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____ All figures are seasonally adjusted and for the
UK unless otherwise stated. For detailed figures, definitions and concepts see the Labour Market Data section.

■(There continues to be some further improvement in the labour market However, Labour Force Survey trend estimates and the claimant count suggest lower rates of change than in 1997.

For February-April 1998, the employment rate was 73.4 per cent up from 73.3 per cent in the preceding three months and 72.8 per cent a year previously. The ILO unemployment rate was 

,6.4 per cent down from 6.5 per cent in the preceding three months and 7.3 per cent.a year before. There was a small rise in the claimant count for May, but the average monthly fall was 
|6,000 in the three months and 11,000 in the six months to May 1998. Annual average earnings growth has risen.

Bend estimates from the LFS are available on request from Lisa Moralee at the Office for National Statistics, tel. 0171533 6109.

New vacancies notified to Jobcentres down 12,500 in May to 209,000 

(Table G. I).

Stock of unfilled vacancies rose 9,600 in May to 296,500 (Table G. I).

tbruory-April 1998: Latest LFS three-month average results

Moy data: Claimant count and vacancies

ril data: Productivity and unit wage costs, manufacturing employment and labour disputes 

rch data: Earnings and workforce jobs

b Rising employment indicated by February-April 1998 Labour Force Survey (LFS) results and: March workforce jobs data.

b Falling unemployment at a lower rate than in 1997 indicated by February-April 1998 LFS but slight rise in May claimant count.

b Headline average earnings growth in March 1998 up from February rate.

Employment rate was 73.4 per cent among people of working age 

February-April 1998 period, up from 73.3 in November 1997-January 1998 and up 

from 72.8 per cent a year earlier (Figure I, Table A. I).

ILO unemployment rate was 6.4 per cent in February-April 1998 period, 

down from 6.5 per cent in November 1997-January 1998 and down from 7.3 per 

cent a year earlier (Figure 2, Table A. I).

Employment was 27.05 million in February-April 1998, up 303,000 over the 

year (Table B.l).

Workforce jobs rose 116,000 over the quarter to 2T.I4 million in March 1998, 

a rise of 429,000 over the year (Table B.l I).

ILO unemployment level was 1.83 million in February-April 1998. This is' j 

264,000 lower than a year ago (Table C. I).

Claimant count up 1,700 in month to May to 1.36 million. Claimant count 

rate in May was 4.8 per cent unchanged on the month (Table C.l I).

Economic activity rate was 78.5 per cent among people of working age in 

February-April 1998, up from 78.4 per cent in November 1997-January 1998 and 

down from 78.6 per cent a year earlier (Table D. I).

Economic inactivity rate was 21.5 per cent among people of working age 

in the February-April 1'998 period, down from 2:1,6 per cent in November 1997- 

January 11998 and up from .214 per cent a year earlier (Table D.3).

GB headline rate for average’earnings growth was 5.2 per cent in 

the year to March. This is up 0.3 percentage points from February rate (Figure 3, 

Table E. I).

The inclusion of reports on studies by non-governmental bodies does riot imply any endorsemei^ 
ONS or any other government department of the views or opinions expressed, nor of the methodB 
used. The Government accepts no responsibility for any of the statements in non-governmB 
advertising, and the inclusion of any such advertisement is no guarantee that the goods or sc " 
concerned have official approval.

To subscribe to Labour Market Trends. 
if you have queries regarding fulfiin-ej 
of orders, please contact:

lllllllllllllllllllllllll
Mar Mar

1997 1998

Employment rate

Figure 3 y GB headline average earnings growth
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GB AVERAGE EARNINGS

PRODUCTIVITY AND UNIT WAGE COSTS

INTERNATIONAL COMPARISONS

REDUNDANCIES

Whole economy output per filled job was 1.4 per cent higher in the 

fourth quarter of 1997, compared with a year earlier (Figure 10, Table B.32).

Feb-Apr 
1997

Feb-Apr 
1997-

In EU countries there was an average increase in consumer prices of 1.6 per 

cent (provisional) over the 12 months to April, compared with 1.9 per cent in the 

UK. Over the same period consumer prices rose in France by I.O per cent and 

increased in Germany by I.O per cent Outside the EU, consumer price rises increased 

to 0.7 per cent in the USA for April. The rate of price increases fell in Canada to 0.9 

per cent for December and rose to 2.0 per cent in Japan for February (Table H.22).

Manufacturing unit wage costs rose by 6.4 per cent in the three 

months ending April. 1998, compared with a year earlier (Table E21).

UK ILO unemployment rate in February-April 1998 was 6.4 per cent 

below EU average of 10.2 per cent and lower than all EU countries except the 

Netherlands, Denmark, Luxembourg and Austria (Figure 11, Table CIS).

Feb-Apr 
199S

9 Results for the December 1997-February 1998 period showed that 1.2 per cent of 

male employees and 0.5 per cent of female employees had been made redundant in 

the three months prior to the interview. Of those made redundant 42 per cent were 

back in employment at the time of the interview (Table CAI, May).

The actual increase in whole economy average earnings in the year to 

April 1998 was 5.2 per cent (Table El).

Manufacturing output was O.l per cent higher in the three months ending 

April 1998, compared with a year earlier (Table B.32).

Public sector headline average earnings were 2.5 per cent in the same 

period, unchanged from the revised February rate (Table E I).

I

Headline rate of increase in average earnings for the whole economy in 

the year to March 1998 was provisionally estimated to be 5.2 per cent, an increase 

of 0.3 percentage points from the February figure (Figure 9, Table EI).

In the manufacturing industries, the headline increase for March was

5.6 per cent, an increase of 0.3 percentage points from the February rate (Figure 9, 

Table El).

Private sector headline average earnings were 5.9 per cent higher in March 

compared with a year earlier, up 0.3 percentage point from the February rate 

(Table El).

Whole economy unit wage costs were 3.6 per cent higher in the fourth 

quarter of 1997, compared with a year earlier (Figure 10, Table E21).

The production industries increase was 5.2 per cent for March, an increase 

of 0.3 percentage points from the February figure (Table EI).

In the service industries the increase was 5.3 per cent in March, an increase 

of 0.3 percentage points from the February rate (Figure 9, Table El).

Manufacturing productivity in terms of output per filled job was 0.8 per 

cent lower in the three months ending April 1998, compared with a year earlier 

(Table B.32).

UK 1996 percentage in employment (70 per cent) is higher than 

all EU countries except Denmark (76 per cent), Sweden (75 per cent) and Austria 

(70 per cent).

UK ILO unemployment rate among under-25s at 11.9 per cent is 

lower than in all EU countries except Denmark, Germany, Luxemboutg, Austria and the 

Netherlands.

9 There were 196,000 people made redundant in the three months before their 
interview during December 1997-February 1998. This compares with 189,000 reported 

in the period December 1996-February 1997 (Table CAI,May).

■ Does not want a job

■ Wants a job, but not seeking

■I Wants ia job, but not available to start
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Figure 8 Economic inactivity (working age) February-April 1998

Figure 4 } Male employment

Figured ILO unemployed for more than 12 months

Figure 7 j ILO unemployment rates: UK regions (GORs)

Figure 5 Female employment

figureIO Whole economy productivity and unit wage costs

Sampling variability on total employment ±154,000

Thousands 
15,250

Sampling variability on total employment ±154,000 

Thousands 
12,250
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I EMPLOYMENT ________|

9 People in full-time employment up 5,000 since November 1997-January

1998 to 20.34 million in February-April 1998 (Table B. 1).

1
9 Men in full-time employment fell 15,000 since November 1997-January 1998 to 13.65 | 

million in February-April 1998, and women rose 19,000 in the same period to 6.69 I 

million. People in part-time employment rose 63,000 over the same period to 6.70 1

million (Figures 4 and 5, Table B.l).

O Manufacturing employee jobs rose by 15,000 in the three months to 

April compared with the same three months a year ago, to 4.11 million (Table B.l2). 1

9 The LFS estimate of the total number of actual hours worked per week was 1 

900 million during February-April 1998, up 0.8 per cent on February-April 1997. This L 

is due to an increase in total employment of 1.1 per cent over the year, partially | 

offset by a decrease of 0.3 per cent in average actual weekly hours (Table B.2I).

UNEMPLOYMENT

9 Number of people ILO unemployed for between six and 12 months 

down 53,000 over the year to 262,000 in February-April 1998 (Table C.I).

9 ILO unemployment over 12 months fell 224,000 in year to stand at I 

586,000 in February-April 1998 (Figure 6, Table C.I).

9 ILO unemployment for those aged 18 to 24 years fell 61,000 1

over the year to stand at 441,000 in February-April 1998 (Table C.I).
I

9 ILO unemployment rate for UK Government Office Regions 1 

(unadjusted) down in all regions over the year. Highest rate is in Merseyside at 10.4 I 

per cent and lowest is in the South East at 4.7 per cent (Figure 7, Table C.I 1).

9 Claimant count over 12 months (unadjusted) shows a fall of 245,700 

over the year to 370,800 in April 1998 (Table C. 12).

9 Total claimants aged 18 to 24 (unadjusted) stood at 345,900 in April 

1998, a fall of 75,800 over the year (Table C.I2). .

I
9 Claimant count over 12 months aged 18 to 24 (unadjusted) stood 1 

at 50,000 in April 1998, a fall of 40,700 over the year (Table Cl2).

9 Number of people in categories affected by New Deal (unadjusted) 1

April 1998 Change on year 1

18-24, over 6 months 119,915 down 58,478 1

I
25 and over, more than 2 years 194,479 down 132,191 1

Total 314,394 down 190,669 1

1

_______________________________________ -________________________
1 ECONOMIC ACTIVITY AND INACTIVITY

9 Number of economically active people was 28.88 million in February-April 1

1998. Of this total, 16.09 million were men and 12.79 million were women (Table D.l). 1

9 Number of economically inactive people of working age was 7.71 
million in February-April 1998. Of this total, 5.33 million people did not want a job and 1 

2.17 million wanted a job but had not actively looked for one (Figure 8, Table D.2). 1

9 The LFS shows that the net increase in the number in employment of 303,000 in the 1 

year to February-April 1998 period was balanced by a decrease in ILO unemployment 

of 264,000, an increase in the number of economically inactive of 125,000, and an 

increase in the total population aged 16 and over of 163,000 (Table A. 1).

9 Economic activity rate for men was 84.4 per cent of all of working age in 
February-April 1998, down from 84.6 per cent in November 1997-January 1998, while 1 

the rate for women was 72.0 per cent for the same period, up from 71.7 per cent 

(Table D.l).

9 Economic inactivity rate for men of working age was 15.6 per cent in 
February-April 1998, up from 15.4 per cent in November 1997-January 1998, while 1 

the rate for women was 28.0 per cent for the same period, down from 28.3 per cent 1 

(Table D.2).

FLO unemployment rates
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However^ all the seasonally adjusted series 
were correct.

Some of the four-letter Databank identi­
fiers that appear on the tables were also 
incorrect. In Table A.1, the identifiers for 
women incorrectly reproduced those for all 
persons, and in the May issue (but not June) 
the identifiers for the unadjusted ‘all per­

sons’ series incorrectly reproduced those for 
the seasonally adjusted series, whereas they 
should have been different. Incorrect identi­
fiers also appeared in Table G.21.

All these errors have been put right for 
this issue. ONS apologises for them and 
is taking steps to prevent such problems 
occurring in future.

Data tables - corrections
CORRECTED data appear this month 

in some of the redesigned tables first 

published in the May and June issues 

of £aZ>o«r /Worker Trends.

JThe unadjusted series for Table A.l that 
appeared in May and June were incorrect.

AROUND a quarter of the working-age 

population were unemployed at some 

point between 1990 and 1995, and for 

many of them the experience was coupled 

with other social and economic problems, 

stich as poor housing, ill-health and limit­

ed spending power. These findings come 

from Social Focus on the Unemployed, a 

report published by ONS, which aims to 

snow who the unemployed are, and the 

factors that influence the likelihood of 

experiencing spells of unemployment.

■Drawing on data from many different 
Sources, the report looks at the implications 
ojlunemployment, both economic and social, 
for the individual, their family and their 
■usehold.

I-------------------

The report points to a variety of reasons 
Why people become unemployed: Some are 
largely beyond the control of the individual, 
such as industrial changes, while others are 
more closely related to the circumstances of 
each unemployed person', such as qualifica­
tions. Those With no qualifications tend to 
have higher rates', and experience longer 
Spehs, of unemployment than those with 
qualifications.

Apart from the obvious financial imphea­
tions of unemployment, the report also high­
lights differences between the unemployed 
and those in work in such areas as housing 
and health. The level Of home ownership 
among the unemployed has fallen steadily 
since 1991 and they remain more likely to

five in social sector rented accommodation 
Ilian their employed counterparts. More 
recently, there has been an increased tenden­
cy for unemployed people to five in privately 
rented accommodation, but this is often Of a 
lower standard than that occupied by the 
employed'.

Links are also drawn between health and 
labour market status with evidence suggest­
ing an increase in stress levels during unem­
ployment - the unemployed are twice as 
likely as those in employment to classify 
their health as Only ‘fair’ or Worse.

• Social Focus on the Unemployed. The 
Stationery Office. ISBN 0 11 621039 7. 
£30.

|}1E ONS. has published Regional 

Trends 33, the 1998 edition of the annual 

publication looking at key regional 

statistics. As with previous editions, it 

presents statistics for the regions in 

tables, charts and maps. As well as the 

labour market, topics covered include 

population, education, housing and the 
environment.

ISome of the latest findings show that:

employers in the North-West are the most 
likely to be involved in the Investors in 
People initiative;

on average, A-level results in the 
Yorkshire and the Humber region are the 
best in England and Wales;

on average, women in the East Midlands 
work the longest paid hours for the lowest 
pay; and

Wales has the highest level of gross value- 
added per employee in manufacturing.

The chapter dealing with the labour mar­
ket shows that the highest proportion of eco­
nomically active people of working age in 
spring 1997 was in the South East (82 per 
cent) and the lowest in Merseyside (71 per 
cent). The proportion of Working-age house­
holds in Merseyside with no-one in Work (26 
per cent) was more than double that in the 
South East. A high proportion of employee 
jobs in London are in financial and business 
services - about three in ten, compared with 
One in ten in Northern Ireland, Wales and the 
North East. London has the highest propor­
tion of men in part-time work - more than a 
tenth - blit a relatively low proportion of 
women Who work part-time - a third, com­
pared with more than half in the South West. 
Two-fifths of the men working part-time in 
the North East in spring 1997 were doing so 
because they could not find a full-time job. 
Almost 30 per cent Of women employees in 
the North East and Wales had some form of 
flexible working arrangement; the highest

proportions for men were in the North East 
and Merseyside, at 22 and 2'1 per cent 
respectively,

The most qualified workforces are to be 
found in London and Scotland, with more 
than 40 per cent of people qualified at least 
to A-level dr equivalent. Male employees in 
London and female employees in 
Merseyside were the most likely to have 
received job-related training in spring 1997, 
while employees in Northern Ireland were 
the least likely. Over 70 per cent of employ­
ers in the North East, Eastern region, 
London and the South East feel that the 
skills needs of their employees are increas­
ing; compared with 56 per cent in 
Merseyside.

Regional Trends also includes compar­
isons With Other European Union regions and 
key sub-regional figures for the four con­
stituent countries of the United Kingdom.

• Regional Trends 33. The Stationery
Office. ISBN 0 11 621021 4. £39.50.
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The next labour Market Update;'as well as containing the usual monthly labour market statistic, rill also indude the latest whole economy unit wage costs and productivity figures.
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If you have any comments or suggestion on the Labour Market Update please ring Hakeem Tinubu at the Office for National Statistics, 

tel. 0171 533 6172. _______
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9 Seasonally adjusted, 3.2 million (I4.4 per cent) employees of working age received 
job-related training in the four weeks prior to interview during winter 

1997/8. This is 83,000 less than the previous quarter, which was the highest level of 

employee participation in training in the last four weeks reported by the LFS.

9 The number participating in Work-based training for adults in England and 
Wales as at 29 March 1998 was 22 per cent lower than it was 12 months earlier

■ (TableF.I).

9 The proportion of leavers from work-based training for adults between September 199.6 
and August 1997 who were in a job six months after leaving was five percentage 

points higher than the figures for leavers between September 1995 and August 1996. 

This proportion continues to show an upward trend (Table F.3).

Apr May dun Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr 
1997 1998

Stoppages |

New vacancies notified to Jobcentres 25,800 lower in-May than the same 

month last year (Figure 12, Table G.l).

Stock of unfilled vacancies at jobcentres 18,600 higher in May than the same 

month last year (Table G Iff'

Outflow of vacancies in jobcentres down by 16,900 in May to stand at 218,600 

(Table GJ).

Gross domestic product (GDP) in the first quarter of 1998 was 0.5 per cent 

higher than the previous quarter and 2.9 per Cent higher than a year earlier.

Excluding oil and gas, GBP in the first quarter of 11998 was 0.5 per cent 

higher than the previous quarter and 2.9 per cent higher than a year earlier.

Retail sales volumes in the three months to April were 0.2 per cent higher 

than in the previous three months and 4.3 per cent higher than a year earlier.

Manufacturing output in the three months to April was 0.3 per cent lower 

compared with the previous three months and up 0.1 per cent on a year earlier.

Construction output in the first quarter of 1998 was 3 per cent higher than 

the previous quarter and 8 per cent higher than a year earlier.

Manufacturing investment in the first quarter of 1998 was up 1.3 per cent 

on the previous quarter and 5.5 per cent higher than a year earlier.

Government consumption in the first quarter of 1'998 was down 0.4 per 

cent on the previous quarter and 0.8 per cent lower than a year earlier.

The proportion who gained a full qualification lin die same period Was one percentage 

point lower than for leavers a year earlier (Table F.4).

The number participating in Other training (0T) in England and Wales as at 

29 March 1998 was 19 per cent lower than in the previous year (Table F. I).

The proportion of 0T leavers between September 1'996 and August 1997 who were in 

a job six months after leaving was two percentage points higher than the figures for 

leavers between September 1995 and August 1996 (Table F5).

The proportion of OT leavers who gained a full qualification in the same period was 

two percentage points higher than for leavers a year earlier (Table F.6).

The number of people on Modern Apprenticeships in England and Wales was 

118,300 as at 29 March 11998 (Table fiff.

3 Number of working days lost in the twelve months to April 1998 is provisionally 
estimated to be 183,000, from 192 stoppages. Some 30 per cent of the days lost 

were in manufacturing, 31: per cent were in the transport storage and communication 

group, and 1’3 per cent Were lost in construction.

3 It is provisionally estimated that the number of working days lost to labour disputes 

in April 1998 is 10,100 resulting from 19 stoppages of work (Figure 13, Tables 

G.II and G. 12).

The balance of trade in goods in; the first quarter of 1998 was in deficit by 

£4.7 billion up from a deficit of £4.2 billion in the previous quarter and up from a 

deficit of £2.8 billion a year earlier.

Excluding oil and erratics, export volumes in the first quarter of 1998 were 0.4 

per cent lower than the previous three months and 4.7 per cent higher than the same 

period last year.

'Excluding oil and erratics, import volumes in die first quarter of 1998 were 

down by 0.9 per Cent on the previous three months and up 7.1 per cent on the same 

period last year.

The all-items retail prices index (RPI) rose by 0.6 per cent over the month to 

stand at 163.5 for May.

Illlhllillllllllllhllli
May May

1997 1998

There was a large upward effect on die all-items 12-month rate from seasonal food 
price'which rose sharply in May due to the poor weather in April, There were smaller I 

upward effects from price rises for household goods and Clothing and footwear, and 

from increased Housing and motoring costs.

The 12-month rate of change for the all-items (excluding mortgage interest payments) 

index stood at 3.2 per cent for May, up from 3.0 per cent for April.

■H Regional Trends
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I - Length of ILO unemployment, by reason for leaving last job (LFS)

Men

Unemployed - did not have paid employment in the last eight years

Work organisation Retired

Made redundant; voluntary redundancy

Gave up work for health reasons

Dismissed

Gave up work for family/personal reason

Left for some other reason

Temporary job ended

Resigned

Women

Unemployed - did not have paid employment in the last eight years

Made redundant; voluntary redundancy

Gave up work for health reasons

Dismissed

Gave up work for family/personai reason

Left for some other reason

Temporary job ended

Resigned

being out of work. The report also looks at 
how far the various types of flexible 
employment were available for particular 
groups of workers, for example, men, 
women, and older workers.

In assessing the different pathways but 
of unemployment that people might take, 
the report examines whether there are sys­
tematic differences between the kinds of 
people who take different kinds of jobs fol­
lowing unemployment, and analyses the 
medium-term costs and benefits of taking 
various types of employment as a bridge 
back into work.

The overall findings are«.summarised 
under three themes regarding the labour 
market: its efficiency; flexibility; and equi­
ty. In the light of these findings, four sepa­
rate policy objectives are assessed; the 
removal of barriers to full-time employ­
ment; creating ladders to better jobs; reduc­
ing the barriers to flexible employment; and 
reducing the sex inequality of pathways 
through unemployment.

• New Forms of Work Organisation: pi 
Europe realise its potential? Europeai 
Foundation for the Improvement of Livid 
and Working Conditions. Office for Official! 
Publications of the European Communities 
ISBN 92 828 1888 8.

Ways through 
unemployment

• Pathways through unemployment, by 
Michael White and John Forth. Joseph 
Rowntree Foundation, £11.95. ISBN 1 
899987 74 6.

Length of ILO unemployment, by reason for leaving last 

job (LFS)

A selection of recent books which may be 
of interest to Labour Market Trends readers

Unemployed people responding to the 
LFS give many reasons why they became 
unemployed. Figure 1 shows the 
proportion of these who had been ILO 
unemployed for more than six months 
by the reason why they left their last job. 
In winter 1997/8, three-quarters of ILO 
unemployed people had left a paid job 
in the last eight years. Some of the 
remaining quarter had never had a paid 
job. The rest left their last job more than 
eight years ago, but may have left the 
labour market for some of the 
intervening period.

3 In winter 1997/8, women were less 
likely than men to have been ILO 
unemployed for six months or more 
(38 per cent compared with 54 per 
cent); this was the case within each 
reason for leaving their last job.

3 Men who had not left paid 
employment in the last eight years 
were the most likely to have been 
ILO unemployed for six months or 
more (64 per cent).

3 More than half of women who had 
-fbeen dismissed from their last job 

had been ILO unemployed for sue 
months or more, compared with an 
average of fewer than four in ten for 
all ILO unemployed women.

3 Those who became unemployed 
following a temporary job ending, or 
resignation, or other (unspecified) 
reasons were least likely to have been 
unemployed for six months or more.

IN RECENT years there has been 

renewed debate on work organisation 

and how to achieve optimal results from 

the workforce. Part of this debate has 

focused on direct participation of 

employees which is achieved in two key 

ways, through consultation and delega­

tion, either individually or with groups of 

employees.

A large contribution to the debate has 
recently been published by the European 
Foundation for the Improvement of Living 
and Working Conditions, which surveyed 
managers at workplaces in ten EU coun­
tries, including the UK, on the nature and 
extent of employee participation. The total 
number of respondents was almost 5,800, a 
response rate of nearly 18 per cent.

New Forms of Work Organisation details 
the results and discusses their implications. 
Among the issues addressed are: manage­
ment’s motives for introducing direct par­
ticipation;. links with organisational strate-

A STUDY of people who experienced 

unemployment between 1990 and 1992 

found that three-quarters of the jobs 

obtained by the sample consisted of ‘flex­

ible’ forms of employment - part-time, 

temporary or self-employed jobs, or 

those involving a substantially lower skill 

level than previously.

The study, for the Joseph Rowntree 
Foundation, aimed to establish the effects 
of a flexible labour market on people’s 
chances of becoming re-established in 
employment. The results form the basis of a 
recent publication, Pathways through 
employment.

The sample was taken from the British 
Household Panel Survey covering the peri­
od 1990 to 1995, tracking those who were 
unemployed at some point in the first two 
years. The study focused on the first subse­
quent employment found, and also mea­
sured family income to judge the impact of 
the type of jobs that were secured.

The report points to “the sheer numeri­
cal importance of flexible employment in 
providing pathways out of unemployment,” 
but adds that such jobs were not particular­
ly open to some groups of people. Of the 
unemployed sample, one-fifth had not 
become employed by the end of 1994 
although about two-thirds of these had been 
actively seeking employment. The majority 
of those who had not become employed (56 
per cent of men and 73 per cent of women) 
had withdrawn from the labour force by 
1995. About one-fifth obtained a full-time 
permanent job without downward mobility.

The research also aimed to establish how 
far flexible employment provided ‘path­
ways’ to better jobs. Generally, such 
employment provided medium-term persis­
tence in the labour market rather than 
mobility. Most of those who obtained part- 
time jobs remained part-time, and the 
majority of self-employed remained self- 
employed; there was also little evidence of 
upward mobility among those who had 
taken jobs below their skill level. 
Temporary employment offered the greatest 
mobility, with 38 per cent of entrants in 
permanent jobs by the end of the period, 25 
per cent still temporary, and 36 per cent

Figure | | Proportion ILO unemployed for six months or more,3 by reason for leaving 

last job, United Kingdom, winter 1997/8, not seasonally adjusted
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gies; the effects of direct participation; reg. I 
ulation of direct participation; the sign.fi. -| 
cance of qualifications and training; and I 
remuneration systems.

The survey found that four out of five | 
workplaces in the ten countries had some | 
form of direct participation. It was imj le. | 
mented primarily for economic reasons,; nd | 
each of the forms of direct participation was I 
regarded as having positive effects or i j 
range of key indicators of economic peri or- I 
mance, such as quality, output, costs, abs a- 
teeism and sickness, as well as reduction ii 
the number of employees and managers.

The success of direct participat ot 3 
schemes was greater where employee qu.ili-: 4 
fications and training were higher, incl id- I 
ing training of employees and managers ford a 
the actual participation, and where empl >y- 4
ees were involved in its introduction nc 
regulation. There were also indications I rai | 
some form of remuneration helped in ht | 
effectiveness of direct participation.

In addition to the one-fifth of workpla :es 
that did not have any form of direct par ic- IK 
ipation, many of those that did had onl / a al 
partial form. Other areas that the authors 1 
identified as a cause for concern w< re: J 
around half the workplaces that had di: ecl 1 
participation did not offer training in the | 
required social skills; in around a quarte of 
the workplaces there was no employee i ep- j 
resentative involvement in the introduction! J 
of direct participation; employees the m 
selves were not involved in 10 per cen; oi I 
the workplaces and received only limited | 
information in a similar proportion.

Around one-third of the workpla :es I 
reported that one effect of direct partici na­
tion was a short-term reduction in the nt m- j 
ber of employees but, in half of these ca: es. 
this was compensated for by stable oi 
increased employment in the medium ter n

These mixed findings, the report sis- j 
gests, mean that the case for direct par ic 
ipation and other forms of modernisat ot I 
will not be easy to present, and cannot be 
portrayed as something from which even . 
one gains.

Every month Labour Market Spotlight highlights statistics of topical or general interest in a clear and straightforward presentation. 
It aims to foster awareness and understanding of labour market statistics from a range of sources. 

Your suggestions for topics to be included are welcomed. Please contact the Labour Market Statistics Helpline.
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20 30 40 50 60
Per cent in each group who had been unemployed for six months or more

Rate for all 
ILO unemployed 

54%

I 70

Rate for all 
ILO unemployed 

38%

I 700 10 20 30 40 50 60
Per cent in each group who had been unemployed for six months or more

 Source: Labour Force Survey

Note: Duration of ILO unemployment is defined as the shorter of: duration of active search for work; and length of time since employment.

* Sample size too small for a reliable estimate.
a Base for calculations includes a small number of people who did not state how long they had been unemployed.
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_ Source: Labour Force Survey

[a Aged 16.and over.
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V People who have never had a paid job2 Nationality of workers in the United Kingdom

Table |

TotalNot full-time studentFull-time student

Nationality

United Kingdom

Republic of Ireland

Other European Union

Americas

Africa

Indian sub-continent

Rest of Asia

Never worked since leaving school
Australasia

Other countries11

16+ ratesAll

A feature article on p371 
discusses the various sources of 
statistics on migrant workers.

There is currently considerable . 
interest in foreign nationals 
who live and work in the UK. 
Table 1 shows the numbers of 
people aged 16 or over who 
were living and working in the 
UK according to the LFS, by 
different national groupings.

LFS estimates relate almost 
exclusively to the population 
living in private households. 
By generally not sampling 
communal establishments the 
LFS excludes just over 1 per 
cent of the UK population. 
Of those in employment in 
communal establishments, 
foreign nationals are likely to 
form a higher proportion than 
in the LFS sample.

a Excludes those who did hot state whether they were permanent or temporary.
b Includes: Other Western Europe; Rest of Europe; Middle East; other nationalities not already mentioned; those with no nationality.

Employment of different nationalities in the UK, 

winter 1997/8, not seasonally adjusted

Figure 3 displays the proportion 
of people in each region who 
were not full-time students and 
had never had a paid job.

The winter 1997/8 LFS recorded 
nearly 2 million adults (1.2m 
women and 0.7m men) in the 
UK who had never had a paid 
job. One-third of these were in 
the 16-24 age group. Table 2 
provides information about the 
education and labour market 
status of all those people who 
had never had a paid job in 
winter 1997/8.

O Full -time students accounted 
for 45 per cent of all people 
who had never had a paid 
job.

O Six out of ten women who 
had never had a paid job 
were economically inactive 
non-students, and a further 
three out of ten; were 
economically inactive students.

O Among men who had never 
had a paid job two out of ten 
were economically inactive 
non-students; six out of ten 
were economically inactive

- students.

O London and Northern Ireland 
Were the regions with the 
highest proportion of people 
who had never had a paid 
job (4.6 and 4.7 per cent 
respectively). These are 
areas with both high 
unemployment and youthful 
populations.

O The South West had the 
lowest proportion at 1.4 per 

cent.
d Scotland had a small 

proportion of people who 
had never had a paid job 

j (1.7 per cent), despite high 
unemployment. This may 
be partly explained by the 
relatively high number of 
temporary jobs in Scotland 
compared with the rest of 

the UK.

Note: Figures exclude people 
currently in employment, 
including casual workers, unpaid 
family workers and those on 
college-based government 
schemes.

Sample size too small for a reliable estimate.
Includes those with no nationality.
Includes a small number of people who did not state what their nationality was.

LFS respondents who were not in employment in the 

reference week are asked whether they have ever 

done any paid work. For the purposes of this 

question in the LFS, ‘paid work’ includes self­

employment and employer-based government- 

supported training programmes, but excludes:

jobs that respondents are waiting to start;

Figure 2 gives the proportion 
of employees in each 
nationality grouping who were 
in temporary employment in 
winter 1997/8.

(> In winter 1997/8 there were 
1.9 million people of 
foreign nationality, aged 16 
or over, living in the UK.

O Of the 1.0 million foreign 
people in employment, 22 
per cent were from the 
Republic of Ireland, and a 
further 22 per cent were 
from other European Union 
countries (223,000 and 
219,000 respectively).

O Of all the different 
nationality groupings, the 
Australasians had the 
highest employment rate at 
77 per cent (compared with 
59 per cent for UK 
nationals). ,

Table O People who have never had a paid job, 

United Kingdom, winter 1997/8, not seasonally adjusted

Figure Proportion of employees in temporary employment,a by nationality, 

”***™™' United Kingdom, winter 1997/8, not seasonally adjusted

<J government schemes that are college-based;

d unpaid family work; and

O any purely casual work.

Respondents currently employed in these last three 

groups are not asked the question, since it is focused 

on the work experience of those currently out of work.

Figure T I Proportion of adults a not in full-time education who have never had a paid job 

by Government Office Region, United Kingdom, winter 1997/8, not seasonally adjusted

3 In general, foreign nationals 
were twice as likely to be in 
temporary employmerit as . 
UK nationals (15 per cent 
compared with 7 per cent).

3 Among foreign employees, 
those from the Republic of 
Ireland had the lowest 
proportion in temporary 
jobs at 8 per cent.

(•Nearly three in ten 
Australasian employees were 
employed in temporary jobs 
in winter 1997/8.
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28

359

386

172

861

1,033

60

769

829

99

168

268

72

693

765

Source: labour Force Survey

Note: Figures exclude people currently in employment, including casual workers, unpaid family workers and those on college-based 

government schemes.

33

411

443

1,051

1,152

232

1,630

1,863

10 15 20

Per cent of all employees

132

579

711

All persons

ILO unemployed

Inactive 

Total 

Men __________

ILO unemployed

Inactive 

Total

Women___________

~ ILO unemployed

Inactive

Total

Proportion for 

all nationalities 

7.5%

Source: Labour Force Survey

Nationality

AH Men Women All Men Women

United Kingdom 44,104 21,533 22,571 59 67 51

All other nationals 1,910 883 1,027 53 63 45

Republic of Ireland 434 184 250 51 58 47

Other European Union 355 157 199 62 71 54

Other Western Europe 90 46 44 45 53 36

Rest of Europe 63 29 33 33 * 39

Americas 229 107 122 61 68 55

Africa 220 115 105 50 61 39

Indian sub-continent 243 110 133 45 69 26

Middle East 49 26 22 31 39 *

Rest of Asia 130 59 71 53 66 41

Australasia 77 40 37 77 84 69

Other countries’ 19 * 10 56 * *

All nationalities b 46,017 22,416 23,600 58 66 51
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Men 12,825 73 8 5 6 5 2

10,943Women

Full-timeAll3 Part-time

Source: Labour Force Survey 
a Includes those who did not state their main method of travel to work. However, these people have been excluded from the 

calculation of percentages in the table.
b - The 'Other' category includes those who travelled to work by motorcycle, by taxi, or by some other method.

Men 27 27 20

Women

Trade union membership and recognition 1996-97: an 
analysis of data from the Certification Officer and the LFS

By Mark Cully and Stephen Woodland, Employment Relations Directorate, Department of Trade and Industry

23,769

Car, van 

or minibus
Base3 

(000s)
Bus, coach, Train (including

Walk private bus Underground) Bicycle Other6

• At the end of 1996 there were 
245 listed unions in Great Britain, 11 
fewer than a year earlier.

• Total union membership, from 
Inion sources, was 7.94 million, the 
lowest since 1945.

• This was the 17th consecutive fall 
in membership from its peak in

■979. It is now almost 40 per cent 
Below the peak level.

• The proportion of all employees 
who were union members (union 
density), estimated from the Labour 
Force Survey has fallen from 39 per 
lent in 1989 to 30 per cent in 1997.

• The decline in union density has 
been particularly marked among

Kale employees, manual employees, 
and those in production industries, 
all areas where it has traditionally 

Keen higher and which once formed 
the core of union membership. By 
comparison, union density has fallen 
less slowly among female employees, 
those working part-time, and non- 
manual employees.

• Union density varies enormously 
by industry, ranging from just 7 per 
cent in hotels and restaurants, to 80 
per cent among employees in the rail 
transport industry.

• In 1997, an estimated 36 per 
cent, or 8.1 million, of all employees 
were covered by collective bargain- 
ing over pay and conditions. 
Employees working in the public sec­

Bor arid in larger workplaces were
much more likely to report that they 
were covered by a collective agree- 

Kent.

Figures on trade union membership, derived from information 
provided by the unions, are produced by the Certification 
Officer. At the same time, the LFS can also give information 
not only on union membership but also the extent to which 
unions are recognised at respondents’ workplaces. This feature 
draws together material from both sources to examine trends 
in union membership and recognition.

THERE ARE two main annual sources 
of information measuring changes in 
trade union organisation in Great 
Britain. First, data on union member­
ship and the number of trade unions can 
be obtained from administrative details 
provided by trade unions to the 
Certification Officer for Trade Unions 
and Employers’ Associations (the CO). 
Second, data on union membership and

workplace trade union recognition are 
collected annually from individuals by 
the Labour Force Survey (LFS).

In a change from recent years, data 
from both these sources are considered 
in the one article. The CO data refer to 
the year ending December 1996, while 
results from the LFS relate to the autumn 
quarter of 1997. All data relate to Great 
Britain unless otherwise specified.

Source: Labour Force Survey
a Includes those who did not state whether they worked full- or part-time.

Full-time

30

Time taken to travel to work
Source: Labour Force Survey

More than 
one hour

Less 
than 10 
minutes

Between 
51 minutes 

and one hour

Between 
31 and 40 
minutes

Between 
41 and 50 
minutes

Between 
10 and 20 
minutes

Between 
21 and 30 
minutes

a For employees and self-employed working at a place separate from home.

Homeworkers
by main and second job

(May 98)

Job-related training
by length, site, and payment of 

fees (june 98)

Managerial responsibilities
by qualification and age (June 98)

Nationalities
employment (July 98)

Sickness absence
by industry, occupation, and 

numbers of days (May 98)

Teleworkers
by job-type and occupation 

(May 98)

T ravel
usual method and time taken to 

travel to work, by job-type 

(July 98)

Unemployment
sought and usual occupations of 

claimants of unemployment- 

related benefits (june 98) 

length, by reason for leaving last 

job (July 98)

Unions
membership density by type of 

employment (May 98)

Women
in employment (May 98)

Young people
economic activity by academic 

age (May 98)

The last index for the LFS 
Help-Line appeared in April 1998.

In the autumn quarter the LFS 
asks those who work at places 
separate from their home how they 
travel to work and how long in 
total it usually takes. Table 3 
shows the usual main method of 
travel to work in autumn 1997.

9 Nearly three-quarters of men 
usually travelled to work by car 
compared with two-thirds of 
women.

9 Women were twice as likely as 
men to walk to work (16 and 8 
per cent respectively).

The average usual time taken to 
travel to work is shown in 
Table 4.

9 Full -time workers took, on 
average, ten minutes longer to 
reach their place of employment 
than part-time workers (27 
compared with 17 minutes).

9 Men worked an average six 
minutes further away from 
their homes than women did 

•(27 and 21 minutes respectively).

The overall average time taken to 
travel to work of 24 minutes hides 
a wide range of journey times. 
Figure 4 shows the distribution of 
usual time taken to travel to work 
by frill- and part-time workers.

9 The most frequent usual time 
taken to travel to work was 
between ten and 20 minutes; 
four out of ten part-time, and 
three out of ten full-time 
workers were in this time-band.

9 Some 57 per cent of full-timers 
took more than 20 minutes to 
get to work, compared with 36 
per cent of part-timers.

9 Full -time workers were nearly 
three times as likely to take 
more than an hour to travel to 
work than were part-time 
workers (11 and 4 per cent 
respectively).

Economic inactivity
of people who are looking after 
family or home (June 98) 

never had a paid job since 

leaving school (July 98)

Employment
changes in employment in 

employee jobs (May 98) 

people who are looking for a 

new or additional job (June 98) 
of different nationalities (July 98)

Ethnic groups
by economic status (June 98)

Feature

4 Usual main method and time taken to travel to work

Table a Usual main method of travel to work by employees and self-employed working at 
a place separate from their home, United Kingdom, autumn 1997, not seasonally adjusted I

Usual main method of travel to work (per cent)

Table z|. Usual time taken to travel to work by employees and self-employed working at a' 
place separate from their home, United Kingdom, autumn 1997, not seasonally adjusted I

Average time travelling (mins)

Figure Z|. Distribution of usual time taken to travel to work,a by job-type, 

united Kingdom, autumn 1997, not seasonally adjusted

Per cent of employees and self-employed

5 Index of topics covered in Labour Market Spotlight May to July 1998 Introduction
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Trade union membership and recognition 1996-97: an analysis of data from the Certification Officer and the LFS

■

in the
Note: Figures in this table vary from those reported in the annual report of the Certification Officer, as only those unions which are deemed to be ‘on list’ are included here.

SB

Feature Feature

Figure

There were 245 trade unions in Great 
Britain at the end of 1996, a fall Of 11 
from the previous year’s total and less 
than 20 per cent of the peak number of 
1,384 in 1920. Since this high point, 
there has been a steady decline in the 
number of unions, with the change over 
the period 1976-96 shown in Figure 1. 
This decline is a product of two phe­
nomena - falling union membership and 
union mergers - both of which are dis­
cussed in more detail below. What the 
data hide is that, while unions may 
cease to exist or amalgamate, there are 

union is subsumed by another union 
and thus loses its legal identity. Less 
than 10,000 union members were 
affected by such a change. The one 
amalgamation that occurred involved 
the Inland Revenue Staff Federation 
joining with the National Union of 
Civil and Public Servants to form the 
Public Services Tax and Commerce 
Cjiion. The newly formed union was

provided by the CO data showed, 
union membership has fallen each 
year since it peaked in 1979.

This pattern is repeated in the esti­
mates of union density among all those 
in employment, which stood at 27.3 
per cent in 1997 compared with 28.2 
per cent a year earlier. Among employ­
ees only, density also fell, from 31.3 
per cent in 1996 to 30.2 per cent in 
1997. Over the course of the most 

Differences between 
CO and LFS data

union numbers and membership fig­
ures. The LFS’s advantage lies in the 
wealth of other information collected 
on respondents’ individual and work­
place characteristics, which permits 
detailed and sophisticated analyses, 
thus providing a detailed understanding 
of patterns and changes in trade union 
membership.

The LFS also collects further informa­
tion about union organisation, including 
whether an individual employee works 
in a workplace where unions are 
recognised, and whether their pay is 
determined by collective bargaining.

■
Trade union membership 
from the Certification 
Officer

Hrhe LFS has collected information 
on the union membership status of all 
those in employment in each year 
since 1989. Table 2 presents some 
headline figures indicating trends in 
union membership and union density 
(the proportion of a specified group 
who are union members).2 It shows 
that trade union membership fell 
again in 1997 - by an estimated 
98,000 - as it has fallen each year 
since the series began, and now 
stands at 7.1 million. The total 
decline since 1989 is 1.85 million 
members, a fall of 20.6 per cent. 

The two sources are compiled in 
very different ways. Consequently, 
they produce very different estimates 
of trade union membership, and it is 
important to recognise that data from 
the two sources are not directly compa­
rable. The discrepancies in the esti­
mates can largely be explained by the 
different ways in which each source 
deals with particular categories of 
union membership. For example, the 
LFS question is only asked of those in 
employment. It therefore excludes 
union members who were unemployed 
or economically inactive during the 
‘reference week’ in question, those 
who are wholly retired, and those 
whose usual residence is not
United Kingdom. However, these 
groups appear in the CO count. A more 
detailed description of the differences 
is contained in pp403-13, Employment 
Gazette, August 1990.

Differences in the nature of these 
two sources of data mean that they 
each have different strengths, and the 
particular focus and nature of the 
analysis or information required will 
dictate which is the most appropriate 
source to refer to. The major strength 
of the CO data is that it provides a 
long-run consistent time series of trade 

Trade union membership 
and density from the LFS

recent economic cycle, the largest fall 
in union membership occurred in 1992, 
a period of substantial job losses, while 
unions have failed to recover member­
ship loss as employment growth has 
recovered since 1994.

The remainder of this article focuses 
on employees only, excepting members 
of the armed forces. This excludes the 
self-employed and those on govern­
ment training schemes.3 Union

usually other unions which are being! 
bom. In 1996 there were two nesl 
unions, with one being the result of two 
unions merging.

Also shown in Figure 1 is uniojl 
membership data from the CO.’Thel 
recorded fall of 1.2 per cent in 199(1 
while slightly smaller than some of the I 
declines in recent years, neverthejesj I 
represents a continuation of the down-1 
ward trend in membership. Union I 
membership has now fallen for 17 con-1 
secutive years and is at its lowest level I 
since 1945.

The distribution of these 7.9 million] 
union members across trade union:, i! 
shown in Table 1. Most unions are venl 
small, with just under two-thirds havl 
ing a membership of less than 2,5 00,11 
These unions, however, account for! 
very small proportion of total member | 
ship, the figure being less than 3 pal 
cent. At the other end of the scale! 
there are relatively few large unions -1 
only 17 with membership in excess ol I 
100,000 - but these account for alrr.os I 
80 per cent of union membership.

The largest union at the end of 19911 
was UNISON, with almost 1.4 million I 
members. Next in the list vas] 
the Transport and General Worker I 
Union, followed by the Amalgamate: I 
Engineering and Electrical Unioil 
(AEEU) and then the GMB. Of the tql

fen unions judged according to then 13 th largest union as at the end of 
membership numbers, there was 1’ttlt 1996 with a membership of just under 
change in their ordering when compared 150 000.
with the previous year. The only cha us i
was a swapping of positions between tht gjjprw .. nBHBMi 
AEEU and the GMB. Nearly all of th: 
largest unions experienced declines i:| 
their membership, and where this wal"J 
not the case, increases were very modestl 
The exception was the National Union ol 
Teachers, which increased its memLerl 
ship by almost 10 per cent in the Iasi 
year. This, however, is likely to ref ec 
individuals moving from one union ti 
another as opposed to a net increase ifl 
membership within the teaching sector. I

The skewed distribution of memberl 
ship owes much to the series of unio: 
mergers which have occurred will 
great regularity since the mid-1960s 
1996 was no different, with there be ins 
seven mergers within the year. Of till 
seven, six were the result of transfer! 
of engagement which occur when - Indeed, as the longer-term perspective
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Trade unions distributed by size; Great Britain; December 1996

Number of Number of Membership Number of unions Membership of all unions

members unions (thousands)
Per cent Cumulative Per cent Cumulative

per cent per cent

Under 100 31 1 12.7 12.7 0.0 0
100-499 62 21 25.3 38.2 0.3 0.3
5®-999 21 14 8.6 46.8 0.2 0.5

1,000-2,499 , 43 72 17.6 64.4 0.9 1.4
2,500-4,999 20 74 8.2 72.6 0.9 2.3
5,000-9,999 14 98 5.7 78.3 1.2 3.5

lOpOO-14,999 7 92 2.5 80.8 1.2 4.7
158)00-24,999 6 104 2.4 83.2 1.3 6.0
256)00-49,999 19 665 7.8 91.0 8.4 14.4

501000-99,999 5 314 2.0 93.0 4.0 18.4
1®,000-249,999 8 1,210 <. 3.3 96.3 15.2 33.6
250,000 and more 9 5,271 3.7 100 66.4 100

Alt 245 7,935 100 100

....... Source: Certification Officer

____________________________________________ __ _______ _____ ________ _______ _________ Source: Labour Force Survey

Notes: Includes all those in employment, except for the final column which is employees only, excluding members of the armed forces. 
From 1989-1991 union membership questions were asked in the spring. Since 1992 they have been asked in the autumn quarter. 
Those who did not report their union status, or who were not contactable in the autumn quarter, have been allocated on a pro­
rata basis.

Table I Union membership; Great Britain; 1989-97

Year Number of 

members 

(000s)

Percentage 

change in 

membership 

since previous 

year

Union density 

of all in 

employment 

(per cent)

Union density 

of employees 

(per cent)

1989 8,964 34.1 39.0

1990 8,854 -1.2 33.4 38.1

1991 8,633 -2.5 33.3 37.5

1992 7,999 -7.3 32.1 35.8

1993 7,808 -2.4 31.3 35.1

1994 7,553 -3.3 30.0 33.6

1995 7,275 -3.7 28.8 32.1

1996 7,215 -0.8 28.2 31.3

1997 7,117 -1.4 27.3 30.2

Change since 1989 -1,847 -20.6 -6.8 -8.8

Number of trade unions and union members; Great Britain; 1976-1996
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membership among the self-employed 
has always been low. Around a tenth of 
self-employed people in 1997 reported 
that they were union members, a figure 
w|ich has been fairly Stable since 1989.

Figure 2 looks at trends in union 
density among employees across vari­
ous individual, job-related and employ- 
eiBharacteristics. Each of the different 
classifications show a fall since 1989 
(or 1993 in the case of sector, when 
this information was first collected), 
and within each category there was a 
fall in density from 1996 to 1997. 
There are, however, quite marked dif- 
ferences in the magnitude of the 
decline in density. Areas which tradi- 
tionally have been a stronghold of 
unionism have suffered the greatest 
d® lines, and in some cases have con- 
verged with those areas where unions 
were once weakest.

For example, density among men 
has i fallen from 44 per cent to 32 per 
cent, while among women there has 
been a much smaller decline. Among 
manual employees density has fallen 
from 44 per cent in 1989 to 30 per cent 
in 1997, and is now equal to that 
among non-manual employees where it 
has fallen less sharply from 35 per cent 
in 1989. Similarly, density among 
employees in production industries fell 
from 45 per cent in 1989 to 31 per cent 
in 1997, and is now equal to that 
among employees in service industries, 
where it has fallen six percentage 
points over the same period. The 
decline in union density among part- 
time employees and those working in 
workplaces with fewer than 25 
employees has been relatively small.

It is important to note that the trends 
shown here reveal the net change in 
union density. While they seem to con­
vey a picture of a withering of member­
ship among a pool of former union 
members, the reality is much more 
fluid. The Labour Research Department 
recently surveyed TUC affiliates and 
fcfflnd that average turnover in union 
membership is presently running at 
around 12 per cent.4 That is, simply to 
keep membership levels constant, 
unions must newly recruit or re-recruit 
thousands of members each year. MSF, 
foj example, loses over 2,000 members 
aKonth.

Overall, though, it is readily appar­
ent that the decline in union member­
ship and density is a feature of all cat­
egories of employment. It is beyond 
the remit of this article to examine 
possible causes of the decline in 
union membership and density, but the 
data do suggest that explanations 
based on compositional changes in 
employment are, of themselves, 
insufficient.5

The next few sections explore the 
wide variability in union density 
across a range of individual, job-relat­
ed and workplace characteristics. The 
analysis seeks to describe some of the 
more important factors associated 
with union density from the 1997 
LFS, and does so through two- or 
three-way tables. More elaborate 
statistical analyses attempting to 
explain the determinants of 
union membership have appeared 
elsewhere.6

Individual characteristics
Table 3 examines the level of union 

density among employees by a number 
of individual characteristics, and com­
pares results between men and women. 
In aggregate, a higher proportion of 
male employees are union members 
than female employees, although the 
difference of four percentage points is 
not as large as it once was (as shown in 
Figure 1).

Age group
The first part of Table 3 analyses 

union density by age and demonstrates 
an association between increasing age 
and increasing likelihood of union 
membership. In 1997, only 6 per cent 
of employees under the age of 20 years 
were union members, compared with at 
least one-third among those aged 30 
years or more. Older women - 40 years 
or above E are less likely to be union

Table Union density by individual characteristics; Great Britain; autumn 1997

Men

Per cent 

WomenAll

All employees 30 32 28

Age group

Under 20 years 6 7 4

20 to 29 years 21 21 21

30 to 39 years 33 34 32

40 to 49 years 39 43 35

50 years and over 33 36 31

Ethnic origin

White 30 32 28

Non-white 28 27 29

of which:

Black 36 34 38

Indian 29 31 26

Pakistani/Bangladeshi 16 16 15

Other 23 22 23

Highest qualification

Degree or equivalent 38 32 46

Other higher education 46 36 55

A-level or equivalent 31 35 23

GCSE or equivalent 23 26 20

Other 28 33 23

No qualifications 25 30 21

Marital status

Single, never married 21 22 20

Married or co-habiting 33 36 31

Divorced or separated 32 36 30

Widowed 27 31 25

............................................................. ...... ................. . ............ ......................................... ............. . ................ Source: Labour Force Survey

Notes: Includes all employees, except for those in the armed forces. See technical note for details on classifications.
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of these qualifications. Indeed, highly 
educated female employees are much 
more likely than their male counter­
parts to be union members.

they consider their job to be a perma­
nent one or not. As might be expected, 
union membership is considerably 
higher among permanent employees, 
with a third reporting membership 
compared with a fifth of temporary 
employees. Within both groups, densi­
ty is higher for full-time employees 
than part-time employees.

members than older men, but there is 
no difference between younger men 
and women. There is now evidence to 
suggest that this pattern - higher densi­
ty among older workers - reflects dif­
ferent attitudes to trade unions across 
age-based cohorts, rather than chang­
ing attitudes towards union member­
ship as a worker gets older.7

Job-related characteristics
Table 4 looks at a variety of charat 

teristics of individual respondents 
jobs, with a particular emphasis « 
differences between full-time and parti 
time employees.8 Unlike difference! 
between men and women, the highJ 
level of union density among full-timl 
employees is sustained across alrnol 
every category of the job-related chai 
acteristics considered. This, no dc-ubl 
reflects in part the difficulty that union!

have in recruiting and organising 
among part-time employees.

Workplace characteristics
Table 5 examines levels of union den­

sity among employees by a number of 
workplace characteristics, here concen­
trating on differences between employ­
ees who work in the private and public 
sectors. In aggregate, there is a very 
substantial difference between these two 
categories. An estimated 20 per cent of 
employees in the private sector are 
union members, compared with 61 per 
cent of employees in the public sector.

Special working arrangements
Changes in the nature of working 

arrangements have been evident in 
Britain for some time, and are often 
thought to be a source of enhanced flex­
ibility in the labour market. One exam­
ple of this is the growth in temporary 
and part-time working arrangements. 
Another is altering working time to suit 
both employees’ personal circumstances 
and how employers organise the flow of 
work. This section of Table 4 looks at 
rates of union membership only among 
employees with these types of special 
working arrangements. In addition, it 
also looks at union membership among 
homeworkers (i.e. employees who work 
mainly in their own home).

With the exception of homeworkers, 
who have very low levels of union 
membership, rates of union member­
ship are much higher than the national 
average for these employees. Around 
half of employees on annualised con­
tracts or who work a nine-day fort- 
night/four-and-a-half-day week are 
union members, compared with around 
a third overall. It is also the case for 
job-sharers, as the proper comparison 
here is the rate for part-time job-shar­
ers, which is 29 per cent, compared 
with a density figure of 20 per cent for 
part-time employees overall.

Educational qualifications
Respondents to the LFS are asked 

about the types of training or educa­
tional qualifications that they have. 
Looking at the highest qualification 
that individuals have, it is found that 
employees with any type of further 
education are considerably more likely 
to be union members than those with­
out post-school training or education. 
Of those employees with some post­
school training or education, but with­
out a degree, over two-fifths are union 
members. The lowest level of union 
membership is among those with 
GCSEs or equivalent, where 23 per 
cent are union members.

There is a very clear divide between 
men and women in the pattern of union 
membership across different education­
al grades. There is little variability in 
union membership among men by 
educational qualifications, with density 
ranging from 26 per cent to 36 per 
cent. Among women, however, the dif­
ferences are much more marked. The 
proportion of female employees with 
post-schooling qualifications who are 
union members is more than double 
that of female employees without any 

Industry
Density, as is apparent from the 

table, varies enormously across differ­
ent industries, ranging from 7 per cent 
among employees in hotels and restau­
rants to 63 per cent in the electricity, 
gas and water supply industry. The lat­
ter industry also has the highest level 
of density in the private sector, 
although it should be noted here that 
much of this industry was formerly 
nationalised. A similar tale could also 
apply to the transport and communica­
tion industry, which has the second 
highest level of union density in the 
private sector. There is less marked 
variation within the public sector with 
density ranging from 36 per cent 
among employees in financial interme­
diation to 77 per cent in construction.

Workplace size
Finally, Table 5 also examines densi­

ty by size of workplace in two broad 
size bands, demonstrating the consider­
able influence of workplace size as a 
determinant of union density. In 1997, 
union density stood at just 16 per cent 
in workplaces with fewer than 25 
employees, compared with 38 per cent 
among those with 25 or more employ­
ees at their place of work.

There is a very pronounced differ­
ence between sectors among employ­
ees in small workplaces. Only 9 per 
cent of employees working in small 
private sector workplaces were mem­
bers of a union, compared with 52 per 
cent in small public sector workplaces. 
These two factors, workplace size and 
sector, are very strongly associated

Region
Table 5 also shows regional varia­

tions in density among employees, 
with the North having a figure almost 
double that in the South East (exclud­
ing Greater London). This is indicative 
of ■ a broad north-south divide in 
England, where union membership is 
higher with employees who work in 
the north of the country than those who 
work in the south. Wales, Scotland and 
Northern Ireland all have levels of 
union density well above the English 
rate and the overall rate for Great 
Britain.10

Ethnic origin
Table 3 shows that there is no sub­

stantial difference between white and 
non-white employees, but whereas pro­
portionally more men than women are 
union members among white employ­
ees, the situation is reversed for non­
white employees.

Black people are more likely to be 
union members than are employees in 
any other ethnic group. Some 36 per 
cent of black employees are union mem­
bers, compared with 30 per cent of white 
employees, the next highest category; 
this difference is more pronounced 
among women.

Marital status
This section of Table 3 reveals clear 

differences between employees who are 
or have been married or cohabiting, and 
those who have never married and are 
not presently living with a partner. 
Single employees are less likely to be 
union members, with 21 per cent 
reporting membership compared with 
around a third for married or cohabit­
ing, or formerly married. Among single 
employees there is no real difference 

Employment status
'I able 4 also looks at differences in 

union membership by the respondent’s 
employment status; that is, whether 

Managerial status
'Related to, but separate from, occu­

pation is the managerial status of indi- 
vidual respondents. Employees were 
asked whether their work entailed any 
managerial or supervisory duties.’ 
Looking at rates of union membership 
across the different categories, it is 
foremen or supervisors who have the 
highest level of density at 39 per cent, 
while there is little difference between 
managers and those without any man­
agerial duties.
■Among employees without manager­
ial duties, the proportion of full-time 
employees who are union members is 
about double that of part-time employ­
ees. The difference is much smaller for 
managers and foremen or supervisors, 
being 7 and 4 per cent respectively.

Length of service
^The figures for length of service 
Mnonstrate a similar, if slightly more 
pronounced, pattern to that of age, with 
density increasing substantially with 
length of service. Employees with very 
little service have low levels of mem- 
bership, just 12 per cent for those with 
the same employer for less than one 
year, ranging up to 58 per cent for 
employees with 20 or more years of 
service.
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between men and women, but marriai 
female employees are less likely to M 
union members than married male 
employees.

■

Occupation
■Union density varies enormously 
ayoss employees’of different occupa- 
tions, ranging from just 9 per cent 
among employees in sales occupations 
to 50 per cent of professional employ­
ees. With the exception of associate 
professional and technical occupations 
(e.g. nurses), density is higher among 
Mltime employees than part-time 
employees within each occupational 
group. These differences are less pro­
nounced, however, among the non- 
manual occupations.

____ _________Source: Labour Force Sun

Notes- Includes all employees, except for those in the armed forces. See technical note for details on classifications.

* Base too low to provide a reliable estimate.

6

All Full-time Part-time

All employees 30 34 20

Length of service

Less than 1 year 12 14 8

1 to 2 years 17 20 1 1

2 to 5 years 22 25 15

5 to 10 years 36 38 28

10 to 20 years 47 49 40

20 years or more 58 61 39

Occupational group

Managers and administrators 20 21 15

Professional 50 52 43

Associate professional/technical 46 44 53

Clerical and secretarial 25 28 19

Craft and related 34 35 17

Personal and protective 28 38 17

Sales 9 10 9

Plant and machine operatives 38 41 18

Other occupations 26 36 17

Managerial status

Manager 26 27 20

Foreman or supervisor 39 . 40 36

No managerial duties 30 35 18

Employment status

Permanent 31 35 21

Temporary 19 23 15

Special working arrangements

Flexitime 44 47 29

Job sharing 31 * 29

Term-time working 44 72 24

Annualized hours contract 52 56 38

9-day fortnight/4.5 day week 48 49 *
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workplace of negotiations may lead 
respondents in smaller workplaces to 
under-report bargaining coverage.

There is considerable variation in 
collective bargaining coverage by 
industry. This largely follows a similar 
rank order to that for union density (see 
Table 5). It is highest in public admin­
istration at 80 per cent, and lowest in 
hotels and restaurants and agriculture, 
fishing and forestry, at 8 per cent.

Within industries, the percentage of 
employees covered by collective bar­
gaining is always higher in larger than 
smaller workplaces, and higher in the 
public than in the private sector. 
Bargaining coverage of public sector 
employees in large workplaces is fairly 
uniform, with at least seven-tenths cov­
ered. Conversely, among employees in 
small private sector workplaces, there 
are only two industries where bargain­
ing coverage is greater than one-tenth: 
transport and communication, and 
financial intermediation.

Union membership 

■ember

Not a member

5

4

3

I8

48

3
*

IO

6

4

20 

25 

8 

49

44 

I2 
* 

32

*

*

*

62
*

74

67

63

60

48

92
*

*

9I
*

82

84

74

78

7I

Union membership
Finally, Table 7 examines the extent 

of bargaining coverage by individuals’

Trade union recognition 
and collective bargaining 
coverage

construction

Wholesale and retail trade 

Hotels and restaurants 

transport and communication 

Financial intermediation

Real estate and business services 

Public administration

Education

Health

Other services

with rates of union density suggesM 
that membership is related to unions] 
ability to organise among employers! 
This issue is returned to in the last pal 
of this article.

coverage is largely determined by 
the character of workplace relations 
and employer attitudes. This section, 
therefore, examines differences in 
the percentage of employees covered 
by collective bargaining among diff­
erent employment or workplace 
characteristics.

The significant impact of both work­
place size and sector on bargaining 
coverage is emphasised when the two 
are cross-tabulated against one another. 
Table 7 indicates that in small private 
sector workplaces with fewer than 25 
employees coverage is 7 per cent, com­
pared with 32 per cent in workplaces 
with 25 or more employees. In the pub­
lic sector, while differences are less 
marked at 60 per cent and 79 per cent 
respectively, they are still arguably 
more substantial than would be expect­
ed. Smaller workplaces in the public 
sector will generally form part of a 
larger organisation, and it is likely that 
if collective bargaining does take place 
it does so at a higher, more centralised 
level of the organisation. This would 
seem to lend support to the argument 
that the relative remoteness to the

88

62

..Source: Labour Force Survey
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^otes Includes all employees, except for those in the armed forces. See technical note for details on classifications.
* :Base too low to provide a reliable estimate.'

The Government’s recent White 
Paper on fairness at work contains 
proposals to establish statutory proce- 
dures for union recognition. Under the 
current law, however, it is entirely a 
voluntary matter whether employers 

collective agreement which direct! recognise unions for bargaining 
affected their pay and conditions; Hit purposes. The extent of bargaining 
results are reported below.

Coverage of trade union 
recognition and collective 
bargaining

Table 6 shows that in 1997, arounl 
10 million employees worked in worll 
places where trade unions were recol 
nised. This has fallen by about 388 00 
employees since the question was fui

___ ______________________ Source: Labour Force Survey

Notes: Includes all employees, except for those in the armed forces. See technical note for details on classifications.
a Due to a questionnaire routeing error in autumn 1997, people in Northern Ireland who answered no to the question At your 

place of work, are there unions, staff associations or groups of unions?’ were not asked whether they were members of a union 
or staff association. This group has been allocated pro-rata according proportion of those who did not have a union at their 

workplace that said they were union members, in Northern Ireland in autumn 1996.
* Base too low to provide a reliable estimate.

Med in 1993, a fall of 3.7 per cent. 
The proportion of employees who 
worked in workplaces at which trade 
unions were recognised stood at 44.3 
per cent, a fall of almost five percent­
age points since 1993. This decline is 
smaller than the fall in union density 
over the same period, implying that 
niBon density has fallen within work- 
places with recognition.

Of more importance as an industrial 
relations indicator is the number of 
employees covered by collective bar- 
gaining. Of the 10.1 million employees 
^workplaces with union recognition, 
8.1 million are covered by collective 
bargaining - this represents 36 per cent 
of all employees.11

Since 1993 the LFS has also collects 
information on another key indicator J 
trade union influence, union recogniiioi| 
The survey measures the extent to whicl 
employees work in workplaces at whid 
trade unions are recognised for the pm 
pose of negotiating the pay and Condi 
tions of employees. This does not, hod 
ever, mean that individual employed 
reporting recognition at their workplao Workplace characteristics 
have their own pay and conditions detel 
mined through collective bargai lilt 
between management and unions. Fl 
this reason, a new question was added! 
the LFS in 1996 to establish whethe r J 
individual employee was covered by I

i

Union density by workplace characteristics; Great Britain; autumn 1997

All Private Public

All employees 30 20 61

Industry
Agriculture, forestry and fishing 8 7 5F

Mining and quarrying 32 32 *

Manufacturing 30 30 *

Electricity, gas and water supply 63 61 *

Construction 22 13 77

Wholesale and retail trade II 10 *

Hotels and restaurants 7 5 38

Transport and communication 45 39 76

Financial intermediation 33 33 36

Real estate and business services 12 8 6||

Public administration 62 29 63

Education 54 27 58

Health 47 15 63

Other services 22 10 46

Standard statistical region or country

England 30 19 59

Greater London 27 15 59

Rest of South East 21 13 49

East Anglia 25 17 50

South West 27 17 55

West Midlands 31 22 61

East Midlands 29 20 60

Yorkshire and Humberside 34 22 66

North West 37 25 69

North 40 30 67

Wales 43 30 71

Scotland 36 22 67

Northern Ireland3 42 25 70

Workplace size

Less than 25 employees 16 9 52

25 employees or more 38 27 64

WE

* Percentage of employees covered by collective bargaining by workplace characteristics and union membership;

S 8EaS Great Britain; autumri 1997

Per cent

All Private sector Public sector

Less than 25 25 or more Less than 25 25 or more

employees employees employees employees

Allemployees 36 7 32 60 79

Inaustry

Agriculture, forestry and fishing 8 5 7 * *

Mining and quarrying 29 * 34 * *
^■anufacturing 33 6 40 * *

Electricity, gas and water supply 72 * 70 * *

_________ _____________ Source: Labour Force Sun

Notes: Includes all employees, except for members of the armed forces. Those who did not report their union recognition status, or who were not contactable in the autumn quarter, have been allocated onl 

pro-rata basis.

Table / I Union recognition and collective bargaining; Great Britain; 1993-97

Year Number of Percentage Percentage of Number of Percentage of

employees in change in number employees in employees whose employees whose

workplaces with since previous year workplaces with pay is determined pay is determined

recognition recognition by collective by collective

(000s) agreement agreement

(000s)

1993 10,420 48.9

1994 10,374 -0.4 48.2

1995 10,226 -1.4 46.8

1996 10,141 -0.8 45.8 8,091 36.5

1997 10,032 -l.l 44.3 8,058 35.5

Change since 1993 -388 -3.7 -4.6
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Technical note

Conclusion

Footnotes

annually since 1989 of all individuals in employment (or away 
temporarily) during the reference week, either as employees 
or as self-employed, or of people on government employment 
or training programmes who were based with an employer 
during the reference week. The remaining trade union-related 
questions were introduced as annual questions in the autumn 
1993 survey and the data are analysed in respect of oil employ­
ees. A new question on collective bargaining coverage was 
introduced in 1996. The exact wording and sequence of the 
questions are as follows:

All in employment
Are you a member of a trade union or staff association?

All employees:
At your place of work, are there any unions, staff associa­
tions or groups of unions?

If yes:
is it/are any of them recognised by management for negoti­
ating pay and conditions of employment?

A fuller discussion of the rationale for this line of question­
ing and question wording, and a comparison with results from 
other sources, can be found in the December 1994 
Employment Gazette.

In 1992 the trade union membership question was moved 
from the spring to the autumn quarter. Consequently esti­
mates since 1992 are not strictly comparable with those for 
earlier years, because estimates before and after this change 
may reflect seasonal factors as well as longer-term trends. It is 
not possible to adjust the data for seasonality. However, it is 
known that at the aggregate level seasonal variations in the 
number of people in employment - the group that are asked 
the membership questions - tend to be relatively modest (see 
Employment Gazette April and May 1993 for a fuller discus­
sion). There is also a minor discontinuity between 1992 and 
1993 due to the inclusion in 1993 of the additional questions 
on trade unions which preceded the membership question.

If yes:
Are your pay and conditions of employment directly 
affected by agreements between your employer and any 
trade union(s) or staff associations?

or whether a sufficient membership 
base has to be established for a union 
to be recognised.

union membership status. While an 
employee may work in a recognised 
workplace, and may even have his or 
her pay determined by collective bar­
gaining, he or she may not necessarily 
be a member of a trade union. Such a 
situation is often referred to as ‘free­
riding’ - enjoying any benefits which 
unions may deliver in their workplace 
without paying membership subscrip­
tions to the unions which have secured 
those benefits.

Conversely, it can be the case that 
unions may not be recognised in an 
employee’s workplace, but he or she 
may still belong to a trade union. 
Despite the absence of union recogni­
tion by management for negotiating 
pay and conditions of employment at a 
particular workplace, unions may still 
play a prominent role. For example, 
they may retain a representational role 
on other issues. Indeed, with the 
decline in formal collective bargaining

Certification Office data
trhe data cover the membership of all organisations known to 
the Certification Officer. Since 1975 they concern organisa­
tions that fall within the definition of a trade union under sec­
tion 28 of the Trade Union and Labour Relations Act 1974 
and more recently section I of the Trade Union and Labour 
Relations (Consolidation) Act 1992.

Included in the data are home and overseas membership 
figures of contributory and non-contributory members, under 
the rules of those trade unions whose head offices are in 
Great Britain. Employment status of members is not provided 
and the figures may therefore include some people who are 
Ulf-employed, unemployed or retired.

All the figures given in this article are provisional and sub­
ject to revision as later information becomes available. Figures 
published in earlier years have been revised in line with the 
latest information.

[Trade union questions
: The question on trade union membership has been asked

The Labour Force Survey
| The LFS is a survey of around 60,000 private households 

Throughout Great Britain. The survey was conducted once every 
I two years between 1973 and 1983, and once every year between 
then until 1991, always in the spring. From 1992 onwards, the 

■survey has been conducted on a quarterly basis in Great Britain, 
land since 1995 for the United Kingdom as a whole.

Non-contact
Each household in the LFS is in the sample for five consec­

utive quarters. For the small number of households which 
were not contactable in the quarter (other than the first), 
their responses from the previous quarter are brought for­
ward. For questions that do not appear every quarter, such as 
the trade union membership question, there is no previous 
response to carry forward, and a ‘does not apply’ response is 
therefore recorded. There are also cases where the respon­
dent was interviewed in the quarter, but gave no answer 
(either because they did not know or refused to answer the

[Statutory list of trade unions
For a trade union to be included in the CO list, it must be 

an organisation composed wholly or mainly of workers which
• has the regulation of relations between those workers and 
(employers as one of its main purposes.
I With the co-operation of the CO, the DTI has been able 
[to use the former’s information about membership and so
• avoid having to do a separate survey. The figures reported
• replicate data from the CO’s annual report.
! Estimates of trade union numbers and membership levels 

[differ from previous Labour Market Trends articles that have 
(used this data. In the past certain federations were combined 
|pnd included under their ‘parent’ union, whereas the CO lists 
[these unions separately. This article only refers to estimates for 
(Great Britain, whereas the reporting of CO data in past Labour 
: Market Trends articles has been for the United Kingdom.
I The Annual Report of the Certification Officer, published in 
[March 1998, contains the names of listed unions, The lists are 
[open to public inspection at the Certification Office, Brandon 
[House, 180 Borough High Street, London, SEI ILW, tel. 
[0171-210 3735. For organisations with their head offices in 
[Scotland, the lists can be viewed at the office of the Assistant 
■Certification Officer, 58 Frederick Street, Edinburgh, EH2 
[ I LN, tel. 0131-226 3224. For organisations with their head 
[offices in Northern Ireland, the lists can be viewed at the 
[Certification Office, Windsor House, 9-15 Bedford Street, 
| Belfast BT2 7NU, tel. 01232-237773.

over pay over the last decade or so, 
which has been well documented, such 
situations could conceivably be 
increasing.

Table 7 shows that 82 per cent of 
union members are covered by collec­
tive bargaining. By implication, there­
fore, 18 per cent of union members 
are not covered. Meanwhile, 14 per 
cent of those employees who do not 
belong to a trade union report that 
they are covered by a collective 
agreement.

These tables show a strong, and 
understandable) ■ correlation between 
union membership and bargaining 
coverage, though this may be begin­
ning to break down as unions lose 
members faster than recognition. What 
is not possible with this data source is 
to look at the direction of causality; 
that is, whether individuals are more 
likely to opt for union membership 
because a union is already recognised,
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Both the CO and LFS data illustrate] 
that the downward trend in union I 
membership and density has continual I 
Despite some variations in impac[l 
generally the decline is evident across! 
most sectors of the economy and thil 
workforce. It has been particular!] I 
notable among men, manual employee I 
and employees in the production indus I 
tries. The downward trend hasbee I 
comparatively less marked airoq| 
women, part-time employees and non I 
manual employees. The level of tradil 
union density now stands at under | 
third of all employees, although Hen I 
is significant variation in differs| 
industries and among different types o| 
employees.

See Waddington, J. (1992), ‘Trade Union Mergers’ in D. Cox. (ed.), Facing the Future. Nottingham: University of Nottingham, for a history of union mergerd 

It should be noted that estimates since 1992 are not strictly comparable with those from earlier years because in that year the trade union 
membership question was moved from the spring to the autumn quarter. However, any inconsistencies reflecting seasonal factors are thought to be [ 

relatively minor. A fuller discussion of possible sources of discontinuity is contained in the technical note.

Employment status is self-defined by the respondent It is often difficult to establish, in law, whether an individual is an employee or self-employed I

Trades Union Congress (1997), Trade Union Trends No. 4, March.

In recent years, a number of studies have investigated possible causes of the decline. See Disney, R. (1990), Explanations of the Decline in Trade 

Union Density in Britain: an Appraisal’, British Journal of Industrial Relations, Volume 28, Green, F. (1992), ‘Recent Trends in British Trade Union 

Density: How Much of a Compositional Effect?’, British Journal of Industrial Relations, Volume 29, and Waddington, J. and Whitston, C. (1995), Trada 

Unions: Growth, Structure and Policy’, in P.K.Edwards (ed.), Industrial Relations: Theory and Practice in Britain, Oxford: Blackwell, pp. 151 -202.

See Mason, B. and Bain, P. (1993), ‘The Determinants of Trade Union Membership in Britain: a Survey of the Literature’, Industrial and Labor Relations I 

Review, Volume 46, for a recent review of such studies.

See Disney, R„ Gosling, A., Machin, S. and McCrae, J. (1998), ‘The Dynamics of Union Membership in Britain - a Study using the Family and Working I 

Lives Survey’, forthcoming, Employment Relations Research Series: Department of Trade and Industry.

As explained in the technical note, the distinction between full-time and part-time work is based on the respondent’s own assessment of their 

circumstances, rather than on the number of hours worked.

This classification is not directly comparable with the occupational classification. Hence the difference between managers in the two classifications. I 

With the exception of the figures provided in Table 4 for Northern Ireland, all other data pertain to Great Britain only.

An alternative estimate of collective bargaining coverage comes from the New Earnings Survey where data is collected on the proportion of I 

employees on adult rates whose pay was directly affected by any collective agreement. In 1997 this was estimated at 50 per cent.
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Older workers in the labour market
By Stephen McKay, Centre for Research in Social Policy, Loughborough University
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• Older people who were unem- 
ployed and claiming benefit appeared 
to use fewer methods of jobsearch 
and to look for work less intensively 
than younger groups, although they 
were prepared to accept as wide a 
range of different jobs as the young.

• While 9 per cent of men aged 55 
to 59 said their main status was 
‘retired’, a further 10 per cent 
agreed they were effectively retired 
when questioned further.

•iRecent employer-paid training 
was associated with higher rates of 
working among older workers.

question). Both cases have been treated in the same way and 
allocated pro-rata according to those who did answer the 
question. In 1997 the ‘no answer’ category accounted for I 
per cent of all responses.

• Five per cent of those aged 45 to 
69 years believed they had been dis- 
ctiiminated against on age grounds 
when making a job application. More 
Kn than women perceived such 
decrimination.

• People aged over 50 were less 
likely than younger groups to be in 
paid work, and when working were 
more likely to be either self- 
employed or working part-time 
hours.

•i Men and women aged between 
45 and 59 had held an average of 
H/en Jobs across their working life- 
time. Those over 60 had worked in 
art average of six jobs in total, for 
what is probably their complete 
working lifetime.

Classificatory variables
Most of the classifications used to place respondents in dif­

ferent categories are based on a direct question relying on 
the person’s self-assessment of their circumstances. Some are 
based on a combination of more than one question, and oth­
ers are coded by ONS based on standard conventions. 
Details are provided below.

Sex, age and ethnic origin are self-defined. Highest qualifica­
tion is principally based on a question asking individuals to nomi­
nate what qualification they have from a list of 40 categories. 
These have then been aggregated for the purposes of analysis.

Marital status is based on two questions: first, whether 
individuals have ever been married, and; second, whether if 
not presently married and living with their spouse, they are 
presently living with someone as a couple. Thus, people who 
are separated from their spouses but are cohabiting with 
another person have been placed in the ‘married or cohabit­
ing’ category.

With the exception of occupation, all classifications used 
in this section are self-defined. In particular, it should be 
noted that the two aspects of employment status - full-time 
or part-time, and permanent or temporary - are based on 
direct questions and do not rely on any set criteria 
(e.g. number of hours worked). The classification for special 
working arrangements only includes those who work 
under such arrangements, and the final category of ‘work 
mainly in own home’ is taken from a separate question on 
homeworking.

The occupational classifications are from the 1991 
Standard Occupational Classification, and are assigned by 
ONS staff based on an open-ended question asking people 
what was their job, and what did they mainly do in their job.

Defining the sector in which people work is based on two 
questions, first introduced in 1993. These ask, first, if they 
worked in a private firm or business, a limited company, or 
some other kind of organisation, and second, if other, what 
kind of non-private organisation.

Industry is based on respondents’ answers to a question 
about what the firm or organisation for which they worked 
mainly made or did, and coded using the Standard Industrial 
Classification of economic activities 1992 or SIC(92).

Region of place of work and number of employees at the 
workplace are both self-defined.

Sampling and non-sampling
The LFS is a sample survey and, in common with all other 

surveys, estimates are subject to known sampling error and 
unknown non-sampling error.

Sampling errors relate to the fact that the sample chosen s j 
only one of a very large number of samples which might have 
been chosen. It follows from this that one quarter’s estimate 
of, say, trade union membership, is only one of a large number 
of such estimates which might have been made. It is possible 
to calculate standard errors and assign confidence intervals to 
estimates, based on standard statistical formulae, which takes 
into account the complexity of the sample design, the esti­
mated proportion, the number of survey respondents and the 
size of the population. Generally, the more aggregated the 
results the lower the standard error, giving the estimate a 
greater degree of precision. All published LFS estimates have ' 
relative standard errors of 20 per cent or less.

Non-sampling errors are very difficult to quantify and g?n 
be minimised by achieving very high response rates, and by a 
concentration on quality management in the conduct of the 
survey and coding responses. LFS response rates are ordinari­
ly above 80 per cent, which is very high for a household sur­
vey. Research conducted by ONS comparing the LFS with the 
Census of Population shows that some groups are under-rep­
resented in the LFS sample. These include people from 
households living in London; those renting from housing asso­
ciation; those in converted or shared accommodation; aid 
those with only one adult aged 16-19 in the household.

It is possible that some non-sampling error arises in the 
series of questions on trade unions because of measurement 
problems. Around a third of the sample are proxy respoi - 
dents, and the data show that this group are less likely to be 
union members than those responding on their own beha f, 
28 per cent and 32 per cent respectively. If proxy respon­
dents were no different from those responding on their own 
behalf, one would expect there to be no difference at all. This 
suggests that there may be a slight downward bias to the esti­
mate of union membership.

On the questions on union recognition and collective bar­
gaining coverage, it is known from surveys of employers that 
only a small proportion of public sector workplaces are not 
covered, and that these arrangements are generally made at 
the head office level or across many organisations. It is there­
fore likely that employees who are not union members and 
who work insmail workplaces in the public sector may ba 
unaware that union recognition and collective bargaining 
arrangements apply to their organisation. Consequently, there 
may also be a downward bias to these measures.

The age of 50 appears to be a turning point after which people 
find it more difficult to return to the labour force if they 
become unemployed or leave work for other reasons. This 
article, based on the findings of the Family and Working Lives 
Survey, looks at the position of older workers in the labour 
market.

THIS ARTICLE analyses some of the 
main characteristics of older workers 
and looks at the extent and nature of 
their labour market participation. The 
study1 on which it is based also explored 
the chances that people would move 
between employment, unemployment 
and inactivity at various ages. A key 
result of the analysis was that the age of 
50 appeared to represent an important 
point at which people found it more 
difficult to return to the labour force if

they became unemployed or left work 
for other reasons: During their early 
fifties, large numbers of white-collar 
workers left work to retire early. Among 
blue-collar workers, and those without 
occupational pensions, the risk of unem­
ployment was much higher, and the 
transition to inactivity took place more 
slowly, over a greater range of years. w 
These trends after the age of 50 resulted 
in this age being taken as the main defi­
nition for an ‘older worker’.
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The findings are based on an analy­
sis of the Family and Working Lives 
Survey (FWLS), which questioned a 
nationally representative sample of 
9,139 adults aged between 16 and 69 
years old during 1994-95. More details 
of this survey are provided in the tech­
nical note

Employment

Among men in their fifties, almost 
two in three (64 per cent) were in full- 
time work, while one in ten was disabled 
(and neither working nor seeking work), 
and one in ten claiming unemployment- 
related benefits (see Figure 7). Among 
women in their fifties, more than one in 
four (28 per cent) worked full-time, the 
same number worked part-time, and one 
in five (21 per cent) were ‘looking after 
home or family’. Almost one woman in 
ten (9 per cent) described her main eco­
nomic activity as being ‘retired’.

For all except respondents under 25, 
men had previously held more jobs 
than women. Men and women aged 
between 45 and 59 had held the great­
est number of different jobs; this group 
had held an average of seven jobs 
across their working fifetime (up to the 
point of interview). Those over 60 had 
worked in fewer jobs - an average of 
six in total, for what is probably their 
complete working lifetime. This sug­

gests greater stability of employment 
for the oldest groups. Younger genera­
tions tended to have held more jobs by 
any given age.

At successively older ages, men 
were more likely to be working in 
clerical jobs and in the range of ‘other 
occupations’, including labourers, 
porters, road-sweepers and shelf­
fillers. Those working beyond state 
pension age were the most likely to be 
in the personaland protective services 
(such as security guards, caretakers, 
and caterers). There was also a large 
number working in craft occupations, 
probably reflecting later retirement 
ages in manual than in non-manual 
occupations. Among women, the old­
est group (aged 60 to 64) was more 
likely to be working in the group of 
‘other occupations’, such as cleaning. 
A higher than average percentage of 
women aged ,60 to 64 were also work­
ing in selling.

However, the profile of the indus­
tries in which older male and female 
workers were employed did not vary 
much in the years from 45 up to state 
pension age.

Discrimination on age 
grounds

Age discrimination in employment 
is generally taken to mean unfair 
treatment because of age. In the FWLS 

Figure Economic activity of people aged 50-59; by sex; Great Britain; 1994

Economic activity*

Full-time work (over 30 hours) 

Part-time work

Unemployed and claiming benefit

Unemployed and seeking work 
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Looking after home 
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Retired 

Other
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___________________________ ___________________ ._______________ . Source; Family and Working Lives Survey 

a The classifications are the ones that were used in the questionnaire.

people were asked about discrim-| 
ination both in promotion/transfej! 
opportunities and in applying for jobs. I 
A lot fewer people seem to have I 
encountered discrimination for being! 
‘too old’ in promotion or transfer I 
opportunities, so the discrimination! 
perceived by older groups in making I 
job applications is concentratedon I 
here.

In the FWLS there was a total2 c! 
3,644 people aged 45 to 69 taking parti 
in the survey interview, of whom 3,5111 
people had either worked at some time! 
or had ever applied for a job. Of these: I
• 345 people replied ‘yes’ to thel 

question: “Do you feel you haul 
ever been discriminated ago'njii 
■when applying for jobs?”',

• 180 people said this discrimination! 
was because they were ‘too old’l 
and

• two respondents said it was becausel 
they were ‘too young’, and tl ree| 
others mentioned the less specificl 
reason that it was ‘because of myl 
age’.

In all, 5 per cent of this age groupl 
said they had been discriminated! 
against in making applications on thel 
grounds of being ‘too old’.

The proportions perceiving a jobl 
application to have been affected byl 
discrimination on the grounds oil 
being too old were higher among rnenl 
than women, and generally lower foi 
those aged 60 or older (see Figure 2)1 
Just over 7 per cent of both men inc 
women aged 50 to 54 believed theyl 
had been affected by discriminatioil 
for being too old when making a jobl 
application. Among those aged 45-691 
who perceived experiencing age dis-1 
crimination, around three-fifths (511 
per cent) were men.

Training and education
Skills were self-assessed by respon­

dents. Older workers tended to be . jusll 
as competent as younger people in hav-1 
ing a range of basic skills, but the; 
were less likely to say they were able 
to speak a foreign language of to 1 
confident about typing or word 
processing.

People who think job application affected because ’too old’; by age group and sex;

Great Britain; 1994

Age group

___________  Source; Family and Working Lives Survey

Moreover, for all age groups, the more 
recently that someone had received a 
long period of employer-paid training, 
the more likely it was that they would 
still be working. More than 80 per cent 
of those aged 50 to 59 who had 
received a month’s employer-paid 
training in the last nine years were in 
work. This compared with two-thirds 
of those whose employer-paid training 
was conducted at least ten years previ­
ously.

Self-employment

Self-employment is more common 
among older workers than other 
groups, and has been becoming a 
more common form of economic 
activity over time. The most common 
reasons for becoming self-employed 
among older workers (those aged 50 or 
older) were the nature of the job 
(32 per cent), self-fulfilment (31 per 
cent) and being their own boss (34 per 
cent). Seven per cent said that self­
employment was an alternative to 
unemployment. Men and women 
were equally likely to say they became 
self-employed for one of a range of 
‘positive’ reasons.

Older workers who are self- 
employed have typically been in this 
status for a considerable time and for 
them it is likely to be a relatively 
stable employment status. Retirement 

■ Older workers were noticeably less 
likely than younger groups to have 
rleived any employer-paid training. 
Instead, they were relatively more 
likely to mention skills learned in pre­
vious jobs (most common among 
workers in their forties), or the skills 
lAmed through an apprenticeship or a 
government training scheme. The role 
of government-provided training was 
mi ch smaller than the part played by 
previous experience and by training 
firanced by employers.
■ Fhe age at which someone received 
wining may be as important as 
whether training was received at all. 
Training was less commonly provided 
for older workers and, indeed, no one 
in the sample had received a month­
long employer-paid course after the 
age of 59. The question arises of 
Whether people) are being trained only 
in the early part of their working fives 
instead of benefiting from a model of 
■fe-long learning’ to acquire skills at 
■Iferent points in their fives. For those 
aged 50 to 59, the industries most like­
ly to have provided training in the last 
ten years were public administration 
and manufacturing. The least likely 
industries to provide training were con­
duction and transport.
1 Generally, those who had received a 
month-long period of employer-paid 
training were more likely to be still 
in work than those who had not.
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from paid work tended to take place 
later for the self-employed than for 
employees.

Unemployment

A number of alternative definitions 
of unemployment are in common use 
and ONS regularly publishes two. The 
International Labour Organisation 
(ILO) defines someone as unemployed 
if they are not in a job, have been look­
ing for work in the last four weeks and 
are able to begin working within the 
next fortnight. In Britain, figures for 
the ILO unemployed are based on the 
Labour Force Survey. The other basis 
for current unemployment statistics in 
Britain is the claimant count - this 
counts people who are unemployed if 
they are receiving unemployment- 
related benefits, such as Jobseeker’s 
Allowance or National Insurance 
credits. These two definitions provide 
different measures of unemployment 
but may be seen as providing comple­
mentary information. However, it was 
not possible to recreate an absolutely 
genuine ILO-based measure of unem­
ployment from the survey.

Of those aged between 18 and state 
pension age, close to 9 per cent were 
unemployed - that is they were either 
claiming unemployment-related benefit 
or were not claiming benefit but 
described themselves as unemployed 
and looking for work. This rate was the 
same for those either side of 50 years 
of age. However, older respondents 
were slightly less likely to be receiving 
benefit as unemployed (the claimant 
count) and correspondingly more likely 
to describe themselves as non­
claimants, but nevertheless looking for 
work. Older groups may either not 
have been eligible for unemployment 
benefits and/or were receiving income 
from other sources (including from a 
partner or an occupational pension or 
disability-related benefits).

Older claimants were less likely to 
be actively looking for work than were 
those claimants below the age of 50. 
In general, they tended to use fewer 
methods than those under 50, and were 
less likely to use most of a range of 
possible methods than younger 
claimants. Older unemployed people 
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made less use of informal methods 
such as asking friends or relatives, or 
looking at shop window displays; they 
were also less likely to be using 
Jobcentre displays. They were at least 
as likely as younger unemployed peo­
ple to have signed on with a private 
recruitment agency or to be looking in 
specific trade or professional journals.

While older unemployed people 
were less likely to be looking for 
work, there was no evidence of any 
greater or lesser inflexibility about the 
jobs they would accept. About half of 
those claiming unemployment-related 
benefits (47 per cent) were looking for 
‘a particular job’ and in this there was 
no significant difference between older 
and younger people. Unemployed 
older groups were slightly more will­
ing to take either permanent or tempo­
rary work (22 per cent of those aged 
50 or over compared with 16 per cent 
of those under 50). However, those 
aged 50 or older were slightly more 
likely to want work of fewer than 
30 hours and were less likely to be 
prepared to work more than 48 hours a 
week.

Despite there being very little 
evidence of differences in the types of 
employment acceptable to older and 
younger claimants, expectations of 
wages were higher among the older 
unemployed. Almost two in five (39 
per cent) of those aged 50 or older 
would only accept wages of at least 
£200 per week, compared with half as 
many (20 per cent) of the younger 
claimants.

Retirement obviously becomes 
increasingly likely as people get 
older, with large numbers leaving 
paid employment at the state pension 
ages of 60 for women and 65 for 
men. Growing numbers are retiring 
before these ages or are prepared'to 
describe themselves as ‘semi­
retired’. Others avoid the term 
‘retired’ since they may feel they 
have nothing to retire from if they 
have not been in steady paid work 
for some time. For this reason the 
FWLS asked about economic 

activity in two different ways. First, 
people were asked for their main 
economic activity. Those aged 45 or 
older were then asked a second 
question that allowed for the 
possibility of semi-retirement or for 
respondents to clarify that they did, 
in fact, regard themselves as retired.

Respondents were much more likely 
to give their main status as retired 
if they were aged at least 55. The 
percentage doing so tripled for men 
compared with those aged 50 to 54 and 
increased by eight times for women. 
The percentage who were retired also

increased sharply among the . 60 to 641 
age group, becoming the overwhelm.] 
ing majority for those aged 65 or over. I

For those in their fifties, the prompt-1 
ed replies (those based on the follow-] 
up question mentioned above) were as I 
likely to suggest effective retirement as] 
the main economic activity status ques-l 
tion. For instance, only 9 per cent of] 
men aged 55 to 59 said their main] 
status was retired; but a further 10 perl 
cent agreed they were retired when I 
asked if this was, in effect, their mail 
current status. The same pattern hell 
for women of the same age, vvitl 

Age group

. ■Source: Family and Working Lives Survey

Retirement status by age group; Great Britain; 1994
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Percentage of older people with health problems; by age group and sex;

Great Britain; 1994
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prompted retirement almost as frequent 
as self-description of ‘retired’ when 
asked about their main economic activ­
ity. More of the women said that, since 
they had not had a paid job for some 
time, they had nothing to retire from 
(see Figure 3).
lEach successive age group expects 

to! retire at younger ages than the one 
before. People now in their thirties 
expect to retire at around the age of 60; 
on average, at 59 years for those in 
work and 61 for those not working. For 
those in their late forties the corre­
sponding figures are 61 and 63.

Women were more likely than men 
tel have cared for adults at some time 

in the past and to be still caring for 
them. Two-thirds (66 per cent) of 
those currently providing care to 
adults were women. Approximately 
three-quarters of carers were aged 40 
or over.

The percentage of people with a 
disability or health problem was high­
er among successively older age 
groups, rising to more than one-third 
of men aged between 65 and 69 
(Figure 4). Once people move into 
disability, the chances of ‘recovery’ 
appear to be small. The overwhelming 
majority (84 per cent) of people who 
ever had a significant health problem 
still had it at the time of the survey.

Conclusion

It is clear that older people take part 
in a diverse range of working and 
non-working activities. Compared with 
younger groups, there are high rates of 
self-employment, part-time working, 
and a wider range of different types 
of economic inactivity, including ill 
health and having caring responsibili­
ties. Maintaining contact with the 
labour market appears to become more 
difficult for many people once they are 
older than 50, although those receiving 
employer-paid training were among 
the most likely to remain in paid 
employment.

Footnotes

Technical note

The Family and Working Lives Survey
The survey interviewed 9,139 people aged between 16 and 69 
during 1994 and 1995. The sample also included a 'booster 
sample' of 2,098 people from four particular ethnic minority 
groups. This extra sample was not used in this article, princi­
pally because comparisons with these groups would have been 
unreliable for looking at older workers. The interviews were 
conducted in people’s own homes, and explored the impor­
tant events that shaped their lives and affected their patterns 
of working. As well as details about labour force participation, 
the survey also asked about such things as family formation 
[and dissolution, having children, and education and training.

There were three parts to the interview. First, respondents 
and their partners were asked about the major events in their 
lives from the age of 16 (and earlier for some events) up to 
the present time. This information was recorded on an 
‘events matrix’, along with details of various aspects of eco­
nomic activity such as periods spent in employment, as unem­
ployed and/or on state benefits, and in education or training. 
In the second part of the interview further details about 
periods of employment were collected and recorded on a ‘job

grid’. This included details about each job such as hours of 
work; whether self-employed, occupation and so on. Job grid 
information was collected from 8,894 respondents out of the 
total sample of 9,139 used for analysis in this report. The 
main questionnaire, which formed the third part of the 
interview, covered a range of topics including employment, 
unemployment and social security benefits. This was generally 
focused on the current situation at the time of interview, not 
the record of previous events as in the other two preceding 
parts of the interview.

Data were also collected from respondents’ partners. This 
involved both a short questionnaire about their current 
situation and a section on jobs and other events since the 
partner had started living with the main respondent. Partners 
were considered in the main report only to the extent that 
they might affect the economic activity of the respondent.

Each respondent provided details of life events from the 
age of 16 onwards (or from the year 1946 if later), while 
partners described life events since living with the main 
respondent. The structure of the survey means that more 
information is available about older respondents.

■ Characteristics of Older Workers by Stephen McKay and Sue Middleton, DfEE research report RR45, is available from The Stationery Office, price £4.95, 
I ISBN 0 85522 716 8.

■ These are weighted numbers, which give appropriate representation of groups that were more or less likely to take part in the survey. The average

■ weight was equal to one, so the number of actual cases closely follows the weighted numbers.
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flows and stocks of foreign labour in the

By John Salt and James Clarke, Migration Research Unit, University College London

United Kingdom

Like other countries, the UK attracts a range of people from 
abroad for short- or long-term work. Measuring such flows is 
not easy, for various reasons. This article presents and reviews 
the most recent statistics on foreign labour inflows into the UK, 
and the current stock of foreign workers, using the diverse 
range of sources available.

ALL advanced economies are now 
involved in a global labour market 
which is characterised by large-scale 
exchanges of workers. Unlike migra­
tion for settlement purposes, much 
labour movement is temporary and 
short-term and fluctuates in line with 
the economic situation in both sending 
and receiving countries. The UK is no 
exception. However, the ephemeral 
nature of much labour migration, the 
relatively small size of some flows and

the vagaries of different statistical 
sources make it difficult to present a 
comprehensive view of the country’s 
foreign labour relations. This article 
presents and reviews the most recent 
statistics on foreign labour inflows into 
the UK, and the current stock of foreign 
workers, using the diverse range of 
sources available. Its aim is to identify 
current trends in labour immigration 
flows and the main characteristics of 
incoming foreign workers.
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S Differences between data sources 
Ilke it impossible to be certain how 

jny foreign workers enter the UK 
ery year; however, all of the 
urces suggest that inflows have 

Ben rising since the mid-1980s, with 
Actuations caused by the state of 
■e UK economy.
• The patterns of inflows and out- 
®ws of professional and managerial

■orkers is different in the present 
period of growth to that in the 1980s, 

Bth outflows falling this time as 
Mows rise (IPS data). Flows among 
Manual and clerical workers have 
tjsen lower and have fluctuated less.

• Incoming professional and man­
agerial workers are more likely to be
ncn-British than British, although the 
EU appears to be declining as a 
source of such staff (IPS data). With 

Manual and clerical workers, the 
Bmigration of non-British people 
exceeds that of British, but for emi- 

Bation the reverse is true.

• LFS sample sizes make it hard to 
Bmpare the labour market roles of
afferent nationalities, but the data 
Bggest that French and German 

ackers in the UK are more likely 
® be in highly skilled jobs than those 
from the ‘southern tier’ of EU coun- 
Jjies. North Americans, ‘other’ 
(Hans, Australians and New

Salanders are more likely than 
erage to be highly skilled.

• There is a very high proportion of 
Berseas workers in Greater London 
and the South East, with London 
^counting for almost half the UK 
||tal and the rest of the South East a 

|ge part of the remainder (LFS).

• The work permit system oper­
ates mainly to bring in on a long- 

.Brm basis the highly skilled, mainly 
from other advanced industrial 

Buntries. The US and Japan are the 
dominant countries, regularly accoun- 

Bg for 40-50 per cent of all work 
|Brmits issued.
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Inflows of foreign national workers; United Kingdom; 1986-96

Total foreign workers
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g8,688

35,000

61,400

109,897

20,348

40,000

53,900

93,847

29,730

53,000

68,600

108,839

34,627

55,000

85,500

105,466

28,978 

51,000 

75,000 
114,521

30,051

35,000

54,300

117,597

29,329

37,000

51,600

107,972

35,468

51,000

77,000

133,916

Wf*>
LFSb

IPSC
DSSd

who work for short periods only, perhaps 
on a casual basis; for example, they 
include working holidaymakers and 
those on the seasonal agricultural 
scheme, both of which categories are 
excluded wholly or in part from the other 
sources. IPS data exclude Irish citizens, 
and should therefore be lower than those 
from the LFS, but they are not. This dis­
crepancy cannot be fully explained, 
although it is in part due to the exclusion 
from the LFS of short-term movements 
and of those migrants staying in hotels,

30,092

46,000

65,700

125,773

hostels (except National Health ServiJ 
accommodation) and temporary accoml 
modation. For more information or> MI 
various sources, see the technical note. I

The main message coming froJ 
Table 1 and Figure 1 is that foieiJ 
worker inflow to the UK has >eei 
steadily rising since the mid-F 80sl 
according to each of the statistical 
sources. The fluctuations that arts 
apparent generally reflect the vic issil 
tudes of the UK economy: rising r uro

Flows of foreign national 
workers: trends by source

Percentage

WP0

LFSb

IPS'

DSSd

DSS
—IPS

LFS
♦ Work permits

II

It is impossible to be sure how many 
foreign workers come to the UK each 
year. There are four main statistical 
sources, and they give different 
answers. The situation regarding net 
flows is even more uncertain, since 
only the International Passenger Survey 
(IPS) provides statistics on emigration. 
Analysis of the impact of foreign labour 
also needs to take account of move­
ments of British labour, since in some 
circumstances foreign workers may in 
effect be substituting for Britons who 
have gone abroad to work.

Table 1 summarises foreign worker 
inflows in recent years from the four 
available sources: work permits (long- 
and short-term) granted by the Depart­
ment for Education and Employment’s 
Overseas Labour Service, the Labour 
Force Survey (LFS), the EPS, and 
Department of Social Security (DSS) 
National Insurance (NI) statistics. The 
different sources measure different 
groups, and there is a clear order of mag­
nitude among them. Work permits 
exclude European Union (EU) and other 
European Economic Area1 (EEA) nation­
als, so the numbers are low. DSS figures 
are high, partly because they encompass 
many people (including EU nationals)

I F§;'data on immigration 
ai d emigration of foreign 
workers

37,651
50,od

89, W] 
145,921

1990 1991
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£L/e as percentage of total 

WP* 

LFSb 

IPS' 
DSSd

or slower growth in the early-1990s, 
thin more growth in the mid-1990s. 
H|wever, the trends are by no means 
parallel (Figure 1). The relatively steep 
falls in the early 1990s recorded by the 
IPS and LFS were less visible in DSS 
and work permit data. One possible 
explanation is that the DSS data 
include many short-term young work­
ers; I many of whom are from EU coun­
tries), including working holidaymak- 
ers. who form a highly flexible labour 
force in jobs with rapid turnover, while 
work permits go principally to manage­
rial! and professional workers (long- 
tdm) and entertainers and sportsmen 
and women (short-term), for whom 
demand remains fairly constant.
OKhere is some evidence that EU 
sources were becoming less important 
in the early 1990s, though the IPS fig­
ure! are distorted by the absence of the 
Irish. This trend seemed to have been 
rBrsed in 1994 and 1995, the LFS 
and DSS both showing increases in the 
proportion from the EU, while 1996 
data suggest a relatively stable situa­
tion: a fall in the proportion from the 
EU in the LFS matched by an increase 

i rebPrded in the EPS, with the propor- 
r. tion recorded by the DSS little 
.j changed. Overall, Table 1 gives no 
a clear trend in the importance of EU 

bershT the late 1980s'fonowedbyfall] forel"n workers, although on balance 
their proportions according to the dif- 
ferent sources seem to have fallen 
since the late 1980s, suggesting that the 
UKllabour market has become more 

1991 global in its recruitment.

Figure

4 Only the IPS provides statistics on 
2 both inflows and outflows of foreign 

15. labour, though the small sample size 
’• aJl®vSyjjlittle by way of breakdown.

Stamstics are available by usual occu- 
pation, with a relatively simple 

38.i P°i3r>sed view of the labour market 
32; intg two groups: professional and man- 
* agerial, and manual and clerical.

Each year during most of the period 
a ^ere was a net inflow of for­

eign (non-British) workers, both profes- 
rionai anc^ managerial and manual and 
clerical (Figure 2). Inflows of the for-

Thousands

160 r—

......Sources: Department for Education and Employment, Labour Force Survey, International Passenger Survey, Department of Social Secur*

a Department of Employment and Department for Education and Employment: work permits and first permissions granted; 1996 figures provisional.
b Foreigners living and working in the UK and living outside the UK one year ago, LFS spring quarter; rounded to nearest thousand.

c Estimated inflow of foreign workers from the International Passenger Survey.
d Number of immigrant workers registering or re-registering with the DSS for NI (year runs April-March).
e EU refers to EUI2 until 1st January 1995, EUI5 thereafter.

Net flows of foreign workers; United Kingdom; 1986-96

140

Table I Inflows of foreign national workers; United Kingdom 1986-96

1986 1987 1988 1989 1990 1991 1992 1993 1994 1995

25,974

45,000

65,000

106,008

12.7 8.9 27.6 14.5 16.5 -16.3 3.7 -2.4 2.6 17.9

-11.2 15.3 12.8 17.5 3.0 -8.2 -29.9 . 4.8 23.0 12.5

13.5 -12.2 20.6 5.5 24.6 -12.3 -27.6 4.8 27.3 17.2

- -14.6 13.0 2.7 -3.1 8.6 2.7 -8.2 16.4 6.5

24.4 47.1 51.2 49.0 42.0 49.0 40.0 29.4 34.7 52.9

29.5 27.6 20.0 23.8 25.2 18.8 15.1 9.9 28.0 16.7

38.8 45.4 54.4 52.0 48.9 41.5 37.8 35.7 38.9 41.0

Professional and managerial foreign workers

(C) Manual and clerical foreign workers
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(b)

the case among 
31 per cent of 
A. The situation 
affected by themer rose steadily in the late 1980s, 

peaked in 1990, fell during the recession 
then climbed again (Figure 3a). The 
trend in outflows fluctuated to a lesser 
degree (Figure 3b). It rose during the 
late 1980s along with inflows, suggest­
ing that the economic growth of the time 
engendered a turnover of foreign profes­
sional and managerial workers. Many of 
these would have been staff of multina­
tional organisations seconded into the 
UK. During the 1990s the two trends 
diverged, outflows falling as inflows 
rose, suggesting less turnover and a 
greater permanency of moves. It would 
appear, therefore, that the recent growth

00

■ u

■

available, they do not show a uniform 
picture, indicating that different foreign 
groups have different roles in the UK 
labour market. French and German cit­
izens, for example, are much more 
likely to be in highly skilled and in 
other non-manual occupations, much 
less so in manual jobs. In contrast, 
workers from the southern tier of EU 
countries (Spain, Portugal, Italy and 
Greece) are over-represented in manual 
employment. North Americans, ‘other 
Asians’, Australians and New Zea­
landers are much more likely than the 
average to be highly skilled (Group A). 
In contrast, foreign nationals from the 
Indian sub-continent and from the 
Caribbean and West Indies are less to 
be found in highly skilled work, much 
more so in manual employment.

sample size means that the level of 
detail available is low. Information on 
the stocks of foreign workers some­
what more reliable.

nationality. Countries of the EU provided 
about 20,000 labour immigrants, 37 per 
cent [of all foreign nationals.

of the UK economy has had a different 
labour immigration impact among pro­
fessional and managerial workers than 
its predecessor in the 1980s.

Flows of manual and clerical work­
ers have been generally lower than 
those of professional and managerial 
workers, and have fluctuated to a less­
er extent. The inflow in the 1980s was 
much less than that of professional and 
managerial workers, the decline in the 
1990s goipg on for rather longer. 
Outflows have followed a generally 
similar pattern but with a low level of 
fluctuation. Since 1994, the net inflow, 
which had been falling since 1989, has

Nationality and socio­
economic group

o
1 </>

Comparison of LFS and IPS 
inflow data

Comparison of LFS and IPS inflow

Flows of migrant work< 
by nationality and sex

Transition data
There are some differences between 

the socio-economic structure of ‘labour 
immigrants’ ! (i.e. those who have 
entered in the previous 12 months) and 
that of the resident working population. 
In particular,"it would appear that 
labour immigrants as a whole, espe­
cially foreign nationals, have higher 
skill levels. Proportionately more 
immigrants (30 per cent) are in the cat­
egory of professionals, employers and 
managers (Group A) than in the work­
ing population as a whole (24 per cent)

Stocks
In il996-97, the foreign national 

working population averaged 914,000. 
It has a broadly similar structure to that 
of the overall population, but differs in 
a number of ways (Figure 4). It is gen­
erally more skilled, with a higher pro­
portion (30 per cent) in Group A (pro­
fessionals, employers and managers), 
at the expense of the intermediate 
Group B (other non-manual workers). 
This is particularly 
non-EU foreigners, 
whom are in Group 
for EU nationals is
inclusion of the Irish, who proportion­
ately contain slightly more of the high­
est skilled (Group A) than does the 
total labour force, but less than the rest 
of the EU. Compared with foreigners 
as a whole, a higher proportion of Irish 
are also to be found among manual 
groups (43 per cent). However, the 
trend in recent years is for the Irish to 
include more of the highly skilled, 
bringing them closer into line with the 
rest of the EU.

Unfortunately, sample size allows 
only limited analysis for nationalities 
and national groups. Where data are

People working in the UK by nationality and socio-economic group;’ average of 

1996 and 1997 spring quarters

Professional, employers, managers (A) Other non-manual (B) Skilled manual, semi-skilled manual, 

unskilled manual (C)

------------------------------------------- - ------------------------------------ ------------------------------------------------------------ Source: Labour Force Survey 
a Socio-economic groups are based on Standard Occupational Classification (SOC) as defined by ONS.

expanded, it found room for more foj 
eign manual and clerical workers.

Statistics on flows of British worke: 
show consistent net losses of bo(| 
types, with the exception of 1994. Th 
UK labour market thus gains frod 
international exchanges, because th 
net gains of non-British labour ouil 
weigh indigenous net losses. Inflows o 
foreign workers are commonly betwet 
50 and 60 per cent of all inflows, b: The small sample size makes it impos- 
only 30-40 per cent of outflows.

The current situation is I 
ing professional and managerial wod 
ers are more likely to be non-Britis|total number averaged 104,000, of whom 
(50,000 in 1996) than British (35,00(154,000 (52 per cent) were of foreign 
However, the EU appears to be I 
declining source of professional at 
managerial staff, numbers down fra 
12,400 in 1994 to 7,000 in 1996. Fi 
manual and clerical workers in 191 
immigration of non-British exceeds 
British citizens (35,000 and 2 Ir­
respectively), but there were mol 
British (26,000) than non-Britis! date for 1996 shows significant differ- 
(19,000) among emigrants. ences between the sources for labour

flov.s but not for total immigration. 
tAi inflows were 241,000 for the LFS 
anl 258,000 for the EPS. For all work- 

ersj the inflows were 93,000 and 
140.000 respectively, the difference 

LFS data bemg greater for foreigners' (50,000
The LFS can also be used to indict- and 85,000) than for British workers 

the annual scale of both total ar (44000 and 55,000). Hence it appears 
labour migration into the UK. Thc si that there are greater discrepancies 
vey asks for respondents’ addresses it between the two Sources where work- 
year before, and the number of intern ersjare concerned, and this is especially 
tional migrants is derived from the the case for foreign workers. The dif- 
reporting an address abroad at ih ferfnce is probably a result of the way 
time. Strictly speaking, this gives tha surveys are carried out. The IPS is 
measurement of transition mig-alii in Effect asking for intention to work, 
rather than actual movement (unlit while the LFS should be recording 
the IPS), since it takes no account ||h®e who are actually working. Why 
possible movement during the inti this should affect foreigners more than 
vening period. Such measuremet Brlish nationals is unclear, but the 
under-record the real level of migfimliication is that the former may be 
tion. The LFS also excludes people n m®e uncertain than the British about 
living in private ‘households ’(apt employment prospects in the UK when 
from nurses in NHS accommodatin'fflufetioned on entry.
The small overall sample size met | 
that a detailed breakdown by nationa| 
ty is not possible.

According to the LFS, total inwai 
migration (or immigration - tho| 
coming in to live, but not i 
work also) averaged 246,000 in 1‘ *tif|rmation on 
and 1997, with foreign nationals iM migrants,

£

non - tnc, J
necessai ily^Jhe LFS can be used to provide 

i the characteristics of 
although the small

sible to identify the national origins of 
that ircom| labour immigrants at anything but the 

aggregate scale. In 1996-97 the

risen steeply. As the UK econoij^Hfing majority (57 per cent com- 
--------------j-j ------ 1 with 55 per cent jor 1995.96

53 per cent f°r 1993-94). There were 
slightly more women than men, but 
this balance varied by nationality: 
among UK nationals the balance of the 
seles was equal, but women were in a 
slight minority among foreigners. 
Foreign nationals coming in to work, 
however, were more likely to be female 
than male (54 and 46 per cent).

Per cent

45 r~

EZ3 All foreign nationals

Flows of foreign workers; United Kingdom; 1986-96

Inflows

Outflows
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... Source: Department of Social Security

AILpercentages exclude those ‘Not known’. Year runs April-March.
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Corporate transfers

Figure

Tabid®

the next most important. Over the years 
this distributional pattern has been sta­
ble with only minor fluctuations

and the gap appears to be widening. 
This applies to foreign nationals but 
not to UK citizens. In contrast, manual 
workers (Group C) are less well repre­
sented among migrants than in the 
working population as a whole (33 as 
against 41 per cent), especially if they 
are UK nationals. For other non-manu­
al workers (Group B), the overall dif­
ferences are less. What these figures 
indicate is the degree of participation 
of the UK economy in a global labour 
migration market characterised by 
increasing turnover among those with 
high-level skills. It is also clear, how­
ever, that the UK continues to find 
places for less skilled foreign workers.

One of the main features of labour 
immigration into the UK is the high pro­
portion accounted for by corporate trans­
fers. In 1996, 13,904 corporate transfer­
ees were granted work permits, but this 
group does not include EU nationals 
who are outside the work permit system. 
A fuller estimate of the scale of 
corporate transfer may be derived from 
the LFS, which records whether or not 
an immigrant who was working abroad

1.2

3.0

2.3

2.1

68.0

3.9

3.7

3.8

4.6

1.2

2.3

20 per cent respectively) and to work 
(49 and 26 per cent). There is a.similar, 
though much less marked, tendency in 
the rest of the South East, while the 
reverse is true for the other regions list­
ed. This is consistent with the role that 
London plays as a global city, exchang­
ing population and labour force world­
wide. Unfortunately, small sample size 
inhibits such conclusions with regard 
to the foreign national population 
entering regions beyond the capital. 

People living and working in the UK who lived outside the UK one year 

previously; averages spring 1996 and spring 1997

basis. Those from the rest of Europe, 
and from non-European countries are 
older. LFS data for 1996-97 show that 
77 per cent of foreign labour immi­
grants were aged under 35.

the year before is now working in the 
UK for the same employer, and is thus a 
corporate transferee.

Midlands; West 

Midlands; and 

South West 

Rest of UK 

All

LFS data
For 1996-97, the average number of 

people working abroad a year before 
and in the UK at the time of the survey 
was 66,000; 26,000 of them (40 per 
cent) worked for the same employer at 
both times and may be assumed to be 
corporate transferees. The majority of 
this group (15,000) were foreign 
nationals.

Aggregation of similar data for the 
period 1985-97 provides more detail 
(Table 4). Unfortunately, data for 1992 
are suspect due to changes in the sur­
vey method, and have been excluded 
from this analysis. Over the remaining 
12-year period, 862,000 labour immi­
grants (defined in this case as working 
at the time of the survey and one year 
before) entered the UK. Of these, 
313,000 were corporate transferees, 
37 per cent of the total. Foreign 
nationals are more likely than UK 
immigrants to be transferees: 43 per 
cent compared with 31 per cent. This 
is particularly the case with non-EU 
nationals, 45 per cent of whom 
worked for the same employer before 
and after entering the UK. This distri­
bution is to be expected in view of the 
work permit system, which provides 
an easier entry for company transfer­
ees than for some other types of appli-

■
 Stocks and flows by 
nationality and region

yoigig (Figure5), with 85 per cent aged 
under 35 in 1995-96, a stable figure in 

t recent years despite considerable 
r increases in total numbers. The EU is 

especially important as a source of 
young workers: 92 per cent aged under 

id 55 per cent aged 18-24, most of 
them probably working on a temporary 
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The regional distribution of foreign 
workers can be gleaned from two 
sources: the LFS and DSS statistics, 
although their different basis means 
that the two sources are not directly 
comparable. LFS data are available for 
the stock of foreign workers and also 
for labour immigrants. DSS data are 
for registered immigrant workers.

Labour Force Survey
The regional distribution of foreign 

workers is very uneven. In 1996-97 
Greater London averaged 426,000 for­
eign workers, 47 per cent of the total, 
and the Rest of the South East accounted 
for another 169,000 (18 per cent). In 
comparison, only 11 per cent of UK 
nationals work in Greater London, and 
only 31 per cent in the South East as a 
whole.

Table 2 records the destination regions 
in the UK of all immigrants and of those 
currently working at the time of the sur­
vey. The domination of London and 
South East England is clear: 31 per cent 
of all immigrants, and 38 per cent of 
those working came to the capital, and 
between a fifth and a quarter more had 
destinations in the rest of South East 
England.

There are significant regional differ­
ences by nationality. Foreign nationals, 
especially those from EU countries, are 
much more likely than UK citizens to 
come to London, both to live (41 and ■ Total foreign workers EU countries

Newly-entering workers aged under 35 as a percentage of the total; United Kingdom 33 

1992-93 to 1995-96

Table

A*e distribution of foreign 
immigrant workers

° __________________________________________

People living and working in the UK and living and working outside the UK 
one year previously; 1985-97a

3 Average of sPrint quarters; excludes 1992.
 Source: Department of Social Sec;■HHers to EU 12until.l st January 1995, EUI5 thereafter. The 1985-97 totals therefore include a break In the series.

Per cent 

94

_ r _ . - _ . despite considerable swings in totalDepartment of Social Secunf «
A fuller picture of the regional listM 

but ion of foreign immigrant w ..................
than can be derived from the LI I 
comes from DSS NI data - see Tc/b/e I 
Data for 1995-96 confirm the dona^H 
nance of the South East (include f cording to DSS figures, newly 
Greater London), with between t»Jntf,ngJ°relg^worke^ are relatively 
thirds and three-quarters of the ttiH 
during the 1990s. No other regid 
reached double figures, Scotland, i 
South West and the North West beii

Regional distribution of immigrant workers; United Kingdom; 1990-91 to 1995-96

Living Working Living Working Living Workin|
Standard
Statistical Regions Numbers Per cent Numbers Per cent Numbers Per cent Numbers

Thousands Northern 1,130 1.5 1,304 2.2 2,074 1.6 1,803
Greater London 77 39 21 13 57 Yorkshire/Humberside 2,094 2.7 2,403 4.1 3,840 2.9 4,359
Rest of South East 54 25 23 12 31 i East Midlands 1,608 2.1 1,647 2.8 2,836 2.2 3,414
East Anglia; East East Anglia 2,189 2.9 2,025 3.5 2,675 2.1 3,079
Midlands; West South East 55,126 72.3 35,502 61.1 92,456 70.9 99,259
Midlands; and South West 3,612 4.7 3,676 6.3 5,464 4.2 5,750
South West 61 23 31 14 30 West Midlands 2,710 3.6 2,936 S.l 4,329 3.3 5,461
Rest of UK 55 17 33 12 22 North West 3,351 4.4 4,053 7.0 5,787 4.4 5,554
All 246 104 108 50 140 SSjgand 2,538 3.3 2,636 4.5 6,715 5.2 6,673

Wales 1,401 1.8 1,303 2.2 1,828 1.4 1,749

Percentages Northern Ireland 472 0.6 649 1.1 2,308 1.8 3,365
Greater London 31.3 37.5 19.9 25.6 40.5

| 41
Noqknown 38,290 - 49,838 - 3,603 5,459

Rest of South East 21.8 24.5 21.0 23.6 22.4 IS'.
1

East Anglia; East Total 114,521 - 107,972 - 133,915 - 145,924

Source: Labour Force Sun

24.7 22.0 28.4 27.1 21.7

22.2 16.0 30.7 23.7 15.4

100 100 100 100 100 • 11

Thousands and percentages

Same 

employer
Per cent Different 

employer

Per cent Total Per cent

AllWtionalities 313 37.6 548 62.9 862 100
Uli

153 30.6 330 69.4 484 100

Efjj|gn nationals 160 43.2 231 56.8 391 100

IM-EU foreign nationals 121 44.5 145 55.5 266 100
Eg|ountriesb 39 41.3 86 58.7 125 100
Effllountries

(excluding Irish Rep.) 29 43.9 ' 51 56.1 80 100

92
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not repeated in 1996: nonetheless it 
remained the largest group. Since 
1993, it has accounted for the largest 
proportion of long-term work permits, 
and its continued growth suggests an 
ongoing diversification in the recruit­
ment of foreign labour, at the same 
time maintaining the predominance of 
the service sector as a user of such 
labour. Secondly, IBF, which peaked in 
1986-87, probably in anticipation of 
financial deregulation in the City of 
London, appears to have levelled off at 
around 22 per cent, below its position 
in the late 1980s. This may reflect u 
lack of expansion in the City, possibly 
in view of potential changes in the 
structure of the European financial 
market. Professional services, which 
remained fairly stable during the 
1980s, declined sharply in 1993 to its 
lowest level for a decade, but that 
decline seems now to have halted, with 
small rises in subsequent years. As for 
DBF, despite some recent signs of 
growth, this category has not recovered 
the proportion it held in the late 1980s.

|g
II

cation. Corporate transfers are less 
important for EU nationals (only 41 
per cent), who do not require work 
permits.

Provisional data indicate that during 
1996 there were 61,482 applications 
for a work permit (including those for 
first permission, extension or change of 
employment and training), 54,957 in 
the main scheme and 6,525 in TWES. 
The total number of issues was 48,063, 
including 7,843 extensions and 2,567 
changes of employment. The total 
number of work permits and first per­
missions which were granted and 
refused was 36,982, of which 33,684 
(91 per cent) were approved. The 
upward trend of recent years thus 
seems to have been consolidated, and 
as unemployment has fallen in the UK, 
the labour market has opened up both 
absolutely and relatively to foreign 
(non-EEA) labour.

The increase in numbers of long­
term work permits is particularly

rd
IS
o

Occupational group
The occupational distribution of 

work permit issues, like the industrial 
breakdown, has remained remarkably 
stable over the period 1985-96 (Table 
7). Throughout this decade, around 
four-fifths of short-term permits have 
been received by literary, artistic and 
sportsmen and women, highly skilled 
in their own right. The number of such 
issues declined in 1993 and 1994, but 
in 1995 and 1996 increased to its high­
est absolute number (13,642) of the 
decade. Despite this. its proportional 
significance has declined, due to the 
rising importance of professional and 
managerial short-term permits. This 
latter group accounts for most of the 
remaining short-term permits, and until 
1996 showed a clear growth trend both 
in numbers and proportion over recent 
years, especially among those provid­
ing professional and managerial sup­
port. This rise may be due to a tenden­
cy for companies to bring in specialist 
expertise for short periods, perhaps on 
corporate transfers. It may also reflect

a Not differentiated from short-term until 1973.
b 1976 total includes 2,150 issued unanalysed owing to industrial action, 
c Provisional.

Over the last two decades the trend 
in work permit issues (including first 
permissions2 and Training and Work 
Experience Scheme - TWES - permits, 
but not extensions and changes of 
employment) has fluctuated, numbers 
halving during the 1970s, then rising 
again in the 1980s (Table 5). In the first 
half of the 1990s the number appeared 
to have stabilised at around 30,000 
issues a year, but rose substantially in 
1995 and 1996.

Numbers of work permit 
issues

IS
important. The rise in the last coup! 
of years is consistent with i 
increased demand for skills as the II 
economy has emerged strongly Ire 
recession The data also suggest M 
deregulation in the UK labour mark! 
has opened it up to labour from oil 
side the EEA. Hence it is importantl 
analyse the breakdown of work pert] 
issues by industry, occupation al 
nationality.

(‘IBF’) and professional services are 
the only other industrial groups which 
seem to have some requirement for 
shirt-term non-EEA foreign nationals.-

Long-term permits are economically 
the most significant for the labour mar­
ker Although the main pattern is one 
of Continuity, there is evidence of some 
change within this context of general 
stability. The pattern is dominated by 
three service industries: DBF, profes- 
sional services, and miscellaneous ser- 
vices. which in 1995 and 1996 
accounted for 73 per cent of all work 
permits issued. In the rest of the econo­
my, only metal industries (including 
engineering) made any substantial use 
°<verseas non-EEA nationals, with 
proportionately its largest share since 
1987, though the sector is characterised 
more by its stability than anything else. 
While the dominance of the ‘big three’ 
has been maintained throughout the 
decade 1985-95, several trends can be 
observed.
'Hirst, the small rise in the miscella- 

is services category in 1995 was
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Industrial group
The distribution pattern of work jX 

mit issues by industry is rcmarkai 
stable (Table 6). Short-term issues i 
dominated by the miscellaneous st| 
vices category (mainly entertainers i 
sportsmen and women), which cons 
tently accounts for around four-fifths1 
issues. Insurance, banking and finaN

Mining and oil 

Coal and chemicals 

Metal industries 

Other maufecturing

Transport and communications 

Distribution
Hrance, banking and finance 

Sessional services 

Miscellaneous services

OMers

Mining and oil

Coal and chemicals

Metal industries

Other maufacturing

Transport and communications

Distribution

/M-once, banking and finance

^^fcssional services

Miifcelloneous services
C®rs

TOfal

Flows and stocks of foreign labour in the UK

Work permts, first permissions and TWES issues; United Kingdom; 1969-96

Long-term® Short-term Trainee Total

Numbers per cent 

change

Numbers per cent 
change

Numbers per cent 

change

Numbers per cent 
change

Numbers per cent Numbers per cent Numbers per cent Numbers Per cent
1969 67,093 8,312 75,405

1970 66,470 7,549 74,019 -1.1
1971 56,031 6,399 62,430 -15.1
1972 46,987 5,712 52,699 ■15.1

1973 20,716 12,123 3,697 36,536

1974 20,695 -0.1 12,350 1.9 2,903 -21.5 35,948 ■1.1
1975 18,664 -9.8 1 1,414 -7.6 3,136 8.0 33,214 ■Il

I976b 11,925 -36.1 8,545 -25.1 2,651 -15.5 25,271 -23.!

1977 10,613 -1 1.0 7,801 -8.7 3,164 19.4 21,578 -hl

1978 9,686 -8.7 9,463 21.3 3,662 15.7 22,811 5.1

1979 8,344 -13.9 9,649 2.0 4,010 9.5 22,003 ■1!

1980 6,423 -23.0 8,238 -14.6 4,152 3.5 18,813 -14!

1981 5,906 -8.0 6,866 -16.7 3,088 -25.6 15,860 -15.1

1982 5,672 -4.0 7,225 5.2 2,557 -17.2 15,454 ■21

1983 6,438 13.5 7,108 -1.6 2,361 -7.7 15,907 2‘

1984 6,801 5.6 6,244 -12.2 2,646 12.1 15,691 -11

1985 7,067 3.9 6,571 5.2 2,937 11.0 16,575 5.1

1986 7,915 12.0 7,947 20.9 2,826 -3.8 18,688 111

1987 8,063 1.9 9,385 18.1 2,900 2.6 20,348 S!

1988 10,391 28.9 11,793 25.7 3,790 30.7 25,974 27.1

1989 13,268 27.7 12,234 3.7 4,228 11.6 29,730 U

1990 16,055 21.0 13,760 12.5 4,812 13.8 34,627 f 16

1991 12,800 -20.3 12,615 -8.3 3,513 -27.0 28,978 -id
1992 12,681 -0.9 13,963 10.7 3,407 -3.0 30,051 3

1993 12,523 -1.2 13,339 -4.5 3,467 1.8 29,329 ■2
1994 13,425 7.2 12,876 -3.5 3,791 9.3 30,092 2

1995 15,498 15.4 15,565 20.9 4,405 16.2 35,468 g 17.

1996c 16,874 8.9 16,810 8.0 3,969 -9.9 37,653 d
Source: Department for Education and Employ™

Work permits and first permissions by industry; United Kingdom; 1985-1996

Number issued Per cent

1985 1990 1995 1996® 1985 1990 1995 I996-

158 130 63 101 2.0 0.8 0.3 0.5

52 138 136 144 0.7 0.9 0.7 0.8

285 530 660 857 3.6 3.4 3.6 4.5

51 117 279 164 0.7 0.7 1.5 0.9

107 97 92 III 1.4 0.6 0.5 0.6

77 76 62 55 1.0 0.5 0.3 0.3

308 534 950 1,283 3.9 3.4 5.1 6.7

556 816 985 1,205 7.1 5.2 5.3 6.3

6,107 12,850 14,288 14,797 78.1 82.3 77.3 77.6

119 325 974 360 1.5 2.1 5.3 ? 1.9

7,820 15,613 18,490 19,073 100 100 100 100

.Source: Department for Education and Employment

649 725 368 490 7.4 3.8 2.2 .2.6

202 505 453 498 2.3 2.7 2.7 2.6

1,210 2,225 2,394 2,681 13.8 11.7 14.1 14.1

213 575 524 482 2.4 3.0 3.1 2.5

322 464 388 415 3.7 2.4 2.3 2.2

499 465 248 274 5.7 2.4 1.5 1.4

2,032 3,568 3,462 4,230 23.2 18.8 20.4 22.3

2,283 5,149 4,031 4,553 26.1 27.1 23.7 24.0

1,225 4,468 4,864 5,025 14.0 23.5 28.6 26.4

120 870 246 357 1.4 4.6 1.4 1.9

8,755 19,014 16,978 19,005 100 100 100 100



Feature FeatureFlows and stocks of foreign labour in the UK

Work permits and first permissions by occupation; United Kingdom; 1985-96

.. Source: Department for Education and Employment

a Provisional.

Per cent

1985 1990 (.99,5 I996a

Short-term (including TWES)

General management 0.5 0.4 1.1 1.3

Professional/management support 10.3 9.0 20:4 13.7

Professional/management in education, health and 

welfare 1.6 2.4 2.7 2.5

Professional/management in science and technology 6.3 4.0 3.2 5.0

Other managerial 1.7 0.5 0.2 0.2

All professional/managerial 20.4 16.3 27.6 22.6

Literary, art and sport 77.4 79.7 70.0 71.5

Clerical and related 0.4 0.1 0.0 0.1

Catering and personal services 0.5 . 2.1 0:4 0.6

Others 1.3 1.8 2.0 5.2

Total too 100 100 100

Long-term (including TWES)

General management 15.3 St11 8 15.8 14.6

Professional/management support 37.9 34.0 25.2 21.6

Professional/management in education, health 

and welfare 9.2 20.0 14.11 11.0

Professional/management in science and technology 20.3 14.1 22.9 22.5

Other managerial 3.1 0.9 0.1 0.5

All professional/managerial 85.8 80.8 78.1 70.1

Literary, art and sport 7.9 7.1 9.7 7.4

Clerical and related 0.4 0.1 0.0 0.1

Catering and personal services 3.7 4.3 2.2 1.6

Others 2.2 7.3 10.0 20.9

Total 100 100 too 100

career development processes in both 
internal and external labour markets, 
with entry to the UK associated with 
short career training periods. The fall 
in this category in 1996 is coincidental 
with a rise in the miscellaneous cate­
gory ‘others’, from 376 to 986 (5 per 
cent); unfortunately it is not possible to 
break this group down further, so the 
rise may be the result of differential 
classification of occupations from one 
year to the next.

It is clear from Table 7 that the work 
permit system has mainly operated to 
bring in, on a long-term basis, the high­
ly skilled. The major countries of ori­
gin (see below) are other advanced 
industrial countries, with which the UK 
has developed a network of ‘brain 
exchanges’. Long-term work permits 
go mainly to professional and manage­
rial people; the percentage for 1996 is 
70 per cent, well down on 78 per cent a 

year earlier, but with a Continuing rise 
in absolute numbers. The proportionate 
decline is counterbalanced by a rise in 
the granting of permits to workers in 
the ‘other’ category, which may sup­
port the suggestion made above, of a 
new diversification in foreign labour 
recruited to the UK.

Trends among the constituent cate­
gories of the professional and manager­
ial group show some significant varia­
tions. Professional and managerial sup­
port (middle-level management) is no 
longer the most important category^ 
and has shown a steady proportionate 
decline since the 1980s, when it 
accounted for more than a third of 
issues, although in 1996 absolute num­
bers rose. Over the same time period, 
the proportion of short-term work per­
mits issued to professional and man­
agement support workers doubled to 20 
per cent in: 1995, but fell back in 1996.
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Flows and stocks of foreign labour in the UK

Source: Home Office

i

^Rp.bers are rounded to nearest 10. 
cates figure less than 5.

The UK has two temporary worker 
schemes: seasonal workers in agricul­
ture, and working holidaymakers. 
Between them they provide annually 
between 35 and 40,000 workers to the 
UK labour market. They have very dif­
ferent sources, however.

Virtually all are from the former commu­
nist states, the additional Countries being 
Turkey (50 in 1996), Cyprus and 
Switzerland (each fewer than 10). Poland 
(39 per cent of ail Europeans in 1996) 
and the former Soviet Union (33 per 
eent) are the maha origins.

Working holidaymakers
Annual numbers employed under the 

scheme have risen from around 23,000 
in 1990 to 33,000 in 1997, with a peak 
of 36,000 in 1995 (Tczb/e 9). Over the 
period 1990-97 about a quarter of a 
million were employed under the 
scheme, a majority of them females 
(Table 10). It is not possible to know 
how many of them are working at any 
one time, nor what their total contribu­
tion to the labour market is. Source 
countries are dominated by the ‘bld 
Commonwealth’, with Australians the 
largest group, around 46 per cent in

Seasonal agricultural 
workers

The scheme has been growing in 
importance, the number of workers 
admitted rising from 3,560 in 1992 to 
5,540 in 1996 (Table 8). The majority are 
male, though their proportion has been 
falling, from 67 to 59 per cent 1992-96. 
The scheme is largely aimed at workers 
from central and! eastern Europe, who 
account for 96-98 per cent of the total.

This shift from! long-term to shori-tend 
permits may be a consequence of. I 
general move towards short-term'fixe.q 
contracts in the UK economy and 
moreover may indicate that this sectoJ 
of the labour market is particular!) 
likely to be affected by new working 
practices,

The) proportion of professional and 
managerial workers in education, 
health and welfare rose markedly in the 
early 1990s, with a continuing bin 
smaller rise in 1994, but in .1995 it fed 
considerably to just 14 per cent and the 
decline continued both absolutely and 
relatively in 1996. This may refleci 
NHS cutbacks. In contrast, science and 
technology professionals and managen 
continued to increase both numerical!) 
and proportionately in 1996. Th) 
occupational group seems to be mon 
responsive to the state of the national 
economy than others) Growth may bei 
consequence of the increasing ‘techni- 
fication’ of UK industry and at Hit 
same time a growing corporate culture, 
with foreign experts brought in to sup­
port and further these changes.

Among the non-professional/maaage 
ment/technical group, long-term| word 
permit issues to those in catering anti 
personal services fell in 1996, while 
those to ‘others’ rose sharply in 1996 io; 
become the third largest individd 
group. This yet again points to a divers!! 
fication of occupations in the servia 
sector. This seems to be a relativelj 
common feature of societies shifting i 
a high-technology industry and firn, neb 
services-based economy: the creation i 
high-paid and highly-skilled jobs i! 
accompanied by the generation of io» 
paid and low-skilled jobs.

Temporary worker 
schemes
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Country of origin
The US and Japan continue to donil 

nate the list of long-term work permil 
issues,- as they have for many years: hl 
US has consistently accounted fof 
more than a quarter of all work perm’ 
issues (31 per cent in 1996), with Jap 
in second place (13 per cent of 199

Pfople from developing countries 
sued with work permits Shows that 
I profile is very similar to those from 

the developed world: most are profes- 
sfonal and managerial workers.

■As with the industrial and occupa­
tional patterns, the main feature of the 
distribution by country of origin is sta­
bility, with a broadly similar relation­
ship being maintained between the 
countries listed over the time period 
covered. One noteworthy, although 
gall; change in 1995 Was the decrease 
from 200 to 70 in the number of long- 
Bm work permits granted to those 
from Hong Kong. This trend continued 
in 11996. During the 1990s the main 
upward trend has been the doubling of 
Bug-term work permit issues to 

^yians (to 1,800 in 1996). Despite 
this. it is clear that the UK work permit 
system serves to select labour mainly 

ui MMnra wm 0t'161 industrial countries,
issues). During the period 1985-9^Hialysis of the occupations of those 

these twb countries have accounts 
annually for 40-50 per cent of issues 
For most other countlies, the nuniba 
of long-term work permit issues is 
few hundied at most.

Admissions of seasonal workers under the Special Agricultural Workers Scheme; United Kingdom; 1992-96

1992

Total

1993 1994 1995

Males Females Total Males Females Total Males Females Total Males Females Total Males Females

1 I nationalities (excluding EEA) 

« which.*

3,560 2,390 1,170 4,230 2,720 1,500 4,440 2,810 1,630 4,660 2,940 1,720 5,540 3,280 2,260

Europe 

mwhich: .

3,410 2,260 1,150 4,070 1590 1,4.80 4,290 2,680 1,610 4,510 2,820’ 1,700 5,440 3,190 2,240

Bulgaria 340 270 60 620 460 150 330 240 90 360 240 120 510 300 210

■ormer Czechoslovakia 1,330 920 400 880 6110 270 580 400 180 420 280 130 550 360 200

■oland 1,350 780 570 1,880 1,020 860 1,940 1,050 880 1,760 960 800 2,120 1,140 980

Barmer Soviet Union 20 10 260 180 80 810 530 280 1,060 690 370 1,760 1,060 700

■ther 150 130 20 160 130 20 150 130 20 ISO 120 20 100 90 20

___Source: Horne Office

Citizenship of people employed under the Working Holidaymakers Scheme; United Kingdom; 1990-97

1990 1991 1992 1993 1994 1995 1.996 1997

■stralia 13,413 14,217 15,384 13,665 18,494 17,449 14,966 15,236

Hnada 1,938 1,744 1,745 1,4'59 1,811 1,878 1,907 2,563

Siaica 53 32 67 118 147 170 105 72

||ew Zealand 7,44:1 7,263 6,502 5,998 8,06'5 7,652 6,299 6,825

Snbabwe 197 193 170 143 225 271 199 82

South Africa 0 4 5 3 2,326 7,610 8,962 7,782

fiher 162 251 227 273 536 983 607 712

®tal 23,204 23,704 24,100 21,659 31,604 36,01.3 33,045 33,272
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The EEA comprises the EU countries plus Iceland, Liechtenstein and Norway.
a Average of spring quarters.
b Including Channel Islands and Isle of Man.
c 1992-93 and 1994-95 refers to EUI2; 1996-97 refers to EUI5.
d 1992-93 and 1994-95 includes Austria, Finland and Sweden; 1996-97 does not.
.. indicates figures less than 10,000.

An employer wishing to recruit a non-EEA national who is already in the UK but not working may apply for a ‘first permission’ for that person to 

enter employment.

■bm the other groups, especially South1997. Since 1994 numbers of South 
Africans have grown rapidly, and now 
constitute the second largest group. 
Between them, Australia, Canada, New 

source countries in the balance of the 
sexes.
Australia, Canada and Jamaica are 
more likely to be female than are those

Zealand and South Africa account for 
97 per cent of all participating in the 
scheme during the 1990s.

There are some differences between 

■One expression of these flows of for- 
Wti labour is the resulting stock. The 
ritniber of foreign nationals working in 
the UK during 1992-93 to 1996-97 is 
sh< >ti in Table IL Numbers rose from 
811.000 in 1992-93 to 914,000 in 1996- 
97 (about 4 per cent of the total in 
employment). In 1996-97 some 413,000 
■eign workers were from other EU 
(15) countries, 45 per cent of all foreign 
wrkers, and 501,000 from non-EU 
countries. The Republic of Ireland 
(217.000) accounted for about 53 per 
cent of all EU workers, and around 24 
per cent of all foreign workers in the 
UK. After the Irish, the Italians, • 
tImans and French are the main EU

zens working in the UK. There were 
411,000 from the rest of (other) Europe, 
including 25,000 from eastern Europe 
and the former Soviet Union, and 
102.000 from the Indian sub-continent. 
Other significant groups were from the 
US (50,000, excluding armed forces), 
western African states (46,000) and 
Australia and New Zealand (57,000).
Jhist over half (53 per cent) of the 
foreign workforce was male, with 
an almost even split for the EU, a

People working in the UK by nationality; 1992-93 to 1996-97*

;. Working holidaymakers from ^J^cans among whom the proportions 
. ; a almost equal.

There is no regional breakdown in 
tHf statistics for working holidaymak­
er nor is it known what jobs they 
tie. It may reasonably be expected 
tfi; London and other major tourist 
c® tres would employ the bulk of 
til m, where they provide a highly flex- 
ib element in the labour market.

I
ioo H
ioo r
!00 E
(001

l°01
!o° L
100 | 9

Source: Home Office |

Citizenship of people employed under the Working Holidaymakers Scheme by sex; United Kingdom; 1990-97

Totals Per cent

Males Females Unknown Total Males Females Unknown

Australia 47,496 74,544 784
;.<j;22,824

38.7 60.7 0.6

Canada 5,615 9,307 123 15,045 37.3 61.9 0.8

Jamaica 270 483 II 764 35.3 63.2 1.4

New Zealand 26,262 29,361 422 56,045 46.9 52.4 0.8

Zimbabwe 725 883 14 1.622 44.7 54.4 0.9

South Africa 13,004 13,294 394 26,692 48.7 49.8 1.5

Other 1,737 1,804 68 3,609 48.1 50.0 1.9

Total 95,109 129,676 1,816 226,601 42.0 57.2 0.8

..Source: Labour Force Surd

Average 1992-93 Average 1994-95 Average 1996-97
Thousands

Total Males Females Total Males Females Total Males Females

All nationalities 25,221 13,906 11,315 25,489 14,049 11,440 26,204 14,426 11,77!
of whom:
United Kingdomb 24,338 13,448 10,889 24,623 13,601 11,022 25,296 13,940 11,356

Foreign nationals 882 456 426 873 453 420 914 488 425
of whom:

EU nationalsc 387 196 190 419 210 209 413 205 20?
of whom:

Republic of Ireland 239 122 118 228 116 113 217 108 10!
France 28 II 17 34 12 22 30 II 19
Italy 45 27 18 41 26 15 42 28 1 14
Netherlands 13 14 17

Germany 14 23 16 31 II 20

Portugal II 19 11 14

Spain 19 22 22 12
Other (non-EU) Europe® 55 24 32 50 23 28 41 21 21

Africa 83 43 40 77 40 38 97 56 I
of whom:

Western Africa 34 17 18 37 18 19 46 26 20

Asia
Si 85

112 72 162 100 62 177 112 65

of whom:

Bangladesh 12 15 13

India 70 35 34 59 31 28 57 33 r 24

Pakistan 19 15 21 18 -J .9 16

Americas 122 54 68 100 .49 51 1,11 56 56

of whom

Canada 17 17 21 JP3

USA 48 22 26 43 23 20 50 27 22

West Indies 50 22 28 37 16 21 39 16 2!

Australia and New Zealand 49 25 13 49 24 25 57 28 29

characteristic not consistent with recent 
years. The trend of female predomina­
tion among those from the rest of 
Europe was for the first time in recent 
years reversed. Among Africans and 
Asians, men were in a clear majority; 
for Americans, Australians and New 
Zealanders the balance was even.

Between 1992-93 and 1994-95, num­
bers of foreign workers decreased 
slightly (-1.0 per cent). In the period 
1994-95 to 1996-97 foreign workers 
increased at a faster rate than those of 
the UK workforce (4.7 compared with 
2.7 per cent). Indeed, during the latter 
period, the foreign workforce increased 
at over five times the rate of the foreign 
population, indicating its concentration 
in the active age groups. There were, 
however, variations between different 
foreign groups. German and Dutch 
numbers, especially, rose very substan­
tially; numbers of Italians and Spanish 

changed little, while those of French, 
Portuguese and Irish fell. African num­
bers rose significantly, as did those of 
Asians. Numbers of Americans 
increased, especially from the West 
Indies and Canada. Australian and New 
Zealand numbers also increased.

Overall, the trends suggest that dur­
ing the first half of the 1990s the UK 
labour market has become more open, 
absolutely and relatively, to workers 
from other European states, a trend 
continuing in 1997. While this was less 
true for nationals from outside Europe 
until 1995, in 1996 and 1997 the situa­
tion appears to have changed, with the 
UK labour market becoming more 
open to non-EU nationals. This trend is 
confirmed by evidence from the issue 
of work permits. In sum, UK economic 
growth in the 1990s has attracted for­
eign workers to the UK and its labour 
market has become more global.

Table

Table

[1S data on stocks of 
foreign nationals working 
irii the UK



Feature Flows and stocks of foreign labour in the UK

Technical note

Data sources

Labour Force Survey
The LFS is a sample survey of households earned out 

rby ONS. It was first conducted in 1973; the survey was 
. biennial until 1983 and has been annual since 1984. In 

1992 the methodology of the survey changed, one conse­
quence of which for international migration is that the data 
before and after that date are not directly comparable.

The LFS is a major source of both stock and flow 
data on international migration. The survey includes all 
UK and foreign citizens living in private households or 
NHS accommodation (formerly known as nurses’ 
homes). The nationality question means that all foreign­
ers are included, and the LFS provides the only source 
on EU nationals working in the UK. The application of 
grossing factors means that one sample interviewee is 
aggregated up to about 300 people in total. In conse­
quence, estimates grossed up to a figure less than 
10,000 are not shown in this article. This Constitutes a 
major problem when dealing with foreign nationals. 
Both flow and stock figures may be below the 10,000 
threshold for individual nationalities, particularly when 
any disaggregation into migrant characteristics is 
attempted. Data are available on nationality, age, sex, 
occupation, industry, region of destination and ethnicity. 
With the exception of ethnicity, most of the tables relat­
ing to international migration are unpublished.

The LFS provides transition data on immigrants to the 
UK once a year in the spring (March-May) quarter, by 
asking for address one year ago. It does not provide flow 
data. Because of small sample sizes, breakdowns show­
ing the characteristics of individual nationalities are 
rarely possible. Only for the major national groups (such 
as Irish) are total numbers of immigrants available.

International Passenger Survey
The IPS is a continuing voluntary sample survey con­

ducted by ONS which covers the principal air and sea 
routes between the UK and overseas, but excludes those 
between the UK and the Republic of Ireland (however, 
Irish routes will be surveyed from 1999). It is the only 
demographic source giving both immigration and emi­
gration statistics: thus it has considerable value.

Most of those surveyed are short-term travellers, but a 
sub-sample of ‘migrants’ is identified. A migrant into 
the UK is a person who has resided abroad for a year or 
more and on entering has declared the intention to stay 
in the UK for a year or more. A migrant from the UK is 
a person who has resided in the UK for a year or more 
and on leaving has declared the intention to reside 
abroad for a year or more. These definitions are coinci­
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dental with those of the United Nations.
Data are available on citizenship, country of origin 

destination region, age, sex, and occupational status 
Unfortunately, the sample size of migrants is small 
around 2,500 in all. Hence, most cross-tabulations o | 
particular variables, such as country of origin or region 
of destination with individual characteristics, need to b 
treated with care, because the standard errors may b 
high. Thus its use as an indicator of the detailed charac 
teristics of migrants is limited. Also, its definition i 
based on intention to stay, and there is no guarantee th; 
those recorded as migrants do actually come or go fo | 
the specified period. There is a breakdown into thos 
who are in the labour force and those who are not: th 
former are subdivided into two groups, professional an 
managerial workers, and manual and clerical workers.

Work permits
The employment of people who are subject to immi 

gration control is regulated by the granting of work per 
mils from the DfEE Overseas Labour Service. Unde i 
the Immigration Act 1971 a work permit is granted to ; j 
specific employer for a named person for a specific job

All foreign nationals who are not EEA citizens an 
who wish to work in the UK must obtain a work permi1 
Some people do take up work illegally, without a pei 
mit. Their number is not known, but they are likely t 
be concentrated in labour-intensive and low-paid occu 
pations such as catering and cleaning. Work permits art 
granted to employers, not workers. There is no check oi 
whether nominated workers actually enter the UK, no 
whether they stay for the fu 11 duration of the permit.

Not requiring DfEE approval are certain permit-fre- 
categories (e.g. clergy), working holiday makers (youn; 
Commonwealth citizens between 17 and 27), ant 
dependants of work permit holders. These miscella 
neous groups may, in fact, be quite significant in the 
short-term labour market.

Permits are issued for varying periods, but effectively 
they are either short-term (under one year) or long-tern | 
(one year or more). Most short-term permits go to enter 
tainers and sportsmen and women, most long-term per­
mits to managerial and professional staff. Work permit 
data are not published; unpublished data are available 
by nationality, occupation, and industrial group | 
Separate data are available for the main work permit 
scheme, and for the TWES which caters principally for 
young workers from the Commonwealth.

National Insurance
The data, produced by the DSS, have their origin in 

EU regulations during the 1970s designed to collect 

Technical note
t f-
homogeneous statistics on foreign workers, using social 
security records. They are based on the issue to all new 
workers, including those from overseas, of an NI card. 
From 1992 they are likely also to include those seeking 
social security benefit. Hence they are produced from 
information held for administrative purposes.

No data are published, but certain tables are available 
on request. Their circulation is mostly within govern­
ment departments. The tables are based on a 100 per 
cent extraction of data on non-UK nationals arriving 
from abroad who register or re-register for NI purposes 
during each year (re-registration occurs in cases where 
an individual claims to have worked in the UK at some 
time in the past, but where no NI trace can be found). 
The data should not be taken as a full record of migrant 
workers, as the only available evidence of ‘work’ is the 
recorded payment of one Class 1 contribution which, 
although paid, may or may not have been recorded by 
the date of data extraction. Self-employed people are 
excluded.

There are a number of difficulties involved in using 
these data to provide an accurate picture of labour 
inmigration flows. The main one is that they provide no 
indication of the length of time worked: they merely 
'■ecord that a card was issued. No sample studies have 
been carried out by the DSS to verify the data.

The DSS statistics do, however, have a number of 
advantages. They pick up those workers who have come 
and gone within a year, and who are lost to the LFS. 
They are also likely to pick up illegal workers who, 
despite their position, seem able to obtain NI cards. 
They will also include those who are not in private, 
households - living in hotels or hostels, for example - 
and who are omitted from the LFS.

Three basic tables are produced by the DSS for 
arrivals: age, nationality and sex; nationality, sex and 
region of residence; and age, sex and region of resi­
dence. An additional table analyses arrivals by national­
ity, sex and industry, but it is based on al per cent sam­
ple only, since it uses an alternative database which is 
limited to 1 per cent of the full main file.

Flows and stocks of foreign labour in the UK Feature

Seasonal agricultural workers
The UK has one seasonal worker scheme, in agricul­

ture. The origins of the scheme go back to the period 
after the Second World War when displaced persons 
were employed as seasonal agricultural labourers. 
Systematic data on the scheme have only been collected 
since 1992, however. Overseas citizens who are not 
EEA nationals may be admitted to the UK to work at 
certain agricultural camps. These seasonal agricultural 
workers must be recruited under schemes approved by 
the Home Office. The scheme is operated by a small 
number (currently seven) scheme operators, normally 
farming companies. The total number recruited each 
year is governed by a quota, currently set at 10,000, 
though actual numbers are normally below this level. 
The quota per operator presently ranges from 120 to 
4,133.

All new recruits must be students in full-time educa­
tion abroad, and aged between 18 and 25. Applicants 
must provide proof of age and status to scheme opera­
tors. Operators may, however, issue Home Office work 
cards to workers who proved reliable in the past and are 
returning at the express wish of the farmer but who do 
not meet these criteria. Those over 25 should be invited 
back for supervisory tasks and in small numbers. 
Workers should not take any other employment in the 
UK and leave at the end of their agricultural season. The 
period of work lasts for a maximum of three months, 
and should not extend beyond 30th November.

Working holidaymakers
The working holiday maker scheme has also grown in 

importance in recent years. It is an arrangement where­
by a single person aged between 17 and 27 comes to the 
UK for the purpose of an extended holiday for a maxi­
mum period of two years before settling down in their 
own country and takes employment which is incidental 
to the holiday. Those eligible are Commonwealth, 
British dependent territories or British overseas citizens, 
and can only take up part-time or casual employment.
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N O M I S Prepared by the Government Statistical Service

Technical report

Revision of Annual Employment Survey results for 
1995 and 1996

By James Partington and Charles Mayell, Earnings and Employment Division, Office for National Statistics

YOUR OPEN DOOR TO 
LABOUR MARKET DATA

The Office for National Statistics’ on-line labour 
market database that contains information on;

• Employment

• Unemployment

• Jobcentre vacancies

• Labour Force Survey

• Census of Population

».. and much more

Facilities available include:

All major geographies 

Immediate access to the latest official statistics
Access 24 hours a day, 365 days a year 

Full user support
Comprehensive analytical facilities 

Outputs readily imported into other packages

Run under contract by the University of Durham

For more information contact:

ONS - 0171533 6114/6086
Durham - 0191374 2468

led results for 
96 have been 

■vised.

• AES 95 results for September 
|fr. 75 now measure the number of

■ ployees in Great Britain at
■ 365,000 (up 427,000 from the
■ piously published figure).

■ AES’ 96 results for September 
I 6 now measure the number of
1 ;>loyees in Great Britain at
2 169,000 (up 297,000 from the

■ iously published figure).

■ The revised results will feed into 
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Results from the Annual Employment Survey are used to monitor 
employee levels by industry and region, particularly for small 
geographic areas. They also underpin the quarterly employee 
jobs series which feeds into the labour market statistics First 
Release. Results for the 1995 and 1996 surveys have been revised 
- this article explains why and presents the revised results.

Background

SINCE September 1995 the Annual 
Employment Survey (AES) has 
replaced the periodic Census of 
Employment which had been conduct­
ed biennially as a sample census from 
1987 up until 1993, when a final full 
census was conducted.

The obvious changes associated 
with the introduction of the AES are 
its annual nature and its smaller 
sample size in comparison with the 
sample censuses. These two changes 
were in response to demands for 
more timely and more frequent local 
area and detailed industry employee 
estimates. Estimates for the whole of 
the business population are made on 
the strength of the results for the

sampled units, and this estimation 
process is at the heart of the recent 
revision work.

A less obvious change is associated 
with the population of businesses from 
which the AES is selected. The 
Censuses of Employment were based 
on the Inland Revenue register of busi­
nesses with PAYE tax schemes. The 
AES is drawn from the Inter- 
Departmental Business Register 
(IDBR), which is based on both the 
PAYE register and the VAT registers 
maintained by Customs and Excise. 
This has effectively led to a larger 
business population between the 1993 
and 1995 surveys which has had to be 
managed.
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Role of the IDBR

Part of the rationale for the develop­
ment of the IDBR was to eliminate 
inconsistencies between employee 
estimates derived by the former 
Employment Department on a PAYE 
base, and the VAT-based turnover 
estimates produced by the former 
Central Statistical Office.

For most businesses; links will be 
established on the IDBR from both the 
PAYE and VAT sources, so duplication 
is avoided. However, there are legiti­
mate cases where Only a PAYE or a 
VAT record exists for a business and no 
link can be established. There are also 
a small number of cases where links 
that should have been made have not 
yet been established, resulting in dupli­
cate IDBR records.

Original AES 1995 and 
1996 results

From the above it is apparent that 
the IDBR contains a number of busi­
nesses where there is only a link to a 
VAT record and that these Would not 
have been in scope for selection in a 
PAYE-based Census of Employment.

During the generation of the origi­
nal AES 95 and 96 results it was 
decided to preserve continuity with 
the Census series by incorporating 
only a very small number of business­
es where there was only a VAT link. 
For these non-surveyed businesses the 
estimate of employees was based on 
the average for VAT-only businesses 
in the AES sample of a similar size. 
In 1996 this resulted in 600,000 
employees being added to the 
employee estimates generated from 
PAYE-linked records.

Moving to a new 
population

Although the IDBR had been estab­
lished by 1995, the inconsistencies it 
had sought to address persisted for 
some time; This was because different 
surveys adopted differing practices as 
to whether or not to sample VAT-only, 
Or PAYE-only, linked records on the

IDBR. Complete harmonisation across 
all surveys has only recently been 
achieved.

To understand the impact of the new 
busmess register on AES estimates, 
significant new research was under­
taken-. Studies of IDBR records where 
there was no PAYE and VAT match 
found that:

• 52 per cent of apparently PAYE- 
only businesses did, in fact, have 
VAT registrations;

• 20 per cent of the smallest VAT-only 
businesses did, in fact, have PAYE 
registrations;

• 50 per cent of the smallest VAT-only 
businesses had misreported their 
employee figures by including 
self-employed or sub-contracted as 
employees in their returns.

Resulting from the above, new 
assumptions have been made as to the 
population of businesses that should 
be used to gross the sample-based 
results of the AES to the overall 
population of businesses. In summary, 
these decisions are that: the range of 
VAT-only businesses that should fee 
included in AES results has been 
extended beyond that used in AES 95 
and 9'6; and the average employee 
figure that applies to unsurveyed 
VAT-only businesses has been sealed 
down to take account of the level of 
misreporting.

The combined effect of the changes 
oh the AES 96 results is to:

• reduce the estimate of employees in 
PAYE-only businesses from 0.8m to 
0.6m, to take account of the extent 
of duplication on the register;

• increase the estimate of employees 
in VAT-only businesses from 0.6m to 
1.2m, to take account of better ONS 
understanding of these units.

The Conclusions reached for AES 96 
also apply to AES 95; and the 1995 
results have been revised using the 
same procedures. Most of the addition­
al employees are in the construction 
industry and business services - 
industries where small businesses are 
prevalent.

Revision of Annual Employment Survey results for 1995 and 1996

III

‘Results of the 1996 Annual Employment Survey,’ Labour Market Trends, November 1997, pp46l-7.

Technical report

Revised results

AES 97 update

Sampling error

The data collection phase for AES 
97 is complete. The validation of AES 
97 will, for the first time, incorporate 
computerised procedures to identify 
employee changes and coding, of geog­
raphy and industry Changes for individ­
ual businesses and in aggregate results 
in comparison with previous years.

completion for surveys such aS the 
AES places on businesses.

Users of the data should be aware of 
sampling error when interpreting the 
employee figures.

All surveys are liable to error. Foil 
example, some businesses will noli 
respond, of may misunderstand the! 
questions. Sample surveys, such as thtl 
AES, are affected by a further type oil 
problem: sampling error.

While a number of businesses arel 
included each year in the AES because! 
of their size, random samples are 
made of smaller businesses. Different 
samples will give different grossed] 
results.

The degree of error that stems ho® 
this source can be measured and foi the 
AES is estimated for Great Britain 
employees at plus or minus 0.8 pet 
cent This means that, had a different

Local authorities are now fully 
included in the quality assurance of 
AES results prior to their publication 
and, where significant and unexplained 
changes are found, they will be 
involved in determining the reasons for 
the change or -identifying any errors 
that cause the change. It is expected 
that this approach will remove the need 
for revisions to AES results once pub­
lished.
• A follow-up article in the August 

Labour Market Trends will discuss 
tiie impact of these revisions on the 
historical levels of employee jobs, 
and on related figures, including the

Revisions
Tables 1-8 show the revised results. 

Tables 1 and 2 distinguish between the 
changes due to the population rev sion 
and the reported corrections. As vith 
the original AES 95 and 96 results, the 
revised results will be loaded into 
Nomis®.

Further information: 

Any inquiries should be 
directed to 

Charles Mayell, 
Earnings and Employment Division. 

Room 249, 
Office for National Statistics, 

East Lane House, 
Runcorn WA7 2GJ, 

or call the AES Helpline 
on 01928 792690.

‘The Inter-Departmental Business Register,’ Ecdhomic Trends No 505, November 1995.

‘Resultsofthe 1995 Annual Employment Survey,’ Labour Market Trends, November 1996, pp487-94
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Reported corrections
As with the results of the Census J 

Employment, following publication J 
the AES 95 and 96 data, comment! 
have been made on the accuracy of thl 
testtits. The majority of these coml 
ments Came from local authoritl 
planning departments which, under thl 
provisions of the Employment J 
Training Act 1973, have access to thl 
detailed local area data collected ip thl 
AES, This information allows j.oc; 
authorities to highlight what; the) 
believe are errors in the data set. Sac!I
local authority, or other body, that hatH 
commented on AES 95 or 96 result- ■ 
will receive detailed information o i ths ■ 
revisions to the local information 
their area.

Compared with the effect oi thtffl 
population changes, the effect o the f l 
reported corrections on the Great I 
Britain total is small. Neverthelesifel 
users of small area datasets will still | 
see significant improvements as an) S| 
errors are ironed out.

salnple been drawn, the results could 
hie been up to 0.8 per cent, or 
IT.000, higher or lower. In technical 
Sns, this is known as a 95 per cent 
eXfidence interval on the total esti- 

®te.
Sfcgures for smaller areas or particu- 
■ industries are likely to have higher 
®els of sampling error. For example, 
riional employee estimates are on 
a» age correct to plus or minus 6 per 
c| ■
W lower the degree of sampling 
en >r requires running larger surveys. 
H s option is resisted by ONS because 
it® conscious of the burden that form

‘Resultsofthe 1993 Census of Employment,’ Employment Gazette, October 1995, pp369-77.
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Employee jobsa by industry; Great Britain; revised September 1996Employee jobsa by industry; Great Britain; revised September 1995

ThousandsThousands <

Annual Employment Survey 1996

Original

Source: Revised Annual Employment Survey

a Formerly known as employees in employment
■rmerly known as employees in employment
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After data 

corrections

Transport and communications
Land transport; transport via pipelines

Water transport

Air transport

Supporting and auxiliary transport activities

Post and telecommunications

Banking, finance and insurance, etc
Financial intermediation, except insurance 

Financial intermediation not elsewhere classified 

Activities auxiliary to financial intermediation 

Real estate activities

Renting of machinery and equipment without op

Computer and related activities

Research and development

Other business activities

Other service industries
Sewage and refuse disposal, sanitation

Activities of membership organisations not 
elsewhere classified

Recreational, cultural and sporting activity 

Other service activities

Public administration, education and health
Public administration and defence; social security 

Education

Health and social work

Overall 
numerical 

change

Distribution, hotels and restaurants
Sale, maint and repair motor vehicles; sale of fuel 

Wholesale trade except motor vehicles 

Retail trade, except of motor vehicles; repair 

Hotels and restaurants

176.8

130.7

156.6

221.8

150.5

181.3

10.8

792.2

4.969.8
529.7

942.9

2,229.0

1.268.2

111287.4

442.8

21.8

61.4

325.0

436.4

3.839.8

Numerical 

change

178.8 

130.2 

156.0

222.8

155.1

189.7 

11.0

858.2

4,994.4
55l.l

996.7

• 2,198.4

1.248.2

1.310.2
460.7

22.7 

62.0

323.8 

441.0

3,930.8

Numerical 

change

178.4

130.1

156.2

221.5

150.6

188.5

10.9

857.3

4,987.7
552.4

991.7

2,197.6

1,246.0

1,315.3
460.4

22.7

62.0

330.8

439.4

3,919.9

Overall
numerij

changt

22,268.7

287.5

270.1

11.3

6.2

222.6

15.7

30.8

1.4 

31.0

100.0

43.6

4,052.8
428.8

6.4

180.8

140.7

37.6

82.9

121.8

347.6

32.9

246.6

226.5 

143.0

134.9

437.5

393.2

48.1

21,972.0

284.7

270.1

9.2

5.5

237.6

33.8

30.8

1.4

30.8

99.8 

41.1

4,009.4
424.6 

6.0

179.8

138.3

37.3

80.6 

121.0

338.1

33.6

244.8

224.7

144.5

134.9

431.8

391.4

49.3

22,234.6

287.6 

270.1

11.3

6.2

238.5

34.2 

31.0

1.4 

31.0

99.9 

41.1

4,046.9
427.4

6.2

180.6

140.3

37.6

82.9

121.8

346.9

33.6

245.4 

226.0 

145.0

135.4 

438.8 

393.0

49.8

After population 

change

All industries and services

Agriculture, forestry and fishing
Agriculture, hunting and related services 

Forestry, logging and related services 

Fishing, operation of fish hatcheries and farms

Energy and water supply
Mining of coal and lignite; peat extraction 

Extraction of crude petroleum and natural gas 

Mining of metal ores

Other mining and quarrying

Electricity, gas, steam and hot water supply 

Collection, purification, distribution of water

Manufacturing
Food products and beverages

Tobacco products

Textiles
Wearing apparel; dressing and dyeing of fur 

Tanning and dressing of leather; luggage etc 

Wood and wood based products; articles of straw 

Pulp, paper and paper products; publishing 

Publishing, printing and reproduction of records 

Coke, refined petroleum products and nuclear fuel 

Chemicals and chemical products

Rubber and plastic products

Other non-metallic mineral products

Basic metals

Fabricated metal products; except machinery 

Machinery and equipment not elsewhere dasssified 

Office machinery and computers

Electrical machinery and apparatus not elsewhere das: 

Radio, television and communication equipment 

Medical, precision and optical instruments; clocks 

Motor vehicles, trailers and semi-trailers

Other transport equipment

Furniture; manufacturing not elsewhere classified 

Recycling

Construction

1.6 

-0.7 

-0.4

-0.3

0.1

7.2

0.1

65.1

17.9
22.7

48.8 

-31.4 

-22.2

27.8
17.6

0.9

0.6

5.8

3.0

80.0

1.9 

-0.5 

-0.6

1.0

4.6

8.5 

0.1

66.0

24.6
21.4

53.8 

-30.6 

-19.9

22.7
17.9 

0.9 

0.6

-1.2

4.6

90.9
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0.4

0.1 

-0.2

1.4

4.5

1.2 

0.1

0.8

6.7 

-1.3
5.0

0.8

2.2

-5.1
0.3

0.0

0.0 

-7.0

1.6

10.9

296.6

2.8

0.0

2.1

0.8

-I 5.!

-18.1

0.0

0.1

0.2

0.3

2.5

43.4
4.1

0.4

1.0

2.4

0.3

2.2

0.8

9.5

-0.7

1.8

1.8

-1.5

0.0

5.7

1.8

-1.2

262.6

2.9 

0.0 

2.1 

0.8

0.9

0.4 

0.1 

0.1 

0.2 

0.1 

0.0

37.6
2.8 

0.2 

0.7

2.1 

0.3

2.2 

0.7

8.8 

0.0 

0.6

1.3 

0.5 

0.5 

7.0 

1.6 

0.6

34.1

0.0 

0.0 

0.0 

0.0

-16.0

-18.5 

-0.1

0.0 

0.0 

0.1 

2.5

5.9
1.4 

0.2 

0.2 

0.3 

0.0 

0.0 

0.0

0.7 

-0.7

1.2 

0.5 

-2.0 

-0.5 

-1.3

0.1 

-1.8

hdustries and services

■ulture, forestry and fishing 
Llture, hunting and related, services

Forestry, logging and related services 
Fisf rv. operation Of fish hatcheries and farms 

F»gy and water supply

of coal and lignite; peat extraction 
Extra: non of crude petroleum and natural gas 

A. of metal ores 
Other mining and 9uarrXing 
Eleqt ity gas. steam and hot water supply 

Collection, purification, distribution of water

Manufacturing 
Food products and beverages 

Tote: - o products
Text: s f ' Q* v SW *
wiring apparel; dressing and dyeing of fur 

Tanh: g and dressing of leather; luggage etc 

Woe j and wood based products; articles of straw 

Pulp, paper and paper products; publshing 
Publ ng. printing and reproduction of records 

Coke refined petroleum products and nuclear fuel 

Chemicals and chemical products 

Rubi and plastic products 

Oth si non-metallic mineral products 

Basic metal .- 
Fabn :.ted metal products; except machinery

- Miff cry and equipment not elsewhere classified 

Offk machinery and computers 
EI&- ical machinery and apparatus not 

UK- /here classified

I Radi- television and communication equipment 

I® ical, precision and optical instruments; clocks 

hfficr vehicles, trailers and semi-trailers .
I Oth< transport equipment 
^Kicure; manufacturing not elsewhere classified 

' Recyng

Con ruction

I Dist bution, hotels and restaurants 
i Sale, maint and repair motor vehicles; sale of fuel 

Whc .irsale trade except motor vehicles 
| Reta trade, except of motor vehicles; repair 

r^Beis and restaurants

Tansport and communications 

Land transport; transport via pipelines 
^■er transport 

/■transport 

importing and auxiliary transport activities 

Post and telecommunications
R Sinking, finance and insurance, etc 

Financial intermediation, except insurance 
gjneial intermediation not elsewhere classified 

Mivities auxiliary to financial intermediation 

Ml estate activities

®ting of machinery and equipment without operator 

Computer and related activities

^Research and development 

Mier business activities

Hfclic administration, education and health ! 

Dlic administration and defence; social security 
Scation

iU|alth and social work

Other service industries
S^age and refuse disposal, sanitation 

Activities of membership organisations 

not elsewhere classified
Recreational, cultural and sporting activity 

gher service activities

Annual Employment Survey 1995

Original After population 

change

Numerical 

change

After data 

corrections

Numerical 

change

21,438.3 21,852.1 413.8 21,865.4 13.3

279.9 282.5 2.6 282.7 0.2

265.7 265.5 -0.2 265.8 0.2

9.3 11.4 2.1 11.3 0.0

5.0 5.6 0.7 5.6 0.0

228.8 227.9 -0.9 227.9 0.0

10.9 11.0 0.1 11.0 0.0

25.3 25.1 -0.2 25.1 0.0

0.3 0.4 0.1 0.4 0.0

29.6 29.1 -0.5 29.1 0.0

117.9 117.5 -0.4 117.5 0.0

44.7 44.7 0.0 44.7 0.0

3,944.7 3,966.8 22.1 3,987.4 20.6

430.0 431.1 1.1 434.6 3.5

7.3 7.3 0.0 7.3 0.0

175.3 175.6 0.3 175.9 0.3

143.4 144.3 1.0 144.6 0.2

38.1 38.4 0.3 38.4 0.0

77.5 79.6 2.1 79.6 0.0

120.0 120.3 0.3 120.3 0.0

334.1 342.0 7.8 341.9 0.0

29.9 28.0 -2.0 28.0 0.1

252.1 251.5 -0.6 252.3 0.8

220.8 220.8 0.1 220.8 0.0

144.7 144.4 -0.2 144.3 -0.1

132.8 133.3 0.5 133.3 0.0

416.6 421.1 4.5 420.8 -0.3

395.6 396.2 0.6 395.9 -0.3

51.8 52.3 0.5 52.3 -0.1

ied 168.1 169.0 0.9 169.0 -0.1

122.0 120.7 -1.3 120.9 0.2

144.8 144.5 -0.3 144.9 0.4

203.4 202.1 -1.3 218.0 15.9

151.0 151.2 0.2 151.2 0.0

177.5 185.2 7.7 185.4 0.2

7.9 8.0 0.1 8.0 0.0

808.8 886.7 77.9 886.8 0.1

4,828.2 4,873.9 45.7 4,855.5 -18.4

493.0 538.6 45.6 538.5 -0.1

930.4 971.1 40.7 971.5 0.4

2,173.8 2,165.6 -8.3 2,146.7 -18.9

1,231.0 1,198.7 -32.3 -1,198.9 0.2

1,280.0 1,300.2 20.2 1,299.5 -0.7

458.1 472.7 14.6 472.7 0.0

27.1 27.8 0.7 27.8 0.0

54.1 54.8 0.6 54.8 0.0

315.1 318.8 3.7 318.9 0.1

425.6 426.1 0.5 425.3 -0.8

3,656.7 3,874.5 217.8 3,877.2 2.7

590.5 589.2 -1.3 589.4 0.2

211.4 208.4 -3.0 208.9 0.5

179.6 178.5 -l.l 178.5 0.0

271.2 285.7 14.5 285.5 -0.2

>r 116.0 117.4 1.3 117.4 0.0

214.0 264.7 50.7 264.7 0.0

83.1 83.8 0.7 83.7 -0.1

1,990.9 2,146.8 155.9 2,149.1 2.3

5,480.7 5,448.8 -31.9 5,457.0 8.2

1,344.2 1,333.9 -10.3 1,338.1 4.2

1,700.0 1,693.0 -7.0 1,693.1 0.0

2,436.4 2,421.8 -14.6 2,425.8 4.0

930.5 991.0 60.5 991.5 0.5

68.8 68.4 -0.4 68.6 0.2

170.4 169.5 -0.9 169.5 0.0

526.4 549.2 22.8 549.4 0.1

164.9 203.9 39.0 204.0 0.2

Source: Revised Annual Employment Survey 1996

566.0 561.4 -4.5 .560.9 -0.5 -5.1

210.9 211.2 0.3 218.9 7.7 8.0

182.4 180.8 -1.6 183.0 2.2 0.5

266.2 264.2 -2.1 263.9 -0.3 -2.3

■ 120.0 122.7 2.7 122.8 0.1 2.8

281.7 303.9 22.2 304.2 0.3 22.5

97.0 98.0 1.0 98.1 0.1 :T#WI

2,115.6 2,177.7 62.1 2,179.0 1.3 63.4

5,563.0 5,527.7 -35.3 5,559.2 31.5 -3.8

1,341.2 1,342,0 0.8 1.36 l.l 19.1 19.9

1,754.4 1,750.9 -3.4 1,765.4 14.5 mW;!

2,467.4 2,434.7 -32.7 2,432.7 -2.1 -34.7

988.2 1,053.8 65.6 1,053.1 -0.7 65.0

83.6 83.9 0.2 83.9 0.0 0.2

1917 191.4 -0.3 191.5 0.1 -0.2

533.9 560.5 26.6 559.8 -0.8 25.8

178.8 218.0 39.2 218.0 0.0 39.1

Table



Employee jobs* by Government Office Region and industry; Great Britain; revised September 1995 Employee jobs* by industry; by full- and part-time status and sex; Great Britain; revised September 1995

Thousands

SIC 1992 Female

All

I

Source: Revised
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Table

O

O

169.5
549.4
204.0

.. Fewer than 100 employees
a Formerly known as employees in employment

^Brmerly known as employees In employment 
j-Fewer chan 100 employees

169.0
120.9
144.9
218.0
151.2
185.4

8.0

886.8

4.855.5
538.5
971.5

2.146.7
1,198.9

1.299.5
472.7

27.8
54.8

318.9
425.3

3,877.2
589.4
208.9
178.5
285.5

■ 117.4
264.7

83.7

2.149.1

5,457.0
1.338.1
1.693.1
2.425.8

991.5
68.6

North

East

E w

21,865.4
282.7

5,102.1
3,987.4

16,480.6

282.7
265.8

11.3
5.6

227.9 
11.0
25.1
0.4

29.1
117.5
44.7

3,987.4
434.6

7.3
175.9
144.6
38.4
79.6

120.3
341.9 
28.0

252.3
220.8
144.3
133.3
420.8
395.9 

52.3

All industries and services
Agriculture, forestry and fishing 

Production and construction industries 

Manufacturing industries 
Service industries

Agriculture, forestry and fishing
Agriculture, hunting and related services 

Forestry, logging and related services 
Fishing, operation offish hatcheries and farms

Energy and water supply

Mining of coal and lignite; peat extraction 

Extraction of crude petroleum and natural gas 
Mining of metal ores

Other mining and quarrying
Electricity, gas, steam and hot water supply 

Collection, purification, distribution of water

Manufacturing

Food products and beverages 
Tobacco products

Textiles

Wearing apparel; dressing and dyeing of fur 

Tanning and dressing of leather; luggage etc 
Wood and wood based products; articles of straw 

Pulp, paper and paper products; publshing 

Publishing, printing and reproduction of records 
Coke, refined petroleum products and nuclear fuel 

Chemicals and chemical products 

Rubber and plastic products
Other non-metallic mineral products

Basic metals

Fabricated metal products; except machinery

Machinery and equipment not elsewhere classified 
Office machinery and computers

Electrical machinery and apparatus not elsewhere classified 

Radio, television and communication equipment 

Medical, precision and optical instruments; clocks 
Motor vehicles, trailers and semi-trailers 

Other transport equipment

Furniture; manufacturing not elsehwere classified 

Recycling

Construction

Distribution, hotels and restaurants

Sale, maint and repair motor vehicles; sale of fuel 

Wholesale trade except motor vehicles 

Retail trade, except of motor vehicles; repair 
Hotels and restaurants

Transport and communications

Land transport; transport via pipelines 

Water transport
Air transport

Supporting and auxiliary transport activities

Post and telecommunications

Banking, finance and insurance, etc

Financial intermediation, except insurance 

Financial intermediation not elsewhere classified 
Activities auxiliary to financial intermediation 

Real estate activities

Renting of machinery and equipment without operator 

Computer and related activities

Research and development

Other business activities

Public administration, education and health
Public administration and defence; social security 

Education

Health and social work

Other service industries

Sewage and refuse disposal, sanitation
Activities of membership organisations not elsewhere classified 

Recreational, cultural and sporting activity 
Other service activities

<
M-
O

. m
3- "U
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r<i
■ </»■ 
o’

North Merseyside Yorkshire East West Eastern London South

West and the Midlands Midlands East

Humber

All industries and services 
Jftulture, forestry arid fishing 

Prod jetion and construction 
tfMfacturing 

SeWi industries

Agriculture, forestry and fishing 

Agriculture, hunting and related services 
pSstry, logging and related services 

fflng, operation of fish hatcheries and farms 

Eil( gy and water supply

of coal and l'?n'te; Peat extraction 
Extinction of crude petroleum and natural gas 

Mining of metal ores 
Oth' i mining and quarrying 
Elec ricity, gas, steam and hot water supply 
Caution, purification; distribution of water 

pTOufacturing 
Sd products and beverages 

Trocco products 
Textiles 

Bring apparel; dressing and dyeing of fur 
Bing and dressing of leather; luggage etc 

Wo< d and wood based products; articles of straw 

Pulp paper and paper products; publishing 
Publohing, printing and reproduction of records 
Cffie. refined petroleum products & nuclear fuel 

Che icals and chemical products 

RBber and plastic products 
Oth non-metallic mineral products 

Easy metals 
Faw cated metal products; except machinery 
Mar’inery and equipment not elsewhere classified 

Offi machinery and computers 
■trical machinery and apparatus not 

else1 rere classified 
■io, television and communication equipment 

Mee al, precision and optical instruments; docks 
Mot -r vehicles, trailers and semi-trailers 

Oth' transport equipment 
Furr mure; manufacturing not elsewhere classified 

iroyiing

Construction

CBtribution, hotels and restaurants 
: Sale maint and repair motor vehicles; sale of fuel 
I Wh sale trade except motor vehicles 

Retail trade, except of motor vehicles; repair 
I Hotels and restaurants

Ansport and communications 

Lane transport; transport via pipelines 
Wit: transPort 

AB transport 
Supporting and auxiliary transport activities 

: Post and telecommunications

Bghking, finance and insurance, etc 
Sgancial intermediation, except insurance 

Hancial intermediation not elsewhere classified 
■ivities auxiliary to financial intermediation 

Real estate activities 

g®ting of machinery and equipment without operator 
Computer and related activities 
^search and development 

Other business activities

lOblic administration, education and health I 
® Ho administration and defence; social security 

rotation
Health and social work

Other service industries
Sewage and refuse disposal, sanitation 

■tivities of membership organisations 
J elsewhere classified

Bjcreational, cultural and sporting activity 
Other service activities

i

ThousaJ

South Wales Scotland gJ
West Britj.

Male

Full-time Part-time All Full-time Part-time All

9,856.9 1,2,17.2 11,074.1 5,877.6 4,914.1 10,791.6
177.6 42.4 219.9 34.6 28.2 62.8

3,660.0 79.5 3,739.5 1,073.7 288.9 1,362.5
2,771.9 55.3 2,827.2 934.4 225.9 1,160.2

6,019.3 1,095.3 7,114.6 4,769.3 4,5970 9,366.6

177.6 42.4 219:9 34.6 28.2 62.8

166.0 41.6 207.5 31.7 26.5 58.2

7.8 0.5 8.3 1.9 1.2 30

3.8 0.3 4.1 10 0.5 1.5

180.9 1.4 182.3 37.9 7.7 45.6

10.3 10.4 0.4 0.2 00

20.7 0.2 20.9 3.8 0.4 4.2

0.3 0.3

25.9 0.1 26.0 2.5 0.6 3.1

90.9 0.6 91.5 21.7 4.4 26.1

32.7 0.4 33.2 9.4 2.1 110

2,771.9 55.3 2,827.2 934.4 225.9 1,160.2

258.3 10.4 268:7 114.1 51.8 165.9

4.8 4L8 2.2 0.2 2.4

96.9 1.9 98.8 64.6 12.5 77.1

34.2 2.4 36.7 92.5 15.3 107.9

19.7 0.7 20.4 14.8 3.1 180

63.1 2.2 65.3 9.9 4.4 14.3

84.2 0.9 85.1 29.6 5.6 3'5.2

195.4 10.2 205.6 104.0 32.3 1.36,3

23.2 0.1 23.3 4.1 00 4.7

172.4 2.1 174.5 660 11.0 77.8

161.8 2.5 164.3 44.9 110 56.5

110.2 1.4 111.7 27.3 5.4 32.6

117.5 1.0 118.5 12.2 20 14.8

341.2 5.3 346.4 58.3 16.1 74.4

317.5 3.2 320:7 63.3 11.9 75.2

36.2 0.6 36.8 13.8 1.8 15.5

111.7 1.4 113.1 47.4 8.5 55.9

75.3 l.l 76.4 38:6 5.8 44.4

95.9 1.7 97.6 39.3 7.9 47.3

188.9 1.3 190.2 24.5 3.2 27.7

132.4 1.1 133.5 150 2.1 170

124.5 3.6 128.1 4'5.4 11.9 57.3

6.5 0.1 6.7 1.0 0.3 1.4

707.3 22.8 730.1 101.5 55.2 156.7

1,711.5 472.7 2,1'84.1 1,033.7 1,637.7 2,671.4

367.9 30.5 398.4 86.4 53.7 140.1

626,8 32.7 659.5 221.0 91.0 31.2:0

474.5 229.3 703.9 471.7 971.1 .1,442.8

242.3 1.80.1 422.4 254.6 521.9 776.5

914.6 54.9 969.5 247.6 82.4 330.0

378:9 1.9.6 398.5 ■53.0 21.3 74.2

19.6 0.6 20.2 6.5 l.l 7.6

28.9 0.7 29.6 21.8 3.4 25.2

188.9 10.5 199.4 94.2 25.3 11'9.5

298.4 23,4 321.8 72.1 31.3 103.5

1,641.9 215.6 1,857.6 1,252.8 767.2 2,019.9

228.4 8.5 236.8 263.6 88.9 3'52.5

100.3 6.0 106.3 85.2 17.5 1020

91.9 2.3 94.2 70.8 13.6 84.3

1'07.5 - 15:5 123.1 100.9 610 162.5

. 73.9 6.1 800 25.9 11.4 37.3

175.8 6.9 182.7 62.3 19.7 820

50.7 1.5 512 25.6 5.9 31.5

813.5 168.8 982.2 618.5 5480 1,107,2

1,410.0 240:6 1,650.6 1,964.0 1,842.4 3,806.4

650.7 42.1 692.8 462.2 1,83.1 6453

400.3 94.8 495.2 569.9 628.0 1,197.9

358.9 103.6 462.6 931.9 1,031.3 1,963.2

341.2 111.6 4'52.8 271.3 267.4 538.7

53.0 1.9 54:9 7.1 6.6 13.7

42.6 26.3 68.9 43.1 57.5 1000

1194.8 68.9 263.7 134.9 150.7 2850

50.8 14.4 65.2 86.2 52.6 138.8

__ Source: Revised 1995 Annual Employment Survey
1995 Annual Employment Sun"'

876.1
6.2

2,077.8
21.1

440.7
1.0

1,880:4
21.7

1,572.7

25.3

2,06:1.8
24:9

1,938.7
385

3,298.3

3:0

2,954.2

43.9
1,7811.1

37.6

9643
1192

2,019.4 2l.lt

403
247.3 5664 91.1 5124 486.6 656.5 4502 395.4 5502 394:9 2640 4863 5,It
189:0 460.5 73.3 407.7 407.7 5563 355.4 280.1 424.7 3026 2095 3200 l,ft
6226 1,490.2 3480 1,3463 1,060.8 8,380.4 1,449:9 2,900.0 2,360,1 1,348.6 680:4 1,4929 I6.H

6.2 21.1 1.0 21.7 253 24.9 38.5 3.0 43.9 •37.6 1'9:2 403 Hi
5:6 20.2 1.0 20.7 24.8 23.8 37.7 24 42:1 362 17.9 333 It
04 0.7 04 0:4 1.0 05 02 10 1.0 l.l 4.0
0.2 0.1 0.6 0.1 0.2 0.4 03 0.5 0.1 3.1

11.1 H8.6 1.9 1'8.8 19.1 19.9 1'8.8 17.8 25.2 24:2 143 38.1 111
14 0.2 20 1.9 00 0.1 0.1 0.1 23 23
0.5 03 00 21 57 1.3 05

03

0.1 14.1 !

1.6 2.1 02 30 3.9 27 23 0.4 22 5.4 2.3 26 J!
6.0 122 1.3 . 10.2 9.2 10:9 9.4 90 14.7 12.3 6.6 15.2 : Hi
1.7 4.1 0.4 2.7 33 5.6 5.0 20 6.9 5.6 3.1 4:6

1
189.0 460.5 73.3 407.7 407.7 556.3 355.4 280.1 424.7 302.6 2095 320.6 3,911

18.2 50.4 134 56.4 45,9 38.9 44.9 23.4 302 38.3 182 565 e
12 1.3 02 1.4 05 1.0 07 07 02
3.6 382 1.3 33.8 46.8 92 32 5.2 3.8 50 4.4 2'1'3 it

126 19.3 24 16.1 29.4 11.6 62 1:6.3 40 6.3 6.4 140 it
0.3 6.0 07 24 11.6 29 24 3.1 1.0 5.2 12 1:4 i
5.1 7.7 l.l 9.9 7.8 85 7.6 42 7.3 70 40 93
5.1 23.0 1.4 1.1.6 9:7 8:4 129 5.3 116.0 7:8 9.1 10.0 II
82 234 4:6 30.4 242 213 38.5 892 46.6 262 9.1 200 !l
0.7 124 0.3 2.5 03 11.3 1.6 1.8 28 02 21 20

21.9 47.3 6.1 25.7 22.6 13.6 23.8 160 37.5 ; 127 100 145 lii
11.7 26:9 3:5 178 23.1 392 20.1 90 220 200 126 137 H
5.5 12.0 40 ^4.4 185 39.9 103 3,8 1.0.4 9.1 6.3 95 l«

10:9 6.1 0.5 26.3 10.1 347 3.9 3.4 5.8 3.9 227 4:8 1)1
19.2 41.1 7.0 49.1 36.4 11042 311 200 38.4 26.3 1.92 282
20.2 39.3 5.6 41.6 41J 64.1 435 16.4 4/2 33.2 121 311:4 IE

0.5 22 0.2 1.7 22 6.4 5.5 4:5 129 40 2.1 9.4 II
9.9 194 37 11.4 1.33 25.2 147' 1.1,1 21.9 13.8 1.1.3 132 IS
6.8 72 3.5 47 42 6.3 1'4.1 5.9 20.7 155 1:6.1 150 II
4.1 9.1 29 62 9.4 10.0 21.6 10:8 335 1'5.6 9:0 127 If

10.7 204 6.8 103 127 74.1 21.9 10:9 19.8 " 11.5 14.2 4,4 111
3.5 24.3 1-0 8.6 16.9 135 10.1 26 18.0 27.4 5.3 19.8 ISI
8.6 22.5 23 25.4 19.3 21.8 1:6.6 14.1 22.5 11.7 130 7.5 II!
04 1.0 0.2 1.2 0-5 0:9 0.7 00 00 00 6,5 0.8

47.2 87.3 15.9 86.0 59:8 80.4 76.1 97.4 100.4 68.1 40.9 127:5 Ill

173.3 469.3 91.5 421,.0 344.8 443.1 453.6 708.5 690.3 426.4 198.9 434.9 4,85!
19.4 49.4 102 49.1 44.6 577 56.8 49:8 813 51.0 227 463 58
24.9 97.0 144 860 79.0 103:6 93.3 1'535 1'522 737 29.8 64.1 fl
85:5 210.0 46.8 1'83.7 1465 1770 206.2 315.7 3028 1.821 91.3 1'98:4 2,14
43.4 1129 20:1 10.1.5 747 1'04:9 97.3 1:895 153.9 119.6 55,1 1:26.1 1,18

43.5 121.2 26.0 107.2 78.8 99.3 123.4 269:9 189.9 85.2 43:5 111.2 l,2!l
19.3 514 9.9 49.4 375 428 463 65.8 497 327 21.1 46.8 ffl
0.5 1.0 ' 0.6 l.l 0.1 0:4 2.1 73 9.9 1:0 0.6 3.3 11
0.7 28 0.1 07 1.7 1 l.l 3.9 260 127 0:8 0.3 35 SI

10.7 31.7 7.1 235 17.3 183 314 78.8 495 1'83 7.4 24.9 Hi
.12.3 34.8 83 324 22.3 36.7 39.8 9'1.4 682 324 142 327 111

101.7 310.0 65:0 2633 1192.8 291:5 341.4 1,009.1 604.3 286.0 1052 306.7 3,821
13.2 392 11.7 487 275 445 37.1 H895 66.3 47.1 17.3 473 511
3.8 ; 17.9 6.1 13.7 6.0 1126 24.2 345 395 223 45 23.9 18
29 10.9 20 8.9 6.1 1103 14.9 72.5 23.8 127 .2:9 ' 10.7 111
9.0 232 5.0 19.3 1:6.3 23.1 232 72.6 385 242 8:9 221 28
47 1'3.3 20 10.3 80 9.1 1:27 16.8 152 7.9 40 11.7 III
4.3 19.0 22 117 13.3 192 31.4 61.5 67.7 19.1 4:1 10.5 • M

14 6:5 13 29 42 20 175 128 23.8 3:8 10 5.8 • 1)
625 180:0 34.1 147.7 1:10:8 170:6 180.4 548.9 3290 148:9 614 I®,? -2,HI

261.8 505.4 140.7 478.5 386.8 469.1 4523 698.1 75119 47.8:9 289:0 544:4 5,451
684 121.0 31.1 1100 ■ 79.9 1:07.0 1003 224.9 116510 ,1210 73.8 135.1 i,a
78.3 1'51.9 39.5 1'53:9 131.4 11595 1547 195.3 255.0 1385 83,1 151.9 ' i,a

115.1 2325 70.1 214.0 1'753 2020 1972 278:0 331.9 21'93 1321 257.4 2,41!

42.3 83.8 25.4 763 570 77.3 793 214.4 123.7 72.1 43.7 95:6 9!l
3.5 62 1.3 65 3.4 6:6 40 10:11 7.4 4.4 47 10.5 51

114 15.1 37 1.6.3 10.7 14.2 118 33.1 18.4 11.0 9.6 14.1 15!
20.7 454 16.6 403 29:4 390 40.9 134.0 653 397 224 547 511

6.7 17.1 3.8 13.1 14.1 17.5 21.9 37,1 ,325 17.0 7.1 16.3 2(H
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ThousandsThousands

Wales
Male Sl(|992

Source: Revised

1995 Annual Employment SurSource: Revised

a Formerly known as employees in employment
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988.5
20.2

266.6

215.9
700.9

South

West

and plastic products 
ion-metallic mineral products

261.1
77.0

70.5

113.6

42.9
4.7

527.1
118.0

156.7

2524

88.1
8.2

16.3

46.1
17.5

139.9
35.6

40.2

64.2

23.4
1.5

4.3

13.6
4.0

1,809.7
38.2

392.1
309.4

1,379.4

38.2
36.7

I. 0
0:5

21.5
0.1
0.5

0.3
4.9

10.6

5.1

309.4
37.4

0.4
5.9

5.0
4.1

7.2

8.5
26.5

0.9

II. 4
19.0

9.0
4.4

29.5

32.1
4.8

124

14.1

19.8

13.6
28.9

13.6

0.6

61.3

437.4
51.5

73.1

1921

120.8

90.1
31.2

1.0

287.5
5,133.5

4,052.8
16,847.7

287.5
270.1

11.3

6.2

222.6
15.7
30.8

1.4

31.0
100.0

43.6

1,052.8
428.8

6.4
180.8
140.7

37.6

82.9
121.8

347.2
32.9

246.5

226.5
143.0

134.9

437.5
393.2

48.0

178.8

130.2
156.0

222.8

155.1
189.7

11.0

858.2

4.994.4
551.1

996.7
2.198.4

1.248.2

1.310.2
460.7

22.7

62.0

323.8

441.0

3,930.8
560.6

218.9

183.0

263.9

122.8
304.2

98.1
2,179.0

5.559.2
1,361®

1.765.4
2,432.7

1,053.1
83.9

191.5

559.8

218.0

fewer than 100 employees 
formerly known as employees In employment

North East
Tyne and Wear 
Cleveland
Durham
Northumberland

North West
Greater Manchester
Cheshire
Cumbria 
Lancashire

Merseyside

Yorkshire and the Humber
South Yorkshire 
West Yorkshire 
Humberside 
North Yorkshire

East Midlands
Derbyshire
Leicestershire
Lincolnshire
Northamptonshire
Nottinghamshire

West Midlands
West Midlands
Hereford and Worcester
Shropshire
Staffordshire
Warwickshire

Eastern
Bedfordshire
Cambridgeshire
Essex
Hertfordshire
Lincolnshire
Suffolk

London

South East
Berkshire
Buckinghamshire 
East Sussex
Hampshire
Isle of Wight
Kent
Oxfordshire
Surrey
West Sussex

South West
Avon
Cornwall
Devon
Dorset
Gloucestershire
Somerset
Wiltshire

Wales
Clwyd
Dyfed
Gwent
Gwynedd
Mid Glamorgan
Powys
South Glamorgan
West Glamorgan

Scotland
Highlands
Grampian
Tayside
Fife
Lothian
Borders
Central
Strathclyde
Dumfries and Galloway
Orkney
Shetland
Eilean Siar (Western Isles) 

Great Britain

apparel; dressing and dyeing of fur 

dressing of leather; luggage etc 
based products; articles of straw 

and paper products; publishing 
printing and reproduction of records 

refined petroleum products and nuclear fuel

:e industries 

julture, forestry and fishing 

Hture, hunting and related services 

try, logging and related services 
L operation of fish hatcheries and farms 

and water supply 
coal and lignite; peat extraction 
of crude petroleum and natural gas 

of metal ores 
mining and quarrying 

gas, steam and hot water supply 

purification, distribution of water

2,012.2 22,268.7
33.9

476.2
317.0

1,5021

and beverages 

products

Alljn lustries and services 
^■ulture, forestry and fishing 

Hiction and construction

Scotland Great

Britain

!
bated metal products; except machinery 

finery and equipment not elsewhere classified 

e machinery and computers 
rial machinery and apparatus not elsewhere classified 

1, television and communication equipment 
cal, precision and optical instruments; docks 

>r vehicles, trailers and semi-trailers 

Oine transport equipment 
®iwre; manufacturing not elsewhere classified 

■yclng 

Histruction

Btribution, hotels and restaurants 

Sale, maint and repair motor vehicles; sale of fuel 
Bolnale trade except motor vehicles 

Reta rade, except of motor vehicles; repair 

Hote and restaurants

Bnsport and communications 

PBd transport; transport via pipelines 
fc transport 

Ait transport 
tporting and auxiliary transport activities 

^t and telecommunications 
■iking, finance and insurance, etc 

Hancial intermediation, except insurance 

Bands! intermediation not elsewhere classified 

Bivities auxiliary to financial intermediation 

[Real estate activities 
Biting of machinery and equipment without operator 

Bnputer and related activities 

Bearch and development 
Bher business activities

I Public administration, education and health 

Bblic administration and defence; social security 
Bucation 
Balth and social work

Bher service industries

|W and refuse disposal, sanitation
Buvlties of membership organisations not elsewhere classified 11.9 

Bcreational, cultural and sporting activity 19.6
Bher service activities 6.8

20.6

36.2

283.8
42.0

20.1
16.1

23.0

8.9

21.4

5.5

146.9

487.3
127.7 

143.0

216.6

80.8
8.7

13.4

41.1

17.6

1996 Annual Employment Survey

Yorkshire 

and the 1 

Humber

East

Midlands 1

West 1 

lidlands

Eastern London South

East

1,881.2 1,597.1 2,111.3 1,961.7 3,349.6 3,109.4

; 22.7 26.3 25.3. 40.8 3.6 47.3

520.5. 505.0 653.6 447.8 388.3 574.8

418.1 422.2 561.1 357.7 281.4 441.0

1,338.0 1,065.8 1,432.4 1,473.1 2,957.6 2,487.2

22.7 26.3 25.3 40.8 3.6 47.3

21.7 25.7 24.7 39.9 3.0 45.0

0.4 0.4 0.5 0.6 0.5 1.8

0.6 0.2 0.1 0.3 0.1 0.4

20.0 21.4 16.4 16.3 14.9 25.9

3.0 3.4 1.5 0.1 0.1

0.2 0.8 0.1 23 4.4 1.9

0.1

4.9 5.8 22 1.9 0.4 2.7

9.2 8.8 7.6 8.2 8.3 13.8

2.7 2.6 4.9 3.8 1.8 7.5

418.1 422.2 561.1 357.7 281.4 441.0

58.2 48.0 40.2 45.4 23.7 27.8

1.3 1.5

35.7 47.2 8.7 3.4 5.0 3.9

14.2 28.7 13.3 5.8 '15.4 4.0

2.4 127 29 2.4 2.7 1.2

9.6 7.7 8.7 8.2 5.0 7.8

11.7 9.4 7.5 12.3 6.0 15.3

30.2 24.3 21.9 37.7 90.8 50.9

I 2.7 0.8 0.5 20 1.4 4.1

26.3 25.1 14.6 20.7 19.5 30.3

18.5 20.7 39.2 23.2 10.2 24.6

14.7 sMB"-. 40.7 8.7 4.6 10.4

24.9 11.4 34.6 4.3 2.8 5.7

50.1 40.1 103.5 32.5 20.6 41.3

42.2 41.7 64.2 45.9 12.3 49.3

1.3 3.1 4.7 7.1 3.7 10.4

13.4 12.4 28.8 16.4 10.9 23.8

5.2 7.9 8.0 15.7 6.1 23.6
7.ffi 8.1 121 20.9 10.3 41.1

15.4 15.7 72.4 20.9 12.1 vs?li8.5

7.8 16.7 Uli 6.6 2.7 22.0

25.0 21.4 229 16.8 14.5 22.8

1.5 0.7 1.4 0.8 0.9 0.8

82.4 61.4 76.2 73.8 92.0 107.9

426.0 344.2 455.6 462.7 705.3 750.1

48.7 44.0 59.7 56.5 47.8 85.0

86.2 80.4 107.6 96.4 150.1 169.3

1823 144.2 183.0 211.3 317.1 319.4

108.7 75.6 105.3 98.5 190.2 176.4

gjOl.O' 79.1 105.4 128.5 275.5 187.9

43.6 36.3 45.0 43.3 78.2 46.2

1.0 0.1 0.2 22 4.3 8.8

0.6 2.3 1.9 4.5 26.9 16.1

22.5 16.8 21.2 36.3 71.3 51.7

33.4 23.5 37.1 42.2 94.7 65.1

252.1 203.6 314.0 339.1 1,035.3 640.8

39.3 26.2 40. If 33.1 191.3 68.5

13.9 5.8 13.9 21.6 46.5 41.9

9.6 5.9 . T.L5 14.3 75.1 22.8

16.2 14.6 19.5 21.8 728 39.2

10.1 7.9 12.0 12.8 17.0 17.5

13.7 14.7 23.2 34.4 67.3 81.2

2.6 5.4 3.9 24.4 13.8 26.1

146.8 123.0 190.0 176.5 . 551.5 343.6

475.9 373.9 475.4 453.5 729.2 768.2

106.1 741 106.5 91.8 222.4 175.5

1525 133.7 164.1 162.3 206.4 272.6

205.9 166.1 204.8 199.4 300.5 320.1'

82.9 65.1 81.9 89.3 212.3 140.2

8.7 4.5 6.3 7.2 10.7 8.4

16.5 13.5 16.8 13.1 35.3 23.0

43.6 : 31.0 39.8 43.1 132.6 726

14.0 16.0 19.0 25.9 33.8 36.3

North

East

North

West

Merseyside

901.5 2,113.5 432.9

6:6 21.6 1.0

260.5 564.8 82.3

201.5 461.5 66.1

634.5 1,527.1 349.6

6.6 21.6 1.0

5.9 20.7 ? 1.0

0.5 0.7

0.1 0.2

10.9 18.6 1.8

2.5 0.4

0.7 ' 0.1

1.0

l.l 2.3 ; 0.1

4.7; 9.3 1.2

l.l 6.6 0.5

201.5 461.5 66.1

17.3 48.2 11.3,

1.3 1.3 0.1

5.1 37.2 1.3

10.0 19.2 2.6

0.5 5.6 0.6

4.6 .8.0 i-fi.i

>-5-S 25.4 ||a.5

8.0 23.6 4.6

0.2 16.8 0.3

20.9 45.5 6.3

120 28.7 27

6.2 10.8 5.6

10.8 7.4 0.5

22.6 40.3 8.4

24.4 35.9 6.4

0.7 1.7 0.2

10.4 20.1 3.8

8.7 6.6 2.2

32 9.6 1.51

112 21.9 1.4

9.3 24.8 1.0

8.3 21.8 2.2

0.5- ' ,J2 0.3

48.1 84.8 14.4

180.9 484.6 97.5

19.5 50.7 14.4

24.2 98.1 14.8

88.9 1. 2i& 47.0

48.4 118.7 21.2

46.4 122.4 25.3

20.1 49.2 8.8

0.5 0.5 0.4

l.l 3.4 0.1

9.3 325 8.0

15.4 36.7 8.0

103.1 304.9 63.6

13.3 36.7 11.2

3.7 20.1 4.5

2.7 10.0 2.3

6.8 19.5 4.2

4.9 12.8 2.3

5.2 20.1] 2.8

1.9 4.5' . 21

64.6 181.2 34.1

Female

Full-time Part-time All Full-time Part-time J

876.1 389.5 42.4 431.9 233.3 210.9 44 J
408.2 179.6 20.4 200.0 114.1 94.1 201
189.8 86.6 8.7 95.3 44.8 49.6 id
184.8 84.3 8.1 i 92.4 49.9 42.5 Sil
93.3 38.9 5.2 44.1 24.5 24.7 -

2,077.8 954.9 102.5 1,057.4 550.6 469.8 1,021
992.3 450.3 46.4 496.8 272.7 222.9 495
390.9 188.1 19.6 207.6 96.4 86.8 18!
176.8 80.6 10.0 90.7 42.2 44.0 81 j
517.8 235.8 26.5 262.3 139.4 116.1 255
440.7 184.9 21.9 206.8 120.1 113.8 231

1,880.4 855.1 95.0 950.2 475.1 455.1 931
426.3 196.6 19.6 216.2 108.9 101.3 211
855.6 388.6 41.7 430.3 225.8 199.5 425
328.2 153.1 17.1 170.3 74.4 83.6 15)
270.2 116.8 16.6 133.4 66.0 70.8 lit

1,572.7 710.7 84.5 795.2 408.9 368.6 771
333.6 154.9 15.5 170.5 81.2 81.8 16!
395.2 179.9 20.8 200.8 107.9 86.5 194
211.7 91.2 14.0 105.2 51.9 54.6 lot
244.4 112.2 12.6 124.8 63.1 56.5 II!
387.8 172.4 21.6 193.9 104.7 89.2 19)

2,061.8 991.5 100.8 1,092.3 523.1 446.4 969
1,086.6 537.7 49.7 587.4 280.0 219.2 49!

256.3 114.8 15.5 130.3 62.9 63.1 126
158.3 78.4 7.6 86.0 38.6 33.7 72
368.9 169.0 17.6 186.7 95.9 86.4 182
191.6 91.6 10.3 102.0 45.7 44.0 8!

1,938.7 865.5 123.9 989.4 488.4 460.8 941
205.2 95.0 11.7 106.7 52.8 45.7 91
289.9 135.6 17.6 153.3 75.7 61.0 134
505.6 215.6 33.7 249.3 128.8 127.4 254
417.0 177.6 28.6 206.2 105.8 105.0 210
270.4 122.2 17.8 140.0 66.1 64.2 130
250.5 119.5 14.4 133.9 59.2 57.4 lit

3,298.3 1,505.6 196.7 1,702.4 1,027.4 568.5 1,594.

2,954.2 1,284.7 196.5 1,481.3 777.5 695.5 1,473.
346.2 162.8 19.9 182.7 94.3 69.2 16!
278.6 123.5 17.2 140.7 75.3 62.6 137
228.4 88.8 17.2 106.0 62.2 60.3 122
576.9 254.1 38.6 292.7 143.7 140.5 284

37.2 15.0 2.7 17.7 8.7 10.7 1!.
532.4 229.5 37.5 267.0 137.6 127.9 265
256.0 111.6 15.8 127.4 67.9 60.8 12!
405.8 174.1 27.9 202.0 108.3 95.6 201
292.6 125.4 19.7 ' 145.1 79.6 67.9 14?

1,781.1 774.8 108.7 883.5 464.5 433.1 897.
409.0 180.0 23.1 203.1 112.6 93.3 205.
141.6 56.1 10.7 66.8 34.8 40.0 741
370.6 150.8 26.0 176.8 92.8 101.0 1911
230.1 97.1 14.6 II 1.7 60.1 58.3 111

. 211.5 97.7 11.3 109.0 55.9 46.6 101
173.1 77.9 10.7 88.7 42.9 41.6 84.
245.1 115.1 12.4 127.5 65.3 52.4

964.3 436.5 45.9 482.4 254.0 228.2 482.
139.5 67.4 6.5 73.9 35.9 29.7 65.1
98.6 44.1 5.4 49.5 25.9 23.3 411

153.9 75.3 6.2 81.5 37.6 35.2 72.1
72.2 29.3 4.3 33.6 18.7 20.0 38.1

152.5 69.2 5.8 75.0 41.8 35.7 77:
41.0 17.3 2.5 19.8 12.1 9.2 21.1

#gl88.5 81.7 9.5 91.2 51.5 45.7 97.1
118.0 52.3 .5.7 58.0 30.5 29.5 60.1

2,019.4 903.1 98.3 1,001.5 554.7 463.3 1,018.1

80.0 33.7 4.5 38.3 20.9 20.9 411
264.5 126.1 14.3 WI40.4 62.0 62.1 124.
149.2 63.5 8.1 71.6 41.7 36.0 Th

113.2 53.3 5.4 58.7 30.3 24.2 k 54
351.8 152.8 17.6 170.4 104.7 76.8 I8IJ

38.4 17.4 1.9 19.4 10.4 8.6 19.
94.3 40.9 4.9 45.8 25.3 23.3 48

846.9 379.5 37.4 416.9 239.7 190.4 430.
54.5 24.6 2.5 27.1 13.4 14.0 27.

7.2 3.2 0.5 3.8 1.6 1.9 3.
10.6 4.8 0.6 5.4 2.6 2.5 5.
8.7 3.4 0.5 3.8 2.2 2.7 4.

21,865.4 9,856.9 1,217.2 11,074.1 5,877.6 4,914.1 10,791.

20.2 33.9
18.9 26.8

1.2 3.6
0.2 3.5

12.3 42.4
2.4 2.4

0.1 19.9

2.1 2.5

5.1 13.3

2.6 4.3

215.9 317.0 4,
19.2 52.1

0.4

4.9 22.4

7.3 SB
1.0 1.4

4.7 10.3

8.3 10.8

9.5 19.5

1,6 1.7
■ 0.8 15.3

13.9 13.7

6.7 8.5

22.0 6.1

17.1 31.6

13.6 25.1
2.0 8.3

12.2 14.1

16.7 15.3

7.4 14.8

15.2 . 4.6
7.K 17.8

13.8 6.6

0.5 1.7

39.3 116.8

201.6 448.6 ‘
22.9 50.3

28.5 67.9

95.4 200.8

54.9 129.5

42.1 106.5
19.5 39.2

0.5 3.1 -

0.1 3.9

6.8 26.6

15.1 33.6

100.8 289.6
17.4 41.7

4.6 22.3

3.2 9.5

7.7 18.5

5.2 1.1.3

3.9 16.2

10 5.8

56.9 164.1

308.3 559.3
85.2 141.2

98.2 153.9

124.9 264.2

48.1 98.1
3.8 ,, 11.2

11.3 16.2

23.6 53.0

9.5 17.8
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Thousands
Femae

All

411

21

J

141

1‘

5

S4

fordshire

a
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Tabe

43

o
0

formerly known as employees In employment
|Pata analysed by Unitary Authorities are available on request from 01928 792690.

1,155

51

46.

2,769a
24

29
1,511.1

839

337,
70.

27

25.5
107

2,103.1

343.6
105.1

36.5

143.6
41'
90a
37.6

1,253.'

3,870J
6692

i1,252.1
1,948.1

5813
17.1

1,621.8

1,553.6
76.

43.2

20.8

3 9.6

27.

270.6

27.0

2 7.8

5 .4

9 4.7

2 7.5

79.7

92.2

8.8

02.0

B0.7

123.8

502.1

72.9

56.6

78.6

36.7

79.4

2 .0

94.6

62.4

1,014.1

11,074.3

All industries and services
Agriculture, forestry and fishing

Production and construction
Manufacturing
Service industries

Agriculture, forestry and fishing
Agriculture, hunting and related services

Forestry, logging and related services
Fishing, operation of fish hatcheries and farms

Energy and water supply
Mining of coal and lignite; peat extraction
Extraction of crude petroleum and natural gas

Mining of metal ores
Other mining and quarrying
Electricity, gas, steam and hot water supply
Collection, purification, distribution of water

Manufacturing
Food products and beverages
Tobacco products
Texti es
Wearing apparel; dressing and dyeing of fur
Tanning and dressing of leather; luggage etc
Wood and wood based products; articles of straw

Pulp, paper and paper products; publishing
Publishing, printing and reproduction of records
Coke, refined petroleum products and nuclear fuel

Chemicals and chemical products
Rubber and plastic products
Other non-metallic mineral products

Basic metals
Fabricated metal products; except machinery
Machinery and equipment not elsewhere classified

Office machinery and computers
Electrical machinery and apparatus not
e sewhere classified
Radio, television and communication equipment
Medical, precision and optical instruments; clocks
Motor vehicles, trailers and semi-trailers

Other transport equipment
Furniture; manufacturing not elsewhere classified

Recycling

Construction

Distribution, hotels and restaurants
Sale, maint and repair motor vehicles; sale of fuel
Wholesale trade except motor vehicles
Retail trade, except of motor vehicles; repair
Hote s and restaurants

Transport and communications
Land transport; transport via pipelines

Water transport
Air transport
Supporting and auxiliary transport activities

Post and te ecommunications

Banking, finance and insurance, etc
Financial intermediation, except insurance
Financial intermediation not elsewhere classified

Activities auxiliary to financial intermediation

Rea estate activities
Renting of machinery and equipment without
Computer and related activities
Research and development
Other business activities

Public administration, education and health
Public administration and defence; social security

Education
Hea th and socia work

Other service industries
Sewage and refuse disposal, sanitation
Activities of membership organisations
not e sewhere c assmed
Recreational, cultural and sporting activity
Other service activities

.. Fewer than 100 employees
a Formerly known as employees in employment

90 .5

428.

92.2

88.2

93.

2,113.5
1,016.7

392.2

79.8

524.8

432.9

1,881.2

43 .6

B37.5

337.2

274.9

1,597.1
334.5

382.3

2 8.

25 .2

4 .0

2,111.3
1,088.3

266.0

62.2

390.2

204.6

1,961.7

99.0

297.

5 .8

426.5

277.2

250.

3,349.6

3,109.4

373.3

289.4

226.2

648.8

5 .5

535.3

258.0

430.4

296.4

1,809.7

423.3

47.6

367.9

232.2

2 .7
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Integrating disabled employees: case studies of
40 employers By Andrew Watson, Glyn Owen, Jill Aubrey and Brian Ellis, SWA Consulting

Aw are employers integrating disabled employees into their workforces? This project looks at a number of 
employers to find out.
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THE employment provisions of the 

Disability Discrimination Act (DDA) 

came into effect on 2nd December 1996. 

The Act contains a duty on employers to 

make reasonable adjustments to premis­

es, working conditions or employment 

arrangements where disabled individuals 

(or applicants for posts) would be at a 

disadvantage.

This project, commissioned by the 
Department for Education and Employment 
(DfEE) with co-funding from the 
Employment Service (ES), was designed to 
identify and record examples of good practice 
in the recruitment and employment of indi­
viduals with disabilities. The principal output 
was 40 case studies featuring a cross-section 
of (actual, but anonymised) employers and 
individuals with disabilities. The action in the 
examples does not necessarily indicate com­
pliance with the DDA but may have helped.

Method
The two principal components of the 

project were a telephone survey (undertak­
en for SWA by Public Attitude Surveys 
Limited), and fieldwork visits to case study 
employers. The telephone survey, compris­
ing some 700 screening interviews, was 
designed to produce a long list of around 
200 employers from which 40 case studies 
were to be selected.

It should be stressed that the employers in 
the survey were not a random sample; rather, 
the database was designed specifically to 
identify employers with a positive contribu­
tion to make. The principal sources were:
• the ES listing of employers who use the 

disability symbol;
• suggestions from the ES’s Placing, 

Assessment and Counselling Teams 
(PACTs); and

• recommendations from organisations 
which are actively involved in this field 
(e.g. Employers Forum on Disability, 
British Dyslexia Association, Shaw 
Trust).

The final selection of 40 was made in 
consultation with the DfEE Steering Group. 
Each visit was planned individually, but 
was designed to include discussions with 
both the disabled individuals and represen­
tatives of the employing organisations. The

individual disabled people in the case stud­
ies are not necessarily disabled according to 
the Act, although most are likely to be. The 
following topics were covered:
• outline details of the employing organi­

sation;
• policies and practices in the field of 

equal opportunities (with specific refer­
ence to disability issues);

• approaches to recruitment and selection, 
focusing on any special arrangements 
made to take into account the needs of 
applicants with disabilities;

• business arguments put forward by the 
employer as to why employment of dis­
abled individuals made sound business 
sense;

• details of current employees with dis­
abilities, focusing on the implications (if 
any) for their day-to-day work;

• any adjustments implemented by the 
employer to meet the needs of individual 
employees; and

• any general adjustments that were intro­
duced to make the premises, equipment 
and/or systems more accessible to people 
with disabilities.

Headline data from 
telephone screening

Data from the telephone screening were 
essentially a by-product: its principal pur­
pose was to produce a long list of potential 
case studies. However, some of the data may 
be of more general interest, even though 
they cannotgand must not - be construed as 
representative of employers in general.

In brief:
• More than 50 per cent of employees with 

disabilities were in the age range of 25 to 
44. A further 31 per cent were aged 45 
or above.

• The two types of job held most frequent­
ly by disabled employees were 
clerical/secretarial (34 per cent) and 
unskilled manual (20 per cent). Those 
held least frequently were technical (8 
per cent) and skilled manual (11 per 
cent).

• Nearly 50 per cent of employees in the 
sample had physical disabilities of some 
type. Around 10 per cent had a long­
term health condition.

/ United

1.5
I Some employers reported that 
hey had made clear savings by retain- 
ng existing staff who had become dis- 
ibled. It was also noted that disabled 
imployees tended to have better 
punctuality and attendance records.

Employees in Employment only:
C - E, Section I Sub-section, Groups in some cases 
(male / female I all); unadjusted - Great Britain; 
September 1984 - March 1997 (monthly)

Employees in Employment only:
A - Q, Section I Sub-section, groups / classes in some case: 
(male I female, full-time / part-time / all).
unadjusted - Great Britain;
June 1978 - December 1996 (quarterly)

Employees in Employment only:
A-Q, Section/Sub-section, Divisions in some cases (totals on| 
unadjusted / seasonally adjusted - Great Britain;
June 1978 - December 1996 (quarterly)

Employees in Employment, Self-employed,WRGTS, 
Civilian workforce in employment; Employees in Employment 
A-Q (male / female / all) section - by region;
unadjusted / seasonally adjusted (A-Q only);
September 1981 - December 1996 (quarterly)

Data available are:
I. I Employees in Employment (male I female / full-time / part- 

time I all), Self-employed, HM Forces,WRGTS, Workforce in | 
employment,Workforce (male I female / all); 
unadjusted I seasonally adjusted - Great Britain 
Kingdom;
June 1959 - June 1977 (annually)
June 1978 - December 1996 (quarterly)

Experiences with disabled 
ployees were generally positive: 
are employers had taken on one 
abled employee, there was often a 
iingriess to take on others.

Long run data for the different categories of the 
workforce are now available for the period June l< 
to June 1997. They are consistent with data in the 
November 1997 edition of Labour Market Trends.

I The contribution made by trade 
I inions and voluntary bodies was 
I fenerally regarded as positive. 
I However, many employers had had 
I p contact with any of the relevant 
I Charitable organisations.

■ By far the most common busi­
ly argument for making adjust-
■ nts to working conditions,

I
amises, etc., was to be able to get 

s best person for the job. Some 
notations introduced for disabled 
?ple had resulted in benefits for

; -.-disabled people too, such as 
6 ter access.

K Most adjustments incurred very 
It ie cash cost, the most commonly- 
q ..'ted cost range being from nil to
I

• Several employers said that posi­
tive practices in the field of disability 
contributed to a ‘feelgood’ factor, 
fading to higher morale and better 
public relations for the organisation.

Self-employed only:
A - Q section, (male / female I all); 
unadjusted - Great Britain;
June 1978- December 1996 (quarterly)

References are to former table numbers in the Labour Market Data section
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applicant affected decisions to appoint dis­
abled people in the cases studied.

abled while in post, or who had a condition 
which was getting worse, the most effective 
adjustments involved changes to the duties 
of the post or, in some instances, transfers 
to a completely different post. Whether 
individuals are disabled or not, such side­
ways moves can often be beneficial both 
for the employer and employee, with new 
insights being gained.

• Of those employers which made special 
arrangements for disabled applicants 
during the recruitment and selection 
phase, the most frequent were help with 
access to buildings (28 per cent) and per­
sonal assistance, e.g. the provision of a 
signer (26 per cent).

• The most common types of adjustment 
implemented by employers for individu­
als with disabilities were adjustments to 
the physical working environment (43 
per cent) and provision of support or 
assistance (27 per cent).

• By far the most common cost band for 
adjustments introduced was from nil to 
£49 (44 per cent). Only 5 per cent were 
estimated to have cost more than £5,000.

• Where adjustments had been introduced 
and costs incurred, around 30 per cent of 
employers had received some external 
financial help. ES had provided assis­
tance in more than 60 per cent of these 
cases and charitable organisations in just 
under 10 per cent.

annually defined targets for equal opportu­
nities; these were ‘owned’ by a joint work­
ing group but derived from the business 
plan and led by a senior manager.

The contribution made by trade unions 
was widely regarded as positive. Voluntary 
bodies were generally very highly regarded 
where they had been consulted or had made 
a direct approach. However, the ‘penetra­
tion’ was not high, in the sense that many 
employers had had no contact with any of 
the relevant charitable organisations.

Few employers had introduced major 
changes specifically as a result of the DDA. 
This may be a misleading finding, however. 
Most had had a positive stance dating back 
before the Act; in short, they may already 
have been exemplifying good practice.

Generally speaking, relationships with 
local PACTs were very positive. No 
employer in the sample complained of 
excessive approaches; indeed, three men­
tioned that they would be prepared to con­
sider more referrals, if suitable individuals 
were referred to them.

Where employers had taken on one dis­
abled employee, there was often a willing­
ness to take or others. It was almost as if 
the psychological (or business) barrier for 
the employer was taking on the first dis­
abled employee; but provided that had been 
a success, there was less reluctance on sec­
ond and subsequent occasions.

Copies cf the full report, ‘Integrating Disabled 

Employees: Case Studies of 40 Employers’ 

(RR56), March 1998 - priced £4.95 ~ are 

available from DfEE Publications, • • 

PO Box 5050, Sudbury, Suffolk CO 10 6ZQ 

(0845 6022260). ISBN 0 85522 732 X.
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Business arguments
By far the most common business argu­

ment cited was the imperative of securing 
the best person for the job. In many 
instances, an objective assessment of the 
candidates had shown a disabled individual 
to have the best match with the job and per­
son specification; in these circumstances, 
making minor adjustments to accommodate 
their needs was seen as common sense and 
sound business practice.

A consistent theme of the employers visit­
ed was that adjustments made had been “no 
big deal”. Indeed, employers pointed out 
that they made adjustments for individual 
members of staff with great regularity (e.g. 
to accommodate requests for training or spe­
cial leave). Consideration of adjustments 
that arose from disability was no different.

Some employers reported that they had 
made clear savings by retaining existing 
staff who had become disabled. For exam­
ple, the costs' of making minor adjustments 
for an existing employee were lower than 
the assessed costs of recruiting and training 
a new recruit. In at least two case studies, 
individuals with shopfloor experience had 
been moved into office posts when they 
were no longer able to operate machinery; 
the ‘nous’ that they had built up in their

Policies and practices
Most employers had formal statements 

on equal opportunities and disability issues. 
Clearly this is an important component in 
improving awareness and challenging atti­
tudes and behaviour. In practice, however, 
few appeared to be ‘living documents’. 
Often they had been produced “by Head 
Office” and not been the subject of local 
consultation.

The main determinants of awareness 
among the workforce seemed to be the per­
sonal commitment of the relevant manager 
and his/her perceived status within the 
organisation. Certainly, where the 
Managing Director/Chief Executive was 
known to have a direct interest, impact was 
higher. Awareness-raising sessions for non­
disabled staff appeared to have been partic­
ularly effective. In one example, 
non-disabled participants had been invited 
to share the experience of disabled col­
leagues (e.g. through using a wheelchair).

Good practice on raising awareness 
included general consultation with the staff, 
and joint working groups (bringing together 
individuals from different parts of the 
organisation). In one company, there were

Recruitment and selection
Several employers expressed some sur­

prise that they did not receive more applica­
tions from people with disabilities. 
Employers, referral agencies and people 
with disabilities will all have informed: 
views as to why this may be the case. It 
may simply be that more attention has been 
given thus far to the employment/retentionl 
than the recruitment/selection issues, 
Sometimes, and for a variety of reasons 
disabled people do not identify themselves; 
as such in job applications.

Most special arrangements appeared to

General themes and 
conclusions

The principal output of the project was 
always intended to be the case studies 
themselves. These cannot be summarised in 
an article of this type. However, at a more 
general level, a number of themes can be 
distilled.

General adjustments
The case studies have relatively little to 

say on general adjustments. Modem build­
ings tended to have been designed with 
issues of access for disabled people in 
mind. Adaptations to older buildings were 
often a major challenge both in a financial 
and planning sense.

It was when considering general adjust­
ments that the trade-offs between the needs 
of customers and employees were more 
evident. Provision of dedicated car parking 
spaces, or access ramps, for example, had 
spin-offs for all users of the building, irre­
spective of their status. It was much easier 
to justify costs of adaptations where the 
benefits were enjoyed by larger numbers of 
people. Indeed, some adaptations intro­
duced for disabled people had resulted in 
benefits being enjoyed by non-disabled 
people as well (e.g. improved access, provi­
sion of lifts).

Individuals and adjustments
In a number of organisations, neither the 

individual nor the employer identified with 
the word ‘disability’. Where there is a cul­
ture of equality of opportunity, there is 
clearly a tension around focusing on a par­
ticular individual and initiating a discussion 
on ‘disability’, however positive the moti­
vation from the researcher may be.

For the individual employees, tangible 
adjustments (e.g. adaptations to equipment) 
were very much welcomed. But what 
seemed to have been an equally important 
factor was consideration of them as individ­
uals. This was manifested in several ways, 
such as being consulted over policies and 
physical adaptations before they were 
implemented, or providing awareness train­
ing for their immediate colleagues.

Most adjustments incurred very little 
cash cost (although time costs were not 
always taken into account). Indeed several 
employers began by saying that the adjust­
ment had cost nothing; it was only after 
some prompting that some indirect costs 
were recognised.

There was a cautionary note about spe­
cialist equipment. The danger was that, 
once the item had been purchased, there 
was a sense of the problem being solved. In 
fact, of course, equipment for disabled 
employees is as likely to have faults and 
require regular maintenance as any other 
item, but its importance to the individual 
will almost inevitably be greater.

For many employees who became dis-

IHI

previous roles was then exploited in desig] 
project management and sales function] 
thereby making savings which could n] 
have been realised by a new recruit withol 
the shopfloor experience.

For many employers, the availability ] 
financial support, whether targeted] 
adjustments for individuals (e.g. throu] 
Access to Work) or to provide a wage so] 
sidy (e.g. through supported placements] 
was a significant incentive.

Some employers noted specifically th] 
disabled employees tended to have a bet] 
punctuality and attendance record. Ciearl] 
there are dangers in making such genera] 
sations, which can also run the riskoB 
appearing patronising, but the case skudiet I 
do yield evidence for this assertion.

Similarly, some employers noted that I 
especially for certain individuals with par I 
ticular types of learning disabilities, routint I 
tasks could yield considerable job satisf] 
tion. The case studies do indeed host 
examples of individuals making value! I 
contributions to the efficiency of the wots 
place Hand being rewarded accordingly. I 
even though the content of the jobs was I 
repetitive. For some individuals, variety is | 
not attractive and change can appear threat-I 
ening.

Several employers saw positive practices I 
in the field of disability as a signfficai 
component to a ‘feelgood’ factor about the I 
organisation. This straddled all the key 
stakeholders: staff (whether disabled oi 
non-disabled), customers and the communi­
ty at large. While this was more perceptual 
than tangible, it was thought likely to? trans­
late into higher morale and better public 
relations.

For some organisations, positive policies 
were a matter of principle. These tended to, 
be employers in the public and voluntaij 
sectors; but the generalisation is potentially 
misleading. There are several examples 
from the private sector, too. Interestingly, 
however, whether the motivation was more 
from philosophy or more from business 
strategy, the actions were much the same

ned to involve separation of the selec- 
process from health screening. The lat- 
would only be triggered when a 
erred candidate had been identified on 
jctive criteria. Confidential question- 
es and/or medical examinations would 

the be dealt with independently by an 
oc< pational health specialist. A particular­
ly’ iteresting finding is that in none of the 
o® aisations where health screening was 
e> ed out had there been a single instance 
of job offer being withdrawn following 
me cal advice.
M: some case studies it was clear that 

‘b; cline’ data on individuals’ health was 
co: piled also for insurance purposes, to 
coi iter the risk (from the employers’ per- 
sp>. five) that there could be claims for 
inc istrial injury from individuals who 
alk tdy had the condition on appointment.

s was little, if any, evidence to show 
ibtaining details about the health of an
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hae been -
■instances. Best practice appeared to be 
t] inclusion of a standard question when 
in|ting candidates for tests or interviews - 

ethe lines of whether they had any par-
, j needs for which the employer could 

].<: prior provision.
Kmployers were using a variety of differ- 
e Jprocesses for the filling of vacancies. 

d|- ct approaches from PACTs often bore 
div dends; similar comments were made 
a® .it direct referrals from charitable organ- 
is| ons and training providers.
B, veral of the individuals featured in the 
CJ ; Studies had been taken on originally 

ter a temporary placement arrangement, 
’here was a wide variety of practice in 

r*4ion to health screening. Best practice 
> *______ ni&M&AtaAtv wP tlia calan_
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Key points

Overall findings

Undertaken between December 1996 
and September 1997, the study comprised: 
a review of the literature and previous 
research on employers’ take-up and use of 
NVQs and SVQs; a telephone survey of 
312 employers who were using NVQs and 
SVQs; a telephone survey of 51 employers 
who had not taken up the qualifications; 
visits to 60 employers using NVQs and 
SVQs where interviews were carried out 
with senior managers, personnel and train­
ing managers, line managers and supervi­
sors, assessors and candidates; interviews 
with national and sector organisations.

The sectors included in the study (based 
on the Standard Industrial Classification) 
"were forestry, water, food and drink manu­

facture, information technology, publil 
administration, hospitality, residential cars 
and retail.

Some employers adopted the qualifier I 
tions to formulate and introduce new trait 
ing programmes or to restructure existing 
provision, and valued the national bench­
mark that the standards provided.

As expected, the sectors varied in thtl 
level of take-up of NVQs and SVQsl 

Where figures were available, the percent! 
age of the workforce in a sector who wertl 
working towards the qualifications range! 
from 2.5 per cent to 9.4 per cent and thtl 
percentage of the workforce in a sector whol 
had achieved the qualifications ranged from 
4.1 to 16.7. These variations wertl 
explained mainly by the characteristics el 
the companies that made up different sec­
tors; the impetus to regulate the quality of 
products and services to ensure that specific] 
standards were being met; competition; and 
the strength of existing training cultures!

• Employers were using the qualifi­
cations with all types of staff, 
although more were using them with 
skilled manual and managerial staff. imj 

»• 
ing 
stai

• The reasons given by employers 
who were not using NVQs and 
SVQs were the perceived additional 
cost and time involved; supposed 
lack of relevance and credibility of 
the qualifications; and contentment 
with existing training provision.

• Most employers were using the 
qualifications for training and staff 
development (88 per cent), and 
accrediting staff competence and 
skills (78 per cent).

• More than three-quarters of 
respondents said the greatest impact 
of using the qualifications was 
improved quality of products or ser­
vices; increased staff motivation and 
performance; and increased provi­
sion and targeting of training.

• The percentage of the workforce 
by sector who were working 
towards NVQs or SVQs ranged 
from 2.5 to 9.4 per cent.

• The percentage of the workforce 
by sector who had achieved these 
qualifications ranged from 4.1 to 
16.7 per cent.

Patterns of use
The majority of employers surveyed 

were mature users, with nearly three-quarj 
ters having used NVQs or SVQs for three 
years or longer. As expected, most were] 
Level 2 and Level 3 awards. Collectively! 

employers were using the qualifications 
with all types of staff, though more were 
using them with skilled manual and man­
agerial staff. In most cases, employers were 
targeting them on small groups of staff

Reasons for take-up of 
NVQs and SVQs

The main reasons given by employe? 
were:
• to enhance staff development and it 

accessibility of. the qualifications to stal 
of different ages, experience and levels 
skill.

• to improve company performance,‘quali­
ty and competitiveness;5

• to accredit training to a national stiS 
dard;

• to accredit the skills of existing;‘staff

Non-users
■ The reasons given by employers who 
■ere not using NVQs and SVQs were the 

More than 90 per cent of employers are aware of NVQs and SVQs, but what use is being made of the 
qualifications across different industrial sectors?

NATIONAL VOCATIONAL and 

Scottish Vocational Qualifications (NVQs 

and SVQs) were introduced in the 1980s 

to make vocational education more 

responsive to the needs of industry and to 

create a more coherent range of vocation­

al qualifications. The qualifications were 

designed to make a contribution to 

enhancing industry’s competitiveness 

through helping to provide a more highly 

skilled, flexible and motivated workforce.

Previous studies indicate that over 90 per 
cent of employers are aware of NVQs and 
SVQs, which now cover 88 per cent of the 
occupations in the workforce. Around 7 per 
cent of all employers are using them, about 
5 per cent of the workforce have gained 
awards and about 2.5 per cent of people in 
employment are working towards them.

The Department for Education and 
Employment commissioned the National 
Foundation for Educational Research to 
undertake a study into how employers in 
different industrial sectors make use of 
NVQs and SVQs. More specifically, the 
objectives of the study were to:
• clarify and provide data on the take-up 

of NVQs and SVQs across industrial 
sectors;

• provide evidence of specific industry 
factors that affect the take-up of NVQs 
and SVQs and any factors that are com­
mon to all employers;

• explore the critical factors that lead to 
employees working towards NVQs and 
SVQs.

Employers’ use of NVQs and SVQs across 
industrial sectors

Impact
I he greatest impact of using the qualifi- 

according to three-quarters or more 
t ati.-e respondents, was improved quality of 
Byc-'ets or services, increased staff moti- 
l^tion and performance, and increased pro- 
Kion and targeting of training. Other 
I benefits included reduced machine down- 
| tini and wastage, reduced staff turnover 
I and fewer customer complaints.

Relevance
® majority of users (88 per cent) said 
tha NVQs and SVQs were relevant to at 
lea: some of their company’s needs. They 
we : considered to be most relevant in 
ten of fitting the job and company plans, 

wing staff occupational awareness and 
vation, raising standards and highlight­
training needs and in demonstrating 
competence to clients.

. minority suggested that the qualifica- 
1tior would be more relevant to their needs 
I w were more company-specific, easier 
I to v ierstand and allowed users more flexi- 
| bili in the combination of units from dif- 

I fle w. NVQs or SVQs.

iButure use
11 The majority of employers (81 per cent) 
i said that they were going to continue using 
■VQs and SVQs, and just over two-thirds 
|)|ere planning to expand use with some of 
| their slaff.

Main uses

J he study found that NVQs and SVQs 
being used most for training functions, 

fofcwed by personnel and business-related 
functions. Altogether, 88 per cent were 
JL them for training and staff develop- 
m|,’and 78 per cent were using them for 
aol editing staff competence and skills.

Ihe qualifications were playing an 
iilsasingly strategic role in employers’ 

all approach to training and helping to 
A-rider ‘a culture of learning in the work- 

j®8-’ S°me were using th® qualifications 
Mecruitment and staff appraisal and pro­

motion. More employers were using them 
inj slation to Investors in People than as 
par of their business planning or market- 
13 In two-thirds of cases, NVQs and 
SVQs had been introduced for some staff 
wh e no previous qualification had been 
use 1, half were using them alongside other 
qualifications and about a quarter had used 
tffin to replace other qualifications.

Employers’ use of NVQs and SVQs across industrial sectors Research brief

perceived additional cost and time 
involved, the supposed lack of relevance 
and credibility of the qualifications, and 
contentment with their existing training 
provision. They suggested that improved 
funding and readily available information 
and advice might encourage some employ­
ers to take up the qualifications.

Employees’ views
Employees said that they were influ­

enced in their decision to take up NVQs 
and SVQs by company requirements and 
the desire to gain a national qualification 
while at work. They felt that taking them 
had increased their confidence, occupation­
al awareness and job-related knowledge. 
The main challenges in working towards 
the qualifications were said to be time 
demands and coping with the language of 
the standards.

Sector findings '-o!?

Forestry
The characteristics of this sector, which 

has a large number of self-employed con­
tractors who are geographically dispersed, 
presented a considerable challenge to the 
promotion and take-up of NVQs and SVQs. 
Nevertheless, employers indicated that they 
were using the qualifications as part of a 
broader approach to enhancing the skills of 
their staff, partly in response to the growing 
skills need in the sector resulting from 
-increased use of machinery and expansion 
of conservation work. Employers also val­
ued NVQs and SVQs because they enabled 
skills that had received no previous formal 
recognition to be accredited. The qualifica­
tions were said to have had a positive 
impact on the amount of training offered, 
staff performance and the quality of prod­
uct or service provided.

Water
The take-up of NVQs and SVQs in this 

sector has been influenced by the increased 
regulation of the industry, which was 
designed to ensure that high standards are 
met and maintained, and the importance of 
customer service. Employers regarded the 
qualifications as a vehicle for enhancing 
performance. They also said that the quali­
fications demonstrated that their staff were 
competent and able to perform to a national 
standard.

The evidence suggested that NVQs and 
SVQs had gained wide recognition in the 
sector and that contractors hired by water 
companies were being encouraged to take 
up the qualifications.

Food and drink manufacture
Increased workforce flexibility, multi­

skilling and teamwork, in addition to 
health and safety requirements and the 
need to achieve high standards in the man­
ufacture of food and drink, have all con­
tributed to employers’ take up of NVQs 
and SVQs in this sector, which employs 
half a million people. Many employers had 
consulted external organisations, particu­
larly sector bodies, when deciding to intro­
duce the qualifications, which were being 
used for training and staff development, 
accrediting staff competence and business 
planning. The main benefits were said to 
be improved staff motivation in addition to 
better targeting and increased volume of 
training. Employers also noted that by 
benchmarking standards, NVQs and SVQs 
had the potential to improve the image of 
the sector.

Information technology
Many companies in this sector have a 

high graduate intake to fill professional 
occupations and, as a result, the adoption of 
NVQs and SVQs is not usually a high pri­
ority. Nevertheless, employers said that 
they could see the potential of these qualifi­
cations and indicated that they were likely 
to expand their use in the future. They were 
currently using the qualifications to accredit 
staff competence as well as in connection 
with training and staff development and 
business planning. The evidence suggested 
that NVQs and SVQs can contribute to 
companies’ provision of IT training by 
helping to map the range and level of staff 
skills in this domain.

Public administration
The study examined the take-up and use 

of Administration NVQs and SVQs in this 
sector, which employs around 800,000 peo­
ple, characteristically in large organisations 
that have a tradition of training staff. An 
increasingly competitive environment, 
engendered by compulsory competitive ten­
dering, has created a demand for enhanced 
staff skills, including in the area of cus­
tomer service. Employers said that they had 
taken up NVQs and SVQs to develop their 
workforce to meet these needs and because 
the qualifications were relevant to adminis­
trative occupations.

NVQs and SVQs were being used along­
side other vocational qualifications, and 
employers disclosed that they were likely to 
increase their use of NVQs and SVQs in 
the future. The qualifications were said to 
have had most impact on staff motivation, 
the quality of service provision and staff 
performance.
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Hospitality
This sector, which employs over two 

million people, suffers from a poor image 
based on perceptions of low pay and unso­
ciable hours, and has a relatively high staff 
turnover. The prime reasons given by 
employers for taking up NVQs and SVQs 
were connected with increasing their share 
of the growing hospitality market through 
improving the quality of customer service. 
Employers explained that customer expec­
tations of the service provided by hotels, 
pubs and restaurants had increased in recent 
years and that this trend was continuing. 
They considered that NVQs and SVQs pro­
vided a useful framework for expanding the 
skills base of their staff to meet customer 
demand. The qualifications were also said 
to have value in helping to reduce staff 
turnover and to address skill shortages.

Residential care
Nearly half a million people, many of 

them female part-time workers, are

employed in this sector, which did not have 
a tradition of systematic training for staff. 
Employers were motivated to take up 
NVQs and SVQs by a desire to raise stan­
dards in the sector, whose clientele present­
ed greater challenges following the move 
to more community-based care for adults. 
They explained that NVQs and SVQs con­
tributed to this push to improve standards 
by enabling staff to gain a nationally recog­
nised award, often where no previous quali­
fication was available. The tendency for 
employers to be assessment centres reflects 
their commitment to NVQs and SVQs.

Respect for the client is of paramount 
importance in this sector and the evidence 
suggested that the national standards on 
which the qualifications are based have 
helped to raise awareness of this issue and 
other practices that are fundamental to the 
quality of the service provided.

Retail
This sector, made up of many small 

companies and also well-known large
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thirds of whom are female and two-fifths 
whom work part-time. The increasing J 
of technology created additional skill 
needs in the sector. Large companies wJ 
leading the take-up of NVQs and SVQ] 
which they used to enhance staff develJ 
ment and training, and to accredit stall 
competence. Employers acknowledged 11 
value of the qualifications in improvij 
customer service, which they stressed wi 
essential to increasing or maintaining thd 
share of an increasingly competitive red 
market. Employers said that using, NV(]I 
and SVQs enhanced the motivation at 
performance of staff, and played a usefj 
role in helping to improve the image of ft 
sector, particularly in projecting retail as 
rewarding career.
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The following standard symbols are used:

P

R

r

EU

DefinitionsSources of labour market statistics

CONVENTIONS

gfiiii

lar

i

Er
Thf

money received from all sources. Income includes interest 
from building society and bank accounts, dividends from 
shares, benefit receipts, trust funds, etc.

The terms used in the tables are 

defined more fully in the periodic 

articles in Labour Market Trends that 

relate to particular statistical series

Weekly hours worked
The actual hours worked during the reference week 
and hours not worked but paid for under guarantee 
agreements.

ILO unemployment rate
The percentage of economically active people who are 
unemployed on the ILO measure. Can be calculated for 
any population group.

Claimant count rate
The number of claimants resident in an area expressed 
as a percentage of the sum of claimants and workforce 
jobs in the area.

Where figures have been rounded to the final digit, 
there may be an apparent slight discrepancy 
between the sum of the constituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 
percentage changes, rates of change etc by users, 
this does not imply that the figures can be 
estimated to this degree of precision; and it must 
be recognised that they may be the subject of 

sampling and other errors. 

Labour disputes
Statistics cover disputes (strikes) connected with terms 
and conditions of employment. Workers involved and 
working days lost relate to persons both directly and 
indirectly involved at the establishments where the 

disputes occurred.

Unit Wage Costs
A measure of the cost of wages and salaries in 
producing a unit of output.

Economic activity rate
The number of people who are in employment or 
unemployed as a percentage of the total population aged 
16 and over. Can be calculated for any population group.

Economic inactivity rate
The number of economically inactive people as a 
percentage of the total population aged 16 and over 
Can be calculated for any population group.

Average Earnings Index
Average earnings are obtained by dividing the total paid 
by the total number of employees paid, including those 
on strike. The headline rate is the centred average of 
the annual change in the seasonally-adjusted series 
over the latest three months, and replaces the 
underlying rate of change (see ‘Improvements in the 
Average Earnings Index,’ Labour Market Trends, May 
1998, pp259-63).

punt of claimants of unemployment- 
lated benefits (claimant count)
I claimant count records the number of people 
liming unemployment-related benefits. These are 
frently the Jobseeker’s Allowance (JSA) and National 
prance credits, claimed at Employment Service local 
[ices. People claiming JSA must declare that they are 
| of work, capable of, available for and actively 
|king work during the week in which the claim is 

|de. They enter into a Jobseeker’s Agreement setting 
| the action they will take to find work and to improve 
Sir prospects of finding employment.

employed people (LFS)
who, in their main job, work on their own 

it, whether or not they have employees.

nes

SIC

HOURS WORKED
(New Earnings Survey)
Normal weekly hours
The time which an employee is expected to work in a 
normal week excluding all overtime and main meal breaks.

vent 
han®

emp 
num

wort 
Emp 
se| 

and 
off 

cj® 
In 
p*

•.oyment rate
Bh intent rates can be presented for any population 
bp as the proportion of that group who are in 
p merit The main presentation of employment 
s Is the proportion of the population of working age 
|5S for females and 16-64 for males) who are in 
Ikjyment

Standard Occupational Classification 
(SOC)
The classification system used to provide a consistent 
occupational breakdown for UK official statistics. This 
System was introduced In 1991.

HOURS WORKED 
(Labour Force Survey)
Respondents to the LFS are asked a series of questions 
enabling the identification of both their usual hours and 
their actual hours during the reference Week, excluding 
meal breaks, but including paid and unpaid overtime.

Employer surveys
The ONS conducts a range of employer surveys, col­
lecting information on their turnover and profits, and 
also the number of filled jobs.

The Annual Employment Survey (AES) is con­
ducted annually in September to measure the num­
ber of employee jobs. The survey samples around 
450,000 local units covering one-third of the work­
sites in the United Kingdom-

Short-term Turnover Employer Surveys are 
smaller surveys which are conducted every three 
months. The surveys are used to provide estimates 
of quarterly changes in the number of jobs between 
the annual surveys. For production industries 
surveys are conducted monthly, allowing estimates 
to be produced for each month. Around 9,000 
production enterprises are sampled each month;

Both the AES and the Short-term Turnover 
Employer Surveys take a sample of businesses from 
the Inter-Departmental Business Register (IDBR). 
The IDBR holds details of all businesses that run a 
PAYE tax system or register for VAT.

The Monthly Wages and Salary Survey covers 
a sample of firms in Great Britain. The survey 
obtains details of the grass wages and salaries paid 
to employees, in respect of the last pay week for the 
weekly paid, and for the calendar month for the 
monthly paid. The sample covers the wage bill for 
some 9 million employees. It is used to calculate the 
Average Earnings Index.

EARNINGS
Earnings
A measure of the gross remuneration people receive in 
return for work done. It includes salaries and bonuses but 
does not include non-monetary perks such as benefits in 
kind. This differs from income, which is the amount of

Administrative records
Labour market data on the number of people claim­
ing unemployment-related benefits and Jobcentre 
vacancies are derived from administrative records.

Claimant count data are provided by the Benefits 
Agency. Job Seeker’s Allowance (JSA) replaced both 
Unemployment Benefit and unemployment-related 
Income Support on 7 October 1:996. Up to 6 October 
the claimant count figures included those who 
claimed Unemployment Benefit, Income Support or 
National Insurance credits. A seasonally-adjusted 
consistent claimant count series is available from 
1971. The claimant count records the number of 
people claiming unemployment-related benefits on 
one particular day each month. Claimant count 
figures are announced five weeks after the date to 
which they refer

Data on vacancies are produced by the 
Employment Service (ES) as a by-product of their 

Go rnment-supported trainees
®s on government-supported training programmes are 
Hi i in the employee jobs estimate if they have a 
B ,t of employment. If, however, they do not have a 
cont 1 of employment they are included in the workforce 
jobs timate as government-supported trainees.

^employment
p unemployment
I International Labour Organisation (ILO) definition of 
employment covers people who are: out of work, 
nt a job, have actively sought work in the previous 
Ir weeks and are available to start work within the 
ft fortnight; or out of work and have accepted a job 
it they are waiting to start in the next fortnight.

ECONOMIC ACTIVITY
Economically active
The economically active population are those who are 
either in employment or ILO unemployed.

OTHER DEFINITIONS
General index of retail prices
The Retail Prices Index measures the change in the 
prices of goods and services bought for the purpose of 
consumption by the vast majority of households in the 
UK. The general index; includes virtually all types of 
household spending as detailed in Table H.12.

ECONOMIC INACTIVITY
Economically inactive
Economically inactive people are out of work, but do not 
satisfy all the criteria for ILO unemployment, such as 
those in retirement and those who are not actively 
seeking work.

I

hot available
nil or negligible (less than half the 
final digit shown) 
provisional
break in series
revised
series revised from indicated entry 
onwards
not elsewhere specified
UK Standard Industrial 
Classification
European Union

Earnings
For monthly estimates of changes, the 
Earnings Index is most suitable. For annual 
the New Earnings Survey should be uted. ftl 

estimates of levels (amounts workers earn each M 
or each hour), the sources are the NES and.FS.T: 
NES is preferred as a source of the earnings of fl 
time employees, and of the hourly earnings of j 

employees. The LFS is preferred as a source aboutt 
earnings of part-time employees. LFS earnings esi 
mates are published in the LFS Quarterly SuppleiM

USING DATA SOURCES
Because the different sources of labour markets 
have different strengths and limitations, it folk 
that they are best used for different purposes.] 
section identifies the source of data that ONS i 
ommends using for different types of amlysj 
three aspects of the labour market: employing 
unemployment, and earnings.

Unemployment
The LFS provides a more complete measure f une I 
ployment (under the ILO definition) than the clan I 
count (which measures benefit receipt), especially! I 
women, and is better-suited to international comj I 
isons. The claimant count is more usefol as way I 

assessing unemployment in small areas (balowt 
level of regions); it is also useful as a timely ndlca 
of up-to-date changes in unemployment.

MAIN SOURCES

Labour Force Survey
Much of the fobpur market data published are 
measured by the LFS. The concepts and definitions 
used in the LFS are agreed by the International 
Labour Organisation (ILO), an agency of the United 
Nations. The definitions are used by European Union 
member countries and members of the Organisation 
for Economic Co-operation and Development.

The LFS is the largest regular household survey in 
the United Kingdom. Ip any three month period, a 
nationally representative sample of approximately 
120,000 people aged 16 or over in around 61,000 
households are interviewed. Each household is inter­
viewed five times; once every three months. The 
initial interview is generally done face-to-face by an 
interviewer visiting the address. Further interviews 
are done by telephone wherever possible. The survey 
asks a series of questions about respondents' 
personal circumstances and their labour market 
activity, with most questions referring to activity in 
the week before the interview. The first and fifth 
interviews also ask about earnings. Interviews are 
carried out continuously throughout the year and key 
results are published every month for the latest avail­
able three month period. Other data are available 
once a quarter or once or twice a year.

The LFS was carried out every two years from 1973 
to 1983. The ILO definition was first used in 1984. This 
was also the first year in which the survey was con- 
ducted on an annual basis with results available for 

every spring quarter (March to May). The survey 
moved to a continuous basis in spring 1992 in Great 
Britain and in winter 1994/5 In Northern Ireland, with 
results published four times a yean Since April 1998, 
results ate published' 12 times a year for an average of 
each three month period. LFS data are published 
around six weeks after the period to which they refer.

The LFS three-monthly results can be compared 
in various ways oyer time; shown by the chart 
below- The shaded areas show the periods for which 
LFS results are available. Comparisons over time 
should be made with the periods shaded in the 
same patterns, e.g. January to March 1999 should 
be compared with January to March 1998 or. April to 
June 1998. Comparing estimates for overlapping 
three-month periods Can produce more volatile 

results which can be difficult to interpret. In order to 
make three-month on three-month comparisons, it 
is important to use seasonally-adjusted bate;

force jobs
imber of Jobs is mainly collected through postal 
yer surveys (see notes on sources). This gives the 
ir” of employee jobs (formerly known as 
fees in Employment). The total number of 
we jobs (formerly known as Workforce in 

.. ment) is calculated by summing employee jobs, 
t,ployment jobs from the LFS, those in HM Forces 
wernment-supported trainees. As the main part 
8 estimate is the employee jobs total, this 
Scation represents the employers’ perception of 
any jobs there are. It excludes homeworkers and 
: domestic servants.

Jobcentre vacancies
A job opportunity notified by an employer to a 
Jobcentre or careers office (including ‘self-employed’ 
opportunities created by employers) which remained 
unfilled on the day of the count

Labour Market System (LMS). LMS is the conJ 
system that manages the currency of vacancies! 
display, Controls their circulation around Jobcentl 

and identifies those for liaison action with employ; 
A consistent vacancies series is available from is
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Productivity
The number of unite of output (measured by the Index 
of Production for the manufacturing sector and by 
Gross Domestic Product for the whole economy) 
produced by each filled job.

Standard Industrial Classification (SIC) 
The classification system used to provide a Consistent 
industrial breakdown for UK official statistics. It was 
revised in 1968, 1980 and 1992. The SIC 1992 
classification splits businesses into 17 sections, A-Q. 
The breakdown includes the following categories: 
Production industries - SIC 1992 Section E including 
Manufacturing (Section D); Service industries - SIC 
1992 Sections G-Q.
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Kries in the Labour Force Survey (according to 
Kain job if they have more than one): employees, 
Employed, unpaid family worker (doing unpaid 

'for a family-run business) or participating in a

ffl»>nces between the two sources). People aged 16 
nrfcr are classed as employed by the LFS, if they 
havb lone at least one hour of work in the reference 
H or are temporarily away from a job (e.g. on 
3 1. People classify themselves into one of four 

cal 
the 
self- !| 

—--
gol ament-supported training programme.

Wo
Employment
The LFS provides a more complete measun 
employment than the Workforce Jobs series, butt 
Workforce Jobs series probably provides a nil 

accurate industrial breakdown than the LFS
To gain an idea of the extent of work being J 

formed in the UK, the LFS is preferred. The LFS 
also the only source of detailed information ak 
the characteristics (occupations, homework) 
work patterns and so bn) of people’s work - era 
for the industry in which people work, w lerell 

Workforce Jobs series is likely to be more secure 
and consistent with other national econom: sail

employment
pioyment
[are two ways of looking at employment the 
L of people in employment or the number of jobs, 
(two concepts represent different things as one 

iBsram can have more than one job (see ‘Comparison of 
M ■ of employment data’, Labour Market Trends, 
nBiiber 1997, pp511-16 for more details of 
BIS■ > +k« 4i*fn emirnacA Ponnlp anPfii 1fJ

i;7are "classed as employed by the LFS, if they 
done at least one hour of work in the reference

B
Th| 

am

Sei employment jobs
Part ; the total workforce jobs. Includes self-employed 
peo[ in their main job and people who are employees in 
their rain job who are self-employed in their second job 
(fit .e LFS).

Jan 
1998

Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Jan
1999

Feb I

n |

1



Old subject, table names and numbers

Note: Coverage and definitions of some tables may have been changed in some cases.

Regularly published statisticsLabour Market Data tables: comparisons of old and new numbers
Latest 
issue

Jul 98
Jul 98

M
M

Table 
number 
or page

M
M
Q

A.1
A.2

Table 
number 
or page

Earnings: international comparisons 
Labour costs 1992 Quadrennial

Jul 98
Jul 98

May 98

j]
Jet
SeL
Anri'i Employment Survey

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and 

enterprise programmes
Number of starts on training and enterprise

programmes ■>
Work based training for adults: destination of 

leavers
Work based training for adults: qualifications of 

leavers
Other training: destination of leavers

Other training: qualifications of leavers

TEC/CCTE performance tables

RETAIL PRICES AND ECONOMIC INDICATORS
Background economic indicators

Retail prices: summary
Retail prices: detailed indices
Retail prices: selected itenris

Retail prices: general index
Retail prices: changes on a year earlier
ED countries: Harmonised Indices of Consumer

Prices
Selected countries: all items excluding housing

costs

Frequency of publication, with frequency of Compilation shown in brackets if 

different. A-Annual Q- Quarterly M-Monthly

Recently discontinued tables may be found in the list opposite. Please refer to 

April Labour Market Trends, pS79, fbrtables not listed here.

OTHER LABOUR MARKET STATISTICS
Vacancies at Jobcentres: UK summary
Vacancies at Jobcentres by region

Vacancies at Jobcentres and careers offices 

by region

Labour disputes: summary
Labour disputes: stoppages in progress: industry

Labour disputes: annual report

International labour disputes
Trade union membership
Labour market and educational status of young 

people
Economic activity of young people

Jobseekers With disabilities(placed into

.. employment)
Ethnic groups: labour market status
Ethnic groups in the labour market: annual

report
Women in the labour market
Women in the labour market: annual report

Job-related training
Regional Selective Assistance by region

Regional Selective Assistance by Company

Sickness absence
Seasonal adjustment review

Skill needs in Britain

Labour force projections
Industrial and Employment Appeal Tribunal statistics

□R market structure 
mmary for latest nine quarters 

nal labour market summary

B.OYMENT AND PRODUCTIVITY 

jffloyment by category 

■oyment by age 
ip. lyment by occupation 

® orcejobs 
ipiryee jobs by industry 
Kypp jobs: production industries: UK 
Kyee jobs: division, class or group: UK 

■•,yee jobs: division, class or group: GB 
| ee jobs by region.

■ryment in tourism-related industries 
K weekly hours of work 
I weekly hours of work '
I of output, employment and output per.

■ < son employed 
tai iiours worked per week 

b- elated training 
tle> tad countries: national definitions ■
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UNE SPLOYMENT
ILO i lemployment by age and duration
ILot iemployment rates by age

ILO I employed looking for full-time/part-time work 

Inemployment rates by previous occupation 

rant count by region 
rant count by age and duration 
ant count by age and duration: reasons 
rant count by sought and usual occupation; s 

■rant count: Travel-to-Work Areas 
rant count:Counties/local authorities 
■rant count: Parliamentary constituencies

rat count flows
■rant count number of previous claims

t n! between claims ■
.ration of leavers from Claimant count

| Avei ige duration of claims by age
Red nancies in UK

. R®l 'Jancies by region
Red, ancles by industry '.

w onal comparisons

ECC NOMIC ACTIVITY AND INACTIVITY

B
homie activity by age 

homie. inactivity 
homie inactivity by age

EAF HINGS AND UNIT WAGE COSTS
tments to Average Earnings Index

Aver age Earnings Index: main industrial sectors 
tage Earnings Index: by industry

Earnings Survey: quarterly projections 
t Earnings Survey: report

age earnings and hours: manual employees 

age earnings and hours: non-manual
m employees

B
rage earnings and hours: all employees

: wage costs

Frequency Latest 
issue

Frequency

M Jul 98
Sep 94

E.31 

313

M Jul 98 F.1

M ' Jul 98 F.2 '

M Jul 98 F.3

M Jul 98 F.4

M Jul 98 F.5

M : Jul 98 F.6

A Nov 97 479

M Jul 98 G.1

M Jul 98 G.2

M Jul 98 G.3

M Jul 98 G.11

M Jul-98 G.12

A Jun 98 299

A Apr 98 189

A Jul 98 353

Q Jun 98 G.21.

Q May 98 217

M Jul 98 G.22

Q Jun 98 277

A Aug 97 295

Q May 98 219

A Mar 98 97

Q Jun 98 276

Q Jul 98 G.31

Q Jul 98 G.32

Q May 98 218

A Jun 98 313

A Dec 97 517

A Jun 98 281

» A Apr 97 151

New table names and numbers

SUMMARY TABLES
Labour Force Survey: UK
Workforce: UK
Labour Force Survey: GB
Workforce: GB
Background economic Indicators

0.1
0.2
0.3
0.4
0.5

UK summary for latest nine quarters
Workforce jobs
Regional labour market summary
Workforce jobs
Background economic indicators

A. 1
B. 11
A. 2
B. 11 
H.1

EMPLOYMENT
Workforce 1.1 Workforce jobs B.11
Employees in employment: industry time series 1.2 Employee jobs by Industry B.12
Employees in employment: industry: production industries 1.3 Employee jobs: industry: production industries B.13
All Industries: by division, class or group 1.4 Employee jobs: by division, class or group B.14
Employees in employment by region and sector 1.5 Employee jobs by region B.16
Output, employment and productivity 1.8 Output, employment and productivity B.32
Selected countries: national definition 1.9 Employment: selected countries: national definitions B.51
Tourism-related industries in Great Britain 1.14 Employment In tourism-related industries in Great Britain B.17

UNEMPLOYMENT
Claimant count: UK summary 2.1 Claimant count by region C.11
Claimant count: GB summary 2.2 Claimant count by region C.11
Claimant count by region 2.3 Claimant count by region,« C.11
Claimant count: Travel-to-Work Areas 2.4 Claimant count area statistics: Travel-to-Work Areas C.21
Claimant count by age and duration 2.5 Claimant count by age and duration C.12
Claimant count: regions: age and duration 2.6 Claimant count by age and duration: regions C.13
Claimant count by age: time series 2.7 Claimant count by age and duration: regions C.13
Claimant count by duration: time series 2.8 Claimant count by age and duration: regions C.13
Claimant count counties and local authority areas 2.9 Claimant count area statistics: counties and local authority districts C.22
Claimant count: Parliamentary constituencies 2.10 Claimant count Parliamentary constituencies C.23
Claimant count: rates by age 2.15 Discontinued (but see C.2 IL0 unemployment rates by age) C.2
Selected countries 2.18 Selected countries . C.51
Claimant count: UK flows 2.19 Claimant count flows C.31
Claimant count: GB flows by age 2.20 Discontinued
Claimant count: average duration 2.21 Average duration of claims by age C.35
Claim history: number of previous claims 2.22 Claimant count: number of previous claims C.32
Claim history: interval between claims 2.23 Claim history: interval between claims C.33
By sought and usual occupation 2.24 Claimant count by sought and usual occupation C.14
Claimant count: destination of leavers by duration 2.25 Destination of leavers from the claimant count by duration of claim C.34
Redundancies in Great Britain 2.32 Redundancies in United Kingdom C.41
Redundancies by region 2.33 Redundancies by region C.42
Redundancies by age 2.34 Discontinued
Redundancies by industry 2.35 Redundancies by industry C.43
Redundancies by occupation 2.36 Discontinued

VACANCIES
UK summary: seasonally adjusted: flows 3.1 Vacancies at Jobcentres G.1
Summary: seasonally adjusted: regions 3.2 Vacancies at Jobcentres by region: adjusted G.2
Summary: regions 3.3 Vacancies at Jobcentres by region: not adjusted 6.3

LABOUR DISPUTES
Totals; Industries; causes 4.1 Labour disputes: stoppages of work: summary G.11
Stoppages of work: summary 4.2 Labour disputes: stoppages in progress: by industry; causes G.12

EARNINGS
Average Earnings Index: all employees: main industrial sectors 5.1 Average Earnings Index: all employee jobs: main industrial sectors E.1
Average Earnings Index: all employees: by industry 5.3 Average Earnings Index all employee jobs: by industry E.3
Manual employees 5.4 Average earnings and hours of full-time manual employee jobs by industry group E.12
Non-manual employees 5.5 Average earnings and hours of full-time non-manual employee jobs by industry group E.13
All employees 5.6 Average earnings and hours of all full-time employee jobs by industry group E.14
Unit wage costs: Index for main industrial sectors 5.8 Unit wage costs: index for manufacturing and whole economy E.21
Selected countries: index of wages per head 5.9 Selected countries: index of wages per head E.31

RETAIL PRICES
Summary of recent movements 6.1 Retail prices: summary of recent movements H.11
Detailed figures for various groups, sub-groups and sections 6.2 Retail prices: detailed figures for various groups, sub-groups and sections H.12
Average for selected items 6.3 Average retail prices of selected items H.13
General index: time series 6.4 General index of retail prices H.14
Changes on a year earlier: time series 6.5 General index of retail prices changes on a year earlier H.15
EU countries: Harmonised Indices of Consumer Prices 6.8 EU Countries Harmonised Indices of Consumer Prices H.21
Selected countries 6.9 Selected Countries H.22

LABOUR FORCE SURVEY
Economic activity: seasonally adjusted 7.1 UK summary for latest nine quarters A.1
Economic activity: not seasonally adjusted 7.2 UK summary for latest nine quarters A.1
Economic activity by age 7.3 Economic activity by age D.1/B.2/C.2/

Full-time and part-time workers 7.4 Employment by category B.1
Alternative measures of unemployment (seasonally adjusted) 7.5 Temporarily suspended
Alternative measures of unemployment (not seasonlly adjusted) 7.6 Temporarily suspended
Job-related training received by employees 7.7 Job-related training received by employees B.41
Average actual weekly hours by industry sector 7.8 Actual weekly hours of work B.21

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and enterprise programmes 8.1 Number oil people participating in training and enterprise programmes F.1
Number of starts on training and enterprise programmes 8.2 Number of starts on training and enterprise programmes F.2
Training for Work: destination of leavers 8.3 Work-based training for adults destination of leavers F.3
Training for Work: qualifications of leavers 8.4 Work-based training for adults: qualifications of leavers F.4
Youth Training: destination of leavers 8.5 Other training: destination of leavers F.5
Youth Training: qualifications of leavers 8.6 Other training: qualifications of leavers F.6

OTHER FACTS AND FIGURES
Jobseekers with disabilities: placement Into employment A1 Jobseekers with disabilities: placement into employment G.22
Regional selective assistance by region A2 Regional selective assistance by region G.31
Regional selective assistance by region and company A3 Regional selective assistance by region and company G.32

B.g

B.2

B.3

M(Q) Jul 98 B.11

M(Q) Jul 98 B.12

M(Q) Jul 98 . B.13

M(Q) Jul 98 B.14

M(Q) Jul 98 B.15

Q May 98 B.16

Q May 98 B.17

M Jul 98 B.21

M ■ Jul 98 B.22

M Jul 98 B.32

Q Jul 98 B.33

Q May 98 B.41

Q May 98 B.51

A Nov 97 461

M Jul 98 G.1

M Jul 98 0.2

M Jul 98 C.3

Q May 98 C.4

M Jul 98 C.11

Q ? Jun 98 0.12

Q Jun 98 C.1,3

M Jul 98 0.14

M . Jul 98 0.21

M Jul 98 . 0.22

M Jul 98 0.23

M Jul 98 0.31

Q May 98 0.32

Q Jun98 0.33

M Jul 98 0.34

Q Jul 98 0.35

Q May 98 0.41

Q May 98 0.42

-Q May 98 C.43

M Jul 98 0.5,1

M Jul 98 D.1

M. Jul 98 D.2

M Jul 98 D.3

Q May 98 259

. M Jul 98 . E.1

M Jul 98 E.3

Q May 98 E.11

A . Nov 97 469

Q(A) May 98 E.12

Q(A) May 98 E.13

Q(A) May .98 E.14

M . Jul 98 E.21

M Jun 98 H.1

M Jun 98 H.11

M Jun 98 H.12

M Jun 98 H.13

M Jun 98 H.14

M Jun 98 H.15

M Jun 98 H.21

M Jun 98 H.22



A.1 LABOUR MARKET STRUCTURE 
United Kingdom summary

All aged 
16 and over

1

Total 
economically 

active
In 

employment

3

ILO 
unemployed

4

Economically 
inactive

5

Activity 
rate 

16-59/64 (%) 

62

MGSL MGSF MGRZ MGSC MGSI MGSO
All

Spring quarters 
(Mar-May)
1987 44,615 28,098 25,051 3,046 16,517 79.1
1988 44,797 28,487; . 25,969 2,518 16,310 79.8
1989 44,978 28,897 26,791 2,106 16,081 80.4
1990 45,107 29,038 27,033 2,005 16,070 80.6
1991 45,226 28,935 26,490 2,445 16,291 80.1
1992 45,310 28,691 25,861 2,830 , 16,619 79.2
1993 45,400 28,559 25,563 2,996 16,842 78.7
1994 45,465 28,549 25,753 2,796 16,917 78.6
1995 45,574 28,550 26,037 2,512 17,025 78.3
1996 45,725 28,679 26,292 2,388 17,045 78.5
1997 45,898 28,845 26,761 2,083 17,053 78.5

3 month averages 
Feb-Apr 1996 45,706 28,676 26,277 2,399 17,030 78.5
Mar-May (Spr) 45,725 28,679 26,292 2,388 17,045 78.5

Apr-Jun 
May-Jul

45,739 28,673 26,300 2,373 17,066 78.5
45,756 28,659 26,323 2,336 17,097 78.4

Jun-Aug (Aut) 45,775 28,701 26,382 2,319 17,074 78.5

Jul-Sep 45,782 28,694 26,379 2,315 17,088 78.4
Aug-Oct 45,798 28,754 26,436 2,319 17,044 78.5
Sep-Nov (Aut) 45,816 28,804 26,509 2,295 17,012 78.7

Oct-Dec 45,827 28,795 26,529 2,266 17,032 78.7
Nov 96-Jan 97 45,842 28,830 26,601 2,229 17,011 78.7
Dec 96-Feb 97 (Win) 45,857 28,836 26,657 2,180 17,021 78.6

Jan-Mar 1997 45,866 28,836 26,702 2,134 17,030 78.6
Feb-Apr 45,879 28,846 26,747 2,099 17,033 78.6
Mar-May (Spr) 45,898 28,845 26,761 2,083 17,053 78.5

Apr-Jun
May-Jul

45,909 28,898 26,816 2,082 17,011 78.7
45,921 28,932 26,833 2,099 16,989 78.7

Jun-Aug (Sum) 45,939 28,900 26,859 2,042 17,039 78.6

Jul-Sep 45,948 28,883 26,911 aS ,971 17,065 78.6
Aug-Oct 45,960 28,872 26,941 X 1,930 17,089 78.5
Sep-Nov (Aut) 45,978 28,879 26,966 ^1,913 17,098 78.5

Oct-Dec 45,991 28,874 26,982 ”$•1,893 17,116 78.5
Nov 97-Jan 98 46,004 28,858 26,989 1,870 17,145

17,148
78.4

Dec 97-Feb 98 (Win) 46,017 28,868 27,007 iiW.861 78.5

Jan-Mar 1998 46,030 28,880 27,020 1,860 '' §7,150 78.5
Feb-Apr 46,043 28,884 27,050 1,835 17,158 78.5

Changes 
Over last 3 months 39 26 61 -35 13 0.0
Per cent 0.1 0.1 0.2 -1.9 0.1

Over last 12 months 163 38 303 -264 125 -0.1
Per cent 0.4 0.1 1.1 -12.6 0.7

Male MGSM MGSG MGSA MGSD MGSJ MGSP
Spring quarters 
(Mar-May)
1987 21,487 16,204 14,377 1,827 5,283 88.1
1988 21,596 16,378 14,885 1,492 5,218 88.6
1989 21,706 16,508 15,277 1,231. 5,198 88.8
1990 21,801 16,556 15;376 1,180 5,245 88.7
1991 21,871 16,474 14,945 1,530 5,397 88.1
1992 21,924 16,261 14,365 1,896 5,663 86.7
1993 21,985 16,096 14,078 2,018 5,890 85.9
1994 22,050 16,072 14,215 1,857 5,978 85.6
1995 22,132 16,059 14,423 1,636 6,074 85.1
1996 22,232 16,069 14,498 1,570 6,163 85.0
1997 22,341 16,100 14,777 1,324 6,240 84.8

3 month averages 
Feb-Apr 1996 22,220 16,075 14,480

14,498
1,595
1,570

6,146 85.0
Mar-May (Spr) 22,232 16,069 6,163 85.0

Apr-Jun 
May-Jul

22,241 16,065 14,505 1,560 6,176 85.0
22,251 16,057 14,530 1,527 6,194 84.9

Jun-Aug (Aut) 22,262 16,074 14,559 1,515 6,188 84.9

Jul-Sep 22,269 16,069 14,557 1,512 6,200 84.8
Aug-Oct 22,279 16,084 14,574 1,510 6,196 84.9
Sep-Nov (Aut) 22,288 16,111 14,630 1,480 6,178 85.0

Oct-Dec 22,297 16,076 14,634 1,442 6,221 84.8
Nov 96-Jan 97 22,305 16,094 14,683 1,411 6,211 84.9
Dec 96-Feb 97 (Win) 22,315 16,097 14,717 1,380 6,218 84.8

Jan-Mar 1997 22,321 16,103 14,753 1,350 6,217 84.9
Feb-Apr 22,330 16,101 14,779 1,322 6,229 84.8
Mar-May (Spr) 22,341 16,100 14,777 1,324 6,240 84.8

Apr-Jun 
May-Jul

22,348 16,118 14,812 1,306 6,230 84.9
22,356 16,127 14,812 1,314 6,229 84.8

Jun-Aug (Sum) 22,367 16,115 14,848 1,267 6,252 84.7

Jul-Sep 22,372 16,103 14,874 1,228 6,270 ,84.6
Aug-Oct 22,381 16,112 14,911 1,200 6,269 84.7
Sep-Nov (Aut) 22,392 16,115 14,927 1,188 6,277 84.7

Oct-Dec 22,400 16,114 14,939 1,175 6,286 84.7
Nov 97-Jan 98 22,408 16,116 14,960

1.4,978
1,156 6,292 84.6

Dec 97-Feb 98 (Win) 22,416 16,120 1,141 6,297 84.6

Jan-Mar 1998 22,425 16,106 14,957 1,149 6,318 84.5
Feb-Apr 22,433 16,090 14,957 1,133 6,343 84.4

Changes 
Over last 3 months 25 -26 -3 -23 51 -0.2
Per cent 0.1 -0.2 0.0 -2.0 0.8

Over last 12 months 103 -11 178 -189 114 -0.5
Per cent 0.5 -0.1 1.2 -14.3 1.8

Relationship between columns: 1=2+5; 2=3+4; 7=3/1; 9=4/2
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2

MGSBMGSH
quarters

I

0.1

124

0.5

Source: Labour Force Survey

Labour Market trends S7July 1998

60
0.3

49
0.4

23,128 
23,201 
23,272 
23,307 
23,354 
23,386
23.415
23.416 
23,442 
23,493 
23,557

23,486
23,493

23,497
23,504
23,512

23,514
23,519
23,527

23,531
23,537
23,542

23,545
23,550
23,557

23,561
23,565
23,572

23,575
23,580
23,586

23,591
23,596
23,600

23,605
23,610

11,893
12,109
12,389
12,482
12,461
12,430
12,463
12,477
12,491 
12,611 
12,744

12,602
12,611

12,608
12,602
12,627

12,626
12,671
12,693

12,719
12,736
12,740

12,732
12,745
12,744

12,780 
12,805 
12,785

12,780
12,760
12,765

12,760
12,743
12,749

12,774
12,794

51
0.4

10,674 
11,084 
11,514 
11,657 
11,546 
11,497 
11,485 
11,538 
11,615 
11,793 
11,985

11,798 
11,793

11,795
11,793 
11,823

11,822 
11,862 
11,879

11,895 
11,919 
11,940

11,948 
11,968 
11,985

12,004 
12,021 
12,011

12,037 
12,030 
12,040

12,042 
12,029 
12,029

12,063 
12,093

64
0.

All aged 
16 and over

anges
ar last 3 months 

cent

r last 12 months
cent

cal Note
ARISONS OF LFS DATA

Sep
•Oct
■Nov (Aut)

Dec
97-Jan 98
97-Feb 98 (Win)

Mar 1998
Apr

Total 
economically 

active

Kmonth averages 
■ >Apr 1996 

-May (Spr)

-Jun
-Jul v
Aug (Aut)

Sep 
Oct 
Nov (Aut)

Dec 
96-Jan 97 
96-Feb 97 (Win)

Mar 1997
Apr
May (Spr)

Jun 
■Jul 
Aug (Sum)

lata are based on statistical samples (see Sources, p S2) and, as such, are subject to sampling variability. If we drew many samples, ieach 

mi a give a different result. The ranges shown for the LFS data in the table below represent '95 per cent confidence intervals. We.wouldexpect 
■ in 95 per cent of samples the range would contain the true value. The ranges are approximated from '£***■»<>"*"£ ?FSoIiarteriv 
Mar 998 in line with research on the topic. For more information, see the Guide to Labour Market Statistics Releases, or the LFS Quarterly 

^bpiement. _____________ ________ _____________________________ ____

LABOUR MARKET STRUCTURE A 1
United Kingdom summary I

Thousands, seasonally adjusted

OfE scommends that non-overlapping periods are always used for comparisons overtime.

Thl smple design of the LFS enables estimates for any three consecutive months to be calculated. The ONS began publicationof these.estimates 
■p i! 1998. The most reliable comparison is one between non-overlapping periods. For the latest da*8, compare wrth datafroi^hrw months 
K auslv e.a. December to February data with that for September to November rather than November to Januaiy. Due to the overlap of two 
K ths, the latter comparison would actually just compare the single months ofNovember and F ebruary,b“”he data are not r°^|tg3n° 

mat this comparison^This can lead to unreliable conclusions about change. For further details see article by Richard Laux, pp59-63, Labour

W Trends, February 1998.

In 
employment

3

MGSN

0.6

Thousands, seasonally adjust,

Employment
rate Employment ILO

-all aged 16 rate unemployment
and over (%) 16-59/64 (%) rate (%j

7 8 ____________9 I

MGSR MGSU MGSX

56.2 70.4 10.8
58.0 72.7 8.8
59.6 74.5 7.3
59.9 75,0 6.9
58.6 73.2 . 8.4
57.1 71.3 9.9
56.3 70.6 10.5
56.6 70.9 S.8
57.1 71.3 8.8
57.5 71.8 8.3
58.3 72.8 >^•7.2

57.5 71.8 •8.4
57.5 71.8 8.3

57.5 71.9 ' 8.3
57.5 71.9 8.2
57.6 ' 72.0 - . .8.1

57.6 71.9 ®p.1
57.7 72.1 ..<■ 8.1
57.9 72.3 c;-' 8.0

57.9 72.4 317.9
58.0 72.5 7.7
58.1 72.6 7.6

58.2 72.7 7.4
58.3 72.8 7.3
58.3 72.8 72

58.4 72.9 ^&7.2
58.4 72.9 ; "3
58.5 73.0 7.1

58.6 73.1 8
58.6 73.2 £ 7
58.7 73.2 (.6

58.7 73.3 ^Ae.6
58.7 73.3 6.5

z 58.7 73.3 • 6.4

58.7 73.3 ' "'e.4
58.7 73.4 6 4

0.1 0.1 J -C.1

0.5 0.6 ■ -C 9

MGSS MGSV MG£Y

66.9 78.1 ,1 1 -3
68.9 80.5 '• 9.1
70.4 82.1 |sfes7.5
70.5 82.4 7 1
68.3 79.9 £ 3
65.5 76.5 1:7
64.0 75.1 12 5
64.5 75.6 11.6
65.2 76.4 10.2
65.2 76.6 9.8
66.1 77.7 82

65.2 76.5 9 9
65.2 76.6 •- 9.8

65.2 76.6 9.7
65.3 76.7
65.4 76.8 ■> 9.4

65.4 76.8
$ 9 4

65.4 76.8 9.4
65.6 77.1 9 2

65.6 77.1 < 9.0
65.8 77.3 8.8
66.0 77.5 8.6

66.1 77.7 8.4
66.2 77.8 8.2
66.1 77.7 8.2

66.3 77.9 8.1
66.3 77.9 8.2
66.4 78.0 7.9

66.5 78.1 -7.6
66.6 78.3 7.4
66.7 78.3 '■ 7.4

66.7 78.4 7.3
66.8 78.5 7.2
66.8 78.6 : - 7.1

66.7 78.5 7.1
66.7 78.4 7.0

-0.1 -0.1 -0.1

Source: Labour Force Survey

Activity rate Employment ILO
ILO Economically rate -all aged 16 rate unemployment

unemployed inactive 16-59/64 (%) and over (%) 16-59/64 (%) rate (%)

4 5 6 7 8 9

MGSE MGSK MGSQ MGST MGSW MGSZ

1,219 11,235 69.3 46.2 62.1 10.3
1,025 11,092 70.3 47.8 64.2 8.5

875 10,883 71.2 49.5 66.1 7.1
825 10,825 71.6 50.0 66.8 6.6
915 10,893 71.3 49.4 66.0 7.3
934 10,956 70.9 49.2 65.5 7.5
978 10,952 70.9 49.0 65.8 7.8
938 10,939 70.9 49.3 65.8 7.5
876 10,951 70.9 49.5 65.8 7.0
817 10,882 71.4 50.2 66.6 6.5
760 10,813 71.7 50.9 67.3 6.0

804 10,884 71.3 50.2 66.7 6.4
817 10,882 71.4 50.2 66.6 6.5

813 10,890 71.4 50.2 66.7 6.4
809 10,902 71.2 50.2 66.6 6.4
803 10,886 71.4 50.3 66.7 6.4

804 10,888 71.3 50.3 66.6 6.4
809 10,848 71.5 50.4 66.9 6.4
815 10,834 71.7 50.5 67.0 6.4

824 10,812 71.9 50.6 67.1 6.5
818 10,800 71.9 50.6 67.1 6.4
800 10,803 71.9 50.7 67.3 6.3

784 10,813 71.8 50.7 67.2 6.2
777 10,804 71.8 50.8 67.3 6.1
760 10,813 71.7 50.9 67.3 6.0

776 10,781 71.9 51.0 67.4 6.1
784 10,760 72.0 51.0 67.5 6.1
774 10,787 72.0 51.0 67.5 6.1

743 10,795 71.9 51.1 67.6 5.8
730 10,819 71.8 51.0 67.6 5.7
725 10,822 71.8 51.0 67.6 5.7

718 10,831 71.8 51.0 67.7 5.6
714 10,853 71.7 51.0 67.6 5.6
719 10,852 71.7 51.0 67.6 5.6

711 10,831 71.9 51.1 67.7 5.6
701 10,815 72.0 51.2 67.9 5.5

-12 -38 0.3 0.2 0.4 -0.1
.5 -1. 7 -0.3

-76 11 0.2 0.4 0.6 -0.6

.0 -9.7 0.1

Level 
(000s)

Sample 
variability

Change 
on quarter

Sample 
variability

Change 
on year

Sample 
variability

[InKnpbyment 27,020 +154 39 ±112 319 ±198

^Vloyment rate 73.4% +0.3% 0.1% ±0.2% 0.7 ±0.4%

’IL« unemployment 1,860 +55 -33 +57 -275 ±77

5 IL| unemployment rate 6.4% ±0.2% -0.1% ±0.2% -1.0 ±0.3%

Knomically active 28,880 +152 6 ±110 44 ±194

activity rate 78.5% ±0.3% -0.1% ±0.2% -0.2 ±0.4%

l^pnorf.ically inactive 7,705 ±130 28 ±92 84 ±166

gBnoniic inactivity rate 21.5% ±0.3% 0.1% ±0.2% 0.2 ±0.4%

^active not wanting job 5,318 ±60 10 ±42 94 ±74

^active, wanting job 2,382 ±60 9 ±42 -16 ±74



July 1998

Thousands, not

T

Source: Labour Force

LABOUR MARKET STRUCTURE 
United Kingdom summary

Source: Labour Force Survey
note: This table corrects the versions that appeared in the May and June issues when there were errors in the data from 1987 to 1993. For more information, 
see item in this month's 'News and Research' section.

LABOUR MARKET STRUCTURE
United Kingdom summary

Thousands, not seasonally adjusted

B
bical Note
VIPARISONS OF LFS DATA

ON; recommends that non-overlapping periods are always used for comparisons over time.

The ample design of the LFS enables estimates for any three consecutive months to be calculated. The ONS began publication of these estimates 
hnlprii 1998. The most reliable comparison is one between non-overlapping periods. For the latest data, compare with data from three months 
■vicusly e.g. December to February data with that for September to November rather than November to January. Due to the overlap of two 

nonths, the latter comparison would actually just compare the single months of November and February, but the data are not robust enough to 
Ike this comparison. This can lead to unreliable conclusions about change. For further details see article by Richard Laux, pp59-63, Labour 

■rke t Trends, February 1998.

Bnpiing variablity is similar to that as produced on Table A1, S7. For more detailed analyses please see the Labour Force Survey Quarterly 

Uiplement.

S8 Labour Market trends July 1998 Labour Market trends S9

Relationship between columns: 1=2+5; 2=3+4; 7=3/1; 9=4/2

All aged 
16 and over

Total 
economically 

active
In 

employment
ILO 

unemployed
Economically 

inactive

Activity 
rate 

16-59/64 (%)

Employment 
rate 

-all aged 16 
and over (%)

Employment 
rate 

16-59/64 (%)

, ILO 
unemployment 

rate (%j

1 2 3 4 5 6 7 8 9
MGTY MGTS MGTM MGTP MGTV MGUB MGUE MGUH MGUK

All
Spring quarters 
(Mar-May)
1987 44,615 27,943 24,930 3,012 16,672 78.7 55.9 70.1 10.8
1988 44,797 28,345 25,860 2,485 16,453 79.4 57.7 72.4 8.8
1989 44,978 28,764 26,689 2,075 16,214 80.0 59.3 74.2 7.2
1990 45,107 28,909 26,935 1,974 16,198 80.2 59.7 74.7 6.8
1991 45,226 28,813 26,400 2,414 16,413 79.8 58.4 73.0 8.4
1992 45,310 28,581 25,812 2,769 16,728 78.8 57.0 71.1 9.7
1993 45,400 28,447 25,511 2,936 16,954 78.4 56.2 70.2 ' 10.3
1994 45,465 28,433 25,697 2,736 17,033 78.2 56.5 70.6 9.6
1995 45,574 28,426 25,973 2,454 17,148 78.0 57.0 71.1 8.6
1996 45,725 28,552 26,219 2,334 17,172 78.1 57.3 71.6 8.2
1997 45,898 28,716 26,682 2,034 17,182 78.2 58.1 72.5 7.1

3 month averages 
Feb-Apr 1996 45,706

45,725
28,543 26,157 2,386 17,164 78.1 57.2 71.5 3.4

Mar-May (Spr) 28,552 26,219 2,334 17,172 78.1 57.3 71.6 B-8-2

Apr-Jun 
May-Jul

45,739 28,604 26,251 2,354 17,134 78.3 57.4 71.7 Z 8.2
45,756 28,718 26,342 2,376 17,038 78.5 57.6 71.9 8.3

Jun-Aug (Aut) 45,775 28,909 26,507 2,402 16,866 79.0 57.9 72.3 k 8.3

Jul-Sep 45,782 28,936 26,527 2,409 16,846 79.1 57.9 72.4 8.3
Aug-Oct 45,798 28,905 26,552 2,353 16,893 78.9 58.0 72.4 8.1
Sep-Nov (Aut) 45,816 28,866 26,568 2,298 16,950 78.8 58.0 72.5 S' 8.0

Oct-Dec 45,827 28,793 26,582 2,212 17,034 78.6 58.0 72.5 it 7.7
Nov 96-Jan 97 45,842 28,745 26,584 2,161 17,097 78.4 58.0 72.4
Dec 96-Feb 97 (Win) 45,857 28,690 26,556 2,134 17,167 78.3 57.9 72.3 K 7-4

Jan-Mar 1997 45,866 28,691 26,565 2,126 17,175 78.2 57.9 72.3 7.4
Feb-Apr 45,879 28,726 26,643

26,682
2,083 17,153 78.3 58.1 72.5 7.3

Mar-May (Spr) 45,898 28,716 2,034 17,182 78.2 58.1 72.5 O 7,1

Apr-Jun 
May-Jul

45,909 28,834 26,772 2,062 17,074 78.5 58.3 72.8 E 7.2
45,921 28,987 26,844 2,143 16,934 78.9 58.5 72.9 X 7.4

Jun-Aug (Sum) 45,939 29,111 26,980 2,131 16,829 79.2 58.7 73.3 ||7-3

Jul-Sep 45,948 29,118 27,051 2,066 16,830 79.2 58.9 73.5 7.1
Aug-Oct 45,960 29,014 27,050 1,964 16,946 78.9 58.9 73.5 5.8
Sep-Nov (Aut) 45,978 28,943 27,024 1,919 17,035 78.7 58.8 73.4 ,-d- 5.6

Oct-Dec 45,991 28,870 27,032 1,838 17,121 78.5 58.8 73.4
Nov 97-Jan 98 46,004

46,017
28,763 26,965 1,798 17,241 78.2 58.6 73.2 3.2

Dec 97-Feb 98 (Win) 28,723 26,912 1,811 17,294 78.1 58.5 73.1 z 8.3

Jan-Mar 1998 46,030 28,731 26,887 1,844 17,299 78.1 58.4 73.0
Feb-Apr 46,043 28,762 26,945 1,817 17,281 78.1 58.5 73.1 3.3

Changes
Over last 3 months 39 -1 -20 19 40 -0.1 -0.1 -0.1 ? 0.1
Per cent 0.1 0.0 -0.1 1.1 0.2

Over last 12 months 163 35 302 -267 128 -0.2 0.4 0.6 Bh.9
Per cent 0.4 0.1 1.1 -12.8 0.7

Male MGTZ MGTT MGTN MGTQ MGTW MGUC MGUF MGUI MCUL
Spring quarters 
(Mar-May)
1987 21,487 16,1.17 14,309 1,808 5,370 87.6 66.6 77.7 ?3&11.2
1988 21,596 16,299 14,824 1,475 5,297 88.2 68.6 80.1 9.0
1989 21,706 16,434 15,219 1,215 5,272 88.3 70.1 81.8 7.4
1990 21,801 16,483 15,318 1,165 5,318 88.3 70.3 82.1 ® 7.1
1991 21,871 16,401 14,887 1,514 5,470 87.7 68.1 79.6 > 9.2
1992 21,924 16,187 14,321 1,865 5,737 86.3 65.3 76.3 11.5
1993 21,985 16,021 14;035 1,986 5,964 85.6 63.8 74.8 12.4
1994 22,050 15,996 14,171 1,825 6,053 85.2 64.3 75.4 1 I.4
1995 22,132 15,981 14,374 1,607 6,151 84.7 64.9 76.1 10.1
1996 22,232 15,992 14,446 1,546 6,240 84.6 65.0 76.3 9.7
1997 22,341 16,023 14,720 1,304 6,317 84.4 65.9 77.4

3 month averages 
Feb-Apr 1996 22,220

22,232
15,995
15,992

14,404
14,446

1,592
1,546

6,225
6,240

84.7 64.8 76.2 13.0
Mar-May (Spr) 84.6 65.0 76.3 g.9.7

Apr-Jun 
May-Jul

22,241 16,027 14,472 1,555 6,214 84.7 65.1 76.4
8'9.7

22,251 16,101 14,547 1,554 6,150 85.1 65.4 76.8 9.7
Jun-Aug (Aut) 22,262 16,222 14,656 1,566 6,040 85.7 65.8 77.3

Jul-Sep 22,269 16,226 14,667 1,559 6,043 85.7 65.9 77.4 7■' 9.6
Aug-Oct 22,279 16,177 14,661 1,516 6,102 85.4 65.8 77.3 9.4
Sep-Nov (Aut) 22,288 16,125 14,660 1,464 6,164 85.1 65.8 77.3 g- 11

Oct-Dec 22,297 16,059 14,647 1,412 6,238 84.7 65.7 77.2 8.8
Nov 96-Jan 97 22,305 16,041 14,661 1,380 6,264 84.6 65.7 77.2 ■ 3.6
Dec 96-Feb 97 (Win) 22,315 16,003 14,639 1,363 6,312 84.3 65.6 77.1 % 8.5

Jan-Mar 1997 22,321 16,010 14,668 1,343 6,310 84.4 65.7 77.2 Sf 8.4
Feb-Apr 22,330 16,028 14,713 1,315 6,301 84.5 65.9 77.5 8.2
Mar-May (Spr) 22,341 16,023 14,720 1,304 6,317 84.4 65.9 77.4 r. 8.1

Apr-Jun 
May-Jul

22,348 16,080 14,780 1,300 6,268 84.6 66.1 77.7 B 8.1
22,356 16,170 14,826 1,344 6,185 85.1 66.3 77.9 ' ' 8.3

Jun-Aug (Sum) 22,367 16,264 14,941 1,323 6,103 85.5 66.8 78.5 8.1

Jul-Sep 22,372 16,259 14,983 1,276 6,113 85.5 67.0 78.7 7.8
Aug-Oct 22,381 16,202 14,997 1,205 6,178 85.1 67.0 78.7 7.4
Sep-Nov (Aut) 22,392 16,129 14,955 1,174 6,262 84.7 66.8 78.5 z 7.3

Oct-Dec 22,400 16,092 14,949 1,143 6,308 84.5 66.7 78.4 7.1
Nov 97-Jan 98 22,408 16,055 14,935 1,121 6,353 84.3 66.6 78.4 7.0
Dec 97-Feb 98 (Win) 22,416 16,026 14,905 1,121 6,391 84.1 66.5 78.2 7.0

Jan-Mar 1998 22,425 16,009 14,870 1,139 6,416 84.0 66.3 78.0 7.1
Feb-Apr 22,433 16,013 14,886 1,127 6,420 84.0 66.4 78.0 7.0

Changes
Over last 3 months 25 -42 -48 6 67 -0.3 -0.3 -0.3 0.1
Per cent 0.1 -0.3 -0.3 0.6 1.1

Over last 12 months 103 -15 173 -189 119 -0.5 0.5 0.5 -1.2
Per cent 0.5 -0.1 1.2 -14.3 1.9

F<

Total
ILO Economically 

unemployed inactive

Activity 
rate 

16-59/64 (%)

6

Employment 
rate 

-all aged 16 
and over (%) 

7

Employment 
rate 

16-59/64 (%)

8

ILO 
unemployment 

rate (%)

9

All aged 
16 and over

1

economically 
active

In 
employment

2 3 4 5

MGUA MGTU MGTO MGTR MGTX MGUD MGUG MGUJ MGUM

Bpring quarters
|)lar-May)

23,128 11,826 10,621 1,205 11,302 68.9 45.9 61.7 10.2
|087 23,201 12,046 11,036 1,010 11,155 69.9 47.6 63.9 8.4
|988 23,272 12,330 11,470 860 10,942 70.9 49.3 65.9 7.0
■989 23,307 12,427 11,617 809 10,880 71.3 49.8 66.6 6.5
|£90 23,354 12,412 11,512 900 10,942 71.0 49.3 65.8 7.2
■991 23,386 12,395 11,491 904 10,991 70.6 49.1 65.4 7.3
■992 23,415 12,426 11,476 949 10,989 70.6 49.0 65.1 7.6
|£93 23,416 12,436 11,526 910 10,979 70.6 49.2 65.3 7.3
■694 23,442 12,445 11,599 846 10,997 70.6 49.5 65.6 6.8
K95 23,493 12,561 11,773 788 10,932 71.1 50.1 66.5 6.3
■896
|397 23,557 12,692 11,962 731 10,865 71.4 50.8 67.2 5.8

1 month averages
23,486 12,547 11,753 794 10,939 71.0 50.0 66.4 6.3

Bar-May (Spr) 23,493 ,^12,560 11,773 788 10,932 71.1 50.1 66.5 6.3

23,497 12,577 11,779 798 10,920 71.2 50.1 66.5 6.3
23,504 12,617 11,795 822 10,888 71.4 "50.2 66.6 6.5

iway-jui .
»,n-Aug (Aut) 23,512 12,687 11,851 836 10,825 71.7 50.4 66.9 6.6

23,514 12,7113 * 11,860 851 10,803 71.8 50.4 66.9 6.7| -Sep
23,519 12,728 11,890 837 10,792 71.9 50.6 67.0 6.6

r ''-Nov (Aut) 23,527 12,741 11,907 834 10,787 : 72.0 50.6 67.2 6.5

23,531 12,735 11,934 800 10,796 72.0 50.7 67.3 6.3
23,537 12,704 11,922 782 10,833 71.7 50.7 67.2 6.2

K i 96-Feb 97 (Win) 23,542 12,688 11,917 771 10,855 71.6 50.6 67.1 6.1

23,545 : " 12,681 11,897 783 10,865 71.4 50.5 66.9 6.2
23,550 12,698 11,930 768 10,852 71.5 50.7 67.0 6.0

1 r-May(Spr) 23,557 12,692 11,962 731 10,865 71.4 50.8 67.2 5.8

23,561 12,754 11,992 763 10,806 71.7 50.9 67.3 6.0
L • did 23,565 12,816 12,018 799 |W0,749 72.1 51.0 67.5 6.2
L Aug (Sum) 23,572 12,847 12,038 808 10,726 72.3 51.1 67.6 6.3

23,575 12,858 12,068 790 10,717 72.3 51.2 67.8 6.1
■ .'-Oct 23,580 12,812 12,053 759 10,768 72.1 51.1 67.7 5.9
f c-Nov (Aut) . 23,586 12,813 12,069 . 744 10,773 72.1 51.2 67.8 5.8

23,591 12,778 12,084 694 10,813 71.9 51.2 67.9 5.4L ’/^97-Jan 98 23,596 12,708 12,031 677 10,888 71.6 51.0 67.6 5.3
f c 97-Feb 98 (Win) 23,600 12,698 12,008 690 g||j 0,903 71.5 50.9 67.5 5.4

23,605 12,722 12,017 706 10,883 71.6 50.9 67.5 5.5
IF >Apr 23,610 12,749 12,059 690 10,861 71.7 51.1 67.7 5.4

|( anges
|C ar last 3 months 14 41 28 13 -27 0.1 0.1 0.1 0.1
If • v cent 0. 1 0.3 0.2 1.9 -0.2

|D.er last 12 months 60 51 129 -78 9 0.2 0.4 0.7 -0.6
|F?.' cent 0.3 0.4 1.1 -10.2 0.1



■
 Q LABOUR MARKET STRUCTURE 
. Regional labour market summary

Labour Force Survey (Feb 1998 to Apr 1998) Unadjusted

Economically inactiveEconomic activity

nformation ageLabour Force SurveyEmployer surveys

(incorporating the former ONS SESAG website)

it

|.:you need fast access to facts and figures

http://www.ons.gov.ijk

abour.marketeons.gov.uk

http://www.dfee.gov.uk/research

http://www.dti.gov.uk/emar

Eiftrmation about the Office for National Statistics, its services and data, is available 
In the Internet. ONS's website can be found at

Information on the Department for Education and Employment research 
programme, including copies of research briefs, can be found at:

he Department of Trade and Industry Employment Relations Directorate s 
imployment market analysis and research website can be found at:

Total aged 
16 and over

Relationship between columns: 1=2+6; 2=4+5=10+19; 6=8+9; 10=12+14; 16=17+18; 19=21+23; 25=27+29.
* Denominator = all persons of working age.
** Denominator = total economically active. . . . x , • . ■ * u «•*
+ Denominator = employee jobs + self-employment jobs + HM Forces + Government-supported trainees + claimants of unemployment related benefits.
# Employee jobs for Merseyside are included in the North West region.
Note: Northern Ireland LFS data are for seasonal quarters, and not on a rolling average basis.

S10 Labour Markettrends July 1998

THOUSAJ

LFS employment

Government Total Total Male Female Total Male Female Total Male Female
Office 
Regions Level Level Rate(%)‘ Level Level Level Rate(%)* Level Level Level Rate(%)* Level Rate(%)* Level Rate(%)>

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15

North East 2,036 1,170 73.3 663 507 867 26.7 327 539 1,068 66.8 592 70.9 476 ' 62.3

North West 4,293 2,599 75.5 1,441 1,158 1,694 24.5 662 1,032 2,458 71.3 1,355 75.4 1,103 66.8

Merseyside 1,080 593 70.5 331 262 487 29.5 175 312 532 63.1 288 67.6 243 58.3

Yorkshire and the Humber 3,953 2,424 77.3 1,351 1,073 1,529 22.7 585 943 2,253 71.7 1,237 75.4 1,016 3 67.5

East Midlands 3,276 2,105 80.3 1,170 935 1,170 19.7 439 731 1,994 76.0 1,105 81.2 889 U 70-3

West Midlands 4,142 2,611 78.8 1,481 1,130 1,531 21.2 551 980 2,447 73.8 1,384 80.0 1,063 J- 66.9

Eastern 4,174 2,732 81.5 . <1,545 1,188 1,442 18.5 521 921 2,596 77.4 1,468 83.6 1,128 H7o-4

London 5,490 3,496 76.4 1,945 . 1,551 1,994 23.6 722 1,272 3,220 70.3 1,775 75.8 1,445 ®84,4

South East 6,182 4,070 82.6 2,251 1,819 2,111 17.4 751 1,361 3,881 78.7 2,137 84.3 1,744 72.6

South West 3,864 2,438 81.5 1,342 1,096 1,425 18.5 539 886 2,319 77.4 1,277 82.2 1,042 72.1

England 38,489 24,239 78.7 13,520 10,719 14,250 21.3 5,272 8,978 22,767 73.8 12,618 79.0 10,150 S'68-2

Wales 2,299 1,300 73.0 715 584 999 27.0 400 600 1,200 67.3 652 70.4 549 63.9

Scotland 4,026 2,498 77.6 t 4,362 1,135 1,529 22.4 573 956 2,307 71.6 1,240 74.8 1,067 J 68.2

Great Britain 44,814 28,036 78.3 15,597 12,439 16,778 21.7 6,244 10,534 26,274 73.3 14,510 78.2 11,765 > 68.0

Northern Ireland 1,229 725 71.6 415 310 503 28.4 176 327 670 66.1 376 72.3 294 ' 9.5

United Kingdom 46,043 28,762 77.7 16,013 12,749 17,281 22.3 6,420 10,861 26,945 73.1 14,886 78.0 12,059 <7.8

Benefits Agency administration system

Employee jobs (Dec 1997) ILO unemployed (Feb 1998 to Apr 1998) Unadjusted Claimant count (May 1998), seasonally adjusted

Total Male Female Total Male Female Total Male Female

W 
30

Level Level Level Level Rate(%)** Level Rate(%)** Level Rate(%)** Level Rate(%)+ Level Rate(%)+ Level Rate

16 17 18 19 20 21 22 23 24 25 26 27 28 29

North East 903 447 455 102 8,7 70 10.6 31 6.2 83.3 7.5 66.7 10.9 16.6 3.3 ;

North West 2,634 1,300 1,334 141 5.4 87 6.0 55 4.7 112.5 4.3 87.6 6.1 24.9 2.1

Merseyside # 61 10.4 43 13.0 19 7.1 53.5 9.4 41.8 13.7 11.7 4.5

Yorkshire the the Humber 1,886 948 938 171 7.0 114 8.4 57 5.3 135.1 5.8 104.8 8.2 30.3 2.9

East Midlands 1,609 813 796 112 5.3 65 5.6 46 5.0 80.2 4.1 60.4 5.7 19.8 2.2

West Midlands 2,155 1,114 1,041 164 6.3 97 6.6 67 5.9 123.3 4.8 93.1 6.4 30.2 2.7

Eastern 1,992 1,010 982 136 5.0 76 4.9 60 5.0 85.1 3.4 63.0 4.6 22.1 2.0

London 3,363 1,723 1,640 276 7.9 170 8.7 106 6.8 229.7 5.5 168.5 7.4 61.2 3.3

South East 3,178 1,587 1,591 189 4.7 114 5.1 75 4.1 108.4 2.7 82.0 3.8 26.4 1.5

South West 1,870 956 914 119 4.9 65 4.9 54 4.9 85.5 3.5 63.2 4.7 22.3 2.1

England 19,590 9,898 9,693 1,472 6.1 902 6.7 569 5.3 1,096.6 4.5 831.1 6.2 265.5 2.4

Wales 986 488 497 99 7.6 63 8.9 36 6.1 69.5 5.6 53.9 7.9 15.6 2.8

Scotland 2,017 990 1,028 191 7.6 122 8.9 69 6.1 139.6 5.7 108.1 8.2 31.5 2.8

Great Britain 22,593 11,376 11,218 1,762 6.3 1,088 7.0 674 5.4 1,305.8 4.7 993.1 6.5 312.7 2.5

Northern Ireland 595 295 300 55 7.6 39 9.4 16 5.1 58.5 7.6 45.6 10.5 12.9 ; 3.9

United Kingdom 23,189 11,671 11,518 1,817 6.3 1,127 7.0 690 5.4 1,364.3 4.8 1,038.7 6.6 325.6 2.5



employees (reasons for temporary working)All in employment Total workers Employees Self-employed

job
Tota

2 3 4 10
MGRZ MGRN

6-0.5-0.1
-2.6

-1.8-0.2303

MGSA MGRO

82$

-0.2■30 -0.3

1.3

-1.0-0.4-15

-0.60.0
3.3

3.3
-2.20.0

559 65
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14,957
14,957

124
1.0

23,350
23,381
23,383

6,678 
6,704

17,326
17,345
17,373

6,152
6,155
6,142

6,141
6,146

4,870
4,875

13
#5

9 
>0

362
360

355
355
350

324
322

323
322
309

307
308

37.1
36.7

34.0
33.8

32.5
32.2
32.2

333
335

UNITED 
KINGDOM

14,939
14,960
14,978

14,874
14,911
14,927

14,779
14,777

26,982
26,989
27,007

27,020
27,050

26,747
26,761

178
1.2

61
0.2

12,336
12,359
12,373

23,423
23,462

22,076
21,870
21,967
22,253
22,623
23,077

23,058
23,077

21
0.2

5,367
5,372
5,374

1,291
1,306

1,321
1,313

1,313
1,307
1,309

1,305
1,313
1,299

6,680
6,679
6,684

6,640
6,640
6,666

6,660
6,668

11,374 
11,393 
11,403

11,396
11,408

11,173
11,190
11,232

17,586
17,613

17,420
17,449
17,495

306
2.8

45
0.3

4,826
4,831
4,835

6
0.7

426
431

432
430
435

10
2.4

430
435

442
440
440

15
6.1

21
8.6

700
692

$54
955

>2
>8

5.9
6.2
6.8
7.3
7.3
7.7

7.7
7.7

7.8
7.7
7.7

7.7
7.7
7.7

7.8
7.6
7.6

7.6
7.5

4.8
5.3
5.8
6.5
6.3
6.8

6.8
6.8
6.8

8.7
8.7

8.8
8.8
8.7

8.8
8.8
8.8

8.7
8.7

466 
568 
628 
702 
680 
682

687
683
668

669
672
674

670
665
657

657
648

363
360
359

356
360
361

228 
275 
306
321
325
322

37.0
37.3
36.8

43.7
43.8

43.7
43.8
43.5

43.8
43.7
43.5

42.6
42.9
42.7

535
534

540
534
529

515
525
533

545
531
544

536
537

202
199

200
200
200

189
190
196

2
0.3

196
196

339
334
328

341
330
347

341
341

8
2.3

14,812
14,812
14,848

26,816
26,833
26,859

26,911
26,941
26,966

25,861
25,563
25,753
26,037
26,292
26,761

64
0.5

-3
0.0

12,362
12,380

12,157
12,166
12,203

23,242
23,273
23,320

131
1.2

272
2.3

60
0.5

404
1.8

81
0.3

5,357
5,351
5,367

5,387
5,398

5,339
5,355

1,283
1,289
1,299

47
0.9

63
1.0

11,277
11,307
11,338

6,171
6,176
6,161

6,190
6,205

5,964
5,925
5,897
5,991 
6,014 
6,146

29
0.5

16
0.1

4,841
4,844
4,847

4,853
4,852
4,852

4,809
4,817

30
0.6

433
431
443

441
445

365
377
395
395
408
435

545 
580 
611 
629 
648 
691

708
707

9
16

6.8
6.8

6.6
6.7
6.7

6.5
6.4

8.9
8.7
8.8

686
682

350
340

314
312
313

38.5
38.4

38.2
38.0
37.5

37.6
37.5
37.4

42.5
48.5
48.4
50.1
47.5
43.8

43.3
42.7

31.9
31.8

368 
359 
400 
453
466 
534

108
11 0
130
153
156
199

205
201
197

259
249
269
299
310
335

327
335
338

43
0.7

17,545
17,568
17,564

441
439
443

419
429
428

6.8
6.7
6.6

7.2
7.9
8.1
8.5
8.7

238 
294' 
321 
381 
355 
360

315
311
308

35.8 
42.0 
42.1
43.3 
41.0
38.4

12,246
12,278
12,308

5,399
5,396
5,379

10,959
10,733
10,720
10,837
10,936
11,126

6,143
6,142
6,157

370
2.1

5,149
5,210
5,344
5,423
5,673
5,804

444
443
438

5,020
5,065
5,144
5,136
5,290
5,355

992 
1,022 
1,097 
1,153 
1,228 
1,313

6,703
6,709
6,678

6,012 
6,086 
6,240 
6,290 
6,518 
6,668

16,923
16,658
16,617
16,828
16,950
17,271

4,490 
4,531| 
4,607 
4,619 
4,782 
4,817

2,682
2,605
2,692
2,730
2,645
2,652

420
421

420
418
421
411
412
421

15
3.5

710
692
701

30.8
36.7
37.1
37.2
35.6
33.8

33.4
33.2
32.3

12,108
12,114

23,138
23,154
23,181

11,103
11,126

17,243
17,271

64
1.0

14,365
14,078
14,215
14,423
14,498
14,777

11,621
11,413
11,458 
11,642 
11,827
12,114

32.2
32.4
31.7

701
701
701

■21

-16
-5.0

3 month averages 
Feb-Apr. 1997 
Mar-May (Spr)

Over last 12 months
Per cent

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

Jan-Mar 1998
Feb-Apr

Jan-Mar 1998
Feb-Apr

-14
4.0

%that 
could 

notfind

Apr-Jun
May-Jul
Jun-Aug (Sum)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Over last 12 months
Per cent

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Over last 12 months
Per cent

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

Changes
Over last 3 months
Per cent

Changes
Over last 3 months
Per cent

Changes
Over last 3 months
Per cent

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

-99
-4.4

974 
1,043 
1,149 
1,292 
1,291

-38
-5.5

Government 
supported 

Unpaid training and 
family employment 

workers programmes

-33
-3.3

Did 
not want 

permanent 
job

-22
-6.0

-29
-1.3

w
s

Total Self
workers* Employees* employed*

-13
-1.9

705
696

530
572
639
747
742
696

Full-time Part-time Full-time Part-time Full-time Part-time

1$
1,J
1,<

Total as % 
of all 

employees

177

1.8C
1,79
1®

-6
-3.1

-8 
-1.9

-3
-1.0

1> 
w

EMPLOYMENT
Full-time, part-time and temporary workers

605 
6B 
76J)

-5
-2.5

Workers I 
with I 

second | 
jobs

.956

966 
■C

972

0
-0.1

ill1
1,35
1,49'-

■ 1,62
1,66
1;1

Could 
notfind 

permanent permanent 
job jz'H

Relationship between columns: 1= 2+3+4+S. Each series is seasonally adjusted independently and therefore the sums of series will not necessarily equal the totals. 
‘Includes people who did not state whether they worked part-time or full-time.
“Includes people who did not state their reason for temporary/part-time working.

Thousands, seasonally adiusl

8<8

MGRQ MGRT

3,227 181 377 19,838
3,186 151 356 19,466
3,304 146 336 19,498
3,360 140 285 19,741
3,294 127 249 19,767
3,346 118 221 20,086

3,349 118 222 20,082
3,346 118 221 20,086

3,342 115 222 20,129
3,339 121 219 20,146
3,332 124 222 20,168

3,325 125 219 20,200
3,324 125 220 20,222
3,317 115 214 20,275

3,308 111 212 20,331
3,304 96 208 20,333
3,325 95 205 20,331

3,297 95 205 20,333
3,295 99 193 20,337

-9 3 -15 5
-0.3 3.1 -7.1 0.0

-54 -19 -28 255
-1.6 -16.2 -12.7 1.3

MGRR MGRU MGRX

2,443 55 246 13,366
2,390 43 233 13,052
2,487 49 220 13,110
2,553 43 184 13,265
2,473 41 156 13,267
2,489 37 137 13,458

2,498 39 134 13,453
2,489 37 137 13,458

2,481 36 138 13,494
2,469 40 137 13,500
2,463 42 139 13,533

2,448 40 139 13,563
2,450 42 142 13,591
2,444 39 135 13,619

2,433 39 132 13,650
2,434 33 134 13,661
2,438 32 135 13,673

2,429 28 138 13,660
2,419 30 128 13,647

-15 -2 -7 -15
-0.6 -7.3 -4.9 -0.1

-79 -9 -6 193
-3.2 -22.4 -4.6 1.4

MGRS MGRV MGRY

785 126 131 6,472
796 108 124 6,415
817 97 116 6,388
806 97 100 6,476
820 85 92 6,501
857 80 84 6,628

851 79 88 6,629
857 80 84 6,628

861 79 84 6,635
870 80 83 6,646
869 82 82 6,635

876 84 80 6,637
874 82 78 6,631
873 76 79 6,656

874 73 80 6,681
870 64 74 6,672
887 63 69 6,658

868 67 67 6,673
877 69 66 6,691

7 5 -8 19
0.8 8.4 -11.0 0.3

26 -10 -22 62
3.0 -13.1 -25.2 , 0.9

5,813 2,674 673 1,254
5,804 2,652 691 1,251

5,810 2,646 694 ®250
5,807 2,645 693 ■“1*248
5,806 2,635 696 1,247

5,822 2,625 698 15268
5,822 2,618 704 1,256
5,822 2,625 690 1,255

5,803 2,628 678 1,237
5,809 2,623 679 1,2i5
5,816 2,629 694 1,225

5,835 2,600 695 .1,230
5,846 2,585 709 1,223

37 -37 30 8
0.6 -1.4 4.3 gg c-7

32 -89 36 -1
0.6 -3.3 5.4 , -C 2

659 2,262 181 •445
679 2,187 203 471
737 2,270 216 £;-5'0
804 2,319 234 5-5
891 2,233 240 . 5' 9
987 2,231- 256 555

1,004 2,254 243 559
987 2,231 256 565

983 2,227 253 5‘>9
976 2,215 253
972 2,206 256 .7. '5Z 6

969 2,193 255 ■<■500
970 2,188 260 ' 549
970 2,190 252 ^>;540

961 2,187 245 528
965 2,184 248 523
969 2,185 251 ' 524

965 2,174 254 • . 530
971 2,155 264 531

Female MGSB MGRP
Spring quarters 
(Mar-May) 
1992 11,497 10,455
1993 11,485 10,457
1994 11,538 10,509
1995 11,615 10,611
1996 11,793 10,795
1997 11,985 10,963

3 month averages 
Feb-Apr 1997 11,968 10,950
Mar-May (Spr) 11,985 10,963

Apr-Jun 12,004 1.0,981
May-Jul 12,021 10,987
Jun-Aug (Sum) 12,011 10,977

Jul-Sep 12,037 10,996
Aug-Oct 12,030 10,995
Sep-Nov (Aut) 12,040 11,011

Oct-Dec 12,042 11,015
Nov 97-Jan 98 12,029 11,022
Dec 97-Feb 98 (Win) 12,029 11,010

Jan-Mar 1998 12,063 11,062
Feb-Apr 12,093 11,082

EMPLOYMENT D i
Full-time, part-time and temporary workers •-* - I

1 Thousands, seasonally adjusted

Source: Labour Force Survey

Had a 
contract 

with 
period of 
training

Some 
other 

reason Total**

Could 
notfind 

full-time 
job

%that 
could 

notfind 
full-time 

job

Did not 
want 

full-time 
job

III or 
disabled

Student 
or at 

school

18 19 20 21 22 23 24 25

All
Spring quarters 
(Mar-May)

70 396 5,699 640 11.2 4,339 88 619 1992
81 345 5,793 787 13.6 4,222 84 587 1993
99 363 5,956 835 14.0 4,329 87 673 1994
92 375 6,052 827 13.7 4,373 89 737 1995
86 427 6,318 806 12.8 4,543 82 859 1996
98 460 6,491 810 12.5 4,619 87 944 1997

3 month averages
101 458 6,486 817 12.6 4,610 84 952 Feb-Apr1997
98 460 6,491 810 12.5 4,619 87 944 Mar-May (Spr)

95 473 6,504 806 12.4 4,620 93 957 Apr-Jun
94 479 6,496 811 12.5 4,617 95 949 May-Jul
96 483 6,508 797 12.3 4,623 102 949 Jun-Aug (Sum)

103 487 6,515 796 12.2 4,649 100 945 Jul-Sep
109 485 6,525 786 12.0 4,669 98 949 Aug-Oct

482 6,516 781 12.0 4,659 93 957 Sep-Nov (Aut)

116 483 6,486 768 11.8 4,646 92 961 Oct-Dec
108 485 6,492 773 11.9 4,652

4,668
95 947 Nov 97-Jan 98

106 482 6,513 770 11.8 97 949 Dec 97-Feb 98 (Win)

99 478 6,524 764 11.7 4,677 99 960 Jan-Mar 1998
100 480 6,558 765 11.7 4,692 104 969 Feb-Apr

Changes
-8 -5 66 -7 -0.2 40 9 22 Over last 3 months

-7.8 -1.1 1.0 ■0.9 0.9 10.0 2.3 Percent

-1 22 72 -52 -0.9 82 20 16 Over last 12 months
■1.2 4.7 1.1 -6.3 1.8 24.4 1.7 Per cent

Male
Spring quarters 
(Mar-May)

36 180 839 191 22.7 352 26 267 1992
44 T59 880 259 29.4 329 29 245 1993
46 168 951 264 27.7 349 31 302 1994
56 169 1,036 284 27.4 387 32 330 1995
51 186 Mil 28 290 25.7 420 29 385 1996
56 206 1,239 300 24.2 47-7? \ 41 413 1997

3 month averages
61 203 1,245 309 24.8 468 39 423 Feb-Apr 1997

56 206 1,239 300 24.2 477 41 413 Mar-May (Spr)

55 211 1,238 303 24.5 470 43 412 Apr-Jun
52 210 1,229 304 24.8 464 44 413 May-Jul
51 212 1,230 298 24.2 470 48 406 Jun-Aug (Sum)

50 215 1,222 298 24.4 468 46 403 Jul-Sep

54 216 1,229 294 23.9 481 44 405 Aug-Oct
54 216 1,223 296 24.2 471 38 410 Sep-Nov (Aut)

59 218 1,207 288 23.8 472 35 406 Oct-Dec
56 217 1,217 290 23.8 476 39 402 Nov 97-Jan 98
53 218 <221 290 23.8 475 38 405 Dec 97-Feb 98 (Win)

52 211 1,218 283 23.2 474 37 415 Jan-Mar 1998
54 208 1,237 292 23.6 478 39 418 Feb-Apr

Changes
-2 -9 20 3 -0.2 2 1 16 Over last 3 months

-3.1 -4.1 1.7 0.9 0.4 1.7 3.9 Percent

-8 5 -7 -17 -1.2 9 1 -5 Over last 12 months
-12.2 2.5 -0.6 -5.4 2.0 1.3 -1.1 Percent

Female
Spring quarters 
(Mar-May)

34 217 4,859 450 9.3 3,987 63 352 f|l992

37 186 4,913 528 10.7 3,893 55 342 1993
53 196 5,005 571 11.4 3,980 56 371 1994

36 205 5,016 543 10.8 3,986 58 407 1995

35 241 5,190 516 10.0 4,123 53 474 1996
42 254 5,252 510 9.7 4,142 46 531 1997

3 month averages

40 255 5,241 508 9.7 4,142 45 529 Feb-Apr 1997

42 254 5,252 510 9.7 4,142 46 531 Mar-May (Spr)

40 263 5,267 503 9.5 4,151 50 545 Apr-Jun
42 269 5,267 507 9.6 4,153 51 536 May-Jul

46 271 5,278 499 9.5 4,153 54 543 Jun-Aug (Sum)

53 272 5,293 498 9.4 4,181 54 542 Jul-Sep
56 269 5,296 492 9.3 4,188 55 544 Aug-Oct

57 266 5,292 484 9.1 4,188 55 547 Sep-Nov (Aut)

58 265 5,279 481 9.1 4,173 57 554 Oct-Dec

53 268 5,275 483 9.2 4,176 56 544 Nov 97-Jan 98

53 264 5,292 480 9.1 4,193 59 544 Dec 97-Feb 98 (Win)

46 267 5,306 481 9.1 4,204 62 544 Jan-Mar 1998

46 271 5,321 473 8.9 4,215 65 550 Feb-Apr

Changes
-7 4 46 -10 -0.3 38 9 6 Over last 3 months

-12.7 1.4 0.9 -2.0 0.9 15.8 1.1 Percent

6 17 80 -35 -0.8 73 20 21 Over last 12 months

15.9 6.6 1.5 -6.9 1.8 44.5 4.0 Percent

July 1998 Labour Market trends SI3



MGUWMGUN

MGV.-k

Changes 
Over last 3 months

Over last 12 months

3.8

MGVi

523

514

Over last 12 months

-22

Source: Labour Force Sur
Relationship between columns: 1=2+8; 2=3+4+5+6+7.

SISJuly 1998

,6

5

.6

.8

0

All aged 
over 16

6
1.5

Jan-Mar 1998
Feb-Apr

Jan-Mar 1998
Feb-Apr

537
533
52“

Changes
Over last 3 months
Per cent

Over last 12 months 
Per cent

Jan-Mar 1998
Feb-Apr

Changes
Over last 3 months
Per cent

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

Over last 12 months 
Per cent

Changes
Over last 3 months
Per cent

26 4 
267

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Over last 12 months
Per cent

50-64 (m) & 
50-59 (f)

Each series is seasonally adjusted independently and therefore the sums of age series will not necessarily equal the totals, 
denominator = all people in the relevant age group.

506
495
500

30 
’255 
26 i 
283 
265 
26 i

27:
27-)
28;

515 
51'3 
51:. 
50? 
504 
533

809
812
810

Jan-Mar 1998
Feb-Apr

52?
533

816
773
782
795
769
802

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

782
769
769

809
800
793

Spring quarters 
;'Mar-May)
1992
1993
1994
1995
1996
1997

3 month averages 
:eb-Apr 1997 
viar-May (Spr)

267
27

Changes
Over last 3 months

Over last 12 months

Female
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

503
503

789
802

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Jan-Mar 1998
Feb-Apr

Apr-Jun
May-Jul
Jun-Aug (Sum)

Apr-Jun
■Jay-Jul
Jun-Aug (Sum)

;ul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

770
77?

65+ (m) & 
60+ (f)

8

MGUZ

27'3
27
26 <

EMPLOYMENT 
Employment by age

UNITED
KINGDOM

3 month averages 
-eb-Apr 1997 
Mar-May (Spr)

Apr-Jun
May-Jul 
.Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec 
Nov 97-Jan 98 
Dec 97-Feb 98 (Win)

Jan-Mar 1998 
Feb-Apr

Changes 
Over last 3 months

285
281
28

Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

IN EMPLOYMENT 
All

Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

EMPLOYMENT 
Employment by age

Thousands, seasonally adjusted

UNITED 
KINGDOM 18-24

4

25-34

5

35-49

6

16-17

3

16-59/64

2

employment rates (%)’

I Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

Seasonally adjusted

All aged 
over 16 16-59/64 16-17 18-24 25-34 35-49 50-59 (f) 60+ (f)

1 2 3 4 5 6 7 8

57.1 71.3 48.9 65.8 74.0 Z9.8 63.2 8.0
56.3 70.6 43.6 63.9 '.<74.9 79.2 61.8 7.6
56.6 70.9 45.1 63.6 75.4 79.2 62.4 7.7
57.1 71.3 45.3 64.2 1115.6 79.4 63.0 7.8
57.5 71.8 46.5 65.7 75.9 79.7 63.4 7.5
58.3 72.8 47.9 66.5 77.9 80.0 64.4 7.8

58.3 72.8 48.4 66.6 77.9 79.8 64.5 7.7
58.3 72.8 47.9 66.5 ;?;.77.9 80.0 64.4 7.8

58.4 72.9 48.1 66.6 78.1 80.1 64.6 7.9
58.4 72.9 48.5 66.6 78.0 80.2 64.5 7.9
58.5 73.0 48.7 66.5 78.1 80.3 64.5 7.9

58.6 73.1 49.2 66.5 78.0 80.5 64.7 7.9
58.6 73.2 49.5 66.4 78.2 80.6 64.8 7.8
58.7 73.2 49.7 66.9 -/ 78.1 80.6 64.7 7.8

58.7 73.3 49.9 66.8 78.4 80.5 64.9 7.6
58.7 73.3 48.8 66.8 78.2 80.6 65.1 7.5
58.7 73.3 48.7 66.7 78.5 80.6 65.2 7.5

58.7 73.3 48.5 66.7 78.5 80.7 65.1 7.5
58.7 73.4 48.6 66.5 78.6 80.8 65.2 7.6

0.1 0.1 -0.2 -0.3 0.4 0.2 0.2 0.1

0.5 0.6 0.2 -0.1 0.7 0.9 0.8 -0.1,o

25,861 25,047 674 3,868 6,717 9,159 4,628
25,563 24,869 577: 3,633 6,885 9,201 4,573
25,753 25,034 587 3,488 6,974 9,305 4,679
26,037 25,247 611 3,386 7,008 9,451 4,791
26,292 25,526 663 3,334 7,022 9,615 4,891
26,761 25,961 703 3,284 7,156 9,682 5,137g

26,747 25,955 711 3,289 7,164 9,669 5,122
26,761 25,961 703 3,284 7,156 9,682 5,137

26,816 26,016 707 3,284 7,164 9,695 5,166
26,833 26,026 716 3,275 7,151 9,708 5,176
26,859 26,062 717 3,271 7,156 9,720 5,199

26,911 26,104 721 3,269 7,139 9,752 5,223
26,941 26,147 726 3,262 7,149 9,767 5,244
26,966 26,161 729 3,282 7,128 9,773 5,249

26,982 26,198 729 3,278 7,144 9,768 5,280
26,989 26,205 716 3,272 7,123 9,792 5,302
27,007 26,236 714 3,264 7,137 9,794 5,328

27,020 26,251 711 3,266 7,133 9,813 5,329
27,050 26,274 711 3,252 7,128 9,829 5,355

61 69 -5 -20 4 37 53
0.2 0.3 -0.7 -0.6 0.1 0.4 1.

303 319 0 -37 -36 160 233
1.1 1.2 0.0 -1.1 -0.5 4.

MGUO MGUX

14,365 14,065 347 2,030 3,846 4,976 2,866
14,078 13,824 290 1,911 3,861 4,970 2,791
14,215 13,952 300 1,856 3,926 5,036 2,836
14,423 14,134 308 1,812 3,981 5,141 2,891
14,498 ■ • 14,232 336 1,771 3,974 5,190 2,961
14,777 gSgl 4,503 345 1,769 4,031 5,243 3,116

14,779 14,511 350 1,772 4,041 5,242 3,105
14,777 14,503 345 1,769 4,031 5,243 3,116

14,812 14,541 348 1,766 4,039 5,255 3,134
14,812 14,539 354 1,752 4,031 5,263 3,139
14,848 14,571 358 1,752 4,037 5,274 3,150

14,874 14,592 361 . 1,747 4,036 5,285 3,163
14,911 14,631 366 1,751 4,048 5,292 3,174
14,927 14,639 365 1,754 4,038 5,302 3,180

14,939 14,662 364 1,754 4,052 5,301 3,191
14,960 14,683 358 1,753 4,050 5,320 3,202
14,978 14,707 361 1,750 4,061 5,316 3,219

14,957 14,694 358 1,749 4,048 5,326 3,212
14,957 14,683 356 1,743 4,042 5,326 3,217

-3 0 -2 -10 -8 6 15
0.0 0.0 -0.6 -0.6 -0.2 0.1 0.

178 172 6 -30 1 83 112
1.2 1.2 1.6 -1.7 0.0 1.6 3.

MGUP MGUY

11,497 S® 0,982 328 1,839 2,871 4,183 1,762
11,485 11,045 287 1,722 3,024 4,231 1,781
11,538 11,082 287 1,633 3,049 4,269 1,843
11,615 11,113 302 1,574 3,027 4,310 1,900
11,793 11,294 327 1,564 3,048 4,425 1,931

;>?(11,985 11,458 358 1,515 3,125 4,439 2,021

11,968 11,444 361 1,517 3,123 4,427 2,016
.. ,11,985 11,458 358 1,515 3,125 4,439 2,021

12,004 11,476 359 1,519 3,125 4,440 2,032
12,021 11,487 362 1,523 3,120 4,446 2,037
12,011 11,491 359 1,519 3,119 4,445 2,049

12,037 11,512 360 1,522 3,104 4,467 2,060
12,030 11,517 359 1,511 3,101 4,475 2,070
12,040 11,522 364 1,528 3,090 4,471 2,069

12,042 11,537 366 1,524 3,092 4,466 2,088
12,029 11,523 358 1,520 3,073 4,472 2,100
12,029 11,529 353 1,514 3,076 4,478 2,109

12,063 11,557 352 1,517 3,084 4,486 2,117
12,093 11,591 355 1,509 3,086 4,503 2,138

64 68 -3 -10 13 31 38
0.5 0.6 -0.9 -0.7 0.4 0.7 1.

124 146 -6 -8 -37 76 122
1.0 1.3 -1.6 -0.5 -1.2 1.7 6.

65.5 76.5 49.0 67.6 83.7 86.5 66.2 8.5
64.0 75.1 42.7 65.8 83.0 85.3 64.1 7.1
64.5 75.6 44.8 66.1 83.7 85.6 64.4 . 7.4
65.2 76.4 44.5 67.1 84.5 86.3 64.9 7.9
65.2 76.6 45.9 68.2 84.5 85.9 65.8 7.2
66.1 77.7 45.9 69.9 86.3 86.4 67.2 7.3

66.2 77.8 46.5 70.0 86.4 86.4 67.2 7.2
66.1 77.7 45.9 69.9 86.3 86.4 67.2 7.3

66.3 77.9 46.4 69.8 86.5 86.6 67.4 7.4
66.3 77.9 46.7 69.6 86.4 86.7 67.3 7.6
66.4 78.0 47.5 69.5 86.7 86.9 67.3 7.7

66.5 78.1 47.7 69.5 86.7 87.0 67.5 7.8
66.6 78.3 48.5 69.7 87.1 87.1 67.6 7.7
66.7 78.3 48.7 69.8 87.0 87.2 67.6 7.6

66.7 78.4 48.5 69.8 87.4 87.1 67.7 7.5
66.8 78.5 47.6 69.8 87.4 87.3 67.7 7.4
66.8 78.6 48.1 69.8 87.7 87.2 67.9 7.3

66.7 78.5 47.8 69.8 87.6 87.3 67.7 7.2
66.7 78.4 47.5 69.6 87.6 87.2 67.6 7.4

-0.1 -0.1 -0.1 -0.2 0.2 -0.1 -0.1 0.0

0.5 0.6 1.0 -0.4 1.2 0.9 0.4 0.2

49.2 65.5 48.9 63.9 64.0 73.1 58.7 7.8
49.0 65.8 44.6 61.9 66.7 73.0 58.6 7.9
49.3 65.8 45.4 61.0 66.9 72.8 59.5 7.9
49.5 65.8 46.1 61.1 66.3 72.5 60.2 7.7
50.2 66.6 47.1 63.2 67.0 73.5 60.2 7.7
50.9 67.3 50.1 62.9 69.2 73.5 60.5 8.1

50.8 67.3 50.4 63.0 69.1 73.3 60.6 8.0
50.9 67.3 50.1 62.9 69.2 73.5 60.5 8.1

51.0 67.4 49.9 63.3 69.3 73.5 60.6 8.2
51.0 67.5 50.4 63.5 69.2 73.6 60.5 8.1
51.0 67.5 50.0 63.2 69.3 73.6 60.6 8.1

51.1 67.6 50.8 63.2 69.1 74.0 60.8 8.0
51.0 67.6 50.5 63.0 69.1 74.1 60.9 7.9
51.0 67.6 50.8 63.8 68.9 . 74.0 60.8 7.9

51.0 67.7 51.3 63.7 69.1 73.8 61.2 7.7
51.0 67.6 50.0 63.5 68.7 73.9 61.4 7.6
51.0 67.6 49.3 63.4 68.9 73.9 61.5 7.6

51.1 67.7 49.3 63.5 69.1 74.0 61.5 7.7
51.2 67.9 49.8 63.3 69.3 74.3 62.0 7.7

0.2 0.4 -0.3 -0.3 0.6 0.4 0.6 0.1

0.4 0.6 -0.6 0.3 0.2 1.0 1.3 -0.3
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statistic!

THOUSANDS

Employee jobs jobs ##Annual Abstract of Statistics AllFemaleMale

Part-time +AllPart-timeAll1998 Edition

R

Figures at your fingertips
27,00415621123,101 3,5365,43011,4761,38911,625Mar

K; kingdom
Adji led for seasonal variation

W 'lun
r&WiWslli

11,079

11,200

read tables and backed up with explanatory notes and definitions.

27,1371562113,55123,2195,46311,5341,40311,685

T BRITAIN

volume for over 140 years.

Includes carefully compiled tables on:

26,3091402113,44922,5105,290

if

199

B98 26,4411402113,46422,6265,324

Source: Earnings and Employment Division, ONS. Customer helpline: 01928 792563.

1 Published for
I Office for National Statistics byTfie Stationery 0|
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5,226
5,305
5,322
5,472

22,581
22,819
22,933
23,202

3,542 R
3,602 R
3,594 R

R
R
R

10,754
10,759
10,895

11,217 
11,327 
11,363 
11,528

10,723
10,793
10,834

3,591 R
3,601 R
3,643 R
3,584 R

3,603
3,584
3,616
3,528

3,459
3,520
3,512

250
246
237

233
230-
228
226

250
246
237

233
230
228
226

302
289
296

270
225
222
227

302
289
296

252
210
205
210

26,572
26,773
26,932
27,106

25,760 R
25,931 R
26,016 R

26,235 R
26,325 R
26,518 R
26,612 R

25,102
25,267
25,345

1,127
1,148
1,163

1,248
1,283
1,305
1,344

1,166
1,189
1,188
1,240

10,794
10,905
10,855
11,053

10,992
11,160
11,230
11,334

4,896
4,858
4,990

4,868
4,912
4,938

4,929
4,959
4,943
5,032

4,801
4,829
4,814
4,898

21,634
, 21,747

21,906
21,987

21,700
21,838
21,956

21,663
21,828
21,874

21,512
21,771
21,937
22,076

21,999
22,234
22,346
22,606

22,127
22,216
22,329 
22,511

3,488 R 
3,515 
3,580 R
3,541 R

3,515 R
3,515 R
3,519 R
3,509 R

225
221
218
216

233
230
228
226

225
221
218
216

225 
221 
218 
216

214
210
210
211

233
230
228
226

214 
181
189
190

175
161
173
164

158
147
156
147

26,708
26,762
26,882
27,021

25,893
26,087
26,241
26,406

26,027
26,074
26,189
26,325

214
210
210
211

197
165
170
171

1,153
1,193
1,179
1,254

1,312
1,354
1,357
1,421

1,125
1,160
1,153

1,260
1,281
1,308
1,331

1,325
1,353
1,365
1,400

10,844
10,872
10,889
10,989

11,053
11,136
11,248
11,268

4,908
4,989
4,895
5,082

5,110
5,176
5,258
5,281

5,091
5,168
5,186
5,331

4,745
4,790
4,808

21,807
22,028
22,013
22,281

22,088
22,345
22,513
22,662

21,923
21,987
21,999
22,189

22,210
22,322
22,484
22,569

22,709
22,802
22,917
23,102

21,141
21,276
21,382

21,238
21,452
21,437
21,702

21,353
21,410
21,422
21,613

3,578 R
3,596 R
3,662 R
3,622 R

3,545 R
3,569 R
3,609 R

3,585 R
3,601 R
3,628 R
3,637 R

3,610
3,589
3,582
3,543

3,521
3,497
3,529
3,441

3,528
3,502
3,495
3,456

214
210
210
211

250
246
237

250
246
237

270
225
222
227

214 
181
189
190

286
270
278

286
270
278

26,105 R
26,344 R
26,582 R
26,691 R

25,424
25,673
25,905 R
26,005 R

11,013
11,123
11,158
11,228

11,364 
11,492 
11,569 
11,674

11,034
11,040

11,428 
11,491 
11,536 
11,641

11,281
11,311
11,381
11,462

5,258
5,290
5,357
5,420

4,780
4,859
4,766
4,948

5,122
5,153
5,221
5,279

21,103
21,265
21,303

3,509
3,511 R
3,553 R
3,495 R

3,463
3,487
3,527

3,495 R
3,519 R
3,546 R
3,555 R

225
221
218
216

252
210
205
210

197
165
170
171

158
147
156
147

25,794
25,975
26,083

26,024 R
26,048 R
26,058 R
26,241 R

25,137
25,312
25,409

11,095
11,186
11,284
11,329

11,157
11,186
11,236
11,301

5,080
5,199
5,217
5,330

4,774
4,736
4,861

4,947
5,066
5,084
5,192

4,977
5,043
5,125
5,143

214
210
210
211

175
161
173
164

3.598 R
3,605 R
3,609 R
3.599 R

25,353
25,366 R
25,375 R
25,559 R

Sep 
Dec

Mar
Jun
Sep
Dec

Mar
Jun
Sep
Dec

MarR 
Jun R 
Sep R 
Dec R

Mar
Jun
Sep
Dec

MarR 
Jun R 
Sep R 
Dec R

A publication of 
the Government 

' Statistical Service

GRL
Adj

25,232
25,403 R
25,424 R
25,633 R

Mar
Jun
Sep
Dec

25,552 R
25,653
25,840 R
25,930

25,901
26,084 R
26,105 R
26,319 R

supported 
trainees ++

EMPLOYMENT
Workforce jobs*

Annual
Abstract

The Annual Abstract has provided a reliable and comprehensive source of official 
statistics from a wide range of government departments in ONE easy referencs

Whether your need is to support a business case, 
research a market, understand a section of society, 
or build a picture of the UK as a whole, to answer 
those awkward but sometimes unavoidable
statistical questions quickly the Annual Abstract 
provides you with the figures at your fingertips.

1998 
e >3 i-'t, rix-ii

employment Forces # 
jobs
(with or without
employees) **

Jd KINGDOM
Rusted for seasonal variation
|sep '

I Dec ? 11'061

• Geographic • Population and Vital Statistics • Social Conditions
• Law Enforcement • Education • Employment • Defence
• Production • Agriculture and Food • Transport and 
Communications • Distributive Trades and Research and 
Development • ExternalTrade • Balance of Payments • National 
Income and Expenditure • Personal Income; Expenditure and 
Wealth • Financial Statistics • Prices (including Retail Prices Index, 
Producer Price Index and Earnings Indices) • Leisure

Price
ISBN O-IJ-620%

he Annual Abstract of Statistics / 998 provides the latest statistics on the 
UK’s economy, industry, society and demography presented in easy to

H Workforce jobs (formerly workforce in employment) are, calculated by summing employee jobs, self-employment jobs from the LFS, HM'Forces a™1nn 

HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving and including those on 
release leave. The numbers are not subject to seasonal adjustment. t n

I Estimates of self-employment jobs are based On the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted.
Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract ot 
employment (those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment.
Employee jobs, self-employment jobs, HM Forces and government-supported trainees. 
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis Since December 1992. The Northern Ireland component is not seasonally adjusted.

I 2 Revised
HpASE NOTE • , * • ii ri

the concept of measuring 'jobs' rather than 'people' from the employer surveys, the workforce component (summing the claimant count and workforce in e^P|°y7ien\s®ri®®.‘
^■rkforce jobs) will no longer appear in Table B. 11. The workforce jobs series have been revised due to the addition of second self-employment jobs. The self-employment series now has 
I sjcentred' reference point based on the LFS period Nov to Jan. For further information please phone 01928 792563.

Call the ONS Sales Office today on 
0171-533 5678

NATIONAL 
STATISTICS

of Statistics

Mar

.isted for seasonal variation
Jun 
Sep 
Dec

1.0,666
10,797
10,775

1,086
1,107
1,119

10,475
10,479
10,607

Mar 10,730 1,110 10,508
Jun 10,836 1,148 ; 10,616
Sep 10,870 1,135 ' 10,567
Dec 10,941 1,208 1.0,761

Mar 10,810 , 1,203 10,702
Jun 10,901 1,238 . 10,870
Sep 10,998 1,260 10,939
Dec 11,0.39 1,297 11,037

MarR 11,076 1,265 10,923
Jun R 11,202 1,306 11,032
Sep R 11,278 1,309 11,069
Dec R 11,379 1,371 11,227

Mar 11,332 1,340 11,178

T BRITAIN
>ied for seasonal variation

Jun 10,660 1,083 10,443
Sep 10,752 1,118 10,512
Dec 10,755 1,110 10,549

Mar 10,794 1,123 10,558
Jun 10,827 1,145 10,583
Sep 10,822 1,144 10,600
Dec 10,914 1,194 10,700

Mar 10,871 1,215 10,763
Jun 10,902 1,236 10,845
Sep 10,951 1,263 10,955
Dec 11,013 1,283 10,974

MarR 11,140 1,279 10,987
Jun R 11,200 1,305 11,015
Sep R 11,245 1,317 11,085
Dec R 11,347 1,351 11,164

i Mar 11,391 1,354 11,235



B-1 Q EMPLOYMENT
■ I C- Employee jobs by industry

THOUSAK
UNITED KINGDOM

SIC 1992
Section, 
subsection, group

All industries and services 
A-Q

Manufacturing industries 
D

Production industries 
C-E

Production and construction 
industries C-F

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally"^ 

adjusted

YEHT YEHW
SldB92
Sectlo

1985 Jun 21,423 21,413 4,988 5,002 5,547 5,561 6,602 6,619
subser nyroup

1986 Jun 21,387 21,377 4,867 4,881 5,375 5,390 6,402 6,419
1987 Jun 21,584 21,576 4,799 4,815 5,268 5,285 6,317 6,335
1988 Jun 22,258 22,255 4,839 4,858 5,283 5,304 6,374 6,395 HaSL'un
1989 Jun 22,661 22,660 4,828 4,851 5,254 5,279 6,383 6,408 198‘S-'jn
1990 Jun 22,920 22,909 4,709 4,733 5,113 5,139 6,256 6,285 l98Wun
1991 Jun 22,270 22,250 4,299 4,319 4,678 4,700 5,731 5,756 1990#lLin
1992 Jun 21,931 21,904 4,084 4,096 4,425 4,440 5,376 5,395 1991
1993 Jun 21,613 21,588 3,906 3,913 4,203 4,213 5,068 5,082 199^ jn
1994 Jun 21,700 21,663 3,923 3,928 4,185 4,192 5,049 5,060 199®?^n
1995 Jun 22,028 21,987 4,021 4,026 4,259 4,266 5,097 5,108 199»>un

19w'n
1995 Dec 22,281 22,189 4,101 4,079 4,339 4,316 5,168 5,139

1
1996 Jan 4,039 4,056 4,273 4,289

Feb 4,046 4,068 4,282 4,303
Mar 22,088 22,210 4,069 4,088 4,298 4,317 5,104 5,131 Bl -‘f
Apr 4,042 4,068 4,266 4,293
May 4,044 4,067 4,267 4,290
Jun 22,345 22,322 4,062 4,067 4,284 4,291 5,097 5,104 ^B
Jul 4,102 4,094 4,321 4,313
Aug 4,113 4,094 4,331 4,313
Sep 22,513 22,484 4,113 4,093 4,334 4,312 5,149 5,124 1
Oct 4,121 4,101 4,344 4,324
Nov 4,115 4,093 4,336 4,314 OB .cv
Dec 22,662 22,569 4,118 4,093 4,339 4,314 5,178 5,148 AC

1997 Jan 4,089 4,106 4,315 4,330 1997; '?
Feb 4,074 4,097 4,299 4,319 ■ ;b
Mar R 22,581 22,709 4,080 4,100 4,304 4,323 5,130 5,158 B z R
Apr R 4,079 4,105 4,304 4,331 B ■: r
May R 4,086 4,108 4,311 4,335 1 '»R:
Jun R 22,819 22,802 4,106 4,111 4,334 4,338 5,218 5,225

Jul R 4,115 4,104 4,340 4,331
B SR

Aug R 4,111 4,095 4,337 4,321 1 n R
Sep R 22,933 22,917 4,108 4,091 4,332 4,315 5,260 5,242

Oct R 4,120 4,100 4,343 4,324
■ ‘ RB ;v R

Nov R 4,125 4,103 4,347 4,325 1 ;RDec R 23,202 23,102 4,113 4,092 4,334 4,313 5,320 5,285
6 1998 ' H

1998 Jan R 4,107 4,119 4,330 4,340 I - '0 R
Feb R 4,107 4,124 4,329 4,345 B v R
MarR 23,101 23,219 4,095 4,114 4,316 4,335 5,299 5,329 B -■■■ P
Apr P 4,084 4,110 4,306 4,333

EMPLOYMENT
Employee jobs by industry: seasonally adjusted B.12

THOUSANDS

Rubber and 
plastic 
products

DH 
25

Non-metallic 
mineral 
products, 
metal & metal 
products 
DI/DJ 
26-28

Machinery 
and equipment 
nec

DK
29

and optical 
equipment

DL
30-33

Transport 
equipment

DM 
34-35

fuel and 
other 
manufacturing 
nec 
DF,DN 
23,36-37

F
45

and retail trade, 
and repairs

G
50-52

restaurants

H
55

907 921 499 619 537 222 1,058 3,355 1,004
908 875 487 602 521 226 1,029 3,355 1,004
913 852 481 594 499 229 1,050 3,360 1,009
923 863 492 593 496 235 1,091 3,465 1,085
927 879 495 589 488 240 . 1,129

1,145
3,603 1,176

1,236221 865 495 558 483 241 3,673
195 774 464 496 438 212 1,056 3,610 1,209
190 731 429 454 411 206 955 3,600 1,196

1,162194 689 387 432 365 206 869 3,580
203 699 384 447 339 210 867 3,666 1,168

1,230225 700 398 486 359 223 842 3,718

228 707 405 496 374 224 823 3,760 1,224

228 709 407 500 375 223
228 715 408 502 375 224

3,748 1,233228 712 403 513 375 228 814

229 712 401 509 375 218
228 712 400 511 375 ’ 218

813 3,776 1,268230 709 401 510 380 220

226 717 397 517 379 224
229 720 397 517 381 223

812 3,810 1,267230 719 397 516 383 228

229 722 396 517 385 230
229 721 393 515 386 229

834 3,829 1,284229 720 397 513 387 229

229 717 399 511 389 227
229 716 398 509 388 227

835 3,901 1,293229 715 399 506 389 230

229 719 399 506 391 232
229 720 399 507 390 231

887 3,938 1,278229 722 401 503 391 233

227 721 403 504 393 231
227 717 402 501 394 231

926 3,986 1,290226 718 403 500 395 230

226 717 403 505 396 228
226 716 402 507 398 229

4,022 1,327224 715 402 504 400 228 972

225 721 401 513 401 230
226
226

721
719

401
400

516
514

402
400

229
228 994 4,033 1,334

226 719 397 513 404 229

UNITED KINGDOM SEASONALLY ADJUSTED

SIC 1992 
Section 
subsection, group

Service industries 
G-Q

Agriculture, 
hunting, 
forestry 
and fishing

A,B 
01-05

Mining and 
quarrying, 
supply of 
electricity, gas 
and water 
C,E 
10-14,40-41

Food products 
beverages 
and tobacco

DA 
15-16

Manufacture 
of clothing, 
textiles, leather 
and leather 
products 
DB/DC 
17-19

Wood and 
wood . 
products

DD
20

Paper, pulp, 
printing, 
publishing & 
recording 
media 
DE 
21-22

Chemicals, 
chemically 
products & 
man-made 
fibres 
DG 
24

All employees 
unadjusted

Seasonally 
adjusted

1985 Jun 14,464 14,428 366 560 547 581 82 463 325
1986 Jun 14,640 14,605 353 509 529 585 85 453 316
1987 Jun 14,930 14,897 345 470 524 574 88 459 309
1988 Jun 15,555 15,523 336 446 516 578 92 462 314
1989 Jun 15,962 15,929 323 428 505 547 95 472 320
1990 Jun 16,350 16,308 316 407 499 504 94 473 308
1991 Jun 16,233 16,187 308 381 501 431 83 462 279
1992 Jun 16,246 16,199 310 344 475 413 81 453 272
1993 Jun 16,219 16,180 326 299 462 406 87 445 259
1994 Jun 16,352 16,304 300 265 452 398 89 459 248
1995 Jun 16,658 16,606 273 240 451 383 80 465 256

1995 Dec 16,843 16,769 282 237 457 379 89 464 254

1996 Jan 233 448 377 78 459 252
Feb 235 451 374 78 462 252
Mar 16,709 16,795 284 229 448 374 91 463 253

Apr
May

226 449 375 86 461 252
223 447 376 86 462 252

Jun 16,972 16,939 279 224 446 374 81 464 253

Jul 219 447 380 88 470 250
Aug 219 445 380 89 466 247
Sep 17,061 17,078 281 219 445 378 84 463 248

Oct 223 443 381 87 465 246
Nov 221 443 380 88 464 246
Dec 17,212 17,138 283 221 445 377 87 465 245

1997 Jan 224 444 387 88 468 246
Feb 223 445 386 87 467 245
Mar R 17,149 17,241 310 224 448 385 87 467 244

Apr R
May R

226 445 387 87 466 244
227 448 386 88 468 243

Jun R 17,324 17,297 279 227 449 385 87 467 244

Jul R 226 444 383 87 467 243
Aug R 226 444 382 88 466 ,242
Sep R 17,362 17,386 289 224 443 380 88 467 242

Oct R 223 447 378 88 470 242
NovR 222 446 378 89 472 242
Dec R 17,593 17,519 299 221 448 374 88 469 240

1998 Jan R 221 449 376 89 473 242
Feb R 221 451 374 90 472 242
MarR 17,521 17,602 289 221 454 371 89 470 242

Apr P 222 451 370 89 471 243
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UNITE 7 KINGDOM Transport 
storage

.Sicfl

Sectit 1
I subsc ;ysn, group 60-63

ions .Jun" 879
l19® 857
i. 198.7 844

Jun 861
198,9 891
Mb ,jjn 923
M99i1 i.-.n 910Mp .nn 900
19$ 886

|19$4 Jun 880[1995 Jun 871
Ms

Dec 1 855

|19I6 Jan
Feb
Mar y 846

Apr
May
Jun 858

Jul ;
Aug
Sep 860

Oct .A
Nov .’a
Dec 865

1997 Jan
Feb
MarR 861

Jun R 843

Jul 
Auq 
Sep R 837

Oct
Nov 
Dec R 842

Jan
Feb 
MarR 854

Apr

Post and Financial Real estate Renting, Public Education Health Other
telecomm- intermediation research, administration and community,
unication computer & and defence; social work social &

other business compulsory activities personal
activities social security activities

1 J K K L+ M N O-Q*
64 65-67 70 71-74 75 80 85 90-93 

450 870 154 1,736 1,479 1,629 2,021 851
443 893 159 1,795 1,474 1,675 2,087 862
444 933 167 1,865 1,492 1,736 2,172 874
462 1,009 178 1,984 1,476 1,799 2,307 897
471 1,051 185 2,104 1,398 1,841 2,300 908
470 1,060 192 2,226 1,440 1,863 2,320 904
463 1,038 188 2,192 1,461 1,850 2,375 890
454 1,005 207 2,184 1,464 1,832 2,444 920
428 973 239 2,235 1,461 1,811 2,455 949
430 980 252 2,236 1,443 1,833 2,470 944
430 999 263 2,376 1,407 1,843 2,513 955

437 1,009 262 2,495 1,402 1,841 2,530 954

432 986 266 2,529 1,401 ,1,844 2,533 976

439 971 267 2,586 1,397 1,849 2,543 984

444 975 267 2,614 1,400 1,877 2,558 1,005

449 978 270 2,645 1,381 1,865 2,575 1,001

480 1,000 286 2,636 1,372 1,868 2,561 981

482 1,029 • 286 2,649 1,367 1,866 2,573 985

493 1,039 282 2,652 1,358 1,873 2,575 999

505 1,044 287 2,686 1,352 1,867 2,577 1,013

512 1,059 284 2,697 1,348 1,870 2,585 1,025

July 1998

Source: Earnings and Employment Division, ONS. Customer helpline: 01928 792563.
Bp-Estimates for groups of industry classes are now seasonally adjusted from June 1978 for quarterly data and from September 1984 for monthly data. For unadjusted figures, please

■ These figures do notcover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM Forces are excluded. 
B Excludes private domestic service.

Labour Market trends S19



Bd Q EMPLOYMENT
. I 0 Employee jobs: industry: production industries: unadjusted

THOUsj

1997March 1998March 1997UNITED KINGDOM
AllFemaleMale

Part-time Full-time Part-time Full-time

5,226.45,990.81,312.110,051.4A-Q
CMINING AND QUARRYING

296.030.235.148.5182.2A
CA (10-12) 29.3 286.333.648.2175.201

5.70.71.00.53.5B
36|CB (13/14)

75.21.67.90.665.0CIUARRYING
DMANUFACTURING 42.51.05.20.435.9

0.6 32.72.70.229.1443,(DA

221.735.71.0177.9221.241.3179.97.4 223.935.61.6179.3DB
203.7945.861.5201.8949.264.2
44.5122.11.0.945.0115.89.918 DA

DB33 wDC
18

88.1DD(20)

124.1 345.331.8111.210.3192.0346.7144.9201.7343.331.6110.311.9189.422
31.60.74.30.332.2 26.25.326.835.80.75.T:0.229.922

241.49.860.52.4168.8240.170.9169.2242.99.161.52.1170.2
31.4 225.112.7DF(23) 44.13.3165.0224.356.1168.3229.113.042.43.9169.8

147.04.426.41.5114.7145.530.9114.6146.54.027.0114.4241jDG (24)

225.4DH (25)
28

DI (26) 20.8

437.428

396.2DK (29)Manufacture of machinery and eqpt. n.e.c

5128
E

31
G-Q

32

160.833

G

50

51
194.6

DNManufacturing n.e.c.
52

141.8E H

J

65
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DM
34
35

63
64

8.5
0.9

3.9
6.2

365.6
334.8

437.2
403.5

2,883.5

268.8

135.5
102.0
33.5

437.3
398.0

DE
21

DL
30

568.1
131.4

CA (10-12)

CB (13/14)

60
61
62

66
67

K 
70

2,865.1

267.6

139.7
104.7
35.1

276.8
87.4

473.8
120.2

353.6
326.2

336.3
34.8

118.9
79.6

12.6
0.7

176.6
72.5

104.1

16.1
9.3

55f|
59.2

24.3
12.7
11.6

35.9
4.2

16.8
8.6

7.3
4.5

4,080.3

438.3

346.2
192.4
153.8

466.3
123.1

567.1
133.9

433.1
396.3

503.9
48.6 

173.0 
127.1

155.3
389.7
223.2
166.5
193.4

38.4
86.5

2,960.5

288.5

143.3
105.3
38.0

487.6
122.0

345.1 
37.0 

122.8
77.8

18.4
73.9

177.9
32.9

164.0
13.5
49.1
50.9

83.7
12.2

50.5
45.0
28.4
16.6
57.7

470.2
123.6

157.9
401.8
225.8
176.0
198.5

35.4
87.4

281.6
89.7

477.5
119.7

357.9
327.2

10.9
0.6

6.4
3.1
3.3

0.2
1.3

169.8
67.3

102.5

56.3
60.2

36.1
4.3

2.7
5.4

336.5
186.1
150.4

469.3
124.0

511.8 
49.0

175.1
127.8

159.9
400.2
226.3
173.8
195.6

34.0
88.4

DJ
27

399.6
226.5 
173.1!

DL
30
31
32

33 
DM
34
35 
DN

102.9
340.3
193.2
147.2
130.2

18.9 
71.0

5.6
2.5
3.1

4.7
0.4
2.0
0.8

1.5
5.3

14jl?J,
30.8

142.2
12.2
44.7
42.2

66.3
11.2

43.0
39.0
25.4
13.6
47.7

18.4
1.6

2.9
4.9

107.5
356.9
197.4
159.5
140.9

1,152.2

165.8

195.9
84.1

111.8

17.0
13.5

71.5
68.6

4,112.8

454.3

339.2
189.4
149.8

571.3
134.1

509.0
50.6

171.8
128.7

344.4
35.1

123.8
76.5

108.9
350.7
196.5
154.2
133.0

17.8
72.3

8.4
0.5

7.9
1.9

4.0
0.4
1.6
0.6

140.7
29.5

142.9
12.3
42.9
46.1

13.3
9.4

66.6
10.3

41.6
40.3
25.6
14.7
45.4

24.8
13.8

16.8
1.5

15.2
8.6

8.0
4.8
2.9
1.9

569.4
132.1

P Provisional 
R Revised

Section, 
sub­
section 
or group

335.1
185.1

DF(23) 

DG(24) 

DH(25) 

DI (26)

DJ 
27

0.5
1.3

7.7
2.2

7.9
5.0
3.1
1.9
9.3

20.5
1.2
6.7
4.6

Manufacture of chemicals, chemical 
products and man-made fibres

C,E

D

DC
DD(20)

DE 
21

Mining and quarrying of energy 
Producing materials

Manufacture of leather and 
leather products including footwear

Manufacture of wood and wood 
products

Manufacture of rubber and 
plastic products

Manufacture of other non-metallic 
mineral products

92 
93/95/99

Manufacture of food products, 
beverages and tobacco

ELECTRICITY, GAS 
AND WATER SUPPLY

Manufacture of textiles and 
textile products 

of textiles 
of wearing apparel; 
dressing and dyeing of fur

Manufacture of coke, refined 
petroleum products and nuclear fuel

• 292.4
90.6

Manufacture of transport 
equipment

of motor vehicles, trailers 
of other transport equipment

Manufacture of electrical
and optical equipment

of office machineiy and computers
of electrical machinery
and apparatus nec
of radio, television
and communication eqpt.
of medical, precision and optical eqpt; 

watches

Manufacture of basic metals and 
fabricated metal products 

of basic metals 
of fabricated metal products, 

except machinery

4,094.5

446.3

Mining and quarrying except of 
energy producing materials

Manufacture of pulp, paper and paper 
products; publishing and printing 

of pulp, paper and paper products

Publishing, printing
and reproduction of recorded media

>NS
IrE,HUNT1NG 

■I ̂ hunting and related 

Ke activities

EMPLOYMENT D 1 4
Employee jobs: unadjusted: March 1998 LJ. I i"

THOUSANDS

Section March 1997 R 
sub­
section 
group or 
class

«EACTIVITiE!i--------
refuse disposal uu

wipembQrship organisations NEC 91 
cultural and sporting servs.

^lervice activities n.e.c.#

nufactuff 
nufactiic

SIC 1992
PRODUCTION INDUSTRIES

T^"r"i7^M^(wr^gamjnn^nt^mplovment Division, ONS. Customer helpline: 01928 792563.
|Rres for certain industries are not shown separately but they are included in class and division totals.
■pbers of HM Forces are excluded.
■ud.es private households with employed persons, extra-territorial organisations and bodies.
Bised

lufactB-

124.' lofjQf 
isnil^F 

record 
344!

foleuW 
nufactait 

Sductsap 
nufacture 
Stic prod, 
hufaiw 
>eral 
tufaw 
■ss 

of fabric ad metal products, 
; machinery - -
.4 machinery and eqpt. n.e.c. DK(29) 

—. electrical 
optical lipment 

of office chinery and computers

t’ V and communication eqpt. 
t precision and optical 
ament and watches

of electr l machinery n.e.c.
bfl”’ -----------------

nufactuh transport equipment 
of motor : hides, trailers 
[ofothet nsporteqpt.
lufactur g n.e.c.

iCTRIC GAS

Bs?T5CfV 

Twood ancl wood products 
f pulp, paper and paper 
ishing and printing 
per and paper products 
Sting and reproduction of 
nedia 
,f coke, refined 
ducts and nuclear fuel 
f chemicals, chemical 
nan-made fibres 
>f rubber and

Mother non-metallic 
its • • 
f basic metals and 
ial products

apTM

"W2Bp®0'-

4® IWATE SUPPLY

■17& ISTRU' TON

127, NICE I iSTRIES

OLESA AND RETAILTRADE; 
'AIR 01 OTOR VEHICLES, 
SlWl SAND

PSONA .AND HOUSEHOLD GOODS 
: je, mainU rance and repair of motor 

cles;Bi. -i sale of automotive fuel 
Resale; d Commission Trade 
(except i:-tor vehicles)

ail trade except motor vehicles and 
orcycles repair of personal goods

FELSgt D RESTAURANTS

INSF® FT, STORAGE 
ICOMM ’NICATON 
J transp ;rt; transport via pipelines 
er trans 
janOi 
poring r ■ i auxiliary transport 

ities of travel agencies 
t andffikcommunications

iNCIAL INTERMEDIATION 
ncial in: ^mediation, except 
ranceia nd pension funding 
ranceand pension funding, except 

social security 
liary to financial intermediation

LEgATERENTlNG 
ACTIVITIES

^■activities. , u
ing■machinery and equipment without 
ator and of personal & household goods 71
iMand related activities 72
arc®nd development 73
^®iess activities 74

®>MINISTR AT1ON AND DEFENCE; 
|w0RYSOCIALSECURITY+ L

'Allot m

lwndsocialwork n

§®MMUNrTY,SOCIAL AND PERSONAL

90

■-W; 1992

!50j

1.4
3.0
5.5

22,580.8

Male Female All Male Female All

Full-time Part-time Full-time Part-time

11,674.4 11,527.5 23,201.9 10,235.9 1,389.4 6,046.3 5,429.7 23,101.2

213.4 69.3 282.7 171.7 47.1 31.1 26.5 276.4

206.2 66.8 273.0 164.7 46.8 29.5 25.6 266.6

3.9 1.7 5.7 3.5 0.5 1.0 0.7 5.7

68.6 9.2 77.8 68.9 0.3 8.6 1.8 79.5

36.2 5.9 42.1 36.1 0.2 5.5 1.1 42.9

32.4 3.3 35.7 32.8 0.1 3.1 0.6 36.6

1998

Male Female All Male Female All
Nov 
All

Dec Jan R Feb R Mar R

3,110.1 1,194.1 4,304.2 3,123.9 1,192.3 4,316.2 4,333.2 4,334.0 4,328.0 4,322.1 4,316.2

65.6 9.6 75.2 69.2 10.3 79.5 78.3 77.8 78.3 78.9 79.5

I 36.3 6.2 42.5 . 36.3 6.6 42.9 42.6 42.1 42.4 42.6 42.9

I 29.3 3.4 32.7 32.9 3.7 36.6 35.8 35.7 36.0 36.3 36.6

2,929.2 1,151.1 4,080.3 2,945.0 1,149.5 4,094.5 4,111.2 4,112.8 4,106.7 4,100.6 4,094.5

277.5 160.8 438.3 279.7 166.6 446.3 452.0 454.3 451.6 448.9 446.3

145.4 200.8 346.2 141.9 194.6 336.5 341.0 339.2 338.3 337.4 336.5
107.2 85.2 192.4 105.0 81.0. 186.1 190.2 189.4 188.3 187.2 186.1

38.2 115.7 153.8 36.8 113.6 150.4 150.7 149.8 150.0 150.2 150.4

19.4 19.0 38.4 18.0 16.0 34.0 35.7 35.4 34.9 34.5 34.0

72.3 14.2 86.5 73.6 14.8 88.4 87.8 87.4 87.8 88.1 88.4

289.4 177.0 466.3 292.5 176.8 469.3 469.6 470.2 469.9 469.6 469.3
88.1 35.0 123.1 90.3 33.7 124.0 124.0 123.6 123.7 123.9 124.0

201.3 142.0 343.3 202.3 1:43.0 345.3 345.6 346.7 346.2 345.7 345.3

30.0 5.8 35.8 26.5 5.0 31.6 32.5 32.2 32.0 31.8 31.6

172.3 70.6 242.9 171.2 70.2 241.4 240.7 240.1 240.5 241.0 241.4

173.7 55.4 229.1 168.3 56.8 225.1 225.0 224.3 224.6 224.8 225.1

115.5 31.0 146.5 116.2 30.8 147.0 145.2 145.5 146.0 146.5 147.0

482.3 84.7 567.1 485.9 83.4 569.4 572.6 571.3 570.7 570.0 569.4
121.1 12.9 133.9 120.2 11.9 132.1 134.8 134.1 133.4 132.8 132.1

361.3 71.8 433.1 365.7 71.6 437.3 437.9 437.2 ‘437.2 437.3 437.3

328.4 67.9 396.3 329.2 68.8 398.0 403.5 403.5 401.6 399.8 398.0

340.9 163.0 503.9 348.4 163.5 511.8 507.9 509.0 510.0 510.9 511.8
35.2 13.4 48.6 35.5 13.5 49.0 49.8 50.6 50.0 49.5 49.0

120.9 52.1 173.0 125.4 49.6 175.1 171.9 171.8 172.9 174.0 175.1

80.4 46.7 127.1 77.1 50.7 127.8 128.7 128.7 128.4 128.1 127.8

104.5 50.9 155.3 110.4 49.6 159.9 157.5 157.9 158.6 159.3 159.9

345.7 44.0 389.7 355.0 45.1 400.2 399.7 401.8 401.3 400.7 400.2
194.6 28.6 223.2 197.8 28.5 226.3 225.1 225.8 226.0 226.2 226.3
151.1 15.4 166.5 157.2 16.6 473.8 174.6 176.0 ®75.3 174.6 173.8

136.4 57.0 193.4 138.5 57.1 195.6
^B98..1 198.5 197.6 196.6 195.6

115.3 33.5 148.8 109.7 32.5 142.2 143.6 143.4 143.0 142.6 142.2

114.3 1.0 27.7 5.8 148.8 111.3 32.1 143.4 109.0 0.7 27.2 5.3 142.2

692.7 10.8 88.9 33.7 826.1 855.7 130.5 986.2 844.4 10.8 93.3 33.8 982.4

6,128.7 1,186.5 4,880.9 4,952.6 17,148.7 7,460.9 10,132.5 17,593.4 6,155.0 1,268.5 4,939.3 5,157.9 17,520.7

1,563.7 311.2 836.0 1,164.0 3,874.8 1,926.2 2,151.6 4,077.9 1,559.7 333.1 857.4 1,254.9 4,005.2

407.2 26.5 89.4 43.9 566.9 434.4 130.9 565.3 405.1 25.9 93.1 37.6 561.7

658.4 38.0 214.7 74.9 986.0 717.9 296.3 1,014.2 669.6 46.8 218.9 81.7 1,017.0

498.2 246.6 531.9 1,045.2 2,321.9 774.0 1,724.4 2,498.4 485.1 260.4 545.4 1,135.6 2,426.4

246.9 179.7 263.8 561.9 1,252.3 437.7 878.2 1,315.9 236.7 190.8 278.0 591.7 1,297.3

927.7
368.2

15.8
33.2

62.1
13.3

0.8
0.7

260.0
46.0

5.4
24.7

81.4
17.9

1.1
3.9

1,331.2
445.3 
23.0 
62.5

1,001.4
374.0
15.0
34.3

342.9
58.7

6.2
30.1

1,344.3
432.7
21.3
64.4

940.5
362.6

14.2
33.2

69.0
14.2
0.7
0.8

267.4
44.3

4.4
26.8

83.7
14.8

1.7
5.0

1,360.5
435.9 
21.0 
65.8

187.0
323.5

16.9
30.3

96.3
87.7

21.0
37.6

321.3
479.0

208.3
369.7

114.6
133.3

322.9
503.0

190.2
340.3

19.5
33.7

97.3
94.6

19.6
42.6

326.6
511.2

435.9 8.8 422.4 132.5 999.5 465.9 578.6 1,044.5 461.6 12.6 439.9 145.8 1,059.9

228.2 4.9 263.8 107.8 604.8 244.5 389.8 634.3 242.1 7.0 272.6 121.2 642.9

117.9
89.8

2.6
1.3

93.3
65.3

15.2
9.4

229.0
165.8

125.3
96.1

112.3
76.6

237.5
172.7

120.2
99.4

3.3
2.4

95.5
71.8

15.6
8.9

234.5
182.4

1,150.9
113.4

220.7
16.2

733.4
100.6

795.6
53.9

2,900.6
284.1

1,407.7
124.6

1,573.5
160.6

2,981.2
285.2

1,150.5
107.3

242.7
16.7

737.8
105.1

833.4
53.3

2,964.4
282.3

75.6
197.2
53.0

711.6

5.9
3.3
4.4

191.0

25.5
77.0
30.8

499.5

11.0
A 10.9

8.3
711.5

118.1
288.4
96.5

2,113.6

84.6
219.2
57.8

921.3

35.9
94.8
39.9

1,242.5

120.5
314.0
97.7

2,163.8

76.0
215.6
52.2

699.5

5.3
6.1
4.4

210.1

24.9
84.9
30.5

492.4

10.4
12.2

8.6 
749.0

116.6
318.7
95.7 

2,151.0

655.9 45.3 477.9 196.6 1,375.6 685.7 666.3 1,352.0 639.7 44.9 468.3 197.3 1,350.3

416.5 133.7 620.2 722.3 1,892.7 541.7 1,343.6 1,885.3 406.2 137.1 615.1 735.1 1,893.5

399.2 114.0 1,015.5 1,028.6 2,557.3 532.0 2,048.7 2,580.7 407.6 126.5 1,013.3 1,033.8 2,581.1

332.0
65.1
43.4

178.7
44;7

111.1
2.1

27.6
68.3
13.1

251.7
11.7
50.4

124.7
64.9

269.8
6.7

61.2
144.4
57.5

964.6
85.7

182.6
516.1
180.2

462.6
71.1
77.5

249.7
64.3

549.0
19.5

119.3
277.5
132.7

1,011.6
90.6

196.8
527.2
197.0

352.4
70.3
53.6

179.9
48.6

111.9
2.3

27.1
72.4
10.1

262.1
12.3
55.2

127.9
66.6

282.3
7.6

61.7
146.6
66.3

1,008.6
92.6

197.6
526.8
191.6
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Bd C EMPLOYMENT
■ I xJ Employee jobs: unadjusted: March 1998

All

GREAT BRITAIN

SIC 1992

Section 
sub­
section 
group or 
class

March 1997 R December 1997 R

Male Female All Male Female

Full-time Part-time Full-time Part-time

ALL SECTIONS A-Q 9,811.1 1,265.3 5,832.5 5,090.5 21,999.5 11,379.3 11,227.1

AGRICULTURE, HUNTING 
AND FORESTRY A 178.6 35.9 34.7 28.3 277.5 197.2 67.1

Agriculture, hunting and related
service activities 01 172.1 35.6 33.2 27.4 268.3 190.4 64.7

FISHING B 3.3 0.5 1.0 0.7 5.5 3.8 1.7

MINING AND QUARRYING
Mining and quarrying of energy

C 63.4 0.6 7.8 1.6 73.4 67.0 9.0

producing materials CA (10-12) 35.7 0.4 5.2 1.0 42.3 36.0 5.9
Oil and natural gas extraction 11 26.8 0.3 4.7 0.9 32.7 27.0 5.3

Mining and quarrying except of 
energy producing materials CB (13/14) 27.7 0.2 2.6 0.6 31.1 31.0 3.1

ENERGY AND WATER 
SUPPLY INDUSTRIES C,E 173.9 1.5 35.1 7.3 217.8 174.5 40.7

MANUFACTURING
Manufacture of food products;

D 2,796.1 62.3 920.7 197.1 3,976.2 2,887.4 1,118.8

beverages and tobacco DA 255.5 9.1 111.1 43.2 418.9 275.4 159.3
of food 15.1-15.8 221.8 8.7 96.2 40.3 367.1 241.7 138.4
of beverages and tobacco 15.9/16 33.6 0.4 14.9 2.9 51.8 33.7 20.8

Manufacture of textiles and
textile products 

of textiles
DB 131.0 5.3 163.5 23.0 322.7 134.0 181.8
17 98.6 2.2 69.1 11.9 181.7 98.8 80.1

of made-up textile articles 17.4 15.5 0.4 16.1 3.5 35.5 16.1 19.8
of textiles, excl. made-up textiles Rest of 17 83.1 1.8 53.0 8.4 146.2 82.6 60.3
of wearing apparel; dressing of fur 

Manufacture of leather and
18 32.4 3.1 94.4 11.1 141.0 35.2 101.8

leather products including footwear DC 18.7 0.5 15.9 2.9 37.9 18.2 16.8
of leather and leather goods 19.1/19.2 6.6 0.1 5.2 2.0 14.0 6.8 6.7
of footwear 19.3 12.0 0.4 10.7 0.8 24.0 11.4 10.1

Manufacture of wood and wood products DD(20) 68.2 1.3 9.0 4.8 83.3 71.2 13.2
Manufacture of pulp, paper and paper 
products: publishing and printing DE 272.9 12.5 139.3 35.5 460.1 288.3 175.7

of pulp, paper and paper products 
of corrugated paper and paperboard,

21 85.7 0.7 30.2 4.2 120.8 88.9 32.3

sacks and bags, cartons, boxes, 
cases and other containers 21.21 32.9 0.2 9.1 1.2 43.4 32.5. 10.1

of pulp, paper, sanitary goods,
stationery, wallpaper and 
paper products n.e.c. Rest of 21 52.9 0.5 21.1 3.0 77.4 56.4 22.2

Publishing, printing and reproduction of
recorded media
printing and service activities related

22 187.1 11.8 109.1 31.3 339.4 199.3 143.4

to printing 
publishing and reproduction of 

recorded media

22.2 119.5 4.6 54.7 16.4 195.2 121.0 73.5

Rest of 22 67.7 7.2 54.4 14.9 144.1 78.3 69.9
Manufacture of coke, refined 
petroleum products and nuclear fuel 29.8 0.2 5.1 0.7 35.7 26.8 5.3

of refined petroleum products 
Manufacture of chemicals, chemical

18.7 0.1 2.9 0.5 22.2 16.0 3.0

products and man-made fibres DG(24) 167.4 2.1 60.7 9.1 239.2 165.9 69.8
Manufacture of rubber and 
plastic products
Manufacture of other nOn-metallic

164.4 3.8 41.5 12.7 222.5 162.5 54.9DH(25)

mineral products
Manufacture of basic metals and

DI (26) 110.7 1.0 26.5 3.9 142.1 110.8 30.3

fabricated metal products DJ 469.2 8.5 65.8 18.3 561.8 482.9 83.1
of basic metals
of fabricated metal products,

27 119.9 0.9 11:2 , 1.6 133.6 121.6 12.1

except machinery 28 349.3 7.6 54.6 16.6 428.2 361.3 71.0
Manufacture of machinery and eqpt. n.e.c. DK (29) 320.5 2.1 58.5 8.4 389.5 328.9 67.7
Manufacture of electrical 
and optical equipment DL 330.3 4.6 138.6 . 20.6 494.0 338.6 160.2

of office machineiy and computers 30 34.0 0.4 12.1 1.1 47.6 36.1 13.3
of electrical machinery n.e.c. 
of electric motors, etc.; control

31 116.9 2.0 44.2 7.3 170.3 120.7 48.7

apparatus, and insulated cable 
of accumulators, primary cells,

31.1-31.3 70.0 1.6 23.2 3.8 98.7 73.4 25.0

batteries, lighting eqpt., 
and electrical eqpt. n.e.c. 31.4-31.6 46.9 0.3 21.0 3.5 71.7 47.3 23.7

of radio, TV and communication eqpt. 32 77.3 0.7 39.8 4.3 122.1 75.2 48.2
of electronic components
of radio, TV and telephone apparatus;

32.1 32.3 0.2 17.9 2.4 52.8 32.7 21.0

sound and video recorders etc. 32.2-32.3 45.0 0.5 21.9 1.9 69.3 42.5 27.2
of medical, precision and optical

equipment and watches 33 102.1 1.5 42.5 7.8 153.9 106.6 49.9
Manufacture of transport equipment DM 330.0 5.3 38.0 4.9 378.2 345.9 43.9

of motor vehicles, trailers 34 189.9 1.4 25.0 3.1 219.3 193.9 27.9
of other transport eqpt. 35 140.1 3.9 13.1 1.8 158.9 152.0 16.0
of aircraft ano spacecraft
of other transport equipment except

35.3 85.5 0.4 9.1 0.7 95.7

63.2

90.7

61.4

10.5

5.5aircraft and spacecraft Rest of 35 54.6 3.5 3.9 1.1
Manufacturing n.e.c. DN 127.7 6.1 47.3 9.2 190.3 138.1 57.0

of furniture 36.1 80.7 3.4 25.1 3.9 113.1 85.8 29.4

ELECTRICITY, GAS 
AND WATER SUPPLY E 110.4 0.9 27.3 5.7 144.4 107.5 31.6
Electricity,gas,steam and hot water supply 
Collection, purification and

40 78.0 0.8 19.0 4.2 102.1 76.9 22.3

distribution of water 41 32.4 0.1 8.3 1.5 42.3 30.6 9.3

CONSTRUCTION F 673.0 10.3 87.2 33.0 803.5 833.4 127.9

SERVICE INDUSTRIES G-Q 5,986.2 1,154.8 4,753.8 4,824.2 16,719.0 7,283.1 9,870.9

WHOLESALE AND RETAIL TRADE;
REPAIR OF MOTOR VEHICLES, 
MOTORCYCLESAND
PERSONAL and HOUSEHOLD GOODS
Sale, maintenance and repair of motor

G 1,529.6 302.0 816.3 1,135.5 3,783.4 1,879.9 2,099.9

vehicles; retail sale of automotive fuel 50 399.8 25.4 87.6 42.2 555.1 425.4 127.4
Sale of motor vehides.motorcycles,

fuel; and motorcycle repair 
Maintenance and repair

50.1/50.3/5 230.5 13.7 53.6 21.2 318.9 237.1 74.6

of motor vehicles 50.2 138.3 6.6 21.5 12.4 178.8 152.1 32.5
Sale of automotive fuel

Wholesale and Commission Trade
50.5 31.0 5.1 12.5 8.7 57.3 36.2 20.3

(except motor vehicles) 51 643.9 37.1 210.6 73.4 965.1 701.7 290.4
on fee or contract basis 51.1 25.1 1.0 9.3 1.5 36.8 26.5 10.2
of agricultural materials and animals 51.2 12.4 1.1 4.9 2.3 20.7 14.8 8.1

Note: Figures for certain industries are not shown separately but they are included in class and division totals. 
+ Members of HM Forces are excluded.
# Excludes private households with employed persons, extra-territorial organisations and bodies.
P Provisional
R Revised
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thousah I
March 1998

Female AllMale
Male Female All

Full-time Part-time Full-time Part-time 
Part-time Full-time Part-time

25

1,019.8239.5 518.0 2,263.3485.952

112.0 155.5 420.6116.5 36.652.47-52.48

Water 
Ai®

41( q and auxiliary transport
1 IMF, -livrtifw nf travel aoencie

71:

341j

191
130.4 985.8416.0430.8 8.6J14s:

2361
Insuj

2181
Al

142J

Re

101.1

14.9 86.828.037.6 6.474.15

192.1 1,316.5458.3623.2 42.8

699.0598.9402.4 130.6M

411

957.j

i 7,0841

Source: Earnings and Employment Division, ONS. Customer helpline: 01928 792563.
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128.4
29.8

108.9
52.8

65.3
24.8

222.2
202.9
58.8

250.8
273.8

501.J
471

172,1

51.3
51.4

51.5
51.6
51.7

74.5
74.6
74.7

126.7
137.8

156.4
144.3
41.2

912.3
360.3
55.2

305.0
15.6
33.0

184.9
26.8

158.2
318.5
146.0
33.4

139.1

163.3
24.0

385.5
237.9
147.7
59.3
88.4

25.4
9.6

218.7
16.0
9.2
6.8

10.4
8.6

97.7
20.5

21.4
30.2

257.5
68.5

8.7
73.5
47.8
59.0

259.6
195.6
47.5
64.0

70.1
59.3

346.1
104.7

123.3
100.0

106.2
85.8
26.5
20.4

786.9
53.4
28.3
25.1

21.4
19.1

987.0
582.4
404.6
208.9
195.7

15.0
9.2
1.5
7.7

83.5
24.8

2,867.2
281.3
154.9
126.4

681.1
207.8

149.3
28.4

126.2

108.6
16.8

334.8
80.1

427.
371

55.

313
175

461 
121J

131
138,

311
181

65
65.1
65.122
65.2

66
67

241.4
76.6

6.7
74.7
47.7
35.7

225.1
164.5
23.9
60.6

116.5
89.2
31.0
58.2

74.7
29.4
45.3

196.2
52.1

702.7
49.9
50.3
37.0

157.0
46.3
60.0
77.3

36.0
84.4

174.0
38.1

2.5
45.3
74.0
14.0

10.4
3.7
6.8

60.3
12.6

1.3
11.3 

0.7 
0.7

11.8
0.6

16.5
2.4

14.1
29.7
24.2

3.2
2.3

22.8
6.4

30.6
13.3
52.1
20.9

9.6
4.6
1.8

4.8
3.8
0.6
1.0

2.6
1.2
0.3
1.0

723.7
99.5
57.5
42.0

25.1
5.8

19.4
76.6
30.4

491.9
80.7
46.4
35.1

43.4
56.2

43.4
42.2
11.2

110.0
8.4

35.2
58.0

980.6
611.9
368.7
168.3
200.3

246.1
11.5
49.1

95.1
43.2
51.9
86.4
25.9

8.0
52.6

92.2
64.2
19.2
45.0

94.6
19.2

248.2
61.7

12.8
11.8
4.6

65.3
14.3
64.5

43.5
2.5

20.7
7.7

13.1
36.8
18.9
3.6

14.2

1,830.8

2,464.3
1,502.0

962.3
456.9
505.4

201.9
221.7

595.7
449.7
98.5 

146.0

392.3
87.2

395.5
217.9

938.8
83.3

174.1

331
11
21.
85'

Section 
sub­
section 
group or 
class

36.2
5.2

14.5

5.8 
1.0
4.8 
3.2 
4.4

189.3
9.1
7.8 

20.0

111.1
69.8
41.4
20.3
21.1

256.4
45.3

9.3
36.0

5.2
24.4

37.3
5.1

40.4

28.0
4.1

550.4
100.2

9.7
134.1
199.2
107.1

79.7
17.3

1.6
15.7

1.0
3.8

1,223.4
283.5
27.7

327.6
368.7
215.9

317.3 
80.0

237.2
471.4
215.0
48.1

208.3

226.3
163.7
51.9

111.8

641
19 
1141

H
55.1
55.2
55.3
55.4
55.5

106.7
2.1

25.4

10.8
2.6
8.2

10.8
8.2

703.7
37.8
28.2
90.7

263.2
6.6

58.6

1,308.6
435.5
67.4

368.0
22.6
61.9

£116.4
38.7
77.7

286.9
95.1

2,087.5
177.4
132.7
182.7

52.25-52.26
52.3

60
60.1
60.2/60.3
61
62

52.5-52.6
52.7

63 
63.3
Rest of 63
64
64.11
64.12 
64.20

71.32
Rest of 71
72
73
74
74.11
74.12
74.13-74.14

3,909.61

549.1

180.01
561

9941
35.31
25.1

52.11
52.12 
52.21-52.24,

52.41,52.44-
52.46 
52.42-52.43

74.2-74.3
74.4

EMPLOYMENT
Employee jobs: unadjusted: March 1998

1581
388.1
2221
1651
1011

1,137.9
112.2
59.9
52.4

Rese; ch a..^.
Other usiness activities

i
lTHANDSOCIALWORK N
■urnan health and veterinary services 85.1/85.2 
social work activities 85.3
I with accommodation 85.31
I without accommodation 85.32

|®ERCOMMUNITY,SOCIALAND PERSONAL
ISEly'CEAcnvmES# o,p,q
Eayage and refuse disposal 90

membership organisations N.E.C.
■w’eatu’ ial,cultural and sporting servs.
^■Aotion picture and video production
^■/lotion picture and video distribution, 

motion picture projection
^Wadio. TV and News agency activities
^Kmer entertainment activities
■Loren museums and cultural services
^spoiling and recreational activities
^■Jtner service activities n.e.c.
^Bjleaning of textile and fur products
■nairartssing,other beauty treatment

■ and well-being activities

564,
1311

432:
391- Y

REAL 
ANDf

great awn AIN

, activities of travel agencies 
Tr I agencies and tour operators
Sl ' ting and auxiliary transport act.

Post< telecommunications
Nc :ai post activities
& activities

■ nmmunications

B.15
THOUSANDS

K 
70 
70.1-70.2 

- 70.3 
c. / machinery and equipment without 

?nd of personal & household goods 71 
r . -jctionXcivil engineering eqpt 
otaer goods and equipment 
i!tsi and related activities 
ii ci : and development 

c activities 
cui-nting ,auditing;tax consultancy 
rri; * research, consultancy servs. 
rriagement services 
holing companies 

,i3ctural and engineering services 
rotated technical consultancy

Ivertising 
bout recruitment and provision of 

personnel
/estimation and security activities 
dustnai cleaning . ...
iscellaneous business activities n.e.c. 74.8

■LIC ADMINISTRATION AND DEFENCE; 
! CMIPULSORY SOCIAL SECURITY 
®CATiON

ANAL INTERMEDIATION
Finan ntermediation, except 
insure /.» and pension funding 

banking and other banks 
iing societies 
?r financial intermediation 
:and pension funding, except 
xjty social security 
; ro financial intermediation 

insurance and pension funding 67.1 
■c insurance and pension funding 67.2

TATE, RENTING 
TiNESS ACTIVITIES

activities 
i - j of own property 
- lies on a fee\contract basis

SlW92_________ ________________
I^^jod, beverages and tobacco 

fegricuffil intermediate 

broducts, waste and scrap 
Machinery, eqpt. and supplies 

ade,Except motor vehiclesand 
rles repair of personal goods 
-specialised stores selling 
mairily food.dnnk and tobacco 
=rnon-specialised stores 
s of fruit and veg., meat and meat -
products, fish and bread, cakes, etc 52.27 
hraaes and tobacco products ?k- 
•rnaceutical goods and toiletnes 
ffles, furniture, lighting eqpt., 
--iectrical household appliances, 
radio and TV, paints, glass, hardware 
snd household goods n.e.c. 
'-inq footwear and leather goods 

newspapers and stationery;
^—o’her specialised retail shops 

Se d hand stores and sales not 
Re ^personal and h’hold goods

HOTEI 'J AND RESTAURANTS

^■rKites, short-stay accom. 
Re .drants

j ens and catering

3RT, STORAGE 
ANDC MUNICATION . .
Land1 >port; transport via pipelines 

'port via railways . . 
land tranport.and via pipelines 
-sport

22,50!

138,1
961

Male Female All Male Female All

Full-time Part-time Full-time Part-time

144.4 65.2 209.6 Sil32.7 11.0 47.9 21.1 212.7
149.3 74.6 223.9 140.1 10.3 54.4 19.4 224.3
173.1® 55.9 228.9 161.5 10.9 43.1 13.7 229.2
153.0 59.3 212.3 143.3 9.1 42.3 16.1 210.7
40.7 17.2 57.8 37.4 2.0 12.6 5.3 57.3

752.8 1,682.1 2,435.0 472.3 252.9 531.5 1,109.2 2,365.8

236.0 506.7 742.6 129.3 104.2 114.9 378.4 726.8
52.8 163.6 216.4 32.3 17.6 51.4 92.5 193.8

45.6 112.1 157.7 36.3 8.0 44.7 69.6 158.5
8.8 23.0 31.9 5.4 4.1 6.2 16.7 32.3

24.1 115.3 139.4 16.8 9.9 43.2 75.3 145.2

60.4 205.0 265.4 32.5 24.4 71.0 131.1 259.1
106.8 176.8 283.6 69.5 23.0 56.8 113.5 262.7

169.3 288.6 457.9 117.1 45.5 111.3 172.8 446.8

38.0 85.0 122.9 23.8 15.2 27.6 57.4 124.0
11.1 6.0 17.1 9.3 1.0 4.4 1.9 16.6

425.7 859.2 1,285.0 230.8 184.8 271.4 579.7 1,266.7
117.7 172.5 290.2 72.2 42.2 63.9 101.8 280.0

6.8 14.3 21.1 5.5 2.2 7.0 9.7 24.4
127.8 228.6 356.4 67.7 54.2 84.0 150.2 356.2
117.1 251.9 369.0 44.4 68.9 49.5 196.3 359.2
56.4 191.9 248.2 41.0 17.3 66.9 121.6 246.9

984.3 337.4 1,321.6 925.4 67.1 263.8 81.8 1,338.1
365.7 57.4 423.1 355.0 13.6 43.6 14.2 426.4
55.4 10.6 66.1 54.3 1.2 9.1 1.6 66.1

310.3 46.8 357.1 300.7 12.4 34.6 12.6 360.3
14.7 6.0 20.8 13.9 0.7 4.3 1.7 20.6
34.1 29.8 63.8 33.0 0.8 26.5 4.9 65.2

205.7 113.1 318.8 188.1 19.1 96.1 19.3 322.5
25.5 49.4 75.0 24.3 1.1 43.9 6.8 76.1

180.2 63.7 243.9 163.9 17.9 52.1 12.5 246.4
364.0 131.1 495.1 335.4 33.1 93.3 41.7 503.4
170.3 44.9 215.2 145.8 24.0 25.6 19.2 214.6
45.0 16.7 61.8 39.8 5.4 10.7 7.3 63.1

148.7 69.5 218.2 149.8 3.6 57.0 15.3 225.8

460.7 570.1 1,030.8 456.6 12.5 433.2 143.7 1,046.0

241.3 383.8 625.1 238.9 6.9 268.2 119.6 633.6
171.9 287.4 459.3 169.5 3.7 198.4 92.4 464.1
14.2 42.5 56.6 13.7 0.3 25.8 15.8 55.6
69.4 96.4 165.8 69.4 3.2 69.7 27.2 169.5

124.0 111.1 235.1 119.0 3.3 94.5 15.4 232.1
95.4 75.2 170.7 98.7 2.3 70.6 8.6 180.2
33.1 20.7 53.8 33.8 0.7 19.9 1.2 55.7
62.3 54.6 116.9 64.9 1.6 50.6 7.5 124.6

1,391.4 1,553.8 2,945.2 1,136.9 240.2 727.5 824.0 2,928.6
123.3 159.0 282.3 106.1 16.5 104.0 52.8 279.4
69.5 89.4 158.8 58.7 9.7& 58.3 29.7 156.4
53.8 69.7 123.4 47.4 6.9 45.7 23.1 123.0

83.5 35.2 118.7 75.0 5.2 24.5 10.1 114.9
32.3 8.7 41.1 30.6 0.9 6.9 2.6 40.9
51.2 26.5 77.6 44.5 4.3 17.7 7.6 74.0

218.0 94.2 312.2 214.4 6.1 84.4 12.1 317.0
56.8 39.5 ' 96.3 51.2 4.4 30.2 8.5 94.3

909.7 1,225.9 2,135.6 690.1 208.0 484.4 740.5 2,123.0
56.2 122.4 178.6 49.1 12.0 81.8 38.3 181.2
55.9 84.2 140.1 48.9 5.4 47.8 37.3 139.4
61.0 125.9 186.9 41.4 23.6 30.9 88.2 184.2

35.8 49.2 85.0 26.9 9.1 28.8 20.6 85.4

, 188.6 146.8 335.4 162.7 27.5 58.7 94.1 343.0
28.8 49.8 78.6 21.2 7.2 20.9 29.4 78.7

194.4 209.0 403.4 146.9 36.2 112.9 94.3 390.4
69.0 28.9 97.8 55.0 14.1 11.4 15.0 95.4

121.4 284.6 406.0 68.1 50.4 42.4 250.0 410.9
98.5 125.3 223.8 69.9 22.6 48.8 73.3 214.6

650.8 642.4 1,293.3 607.4 42.4 449.0 192.6 1,291.4

524.7 1,299.3 1,824.0 392.4 133.8 594.0 711.5 1,831.6

516.5 1,972.4 2,488.9 395.0 123.6 979.1 992.0 2,489.7
315.9 1,192.1 1,508.0 240.2 76.6 605.9 584.3 1,507.0
200.7 780.2 980.9 154.8 47.0 373.3 407.7 982.7
83.3 378.3 461.6 61.5 21.8 169.8 209.4 462.5

117.4 401.9 519.3 93.4 25.1 203.4 198.3 520.2

449.0 536.4 985.4 343.3 107.4 256.2 275.5 982.5
69.0 19.2 88.2 68.3 2.2 12.2 7.5 90.3
72.9 115.5 188.3 51.1 25.0 53.9 59.2 189.2

243.5 271.6 515.2 176.0 70.2 125.4 143.3 514.8
5.8 4.7 10.5 5.2 1.0 3.5 2.4 12.1

12.2 14.7 26.9 5.3 8.0 3.2 12.1 28.6
31.2 18.8 50.0 31.6 1.7 16.9 3.0 53.2
29.7 30.6 60.3 22.9 5.3 15.3 12.3 55.8
25.2 45.3 70.6 18.6 6.3 20.1 24.8 69.8

139.4 157.4 296.9 92.4 47.8 66.4 88.7 295.3
63.5 130.2 193.7 47.9 10.0 64.8 65.5 188.2
18.1 35.7 53.8 15.0 3.1 16.1 19.1 53.3

24.1 - 62.7 86.8 18.2 3.8 33.6 29.1 84.7

Full-time

22,606.4 9,991.3 1,340.3 5,888.1 5,290.2

264.3 168.6 34.0 30.8 24.6

255.1 162.1 33.7 29.2 23.7

5.5 3.3 0.5 1.0 0.7

76.0 67.2 0.3 8.4 1.7

41.9 35.9 0.2 5.5 1.1
32.3 27.6 0.2 5.0 1.0
34.10 31.4 0.1 3.0 0.6

215.2 172.5 1.0 35.2 7.0

4,006.2 2,813.2 59.2 918.0 198.9

434.7 256.9 10.0 117.6 42.6
380.1 223.0 9.7 98.5 40.0
54.5 33.8 0.3 19.1 2.6

315.8 126.9 5.9 157.5 23.6
178.9 95.9 2.7 64.0 13.0
36.0 15.5 0.4 16.0 4.3

142.9 80.4 2.3 48.0 8.7
137.0 30.9 3.3 93.5 10.6

35.0 17.5 0.2 13.1 2.7
13.4 6.3 0.0 4.4 1.7
21.5 11.2 0.2 8.7 1.0
84.4 69.7 . 1.2 9.1 5.3

463.9 277.6 10.8 138.8 35.7
121.2 88.0 0.6 28.9 4.2

42.6 31.3 0.3 8.8 1.4

78.6 56.7 0.2 20.1 2.8

342.7 189.7 10.2 110.0 31.5

194.5 119.4 4.1 54.5 15.3

148.2 70.3 6.1 55.5 16.2

32.1 26.2 0.3 4.3 0.7
19.0 15.8 0.3 2.3 0.5

235.7 165.4 2.4 59.4 9.7

217.3 159.6 3.0 43.1 12.5

141.1 >110.9 1.4 25,9 4.3

566.0 472.9 8.3 66.2 16.6
133.8 119.3 0.5 10.3 1.5

432.3 353.6 7.8 55.9 15.1
396.6 321.6 1.9 59.5 8.4

498.8 338.0 3.9 139.4 20.3
49.4 34.2 0.4 12.1 1.2

169.5 121.7 1.6 42.6 6.7

98.4 74.7 1.5 21.9 3.7

71.0 47.1 0.1 20.7 3.0
123.4 74.0 0.6 43.6 4.5
53.7 31.7 0.2 18.9 2.1

69.7 42.3 0.4 24.7 2.3

156.5 108.1 1.4 41.1 7.9
389.7 339.7 4.4 39.3 4.8
221.7 193.0 1.3 25.1 2.9
168.0 146.7 3.0 14.1 1.9
101.1 90.3 0.2 10.1 0.7

66.9 56.4 2.8 4.1 1.2
195.1 130.3 5.4 44.9 11.6
115.3 81.5 3.0 24.0 6.2

139.2 105.3 0.6 26.8 5.3
99.2 74.3 0.5 18.4 3.6

' 40.0 31.0 0.1 . 8.3 1.7

961.2 822.3 10.3 91.5 33.0

17,154.0 6,011.3 1,235.2 4,811.6 5,026.1

3,979.8 1,523.7 323.4 837.3 1,225.2

552.8 397.3 24.7 91.3 35.9

311.8 223.7 13.6 56.4 18.6

184.6 142.7 6.4 21.5 9.3
56.4 30.8 4.7 13.3 8.0

992.1 654.1 45.9 214.5 80.2
36.7 24.1 1.2 8.0 1.9
22.8 14.8 1.3 6.3 2.7

322.9
63.1
41.0

92 
92.11

174.8
3.7

66*2
0.5

122.2
4.1

141.1
0.9

504.4
9.3

92.12-92.13 5.3 4.6 4.0 6.9 20.8
92.2/92.4 33.6 1.0 15.6 2.1 52.4
92.3 21.2 7.9 16.3 13.8 59.3
92.5 19.1 5.8 21.1 23.8 69.7
92.6-92.7 91.9 46.4 61.0 93.6 292.9
93/95/99 44.0 13.0 63.2 56.8 177.1
93.01 13.5 3.6 13.8 14.1 45.0

93.02/93.04 15.1 6.2 32.5 27.0 80.8



D QH EMPLOYMENT
LJ.zC. I Actual weekly hours of work

Average actual weekly hours of work 
UNITED -------------------------------------------------------------------------------------------------------------------------------------------------------------------
KINGDOM Total weekly hours

(millions)* All workers** Full-time workers Part-time workers Second jobs

All
Spring quarters 
(Mar-May)
1992 854 33.2 38.0 14.8 10.6
1993 844 33.2 38.1 14.7 9.9
1994 857 33.4 38.5 15.0 9.1
1995 871 33.6 38.8 15.1 9.2
1996 874 33.4 38.8 15.1 8.9
1997 887 33.2 38.6 15.1 9.4

3 month averages 
Feb-Apr 1997 893 33.4 38.8 15.2 9.4
Mar-May (Spr) 887 33.2 38.6 15.1 9.4

Apr-Jun 887 33.2 38.5 15.2 9.4
May-Jul 889 33.2 38.5 15.3 9.5
Jun-Aug (Sum) 892 33.2 38.6 15.3 9.4

Jul-Sep 893 33.2 38.6 15.4 9.4
Aug-Oct 897 33.3 38.7 15.5 9.3
Sep-Nov (Aut) 900 33.4 38.8 15.4 9.2

Oct-Dec 894 33.2 38.5 15.4 9.1
Nov 97-Jan 98 895 33.2 38.5 15.4 9.1
Dec 97-Feb 98 (Win) 893 33.2 38.4 15.3 9.1

Jan-Mar 1998 901 33.4 38.7 15.4 9.1
Feb-Apr 900 33.3 38.7 15.3 9.1

Changes 
Over last 3 months 5 0.1 0.2 -0.1 0.0
Per cent 0.6 0.4 0.6 -0.9 0.0

Over last 12 months 7 -0.1 -0.1 0.1 -0.3
Per cent 0.8 -0.3 -0.2 0.5 -2.9

Male
Spring quarters 
(Mar-May)
1992 552 38.7 39.9 14.3 12.2
1993 543 38.8 40.0 14.3 11.0
1994 552 39.0 40.5 14.9 9.9

' 1995 563 39.2 40.9 14.6 10.0
1996 563 39.0 40.8 14.8 9.7
1997 571 38.7 40.6 14.8 10.6

3 month averages 
Feb-Apr 1997 573 38.9 40.7 14.9 10.4
Mar-May (Spr) 571 38.7 40.6 j'4.8 10.6

Apr-Jun 571 38.6 40.5 15.0 10.7
May-Jul 572 38.7 40.5 15.0 10.8
Jun-Aug (Sum) 574 38.8 40.7 15.0 10.5

Jul-Sep 574 38.7 40.5 15.2 10.5
Aug-Oct 577 38.8 40.6 15.4 10.4
Sep-Nov (Aut) 579 38.9 40.7 15.3 10.3

Oct-Dec 575 38.6 40.4 15.3 10.2
Nov 97-Jan 98 576 38.6 40.4 15.4 10.1
Dec 97-Feb 98 (Win) 576 38.6 40.4 15.2 10.3

Jan-Mar 1998 580 38.9 40.6 15.5 10.1
Feb-Apr 580 38.9 40.6 15.0 10.0

Changes 
Over last 3 months 4 0.3 0.3 -0.4 -0.1
Per cent 0.6 0.7 0.7 -2.8 -0.9

Over last 12 months 1 0.0 -0.1 0.1 -0.4
Per cent 1.2 0.0 -0.2 0.6 -3.6

Female
Spring quarters
(Mar-May) 
1992 302 26.4 34.2 14.9 9.2
1993 301 26.3 34.3 14.8 8.9
1994 305 26.5 34.5 15.0 8.5
1995 307 26.5 34.4 15.2 8.5
1996 311 26.4 34.6 15.2 8.2
1997 316 26.4 34.6 15.2 8.3

3 month averages 
Feb-Apr 1997 320 26.8 34.8 15.3 8.4
Mar-May (Spr) 316 26.4 34.6 15.2 8.3

Apr-Jun 316 26.4 34.5 15.4 8.6
May-Jul 317 26.4 34.5 15.3 8.6
Jun-Aug (Sum) 318 26.5 34.5 |W15-4 8.8

Jul-Sep 318 26.5 34.6 < 15.4 8.6
Aug-Oct 319 26.6 34.7 15.5 8.6
Sep-Nov (Aut) 321 26.7 34.9 15.4 8.6

Oct-Dec 319 26.5 34.6 15.3 8.5
Nov 97-Jan 98 319 26.5 34.6 15.4 8.3
Dec 97-Feb 98 (Win) 317 26.4 34.5 15.2 8.0

Jan-Mar 1998 321 26.6 34.8 15.6 8.1
Feb-Apr 320 26.5 34.6 15.3 8.3

Changes 
Over last 3 months 1 0.0 0.0 -0.1 0.1
Per cent 0.5 -0.1 0.0 -0.5 0.6

Over last 12 months 0 -0.3 -0.2 0.0 -0.1
Per cent 0.0 -1.1 -0.5 0.2 -1.4

* Main and second jobs.
“Main job only.
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EMPLOYMENT D OO 
Usual weekly hours of work r

Thousands, seasonally adjusted

Less than 6 hours 6 up to 15 hours 16 up to 30 hours 31 up to 45 hours Over 45 hours

476
518
498
523
529
490

2,057 
2,021 
2,089 
2,074 
2,117 
2,149

3,420
3,518
3,604
3,639
3,851
3,996

13,302
12,981
12,794
12,860
12,692
12,868

6,179
6,197
6,444
6,665
6,797
6,909

489 2,159 3,984 12,870 6,894
490 2,149 3,996 12,868 6,909

499 2,138 4,007 12,911 6,915
501 2,130 4,017 12,901 6,938
499 2,119 4,026 12,926 6,942

500 2,116 4,054 12,903 6,979
511 2,100 4,041 12,965 6,961
495 2,096 4,050 12,955 6,972

496 2,079 4,034 13,013 6,969
481 2,073 4,061 13,032 6,939
502 2,090 4,050 13,077 6,916

497 2,119 4,049 13,070 6,912
500 2,142 4,069 13,075 6,905

19 70 8 43 -34
4.0 3.4 0.2 0.3 -0.5

11 -17 85 205 10
2.2 -0.8 2.1 1.6 0.1

108 336 570 7,903 5,148
112 348 601 7,624 5,167
||8 382 635 7,534 5,330
132 406 657 7,487 5,544
127 424 725 7,406 5,612
126 459 786 7,504 5,664

128 465 785 7,497 5,668
126 459 786 7,504 5,664

129 .452 790 7,522 5,682
125 449 790 7,525 5,690
124 448 787 7,547 5,705

120 442 790 7,556 5,721
125 442 785 7,589 5,720
121 437 790 7,560 5,735

122 428 782 7,596 5,731
113 426 797 7,636 5,700
121 433 794 7,673 5,680

117 446 791 7,664 5,674
115 463 793 7,671 5,665

1 37 -4 35 -35
1.3 8.7 -0.5 0.5 -0.6

-13 -2 8 174 -3
■10.2 -0.4 1.0 2.3 0.0

369
406
380
391
402
365

1,721
1,673
1,707
1,668
1,692
1,690

2,850
2,917
2,969
2,982
3,126
3,210

5,399
5,356
5,261
5,373
5,285
5,363

1,030 
1,030 
1,113 
1,121 
1,184 
1,245

361 1,694 3,198 5,373 1,227
365 1,690 3,210 5,363 1,245

370 1,685 3,218 5,389 1,233
375 1,681 3,227 5,376 1,249
375 1,671 3,239 5,380 1,238

379 1,674 3,265 5,347 1,259
386 1,657 3,256 5,376 1,241
373 1,658 3,260 5,395 1,237

374 1,651 3,253 5,417 1;238
367 1,646 3,263 5,395 1,239
380 1,658 3,256 5,404 1,236

380 1,673 3,258 5,406 1,238
385 1,679 3,276 5,404 1,239

18 33 12 9 1
4.9 2.0 0.4 0.2 0.1

24 -15 77 30 13
6.5 -0.9 2.4 0.6 1.0

July 1998 S25Labour Market trends
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. Indices of employment and output per filled job

Self-employedEmployees

FemaleIndex 1990=100 Male

125

120

110
1994

105

100

95

90

85

80

°l

1989 1990 1991 1992 1993 1994 1995 199 1991'1986 1987 1988

GDP per person— GDP

Seasonally adju ted (1
1906

Manufacturing industriesProduction industries

OutputOutputOutput

SIC 1992

00jarter -2-320
1990

iF - Her Majesty's Forces; GSTEP - Government-supported training and employment programmes; UPFW - unpaid family workers
1991

1992

1993

1994

1995

111.6

1996

1997

120.386.5104.1130.383.6109.0N/AN/AN/A1998 Q1
Source: Earnings and Employment Division, ONS. Customer Helpline: 01921

^workforce fobs’ OTmprisesi'em^oyeejobs, self-employment jobs, HM Forces and participants in work-related government-supported trainiees. This series is used as a jenomni!

.. .. ■ _________1_________ _ oa A.imir.4 IMO ie e-1 ra nf CmnlnMmanf l^37atto
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w

Q3 
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

97.0
97.0
97.6
98.0

100.1
99.5

105.5
105.9
106.6
107.2

110.7
110.9

107.2
107.5
108.2
108.6

99.7
98.8

109.0
109.7
112.8
115.7

99.9
98.6

83.6
83.8
83.9
83.8

1991
1992
1993
1994
1995
1996
1997

Q1
Q2
Q3
Q4

98.6
99.1
99.9

100.7

106.3
106.5
107.1
107.8

99.7
99.2

98.4
97.9
97.7
97.7

98.5
97.4
96.6
95.9

95.7
95.2
94.2
93.5

94.6
95.0
95.4
95.9

96.0
96.0
96.1
96.6

96.8
97.0
97.6
98.0

98.4
98.6
99.0
99.5

101.4
101.9
103.6
104.8

107.9
109.0
109.8
110.2

113.3
114.0
114.6
114.7

99.6
99.7

98.0
98.3
99.4

100.7

102.3
104.1
105.6
105.7

106.2
106.3
107.1
107.0

99.7
98.0

95.6
93.2
91.3
89.8

88.7
87.7
86.2
84.5

83.3
82.9
82.9
83.1

100.0
100.9

102.1
103.6
104.8
107.6

124.3
126.8
128.7
128.6

95.0
94.9
96.3

100.8
102.5
102.8
104.3

103.9
104.2
104.8
104.2

96.6
94.9
93.9
94.5

96.3
96.1
96.1
96.6

84.0
83.8
83.8
83.7

85.5
85.3
85.8
85.8

85.8
86.0
85.9
85.9

Q1
Q2
Q3
Q4

102.2
103.5
104.8
105.7

99.8
100.5
101.2
101.8

112.1
112.4
112.4
113.1

96.7
96.2
97.2
97.7

83.7
83.3
82.9
82.5

129.2
129.1
130.3
129.1

128.7
129.7
130.5
130.8

99.0
100.3
101.7
102.3

94.8
94.8
95.2
94.9

92.3
86.8
83.8
83.8
84.6
85.6
85.9

97.9
97.4
99.6

104.0
106.9
109.5
112.9

108.5
109.0
109.7
110.9

93.5
93.5
93.7
93.9

100.8
102.9
106.3
109.2
111.2
112.5
114.2

108.7
109.2
110.3
109.3

97.7
96.5
95.7
96.7

92.5
86.8
83.1
82.2
82.4
83.0
83.3

82.3
82.1
82.1
82.1

82.2
82.3
82.2
82.9

83.2
83.4
83.3
83.2

117.2
118.1
119.9
122.0

130.7
130.9
132.4
131.4

102.1
102.3
102.8
102.6

102.4
102.2
103.2
103.3

88.6
87.6
86.3
84.6

84.2
84.3
84.4
85.2

111.5
112.4
113.4
114.1

97.1
94.6
93.6
95.2
96.2
97.3
98.9

104.6
111.8
119.3
127.1
129.4
129.9
131.4

102.9:
109.4]
114.9!
120.3:
121.2.
120.1!
121.4

-4
12

0
2

-2
8

0
5

-8
16

96.6
97.0
99.1

104.4
106.7
107.9
109.4

118.4
119.7
121.2
122.0

GSTEP
UPFWa

101.0’
101.9
103.2
105.5

107.0
108.2
110.3
112.1

121.2
12.1.4
121.8
120.4

119.8
119.7
120.3
120.5

121.0
121.2
122.0
121.3,

Workforce 
jobs +

Output per 
filled 
job

Output per 
filled 
job

Workforce 
jobs +

Workforce 
jobs +

UNITED KINGDOM Whole economy

+ The workforce jobs comprises: employee joos, seir-empioymem joos, nwi rorces aim pai uupoi n nwi* 
productivity calculations for the reasons explained on page S6 of the August 1988 issue of Employment Gazette. nilhiteh«rt in Fmninvment Gazette SeptemW
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette,

< Output 
f led

99.8 
98.0

95.6
93.1
91.0
89.6

Lates
100.1* Year
100.6

EMPLOYMENT
Total hours worked per week

MILLIONS

IMS

114.7
114.7
114.6
115.4

All

All Part-time All Part-time Male Female All

icfed for seasonal variation

417 14 269 70 686 107 25 132 24 842
Jun 405 14 260 67 665 107 25 132 24 821
Bep 421 15 274 73 695 106 24 130 24 849
Dec

394 14 262 69 656 96 21 117 23 796
Mar 412 14 271 71 683 104 24 128 22 833
Jun 399 15 259 68 658 06 23 IgS 29 22 808
Sep
[■)QC 416 15 275 74 691 108 23 131 21 844

393 15 264 71 657 100 22 .123 21 800
Mar . <

414 15 275 73 689 109 24 134 20 843
,<‘jn 404 16 260 68 664 111 23 134 20 819
Eiep .
r.ec 424 16 281 75 704 114 24 139 20 864

401 15 268 71 669 104 22 126 19 8114
.v.ar 423 16 278 74 701 113 24 137 18 857

407 16 263 68 670 111 23 134 18 822
hep 43lf@ 17 284 76 715 113 24 137 18 869

402 16 269 73 671 100 22 122 17 810
i'/’-ar

424 17 284 76 708 108 24 132 17 857

412 19 276 74 687 111 24 135 16 838
yep : 436 19 296 82 732 113 25 137 17 886

408 18 276 76 684 100 22 123 16 822
^ar

429 19 287 79 716 108 25 133 16 865

422 20 280 78 701 106 25 131 16 849
£ap 455 21 306 86 760 109 25 135 16 911

War ' 418 19 283 81 701 97 • 23 121 15 836

■; J for seasonal variation

410 14 264 69 674 106 24 130 24 828

412 14 268 70 680 105 25 130 24 834
:-‘;r)p

408 14 265 70 674 103 23 126 24 824

407 14 267 70 673 103 23 125 23 822
[ '.ar . -

404 14 266 70 671 103 23 126 22 819

405 15 268 71 673 104 23 127 22 821
■ ?P 404 15 267 71 670 104 23 127 21 819

406 15 268 72 675 107 24 131 21 826

407 15 270 72 677 108 24 132 21 829
»: -n

411 15 268 71 679 109 23 133 20 832

41® 16 272 72 683 111 24 135 20 838

414 16 273 72 687 111 23 134 19 840

416 16 273 73 689 112 24 135 19 843

413 16 272 71 685 109 23 132 18 835
I '/dp

417 17 274 73 691 109 23 133 18 841

416 17 275 74 691 107 23 131 17 839

418 17 279 75 697 107 23 130 17 844

418 18 284 78 702 109 24 133 16 852

421 19 285 78 707 109 24 133 16 855

422 19 283 77 705 108 24 (131 16 852

423 19 283 78 707 107 24 131 16 853

430 20 288 81 718 104 25 129 16 863

438 20 293 82 731 105 25 130 15 876

433 20 291 82 724 104 25 129 15 868

S26 Labour Market trends July 1998



fo kingdom
AllFemaleMaleAllAllFemaleMale

Full-time Part-time Full-time Part-timeFull-time Part-time Full-time Part-time

88.5227.125.7A-P 511.8

0.72.71.218.9A/B

3.933.3.1.5127.6C-E

0.52.90.661.2F

52.3115.117.8245.9

31.173.2

86.4220.1

0.72.4

0.3

3.630.7

0.64.50.3DE

1.0DF

1.9

0.30.2

0.3

0.2

0.94.2E

0.52.70.556.6F:tion

19.932.35.378.0G

7.812.62.915.2H:i)d restaurants

1.58.945.6t, storage and communication

2.414.50.318.4Ji! intermediationFina

13.829.64.661.5KRea’

3.214.80.522.5

9.121.21.816.4Mlion,

18.636.62.318.6Nand social work

41.718.922.839.45.312.62.119.4

jstimates of less than 150,000 hours are not published.

b re: :^EC = Not elsewhere classified.

July 1998

0.8
0.5

G-K/ 
O-P

DC 
DD

3.9
5.7
0.5
0.3

0.2
0.2

0.7
3.3

0.8
2.2
1.9
4.6
1.3
1.6

DG 
DH 
DI 
DJ
DK 
DL 
DM 
DN

6.2
6.5
4.7

18.6
12.6
13.7
13.3

6.1

sub­
section 
group or 
class

Marv
a|’

The sum of total hours by industry may not be equal to the regional total. The additivity adjustment shows the difference. For an explanation see the technical note on pages 475-476, 
Labour Market Trends, December 1995.
Estimates of self-employed in Northern Ireland are taken from the Labour Force Survey, and not those which contribute to Table B.11.

state, renting and business activities 

^ministration and defence; compulsory 
security

Who 

f 

Hole

5 f t T

HQQ EMPLOYMENT
.00 Total hours worked per week, employees and self-employed 

by region and by industry group

as and textile products 
:sr and leather products 

and wood products 
paper and paper products, 
fishing and printing 

: refined petroleum products 
‘ nuclear fuel 
meals, chemical products and 
n-made fibres 
cr and plastic products 

■i- non-metallic mineral products 
; metals 
hinery and equipment NEC 
trical and optical equipment 
port equipment
uring NEC 

ity, gas and water supply

ale and retail trade; repair of motor 
: S,motorcycles and personal and 
•hold goods

EMPLOYMENT
Total hours worked per week, employees and self-employed, by industry

Male Female

SICj s___________________________
AMted ,or seasonal variation

AllKlr,s (excluding Q)

.e. hunting, forestry and fishing 

'JHI and quarrying, manufacturing, 
teity, gas and water supply

ie: immunity, social and personal service
Itiv^ies; employed persons in private 
upholds O-P

Cons! action
Whof ale and retail trade, hotels and 
■ brants, transport, fmancia , real
X red other services employed 
K in private households

MILLIONS

a

Standard Statistical Region

All

---------- ————------------------------------------------------------------------ '"HX*
SIC 92

Agriculture, 
hunting, 
forestry and 
fishing

A/B

Production 
Industries

C-E

Construction

F

Other 
services

G-K/O-P

Public admin, 
defence, 
education 
health and 
social work 
L-N

Additivity^ 
adjustments

Unadjusted for seasonal variation

FemaleMale

South East —-
1997 Jun 179.8 106.9 286.7 3.7 37.6 20.9 173.9 50.9 -03

Sep 178.1 104.7 282.8 4.1 37.6 20.4 172.0 48.6 ~ 0.1
Dec 190.5 113.3 303.8 3.6 40.2 22.3 181.5 55.9 0.3

1998 Mar 175.0 106.1 281.1 3.0 37.2 19.2 169.5 52.1 0.0

East Anglia
1997 Jun 20.0 10.6 30.6 1.3 6.0 2.5 14.6 6.0 0.1

Sep 20.1 10.6 30.7 1.5 6.4 2.3 15.2 5.3 0.0
Dec 21.6 11.4 33.0 1.6 6.8 2.6 15.7 6.3 o.o

1998 Mar 18.3 10.0 28.2 1.2 5.9 1.6 14.0 5.3 : . 0.3

South West
1997 Jun 45.0 24.0 69.0 3.4 13.9 5.6 32.8 13.1 0.2

Sep 45.6 24.4 70.1 4.1 13.7 6.0 33.3 12.8 0.2
Dec 48.2 26.2 74.3 3.8 14.1 6.4 35.5 14.4 . 0.1

1998 Mar 43.6 23.9 67.5 3.7 12.5 5.8 32.7 12.8 0-1

West Midlands
1997 Jun 50.5 27.5 78.0 2.2 22.2 5.4 33.9 14.2 ' 0.2

Sep 48.7 27.0 . 75.7 1.9 21.4 5.6 34.0 12.8 0.1
Dec 53.0 29.4 82.4 2.0 23.5 6.0 36.2 14.7 0.0

1998 Mar 47.9 27.1 75.0 1.7 20.0 5.6 34.3 13.6 ■ 0.2

East Midlands
1997 Jun 37.7 21.1 58.9 1.7 16.7 4.6 25.2 10.8 £ -0.1

Sep 37.0 20.5 57.6 2.2 16.2 4.8 24.8 9.8 : 0.2
Dec 39.3 22.5 61.8 2.0 18.1 5.1 25.6 11.5 : 0.5

1998 Mar 35.5 20.8 56.4 1.6 16.0 4.8 23.9 10.4 0.4

Yorkshire and Humberside
1997 Jun 43.0 24.6 67.6 1.6 17.0 5.1 30.6 13.5 8 -0.2

Sep 41.9 23.4 65.3 2.0 16.2 5.2 30.1 12.1 & 0.3 .
Dec 44.7 26.1 70.8 1.6 17.6 5.3 32.1 14.5 . 0.2

1998 Mar 41.4 24.3 65.7 1.6 15.5 4.3 31.1 13.3 M. ° -1

North West
1997 Jun 54.4 33.0 87.4 1.4 18.9 6.6 41.6 18.9 0.0

Sep 52.6 32.6 * 85.2 1.4 17.9 6.7 42.0 17.2 0.0
Dec 56.6 34.9 91.5 1.2 19.2 7.0 44.8 19.1 • 0.1

1998 Mar 52.4 31.7 84.1 1.0 17.2 6.1 41.4 18.2 I- 0-1

North
1997 Jun 24.4 14.3 38.7 1.3 9.8 3.4 15.7 8.6 o.i :

Sep 23.6 14.1 37.7 1.4 9.3 3.2 15.8 8.2 o.2
Dec 24.7 14.9 39.6 1.2 10.0 3.7 16.1 8.7 0.1 !

1998 Mar 22.6 14.0 36.6 1.0 8.6 3.3 15.4 8.2 H0,1

Wales
1997 Jun 23.2 13.2 36.5 2.4 8.4 2.8 14.1 8.8 , 0.0

Sep 23.2 13.2 36.3 2.2 8.3 3.1 14.5 8.3 0.0
Dec 24.4 14.6 39.0 2.4 8.9 3.2 15.1 9.5 & 0.0 :

1998 Mar 22.4 13.7 36.0 2.3 8.4 2.7 13.8 9.0 g -0.1

Scotland
1997 Jun 44.6 28.2 72.8 2.9 14.3 5.7 32.7 17.1 & 0.1 i

Sep 43.4 26.9 70.3 2.8 13.3 5.8 33.1 15.0 ® 0.3 '
Dec 46.2 28.8 75.0 2.9 14.2 6.3 34.4 16.9 £ 0.2 I

1998 Mar 42.5 26.7 69.2 2.3 12.7 5.7 32.0 16.3 || 0.2

Great Britain
1997 Jun 522.5 303.6 826.1 21.8 164.9 62.7 415.0 161.7 : o.o j

Sep 514.3 297.3 811.7 23.6 160.3 62.8 414.9 150.1 0.0 j
Dec 549.1 322.1 871.2 22.4 172.5 67.8 436.9 171.7 i -0.1 :

1998 Mar 501.3 298.3 799.7 19.2 154.1 59.0 408.0 159.3 f °-° <

Northern lrelandb
1997 Jun 14.5 8.4 22.9 2.3 4.2 1.7 8.0 6.7 0.0 '

Sep 13.4 7.5 20.8 2.1 4.1 1.5 7.5 5.5 £. 0.0 i
Dec 14.7 8.9 23.6 2.0 4.4 1.5 8.5 7.0 S 0.1

1998 Mar 13.7 8.2 21.9 2.0 4.1 1.3 8.2 6.3 ft 0.0 17.8

23.7 223.2 83.5 835.8

1.2 2.7 0.8 24.6

1.4 33.0 4.0 164.9

0.7 2.7 0.5 63.7

16.3 111.0 48.0 415.9

4.2 73.8 30.3 166.7

22.5 216.7 81.6 806.4

1.1 2.3 0.7 22.2

* 0.3 * 3.2

1.3 30.7 3.7 149.4

0.2 3.9 0.8 15.7
5.8 0.5 11.8

* 0.5 * 1.4
* 0.2 3.3

0.2 4.6 0.7 16.6

* 0.2 * 1.3

* 1.9 0.2 8.5
* 1.4 0.2 8.8
* 0.9 5.4
0.2 2.0 0.3 21.3

1.9 * 15.0
* 4.7 0.4 18.6
* 1.2 * 14.0
* 1.5 0.2 .7.6

* 0.8 5.4

0.6 2.6 0.5 58.7

4.8 30.9 18.0 130.3

2.6 12.4 7.1 37.9

1.5 9.1 1.4 57.0

0.2 13.4 2.2 32.9

4.2 29.0 13.0 107.8

0.4 15.0 3.1 41.3

1.6 21.1 8.7 48.1

2.1 37.2 18.3 75.8

2.0 tjl12-0 4.8 36.4

853.2 542.7 317.8 860.6 505.5

23.5 20.9 3.6 24.5 20.1

166.3 130.6 37.6 168.2 126.6

65.2 62.3 3.4 65.8 59.7

431.0 265.9 167.5 433.4 240.7

167.1 63.1 105.7 168.7 58.4

821.5 563.9 331.0 894.8 485.6

21.2 21.0 3.4 24.5 18.1

3.2 3.3 0.3 3:6 2.8

149.8 129.3 38.4 167.7 113.8

15.7 12.5 5.3 17.9 10.8
11.6 6.0 7.0 13.0 5.3
1.3 0.8 0.6 1.4 0.8
3.7 3.5 0.5 3.9 3.0

16.5 12.6 5.6 18.2 11.2

1.1 1.2 0.2 1.3 .1.1

8.4 6.7 2.5 9.2 6.4
8.2 7.6 1.9 9.6 7.0
5.6 5.1 1.0 6.1 4.4

21.3 22.1 2.5 24.6 18.9
14.7 14.5 2.2 16.8 13.0
18.8 15.1 5.5 20.6 13.4
14.9 14.8 1.5 16.3 12.6

8.0 6.8 2.0 8,7 5.8

5.2 4.7 0.9 5.6 4.4

60.3 65.7 3.6 69.4 55.0

135.6 90.0 55.6 145.6 76.5

38.5 20.1 22.1 42.2 15.7

57.8 49.0 10.8 59.8 45.0

35.5 19.5 17.5 37.0 17.2

109.5 71.6 47.5 119.1 61.6

41.1 24.4 19.1 43.5 22.8

48.4 20.7 35.5 56.1 16.7

76.2 21.7 57.4 79.1 18.2

P„bli< administration, defence, education, 
heal and social work ,

Unac 'tedfor seasonal variation

SB-N 58.2 4.7

Al®' ions (excluding Q) A-P 490.5 24.5

Agric ’ hunting, forestry and fishing A/B 17.0 1.2

Minir nd quarrying.'*? C 2.9 •

Mfecluring D 114.1 1.4

niial/ ure of:
fo >roducts, beverages and tobacco DA 10.9

K *3
0.2
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UNEMPLOYMENT
ILO unemployment by age and duration

Thousands, seasonally adjust H

All aged 16 and over 18-24

UNITED 
KINGDOM

All Rate (%)+
Up to 6 
months

Over 6 and 
up to 12 
months

All over 
12 months

All over 
24 months All Rate (%)+

Up to 6 
months

Over 6 and 
upto 12 
months

All over 
12 months

All over 
24 months 1ED 

DOM All Rate (%)♦

1 2 3 4 5 6 7 8 9 10 11 12 13 14
All. MGVC MGWV L -—r---- - -- ■. MGVI MGXB

Spring quarters 
(Mar-May) 
1992 2,830 9.9 1,251 586 993 464 725 15.8 361 160 203 71

All Spring quarters 
(Mar-May) 
1992 1,499 8.6

1993 2,996 10.5 1,157
1,079

577 1,148 
1,249

614 700 15.8 359 158 267 97 1,553 8.9
1994 2,796 9.8 466 735 680 16.3 308 134 238 121 1994

1995
1996
1997

1,479 8.4
1995 2,512 8.8 1,035 400 1,074 670 615 15.4 316 115 183 95 1,347 7.6
1996 2,388 8.3 1,059 397 931 587 566 14.5 307 95 162 77 1,280 7.1
1997 2,083 7.2 992 304 789 500 495 13.1 294 73 127 60 1,083 6.0

3 month averages 
Feb-Apr 1997 2,099 7.3 981 316 810 506 502 13.3 285 78 133 65

3 month averages 
Feb-Apr 1997 
Mar-May(Spr)

1,094 6.1
Mar-May (Spr) 2,083 7.2 992 304 789 500 495 13.1 294 73 127 60 1,083 6.0

Apr-Jun 2,082 7.2 1,022 296 763 484 497 13.1 315 68 117 5P Apr-Jun 
May-Jul 
Jun-Aug (Sum)

1,071 6.0
May-Jul 2,099 7.3 1,052 294 754 470 508 13.4 316 72 121 52 ■■as# 1,069 6.0
Jun-Aug (Sum) 2,042 7.1 1,027 292 721 435 494 13.1 300 73 123 50 1,035 5.8

Jul-Sep 1,971 6.8 988 293 693 417 478 12.8 '280 74 121 49 Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

1,013 5.7
Aug-Oct 1,930 6.7 977 290 662 403 461 12.4 275 71 116 < 48 987 5.5
Sep-Nov (Aut) 1,913 6.6 968 295 647 399 445 11.9 253 78 111 45 996 5.6

Oct-Dec 1,893 6.6 970 296 618 377 453 12.1 261 83 107 4. Oct-Dec 969 5.4
Nov 97-Jan 98 1,870 6.5 966 296 596 369 450 12.1 264 85 101 4‘ Nov 97-Jan 98 943 5.3
Dec 97-Feb 98 (Win) 1,861 6.4 971 295 583 355 446 12.0 276 74 98 4' Dec 97-Feb 98 (Win) 937 5.2

Jan-Mar 1998 1,860 6.4 991 280 589 362 440 11.9 279 64 96 4. Jan-Mar 1998 941 5.3
Feb-Apr 1,835 6.4 997 262 586 358 441 11.9 283 63 89 3i Feb-Apr 931 5.2

Changes 
Over last 3 months -35 -0.1 31 -34 -10 -11 -9 -0.1 19 -21 -12

Changes 
Over last 3 months -12 -0.1

Percent -1.9 3.2 -11.5 -1.7 -2.9 -1.9 7.1 -25.2 -11.5 -1.:8 Percent -1.3

Over last 12 months -264 -0.9 16 -53 -224 -148 -61 -1.3 -2 -15 -44 -27 Over last 12 months -163 -0.9
Percent -12.6 1.6 -16.9 -27.6 -29.2 -12.2 -0.9 -18.7 -32.9 • ' -42.0 Percent -14.9

Male MGVD MGWW MGYK MGYM MGYO MGVJ MGXC
Spring quarters Spring quarters
(Mar-May) Mar-May)
1992 1,896 11.7 757 399 740 359 482 19.2 218 110 152 5.? 1992 979 10.0
1993 2,018 12.5 703 375 938 499 516 21.2 218 104 193 8 1993 1,033 10.5
1994 1,857 11.6 616 301 937 575 446 19.4 178 89 179 9;'. 1994 968 9.7
1995 1,636 10.2 579 256 799 520 395 17.9 184 77 133 76 1995 859 8.6
1996 1,570 9.8 605 255 710 475 372 17.4 183 68 121 6 1996 818 8.2
1997 1,324 8.2. 553 186 585 390 314 15.1 174 46 94 4(- 1997 681 6.8

3 month averages ? month averages
Feb-Apr 1997 1,322 8.2 540 191 595 392 318 15.2 163 47 103 5- Feb-Apr 1997 673 6.8
Mar-May (Spr) 1,324 8.2 553 186 585 390 314 15.1 174 46 94 4< Mar-May (Spr) 681 6.8

Apr-Jun 1,306 8.1 562 181 557 372 316 15.2 188 44 86 4 Apr-Jun 659 6.6
May-Jul 1,314 8.2 585 180 548 364 322 15.6 187 49 88 4; May-Jul 651 6.6
Jun-Aug (Sum) 1,267 7.9 557 179 525 337 309 15.0 169 51 91 Jun-Aug (Sum) 628 6.3

Jul-Sep 1,228 7.6 543 178 509 326 300 14.7 157 52 90 4* Jul-Sep 612 6.2
Aug-Oct 1,200 7.4 536 181 486 311 289 14.2 155 49 86 3 Aug-Oct 592 6.0
Sep-Nov (Aut) 0,188 7.4 529 184 477 310 285 14.0 146 52 84 3t Sep-Nov (Aut) 593 6.0

Oct-Dec 1,175 7.3 535 186 451 290 279 13.7 148 53 77 3 Oct-Dec 585 5.9
Nov 97-Jan 98 1,156

1,141
7.2 530 184 438 285 275 13.6 149 56 71 3C Nov 97-Jan 98 569 5.7

Dec 97-Feb 98 (Win) 7.1 533 182 422' 272 268 13.3 ‘ 152 50 66 3: Dec 97-Feb 98 (Win) 562 5.7

Jan-Mar 1998 1,149 7.1 546 176 426 280 265 13.2 156 43 65 3 Jan-Mar 1998 563 5.7
Feb-Apr 1,133 7.0 548 167 425 278 267 13.3 158 46 60 2 Feb-Apr 553 5.6

Changes Changes
-0.1Over last 3 months -23 -0.1 18 -17 -14 -8 -8 -0.3 9 -10 -11 SrazftiX Over last 3 months -15

Percent -2.0 3.4 -9.3 -3.1 -2.6 -2.9 5.9 -17.8 -15.4 -P.4 j Percent -2.7

Over last 12 months -189 -1.2 8 -24 -170 -114 -51 -1.9 -5 -1 -44 ?2e Over last 12 months -119 -1.2
Percent -14.3 1.5 -12.3 -28.6 -29.2 -16.0 -2.9 -1.5 -42.3 - -41 3 '! Percent -17.7

Female MGVE MGWX MGYL MGYN MGYP ■en- ic MGVK MGXD
Spring quarters Spring quarters
(Mar-May) ■ Mar-May)

519 6.91992 934 7.5 494 187 254 105 243 11.7 142 50 51 19 1992
1993 978 7.8 454 202 210 115 184 10.8 141 54 74 1[2 1993 520 6.8
1994 938 7.5 464 165 312 160 234 12.5 131 45 59 26 1994 511 6.6
1995 876 7.0 456 144 276 150 ' 221 12.3 131 38 50 2.‘ 1995 488 6.2
1996 817 6.5 454 142 222 112 194 11.0 124 27 41 1? 1996 462 5.8
1997 760 6.0 440 119 203 110 180 10.6 120 27 32 13 1997 402 5.0

3 month averages 3 month averages
5.3Feb-Apr 1997 777 6.1 440 125 214 114 184 10.8 122 31 30 11 Feb-Apr 1997 421

Mar-May (Spr) 760 6.0 440 119 203 110 180 10.6 120 27 32 13 Mar-May (Spr) 402 5.0

Apr-Jun 776 6.1 460 115 206 113 180 10.6 127 25 30 11 Apr-Jun 412 5.2
May-Jul 784 6.1 467 114 206 106 185 10.8 129 22 33 11 May-Jul 418 5.2
Jun-Aug (Sum) 774 6.1 470 113 196 98 186 10.9 132 22 32 11 Jun-Aug (Sum) 407 5.1

Jul-Sep 743 5.8 445 115 184 91 178 10.5 123 22 30 Jul-Sep 402 5.0
Aug-Oct 730 5.7 442 109 177 92 172 10.2 120 22 29 11 Aug-Oct 395 5.0
Sep-Nov (Aut) 725 5.7 439 111 170 89 160 9.4 107 26 28 10 Sep-Nov (Aut) 404 5.1

Oct-Dec 718 5.6 435 110 167 87 174 10.2 114 30 30 11 Oct-Dec 384 4.8
Nov 97-Jan 98 714 5.6 436 112 157 84 175 10.3 115 29 31 12 Nov 97-Jan 98 374 4.7
Dec 97-Feb 98 (Win) 719 5.6 438 113 162 84 178 10.6 124 24 31 11 Dec 97-Feb 98 (Win) 376 4.7

Jan-Mar 1998 711 5.6 445 104 164 82 175 10.4 123 21 31 11 Jan-Mar 1998 378 4.8
Feb-Apr 701 5.5 448 95 161 81 174 10.3 ^$125 17 30 10 Feb-Apr 378 4.7

Changes Changes
0.0Over last 3 months -12 -0.1 13 -17 4 -3 -1 0.0 10 -11 -1 -2 Over last 3 months 3

Percent -1.7 2.9 -15.2 2.3 -3.6 -0.4 8.6 -39.5 -2.4 -14.4 Percent 0.9

Over last 12 months -76 -0.6 8 -30 -53 -33 -10 -0.5 2 -14 0 -1 Over last 12 months -44 -0.5
Percent -9.7 1.9 -24.0 -24.9 -29.2 -5.7 1.8 -44.5 -0.6 -9.9 Percent -10.4

+ Denominator = economically active for that age group.
Total includes people who did not state the duration of their unemployment. Each series is seasonally adjusted independently and therefore the sums of series will not 
necessarily equal the totals

S30 Labour Markettrends July 1998

UNEMPLOYMENT -4
ILO unemployment by age and duration vy. I

Thousands, seasonally adjusted

Up to 6 
months

Over 6 and 
up to 112 
months

All over
12 months

All over 
24 months All Rate (%) +

Up to 6 
months

Over 6 and 
up to 12 
months

All over
12 months

All over
24 months

15 16 1,7 18 ", 19 20 21 22 23 24

623 312 560 263 458 7.8 139 96 221 129
545 296 709 371 520 8.9 149 102 268 163
524 241 710 425 490 8.2 127 77 286 188
483 211 649 417 404 6.8 115 56 232 158
498 223 556 361 379 6.3 118 58 203 148
446 169 465 298 346 5.5 117 46 183 141

472 169 476 299 349 5.6 116 47 182 140
446 169 465 298 346 5.5 117 46 183 141

450 158 454 294 342 5.4 117 45 181 137
457 155 442 288 341 5.4 121 4.4 m 130
461 149 418 268 322 5.1 113 45 169 116

462 149 396 253 318 5.0 114 46 161 115
454 148 368 13® 320 5.0 ? 111 46: 160 118
472 151 364 237 317 5.0 117 42 153 116

460 150 350 226 299 4.7 109 41 147 108
457 147 344 221 287 4.5 103 39 144 104
462 149 339 215 292 - 4.6 106 46 138 100

477 148 337 214 304 4.7 112 42 149 106
472 143 330 210 307 4.8 115 36 151 110

15 -4 -14 -11 20 0.3 12 -3 8 6
3.2 -2.8 -3.9 -5.2 7.1 11.1 -8.9 5.4 5.6

0 -26 -145 -89 -42 -0.8 -2 -11 -31 -30
-0.1 -15.2 -30.6 -29.8 -12.1 -1.4 -24.0 -17.0 -21,5

368 202 409 202 349 9.9 100 76 172 104
321 182 529 283 391 11.4 108 75 207 129
286 151 530 332 362 10.5 87 55 219 149
248 131 479 324 301 8.6 81 38 181 06

267 133 418 292 28.4 8.1 77 42 165 121

236 99 346 232 243 6.7 72 32 139 112

241 97 340 226 250 6.9 73 34 140 112

236 99 346 232 243 6.7 72 32 139 ■1'12

237 90 330 221 241 6.6 72 31 13'8 109

239 87 319 220 240 6.6 75 34 136 103

241 83 299 205 228 6.2 69 34 131 93

237 83 284 195 222 6.0 68 32 124 91
228 87 264 180 223 6.0 i 67 31 . 122 93
233 88 261 181 226 6.1 73 19 118 94

238 88 254 173 218 5.9 74 30 112 85

238 84 255 171 208 5.6 68 29 ‘ 110, 83

239 84 248 165 210 5.7 72 33 103 77

242 88 243 165 219 5.9 74 31 • 114 83

238 84 237 162 226 6.1 79 26 116 87

Q 0 -18 -9 18 0.5 10 -3 6 5

0.0 0.1 -7.1 -5.4 8.7 15.2 -9.3 5.4 5.5

-3 -13 -103 -64 -24 -0.8 6 -8 -23 -24

-1.3 -13.1 -30.4 -28.3 -9.7 - 7.5 -23.9 -16.8 -21.7

255 111 151 61 109 4.6 40 21 49 25
224 113 180 87 129 5.3 41 27 61 34
238 90 180 92 128 5.1 39 22 67 39

235 79 170 93 104 4.1 34 18 51 32

230 91 139 69 95 3.8 41 16 37 2/

210 70 119 66 103 3.9 45 14 44 30

231 72 136 72 99 3.8 43 13 43 29

210 70 119 66 103 3.9 45 14 44 30

213 68 124 74 101 3.8 45 13 43 27

218 67 122 68 101 3.8 46 11 44 27

221 65 119 63 94 3.5 44 11 38 24

225 66 112 58 96 3.6 45 14 37 24

227 61 10.4 57 97 3.6 43 1.6 38 2b

239 63 103 56 91 3.4 44 13 34 23

221 61 96 53 81 3.0 35 11 35 23
219 63 89 50 79 3.0 35 11 33 21

222 64 91 50 82 3.0 34 13 35 23

235 60 94 49 84 3.1 37 11 35 22

233 59 94 47 81 3.0 36 lid 3'5 23

15 -4 4 -2 2 0.0 1 -1 2 1

6.7 -6.7 5.0 -4.3 2.7 3.3 -7.6 5.4 6.0

3 -13 -42 -25 -18 -0.8 ^-7 -3 -8 -6

1.2 -18.1 -31.0 -34.4 -18.1 -15.5 -24.2 -17.7 -20.9

Source: Labour Force Survey

July 1998 Labour Market trends S31



Q UNEMPLOYMENT
ILO unemployment rates by age

Per cent, seasonally adjusted

UNITED KINGDOM All aged 
16 and 

over 16-59/64 16-17 18-24 25-34
All MGWV

Springquarters
(Mar-May)
1992 9.9 10.0 17.9 15.8 10.4
1993 10.5 10.6 19.0 17.8 10.4
1994 9.8 10.0 19.8 16.3 9.9
1995 8.8 9.0 19.2 15.4 9.0
1996 8.3 8.5 20.0 14.5 8.6
1997 7.2 7.4 19.2 13.1 7.0

3 month averages
Feb-Apr 1997 7.3 7.4 18.7 13.3 y j
Mar-May (Spr) 7.2 7.4 19.2 13.1 7.0

Apr-Jun 7.2 7.4 19.9 13.1 7.0
May-Jul 7.3 7.4 20.7 13.4 7.1
Jun-Aug (Sum) 7.1 7.2 19.9 13.1 6.8

Jul-Sep 6.8 6.9 18.1 12.8 6.7
Aug-Oct 6.7 6.8 18.1 12.4 6.5
Sep-Nov (Aut) 6.6 6.8 18.5 11.9 6.7

Oct-Dec 6.6 6.7 18.6 12.1 6.4
Nov 97-Jan 98 6.5 6.5 19.5 12.1 6.4
Dec 97-Feb 98 (Win) 6.4 6.5 20.0 12.0 6.3

Jan-Mar 1998 6.4 6.6 20.0 11.9 6.5
Feb-Apr 6.4 6.5 19.4 11.9 6.4

Changes
Over last 3 months -0.1 0.0 -0.1 -0.1 0.0

Over last 12 months -0.9 -0.9 0.7 -1.3 -0.6

Male MGWW
Spring quarters 
(Mar-May)

■- ; 1.992 11.7 11.8 19.4 19.2 11.9
1993 12.5 12.7 : 20.5 21.3 12.1
1994 11.6 11.7 20.7 19.4 11.5
1995 10.2 10.3 20.9 17.9 10.1
1996 9.8 9.9 22.8 17.4 9.5

- 1997 . 8.2 8.3 21.0 15.1 7.8

3 month averages
Feb-Apr 1997 8.2 8.3 20.3 15.2 7.6
Mar-May (Spr) 8.2 8.3 21.0 15.1 7.8

Apr-Jun 8.1 8.2 21.1 15.2 y y
May-Jul 8.2 8.2 22.3 15.5 7.8
Jun-Aug (Sum) -V>,.,7':9 7.9 21.6 15.0 7.4

Jul-Sep 7.6 7 7 20.2 14.7 7.2
Aug-Oct 7.4 7.5 19.0 14.2 6.9
Sep-Nov (Aut) 7.4 7.5 19.5 14.0 7.1

Oct-Dec 7.3 7.4 20.3 13.7 6.9
Nov 97-Jan 98 7.2 7.2 21.5 13.6 6.8
Dec 97-Feb 98 (Win) 7.1 7.1 21.8 13.3 6.6

Jan-Mar 1998 7.Sft 7.2 21.9 13.2 6.8
Feb-Apr 7.0 7.1 20.8 13.3 6.7

Changes
Over last 3 months -0.1 -0.1 -0.8 -0.3 -0.2

Over last 12 months -1.2 -1.2 0.4 -1.9 -1.0

Female MGWX
Spring quarters 
(Mar-May)
1992 - . 7.5 7.7 16.2 11.7 8.4
1993 7.8 8.0 17.5 13.5 8.2
1994 7.5 7.7 19.0 12.6
1995 7.0 7.2 17.5 12.3 7.4
1996 6.5 6.7 16.9 11.0 7.4
1997 6.0 6.1 ... 17.5 10.6 5.9

3 month averages
Feb-Apr 1997 6.1 6.3 17.2 10.8 6.3
Mar-May (Spr) 6.0 6.1 17.5 10.6 5.9

Apr-Jun 6.1 6.3 18.7 10.6 6.2
May-Jul 6.1 6.3 19.0 10.8 6.2
Jun-Aug (Sum) 6.1 6.2 18.0 10.9 5.9

Jul-Sep 5.8 6.0 15.9 10.5 6.1
Aug-Oct 5.7 5.9 17.1 10.2 6.0
Sep-Nov (Aut) 5.7 5.9 17.4 9.5 6.3

Oct-Dec 5.6 5.7 17.0 10.2 5.8
Nov 97-Jan 98 5.6 5.7 17.4 10.3 5.9
Dec 97-Feb 98 (Win) 5.6 5.8 18.1 10.5 6.0

Jan-Mar 1998 5.6 5.7 18.0 10.4 6.1
Feb-Apr 5.5 5.7 18.1 10.3 6.1

Changes
Over last 3 months -0.1 0.0 0.7 0.0 0.2

Over last 12 months -0.6 -0.6 0.9 -0.5 -0:2

35-49

7.3
7.6
7.1
6.5
6.1
5.3

5.4
5.3

5.2
5.1
5.0

4.9
4.8
4.7

4.7
4.4
4.4

4.3
4.3

-0.1

-1.1

6.1
6.1

5.3
5.2
5.1

5.1
4.9
4.9

4.8
4.7

-0.1

-1.3

5.8
5.5
5.7
5.4
4.7
4.4

4.6
4.4

4.5
4.5
4.5

4.3
4.2
4.2

4.1
3.9
3.9

3.8
3.8

-0.1

-0.8

ILO UNEMPLOYED Q
Looking for full and part-time work as employees (by age group) . O

Thousands, seasonally adjusted

Looking for part-time work onlyLooking for full-time work or no preference

65+(m)
50 and over25-4918-2450 and over25-4918-24

mgxh

5.4

5.3

iov (Aut)

ar 1998
0.3 0.2

-0.9 •0.3 ast 3 months
MGXF -1GXI

6.9

0.4 0.7

-0.8 ■0.8

MGXG fc?-3XJ
-2.5-2.4-1.0?nt

-43.9

-0.10.1

-0.1-1.0

Source: Labour Force Survey

-0.4

Source: Labour Force Survey

jch series is seasonally adjusted independently and therefore the sum of the series will not necessarily equal the total for ‘all aged 16 and over*.
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3.9
3.9

399
392
385

4.3
4.2
3.9

5.9
5.8
5.5

2.2
2.0

2.2
2.5
2.3

1.8
2.1
1.9

3.3
3.5
3.3

2.3
2.5
2.3

2;3
2.6
2.5

432
432

394
380

2
0.6

125
125
127

116 
110

226
222

218
215
212

201
196
193

48
51

53
53
52

All aged 
16 & over

330
324
323

55
46

4
7.3

-21 
-11.3

40
55
49
43
36
49

50
49

44
43
38

38
37
37

10.4
11.9
11.0
9.2
8.4
6.9

3.3
3.2
3.3

3.3
3.2

4.3
4.3

4.2
4.3

6.11
6.2

6.3
6.3
6.4

6.2
5.8
5.9

6.9
6.8
6.5

5.0
4.8
4.9

5.0
5.1

2.1
2.0

1.8
2.0
1.8

2.7
2.7
3.0

3.2
3.4
3.6

4.9
4.6
3.7
2.7
4.1
4.0

4.8
4.0

2.4
2.6
2.5

3.0
2.7

All aged 
16 & over

609
632
580
499
475
432

432
430
419

383
378
386

191
200
176
159
135
126

126
126

118
113
101

108
110
116

0
0.1

307
324
293
256
252
222

207
204
203

200
195

68
72
75
58
56
51

50
48
46

40
39
42

45
44

317
334
345
362
324
310

328
310

325
330
333

320
314
311

295
302

44
61
50
53
50
46

48
53
56

58
59
64

67
62
60

57
59

205 
187 
208 
221
197 
165

183
165

179
184
194

187
180
180

175
172
170

161
162

-17 
-33.3

45
48
44

37
33

5.0
5.7
5.8

8.4
9.6
9.0
7.5
6.9
5.9

2.6
2.7

-98 
-15.9

-18
-8.6

5
14.1

-13
-4.0

3.1
3.9
2.9
1.8
1.5
2.0

-12
-10.2

-26
-7.9

-44
-15.7

3.2
2.1
2.4
2.7

panges
ver last 3 months
pr cent

yer last 12 months 
pr cent

>st 12 months 
nt . <

-16 
-12.5

-52 
-11.9

-4 
-10.7

-31 
-13.7

-156
-13.6

-3 
-4.9

-9 
-5.3

ale

-4
-13.7

-3 
-6.7

-4 
-12.5

Jar
Feb

KITED 
NGDOM

37-Jan 98 
?7-Feb 98 (Win)

6.0
5.9

Oct
II' 
Dec

I W—

t CiU 33 
r w

Pfflr

Oyt
Per

19f 

lj® 

19f

3ar 
Feb 
Mar

3.5
4.0

3 m ith averages 
Feb or 1997 
Mar iy (Spr)

ju|- jg (Sum)

Aug-' 
w 
W- 

Nov 
0B

-g (Sum) 
ft.

Se: (Aut)

>ec 
» Nov 9/-Jan 98

' Feb 98 (Win) 

In-Mar 1998 
p-Apr

Ch;

w
Ovf ast 12 months

50-64(m) 
50-59(f)
MGXE

3 n th averages 
Ab pr 1997 
Ma ay (Spr)

W' 
W 
Jan 
j|-

male 
Sp quarters

Hl '*ay)

quarters

2,342 641 1,220 371 384 60 215 62
2,473 685 1,285 410 426 84 204 88
2,258 581 1,194 392 436 77 225 74
1,964 513 1,063 315 468 ' 84 238 72
1,859 467 1,013 294 445 82 216 66
1,587 402 842 254 425 79 190 75

1,578 404 840 251 443 88 209 78
1,587 402 842 254 425 79 190 75

1,569 403 818 255 440 81 202 70
1,576 406 813 253 460 91 208 71
1,531 398 796 248 442 89 213 61

1,478 380 775 241 437 92 204 67
1,450 366 761 238 423 92 193 71
1,427 349 753 235 425 96 193 68

1,406 350 744 221 426 98 189 63
1,378 350 726 215 430 93 188 62
1,373 349 719 215 425 92 184 64

1,394 350 726 227 404 85 175 64
1,370 344 712 230 405 88 177 58

-8 -6 -14 15 -25 -5 -11 -4
-0.6 -1.6 -2.0 6.9 -5.8 -5.7 -5.7 -6.4

-208 -59 -129 -21 -38 0 -32 -21
-13.2 -14.7 -15.3 -8.3 -8.5 -0.2 -15.4 -26.2

quarters
W)

1,733 450 913 304 67 16 '5-114 22
1,840 485 960 338 92 22 17 33
1,678 406 901 317 92 27 17 25
1,466 354 806 257 106 30 16 29
1,384 333 761 238 121 32 20 30
1,154 276 620 203 115 33 25 26

th averages 
zjf 1997 1,146 278 614 203 116 33 26 29

fay (Spr) 1,154 276 620 203 115 33 25 26

1,137 278 601 202 115 33 23 26
1,146 281 598 200 130 38 24 27

. S (Sum) 1,111 271 584 197 109 33 19 22

1,078 263 568 192 107 34 16 22

)ct / 1,058 252 557 & 191 100 33 13 23

iov (Aut) 1,042 248 , 550 7^89 101 32 13 24

1,024 242 543 181 106 31 14 25

7-Jan 98 1,000 240 530 176 116 32 16 25
7-Feb 98 (Win) 987 232 526 173 115 33 14 28

iar 1998 999 234 526 182 109 29 14 27

.pr 990 234 517 185 104 29 15 25

1st 3 months -10 -6 -13 9 -12 -2 
-7 Q

-2 
.0 0

0 
n
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Thousands and

UNADJUSTED SEASONALLY ADJUSTED

RATE* CLAIMANT COUNT + RATE*RATE*

FemaleMaleMale

rside

averages

1996

Jun12

3.9

12.1

11.2

1997
1998

4.53.0

2.9

1998

1997

1998

1997

1998

1997

1998

Labour Market trendsS34 July 1998

2.2
2.2
2.1

11.9
11.5

May 8 
Jun12

May 8 
Jun 12

4.0
4.0

3.8
3.5
3.5

3.3
3.2
3.1

2.5
2.5'

2.9.
2.9'

2.5
2.5

3.8
3.7

3.4
3.4
3.3

3.3
3.3

2.1
2.1
2.1

2.1
2.1

62.4
60.6

61.5
61.1
59.2

56.0
54.1
54.1

54.5
53.5

69.2
61.9
58.3
48.3

49.3
47.9

45.1
43.8
42.8

42.7
42.0

13.0
12.8

10.8
10.7
10.4

9.8
9.5
9.5

9.6
9.4

21.5
19.4
18.6
15.8

14.8
14.4
14.1

6.6
6.4
5.0

4.6
4.3
4.2

4.6
4.5

May 9 
Jun 13

Annual 
averages

4.9.
4.3j
3.9
2.8

2.8
2.7;
2.7!

2.7
2.6
2.6

2.7!
2.6
2.6

2.6
2.6
2.5

2.5'
2.5
2.5'

5.6-
5.1
4.7
3.7

3.6
3.5
3.5

3.5
3.4
3.4

4.5
3.8
3.3
2.4

2.5
2.4

2.3
2.2
2.2

DPCH
88.5
79.5
74.9
61.4

57.2
55.7
54.5

48.0
47.4
46.2

43.9
42.7
42.9

19.3
17.6
16.5
13.1

12S|
11.9

DPDC
14.9
13.6
13.1
10.8

11.0
10.7

10lfli
9.8
9.6

16.2
15.7

15.7
15.6
15.2

14.4
14.0
14.1

14.0
13.8

4.9
4.8

5.1
5.2
4.9

Apr 9 R
May 14 P

) Annual
) averages

Oct 9
Nov 13
Dec 11

Apr 9 R
May 14 P

Oct 10
Nov 14 
Dec12

13.5
13.7
13.0

Jul 10
Aug 14
Sep 11

May 8 
Jun 12

Apr 10 
May 8 
Jun 12

Jul 10
Aug 14
Sep 11

) Annual
) averages

j Annual
) averages

Oct 9
Nov 13
Dec 11

Apr 9 R
May 14 P

Oct 9
Nov 13
Dec 11

Apr 9 R
May 14 P

Jan 9
Feb 13
Mar 13

Jul 11
Aug 8
Sep12

Government 
Office 
Regions

Jan 8
Feb 12
Mar 12

Oct 9
Nov 13
Dec 11

DPA)
5.9
4.3
3.9
2.9

Jul 10
Aug 14
Sep 11

Jan 8
Feb 12
Mar 12

Jan 8
Feb 12
Mar 12

Jul 10
Aug 14
Sep 11

Jan 8
Feb 12
Mar 12

\ar 9 R 
day 14 P

Oct 9
Nov 13
Dec 11

| Jul 10
I Aug 14
|Sep 11

Jan 8 
/-’eb 12
Mar 12

UNITED KINGDOM
1994
1995
1996
1997

Great Britain
1994
1995
1996
1997

North East
1994
1995
1996
1997

North West
1994
1995
1996
1997

UNADJUSTED

CLAIMANT COUNT

Office
R®;';

Female All

Mei
i™i Annual 
199$) sverag* 
19® 5

1997 'W 8

-j -4 UNEMPLOYMENT
V/ ■ I I Claimant count by region

All

CLAIMANT COUNT+

All Male Female All Male Female All Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female All Male

BCJA DPAA DPAB BCJB DPAC DPAD BCJD DPAE DPAF BCJE DPAH
2,636.5 2,014.4 622.1 9.4 12.7 5.1 2,619.3 2,004.8 614.6 9.3 12.7
2,325.6 1,770.0 555.6 8.1 11 -0 4.4 2,305.8 1,758.5 547.4 8.0 10.9
2,122.2 1,610.3 511.9 7.4 10.1 4.0 2,103.4 1,599.5 504.0 7.3 10.61,602.4 1,225.1 « 377.3 5.6 7.8 2.9 1,586.1 1,215.8 370.4 5.5 7.7

2,147.4 1,643.9 503.5 7.5 10.3 3.9 2,164.6 -21.7 -20.4 11,647.6 517.0 7.5 10.3
2,096.3 1,599.5 496.8 7.3 10.0 3.9 2,145.8 -18.8 -16.9 1,629.8 516.0 7.5 10.2

2,158.1 1,616.5 541.6 7.5 10.1 4.2 2,122.6 -23.2 -21.2 1,609.5 513.1 7.4 10.1
2,176.4 1,614.1 562.4 7.6 10.1 4.4 2,104.4 -18.2 -20.1 1,594.2 510.2 7.3 10.0
2,103.7 1,572.4 531.4 7.3 9.9 4.1 2,067.3 -37.1 -26.2 1,567.5 499.8 7.2 9.8

1,977.2 1,492.6 484.6 6.9 9.4 3.8 2,016.3 -51.0 -35.4 1,531.0 485.3 7.0 9.6
1,871.4 1,424.1 447.3 6.5 8.9 3.5 1,916.2 -100.1 -62.7 1,460.7 455.5 6.7 9.2
1,868.2 1,430.5 437.7 6.5 9.0 3.4 1,876.8 -39.4 -63.5 1,428.5 448.3 6.5 9.0

1,907.8 1,463.5 444.3 6.7 9.3 3.5 1,819.3 -57.5 -65.7 1,388.8 430.5 6.4 8.8
1,827.8 1,403.3 424.5 6.4 8.9 3.3 1,755.3 -64.0 -53.6 1,343.4 411.9 6.1 8.5
1,745.3 1,342.4 402.9 6.1 8.5 3.1 1,713.1 -42.2 -54.6 1,310.6 402.5 6.0 8.3

1,688.0 1,298.8 389.1 5.9 8.2 3.0 1,669.9 -43.2 -49.8 1,279.1 390.8 5.8 8.1
1,620.5 ®l .249.9 370.6 5.7 7.9 2.9 1,635.3 -34.6 -40.0 1,252.3 383.0 5.7 7.9
1,550.1 ^1,193.3 356.8 5.4 Ug7.6 2.8 1,597.6 -37.7 -38.5 1,222.6 375.0 5.6 7.8

1,585.3 1,201.3 384.0 5.5 7.6 3.0 1,550.0 -47.6 -40.0 1,193.8 356.2 5.4 7.6
1,579.2 1,186.5 392.7 5.5 7.5 3.1 1,508.2 -41.8 -42.4 W(‘.165.8 342.4 5.3 7.4
1,513.5 1,142.2 371.4 5.3 7.2 2.9 1,479.6 -28.6 -39.3 Iggjj,138.3 341.3 5.2 7.2

1,432.8 1,089® 343.7 5.0 6.9 2.7 1,470.0 -9.6 -26.7 1,126.0 344.0 5.1 7.1
1,387.6 .060.4 327.2 4.8 6.7 2.5 1,432.2 -37.8 -25.3 1,096.8 335.4 5.0 7.0
1,391.4 |||| ,071.0 320.4 4.9 6.8 2.5 1,403.1 -29.1 -25.5 1,071.6 331.5 4.9 6.8

1,479.3 1,136.7 342.6 5.2 7.2 2.7 1,393.8 -9.3 -25.4 1,064.0 329.8 4.9 6.7
1,451.2 1,109.8 341.4 5.1 7.0 2.7 1,382.1 -11.7 -16.7 1,052.6 329.5 4.8 6.7
1,405.9 1,076.5 329.4 4.9 6.8 2.6 J... 1,373.8 -8.3 -9.8 1,045.3 328.5 4.8 6.6

1,389.9 1,061.5 328.4 4.9 6.7 2.6 ?1;362.6 -11.2 -10.4 1,037.7 324.9 4.8 6.6
1,349.4 1,036.3 313.1 4.7 6.6 2.4 1,364.3 1.7 -5.9 1,038.7 325.6 4.8 6.6

BCJG BCJI BCJJ BCJH DPAG DPAJ
2,539.2 1,939.1 600.1 9.3 12.6 5.0 2,522.3 1,929.5 592.8 9.2 12.6
2,237.4 1,701.4 536.1 8.0 10.9 4.3 2,217.8 1,689.9 527.9 7.9 10.8
2,038.1 1,545.3 492.8 ' 7.3 10.0 3.9 2,019.5 1,534.5 484.9 7.2 9.S
1,539.0 1,175.2 363.8 5.5 7.7 2.9 1,522.7 1,165.9 356.9 5.5 7.6

1,559.2 1,200.7 358.5 5.6 7.8 2.9 1,570.8 -33.4 -38.7 .1,201.6 ■ 369.2 5.6 7.8
1,489.3 ? .1,145.1 344.2 5.3 7.5 2.7 1,534.8 -36.0 -36.9 1,173.1 361.7 5.5 7.7

1,520.1 '1,151.4 368.7 5.5 7.5 2.9 1,489.2 -45.6 -38.3 1,145.2 344.0 5.3 7.5
1,513.5 1,136.5 377.0 5.4 7.4 3.0 1,448.2 -41.0 -40.9 1,117.9 330.3 5.2 7.3
1,449.3 1,092.9 356.4 5.2 7.1 2.8 1,419.9 -28.3 -38.3 1,091.0 328.9 5.1 7.1

1,372.4 1,041.9 330.5 4.9 6.8 2.6 1,409.7 -10.2 -26.5 1,078.7 331.0 5.1 7.0
1,329.3 1,014.3 315.0 4.8 6.6 2.5 1,372.2 -37.5 -25.3 1,049.7 322.5 4.9 6.8
1,333.8 Ml ,025.1 308.7 4.8 6.7 2.5 1,343.3 -28.9 -25.5 1,024.8 318.5 4.8 6.7

1,419.5 1,089.1 330.4 5.1 7.1 2.6 1,333.6 -9.7 -25.4 BB-017.0 316.6 4.8 6.6
1,392.1 1,062.8 329.3 5.0 6.9 2.6 1,322.1 -11.5 -16.7 BM.005.9 316.2 4.7 6.6
1,348.3 1,030.7 317.7 4.8 6.7 2.5 1,314.6 -7.5 -9.6 999.1 315.5 4.7 6.5

1,332.9 1,016.2 316.7 4.8 6.6 2.5 1,304.0 -10.6 -9.9 992.0 312.0 4.7 6.5
1,294.1 992.3 301.8 4.6 6.5 2.4 1,305.8 1.8 -5.4 993.1 312.7 4.7 6.5

DPCF DPDA DPDG DPDM
141.6 113.5 28.1 12.4 17.8 5.6 141.4 113.5 28.0 12.4 17.8
130.5 104.4 26.1 11.4 16.5 5.1 129.6 103.8 25.7 11.3 16.4
118.4 94.0 24.4 10.5 15.2 4.8 117.2 93.3 23.9 10.4 15.1
94.5 75.4 19.0 8.4 12.3 3.8 93.3 74.7 18.6 8.3 12.2

94.4 75.7 Hl 8.8 8.4 12.3 3.7 94.5 -1.4 -1.5 75.5 19.0 8.5 12.3
91.2 73.0 18.1 & 8.2 11.9 3.6 93.5 -1.0 -1.4 74.7 18.8 8.4 12.2

93.9 74.2 19.7 8.4 12.1 3.9 92.2 -1.3 -1.2 74.0 18.2 8.2 12.0
93.6 73.6 20.0 8.4 12.0 4.0 91.0 -1.2 -1.2 73.4 17.6 8.1 11.9
90.8 71.7 19.1 8.1 11.7 3.8 89.5 -1.5 -1.3 72.0 ®17.5 8.0 11.7

88.5 70.7 17.8 7.9 11.5 3.5 90.3 0.8 -0.6 72.6 17.7 8.1 11.8
86.8 69.9 17.0 7.8 11.4 3.4 88.1 -2.2 -1.0 70.8 17.3 7.9 11.5
87.2 70.7 16.4 7.8 11.5 3.3 86.7 -1.4 -0.9 69.6 17.1 7.8 11.3

93.7 75.8 17.8 8.4 12.3 3.5 87.7 1.0 -0.9 70.6 17.1 7.8 11.5
90.6 73.0 17.6 8.1 11.9 3.5 86.9 -0.8 -0.4 69.9 17.0 7.8 11.4
88.1 71.1 17.1 7.9 11.6 3.4 86.0 -0.9 -0.2 69.2 16.8 7.7 11.3

87.4 70.0 17.4 7.8 11.4 3.4 84.5 -1.5 -1.1 67.8 16.7 7.6 11.0
83.0 66.6 16.4 7.4 10.8 3.2 83.3 -1.2 -1.2 66.7 16.6 7.5 10.9

DPCG DPDB DPDH DPDN
221.2 171.5 49.7 8.7 11.9 4.5 220.9 171.3 49.6 8.7 11.9
192.2 148.8 43.4 7.5 10.3 3.8 190.8 148.0 42.9 7.4 10.3
175.8 136.1 39.7 6.8 9.5 3.4 174.1 135.1 39.0 6.7 9.4
132.9 103.8 29.2 5.1 7.3 2.5 131.2 102.8 28.5 5.0 7.2

135.2 106.7 28.5 5.2 7.5 2.4 135.3 -3.0 -3.6 105.9 29.4 5.2 7.4
127.6 100.3 27.3 4.9 7.0 2.3 131.8 -3.5 -3.4 102.9 28.9 5.0 7.2

131.9 101.8 30.1 5.0 7.1 2.5 128.4 -3.4 -3.3 100.8 27.6 4.9 7.0
131.1 100.3 30.8 5.0 7.0 2.6 124.4 -4.0 -3.6 98.2 26.2 4.8 6.9
124.0 95.6 28.4 4.7 6.7 2.4 121.6 -2.8 -3.4 95.6 26.0 4.6 6.7

116.0 90.1 25.9 4.4 6.3 2.2 121.4 -0.2 -2.3 95.0 26.4 4.6 6.6
112.9 88.2 24.6 4.3 6.2 2.1 118.4 -3.0 -2.0 92.7 25.7 4.5 6.5
113.5 89.5 23.9 4.3 6.3 2.0 116.0 -2.4 -1.9 90.7 25.3 4.4 6.3

124.1 97.4 26.7 4.7 6.8 2.3 114.8 -1.2 -2.2 89.8 25.0 4.4 6.3
121.5 95.0 26.4 4.6 6.6 2.2 113.8 -1.0 -1.5 88.9 24.9 4.4 6.2
117.5 92.1 25.4 4.5 6.4 2.1 113.1 -0.7 -1.0 88.2 24.9 4.3 6.2

116.1 90.7 25.4 4.4 6.3 2.1 112.3 -0.8 -0.8 87.5 24.8 4.3 6.1
112.2 88.3 23.9 4.3 6.2 2.0 112.5 0.2 -0.4 87.6 24.9 4.3 6.1

2.6
2.6
2.6

York; 3 and 
theF ber BCKB

226.4 175.2 51.2
DPAM

9.7 13.5 5.0
190
1995 • Annual
1996 ■ averages
li|

207.9 160.6 47.3 8.7 12.0 4.5
191.8
152.0

147.9
117.9

43.9
34.1 •

8.0
6.5

11 g®•-
9.2

4.1
3.2

19® May 8
■ -iin 12

152.0
146.1

118.6
113.9

33.4
32.3

6.5
6.3

9.3
8.9

3.2
3.1

150.7 115.8 34.8 6.5 9.0 3.3
■ ..ug 14
1 Sep 11

<150.7 114.8 35.8 6.5 9.0 3.4
145.8 111.6 34.3 6.3 8.7 3.3

■ Jot 9 138.4 106.9 31.5 5.9 8.3 3.0
■ iov 13 135.2 105.0 30.2 5.8 8.2 2.9
I -sc 11 137.5 107.6 29.9 5.9 8.4 2.8

1996 Jan 8
| -eb 12

146.3 114.1 32.2 6.3 8.9 3.1-
143.7 111.8 31.9 6.2 8.7 3.0

■ Jar 12 139.3 108.5 30.8 6.0 8.5 2.9

■ Apr 9 R 138.2 106.8 31.4 5.9 8.3 3.0
1 ■ •ay 14 P 133.8 104.4 29.4 5.7 8.2 2.8

East e.islands BCKC DPAN
4.9168.8 128.7 40.1 8.8 11.7

) Annual 148.3 112.5 35.7 7.5 10.2 4.1
1®6 averages 133.6 101.0 32.5 6.8 9.3 3.7

'■W 97.4 74.2 23.2 5.0 7.0 2.6

1997 'lay 8 99.7 76.8 22.9 5.1 7.2 2.6
I .un 12 94.2 72.4 21.8 4.8 6.8 2.5

I Jul 10 96.6 72.8 23.8 5.0 6.8 2.7
1 ‘-jg 14 95.2 70.9 24.3 4.9 6.7 2.8
I Sep 11 90.4 67.6 22.8 4.7 6.4 2.6

I Oct 9 84.0 63.1 20.8 4.3 5.9 2.4
■ Nov 13 80.9 61.3 19.7 4.2 5.8 2.2
■ Dec 11 81.9 62.7 19.2 4.2 , 5.9 2.2

1998 Jan 8 88.9 67.8 21.2 4.6 6.4 2.4
| reb 12 87.5 66.4 21.1 4.5 6.2 2.4
1 Mar 12 84.0 63.9 20.2 4.3 6.0 2.3

1 Apr 9 R 82.4 62.5 19.9 4.2 5.9 2.3
I May 14 P 79.9 60.9 19.0 4.1 5.7 2.2

Wesi dlands BCKG DPAR
1994 246.2 186.8 59.4 9.9 13.3 5.5
1995 ; Annual 210.3 158.6 51.7 8.2 10.8 4.7

11996 averages 188.6 142.0 46.6 7.3 9.7 4.1
M7 142.3 108.2 34.1 5.5 7.4 3.0

May 8 143.9 110.5 33.4 5.5 7.6 2.9
I Jun 12 138.4 106.3 32.2 5.3 7.3 2.8

1 Jul 10 141.6 107.0 34.6 5.5 7.4 3.0
I Aug 14 143.1 107.2 35.8 5.5 7.4 3.2
I Sep 11 137.8 103.2. 34.6 5.3 7.1 3.0
I Oct 9

129.4 97.6 31.8 5.0 6.7 2.8
| Nov 13 124.1 94.2 30.0 4.8 6.5 2.6
I. Dec 11 124.0 94.7 29.3 4.8 6.5 2.6

1998 Jan 8 131.3 99.9 31.4 5.1 6.9 2.8
1 Feb 12 129.0 97.7 31.3 5.0 6.7 2.8
| Mar 12 125.1 94.7 30,3 4.8 6.5 2.7

I Apr 9 R 124.4 94.1 30.3 4.8 6.5 2.7
1 May 14 P 122.0 93.0 29.0 4.7 6.4 2.5

UNEMPLOYMENT 1 1
Claimant count by region V/ ■ I

Thousands and per cent

CLAIMANT COUNT + RATE *

I Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female /Ml Male Female

DPDI
88.4 69.1 19.3

DPDO
14.9 21.5 7.1

78.9 61.5 17.4 13.5 19.3 6.6
74.2 57.9 16.3 13.0 18.5 6.3
60.9 47.9 <12.9 10.7 15.7 4.9

62.4 -1.3 -1.3 49.1 13.3 11.0 16.1 5.1
61.1 -1.3 -1.3 48.1 13.0 10.8 15.8 4.9

59.9 -1.2 -1.3 47.3 12.6 10.6 15.5 4.8
58.9 -1.0 -1.2 46.6 12.3 10.4 15.3 4.7
57.8 -1.1 -1.1 45.7 12.1 10.2 15.0 4.6

57.1 -0.7 -0.9 45.0 12.1 10.0 14.8 4.6
55.9 -1.2 -1.0 44.1 11.8 9.8 14.5 4.5
54.9 -1.0 -1.0 43.3 11.6 9.7 14.2 4.4

54.9 0.0 -0.7 43.2 i.1.:7 9.7 14.2 4.4
53.9 -1.0 -0.7 42.3 11.6 9.5 13.9 4.4
53.5 -0.4 -0.5 41.9 11.6 9.4 13.8 4.4

53.3 -0.2 -0.5 41.7 11.6 9.4 13.7 4.4
53.5 0.2 -0.1 41.8 11.7 9.4 13.7 4.5

DPAX
224.8 174.3 50.5

DPBI
9.6 13.4 4.9

206.0 159.5 46.5 8.6 11.9 4.4
189.8 146.8 43.0 .-7.9 ■SliJO 4.0
150.2 116.9 33.4 6.4 9.1 3.2

153.4 -1.9 -2.8
Sii9-i 34.3 6.6 9.3 3.3

150.5 -2.9 -2.7 117.0 33.5 6.5 9.1 3.2

148.1 -2.4 -2.4 115.6 32.5 6.4 9.0 3.1
145.0 -3.1 -2.8 113.9 31.1 6.2 8.9 3.0
143.2 -1.8 -2.4 111.7 31.5 6-1 8.7 3.0

142.6 -0.6 -1.8 110.9 31.7 6.1 8.7 3.0
139.3 -3.3 -1.9 108.2 31.1 6.0 8.4 3.0
137.5 -1.8 -1.9 106.7 30.8 5.9 8.3 2.9

136.8 -0.7 -1.9 106.1 30.7 5.9 8.3 2.9
135.9 -0.9 -1.1 105.3 30.6 5.8 8.2 2.9
135.1 -0.8 -0.8 <5^04.7 30.4 5.8 8.2 2.9

134.1 -1.0 -0.9 103.7 30.4 5.8 8.1 2.9
135.1 1.0 -0.3 104.8 30.3 5.8 8.2 2.9

DPAY
167.6 128.0 39.6

DPBJ
8.7 -.l;ts6 4.8

147.1 111.9 35.3 7.4 10.1 4.1
132.4 100.3 32.0 6.7 9.3 3.6
96.4 73.6 22.8 5.0 6.9 2.6

100.0 -2.5 -2.4 76.3 23.7 5.1 7.2 2.7
97.7 -2.3 -2.4 74.5 23.2 5.0 7.0 2.6

94.6 -3.1 -2.6 72.6 22.0 4.9 6.8 2.5
91.2 -3.4 -2.9 70.2 , 21.0 4.7 6.6 2.4
89.1 -2.1 -2.9 68.3 20.8 4.6 6.4 2.4

88.1
HH.o -2.2 67.0 21.1 4.5 6.3 2.4

85.6 -2.5 -1.9 65.1 20.5 4.4 6.1 2.3
83.5 -2.1 -1.9 63.3 20.2 4.3 6.0 2.3

82.4 -1.1 -1.9 62.2 20.2 4.2 5.9 2.3
81.4 -1.0 -1.4 61.3 20.1 4.2 5.8 2.3
80.6 -0.8 -1.0 60.7 19.9 4.1 5.7 2.3

79.7 S.9 -0.9 60.2 19.5 4.1 5.7 2.2
80.2 0.5 -0.4 60.4 19.8 4.1 5.7 2.2

DPBC
244.8 186.0 58.8

DPBN
9.9 13.2 5.5

208.8 157.8 51.1 8.1 10.7 4.7
187.4 141.3 46.1 7.2 9.6 4.1
141.2 107.6 33.6 5.4 7.4 3.0

145.3 -2.7 -3.2 110.7 34.6 5.6 7.6 3.0
141.7 -3.6 -3.2 108.0 33.7 5.5 7.4 3.0

137.8 -3.9 -3.4 105.5 32.3 5.3 7.2 2.8
134.6 -3.2 -3.6 103.6 31.0 5.2 7.1 2.7
132.4 -2.2 -3.1 101.3 31.1 5.1 7.0 2.7

131.8 -0.6 -2.0 100.2 31.6 5.1 6.9 2.8
129.2 -2.6 -1.8 98.3 30.9 5.0 6.8 2.7
126.8 -2.4 -1.9 96.2 30.6 4.9 6.6 2.7

125.8 -1.0 -2.0 95.1 30.7 4.9 6.5 2.7
124.8 -1.0 -1.5 94.1 30.7 4.8 6.5 2.7
124.0 -0.8 -0.9 93.4 30.6 4.8 6.4 2.7

123.1 -0.9 -0.9 92.9 30.2 4.7 6.4 2.7
123.3 0.2 -0.5 93.1 30.2 4.8 6.4 2.7

July 1998 Labour Markettrends



“1 1 UNEMPLOYMENT
■ ■ ■ Claimant count by region

UNADJUSTED

CLAIMANT COUNT + RATE*

Government 
Office 
Regions

All Male Female All Male Female

Eastern DPCI DPDD
1994 ) 195.1 146.3 48.8 8.1 10.9 4.6
1995 ) Annual 167.5 124.8 42.7 6.6 8.8 3.9
1996 ) averages 148.7 110.6 38.1 6.0 7.9 3.5
1997 ) 105.5 79.0 26.5 4.2 5.7 2.4

1997 May 8 107.8 81.7 26.2 4.3 5.9 2.4
Jun 12 101.6 76.8 24.8 4.1 5.6 2.2

Jul 10 102.7 76.4 26.3 4.1 5.6 2.4
Aug 14 101.8 74.8 26.9 4.1 5.4 2.4
Sep 11 97.0 71.4 25.6 3.9 5.2 2.3

Oct 9 91.2 67.5 23.8 3.7 4.9 2.1
Nov 13 88.4 65.7 22.7 3.6 4.8 2.0
Dec 11 88.6 66.5 22.1 3.6 4.8 2.0

1998 Jan 8 94.8 71.2 23.7 3.8 5.2 2.1
Feb 12 93.4 69.4 24.0 3.8 5.0 2.2
Mar 12 89.7 66.7 22.9 3.6 4.9 21|

Apr 9 R 87.7 65.2 22.6 3.5 4.7 2.0
May 14 P 84.6 63.2 21.4 3.4 4.6 1.9

London DPCJ DPDE
1994 ) 434.6 322.7 111.9 10.7 14.1 6.3
1995 ) Annual 394.7 292.1 102.6 9.5 12.5 5.6
1996 ) averages 360.1 265.2 95.0 8.6 11.4 5.1
1997 ) 271 -4 199.8 71.6 6.5 8.7 3.9

1997 May 8 278.7 206.4 72.3 6.7 9.0 3.9
Jun 12 269.4 199.3 70.1 6.5 8.7 3.8

Jul 10 268.2 196.7 71.5 6.5 8.6 3.8
Aug 14 266.5 193.6 72.9 6.4 8.5 3.9
Sep 11 259.1 188.5 70.6 6.2 8.2 3.8

Oct 9 247.3 180.6 66.7 6.0 7.9 3.6
Nov 13 235.6 172.7 62.9 5.7 7.5 3.4
Dec 11 233.9 Ki 72.3 61.7 5.6 7.5 3.3

1998 Jan 8 236.6 174.8 61.9 5.7 7.6 3.3
Feb 12 234.4 172.6 61.7 5.7 7.5 3.3
Mar 12 231.0 170.2 60.8 5.6 7.4 3.3

Apr 9 R 230.6 169.6 61.0 5.6 7.4 3.3
May 14 P 228.7 168.8 59.8 5.5 7.4 3.2

South East DPCK DPDF
1994 ) 272.8 208.5 64.3 7.3 10.1 3.9
1995 ) Annual 229.0 173.8 55.1 6.0 8.2 3.2
1996 ) averages 200.2 151.3 48.9 5.1 7.0 2.8
1997 ) 136.2 103.7 32.5 3.5 4.8 1.8

1997 May 8 138.1 106.2 32.0 3.5 4.9 1.8
Jun 12 129.4 99.5 30.0 3.3 4.6 1.7

Jul 10 131.0 99.3 31.7 3.3 4.6 1.8
Aug 14 130.5 97.8 32.8 3.3 4.5 1.8
Sep 11 125.0 93.6 31.4 3.2 4.3 1.8

Oct 9 Sl17.9 88.8 29.0 3.0 4.1 1.6
Nov 13 112.8 85.5 27.3 2.9 4.0 1.5
Dec 11 112.6 86.1 26.6 2.9 4.0 ttS5

1998 Jan 8 120.7 92.1 28.6 3.1 4.3 1.6
Feb 12 117.7 89.4 28.3 3.0 4.2 1.6
Mar 12 112.6 85.8 26.8 2.9 4.0 1.5

Apr 9 R 110.0 83.7 26.3 2.8 3.9 1.5
May 14 P 105.7 81.0 24.8 2.7 3.8 1.4

South West BCKF DPAQ
1994 ) 191.7 143.9 47.8 8.2 10.9 4.6
1995 ) Annual 166.3 124.1 42.3 6.9 9.3 3.9
1996 ) averages 148.2 110.3 38.0 6.2 8.3 3.5
1997 ) 105.4 79.0 26.4 4.4 5.9 2.5

1997 May 8 106.2 80.6 25.6 4.4 6.0 2.4
Jun 12 98.2 74.7 23.5 4.1 5.5 2.2

Jul 10 98.7 74.0 24.7 4.1 5.5 2.3
Aug 14 98.8 73.2 25.6 4.1 5.4 2.4
Sep 11 95.0 70.6 24.4 3.9 5.2 2.3

Oct 9 90.3 67.2 23.1 3.7 5.0 2.2
Nov 13 89.5 66.5 23.0 3.7 4.9 2.2
Dec 11 90.0 67.4 22.7 3.7 5.0 2.1

1998 Jan 8 97.2 72.5 24.7 4.0 5.4 2.3
Feb 12 94.1 69.6 24.5 3.9 5.2 2.3
Mar 12 89.6 66.6 23.0 3.7 4.9 2.2

Apr 9 R 87.1 65.1 22.1 3.6 4.8 2.1
May 14 P 83.0 62.2 20.8 3.4 4.6 2.0

SEASONALLY ADJUSTED

CLAIMANT COUNT-i-

All Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male

DPDJ
194.8 146.1

166.3 124.1
147.4 109.8
104.5 78.5

108.2 -2.7 -3.3 81.4
105.5 -2.7 -2.9 79.3

102.1 -3.4 -2.9 77.0
98.5 -3.6 -3.2 74.5
96.0 -2.5 -3.2 72.3

95.2 -0.8 -2.3 71.4
92.2 -3.0 -2.1 69.0
89.8 -2.4 -2.1 66.8

87.9 -1.9 -2.4 65.2
86.8 -1.1 -1.8 64.1
86.1 -0.7 -1.2 63.5

85.2 -0.9 -0.9 63.0
85.1 -0.1 -0.6 63.0

DPDK
432.8 321.8
392.7 291.1
358.2 264.#
270.0 199.1

279.9 -6.1 -7.3 206.2
272.1 -7.8 -7.2 200.4

263.9 -8.2 -7.4 194.8
256.2 -7.7 -7.9 189.5
250.1 -6.1 -7.3 184.8

247.8 -2.3 -5.4 182.5
240.0 -7.8 -5.4 176.7
235.7 -4.3 -4.8 173.1

233.9 -1.8 -4.6 171.8
232.3 -1.6 -2.6 170.3
231.4 -0.9 -1.4 169.4

229.6 -1.8 -1.4 168.5
229.7 0.1 -0.9 168.5

DPDL
272.5 208.3
227.6 173.1
198.6 150.4
135.0 103.0

140.6 -4.4 -4.7 ' 107.1
136.2 -4.4 -4.7 103.7

130.6 -5.6 -4.8 100.1
125.2 -5.4 -5.1 96.5
122.1 -3.1 -4.7 93.7

121.1 -1.0 -3.2 92.5
117.0 -4. Si -2.7 89.2
113.4 -3.6 -2.9 86.1

111.4 -2.0 -3.2 84.4
109.8 -1.6 -2.4 82.9
109.5 -0.3 -1.3 82.5

108.3 -1.2 -1.0 81.9
108.4 0.1 -0.5 82.0

DPBB
190.4 143.2
164.8 123.2
146.9 109.5
104.4 78.4

108.8 -3.5 -3.6 81.7
105.3 -3.5 -3.3 79.1

101.1 -4.2 -3.7 76.3
97.7 -3.4 -3.7 73.9
95.2 -2.5 -3.4 71.7

93.9 -1.3 -2.4 70.4
91.0 -2.9 -2.2 68.3
88.3 -2.7 -2.3 66.0

86.6 -1.7 -2.4 64.6
85.6 -1.0 -1.8 63.6
85.0 -0.6 -1.1 63.0

85.0 0.0 -0.5 63.0
85.5 0.5 0.0 63.2

Thousands and per cent

RATE* UNADJUSTED
RATE*RATE*Male CLAIMANT COUNT+

FemaleMaleFemale AllMaleAll

18.0

199® 8

7.9
15.6

6.4

5.7

11.7

7.8

7.6

latest national and regional seasonally-adjusted claimant count figures are provisional and subject to revision, mainly in the following month.

160.3
156.2

143.4
139.7

55.0
53.2

49.2
48.2

36.0
36.4

31.5
31.5

7.8
7.8

3.9
3.9
3.9

3.9
3.9

!Feb 12 
iMar 12

164.0
161.9
148.9

142.1
138.7
139.0

152.2
149.5
144.5

79.5
79.3
76.2

71.5
70.3
71.5

65.1
65.7
64.3

60.4
58.3
57.5

178.6
156.3
149.3
123.5

125.1
121.2

118.8
115.9
112.0

110.8
108.6

63.1
60.0

75.3
68.7
65.0
49.9

47.2
46.1
45.9

26.3
24.0
23.1

16.0
16.1
16.0

32.3
31.4
32.7

33.0
32.0
31.6

31.6
31.7
31.6

21.8
19.4
19.1
13.5

13.7
13.3

13.1
13.3
13.1

6.6
6.4

5.6
5.6

6.5
6.5

6.0
5.8

8.4
8.2

7.9
7.8
7.8

9.3
9.1

8.0
8.0
8.0

9.4
9.3

10.5
10.5

3.2
3.2

3.2
3.2

2.9
2.8
2.8

2.8
2.8

6.9
5.9
5.8

4.0
4.0
3.9

BCKK
97.3
88.2
84.2
63.5

80.3
76.4

76.5
75.0
72.5

70.8 
68.0

61.3
60.8

59.8
59.2
57.6

57.1
55.3

110.3
108.0
108.8

94.1
83.4
79.2
62.4

61.2
60.3
58.2

55.2
54.6
56.0

49.9
50.0
49.3

47.5
47.0
45.9

45.3 
44.0

16.9
16.5
16.3

16.3
16.1
16.0

51.5
45.8
44.4
34.7

12.2
12.1
12.4

13.0
12.9
13.0

12.9
12.9

5.9
5.8

6.2
6.1
6.0

11.8
11.2
9.0

12.8
11.2
11.0
9.2

8.9
8.7
8.5

16.6
15.1
14.6
11.5

8.3
8.2
8.0

11.2
11.0
10.9

10.9
10.8
10.8

10.8
10.7
10.6

9.1
8.9
8.7

8.6
8.4
8.1

8.2
8.2
8.1

8.1
8.2

4.8
4.3
4.0
3.1

3.0
2.9
2.9

2.9
2.9
2.9

2.8
2.9
2.9

2.8
2.8

4.0
3.9
3.1

2.9
2.8
2.9

2.8
2.8
2.8

4.2
4.0

124.3
122.5
114.7

DPBR
12.6
11.2
10.9
8.3

6.2
6.1
6.0

DPBP
9.3
8.5
8.0
6.4

BCKI
120.7
107.8
102.7
80.3

59.6
58.1
56.4

BCKJ
231.5
203.5
195.1
159.6

DPBQ
9.3
7.9

Wales 
1994^ 
19951 
1996;
1997

Annual 
averages

Apr 9
May 14

ul 10 
uig 14 
Sep 11

Female All

1997 : <
K in 12

pct 9
[Nov 13
pec 11

'and over.

Goven !:ent 
offi® 
Regio

& w cl“’employBes in 

corresponding mid-year estimates for earlier years.

UNEMPLOYMENT -1 H
Claimant count by region vX ■ I I

Thousands and perc,

CLAIMANT COUNTY­

Female All Male Female All Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male

26.6
DPAT

9.4 12.7 4.9
DPDE
119.9 93.6

24.4 8.6 11.9 4.4 106.8 82.8
23.5 8.1 11.3 4.1 101.7 78.6
17.9 6.4 9.1 3.2 79.4 61.9

17.2 6.4 9.2 3.1 81.8 -1.2 -1.9 63.8
-.-^6.4 6.1 8.7 2.9 80.1 -1.7 -1.7 62.4

18.3 6.4 8.9 3.3 77.8 -2.3 -1.7 60.9
19.0 6.4 8.8 3.4 76.0 -1.8 -1.9 59.5
18.0 6.1 8.5 3.2 74.3 -1.9 58.0

16.3 5.7 8.1 2.9 73.4 -0.9 -1.5 57.1
15.7 5.6 8.0 2.8 72.0 -1.4 -1.3 55.9
15.5 5.7 8.2 2.8 71.2 -0.8 -1.0 55.2

16.9 6.1 8.7 3.0 70.6 -0.6 -0.9 54.6
16.9 6.0 8.5 3.0 70.7 0.1 -0.4 54.6
16.1, 5.8 8.2 2.9 70.6 -0.1 -0.2 54.6

15.8 5.7 8.0 2.8 69.7 -0,9 -0.3 54.0
14.7 5.5 7.8 2.6 69.5 -0.2 -0.4 53.9

52.8
DPAU

9.4 13.0 4.8
DPBF
228.4 176.8

47.2 8.1 11.3 4.1 200.1 154.3
45.7 7.8 11.1 4.0 191.9 147.5
36.0 6.5 9.3 3.2 156.3 121.6

35.3 6.5 9.4 3.1 160.8 -2.6 -3.1 124.8
35.0 6.4 9.1 3.1 159.4 -1.4 -2.6 123.0

39.7 6.7 9.4 3.5 152.6 -6.8 -3.6 120.3
39.5 6.6 9.2 3.5 149.5 -3.1 -3.8 118.1
34.2 6.1 8.7 3.0 148.7 -0.8 -3.6 116.0

31.8 5.8 8.3 2.8 147.1 -1.6 -1.8 114.1
30.7 5.6 8.1 2.7 143.4 -3.7 -2.0 111.4
30.2 5.7 8.2 2.7 139.3 -4.1 -3.1 107.7

33.4 6.2 9.0 2.9 141.0 1.7 -2.0 109.4
33.6 6.1 8.7 3.0 140.2 -0.8 -1.1 108.5
32.5 5.9 8.4 2.9 139.5 -0.7 0.1 107.9

32.7 5.8 8.4 2.9 139.4 -0.1 -0.5 107.9
31.1 5.7 8.2 2.7 139.6 0.2 -0.2 108.1

21.9
DPAV

12.7 16.6 6.9
DPBG

97.1 75.2
19.5 11.3 15.1 5.9 88.0 68.6
19.1 10.9 14.6 5.8 84.0 65.0
13.5 8.3 11.5 4.1 63.4 49.9

12.1 8.0 11.3 3.7 64.4 -1.4 -1.3 50.7
12.6 7.9 11.1 3.8 62.8 -1.6 -1.6 49.5

15.2 8.5 11.5 4.6 60.8 -2.0 48.6
15.7 8.6 11.5 4.8 60.1 -0.7 -1.4 48.0
15.0 8.4 11.3 4.5 59.7 -0.4 -1.0 47.3 •

13.2 7.9 IHlO.9 4.0 60.3 0.6 -0.2 47.3
12.2 7.6 10.6 3.7 60.0 -0.3 0.0 47.1
11.7 7.5 10.6 3.5 59.8 -0.2 0.0 46.8

12.2 7.8 10.9 3.7 eoti: 0.3 -0.1 47.0
12.2 10.8 3.7 60.0 -0.1 0.0 46.7
11.7 7.5 10.6 3.5 59.3 -0.7 -0.2 46.2

11.8 7.5 10.4 3.6 58.6 -0.7 -0.5 45.7
11.3 7.2 10.1 3.4 58.5 -0.1 -0.5 45.6

#

DPDP
48.7 8.1 10.9 4.6
42.2 6.6 8.8 3.8
37.5 5.9 7.9 3.4
261 4.2 5.7 2.3

26.8 4.3 5.9 2.4
26.2 4.2 5.8 2.4

25.1 4.1 5.6 2.3
24.0 4.0 5.4 2.2
23.7 3.9 5.3 2-1

23.8 3.8 5.2 2.1
23.2 3.7 5.0 2.1
23.0 3.6 4.9 2.1

22.7 3.5 4.7 2.0
22.7 3.5 4.7 2.0
22.6 3.5 4.6 2.0

22.2 3.4 4.6 : 2.0
22.1 3.4

DPDQ

4.6 2.0

111.0 10.7 14.1 6.3
101.6 9.4 12.5 5.6
94.0 8.6 11.3 5.1
70.9 6.5 8.7 / 3.8

73.7 6.8 9.0 4.0
71.7 6.6 8.8 3.9

69.1 6.4 8.5 3.7
66.7 6.2 8.3 3.6
65.3 6.0 8.1 ' 3.5

65.3 6.0 8.0 3.5
63.3 5.8 7.7 3.4
62.6 5.7 7.6 3.4

62.1 5.6 7.5 3.3
62.0 5.6 7.4 3.3
62.0 5.6 7.4 3.3

61.1 5.5 7.4 3.3
61.2 5.5

DPDR

7.4 3.3

64.1 7.3 10.1 ' 3.8
54.5 5.9 8.1 3.2
48.2 5.0 6.9 ’■ 2.7
32.0 3.4 4.8 M.8

33.5 3.6 5.0 ; 1.9
32.5 3.5 4.8 1.8

30.5 3.3 4.6 1.7
28.7 3.2 4.5 1.6
28.4 3.1; 4.4 . 1.6

28.6 3.1 4.3 1.6
27.8 3.0 4.1 1.6
27.3 2.9 4.0 ; 1-5

27.0 2.8 3.9 1.5
26.9 2.8 3.8 1.5
27.0 2.8 3.8 1.5

26.4 2.7 3.8 1.5
26.4 2.7

DPBM

3.8 1.5

47.2 8.1 10.9 4.6
41.6 6.8 9.2 3.9
37.4 6.1 8.3 ‘3.5
26.0 4.3 5.8 2.4

27.1 4.5 6.0 2.5
26.2 4.4 5.9 I 2.5

24.8 4.2 .5.7 2.3
23.8 4.0 5.5 2.2
23.5 3.9 5.3 2.2

23.5 3.9 5.2 2.2
22.7 3.8 5.1 s-2.1
22.3 3.7 4.9 . 2-1

22.0 3.6 4.8 P2.1
22.0 3.5 4.7 £2.1
22.0 3.5 4.7 1'2.1

22.0 3.5 4.7 |*2.1

22.3 3.5 4.7 2.1

P
R

Scot
1994
1995
1996
1991

■d

Annual 
averages

1997 May 8 
un 12

lul 10 ! .
iug 14
Sap 11

)ct 9 
■iov 13 
Jec 11 ; -

i iw fan 8
“eb 12
Mar 12

Apr 9 R
Alay 14 P

Nortl
1994

i 1995
; 1996

1997

Ireland

Annual 
averages

iw 'May 8 
Jun 12

Jul 10
Aug 14
Sep 11

O ct 9
Nov 13
Dec 11

1996 Jan 8
Feb 12
War 12

Apr 9 R
May 14 P
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C.14 UNEMPLOYMENT
Claimant count by sought and usual occupation

United Kingdom as at May 14 1998

i

soc Usual occupation Sought occupation Male

i-Tweed

uth

and Driffield

-Trent

iimunds

and Pontefract

d and Braintree

and Ross-on-Wye

and Hinckley

Labour Market trendsS38 July 1998

d Liskeard 
J Bury

Dlactqr 
Clitherc 
3olch|$ 
torbyj 
Soventr

fn and Rossendale 
Ind Ashfield 
|nd Amble

and Ilfracombe 
Furness

Note: Excludes clerically operated claims. 
Not seasonally adjusted.

Female All

ke and Alton 

nd Halesworth

Carlisle 
Dastlefc 
Char® 
Chelms 
Cheltjn

Dhestei 
ChicBs 
^hippe 
Lindell 
France

Crawly
Crewe:
>rom|r North Walsham 
Jarliript n
)artmo ' and Kingsbridge

Jerby
Jevias
)iss
toncas
torches and Weymouth

)ov®a-id Deal
Dudley and Sandwell
Jurharr 
gKwrne 
ivesfia

Bourtei 
Brae® 
Bridgyre 
Bridling! 
Bridpott

Briglftoi 
Bristol 
Budef 
Burnley 
Burton-*

Bury St 
BuxtQD 
^alderc 

Cambrh 
Cantert

Bicester 
jidefB 

Birmingf
Bishop - • kland
BlactW

Blac® 
Bland® 
Bodmin 
Bolt® 
BostotJ

Accriw 
Alfreto® 
Alnwiclg 
AndoW 
Ashfora

Aylesbu. and Wycombe
im 
Barns® 
Bamst& 
Barrow-i

Bas®
Bath-J 
Becclef 
'Bedfora 
Berwick

rough

Hester
Soole and Selby 
jospbrt and Fareham 
Mian 
areal Yarmouth

my
luildforc and Aidershot 
ifcte 
fflipool
»h

UNITED KINGDOM

Description

UUD- 
minor 
groups

Men Women All Men Women All

Thousand Per cent Thousand Per cent Thousand Per cent Thousand Per cent Thousand Per cent Thousand
Corporate managers and administrators 
Managers/proprietors in agriculture

10-15&19 27.9 2.7 6.6 2.1 34.6 2.6 29.4 2.8 7.2 2.3 36.5 "I?

and services 16-17 14.3 1.4 4.0 1,3 18.3 1.4 14.7 1.4 4.2 1.4 18.9 1.4
1.0

; 0.1
U

Science and engineering professionals 20-21 10.6 1.0 1.3 0.4 12.0 0.9 12.2 1.2 1.7 0.6 13.9
Health professionals 22 0.5 0.0 0.2 0.1 0.7 0.1 0.5 0.1 0.3 0.1 0.8
Teaching professionals 23 8.2 0.8 6.4 2.0 14.6 1.1 8.8 0.9 6.7 2.2 15.6
Other professional occupations 
Science and engineering

24-29 6.9 0.7 2.5 0.8 9.4 0.7 7.9 0.8 3.1 1.0 11.0 0.8

associate professionals 30-32 11.2 1.1 1.4 0.4 12.6 0.9 13.8 1.3 1.7 0.6 15.5
Health associate professionals 
Other associate professional

34 1.2 01.v/ 2.4 0.8 3.6 0.3 1.4 0-1 2.8 0.9 4.2 03

occupations 33&35-39 32.0 3.1 13.3 4.3 45.4 3.4 39.7 3.8 16.8 5.4 56.5 42
Clerical occupations 40-44&49 98.7 9.6 52.1 Hl 6.8 150.8 11.2 123.5 12.0 63.4 20.4 187.0 130
Secretarial occupations 45-46 1.5 0.1 13.8 4.4 15.4 1.1 1.8 0.2 15.6 5.0 17.4 U
Skilled construction trades 50 60.6 5.9 0.4 0.1 61.0 4.5 64.8 6.3 0.5 0.2 65.3
Skilled engineering trades 51-52 32.4 3.1 0.5 0.2 32.9 2.4 34.9 3.4 0.6 0.2 35.4 2.6
Other skilled trades 53-59 86.4 8.4 7.3 2.3 93.7 7.0 94.7 9.2 7.6 2.4 102.3 76
Protective service occupations 60-61 14.0 1.4 0.8 0.3 14.8 1.1 15.4 1.5 0.9 0.3 16.3 12
Personal service occupations 
Buyers, brokers and sales

62-69 39.1 3.8 40.4 13.0 79.5 5.9 43.4 4.2 48.7 15.7 92.1 6.9

representatives 70-71 11.0 1.1 1.8 0.6 12.8 1.0 11.8 1.1 1.9 0.6 13.7 1.0
Other sales occupations
Industrial plant and machine operators,

72-73&79 40.8 4.0 44.1 P14.2 84.9 6.3 50.7 4.9 58.7 18.9 109.4 82

assemblers 80-86&89 49.5 4.8 13.9 4.5 63.5 4.7 52.0 5.0 14.3 4.6 66.3 49
Drivers and mobile machine operators 
Other occupations in agriculture,

87-88 71.8 7.0 1.8 0.6 73.6 5.5 85.8 8.3 2.5 0.8 88.3 6.6

forestry and fishing 90 11.2 1.1 1.9 0.6 13.1 1.0 12.1 1.2 2.5 0.8 14.5 1.1
Other elementary occupations 
No previous occupation/

91-99 284.3 27.6 43.5 14.0 327.8 24.4 299.7 29.1 45.0 14.5 344.7 25.7

sought occupation unknown 
Total

117.0
1,031.2

11.3 50.4
310.8

16.2 167.4
1,342.1

12.5 12.1a < 
1,031.2

1.2 4.3
310.8

1.4 16.4
1,342.1

12

1,572 490 2,062
2,550 643 3,193

659 222 881
440 200 640

1,136 333 1,469

2,754 857 3,611
516 199 715

4,514 1,152 5,666
1,118 345 1,463
2,061 457 2,518

1,029 339 1,368
1,565 599 2,164

629 252 881
2,051 725 2,776

321 107 428

211 84 295
706 231 937

36,147 11,114 47,261
2,440 666 3,106
2,800 688 3,488

4,502 1,128 5,630
169 68 237

1,067 397 1,464
6,305 1,651 7,956

575 215 790

3,775 1,066 4,841
10,170 2,933 13,103
1,206 403 1,609
1,378 425 1,803

296 122 418

7,883 2,755 10,638
9,648 2,929 12,577

386 155 541
1,094 295 1,389
2,185 708 2,893

585 241 826
533 165 698

3,642 1,015 4,657
2,828 951 3,779
2,013 618 2,631

1,925 599- 2,524
2,780 857 3,637

248 101 349
2,735 1,084 3,819
1,870 589 2,459

3,769 1,008 4,777
1,208 368 1,576

557 250 807
862 339 1,201
185 65 250

1,408 385 1,793
145 34 179

2,088 740 2,828
886 248 1,134

8,858 2,669 11,527

2,451 810 3,261
1,500 445 1,945

842 272 1,114
2,697 732 3,429

284 110 394

5,803 1,703 7,506
281 99 380
359 164 523

6,719 1,786 8,505
1,314 362 1,676

2,327 590 2,917
12,042 3,757 15,799
2,859 795 3,654
1,649 503 2,152

584 219 803

2,885 1,003 3,888
483 142 625
723 267 990

2,137 566 2,703
671 200 871

2,059 677 2,736
1,556 551 2,107
1,556 521 2,077

646 287 933
2,694 853 3,547

4,968 1,315 6,283
2,469 811 3,280

767 272 1,039
3,614 854 4,468

470 133 603

Rate #

Per cent Per cent 
employee workforce 
jobs and jobs 
claimants

4.4
5.3
7.6
2.0
3.9

2.1
2.3
8.5
5.2
7.6

1.8
3.1
5.7
3.9
4.4

3.7
4.7
6.1
1.7
3.3

1.7
1.9
7.4
4.0
6.5

1.6
2.7
4.3
3.4
3.6

1.4 1.2
9.5 7.1
6.6 6.0
7.5 6.7
5.1 4.5

4.8 3.9
2.3 1.8
6.3 4.5
4.7 4.1
3.9 3.0

4.6 3.6
6.3 5.6
5.2 4.2
9.2 7.2
5.5 3.7

6.7 5.5
3.8 3.4
8.6 5.6
3.6 3.2
4.9 4.3

2.3 2.0
3.6 2.7
5.6 4.9
2.5 2.1
5.1 4.3

4.8 4.1
6.5 5.8
3.9 3.1
3.6 3.0
3.4 2.9

7.0 6.1
2.7 2.2
2.4 , 1.9
4.7 3.7

|||8 1.5

9.2 7.0
1.7 1.4
3.4 2.9
3.9 3.5
5.0 4.5

1.6 1.4
4.3 3.8
6.2 4.7
6.6 5.8
5.2 3.2

5.1 4.5
2.8 2.2
3.8 2.8
9.0 7.8
4.5 3.7

8.1 6.8
5.9 5.4
6.1 5.6
3.8 3.0
2.8 2.1

3.9 3.3
5.8 4.3
9.5 7.1
8.0 6.6
7.5 6.0

3.7 3.3
8.3 6.9
4.1 3.4
3.9 3.2
9.9 8.0

8.6 7.5
1.9 1.5
2.5 2.0

12.6 11.5
10.6 8.6

UNEMPLOYMENT
Claimant count area statistics C.21

Travel-to-Work Areas* as at May 141998
Male Female All Rate #

Per cent Per cent 
employee workforce 
jobs and jobs 
claimants

Hastings 2,960 782 3,742 7.6 5.9
Haverhill 367 145 512 4.0 3.3
Heathrow 16,944 6,135 23,079 3.3 2.9
Helston 448 203 651 10.5 7.0
Hereford and Leominster 1,485 535 2,020 4.4 3.5

Hertford and Harlow 4,411 1,600 6,011 2.6 2.3
Hexham 494 165 659 4.5 3.3
Hitchin and Letchworth 1,253 432 1,685 3.2 2.7
Honiton and Axminster 373 125 498 3.2 2.1
Horncastle and Market Rasen 439 180 619 6.0 4.2

Huddersfield 4,025
Hull 11,708
Huntingdon and St.Neots 1,060
Ipswich 3,419
Isle of Wight 2,653

Keighley 1,340
Kendal 364
Keswick 53
Kettering and Market Harborough 903
Kidderminster 1,227

King’s Lynn and Hunstanton 1,591
Lancaster and Morecambe 2,499
Launceston 265
Leeds 14,343
Leek 355

Leicester 8,279
Lincoln 2,915
Liverpool 32,051
London 157,480
Loughborough and Coalville 1,716

Louth and Mablethorpe 700
Lowestoft 2,050
Ludlow 365
Macclesfield 1,086
Malton 169

Malvern and Ledbury 625
Manchester 29,249
Mansfield 3,092
Matlock 371
Medway and Maidstone 7,702

Melton Mowbray 337
Middlesbrough 9,802
Milton Keynes 2,191
Minehead 406
Morpeth and Ashington 3,177

Newark 833
Newbury 499
Newcastle-upon-Tyne 20,153
Newmarket 702
Newquay 578

Newton Abbot 1,009
Northallerton 297
Northampton 2,996
Northwich 1,353
Norwich 5,104

Nottingham 04,829
Okehampton 163
Oldham 3,496
Oswestry 588
Oxford 3,023

Pendle 1,087
Penrith 228
Penzance and St.lves 1,301
Peterborough 2,882
Pickering and Helmsley 155

Plymouth 7,039
Poole 1,623
Portsmouth 5,852
Preston 4,464
Reading 2,410

Redruth and Camborne 1,578
Retford 889
Richmondshire 301
Ripon 220
Rochdale 3,456

Rotherham and Mexborough 7,877
Rugby and Daveritry 1,198
Salisbury 871
Scarborough and Filey 1,673
Scunthorpe - 2,719

Settle 123
Shaftesbury 332
Sheffield 14,648
Shrewsbury 1,030
Sittingbourne and Sheerness -1,952

Skegness 489
Skipton 205
Sleaford 291
Slough 3,620
South Molton 144

1,330 5,355 4.9 4.3
3,250 14,958 8.1 7.2

410 1,470 2.7 2.3
1,041 4,460 4.2 3.7

844 3,497 8.3 7.2

479 1,819 6.2 5.2
138 502 2.3 1.8

12 65 1.8 1.2
326 1,229 3.0 2.6
444 1,671 4.0 3.5

576 2,167 5.4 4.4
751 3,250 7.1 6.0
110 375 5.9 3.6

3,823 18,166 5.0 4.5
86 44t?\=. 3.7 3.0

2,704 10,983 4.2 3.7
876 3,791 5.2 4.5

8,620 40,671 10.4 9.3
55,631 213,111 6.6 5.8

594 2,310 3.4 3.0

236 936 7.3 5.4
714 2,764 9.4 8.0
127 492 4.9 3.3
310 1,396 2.3 09

80 249 2.6 2.1

188 813 3.9 3.0
7,665 36,914 5.2 4.7

866 3,958 8.5 7.3
124 495 2.3 1.9

2,592 10,294 5.1 4.3

148 485 2.0 1.7
2,284 12,086 10.5 9.5

761 2,952 2.7 2.4
145 551 6.3 4.5
823 4,000 8.7 7.7

278 1,111 5.0 4.1
139 638 . 1.4 1.2

4,808 24,961 ' 7.3 6.6
266. 968 3.8 3.0
245 823 8.6 6.3

374 1,383 5.4 4.2
125 422 2.3 1.9

1,031 4,027 3.3 2.9
402 1,755 3.1 2.7

1,630 6,734 4.7 4.1

4,354 19,183 5.8 5.2
71 234 5.0 3.2

930 4,426 5.7 5.0
229 817 6.1 4.8
997 4,020 2.1 1.8

280 1,367 4.3 3.7
98 326 2.2 1.6

474 1,775 10.7 7.5
1,006 3,888 3.9 3.4

61 216 3.4 2.2

2,226 9,265 7.0 5.9
430 2,053 2.6 2.2

1,630 7,482 5.7 4.7
1,351 5,815 3.7 3.3

658 3,068 2.0 1.7

496 2,074 . , 10.4 8.1
325 1,214 6.8 5.6
178 479 4.1 2.9
102 322 3.2 2.3
911 4,367 7.4 6.4

1,924 9,801 11.1 9.9
445 1,643 2.8 2.5
292 1,163 2.5 2.0
512 2,185 6.6 5.2
892 3,611 5.7 5.0

41 164 3.0 1.9
122 454 3.2 2.1

3,899 18,547 7.3 6.5
339 1,369 3.2 2.6
611 2,563 6.5 5.5

116 605 5.3 4.0
76 281 2.2 1.7

117 408 3.2 2.5
1,035 4,655 2.6 2.2

66 210 5.8 3.3

July 1998 Labour Market trends S39



'SIDE

Male

Qi UNEMPLOYMENT 
vy ■ £- I Claimant count area statistics
Travel-to-Work Areas* as at May 141998

July 1998

Rate #MaleRate #Male Female All Female All

:^BTeAST

2,464

VEST(GOR)

field

ide

ool

2,376

30,625
4,595 
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+ Travel-to-Work Areas (TTWAs) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as given in the October 1984 (p 467), Marc 
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# Claimant count rates are calculated as a percentage of the estimated total workforce jobs (the sum of employee jobs, self-employment jobs, HM Forces and govemment-supponea 

plus claimants, and as a percentage of estimates of employee jobs and claimants only. L kl x. m -a ~~.nt rates !
Data on claimant count for Assisted Areas, which were redefined on 1 August 1993, are available from the Office for National Statistics Norms® database Claimant count rates 
are available only for those Assisted Areas which map precisely to Travel-to-Work Areas. All the IIWA rates shown are calculated using mid-1996 based denominators.
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11.4 South Pembrokeshire 1,084 308 1,392 11.5
3.6 Swansea 4,841 1,212 6,053 6.3
5.0 Welshpool 218 96 314 4.7
2.3
4.8

3.0

Wrexham

Scotland

1,885 573 2,458 4.8

2.2 Aberdeen 3,088 936 4,024 1.9
8.1 Alloa 1,283 395 1,678 11.5
4.1 A' Annan 311 . 119 430 5.3
2.9 Arbroath 740 322 1,062 12.6

3.5
Ayr 2,350 666 3,016 6.5

7.7 Badenoch 215 73 288 6.9
2.4 Banff 246 88 334 3.3
3.1 Bathgate 2,544 688 3,232 6.1
3.1 Berwickshire 243 85 328 7.2

9.0
Blairgowrie and Pitlochry 406 113 519 5.3

3.7 Brechin and Montrose 705 288 993 8.8
2.1 Buckie 222 95 317 7.6
3.5 Campbeltown 325 69 394 11.8
5.5 Crieff 142 47 189 4.6

4.2
Cumnock and Sanquhar 1,354 325 1,679 14.8

4.5 Dumbarton 2,109 564 2,673 9.0
2.9 Dumfries 1,144 391 1,535 5.6
4.1 Dundee 5,137 1,440 6,577 7.4
1.9 Dunfermline 2,914 818 3,732 8.1

2.1
Dunoon and Bute 554 166 720 9.2

5.8 Edinburgh 9,641 2,629 12,270 4.0
5.9 Eileanan an lar (Western Isles) 823 210 1,033 10.6
2.1 5® Elgin 611 238 849 4.7
2.3 Falkirk 3,417 987 4,404 7.6

3.1
Forfar 399 180 579 5.1

2.2 Forres 242 88 330 9.8
2.8 Fraserburgh 198 58 256 4.2
3.2 Galashiels 393 115 508 3.3
3.0 Girvan 275 79 354 12.7

3.7
Glasgow 32,759 8,632 41,391 7.1

4.9 Greenock 2,222 562 2,784 7.8
2.4 Haddington 359 108 467 4.3
8.2 Hawick 380 133 513 6.6
6.6 Huntly 152 50 202 4.3

6.1
Invergordon and Dingwall 732 267 999 8.6

1.4 Inverness 1,718 510 2,228 5.3
1.1 Irvine 3,696 1,218 4,914 10.3
6.3 Islay/Mid Argyll 219 69 288 6.3
6.4 Keith 192 84 276 4.7

6.2
Kelso and Jedburgh 157 65 222 4.0

2.7 Kilmarnock 2,140 678 2,818 9.4
3.0 Kirkcaldy 4,461 1,337 5,798 9.1
8.7 Lanarkshire 9,772 2,683 12,455 8.9
6.2 Lochaber 266 94 360 4.7

2.3
Lockerbie 175 95 270 7.5

2.4 Newton Stewart 257 67 324 13.6
3.0 North East Fife 640 274 914 5.4

Oban 286 92 378 5.1
Orkney Islands 231 76 307 4.2

10.1
Peebles 155 47 202 4.6

5.0 Perth 1,162
419

337 Sffl§499 5.0
7.3 Peterhead 129 548 4.2
7.9 Shetland Islands 310 124 434 4.0
2.7 Skye and Wester Ross 391 137 528 7.2

5.2
Stewartry 291 107 398 6.4

4.8 Stirling 1,415 421 1,836 5.1
4.6 Stranraer 501 142 643 9.1
2.7 Sutherland 347 125 472 12.7
5.7 Thurso 368 87 455 7.5

Wick 370 86 456 10.9

South Tyneside 4,801
Southampton 6,071
Southend 11,197
Spalding and Holbeach 439
St.Austell 1,081

Stafford 1,585
Stamford 327
Stockton-on-Tees 5,296
Stoke 6,320
Stroud 984

Sudbury 553
Sunderland 10,535
Swindon 2,541
Taunton 1,343
Telford and Bridgnorth 2,275

Thanet 3,439
Thetford 665
Thirsk 104
Tiverton 344
Torbay 2,810

Torrington 218
Totnes 332
Trowbridge and Frame 81,217
Truro 968
Tunbridge Wells 1,731

Uttoxeter and Ashbourne 229
Wakefield and Dewsbury 5,550
Walsall 7,305
Wareham and Swanage 225
Warminster 155

Warrington 2,345
Warwick 1,667
Watford and Luton 8,269
Wellingborough and Rushden 1,360
Wells 700

Weston-super-Mare 1,347
Whitby 369
Whitchurch and Market Drayton 348
Whitehaven 2,028
Widnes and Runcorn 3,231

Wigan and StHelens 8,506
Winchester and Eastleigh 961
Windermere 88
Wirral and Chester 10,835
Wisbech 876

Wolverhampton 6,652
Woodbridge and Leiston 531
Worcester 1,643
Workington 2,132
Worksop 1,266

Worthing 1,575
Yeovil 969
York 2,712

Wales

Aberdare 1,349
Aberystwyth 476
Bangor and Caernarfon 2,073
Blaenau,Gwent & Abergavenny 2,439
Brecon 204

Bridgend 
Cardiff

2,510
9,009

Cardigan 397
Carmarthen 520
Conwy and Colwyn 1,712

Denbigh
Dolgellau and Barmouth

336
218

Fishguard 165
Haverfordwest 1,395
Holyhead 1,411

Lampeter and Aberaeron 332
Llandeilo 143
Llandrindod Wells 352
Llanelli 1,833
Machynlleth 239

Merthyr and Rhymney 3,236
Monmouth 143
Neath and Port Talbot 2,102
Newport 3,754
Newtown 211

Pontypool and Cwmbran 1,569
Pontypridd and Rhondda 3,430
Porthmadoc and Ffestiniog 377
Pwllheli 318
Shotton, Flint and Rhyl 2,962

1,240 6,041 12.7
1,589 7,660 4.3
3,574 14,771 6.1

196 635 3.2
363 1,444 6.3

559 2,144 3.5
154 481 2.8

1,312 6,608 8.7
2,013 8,333 4.6

362 1,346 3.8

228 781 4.4
2,432 12,967 8.5

881 3,422 2.8
434 1,777 3.8
639 2,914 3.5

877 4,316 11.5
271 936 4.6
59 163 2.8

137 481 4.8
803 3,613 7.2

86 304 6.9
162 494 6.5
448 1,665 3.5
346 1,314 5.2
536 2,267 2.4

92 321 2.5
1,483 7,033 6.5
2,294 9,599 6.7

76 301 2.6
81 236 2.9

676 3,021 3.4
532 2,199 2.6

2,574 10,843 3.3
444 1,804 3.8
281 981 3.9

490 1,837 4.6
118 487 7.5
122 470 3.3
521 2,549 9.2
909 4,140 7.2

2,425 10,931 7.0
277 1,238 1.6

32 120 1.4
3,089 13,924 7.1

345 1,221 8.6

1,954 8,606 6.9
186 717 3.3
568 2,211 3.4
510 2,642 10.5
352 1,618 6.8

450 2,025 2.8
380 1,349 3.0
874 3,586 3.5

303 1,652 12.1
160 636 6.5
526 2,599 8.6
618 3,057 9.2
102 306 3.7

804 3,314 5.9
2,273 11,282 5.3

136 533 7.3
153 673 3.5
442 2,154 7.4

98 434 5.1
76 294 6.71
41 206 8.4

388 1,783 11.7
446 1,857 12.8

86 418 8.5
58 201 7.1

127 479 6.0
527 2,360 8.0
104 343 10.9

841 4,077 9.0
50 193 5.0

581 2,683 6.9
1,085 4,839 6.2

72 283 2.8

462 2,031 5.1
940 4,370 7.3
130 507 8.3
90 408 7.0

841 3.803 4.9

1,070 360 1,430 5.9
20,615 5,531 26,146 7.1
2,750 729 3,479 10.2

747 188 935 10.2
3,295 985 4,280 7.0

1,330 387 1,717 9.8
1,833 441 2,274 11.1
5,686 1,159 6,845 13.1

843 199 1,042 8.1
2,907 647 3,554 12.2

1,457 383 1,840 10.5
1,504 277 1,781 15.0

UNEMPLOYMENT
Claimant count area statistics C.22

Counties, unitary authorities and local authority districts as at May 141998

Per cent 
employee 
jobs and 
claimants

Per cent 
workforce 
jobs

803 4,245 12.5 11.2
1,235 6,721 10.4 9.8

992 5,135 10.8 9.5
1,312 6,608 8.6 7.8

648 3,112 6.6 6.3

2,533 12,210 7.5 6.7
269 1,324
408 2,161
412 1,752
413 2,265
506 2,213
126 480
399 2,015

1,616 7,118 6.7 5.7
187 720
114 466
508 2,137
210 891
195 854
402 2,050

7,223 37,848 8.0 7.3
1,029 5,624

0945 10,378
1,214 6,112
1,240 6,041
1,795 9,693

3,585 16,221 3.9 3.4
396 1,844
244 961
405 1,767
311 1,542
862 3,953
324 1,474
367 1,659
676 3,021

2,385 11,306 5.8 4.8
563 2,804
385 2,183
535 2,305
544 2,666
114 388
244 960

12,287 58,773 5.7 5.1
968 4,903
547 2,442

3,642 17,705
1,026 4,807
1,153 5,591

968 5,104
823 4,04lj.:
898 4,120
842 3,753

1,420 6,307

5,646 25,887 4.2 3.7
652 3,367
753 3,896
290 1,362
329 1,359
110 478
293 1,318
754 3,270
280 1,367
677 3,220

79 344
241 894
298 1,081
590 2,542
300 1,389

11,491
1,426 
4,808 
1,814 
1,050 
2,393

53,530
6,818

22,990
8,354
4,791

10,577

1,587 6,178 6.1 5.1
2,436 11,921 9.4 8.7
1,218 5,909 8.8 7.9

909 3,743 5.5 4.8

721 3,097 3.5 3.0

2,128 7,842 4.0 3.1
128 477
275 910
393 1,412
184 489
159 544
623 2,637
366 1,373

Per cent Per cent 
employee workforce 
jobs and jobs 
claimants

South Yorkshire 
Barnsley 
Doncaster 
Rotherham 
Sheffield

33,185 
5,131 
7,756 
6,608 

13,690

8,575
1,308 
1,988 
1,658 
3,621

41,760
6,439
9,744
8,266

17,311

8.5 7.5

West Yorkshire 41,564 11,825 53,389 5.6 5.0
Bradford 10,360 3,088 13,448
Calderdale 3,642 1,015 4,657
Kirklees 6,718 2,003 8,721
Leeds 14,580 3,909 18,489
Wakefield 6,264 1,810 8,074

EAST MIDLANDS

Derbyshire (former county) 
Derby 4,878 1,370 6,248 6.0 5.5

Rest of Derbyshire 10,261 3,017 13,278 5.1 4.3
Amber Valley 1,373 442 1,815
Bolsover 1,377 318 1,695
Chesterfield 2,334 636 2,970
Derbyshire Dales 516 180 696
Erewash 1,392 437 1,829
High Peak 923 280 ■l ,203
North East Derbyshire 1,517 429 1,946
South Derbyshire 829 295 1,124

Leicestershire (former county)
Leicester 6,400 1,952 8,352 4.9 4.5
Rutland 98 41 139 1.3 6.9

Rest of Leicestershire 4,687 1,811 6,498 2.8 2.4
Blaby 589 245 834
Charnwood 1,491 537 2,028
Harborough 337 129 466
Hinckley and Bosworth 670 283 953
Melton 287 138 425
North West Leicestershire 835 287 1,122

670Oadby and Wigston 478 192

Lincolnshire 7,700 2,659 10,359 4.6 3.7
Boston 532 190 722
East Lindsey 1,608 535 2,143
Lincoln 2,276 607 2,883
North Kesteven 733 291 1,024
South Holland 452 207 659
South Kesteven 1,009 428 1,437
West Lindsey 1,090 401 1,491

Northamptonshire 6,458 2,200 8,658 3.4 2-9
Corby 819 234 1,053
Daventry 436 183 619
East Northamptonshire 548 198 746
Kettering 783 265 1,048
Northampton 2,713 907 3,620
South Northamptonshire 321 156 477
Wellingborough 838 <257 1,095

Nottinghamshire 20,407 5,954 26,361 6.2 5.6
Ashfield 2,208 575 ■ 2,783
Bassetlaw 1,998 638 2,636
Broxtowe 1,244 418 1,662
Gedling 1,519 549 2,068
Mansfield 2,074 633 2,707
Newark and Sherwood 1,441 438 1,879
Nottingham 8,934 2,403 11,337
Rushcliffe 989 300 1,289

WEST MIDLANDS

Hereford and Worcester 7,733 2,858 10,591 3.8 3.3
Bromsgrove 948 385 1,333
Hereford 836 280 1,116

549Leominster 402 147
Malvern Hills 79 T- 247 1,038
Redditch 1,132 462 1,594
South' Herefordshire 460 200 660
Worcester 1,240 385 1,625
Wychavon 764 334 1,098
Wyre Forest 1,160 418 1,578

Shropshire 4,531 1,430 5,961 3.6 2.9
Bridgnorth 405 161 566
North Shropshire 437 155 592
Oswestry 500 201 701
Shrewsbury and Atcham 923 292 1,215
South Shropshire 373 124 497
The Wrekin 1,893 497 2,390

Staffordshire (former county) 
Stoke-on-Trent 4,348 1,315 5,663 4.9 4.5

Rest of Staffordshire 8,915 3,189 12,104 4.3 3.6
Cannock Chase 1,271 491 1,762
East Staffordshire 1,467 487 1,954
Lichfield 806 317 1,123

1,728Newcastle-under-Lyme 1,288 440
South Staffordshire 1,110

1,232
-428 1,538

Stafford 422 1,654
Staffordshire Moorlands 826 259 1,085
Tamworth 915 345 . 1,260

Warwickshire 5,009 1,746 6,755 3.4 2.9
North Warwickshire 561 213 774
Nuneaton and Bedworth 1,512 545 2,057
Rugby 941 337 1,278
Stratford-on-Avon 715 267 982
Warwick 1,280 384 1,664
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OO CLAIMANT COUNT
Area statistics

Counties, unitary authorities and local authority districts as at May 141998_________ ______________
Male Female All Rate + Male Female All

EASTERN

Per cent 
employee 
jobs and 
claimants

Per cent 
workforce 
jobs

West Midlands 62,449 18,460 80,909 6.7 6.2 SOUTH EAST (GOR)
Birmingham 29,418 8,590 38,008
Coventry 6,514 1,792 8,306 Berkshire 6,148 1,717 7,865
Dudley 4,929 1,575 6,504 Bracknell 644 175 819
Sandwell 7,191 2,201 9,392 Newbury 674 189 863
Solihull 2,565 843 3,408 Reading 1,636 400 2,036
Walsall 5,890 1,788 7,678 Slough 1,813 511 2,324
Wolverhampton 5,942 1,671 7,613 Windsor and Maidenhead 892 269 1,161

Wokingham 489 173 662

Buckinghamshire (former county)
Bedfordshire (former county) Milton Keynes 2,005 671 2,676
Luton 3,518 1,016 4,534 5.7 5.1

Rest of Buckinghamshire 3,055 972 4,027
Rest of Bedfordshire 3,511 1,285 4,796 3.5 2.9 Aylesbury Vale 1,098 359 1,457
Mid Bedfordshire 660 260 920 Chiltern 417 137 554
North Bedfordshire 1,903 667 2,570 South Buckinghamshire 355 113 468
South Bedfordshire 948 358 1,306 Wycombe 1,185 363 1,548

Cambridgeshire 7,238 2,549
499

9,787 3.2 2.8 East Sussex (former county)
Cambridge 1,537 2,036 (Brighton and Hove 6,485 2,255 8,740
East Cambridgeshire 523 215 738
Fenland 1,123 438 1,561 Rest of East Sussex 5,807 1,687 7,494

1,479Huntingdon 1,119 433 1,552 Eastbourne 1,146 333
Peterborough 2,250 742 2,992 Hastings 2,141 511 2,652
South Cambridgeshire 686 222 908 Lewes 955 324 1,279

Rother 865 287 1,152 
932Essex 20,381 6,854 27,235 5.0 4.2 Wealden 700 232

Basildon 2,281 789 3,070
Braintree 1,292 533 1,825 Hampshire (former county)
Brentwood 513 175 688 Portsmouth 3,686 1,004 4,690
Castle Point 966 320 1,286 Southampton 4,443 1,087 5,530
Chelmsford 1,516 572 2,088
Colchester 1,570 556 2,126 Rest of Hampshire 9,028 2,838

300
11,866

Epping Forest 1,167 438 1,605 Basingstoke and Deane 907 1,207
Harlow 1,079 394 T .1,473 East Hampshire 728 221 949
Maldon 574 206 780 Eastleigh 764 223 987
Rochford 739 271 1,010 Fareham 582 208 790
Southend-on-Sea 4,013 1,135 

587
5,148 Gosport 1,029 322 1,351

Tendring 2,078 2,665 Hart 268 76 344
Thurrock 2,251 720 2,971 Havant 1,719 481 2,200
Uttlesford 342 -158 500 New Forest 1,265 394 1,659

Rushmoor 576 205 781
Hertfordshire 7,919 2,651 10,570 2.5 2.1 Test Valley 586 214 800
Broxbourne 745 ‘ 290 1,035 Winchester 604 194 r-‘-..798
Dacorum 1,040 329 1,369
East Hertfordshire 632 260 892 Isle of Wight 2,653 844 3,497
Hertsmere 734 221 955
North Hertfordshire 1,009 310 1,319 Kent 23,793 7,162 30,955
St Albans 671 216 887 Ashford 1,173

2,013
335 1,508

Stevenage 1,011 318 1,329 Canterbury 618 2,631
Three Rivers 579 207 786 Dartford 1,24:1^ 369 1,610
Watford 91fl 279 1,190 Dover. 2,327 590 2,917
Welwyn Hatfield 587 221 808 Gillingham 1,201 429 1,630

Gravesham 1,677 558 2,235
Norfolk 12,027 4,060 16,087 5.5 4.4 Maidstone 1,406 502 1,908
Breckland 1,231 487 f®718 Rochester-upon-Medway 2,619 817 3,436
Broadland 987 382 1,369 Sevenoaks 874 310 1,184

2,703Great Yarmouth 2,491 799 3,290 Shepway 2,137 566
North Norfolk 1,159 359 1,518 Swale 1,952 611 2,563
Norwich ’ 3,381 973 4,354 Thanet 3,439 877 4,316
South Norfolk 975 393 1,368 Tonbridge and Mailing 847 314 1,161
West Norfolk 1,803 667 2,470 Tunbridge Wells 887 266 1,153

Suffolk 8,601 2,957 11,558 4.3 3.7 Oxfordshire 3,882 1,296 5,178
Babergh 807 300 1,107 Cherwell 699 245 944
Forest Heath 504 180 684 Oxford 1,746 551 2,297
Ipswich 
Mid Suffolk

2,366 637 3,003 South Oxfordshire 624 223 847
528 220 748 Vale of White Horse 462 154 616

St Edmundsbury 883 353 1,236 West Oxfordshire 351 : /. 123 474
Suffolk Coastal 1,060 391 1,451

1,680 6,733Waveney 2,453 876 3,329 Surrey 5,053
Elmbridge 568 210 778

LONDON Epsom and Ewell 349 117 466
Guildford 673 214 887

Greater London 168,819 59,841 228,660 6.4 5.7 Mole Valley 303 94 397
Barking and Dagenham 2,927 956 3,883 Reigate and Banstead 646 179 825
Barnet 4,592 1,791 6,383 Runnymede 388 131 519
Bexley 3,032 1,135 4,167 Spelthorne 575 198 773
Brent 7,804 2,738 10,542 Surrey Heath 268 AT 110 378
Bromley 3,663 1,250 4,913 Tandridge 371 135 506
Camden 5,945 2,397 8,342 Waverley 507 Wi66 673
City of London 72 32 104 Woking 405 fill 26 531
City of Westminster 4,306 1,785 6,09|®

4,916 1,557 6,473Croydon 6,384 2,105 8,489 West Sussex
Ealing 5,806 2,060 7,866 Adur V 413 169 582
Enfield 5,736 1,967 7,703 Arun 926 280 1,206
Greenwich 6,589 2,256 8,845 Chichester 730 237 967
Hackney 9,808 3,547 13,355 Crawley 898 284 1,182

715Hammersmith and Fulham 4,667 1,794 6,461 Horsham 520 195
Haringey 9,380 3,185 12,565 Mid Sussex 554 188 742
Harrow 2,521 1,018 3,539 Worthing 875 204 1,079
Havering 2,535 867 3,402

SOUTH WESTHillingdon 2,645 961 3,606
Hounslow 3,166 1,127 4,293
Islington 7,199 2,877 10,076 Avon (former county)

634 2,299Kensington and Chelsea 3,064 1,459 4,523 Bath and North East Somerset 1,665
Kingston-upon-Thames 1,339 509 - 1)848 Bristol 7,627 2,270 9,897
Lambeth 10,274 3,777 14,051 North Somerset 5-1', 643 596 2,239
Lewisham 8,461 2,748 11,209 South Gloucestershire 1,574 491i^ 2,065
Merton 2,692 904 3,596

3,175 11,929Newham 8,713 2,622 11,335 Cornwall 8,754
Redbridge 3,852 1,515 5,367 Caradon 944 362 1,306
Richmond-upon-Thames 1,573 659 2,232 Carrick 1,585 567 2,152
Southwark 8,811 3,099 11,910 Isles of Scilly 6 4 10
Sutton 1,712 583 2,295 Kerrier 1,847 639 2,486
Tower Hamlets 7,683 2,052 9,735 North Cornwall 1,147

1,607
422 1,569

Waltham Forest 5,959 1,961 7,920 Penwith 590 2,197
Wandsworth 5,909 2,105 8,014 Restormel 1,618 591 2,209

CLAIMANT COUNT
Area statistics C.22

Counties, unitary authorities and local authority districts as at May 141998
FemaleMaleRate

4.55.6
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2.7
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8.2

5.1
2.93.5

Dean

airy
3.13.9

2.9
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2.12.7Viltshire

iltshire

iltshire8.3 7.2

5.4
9.8Gwent

jion

.hire

2.0

■FL AND

2.2

5.67.5

3.3
2.0

3,005
1,409

3,060
489
722
846

1,003

1,887
398 
435 
482 
408
164

1,227
205
344
280
398

834
360

3,839
1,769

7,152
1,416
1,719
1,704
1,702

611

5.6
2.9

4.7
2.4

5.5
5.1

3,116
353 
434 
286 
314 
695 

1,034

1,980
440
135
286 
564 
349 
206

4,112
445
591
408
413
984 

1,271

7,843 
1,939

509 
1,0411 
2,276 
1,316

762

9.2
6.9
3.6
6.6
3.5
7.5
6.7
7.0 
7.0
5.9
7.6
5.1
4.9
9.4
8.3
3.4
4.2
5.4
3.9
3.6
6.0
6.3
4.5
9.8
5.5

3.0
4.4
4.0
2.3

5,863
1,499

374
755

1,712
967
556

448 
663 
881 

1,549 
801 
298 
488 
353 
576 
809 
520 
328 
362 
686 
861
772 
523 

1,261 
1,046

563 
434 
527

4,287
694 

1,066 
1,126 
1,401

11.2
8.2
8.3
4.5
6.4
6.6
7.3
5.4
4.3 
8.0

12.1
8.6
4.9
7.2
6.3

11.2
4.6
8.1
6.0
4.8
5.2
4.6

2.0
3.2
8.7
7.3

11.5
6.9
7.5

11.0
8.1
6.7
8.4
3.7

10.6
8.0
8.5
7.3
6.8
8.2
6.1
5.8

10.5
9.3
4.2
5.1
5.8
4.8
4.0
6.8
7.3
5.2

10.9
6.1

7.4
4.2
5.2
4.6
5.6
4.7
3.9
6.2
9.3
7.3
4.2
6.4
5.7
7.8
3.4
7.0
5.4
4.2
4.5
4.0

1.8
2.8
7.6
5.6
7.6
5.7

5,265 
1,018 
1,284 
1,222 
1,294 

447

1,911 
2,230 
3,213 
6,300 
2,700 

969
1,886
1.340 
1,877 
2,869 
1,690 
1,385 
1,056 
2,489 
3,045 
2,741
1.341 
4,814 
4,209 
1,886 
1,528 
1,764

2,567 
1,647" 
2,022 
1,815 
1,173 
2,838 
4,736 
3,456 
1,482 
1,178 
1,010 
7,826 

823
3,294 
8,118 

20,455
4,407 
2,098 

996
1,267 
3,701 
8,059

231 
1,829 
4,051 
1,328

310 
2,504 
6,038 
1,444 
3,204 
2,667

996
92 

157 
122
99 

289 
237

2,359 
2,893 
4,094 
7,849 
3,501 
1,267 
2,374 
1,693 
2,453
3,678 
2,210 
1,713 
1,418 
3,175 
3,906 
3,513 
1,864 
6,075 
5,255 
2,449 
1,962 
2,291

3,312
2,224 
2,855 
2,327 
1,520 
3,821
6,026
4,417 
1,943 
1,483
1.362 

10,007
1,033
4,245 

10,604 
25,564
5,786
2,626 

0,247
1.772 
4,929

10,332
307

2.363 
5,197
1.773 

434
3,229 
7,693 
1,883 
3,977 
3,391

745 
577 
833 
512 
347 
983 

1,290 
961 
461 
305 
352 

2,181
210 
951 

2,486 
5,109 
1,379

528 
251 
505 

1,228 
2,273

76 
534 

1,146 
445 
124 
725 

1,655 
439 
773 
724

Per cent 
employee 
jobs and 
claimants

Per cent 
employee 
jobs and 
claimants

Per cent 
workforce 
jobs

□or
omerset
Deane

unerset

,rset
jth and Portland

3rmer county) 
iouth

iershire 
ham

dd 
Anglesey 
Tydfil 
uthshire 
Port Talbot

| Aberc n, City of 
| Aberc ;n shire 
lABw

Per^ 
workfc 
jobs

-□rset 
jrch 
rset 
.•rset

4.5 I WAtE

I Fifei Giasgr . City of 
|Hland 
■M® rely de 
BUBothmn

I North Ayrshire 
i North Lanarkshire 
t Orkney islands 
j^Mghshire and Kinross 
EBWrewshire 
|Otish Borders 
Hyland Islands 
South Ayrshire 
South Lanarkshire 

|a|ing
■ West Dunbartonshire 

West Lothian

I Dorset 
1.81 Bourn

I poole

| Rest o
I Christ*
I MII North 

7.01 Purbe
| West l 

3.91 Weym

I Glouc
I cheltf
I Co,SVv
I Foresl
I G|ouc

I str0Uf4.8 J Tewki
4.4 Bp

I Some
2.31 Mew

I Se# 
I Soiw 
|TW 
I West

I Monn

I Nea^I NeWf:| Pemt keshire
|. Po<
I Rhon a, Cynon, Taff
E Swan :a
| The [V ? of Glamorgan
i Totfa
|Wrex* m

I Argy? 3nd Butet Clacki mnanshire
| Dumf os and Galloway 

City of
| EaStjAyrshire
| East! Dunbartonshire
I East L ,thian
I East f infrewshire
I Edinbu-gh, City of
I Eilear 3iar (Western Isles) 
■Hrk 
K EifiS

j Blaer
| Bridg
I Cast
Rafi
I aenshire
I Celt
| Conv.
| Denb
I Flints
| Gw

■ Wiltsh
I Swinc

I Restfc
I KeO-
I North 
[ Salist 
| West

—--------------- 17,093 5,634 22,727
940 306 1,246

Faflevui! 1,813 623 . 2,436
Exeter 638 267 905
Mid „ 1,299 429 1,728
No®7.-70,1 6,020 1,865 7,885
plymo 845 345 1,190
SouHF^-k 1,354 512 1,866
Teignt ge 2,740 769 3,509
Tow 965 339 1,304
To®' 479 179 658

NORTHERN IRELAND

Antrim 
Ards 
Armagh 
Ballymena 
Ballymoney 
Banbridge 
Belfast 
Carrickfergus 
Castlereagh 
Coleraine 
Cookstown 
Craigavon 
Derry 
Down 
Dungannon 
Fermanagh 
Larne 
Limavady 
Lisburn 
Magherafelt 
Moyle 
Newry and Mourne 
Newtownabbey 
North Down 
Omagh 
Strabane

Per cent Per cent 
employee workforce 
jobs and jobs 
claimants

44,037 11,286 55,323

764 235 999
1,336 433 1,769
1,281 384 1,665
1,070 360 1,430

653 154 807
494 177 671

10,408 2,307 12,715
711 235 946
916 273 1,189

1,529 469 1,998
747 188 935

1,520 424 1,944
4,645 977 5,622
1,500 483 1,983
1,330 387 1,717
1,833 441 2,274

537 147 684
1,041 182 1,223
2,000 553 2,553

843 199 1,042
568 106 674

2,907 647 3,554
1,249 405 1,654
1,194 460 1,654
1,457 383 1,840
1,504 277 1,781

E  rk-reiated ------------B Claimant count rates are calculated as a percentage of ttw estimated total wortdorcb (»« sum X’fin^e'^Slated Ksingmid-WSe based denominators.
■ government-training programmes) and as a percentage of estimates of employee jobs and the unemployed only, aii me couray raws ™
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UNEMPLOYMENT
Claimant count area statistics

Parliamentary constituencies as at May 14 1998
Male Female All Male Female

NORTH EAST

Cleveland (former county) 
Hartlepool 
Middlesbrough
Middlesbrough South and East Cleveland 
Redcar
Stockton North 
Stockton South

Durham
Bishop Auckland 
Darlington 
Durham, City of 
Easington 
North Durham 
North West Durham 
Sedgefield

Northumberland
Berwick-upon-Tweed 
Blyth Valley 
Hexham 
Wansbeck

Tyne and Wear 
Blaydon
Gateshead East and Washington West 
Houghton and Washington East 
Jarfow
Newcastle upon Tyne Central
Newcastle upon Tyne East and Wallsend 
Newcastle upon Tyne North 
North Tyneside 
South Shields 
Sunderland North 
Sunderland South 
Tyne Bridge 
Tynemouth

NORTH WEST (GOR)

Cheshire
Chester, City of 
Congleton
Crewe and Nantwich 
Eddisbury
Ellesmere Port and Neston 
Halton
Macclesfield
Tatton
Warrington North 
Warrington South 
Weaver Vale

Cumbria
Barrow and Furness 
Carlisle
Copeland 
Penrith and The Border 
Westmorland and Lonsdale 
Workington

Greater Manchester
Altrincham and Sale West 
Ashton under Lyne 
Bolton North East 
Bolton South East 
Bolton West 
Bury North 
Bury South
Cheadle
Denton and Reddish 
Eccles
Hazel Grove
Heywood and Middleton 
Leigh
Makerfield
Manchester Blackley 
Manchester Central 
Manchester Gorton 
Manchester Withington 
Oldham East and Saddleworth 
Oldham West and Royton 
Rochdale
Salford
Stalybridge and Hyde 
Stockport
Stretford and Urmston 
Wigan
Worsley
Wythenshawe and Sale East

Lancashire
Blackbum
Blackpool North and Fleetwood 
Blackpool South
Burnley 
Chorley 
Fylde 
Hyndbum 
Lancaster and Wyre 
Morecambe and Lunesdale 
Pendle
Preston
Ribble Valley
Rossendale and Darwen 
South Ribble 
West Lancashire

Merseyside

MERSEYSIDE

3,442 803 4,245 Birkenhead 3,381 869
4,239 930 5,169 Bootle 3,121./,- 741
2,423 645 3,068 Crosby 1,384 397
2,967 652 3,619 Knowsley North and Sefton East 2,626 749
3,172 768 3,940 Knowsley South 3,353 866
2,124 544 2,668 Liverpool Garston 2,483 641

Liverpool Riverside 4,715 1,310
Liverpool Walton 3,826 1,042

1,900 513 2,413 Liverpool Wavertree 3,441 918
2,342 593 2,935 Liverpool West Derby 3,717 897
1,340 412 1,752 Southport 1,448 487
1,634 368 2,002 St Helens North 1,641 494
1,787 424 2,211 St Helens South 2,100 556
1,713 437 2,150 Wallasey 2,560 725
1,425 434 1,859 Wirral South 1,048 356

WirralWest 1,195 443

1,183
1,629

380 1,563 YORKSHIRE AND THE HUMBER
508 2,137

746 239 985 Humberside (former county)
1,944 489 2,433 Beverley and Holderness 1,402 488

Brigg and Goole 1,440 452
Cleethorpes 1,982 623

1,591 374 1,965 East Yorkshire 1,533 494
1,673 434 2,107 Great Grimsby 3,079 736
1,860 469 2,329 Haltemprice and Howden 771 312
2,141 523 2,664 Kingston upon Hull East 3,089 802
2,389 615 3,004 Kingston upon Hull North 3,524 872
2,936 682 3,618 Kingston upon Hull West and Hessle 3,029 832
1,854 424 2,278 Scunthorpe 1,752 539
2,338 567 2,905
2,850 747 3,597 North Yorkshire
2,497 527 3,024 Harrogate and Knaresborough 679 244
2,980 617 3,597 Richmond 727 332
3,595 748 4,343 Ryedale 622 245
1,921 496 2,417 Scarborough and Whitby 1,889 580

Selby 1,119 
596

405
Skipton and Ripon 227
Vale of York 512 266
York, City of 1,946 550

1,279 321 1,600
717 244 961 South Yorkshire

1,258 371 1,629 Barnsley Central 2,059 482
827 256 1,083 Barnsley East and Mexborough 2,248 572

1,292 336 1,628 Barnsley West and Penistone 1,581 441
2,035 561 2,596 Don Valley 1,828 491

728 191 919 Doncaster Central 2,897 754
573 173 746 Doncaster North 2,274 556

1,365 371 1,736 Rother Valley 1,807 511
980 305 1,285 Rotherham 2,559 606

1,582 456 2,038 Sheffield Attercliffe 1,943 508
Sheffield Brightside 2,875 637
Sheffield Central 4,013 1,016

2,037 441 2,478 Sheffield Hallam 806 306
1,547 450 1,997 Sheffield Heeley 2,426 635
2,122 544 2,666 Sheffield Hillsborough 1,627 519

637 255 892 Wentworth 2,242 541
477 188 665

2,101 507 2,608 West Yorkshire 
Batley and Spen 1,458 354
Bradford North 2,697 744

866 250 1,116 Bradford South 1,919 591
1,642 432 2,074 Bradford West 3,237 874
1,534 367 1,901 Calder Valley 1,321 428
1,656 398 2,054 Colne Valley 1,285 458

745 203 948 Dewsbury 1,363 344
841 252 1,093 Elmet 944 298

1,054 295 1,349 Halifax 2,321 587
564 172 736 Hemsworth ■$736 446

1,271 358 1,629 Huddersfield 2,345 745
1,537 375 1,912 Keighley 1,369 487

716 201 917 Leeds Central 4,007 904
1,939 533 2,472 Leeds East 2,686 695
1,367 400 1,767 Leeds North East 1,694 512
1,368 413 1,781 Leeds North West 1,168 358
2,637 577 3,214 Leeds West 2,083 501
4,154 1,113 5,267 Morley and Rothwell 1,269 399
3,112 828 3,940 Normanton 1,158 

1,711
409

2,284 723 3,007 Pontefract and Castleford 512
1,484 412 1,896 Pudsey 729 242
1,878 491 2,369 Shipley 1,138 392
2,361 589 2,950 Wakefield 1,926 545
1,897 413 2,310
1,374 398 1,772 EAST MIDLANDS
1,430 314 1,744
1,776 497 2,273 Derbyshire
1,581 441 2,022 Amber Valley 1,184 371
1,273 346 1,619 Bolsover 1,594 379
2,145 496 2,641 Chesterfield 2,132 ' 587

Derby North 1,727 507
Derby South 2,891 791

2,248 515 2,763 Erewash 1,341 417
1,685 398 2,083 High Peak 953 292
2,248 547 2,795 North East Derbyshire 1,502 417
1,072 290 1,362 South Derbyshire 1,089 367
1,030 329 1,359 West Derbyshire 726 259

575 170 745
1,153 320 1,473 Leicestershire
1,061 353 1,414 Blaby 537 219
1,740 505 2,245 Bosworth 609 264
1,087 280 1,367 Chamwood 627 248
2,265 603 2,868 Harborough 661 270

497 160 657 Leicester East 1,616 639
992 351 1,343 Leicester South 2,500 667
740 273 1,013 Leicester West 2,284 646

1,848 552 2,400 Loughborough 1,067 365
North West Leicestershire 835 287
Rutland and Melton 449 199
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MIDLANDS

Here'

rcestershire

orest

shire

The

Jshire

k Chase

Alt'

1,812
3,441
2,510

War

tshire Moorlands 
;n-Trent Central 
sn-Trent North 
m-Trent South

923 
1,059 

867 
2,469 
1,524 

823 
778 

2,496

1,555 
1,973 
2,719 
2,234 
3,682 
1,758 
1,245 
1,919 
1,456 

985

2,541 
2,820 
2,022 
2,3191 
3,651 
2,830
2,318 j 
3,165 
2,451 
3,512: 
5,029 
1,112
3,061 
2,146 
2,783

sJle-under-Lyme
Staffordshire

1,749 
1,743 
1,707 
1,242; 
2,908 
2,182 
3,090 
1,856
4,911 
3,381 
2,206 
1,526 
2,584 
1,668 
1,567 
2,223

971 
1,530 
2,471

Skshlre
Warwickshire

War
Nil

756 
873 
875 
931 

2,255 
3,167 
2,930 
1,432 
1,122

648

ster 
rcestershire

and Kenilworth
< Won-Avon
ck and Leamington

d and Worcester 
>rove

Wear 
wyre

Shro

Shffi'
Teffc

•iropshire 
airy and Atcham

1.890 
1,892 
2,605 
2,027 
3,815. 
1,083
3.891 
4,396 
3,861 
2,291

. South
Bsowen and Rowley Regis

Bhi-"
StoprL.-idge
Suite Coldfield 
Bsr-1 North 
Blsail South

Wes: Bromwich East 
West Bromwich West 

■verhampton North East 
Wolves ampton South East 

JKlverhampton South West 

■stern

4.25s 
3.85; 
’78 * 
3.37;
4.21!
3.121 
6.02: 
4.8g 
4.35!
4.61: 
1.S3S
2,IS 
2.658 
3.28: 
1.481 
1.638

Stat:
Bujfc 
Mr. 
Li® 
N®< 
W 
Sffl

S® 
S»r 
8®r 
W-

hsnlre
land Skegness

Borough
|srn and Stamford

land Homcastle
Ej and North Hykeham .;
Koiland and The Deepmgs

it Midlands
- Brownhills

•gham Edgbaston
;gham Erdington 

Birrn jjham Hall Green 
Binjr tjham Hodge Hill 
Birrn ?,ham Ladywood 
Binrr ;;ham Northfield 
Sinn ^ham Perry Barr 
Birm jnam Selly Oak 
Bint ;nam Sparkbrook and Small 
Birm warn Yardley 

-Gj&c try North East 
■e try North West 
Hye: try South
Dudl- i North 
D>

Gaffi 
GfS 
Lin© 
h 
sifl 
Bout

N® - >-'tonshire 
CoB

Kette
North oton North 
North Pton South 
W#: jorou9h

Notti . amshire
AS®MSB"-'* 
^■'<e

NeWt ■

S
fcham East 
feham North

gham South
Rush

wB

■fordshire
■ford
tutor North
Luton South
MM Bedfordshire
J rth East Bedfordshire
I uth West Bedfordshire

Male

982 304 1,286
1,134 420 1,554

870 364 1,234
2,311 621 2,932
1,114 402 1,516

764 312 1,076
525 236 761

1,062 334 1,396
610 274 884
865 299 1,164

1,456 529 1,985
1,322 409 1,731
1,143 355 1,498

1,887 471 2,358
1,724 500 2,224
1,025 348 1,373
1,236 460 1,696
1,822 561 2,383
1,313 472 1,785
3,663 996 4,659
2,750 760 3,510
2,521 647 3,168

989 300 1,289
1,477 439 1,916

948 385 1,333
1,198 433 1,631

737 283 1,020
642 289 931

1,147 472 1,619
681 201 882

1,240 385 1,625
1,140 410 1,550

684 258 942
937 356 1,293
923 292 1,215

1,211 315 1,526
776 209 985

1,445 475 1,920
1,343 511 1,854

694 274 968
955 320 1,275
950 369 1,319

1,000 319 1,319
906 273 1,179

1,801 489 2,290
Bl 91 ' 352 1,543
1,392 496 1,888

537 226 763
1,049 400 1,449

967 369 1,336
1,169 418 1,587
1,003 356 1,359

672 248 920
1,198 355 1,553

1,064 389 1,453
2,362 720 3,082
2,606 638 3,244
1,729 540 2,269
2,641 711 3,352
5,960 Uli ,628 7,588
1,728 507 2,235
2,756 835 3,591
2,155 734 2,889
4,950 1,432 6,382
1,683 501 2,184
2,690 733 3,423
1,799 521 2,320
2,025 538 2,563
1,788 519 2,307
1,358 446 1,804
1,398 450 1,848
1,711 532 2,243

854 311 1,165
1,199 384 1,583

848 344 1,192
2,414 672 3,086
2,412 727 3,139
2,071 627 2,698
2,028 627 2,655
2,278 723 3,001
2,062 567 2,629
2,006 550 2,556
1,874 554 2,428

1,585 
1,488 
2,076 

511 
564 
805

545 2,130
457 1,945
571 2,647
189 700
224 788
315 1,120

UNEMPLOYMENT
Claimant count area statistics C.23

Parliamentary constituencies as at May 141998

Cambridgeshire
Cambridge 
Huntingdon 
North East Cambridgeshire 
North West Cambridgeshire 
Peterborough 
South Cambridgeshire 
South East Cambridgeshire

Essex
Basildon 
Billericay 
Braintree 
Brentwood and Ongar 
Castle Point 
Colchester 
Epping Forest 
Harlow 
Harwich
Maldon and East Chelmsford 
North Essex 
Rayleigh
Rochford and Southend East 
Saffron Walden 
Southend West 
Thurrock
West Chelmsford

Hertfordshire
Broxbourne
Hemel Hempstead 
Hertford and Stortford 
Hertsmere
Hitchin and Harpenden 
North East Hertfordshire 
South West Hertfordshire 
St Albans 
Stevenage 
Watford 
Welwyn Hatfield

Norfolk
Great Yarmouth 
Mid Norfolk 
North Norfolk 
North West Norfolk 
Norwich North 
Norwich South 
South Norfolk 
South West Norfolk

Suffolk
Bury St Edmunds
Central Suffolk and North Ipswich 
Ipswich
South Suffolk 
Suffolk Coastal 
Waveney 
West Suffolk

LONDON

Greater London
Barking 
Battersea 
Beckenham 
Bethnal Green and Bow 
Bexleyheath and Crayford 
Brent East 
Brent North 
Brent South 
Brentford and Isleworth 
Bromley and Chislehurst 
Camberwell and Peckham 
Carshalton and Wallington 
Chingford and Woodford Green 
Chipping Bamet
Cities of London and Westminster 
Croydon Central 
Croydon North 
Croydon South 
Dagenham
Dulwich and West Norwood 
Ealing North 
Ealing Southall 
Ealing Acton and Shepherd’s Bush 
East Ham 
Edmonton 
Eltham 
Enfield North 
Enfield, Southgate 
Erith and Thamesmead 
Feltham and Heston 
Finchley and Golders Green 
Greenwich and Woolwich 
Hackney North and Stoke Newington 
Hackney South and Shoreditch 
Hammersmith and Fulham 
Hampstead and Highgate 
Harrow East 
Harrow West 
Hayes and Hartington 
Hendon
Holbom and St Pancras 
Hornchurch 
Hornsey and Wood Green 
Ilford North 
Ilford South 
Islington North 
Islington South and Finsbury

1,419 446 1,865
822 344 1,166

1,286 511 1,797
854 289 1,143

1,646 515 2,161
526 193 719
685 251 936

1,517 542 2,059
1,095 370 1,465
1,054 426 1,480

621 213 834
966 320 1,286

1,246 423 1,669
974 379 1,353

1,164 415 1,579
1,774 491 2,265

845 320 1,165
628 229 857
719 282 >$001

2,727 770 3,497
580 265 845

1,511 439 1,950
1,920 597 2,517
1,040 373 1,413

767 297 1,064
839 251; 1,090
531 206 737
734 221 955
631 ■l88 819
601 205 806
625 219 844
516 174 690

1,068 337 . 1,405
•1,042 339 §■,381

565 214 779

2,491 799 3,290
1,028 363 1,391
1,159 359 1,518
1,461 505 ■ 1,966
1,566 500 2,066
2,305 678 2,983

926 370 1,296
J® ,091 486 1,577

713 296 1,009
858 287 1,145

1,939 522 2,461
834 312 1,146

1,025 365 1,390
2,300 825 3,125

932 350 1,282

1,544 508 2,052
2,120 755 2,875
1,653 519 2,172
4,703 ■3,287 5,990

990 415 1,405
3,001 1,036 4,037
1,357 549 1,906
3,446 1,153 4,599
1,596 631 2,227
1,031 373 1,404
3,731 1,276 5,007
1,023 323 1,346
1,089 398 1,487
1,116 446 1,562
2,268 920 3,188
2,280 705 2,985
3,153 1,092 4,245

951 308 1,259
1,383 448 1,831
2,970 1,1.37 4,107
1,844 669 2,513
2,508 926 3,434
3,248 1,110 4,358
3,633 1,048 4,681
2,462 809 3,271
1,737 566 2,303
1,752 587 2,339
1,522 571 2,093
2,814 988 3,802
1,570 496 2,066
1,518 637 2,155
3,278 1,118 4,396
4,813 1,839 6,652
4,995 1,708 6,703
2,873 1,149 4,022
2,470 1,088 3,558
1,429 619 2,048
1,092 399 |,491
1,213 417 1,630
1,958 708 2,666
3,475 1,309 4,784

840 315 1,155
3,279 1,240 4,519
1,088 488 1,576
2,413 860 3,273
4,030 1,653 5,683
3,169 1,224 4,393
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C.23 UNEMPLOYMENT
Claimant count area statistics

Parliamentary constituencies as at May 14 1998
Male FemaleMale Female All

Kensington and Chelsea 1,568 842 2,410 Oxfordshire
Kingston and Surbiton 1,054 395 1,449 Banbury 618 219
Lewisham East 2,082 709 2,791 Henley 370 126
Lewisham West 2,669 808 3,477 Oxford East 1,488 450
Lewisham Deptford 3,710 1,231 4,941 Oxford West and Abingdon 538 194
Leyton and Wanstead 2,392 765 3,157 Wantage 499 178
Mitcham and Morden 1,769 562 2,331 Witney 369 129
North Southwark and Bermondsey 3,704 1,267 4,971
Old Bexley and Sidcup 802 304 1,106 Surrey
Orpington 979 358 1,337 East Surrey 474 179
Poplar and Canning Town 4,266 1,211 5,477 Epsom and Ewell 487 158
Putney ~ ?1!,373 517 1,890 Esher and Walton 469 175
Regent’s Park and Kensington North 3,606 1,514 5,120 Guildford 541 175
Richmond Park 969 426 1,395 Mole Valley 334 110
Romford 891 292 1,183 Reigate 442 109
Ruislip - Northwood 639 245 884 Runnymede and Weybridge 487 166
Streatham 3,953 1,472 5,425 South West Surrey 437 137
Sutton and Cheam 689 260 949 Spelthorne 575 198
Tooting 2,416 833 3,249 Surrey Heath 385 137
Tottenham 6,101 1,945 8,046 Woking 422 136
Twickenham 889 347 1,236
Upminster 804 260 1,064 West Sussex
Uxbridge 793 299 1,092 Arundel and South Downs 356 136
Vauxhall 4,727 1,724 6,451 Bognor Regis and Littlehampton 705 206
Walthamstow 2,829 965 3,794 Chichester 702 227
West Ham 3,794 1,128 4,922 Crawley 898 284
Wimbledon 923 342 1,265 East Worthing and Shoreham 681 232

Horsham 459 156
SOUTH EAST (GOR) Mid Sussex 418 138

Worthing West 697 178
Berkshire
Bracknell 628 171 799 SOUTH WEST
Maidenhead 593 163 756
Newbury 501 139 640 Avon (former county)
Reading East 939 256 1,195 Bath 1,191 430
Reading West 909 208 1,117 Bristol East 2,225 609
Slough 1,687 482 2,169 Bristol North West 1,322 351
Windsor 573 179 752 Bristol South 2,119 601
Wokingham 318 119 437 Bristol West 1,986 709

Kingswood 939 279
Buckinghamshire Northavon 533 177
Aylesbury 848 256 1,104 Wansdyke 551 239
Beaconsfield 469 160 629 Weston-Super-Mare 1,126 412
Buckingham 355 149 504 Woodspring 517 184
Chesham and Amersham 411 135 546
Milton Keynes South West 1,126 369 1,495 Cornwall
North East Milton Keynes 879 302 1,181 Falmouth and Camborne 2,036 649
Wycombe 972 272 1,244 North Cornwall 1,761 667

South East Cornwall 1,219 445
East Sussex St Ives 2,105 816
Bexhill and Battle 756 250 1,006 Truro and St Austell 1,633 598
Brighton Kemptown 2,185 700 2,885
Brighton Pavilion 2,709 965 3,674 Devon
Eastbourne 1,171 341 1,512 East Devon 666 226
Hastings and Rye 2,321 579 2,900 Exeter 1,813 623
Hove 1,867 664 2,531 North Devon 1,345 444
Lewes 740 277 1,017 Plymouth Devonport 2,300 669
Wealden 543 166 709 Plymouth Sutton 3,232 966

South West Devon 817 345
Hampshire Teignbridge 1,233 462
Aidershot 658 228 886 Tiverton and Honiton 866 332
Basingstoke 718 235 953 Torbay 2,270 609
East Hampshire 808 237 1,045 Torridge and West Devon 1,419 506
Eastleigh 701 204 905 Totnes 1,132 452
Fareham 528 189 717
Gosport 1,083 341 1,424 Dorset
Havant 1,397 402 1,799 Bournemouth East 1,353 416
New Forest East 654 201 855 Bournemouth West 1,652 418
New Forest West 611 193 804 Christchurch 574 168
North East Hampshire 428 116 544 Mid Dorset and North Poole 640 190
North West Hampshire 500 200 700 North Dorset 457 185
Portsmouth North 1,282 343 1,625 Poole 967 238
Portsmouth South 2,404 661 3,065 South Dorset 1,217 293
Romsey 529 159 688 West Dorset 670 282
Southampton Itchen 2,114 514 2,628
Southampton Test 2,138 512 2,650 Gloucestershire
Winchester 604 194 798 Cheltenham 1,403 388

Cotswold 433 153
Isle of Wight Forest of Dean 786 295
Isle of Wight 2,653 844 3,497 Gloucester 1,712 564

Stroud 908 331
Kent Tewkesbury 621 249
Ashford 1,173 335 1,508
Canterbury 1,463 433 1,896 Somerset
Chatham and Aylesford 1,331 415 1,746 Bridgwater 1,442 469
Dartford 1,338 397 1,735 Somerton and Frame 748 298
Dover 2,183 551 2,734 Taunton 1,316 424
Faversham and Mid Kent 1,010 318 1,328 Wells 860 360
Folkestone and Hythe 2,137 566 2,703 Yeovil 899 336
Gillingham 1,201 429 1,630
Gravesham 1,677 558 2,235 Wiltshire
Maidstone and The Weald 900 316 1,216 Devizes 690 283
Medway 1,523 511 2,034 North Swindon 834 308
North Thanet 2,181 612 2,793 North Wiltshire 600 282
Sevenoaks 655 245 900 Salisbury 802 , 267
Sittingbourne and Sheppey 1,550 509 2,059 South Swindon 1,336 402
South Thanet 1,952 489 2,441 Westbury 948 377
Tonbridge and Mailing 734 242 976
Tunbridge Wells 785 236 1,021

All
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249 1,059
398 1,796
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UNEMPLOYMENT
Claimant count area statistics C.23

Parliamentary constituencies as at May 14 1998

Paisley South
Perth
Ross, Skye and Inverness West
Roxburgh and Berwickshire
Stirling
Strathkelvin and Bearsden 
Tweeddale, Ettrick and Lauderdale 
West Aberdeenshire and Kincardine 
West Renfrewshire
Western Isles

NORTHERN IRELAND

Belfast East
Belfast North
Belfast South
Belfast West
East Antrim
East Londonderry
Fermanagh and South Tyrone
Foyle
Lagan Valley
Mid Ulster
Newry and Armagh
North Antrim
North Down
South Antrim
South Down
Strangford
Upper Bann 
West Tyrone

1,889 496 2,385
1,220 350 1,570
1,551 551 2,102

822 301 1,123
1,160 343 1,503
1,240 370 1,610

669 199 868
431 175 606

1,050 288 1,338
823 210 «,o33

1,918 522 2,440
3,099 632 3,731
2,197 747 2,944
4,545 695 5,240
1,839 536 2,375
2,570 651 3,221
2,617 704 3,321
4,645 977 5,622
1,334 480 1,814
2,136 511 2,647
3,271 774 4,045
2,291 620 2,911
1,437 540 1,977
1,422 486 1,908
2,374 715 3,089
1,591 508 2,099
1,790 528 2,318
2,961 660 3,621
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ZHOUSAnJ

SEASONALLY ADJUSTED
Duration of claim

TotalIGDOM 52-104 weeks26-52 weeks13-26 weeks«TE|

162.8

1998

56.4

» ±S6fit

M Prised claims only

S49July 1998

Apr 9
May 14

More than 
104 weeksLess than 

13 weeks

May 8 
Jun 12

78.6
3.8
4.1
1.5
3.7

75.0
2.3
5.3
2.3
6.0
2.8
0.2
0.5
2.3
0.2
0.2
0.5
0.0
0.0
2.3
0.0

62.9
2.2
5.6
2.8
7.8
3.1
0.3
0.3
9.0
0.6
0.9
0.3
0.0
0.0
4.0
0.0

54.2
2.3
5.3
3.8

11.5
4.6
0.0
0.0

12.2
0.8
0.8
0.8
0.0
0.0
3.8
0.0

45.7
2.2
4.3
5.4 

13.0
6.5 
0.0 
0.0

14.1
2.2
2.2 
0.0 
0.0 
0.0
4.3
0.0

98.9
4.8
5.1
1.9
4.7
1.8
0.6
0.8
2.4
0.1
0.2
0.4
0.1
1.6
2.4
0.0
5.2

38.7
169.7

0.5 
0.6 
1.9 
0.1 
0.2 
0.3 
0.1
1.3 
1.9 
0.0

32.4 
1.0 
2.3 
1.0 
2.6 
1.2 
0.1 
0.2 
1.0
0.1 
0.1 
0.2 
0.0 
0.0 
1.0 
0.0 
1.5

20.2 
0.7
1.8 
0.9
2.5 
1.0 
0.1 
0.1
2.9 
0.2 
0.3 
0.1 
0.0 
0.0 
1.3 
0.0
1.5
8.5

42.1

0.3 
0.7 
0.5
1.5 
0.6 
0.0 
0.0
1.6 
0.1 
0.1 
0.1 
0.0 
0.0 
0.5 
0.0 
0.7
3.5

17.3

4.2 
0.2 
0.4 
0.5

0.6 
0.0 
0.0
1.3 
0.2 
0.2 
0.0 
0.0 
0.0 
0.4 
0.0 
0.6
2.3

12.1

Jan 8 
Feb 12 
Mar 12

Jul 10
Aug 14
Sep 11

Oct 9
Nov 13
Dec 11

The claimant count flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count dates; the fig ires in ft 
table are converted to a standard 41/3 week month.
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SEASONALLY UNADJUSTED

All Male Female All Change 
since 

previous 
month

Male Female

257.0 185.0 71.9 281.2 4.4 197.8 834
261.9 186.6 75.3 289.3 8.ig|| 204.1 85.2

338.0 223.7 114.3 261.3 -28.0 186.6 747
289.6 194.3 95.3 260.9 -0.4 186.9 ■ 74.0
279.8 190.6 89.2 267.3 6.4 188.5 ' 78.8

280.6 196.6 84.0 264.4 -2.9 185.7 & 78.7
269.3 192.8 76.5 264.1 -0.3 186.3 Vi- 77.8
262.4 194.5 67.9 271.3 7.2 190.5 80.8

281.2 201.0 80.3 263.4 -7.9 186.8 76.6
282.4 199.2 83.2 268.0 4.6 187.6 80.4
250.1 179.5 70.6 265.4 -2.6 186.9 <78.5

258.5 183.1 75.4 256.5 -8.9 181.1
227.6 164.1 63.5 261.2 4.7 184.1 < 77.1

UNITED KINGDOM OUTFLOW

SEASONALLY UNADJUSTED SEASONALLY ADJUSTED

All Male Female All Change 
since 

previous 
month

Male Ferrate

Month ending
1997 May 8 330.0 238.1 92.0 314.0 -14.6 223.2 X 90.8

Jun 12 322.9 235.6 87.3 321.7 7.7 228.8 82.9

Jul 10 299.9 215.0 84.9 308.6 -13.1 216.3 92.3
Aug 14 294.9 207.1 87.7 301.6 -7.0 213.0 88.6
Sep 11 350.9 238.5 112.4 307.4 5.8 223.2 •: 4.2

Oct 9 368.0 254.0 113.9 276.2 -31.2 199.8 £ 76.4
Nov 13 308.5 217.7 90.7 287.0 10.8 206.8 50.2
Dec 11 258.4 183.0 75.4 302.4 OS5-4 215.8 i 86.6

1998 Jan 8 186.0 129.8 56.2 266.9 -35.5 190.3 76.6
Feb 12 306.7 222.5 84.2 278.7 11.8 198.6 . 0.1
Mar 12 299.2 215.6 83.6 274.4 -4.3 194.1 ;?i0.3

Apr 9 275.8 199.4 76.4 272.1 -2.3 192.4 S '9.7

May 14 262.7 185.9 76.8 252.0 -20.1 177.1 74.9
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P OC CLAIMANT COUNT 
«OvJ Average duration

Average duration of claims terminating in the quarter ending April 1998
Off-flows (thousands) Mean duration (weeks)

Age (years) Female Male All Female Male All

United Kingdom
16-17 9.7 13.0 22.7 8 I i
18-19 30.8 52.6 83.4 13 14 14
20-24 54.6 126.5 181.1 17 20 19
25-29 35.5 107.7 143.2 20 28 26
30-34 22.9 84.5 107.4 23 35 33
35-39 17.9 63.4 81.4 22 39 36
40-44 18.2 50.3 68.4 22 41 36
45-49 19.2 43.7 62.9 24 43 37
50-54 18.5 41.5 60.0 26 38 34
55-59 12.2 30.7 42.8 37 46 43
60 & over 0.5 12.2 12.7 135 47 50
All ages 239.8 626.2 866.0 21 31 28

North East
16-17 0.7 1.1 1.7 8 7 7
18-19 1.9 3.2 5.1 15 18 17
20-24 2.7 7.5 10.2 19 23 22
25-29 1.5 6.2 7.7 21 30 28
30-34 1.0 5.0 6.0 21 38 35
35-39 0.9 4.1 5.0 24 40 38
40-44 0.9 3.6 4.5 24 35 33
45-49 1.0 3.1 4.1 26 39 36
50-54 0.9 2.9 3.7 28 36 35
55-59 0.5 2.0 2.6 43 49 48
60 & over 0.0 0.7 0.7 171 48 52
All ages 11.9 39.3 51.2 22 32 30

North West (GOR)
16-17 1.0 1.5 2.5 7 /
18-19 3.2 5.8 9.0 12 13 13
20-24 5.2 13.5 18.7 15 17 17
25-29 3.2 11.0 14.2 17 23 22
30-34 2.0 8.1 10.1 18 29 27
35-39 1.6 6.1 7.6 21 31 29
40-44 1.6 4.6 6.2 17 35 31
45-49 1.7 4.2 5.8 19 35 31
50-54 1.6 3.8 5.5 20 32 28
55-59 1.0 2.8 3.8 27 39 36
60 & over 0.0 1.0 1.1 94 35 38
All ages 22.0 62.4 84.4 17 25 23

Merseyside
16-17 0.3 0.5 0.8 7 /
18-19 1.0 1.7 2.7 16 19 18
20-24 1.7 4.2 6.0 23 29 27
25-29 1.0 3.5 4.4 27 43 39
30-34 0.5 2.6 3.2 34 51 48
35-39 0.5 2.0 2.5 34 52 49
40-44 0.5 1.4 1.9 25 69 57
45-49 0.5 1.2 1.7 32 71 59
50-54 0.4 1.2 1.6 37 58 53
55-59 . 0.3 0.9 1.2 52 59 57
60 & over 0.0 0.3 0.3 132 71 73
All ages 6.8

Yorkshire and the Humber

19.6 26.4 27 44 40

16-17 1.2 1.6 2.8 7 7 7
18-19 3.0 5.5 8.5 15 14 15
20-24 5.1 13.1 18.1 19 20 20
25-29 3.1 10.9 14.0 21 29 27
30-34 1.9 8.3 10.2 23 34 32
35-39 1.7 6.2 7.8 22 37 34
40-44 1.7 5.0 6.7 19 35 31
45-49 1.8 4.5 6.3 23 39 34
50-54 1.6 4.3 5.9 28 35 33
55-59 1.1 3.0 4.1 40 44 43
60 & over 0.0 1.2 1.2 240 51 58
All ages 22.2 63.6 85.8 21 29 27

East Midlands
16-17 0.6 0.9 1.5 8 l

18-19 2.1 3.6 5.8 12 13 13
20-24 3.7 8.7 12.3 15 19 17
25-29 2.3 7.3 9.6 19 27 25
30-34 1.5 5.6 7.1 24 33 31
35-39 1.2 4.1 5.4 22 40 35
40-44 1.3 3.5 4.7 19 41 35
45-49 1.4 3.0 4.4 23 44 37
50-54 1.3 3.0 4.3 23 36 32

55-59 0.9 2.1 3.0 38 44 42

60 & over 0.0 0.8 0.9 56 41 41
Ail ages 16.3 42.6 58.9 19 30 27

West Midlands
16-17 0.7 0.9 1.7 7 /
18-19 2.9 4.9 7.8 14 14 14

20-24 4.8 11.2 16.0 19 21 21
25-29 2.9 9.0 12.0 21 30 28
30-34 1.9 6.8 8.7 25 38 35

35-39 1.5 5.2 6.7 21 43 38
40-44 1.6 4.0 5.6 24 48 41
45-49 1.6 3.5 5.2 25 47 40
50-54 1.7 3.4 5.0 25 39 35

55-59 1.1 2.5 3.6 42 53 50

60 & over 0.0 1.1 1.2 119 51 53
All ages 20.9 52.5 73.4 22 33 30

Eastern
16-17 0.6 0.8 1.4 7 b
18-19 2.4 3.9 6.3 12 12 12

20-24 4.0 8.9 12.9 16 18 17

25-29 2.5 7.2 9.7 17 26 24

30-34 1.7 5.7 7.4 21 31 29

35-39 1.3 4.4 5.7 19 34 31
40-44 1.5 3.5 5.0 22 35 31

45-49 1.7 3.3 5.0 23 35 31
50-54 1.6 3.3 4.9 23 31 28

55-59 1.0 2.5 3.6 30 38 36
60 & over 0.0 1.1 1.2 81 33 35

All ages 18.4 44.6 63.0 19 27 24
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Median duration (weeks)

Female Male
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8 10
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8 10

5 5
8 8
8 10
8 11
9 12
8 13
8 12
9 12

10 12
15 14
45 16

8 11

5 5
7 7
7 8
8 10
8 11
7 11

' 8 11
9 11
9 11

13 13
47 13

8 10

Median duration (weeks)Off-flows (thousands)

AllMaleFemaleAllMaleFemale

1.6
9

107.6

54

959.9

12

10

10

95.970.9

reland
0.1 9

2.0

10

11

11

10

Labour Market trends S5IJuly 1998

121 
12

0.7
2.7
4.9
3.3
2.1

12
12

15
51

8

8
10
10

6
9

10
10
10

Hi
121
13:
151
14 i
141
13!
141
16
22
12

13
15
10

1.8
2.1
2.1

0.7
2.6
4.5
2.8
1.8

1.5
1.7

0.6
1.8
3.0
1.8

0.9
4.2
9.9
8.0
6.3
4.5
3.7
3.5
3.5
2.6
0.9

47.9

0.9
3.3
7.4
5.7
4.3
3.1
2.4
2.2
2.2 
i .6 
0.5

33.6

0.9
0.8
0.6
0.3

15.5

0.1
1.5
3.8
2.8
2.1
1.6

1.5
5.1

10.4
7.5
5.4
4.0
3.4
3.2
3.3
2.2
0.5

46.4

6.7
4.9

0.1
2.6

7
14
18
19
30
23
34
35
44
62

120
24

52
8

8
8
8

5
8
8
8
9
8
9

10

8
8
8
8
9

6
9

12
14

18
18
18
17
19
21
15

10
10
10

11
12

5
9

10

13
16
17
16
16
15
18
23
13

8
9

10
10
9
9

10

12
9

5
8
9

10

13
14
10

3
8

10
12
14
14
14
15
15
18
26
12

10 •
13
14

1.0
0.0

19.8

0.9 
0.9 
1.0 
1.0 
0.6 
0.0 

12.9

1.6
3.0
5.3
3.4
2.4
1.9
2.0
2.0
1.9
1.3
0.0

25.0

0.9
4.8

11.4
9.9
8.1
6.1
5.1
4.5
4.5
3.2

2.3
5.6

13.7
11.6
9.3
7.4
6.1
5.1
4.8
3.6

21.0
21.2
16.7
11.5
8.7 
7.0 
6.1
4.7

1.6
7.5

16.2
13.2
10.2
7.9
7.0
6.6
6.6
4.6
1.5

82.9

1.6
6.7

14.4
10.9

8.1
5.8
5.1
5.2
5.2
3.6
1.0

67.6

3.9
8.7

19.1
15.0
11.6
9.3
8.2

3.9
2.7 
2.0 
1.6
1.3
1.2 
0.9 
0.3

22.4

5
15
25
38
62
85
86

105
104
110
149

56

6
15
23
33
55
70
71
83
83
94

149
46

13
12
16
89
11

17
52

8

4
8
8
8
8
6
9
9
9

18
72

8

11
12
15
13
11

5
7
8

10
10
11
12
14
10

13
16
17
16
19
18
19 
26 
13

12
15
14
10

5
7
8

14
16
10

0.8
3.1
7.6
6.6
4.3
2.8
2.4
2.4
2.2
1.5
0.1

33.8

0.1
23.0

0.6
0.5
0.4
0.4
0.4
0.3
0.0
6.9

0.8
4.6

13.4
14.6
12.4
8.7
6.2
4.6
3.9
3.2
1.4

73.9

5
7
7
8
8

w 
60 & c. 
Allege

| 2(^4 
I 25-25 
I 30-34 
I 35-35 
| 40-44 
I 45-49 
| 50-54 
I 55-55 
I 60$ < 
I A" 
I Scot!
E w 
■H9 
■L20I4 
t 25£9 
1-30-34 
Kw9 
K'4014 
I 4519 
| 50-54 
BW9 
| 60& 
IT 

| North 
I 1637 
I 18-19

I 25-29 
I 30-3^ 
■ ffiSS

16-J7 
18-19 
2C® 
25-® 
30® 
35-39 
4® 
45® 
50® 
55® 
60 8s! < -

B'
Soutl ■ >st (GOR)

Notes: 1 Claims in this Table terminated in the February-April 1998 accounting months.
■ 2 Totals might not sum exactly due to rounding.

CLAIMANT COUNT P OC 
Average duration

Average duration of claims terminating in the quarter ending April 1998

40*

I 5# 
131 60 &' 

w
| Soutl •’* 

s | 16-17
I 18-19 
’B 20®
I 25-21

It | 30® 
It I 35-39 
91 40 
91 45-49 
It i 50® 
11 I 55-59

1I Wale

20

Female Male All

9 8 9
16 16 16
23 26 25
26 36 33
30 47 42
30 52 47
31 56 49
32 59 50
33 54 47
44 58 54

152 56 61
27 42 37

7 6 7
12 12 12
15 17 16
18 24 23
19 29 27
20 32 29
20 32 29
22 34 30
23 32 29
32 38 36

115 37 40
18 26 24

7 7 7
12 12 12
14 16 16
17 22 21
19 26 25
18 27 25
18 30 26
21 30 27
21 34 30
29 38 36

133 31 35
17 24 22

7 7 7
13 14 14
16 21 19
18 27 25
20 32 29
18 36 32
19 38 32
22 38 33
22 34 30
36 37 37

118 49 52
18 28 25

8 8 8
14 14 14
15 19 18
18 27 25
20 31 29
21 35 32
22 38 34
25 40 36
25 36 32
37 42 41

161 46 50
19 29 26

5

8 10 9
8 10 10
8 10 9
8 9 9
9 10 10

10 11 10
13 12 12
39 11 12

8 9 9

5 5 5
8 9 8
8 11 10



UNEMPLOYMENT P C 4
Selected countries . O I

THOUSANDS

Japan

I c

1998
I I-

UNEMPLOYED,|f

19981

4.3

-0.2-0.1

< UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
■'Sers

2668

2845JO

2782JI998^

N/A 4.5N/A 12.010.9

-1.6N/A N/A 0.3-0.4

racers registered at employment offices. Rates are calculated as percentages of total employees. 
UK rate is an average for the three months centred on the middle month.

S53July 1998July 1998

J% rate:
Latest rr

6.6
7.9
8.4
8.2
8.9

2549
2335
2561
2724
2763

1421 
1656 
1920 
2098 
2250

2440 
2290 
2240 
2310 
2360 
2360 
2280 
2180 
2380 
2460 
2770 
2900

2.9
3.8
3.6
3.3

4256
4222
4354
4372
4308
4291
4322
4522
4823
4819
4623
4421
4197

4363
4379
4407
4456
4497
4515
4526
4547
4435
4418
4414
4388
4324

2993
3443
3693
3622
3980

NUMB 
1997

-••t month
!.n: change

182
192
197
193
193
220
245
253
267

185
176
180
184
185

7.9
8.6
8.9
9.2
9.6

283
294
282
278
279

248
255
259
259
249
244
240
248
247
242
235
231
224

193.8
192

188.9
188
185
179
176
177
172
167
160

6566
6814
6633
6657
6678
6496
6289
6392
6409
6393
6529
5859
5910

4.9
4.8
5.0
4.8
4.9
4.9
4.8
4.6

4.7
4.6
4.7
4.3

7.4
6.8
6.1
5.6
5.4

' # J L
N/C 

[N/A <

ctand WiSEDRATE: SEASONALLY ADJUSTED (2)

9.7 |
9.6 I
9.7 I
9.7 I
9.9 I

10.0 I
10.0 I
10.3 I
10.3 I
10.1 I
10.0 ■
10.0 I
10.0 I

rd unemployed. Rates are calculated as percentages of total insured labour force, 
sr force sample survey. Rates are calculated as a percentage of total labour force. 
;r force sample survey. Rates are calculated as a percentage of the civilian labour force.

i% rate: 
Latest3 

Jon prev

NUMBF 
Spring 

119921 
1993! 
1994 

|1995| 
1996

1997 r

Irish Italy
Republic +

HC 4 UNEMPLOYMENT
■ O I Selected countries

Luxem- Nether- Norway ++ Portugal # Spain
bourg # lands ++

-THOUSjjl 

Gernu, 
ffR)

Sweden ## Switzer- United
land ++ States ##

Notes: 1 The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
2 Unemployment as a percentage of the total labour force. The standardised unemployment rates are based on national statistics but have been adjusted when necessary, and as farasil 

available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the national figures ftrcompai 
the levels of unemployment between countries. The OECD are now using Eurostat unemployment rates for all EU countries. Rates for all other countries are calculated by th s OECD. I 

The following symbols apply only to the figures on national definitions.
+ Numbers registered at employment.offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people, and farmers.I

EU average Major 7 United Australia ## Austria # Belgium 
 nations (G7) Kingdom *

■No 'hange.
■No; available.

Spring '‘•srs
1991
19931
1994|
1991
1996

1997 b

Greece

|M.y

Canada ## Denmark -h Finland ++ France ■

9.2 12.4 10.4
10.1 16.9 11.7
8.2 17.4 12.3
12 16.3 11.7
6.9 15.4 12.4

6.3 15.3 12.5
6.3 16.3 12.6
6.3 14.3 12.6
6.1 12.5 12.6
6.2 12.6 12.6
5.8 13.1 12.5
5.8 13.0 12.4
5.1 12.7 12.4
5.0 12.6 12.2
5.3 11.7 12.1
4.9 12.3 12.1
4.8 12.7 12.0
4.7 12.6 11.9

224 416 3114
223 412 3131
226 407 3113
220 402 3133
214 397 3128
212 393 3124
208 389 3115
206 385 3028
205 386 3034
198 386 3026
193 384 2990
190 384 2977

6.9 15.2 11.9

-0.4 -0.1 -0.5

315 328 2818
345 441 2999
340 453 3094
285 427 2976
242 405 3063

211 421 2982
203 428 2947
221 396 2964
222 381 3075
197 378 3158
195 377 3180
189 407 3182
192 405 3132
235 396 3196
207 384 3141
199 384 3027
190 375

6.8 14.9 N/A

-1.4 -1.2 N/A

STANDARDISED RATE: SEASONALLY ADJUSTED (2) 
Spring quarters
1992 9.2 6.9 9.9 10.7 7.3 11.2
1993 10.7 7.2 10.5 10.8 4.0 8.9 11.2
1994 11.1 7.1 9.8 9.8 3.8 <30.0 10.4
1995 10.7 6.8 8.8 8.6 3.9 9.9 9.5
1996 10.9 • 6.8 8.3 8.6 4.4 9.8 9.7

1997 Apr 10.8 6.6 7.2 8.8 4.4 9.6 9.6
May 10.7 6.6 7.2 8.8 4.5 9.6 9.5
Jun 10.7 6.7-V r 7.3 8.5 4.5 9.6 9.1
Jul 10.6 6.6 7.1 8.7 4.5 9.6 9.0
Aug 10.6 6.6 6.8 8.7 4.5 9.6 9.0
Sep 10.6 6.6 6.7 8.5 4.5 9.2 9.0
Oct 10.5 6.5 6.6 8.3 4.5 9.1 9.0
Nov 10.5 6.5 6.5 8.4 4.4 9.0 9.0
Dec 10.4 6.4 6.4 8.1 4.3 9.0 8.6

1998 Jan 10.3 6.4 6.4 8.2 4.4 8.9 8.9
Feb 10.3 6.4 6.5 8.1 4.4 9.0 8.6
Mar 10.2 6.5 8.2 4.5 9.0 8.5
Apr 10.2 4.4 8.9

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1997 May 1635 808 236 574 1453

Jun 1598 783 238 580 1396
Jul 1550 800 240 576 1384
Aug 1508 798 237 577 1388
Sep 1480 787 237 573 1385
Oct ’ 1470 774 236 559 1409
Nov 1432 779 235 558 1394
Dec 1403 762 228 556 1321

1998 Jan 1394 755 233 548 1376
Feb 1382 751 240 559 1338
Mar 1374 760 240 556 1313
Apr 1363 737 237 1305
May 1364 754 1307

% rate: latest month 4.8 8.1 7.2 12.8 8.4
Latest 3 months: change
on previous 3 months -0.1 -0.1 -0.1 -0.1 -0.3

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
Spring quarters
1992 2779 925 193 473 1640
1993 2919 939 222 550 1649
1994 2639 856 215 589 1541
1995 2326 766 216 597 1422
1996 2122 783 231 588 1469

1997 May 162®? 792 211 537 1469
Jun 1550 75"® 194 541 1378
Jul 1585 751 193 588 1431
Aug 1579 765 195 607 1394
Sep 1514 793 197 599 1258
Oct 1433 736 219 578 1300
Nov 1388 737 241 563 1323
Dec 1391 764 269 566 1240

1998 Jan 1479 817 301 561 1478
Feb $0451 843 296 554 1422
Mar 1406 802 261 540 1399
Apr 1390 737 241 1329
May 1349 739 1327

% rate: latest month 4.7 7.9 7.3 12.5 8.4
Latest month: change
on a year ago -0.7 0.1 -0.6 -1.1

15.4 9.0 2.2 2.1 5.6 5.9 4.2 18.5 5.8
15.6 1W0.3 2.5 2.7 6.6 6.0 5.7 22.8 9.5
14.3 -.1^1.4 2.9 3.2 7.1 5.5 7.0 24.1 9.8
12.3 11.9 3.1 2.9 6.9 5.0 7.3 22.9 9.2
11.8 12.0 3.4 3.3 6.3 4.9 7.3 22.1 10.0

10.3 12.2 3.3 3.7 5.5 6.6 21.2 10.7
10.2 12.2 3.6 3.7 5.5 4.2 6.5 21.1 10.8
10.2 12.1 3.5 3.7 5.6 6.8 21.0 10.8
10.2 12.1 3.4 3.8 5.5 7.0 20.6 10.5
10.1 12.1 3.4 3.7 5.4 4.1 6.8 20.5 9.8
10.0 12.1 3.4 3.7 4.9 6.8 20.6 9.8
9.9 102.1 3.4 3.7 4.7 6.7 20.2 9.7
9.8 12.1 3.4 2.5 4.6 3.8 6.6 20.3 8.9
9.7 12.0 3.5 2.5 4.6 6.6 20.0 8.7
9.7 12.0 3.5 2.3 4.7 6.6 19.7 9.0
9.5 3.6 2.3 4.6 6.6 19.5 8.7
9.4 3.8 2.2 4.4 6.5 19.2 8.3
9.3 4.1 2.3 6.5 18.9 8.8

NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
212 256 2350 395 78 2124
221 255 2330 395 72 2123
222 254 2751 2310 387 71 2085
226 251 2300 372 73 2075
227 250 2330 353 75 2075
232 246 2784 2350 350 69 2069
224 245 2360 333 65 2064
217 241 2350 329 61 2068
226 238 2790 2380 333 61 2032

234 2440 329 61 1992
233 2640 308 59 1981
233 2810 294
232

• I month 
aths: change 
3 months

N/A N/A 12.0 4.1 N/A 2.5 12.4 4.4

N/A N/A 12.0 0.4 N/A -0.2 -0.4 -0.3

2260 232 92 9384
2538 356 163 8734
2647 340 171 7997
2449 332 153 7404
2275 346 169 7236

2124 321 192 6398
2092 413 185 7094
2009 486 183 6981
1989 427 181 6594
2040 326 177 6403
2073 286 174 5995
2094 274 176 5914
2076 326 181 5957
2091 308 183 7069
2068 282 177 6804
2039 263 166 6816
1997 247 5643
1902 250 5764

11.7 10.4 4.6 4.2

-2.4 2.9 -1.0 -0.5N/A

2.7 337 114 317
3.5 417 hH18 347
4.6 485 110 396
5.1« 462 102 430
5.7 441 91 468

6.1 376 72 452
5.8 378 76 435
5.9 379 81 429
5.9 372 79 421
6.4 351 71 419
6.5 349 62 423
6.5 336 57 424
6.6 340 57 421
6.5 346 67 430
6.3 346 63 430

318 59 420
289

N/A 4.2 2.5
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ECONOMIC ACTIVITY AND INACTIVITY
Economic activity by age

50-64 (M)
50-59 (W)UNITED KINGDOM

All aged 
over 16 16-59/64 16-17 18-24 25-34 35-49

MGSF
ECONOMICALLY ACTIVE 
All

Spring quarters 
(Mar-May)

9,8441992 28,691 27,818 819 4,597 7,504
1993 28,559 27,728 710 4,422 7,614 9,923
1994 28,549 27,729 731 4,171 7,684 10,000
1995 28,550 27,740 756 4,002 7,702 10,103
1996 28,679 27,893 828 3,901 7,683 10,232
1997 28,836 28,031 866 3,819 7,710 10,234

3 month averages 
Feb-Apr 1997 28,846 28,030 871 3,792 7,704 10,222
Mar-May (Spr) 28,845 28,023 870 3,779 7,692 10,224

Apr-Jun 
May-Jul

28,898 28,077 880 3,782 7,703 10,227
28,932 28,093 899 3,777 7,691 10,233

Jun-Aug (Sum) 28,900 28,084 892 3,761 7,681 10,241

Jul-Sep 28,883 28,058 883 3,747 7,653 10,249
Aug-Oct 28,872 28,056 886 3,725 7,650 10,252
Sep-Nov (Aut) 28,879 28,061 899 3,732 7,638 10,252

Oct-Dec 28,874 28,074 896 3,733 7,638 10,246
Nov 97-Jan 98 28,858 28,053 892 3,722 7,620 10,244
Dec 97-Feb 98 (Win) 28,868 28,069 892 3,710 7,617 10,246

Jan-Mar 1998 28,880 28,086 890 3,706 7,622 10,258
Feb-Apr 28,884 28,083 882 3,691 7,612 10,265

Changes 
Over last 3 months 26 30 -11 -31 -9 21
Per cent 0.1 0.1 -1.2 -0.8 -0.1 0.2

Over last 12 months 38 53 11 -100 -93 43
Per cent 0.1 0.2 1.2 -2.6 -1.2 0.4

Male MGSG
Spring quarters
(Mar-May) 
1992 16,261 15,945 428 2,515 4,368 5,435
1993 16,096 15,827 363 2,430 4,395 5,470
1994 16,072 15,795 377 2,304 4,439 5,490
1995 16,059 15,759 389 2,208 4,433 5,545
1996 16,069 15,788 435 2,143 4,391 5,587
1997 16,100 15,815 436 2,083 4,371 5,579

3 month averages 
Feb-Apr 1997 16,101 15,819 438 2,090 4,372 5,581
Mar-May (Spr) 16,100 15,815 436 2,083 4,371 5,579

Apr-Jun 
May-Jul

16,118 15,839 439 2,083 4,377 5,577
16,127 15,839 454 2,072 4,369 5,576

Jun-Aug (Sum) 16,115 15,827 455 2,057 4,360 5,581

Jul-Sep 16,103 15,811 453 2,047 4,347 5,580
Aug-Oct 16,112 15,822 455 2,042 4,351 5,583
Sep-Nov (Aut) 16,115 15,826 455 2,039 4,350 5,587

Oct-Dec 16,114 15,834 457 2,036 4,353 5,587
Nov 97-Jan 98 16,116 15,829 459 2,029 4,348 5,592

5,592Dec 97-Feb 98 (Win) 16,120 15,837 462 2,019 4,347

Jan-Mar 1998 16,106 15,822 458 2,014 4,337 5,595
Feb-Apr 16,090 15,801 449 2,009 4,326 5,592

Changes 
Over last 3 months -26 -28 -9 -20 -22 0
Per cent -0.2 -0.2 -2.0 -1.0 -0.5 0.0

Over last 12 months -11 -18 11 -81 -46 11
Per cent -0.1 -0.1 2.5 -3.9 -1.1 0.2

Female MGSH
Spring quarters 
(Mar-May) 
1992 12,430 11,873 391 2,082 3,136 4,409
1993 12,463 11,901 347 1,992 3,219 4,452
1994 12,477 11,934 354 1,868 3,245 4,511
1995 12,491 11,981 366 1,794 3,269 4,557
1996 12,611 12,105 393 1,758 3,292 4,644
1997 12,744 12,208 434 1,696 3,321 4,645

3 month averages 
Feb-Apr 1997 12,745 12,211 433 1,702

1,696
3,332 4,641

Mar-May (Spr) 12,744 12,208 434 3,321 4,645

Apr-Jun
May-Jul
Jun-Aug (Sum)

12,780 12,238 440 1,699 3,326 4,649
12,805 12,254 445 1,705 3,321 4,657
12,785 12,257 437 1,705 3,321 4,660

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

12,780 12,248 431 1,700 3,305 4,670
12,760 12,234 432 1,683 3,299 4,669
12,765 12,235 443 1,693 3,288 4,665

Oct-Dec 12,760 12,239 439 1,697 3,285 4,659
Nov 97-Jan 98 12,743 12,224 434 1,693 3,272 4,653
Dec 97-Feb 98 (Win) 12,749 12,232 430 1,691 - 3,270

12,774 12,264 432 1,693 3,285 4,664
Feb-Apr 12,794 12,282 432 1,682 3,286 4,673

Changes 
Over last 3 months 51 58 -1 -11 13 20

Per cent 0.4 0.5 -0.3 -0.7 0.4

Over last 12 months 49 71 0 -20 -47 32

Per cent 0.4 0.6 -0.1 -1.2 -1.4

Relationship between columns: 1= 2+8; 2= 3+4+5+6+7
* Denominator = all persons in the relevant age group .. . . .
Each series is seasonally adjusted independently and therefore the sum of the senes will not necessanly equal the totals
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Thousands and per cent, seasonally adh I

UNiTEP KINGDOM,

LiC ACTIVITY RATES (%)’

Spring quarters 
Mar-May)

Male

95

I

C ;last 12 months

^Female
Sf. mg quarters 
(?>' v-May)

65+ (M)
60+ (W)

ECOI 
All

snges
,r last 3 months

r last 12 months

•Sep
3-Oct 
j-Nov (Aut)

•onth averages 
Apr 1997 
May (Spr)

-Jun 
/-Jul 
-Aug (Sum)

3 ;iionth averages 
Fe, Apr 1997 

May (Spr)

.-Dec
■\i 97-Jan 98
o 97-Feb 98 (Win)

!ng quarters 
r-May)

an-Mar 1998 
: '-Apr

pun-Aug (Sum)

Uul-Sep 
Aug-Oct 
Sep-Nov (Aut)

lOct-Dec
[Nov 97-Jan 98
Bee 97-Feb 98 (Win) 

[jan-Mar 1998 
Feb-Apr

Changes 
[Over last 3 months 

Over last 12 months

B93 
994 
[995
996
997

' month averages 
feb-Apr 1997 
Ur-May (Spr)

Kpr-Jun 
Bay-Jul
Ln-Aug (Sum)

ui -Sep
p. i-Oct
p /-Nov (Aut)

C -Dec
N v 97-Jan 98
E c 97-Feb 98 (Win)
k Mar 1998
F -Apr

C. mges
C r fast 3 months

5,054 847
5,058 806
5,142 807
5,177 813
5,249 788
5,402 797

5,441 814
5,458 824

5,486 828
5,494 833
5,509 829

5,527 829
5,542 821
5,540 816

5,560 800
5,574 789
5,604 789

5,609 790
5,634 799

60 9
1.1 1.2

193 -15
3.5 -1.9

3,199 316
3,168 267
3,186 274
3,182 296
3,232 276
3,346 280

3,337 277
3,346 280

3,362 281
3,368 289
3,375 293

3,384 294
3,391 . 294
3,395 289

3,401 285
3,402 283
3,418 279

3,419 277
3,425 285

22 2
0.7 0.8

88 8
2.6 3.0

1,855 532
1,890 539

■1,956 533
1,995 517
2,018 512
2,112 544

2,104 537
2,112 544

2,123 547
2,126 544
2,134 536

2,142 535
2,151 527
2,146 527

2,160 515
2,172 506
2,186 510

2,190 514
2,209 513

37 7
1.7 1.4

105 -23
5.0 -4.4

All aged 
over 16

MGWG

63.3
62.9
62.8
62.6
62.7
62.8

0.0

-0.1

MGWH

72.1
72.1

72.0
72.0
72.0

71.8
71.7

-0.2

-0.4

MGWI

53.2
53.2
53.3
53.3
53.7
54.1

54.1
54.1

54.2
54.1
54.1

54.1
54.0
54.0

54.1
54.2

16-59/64

MGSO

78.7
78.7
78.6

78.6
78.5
78.5

78.5
78.4
78.5

78.5
78.5

0.0

-0.1

MGSP

86.7
85.9
85.6
85.1
85.0
84.8

84.8
84.8

84.9
84.8
84.7

84.6
84.7
84.7

84.7
84.6
84.6

84.5
84.4

-0.2

-0.5

MGSQ

71.8

71.9
72.0
72.0

71.9
71.8
71.8

71.8
71.7
71.7

71.9
72.0

0.3

0.2

ECONOMIC ACTIVITY AND INACTIVITY RV 4
Economic activity by age L>. I

Thousands and per cent, seasonally adjusted

50-64 (M) 65+ (M)
16-17 18-24 25-34 35-49 50-59 (W) 60+ (W)

MGWP MGWS

59.4 78.2 82.6 85.8 69.0 8.4
53.7 77.8 82.9 85.4 68.4 7.9
56.1 76.1 83/1;- 85.1 68.5 7.9
56.0 75.9 83®feg 84.9 68.1 8.0
58.0 76.9 83.0 84.8 68.1 7.7
59.3 76.5 83.7 84.4 68.4 8.1

59.3 76.7 83.8 84.4 68.5 8.0
59.3 76.5 83.7 84.4 68.4 8.1

59.9 76.7 83.9 84.5 68.6 8.1
60.9 76.8 83.9 84.5 68.4 8.1
60.7 76.4 83.9 84.6 68.4 8.1

60.3 76.2 83.6 84.6 68.5 8.1
60.4 75.8 83.7 84.6 68.5 8.0
61.2 76.1 83.7 84.5 68.3 8.0

61.3 76.1 83.8 84.4 68.4 7.8
60.9 75.9 83.7 84.3 68.4 7.7
60.8 75.8 83.8 84.3 68.6 7.7

60.8 75.8 83.9 84.4 68.5 7.7
60.3 75.5 83.9 84.4 68.6 7.8

-0.6 -0.5 0.3 0.0 0.2 0.1

1.0 -1.2 0.2 -0.1 0.2 -0.2

MGWQ MGWT

60.5 83.8 95.0 94.5 73.9 8.9
53.4 83.7 94.5 93.9 72.7 7.5
56.3 82.1 94.6 93.3 72.3 7.6
56.2 81.8 94.1 93.1 71.5 8.2
59.4 82.5 93.3 92.4 71.8 7.6
58.1 82.3 93.5 91.9 72.2 7.6

58.2 82.5 93.5 92.0 72.2 7.5
58.1 82.3 93.5 91.9 72.2 7.6

58.6 82.4 93.8 91.9 72.3 7.6
59.8 82.3 93.7 91.9 72.2 7.8
60.4 81.6 93.6 91.9 72.1 7.9

59.9 81.5 93.4 91.9 72.2 8.0
60.2 81.3 93.6 91.9 72.2 8.0
60.6 81.2 93.7 91.9 72.1 7.8

61.0 81.1 93.8 91.8 72.1 7.7
61.0 80.8 93.9 91.8 72.0 7.7
61.5 80.5 93.9 91.7 72.2 7.5

61.0 80.4 93.8 91.7 72.0 7.5
60.0 80.2 93.7 91.6 72.0 7.7

-1.1 -0.6 -0.1 -0.2 0.0 0.1

1.7 -2.3 0.2 -0.3 -0.3 0.2

MGWR MGWU

58.3 72.3 69.9 77.0 61.8 8.1
53.9 71.6 71.0 76.8 62.2 8.2
55.9 69.7 71.2 76.9 63.2 8.1
55.9 69.6 71.6 76.6 63.2 7.9
56.6 71.0 72.3 77.1 62.9 7.8
60.6 70.4 73.6 77.0 63.3 8.3

60.4 70.7 73.7 76.9 63.3 8.2
60.6 70.4 73.6 77.0 63.3 8.3

61.2 70.8 73.8 77.1 63.4 8.4
62.0 71.0 73.7 77.2 63.2 8.3
60.9 71.0 73.8 77.3 63.2 8.2

60.8 70.6 73.5 77.4 63.2 8.2
60.6 70.2 73.5 77.4 63.3 8.1
61.8 70.7 73.3 77.3 63.0 8.1

61.6 70.9 73.4 77.1 63.3 7.9
60.7 70.8 73.2 77.0 63.5 7.7
60.2 70.8 73.2 77.0 63.7 7.8

60.5 70.9 73.6 77.1 63.7 7.8
60.7 70.5 73.8 77.2 64.0 7.8

0.0 -0.3 0.6 0.2 0.6 0.1

0.2 -0.2 0.1 0.3 0.8 -0.4

Source: Labour Force Survey

July 1998 Labour Market trends



Thousands, seasonally gj

Aged 16-59/64

MGSILLY INACTIVEMOMWants job but not seeking in last 4 weeks

Reasons for not seeking

8764 532

MGSI

(Sum)

Jul-St

(Aut)

1998

\ 3 months

12 months

MGSJ
uarters

■0.9

-15.6

101

(Sum)

(Aut)

1998

3 months

12 months
1.8

MGSK
quarters

21.1

-7
10.8-0.7

3 mor

Apr-Ju

Jlm^r 'Sum)

110

118

0.1

-11.7
-0.1

12.6
0.3

Force Srt

6,229
6,240

7,606
7,603
7,632

2,825
2,832
2,854

4,807 
4,831
4,825

4,803
4,782

5,241
5,281

5,308
5,332
5,316

1,883
1,907

1,947
1,963

3,495
3,529
3,490
3,490
3,446
3,374

2,387
2,385

2,380
2,372
2,389

945
943

938
930
937

1,316
1,308

836
837
835

273
270

490
492
490

573
573

570
566
561

565
566
564

560
561
565

837
831

229
226

222
227
225

226
221
221

101
97

UNITED 
KINGDOM

17,033
17,053

17,01(1"
16,989
17,039

17,065
17,089
17,098

17,116
17,145

10,804
10,813

10,781
10,760
10,787

10,831
10,853

6,230
6,229
6,252

6,270
6,269
6,277

6,318
6,343

7,324
7,486
7,563
7,668
7,642
7,656

7,631
7,656

7,662
7,674
7,677

7,677
7,715
7,707

7,705
7,713

2,440
2,590
2,662
2,753
2,792
2,845

2,834
2,845

2,872
2,868
2,870

2,870
2,884
2,882

2,902
2,931

4,790
4.807
4.808

5,326
5,355
5,316
5,406
5,343
5,281

5,224
5,230
5,249

5,280
5,297
5,319

5,318
5,332

1,830
1,826
1,826
1,916
1,897
1,907

1,890
1,903
1,917

1,931
1,926
1,936

1,944
1,958
1,951

3,359
3,374

3,334
3,327
3,332

3,350
3,371
3,383

3.364
3,374
3.365

2,010
2,142
2,259
2,274
2,310
2,385

2,374
2,385
2,394

2,382
2,379

1.441
1.442

1,445
1,455
1,461

928
930
933

19
2.1

1,738 
1,867 
2,031 
2,038 
2,127 
2,180

2,188
2,180

2,180
2,169
2,176

2,169
2,176
2,187

2,174
2,173

1,248
1,218
1,300
1,304
1,314
1,336

1,344
1,336

1,334
1,331
1,339

1,324
1,324
1,312

1,333
1,339
1,344

844
844

846
838
837

835
837
843

858
865

28
3.3

778
768
769

771
770
763

752
744

276
272
274

271
272
271

283
278

508
507

503
497
494

469
466

4
1.5

1,410
1,403

1,401
1,399
1,406

1.397
1.398
1,387

1,422
1,430

577
587

675
653
703
701
760
831

833
832
824

841
843
855

845
843

88
88

92
83
79

78
74

161
164

170
167
163

156 
154

222
221
210

203
205

96
100

145
153

127
97

108

97
108

108
110
110

112
107

87
97

94
94
91

9
9.6

59
58
58
58
42
53

55
53

48
45
50

54
52
51

37
39

37
35
43

42
43
44

44
46
44

43
39

40
42
40

16,619 
16,842 
16,917 
17,025 
17,045 
17,053

10,956
10,952
10,939
10,951
10,882
10,813

10,795
10,819
10,822

6,286
6,292
6,297

4,798
4,811

4,781
4,771
4,778

48
1.6

98
3.5

3,371
3,369

2,377
2,368
2,353

1,442
1,441
1,452

1,437
1,433
1,420

1,427
1,414

620
775
845
846
902
943

940
935
933

955
965

35
3.8

2.160
2.161
2,147

490
649
731
733
814
844

801
868
919
922
893
778

781
778

761
763
761

274
274
277

573
566
598
605
555
507

497
496
485

1,401
1,404
1,421

257
343
407
413
473
573

832
833
845

26
1.8

6
0.7

104
143
132
105
101

88

67
69
70

75
75
80

177
259
323
325
361
418

37
42
47
49
68
68

121
130
142
141

126
146
154
163
179
164

165
166
167

160
159
159

229
197
216
230
229
226

128
123 
|fl3

88
91

101

107
98
98

50
50

50
59
43
61
44
39

70
66
56
53
46
44

46
44

44
47
50

49
43
43

47
51

66
65
67

72
65

10,795
10,819
10,822

10,831
10,815

13
0.1

4 
0.2

1,389
1,368
1,414
1,428
1,408
1,442

21
2.4

228
302
320
317
338
270

26
4.7

14
2.4

44
85
79
61
59
51

110
109
110

6
6.1

53
54
56

4,884
4,896
4,901
4,915
4,849
4,811

80
4.3

5
1.7

933
996

1,110
1,115
1,234
1,403

20
1.4

2
4.7

72
73
68

66
74
75

17,033
17,053

17,065
17,089
17,098

10,956 
10,952 
10,939 
10,951
10,882 
10,813

10,831
10,853
10,852

6,230
6,229
6,252

6,286
6,292
6,297

95
93
73
64
51
68

58
68

10,804
10,813

10,781
10,760
10,787

6,270
6,269
6,277

6,318
6,343

17,011
16,989
17,039

17,116
17,145
17,148

17,150
17,158

5,663
5,890
5,978
6,074
6,163
6,240

6,229
6,240

51
0.8

16,619 
16,842 
16,917 
17,025 
17,045 
17,053

125
0.7

an 98
eb 98 (Win)

Jan 98 
~eb 98 (Win)

Oct-Dec
Nov 97-Jan 98
Dec-Feb 97(Win)

Jan-Mar 1998 
Feb-Apr

Over last 12 monthsl 25
Percent 0.7

averages
« 1997

Spr)

averages 
; 1997 
y(Spr)S«

Total 
aged 16 

and over

averages 
1997 
(Spr)

Over last 12 monthsl 14
Percent 1.8

Over last 12 months 11
Percent 0.1

JulrSe 
Aug-C

All aged 
16 and over

Jan-M
Feb-A

Changes
Over last 3 months 13
Percent 0.1

Not
Available available

Oct-Dec
Nov 97-Jan 98 
Dec-Feb 97(Win)10,852

Changes
Over last 3 months 51
Percent 0.8

-16
-0.3

-41
-2.8

-10
-8.7

Apr-Jun
May-Jul 
Jun-Aug (Sum)

-49
-1.0

-26
-3.4

-30
-6.1

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

-24 
-10.4

Oct-D
NoV|S
Dec|9

-16
-7.4

3 month averages 
Feb-Apr 1997 “
Mar-May (Spr)

-42
-8.2

quarters 
sy)

-37
-4.7

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

-31
-2.4

-27
-1.9

-36
-2.7

3 mo 
Feb-A 
M»jz 

Apl*- 
May-J 
Junw

Oct-Dec
Nov 97-Jan 98
Dec-Feb 98(Win) 17,148

Sprlh> 
(Maif
1992
1993
1994
1995 
199$ 
1997

Jan-Mar 1998 17,150
Feb-Apr 17,158

Jan-Mar 1998 10,831
Feb-Apr 10,815

-38
-0.3

All
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

Long- 
term 
sick

-5 
-9.4

-5 
-3.2

Looking 
after 

family
/home Students

Available to start work in 
Total next 2 weeks

Apr-Jun
May-Jul 
Jun-Aug (Sum)

-5 
-0.1

Dis­
couraged 
workers

Apr-Jun
May-Jul 
Jun-Aug (Sum)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

Jul-Sep
Aug-Oct 
Sep-Nov (Aut)

All Students Other

-6 
-13.9

Does not Wants 
Total want job a job

Changes
Over last 3 months -38
Percent -0.3

-2 
-4.5

Jul-Ser 
rAOoc

1992
1993
1994 
199$
192i 
1991

chap;
Over
Pe#'

Over 
Perc'

3 mbi 
Feb-A 
Mar-K

Apr-J 
W 
JunB

s 

Dec 9

JanW
Feb-A

! Chanc 
!• Over!

Perc<

Over I 
t'p®E

ale
| Sprint 
| (Mar-f 
I? 1992 
11993 
til 991 
11995

199$ 
1997

Female MGSK 
Spring quarters 
(Nlar-May)
1992
1993
1994
1995
1996
1997

^Bges
W last 3 months

last 12 months
! Pei pent

ECONOMIC ACTIVITY AND INACTIVITY
Economic inactivity

Sep|Nc (Aut)

Nog97-Jan 98
De|97-Feb 98 (Win)
HB/lar 1998 
ly^Apr

Wants job and seeking work but 
not available to start

Other

9 10 11 12 13 14 15 1
309 754 196 355 273 108 165 1
413 738 211 343 276 117 159 1
502 780 230 369 229 101 129 |
522 763 240 393 238 119 118 1
579 765 262 408 184 86 97 i
690 733 269 390 206 92 112 1

698 759 260 390 198 93 104 1

690 733 269 390 206 92 112 1

693 739 268 387 1 97 85 116 1

684 741 264 393 201 80 120 |
693 768 255 392 211 93 118 1

706 757 249 396 217 95 115 1

704 751 255 388 207 97 108 1
710 715 247 384 208 99 109 1

717 740 238 381 203 98 106 1

723 751 238 380 211 98 116 |
750 758 245 369 209 94 115 1

752 739 253 359 208 93 118 [
760 730 252 359 207 89 116 I

37 -21 14 -22 -4 -9 0
5.1 -2.8 5.8 -5.7 -2.1 -8.9 0.2

62 -30 -8 -31 9 -3 12
8.8 -3.9 -3.2 -8.0 4.4 -3.7 11.9

-2 0 -6 -4
0.0 0.0 -0.3 -0.2

82 91 -8 -16
1.1 1.7 -0.3 ■0.7

Male MGSJ
Spring quarters 
(Mar-May)
1992 5,663
1993 5,890
1994 5,978
1995 6,074
1996 6,163
1997 6,240

51 429 72 134
51 418 68 141

54 425 64 140
47 426 64 137
46 423 69 131

39 423 74 32
38 424 71 139
40 430 70 130

44 437 72 121
42 440 69 120
45 444 73 123

41 456 72 133
42 468 71 130

0 28 2 10
-0.6 6.4 2.8 8.3

-9 39 -1 -4
-17.2 9.2 -1.9 -2.9

60 132 717 95
58 154 696 99
53 179 733 109
43 197 714 110
42 218 697 , 119
37 272 665 128

37 270 687 126
37 272 665 128

38 268 675 128
36 258 677 127
33 269 699 124

28 283 682 117
30 280 680 116
29 280 645 117

30 280 668 117
33 283 682 118
35 306 685 123

37 296 667 120
32 292 659 122

0 9 -23 4
-1.2 3.0 -3.3 3.3

-5 22 -28 -4
-13.3 8.2 -4.1 -3.5

Relationship between columns: 2=3+4; 4=5+13; 5=6+7=8+9+10+11+12; 13=14+15.

16-59/64

ECONOMIC ACTIVITY AND INACTIVITY 
Economic inactivity by age D.3

Thousands and per cent, seasonally adjusted

16-17 18-24 25-34 35-49
50-64 (M)
50-59 (W)

MGWA

65+ (M)
60+ (W)

MGWD

7,324 560 1,282 1,579 ®l|629 2,274 9,289
7,486 614 1,263 1,573 1,700 2,336 9,352
7,563 571 1,313 1,567 1,752 2,361 9,350
7,668 593 1,274 1,569 1,801 2,430 9,355
7,642 599 1,170 1,574 1,836 2,463 9,402
7,656 597 1,16f'-'y 1,496 1,886 2,516 9,396

7,631 598 1,150 1,491 1,888 2,505 9,404
7,656 597 H®161 " 1,496 1,886 2,516 9,396

7,606 590 1,147 1,474 1,881 2,514 9,394
7,603 578 1,140 1,478 ■®873 2,534 9,392
7,632 579 1,160 1,478 1,866 2,549 9,398

7,662 581 1,173 1,497 1,863 2,547 9,400
7,674 581 00187 1,487 X868 2,552 9,410
7,677 569 1,175 1,488 1,874 2,571 9,418

7,677 566 1,173 1,478 1,891 2,570 9,437
7,715 574 1,179 1,485 1,901 2,575 9,450
7,707 574 £^184 1,477 1,907 2,564 9,453

7,705 574 1,186 1,464 1,903 2,578 9,454
7,713 581 1,199 1,456 1,903 2,574 9,448

-2 7 19 -29 2 -1 -2
0.0 1.2 1.7 -1.9 0.1 0.0 0.0

82 -17 49 -35 15 70 44
1.1 -2.9 4.3 -2.3 0.8 2.8 0.5

MGWB MGWE

2,440 280 486 230 316 1,129 3,226
2,590 317 472 257 355 1,189 3,304
2,662 292 502 253 395 1,220 3,320
2,753 304 492 276 411 1,271 3,325
2,792 297 454 314 457 1,271 3,376
2,845 315 447 302 491 1,290 3,400

2,834 314 443 304 488 1,284 3,401
2,845 315 447 302 491 1,290 3,400

2,825 310 446 290 492 HR,287 3,402
2,832 305 445 294 493 1,295 3,397
2,854 298 463 299 489 1,305 3,395

2,872 303 466 307 494 1,302 3,396
2,868 300 470 297 494 1,306 3,397
2,870 296 474 293 495 1,313 3,403

2,870 293 476 285 500 1,317 3,410
2,884 293 482 285 500 1,325 3,413
2,882 289 488 28Jlj? 504 1,319 3,419

2,902 292 492 285 505 1,328 3,423
2,931 300 495 289 513 1,334 3,416

48 7 14 4 13 9 3
1.6 2.5 2.9 1.5 2.6 0.7 0.1

98 -14 52 -15 24 51 15
. 3.5 -4.6 11.8 -4.8 4.9 3.9 0.4

MGWC MGWF

4,884 280 796 1,349 1,313 1,145 6,063
4,896 297 791 1,316 1,345 1,147 6,048
4,901 279 811 1,314 1,357 1,141 6,030
4,915 290 782 1,294 1,390 1,160 6,030
4,849 302 717 8M.260 K1,380 1,192 6,026
4,811 282 714 1,194 1,395 gg|l,226 5,995

4,798 284 706 1,187 1,400 1,221 6,002
4,811 282 714 |H,194 1,395 1,226 5,995

4,781 279 701 1,184 1,389 1,228 5,992
4,771 273 695 1,184 1,380 1,239 5,995
4,778 280 697 1,179 1,377 1,245 6,003

4,790 278 708 1,189 1,370 1,245 6,005
4,807 281 716 1,190 1,374 1,246 6,013
4,808 274 701 1,195 1,380 1,258 6,015

4,807 273 697 1,192 1,392 1,253 6,027
4,831 281 698 1,200 1,402 1,251 6,037
4,825 285 696 1,196 1,403 1,244 6,034

4,803 282 695 1,179 1,397 1,250 6,031
4,782 281 703 1,167 1,391 1,240 6,032

-49 -1 6 -33 -11 -10 -5
-1.0 -0.2 0.8 -2.8 -0.8 -0.8 -0.1

-16 -3 -3 -20 -9 19 30
-0.3 -1.1 -0.4 -1.7 -0.6 1.6 0.5

Labour Market trends S57July 1998S56 Labour Market trends July 1998



F\ Q ECONOMIC ACTIVITY AND INACTIVITY 
Lz. O Economic inactivity by age

Public sector Private sectorWhole economy 
(Divisions 01-93)35-4925-3418-2416-59/64 16-17

ActualSeasonally adjusted Actual Seasonally adjustedActual

1<^
DNHS LMBV LMBW LMBY

jg

W

-0.1-0.2

0.2-0.2Over last 12 months
1998

P

SIC 1:
Seasonally adjustedActualSeasonally adjustedActualSeasonally adjustedActual

1990=

Over last 12 months

> 26.4

Changes 
Over last 3 months

-0.1-0.6-0.2-0.60.30.0-0.3-0.2
0.4-0.8-0.2-0.10.2-0.2-0.2-0.1Over last 12 months
Source: Labour M

'Denominator=all persons in the relevant age group.
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26.2
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26.5
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26.4
26.2

23.0
22.9
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31.0
31.6
31.5
31.9
31.9
31.6

31.5
31.5
31.7

31.5
31.4

92.0
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91.9
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91.9

91.8
91.7

91.8
91.9
91.9

92.2
92.2

46.8
46.8
46.7
46.7
46.3
45.9

45.9
46.0
46.0

29.1
29.1
29.1
29.1
28.6
28.3

28.1 
28.0

41.7
46.1
44.1
44.1
43.4
39.4

38.8
38.0
39.1

38.4
39.3
39.8

39.5
39.3

29.3
29.6

29.2
29.0
29.0

29.1
29.2
29.2

29.1
29.5

30.1
29.0
28.8
28.4

26.6
26.8
26.8

23.0
23.2
23.1
23.4
22.9
23;1

22.7
22.7
22.8

23.0
23.1
23.2

23.1
22.9

31.6
31.6
31.4

36.8
36.7
37.0

36.7
36.5
36.3

36.3 
36.0

91.6
92.1 
92.1 
92.0 
92.3
91.9

91.9
92.0
92.0

92.2
92.3
92.3

91.6
91.7
91.8

92.1
92.3
92.2

Service industries 
(Divisions 50-93)

38.2
37.8
36.8
36.8
37.1
36.7

91.9
91.8
91.9
92.1
92.2
91.7

31.4
31.6
31.6

Jan-Mar 1998 
Feb-Apr

Annual 
averages

Production industries 
(Divisions 10-41)

Jan-Mar 1998 
Feb-Apr

Jan-Mar 1998
Feb-Apr

Changes 
Over last 3 months

All aged 
16 and over

Annual 
'erages

;1®3
1994
1995 
M996
1997 
jSe

Per cent change 
over previous 
12 months

Per cent change 
over previous 
12 months

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

Manufacturing Industries 
(Divisions 15-37)

Monthly 
rate

Changes 
Over last 3 months

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

Female
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

EARNINGS [Z -4
Average Earnings Index: all employee jobs: main industrial sectors L—. I

Source: Earnings and Employment Division, ONS. Customer Helpline: 01928 792442

1 Figures for years 1984-89 on a 1985=100 basis were published in Employment Gazette, October 1989. Figures on a 1988=100 basis were last published in Employment Gazette,
■ September 1993.
■ 2 Figures on an SIC 1980 basis were last published in Employment Gazette, May 1995.

The headline rate is the average annual change in the seasonally adjusted series over the last three months and replaces the underlying rate of change. For further information please 
■ seethe article on pp 259-63 of Labour Market Trends, May 1998.

■ o.--■ N-■
■ D'
1997 Jan
■ Feb

I ft
■ Ju"
■ Ju!
■ Au.i
■ Sep

■ Oct
■ Nov■ Dec

1998 Jan 
B Feb
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LMBZ LMBP

1995
1996
19$

1996

Male
Spring quarters 
(Mar-May)
1992
1993
1994
1995
1996
1997

Spring quarters
(Nlar-May)
1992
1993
1994
1995
1996
1997

3 month averages 
Feb-Apr 1997 
Mar-May (Spr)

Apr-Jun 
May-Jul 
Jun-Aug (Sum)

Jul-Sep 
Aug-Oct 
Sep-Nov (Aut)

Oct-Dec 
Nov 97-Jan 98 
Dec 97-Feb 98 (Win)

Per cent change 
over previous 
12 months

Monthly Headline
rate rate*

Apr-Jun
May-Jul
Jun-Aug (Sum)

Jul-Sep
Aug-Oct
Sep-Nov (Aut)

Oct-Dec
Nov 97-Jan 98
Dec 97-Feb 98 (Win)

LMBX

118.1
123.1
127.7
133.1
139.6

^Kmtain

LMBU

119.8
123.8
126.4
129.9
133.6

DNHO

118.5
123.2
127.4
132.3
138.2

131.3
131.9

131.9
133.5
137.1

135.2
1:36.3 

f!41 -7

136.9
136.4
137.0

138.8
137.3
137.4

137.7
139.7
143.4

140.9
142.9
149.7

144.0

Monthly 
rate

DNHW

Headline 
rate*

LMBQ

UNITED
KINGDOM

ECONOMIC INACTIVITY RATES (%)' 
All Per cent change 

over previous 
12 months

Headline 
rate*

LMBO

Per cent, seasonal 

65+ (M) 
60+ (W)

Seasonally adjusted

Per cent change 
over previous 
12 months

36.7 20.8 40.6 21.8 17.4 14.2
37.1 21.3 46.3 22.2 17.1 14.6
37.2 21.4 43.9 23.9 16.9 14.9
37.4 21.7 44.0 24.1 16.9 15.1
37.3 21.5 42.0 23.1 17.0 15.2
37.2 21.5 40.7 23.5 16.3 15.6

37.1 21.4 40.7 23.3 16.2 15.6
37.2 21.5 40.7 23.5 16.3 15.6

37.1 21.3 40.1 23.3 16.1 15.5
37.0 21.3 39.1 23.2 16.1 15.5
37.1 21.4 39.3 23.6 16.1 15.4

37.1 21.4 39.7 23.8 16.4 15.4
37.2 21.5 39.6 24.2 16.3 15.4
37.2 21.5 38.8 23.9 16.3 15.5

37.2 21.5 38.7 23.9 16.2 15.6
37.3 21.6 39.1 24.1 16.3 15.7
37.3 21.5 39.2 24.2 16.2 15.7

37.3 21.5 39.2 24.2 16.1 , 15.6
37.3 21.5 39.7 24.5 16.1 15.6

0.0 0.0 0.6 0.5 -0.3 0.0

0.1 0.1 -1.0 1.2 -0.2 0.1

133.2 3.9 4.0 130.0 130.2 2.3 2.5 131.8 134.1 4.4 4.5
134.0 4.2 4.0 131.0 131.2 3.0 2.7 132.2 134.8 4.6 4.4

134.2 3.9 4.1 130.7 131.6 2.6 3.0 132.3 135.0 4.3 4.4
134.7 4.1 4.3 131.6 131.8 3.2 3.0 134.1 135.6 4.4 4.6
135.6 4.8 4.6 132.4 132.0 3.1 3.1 138.6 136.7 5.3 5.0

136.2 4.8 4.6 131.9 132.4 2.9 2.8 136.2 137.2 5.4 5.1
136.2 4.3 4.5 132.0 132.3 2.5 2.5 137.7 137.4- 4.7 5.1
137.0 4.5 4.3 131.8 132.3 2.2 2.4 144.9 138.7 5.2 4.8

137.1 4.1 4.3 132.6 133.2 2.4 2.3 138.3 138.3 4.5 4.8
137.4 4.2 4.2 . 132.6 133.1 2.3 2.5 137.6 138.7 4.7 4.6
138.0 4.3 4.3 132.3 133.5 2.9 2.9 138.6 139.3 4.6 4.7

138.6 4.4 4.4 134.2 134.2 3.4 3.1 140.3 139.9 4.6 4.7
139.1 4.5 4.3 135.0 134.2 3.0 3.0 138.1 140.6 4.8 4.7
139.6 4.2 4.4 134.9 1 34.5 2.5 2.6 138.2 141.1 4.6 4.8

140.2 4.5 4.4 134.2 134.6 2.3 2.6 138.9 141.9 5.1 5.0
141.0 4.7 4.6 135.0 135.6 2.9 2.7 141.2 142.7 5.3 5.1
141.7 4.5 < 4.5 136.2 135.7 2.8 2.6 145.7 143.6 5.0 5.1

142.0 4.3 4.6 134.5 135.3 2.2 2.6 143.0 144.1 5.0 5.2
143.0 5.0 4.9 135.3 135.8 2.6 2.5 145.4 7,, <45.2 5.7 5.6
144.7 5.6 5.2 135.2 136.0 2.8 2.5 154.4 147.1 6.1||f 5.9

144.1 5.1 135.4 136.1 2.1 146.8 146.7 6.1
25.8 Uli 3.3 39.5 16.2 5.0 5.5 26.1 91.1
26.8 14.1 46.6 16.3 5.5 6.1 27.3 92.5
27.1 14.4 43.7 17.9 5.4 6.7 27.7 92.4
27.4 14.9 43.8 18.2 5.9 6.9 28.5 91.8
27.7 15.0 40.6 17.5 6.7 7.6 28.2 92.4
27.9 15.2 41.9 17.7 6.5 8.1 27.8 92.4

27.9 15.2 41.8 17.5 6.5 8.0 27.8 92.5
27.9 15.2 17.7 6.5 8.1 27.8 92.4

27.9 15.1 41.4 17.6 6.2 8.1 27.7 92.4
27.9 15.2 40.2 17.7 6.3 8.1 27.8 92.2
28.0 5® 5.3 39.6 18.4 6.4 8.1 27.9 92.1

28.0 15.4 40.1 18.5 6.6 8.1 . 27.8 92.0
28.0 15.3 39.8 18.7 6.4 8.1 27.8 92.0
28.0 15.3 39.4 18.8 6.3 8.1 27.9 92.2

28.1 : <;7l 5.3 39.0 18.9 6.2 8.2 27.9 92.3
28.1 15.4 39.0 19.2 6.1 8.2 28.0 92.3
28.1 15.4 38.5 19.5 6.f;^ 8.3 27.8 92.5

28.2 15.5 39.0 19.6 6.2 8.3 28.0 92.5
28.3 15.6 40.0 19.8 6.3 8.4 28.0 92.3

0.2 0.2 1.1 0.6 0.1 0.2 0.0 -0.1

0.4 0.5 -1.7 2.3 -0.2 0.3 0.3 -0.2

Per cent change 
over previous 
12 months

DNHR DNHV

Monthly 
rate

Headline 
rate*

DNHP DNHT

Monthly 
rate

Headline 
rate*

DNHQ DNHU

Monthly 
rate

Headline 
rate*

LMBRDNHZ LMBT DNHX LMBS DNHY

117.5 120.5 121.0
121.7 126.2 126.9
125.1 131.9 132.4
129.7 137.8 138.1
135.5 143.8 143.9

128.8 130.6 3.7 3.9 136.1 138.8 4.7 4.6 136.3 139.1 4.3 4.3
129.0 131.3 4.1 3.9 136.6 139.5 4.7 4.5 137.0 139.7 4.4 4.2

129.6 131.7 3.9 4.0 137.6 139.5 4.2 4.5 138.0 140.0 4.0 4.3
130.4 132.2 3.9 4.1 139.5 140.2 4.7 4.6 139.9 140.6 4.5 4.5
134.2 132.8 4.5 4.5 143.1 141.3 5.0 4.7 143.4 141.5 5.1 4.7 ■

133.6 134.1 5.1 4.6 139.2 141.2 4.4 4.6 139.8 141.6 4.5 4.6
133.6 133.6 4.3 4.7 142.9 141.9 4.5 4.5 142.9 142.0 4.3 4.4
140.1 134.7 4.8 4.5 146.7 142.3 4.6 4.4 146.5 142.5 4.3 4.2

134.6 134.6 4.3 4.4 142.2 142.5 4.1 4.4 142.7 142.9 4.0 4.2
133.3 134.7 4.2 4.2 142.3 143.1 4.4 4.3 142.9 143.3 4.3 4.2
134.1 135.4 4.2 4.2 143.5 143.7 4.3 4.3 143.4 143.8 4.3 4.3

135.9 135.9 4.3 4.4 144.5 144.1 4.2 4.3 144.9 144.5 4.3 4.2
134.9 136.5 4.5 4.4 142.1 144.9 4.4 4.2 142.0 144.8 4.1 4.0
134.7 137.0 4.4 4.4 142.1 145.1 4.1 4.4 142.0 144.9 3.7 4.0

134.7 137.5 4.4 4.5 143.9 146.0 4.6 4.5 143.7 145.9 4.2 4.1
136.1 138.2 4.6 4.6 146.3 146.9 4.8 4.6 146.5 146.9 4.5 4.3
140.9 139.3 4.9 4.6 149.5 147.6 4.4 4.6 149.4 147.3 4.1 4.2

139.3 139.8 4.3 4.8 145.6 147.8 4.7 4.7 145.3 147.3 4.0 4.3
140.4 140.7 5.3 5.0 150.0 149.0 5.0 5.3 149.6 148.7 4.7 4.9
148.0 142.0 5.4 5.3 156.1 151.3 6.3 5.6 155.5 151.1 6.0 5.2

141.7 141.7 5.3 150.2 150.3 5.5 150.2 150.1 5.0



Eq earnings
. 0 Average Earnings Index: all employee jobs: by industry (unadjusted)

Textiles

(45)(28)(26) (27)(25)(24) (34,35)(29)(18,19)(15,16) (17)(10*14)(01,02)1990=100 (30®
DNHEDNHDDNHC

115.21993

116.0

116.9

118.7

120.5

118.8

1994

1995

131

136

1996

K1.C

1997

1998

1502148.9154.9139.3152.8151.2144.3140.9144.6148.4150.3155.1126.3Apr P

1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July 1989.
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146.7
151.0
153.3

129.: 
13U 
id

137.4
136.7
137.4

GREAT BRITAIN
SIC 1992

120;
12IJ
124J

12®
121®
12®

143.il
14311

1463
1531
156.1

123.
i2d
12i:

121.4
125.3
126.5

1362!
140.il
1421

W7
126
131

Apr 
May 
Jun

Agricul­
ture and 
forestry 
(E&W)

Basic 
metals

Apr
May 
Jun

Jul
Aug
Sep

Oct
Nov
Dec

Jan
Feb 
Mar

Jul 
Aug 
Sep

Oct
Nov
Dec

Jan 
Feb 
Mar

Apr 
May 
Jun

Oct
Nov
Dec

Apr 
May 
Jun

Jan
Feb 
Mar

Oct
Nov
Dec

Jul
Aug
Sep

Oct
Nov
Dec

Jan
Feb 
Mar

Apr 
May 
Jun

Jan
Feb 
Mar

Jul 
Aug 
Sep

Jan
Feb 
Mar

Other 
non- 
metallic 
mineral 
products

Clothing 
leather 
and 
footwear

Jul
Aug
Sep

Mining 
and 
quarries

Rubber 
and 
plastic 
products

DNGQ
125.0
130.6
136.2
140.9
146.4

DNGR
123.2
128.7
132.7
138.8
144.7

DNGU
118.9
123.6
128.5
133.9
139.9

141
14c

DNGP
126.1
136.2
139.0
142.2
147.5

Wood, 
wood 
products 
and 
other 
manu'ing

DNGZ
119.2
127.4
133.4
139.0
145.0

DNGW
122.6
128.4
133.7
137.7
143.2

DNGY
115.6
123.7

gi3i.8
137.8
142.2

Elec­
tricity, 
gas and 
water 
supply

DNGX
115.3
120.6
124.8
128.7
133.9

Food 
products; 
beverages 
and 
tobacco

DNGT
114.5
120.0
123.9
131.2
137.4

DNGO
117.7
121.5
126.4
133.7
137.7

Chemicals 
and 
chemical 
products

DNGV
121.2
125.6
131.7
137.1
143.1

DNGS
117.7
123.6
129.3
134.1
140.4

Fabric’d 
metal 
products 
(excl. 
machin- 
ery)

Machin 
and 
equip, 
meni

Notes: 1
2
3

B2.
®i.oI"

•W
12c

Trans­
port 
equipment

125:1
12®
13®

ONKi 
1221 
128; 
134; 
133;
144;

12t
126
16

1993) Annual
1994) averages
1995)
1996)
1997)

12C
12C

129.3 
131.0 
134.0

12'Sc

136;
13341
1341

122
125

12'®
12c®
12'1

133
135

133
132

135:
135:
138:

131.11
133.(1
134.81

.127
-S7

12'®
12®
12?®

Pulp, 
paper 
products 
printing 
and 
publish- 
 Ing 

(20,23,36,37) (21,22)

EARNINGS
Average Earnings Index: all employee jobs: by industry (unadjusted)

^Excluding sea transport.
® Excluding private domestic and personal services.

12V |
121®
123:1

|8
139

I8I’-
■8

Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment uazeue in wcrooer i»o», uie ■  --------
The Index"has been1 reclassifiSom&^IGSO^oSIC^gg^Jn common with other economic series in the national accounts. Figures on an SIC 1980 basis were last published m 

lnSs®arotupta,5hiJhyh1ave5not changed are: agriculture and forestry, chemical arid man-made fibres (now called chemicals and chemical P^ucts); mechanical

communication (transport, storage and communication); public administration; education and health services (education, health and social work).

ment

14U1

DNb

Constr­
uction

Whole­
sale 
trade

(51)

Retail 
trade 
and 
repairs

(50,52)

Hotels 
and 
rest­
aurants

(55)

Trans­
port, 
storage 
and 
communi­
cation +

(60-64)

Finan­
cial 
inter­
media­
tion

(65-67)

Real 
estate 
renting 
and 
business 
activities

(70-74)

Public 
adminis­
tration 
services

(75)

Education 
health 
and 
social 
work

(80-85)

Other 
services #

(90-93)

GREAT BRITAIN
SIC 1992

1990=100

DNHF DNHG DNHH DNHI DNHJ DNHK DNHL DNHM DNHN
§®!|14.9 112.3 118.0 119.9 119.1 113.2 119.3 120.2 117.3 1993) Annual

119.1 115.9 119.9 124.3 128.1 115.8 123.5 122.9 122.5 1994) Averages
124.4 118.3 122.3 128.2 133.4 ■SO19.3 126.0 124.6 129.5 1995)
130.2 123.2 125.3 132.5 140.5 124.3 128.7 128.5 136.1 1996)
136.3 128.2 130.7 138.4 150.8 131.7 132.1 131.8 147.9 1997)

113.5 110.9 115.7 119.1 113.8 111.0 117.2 ■118.7 118.6 1993 Jan
114.3 110.4 117.4 116.7 119.® 111.2 118.4 118.5 |W8.1 Feb
117.4 113.8 117.7 118.7 ®jaj|27.6 116.6 117.8 118.7 117.8 Mar

■H15.9 111.6 116.8 117.5 117.5 114.6 EsSf7.6 118.5 . 118.5 Apr
113.3 111.2 118.1 119.2 118.3 112.7 119.5 119.3 T18.1 May
112.8 113.8 118.1 120.6 116.5 111.2 120.™ 119.7 114.3 Jun

119.6 113.2 BE 17.3 120.9 118.5 112.8 iS®19-5 122.3 >>114.4 Jul
113.6 111.3 »'17.2 118.2 116.5 112.3 120.3 124.4 114.1 Aug
111.5 112.3 119.6 ii®18-7 117.3 110.8 119.5 121.8 114.9 Sep

113.4 111.8 116.4 119.3 117.5 112.6 120.2 120.2 115.8 Oct
115.2 111.6 116.8 122.1 124.0 113.7 121.1 120.4 119.5 Nov

<^5'117.8 115.5 124.4 127.2 123.1 118.5 120.4 119.9 123.9 Dec

115.4 115.1 116.1 123.5 ’123.5 113.9
BSl20.6 120.1 121.5 1994 Jan

118.5 115.1 117.4 120.7 143.8 114.2 123.1 119.7 119.7 Feb
124.2 117.7 ®119.6 124.3 144.8 115.5 123.3 >•*.‘120.2 121.6 Mar

119.9 116.5 118.8 123.1 123.9 115.6 121.5 120.8 119.3 Apr
119.0 115.8 120.9 122.7 126.6 115.5 123.2 121.8 121.4 May
117.7 118.1 119.5 122.0 126.2 116.1 122.9 123.6 Ml 21.7 Jun

120.3
1 >116.7 120.0 128.1 125.3 116.9 122.9 125.4 122.0 Jul

118.2 115.9 119.2 Ki 22.8 122.0 116.2 124.3 126.2 122.0 Aug
117.5 115.5 119.2 124.1 120.8 114.7 t 124.5 124.9 121.6 Sep

118.1 113.7 . 119.0 124.9 123.0 115.2
®23.5 123.3 124.2 Oct

118.3 113.8 122.2 125.2 127.3 115.4 125.9 121.7 126.8 Nov
122.2 117.1 127.0 130.6 ; >129.7 120.7 126.8 127.1 128.3 Dec

119.2 117.5 121.0 126.3 131.4 117.7 125.3 121.8 ■126.7 1995 Jan.
121.8 115.6 123.5 124.5 : 137.3 118.0 126.9 121.9 W125.3 Feb
129.3 ®®21.2 119.7 129.5 163.4 ®®20.4 127.5 121.5 126.0 Mar

123.7 116.6 123.7 127.8 129.9 119.6 124.3 123.3 126.0 Apr
122.0 118.2 i 122.8 126.2 129.9 119.0 124.7 122.9 155.4 May
124.3 119.3 119.9 126.3 130.3 118.5 125.5 124.1 123.2 Jun

124.1 118.3 121.8 130.9 131.3 118.3 125.7 126.8 127.1 Jul
125.1 119.4 121.7 127.1 126.1 117.6 125.5 128.0 126.9 Aug
122.8 117.8 120.8 127.5 125.5 117.0 |||126.9 126.4 127.8 Sep

122.8 117.1 121.6 128.8 128.1 119.2 126.7 125.7 127.6 Oct
127.5 117.9 . 121.8 130.3 131.8 .120.1 126.1 126.3 131.7 Nov
130.1 120.7 BS128-7 133.5 136.0 125.9 126.5 . 1' 126.4 130.8 Dec

126.7 119.5 122.5 130.4 137.4 121.7 126.7 125.6 132.2 1996 Jan
129.8 119.1 124.6 129.2 141.5 124.3 127.8 127.4 131.8 Feb
134.8 125.7 ®123.8 132.5 172.9 125.3 129.0 125.5 131.1 Mar

127.8 122.3 122.8 131.3 143.1 125.1 127.6 126.9 134.5 Apr
128.7 122.2 124.8 130.9 133.9 123.5 128.4 128.5 135.8 May
129.6 125.5- 123.7 131.4 135.2 124.6 127.1 128.5 132.9 Jun

130.6 125.5 126.6 134.7 137.5 124.0 128.6 130.3 136.6 Jul
129.4 122.9 125.1 130.3 132.1 123.8 128.3 131.5 ,'137.5 . Aug
127.4 124.1 123.3 133.4 131.6 121.3 129.7 130.6 139.3 Sep

129.3 121.6 125.3 132.3 134.6 123.7 130.1 128.9 137.9 Oct

130.0 123.2 126.3 135.4 138.1 124.2 130.7 128.5 140.8 Nov

137.9 126.9 134.4 138.3 147.6 130.4 130.5 129.7 142.4 Dec

133.6 124.5 127.4 136.9 152.5 129.7 130.4 129.5 143.4 1997 Jan

136.0 123.8 129.4 133.8 152.6 129.7 131.3 130.1 143.4 Feb

140.5 130.8 129.6 135.9 187.0 139.6 131.2 130.2 145.1 Mar

133.7 126.7 126.3 136.7 157.5 131.3 130.3 131.0 140.2 Apr

133.7 127.3 130.1 136.8 140.0 130.8 130.9 131.2 147.0 May

134.6 131.0 129.7 136.6 143.5 131.2 130.6 131.5 143.4 Jun

136.2 129.6 131.9 147.0 144.2 130.2 130.7 133.1 145.5 Jul
135. if 128.3 131.0 136.2 141.4 135ft^fr. 133.5 134.8 149.7 Aug

134.1 129.9 129.4 139.5 140.1 128.3 133.1 134.1 149.1 Sep

134.9 127.0 131.0 138.0 143.7 129.9 133.9 132.0 150.6 Oct

138.3 128.7 132.8 139.3 145.2 131.8 135.1 131.1 154.8 Nov

144.4 130.7 140.3 144.5 161.7 137.3 134.4 132.9 163.0 Dec

139.7 130.2 134.6 142.5 163.6 136.4 132.6 132.1 157.2 1998 Jan

143.6 129.1 134.6 140.2 167.2 139.2 135.1 131.7 159.4 Feb

154.7 134.2 134.7 144.0 212.1 143.1 135.3 131.4 163.5 Mar

142.1 132.8 133.2 145.7 169.5 139.1 133.1 133.7 160.1 AprP

Earnings and Employment Division, C ir helpline: 01928 792442

(40,41)

119.2 123.1 ■116.5
126.4 ■ 27.1 120.0
133.2 133.6 123.5
140.4 138.7 - 127.8
146.6 142.2 133.7

114.9 120.5 114.9
117.3 121.1 114.6
120.4 121.9 119.0

117.7 122.9 116.5
118.4 121.7 115.9
120.7 121.5 119.0

122.1 125.2 116.5
118.8 122.7 115.2
118.6 122.5 114.9

119.9 124.1 115.3
120.5 127.3 117.3
121.2 125.2 118.8

121.6 124.4 116.9
122.5 124.9 117.9
126.7 125.0 120.6

124.6 125.6 118.2
125.2 124.4 119.0
127.3 125.3 122.2,

127.6 126.3 121.5
125.4 131.9 119.2
125.4 129.7 119.9

129.1 128.9 119.3
129.5 128.5 122.1
131.9 130.5 122.8

129.7 129.8 120.7
131.8 130.1 120.8
136.7 130.6 123.7

135.4 132.6 122.0
131.8 132.1 122.9
133.3 133.3 126.4

133.7 138.4 125.6
131.1 135.8 122.1
130.9 134.8 123.6

133.5 134.0 123.2
134.4 134.7 125.4
135.7 136.8 126.1J

133.8 134.2 124.6
136.5 134.6 125.8
149.2 135.4 129.7

139.2 137.3 126.4
138.2 139.2 126.1
140.4 140.6 128.5

141.9 141.4 128.3
139.4 141.2 125.3
138.1j|g 138.9 128.4

141.7 140.2 127.3
142.0 138.9 130.5
144.4 142.4 132.1

142.1 141.2 129.6
145.2 138.8 130.1
150.4 138.0 133.2

144.9 141.9 129.8
144.9 145.7 132.2
146.1 143.0 134.2

146.7 143.4 134.6
145.4 140.4 132.6
144.9 140.5 135.8

148.1 142.8 134.1
149.6 146.9 138.8
151.3 144.0 139.1

149.7 141.0 136.1
153.0 143.4 136.6
160.8 147.1 140.7

156.8 144.8 138.3

July 1998



C QI UNIT WAGE COSTS 
t— ■ I All emblovee lobs: iiAll employee jobs: index for manufacturing and whole economy

Spain

(8)(4)(6,8)(8)

averages 115.0127.9139.2115.3129.5115.3118.0134.1

118.2

199£

119.8
124.0122.4149.4

120.0

120.0

121.0

121.0

1997

121.0

122.0

123.0

124.0

1998

P

223

3
4

averages

1997
2

0
3331998 5

Monti
721996

4
3

72
5

42
43

4
33

33
4

23

3
4

4
3

2
2

230

■32
3

2

32 0

Source: OECD - Main Economic Indicators. Employment and Earnings Division, ONS. Customer helpline:

Wages and salaries per unit of output.
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5 
5

2
3

2
2
3
3

119.2
118.9

121.6
120.9

3
3
3
3

120.3
116.1

116.3
116.8

141.9
140.3

3
3
4
3

3
3
3
3

3
3
2

5
5
6
5

2
2
2

3
2

3
3
3
3
3

4
4

120.0
124.0
127.8
130.1
134.8

128.8
129.3
130.9
131.6

3
3
2
4

2
2
2
2

4
4
4
4

2
2

111.9
113.3
113.8
113.6

2
3
2
3

2 
2 
5 
2

2 
2
2
2 

-2
6 
8
3 
3
3 
2

5
3
3
2

2
2

2
3

2
2
2
3

3
3
3
3

2
2
2
2
2
2

3
3
3
3
3
3
3
3
3
3
3
3

140.7
143.0
144.4
145.9

5
5
5
4

5
6 
5 
5

5
4
4
4

4
5
7
4

9
6
5

6
4
4
4

4
4
5
5

4 
4
4
5

2
3
4
4

4
4
3
3

4
3 
3 
3
3 
3 
3

104.7
106.9
110.4
113.11
116.4

10
3
2
3
3
3
4
3
2

147.2
149.0
149.7
151.5

3
4
3
4

4 
3
3
4 
4 
4 
4 
4
3 
3
3
4

3
3
4
3
3
3
3
3
3
4
3
2

7
8

110.7
112.5
114.1

133.9
134.2
135.4
136.0

128.8
128.8
128.8
129.1
129.2
129.5
130.9
130.9
130.9
131.4
131.5
131.8

136.0
136.1

2
2
2
2
2
2
2
2

2
2
2

3
2
3

135.7
137.2
138.9
140.3

4
4
5 
4 
4 
4 
4 
4
4
5 
5 
4

115.4
116.9
118.4
120.0

117.6
116.3
116.8
115.4

111.8
113.7 
115.0 
117.2
120.7

119.4
120.2
121.3
121.8

117.4
118.1
118.2
118.2

116.0
118.0
118.0
120.0

120.0
121.0
122.0
124.0

117.0 
116.0 
116.0 
118.0 
117.0 
118.0 
118.0 
118.0
119.0 
118.0 
119.0 
121.0

120.0 
120.0 
121.0 
121.0 
121.0
121.0 
121.0 
121.0 
122.0 
123.0
123.0 
124.0

135.3
135.8
136.1
136.9
137.0
137.7
138.3
138.8
139.5
139.5
140.2
141.3

141.2
141.9
142.3
142.5
143.1
143.7
144.1
144.9
145.1
146.0
146.9
147.6

147.-8
149.0
151.3
150.3

4 
4
4 
4
4 
4
4
5 
5
4
5
5

114.0
117.0
118.0
120.0
123.0

120.0
120.0
121.0
121.0

121.0
122.0
123.0
124.0

115.2
115.7 
.115.4
115.2
116.8
118.7
117.2
118.5
119.5
119.3
120.5
120.1

118.7
119.7
119.2
118.6
120.2
118.0
117.1
117.5
116.5
118.5
119.3
121.6

2 
2
2
3 
5
4 
4
4
4
5 
3

133.8
133.8
134.0
134.1
134.1
134.3
135.4
135.4
135.4
135.9
136.0
136.0

110.2
112.9
113.0
112.8
112.7
114.2
112.6
114.7
114.0
114.2
113.6
112.7

121.6
116.1
115.8
115.8
116.0
117.2
116.8
117.8
115.9
115.9
115.9
114.5

116.2
116.4
116.4
116.7
116.7
116.8
117.4

119.2
119.5
119.5
120.0
120.1
120.5
121.4
121.3
121.3
121.8
121.8
121.8

122.3
122.4
122.5

124.4
130.1
136.4
143.6
149.4

113.9
118.6
124.9
133.1
139.0

129.6
135.1
133.0
134.8

137.2
139.9
138.4
140.4

129.3
129.3
130.4
134.5
136.1
134.7
134.3
131.6
133.2
132.5
134.6
137.2

135.8
136.4
139.5
138.4
141.8
139.5
138.9
138.0
138.4
138.7
140.3
142.2

8
6 
6
5
4
6 
6

5
5
7
3
4
4
3
5
4
5 
4
4

4
3

124.0
124.0
124.0

108.0
111.0
114.0
118.0
122.0

141.8
143.1
144.7
146.8

Germany 
(FR) 
(4)

120.8
126.5
132.2
138.0
144.1

States
(8,10)

Source: Earnings and Employment Division, ONS. Customer helpline: 01928 792

Great 
Britain 
(1,2)

Republic 
(8)

Mar
Apr
May

on a year earlier 
/erages

S62 Labour Market trends July 1998

7 Including mining .and transport.
8 Hourly earnings.
9 All industries.
10 Production workers.

1997 Jan
■ Feb
■ Mar
■ Apr
■ May
1 Jun■ Jui■ Aug
■ Sep
■ Oct
■ Nov
I Dec

1998 Jan
Feb :
Mar
AprP

Aug
Sep
Oct
Nov
Dec

lands
(4) (2,8,9) (6,8)

Japan

(2,5)

1998

Monti-

1996

Belgium Canada Denmark France 

(7,8)

Notes: % Manufacturing is based on seasonally adjusted monthly statistics of average earnings, workforce jobs and output. Other sectors are based on national accounts data of 
wages and salaries, employment and output and are no longer published separately..

2 The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazette, Sept® 

1993.

Inpj^ 
Annin 
19®
1995
1996
1997

Quart

1996

Italy

(4)

EARNINGS E Q1 
ies: index of wages per head: manufacturing (manual workers) L-«v I

1 Wages and salaries on a weekly basis (all employees). 4 Hourly wage rates.
2 Seasonally adjusted. 5 Monthly earnings.
3 Males only. 6 Including mining.

A» 'erage 
IH 
199® 
199® 
199® 
1997

Quart' 
199| 

19®

UNITED KINGDOM

SIC 1992 
1990=100

Manufacturing Whole economy

Per cent 
change from 
a year earlier

Per cent 
change from 
a year earlier

DMGH DJDO
1989 93.8 4.8 90.6 10.2
1990 100.0 6.6 100.0 10.4
1991 105.2 5.2 106.8 6.8
1992 105.6 0.4 110.4 3.4
1993 105.2 -0.4 110.2 . -0.1
1994 105.2 0.0 110.5 0.2
1995 109.1 3.7 112.4 1.7
1996 115.0 5.4 114.6 2.0
1997 118.7 3.3 118.4 3.3

1992 Q3 105.6 -0.3 110.4 2.6
Q4 105.1 -0.5 110.1 1.3

1993 Q1 103.4 -2.2 109.6 -0.5
Q2 104.9 -1.0 110.4 -0.6
Q3 106.2 0.6 110.6 0.2
Q4 106.3 1.2 110.3 0.3

1994 Q1 104.9 1.4 110.9 1.2
Q2 105.0 0.2 110.1 -0.2
Q3 105.0 -1.2 110.1 -0.4
Q4 105.8 -0.5 110.7 0.3

1995 Q1 107.5 2.5 111.5 0.6
Q2 108.5 3.3 112.0 1.7
Q3 109.0 3.9 112.3 2.0
Q4 111.4 5.3 113.6 2.7

1996 Q1 113.3 5.4 113.7 1.9
Q2 114.6 5.7 114.1 1.8
Q3 115.5 5.9 115.0 2.4
Q4 11-6.5 4.6 115.5 1.6

1997 Q1 117.2 3.4 117.5 3.4
Q2 118.1 3.0 117.7 3.2
Q3 118.6 2.7 118.6 3.1
Q4 121.1 3.9 119.6 3.6

1998 Q1 124.1 5.9 N/A N/A

1995 Aug 108.5 3.5
Sep 
Oct

109.3 3.6
110.4 4.9

Nov 110.9 5.2
Dec 112.8 5.7

1996 Jan 112.8 4.9
Feb 113.3 6.0
Mar 113.8 5.3

114.9 5.9
114.3 5.5

Jun 114.6 5.6
Jul 114.9 5.1
Aug 115.7 6.7
Sep 
Oct

115.7 5.8
115.8 4.9

Nov 116.6 5.1
Dec 117.2 3.9

1997 Jan 117.1 3.9
Feb 116.9 3.1
Mar 117.5 3.2
Apr 
May

117.0 1.8
118.6 3.7

Jun 118.6 3.5
Jul 118.1 2.8
Aug 118.9 2.7
Sep 
Oct

118.9 2.7
120.1 3.7

Nov 121.2 4.0
Dec 121.9 4.0

1998 Jan 123.0 5.0
Feb 124.0 6.1
Mar 125.4 6.8
Apr P 124.6 6.5

Three months ending 1995 Oct 109.4 4.0
Nov 110.2 4.6
Dec 111.4 5.3

1996 Jan 112.2 5.3
Feb 113.0 5.5
Mar 113.3 5.4
Apr
May

114.0 5.7
114.3 5.6

Jun 114.6 5.7
Jul\< 114.6 5.3
Aug 115.1 5.7
Sep 115.5 5.9
Oct 115.W2 5.8
Nov 116.0 5.3
Dec 116.5 4.6

1997 Jan 117.0 4.3
Feb .117.1 3.6
Mar 117.2 3.4
Apr 
May

117.1 2.7
117.7 2.9

Jun 118.1 3.0
Jul 118.4 3.3
Aug 118.5 3.0
Sep 118.6 2.7
Oct 119.3 3.1
Nov 120.0 3.5
Dec 121.1 3.9

1998 Jan 122.0 4.3
Feb . 122.9 5.0
Mar 124.1 5.9
AprP 124.7 6.4

3

110.6 111.1 120.4 147.0 117.0
113.2 113.4 123.9 166.0 118.4
117.6 116.1 128.0 188.0 123.1
122.1 119.0

121.9
134.7 204.0 126.4

118.2 116.8 131.4 196.0 123.1

120.4 117.1 134.1 198.0 122.5
121.4 118.1 134.7 202.0 124.3
122.7 119.3 134.9 206.0 123.6
123.7 119.8 135.2 210.0 126.4

124.8 120.6 135.2 219.0 126.4
126.4 121.3 136.7 221.0

122.6
123.2

137.0

123.7

117.1 134.1
120.4

118/1 134*7
122*0

124.3

119^3 134*9
124^0

122.3

119^8 135^2
124*0

122.7

120.6 135.2

126*0

124.8 - • • 126*4
121.3 136.7

126.4

122*6 137*0

123*2

123.7

2 2 3 13 1
4 2 3 13 4
4 2 5 9 3

2

4 2 7 11 3
2 2 7 9 4
4 3 4 8 3
5 3 3 7 3
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THOUStii
Percentage of survey respondents who were:Percentage of survey respondents who were:p and WALESENGiWork-based training for adults Other training UnemployedENGLAND and WALES In a jobIn a job

Month of leaving#survey*

199!

72
D

1997 J

1991J

Source: TEC Management Information, the VelshOfi

■ GOVERNMENT-SUPPORTEDTRAINING
Number of starts on training and enterprise programmes

Other trainingWork-based training for adultsENGLAND and WALES

EnglandWalesEnglandPeriod ending

28.4

35.1

1995-96

2.6 ■ F- .

3.2
1996-97

6.7

0.4

1997-98

9.6

6.6

5.0

S65Labour Market trendsJuly 1998Labour Market trends July 1998S64

60
58

44
44

44
44

45
42

46
46
46

51
51

43
42

280.2
253.2
291.2
290.7
269.8
212.4
216.3
180.9

18.4
17.2
16.2

1.2
0.6

19.4
19.5
10.8
18.6
21.5
23.7

225.9
227.4
236.4
238.7
251.8
250.7
235.4
180.1

6.6
6.2

43
44

41
46

44
45
45

49
49

46
50

50
50
57

47
44

53
55
52
48
48
47
42

46
46
45

40
37

39
38

49
55
60
61
66
70

74
72

70
72

68
68
75

64
61

63
61

42
42
38

45
47
46
50
49
48
49
48
46
49
49
47

45
46

43
48

57
54

56
54

48
52

51
48

51
49

45
45
44

45 
45 
45
45 
47
46
47 
47 
45
42
44
43

44
41

1990- 91*
1991- 92*
1992- 93#
1993- 94+
1994- 95+
1995- 96+
1996- 97“
1997- 98##

05
03
31
28
25

28 
26 
23 
21
18 
15 
13 
10
08 
05 
02 17.9

18.7
16.5

18.2
18.5
10.2
17.6
20.6
22.7

15.4
16.2
19.8
18.3
17.6

18.4
14.2
16.2
18.5
13.8
17.7
19.6
14.8
8.6

14.6
14.0
10.4

24.4
24.0
27.2
19.1
19.3
12.1
12.5
9.0

0.9
1.0
0.9
0.9
0.9
1.0
1.5

304.6
277.2
318.4
309.8
289.1
224.4
228.8
189.9

15.0
11.9
16.7
33.7
22.5
28.7
24.5
17.9
15.6
7.1

15.2
13.1
13.4

19.4
17.2
10.2
15.6
16.2
16.8

10.7
9.4
8.0

{Jul 97)
(Aug 97)

(Aug 95) 
(Sep 95) 
(Oct 95) 
(Nov 95) 
(Dec 95) 
(Jan 96) 
(Feb 96) 
(Mar 96) 
(Apr 96) 
(May 96) 
(Jun 96)

(Jul 96) 
(Aug 96) 
(Sep 96) 
(Oct 96) 
(Nov 96) 
(Dec 96) 
(Jan 97) 
(Feb 97) 
(Mar 97) 
(Apr 97) 
(May 97)
(Jun 97)

(Jul 97) 
(Aug 97)

33
31
35
36
38
39
45

40
41
38

37
39
39
41
41
41
38
40
39
43
42
40

43
45
45
48
47
46
46
47
46
47
47
45

64 
66
60 
56 
59
62 
59 
59 
59 
59
61

61
58
59
55
56
57
60
59
59
58
59
60

60
58

44
45
45
45
44
44
42
44
44
48
47
47

49
51
50
51
50
49
50
50
51
51
51
51

29 
34 
39 
41
'45 
48 
44

53
48
50
43
40
44
44
43
45
43
44
46

45
43
44
41
40
43
44
44
46
42
45
46

29
28
33
35
39
41
38

43
42
49

46
42
44
38
34
39
38
38
39
37
38
40

39
38
38
36
35
37
39
38
40
36
39
40

71
71
70

55
56
60
64
64
66
61

71
67
71
64
58
61
66
63
62
61
61
64

64
60
62
57
57
59
63
61
62
61
62
63

37
35
38
40
40
41
46

39
42
41
44
43
43
41
42
40
44
44
41

44
48
53
57
58
60
55

62
61
69

65 
60
64 
56 
52 
55 
59
55
56 
54 
54 
58

57
54
55
52
50
52
56
55
55
54
55
56

40
41
44
47
45
46
51

46
47
47
47
46
46
45
45
45
49
48
49

44
41
47
51
52
54
49

55
54
62

59 
54 
58
51
46
49 
53
50 
50
49 
48
52

52
49
50
46
44
47
51
49
50
48
49
50

48
51
48
45
46
45
41

41
38
40
39
41
41-
41
41
41
40
40
40

1.2
1.0
0.6
1.0
0.9
0.9

0.7
0.8
0.9
0.6
1.2
0.9
0.8
0.2
0.7
0.6
0.5

19.3
18.1
17.1 
18.0
16.3
17.2
21.3
19.4 
18.7
7.5 

19.0 
19.9 
17.1

19.5
14.9
17.0
19.4
14.4
18.9
20.5
15.6
8.9

15.3
14.7
10.9

36
36
41
43
42
44
49

47
46
46
48
48
47
49
48
46
43
44
44

42
40
41
40
43
42
43
43
41
41
42
42

68
69
72

72
74
70
72
75
70
74
74

51
53
52
53
52
51
52
52
51
53
53
53

72
69
68
67
67
73
67
70
72
68

5.5
10.7
9.0

Tried for a 
qualification

In a positive 
outcome*

Gained any 
full/part 
qualification

In a positive 
outcome*

Gained any 
full/part 
qualification

Gained 
any full 
qualification

Gained 
any full 
qualificationEngland and 

Wales

■Api
■ M-<
■|Jun

u 
L- 
5*.

En<i and and 
Walss

PWJan

9Feb

Source: TEC Management Information, the Welsh .

GOVERNMENT-SUPPORTED TRAINING
Number of people participating in training and enterprise programmes

All leavers 
survey respondents who:

Jun 
Jun 
Aug 
Aug 
Sep 
Nov 
Nov 
Dec 
Feb 
Mar 

29 Mar

04 May 
01 '
29 
03 
31 
28 
02
30 
28 
01 
01

Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec 
Jan 
Feb 

02 Mar 
30 Mar

Nov 
Dec 
Dec 
Jan 
Feb 

24 Mar

Completers
Percentage of survey respondents who:

Cut®i 
Ma®6 
Mar>'

K
A

Unemployed Completers1

ln:a

K 
r

13.5
10.2
18.5
29.7
16.5
25.5
18/5
12.6

A
S

Mo$’

JuTsO 
Oct® 
0® 
Oct® 
Oct 94 
Oct 95 
Oct 96

(Jul 96) 
(Aug 96) 
(Sep 96) 
(Oct 96) 
(Nov 96) 
(Dec 96) 
(Jan 97) 
(Feb 97)
(Mar 97) 
(Apr 97) 
(May 97) 
(Jun 97)

■ Leavers to December 1990 surveyed three months after leaving. Leavers from January 199\s.u™oyed six months after leaving*
■ Training for Work (Tfw) superseded Employment Training (ET) and Employment Action in April 1993. h«fnr« March 1993 and left after that date. 
■.The figures in this table for leavers from April 1993 onwards include all those who joined Empfoymeni Action before 29 March 1993 and ien aner jnat^aa^
■ This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers from April 199 9

(1990-91) 
(1991-92) 
(1992-93) 
(1993-94) 
(1994-95) 
(1995-96) 
(1996-97)

(Apr 95) 
(May 95) 
(Jun 95)

(Jul 95) 
(Aug 95) 
(Sep 95) 
(Oct 95) 
(Nov 95) 
(Dec 95) 
(Jan 96) 
(Feb 96) 
(Mar 96) 
(Apr 96) 
May 96)

(Jun 96)

* Employment Training.
# Employment Training and Employment Action.
+ Training for Work.
** 1996-97 starts and in-training figures include Pre-Vocational Pilots (PVPs).
## Pre-Vocational Training (PVT) is part of mainstream Work-based training for adults (WBTA) from April 1997 onwards.
++ Modern Apprenticeships was launched as an initiative in September 1994 and was fully operational from April 1995.

GOVERNMENT-SUPPORTED TRAINING C
Work-based training for adults: qualifications of leavers I .T

Sep 91 
Sep 92
Sep 93 
Sep 94 
Sep 95 
Sep 96 
Sep 97

d previous year to date
•eb 97 (Sep 95 to Aug 96)
:eb 98 (Sep 96 to Aug 97)

Sjjfcnt and previous year to date
Feb 97 (Sep 95 to Aug 96) 

wa|97 to Feb 98 (Sep 96 to Aug 97)

* Employment Training.
# Employment Training and Employment Action.
+ Training for Work.
** 1996-97 starts and in-training figures include Pre-Vocational Pilots (PVPs).
## Pre-Vocational Training (PVT) is part of mainstream Work-based training for adults (WBTA) from April 1997 onwards.
++ Modern Apprenticeships was launched as an initiative in September 1994 and was fully operational from April 1995.

1996J

3 m.

|'M|| Al , 
|iB Sc,- 
^BOC: 
M No*.
KDcc

HWJan 
-.Feb

■ Mar
■ Ap

May 
1 Jun 

^ftul

I
M 
i«p 
Oct 
Nov 
Dec

..... to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
i for Work (TfW) superseded Employment Training (ET) and Employment Action in April 1993. uon+ iao<i and loft after that dateeS S'SSXE are for ET.

you completed the Waning that was =d between you
'(> organiser of your training?1 Note that many of those who did not complete their training nevertheless went into a job after leaving.

Modern Apprenticeships*1

Period ending England Wales
England and 
Wales England Wales

England and 
Wales England Wales

England aj 
Wales

1990-91* 114.7 10.3 124.9 193.2 16.4 209.5
1991-92* 127.7 11.5 139.2 233.2 16.5 249.6
1992-93# 133.4 11.8 145.2 231.8 15.1 246.9
1993-94+ 124.4 8.7 133.1 234.1 16.1 250.2
1994-95+ 94.9 8.6 103.4 224.2 15.3 239.5
1995-96+ 68.2 4.7 72.8 211.0 13.2 224.2 24.8 3.0 27.8
1996-97“ .53.4 3.8 57.1 189.1 14.8 203.9 75.8 6.1 81.9

1995-96 18 Jun 69.7 6.1 75.8 210.7 15.1 225.8 1.5 0.3 t 1.8
16 Jul 63.3 5.0 68.3 220.9 15.5 236.3 2.1 0.3
13 Aug 60.1 4.7 64.9 223.5 15.5 239.0 2.8 0.4 1 3.2 j

10 Sep 58.4 4.5 62.9 223.8 15.5 239.3 5.6 0.5 6.1
08 Oct 61.6 4.8 66.4 229.0 16.0 244.9 9.7 1.4 11.1 ’<
05 Nov 63.5 5.0 68.5 229.4 16.0 245.4 12.3 1.8 14.2
03 Dec 65.3 5.0 70.3 228.1 15.9 243.9 14.9 2.0 16.9
31 Dec 60.7 4.8 65.5 223.7 15.5 239.2 16.8 2.1 18.9
28 Jan 63.9 4.8 68.7 216.6 14.6 231.2 18.9 2.1 21.0
25 Feb 66.9 4.9 71.8 214.5 13.3 227.8 21.4 2.7 ■ 24.1
24 Mar 68.2 4.7 72.8 211.0 13.2 224.2 24.8 3.0 27.8

1996-97 28 Apr 61.7 4.3 65.9 201.1 12.8 213.8 27.2 3.4 8 30.6

26 May 61.4 4.1 65.5 198.1 12.9 211.0 29.0 3.5 32.6
23 Jun 60.4 4.0 64.4 198.0 12.8 . 210.8 31.1 4.0 s 35.0
21 Jul 58.3 3.5 61.8 208.0 13.1 221.1 35.1 3.8 38.9
18 Aug 56.0 3.4 59.4 209.6 13.6 223.2 39.1 4.0 43.1

55.5 3.4 59.0 211.0 13.9 224.9 47.4 4.7 S- 52.1
13 Oct 57.6 3.8 61.3 212.4 14.4 226.8 53.7 5.3 & 59.0
10 Nov 58.4 3.9 62.3 211.8 14.9 226.6 58.8 5.5 64.3
08 Dec 58.8 3.9 62.7 210.5 15.2 225.7 63.3 5.8 89.1
05 Jan 52.7 3.6 56.3 205.0 15.1 220.1 65.0 5.7 70.7
02 Feb 56.6 3.8 60.4 203.3 15.1 218.3 68.4 6.1 B 74.5
02 Mar 57.6 4.0 61.6 197.9 14.9 212.9 72.6 6.|M 78.8
30 Mar 53.4 3.8 57.1 189.1 14.8 203.9 75.8 g 31.9

1997-98** 04 May 49.5 3.3 52.8 179.5 13.3 192.8 79.4 6.2 - 85.6
01 Jun 48.7 3.0 51.7 175.4 13.2 ,188.6 80.6 6.3 - 86.9
29 Jun 49.7 2.7 52.4 177.6 13.6 191.2 82.7 6.4 89.1
03 Aug 47.6 2.4 50.0 181.6 14.1 195.7 87.6 6.6 94.2
31 Aug 46.8 2.2 49.0 179.2 13.6 192.8 91.5 6.7 98.2
28 Sep 49.0 2.7 51.6 180.7 14.0 194.7 101.2 7.5 jr -08.7
02 Nov 49.3 2.5 51.8 177.6 14.0 191.6 105.6 8.0 | ’13.5
30 Nov 48.8 2.5 51.4 175.1 14.2 189.2 107.7 8.2 / >15.9
28 Dec 44.0 2.0 46.0 169.7 13.8 183.5 108.2 8.3 IF 16.5
01 Feb 45.5 1.9 47.5 165.1 13.3 178.4 108.4 8.5 ft’16.9
01 Mar 46.1 2.0 48.0 157.9 12.9 170.8 109.2 8.5 17.7
29 Mar 43.1 1.7 44.8 151.8 13.4 165.2 110.1 8.2 18.3

7 OUSANB eO-'

Month

j and WALES
Percentage of i

Tried for a 
qualification

survey* Month of leaving*
■, Jul 90 Sep 91 (1990-91) 47
:0ctj9i Sep 92 (1991-92) 51
0®2 Sep 93 (1992-93) 55

i0c|$3 Sep 94 (1993-94) 58
iOct 94 Sep 95 (1994-95) 61
;0<^5 Sep 96 - (1995-96) 63
j,0®6 Sep 97 (1996-97) 59

1995C (Apr 95) 65
Sb; (May 95) 66
H|d (Jun 95) 71

’ 19$J (Jul 95) 67

Modern Apprenticeships*1

les
England and 
Wales England Wales

18.2
17.9
15.3
17.6
16.7
17.4

244.1
245.3
251.7
256.3
268.5
268.1 25.8 2.6

21.5 256.9 70.1 5.3
17.7 197.8 80.6 4.4

1.6 21.0 2.8 0.3
1.3 18.5 2.7 0.2
0.7 10.9 2.2 0.2
1.0 16.6 2.4 .0.2
0.9 17.1 2.9 0.4
1.0 . 17.8 4.0 0.4

3.3 18.4 2.9 0.3
1.1 13.1 2.5 0.3
1.2 17.9 2.8 0.2
1.7 35.4 4.9 0.4
1.7 24.3 5.1 0.4
2.2 30.9 9.8 1.0
2.1 26.7 8.1 0.8
1.8 19.6 6.8 0.6
1.6 17.2 6.4 0.4
0.7 7.8 3.0 0.2
1.2 16.4 5.5 0.3
1.2 14.3 6.3 0.3
1.5 14.9 5.9 0.3

1.4 14.9 6.5 0.2
1.1 11.3 3.8 0.2
1.7 20.3 5.2 0.2
2.4 32.1 9.2 0.4
1.2 17.7 7.3 0.3
2.4 27.9 14.6 1.1
1.9 20.3 9.5 0.6
1.5 14.1 6.1 0.4
0.8 8.0 3.8 0.3
1.2 11.8 5.2 0.3
1.1 10.5 4.7 0.2
0.9 9.0 4.6 0.2
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UnemployedUnemployed Completers In a jobIn a job

50

45

40

7535

30

199625

20

15:

79BE

Level 2 or aboveAny full qualificationAny qualification
Source: OT folio1. up surv*

Jul 97)
Aug 97]

du

Source: OT follow-up survey

Noie
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,d WALES

1/ey
70

70

51

56

7856

45

40

35

4930
jly

25
73

76Dec20
74

73Feb15

52

Leavers in 12 months ended
Completed training Source: WBTA follow-up s^<——In a job

S67Labour Market trendsJuly 1998

July 1998Labour Market trendsS66

Trends in Other Training qualifications; England and Wales

Trends in TfW outcomes; England and Wales

Jul 97) 
Aug 97)

ep 
Del

Per cent 
55

°r • m ■ 11 v*> /”u ..3
Mar May Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar May Jtt Sep Nov Jan Mar May Jul Sep Nov Jim Ma. W | 
91 91 91 91 91 92 92 92 92 92 92 93 93 93 93 93 . 93 94 94 94 94 94 94 95 95 95 £5/ 95. .95 96 96 96 96 96 96 w *

Percent 
50

from April 1995 the definition of YT leavers changed, no longer counting those making planned transfere from one training provider to ;
ramees will not have gained a job or qualification or completed training. Therefore the change in definition will increase slightly the proportions with jobs ana qualification ano 
completing their training.
Leavers surveyed six months after leaving.

April 1995 the definition of YT leavers changed slightly - see technical note to Statistical Bulletin No 4/97 for details, 
irs surveyed six months after leaving.
lositive outcome = in a job, full-time education or other government supported training.

/hose response to the question, "Did you leave your last Training Programme before you were due to finish? was No .
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56

20
22
22

58
58

73
72

53
53

54
59
5E
55

58
59

52
50

BE
55
B5

55
56

72
76

76
79
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81
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79

54
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20
25
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22

46
47

42
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51
43
42
58
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55

35
30
30

35
36

78
70
72
76
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70
80
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78
79
79
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31
79
81
b;
76
76
79
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70
70

59
59
72
74

73
73

B7
88

B6
87

70
70

59
70

37
42

52
53
54

52
52

49
58

52
58

ec

5:8
51
50
53
58
63
55

61
57
57
53
64
68
54
57
5:8
55
55
58

53
59
59
54
56

55
67
59

54
5'8
52
5'4
55
56
65

70
56
56
53
62
54
53
55
66
54
64
59

57
56
55
52
52
53
55
57
59
55
55
70

56
68

76
7J6
79
75
75

75
76
79

78
8
81

79
82
78
7J8
BE

53
4'8
49
59

55
52
50
45
45
49
49
53
57

52
57

39
34
34
38
39
42
43

43
39
39
49

46
43
43
37
36
41
38
42
45
40
40
49

47
43
43
38
37
43
41
45
50
42
44
49

37
44
43
46
4.6
52
54

55
50
53
46
48
57
49
54
56
49
48
5:0

58
54
5'4
49
49
57
52
5'6
51

52
51

20
23
28
31
35
36

38
36
35
30
30
3'4
31
35
37
33
32

39
37
35
31
31
34
33
37
40
33
36
4'0

36
40

75
59
57
58
72
75

76
76

70
73
76
76
76
74
73

72
73
73
78

73
59
59
59

76
76
75

76
78
81
85
87

84
78
be
34

34
8'5
35
36
85
85
3'5
85
86
35
8'5
B7

35
8'8
88
36
86
8'6
86
38
88
8®
8:5
87

74
73
58
53
54
5'4
58
5:8
57
56
73

57
65
66
58
70
72
70
58
72

52
57
57
51
53
53
63

52
53
51
5®

5:6
57
55
61
57
58
5'8
51
52
s:o
58
67

57
55
64
50
59
60
52
54
57
53
52
56

52
54

55
59
5'6
52
49
49
49
53
53

57
56
55

54
55
50
54
55

52
46
44
49
4:6
50
53
49
48
58

49
49
47
49
50

59
58
58
74

55
57

Gained any
full/part
qualification

Gained
any full
qualification

Gai nee
any full 
qualification 
at Level 2 or
above

Gained any
full
qualification 
at Level 2 or

Oct
Oct
Oct
1995%

Mar 95)
(Apr 95)
(May 95)
(Jun 95)

(1990-91 
(1991-92)
1992- 93
1993- 94)
1994-95)

(1995-96
(1996-97)

3 91
p 92

>sp 93
p 94
p 95
p 96

97

Completers
Percentage of those who completed who:

A leavers
Percentage of survey respondents who:

Gained
any full 
qualification above

Jul 95)
Aug 95)
Sep 95)
Oct 95)
(Nov 951
(Dec 95)
Jan 96)
Feb 96)
Mar 96)

(Apr 96)
(May 96)
(Jun 96)

Gained anyTried for a
qualification full/part 

qualification

Completers
Percentage of those who completed who were:

Jul 96)
Aug 96)
Sep 96)
Oct 96)
Nov 96)
Dec 96)
Jan 97)
(Feb 97)
(Mar 97)
Apr 97)
May 97)
Jun 97)

A l eavers
Percentage of survey respondents who were:

nt and previous year to date 
P to Feb 97 “ — -(Sep 95 to Aug 96)

(Sep 96 to Aug 97)to Feb 98

previous year to date 
b 97 (Sep 95 to Aug 96) 

 (Sep 96 to Aug 97)b 98

fsurye
ep 91

o Sep 92
o Sep 93
c Sep 94
p Sep 95
n Sep 96
B Sep 97

0
Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar May Jul Sep Nov Jan Mar ,1ay Ju 
92 92 92 93 93 93 93 93 93 94 94 94 94 94 94 95 95 95 95 95 95 96 96 96 96 96 96 97 97 97 S

Leavers in 12 months ended

imnnth of leaving
(1990-91
(1991-92 
1992-93 

(1993-94
1994- 95
1995- 96
1996- 97)

(Mar 95) 
(Apr 95) 
(May 95) 
(Jun 95)

(Jul 95)
Aug 95)
Sep 95)
Oct 95)
Nov 95)
Dec 95)
Jan 96)
Feb 96)

(Mar 96) 
(Apr 96) 
May 96) 
(Jun 96)

Jul 96)
Aug 96) 
Sep 96) 
(Oct 96) 
Nov 96) 
(Dec 96) 
(Jan 97) 
Feb 97) 
(Mar 97) 
Apr 97) 
(May 97) 
(Jun 97)

Tried for a
qualification

Month of leaving

In a positive 
outcome*

74
57
57
70
72
76
7iS

In a positive
outcome#

83

in and WALES

Mar



1998’ -

HOUSM

1996

1997

1998

Labour Market trends S69July 1998

P 
R

OTHER LABOUR MARKET STATISTICS
UK vacancies at Jobcentres:* seasonally adjusted

OTHER LABOUR MARKET STATISTICS
Government Office Reqions: vacancies remaining unfilled at 
Jobcentres:* seasonally adjusted

Note: Vacancies notified to and placings made by Jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that abou' a third) 
vacancies nationally are notified to Jobcentres; and about a quarter of all engagements are made through Jobcentres. Inflow, outflow and placings figures are collected forfou or five 
periods between count dates; the figures in this table are converted to a standard 4 1/3 week month.
Excluding vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the figures fo Norther 
Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly inijthe following month. 
Revised.

* See footnote to Table G.1. .. . . . , . x. , „
P The latest national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.

Note: Data for standard statistical regions have been withdrawn from this table. Figures for specific regions are available on request from the Labour Market Statistics Helpline on
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22 .

231.!
234.
244

253.f
263.5
2662

267.8
275.2
277.8

277.8
277.8
284/

285.2
290.1
2961

305.1
284.6
281.8

273.7
282.2

286.8

side

at

ntial
averages

3out one third of all vacancies nationally are notified to Jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices 
uld include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication 

also due to a difference between the timing of the two counts, the two series should not be added together.
da for standard statistical regions have been withdrawn from this table. Figures for specific regions are available on request from the Labour Market Statistics Helpline on 0171 ooo
094.
inual averages for vacancies at careers offices for GORs are unavailable prior to 1996.

je to°temporary operational difficulties, data on vacancies at careers offices for May are not yet available. They will be published next month at the same time as the vacancies for

me:

1997

Vacant
1991)
19951)
19961)
1991)

1997 ■

i Unite)

st careers offices

ja
ages

OTHER LABOUR MARKET STATISTICS
Government Office Regions: vacancies remaining unfilled at Jobcentres and 

careers offices: not seasonally adjusted THOUSANDS

NorthNorth
WestEast

Ic

1994
1995
199R)
1991)

UNITED KINGDOM UNFILLED VACANCIES INFLOW OUTFLOW of which PLACINGS |

Level Change since 
previous month

Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level . A,« I change o, I 
nw-ithse, |

1994 ) 158.0 211.4 208. t 160.6
1995 ) Annual 182.1 223.3 222.4 171.2
1996 ) Averages 226.1 222.7 216.7 152.6
1997 ) 283.6 227.0 226.3 138.8

1996 May 211.5 8.8 6.5 220.0 -0.4 209.3 -4.4 150.0
Jun 221.2 9.7 7.4 220.1 -0.2 210.9 -1.2 147.0 ■2.2

Jul 231.5 10.3 9.6 225.1 -1.9 212.9 -3.4 148.3 •24
Aug 234.8 3.3 7.8 222.5 0.8 218.6 3.1 152.5
Sep 244.8 10.0 7.9 222.0 0.6 214.5 1.2 148.7 o’e

Oct 253.6 8.8 7.4 203.9 -7.1 197.4 -5.2 134.3
Nov 263.9 10.3 9.7 230.9 2.8 219.7 0.4 150.4 ■0?
Dec 266.2 2.3 7.1 230.5 2.8 233.2 6.2 161.6 4.3

1997 Jan 267.8 1.6 4.7 210.3 2.1 215.0 5.9 147.1 4.3
Feb 275.2 7.4 3.8 238.3 2.5 234.0 4.8 157.4 2.3
Mar 277.5 2.3 3.8 244.9 4.8 248.3 5.0 166.7 1.7]

Apr 277.8 0.3 3.3 238.1 9.3 234.2 6.4 165.8 6.2
May 277.9 0.1 0.9 234.8 -1.2 233.2 -0.3 150.6 •2.3
Jun 284.1 6.2 2.2 226.7 -6.1 219.8 -9.5 141.4 •8.4

Jul 285.2 1.1 2.5 225.8 -4.1 223.1 -3.7 136.0 ■9.9
Aug 290.1 4.9 4.1 218.8 -5.3 214.1 -6.4 124.0 •8.9
Sep 296.0 5.9 4.0 228.1 0.5 217.1 -0.9 126.1 -5.1

Oct 305.1 9.1 6.6 228.1 0.8 222.1 -0.3 120.5 ■5.21

Nov 284.6 -20.5 -1.8 216.6 -0.7 232.6 6.2 115.5 -2.8
Dec 281.9 -2.7 -4.7 213.2 -5.0 222.3 1.7 114.8 -3.81

1998 Jan 273.7 -8.2 -10.5 198.5 -9.9 215.1 -2.3 121.9 0.5
Feb 282.2 8.5 -0.8 222.4 1.9 215.6 -5.7 116.8 0.4
Mar 284.2 2.0 0.8 224.3 3.7 218.9 -1.1 "• 5'1*120.6 1.9

Apr R 286.9 2.7 4.4 221.5 7.7 217.5 0.8 117.5 ■1.5
May P 296.5 9.6 4.8 209.0 -4.5 200.6 -5.0 109.3 ■2.5

Mersey­ Yorkshire East West 
Midlands

Eastern London South 
East

South 
West

Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdorand the 

Humber
Midlands

11.8 10.9 12.3 13.0 13.1 20.8 12.5 11.2 19.9 151.4 6.5 157.9
13.3 12.8 15.3 14.8 16.5 22.8 14.4 13.3 23.2 175.4 7.5 182.8
16.7 14.9 18.9 17.8 28.9 28.2 19.2 14.5 25.5 219.6 7.0 226.5
21.0 20.4 23.1 23.6 35.1 34.4 25.4 18.1 31.5 277.0 6.8 283.9

20.4 18.7 23.0 21.8 34.9 34.2 25.9 18.2 28.7 267.2 6.4 273.6
21.1 19.7 23.8 23.7 35.6 36.2 28.8 19.2 31.4 284.5 6.8 291.3

21.3 19.4 24.3 23.2 34.9 35.0 27.0 18.5 32.1 280.1 6.5 286.7
21.8 20.0 23.5 23.9 34.6 34.2 26.0 19.0 34.5 284.6 6.6 291.3
23.9 23.0 25.6 27.4 37.9 38.0 28.6 20.4 37.8 315.6 7.5 323.1

25.0 26.5 27.6 29.5 41.0 41.4 29.3 20.9 39.3 335.1 7.9 343.0
22.1 25.3 24.5 26.0 31.6 37.3 25.2 18.8 35.9 296.3 7.8 304.2
19.6 22.6 21.5 22.1 28.4 33.1 22.5 17.2 31.4 263.6 7.6 271.2

17.5 20.1 19.7 19.2 24.3 29.3 20.1 16.0 27.5 234.7 7.2 241.9
18.7 20.3 21.3 20.1 26.3 31.6 22.5 16.6 28.2 249.5 7.4 256.9
19.4 18.9 21.7 21.3 26.9 33.3 25.0 17.4 30.3 260.0 7.4 267.4

20.3 18.6 23.6 22.1 27.3 35.2 27.5 17.6 30.6 270.1 7.9 278.0
22.4 18.9 25.7 22.9 28.2 35.8 29.9 18.6 30.7 283.2 8.5 291.7

0.3 0.3 0.8 1.4 0.7 0.1 0.6 6.5 0.8 7.2
0.4 0.4 0.6 0.8 0.8 0.2 0.6 6.8 0.7 7.5
1.3 0.5 1.4 1.4 2.0 2.3 0.8 0.2 0.6 11.9 0.8 12.7
1.7 0.6 1.0 1.7 3.7 2.5 1.3 0.3 0.9 15.8 0.9 168

1.9 0.7 1.2 1.7 3.0 2.1 1.2 0.3 0.7 15.2 0.9 16.0
1.6 0.6 1.0 1.7 2.6 2.2 1.1 0.4 1.1 14.1 0.9 15.0

1.6 1.0 1.4 1.7 4.4 3.8 .1.7 0.4 1.0 19.7 0.9 20.6
1.8 0.6 0.8 2.2 5.7 3.7 1.7 0.3 1.2 20.7 0.9 21.5
1.9 0.6 1.1 1.8 3.0 2.3 1.3 0.4 1.1 15.7 1.0 16.7

2.3 0.7 0.8 2.0 5.5 3.0 1.3 0.3 0.9 19.2 1.1 20.3
1.6 0.6 0.8 1.8 5.9 2.7 1.5 0.3 0.9 18.4 1.2 19.5
1.4 0.6 0.9 gi.5 4.7 2.5 1.3 0.3 0.7' 15.7 1.1 16.8

1.3 0.5 1.0 1.6 5.0 2.3 1.2 0.2 0.7 15.8 1.0 16.8
1.4 0.6 1.0 1.3 5.0 2.4 1.1 0.3 0.7 15.4 0.9 16.3
1.2 0.7 1.0 1.7 5.1 2.5 1.1 0.3 0.9 16.1 0.9 17.0

0.9 0.4 1.4 1.6 5.0 2.7 1.2 0.3 1.2 17.4 1.0 18.4

>: total+
5.6 16.8 3.6
6.4 18.7 4.0
8.1 22.0 4.9

10.1 27.7 6.7

10.0 24.8 6.6
10.4 27.6 7.0

10.5 26.9 7.0
10.6 29.5 7.2
11.7 33.6 7.7

11.7 35.0 7.8
10.5 32.0 7.2
9.5 28.1 7.7

8.5 25.0 7.4
8.9 27.4 7.7
9.6 28.7 7.6

10.4 30.1 6.7
11.2 31.8 7.1

0.2 1.0 0.1
0.2 1/7 0.2

0.2 2.0 .0.2
0.2 1.3 0.2

0.3 2.0 0.4
0.3 2.1 0.3
0.2 1.8 0.3

0.3 1.9 0.2
0.2 1.7 0.3
0.2 1.3 0.3

0.2 1.4 0.4
0.2 1.5 0.2
0.2 1.2 0.2

0.2 2.1 0.4

284.2

North 
East

North 
West

Mersey­
side

Yorkshire East West 
Midlands

Eastern London South 
East

South 
West

Wales Scotland Great 
Britain

Norther 
Irelandand the 

Humber
Midlands

May 7.3 21.0 4.6 15.7 13.7 17.7 16.7 25.9 26.2 17.7 13.7 24.4 204.7 6.9
Jun 7.9 21.8 4.4 16.2 14.2 18.5 17.6 28.5 27.5 18.6 14.1 25.0 214.3 6.9

Jul 8.4 23.5 4.7 16.8 14.9 19.0 18.3 30.1 28.9 19.3 14.7 26.0 224.6 6.9
Aug 8.7 22.3 5.0 1'7.6 15.2 19.5 18.6 31.4 29.7 20.0 14.8 25.4 228.3 6.5
Sep 9.2 23.1 5.2 18.3 16.3 20.1 19.2 33.0 30.8 21.0 15.3 26.4 237.9 6.9

Oct 9.5 24.0 5.3 18.9 16.6 20.8 20.1 35.7 31.4 21.6 15.6 27.3 246.8 6.8
Nov 9.7 24.6 5.9 19.8 17.2 21.4 20.7 38.7 32.2 22.9 15.7 27.7 256.5 7.4
Dec 9.5 25.0 5.8 19.1 17.9 22.0 21.9 38.4 32.5 23.4 15.8 28.1 259.3 6.9

Jan 9.6 25.1 5.9 19.5 17.9 21.5 22.3 38.5 32.6 23.7 16.1 28.3 261.2 6.6
Feb 9.9 25.8 6.0 20.4 18.6 22.3 23.7 37.7 33.2 24.5 17.4 29.1 268.6 6.6
Mar 10.1 26.0 6.1 20.8 18.9 22.7 23.2 37.1 34.3 25.1 17.5 29.4 271.0 6.5

Apr 10.2 26.1 6.2 21.0 18.8 23.1 22.9 36.6 33.9 25.5 17.6 29.6 271.4 6.3

May 10.3 25.7 6.6 20.9 19.4 23.1 22.2 35.9 34.4 25.4 18.0 29.3 271.2 6.7

Jun 10.3 27.1 6.9 21.1 19.9 23.4 23.1 35.4 34.6 26.5 18.3 30.8 277.3 6.8

Jul 10.3 27.4 7.0 21.2 20.1 23.7 23.3 35.1 34.3 25.9 18.2 31.9 278.4 6.8

Aug 10.3 29.2 7.1 21.3 20.7 23.6 23.9 35.0 34.3 25.8 18.6 33.3 283.2 6.9

Sep 10.5 30.3 7.1 21.5 21.6 23.8 24.8 35.3 35.0 26.1 18.8 34.1 289.0 7.0

Oct 10.1 30.5 7.2 21.9 23.1 24.2 26.0 36.8 36.7 27.0 19.1 35.3 297.9 7.1

Nov 9.8 29.4 6.9 20.9 22.8 22.9 24.0 28.8 35.0 25.0 18.3 33.5 277.3 7.2

Dec 10.0 29.1 8.0 20.7 22.3 22.7 22.8 28.4 34.8 24.7 18.5 32.5 274.5 7.3

Jan 9.6 28.1 7.9 19.9 22.0 22.2 22.1 26.7 34.2 24.3 18.1 31.2 266.2 7.5

Feb 10.0 29.8 8.1 20.5 21.4 23.2 22.3 28.9 35.3 25.3 18.2 31.5 274.5 7.7

Mar 10.4 30.7 8.0 20.6 20.3 23.3 22.8 28.9 35.1 26.0 18.0 32.4 276.5 7.7

Apr R 10.9 31.7 7.0 20.8 19.8 24.2 23.2 28.9 35.5 27.0 17.9 31.9 278.7 8.3

May P 11.3 32.5 7.3 22.7 20.2 25.8 23.6 29.3 36.1 28.8 18.4 31.8 287.9 8.6



[pages in progress: industry
12 months to April 1998
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24,20014,300191,4005005 Stoppages in progress: cause
12 months to April 1998United Kingdom

Working days lost in all stoppages in progress in period by industry
All causes

July 1998

2,000 
14,300

Working 
days lost

2,800
67,100
21,600

6
21

1,800
35,500

500
22,200

1,800

#
1,400

Real e
L

* All directly involved.
“includes 10 involved for the first time in the month.

See 'Definitions1 on page S3 for notes of coverage. The figures for 1998 are provisional. 
Revised.
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ig of:
■irages and

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions on page S3. The figures for 1998 are provisional.

OTHER LABOUR MARKET STATISTICS
Labour disputes

Pay: wage-rates and earnings levels 
extra wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures

to April 1997

Stoppages Workers 
involved

renting and 
activities

.- nistration and
M|ef-
EBatr -
■.Healti social work
Other aunity,social and
HKer& service

■ gravities'
Tduskies

Ices

OTHER LABOUR MARKET STATISTICS
Labour disputes*
Stoppages of work: summary

S|(|992

and fishing
îng

^Kd.be
■ tobacco;

Hxtilc-' and textile
■ products;
Math >nd leather
■ products;

■ood; nd wood
■ products;

■ulp r acer and paper
■ pi.-.oucts; printing
■ and publishing;

■KOk( fined petroleum
p. :.;cts, nuclear

is, chemical 
...ducts and man- 

| made fibres; 
Ibbs- nd plastics; 
lher . n-metallic 
I mineral products; 
psic i Totals and 

(-. coated metal
I., pi-, uucts; 
■achu^.ry and 
I ec j.pinent nec; 
lectr. ■! and

jppages which affected more than one industry group have been counted 
ich of the industries but only once in the total for all industries and services, 
n 50 workers involved.
n 50 working days lost.

UNITED KINGDOM Number of stoppages Number of workers (000) Working days lost in a 
period (000)

II stoppages In prog^

Beginning in period In progress in period Beginning involvement 
in period in any dispute

All involvement in period All industries and 
services

All manufacturing 
industries

1994 203 205 107 107 278 58 '
1995 232 235 170 174 415 65
1996 230 244 353 364 1303 97
1997 206 216 129 130 235 86

1995 Apr 22 26 18.1 20.4 33.9 5.4
May 24 29 26.1 29.8 51.3 11.1
Jun 16 23 2.5 4.3 16.0 5.4
Jul 25 29 < 16.5 16.9 32.2 1.6
Aug 24 31 9.9 10.5 18.5 3.0
Sep 24 35 4.7 13.4 24.5 1.6
Oct 13 25 4.0 10.4 30.6 7.3
Nov 21 34 21.7 30.4 77.2 13.5
Dec 19 32 24.4 29.0 59.6 9.9

1996 Jan 10 24 5.6 17.1 51.3 5.9
Feb 26 36 6.3 9.8 36.0 2.7
Mar 16 27 4.2 5.1 15.2 9.3
Apr 18 27 6.1 8.3 13.2 3.5
May 14 23 2.5 4.1 7.6 0.6
Jun 32 43 138.6 140.4 241.0
Jul 14 28 6.5 127.2 148.6 7.6
Aug 25 33 22.4 135.7 442.2 3.5
Sep 19 29 5.4 120.7 121.9 8.4
Oct 20 26 3.8 16.5 39.3 13.7
Nov 24 34 124.4 127.1 162.W® 23.0
Dec 12 23 27.1 28.8 24.9 9.8

1997 Jan 21 31 19.4 20.7 24.7 11.4
Feb 12 28 5.8 8.1 14.4r 4.1 r
Mar 23 36 25.7 32.1 36.4 4.4
Apr 26 36 13.4 14.9 47.7 27.5
May 20 32 9.4 14.1 35.9 19.2
Jun 19 25 3.8 5.3 13.4 6.5
Jul 15 18 9.5 10.4 ^10.9 4.7 ...
Aug 12 16 4.4 6.0 5.8 2.0
Sep 7 9 1.1 1.2 1.2 0.4
Oct 21 25 16.1r 16.3r 18.6r 3.7
Nov 16 21 7.7 12.2 14.0 0.3
Dec 14 17 12.2 12.5 11.8r 1.4

1998 Jan 12 19 3.6 5.7 15.6 8.6
Feb 15 21 3.6 6.8 13.6 5.2
Mar 18r 24r 14.7r 15.6r 32.6r 1.2
Apr 11 19 2.6 5.7 10.1 2.4

Stoppages: April 1998

Stop­
pages

Workers 
involved

Working 
days lost

Stop­
pages

Workers 
involved

Working 
days lost

united Kingdom Numoer ot 
stoppages

worriers 
involved days lost

. ----------------• Stoppages in progress 19 5,700 10,100

- of which, stoppages:
4 900 2,600 - - Beginning in month 11 2,500 * 3,100

Continuing from earlier months 8 3,200 ** 7,100

5
24

5
9 ■ cal equipment;

equipment;
Upv. during nec.
[lecb gas and
Ba' ;-*ppiy j

Vhoic and retail
Ba- r-oairs
Ols restaurants
Kpc : torage and
Hr ideation
Bic dermediation

800

74 - 
2

143,200 
30,000

880,500 
19,000

65
8

33,300
13,800

57.200
16.200

3 100 200 3 300 1,300

28 43,700 121,100 14 3,800 5,800
48 134,700 143,300 26 3,000 12,600
11 

s
8,900 14,600 3 300 3,200

11 1,900 5,400 8 1,000 6,000

251 * 396,600 1,310,700 192* 93,500 183,400

67 35,300 82,100
17 14,600 24,200
8 3,000 4,500

25 8,000 18,000
4 200 200

10 7,000 7,800
40 15,400 28,100
21 10,000 18,500

192 93,500 183,400

activities

UNITED Agriculture, Mining, Manufactur- Construction Wholesale Transport, Finance, Public Education Health 0 er
KINGDOM hunting, quarrying, Ing & retail trade; storage & real estate, administrat- and social c< imunilj.

forestry & electricity, repairs; commun- renting ion and work st ial and
fishing gas and hotels and ication & business defence Pt sonal

water restaurants activities S€ vice i

SIC 1992 A,B C,E D F G,H 1 J,K L M N O,',Q

1994 1 58 5 1 110 7 11 70 5 11 j
1995 1 65 10 6 120 10 95 67 16 23 '
1996 2 97 8 5 884 11 158 129 8 3 s
1997 2 86 17 1 36 23 29 28 7 5 1

1995 Apr 5.4 0.9 0.2 11.8 0.6 13.9 0.3 0.8
May 1.0 11.1 0.2 0.1 24.0 6.5 2.8 4.5 0.9 o.H

Jun 5.4 0.7 0.1 0.8 0.1 1.1 0.6 0.8 6.4
Jul 1.6 0.1 - 18.5 0.7 0.6 1.5 0.1 9.1
Aug 0.2 3.0 - 4.9 - 7.7 - 2.6 0.1
Sep 0.1 1.6 0.3 - 4.4 0.1 8.0 5.5 4.4 0.1 ■
Oct 7.3 - 1.3 7.8 0.1 9.0 1.6 3.7

0.4;Nov 13.5 2.4 2.2 27.9 - 26.4 4.3 0.1
Dec 9.9 0.5 2.0 4.1 - 36.7 2.8 3.4 0.1

1996 Jan 5.9 2.2 9.2 33.0 0.9 - 0.2

Feb 0.1 2.7 5.2 2.2 2.8 0.2 21.8 0.4 0.1 0.5

Mar 1.3 9.3 0.1 0.3 0.2 0.2 1.8 1.0 0.5 0.5 J

Apr 3.5 2.5 1.8 - 3.7 1.1 0.5
May 0.6 0.1 0.9 - 3.9 2.1 -

02Jun 8.7 0.2 221.0 - 8.1 2.9
Jul 7.6 - 135.7 - 4.0 1.1 0.2;

Aug 3.5 - 394.0 0.1 44.6 -
Sep 8.4 - 98.9 - 13.0 0.3 1.3
Oct 0.3 13.7 0.1 1.6 - 23.0 0.1 0.5

1.4Nov 23.0 - 16.1 - 0.6 117.1 3.8
Dec 0.2 9.8 - 1.5 10.0 0.1 1.5 1.7

1997 Jan 11.4 0.5 9.0 0.1 2.6 0.5 0.6

Feb 4.1 - 1.9 - 0.3 0.7 4.5 ; 2.8:

Mar 4.4 - 3.8 - 19.4 6.9 1.8 i °-1 i

Apr 2.1 27.5 1.1 4.6 - 4.0 8.0 0.5
May 19.2 1.6 5.4 - 4.5 5.2 -
Jun 6.5 - 2.9 0.1 0.1 3.8 -

0.2Jul 4.7 5.4 0.2 0.2 0.2 -
Aug 2.0 - 3.5 0.1 - - 0.2

Sep 0.4 - 0.6 0.1 0.1 -
0.9Oct 3.7 5.3 1.0 7.4 0.2 -

Nov 0.3 6.3 1.4 2.6 2.3 0.4 0.5 0.1 0.2

Dec 1.4 2.7 3.2 4.1 0.2 0.1 -

1998 Jan 8.6 1.5 1.6 2.5 - 1.2 ? 0.2
0.9
1.8
1.7

Feb 5.2 5.5 1.2 - - 0.9 -
Mar 1.2 1.0 26.9 0.8 0.1 0.5 0.2r
Apr 2.4 0.3 2.7 - - 0.2 2.9
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Comtek Ltd
Hummel (UK) Ltd

Great Btit

Not including placings through displayed vacancies.

9,229
8,349

OTHER FACTS AND FIGURES
Jobseekers with disabilities: placement into employment

Placed into employment by jobcentre advisory service, 4 April to 8 May 1998 +
9 May to 5 June 1998 +

OTHER FACTS AND FIGURES
Regional Selective Assistance: Offers of £75,000 or more: January - March 1998

9 0 d OTHER FACTS AND FIGURES
. O I Regional Selective Assistance: January - March 1998

Note: Enquiries should be directed to the Department of Trade and Industry, tel 0171 215 2598.
* Date of first payment.

Eastern East 
Midlands

London Mersey­
side

North 
East

North 
West

South 
East

South 
West

West 
Midlands

Yorkshire England 
and the
Humber

Scotland Wales

Number of offers 3 17 5 16 42 32 11 4 34 39 203 55 43

Value of offers (£.000) 255 820 417 3,628 5,412 2,653 1,068 950 4,544 1,793 21,540 28,893 26,805

Region and company
Travel-to-work 
area

Total amount 
of assistance 
offered (£)

Project 
category +

SIC 1992 description

EASTERN
Peartree Farm Foods Clacton 90,000 B Slaughtering, animal by-prod proc
James Mackie (UK) Ltd 
Total

Wisbech 150,000
240,000

B Growing fruit/nuts, beverage; spice

EAST MIDLANDS
Corru-Tube Ltd Alfreton and Ashfield 75,000 A Mfr plastic plates, Sheets; tubes
Richard Roberts Knitwear Ltd Alfreton and Ashfield 125,000 A Mfr knitted/crocheted pullovers etc
Autoseat Technologies Ltd Coventry and Hinckley 80,000 A Mfr of vehicle seats
Software Stationery Specialists Coventry and Hinckley 100,000 A Mfr of paper stationery

Mfr parts/access’s for motor vehsC S Martin Ltd 
Total

Louth and Mablethorpe 200,000
580,000

A

LONDON
Billfields Food Co Ltd London 75,000 A Wh’sale of meat and meat products
MBA Holdings Ltd 
Total

London 223.300
298.300

A Business and management consultancy

MERSEYSIDE
Abbey National General Insurance Liverpool 1,950,000 A Acts aux to insurance/pension fundg
Gastronomix Ltd Liverpool 125,000 A Mfr meh for food, bev’ge, tobacco
GPT Ltd Liverpool 650,000 B Mfr telegraph/telephone equip
Robert Cain and Co Ltd Liverpool 225,000 A Mfr of beer
Bentwood Bros (Manchester) Ltd 
Total

Wigan and St Helens 240,000
3,190,000

B Mfr of other outerwear

NORTH EAST
Thom Lighting Ltd Durham 250,000 A Mfr lighting equip and elec lamps
Brambles Foods Ltd Middlesbrough 75,000 A Mfr of other food products nes
Elring Klinger GB Ltd Middlesbrough 350,000 B Mfr oth general purpose meh nes
Online Bottlers Ltd Middlesbrough 150,000 A Packaging activities
Dresser UK Ltd Newcastle upon Tyne 2,500,000 A Mfr of steam generators
Foam Plus Ltd Newcastle upon Tyne 200,000 A Mfr of plastics in primary forms
Merck Sharp and Dohme Ltd Newcastle upon Tyne 500,000 A Mfr of medicaments and non-medicamts
Bowater Eng Ltd Stockton-on-T ees 75,000 B Mfr other fabricated metal prods
Read Holdings Ltd Stockton-on-Tees 175,000 A Mfr of lifting arid handling equipt
Ready-to-Assemble Furniture Ltd 
Total

Stockton-on-Tees 210,000 
4,485,000

B Mfr of other furniture

NORTH WEST
CRP Group Ltd Accrington and Rossendale 510,000 A Mfr of other plastic products
Excellpak Ltd Blackburn 200,000 A Mfr of wallpaper
St Ives Multimedia Ltd Blackburn 360,000 A Printing nes
Edbro Pic Bolton and Bury 225,000 B Mfr of lifting and handling equipt
J D Williams and Co Ltd Oldham 400,000 A Retail sale via mail order houses
James Briggs Ltd Oldham 95,000 B Mfr paints, varnishes, ink, sealant
Techno-Seal Products Ltd Widnes and Runcorn 80,000 A Mfr of other rubber products
Eltech UK Ltd 
Total

Workington 95,000
1,965,000

A Copper production

SOUTH EAST
Haffenden Moulding Co Ltd Dover and Deal 500,000 B Mfr of other rubber products
Ryecroft Foods Ltd Hastings 240,000 A Mfr of other food products nes
Thanet Press Ltd Thanet 75,000 A Printing nes
Silver Spring Mineral Water Co 
Total

Folkestone 96,000
911,000

A Production of mineral water and soft drinks

SOUTH WEST
Aluminium Castings Ltd Plymouth 150,000 A Casting of other non-ferrous metals
Bai (UK) Ltd Plymouth 225,000 B Business and management consultancy
Rittal-CSM Ltd Plymouth 500,000 B Mfr of other products of wood
Fumiss Foods Ltd 
Total

Redruth and Camborne 75,000
950,000

A Mfr biscuits/pres’vd pastry/cakes

SIC 1992 descriptionProject 
category

Total amount 
of assistance 
offered (£)

Travel-to-work 
area

BSrTTt company

OTHER FACTS AND FIGURES
Hgional Selective Assistance: Offers of £75,000 or more: January - March 1998*

^jDate^rfirs^ayment^Taymenro^RS^n^TTad^^nstalments3ypican^^ve^evera^ear^a^ob^andcapitarexpenditure targets laid down in the offer are met. The amounts quoted 
above therefore represent the maximum grant potentially payable if the project is satisfactorily completed, and not the amount actually paid to date.

ti r = £rnP|oyment created, B = Employment safeguarded.
Enquiries regarding this table should be addressed to:

■ English cases - Department of Trade and Industry, REG (A), Bay 3.A.39, 1 Victoria Street, London SW1 (tel 0171 215 2598).
^■Scottish cases - Scottish Office Industry Department, SO IA 2, 5th Floor, Meridian Court, Cadogan Street, Glasgow G2 6AT (0141 242 5623).
■ Welsh cases - Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 01222 825167).

Birmingham 75,000
Coventry and Hinckley 80,000
Coventry and Hinckley 750,000
Dudley and Sandwell 75,000
Dudley and Sandwell 220,000
Telford and Bridgnorth 900,000
Wolverhampton 200,000
Wolverhampton 1,700,000 

4,000,000

Barnsley 150,000
Bridlington and Driffield 200,000
Hull 100,000
Rotherham and Mexborough 250,000
Rotherham and Mexborough 150,000
Rotherham and Mexborough 75,000
Sheffield 90,000 

1,015,000

Bathgate 200,000
Bathgate 1,400,000
Cumnock and Sanquhar 100,000
Girvan 160,000
Girvan 1,300,000
Glasgow 100,000
Glasgow 120,000
Glasgow 800,000
Glasgow 700,000
Glasgow 2,000,000
Glasgow 300,000
Glasgow 75,000
Greenock 200,000
Irvine 89,000
Irvine 6,000,000
Kilmarnock 725,000
Kilmarnock 450,000
Kilmarnock 200,000
Kilmarnock 1,950,000
Kirkcaldy 360,000
Kirkcaldy 6,000,000
Kirkcaldy 225,000
Kirkcaldy 350,000
Lanarkshire 150,000
Lanarkshire 990;, 000
Lanarkshire 1,000!, 000
Lanarkshire 360,000
Lanarkshire 500,000
Lanarkshire 250,000
Lanarkshire 75,000
Lanarkshire 400,000
Lanarkshire 80,000
Lanarkshire 550,000

28,159,000

Aberdare 2,700,000
Aberdare 3,000,000
Bangor and Caernarfon 1,410,000
Blaenau Gwent Abergavenny 90,000
Bridgend 525,000
Bridgend 80,000
Bridgend 150,000
Cardiff 350,000
Cardiff 96,000
Holyhead 900,000
Llanelli 225,000
Merthyr and Rhymney 600,000
Merthyr and Rhymney 400,000
Merthyr arid' Rhymney 500,000
Merthyr and Rhymney 0,581,000
Newport ^.-.<400,000
Pontypool and Cwmbran 250,000
Pontypridd and Rhondda 150,000
Pontypridd and Rhondda 200,000
Shotton, Flint and Rhyl 200,000
Shotton, Flint and Rhyl 20.0,000
Shotton, Flint arid Rhyl 96,000
Shotton, Flint and Rhyl 850,000
Swansea 250,000
Wrexham 108,500
Wrexham 1,800,000
Wrexham 3,150,000

26,311,500

Treatment and coating of metals 
Mfr parts/access’s for motor vehs 
Mfr parts/access’s for motor vehs 
Treatment and coating of metals 
Casting of light metals 
Mfr of other food products nes 
Mfr of elec valves, tubes, others 
Mfr parts/access’s for motor vehs

Composition and plate-making 
Mfr of elec valves, tubes, others 
Printing nes
Mfr of motor vehicles
Mfr of tools
Mfr instruments: measuring etc 
Mfr of wire products

Mfr fums, sacks, hhold textiles 
Mfr of dyes and pigments 
Bacon and ham production 
Mfr of medical and surgical equipt 
Cotton-type weaving 
Mfr of metal structures and parts 
Printing nes 
Mfr of prepared unrecorded media 
Tanning and dressing of leather 
Mfr specs/optical instrs/photo equp 
Mfr of other rubber products 
Mfr televis’n, radio, video, assoc 
Mfr computers and oth inf proc equip 
Sewage and refuse disposal, sanitatn 
Mfr of medicaments and non-medicamts 
Mfr of taps and valves 
Mfr of machines tools 
Mfr bread/fresh pastry goods/cakes 
Mfr refractory ceramic products 
Mfr of aircraft and spacecraft 
Aluminium production 
Mfr specs/optical instrs/photo equp 
Mfr of bricks, tiles etc in clay 
Proc/preserving fruit and veg nes 
Mfr of plastic packing goods 
Mfr of elec valves, tubes, others 
General mechanical engineering 
Forging/pressing metal, powder met 
Mfr elec motors/generators/transfm 
Mfr of steam generators 
Mfr bread/fresn pastry goods/cakes 
Mfr of other plastic products 
Mfr of electric domestic appls

Mfr of medicaments and non-medicamts 
Mfr parts/access’s for motor vehs 
Mfr parts/access’s for motor vehs 
Mfr plastic plates, sheets, tubes 
Mfr of medicaments and non-medicamts 
Technical testing and analysis 
Mfr of other special purpose meh .nes 
Acts aux to insurance/pension fundg 
Business and Management consultancy 
General mechanical engineering 
Mfr of other furniture
Mfr other office and shop furniture 
Mfr of medicaments and non-medicamts 
Mfr of other plastic products 
Bacon and ham production 
Software consultancy and supply 
Mfr of elec valves, tubes, others 
Mfr of paper and Paperboard 
Mfr of plastics in primary forms 
Mfr computers and other inf proc equip 
Mfr non-electric domestic appls 
Wh’sale oth meh: ind, trade, navig 
Mfr plastic plates, sheets, tubes 
Mfr of plastic packing goods 
Fish freez’g, process’g, preserv’g 
Mfr specs/optical instrs/photo equp 
Mfr parts/access’s for motor vehs

Sage.
Ltd

Sound) Ltd

‘ Boots

Ml A1 
I Spectra 
fWemys

I'Morton 
fVesuvi.

! Brown 
■BDf Lte 
|Chiltor

M Sj.
|Honey■

AND THE HUMBER
<;,-ect Imaging Ltd
irowave
ltd
Hings Ltd
.'anuf Services Ltd

inishing Group Ltd 
s (UK) Ltd 
iaust Systems Ltd

’.omasks (UK)
and Sons Ltd

:■ Production Ltd
Control Systems Ltd

Lames Nic •' and Son Boilers Shott

lws
|WL:
IGKELiiL 
| Opta/e

,’is Ltd
KyUQUVK' Ltd
Rerfac R -OBO Aerpak UK Ltd) 

nium UK Ltd 
AB 
3k Co Ltd 
1s (Motherwell) Ltd

Iwhilev Fc •
■■ kManuf) Ltd

vine) Ltd
I Roche P' ? ’UCts Ltd 
■■fie!.- Kennedy Ltd 
Ejigsand -^ures

Ltd

Hand Ltd 
inTw,,,,.-, Cutters Ltd 
fat*' ' and Co Ltd . 
IM and A .omson Litho Ltd 
EcffiLe?.!' j' Ltd 
■ffoid •) Ltd 
■■fie' 
|T Aake' 
[ IBM UK i 
BHaffllton

■metix 
■mine 
, R-fk Ltd 
Bfflerryn Meat Ltd 
^■inter • Ltd 
|Rilleon S'-chrobell Ltd

Tipak i td
Mite International Ltd 
itek Electronics 
■lux Ltd : 
ftgton P E Ltd 
Bbro Automotive Ltd 
■se UK Ltd

—Jbwood Frozen Products Ltd
■wa Lens UK Ltd

Transmissions Ltd 
■Bl

Eigntbc ' Hamilton Ltd
|Mcliacl_ Products Ltd
|M?s E monies UK Ltd

Hes
Malle •jical Ltd
Kh'^a ; Ltd
IBdion r amies Ltd
■idJ . urope) Ltd
iBayer D*-' io sties Manuf Ltd
iBfotrace -/national Pic
fe|i(UI. Ltd
■Able lnS’ -nee Services Ltd
■Nations : annia Ltd
iFaun Mu •j’pal Vehicles Ltd
Else Inte- tonal Furniture Ltd
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indicators, fa 
to any economic |

July 1998 Labour Market trends S75

The RPI: widely 

used but not

always fully i 

understood...

125.9

143.4 0.8 107.9 -7.1 124.9 1.2
144.4 1.7 103.8 -9.6 125.1 1.0
146.0 2.6 101.8 -8.5 125.3 1.3
147.3 2.8 100.5 -8.9 125.6 1.0

146.4

142.7 6.7 129.1 5.4 -2.8 1.3r
147.9 8.5 136.2 9.9 -3.1 1.7
150.5 9.7 137.1 9.7 -2.8 1.4
149.6 6.9 140.0 10.7 -4.2 0.1

-10.0147.86.8 97.1

147.1 2.8 101.2 -8.5 125.6 1.2
147.2 2.8 100.2 -8.6 125.4 1.1
147.6 2.8 100.1 -8.9 125.9 1.0

137.9

148.4 6.9 139.7 10.0 -1.3
145.1 5.7 137.5 9.6 -1.6
155.4 6.9 142.7 10.6 -1.3

126.2P

Bn 146.1 r 5.3 132.0r 7.4 -1.1 147.1 2.7 98.4 -9.2 125.8 0.8
■eb 145.5 4.3 141.3 7.5 -1.5 147.9 2.6 97.3 -9.7 125.8 0.8
[ar 147.5 2.5 140.4 6.8 148.4 2.5 95.7 -10.0 126.0R 0.8

8
9
10

Industrial and commercial companies (excluding North Sea oil companies) net of stock 
appreciation.
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical 
adjustment.
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown. 
Average of daily rates.

-Annual and quarterly figures are average of monthly indices.

I Provisional
I Revised
E Series revised from indicated entry onwards.
B8 values from which percentage changes are calculated may have been rounded. 
B most indicators two series are given, representing the series itself in the units stated 
E me percentage change in the series on the same period a year earlier.
B seasonally adjusted.
F percentage change series for the monthly data is the percentage change between 
Ijnree months ending in the month shown and the same period a year earlier, 
^auction industries: SIC divisions 1 to 4. 
jnuractunng industries: SIC divisions 2 to 4.

01

ByK'

Retailer I 
deny pr ic 

Behave gon 
feS Wip by 5*1

Fixed investments 5

1990=100£ billion£ billion£ billion£ billion

DECVDDFJ

PricesBalance of payments

Producer price index + 1-3-10

1990=100Jan 1987=100£ billion

Current 
balance

74.1
73.1
76.4
78.2
79.9
83.6

20.4
21.0
21.0
21.1

2.9
3.8

3.3
3.8
3.6
3.5

11.8
11.2
12.0
13.2
12.4
14.2

Trade in 
goods 
balance

Manufacturing 
industries 
1990 prices 3-6

General 
government 
consumption 
at 1990 prices

Stock 
changes 
1990 
prices 7

All 
industries 
1990 prices

Tax and price 
index +1-10

-1.8
-1.2
4.4

-4.0
31.3
20.9 
13.0

Base 
lending 
rates + 8

-7.6 
-5.1
6.8
9.9

-5.6
14.4

Effective 
exchange 
rate +1 *

Materials and fuels Home sales

ECONOMIC INDICATORS I—I H
Background economic indicators:* seasonally adjusted II ■ I

2.2
4.5

Income

GDP GDP
1990 prices

Index of output UK Index of 
production 
OECD 
countries 1

Real personal 
disposable 
income

Gross trading 
profits of 
companies 4Production 

industries 1>2
Manufacturing 
industries 1>3

1990=100 £ billion % 1990=100 % 1990=100 % 1990=100 % 1990=100 % £ billion %

FNAO CAOP DVZI DVZK CECR CIOU

97 5 466.5 -0.5 97.0 0.4 94.9 -0.1 99.3 -0.3 101.9 2.0 69.0 0.5
99 5 476.8 2.2 99.1 2.2 96.3 1.5 98.7 -0.6 103.9 2.0 76.3 10.5

103 8 498.2 4.5 104.4 5.3 100.8 4.7 103.2 4.6 105.5 1.5 87.3 14.4
106 7 511.9 2.8 106.7 2.2 102.5 1.7 107.0 3.7 108.9 3.2 92.8 6.3
109 0 525.1 2.6 107.9 1.1 102.8 0.3 109.4 2.2 112.5 3.3 103.7 11.8
112.6 540.5 2.9 109.4 1.4 104.3 1.5 114.3 4.5 117.2 4.2 109.3 5.4

1113 133.5 2.7 108.7 1.4 103.9 1.5 112.4 4.2 114.2 2.3 26.5 5.1
112.3 134.6 3.0 109.2 1.6 104.2 2.0 113.8 4.6 119.2 6.4 27.8 9.5
113 1 135.8 3.4 110.3 1.9 104.8 1.6 115.2 4.7 116.4 3.1 27.5 7.3
113.5 136.6 2.9 109.3 0.6 104.2 0.9 115.9R 4.4 119.0 4.9 27.5 -0.1

114.6 137.3 2.9 109.0 0.3 104.2 0.3 116.0 3.4

109.6 1.7 104.6 1.4 115.9 4.7
109.1 1.1 104.3 1.2 115.3 4.4
109.2 0.6 103.9 0.9 116.2 4.4

108.9r 0.2 103.9r 0.6 116.4 4.0
108.6 0.0 104.1 0.3 115.9 3.8
109.5 0.3 104.3 0.2 115.8 3.4

110.6 0.7 104.4 0.1

Expenditure

Consumer 
expenditure 
1990 prices

Retail sales 
volumes 1

£ billion % 1990=100 %

AIIK EAPS

339.7 -0.1 99.4 0.7
348.2 2.5 102.4 3.0
357.8 2.8 106.2 3.7
364.0 1.7 107.5 1.2
377.2 3.6 110.6 2.9
394.5 4.6 116.6 5.4

96.6 3.7 113.8 4.8
98.4 4.9 115.8 5.3
99.1 4.8 116.7 5.1

100.5 5.1 118.5 5.6

101.5 5.1 119.6R 5.1

118.8 5.2
118.4 5.1
118.2 5.6

120.5 5.7
119.1 R 5.6
119.3 5.2

119.4 4.3

Trade in goods

Export volume ' Import volume

1990=100 % 1990=100 %

DJCZ

115.7 -0.1 -0.97 7.00 96.9 -3.8
115.5 -0.2 -0.88 5.50 88.9 -8.3
118.1 2.2 3.12 6.30 89.2 0.3
119.6 1.3 3.73 6.80 84.8 -4.9
121.0 1.2 1.01 5.94 86.3 1.8
120.5 -0.5 2.39 6.58 100.6 16.6

30.3 0.5 1.24 6.00 96.9 16.0
29.8 -1.4 0.81 6.25 99.6 15.8
30.1 -0.2 0.28 6.92 102.5 19.9
30.2 -0.8 0.05 7.17 103.1 12.8

30.1 -0.8 7.30 105.4 8.8

7.00 101.1 17.3
7.25 103.8 14.6
7:25 104.4 12.8

7.25 104.7 11.1
7.25 104.7 9.3
7.25 106.8 8.8

7.25 107.1 8.3

1990=100

PLKW PLLU
129.8 2.9 97.4 -0.5 108.7 3.1
131.4 1.2 101.8 4.5 112.9 3.9
135.2 2.9 104.4 2.6 115.8 2.6
140.4 3.8 114.4 9.6 120.6 4.1
142.4 1.4 113.1 -1.1 123.8 2.7
145.5 2.2 103.5 -8.5 125.2 1.1

£ billion

CGTR CGTS AIMA AIMF
103.7 2.5 100.9 6.5 -13.1 -10.1
107.4 3.6* 104.8 3.9 -13.5 -10.8
118.5 10.3 109.4 4.4 -11.1 -1.7
127.7 7.8 114.3 4.5 —1-1.6 -3.7
136.8 7.1 124.5 8.9 -12.7 -1.8R
147.7 8.0 135.6 8.9 -13.0 4.5

-9.694.5P149.7

The Retail Prices 
Index Technical 
Manual

KOH 
Bam 

lW 
ousmess projectionyori 
who wish to better Oders 

SJTT its compilation and' scope,|heC
for National Statistics has produced the Retail F' 
IndexTechnical Manual. The most comirek 
work of its kind produced by any country,® pro 
authoritative and up-to-date methadol: 

guidance. ' T i

jbpics covered include:

• scope and coverage of the in|ex
• sampling of locations arid out&ts v/l

collected
• choice of items to be priced »
• instructions given to price collect
• validation and error checking^ 

individual pricesT. T.'
• calculation of weights.



Mra, ® prices on May 19 1998
TSun Item

Item

to;-

Pork: h

ioui

kg

Har

h'r
j4g/per lb

sef, 340g

rroked fish, per kg

General Notes - Retail Prices

Definitions

tucture

Labour Market trends S77July 1998
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sting, oven ready, per

Cheese, per kg
Cheddar type

Margarine 
Margarine/Low fat spread, 
per 500g

Tea
Loose, per 125g
Tea bags, per 250g

Sugar
Granulated, per kg

rted (frozen), per 
,■ bone) 
bone)

Milk
Pasteurised, per pint +

killed, per kg
■ mince

viihout bone)
«ak* ;
steak

Bacon p 
StiG

Flour
|Belt ra • -\g, per 1.5kg

feausag

BeefTh
| Bes

RETAIL PRICES
Summary of recent movements

Fresh fruit
Apples, cooking, 454g/per lb 
Apples, dessert, 454g/per lb 
Pears, dessert, 454g/per lb 
Oranges, each 
Bananas, 454g/per lb 
Grapes, 454g/per lb 
Avocado pear, each 
Grapefruit, each

h bone) 
(with bone)

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica­
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices fell, given in the final 
column below.

■
The responsibility for the Retail Prices Index was transferred in 
July 1989 from the Employment Department to the Office for 
iNational Statistics (formerly Central Statistical Office). The RPI is 
>now published in full in the ONS Business Monitor MM23.

■h effect from February 1987 the structure of the published 
■ponents was recast.® some cases, therefore, no direct 
■parison of the new component with the old is possible. The 
■ionship between the old and the new index structure is shown 
|tmp/oyment Gazette, p379, September 1986.

■ Or Scottish equivalent. . , . , . . .. ...
■ Average price estimates include prices of delivered milk and shop-bought milk. However, 80 per cent price range includes only shop-bought milk.

Fresh vegetables
Potatoes, old loose, 454g/per lb 
Potatoes, new loose, 454g/per lb 
Tomatoes, 454g/per lb 
Cabbage, hearted, 454g/per lb 
Cauliflower, each
Brussels sprouts, 454g/per lb 
Carrots, 454g/per lb 
Onions, 454g/per lb 
Mushrooms, 113g/per4oz 
Cucumber, each 
Lettuce - iceberg, each 
Leeks, 454g/per lb

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.

Coffee
Pure, instant, per 100g
Ground(filter fine),227g/per 8oz

Items other than food
Draught bitter, per pint
Draught lager, per pint 
Whisky per nip
Cigarettes 20 king size filter
Coal, per 50kg
Smokeless fuel per 50kg 
4-star petrol, per litre 
Derv per litre
Unleaded petrol ord. per litre

killed, per kg
.bone) 
(without bone)

Butter
Home . :duced, per 250g
■mpor: ■ .-, per 250g

S76 Labour Markettrends

Numberof Average price Price range
quotations (pence) within

which 80 
per cent of 
quotations 
fell 
(pence)

Numberof Average price Price
quotations (pence) range

within 
which 80 
per cent of 
quotations 
fell 
(pence)

jm (■ ■.' shoulder), 
4oz

■ 4 O RETAIL PRICES
. I Z-. Detailed figures for various groups, sub-groups and sections for May 191098

iit®s

Kingd^ are 'given below.

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen

RETAIL PRICES LI 4 Q
Average retail prices of selected items Fl. I O

■L p retail prices on May 19 for a number of important 
■ag -rived from prices collected by the Office for 

Statistics for the purpose of the General Index 
Prices in more than 146 areas in the United

®°rr

Chlcke-

|Mres:

Fresh ar.

U;hr„ , skilled, per kg 

^■in (v hnnfi‘

■°lj
in»

UNITED KINGDOM All items (RPI) All items excluding

Index 
Jan 13, 
1987=100

Percentage 
change over 
12 months

Mortgage interest 
payments (RPIX)

Mortgage interest payments 
and indirect taxes (RPIY)

Housing

Index 
Jan 13, 
1987=100

Percentage 
change over 
12 months

Index 
Jan 13, 
1987=100

Percentage 
change over 
12 months

Index 
Jan 13, 
1987=100

Perce 
chang-- over 
12 moi ths

CHAW CZBH CHMK CDKQ CBZW CBZX CHAZ CZBI
1997 May 156.9 2.6 156.3 2.5 151.3 2.0 152.7 2.1

Jun 157.5 2.9 156.7 2.7 151.8 2.2 153.0 2.2
Jul 157.5 3.3 156.4 3.0 151.0 2.2 152.6 2.6 '
Aug 158.5 3.5 157.1 2.8 151.8 2.1 153.5 2.5
Sep 159.3 3.6 157.8 2.7 152.6 2.0 154.1 2.4 •;
Oct 159.5 3.7 157.9 2.8 152.9 2.2 154.2 2.5 |
Nov 159.6 3.7 158.0 2.8 152.9 2.1 154.2 2.4 |
Dec 160.0 3.6 158.3 2.7 152.8 2.2 154.5 2-3 |

1998 Jan 159.5 3.3 157.7 2.5 152.1 1.9 153.7 2.0 j
Feb 160.3 3.4 158.5 2.6 153.0 2.1 154.6 5 2.2 j
Mar 160.8 3.5 158.9 2.6 153.4 2.1 155.2 , 2.3 i
Apr 162.6 4.0 160.4 3.0 154.1 2.2 155.9 2.4
May 163.5 4.2 161.3 3.2 155.1 2.5 156.8 2.7 '

kg

CZPI 541 392 259-596
CZPH 530 629 498-729
CZPG 411 399 329-496
CZPF 576 820 599-1129
CZPE 571 465 289-678

CZPD 494 810 613-1100
CZPC 424 349 282-439

CZPA 137 538 374-627
CZOZ 134 414 326-499

CZOX 529 456 299-629
DOLN 484 293 194-386

CZOB 482 432 328-676
CZOU 531 561 372-665
DOIF 565 539 351-855

CZOR 598 87 45-110

CZOQ 582 134 99-160

CZOO 219 98 75-115

kg 
CZON 167 179 138-198
CZOM 583 216 166-249

CZOL 308 626 465-769
CZOK 290 501 326-605

CZOH 214 50 30-80
CZOG 169 70 53-90
CZOE 184 49 35-61
CZOD 160 71 55-91

CZOC 198 61 39-78

CZOB 198 86 78-94
DOHX 190 88 85-89

DOIB 208 81 39-99

CZNW 224 498 328-716

CZNV 211 145 99-178
CZNU 207 |j|g25 88-158

CZNT 255 34 28-34

CZNR 206 76 62-85
CZNQ 218 155 119-189

CZNP 220 211 195-249
CZNO 203 220 139-269

CZNN 209 67 59-79

CZNM 410 28 14-35
CZNK 399 45 29-59
CZNJ 502 65 49-75
CZNH 483 34 19-46
CZNG 457 67 49-79
CZNF - -
CZNE 499 31 27-39
CZND 503 36 29-39
CZNC 501 34 27-40
CZNB 490 61 49-79
CZNA 484 80 70-94
DOHJ 347 94 53-119

CZMZ 483 62 49-69
CZMY 494 46 35-65
CZMX 489 62 49-75
CZMW 477 20 15-29
CZMV 503 50 44-56
CZMU 398 151 99-199
DOHT 301 53 39-75
DOHN 480 31 25-39

CZMT 552 169 145-198
CZMS 550 189 169-216
CZMR 548 133 115-151
CZMP 709 319 259-356
CZMO 126 701 607-920
CZMN 258 980 793-1245
CZMM 564 73 71-75
CZML 559 67 66-69
CZMK 566 66 65-68

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. 
For this reason, annual percentage changes for individual sections are given rounded to the nearest whole number.

[1] The taxes excluded are council tax, VAT, duties, vehicle excise duty, insurance tax and airport tax.
For general notes see Table H. 13

UNITED KINGDOM Index
Jan 1987 

=100

Percentage change over Index 
Jan 1987 

=100

Percentage langeoyj 

onths1 month 121 month 12 months

ALL ITEMS CHAW 163.5 0.6 4.2 Tobacco CHBE 223.4 0.3 9.1^
Cigarettes DOBN 227.0 ‘0

Food and catering CHBS 153.7 1.2 2.3 Tobacco DOBO 193.7 6
Alcohol and tobacco CHBT 192.5 0.6 5.2
Housing and household expenditure CHBU 166.6 0.4 5.9 Housing CHBF 195.9 0.5 0.9
Personal expenditure CHBV 141.4 0.9 1.9 Rent DOBP 223.1 3
Travel and leisure CHBW 163.8 0.2 3.7 Mortgage interest payments DOBQ 218.6

Depreciation (Jan 1995 = 100) CHOO 117.5 9
Consumer durables CHBY 117.7 1.0 -0.5 Community charge and rates/council tax DOBR 167.4 8

Water and other payments DOBS 273.3 6
Seasonal food CHBP 130.1 8.3 11.2 Repairs and maintenance charges DOBT 190.8 8
Food excluding seasonal CHBB 146.5 0.4 0.3 Do-it yourself materials DOBU 156.8 2
All items excluding seasonal food CHAX 164.4 0.4 4.1 Dwelling insurance & ground rent DOBV 188.9 1
All items excluding food CHAY 167.2 0.5 4.6

Fuel and light CHBG 125.4 -0.6 5.2
Other indices Coal and solid fuels DOBW 127.1 0
All items excluding: Electricity DOBX 134.5 6
mortgage interest payments(RPIX) CHMK 161.3 0.6 3.2 Gas DOBY 118.9 4
housing CHAZ 156.8 0.6 2.7 Oil and other fuels DOBZ 102.5 4
mortgage interest payments and

indirect taxes (RPIY)[1] CBZW 155.1 0.6 2.5 Household goods CHBH 141.7 1.1 1.5
mortgage interest payments and Furniture DOCA 145.3 3

council tax DQAD 160.9 0.6 3.0 Furnishings DOCB 147.7 2
mortgage interest payments and Electrical appliances DOCC 100.5 -2

depreciation CHON 161.0 0.5 2.9 Other household equipment DOCD 145.4 2
Household consumables DOCE 159.4 2

Food CHBA 144.1 1.5 1.8 Pet care DOCF 148.0 2
Bread DOAA 132.9 -2
Cereals DOAB 140.4 -2 Household services CHBI 147.6 0.1 2.8
Biscuits and cakes DOAC 153.4 1 Postage DOCG 153.9 1
Beef DOAD 129.1 -4 Telephones, telemessages, etc DOCH 103.3 0
Lamb DOAE 151.5 -6 Domestic services DOCI 189.1 4

of which, home-killed lamb DOAF 156.7 -6 Fees and subscriptions DOCJ 170.8 4
Pork DOAG 138.2 -11
Bacon DOAH 147.9 -11 Clothing and footwear CHBJ 122.4 1.2 0.2
Poultry DOAI 111.5 -2 Men’s outerwear DOCK 121.2 I
Other meat DOAJ 133.6 0 Women’s outerwear DOCL 107.9 1
Fish DOAK 131.6 8 Children’s outerwear DOCM 121.1 3

of which, fresh fish DOAL 132.2 9 Other clothing DOCN 158.7 1
Butter DOAM 170.2 3 Footwear DOCO 119.8 ■2
Oil and fats DOAN 140.5 0
Cheese DOAO 161.5 -4 Personal goods and services CHBQ 177.3 0.4 4.4
Eggs DOAP 139.7 -5 Personal articles DOCP 121.2 0
Milk fresh DOAQ 153.6 0 Chemists goods DOCQ 188.5 6
Milk products DOAR 141.2 -2 Personal services DOCR 235.2 7
Tea DOAS 169.0 13
Coffee and other hot drinks DOAT 132.1 3 Motoring expenditure CHBK 172.4 0.2 5.5
Soft drinks DOAU 187.1 3 Purchase of motor vehicles DOCS 141.7 0
Sugar and preserves DOAV 149.5 -5 Maintenance of motor vehicles DOCT 193.7 4
Sweets and chocolates DOAW 149.9 2 Petrol and oil DOCU 193.6 11
Potatoes DOAX 135.8 8 Vehicles tax and insurance DOCV 213.3 10

of which, unprocessed potatoes DOAY 111.0 25
Vegetables DOAZ 132.6 16 Fares and other travel costs CHBR 173.4 0.6 2.3

of which, other fresh vegetables DOBA 124.8 23 Rail fares DOCW 194.5 4 1
Fruit DOBB 139.2 5 Bus and coach fares DOCX 190.4 4

of which, fresh fruit DOBC 136.9 6 Other travel costs DOCY 151.0 1
Other foods DOBD 150.9 3

Leisure goods CHBL 121.8 -0.2 -2.0
Catering CHBC 188.5 0.4 3.7 Audio-visual equipment DOCZ 58.3 11

Restaurant meals DOBE 185.8 4 Tapes and discs DODA 120.8 1
Canteen meals DOBF 208.2 5 Toys, photographic and sport goods DODB 119.3 •1
Take-aways and snacks DOBG 184.3 3 Books and newspapers DODC 187.8 3

Gardening products DODD 143.8 -i
Alcoholic drink CHBD 180.0 0.7 3.6

Beer DOBH 191.8 4 Leisure services CHBM 189.6 0.5 4.8
on sales DOBI 197.6 5 Television licences and rentals DODE 130.7 3
off sales DOBJ 157.7 2 Entertainment and other recreation DODF 233.0 6

Wines and spirits DOBK 163.7 2 Foreign holidays (Jan 1993 = 100) CHMQ 122.1 5
on sales DOBL 185.5 4 UK holidays (Jan 1994 =100) CHMS 111.4 3
off sales DOBM 151.4 1

shilled

iod fe 
|inbc--■ trout

H
white k j;, sliced, 800g
Shite.. -f, unwrapped, 800g
■own!:?af, sliced, 400g
Sown -af, unsliced, 800g
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RETAIL PRICES 1—1 
General index of retail prices I I ■

Housing|Kcco

36

I
■ 34

116.3

140.2126.2194.9

RETAIL PRICES
General index of retail prices: percentage changes on a year earlier

Labour MarkettrendsS78 July 1998 ?te: See notes under Table H. 13. S79Labour Market trendsJuly 1998

125.5
125.9
126.2

138.0
138.2

141.9
141.9
142.1

120.6
120.5

121.0
122.4

172.1
172.4

123.9
123.9
123.6

191X 
B92.'

E08.S 
E08.6 
E13.1

180.9
182.6
184.4

185.1
185.6
186.9

135.2
135.0
135.0

132.8
132.3
131.7

127.6
127.1
126.5

136.1
137.6
138.3

137.8
139.2
140.6

135.6
136.7
140.1

139.0
139.6
139.4

137.3
138.9
139.6

139.3
140.7
142.5

141.4
141.5

141.5
141.7
142.6

142.7
143.0
142.8

143.4
143.6
143.5

143.8
144.1
145.9

146.2
146.3
146.3

146.5
146.7
146.9

147.5
147.6

114.6
116.3
122.3

122.3
123.7
123.5

121.6
122.1
121.6

115.9
118.2
123.0

122.8
124.0
123.5

100.0
104.3
110.4
118.6
127.2
138.4
144.7
149.5
154.9
159.9

164.0
163.9

166.3
166.6
167.2

171.5
172.3
172.9

172.2
175.4
175.8

176.6
177.3

155.7
155.8

160.7
160.0
161.5

162.9
163.7
163.6

163.3
163.4
164.2

167.8
167.3
167.2

164.7
164.7

164.7
165.4
165.8

166.6
167.3
167.6

171.8
172.0
172.0

172.4
173.4

124.0
123.8

123.5
123.7
123.7

123.5
124.2
124.1

123.7
124.2
124.3

124.2
124.3
124.2

123.4
123.3
123.4

122.7
123.0
122.5

122.0
121.8

Il 92.:
Il 92 
p96.

168.9
168.8

169.5
169.9
170.1

172.1
172.8
172.9

176.1
176.7
178.9

187.3
187.9
188.1

134.9
135.1

133.2
133.2
133.2

131.2
131.2
127.6

100.0
103.3
107.5
112.0
116.7
123.9
125.8
126.1
128.3
133.3

136.9
139.1
141.8

CHBI
101.9
106.8
112.5
119.6
129.5
137.0
141.9
142.0
141.6
141.7
144.3

100.0
105.0
110.3
116.3
125.5
135.3
139.8
142.4
141.9
141.6

100.0
101.1
105.9
110.8
114.2
115.7
114.9
116.2

116.3
118.0
120.4

115.3
118.0
120.5

164.5
164.3
165.2

166.7
167.0
168.2

169.6
169.8
169.7

169.8
170.8
171.5

100.0
105.1
110.6
115.0
122.8
134.0
137.9
147.5
150.9
154.0

155.9
157.4
159.7

165.9
167.1
167.7

168.6
169.0
168.7

100.0
105.1
112.9
117.5
130.8
140.9
148.6
154.0
157.5
161.1

165.7
165.4
165.4

168.6
169.5
170.1

170.9
171.0
170.9

100.0
102.8
105.1
110.1
114.9
119.3
121.3
122.3
121.2
122.4

2035
204. /
205. ’

171.1
170.7
170.5

CHBL
101.6
104.2
107.4
112.4
117.7
120.8
122.5
121.8
121.7
123.6
123.9

CHBJ
101.1
104.4
109.9
115.0
118.5
118.8
119.8
120.4
120.6
119.7
120.6

CHBR
101.5
107.5
115.2
123.4
135.5
143.9
151.4
155.4
159.3
164.1
169.6

100.0
103.9
124.6
145.8
170.6
156.0
151.6
150.2
160.6
166.4

169.4
169.4
169.2

100.0
98.3

104.2
110.6
121.6
127.7
127.1
125.4
134.1
134.9

CHBH
102.1
105.9
110.1
115.4
122.5
126.5
128.0
128.4
133.1
137.5
139.1

CHBQ
101.9
106.8
114.1
122.7
133.4
142.2
147.9
153.3
158.2
164.1
170.0

CHBK
103.4
108.1
114.0
120.9
129.9
138.7
144.7
149.7
152.4
157.0
165.3

134.8
134.1
133.9

CHBM
101.6
108.1
115.1
124.5
138.8
150.0
156.7
162.5
167.7
173.8
182.3

CHBF
103.3
112.5
135.3
163.7
160.8
159.6 
151.0 
156.0
166.4
168.6
179.6

B91.E
B92J
H92.5

CHBG
99.1

101.6
107.3
115.9
125.1
127.8
126.2
131.7
134.5
134.8
130.6

1222 7 
12231

Leisure 
servicesFuel 

and 
light

Household 
goods

r
138
136

E18.9 
few.' 
[219.2

Annual averages
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

29.9 
8 44.2 
B56.A
168.2
79.!>

191.5 
205

■ 35
■ 34
■ 35

205 
207
20?

CZHF
157 
160 
175
185 
192 
172 
164
158 
187 
190
186 
197

Weights
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997
1998

CZHL
127
132
128
131
141
143
136
142
125
124
128
136

Household Clothing
services and

footwear

CZHQ
30
29
29
30
30
32
62
71
66
65
59
61

CZHK
38
37
37
39
38
40
39
37
39
38
40
40

CZHN
47
50
47
48
48
47
46
48
46
45
47
46

CZHG
61
55
54
50
46
47
46
45
45
43
41
36

CZHH
73
74
71
71
70
77
79
76
77
72
72
72

CZHJ
74
72
73
69
63
59
58
58
54
54
56
55

CZHM
22
23
23
21
20
20
21
20
19
1'7
20
20

Faresand Leisure
other goods
travel

CZHI
44
41
41
40
45
48
47
47'
47
48
52
54

®BE
S ioo. ■
■ 102
■ 106'
■ 113
■ 193

Personal Motoring
goodsand expendl-
services ture

200
200
201

100.0 
101.0 
B05.6 
=i08,: 
1.18-2
137.-' 
150 
•166, 
175/ 
188.

+ For the February, March and April 1988 indices the weights used for seasonal and non seasonal food were 24 and 139 respectively. Thereafter the weight for home killed lamb (a seasons 
was increased by 1 and that for imported lamb (a non seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure.

** The nationalised industries index is no longer published from December 1989, see also General Notes under Table H.13.
Note: The structures of the published components of the index were recast in February 1987. (See General Notes under Table H. 13).

UNITED KINGDOM
January 13 1987 = 100

ALL 
ITEMS

All items 
except 
food

All items 
except 
seasonal 
food +

All items 
except 
housing

All items 
except 
mortgage 
Interest

National­
ised 
industries**

Consumer 
durables

Food Catering
drink 1All Seasonal + Non 

seasonal +

Weights CZGU CZGV CZGW CZGX CZGY CBWA CZGZ CZHA CZHB CZHC CZHlI
1987 1,000 833 974 843 956 57 139 167 26 141 46
1988 1,000 837 975 840 958 54 141 163 25 138 50
1989 1,000 846 977 825 940 46 135 154 23 131 49
1990 1,000 842 976 815 925 — 132 158 24 134 47
1991 1,000 849 976 808 924 - — 128 151 24 127 47 77 ■
1992 1,000 848 978 828 936 — 127 152 22 130 47
1993 1,000 856 979 836 952 —— 127 144 21 123 45
1994 1,000 858 980 842 956 — 127 142 20 122 45 7fi ■
1995 1,000 861 978 813 958 —— 123 139 22 117 45 11996 1,000 857 978 810 958 — 116 143 22 121 48 7t> 1
1997 1,000 864 981 814 961 — 122 136 19 117 49 HA ■
1998 1,000 870 982 803 955 121 130 18 112 48 711
Annual averages CHAW CHAY CHAX CHAZ CHMK CHBY CHBA CHBP CHBB CHBC CHBD-I
1987 101.9 102.0 101.9 101.6 101.9 100.9 101.2 101.1 101.6 101.0 102,8
1988 106.9 107.3 107.0 105.8 106.6 106.7 103.7 104.6 102.4 105.0 109.6 ■
1989 115.2 116.1 115.5 111.5 112.9 — 107.2 110.5 105.0 111.6 116.5
1990 126.1 1:27.4 126.4 119.2 122.1 — 111.3 119.4 116.4 119.9 126,4
1991 133.5 135.1 133.8 128.3 130.3 114.8 125.6 121.6 126.3 139.1
1992 138.5 140.5 139.1 134.3 136.4 — 115,5 128.3 114.7 130,6 147.9 14H]I
1993 140.7 1-42.6 141.4 138.4 140.5 —— 115.9 130.6 111.4 134.0 155,6 iMl’l
1994 144.1 146.5 144.8 141.6 143.8 — 115.5 131.9 117.7 134.3 162.1 1M5I
1995 149.1 151.4 149.6 145.4 147.9 ' — 116.2 137.0 127.2 138.5 169,0 ^51
1996 152.7 154.9 153.4 149.3 152.3 — 117.1 141.4 125.4 144.2 175.7 169;!
1997 157.5 160.5 158.5 152.9 156.5 — 117.3 141.5 118.5 145.7 182.3 173J]

1987 Jan 13 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0 100,0 10011
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102,7 106.4 103.11
1989 Jan 17 111.0 111.7 111.2 108.5 109.4 110.9 104.5 107,4 103.2 108.2 113.1 109ffl
1990 Jan 16 119.5 120.2 119.6 114.6 116,1 — 108.0 116.0 116.3 116,0 121.2 116jl
1991 Jan 15 130.2 131.6 130.4 122.7 126.0 — 110.7 122.9 121.2 123.1 132.2 129]1
1992 Jan 14 135.6 137.1 135.9 131.6 133.1 — 113.2 128.4 125.2 129.0 144.3 14311
1993 Jan 12 137.9 139.7 138.6 135.0 137.4 — -W, 112.8 128.8 112.2 131.7 151,7 151O|
1994 Jan 18 141.3 143.5 142,1 139.3 141.3 — 113.0 130.0 110.3 133.5 159.1 15631
1995 Jan 17 146.0 148.3 146.5 142.9 145.2 — 113.2 134.1 126.3 135.3 165.7 16131
1996 Jan 16 150.2 152.3 150.7 146.8 149.3 — 113.8 139.6 128.5 141.4 172.5 166.0]

May 14 152.9 154.8 153.3 149.5 152.5 __ 118.0 143.3 134.9 144.5 174.6 168.61
Jun 11 153.0 154.9 153.5 149.7 152.6 118.0 143.2 132,1 144.9 - 1755 169.7]

Jul 16 152.4 154.5 153.2 148.8 151.9 114.1 141.3 120.1 145.0 176,3 170.51
Aug 13 153.1 155.1 153.7 149.7 152.8 — 115.6 142.9 126.5 145.8 176.9 170J1
Sep 10 153.8 156.2 154.7 150.5 153.6 — 118.5 141.4 119.2 145.5 1775 170.?]

Oct 15 153.8 156.4 154.8 150.5 153.6 -------- 118.1 140.3 114.4 145.0 177.9 171.0'1

Nov 12 153.9 156.6 154.9 150,6 153.7 — 119,3 139.7 113.7 144.5 178:3 17WI
Dec 16 154.4 157.2 155.4 151.1 154.2 — 120,0 139.9 116.0 144.2 178.8 170.1]

1997 Jan 14 154.4 157.0 1-55.3 150.7 > 153.9 X.'. 1:14.2 141.0 120.3 144.7 179.2 171.il

Feb 11 155.0 157.7 156.0 151.3 154.5 115.5 140.8 116.9 145.1 179.7 1722’1
Mar 1-1 155.4 . 158.4 156.5 151.7 154.9 — 117.9 ’ 140-° ,113.9 144.7 180.0 172ll

Apr 15 156.3 159.3 157.4 152.2 155.8 St'S / 117.8 140.4 114.4 145.2 151.2 172.71

May 13 156.9 159.8 157.9 152.7 156.3 — 118.3 141.5 117.0 146.0 181.7 173.8:1
Jun 10 157.5 160.3 158.4 153.0 156.7 — 117.9 142.8 122.9 146.3 182.2 174;tl

Jul 15 157.5 160.4 158.4 152.6 156.4 — 114.4 142.2 119.3 146.3 182.7 175.01
Aug 12 158.5 161.5 159.4 153.5 157.1 116.1 142.3 120.0 146.3 1835 17511
Sep 09 159.3 162.5 160.3 154.1 157.8 — 118.4 142.1 118.0 ’ 146.4 1835 175.41

Oct 14 159.5 162.8 160.5 154.2 157.9 — 117.9 142.3 118.7 146.6 184.1 175.81
Nov 11 159.6 163.0 160.6 154.2 158.0 119.0 141.6 119.3 145.6 184.9 175.11
Dec 09 160.0 163.5 161.0 154.5 158.3 — 119.7 141.6 121.7 145.2 . 185,-1 174.41

1998 Jan 13 159.5 162.8 160.4 153.7 157.7 __ 113,2 141.8 121.2 145.5 185,8 17651
Feb 10 160.3 163.8 161.4 154.6 158.5 115.2 141.9 120,1 145.8 186,3 177.91
Mar 17 160,8 164.4 161.8 - 155.2 158.9 — 117.3 141.6 119:6 145.6 186.7 178.61

Apr 21 162.6 166.4 163.7 155.9 160.4 — 116.5 142.0 120.1 145.9 187,7 1781

May 19 163.5 167.2 1-64.4 156.8 161.3 — 117.7 144.1 130.1 146.5 188.5 180g

100.0 1987 Jan 13
103.6 1988 Jan 12
112.1 1989 Jan 17
119.6 1990 Jan 16
130.7 1991 Jan 15
145.5 1992 Jan 14
15316 1993 Jan 12
160.1 1994 Jan 18
165,0 1995 Jan 17
171,0 1996 Jan 16

173.4 May 14
173.6 Jun 11

174.0 Jul 16
174.3 Aug 13
175,2 Sep 10

175.9 Oct 15
176,3 Nov 12
177.2 Dec 16

177.8 1997 Jan 14
178.1 Feb 11
178.4 Marti
180.2
180.9

Apr 15
May 13

181.6 Jun 10

182.5 Jul 15
184.0 Aug 12
185.3 Sep 09

186.1 Oct 14
186,3 Nov.11
186.5 Dec 09

186.8 1998 Jah 13
187.1 Feb 10
187.3 Mar 17'

188.7
189.6

Apr 21
May 19

All 
items

Food Catering Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

House­
hold 
goods

House­
hold 
services

and 
footwear

goods 
and 
services

Motoring 
expendi­
ture

and other 
travel 
costs

goods services

E8 Jan 12 ' 
|89 Jan 17 
BO Jan 16 ■ 
|1 Jan 15 .■ 
B2 Jan 14 • 
B3 Jan 12 - 
[?4 Jan 18 
195 Jan 17 . x 
p6 Jan 16

CZBH
3.3
7.5
7.7
9.0
4.1
1.7
2.5
3.3
2.9

CCYY
2.9
4.4 
8.0
5.9
4.5 
0.3 
0.9 
3.2 
4.1

CZCB
6.4
6.3
7.2
9.1
9.2
5.1
4.9
4.1
4.1

CZCF
3.7
6.0
5.8

11,5
10.9
4.9
3.9
2.8
2.9

CZCM
1.4
4.1
2.6
9.1

16.2
9.2

11.0
5.5
7.1

CZCP
3.9

19.9 
17.0 
17.0 
-8.6 
-2.8 
-0.9
6.9
3.6

czcx 
-1.7
6.0
6.1
9.9
5.0 

-0.5 
-1.3
6.9 
0.6

CZDC
3.3
4.1
4.2
4.2
6.2
1.5
0.2
1.7
3.9

CZDJ
5.0 
5.0 
5.4 
7.9
7.8 
3.3
1.9 

-0.4 
-0.2

CZDO
1.1
4.7
4.6
3.1
1.3

-0.7
1.1
0.8

-0,1

CZDU
4.3
5.8
7.4
7.3
8.8
4.6
3.3
3.6
3.2

CZDY
5.1
5.2
4.0
6.8
9.1
2.9
7.0
2.3
2.1

CZED
5.1
7.4
4.1

11.3
7.7
5.5
3.6
2.3
2.3

CZEH
2.8
2.2
4.8
4.4
3.8
1.7
0.8 

-0.9
1.0

3.6
8.2
6.7
9.3

11.3
5.6
4.2
3.1
3.6

I May 14
| Jun 11

2.2
2.1

3.8
4.5

3,6 
4.0-

2.7
3.0

6.6
6.6

0.7
0.0

0.4
0.6

3.4
3,6

-1.0
-0.8

-1.2
-1.1

3.8
3.9

1.7
1.2

3.5
3.4

2.2
1.8

4.1
3.8

I Jul 16
i Aug 13
I Sep 10

2,2
2.1
2.1

4.0
3.0
1.7

4.2
4.2
4.2

3.0 
3.0 
2.8

6.4
6.7
6.9

0.7
0.4
0.1

0.6
0.4
0.2

3.1
3.1
2.5

0.6
0.6
1.2

-1.4
-1.4
-0.2

3.9
3.3
3.3

1.3
2.6
4.4

3.0
3.2
3.6

1.8
1,7
1.6

3.6
3.3
3,0

I Oct 15
I Nov 12
| Dec 16

2.7
2.7
2.5

.2.0
1.5
0.8

4.0
4.0
4.0

2.5
2.9
3.3

7.1
6.9
6.4

1.5
1.6
1.7

0.1 
-0.4 
-0.7

2.3
2.5
2.3

1.0
0.9
1.1

-0.1 
0.6 
(T.2

3.6
3.5
3:8

6.4
6.8
5.6

3.8
3.5
3.6

1.1
1.7
1.1

3.5
3.6
3.9

997 Jan 14 
| Feb 11 
I Mar 11

2.8
2.7
2.6

1.0
-0.2
-1.6

3.9
3.9
3.9

3.1
3.1
2.8

6.4
6.4
6.6

3.4
3.9
4.0

-1.3
-1.3
-1.3

1.7
0.9
1.7

0.8
0.9
0.7

0.0
0.5
1.1

4.3
3.3
3.8

5.8
6.4
6.2

3.4
3.7
3.8

1.1
0.9
0.6

4.0
4.1
4.1

1 APr15
1 May 13
| Jun 10

2.4
2.6
2.9

-1.3
-1.3
-0.3

4.1
4.1
3.8

2.8
3.1
2.6

7.0
6.7
6.7

3.8
4.6
6.0

-1.7
-1.9
-2.5

1,4
1.2
0.9

1.5
1.6
1.4

1.1
1.2
0.9

3.5
3.5
3.5

5.2
4.9
5.4

3.1
2.9
3.3

0.1
0.2
0,3

4.3
4.3
4.6

| Jul 15
I Aug 12
1 Sep 9

3,3
3.5
3.6

0.6 
-0.4 
0.5

3.6
3.4
3.4

2.6
2.8
2.8

7.0
8.2
8.2

6.8
7.8
9.0

-3.0
-2.8
-5.5

0.9
0,9
0.9

1.6
1.7
2.3

1.1
1.6
0.6

3,2
4.0
3.8

6.4
6.2
5.0

3.8
3.4
3.1

0.3
0.2

-0.1

4.9
5.6
5.8

I Oct 14
I Nov 11
I Dec 9

3.7
3.7
3.6

1.4
1.4
1.2

3.5
3,7
3.5

2.8
2,6
2.5

8.2
8.4
8.6

9.2
9.2
9.9

-5,3
-5.2
-5.5

1.1
1.1
1.4

3.0
3.1
3.0

0.4
0.2
0,0

3.1
3.4
3-4

4.4
4.6
3.5

3.3
3.2
3.1

-0.1
-0.7
-0.6

5.8
5.7
5.2

|98 Jan 13
1 Feb 10
I Mar 17

3.3
3.4
3.5

0.6
0.8
1.1

3.7
3.7
3.7

3.2
3.3
3.8

9.4
9.1
8.8

8:8
8.7
8.8

-5.8 
■•5,5 
-5.3

1.0
1.8
1.2

2.7
2.6
2.9

-0.9
0.0
0.1

3.3
5.0
4.5

3.5
3.2
3.1

3.1
2.8
2.6

-0.8
-1.0
-1.4

5.1
5.1
5.0

I Apr 21
1 May 19

4.0
4.2

1.1
1.8

3.6
3.7

3.5
3.6

9.2
9.1

10.7
10.9

-5.0
-5.2

0.9
1.5

2.9
2.8

-0.5
0.2

4.1.
4.4

5.4
5.5

2.3
2.3

-1.8
-2.0

4.7
4.8



Notes: 1 Harmonised Indices of Consumer Prices (HICPs) are being calculated in each member state of the European Union for the purpose of international comparisons. This is in tt > context® 
one of the convergence criteria for monetary union as required by the Maastricht treaty . The rules underlying the construction of the HICPs for EU member states were pub sned in a m 
Commission Regulation of 9 September 1996. The HICPs replace the Interim Indices of Consumer Prices which were published by Eurostat in a monthly news release.

2 Figures for Irish Republic for 1996 are only available bn a quarterly basis. |
3 Percentage change figures for 1996 are estimated. |

1-4 RETAIL PRICESn.z I EU countries - Harmonised Indices of Consumer Prices (HICPs)1

European United Austria Belgium Denmark Finland France Germany
1996=100 Union (15)3 Kingdom Grt

CLNX CJYR CLNL CLNM CLNN CLNO CLNP CLNQ
Annual averages CLNR . —
1995 97.7 e 97.6 e 98.3 98.3 98.0 r 98.9 98.0 98.8
1996 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 - -
1997 101.7 101.8 r 101.2 101.5 101.9 r 101.2 101.3 101.5 i9z- < 

[oo.o

Monthly
05.4

1996 Jan 98.8 e 98.5 99.1 99.2 r 98.4 99.2 98.9 99.2
Feb 99.2 98.9 99.4 99.3 f 99.0 99.5 99.3 99.7
Mar 99.6 e 99.4 r 99.6 99.5 99.6 99.7 100.0 99.8 I96.J

96.1

Apr 99.9 e 99.9 99.7 100.0 99.9 99.9 100.1 99.8 ,98.9

May 100.1 100.2 99.5 100.2 r 100.1 100.3 100.3 100.0
Jun 100.2 e 100.3 100.0 100.0 100.1 100.3 100.2 100.1 100.7

Jul 100.1 e 99.6 r 100.3 99.9 99.9 100.3 r 100.0 100.4 HOC 9

Aug 100.1 100.2 100.3 99.9 100.1 99.9 99.8 100.3
Sep 100.4 e 100.7 100.5 100.1 100.6 100.2 100.1 100.1 [99/.;

Oct 100.5 e 100.6 r 100.5 100.6 100.8 100.2 r 100.4 100.1
hoi /

Nov 100.5 100.7 100.6 100.6 100.9 r 100.0 r 100.3 100.1 Io? i
Dec 100.7 e 101.0 100.6 100.8 100.7 100.2 100.5 100.3 002/

1997 Jan 100.9 100.6 100.7 101.3 100.7 r 100.1 r 100.7 100.9 [03.4

Feb 101.1 100.9 100.9 101.2 101.1 r 100.2 101.0 101.3 «n2 7
Mar 101.3 101.1 100.8 100.8 101.4 r 100.5 r 101.1 101.1 002 -

Apr 101.4 101.4 r 101.1 101.1 101.6 r 100.9 101.1 101.0
[04.7

May 101.6 101.8 101.1 101.6 102.3 r 101.2 101.2 101.4 B05.v-
Jun 101.7 102.0 101.1 101.6 102.5 r 101.4 101.2 101.6 |06. ;

Jul 101.7 101.6 r 101.1 101.8 101.9 r 101.4 r 101.1 102.2
h06.:

Aug 101.9 102.2 101.2 101.6 102.1 101.6 r 101.4 102.0 004..
Sep 102.1 102.5 101.1 101.7 102.5 101.7 101.6 101.7 P04..

Oct 102.2 102.6 101.2 101.8 102.4 101.9 101.5 101.6
006.:

Nov 102.3 102.6 r 101.5 101.9 102.5 101.8 101.7 101.5 106/.
Dec 102.4 102.8 101.7 101.7 102.3 r 101.8 101:7 101.7 007V

1998 Jan 102.2 102.1 101.7
Sill 01.8 102.4 101.9 101.3 101.7

108. ■

Feb 102.5 102.4 102.1 102.0 102.8 101.9 101.7 102.0 H07.;
Mar 102.6 102.7 102.2 101.8 103.0 102.1 101.9 101.7 106.-
Apr 103.0 p 103.3 102.3 p 102.4 103.2 102.6 102.1 102.0 1092 

[111.

Increases on a year earlier
Annual averages Per cent 1 Pe Icen:

1996 2.4 e 2.5 e 1.8 2.1 2.1 r 1.1 2.1 1.2
1997 1.7 e gffi.9 1.2 1.5 1.9 1.2 1.3 1.5 B1 ?
Monthly
1996 Dec 2.1 e 2.3 e 2.3 2.1 2.2 1.7 1.7 1.2 B'i 5
1997 Jan 2.2 e . 2.1 1.2 2.1 2.3 0.9 1.8 1.7 Kt 6'

Feb 2.0 2.0 1.4 1.9 2.1 0.6 ■ 1.7 1.6 BLI ■
Mar 1.7 e 1.7 1.2 1.3 1.8 0.7 ’ 1-1 1.3 i 1 5
Apr 1.5 e 1.5 1.2 1.1 1.7 0.9 J 1.0 1.2 i' 1 5
May • 1.5 1.6 1.3 1.4 2.2 0.9 0.9 1.4 Bl 5
Jun 1.6 e 1.7 1.0 1.6 2.4 1.1 1.0 1.5 n 1 5-;
Jul 1.6 e 2.0 0.9 1.9 2.0 1.1 1.1 1.5 1 | 5..'

Aug 1.8 2.0 1.3 1.7 2.0 1.7 1.6 : > 4^.7 ULI 5--'
Sep 1.8 e 1.8 1.2 1.6 1.9 1.6 1.5 1.6 Bl4 •
Oct 1.7 e 2.0 1.1 1.2 1.6 1.7 1.1 1.4 B 1 4.’.
Nov 1.7 1.9 1.1 1.3 1.6 1.8 1.4 1.4 B i 5
Dec 1.6 e 1.8 1.0 0.9 1.6 1.6 1.2 1.4 B 1 4"

1998 Jan 1.3 1.5 1.1 0.5 1.7 1.8 0.6 0.8 Bl / ■
Feb 1.4 1.5 1.0 0.8 1.7 1.7 0.7 0.8 || 4

Mar 1.3 p 1.6 1.0 p 1.0 1.6 1.6 0.8 0.6 B 1 4...
Apr 1.6 p 1.9 Sfep 1.3 1.6 1.7 1.0 1.0 O. I 5.

RETAIL PRICES
EU countries - Harmonised Indices of Consumer Prices (HICPs)1 H.21

Source: Office for National Statistics/Eurostat

Irish 
Republic2

Italy3 Luxembourg Netherlands Portugal Spain Sweden
1996=100

CLNT CLNU CLNV CLNW CLNY CLNZ CLOA

Annual averages
97.9 e 96.2 98.8 98.6 97.2 96.6 99.2 1995

100.0 100.0 100.0 100.0 100.0 100.0 1996
101.2 101.9 101.4 101.9 101.9 101.9 101.9 1997

Monthly
#N/A 98.6 99.4 98.7 98.3 98.5 99.1 1996 Jan

99.1 99.0 99.5 99.2 ' 98.8 98.7 99.3 Feb
#N/A 99.3 99.6 100.4 99.0 99.1 100.0 Mar

#N/A 99.7 99.8 100.7 99.8 99.7 100.4 Apr
100.0 100.1 99.9 100.3 100.2 100.1 100.5 May

#N/A 100.3 99.9 99.8 100.2 100.0 100.1 Jun

#N/A . 100.2 100.0 99.5 100.4 100.1 99.9 Jul
100.2 100.3 100.1 99.3 100.7 100.4 99.6 Aug

#N/A 100.4 100.1 100.4 100.7 100.7 100.4 Sep

#N/A 100.5 100.3 100.7 100.5 100.8 100.4 Oct
100.7 100.9 100.6 100.5 100.7 100.8 100.2 Nov

#N/A 101.0 100.6 100.4 100.7 101.1 100.2 Dec

100.3 101.2 100.7 100.4 101.1 101.3 100.4 1997 Jan
100.9 101.3 101.0 100.6 101.2 101.2 100.4 Feb
101.0 101.5 100.9 101.6 101.3 101.3 101.0 Mar

101.0 101.6 100.9 101.7 101.4 101.3 101.7 Apr
101.1 101.9 r 101.0 101.9 102.1 101.4 101.8 May
101.4 101.9 101.1 101.3 101.8 101.4 101.8 Jun

101.2 101.9 101.3 101.4 101.8 101.6 101.6 Jul
100.9 101.9 101.5 101.8 102.3 102.1 101.7 Aug
101.4 102.0 101.8 102.9 .^102.2 102.6 103.0 Sep

101.5 102.4 102.0 103.0 102.1 102.6 103.1 Oct
101.9 102.7 102.1 103.0 102.6 102.7 102.9 Nov
102.2 102.8 102.1 102.6 102.8 103.0 102.9 Dec

101.5 103.1 102.2 102.0 102.7 103.2 102.5 1998 Jan
102.0 103.4 102.1 102.7 102.5 102.9 102.4 Feb
102.5 103.6 102.2 103.8 102.8 103.0 102.7 Mar
103.1 103.8 102.0 104.2 p 103.6 103.2 103.1 Apr

Increases on a year earlier
Annual averages

2.2 e 4.0 1.2 1.4 2.9 3.6 0.8 1996
1.2 e 1.9 1.4 1.9 1.9 1.9 1.8 1997

Monthly
2.4 e 2.9 1.3 1.9 2.9 3.3 0.5 1997 Dec

1.8 e 2.6 1.3 1.7 2.8 2.8 1.3 1997 Jan
1.7 2.3 1.5 1.4 2.4 2.5 1.1 Feb
1.3 e 2.2 1.3 1.2 2.3 2.2 1.0 Mar

1.6 e 1.9 1.1 1.0 1.6 1.6 1.3 Apr
1.4 1.8 1.1 1.6 1.9 1.3 1.3 May
1.5 e 1.6 1.2 1.5 1.6 1.4 1.7 Jun

1.5 e 1.7 1.3 1.9 1.4 1.5 1.7 Jul
0.6 1.6 1.4 2.5 1.6 1.7 2.1 Aug
0.6 e 1.6 1.7 , 2.5 1.5 1.9 2.6 Sep

0.8 e 1.9 *1.7 2.3 1.6 1.8 2.7 Oct
1.1 1.8 1.5 2.5 1.9 1.9 2.7 Nov
1.0 e 1.8 1.5 2.2 2.1 1.9 2.7 Dec

1.2
1.1

1.9 1.5 1.6 1.6 1.9 2.1 • . ;1998 Jan
2.1 1.1 2.1 1.3 1.7 2.0 Feb

1.5 2.1 1.3 2.2 p 1.5 1.7 1.7 Mar
2.0 2.2 1.1 2.5 p 2.2 1.9 1.4 Apr

Please note: Due to production difficulties, this table does not include data for March 1998. For the latest data please contact Consumer Prices and General Information Division (tei: 0171-533 

5853).

S80 Labour Markettrends July 1998 July 1998 Labour Market trends S8I



Notes: 1

2

3

S82

statistics’of'ic

Comparisons of consumer price indices are affected by differences in national concepts and definitions especially in the treatment of housing costs. Consumer price indices JI 
excluding housing costs are therefore given as the best available basis for comparison for non-EU countries. This is in accordance with a resolution adopted by the 14th 
International Conference of Labour Statisticians that countries should "provide for the dissemination at the international level of an index which excludes shelter, in addi on to the I 
all-items index." Figures are given for each country on the nearest basis to the UK series "All items excluding housing." Where necessary the figures in this table have been 
estimated by the ONS using data kindly supplied by other countries.

The definition of housing costs varies between countries. The figures shown for most countries exclude owner-occupiers' costs, rents, repairs and maintenance. For Canada, fuel | 
and lighting are also excluded.

Figures for the four EU member states have been provided in this table for comparison with non-EU countries only. The best measure of comparison between these four countries I 
are the Harmonised Indices of Consumer Prices shown in Table H.21.
Provisional
Revised
Estimate

H
QQ RETAIL PRICES

. Selected countries: all items excluding housing costs123

Labour Market trends July 1998

Source: Office for National

1990=100
United 
Kingdom3

Germany 
(West)3

France3 Italy3 United
States

Japan Canada

CZBI CEZK CEZJ CEZW CEZS CEZT CEZU
Annual averages 
1993 116.1 111.0 107.5 116.7 110.3 105.9 109.5
1994 118.8 113.9 109.2 1.21.4 112.9 106.3 109.6
1995 122.0 115.7 P 111.1 127.7 115.9 105.8 112.5
1996 125.3 117.1 P 113.3 P 132.6 P 119.2 105.8 114.9
1997 128.3 121-6 117.3

Monthly
Oct 126.3 117.2 P 113.7 133.4 P 120.3 106.1 115.4
Nov 126.3 117.1 P 113.7 P 133.8 P 120.6 105.8 116.3
Dec 126.8 117.2 P 113.7 P 133.9 P 120.7 105.9 116.2

1997 Jan 126.4 118.4 P 113.7 P 133.9 P 120.9 105.8 P,R 116.5
Feb 126.9 118.4 P 113.7 P 133.9 P 121.1 105.5 P,R 116.7
Mar 127.3 118.5 P 113.9 P 133.9 P 121.1 105.6 P,R 117.0

Apr 127.7 118.7 P 114.4 P 134.8 P 121.5 108.2 P,R 117.0
May 128.1 119.2 P 114.6 P 135.1 P •121.5 108.4 P,R 117.2
Jun 128.4 119.8 P 114.6 P 135.1 P 121.5 108.3 P 117.6

Jul 128.0 119.8 P 135.1 P 121.4 107.6 P 117.5
Aug 128.8 121.6 107.7 P 117.8
Sep 129.3 122.2 108.6 P 117.8

Oct 129.4 122.4 108.9 P 117.7
Nov 129.6 122.3 108.1 P 117.6
Dec 128.3 122.0 107.8 P 117.3

1998 Jan 128.9 122.0 1088 P
Feb 129.7 122.0 107.6 P
Mar 130.2 122.1

Apr 131.5 122.4

Increases on a year 
Annual averages

earlier
Per cent

1993 3.0 3.6 2.2 4.4 3.0 1.0 2.0
1994 2.3 2.6 1.6 4.0 2.4 0.4 0.2
1995 2.7 1.6 P 1.7 5.2 2.6 -0.5 2.6
1996 2.7 1.2 P 2.0 3.8 P 2.8 0.0 2.1
1997 2.3 2.0 2.1

Monthly 
1996 Oct 2.9 1.5P 1.8 3.1P 2.9 0.5 2.3

Nov 3.0 1.5 P 1.7 P 2.7 P 3.3 0.5 2.8
Dec 2.6 1.4 P 1.6 P 2.6 P 3.4 0.6 3.1

1997 Jan 2.7 1.9 P 1.4 P 2.4 P 3.1 0.4 P 2.9
Feb 2.5 1.7 P 1.1 P 2.1 P 3.0 0.3 P 2,9
Mar 2.2 1.6 P 0.6 P 1.8 P 2.6 r 0.2 P 2.4

Apr 2.1 1.3 P 0.9 P 2.0 P 2.2 1.9 P 2.1
May 2.1 1.3 P 0.9 P 1.8 P 1.9 1.9 P 1.9
Jun 2.2 1:7 P 1.0 1.6 1.9 2.3 P 2.4

Jul 2.6 1.7 P 1.7 1.8 1.9 P 2.2
Aug 2.5 2.0 2.1 P 2.4
Sep 2.4 2.0 2.5 P 2.3

Oct 2.5 1.8 2.6 P 2.0
Nov 2.4 1.4 2.2 P 1.2
Dec 2.3 1.1 1.8 P 0,9

1998 Jan 2.0 0.9 2.0 P
Feb 2.2 0.7 2.0 P
Mar 2.3 0.6

Apr 2.4 0.7

RITAIN I998
L official handbook > statistics

How does Britain work?

Fhe Britain Handbook is one of the best-known and 
most respected reference works on Britain. In a 
ingle volume it gathers together a full range of official 

information about the structure and organisation of 
he UK, and the government policies that underpin 
how Britain works today’.

’ Published for

Officeifor National Statistics by The Stationery Office
Price £32

I ISBN 0-1 I -620941 -0

• an 8-page section on the Government Art Collection, which 
celebrates its 100th anniversary in 1998;

• an introductory essay celebrating the 50th anniversary of the 
National Health Service;

• new maps showing the revised local authority boundaries in 
England, Northern Ireland, Scotland and Wales;

• a 4-page photographic section remembering the work of 
Diana, Princess of Wales.

The 1998 edition is the 49th in a series that goes 
back to the 1940s, and the first to be produced 
and published by the Office for National Statistics. 
It is the perfect complement to the Annual Abstract 
of Statistics, with which it forms a complete picture 
of Britain in words and figures.

kder your copy, please contact 
PNS Sales Office on 0171 -533 5678

Special features include:



ew Earnings Survey 1997
0171 >155f®Trade unions

Workforce training

01928792442 Youth Cohort Study
0171 5336094Economic activity and inactivity 'I

idustries;

RPI data can be found in ONS Business Monitor MM 23

For enquiries see numbers listed above

0191 374 2468

Statistical enquiry points

FOR STATISTICAL INFORMATION ON:

Average gross weekly earnings by age group and sex, April 1996

FOR ADVICE ON:

FOR DETAILED INFORMATION

HISTORICAL DATA

ON-LINE

Paperback 
£22.00 each

t does it provide?
mual April snapshot of
y full-time earnings and
worked with analyses of:

Employment
Annual Employment Survey

source of earnings 
information in Great Britain

Published by The Stationery 
Office on behalf of the Office 
for National Statistics

The following are in addition to the series on the Nation 

Statistics Databank:
Claimant count data from 1971 are on Nomis®
Employment statistics (workforce jobs) from employe! surveys! 

from June 1959, are available on disc as the H stories 
Supplement from 01928 792563
LFS data from 1984 (some from 1979) are in shell 

Historical Supplement. Available from 0171 533 6179 o| 

barbara.louca@ons.gov.uk

Stationery Office
:s are available from:
tationery Office
shops, accredited Agents 
'ellow Pages: Booksellers) 
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