. .. 3,080 60
Food................................................................. 3,359 48
Paper, Printing, Stationery, etc. .... .. 3,519 43
Other, non-textile factories .. ... 16,088 182

Total, non-textile factories .. 119,472 1,085

Docks .. .. .. .. .... .; 6.405 118
Warehouses .. .. .. .. ‘653 17
Construction, etc., of Buildings................................. 789 86
Bliildihgs under Sect; 105 of Factory Act .. 300 8

Total .; .. .. .. 138,702 . 1,404

The accidents show an increase of 12,750 over those of 1919, 
but are still considerably below the level of 1913. Nearly 80 per 
cent, of the accidents, and nearly 90 per cent, of the fatal 
accidents, were to adult males; and 13 per cent, of the total and 
9 per cent, of the fatal accidents were to male young persons. 
Only. 169 accidents, none of which were fatal, happened to 
children.

August, 1921. SPECIAL ARTICLES, REVIEWS, ETC 397

the use of elec-

The chief f eature of this Table is the great reduction in cases 
of lead pojsomng, particularly in the pottery trades and in white 
and. red lead manufacture. Deaths from lead poisoning in the 
cinna ana earthenware trades do not show a corresponding i educ
tion, but it is explained in the Report that, all the fatal cases 
involved employment for many years under the old conditions. 
J- WQ of them were cases of persons who had not worked in lead 
processes for eight and for twelve years, respectively, while the 
remaining thirteen persons had worked in lead processes for 
periods varying from 21 to 43 years, with an average of 30. 
Special attention wak given in 1920 to lead poisoning in the 
electric accumulator industry, in which plumbism is now more 
common than in any other industry.

Other sections of the Report deal with industrial de
velopments and the state of trade; the use of elec
tricity in factories; health and sanitation; first aid and 
ambulance; sugar refining; lighting in factories and workshops; 
electric arc welding; and dust in printers’ workrooms. Appen
dices to the Report contain the Report of the Glass Workers’ 
uataract Committee and various statistical tables.

... 5,262

... 5,821

... 36,932

... 82,540

... 1,492

... 6,655

... 43,686

... 95,016

... 138,702

In textile factories the accidents Were nearly equally divided 
between ‘‘ one-day ” accidents and “ seven-day ” accidents ; but 
in other industries the great majority of accidents were ** * seven- 
day ” accidents, the figures Being

Textile factories
Onuday accidents ...
Seven-day accidents

Non-textile f actories 7
One-dUy accidents ...
Seven-day accidents

Docks,- warehouses, buildings, etc. 
One-day accidents ...... 
Seven-day accidents

All reported cases :—
One-day accidents ...
Seven-day accidents

Total .........................

The following Table shows the number of castes of Industrial 
Poisoning reported under the Factory and Workshop Acts in 1920, 
and of deaths caused by Industrial Poisoning; the figures for 
] 900 are given for comparison :—

Disease and Industry.
Cases. Deaths.

1900.. .1920. 1900. ; 1920.

Lead Poisoning
SmeltingMetals .. .. ..
File-cutting and-Hardening ..
White and Red Lead
China, and Earthenware 
Electric Accumulators ..
Paints and Colours..
Coach: BUilding .. ..
Shipbuilding. .. *’
Paint used in other industries 
Other Industries ......

34
40 

377 
200
33
56
70
32
50

166

45
3 

28 
24 
47
9

13
9

10
55

1
3
6
8

1
5
2
5
7

3
1

13 
-2

3
Total, Lead Poisoning 1,058 243 38 23

Phosphorus Poisoning C
Arsenic Poisoning . ... ’’
Mercury Poisoning .. .. ’ ’
Toxic J Rundice..
Epitheliomatous Ulceration 
Chrome Ulceration..........................
Anthrax ..

3
22.
9
♦
♦
♦

37.

3
5
6

45
126
48

. 3
*
«
♦ ■
7

3
1

11
Total» .. 1,129 476 48 38

—;———:—________ ' ''

FENCING AND SAFETY PRECAUTIONS FOR 
COTTON WEAVING MACHINERY.

CoNrEBBN^s betw^n employers, <meratives and inspectors were 
an1/MJ,.1911# d rega?d t0 of machinery

aUs m ^°tton spinning and Weaving machinery, hve already 1)6611 issued Mating 2d 
best-known types of guards in cotton blowing and 

cardroom processes and in cotton spinning and doubling5 pro- 
cesses respectively. Another pamphlet has now been islued,: 
dealing with fencing and safety precautions in cotton weaving 
winding, warping, slashing, and other subsidiary processes 

pamphlet describes the machinery in use in each of’these 
f.encmg or other safeguards, and the mea

sures recommended for improving the safeguards, both («) in the 
case of nevr machinery hereafter to.be installed and (6) in the 
eS-%r/-fmaC^Lery aIready instaUed. This is foflowed by ^an 
extract from the agreement and by fifty-six whole-page or half-'

LABOUR AND WAGES ON UNITED STATES 
RAILWAYS.

In the course of a. recent report H.M. Consul-General at Phila- 
aelpnia analyses in some detail the principal features of the 
various wage movements on the United States railways during 
the last four and a-half years. Among other points brought out 
is the tact that the big wage increases were accompanied by a 
considerable expansion in the size of railway staffs

On 1st January, 1918, all railways in the United States passed 
under Government control, and, except for the first six months, 
W?r« aS?^S operated by a specially appointed Government 
^a u n±hlS-1)6110(1 was; terminated on 1st March, 1920, by the 
Esch-Cummins Act, which returned the railways tb their owners 
ana set up the United States Railroad Labour Board to deal with 
ag disputes regarding Wages, conditions of service, etc., which 
^dves76^ aDd were unable to settle between them-

The big wage increases during 1918-20 were utilised as a basis 
for critici^ns of the methods of Government control, but in 
such periods of World-wide rising prices general and unqualified 
statements can-carry but little weight,., and H.M. Consul-General 
considers that there was no reason to suppose that the railways 
(it privately managed) would have escaped what, during the 
years m^auestion, was a general tendency in industry in the 
United States, as elsewhere. Moreover, the. upward movement 
began during the year preceding the commencement of Federal 
control, and was not completed Until some months after its close. 

. On 1st January, 1917, the Adamson Act came into operation 
it prescribed a basic day of 8 hours instead of 10, without any 
reduction of pay, and involved during 1917 an additional ex- 

18*5 Per cent, of the 1916 total of $1,466,576,394) and an increase of just over 5 per cent 
• By general Order No; 27 the 

United States Railroad Administration in May, 1918 granted 
an advance to all employees earning less than $250 a month 
™r»® floated in. inverse ratio to wages or salaries so that 
men with monthly salaries of $200 received ah advance of 8-26 

BSP$46-7 one of 43 per cent. Employees 
paid less than. $46 were given a flat increase of $20 a month, 
supplementary advances of various kinds continued until 1920.

The final addition to the railway wages occurred in July, 1920 
W? cessation of. direct government control’ • 

Snnr ^?n N°*«  2’ U.nited States Railroad Labour Board 
sanctipned a series of specific increases which, according to the 

ram?ay 15anagers^ involved an additional outlay of 
$600,000,000. The advances varied from $17 a month for 
emp^ees - $36 oertam classes of engine and train service 

^T?eiRai'r°ad Lab01? Board> Sanctioned these advances, 
consists of nine .members—three representative of the owners 

three of employees and three of the general 
??e con81derable d6g?ee independence that might be 

Sd O? bofcSG constituted woifld appear not to be rea- 
r> f th C,°“sul-General states that since 1st March, 1920, 

W mea?® of 5bx newly crea-ted United States 
SaiIr°ad ¥?0Un ^nard, ^continued to exercise control over wage 
1920 did ^6fcufUy the Transportation (Esch-Cummins) Act of 
ex^nf B—d P<\Wer of enforcing its decrees,
except through public opinion after the publication of its findings. 

ktber facto^s contributing to the augmented cost of 
rai^ay labour was^the increase in the number of employees 
referred to above. The actual figures are as follows

A second factor calculated to increase labour costs 
was the reclassification of all employees, which was 

States Railroad Administration. Fhe^oXr °f transferring large numbers of men from
mles1 havet hnwA i paid graces. New classification 
niles have, however, lately been -issued by the United States Railroad - Labou . Board. On the basis of the figSS s^ bS 
of ZxtraUSen +X POT10d P°^sideratinn the total number 
oi extra men taken on was equivalent to 23 per cent of the number working on the railways in 1916. The Average pay per 
man- increased just over 100 per cent., but, owing to tU extra 
paid’ .^6<dassificatlon^a:i^ .other considerations, the total sum 
$^468 mwTe+d e?cno°nless tbai1 151 Per cent: from
i.fS;«76,3?iuin4916 $3 *>698>216,331 in 1920. According to
was tbis m6ant that la^
withtbn±nalSM pPeTX °f °peratmg earnings as °°“P-ed 

aftor tbe railways the first six months
f ml ^.Government .control were thoroughly un- 

b^om IW faiIed t0rPX?h6ir way 6Ven du*ing t^e 
&d ?2^d h-6 sunF€r o«920, and when the slump came
found themselves in serious difficulties, for it was not until the 
?^Aghatfth%WiDS10W AGt’ W b6Caffi6 effective ^riy 
19/J1, that the Treasury was authorised to make partial payment

No. of 
Employees.

Percentage 
Increase over 
previous year.

Average Wages 
per Employee.

Percentage 
Increase over 
previous year.

1916
1917
1918 

,1919
1920

1,647,997
1,732,876
I,841j575 

.1,913,422 .
2,031,927

5- 1 
62-  
39:
*
*
6- 2 ;.

Dollars.
892 

1,004 
1,420 
1,486 
1,820

12*5  
41’4 
4& 

22-5.
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Industry.

Mining
Quarrying ..
Metal Smelting, &c.
Metal Manufacturing 
Building
Textiles
Clothing
Food Preparation .. 
Glass, Pottery, &c. .. 
Chemical
Paper, &c.....................
Printing, &c.
Vood Working 
Canning, Currying, &c.

The maximum number of persons in receipt of out-of-work dona
tion in France, viz., 92,256, had been reached in March, and at 
subsequent periods the total had been somewhere about 60,000. 
A comparison with similar figures relating to other countries 
showed that the financial burden of France in this respect was 
comparatively light.

* The report referred to is published in the issile of the 
Lavoro for May. _

WAGES IN THE GERMAN CHEMICAL 
INDUSTRY, 1914-1920.

The following particulars as to the rise in wages of workers 
employed in the German chemical industry between 1914 and 
the end of 1920 are based on an article which -appeared in the 
March issue of tjie journal Wirtschaft und Statistik, published 
by the .Federal Statistical Department of Germany.

The data relate to four of the principal centres of the chemical 
industry,, viz., Berlin, Dusseldorf, Elberfeld -and Breslau. If the 
1914 figures (February), be taken as 100, those for 1920 {end of 
the year.) will be represented by the following index numbers

of the dividends the: Government had guaranteed. Early this 
year the railroad managements began formal proceedings before 
the Labour Board for a reduction in wage scales averaging 25 
per cent., or rather more than last year’s increases. .

As already announced*,  the Labour Board compromised with 
an average reduction of 12 per cent. However, in view of the 
widespread dismissals of the last six months or so, which are 
believed to have brought railway staffs back to the 1916 level, 
it seems possible the total saving will be considerably more 
than 12 per cent, of last year’s expenditure.

• See Labour Gazette, July, p. 345. .
t du Minis'ere du Travail, April—June, 1921, Paris.
} Journal Officiel, 3rd July, 1921.

In setting forth the reasons for their decision, the Labour 
Board, after calling attention to the intensity of the mdimtnal 
depression, to some extent forestalled the argument of the 
Labour Party that the cost of living had not fallen more than 
three points below the peak, by saying that “ while it may be 
arguable that the fall in prices has not reached, the ultimate 
consumer to any large extent, it has, without doubt, most disas
trously affected the producers.” Such a state of affairs 
meant greatly reduced traffic and a disappearance of the revenue 
out Of Which high Wages should be paid.

The award of the Board was a disappointment to both sides. 
The companies fear that it will not be sufficient to put railway 
business back on to a paying basis, while labour is considering 
a strike to resist the reductions.

INCREASED GRANT TO UNEMPLOYMENT 
FUNDS IN FRANCE.}

On 2nd July, the French Chamber of Deputies voted a supple
mentary credit of 12 million francs' for the National Unemploy
ment Fund to meet the needs of the latter half of the current 
year. In making his proposals, the Minister of Labour recalled 
the fact that the principal credit voted by the Chamber for the 
year had been 14 million francs, and that a subsequent supple
mentary credit of 4,540,000 francs had been granted. These pro
visions had proved inadequate, and up to 1st July more than 

15,500,000 francs had been expended, the monthly disbursements to 
the municipal and various departmental unemployment funds being 
about 2,500,000 f rancs. The Ministry had issued strict regulations 
as to the administration of the funds and the application of tests 
to persons claiming benefit. An endeavour has been made to. 
connect the funds closely with the public employment ex-- 
changes. A special effort had been made to obtain situations in 
agriculture, and in the first five months of 1921 employment had 
been secured for 17,000 workers, as compared with 11,000 . in the 
corresponding period of 1920. Local relief bodies had operated 
in the invaded districts, but their resources became exhausted,| 
and official unemployment funds would have to be. organised.;

EMPLOYMENT IN FRANCE: RESUMPTION OF 
WORK .IN THE DEVASTATED DISTRICTS.

Th® Bulletin^ of the French Ministry of Labour publishes the 
results of three successive monthly enquiries undertaken by the 
Department of Industrial Reconstruction in the Devastated Dis- 
^Returns made by 4,586 firms . (each of which normally { 
employed 20 persons or more) showed that on 1st March, 
1,020 establishments operating in 1914 had noh been re-opened, , 
2 817 were partially at work, while 749 only (16-3 per cenJ-) ; 
had been completely restored. Before the War the total: 
number of persons employed was 818,104, whereas at the date; 
of the enquiry the number was 381,453 (46-6 per cent, .of ^the; 
full complement), as compared with 46-2 per cent, at the date; 
if the preceding investigation (1st January).

Returns relating to 1st April, made by 4,643 firms, showed that; 
they were employing 810,577 in. 1914, and 377,828 (46-6 per cent.; 
>f the full number) in 1921. - + '

Returns relating to 1st May, made by 4,701 firms, shewed that ■ 
they were employing 816,716 in 1914, and'371,357 (45-4 per cent.) > 
° If the total number of persons employed in 1914 by the firms 
making returns be taken aS a basis of computation the per
centages. corresponding to the number of persons employed by i 
the firms on the dates specified—analysed -by industriesr—are! 
as follows

UNEMPLOYMENT IN ITALY.
.H.M. Ambassador at Rome, in a despatch dated 15th July, 
transmits a memorandum drawn up by H.M. Commercial G°un- 
sellor at Rome on the subject of unemployment in Italy, based 
on a report by the Italian . Ministry.-of Labour, covermg the 
period from March, 1919, to April, 1921 * The maximum degree 
of unemployment occurred in April, 1919, and the minimum in 
July, 1920. From April to November, 1919, the number of per
sons unemployed decreased, rising again in December and 
January. From January, 1920, onwards there; was a large de
crease, most noticeable in April and May, due in part to the good 
season and to the resumption .of outdoor work. The latter 
part of 1920 showed a remarkable improvement in the labour 
market as compared with the preceding year. The present y63-1, 
has witnessed a return of the crisis, and the number of unem
ployed on 30th April last was 250,145, as against 202,002 on 
30th April, 1920. At the latest date unemployment was more 
prevalent in the north than in central and southern Italy. The 
industries particularly affected were building (99,404 unemployed), 
agriculture (43,559), metals (27,519), and textiles (23,402). In 
addition to the 250,145 persons previously reported wholly un
employed on 30th April 69,370 workpeople were on short time. 
In the silk trade the working week had been reduced tp tour 
days, and in the automobile trade to 36 hours. This system oi 
working short time was more particularly resorted io in the 
metal, cotton, boot and rubber industries;

The report emphasises the distinction between the causes oi 
unemployment in the different years. In 1919 it was essentially 
connected with the conditions prevailing after'the War, and 
those out of Work were in the main ex-Service men or persons 
who had .been employed in war industries. In 1920 the labour 
market began to recover its equilibrium and production increased 
rapidly, owing to the abundance of money and the consequent 
demand on the part of buyers. As prices rose this demand tell 
off, goods were manufactured only-for ■.stock, and thus the crisis 
in 1921 may be described as due to over-production.

In addition to the general causes affecting, .industry throughout 
the world, the following are mentioned as particularly ^applicable 
to Italy in an analysis of the situation made: py the journal 

Orqanizzazione Industricde.: the uncertainty regarding the 
industrial and financial policy of the Government, the threatened 
institution of “ workmen’s control,” the weight of taxation, the 
cost of raw materials, high wages andl labour disputes.

Although official statistics are not available for ^te later 
than the end of April, it is undoubtedly the fact (states H.M. 
Representative) that unemployment is bn the increase. Nume
rous cases are reported in the Press of factory closing down or 
reducing their staff. An important factory in Turin has decided 
to close temporarily, and all the workmen have /^oived notices 
of dismissal. Another Company has discharged 4,000 employees. 
In Liguria in the month of July alone more than 16,000 work
people were discharged by various undertakings engaged in 
building ships and marine engines.

According to reports in the Press the question of unemploy
ment has been under consideration at recent meetings of .the 
Italian Cabinet, and a programme of public works has been 
proposed. A scheme was put forward under which a sum ot 
400 million lire would be set aside to be devoted to the construc
tion of new roads -in the south of Italy and to the electrification 
of the railways in the north.

Percentage of Persons Employed 
in 1921. (1914=100.)

1st March.
i

1st April. 1st May,

33-0 33'8 27-6
53-5 54'4 56-4
43-6 44-2 44’9
54-0 ; 50 53-7
46-5 46-9 50-0
48-6 47 9 ■ 46’2
51'1 51'4 51'7
29-7 29-7 30'6
46-9 48-5 51'2
54'1 55 2 54-9
57’3 51'2 518
54-8 54-8 52'5
44-0 43'7 43’0
49'6 49'7 43-5

Index Numbers of Hourly Earnings in 1920.
(1914=100.)

Town. ;
.Factory Operatives. Artizans,

Single'Men.
Married Men 

•without 
Children.

Single Men.
Married Men 

without 
Children.

Berlin j. ' .
Dusseldorf A 
Elberfeld 
Breslau , ...

1,150
1,444
1,432
1,147

1,210
1,500
1,523
1,191

. 861 
. 1,255

1,300
1,143

903
1,300
1,380
1,179
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From this Table it would appear that the hourly earnings of 
the artizans employed in chemical factories5 in three of the towns 
(Breslau being the exception) have not risen in the same pro
portion as those of factory operatives. In Berlin, for example, 
the earnings of the operatives reached1 11^ tim-js the pre-war 
figure,, while those of the artizans were 8| or 9 times their 1914 
earnings.

In 1914 the working day in Berlin and Elberfeld Was 9 hours, 
and in Dusseldorf and Breslau 10 hours, whereas in 1920 the 
8-hour day was in operation in all four towns. As-.the result 
weekly earnings have increased less, than hourly earnings. 
This is shown by the following Table ,

Index Numbers of Weekly Earnings in 1920. 
(1914=100.)

Town.
Factory Operatives 

(Married Men 
without Children).

Artizans
(Married Meh 

without Children).

Berlin 1,076 802
Dusseldorf ...... 1,200 1,040
Elberfeld........................ . 1,354 1,227
Breslau...................................... 953 943.

An attempt is made, in the case of Berlin, to relate the rise 
in the money wages to that of the cost of living. For this pur
pose recourse is had to estimates made by Dr. Kuczynski*  pf 
the expenditure necessary to satisfy the minimum Weekly rd: 
quirements of a family of four (man, wife and two children) 
living, in Berlin. The cost of these requirements at the prices 
prevailing in the spring of 1914 is calculated to have been 
28*8  marks, and at the end of 1920 330 marks. The correspond
ing average weekly earnings of the factory operatives Were 27 
marks (1914) and 319-2 marks (1920), and for the artizans 38-33 
marks (1914) and 340-8 marks (1920) . Thus at both periods the 
artizans’ earnings sufficed to meet the minimum expenditure^ but 
those “of the factory operatives were inadequate:

No data are available f»or a similar comparison for the other 
three towns.

NON-MANUAL WORKERS IN AUSTRIA : 
EXTENSION OF PROTECTIVE LAW.t

On 1st July new provisions governing the service contract of non- 
manual workers in Austria, as laid down in the law of 11th May
last, came into -force. The earlier Act (of 16th January, 1916) 
is repealed, and the new measure has a more extended scope, so 
that non-manual, workers, not only in manufacturing establish
ments, but also an mining concerns, banks,' insurance firms, cor 
operative and other societies, and those employed by notaries, 
doctors, dentists, and in private asylums and private schools, are 
now subject to- its provisions.

Conditions are laid down concerning, the payment of Wages or 
salaries in case of absence: from work. Holidays with pay have 
to be granted on a more liberal scale than formerly, viz;, two 
weeks after six months’ service, three after five years, four after 
ten years; and five, after twenty-five years.
. During the first, two years’ service the employer must give six 
weeks’ notice of termination of engagement, two months after 
two years, three after five years, four after fifteen years and 
five after twenty-five years.

Conditions of service for women employees are fixed in con
formity with the Washington Convention. Before and after 
confinement a period of rest must be granted, without loss of 
employment, and further concessions are made in regard to time 
allowed to- mothers for nursing their infants.

UNEMPLOYMENT SUBSIDY IN HOLLAND.}
Extension of Period but Reduction in Amount.

In accordance^ With instructions, issued by the Netherlands 
Minister for Home Affairs the period jfor whiAh grants might be 
made to trade uniops in respect of uneimployn^ent benefit paid to 
members Who had exhausted their right tp such ' assistance 
was to expire on 4th June. A later circular has now extended the 
period for payment from 5th June onward. The amount of benefit 
will, however, be reduced by about 10 per cent. in. view of the 
long period for which it has been paid, the fall in the cost of 
living and the desirability Of not checking the return to more 
normal economic conditions by prolongation of benefit.

The amount of benefit varies according to the importance of the 
locality, and the composition of the family of the unemployed 
person. In places where benefit was highest it has been reduced 
from 16| florins to 15 florins per week, for married persons and 
heads off families, with (as before); an additional allowance of 
1-50 florins for each child, up to a maximum of ten children. 
Persons living in lodgings will receive 11 florins (instead of 12), 
and unmarried persons living with their parents 5-50 florins (in
stead of 6). Corresponding reductions are also made in regard 
to localities in lower categories.

♦ Director of the Municipal Statistical Office cf SchGneberg (Berlin);
f. A.m]Mc1ierNachricMen, 15th June, 1921. (Vienna): also ReicTis-Arb&ltsblat 

30th July, 1921. (Berlin). .
t AfaandseAri/t uan Aet Bwetm voor e Statiatie/s, 30bh Jude, 1921

It has been further decided that the amount of relief shall not 
exceed 65 per cent. (70 per cent, formerly) of the average wage 
paid in the particular trade for a 45-hour week for heads of 
families, 60 per cent. (65 per cent;) for persons living in lodgings, 
and 55 per .cent. (60 peri cent. ) for unmarried persons living with 
their parents.

CHANGES IN WAGES .IN DENMARK, FIRST 
QUARTER OF 1921.

The issue for 5th August of the journal (Statistiske Eft&rret- 
ninger) of the Danish Statistical Department contains figures 
compiled from returns furnished by the Danish Employers’ 
Federation bringing the data concerning the general movement of 
wages in the principal trades in Denmark down to the first quarter 
of 1921. (For information relating to the previous quarter see 
p; 235 of the Labour Gazette f or May, 1921:)

The number of persons included in the latest returns is approxi
mately 85,500, and the industries most strongly represented are 
metal and engineering (24,200), food preparation (10,200), build
ing (8,900), pottery, glass and stone (6,800) , paper and printing 
(6,400), chemicals (4,200), and textiles (4,100).

The general result of the computation shows that if the 
country be taken as a whole, the average hourly earnings in the 
industries covered had fallen by 1-5 per cent, since: the previous 
quarter, but were still 298 per cent, above the level of 1914. For 
the skilled workman the average hourly earnings fell from 2-42 
kroner in the 4th quarter of 1920 to 2-36 in the quarter under 
review, and for the unskilled workman from 1-97 to 1-93 kroner 
The average earnings of -female workers remained at the same 
level as in the previous quarter, viz., 1-31 kroner per hour.

EARNINGS AND HOURS IN THE BOOT AND 
SHOE INDUSTRY IN THE UNITED STATES.

A regent publication*  issued by the United States Bureau of 
Labour Statistics gives details of the earnings and hours of 
labour of operatives in the boot and shoe industry. The report 
includes establishments whose principal .or only products are 
shoes made by the McKay welt, Or turn process,- or loose nailed 
or screwed shoes; Men’s, women’s and children’s shoes are 
included. Data are not included from establishments whose 
main or sole products are pegged shoes, or specialities such as 
slippers, leggings, felt boots, etc., or from establishments, doing 
only fitting or making sole stock. All data were obtained from 
pay-rolls of the various establishments by the agents of the 
Bureau.

The report deals chiefly with the year 1920, but includes 
summary tables covering the period 1907-20. The number of 
establishments from which returns were obtained increased from 
26 in 1907 to 91 in 1914 and 117 in 1920, and the number of 
occupations represented has been similarly expanded.

The figures for 1920 are based on returns covering 51,247 
persons, being 27 per cent, of the total number of people in the 
industry according to the 1914 United States Census of Manu
factures. Nearly a .third of the number reported on were 
employed in Massachusetts, while over: 5,000 each belonged to 
New York State, Ohio and Missouri.

In 1920,. the average full-time weekly earnings of male 
operatives in the selected occupations Varied from 18'47 dollars 
for dressers io 47'81 dollars for.Goodyear welters. The average 
for female operatives ranged from 12'97 dollars for tack pullers 
(hand) to 25'09 dollars for vampers.

The following Table shows the percentage increase (+) or 
decrease ( —) since 1913 in (a) full-time hours per week, (6) 
hourly earnings, and (c) full-time weekly earnings for male 
operatives in various occupations -

of the United States Bureau of Labour Statistics, No. 278. IFages and 
Hours of Labour in the Boot and Shoe Industry, 1907 to 192 ’, Washington.

Occupation.

Percentage increase (+) or decrease (—) 1913 
to 1920 in

Full-time hours 
per week.

Hourly 
eaniings.

Full • time 
weekly earnings.

Cutters, vamp and whole shoe 
(hand) . .

Cutters, vamp and whole shoe 
(machine) .. ..

-12 +136 +111

-12 +150 +114
Bed-machine operators -12 +139 +112 .
Treers.......................... -13 +144 -116
Edge setters .. -12 +112 + 89
Edge trimmers ...... —12 +1>Q + 95
Assemblers, pulling over 

machine , .. -12 +135. +110'
Turn lasters (hand) .. -14 +184 +150.
Goodyear stitchers -12 +105 + 82
Goodyear welters -12 ; + 94 + 73
Bullers-over (machine) -12 +138 +112
Heelers, leather -12 . + 96 + 75
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STATISTICS OF RETAIL PRICES.

RETAIL PRICES IN THE UNITED KINGDOM.

STATISTICS FOR 2nd AUGUST. 1921.

SUMMARY■; AVERAGE INCREASES SINCE
JULY, 19i4.

All Items ... ••• • • • ‘ - 122%
Food only ... ... ' ... ' 126%

FOOD.
The average increase, as compared with July, 1914, in the cost 

of the pre-war working-class dietary rose from 120 per cent.. at 
1st July to 126 per cent, at 2nd August. The increase during 
the month was largely due to advances in the prices of milk, 
butter and eggs, mainly owing to thb drought and seasonal 
causes. Bacon and cheese 'were also dearer, on the average, 
at 2nd August than at 1st July. On the other hand, meat, 
sugar and potatoes were cheaper.

In the following Table is given a comparison of average prices 
of the articles of food included in these statistics in July, 1914, 
on 1st July, 1921, and on 2nd August, 1921

. The following Table gives a percentage comparison of the level 
of prices at 2nd August in relation to the prices of July, 1914, 
and 1st July, 1921 :—

Article.

Average Price (per lb.
Unless otherwise indicated).

Average Inc (+) 
or Decrease (- ) 
at 2n d Aug., 1921, 

as compared with

July, 
1914.

1st
July, 
1921.

2nd
Aueust, 

1921.
July, 
1914.

1st 
Jul Vi 
1921.

Beef, British—
■ S. -f*r - S. rd. rS. Cl. s. d. , _ .s..; ,d.

Ribs.......................... 0 9t 2 0 1 114 -f- 1 13 — 0 0J
Thin Flank ..

Beef, Chilled or Frozen—
0 6| 1 '44 1 3V + 0 94‘ 0 03

Ribs ...... 0 71 1 24 1 2 + 0 63 ~ 0 04
Thin Flank ..

Mutton, British—
0 4f 0 8f ' 0 84' + 0 33 - 0 04

Legs........................... 0 10i 2 IV 2 04 + 1 24 - 0 14
Breast .. ... 

Mutton, Frozen—
0 6J 1 41 1 34 + 0 8|. -0.1

Legs 0 6f 1 3 1 2| + 0 8 - 0 04
Breast .. .. . - .. - 0 4 0 64 0 6 + 02 - 0 04

Bacon (streaky)* ......... .. 0 11| 2 24 2 34 + 1 .4 + 01
Fldiit .. per 7 lb. 0 10| 2 01 2 04 + 12 - 0 04
Bread .. per. 4 lb.. ,0 5J 1 14 1 H + 0 7f —
Tea....................................... 1 6^ 2 64 2 61 + 10 —
Sugar (granulated) 0 2 0 74 0 7 ' + 05 — 0 04
Milk .. per quart
Butter—

0 < o 74 0 8 + 0 44 + 0 03

Fresh .. ‘ .. 1 '2| 2 2 2 63 + 1 44 + 0 43
Salt . ;

Cheese ’ (Canadian or
1 .2. -2 04 2 54 , + 1 - 34 + 0 43

U.S.)*  .. .. .. 0 8f 1 > 1 53 + 09 + 01
Margarine .. 0 7{ . 0 9 0 9 + 0 13 T- .
Eggs (fresh) . . each 0 li . 0 2f 0 3 + 0 13 + 0 04
Potatoes ... per 7 lb. ■ 0 4f,. 1 11 1 14 + 0 84 0 04

T Remw dw July. 1921, Brussels.
Office?Mi?an.6a sapplied thr°ugh the courtesy of the. Municipal Labour 

statistic™ Office. IPlorenede thr°U8h tKe 00urtesy of th® Municipal 

the Director of th? 
1! oQAtwfeerfecW 9th July, 1921, •* If this kind is seldom dealt with in a locality, the Returns quote the 

priqq for another kind locally representative.

, . Article.

Average Percentage Increase at 
2nd August, 1921, as compared 

with July, 1914.
Corres
ponding 

figure for 
United 

Kingdom 
at 

1st July, 
1921.

Large 
Towns 

(Popula
tions over 

50,000).

Small 
Towns and 
Villages.

Un i t ed .
Kingdom.

Per cent. Per cent. Per cent. Per cent;
Beef, British-7-

138 . . 144Ribs...................................... 137 139
Thin Fl ank 139 138 139 150

Beef, Chilled or Frozen—
Ribs.. .. .. .. 96 92 94 98
Thin Flank 73 77 75 .82

Mutton, British—
138 150Legs.. 136 - 140

Breast .. .. 139 129 134 149
Mutton, Frozen—

114 118Legs.. .. 118 111
Breast 43 48 45 51

Bacon (Streaky!)* ; 154 134 144? 1.35
Fish ...................................... 140 115 128 128
Flour .. 128 135 131 133
Bread .. .. .. .. 132 .131 132. •
Tea ....................................... 61 67 64 . 64
Sugar (granulated) ..
Milk .......................................

244
129

235
134.

239
131

250:
110

Butter—
113Fresh ........................... 105 120 79

S al t........ 103 111 107 73 _
Cheese (Canadian or U.S.)* 102 103. 103 . 93 •
Margarine .. .. .. 26 25 25. 24
Eggs (fresh) ..- .. .. 165 149 157 124-
Potatoes 186 160. 173 181

AU above articles of Food5)
125 126 120(Weighted Percentage J-

Increase). . j
127

•

BENT, CLOTHING, FUEL AND LIGHT.
As regards rents, special enquiries have been made into the 

increases which have taken effect under the operation of the 
Increase of^ Rent and Mortgage Interest (Bestrictions) Act, 
1920, including the increases of 10 per cent, on net rents which 
became permissible, at the earliest, on 2nd July. The results of 
these enquiries show that the average increase in the rents (in
cluding rates) of working-class dwellings between July, 1914, 
and 2nd August, 1921, was between 50 and 55 per cent. Further 
particulars with regard to the results of the recent enquiries as 
to the extent of increases in rents will be given in the September 
issue of the Labour Gazette.

As regards clothing, owing to the wide range of quotations, 
both now and before the war, to changes in qualities, and in 
stocks held by retailers, and to variations in the extent to which 
different articles and qualities have been affected by price 
changes, it is impossible to make an exact calculation of the 
increase in prices; but information as to the movements of 
prices of men’s suits and overcoats, underclothing and hosiery, 
textile materials, and boots, received from retailers in the prin
cipal-towns, indicates that at 2nd August the level of retail 
prices of clothing, quality for quality, taking goods of the kind 
purchased by the working classes, averaged about 180 per cent, 
higher than in July, 1914, as compared with about 190 per cent, 
at 1st July. The reductions recorded during, July were distri
buted over all the items of clothing included in the statistics.

In the fuel and light group, the average increase in the retail 
prices of coal since July, 1914, was between 160 and 165 per cent, 
at 2nd August. For gas the increase was 110 per cent., for lamp 
oil 160 per cent., and for candles (cheap kinds) 110 per cent., 
while matches show a still greater increase. The last three items 
have, however, relatively small influence on the average move
ment in the fuel and light group, in which the average increase 
at 2nd August is estimated at about 150 per cent.

ALL ITEMS.
If the average increases in the cost of all the foregoing items 

are combined in accordance with their relative importance in 
pre-war working-class .family expenditure, allowance being also 
made for the increase in the prices of soap, soda, domestic iron
mongery, brushware and pottery, tobacco, fares and newspapers 
(estimated at an average of about 110 per cent.), the resultant 
figure for 2nd August, 1921, is about 122 per cent.*  as compared 
with 119 per cent, for 1st July.

The result of this calculation (in which the same quantities 
and, as far as possible,-the same qualities of each item are taken 
in 1921 as in 1914) is to show the increase in the cost of main
taining unchanged the average pre-war standard of living of the 
working classes (i.e., the average standard actually prevailing in 
working-class families before the war, irrespective of, whether 
such standard was adequate or not). Owing to the variations in 
the amounts of increase in the prices of different commodities it 
is probable that economies or re-adjustments in expenditure have 
been effected in many families, especially in those cases where 
incomes have not increased so much as prices. On the other 
hand, it is probable that the standard of living has been raised 
in families in which wages have been increased in greater propor
tion than prices. No allowance is made in the figures for any 
such alterations in the standard of living, as to which trust
worthy statistics are not available.

The following Table shows the average percentage increase, 
as compared -with July, 1914, for all the items included in the 
statistics at the beginning of each month from January, 1915, to 
the present time :—

Average Percentage Increase since July, 1914 : All items. 
(Food, rent, clothing, fuel and light, etc.)

Month 
(beginning 

of).
1915. 1916. 1917. 1918. 1919 1920. 1921.

January .. ! 10-15 35 65 85-90 120 125 165
February 15 35 65-70 90 120 1’30 151
March 15-20 35-40 70 90 115 130 141
April 16^20 35-40 70-75 9Q-95 110 132 133
May
June

20 40-45 75 95-100 105 141 128
*!25 45! 75-80 100 105 150 119.

July
August . •

- 25 45-50 80 100-105 105-110 152 119
25 45-50 80 110 115 155 . ■ 122

September
October

25 50 80-85 110 115 161 —.
30 50 55 75-80 U5-J20 120 164 —

November 30-35 6,0 85 120-125 125 176 —
December 35’ 65 85 120 125 169

The Labour Gazette for February, 1921, contained a full 
account of the scope and method of compilation of the above 
statistics.

Note.—The Final Report of the Joint Committee of the Parliamentary 
Committee of the Trades Union Congress, the Labour Party, the Co-operative 
Union, and other Labour organisations, is noticed on page 392 of this issue.

* If the amount of increased taxation on commodities is deducted, the 
average increase at 2nd August, 1921, was about 6 per cent. less.
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FOOD PRICES—GENERAL SUMMARY.
PERCENTAGE INCREASE IN THE RETAIL PRICES OF FOOD 

in the Various Countries at the undermentioned 
DATES, AS COMPARED WITH JULY, 1914.

• Information supplied through the courtesy of the Director of the 
Department for Social Affair?, Stockholm. oi me

01 the Pederal 
men^ofLaboiir 1, Ottawa.^ COtlr^eSy °f the CaDadian D®’ar‘-

PtatistlSM^o^NewZealand?^1,011^ the of the Government

Offica<>Tmati<>n furnished by the Director of the Bombay Labour

RETAIL PRICES OVERSEAS.
[N.B.—While the percentages given in the following 

paragraphs and in the Summary Table are derived from the 
most authoritative sources of statistical information in each 
country, certain differences in the nature and scope of the data 
used, in the methods of combining such data and in the periods 
for which the rise is measured, suggest the need for caution in 
drawing conclusions from a comparison between therfigures for 
any two countries It is also to be observed that in every case 
the percentage calculationis based on the assumption that the 
standard of living is identical at the various periods compared.}

FRANCE.*
^BiFn,eral leVS of.r?fc?il Prices dn •Paris of food, fuel and light- 
nXrl Of JulJ Shows a faU of 1,8 Per cent.,.as com
pared with the, preceding month, but a rise of 206 per

Wlthi Ju?y’ I014* The computation of the 
t+he fener.al Prices level is based on the cost of the 

pre-war ^budget of a . typical Parisian family of the working 
class at the prices prevailing at . various dates; g

SWEDEN.*
At the prices prevailing in July, the cost of maintaining the 

standard pre-war budget of a typical Swedish household in the 
matter of food, fuel, and lighting represents a decrease of 0-9 per 
cent, upon the cost in the preceding month, but an increase of 132 
per cent, in comparison with July, 1914. The typical family is 
one consisting of a man and wife and two children, which had 
an expenditure (in 1914) of about £111 1 ier annum ,

UNITED STATES.!
. ^he general level of retail prices of food in the United States 
in July was. 2-8 per cent, higher than that of the preceding 
month, but 32 per cent, below that of July, 1920, and was 45 
per cent, above the level of July, 1914. In the computation of 
the general Jevel the Various, articles of, food are weighted 
according to their respective importance in consumption.

CANADA.:
The estimated weekly expenditure upon food by a family of 

five in June, 1921, as computed from returns of retail prices 
prevailing in 60 towns in the Dominion*  shows a decrease of 8-9 
per cept, when compared with that of the preceding .month,; but. 
an increase of 50-4 per cent; upon the expenditure in July, 1914. 
The total expenditure upon food, fuel, lighting and rent shows 
a decrease of 4-8 per cent, as compared with that for May, and 
a rise of 53-5 per cent, as compared with the cost in July, 1914.

NEW ZEALAND.?
The index number of retail prices of food in July, based on 

returns relating to 25 representative towns in New Zealand 
shows a decrease of LI per cent, when compared.with that for 
the .preceding1 month, but is 64 per cent, above the level of July, 
•kj ve comPutation of the general index numbers regard
is had to^ the relative importance of the various groups of com
modities in consumption before the war.

INDIA (BOMBAY). II
The latest figure published by the Bombay Labour Office shows 

an mcrease of 4 per cent, in the general level of retail prices in 
June as compared with the nreceding month, and of 73 per cent 
as compared, with July, 1914. The groups of articles taken into 
afS° j ? i s ^W^tation are cereals, pulses and other articles 
of ; fuel and lighting; clothing and house rent; in the com
putation of the general index numbers regard is had to the rela
tive importance of the various groups of Commodities in consump
tion. ' B r

BELGIUM.!
The index fenb^^ fe cost of food required by families 

whose incomes (in 1910) fell below 5 francs per day, at the prices 
S fe°ni914h 1921’ WaS>319 heater thLTn 
15th April, 1914. The corresponding expenditure by families 
ruTJ’XT8 rai.T*  8 francs sBowed m incase of 
nvlv? hlthe income class (8 francs and

/1S<5 wa? 3161,P®r cent-1 In the:--computation of the 
n™u.ber allowance is made for the relative expends 

6ntering into

nihi6 SenSraI- leVel (£?w?g’lted) of refea P™®8 food and 
other necessaries on 15th June, 1921, as confuted from returns 
of .retail prices in 59 localities, shows a decrease of 1-3 per cent 
as compared with 15th May, 1921, but in increase of 284 per 
cent, as compared with April, 1914. P

ITALY.

(a) Milan.: 
in^MilZ^^0811 °f “aiut^inil?g th® pro-war standard of living 
m Milan m the case of a family -consisting of five persons at 

■I ’rU?™68 cyriln July> -1921, shows, as- regards food alone 
month Tt°f 3-3 Per Ceuh»nhen comPar®<l with the preceding 
first^alf of lgid10^ t° f w P“ cent- a8_ compared with th! 
rb. . i- 1i1it- totaI fau“Iy expenditure- (including alsorent and heating and lighting) .“hois S 
S in °f 2’5 PCT Cent” and is -394 P®r ®4t hlgh^

(6) Florence.^
r ind®? ”nmb®r representing the weekly expenditure of a 
family consisting five persons in Florence, at the prices 
rfTS nTr S’ Xh21’ 'SWWS’ regards food alone; a decrease 
Of 6 4 per cent, when compared with the preceding month, but 
M MlV^he toTlT Wh“i compared with the first half
th. famlly expenditure in July, including also
the cost of clothing, , rent and heating; lighting; etc shows a 
!fC3^S!e!fnt1°t Per cent as ““pared with June! but an increase 
ot 328. per. cent, as compared with the pre-war figure.

HOLLAND (AMSTERDAM).II 
rl2^efind?X “F^r representing the. .total food bill of working- 
Ju^e fXw«S Seated at the prices current in

a deo-ease of 1-3 per. cent, as compared with the 
whh 1913 m°nth’ bUt an mcrease of 86 Per cent, as compared

. NORWAY:
According to a,statement issued by the Norwegian Central Bureau of Statistics, the expenditure of a family%on food 

vShu 1 ?htlTg’ cl?thmg, rent, taxation, etc., at the prices pre-
M™ inn/!tSh0JW! an .“crease of .0-3 per - cent, as compared 

with March (the date of the- preceding computation),- and of 
S 7s .comP.arxe<? rith Wi KM The figuresIre based: 
upon the cost of maintaining the standard of living of an aver
age urban family which had (in 1914) an income of about £83 
per annum.

SWITZERLAND.,!
nnlCCi."din<f compiled by the Union of Swiss . CO-

K'ki- CI6t?S’ general level of retail prices of food,
uel, lighting and soap m 23 Swiss towns in July, 1921, was 2 0 

hiCTea^tofI114er than ™ lhe preceding, month,‘ and . shows an 
increase of 114 per cent, when compared with June, 1914.

Country.
July, 
1916.

July, 
1917.

United Kingdom ..

Per 
cent.

61

Per 
cent.

104
Foreign Countries;

Belgium!
Denmark 46 66
Finland
France (Paris)t 32 83

„ (other Towns)! 42§ 84$
Germany^ ..
Holland (Amster- 42

dam).
Italy (Rome).. 11 37

„ (Milan)..
„ (Florence) 47 84

Norway 60 114||
Sweden! •• 42 81
Switzerland!..
United States 9 43

Overseas Dominions
Australia 30 26
Canada .. ;. 14 57
India (Bombay)
New Zealand 19 27
South Africa.. ... j 16 28

Percentage Increase in Retail Food Prices 
Since July, 1914.

July,
1918.

Julv,
1919.

July,
1920;

Latest figures 
available.

Rise. Date.

Per Per Per Per
cent. cent. cent. cent. 1921.

110 109 158 126* Aug.

359 319 June
87 112 153 176 Jan.

106 161
882 1,042 April
273 206 July144$ 188$ 288$ 263 2nd Qr.

lib 742 863 July
76 117 86 June

103 106 218 309 June
225 210 345 406 July
198 178 313 350 July
179 189 219 190 June
168 210 197 132 July

138 145 114 July
64 86 115 45 July

31 47 94 81 Mar.
75 86 127 50 June
39

.. 88 69 June
44 1 67 64 July

34 39 97 44 June

u ^‘laUh9 figures for die Uuiteu K.uguum relate 
to Food only, i or all items the increase is 122 per cent. (See n. 400). t The 
increases shown are for families of the lowest income class: in June 

iQ,cre^?.f?La11 ^king-class families ranged from 314 to 319 per cent. 
Z Fuel and lighting are also included in these figures. § Figures for 3rd 
Quarter, || Frgqres for August. 1 Includes rent, fuel, and lighting, -
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EMPLOYMENT SUMMARY FOR JULY.
During July employment, though still bad generally, began to 
show signs of recovery in some industries after the termination 
of the national coal stoppage. In some cases, particularly iron 
mining and pig-iron manufacture, work continued almost entirely 
suspended, and in others, including iron and steel and tinplate 
manufacture and the textile trades, unemployment and short 
time working were general. In the pottery trades, where a rapid 
recovery was made, and in agriculture and the building trades 
employment generally was fairly good.

The percentage unemployed among members of Trade Unions 
from which returns were received was 16-7 at the end of July, 
compared with 23*1*  at the end of June, and 22*2*  at the end 
of May. These percentages are the highest recorded by the 
Department for any date throughout the period of over 30 years 
for which monthly statistics have been collected. At the end. of 
March, immediately prior to the coal stoppage, the corresponding 
percentage (exclusive of coal mining) was 10-0.

In industries employing over 12,000,000 workpeople covered by 
the Unemployment Insurance Act, the percentage unemployed, 
which was 17'8*  at 24th June, fell to 14-8 at 29th July. At 24th 
March the percentage was 11*3.  For males alone the percentage 
unemployed at 29th July was 16-2, as compared with 18-2 at 
24th June; for females-the corresponding figures were 11-2 and 
16’21 The number of Workpeople on the Live Register of the Erii- 
ployment Exchanges at 29th July was approximately 1,780,000, of 
whom men numbered 1,351,000 and women 317,000, the re
mainder being boys and girls. The corresponding total for 24th 
June was 2,178,000, of whom .1,549,000 were men and 478,000 
were women. On 24th March (the week preceding the national 
coal stoppage) the total was 1,414,000 (936,000 men and 365,000 
women). Some unemployed persons in occupations not covered 
by the Unemployment Insurance Act do not register at the Em
ployment Exchanges, and the Live Register figures, therefore, do 
not fully indicate the total numbers unemployed.

In addition to those totally unemployed, large numbers of 
workpeople Were registered as working systematic short time ip 
such a .manner as to entitle them to benefit under the Unemploy
ment Insurance Act dr the Out-ofrWork Donation Scheme. At 
29th July these numbered 534,000, of whom 278,000 were males 
and 256,000 were females; the corresponding numbers for the end 
of June were 832,000 {490,000 males and .343,000 females). At 
this latter date, however, owing to the dispute, persons m .^be 
cotton industry were not eligible for the benefit, .whereas at 29th 
July 96,000 cotton , operatives are included ip the figures.

The total number of vacancies notified to the Employment 
Exchanges and unfilled at 29th.July was 25,000, of which 5,000 
Were for men, and 16,700 for women ; the corresponding number 
at 24th June Was 25,000; of which 5,700 were for men and 17,000 
for women. ,

Employment at coal mines was affected by the difficulties of 
resumption after the termination of the national stoppage. lhe 
number of days worked, by the mines ^veredhy the returns 
averaged 5-59 per week in the fortnight ended 23rd. July, 1»*L  
but there.was a decrease of 14 per cent, in the number of work
people employed as Compared with July, 1920. Iron mines re
mained closed with a few exceptions, and m shale mining the 
number of mines working was only about half the number 
reported as in operation a year ago. At tin mines employment 
remained very bad, and at lead. and zinc mines slack There 
was some improvement in quarrying, but. the effects of the coal 
stoppage were still felt, and many quarries producing limestone 
for blast furnaces were not re-opened during tpe montn.

Employment in the pig-iron industry,, which was practically, sus
pended -in June, did not recover during July, and at the end 
of the month only 14 furnaces were reported to be m.blast, ine 
tinplate trades, recovered to some, extent, especially in the sheet 
section, but the number (262.) of. mills m operation- at the end ot 
the month was still nearly 50 per cent, less than a year ago. 
Employment in the iron and-steel trades showed some improve
ment but was still bad, with considerable unemployment and 
short time working.”; In the engineering shipbuilding and other 
metal trades employment also continued bad; large numbers of 
workpeople continued to be totally unemployed, and short time 
was general.. / • ‘

In the cotton trade" employment, which had . been aluipst at a 
4. Jo+iii a+ the end of June, owing to a dispute, 

recovered considerably in. July, but W still nnsatisfactory, 
wT much machinery standing idle. and . short time pr^alent 
There was an improvement m the .woollen and worsted 
anf hosiery trades as compared with the previous, month, 
but there was still much unemployment and short time. 
In the linen and jute trades employment continued 
bad. In the silk, lace, carpet and textile bleaching, pnntino,

* In calculating the Trade Union

Work owing to the dispute.

FE.B MAR. APL MAY JUNE JUCY AUG SE.PT OCT NOV Dfcx

EMPLOYMENT CHART *
SHOWING PERCENTAGE UNEMPLOYED OF MEMBERS 

OF TRADE UNIONS MAKING RETURNS.

_______ Thick Curve = 19'21. » Cwwe = 1920. 
______Dotted Curve = Mean of 1911-2.0.

x The crosses indicate the .maximum and minimum per 
centages of unemployed, in the months named, during the 
years 1891-1920.

•The Chart is based on Returns furnished. by various Trade 
Unions which ^y ]inen®toyment

»«n on page 403-
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dyeing and finishing trades it improved somewhat with the 
termination ot the coal dispute; but was still bad . with much un
employment and short time working. In the bespoke, tailoring- 
tfrade in London employment continued ‘fairly good on the whole; 
.^n.n.^0 r®^dy-made section it remained very slack. With 
milliners and in the dressmaking trade employment in London was 
fair; in the wholesale mantle, costume and blouse trades it con
tinued slack. In the corset trade there was a slight improve
ment, but there still was a considerable amount of short time, 
Employment in the shirt and collar and felt hat trades, 
though Better than in June, was still bad, and much short time 
was worked. •

In the leather trades employment showed a slight improve- 
ment,. but Was still slack, with a considerable amount of short 
time in most sections. In the boot and shoe trades it was also 
slack, and on the: whole showed little change as compared with 
the previous month.

Employment in the paper, printing, and bookbinding trades, 
though slightly better than in June, was still bad, and short 
time continued to be worked in most districts.

In the brick trades employment was better than in June ; in 
the cement trade it also showed an improvement, and was fair 
on the whole.

In the building trades employment showed a slight improve
ment, and was generally good- with plasterers, fairly good with 
bracklayers, -and fair with slaters and tilers; With masons it -.vaS 
bad in. Scotland, but good in other districts. With carpenters 

apd with plumbers employment was generally dull, 
painters it showed a decline. In the woodworking and fur

nishing trades employment continued bad on the whole; with 
coopers, however, it was fair generally, and with coach builders 
moderate.

In the pottery trade most of the Works which had been closed, 
down owing to shortage of fuel in June were re-opened in July, 
and towards the end of the month employment generally was 
fairly good. There was a slight improvement m the glass trades, 
but employment Was still bad. There was also an improve
ment in some branches of the food preparation trades, especially 
in the sugar refining and jam and marmalade sections, but un
employment and short time were still prevalent.

The weather was favourable for agricultural operations, and 
in England the supply of both skilled and casual labour was 
ample, and some ’unemployment was reported. In Scotland, 
however, though skilled labour was generally adequate, and in 
spme cases in excess of the demand, certain skilled classes of 
labour were needed in some districts.

Employment with dock labourers showed an improvement at 
some of the ports, but generally continued slack; with fishermen 
it also improved. With seamen employment, though better than 
in June, was only moderate.

TRADE UNION PERCENTAGES of UNEMPLOYED.
Trade Unions with a net membership of 1,384,935 reported 
231j562 (or 16*7  per cent.) of their members as unemployed at 
the end of July, 1921, compared with 23’1 per cent, at the end 
of June, 1921, and 1*4  per cent, at the end of July, 1920.

Trade.

Member
ship at eric 

of 
July, 
1921.

Unemployed 
at end of

July,
1921.*

Inc. (+) or Dec. (-) 
in- percentage 

Unemployed as 
compared with a

Num
ber.

Per
cent.

Month 
ago.

Year 
ago.

Buildingf .. .. v.
Coal Mining..........................
Engineering and Ship

building.
Miscellaneous Metal 
Textiles s—

Cotton .. .. ..
Woollen and Worsted 
Other

Printing, Bookbinding 
and Paper.

Furnishing ..
Woodworking
Clothing

Boot and Shoe. ,
Other Clothing

Leather .. ,.. ...
Glass .. .. *.  ..
Pottery ...........................
Tobacco| ..........................

Total ..

75,432
140,427 
■467,203

68,872

82>897 . 
’ 12,794

116,977
99,246

39,409 
, 58,403

80,446
SO,552
11,894;

1,362 
. 44,000

5,021

5,454
20,835 

131,443

14,657

6,058
L317

14,537
7,384

4,715
4,875

5,375
5,48'5
1,617

221
5,500
2,089

7’2
14’8- 
28’1

21’3

7’3§
10-3
12’4
7’4

12’0
8’3

6’7 
, 6-8

13'6 
'■ 16’2

12’5
41’6

+ 0’4 
t 

>,^3’8

— 87
— 9-0

2’8
— 4-9

— 1:5
— 2’3

— 1’1
- 0/6
—-37
— 7’1 
—807
+ 57

+ 6’8
+.147
+26’1

+20'6

+ ‘57
+ 7’4
+11’2
+ 6-4

+ 9’8
+ 7'4

+ 4’6
■_ + 5’9

+ 8'5
+16’2
+12:4
+34’9

1,384,935 231,562 167 — 6’4 +15’3

SUMMARY OF EMPLOYERS’ RETURNS.
(a) Mining and Other Metal Trades?

Trade.

Workpeople 
included 

in the 
Returns for 
July, 1921.

July, 
1921.

Ine. (+) o 
as compai

Month 
ago..

r Dec. (-^)
’ed with a

Year 
ago.

Coal Mining
Iron „
Shale „

513,508

1,881

Days Worked 
per week 
by Mi n es.

5:59
T

6-00

Days.

+0’57

Days. 
+0’04

¥
+0’38

Pig Iron .. .. ..

Tinplate and Steel Sheet

Iron and Steel 63,920

Furnaces in
Blast.

14 
Mills Working 

262
Shifts Worked 

(orie week).
319,781

No. ..
+13

+259

Per cent. 
+3337.

/No.
—257

—252

Per cent.
—49’3

(6) Other Trades.

UNEMPLOYMENT IN INSURED INDUSTRIES.
The number of persons insured under the Unemployment In
surance Acts of 1920 and 1921 is estimated at about 12,200,000. 
Of these I ¥,803,696, or 14’80 per cent. , were totally unemployed 
at 29th July, 1921, as compared with 17’81 per cent, at 24th 
June.

In addition, at 29th July; 534,253 persons, or 4-38 per cent, 
of the total number of insured persons, were working systematic 
short time in such a manner as to entitle them to benefit Under 
the Unemployment Insurance Acts-or the Out of Work Donation 
Scheme. The percentage at 24th June was 6-83.

A summary of the principal figures for unemployment in
surance. is given below. Detailed particulars for the principal 
industries will be found on -pages 415 and 416.

Males. Females. Total.

Estimated Number Insured .. 8,829,320 3,361,470 12,190,790

Total Unemploymenf.
Number of Unemployment Books 

and Out-of-Work Donation 
Policies lodged at 29th July^ 

-1921.................................................. 1,426,068 3Tl,G28 1,803,696
Percentage of all Insured.. .16’15 11-23 14’80
Inc. (+) or Dec; (—) in Percentage 

compared with 24th June -2'05 -4-95 —«3’0I

Short Time,
Number of Books or Policies 

lodged at 29th July 1921 278,304 255,949 534,253,
Percentage of all Insured 3-15 761 4’38
Inc. (+) or Dec. (—) in Percentage 

compared with 24th June -2’40 -2’58 -2:45 ....

Trade.

Number of Workpeople. Total Wages Paid to all 
Workpeople.

Week
ended
23rd
July,
1921.

Ine. (+) or 
Dec. (—) on a

Week 
ended

23 rd
Julv,
1921,

Inc. (+) or
■ Dec. (—) bn^i

Month 
ago.

Year 
ago.

Month
ago.**

Year 
ago.**

Textiles:— Per Per Per Per
A Cotton

eent. cent. £ cent. cent.
79,905 +49’6 -16'9i 165,759 +704 -42:9'

Woollen 12660 4-10’6 -29’1 22,358 +13 0 —53:5
Worsted .. 27,371 +16:9 -16-6 ’50,527 +22’3 -38'6
Linen 10,060. ir 5’2 ’ -64’6 13,536 — 3’6 -^72’0
Jute........................... 4,865 r +644 -40’2 9,090 +189-1 447’9
Hosiery 12,667 + 6.8 , -27’8 23,754 +107 -37’4
Lace .. .. .. 4,620

12,595
+ 47 -35’8: 6559 +25’8 -44’5

Other Textiles .. + 8’5 -15’0 21,946 4-14’6 -35’5
Bleaching, etc. .. 19,600 +43’4 ‘ -19’2 53,074 +69’5 -41’0

Total Textiles 184,343' +28’6 : -25'4 368,603 +45-0 -44’5

Boot and Shoe 48,079
8,229

4-6’3 -12-8 113,034 + 47 -16’9
Shirt and Collar .. 1’1 -24’8 11,267 + 77 —36’6
Readymade Tailoring 16,181 + 6’1 -31’6 25,977 4:9 -40-4
Paper........................... 10,704 +23’9 -137 29,070 +21’1 425’6
Printing and Book

binding.
12,889 -.4’4 -13’8 43,20p + 3’1 -11.3

Pottery.. M 12,224 +201'9 - 7’8 29,951 4-255’6: -11’4Glass .. 4,437 +74:8 -557 11,387 +72’4 466-0Brick ... 6,453 +44’0 - 6-8 21,385 +38'9 — 7’4
Cement
Food Preparation ..

8,044
54,861

+17’4 -16+ 31,427 +22’1 —187
+ 1’5 - 5’4 153,293 +15’4 . + 3’5

Grand Total 366,444 +17’8 r20.7 838,603 +28’0 -31’6

* Short time and broken time are not reflected in the figures. In thfi
mining and textile industries a contraction in the demand for labour is
generally n et by short-lime working.

f The percentage is based 
plumbers.

on returns relating to carpenters and
; Figures not available owing to national coal stoppage.
§ In addition to those totally unemployed, a large number of the

memoers ot, the unions reporting were “ paid off part of each week, nr
alternate weeks or.fortnights or on “temporary stoppage benefit

i ine returns for the tobacco trade are supplied bv unions whosemembers are mainly cigar makers.
1 Owing to the dispute in the coal mining industry; almost all the iron

mines were closed.
Comparison of earnings is affected by changes in rates of wages.

D
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DETAILED REPORTS ON EMPLOYMENT IN 
THE PRINCIPAL INDUSTRIES IN THE 
UNITED KINGDOM.

[Note.-—The numbers of workpeople given in the 
following Tables represent the numbers covered by 
the Returns received and not the total numbers 
employed in the various industries. The comparisons 
of numbers employed and wages paid at different 
dates relate to the same firms at each date J\

COAL MINING,
The general stoppage of work at the coal mines throughout the 
United Kingdom, which began on 1st April, terminated at the 
beginning of July. Some days then elapsed before most of the 
mines were in full operation, while in some cases it was three 
weeks before full time was again, worked. At the date of the 
returns employment in some areas, specially in Durham, Wales 
and Scotland, was still extensively affected by the difficulties of 
resumption, and also to some extent by trade depression.

Of the 513,508 workpeople included in the Returns, 247,443 (or 
48.2 per cent.) were employed at pits working 12 days*  during 
the fortnight ended to which the Returns relate, and a further 
177,930 (or 34.6 per cent.) at pits working 11 days or more, but 
less than 12 days.- The average number of days worked by the 
pits '(5.59) showed a substantial increase, 0.88 over the month of 
March, immediately prior to the stoppage, and an increase of 
0.04 over July, 1920. Employment during March, however, Was 
slack.

* 'Owing to changes in the industrial classification of a number 
of insured persons, consequent u^ton the. operation of the Unem
ployment Insurance Act, 1920, as from 8th November, 1920, the 
figures in' this Table are not strictly comparable with those in 
issues of the-LABOUB. GAZETTE prio-r to that of jjecember; 1920.

t See page 416.

The following Table shows the number of Workpeople em
ployed and the average number of days worked per week at the 
collieries covered by the Returns :—

District.

Number of Work
people employed at 
mines included- in 

the Return s^

Average number of . 
Days worked per - 
week by the mines.!

Fortnight 
ended' 

23 rd July, 
1921.

Luc. (+)or 
Dec. (—) as 
compared 

with a 
year ago.

Fortnight 
ended 

23rd July, 
1921. ‘

Inc. (Doi- 
Dec. (—)as 
compared 

with a
year ago.

Nbrthumbevland ' .. .. 46,255
Per eent.

- 1'5
Davs.

. 549
Davs.
+ 0*29

Durham .. .. .. 90.178 t- -20-2 5B§ 4 0’02
Cumberland........................... 5,314 - • + 1-2 5-88 + 0-40
South Yorkshire > .48,450 - .3-3 5’87 0’08
West Yorkshire 24,919 - - 3 2 5-88 ', 0’04
Lane, and Cheshire .. 51,629 51 5'75 -0’15
Derbyshire .. .. .. .. 30,846 - 84 • 5-42 - 0:28
Nott?; and Leicester 32321 - 11-3 5 51 - 0-08
Stafford shire .. ‘ .. 32314 .; - - 2-5 ' b75 - 0-19
-Wore., W-ar. ah d Sal op ws - 6-3 , 5-89 - 0-03
Glouc. ahd Somerset 5j997 - 12-0 5'89 -039
'North Wales .. .. 5,045 14-4 5'86 —
South Wales .. .. . . . 93 919 -24-3 5-81 - 0:12

- England and Wales 477,767 —12-6 • - 5-62 r-0-03 ■

West Scotland ...... 17,425 5-1'Of ■ + 1-81!
-Lothians -. ' .. 1,551 27'4 433 - 033
Fifeshire, I ... ............... 16,260 - 37-4 -■ 5-53 - 0-01

Scotland;. 35,236 - 31'8 5*26  ■ .. ,0.77 -

Ireland....................................... 605: - 1-9 530 : - 0:02

United Kingdom .. .. 513,508 ■ -14-3 5’59 + 0-04

The percentage of workpeople unemployed as indicated by the 
unemployment books or out-of-work donation policies lodged at 
Employment Exchanges was 8'2. at 29th July.

The output of coal in Great Britain in the four weeks ended 
30th July was provisionally returned to the Board of Trade at 
15,209,400 tons. For the four Weeks ended 26th March the 
output returned Was 16,435,200 tons.

The ’export o/ coal, co&e and manufactured fuel. in July, 
1921, amounted to 856,520 tons, or 849,018 tons more than in 
June, 1921, but 6,419,110 tons less than in July, 1913,

mines, 3 very little Work being done, While at- lead and zinc 
mines it continued slack.

There was some improvement in employment in the quarrying 
industry during July,' but the effect of the recent stoppage at 
the coal mines was still felt, and many quarries producing 
limestone for blast furnaces Were not reopened during the 
month.

MINING.
Iron.—The usual statistics are again net available owing to 

the fact that the majority of iron mines remained closed during 
July on account of depression of trade.

Shale.—A number of shale mines were not open during 
July. At those mines which Were working the average number 
of days worked per week Was 6:00, as compared with 5-43 in 
the previous month and 5’62 in July, 1920.*  Returns received 
from firms employing 1,881 workpeople during the fortnight 
ended 23rd July, 1921, show an increase of 3.5 per cent; in the 
number employed as compared’ With the previous month, but a 
decrease of 60’7 per cent, as compared with a year ago.

Tin.—-There was no . improvement in the state of employment 
at tin mines as compared with June; and very little Work was 
done during the month.

Lead and Zinc.—At these mines employment continued slack 
during July.

QUARRYING.
The following Table summarises the information received from 

those employers Who furnished returns :—

' -----

No. of Workpeople em
ployed at Quarries in
cluded in the Returns.

Average No, of Days 
worked per week by the

Quarries working.’*

Fort- 
?night 
ended

23 rd
• July, 
41921.

Increase (+) or 
Decrease (—) as 
compared with a

Fort
night 
ended
23rd
July,
1921.

Increase (+) or
Decrease q—) as 
compared! with a

Month 
ago.

Year 
ago;

Month 
ago.

•

Year 
ago.

Limestone • .. 1,978

z
’Per ' 
cent. 
+ 32:4

Per 
cent. 
-473

Davs.
5-13

Days. 
+ 0-54

Days. 
^-_0-42

Sandstone >.• . ; 1,202 + 10 7 - 1-8 432 + 0-07 i - 076
Granite .. .. 1,986 - > 51 + 5:9 5-46 - ,0-26 4 075
Slate .......................... 2,836 + 0-2 4-6-1 5.93 + 0’00 + 0:09
Basalt .. .. .. 800 - 03 ^•!33 556 - 0-40 + 078
Whin stone .. - .. 181 - 1-6 “14-6 578 - 0’22 8F1,17

Total .. .. ■ 8,983 + : 7-9 -14'8 5’47 - 032 - 037

Lmesione.—At quarries producing limestone for blast fur
naces, iron and steel and chemical works, etc., employment .was 
bad; .many quarries, remained closed' during the month, owing 
to lack of demand for limestone; At quarries producing lime
stone for road-making and building work employment wrfs fair, 
on the whole, while at other limestone quarries it was generally 
good. ’ . .

Sandstone.—At quarries producing sandstone for building pur
poses employment was fair in some districts but bad in others, 
whilst at those producing'material for paving, setts, flags, etc., 
it was on the whole fair. Employment was fair or moderate at 
the majority of other sandstone quarries.

Granite (road materials, setts, etc.).—Employment at quarries 
producing granite for road making Was good, but at those pro-, 
ducing granite for .sett making and monumental work, etc., it 
was slack.

. Slate.—-Slate quarrymen continued to be fairly well Employed 
during July, but work was a little interrupted by shortages of 
coal and of water.

Bascdt amd Whinstone (ro.ad materials).-—basalt quarries 
employment was on the whole good; whilst at whinstone quarries 
it varied considerably, but, taken generally, was fair.

IRON, SHALE AND OTHER MINING, AND 
QUARRYING.

I^ron mines remained closed, with few exceptions; throughout 
July. In the shale mining industry the number o-f mines 
reported to be. working Was only ' about half the number .in 
operation a year ago. Employment remained very bad at; tin

* The figures in this and the following1 article only show the 
mini her of days (aHowance being made in all the oalculations for 
short days) on which ■coal, iron ore, shale, or stone, etc.,'was got 
and drawn from the mines or open works included in the Beturns. 
It is hot necessarily impl-ed that all the persons employed worked 
every day the mines or works were open.

f Average affected by holidays. 

PIG IRON INDUSTRY.
Employment in this industry*  which was .practically .suspended 
in June, did not recover' during July. At the. end of the 
month only 14 furnaces were in blast at those works covered by 
the returns received, as compared With 271 in July, 1920. Nine 
of these furnaces wore in the. Cleveland district; two each in 
Yorkshire and Staffordshire, and one in Derbyshire.

The imports of iron-ore in July, 1921, amounted to 14,857 
tons, or 19,352 tons less than in June, 1921, and 680,450 tons 
less than in July, 1913.

♦ See note • at foot of previous column.
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IRON AND STEEL WORKS.
Mainly owing to the increase in fuel supplies there was a "'con
siderable increase in'the number of workpeople employed at iron 
and steel works, but employment was still bad, with much short’ 
time.

According to Returns received from firms employing 63,920 
workpeople, the volume of employment 'during the week ended 
23rd July; 1921 (as indicated by the number of workpeople 
employed at'each works, multiplied by the number o-f shifts 
during' winch- work was carried on) showed a decrease of 49’3 
per cent, on a year ago.

.The following, table summarises the information received from 
those\ employers who. furnished Returns:—<.

' No. of WorkpeovIe 
employed by firms 
making returns.-

Aggregate number of
Shifts.*

Week' 
ended 
23rd

July, 
192T;

Inc. (Dor
Dec. (—) as. 
compared
' with a 
Year ago.

Week 
ended 

23r,d 
July, 
1921.

'' In c. (D or 
Dec; (—) as 
compared 

with a 
Year ago.

Departments.
Open Hearth Melting 

Furnaces 5,850

• Pel- 
cent.

-553 30,208

Per 
cent;

-59’4
Crucible Furnaces 205 —63-1 691 • -763 '
Bessemer Converters .. 361 -583 1,756 -62-2
Puddling Forges 4,127 -40*3 16,551 -52-7
Bolling Mills. .. 21,622 -42-3 . 99,739 -49-1
Forging and Pressing ... 2,836 ’ -423 : 12;9Q5 -52-8
Founding.......................... 8,400 -323 48,333 -34’1 •
Other Departments .. 7,682 -32-6 39,503 -40-0
Mechanics, Labourers., 12,837 -513 70,095;

Total . 63,920 —43-9 3fe^81 -49-3

• Districts.
Northumberland and 

Durham .. 9,589 • -21-2 59,401 -22-8
Cleveland .. .. .. 9,323 -293 51,777 1 ' -31-1
Sheffield and -Bother

ham ...... 19,328 -34-8 97,319 -42-1
Leeds, Bradford, etc. .. 3,210 -17-9 17,616 -203 ’
Cumberland, Lancs, and

Cheshire .. ’ 4,593 -563 24,156 —57-8
Staffordshire 6;025 -33-8 30,097 -38-2
Other Midland Counties . 2,589 . -41:2 11,453 -53-7 ;
Wales arid Monmouth,. 6,198 _52’3 ■ 25,221 -63-4 .

Total, England and
Wales 66355 -363 308,040 -41-9 .

Scotland 3,065' -833 11,741 -88-2

Total ’? ... 63,920 -43-9' 319,781 ■ . ; -49-3

The production of steel ingots and castings, as. returned by the 
National Federation of Iron and Steel Manufacturers, amounted 
to 117,000 tons in July, 1921, compared with 1,900 tons in the 
previous month. The . production has been steadily declining 
since September, 1920, in which month it -was; nearly 885,000 
tons.

TINPLATE AND STEEL SHEET TRADES.
These industries, which were practically at a standstill at the 
end of June as a consequence of the national coal stoppage, 
recovered to .some, extent during July, and at the end of that 
month 262 mills were reported to be working, or slightly more 
than halfi,the number in operation in. July, 1920; As compared 
with the previous month the revival was most marked in the 
sheet’ tirade.

The , f ollowing Table shows the number ^of works open and 
the number of mills in operation at the end of July

The figures relate >to' the number, of shifts during which the 
ioor/cs were in operation, allowance 'being made for the numbers of 
men employed. No account is taken of the time lost by individuals, 
owing to .absenteeism, etc., and' it is not intended to imply that the 
■number of . ■shifts shown was actually worked) by all the men 
employed.

Works,

Number of Works open. Number of .Mills in
Operation;

■ At end 
of

July' 
1921.

Inc. (D or 
Dec. (■—) on a A t end

July,
1921.; ■

In c.. (Dor 
' De,c. (D oh a

Month 
ago.

Year 
. ago.

Month 
ago.

Year 
ago.

Tinplate 39 + 39 : -40 177 • +177 -229
Steel Sheet .. 9 , + 1 - 3 .v 85 ■• . + 82 — 23.

Total .. 48 + ’40 . -43 262 . +259 -252

The number of workpeople unemployed as indicated by the 
unemployment books or out-of-work donation policies lodged at' 
Employment Exchanges was 17,593 at 29th July, as compared 
With, 27,913 at 24th June. In addition there were 954 claimants 
for benefit in respect of systematict short time working at 29th 
July; compared with 1,234 on 24th June.

The tinned and galvanised plod.es and sheets in
July, 1921, amounted to 11,618 tons, or 1,754 tons less than in 
June, 1921, and 93,492 tons less than in July, 1913.

SHIPBUILDING TRADES.
Employment in the shipbuilding and ship-repairing trades was 
again bad during July, very little improvement being •experi
enced in compai ison with the previous month. Although: coal 
supplies again became available the relief thus afforded was to 
a certain extent counterbalanced by the increasingly adverse 
effects of the .prolonged strike of ship joiners.

The percentage of persons claiming unemployment insurance or 
out-of-work donation in respect of time lost owing to systematic 
short timet, was 2-6 at 29th July, compared with 4-3 at 24th 
June.

The following Table*  -shows the numbers an J percentages of 
■workpeople claiming unemployment benefit or outiof-work 
donation at 29th July, 1921 : —

Division.'

Number of
Unemploy

ment Books 
aud OUt-of- 
Work Dona
tion Policies
remaining' 
l odged at 
29th July, 

1921.

Percentage 
of Unem

ployment at 
f 29th July, 

1921.

Inc.,(+) or 
/Dec; (—) in 
percentage ■■ 

as comnared 
with 24th 
June, 1921;

London .. .. ..
Northern Counties ...
North-Western ..........................
Yorkshire; "..........................
East Midlands..
West Midlands
S. Midlands and Eastern ..
S.E. Counties ... .. ....
South-Western .......................... .
Wales .......................................
Scotland... ......................................
Ireland ..

6,513
29,337
14,904
4,503

948
165 

. 1,345
791

11,063
6,326

28,893
8,705

43-45 ,
38-31
31-42
4735
35-77
10-38

, 25-47
12-90
33-49 .
39 61
28-26
■28-00

+ 635 -
. -3-49.

+ 0:30
- 2:64
- 1 21
- 1-95
+ 7’63
+ 0-37
+ 0 65
- 8-99
- 1:97
+ 1T7

United Kingdom .. - .. 113,493 32-76 - 1’90

Males .. ’..........................
Females

112,707
. 726

23-15
11-56

- i-ss
: ' - 3 5A

,, On the Tyne and Wear employment, continued bad gener
ally, and in the case of shipwrights was reported to have been 
even worse than during the previous month. Employment was 
especially bad at Wallsend. Much short time was worked on the 
Wear. On the Tees, also, employment remained had. At most 
of the east coast ports it was again slack. At Huh employment 
though slack, was better than in the previous month. On the 
Thames employment remained bad with boilermakers, but barge
builders continued to be well employed. Employment remained 
bad at Southampton, while at . the Bristol Channel ports it was 
bad, but slightly better than in the previous month. It was also 
bad, but improving, with drillers at Liverpool, and moderate with 
shipwrights at the same port. "At Barrow short time remained 
in .operation.

On the Clyde employment was bad for. all classes of work
people. At Aberdeen employment was bad, and worse' than in 
the previous month, but some improvement was noted at Dun
dee, employment for platers being reported as fair.

At both Belfast and Cork employment was described as vfcry 
bad, and worse than in June.

ENGINEERING TRADES;
Employment in these trades was again bad on the whole during 
July, but showed an improvement on the previous month.

The following Table*  shows the numbers and percentages of 
workpeople claiming unemployment benefit or out-of-work dona
tion at 29th July, 1921:-^-

/
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The proportion of persons claiming unemployment insurance 
benefit or out-of-work donation in respect of days of work lost 
owing to systematic short time* was 5 6 .per cent, of the insured 
workpeople at 29th July, compared with 11-7 per cent, at 24th 
June.

Division.

Number of 
Unemployment 

Books ; nd Out-of- 
Work Donation 

Policies remaining 
lodged at 

29th July, 1921..

Percentage of 
Unemployment 

at 
29th July, * 

1921.

Inc. .(+) or
Dec. (—) in . 

percentage as 
compared with 
24th June, 1921.

London .......................... 29,774 19-82 - 1-38
Northern Counties 25,670 25’09 -9-48
North Western .. 43,957 19-61 ' • - 0-88 .
Yorkshire .. 36,750' 25-89
East Midlands .. 15,604 23-89 <&j>:3-24 •
West Midlands .. 48,599 29-24 . - 3-88
8. Midlands aud Eastern 17,167 22-68 + 0-72
S. E. Counties ■ 6,816 17-81 - 0-69
South Western .. 7,972 13-85 -n. -AM-14
Wales ........................... 6,010 • 19-81: ' — 4-72,
Scotland .. 46,640 25-56 - 1-34
Ireland * 5,544 18-13 0’39

United Kingdom .. 290,503 22-96 - 2-34

Males'.......................... 276,107 23 73. —,2'26
■ Females .. .. 16,396’ 16'19 ^P<3‘25 .

• Thousands of square yards, 
t Thousands of linear yards

At the majority of the principal centres employment remained 
bad, with much short time, for practically all classes of work
people. Employment on. the Tyne, however, showed some im- 
provement, and locomotive shops at Newcastle were reported 
very busy. At Swindon boilermakers wore well employed. 
Some improvement was experienced at Crewe, and at Wolver
hampton there was a certain amount of revival in the motor-car 
industry.

Employment at Oldham was fair and better than in June owing 
to the re-opening of works which had closed down during the 
dispute in the coal minipg industry. In South Wales and’Mon
mouthshire there was a little improvement, but, except in the 
case of railway engineering shops; there were large numbers still 
unemployed or on short time.

MISCELLANEOUS METAL TRADES.
Thebe was a very slight improvement in employment in these 
industries in July, but serious unemployment was still preva
lent in many centres, and short time was worked by a large 
proportion of the workpeople.

Beturns were received from trade unions covering 68,372 work
people, of whom 21-3 per cent, were stated to be unemployed in 
July, as compared with 23-6 per cent, in June, and 0*7  per cent, 
in July, 1920, .

a Brasswork —-Employment during July was slightly better than 
last month, but was still generally bad. The principal trade' 
union reported that of its 32,500 members, 5,284 were wholly 
unemployed; whilst of the remainder, 9,500 were .working only 
about 24 hours per week.

Nuts, Bolts, Nails, etc.—Employment with nut, bolt, rivet and 
spike makers at Blackheath and Halesowen was bad, and was 
reported slack with makers of best bolts and nuts at Darlaston. 
In Birmingham employment among shoe, rivet, and wire nail 
workers improved slightly during the month, although short time 
still prevailed in a few shops to the extent of 3 days per week.

Cutlery, Tools, _ Bits, Stirrups, etc.—At Sheffield., employment 
was still reported as bad in the file trade. Employment in the 
cutlery trades generally was still bad and much the same as in 
last month, but it improved ^lightly among spring knife workers 
and machine knife grinders. It remained bad in the edge tool 
trade at Wednesbury and also among the bit and stirrup, and 
saddle and harness furniture makers at Walsall. At Redditch 
employment continued fair with fish hook makers, and improved 
to fair with fishing tackle and needle makers.

Tubes.—At Wednesbury and Landore a slight improvement in 
employment in the tube making industry was reported, but it 
continued bad at Birmingham, where the'majority of the mills 
were still working 3 or less days per week.

Chains, Anchors, etc.—At Cradley employment slightly im
proved among anchor smiths, shipping tackle and shackle makers, 
and cable and block chain makers, but was still bad. Employ
ment among motor chain and cart gear makers, at Walsall, also 
showed a slight improvement but was still slack. With anvil 
and vice makers employment was still reported as bad. At 
Wednesbury it was also bad with axle and spring makers.

Sheet Metal.—In the sheet metal industry employment con
tinued bad, slight improvements being recorded,, however, in cer
tain districts, notably Wolverhampton, Glasgow and Edinburgh, 
but in Birmingham a decline in employment was reported. With 
tinplate workers employment continued very bad at Wolver
hampton, and a further decline was reported in Birmingham. 
In the iron plate industry at Bilston, Dudley and Wolver
hampton and in the Lye district employment was slightly better 
than in June, but continued bad. At Birmingham it continued 
fair.

* See page 416.

Wire.—Employment was bad in the wire industry, although 
slight improvements were reported from most districts.

Stoves, Crates; etc.— Employment continued bad with stove 
grate,workers in Leeds, Sheffield and Luton, and showed a de
cline . at Falkirk.

Bedsteads.—At Birmingham employment among bedstead 
makers was very bad, and much short time was worked.

Jewell&ry.—In London employment in the jewellery .trade was 
very bad, and worse than in June; at Birmingham it was.also 
very bad, considerable numbers being totally unemployed or 
working only half time.

Hollow-ware, Lochs and Latches.—In the galvanized hollow
ware industry employment was still badj but was reported as 
being slightly better than in June, an average of 5 days per 
week being worked during the month. At Wolverhampton em
ployment was slack among cast iron hollow-ware makers, gal
vanised tanks and hollow-ware makers and tin and enamel hollow
ware makers. Employment continued very bad in the Wolver
hampton and Willenhall lock and latch trade, short time being 
worked to an average extent of 25 to 30 hours per week.

The exports of hardware in July, 1921, amounted to 7,059 cwts., 
or 835 cwts. more than in June, 1921, but 20,199 cwts. less than 
in July, 1913.

The export*  of Hollow-ware in July, 1921, amounted to 502 
tons, or 6 tons less than in June, 1921, and 2,731 tons less than 
in July, 1913.

COTTON TRADE.
Employment in this trade, which had been almost at a standstill 
during the greater part oi June, owing to a dispute, recovered 
to some extent in July, but was still far below the level of last 
year. The recovery was greatest in- the preparatory depart
ments and least in the weaving department.

Organised short time ceased in the departments spinning Egyp
tian cotton as from- the 16th July, and in the departments spin
ning American cotton as from the 30th July; but a majority of 
firms were unable to take advantage of the permission” to 
resume full-time working. This was principally owing to lack of 
orders; though some firms, both in the spinning and in the manu
facturing departments, still reported a shortage of coal.

Some mills and weaving sheds still remained closed at the end 
of the month, and a good deal of machinery was standing idle 
even in the mills and sheds that were open.

The percentage of workpeople unemployed, as indicated by the 
unemployment books' or out-of-work donation policies lodged at 
Employment Exchanges, was 10’5 at 29th July. In addition 
17'9 per cent, of-the workpeople were claiming benefit in respect 
of-systematic short time working. -

The following Table summarises information received from 
employers who furnished returns relating to the numbers em
ployed and wages paid in the week ended 23rd July, 1921, as 
compared with 9th July, 1921 (the first complete pay week after 
the termination of the dispute), and July, 1920 :—

* Comparison of earnings is affected by a reduction in rates of 
wage®.

—

Number of .
Workpeople Employed.

Total Earnings paid to 
all Workpeople.

Week 
ended 
23rd 
July, 
1921.

In c. (+) or
Dec. (-?) „ 

on a .
Week 

ended 
23 rd 
July 
1921.:

Inc. (4-) or
Dec. (-)

• bn a
Week 

ending 
91.11 
Jiily

Year 
ago.

Week 
ending 

9th 
July

Year 
ago.*

Departments.
Per 

cent.
Per 

cent. £
Per 

cent.
Per

cent.
Preparing;. ... ... 10,930

20,473
+54-4 22,289 4-88-2 .-33-4

Spinning .. ..'
Weaving.........................;•

+5I-0'- -12-8 39,811 4-75-5 -41-4
31,898 +47-4 -23-2 62,188 4-62-3 V4-49--2

Other .. .. . ; 7,219 +29-3 -20-5 21,534 4-40-7 -34-8
Not specified .. . ., , 9,385 +69-2 -8-7 ; 19,937 4-118-6 ,:^0-6

Total .4; 79,905 +49-6 -16'9 165,759 4-70-4

Districts. . 
Ashton .. ..ieL 4,871 +44-9 -7-0 . 9,645 4-66-2 -38-7
Stockport, Glosfcop and 

Hyde - .. ■ £ 4,501
10,099

+25-9 .-21-1 ■ 8,750 4-65-3 -45-5
Oldham .. a ,. a. +67-9 -4-4 22,751 4-90.4/ -r37-6
Bolton and Leigh /. 9,453 +11-& -15-6 18,764 4-40-4 -41-0
Bury, Rochdale, Hey

wood. Walsden, and 
Todmdrden ... ./ 9,151 4-90’5 r-12-2 19,156 4-152-8 -37-5

Manchester .. < 4,944'
7,587

4-49-1 -24-6 8,612: 4-108’2 t-51-3
Preston and Chorley 4-94-6 s-18-2 16,893 4-124-7 -37-1
Blackburn. Accrington 

and Darwen .. .$ 8,407 +23-8 -11-3 19,984 4-31-8 -32-6
Burnley, Padiham Colne 

and Nelson .. 10,829 4-49-9 -24-9 23,020 4-39'2 -53-9
Other. L an c as h ire 

Towns .. '.. ..' 2,153 4-198-2 -31-9 4,194 4-302-9 ■^52-4
Yorkshire Towns 4,340 4-92-5 -20-1 7,793 4-85-2 -47-8
Other Districts .. ,.t.- 3,570 , +20-2 -24-4, 6,197 ^32,*4. -48-6

Total .. .'. ' 79,905 4-49-6 -16-9 165,759 4-70-4 -42-9
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Employment in-the spinning department in the Oldham, Stock- 
port, Ashton, and Rochdale districts was fairly good. More mills 
were working, and for longer hours y most firms were working 35 
hours a week, while somewere on'full time. Employment was 
fair in the weaving department at Oldham.

At Bolton employment with spinners was bad ; some mills which 
had restarted on full time were obliged to go back to short time. 
Employment was fairly good, however, at Leigh and at Bury. 

/With weavers at Bolton employment was bad.

Employment in the principal weaving districts was fair at 
Blackburn, but slack at Darwen, Preston, and Burnley, At 
Nelson less than half of the machinery was reported to be running 
and many operatives were-working less than their usual number 
of looms. On the -whole, however, there was an improvement, 
especially towards the end of the month.

There was also an improvement in Yorkshire; a number of 
firms were working 40 hours a week at the end of the month.

The following Table summarises the statistics of imports 
(less re-exports) "of ray cotton and the exports of cotton 
yarn and piece goods in July, 1921, in comparison with June. 
1921, and July, 1913 :—

Description. July,» 
1921.

June, 
1921.

July, 
1913.

Inc? (+) nr Dec.
on

A month 
ago.

July, 
1913.

Imports (less Re-ex- - 
ports):—'

Raw Cotton (includ- 739,739 812,204 485,435 72,465 4*254,304
ing cotton linters) •

. (100 lb.)
Exports of British Manu

facture .--4' ■
Cotton yarn (l,000lb.) 8,972 8,737 16,620 4- .235 R 7,648
Finished thread (1,000 1,226 1,037 “ 1,744 + 189 - ' 518 .

lb-)
- Cotton piece goods .' . ' 177,530* 152,640*

■ X . - *
638,971t 4- 24,890

WOOLLEN AND WORSTED TRADES.
Employment in these trades showed a slight improvement in 
nearly all branches in July, principally owing to the cessation 
of the coal dispute; though there was, also, on the whole, a 
slight improvement in the general state of the trade arising 
from increased orders. A few firms in various districts who 
were running short time before the coal dispute began were 
able to resume full time. The branches in which employment 
was best were the plush and pile fabric trade and the flannel 
trade;-and the worst, the “low” woollen trade of Morley. 
Apart from exceptional cases such as these, the average time 
worked at the end of July was still about three days a week. 
The percentage of workpeople Unemployed, as indicated by the 
unemployment books or out-of-work donation policies lodged at 
Employment Exchanges, was 14-6 at-29th July, as compared with 
23'3 per cent, at 24th June. In addition, 21T per cent, of the 
workpeople were claiming benefit in respect of systematic short 
time working at 29th July, as compared with 41-08 per cent, at 
24ith June.

WOOLLEN TRADE.
Employment was slightly better than in June, but there was 

still much short time and unemployment. Only one or two firms 
in the Huddersfield district were running full time at the end 
of the month. There was a marked improvement at Dewsbury, 
though employment in the rug trade was still poor. At 
Leeds there was only a slight improvement; three or' 
four days a week were generally worked. Employment 
with, willeyers arid fettlers, and with warp dressers, in this 
district Was exceptionally slack; with warp dressers it was eveii 
worse than in June, the operatives being on short time to the 
extent of 12 or {more usually) 18 hours a week. Short time was 
still being worked to a considerable extent in the “low” 
woollen trade at Morley.

A decided improvement was reported in the flannel trade of 
Rochdale and Stockport; most of the firms were running four I 
days a week and upwards, a few being on full time.

There was little improvement in the Scottish tweed trade; 
a considerable number pi workpeople were still on half-time, or 
even less; and some firms were proposing to extend the usual 
summer holidays considerably.

The following Table summarises information received from 
employers who furnished Returns relating to numbers employed I 
and wages paid in the week ended 23rd July, 1921, as compared I 
with the previous month and with a year ago :—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week, 
ended 
23 rd 
July, 
1921.

Incji (+) or 
Dec, (—) ofi a Week 

ended.
23rd 
July, 
1921.

Inc. (4-) or 
Dec. (—) on a

Month 
: ago.

Year 
ago.

Month 
ago.?

Year 
ago.*

| : ' Departments.
1 ;Wdol Sorting
I Spinning ..
| weaving
1 Other Departments -. ...
I Not Specified

I . Total ..

.274.
2,989
4,786 -
3,926

685

x Per 
cent. 

4-14-2 
.-k 9-6 
4-15-4 
+ 5-8
4-13-2

Per 
. cent, 
b*  33’3.
- 32-3
-29-5

26-4
- 23-8

£
582 

, 5,047 
7176 
7,878 
1,675

Per 
cent. 

4- 21-5 
+ 18-4 
4-’ 16-2 
4-’9:4 
4- 0'5

Per 
cent. 
-53-0
- 57 -5
- 56-9 
t-49-0
- 41-6

12,660 4- 10.8 - 29.1 22,358 4-13-0 - 53-5

Districts.
1 Huddersfield District ..
1 Leeds District .-. - .. 
| Dewsbury and Batley 
j District ;. ...’
I Other Parts of West 

Riding ... ..
| Total, West Riding
1 Scotland
I Other Districts ..

Total

1,330
1,025

1,099

1,921

4- 10-9 
“4-17-8

4-33’2

4- 21-7

- 27-3
-43-6

- 15-8

X 14-4

2,659 
2,083

2,254

3,695

- 6-2
4-19-2.

+ 37-7

+ 18-3

-56-1 
-61-9

-43-4

- 44-7

5,375
3,203- 
4,082

4-20-2
4- 7’2
4- 2-8*

- 25-3
- 37-1 

®26-5

to9i
5,288
6 379

4- 14-5
4- 11-5
4- 11;9

^51-6
57-2 

~ 53-3

12,660 M10’8 -29-1 22.358 14- 13-0 -53-5

| WORSTED TRADE.
I Employment showed an improvement ;pn the previous month, 
| but there was still much short time.
I There was an increase in the number of wool sorters employed; 
I but employment in this department was still bad, 70 per cent. 
I of the operatives being on short time. In the wool -cambin g de- 
I partments employment was still bad; some mills were able to 
I run full time for short periods, but the majority were still run- 
1 mng only two or three days a week.
I At Bradford, 90 per cent. or. more of the power loom over

lookers were on short time, generally working 24 hours a week, 
--some^m®s even less. Employment was better at 

l^eJghley, though here also 80 per cent, of the power loom over
lookers were on short time. Employment was reported as very 
bad with twisters and drawers-in in the Bradford, Keighley and 
Halifax district.

The following Table summarises information received from 
employers who furnished Returns relating to numbers employed 
and wages paid

Number of
Workpeople.

Total Wages paid to 
all Workpeople, * •

Week 
ended 
23id 

July, 
1921.

Inc. (4-) or 
Dec. (—) on a Week 

ended 
23 rd 

i July
1921. -

Inc. (+) or 
Dec. («-) on a

Month 
ago.

Year 
ago./

Month
ago*

Year 
ago.*

Departments.
Wool S: o r t. ing and 

Combing,..
Spinning '.. .. '
Weaving ..........................
Other Departments
Not Specified

4J)50
14,439
4,568
2,492
1,822

Per 
'■ cent.

4-30-7
4- 13-5
4- 28-1
4- 11-7
4- 15

Per 
cent. -

- 8-2
- 11-7
- 29-5
- 24-9 
-- 19-3

£

10,619
22,186
7,341
6,520
3,861

.Per .
\ Cent.

4- 40-6 
4- 18-9
4- 33 -7
4-13-4 
Nil

Per 
cent.

- 28-4 
-32-0 
-59-3 
-39-8 
> 35-6

Total .. , 27,371 4-. 16-9 - 16-6. 50,527 4- 22-3 - 38-6

Districts.
Bradford District.. 
Keighley District.. ..
Halifax District 
Huddersfield District___
Other parts of West 

Riding .......................

13,818
4,274'
3,292
1,839

^256

4- 23-8
4- 37-3 
— 0-2
4- 1-7

4- 3-0

13-4
- 15-5
- 5-1
- 49-0

-13-1 1

£
25A81 

■ 7,971' 
6,076 

. 3^87

3,496

+ 25-7
4- 88:6.
+ 14-2 
’ 6’6

k- 2-8

- 38-8 
-137-9 
^•21-6 
-[62-5

- 39-2
Total, West Riding. 

Other Districts- \.
25,479

1,892
4-18-1
+, 2’4

- 17-0
- 10-8

46,717
3,810

+ 25 0'
- 3-4

^40-0. 
2^'15-2 .

Total .. 27,371 4- !6-9 16.6 J 50,527 -b22-3/ - 38-6

IMPORTS AND EXPORTS'.

Description. July, 
1921.

June, 
1921.'

July,
1913. ..

Inc; (4-) or
Dec. (—) on

A month 
| ago.

July, 
j 1'1913.'

Imports (less Re
exports):—

Raw wool (sheep or 
lambs) • llOOib.r-

85,073 433,369 101,379 -348,296 16,306
Woollen and worsted 
yarn 1,000 lb.

744. 780 3,096 - 36 2,352

Exports of British 
Manufacture:— 

Wool tops (100 lb.) .. 
Woollen.yarn 1,0001b. 
Worsted yarn 1,0001b. 
Woollen tissues 
Worsted tissues .. 
Flannels and delaines 
Blankets pairs

13,803
351

1,552
5,281t
2.764|

116f
72,430 1

20,312
282

1,078
4,353f 
2,741f 

77| 
55,103

35,052
378

4.544
12,587J
6,9661 

790?
91,128

6;509 
4- 69
4- 474 
+ 928 
4^ . 23 
4- - 39 
4-17,327

21,249
27

2,992

18,698

* X°in-Pari^)n <>f earnings is affected by changes in rates of wages. 
T Thousands of square yards.
t Thousands of linear yards.
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LINEN TRADE.
Employment in the linen trade in both Ireland and Scotland 
continued to foe very j>ad, Many mills remained closed owing 
to shortage of coal, and short time was general.

The percentage of workpeople in the flax, linen and hemp 
trades unemployed, as indicated by the unemployment books or 
out-of-work donation policies lodged at Employment Exchanges, 
was 27-0 at 29th July, as compared with 28-0 at 24th June. In 
addition, 46-2 per cent, of the workpeople were claiming benefit 
in respect of Systematic short-time working, as compared with 
50'5 per cent, at 24th June.

The following Table summarises information received from 
those employers who furnished Returns a relating to numbers 
employed and wages paid :— • ; ?

—

Number of
Workpeople.

Tjotdl Wages paid to 
all' Workp eople;

Week 
ended 

23rd 
July, 
1921.

Inc. (4-) or 
Dec; ) on a Week 

ended
23rd :
July,
1921.

Inc. (+) or 
Dec..(—) on a

Month 
ago.

Year 
agn.

Month
ago-

Year 
ago.

.. . Departments.
Per . 

cent;.:
Per 

cent. £.
Per

Cent.;
Per 

cent/
Preparing .. ..
Spinning
Weaving ......

1,584 + 3'8, -771-0 . 1,931 4-13-3 476-0’
2,153 1'7 -.77’2 2,271 4-2 :^:83J8
3,816 - 80 -54-3 4,789 2:4 -65-4

Other .. .. .. ... 2,523 -^S-6 ^37p •4,361 -10-1 -54-8
Not specified: 184 -89*6 184 -12-8 -93-4

. Total 10,060 - 5’2 -64-6 13,536 3-6 -72-0

Districts.
Belfast.. .. .. 3,399 - 3-7 -74-4 4,586 - 7-9 -79-1
Other places in Ireland.. 4,230 .+■ 1-3 4-48-7 5,542 - 3-8 -58-9

Total; Ireland 7,629 “ 1,0 -64-5 10,128 5-7 -71-4

Fifeshire 958 + 0-8 -44-8 1,329 4- 9-0 -57-8
Other places in Scotland 1,473 -24-9 -71-3 2,079 - 0*3 -78-6

Total, Scotland 2,431 -16*5 -64-6 3,408 + 3-1 -73-5

United Kingdom — . 10,069' - 5’2 -64-6 13,536 - 3-6 -72’0

* Oomiparlson of earnings is affected by changes in rates of 
wages.

Returns received from firms in Ireland employing 3,794 work
people showed that about 60 per cent, of the workpeople were 
working short time, averaging about 21 hours less than full 
time, in the week ended 23rd July. Similar return's from firms 

*in Scotland employing 1,724 workpeople showed that over 90 
per cent, were working short time, averaging 18 hours less than 
full time. Production at the flax-spinning and linen-weaving 
mills in Scotland .was reported as only about 15 to 20 per cent, 
of normal output.

Imports (less re-exports) of flax in July, 1921, amounted to 
706 tons, as compared with 1,127 tons in June, 1921, and 4,986 
tons (of which 3,996 tons were frcxm Russia) in July, 1913.

Exports of linen piede goods in July, 1921, amounted to 
2,870,600 square yards, as compared with 3,132,900 square yards 
in the previous month and 13,576,000 linear yards in July, 1913.

JUTE TRADE.
Employment in Dundee and the surrounding districts was still 
bad during July, though work was restarted by several firms at 
the conclusion of the coal dispute.

The percentage of workpeople unemployed, as indicated by the 
unemployment books or out-of-work donation policies lodged at 
Employment Exchanges, was 14-2 at 29th July, as compared 
with 15- 8 per cent, at 24th June. In addition 62- 9 per cent, of 
the workpeople were claiming benefit in respect of systematic 
short-time working at 29th July, as compared with 68-8 per cent, 
at 24th June.

The following Table summarises the information received from 
those employers who furnished returns as to numbers employed 
and wages paid in the week ended 23rd July, 1921, as compared 
with the previous month and with July; 1920:—

----

Number of
Workpeople;

Total wages paid lb 
all Workpeople;

W eek 
ended
23rd 
Jnly, 
1921.

Inc. (4-) or 
De -. (—) on a

Week 
.e rided 

23rd 
July, 
1921.

Indi (4-) or
Dec; (— on a

Month 
ago;

Year ■ 
agp- ..

Month 
ago.

Year 
ago.

Departments.
Per. 

ceMt.
Per 

cent. £
Per 

cent.
Per 

cent.
Preparing .. •1,282 4- 61-1 -38-9 2,211 +216-8 -46-9
Spinning ... 1,395 4-51-0 7-39-1, 2,145 +173-9 -52-4
WeaVing ... .. ... 1,526 4102-4 -34-2 3.072 +283-0 -36-4
Other and not specified ■662 4- -36-2 —53-5 1;602 + 93-0 -57-7

Total ., 4,865 4- 64-4 ; 4*2 9,090 +189-1 -47’9

The of jute yarn of British manufacture were •
1,875,100 lbs. in July; 1921, compared with 2,305,000 lbs. in 
June, 1921,-and 4,272,100 lbs. in July, 1913.

The jute piece goods of British manufacture in
cluding jute carpets and rugs were 5,973,700 square yards in 
July, 1921, compared with 5,185,500 square, yards in June, 1921, 
and 14,266,000 linear yards in July, 1913,

HOSIERY TRADE.
Employment in this trade during. July continued to improve 
but unemployment, and . short time were still prevalent.

The percentage of workpeople unemployed in the hosiery 
trade, as indicated; by the unemployment books or out-of-work 
donation policies lodged at Employment Exchanges, was 12-6 at 
29th July, as compared with 17-1 per cent, at 24th June. In 
addition, 7*4  per cent, of the workpeople were claiming benefit in 
respect of ’ systematic short-time working at 29 th July, as com
pared with 17-3 per cent.: at 24th June.

The following Table summarises the information received from 
employers who furnished returns showing the numbers employed 
and Wages paid in the Week ended 23rd July as compared with 
the previous month and a .year ago

Of 10,498 workpeople employed by firms making reports as to 
short time, about 27 per cent, were losing, on the-average, about 
20 hours a week.

• District.

Number of
Workpeople.

Total Wages Paid to 
all Workpeople.

Week 
ended 
23rd 
July, 
1921.

In c, (+) Or
Dec.(—)on a

Week 
ended:

23rd
July,
1921.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year'
ago.*

Leicester 6,066

Per 
cent. 
+ 4-4

Per 
cent. 
- 24-8

£
13,576
2,782

Per. 
cent. 
+ 14-5

Per 
cent. 
- 31’0

Leicester County Dist. 1,561 3-2 + 24:6 — 54 — 39-7
Notts an d Derbyshire .. 3,159 + 17-2 - 29:9 4,430 + 8*5 — 45’4
Scotland .. . 1,524 + 3-0 - 36-4 2,390 + 6-8 — 49’9
other Districts .. .. ,357 + 31-3 - 28-2. 576 .+ 66-5 — 26-7

Total, United Kingdom 12,667 + 6-8 - 27-8 23,754 +. 10-7 37-4

At Leicester, and in the surrounding district, a slight improve
ment was reported; as compared: with the previous month. In 
Nottinghamshire and Derbyshire about 44 per cent, of the 
workpeople reported upon yrer© on short time, while in Scotland 
nearly two-thirds of the employees were losing from 12 to 26 
hours a week.

The exports of cotton hosiery in July, 1921, amounted to 37,872 
dozen pairs, as compared' with 36,999 dozen pairs in June, 1921, 
and 87,014 dozen pairs in July, 1913.-

The exports of woollen: hosiery in July, 1921, amounted to 
83,122 dozen pairs, as compared with 65,203 dozen pairs in June, 
1921, and 228,682 dozen pairs in July, 1913.

LACE TRADE;
There was a slight improvement in this trade during July, but 
employment*  Wias bad on the whole and unemployment and short 
time were prevalent throughout the industry, The number of 
Workpeople employed by those employers who furnished returns 
showed a decline of about 36 per cent, as compared with a year 
ago; and about 49 per cent, of the workpeople covered by the 
returns Worked short time to the extent of over 14 hours pea? 
Week on the average during the month.

The percentage of. workpeople unemployed as indicated, by the 
unemployment books or out-of-work donation policies lodged at 
Employment Exchanges, was 21-0 at 29th July, as compared 
with 28'2 at 24th June. In addition 13'5 o>f the workpeople 
weo.*e  claiming benefit in respect of systematic short time working 
at 29th July, as compared with 19*7  per cent, at 24th June.

At Nottingham employment was still' bad, although it showed 
some slight improvement on the previous month. About 78 per 
cent, of the workpeople covered by the returns were on short 
time, losing nearly 21 hours a week on the average.

At Long Eaton and in Scotland about' two-thirds of the opera
tives were on short time, Working, on the average, about 17 
hours and 20 hours a week short of full time respectively.

* Comparison of earnings is affected by changes in rates of wages.
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The following Table summarises the information received from 
those employers who furnished returns .

■ ------

Total Number of 
Workpeople.

. Total Wages paid 
to all Workpeople.

Week 
ended
23 rd
July, 
1921,-

Inc; (+) or 
Dee'. (—) on a Week 

ended 
23rd 
July, 
1921,

In c. (+) or 
Dec. (—) on a

Month 
■ago.

Year 
ago.

Month 
ago.

Year 
ago.

Bra'nches.
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

Levers .......................... 931 !;./+ll:5- -42-6 1,808 +23-2 .-49.3
Curtain .......................... 1,321 + 0’2 -20-7 2,502 + 8-9 ki-40-0
Plain Net .. 1,752 + 0-5 -41'6 3,125 i+40-5 -47-3
Others 616 +19’1 -32’0 1,124 +37-7 -35.7

Total 4,620 + 4-7 -35-8 8,559 , +25-8 -44-5

Districts.
Nottingham City 2,028 + 7-4 -28-2 3,543 +20’3 -40-4
Scotland ... 806 0'7- M25-1 1,636 + 8-9 -39-8
Other English; Districts 1,786 + 4-3 -45-7 3,375 ?+43-4 -49-9

Total 4,620 + 47 -35-8
1

8,559 J25-8 -44-5

CARPET TRADE.
Employment in _ the carpet trade during July, was still bad, 
although some districts reported a slight improvement.

The percentage of workpeople in the carpet and rug trades 
unemployed, as indicated by the unemployment books dr out-of- 
work donation policies lodged at Employment Exchanges, was 
10-6 at 29th July, as compared with 13-1 at 24th June. In 
addition 10*7  per cent, of the workpeople Were claiming benefit 
in respect of systematic short time working at 29th July, as 
compared with 21-3 at 24th June.

Returns received' from firms employing 7,164 workpeople in 
the week ending 23rd July, and paying £13,377 in Wages, showed 
an increase of 5*6  per cent, in the number employed, and an 
increase of 16*3*  per cent, in the amount of wages .paid, com
pared with the previous, month. Compared with a year ago 
there was a decrease of 7'7 per cent, in ..the number employed 
and of 30’0*  per cent, in the amount of wages paid. About 21 
per cent, of the workpeople covered by the returns received 
worked short time during the .month, their loss of time averaging 
21 hours per week;

SILK TRADE.
Employment in this trade, although still bad during July, 
showed an improvement as compared with the previous month. 
The percentage of workpeople unemployed, as indicated by the 
unemployment books oy*but-df-work  donation policies: lodged at 
Employment Exchanges was 7-1 at 29th July, as compared with 
13-7 at 24th June. In addition, 16-7 per cent, of the workpeople 
were claiming benefit in respect of systematic short time working 
at 29th Jnly, as compared with 28-2 per cent, at 24th June. .

The following Table summarises information received from 
employers Who furnished returns relating to numbers employed 
and wages paid :—

Reports zeceived from certain firms relating to short time 
showed that 74 per cent, of the .workpeople employed worked

—

Total Number of
Workpeople.

Total Wages paid: to . 
all Workpeople.

Week 
ended
23 rd 
July, 
1921.

Inc. (+) or 
Dec. (—) on a. Week 

ended
23 rd 
j uly, 
1921.

Inc. (+) or ‘ 
Dec. (—) on a

Month 
a; o.

Year 
ago.

Month 
ago.*

Year 
ago;*

Branches.
Per 

cent.
Per 

cent. £
Pei-

Ch nt.
Per 

cent.
Throwing ... ............... 695 +28-5 -20-6 851 +23-5 -33-0
Spinning .. .. .. 1,754 +20-9 J -24-5 2,614 +26’4 -54-4
Weaving .......................... 1,583 + 5’7. s:426-0 2,255 - 1-1 1 -44-4
Other .. ...... 983 + 2-1 IB-18-6. 2,063 + 6-4 4.21-0
Not specifi ed .. 416 . +14-0 -17-9 786 +20-9 -30-0

Total .. 5,431 +12-7 -23-0 8,569 +12-4 -42-1

Districts.
Lancashire and W.Biding 
. of Yorkshire .. 1,967 +18-4 -20-9 . 3,207 +22-1 -50-0
Macclesfield, Congleton

and District 1,244 + 2-5 -18-1 1,936 ?+ 4-7 -37’3
Eastern Counties'.. 1,482 +24-7 —20-! ’ 2,461 +26’8 -29-6
Other Districts, including

Scotland.......................... 738 - 2-3 ;-38;l 965 -5:9 -46-4

Total .. .. 5,431 .412’7 ■W-23-0 8,569 • +12-4 -42-1

•short time to the extent of .17 hours each, cn the average, during 
the- week ended 23rd July.

In' the Macclesfield, Leek and Congleton districts, employment 
remained bad, about 62 per cent, of the operatives covered by 
the returns, losing- 22 hours per Week. In the Lancashire, and 
West Riding districts employment was also bad, about 82 per 
cent, of the operatives reported upon Working 20 hours less than 
full time. In Norfolk employment was described as fair, but in 
Suffolk and Essex it remained slack.

IMPORTS AND EXPORTS.
The following Table summarises the statistics of imports (less 

re-exports) of raw and thrown silk, spun silk yarn and broad- 
stuffs, and the exports of spun silk yarn and silk broadstuffs in 
July, 1921, in comparison with June, 1921, and July, 1913 :—

Description. July,
1921.

June,
1921.

July,
1913.

Inc.(+)oi-D e<-.(—)on

A month 
ago.

July,
. 1913,

Zmporta(te$8 Re-eocp.or ts)
Kaw Silk lb. 23,048 36,383 70,217 13,335 - 47,169
Thrown Silk lb 2,304 . 2,144 40,253 + 160 + 37,949
Spun Silk Yarn lb. 45,296 20,198 60,852 + 25,098 - 15,556
Silk Broadstuffs 4,404* 5,541* 8,638f 1,137

of British
Manufacture
Spun Silk Yarn lb. 8,748 16,252 94,226 7,504 - 85,478
Silk Broadstuffs 220* 223* l,166t ■T-' + 3

* BLEACHING, PRINTING, DYEING AND 
FINISHING.

Owing to the resumption of Work at the coal mines many Works 
reopened during July, and there was a consequent increase in the 
numbers of workpeople employed and in the amount earned. 
Employment, however; Was still bad; and short time prevalent.

The percentage of workpeople unemployed, as indicated by the 
unemployment books or out-of-work donation policies lodged at 
Employment Exchanges, was 12-5 per cent, at 29th July, as 
compared with 15*4  on 24th June. In addition 23-4 per cent, of 
the workpeople were claiming benefit in respect of systematic 
short-time working, compared with 46-5 at 24th June.

The following Table summarises the information received from 
those employers who furnished returns as to numbers employed 
and wages paid in the week ended 23rd July, 1921, as compared 
with June, 1921, and July, 1920 :—

Number of 
Workpeople.

Total Wages paid to 
ail Wbt'kpWplC;;

Week 
ended
23rd
July,
192U

Inc. (+) or 
Dee. (—) on a Week 

ended 
23rd 
July, 

1921.

Inc. (+) oi-
Dec; (—) on a

Month 
/ ago.

Year 
ago.

'Month 
ago.f

Year-'
ago.f

trades:
Bleaching...........................
Printing ..
Dyeing ..

..Trimming, Finishing, 
and other Depart
ments ..

Not specified

1,617
557'

10,968

6,008
450

Per 
Cent. 
+ 9’4 
+48-5 
+72-0

#197 
+ 8-7

Per 
cent. : 
-24-0 
-25’4 
-20-1

-15-1 
-21-9

£
3,341
1,513

32,434

14,490
1,296

Per 
cen . 
+10-5 
+49-2 

+111-4

+32-0
+35’8

Per 
cent. 
-53-0 
-46-6 
M2-3

-34-2 
-26-6

Total .. 19,600 +43-4 -19-2 53,074 J:69-5 -41:0

Districts:
Yorkshire .. ..
Lancashire ’ .. ? ..
Scotland..........................
Ireland..........................
Other Districts ..

10,361
6,127
1,144

342 
1'606

+73-1
+26-1
+ 9-8
- 6-0
+14-7

-19-5
-16-2
-22’5
-48-9
-15-7

31,099
14,389
2,699

618
4,269

+115-1
+38-3
+20-7
- 4-2
+19:8 II I

II ' 
CO

 <T
> O

J -
p.

CX
I I

-*
 CO CO

C0
 C

O
 A

 C
O

M

Total 19,600 +43-4 -19-2 53,074 +69’5 -41-0

FELT HAT TRADE.
Employment in the felt hat trade, although still bad, was better 
than in June. Trade unions with a membership of 5,140 em
ployed in Denton, Stockport, Bredbury, Bury and .Hyde, re
ported that 3-6 per cent; of the members were unemployed at 
the end of July. All the members employed were working 
short-time-.

Employment at Denton was again reported as bad. At Stock- 
port it was still very bad, but showed a slight improvement. In 
Warwickshire; employment was good; and showed an improve
ment as compared with June; some overtime was reported.
■■■ —«-------------—------- 1—------------------------------------

* Thousands of square yards,
t Thousands of linear yards.
j Comparison of earnings is affected by changes in rates of wages.
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TAILORING TRADES.
BESPOKE.

London.—During July employment in the bespoke branch of the 
tailoring trade remained fairly good on the whole. Returns from 
firms paying £15,032 to their workpeople (indoor and outdoor) 
during the four weeks ended 23rd July showed a decrease of 7*2  
per cent, as compared with the previous month, but an increase 
of 9*  9 per cent, as compared with a year ago.

* Comparison of earnings i® affected by changes in rates of wages.

Other Centres.—Employment in Leeds was good. At Man
chester it was bad. In Bristol employment declined. There was 
much unemployment and short time in the North and West Mid- 
land Counties generally, although in Sheffield the better class 
trade remained steady. In the South Midland and Eastern Coun
ties employment was slack and showed a. further decline towards 
the end of the month. Employment in Cdrk was fair.

, READY MADE.
Employment in the ready made branch of the tailoring trade 

continued very slack. Although fuel and light restrictions caused 
by the coal stoppage were for the most part removed, yet there 
was much unemployment arid short time. The number of work
people employed by these firms was only about two-thirds of the 
number employed by them in July, 1920; while about three- 
fourths of those reported upon lost, oh an average, over 20 hours 
per week each during the month.

The following Table summarises the information received 
from employers who furnished returns relating to numbers 
employed and wages paid in the week ended 23rd July, 1921, as 
compared with the previous month and with a year ago:—r .

District.

Indoor Workpeople.

Number of
Workpeople.

Total Wages paid to all
Indoor Workpeople.

Week 
ended 
23rd 
Juh’, 
1921.

lac. (+) or 
Dec. (—) on a

Week' 
ended

23 rd
July,
1921.

jo Inc. (+) or
CDec.‘(—) on a

Morith 
ago.

Year 
ago;

|Monih 
ago.

Year 
ago.

Leeds .. .... .. 3,312

Per . 
cent.
- 7*5

Per < 
cent. 
-43’8

£
4,592

Per 
cent.

Per 
cent, 

■j -55*0
Manchester ...... 1,878 - 8:0 ^43*8 2,770 - 4 *5 , -60’8
Other places in Yorkshire, 2,057 - 8 *2 -24*6 2,896 . - 8*2 1-40*4

Lancs, and Cheshire.
Bristol.. 868 - 8*6 -26*8 818 412.1 -52*0 ‘
Korth and West Midland 1,845 - 1*7 -26-6 2,'64O - 3*4 -36*4

Counties (excluding
Bristol);

South Midland! and 1,667 + 1*5 -23*2 2,928 +11*0 -21’0
Eastern Counties. 

London 2,054 - 9*9 -26*7 5,152 6*1 -20*8  '
-Glasgow 551 -21’1 -27*0 1,150: -19-0 426*2
Best of United Kingdom 1,949 + 1*3 -13*9 3,031 + 4*3 -21*3

Total, United Kingdom .. 16,181 - 6’1 -31*6 25,977 if4,9 -40*4

Employment in Leeds and in practically all districts in the 
North was very slack; in the majority of places the greater 
number of operatives were only working half time. In Bristol 
employment continued very bad, and was. worse than 
in the previous month; the average number of hours 
lost by all the workpeople reported upon for short time 
purposes was 27 per week. In the South Midland and 
Eastern district employment was still slack. Employment in 
London was fair; during the early part of the month a little over
time was reported, but there was a decrease towards the end when 
short time was worked. In Scotland a slight improvement was 
shown at Aberdeen, but employment remained slack in Glasgow; 
in the South of Ireland it continued good, being slightly better 
than in June.

SHIRT AND COLLAR TRADE.
During July employment in the shirt and collar trade improved 
slightly, but was still slack. Over 60 per cent, of the workpeople 
covered by the returns received lost, on an average, nearly 19 
hours per week through short time working.

In London employment continued bad. Employment in the 
Yorkshire, Cheshire and Lancashire districts, showed a slight 
improvement, both in the numbers employed and in the number 
of hours worked; about one-third of the operatives lost, on an 
average, nearly 9 hours per week. In the Manchester district, 
however, short time was more general; nearly four-fifths of the 
workpeople worked about 19 hours per week less than full time. 
In the South-Western Counties employment continued very bad. 
In the remaining parts of England and Wales over four-fifths 
of the operatives worked short time to an average extent of about 
21 hours per week. Employment at Glasgow improved slightly; 
only about two-fifths of the operatives were losing, on ari average, 
18 hours per week, as compared with over four-fifths during June, 
In Ireland employment was better than in the previous month; 
much less short time was worked; about one-fifth of the work
people reported upon lost, on an average, pearly 7 hours per week.

The following Table summarises information received from 
employers who furnished returns relating to numbers employed 
and wages paid in the week ended 23rd July, 1921, as compared 
with June, 1921, and July, 1920;—

District.

Number of Workpeople. Total Wages paid to all
Workpeople.

Week 
ended 
23rd 
July, 
1921.

In c. (+) or
Dec. (—) on a Week 

ended 
23rd 
July, 
1921.

Inc. (4) or
Dee. (—) ph a

Month 
ago.

Year 
ago.

Month 
ago.

Year- 
ago.*

London
Manchester

' 2,500

Per
cent. 
-16*8

Per 
cent.

•4 32*4
£
3,747

Per 
cent. 

— 4*2

Per 
cent;

— 40-7
1,325 4 14*3 £432*2 2,014 4 23*9 — 36-2Best of Yorks, Lancs, 

and Cheshire 1,034 4 18*6 — 3*7 1,233 4 31’3 — 7’6South-Western Counties 1,076 - 6*0 - 20*9 1,188 — 4*7 — 44*9Best of England and 
Wales ...... • 547 4 3*0 - 30*3 561 - 11*5 — 54-1Glasgow 1,131 4 12*5 20*2 1,882 4 25*2 — 24-7Ireland .. .. 616 + 1*3 - 5’8. 642 4 5*9 “ 34‘6
Total, United King

dom 8,229 - 1*1 — 24*8 11,267 4 7*7 -36-2

OTHER CLOTHING TRADES.
DRESSMAKING AND MILLTNERY.

Employment in the dressmaking trade in London during July 
was fair on the whole. Returns from retail firms (chiefly in the 
West End) employing 1,184 workpeople, in the week ended 23rd 
July showed, a decrease of 6’5 per cent, in the number employed, 
compared with June, and a decrease of 16*1  per cent, compared 
with July, 1920.

Employment with milliners in the West End still continued 
fair.

WHOLESALE MANTLE, COSTUME, BLOUSE, Etc., 
TRADES

In London employment was again slack. Returns from firms 
employing 2,220 workpeople on their premises (in addition to 
outworkers) in the week ended 23rd July showed a decrease of 
1-3 per cent, in the number employed, compared with June, and 
a decrease of 20-2 per cent, compared with July, 1920.

In Manchester employment in the mantle trade was about the 
same as in the preceding month, whilst in the mstume and skirt 
trade it was reported as bad.

In Glasgow employment in the mantle trade was slack.

CORSET TRADE.
A very slight improvement took place, during July as compared 

with June, but a considerable amount of short time was 
worked. Of the operatives covered by the returns received re
lating to short time nearly 70 per cent, lost about 22 hours 
per week. Returns from firms employing 4,625 workpeople in 
their factories in the week ended 23rd July showed an increase 
of 3-0 per cent, in the number employed compared with June, 
but a decrease of 22-5 per cent, compared with July, 1920. '

LEATHER TRADES.
Employment was generally slack during July, but showed a slight 
improvement as compared with the previous month. A consider
able amount of short time was reported in most sections. Trade 
unions with 11,894 members reported 13-6 per cent, of their mem- 
bers unemployed at the end of July, as compared with 17-3 per 
cent, at the end of June, and 5-1 per cent, in July, 1920.

The percentage of workpeople unemployed, as indicated by the 
unemployment books or out-of-work donation policies lodged at 
Employment Exchanges, was 12-6 at 29th July, as compared with 
16*2  at 24th June. In addition 3*7  per cent, of the workpeople 
were claiming benefit in respect of systematic short time working 
at 29th July, as compared with 10 per cent, at 24th June.

BOOT AND SHOE TRADE.
In this trade employment was slack during July, short, time 
being still very prevalent. While an improvement was noted in 
certain districts, in others conditions were reported as worse; 
and in the majority of cases there was no great change from the 
preceding month.

* Comparison of earnings is affected by changes' in rates of wages.
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The percentage of workpeople in boot, shoe and slipper 
making and repairing establishments unemployed, as indicated 
by’ the unemployment books or out-of-work donation policies 
lodged at Employment Exchanges, was 12*2  at 29th July, as 
compared with 13-9. at 24th June. In addition, 4*6  per cent, 
of the workpeople were claiming benefit in respect of systematic 
short time working at 29th July, as compared with 11*4  per 
cent, at 24th June.

Returns relating to short time were received from firms 
employing 32,142 workpeople. Fifty per cent, of these were on 
short time, the average loss of time being 14 hours a week. 
Where a reason was stated it was generally shortage of orders, 
particularly lack of orders from abroad; though the continued 
effects of the coal stoppage were mentioned in several cases.

The following Table summarises the information received from 
those employers who furnished returns regarding numbers 
employed and wages paid in the week ended 23rd July, 1921, as 
compared with June, 1921, and July, 1920 .

At Leicester employment was still slack, rind short time was 
being worked. At Hinckley, however, there was a slight im
provement.

—

Number of
Workpeople.

Total Wages paid to 
all Workpeople^

Week 
ended 
23rd 
July, 
1921.

Inc. (+) or 
Dec. (—) on a

Week 
ended
23rd 
July, 
1921,

Inc. (4) or 
Dec, (—) On a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Per Per Per Per
England and Wales cent. cent. £ Cent; cent.

London 1,778; 2.7 - 2*1 • 4,396 4 3’6 - 7*5
Leicester .... .. 9,542 - 2-7 - 10-9 22,049 - 3.5 -22*0
Leicester Country Dis-

trict ....;. 2,681 4 0’5 - 1-8 6,394 4 7.2 4 4*7
Northampton .. ' .. 6,962 - 0*4 - 7*7 17,380 -■ 2*7 , -12*6
Northampton. Country

District .. 6,555 - 0-9 -13*5 15*131 '4 6*6 - 8*6
Kettering .. .3,093 4 0’6 - 10-5 8,027 4‘ 1*7 - 11*5
Stafford arid District .. 2,365 0-3 -■ 7*3 5,644 - 6*5 - 18*7
Norwich arid District .. 3,094 - 1*9 -28*2 - 6,488 - 2-9 - 35*6
Bristol and District .. 538 + 1*5 -30 6 1,111 4 22*0 - 261
Kingswood.. 1,186 4 15-4 - 15-0 2,422 4-68*8 - 7’8
Leeds and District 1,678 4 6*0 - 6-8 4,175 4 46*2 - 11*2
Lancashire (mainly

Bossendale Valley) ..
Birmingham and Dis-

3,069 4 0*1 -23-4 7,686 4 24’7 -31-1

trict ........................... 923 - 0-4 - 5-2 1,948 - 0*9 - 13*3
Other parts of England

• an d Wales 1,462 4 15*9 - 22-5 2,998 4 23*1 “ 14’6

and Wales .. 44,926 4 0-1 - 12*8 105,849 4 4*3 - 16*9.

Scotland 2,643 4 0*6 - 12*1 6,089 4 8*3 - 19*1
Ireland...................................... 510 4 23-2 - 18-0 1,096 4 20*4 - 1*6

United Kingdom .. 48,079 4 0-3 12-8 113,034 + 4-7 -16*9

Employment continued poor at Northampton, short time being 
general. At Kettering there was a slight improvement, though 
there was still much short time; about 70 per cent, of the normal 
hours were worked on the average;

At Wellingborough employment was bad, the majority of 
operatives being on short time. There, was an improvement at 
Rushden at the end of the month owing to the restoration of the 
normal gas supply.

At Norwich employment generally remained very slack, with 
much short time; it was even slightly Worse than in June. At 
Stafford conditions were much worse' than in June; two-thirds 
of the operatives were on short time, working about 30 hours a 
week on the average. At Bristol rind Kingswood, where there 
had been very severe depression, there was a marked improver 
ment; but short time was still prevalent. At Street, however, 
employment remained very bad, rind was even worse than in 
June. At Leeds, employment, though still quiet, showed a 
marked improvement. At Wolverhampton*  the imprnvement of 
the previous month was not maintained, and about half the 
operatives were losing an average of one-and-a-half days a week.

In Scotland, employment snowed a slight improvement in 
some districts.

Employment at Kilmarnock was. described as fair, all the 
timeworkers being bn full time. At Glasgow, the short time 
generally amounted to only four or five hours a week. An 
improvement was recorded at Aberdeen, where also employment 
was fam.

The export*  of Boofc and shoes in July, 1921, amounted to 
26,463 dozen pairs, or 7,369 dozen pairs less than in June*  1921, 
and 140,438 dozen pairs in July, 1913.

WOODWORKING AND FURNISHING TRADES. 
In these trades employment remained bad on the whole during 
July, but in some cases there was an improvement. Returns 
were received from Trade Unions covering 97,812 workpeople,'of 
whom 9-8 per cent, were stated to be unemployed at the end 
of July (exclusive of considerable numbers on short time), as 
compared with 11-8 per cent, at the end of June, and 1*4  per 
cent in July, 1920.

Sauriny and Machining.—Employment in this trade con
tinued slack, except at a few small centres in the Eastern Counties, 

where it was reported as good. Much short time was7 worked 
aurmg the month, the centres principally affected being Birming- 
ba5b London, Nottingham*  Worksop and Glasgow and district.

®_Pe5?eIlta&e workpeople unemployed in the Sawmilling 
and Machine Woodworking trades, as indicated by the unem
ployment books or out-of-work donation policies lodged at Em- 

®xc^anSes at 29th July was 15*2  as compared with 
Ip*  4 at 24th June. In. addition 2*  6 per cent, of the workpeople 
were claiming benefit in respect of systematic short-time Work
ing at 29th July compared with 5*2  at 24th June.

AmwsAing.—Th this trade employment continued bad on the 
whole during July, but there was some improvement at Leicester. 
Short time was reported in most districts, being general at 
Birmingham, London, Liveijpool, Nottingham and the Tyne and 
Wear district. A little'overtime Was worked at Edinburgh.

Coach Budding.t-Axl this trade employment remained moderate 
on the whole, but there was a slight improvement in some disr 
tricts. Much short time was worked during the month, Brad
ford, Barrow, Birmingham, Brighton, London, Stoke, Worcester 
and Paisley being principally affected. Some overtime was re
ported at Derby, Neasden, Sheffield and Motherwell.

Coopering.—Employment was fair generally in this trade during 
except at Burton-on-Trent, where it was reported as good. 

Short time Was worked at Liverpool, in the dry and tight section 
at Birmingham, and in the Glasgow district.

JfisceWaneous.—Employment was again bad in the Ijrushmaking 
trade during the month. Much short time was reported, being 
general at Bristol, London, Nottingham and Edinburgh. With 
baslcetrfCakers employment remained bad. Short time was re
ported at Oldham arid in London, where 50 per cent, of the 
workpeople were on half time. Employment with 
Makers was bad on the whole, but there was a tendency to im- 
prove during the month. Short time was general at Bradford, 
Bristol, Liverpool, Manchester and Nottingham. With wAeeZ- 
wrights and smiths, employment continued slack.

BRICK AND CEMENT TRADES.
BRICK.

During July employment was bettor than a month ago. With 
favourable weather, and coal - again available many yards 
reopened rind in several districts all employees were working full 
time.

The percentage of workpeople in the .Brick rind Tile and 
Cement Trades unemployed, as indicated by the unemployment 
books or out-of-work donation: policies, lodged at Employment 
Exchanges at 29th July, was 15*1,  as compared with 26*1  at 24th' • 
June. In addition 0-9 per cent, of the workpeople were claim
ing benefit in respect of systematic short time working at 29th 
July, as compared with 3*2  per cent, at 24th June.

The following Table summarises the Information received 
from those employers who furnished returns :—

Districts.

Number of Workpeople. Total wages paid to all 
Workpeople;

. Week 
ended 
23rd ' 
July, 
1921;.

Inc. (4) or 
Dee. (—) on a

Week 
ended 
23rd 
Jnlv, 
1921.

Inc. (4) or
Dec. (—) on a

'Month 
ago.

Year 
ago.

Month 
agri*

Year
ago.*

Northern Counties, York
shire, Lancashire and 
Cheshire

Midlands arid Eastern 
Counties

South and South-West 
Counties and Wales

Other Districts

Total

1,668

2,509

1,201

1,075

Per 
cent. 
459*3

446*6

423*6

443*3

Per 
cent, 
-17’1

4 6-7

' - 8’5

-13-8

£
.5,337

8,152:

4,531

3,365

Per 
cent; 
452-8

446-5

416-6

437-4

Per 
cent. 
-20-1

4 5-0

- 5-6

-12-4

6,453 444-0 - 6’8 21,385 438*9 - 7*4

CEMENT TRADE.
Employment during July showed an improvement, and was fair 
on the whole. Returns from firms employing 8*044.  workpeople 
in the week ended 23rd July*  showed an increase of 17*4  per 
cent^ in the number employed, and of 22:1 per cent, in the total 
amount of wages paid 'compared with the previous month*  
Compared with July, 1920, there was a decrease , of 16*6  per 
cent, in the number employed*  and of 18*7*  per cent, in the 
amount of wages paid.

BUILDING AND CONSTRUCTION OF WORKS.
There was a slight recovery in these trades during July, ’but 
employinent was much below the level of July last year. There 
was a decline in employment in London, and in the South Mid
lands and Eastern, South Eastern, and South Western districts, 
but ah improvemQnt in the remaining English districts, and 
in Wales, Scotland^ and Ireland. In the Northern Counties
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and in Wales—two of the districts which showed the greatest 
decline in June—the recovery was marked.

The effects of the recent coal stoppage were still felt, many 
reports mentioning a shortage of bricks, cement, lime, tiles, etc. 
A considerable number, of reports also mentioned a general 

.declining tendency. . <
There was much variation in the state of employment .as 

between different occupations. It was generally good with 
plasterers; with bricklayers (who are most affected by the 
shortage of bricks,: cement, etc.) it showed a -further decline, but 
was still fairly good; it was also fair with slaters, and tilers, 
though not so good as last year. With masons it. was bad in 
Scotland, and showed a decline; but good in other districts, and 
considerably better than in June. With carpenters and joiners 
and plumbers employment was generally dull; with painters it 
showed a further decline, and was much below the level of July 
last year. The percentage ofunemployment among builders’ 
■labourers wtas very high.
.The following Table shows the number and percentages of 

workpeople' claiming unemployment benefit or out-of-work dona
tion at 29th July,: 1921, and the increase, or decrease as compared 
with 24th June :—-

—

. Number of
Unemployment 

Books arid
Out-of-Wbrk 

Donation 
Policies;?

Lodged at 
29th July, 1921

Percentage 
Unemployed 

at.
29th July, 

1921.

Inc. (+) or
Dec. (—) in 
percentage 

as compared 
with

24th .Tune, 
1921.

Occupations.
Carpenters ......
Bricklayers .. ..
Masons ..' ; .. ■ 
Plasterers
Painters......................................
Plumbers .. .. ..
Other skilled occupations .. 
Navvies......................................
Labourers ..........................

12,621
3,364
2,038

452 
18,705 
3,910 
7,340 

18,731 
91,360

8-57
5'39
7’48
2-48'

13'90
8’34

10'77 
15'78 
22-50

, - 0-67
+ 0-68 

•hWL’56
- 0-77
+ 0-41,
- 0-44

T - 2-88
-1-24
- 0’09

All Occupations .... ,158,621 15-40; - 0'44

Divisions.
London ......................................
Northern Comities ..
Northwestern
Yorkshire .. .. _
East Midlands.. .. ' ..
West Midlands.,
South Midlandsand Eastern 
South Eastern .. ... .-.
Southwestern..
Wales .. ‘
Scotland .;. . ..
Ireland ..

35,331 .
6,829

17,359
9,900
4,423

11,913.
12,920
. 8,777
13,259
7,273

14,252

17’25 *
13-01
12-73
12- 64
13'02
17’35
13- 06
13- 19
13’20'
14- 22
15- 24
36’85

4- 0-43
- 2-93
- 0-50
- 1-02
- 0’45
- 0’47

, rh 0’61. •
+ 1-73
+ 0-79
- 2’03

0-19
- 7-36

Dnite'd Kingdom 158,521- . 15-40 - 0-44

Females.......................... .. w 15't9
! 5'05 .

- O-Ah
- 0:9$

* Oompiarison of earnings is ■affected by changes in rates o-f wages;

PAPER, PRINTING AND BOOKBINDING 
TRADES.

In the paper, printing and bookbinding trades employment during 
July was still bad generally, but on the whole was slightly better 
than in the previous month. Short time continued to be worked 
in most districts;

The percentage of workpeople unemployed in the printing, 
publishing and bookbinding trades, as indicated by the employ
ment books or but-of-work donation policies lodged at Employ
ment Exchanges was 8*5  at 29 th July, as compared with 9-5 at 
24th June. In addition, 1-7 per cent, of the workpeople were 
claiming benefit in respect of short-time working at 29th July, 
as compared with 4*2  per cent, at 24th June.

With letterpress printers employment continued slack 
but improved slightly on the previous month, less shqj-t 
time being worked. In the lithographic printing trade employ
ment continued about the same as during June, and short time 
was prevalent. Returns received by the Department covering 
nearly 7,500 workpeople in the letterpress and lithographic print
ing trades showed that almost 42 per cent, of these workpeople 
were working on an average 11 hours per week short, of full time.

Employment in the bookbinding trade continued bad, but 
showed an improvement generally and more particularly in 
London. Of about 3,850 bookbinders covered by returns re
ceived, over 58 per cent, were working short time to the average 
extent of 18 hours per week.

In the paper trade employment continued slack, and of nearly 
7,000 workpeople for whom returns were received 52 per cent, 
were working an average of 12 hours per week short time. A 
number of employers reported a shortage of "fuel.

The following Table 'summarises the returns from Trade 
Unions relating to employment in July

—7---------------

'No. of 
Members/ 
or Unions 
at end of 
Tilly, 1921.

Percentage ;
Unemployed at end of

In crease (+) or
Decrease (—)

011 a -

Jnjy, 
1921;

June,
1921.

July, 
1920.

Month
ago.

Year 
ago.

Printing .. 75,876 . 7-0 7-5 1’2 — 0-5 + 5-8
Bookbinding 14,634 7-1 8-5 0-6 •T 1’4 +. 6*5

The following Table summarises the information received 
■from those employers who furnished returns; of the number of 
workpeople employed and the amount of wages paid in the week 
ended 23rd July, 1921, as compared with the previous month 
and with July, 1920

W®' — wl

Number of Workpeople
Total Wages paid to 

all Workpeople.

Week 
ended:
23 rd 
July, 
1921.

Inc. (+) or 
Dee. (-?) on a Week 

ended 
23rd

July, 
1921.

Inc. (+) of
Dec. (—) on a

Month 
ago.

Year
ago.-

Month
"•ago/

Year 
. ago.*

Paper .. .. ! 10,704

• Per 
cent 
+ 23-9

Per ■ 
cent.
- 13-7

- £
•29,070

Per 
cent. 
+ 21-1

Per 
cent. 
- 25-6

Printing 8,746 -1-1 - 11-3 ■•33,266 .4-J3-4 - 8-7
Bookbinding .. ...... 4,543 - 2d. ^,10-8 9,943 + 2-3 - 18-8

Total .. .. 23,993 +z 8-4 - 12-3 72,279 + 9-7 - 17-7

The following Table shows , the imports of wood .pulp and 
paper, and the exports of paper in July, 1921, in comparison with 
June, 1921/ and July, 1913 :—

Description. Julv,
1921.

June,
,1921.

Julv,
1913;

I n c. (+) or Dec. (—) 
oh

A month 
ago.

julv,
1913,

Imports’.,
Wood pulp for 

making
Paper .. ... ,

paper
. tons 
. cwts.

55,971
'522,724

10,107
572,541

83,288
1,207,370

+ 45,864.
4- 49,817

- 27,317
- 684,646

Exports of paper , cwts. •94,616 104,557 333,365 9,941 238,749

POTTERY TRADES.
During July most of the-works which had been closed , down 
owing to shortage of fuel were re-opened, and towards the end 
of the month employment generally was fairly good. In Scot
land, however, it continued bad.

The percentage of, workpeople unemployed,, as indicated by 
the unemployment books or out-of-work donation policies lodged 
at Employment Exchanges, was 12-6 at 29th July, as compared 
with 82?0 at. 24th June. In addition, 0-6 per cent, of the work
people were claiming benefit in. respect of systematic. short-time 
•working at 29th July, as compared with 5'9 per cent; at 24th 
June.

The following Table summarises the .information received from 
employers who furnished returns as to numbers employed and 
wages paid in the week ended 23rd July, 1921, as compared 
with June, 1921, and June, 1920 :

* Comparison of earnings i® -affected by changes in rates of, wages.

—

Number of
Workpeople,

[; Petal Wages paid to
• all Workpeople.

Week 
ended

23 rd 
July, 
1921.

Inc. (+) or
Dec. (—) 6n a

Week 
ended
23rd
July,
1921.

Inc. (4-) or 
Dec, (—) on a

Month Year 
ago?

Month
ago. '

Year
ago.*

BRANCHES.
China Manufacture ..
Earthenware Manufacture
Other Branches (including 

unspecified) ... .....

' 1,996
8^13

1,615

Per 
cent.

+90-1 
4=216-7

4-478-9.

Per 
cent, 

. 4-? 0-7
-10’0'

“ 57

£

5,396
204614

.3,941.

Per
cent.

4-163-1
4-274-5

+346-3

Per
cent.

' + o-i
-!4'3

—- 9’3

Total .. 12,224 4-201-9 'gf: '7-8 29,951 +255s0 -11-4

DISTRICTS.
Potteries .. .. .... 
Other Districts «. ; .

9,736
2,488

4-2'12-2
4-l€7'5 :r^23’3

23,563
.6,388

+310-4-
+136-9

- 4'9 
-29-1

Total 12,224 4-201-9 - 7’8 29,951'; +255-6 -ll* 4
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The cMna, earthenware and pottery in July, 1921,
amounted to 116,002 cwts., or 28,693 cwts. more than in. June, 
1921, but 222,442 cwts. less than in July, 1913

GLASS TRADES.
Employment in these trades during July showed an improve
ment on the previous month. Many works were reopened 
towards the end of the month, but employment was still bad.

The percentage of workpeople unemployed in the Glass Trades 
(excluding optical and scientific) as indicated by the unemploy
ment books or out-of-work donation policies lodged at Employ
ment Exchanges was 31*0  at 29th July, as compared with 48*9  
at 24th June. In addition, 5*2  per cent’ of the. workpeople 
were claiming benefit in respect of systematic short-time work
ing at 29th July, as compared: with 12*7  per cent, at 24th June.

Glass bottle makers reported employment as bad, hut there 
was a slight improvement compared with the previous month. 
At Birmingham, employment with flint, glass cutters was slack, 
and with flint glass cutters and plate glass bevellers it was 
very slack. Sheet glass flatteners .at St. Helens reported*  em
ployment as being much better than during the previous month, 
but with pressed glass makers on the Tyne and Wear employ
ment was still very bad.

The following Table summarises the information received 
from those employers who furnished returns as to numbers em
ployed and wages paid in the Week ended 23rd July, 1921, as 
compared with the previous month, and with June, 1920.

Returns from firms employing 2,313 workpeople showed that 
in the week ending 23rd July 29 per cent, of these employees 
were working, on the average, 18 hours less than full time.

------------: ■

Number of
Workpeople,

Total Wages paid to 
all Workpeople.

Week 
ended 
23rd 
Julv, 
1'921.

In c. (+) or 
Deb. (—) on a Week 

ended
23 rd 
July,
1921.

Inc. (+)or
Dec. (—)on a

Month 
ago.

Year 
.ago.

Month 
ago.

Year 
ago;*

Branches.

Glass, Bottle.......................... 2,742

Per 
cent. 
+121.5

Per 
cent. 
- 61’4

£
7,397

■’•’W isuv"
Per 

cent. 
+ 93’9

Per 
cent. 
- 70-2

Flint Glass Ware (not 
bottles) .. .. .. 1,262 + 18.8 -38’7 2,80T + 26-6 -56’2

Other, ,Bran ches 433 + 81-2 ^50’1 1,183 +166*5 — 45’7

Total 4,437 + 74-8 - 55'7 j 11,387 + 72-4 -66'0

Districts.

North of England .. ‘ 285 + 61-9 - 65-2 655 + 84’5 - 76-3
Yorkshire, .. .. .. 2,343 +150.3 - 51-2 6,404 +118-3 -60'9
Lancashire.......................... 482 +117-1 - 69-5 1,257 + 93-1 -73’2
Worcestershsre and

Warwrckshire 442 + 18-£ -27-1 1,110 + 40-9 - 42-2
Scotland ..<sl ... 150 - 11-2 - 86-0 325 - 15.6 - 91’2
Oth er parts of the United 

Kingdom .. .. 735 +10-9 - 35’5 .1,636 + 9-7 58-9

Total .. .. .. ; $437 + 74-8 - 55’7 11,387 + 72-4 “ 66’0

The glass "bottles during .July, 1921, amounted to
14,516 gross, or 2,003 gross more than in June, 1921, but 62,232 
gross less than in July, 1913.

The eaiporfs of all' other ^manufactures of glass during July, 
1921, amounted to 23,883 cwts., or 1,326 cwts. less than in 
June, 1921, and 58,168 cwts. less than in July, 1913.

FOOD PREPARATION TRADES.
The improvement in employment in the food preparation trades 
was still maintained during July, especially in the sugar refining 
and the jam and marmalade trades. In many localities, how
ever,, numbers of workpeople in various, branches of the trade 
were still on short time.

The percentage of workpeople, unemployed in the food and 
drink trades, as indicated by the unemployment books or out- 
of-work donation policies lodged at Employment •Exchanges, was 
9*5  at 29th July, as compared, with 11T on the 24th June.

In the: sugar refining industry there was a considerable im
provement, but the returns received from various employers 
showed that out of 4,660 workpeople more than 10 per cent; 
were working 10 hours short of full time in the week ending 
23rd July. 6

In the cocoa, chocolate and sugar confectionery /trade, em
ployment Was only fair, and was reported to be bad in many 
districts. Short time was again prevalent.-

Employment in the biscuih and cake making trade was only 
moderate on the whole. Some overtime was reported from the 

more important centres, though out of 10,0.59 workpeople 25 per 
cent, were working 12 hours short of full time in the week 
ending 23rd July.

There was a further improvement in the jam and marmalade 
section of the trade. A considerable amount of overtime was 
reported by.a few firms.

In'the pickle and sauce making trade employment was again 
slack, with a good deal of short time.

Employment in the bacon curing and preserved meat trades 
was fair; the returns from employers showed increases both in 
numbers; employed and in earnings. Overtime was reported from 
some districts;

The following Table summarises the information received from 
those employers who furnished returns relating to numbers of 
Workpeople employed and wages paid in the week ended 23rd- 
July, 1921, as compared with the previous month and with 
July, 1920.'

Trade;

Number of
Workpeople.

Total Wages'paid to 
all Workpeople;

Week 
ended
23rd 
July,
1921.

Inc; (+)or Dec.
(—) op a

Week 
ended 
23rd
July,
1921.

the. (+) or Dec 
(—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*

Sugar Refining, etc. 6,678

Per 
cent. 

+■ 24’5

Per 
cent;
- 4-1

£;
27,523 1̂®

Per
cent.

+ 7’7
Cocoa, Chocolate and

Sugar Confectionery .. 26,123 - 4'7 3-4 74,622 + 13-9 + 10-9
Biscuits, Cakes, etc; 11,625 - ■+- 0’3 B 13’1 27,814 - 4’7 - 11-1
Jams, Marmalade, etc. .. 6,973 + 9'8 + 2;6 15,618 + 13-1 + ?3-6
Bacon and ' Preserved

Meats .......................... 2,318 + 9:6 10’2 5,093 + 13’7 - 18'0
Pickles and Sauces, etc. 1,144 + 0-2 + 6-7 2,623 + 1-8 - 3-5

Total,.' 54,861 + 1*5 + r 5-4 153,293 + 15-4 +■ 3*5

FISHING INDUSTRY.
Employment on the whole continued to improve, although the 
industry still showed no signs of any great activity. ■

The number of fishermen whose unemployment books or out- 
of-work donation policies were lodged at Employment Exchanges 
at 29th July was 5,457, as compared with 7,669 at 24th June.

The following Table shews the quantity and value of fish 
landed in the United Kingdom in July, 1921, as compared with 
July, 1920

Fish Landed;

—

Quantity of fish 
landed. Value.'

Julv, 
1921.

Inc. (+) or 
Dec. (—) as 
compared 
with July, 

1920.

July,
1921.

Inc. (+)or 
Dec. (—) as 
compared 
with July., 

1920.

Fish (other than shell)
Cwts. Cwts. £ £

England and Wales 623,183 ■ -373,501 1,024,276 -576,956
Scotland........................... 968,541 -448,402 552,919 ^->575,419
Ireland 33,500 ’ —6,537 20,817 . -9,997

Total 1,625,224 —828,440 1,598,012 -1,162,372
'Shell Fish .. • ... 45,624 -1,403

Total — - 1,643,636 -1,163,775

^Bast, South and West Coasts.—Employment in the Tees and 
Hartlepool districts was very slack, and nearly all the trawlers 
remained idle. At Hull employment Was again bad, primarily 
through continued coal shortage. At Grimsby the Situation 
showed an improvement on the previous month’, although with 
dock labourers and fish curers employment was only moderate. 
At Lowestoft it was slightly better than in June, and in the 
Devon and1 Cornwall district employment remained fair. At 
Cardiff, Swansea and Milford Haven employment, though still 
slack, was better than in the previous month, and a number of 
trawlers were working;

Employment was fair at Aberdeen and Fraserburgh, 
and at Peterhead moderate; A slight improvement was reported 
at each of these ports. At Macduff employment was reported 
good and better than in June,

^Comparison «of earning's is affected by changes in rates of wa^es.
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AGRICULTURE.*
ENGLAND AND WALES.

The continued drought during July enabled farmers to do with 
a minimum of extra labour during the month, full use being made 
of machinery for the corn harvest, which began early, and was in 
full swing at the end of the month. The lightness of the hay 
crop further lessened the demand for labour, while there was 
considerably less hoeing to be done than usual. The supply of 
casual labour was generally described as ample, and in some 
counties (e.g., Shropshire, Staffordshire, Suffolk, Cambridge
shire and.Huntingdonshire) a surplus was reported; little unem
ployment was reported among the regular workers.

SCOTLAND.
Employment was generally uninterrupted by rain until the 

last week of July, when hay harvesting was hindered in a few 
districts; in the majority of districts, however, the crop had 
been secured before that date. The supply of labour was 
generally adequate, and in some districts there was a surplus. 
In South Ayr more horsemen were needed, and good ploughmen 
were scarce in Dumfries. More women dairy workers were 
required in North Ayr.

DOCK AND RIVERSIDE LABOUR.
Employment among dock labourers continued slack during July, 
but at some ports there was an improvement during the month, 
following upon the termination of the coal dispute.

The percentage of workpeople unemployed in the canal, river, 
harbour, dock and wharf service, , as indicated by the unemploy
ment books or out-of-work donation policies lodged at Employ
ment Exchanges on 29th July was 27-1, compared with 35-4 
on 24th June.

Eondon.—Employment in London continued moderate gener
ally ; there was some improvement with coal porters, who were 
fairly well employed, but with other classes of labour there was 
very little change compared with June, and employment was 
much worse than a year ago.

Th® following Table shows the average daily number of 
labourers employed at the docks and at the principal wharves 
in each week of the month:—

Period. •

Average Daily Number of Labourers employed in 
Docks and at Principal Wharves in London.

" . In Docks.'

At ' 
Wharves 
mak ng 
Returns;

Total 
Docks and 
Principal, 
Wharves.

By the Port, 
of Loudon 
Authority 

:or through 
Contractors.

Ship
owners, 

etc.
Total.

Week ended—
2»d July, 1921 ..
9uh „

16uh „ ..
23rd „
30 h „ . ..

6,040. >
6,007 

. 5,690
6,3-0 .
5,908

2,410
2,436
2,662
2,394
2,063

8,469
8,443
8,352
8,744
7,971

s 7,661
-7,328
7,693
7,813
7,502

■16,120
15,771
16,045
16,557
15,473

Average for 5 weeks 
endrd 30th July. 
1921 .. .; ..

j- 6,001
2,393 8,394 7,599 15*993

Average for June; 1921 6,569 S,080 9,049 7,945 17,594 -

Average for July, 1920 8A07 3fiS8 11,835 8,356 80,191

Tilbury.—The mean daily number of dock labourers employed 
in July was 1,247, as compared with 1,425 in June and 1,880 in 
July, 192A.

East ( ^.—Employment on the Tyne was bad with tugboat
men'am slack, but better than in the previous month, with quay
side la} urers. It was slack with transport workers on the Tyne 
and v ar and at Blyth. With steam packet men on the Wear 
emplo nent was moderate, and slightly better than in June. On 
the lees dock labourers were slightly better employed than in 

previous moath. At Ipswich, Yarmouth, Lowestoft and 
King s Lynn employment was fair and about the. same as in the 
preceding, month. At Hull and Grimsby there was some improve
ment during July, but employment was still bad at Hull.

Southern and Western Ports.—Employment at Plymouth and 
at ^he Bristol Channel ports, though still slack, showed some 
improvement compared with June. On the Mersey employment 
continued very slack. The average weekly number of dock 
labourers employed at Liverpool during the five weeks ended 
1st August, 1921, was 13,217, compared with 12,616 in the four 
weeks ended 27th June, and with 19,800 in the corresponding 
period of last year.

v..*<,£ “ed onjnf°ri»1.t1oh supplied by the Ministry of Agriculture and 
Fisheries, and the Board of Agriculture for Scotland. '

Scottish and Irish Ports.—At Glasgow employment continued 
bad, and at Greenock was very bad and worse than a month ago. 
At Dundee employment continued very slack, but at Leith it was 
fair and slightly better than in the previous month. An improve
ment was reported from Belfast and Londonderry, but employ
ment was still bad at Londonderry and only moderate at Belfast. 
At Cork and Limericksemployment among dock labourers con
tinued fair, and at Waterford was fair, and better than a month1 
ago.

SEAMEN.
Employment among seamen during July, although only 
moderate, showed some improvement compared with the previous 
month. Numbers of vessels which had been laid up during the 
ooal dispute recommenced sailing consequent upon supplies of 
coal being available for shipment.

The percentage of seamen unemployed, as indicated by the 
unemployment books of put-pf-work donation policies lodged at 
Employment Exchanges, was 26-8 at 29th July, as compared 
with 32-6 per cent, at 24th June.

On the Thames a slight improvement took place at the begin
ning of the month, .but, the demand declined after the third 
week.

On the Tyne there was a marked improvement, and although 
there was still a considerable number of men unemployed the 
total was substantially reduced.

At Sunderland the demand was moderate, but improved in 
the latter part of the month owing to better coal supplies. ,At 
Hull there was some improvement, but employment was still 
moderate, and there was very, little demand at Grimsby. At 
Bristol the demand was slack until the last week in the month, 
when there was a slight improvement.

Employment at Southampton continued slack, the bulk of the 
men signed being re-engagements, and a large amount of unem
ployment was reported.

At Cardiff the month opened quietly, with an upward tendency 
in the demand, which became marked in the last fortnight, .when 
shipping was reported to be rather brisk. There was a gradual 
improvement during the month at Newport.

In the foreign going trade at Liverpool there was a fairly 
good demand during the first half of the month, which declined 
somewhat, but revived towards the end of the month. On 
the Clyde, and at Leith, an improvement in the first half of 
the month was not maintained. At Dundee there was a better 
demand in the early part of the month, but a 'falling off subse
quently ; towards the end of the month, however, there was a 
slight revival. At Belfast there was a fairly good demand 
early in July, which declined in the third week, reviving at the 
end of the month.

The following Table shows the number of seamen shipped 
in British registered foreign-going vessels at the principal ports 
during July :—

Principal Ports.

Number of Seamen*  shipped in

July, 
1921.

inc; (+) or 
DCc.’ (^-) on a Seven months ended

Month 
ago.

Year 
ago.

July, 
1921.

July, 
1920.

Ju’y, 
1913.

ENGLAND & WALES: 
East Coast-'

Tyne Ports..
Sunderland 
Middlesbrough .. 
Hull............... ..
Grimsby..........................

2,051
239
345

1,636

+1,526
+ 102

161
+ 719

140
- 239
- 337 

,'+ 116
40

8,140
930

2,202
7,181

26

13,050
1,869
3,556
8,759

91

19,165
2,532
2,461
9,987

902
Bristol Channel—

Bristol f ..........................
Newport, Mon. ..
Cardiff! ...........................
Swansea

1,141
624

2,992
449

+ 74
+ 609 
+2,585 
+ 87

+ 165
-385
- 260

82

5,890
2,850

10,724
2,454

8,288
6,398

20,389

7 388
6129

29,766
3,044

Other Ports—
Liverpool .. ..
London 
Southampton

12,208 !
6,285
6,658

+ 899 
535. 

-1,291

-2,636
-1,393 
+1,428

• 73,330
45,952
42,137

84,268
55,248
30,059

119,219
58,827
32,458

SCOTLAND:
Lx *th  . . .. ..
Kirkcaldy, Methil and 

Grangemouth..
Glasgow ... ..

475-

143
2,724

+ 93

+ 140
+ 309

+ 79
U-' 199
- 152

2,126

483
13,188

2,674

1.413
15,853

2,500

1,869
31,647

IRELAND:
Dublin ...........................
Belfast .. .. ..

131
284-

T 76
“ 73

+ 29
195

824
1,508

614
2,502

512
1,499

Total .. M 38,385' 1 +5,228 -4,473 219,945 257,681 329,905

• It will be understood that the numbers given are the numbers of 
separate engagements, and not of separate individuals.

t Including Avonmouth andPortishead.
t Including Barry and Penarth.
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UNEMPLOYMENT IN INSURED INDUSTRIES.

A. —TOTAL UNEMPLOYMENT.

Percentage Unemployed. .

Industry.

Males. Total. Males. Males. Total. Males. Total.

and

Total 8,829,320 3,361,470 12,190,790 377,6281,426,068 3<»1

10-60

Estimated number of 
Insured Workpeople.

198,100
85,730

131,480

Fe
males,

364
92

Fe
males.

15*27
2-30
1*05

1- 64
2- 64

0-38
0-76

3-82
8-37

73,560
120,140

197600
19,560

536,540
260 960

36,710

28.590
12,100
31,440

7,770

174,440
180,890

78,720

90,400
85,200
61,480
40,350

297,250
102,540
307,140

.128,552
29,513

112,767
276,107 
. 31,490

32,224
36,849

138,724

14,955
10,334

4,049 
723

6,367

7,487
10,507
4,102

10,388

9,737
852

8,006

1,153
211
179
134
537 

1,105

694
10

103
102

3-57 
10-99 
69-41 
17-98

1-81
2'26

16,650
3,700 

431,030 
129^30

100,880.
60,750

214,730
95,430

146,990
118,090
193,180 
' 36,170

1,152,810
"23,600
10,630
59,960

1T9
0-17
1-73
5-75
8-28
1'63

5,037

3,913 
. 2,394

3,658
2,104

25,440 
- 5,281

4,496

726
14,396 
6,050 
6,573 
8,054

4,548

3,994 
;7,183

1,708 
2,083

1,562
3,969

12,338
2,488
3,408

854.560
165,870

340,160
1,163,530
294,960
210,610
214,500

277.560

60,840
64,760

23,650
7,450

27,380
19,490

92,130
24,880
30.170

19,844
2,589 

'26.799
31,552
51,890

8,632

93,167 
"14.785 
’ 3,743 
" 8,920

16,920
1,135

42,265
22,149

3,062
47,162.

1-17
7-58 
6-39
3-98

1-88
230
1- 63
2- 01

3’11
2- 32
3- 03

5,034
5,136

9,965
3,597
6,322

0-63
120
1-13
009

1- 90 
.2-34
2- 00
1-19 

i 2-74

14-56

4- 48
7-19
2-50
2-93
5- 82

8-97
8-71
6- 59
1-00
1*62
7- 40

4-04
1'92
0-35

214.250 
'*'3,260

967,570
390,190

3-36
2*00

2,051
2,487
i 914
9,510
1,888

6,230
1,826

1,
148

12,892
2,324

23,530
1,201

42,010

61,810.
73.106 |
30,040 i
32,580

99,150
16,810

175,660

14,910
5,480
3,920
1,820
3,580
5,380

9,400
190
420

1,210

; Fe
males.

01?
5-26

56.840
68,390 

220,160

537.280
274.870

31,890 
"86,320 
“42,260 
*20,140

80,950 
"27*520
23,650

100,230
42,790

203,850
225,370

* 32,910
12,550

150,970
41.280

438.870
46,930

Fe
males.

4,174
2,224

11,906

19,246
13.884

654
6,553
1,306
! 931

Inc. (+) or Dec. (-) as 
Compared with 
24th June, 1921.

Percentage at 
29th July, 1921.

Number .of Unemployment 
Books and Out-of- Work 

Donation Policies remain- 
:."-£ ing lodged at e 

29th July, 1921.

862,250
167,210

'346,440
1,264.990

.321,400
254,900
310,550

293,390

81,130
103,050

33,180
17,240

36,260 
'35J070

144.340
39,960
48,140

7,690
1,340

6,280 
101/160 
26,440
44.290 
96050*

15,830

20.290
38.290

9,530
9,790

8,880
15,580

52,210
15,080
17,970

2,677
- 6013

6,717 

"37,230 
.26,262 
.1,616 
-16,749

4,683
2,793

Z 8,161
3,286 

... 1,593 

.. 3,033
4,'932.

.14,603
21,134

Z 2,135 
.. 1,340
. ’5.550 •

2,811"

.17,964
3;509’

886
199 

22.521 
5,580

2,990 
14,574

18,250
45,810
75,5 <0

354,260
151,360
20,850
58.520
30,300
13.540

63,310
16,390
14,080
29.980
29.540

131,860
201,140

20,600
10,560
50530
21,710

163,500
32,340

38,590
2>,580

144.590

183.020
123,510
11,049
27,800
11,960
-6,600

17A40
11,130
9.570

70.250
13.250

'71,990
24,230

12,310
1,990 

100,440 
19,570

275,370
14.590

199,820
89,950 

143,070 
116,270 
189,600
30,790

1.143,410
23,410
10. 10
58,750.

Building- and Works of Construction.
Building .. .......................................
Works of Construction other than 

Bu Iding.
Shlpbuild’ng-......................
Eng neering and Ironfounding 4^- .*  
Construction and epalr of Vehicles 
Sawmilling and Machined Woodwork 
Ammunition, Explosives, Chemicals, eto. .. 
Metal Tades.

Iron, ->teel and Tinplate, and Galvan
ized Sheet Manufacture^

Bias's, Copper,Zinc, etc., Manufacture 
Electrical ana Surgical Instruments, 
, etc. . ,
Hand Tools, Cutlery, etc... —
Needles, Pins,'Steel Pens, Dies, Seals, 

etc.
Wire and Wire Goods ...........................
Bolts, Nuts, Screws, Chains, Anchors, 

etc.
Hardware and Hol]pw-ware 
Watches, Plate, J’ewellery, etc. .. 
Miscellaneous Metal Goods (includ

ing Mu-ieal Instruments).
Rubber and Leather Trades.

Rubber aud Rubber and Waterproof 
Goods, ,

Leather and Leather Goods .. M 
Brick?, Tile°, eto. .. .......................
Po tery, Earthenware, etc.
Class Trades (excluding Optical, Scientific, 

etc.).
Hotel, College, Club, eMo, Service
Laundry Service ...... 
Commercial, Clerical, Insurance 

anking.
Transport Services.

Railway Service .. ’ ..
T am«ay and Omnibus'Service.. 
Other Road Transport " .. ..
Seamen .. ..
Canal. River, Harbour, etc., Service .. 
W arehou^emen, Packers, Porters, etc. ' 

Mining Industry-
Coal ining .. ..
Iron Mining and Ironstone Quarrying 
Other Mining .. ;; .. .. .. ..
Quar»ying (other than Ironstone^ 

Clay, Sand, etc., Digging.
Printing arid Paper Trades

Paper Making-aud Staining .. '
Manufactured Stationery.. .. ..
Printin ', Publishing and Bookbinding 

Textile Trades.
Cotton Trade ... .. .. ..
Woolten and Worsted Trades .. 1*
Silk Trade .. .. .. .. ; :
Flax. Linen and Hemp Trades .. **
Jute-Trade 4 .. .. • * ..
Rope*  Twine,'Cord and: Net ’i(an£ 

facture.
Hosiery Trade.. ..
LaceTiade ........................... ,, ’’
Carpet an d Rug Man ufacture
Textile, Bleach ng, Dyeing, etc!.. ■ 
Other Textiles-..' ..

Dress.
Tailoring Trades .. - ..
Dre4s etc.,Making, Millinery,Furriers; 

etc. !
Hats, Caps and Bonnets .. ..
Corset Trade -.. .. .. .

Shoe, eta, Trades - .. 1*
Other C .0 thing .. ..

Fo°m Drlnk and Tobacco
Manufacture of Food and Drink 
Tobacco*-Cigar  and Cigarette Manu

facture
Miscellaneous Trades and Services.

Public;Utiliiy-Service - .. 
Oilc.qth^Linoleum and Cork Carpets 
Distributive Trades .. .. .. ..
National ?and Local Government 

Service.
Professional Services .........................
Other Industries and Services .. ..

Under the Unemployment Insurance Acts, 1920 and 1921,. sub
stantially all persons for whom Health Insurance contributions 
have to be paid, except outworkers and persons employed in 
agriculture and private domestic service, must be insured against, 
unemployment. Employees of local authorities, railways and 
certain other public utility undertakings, members of the police 
forces, and persons with rights under a statutory superannuation 
scheme may, in certain circumstances, be excepted. Persons em
ployed otherwise than by way of manual labour at a rate of 
remuneration exceeding in value £250 per annum are excepted, 
as ar© also juveniles under 16 years of age. The number of 
persons insured under th© Act at. 31st May last is estimated 
at 12,190,790, of whom 8,829,320 are males and 3,361,470 are 
females.

Payment of unemployment benefit is subject to certain

statutory conditions and disqualifications. The procedure re
quires the lodging of an unemployed person’s unemployment 
book, and the records of books lodged thus afford a measure of 
the extent to which unemployment is prevalent in the insured 
industries. At 29th July, 1921, the number of unemployment 
books lodged m respect of total unemployment was 1,802,909, 
while nr addition 787 persons were claiming out-of-work dona
tion, making a total of 1,803,696, or 14-80 per cent, of the total 
1921ber mSUred> as with 17.81 per ceht> at 24th June,

The following Table shows by industries and sex the number of 
persons insured under the Unemployment Insurance Act, 1920 
and the number and percentage of persons totally unemploved 
whose unemployment books or out-of-work donation policies 
remained lodged at 29th July

Total.

128,916 15-04 4-73 14-95- ’ ■* 0-38 — 1-16
29,605 17-79 6-87 17’71- - 0'78 + 0-38 —

33-15 11-56 32-76.- 1-88 — 3*54290,503 23-73 14-19 22-96 ; 2-25 — ’ 3-2537,540 10-68 22-88 11-68 >1:69 — 5-4338,797 15-30 14-84. 16’22. 0-66
44,903 17-18 8-39 14-46 z- 2'40 ^-<3-49

143,272 49.98 28-73 48’83 15'19 3-40
18,949 24-58 19-68. 23'36 - 4-39 + .8-3417,517 15-96 18-76 17'00 - 0*74 “ 3 '72 —
5,757 17-12 17-92 17-35 . 3-19 — 3*792,806 ' 9-70 21-28 16-28 W:^2-64 - .1*53

+ 6,596 18-39 17-59 18-19 - 2-99 - 6*379,105 26-35 25-47 25-96 - 10-42 - 5'81 —
22,303 10-82 23'63 15-45 — 0-59 — 7*556,085 14-46 16'50 15-23 — C-48 — 5-34^730_ 20-95 18-96 20-21 - 1-91 ‘Wvi4*90

11,404 15-16 13-72 14-49 8-99 - 12-45
11,400** 12-11 13-69 12-61 - 2-78 — 5-2712,901 14-37 19-79 15-14 — 9-65 - 19-107,760 13-66 11-63 12-62 — 64-46 74-14• 12,492 31-88 27-08 30-96 - 19+0 - 10-38
35,177 9-82 12'84 11-53 (J-Ffi — 5-736133 5-07 6-16 5’^8- — 0-84 — 2-1312,502 456 3-42 4-07 0-06 - 0-73 -

20,997 9-93 7:73 9-78 — 1’25 — 0-432,800 2'88 3:85 2-93 — 0-15 — 0-«626,978. 18-73 4:57 18-35 - 1*78 + 0-3331,686 2714 7-36 26-83 — 5*78 — 3-3552,427 27-90 15-00 27-14 — 7-77 — 7-40
9,737 ? 28-04 20-54 26-92 - 1-21 -.^4-05

93,861. 8-15 7-38 814 + 1-18 + i-oo 4-14,795 63-16 5-k6 62*69 + 1’G& — 1-58 4.- 3,846 36-66 24-52 36-18 — 6-39 — 6-439,022 15-18 8-43 15-04 - 4-02 - 1'74

6,851 10-82 14-67 12-05 — 15-36 — 15-078,237 9-85 13-13 12-04 — 0-29 — 3-2818,623 8-23 8-89 8*46 -0’56 - 2-00 —
56,476 ’ 10-52 10:51 10-51 - 7’98 — 9-4840,146 11-24 17:35 14-61' — 7-21 - 9’932,270 5-9? 7-75 7-12 — 4-00 - 7-9723,302 23-57 28*62 26-99 - 0-94 — 1-025,989 10-92 15-46 14-17 + 0-94 - 2-633,724 14-11 20-63 18-49 2-45 g- 9-81 —
10,212 11-63 12-89 12*62 - 3-44 - 4-775*773 2^'35 20-05 20-98 9’55 — 5'592,507 9-55 11-31 10-60 - 1’99 - 2'8612,543 13-54 10-12 12-51 — .1-94 — 5T36,820 14-25 16-70 15-94 - 3-62 - 6'83 —
20,833 8-65 11-07 10-22 + 0’40 - 3*0222,960 7-54 lb-51 10-19. - 1-06 2'40
3,923 14-52 10-36 11-92 - 2’93 - 1'26
1,418 7’44 12-69 11-86 + 0-40 — 2’8118,442 D-84 10-98 12-22 - 1'24 — 2*41
5,135 11-87 12'95 12-44 - 1-07 2*87 -

41,494 8-54 10-99 9-45 - 0-45 - 3-654,710' 8-23 10-85 10’04 - 1-35 - 3*23

17,806 8-56 5-32 8-31 - 0-40 — 3*401,334 5-80 5-38 6'74 + 1'19 + 1*22 4.
64,786 7-88 5-22 6'70 ~ 0-95 — 1*3627,729 8-49 4-32 7'11 + 0'12 + 0*52

6,052 4-16 2-96 3*4? W 0-09 - 023
• 61,736 39-26 25*99 3413 - 3-39 - 8*94 —

1,803,696 16-15 11*23' | 14'80 - 2*05 - 4*96
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UNEMPLOYMENT IN INSURED INDUSTRIES. 
B.—SHORT TIME.

of three days was admitted.

or 4*38  per cent, of the total number of persons insured, as com
pared with 6*83  on 24th June. Among males the percentage 
amounted to 3T5, a decrease of 2*40  per cent, as compared 
with 24th June, while among females the percentage was 
7*61,  a decrease of 2-58 per cent, as compared with a month 
ago.

The highest percentages recorded were in the textile trades, 
where the figures ranged from 7*43  per cent; in the hosiery 
trade to 62*91  per cent, in the jute trade. Other traded with' 
a considerable amount of systematic short time working were 
the corset trade (19*43  per cent.), wire and wire goods (18*92  
per cent.), needles, pins, steel pens, etc (13*43  per cent.), and 
paper making and staining (10*23  per cent.).

The following Table analyses the figures in respect of 
systematic short time working by industry and sex :— 

Under the Unemployment Insurance Acts, 1920 and 1921, an 
applicant for unemployment benefit must, inter alia, prove, con
tinuous unemployment, and it is provided that two periods of 
unemployment of not less than two days each, iseparated by a 
period of not more than two days during which the insured con
tributor has not been employed for more than 24 hours, or two 
periods of unemployment of not less than six*  days each, 
separated by an interval of not more than six weeks, shall be 
treated as continuous unemployment for this purpose.

Persons employed in establishments where*,  owing to depres
sion in trade, the number of working days has been reduced 
on a systematic basis in such a manner as to fall within the 
above provision, are accordingly eligible for benefit.

The number of persons claiming benefit in respect of 
systematic short time working at 29th July was 534,253,

t General Dispute in progress at 24th June, 192L

Industry.

Number on Systematic Shout Time. Percentage on Systematic Short Time.

Number of Short- 
Time Workers claim
ing U.I. Benefit and 

Donation on 
29th Jul/, 1921.

Inc. (+) or Dec. (-) as 
compared with 
24th June, 1921.

Percentage at 
20 th July, 1921.

Inc. (+) or Dec. (-) as 
compared with 
24th June, 1921.

Males.
1 Fe
males. Total. Males. Fe

males. Total. Males. Fe
males. Total. Males. Fe

males. Total.

Building*  and Works of Construction.
Building..................... . .. .M
Works of Construction other than 

Building.
4,244 23 4,267 — 4,880 29 _ 4,909 0*50 0*30 049 0*57 0'38 ' — 0*57
1,686 2 1,688 — .1,915 — 5 - 1,920 1*02 0*15 1*01 - 1*15 - 0*37 - 1*15

Shipbuilding..................... ....................... 8,945 97 9,042 5,809 _ 58 5,867 2*63' 1*54 2*61 1*71 0*93 — 1*69Engineering and Ironfounding... .... 68,141 2,968 71,109 — 73,379 3,557 76,936 5*86 2*93 5*62 6*30 3*50 — 6*08Construction and Repair of Vehicles............. 5,310 785 6,095 — 9.907 — 2,359 12,266 1*80 2*97 1*90 __ 3*36 8*92 —. 3*  81sawmll.lng and Maoh ned Woodwork 4,846 1,701
2,779

6347 — 4,798 1,864 6,662 2*30 3*84 2*57 2*28 _ 4*21 — 2*61Ammunition! Explosives, Chemicals, etc. 8,653 11,432 — 9,457 — 3,736 — 13,193 4*03 2*89 3*68 — 4*41 _ 3*89 ^-5 4*25Metal Trades.
iron, Steel and Tinplate, and Galvan

ised Sheet Manufacture.
16,702 529 17,231 — 13,143 - 383 - 13,526 6*02 3*34 5*87 - 4*73 - 242 - 441

Brass, Copper, Zinc, etc., Manufacture 
Electrical and Surgical Insti*uments,  

etc.

1,888 639 2,527 — 4,329
2,279

_ 766 5,095 3*10 3*15 3T1 7T2 3*77 — 6*282,235 .1,803 4,038 — 4,623 6,902 3*45 4*71. 3*92 -■ 3*52 - 12*07 -2 6*70
Hand Tools, Cutlery, etc. ^. 
Needles, Bins, Steel Pens, Dies, Seals,

2,233 1,062 3,296 2,230 890 3,120 9*44 11*14 9*93 943 9*34 — 9*40294 2,021 2,315 — 422 - 694 1,116 3*95 20*64 13*4:3 - 5*66 - 7*09 — 647
Wire and Wire Goods
Bolts, Nuts, Screws, Chains, Anchors, 

etc.
Hardware and Hollow-ware —

6,159 700 6,859 967 764 1.731 22*49 7*88 18*92 3*54 8*61 4*77
1,771 1,281 3,0.52 — 2,239 - 2,624 — 4,863 9*09 8*22 8*70 - 11*48 16*84 - 13*87
3,429 2,717 — 3,167 3,808 6,975 3*72 5*20 4*26 3*44 7*30 — 4*83Watches, Plate, Jewellery, etc. .. 

Miscellaneous Metal Goods (including
1,465 692 £2,15# — 1,028 913 1,941 5*89 4*59 5*40 4*13 6*05 — 4*86

778; 739 — 1,382 __ 1,229 — -2J611 2*58 4*11 3*15 4*58 6*84 - 5*42
Musical Instruments)-

Rubber and Leather Trades.
Rubber and Rubber and Waterproof 

Goods.
1,463 1351 3,314 — 5,646 4,458-. — 10,104 3*48 5*04 4*21 - 13*44 - 12*15 12*84

Leather and Leather Goods 2,268
655

1,035 3,303 — 3,606 2,140 5,746 3*67 3*62 3*65 5*83 _ 749 — 6*36
Bricks, Tiles, etc................................................. 71 726 — 1,759 278 — 2,037 0*90 0*59 0*85 A 2*40 2*29 -I 2*39Pottery, Earthenware, etc....... 261 87 348 — 1,431 1,860 _ 3.291 0*87 0*28 . 0*57 _ 4*76 __ 5*91 - <15*35Glass Trades ^excluding Optical, Scientific, 1,725 388 2,113 — 2,585 419 — 3,004 5*29 4*99 5*24 7*94 _ : 5*40 - 7-44

etc.)
57Hotel, College, Club, etc., Service 151 .262 413 — — 304 361. 0*15 0*13 0T4 _ 0*06 _ 0*16 0*12

Laundry Serv.ce .......... <55 269 302 -- 67 — 541 — 608 0*20 0*31 0*29 0*39 0:63 -I 0*60
Commercial, Clerical, insurance and 178 100 278 — 83 — 76 — 159 OTO 0*08 0*09 — 0*05 — 0*05 0*05

Banking.
Transport Services.

1,744 8,092Railway Service ................................. 131 1,875 50 hi 8,142 0*87 0*88 0*87 4*05 0*33 - 3*79Tramway and Omnibus Service.. 110 8 118 — 1,084 — 1 — 1,085 0*12 0*15 0*12 1*21 0*01 - 1T4
Other Road Transport ....................... 1,009 _— 1,009 — 1,107 3 — 1,110 0*71 — 0*69 _ 0*77 0*08 O.-75Seamen ............ 79 — 79 52 — 2 — 54 0*07 . — 0*07 0*04 0*11 — 0*04
Canal, River, Harbour, etc.. Service .. 12 -2,531 — 1,647 + 2 — 1,645 1*33 0*34 1*31 _ 0*87 4- 0*06 — 0*85Warehousemen, Packers, Porters, etc. 1,028 174 1,202 -- 335 149 484 3*34 3*23 3*32 _ 1*09 2*77 - 1*34

Mining industry.
447 447.Coal Msaaing t .......... 10 457 + + 10 + 457 0*04 0T1 0*04 t t t

Iron Mining and Ironstone Quarrying 478 — 478 — 1,956 1 1,957 2*04 —■ 2*03 8*36 0*53 - 8*29
Other Mining .. ........ 139 2 141 — llu — 4 114 1*36 0*48 1*33 _ 1*08 0*95 — 1*07
Quarrying (other than Ironstone), day, 3601 8 3,609 2,625 — 9 i- 2,634 6*13 0*66 6*02 447 0*74 - 4*39

Sasl eto. Digging.
Prhrtingand Paper Trades*

3,725 3,697Pa^jer-m^^ing and Plaining 2,088 5,813 =7 — 2,165 5,862 9*65 11*44 10*23 AL 9*58 11*86 10*31
Ma'nnfarmred Stationery .... .. 778 4,354 5,132

3,827
— 853 — 3,108 — A961 3*45 9*50 7*50 _ 3*77 _ 6*79 - 5*80

Printing. Publishing and Bookbinding 1,544 2,283 — 2,395 — 2,914 — ^309 1*07 3*02 1*74 1*65 __ 3*86 1- 241
Textile Trades-

30,580
£; /

Cotton Tt-ade t-- 30^80 65320 95,900 + 65,320 + 95,900 16*71 18*44 17*05 t t t
Wooliox and Worsted Trades .. 22,478 35340 58,118 7"- 18,779 37,871 56,650 18*20- 23*55 21*14 15*20 25*02 -J20*61
Silk Trade L322 3300 5,322 — 792 — 2,883 — 3,675 16:50 16*79 16*69. 7*18 _ 13*82 11*52
Flax, Linen, and Hemp Trades .. 9^09 30374 -39383 — 331 — 3,363 — 3,694 34*21 51*90 46*20/ _ 1T9 ;_ 5*75 4.28
Jute Trade ............................................ 5^83 21.002 26,585 — 671 — 1,799 — 2,470 46*68 69*31 62*91* __ 5*61 _X 5*94 - 5*84
Rope, Twine, Cord and Net Manu- 423 1,181 1,604 760 — 2,910 — 3,67C 641 8*72 7*96 _ 11*51 _ 2149 - 18*23

facture.
1,651Hosiery Trade ........................................ X237 4,780 6,017 — 6,331

1,315
7,982 7*01 7*55 7*43 _ 9*36 __ 10*00 - 9*86

Lace Trade .. . . .. .. I 1^48 2/k4 3,712 405, — — 1,720 11*21 15*03 13*49 3*64 8*03 ■• ^5 6*25
Carpot and Rug Manufacture .. 1368 2,521 — ijM'l — 1,162

5,805
2,509 5*78 13*98 10*66 _ 14*07 8*25 - 10*61.

Bleaching, Dyeing, etc... w 23,403 — 11,355 — — 23,160 24*79 19*97 23-35 24*71 _ 19*36 - 23*11
347 2^77 w 797 — 3/16 - 3,813 6*39 9*06 8*24 - 6*02 - 10*21 V 8*91

Trades ........................................
Making, Millinery, Furriers,

awdBonnets .. .. ..
...................................................

2809 MW 13,622 571 10,055
11,628

10626 3*89 . 8*21 6*68: 0*79 7*62 5*22
18,182 W/37 77 391 — 12,019 4*77 9*04 8*58, - 1*61 - 5*78 - 5*33

w 2/32 1,947 3,17.0 11*48 7*13 8*76 9*93 9*35 - 9*63
139 2300 2/139 -» 96 1,442 — 1,538 6*98 21*78 19*43- _ 4*83 13*66 - 12*26

Trades...........................
.......................................

Tomtcoo.

w w ?0O1 — 6,268 3,909 — 10,177 4*63 4*66 4*64 6*24 7*73 - 6*74
562 1/131 w * 888 — 843 — 1,731 2*87 6*59 4*83 ■ — .4*54 3*88 4*19

Food and Drink 2130 0,117 8,247
1^70

M15 3,054 4,469 0*77 3*74 1*88 0*52 1*87 - ’1*02
and Cigarette Manu- 180 1/W 4* 23 -r 282 — 259, 1*23 3*37 2*71 + 0T5 — /•st - 0*55

and ServloeB.
1,566 40 W0 684 am 123 — 807 0*79 0*24 0*75 0*35 0*74 _. 0 *38

^4 Cork Carpets 216 60 270 2/06 am 759 3,365 1*10 1*62 1T9 13*33 20*52 - 13*46

Government
3,192 2,402 am 2/6/ 2,484 5,441 0*59 0*57 0*58 0*56 0*58 0*57
3,101 86 w ma 329 'ma 84 T 413 1*19 0*07 0*82 — 0*12 — 0*06 -»10*10

81 73 IM ma 47 •m. 62 PM" 99 0*11 0*07 0*09 0*06 0*05 _ 0*06
2,712 899 3,011 1/60 am 2,027 — 3/87 2:26 148 2*00 - 1*38 - 3*34 - 2*03

278304 255,949 534,263 211,491 ma 80® 298/87 3*15 7*61 . 4*38 240 - 2*58 - 2.45
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Women.

iron-

§38?

and 

and

Group of Trades;*

©

♦ Casual occupations (dock
eluded from this Table and trom
thefirst three paragraphs. The
people in these rx'eupatious d> 
Sth July ms

Building  
Construction of Works 
Engineering and Iron- 

founding .....
Shipbuilding  
Construction of Vehicles .. 
Miscellaneous Metal Trades 
Domestic Service .. ..
Commercial and Clerical .. 
Conveyance of Men, Goods 

and Messages
Agriculture
Textiles  
Dress (including Boots

Shoes)
Food, Tobacco, Drink 

Lodgings
General Labourers 
All other Trades

. Total ..

Of the total number of workpeople on the Live Register at 
29th July, 1,351,325 were men, 63,671 were boys, 317,425 were 
women, and 48,414 were girls. Of the 24,636 vacancies unfilled, 
5,019 were for men, 16,701 were for women, and 2,916 for 
juveniles. The daily average number of vacancies notified and 
vacancies filled increased by 6*9  per cent, and 8*9  per cent, 
respectively, as compared with the previous period.

Details of the figures given in the preceding paragraphs are 
not yet available, but the outstanding features of the work of 
the Employment Exchanges during the five weeks ended 8th July, 
1921, are dealt with below:—

Applications from, Workpeople.—The daily average number of 
applications from workpeople (22,625) during the five weeks 
ended 8th July showed a decrease of 8,979, or 28*4  per cent., 
compared with last month. Of this daily average men .accounted 
for 15,776, women for 4,856, and juveniles for 1,993—decreases 
of 26*2  per cent, in the*  case of men, 35*1  per cent, in the case 
of women, and 27*3  per- cent, in the case of juveniles.

Compared with last month, there were decreases in the number 
of applications from men in all the principal trade groups, the 
largest decreases being -Textiles (56*2  per*  cent.), miscellaneous 
metal trades (44*3  per cent.), food, tobacco, drink arid lodgings 
(261 per cent.), dress; including boots and shoes (18 0 per cent.), 
and commercial and clerical (15*5  per cent.). In the case of 
women there were decreases in all important industries, with the 
exception of agriculture. The principal decreases were ^-Tex
tiles (47*8  per cent.), miscellaneous metal trades (42*0  per cent.), 
transport trades (37*6  per cent.), commercial and clerical (24*8  
per cent.), and domestic service (21*8  per cent.).

Of the total applications from men, 21*7  per cent, were, in 
engineering and ironfounding, 15*5  per cent, dn building and 
works of construction, 12*2  per cent, in the, transport trades, 
and 8*9  per cent, as general labourers. Of the total applications 
from women, domestic service accounted for 26*2  per cent., and 
textile trades for 26*0  per cent.

Vacancies Notified.—The average daily number of vacancies 
notified by employers during the five weeks ended 8th July was 
2,825, as compared with 3,040 during the preceding period. Of 
this daily average 1,307 were for men, 1,113 for women, and 405 
for juveniles—decreases of 13*6  per cent;, and 4*1  per cent, respec
tively in the case of men and women, and an increase of 4*1  per 
cent, in the case of juveniles, compared with the previous month.

The number of vacancies notified for men. decreased in the 
majority of occupations, although in the case of miscellaneous 
metal trades, the transport trades and agriculture there were 
slight increases. The principal decreases were: Building and 
construction of works (23*1  per cent.), commercial and clerical 
(12*1  per cent.),.and general labourers (21*1  per cent.).

Of the total vacancies notified for men, 38*4  per cent.*were  in 
building and construction of works, 5*3  per cent, in the transport 
trades, while general labourers accounted for 24*0  per cent.

The vacancies notified for women decreased in domestic service, 
the transport trades, miscellaneous metal trades, and dress (in
cluding boots and shoes), while increases occurred in the case 
of commercial and clerical occupations, agriculture, textile trades, 
and the food., tobacco, drink and lodgings group of trades.

Of the total vacancies notified for women, 22,342, or 66*2  per 
cent., were in domestic service.

Vacancies Filled.—The average daily number of vacancies filled 
during the period ended 8th July was 2,331, as compared with 
2,520 during the previous four weeks, and 2,933 during, the corre
sponding period a year ago. Compared with' last month the 
vacancies filled by men and women decreased by. 14’1 per cent, 
and 1*0  per cent, respectively, while in the case of juveniles there 
was an increase of 6*  6 per cent.

The proportion of vacancies filled to vacancies notified during 
the period was 82*5  per cent., as compared with 82*9  per cent.

Statistics from the Employment Exchanges during the five 
weeks ended 29th. July showed that unemployment reached its 
highest point on 24th June, when there were 2,177,899 work
people on the Live Register. Since that date there has been an 
average decrease of nearly 80,000 per week, and at 2Qth July 

o??er mi worh>e°pio remaining on the Live Register was 
1,780,835. The decrease (397,064) was common to all depart- 
rnente, men accounting for 197,982, women for 160,202, and 
juveniles for 38,880. The average weekly number of applica
tions from workpeople during the five weeks ended 29th July 
was 130,058, compared with a weekly average of 147,972 during 
the four weeks ended 24th June.

The following Table summarises the work of the Exchanges 
during the five weeks ended 29th July, 1921

Engineering and 
founding  

Miscellaneous Metal Trades 
Domestic Servicer-

Resident domestic ser
vants  

Non-resident domestic 
servants .. ..

Other domestic offices 
and services 

Commercial and Clerical .. 
Conveyance of Men, Goods 

and Messages 
Agriculture  
Textiles  
Dress (including Boots and 

Shoes)  
Food, Tobacco, Drink and

Lodgings  
General Labourers .. 
All other Trades

Total

previous period. Of the total vacancies filled by men.
*^er cent‘ were in building and construction of works, while 

the transport trades accounted for 5*3  per cent,, engineering and 
ironfoundmg-for 4*5  per cent., and general labourers for 25*1  per 
cent. In the women’s department, domestic service accounted 

mu 4 per ce?t- of the .t(5tal vacancies filled.
There were increases in the number of vacancies filled by men 

“J Shipbuildings miscellaneous metal trades, agriculture and don-, 
struction of vehicles,*  while vacancies filled in building and con
struction of works, and as general labourers, decreased by 25*6  
per cent, and 21*5  per cent, respectively. In the women’s depart- 
ment there were increases in the vacancies filled in agriculture, 
the textile trades, and food, tobacco, drink and lodgings occupa
tions, while decreases occurred iii the miscellaneous metal trades. 
a^^es^106’ trailLSporfc dress (including boots"

With reference to juveniles, 29,737 applications; 
were received from boys, and 5,492 vacancies were notified for 

vacancies notified 4,600, or 83*8  per cent., were 
filled. Of the total vacancies filled by boys 35*4  per cent, were 
in the transport trades, 10*7  per cent, in engineering and iron- 

an- per cen*̂ commercial and clerical occupations.- 
The number of applications received from girls was 30,061. 

The number of vacancies notified was 6,664, of which number 
5,408, or 81*2  per befit; were filled. Of the total vacancies filled 
domestic service accounted for 36*5  per cent., food, tobacco, drink 
and lodging occupations for 10*0  per cent., commercial occupa
tions for 8*3  per cent, and dress (including boots and shoes) for 
7*6  per cent.

The proportion of vacancies filled to vacancies notified for boys 
among the/more important trade groups was greatest in general 
labourers (98*3  per cent.), engineering and ironfounding (91*0  
per cent.), the transport trades (84*5  per cent.), and commercial 
occupations^(82*3  per cent.) .

In the case of girls, the following percentages of vacancies noti
fied were filled:—-Commercial occupations (90*1  per cent.), the 
transport trades (90*1  per cent.), dress, including boots and shoes, 
(86*0  per cent;)..

Of the total vacancies (10,008) filled by juveniles 1,290, or 12*9  
per cent.; Were filled by applicants who obtained their first situa
tion since leaving school.

The following Table shows, for men and for women, the number 
of applications from workpeople, vacancies notified and vacancies 
filled during the five weeks ended 8th July, and the number re
maining on the Live Registers. It . should be noted that the 
number on the Live Registers of Employment Exchanges does not 
include persons on short time.

Weekended

Applications by

Vacancies 
Filled.

Applications oiltstand- 
iug at end of week.

Work?- 
people; Em ploy ers.

From 
Workpeople 

(Live 
Register.\

. j:rom 
Employers.

24 th J a n e, 1921 137,231 17,515 15,140 2,177,899 25/77

1st July, 1921 138,330 17,378 15,768 2,170,397 23,858
8H1 M /fi 134/18 18,672 16,142 2,122,369 22/3015th ,, ,, 121,873 18,407 15/51 2/13,671 23/9.422 ud „ „ 127,782 19/70 16,470 1,867/86 24/6329th ., „ 128,289 18j542 16,154 1,780 835 24,636.

'Total I
(5 weeks) f 650'292 ' 92,069 79,585 —

Men;

Applica
tions from 

work- . .
• people;

Live 
Register.

Vacancies 
Notified'.

Vacancies 
Filled.

64,126 115,096 6/16 5-460
9,427. 22,396 9/51 8,952

102,623 338,470 1,921 1,656
39,487 99,241 1/92; 1/80

3,305 9,204 177 131
24/22 178,632 591 566
6,115 13,956 899 705
8,157 21,902 1,749 1,569

57,613 155,048 2,085 1.947
3,264 7,827 1,635 1/02

16,399 67,638 155 101

7,050 21,718 SJflT 441

6,134 15,835 434
42,104 138,854 9,413 1 ■
82,567 276,702 . ^096

473,293 1,482,519

1725/27
5,310 23/13 j

7,510 5/^5 t

9^71 1^74S 1
| 21/90 361067 |

7/66 1^425 1

4,087 13/S7 |
1/06 911 ■

37/51 13?^ |

15,4^

3/00
21/34 *
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EMPLOYMENT OVERSEAS.

[Note.—The following reports include an abstract, of such official information as is available with regard, to ,th^' State of employment 
abroad, inorder to indicate, as far as possible, the fluctuations in employment in each country from period topefii'fLjL \Tfae bases, of the 
official statistics published ,in the countries are, however, not the same as those for the United Kingdom, and therefore the figures quoted 
below cannot properly be used with those on pp. 402-403 to compare the actual level of employment in the/United Kingdom with 
that in other countries. For further, information on the subject of the bases "of the unemployment statistics of the various countries 
see pp, xxiv—xxvi and 8-20 of the Fourth Abstract of Foreign Labour Statistics, Cd. 5415 of 1911, also 11 International Labour Review 
January, 1921, issued by the International Labour Office.]

women. As regards sickness insurance, an aggregate member
ship of 13,101,036 was recorded by 6,712'societies on 1st July, 
showing an increase of 0-6 per cent, over the cSrresponding total 
for the same societies on( 1st June. “ Members ” are those per
sons whose premiums for compulsory insurance against sickness 
were being paid, and who were, therefore, assumed to be in 
employment.

FRANCE.*
Unemployment in July.—-The total number of unemployed 

persons remaining on the “ live register ” at Employment Ex
changes at the end of July was 19,995 (12,968 men and 7,027 
women). The total number of vacancies remaining unfilled was 
6,213 (3,284 for men • and 2,929 for women). The Exchanges 
succeeded during the last week in July in placing 20,050 persons 
in situations (15,564 men and 4,486 women), and, in addition, 
employment was found for 495 foreign immigrants.

Out-of-W ork Benefit in According■ to the latest
returns received, on 5th August, 11 departmental and 125 muni
cipal unemployment funds were in operation, the. total number 
of persons in receipt of out-of-work benefit being 37,226 (25,744 
men and 11,482 women). Of this total 25,367 were resident in 
the Seine Department, including 10,616 in Paris.

GERMANY.
Employment in June.—The Beichs-Arbeitsblatt for 30th July 

reports as follow^ :—■
lt The improved state of the labour market reported in May 

was maintained in June. While a general survey shows that the 
various industries and localities were affected unequally, the 
textile and brewing trades and, to a less degree, agriculture are 
foremost in exhibiting further improvement. Production was 
considerably disturbed by external influences, such as the unrest 
in Upper Silesia and the Customs measures of the Entente Powers 
in the Rhineland. , Too great hopes should not be placed upon any 
evidences of increased activity; the improvement cannot as 
yet be described as lasting. It is an unfortunate consequence of 
Germany’s changed condition that neither industrial activity nor 
the labour market any longer experience prolonged periods of 
steady development; on the contrary, they move up and down 
restlessly with each fall in the mark exchange, and with each 
increase in the demands of the Entente. The reaction from the 
more f avourable conditions of employment, which is at last per
ceptible,- cannot be long delayed. In any case, the statistics of 
the labour market already giye indications here and there of the 
uncertainty in the general industrial outlook.”

The number of totally unemployed persons in receipt of out- 
of-work donation declined from 358,161 on 1st June to 316,970 
on 1st July, or by 11*5  per*  cent.; among men the decrease 
amounted to 13 per cent., and among women to 5-7 per cent.

Returns from trade unions also point to decreased unem
ployment during June. Out of a total of 5,761,596 members 
covered by the returns 170,612, or 3 per cent., were out of work 
at the end of the month, as compared with 3-7 per cent, at the 
end of May, and 4*0  per cent, in June, 1920.

Unions.

Member
ship 

reported 
at end 
of June, 

1921.

Percentage of Membership
Unemployed.

June, 
1921.

May, 
1921.

June, 
1920.

All Unions making Returns .. 6,761,596 3-0 3-7 4-0

Principal Unions
Building trade workers 486,206 ‘ 3-1 3-7 2-9
Painters (Soc. Dem.) .. .. 52,959 0-9 1-1 5*7
Metal workers (Soc. Dem.) .. 1,336,298 3-8 4-5 2-3

„ „ (Christian) .. 218,194 2;3 2-1 0-9
„ „ (Hirsch-Duncker) 105,319 1-5 1-6 0-7

Textile workers (Soc. Dem.).. 543,201 2-6 4-1 8-5
„ „ (Christian).. 102,475 1-6 3-9 6-0

Clothing workers 116,108 r-i 1-2 __ \
Boot and shoe makers (Soc. 

Dem.) .................................. 78,916 2-5 3-0 24-4
Tran sport workers (Soc. Dem.) 529,128 2-8 3-0 2-6
Printers 69,634 1-7 1-8 7-8
Bookbinders .......................... 78,458 3-4 4-2 2-8
Saddlers and bagmakers (Soc.

Dem.) ..............................w .. 34,951 8-6 9-4 17’9
Wood workers (Soc. Dem.) .. 370,351 4-4 5*1 6-8

„ „ (Christian) .. 35,822 0-4 0-4 2-1
Glass workers (Soc. Dem.) .. 60,128 3:7 5-2 1-7
Porcelain workers JR. 60,370 3-2 4-0 2-6
Bakers and confdUtioners

(Soc. Dem.) 66,429 71 7-7 9-6
Brewery and corn-mill work

ers ..............................................
Tobacco workers..........................

72,296 1-4 1-5 1-7
94,870 3-4 2-4 4-3

Enginemen and stokers * 41,546 0-5 2-1 2*1
Factory workers (irrespective 

of trade) .. , ... .. ; 585,399 2-7 3’3 2-3
Factory and transport work

ers (Christian) .......................
Municipal and State workers

110,413 1-3 1’9 0*7
271,881 1-7 2’5 1-4

The improvement is also reflected in the returns both of the 
Employment Exchanges and the sickness insurance societies. 
The former show that 169 applicants were registered for every 
100 vacancies in June, as compared with 175 in May, the im
provement being more marked in the case of men than of

* Journal Offldel, 6 th August, 1921.

BELGIUM*
Unemployment in May and June.—Returns relating to May 

were received by the Belgian Ministry of. Industry, Labour and 
Supplies from 2,000 unemployment funds with an aggregate 
membership of 637,338. On the last working day of the month 
204,119 of these, or 32-3 per cent, of the total, were out of work. 
The corresponding percentage for the previous month was 31-2. 
The aggregate days of unemployment in May numbered 
2,610,878, as compared with 2,188,555 in April.

Employment Exchange returns are available for a later period. 
During June 15,912 applications for employment were 
reported, as compared with 13,287 applications in May, while 
offers of situations numbered 8,806 (8,763 in May). For every 
100 situations registered as vacant there were thus 181 applica
tions, as against 152 in May.

ITALY.
Unemployment in May^—According to figures published by 

the Italian Ministry of Labdur 250,145 persons were unemployed 
on 1st May, as compared with 202,002 on the corresponding date 
of 1920 ana 398,598 on 1st May, 1919. In addition 69,370 were 
partially unemployed, working in some cases only four days per 
week. [For further particulars as to unemployment in Italy 
see article on p. 398.] -

) SWITZERLAND.+
Unemployment in June and July.—According to figures com

piled by the Central Employment Department from returns sup-. 
plied by Employment Exchanges throughout Switzerland, the 
number of applications for employment and of vacancies on the 
live register of the Exchanges, and the number’ of persons 
partially employed on the dates shown, were as follows

Date. Applications., Vacancies. Partially 
Unemployed.

20 June........................... 54,650 1,320 80,037
4 July .. 54,039 1,117 -76,116

18 July . . 52,255 1,016 76,822

Taking June as a whole, 453.3 applications for employment 
were registered for each 100 vacancies for men, and 273-9 for 
each 100 for women; in May the figures were 396-2 and 258-4 
respectively, so that the figures show an increase in the later 
month in both cases.

HOLLAND (AMSTERDAM).
Unemployment in June.—A. statement issued by the Amster

dam Municipal Statistical Bureau shows that the percentage of 
members of trade unions affiliated to the State Unemployment 
Insurance Fund in that city who were out of work was the same 
in June as in the previous month, viz., 23-4, as compared with 
18-2 in June, 1920. These figures include diamond workers, of 
whom 90-5 per cent, were unemployed in June, 90-8 per cent, in 
May, and 72-3 per cent, in June, 1920.

NORWAY.^
Unemployment in May.'—The percentage of members reported 

as unemployed at the end of May in certain trade unions making 
returns to the Norwegian Central Bureau of Statistics was 16*1,  
as compared with 14-7 in April and 0-9 in May, 1920.

* Revue du Travail, July, 1921. Brussels. > , . ''
t Eufijentesisches Arbeitsaont: Monats-Bericht. June, 1921. Berne, « 

f St ^.•°t?na^on suPPli®4 through the courtesy of the Norwegian'Central.  Bureau

j •

Membership. Percentage 
Unemployed.

May 31, 
1921.

Apr. 30, 
1921.

Mav 31, 
*1920.

Mav 31, 
1921.

Apr. 30. 
1921.

May 31,
1920.

Bricklayers and Masons 
(Christiania) 918 918 875 3-8 7-1 r 3-5'

Carpenters.......................... 1,213 1,242 1,479 20-9 ' 19-2 0-5
Painters (Christiania) . 589 ■ 588 -704
Metal Workers 9,558 9,764 9,783 17’9 • 16-0 0-8
Boot and Shoe Makers .. 890 932 982 14-5 16*-6
Printers 2,586 2,592 2,532 9-7 8-6 0-2
Bookbinders 860 * 867 892 27’6- 29-1 -r 1-0
Cabinetmakers 760 589 611 30-8 . 21-9 -,2*1
Bakers.......................... 550 590 580 5-8 4-4> 2-6

Total .. .. 17,924 18,082 18,438 16*1- 14-7; i j 0-9
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Unions,

Industry.

Trades.

(trades

(6) June, 1921, as compared with June, 1920.(trades

Earnings.f

Industry.

24,664
184,537

41-6
37*5

23,462
111,540

Num
ber of 
Estab
lish

ments 
report

ing.

94
117

54
44

56
47

61
52
47

42
82
54
31
51

37,945
96,254

59,283
12,652

24,540.
50,859
18,965

25,932
60,226
15,902
11,239
19,796

524,164
657,244

216,876
59,041

84,782
247,958
175,870

162,567
292,739

64,502
53,976

101,185

38- 4
39- 7
26-2
18-6

Num
ber of 
Estab
lish

ments 
report

ing.

60
17

£
304,172 

1,020,069

60
17

63
52
47

44
82
56
34
52

, or
Dec.(—)

Inc.(+) 
or

Dec.(—)

£
387,819

2,914,481

20-8 
3*9  
6-5

38-2
8-3

13-4

June 
1920.

June 
1921.

June 
1920.

Number of 
Workpeople.

Number ot 
Workpeople 
included in

21-5
18-7
14-0 ’
40-6
47-7

851,023
1,089,687

293,987
72,572

137,290
229,008
203,195

207,041
360,057
74-990
90,869

193,310

0-4
0-6

Coal mining (bi
tuminous)- . ..

Iron and steel .. 
Railway and tram 

car building and 
repairing

Automobiles 
Cotton manufac

turing ..
Cotton finishing .. 
Hosiery and 

underwear
Woollen M
Silk...........................
Men’s ready-made 

clothing ..
Boot^&hd shoes .. 
Cigars
Leather.
Paper...

Coal mining (bi
tuminous

Iron and steel .. 
Railway and tram 

car building and 
repairing

Automobiles
Cotton manufac

turing
Cotton finishing.. 
Hosiery and 

underwear
Woollen
Silk ..........................
Men’s ready-made 

clothing ..
Boots and shoes.. 
Cigars
Leather 
Paper

Per 
cent.
- 4-8
- 39-6

Per 
cent.

- 21-6
- 65-0

64,965
154,082

59,535
12,728

30,978
48,933
20,283

29,750
69,282
16,003
15,653
30,280

The figures in the above table show that thern were increases in 
the number of persons employed in June in ten industries, and 
decreases in four. The greatest increases (8-9 and 7-2 per cent.) 
are shown in the groups men’s ready-made clothing and leather 
respectively. A decrease of 5-7 per cent, in iron and 
steel is the greatest shown. Eleven industries show an 
increase and three a decrease in the aggregate earn
ings. The most important increase (11-8 per cent.) appears 
m coal mining, and a decrease of 17-5 per cent, is reported for 
iron and steel.

CANADA.
Unemployment in May.X—Returns relating to unemployment 

in May were received by the Canadian Department of Labour 
nl,67£ labour organisations, with a total membership of 

201,496. For all trades reporting 15-46 per cent, of the members 
were unemployed at the end of May, as compared with 16-27 per 
cent, in April and 2-88 per cent, in May, 1920.

SWEDEN.*
June.—The percentage unemployed 

among members of. Swedish trade unions on 31st May was 25-3 
the ehd of the precedins

June In°‘<+> 
1921.

Copenhagen'
Building trades..........................
Other industries. 
Commercial employment .. 
General labourers " 

not specified)..

Total

Provinces:—
Building trades
Other industries 
Commercial employment .. 
General labourers " 

not specified)..

Total

Grand Total

• Information supplied through the courtesy of the Federal Com
missioner of Labour Statistics, Wasthington.

7 101 °ne W6ek
f Increase of less than 0-1 per cent.

A comparison of the figures for June, 1921, with those for 
June, 1920, shows that there were decreases in the number of 
persons employed in June, 1921, in all industries except woollen, 
which shows an increase of 3-9 per cent. The most important 
decreases are 41-6 per cent, in railway and tram car building 
and repairing, and 39-6 per cent, in iron and steel. Thirteen of 
the fourteen industries show a decrease in the aggregate earn
ings. The largest decreases (65 and 47-7 per cent.) appear 
in iron and steel and paper making respectively.

June.—'The report by the Employment 
Service of Canada for the week ending 25th June is based on 
n recelv?(J by the Canadian Department of Labour from 
o,103 firms, with a total pay-roll of 600,737 persons. This total 
represents a decrease of almost 1| per cent, in the numbers em- 

j .by e s^me firms in the previous week. The decline is 
stated to be mainly due to the contraction in the iron and steel 
group on account of the temporary shutting down of railway 

Ontanno and Quebec. As compared with 17th January, 
ia2U,. the numbers employed show a decrease of 12-9 per cent.

UNITED STATES.*
i* n June.—The following tabular statements 

snowing the volume of employment in representative establish
ments in thirteen manufacturing industries and in bituminous 
coahmmmg in the United States in June, 1921, as compared with 
(a) the preceding month, and (b) June, 1920, are compiled from 

r‘eceived by the United States Bureau of Labour Statis-

' -(a) June, 1921, as compared with May, 1921.

Returns relating to June have been received from public Em- 
ployment Exchanges. For every 100 vacancies reported by 

+dFng \hat D?€nth were 258 applications for 
employment by workpeople. This figure shows an increase over 
that forthe preceding month (213), and a much greater one oZ 
the corresponding figure (92) reported for June, 1920.

DENMARK.:
Unemployment in June.—Qut of'a total of 298,847 workpeople 

covered by the returns supplied to the' Danish Statistical Depart
ment by trade unions and by the Central Employment Exchange 

^uneffiployed on 1st July, as compared with 
18 6 at the end of May, and 2-1 per cent, on 25th June, 1920.

All Unions Making Returns.

Principal Unions 
Bl ast Fun i acemen 
Fouddrymen, etc. . .. *’
Engineering Workers .. 
Electrical Workers 
Textile Workers M ‘ *’
Clothing Workers .. ’’
Boot, Shoe & Leather Workers 
Brewery Wor kers 
Tobacco^ Workers.. .’ *’
Sawmill Workers .. .. -
Woodworkers .. *’
Municipal Workers - ■.. ’ *
General and Factory Workers 

(trades not specified) 
Commercial employees..

- 12-8
- 13-1
- 06r*
- 28-2
- 34-6

Membership 
reporting

Percentage Unemployed.

on 31st May,
31st May;

1921.
1921. Oth Apr. 

1921.
1st June, 

1920.

144,378 25-3 24-2 2-9

. 10,793 21-8 26-6 0-43,227 30-7 30-6 0-933,926 26-2 26-4 3-94,554 22-6 23-7 4-55,709 29-8 : 17-3 0-13,375 12-2 20-0 6-7
5,239 25-6 .31-4 o-i
3,382 5-0 ' 4-3 0-24,290 7’7 • 7-6 0’18,647 43-4 41-4 1-18,196 30-6 33-7 2-96,044. 1-7 1-5 0-9

22,428 39-6 33-7 6-56,752 9-3 8-7 2*1

91
119

Number of
Workpeople. Earnings, f

May, 
1921.

June, 
1921.

Inc; (+) 
or

DecX—)
May, 
1921.

June, 
1921.

Inc.(+) 
or

Dec.(7-)

21,390 22,467

Per 
cent.
Mr 5-0

£
260,339

£
291,038

Per 
cent. 
+11-8118,802 111,988 1,241,247 1,023,849 t-17-5

39,276 38,318 -2-4 530,329 536,767 + 1-293,296 93,407 + 0-1 651,450 635,763 W 2’4
59,293 59,283 t 214,660 216,876 + to12,423 12,652 + 1-8 56,945 59,041 + 3’7
25,867 26,572 + 2-7 89,496 92,224 + 3-0
49,939
18,957

50,859 + 1-8 240,203 247,958 + 3-2
18,965 § 178,389 175,870 V 1-4

23,836 25,968 + 8-9 149,083 162,826 + 9-258,092 60,837 + 4-7 276,237 295,451 + 7-016,032 16,239 + 1’3 65,451 65,836 4- 0-6
10,867 11,651 4- 7-2 51,366 55,884 + 8-8
19,948 19,859 -0-4 98,423 101,420 + 3-0

Percentage Unemployed.

Returns for 1st 27 th 25th1st July July, May, June,1921. 1921, 1921. 1920.

12,601 32-0 34-9 6-4
65,133 22-5 22-5 2-510,850 6-3 6-6 0-7'

31,279 13-2 15’8 1-2

119,863 19-6 20-6 2*3

21,423 22-7 23-9 3-0
59,964 18-3 20-1 2-9
12,427 4-8 4:7 1-1

85,170 11-0 15-3 1-4

178,984 14-9 17-2 2-0

298,847 J6-8 18-6 2’1

NO-8‘ 1921 <JoQraalof the Department for Social 

t 1921‘ Statistlcal Department, Copenhagen.Ott&wa. — daiette, July, 1921. Canadian Department of Lib?™;

Group of Trades.

Member
ship 

reporting 
on 31st 
May, 
1921. ’

Percentage 
Unemployed at 
end of Month.

May, 
>21.

■Anri], 
1921.

May, 
1920.

All trades reporting.................... 201,496 15-46 16-27 2-88

_ . Principal Unions.
Building and co n struction
Mining, quarrying and refining" of 

ores ..
Metals; machinery and conveyances 

cai’Pets and cordage ..
Clothing and laundering ~
Food; tobacco and liquors ... ..
Leather, bbots, shoes and rubbers .. 
steam railways .. .. - ..
Trams and electric railways 
Seafaring, etc. .. ..
Teamsters and chauffeurs ... * * 
Fulp, paper, and fibre ............................... ..

and Paper goods Lumber Wording and logging-.. .. 
Public Employment .. —

28,789

11,144
17,199
3,939
9,174
3,096
1,848

65,313
8,251
3,738
2,107
4,870 .
8,822
9,093

10,080

15-82

13-15
29-59
1-98 

61-41
8-37 

18-34 
10-88
0 34
8-13
3-23
4*39
3’16

42-23
5-08

20’03

21-89
27-47

3- 75
60-38

4- 20
9-91

12-53
4-45
448
6.35
7-52
4-72

46 62
3-79

4-32

1- 16
4-46
0-02
2- 56
4- 47
5- 87
1’51
0-09 

10-18

1‘i?

004
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Number, Magnitude and Duration.—The number of trade 
disputes involving a stoppage .of; work, reported to the Depart
ment as beginning in July, was 40, as compared with 29 in the 
previous month, and 147 in July,- 1920. In these new disputes 
about 41,000 workpeople were directly involved, and 4,000 in
directly involved (i.e., thrown out of work at the establishments 
where the disputes occurred, though not themselves parties to 
the disputes). ' .., ' . ; .

The national dispute in the coal mining industry, whidh began 
on 1st April, remained unsettled until 1st July, and, in addition, 
about 15,000 workpeople were involved, either directly or in
directly, in 53 other disputes which began before July, and were 
still in progress at the beginning of that month. The total num
ber of new and old disputes in progress in July was.thus 94, 
involving about 1,127,000+ workpeople, and resulting in a loss 
during July of over 6,300,000*  working days.

The following Table classifies the disputes by groups of 
trades :—

PRINCIPAL TRADE DISPUTES

Causes.—-Of the 40 new disputes, 20, directly involving nearly 
20,000^workpeople, arose out of proposed reductions in wages;

Groups of Trades,

Number of Disputes in 
progress in. July.

Number 
Of Workpeople in
volved in 

all Dis
putes in 

progress in 
July.

Aggregate 
Duration 
n Working

Days 
of all Dis
putes in 
progress 
in July.

Started 
before 

1st
July.

Started 
in 

July.
Total.

Building .. ... 7 7 14- 2,000 29,000
Mining & Quarrying 8 9 17 1,101,000 6,081,000
Metal,. Engineering 

and Shipbuilding. 17 10 27 12,00C 150,000

Other. Trades.. , ... 22 14 36 12,000 67,000
Total, July, 1921 ,. 54 40 94 ; l,127,000f 6,327,000t

Total, June, 1921 .. 62 29' 91 . 1,535,000 29,603,000

Total; July, 1920 .. 118 147 265 90,000 954,000

11, directly involving nearly 6,000 workpeople, on questions re
specting the employment of particular classes or persons; and 
9, directly involving about 15,000 workpeople, on other questions.

Results.—Apart from the settlement of the national coal mining 
dispute, which resulted in a compromise, settlements were 
effected during July in the case of 25 new disputes, directly 
involving about 23,000 workpeople, and 27 old disputes, directly 
involving about 9,000 workpeople. Of these disputes 14, directly 
involving nearly 9,000 workpeople, were, settled in favour of the 
workpeople; 17, directly involving over 15,000 workpeople, in 
favour of the employers; and 21, directly involving about 8,000 
workpeople, were compromised. In the case of 7 disputes, 
directly involving nearly 16,000 workpeople, • work was resumed 
pending negotiations.

Disputes in First Seven Months-of 1920 and 1921. §

IN PROGRESS IN JULY, 1921.

Jan. to J u 1 y, 1920. Jan. to July, 1921.

Groups of 
Trades.

N
o.

 of
 D

isp
ut

es
,

Number, 
of Work 
people 

involved 
i n all

Disputes 
in 

progress.

Aggregate 
Duration 
in Work
ing Days' 

of all 
Disputes 

in 
progress. N

o.
 of

 D
isp

ut
es

. Number 
of Work- 
pedple 

involved 
in all

Disputes 
in ■ 

progress.

Aggregate 
Duration 
in Work

ing Days 
of all 

Disputes 
in 

progress.

Building .. ’ .. 175 36,000 595,OOP 83 19,000 409,000
Mining' and

Quarrying
16^ j 206,000 971,000 31 1,155,000 74,339,000

Engineering and 
Shipbuilding.

.461. .116,000 1,898,000 .57 55,000 1,085,000
Other Metal 90 68,000 757,000 41 10,000 4 237,000
Textile- 89 , 31,000 584,000 15 378,000 6,878,000
Clothing .. 62 29,000 425,000 16 4'000 76,000
Transport.. 101 50,000 336,000 . 20 22,000 280,000
Woodworking ... 73 22,000 781,000 25 5,000 114,000
Other Trades .. 203 60,000 . 877,000

161,000
93 21,000 333,000

Employees of Pub
lic Authorities. 81 19,000 17 3,000 39,000

Tota 1,188 637,000 7,385,000’ 398 1,672,000 83,790,000

Occupations and Locality. ||

Approximate 
Number of Work
people Involved.

Directly.;

Date when Dispute

Began. Ended.
Cause or Object. || Results ||

Building Trades
Building trades workpeople— 

Belfast.

Mining and Quarrying '
Coal miners, etc.—Great Britain 
Coal miners, etc.—Ebbw Vale and 

• other.districts in South Wales 
and Monmouthshire.

L1,500

1,150,000^1 
15,000

Coal miners, etc.—Chesterfield 
(near).'

Metal, Engineering and Ship
building Trades:—
Shipyard joiners and carpenters 
. and other shipyard workers— Great 
Britain.

Engineering apprentices — Man
chester4 district.

Other Trades
Rope and twine makers, fitters, 

smiths, engine drivers, etc.—Liver
pool. .

Cabinet makers,carvers,polishers, 
upholsterers, etc.—Tyne and 
Wear districts.

9,000

10,000**

5,0C0tt

550tt

350

Drapers’ assistants—Dublin

j' 250

I 5,000

Employees of co-operative, society 
—Bishop Auckland.

260

Employees of co-operative socie
ties—The Lothian s.

1921. 
1 Jan.

1 April
4 July

4 July

1920
1 Dec.

1921
27 June

2 May

28 May

21 June

I July

II July

25 July

Against proposed reduction in 
wages.

Modified reduction accepted.

1 July
26 July

16 July

(See special article on pages 336-7 
Upon termination of national 

dispute in the coal mining 
industry, local managements 
proposed revised terms of em
ployment involving .the cancel
lation of various special local 
concessions affecting wages and 
other working conditions;

Against the re-introduction of 
forks in place of shovels for 
filling coal.

of the Labour Gazette for July, 1921). 
Agreement arrived at on certain 

points, and others referred to 
arbitration.

Workpeople agreed to the re-intro- 
duction of forks.

Against proposed reduction in 
wages of 12s. per week.

16 Jul y

4 J u ly

2 July

27 July

Against proposed, reduction in 
wages.

Against proposed reduction in 
wages.

Against proposed reduction in 
wages Of 3d. per hour for men

. and ljd. per hour for women.

Dispute arising out of dismissal 
of employees who were Trade 
Union members and retention 
of others who were non- 
unionists.

General lock-out by members of 
Employers’ Association to en
force settlement of above dis
pute.

Breakdown of negotiations fol
iowing resumption of work 
after previous st ike (see July 
Labour Gazette), for re-in
statement of certain work
people who had been dis
charged in order to reduce 
staff.

Against proposed reduction in 
wages.

Proposed reduction accepted.

Reduction of 2|d. per hour for 
men and l|d. per hour for women 
accepted; future ’ changes in 
wages to be regulated by sliding 
seales based on the cost of living.

Non-unionist employees joined 
/ ■ Trade Union.

Proposal Withdrawn.

♦ Disputes involving less than' 10 workpeople, and those which lasted less than one day, have, as usual, been- omitted from the statistics^ except when the aggregate 
durationji.e., number of workpeople multiplied by number of working days, allowing for workpeople replaced by others, etc.) exceeded 100 days.

t Workpeople involved in. more, than'one dispute during the month (e.p., some coal miners) are counted once pnlyinthe total.
J Inclusive of days lost at collieries, subsequent to. the date Of settlement of the national dispute, in consequence of delays- in-restarting.
§ In making,up the totals for the several months of the year the figures have been amended in accordance with the most recent information. Workpeople in

volved in more than one dispute during the year are counted once only in the statement Of the number of workpeople involved. ’
|| The occupations printed in italics are those of workpeople “ indirectly involved;” i.e., thrown, out of work at the .establishments where the disputes occurred, 

but not themselves parties to the disputes. The statements of cause and result do not apply to these persons. j . : ■
IT Estimated number of workpeople originally involved in the dispute, subsequently somewhat reduced by the return to work of a number of pumpmen; etc., in 

the course of the dispute.
*  Estimated number of shipyard joiners and. carpenter originally involved. A number of men have since obtained Work in other trades. Considerable numbers of 

other shipyard workers are reported to have been rendered idle as a result of tile dispute, but the information available is insufficient to enable an approximate 
estimate of their, total number to be given.

*

ft Estimated number, ;
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Group of Trades.

Trade, Locality. Classes of Workpeople.

Building

1 July

30 July

Particulars of Change.
(Decreases in italics:)

Date from 
which 
change 
took 

effect.

ING AND
1 July

CHESHIRE:—
Maoolesifield ...Southern counties
Salisbury

Rates of Wages,
A large number of important wage agreements or awards came 
into operation during July, and as a result the number of work
people affected by changes in rates of wages in this month ex
ceeded that recorded in any previous month of 1921. Out of 
3,623,000 * workpeople affected, 3,619,000 sustained decreases, 
amounting to about £1,070,000 per week, and 4,500 received in
creases, amounting to £600, per week.

In the building trades the wages of labourers were reduced 
by Id. per hour at all the principal towns in Great Britain 
except ■Liverpool and Birkenhead; men on civil engineering con
struction works sustained further decreases of |d. or Id. per 
hour; and men employed by electrical contractors in England 
and Wales had their wages reduced, from 5 per cent., to 10 per 
cent, below the standard rates.

Under the terms of the National Agreement arrived at in 
July (see pp. 336-7 of the July Labour Gazette)- the wages bf 
coal miners were reduced by 2s. or Is.: 5d. per'shift for work
people 16 years of age. and over and by Is. or 8Ad. per shift 
for those under 16;

In the iron and steel trades the principal change concerned 
certain semi-skilled and unskilled workers in England and Scot
land, whose wages were revised and brought under the melters’ 
sliding scale, the change resulting in a reduction of about 6s. 
or 7s. per week. Blast-tfurnacemen in Cleveland and South Staf
fordshire sustained reductions of 71^ and 76 per cent, respec
tively on standard rates (equivalent to 29 and 26 per cent, on 
their previous wages).

The Wages of men in the engineering, boilermaking and 
foundry trades at all the principal centres other than South 
Wales were reduced by 3s. per week in the case of timeworkers 
and by 7| per cent, in the case of pieceworkers. Similar de
creases affected men in various other metal trades, including 
makers of light castings, sheet metal workers, gas meter makers, 
weighing machine makers and railway carriage and wagon 
builders and repairers employed by federated firms. Other 
railway wagon builders and repairers sustained a decrease of 
3s. per week and 5 per cent, in the case of timeworkers and 
pieceworkers respectively. In the Sheffield cutlery trades male 
timeworkers sustained decreases of 5s. 6d. br 5s. per week and 
pieceworkers one of 15 per cent., with smaller amounts for other 
workers.

In the textile trades the principal groups affected included 
workpeople in the wool textile industry in Yorkshire, whose 
basis rates were reduced by xf^ths, and the “ cost of living ”

BUILD
Great -Britain (vari
ous districts1, includ
ing London and all 
other large towns 
except, Liverpool and 
Birkenhead)*

[Note.—T’Ae statistics given above, both as regards wages and 
hours, are exclusive of changes affecting Government em/ployees, 
domestic servants, agricultural labourers, shop assistants and 
clerks, for which classes the information available is not 
sufficient to provide a basis for statistics.]

ALLIED TRADES (including Works
Labourers; scaffolders, etc, ... ■ ...

4. Works of Construction; workpeople in the direct employment of local authorities are not included in this group, but under Public Utility .Services.
. t Ihe decrease took effect under an> Agreement arrived at by the National Wages and Conditions Council for the.Building Industry on 6th May, under 

which the wages of craftsmen and labourers were to be reduced by 2d. per hour from 16th May and those for labourers Were to be further reduced by Id. per hour 
irom 1st July. Particulars of the districts affected by the reduetion in May and the rates of wages after the change were published in the Labour Gazette for 
June (see pp. 305-308X The decrease of Id. per hour for labourers, scaffolders; etc>, in July, applied generally to all districts for which a decrease of 2d. for the same men was reported in the June Gazette as taking effect from 16th May.

Plumbers.................................................
Bricklayers, carpenters and joiners; 

plumbers, plasterers, painters and 
grainers.

. Labourers ... ..............................

of Construction).
Decrease o/ Id. per hour.t Rates after change 

dt certain large towns:—London—scaff olders 
and timbermen, Is. lid..; labourers, Is. 10d.; 
Newcasile-on-Tyne—scaffolders, Is. lid.; other 
labourers, Is. 10d.; Leeds and Sheffield 
—labourers, Is. 10d.; Manchester—slaters’ 
and' plasterers’ labourers and hod-carriers, 
Is. 9id.; other .labourers and navvies, 
Is. 9d.; Birmingham—slaters’ and plas
terers’ labourers, scaffolders and timber- 
men, Is. lid.; other labourers, Is; 10d.; Bristol 
—stone ^sawyers, Is. lid.; scaffolder^ and en
gine drivers, Is. 10$d.; labourers, Is. 10d.; CaTr 
dij?—labourers, Is. 10d.; Glasgow—labourers, 
Is. 3id.

Decrease of 2d. per hour (2s. 4d. to 2s. 2dJ.
Decrease of 2d. per hour. Bates after change: 

skilled painters and grainers, Is. 6d.; rough 
painters, Is; 5d.; other tradesmen, Is. 8d.

Decrease of 2Jd. per hour (Is. 5Jd. to Is. 3d.).
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.
[Based.on'Returns from Employers and Workpeople.]

PRINCTPAJL CHANDGEiS IN KATES OP WAGEIS RiEPOKTED DURiING JULY, 1921.
^0TEe^erdate n̂Ger^^ into °P6ration in tvith effect either from that month or from

auTd ar^uZ^^^^ w&rP' reG&iv&d are also included. The weekly
rates quoted are zn respect of a full ordinary working wzek and do not take into account the effect of short time, working.]

Building ................... .
Mining and Quarrying ... 
Iron and Steel Smelting 

and Manufacture
Engineering and Ship

building .................
Other Metal Trades 
Textile
Clothing .. .. ..
Transport (excluding 

Tramways)................
Chemical; Glass, Brick, 

Pottery, &c.
Other Miscellaneous 

Trades .. ... ..
Public Utility Services ...

Total

wage payable on basis rates from 135 per cent, to 105 per cent, for 
timeworkers and by proportionate amounts for pieceworkers. 
Timeworkers and pieceworkers iff the dyeing and finishing trades 
in Yorkshire had their wages reduced by 14 and 11| per cent, 
respectively bn basic rates, and men and women in the dyeing, 
bleaching, etc., trades in Lancashire and Scotland by 4s. 3d. and 
2s. 6d. per week respectively.

The figures for the transport trades include railway servants,; 
whose wages were reduced, under their “ cost of living ” sliding 
scale, generally by 5s. per week. Road transport workers sus
tained decreases varying from 3s. to '5s. 6d. per week at Liver
pool, Birmingham, Bristol and Swansea and various towns in 
East Lancashire.

In the public Utility service there were national agreements 
affecting workpeople employed in gas, water and electricity 
undertakings under which wages .were reduced by 3s. per week 
at gas and electricity works and by l|d. per hour at waterworks^

As regards (wages reductions in July in trades other than 
the above, the principal groups of workpeople affected included 
those in the following trades:—papermaking; cement; soap and 
candle; paint, colour and varnish; and flour milling.

The increases reported in July related chiefly to certain classes 
of female workers iff the dressmaking, trade;

Of the changes taking effect in July, 4, affecting nearly 
15,000 workpeople, were arranged by arbitration; 4, affecting 
18,000 workpeople, were arranged by conciliation; 25, affecting 
nearly 724,000 workpeople, took effect under sliding scales; and 
the remaining 157 changes, affecting over 2,866,000 workpeople, 
were arranged directly between employers and ■workpeople, or 
their representatives, or took effect as the result of Orders under 
the Trade Boards Acts. In 12 cases, involving over 1,200,000 
workpeople, the changes were preceded by disputes causing 
stoppages of work,
________ Changes taking effect in January—July, 1921.

Group of Trades.

Approximate 
Number of Work
people affected by

Amount of; Changes 
in Weekly Wages,

Increases. Decreases. Increased. Decreases.

Building and Allied Trader* 124,000
£ £

26,100Mining and Quarrying .. — 1,216,000 __ 538,400Metal .. ■ •... 1,149,000 219,900Textile .. 302,000 106,000Transport' .. .. ...
Public utility Services 523,000 124,900■—’ . 123 000 ' _ 21'900Other .. .. 4,500 [182,000 600 33,400.

Total.................... 4,500 3,619,000 600 1,070,600.

Approximate 
Number of Work
people affected by

Amount of Changes 
in Weekly Wages.

Increases. Decreases. Increases. Decreases.

3.500 433,000
£

1,200
£

185,400’
3,500 1,264,000 700 1,124,700
2,000 216,000 400 168,000
3.500 1,206,000 900 257,000
9,500 258 006 2,700 76,9007,000 869:000 500 539,900

246,000 48,000 56,600 13300
19,000 744,000 4.500 289,900

1,000 204,000 300 59,100
18.500 270,000 4,400 88,90010,500 178.000 3,600 39,100

324,000 5,690,000 75,800 2,842,200
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PRINCIPAL. CHANGES IN RATES OF WAGES REPORTED DURING JULY, 19'21—(continued).

Trade. Locality.
Date from 

which 
change 
took 

effect.
Classes of Workpeople.

Particulars of change.
{Decreases in italics.)

BUILDING

/ Sidmouth ............

WALES 
Cardiff

SCOTLAND
Certain districts in 
Scotland.!

Building
{continued)

Works of Con
struction \

Aberdeen

Arbroath

Brechin

Girvan —

Montrose 
ISLE OP MAN:—
Ramsey ...

London District (Me
tropolitan Police 

.Area).!

a;

Electrical 
Installation

Great Britain?

England and Wales!!

Z

Coal Mining

Coke and By-
P r o d nets 7 
Mann f ac- \ 
ture

N o rth umber land, 
Durham, Cumber- v 
land, Lancashire, 
Cheshire, Shrop
shire, North. and 
South Staffordshire, 
Bristol, Forest of 
Dean, Somersetshire, 
North Wales, South 
Wales and Mon
mouthshire, Kent 
and Scotland

Yorkshire, Leicester
shire, Nottingham*  
shire, Cannock 
Chase, Derbyshire 
and Warwickshire

Niorthuinberl and, 
Durham, Cumber
land, Bristol, Somer
setshire, South 
Wales and Mon
mouthshire and 
Kent

West Yorkshire, 
Leicestershire, Not- 
tinghamshire, 
Derbyshire and 
Warwickshire

Great Britain (exclud
ing Yorkshire and 
Derbyshire)!!

Yorkshire and Derby- 
shiretf

AND ALLI

2 July

• 4 June*

ED TRADES (ineluding Works of Con

Bricklayers, masons, carpenters and 
joiners, plumbers, plasterers, 
painters and labourers.

Plumbers ... ’  ... ... ...

struction)—(continued).

Decrease of Id. per hour. Rates after change 
painters, Is. 7Jd.; other tradesmen, Is. 8Jd. 
labourers, Is. 5Jd.

Decrease of 2d. per hour (2s. 4$d. to 2s. 2|d.).

1July Painters ...

1 j uly

Painters ...9 July
Painters ...1 July

f 9 July
11 July

1st pay 
day after 
14 July.

1st pay 
day in 
July.

1st pay 
day in 
July.

Men employed by public works con
tractors.

Masons, joiners, plumbers; painters 
and masons’ labourers.

Bricklayers and masons 
Painters ••• . ... .<•:

Masons, joiners, slaters, plumbers 
and plasterers.

Labourers  

Masons, joiners, slaters, plasterers 
and painters.

1st pay . 
day after 
19 July,

Pay 
preceding 

1st pay 
day after 

9 July.

JulyK

Meh employed on civil engineering 
constructional works.

Men employed by electrical con
tractors.

MINING AND QUARRYING.

Workpeople (both underground and 
surface) employed in or about coal 
mines, • other than those work
people whose wages are regulated 
by movements in other industries.

Decrease of 3d. per hour. Rates after changed:— 
Grade A towns, 2s. Id.; Grade B, 2s.; Grade C, 
Is. lid.

Decrease of 3d. per hour (2s. 2d. to Is. lid.).

Decrease of id. per hour (2s. IJd. to 2s. Id.).
Decrease of Id. per hour (Is. 8d. to Is. 7d.).
Decrease of IJd. per hour (2s. to Is. lOJd.).
Decrease of 3d. per hour (2s. Old. to 2s.).
Decrease of Id. per hour (2s. 2d. to 2s. Id.). 
Decrease of 2d. per hour (2s. Ojd. to Is. 10£d.).
Decrease of Id. per hour under “ cost of living h 

sliding scale. Rates after change: tradesmen, 
Is. 4d., masons*  labourers, Is. Id.

Decrease of Id. per hour. Rates after change: 
granite masons, 2s. lid.; bricklayers, carpen*  
ters and joiners, 2s. Id.; blacksmiths^ fitters, 
sett-dressers, kerb-fixers, paviors, street 
masons and flag dressers, 2s. Oid.; painters 
and steam roller drivers, 2s.; scaffolders, 
Is. lid.; platelayers, Is. 9d. to Is. 10d.; drain
layers, jointers, rammermen, screeders, tim
bermen and wood block layers, Is. 9d.; con
crete levellers, tarpot men and labourers, 
Is. 8d.

Decreases of id. or Id. per hour. Rates after 
change for navvies and labourers:—London, 
1$. 6id.; other centres, Is. 4d. to Is. 6d.§

Decrease of 5 per cent, on standard rates, leav- 
ing wages 10 per cent, below standard rates. 
Rates after change in London: electrical 
fitters and wiremen, 2s. 6d. per hour (less 10 
per cent.): fitters*  mates, 2s. per hour (less 
10 per cent.).fl

Decreases**  of 2s. per shift for workpeople 16 
years of age and over, and of Is. per shift for 
those under 16.

JulyU

July! Colliery clerks ...

Workpeople (both underground and 
surface) employed in or about coal 
mines, other than those work
people whose wages are regulated 
by movements in other industries.

JulyU Colliery clerk© ...

JulyY

JulyY

Cokemen and, by-product workers 
employed at or near coal mines.

Cokemen and by-product workers 
employed at or near coal mines.

Decreases**  of Is. 5d. per shift for workpeople 16 
years of age and over, and of 8±d. per shift for 
those under 16.

Decreases of 2s. per day for those 16 years of age' 
and over, and of Is. per day for those under

Decreases of Is. 5d. per day for those 16 yearsof 
age and over, and of Bid. per day for those 
under 16.

Decrease of 2s. per shift for workpeople 16 years 
of age and over, and of Is. per shift for those 
under 16.

Decreases of Is. 5d. per shift for workpeople 16 
years of age and over, and of 8Jd. per shift for 
those under 16.

* The change was arranged in July, after a dispute, to take effect from the date shown.

a-clmpbefto1^ ’ Oarluke’ Cupar’ Dumfries> Galashiels, Hawick, Kelso, Lanark, Maxwelltown, Peebles, Selkirk, and St. Andrew!. ’
J cJange took effect under a decision of the Public Works Conciliation Board.

GAZETTEfOTMa?a^l.effe<^ “re8Ult Of the Agreemfent aniyed’at bythe CM1 Engineering Construction Conciliation Board referred to on p. 257 of the Labour’ 
standard’ratespre^W^Sne&?v^ou“d^ri^^p^of the?5^u?G^TO fo?&^^ber^0tiOn th® Electrical Trades Union- Fot Particulars of
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PRINCIPAL CHANGES

Trade. Locality.

CHANGES IN WAGES AND HOURS. 423
RATES OF WAGES REPORTED DUrILL^L.Y, discontinued).

Date from " ~ '—— 1 —
which
Ctook6 Classes of Workpeople. Particulars of change.
effect. {Decreases in italics.)

Cumberland 21 July

Furness District 10 July
Iron Mining

Ironstone quarrymen27 July

20 July Ironstone miners and quarrymen ...

West Cumberland ... 11 July Limestone quarrymen

Northamptonshire ... 20 July Limestone quarrymenQuarrying

quarries

Cornwall ... 1 July Granite quarrv labourers

Dur-

change:

Northamptonshire ...

31 July! Blastfurnacemen
West of Scotland 15 July

3 July
31 July

27
18

1 April
July
July
July

quarrymen 
working in stone

Fireclay, 
Ganister, 
etc., Mining

IRON

3 July

workers at fire- 
silica mines.
worker© at fire- 
silica mines.

Buxton and District ... 
Macclesfield and District.
Matlock

July
July

8 July

South Wales and Mon
mouthshire.

Engineers, blacksmiths, joiner© and 
other non-scale men employed at 
blastfurnaces.

West Cumberland and 
North Lancashire.

Cokemen and by-product workers 
Bricklayers. employed at blastfur
naces and in iron and steel works.

Miners and surface 
$lay, ganister and 

Miners and surface 
clay, ganister and

Iron ore miners

Cleveland and 
ham.

Tees-side 9. 
Cleveland and " Dur

ham and North East Coast.

Limestone
Labourers o 

and stone saw mills.
Limestone quarrymen;

Notts, and  District 
adjoining parts 

of Derbyshire
North Staffordshire...

and surface

Pig Iron
Manufac- <
ture

Winding enginemen  
Other underground and surface workers. ■
Iron ore miners and surfacemen (ex

cept blacksmith© and fitters whose 
wages are not regulated by sliding 
scale arrangement©).

AND STEEL SMELTING AND MANUFACTURE.

Blast fu macemen

Decreases of 2s. per shift for those 18 years and 
over, and of Is. per shift for those under 18.

Decreases of 2s. per shift for those 18 years and 
over, and of Is. per shift for those under 18.

Doorcases of Is. 5a. per shift for those 18 years 
and over, and, of. 8|d. per shift under 18.

Decreases of 2s. per shift for those 18 years and 
over, and of Is. per shift for those under 18.

Decrease, under sliding scale, oflQd.per shift in 
the bargain price (19s. 8d. to 18s. 10d.), and of 
od. per shift in the minimum wage.

Decrease, under sliding scale, of 7id. per shift. 
Decreases, under sliding scale, of 5d. per shift for 
_men, and of 2id. per shift for boys under 16 
BeSre.<tses»unde.T sliding scale, of 4d. per shift 

the bargain price for miners, of 3d. per 
™nifnum wage for miners, of 3d. 

per shift for surfacemen, and of lid. per shift 
for boys under 16 years. Bargain price for 

a^ter ch™We» 13s- 3d. per shift, and minimum wage, Ils. 6d. per shift.
*}**!&  sc.ale> °f 37* per oent. on 

lea™n» wages 72J per cent, above the standard. 2 v
8fale> 75i oont. on î +St2ihdarii.0^ loO'^'hg wages 121J per 

cent, above the standard. 3 v
Decreases, under sliding scale, of 7id. per shift for men and of 3|d. per shift for boys u^der 

aV'eT change: knobbiers, 15s. 2Jd.- 
ei?ine1^- 14i- .M’- and

Rizl 7iid‘: ^rst:cla8s day borers, les. ota.; first-class day labourers, 14s. Old • 
and ruddmen, 13s. 6|d. per shift.

u*deJ scaZe’ 75^ »er cent, on 
the .standard of 1920, leaving wages 121J per 
cent, above the standard. ■ s*

Decrease of 10 per cent.
Decrease of 2d. per hour (Is. 8d. to Is. 6d.).
^ecr®®se of 2d. per hour for timeworkers and 

or lid. per to'n for pieceworkers. Rate after 
change for timeworkers Is. 3d. per hour.

Decrease of 2d. per hour (Is. 4d. to is. 2d.).

r Decrease, under sliding scale, of 71i per cent, on 
the standard o.f 1919, leaving wages 722 per 

th-e ^udurd plus (in some cases) output or input bonus.
^e9T^9,se °f ubout 7s. 9d. per week, under 

recently adopted, whereby 
wage advances granted since 4 August 1914 
(amounting to 62s. 6d. per week),’ are 

Ct^te, scale parallel with the 
steel melters sliding scale, on the basis of a 
^°.vement.°f per cent., under this scale, 
being equivalent to one hundred and fifty- 

°f.Jhe total advances since > J 442.^ ’ 1 1 ' (SeS Decisi°n No. 676 on!
sliding scale, of 51J peP cent, on 

the standard of 1919, leaving wages 1634 per 
cent, above the standard, plus (in some cases) an output bonus.

Be^Tease, under sliding scale-, of 51$ per cent, on 
standard rate, leaving wages 1632 per cent, 

the standard. Rate after ' 
41s. 6d. per week, plus 163| per cent.

Decrease, under sliding scale, of 37$ per cent, on 
the standard of 1920, leaving wages 72$ per cent, above the standard.

Decrease, under sliding scale, of 75$ per cent- on 
standard rates, leaving wages 136$ Per cent, 
above the^ stapdard^ plus a fiat rate make-up 
payment for tonnagemen and a war bonus of 
from 3d. to 7d. per shift for daymen.

Decrease, under sliding scale, of 76 per cent, oh 
the standard of 1920, leaving wages 113 per 
cent, above the standard. P

Decrease, under sliding scale, of 37 per cent, on 
the standard of 1920, leaving wages 107 per 

' cent, above the standard.
Decrease, under sliding scale, of 76$ per cent, bn 

the. standard of 1920, leaving wages 121$ per 
cent, above the standard.

Degrease, wnder sliding scale, of 31? per cent, bn 
standard rates, such -decrease to be effected in 
the case of dayworkers, by deducting 16| per 

cent- standard rates, and also the bonuses 
previously granted (amounting to Is. 3d., or is, 
per shift, plug lOd. per day, for those whose 
earmpgs; reckoned on standard, plus 45 per 
cent., do not exceed 55s. per week), leaving 

_172J per cent, above the standard- for 
both dayworkers and tonnag emen.!

Decrease under sliding scale of 57 per cent, 
on the standard of 1921, leaving wages 94 per 
cent, above the standard.

Decrease of 3s. per. week, leaving. a total war 
advance of 36s7"6d. per week, plus, a bonus of 
12$ per cent., on earnings.

South Staffordshire 
and East Worcestershire.

Yorkshire*
Scotland*

Leicestershire and 
Lincolnshire.

Northamptonshire: ...

J ? worked in conjunction with coal. ~-----------------------------
WiMrwand l5 per cent.0nstandardtraLaddted to^ the first week m July. From 18 July the bonuses, previously granted to day workers,were 

t The reduction took effect from the pay b ginning nearest 1st August; in most cases this was 31 July.

MINING AND QUARRYING-(contmwed).

Fireclay miners 
workers.

South Staffordshire ...

2nd full 
pay in /
July.

Workpeople employed at blastfur
naces (excluding bridklayers, 
joiners and craftsmen o<n mainten
ance work, not members of the 

^Amalgamated Enrineer’ner Union) 
Fitters, turners, electricians, black

smith© and pattern makers em
ployed bn maintenance . work at 
blastfurnaces (member© of A.E.U.).

27 July Blastfurnacemen . ..............................

1st making 
up day in

July
Blastf urnacemen

1st pay 1 
after /

18 July 1

Workpeople (excluding platelayers 
and general labourers) employed 
m blastfurnaces.

platelayers , and general labourers 
employed at' blastfurnaces;

20 July Blastfumacemen ............ ...

July! Blastfurnacemen ..............................
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Trade.

Decrease of 2d. per hour. (2s. 7d. to 2s. 5d.)

Brass Trade

Iron and
Steel Manu
facture

Decrease of 3s. per week for timeworkers, and 
of 74 per cent, on present list or net piecework 
prices for pieceworkers.!

Particulars of change.
(Decreases in italics.)

Timeworkers (excluding apprentices): Decrease 
of 3s. per week or gd. per hour for men 21 
years of age and over and for labourers 
under 21 years who receiv&d a corresponding 
increase under Award No. 180 of the Indus
trial Court. Pieceworkers: Decrease of 74 
per cent., or its equivalent (as determined by 
Award No. 180A), on piecework prices.§

Decrease of 3s. per week for timeworkers, and, 
of 74 per cent, on present list or net piece
work prices for pieceworkers.! (See Decision 
No. 665 on p. 442.)

Decrease of 3s. per week or %d. per hour , for 
timeworkers, and of 74 per cent, or its 
eauivalent on piecework prices for piece
workers.^

Decrease of 3s. per week.!
Further decrease of 3s. per week.!
Decrease of id. per hour., Rates after change: 

boiler scalers, 2s.; ship scalers, Is. 9d.
Decrease of 3s. per week for timeworkers, and 

of 74 per cent, on list prices for piece
workers.!

Decrease, under “ cost of living ** sliding scale, 
of 2i per cent., leaving percentage additions 
(payable on base rates plus war wages) 221 
per cent, for timeworkers, 20 per cent, for 
pieceworkers, arid 124 per cent, for1 boys.

Decrease of 3s. per week for timeworkers, and 
of 7i pov cent, on present list on net piecework 
prices for pieceworkers.!

Decrease, under ** cost of living.**-sliding  scale, 
Of 4s. Hd. per week. Rates after change: 
37s. Id. at 18 years, 42s. id. at 19 years, and 
47s. 1d. at 20 years of age-.

E n gineering, 
Boiler- 
m a king, 
Foundry 
and 8 h i p - 
b u i1 ding 
an d Ship 
B. e p a i ring 
Trades

Light Cast
ings, etc., 
Manufac
ture
Cop per 
Manufac
ture

-(continued).
Adoption ‘of melters*  sliding scale, the new 

standard or basis rates, on which the scale is 
based, to be one hundred two hundred arid 
seventieths (|J>8) of the following amrount:— 
previous total earnings, inclusive of war ad
vances, for a normal working week, less 
2s. IQd., plus 5 per cent., to those whose total 
war advances are less than 170 per cent., and 
plus 24 per cent, to those whose total war ad
vances are 170 per cent, and over. All previous 
arrangements in regard to make-up or mini
mum war advances cancelled, and the current 
scale percentage of 166J applied to the new 
base rates. For men whose wages are based 
on a 47 hours’ week, and who receive allow
ance hours andjor extra payment for night 
shift in normal week, war advance previously 
granted made subject to fluctuations of a scale 
parallel with the melters’ sliding scale on the 
basis of a movement of 11 per cent, under the 
scale being equivalent to one one hundred 
and fifty-second ( Hr) part of the total war ad
vance. The net result of the change in sys
tem of payment estimated to be a decrease 
in wages varying from about 6s, to 7s. per 
week.

Decrease, under sliding scale, of 35 per cent, on 
standard rates, leaving wages at:—Consett, 
155 per cent, above the standard; Jarrow, 150 
per cent, above the standard; Newbum, 1474 
per cent, (rollers) and 1374 per cent, (heaters) 
above the standard.

Decrease, under sliding scale, of 319 per cent, on 
standard rates, sucn, decrease to be effected, in 
the case of dayworkers, by deducting 169 psr 
cent, from standard rates, and also the 
bonuses previously granted (amounting to 
Is. 3d., or Is. per shift, plus lOd. per day, for 
those whose earnings, reckoned on standard 
plus 45 per cent., do not exceed 55s. per week), 
leaving wages 1724 per cent, above the stan
dard for both dayworkers and tonnagemen.t

Decrease of 3s. per week, leaving a total war 
advance generally amounting to 36s. 6d. per 
week, pips a bonus of 124 per cent, on earn
ings.

Decrease of 3s. per week, leaving a total ad
vance over pre-war rates of 38s. 6d. per week, 
plus a bonus of 124 per cent, on earnings.

Locality.
Date from 

which 
change 
took 

effect.
. Classes of Workpeople.

IRON

England and Scot-

AN D STE EL SMELTING AND MANUFACTURE -

Men whose wages have not previously 
been regulated under sliding scale 
arrangements (chiefly semi-skilled 
workers, labourers, etc-., but exclud
ing mechanics and bricklayers)*  
employed in :—

Steel melting shop®
land.?

Northumberland. Dur- \26 June/ Puddling forges and rolling mills
ham and Cleveland.* 1 1

West of Scotland*  ... Steelworks

Consett, Jarrow and 3 July Steel millmen ... ... ... ... ...
Newbum

South Wales and Mon
mouthshire

Julyf

15 July

Iron and steel workers .....................

Non-scale workpeople employed at 
puddling furnaces and iron rolling 
mill®.

15 July Engineers, boilermakers, smiths, ham
mermen, patternmakers, electri-

West of Scotland / cians, etc., engaged on. the main
tenance, up-keep and runnning of 
steel plants and mill® (men, 21 
year® and over, whose wages ar© 
not regulated by sliding seal© 
arrangements).

12 June Bricklayer® in steel works ... ...

ENGl NEER1NG AND SHIPBUILDING TRA

/ United Kingdom (ex
cluding Swansea 
and certain other 
districts . in South 
Wales , and Mon-

15 July Males employed in the engineering, 
boilermaking and foundry -trades 
(except those whose wages are re
gulated by movements in some 
other industry).

mouthsihire)t

United Kingdom 10 July Male's employed in H.M. Dockyards 
and Naval Establishments, and in 
adjacent War Office Establishments, 
etc.

Federated Districts 
.(including North-

15 July Fitters, turners, etc., employed in 
shipyards whose wages have in the

East Coast, Hull, 
Cowes, Birkenhead,

past been regulated, by movements 
in the engineering trade.

Clyde, and East of
Scotland^

{ J?ne }London ... ... ... Bailmakers ....................  ••• -...
Glasgow ..................... 4 July Boiler scalers and ship scalers ...

. Belfast (non-federated 
' firms)

7 July Workpeople employed in engineering, 
boilermaking, foundry, and ship
building trades.

OTHER METAL TRADES.
Great Britain............ 4 July Males employed in light castings arid 

■stove and grate manufacture.

South Wales ... ... Week com- Workpeople employed in the copper
mencing

4 July.
trade.

Botherham, Sheffield,
Dbnoaster, Halifax,

15 July Males employed in brass-founding 
and finishing trades.

Brighouse and Dews
bury Districts

\ Birmingham and Dis- Pay day Youths, 16 year® to 21 years of age,
trict in week 

beginning
27 June.

employed in the 'brass trade.

• The changes took effect under agreements to which the Steel Ingot Makers’ Association, the North of England Iron and Steel Manufacturers’ Association and 
the Scottish Steel Makers’ Wages Association were parties, with the Iron and Steel Trades Confederation, the National Union of General Workers and the National 
Amalgamated Union of Labour.

f The full dectease under the scale took effect for all workers in the first week in July. From 18th July .the bonuses, previously granted to dayworkers were with
drawn and 15 per cent, on standard rates added t® wages. ;  •

I The change took effect under an agreement arrived at between the Engineering and National Employers’ Federations and the various trade unions concerned. 
Further decreases of similar amounts are to take effect from 15 August. It has been reported that the reductions have been generally applied by non federated firms, 
the principal exception being Belfast, where the two reductions, of 3s. or 7A per cent., took effect from 5 May and 7 July.

§ The decreases are subject to the bonuses of 124 and 74 per cent, granted to timeworkers and pieceworkers respectively (thus making the total decrease in the 
case of timeworkers, 3s. 4|d. per week). ' ■■■*',
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Trade. Locality?
Date from 

which 
change 
took 

effect. .
• Classes of Workpeople. Particulars of chanuu

(Decreases in italics.)

Wire Manu
facture.

Great Britain ... 15 July
OTHER METAL TRADES—(continued).

Skilled iron and steel wire drawers.

Sheet Metal 
Working

C a >s t Iron 
Hollow-ware • 
Manufac
ture

Heating and
Domestic 
Engineer-

* ing

Malleable 
Ironfound-' 
ing

O u 11 e r y 
Trades

Edge Tool 
Manufacture

File-making 1

7 >Z

Farriery

\

Great Britain, and 15 July•Belfast
Birmingham and Wol 1st payverhampton Dis day in.tricts July.
England and Wales ... 15 July

Walsall ... ■■ ... 25 June \

WillenhaJl and Dis
trict

15 July j

/

Sheffield ............. 23 or 25 J
July ■

Birmingham, Wolver 1s t p ay
hampton, Wednes- day in
bury, Oldbury, 
Stourbridge, Can

July.

nock and District®
Birmingham 1st, pay’ 

day in
July. -

Wolverhampton and May
District.

London District 30 July

Liverpool and Birken 1 July
head District 

Manchester and Han 1 July
ley

Larger town® in Lan 1 July
cashire and Cheshire
(except- Manchester, 
Liverpool and Bir
kenhead)!

Smaller towns in Lan
cashire and Che
shire, II with. Kendal 
and High Peak Dis
trict

1 July

1 JulyYorkshire (certain
townsip

Birmingham ............ 1 July

Mid-Derbyshire (in 9 July
cluding Belper, Al- 
freton and Heanor) 1 JulyGlasgow and District
arid Greenock 

Edinburgh ... ... 1 July

Paisley arid District... 1 July

Males employed in the sheet metal 
working trades.

Adult male workers employed in the 
cast iron hollow-ware trade (black 
and bright).

Heating and domestic engineers 
(pipe fitters).

Males employed in the malleable 
ironfounding trade.

Workpeople employed in the cut- \ 
lory trader—including table and 
butcher blade grinders; spring 
knife grinder®, cutlers and 
finishers; material makers and 
preparers; scissor forgers; scis
sor grinders; scissor filers, borer®, 
hardeners and putters together; 
table and butcher knife hafters; 
butcher blade forgers and 
smithers; table blade hand for
ger®; flat steel and1 metal fork 
grinders; stainless blade smithers, 
etc.; pen and pocket blade forgers ( 
and smitbere: including hand 
forged blades (shut up work and 
fast handle work), marking and 
hardening hand forged blades and 
drou and power hammer blades, 
smithing, marking and hardening 
of flied blades, rustless blades, 
etc.: workpeople employed in the 
razor trade; including forging 
and' hardening hand forged 
blades.. razor setters-in-. whetters, / 
and grinders, etc.

Males employed in the edge tool trade. r *

File cutters, hardeners, grinders, 
etc.

Farriers ... ... ... 4;.

Farrier® 
Farrier® 
Farriers 

Farriers ... 

Farriers 

Farriers  ....... ... .
Farriers 

Farriers 
Farriers  

Farriers .... ... ...

Gold. Silver, 
and Allied 
Trades

Lon^pn 1st pay 
day after;

1 July

Silversmiths, polishers. platers, 
gilders, chasers, stampers, bur
nisher®, etc., employed in the gold, 
silver, and allied trades:-—

Male timeworkers, 21 years of age 
and over.

Female timeworker®, skilled. 21 
years, of age and over.

Pieceworkers ...

Bonus, previously paid, of 115 per cent, on 
learnings Up to £2 per week reduced to 1074

per cent., and bonus, previously paid, of 55 
per cent, on earnings over £2 per week re
duced to 47J per cent.

Decrease of 3s. per week for timeworkers, and 
of 74 per cent, on present list or net piecework 
■prices for pieceworkers.*

Decrease, under “ cost of living ” sliding scale, 
of 2s. 7^d. per week.t

Decrease of 2d. per hour. Rates after change: 
London, 2s. lid.; other towns, Is. 10Jd. to 
2s. Oid.

Decrease of 2s. per week for timeworkers, and 
of 5 per cent, for pieceworkers. Percentage 
additions for pieceworkers after change: 
cupola men, 70 per cent.; crucible work or 
tub-men, 75 per cent.; buckle work, 80 per 
cent.t

Decrease of 3s. per week for timeworkers, and 
of 74 per cent, on present list or net piecework 
prices for pieceworkers.*

Decrease of 5s. 6d. per full working week, for 
male datal workers, 21 years of age and over; 
of 58. per full working week for male 'datal 
workers of 18 years to 21 years of age; of 
3s. per full working week for female datal 
workers, 18 years and over; of 2s. per full 
working week for female datal workers under 
18 years of age; and of 15 per cent, in bonus 
for male pieceworkers. Rates after change:— 
Women on productive work: unskilled, IQyears 
and over, 23s, 6d. per week; semi-skilled, 18 
years arid over, 26s. per week; skilled, 27s. 6d. 
per week at 18 years, increasing with each 
half-year of age to 31s. 6d. per week for those 
20[years and over. Women on warehouse work: 
18 years to 19 years of age, 24s. per week; 19 
years to 20 years, 26s. per week.

Decrease, under “ cost of living” sliding scale, 
of 3s. per week for men 21 years of age and 
over; of 2s. 3d. per week for those 18 years 
and under 21 years; and of Is. 6d. per week 
for those under 18 years.

Decrease of 3s. per week for timeworkers, and 
of 74 per cent, for pieceworkers.

Decrease of 5s. per week for male timeworkers, 
and of 74 per cent, for male pieceworkers and 
females.

Decrease of 3s. lid. per week (47 hours) and of 4s. 
per week (6 day s) f or pieceworkers. Rates after 
change: firemen, 90s. 6d.; doormen, 87s. 6d.

Decrease of 3s. 6d. per week. Rates after change: 
firemen, 89s. 6d.; doormen, 87s. 6d.

Decrease of Id. per hour. Rates after change: 
firemen, Is. lid.; doormen, Is. 10|d.

Decrease of Id. per hour. Rates after change: 
firemen, Is. 10id.; 'doormen, Is. lOd.

Decrease of id. per hour. Rates after change: 
firemen, 84s. 3id.; doormen, 81s. 34d.

Decrease of Id. per hour. Rates after change: 
Hull: firemen and doormen, Is., 10|d.; other 
towns: firemen, Is. 104d.; doormen, Is. lOd.

Decrease of Id. per hour. Rates after change: 
firemen, Is. 104d.; doormen, Is. lOd.

Decrease of Id. per hour. Rates after change: 
firemen, Is. 8id.; doormen, Is. 8d.

Decrease, under *■*  cost of living ’* sliding scale, 
of lid. per hour (2s. to Is. 104d.).

Decrease, under ** cost of living ** sliding scale, 
Qf ^ur- Hates after change: firemen, 
Is. lid.; drivers and doormen, Is. i0|d.

Decrease, under ° cost of living ** sliding scale, 
of 14d. per hour. Rate after change for fire
men and doormen, Is. 10id.

Decrease, under 5*  cost of living ** sliding scale, 
of id. per hour m minimum rate (2s. Id. to 2s.)

Decrease, under cost of living ** sliding scale, 
Is 04d?er h0UT (Is. Id. to

Decrease, under ° cost of living ** sliding scale, 
of io per cent, on pre-war prices, leaving pre
war piece rates subject to an addition of 120 per cent. '

* The decreases are subject to the bonuses of 124 and 74 per cent, granted to timeworkers and pieceworkers respectively (making total 3s - for HmAwnrVaw,
t It is reported that the actual amount,of the decrease was 2s,. 8d. per. week, id. having beenoarHed forward from the previous SSimdS thek ‘ 
t At certam firms, engaged on higher classes of work, the percentages are 10 points higher. uer sca,8‘

-n- J.ip^roding-Accrington, Altrincham, Ashton, Blackburn, Blackpool, Bolton, Burnley, Bury, Ghorley, Clitheroe, Colne. Lancaster j-District, Oldham, Ormskirk, Preston, Eochdale, Rosendale, SouthpoS, Stockport, St. Helens, Warrington; Widnerand Wigkn. ’ Mlddleton> NelsOtt
Jr1™“Alsagar, Bentham, Chester, Cre we, Furness District,. Garstang, Kirkham, Knutsford, Macclesfield, Middlewich, Nantwich Northwieh ami Tarnnri^ H Including Barnsley, Bradford, Halifax, Heckmondwike, Huddersfield, Hull, Keighley, Leeds, Rotherham, Sheffield and Todmordem JSOrWnvi01x a,ld
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY, discontinued).

Trade. Locality.
Date from 

which 
change 
took 

effect.
Classes of Workpeople.

Particulars of change.
(Decreases in italics.)

Optical
Instrument
Making

London*  .....................
1st pay 

day after«
15 July j

Lancashire and York- 9 July
Nut and Bolv shire.
Manufacture'

Birmingham, Darlas- 22 June
ton, Smethwick,
West Bromwich
and District.

Glasgow, Wishaw,
Nail and Stirling Die- 16 JulyManufacture tricts.

|
Great Britain! 1 July

Railway
Carriage J Certain firms in the 15 July

and Wagon i Birmingham. Dis-
Building, trict. and at Bristol,

etc. Gloucester, &c.§
/ 29 May) 
I 31 July

Construc
tional Bn- ) 

gineering,

England (excluding
Bristol and West of
England)!!

etc.
Motherwell ............ 15 July
Yorkshire ............ 1st week

Shuttle / Lancashire ............
in June 
1st fullMaking ( • working’ 

week in
June

Middlesex, Kent, Sur-
rey, Sussex, Essex, 
Hertfordshire, Buck- Pay day 

in week 
/ ending

23 July
Electric Cable

Making '
ingh am shire and
Berkshire. V

All Great Britain
other than above 
oountiee.1T J

Steel Casement Birmingham, Brie- 15 July
and Sash
Window 
Making. 
Weighing

toil, Chester, Shef
field and Glasgow.

Great Britain............ 15 July
Machine, etc.,

Making. 
Safe Birmingham, Wolver- 2 July

Making hampton, West
Bromwich, Dudley,
and Sedgley.

Anvil and Birmingham, Shef- 1 July
Vice Making field, Dudley, Oann 

nock. Stourbridge
and Lye.

Bedstead Birmingham, Smeth- 1 July
Manufacture wick, Dudley, Bils- 

ton, Manchester,
Warrington, Sowers 
by Bridge, and
Keighley.

Military 
Musical 

Instrument London ... '..4

Pay pre
ceding 
1st pay 
day in 
JulyMaking

Harness 
Furniture Walsall District 1 July

Making
Laminated Sheffield ..................... 1 JulySpring

Manufacture

OTHER METAL TRADES—(continued)
Males employed in. the optical instru

ment making trade:— 
Timeworkers 

Pieceworkers ... 
Workpeople employed in the nut' and 

bolt trade
Male timeworkers ..
Male pieceworkers  
Female timeworkers
Female pieceworkers 

Adult male dayworkers employed in 
the nut and bolt trade.

Workpeople employed in the nail
making trade:—

Males, 21 years of age and oyer ...
Females ••• 

Males employed in the railway 
wagon building and repairing 
trades.

Males employed in the railway car
riage and wagon building and re
pairing trades.

Steelwork erectors ...

Men employed on structural engineer
ing and bridge building.

Shuttlemakers ... ...
Shuttlemakers (except certain work

people employed at Garston and 
Blackburn).

Workpeople employed in the electric 
cable-making industry. (

Males employed) in the steel casement 
and cash window making trades.

Males employed in the scale beam 
and weighing machine making 
trade.

Workpeople employed in the safe 
making trade.

Anvil and vice makers.

Workpeople employed in the metallic 
bedstead trade.

Military musical instrument 
makers:—

Timeworkers j

Pieceworkers  ...
Workpeople (males and females) 

employed in the harness furniture 
making trade. *

Smiths and strikers, and fitters and 
vicemen employed in manufacture 
of laminated springs.

Decrease of 2d. per hour for men 22 years of age 
and over, and a proportionate decrease for 
workers under 22 years of age. Minimum 
hourly rates after change: skilled men in 
metal section, 1«. Hid.; proof plate polishers, 
Is. Hid. to 28. lid.; machine polishers, 18. lOgd. 
or 18. Hid.; edgers, smoothers and prism 
millers, Is. lOJd.; rougher s, Is. 9Jd.

Decrease of 4 per cent, on current prices.

Decreases of 4s. per week for adult males, and 
of 2s. per week for hoys and youths.

Decrease of 10 per eent. on earnings.
Revised scale of wages adopted resulting in de

creases Varying from Is. 9d. to 5s. yer week.
Decrease of 4s. per week for those over 18 years, 

and of 2s. per week for those under 18 years.
Decrease of 6s. per week-.

Decrease of 3s. per week for timeworkers, and 
of 7i per cent, for pieceworkers.

Decrease of Is. 6d. per week for women 18 years 
and over, and of 9d. per week for those under 
IB years of age.

Decrease of 3s. per week for timeworkers, and of 
5 per cent, for pieceworkers.^

Decrease of 3s. per week for timeworkers, and of 
7J per cent, on present list or net piecework 
prices for pieceworkers.t

Decrease of lid. per hour.
Further decrease of Jd. per hour. Rates after 

change in London: erectors, Is. 2Jd.; sheeters, 
Is. 4£d.; sheeters’ holders-up, Is. 2£d.; riveters, 
Is. 3Jd.; riveters*  holder s-up, Is. 2gd.; plus in 
each case war wages of 26s. 6d. per week, and 
bonus of 12i per cent, on earnings.

Decrease of 3s. per week for timeworkers, and of 
7i per cent, for pieceworkers^

Decrease of 2d. per hour (2s. to Is. 10d.).
Percentage addition of 125 per cent, previously 

paid reduced to 110 per cent.

Decrease of 3s. lid. per week for males 18 years 
of age and.over, of HJd. per week for males 
16 and 17 years, of 5s. per week for females 18 
years and over, arid of Is. 6d. per week for 
females 17 years of age.

Decrease of 4s. per week for males 18 years and 
over, of 3s. per 'week for females 18 years and 
over, and *>f  Is. 6d. per week for females 17 
years of age.

Decrease of 3s. per week for timeworkers, and 
of 71 per cent, on present list or net piecework 
prices for pieceworkers.X

Decrease of 3s. per week for timeworkers, and 
of 7J per cent, on present list or net piecework 
prices for pieceworkers^

Decrease of 3s. per week for timeworkers, and 
of 5 per cent, for pieceworkers.t

Decrease of 7| per cent., leaving wages 921 per 
cent, above pre-war prices for anvil makers, 
and from 1221 per cent, to 1321 per cent, for 
vice makers.

Decrease, under " cost of living " sliding scale, 
of 2s. per week for men 18 years and over, of 
Is. per week for women 18 years and over, 
and of 6d. per week for boys under 18 years, 
and girls over 16 and under 18 years,.

Decrease, under " cost of living " sliding scale, 
of Id. per hour. Minimum hourly rates after 
change: brass instrument makers, Is*  10id. and 
Is. 91d.; drum makers, Is. 91d.; wood wind and 
saxophone makers, Is. 101d.; brass finishers, 
polishers, etc., Is. 8Jd.; improvers, Is. 31d. to 
Is. 5d.

Decrease, under "cost of living” sliding scale, 
of 4| per cent, on piece price list.

Decrease, under " cost of living ’’ sliding scale, 
of 5 per cent. Rates after change for adult 
male timeworks^, lid. to Is, Id. per, hour, 
plus 45 per cent.

Decrease in war woffifs of 8s. per week (42s. to 
34s.), the bonus-. 34s. being taken as a 
" datum" above 6t below which the bonus is 
to fluctuate in correspondence witji tfye Minis
try of Labour Index Number of fetail prices, 
etc.

• The decreases took effect under an agreement arrived at by the Optical Instrument Manufacturing Interim Industrial Reconstruction Committee. Further 
decreases of similar amounts are to take effect four months later.

t The change took effect under an agrdfement arrived at between the Associated Railway Wagon Builders and Repairers and the trade unions concerned.
j The decreases were subject to the bonuses of 12| and 71 per cent, to timeworkers and pieceworkers respectively, making total of 3s. 41d. for MmeWorkers.
§ The change took effect under an agreement arrived at between the Engineering and National Employers’ Federations and the trade unions concerned^
| The change took effect under an agreement arrived at between the Bridgebuilding and Constructional Engineering Employers’ Association and the Bron and 

Steel Trades Confederation.
V The decreases took effect under an agreement arrived at by the National Joint Industrial Council for the Electrical Cable Making Industry, which set up new 

consolidated rates of wages for the various classes (in lieu of the war bonuses and advances previously paid), and a sliding scale by which such rates are to fluctuate in 
future in correspondence with the Ministry of Labour Index Numbers of retail prices, etc. Corresponding reductions were also made in the amounts which are fixed 
as those to be earned by pieceworkers of average ability.

•• The decrease due under the sliding scale was 10 per cent., but it was arranged that the remaining 5 per cent, should be deducted from 1st August.
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY, 1921—(continued).

Trade. Locality.
Date from 

which 
cnange .

took 
effect.

Classes of Workpeople.

 

Particulars of change.
(Decreases in italics.)

Typefounding London 25 June

OTHER METAL TRADES—(continued).

Castons, dressers, machinists, mixer,a. 
etc., employed in typefoundries:— 

Journeymen ..." 

Learners

Sporting Gun
Manufacture Birmingham

Miscellaneous
Metal Trades Birmingham and 

Midland District (in
cluding West Brbm- 
XiSv*  Wednesbury, Oldbury, Wolver
hampton, Walsall 
and Coventry).

9 June
May

Workpeople employed in manufac
ture of sporting guns:—

Barrel filers and polishers (outworkers).
All other sections (inworkers) ...;

15 July Males employed in miscellaneous 
metal trades, including axle, bridge 
building and constructional en
gineering drop, forging and stamp
ing, metal rolling (brass and cop
per tubes, sheets, wire, etc.), roll 
making, small arms, small tool, 
spring, tank, and welded and 
weldless tube.

Decrease, in bonus, of 5s. per week. Minimum 
rate after change, 75s. per week, including 
bonus.

Decreases, in bonus, of 2s. 6d. per week for those 
over 21 years of age, and of Is. 3d. per week 
for those under 21 years.

Decrease of 15 per cent.
Decreases of 15 per cent, for pieceworkers, and 

of 6s. per week for timeworkers in small fac
tories, and of 12J per cent, for timeworkers in 
large factories.

Decrease of 3s. per week for timeworkers, and 
of 7J per cent, on present list or net piecework 
prices for pieceworkers.*

Woollen and
Worsted < 

Industry

Lancashire and Yorkshire. Pay pre
ceding 

pay day 
in week 
ending 
9 July

Pay pre
ceding 

pay day 
in week 
ending 

S August

Leicester ... 1st pay 
day in 
July

TEXTILE TRADES.

Workpeople employed in the woollen 
and worsted, &o., industry (exclud
ing enginemen and firemen, but in
cluding dyers, millers, scourers, etc., 
employed by manufacturers and 
workpeople employed in the grey 
room and stock, pattern, and 
making-up and packing depart
ments at Bradford).

Existing basis rates for time and piece workers 
reduced by 5/115thst, and “cost of living" 
wage reduced^ for timeworkers, from 135 per 
cent, on previous basis rates to 105 per cent, 
oh the revised basis rates (based on the 
assumption that the cost of living index num
ber has reached 105 per cent.)’, maximum 
amount on which, full cost of living percen
tage is payable reduced by 5/115ths (i.e., from 
34s. 6d. to 33s.)t, and on higher rates up to 
51s., to-be paid on the reduced maximum or 
on the equivalent of 80 per cent, of the ordi
nary timeworkers’ " cost of living ’’ per
centage, whichever is the greater; on basis 
rates higher than 51s., 20 per cent, 
of the timeworkers’ percentage to be paid 
on the first 13s. above that amount, and 8 
per cent, on the remainder. For pieceworker st 
the basis of calculation as regards " cost of 
living ’’ percentage payable compared with 
the timeworkers’ percentage slightly varied, 
the percentages paid (on a cost of living figure 
of 105 per cent.) on the revised basis rates 
being reduced as follows as compared with the 
percentages previously paid on the basis rates 
before revision, viz., from 111.52 to 85.90 for 
males, from 117.39 to 90.681 for females, from 
88.04 to 66.81 for pressers and blanket raisers 
(except those employed on rugs, who sustain 
the same decrease as other pieceworkers), and 
from 97.76 to 73.487 for woolsorters. Minimum 
total time rates after change for certain 
classes:—Woolsorters, 80s.; mohair and alpaca 
sorters, 80s. or 80s. Oid.; overlookers, 90s. 2d. 
Manufacturing section: Men 21 years of age 
and over, scheduled, 65s. 2d.; unscheduled 
(labourers, oddmen. etc.), 62s. 7d.; women 18 
years and over, 38s. 4d.; yarn warehousemen 
m worsted spinning industry, 65s. IJd.; top
makers, wool and noil merchants^, and wool- 
^^rdg and wool carbonising warehousemen, 
66s. 2d. i men 24 years of age and over em
ployedin the grey room, and stock, pattern, 
etc., departments at Bradford, 66s. 6d.

Workpeople employed in Iambs’ wool 
ana worsted yarn spinning indus- 
try (except workpeople such as 
engineers belonging to Unions other 
than the Workers’ Union),

Enginemen, firemen, and greasers em
ployed in the woollen and worsted industry.

Existing base rates reduced by 5/115ths, and 
cost of living’’ wage reduced from 49s. 3d. 

to 56s. 9d., with no further reduction below 
that amount until the Ministry of Labour In
dex Number of retail prices, etc., reaches 95 per 
cent.; also payment for boiler and flue clean
ing reduced from 150 per cent, over 1914 rates 
to !30 per cent. Minimum total weekly rates 

fir&rn,en and greasers, day shift 
68s. 6Jd. or 68s. 8d., night shift 71s. Id.; engine- 
men on ordinary time rates, day shift 74s. 2d.

< or 71s. Id., night shift 76s. 9d. or 73s. 7*d.;  en- 
qmemen on standing wages, day shift 80s’. 9d. 
or 77s. 5d., night shift 82s. lid. or 79s. 8d.

Bonus of 7d. in the shilling reduced, under" cost 
of living sliding scale, to 6d. in the shilling, 
nates after change: timeworkers, men 42s. 6d. 

shilling on earnings, women 
4os. 6a. plus 6d. m the shilling on earnings: 
pieceworkers, 25 per cent, above time rates.

timeworkers, 3s. 4*d.  pe^weei!^tOthe bonuses of 12^ and Per cent to time-workers and piece-workers respectively, thus making the total decrease in the case of 
wagj settieme^W 1Weaving Jokers, the existing base rates were reduced by the amount of the advance given in such rates under the

SIB. for male toe and piece worker,, and the eS
timOewyOOrS.On reaChlDg the 0121 rat“ *°  <4 the Biding ^en^&ertabShe&r She^rtSTld&tto

5 Employed by members of the British Wool Federation: for men who are paid for holidays the rate is slightly less.
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Trade. Locality. Classes of Workpeople.Classes of Workpeople.Locality.Trade.

Pieceworkers

Apprentices and young persons ...
Females

silktheBrighouse

silktheLeek 1 July

Scotland ...

Females

Macclesfield
Females

Leek ... 1 July

8 July Turners, polishers, and varnishersWomen ...

dyeingin the

London

ManchesterFemales ...

Pieceworkers

1st pay 
period 
after

30 June Pay pre
ceding 
1st- pay
day in *

August

Particulars of change.
(Decreases wi italics.)

Date from 
which 
change 
took 

effect.

Pay pre
ceding 
1st pay 
day in 
August

fustian 
cutting

Particulars of change.
(Decreases in italics.)

Date from 
which 
change 
took 

effect.

Bilk In
dustry

1st pay 
after 

515 July

Pay pre
ceding 1st 
payday 

in August
9 July

Pay day 
in week 
ending 
9 July

Lancashire, Cheshire, 
and Derbyshire

Hebden Bridge and 
District

Newmilns, Darvel and 
Galston

Pay pre
ceding 
1st pay 
day in 
July

Paypre
ceding 
1st pay 
day in

August

Pay pre
ceding 
1st payx 
day in 
August

in the 
and

Other Textile 
Trades

Other workers
Males

TEXTILE (continued).

Workpeople employed in the woollen 
industry:—

Adult timeworkers

Textile 
Bleaching,

Dyeing, 
Finishing. < 

etc.
Pay pre
ceding 
1st pay \ 
day in

August

Textile 
Bleaching, 

Dyeing, 
Finishing, 

etc 
(continued).

Engravers, etc., employed in calico print works
Engravers  

Workpeople employed in 
manufacturing industry.

Workpeople employed in the cloth
working trade.

Workpeople employed in 
spinning industry.

Workpeople employed in the making- 
up and racking industry 

Men 21 years of age and over

TEXTILE TRADES—(continued).

Workpeople employed in the bleach
ing, dyeing, calico printing and 
finishing trades (except waste 
bleachers, machine calico printers, 
engravers and mechanics, etc., em
ployed in repair and maintenance 
of plant);—

Males

Males, employed in the silk dyeing 
industry.

* Cost of living”, wage reduced under sliding 
scale, from 40s. 3d. to 36s. per week for workers 
21 years of age and over; from 31s. lid. to 
28s. Id. per week for those 18 to 20 years; from 
22s. 7d. -to 20s. 3d. per week for those 16 and 
under 18 years; and from 17s. 3d. to. 15s. 6d. 
per week for those under 16 years. Minimum 
rate aftqr change for timeworkers 21 years 
and over, 28s,, plus 36s.

“ Cost of living ” wage reduced under sliding 
scale, from 23s. lid. to 21s. 5d. per week for 
workers 18 years of age and over; from 
18s. 7d. to 16s. 8d. per week for those 16 and 
under 18 years, and from 14s. 7a. or 14s. 8d. to 
13s. Id. per week for those under 16 years. 
Minimum rate after change for timeworkers 
18 years and over, 18s., plus 21s. 5d.

Lancashire. Cheshire, 
Derbyshire, Scotland, 
and Belfast

Engravers, etc., employed in engrav
ing works.

Workpeople employed in the bleach
ing, dyeing, calico printing and 
finishing trades (except waste 
bleachers, machine calico printers, 
engravers and mechanics, etc., em
ployed in repair and maintenance 
of plant):—

Males

Workpeople employed 
and finishing trades.

“ Cost of living ” wage reduced under sliding 
scale, from 40s. 3d. to 36sy. per week for workers 
21 years of age and over; from 31s. lid. to 
28s. 7d. per week for those 18 to 20 years; from 
22s. 7d. to 20s. 3d. per week for those 16 and 
under 18 years; and from 17s. 3d. to 15s. 6d. 
per week for those under 16 years.

“ Cost of living ” wage reduced under sliding 
scale, from 23s. lid. to 21s. 5d. per week for 
workers 18 years of age and over; f'rom 
18s. 7d. to 16s. 8d. per week for those 16 ana 
under 18 years; and from 14s. 8d. to 13s. Id. 
per week for those under 16 years.

" Cost of living” wage reduced under sliding 
scale, from 114 to 102 per cent, for netherwood 
cutters, from 103 to 92 per cent, for hand 
cutters, from 87 to 78 per cent, for menders, 
and from 98 to 87 per cent, for all other piece
workers;

Cost of living’’ wage reduced under sliding 
scale, from 55s. to 47s. 7d. per week. Minimum 
weekly rates after change: pentagraphers and 
impressioners, 35s. in England, 34s. in Scot
land, others 38s. or 42s., plus in all cases, 55s. 
Cost of living” wage reduced under sliding 
scale, from 49s. lid. to 36s. per week. Minimum 
rate after change, 28s., plus 36s.

* Cost of living ” wage reduced under sliding 
scale, from 52s. to 44s. 7d. per week for men, 
and from 29s. 8d. to 26s. 2d. per week for 
women.

Decrease, under ” cost of living ” sliding scale, 
of 2s, per week for those 22 years of age and 
over, and of Is. per week for those under 22 
years. Minimum time rates after change: 
dyers and glossers, 22 years, 61s.; 22J years and 
over, 63s.; adult mixers, 63s. to 71s.; dyeing 
machinemen, 63s. 6d. to 65s. 6d.

Decreases of from 2s. to 4s. 6d. per week, and 
sliding scale adopted whereby wages are ad
justed in accordance with ■ the Ministry, of 
Labour Index Number of retail prices, etc. 
Rates after change':■■Dampers: sheet end, 49s.; 
bout end, 62s. 6d.; foremen, 78s.; tablehands, 
pattern hands, stockkeepers, carmen, front 
packers and foremen examiners, 78s.; press
men’s mates, back-packers and assistant ex
aminers, 68s. 6d.; examiners, rollers arid 
measurers, 75s. 6d.; press setters, 83s.; cutlers. 49s.

Advances of 38s. and 28s. per week over pre-war 
earnings previously granted to men and 
women respectively reduced to 32s. for men 
and 24s. for women. (See Decision No. 671, on 
p. 442.)

Advance of 120 per cent, over uniform List pre
viously granted to weavers, tuners and 
drawers reduced to 100 per cent,, and advance 
of 145 per cent, over general (district average 
pre-war earnings previously granted to other 
workers, reduced to 120 per cent. (See De
cision No. 671, on p. 442;)

New scales of minimum rates adopted resulting 
in decreases of from Is. 6d. to 4s. per week for 
apprentices, and from Is. 6d. to 6 s. per week 
for young persons other than apprentices.

“ Cost of living ” wage reduced, under sliding 
scale, from 135 to 125 per cent, on current basic 
rates (subject to a ’maximum net decrease of 
3s. 5Jd. per Week), inclusive, rates after change: 
males—1st framers, 83s; 4Jd.; warehousemen, 
74s; 6Jd.; boilermen and machinemen, 76s. 6?jd.; 
females—gassers, 48s, 7d.; warpers, 44s. .5 a.; 
reelers, 38s. 3d.; Winders, 37s. 4d.; piece
workers, 15 per cent, above. time rates.

Decreases, under “ cost of living ” sliding scale, 
of 2s. per week for men 22 years of age and 
over, of Is. 6d. per week for women 18 years 
and over, and of Is. per week for male juniors 
under 22 years, and for girls-Under 18 years. 
Minimum time rates after change: Mien 22 
years and over : pickers, 57s.; braidworkers, 
58s. 6d.; fully qualified braid speeders and 
knitting tacklers, 65s.; millmen, 59s.; weavers, 
63s.; women 18 years and over, 34s. 6d.

Cost of living ” wage reduced Under sliding . 
scale, from 40 s. 3d. to 36 s. per week for 

workers 21 pears of ape and over, from 30s. 7d. 
to 27 s, 4d. per week at 20, from 27s. lid. to 25 s. 
per week at 19, from 23s. lid. to 21s. 5d. per 
week at 18, from 19 s. lid. to 17 s; lOd. per week 
at 17, from 17s. 3d. to 15s. 6d. per week at 16, 
from 14s. 8d. to 13s. Id, per week at 15, and 
from 13s. 4d. to Ils, lid. per week at 14 years'. 
Minimum rate after change for timeworkers

. 21 years and oyer, 25s., plus 36S;
° Cost of living ” wage reduced under sliding 

scale, from 23s. lUd. to 21s. 5d. per week for 
workers 21 years of age and over, from 22s. 7d. 
to 20s. 3d. per week at 20 years, from 21s. 3d. 
to 19s; I'd. per week at 19,. from 19s. lid. to 
17s. lOd. per week at 18, from 17s. 3d. to 
15s. 6d. per Week at 17, from 14s; 8d. to 13s. id. 
per week at 16, from 12s. to 10s. 9d. per Week 
at 15, and from 10s. 8d. to 9s. 6d. per week at 
14 years. Minimum rate after change for 
timeworkers 21 years of. age and over, 15 s.. 
plus 21s. 5d.

Juniors 
Madras workers:— . . „ .

Oncost workers (principally men) ..,

Yorkshire {except
Hebdeh) Bridge)

Women 18 years of age and over...

Decrease of 10s. per week.*  Rates after change: 
Hydraulic packers and makers-up (prints), 
83s. 9d.; makers-up (greys), 78s. 2d.; cloth
lookers, 74s.; markers-off, stampers and 
pressers-*off , 73s; 3d.; hoistmen, plaiters, cutters 
and lappert, 69s, Id.; general warehousemen, 
67s, 8d.; porters, 63s. 9d.

Decrease of 5s. 2d. per week*  Rates after 
change: Markers-off, 43s. 8d.; cutters, 40s. lid.; 
stitchers,, plaiters, tiers-up, parcellers, sorters 
and tapers, 39s. 6d.; general hookers, 38s; id.; 
d’hootie hookers, 35s. 4d.

Peebles, Galashiels, 
Slateford, Earlston, 
Selkirk. Dumfries, 
Langholm, Dialry, 
Hawick, Jedburgh, 
Innerleithen. Wal- 
kerburn, Newtown 
St. Boswells, Duns 
and Ayr

Workpeople employed 
dyeing, finishing, 
trades 

Timeworkers:— 
Mnles 

Woollen and
Worsted In- y 

dustiry— ' 
(cont.)

betweenth? at^e/»mou^t of the decre^e would have been 13s. 8d. per week for men and 7s. for women; but under an arrangement made
een the employers and workpeople, these decreases were divided into two portions, the remainder to be deducted from the first pay day in September.

Decreases to minimum rate of 58s. per week.
Decrease of 4s. per week for adult timeworkers, 

and percentage of 102J on pre-war piece price 
list previously granted reduced to 92J for 
pieceworkers.

Minimum base rate adopted for timeworkers of 
56s. per week, and 'decrease of 4s. per week for 
those receiving more than 60s. per week; ana 
piece price list adjusted to show an average 
decrease of 4s. per week on present earninps.

Decrease to minimuw rate of 34s. 6d. per week 
for knitters, and minimum base rate for Other 
timeworkers reduced' to 33s., with decrease of 
3s. for those receiving more than 36s. per t 
week; piece rates adjusted so as to yield an 
average of not less than 20 per cent, over time 
rates in any section Where less than 2Q per 
cent, over hew tilde rate previously'; and where 
average earnings 'of any section Were more 
than 33J per cent, oyer new minimum time 
rate, piece rates to be reduced by percentage 
difference between the 33J per cent, and the 
average for that section. , #

Decreases pfqpbftiohgte to those sustained by 
adults.

Decrease of 61 per cent, on gross earnings, leav- 
. ing wages 106J per cent, above pre-war rates. 
Bonus of 80 per cent., bn list prices previously 

granted reduced to 66j per cent.
Cost of living ” wage reduced under sliding 

.scale from 1:33 per cent, on basic rates to 119 
per cent, for timeworkers, from 106| per cent, 
to 95i per cent, for pieceworkers (except 
pressers), and from 79f per cent, to 71i per 
cent, for hand pressers. Minimum rates after 
change for timeworkers: Bradford Dyers’ Asso
ciation •• Men 21 pears and over, 28s. plus 8 per 
cent, plus 119 per cent, on total; other firms, 

- men 21 years and over, 30s, 3d. plus 119 per 
cent.; women 18 years and over, 18s., plus 119 
per cent.

Lancashire, Chediire,
Derbyshire, and
Scotland

Workpeople employed in the silk 
trade (except enginemen and fire
men, hand loom Weavers, tacklers, 
thrown silk workers, and dyers and 
findishers)Warehousemen,; overlookers, card 

cutters and. knitting tacklers.
Weavers 
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Trade. Locality.
Date from 

which 
change 

took 
effect.

Classes of Workpeople.
Particulars of change.

(Decreases in italics)

CLOTHING TRADES.

Shoe and Slip
per Manu
facture

Rossendale (including 
Bacup, Stacksteads, 
Water foot and Raw
tenet all).

1 July Shoe and slipper makers ...

Hat and Cap
Manufacture

England and Wales ... 25 July Female learners employed in the hat. 
cap, and millinery trade (other 
than those employed in any branch 
of the wholesale and retail cloth 
hat and cap section).

London*  ...
1st pay J 

day afterx
20 June

Females employed in the wholesale 
dressmaking and light clothing 
trade:—

Workers other than learners ...

Learners

London (mainly
West End).|

1st pay 
day after*
11 July

Females employed in the retail be
spoke dressmaking trader—

Power machinists ............ ..i
Junior hands (including dress

making alteration hands and 
hand and frame embrodder- 
esses and art needleworkers, but 
excluding comely beading and 
other embroidery machinists).

Learners ..............................

Dressmaking,/ 
etc. '

Female workers employed in the re- 
tail bespoke dressmaking trade:— 

Bodice, skirt, gown, or blouse 
hands.

England and Wales... 11 July >
Female learners ...

Handkerchief 
etc., 

Manufacture
Great Britain ...

/ Females employed in the linen and 
cotton handkerchief and household 
goods and linen piece goods trade:— 

Timeworkers ....................

11 July
Pieceworkers

Decrease under ** cost of living ” sliding scale, 
of 5 per cent, on gross wages.

New scale of minimum rates fixed, under Trade 
Boards Acts (resulting in decreases for some 
workers varying from Is. to 3s. per week), 
starting at rates varying from 6s. per week 
(or lid. per hour) for those commencing at 14 
and under 15 years, to 8s. per week (or 2d. per 
hour) for those- commencing at 16 years and 
over, and increasing every six months to 29s. 
per week (or lid. per hour) in eighth six 
months (in the case of those who commenced 
at 14 years); for those commencing at later 
ages the rate of lid. is reached by varying 
periodical increases, after 2i or 1J years*  ex
perience. (See p. 443.)

Minimum time rate of 8Jd. per hour adopted for 
those 18 years of age and over, and piecework 
basis time rate adopted of 9Jd. for all workers. 

Scale of minimum hourly rates adopted start
ing at rates varying from 2Jd. for those com
mencing at 14 and under 15 years to 3|d. for 
those commencing at 21 years and over, and 
increasing by varying periodical increases to 
73d. per hour.

Increase of Jd. per hour in minimum rate- (9}d. 
•to 9Jd.).

Increase of id. per hour in minimum rate (9Jd. 
-to 9Jd.).

New scale of minimum hourly rates adopted 
starting at lid., Ifd. or 2d. during 1st six 
months*  employment (according to age of com
mencing), and increasing "by varying peri
odical increases each subsequent six months 
to lid. per hour; the new rate resulting in de
creases of from id. to id. per hour.

Increases, under Trade Boards Acts, of 2|d. per 
hour in minimum time and piecework basis 
time rates to those 21 and under 22 years 
with not less than 3 years’ experience after 
learnership and employed as fully qualified, 
and of Id. per hour to those 19 years and 
over with not less than 1 year’s experience 
after .learnership employed as qualified. Mini
mum time rates and piecework basis time 
rates respectively after change: 21 and under 
22 years- 10|d., 113d.; 19 years and over, 9Jd., 
10|d. (See p. 381 of July Labour Gazette.)

New scale of minimum hourly rates fixed, Under 
Trade Boards Acts (resulting in deer eases of 
from id. to lid. pgy hour), starting at rates 
varying from lid. for those commencing at 14 
and Under 15 years, to 2d. for those commenc
ing at 16 years and Over, and increasing every 
six months to lid. during eighth six months 
(in the case of those who commenced at 14 
years); for those commencing at later ages the 
rate of lid. is reached by varying periodical 
increases, after 2i arid li years*  experience. 
(See p. 381 of July Labour Gazette.)

New scale of minimum rates fixed under Trade 
Boards Acts resulting in decreases varying 
from id. to IJd. per. hour, Minimum rates 
after change: 2id. at 14 and under 14J years, 
increasing to 4|d. at 16 and under 16J, and to 
3id. at 18 years and over. (See p. 381 of July 
Labour Gazette.)

Scale of minimum piecework basis time rates 
fixed under Trade Boards Acts, starting at 
3|d. at 14 and under 14J years, and increasing 
with each half-year of age to 5|d. at 16 and 
under 16J, and to 9Jd. at 18 years and over; 
and scale of guaranteed time rates fixed, start
ing at 2Jd. at 14 and under 14|, and increasing 
with each half-year of age to 4$d. at 16 and 
under 16J, and to 7d. at 171 years and under 
18. (See p. 381 of July Labour Gazette.)

♦ The change took effect under an agreement made between the London Employers’ Association Ltd., and the Metropolitan needlework Section (Shop Assistants
Union), the Tailors’ and Garment Workers’ Union and the national Union of General Workers (Women Workers’ Section). . ,

. f The change took effect under an agreement made between the London Employers’ Association Ltd., and the.Metropolitan needlework Section (Shop Assistants 
Union).
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Trade. Locality. Classes of Workpeople.

Great Britain

All workers

FemalesUnited Kingdom 1 July <

Great Britain ... 1 July

9 July

2 July

Bristol

Swansea ...

Birmingham

Penzance ..,

2 July

Particulars of change.
(Decreases in italics.)

1st pay 
day in
July

Date from 
which 
change 
took 

effect.

1st pay
day in
July

1s t p ay 
day i n 
July

CLOTHING TR a DES—(continued).
Workpeople employed in the ostrich 

and fancy feather and artificial 
flower trade:—

Females .. ... ...

Certain towns in East
Lancashire!

Ostrich and 
Fancy 

Feather, 
etc.. Trade

Road
Transport *
Industry.

1st pay 
day after
IJuly

Males (except those employed as 
dyers in the feather trade).

Railway
Service

Minimum time rate and piecework basis time 
rate fixed, under Trade Boards Acts, at 8d. and 
9d. per hour respectively for workers other 
than learners,, and scale of minimum rates 
fixed ’ for learners starting at rates varying 
from 2|d. per hour (or*  9s. per week) for those 
commencing at 14 and under 15 years to 4gd. 
per hour (or 19s. per week) for those commenc
ing at 18 years and over, and increasing every 
six months (in the case of those who com- 
menced at 14 years) to 7Jd. per hour (or 29s. 
per week) in the eighth six months; for those 
commencing at later ages the rate of 7£d. per 
hour (or 29s. per week) is reached, by varying 
increases; each six months, after 2i or 11 
years’ employment. (See p. 381, July Gazette.) 

Minimum piecework basis time rate fixed, under
Trade Boards Acts, at Is. 3jd. per hour, and: 
scale of minimum hourly rates fixed for time- 
worker? starting at 3d. at under 15 years, 44. 
at 15 and under 16, and increasing with each 

«yea£.of ^ge to 7^d- at 18 and over 19*,  and to Is. 2d. at 22 years and over.
Overtime, rates fixed, under Trade Boards Acts, 

for all time worked in excess Of 48 hours per 
week; 9 hours on any day (other than Satur
day) and 5 hours on Saturday.

Decrease, under (t cost of living ’* sliding scale.; 
of <£20 per annum, or 8s, per week.

. DeCred.se, under “ Cost of living ** sliding scale, 
^s’ Per wee^ for those 18 years and over, 

and of 3s. per week for those under 18 years 
&f age.

Decrease of 3s. per week. Bates after change: 
Bolton: one-horse carters, 64s. 6d.; two-horse 
carters, 66s, 6d.; two-ton wagon drivers, 14s.*  
Burnley, Brierfield, Nelson, Colne, etc..: one- 
horse carters, 63s.;. two-horse carters, 66s.; 
potrol and steam wagon (over two-ton) drivers,- 
Ils..; Blackburn and District : one-horse Car- ' 
ters, 63s.; two-horse Carters, 65s.

Decrease of 5s,; psr -week. Bates after Change: 
one-horse carters, 68s, per week; teamsmen, 
74s.; motors, over two tons: drivers, 80s.: 
secondmen, 13s.; trailermen, 68s.; two tons and 
under, drivers, 13s. per week.

Decreases of 5s. 6<2. per week for horse drivers, 
ana of 5s. per week for motor drivers. Rates 
after change for dayworkers: One-horse 
nnive£j*  ujeek; two-horse drivers,. /os, 6d.; three-horse drivers; 72s. 6d.; motor 
drivers, 80s.; motor steersmen, 75s.; and motor 
loaders, 13s. per week...

Decrease of 5s. per week.x Minimum rate after 
cnange: horsedrivers and motor drivers. 15s per week. .

Decreases of 4s. per week for carterSi and of 5s. 
per week for motor drivers. Bates after 
change: .carters: one-horse, 60s. per week; two- 
nnrseic8‘J drivers: two tons and over, 
70s.; 15cwts. to 2 tons; 65s.; and Under 15 cwts., 60s. per week. *

Decrease of 3s. per week. Rates after change - 
one-horse drivers, 48s, per week; two-horse 
drivers, 50s.; mechanical hauliers, 54s. :• and 
mates and trailer men, 50s. per week.

Decrease, under sliding scale, of 2s. 6d. per week 
Bates after Change: Dundee, one-horse car
ters, 63s.; two-horse carters, 65s. per- week; 
Arbroath and Forfar, one-horse carters, 61s.: 
Brechin, one-horse ' carters, 60s.

Workpeople employed in the road 
transport industry ... ... ...

Decrease, under “ cost of living ** sliding scale, 
of £20 per annum, or 8s. per Week.

Forfarshire (including 
Arbroath, Brechin, 
B rough ty Ferry, 
vupar, Dundee, For
far, Montroee).

Liverpool and Birken
head.

Railway male clerical staffs, station 
master®, goods agents and assist
ants, passenger and parcel agents, 
inspectors, foremen and other male 
supervisory staffs (other than 
supervisory staffs in charge of men 
receiving the bonus of 12J per cent., 
and who are themselves in receipt 
of such bonus), traffic control staff, etc.

Staff employed at docks owned by 
railway companies (other than 
supervisory, dredging, grabbing, 
power-house and tug-boat men),

Male^supervisory staff employed on 
dredging plant, tug boats, small 
passenger steamers, tenders, ferry 

. Wats and lake steamers owned bv 
railway companies.

Male dock supervisory staff employed 
py all railway-owned docks (exclud
ing inspectors or foremen wn.rk.ing 
in charge of shopmen, etc., who 
are receiving the bonus of IZi per 
cent., and who Are in receipt of 

.such bonus themselves).
Women and girl clerks employed in the railway service.

TRANSPORT TRADES.
Railway servants in traffic grades 

(except clerical and supervisory 
staffs, station masters; etc., and. 
men in receipt of the bonus of 
per cent, or 7| per cent.) :—

Males .....................

Decrease^ under “ cost of living ** sliding scale, of 5s. per week.

Decrease, under " cost of living ** sliding scale, 
of 5s. per Week for engine drivers, motormen, 
firemen, adult engine cleaners and all male 
adults in other grades, and of 2s. 6d. per week 
for. engine cleaners and all wages grades 
under 18 t/ears o/ age.

Decrease, under “ cost of living ** sliding scale, . 
of 2s. 6a, per week for women, and ot is. 3d. 
per Week for girls.

cost of living ’* sliding scale, 
of Per annum, or 8s. per Week, for adults, 
and of £10 per annum, or 4s, per week, f or 
junior clerks.

Beale rate according8°r °VGr the age of 19 may receive 7d- Per hour for first six months and 8fd. per hour for second six months; and thereafter the 

Corley, Church, Clayton-ie-Moors, Colne, Darwen, Earby, Great Harwood, Oswaldtwistle, Nelson,

4 July
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY, 19’21—(contimwd).

Trade. Locality.
Date from 

wh ch 
change 

took 
effect, f-

Classes of Workpeople.
Particulars of change.

(Decreases in if alius.)

Agriculture Dunfermline and Dis
trict.*

28 May
AGRICULTURE.

Male farm servants Decrease of 3s. per week.

Fishing

North Shields ...

Milford Haven

Graryton and 
haven.

28 June

\
'' May— 

June

July

4 June

July / 

\ 
4 or 11
June

July 
t /

New- 1 July

FISHING.

Crews of -steam trawflers-.L 
Skippers 

Mates ...

Third hands

Engineers •••

Deck hands, firemen and cooks ...

Crews of trawlers  — (

Engineers employed on trawlers ... /

Shore labour employed in connec
tion with the fishing industry.

Bate Hosed at IB of 14 share? of nett earnings of 
vessels (as previously granted) and decrease oj 
3s. per day harbour pay (118. to 8s.), and new 
yearly bonus adopted, for vessels 112 feet long 
and over, grossing £12,000, of £100 plus £1 per 
£100 over £12,000; for those 100 feet to 111 feet 
long, grossing £10,000, of £100 plus £1 per £100 
over £10,000; for those under 100 feet long, 
grossing £8,000, of £100 plus £1 per £100 over 
£8,000. .Bate fixed at 1J of 14 shares of nett earnings of 
.vessel (as previously granted) and decrease of 
3s. per day harbour pay (|0s. to 7s.).

Decrease of 2s. per day sea pay (Ils. ba. to 
9s. 6d.), and of 3s. per day harbour pay (IQs. to 
78.), arid poundage fixed at 4d. in £ on nett 
earnings of vessel for qualified net menders, 
and at 3d. in £ on nett earnings for others.

Decrease of 4s. 6d. per day sea pay, and of 3s. 
per day harbour pay, and poundage fixed at 
3d. in £ on nett earnings of vessel. Bates after 
change for sea pay and harbour pay respec
tively: chief engineers, 13s. 6d., Ils.; second 
engineers, 12s., 9s. 6d. . .

Decrease of 2s. per day sea pay (118. 6d. to 
9s. 6d.), and of 3s. per day harbour pay (10s. to 
fs.), and poundage fixed at 2d. in £ on nett 
earnings of vessel. , .

Standard rates reduced by 20s. per week for fire
men over 18 years of age, and by< 10s. per week 
and 50 per cent, on poundage money for other 
classes, the new rates to form a datum above 

, and below which wages are to fluctuate 
in correspondence with the Ministry of Labour 
index numbers of retail prices, etc., and the 
new standard rates decreased, under sliding 
scale, by 4s. per week, and 12 per cent, on the 
poundage money. Bates after change: boat
swains, 76s. plus 58. each £100 gross; 3rd, hands, 
71s. plus 38. each £100 gross; deckies and 
cooks, 66s. plus 2s. 6d. each £100 gross; fire
men (over 18 years), 66s.

Decrease, under “ cost of living sliding scats, 
of Is. per week, and of 3 per cent, on the 
poundage money. .  o_ h „+Standard weekly rates reduced to 85s. for 1st 
engineers, 75s. for 2nd engineers, and 70s.for 
3rd . engineers, plus 3d. in the £ for 1st en
gineers, and 2d. in the £ for 2nd and 3rd 
engineers, such rates to form a datum above 
and below which wages are to fluctuate in 
correspondence with the Ministry of Labour 

‘ index numbers of retail prices, etc.; arid the 
new standard rates reduced, under sliding 
scale, by 4s. per week and 12 per cent, on the 
poundage money. Bates after change: 1st 
engineers, 81s.; 2nd engineers, 71s.; 3rd en
gineers, 66s., plus poundage money in each

Decrease, under M cost of living ” sliding scale, 
of Is. per week, and of 3 per cent, on the 
poundage money.

Beduced standard rates adopted to form a 
datum above and below which wages are to 
fluctuate in correspondence with the Ministry 
of Labour index number of retail prices, etc.; 
and the new standard rates decreased, under 
sliding scale, by the following amounts:—4s. 
per week for regular men engaged in discharg
ing, kit washers, coopers, riggers, and general 
labourers; by 12 per cent, fcr coahes, and by 
20 per 1 cent, for scrubbers. , Bates after 
change-:—coopers, 73s. 6d.; riggers, 78s. 6d.; kit 
washers and general labourers, 71s.

Decreases, under “ cost of living ” sliding scale, 
of Is. per week for regular men engaged in 
discharging, kit washers, coopers, riggers, and 
general labourers, and of 3 per . cent, for 
coalies.

Fifth ermen, deck hands, enginemen, 
trimmers, 'and cooks employed on 
steam fishing vessels (sea service).

Decreases of Id. per £ nett and of 5s. bonus per 
jfilOO nett for 2nd fishermen and deck hands; 
of Is. per day and 7s. 6d. bonus per £100 nett 
for enginemen and firemen; of 2s. 2d. per day 
and 28. 6d. bonus per £1QQ nett for trimmers; 
and of 58. bonus per £100 nett for cooks. Bates 
after change: '2nd fishermen, 2d. per £ nett, 
plus 10s. per day plus 5s. bonus per .£100 nett; 
deck hands, Id. per £ nett plus 10s. per day 
plus 5s. bonus per £100 nett; 1st engiriemen, 
17s. per day plus 5s. bonus per £100 nett; 2nd 
enginemen, 15s. per day plus 5s. bonus per 
j£100 nett; firemen, 14s. per day plus 5s. bonus 
per £100 nett; trimmers, 12s. per day plus 5s. 
bonus per £1QQ nett; cooks, 10s. per day plus 
5s. bonus per .£100 nett.

♦ The decrease took effect under an agreement made between the Dunfermline branch of the National Farmers’ Union of Scotland and the Scottish Farm Servants 
Union. Under an arrangement made between the same parties in 1920, wages were increased by 7s. per week, as from November, 1920, subject to a revision being 
made in May, if the index numbers of retail prices, etc., had moved 20 points up or down.
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PRINCIPAL CHANGES IN RATES OE WAGES REPORTED DURING JULY, 1921—(continued).

Trade. Locality. Classes of Workpeople.

£S.

Boys and youths under 21 years

United Kingdom* 27 June t

Women and girls

Pieceworkers

Cork ...Printing 8 July

FUR ES.

4 July

of Id. per hour (2s. 4d. to 2s. 3d.).

Wholesale and retail trade®:— 
Cabinet makers, chair m Decrease of 2d. hour (2s. 4d. to 2s. '2d.).||per

1 July

Norwich ... 23 May -

Sheffield' ... 9 July

Liverpool ... 16

Birmingham 1st full 
payperiod4 « —

Particulars of change.
(Deoreases in italics.)

Paper-
Making

Pay week 
ending 
5 or 6 

August

22 or 23 
July

Date from 
which 
change 

took 
effect.

of 2d. 
of Id.

Pieceworkers
Cabinet case makers

Paoking- 
Oaee 

Making

NITURE AND WOODWORKING TRAD

Cabinet makers, oarvers, machinists, 
ana chairmakers.

French polishers and upholsterers.
Upholstresses and carpet sewers.
Upholsterers employed in the whole

sale furniture trade.

Birmingham and West 
Bromwich.

Packing case makers
Sawyers and woodcutting machinists 

employed in packing case shops.
Packing case makers 

Compositors, etc., employed in morn
ing and evening newspaper offices.

Newcastle, South 
Shields, North 
Shields, Sunderland, 
and Gateshead.

Liverpool

Begin- ’ 
ning of J 
3rd full 
pay week 
in July

Furniture
Manufac
ture

hour (2s. to Is. lOd.M s^ 
hour. Bates after change:

Carpet and blind fitters
Cabinet makers, upholsterers, french 

polisher®, and spindle hands.
Female polishers, upholstresses, and 

mattress makers.
Packers and labourers 
Learners  ... e J

Cabinet makers, chair makers, car
ver®, french polishers, machinemen. 
upholsterers, upholstery sewers 
and sand paperers:—

Timeworkers 
S-eith, Dundee, 
Glasgow, Greenock, 
Kirkcaldy, Lochwin- 
noch and Renfrew.^-

Decrease
Decrease  

upholstresses,
Of --■ c„™.

oevellers, silverers and cutters, 2s. 2d.- bril- 
2S’ 3<2’; fi,tteT8> 2s-> Packers, 

n*™Ud.°to  Sd8iS)r h0UT in standard rate 
Be.Ĉ Sie 2ld- ?erj}OUT. Bates after change: 

spindle hands, Is. 9d.; others, Is. 8d
Decrease of 2d. per hour (Is. to IQd.).
Decrease of 2d. per hour. Bates after change • 

packers, Is. 5d.; labourers, Is. 3d.
Decreases proportionate to the above.

Manchester, Salford, 
Altrincham, and 
Stockport Districts.

------------ ------- makers, 
carvers, . upholsterers, male 

polishers, machinist® (with 4 
years’ experience) and mattress makers.

Labourer®  
Upholstresses and. female polisher®
Glassworkers 

Decreases of id. pen hour for men and of id. per 
hour for women. Minimum rates after change 
for men and women respectively: Beith and 
L°fk™innoch, Dundee and Kirk
caldy, is. 9d., IQid.; Glasgow, Is. IQd., lid

Decrease of 5 per cent, on present rates.
Decrease of 12$per cent, on 1912 list prices, leav- 

mg wages 100 per cent, above the list plus in 
some cases, amendments to the list

Decrease of 2d^ per hour (2s. to is. 10d.). 
Decrease of 2d. per hour (2s. 2d. to 2s.)

Decrease, under " cost of living ” sliding 
scale, of 2d. per hour. Minimum rates after 
Changet: North arid South of England; Class 
I. occupations, ,1s. 10d.; Class II., dayworkers, 
Is. S^d.-, shiftworkers, is. 7d.; Class III., day
workers, Is. 3|d., shiftworkers, Is. 5$d.; rates 
for West of England, Scotland, and Ireland, 
Id. per hour less.

Decrease, under “ Cost of living ” sliding 
.scale, of 2id. per hour for those 18 to 20 years 
(inclusive of a special reduction of Id. per hour 
not under "Ike s^cale), and of id. per hour for 
those under 18; Minimum rates after change: 
North and South of England, 14 yea^s, 43d.- 
18 years, lOJd.; 20 years. Is. 0|d.; rates for 
West of England, Scotland and Ireland, 3d.

Per hour less. Juniors doing the work of adults 
tn Class II occupations: 18 years—shift
workers 18; 2|d., dayworkers is. Ifd.; 19 years 
^■shzftworkers Is. 4|d., dayworkers Is. 3d.; 20 
y^.^kiftworkers Is. 5^d., dayworkers 
18‘ , Dates for West of England, Scotland
a/jid Ireland, %d. per hour less.

Decrease, under f‘ cost of livingsliding 
scale, of lid. per hour for those 18 years arid 
over, of Id. per hour for those of 17, arid of 
gd. per hour for those of 14 to 16 years. Mini
mum rates after change: North and South of 
England: 14 years, 3^d.; 17 years, 73d.; 18 
^ars und 'Oryer, 9d;- rates for West of Eng- 

. land, Scotland and Ireland, ^d. per hour less. 
Decreases, under cost of living ” sliding scale 

proportionate to those for time-workers, 
+ n- - fi®cd, as heretofore, so as 
i worker of Ordinary ability not
less than 2Q per cent, above the corresponding 
rate for timeworkers.

Increase of 2s. per week. Bates after change: 
morning news, case 102s. 6d., linotype H2s • 
eventtitf. news, case 95s., linotype 102s. 6d ”

Decreases of 3s. per week for timeworkers, and 
of 7$ per cent, for pieceworkers.

Decrease of 23d. per hour. Bates after change: 
28. plus id. per hour ft tool *’ money.%

Decrease of 23d. per hour (2s. 23d. to 2s.).§
Decrease of 13d. per hour (Is. io 10Jd.).§
Decrease

t In sdnie cases the change took effect early in July.

priees.’Seo.IK’W ‘° ab0Ve and bel0^ whloh wageB to fluotnats “ correspondence with the Ministry of Labonr index nmnbers of retail

PAPER, PRINTING, AND ALLIED TRAD

■/ Workpeople employed in paper mills 
(except those •employed lin hand
made paper mill® and board mills):—

Timeworkers
Men 21 years of age and over ...

per
per______________ ________vwjwx/r v»*«.
1s. 2d.; polishers, Is. 3d.||  
per hour. Bates after change:

fitters, 2s.;
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY, 1921—(continued).

Trade. Locality.
Date from 

which 
change 
took 

effect.
Classes of Workpeople.

Particulars of change.
(Decreases in italics.)

FURNITU RE AND WOODWORKING TRADES— {continued).

Packing case makers:—
Saw doctors -.. ... ••• •-
Hand holers, brander®, printer®, 

and borers.
Other fully Qualified male adults.

Decrease, under ** cost of living ,f sliding scale, 
of lid. per hour (2s. OJd. to is. lljd.).

Decrease, under il cost of living ” sliding scale,
of ^d. per hour (Is, 8d. to is; 7id.). 

Decrease, under ** co8t Of living ” sliding scale,
of Id. per hour. Bates after change: saw 
sharpeners (hand filing), Is, lOJd.; nailing
machinists (6 nails and under), dovetailing

London *........... --- 1st pay machinists- and lock cornermen, Is. 9d.; panel
day J planers and tonguers and groovers, Is, 8Jd.;
after S others, Is. 9Jd.

18 June Labourer® .................... ........... Decrease', under ** cost of living sliding scale,
Of ^d. per hour (is. 5%d. to Is. 5d.).

Apprentices and improvers ... -f- Decrease, under ** cost of living ” sliding scale,
/ of id. to §d. per hour. Bates after change.1:

Packing Case 7^d. at 16 io 17 years, increasing to Hid. at
Mak iug < x

(continued) Females ............
18 to 19 years, and to Is, 4id. at 20i id.21 years. 

Decrease, under “ cost of living ” sliding scale,
of id. or id. per hour. Bates after change:

Aberdeen .... .-1st;' pay 
day in
July

X
Packing case makers ...... ...

5|d. at 16 to. 17 years, increasing to 9id. at 18 
to 19 years, and to Is. Id. at 21 years.

Decrease, Under ** cost of living ,r sliding scale, 
of 7.15 per dent, in percentage payable On pre
war rates, leaving wages 136| per cent. Over 
prehvar rates. Bate after change for time- 

" workers, 7id. per*hour  plus 1363 per cent.:
Decrease, under ** cost of living ” sliding scale,1st pay Packing case makers and woodcutt-

Aberdeen.). d ay i n 
July

ing machinists employed ini pack
ing case shops.

of lid. per hour for journeymen, and of ^d. 
per hour for apprentices. Bates after change s 
packing case makers, Glasgow Is. 8gd., Edin
burgh, Leith, Dunf ermline, and Dundee, 
is. 7|d.; tDopdcititiTip ^achimstSj Is. 8§d. all 
districts.Woodcutting machinists employed inNorth Eaet> Ooastt 4 July Decrease of 2d. per hour (2s.. 4d. to 2s. 2d:).

and Hull. sawmills.
Tyne Ddeferict j

(in-
18 July Labourers employed in .sawmills ... Decrease of 2d. per hour (Is. lid. to Is. 9d.).

Teeside District 1 July Labourers employed in sawmills ... Decrease of Id. per hour (Is. 7id. to Is. 6id.).
eluding Middles-
brough, Stockton.
and Thomabv). Woodcutting machinistsand saw-Certain towns in West July Decrease of 2d. per hour in minimum rates.

Mill Bjding of Yorkshires yers employed in sawmills. Minimum rates after change: foreign-grown
Sawing Sheffield and Bother- Pay week Machinists, sawyers, etc., employed timber, 2s;; home-grown timber, Is. lOd. 

Decrease Of Id. per hour. Bates after change:
ham. preceding in sawmills. planing and moulding machinists, saw sharp-pay aay eners and wood turners, Is. lid.; band andin week 

ending 
9 J uly 
1s t p ay

circular sawyers, Is. 10id.; horizontal sawyers,
Is. 10d.; deal frame sawyers, Is. 9id.

ScotlandH Wood-cutting machinists employed Decrease, under ** cost of living ” sliding scale,
day in in sawmills. of lid. per hour for journeymen and of 9-16d.
July per hour for apprentices. Minimum rate after 

change for journeymen, Is. 8gd.
Decrease, under ft cost of living sliding scale,

•
Vehicle Aberdeen ... July Bodymakers, Cartwrights, carriageBuilding. makers, wheelers, finishers, saw- of ^d. per hour. Minimum rates after change:

yers, machinists, painters; trim- brush hands, Is. 4id.; young journeymen in
mer® and brush hands. first year out of their, time, is. 9id.; other 

classes, Is. 10id.

GL ASS, BRICK, CHEMICAL, EM, TRA DES.

Glass Bottle Glasgow and Alloa, ’ 18 July Glass bottle blower®, finishers, Decrease of 7i per cent, on total earnings.
gatherers, etc.Manu- ■{ Yorkshire and certain 28-Junb Flint glass bottle makers and Decrease of 6d. per move (5s. 9d. to 5s. 3d;).

factor e firms in London and blowers.
Manchester .If

Decrease Of 2d. per hour for timeworkers andNewcastle - on ■ Tyne 14 July Glass bevellier®. silverers, etc.
and Distract. Of 5- per cent", for pieceworkers. Bate after 

change for bevellers, 2s.
Leeds, Bradford, 20 July Decorative glassworkers ... ... ... Decrease of 2d. per hour. Bate after change

Glass Sheffield. Hudders- for timeworkers, Is. lOd.
field, Hull andWorking York

Glasgow ... .;. 1 July Glass bevellers. eilverers and. cutters. Decrease Of 2d. per hour for timeworkers (2s.
to Is. 10d.)» and the increase of 10 per cent, 
granted to pieceworkers in June, 1920, with-

• drawn.
/ Brackmakers:—

Males ........... ............................. Decreases, for timeworkers of lid. per hour for

1st full 
pay week >
in July >

those 21 years of age and over, of Id, per hour 
for those 18 but under 21 years, and of id. per 
hour for those under 18 years, with propor
tionate decreases for pieceworkers. Aggregate

Sheffield and 
trict.

Dis-
Females . ... ... .......

■ minimum tithe rate after change for men 21 
pears and over, Is. 7d.

DecVkases, fbr timeworkers of fd. per hour for 
those 18 years of age and over, arid of Is. 6d. 
per week (of. 48 hours) for those under 18
years, with proportionate decreases for piece-

Brick; etc.,; workers.
Mak ing ' x Buckley and 

trict.
Dis- 19 July

X Workpeople employed in the manu
facture of firebricks.

Decrease of 4s. 6d. per week for men (63s. to 
58s. 6d.), and of 2s. 3d. pet week for boys.

Peterborough 
District

and 1st full nav All classes .of workpeople (except Decrease of 44. per week for adult male time
in July burners) employed in the manufac

ture of pressed bricks
and piece workers, of Is, 6d. per week for 
women, and of 2s. per week for boys. Hourly 
rates after change: men 21 years and over— 
general labourers and boiler firemen, Is. 3d.; 
oilers, Is. 41d.; fitters, is. 8Jd.; women, 7ld.

Decrease of 3s. 6d. per week for timeworkersBridgwater 9 June Men 21 years and over employed in
the brick and tile industry. (59s; to 55s. 6d.) and of 10 per Cent, (leaving 

wages 170 per cent, over pro-war rates) for1 pieceworkers.
♦ The change took effect under an agreement between the Scottish Employers’ National Federation of Packing Case Makers and the Amalgamated Society of 

Packing Case Makers and the Amalgamated Society of Woodcutting Machinists.
t Including Blyth, Dunston, Jarrow, Newcastle, North and South Shields, Seaham Harbour, Sunderland, Tyne Dock, and Tees District (including Hartlepools, 

Middlesbrough, Stockton and Thornaby). ' -
$ Including Blyth, Dunston, Jarrow, Newcastle, North and South. Shields, and Tyne Dock.
§ Including Barnsley, Bradford, Dewsbury, Halifax, Huddersfield, Keighley, and Leeds. At the smaller centres the rates are 2d. or 3d. less than those quoted above. 
|| The change took effect under an agreement between the Scottish Timber Merchants’ and Sawmillers’ Association and the Amalgamated Society of Woodcutting 

Machinists. s . ,
fl The change took effect under an arrangement made between the Yorkshire Flint Glass Bottle Manufacturers’Association and the National Bottle Workers 

Trade Protection Society.
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PRINCIPAL CHANGES IN RATES OE WAGES REPORTED DURING JUDY, 1921—

Classes of Workpeople,.Locality..Trade.

8 JulyUnited Kingdom*

Bridgwater 9 June

in chemicalLondon 18 July

the explosives

15 July*Great Britain

Pieceworkers
the paint,

United Kingdom!

Females

Great Britainll

F

Great Britain**

Women 18 years of age and over ...

and

Nottingham

Flour
Milling

3s. 6d. per week for timeworkers, 
per cent. (leaving wages 150 per

1st pay 
after 
2 July

2nd pay 
day i July

3rd pay 
week in

July

under 18 and for women, and pro- 
decreases for piece and shift

half-year of age
18 years, and to

minimum rates. 
!; Class 4, 41s.; 
; Class BB, 35s.;

Chemical
Manufac

ture

Baking and
Confec
tionery 
Trades

Workpeople employed in the cement 
trade (except bricklayers, joiners, 
and other skilled tradesmen).

Males employed in 
trade:—

Timeworkers

ICK, CHEMICAL, ETC., TRADES.—

5th pay 
day after

1st full 
pay week

in June

Youths between 16 and 21 years of 
age.

Workpeople employed in the bread 
baking and confectionery trades.

Workpeople employed in soap and 
candle manufacture.

Workpeople employed in the bread 
baking and confectionery trades.

Workpeople employed in the bread 
baking and conf ectionery trades.

Paint,
Colour, and

Varnish
Manufac

ture

Private 
traders 

4 Julyco
operative 
societies
18 July 

16th July

Date from 
which 
change 
took 

effect.

manuf acturing

also 
and

Cement
M anu f ac-- 

ture

Northumberland 
and Durham,' 
Middlesbrough 
Carlisle.

Birmingham
Midland District.§§

Explosives
Manufac

ture

Decrease of 3s. per week,t leaving a minimum 
total war advance of 36s. 6d. per week plus a 
bonus of 12| per cent, on earnings for those 
21 years of age and over.

Decrease of 7| per cent. on present list or net 
piecework prices.!

Decrease of 4s. per week for adult males and 
proportionate decreases for juniors. Bate 
after change for tablehands (dayuork), 71s.

Workpeople employed 
colour and varnish 
industry

Males ... ....

Particulars of change.
(Decreases in italics.")

Soap. and
Candle Manu

facture

Decrease of 3s. per week for timeworkers 21 
years of age and over, and proportionate de
creases for pieceworkers; and new scale of 
minimum rates adopted for those under 21, 
resulting in decreases varying from 9d. to 
2s. 6d. per week. Minimum rates after' change: 
21 years and over, 62s.; youths^ 15s. 6d. at 14 
years, increasing to 37 s. 6d. at 18 years, and 

. to 51s. 6d. at 20 years.
Decrease of 3s. per week for timeworkers 21 

years of age and Over, and proportionate de
creases for pieceworkers; and new scale of 
minimum rates adopted for those under 21, 
resulting in decreases varying from Is. 2d. .to 
2s. lid. per week. Minimum rates after 
change: 12s. 8d. at 14 years, increasing to 31s. 
at 18 years, and to 34s. at 21 years.

Decrease of 2s. per week for workers 18 years 
of age and over, and proportionate decreases 
for juveniles.' Minimum rates after change : 
Men 21 pears and over: larger industrial cen
tres, 67 s.; Bort Sunlight and Bromborough 

; Pool, 74s.; other centres, 65s.; women 18 pears 
I dud over: iarg er .industrial centres, 37s. 6d;5l 
j other centres, 34 s.

Decrease of 5s. per week for adult male time- 
workers, and of 6i per cent, for women and 

. juniors, . and sliding scale method of deter
mining wages adapted under which wages are 
regulated in correspondence wiih the Minis
try of Labour index number of retail prices; 
etc. Minimum rates after change: adult 
males—forehands, 84s. or 80s. 6d.; single and 
second hands, 78s. 6d.; others. 76s.; adult 
females, skilled, 53 s. 6d.; semi-s'iilled, 49s. 3d.

Decrease of
and of 10  
cent, over pre-war rates) for pieceworkers. 

Decrease of 2d. per hour (2s. 5&d. to 2s. 3id.).

continued,)
Decrease for 'dayworkers of Id. per hour for 

nten 18 years of age and over, of id. per hour 
fbr youths 
portionate 
workers.

Decrease of 5s. per week in minimum rates. 
Minimum rates after change for Gradel, and 
Grade'll, respectively First rollermen: 
Glass A, 86s., 84s.; Glass 44, 83s. 6d., 81s. 6d.;. 
Glass B, 81s;, 79s.; Glass BB, 76s. 6d., 74s. 6d.; 
Glass C, 73s.; 71s.; cleaners, general labourers, 
etc., Grade I., 16s. per week less than above 
in each class; Grade II., 14s. per week less 
than above in each class. 

New scale of minimum rates adopted resulting 
in decreases of from 2s. to 3s. per Week. Mini
mum. rates after change: 20s.,to 24s. 16
pears, increasing with each 
to amounts of 36s. to 41s. at 
54s. to 64s. 6d. at 20J pears.

Decrease of 3s. per week in 
Minimum rates after change 
Glass A A, 39s.; Class B, 37s.;
Class C, 33s.

Decrease of 5s. per week for male bakers, arid 
of 5 per^iCent. for allied workers and females. 
Batestt after, change: table hands, 80s.; 
dough-makers, 81s.; second hands, 82s.

00D, DRINK, AND TOBACCO TRADE

Workpeople employed in the flour 
milling industry (including motor
lorry drivers, carriers and horse 
carmen where previously included 
with mill employees):—

Men 21 years of age and over

Men 21 years of age and over em
ployed in the cement trade.

Plumbers employed: 
Works;

G LASS, BR

* The decreases too; effect under an agreement arrived at by the National Joint Industrial Council for the Cement Manufacturing Industry.
t The decreases are subject to the.bonuses of 12| and 7| per cent, granted to timeworkers and pieceworkers respectively (thus making the total-decrease in tne case

f ^^The^hange took effect under an agreement, arrived at by the Joint Industrial Council fbr the Paint, Colour and Varnish Trade.
• 5 In the case of qualified youths higher rates varyihg from 2s. to 4s. per week in excess of the minima may be paid.

|| The change took effect■ under an airangement made by the Soap and Candle Trades Joint Industrial .Council.
If- At Port Sunlight a maximum rate of 40s. is paid in some cases.
*♦ The change took effect under an agi’eement arrived at by the National Joint Industrial Council for the Flour Milling Industry.
ft The mills are divided into three Grades instead of two as formerly. Grade I. includes those with a roller contact exceeding IjOOO , Grade II._of 1,000^ or less, 

and Grade III. of 250" or less (the latter grade only to apply to mills in Class BB or C). The rates for Grade III. mills (i.e. as regards Class BB and C Districts) remain 
the same as those for Grade II. mills until the first pay day following 1st August, when a reduction of 2s. from the wages .of male adults takes effect, with tne 
exception of labourers, cleaners, &c., who are not affected by grading.  ■ .. .

it The rates quoted are for workpeople employed by private traders,. The rates for those employed by co-operative society are 2s. per week higher, in eacn case.
§§ Including Brierley Hill, Burton on-Trent, Cannock, Coventry, Darlaston, Dudley, Leamington, Rugby, Smethwick, Walsall, Wednesbury, west Bromwicn, 

Willenhall and Wolverhampton.
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PRINCIPAL. CHANGES IN RATES OF WAGES REPORTED DURING, JULY, 19'21—{continued).

Trade. Locality/

Date from 
which 
change 

took 
effect.

Classes of Workpeople..
Particulars of change.

(Decreases in italics.')

Baking and
Confectionery 

Trades 
(continued).

Brewing

Seed Crush
ing and Oil 

Milling

Basket 
Making

Waterproof 
Garment 
Making

Incandescent 
■ Mantle 

Manufacture

Other Trades 
and Occupa

tion®

FOOD, DR INK, AND TOBACCO TRADES—(continued).
Macclesfield, Leek, 

Newcastle - under- 
Lyme, Oongleton, 

Ore we, Winning
ton, Sandbach and 
Potteries District 
(including - Stoke- 
on-Trent, Burslem 
and Hanley).

Pontypridd and 
Rhondda Valley.

1st pay 
day in July

25 June

Bu rton-on-Trent
1st pay 
day in (
July

Workpeople employed in the bread 
baking and confectionery trades.

Bakers and confectioners ...

Brewery workers:—
Labourers, shiftmen, ale loaders 

and etowers, lorry drivers and 
carters; locomotive men, firemen, 
shunters, stationary enginemen 
and stokers.

Women and girls in bottling stores

Certain towns in 
N o 11 i n ghamshire 

and Derbyshire.!

1st pay 
day in July

Youths under 21

Brewery workers

Great Britain? ...

Lancashire, Cheshire, 
Yorkshire, London, 
Birmingham, Lei
cester and Notting
ham.

Manchester and 
Warrington.

Great Britain II;

1st pay 
day after
16 July

MISC

30 May i

Workpeople employed in the seed 
crushing and oil milling industry 
(excluding those whose wages are 
regulated by movements in the 
engineering and other trades).

ELLANEOUS TRADES AND OCCUPAT

Basket makers employed bn Govern
ment work-.

6 July

1st pay 
day / 

after '
21 July

Makers, machinists, finisher® and 
passers employed in the manufac
ture of waterproof garments, etc.

Workpeople employed in the incan
descent mantle manufacturing 
industry:—

Males 21 years and over ......
Females ... ... ... ...

Workpeople employed in wholesale 
warehouses (clothing, millinery, 
cotton, etc.):—

Males ... ... ...... ...

Manchester 1st p ay 
lay after?
4 July

Females

/ Workpeople employed in the cotton 
waste reclamation trade :—

Males ... ... ... ... ... ...

Great Britain' .., ... 9 July \ Females

Decreases of 5s. per week for men 21 years and 
over, of 2s. 63. per week for youths over 1.8 
and for women, and of Is. 3d. per week for 
youths and girls under 18. Rates after change 
for adult males: fore-hands, 89s. or 86s.; 
single hands, 84s.; second-hands, 82s,; mach
inemen, mixers, and ovensmen (where speci
ally employed), 84 s,; table-hands, 80s.

Decrease, under “ cost of living ” sliding scale, 
of 2s. 6d. per week. Rate after change for 
tablehands, 77s. 6d.

Decrease of 5s. per week*  Standard rates*  after 
change : labourers, 65$.; loco. drivers, 86s. 6d.; 
firemen (adults), 68 s.; head shunters, 76s.; 
under shunters, 68s.; engiriemen (48 hour 
week), 77 s.; stokers (48 hour Week), 74s. 63.; 
Zorn/ drivers, 75s.t; lorry steersmen, 70s.t; 
carters, 1 horse 65s., 2 horse 67s.; shiftmen, 4s. 
per week, or 83. per shift in excess of standard 
rate for labourers.

New scale of weekly rates adopted resulting in 
decreases varying from Is. 63. to 3s. per week. 
Rates after change*:  18s. 6d. at 14 years, in
creasing to 29s. 63. at 18 years, and to 38s. at 
21 pears.

New scale of weekly rates adopted resulting in 
decreases varying from 3s. to 4s. 6d. per week. 
Rates after change* : 20s. at 14 years, increas
ing to 42s. 6d. at 18 years, and 58s. at 20 pears.

Decrease of 4s. per week for men, and of 2s. per 
Week for women and youths. Minimum rates 
after change for inside workers: males, 18 
years, Grdde A towns 36s.. Grade B 33s. 63.; 
21 years and over, Grade A- 66s., Grade B 62s., 
Worksop 64s.; females, 18 years, Grade A 27s., 
Grade B 22s. 63.; 20 years and over, Grade A 
33 s., Grade B 28s.

Decreases of 3s. per week for men 21years of 
age and over, and of Is. 63. per week for 
women and youths.

IONS.

Decrease, of 12J per cent, on list prices, leaving 
wages 72J per cent, above the revised London 
list of 1919.

Decrease of 7i per gent. on earnings.

Decrease of lid. per hour in minimum rate 
(Is. 23. to Is. 0J3.).

New scale of minimum rates adopted for ex
perienced workers resulting in decreases vary
ing from id. to 13. per hour, and proportion
ate decreases for learners. Minimum rates 
after change: 3d. at 14 years, increasing to 
8d. at 18 years and over.

Decrease, under “ cost of living ** sliding scale, 
of 5s. per week for those 22 years of age and 
over, of 4s. 63. per week for those 20 and 21 
years of age, and of from Is. 63. to 4s. per 
week for those 14 to 19 years of age. Mini
mum rates after change: 14s. 33. at 14 years, 
increasing to 30s. 33. at 18 years, 48s. 33. at 21 
pears, and to 61s. 63. at 23 years.

Decrease, under " cost of living ” sliding scale, 
of 3s. per week for those 21 years of age, of 
^s. 63. per week for those 19 and 20 years, and 
of from, Is. to 2s. for those 14 to 18 years of 
age. Minimum rates after change: 12s.-at 14 
years, increasing to 24s. 63, at 18 years, arid 
to 34s. at 21 years.

New scale of minimum rates fixed under Trade 
Boards Acts for workers 15 years of age and 
over, resulting in decreases varying from id. 
to lid. per hour; the rate of 5d. per hour for 
workers 14 and under 15 years previously 
fixed remains unchanged. Minimum rates 
after change: 6d. at 15 and under 16 years, in
creasing with each year of age to IQid. at 18 
and under 19, and to is. 3d. at 21 years and 
over. (See p. 381 of July Labour Gazettf.)

New scale of minimum rates fixed under Trade 
Boards Acts for workers 15. years of age and 
over, resulting in decreases varying from id. 
to ?d. per hour; the rate of 33. per hour for 
workers 14 and under 15 years previously 
fi,red rem,ains unchanged. Minimum; rates 
after change: England and Wales, 43. at 15 
and under 16 years, increasing to 8|3. at 18 
wears and over; Scotland. 43. at 15 a^d- finder 
16 years, increasing to Sd. at 18 pears dr^d 
over. (See p. 38'1 of July Labour Gazette.)

T rates form a datum above and below which wages are to fluctuate in correspondence with the Ministry of Labour index number of retail prices &c.
T. ’Vitn tne addition of. is. 6d. per day where lorries are working away from home/
; mu /Mansfield, Daybrook, Chesterfield, Derby, and Ilkeston.. Grade B: Kimberley and Sbardlow.
11 c“an"e "oo.k e2e°t under an Agreement made by the Joint Industrial Council for Sesd Crushing and Compound Cake Manufacture.
|| ine change took effect under an Agreement madq by the Interim Industrial Kecqhstructioh Committee for the Gas Mantle Industry,'
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PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JULY, 19’21—

Trade. Locality.
Date from 

which 
change 
took 

effect.

Classes of Workpeople.
Particulars of change,

(Decreases in italics.)

Other
Trades and
Occupations 
(continued)

London

Gas Under- 
takings Great Britain*

MI SCELLANEOUS TRADES—(contoerf).

1st pay day 
after 

9 July
Workpeople employed in the export 

packing trade.

15 July*
PUBLIC UTILITY SERVICES.

Men 18 years of age and over em
ployed in the gas industry.

Decrease of 4s. per week, and sliding^ scale 
adopted whereby wages are regulated in cor
respondence with the Ministry of Labour in
dex figure for retail prices, etc. Rates after 
change: foremen, 96s,; bale packers (front 
men) and case packers, 78s.; bale packers 
(back men) and case packers*  assistants, 73s.; 
receivers, 70s.; porters, ,68s.; charge hands, 
82s. 63.

Decreases of 6d. per shift for shift workers, and 
of 3s. per week for other workers.*

Great Britaint 15 July!

Electricity
Supply
Under
taking®

Scotland? ... ... 1 Jan.?

W aterworks
Under
takings

inVarious Districts
England ||

1 Ju]y||

Workpeople employed in electricity 
undertakings engaged in the gene
ration. transmission and distribu
tion of electrical energy and on the 
maintenance of ■plants and cables, 
■etc. (excluding electrical fitters, 
mechanical fitters, bricklayers, 
etc., whose wages are regulated by 
movements in other trades).

Workpeoipl,e employed in electricity 
undertakings engaged in the gene
ration, transmission and distribu
tion of electrical energy and bn the 
maintenance of plants and cables, 
etc. (excluding electrical fitters, 
mechanical fitters, etc., whose wages 
are regulated by movements in 
other trades.)

Group A undertakings? ......

Group B undertakings?

Group C undertakings?

Workpeople employed1 at Water
works Undertakings.

Decrease of 3s. per week, such decrease to be 
subject to the addition of 12i per cent, in 
cases where consolidation of wages has taken 
place (making the amount of decrease in 
such cases 3s. 4|3.).t

Adoption of basic rates, to which are added the 
war advances amounting generally to 39s. 6d. 
per week, and also the bonus of 12| per cent, 
on. earnings, for a working week of 47 hours 
for day workers; and 48 hours for shift 
workers. The following, amongst others, are 
examples of the new basic rates? :—

Plumber jointers, 11.60d.; jointers, 10.51d.; 
turbine or engine drivers, 8.59d.; stokers, 
8.02d.; public lighting attendants and arc 
lamp trimmers, 7.47d.; assistant turbine 
or engine drivers, 7.45d.; electricians’ 
mates, fitters’ mates, jointers’ or overhead 
power linesmen’s mates, boiler cleaners 
and general labourers; 6*913:1  per hour.

Plumber jointer®, 11.06d.; jointers, 9.95d.: 
turbine or engine drivers, 8.02d.; stokers, 
7.45d.; public lighting attendants and arc 
lamp trimmers, 7.19d.; assistant turbine 
or engine drivers, 7.16d.; electricians’ 
mates, fitters’ mates, jointers’ or overhead 
power linesmen’s mates, boiler cleaners 
and general labourers, 6.64d. per hour.

Plumbers’ jointers, 10.513.; jointers, 9.403. ; 
turbine or engine drivers, 7.453.; stokers, 
7.163. ; public lighting attendants and arc 
lamp trimmers, 6.643.; assistant turbine 
or engine drivers; 6*593.;  electricians’ 
mates, fitters’ mates, jointers’ or overhead 
power linesmen’s mates, boiler cleaners 
and general labourers, 6.093. per hour.

Decrease of lid. per hour, resulting from the 
adoption of a sliding scale, whereby wages 
fluctuate in correspondence with, the Ministry 
of Labour index number of retail prices, etc., 
the fulL decrease not to apply to undertak
ings which have not paid the approved district 
rates, and decreases in wages already effected 
to be taken into account.]]

local Autho
rity Servicesj

River Wear (Com
mission).

Tyne (Improvement 
Commission).

17 July Engineering staff , ■tug, hopper, dredg
ing and mooring men; Traffic and 
Dock Gates (excluding coal teemers 
and casual labourers). Ferries, 
Harbour Masters’ Department and 
Swing Bridge Employees.

1 Jan.
1 April

Traffic Department employees:—
1 July Hydraulic men, dock gatemen.

dock watermen, graving dock
men, cranemen, etc., locomotive 
drivers, locomotive firemen, boat-
men and lightkeeper®.

5 May Works Department employees:— /
Plumbers, painters, carpenters.

2 June joiners, shipwrights, carpenters’ 
labourers, sailormen. dredgermen. 
platelayers, general labourers.
masons and bricklayers.

Decrease of 3s, per week to men 21 years of 
age and over, leaving a total advance pay
able Over and above pre-war rates of 36s. 63. 
per week plus a bonus of 12J per cent, on 
earnings.

Increase of Is. per week.
Decrease of 4s. per week.
Further decrease of 5s. per Week, Bates after 

change: locomotive drivers. 81s. per week; 
hydraulic men, graving dock men and crane
men, 76s.: dock gatemen, dock watermen, boat
men and. lightkeepers, 75s.; and locomotive 
firemen, 70s. 6d. per week.

Decreases of 3s. 33. per week for painters, and 
of 3s; 63. per week for other classes.

Further decreases of 3s. 63. per week for 
painters, carpenters, joiners and shipwrights, 
masons and bricklayers, and of 3s. 3d. per 
week to other classes. Rates after change: 
masons and. bricklayers, 91s.; plumbers, 85s.: 
carpenters, joiners and shipwrights, 78s. 63 • 
painters, 76s. 63.; platelayers, general 
labourers and carpenters*  labourers, 67s. 6d._- 
3rc3aermen, 67s.; an3 saitormen, 66s. 63. per.

decre&ses described took effect under ah agreement made between the Federation of Gas Employers and the National Federation of General Workers 
onoa!?1- decTea®.e8 of ™llar amounts are to take effect from 16 September.- In the case of undertakings which have previously paid bonuses of 124 and 7i ner cent’ 

tp time ^OTk?rs apd piece workers respectively, who are 21 years and oyer, the decreases are subject to the addition of such bonuses 1 * P
anniLa Anide?reSes de8Cp^dt.ook effect imder the twms of recommendations made by the National Joint Industrial Council for the Electricity Supply Industry and 

"ndertakin8® which have carried out the Council s Awards and Agreements for increases of wages. Further decreases of similaramountsTre to 
from 16 September, but this date was varied to 23 September by the South Wales District Council, and the Scottish Council decided that there shouldAU the DiStriCt C°UnCi18 reP°rted t6 haVe adOpted the d^ease,'with the exce&

fTOm the 22 29 respectively, in the Wert Midlands!

^&^®Hpwmg ■undertakings,-and in a few instances took effect from a later date*  Group A.—Falkirk, Glasgow (Clvde Valiev Elecfricnl Power Co ¥ C.-KHmarnock, Kirkcaldy, Perth, sWng,S^effef and W Electncal Power Co-)
The WRS^adopted under the tprms/of recommendations made by the National Joint Industrial Council.for the-Waterworks Industry
Weo4-a-C01^<n reported to have been adopted, With the modifications as indicated below, by the following District Councils •_ Northern Yorkshire SouthWestern, Midlands, and Lancashire and Cheshire. In the Northern DistrictdtWas arranged taat, in liiu 0^ iT LUv fhe?Rhould K
inwSM^ W P^y after 1 August, and a further decrease of |d. in the first ply after 1 Septembe?. In ?Xhire^ 
of athXTding f and in the Midlands as pay day m week ending 21 July*  In the London and Home Counties Districts the Sliding scale was adopted but decreases 

a - of which will be published, when the new- rates are available, in th® September’ Labour Gazette ft Is Reported that the 
lecommend^iops of the National Council have not been adopted by the Eastern District and South W^les District Councils, ’ 18 ieP-°^e-9
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PH.lNCrPAT. CHANGES IN RATES OE WAGES REPORTED DURING JULY, 1921—{continued}.

Particulars of change.
Classes of Workpeople.Locality. (Decreases in italics.)Trade.

UTILITY SERVICES—(continued).PUBLIC

15 July

11 May
16 May

and harbour1 June

15 July

13 May Joiners and masons

1 July Painters
15 July

15 July(Navigation

Bradford ... 1 July

and 1 July

cent. on attaining the age of 21

Engineers employed by Corporation...Salford 15 July

16 May

Decrease of 5s.
Decrease of 5 s.

4s.ofDecrease

of 4s. 4d. per week (61s. to 56s. 8d.).Decreaseand TJrba^

of 4s. per week (57 s. to. 53s.).Decrease

Decrease
Decrease

* The bonus payablejs subject to a .maximum of 47s. per week for .men and 31s. 4d. per week for women.

of 3 s, 8d.. per week (52s. to 48s. 4<L). 
of 3s. 4d. per week (47s. to 43s. 8d.).

6 May
3 June

Carpenters
Carpenters

Lancashire
Cheshire.

15 April
20 May

1st pay 
after

15 June

Scavengers 
Scavengers

Clyde
Trust)

(in- 
Wot- 
Staf-

Date from 
which 
change 
took 

effect.

Blacksmiths, carpenters 
general workmen.

Fitters and engineers

2d. per hour. Rate after change, 
hour.

per week (69s. to 64s.).
8d. per week (65s. io 60s, 4d.).

River Wear (commis
sion) (Continued).

and .Urban 
population

Blacksmiths, carpenters and harbour 
general workmen.

Joiners ................................................

Blacksmiths; hammermen, fitters and 
patternmakers

Civil Engineer’s Department:— 
Blacksmiths, strikers, fitters, tin

smiths, etc.

Able-bodied male manual workers em
ployed in non-trading departments 
of local authorities (excluding those 
whose wages are regulated by move
ments in other trades) /

Bristol
Avon- 

Portis-
Com-

Mechanics, electricians, blacksmiths, 
labourers, etc., employed at Har
bour Mechanic’s Department

3 s. per week. Bate after change:
80s, 7d.;' ma.mmum, 98s. 3d. per

Local Autho
rity Services \

(continued)

Clerical and administrative staffs 
foremen and superintendents Of 
workmen.

Decreases of 3s. <3d. per week for smiths, boiler- 
smiths, holders-up, h oiler smiths’ assistants, 
fitters, fitters’ assistants and machinemen, 
etc., and of 3s. 6d. per week for strikers and 
electricians. Rates after change: electricians,

Sos.; holders-up, IBs. 3d.; 'strikers’, 
boilersmiths’ assistants,. 71s. 6d.; and 
assistants and machinemen, etc.,

Bly th (Harb mi-
Commissioners),.

Blacksmiths, riveters, hoiders-on, 
labourers, engine turners and fit 
ters employed at Renfrew Work 
shops

Works Department employees:— - 
Smiths, strikers, boilersmiths, 
holders-up, boilersmiths’ assistants, 
fitters, electricians, fitters’ assist
ants. and machinemen. etc.

Masons, plumbers and painters em
ployed in -the Engineers’ Depart
ment at the Bristol, Avofimouth 
and Portdshead Docks.

' Port Of 
(Bristol, 
mouth and 
head Docks 
mittee).

West Midlands 
eluding Salop, 
cestershire, __
fordshire, Warwick
shire and Hereford
shire);.

Manual workers employed in non
trading departments of local 
authorities.

Zone Al (Birmingham County 
Borough).

Zone A2 (County Boroughs except 
Birmingham).

Zone Bl (Boroughs
District Councils; 
20,000 and over).

Zone B2 (Boroughs ___
District Councils, population of 
from 10,000 to 20.000).

Zone B3 (Boroughs and Urban 
District Councils, population 
under 10,000).

Zone Cl (Rural District Councils— 
industrial areas).

-Zone 02 (Rural District Councils— 
agri cultural areas).

Dundee (Harbour ■
Trust). \

Sliding scale method of determining wages 
adopted, under which wages are regulated in 
correspondence With the Ministry of Labour 
index numbers of retail prices. Under this 
scale wages are reduced as follows :—

2d. per week (71s. to: 65 s, 10d.).

smiths, holders-up,
Jetc'.,' and Of 3s.Td. per week for strikers and 
electricians. Rates after change: electricians, 
88s. 3d.; boilersmiths, 87s. 3d.; smiths, 85s. 6d.; 
fitters, 85s.; holder s-up. 78s. 3d.; strikers, 
72s. 6d. ' " 
fitters’ ----
69s. 9d< per week.

Decrease of 3s. per •week.
Decrease of' 7s. 4d. per week. Rate after 

change, 95 s. 3d. per week. , „ x
Further decrease of 3s. per week. Bates after 

change : blacksmiths and carpenters, 84s. 7d. 
per week. , - . - _

Decrease of 3s. per week- Rate after change, 
88s. Id. per week.

Decrease of id. per hour. n
Further decrease of id. per hour. Rate after 

change: Is. 9jd. per hour.
Decrease of 2d. per hour. Rate after change: 

2s. 2d. per hour.
Decrease of 3s. 6d. per week. , ■ n
Further decrease of Is. 6d. per, week. Rate after 

change : 67s. 6d, per week.
Decrease of 3d. per hour. Rate after change: 

2s. Id. per hour. „ ,
Decrease of id. per hour. Rates after change: 

blacksmiths, Is. lOgd. per hour; hammermen, 
Is. 7d.; fitters, IS, 10id.; and patternmakers, 
Is. lOgd. per hour.

Decrease of id. per hour. Rates after change: 
blacksmiths and tinsmiths, l.Ofd.; fitters:, 10§d. 
and 9/sd.; strikers, 5{sd. per hour; plus, in 
each case, 2gd. per hour, 26s. 6d. per week 
and bonus of 12J per cent, on earnings.

Decrease of id. per hour. Rates after change: 
mechanics, 9id. and 10d.; electricians, 10|d.; 
blacksmiths, lOgd. and 10§d.; labourers, 6§d. 
per hours, plus in each case, 2id. per how, 
26s. 6d. per week and bonus of 12^ per cent, 
on earnings.

Decrease of id. per hour. Rates after change: 
blacksmiths and engine turners, 10§d.; engine 
fitters, 10d.; riveters, lOgd.; holders-on, 8gd. 
per hour; plus, in each case, 2id. per hour, 
26s. 6d. per week and bonus of 12J per cent, 
on earnings. ,

Decreases, under ’* cost of living sliding scale, 
of 2s. per week for men, 21 years and over, of 
Is. 7Jd. per week for those 18 -to 21 years of 
age, of Is. 7d. per week for women, 18 years 
and over, of lOd. per. week for Workpeople 
under 18 years of age, and of ^d. per week 
for those in receipt of a Residential bonus. 
The following are the total bonuses (after 
change) now being paid: men, 25s. (21 and 
over) or 20s, 6d. per week (18 to 21 years); 
women. 19s. 8d. per week; workpeople under 
18 years of age, 10s. 2d. per week, and those 
in receipt of Residential bonuses, 4s, 6d. per 
week.

“ Cost of living ” bonus of 165 per cent, payable 
on basic rates, previously granted, adjusted 
to 145 per cent*  for workpeople 21 years of 
age and. over, resulting in an average weekly 
reduction of about 5s. Per head. Workpeople 
under 21 years of age to receive proportionate 
amounts of the adults’ minimum inclusive 
rates (i.e.» basic rates, plus bonus) according 
to- age, as follows: 25 per cent, at 14 years of 
age; 30 per cent, at 15 rising, by 10 per cent., 
per annum, to 50 per cent, at 17 years of age; 
70 per cent, at 18 rising, by 10 per: cent, per 
annum, to 90 per cent, at 20 years of age, and 
to 100 per

. years.
Decrease of 

minimum, 
week.

Decrease o f 
2s. 2d; per
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PRINCIPAL CHANGES IN RATES OE WAGES REPORTED DURING~JU^^^

Trade. Locality, Classes of .Workpeople.

PUB LiC UTILITY SERVICES-(conimue 4).
Bedford 23 July

Luton 1 May

Southend-on-Sea 18 July Corporation employees

Twickenham 1 July

(County 1 July

Hornsey

Paddington 29 June

Basingstoke Corporation employees

Farnborough (Hants) Council employees ...8 July

authorities included in:—

Date from 
which 
change •

- took 
effect. :

Week 
ended 
22 JulyLocal Autho- z 

rity Services' 
(continued).

Grade 
Grade 
Grade 
Grade 
Grade 
Grade

V. districts
IV. districts 
Illa; districts 
HI. districts
II. districts
I. districts

Particulars of change.
(Decreases in italics.)

1st. pay.. day inii;-;
Julyt .

Week 
ended 
7 July

London
Council).

Home’ 
(Kent. 

! and

Borough Council employees (adul. 
males, excluding those whose Wages 
are regulated in accordance with 
movements in other trades).

Corporatioh employees1:—
Horse drivers, refuse collectors, 

sweepers and general labourers.

Fire Brigade uniformed staff (except 
principal officers and pilots).

Adult male manual workers (except 
mechanics) employed in non-trading 
departments of Borough Council.

Corporation employees:—
Engine drivers, stokers, horse 

drivers, refuse collectors, scaven
gers and general labourers.

Council Highways, General and 
Sewage Disposal Works Depart
ments’ employees

Southern 
'Counties*  I 
Surrey, East 
West Sussex).

Able-bodied male manual workers em
ployed in non-trading departments- of local ................................

Decreases of Id. per kcur for sweepers, and of 
2d. per hour for other classes, Rates after 
change: sweepers. Hid. per hour; horse 
drivers and refuse collectors, Is. id.; and 
general labourers, Is. 0^d. to Is. 2|d. per hour.

Decreases of lid. per hour for labourers, of IJd. 
per hour for engine drivers and stokers, and 
of Id. per hour for horse drivers, refuse col
lectors and scavengers. Rates after change: 
engine drivers and. stokers. Is. 8Jd. per hour '; 
general labourers, Is. 7id.; horse drivers and 
refuse collectors, Is, Ad.; and scavengers, lOd. 
to 18. 2d. per hour.

Decrease of 2s. 6d. per week: Rates after 
chgnge:. general labourers, 72s. per week.; 
scavengers, 64s.; sewer and gulley-men, 75s.;

. carmen, dustmen, etc., 57s.; motor van, steam
roller, etc., drivers,. 80s.; mates, 74s.; brick
layers, carpenters, etc., 88s.; painters and 
blacksmiths, 84s.; timber men, 76s.; dust
destructor stokers. 81s.; attendants, porters, 
etc., 64s. to 72$i per week..

Decrease, Under ,t cost of living ” sliding scale, 
pf 5s. (34s. to 29s.) per week in the bonus pay
able on pre-war basic rates: Rates after change 
(including bonus) s—Highways and General 
Departments: motor wagon; drivers, 67s.; 
steam-roller drivers, 61s. 6d.; horse keepers, 
64s.; carters, 57s.; refuse collectors, 55s.; 
scavengers, 55s. (Glass A) and 53s. (Glass B); 
labourers, 62s. 3d.; Sewage Disposal Works 
Department: fitters, 74s.; engine: drivers and 
Stokers, 68s.; tankmen, 59s.; Smiths, 72s.; 'and 
labourers, 62s. 3d. (Glass A) and 60s. 4d. 
(Class B) per week.

Decrease, under ,l cost of living ” sliding scale, 
of 5s. per week in non-pensionable bonus. 
Firemen’s minimum rate after change-: 70s. 
per week, plus 8s. 6d, per week rieht allowance, 
plus Is. per week non-pensionable bonus.

Decrease, under “ cost of living sliding scale, 
of -^nds of the original bonus of 160 
per cent, on. pre-war basic rates, resulting 
.in ah adjustment of 4s. per Week (36s. 5d. to 
32s. 5d.) to be made,in three egual- instalments, 
the first reduction of Is. 4d. per: weekin bonus 
to become effective as from the date shown, 
the second (35s. Id. to 33s. 9d.) five weeks later, 
and the third instalment (33s. 9d. to 32s. 5d.) 
four weeks after the second. Rates after.first 
instalment (including bonus): scavenger 
sweepers, 62 s. 6d.; Scavenger truckmen, 
64 s. 5d.; road repair er s, 67s. 5d.; lamplighters, 
60s. Id.; carters, 64s. 5d.; labourers, 66s. 5d. 
(minimum) and 74s. 3d. (maximum) per Week.

Decrease, under sliding scale, of 6s. per. week 
(44s. to 38s.) in " cost of living ” bonus. Rates 
after change (including bonus): road and 
general labourers, 638.; scavengers, 628:;; 
scavenger gangers, 64s.; baths and conveni
ence attendants, 66s,; gardeners, 71s, (recrea
tion grounds) and 68s. per week (cemetery):

Decrease, under ” cost of living ” sliding Scale, 
of ^th of the minimum basic rates, resulting 
in decreases in weekly earnings of 2s. 5d. for 
horse ■drivers, and of 2s. 4d. for labourers; etc. 
Rates after change: labourers, refuse collec- 

: tors and road scavengers, 55s. per week, and 
horse drivers, 60s. per week (including pay 
for week-end staple duties).

Decrease, under cost of living ’’’sliding scale, 
of ftth of minimum basic rates, resulting in 
dearbases in weekly earnings of Is; 8d. for 
horse drivers, and of 2s. 4d. for labourers, etc. 
Rates after change: labourers, refuse collec
tors arid road scavengers, 55S. per week; horse 
drivers, 56s. 6d. per week.

Sliding scale method of determining Wages 
adopted, under which .wages are regulated in 
correspondence with the Ministry of Labour 
index, numbers of retail prices. Under-this 
scale wages are reduced as follows ’ 

Decrease of 6s. per week (7.5s. to 69s.). 
Decrease of 6s. per week (70s. 5d. to 64s. 6d.). 
Decrease of 4s. per week (66s. 7d. to 62s. 7d.). 
Decrease of 4s. per week (62s. 8d. to 58s. 8d.). 
Decrease of 4s. per Week (58s. 9d. to 54s. 9d.). 
Decrease .of 4s. per week (5Qs. lid. to 4:6s. lid.).

CHANGES TAKING EFFECT IN AUGUST.
The following bodies of workpeople are included among those for whom reductions in wages have been reported to the Depart

ment as having been agreed upon to take effect in August building trade operatives in Great Britain generally;*coal  miners- 
steel smelters; Siemens steel makers in South Wales; Sheffield steel makers; engineers; ship repairers in South Wales• lailwav 
shopmen; tinplate workers; lightcastings makers; railway wagon builders and repairers; wireworkers; dock labourers; tramway
men; coach builders; coopers; bobbin makers; cement Workers; soap and candle makers; cocoa and chocolate ccnfectionery 
makers; seed crushers and oil millers; drug and fine chemical workers; umbrella makers; and furniture trade workers m London 
and Manchester;

• Full details as to-the authorities that have made the above reductions are not yet available, but it is reported that the above reductions took effect in the 
localitiesL-GradeV, Croydon; Grade IV, Barnes, Carshalton, Chislehurst, Mitcham, Northfleet; Grade Illa, Brighton; Grade III Bexhill Maidstone Weybridge, Woking; Grade II, Frimley, Leatherhead; Grade I, Godstone. ‘ b vv ;, vriaue De^nui, jyiaiastone,

. 1the cases of Godstone and Leatherhead the change is to take effect in October and August respectively. , . ' .
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MISCELLANEOUS STATISTICS.

FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople, other than seamen, reported as killed 
in the course of their employment during July, 1921, was 131, as 
compared with 75 in the previous month and 252 a year ago.

The distribution of such fatal accidents among the various 
trades is as follows:—

RAILWAY SERVICE.
Brakesmen and Goods

Guards  1
Engine Drivers  1
Firemen  1
Guards (Passenger)  
Permanent Way men ... 5
Porters .. - 3
Shunters  2
Mechanics  
Labourers  1
Miscellaneous .„ ... 7 
Contractors’ Servants ... 1

TOTAL, RAILWAY SERVICE 22

MINES.
Underground  55
Surface  1

TOTAL, MINES  56

quarries over 20 feet deep ...

FACTORIES AND WORKSHOPS. 
Textile-

Cotton ... ... 1
Wool and Worsted ... 3
Other Textiles  

Non-Textile—
Extraction of Metals ... 1
Conversion of Metals... 1 
Founding of Metals  
Marine, Locomotive,and

Motor Engineering... 1
Ship and Boat Building 4

FACTORIES AND WORKSHOPS—
' (continued):

Non-Textile—continued:
Gas ...  5
Wood  ... 3
Clay, Stone, etc.  
Chemicals  2
Laundries  
Food ... ... ... 3
Drink  
Paper, Printing, etc  
Other Non Textile In

dustries  18

TOTAL, FACTORIES AND
WORKSHOPS  42

ACCIDENTS REPORTED UNDER
FACTORY ACT, SS. 104-5— 
Docks, Wharves and

Quays  1
Warehouses ... ... 1
Buildings to hich Act

applies  8 -

' TOTAL UNDER FACTORY
ACT, SS. 104-5 ... 10

Accident” reported under
Notice of Accidents Act, 
1894  ... 1

Total (excluding Sea
men)  131

DISEASES OF OCCUPATIONS.
The total number of cases*  of poisoning and of anthrax reported 
to the Home Office under the Factory and Workshop Act 
during July, 1921, was 22. One death due to lead poisoning 
caused by contact with molten lead was reported during the 
month. Three cases of lead poisoning among house painters and 
plumbers came to the knowledge of the Home Office daring 
July, but notification of these cases is not obligatory. The 
cases of poisoning and anthrax are analysed below:—
(a) Cases of Lead Poisoning. 
Among Operatives engaged in

Smelting of Metals ... ...
Plumbing and Soldering 3 
Printing  1
File Cutting and

Hardening  
Tinning of Metals  
Other Contact with

Molten Lead... ... 1
White and Red Lead

Works ...
Pottery  
Vitreous Enamelling ... 
Electric Accumulator 

Works  3
Paint and Colour Works 3
Indiarubber Works 
Coach and Car Painting 2
Shipbuilding  2
Paint used in other In

dustries ... ... 2
Other Industries ... 2

TOTAL OF ABOVE  19

HOUSE PAINTING AND
PLUMBING  3

(5) Cases of Other Forms of 
Poisoning.

Mercurial Poisoning— 
Barometer and Ther

mometer Making  
Other Industries 

Phosphorus Poisoning  
Arsenic Poisoning ... 1
Toxic Jaundice—

Arseniuretted Hydrogen 
Gas 

Other  
Epitheliomatous Ulcera

tion—
Paraffin  
Pitch .« ... ... 1
Tar  1

Chrome Ulceration 

TOTAL OTHER FORMS OF 
POISONING  3

(c) Cases of Anthrax— 
Wool  ... ...
Handling of Horsehair 
Handling and Sorting 

of Hides and Skins 
(Tanners,F ellmongers, 
&c.) ... . - ...

Other Industries 

TOTAL ANTHRAX

• Cases include all attacks reported to the Home Office during the month 
and not previously reported, so far as is known, during the preceding 12 
months. Deaths include all fatal cases reported during the month, whether 
included (as cases) in previous returns or not.

POOR LAW RELIEF IN GREAT BRITAIN.
(Data supplied by the Ministry of Health in England and the

Board of Health in Scotland.)
The number of persons relieved oh one day in ' July, 1921, in the 
31 selected areas named below corresponded to a rate of 305 per 
10,000 of population, showing a decrease of 15 per 10,000 on the 
previous month, and an increase of 171 per 10,000 on a year ago.

Compared with June, the total number relieved decreased by 
27,818 (or 4’9 per-cent. 1. The number of indoor recipients of 
relief increased by 263 (or 0*2  per cent.), while the number of 
outdoor recipients decreased by 28,081 (or 6-2 per cent.). 
Eighteen districts showed increases', and thirteen districts showed 
decreases. Birmingham district showed the greatest increase (121 
per 10,000) and the Wigan district showed the largest decrease 
(752 per 10,000).

Compared with July, 1920, the total number relieved increased 
by 306,006 (or 129-0 per cent.) . The number of indoor recipients 
of relief increased by 10,503 (or 10-0 per cent.), and the number 
of outdoor recipients increased by 295,503 (or 224-2 per cent.). 
Every district showed an increase, the greatest being in the Shef
field district (1,151 per 10,000), and in the Stockton and Tees 
district (600 per110,000). Five districts showed increases ranging 
from 231 to 376, eleven showed increases ranging from 62 to 198, 
and thirteen showed increases ranging from 11 to 52 per 10,000 
of population.

•These urban areas include in the Case of England and Wales 
more than one poor-law union, except in the Leicester, Birmingham, 
and West Hain districts; and more than one parish in the case of 
Scotland, except in the Aberdeen district;

Selected Urban Areas.*

Number of persons in receipt 
of poor-law relief On one day 

in July, 1921.
Encrease (+) or 
Decrease (—) 
in rate per 

10,000 of 
Population as 

compared 
With a

Indoor. Out
door. Total.

Rate 
per 

10,000 
of Esti
mated 
Popu
lation.

Month 
ago.

Year 
ago.

ENGLAND & WALES.! 
Metropolis.

West District
North District ;. 
Central District.. 
East District .. 
South District ..

8,555
10,093
2,612
9,537

18,608

5,511
16,355

1,982
29,450
42,976

14,066
26,448
4,594

38,987
61,584

174
267 .
362
600
318

'+ 6
+ 15
+ 11.
+ 65
+ 30

+ 52
+119
+ 85
+376
+162

 Total, Metropolis . ;49,405 96,274 145,679 323 + 27 +162

West Ham .... .. .. 4,101 33,150 37,251' 451 + 39 ’ +296

Other Districts.
Newcastle District 
Stockton and Tees Dis

trict
Bolton, Oldham, etc. .. 
Wigan District ..

• Manchester District .. 
Liverpool District 
Bradford District 
Halifax and Hudders

field . .. ..
Leeds District .. 
Barnsley District .... 
Sheffield District!
Hull'District
.North Staffordshire . . 
Nottingham District .. 
Leicester District 
Wolverhampton Dis

trict
Birmingham District .. 
Bristol District .. ..
Cardiff and Swansea ..

2,250

1,036
3,526
1,635
8,077
9,480
1,763

1,129
2,202

842
2,624
1,663
1,674
1,956
1,133

2,933
6,306
2,519.
2,101

9,284

18,538
3,666
7,789

24,570
19,264
3,795

2,973
5,369
4;855

62,448
10,945
4,984
4,767
2,048

21,311
34,174

3,118
19,886

11,534

19,574
7,192
9,424

32,647
28,744
5,558

4,102
7,571
5,697 

65,072 
12,608
6,658
6,723
3,181

24,244
40,480 
.5,637

21,987

224

731
86

205
304
240
147

104
154
167

1,255
374
157
136
131

336
468
140
457

-116

- 52
- 11
-752
+■ 2
+ 16
- 6

+ 6

+ 4
' —<'75

+ 58
-166
- 52'
+ 8

-10
+121
.-4M1
- 32

+ 97

. +600
+ 21

+198
+ 87

• + 71

+ 35
+ 62
+ 22
+1151
+192
+ 34
+ 26

. + 27

• +231 
+365
+ 20

| +306

Total “OtherDistricts” 54,849 263,784 318,633 305 - 43 +191

SCOTLAND.!
Glasgow District ..
Paisley & Greenock Diet. 
Edinburgh Leith Dist. 
Dundee and Dunfermline 
Aberdeen
Coatbridge and Airdrie ..

4,021
688

1,438
664
468
321

20,295
2,397
4,682
2,415
1,980 

’2,301

24,316
3,085
6,120
3,079
2,448
2,622

251
154
151
152
142
243

+ 7
+ 3
- 1
+ 5
+• 4
+ 10

+ 48
+ 34
+ 28
+ 37
+ 11

; + 65

Total for the above 1
Scottish District's J 7,600 34,070 41,670 202 + 4 + 39

Total for above 31 Dis-1 
tricts in July, 1921 J ;11$955 427,278 543,233 305 - 15 +171

tExclusive of Vagrants; of Patients in the Fever and. Small-pox 
Hospitals of the Metropolitan Asylums Boards of Lunatics in Asylums, 
Registered. Hospitals and Licensed Houses; and of persons receiving 
out-door medical relief only.

+ The numbers included for the Sheffield Union do not cover in
creases which have taken place since the 2nd July, 1921.
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PRICES AND WAGES IN THE COAL AND IRON TRADES,

Pig Iron.—The. Cumberland ascertainment for the three 
months ended June resulted in reductions in the wages of blast |

The results of . recent ascertainments of the selling prices of coal 
and iron are given below :—

Product and District.

Price according to 
last Audit.*

Inc. (+j or Dec. (—)
1 of last Audit*  on

Period 
covered 
by la s t 
Audit.

Average
Selling 
Price 

Per Ton.

Previous 
Audit.

A Year 
ago.

Coal':
(Average of all classes, 
of coal at.pit’s mouth.)
Northumberland
Durham r.........................

Mar.-May
Apr.-June

s. d.

28t

s. d.

1 6 
!

d.

-10 4|

Pig Iron:
Cumberland ..
Cleveland .......................... .
Northamptonshire 
Nottinghamshire 
West of Scotland; .

Apr.-June. 
May-June 
Apr.-June 
Apr.-June 
Apr.-June 
Apr.-June

. J20L Of
206 2
126 11A
144 83
173 li
167 10

-9*9

-71 13
-60 4

... -59 8i 
-61 3

i
- 61 11
- 76 9i
- 66 43
- 46 8i

§
Manufactured Iron :

North of England 
(Bars and angles.)

West of Scotland
(Roimds, squares, flats., 

tees, angles, hoops 
and rods.)

May - June

May-June

383 8!

392 4|

<:-97 5i

-82 3i

-184 4

-194 6

■furnacemen in Cumberland and North Lancashire of 51| per -cent, 
on the standard rates of 1919; -The ascertainment for the two 
months May and June resulted in a decrease in wages of lOd. 
per shift in the bargain price for iron-ore miners, and of 7^d. 
per shift for men and of 3|d. .per shifty for boys at limestone 
quarries in Cumberland. The Cleveland ascertainment for the 
three months April to June resulted in reductions in the 
wages of blast furnacemen of 71^-per cent. On the standard 
rates of 1919. The decrease in the ascertained selling 
price of Northamptonshire- pig iron for the quarter ended 
June resulted in a decrease of 75^ per cent; on 
standard rates for blast furnacemen and ironstone and limestone 
quarrymen in that county. In Nottinghamshire the wages of 
blast furnacemen and in Leicestershire and Lincolnshire the 
wages of. ironstone miners .were reduced by 37| per cent. On 
standard rates as a result of the ascertainment for the quarter 
ended June. The West of Scotland ascertainment for the-same 
quarter resulted in a decrease in ‘wages for blast furnacemen of 
57 per cent, oh standard rates.

Manufactured Iron.—In. the North of England the wages of 
puddlers and millmen were reduced by 47| per cent, bn standard 
Tates from 1st August, 1921, whilst in the West of Scotland the 
reduction amounted to 42| per cent. Particulars of both 
these increases wilbappear in the Labour Gazette for September.

•*  Stated to the nearest farthing.,
t N® ascertainment was made for the quarter ended June, owing to the 

general stoppage of Work.
J Previous ascertainments .. covered four months, hence nd comparison eiii 

be made for the previous three months or a year ago,
§ No ascertainment for this period was made.

LEGAL CASES, OFFICIAL NOTICES, ETC,

LEGAL CASES AFFECTING LABOUR.
(1) Indenture of Apprenticeship.

Rights of Apprentices—Payment of Wages when Short Time 
is Worked.

The -Plaintiff was apprenticed to the Defendants, as a fitter and 
turner,^ under an indenture of apprenticeship.for five years from 
the 6th July, 1916. A printed form of indenture Was used, such 
as is generally adopted by the Defendants and in the industry on 
the North-East Coast. The apprentice’s rate of pay under the 
indenture was 7s., increasing to 12s. for a week of 53 hours. 
As the result of a general trade agreement made in November; 
1918, the weekly hours of work were reduced from 53 to 47.

Owing to the cancellation of orders following upon the Armistice 
and a return to the Defendants’ works of a number of demobilised 
apprentices, the Defendants, in April, 1920, started, a system of 
short time under which the Plaintiff was employed for 47 hours 
in each successive fortnight only instead of in each successive 
week.

The Plaintiff claimed that during .the period from April, 1920, 
to January, 1921, during which he was working- short time, he 
should have been paid at the full rate to which he Was entitled 
under the indenture had he been employed on full time, apart 
from additions which had been made to his wages voluntarily by 
the, Defendants and by successive awards under the Munitions of 
War Act.

The Court held that the Defendants were not entitled to pay to 
the Plaintiff a reduced Wage for the shorter hours worked, but 
must pay him the full rate to which he was entitled under the 
indenture for full time.—iBeZZ v. IF. (7.

Ltd.—Chancery Division—29i7z. duly, 1921.

(2) Workmen’s Compensation Acts.
Accident Arising out of and in the Course of Employment : 

Blood Poisoning Resulting from the Cumulative Effects 
of a Series of Accidents.

The Appellants employed the Respondent, a girl, as a finisher 
of shell adapters, from November, 1917, to April, 1918 Tn the 
course of her work she received several cuts on her hand which 
caused blood poisoning, and she ultimately became totally inca
pacitated for work owing to arthritis.

The House of Lords, affirming a decision of the Court cf 
Appeal, held that, the incapacity resulted from the cumulative 
effect of the series of accidents, and the' fact that it was so caused 
did not-prevent it from arising “ out of and in the course of her 
employment.”—Burrell & Sons, Ltd., v. Selvedge—ZTouse o/ 

JWy, 1921.

Master of Steam Tug—Whether Employed by Way of 
Manual Labour.

The Applicant’s husband, whilst employed as a master of a 
steamitug at work on the River Humber, was drowned through 
the capsizing of the tug.

The question'was whether his employment was by way of 
Manual labour. Looking at the whole of the circumstances of his

employment; the County Court Judge held the view that he was 
not employed by way of manual labour, although, owing partly 
to the inexperience of the mate and the inadequacy of the crew, 
the employers, required him to do a good deal of manual labour, 
such as assisting in washing., painting and coaling the tug, and 
that, therefore, he Was not a workman within the Acti The claim 
was accordingly dismissed. On appeal this decision was affirmed 
by the House of Lords;—Jaques n. Owners. of Steam Tua 
Alexandra—House of Lords—4th July, 1921.:

Injury through Rupture-^Workman’s Refusal,.to Return to 
Work Wearing a Truss.

In a case heard in the Newcastle County Court on the 14th July, 
1921, a claim to compensation was made by a workman who, it; 
was stated', was ruptured in the course of his employment. There 
Was no dispute as to the injury, but the' question was whether 
he should-have returned to work, as the employers invited him to 
do, with a truss which they had provided for him

The Applicant stated that he was willing to. do light work, and 
that he was not Wearing the truss at present.

The County Court Judge held the view that he was not justified 
in refusing to return to his work, and made an award in favour 
of the employers.

RECENT CONCILIATION AND ARBITRATION 
CASES.

THE INDUSTRIAL COURT 
CONSTITUTED UNDER THE INDUSTRIAL COURTS

ACT, 1919.
Building and Allied Trades.

Slaters—Ayr District;—Amalgamated Slaters’ .Society of 
Scotland (Ayr Branch) v. Ayrshire Master Slaters’ Association. 
Decision—The claim for certain amendments of the working rides 
has been dealt with by the Court, which is given in detail in 
decision No. 672. The decision shall operate from the date 
hereof. Issued 18th July, 1921. (672)

Mining and Quarrying.
John Chalmers—Foreman Engineer.—Tarbrax Scottish Oils 

Ltd., Tarbrax v. Scottish Shale Miners’ Association. Decision— 
The Court decide on the question of the status of John Chalmers 
in the employ of the Scottish Oils, Ltd., and are satisfied that-he 
is a foreman, and they decide against the claim by the Union that 
Chalmers^should be required to give up his employment at 
Tarbrax Oil Mines and leave the village. Issued 13th July 1921. 
(669) ■ - "'

Iron and Steel Manufacture.
Bricklayers in Steel Works—West of Scotland.—Amalga

mated Union of Building Trades. Workers v. Scottish St^e^
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As from 
Sunday, 10th 
July, 1921.

First Instalment—Timeworkers - 
Pieceworkers -

As from
Sunday, 4th
Sept., 1921.

Second Instalment—Timeworkers .
Pieceworkers

Wages Association. Decision—The claim of the workers con
cerned for payment for 48, 50 and 60 hours on the three-shiit 
system is not established. Issued 18th July, 1921. (673)

~RpTnKT.AVF.Rs in 'Iron and Steel Works—North-East Coast 
of England.—Iron and Steel Makers (North-East Coast of Eng
land) v.' Operative Bricklayers’ Society. Decision—On the ques
tion of the reduction of the advances made to the workers con
cerned since 4th August, 1914, and the method which should be 
adopted in regulating this, the'Court, after careful consideration 
of the alternative proposals, consider that a scheme for the regu
lation of fluctuations in wages which has immediate reference to. 
the state of the industry is preferable to a scheme the basis o± 
which is dependent on a matter not directly connected with the 
industry, such as a scale based on the cost of living. The Court 
further consider that the proposed scheme is preferable to a 
reduction of wages by a flat sum per hour. The Court accord
ingly decide that the scheme, which was submitted by the em
ployers, the material provisions of which are set out in the 
schedule of the above scheme, shall be adopted subject to the 
substitution of 31st July, 1921, for 19th June, 1921, in the fourth 
clause thereof. Issued 23rd July, 1921. (676)

Engineering, Shipbuilding and Other Metal Trades.
H.M.  Dockyard, Naval and War Office Establishment 

Employees,—Official side of the Co-Ordinating Committee of the 
Govern m ent Trade Joint Councils, on behalf of the Admiralty 
and War Office v. Trades Union Side of the Co-Ordinating Com
mittee. Decision—The wages of the workmen or classes of 
workmen in H.M. Dockyards and Naval Establishments and in 
adjacent War Office Establishments who received an advance of 
6s. per week in two instalments in April and June, 1920, with 
corresponding advances of 74 per cent, on piece prices Jh each 
case, and of the workmen employed at the Royal Naval Gordite 
Factory, Holton Heath, should be reduced by the withdrawal ot 
6s. per week on time rates and 15 per cent, on piece prices in two 
instalments.

3/- per full] 
ordinary 

week. 74 r 
per cent, on 

V piece prices.;
3/. per full 
ordinary 
week. 74 

per cent, .on 
e piece prices.-

been decided by the Cqurt as followsOrdinary hands to be 
paid 80s. per week of 48 hours; leading hands to be paid 87s. 
per week of 48 hours. These sums include the amount now 
being paid as war bonus. The claim that the man appointed 
temporarily to do the work of, and paid the same rate during the 
absence of, the leading hand is not established. The claim that 
holidays be the same as for charge attendants is not established. 
The decision, as agreed between the parties, takes effect from 16th 
October, 1920. Issued 16 th July, 1921. (670)

Miscellaneous Trades*
Basket Makers—Paisley.—National League of the Blind of 

Great Britain and Ireland v. Paisley and District Workshops for 
the Blind. Decision—The claim that a minimum wage be paid 
to the workers cohcerned in the employ of Paisley and District 
Workshops for the Blind has not been established; The com
mittee offer what, is, in effect, an increase of 5s. < per week to 
journeymen and 2b. 6d. per week to learners. The Court are of 
opinion that the increase of 5s. per week should apply also to 
the learners or apprentices. Effective from 11th May, 1921. 
Issued 11th July 1921. (667)

Go-operative Workers—Southern !Section.—National Union 
of Distributive and Allied Workers y. Southern Sectional Hours 
and Wages Council of the Co-operative Union, Ltd. Decision— 
The rates to be paid to the transport workers in the various dis
tricts by the co-operative societies are those set out in the agree
ment dated 24th June, 1921, under classified grades A, B and C, 
with rates for horse drivers of 66s., 64s. and 62s. a week respec
tively, to remain in force until the first pay in November, 1921. 
Bakers to be paid the rates which in practice prevail amongst 
good employers in such districts, and if no such rates prevail, 
then the rates recognised or prevailing in the nearest district. 
In the districts of Essex and Suffolk an agreement is in force 
regulating the wages of bakers in the employ of co-operative 
societies. On the question of rates for dressmakers, the Court 
was left nothing to decide. On the question of wages during 
sickness and holidays, raised under decision No. 622, as to 
which classes of employees are referred to, the employees are 
those on whose behalf the application was made. The rates 
of the employees affected by paragraph 16 of decision No. 622 are 
the national or general rates payable to them fur the time 
being so far as the application of decision No. 622 is concerned. 
Issued 21st July, 1921. (675)

Issued 1st July, 1921. (665)
Brass Moulders—Great Northern Railway Company 

(Ireland).—Amalgamated Engineering Union v. Great Northern; 
Railway Company: (Ireland). Decision—The claim of the worker3 
concerned employed in. Belfast workshops for increase in wag^ 
has not been 'decided by the Court. The Cwt is of opinion 
that the claim involves questions both of principle and 
and they, make no order in the present ease. Issued 20th July, 
1921. (674)

Textile Trades.
Scottish Woollen Trade.—The Scottish Woollen Trade 

Employers’ Association v. National Union of 
Workers, Workers’ Union, General Union of. Tex.fcd® 
Workers. Decision—Wages Revision—The Comt after
careful consideration of the evidence decide .on lJe. 
reduction in wages (a) ^Reduc
men’s wages from 38s. to 32s. a full ordinary, week, (b) Reduc 
tion of increase in women’s wages from 28s. to 24s a iuli 
Ordinary week. Pieceworkers Reduction of addition to 
schedule rates from 145 per cent, to 120 per cent. (b) ^ed"ct^ 
of addition to Flat Statements from 120 per cent, to W pe 
cent The new rates to be paid as from the beginning of the first 
pay period which followed 30th June, 1921. They shall not be 
varied before 31st December, 1921, and two months previous 
notice in writing of . any proposed variation shall be given by 
either side. Issued 18th July, 1921. (671)

Transport Workers.
Mail Van Drivers : Dublin.^Irish Transport and General 

Workers’ Union v. John Wallis & Sons, Dublin. Decision—The 
men concerned shall be. paid their present rates for a working 
week of 48 hours instead of 51, and their rates: and conditions oi 
service shall otherwise continue unaltered. Effective _ irom 
beginning of first pay period following the date hereof. Issued 
11th July, 1921. (666)

Public Utility Services.
Poor Law Officers—Lewisham.—Poor Law Workers’ Trade 

Union v. Lewisham Board of Guardians. Decision—The Court 
decide on the claims qf the officers concerned as follows 
gratuity of twelve guineas to be paid to Mr. Jarman, (b) Ine 
Court advise the Guardians to pay to Mr. Martin and Mr. Maggs 
a gratuity in respect of the period from 1st January, to 31st 
December, 1921, in lieu of. their existing bonus, namely 130 per 
cent-, on the first £91 5s. of such fees; 60 per cent, on the next 
£108 15s. of such fees; 45 per cent. on. such part of the fees as 
is in excess of £200. Issued 13th July, 1921. (668)

•'Shoemakers—London County Council Asylums.—Amalga
mated Society of Boot and Shoe Makers v. Asylums and Mental 
Deficiency Department of the London County Council. Decision— 
The ( m for an advance in wages of the men concerned has 

CONCILIATORS, SINGLE ARBITRATORS AND AD HOC 
BOARDS OF ARBITRATION APPOINTED BY THE 
MINISTER OF LABOUR UNDER THE INDUSTRIAL 
COURTS ACT, 1919, AND UNDER THE CONCILIA
TION ACT, 1896.

Textile Trades.
Silk Weavers And Administrative Section : Macclesfield. 

—National 'Silk Workers’ Association v. Macclesfield Silk Trade 
Employers’ Association. Difference—Concerning working con
ditions and a proposed reduction in wages. The question was 
referred under Clause 8 of the mediation scheme of the Joint 
Industrial Council for the Silk Industry to two trade assessors 
and an umpire appointed by the Minister of Labour. Arbitra
tor—Mr. A. B. Filling (Mr. A. Fogg and Mr. T. Birch, 
Assessors). Award—Warehousemen, Overlookers, Card Cutters 
and Knitting Tacklers should receive a minimum rate of 58s. 
per week. No alteration made in the rates for designers as 
fixed by agreement of 10th May, 1920. The time rates for male 
and female adult weavers should be reduced by 4s. per week, 
and the percentage of 102^ paid on list prices for pieceworkers 
under the agreement of 10th May, 1920, should bo reduced to 
92f per cent. Rates fixed for other workers, minimum base rate 
to be 56s. and 33s. per week for male and female time workers 
respectively, l The piece rates for males to be decreased to show an 
average reduction of 4s, per week;, in the case of females where 
in any section of work the average piece rate earnings for the 
four weeks immediately' preceding the employers’ application for a 
reduction were less than 20 per cent,, or more than 33| per cent., 
over the new minimum time rate, the piece rates to be increased 
so as to yield not less than 20 per cent, over that rate or reduced 
by the percentage of difference between tne 33| per cent, and 
the average in that section of work. The rates so fixed should 
Vary with the changes in the cost of living according to. a sliding 
scale set out in detail. The rates-should apply, subject to cer
tain conditions, to workers in the Embroidery Section. Other 
conditions specified in, detail. Effective on and after the first 
pay day subsequent to 15th July, 1921, Issued 15th July, 1921. 
(I.R. 238/5)

Food, Drink and Tobacco Trades.
Bakers : .Dublin.—-Irish - Bakers’ National ' Amalgamated 

Union v. Mr. Christopher Downes, Baker, Dublin. Difference 
Application for the terms of the award, dated 11th November 
1920, of a conciliation committee (Irish Bakers’ National Amaig 
mated Union v. Dublin Master Bakers’ Committee—see tne 
Labour Gazette. January, 1921, page 46), 'Conciliator i

August, 1901. TRADE BOARDS ACTS. 443
S. W. Maddock. Agreementr—It was decided to put in operatian 
the terms of the award. Effective as from 3rd July, 19^1, 
Agreed 30th June, 1921. (I.R. 600/7. LB. 975/5).

AGREEMENTS NEGOTIATED BY OFFICERS OF THE 
MINISTRY OF LABOUR.

Pig Iron- and Iron and Steel Manufacture.
Moulders : Thornaby-on-Tees.—National Union of Foundry 

Workers v. Head, Wrightson and Co., Ltd., Thornaby on-Tees. 
Difference—Concerning the employment of a coremaker who was 
not a member of the National Union of Foundry Workers. 
Agreementr—-On an examination of the facts of the case the Union 
withdrew’a certain letter sent by them to the firm. Agreed 4th 
August, 1921. (I.R. 1851.)

Transport Trades.
Stevedores : London.—Transport and General Workers’ 

Union (Labour Protection League Section) v. Thomas Gabriel 
and Spns, Ltd., Receivers, and the Captain of Sm/Schooner 
“ Duos Franc.’’ Difference—Proposal to utilise the crew for 
unloading the cargo of sleepers contrary to the custom of the 
port. Agreement—It Was decided to employ stevedores, the 
Captain sharing the cost with the receivers. Agreed 19th July, 
1921. (I.R. 1787) J

Leather Trades.
TanNers :' Irthlingbqrough.—Amalgamated Society of 

Leather Workers v. Hatton, Shaw and (Co., Ltd., Irthlingborough. 
Difference2—Concerning a proposed reduction of wages. Agree- 
mentb—It was decided to pay the following rates Glazing, 
Is. Id. -per dozen; Staking,,9£d. per dozen; Shaving, 2Jd. per 
dozen ; Fleshing and Scudding, 2fd. per dozen (to be adjusted, 
if necessary); Unhairing, l£d. per dozen; Putting Out, l|d. per 
dozen ; Wet Enders, 5d. per dozen, guaranteed Is. 2|d., plus 25 
per cent. If it should be found that less than 11 men are re
quired ho reduction in price to take place. All the workpeople 
to be reinstated when possible*  Agreed 6th July, 1921. (I.B. 
480. ) J

Public Utility Services.
Navvies and Labourers : Tilbury.—‘‘ Altogether ” Builders’ 

Labourers’ and Constructional Workers’ Society v. Tilbury, Grays 
and Thurrock Joint Sewerage Board and Messrs. Muirhead, Mac
donald and Wilson. Difference—As to a proposed reduction of 
the wages of navvies and labourers from Is. 9d. to Is, 8d. per 
hour. Agreement—The rate of Is. 8d. per hour should be paid to 
the navvies and labourers concerned, based upOn the “ Cost, of 
Living ” index figure of 1274 Per <?ent. Dirty money should 
he paid at Id. per hour to men working below surface. An 
allowance of Id. per hour should be paid as boot money to men 
wearing special boots. Effective as regards rate and allowances as 
from the date of resumption of work. The agreement to'remain 
in operation for two. months from the date of resumption, and 
thereafter to be subject to the “ Cost of Living ” sliding scale 
adopted by the Civil Engineering Conciliation' Board, that is, 
lOd. per hour, together with 4d« per hour for each 74 points, or 
part thereof, above zero in the index figure. Working week 
should, ibe 47 .hours per week. Agreed 26th July, 1921. (I.R.

TRADE BOARDS ACTS, 1909 AND 1918.

Orders confirming minimum rates of wages, as fixed and/or as 
varied by the following Trade Boards, have been made by the 
Minister of Labour under Section 4 (2) of the Trade Boards Act,

Boot and Shoe Repairing Trade Board (Great Britain).
The Minister has made an Order, dated 23rd July, confirming 

certain general minimum piece rates and ’ overtime rates (as 
varied) for male and female workers in the trade, and has 
specified: 2nd August as the date from which these, rates should 
be effective.

Dressmaking and Women’s Light Clothing Trade Board 
(Scotland).

The Minister has made an Order, dated 4th August, 1921, com 
firming general minimum time rates and overtime rates (as 
varied) for female learners in the Retail Branch of the trade, 
and has specified 8th Aujgust, 1921, as the date from which these 
rates should be effective.

Hat,. Cap and Millinery: Trade Board (England and Wales).
The Minister has made ‘an Order, dated 22nd July, 1921, con- 

nrmmg general minimum time rates and overtime rates (as 
varied) for female learners, (other than .female learners employed 

aay branch: of the .Wholesale and, Retail Cloth Hat and Cap 
section- of the trade), and has specified 25th July, 1921, as the 
date from which these rates should be effective.

Hat, Cap and Millinery Trade Board (Ireland)*
The Minister has made an Order, dated 20th July, 1921, com 

nrining general minimum time rates and overtime rates (as fixed) 

inoi^ema^e ^eani,ers the trade,r and has specified 2nd August, 
’ a® date from which these rates should be-effective.

For the purposes of the overtime rates the normal number of
Wor^ ^rade ^as ^een declared to be 48 in any Week 

and 9 on any day ’other than-Saturday (or the weekly, short 
day substituted therefor), Sunday and customary Public or Statu
tory Holidays.

Hat, Cap and Millinery Trade Board (Scotland).
The Minister has made an Order, dated1 4ih August, 1921, 

Confirming, general minimum ' time rates and overtime rates (as 
varied) for female learners, other- than female learners employed 
in the Wholesale Cloth Hat and Cap Making: branch of the trade, 
and has specified 8th August, 1921, as the date from which these 
rates should be effective.

Linen and Cotton Embroidery Trade Board (Ireland);
' The Minister has made an Order, dated 4th August, 1921, con

firming general minimum piece-rates' (as fixed by the Board) for 
female workers engaged-in nickelling and the top sewing of 
French corners on handkerchiefs, and has specified 8th August, 
1921, as the date from which these rates should be effective.

Milk Distributive Trade Board (Ireland).
The Minister has. made an Order; dated 22nd July, 1921, con? 

firming general minimum time rates and overtime rates (as: fixed) 
for male and female workers-in the trade in Ireland;, and has 
specified 1st August; 1921, as the date from which these rates 
should be effective.

For the purposes of the overtime rates the normal number of 
hours Of work in the trade has been declared to be 48 in any 
week.

NOTICES OF PROPOSAL.
The following Trade Boards have issued Notices of Proposal 

to fix.and/or vary minimum rates of wages:—

Brush and Broom Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 2nd August, 

1921 (the Minister having given his consent), to vary general 
^iihhhnm time rates for certain classes of male workers, general 
minimum piece-rates and overtime ratel for male workers; other 
than apprentices, and for female workers and minimum rates for 
male apprentices.-

A general minimum time rate of Is. 4^d. per hour is proposed 
for (a) male workers of 21 years of age and over, who are 
employed, in, and Who have had not less than- three years’ ex
perience in, and (3) male Workers Of all ages- Who have Served an 
apprenticeship of not less than .five years in, certain specified 
operations or branches of work and a general minimum time rate 
of Is. Igd. per hour for all other male workers of 21 years of 
age and over. These proposed rates are respectively l^d. and |d. 
per- hour less than the rates at present .in operation for the same 
classes of workers.

The Board propose to vary certain general minimum piece 
rates for male and female workers by reductions of 74 per cent*  
on the rates at present in operation.

Cotton Waste Reclamation Trade Board (Great Britain)..
The Board have issued a Notice Of Proposal, dated 21st July, 

1921 (the Minister having given his consent), to vary general 
minimum time rates and overtime rates for male and female 

: workers.
The proposed general minimum time rates are, Is. 2d. per 

hour for male workers of 21 years of age and over, 8d. per hour 
and 74d. per hour for female Workers of 18 years of age and 
over in England and Wales and in Scotland respectively. These 
rates show ^reductions of Id., 4d., and 4d. per hour on the rates 
at present in operation for the same classes of workers. Lower 
rates are proposed for younger workers in each case.

Dressmaking and Women’s Light Clothing Trade Board 
(England and Wales).

The Board have issued a Notice of Proposal, dated 29th July,
1921,. to .vary general minimum time rates,, and overtime rates for 
female learners" other than female learners employed in retail 
bespoke 'dressmaking.

The proposed general minimum time rates, range from l|d. to 
7fd. per hour according to age at commencement of employment 
and the length of service given, and show reductions of from Id. 
to 4d- per hour during: the earlier months of employment on ■ the 
rates at present, in operation in the trade.

Flax and Hemp Trade Board (Great .Britain)..
The'Board have-issued a Notice of Proposal, dated 11th July , 

1921, to .vary general minimum time: rates and overtime rates 
for male and female workers, and to fix-a piece-work basis time 
rate of Is. 4d. per hour for male hose-pipe weavers employed 
on power or hand looms, a piece-work basis time rate of 8d. per 
hour for female Workers of all ages, .general minimum piece 
rates , for: male canvas weavers, and general minimum time rates 
and Overtime rates for female workers of 18 years of age and oyer 
.'with less than six months’ experience in the trade.

The general minimum time rates per week of 48 hours proposed 
'for female workers of 18 years of age and Over are (a) for.
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spinners and card cutters, and winders and warpers; 32s., with 
lower rates for'learners; (b) for. all other workers 28s., with 
Ipwer rates for’younger workers; for male workers, of 21 years 
of age and over (c) ’for tenters with recognised full charge 63s.;
(d) under-tenters from 54s. to 43s, 3d., according to experience;
(e) for dressers, mounters, card cutters and hacjders (hand
dressers) 58s. 6d.; (f) all other workers 48s. 6d., with lower 
rates for younger workers.

Flax and Hemp Trade Board (Ireland).
The Board have issued a Notice of Proposal, dated 5th'August, 

1921, to vary general minimum time rates and to fix overtime 
rates for female: workers.

The proposed, general minimum time rates for female workers 
of all ages (a) employed as spreaders and carders, rovers, 
drawers and doffers in the preparing branch of the trade range 
from 7d. to 3|d. per hour; (&) employed as spinners and twisters, 
piecers,. layers and doffers in the spinning branch of the trade 
range from 7|d. to 4|d. per hour; (c) employed as machine yarn 
driers, reelers and wet winders and, hank winders range from 7|d. 
to 6d. per hour, according to the district in which employed 
and the particular operation on which engaged, while the rates 
proposed for female workers (other than those specified above) 
employed in branches of the trade Other than the weaving branch 
range from 5fd. to 2|d. per hour, according to the age of the 
worker and . the district: in which employed.

For the purposes of the overtime rate the Board have declared 
the normal number of hours in the trade to be 48 in any week, 
9 On any day. (other than Saturday) and 4| on Saturday.

Hair Bass and Fibre Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated 22nd July, 

1921, to vary (a) general minimum time rates, piece-work basis 
time rates and overtime rates for male and female workers 
(except hand-loom weavers other than damask seating hand
loom weavers); (6) generaLminimum piece rates and overtime 
rates for, hand-loom weavers (other than damask seating hand
loom weavers).

The general minimum tiffie rates proposed for workers referred 
to under (a) in the preceding paragraph are, according to the 
type of Work on which engaged and experience on that work, 
Is. 4fd., Is. 4|d. and Is. l|d. per hour for male workers of 21 years 
of age and oyer; 8fd., 8jd. and 8d. per hour for female workers 
of. 18 years, of age and over, lower rates are proposed for 
younger workers in each ease, The piece-work basis; time rates 
proposed are Is. 7d, and Is. 6£d. per hour for male workers, 9|d. 
and 9£d. per hour for female workers, according to the type of 
work on which engaged.

The proposed general minimum time rates, with the exception 
of pertain r rates ; for younger; workers;, show -reductions of from 
l£d. < to, |d. per hour, and the. piece-work basis time rates reduc
tions of l£d. and.fd. per hour on the. appropriate rates at present 
in operation.

Hat, Gap and Millinery Trade Board (Scotland).
The Board have issued a Notice Of Proposal, dated 12th July, 

1921, to vary the general minimum time-rates and overtime rates 
for female learners employed in the Wholesale Cloth Hat .and 
Cap Making branch of the -trade.

The general minimum time-rates proposed range, according to 
age at commencement and period of_ employment, from lift *°  
7|d. per hour.

Linen and Cotton; Handkerchief and Household Goods and 
Linen Piece Goods Trade Board (Ireland).

The Hoard have issued a Notice of Proposal, dated 11th July, 
1921 (the Minister having given his consent), to vary the general 
minimum time-rate for female workers (other than, learners) of 
18 years of age and oyer from 8£d. .to 8d. per hour, and the 
piece-work basis time-rate for all female workers, including home
workers, from 9d. to 8J>d. per hour; and to fix general minimum 
piece-rates for certain classes of female workers.

Paper Bag Trade Board (Great Britain).
The Board has issued a -Notice bi Proposal? dated 2nd August, 

1921, to vary general minimum time-rates and overtime rates 
for male and female workers and piece-work basis time-rates for 
female workers.

The general minimum time-rates per hour proposed for male 
workers are : ,(a) for machine tacklers and (5) for paper bag 
cutters from LOJd. and 9£d. respectively for workers of 18 years 
and under 19 years of age to Is. 6fd. and Is. 5d. for workers of 23 
years of age and over, with special rates in both cases for workers 
entering the trade for the first time at the age of 21 years or over; 
(c) for .hydraulic pressers, slitters, stock-keepers, packers and 
despatchers, of 21 years of age and over, from Is. 3d. to Is. 4^d., 
according to the length of service in any one of these occupations 
after the age of 21 years; (J) for all other Workers (other 
than learners) Is. 3|d. The general minimum time^rate 
per hour proposed for female workers (including home-workers) 
other than learners is 8|d., while the rates per hour proposed for 
male learners range from 4d. to Is. l|d., and for female learners 
from ,2fd. to 7^d.

. The proposed piece-work basis: thne-rate for' all female workers 
is 8|d. per hour.

i All the proposed rates are less than the rates at present in 
operation for the same classes of workers.-

Paper Box Trade Board (Great Britain)*
-The Board have issued a Notice of Proposal, dated 4th-August,’ 

1921, to vary general minimum time-rates' and overtime rates for 
certain classes of male workers and general minimum time-rates, 
piece-work basis time-rates and overtime rates for female 
workers.:

For male workers employed as machine-minders, die makers, 
forme setters, cutters - (including shears and : guillotine), head 
stock-keepers the proposed general- minimum time-rates range 
from 8fd. per hour'for workers of 18 and under 19 years of age 
to Is. 6^d. per houf for Workers of 23 years of age and Over, with 
special rates for workers entering the trade for the first time at 
the age of 21 years or over. For female workers (including 
home-workers) other than Ibarners the general minimum time
rate proposed is 8id. per hour, while those for female learners 
range from 2fd. to 7^d. per hour.

The-piece-work basis time-rate proposed for'all female'workers 
(including home-workers) is 8|d. per hour.

All the rates as . now proposed are less than the rates at present 
in operation for the same classes of'Workers.

Wholesale Mantle and Costume Trade Board (Ireland).
. The Board have issued Notices of Proposal, dated 21st July, 

1921, to vary general minimum time-rates and overtime rates for 
male and female workers.

The general minimum time-rates proposed are;' for male Workers 
(other than learners) (a) cutters, knifemen, tailors, fitters-up, 
passers, pressers and machinists Is. 3|d. per hour; (5) under
pressers and plain machinists Is. l|d. per hour; (c) all other 
workers (including home-workers) Is. 0^d.$ per hour; for female 
workers (including home workers) other than learners 8d. per 
hour; while the proposed general minimum time-rates for male 
learners range from 2|d. to 9|d. per hour and for female learners 
from 2|d. to 6|d. per hour.

In every case the rates as now proposed show reductions on 
the rates at present in operation.

Rope, Twine and Net Trade Board (Great Britain.)
The Board have issued Notices of Proposal, dated 18th July, 

1921 (the Minister having given his consent), (a) to vary the 
general minimum time-rates, piece-work basis time-rates and 
Overtime rates for male, and female Workers and to fix general 
minimum piece-rates for male workers employed in hand, hack
ling; (&) to vary the general minimum piece-rates and . overtime 
rates for male and female workers employed in hand machine 
braiding; and (c) to vary the general minimum piece-rates for 
female home-workers.

The general minimum time-rates proposed for male workers 
range from Is. 3d; to 3|d. per hour, arid for female workers 
from 8Jd. to 3|d. per hour, according to, . age and opera
tion; while the piece-work basis time-rates range from Is; 4d. 
to Is. 2d. per hour for male Workers, and from 9d. to 8Jd. per 
hour for female workers, according to operation: in each case.

Rope, Twine and Net Trade Board (Ireland).
The Board have- issued a Notice of Proposal, dated 18th July 

(the Minister having ^iven his consent) ? to- vary the general 
minimum time-rates for certaih classes of female Workers.

The rates proposed for workers of 18 years of age and over 
employed within the area of the County Borough of Belfast range 
from 7fd. to 5|d. per hour, according to occupation, and for 
workers employed in other districts from 7^d. to 4|d. per hour. 
Lower rates are proposed for female Workers under 18 years of 
age. .

Stamped or Pressed Metal Wares Trade Board
(Great Britain);

The- Board have issued a Notice of Proposal, dated 14fh July 
. (the -Minister having given his consent), to vary general mini
mum time-rates, piece-Work basis time-rates and overtime rates 
for male workers.

The general minimum time-rates proposed for male workers of 
21 years of age and over employed as braziers, burnishers, drop
stampers, dippers,'dippers who are also bronzers, annealers or 
brass polishers, range from Is. lOd. to Is. 6d. per hour according 
to operation and'experience, and f or all other male Workers 
Is. 2|d. per. hour, lower rates being proposed in each case for 
workers under 21 years of age. The proposed piece-work basis 

, time-rate for male workers of all ages is 10 per cent; above the 
appropriate general minimum time-rate proposed.

Retail Bespoke Tailoring Trade Board (Great Britain).
The Board have issued a Notice of Proposal, dated.3rd August, 

1921, to Vary general minimum time-rates, piece-work basis 
time-rates and overtime rates, for certain classes of female 
workers.

A general .Tnin.im.nm time-rate of lOfd. per hour and a 
piece-work basis time-rate of ■ ll^d. per hour are pro
posed. for female, workers of 20 years of ago- and 
over who have completed not less than five years’ total 
employment., including not less than three years as an 
apprentice and/or learner, on certain, definite operations coming 
within the scope of the Board, and a general minimum time-rate 
of 8|d. per hour is proposed for all female workers, other than 
those referred to. above and apprentices and. learners, 'while a 
piece-work basis time-rate of' 9gd. per hour is proposed for all 
female, workers;; including learners but excluding apprentices 
and those workers referred to in the first part of this paragraph.
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Further particulars’Regarding £minimum rates of wages . .pro
posed or fixed and varied-by the 'Trade Boards ' may be .obtained 
from tfie, Secretary of. the Trade Board'concerned at 7,-11,-Old 
Bailey, London, E.C. 4, in tfie case of Trade Boards in Great 
Britain, and at 21, Parliament Street,, Dublin, in the case Of 
Trade Boards in Ireland.

Objections td the proposed rates, which should be in writing 
and signed by the person making the same (adding his or her full 
name, and address), may be lodged with the Trade Board issuing 
the notice, within two .months from the day following the date 
of the Notice bf Proposal; arid should be Sent to the Secretary 
of the-Trade Board at the appropriate address as set out above.

NEW TRADE BOARDS.
Boot and Floor Polish Trade Board (Great Britain).

The Minister of Labour has'made Regulations, dated 11th 
July, 1921, with respect to the Constitution and Proceedings of 

- th©. Trade Board for the Boot" and Floor Polish Trade in Great 
Britain' as specified in the Trade Boards (Boot and Floor Polish) 
Order, 1920. (The definition of the trade is given in the Notice 
of Intention as set out on page 411 of the Labour Gazette for 
July, 1920.)

The Trade .Board has been, established in accordance with 
these Regulations and consists of three appointed members, ten 
members representing employers and ten members representing 
workers in the trade.

Provision is made for the appointment of not- more than four 
additional representative members if the Minister: of Labour 
thinks additional representation is necessary.

The Minister of Labour has appointed Mr. A. J. Ashton, K.C., 
to be Chairman, Mr. A. D. Lindsay to be Deputy Chairman, and 
Mr. F. Popplewell to be Secretary of the Trade ■Board:

The Trade Board will be. known as “ The Boot and- Floor 
Polish Trade Board (Great Britain).”

UNEMPLOYMENT INSURANCE ACTS, 
1920 AND 1921.

The UNiaiPLOYMENT Insurance (Transitional) Regulations, 
1921.

The Minister of Labour, by virtue of the powers conferred on 
him by: sub-section (4) of section 3 of the Unemployment In
surance (No. 2) Act, 1921, and of all other powers in that behalf 
hereby makes the following Regulations:—

1. In the case of-any persons who Were insured at the com
mencement of the Unemployment Insurance . (No. 2) Act, 1921, 
the following provisions shall have effect for the transition from 
the provisions of the Unemployment insurance Acts, 1920 and 
1921; to the provisions of those Acts as amended by the first 
mentioned Act :—

(а) Where a continuous period of unemployment commenced 
before the 30th day of June, 1921, and the first three 
days of unemployment had, expired before, that date the 
remainder of. that period Of unemployment after those 
three days shall, notwithstanding the passing of the 
Unemployment Insurance (No. 2) Act,’ 1921, be regarded 
so long as it continues as a period, .of unemployment in 
respect of which unemployment benefit is payable.

(б) Where a period of unemployment of not less than three 
days the third day of which occurs before the 30th day 
of June, 1921, is followed after an interval not exceeding 
six weeks from the last day of that period of unemploy- 
ment by another period of unemployment of not less 
than six days of which some occur on or after the 30th 
day of June, 1921, these two periods shall be treated as 
a continuous period bf unemployment, and the expression 
“ continuously unemployed ” shall have a corresponding 
meaning.

2. These Regulations may be cited as the Unemployment In
surance (Transitional) Regulations, 1921, and shall have effect 
as from the'30th day of June, 1921.

Signed by Order of the Minister of Labour, this sixteenth 
day of July, 1921.

J. E. Masterton, Smith, 
Secretary of the Ministry of . Labour.

Decisions UNDfcR Section 10 (1) of the Unemployment 
Insurance Act, 1920.

On the 30th June the Minister referred to the High Court for 
decision the question whether two servants, who are employed 
by a firm of retail drapers to act

1. as housemaid Tn a hostel pTovided by the .firm for their 
shop assistants to live in,

2. as waitress in the staff restaurant on the firm’s business 
premises, where all the assistants, whether living in or 
living out, • take their dinner And? tea,

aT Wer® notl eniP1(>y6d persons within the meaning bf the 
Act, The Judge decided that the employment-bf the- two ser
vants- in question was- such an employment as to make them 
employed persons within the meaning of the said Act.
Reversion of Decisions 62 and 75-91 under Section 10 (1) of 

the Unemployment Insurance 'Act, 1920.
On the 30th June, the High Court allowed an appeal by the 

Club against the decisions of the Minister under 
oection 10 of we Act that servants employed in various Capacities 

in that club were employed persons within the meaning of the 
said Act'.. The Judge held that the employment of the servants 
in question fell within the terms of the exception laid down by 
paragraph (b) of Part II. of the First Schedule to the Act, and 
that contributions were not therefore payable in respect of them.

DECISIONS GIVEN BY THE MINISTER.
Notice, is hereby given of decisions given by the 'Minister of 
Labour upon questiotas sulbmitted to ’ him for determination 
under Section 10 of the Unemployment Insurance Act, 1920.

A.—Minister has decided that contributions ARE payable 
in respect of persons employed

By a County-Nursing Association as assistant superintendent 
and as health visitor and school nurse in connection With 
the Public Health Department of -the County Council. 
(S.D.U. 260.) . J .

,a. Nursing Association as district nurse, midwife; health' 
visitor- and school nurse. (S.D.U. 262.)

B-—The -Minister has decided that contribiutions; are NOT 
payable in respect of persons employed:—

By the trustees of a private estate, as a hind and general 
estate hand,, whq as such looks after grazing stock, repairs 
wood fences, field drains, gutters add river banlm, Works 
on .the grass lands, and further acts as carter on. the estate. 
(S.D.U. 214.)

By the owner of a private estate as stud groom, who as such 
has entire-responsibility for the’ Blood Horse Breeding 
Establishment maintained at a private estate. (S.D.U. 
245.) , .

By a District Sewage 'Board aS a gardener on the sewage farm 
by. the said Board',- -who as such digs, raises 

seed, cultivates peas, beans and cabbages, tends fruit trees, 
clears sludge from the sludge tanks for the purpose of 
manuring of the said farm. (S.D.U. 248.)

COAL-MINES ACT, 1911,
Examinations for Certificates as Manager and Under

Manager and for Certificates op Qualification as Surveyor 
of Mines.:

The Board for Mining Examinations^ gives - notice that the 
examination for first and second-class certificates of competency 
Which, was postponed in May last, and the usual Novembei 
examination, will this: year be combined and held on the- 26th 
and 27th October, 1921, at the usual, centres, viz., Edinburgh 
Newcastle-upon-Tyne, Sheffield,. Wigan, Cardiff arid Birmingham’

An examination for certificates of qualification as Surveyor of 
Mines will be held at the same places? on the 27th October.

Intending candidates must make application (stating the dis
trict in which they are employed) -to the Secretary to the Beard 
for Mining Examinations, Mines Department, 46; Victoria
street, London, S.W. 1, on or before Saturday; 3rd September.

Qandida>tes- who sent in applications in respect of the May, 
1921, examination, and were accepted by the Board as qualified 
to attend are noi required to make any further •application in 
respect of the October examination.

THE BRITISH GOVERNMENT AND THE 
INTERNATIONAL LABOUR ORGANISATION.

Ratification of International Labour Conventions.
Orders :of Council were made on 5th July, .1921, ratifying 
four 'draft Conventions adopted by the General Conference of the 
International'Labour Organisation at its meeting at Washington 
on the 28th November, 1919, and one draft Convention adopted 
by the General Conference at its meeting at Genoa on the 9th 
July, 1920. .

The four Washington Conventions ratified were those " Con- 
Employment of Women 

Durwy the Night,11 Fixing the Minimum Age for Admission 
of Children to Industrial Employment^1 and “ Chncernwig 
Night Work of lUoung Persons Employed in Industry.11

The Genoa’ Convention ratified was that " Fixing the Mini
mum Age for Admission of Children to Employment at Sea.11

The ratification of the draft Conventions was registered by the 
Secretary-General of the League of Nations on 14th July, 1921, 
arid the Conventions thereupon came" into operation as between 
the United Kingdom and the other countries who have ratified 
them.

A separate Order of Council was made for the ratification of 
each Convention. The following is the text of the. Order dealing 
with the 'draft 'Convention concerning Unemployment. The pas
sages peculiar, to- this Order are in italics : in other' respects the 
five Orders are identical. The Orders appeared in the London 
Gazette for 8thJIuly, at pages 5478-9.

At the .Council Chamber, Whitehall, 
The 5th day of July, 1921.

By the. Lords bi His Majesty’s Most Honourable
, x Privy Council,

Whereas, on 15th January, 19^0, the Secretary-General of the 
League of Nations communicated to His Majesty’s Government 
a certified copy of a draft Convention 
whieh had been adopted -by the Labour WWbiW rif

N5^eMer,1919: • v . -
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r , And whereas it is provided...in _ Article 405 of the Treaty of ’ 
Versailles that in the case of a draft Convention so communicated ; 
each member of the Labour Organisation, shall, if such draft 
Convention iob tains the consent of the authority or authorities 
within wliose competence the matter lies, communicate the formal 
ratification thereof to the Secretary-General of the League of 
Nations . •/ - 1/

And-.whereas, such, draft Convention has ,in respect, of the j 
United Kingdom of Great. Britain and Ireland obtained the 
consent Of the authority or . authorities within whose competence j 
the matter lies and such action as is necessary to make the f 
provision of the said draft ‘Convention effective therein has been 
taken :

Now, therefore, the Lords of the Council are pleased to order, ;| 
.and- it is hereby.ordered, that the*said draft Convention be con- ■ 
firmed and approved accordingly and that formal communication 1 
thereof be made to the Secretary-General, of the League of • 

'.Nations. ;
Almeric FitzRoy.

(b) Letter regarding Washington Convention “ Limiting Hours 
of Work in the Industrial Undertakings to Eight in the Day ' 
and Forty-eight in the Week.”

. In accordance with the statement by the Minister of Labour 
in the House of Commons pn 1st July, the following letter from ? 
the Ministry of Labour to the Secretary to the Cabinet has been ; 
communicated by the. flatter, to the Secretary-General of the • 
League of Nations. The Secretary-General, in turn, has com- 
municated the letter to the Director of the International Labour > 
Office.

Ministry of Labour, 
Montagu House,

Whitehall, London, S.W. 1,
23rd July, 1921..

Str,—I am directed by/ the Minister of Labour to refer to the 
Draft Convention regulating 'hours of work in industrial under- j 
takings which was adopted, at the first meeting of the General 1 
Conference of c the ~ International Labour Organisation held at | 
Washington in November, 1919.

2. As you are aware, His Majesty’s Government have recently < 
had under consideration the possibility of ratifying this Con- I 
vention, and .1 am now to request that you will transmit to the 
Secretary General of the League of Nations the following . 
information.

3. Two principles would appear to be contained in the Con
vention adopted, first, that the working hours of persons em
ployed in. industrial undertakings shall not exceed 8 in the day ’ 
and 48 in the week, with certain specified exceptions, and ’ 
secondly that; overtime hours in excess of the daily or weekly i 
maximum are in effect prohibited, with permanent exceptions in ■ 
the case of “ preparatory or complementary work,” and temporary ; 
exceptions so that “ establishments may deal with exceptional 
cases ofv pressure of work.”

There are, in the opinion , of His Majesty’s Government diffi
culties inherent in the present industrial conditions in this ( 
country which prevent the complete acceptance of these prin- ; 
ciples as set forth in the Draft Convention.

4. The first»principle, namely, the fixing of a standard maxi- : 
mum normal working:week, has already received general reoogni- , 
tion jn the industrial.undertakings.in. the United Kingdom. By | 
industrial agreements, in the different trades, varying in detail, J 
but-with the saipe purpose, the normal-hours of work in almost ■ 
all«industrial undertakings are 48 a week -or less. The system - 
of a.daily maximum xrf 8 hours -is not accepted to the same extent . 
in. view of> the universal .recognition of the principle of a half- ■. 
holiday/on Saturday?’ The extent to which the position is covered I

will be appreciated when it is stated that it is estimated Chat 
from 10 to 12 millions of workpeople in the United Kingdom 
(about 70 or 80 per cent, of the total employed population and 
practically the whole of' those employed /in industrial .under
takings; including engineering and shipbuilding, mining, rail
ways, docks, textiles, building and constructional, work) are 
covered by agreements fixing a normal working -yeek of 48 hours 
or less. Although these industrial agreements have not. the force 
of law,, they operate in practice and workpeople; in-this, country 
have thus obtained by agreement a considerable measure of the 
protection which the Draft Convention is designed to- secure.

5. The majority of agreements limiting hours of employment 
also make provision with respect to overtime, fixing a higher rate 
of pay e.p., time and a quarter, time and a half. In general, 
however, the extent  to which overtime may be worked is deter
mined by the individual needs of separate establishments subject 
to agreements between representative organisations of employers 
and workpeople in the trades concerned. In  the opinion of His 
Majesty’s Government, a more rigid method of limiting overtime, 
whether by legislation or statutory orders, .will not prove so 
satisfactory as this elastic system of industrial agreement.

*

*

6. In addition the convention applies to the “ transport of 
passengers and goods by rail.” By two agreements, „to which 
the Railway Companies,, the Railway Trade Unions and the Minis
try'of Transport attach great importance, the system adopted on 
the railways in the United Kingdom is an 8-hour day and a 48- 
hour week, exclusive of the daily overtime, (paid for at enhanced 
rates) which is necessary to .the efficient, working of; the rail
ways, and exclusive, in addition, of Sunday duty; which, falls 
at regular intervals.  It does not appear to His Majesty’s Govern
ment that tjhe.maintenance of these agreements would Be con
sistent with'the terms of the Draft Convention, and having 
regard to the views of the. parties interested in the agreements, 
His.Majesty’s Government regret, that they do not see their way 
to take steps to abrogate the agreements.

*

7. In view, therefore, of these difficulties, His Majesty’s
Government have no option but to decide that they cannot ratify 
the Convention.........

8. His Majesty’s Government .understand that other countries 
are experiencing difficulties somewhat similar to those indicated 
in this communication and they are, of opinion that it might be 
advisable that the whole question should be reconsidered at a 
future conference, the aim of such a conference being to adopt

; a hew Hours Convention; retaining those provisions of a the 
Washington Convention which have proved generally acceptable 
in the light of recent experience, and omitting or modifying those 
which may appear to be too inelastic for the varying needs of the 

-different industries in the respective countries.
9. To this end they propose to-suggest to the Governing.Body 

of the Organisation that it might consider the advisability of 
placing the question on- the • Agenda • of the- General Conference 
of the Organisation in order that the necessary arrangements for 
a conference to deal with the question may be made.

10. I am finally to ask you. to convey to the Secretary General 
of the League of Nations a declaration on behalf of His Majesty’s 
Government that they- would be prepared whole-heartedly to co- 
operate in the holding of such a conference, and in the attempt 
to draw up a convention sufficiently elastic to meet, with general 
acceptance. ’

I am. Sir,
Your obedient Servant,

(Signed) J. E. Masterton Smith, 
Secretary of the Ministry of Labour.

The Secretary, Offices of the Cabinet,
2, Whitehall Gardens, S.W. 1.

OFFICIAL PUBLICATIONS RELATING TO LABOUR RECEIVED DURING JULY.

[All the Official Publications (distinguished as Cd., Cmd., H.L., 
H.C. or S.O< publication) may be purchased through'any bookseller 
or. directly from H.M. STATIONERY OFFICE at the following 
addresses:; Imperial 'House, .King sway, London, W.C. '2, and 28, 
Abingdon Street, London, S.W. 1; 37, Peter Street, Manchester; 1, 
St Andrew’s Crescent, Cardiff ; 23, Forth Street, Edinburgh; or from 
E. Ponsonby, Ltd., 116, Grafton Street, Dublin.]

UNITED KINGDOM.
Conciliation and Arbitration.—Proposed terms of settlement 
the dispute in the coal mining industry, dated 28th June, 1921. 

Board of Trade. [Cmd. 1387 : price Id.] (See Labour Gazette, 
July, 1921, p. 336.)

Ex-Service Men.1^-Third interim report of the Committee on 
-the Appointment of Ex-Service Men to Posts in the Civil Service. 
'Treasury. [S.O. publication : price 3d.] (See p. 393.)

Factory Inspection.—Annual [Report of the Chief Inspector 
of Factories and Workshops for the year 1920. Home Office: 
[Comd. 1403: price Is. 6d.] . (See p.. 396.)

Fishing Industry.—Thirty-ninth' annued report of the Fishery 
Board for Scotdapd, for the year, [Cmd. 1393 : price 3s.]

Friendly Societies.—Reports of the Chief Registrar of 
Friendly Societiess for. f,Ke . year, ^ending 31si _ Decemberf 1920. 
[Part A, General Report.) [H.C. 140 : price Is.:64.]

- 'H.tiALTH A2W. Safety.—^(1) Report of H.M. Inspectors of Exr. 
plosines^for. tfie-jyear. 1920. [Cmd. 1324 : -price 3d.] • (2) Fencing 
and safety precautions for cotton spinning Ymd weaving 

machinery. Part III. Cotton weaving and subsidiary processes. 
Safety pamphlet No. 6. Home Office. [S.O. publication : price 
Is.] (See p. 397.)

T#tcf.nstng Statistics.—Statistics as to the operation find admin
istration of the laws relating to the sale of intoxicating liquor in 
England and Wales for the year 1920. Home Office. [Cmd. 1386 : 
price 2s.]

National Expenditure.—-;(1) Special report from the Committee 
of Public Accounts, together with minutes of evidence and appen
dices. [H.C. 171 : price 6d.] (2) Civil Services, {supplementary 
estimate, 1921-2). Ministry of . Labour, etc. . Treasury. [H.C. 
172 : price 3d.]
’ National Health Insurance.—Report.of the National Health 
Insurance Commission (Ireland) during the period November^ 
1917, ib 31st March, 1920. [Cmd. 1147 : price Is.]

Prisons.—ATznizoZ report of the Prison Commissioners-for Scot
land for the year, 1920. Scottish Office. [Cmd. 1255 : price Is-J

Profiteering.—-Reports of committees appointed by., the Board 
of Trade. (1) Gas Apparatus. [Cmd. 1381 r price 3d.] (2) 
Glassware. Final report. [Cmd. 1385 : ■ price 2d.]

Public Health.—Annual' report, of the Chief Mefdical Officer 
of the Ministry of Health for the year 1920. Ministry of Health. 
[Cmd. 1397 : price Is. 6d.] . '

Dominions and Foreign.—Reports.—\1) A us tria. Report on 
the industrial and commercial riteation, dated May, 1921. Oe- 
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jugal state and dwelling conditions. Central Statistical Commis
sion. [Vienna.] ' ■ . - . . /; , £//_ < . < • 1

Belgium.—Bulletin Triniestriel, June, ;1921. Changes1in retail1 
prices, labour disputes; General Statistical Bureau. [Brussels.]

■Czecho-Slovakea.—•(!) Socialni Revue, Vol. II. No. 3. 
Journal of the Czecho-Slovak Ministry of Social .Affairs. 
[Prague.] (2) Rapports de VOffice de Statistique de la Repub- 
lique Tchecoslovaque, No. 5,'’ Statistical Office. [Prague.]

Denmark.—Statistiske Efterretninger, 28th June and. 6th, 11th 
and 20th July. Wages in various trades in December, 1920, un-^ 
employment in June. Statistical Bureau. [Copenhagen.]

Egypt.—Annuofre VEgypte, 1920. , Statistics of
wholesale and retail prices, savings banks, etc. General Statis
tical Department. [Cairo.]

Finland.—(1) Social' Tidskrift, No. 5. 1921. Retail prices 
and cost of living, and operations of employment exchanges in 
April. Department for Social Affairs. [Helsingfors.] (2) 
Yrkesinspektionen, 1919. Factory and workshop inspection in 
Finland in 1919. Department for Social Affairs. [Helsingfors.]

France.—(1) Bulletin du Ministere du Travail. April-June, 
1921. Employment and labour disputes in mining industry 
in February and March, strikes and lock-outs, 1915 to 1918, 
subventions to co-operative societies in 1920, situation in 
invaded districts in March, April and May, recent decrees apply
ing 8-hour day law to certain additional trades. Ministry of 
Labour. [Paris.] (2) Journad Official (daily); Issues from 29th 
June to 28th July (inclusive). [Paris.]

Germany.—(1) Reichs-Anbeitsblatt, 30th June. Employment 
in May; recent collective agreements; employment exchange 
statistics for 17th June. Ministry of Labour. [Berlin.] (2) 
Reichs-Gesetzblatt. Federal Gazette of Laws. Nos. 58 and 59. 
[Berlin.] (3) Deutscher Reichsanzeig&r (daily). Issues from 
28th June to 27th July (inclusive). [Berlin.]

Hollands—Jaarcijfers voor het Koninkrijk der Nederlanden. 
Statistical Year Book of Dutch Colonial Possessions for 1918 
(East Indies, Surinam, Curasao). Statistics of population (1905), 
savings' banks, production, navigation, railways, etc. [The 
Hague, 1921.]

Italy.—(1) BoUettino del Lavoro e delfa Previdenzd Spciale. 
February, March and April, 1921. State of employment in 
January, February and March, changes in wages and hours of 
labour, trade unions and employers’ associations, recent collec
tive agreements, unemployment, at end of December, 1920, labour 
disputes in November and December, 1920, and summary for 
year; retail prices, in November and December, 1920, and 
January, 1921; obligatory insurance against industrial accidents, 
infirmity, old age and unemployment ; recent labour legislation 
up to 7th April. Ministry of Labour and Social Thrift. 
[Rome.] ,(2) Testo Unico della Legge sulV Emigrazione. Text 
of Italian emigration Decree of 13th November, 1919. General 
Emigration Commission. [Rome.], , Bollettino Ufficiale del 
Ministero per il Lavoro e la Previdenza Sociale, 16th June, 1921. 
Recent royal and ministerial decrees concerning unemployment 
insurance and placing of unemployed labour. Ministry of Labour 
and /Social Thrift. [Rome.] (4) Regolamento per V esecuzione 
della Legge sulV Emigrazione approvato con. R. Decreto 10 luglio, 
1901. Regulation for execution of emigration law of 10th July, 
1901, with amendments up to 5th February, 1914. [Naples.] 
(5) Tutela guiridica degli emigrariti: (pi) Legge, 2 Agosto, 1913; 
i(b) Regdlamento, 28 Agosto, 1919. Law of 2nd August, 1913. 
and regulation, of 28th August, 1919; relating to the safety of 
Italian'emigrants. Emigration Commission. [Rome.] (6) La 
Disoccupazione in Italia dal Marzo;-1919, all' Aprils, 1921. Un
employment in Italy, March, 1919, to April, 1921. Ministry of 
Labour and Social Thrift. [Rome.] (7) BdUettino della Emigra
zione, April and May, 1921. Legislative measures and statistics 
relating to emigration. General Commission on Emigration. 
[Rome.] (8) Bollettino Ufficiale del Ministero per il Lavoro e la 
Preyidenza Sociale, ls£ July, 1921. Ministry of Labour and 
Social Thrift. [Rome. 4// (9) Gazzetta Ufficiale (daily). Issues 
from 25th June to 25th July (inclusive). [Rome.]

Norway.—^1) Meddelelser. fra det Statistiske Centrcdbyra. 
No. 5, 1921. Employment in February and March, cost of 
living in April and May. Central Statistical Bureau. [Chris
tiania.] '(2) Husholdnmgsregnskap, Septembert 1918-5' ept emb er
1919. Family expenditure (household budgets), -September, 1918- 
September, 1919. Statistical Central Bureau. [Christiania.] 
(3) So’ciaLe Meddelelser, No. 6, .1921. Cost of living in April and 
May, work of employment exchanges, December, 1920-February 
1921, unemployment in trade unions. Department for Social 
Affairs. [Christiania.] (4) Utykkesforsikringen for Industriar- 
bf^dere m.v. 1918. Accident insurance, for- industrial workers in 
V18:., State Insurance Department. [Christiania.] (5)

JVos. 26-29 (inclusive), 1021. Norwegian Gazette of ' 
Laws. [Christiania.]

Portugal.—Estadistica dos desastres no trabalho reqistrados 
durante os anos de 1909, 1910 e 1911. Statistics of industrial 
accidents m 1909, 1910 and. 1911. Ministry of Labour. 
[Coimbra.]

Mundi si ad Ocrotirilor Sociale, Aprilie 
inoi labour disputes in 1920, and at end of March,
1921. Ministry of Labour and Social Affairs. [Bucharest.]

SPATN.—Zu^eri del Treball, 1st July, 1921. State of employ
ment in Barcelona and Sabadell, cost of living-in June, work of 
employment exchanges in*  May. Section of Social Politics of 
Provincial Government of Catalonia. [Barcellona.]

artjnent of- OverseasTrade. [S.O. publication : price Is. 6d.] 
\) East Africa. Report for 1918-19, No. 1073. Colonial Office. 
j/0. publication : price; Is.] (3), Leerpard Islands, Report for 

No. 1074. Colonial Office.. [S.O. publication,: price 9d.] 
j) Poland. Report on the industrial, commercial and economic 
tuation, dated March, 1921. Department of Overseas Trade. 
i.O. publication.: price 2s.]

BRITISH DOMINIONS AND INDIA.
Australia.—Quarterly summary of Australian statistics, March, 

.-Bulletin. No. 83. Commonwealth Statistician. Common- 
ealth Bureau of Census andi Statistics. [Melbourne : A. J. 
[ullett.]
New South Wales.—The New South Wales Industrial. 
\azette, May, 1921. Report under the Eight Hours, Act, 1916, 
i the ordinary working hours in certain industries, etc. Depart- 
ient of Labour and Industry. [Sydney : W. A. Gullick.]
New Zealand.—Monthly abstract of statistics, April and May, 
)21/ Government Statistician. [Wellington* : M. F. Marks.]
Canada.—The Labour - Gazette, June, 1921. Reductions in 
ages on railways in Canada and the .United States : meaning 
f “open shop;” “closed shop,” etc. Department of Labour. 
Attawa : T. Mulvey.]
British Columbia.—report of the Department of 

abour for the year ending December 31sZ, 1920. Settlement of 
[-soldiers; wages; losses- caused by strikes: unemployment; etc. 
Victoria, B.C.; W. H. Cullen, 1921.]
India.—(1) sZaiCiWcS o/ India, 1918-19. FoZ. 11.
rea, classification of area, area under crops, live stock, land 

>,venue assessment, and transfers of land in certain Indian 
tates. Department of Statistics. (2) Monthly statistics of 
\tton spinning and weaving in Indian mills, March, 1921, De- 
artment of Statistics:; ^Coffee statistics, 1910-20. Depart- 
lent of Statistics. (4) showing the wholesale and retail 
ices of cereals, pulses, oilseeds, sugar (raw), salt, etc., in India 
y districts for the fortnights ending (a) 13th April, and (b) 
]th. April, 1921. Department of Statistics. (5) Final general 
zmorarndum on the winter oilseeds (rape, mustard, and linseed), 
■op, 1920-1921. Department of Statistics. , [Calcutta : Superin- 
mdent, Government Printing, 1921. ] (6) JowrnaZ p/ Indian in> 
zzsZrfes and labour, May, 1921; Education of factory children, 
chnical and industrial education in Bengal; etc. Department of 
adustries. [Calcutta : Superintendent, Government Printing,] 
South Africa.—>(1) Zd provide for'the establishment of
ages boards for the regulation of wages; for the registration af 
duntary agreements between employers and employees as to con
ations of employment; and for other purposes in connection with

°f those matters. (To be read a second time, on Wednesday, 
Ind June, 1^1.) A.B. 49—’21. (2) First—-third reports of the 
dect Committee on Subject-matter of Apprenticeship Bill and 
'egulation of Wages Bill. (To which was also referred the 
Juvende Affairs Bill.”) [Cape Town : Cape Tinies, Ltd., 
me, 1921.J (3) Second interim report of the Unemployment 
orrimission, May, 1921. The “ poor white ” problem, remedies, 
tc. [Cape Town : Cape^ Times, Ltd,,. 1921,] (4) Agriculturdl 
'■nsu8 No: 3, 1920. Statistics of Agriculturdl and pastoral pro- 
action. Office of Census and Statistics. [Cape Town : Cape 
imes, Dtd., l:921.j; (5) South African Journal of Indus- 
•ies.—(a) June, 1921 : Juvenile employment; the: tobacco in- 
U? iJtySan^1‘an Far and M.iddl«-East markets, etc.; (b) 
lily; 1921 : How Canada deals with unemployment; output of 
lines; etc. Department of Mines and Industries. [Pretoria : 
overnment Printing and Stationery Office.]

FOREIGN COUNTRIES.
Gr^p ^port and Aqricul- 

J^t 1921- (a) Part II. Production. (A) Part
ll.. trade emd Stocks: International Institute of ’Agriculture 
SWWl Office tee International
stitute.] ^/nternatiomd Labour Office. Official Bulletin, (a) 
'ffulftion niY Pbiection ky France to the
Ration of hours of work m -agriculture, etc. (&) 22nd June, 
£1. Vol. III., No. 24. Views of the British white lead 
rnXl V <>f tee use of white lead in painting, etc

conditions in Hungary. Documents 
^^ted by the mission of inquiry of the International Labour

Report of the mission inviW 
L - Minister for Foreign Affairs on May 1st 1920
fern^>1onal Labour Office. [Geneva : 1921.] (4) tfraarasafchn 
f°f International Labour Office. Renort 
«61nftionmiH1SSt°5 h aPPointed m accordance’with^he 

the League of Nations, December 17th, 1 
W. League of Nations.- [Geneva;: May, 1921.] •

det del Trabai°del 8M AS. f laibour lawB- Chamber of Depu-
3 42) Cr?ntc; del Departamento 

ires ^tatktifl of ’n'a m. ,dreSsmakmg trades in Buenos 
« t I mdlls*E? al accidents, 1916 to 1920; National 

apartment of Labour. [Buenos Aires.] ^awonai
'A^^he. Nachrichten des Oesterreichischpn 

Soziale Verwaltung, 1st
Ira! sArv? Soldiers, law on domestic and agricnl- i
M Ad±^-Of inS“ ® 1918‘ DepaXent : 

imp X Admmistration, Insurance, etc. [Vienna1 (2) Eraeb- ! S • J/Xr ^^rderMiehe^ VMszaldunq vom 31 ’ JfJner •• 

census ot 31st January, 1920.: Statistics relating to age, con- '
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Sweden.—(1) Socicda Meddelanden, No. 7, 1921. Employ
ment in May, wages 1913 to 1920. State mediation, labour dis
putes and collective agreements in 1920, (unemployment at end 
of April. Department for Social Affairs. [Stockholm.] (2) 
Statens Forliltmingsmans fbr Medling i Arbetstvister Verksamhet' 
ar 1920. State mediation in Sweden : report for 1920. Depart
ment for Social Affairs. [Stockholm.] (3) Olycksfall i Arbete 
dr 1917. Labour accidents in 1917. Department for Social 
Affairs. [Stockholm.] (4) Fattigvarden ar 1919. » Public relief 
in 1919. Central Statistical Bureau. [Stockholm.] (5) Legisla
tion Ouvribre et Pr&voyance Socicde en Su&de. ResumA of 
Swedish legislation relating to labour and social thrift. Depart
ment for Social Affairs. [Stockholm, 1921.]

Switzerland.—(1) Salaires Pages en 1919, aux Ouvriers 
Victimes d’Accidents compares d. ceux de 1918. Wages paid in 
1918 and 1919 to persons employed in industry who met with 
accidents. Federal Statistical Bureau. [Berne.] (2) Feuille 
Fiderdle et Recueil des Lois Suisses. (Weekly issue.) 6th, 13th, 
20th July, 1921. (3) Der Schweizerische Arbeitsmarkt, 8th and 
21st July, 1921. Central Employment Exchange. [Berne.] (4) 
Qeschafts-Bericht fur das JaKr 1919 und 1920. Zurich Munici
pal Labour Office. Reports for 1919 and 1920. [Zurich.] (5) 
Eidgenossisches Arbeitsamt: Monats-Bericht, June, 1921. 
Monthly Unemployment Statistics. [Berne.]

United States.—(a) Federal. (1) Wages and hours of labor 
in the boot and shoe industry, 1907 to 1920. Bulletin No. 278. 
Department of Labor. (2) Hours and earnings in anthracite 
and bituminous coed mining; anthracite, 1919 and 1920 • bitu
minous, 1919. Bulletin No. 279. Department of Labor. (3) 
Wholesale prices in May, 1921. Department of Labor. (4 
Changes in retail prices of food in the United States since 1913. 
Department of Labor. (5) Retail prices, 1913-1919. Bulletin 
No. 270. Department of Labor. (6) Changes in cost ofEvinq 
from December, 1914,. to May, 1921. Department of Labor. 
(7) Employment in selected industries in May, 1921. Depart
ment of Labor. Bureau of Labor Statistics. [Washington: 
Government Printing Office.]

—(6) States. Idaho.—(1) Idaho Workmen’s Compensation 
Law, being title L, chapter 236, Idaho Compiled Statutes, 1919 
as amended by Chapters 104, 217 and 220, Session Laws of 1921’ 
effective 4th, May, 1921. Industrial Accident Board. [Boise’, 
Idaho.] (2) Second Report of the Industrial Accident Board 
of the State of Idaho from 31s£ October, 1918, to Isi November
1920. [Boise, Idaho : Syms-York Co., Inc. 1920.]

—Pennsylvania.—YAe Bulletin of the Department of Labor 
and Industry. (Contains’ Annual Report of the Bureau of 
Mediation and Arbitration, 1920. Vol. VIII. Series of 1921. 
No. 3 [Harrisburg : Kuhn.]

GOVERNMENT CONTRACTS.

LIST OF NEW CONTRACTS, JULY, 1921.
ADMIRALTY.

(CONTRACT AND PURCHASE DEPARTMENT.)
Angle Bar Straightening Machine: Scriven & Co., Ltd., Leeds. 

—Angle, Zed Bar Cutting Machine: Craig & Donald, Ltd., John
stone, near Glasgow.—Brackets and Pendants, etc.: Forward 
Electric Cd., Ltd., Birmingham; Gabriel & Co., Birmingham; 
General Electric Co., Ltd., London, E.C.; McGeoch, W., & Co., 
Ltd., Birmingham; Rainsford & Lynes, Ltd., Birmingham; 
Shanks, D., & Co., Ltd., Birmingham.—Bread Baking Tins: 
Cruise, E., & Son, Bradford.—Britannia Metal Articles: Cooper 
Bros. & Sons, Ltd., Sheffield; Dixon, J., & Sons, Ltd., Sheffield; 
Gallimore, W., & Sons, Ltd., Sheffield; Mappin & Webb, Ltd., 
Sheffield; Sheffield Flatware Co., Ltd., Sheffield; Wilkinson, T., 
& Sons, Birmingham.—Bogies for Steam Travelling Crane:. 
Cowans, Sheldon & Co., Ltd., Carlisle.—Boilers, Vertical: 
Merryweather & Sons, London, W.C.—Boilers, Cylindrical: 
Thompson, J., Ltd., Wolverhampton.—Buoys, Mark: Lancaster 
& Co. (Bow), Dartford, Kent.—CO2 Producing Plant: Hall. 
J. & E., Ltd., Dartford, Kent.—Coffee: Williams, W. & Co. 
(London), Ltd., London, E.C.—Dough Mixing Machine: Ben
ham & Sons, London, W.—Electrical Installation: Johnson & 
Phillips,.Ltd., Charlton, Kent.—Electro Plate: Cooper Bros. & 
Sons, Ltd., Sheffield; Dixon, J., & Sons, Ltd., Sheffield; Fenton 
Bros., Lid., Sheffield; Harrison Bros. & Howson, Sheffield; 
Hutton, W., & Sons, Ltd., Sheffield; Mappin & Webb, Ltd.; 
Sheffield; Round, J., & Son, Ltd., Sheffield; Wilkinson, T., & 
Sons, Birmingham.—Gun Metal Articles: Barber, E., & Co., 
London, N.; Birch, J., & Sons, Ltd., Walsall; Gabriel & Co., 
Birmingham; Player & Mitchell, Ltd., Birmingham; Pemberton, 
T., & Sons, Ltd., West Bromwich; Budge, H. E., & Co., Ltd., 
Birmingham; Smith, J., & Co. (Derby), Ltd., Derby; Showell, 
E., Sons, Ltd., Birmingham; Wilson, T., & Sons fSwalwell), 
Ltd., Swalwell-on-Tyne.—Hot Plate Ranges: Moorwoods, Ltd., 
Sheffield.—Hydraulic Testing Machine: Buckton & Co., Leeds.— 
Hydraulic Flanging Press: Fielding & Platt, Ltd., Gloucester.— 
Internal Grinder: Churchill, C., & Co., Ltd., London, E.C.— 
Jam: Chivers & Sons, Ltd., Cambridge; Crosse & Blackwell 
Mfg. Co., Ltd., London, W.; Dean, G. H. & Co., Ltd., Sitting
bourne; Southwell, C., & Co., Ltd., London, S.E.—Knives: 
Barber, J. & J., Sheffield; Clarke, J., & Son, Ltd., Sheffield; 
Turner, T., & Co. (Sheffield), Ltd., Sheffield.—Lamps, Lanterns 
and Gear for: Harvie, W., & Co., Ltd., Glasgow; Stevens, J., & 
Son, Birmingham; Telford, Grier & Mackay, Ltd., Glasgow.— 
Mustard: Keen, Robinson & Co., Ltd., London, E.—Ovens, Wet 
Steam: Benham & Sons, Ltd., London, W.—Punching Machine: 
Craig & Donald, Ltd., Johnstone, near Glasgow.—Peas, Mar
rowfat: Wherry & Sons, Ltd., Bourne.—Peas, Split: Vogan & 
Co., Ltd., London, S.E.—Pickles: Devonshire Products & Sup
plies, Ltd., Plymouth; Moir, J., & Son, Ltd., London, E.C.; 
Manwaring, E., Ltd., London, S.E.; 'Purnell & Panter, Ltd., 
Bristol.—Rack Circular Saw: Pickle’s, J., & Sons, Hebden 
Bridge, Yorks.—Radial Drilling Machines: Armstrong, Whit
worth & Co., Ltd., Openshaw, Manchester.—Rice, Polished 
Siam: Harker, G., & Co., Ltd., London, E.Cj.^Rope, Steel Wire: 
Allan, Whyte. & Co.., Ltd., Glasgow;. Brown, W. B., & Co. 
(Bankhall), Ltd., Liverpool; Bruntons', Ltd., Musselburgh;

Craven & Speeding Bros., Sunderland; Haggie Bros., Ltd., 
Gateshead-on-Tyne; Bylands Bros., Ltd., Warrington.—Steam 
Heating Equipment: Sturtevant Engineering Co., Ltd., London, 
E.C.—Steel Hauling-up Cradle: Fraser & Chalmers, Erith, Kent. 
—Steam Radiators: General Engine & Boiler Co., Ltd., London, 
S.E.—Salt: Salt Union, Ltd., Liverpool; Weston & Westall, 
Ltd., London, E.C.—Steam Fire Engine: Merryweather & Sons, 
London, W.C.—Stud and Bolt Machine: Herbert, A., Ltd., 
Coventry.—Switches: Gabriel, A., & Co., Birmingham; Graham, 
A., & Co., London, S.E.; General Electric Co., Ltd., London, 
E.C.; McGeoch, W., & Co., Ltd., Birmingham; Player & 
Mitchell,. Ltd., Birmingham; Wandsworth Electrical Mfg. Co,, 
Ltd., Birmingham.—Steel Plates: Port Talbot Steel Co., Ltd., 
Port Talbot.—Steel, Sectional Material: Bolckow, Vaughan & 
Co., Ltd., Middlesbrough; Cargo Fleet Iron Co., Ltd., Middles
brough; Colville, D., & Sons, Ltd., Motherwell, N.B.; Dorman, 
Long & Co., Ltd., Middlesbrough; Frodingham Iron & Steel Cd., 
Ltd., Scunthorpe; Port Talbot Steel Co., Ltd., Port Talbot;-*  
Soap, Liquid Phenol: McDougall Bros., Ltd., Manchester!— 
Soap, Hard: Price’s Patent Candle Co., Ltd., London^ S.W.— 
Traveller, Overhead Electric: Arrol, Sir W., & Co., Parkhead, 
GlasgowS-Tool and Cutter Grinding Machine: Jones & Ship
man, Ltd., Leicester.—Tools, Engineers’ and Shipbuilders’: Hope 
Works, Co., Dudley; Pardoe & Co., Oldbury; Pearson, F. G., & 
Co., Ltd., Sheffield; Whitehouse Bros. & Co., Ltd., Cannock, 
Staffs.

ADMIRALTY.

(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT.)
Oil Fuel Tanks (Grangemouth): Alex. Findlay & Co., Ltd., 

Motherwell.—Painting Oil Fuel Tanks (Clyde): Wm. Dewey, 
Barton-on-Humber.—Painting Steel Tanks (Killingholme): Wm. 
Dewey; Barton-on-Humber.—Repairs—Coastguard Station, 
Teignmouth: Messrs. A. Best, Ltd., Teignmouth. R.N.V.R. 
Battery Repairs, St. Leonards-on-Sea: G. Lynn & Son, 
Brighton.—Steel and Ironwork for Battery Shed (Hong Kong): 
Drew, Bear, Perks & Co., London, E.C.

WAR OFFICE.
Acids, Various: Spencer, Chapman & Messel, Ltd., London, 

E.C.—Attachments and Girth: D. Mason & Sons, Birmingham.— 
Bleaching Power: United Alkali Co., Ltd., St. Helens.—Bonnets, 
Tam O’Shanter: J. Aron & Co., London, E.CX—Caps, 
Serivce Dress, etc.: Myers & Co., London, E.—Clean
ing, Steaming and Pressing Clothing: Hodgkins, Ltd., 
London, N.W.—Caps, Service Dress, etc.: Myers & Co., London, 
E.—Cleaning, Steaming and Pressing Clothing: Hodgkins, Ltd., 
London, S.W.—Cordage: Frost Bros., Ltd., London, E.—Corru
gated, Galvanised Sheets: John Summers & Sons, Chester.— 
Crucibles: The Morgan Crucible Co., Ltd., London, S.W.—Cur
tains Sandfly G.S.: Waring & Gillow, Ltd., London, W.—Elec
tric Cells: FullGrs United Electric Co., Essex.—Fords and Re
pair : International Motors, Ltd., London, W.—Ford Bodies: 
International Motors, Ltd., London, W.—Linseed Oil, Raw: 
Younghusband, Barnes & Co., Rotherhithe, S.E.—Medals, Vic
tory: Wright & Sons, Edgware.—Millband Butts: Fleming, 
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Birkby, Goodall, Ltd., Halifax.—Mop Heads: Early, E., & Sons, . 
Witney; Smith,. W., & Go., Ltd., Witney.—Motor Lorries, Re
conditioned: Associated Equipment Co., Ltd., Walthamstow, E.; 
Dennis Bros., Ltd., Guildford.—Motor Spares: Vauxhall Motors, 
Ltd., Luton.—Pig Iron: The Frodingham Iron & Steel Co., 
Ltd., Lincolnshire.—Plumbago Crucibles: Morgan Crucible Co., 
Ltd., London, 8.W.—Pneumatic Covers, Tyre: Beldam Tyre Co., 
Brentford; Burnett Motor Tyre Go., Trowbridge;• Capon, Heaton 
& Co., Ltd., Birmingham; Chas; Macintosh & Co., Ltd., Man
chester; David Moseley & Sons, Ltd.-, Manchester; Spencer, _ 
Moulton & Co., Ltd., Bradford-on-Avon; Wood-Milne,‘ -Ltd., 
Bradford-on-Avon.—Pneumatic Tubes: St. Helen’s Cable & 
Rubber Co., Ltd., Warrington; Werneth Rubber Works. Burton- 
on-Trent.—Repairs to Watercraft: Medway Slipway .Co., 
Rochester; Vosper & Co., Ltd., Portsmouth.—Rugs and Carpets: 
J. Crossley & Sons, Ltd;, Halifax.—Sidecars: Mills,Fulford,Ltd., 
Crown Works, Coventry.—Slates, Asbestos, Cement: British 
Fibrocement Works, Ltd., Erith.—Spare Parts, A.E.C. Lorries: ; 
Associated Equipment Co., Ltd., Walthamstow.—Steel, Flat 
Round Angle, Square: Patent Shaft & Axletree Co., Wednes- 
bury.—Telephone Parts: British L.M. Ericson Mfg. Co., Ltd., 
Beeston.—Transformers, Rotary: W. Mackie & Co., Lambeth 
Road, S.E.; Newton Bros, Ltd., Derby; Small Electric Motors, 
Ltd., Beckenham.—Tyler Engines: Tyler & Sons, New South
gate.—Trace Strips: Barrow, Hepburn & Gale, London, S.E.— 
Varnish, Copal: Meredith & Co., Birmingham.—Wallboard for 
Huts (temporary) : Thames Paper Co., Ltd., Purfleet.—Web, 
Hemp: A. Hart & Sons, Crewkerne.—White Lead Paint: 
Britons, Ltd., Deptford.—Wire Wheels: Rudge-Whitworth, 
Coventry.—Periodical Services—Waterfords T. Kelleher, Cork. 
Island Bridge: J. Dowling & Co., Dublin. Carlingnose: Mac- 
laclan & Co., Inverkeithing.—Building Works—Hyde Park. Bar
racks :. F. Holdsworth, Shipley. York: F. Holdsworth, Shipley. 
St. John’s Wood: F. & H. F. Higgs, Lid., London.

AIR MINISTRY.
Aeroplanes: De Havilland Aircraft. Co.,._ Ltd., .Edgware.— 

Aero Landing Wheels: Palmer Tyre Co., Ltd., London, W.C.— 
Aeroplane Spares: Blackburn Aeroplane and Motor Co., Ltd., 
Leeds; The Central Aircraft Co., Ltd., London, N.W.; Vickers, 
Ltd., London, S.W.—Belts and Belting: Thomas Whittle & Co., 
Ltd., Barrington.—Carburettors and Spares: S. Smith & Sons 
(M.A.), Ltd., Cricklewood.—Cement, Portland: Tunnel Port
land Cement Co., Ltd., Lloyd’s Avenud, E C.—Control Boxes: H. 
W. Sullivan, London, E.C^-Engine Installation: Sir W. G. 
Armstrong Whitworth Aircraft, Ltd., Coventry.—Excavation 
Work: Moss and Sons, Loughboroughj^—Fire Alarms, Automatic 
(Milton): Associated Fire Alarms, Ltd,, Lqndpn, E.C.; (Ruislip): 
Do.—Fire Extinguishers: The General Fire Appliance Co., 
London, E.C.—Floats: Fairey Aviation Co., Ltd., Hayes.—Lion 
Engines: D. Napier & Son, Ltd., London, W.—Local Pilotage 
Light (Croydon): Gas Accumulator Co; (U.K.), Ltd., Brentford. 
—Pressure Gauges: Benton and Stone, Ltd., Birmingham.—Pro
pellers: D. M. Davis, London, N.—Radiators; $airey Aviation 
Co., Hayes; J. Marston, LtL, Wolverhampton; A. Mosses 
Radiator Co., Ltd., London, W.C.—Railway Sleepers: Gabriel 
Wade and English, Ltd., London, S.E.—Repairing Crossley 
Radiators: Kensington Sheet-' Metal «Cc^7 London, W.—Repairs 
to Buildings (Cattlewater): T. W. Heath, Ltd., London, S.W.— 
(Eastchurch): Do. (Isle of Grain): Do. A. Heatherley, Shef
field.—Seaplane: Fairey Aviation Co., Ltd., Hayes.—Sextants: 
H. Hughes & Son, Ltd., Ilford.—Tractor Spares: Clayton and 
Shuttleworth, Lincoln.—Varnish and Solvent: Cellon (Rich
mond), Ltd., London, W.—Windscreens: Auster, Ltd., London, 
W.C.

POST OFFICE.
Apparatus, Telephonic: British Insulated & Helsby Cables, 

Ltd., Helsby; General Electric Co., Ltd., Salford; Peel Conner 
Telephone -Works, Coventry.—Apparatus, Testing, Protective, 
etc.: Siemens Bros. & Co., Ltd., London, S.E.—Buttons, Black: 
J. Grove & Sons, Ltd., Halesowen.—Cable, Telegraphic and 
Telephonic: British Insulated & Helsby Cables, Ltd., Prescot;- 
Hackbridge Cable Co., Ltd., Hackbridge, Surrey; W. T. Henleys 
Telegraph .Works Co., Ltd/, London, E.; Johnson & Phillips, 
Ltd., London, S.E.—Caps: Myers & Co., London, E.—Cells, 
Dry: Siemens Bros. & Co., Ltd., London, S.E.—Lamps, Gas- 
filled: British Thomson Houston Co., Ltd., Rugby; Edison Swan 
Electric Co., Ltd., Ponders End, Middlesex; English Electric & 
Siemens Supplies, Ltd., London, E.; General Electric Co., Ltd., 
London, W.—Lamps, Glow: British Thomson Houston Co., Ltd.,*  
Rugby.—Oil, Colza: James Arnott & Sons, Ltd., Newcastle-on- 
Tyne.—Parts for Ford 1-ton Vans: International Motors, Ltd., 
London, W.—Puttees: Fox Bros. & Co., Ltd., Wellington,- 
Somerset.—Shakos: R. Z. Bloomfield, Ltd., London, S.W.— 
Valves, Thermionic: General Electric Co., Ltd., London, W.— 
Wire, Enamelled and Cotton Lapped: Macintosh Cable Co., Ltd;, 
Derby.—Conveyahce of Mails: George Jones, Shakespeare Hotel, 
Bridgnorth.—Laying Conduits.: Hawarden-Rhyl (Section I) : 
Hodge Bros. (Contractors) , Ltd., Birmingham. Marple : Whit
taker Ellis, Ltd., Birmingham. Bishopsgate: Greig & Matthews, 
London, E.C. Hawarden-Rhyl (Section H) : G. Percy Trent- 
ham, Ltd., Birmingham. Hawarden-Rhyl (Section III) : W. 
Pollitt & Co., Ltd.. Bolton.- Hastings: H. Farrow, London, 
N.W. Manufacture, Supply, Drawing-in and Jointing Cable,: 
Colchester—Ipswich: Johnson & Phillips, Ltd., London, S.E. 
Ware—Hertford: Johnson & Phillips, Ltd., London, S.E. Marl
borough—Bristol: Western Electric Co., Ltd., London, E. Aire
dale Junctions: British Insulated & Helsby,Cables, Ltd., London,;
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W.C.—Telephdhe Exchange Equipment: Blackpool: Peel-Conner' 
Telephone^ Works, Stoke, Coventry/ Great Yarmouth : Western 
Electric Co., Ltd., London, E*

CROWN AGENTS FOR THE^ COLONIES.
Armchairs; .The Longford Wire Co., Ltd., Warrington.— 

Axes, etc., Felling: Messrs. V. & R. Blakemore, London, E.C.— 
Axle Boxes, etc., Locomotive : The North British Locomotive Co., 
Ltd., Glasgow.—Battery Materials: Messrs. Siemens Bros. & Co., 
London, S.E.—Blankets, G.S.: Messrs. Hepworth & Haley, Ltd., 
Dewsbury.-—Blankets, Scarlet: Messrs.' Wormaids & Walker, 
Ltd;, Dewsbury.—Boiler, Locomotive : The Vulcan Foundry, Ltd., 
NewtonJe-Willows.-—Bolts and Nuts: Messrs. Chas. Richards & 
Sons, Ltd., Darlaston.—Bolts, etc;: Messrs. V. & R. Blakemore, 
London,.E.C.—Booklets, Law: Messrs. Waterlow & Sons, Ltd., 
London, E.C.—Books: Messrs. Philip & .Tacey, Ltd.", London, 
S.W.—Bridge, Steelwork for: The.Horsehay Co., Ltd.;•Shrop
shire;; The Motherwell Bridge Co.,. Ltd.,t Motherwell.— Buckles 
and Springs: Messrs. Wm.-Griffith & Sons, Ltd., Sheffield.-— 
Buffers, Wagon, and Axleguards: Messrs. C. Roberts & Co<, Ltd., 
Horbury Junction, near Wakefield.—Buoys: Messrs. Brown, 
Lenox & Co., Ltd., London, E.—Carriages (Six 3rd Glass) :-The, 
Leeds Forge Co., Ltd., . Leeds.—Carriage Vestibules: The-Bir
mingham Railway Carr. & Wagon Cb-J Ltd., .. Smethwick.— 
Cement: The Cement Marketing Co;, London, E.C.—Chains, 
Sling: Messrs. T. Perrins, Ltd.j Stourbridge.—Chairs (Cast 
Bron) : Messrs. Pease & Partners, Ltd., London, E.C.—Cooking 
Installation (Steam): Messrs. Barford & Perkins, Ltd.r Peter
borough.—Cylinders, Locomotive : The North British Locomotive 
Co;, Ltd., Glasgow; Messrs. Kitsons & Co., Ltd., Leeds.—Dis
tribution Boxes, etc. (Pole): Messrs. Siemens Bros. & Co., Ltd., 
London, SE.—Dog Spikes: Messrs. Bayliss,’ Jones & 
Bayliss, Ltd.j Loudon, E.C.—Drabette, Cotton: Messrs. 
D. Gurteen & Sons, Haverhill.—Drill!: Messrs; J. Booth 
& Co., Ltd., Manchester.gDrills, Rock (Spare Parts): Messrs, 
Thomas Larmouth & Co., Ltd., Manchester.—Drugs: Messrs. 
Burgoyne, Burbidges & Co., London, E.—Duck: Messrs; T. Mac- 
Laren & Sons, Kirkcaldy.—Engine, etc. (Marine Oil),: The Parsons 
Motor Co., Ltd., Southampton.—Engine, Ship Parts: Messrs.- 
J. I. Thorriycroft & Co., Ltd.,' Southampton.—Files: Messrs; 
W. Spencer & Co., Ltd., Sheffield.—Fire Brigade Apparatus: 
Messrs. Merryweather,. & Sons, Ltd;^ .London, S.E.—Fishbolts 
and Nuts: Messrs. Horton & Sons, Ltd,, Darlaston.—Fishbolts, 
Steel: Messrs.' G. Cooper & Sons, Ltd., London, E.C.—Fittings, 
Sanitary: Messrs. Doulton & Co., Ltd., London, S.E.—Flues, 
Superheated: Messrs. Stewarts & Lloyds, Ltd., Glasgow.—Grease, 
etc., Motor: Messrs. 6. C; Wakefield & Co., London, E.C.— 
Haulage ©eari Messrs. Robey & Co;, Ltd., Lincoln.—Iron, Flat : 
Messrs. P. &.W. Maclellan, Ltd., Glasgow.-—Iron Plates, B.B.: 
Messrs... P. & W. Maclellan, Ltd., Glasgow.—Insulators, W.P.: 
Messrs'. Taylor & Tunnicliffe & Co., Ltd., Hanley,. Staffs.—Instru
ments, Surgical: Messrs. Down Bros:, Ltd., London S.E.—- . 
Jackets, etc.: Messrs; D. Gurteen & Sens, Haverhill.—Jerseys, 
Blue:. Messrs; T. Morley &^Sons, .Leicester.—Key, Steel 
(Sleepers): Messrs ■ Guest, Keen & Nettlefolds, London, E.C.— 
Lighters, Steel: Messrs. Bow, McLachlan & Co., Ltd., Paisley, 
N.B.—Locomotives, Tank: Messrs. Kitson & Co., Ltd., Leeds.— 
Lorry, Hinged Sided Motor: The Albion Motor Car Co., Ltd., 
Glasgow.—Machinery and Auxiliary Gear (Ship): Messrs. J. 1. 
Thorny croft & Co., Ltd., ■Southampton.—Meters, Frost’s:' The 
Manchester Water Meter Co., Ltd., Manchester.^Nqvarseno- 
bilIon: Messrs. May & Baker, Ltd., London, S.W.—Oil, Mobil: 
The Vacuum Oil Co., London, S.W.—Oils:: Messrs. C. C. Wake
field & Cd., London, E.C.—Paint: Messrs. Raines & Porter, Ltd., 
Hull; Messrs. Torbay Paint Co., London, E.C.—Pan, etc., Con
crete Head: Messrs; V. & R. Blakemore, London, E.C.—Pans, 
Mortar, etc.: Messrs. V. & R. Blakemore, London, E.C.—Paper: 
Messrs. Dunster & Wakefield, Londonr E.C.; Messrs.^ J. Dickin
son & Co., London, E.C;—Petrol : Messrs. Meade, ‘King, Robin
son & Co..., Liverpool.—Pile Driving Machine: Messrs. Ransomes 
& Machinery (1920) ,'Ltd., London, S.W.—Pile Driving Outfit 
(Hire off): The Simplex Concrete Piles, Ltd., London, S.W.— 
Pipes, S. & S.: The Stanton Ironworks Cd., Ltd., Nottingham.— 
Pipes, etc., C.l. Spigot and Socket.: The Staveley Coal & Iron Co., 
Ltd.j near Chesterfield.—Piping, G.I., and Fittings: Messrs. 
Stewarts & Lloyds, Ltd., Glasgow—Piping, W.L, etc: Messrs.
J. Brotherton, Ltd., Wolverhampton.—Plates, Firebox Tube: 
Messrs. Elliott’s Metal Co.; Ltd., Birmingham—Pumps and 
Petrol Engines.: Messrs. Chalmers Edina Co., Leith.—Puttees, 
Blue: Fox Bros. & Co.,, Ltd:, Somerset.—Ranges, Epicure: The 
Ealkirk Iron Co., Ltd., London, W.C.—Rice, Rangoon: Messrs. 
Locke, Pemberton & Co., London, E.C.—Rollers, Motor, and 
Spare Parts: The •Agricultural & General Engineers,® Ltd., 
London, W.C.—Rollers, Locomotive Type, Steam : Messrs. Robey 
& Co., Ltd., Lincoln.--Roof for Station Platforms: Messrs. K. 
Braby & Co., Ltd., London, E.C.—Roofing, Clydesdale: Messrs. 
F. R. Rand & Co., Ltd., London, S.W.—Runways, Overhead: 
Messrs. H. Morris, Ltd.,. Loughborough.—Serge, Blue: Messrs. 
Colbeck Bros., Ltd., Alverthorpe Mills, near Wakefield.—Serge: 
Messrs. J. Churchward & Sons, Devon.—Sewerage Fittings: 
Messrs. Doulton &. Co., Paisley.-—Sheets, Roofing: The Wolver
hampton Corr. Iron Co., Ltd., Ellesmere Port, near Birkenhead. 
Steel, High Speed Tool: Messrs. Balfour & Co., Ltd., Sheffield.— 
Steel Tees: Messrs. Babcock & Wilcox, Ltd., London, E.C<— 
Sheets, Corr. Asbestos Cement: The Br. Everite & Asbestilite 
Co., Ltd,, Manchester.—Sheets, Corr. Roofing: Messrs. J. 
Lysaght, Ltd., London, E.C.—Shovels: The Stockton Heath 
Forge; London, E.C.—Stationery: Messrs., Waterlbw & Sons, 
Ltd., London, E.C.—Steelwiork: Messrs. P. & W. Maclellan,
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Glasgow.—Stone Breakers and Spare Parts: Messrs, H, B. 
Marsdeij, Ltd., Leeds.—Superheaters: Messrs. Babcock & Wilcox, 
Ltd,, London, E.C.—Tanks, etc., Pressed Steel.: Messrs. Brown, 
Lenox & Co. (London),.Ltd,, London, E.—Telephone Exchange: 
The Br. L. M. ■ Ericsson1 Manufacturing' Go/, Ltd.’, London, W.C. 
—Telephone Materials:, The Bi*.  /L.hM<; Ericsson Manufacturing 
Co,, Ltd., London, W.C.—Tents, Ridge: Messrs. T. Briggs, Ltd.}.1. 
London, E.C.—'Tents: Messrs. Silver & Edginton, London, S.E.— 
Tiles, Floor: Messrs. Minton, Hollins &/Co;, Stoke-on-Trent.— 
Tools, etc.: Messrs. V. & R. Blakemore, London, E.C.—Tower, 
Forced Draught Cooling: The Davenport Engineering Co., Ltd.? 
Bradford.—Train, Gas Lighting Spares: The Patent Lighting 
Co., Ltd., London, E.C.—Train Lighting Spares, “ Stones ” 
System: Messrs. J. Stone &.Co.,>Ltd., London, S.W.—Tubes, 
Brass Boiler: The Muntz Metal Co., Ltd., Smethwick, near Bir
mingham.,—Turntables, Engine: The Patent Shaft &.Axletree Co., 
Ltd., Birmingham.—Tyres, Engine: Messrs. Vickers, Ltd., Shef
field.—Tyres, Wheel: Messrs. Taylor Bros. & Co., Ltd., Hunslet; 
Leeds.—Tyres, Locomotive Steel Wheels and Axles: TheN. British 
Locomotive Co., Glasgow.—Wagons, 30-ton Bogie Covered: The 
Gloucester Rly. Carriage & Wagon Co., Ltd., London, S.W.— 
Wagons, Bogie Covered: The Leeds Forge Co., Ltd., Leeds.— 
Waste, Cotton: Messrs. A. Smart & Sons, Manchester.—Wool 
Waste: Messrs. Adams & Co., Manchester.—Wheels and Axles: 
Messrs. Hurst, Nelson &.Co., Ltd., Motherwell.—Weighbridges: 
Messrs. Pooley & Son, Ltd., London, E.C.—Weighing Machines, 
Platform: Messrs. Denison & Son, Ltd., London, S.W.—Winch, 
etc., Kite: Messrs. C. W. Cook, Ltd., Manchester.—Winches: 
Messrs. Jones, Burton & Col, Ltd., London, S.W.—Woodworking 
Machinery: Messrs. Thos. Robinson & Son, Ltd., Rochdale.— 
X Ray Apparatus: Messrs. F. R. Butt & Co., London, S.E.

HIGH COMMISSIONER FOR INDIA.
Apparatus, Cooking: Adams & Son, London, W.C.—Apparatus, 

X-Ray: Watson & Sons (Electro-Medical), Ltd., London, W.C.— 
Belting: Fleming, Birkby & Goodall, Ltd., London, E.C.; Turner 
Bros. Asbestos Co., London, E.C.—Boiler: Babcock & Wilcox, 
Ltd., London, E.C.—Bottles: City Glass Bottle Co., Ltd., London, 
E.—Cable: Weston Electric Co., Ltd., London, E.C.—Cells: 
Tudor Accumulator Go., Ltd., London, W.C.; Chloride Electrical 
Co., Ltd., Londonj S.Wi—Cloth: T. Docker & Co.; Ltd., War
rington.— Coal: F. C. Strick & Co., Ltd., London, E.C.—Coats, 
Waterproof: Greengate & Irwell Rubber Co., Ltd., London, E.C. 
—Components, Parts off Bicycles: B.S.A. Cycles, Ltd., Birming
ham.—Cords: Peel Conner Telephone Works, London, W.C.— 
Cups, Insulation: General Electric Go., Ltd., London, W.C.— 
Converters, Rotary: Metro-Vickers Electrical Co., Ltd., Man
chester.^—Drill, Cotton: A. Stockwell & Co., Manchester.— 
Engine, Turntable: The Horsehay Co., Ltd.,. Horsehay.— 
Fencing: Bayliss, Jones & Bayliss, Ltd}, London, E.C.^—Files: 
S. Fox & Co., Ltd., London, S.W.—Flues: Galloways, Ltd., Man
chester.— -Gauze, Wire:-T. Locker & Co., Warrington.—Helmets: 
Barrow, Hepburn & Gale, Ltd., London, S.E.; P. Ayers & Co;, 
London, S.W-.—Ironwork for Carriages: Stableford & Co., Ltd., 
Coalville.—Iron, Pig: North Lonsdale Iron & Steel Co., Ltd., 
Ulverston.—Lift: Express Lift Co., Ltd., London, S.W.—Locks: 
Chubb & Sons Lock & Safe Co., Ltd., London, E.C.—Machines, 
Horse Clipping: Cooper, Stewart Engineering Co., Ltd., London; 
W.C.—Mixers, Concrete: Ransome Machinery Co. (1920), Ltd., 
London, S.W.—Muslin: A. Stockwell & Co., Manchester.— 
Oil: Price’s Co., Ltd., London, S.W.—Paper, Typewriting: 
Basted Paper Mills Co., Ltd., Boro’ Green.—Paper, Writing: 
Wiggins, Teape & Co., Ltd., London, E.—Pipes: Stewarts & 
Lloyds, Glasgow.—Plant, Boring: C. Isler & Co., Ltd., London, 
S.E.—Rollers: Marshall, Sons & Co., Gainsborough.—Rope: 
Halls, Barton Ropery Co., Ltd.,.Hull.—Saws: R. Ibbotson & Co., 
Ltd,, f. Sheffield.—Skins: J. S. Deed & Sons, London, W.C.— 
Sockets:. Perfecta Seamless Steel Tube & Conduits Co., Bir
mingham.—Solder: E. Austin & Son, London, N.E.—Steel: 
Scottish Iron & Steel Co., Glasgow; J. Lysaght, London, E.C.; 
Ebbw Vale Steel, Iron & Coal Co., London, E.C.; F. Braby & 
Co;, London■ E.C.’; Sanderson Bros. & Newbould, Sheffield; 
J, H. Andrew & Co., Sheffield; Wolverhampton Corrugated Iron 
Cd., Ltd. Wolverhampton.—Tractor: Clayton & Shuttleworth,: 
Ltd., Lincoln.—Truck: Leeds Forge Go., Leeds.—Tubes, Casing: 
British Mannesmann Co., Ltd., London, .E.C.—Tyres, Steel: 
W. Beardmore & Co., Ltd., Glasgow.—Wheels and Axles: 
Patent Shaft & Axletree Co., Ltd., Wednesbury.

H.M. STATIONERY OFFICE.
Addressograph Apparatus and Accessories: Addressograph, 

Ltd.*  London, N.W.—Advertisements, Insertion off: In a Post; 
Office' Circular.: J. Weiner, Ltd., London, W. In the Monthly 
Army List: Sells, Ltd., London, E.C. In List of Streets and Places 
in the London Postal Area: Radclyffe’s, London, S.W.—Bags: J. 
Dickinson & Co.,. Ltd., Hemel Hempstead.; Chapman & Co. (Bal- 
ham), Ltd., London, S.W.—Boards: Ford' Paper Works, Ltd., 
Hylton, near Sunderland.—Buckram: R. Peebles & Co., Man
chester-.—Carbons: Crusader Manufacturing Co., London, E.;; 
Waterlow & Sons, Ltd., Dunstable.—Cards: J. Spicer & Sons, 
Ltd., London, S.E.—Cloth: Winterbottqin Book Cloth Co., Ltd., 
Manchester.—Copying Apparatus: British Victoria Copier Co.,. 
Ltd;, London, E.C.—Cord: Jameson & Co., Ltd., Hull;, Belfast, 
Ropework Co.; Ltd., Belfast.;—Desk Knives: G. Gill & Spns,: 
Sheffield.—Envelopes: McCorquodale & Co., Ltd., London, E.C.,; 
and Wolverton, Buck's; Butt Bros. & Cooke, Ltd., Man-; 
Chester; J. Dickinson & Co., Ltd., Hemel Hempstead1.—Ferro*  
Prussiate Paper:: 'J. Marks, Ltd;, London, S.E.—Labels: J., 
Dickinson & Co., Ltd., Hemel Hempstead; Fisher, Clark & Co.J 

Boston, Lincs.—Millboards: Thames Paper Co.; Ltd., Purfleet.— 
Paper off Various Descriptions: Northfleet Paper Mills, Lt cl., 
Northfleet; J. Brown & Co., Ltd., Penicuik; A. Cowan 
& Sons, Ltd.,, Penicuik; R. Craig & Sons, Ltd., Calder- 
cruix and Moffat; . A. Pirie & Sons, Ltd., Bucksburn; 
Reed & Smith, Ltd., Cullompton; .Darwen Paper Mill Co., Ltd}, 
Lo^er Darwen; Wallpaper Manufacturers, Ltd., Darwen; Lepard 
& Smith, Ltd., London, W.; Ramsbottom Paper. Mills, Ltd., 
Ranfsbottom; St. Neots Paper Mill Go., Ltd.; St. Neots, Hunts.; 
London Paper Mill Co., Ltd.^ Dartford; E. Lancs. Paper Mill 
Go., Ltd., Radcliffe; Golden Valley Paper Mills,,.Bitton; Portals, 
Ltd.., Whitchurch; Caldwell’s Paper Mill Co., Ltd.., Inverkeithing; 
J. A. Weir & Co., Kilbagie.—Parchments,: H. Gibbs & Son, 
Mitpham.—Pencils: F. Chambers & Co.., Stapleford.Mill, Notts.—? 
Pens: British Pens, Ltd., Birmingham.—Portffolios: Waterlow & 
Sons, Ltd,, London, E.Q.—Printing, Ruling, Binding, etc.:. 
18,500 Ships’ Rotation Books, Account Book Binding, Division 
VI (1921) : J. Rissen, Ltd., London, E.C., 12,500' Books, Mar
riage Certificate Forms, 500,000 Unemployment Insurance Forms, 
12,300 Tablet Diaries : J, Corah & Son, Loughborough. 7,500 
Pads, Form P. 119, 50,000 Registry Jackets, Account. Book 
Binding, Division VII (1921) : Waterlow & Sons, Ltd.., London, 
E.C. Binding, 4994 “ Manual of Air Force Law ” : Webb, Son & 
Co., Ltd., London, E C. Binding, 3595 Pilot Books, 4175 Naval 
Rate Books: J. Adams; London, E.C. Account Book Biniling, 
Division V (1921) : Barclay: & Fry, .Ltd., London, S.E. 50,000 
Tally Books: Pirie, Appleton & Co., Ltd;, London, E.C. 250 
“ Tithe Apportionment..’’ Covers : W< Brendon & Son, Plymouth, 
5,000,000 Forms for G.P.O.: H.M.S.O. Press, Harrow. 10,000,000 
Forms, A/cs. 455: J. Robertson & Co., .Ltd.,:.St. Annes-on-Seau 
10,000 Pads, Pensions Forms: Alf. Harrison, & Sons, Leeds. 
10,000,000 Forms, A/cs. 455: John Worrall, Ltd.., Oldham. Bind;- 
ing 3,000 Books, “Electrical Measurements”: Woolnough & 
Sons, London, N. 100,000 Tax Forms: Mackenzie & .Storrie, Ltd.!, 
Leith. 4,000 Rough Note Books: Wilhnott & Sons, Ltd., London, 
E.C. Binding, 161 Army Record- Books: Tee & Whiten & J. 
Mead, Ltd., London, S.E. 500 Army Book 403: Warrillows, Ltd., 
Birmingham. '600- 'Old Age Pensions Supplementary Re
gisters: McCorquodale & Co., Ltd:, Wolverton, Bucks; Book
work Printing, Scotland, Group VII (1921) Sec. C.-: Lindsay & 
Co., Edinburgh. 6,525 Tablet Diaries: J; E. C. Potter,; Stamford, 
Lincs. 30,000 Books, Form Med. 40: Bemrose & Sons, Ltd.1, 
Derby.—Printing Sundries: W. J. James, London, S.E. ; Fry’s 
Metal Foundry, London, S.E.; Hewitt; Bros;, London;? N.— 
Stamping, &c., Paper : Waterlow & Sons, Ltd., London, E;C.— 
Stamps, Pads, etc.: J. Waller & Co., London, E.C.—Stencil 
Paper: Esco, Ltd., London, E.C. Silkate, Ltd., London, S.E.— 
Strawboards: Ihlee & Sankey; London, E.O.—Tape: J. North, 
Hardy. & Son, Manchester.—Tracing- Linen: Winterbottom Book 
Cloth'Co., Ltd., Manchester.—Typewriters: Underwood Type
writer. Co., Ltd., London, E.C.-—Waste Paper—Collection, etc/, 
in Manchester District'.: Chadwick, Lunt & Co., Manchester.

H.M. PRISON COMMISSION.
Bacon: J. F. Percival, Ltd.,.London, S.E.—Cheese and Mar

garine: J. F. Percival, Ltd., London, S.E.—Drugs and Sundries: 
Brook, Parker & Co., Ltd., Bradford.—Fish: .Direct Fish Sup
plies, Ltd., Grimsby.—Gas Mantles: Plaissetty Manufacturing 
Go.. London, E.—Oatmeal; Barley and Salt : G. T. Cox & Sons? 
Ltd., London, E.C.; J. F. Percival, Ltd., London, S.E.— 
Oilman’s Stores: J. F. Percival, Ltd., London, S.E.—Soap, Hard 
Yellow and Carbolic: John Knight, Ltd.,. London, E.—Uniform 
Boots: Adams Bros., Raunds, Wellingborough.—Uniform Water
proof Coats: MilnSv Cartwright, Reynolds & Co., Ltd..} London, 
S.E.—Vegetables: Lee Bros., London, S.E.

PUBLIC WORKS, DUBLIN.
Brushes Supplies: T.. S. Varian & Co., Dublin.—Chandlery 

Supplies: Boileau & Boyd, Ltd., Dublin.—Cottages for ex-Service 
Men: Ballycastle Rural District: Neal Dallat, Ballycastle, Co. 
Antrim. Enniscorthy Rural District: R. C. 'Williamson, Enni's- 
corthy. Kinsale Rural District: Kelly & Sons, Kinsale. Maghbr- 
afelt " Rural District : J. McKeown; & Sons, Cookstown, Co. 
Tyrone. Mohill Rural District: R.' Thompson,. Dublin. Mullin
gar Rural District: . C. Doyle,, Mullingar. Roscommon Rural 
District: Hession Bros., Roscommon.—Dublin: Central Girls’ 
Model School—Erection of Petitions: W. Ferris, Dublin. 
Chimney Sweeping1: J. O’Neill, Dublin. New' Public Offices—; 
Electric Bell Installation ■ V. G. Middleton & Go.,, Ltd-, London, 
S.W. Royal Hibernian Military School—Sanitary Works: W- 
Ferris, Dublini Window Cleaning: Central Window Cleaning 
Co., Dublin.—DupdalSi—Ironmongery Supplies : T. Williamson, 
Dundalk.

NOTICE.
The price of the. “ Labour Gazette ” «.s 6^. AnnW 

free), 8s. 6ct.
The Publishers, (to whom-, should be addressed all copimunica- 

tions concerning subscriptions and sales} are H.M. Stationery 
Office, Imperial House, Kingsway, London, JF.U. 2, and branches 
(see Cover).

Printed under the Authority’ of His Majesty’s Stationery 
Office by Wyman- & Sons,/ Ltd., Fetter Lane, London? 
E.G. 4.


