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NEWS brief

Harmonisation grows
A GROWING proportion of 
employers are harmonising the 
benefits (other than standard pay) 
offered to different levels of 
employee, states a survey of 
more than 1,000 public and 
private sector organisations.

The 1994-95 Employee 
Benefits Report found that 45 per 
cent of respondents claimed to 
operate a harmonisation policy 
compared with 38 per cent in the 
previous year. A further 29 per 
cent planned to introduce 
harmonisation in the near future.

The trend is most commonly 
seen in hours of work, overtime 
rates, sick pay and holidays, says 
the report. Some 55 per cent of 
employers reported no difference 
in the terms and conditions of 
employment offered to part-time 
and full-time staff.

Other subjects covered by the 
report include trends in: part-time 
working; overtime; holidays; 
Sunday working; retirement age; 
employment of disabled people; 
and childcare.
• Employee Benefits Report - 
Volume 1. Published by the Reward 
Group, Reward House, Diamond 
Way, Stone Business Park. Stone, 
Staffordshire ST15 OSD, tel 0785 
813566, price £210.

Jobs from investment
NEARLY 30,000 new jobs were 
created by inward investment in 
the UK in 1993-94 through the 
Invest in Britain Bureau — 40 per 
cent more than in the previous 
year.

New operations, expansions 
and takeovers created nearly 
29,000 new jobs while a further 
67,300 jobs were linked to inward 
investment.

In all some 404 new or ex
panded operations were recorded, 
25 per cent up on the figure for 
1992-93.

Foreign-owned enterprises now 
provide 17 per cent of all UK 
manufacturing jobs, notes the 
Bureau’s annual report.
• Invest in Britain Bureau Annual 
Report 1993-94. Available free from 
The Invest in Britain Bureau, DTI, 
Kingsgate House, 66-74 Victoria 
Street, London SW1E 6SW, tel 071 
215 2501.

Careers Service report 
THE CAREERS Service offered 
guidance to more than 3 million 
people in the year to mid-October 
1993 - up some 10 per cent on the 
previous year.

Funding for the service 
reached £140 million in 1993. A 
further £34.5 million for guidance 
targeted at 13 and 14-year-olds 
has been announced for 1994-95, 
with similar,sums in succeeding 

years. An extra £87 million is also 
to be made available between 
1995-96 and 1997-98 under 
measures announced in last May’s 
White Paper, Competitiveness: 
Helping Britain to Win.

Under new arrangements 
announced last year to give a 
wider range of bodies the 
opportunity to run careers 
services, 13 organisations have so 
far been appointed to run new- 
style services in areas across 
England. Tenders have been 
invited for provision of services 
to a further 43 areas, with results 
to be announced at the end of this 
month.
• Careers Service Annual Report 
1994. Available free from Alan West, 
YEPB2, Employment Department, 
Moorfoot, Sheffield S1 4PQ, tel 
0742 593999.

Unemployment 
measured
How Exactly is Unemployment 
Measured?, a free booklet 
explaining how Employment 
Department statisticians measure 
the unemployment total using 
both the Claimant Count and the 
International Labour Organ
isation definitionBis now 
available.
• Copies are obtainable from: 
Unemployment Leaflet, SSDB, level 
1, Caxton House, Tothill Street, 
London SW1H 9NF, tel 071 273 
5532.

Childcare advice
ADVICE FOR TECs on how they 
can encourage employers to 
work with them in providing 
childcare is being issued by the 
business-led campaign Employ
ers for Childcare (EFC).

The advice follows a survey by 
EFC of its members which include 
BT, British Airways, Shell UK and 
TSB Group.

The survey showed that only 
six of EFC’s 31 member com
panies are working with TECs on 
childcare projects, while others 
already have their own childcare 
networks in place.

The survey suggests that TECs 
should:
• convince employers that they 
have experience and are .’in a 
strong position to run childcare 
projects;
• be more pro-active in talking 
to employers about working in 
partnership;
• respond flexibly to help 
individual employers set up 
schemes.

Findings of the survey will 
shortly be issued to TECs.
• For further information contact 
Employers for Childcare, Cowley 
House, Little College St, London 
SW1P 3XS, tel 071 976 7374.

Small firm recovery
A SECOND consecutive quarter 
of growth in the number of UK 
small businesses is evidence that 
the sector is on the way to 
sustained recovery, according to 
the Barclays Bank Small 
Business Bulletin.

A total of 226,900 new 
businesses started up between 
January and June 1994 compared 
with 205,200 during the first six 
months of 1993, Barclays says.

The bank also predicts a: 
continued downward trend in 
business closures. Closures for 
the second quarter were 15.9 per 
cent down on the same period last 
year.
• Copies of the bulletin are 
available from Paragon Com
munications UK Ltd.yjrilfn House, 
142 Wardour Street, London W1V 
3AU, tel 071 734 6030.

Fraud savings
SAVINGS TO the taxpayer of £53 
million resulted from detection of 
people illegally claiming 
unemployment benefit last year, 
according to figures published by 
the Employment Service (ES).

ES investigators’, uncovered a 
total of £80 million in fraudulent 
claims in 1993-94, while the cost 
of detection was £27 million. 
Investigations aimed at tackling 
abuse of the system resulted in 
67,500 fraudulent claims being 
withdrawn and reduced claims in 
another 2,000 cases.

Prosecutions rose by 40 per 
cent to 3,602, with an additional 
100 employers prosecuted for 
colluding with employees in 
benefit fraud. In many of these 
cases employers were paying 
employees less than the ‘going 
rate’ and encouraging them to 
subsidise their pay with benefits 
claims.

Variable pay growth
PAY PACKETS which vary from 
month to month - a feature of 
variable payment systems - are 
likely to become more wides
pread, predicts a survey by the 
Confederation of British Industry.

The survey, which looked at 
300 schemes in more than 100 
companies, found increasing 
support for systems allowing pay 
to be assessed monthly, reflecting 
company, team and individual 
performance.

Variable pay, says the survey, 
improves performance and brings 
flexibility into pay rates. This 
reduces the pressure on employers 
to lay staff off whenever there is 
a temporary downturn in the 
market.

The survey defines variable 
pay as that part of the wage packet 
which is always ‘at risk’ -
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NEWS brief

EC White Paper gives priority to jobs
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Correction

CORRECTION

• European Social Policy: A way 
forward for the Union. Available 
(photocopy only) from HMSO Books 
(Agency Section), 51 Nine Elms 
Lane, London SW8 5DR, tel 071 
873 9090, price £25.69 (postage 
included) reference COM(94)333.
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International cooperation
• strengthening EC links with 

international organisations 
such as-the OECD, ILO, 
Council of Europe and the UN.

of unemployment instead of 
promoting job creation as the top 
priority.”

The White Paper contains a list 
of proposals for action, relatively 
few involving new legislation. 
Specific proposals include:

Enforcement of European 
Law
• building on existing arrange

ments for cooperation between 
administrations and officials in 
member states’ government 
departments in the imple- 
mentation and enforce-ment of 
EC legislation.

• increasing financial support 
for anti-racism projects.

use of efficiency measures such 
as. contracting out and market 
testing.

The Government is seeking 
comments on the White Paper by 
15 November.

Building a European labour 
market
• a high-level review of all 

aspects of free movement 
within the EC;

• adaptation of the current rules 
on unemployment benefits to 
make it easier for people to 
work in other member states;

• making it easier for third 
country migrants (non-EC 
nationals who are resident in 
an EC member state) to take up 
work in another member state;
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Registered disabled employ
ees in the Public Sector 1993

The article published in the 
August 1993 issue (p 291) 
contained the following errors:
• Under ‘Government Depart
ments’, the percentage of 
registered disabled employees in 
the Department of Transport 
should read 1.3 per cent, not 0,3 
per cent.
• Under ‘county councils’, the 
number of regisered disabled 
people employed by Kent County 
Council should read 49.5. not 
59.0.
• Under ‘National Health Ser-' 
vice Trusts’, there should have 
been one entry only for Chase 
Farm Hospitals. The correct 
figure was 1 registered disabled 
person and a percentage of 0.1 per 
cent. ,
• The article was not prepared by 
the Government Statistical 
Service, as stated.

Role of the Social Partners
• widening consultations on 

European social policy beyond 
employers’ organisations and 
trade unions to include 
charities and other voluntary 
organisations. A forum or 
Conference to achieve this 
would be held every 1,8 
months.

Social exclusion
• conducting research into 

indicators of social exclusion;
• endorsing the UN standard 

rules on the equalisation of 
opportunities for disabled 
people..

Raising skill levels
• a Community-wide guarantee 

that no young person can be 
employed under the age of 18 
and the guarantee of a place in 
the education and training 
systems;

• progressive targets up to the 
year 2000 for the elimination 
of basic illiteracy and lack of 
other basic skills among school 
leavers;

• Community funding for 
training those in work, mainly 
through a new EC programme, 
called ADAPT, which aims to 
help workers at risk of un
employment through industrial 
change to adapt to new working 
practices and methods.

• The Civil Service: Continuity and 
Change, Cm 2627, is published by 
HMSO, price £7.10. Also published 
in conjunction with the White Paper 
are the reports Responsibilities for 
Civil' Service Recruitment, 
available free of charge from Miss 
E Goodison, The Office of the Civil 
Service Commissioners, Alencon 
Link, Basingstoke RG 21 1JB, and 
Review of Fast Stream Recruit
ment, published by HMSO, price 
£15, ISBN 0-11-430107-7.
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Encouraging high labour 
standards
• consolidating the current base 

of labour standards (including 
those in the area of health and 
safety) and discussing 
proposals for further binding 
minimum standards. The White 
Paper acknowledges that 
member states are divided on 
the need for further European 
legislation to establish the 
latter and makes no proposals 
for new legislation).

possible. Departments and 
agencies would also be asked to 
consider open competition for 
senior posts where appropriate to 
provide a strong field or new 
blood.

Other proposals covering 
senior civil servants include 
written contracts ■ in most cases 
employment for an indefinite 
period but with a specified notice 
period — and a more flexible pay 
system with more variation based 
on wider pay ranges.

Overall staff numbers, already 
cut by 30,00'0 in the past 18 
months to 530,000, Would be 
reduced by natural wastage to 
fewer than 50.0,000.

Under the proposals, 
individual agencies and 
departments would determine the 
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Equal opportunities between 
the sexes
• introducing codes of practice 

on equal pay, training and 
vertical desegregation;

• developing measures to 
encourage the skilling and 
development of professional 
qualifications for Women;

• publishing an annual Equality 
Report, beginning in 1996;

• publishing1 during 1995 a 
fourth Action Programme on 
equal opportunities between 
men and women, to take effect 
in 19'96 and replace the 
existing, action programme.
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Vocational learning grows - survey
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VOCATIONAL LEARNING is 
increasing but remains con
centrated on particular groups, 
most notably men in non-manual 
jobs, a report concludes. Many 
people think that insufficient 
information is available on learn
ing opportunities and awareness 
of financial incentives is low.

Conducted last year for the 
Employment Department by 
Social and Community Planning 
Research, the survey was based 
on 1,403 interviews with respon
dents aged between 16 and 54.

It found that:
• Nearly half (48 per cent) of the 

respondents reported ‘episodes 
of learning’ in the previous 
three years, with some one in 
five currently involved in it. 
This is higher than in previous 
national surveys published in 
1989 and 1992 (allowing for 
different definitions).

• People in households with 
children, who are in full-time, 
non-manual work, were more 
likely to be involved in 
learning than other groups, and 
men were more likely to be 
learners than women.

Individual Commitme 
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• Half of the reported learning 
consisted of specific training 
for a particular profession or 
trade, with one in five learning 
episodes related to keyboard 
and computing skills and one 
in ten to management and 
administration.

• More than eight in ten learners 
reported starting learning 
while in work; half of the 
learning done by those in work 
was done solely ‘off-the-job’.

• Only 11 per cent of learning 
was mainly home-based; just 
under a third took place mainly 
at work, 22 per cent at training/ 
conference centres and 25 per 
cent at educational institutions.

• Almost 60 per cent of all 
learning was employer-funded 
or arranged; 17 per cent of 
learning was self-funded, 
rising to 31 per cent for those 
not in paid work.

• About half (51 per cent) of 
respondents were unlikely 
future learners. Cost, children/ 
dependants and difficulties in 
getting time off work were 
seen as the main obstacles to 
future learning.

• Existing learners were more 
than twice as likely as non- 
leamers to say future learning 
was likely.

• Almost half (44 per cent) of 
unlikely future learners said 
they would like to have done 
some.

• Few respondents were aware of 
1 the various financial incentives

available for learning such as 
Career Development Loans and 
tax relief for training.

• Some four in ten respondents 
agreed that there was 
insufficient information 
available on the different 
learning options. Awareness of 
possible sources of learning 
(including jobcentres and 
colleges) was very low.

• Only a quarter of vocational 
learning had been preceded by 
advice and guidance from a 
careers or training specialist 
and almost 60 per cent was not 
followed up by advice on how 
best to exploit the learning.

• Only 54 per cent or 
respondents were aware of the 
term open learning.

• Individual Commitment A 
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Skills database

A NEW Scottish-based databank 
is being created to meet the 
growing demand for skilled multi
lingual staff generated by the 
move towards Call Centres 
through which firms serve 
customers internationally from a 
single location.

The National Language 
Database, to be launched early 
next year by Locate in Scotland 
and a private sector recruitment 
specialist, will provide 
information on people who are 
multi-lingual, including their 
general work experience and 
skills. The databank will be non- 
profit-making and free to both 
employers and workers.

One purpose of the database 
will be to prove to potential 
investors that a ready supply of 
skilled linguists exists in 
Scotland. Companies which have 
already located their call centres 
include Direct Line Insurance, 
BSkyB and British Airways.

• For more information, contact 
Jim Houston, Locate in Scotland, on 
041 248 2700.

New NCITO chief
THE FIRST chief executive of the 
National Council of Industry 
Training Organisations (NCITO), 
Peter Johnson, was appointed on 
September 1.

Mr Johnson, 41, was pre
viously chief executive of Fyide 
Borough Council. A graduate of 
Hull University and a solicitor, Mr 
Johnson has wide experience of 
local government and is a 
director of his local TEC. He is 
based at NCITO’s Sheffield office.

NCITO was set up in 1988 as 
the umbrella body for Industry 
Training Organisations (ITOs) 
which oversee the interests of 
training and development in their 
sector of industry or commerce.
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• A free Investors information pack 
is available from John Read or 
Nicola Lander, Burson Marsteller, 
on 071 831 6262. For information 
on local events, contact the 
Investors in People manager at the 
local TEC or LEC.

Employment law 
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sex and race diseritni. 
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Young people in t 
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INVESTORS IN People Week — 17 
to 21 October — five days of 
publicity events to increase 
awareness of the national 
Investors in People standard for 
the development of staff.

The Week will include both 
national and regional events.

Employment in Europe 
15-17 November Brussels J 
Second European conference aM 
exhibition on-labour market 1^ 
Tel 081 332 0044

Job scene in Lor. 
3 5 November; Lond 
Exhibition of recruiti -ent, naming 
and education. h'z 
Tel: 0984 623053

Statutory sick pay and 
statutory maternity pay 
23 November, London 
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and SMP and update on change 

to SSP Act.
Tel: 081 547 3333
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• Employers 'Role in the Supply of 
Intermediate Skills. Published by 
the Policy Studies Institute, ISBN 
0- 85374-634-6, price £7.95.
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• For more information about the 
review, of Management Standards 
contact MCI, Russell Square 
House, 10-12 Russell Square, 
London WC1B 5BZ, tel: 071 872 
9000.

designed to develop a range of 
practical skills and knowledge 
along with the ability to apply 
them in a work context.

DFE figures for GCE A level 
results this summer show a record 
year with more than 80 per cent 
of the 759,138 entries resulting in 
passes. About half of the passes 
were in the highest grades A-C.
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How do employers recruit and train staff for the increasingly 
important supervisory and intermediate skill-level posts7 This 
is the subject of a new report from the Policy Studies Institute.
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MANAGEMENT STANDARDS 
which form the basis of 
vocational qualifications for 
middle, first line and supervisory 
level managers are due to 
undergo formal review by the 
Management Charter Initiative 
(MCI).

The review is intended to 
ensure that the standards, 
established by MCI in 1990 as 
benchmarks of best practice to 
help managers perform better, 
continue to be relevant and useful.

The steering committee for the 
project, chaired by Colin George, 
Chairman of the Open College, 
will oversee the revision of 
standards so that they: meet the 
needs of employers; are suitable 
for vocational qualifications; and 
are clear, relevant and accessible.

The standards are currently 
used- in more than 13,000 
organisations with an estimated 
40,000 managers working toward 
management NVQs and SVQs.

Following the review, amended 
standards will be made available 
to MCI customers and awarding 
bodies to enable subsequent 
alterations to NVQs and SVQs.

proportion of their supervisors, 
but even in these companies many 
were appointed solely on the basis 
of their demonstrated abilities,” 
the report notes.

The report concludes that 
although measures such as new 
apprenticeship schemes are 
important, there is considerable 
scope for developing the skills of 
existing employees, and 
particularly women, to inter
mediate level; in some industries 
this potential is being overlooked. 
Employers need good incentives 
to continue their own training 
programmes and to develop the 
skills of existing employees. The 
growth of service industries and 
of the skills of supervision, 
organisation and coordination 
suggest that particular attention 
should be paid to these areas, the 
report suggests.

been a shift away from day- 
release towards workplace 
training. In banking, hotels and 
catering, by contrast, most supply 
to intermediate level is by internal 
promotion based on demonstrated 
ability and personality rather than 
qualifications. Banks have also 
moved away from delivering 
training at central or regional 
training centres and towards 
delivery in branch offices.

The NVQ route to qualification 
was being most widely used in the 
chemicals industry with 

.development at a slower pace in 
engineering, construction and 
hotels and catering, while banks 
see few benefits in NVQs.

In developing supervisory 
skills, most of the case study 
firms placed little emphasis on 
qualifications to external 
standards. “In engineering some 
companies were providing 
certificated training for at least a

Managers already working 
towards existing qualifications 
are expected to be allowed three 
years to complete their 
qualifications.

The first phase of the project 
will be to identify and assess the 
issues to be taken into account in 
the review. Following wide 
consultation, a report with 
recommendations for any changes 
to the standards will be published 
at the end of November.

These recommendations will 
be addressed in the second phase, 
with revision of the standards for 
publication and possible piloting 
in spring 1995.

MCI is seeking to include the 
widest possible range of views on 
the standards and therefore 
welcomes any information and 
opinions from users and potential 
users about how the standards 
might be improved.

expectations on the part of 
customers:; the spread of Total 
Quality Management program
mes; the adoption of flatter 
hierarchies; and the spread of new 
technology.

The survey found no general 
shortage of intermediate skills, 
with many employers being able 
to meet their needs through 
recruitment of skilled unem
ployed people or graduates. 
However, companies generally 
prefered ‘home-grown’ people 
who had been trained internally 
or who had gained experience at 
a lower level 
promoted.

Methods used 
mediate-level 
according to 
construction and engineering, 
craft and technicians skills are 
still organised mainly through 
formal training schemes such as 
apprenticeships, though there has
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EMPLOYERS’ USE of com
petency frameworks which 
define the skills, personality 
traits and aptitudes which 
employees and managers need 
to meet business aims, is being 
consolidated into mainstream 
human resource practice, 
concludes a survey.
• Competency: the Journal of 
performance through -people, 
summer 1994. Published by 
Industrial Relations Services, 18-20 
Highbury Place, London N51QP, tel 
071 354 5858.
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TEC news

Greater Peterborough 
A 25-minute video outlining 
the education, training and 
employment opportunities 
open to school leavers is now 
available from Greater 
Peterborough TEC.

Employers featured in the video 
include Perkins Engines, Marks 
and Spencer, the local health 
authority and Pearl Assurance.

An Urdu version of the video, 
aimed mainly at parents, is also 
available.

Where Next? Options after 16, 
(English or Urdu versions), prices 
£65 or £117 for two; (for schools 
and colleges, libraries, careers 
services and individuals the price 
is £40 or £72 for two copies.)
• For more information, contact 
GPTEC marketing department on 
0733 890808.

Gloucestershire
A LOCAL organisation set up 
last year with help from 
Gloucestershire TEC to give 
training to partners of people 
running there own 
businesess, has launched a 
national newsletter.

The project, called Support for 
Spouses in Business, offers 
practical courses on running small 
businesses, with special tips on 
avoiding family rifts.

The newsletter will be mailed to 
those who have contacted the 
organisation after hearing about its 
launch.

“I have taken hundreds of calls 
from women all over the country. 
They are desperate for advice on 
how to help their husbands and 
run a family at the same time,” 
says founder member Nicky 
Backhouse.

The organisation now plans to 
set up support teams around 
Gloucestershire before aiming for 
a national network.
• For more information, contact 
Gloucestershire TEC on 0452 
524488.

South London
SOLOTEC (which covers the 
London boroughs of Bexley, 
Bromley, Croydon and Sutton) 
has relaunched its business 
‘healthcheck’ programme in a 
bid to increase take-up.

Now called Business Review, 
the service is now offered at three 
levels instead of two: level one for 
sole traders trading for between 18 
months and three years; level two 
for those with a turnover of more 
than £40,000; and level three for 
firms with a turnover of £500,000

Safety first
THE LATEST batch of 
Black Country 
employees to make 
the grade in 
occupational health 
and safety salute 
their success with 
Dudley TEC’s head 
of training Peter 
Green (bottom).

People from 17 
businesses received 
National 
Examination Board 
in Occupational 
Safety and Health 
(NEBOSH) 
certificates after 
attending 10-day 
courses run by the 
TEC.

Under European 
legislation, all 
businesses with 
more than five 
employees are 
required to ensure 
that they have at 
least one person 
considered 
competent in health 
and safety.

or more and at least 10 staff. At 
level three, firms taking part will 
be required to pay £300.

The service provides an 
independent assessment by a 
business analyst and covers topics 
from marketing and finance to tax, 
product development and new 
markets.

“We decided on the name
change because businesses 
associated the term 'healthcheck’ 
with sick companies,” says 
SOLOTEC’s senior business 
advisor Fred Dabbs.
• For more information, contact 
SOLOTEC customer services on 
081 313 9232.

Sandwell
MORE THAN 20 local firms 
have been helped to expand 
into overseas markets in the 
first year of Sandwell TEC’s 
Initiative Europe programme.

Aimed at medium-sized 
companies with between 10 and 
200 staff, the scheme combines an 
intensive one-to-one language 
course; seminars and workshops 
on topics such as documentation 
and marketing, and an overseas

visit to potential clients or to trade 
shows. In the seminars and 
workshops, different firms have 
the chance to network and draw on 
the experience of others. Firms 
pay an initial £500 to take part in 
the programme.

One company, William Hackett 
Chains Ltd, has already won new 
orders in Canada and Belgium 
after attending a trade fair in 
Hamburg.
• For more information, contact 
Julia Turner, Sandwell TEC, on 
021 525 4242.

Merseyside
Only a limited amount of 
structured training takes place 
in the manufacturing sector 
on Merseyside and most of 
this is provided on-the-job, a 
report concludes.

Conducted for Merseyside TEC 
and the North West Trades Union 
Congress Education Service, the 
survey interviewed 12 full-time 
union officials and 55 union 
representatives from 32 firms 
representing more than 25,000 
employees.

It found that only a small
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Correction

Inter-TEC comparison table - 

The table published in 
September’s Employment | 
Gazette (p 308-9) contained an 
error. The average costPeLJ 
output point for Training foriwj 
for England and Wales shquKM 
have read 1,466.80 and not 

1,591.25

Working parents: trends in the 1980s

t

The views expressed in this article are those of the authors and are not necessarily those of the Employment Department
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proportion of women who were back at 
work within nine months of having a baby 
nearly doubled (McRae, 1991).

Nevertheless, employment trends were 
not uniform across all mothers; 
employment grew rapidly among some 
groups, and much more slowly, or even 
fell, among others.

This article looks in more detail at what 
underlay the overall growth of 
employment among mothers, and, in 
particular, the experience of different 
socio-economic groups. It also looks at 
fathers, how their employment status 
compares to mothers and whether it 
changed in any marked way in the 1980s.
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er cent of mothers were in employment in 1989 compared with 46 per cent in 1981, revealing a substantially 
se in employment than for women without dependent children. Using Labour Force Survey data, this article 
; and other related trends on parental employment during the 1980s.
larrop and Peter Moss, Thomas Coram Research Unit, Institute of Education, University oMondon.
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Introduction
THE 1980s witnessed a surge in 
employment among women with 

children, taking it well past the 50 per cent
point and outpacing employment growth 
among other women. This was the 
consequence of two trends. Women in 
Britain have typically left the labour 
market on having a first child; there has, 
however, been a long-term trend for 
women to return to work between births 
and to return to permanent employment 
earlier after the end of childbearing 
(Martin and Roberts, 1984, chapter 9). 
The 1980s also saw a large increase in the 
number of mothers who remained in 
employment after giving birth: the
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longer hours (46.3 hours) than full-time 
(employed mothers (39.1 hours) in 1989.

The proportion of dual-earner and no
earner families increased, while 

■one-earner families decreased. Dual
earner families became the majority 
group (57 per cent) among two-parent 
families in 1989.

I Compared to other European countries, 
P e UK has high levels of part-time 
working among mothers, low employ- 
ment rates for lone mothers and a strong 
effect of child age on mothers’ 
employment rates; UK fathers work the 
longest hours in Europe.
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The article then considers parents’ 
employment at the family level; and how 
the dual-earner family came to majority 
during the 1980s. Finally, a comparison 
is made with other European Union 
countries.

was not uniform across -a number of 
variables; including number and age of 
dependent children, educational status, 
ethnic group, family type and partner’s 
economic activity status and region

Employment increased faster among 
certain groups .of women, notably those 
with fewer and younger children, white 
mothers, mothers living with employed 
partners, mothers with higher levels Of 
educational qualifications and mothers 
living in East Anglia and the South West.

In contrast, employment grew more 

■Ethnic o

IE White
1 Black
K S. AS/

Background and methodology
Data presented in this article come from 

a secondary analysis of the Labour Force 
Survey (LFS).1 The survey’s large sample 
size enables detailed analyses of mothers, 
fathers and families and reduces sampling 
errors for minority groups (see technical 
note for further details).

Additional data on employment of 
parents with children under 10 in the 
European Union is drawn from a special 
analysis of LFS data at a European level 
conducted by the Statistical Office of the 
European Communities for the European 
Commission Network on Childcare and 
Other Measures to Reconcile Employment 
and Family Responsibilities (1993).

This article makes comparisons bet
ween two years- 1981 and 1989-focusing 
on the economic activity status (i.e. 
whether employed, unemployed or econ
omically inactive) of parents with 
dependent children who are living with 
them.

The fuller analyses on which this article 
is based looked at trends throughout the 

iloyment 
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■ent), while 
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1980s. These trends over time Were 
modelled to smooth the data so as to 
eliminate year to year fluctuations caused 
by sampling error; the figures given in 
this article are therefore mainly smoothed 
estimates from this modelling process.

The technical note provides more 
information about the modelling and the 
smoothed estimates, along With 
definitions of‘employment’, ‘unemploy
ment’ and ‘dependent children’ and a 
discussion of the problems associated with 
distinguishing lone parents from parents 
living with partners (i.e. married or 
cohabiting).

Finally, it should be noted that the two 
comparison years -1981 and 1989 - were 
at virtually opposite ends Of the economic 
cycle. Accordingly, some of the.changes 
over time reported in this article can be 
explained as economic cyclical effects 
and not just long-term trends. For example, 
some of the overall increase in women’s 
employment noted between 1981 and 1989 
is due to the impact of cyclical effects on 
unemployment and on labour force 
participation via the ‘discouraged worker’ 
effect. On the other hand, differences 
between groups (for example, between 
women with and without children) are 
more likely to reveal the influence of 
longer-term trends.

slowly or even fell among mothers with 
three or more children, mothers with a 
youngest child of secondary school age.,, 
mothers with no educational 
qualifications, black mothers, mothers 
With non-employed partner's, tone mothers 
and mothers living in Scotland, the North 
West, West Midlands and Yorkshire/ 
Humberside (tables. 1, 2 and 3).

Diverging trends are most striking 
within four of these variables: educational 
status, ethnic group, family type and 
economic activity of partner.
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I yment growth between 1981-1989 

Women with children

Women with children

Great Britain

1981 employment rate 1989 employment rates

Percentage 
change in 
employment 
rates 1981 -89

All employed 
(Full-time/part-time)

Per cent

Sample size All employed 
(Full-time/part-time)

Per cent

Sample size

49(21/28) 11,138 59 (27/32) 7,952 +21
48(15/32) 12,246 60 (19/40) 8,046 +26
38(12/26) 5,281 44 (13/31) 3,344 +15

?st child
22 (6/16) 10,720 39 (13/26) 8,003 +77

45.(17/28) 9,193 65 (21/44) 5,839 +4:5
67 (30/37) 7,520 74(33/41) 4,1:61 +9
70 (36/34) 1,229 74 (38/36) 1,339 +6

"cation
.■el 57 (25/32) 3,021 78 (38/41) 2,649 +37

43(17/26) 2,525 59 (24/35) 2,398 +36
45(17/29) 4,043 59 (22/37) 4,168 +30

44(16/28) 2,533 54 (20/34) 2,805 +24
44(16/29) 15,610 49 (16/33) 7,236 +11:

46 (17/29) 28,780 57 (21/35) 19,3'03 +22

ployment rates for mothers by ethnic group, family type and economic activity of partners

Great Britain

1981 employment rate 1989 employment rates

All employed Sample size All employed Sample size Percentage
(Full-time/part-time) (Full-time/part-time) change in 

employment 
rates 1981-89

Per cent Per cent

47(16/30) 27,148 58 (21/37) 17,977 +23
56 (41/1:4) 399 54 (37/16) 283 -3
31 (.24/7) 729 36 (24/12) 657 +18

■ents 46 (16/30) 25,999 60 (22/38) 16,364 +27 .-
11 Lb 45 (24/21) 2,665 41 (20/21) 2,979 -10

anomic activity
48(16/32) 23,109 64 (23/41) 14,557 +31

;d 27(11/1.6) 1,848 21 (9/12) 962 -23
ally inactive 35(16/19) 785 36 (16/20) 735 +3

46(17/29) 28,780 57 (21735) 19,303 +22
of African and Caribbean descent; S. Asian: people of Indian1, Pakistani and Bangladeshi descent.

Figure 1 Economic activity of women of working age, with or without dependent children (per cent)

□ Unemployed
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Table 3

1981,1989

Employment rates for mothers by region
------------------------------------------------------------------------------_Great B J

Region 1981 employment rate 1989 employment rates

All employed Sample size All employed Sample size Percentage

(Full-time/part-time) (Full-time/part-time) change in I 

employment 
rates

Per cent Per cent

. of African 
gher level 

dte or SwIM

In 1981, 35 per cent of mothers with a 
pre-school child and with a qualification 
above A level were employed compared 
to 18 per cent of mothers with no 
qualification, revealing a difference of 17 
per cent. By 1989, the employment rates 
were 63 per cent and 26 per cent 
respectively, a difference of 37 per cent; 
moreover, while nearly half of all 
employed mothers with children under 
five and with a qualification above A 
level worked full-time, only one-third of

Among mothers with a youngest child 
over five, mothers with the highest level 
of qualification were still more likely to 
be employed than mothers with no 
qualifications or lower qualifications, but 
the differences were considerably smaller.

In short, while a degree or other 
qualification above A level is always 
associated with higher employment rates 
(table 1), the difference is most marked 
for women with children under five, 
because they are more likely to remain in

resume 
childbirth-employment earlier after 

related break.

Ethnic group
In 1981, black mothers (1 

or Caribbean descent) had 
of employment than either v 
Asian mothers. During the period from]
1981-89, employment rates ell for Mac! 
mothers (from 56-54 per ce I), increase! 
slightly for South Asian n others (fro.1 
31-36 per cent) and grew strongly for]

North 45(14/31) 1,781 54 (18/36) 1,244 +20
Yorkshire & Humberside 47(15/32) 2,571 56 (19/38) 1,843 +19
East Midlands 47(18/29) 2,135 59 (22/37) 1,388 +25
East Anglia 44(15/30) 1,017 61 (21/40) 711 +36
South East 47(17/30) 8,381 58 (23/35) 5,572 +23
South West 46 (14/32) 2,116 61 (20/40) ' 1,627 +32
West Midlands 46 (17/29) 2,782 54 (21/33.) 1,825 +18
North West 49(19/30) 3,489 58 (24/34) 2,234 +17
Wales 42(17/25) 1,473 54 (21/33) 912 +28
Scotland 44 (19/25) 2,944 51 (20/31) 1,985 +15

Great Britain 46(17/29) 28,669 57 (21/35) 19,341 +22

Educational status mothers with no qualifications did. employment after childbirth or to

346 OCTOBER 1994 EMPLOYMENT GAZETTE

Photo: Sue DarlmriO^'

without access to informal childcare 
arrangements (for example, by relatives) 
had to rely on paying the full market price 
for formal services.

On the other hand, there is some 
evidence that the costs for childcare in 
real terms may have increased during the 
1980s (March and McKay, 1993, table 
1'4). Moreover, if the earnings potential 
of lone mothers fell during the 1980s, due 
to a growing proportion of single mothers 
with poor qualifications and employment 
experience, then the cost of childcare 
services might have become increasingly 
Significant as a disincentive to 
employment.

Partners’ economic activity status
Even in 1981, mothers were much more 

likely to be employed in families where 
the father was also employed than in 
families where the father was unemployed 
of economically inactive. But during the 
1980s, this difference widened further: 
employment rates among mothers with 
employed partners increased rapidly from 
48-64 per cent, but they remained almost 
unchanged among mothers with 
economically inactive partners (rising 
from 35-36 per cent), and fell among 
mothers with unemployed partners (27- 
21 per cent) (table 2).

Two factors have been implicated in 
the relationship between women’s 
employment and partners’ economic 
activity status. The social security system 
can act as a disincentive for married 
women to engage in paid employment 
when their husbands are out of work. 
Recent work suggests, however, that a 
more important influence is that men who 
tend to experience unemployment (e.g. 
low skilled and unqualified)* are more 
likely to marry women who have a low 
level of attachment to the labour market 
(Davies etal., 1992), Nevertheless, neither 
explanation fully explains why 
employment rates actually fell among 
mothers with unemployed partners during 
the 1980s.

Occupational trends among 
employed mothers

Four categories, based on socio
economic group classification, are used 
for this analysis: professional and 
managerial, -other non-manual, skilled 
manual and semi-skilled and unskilled 
manual.

In 1981, 48 per cent of all employed 
mothers had other non-manual jobs, 38 
per cent had semi-skilled or unskilled 
manual jobs, while 6 per cent had 
professional or managerial jobs and 8 per 
cent had skilled manual jobs.

By 1989; there Wais little change in the 
proportion of employed mothers With other 
non-manual jobs and skilled manual1 jobs. 
But there had been substantial growth in 
the proportion with high status profess

ional or managerial jobs (from 6-1.1 per 
cent) and a substantial drop in the 
proportion with low status semi-skilled ox 
unskilled manual jobs (from 38-2'9 per 
cent),

Full-time and part-time employment
Most employed mothers have part-time 

jobs and there is a marked difference in 
occupational profile between mothers in 
full-time and part-time employment.

In 1981, part-time employed mothers 
were fifteen times more likely to have a 
low status semi-skilled and unskilled 
manual jobs (45 per cent) than a high 
status professional or managerial job (3 
per cent), compared with a three-fold 
difference for mothers in full-time jobs 
(29 vs. 11 per cent).

Between 1981-89, the proportion of 
full-time employed mothers in 
professional or managerial jobs nearly 
doubled, from 11-21 per cent, while the 
proportion in semi-skilled or unskilled 
manual jobs fell by a third, from 29-19 per 
cent.

The situation of part-time employed 
mothers also improved, with the 
proportion in professional or managerial 
jobs also nearly doubling (from 3-5.5 per 
cent),, albeit from a very low base; but the 
proportion in semi-skilled or unskilled 
manual jobs fell less than for mothers in 
full-time jobs (from 45-36 per cent).

By 1989; therefore, part-time employed 
mothers were six times more likely to 
have semi-skilled or unskilled manual jobs 
than professional or managerial jobs. In 
contrast, there were actually fewer full- 
time employed mothers in semi-skilled or 
unskilled manual j obs than in professional 
or managerial jobs, a major shift from the 
position in 1981.

Put another way, mothers in full-time 
employment were nearly four times more 
likely than part time employed women to 
have professional or managerial jobs, and 
only half as likely to have semi-skilled or 
unskilled manual jobs. There was little 
difference in the proportions of full-time 
and part time employed mothers in other 
non-manual and skilled manual jobs.

Fathers’ employment

General trends
In contrast to mothers, the employment 

rate among fathers did not change between 
1981-1989 . Moreover, unlike women; 
men with children have consistently higher 
employment rates than men without 
children. Indeed, between 1981 and 1989, 
employment rates for mien aged 16-64 
stayed constant for men with children, at 
89 per cent, but fell from 75-72 per cent 
for men without children (figure 2) (the 
same pattern is apparent even if the 
youngest age group of men (16-24 years) 
is excluded, with employment constant 
for men with Children, at 90 per cent, but
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(98 per cent), while most employed 
mothers (62 per cent) had part-time jobs.

6

6

ere twice as likely to have 
or unskilled manual job.

lower employment rate tha 
with partners in 1981, but d 
the gap widened. By 198' 
were nearly three times m 
fathers living with pa 
unemployed (16 per cent co 
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compared with 5 per cent)
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re likely toM
26 per cei

dropping for men without children from 
80-75 per cent).

So, despite the growth in mothers’ 
employment, fathers’ employment rate 
remained substantially higher than the 
rate for mothers in 1989. Moreover, nearly 
all employed fathers had full-time jobs

owing of il 
sn full-fin 
fathers; th)

at rates increased for 
-parent families, but fell 
s and fathers; at the same 

. s a substantial increase in 
nd, which grew from 13-17 
i families with dependent 
an 1981 and 1989 (QPCS, 
4). The net effect of these 
it the proportion of ‘no- 
;s increased between 1981 
n 12-16 per cent, entirely 
-earner lone parent families, 
nber of dual-earner families 
rom 40-48 per cent. This 
a fall in one-earner families, 

sr cent, but this decrease was 
to a large decrease in one- 
: families {figure 3).

Partners’ socio-economic group
As we have already seen, the father’s 

employment status is closely related to 
the mother’s within the family — 
employed fathers are far more likely to 
have employed partners. The father’s 
socio-economic group, however, makes 
less difference: in 1981, employment rates 
for mothers varied between only 47 per 
cent (for those with a partner in a 
professional or managerial job) and 50 
per cent (for those with a partner in a 
semi-skilled or unskilled manual job).

By 1989, the spread of employment 
rates was still only small - between 61 and 
65 per cent - apart from the relatively 
small group of families where fathers had 
other non-manual jobs where 69 per cent 
of mothers were employed.

Between 1981 and 1989, however, 
employment rates increased faster among 
mothers with partners in non-manual jobs 
than among mothers with partners in 
manual jobs, and by 1989 higher rates had 
been established among the former group 
of mothers.

for full-time employed fathers increased 
by 1 hour per week between 1981-1989, 
compared with 0.4 hours for full-time 
employed mothers.

Average hours for mothers employed 
part-time fell slightly for mothers living 
with partners (16.2-15.8 hours) and were 
virtually unchanged for lone parent 
mothers (at 16.3 hours).

Lone fathers
In line with trends for lone mothers, 

employment for lone fathers fell from 70- 
59 per cent. Lone fathers already had a

Hours worked
Parents in dual-earner households 

worked, on average, 69 hours a. week in 
1989, slightly up on 1981 (68.5 hours). 
The average working hours for all 
employed fathers in 1989 were 45.7, up 
from 44.9 hours in 1981, while the average 
hours for all employed mothers remained 
unchanged at 23.9.

Comparing only parents in full-time 
employment, fathers still worked 
substantially longer hours than mothers 
in 1989 (46.3 vs. 39.1 hours for mothers 
living with partners and 38.6 hours for 
lone parent mothers). The average hours

and mother 
semi-skil

■ No-earner families - Lone-parent family 
a No-eamer family - Couple family
£1 One-earner family - Lone-parent family
■ One-earner family - Couple family
□ Two-earner family - One full-time earner
■ Two-earner family - Two full-time earners

UK employment trends for parents 
in a European context

The fastest growth in employment 
among women with children in the UK 
during the 1980s occurred between 1986 
and 1989. Subsequently, despite a general 
fall in employment in 1990 and 1991, the 
employment rate for women with children 
held up, increasing very slightly to 58% 
by 1991. Between 1985 and 1991, 
therefore, the UK experienced rapid 
growth in employment among mothers in 
absolute terms.. Indeed, this growth was 
rapid in relation to European Union 
countries. Only the Netherlands 
experienced faster employment growth 
between 1985 and 1991. (Comparisons in 
this section are limited to mothers and 
fathers with children under 10 years of 
age). « ihj

Nevertheless, the UK’s fast rate of 
growth only served to place it more firmly 
into the middle rank of EU countries for 
employment rates for mothers: in 1991, 
the tIK employment rate for mothers with 
children under 10 was 51 per cent, which 
was exactly the same level as for the EU 
overall, and still some way behind the 
highest level countries with employment 
rates of 60 per cent and over (Denmark, 
Portugal, Belgium) {figure 4).

B Employed B Unemployed
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Occupational trends am 
employed fathers
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doubled to 21 per cent. Nevertheless! 
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Figure 2 Economic activity of men of working age, with or without dependent children (per cent)
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Full-time and part-time employment
Whereas nearly 85 per cent of 

employment growth among mothers in 
the EU was due to increased part-time 
employment, in the UK more than half of 
the growth was due to more full-time 
working. Indeed, the UK had the second 
highest growth in full-time employment 
for women with children, coming only 
slightly behind Ireland.

Despite this spurt in full-time working, 
the UK in 1991 still had the second lowest 
level of full-time employment among 
mothers with children under 10 (16 per 
cent, compared with a 31 per cent average 
for the EU) and the highest level of part- 
time employment (at 35 per cent, equal 
with the Netherlands and some way ahead 
of Denmark and Germany and the EU 
average of 20 per cent). Moreover, UK 
part-timers worked, on average, much 
shorter hours than part-timers elsewhere; 
with the exception of the Netherlands. For 
example, 60 per cent worked less than 20 
hours a week, compared with 45 per cent 
in Germany and 12 per cent in Denmark. 
In terms of volume of employment for 
mothers, therefore, the UK is among the 
lowest ranking EU countries.

Hours of work
A final distinctive feature of the UK 

concerns hours of work for fathers. Fathers 
in the UK work longer hours than fathers 
in any other Member State. In the UK, 
more than a third of fathers (36 per cent) 
work 50 hours a week or more, followed 
by Ireland (27 per cent) and Spain (21 per 
cent). In all other countries the figure is 
below 18 per cent.

Lone mothers
In most EU countries, lone mothers 

were more likely to be employed than 
mothers living with partners. In 1990, the 
only exceptions to this trend were the UK, 
along with Ireland and the Netherlands.

Conclusions
Britain in the 1990s is a society where 

three-quarters of parents are economically 
active, and over a third of employed men 
and women have dependent children. 
Trends in parents’ employment in the 
1980s mean that parents carry an 
increasing workload. In addition to their 
caring work and responsibilities, an 
increasing number of mothers have paid 
employment, while the great majority of

Age o f children
In most EU countries, the age of the 

youngest child makes little difference to 
employment rates: for example, in 1990 
the difference in employment rates for 
women with a youngest child under three 
and a youngest child aged three-nine was 
more than 9 per cent in only two countries: 
in Germany, where there was a 15 per cent 
difference (36 per cent compared with 51 
per cent), and the UK, where there was a 
22 per cent difference (38 per cent 
compared with 60 per cent).
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eliminate the inevitable year-to-year 
fluctuations caused by sampling. Tables 
1-3 and figure 3 are based on 
smoothed estimates, although data on 
sample size refers to actual numbers. 
Other figures are based on observed 
LFS data.

Definitions
In the LFS, employed persons 

include those who did some paid work 
in the reference week, either as ah 
employee or self-employed, or had a 
job that they were away from. While the 
LFS classifies respondents as 
employed full-time or part time 
according to their own description 
their job, we have classified them on 
the basis of hours worked; persons 
working 31 hours or more per week are 
classified as in full-time employment 
and those working 30 hours or less are 
in part time employment.

For unemployment, the LFS currently 
uses the International Labour 
Organisation definition; this classifies 
anyone as unemployed if he or she is 
out of work and has looked for work in i 
the four weeks before interview, or ’ 
would have but for temporary sickness 
or injury, and was available to start 
work in the two weeks after interview. 
The LFS adopted this ILO definition in 
1984, but to ensure consistency of 
definition from 1981 to 1989 we have 
adopted and applied our own definition 
of unemployment throughout this 
period: this covers anyone out of work 
and seeking work or anyone who is a

Trend-modelling technique
Trends over the period 1981 to 1989 

were modelled using logistic models (for 
the binary response variables) and log 
linear models (for the categorical 
response variables), which were fitted 
using GLIM; the methods are described 
in more detail in Harrop and Plewis 
(forthcoming, 1995). This approach has 
the advantage of smoothing the data to

The Labour Force Survey
The Labour Force Survey (LFS) is a 

quarterly sample survey of some 
60,000 households and people living in 
NHS accommodation (i.e. nurses). 
Since spring 1992 the survey has been 
conducted quarterly. Between 1984 and 
1991 the survey was carried out 
annually, with results published relating 
to the March to May quarter. Prior to 
this, the survey was conducted every 
two years.

The questionnaire covers a wide 
range of demographic and employment- 
related information. Questions about 
economic activity - paid work, jobsearch 
etc. - are asked of all people aged 16 or 
over, and relate to a specified reference 
period (normally a period of one or four 
weeks, depending on the topic) 
immediately prior to the interview.

If any household member was 
unavailable for interview, information for 
that person could be provided by a 
related adult member of the same 
household. Students living away from 
home in halls of residence are also 
included.
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student or on a training scheme but h i 
not done paid work in the reference * 
week.

Dependent children include all 
children under 16, plus 16 tc 18 year ' 
olds who are childless them; elves I 
never married and full-time students' i 
some women and men descbed in'the 
articles as being without chi 'en are I 
parents but are either living : nly with | 
non-dependent children or 1 ve 
dependent children who are 
resident in the household.
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and 1989.

Household employment in 1991
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People make decisions about whether to take a paid job, and what hours to work, from 
within the context of their households and family. But whereas most current research 
documents individuals’ labour force participation and hours of paid work, relatively 
little is known about the overall numbers of earners in households, their total hours 
of work, how these hours are distributed between household members and the effect 
that dependants have on labour participation rates.

Using data from the 1991 British Household Panel Study, this article provides such 
an analysis.

By Shirley Dex and Mark Taylor, 
Change, University of Essex.
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Table 1 shows that dual-earner couples 
constituted 30 per cent of BHPS 
households2 in 1991 and sole-earner 
couples constituted 17 per cent. In the 
case of both dual-earners and sole-earner 
households, two-thirds of these couples 
had dependent children. The man was the 
sole earner in two-thirds of sole-earner 
couples.

An examination of how households 
have changed over time reveals that sole
earner couples with dependent children 
have decreased as a percentage of all 
households from around 20 per cent in 
1976 to 12 per cent in 1991. The 
percentage of all households comprising 
dual-earner couples with children, 
however, has stayed the same over this
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Households’ employment 
participation

Using data from the 1991 British 
 Household Panel Study (BHPS) 

(see technical note) a profile was obtained 
of the number of earners in households,'1 
which is different from the total number 
of jobs held by all household members, 
since some individuals hold more than 
one job. The data reveal that 34 per cent 
of British households in 1991 had no 
earners, 31 per cent had one earner and 29 
per cent had two earners. A very small 
percentage (6 per cent) had more than two 
earners.

Among couples of working age, 49 per 
cent of households had two earners, 27 
per cent had one earner and 13 per cent 
had no earners. Among lone parents, 50 
per cent were not working.

7 per cent of all British households 
accommodate an elderly person In 
addition to other household members, 
p hese households are often those with 
the lowest level of resources and 
income.

On average, couples work a total of 58 
°“rs Per week without overtime, and 

i61 hours per week with paid overtime. 

In dual-earner house® ds, there was 
no evidence that husbands who 

orked few hours contained wives 
o were working longer hours to 

omPensate, or vice versa.
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Number Percent

18.5

Sharers 310 5.6

Multicouples + others 267 4.9

All 5,510 100

ouseholds(8

61-8016-30

a Avert. Source: BHPS 1591

A (%) NumberWife Full-time Part-time Unemployed Inactive

120(3) (1) (2) (3) (D (2) (3)

WOOHusband

20.9 1.2 62.7 17.3 43.2
41.8 1.8

16-30 61-80 81 +

Source: BHPS 1991
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Sole earners - children 

No earners + children
No earners - children
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18.7

A third of British households in 1991 
contained at least one dependent child. 
Not surprisingly, households with 
dependent children were less likely to 
have no earners than households without 
any dependent children. Dependent 
children were growing up primarily in 
dual-earner couple households (45 per 
cent), followed by sole-earner couple 
households (26 per cent), no-earner 
couple households (8 per cent), employed, 
lone-parent households (8 per cent) and

Lone parents
Working
Not working

Elderly
Working
Not working

35

1,029

All (%) 
Number

Adult children’s employment
Adult children’s employment is rarely 

examined in the household context, 
although such individuals form part of the 
labour force statistics. Fourteen per cent 
of British households in 1991 contained 
an adult child and approximately 10 per 
cent of households contained an employed 
adult child. These employed adult children 
were distributed very unevenly between 
different types of households.

In households with adult children 
resident, 70 per cent have all adult children 
in paid employment and 14 per cent have 
all adult children unemployed.

Among households with an adult child, 
the adult child was in employment in 69 
per cent of dual-earner couple households, 
67 per cent of sole-earner couple 
households, 60 per cent of employed, one- 
parent households, but only 4 per cent of 
no-eamer couple households.

Single (non-elderly)
Working
Not working

non-employed, lone-parent; 
per cent).

Seven per cent of' all 
contained an elderly person 
other household members; 
all households which cpfitai 
person did not have any e: 
per cent of non-elderly he 
technical note) which cohtai 
person did not have any ear 
it was the households wi
resources and incomes v

Dependents
Many households have major caring 

responsibilities for dependent children or 
elderly relatives.

age weekly hours of spouses by husbands’ hours categories, 
whether wife working
ger week

:-rage weekly hours of spouses and children by husbands’ 
jories

per week

period, at approximately 20 per cent.3
For 28 per cent of couples in 1991, both 

partners.’were employed full-time 
{table 2). Twenty-one per cent of couples 
consisted of a husband who was employed 
full-time and a wife who was employed 
part-time; a further 18 per cent of couples 
had a full-time employed husband and a 
wife who was unemployed or 
economically inactive.

As has been found in other studies, 
(Cooke, 1987), unemployed men are far 
less likely than employed men to have a 
wife who was employed either full-time 
or part-time.

31-40 -41-60
Married men's hours 

is based on working women only

Table 2 Husbands’ and wives’ employment status

28.4 86.9

(1) (2) (1) (2) (3)

25.5 100 2,031
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Table 1. Households with different types of employment3

a Employment status of adult children is not included; ‘children’ in this table refers to dependant children

■gure 3 

hours c 

■rerage

no

82.9

30.8

Married men’s hours
b Avera^6 -S ^aset^on adult children — working and non-working 

ge is based on all wives - working and non-working

2,983

Note. 4^, Soure8;BflPS j

Column 1 Per cent of all couple households. Column 2 Column per cents of husbands in given employment status. Column 3 Row per cent of wives' in given employment status

■urce: BHFS 19S1.I

Percent

31-40 41.-60

1■
&

Full-time

Part-time 0.0
53 1.9

20.9
0.0 3.2

27.9
0.0 1-7

1.2
1.4 3.6

50,5 100

Unemployed 1.5 4.5

21.4
0.0 3.7

13.6
0.0 22.0

6.3
4-1 10.1

58.7 100

Inactive 2.2 6.7

9.7
2.6 10.2

11.5
0.0 13.6

1.2
17.3 43.2

77.5 J 100

^Figure 2 7 
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Husbands’ hours, wife works
Husbands’ hours, wife doesn't

modated an elderly person.

Households’ hours in paid work
Although jobs were found to be 

distributed unevenly between households, 
the question arises as to whether total 
hours of work are more evenly distributed. 
For example, do some men work long 
hours of work while their wives do not 
work, or do couples who both work decide 
to restrict their hours of work? It would 
also be expected that men in couples work 
longer hours than their wives, since many 
women work part-time. To answer these 
questions, an analysis was made of the 
usual weekly hours of the main jobs of 
individuals, with and without paid 
overtime, and the total-weekly hours of 
their main jobs plus any other jobs.4

Figure 1 shows that couples’ Weekly 
hours were found to be more evenly 
distributed than married men’s hours of 
work in 1991. On average, couples worked 
58 hours per week without overtime and 
61 hours per week with paid overtime. It 
was very rare to find couples who jointly 
worked less than 30 hours or more than 
100 hours per week.

There was no evidence that husbands 
who work fewer hours have wives who 
work longer hours, or vice versa. For 
couples where the wife is employed, wives 
added, on average, approximately 30 hours 
per week to the husbands’ total hours at 
all levels of husbands’ total hours (figure 
2). Over time, among couples with 
children, the percentage of husbands who 
worked longer hours than their wives has 
fallen from 82 per cent in 1968 to 75 per 
cent in 1991 (table 3).

Adult children added approximately 7 - 
8 hours per week onto the average of total 
household hours of work at all levels of 
the husbands’ hours (figure 3).5 The 
addition of adult children’s hours raised 
the average household hours from 61-69 
per week.

Preferences
The majority of men and women were 

content with their hours of work, while 38 
per cent of married men and 28 per eent of 
married women would prefer to work 
fewer hours, and 7 per cent of married 
men and 9 per cent of married women 
would prefer to work more hours.

Compared with 1980, more women in 
1991 wanted to work fewer hours or longer 
hours.6 For both partners, the desire to 
work fewer paid hours per week increased 
markedly as their weekly hours increased.

Overt irnne
Men were more likely than women to 

work overtime when they worked more 
than 40 hours per week, but when men and 
women worked 31 -40 hours per week they 
tended to do the same amount of overtime. 
Women were more likely to work overtime 
than men when they were both working
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Note:
1. Hourly comparisons are based on grouped data for normal/usual hours worked in main job.

Footnotes

1 All adults in the household over 16 years of age 
who are earning are included.

2 Dual-earner couple households may include 
households categorised as having more than 
two earners, since these households may also 
contain working adult children.

3 Several earlier studies provide some household
level figures on employment. Comparisons of

■ these earlier figures with BHPS data are possible, 
although the precise details of the earlier 
calculations 'are not always available. The 
comparison in the text is with the. findings of 
Rimmer (1988) which uses the Family 
Expenditure Survey data.

4 Twenty-two per cent of the employed provided 
information about the hours of paid overtime they, 
worked; 11 per cent of the employed provided 
information about the hours of their second or 
other jobs in addition to their main job. The 
addition of paid overtime increases men’s average 
weekly haursjljjjtheir main job from 40 to 43 per 
week, and married men’shours from 42 to 45 per 
week. Women’s average weekly hours only 
increase by one hour per week, from 29 to 30, by 
the addition of paid overtime.

5 ’ This is for all households including those who do
not have employed adult children.

6 The figures for 1980 are from the Women and 
Employment Survey, published in Martin and 
Roberts (1984).
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The British Household Panel Study 
The British Household Panel Study 
(BHPS) is a national household panel 
survey of over 10,000 individuals in 
some 5,500 households in Britain. The 
sample was drawn from the small 
users file of the Postcode Address File 
and covers non-institutional residences 
in England, Wales and Scotland (north 
of the Caledonian Canal excluded).

The survey started in September 
1991, and will return to re-interview 
panel members on an annual basis 
over the coming years, collecting 
extensive information about the whole 
household from all adult members.

In Wave 1 of the survey,13,840 
individuals were enumerated in 5,511 
households. Of these, 9,912 eligible 
adults aged 16 and over were 
interviewed and 352 proxy interviews 
taken giving an upper response rate 
(full interviews with at least one 
member of the household) of 74 per 
cent. For the purposes of the analysis 
reported here, the sample consists of 
the 9,912 respondents who answered 
a full individual questionnaire.

Dependent children
These are children living in the 

household, who are either 16 years or 
under, or who are in full-time education 
and aged 17-18 years.

Adult children
These are children living in the 

household, who are over 16 years of 
age and who are not aged 17-18 and in 
full-time education.

Non-elderly households
These are households which contain 

at least one man under the age of 65, 
or at least one woman under the age of 
60.
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part-time hours.
Husbands and wives were both doing 

overtime in their jobs in only 10 per cent 
of couple households; however, for 
couples whose joint hours were between 
81 and 100 per week, 22 per cent were 
both doing overtime.

Couples with very long hours of 
work

Men and women in couples who worked 
very long hours in total were less likely to 
be content with their work and had lower 
job satisfaction than other workers.

Couples were most likely to work more 
than 80 hours per week in total if they had 
the following characteristics:
• they were cohabiting and in their 

twenties;
• they were without children;
• they were buying their own house with 

a mortgage;
• they had no caring responsibilities;
• the man had O levels and the woman 

had A levels;
• they both held modern attitudes 

towards women’s roles;
• they were both healthy;
• they were self employed;
• the men were non-unionised and the 

women were unionised;
• they had short job tenure but were in 

permanent jobs;
• the Woman was the higher earner;
• the Woman had a job as a manager or 

the man had a job as a plant operative;
• the man had a job in distribution and 

transport or the woman worked in the 
other manufacturing industry;

• they did not pay for childcare;
• they lived in the North West, the West 

Midlands conurbation or Scotland.
Couples were least likely to work long 

hours in total if they had the following 
characteristics:
• they were professional men and women 

working in sales occupations;
• the men were in finance and 

engineering and the women were in 
other services;

• the women only worked while their 
children were at school;

• they thought their children were a 
constraint on their work;

• they lived in London or the South 
East.

Couples with very short hours of 
work

A sample of 150 couples jointly 
supplied less than 31 hours of work per 
week. These couples were older, married, 
of lower levels of education, in worse 
physical and mental health, and contained 
men with more traditional attitudes. They 
were also less likely to have dependent 
children, more likely to live in local 
authority housing, and more likely to be 
sole-earner couples with low earnings.

If there Were two earners, the woman

1968a 1981a

Table 3 Changes in relationship between Spouses’ weekly hours for di 
earner couples 1968-1991 .

1991
BHPs

100
723

81.5

15.9
2.6

64.0

30.7

5.3

100
602

78.5

18.4

3.1

TOO 
848

100
655

41.8
53.3

4.9

All (%) 
Number

All (%) 
Number

Couples with dependent children
Husband works more than wife 
Husband works same as wife 
Husband works less than wife

Couples without dependent children
Husband works more than wife
Husband works same as wife
Husband works less than wife

a Source: FES as reported in Rimmer (1988, table 3.1 p 64)
•TOBHPSigjij
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Figure 1 Whole economy earnings index
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This article compares the main results from two periodic surveys of unfair 
dismissal applications undertaken by the Employment Department. The results 
presented relate to the characteristics of the parties involved in unfair dismissal 
cases, the outcomes of such cases, the sources of advice and representation, 
the impact of the case on the parties and their attitudes towards the tribunal 
system.

By Nitya Banerjtand Andrew Wareing, Employment Market Research Unit, 
Employment Department.

IN THE second quarter of 

1994, the underlying annual 

growth in average earnings for 

the whole economy stayed at 

3 3/4 per cent.'R’hc rate fell to 

3 per cent in the final quarter 

of 1993 and rose to 3 3/4 per 
cent in the first quarter of 

1994. '

During the 1980s, the 

underlying rate for the whole 

economy never fell below 

7 1/2 per cent.. It is estimated 

that earnings growth was lower

irtion of cases settled without 
aring increased over the period, 
■n more likely to settle before 
m men in both survey periods.

remained the most popular 
initial advice in 1990/91, but an 
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HIS NOTE sets out the 
adjustments made to the 
Average Earnings Index 

in order to calculate the
underlying rate of earnings 
growth.

The adjustments take into 
account temporary influences 
such as arrears of pay, 
variations in the timing of 
settlements and the influence 
of public holidays in relation 
to the survey period. The 
adjustments applied between
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urvey periods, women were 
nder-represented in unfair 
claims. Their share in claims 
only slightly over the period.

se from one to two years in the 
qualifying period required for 
aims had a significant impact 
sir dismissal claims —- the 
n of applications from 

> with less than two years’ 
. from 18 per cent in 1985/86 to 
n 1990/91. ,

applications brought under other 
jurisdictions such as unlawful deduction 
from wages (Wages Act), redundancy 
payment, sex discrimination and race 
discrimination. In response, the second 
survey was expanded to cover these 
additional jurisdictions to reflect their 
growing importance in the tribunal system 
( Tremlett, N and Banerji, N, Employment 
Gazette, January 1994; and ED Research 
Series, No. 22, February 1994), As unfair 
dismissal cases is the only common 
jurisdiction covered in both surveys, this 
article is confined, to comparing results 
relating to these cases.

Both surveys were similar in the 
methods of inquiry used and their overall 
objectives. Consequently, there were 
many common questions on a wide range 
of areas of the tribunal process, enabling

Index (1990 = 100) 

125

January 1990 and December 
1992 were published in the 
February 1994 issue of 
Employment Gazette, p 50.

The derivation of the 
underlying rate of increase 
was described in the November 
1989 issue of Employment 
Gazette, pp 606-612.

A longer run of the under
lying index on a consistent 
basis was given in the 
December 1989 issue of 
Employment Gazette, p 674.
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Unfair dismissal cases: 1987 and 1992 survey 
results compared
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Background
THE EMPLOYMENT Department 
has put in place a periodic survey 

series designed to monitor industrial
tribunal claims..1 There have been two 
such surveys so far: the first was carried 
out in 1987 and the second in 1992. 
Although the surveys took place in these 
years, the two time periods for the 
comparison of results are 1985/86 and 
1990/91, as the sample of claims examined 
arose in those years. (For details on the 
survey methodology, see the technical 
note).

The 1987 survey covered only unfair 
dismissal cases (Stevens M, Employment 
Gazette, December 1988; and Banerji N, 
Smart D and Stevens M, Employment 
Gazette, November 1990). More recently, 
however, there has. been a significant 
increase in the number of tribunal

• More. 
I andC 
| 1990 

I tribiiF.

I applies

■ The overall median cost to employers of 
I responding to dismissal cases more than 
g. doubled over the period.

■ Although employers in both surveys were
■ more likely than applicants to think that 
I the outcome of the case was fair, the 
I proportion declined over the period. 
I Employers were also less satisfied with 
I e working of the tribunal system than 
| before.

I The proportion of applicants who 
J considered that the outcome of their case 
I Was fair increased over the period. They 
I were also increasingly satisfied with the 
I tribunal system
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I Table 1 Whole economy average iearnings index: ‘underlying - series (1990=100)

Date Seasonally 
adjusted

Further adjustments 
(index points)

Arrears Timing etc

Underlying 
index

Underlying 
increase 
over 12 months 
(per cent)

Apr 1993 117.6 -0.1 1.5 119.0 4
May - 118.3 -0.1 -0.3 117.9 3 3/4
Jun .117 8 . - -0.2 0.2 117.8 3 3/4
Jul J18.3 -0.1 0.4 118.6 3 1/2
Aug 118.9 -0.2 0.2 118.9 3 1/4
Sep 118.8 -0.2 0.7 119.3 3
Oct 119.4 -0.1 0.1 119.4 3
Nov : 119.7 -0.2 0.7 120.2 3
Dec 119.6 -0.2 1.9 121.3 3 1/4
Jan 1994 121.2 -0.1 0.9 122.0 3 3/4
Feb 123.5 -0.1 ; -0.1 123.3 3 3/4
Mar ■ 124.0 -0.1 -0.4 123.5 4
Apr 121.8 -0.1 1.9 123.6 3 3/4
May 123.8 -1.2 -0.2 1-22.4 3 3/4
Jun (provisional) 122.0 -0.1 0.2 122.1 3 3/4

Figure 2 Underlying earnij
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quarter in 1990/91. This finding possibly 
indicates that employers tend to dismiss 
older employees for cost reasons when 
they are under greater economic pressure.

in
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sectors are higher than the average for all 
industries, while those with an index less 
than one have a lower than average rate.

On this evidence, some of the industries 
which were over-represented in 1985/86 
showed a relative decline in 1990/91; these 
included other manufacturing, construc
tion as well as distribution, hotels, catering 
and repairs. In contrast, industries such 
as transport and communication, banking/

Agriculture
Energy and water 
Minerals/metals

Metal goods/engineering 
Other manufacturing 

Construction
Distribution, hotels 
catering, repairs 
Transport and communication 

Banking/financial services 

Other services

rtion of unfair dismissal 
it by young workers (aged 
s) fell from 18 per cent in 

. per cent in 1990/91 (table 
tese young people may have 
inimum length of service 
Tinging claims.
applications from those who 

; 50 and 65 years increased 
a in 1985/86 to nearly one-

decline is primarily due to the fact that the 
minimum qualifying period for most types 
of dismissal was increased from one year 
at the time of the first survey to two years 
in 1990/91, effecively debarring some 
from bringing claims.

In contrast, claims from employees with 
two to three years’ service increased from 
one-quarter to over one-third; the 
proportion of claims from employees 
having 10 - 19 years’ service also in
creased, although to a lesser extent than 
the former group.

Union membership
In 1985/86, 38 per cent of applicants 

claiming unfair dismissal Were union 
members (table 3). Union members were 
under-represented in unfair dismissal 
claims in 1985/86 compared to the 
estimates of union members in the 
economy as a whole, perhaps indicating 
that unions help the parties resolve such 
disputes before the case goes to tribunals.

The proportion of union members 
among claimants fell to 35 per cent in 
1990/91, which was to be expected given 
the decline in union membership during 
the period.

Numbers of years in service
The applications brought by employees 

with less than two years service fell 
substantially between 1985/86 and 
1990/91 from 18-9 per cent (tab/e 3,); this

Characteristics of employers and 
employees

In both surveys, most of the information 
on the characteristics of the parties and 
the outcomes to cases was gathered from 
the main employer telephone interviews 
(see technical note). This approach was 
based on the belief that employers were 
more likely to keep detailed records about 
cases than applicants, enabling them to 
provide more accurate information after a 
lapse of time following the dismissal.

Outcomes of cases
Employers and applicants were asked 

in detail about the Outcomes of their cases. 
Responses were classified into four types 
of outcome: Settlements between the 
parties prior to a hearing with remedies 
for applicants including financial 
payment; withdrawals without remedies; 
tribunal upholding the applicant’s claim; 
and the tribunal dismissing the applicant’ s 
claim. Table 4 gives details.

In terms of the four main outcomes, the 
most significant change was that a higher 
proportion of claims were settled prior to

1.19
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0.49

’swers. These

■3/ employees m
A: figure above?] 
true if. a figu^

Economic sectors
Table 1 shows that in 1985/86, almost 

a third of all cases arose in the distribution, 
hotels, catering and repairs sector; this 
sector was over-represented among 
tribunal claimants compared to its share 
in total employment. The distribution 
sector remained the major source of 
applications in 1990/91 at 26 per cent, but 
its importance has declined from 30 per 
cent in 1985/86.

Changes in the relative importance of 
different sectors can be seen more clearly 
from the dismissal indices given in 
table 1. These indices show the extent to 
which cases arising in different industry 
sectors are greater or lesser than would be 
expected given the number of employees 
in those sectors. Industry sectors with an 
index greater than one indicate that the 
rates at which cases are brought in those

■bases

g/here outcomes 
H were known
Bien

Komen

Won membership

Note:
ili.? ■ The base includes some cases where the employer 

respondent did not know or could not provide valid 
answers. These cases have been excluded when 
calculating percentages.

direct comparisons of results from 
surveys.

Difficulties arise, however, 
interpreting changes over the period,
example, some differences may be due to 
changes in the numbers in some specific 
groups (compositional effects). Also, 
when comparing the characteristics of 
unfair dismissal applicants to those of 
employees as a whole, some differences 
are likely to be due to variations in the 
extent to which different groups of 
employees are covered by the main 
employment protection rights and thus 
are eligible to bring a case. Finally, 
percentage changes involving small 
sample numbers may not be statistically 
significant.

Nevertheless, most results in these two 
surveys are based on samples drawn 
randomly from the survey population and 
it is expected that the direction of change 
indicated by the results project a reliable 
picture.

This article begins by focusing on the 
characteristics of the parties involved. It 
goes on to examine the outcomes of the 
cases, the sources of advice and 
representation, and the subsequent impact 
on employers, including costs. The rest 
of the article examines both parties’ 
attitudes towards the outcomes and the 
tribunal system generally.
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Notes:
Percentage may not always add to 100 owing to the rounding of decimal places.
The base includes some cases where the employer respondent did hot know or could not provide valid 
cases have been excluded when calculating percentages.
Dismissal indices in this table have been calculated by multiplying the ratio of unfair dismissal cases : • 
each sector by the overall ratio of total employees in employment: total number of unfair dismissal cas-. 
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Table 1 Main industrial activity of workplaces where unfair dismissal n 
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Table 3 Sex, age, union member
ship and length of service 
of applicant claiming unfair 
dismissal: 1985/86 and 
1990/91

3 unions Were not recognised 
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/ oer cent of cases arose' in 
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This reflects the small size of 
s involved and the fact that 

■■re likely to be recognised in 
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Table 2 Size, sector, ownership and 
union recognition of work
places where unfair 
dismissal cases arose: 
1985/86 and 1990/91
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Trade union recognition
The 1987 survey showed that cla* 

Were more likely to arise in establish®®

Public and private sector
Most unfair dismissal cl; 

the private sector in both : 
1990/91 (table 2). 1..— 
proportion of unfair dismissal claims 
arising in the public sector rose 
significantly in 199'0/91 (14 Percent’.a 
from 8 per cent) despite a decline m 
public sector employment in recent ye® I 
The increased loss ofjobs in this sectprj 
may have been partly responsible for J 
rise as there is likely to be a direct i J 
between job loss and tribunal plairns. 1

Per cent

1985/86 1990/91

Base 1,927 1,266

Sex
Male 72 70
Female 28 30

Age
Up to 24 18 12
25-34 23 24
35-49 37 40
50-65 2-1 24

Union membership
Union member 38 35
Non member 62 65

Length of service
less than 1 year 4 3
1 but less than 2 years 14 6
2-3 years 26 34
4-9 years 35 31
10-19 years 15 20
20-29 years 4 5
30 years or more 2 1

from 12 - 9 per cent.

of rates across the sectors a a whole.." Ege
■1 The 1

Size of establishments ■ claims b
Table 2 shows size, ,sect< , ownership. ■ up to 24
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Per cent

1985/86 1990/91

Base 1,927 1,266

Size of establishment
(no of Employees) 

1-10 23 23
, 11-24 16 15

25-49 14 15

50-99 14 14

100-499 21 25

500 or more 12 9

Sector
Public 8 15
Private 92 84
Other - 1

Ownership
Single independent 37 37
Multiple 63 63

Union recognition
Union recognition 43 . 43
No union recognition 57 57

Per cent

Base Settled With
drawn

Upheld Dis
missed

Base Settled With
drawn

Upheld Dis
missed

1,927 41 21 15 24 1,266 46 20 14 20

1,348 40 21 14 25 877 44 21 1:3 22
525 44 20 17 19 386 51 18 15 1.6

631 36 22 14 28 407 40 24 11 25
1,041 45 19 16 20 764 50 .■ 17 15 18

809 37 23 12 28 536 40 23 12 26
1,058 44 1,9 17 20 725 50 1:8 16 16

1,71,4 43 19 15 23 1,061 48 18 15 19
149 18 32 15 35 195 3.6 25 10 29



1990/911985/86Type of representation

cases arising in the public
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settlements prior to hearing 
counterparts in the private

Advice and representation
All applicants and employers were 

asked about their sources of initial advice, 
and, in the cases that reached a full tribunal 
hearing, they were asked who represented 
them at the hearing. In response to these 
questions some employers and applicants 
cited more than one source. Consulting 
more than one adviser for initial advice is 
common; also, at the hearing some parties 
might not make any distinction, for 
example between advocacy by a solicitor/ 
barrister and the ‘presence’ of a third 
party such as a senior manager, and thus 
mention both as representatives.

The inclusion of such multiple answers 
means that percentage figures for types of 
representation or sources of advice may 
add to more than 100. Tables 5 and 6 give 
details

Employers
Overall, more employers sought advice 

in 1990/91: eight out of ten employers 
sought initial advice (largely for filling in

a hearing in 1990791 than in 1985/86, 
increasing from 41 - 46 per cent. There 
was little change in the proportion of cases 
withdrawn by applicants; The net effect 
was that in 1990/91, fewer cases went to 
a full tribunal hearing.

In both 1985/86 and 1990/91, women 
were more likely to settle than men. Over
all, however, both men and women settled 
in larger numbers although the percentage 
increase was higher in the case of women.

Union recognition
In both survey periods, employees from 

establishments with union recognition 
were less likely to settle their case and 
more likely to withdraw. This was also 
true of union members. It is possible that 
union representatives or officials often 
persuade employees to withdraw their case 
when their position appears to be weak. 
Despite this filtering process, once at a 
hearing, union members were less 
successful than non-members in 1985/86 
and 1990/91.

forms, early preparation etc.) compared 
to seven out of ten in 1985/86. Lawyers 
were still the most common source of 
advice in 1990/91 but a larger proportion 
(37 per cent, up from 21 per cent) of 
employer respondents went to their 
internal management (‘internal manage
ment’ included companies’ personnel 
managers, their own lawyers as well as 
senior managers). The popularity of 
lawyers as a source of advice also 
increased, although the increase was less 
sharp than in the ease of internal 
management. The proportion of cases in 
which employers sought advice from 
ACAS remained stable.

At industrial tribunal hearings, cases in 
which employer respondents played some 
part in their own representation declined

Public and private sectors
In both survey periods, applicants from 

the public sector were more likely to with
draw their claims than those from the 
private sector. They were also less likely 
to achieve 
than their 
sector.

Overall, 
sector were more likely to go to a full 
hearing than those arising in the private 
sector. The proportion of public sector 
cases proceeding to a full tribunal hearing, 
however, declined over the period, from 
one-half to two-fifths in 1990/91.

The settlement rate in this sector also 
improved from under one-fifth in 1985/86 
to over one-third in 1990/91.

over the period from 49 per cent to 46m 
an increase
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Table 5 Employers’ sources of initial advice and pattern of representation 
industrial tribunal hearing: 1985/86 and 1990/91 na>

Notes:
Base (advice): Applicants seeking advice
Base ('representation): Cases going to a full tribunal hearing 
Percentages may add to more than 100 because more than one answer was allowed.

Applicants y J
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8 per cent of applicants were 
i tribunal hearings in 1985/ 
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ture was slightly different in 
en Employers’ Associations 

[were the most successful form of 
■presentation. a
BP°r applicants, the most successful 
Epes of representation in 1990/91 were 
^■representation and representation by 
■riend or relative, whereas solicitors/ 
^Esters were the most successful in 
B"/86- The bases for these figures, 
■wevei, are too small to draw any firm 
inclusions.

cent. There was, howeve 
(from 41-44 per cent) in the proportion| 

cases in which compart 
management appeared 1 .
representation. Tribunal bases in whicl 
employers were represented by Pn,aj 
lawyers/barristers also increased (M 
38 - 44 per cent), while representation11 
Employers’ Associations remained | 

same.

I There were, however, two striking 
r e'. ..,er the period: the proportion of 

■eking help and advice from 
and relatives rose from a 

enth to nearly one-third; and 
. became more popular, with 
pplicants consulting them in 
oared with two-fifths in 1985/ 
Portion of applicants going to 
L-s/stewards and to solicitors/ 
yed the same, 
nal hearing, about one-third 
represented themselves in 
periods. Nevertheless, the 
pularity of both friends/ 
TAB/Law Centres as sources 
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rose from 9 - 17 per cent.
. ificant feature Was the sharp 
^presentation for applicants 
per cent. There was little 
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ards (a little over one-fifth

^erceir

Advice Repre
sentation 
at hearing

Advice Sepre-

sentation 
:hearing

Base 231 147 987 429

Employer respondents 

themselves
- 49 - 46

Internal (legal/personnel) 

department

18 18 26 15

Owner, managers, etc 3 23 11: 29

Employers’Association 18 11 15 11

Solicitor/barrister 53 38 59 44

ACAS 19 - 17

Other 6 3 8 3

2.
3.

Notes:
1. Base (Advice): Employers seeking advice
2. • Base (Representation): Cases going to a full tribunal hearing
3. Percentages may add to more than 100 because more than one answer was allowed.

------- -

Table 6 Applicants’ sources of initial advice and pattern of repre: station at
industrial tribunal hearing: 1985/86 and 1990/91

Per caul

Type of representation 1985/86 1990/91

Advice Repre
sentation 
at hearing

Advice tepre-

entation
(hearing

Base 385 180 426 165

Applicants themselves - 32 - 33

Friend/relative 14 7 31 11 ;

Union official/shop steward 33 ■ 22 33 21

ACAS 18 - 23

CAB/Law Centre 40 9 50 ■17

Solicitor/barrister 40 33 39 24'

Other 12 8 11 J 3

Note:
1. Brackets indicate that percentage figures are based on ceil numbers less than 10.

Table 7 Results in industrial tribunal hearings by employers’ pattern of
representation: 1985/86 and 1990/91

Per cent

Type of representation 1'985/86 1990/91

In favour of 
applicant

Not in favour 
of applicant

In favour of 
applicant

Not in favour 
of applicant

Base: cases going to a full 
tribunal hearing 60 87 176 253

Employer respondent 

themselves 42 58 41 59

Internal (legal/personnel), 

owner, manager 40 60 42 58

Employers' association . (28) 72 42 58

Solicitor/barrister 41 59 38 62

All cases 41 59 41 59

Per cent

Note:
1. Brackets indicate that percentage figures are based on cell numbers less then 10.

Table 8 Results in industrial tribunal hearings by applicants’ pattern of 
representation.: 1985/86 and 1990/91

Type of representation 1985/86 1990/91

In favour 
of applicant

Not in favour 
of applicant

In favour of 
applicant

Not in favour 
of applicant

Base: cases going 
to a full hearing 69 111 70 93

Applicant themselves 34 66 45 55

Friend/relative (36) (64) (44) ' (56)

Union official/steward 36 64 43 57

CAB/Law Centre 24 76 39 61 .

Solicitor/barrister 52 48 41 59

All cases 38 62 43 57

Table 9 Changes to organisation 
following unfair dismissal 
case: 1985/86 and 1990/91

Per cent

1'990/911985/86

Changes made
Base: all employer 

respondents 335 1,266

Yes 29 29

No 71 71

Whether changes caused by case 
Base: organisation

changing after case 97 369

Yes - entirely 50 40

Yes - partly 31 37

No 19 23

Note:
1. The base includes some cashs where the employer 

respondent did not know or could not provide valid 
answers. These cases have been excluded when 
calculating percentages.

incurred while responding to the case. In 
calculating the costs, they were advised 
to include expenditure arising from the 
time spent on the case and also any costs 
that may have been incurred for 
compensation, advice or representation;

Organisational changes
Table 9 shows details about 

organisational changes following the 
complaint. In 1985/86, 29 per cent had 
made some changes to the way in which 
they dealt with such cases at the 
applicant’s workplace since the ease was 
brought; this proportion remained the same 
in 1990/91. In both surveys, organisations 
which lost their case were more likely to 
make changes than other organisations 
involved in cases.

Those organisations who had made 
some changes'were also asked whether 
the change's were introduced because of 
the ease, The proportion of employers 
who said that the change Was either 
entirely or partly due to the case fell from
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81 per cent in 1985/86 to 77 per cent in 
1990/91. One possible explanation is that 
many employers may have improved their 
dismissal and disciplinary procedures in 
the intervening period, thus obviating the 
need for changes following the event of a 
tribunal case.

Costs of responding to case
Table 10 shows details about costs to 

employers ofresponding to case. In 1985/ 
86, the overall median cost to the 
organisation was £900, and in 1990/91 
this figure more than doubled to £1,845 .

Median (£)

Table 10 Employers’ estimates of the 
costs of responding to 
unfair dismissal claims: 
1985/86 and 1990/91

1985/86 1990/91

Overall median cost 900 1,845

Outcomes
Claim settled 800 1,810

Claim withdrawn 400 741

Claim upheld 2,000 3,662

Claim dismissed 900 1,963

Union recognition
Recognition 1,000 1,841

No recognition 800 1,850

Union membership of applicant
Uhion/staff association

member 1,000 1,910

Non-member 800 1,836

Public/private sector
Public 1,000 2,333

Private 800 1,805

Table 11 Employers’and applicants’ 
views of fairness of out
come of case: 1985/86 and 
1990/91

Per cent

1985/86 1990/91

Employers
Base: all employer 

respondents 335 1,266

Fair 70 65

Not fair 7 « 30 35

Applicants
Base: all applicant 

respondents

Fair

Not fair

419 455

29 40

71 60

Note:
1. The base includes some cases where respondents did 

not know or could not provide valid answers. These 
cases have been excluded when calculating 
percentages.

This is a substantially larger increase than 
one would expect given the change in the 
general index of earnings. It may, 
however, be partly accounted for by 
increases in the statutory limits on the 
compensation that industrial tribunals may 
award and also because of higher 
proportion of settlements in 1990/91 for 
applicants, mostly with financial 
payments.

As in 1985/86, there was a direct link 
between the types of outcomes and the 
cost: those settled before a hearing or 
upheld at a tribunal hearing were costlier 
than cases withdrawn. Cases involving 
union members were also generally more 
expensive as were cases arising in the 
public sector. In fact, the highest 
percentage increase was in cases that arose 
in the public sector (133 per cent).

Parties’ attitudes towards 
outcomes and the tribunal system

All employers and applicants in both 
surveys were asked about their attitudes 
towards the outcomes of their cases and 
the working of the tribunal system. The 
survey questions specifically centred on 
whether the parties thought the outcome 
was fair and also whether they were 
satisfied with the way the tribunal worked. 
Tables 11 and 12 show details.

Employers
Although the majority of employers in 

both surveys considered that the outcome 
of their case was fair, the proportion 
declined over the period from 70 - 65 per 
cent. They were also less satisfied with 
the workings of the tribunal system: in 
1985/86, 68 per cent said that they were 
either very or quite satisfied with the 
working of the tribunal system, and in 
1990/91, just 52 per cent felt the same 
way.

The 1992 survey showed that 
employers’ satisfaction with the tribunal 
system was greatly influenced by the 
outcome of the case: those employers who 
had either lost at a tribunal hearing or 
settled before one were generally less 
satisfied. So the employers’ higher level 
of dissatisfaction could be explained by 
the fact that in 1990/91 a higher proportion 
of cases were settled with financial 
remedies for applicants.

Applicants
Although applicants were generally less 

likely than employers to consider the 
outcome fair, their attitudes also appear to 
have changed over the period: more 
applicants thought that the outcome of 
their case was fair in 1990/91, the 
proportion increasing from 29 per cent in 
1985/86 to 40 per cent in 1990/91.

They were also more satisfied with the 
working of the tribunal system than before: 
two-thirds of applicants were either very 
or quite satisfied in 1990/91 compared
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The short telephone survey 
involving the larger sample was 
largely aimed at collecting general 
information about the characteristics 
of the parties involved in unfair 
dismissal cases and the outcomes to 
these case. The two detailed 
questionnaires were designed to 
examine the experiences of the 
parties as they went through the 
various stages of the case. This 
included the parties’ initial reactions, 
how they dealt with their respective 
cases, as well as their experiences 
subsequent to the dismissal.

applications made in the relevant 
jurisdictions in the period between 
April 1990 and March 1991, were 
drawn randomly from the registers for 
each of the eleven ROITs in England 
and Wales and the COIT in Scotland.

The selection process (excluding 
the out of scope) produced 2,653 
employers and 698 applicants 
available for interview. Fieldwork 
among the employers was conducted 
between June and August 1992. In 
all, 1,990 telephone interviews were 
successfully carried out, representing 
a response rate of 75 per cent. Of 
the 1,990 employer interviews, 1,266 
related to unfair dismissal and the 
remainder to the four other 
jurisdictions.

The applicant fieldwork was 
conducted between July and 
September 1992 and 537 face-to-face 
interviews were obtained, giving a 
response rate of 77 per cent. Of the 
537 completed interviews with 
applicants, 458 were covered by 
unfair dismissal cases.

Among the employing 
organisations, most Interviews were 
conducted with the personnel 
manager or director of the 
Organisation. These respondents 
were selected on the basis of having 
a general knowledge of industrial 
tribunals, and, more importantly of 
having dealt with the case under 
question. Among the applicant 
sample the interviews were conducted 
with the individual who had actually 
brought the case.
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03 follow-up employer 
;re achieved. Results 
article have been 

terms of the distribution of

455:

21

44

15

20

rvey
survey covered all claims 
issal registered at the 

is of Industrial Tribunals 
rigland and Wales, and 
veen April 1985 and

1,266'

13

39

■34

' (4

The 1992 survey
The experience of the first survey 

indicated that the component involving 
the detailed follow-up interviews with 
employers in the 1987 survey could 
be avoided by expanding the mam 
telephone interview with employers to 
include questions about their 
experiences with the tribunal 
procedures and their attitudes towards 
the system.

The 1992 survey, therefore, 
adopted a methodology consisting of 
two parts: a more detailed telephone 
interview with employers named in a 
sample of unfair dismissal and four 
other junsdictions (Wages Act, 
redundancy payment, race and sex 
discrimination) and a personal 
interview survey with individuals 
bringing such applications, which was 
restricted to unfair dismissal and 
Wages Act cases only.

The case details of one in ten

Note:
1. The base includes some cases whe 

not know or could not provide valid t 
cases have been excluded when c< 
percentages.

respondents did 
wers. These 
.dating

1990191
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|The 11 
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■arch 1/ 
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intervie 
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weighted
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Table 12 Employers and apnlifah,, 
satisfaction with the an 8 
working of the industrial 
tribunal system: 198ss 
and 1990/91 /86

Since the unfair dismissal provisionscaiwfl 

force in 1972, the Employment Department^ 
gathered information on various aspects 
industrial tribunal cases u nder thisJurisdictiM. I 
a regular basis. The information collected re 2 I 
to the characteristics of the parties invov J 
outcomes to the case and other aspects 0 | 
cases. Although some basic informations 
gathered regularly for administrative purp® 
more detailed data collection on a regu ar 1 
was discontinued as a result of a Rayner a 1 
which recommended that periodic surveys d 
be a more appropriate way of gathering J 
information about unfair dismissal case I 

about the tribunal system;

1985/86

Employers
Base: all employer

respondents 335

Very satisfied 14

Quite satisfied 54

Not very satisfied 23

Not at all satisfied 9

Applicants
Base: all applicant 

respondents 419

Very satisfied 19

Quite satisfied 35

Not very satified 26

Not at all satisfied 20
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New financial facts 
• and figures

deposit will go towards payment of those 
costs.

Appeals
Parties who dispute the decision of a 

tribunal may, under certain circumstances, 
request a review of the case by the 
industrial tribunal or appeal to the EAT on 
a point of law. In England and Wales the 
EAT may hold a preliminary hearing of 
cases which do not appear to the Registrar 
to disclose an error of law.

Statistical tables
The statistics for 1993-94 are too early 

to show the impact of the Trade Union 
Reform and Employment Rights Act 1993, 
as few cases had been disposed of under 
this jurisdiction by the end of the reporting 
period. This new legislation introduced 
important new rights, including protection 
against unfair dismissal on health and 
safety grounds and for seeking to enforce 
a statutory employment right; and 
improved provisions relating to maternity 
protection and written statements of main 
terms and conditions of employment.

Table 1 shows the outcome of all industrial tribunal 
applications dealt with in 1992-93 and 1993-94.

Table 2 gives details of the outcomes of all unfair 
dismissal cases which reached a hearing and 
shows the remedies for the successful 
applicants.

Table 3 shows the amounts awarded by tribunals in 
successful unfair dismissal cases.

Tables 4 and 5 show the amounts awarded in race 
and sex discrimination cases respectively.

Table 6 shows cases by representation and 
outcome.

Tables 7a and b set out details of pre-hearing 
assessments and pre-hearing reviews which 
may be held where either the applicant or 
respondent appears to have a case which has 
no reasonable chance of succeeding.

Table 8 shows details of costs awarded by tribunals 
where a party has acted frivolously, vexatiqusly, 
abusively, disruptively of. otherwise 
unreasonably.

Tables 9, 10 and 11 show the number of cases 
registered and dealt with by the EAT at 
preliminary and full hearings.

Footnote’ 

1 As defined in table 1. i.e. settled by ACAS, 
withdrawn, heard by an industrial tribunal, or 
otherwise disposed of.

This article presents information on 
the outcome of cases dealt with by 

industrial tribunals and the
Employment Appeal Tribunal (EAT) 

between April 1993 and March 1994.
Figures for the previous year are 

included for comparison.

tribunal hearing. Although the parties are 
not obliged to accept ACAS conciliation 
a significant portion of cases are disposed 
of this way (two-thirds of industrial 
tribunal cases disposed of in 1993/94 were 
resolved by ACAS conciliation or settled 
privately). The remaining cases proceed 
to hearing.

Pre-hearing reviews
Pre-hearing assessments were replaced 

by pre-hearing reviews on 16 December 
1993 in a move to strengthen industrial 
tribunal procedures to deter and weed out 
cases at an early stage. If it appears that a 
case has little prospect of success, the 
party concerned may be ordered to pay a 
deposit of up to £150 as a condition of 
continuing to proceed with or defend the 
case. If the party subsequently loses and 
has costs, awarded against him or her, the

wages under the Wages Act 1986 
(16 per cent) continued to be 
significant (table 7).

• Awards for costs in cases held to 
be frivolous, vexatious or 
otherwise unreasonable were rare, 
occurring in just over 1 per cent of 
cases disposed of at hearings in 
both years (table 8).

• Half of all cases heard at EAT 
preliminary hearings were 
dismissed at that stage (table 10).

• In total, about 76 per cent of 
appeals disposed of by the EAT 
were either withdrawn or dismissed 
(table 11).

all cases dealt with by 
unals (redundancy payments 
lie exception) the Advisory 
t and Arbitration Service 
> a statutory duty to offer 
to the parties with a view to 
natter without an industrial

■yioniil
|Hpopul, 
|Ha num 

ml have
I heard at ( 

■I Gill si

I Dundee.

i’RIAL TRIBUNALS are 
dent judicial bodies which 
nge of employment-related 
..lading complaints by 
>ut equal pay, sex and race 
i, unlawful deductions from 
nicy payments and a variety 
irs. The majority of cases, 
brought under the unfair 

visions of the Employment 
•nsolidation) Act 1978.
separate tribunal organ- 
England and Wales and 

a with its own central office 
its own president.

i and Wales there are 11 
;s based in the main centres 
and hearings also take place 
other towns. Scotland does 
on. al offices but cases are 
is of the Industrial Tribunals 
Edinburgh, Aberdeen and 
Isewhere according to need.

ACAS

Mln ne 
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About two-thirds of all cases 
dealt with by industrial tribunals 
in 1993-94 and 1992-93 did not 
reach a tribunal hearing because 
they were resolved through 
ACAS conciliation or settled 
privately (table 1).
Thirty per cent more cases were 
cleared1 in 1993-94 than in 1992-93 
(table 1).

pixty-one per cent of cases in 1993- 
i 4 involved unfair dismissal, 
,°"lpared to sixty-three per cent in 
1992-93 (table 1).

■The proportion of cases relating to 

^ndancy Paymten*s (12 per cent) 
| *° unlawful deductions from 
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United Kingdom National Accounts 
The Blue Book 1994
How does the nation make and spend its money? The 
Blue Book is the principal annual publication for national 
accounts statistics, it provides detailed estimates of 
national product, income and expenditure for the U K. 
The Blue Bookcovers value added by industry, personal 
sector, companies, public corporations, central and local 
government, capital formation and financial accounts. 
Tables contain up to 22 years' data complemented by 
definitionsand detailed notes. This is the essential data 
source for everyone concerned with macro-economic 
policies and studies.
297x210mm 180 pages ISBN 0 11 620652 7 Paperback £15.95

United Kingdom Balance of Payments 
The Pink Book 1994
An essential reference book for researchers, v 'iters and 
analysts. The Pink Book gives detai led balan J of pay-1 
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7411

25,279All

tierwise

993-94

1,308

75

1992-1993

2,234

Number

1993-941992-931993-941992-93

22 100.0 107 100.0

£3,333 £3,499

13.9

31.6
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99
i-99

3

2

0

1
0

Per 
cent

0.0

0.9

0.0
0.9

0.0
0.0

0.0
0.0

45.0
1.9

0.9

0.9

43.0

0.9
2.8

0.0

2.8

Percentage of t 
applications

2
2 

fe

318
51.
52

388
5

0.2

7.3'

Per 
cent

0.0

0.0

0.0
0.0

0.0
0.0
4.6

0.0
13.6

4.6

22.8

13.6

9.1
4.5
4.5

13.6

9.1

Num
ber

0 

0 
0 
0 

48

2

1 

46

1
3 

0 

3

233

685.
175

3,752 

-481.

5,554

366

Num
ber

0 

0 
0 

0 
0 
0
1 

0 

3 
§ 

5 
3

2 
1

3.3
14.4
17.7-

Percentage of 
cases proceeding 
to a hearing

1992-93
100%=33,683

All cases proceeding 
to a hearing

Cases upheld
Reinstatement or re-engagement
Remedy left to parties 
Compensation^ 

No award made
Total

Unfair dismissal
Other provisions of the

Employment Protection
(Consolidation) Act 1978

Redundancy provisions of
Employment Protection Act 1975

Equal pay
Insolvency pay
Redundancy pay
Race discrimination
Sex discrimination
Wages Act
Others

19 9 3-94 i 
100%=42,7jtj

I Table 4

Unfair Dismissal
Other provisions of the

Employment Protection
(Consolidation) Act 1978

Redundancy provisions of
Employment Protection Act 1975

Equal pay
Insolvency pay
Redundancy pay
Race discrimination
Sex discrimination
Wages Act
Others

Table 1 Outcomes of cases

Table 2 All unfair dismissal cases proceeding to a tribunal hearing

^QThese tic 
or act'.'

■fc loreL"

Bjlss than £ 

I £ioo-£''! 
Uh0 ■£1£ 

Boo - £29 
I £300 - £32 

Hop - £4£ 
feoo ■ £7‘ 
Ko- £93 
j £1,000 ■ £ 
■3,500 - £ 

! £2,000 ' £ 
| £2,500 - £ 
Bl,000 - £ 
I £4,000 - £ 

| £5,000 - £ 

I £6,000 - £ 

| £7,000 -£' 
■j|,000 - £ 
| £9.000 ar- 
I Uns:.

B|tal

■Median a

I£100 -1 

£150 -I
Bjoo-1

£400-'
E00-I

■50-I

|«000 
14,500
I ®,ooo 
1*000 

1*000 
H'000 

nooo 
11,000 
11,000

|Total

Median award

1993-94

I Less than £

£14'
£19$

£299
£39
£49-
£740
£99.

-£1
i-£1,
I-£2,999
I - £3,999
I - £4,999

l - £5,999
I - £6,999
I - £7,999
| - and over

All__________________________________ _________________________________________
a ACAS does not conciliate in the following jurisdictions: redundancy pay, insolvency pay, written statements of terms of employment, paid time off for safety represe: atives and cert* 

health and safety matters.

Compensation awarded by tribunals - 
snfair dismissal cases3

12,680

Total number of registered 
cases disposed of

ACAS conciliated 
settlements3

Withdrawal

1992-93 1993-94 1992-93 1993-94 1992-93

33,683 42,757 12,287 15,249 10,194

985 1,400 190 -h-^76 473

I 490 442 86 65 242
240 780 102 50 83
390 412 19 0 213

7,084 8,567 0 0 3,448
1,070 1,304 228 272 451
1,386 1,969 504 824 438
7,510 11,281 1,587 2,105 3,003

607 700 57 31 257 T

53,445 69,612 15,060 18,772 18,802

Successful at tribunal Dismissed at Dismissed at Disposed of
hearing tribunal hearing tribunal hearing

(out of scope) (other reasons)

1992-93 1993-94 1992-93 1993-94 1992-93 1993-94 1992-93

4,554 5,952 1,124 Hl ,416 4,733 6,142 791

144 235 19 76 80 97 79

> 112 Sold 4 10 2 29 26 11
21 19 0 10 34 14 0
44 84 6 19 64 101 44

2,540 3,193 188 ,264 683 1,050 225
69 151 58 46 218 323 46

127 176 34 44 208 . 241 75
1,669 2,082 220 431 566 721 465
. '71 , 54 66 ■ 63 145 81 11

9,351 12,060 1,725 2,471 6,760 8,796 1,747

1993-1994

1992-1993 1993-1994

Num

ber

Per 

cent

Num
ber

Per 

cent

37 1.4 20 0.6

21 0.8 30 1.0

25 1.0 46 1.5

81 3.0 108 3.5

82 3.0 101 3.2

61 2.3 98 3.2

176 6.7 203 6.5

127 4.8 169 5.4

232 8.8 274 8.8

190 7.2 198 6.4

172 6.5 211 ' 6.8

139 5.3 • 180 5.8

252 9.6 283 9.1

205 7.8 217 7.0

161 6.2 157 5.0

126 4.8 147 4.7

91 3.4 117 . 3.7

87 3.3 92 3.0

371 14.1 462 14.8

0 0.00 0 0.00

2,636 100.0 3,113 100.0

£2,616 £2,773

not cover unfair dismissal on grounds of trade union membership 
in-membership of a trade union; pregnancy, or refusal of the right 
after pregnancy; or in a strike or lock out situation.

npensation awarded by tribunals 
> discrimination cases

-

Cases dismissed
Out of scope - 1,124 1,416 10.8 10.5 3.3
Other reasons 4,733 6142 45.5 45.4 . 14.1

Total 5,857 7,558 56.3 55.9 17,4

73 72 0.7 0.5 0.2
B .054 2,024 10.1 150 • 3 J

2,636 3,113 25.3 23.1 7.8
791 743 7.6 5.5 2.3

4,554 5,952 43.7 44.1 1,3.4

10,411 13,510 100,0 100.0 30,8

Table 5 Compensation awarded by tribunals> 
sex discrimination cases

1992-1993 1993-1994

Num
ber

Per 
cent

Num
ber

Per 
cent

Less than £100 0 0.0 1 1.7

£100 - £149 2 3.1 0 0,0
£150 - £199 0 0.0 0 0.0

£200 - £299 3 4.6 0 Q,0

£300 - £399 3 4.6 1 1.7

£400 - £499 1 1.5 0 0,0
£500 - £749 10 15.4 3 5.2

£750 - £999 1 1.5 5 8.6

£1,000 - £1,499 15 23.1 4 6.9

£1,50.0-£1,999 9 13.9 3 5.2

£2,000 - £2,999 5 7.7 12 20.8

£3,000 - £3,999 6 9,2 2 3.4
£4,000 - £4,999 3 4.6 3 5.2

£5,000 - £5,999 2 3.1 1 1.7

£6,000 - £6,999 4 6,2 2 3.4

£7,000 - £7,999 0 0.0 1 1.7

£8,00.0 - and over 1 1.5 20 34.5

Total 65 100.0 107 100.0

Median award £1,416 £2,999
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Table 6 Representation of parties at tribunal hearings 
(all jurisdictions)

1992-1993
Cases successful at tribunal hearing

Applicant

None Self TU Legal Other Total
---------------- _ — — . . ' ■ — —

Respondent
None 107 186 33 44 50 420

Self 30 3,300 538 708 1,001 5,577

TU 1 64 165 80 61 371

Legal 8 558 340 733 401 2,040

Other 8 477 116 159 183 943

All 154 4,585 1,192 1,724 1,696 9,351

Cases dismissed at tribunal hearing

Applicant

None Self TU Legal Other Total

Respondent
None 204 60 5 18 14 301

Self 42 2,231 304 416 549 3,542

TU 1 166 172 47 87 473

Legal 39 1,324 554 1,008 567 3,492

Other 7 302 75 108 185 677

All 293 4,083 1,110 1,597 1,402 8,485

1993-1994
Cases successful at tribunal hearing

Applicant

Cases dismissed at tribunal hearing

None Self TU Legal Other Total

Respondent
None 208 158 22 52 51 491

Self 40 4,067 508 924 1,360 6,899

TU 1 76 81 68 53 279
Legal 19 765 610 1,302 496 3,192
Other 10 584 101 264 240 1,199

All 278 5,650 1,322 2,610 2,200 12,060

Applicant

None Self TU Legal Other Total

Respondent
None 271 49 9 23 17 369
Self 32 2,681 498 518 683 4,412

TU 3 197 225 75 76 576
Legal 63 1,600 1,136 1,355 781 4,935
Other 10 453 136 149 227 975

All 379 4,980 2,004 2,120 1,784 11,267

Note:

1. This is an analysis of the representation of which ‘None’ denotes those hearings 
where the respondent or applicant failed to attend.
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pre-hearing reviews: deposit analysis of PHRs
Table 7a Pre-hearing assessments Lie 7b

1992-93 1993-94

Number o

Table 10

Total appealsAppeals by employers

■No ;-e ■ hearings were held in Scotland..

Appeals by employers Total appeals
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13

132
51

32

45

33
45

77
3

78
' 3

■misses

Allcwec to [■

Tota appes

reliminary hearing 
coed to full hearing 

at preliminary hearing

Outcome of full hearing in cases 
where applicant was not warned 
Applicant won
Applicant lost

All
Costs awarded against applicant

12
124

49

185

Outcome
I apolca
I apolca

Total

■pH-s h

PH-s b>

Total

Number of pre-hearing 
assessments ordered 
Initiated by applicant 

Initiated by respondent 
Initiated by tribunal

All

Outcome v 
■withdra 

|. proceci

Etal

Outcome » 
[withdraw 
Itruck ol 

Iproceec

Hal

Appeals registered 

■peals disposed of 
■I which:
B»ithdrawn 

■dismissed at hearing 
■Jpwed/remitted

liminary hearings disposed of by EAT (England and Wales only)a

Number of i 
■nitstec 
■initiated 
■mtated

ratal

Eble 11 EAT appeals disposed of at full hearing

Table 8 Costs awarded - all jurisdictions

No of cases 
1992-1993

No of cases 
1993-1994

£0 - £25 12 31

£26 - £50 24 20

£51 - £75 8 5

£76-£100 17 20

£101 -£150 19 6

£151 -£200 13 14

£201 - £300 42 26

£301 - £400 10 10

£401 - £500 19 17

£501 - £1,000 16 16

Over £1,000 25 12

Unspecified 0 -

Total 205 177

1993-94

—
-hearing reviews (PHRs):
pplicant 0

^spondent 8

ibunal ■■■ 10

18

by chairmen alone 0

by chairman and lay members 18

18

e deposits ordered:
•ttled before full hearing 2

io deposit paid 3

; a full hearing 0

5

e no deposit ordered:
•ttled before full hearing 7

j a full hearing 6

13

II hearing (where no deposit ordered):
n 0

6

6

es where costs awarded 0

196

Outcome of pre-hearing assessments
Costs warning against applicant 20 19
Costs warning against respondent 1

1

All 21 20 |

Destination of cases with costs warning
1

against applicant
Withdrawn/settled after PHA 16 16
Case went to full hearing 4 4 1

All 20 20

Destination of cases where no warning
----------------1

was given against applicant
Withdrawn/settled after PHA

but before full hearing 84 94 1
Case went to full hearing 77 32-1

All 161 126 |

Outcome of full hearing in cases
where applicant was warned
Applicant won 0 0 1
Applicant lost 4 4 1

All 4 4
Costs awarded against applicant 4 0 1

Table 9 Appeals to EAT registered by jurisdiction

Jurisdiction 1992-93 1993-94

No. of 
cases 
registered

Per 
cent

No. of 
cases 
registered

Per 
cent

Unfair dismissal 524 68.9 694 73.0
Redundancy pay 50 6.6 47 4.9
Sex discrimination 44 5.8 54 5.7
Equal pay 8 1.1 10 1.1
Race relations 71 9.3 58 6.0
Others 63 8.3 88 9.3

Total 760 100.0 951 100.0

Appeals by employers

1992-93 1993-94 1992-93 1993-94 1992-93 1993-94

43 60 129 : 157 172 217
47 49 87 172 ■ 134 221
90 109 216 329 306 438

Appeals by employers

1992-93 1993-94 1992-93 1993-94 1992-93 1993-94

371 444 389 497 760 941

235 334 * 277 265 512 599

121 152 102 ■‘iTo 223 262
81 97 99 96 180 193
33 85 76 59 109 144



STATISTICAL note

Government training and enterprise
programmes

benefit offices.
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Employment Department

Programmes
• GENERAL INFORMATION

• SEX EQUALITY• EMPLOYMENT LEGISLATION

• HEALTH AND SAFETY

• MISCELLANEOUS

• INDUSTRIAL TRIBUNALS

• WAGES LEGISLATION

PL867
PL868

In cases of difficult, 
bulk supplies, orde 
should be sent to: |

PL711
PL702
PL712

herham 
S639BL

management information 
provided by Training and 

Enterprise^Counci’ls (TECs) and 

local enterprise companies 

(LECs) as part of their 

contractual obligations.

Work-related government 
training programmes

Table 1.1 shows those on 

work-related government 

training programmes as a 
component of the workforce in 

employment. Their inclusion is 
in line with recommendations of 

the International Labour 

Organisation.
The figures cover all relevant 

programmes, i.e. Youth Training 

including Youth Credits, 
Training for Work and 

Community Action. Regional 
figures broken down by gender 

are provided via the NOMIS on

line database.

The work-related government 

training programme figures do 
not include all of those who are 

participating in programmes for 
the following reasons:

• Many trainees on Youth 

Training and an increasing 

proportion of those on Training 
for Work have a contract of 

employment - these trainees will 

have already been included in the 

workforce in employment 

figures. To avoid counting these 

people twice, it is necessary to 

estimate the number of those on 

programmes who have a contract 
of employment and subtract this 

from the total number on 

programmes. The number of 

trainees who have a contract of 
employment is estimated from 

management information 

received from TECs and LECs, 

together with information from 

starts and leavers certificates 
which are completed when a 

trainee starts or leaves a 

programme.

Government training and 
enterprise programmes

Figures showing the number 

of participants in certain 

government training and 

enterprise programmes are 
regularly published in table 8.1 

of the Labour Market Data pages 

of the Employment Gazette. This 

table gives figures for the number 

of participants in Youth Training 

including Youth Credits, the 

Business Start-up Scheme and 
Training for Work (Employment 

Training and Employment 

Action in 1992/93).
The figures in this table are 

first published in the Labour 

Market Statistics Press Notice 

each month. TEC level figures 
will be available via the NOMIS 

on-line database in the near 
future.

Figures showing the number 
of people starting on these 

programmes are shown in *zWe 

S.2; these figures are also first 
released in the Labour Market 

Statistics Press Notice.
The figures on Employment 

Training and Employment 

Action are taken from 

Employment Service counts of 

people receiving allowances in 

respect of these programmes. All 

other figures are taken from

■
HE EMPLOYMENT 

Department runs 
a variety of programmes 
designed to help school leavers 

and unemployed people to 

compete more effectively in the 

labour market and regularly 

publishes three statistical series 

showing the numbers on these 

programmes.
The co-existence of. these 

three sets of statistics can cause 

confusion.

This article compares the 

series, highlighting the 
differences between them and 

pointing out the strengths and 

weaknesses of each.

Just the job
Details of the extensive range of ED 
employment and training programmes and 
business help. EMPL45

The law on payments of wages and 
deductions
A guide to part 1 of the Wages Act 1986

PL810

Industrial tribunals procedure - for 
those concerned in industrial tribunal 
proceedings ITL1 (1986)
Application to an industrial tribunal IT1 
Industrial tribunals - appeals concern
ing improvement or prohibition notices 
under the Health and Safety at Work etc 
Act 1974 ITL19 (1983)
Recoupment of benefit from industrial 
tribunal awards 
A guide for employers

Equal Opportunities: Teri Ps sit Plan for 
Employers 

Be flexible
A guide to flexible working
The best of both worlds
A guide for employers on the 
flexible approach to working

The following is a list of leaflets published by the Employment 

Department. Though some of the more specialised titles are not 

stocked by local offices, most are available in small quantities, free of 

charge, from jobcentres, employment offices and unemployment
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Trade Union Reform and Employment 
Rights Act 1993 - a Guide 
Industrial action and the law - 
Employees’ version 

Industrial action and the law - 
Employers’ version 

Fair and unfair dismissal 
A guide for employers 
Individual rights of employees 
A guide for employers
Offsetting pensions against redundancy 
payments 
A guide for employers RPL1 (1983) 
Code of practice - picketing PL928 
Code of practice - trade union ballots on 
industrial action TUBALACT
Sunday Trading Act - new employment 
rights for shop workers PL960

Camber own Ltd 
Goldthorpe Industry I Estate 

Gc dthorpe 
Rc

Note: This list does not 'nc'u^ j 
publications of the Training, Enterprise 
Education Directorate (TEED) or 
Employment Service., nor does itin .■ 

any priced publications of the Employ 

Department.—

Rising to the Challenge
Realising women’s potential the 
workplace ' oiU

Sexual harassment in the Workplace
A guide for employers plm
Sexual harassment in the v trkplace
A guide for employers piw
Sex discrimination in empl rment PL811
Collective agreements and ;x 
discrimination PL8S1
A guide to the Sex Discrimi ation Act I

PL858

AIDS and work -
A guide for employees
AIDS and the workplace
A guide for employers
Alcohol in the workplace
A guide for employers
Drug misuse and the workplace
A guide for employers PL880

benefits ofa 
■rrangementsl 
DEMPJ074NJ

The Race Relations Employment
Advisory Service
A specialist service for empicvers PLffl
The Employment Agencies Act 1973 
Guidance on the Employment Agencies Act 
1973 and regulations. Employment agencfj 
licensing and service standards PL9II

Quarterly Labour Force Survey
A guide to the new quarterly LFS: what is 
it, how it works, what it covers and how® 
obtain a copy

Youth Training and Youth 
Credits aim to provide young 
people with training leading to 
National Vocational Qualification 
(NVQ) at Level 2 or above and 
with the broad skills necessary to 
become flexible and self-reliant 
employees.

Training for Work (TfW) started 
in April 1993 replacing the former 
Employment Training (ET), 
Employment Action (EA) and 
Higher Technology National 
Training (HTNT) programmes. 
The objective of the programme is 
to help long-term unemployed 
people to find jobs and to improve 
their work-related skills.

The Businss Start-up Scheme 
(BSUS) provides business training, 
counselling and financial assistance 
for unemployed people who wish to 
start their own business.

Learning for Work (LfW) started 
in September 1993 and provides 
vocationally relevant education 
courses to improve the job prospects 
of long-term unemployed people.

Community Action (CA) was 
introduced in July 1993. Its 
purpose is to help people back into 
employment by providing work 
experience while undertaking 
activities which are of benefit to the 
community and providing 
assistance with job search.

Written statement of employment 
particulars PL700
Example form of a written statement of 
employment particulars 

Redundancy consultation and 
notification

Employee’s rights on insolvency of
employer PL718
Employment rights for the expectant 
mother PL958
Suspension on medical grounds under 
health and safety regulations PL705
Facing redundancy? Time off for job 
hunting or to arrange training PL703 
Union membership and non-membership 
rights PL871
Itemized pay statement PL704
Guarantee payments PL724
Employment rights on the transfer of an 
undertaking PL699
Rules governing continuous employment 
and a week’s pay 

Time off for public duties 

Unfairly dismissed? 

Rights of notice and reasons for 
dismissal PL707
Redundancy payments PL808
Limits on payments PL827
Unjustifiable discipline by a trade union

PL865
Trade union executive elections

PL866 
Trade union funds and accounting 
records

Trade union political funds 

The payment of trade union 
subscriptions through the check-off

PL944 
Industrial Action and the law 
A guide for individuals on their right to stop 
the unlawful organisation of industrial 
action. PL943
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Questions
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131

6
27

293

151

6

Labour Force 
Survey

Youth Training

Training for Work

Community Action

Other TEC/LEC Scheme

• Participants in the Business 
Start-up Scheme have started 
their own businesses and are self- 

employed. Thus, they have 
already been included in the 

figures for self-employed people 
and are excluded from the work- 

related government training 
programmes figures.
• A small proportion of those 

on Youth Training and Training 

for Work have not yet had an 

element of work experience in 
their training and are therefore 

excluded from the workforce in 
employment. Estimates of the 

percentage of trainees without an 

element of work experience in 
their training were derived some 

time ago, but there is no reason 

to suspect that these have 

changed. Similarly, those on 
Learning for Work have no work 

experience in their training and 

are also excluded from the 

workforce in employment.
Table 1 below shows how the 

figures in rzz/>/e 1.1 are derived 

from those in table 8.1. Using 

the December 199.3 figures for 

illustration: there were 292,100 
people on Youth Training and 
148,500 on Training for Work - 

giving a total of approximately 

441,000. Add to this the 4,000 

who were on Community Action 
and subtract 124,000 who were 

counted as employees and 8,000 

who did not have an element of 

work-experience in their 

training. This leaves 313,000 in 

the work-related government 

training programme component 
of the workforce in employment.

shows recent trends in the 

numbers on programmes.
The figures are taken from the 

Labour Force Survey (LFS). 
Respondents are asked a series of 

questions to determine whether 

they are on any government 
training programmes Or similar 

programmes run by TECs and 

LECs. Those who state that 

they are on Learning for Work 

or a scheme which is not run by 

their local TEC or LEC are not 

included in table 7.2.

Table 2 above shows a 

comparison of the figures from 
the winter 1993 LFS with an 

average, over the same period, of 

those taken from the 

administrative sources described 

above. Some of those who are 

included in other TEC/LEC 
programmes may actually be on 

Youth Training or Training for 

Work, but do not know the 

programme by that name.
Table 2 clearly shows that the 

LFS underestimates the number 
of people On Youth Training and 
Training for Work. This is 

thought to be due to the filet 

that people do not always know 

that they are on a programme.

programmes as a component of 
all people aged 16 and over. The 

relevant figures cover those on 
Youth Training, Training for 

Work, Community Action and 

other schemes run by a TEC or 1 
LEC. In contrast to the figures 

in tables 8.1 and 1.1, which are 

spot estimates, table 7.2 provides 

averages over a three month 

period.
Table 7.1 provides similar data 

to table 7.2, but in a seasonally 

adjusted format; it therefore

The Labour Force Survey 
Table 7.2 shows those on 

government training 

^ministriiK
sources

Anyone who replies “any other 
kind of scheme” is then asked:

Was that:
• a scheme in England and 

Wales run by a Training and 
Enterprise Council (TEC)'

• a scheme in Scotland run by a 
local enterprise company 
(LEC)

• or was it some other scheme?

Labour Force Survey 
Questions (Winter 1993)

Asked of men aged 16 to 64 and 

women aged 16 to 59.

In the seven days ending Sunday 
the ... were you on any of the 

following:
• Youth Training
• Training for Work/ 

Employment Training/ 
Employment Action

• Learning for Work
• Community Action
• Any other kind of scheme
• or None of these?

Table 1 Reconciliation of figures in tables 1.1 and 8.1

Great Britain
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Table 2 Comparison of figures from the Winter 1990 
with those from our usual sources 4 - I

The fact that souk 

answers are provid 
member of the hoi 

exacerbate this pre

people’s

another 
ehold may I 

dem.

Which tables t use
Table 81 is th only table

which includes tht W/ number
of participants on ich

programme; it she Id therefore!
be used by those v !lo are
interested in statis cs on
participants in iso’ cion of other!
factors;

Tables 1.1, 7.1 id 7,2 are i
relevant when cor. -dering

training and enter rise
programmes in th wider context
of the workforce i: employment;
(table 1.1}, dr total population 1
aged 16 and oyer ( Ar 7.1 and;
7.2). The seasonal ' adjusted i
figures in 7. reveal
quarterly trends it the numbers

on programmes.
For various tea ns mentioned

above, the figures a 1.1,
,7.1 and 7.2 do no include all
people on govern! ent
programmes. Nev rtheless, as
explained above, t e figures in |

table 1.1 are comp irable with the

definitive figures i * 8.1.1

Thousands

Table 8.1 
YT

Table 8.1
TFW/ 
ET+EA

Total 
partici
pants

CA Employed No work 
experience

Table 1.1

1992

Jun 276.9 148.6 426 0 112 7 307

Sep 276.1 138.4 414 0 111 7 297

Dec 291.3 160.1 451 0 107 8 337

1993

Mar 282.1 168.1 450 0 107 8 336

Jun 271.1 143.1 414 0 112 7 295
Sep 278.1 133.1 411 0 117 7 288
Dec 292.1 148.5 441 i. 4 124 8 313

1994

Mar 283.7 148.4 432 15 11:9 8 320
J tin 267.2 132.8 400 21 111 7 303

Employment 
GAZETTE
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Prepared by 
the Government 

Statistical Service

You can access the LFS data whenever you 
need It!
Quantime now offers you:
• Bureau services
• LFS data to use on your PC
• Full training & technical support
'• Direct dial-up facilities
• Export data in a range of formats (SPSS, SIR)
• LFS data for TECs/LECs and counties/LADs

For more Information & free information pack,

^Total in employment

^hmployed

! did not sute their ethnic origin. .

K Inch/ r °xL°f °r'8'ns not S^own’ 'Coding mixed origin.
I Fewer th ’in mm °^6r PeoP'e non'm‘xe<i origin.
I. in cell, estimate not shown.

■I teres here been rounded to the nearest 10,000.
L - " ln brackets are percentages of total in employment

13,716_____________13,140___________570__________ ISO__________ 190__________ IIP

2,389 (17%) 2,280 (17%) 110 (20%) 10 (10%) 40 (23%) 30 (26%)

ISO 50

20 (11%)

[Women 

fetal in employment 

plf-employed
11,226_____________10,770___________450__________ ISO

819 (7%) 780 (7%) 40 (8%)

fetal in employment 24,942 23,910 1,030 290 340 160

*eniPl0 3,208 (13%) 3,060 (13%) ISO (15%) 20 (7%) 60 (18%) 30 (22%)

LFS QUARTERLY BULLETIN

Temporary workers□loyment

Sickness absencen in employment

□,ie workers

Jed training

IQ List of articles

Index of topics

Notes

the ED by the Office of Population 

Censuses and Surveys. Questions are 

asked about employment, self-employ

ment, hours of work, unemployment, 

education and training and many other 

topics including demographic information 

such as age and ethnic origin.

Key results from the Spring 1994 

LFS are published in the LFS Quarterly 

Bulletin and are summarised in tables 

7.1, 7.2 and 7.3 of the ‘Labour Market 

Data’ pages of this month's Employment 

Gazette.

market position 

»le aged 16 and

Redundancies: region of 

residence

I
n this first LFS Help-Line feature 

following the release of the spring 

1994 LFS on 14 September we update 

the topics last covered in July's issue. 

This information updated in the January, 

April, July and October issues of the 

Employment Gazette, is among that most 

frequently requested by telephone via 

the Employment Department’s (ED) LFS 

Help-Line (071 273 5585).

The LFS covers a sample of about 

60,000 households in Great Britain each 

quarter and is conducted on behalf of

NOMIS now offers you:
■ LFS data for TECs/LECs
• LFS data for counties and local authority districts
• Efficient computer mapping
• User support services

For more Information & free brochure contact
NOMIS 091 374 2468/2490

LFS RAPID RELEASE

IDE
■Thfl
■ mam *>

I Peop3
■ callers

I al10111
i form i

| adjust

All per;

Your direct route to LFS data

The full colour, 36 page LFS Quarterly Bulletin 
(LFSQB), presents full results of each quarter’s LFS 
using easy to follow text, charts and tables.

•Employment & self employment
• Full-time & part-time employment
• Second jobs
• Alternative measures of unemployment
• ILO unemployment rates by age & sex
• Economic activity rates by age & sex

I • Hours of work
I • Ethnic minority groups
I • Discouraged workers
I • Regional economic 

activity

• Occupations
• Industry sectors
• Job related training
• Redundancies

The annual subscription to the 
LFSQB is £20

Key LFS results for summer (June to Augu: 
wilf be published in the LFSRR in October. > 
issues will then be published in January, Ap 
and October each year.

1994 
irther 
I, July

The annual subscription t 
LFSRR is £30

the

***INTRODUCTORY OFFE
For a limited period if you subsci 

to the LFSRR you will also 
be sent the next four copies oft 

LFSQB at no extra charge
If-employmerit by ethnic origin (Great Britain, spring 1994, not seasonally

Force Survey is the 

>f information about 

re self-employed and 

Help-Line often ask 

portion these people 

■rking population.

In spring 1994, the LFS showed 

the number.of self-employed 

people in Great Britain to be 

3,208,000 (not seasonally adjusted), 

13 per cent of all in employment. 

Table 1 shows that women are less

likely than men to be self- 

employed. Of the ethnic groups, 

Black people are the least likely to 

be in business for themselves.

Figure 1 shows the regional 

variations of self-employment with

All people1 
(thousands)

Ethnic groups (thousands)**

White All ethnic Biack1 Indian Pakistani/ 
minority Bangladeshi

groups'*

over 16 per cent of those in 

employment in the South-West 

being self-employed compared 

with 10 per cent in the North and 

Scotland.

Self-employed as 
a percentage of the total 
in employment in each 
region (Great Britain, spring 

1994, not seasonally adjusted)

■ New subjects covered from 
June 1994 onwards

The new LFSz Rapid Release (LFSRR) has i. een 
introduced to provide early access to key remits 
from each quarter’s survey. Just 1 172 montt -, after 
each survey period, it presents the followinc eries.

• Employment & self employment
• Full-time & part-time employment
• Alterative measures of unemployment
• ILO unemployment rates by age & sex
• Economic activity rates by age & sex
• Industry sectors
• Regional economic activity

{***
oe

ILO unemployment by: duration, previous 
occupation, & industry sector 1|| 
Part-time workers by occupation and ; 
industry sector
More detailed analyses by age & sex 
Employment & ILO unemployment in 
counties & larger local authority districts

e

Labour Force Survey

Help-Line
QUARTERLY 

AND 

LFS RAPID RELEASE
The best way to keep up-to-date with trends in the labour mark

LFS BULLET!

s for October 1994

EMPLOYMENT

Figure 1

LFS DATA via 
QUANTIME

TO SUBSCRIBE 
TELEPHONE CHRIS

LFSRR |
RANDALL 071 273
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Help -Line

2 I Women in employment

Questions about the labour market 

characteristics of women are 

among the most frequent topics of 

enquiry on the LFS Help-Line. 

In spring 1994 there were 10.2 

million women employees (not 

seasonally adjusted), 48 per cent of 

ail employees. 46 per cent of 

women employees worked part-

time compared with only 7 per 

cent of men.

Enquirers are interested in the 

types of jobs held by Women 

relative to those held by men. 

Figure 2 shows the percentage of 

employees that are women, both 

full-time and part-time, in each 

occupation. The figure shows that

10 per cent of women employees 

are in managerial and administra

tive occupations (compared with 

19 per cent of men).

Another table which is request

ed frequently is the employment of 

women by industry. Figure 3 
shows the clear distinction between 

industries Such as agriculture, con

struction, transport and comu^. 

cation and some manufacture, 

industries where less than a third 

of all employees are women 

compared with most of the service 

industries where more t an half are 

women.

Figure 2 Percentage of employees that are women by
occupation (Great Britain, spring 1994, not seasonally adjusted)

Percentage of employees that are wo sen by 
industry (Great Britain, spring 1994, not seasonally adj ted)

Figure 3

Managers & administrators (1.00m)

Professional (0.93m)

Associate professional & technical (1.03m)

GB rate
48 per cent 
(spring 1994)

48 pet cent 
(spring 1993)

Personal & protective services (1.55m)

Other occupations (l.06m)a

Percentage of female employees

Occupations are coded according to the Standard Occupational Classification 

a Mainly cleaners & domestics and kitchen porters & catering assistants

() The figures shown in brackets are the number of women employees in each occupation

Energy & water supply (0.06m)

Transport & communication (0.32m)

Manufacturing (1.24m)

Agriculture, forestry & fishing (0.06m)

60 80

Banking, finance & insurance (1.46m)

Distribution, hotels & restaurants (2.33m) .

Other services (0.65m)

Public admin, education & health (3.91m)

0 20 40

Percentage of female employees

Construction (0.16m) GB e j
48 > cent
(spri »4)
48 ■ cen t
(«pri. 993)

Industries are coded according to the 1992 Standard Industrial Classification

() The figures shown in brackets are the number of women employees in each industry

3 I Part time workers

Part-time employment plays an 

increasingly important role in the 

labour market, especially for 

women, many of whom prefer to 

work part-time. The LFS Help- 

Line receives many enquiries about 

why people take part-time jobs.

The percentages of men and 

women working part-time, classi

fied according to the main reasons 

they gave for working part-time in 

spring 1994 are given in table 2.

Main reasons for working part-time’ (Great Britain, spring 1994, not sea> aally 

adjusted)

Table 2

a The definition of full - and part-time .is based on die respondent's own assessment, not on die number of hours usually worked.

b All employees and self-employed who worked part-time. Indudes a small number of part-time workers who gave no reason for working part-time.

Reasons for taking part-time work (per cent) All Men Women

Did not want full-time work 73 36 11

Could not find full-time work 1.3 27 II

Student / still at school II 33 1

III or disabled 1 3 1

Base (thousands)1*: ________
All in part-time jobs (spring 1994) 6,006 942 5,064 

______ —
(As % of all employees & self-employed) 24.5 7.0

45.9
------------ -

All in part-time jobs (spring 1993) 5,820 869 4,951 
_______

(As % of all employees & self-employed) 24.0 6.5
452

Change: spring 1993 - spring 1994 186 73
’ ID
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Help-L^ne

BBSIIlated training

Ling throughout working life 

[becomin - ncreasingly necessary 

Luseof.’ change, and

Ung is n by a large number 

ofemploy is an essential invest- 

mentfortl uture. Many requests

for LFS data about training are 

received from employers on ED’s 

Training statistics Help-line 

(0742-594027), and often concern 

comparisons of the amount of 

training received by industry and

occupation.

In spring 1994, 3.2 million 

employees of working age received, 

job-related training in the four 

Weeks prior to interview, 15.5 per 

cent of all such employees.

The percentage of employees 

receiving job-related training in 

each industry and occupation is 

shown in figures 4 and 5-

rcentage of employees of working age 
o-related training in four weeks prior to 

jntervie y industry (Great Britain, spring 1994, not 

seasonally justed)

Figure 5 Percentage of employees of working age
receiving job-related training in four weeks prior to
interview by occupation (Great Britain, spring 1994, not

seasonally adjusted)

Industries art according to the 1992 Standard Industrial Classification

() The figures sii ’.rackets are the numbers (in thousands) of employees receiving job-related training

Other occupations (108)

I Plant & machine operatives (138)

Craft & related (240)

Selling (238)

Clerical & secretarial (503)

GB rate
15.5 per cent 
(spring 1994)

14.7 per cent 
(spring 1993)

Associate professional & technical (494)

Professional (604)

0 10

Percentage

Occupations are coded according to the Standard Occupational Classification

() The figures shown in brackets are the numbers (in thousands) of employees receiving job-related training

Figure 6LFS data training in the past

four week ows that very similar

proportic of men and women

employee. •f working age experi-

euceperi; ■; of job-related training

(14.9% o stale employees and

16.2% of '•emale employees in

spring p•'94 (not seasonally

wjusted)i.
I A peris d of training can of

■course last for anything from 1 day 

or less to a period of years, and 

another valuable feature of the LFS 

r that it provides information 

loout the duration of training 

courses.
I Figure 6 draws on these data 

■end shows that the distributions by 

duration, of periods of training 

Received by men and women 

employees in spring 1994, were 

gery similar.

Length of training courses received by employees of working age in the 

four weeks prior to interview (Great Britain, spring 1994, not seasonally adjusted)

Men receiving job related training in four weeks prior to interview 

= 1,632 thousand

Women receiving job related training in four weeks prior to interview 

= 1,586 thousand

Note The total length of the course was recorded not just the part that was completed, for persons engaged on day or block release the total length of training is given. For persons who have dropped 
out of a course the time spent on the course, not the total length, is recorded.

OCTOBER 1'994 EMPLOYMENT GAZETTE LFS3



Employment status in second job

Self-employedEmployee
ofwhich

928' 20,345240687

of which: (millions)

adopted

EMPLOYMENT GAZETTE

|K MARKET POSITION OF PEOPLE AGED 16 AND OVER
5 I Second jobs

Figure X
Table 3

’art Time Work
■F‘-_______

Labour market position of people aged 16 and over

Table 4

Definition 
(employed

Hg
47

0.7

0.6

Did not want/ 
not available for 
a full-time job 
ML - 5.2 million 

M - 0.7 million 
F • 4.5 million

Wants job
ALL - 23 million

M - 0.9 million

F ■ 1.4 million

gj

0.5
0.2

02

gE

U 

0.4

M
99

04
22

F 
4.1 

0.5 

0.4

Statistic! 

the 14th 

by the IL<

' i of unemployment 
■ dance with that 
:he 13th International

Population 
aged 16+
ALL • 44.2 million

M - 214 million
F ■ 22.8 million

Of which: 
In full-time 
education 
ALL - 0 7 million 
H - 03 million 

F - 0.4 million

People with no 
second job'

Temporary employees 

Self-employed

Economically 
inactive
ALL - 16.6 million

M - 5.9 million
F - 10.7 million

Seeking work but not 
available
ALL - 03 million

M - 0.1 million

F - 0.1 million

; People r 

asked to

asure of unemploy- 
oeople without a job 
liable to start work 

ext two weeks and 
oked for work in the 

dor to interview; or 
; to start a job they 

otained.

[The ILO 

ment co: 

who are 

within tl 

had eithe 

four wee 

were wa 
had alter

ILO gu 

follow' 

employ 

people 

ment ar 
unpaidjfo 

defined 

in the L: 

classify 

categor

s, further clarified at 
-IS, and promulgated 

:n its publications. .

Government employment 
& training programmes 
ALL - 03 million 

M - 0.2 million 
F - 0:1 million

Unpaid family workers
ALL - 0.14 million
■ 005 million 

F - 0.10 million

Looking for full-time work 
or has no preference 
ALL - 2.2 million 
M - 1.7 million 

0.5 million

Table 4 gives a breakdown of 

the reasons for not seeking work of 

people who say they want a job but 

are not actively looking for one. 

Such people, including 'discour- 

aged workers’ (whose reason for 

not seeking is that they believe no 

jobs are available) are classified as 

economically inactive according to 

the ILO guidelines.

Together, the statistics shown in 

the chart and table provide infor

mation about a number of groups 

within a labour market “spectrum” 

which ranges from people in 

employment in full-time permanent 

jobs to economically inactive people 

who do not want a job. At 

an intermediate point in the 

“spectrum” come those people who 

are ZLO unemployed.

ILO 
unemployed
ALL - 2.6 million 

M - 1.7 million 
F - 0.9 million

Each quarter the LES provides new 

information of interest to many 

regular users about the number 

of people who have more than one 

job. Such people are counted only 

once in the LFS employment 

totals. ED’s alternative source 

of employment statistics - the 

Workforce in Employment series 

counts all jobs and so counts peo

ple with two jobs twice. The 

numbers and types of second jobs 

held in spring 1994 as shown by 

the LFS are given in Table 3.
The number of second jobs held 

in spring 1994 was 1,134,000, an 

increase of 105,000 since spring 

1993.

a includes those who did riot state whether they had a second job
b excludes unpaid family workers
C includes those who did not state the status of their second job
d includes those who did not state whether they had a secorid job and those that had changed jobs
- sample size too small for a reliable estimate
+ unpaid family workers were riot asked whether they had a second job in the reference week

All persons aged 16 and over are 

classified in the LFS to . one of the 

following broad categories: in 

employment, ILO unemployed, 

or economically inactive. 

Classification is carried out using 

the internationally standard 

guidelines promulgated by the 

International Labour Organisation 

(ILO), which are used in surveys 

similar to the LFS throughout 

the world.

The chart in figure 7 illustrates 

the composition of each of these 

Categories in the spring 1994 LFS 

by drawing upon information 

Collected in the LFS', for example, 

about whether people Working 

part-time want a full-time job or 

why people not actively seeking 

work, but who say they want a job, 

are not looking for one.

In 
employment
ALL ■ 24.9 million 

K - 13.7 million 

F - 112 million

, All ij
:l”ploymenf

ALL 
Permanent employees 15.1 

Temporary employees 0.7 ■ 

Self-employed 2.6

ding to the LFS are 
ify their mam job as 

art-time. Part-time 
sked why they took 

Cher than a full-time, 

r. 3).

tes state that the 
□ups are included 

the self-employed, 

-vernment employ- 
uning schemes; and 

workers. People are 

Il-time or part-time 
ordmg to their own 
; to one of these 
heir main job.

Labour market position of people aged 16+ (Great Britain, spring 1994, not 

seasonally adjusted)

spring 1993 - spring

Full-time
ALL - 18.5 million

_ M -12.5 million 

F - 6.0 million

Not seeking work and 
not available

— ALL - II million

M ■ 0.4 million

F - 0.7 million

Not seeking work but 
available

— ALL - 10 million

M - 03 million

F - 0.6 million

Does not want job
_ ALL - 14.3 million

M - 5.0 million
F - 93 million

Employment status of people with more than one job (Great Britain, spring 

1994, not seasonally adjusted)

Employment status in main job
(Thousands)

The economically inactive consist 

of those people who are neither 

m employment, nor unemployed 
on the ILO definition. Such people 

responding to the LFS are. 
classified according to whether or 

not they would like a regular paid 
lob and, If so; whether or not 
‘hey were seeking work and/or 

’’’liable to start (see table 4 

“PPosite). -

________ Economically inactive people by avail bility 
and whether seeking work (in past 4 weeks) 
(Great Britain, spring 1994, not seasonally adjusted)
(Thousands) All M n Women

Could not find a . 
full-time job

— ALL ■ 0.8 million .

M ■ 03 million

F - 0.5 millionPart-time
ALL - 6.0 million

— M ■ 0.9 million Permanent employees

F - 5.1 million

iployment

This def

All

Self-employed 90 102 192 3,016

On government employment 

and training programmes 12 - 14 303

—

Ill

Unpaid family workers + + + 1 111

Total (spring 1994) 789" 344" 1,134" 23,664" 24,942

Total (spring 1993) 692" 3359 1,029" 23,596" 24,773

Changes: 
spring 1993 - spring 1994 97 9 105 68 169

(Workers 

a-part-ti 

job (see

M’emporary Work

I : People i ding to the LFS are
1 j asked if job was permanent.
1 •If not, t; .re classified as being
I employment'.and
I tasked in way thfeirjob was; -
I ? not pei 'nt* (Seo section 7^

I followii

a Does not indude people under Id years of age
* Estimate less than 10,000

Total economically inactive who 
say they would like work 2,323 9 5 1,418

Seeking work but not available to
start in the next 2 weeks 264 15 131

Student 148 .3 65

Other 116 ■0 11

Not seeking work but would like work
(includes those available and not
available to start in the next 2 weeks) 2,059 k2 1,287

Available to start in next 2 weeks 955 3 5 610

Believes no jobs are available (discouraged workers) 155 1 33 12

Long term sick/disabled 130 1!

Looking after family/home 342 L 17 J.

Student 81 | 45 31

Other 247 0IF

Not available in next 2 weeks 1,104 677

Believes no jobs are available (discouraged workers) 13
_____-------------- ' ■

Long term sick/disabled 379 244 IIS

Looking after family/home 408 31 Hi ■

Student 155 80 N 
------ .------------ -

Other 149 65

Not seeking work, does not want work 14,326 4,9%
9,330 |

Base: All economically in 740 1
inactive persons" (spring 1994) 16,649 5,901

All economically 
inactive people* (Spring 1993) 16,568

5,824 10,744 j

Looking for Of which:
part-time In full-time
work only education
ALE - 0.4 million ALL - 0.1 million
M - 0.1 million M - 0.03 million
F - 03 million F - 0.04 million
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Men Women

□justed)

□ Over 12All Women

2^

1,373128 76

casual job or a

February 1991; November 1992;

November 1991;

September 1993;

October 1993;

lune 1992;

July 1992;

August 1992;

September 1992;
Percentage Percentage

September 1992;
Occupations are coded according to the Standard Occupational Classification

September 1994;

klDANCIES: REGION OF RESIDENCETEMPORARY WORKERS

Figure 10

Table 5

Ta ble 6

8 I Sickness absence

Figure 8 Figure 9

Distribution, hotels & restaurants (156)

Banking, finance & insurance (107)

Transport & communication (55)

Other services (49)

Manufacturing (204)

Construction (46)

Energy & water supply (16)

Public admin, education & health (290)

Reasons for job not being permanent 
(Per cent)

Main Reasons for working in a temporary job 
(Per cent)

October 1992;
November 1992;

July 1994;
July 1994;

The LFS is a regular source of

information about peoples

absences from work caused by sick

ness or injury. Many companies

show the percentages

in different industry

tional groups absem

one day in the referem

April 1993;
May 1993;

telephone the LFS Help-Line to

enquire whether these LFS data

can help them to assess the levels of

sickness absence in their company

)f private companies

to track the impact

rcumstances upon

dancies. Interest is

in how these rates

[fferent parts of the

August 1991;
August 199]

October 1991;

March 1991;
April 1991;

March 1994;
April 1994;
May 1994;
June 1994
June 1994;

December 1992;
January 1993

February 1993
March 1993
April 1993;

against the national background.

Information which is often

helpful to them is mat presented in

figures 8 and 9 below, which

July 1992;
August 1992;

October 1993;
November 993
November 993

January 1994;
January 1994;

Rates per 1000 employees

PH 9 and under

□ 9.1 to 10.5

May 1993;
June 1993
June 1:9.93;
July 1993;

August 1993;

i on redundancies

ed in the LFS since

-res relate to people

job as an employee

nnths before inter

heir employer was

-r cutting back and,

:y had been made

a Temporary workers are employees who assess themselves to have either a seasonal, temporary or casual job or a
job done under contract or for a fixed period.

PLLOWING ARTICLES PUBLISHED IN THE EMPLOYMENT GAZETTE DURING 1991, 1992, 1993 AND

CONTAIN DATA FROM THE LFS

Note: The rate is based on the number of redundancies per 1,000 employees in winter 1993/94.
Using estimates of employees from the previous quarter s survey gives a more accurate estimate of
the potential redundancy pool.

a Temporary workers are employees who assess themselves to have either a seasonal, temporary
job done under contract or for a fixed period.

redundant. Figure 10 shows

redundancies reported by people

interviewed in spring 1994, by the

region where they lived, expressed

a-s rates per 1,000 employees.

Further information, not shown

here, is available from the LFS

distinguishing between cases of

redundancies where the person had

found another iob by the time of

interview and others. An article

entitled Redundancies in Great

Britain was published in the

January 1994 Employment

Gazette.

a temporary job rat]

permanent one.

employees
id occupa

nt at east
week.

December 1991;
March 992
April 1992;
April 1992
April 1992;
June 1992;

April 1991;
May 1991
May 1991;

vork

o sick-

1994, not

GB rate
4.4 per cent
(spring 1994)

4.8 per cent
(spring 1993)

enquiries from firins and individu

als planning to set up employment

agencies specialising in temporary

jobs, seeking information on

the types of people available for

temporary employment.

Table 5 shows information

Lone parents and the labour market
Workplace injury: A view from HSE's trailer

to the 1990 LFS
Union density across the Workforce
Ethnic origins and the labour market
Labour Force trends in the regions 1984-1992
Labour Force projections 1993-2006
A guide to ‘seasonal adjustment’ and its

application to labour market statistics
Membership of trade unions
Part-time employment and attitudes to

part-time work
Older workers - an overview of recent research
Characteristics of the ILO unemployed
Economic activity of 16 to 17 year olds
The National Education and Training Targets
Using the LFS to estimate Britain’s ethnic

minority populations
Estimating employment: a comparison of

household and employer based surveys
Measures of unemployment; the claimant

count and the LFS compared
Women in the labour market
Sunday Working in Britain
Redundancies in Great Britain
Irish nationals in the British labour market
Comparison of the 1991 LFS and Census

of Population
British labour force projections 1994 to 2006
Ethnic groups and the labour market
Trade union membership arid density 1992-93 
Economic activity in local areas
Flexible workforce and patterns of working hours 

in the UK
Characteristics of the ILO unemployed 
The education and labour market status of

16 and 17 year olds

GB rate
9.7 per 1000 (spring 1994)
12.4 per 1000 (spring 1993)

Ethnic c

The 98

sef-e
990 hi

Kevisec

to Sei
Labour F
Charact

Labour

Labo
Kedund:

Training 
Measures

couni
Educatii

peopii

Industries are coded according to the 1992 Standard Industrial Classification

Agriculture not included as estimate less than 10,000

() The figures shown in brackets are the number (in thousands) of employees absent for at least one day in the reference week

Main reasons for working in temporal
employment (Great Britain, spring 1994, not seasonal!

Percentage of employees absent fror
for at least one day in the reference week du
ness or injury by occupation (Great Britain, spring

Percentage of employees absent from work
for at least one day in the reference week due to sick
ness or injury by industry (Great Britain, spring 1994, not
seasonally adjusted)

Redundancy rates per 1,000 employees by
region of residence (Great Britain, spring 1994, not

seasonally adjusted)

A wide ran
access the

of econom

rates ofre

often expn

vary betwe

country.
Inform

has been c
1989. The

who had I

in the thi

view beca

tang de

as a resul
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ta'inter*"”""*
[) The figures shown in brackets are the number (in thousands) of employees absent for at least one

Reasons for job not being permanent (Great

Britain, spring 1994, not seasonally adjusted)

LFS6 OCTOBER 994 EMPLOYMENT GAZETTE

Employers take on temporary staff skills or to cope with the peaks in

for a variety of reasons, such as for

short term cow, gaining specialist LFS Help-Line often receives

58 70

4
27

Base (Thousands):

All persons in temporary jobs’

(spring 1994)

Could not find a permanent pb

Did not want a permanent job

Had a contract which included a period of training

Other reasons

and the about market
decade of growth in enterprise:

ment data from the LFS
Force Survey preliminary results
oyment estimates for September 1987
aer 1990
‘ Trends: the next decade

t-cs of the unemployed
y; evidence from the

*ce Survey
in Great Britain

-tics 99
unemployment: the claimant
the LFS
d labour market status of young

Economic activity arid qualifications
Results e 1991 Labour Force Survey 

:e projections to 200:1 (GB)
Membership of trade unions in 1990
Self-employment into the 1990s 

trends in the regional labour force 
1992-200M

Labour r-

Ibe National Education and Training Targets - 
methods for monitoring the targets 

r unemployment the claimant count 
and the Labour Force Survey

I Wing-a key to the future
'imm cJes in Grelt Britain: results from the 
'”l Labour Force Survey

now unemployment is measured in different 
countries

^99?ialk* the 'a^°ur market results from the 
Th. a Labour Force Survey
1 Quarterly LFS: “

market statistics
|— rs of work in Great Britain and Europe

a new dimension to Labour

from the LFS indicating that 

around half of the peop|. 

temporary jobs are on fixed.
le in

’-term
contracts. Table (5 sliGWs tE( 

reasons people give jor taking

r than

Changes: spring 1993 - spring 1994

Seasonal work 6 6 5

Contract for fixed period 53 55 52

Agency temping 8 9 8

Casual work 22 20 24

Not permanent in some other way II II II

Base (Thousands):

All persons in temporary jobs’ 
(spring 1994) 1,373 607 765

(As % of all employees (%)) 6.5 5.5 7.5

All persons in temporary jobs’ 
(spring 1993) 1,245 550 695

(As % of all employees) 5.9 5.0 6.8

seasonally adjusted)
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LABOUR MARKET data

I21 Notes

Getting access to the LFS

es o 994

ID

me (Aug *93) 
.Oct *93, Jan,

"k (Nov *92, 
Jril,july&

replacing the 1980 Standard Industrial 
Classification (SIC (80)) which was 
used previously. Data classified by SIC 
(92) for winter 1993/94 are not 
directly comparable with figures for 
earlier quarters because of this 
change in coding.

CHANGES TO THE 
CLASSIFICATION OF 
INDUSTRY
From the winter 1993/94 quarter, 
data on industry of workplace was 
collected using the 1992 Standard 
Industrial Classification (SIC (92)),

Health problems
by economic activity (Aug *93, Feb *94)
by region (Feb ‘93, Feb *94) 
managerial responsibility (Dec ‘92) 

Holidays
by industry & occupation for full-time 
employees (May ‘94)

Home workers
by industry (Dec ‘92, Nov ‘93, June ‘94) 
by occupation (Dec ‘92, Nov ‘93, June ‘94) 
by region (June ‘94)

Hours worked
total usual weekly hours worked (all 
persons) (Nov ‘92) 
employees working over 48 hrs by industry 
and occupation (Dec ‘92) 
total usual weekly hours worked by sex and 
FT/PT (Jan, April, July & Oct ‘93, Jan & 
April ‘94)
usual and actual (Mar ‘94)

Housing tenure
by region (Feb ‘93)

ILO unemployment
comparison of ILO and claimant count 
unemployment for men and women, 
1984-93 (May ‘94) 
long term proportions by age, sex and 
family type (May ‘93) 
long term proportions by previous industry 
(Aug‘94)
method of seeking a job (June ‘94) 
rates by qualifications (Nov ‘92, June ‘93) 
rates by previous occupation (Nov ‘92, 
Jan, April,
July & Oct ‘93, Jan & April ‘94) 
rates by previous occupation and age 
(Sept ‘94) 
rates by previous industry (April, July & 
Oct ‘93, Jan & April ‘94) 
rates by region and ethnic origin (Nov *93) 
routes to (previous activity & reason for 
leaving last job) (Aug *93)
ILO and claimant count unemployment for 
men and women by age (Feb *94) 
graduate unemployment by age (Mar *94) 

Job-related training
by industry (Jan, April, July & Oct ‘93, 
Jan, April, July & Oct ‘94)
by occupation (Jan, April, July & Oct *93, 
Jan, April, July & Oct ‘94) 
by region (Feb ‘93) 
by age and sex (Mar *93) 
duration of course by sex (May, July & 
Oct ‘93, Jan, April, July & Oct ‘94) 
on and off the job (Feb ‘94)

Labour market position
of people aged 16+ (July & Oct ‘94)

■went 
’<)

6.1
6.2
6.3
6.4
6.5
6.8

539
540
542
543

S37
S37

56
57
S9

S10
S12
514
515
S15

A1
A2
A3

7.1
7.2
7.3
7.4
7.5

S62
S62
S62

550
551
552
553
554

S16
S16
S18
S21
S23
S26
S30
532
533
534
S34
S34
S34 ’
S34

S55
555
556
557

|1.1

11.2

11.3
11.4
11.5

1.8

I. 11

II. 12

12 Wednesday
16 Wednesday
14 Wednesday

12 Wednesday
16 Wednesday
14 Wednesday

LFSQB is published. Thus the LFSRR 
published in October will feature 
key results from the sufinmer 
survey, while the full results will be 
available in the LFSQB in December.

A full-page advertisement else
where in this issue describes the 
LFSQB and LFSRR. For subscription 
details telephone 071 273 6110.
Analysis services
The full quarter’s LFS dataset is 
released at the same time as the 
LFSQB.

October...
November
December

gember 
fember

. The Labour Force Survey 
Quarterly Bulletin (LFSQB), 
which is Issued in September, 
December, March and June, is the 
main LFS publication, featuring 
results from the new quarter’s sur
vey, along with technical notes 
about methodology and the defini
tions used.

In addition, a new publication, 
the Labour Force Survey Rapid 
Release (LFSRR) makes,available 
key results two months before the

The Quantime Bureau Service 
can supply up-to-date LFS data 24 
hours a day, seven days a week, or 
you can get the results for analysis 
yourself using the Quanvert data
base interrogation package with a 
standard personal computer.
For further details about the 
QUANTIME BUREAU SERVICE, 
telephone 071-625 7111.

Disability see Health problems
Economic activity

by nationality (Mar *93)
how the LFS classifies people (Dec *92) 
of people with health problems (Aug ‘93) 
of head of household by the number of 
children (Sept ‘93)
of 16 to 24 year olds in full-time education 
(Sept ‘93)
of lone mothers (Feb ‘94)

Economic inactivity
reasons for (Nov ‘92, Jan, April, July & 
Oct ‘93, Jan, April, July & Oct ‘94) 

Education (see also
Qualifications & Young people)

Participation in full-time eduacation and the 
labour force by age (June ‘94)

Employment
age of men & women by industry (May *94) 
construction industry by region (Sept ‘93) 
hotels and catering sector (Feb *93) 
how current job was obtained (June ‘94) 
information technology (Mar ‘93) 
of people with nursing qualifications by 
region (Dec ‘93) 
full and part-time by age groups and sex 
(Nov *93)

- occupation by sex (Dec *93) 
in the banking and business services sector 
(Mar ‘94)
in the agriculture industry (May ‘94) 

Employment protection rights
eligibility for (Aug ‘93)

Ethnic minority groups
in the labour force by sex (Nov ‘92, Jan ‘93, 
April ‘93, July‘93)
in large and small workplaces (Dec ‘93) 
as a percentage of all persons in 
employment by region (Nov ‘92, April ‘93, 
July‘93)
managerial responsibility (Dec ‘92)
by industry (Mar ‘93)
by occupation (Mar *93) 
self-employment (Aug ‘93, Oct ‘93, 
Jan, April & July ‘94)
by qualification and managerial status 
(Mar ‘94)

Equal opportunities
managerial responsibilities by sex, limited 
health, ethnic origin (Dec *92)

Family
carers who would like work (Oct ‘94) 

Gazette articles
list of LFS articles (Dec ‘92, Jan ‘93, Aug ‘93, 
Nov’93, Jan, April, July & Oct ‘94)

Graduates
unemployment by age (Mar *94)

A variety of ways to access LFS data has been designed to meet the needs of the different types of User ranging from those v ho need 

very up-to-date key Labour Market figures to those who require more detailed statistics for their own analysis.

and local areas
: and local authority areas 
ntary constituencies
mal comparisons

Lone mothers 
economic activity (Feb ‘94)

Managerial responsibilities 
equal opportunities (Dec ‘92) 
sickness absence (Feb *93) 
qualifications of men and women managers 
(Feb ‘94) 
ethnic minority groups by qualification and 
managerial status (Mar ‘94) 
by occupation (Sept *94)

Nationality
economic activity (Mar ‘93)

Older workers
economic activity rate by individual ages and 
sex (Sept ‘93) 
percentage working part-time by ages and 
sex (Sept ‘93)

Part-time workers
main reasons for working part-time 
(Nov ‘92, Jan, April, July & Oct ‘93, Jan, 
April, July & Oct ‘94)
hours worked (Jan ‘93, April ‘93, July ‘93) 
length of time with employer (Mar ‘93) 
managers in 1984, 1990 and 1992 (May ‘93) 
by age and sex (Nov ‘93) 
by age (Sept ‘94) 
by region (Sept ‘94)

Population structure
by sex, age and economic activity (Mar ‘93) 

Public and Private sectors
by region (Aug ‘94) 
by occupation (Aug ‘94)

Qualifications
ILO unemployment rates (Nov ‘92, June ‘‘ 
by economic activity of 16/17 year olds 
(June ‘93) 
nursing qualifications by region (Dec ‘93) 
of men and women managers (Feb ‘94) 
National Targets for Education & Training: 
Achievement by industry (May *94)

Redundancy
by region of residence (Nov ‘92, Jan, April, 
July & Oct ‘93, Jan, April, July & Oct ‘94)

Second jobs
employment status of jobs (Nov ‘92, Jan, 
April, July & Oct ‘93, Jan, April, July & 
Oct‘94)
by occupation (Dec *93) 
employment status in main & second job 
(Aug‘94)

Self-employment
by ethnic origin (Aug ‘93, Oct ‘93, Jan, April, 
July & Oct ‘94)
by region (Oct ‘93, Jan, April, July & 
Oct ‘94)

Shift workers
frequency of working night shifts (Dec *92)

INDUSTRY

4.1 Totals;

|2 Stopps

Number of people participating in the programmes 
Number of starts on the programmes
Destinations and qualifications of TFW/ET leavers 
Destinations and qualifications of YT leavers 
Destinations and qualifications of TFW/ET leavers 
who completed their agreed training
Destinations and qualifications of YT leavers who 
completed their agreed training
Characteristics of TFW/ET starts for England 
and Wales
Characteristics of young people leaving YT for 
England and Wales
Destinations and qualifications of TFW/ET leavers 
by their characteristics for England and Wales

earnings index: industrial sectors 
earnings index:industries

Disabled jobseekers: GB
Selective assistance by region
Selective assistance by region and company
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by age 
ancies in Great Britain 
ancies by region 
ancies by age 
.ancies by industry 
ancies by occupation

idustries; causes 
es of work: summary

Emplc 

Emplc 

Emplc 

Sectoi 

Outpu 

Overt! 

Hours

NOMIS now offers s. range of LFSj 
data at national and localarea 'e 1 
For more Information tontact 1 

091-374 2468/2490
For research users, the ESRC | 
Data Archive holds all LFS 

datasets.
For more information telephone | 

0206 872570.
LFS Helpline , 1
For further information abo | 
LFS, telephone the LFS 
HELPLINE on 071-273 558x J

TURNINGS
|,1

I’3
i6
1.9

Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted 
Full-time and part-time workers
Alternative measures of unemployment(iemploym 

UKsun’i 

GBsurni 

Regions 

Assisted 

Counties 

Pariiam< 

Internati’ 

UK flows 

GB flows 

Redurid< 

Reduncii 

Redund 

Redund 

Redund;

nary 

nary

2.1
1.2

I'3
2.4

2.9

1.10
1.18
1.19

2.20

2.32

2.33

E2.34 
12.35 

■36

TRAINING AND ENTERPRISE PROGRAMMES

8.1
8.2
8.3
8.4
8.5

Ave:jg

Averag

Un; vage costs :< 

international comparisons

Lour MARKET UPDATE

1 Background economic indicators

[PLOYMENT

Work’cice

ees in employment: industry time series 
ses in employment: production industries 
ees in employment: airindustries 
Lumbers and indicies
employment and productivity

and short-time: manufacturing
'■ work: manufacturing

Sickness absence
by industry (Nov ‘92, Jan, April, |u|y 4 
Oct ‘93, Jan, April, July & Oct 94)7

^)(D^«)0KUpati0n(%0!^->» 

by sex and managerial respon Dilitv 
(Feb‘93) Z
in local/central government by 
by region (Dec ‘93) 

Size of workplace
by industry (June ‘93) 
by occupation (June ‘93) 
ethnic origin in large and sma 
(Dec ‘93)

Sunday working
Sunday working (Nov *93) 

T emporary workers 
main reasons for temporary 
Jan, April, July & Oct ‘93, Jan, 
Oct ‘94) 
reasons for job not being per 
(Oct ‘93, Jan, April, July & Oc 
by industry (Mar ‘94) 
by region (Aug ‘94)

Time with employer 
by FT/PT and sex (Mar ‘93) 
by age and sex (Aug ‘94) 

Unemployment see ILO une 
Unpaid family workers 

effect of classification (May' 
Union density

by region (June ‘93, June ‘94;
Weekend working

frequency of (Nov ‘92) 
of 16-24 year olds in full-tim 
(Nov ‘93) 
Sunday working (Nov ‘93) 

Women
by industry (Feb ‘93, July ‘93, 
Jan, April, July & Oct ‘94) 
by industry sector & full/par 
by occupation (Feb ‘93, July 
April, July & Oct‘94) 
economic activity according 
husband (June ‘93) 
managers (Sept *93) 

Young people
economic activity and qua! ifi 
year olds (June *93) 
weekend working of 16-24y 
time education (Nov ‘93) 
economic activity rate by in< 
sex (Sept *93) 
percentage working part-tirr 
(Sept *93)

lb0“rmarketstatistics

Itaivitv ana ®n]pl°y.ment. vacancies, earnings, hours, unit wage costs, 

|ober vandlr|dustrial; disputes.

Prepared by 
the Government 
Statistical Service

Recent index movements S44
Detailed indices S44
Average for selected items S45
General index: time series S46
Changes on a year earlier: time series S47
International comparisons S48

S60
3.1 UKsll; mary: seasonally adjusted: flows S35 8.10 Destinations and qualifications of YT leavers by their
3.2 Summa:ry: seasonally adjusted: regions S35 characteristics for England and Wales S603.31 Summe

rigions S36

The groupings that have been used in restaurants
nunication jthis article are: I Transport and cbi

A,B Agriculture and fishing J.K Banking, finance a insurance i

C.E Energy and water
:ibn -D ||||m|^£turing ■ N Public admin, edu

F Construction
G.H Distribution, hotels and O-Q Other Services



LABOUR MARKET
Economic background

Table 0.1

□ Gross Domestic Product (GDP) in the second quarter of 
1994 was 1.0 per cent higher than the previous quarter 
and 3.7 per cent higher than a year earlier.

□ Excluding oil and gas GDP in the second quarter of
1994 was 0.8 per cent higher than the previous quarter 
and 3.0 per cent higher than a year earlier.

□ Retail Sales volumes in the three months to August 
were 0.6 per cent higher than in the previous three 
months and 3.3 per cent higher than a year earlier.

□ Manufacturing output in the three months to July was 
1.3 per cent higher than in the previous three months 
and 3.9 per cent higher than a year earlier.

□ Construction output in the second quarter of 1994 was 
1 per cent higher than the previous quarter and 4 per 
cent higher than a year earlier.

Q Investment in the second quarter of 1994 was 0.3 per 
cent lower than the previous quarter but 6.4 per cent 
higher than a year earlier.

□ Government consumption in the second quarter of 
1994 was 0.8 per cent higher than the previous quarter 
and 1.8 per cent higher than a year earlier.

□ The balance of visible trade in the three months to
, June was in deficit by £2.36 billion. This compares to a 

deficit of £2.87 billion in the previous three months and 
£3.35 billion a year earlier. ?£

□ Excluding oil and erratics export volumes in the three 
months to June were 21/a per cent higher than the 
previous three months and 10 per cent higher than a 
year earlier.

□ Excluding oil and erratics import volumes in the three 
months to June showed no growth over the previous 
three months but were 7 per cent higher than a year 
earlier.

| Employment

Figure 1. Tables 1.1 to1.12, except 1.8

□ In the quarter to June 1994, the workforce in 
employment in the UK fell by 34,000, following a larger 
fall of 85,000 in March and a smaller fall of 14,000 in 
December. (Table 1.1)

□ June's quarterly decrease was made up of falls in 
employees (51,000), HM Forces (5,000), and participants 
on work-related government training schemes (20,000) 
offset by a rise in the self employed (41,000). (Table 1.1)

□ Service sector employees fell by 27,000 in the quarter to 
June. Over the year to June 1994 there was a rise of 
44,000. (Table 1.2)

□ Manufacturing employment in Great Britain rose by
1,000 in July to 4,229,000 following falls of 6,000 in May 
and 9,000 in June. (Table 1.2)

U Overtime worked by operatives fell quite sharply in July 
to 8.71 million hours per week. (Table1.11)

□ Hours lost through short-time working fell slightly in July 
to 0.20 million hours per week. This is the lowest level 
Since records began. (Table 1.11)

Claimant unemployment

Figure 2. Tables 2.1-2.20, except 2.18

□ UK seasonally adjusted level of claimant unemployment 
fell by 34,200 in August to 2,595,900. This is the 
seventh consecutive monthly fall. (Table 2.1)

□ Unemployment level 1,003,500 (63 percent) higher than 
in April 1990 when claimant unemployment reached its 
last trough, but 325,600 (11 per cent) lower than a year 
ago. (Table 2.1)

□ The seasonally adjusted rate of claimant unemployment, 
at 9.2 per cent of the workforce, was down 0.1 
percentage points on the previous month. Lowest rate 
since January 1992. (Table 2.1)

seasonally adjusted
25

20 2.9

2.8
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Figure 1:
Manufacturing and non-manufacturing 
employees in employment: UK

Figure 2:
Claimant unemployment consistent with 
current coverage: UK
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□ It is provisionally estimated that 27,000 working days 
were lost due to stoppages of work in July 1994. jlig 
compares with 60,000 in June 1994 and 50,000 in July 

®993.
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The seasonally adjusted number of new vacancies j 
notified to Jobcentres increased sharply by 18,OOOto
225.900, the highest level since October 1989 (Ta* ! 
3.1)

The seasonally adjusted number of people placed into 
jobs by the Employment Service also > rise sharply by j 
14,100 to 171,800, the highest ever rr sGings figure J 
recorded since the series began in January 1980. (Table 
3.1)
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Figure4:
Working days lost and stoppages due to labour disputes: UK

1993 1994

Figure5:
Underlying average earnings index: GB

□ The 12-month rate of increase in the price index for the 
output of manufactured products is provisionally 
estimated at 2.3 per cent for August 1994, up from 2.0 
per cent (provisional) for July.

□ The index of prices of materials and fuels purchased by 
manufacturing industry provisionally increased by 3.4 per 
cent over the year to August 1994, compared with a 
provisional increase of 3.2 per cent (revised) to July.

Labour Force Survey

Figures. Tables7.1-7.3

□ According to the spring 1994LabourForceSurvey(LFS)the 
number of people in employment rose by 80,000 to 25.0 
million (seasonally adjusted) compared with winter 1993/4. 
Thismeasurediffersfromthefiguresgivenintheemployment 
section, which are numbers of jobs. (Table 7.1)

□ The numbers in full-time employment decreased by 
8,000 to 18.5 million (seasonally adjusted) whilst the 
numbers in part-time employment rose by 86,000 to 6.0 
million.

□ 2.7 million people (seasonally adjusted) were 
unemployed on the ILO definition, a fall of 79,000 since 
winter 1993/4. (Table 7.1)

□ The number of long-term unemployed (unemployed for 
over 12 months), at spring 1994, showed a fall of 
.11,000.

□ 205,000 were recorded as having been made redundant 
in the previous three months, down 57,000 on the year. 
(Table 2.32)
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Figure8:
Changes in economic activity between winter 1993/4 and spring 1994: GB

Manufacturing 
industries 
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Index of 
production 
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The percentage change series for the monthly data is the percentage change between 
the three months ending in the month shown and the same period a year earlier. 
Production industries: SIC divisions 1 to 4.
Manufacturing industries: SIC divisions 2 to 4.
Industrial and commercial companies (excluding North Sea oil companies) net of stock 
appreciation.
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical 
adjustment.
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown. 
Average of daily rates.
Annual and quarterly figures are average of monthly indices.

Effective 
exchange 
rate +1-3
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Seasonally adjusted, 14.2 per cent of employees (3.0 
million) had received job-related training in the four 
weeks prior to LFS interview during spring 1994. This 
represents the fourth consecutive rise and is almost as 
high as the pre-recessional peak of 14.4 per cent 
recorded in spring 1990.

Unadjusted, the number of employees receiving training 
was 3.2 million (14.2 per cent).

The number participating in Training for Work (TFW) fell 
between May and June 1994 but this is consistent with a 
seasonal fall seen at the same time last year. The 
number of participants is 7 per cent fewer than the 
number participating in June 1993. (Table 8.1)

The proportion of leavers from TFW who were in a job 6 
months after leaving were broadly similar to the 
equivalent figure for Employment Training leavers a year 
eartier, as were the proportion who gained a qualification 
while on TFW. The current trend in both proportions is 
more or less flat. (Table 8.3)

The number of Youth Training (YT) participants fell 
between May and June 1994. This compares with a very 
slight fall at the same time last year. The number of 
participants was 1 per cent lower than in June 1993. 
(Table 8.1)

The proportions of YT leavers in a job 6 months after 
leaving were slightly higher than at the same time a year 
earlier. (Table 8.4)

The proportions of YT leavers gaining a qualification while 
on the programme have generally been higher in the 
latest months than in the equivalent months a year 
earlier. (Table 8.4)

The number of people on the Business Start-Up Scheme 
fell between May and June 1994, while at the same time 
last year there was no change. The number of 
participants was 6 per cent lower than in June 1993. 
(Table 8.1)

The internationally comparable ILO unemployment rate 
for the UK (using OECD figures) is lower than in Finland, 
Canada, and Australia, and amongst our EU partners, in 
Spain, Ireland, France, Italy, Belgium and the 
Netherlands. (Table 2.18)

The UK ILO unemployment rate is still higher than in the 
five remaining EU Countries. (Table 2.18)

The UK rate is below the EU average using the latest 
available SOEC data (9.7 per cent for the UK in May 1994 
compared to 10.9 per cent for the EU average).

The unemployment rate is also below the EU average 
using the latest available figures from the OECD (9.5 per 
cent for the UK in May 1994 compared with an April 
1994 average for the EU - excluding Denmark, Greece 
and Luxembourg - of 11.2 per cent). (Table2.18)

Manufacturing average earnings increase higherthan in 
10 OECD countries. (Table5.9)

Manufacturing productivity growing faster than in 5 OECD 
countries shown in table 5.9(excluding Belgium and 
Denmark).

In EU countries there was an average rise in consumer 
prices of 3.0 per cent (provisional) over the 12 months to 
July 1994, compared with 2.3 per cent in the UK. Over 
the same period consumer prices rose in France by 1.7; 
per cent (provisional) and in West Germany by 2.9 per 
cent, while outside the EU, consumer prices rose by 2jj 
per cent in the United States and by 0.2 per cent in 
Canada. However, consumer prices fell by 0,2 per cent 
in Japan.

1990=100 %

Provisional
Revised

Data v^h*8 <revised ,rom indicated entry onwards.
For ate >1 which percentage changes are calculated may have been rounded, 
and theTw0 series are given, representing the series itself in the units stated 
Not wJSlS™3®? uhange in the series on the same period a year earlier. ' 

seasonally adjusted. ) , ;

expenditure

UNITED KINGDOM

Income

Real personal Gross trading
disposable profits of
income companies 4

1990=100 % £ billion %

93.4 6.0 62.2 19.1
98.0 4.9 67.1 7.9

100.0 2.0 67.3 0.3
99.5 -0.5 71.6 6.4
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103.5 1.5 80.9 13.9

103.6 1.3 19.5 9.6
103.5 0.6 20.9 13.8
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104.6 1-5 22.2 16.7

1990=100 % 1985=100
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100.3 2.1 100.2 4.5 114.1 3.3
100.0 -0.3 100.0 -0.2 115.8 1.5
96.1 -3.9 94.6 -5.4 115.2 -0.5
95.9 -0.2 94.0 -0.6 114.6 -0.5
97.9 2.1 95.3 1.4 114.5 -0.1

97.1 2.1 95.1 1.3 114.0 -0.9
98.3 2.3 95.2 1.2 114.7 0.1
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345.4 3.2 99.3 2.1 82.0 11.7 15.0 8.2 110.1 EJ.4 2.70 15.00 92.6 -3.0
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86.6 r 2.3 102.4 3.0 18.1 r -2.9 2.7 r -7.5 29.1 r -0.3 0.37 6.00 80.2 -13.1
87.5 2.7 103.5 r 3.8 ■»8.3 1.4 2.7 -5.6 29.2 2.1 -0.20 6.00 81.0 -1.0.9
88.4 3.1 104.3 3.8 18.8 0.7 2.7 -5.1 29.3 1.6 0.13 5.50 81.0 ||.5

88.8 3.1 105.4 3.5 19.2 2.6 2.7 -4.5 29.4 1.5 -0.70 5.25 81.3 3.6
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105.0 3.7 5.25 81.0 3.2
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106.6 3.3 5.25 79.0 P -1.5

Visible trade Balance of payments Prices
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balance balance index + 110
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1990=100 % 1990=100 % £ billion £ billion Jan 1987=100 % 1990=100 % 1990=100 %

89.0 92.4 -21.5 -'^•6.6 103.3 2.9
94.2 5.8 99.9 8.1 -24.7 -22.5 110.6 17.1

100.0 6.2 100.0 0.1 -18.8 -19.0 119.7 8.2 100.0 99.9
101.2 1.2 94.7 -5.3 -10.3 -8.2 126.2 5.4 97.8 -2.2 105.4 5.5
103.7 2.5 100.9 6.5 -13.1 -9.8 129.8 2.8 97.4 -0.4 ' .T08.7 3.1
107.0 3.2 104.7 3.8 -13.2 -10.3 131.4 1.3 101.8 4.5 113.0 3.9

105.3 2.0 102.3 1.2 -3.3 -3.5 131.6 1.2 102.7 6.4 113.1 4.0
107.1 4.0 104.2 2.3 -3.2 -1.9 r 132.1 1.7 100.1 5.7 113.5 4.3
108.3 ... 2.6 107.5 4.0 -3.4 -2.2 132.6 1.6 100.1 -0.6 113.9 3.9
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114.3 r 3.2 109.3 r 3.8 -0.9 132.1 2.0 100.5 -1.9 114.7 3.7
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114.3 gg.6 110.8 4.8 -1.2 133.4 2.5 10’1.3 -3.1 115.1 3.3

119.0 10.3 108.9 5.7 -0.6 135.3 2.7 102.0 -2.4 115.4 2.8
114.1 11.1 109.0 7.3 -1.0 135.8 2.8 103.6 -1.1 115.6 2.4
118.8 11.5 107.3 6.3 -0.7 135.8 3.0 104.3 P 0.6 115.7 P 2.2

Figure 6:
Manufacturing unit wage costs and output per person: UK
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Oct
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June
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27,431
27,417 R 
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27,381

28,521
28,406
28,208
28,338
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24,602
24,605 R
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25,366
25,352
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24,745
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25,336
25,390

training 
programme ++

for seasonal variation
12,043
11,884

|C 1980 
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28,770
28,813

28,646
28,546
28,544
28,554

UNITED KINGDOM 
Unadjusted 
1990

Self-employed HM 
persons Forces # 
(with or without 
employees) **

Part-time + All

28,179
28,179 R
28,248
28,172

Workforce in employment plus claimant unemployed. For the claimant unemployment series see tables 2.1 and 2.2 and their footnotes. . htfOn|
HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving and including tnose i 
release leave. The numbers are not subject to seasonal adjustment.
Estimates of the self-employed are based on the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted. ,
Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract or 
employment (those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment. ;
Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See Employment Gazette, p S6, August 1988. I
Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally aajusi a

EMPLOYMENT
Employees in employment in Great Britain *

992

THOUSAND

All industries and services 
(0-9)

Manufacturing industries 
(2-4)

(1-4)uc on
industries (1-5)*

Seasonally All employees Seasonally All employees Seasonally All employees Seasonally

58S unadjusted adjusted unadjusted adjusted unadjusted adjusted unadjusted adjusted

’ 21,386 
20,916 
20,572 
20,741 
20,920 
20,886 
21,080 
21,740 
22,134 
22,380 
21,719

21,362 6,099 6,107 6,798 6,807 7,900 7,90t; Z

20,896 5,751 5,761 6,422 6,432 7,460 7,470
20,557 5,418 5,431 6,057 6,070 7,072 7,087
20,731 5,302 5,316 5,909 5,923 6,919 6,936
20^910 5,254 5,269 5,836 5,851 6,830 6,848
20^876 5,122 5,138 5,658 5,673 6,622 6,639
21,081 5,049 5,068 5,548 5,567 6,531 6,550
21,748 5,089 5,109 5,566 5,587 6,587 6,606
22,143 5,080 5,101 5,537 5,558 6,594 6,613
22,353 4,994 5,014 5,434 5,456 6,494 6,516
21,677 4,599 4,614 5,029 5,046 5,994 6,011

4,438 4,465 4,845 4,870
5,77021,360 21,428 4,428 4,455 4,834 4,861 5,738

4,402 4,435 4,804 4,837
4,395 4,426 4,792 4,825

5,70221,363 21,307 4,412 4,419 4,806 4,815 5,692

4,394 4,380 4,788 4,775
4,373 4,345 4,766 4,737

5,58121,006 21,016 4,364 4,326 4,755 4,716 5,625

4,332 4,304 4,721 4,691
4,308 4,282 4,692 4,666

5,49221,010 20,981 4,274 4,267 4,653 4,645 5,502

4,245 4,269 4,622 4,644
4,238 4,265 4,611 4,636

20,889 R 20,952 R 4,243 4,270 4,611 4,637 5,442 5,474

4,235 4,265 4,596 4,627
4,234 4,263 4,587 4,618

21,011 20,948 4,269 4,270 4,615 4,617 5,427 5,431

4,294 4,277 4,639 4,623
4,302 4,273 4,644 4,615

21,033 21,046 R 4,293 4,257 4,630 4,592 5,425 5,383

4,300 4,273 4,636 4,607
4,300 4,277 4,633 4,609

21,017 R 20,981 R 4,256 4,253 4,583 4,579 5,363 5,359

4,229 4,256 4,555 4,579
4,231 4,253 4,554 4,574

20,834 20,899 4,216 4,241 4,533 4,557 5,300 5,328

4,215 4,243 4,530 4,557
4,217 4,237 4,527 4,549

20,902 20,844 4,227 4,229 4,534 4,537 5,297 5,302

4,245 4,229 4,551 4,536

1991 Mar 11,642 10,727 22,369 3,431 298
Jun 11,530 10,731 22,262 3,393 297
Sep 11,447 1,015 10,664 4,739 22,112 3,347 297
Dec 11,343 10,709 22,053 3,301 295

1992 Mar 11,228 10,675 21,902 3,254 293
Jun 11,211 gB 0,695 21,906 3,208 290
Sep 11,042 O0,508 21,550 3,211 284
Dec 10,969 1,140 10,585 4,830 21,554 3,167 280

1993 MarR 10,904 1,107 10,529 4,790 21,433 3,122 275
Jun 10,928 1,121 10,626 4,852 R 21,554 3,178 271
Sep 10,950 1,136 10,630 4,839 21,580 3,183 267
Dec R 10,877 1,154 10,692 4,944 21,569 3,232 258

1994 MarR 10,784 1,142 10,599 4,887 21,383 3,230 254
Jun 10,814 1,164 10,640 4,933 21,454 3,282 250

UNITED KINGDOM
Adjusted for seasonal variation
1990 Sep 12,005 10,856 22,862 3,498 303

Dec 11,878 10,841 22,719 3,459 300

1991 Mar 11,682 10,767 22,449 3,421 298
Jun 11,514 10,706 22,220 3,383 297
Sep 11,419 1,049 10,693 4,799 22,112 3,336 297
Dec 11,341 10,670 22,011 3,290 295

1992 Mar 11,265 10,707 21,972 3,243 293
Jun 11,186 10,664 21,851 3,196 290

, Sep il'1,022 10,538 21,560 3,228 284
Dec 10,970 1,119 S0’552 4,793 21,523 3,168 280

1993 MarR 10,940 1,109 ■ 210,556 4,797 21,496 3,116 275
; Jun 10,899 1,103 10,594 4,829 R 21,493 3,166 271

Sep 10,933 1,171 10,660 4,895 21,593 3,200 267
Dec R 10,878 ; T.132 10,653 4,904 21,531 3,232 258

1994 MarR 10,821 . 1,145 10,628 4,897 21,449 3,225 254
Jun 10,785 1,146 10,613 4,910 21,398 3,266 250

GREAT BRITAIN
Unadjusted for seasonal variation
1990 Sep 11,762 973 10,567 4,604 22,330 3,432 303

Dec 11,603 1,036 .10,624 4,728 22,226 3,394 300

1991 Mar 11,363 1,043 10,462 4,657 21,825 3,355 298
Jun 11,253 §80,049 10,467 4,703 21,719 3,316 297
Sep 11,170 981 10,399 4,632 21,569 3,270 297
Dec 11,067 1,043 10,439 4,731 21,506 3,224 295

1992 Mar 10,953 1,033 10,407 4,699 21,360 3,178 293
Jun 10,936 1,070 10,427 4,725 21,363 3,132 290
Sep 10,767 1,035 10,239 4,603 21,006 3,135 284
Dec 10,695 1,105 10,314 4,717 21,010 3,091 280

1993 Mar 10,631 1,072 10,258 4,677 R 20,889 R 3,046 275
Jun 10,654 1,084 10,356 4,739 R 21,011 3,103 27?1
Sep 10,674 099 10,358 4,724 21,033 3,109 267
Dec R 10,600 4,116 10,417 4,826 21,017 3,157 258

1994 MarR 10,509 1,104 10,325 4,771 20,834 3,155 254
Jun 10,536 1,125 10,366 4,815 20,902 3,208 250

GREAT BRITAIN
Adjusted for seasonal variation
1990 Sep 11,725 1,003 10,593 4,665 22,318 3,422 303

Dec 11,598 BE021 10,576 4,681 22,174 3,383 300

1991 Mar 11,403 1,042 10,501 4,671 21,904 3,345 298
Jun 11,236 1,032 10,441 4,674 21,677 3,306 297
Sep 11,142 1,016 10,427 4,693 21,569 3,260 297
Dec 11,065 1,024 10,402 4,690 21,467 3,213 295

1992 Mar 10,990 1,034 10,438 4,708 21,428 3,166 293
Jun 10,911 1,052 10,395 4,698 21,307 3,120 290
Sep 10,747 1,071 10,269 4,662 21,016 3,152 284
Dec 10,697 k|083 10,284 4,679 20,981 3,092 280

1993 MarR 10,666 1,073 10,285 4,684 20,952 3,040 275
Jun 10,625 1,066 10,323 4,716 R 20,948 3,092 271
Sep 10,658 1,134 10,387 4,781 21,046 R 3,126 267
Dec R 10,602 1,093 10,379 4,787 20,981 3,158 258

1994 MarR 10,544 1,107 10,354 4,781 20,899 3,151 254
Jun 10,507 1,107 10,337 4,792 20,844 3,192 250

SEASONALLY ADJUSTED

iREATBRITAIf

IIC 1980 
divisions or c!

Service Industries 
(6-9)*

Agriculture 
forestry 
and fishing

(01-03)

Coal, oil and 
natural gas 
extraction and 
processing 
(11-14)

Electricity, gas, 
other energy 
and water 
supply 
(15-17)

Metal manufact
uring, ore and 
other mineral 
extraction 
(21-24)

Chemicals and 
man-made 
fibres

(25-26)

Mechanical 
engineering

(32)

Office machin
ery, electrical 
engineering 
and instruments 
(33-34,37)

All employees 
asses unadjusted

Seasonally 
adjusted

981 June 13,142 13,102 353 344 356 544 383 901 862
982 June 13,117 13,078 348 328 343 507 367 844 815
983 June 13,169 13,130 339 311 328 462 345 768 788
984 June 13,503 13,465 329 289 319 445 343 750 786
985 June 13,769 13,731 330 273 310 431 339 758 784
986 June 13,954 13,918 318 235 302-<* f 393 328 743 759
i987 June 14,247- 14,220 309 204 297 367 320 740 744
988 June 14,860 14,841 300 183 296 357 325 760 741
989 June 15,261 15,242 285 169 291 373 331 B®67 737
990 June 15,609 15,557 281 158 285 386 327 744 722
991 June 15,457. 15,395 271. 152 281 337 309 682 667

.992 Feb 136 269 322 315 656 635I Mar 15,366 305,392 266 135 271 322 312 652 633

131 271 319 311 649 631
t May 132 , 267Z--X 314 310 647 633I June 15,343 261 132 265 317 310 643 624

I July 130 264 312 308 638 617Aug 129 263 310 306 632 6121 Sep 15,105 15,178 257 129 263 302 305 625 609

1 9ct 125 262 304 304 621 599
123 260 303 304 616 597| Dec 15,264 15,238 251 121 257 300 302 612 599

,993 Jan 119 256 x 300 302 610 598
117 255 298 302 607 599

15,202 R 15,222 R 255 251 296 303 606 598I tey
110 251 295 303 606 597
105 250 295 303 605 596

15,327 15,258 258 102 248 294 303 605 601
I July

99 247 292 303 606 599
1 Sep 97 245 292 304 610 599

15,335 15,409 253 95 243 292 301 602 597
| Oct B Nov 93 242 289 299 599 605
E Dec. 93 239 287 299 599 602

15,415 R 15,375 R 247 86 240 286 299 594 596
Jan

E Feb 84 239 288 297 593 599
E Mar 82 238 288 297 592 60015,297 R 15,324 R 247 R 237 289 297 590 5981 J&y

79 236 286 292 587 602
K June 78 ' ,234 287 288 588 60215,358 15,295 248 78 233 286 284 588 603
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July 1994 PMay 1994

1-4

2-4

24

25/26-made fibresmical industr
ng and vehicles 3!jal goods, eng;

31

32

33

34c engineering

341/342

35[or vehicles Is

36■hertranspo

37trument engine

4industrieslr manufacture-

•a. and tobacco
424-429

43utiles

44Btherand leath goods

s and fur goods

niture

47

48

ler manufacturing Industries 49
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T PrOV SlQ';: 
■Revissc

13/14
161
162
17

41/42
411-423

2
21/23
22

343
344
345 
346-348

471-472
475

jtwearand clo’ 
footwear 
Clothing,hats. 
Household text

45
451 
453/456
455

46
461-466
467

nd chemicals 
■esand minerals

pd, drink and tol 
Eood 
[Alcoholic, soft dr 
|. manufaci' <

mber and woods 
Himber industries- 
[Wooden furnitc.

data 
ent

Division, July 1993 R 
class or 
group 
or AH

industrial use 
-.nd accumulators 
ns equipment. 
/jipment 
<, Installation

EMPLOYMENT
Employees in employment: industry: production industries

(al goods nes 

chanical engin

[e machinery 
■processing eqi

Metrical and ele< 
Wires, cables, a 
I electrical e*. 
[Electrical ea.
| and batten, 
[jelecommunic. 
Kther electronic 
Eighting/Appli?

Paper, printing and publishing 
■ulp, paper, bc?.ir! and derived
■ products 
■rioting and publishing

Rubber and plastics

j#clionMusli

hufacturing Ind-

mineral oil and natural fcSoil Pleasing

[Electricity
P35 I nrl ■Water supply mau

|| manufacture
Extraction ot mei 
Efetal manufaett

Note: Estimates for groups of industry classes are now seasonally adjusted from June 1981 for quarterly data and from September 1984 for monthly data. For unadjusted figures, please | 
see Tables 1.3 and 1.4. arpexdwR

+ These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM forces are 
A discontinuity has been introduced for this category due to improvements in the classification of some local authority employees in the 1991 Census of Employment. To assist wiin ? p^i 
of the series, two figures are available for September 1991; the first figure is consistent with all figures prior to September 1991, the second is consistent with all figures after tnai• 
see the article in Employment Gazette, pp 117-126, April 1993 for further details.
Excludes private domestic service.

THOUSAND

products

July

SEASONALLY ADJUSTED

Great Britain Motor vehicles Other transport Metal goods Food, drink and Textiles, leather, Timber, wooden Paper products Construction
n.e.s. tobacco footwear and furniture, rubber printing and ’•noiesaie 11

SIC 1980 clothing plastics etc publishing S'butlpti |

Divisions or classes (35) (36) (31) (41/42) (43-45) (46,48-49) (47) (50)* (61-63,67) ■

1981 June 361 349 410 664 614 500 510 1,100
1982 June 315 337 385 638 577 473 495 1,038 1,112 fl

1983 June 296 318 344 599 548 469 481 1,017 ' > 110 H
1984 June 278 290 332 582 547 472 477 1,013 ■ >•<3 a
1985 June 271 277 328 576 550 476 480 995 '.10/ ■

1986 June 263 264 319 557 555 488 469 964
1987 June 257 245 322 553 544 499 476 982
1988 June 268 232 334 544 547 519 479 1,019
1989 June 262 228 . 334 532 515 533 488 1,055
1990 June 246 243 315 527 478 541 483 1,060
1991 June 222 221 283 530 415 484 463 965 <32 I
1992 Feb 227 202 272 - 503 414 467 450

Mar 225 202 269 503 417 473 451 909 1,115 J

Aor 224 200 268 504 417 465 446h^ay 224 199 267 504 416 462 446
June 226 195 270 502 414 465 453 888 1,095 I

July 228 192 269 502 404 458 455
Aug 225 190 264 501 403 455 452
Sep 223 188 • -259 501 411 456 450 865 1,066 1
Oct 216 187 261 500 404 457 451
Nov 212 185 , 259 499 404 457 446
Dec 209 184 258 497 406 455 446 847 1,068 |

1993 Jan . 203 184 257 498 409 457 447
Feb 205 183 ■ ;257 494 409 458 450
Mar 208 182 258 494 416 459 451 837 1,067 I

Apr 206 Wsi 259 490 416 461 450
May 203 180 260 484 419 464 449
June 202 180 260 488 425 465 447 814 1,082 1
July 199 179 260 491 429 474 448
Aug 193 178 260 488 430 475 449
Sep 196 175 260 484 434 465 454 791 1,092 1
Oct 198 180 261 49^8 435 460 452
Nov 199 180 262 493 437 463 455
Dec 200 175. > 262 490 436 466 449 779 1,080 I

1994 Jan 200 174 263
487 I ■' 434 468 453

Feb 202 173 262 485 433 470 455
Mar 202 172 263 473 435 474 450 771 R 1.080R 1
Apr 199 169 265 481 430 47193 460
May 198 169 266 479 428 470 459
June 196 169 265 479 428 471 459 764 P 1,083 I
July P 194 167 268 483 430 468 460

SEASONALLY ADJUSTED

GREAT BRITAIN Retail Hotels and Transport Postal services Banking Public Education Medical and Other 1
distribution catering and telecomm- finance, administration other health services ’* H

unications insurance etc + services,
and veterinary
business services

SIC 1980 services
Divisions or classes (64/65) (66)* (71-77) (79) (81-85)* (91-92)* (93)* (95)

(94,96-98)* ||

1981 June 2,069 891 973 429 1,706 1,842 1,552 1,251 1,274 1
1982 June 2,001 920 930 427 1,766 1,824 1,534 1,262 1,295 1
1983 June 1,982 911 900 424 1,846 1,861 1,526 1,251 1,302 I
1984 June 2,032 960 895 424 1,942 1,880 1,535 1,254 1.384 1
1985 June 2,062 994 887 419 2,041 1,864 1,547 1,303 1,465 fl
1986 June 2,079 995 865 412 2,140 1,871 1,581 1,313 1,526 fl
1987 June <2,083 1,000 851 413 ■2,253 1,911 1,631 1,337 1,594 fl
1988?.June 2,159 1,078 870 430 2,431 1,922 1,680 1,389 1,698 fl
1989<June 2,260 1,169 902 438 2,595 1,863 1,711 1,418 1,656 3
1990 June 2,325 ••.H;2-25 925 436 #1,699 1,932>B ' 1,726 1,450 1,640 1
1991 June 2,315 1,198 901 428 2,628 1,948 1,702 1,493 1,654 fl

1992 Feb
Mar 2,323 1,164 894 416 2,597 1,800 1,842 1,536 1,703 1
Apr 
May
June . 2,309 1^76 884 409 2,604 1,793 1,832 1,554 1,694 1

July
Aug
Sep 2,255 1,170 869 383 2,589 1,810 1,808 1,550 1,675 fl

Oct
Nov
Dec 2,250 1,181 872 380 2,608 , 1,819 1,803 1,554 1,698 fl

1993 Jan
Feb
Mar 2,248 1,174 866 379 2,632 1,785 R 1,822 1,547

1,700 J

June 2,255 1,161 867 372 2,656 1,792 1,830 1,544 1,711 fl

Aug
Sep 2,272 1,194 866 370 2,689 1,808 1,830 1,553 R 1,730 3
Oct
Nov
Dec 2,285 1,184 857 .366 2,700 1,784 R 1,818 R 1,560 R

1.739 ■

1994 Jan
Feb
Mar R 2,282 1,168 849 362 2,672 1,767 1,821 1,575 1,752 fl|
Apr 
May 
June 2,290 1,172 848 360 2,660 1,752 1,832 1,570 1,734 I

June 1994

Males Females All Males Females All Males Females All Males Females All

3,272.7 1,365.8 4,638.5 3,196.0 1,331.0 4,526.9 3,197.0 1,337.0 4,534.0 3,212.2 1,338.9 4,551.2

3,003.4 1,290.2 4,293.7 2,958.0 1,259.4 4,217.4 2,960.7 1,266.6 4,227.3 2,977.1 1,268.3 4,245.4

269.3 75.5 344.8 238.0 71.5 309.5 236.2 70.4 306.7 235.2 70.6 305.7
32.4 2.4 34.9 15.8 1.7 / 17.5 15.8 1.7 17.6 15.4 1.6 17.0

51.9 10.5 62.4 9.9 57.6 48.7 9.4 58.1 48.3 10.1 58.4
86.0 26.7 112.6 79.7 25.6 105.3 78.9 25.4 104.3 ®78.7- " 25.4 104.0
50.6 21.2 71.9 47.6 20.1 67.7 46.1 19.6 65.7 46.3 19.5 65.8
36.0 11.7 47.8 35.4 11.5 46.9 35. |fl 11.5 46.6 35.0 11.3 46.3

449.4 149.8 599.2 428.1 144.2 572.3 425.4 144.1 569.5 427.7 144.6 572.2
22.3 4.1 26.4 20.9 4.4 25.3 20.8 4.6 25.4 21.1 4.4 25.5

106.8 16.1 122.9 98.5 14.7 113.2 98.9 14.3 113.1 98.5 14.9 113.4

109.4 35.9 145.2 112.7 35.1 147.8 113.8 35.4 149.2 112.9 35.1 148.1

210.9 93.7 304.6 196.0 90.0 286.0 192.0 89.8 281.8 195.1 90.2 285.3

1,456.0 391.8 1,847.8 1,436.5 381.4 1,817.9 1,441.1 382.9 1,824.0 1,445.3 381.4 1,826.7

204.6 56.3 260.8 210.0 55.8 265.8 209.9 55.5 265.4 213.0 55.5 268.5

508.4 100.9 609.3 492.9 94.0 586.9 493.1 95.0 588.1 501.2 95.2 596.4

44.1 17.5 61.5 45.3 17.5 62.8 44.9 17.3 62.2 45.1 17.3 62.4

307.8 145.9 453.7 308.1 144.2 452.3 311.0 143.7 454.7 309.1 143.2 452.4

84.5 31.7 116.2 82.9 32.9 115.8 85.4 31.8 117.3 83.5 32.1 115.6

34.7 17.5 52.2 36.2 17.0 53.2 36.9 17.2 54.1 36.8 17.2 54.0
88.3 37.6 126.0 86.9 35.7 122.6 85.8 35.4 121.2 86.9 36.4 123.3
59.0 38.3 97.3 59.4 38.9 98.3 60.0 39.4 99.4 59.0 38.1 97.0
41.3 20.7 62.0 42.7 19.7 62.4 42.9 19.8 62.19 43.0 19.4 62.4

178.3 22.1 200.3 175.2 22.0 197.3 175.3 22.0 197.3 174.1 21.6 195.7

156.2 21.9 178.1 149.1 19.5 168.5 149.7 19.4 169.1 146.8 19.8 166.6

56.6 27.4 84.0 55.8 28.5 84.3 57.1 30.1 87.2 56.0 28.7 84.7

1,098.0 748.6 1,846.7 1,093.4 733.8 1,827.2 1,094.2 739.6 1,833.8 1,104.1 742.4 1,846.5

297.7 195.0 492.6 288.2 185.9 474.1 287.7 186.9 474.6 292.9 191.1 483.9
238.4 173.0 411.4 235.9 164.8 400.6 236.9 165.6 402.6 240.1 169.3 409.4

59.3 21.9 81.2 52.3 2-1.1 73.4 50.8 21.3 72.1 52.8 21.8 74.6

91.0 76.5 167.5 92.4 72.6 165.0 92.9 75.8 168.7 93.5 74.1 167.6

9.1 6.3 15.4 9.6 6.7 16.3 9.6 7.0 16.6 9.6 6.9 16.4

68.7 176.0 244.7 71.7 171.6 243.4 70.8 172.6 243.4 71.8 172.9 244.7
16.9 17.3 34.2 16.6 16.6 33.1 16.M 16.5 33.2 16.5 16.4 33.0
35.0 139.8 174.8 38.7 135.8 174.5 38.0 136.7 174.7 38.7 137.8 176.5
16.8 18.8 35.7 16.5 19.2 35.7 16.2 19.3 35.5 16.6 18.7 35.3

174.3 43.8 218.1 162.3 42.1 204.4 164.2 41.8 206.0 162.4 42.9 205.2
74.2 16.3 90.5 68.9 14.5 83.4 69.5 15.2 84.7 68.4 15.2 83.6

100.1 27.5 127.6 93.4 27.5 121.0 94.7 26.6 121.3 94.0 27.7 121.7

277.8 168.7 446.5 284.1 175.5 459.6 282.4 175.5 457.9 284.3 174.5 458.7

82.8 36.3 119.1 84.7 35.5 120.2 84.9 35.4 120.3 85.4 35.tfc 121.1
195.0 132.4 327.4 199.3 140.1 339.4 197.5 140.1 • 337.6 198.9 1,38.8 337.7

145.8 53.8 199.6 150.6 49.3 199.9 151.7 50.1 201.9 155.1 49.9 204.9

33.7 28.6 62.3 34.6 30.1 64.6 34.8 29.9 64.7 34.6 30.2 64.8
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March 1994March 1994June 1993 R

62
20,90

63

5,297

15,35?

233.1

306.1

665/667nmodation

'inods and
569 67

25 7anicationAsport and com

71
1491 always

72Finland trans2811

1,824 74/76>s to transport

75insport
588.1

77'rt and storage

8insurance, etc

82security

83
inking

72.1

168.

16. illocable elsewhere

ling and dealing in real estate 85

| services 9

91

2011
Rubber and plastics 48

64.Other manufacturing industries 49
92763.1]

Construction 5
4,562.4

Distribution, hotels, catering, repairs 6
847.1 ition61 93
102.1

94
44.8

95
143]
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66
661
662
663
664

79
7901
7902

81
814
815

651/652
653-656

837
838
8394
8395
8396

Itransport/
[Supporting se:

831
832
834
835
836

97
977
979

98
981 
9820

2431
33]

174]
351

206.1
84]

1211

rofessional and li 
E services nes 
Byertising 
tomputer service: 
business services 
Central offices not

4.534:
4,227i

4571
120]
337]

611/612
613 
6148

64/65
641
642
643
645/646
647/648

912-914
915

58.1
1041
651
46.

6149 
615/616 
617 
618/619

) insurance 
agents ;'i

9211/9212 
9230

84 
841/843-1

9111/9190 
9112

rs.tax experts 
ehnieal

96 
9611 

and 
963-966 
969

Wholesale distribution
Agriculture and textile raw materials, 

fuels, ores, metals, etc
Timber and building materials
Motor vehicles, parts and accessories 
Other machinery, industrial and 

transport equipment
Household goods/clothing 
Food, drink and tobacco 
Pharmaceutical and other goods

fair of consume 
Vehicles

jars, cafes, etc
=rs
;ed clubs

iscco, etc
er chemists

■snd leather goods
■■'iles/goods

i parts, filling

Division June 1993 R 
Class or 
Group

fetice, police, fire services 
National defence

EMPLOYMENT
Employees in employment: June 1994■4 A EMPLOYMENT

| . Employees in employment: June 1994

Pulp, paper, board and derived products471 -472 
Printing and publishing

Mtary services
pefuse disposal, sanitation and
■similarservices
Planing services

218]
133.)

Ls and catering 
[Restaurants, snac 
public houses ana 
night dubs and he.- 
poteens and i'i - 
Eotel trade &othei 
I short stay acc

He administration and defence +
Rational government nes/social
Security
gpcal government services nes

Hing of movables
■construction movables
Construction machinery and equipment 842

1980_______

|g In scraps 

(mission agents 

(distribution 
®od 
fnfectionery. t-’ 
Sensing and o 
Slothing, footwea 
letail householo 
|lor vehicles ar ■

J stations 
pier retail distnr-

counting 
utions

P some of theaind?ict^efkare no.! sh°wn separately but they are included in class and division totals. In addition, estimation considerations prevent the publication of part-time male figures 
Members of HM 068 shown> but they are included in class and division totals.

[Domestic servants LCes ar(? excluded-
| b servants are excluded.

parch and development

[ical and other health services 

e services
|°cial welfare, etc

■per community services

cultural services
ESUms'art9alle,iese‘c 
F0 and other recreational services

I?nal services # 
EJind„yeS?dd'>'Clear'e'S '

THOUSAND

waste materials

475

GREAT BRITAIN

SIC 1980

Division
Class or 
Group

All industries and services # 0-9

Agriculture, forestry and fishing 0

Production and construction
industries 1-5

Production industries 1-4
of which, manufacturing industries 2-4

Service industries # 6-9

Agriculture and horticulture 01

Energy and water supply 1
Coal extraction and solid fuels 111
Extraction of mineral oil and natural

gas/mineral oil processing 13/14
Electricity 161
Gas 162
Water supply industry 17

Other mineral and ore extraction, etc 2

Extraction of metal ores and minerals 21/23
Metal manufacture 22

Non-metallic mineral products 24

Chemical industry/man-made fibres 25/26

Metal goods, engineering, vehicles 3

Metal goods nes 31

Mechanical engineering 32

Office machinery and data processing
equipment 33

Electrical and electronic engineering 34
Wires, cables, batteries and other

electrical equipment 341/342
Industrial electrical equipment 343
Telecommunications equipment 344
Other electronic equipment 345
Lighting/Appliances/lnstallation 346-348

Motor vehicles and parts 35

Other transport equipment 36

Instrument engineering 37

Other manufacturing industries 4

Food, drink and tobacco 41/42
Food 411-423
Alcoholic, soft drink and tobacco

manufacture 424-429

Textiles 43

Leather and leather goods 44

Footwear and clothing 45
Footwear 451
Clothing,hats,gloves and fur goods 453/456
Household textiles 455

Timber and wooden furniture 46
Timber industries 461-466
Wooden furniture 467

Paper, printing and publishing 47

Male Female All

All Part-time All Part-time

13.3 0.9 2.6 1.0 16,0

21.8 1.2 14.7 3.7 36.5

852.9 204.8 1,384.8 883.7 2,237.7
235.6 89.1 451.7 339.1 6870
31.3 16.3 85,0 63.5 1103
19.8 6:7 105,2 64.4 125.0
44.5 1.2.5 184.4 120.6 228.9

136.2 20.3 126.0 67.8 262.3

195.7 19.9 77.6 30.1 2703
189.7 40.0 354.9 198.2 544.7

436.2 182.5 757.7 528.3 1,194.0
117.0 40.7 1:74.6 117.2 291,6
99.2 60.8 227,4 1951.7 3206
55.7 38.0 83:8 72.5 139.6
360 7.0 305 109.1

127.5 36.0 1:99:5 110:5 327:0

145.5 7.4 36,5 1:5.1 182.0

940.0 41,3 298.6 78.5 1,238:6

111.4 0.7 13,2 1.3 124.7

331.9 22.4 59.1 22.8 391.0

71.6 2.8 19,8 3.2 91.5

42,3 0.7 24.7 3,2 66.9

103.1 4.4 88.4 21.5 191.5

279.6 H0.2 93.4 26.6 373.0
149.9 9.4 44.6 19:9 194.5
129.7 0.8 48.8 6.7 1705

1,306.8 98.4 1,355.9 370,5 2,662.7

221.9 4.8 344.3 82.2 566.3
162.7 2.0 233.8 52:1 396.5
59.3 2.8 1105 30.0 169:8

138.8 8.7 129,1 20.2 267.8

788.6 67,7 756.4 222.7 1,545.0

30.0 0.7 18.9 2.0 48.9
46.7 1.9 58.5 14.3 105.2
41.0 5.2 57.9 23.5 98.9
43.6 4.0 150.7 30.7 194.3
74.0 20 97.4 23.7 171.4

137.1 5.4 67.2 23.6 204.3
22.6 1.2 21.2 3.7 43.8

104.2 2.1 51.9 114.3 1501
272.4 43.8 220.3 83.6 492.7

1(6.9 0.7 12:6 02 29.4

77.9 6.3 38.6 14.7 116:5
19 40.2 5.8 32.7 13.4 72.9

37:6 05 5.9 1.3 43:6

79.6 10.8 87.5 30.7 167,1

2,244.4 416.7 4,669.2 2,413.6 6,913:6

719.9 39.9 628.2 174.7 1,348,0

I 222.6 8.3 304.7 74.9 527.3
182.7 14.9 204.7 75.5 387.4

234.5 16,1 81:3 19:4 315.9
80.0 0.6 37.4 5.0 117.4

171.3 57,6 283.3 230 454.6

I 73.0 2.0 18.0 7.1 91.1
98.2 55.6 265,3 226.9 363,5

542.5 134.6 1,294.9 713.9 1,837.4

53.8 0.5 31.2 03 85.0

281.2 57.9 1,260.0 651.5 1,541.1

175.0 45.1 756.5 439.5 931.4
118.6 27.5 674.7 398.7 7903

28.1 5.6 35.2 13.2 604
28.2 11.9 405 07:6 74:8

255.7 72,5 264.1 1306 519,8
20.7 3.6 46.2 224 66.9

183.7 63.4 171.9 104.2 3SO6

45.0 8.6 151.2 56.2 196,2
16.6 3.1 34:0 187:1 505
9.7 . 1.7 99.3 32:9 1001

June 1994

Male Female All Male Female All

All Part-time All Part-time

13:9 2.4 16,3 13.9 0.9 2,4 1.0 16.3

22.4 15.3 37,8 23.0 1.0 16.4 4.4 39.4

863.7 1,399.8 2,263.5 870.8 230.0 1,404:0 921.5 2,274.8
2307 457.7 694.3 243,2 99.8 461.8 357.(0 705.1
31.3 85.2 1105 320 18.0 85.1 65,8 1-17.0
20.6 105.2 125.8 107 6.6 1006 65.3 126,4
45:0 177.4 222.4 45,2 14.7 174.7 115:3 219.9

1302 1203 261.4 130.6 22,4 12:1l,f 68,0 252.3

197.0 77.4 274.4 196.9 --19.8 704 30:4 275,3
198.0 370.6 568:6 203.3 408 375.6 219-7 578.9

416.4 713,6 1,130.0 444.5 187.0 760.1 537.9 1,2046
115,9 171.1 287.0 123:4 46.5 183,3 128.6 306,7
100:3 216.1 316:3 102.0 62.4 2206 187.0 3226
51.7 81.3 132:9 51.8 307 81.5 69.4 1336
37.2 75,3 112:4 300 7.2 73.4 41.8 112.4

111.4 169:9 281,4 128.3 37.1 20'1-3 111.2 3296

142,4 36.8 179.3 143.3 7.9 36,4 15:0 179.7

914.5 292.1 1,206,6 918,1 46,2 291.8 77,6 1,209,9

105.6 13.6 119,2 105.6 1.1 13.6 1.4 119.2

322.4 57,4 379.8 327:6 22.9 57.2 21.9 384.8

73.5 20.6 94,1 70,8 3.3 21.6 3.4 92,4

42,2 24.7 67,0 42.3 0.8 25.3 3:5 67.6

100-2 85.7 185.9 101,0 5,1 83:9 196 1846

270.6 90.0 360.5 270.8 13.1 90.1 27.6 360.9
147.9 43.5 191.4 149.8 12.3 44.0 20:4 1936
122-7 46.5 1601 1210 0.9 46.1 7.1 167.1

1,323,4 1,344.5 2,667.9 1,323.9 98.8 1,342.1 363.3 2,666.0

218.4 336.3 554.7 215.5 5,0 333,6 82.5 549.1
158.8 228.1 387.0 1503 2:0 226,3 53,5 382.6
59:6 108,2 167.7 502 29 107,3 29.1 166.6

140.4 129,0 269.4 139.2 9.5 129:5 21.5 2686

812.9 758.1 1,5710 810.8 66.9 756.7 215.6 1,567.4

30.9 19,5 50.4 31.7 0.4 1i96 2.3 51.2
401 57.1 103.2 45,4 1.7 56,4 ^3,8 101.7
41.0 57.1 98.1 41.1 5.8 59.8 24,2 1006
50.5 157.0 207.5 50:5 3.9 1504 32.4 208,9
73.0 901 169,1 70:1 2.9 93:9 25.0 164.0

139.0 69:3 208,3 134.5 4.7 67,4 23.7 201.8
203 21.1 46.4 23,5 1.0 20,1 3.9 436

101.4 55.3 156,8 101.9 01 55.3 14.7 157.1
288.4 213:1 501.5 2902 43.6 215.0 73.7 511.2

17.2 12.4 29.6 160 0.9 10.9 2:0 26,9

76.1 34.6 110.7 79.0 7.5 34.2 126 1136
41.1 28.4 69.5 44.3 6,9 27,9 106 72.2
300 6.1 41.2 34.7 0.6 6,4 26 41.1

75.7 86.4 162.1 79.4 10,0 88.1 316 167.5

2,232.3R 4,718.5R 6,950.9R 2,217.8 421.3 4,701.7 2,4516 6,919.5

705.9R 622.5R 1,328.4R 698.1 41.1 618:2 1(83.4 1,316.3

212.1 R 302.1 R 514,2R 207.3 7.4 3006 77.8 5076
180,5 202:4 382.9 178.1 16,0 190.7 796 377.8

234.8R 81,4 316.2R 234.1 17.1 81.1 20.7 315.2
706 306 115.2 780 0:6 36.7 5:0 115.4

168.0R 278.8 446.8R 168.2 58.7 276,8 230,7 444:9

72.7R 18.0R 90.7R 71.8 3.1 17.4 7.5 89.1
95.3 2608 356,1 96.4 556 259,4 223.2 355.8

537.8R 1,315.4R 1,853.1 R 528.2 130.9 1,312.9 7216 1,841.1

53.0 30:9 83,9 52.2 0.6 306 5,1 82.8

287.3R 1,290.4R 1,577.7R 284.2 60,9 1,280,4 665.3 1,564.6

180.5 768.1 948.6 182.3 50.8 769.0 4456 951,3
122.9 685'8 808.8 124.8 32.3 686.4 402.5 811.3

28.4 35.1 604 28.3 5.9 35:1 13.7 63.4
29.2 47.2 76.4 201 12.7 47.5 29.6 76.6

253.5 262.5 5160 257.6 69.3 263.1 143.1 520.7
107 46,4 601 19.6 3.4 48.1 24.3 67.7

173.5 -164.4 337:9 187.5 60.9 167.7 105.6 355.2

46.4 150,0 196,4 47.1 8.9 1(50:7 56.7 197.7
15,8 32.5 403 16.9 2.0 33.6 166 50.5
10.0 901 108,1 10.3 1.9 976 33.1 107.9

June 1994

Male Female All Male Female All Male Female

All Part-time All Part-time All Part-time All Part-time

10,654.5 1,083.6 10,356.2 4,738.8 21,010.7 10.508.7R 10.325.2R 20,833.8R 10,536.5 1,124.7 10,365.7 4,815.1 ;

186.4 28.2 70.3 26.0 256.7 182.7 53.7 236.5 182.1 28.8 65.3 24.8

3,931.0 72.0 1,495.7 338.8 5,426.7 3,822.1 R 1,478.2 5,300.3R 3,822.6 70.5 1,474.4 335.5

3,256.4 57.8 1,358.3 281.7 4,614,7 3,191.7 1,340.8 4,532.5 3,197.0 56.4 1,337.0
2,986.6 56.4 1,282.9 267.2 4,269.4 2,947.1 1,268.9 4,210:1 2,960:7 54.8 1,266.6 2645

6,537.0 983.3 8,790.3 4,374.0 15,327.3 6,503.9R 8.793.2R 15,297.1 R 6,531,7 1025.4 8 s,8260 4.454.7 ■

174.7 27.8 67.7 25.0 242.3 171.0 51.1 222.1 170.4 28,3 62.7 23.9

269.8 1.5 75.4 14.6 345.2 244.6 71.9 316.5 236.2 1:6 70.4
33.4 0.2 2.5 0,4 35,9 19:5 1.9 21.4 150 0.2 1.7 0.4

52.1 0.2 10.5 0,8 62.6 47.9 9.7 57.7 48.7 1 00 9.4
86.1 0.6 26.6 5.8 112,8 82.4 25.7 108,1 78.9 0:5 25.4
50.0 0.4 21.1 5.4 71.1 46.9 20:5 07,4 46.1 0:4 19.6
35.8 0.1 11.7 1.7 47.5 35,9 11.3 47.3 35,1 0.2 11:5 1.8

448.7 3.1 148.8 20.8 597.5 433.0 148.8 581.8 425,4 3.0 144.1 19.7

22.1 0.3 4.0 1.6 26.1 21.0 4.5 25.5 20.8 0:3 4.6 1 3
106,6 0.7 16.1 2.4 122,7 100.8 14.2 115.0 98.9 0.6 14,3 1.9

110.7 0.8 35.9 5.3 146.6 110.5 36.2 146.7 113.8 1,2 35.4 5.5

209.4 1.3 92.8 11.4 302.2 200.6 93.9 294.5 192.0 0.0 89.8 11.1

1,455.4 18.9 392.6 71.9 1,848.0 1,436.7 380.5 1,817.1 1,441.1 18.1 382.9 70.0

204.4 3.3 56.1 14.3 260.5 207.0 54.5 261.5 209.9 3.5 55.5 14.1

504.9 6.5 100.0 24.0 604.9 490.7 95.1 585.8 493.1 5.8 950 20.3

44.4 0.3 18.4 2.0 62.8 44.5 18:1 62.6 44.9 0:§ 17.3 1.9

310.6 5.3 145.8 20.8 456.3 306.2 143.6 449.7 311.0 4.5 143.7 21.7

84.7 1.7 31.1 4.1 115,8 81.9 32.5 114.4 85,4 0.7 31.8 4.2
36.9 0.6 17.5 2.5 54.4 36.1 10,7 52.8 36.9 0:6 17.2 2.9
89.0 1.0 38.0 4.6 127.0 86.1 36.0 122.0 85.8 00 35.4 4.1
59.6 1.6 38.7 5.9 98.3 60.1 38.9 99.0 60:0 1.7 39.4 7.1
40:3 0:4 20.5 3.7 60.8 42.0 19.4 610 42.9 0.7 19.8 3.5

178.5 1.0 23.8 2.9 202.4 178.3 22.2 200.5 175.3 1.5 22.0 2.7

157.8 0.7 21.8 2.2 179.6 154.2 19.6 173.8 149.7 0.7 19.4 2.1

54.8 1.7 26.7 5.6 81.5 55.7 27.4 83.2 57.1 1.6 30.1 7.3

1,082.5 34.4 741.4 174.5 1,823.9 1,077.5 739.7 1,817,2 1,094.2 33/6 739.6 174.8

292.5 9.8 192.8 66.7 485.3 281.0 184.2 465.2 287.7 10.4 186.9 62.1
233.2 9:1 ■170.4 64.3 403.6 232.1 164.3 396,5 2360 9.8 165.6 59:9

59.2 0.8 22.5 2.4 81.7 48.9 19.9 68.7 500 0.6 210 2:3

92.0 2.4 76.3 15.1 168.2 93.0 76.3 169.3 92.9 2.5 75.8 14.5

9.0 0.3 6.1 1.6 15.1 9.9 6.7 16.6 90 0.3 70 1.7

68.8 3.9 175.2 21.1 244.0 72.9 177.4 250.3 70.8 3.8 172.6 21.7
16.8 0.4 'V 17.0 1.2 33.8 10:3 16.5 32.9 16.7 0:4 16.5 1.1
35,6 2.7 139.4 17.3 175:0 40,6 1411.6 182:2 38.0 2.7 136.7 18.2
16.4 0,8 18.8 2.6 35,2 10.0 19.2 35.2 16.2 0.7 19.3 2.4

164.7 3,1 43.4 11.8 208.1 11.63.0 41.6 204.6 164.2 2'5 41.8 11.1
69.7 1.1 15,5 4:0 85,2 68.2 14.5 82.7 69.5 0.9 15.2 4.3
95.1 2.1 27,9 7.9 122:9 94.7 27,2 121.9 94.7 1.6 26.6 6.8

277.3 10.6 168.8 36.9 446.1 276.3 173.1 449.4 282.4 9.8 175.5 41.0
82.3 1.0 35.6 6.1 117.9 81,2 33.8 115.1 84.9 1.2 35.4 5,9

195.0 9.6 133:2 30.9 328,2 195.1 139,3 334.4 197.5 8.6 140.1 35.1

144.7 2.4 51.5 13.2 196,2 147.6 50.6 198.2 151.7 3.0 50.1 13.7

33,4 1.9 27.4 8.0 60.8 33.9 29.7 63.5 34.8 1.4 29.9 8.9

674.7 14.2 137.4 57.1 812.0 630.4R 137.4 767.7R 625.7P 14.2P 137.4P 57.1 P

2,045.8 426.9 2,466.6 1,511,4 4,512.4 2,033.6 2,438.2 4,471:7 2,0710 459.1 2,490.5 1,562.3

576.0 30.3 270.3 79.6 846.3 574:6 270.2 844.9 576,4 32.5 271.3 82.4

74.9 2.5 29.1 7,8 104.0 76.1 30:4 106.5 73:7 2.6 28.9 8.7
88.2 2.5 24.5 7.4 112.7 89.7 23.9 1130 87.9 2.3 23.4 7.0
32.0 1:0 12.7 3,6 44.8 29.7 12.9 42.7 340 1.0 13,0 J6

96.3 3,1 41.2 9.1 137:5 98.8 42.7 141,5 100:5 -3.0 43.4 9.4
59.9 3:0 38.7 10,5 98.6 58.8 36.8 95.6 57.6 3.4 36.1 10.3

149.3 10,8 68.8 25,0 218.0 146.3 69.1 210:5 149.3 12.5 69.3 26.8
75,4 7.4 55,2 16.2 130:6 75,2 54,3 129:5 76:5 7.7 57.2 16.7

2651

cellaneous trar

62-2^B5ital services ar 
Telecommunic

4547M Postal services 
Becommunics

|ihg, finances

99.^BBariking and finan■ ■ jinking and bill
©ther financial ir19uB
trance, except
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iiness services
Klivl'esauxiliai
| and finance
Ktivitiesauxiliar 
pfouse and estei

474.^1 Legal services
402.EM Accountants.- .



■4 C EMPLOYMENT
I . O Employees in employment by region*

Standard 
region

SIC 1980

Unadjusted Seasonally adjusted Unadjusted

Male Female Total Male 
All

Female 
All

Total Produc
tion and 
construc
tion in
dustries 
1-5

Produc
tion in
dustries

1-4

All Part- 
time

All Part- 
time

South East
1993 MarR 3,530 367 3,348 1,385 6,878 3,535 3,354 6,888 1,346 1,106

Jun 3,526 372 3,380 1,408 6,906 3,515 3,365 6,880 1,344 1,110
Sep 3,522 373 3,366 R 1,394 R 6,888 R 3,531 3,383 R 6,914 R 1,337 1,107
Dec R 3,509 394 3,405 1,443 6,914 3,505 3,391 6,896 1,314 1,088

1994 Mar R 3,492 382 3,381 1,424 6,873 3,495 3,386 6,88^H 1,310 1,088
Jun 3,488 390 3,383 1,429 6,87V'-, 3,479 3,371 6,850 1,304 1,084

Greater London 
(Included in South East)
1993 MarR 1,648 152 1,451 482 3,100 1,650 1,451 3,101 472 370

Jun 1,634 R 151 •7 1,455 484 R 3,089 R 1,630 1,454 3,084 R 468 368
Sep 1,625 149 8801455 485 R 3,080 1,630 1,460 3,090 R 460 362
Dec R 1,629 164 4',472 501 3,101 1,625 1,467 3,093 455 . 359

1994 MarR 1,625 162 1,473 502 3,098 1,625 1,471 3,095 463 I I 368
A Jun 1,618 163 1,469 499 3,087 1,617 1,468 3,085 457 363

East Anglia
1993 Mar 404 44 375 180 R 779 407 378 785 203 174

Jun 405 42 381 184 786 403 378 781 203 175
Sep 406 45 . 374 177'^ 780 404 377 781 203 176
Dec 401 R 45 384 187 785 R 402 381 784 R 200 173

1994 MarR 398 44 383 191 781 400 384 785 197 171
Jun 399 43 390 197 789 397 388 785 201 175

South West
1993 Mar 835 R 102 826 R 411 R 1,662 839 832 1,671 380 324

Jun 843 100 841 420 1,685 839 833 1,672 385 330
Sep 855 105 846 420 1,701 R 850 848 1,698 386 332
Dec 838 100 844 R 427 R 1,682 R 843 843 R 1,687 v 376 323

1994 Mar R 835 105 832 415 1,667 839 839 1,678 374 322
Jun 843 105 850 426 1,693 839 841% 1,680 374 322

West Midlands
1993 Mar 1,019 R 89 946 R 436 R 1,964 1,022 950 R 1,972 662 585

Jun 1,022 90 951 R 437 R 1,973 1,016 950 1,966 658 583
Sep 1,018 88 954 R 437 1,972 1,017 953 1,970 660 586
Dec 1,020 91 956 445 R 1,976 1,021 953 1,974 658 586

1994 MarR 1,008 92 945 438 1,953 1,011 948 1,959 649 578
Jun -1,006 90 942 442 1,948 1,001 942 1,943 643 572

East Midlands
1993 MarR 763 78 ' ,:729 345 1,492 767 730 1,497 520 466

Jun 758 77 740 350 1,498 757 740 1,497 518 466
Sep 758 77 748 350 1,506 756 752 1,508 520 468
Dec R 754 77 755 361 ■Si ,510 753 749 1,503 514 463

1994 Mar 744 76 750 R 358 R 8K1 ,493 748 751 1,499 508 R 459
Jun 754 81 750 362 1,504 753 750 1,503 511 462

See footnotes to table 1.1.

Yorkshire and Humberside
1993 MarR 919 90 903 452 1,822 924 905 1,829 553 472

Jun 925 90 456 1,832 922 905 1.820K 550 471
Sep 926 97 R 909 461 1,835 922 911 1,833 549 472
Dec 912 91 915 R 470 R 1,827 914 911 1,826 R 542 467

1994 MarR 907 91 907 461 1,814 912 909 1,821 531 457
Jun 911 95 910 465 1,820 907 908 1,816 532 458

North West
1993 MarR 1,148 108 1,154 541 2,302 zl.153 1,154 2,307 659 570

Jun 1,152 113 1,159 R 547 2,311 R 1,151 R 1,158 2,309 R 648 561
Sep 1,157 113 1,161 548 2,318 H 1,155 1,160 R 2,315 R 648 563
Dec R 1,151 113 1,154 549 2,306 1,150 1,153 2,303 645 562

1994 MarR Ki, 138 114 1,145 548 2,283 1,142 1,146 2,289 635 553
Jun 1,129 112 1,141 547 2,270 1,129 1,141 2,270 629 548

North
1993 MarR 551 56 527 261 1,077 551 527 1,078 329' 272

Jun 550 57 528 262 1,078 552 530 1,081 R 327 272 v
Sep 557 56 533 262 1,090 554 R 534 ■-< 1,089 334 280
Dec R 551 ■ 56 53®| _268 1,088 551 533 1,084 330 277

1994 Mar 546 58 532 262 R 1,078 548 R 532 1,080 R 323 271
Jun 552 60 532 260 1,084 552 534 1,086 324 272

Wales
1993 Mar 482 54 472 230 954 483 474 957 267 228

Jun 481 51 R 477 229 958 481 R 475 955 268 229
Sep 484 52 474 229 95$ 482 474 956 270 232 ;
Dec 483 R 53 R 474 230 957 R 483 473 956 R 271 234

1994 MarR 475 49 471 229 946 477 472 949 271 235
Jun 484 52 477; 236 961| 483 475 958 275 238

Scotland
1993 Mar 980 85 979 437 1,959 985 983 1,968 525 414

Jun 993 91 991 445 1,984 990 989 1,979 525 417
Sep 992 92 994 445 R 1,985 R 988 994 R 1,982 519 414
Dec R 979 94 993 446 1,972 979 989 1,968 513 410

1994 Mar 965 R 93 981 445 R 1,946 R 972 R 986 1,959 501 399
Jun 95 992 451 1,963 966 989 1,955 504 403

Great Britain
1993 Mar 10,631 1,072 10,258 4,677 R 20,889 R 10,666 10,285 20,952 R 5,442 4,611

Jun 10,654 1,084 10,356 4,739 H 21,011 10,625 10,323 20,948 5,427 4,615
Sep R 10,674 1,099 10,358 4,724 21,033 10,658 10,387 21,046 5,425 4,630

■’ Dec R 10,600 1,116 10,417 4,826 21,017 10,602 10,379 20,981 5,363 4,583
1994 MarR 10,509 1,104 10,325 4,771 20,834 10,544 10,354 20,899 5,300 4,533

Jun 10,536 1,125 <10,366 4,815 20,902 10,507 10,337 20,844 5,297 4,534

Northern Ireland
1993 Mar 273 35 271 113 543 274 271 544 129 106

Jun 274 37 270 113 544 274 271 545 128 106
Sep 275 37 272 114 R 547 275 273 548 R 129 107
Dec 277 R 39 275 117 552 276 273 549 129 108 R

1994 Mar 276 38 274 117 549 277 . 274 550 128 R 106
. Jun 277 39 ; 275 118 552 278 276 553 128 107

United Kingdom
1993 MarR 10,904 1,107 10,529 4,790 21,433 10,940 10,556 21,496 5,572 4,717

Jun 10,928 1,121 10,626 4,852 R 21,554 10,899 10,594 21,493 5,554 4,720
Sep R 10,950 1,136 10,630 4,839 21,580 10,933 10,660 21,593 5,554 4,737
Dec R 10,877 1,154 10,692 4,944 21,569 10,878 10,653 21,531 5,492 4,691

1994 MarR 10,784 1,142 10,599 4,887 21,383 10,821 10,628 21,449 5,428 4,639
Jun 10,814 1,164 1.0,640 4,933 21,454 10,785 10,613 21,398 5,426 4,641
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2-4

162

559

1517

10

|K"oliioles to table 1.T Jun

243 
•246

330
329
324
322 
332 
328

1,249
1,259
1,263
1,263
1,261
1,267

552 I
558 1
549 I 
561R 
560 I
564 I

36
35
36
35
36
35

4,243
4,269
4,293
4,256
4,216
4,227

1,013 
1,019 
1,018 
1,001
1,002 
1,000

1,628
1,648
1,653
1,646
1,634
1,626

1,246
1,263
1,276
1,272
1,259
1,283

1,280 ffl
1,291 1
1,286 M
1,296 I
1,282 I
1,282 1

668 i
672 1
668 |
669 Rl
658 |
668 I

738
741
744
748
744
750

948 I
956 I
959 1
973 I
962 Rl
969 I

126
127
|27
25

125
26

115
114
«7

|14 
h

64 
[76 
92 
58 
56 

[67

24
[24
I27
[23
[23
[23

368
345
337

316
307

25
24
24

595
598
601
585
582
570

45
46
49
48
46
46

83
83
84
84
83
81

53
54
54
50
49
49

78
78
80
79
78
77

83
83
83
82
81
76

10
10
10
10

30
29
26
26
26
26

30
31
31
30
30
31

16
16
15

208 
210 
.214
216
217 
222

.358 
364 
362 
360 
349 
354

99
99

100
101
TOO
101

135
137
140
135
[34
136

45 
57 

172 
39 
36 
[47

375
352
344
333
323
313

56
53
52
50
50
49

7
6
6
6

605
607
611
595
592
580

48
48
47
47
48
47

119 
119 
[19
I19 
119 

19

123
124
126
122
122
[23

4,343
4,368
4,393
4,357
4,316
4,328

15,20281
15,327 1
15,335 I
15,4151
15,297 1
15,358 I

5,485
5,509
5,498
5,553
5,517
5,516

20
23

|23
122
[22
[21

147
|54
1-54
|47
146
I51

300
307
310
301
300

395 I
397 |
399 fl
404 I
403 I
404 |

433
439 
'443
440
438
443

253
247
249

1,408 I
1,432 I
1,439 Rl
1,434 1
1,420 RJ
1,432 1

434
427 
bf30

.432 
436

161
162
163
161

2.626 I
2.620 I
2,60
2,645 I
2,634 I
2.629 I

South West
1993 Mar

Jun
Sep 
Dec

1994 Mar
Jun

East Midlands
1993 Mar

Jun
Sep 
Dec

1994 Mar
Jun

[10
[10
112
110
[10
110

[18
[18
[19
[17
[17
[18

Greater London 
(Included in South East)
1993 Mar

Jun
Sep 
Dec

1994 Mar 
Jun

Yorkshire & Humberside
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun

East Anglia
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun

West Midlands
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun

United Kingdom
1993 Mar 

Jun 
Sep 
Dec

1994 Mar

is,H 
15, 
15,819" 
15,M 
15,762'

Scotland
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun

Great Britain
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun

Northern Ireland
199^3 Mar

Jun
Sep
Dec

1994 Mar
Jun

562
562
556
550

20
19
19
18

536
528
530

EMPLOYMENT
Employees in employment by region*

125
125
[28
[24
[23
[24

Manu
facturing 
industries

THOUSAND

Service w
Ejusled

Energy 
and water

Metal Metal Other Construe- Wholesale Transport Financial Education, Standard
manufac- goods, manufac- tion distribution, and and health and region
turing engineer- turing hotels and communi- business other

supply and ing and catering cation services services
6-9^ | | % chemicals vehicles

ing 1 2 3 4 5 6 7 8 9 SIC 1980
South East

123 476 414 240 1,464 508 1,226 2,287 R 1993 Mar
124 475 420 234 1,476 502 1,237 2,294 Jun
123 472 423 230 1,483 503 1,250 2,261 R Sep
117 461 423 225 . 1,503 493 1,255 2,302 R Dec
117 - , 459 426 222 R ,g.- H‘,46jfe1 494 1,250 2,311 R 1994 Mar
114 457 - 429 221 P 1,474 499 1,252 2,291 Jun

.; <1r17 183 102 611 284 705 ■ 1,027 R
116 184 100 609 280 703 1,028 R
T15 183 98 608 281 710 1,019 R
111 184 96 636 273 709 1,028 R
112 193 95 618 273 708 1,035
110 192 94 P 620 278 708 1,024

64 81 28 165 54 88 245
65 82 28 172 55 89 243
67 81 27 174 52 90 234
65 81 27 173 50 91 248 R
65 80 26 174 49 87 251 R
65 83 26 P 180 48 87 248

149 121 56 399 82 199 566 R
148 • 127 55 411 83 200 568
150 129 54 421 84 208 563
146 125 53 416 83 209 563 R
146 123 52 402 78 211 567 R
145 125 52 P 421 77 217 568

315 160 77 398 96 203 583 R
314 162 75 405 95 204 587
312 166 > S$4 410 94 204 579
312 167 72 421 93 197 584
309 164 71 408 91 193 589
307 162 71 P 411 90 194 587

153 227 54 305 72 120 451 R
154 231 52 311 72 123 450
152 237 51 315 73 124 447
155 236 50 322 70 128 453 R
156 233 50 313 68 126 455 R
158 236 49 P 324 68 125 453

144 210 81 391 94 183 581 R
143 214 79 400 94 183 582
144 214 . 77 407 95 186 575
141 214 76 407 93 188 574
141 208 75 398 92 184 586 R
144 209 74 P 409 93 179 586

214 239 89 503 131 243 751 R
214 231 87 506 129 250 763 R
216 232 85 512 131 247 764
216 232 83 511 131 243 760 R
212 229 82 499 130 244 760 R
212 230 82 P 503 129 235 759

95 99 57 218 53 86 381 R
96 101 55 221 53 88 379
98 109 54 222 54 91 377
98 107 53 223 55 90 380 R
97 103 52 219 51 90 384 R
97 105 52 P 226 53 91 381

84 80 39 194 44 87 344
83 81 39 198 45 84 345

. 81 84 38 197 45 86 341
82 87 37 196 45 84 344
84 87 36 190 44 80 344 R
87 88 36 P 200 45 81 343

150 172 111 403 108 198 699
154 175 108 413 110 205 704
151 175 106 421 < 109 207 702 R
152 172 103 415 109 209 701 R
148 166 102 406 J 09 202 703 R
153 166 101 P 416 107 204 704

1,844 1,804 832 4,440 “ 1,243 2,632 6,888 R
1,848 1,824 812 4,512 1,239 2,663 6,914 R01,842 1,849 795 4,561 1,239 2,692 6,843 R
1,826 1,845 780 4,587 1,222 2,696 6,909 R
1,817 1,817 768 R 4,472 1 >207 2,668 6,951 R
1,824 1,834 763 P 4,562 1,210 2,666 6,919

29 60 23 102 21 39 234
29 60 22 102 21 40 234
29 61 22 104 21 40 234
29 62 21 107 21 40 236
29 61 21 105 21 40 236 R
29 61 22 P 106 21 41 237

1,873 1,864 854 4,541 1,263 2,671 7,122 R
1,877 1,884 834 4,615 1,259 2,702 7,148
1,872 1,910 817 4,665 1,260? 2,732 7,077 Fl
1,855 1,907 802 4,694 1,243 2,736 7,145 R
1,846
1,853

1,878
1,895

789 R
785 P

4,577
4,668

1,228
1,231

2,708
2,707

7,187 R
7,156

North West
1993

1994

Mar 
Jun 
Sep 
Dec 
Mar 
Jun

North
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun

Wales
1993 Mar 

Jun 
Sep 
Dec

1994 Mar 
Jun
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SHORT-TIMEOVERTIME
if BRITAIN

Working part of week

Index 1990=100Index 1990=100
115

Manufacturing Output
110

Output per person

105 -

95

90 +

85

80

75
9.8 9.22 8.71943 32.8Jul 15 PSID <0 

CO COCT)CO

isted (1990=1(

EAT BRITAIN INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE

68.8 70.7 66.8 84.1 97.9 100.5 97.7 100.0

67.5 63.4 65.8 82.4 97.6 98.8 97.5 99.1

67.5 65.0 67.7 81.7 97.7 99.3 98.0 98.8

67.7 63.6 69.0 80.8 97.6 99.6 97.9 99.0

67.6 62.3 70.5 80.1 97.5 98.7 98.6 99.3

67.2 61.9 70.6 80.3 97.5 99.2 98.6 98.8

67.9 62.1 70.9 77.6 98.1 100.0 99.1 98.8

67.8 59.9 68.9 77.5 97.6 98.8 98.4 98.0
72.8 95.9
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73.2
73.2
73.0

73.5
73.2
73.5

949
950

35.8
30.5
32.6

33.0
32.6
33.9

9.5
9.9

9.2
9.2
9.5

9.5
9.6
9.6

9.02
9.38

9.65
9.59
8.99

99.8
99.5

Aug 14
Sep 11

Apr 16
May 14
Jun 11

73.6
73.2

72.1
72.1
72.3

72.0
72.4
72.5

73.1
72.8
73.0

1,036
886
948

879
898
892

920
939
993

942
932
971

37.6
37.7
34.6
34.6
32.7

35.1
34.9
32.3

31.1
31.8
31.4

34.7
33.5
34.7

32.1
32.7
34.7

9.6
9.4
9.1
9.5
9.7

9.5
9.8
9.5

9.3
9.7
9.6

9.6
9.5
9.6

10.33
8.98
9.27

7.89
9.42
8.84

9.73
9.32
9.65

8.46
8.65
9.40

8.13
9.26
9.02

9.86
9.15
9.11

9.13
8.98
9.18

9.25
8.65
9.39

97.6
98.4
97.9

97.7
97.4
97.6

97.6
97.2
98.3

COa>

Oct 15
Nov 12
Dec 10

Pan 14
Feb 11
Mar 11

97.1
90.3
78.4
73.9
72.6

72.5
72.2
71.4

73.1
73.0
73.0

1,394 
1,322 
1,055 

998 
938

1,004
994
916

1,012
977

1,001

33.0
33.1

29.8
34.0
32.0

98.4
88.6
75.2
69.8
67.5

10.0
10.1
9.8

9.6
9.6
9.8

90.3
90.0
76.9
69.5
63.2

13.44
12.44
9.63
9.46
9.09

8.93
8.91
9.29

9.22
9.16

8.95
9.11
8.45

9.20
9.09
9.13

9.30
9.22
9.72

90.3
79.4
68.5
67.3
69.4

95.5
91.3
88.3
84.0
80.7

101.0
100.6
99.3
99.5
98.0

99.0
99.1
98.2

98.7
98.8
98.6

98.1
97.7
97.8

97.4
96.7
97.3

100.7
100.4
98.2
98.3
97.6

104.2
105.0
102.0
100.2
99.2

98.7
98.3
97.4
98.0
98.3

101.2
100.8
99.9
99.9
99.0

Oct 9
Nov 13
Dec 18

Jan 15
Feb 12
Mar 12

[Apr 15
May 13
Jun 10

844
967
918

8.33
8.77
8.51

Pul 9
Aug 13
Sep 10

EJul 9
Aug 13
Sep 10

Jan 14
Feb 11
Mar 11

[Jan 15
Feb 12
Mar 12

bet 9 
Nov 13 

iDec 18

Oct 15
Nov 12
Dec 10

Opera
tives 
working 
overtime 
(000)

CO O) O T- CM CO M-
CO CO O> O> O) O) 0)

Apr 15
May 13
Jun 10

(Apr 16
May 14
Jun 11

Average Actual Season- 
per (million) ally 
operative adjusted
working 
over
time

EMPLOYMENT
Hours of work-operatives in: manufacturing industries

4 Q EMPLOYMENT
I . O Indices of output, employment and productivity

EMPLOYMENT
Overtime and short-time: operatives in manufacturing industries

* Gross domestic product for whole economy. . «. rea»
+ The employed labour force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations i 

explained on page S6 of the August 1988 issue of Employment Gazette. rarette Septet
The Manufacturing index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment baz >

L ended
| Aug 14
I Sep 11

SCO S CD O) Q T- C4
CO CO CO co O) O> O)

Percent- Hours of overtime worked Stood off for
age of all whole week
opera
tives

Seasonally adjusted 
1985 AVERAGE = 100

100

Jul 15 p

Stood off for whole or part of week

Opera
tives

Hours 
lost

Opera
tives

Hours lost Opera- Percent
age of all

Hours lost

(000) (000) (000) (000) Average 
per 
operative 
working 
part of 
the week

(000) opera
tives

Actual 
(000)

Season
ally 
adjusted

Average 
per 
opera
tive on 
short- 
time

3 119 19 183 9.5 22 0.6 302 13.7
7 263 15 132 9.0 22 0.6 395 19.6
8 323 52 478 9.3 60 2.0 800 13.6
6 215 41 382 9.4 46 1.5 597 12.8
4 138 27 242 8.6 31 0.7. ' 381 12.2J :

3 120 26 260 10.1 29 1.0 380 497 13.1
5 189 33 288 8.8 38 1.3 478 579 +-+rtl'2.7

4 134 34 307 9.0 37 - 1.3 440 572 11.8
7 266 47 372 7.9 54 1.9 638 622 11.8

11 440 51 521 10.2 63 2.2 961 922 15.3

6 240 54 482 8.9 60 2.1 722 570 12.0
10 370 54 532 9.9 63 2.2 903 586 14.3

4 151 45 415 9.3 49 1-W 576 434 11.9

3 100 25 192 7.8 27 1.0 292 232 10.7
3 110 22 154 7.0 25 0.9 264 359 10.6
3 127 25 278 11.2 28 1.0 405 487 '14.4

20 24 152 6.5 24 0.8 172 291 7.1
1 30 15 130 8.6 16 0.6 160 226 10.1
3 111 12 74 6.4 15 0.5 184 234 12.7

4 157 13 125 9.5 17 0.6 283 350 16.3
5 171 22 202 9.3 26 0.9 373 341 14.3
2 73 18 169 9.2 20 0.7 242 225 11.9

4 • 151 19 152 8.2 23 0.8 303 245 13.5
5 175 24 251 10.7 28 1.0 426 255 15.1
3 94 22 199 9.2 24 0.9 292 230 12.1

3 115 15 152 10.0 18 0.6 267 228 14.7
2 77 13 115 9.1 15 0.5 192 246 13.1
3 113 11 97 8.9 14 0.5 210 240 15.1

2 68 5 52 9.9 7 0.2 120 195 17.1

Seasonally ac

UNITED KINGDOM

SIC 1992

Whole economy Production industries Manufacturing industries

Output * Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per 
person 
employed

Output Employed 
labour force +

Output per fl 
person 1
employed fl

1986 88.6 92.0 96.3 90.1 102.5 88.0 85.6 101.3
84.6 ; |

1987 92.7 93.8 98.9 93.7 101.2 92.6 89.6 100.5 89.2 : fl
1988 97.3 96.9 100.4 98.2 102.0 96.2 95.9 101.8 94.2 1 fl
1989 99.4 99.3 100.1 100.3 102.0 98.3 100.2- 102.1 98.1 fl
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 wo.o fl
1991 97.7 97.3 100.4 96.1 93.7 102.6 94.6 93.5 101.2 fl
1992 97.3 94.8 102.6 95.9 88.8 108.0 94.0 88.9 105.8 fl
1993 99.2 93.7 105.9 97.9 86.0 113.9 95.3 86.7 109.8 fl

1987 Q1 90.7 92.6 97.9 92.0 100.7 91.3 87.2 99.9 87.3 fl

Q2 92.0 93.3 98.6 92.9 101.1 92.0 88.8 100.4 88.4 | fl
Q3 93.6 94.1 99.5 94.5 101.4 93.2 90.7 100.7 90.1 fl
Q4 94.5 95.0 99.5 95.4 101.6 93.9 91.8 101.1 90.9 j fl

1988 Q1 96.0 95.8 100.2 96.5 101.9 94.7 93.7 101.5
92.4 fl

Q2 96.5 96.5 100.0 97.2 102.0 95.3 94.3 101.8 92.6 < fl
Q3 97.9 97.3 100.7 99.4 102.1 97.3 97.3 101.9 95.4 : fl
Q4 98.6 97.9 100.7 99.6 102.2 97.5 98.3 102 96.3 fl

1989 Q1 99.1 98.6 100.5 99.9 102.3 97.7 100.2 102.3
98.0 fl

Q2 99.3 99.2 100.1 99.9 102.1 97.8 99.9 102.2 97.8 j fl

Q3 99.5 99.5 100.0 100.5 102.0 98.6 100.2 102.;Or 98.1 fl

Q4 99.8 99.9 99.9 100.8 101.6 99.2 100.4 101,7 98.7 fl

1990 Q1 100.4 100.1 100.3 100.3 101.1 99.11
100.6 101.2

99.4 j fl

Q2 100.7 100.2 100.5 101.6 100.5 101.1 101.1 100.4 100.6 i fl

Q3 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.8 100.3 fl

Q4 99.1 99.6 99.5 98.3 98.6 99.8 98.3 98.5 99.7 fl

1991 Q1 98.1 98.6 99.5 97.2 96.6 100.7 96.3 96.4 99.8 fl

Q2 97.6 97.5 100.1 95.9 94.4 101.5 94.7 94.2 100.5 j fl

Q3 97.5 96.8 100.7 95.3 92.4 103.1 93.8 92.2 101-7 fl

Q4 97.5 96.2 101.3 95.9 91.4 104.9 93.8 91.3 102.8 fl

1992 Q1 96.8 95.8 101.0 95.4 90.5 105.4 93.7 90.4
103.6 fl

Q2 97.0 95.3 101.8 95.1 89.6 106.2 93.9 89.6
Q3 97.5 94.4 103.3 96.1 88.2 108.9 94.1 88.3
Q4 97.8 93.8 104.3 96.9 87.0 111.4 94.2 87.1

1993 Q1 98.2 93.5 105.1 96.6 86.4 111.8 95.0 86.7 109.6 ■

Q2 98.6 93.5 105.5 97.1 86.0 112.8 95.1 86.6
Q3 99.6 93.9 106.1 98.3 85.9 114.4 95.2 86.8
Q4 100.3 93.9 106.8 99.7 85.7 116.4 95.7 86.7

1994 Q1 101.0 93.6 107.9 100.7 85.2 118.2 97.2 86.3
112.6 1

Q2 102.8 84.8 121.2 98.6 86.1

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES

A|l manu Metal Motor Textiles, Food, All manu Metal Motor Textiles, Food,
facturing goods, vehicles leather, drink, facturing goods, vehicles leather, drink,
industries engineering and other footwear, tobacco industries engineering and other footwear, tobacco

and transport clothing and transport < clothing
shipbuilding equipment shipbuilding equipment

21-49 31-34, 37 35, 36 43-45 41, 42 21-49 31-34, 37 35, 36 43-45 41, 42
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pLOYED__

mber

B.7 
)9.7

53.8
35.9 
)3.2

M-2 
j8.4 
J9.2

Over 4 
weeks 
aged 60 
and over

34.4
37.2

35.5
>4.1
46.C

CLAIMANT UNEMPLOYMENT 
UK Summary

CLAIMANT UNEMPLOYMENT
UK Summary

The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
Revised. i pd
National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unemploy 
claimants, employees in employment, self-employed, HM Forces and participants on work-related government training programmes) at mid-1993 for 1993 and 1994 figures ano at tn 
corresponding mid-year estimates for earlier years. Workforce-based denominators have been revised back to 1971 at national and regional level to incorporatre revisions to the emp » 
in employment and self-employed components of the workforce in employment series. Fuller details are given in the article “Revised estimates of the workforce in employment in ure 
Britain” in the May 1994 of the Employment Gazette.
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CLAIMANT UNEMPLOYMENT Q Q 
GB Summary

THOUSAND

?6.C

FEMALE
—

SEASONALLY ADJUSTED # UNEMPLOYED SEASONALLY ADJUSTED # MARRIED

—
Number Per cent Number Per cent Number Per cent Number

force * workforce * workforce * workforce *

------------------
1,230.4 7.5 433.2 3.5 430.4 3.5 1990 •)
1 *734.0 10.6 554.9 4.5 552.1 4.5 1991 ) Annual
2,118.6 13.1 652.6 5.3 646.5 5.3 1992 ) averages

"io 2^225.7 14.0 683.1 5.6 674.9 5.5 1993 )

2,153.3 > 13.3 696.1 5.7 659.3 5.4 224.9 1992 Aug 13

:34 2 J 76.8 13.5 686.5 5.6 663.8 5.4 218.8 Sept 10

2,202.7 13.6 662.5 5.4 669.0 5.5 215.4 Oct 8
's A 2^233.5 13.8 664.4 5.4 674.9 5.5 216.9 Nov 12

4.2 2,283.4 14.1 683.7 5.6 688.3 5.6 224.7 Dec 17

2,275.3 14.3 708.2 5.8 687.3 5.6 232.6 1993 Jan 14

i 6 ' 2,271.3 14.2 706.7 5.8 687.7 5.6 230.8 Feb 11
2,252.9 14.1 693.5 5.7 680.8 5.6 226.7 Mar 11

'< 4 2,257.7 14.2 696.3 5.7 684.2 5.6 231.0 Apr 8
: 4 1 2,243.3 14.1 668.1 5.5 676.4 5.5 219.3 May 13

_\8 2,239.9 14.0 655.8 5.4 675.2 5.5 213.7 June 10

• i 0 2,238.2 14.0 698.2 5.7 679.0 5.6 218.4 July 8
’.10' 2,235.3 14.0 725.6 5.9 686.2 5.6 225.4 Aug 12
1,3.8 $ 2,221.5 13.9 704.9 5.8 680.5 5.6 214.1 Sept 9

3 4 ' 2,186.6 13.7 658.1 5.4 664.3 5.4 201.5 Oct 14
: .3 3 -'s 2,157.3 13.5 645.3 5.3 655.6 5.4 196.7 Nov 11

2,129.5 13.3 636.7 5.2 641.3 5.2 194.0 Dec 9

; 9 2,146.4 13.5 664.0 5.4 644.2 5.3 200.5 1994 Jan 13
2,114.8 13.3 657.1 5.4 638.1 5.2 195.9 Feb 10

3.4 2,088.6 13.1 641.1 5.2 630.7 5.2 190.1 Mar10

;3.2 ■ > 2,057.9 12.9 633.1 5.2 623.6 5.1 188.9 Apr 14
2.8 ’ 2,039.8 12.8 610.5 5.0 621.3 5.1 179.9 May 12
2.5 2,023.5 12.7 596.8 4.9 619.8 5.1 173.6 June 9

‘2.5 “ 2,005.7 12.6 645.1 5.3 624.4 5.1 177.0 July 14 R
2.4 1,979.0 12.4 659.1 5.4 616.9 5.0 182.7 Aug 11 P

MALE AND FEMALE

UNEMPLOYED SEASONALLY ADJUSTED # UNEMPLOYED BY DURATION

Number Per cent Number Per cent Change Average Up to 4 Over 4
workforce * workforce * since change over weeks weeks

previous 3 months aged
month ended under 60

1990 ) 1,664.4 5.8 1,660.8 5.8
1991 ) Annual 2,291.9 8.0 2,286.1 8.0
1992 ) averages 2,778.6 9.8 2,765.0 9.7
1993 ) 2,919.2 10.4 2,900.6 10.3

1992 Aug 13 2,845.5 10.0 2,812.6 9.9 47.3 31.8 324 2,476
Sept 10 2,847.4 10.0 2,840.6 UljO.O 28.0 36.3 315 2,488

Oct 8 2,814.4 9.9 2,871.7 10.1 31.1 35.5 345 2,425
Nov 12 2,864.1 10.1 2,908.4 10.2 36.7 31.9 331 2,488
Dec 17 2,983.3 10.5 2,971.7 10.5 63.3 43.7 309 2,627

1993 Jan 14 3,062.1-/- 10.9 2,962.6 10.5 -9.1 30.3 314 2,700
Feb 11 3,042.6 10.8 2,959.0 10.5 -3.6 16.9 296 2,700
Mar 11 2,996.7 10.6 2,933.7 10.4 -25.3 -12.7 269 2,681

Apr 8 3,000.5 10.6 2,941.9 10.4 8.2 -6.9 301 2,653
May 13 2,916.6 10.4 2,919.7 10.4 -22.2 -13.1 257 2,613
June 10 2,865.0 10.2 2,915.1 10.3 -4.6 -6.2 248 2,572

July 8 2,929.3 10.4 2,917.2 10.4 2.1 -8.2 360 2,526
Aug 12 2,960.0 10.5 2,921.5 10.4 4.3 0.6 309 2,609
Sept 9 2,912.1 10.3/ 2,902.0 10.3 -19.5 -4.4 290 2,581

Oct 14 2,793.6 9.9 2,850.9 .-’>‘■810.1 -51.1 -22.1 305 2,450
Nov 11 2,769.4 9.8 2,812.9 10.0 -38.0 -36.2 284 2,447
Dec 9 2,782.7 9.9 2,770.8 9.8 -42.1 -43.7 272 2,473

1994 Jan 13 2,887.1 10.2 2,790.6 9.9 19.8 -20.1 283 2,565
Feb 10 2,841.4 10.1 2,752.9 9.8 -37.7 -20.0 272 2,532
Mar 10 2,777.5 9.9 2,719.3 9.7 -33.6 : ’17.2 246 2,496

Apr 14 2,734.4 9.7 2,681.5 9.5 -37.8 -36.4 266 2,435
May 12 2,652.6 9.4 2,661.1 9.4 -20.4 . -30.6 233 2,387
June 9 2,585.6 9.2 2,643.3 9.4 -17.8 -25.3 224 2,331

July 14 R 2,643.1 9.4 2,630.1 9.3 -13.2 -17.1 349 2,265
Aug 11 P 2,638.3 9.4 2,595.9 9.2 -34.2 -21.7 276 2,335

o o CLAIMANT UNEMPLOYMENTZL .Z_ GB Summary
1990 > Wl ,567.3 5.6 1,565.5 5.6
1991 ) Annual 2,191.5 7.9 2,187.0 7.9
1992 ) averages 2,672.4 9.7 2,660.3 9.6
1993 ) 2,814.1 10.3 2,796.9 10.2

1992 Aug 13 2,734.1 9.9 2,706.1 9.8 46.4 31.0 316 2,374
Sept 10 2,737.0 9.9 2,734.5 9.9 28.4 35.9 305 2,388

Oct 8 2,708.0 9.8 2,765.6 10.0 31.1 35.3 337 2,328
Nov 12 2,759.4 10.0 2,802.9 10.1 37.3 32.3 325 2,391
Dec 17 2,877.9 10.4 2,865.8 10.4 62.9 43.8 303 2,529

1993 Jan 14 2,954. 1 10.8 2,857.0 10.4 -8.8 30.5 307 2,601
Feb 11 2,935.4 10.7 2,853.3 10.4 -3.7 16.8 289 2,600
Mar 11 2,890.7 10.5 2,828.7 10.3 -24.6 -12.4 263 2,583

Apr 8 2,895.2 10.6 2,837.6 10.3 8.9 -6.5 295 2,555
May 13 2,813.7 10.3 2,816.3 W.3 -21.3 -12.3 251 2,517
June 10 2,762.2 10.1 2,811.5 10.2 -4.8 -5.7 241 2,477

July 8 2,821.1 10.3 2,813.2 10.3 1.7 -8.1 349 2,430
Aug 12 2,850.6 10.4 2,816.7 10.3 3.5 .1 302 2,508
Sept 9 2,804.1 10.2 2,798.1 10.2 -18.6 -4.5 282 2,482

Oct 14 2,690.8 9.8 2,748.5 10.0 -49.6 -21.6 297 2,356
Nov 11 2,668.7 9.7 2,711.5 9.9 -37.0 -35.1 277 2,354
Dec 9 2,682.7 9.8 2,670.7 9.7 -40.8 -42.5 266 2,380

1994 Jan 13 2,786.9 10.2 2,691.0 9.8 20.3 -19.2 276 2,473
Feb 10 2,741.8 10.0 2,653.5 9.7 -37.5 -19.3 266 2,440
Mar 10 2,678.9 9.8 2,620.3 9.6 -33.2 -16.8 240 2,404

266
Apr 14 2,636.1 9.6 2,582.5 9.4 -37.8 -36.2 260 2,344
May 12 2,556.9 9.3 2,563.1 9.3 -19.4 -30.1 228 2,298
June 9 2,489.4 9.1 2,545.1 9.3 -18.0 -25.1 216 2,244

July 14 R 2,541.8 9.3 2,532.-1. 9.2 -13.0 -16.8 340 2,175
Aug 11 P 2,537.2 9.2 2,498.7 9.1 -33.4 -21.5 270 2,241

f dtscnf adiusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p 608 for the 
continuities taken into account, and p S16 of the April 1994 issue). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and

■mT^ ’.2 1,158.1 7.2 408.2 3.4 407.4 3.4 1990 )
■60.4 ■0.5 1,658.0 10.5 531.1 4.5 529.1 4.5 1991 ) Annual
■44.6 ‘3.0 2,037.9 13.0 627.8 5.3 622.5 5.3 1992 ) averages
BI55.4 13.9 S 2,145.7 13.8 658.8 5.5 651.2 5.5 1993 )

■66.1 2,071.6 13.2 668.0 5.3 634.5 5.4 215.0 1992 Aug 13
■77.6 13.2f|| 2,094.9 13.3 659.4 5.4 639.6 5.4 209.7 Sept 10

■70.6 13.2-11 2,120.9 13.5 637.4 5.4 644.7 5.5 206.7 Oct 8
■ 19.1 13.5 2,152.1 13.7 640.2 5.5 650.8 5.5 208.4 Nov 12
■18.1 14.1 2,201.7 14.0 659.9 5.6 664.1 5.6 216.3 Dec 17

■70.5 14.6 2,193.9 14.1 683.5 5.6 663.1 5.6 224.0 1993 Jan 14
■53.3 14.5 2,190.0 14.1 682.2 5.6 663.3 5.6 222.3 Feb 11
■21.2 14.3 2,172.0 14.0 669.5 5.5 656.7 5.6 218.3 Mar 11

■23.0 14.3 / 2,177.4 14.0 672.2 5.5 660.2 5.6 222.4 Apr 8
■68.7 14.0 2,163.5 13.9 645.0 5.5 652.8 5.5 211.3 May 13
■29.8 2,159.9 13.9 632.3 5.5 651.6 5.5 205.8 June 10

■49.6 •|3.9 / 2,157.9 13.9 671.4 5.5 655.3 5.6 209.5 July 8
■52.5 13.9 -‘^5 2,154.8 13.9 698.1 5.6 661.9 5.6 216.2 Aug 12
■25.6 13.7jjj| 2,141.3 13.8 678.5 5.5 656.8 5.6 205.9 Sept 9

■56.5 13.3/'® 2,107.2 13.6 634.2 5.4 641.3 5.4 193.7 Oct 14
13.2 / 2,078.6 13.4 622.5 5.3 632.9 5.4 189.2 Nov 11
13.3 2,051.7 13.2 614.6 5.2 619.0 5.2 186.7 Dec 9

■44.4
■06.1
■59.1

13.8 | 2,068.8 13.3 642.4 5.4 622.2 5.2 193.7 1994 Jan 13
13-6« 2,037.4 13.1 635.7 5.3 616.1 5.2 189.1 Feb 101MSi 2,011.7 13.0 619.8 5.2 608.6 5.1 183.3 Mar 10

■24.3
■67.0

K14-1
13.0/^
12.7-

,981.1®
1,963.8

12.8
12.7

611.7
589.8

5.1
4.9

601.4
599.3

5.0
5.0

182.0
173.3

Apr 14
May 12

12.3 T,947.6 12.6 575.3 4.8 597.5 5.0 167.0 June 9
■21.8
■033 12.4 1,930.3 12.4 620.0 5.2 601.8 5.1 169.2 July 14 R

12.3 1,904.3 12.3 633.9 5.3 594.4 5.0 174.8 Aug 11 P



B CLAIMANT UNEMPLOYMENT 
Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED #

All Male Female All Male Female Number Per cent Change
workforce * since 

previous 
month

Average 
change 
over 3 
months 
ended

SOUTH EAST

1990 ) 372.4 273.3 99.2 3.9 5.1 2.4 3720 3.9
1991 ) Annual 638.8 477.9 160,9 6,9 9,0 4,0 637.7 6.9
1992 ) averages 

)
854.1 645.4 208.7 9,3 1,2.4 5.2 851.0 9.2

1993 929.9 700.3 229.6 10.2 13.6 5.9 925.6 10.2

1:993 Aug 12 942.4 700.9 241.5 10.4 13.6 6.2 932.0 10.3 1.2 -0.2
Sept 9 931.6 693.8 237.8 10.3 13.5 6.1 928.6 10.2 -3.4 -0.5

Oct 14 897.6 673.0 224.6 9.9 13.1 5.7 9'12.6 10.1 -16.0 -6.1
Noy 11 886.1 666.9 219.2 9.8 12.9 5.6 899.5 9.9 -13.1: Hi®

Dec 9 885.7 670.7 215.0 9.8 13,0 5.5 882.2 9,7 HO -15.5

1994 Jan 13 905.0 685.4 219.6 10.0 13.3 5.6 887.1 9.8 4.9 -8.5
Feb 10 893,9 676.1 217.8 9.9 13.1 5.6 872.7 9.6 -14.4 -8.9
Mar 10 875.1 661!.9 213.2 9.6 12.8 5.4 860.2 9.5 -12.5 ’-7.3

Apr 14 862.3 6511.2 211.1 9.5 12.6 5.4 845.8 9.3 -114.4 -13®

May 12 838.7 634.1 204.6 9.2 12.3 5,2 838.5 9.2 -7.3 -11.4
June 9 818.0 61:8.1 199® 9.0 12.0 5.1 831.5 9.2 -7.0 -9.6

July 14 R 824.1 615.0 209.1 9.1 11.9 5.3 824.8 9.1 -6,7 -7,0
Aug ill P 823.7 609.8 213.8 9.1 11.8 5.5 812.2 8.9 -12.6 -8.8

See footnotes to tables 2.1 and 2.2.

GREATER LONDON (included in South East)

1990 ) 211.8 154.7 57.1 5.0 6.3 3,2 2:11.6 5.0
1991 ) Annual 332.1 244.3 87.8 8.1 110.3 5.0 331.7 8.0
1992 ) averages 430.3 320.1 110.2 10.5 13.6 6.4 429,2 10.5
1993 j 469.6 348.6 121.0 11.6 14.9 7.1 467.9 11,6

1993 Aug 12 479.6 352.4 127.3 11.9 15.1 7.5 471.5 11.7 0,8 0.3
Sept 9 476.2 350.3 125.8 11.8 15.0 7.4 470,6 H.7 -0.9 0,0

Oct 14 461.2 341.3 120.0 11.4 14.6 7,1 465.0 11,5 -5.6 -1.9
Nov 11 454.8 337.8 117.1 11.3 14.4 6.9 460.4 11.4 -4.6 -3.7
Dec 9 454.2 338.8 115.4 11.3 1:4.5 6.8 453.5 11.2 -6.9 -5.7

1994 Jan 13 457.8 341.8 116.0 11.3 14.6 6.8 455.6 11.3 2.1 -3.1
Feb 10 454.9 339.2 115.6 11.3 14.5 6.8 451.3 111.2 -4,3 -3.0
Mar 10 450,0 335.9 114.1 11.1 14.4 6,7 447.0 11.1 -4.3 -2.2

Apr 14 446.5 333.2 . 113.3 11.1 14.2 6.7 440.9 110.9 -6.1 -4.9
May 1.2 438.2 327.3 111.0 10.9 14.0 6.5 437.6 10,8 -3.3 -4.6
June 9 4:31,5 322.1 109,4 1Q.7 13.8 6.4 434.7 10.8 -2.9 -4.1

July 14 R 435.1 321.6 113.5 10.8 13.7 6.7 432.1 10.7 -2.6 -2.9
Aug 11 P 436.0 320.0 116.1 1'0.8 13.7 6.8 427.2 10.6 -4.9 -3.5

EAST ANGLIA

1990 ) 37.5 27.3 10.2 3.7 4.7 2.3 37.4 3,7
1991 ) Annual 59.1 44.2 15.0 5.9 7.6 3.5 58.9 5.8
1992 ) averages 77.7 58.3 19.4 7.6 9.9 4.5 77.3 7.6
1993 j 84.0 63.1 20.9 8.2 10.7 4.7 83.4 8.1

1993 Aug 12 83.4 61.8 21.6 8.1 10.5 4.9 84.1 8,2 -0.1 0.0
Sept 9 81.6 60.6 20.9 7.9 10.3 4.7 83.2 -0.9 -0.3

Oct 14 78.4 58.6 19.8 7.6 10.0 4.5 81.7 7.9 -1.5 -0.8
Nov 11 78.2 58.5 19.8 7.6 9.9 4.5 80.2 7.8 , -1.5 -1.3
Dec 9 79.0 59.4 19-5 7.7 10,1 4.4 78.3 7,6 -1.9 -1.6

1994 Jan 13 83.9 63.2 20.7 8.1 10,. 7 4.7 80.1 7.8 1.8 -0.5
Feb 19 82.7 62.2 20.5 8.0 10.6 4.6 78.2 7.6 -1.9 -0.7
Mar 10 80.8 60.8 20.0 7.8 10.3 4.5 fi76-8 7.5 -1.4 -0.5

Apr 14 78.8 59.1 19.6 7.6 10,0 4.4 75.5 7,3 -1.3 -1.5
May 12 75.4 56.6 18.8 7.3 9.6 4.3 74.7 7.3 -0.8 -1.2
June 9 72.3 54.1 18.2 7.0 9.2 4.1 74.4 7.2 -0.3 -0,8

July 14 R 72.7 53.8 18.9 7.1 9.1 4.3 73.9 7.2 -0.5 -0.5
Aug 11 P 72.5 53.1 19.4 7.0 9.0 4.4 73.2 7,1 -0.7 -0.5

SOUTH WEST

1-990 ) 97.3 69.8 27.5 4.3 5.4 2.8 97.2 4.3
1991 ) Annual 161.2 121.1 40.1 6.9 9.1 4.1 160.7 6.9
1992 ) averages 208.9 158.7 50.2 9.2 12.4 5.2 207,8 9.2 .
1993 ) 217.8 164,6 53.2 9.5 12.7 5.5 216.4 9.5

1993 Aug 12 215.8 161.3 54.4 9,4 12.5 5.6 216,8 9,5 -0,5 -0.6
sept 9 213,0 1-59.5 53.5 9.3 12.3 5.5 215.1 9,4 -1.7 -0.9

Oct 14 205.5 154.5 51.0 9.0 12.0 5.3 211.0 9.2 -4.1 -2.1
Nov 111 204.9 154.1 50.9 9.0 111.9 5,2 206,8 9,1 -412 -3.3
Dec 9 207.2 156-7 50.5 9.1 12.1 5,2 202.7 8.9 -4.1 -4.1

1094 Jan 13 217; 1 163.7 53.4 9,5 12.7 5.4 205.2 9.0 2.5 -1.9
Feb 10 212.8 160.2 52.6 9.3 12.4 5,3 201:5 8.8 -3.7 ' -1.8
Mar 10 205.9 1:55.3 50,6 9,0 12.0 5,1 198.7 8.7 -2.8 -1.3

Apr 14 199.6 151.1 48.5 8.7 11.7 4.9 194,8 8,5 -3.9 -3,5
May 1:2 192.1 145® 46.5 8.4 11.3 4.7 194.3 8.5 -0.5 -2.4
June 9 184.9 149.3 44.6 8.1 10.9 4.5 19>1 8,5 -1.2 -1.9

July 14 R 187.2 140,0 47.2 8.2 10,8 4.8 190.9 8.4 -2.2 -1.3
Aug 11 P 187.3 1138.7 48.6 8.2 10.7 4.9 188.1 8,2 -2.8 -2.1
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THOUStj
HER unemployed

MaleMale Female

Wdlands

93

[94

42.0

99.4

193

'2.5

[94

iJMBERSIDEBKSHIREA!

161.3

[93

[94

236.7

ffiTHWEST

B3

[94

60.3
58.7
,57.6

206.7
203.4

111.8
110.5

18.9
18.8

329.4
324.0

303.6
294.0
285.9

216.9
213.8

252.9
249.5

225.3
222.5

55.
54.

10.2
14.9
19.2
20.7

20.3
20.1
19.6

307.1
304.7
306.5

232.6
234.7

140.2
138.5

132.8
132.2
135.2

127.3
126.4

120.6
159.4
183.1
190.8

181.9
181.1
183.7

191.8
188.0
184.4

181.7
176.9
172.3

173.1
171.4

250.7
245.2
240.0

699.9
697.9

345.5
342.5
338.7

122.2
121.6

115.9
115.1
113.8

112.3
111.9
111.6

53.3
52.9

50.1
49.3
48.5

21.0
20.8

18.9
18.8
19.0

19.8
19.5
19.2

990
I91[92
[93

[90
B1 
B2
93

90
91
92

[93

83.9
82.3

111.7
165.1
206.3
215.6

204.6
201.3
202.3

208.2
204.5
199.5

195.2
188.9
184.5

186.0
184.7

72.2
106.7
133.2
140.8

141.5
140.1
137.8

189.6
187.9

176.4
220.9
251.6
252.7

239.4
238.3
240.7

237.3
230.5
223.8

57.0
87.6

109.6
120.2

[90 
91 

[92 
[93

85.8
83.1

134.7
130.8
127.2

143.2
140.8

119.5
117.9
115.3

47.7!
47.9
47.8

47.7
47.3

347.7 
•48.0

273.0
477.3
643.8
698.0

51.8
50.9
49.5

27.4
39.9
49.7
52.6

232.1
230.7

207.7
206.8
206.0

320.5
313.7
306.9

234.9
287.1
323.7
324.3

670.9
659.2
649.6

163.5
162.2

Aug 12
Sept 9

216.2
213.5
210.6

99.0
160.4
207.3
227.6

225.2
221.4
215.4

Apr 14
May 12
June 9

Oct 14
Nov 11 

■Dec 9

Aug 12
Sept 9

Oct 14
Nov 11
Dec 9

Jan 13
Feb 10
Mar 10

Apr 14 
May 12 

^June 9

Aug 12
Sept 9

Apr 14
May 12
June 9

69.7
120.9
158.1
163.8

Jan 13
Feb 10
Mar 10

Jan 13
Feb 10 
Mar10

July 14 ’r
Aug 11 f

69.1
■69.0

618.1
608.8

Jan 13 
Feb 10 
Mar10

j Annual
) average;

) Annual 
j averages

147.1
146.4
145.3

226.4
226.6

52.7
18.7
70.5
31.9

Oct 14
Nov 11
Dec 9

’4.9
I3.8

155.1
152.2
150.2

248.3
244.6

July 14 R
Aug 11 P

638.1
631.7
625.5

63. i
62,4

’68.8
!63.7
>63.6

27.2
44/.;
58.1
62.8

56.6
55.3
55.4

328.6
325.7
323.1

267.2
<60.7

[July 14 R
Aug 11 p

j Annual 
) average

87.3
>32.8

70.4
65.8

Annual 
averages

233.4
226.8
221.1

320.3
316.7

159.2
155.9
153.2

Apr 14
May 12
June 9

349.3
349.C

61.4
60.1 
.58.7

687.4
678.1
666.8

154.6
244.1
319.6
347.8

339.7
336.2
333.2

Aug 12 
Sept 9

Oct 14
Nov 11
Dec 9

292.8 ;
 291.5

and 2.2.

I July 14 A 
| Aug 11 P 

(ST MIDLAND"

Female

41.1
53.6
64.1
66.3

70.3 
69.0

64.2
62.4
61.2

63.3
62.7
61.2

60.9
58.8
57.4

61.7
63.3

27.2
35.4
41.6
43.0

45.6
44.6

41.2
40.2
40.1

42.4
42.2
41.3

40.9
39.6
38.6

41.8
42.7

40.6
48.0
53.5
54.8

58.7
56.8

52.6
51.5
51.0

53.9
53.5
52.3

51.7
49.9
48.9

53.3
55.2

76.5
74.6

67.7
66.4
65.8

69.8
68.5
66.9

66.3
63.5
62.1

67.5
69.0

CLAIMANT UNEMPLOYMENT Q Q
Regions . 0

THOUSAND

PER CENT WORKFORCE * SEASONALLY ADJUSTED #

All Male Female Number Per cent 
workforce

Change 
since 
previous 
month

Average 
change 
oyer 3 
months 
ended

Male Female

5,7 7.2 3,7 152.6 5,7 111.6 41,0
8,4 10.9 4.9 218.3 8,4 164.9 53.5

10.4 1:3,6 5,9 269,6 10.3 205.9 63.7
10.9 14.6 6.1 280.6 10.9 214.9 65.8

11.2 14.7 6,4 282.4 11.0 0,3 -0,2 21'6,0 66.4
®^1-° 14,4 6.3 280.0 10.9 -2.4 -0:7 2114.0 66.0

10.4 13.8 5,9 274,3 10.7 -5.7 -2.6 209,6 64,7
10.2 1316 5,7 269,6 10.5 -4.7 413 205,6 64,0
10.2 13.7 5.6 264.8 1013 -4.8 -54 202.5 62.3

10.5 14.1 5.8 264.0 10.3 -0.8 -3.4 201.9 62,1
10.4 13,8 5,7 26015 10.1 -3.5 -3.0 199,2 61.3
10.1 1i3.5 5.6 256,0 9,9 -4.5 -2,9 10515 60,5

9.9 13.2 516 251,9 9,8 -4.1 -4.0 191.7 60.2
9.6 12,8 5.4 248.5 916 -3.4 -4.0 188.6 59.9
9,4 12.5 5.2 246.4 9.6 -2.1 -3.2 1187.0 59.4

9.6 12.6 5.6 245,5 9.5 -0,9 -2.1 185,8 59,7
9.6 12.5 5.8 242.6 9.4 -2.9 -2.0 18316 59,0

5.1 6,5 3:3 9912 5,1 72.1 27.4
7,2 9,6 4.2 141.7 7.2 106.5 35,2
9,1 12.1 5,0 174.0 9.0 132.7 41.2
9.6 13.0 5.1 182.6 9.5 Ml 40.1 42®

9,7 1:3,0 5,4 183,8 9.6 0.7 0.0 140.7 43.1
9.5 12,8 5,3 16312 9.5 -0,6 010 140.3 42.9

9.0 12.3 4.9 1i79l4 9,3 -3.8 bi® 137.6 41.8
9.0 12.2 4,8 8&S176.9 9.2 -2.5 -2,3 13516 41.3
9.1 12.5 4.7 1174,8 9.1 -2.1 -2.8 134.1 40.7

9.6 13.1 5,0 177.1 9.2 2.3 -0,8 136.1 41.0
9.5 13,0 5,0 175.1 9.1 -2.0 -0.6 134.2 40.9
9,3 12.8 4,9 173.8 9,0 -1,3 -0.3 133.3 40.5

9.1 112.5 4.8 171.0 8.9 -2.8 -2.0 130.8 40.2
8.9 1211 4.7 1:70,0 8.8 -1.0 -1.7 129.9 40.1
8.6 11,8 4.6 169.5 8,8 -0.5 -1-4 129.4 40.1

8.8 11.8 4.9 168.6 8,8 -0,9 -0,8 128.2 40.4
8.-8 11.7 5.1 166.9 8.7 -1.7 -1.0 12710 39.9

6,7 817 3,9 . 161.0 6,7 120.5 40
8.7 11.7 4.7 206.8 8.7 159.1 47.8
9.9 13.6 5,2 235.5 9.9 182.5 53,0

10.4 14.3 5,3 244® 10.3 18919 54,1

10,5 14.2 5.7 245.1 10.4 1.1 -0.2 190,2 54.9
if® 14.1 5.5 243,1 10.3 -2.0 -Q® 188.8 54®

9.9 13.7 5,1 239.4 10,1 -3.7 -1.5 186.3 53.1
9,8 13.6 5.0 236,5 1010 -2.9 -2.9 183,7 52.8
9.9 13.8 4.9 233.8 9.9 -2,7 -311 18212 51.6

10.4 14,4 512 236.3 10.0 2.5 -1.0 184.1 52®
10.2 14.1 5,2 233.2 9.9 -3.1 ■ 4.i i 181.2 52.0
10.0 13.8 5.1 231® 9.8 -2,2 -0.9 179® 51.4

9.9 13.6 5.0 228.7 9,7 -2.3 -215 177.8 50.0
9.6 13.3 4.8 22719 9.6 -0,8 -1.8 177,1 50.8
9.3 12® 4,7 226.6 9.6 -1 3 -1.5 175® 50.7

9.6 13® 5.2 225,8 9.5 -0,8 -1.0 174.3 51,5
9.6 5.3 223.2 9.4 -2.6 -1.6 51.1

7.6 10.1 4.4 234,6 736 176.2 58.4
9.4 12.7 5.0 286,5 9.3 220,5 66.0

10.7 14.7 5.4 322.0 10.6 250® 71.4
10.8 15.0 5,4 321,8 16,7 251.3 70.5

11.0 1510 5.8 323,0 10,8 0,0 -016 251.6 71.4
1Q.8 14.8 5.7 320.0 10.7 -3.0 -1.3 2493 70.7

10.2 14.2 5.1 313.8 1014 -6.2 -3.1 245.2 683
10.1 14.1 5,0 310.2 10,3 -3.6 -4,3 242,3 67.9
10.2 14.3 5.0 306.5 10.2 -3.7 -4.5 . 239.9 66,6

10.7 14.9 5.3 308.7 10,3 2.2 -1.7 241,7 67.0
10.4 14,5 5® 304.8 10d -3.9 -1.8 238,1 6617
10.2 14.2 5.1 304,0 10.0 -3,8 -1.8 235.0 66.0

10.1 14.1 5,0 297.2 9,9 -3.8 -3.8 232.0 65.2-
9.8 13.7 4,8 294.3 9.8 -2.9 -3.5 229'7 64.6
9.5 13.3 4.7 291.9 9.7 -2.4 -3.0 227.3 64,6

9.7 13.4 5.1 289.7 9® -2.2 -2.5 224,9 64.8
9.7 13.2 5.2 284.9 9.5 -4.8 -3.1 221.3 63.6
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CLAIMANT UNEMPLOYMENT Q A
Area statistics . H"B CLAIMANT UNEMPLOYMENT

Regions
NUMBER UNEMPLOYED PER CENT WORKFORCE *

All Male Female All Male Female

NORTH

1990 ) 122.9 93.4 29.5 8.7 11.5 4.9
1991 ) Annual 143.7 111.1 32.6 10.3 13.9 5.4
1992 ) averages 157.8 123.9 34.0 11.1 15.3 5.6
1993 ) 169.3 134.9 34.6 12.0 16.7 5.7

1993 Aug 12 171.1 134.7 36.4 12.1 16.7 6.0
Sept 9 170.7 134.9 35.8 12.1 16.7 5.9

Oct 14 164.8 131.6 33.2 11.7 16.3 5.5
Nov 11 165.1 132.2 32.9 11.7 16.3 5.5
Dec 9 166.0 133.7 32.3 11.8 16.5 5.4

1994 Jan 13 173.6 139.3 34.4 12.3 17.2 5.7
Feb 10 169.6 135.8 33.8 12.0 16.8 5.6
Mar 10 165.8 132.9 33.0 11.7 16.4 5.5

Apr 14 164.2 131.6 32.6 11.6 16.3 5.4
May 12 160.0 128.5 31.4 11.3 15.9 5.2
June 9 156.4 125.5 30.9 11.T 15.5 5.1

July 14 R 159.7 126.2 33.5 11.3 15.6 5.5
Aug 11 P 158.9 124.7 34.2 11.2 15.4 5.7

WALES

1990 ;I 86.3 65.7 20.6 6.8 8.9 3.8
1991 ;) Annual 113.2 88.6 24.6 9.0 12.2 4.6
1992 :) averages 127.2 100.2 27.0 10.0 13.7 5.0
1993 ;i 131.1 103.2 28.0 10.4 14.4 5.1

1993 Aug 12 133.1 102.9 30.3 10.5 14.3 5.5
Sept 9 131.6 102.0 29.5 10.4 14.2 5.4

Oct 14 126.0 99.0 27.0 10.0 13.8 4.9
Nov 11 126.7 99.9 26.8 10.0 13.9 4.9
IDec 9 128.3 101.6 26.7 10.2 14.2 4.9

1994 .Jan 13 134.6 106.0 28.6 10.6 14.8 5.2
Feb 10 131.5 103.5 28.0 10.4 14.4 5.1
Mar 10 127.8 100.7 27.1 10.1^ 14.0 5.0

Apr 14 125.0 98.2 26.8 9.9 13.7 4.9
May 12 120.6 95.1 25.5 9.5 13.3 4.7
June 9 116.8 92.0 24.8 9.2 12.8 4.5

July 14 R 120.9 93.1 27.8 9.6 13.0 5.1
Aug 11 P 120.8 92.2 28.7 9.6 12.9 5.2

SCOTLAND

1990 \ 202.5 148.7 53.8 8.2 10.6 5.0
1991 ) Annual 220.2 165.5 54.7 8.8 11.7 5.0
1992 ) averages 241.0 183.8 57.3 9.6 13.0 5.2
1993 ) 246.4 189.5 56.9 9.9 13.7 5.1

1993 Aug 12 253.9 191.2 62.7 10.2 13.9 5.6
Sept 9 241.2 185.2 56.0 9.7 13.4 5.0

Oct 14 234.0 181.1 52.9 9.4 13.1 4.7
Nov 11 234.2 181.7 52.5 9.4 13.2 4.7
Dec 9 236.5 184.1 52.4 9.5 13.3 4.7

1994 Jan 13 251.0 194.6 56.4 10.1 14.1 5.0
Feb 10 246.5 190.5 56.0 9.9 13.8 5.0
Mar 10 240.1 185.9 54.2 9.6 13.5 4.9

Apr 14 237.6 184.2 53.4 9.5 13.3 4.8
May 12 231.1 180.0 51.1 9.3 13.0 4.6
June 9 226.3 176.4 49.9 9.1 12.8 4.5

July 14 R 241.2 181.9 59.3 9.7 13.2 5.3
Aug 11 P 238.8 179.8 59.0 9.6 13.0 5.3

See footnotes to tables 2.1 and 2.2.

NORTHERN IRELAND

1990 ) 97.2 73.2 24.0 OB33.3 17.0 8.0
1991 ) Annual 100.4 76.7 23.8 13.4 17.4 7.7
1992 ) averages 106.1 81.4 24.8 14.1 18.5 7.9
1993 j 105.1 80.7 24.4 1’4-1 18.6 .7.8

1993 Aug 12 109.4 81.8 27.6 14.7 18.8 8.8
Sept 9 108.0 81.6 26.4 ^4.5 18.8 8.5

Oct 14 102.8 78.9 23.9 . 13.8 18.2 7.7
Nov 11 100.8 78.0 22.8 13.5 18.0 7.3
Dec 9 99.9 77.9 22.1 13.4 17.9 7.1

1994 Jan 13 100.2 78.6 21.6 13.4 18.1 6.9
Feb 10 99.6 78.2 21.4 13.3 18.0 6.9
Mar 10 98.6 77.4 21.2 13.2 17.8 6.8

Apr 14 98.4 77.0 21.4 13.2 17.7 6.9
May 12 95.7 75.1 20.7 12.8 17.3 6.6
June 9 96.2 74.6 21.6 12.9 17.2 6.9

July 14 R 101.3 76.2 25.2 13.6 17.5 8.1
Aug 11 P 101.1 75.8 25.3 13.5 17.5 8.1
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SEASONALLY ADJUSTED #

Number Per cent Change Average 
workforce * since change

previous over 3
month months

ended

122.7 8.7
143.3 10.2
157.0 tMi
168.3 .11.9

171.2 12.1 0.8 0.9
170.4 , 12.1 -0.8 0.1

168.3 . 11.9 -2.1 -0.7
166.5 g»1.8 -1.8 -1.6
165.0 HKl.7 -1.5 -1.8

166.7 11.8 1.7 -0.5
164.3 11.6 -2.4 -0.7
162.9 11.5 -1.4 -0.7

160.9 11.4 -2.0 -1.9
160.3 11.3 -0.6 -1.3
159.4 11.3 -0.9 -1.2

159.5 11.3 0.1 -0.5
158.4 11.2 -1.1 -0.6

86.2 6.7
112.9 9.0
126.6 9.9
130.4 10.3

132.3 10.5 0.8 0.7
131.3 10.4 -1.0 0.3

128.9 10.2 -2.4 -0.9
127.7 10.1 -1.2 -1.5
126.4 10.0 -1.3 -1.6

127.4 10.1 1.0 -0.5
126.4 10.0 7-1.0 -0.4
125.2 9.9 I® .2 -0.4

123.3 9.8 BH.9 -1.4
122.2 9.7 S®-1- -1.4
121.5 9.6 -0.7 -1.2

121.1 9.6 -0.4 -0.7
119.5 9.5 -1.6 -0.9

202.0 8.2
219.3 8.8
238.8 9.5
243.3 9.7

245.9 9.8 -0.5 0.3
242.7 9.7 -3.2 -0.6

238.7 9.6 -4.0 -2.6
236.7 9.5 -2.0 -3.1
234.7 9.4 -2.0 -2.7

238.4 9.5 3.7 -0.1
236.8 9.5 -1.6 0.0
234.7 9.4 -2.1 0.0

233.4 9.3 -1.3 -1.7
232.3 9.3 -1.1 -1.5
230.8 9.2 -1.5 -1.3

232.2 9.3 1.4 -0.4
229.9 9.2 -2.3 -0.8

95.3 13.0
• 99.1 13.2
104.7 13.9
103.7 13.9

104.8 14.0 0.8 0.5
103.9 13.9 -0.9 0.1

102.4 13.7 -1.5 -0.5
101.4 13.6 -1.0 -1.1
100.1 13.4 -1.3 -1.3

99.6 13.3 -0.5 -0.9
99.4 13.3 -0.2 -0.7
99.0 13.3 -0.4 -0.4

99.0 13.3 0.0 -0.2
98.0 13.1 -1.0 -0.5
98.2 13.2 0.2 -0.3

98.0 13.1 -0.2 -0.3
97.2 13.0 -0.8 -0.3

Rate #Male

AREASIavel-to-woi

,endale

mbe

ombe

rth

j-on-Wye

Walsham

34.6
34.3

24.3
237

22.6
22.5

136.6
136.1

133.8
131.7
130.4

127.0
126.2

103.7
102.9

101.
100.
99.

96.8
95.9
95.0

76.8
76.0
75.9

75.4
74.7

32.0
32.1-
32.1

23.1
23.0
24.0
23.6

23.0
22.7
22.3

22.2
22.0
22.3

32.5
32.2

28.6
28.4

26.5
26.3
26.5

26.9
26.7

53.6
54.3
56.3
55.7

52.1
51.9
51.4

93.3
110.9
123.4
134.3

77.6
77.4
76.9

29.4
32.5
33.6
34.0

33.6
33.4
32.8

32.9
32.6
32.5

22.0
22.0
22.11

20.6
24.4
26.7
27.6

27.6
27.1
26.5

27.0
26.8
26.7

56.5
55.6

54.5
53.8
53.1

53.8
53.5
52.7

52.8
52.5

100.4
99.6
98.5

Hippenham 
Hiderford an. 
Hencester

134.7
133.1
132.2

tecton 
jtheroe 
Echester 
|rby 
pventry and Hi

184.P
183.$
182.0

128.9
128.2
127.3

65.6
88.5
99.9

102.7

184.2
182.9
181.6

179.4
177.4

72.2
76.1
80.7
80.1

189.4
187.1

148.6
165.0
182.5
187.7

80.5
80.2

numemouth 
radford 
ridgwater 
ridlington and 
■port

181.3
180.4
179.4

Rghton
Istol
Eide 
Irnley 
■rton-on-Tren

94.2
92.8

pester
Beford
Kningham
|shop Aucklanr
Bckburn

per cent per cent 
employees workforce 
and unem
ployed

Eckpool
landlord
Edmin and Lis 
Elton and Bury 
Eston

79.4
78.7
77.8

Female All

isingstoke anr
Jth <4 14a 
fccles and Ha
Kford
Kvick-on-Twei

■land

Erington and F 
felon and Ash 
Lick and Amo.
■rover
Ehford

jesbury and W;
Ebury
Ensley 
[mstaple and )■ 
■ffiw-m-Furnes

jeter
Benham 
■mouth 
DKestone 
Hsborough

Eucester 
foie and Selby 
H? and Fareham 
Entham 
|eat; Yarmouth

Emsby
fcand Aldershot 

■tlepool 
Bwich

Eawley
■ewe
jromer and Noi 
Erlington 
prtmouth and Kingsbridge

Irby 
Brizes 
iss 
■toaster 
■Chester and Weymouth

Ever and Deal
and Sandwell 

■ham 
■tbourne 
■sham

I mploym^nt by Travel-to-Work Areas* as at August 111994

Female

2,844 820 3,664 7.7 6.5
4,956 1,320 6,276 10.4 9.3
1,106 345 1,451 12.0 9.5
1,269 602 1,871 5.8 5.1

.2,491 718 3,209 9.4 7.8

8,559 2,936 11.495 6.8 5.7
1,874 768 2,642 9.3 7.8
7,819 2,115 9,934 14.4 12.5
2,324 729 3,053 10.4 8.3
3,776 926 4,702 12.2 10.4

3,697 1,377 5,074 6.0 5.4
4,421 1,824 6,245 9.0 7.7
1,061 462 1,523 9.5 7.2
4,996 1,785 6,781 : 9.4 8.3

578 189 767 7.7 6.4

904 422 1,326 7.7 6.2
1,159 374 1,533 14.6 11.4

67,928 22,494 90,422 12.3 11.0
3,901 1,025 4,926 12.1 10.5
5,017 1,327 6,344 9.8 8.4

7,873 2,123 9,996 8.4 6.8
429 169 598 6.5 4.9

2,094 723 2,817 11.8 8.7
13,404 4,220 17,624 10.1 8.7
1,557 569 2,126 9.3 7.6

9,394 2,832 12,226 11.8 9.5
17,819 5,602 23,421 10.8 9.7

2,631 905 3,536 11.7 9.5
2,004 676 2,680 13.2 10.6

643 217 860 9.5 6.9

16,918 5,910 22,828 14.3 11.9
24,709 8,714 33,423 9.8 8.7

709 229 938 13.8 9.5
2,543 663 3,206 8.2 7.2
4,133 1,455 5,588 9.2 8.1

1,394 631 2,025 5.9 5.0
1,083 452 1,535 7.1 5.6
5,865 2,217 8,082 9.8 8.6
6,071 2,528 8,599 6.0 5.2
4,072 1,184 5,256 10.9 9.1

2,862 999 3,861 7.4 6.3
4,340 1,280 5,620 10.8 9.7

584 243 827 8.8 7.1
6,535 2,622 9,157 8.7 7.3
4,520 1,691 6,211 8.4 7.2

7,183 2,055 9,238 13.0 11.4
3,600 1,126 4,726 7.9 6.4
1,939 820 2,759 8.7 7.0
2,030 800 2,830 11.2 8.9

718 308 1,026 7.6 6.3

2,706 720 3,426 16.8 13.1
257 111 368 3.5 2.9

5,776 2,096 7,872 9.9 8.4
2,009 741 2,750 8.8 8.0

18,814 6,578 25,392 11.0 9.7

8,054 2,947 1,001 5.7 4.9
3,339 1,345 4,684 9.7 8.6
.1 ,431 485 1,916 9.5 7.4
3,804 1,169 4,973 9.6 8.4

646 241 887 11.4 7.4

11,743 3,655 15,398 10.0 8.9
757 347 1,104 8.5 6.9
726 370 1,096 7.5 5.7

11,484 3,312 14,796 15.3 13.4
2,790 917 3,707 9.2 7.7

3,967 1,059 5,026 11.2 9.7
24,289 8,158 32,447 12.5 11.1

4,525 1,409 5,934 9.6 8.6
3,946 1,268 5,214 9.1 7.4
1,518 624 2,142 7.4 5.5

5,538 1,952 .7,490 7.9 6.6
832 338 ' 1,170 Hg0.4 7.8

1,340 449 1,789 315.9 12.4
3,900 1,039 4,939 * ■ 15.1 12.6
1,227 429 1,656 12.9 10.8

4,665 1,470 6,135 9.0 8.0
2,385 967 3,352 10.6 9.3
3,751 1,479 5,230 9.4 8.2
1,233 560 1,793 7.7 6.5
3,965 1,187 5,152 >/12'o 9.9

6,995 S®914 8,909 11.8 10.4
9,080 3,348 12,428 6.7 5.6
1,867 838 2,705 6.4 5.4
5,233 1,243 6,476 17.0 15.1

844 228 1,072 17.1 14.2

jry St Edmu. 
Eton

Bderdale 
■bridge 
■terbury

Elisle 
iastleford and
Bard

.•ntefract

pelmsford and ■ 
Henham

'.aintree

festerfield
■Chester

Male Female All Rates #

per cent per cent 
employees workforce 
ana unem
ployed

Hastings 5,874 1,772 7,646 15.1 11.9
Haverhill 834 321 1,155 9.5 7.8
Heathrow 41,927 -15,325 57,252 8.7 7.4
Helston 716 288 1,004 15.4 10.7
Hereford and Leominster 3,095 1,222 4,317 9.2 7.3

Hertford and Harlow 14,014 5,343 19,357 8.8 7.6
Hexham 810 365 1,175 7.9 5.8
Hitchin and Letchworth 3,860 1,530 5,390 9.1 7.9
Honiton and Axminster 1,042 360 1,402 7.8 5.6
Horncastle and Market Rasen 842 423 1,265 10.5 7.9

Huddersfield 6,427 2,414 8,841 10.1 8.7
Hull 16,964 5,41 Hi 22,375 11.5 10.3
Huntingdon and St Neots 2,674 1,122 3,796 7.4 6.3
Ipswich 5,996 2,003 7,999 7.5 6.6
Isle of Wight 4,285 1,309 5,594 12.1 9.8

Keighley 2,262 911 3,173 11.1 9.4
Kendal 778 315 7^093 4.7 3.7
Keswick 124 47 171 5.0 3.3
Kettering & Market Harborough 2,227 846 3,073 7.7 6.6
Kidderminster 3,066 HHgioo 4,166 10.7 8.9

King’s Lynn and Hunstanton 2,918 1,000 3,918 9.4 7.7
Lancaster & Morecambe 3,892 1,412 5,304 11.0 9.2
Launceston 593 250 843 11.4 7.6
Leeds 23,427 7,690 31,117 9.1 , 8.2
Leek 541 212 753 6.5 5.3

Leicester 17,879 6,339 24,218 9.5 8.4
Lincoln 5,283 T',861 7,144 10.6 9.2
Liverpool 50,882 ® 4,880 65,762 15.5 13.7
London 295,026 106,663 401,689 12.6 11.0
Loughborough & Coalville 3,642 1,471 5,113 7.9 7.0

Louth & Mablethorpe 1,176 40® 1,577 11.6 9.1
Lowestoft 3,006 981 3,987 12.7 10.8
Ludlow 793 341 1,134 9.9 6.8
Macclesfield 2,313 900 3,213 5.3 4.5
Malton 304 113 417 5.0 4.1

Malvern & Ledbury 1,493 552 2,045 9.1 7.0
Manchester 58,165 17,769 75,934 10.6 9.4
Mansfield 6,962 :'71;651 8,613 15.7 13.8
Matlock 727 292 1,019 6.0 4.9
Medway & Maidstone 18,331 6,070 24,401 11.4 9.7

Melton Mowbray 948 450 <f?h398 6.1 5.1
Middlesbrough 15,842 3,937 19,779 15.9 14.1
Milton Keynes 6,283 2,220 8,503 8.5 7.7
Minehead 779 241 1,020 12.1 8*8
Morpeth & Ashington 5,819 1,535 7,354 16.3 14.0

Newark 1,857 687 2,544 10.7 9.0
Newbury 1,722 614 2,336 5.5 4.8
Newcastle upon Tyne 34,570 9,655 44,225 12.2 11.0
Newmarket 1,432 543 ^»975 7.1 5.8
Newquay 1,114 284 BSI398 12.5 9.7

Newton Abbot 1,863 638 2,501 9.4 7.5
Northallerton 603 326 929 5.0 4.3
Northampton 6,481 2,444 8,925 7.9 7.0
Northwich 2,929 1,131 4,060 7.8 6.7
Norwich 9,201 3,262 12,463 8.2 7.1

Nottingham 28,963 9,068 38,031 ?)®1.7 10.4
Okehampton 421 174 595 11.6 8.1
Oldham 6,907 2,153 9,060 12.2 10.4
Oswestry 1,018 458 1,476 10.9 8.6
Oxford 8,164 3,032 11,196 6.2 5.4

Pendle 2,125 691 2,816 9.0 7.5
Penrith 548 243 791 5.3 3.8
Penzance & St. Ives 1,845 607 2,452 13.4 10.0
Peterborough 7*224 2,499 9,723 9.4 8.3
Pickering & Helmsley 290 127 417 5.4 4.0

Plymouth 12,909 4,401 17,310 12.7 11.1
Poole 4,697 1,460 6,157 9.3 7.7
Portsmouth 12,785 3,964 16,749 10.8 9^4
Preston 9,253 3,223 12,476 8.2 7.1
Reading 8,388 2,676 11,064 7.3 6.3

Redruth & Camborne 2,759 836 3,595 17.2 ■; 13.8
Retford 1,800 608 2,408 12.3 10.4
Richmondshire 597 413 1,010 7.4 5.8
Ripon 472 258 . 730 7.7 5.7
Rochdale 5,521 1,736 7,257 12.5 10.7

Rotherham & Mexborough 12,250 3,245 15,495 16.1 14.3
Rugby & Daventry 2,821 1,268 4,089 7.5 6.4
Salisbury 2,301 865 3,166 7.0 5.9
Scarborough & Filey 2,407 838 3,245 9.7 8.1
Scunthorpe 4,392 1,479 5,871 9.9 8.6

Settle 243 131 374 5.8 4.2
Shaftesbury 789 323 1,112 7.4 5.3
Sheffield 24,831 7,851 32,682 12.4 11.1
Shrewsbury 2,484 973 3,457 7.4 6.1
Sittingbourne & Sheerness 4,482 1,383 5,865 15.2 . 12.9

Skegness 932 268 1,200 • 10-1 8.0
Skipton 522 227 749 6.7 5.3
Sleaford 693 330 1,023 8.4 6.9
Slough - 9,657 3,233 12,890 7.3 6.4
South Molton 354 130 484 10.1 6.7
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2.9
Rate +MaleMale

ployed

east
8.710.0

hire

6.17.0

7.4 6.3

^amshire':

11.013.5

11.5 9.5

10.812.3
;enham

EAST ANGLIA

Wick

Thames

SOUTH WEST

8.5 7.4

19.0

8.3
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14,987
3,212 
1,530 
5,588 
1,097 
3,560

25,890
8,917
2,468
3,866
3,941
2,337
2,143
2,218

24,718
2,887
3,419
6,350
5,552
3,519 
2,991

2,868 
3,040

46,309 
5,529 
3,134 
1,393 
2,582 
3,446 
4,355 
3,252 
2,653 

M439 
1,799 
7,008 
4,140 
4,425 
1,154

8,103 
12,345 
11,514 
10,664 
10,669 
15,572

15,659 
5,605 
6,345 
6,235 
7,458 

11,653 
5,996 
3,697 

18,859 
14,730 

6,071 
14,955 
7,966 
3,851 

15,861
4,652 

12,876 
11,735 
12,627

25,093
2,657
3,179
2,584
2,106
2,951
2,620
2,659

16,215
1,967
1,254

508
823

1,394
1,577
1,225

966
493
693

2,215
1,163
1,431

506

13,795
1,213 

714 
614 
765 
815 
531

1,120 
1,038 
2,356 

631
2,446 

865 
687

5,641
2,170

952
1,533 

986

6,101
687
894

1,416 
1*852 

963 
789

5,157
1,159

578
1,935 

355 
1,130

9,224
1,128 
1,078 
1,093 

768
1,121

926 
959

22,107
9,300
3,164
5,929
3,714

20,144
4,371
2,108
7,523 
1,452 
4,690

34,575 
11,987 
3,189 
4,961 
5,419

55,979
4,509
2,715
2,490
2,739
2,861
1,857 
5,015 
4,292 
9,930 
2,440 

11,570
2,895 
2,666

34,317
3,785
4,257
3,677
2,874
4,072
3,546
3,618

I5.8
I5.3
I8.7

42,184 
3,296 
2,001 
1,876 
1,974 
2,046 
1,326 
3,895 
3,254 
7,574 
1,809 
9,124 
2,030 
1,979

8,685 
3,070 

721 
1,095 
1,478 

774 
725 
822

62,524 
7,496 
4,388 
1,901 
3,405 
4,840
5.932 
4,477 
3,619
1.932 
2,492 
9,223 
5,303 
5,856 
1,660

319,968 
6,050 
9,428 
6,571 

15,506 
8,162 

10,087

16,466
7,130
2,212
4,396
2,728

15.2
21.4

18,617
2.200 
.2,525 
4,934
4.200

116,051 
1,770 
3,876 
2,393 
5,745 
2,802 
4,414

44 
3,340 
4,182 
4,236 
3,957 
3,758 
5,400 
3,418 
5,702 
2,221 
2,096 
2,165 
2,729 
4,659 
2,961 
1,306 
6,827 
5,196 
2,208 
4,388 
2,862 
1,693 
5,622 
1,534 
3,465 
4,154 
4,928

436,019 
7,820 

13,304 
8,964 

21,251 
10,964 
14,501

157 
||1,443 

16,527 
15,750 
14,621 
14,427 
20,972 
11,771 
21,361 

7,826 
8,441 
8,400 

10,187 
16,312 
8,957 
5,003 

25,686 
19,926 
8,279 

19,343 
10,828 
5,544 

21,483 
6,186 

.46,341 
.15,889 
17,555

Omagh 
Strabane

Ballymena 
Belfast 
Coleraine 
Cookstown 
Craigavon

Dungannon 
Enniskillen 
Londonderry 
Magherafelt’ 
Newry

Three Rivers 
Watford 
Welwyn Hatfield

Bracknell
Newbury
Reading
Slough 
Windsor ar 
Wokinghar

Sussex 
Brighton 
Eastbourc! 
Hastings 
Hove 
Lewes 
Rother 
Wealden

Isle of Wight
Medina 
South Wight

West Sussex 
Adur 
Arun 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Worthing .

Cambridgeshire
Cambridge 
East Cambridgeshire 
Fenland 
Huntingdon 
Peterborough 
South Cambridgeshire

Oxfordshire
Cherwell 
Oxford
South Oxfordshire 
Vale of White Horse 
West Oxfordshire

Cornwall
Caradon
Carrick
Isles of Scilly 
Kerrier
North Cornwall 
Penwith 
Restormel

Norfolk
Breckland 
Broadland 
Great Yarmouth 
North Norfolk 
Norwich 
South Norfolk 
West Norfolk

Basildon 
Braintree 
Brentwoor 
Castle Poi; 
Chelmsfor 
Colchester 
Epping Fo 
Harlow 
Maldon 
Rochford 
Southend 
Tendring
Thurrock 
UtUesford

Per cent Per cent 
employees workforce 
and unem
ployed

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley 
Reigate and Banstead 
Runnymede 
Spelthome 
Surrey Heath 
Tandridge 
Waveriey 
Woking

.idenhead 2,556
2,202

Devon
East Devon 
Exeter 
Mid Devon 
North Devon 
Plymouth

Suffolk
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
St Edmundsbury 
Suffolk Coastal 
Waveney

Idnghamshin
Aylesbun, 
Chiitem 
Milton Key 
South Buc
Wycombe

Avon
Bath
Bristol
Kingswood 
Northavon 
Wansdyke 
Woodspring

Female All Female All

CLAIMANT UNEMPLOYMENT
Area statistics

jppshire
K Basingstoke and

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale 
Thanet
Tonbridge and Mailing 
Tunbridge Wells

- - • ~ „,,j Deane
East Hampshire 
Eastleigh 
Fareham 
Gosport 
Hart 
Havant 
New Forest 
Portsmouth 
Rushmoor 
Southampton 
Test Valley 
Winchester

ter London
Barking a :

I Barnet
Bexley

; Brent
Bromley

L Camden
F City of Lon -:
h City of West;:
I Croydon

Ealing
| Enfield
[ Greenwich
I Hackney ____
| Hammers"':in and Fulham 8,353

Haringey
| Harrow
I Havering
I Hillingdon
| Hounslow
I Islington
I Kensington and Chelsea
[ Kingston-upon-Thames
I Lambeth
| Lewisham
I Merton
I Newham
I Redbridge
| Richmond- upon-
I Southwark
I Sutton
| Tower Hamlets
I Waltham Forest
| Wandsworth

fordshire 
| Luton 
I MidBedtoK 
t North BedK 
| South Bed!

2 A CLAIMANT UNEMPLOYMENT 
. A" Area statistics

fordshire
I Broxboume
| Dacorum
| East Hertfordshire
| Hertsmere
I Hertfordshire
| St Albans
| Stevenage

I self-containmpnfrr 1̂1 aPe rates are ca'cu*a^ecl for areas which form broadly self-contained labour markets. An unemployment rate is not
I ^employment rato^°a '°r uJ003* labour market as used for the definition of Travel-To-Work areas.
I 9ovemment traininn 8,8 cu,ated 38 a percentage of the estimated total workforce (the sum of employees in employment, unemployed claimants, self-employed, HM Forces and participants on work-related 

n9 programmes) and as a percentage of estimates of employees in employment and the unemployed only. All the county rates shown are calculated using mid-1993 based denominators.

in counties and local authority districts as at August 111994
ienipioyTr------------------------------------------------------------------------------------- —---------------------------------

Travel-to-Work Areas (TTWAs) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as given in the-October 1984 (p 467). I 
(p 126), February 1986 (p 86) and December 1987 (p S25) issues. , um Forces ^1
Unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployment claimants, self-employed, h 
participants on work-related Government training programmes) and as a percentage of estimates of employees in employment and the unemployed only. />moloyn>enl 
Data on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the Employment Department's NOMIS database, unenp r 
are available only for those Assisted Areas which map precisely to Travel-to-Work Areas. All the TTWA rates shown are calculated using mid-1993 based denominai

Rates #

Northern Ireland

Unemployment by Travel-to-Work Areas+ as at August 111994

Male Female All Rate #

per cent per cent
employees workforce
and unem
ployed

South Tyneside 8,070 1,969 10,039 BE 9.5 17.2
Southampton 13,596 3,976 17,572 9.7 8.5
Southend 23,747 7,996 31,743 12.9 10.8
Spalding & Holbeach 1,205 512 1,717 7.4 5.8
St.Austell 2,085 751 2,836 12.2 9.4

Stafford 3,578 1,368 4,946 8.0 6.8
Stamford 850 415 1,265 7.5 6.1
Stockton-on-T ees 8,358 2,269 10,627 13.4 12.2
Stoke 12,025 3,954 15,979 8.6 7.5
Stroud 2,532 1,042 3,574 9.3 7.5

Sudbury 1,196 
18,248

482 1,678 10.1 7.8
Sunderland 4,841 23,089 14.6 13.0
Swindon 5,783 2,125 7,908 7.1 6.3
Taunton 2,682 913 3,595 7.7 6.4
Telford & Bridgnorth 5,320 1,880 7,20° 9.2 8.0

Thanet 5,549 1,495 7,044 18.0 14.4
Thetford 1,445 576 2,021 8.9 7.5
Thirsk 227 127 354 5.4 4.3
Tiverton 651 234 885 7.8 6.1
Torbay 4,916 1,472 6,388 13.7 . 1 °-5

Torrington 493 186 679 13.4 9.0
Totnes 638 257 895 10.9 7.9
Trowbridge & Frome 2,847 1.08® 3,928 7.9 6.7
Truro 1,598 565 2,163 8.2 6.7
Tunbridge Wells 4,768 1 ’60tS 6,375 6.8 5.5

Uttoxeter & Ashbourne 481 215 696 5.2 4.4
Wakefield & Dewsbury 9,699 2,938 12,637 11.5 10.3
Walsall 13,758 4,454 18,212 12.9 11.2
Wareham & Swanage 675 245 920 8.5 6.7
Warminster 459 220 679 10.6 8.3

Warrington 4,655 1,522 6,177 7.4 6.8
Warwick 4,019 1,586 5,605 6.8 5.7
Watford & Luton 21,494 7,226 28,720 9.0 7.8
Wellingborough & Rushden 2,980 1,107 

715
4,08$ 8.6 7.4

Wells - J ,794 2,509 10.1 8.0

Weston-super-Mare 3,763 1,325 5,088 12.5 10.1
Whitby 735 220 955 13.2 9.5
Whitchurch & Market Drayton 878 391 1,269 8.6 6.3
Whitehaven 2,873 827 3,700 11.8 10.4
Widnes & Runcorn 5,545 1,650 7,195 11.1

Wigan & St.Helens 15,550 5,135 20,685 12.8 11.2
Winchester & Eastleigh 2,806 949 3,755 4.7 4.1
Windermere 271 98 369 4.5 3.3
Wirral & Chester 19,829 6,229 26,058 13.0 11.5
Wisbech .; 1,500 600 2,100 12.3 9.7

Wolverhampton 13,381 4,438 \ 17,819 13.7 12.1.;;
Woodbridge & Leiston 1,193 

3,604
450 1,643 6.6 5.4

Worcester 1,379 4,983 7.8 6.8
Workington 2,964 926 3,890 14.4 11.8
Worksop 2,603 690 3,293 13.9 12.6

Worthing 5,321 1,591 6,912 9.2 7.6
Yeovil 2,428 972 3,400 8.0 6.5
York 5,418 2,087 7,505 7.6 6.7,

Wales

Aberdare 2,298 582 2,880 17.7 15.2
Aberystwyth 675 321 996 8.9 7.1
Bangor & Caernarfon 2,872 962 3,834 13.0 11.1
Blaenau,Gwent & Abergaven 3,388 993 4,381 13.0 11.2
Brecon 480 218 698 8.6 6.3

Bridgend 4,574 1,435 6,009 11.0 9.6
Cardiff •W.415 4,931 22,346 fXl0.7 9.7
Cardigan 701 280 981 13.2 8.6
Carmarthen 945 340 1,285 6.9 5.3
Conwy & Colwyn 2,718 888 3,606 10.9 8.8

Denbigh 683 292 975 10.0 7.2
Dolgellau & Barmouth 325 135 460 9.5 7.3
Fishguard 334 126 460 12.0 8.1
Haverfordwest 1,958 588 2,546 13.7 11.1
Holyhead 2,161 709 2,870 16.9 13.8

Lampeter & Aberaeron 525 211. $ 736 11.9 8.2
Llandeilo 219 125 344 9.4 6.1
Llandrindod Wells 575 293 868 9.3 6.6
Llanelli 2,678 940 3,618 12.0 10.2
Machynlleth 276 94 370 8.9 6.4

Merthyr & Rhymney 5,406 1,425 6,831 14.6 12.8
Monmouth 352 136 488 11.5 8.3
Neath & Port Talbot 3,343 920 4,263 10.6 9.6
Newport 7,037 2,377 9,414 11.1 10.0
Newtown 382 163 54® 5.5 4.2

Pontypool & Cwmbran 3,248 961 4,209 10.7 9.5
Pontypridd & Rhondda 5,719 1,503 7,222 11.4 10.2
Porthmadoc & Ffestiniog 519 199 718 10.6 8.5
Pwllheli 464 184 648 10.8 8.0
Shotton, Flint & Rhyl 5,367 1,798 7,165 8.8 7.6
South Pembrokeshire 1,595 465 2,060 15.0 11.7
Swansea 8,878 2,533 11 -411 11.3 10.0
Welshpool 418 199 617 7.7 5.6
Wrexham 3,663 1,328 4,991 9.9 8.6

Per cent 
employees 
and unem
ployed

Per cent 
workforce

1,698 537 2,235
2,461 881 3,342
2,178 733 2,911

4,285 1,309 5,594 12.1 9.8
•2,543 803 3,346
1,742 506 2,248

50,061 15,342 65,403 11.3 9.5
2,587 748 3,335
4,072 1,184 5,256
2,515 780 3,295
3,967 1,059 5,026
3,393 1,203 4,596
3,752 1,136 4,888
3,443 1,186 4,629
5,583 1,825 7,408
2,386 816 3,202
3,900 1,039 4,939
4,482 1,383 5,865
5,549 1,495 7,044
2,250 815 3,065
2,182 673 2,855

11,488 4,413 15,901 6.6 5.6
2,519 1,036 3,555
3,565 1,273 4,838
2,506 935 3,441
1,662 618 2,280
1,236 551 1,787 :

18,781 6,774 25,555 * *
2,191 810 3,001
1,179 433 1,612
2,295 849 3,144
1,242 460 1,702
2,236 767/7: 3,003
1,457 529 1,986
1,989 723 2,712
1,363 497 1,860
1,371 461 1,832
1,884 757 2,641

0,574 488 2,062

15,709 5,121 20,830 7.4 6.2
1,537 479 2,016
3,219 926 4,145
1,998 672 2,670
2,033 698 2,731
1,976 721 2,697
2,281 803 3,084
2,665 822 3,487

16,372 6,318 22,690 7.7 6.6
2,913 1,129 4,042
1,076 448 1,524
2,231 989 3,220
2,846 1,224 4,070
5,535 1,722 7,257
1,771 806 2,577

21,109 7,397 28,506 9.3 7.6
2,495 949 3,444
1,998 811 2,809
3,570 1,050 4,620
1,995 688 2,683
5,670 1,793 7,463
2,010 924 2,934
3,371 1,182 4,553

15,581 5,696 21,277 8.0 6.7
1,689 660 2,349

945 357 1,302
3,798 1,073 4,871
1,313 622 1,935
1,985 850 2,835
2,219 866 3,085
3,632 1,268 4,900

32,716 11,780 44,496 9.9 8.7
3,151 1,297 4,448

17,803 5,998 23,801
2,308 819 3,127
2,984 -1,260 4,244
1,672 674 2,346
4,798 1,732 6,530

15,689 5,335 21,024 13.0 9.9
2,224 846 3,070
2,770 941 3,711

20 9 29
3,275 1,059 4,334
2,053 730 2,783
2,255 749 3,004
3,092 1,001 4,093

32,155 10,805 42,960 10.7 8.7
2,132 774 2,906
3,240 1,080 4,320
1,295 507 1,802
2,699 862 3,561

10,612 3,500 14,112

t given for Surrey or local authority districts since these do not meet the

Scotland

Aberdeen 6,770 2,420 9,190 "■ 4.6
Alloa 2,012 670 2,682 ’ 16.3 4.3 j
Annan 448 207 655 ’■'< 7.2 14.3 i
Arbroath 2 >$-127 424 1,551 16.3 6.1
Ayr 3,358 1,308 4,666 9.6

13.7 -J
8.51

Badenoch 302 100 402 10.1
Banff 503 233 736 7.9 i
Bathgate 4,256 1,252 5,508 10.8 6.1
Berwickshire 344 139 483 B 8.6 10.0 i
Blairgowrie and Pitlochry 650 270 920 8^ 8-2 6.5'

6.5J
Brechin and Montrose 1,025 441 I 1,466 9.9
Buckie 337 127 464 ®T1.4 8.2
Campbeltown 390 137 527 «14.6 9.7 

mi!?
Crieff 260 96 356 8.6
Cumnock and Sanquhar 2,065 573 a 2,638 21.0 6.9

17.57
Dumbarton 3,004 1,012 4,016 123 110
Dumfries 1,585 582 2,167 8.5

11.J 
74 ;Dundee 7,827 2,576 10,403 §;;12.1 11 n

Dunfermline 4,859 1,631 6,490 i i.U 
11 R

Dunoon and Bute 929 343 1,272 Ki-4-7 11.0
11.0

Edinburgh 18,974 6,122 25,096 7.4Elgin 998 551 1,549 8.0Falkirk 5,142 1,628 6,770 1L1 10.1
Forfar 558 316 874 8.1
Forres 450 192 642 ®20?z ■ 16*9

Fraserburgh 430 167 ■: 597 7.2
Galashiels 619 310 929 5.0 ‘
Girvan 477 182 659 14*5
Glasgow 54,478 '<17,191 71,669 11.1
Greenock 3,760 1,002 4,763 . U 4 _ 11.1

Haddington 843 297 1,140 7.8
Hawick 384 155 539 5.8
Huntly 229 107 336 i. 1 3 7.7'
Invergorden and Dingwall 1,764 448 2,212 12.6
Inverness 3,188 895 4,083" 8.5

Irvine 5,660 1,940 7,600 ^fe|.4.6 13.1
Islay/Mid Argyll 317 122 439 8.1
Keith 307 136 443 jlp'7.9 6.6
Kelso and Jedburgh 220 111 331 ' fe: 6 0 4.9
Kilmarnock 3,096 1,178 4,274 ms.6 12.05

Kirkcaldy 6,699 2,118 8,817 IftlS.-) 13.3
Lanarkshire 15,897 4,544 20,441 12.9
Lochaber 578 183 761 7.8
Lockerbie 248 137 385 8.1
Newton Stewart 399 196 595 15.0

North East Fife 1,193 479 1,672 8.0'-
Obanr,? 401 164 565 5.3
Orkney Islands 320 144 464 4.7
Peebles 268 98 366 6.7
Perth 1,792 705 2,497 7.1 *

Peterhead 871 287 1,158 7.5
Shetland Islands 253 127 380 3.0
Skye and Wester Ross 549 173 . 722 8.4
Stewartry 507 239 746 10.8 8.0
Stirling 2,213 795 3,008 Ks-5 7.5.1

Stranraer 718 275 993 3 3 10.9
Sutherland 456 139 595 r‘-1d0 10.8
Thurso 643 158 80 1 Bi.1-8 10.1 ;
Western Isles 1,256 345 1,601 11.8 ’

1,868 773 2,641 10.6
37,102 13,109 50,211 |Bl3.9
4,494 1,475 5,969 jW'17-9
1,465 550 2,015 22.0
5,960 2,156 8,116 E43-2

2,355 804 3,159 19.0
2,762 840 3,602 19.2
8,427 2,050 10,477 21.4
1,680 606 2,286 17.1
4,963 1,481 6,444 B 22.6

2,365 839 3,204 18.6
2,398 567 2,965 ®.- 25 6
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2.9 CLAIMANT UNEMPLOYMENT
Area statistics

Unemployment in counties and local authority districts as at August 111994
Male Female All Rate + Male Female

Per cent Per cent 
employees workforce 
and unem
ployed

South Hams 1,783 719 2,502 North West Leicestershire 1,998 700 2,698
Teignbridge 2,705 931 3,636 Oadby and Wigston 925 379 1,304
Torbay 4,775 1,416 6,191 Rutland 450 219 669
Torridge 1,780 595 ■i.375

5,873West Devon 1,134 421 Sgffili,555 Lincolnshire 15,292 21,165
Boston 1,452 533 1,985

Dorset 18,854 5,943 24,797 10.1 8.2 East Lindsey 2,934 1,051 3,985
Bournemouth 7,122 2,111 9,233 Lincoln 3,838 1,210 5,048
Christchurch 1,057 321 1,378 North Kesteven 1,668 765 2,433
East Dorset 1,341 490 1,831 South Holland 1,238 530 1,768
North Dorset 676 259 935 South Kesteven 2,113 943 3,056
Poole 4,018 1,185 5,203 West Lindsey ,'2,049 841 2,890
Purbeck 901 344 1,245
West Dorset 1,659 592 2,251 Northamptonshire 14,808 5,694 20,502
Weymouth and Portland 2,080 641 2;721 Corby 1,872 682 2,554

Daventry 1,137 543 1,680
Gloucestershire 14,390 5,235 19,625 9.0 7.6 East Northamptonshire 1,269 520 1,789

Cheltenham 3,155 1,111 4,266 Kettering 1,904 7061 2,610
Cotswold 1,282 549 1,831 Northampton 5,627 2,065*' 7,692
Forest of Dean ,1,871 723 2,594 South Northamptonshire 1,118

M.881
512 1,630

Gloucester 3,681 1,069 4,750 Wellingborough 666 2,547
Stroud .^,598 1,049 3,647
Tewkesbury 1,803 734 2,537 Nottinghamshire 40,550 12,072 52,622

Ashfield 4,269 1,096 5,365
Somerset 11,969 4,461 16,430 9.4 7.5 Bassetlaw 4,118

2,722
1,259 5,377

Mendip 2,579 1,042 3,621 Broxtowe 1,012 3,734
Sedgemoor 2,858 994 3,852 Gedling 3,071 1,103

1,095
4,174

South Somerset 3,043 1,265 4,308 Mansfield 4,319 5,414
Taunton Deane 2,570 863 3,433 Newark 3,552 < 1 ■ T,073 4,625
West Somerset 919 297 1,216 Nottingham 15,943 4,475 20,418

Rushcliffe 2,556 959 3,515
Wiltshire 12,938 5,062 18,000 7.4 6.3

Kennet 1,343 625 1,968 YORKSHIRE AND HUMBERSIDE
North Wiltshire 2,498 1,091 3,589
Salisbury 2,166 818 2,984 Humberside 31,660 9,981 41,641
Thamesdown 4,534 1,581 6,115 Beverley 2,201 976 3,177
West Wiltshire 2,397 947 3,344 Boothferry 1,792 721 2,513

Cleethorpes 2,386 720 3,106
WEST MIDLANDS East Yorkshire 2,340 850 3,190

Glanford 1,665 625 2,290
Hereford and Worcester 17,430 6,802 24,232 9.2 7.6 Great Grimsby 4,231 1,046 5,277

Bromsgrove 2,260 907 3,167 Holdemess 1,248 471 1.719
Hereford 1,656 635 2,291 Kingston-upon-Hull 13,417 3,892 17,309
Leominster 861 362 1,223 Scunthorpe 2,380 680 3,060
Malvern Hills 1,914 758 2,672
Redditch -^,312 928 3,240 North Yorkshire 15,344 6,370 21,714
South Herefordshire 1,061 446 1,507 Craven 861 384 1,245
Worcester 2,532 894 3,426 Hambleton 1,353 714 2,067
Wychavon 1,950 852 2,802 Harrogate 2,473 1,171 3,644
Wyre Forest 2,884 1,020 3,904 Richmondshire 606 420 1,026

Ryedale 1,386 608 1,994
Shropshire 10,335 3,949 14,284 8.8 7.3 Scarborough 3,1 W-C 1,040 4,151

Bridgnorth 1,097 484 1,581 Selby 2,013 886 2,899
North Shropshire 1,029 449 1,478 York 3,541 1,147 4,688
Oswestry 893 394 1,287
Shrewsbury and Atcham 2,191 848 3,039 South Yorkshire 55,078 16,037 71,115
South Shropshire 781 323 1,104

5,795
Barnsley 8,751 2,336 11,087

The Wrekin 4,344 1,451 Doncaster 12,911 3,636 16,547
Rotherham 10,602 2,921 t 13,523

Staffordshire 27,348 9,929 37,277 9.4 8.0 Sheffield 22,814 ' 7,144 29,958
Cannock Chase 2,817 980 3,797
East Staffordshire : 2,667 969 3,636 West Yorkshire 69,296 22,822 92,118
Lichfield 2,088 890 2,978 Bradford 17,537 5,588 23,125
Newcastle-under-Lyme 2,993 1,051 4,044 Calderdale 5,865 2,217 1 8,082
South Staffordshire 2,699 1,129 3,828 Kirklees 11,273 3,870 15,143
Stafford 2,701 1,067 3,768 Leeds 23,977 7,856 31,833
Staffordshire Moorlands 1,552 648 2,200 Wakefield 10,644 3,291 13,935
Stoke-on-Trent 7,512 2,264 9,776
Tamworth 2,019 931 3,250 NORTH WEST

Warwickshire 12,088 4,838 16,926 8.4 7.2 Cheshire 25,722 8,986 34,708
North Warwickshire 1,430 579 2,009 Chester 3,317 1,164 4,481
Nuneaton and Bedworth 3,751 1,363 5,114 Congleton 1,528 710 2,238
Rugby 2,104 940 3,044 Crewe and Nantwich 3,014 1,171 4,185
Stratford-on-Avon 1,925 845 2,770 Ellesmere Port and Neston 2,559 828 3,387
Warwick 2,878 1,111 3,989 Halton 5,169 1,494 6,663

Macclesfield 2,696 1,044 3,740
West Midlands 117,513 37,770 155,283 12.6 11.4 Vale Royal 2,784 1,053 3,837

Birmingham 52,411 16,378 68,789 Warrington 4,655 1,522 6,177
Coventry 12,748 4,153 16,90;T.v
Dudley 10,411 3,825 14,236 Greater Manchester 91,135 28,213 119,348
Sandwell 13,932 4,321 18,253 Bolton 8,156 2,285 10,441
Solihull 5,833 2,151 7,984 Bury 4,189 1,639 5,828
Walsall 10,510 3,221 13,731 Manchester 25,656 7,376 33,032
Wolverhampton 11,668 3,721 15,389 Oldham 7,548 2,390 9,938

Rochdale "7,240 2,245 9,485
EAST MIDLANDS Salford 8,934 2,453 11,387

Stockport 6,946 2,321 9,267
Derbyshire 30,756 9,696 40,452 10.6 9.3 Tameside 6,857 2,175 9,032

Amber Valley 2,692 1,034 3,726 Trafford 6,382 2,166 8,548
Bolsover 3,150 719 3,869 Wigan 9,227 3,163 12,390
Chesterfield 4,193 1,216 5,409
Derby 9,794 2,884 12,678 Lancashire 37,438 11,665 49,103
Derbyshire Dales 1,107 469 1,576 Blackbum 4,794 1,212 6,006
Erewash 3,132 1,004 4,136 Blackpool 5,104 1,259 6,363
High Peak 1,906 765 2,671 Burnley 2,515 653 3,168
North East Derbyshire 3,167 1,033 4,200 Choriey 2,137 877 3,014
South Derbyshire 1,615 572 2,187 Fylde 997 368 1,365

Hyndbum 1,764 515 2,279
Leicestershire 24,945 9,354 34,299 8.7 7.6 Lancaster 3,911 1,428 5,339

Blaby 1,603 687 2,290 Pendle 2,125 691 2,816
Chamwood 3,194 1,406 4,600 Preston 4,701 1,428 6,129
Harborough 1,016 442 1,458 Ribble Valley 547 243 790
Hinckley and Bosworth 1,852 917' 5 2,769 Rossendale 1,322 387 1,709
Leicester 13,208 4,265 17,473 South Ribble 2,162 799 2,961
Melton / 699 339 1,038 West Lancashire 3,367 1,198 4,565

Wyre 1,992 607 2,599

3nt in counties and local authority districts as at August 111994
Inemployi

Male RateRate +MaleRate

14.015.7

9.6 8.0

)RTH
15.3 13.8

.2 12
7.89.3

10.8 11.6 10.2

10.712.9

9.9

13.4 12.1

''.nTyne

.6 6.3

[ALES

9.5 8.1

14.0 12.3

Dyfec 11.6 8.9

9.0

)keshire

11.5 10.2
/ent

7.58.5

12.5 10.1

9.610.8 12.9

7.9 5.9

7.58.8
10.4 9.4

9.8
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13,183
1,696
2,193
1,426
2,625
3,183
2,060

20,582
15,725
4,857

10,905
1.898
1,515
1,674

970
1,641
3,207

15,110
2,695
1,761
1,954
5,567
3,133

18,276
2,606
2,168
3,975
2,635
3,890
3,002

11,844
1,430
1,660
1,913
6,841

9,748 
1,232 
1,532 

994 
1,979 
2,416 
1,595

2,307
925
899
483

3,435
464
661
432
646
767
465

4,803
735
636
765

1,788
879

2,729
481
763
258
328
899

4,861
654 
568 

T,174 
613
957 
895

1,033
391
397
245

4,625
3,475
1,150

3,343
390
485
530

1,938

14,730
2,560
2,038
2,248
1,381
2,150
4,353

19,913
3,430
2,397
2,719
7,355
4,012

23,137
3,260
2,736
5,149
3,248
4,847
3,897

15,187
’ '1,820

2,145
2,443
8,779

3,340
1,316
1,296

728

3,825
662
523
574
411
509

1,146

10,773 
2,007 
3,130 

913 
1,189 
3,534

15,957
12,250

3,707

Blaenau C 
Islwyn 
Monmouth 
Newport 
Torfaen

iiimberlan
| Alnwick

Berwick-:
BlythValb
Castle M( 

i Tynedale
Wansbec

and Wear 
t Gateshe;

Newcast' 
j North Tyn 
■ South Ty 
[ Sunderk-H'

jrham
| Chester-!
I Darlingto
I Derwents
| Durham
I Easing!
I SedgefiC'
i Teesdak-
| WearVals

toibria
B Allerdale
I Barrow-lr.1
| Carlisle
I Copelana
■ Eden
| South La1

Per cent Per cent 
employees workforce 
and unem
ployed

Per cent Per cent 
employees workforce 
and unem
ployed

wrys
i Brecknock
I Montgomery
I Radnor

/nedd
I Aberconv-y 
E Arfon 
E. Dwyfor 
| Meirionnvck

Carmartl.?
Ceredigio.
Dinefwr 
Llanelli 
Preseli 
South Pc:.

Mid Glamorgan
I Cynon Valley
I Merthyr T/dfi!
| Ogwr
■ Rhondda 
| Rhymney Valley
I Taff-Ely

Per cent 
employees 
and unem
ployed

Per cent] 
workf0rcJ

Alynand
Colwyn
Delyn
Glyndwr
Rhuddla
Wrexhan

Female All Female All

Beveland
J Hartlepoc
I Langbai.
I Middles!?
I stockton

CLAIMANT UNEMPLOYMENT Q Q 
Area statistics

}5»sideI Knowsley
I Liverpool
■ Sefton
I St Helens
I Wirral

Frth Glamorgan
K Cardiff
I Vale of Glamorgan

pst Glamorgan
I Afan
I UiwValley
■ Neath
■ Swansea

8,044
1,526 
2,367 

655 
861

I Ynys Mor, isle of Anglesey 2,635

weed

68,246 20,102 88,348
8,450 2,257 10,707

28,060 7,996 36,056
11,085 3,497 14,582
6,626 2,069 8,695

14,025 4,283 18,308

28,773 7,223 35,996
4,918 1,164 6,082
6,963 1,785 8,748
8,534 2,005 10,539
8,358 2,269 10,627

14,312 4,419 18,731
3,209 1,023 4,232
3,235 752 3,987
2,592 910 3,502
3,010 861 3,871

678 277 955
1,588 596 2,184

19,553 5,442 24,995
1,714 500 2,214
3,494 1,039 4,533
3,144 825 3,969
2,437 794 3,231
3,256 725 3,981
2,644 790 3,434

482 190 672
2,382 579 2,961

10,025 3,071 13,096
916 298 1,214
620 203 823

3,054 874 3,928
1,378 467 1,845
1,066 497 1,563
2,991 732 3,723

52,054 14,037 66,091
8,737 2,246 10,983

13,963 3,916 17,879
7,761 2,262 10,023
8,070 1,969 10,039

13,523 3,644 17,1677

SCOTLAND

Borders Region
Berwick
Ettrick and Lauderdale
Roxburgh
Tweedale

1,835
344
619
604
268

813
139

. 310
266
98

2,648
483 
929 
870 
366

6.6 5.5

Central Region 9,049 2,984 12,033 11.1 9.8
Clackmannan 1,831 611 2,442
Falkirk 4,926 1,533 6,459
Stirling 2,292 840 3,132

Dumfries and Galloway Region 4,185 1,739 5,924 10.4 8.6
Annandale and Eskdale 696 344 1,040
Nithsdale 1,865 685 2,550
Stewart ry 507 239 746
Wigtown 1,117 471 1,588

Fife Region 12,949 4,322 17,271 13.6 12.0
Dunfermline 4,834 1,607^ 6,441
Kirkcaldy 6,612 2,085 8,697
North East Fife 1,503 630 2,133

Grampian Region 11,072 4,320 15,392 5.8 5.2
Banff and Buchan 1,804 687 2,491
City of Aberdeen 5,344 1,808 7,152
Gordon 1,093 497 1,590
Kincardine and Deeside 739 322 1,061
Moray 2,092 1,006 3,098

Highlands Region 8,051 2,237 10,288 11.1 9.4
Badenoch and Strathspey 302 100 402
Caithness 1,179 286 1,465
Inverness 2,428 669 3,097
Lochaber 578 183 761
Naim 436 118 554
Ross and Cromarty 2,254 624 2,878
Skye and Lochalsh 383 105 488
Sutherland 491 152 643

Lothian Region 24,289 7,766 32,055 8.6 7.8
City of Edinburgh 15,226 4,965 20,191
East Lothian 2,379 777 3,156
Midlothian 2,212 677 2,889
West Lothian 4,472 1,347 5,819

Strathclyde Region 93,474 29,548 123,022 12.7 11.4
Argyll and Bute 1,937 712 2,649
Bearsden and Milngavie 737 367 1,104
City of Glasgow 36,102 10,471 46,573
Clydebank 2,459 639 3,098
Clydesdale 1,843 647 2,490
Cumbernauld and Kilsyth 2,026 733 2,759
Cumnock and Doon Valley' 1,981 510 2,491
Cunninghame 5,646 1,949 7,595
Dumbarton 3,004 1,012 4,016
East Kilbride 2,600 ? 1,022 3,622
Eastwood 976 547 1,523
Hamilton 3,912 1,112 5,024
Inverclyde 3,569 905 4,474
Kilmarnock and Loudoun 3,096 1,178 4,274
Kyle and Carrick 3,639 1,450 5,089
Monklands 4,142 1,229 5,371
Motherwell 6,000 1,556 7,556
Renfrew 7,540 2,543 10,083
Strathkelvin 2,265 966 3,231

Tayside Region 13,045 4,693 17,738 10.8 9.5
Angus 2,848 1,185 4,033
City of Dundee 7,374 2,390 9,764
Perth and Kinross 2,823 1,118 3,941

Orkney Islands 320 144 464 6.4 4.7

Shetland Islands 253 127 380 3.5 3.0

Western Isles 1,256 345 1,601 14.2 11.8

NORTHERN IRELAND 75,839 25,250 101,089 15.6 13.5
Antrim 1,500 589 2,089
Ards 1,939 734 2,673
Armagh 2,269 768 3,037
Ballymena 1,868 773 2,641
Ballymoney 1,042 316 1,358
Banbridge 902 399 1,301
Belfast 19,131 5,829 24,960
Carrickfergus 1,189 483 1,672
Castlereagh 1,776 781 2,557
Coleraine 2,583 930 3,513
Cookstown 1,465 550 2,015
Craigavon 2,789 989 3,778
Deny 6,647 1,580 8,227
Down 2,273 888 3,161
Dungannon 2,355 804 3,159
Fermanagh 2,762 840 3,602
Larne 1,182 392 1,574
Limavady 1,780 470 ' 2,250
Lisburn 3,606 1,331 4,937
Magherafelt 1,680 606 2,286
Moyle 869 229 1,098
Newry and Moume 4,963 1,481 6,444
Newtownabbey 2,449 1,013 3,462
North Down 2,057 1,069 3,126
Omagh 2,365 839 3,204
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2.10 CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in Parliamentary constituencies as at August 11 1994
Male Female All

SOUTH EAST

Luton South 4,635 1,298 5,933
Mid Bedfordshire 2,511 1,021 3,532
North Bedfordshire 3,507 1,219 4,726
North Luton 3,161 1,105 4,266
South West Bedfordshire 2,652 998 3,650

Berkshire
East Berkshire 2,685 857 3,542
Newbury 1,980 708 2,688
Reading East 3,052 952 4,004
Reading West 2,777 791 3,568
Slough 4,200 1,352 5,552
Windsor and Maidenhead 2,071 793 2,864
Wokingham 1,852 648 2,500

Buckinghamshire
Aylesbury 2,384 887 3,271
Beaconsfield 1,514 477 1,991
Buckingham 1,290 496 1,786
Chesham and Amersham 1,514 567 2,081
Milton Keynes N.E. CC 2,428 925 3,353
Milton Keynes S.W. BC . 3,160 1,010 4,170
Wycombe 2,697 795 3,492

East Sussex
Bexhill and Battle 1,898 630 2,528
Brighton Kemptown 4,574 1,391 5,965
Brighton Pavilion 4,343 1,679 6,022
Eastbourne 2,666 794 3,460
Hastings and Rye 4,305 iBl,255 5,560
Hove 3,941 ®1,478 5,419
Lewes 2,402 . 808 3,210
Wealden 1,761 650 2,411

Essex
Basildon 3,945 1,342 5,287
Billericay 2,462 949 3,411
Braintree 2,730 1,116 3,846
Brentwood and Ongar 1,748 631 2,379
Castle Point 2,582 823 3,405
Chelmsford 2,636 1,040 3,676
Epping Forest 2,469 943 3,412
Harlow 3,081 1,125 4,206
Harwich 3,550 948 4,498
North Colchester 3,041 Z 1,124 4,165
Rochford 2,276 895 3,171
Saffron Walden 1,891 796 2,687
South Colchester and Maldon 3,343 gSgl.161 4,504
Southend East 3,929 1,251 5,180
Southend West 3,079 964 4,043
Thurrock 3,547 BS1’107 4,654

Greater London
Barking 3,068 897 3,965
Battersea 4,776 1,838 6,614
Beckenham 2,849 1,019 3,868
Bethnal Green and Stepney 6,509 1,734 8,243
Bexleyheath 1,950 715 2,665
Bow and Poplar 6,367 1,731 8,098
Brent East 5,972 2,235 8,207
Brent North 3,450 1,373 4,823
Brent South 6,084 2,137 8,221
Brentford and Isleworth 3,404 1,326 4,730
Carshalton and Wallington 2,719 850 3,569
Chelsea 2,519 1,272 3,791
Chingford 2,421 999 3,420
Chipping Barnet 1,991 783 2,774
Chislehurst 1,841 661 2,502
City of London 3,118 1,250 4,368
and Westminster South 2,913 906 3,819
Croydon Central 3,734 1,300 5,034
Croydon North East 3,804 Ml ,249 5,053
Croydon North West 1,894 727 2,621
Croydon South 2,982 873 3,855
Dagenham 3,862 1,500 5,362
Dulwich 3,602 1,253 4,855
Ealing North 3,595 1,459 5,054
Ealing Acton 4,317 1,524 5,841
Ealing Southall 4,284 1,494 5,778
Edmonton 2,863 965 3,828
Eltham 3,598 1,354 4,952
Enfield North 2,782 1,109 3,891
Enfield Southgate 3,154 1,065 4,219
Erith and Crayford 4,054 1,403 5,457
Feltham and Heston 2,447 1,139 3,586
Finchley 3,655 1,654 5,309
Fulham 3,282 1,231 4,513
Greenwich 7,678 2,837 10,515
Hackney North and Stoke Newington 7,894 2,563 10,457
Hackney South and Shoreditch 4,698 1,764 6,462
Hammersmith 4,085 2,106 6,191
Hampstead and Highgate 3,196 1,268 4,464
Harrow East 2,409 953 3,362
Harrow West 2,603 859 3,462
Hayes and Hartington 2,465 955 3,420
Hendon North 2,525 999 3,524
Hendon South 6,002 2,308 8,310
Holbom and St Pancras 2,086 703 2,789
Hornchurch 6,350 2,632 8,982
Hornsey and Wood Green 2,301 808 3,109
Ilford North 3,610 1,209 4,819
Ilford South 6,384 2,582 8,966
Islington North 5,269 2,077 7,346
Islington South and Finsbury 3,477 1,689 5,166

Male

Kensington 2,111
Kingston-upon-Thames 3,940
Lewisham East 4,673
Lewisham West 6,117
Lewisham Deptford 5,323
Leyton 3,807
Mitcham and Morden 5,547
Newham North East 4,812
Newham North West 4,596
Newham South 6,243
Norwood 1,467
Old Bexley and Sidcup 1,732
Orpington 6,200
Peckham 2,978
Putney 1,740
Ravensbourne 1,815
Richmond-upon-Thames and Barnes 2,033
Romford 1,518
Ruislip-Northwood 5,799
Southwark and Bermondsey 5,479
Streatham 1,586
Surbiton 1,933
Sutton and Cheam 4,873
Tooting 9,309
Tottenham 2,036
Twickenham 2,226
Upminster 2,114
Uxbridge 7,137
Vauxhall _• 3,991
Walthamstow 2,055
Wanstead and Woodford 5,098
Westminster North 2,264
Wimbledon 4,524
Woolwich

Hampshire
Aidershot 2,500
Basingstoke 2,710
East Hampshire 2,207
Eastleigh 2,531
Fareham 2,129
Gosport 2,264
Havant 3,337
New Forest 1,968
North West Hampshire 1,667
Portsmouth North 3,165
Portsmouth South 4,967
Romsey and Waterside 2,235
Southampton Itchen 4,402
Southampton Test 4,067
Winchester 2,035

Hertfordshire

4,285

Broxbourne 2,926
Hertford and Stortford 2,124
Hertsmere 2,300
North Hertfordshire 2,806
South West Hertfordshire 2,038
St Albans 2,052
Stevenage 3,075
Watford 2,924
Welwyn Hatfield 2,210
West Hertfordshire 2,638

Isle of Wight
Isle of Wight

Kent
Ashford 2,587
Canterbury 2,993
Dartford 2,963
Dover 3,671
Faversham 4,293
Folkestone and Hythe 3,900
Gillingham 3,465
Gravesham 3,752
Maidstone 2,637
Medway 3,139
Mid Kent 3,250
North Thanet 4,082
Sevenoaks 1,938
South Thanet 2,959
Tonbridge and Mailing 2,250
Tunbridge Wells 2,182

Oxfordshire
Banbury 2,348
Henley 1,438
Oxford East 3,048
Oxford West and Abingdon .1,714
Wantage 1,533
Witney 1,407

Surrey
Chertsey and Walton 
East Surrey 
Epsom and Ewell 
Esher
Guildford
Mole Valley
North West Surrey 
Reigate
South West Surrey 
Spelthorne 
Woking

1,986
1,371
1,630
1,286
1,892
1,319
1,983
1,785
1,583
1,989
1,957
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3,373
3,691 
3,060 
3,324
2,936
3,173
4,286
2.609
2,361
4,169
6,490 
3,035
5.609 
5,127 
2,736

4,158 
3,032 
3,129 
3,874 
2,713 
2,771
4,194
3,986 
2,951 
3,509

3,335 
3,895 
3,898 
4,634 
5,622 
4,939 
4,692 
4,888 
3,524 
4,220 
4,293 
5,161 
2,599 
3,783 
3,065 
2,855

2,670 
1,832 
2,197 
1,820 
2,641 
1,802 
2,703 
2,418 
2,199 
2,712;
2,561-

mbridgeshire 
;>.mbridgeshire

684
461
567
534
749
483
720
633
616
723
604

3,307 
2,004 
4,079 
2,385 
2,091 
2,035

fin wall
| Falmout
[ North C'
I South E;
| Stives
■ Truro

767 
1,345 
1,614 
2,237 
1,860 
1,239 
1,481 
1,527 
1,380 
2,300

613
538 

2,098 
1,225

584 
820
683
585 

2,024 
2,081

539
684 

1,865 
3,070

873 
710 
721 

2,446 
1,295

845 
2,134 

969 
1,562

959
566

1,031
671
558
628

873 
981 
853 
793 
807 
909 
949 
641 
694 

1,004 
1,523

800 
1,207 
1,060 

701

748
902
935
963

1,329 
1,039 
1,227 
1,136

887 
1,081 
1,043 
1,079

661
824
815
673

Suffolk
■ Bury St E
I Central S
I Ipswich
E South Sl.
| Suffolk C
I Waveney

CLAIMANT UNEMPLOYMENT
Area statistics

2,878 i 
5-285 j 
6,287 
8,3541 
7,183 j 
5,046 i 
7.028 j 
6,339 ’ 
5,976 
8,543 j 
2,080 1 
2,270 
8,298 ' 
4,203 j 
2,3241 
2,635' 
2,7161 
2,103■ 
7,823;
7,560 
2,125 
2,617 
6,738 

12,379 
2,909 
2,936 
2,835 
9,583 
5,286 
2,900.
7.232
3.233 
6,086

pierset
i Bridgwater
|, Somerton and Frame
■ Taunton
I Wells
K Yeovil

[itshire
E Devizes
I North Wiltshire
E Salisbury
E Swindon
E Westbury

fST MIDLANDS

1,232 
908 
829 

1,068
675
719

1,119 
1,062 
W41

871

. s>nt in Parliamentary constituencies as at August 11 1994
[neiup10""™---------- ------------ ——------------------------------------------

“*d and Worcester
I Bromsgrove
I Hereford

Ron
| Bath

I Bristol E
I | Bristol N
I f Bristol ?■
I f Bristol ’/
II Kingswc
It Northav
I Wansd;,-
I Weston
II Woods; ■

vucestershire
■ Cheltenham

r and Tewkesbury
■. Gloucester
| Stroud
I West Gloucestershire

BsusseXi 
| Arunde 
I: Chichester 
I Crawley 
| Horsham
■ MidSusse 
I shoreham 
I Worthing

Lgf ANGLIA

Imbridgeshir'
■ Cambridge 
I Huntingdc 
I North Ea-' 
I peterborr
| South Ea?:
| South W-- •

Irfolk
| Great Ya1 
I Mid Norte 
I'. North Nor 
| North We 
E Norwich I 
E Norwich S 
I South No 
I South We

irset
| Bournemouth East
| Bournemouth West 
E Christchurch
B North Dorset
E Poole
E South Dorset

West Dorset

won
I Exeter
I Honiton
I North De'
I Plymouti-
I Plymouth
r Plymouth
I South Ha
| Teignbrid
I Tiverton
I Torbay
T Torridge and West Devon

Male

Leominster 1,909 819 2,728
2,723 791 3,514 Mid Worcestershire 3,089 1,271 4,360
1,998 672 2,670 South Worcestershire 2,0.91 809 2,90.0
2,457 872 3,329 Worcester 2,730 987 3,717
1,976 721 2,697 Wyre Forest 2,884 1,020 3,904
1,857 629 2,486
2,033 614 2,647
2,665 822 3,487 Shropshire

Ludlow 1,878 807 2,685
North Shropshire 2,225 959 3,184
Shrewsbury and Atcham 2,191 848 3,039
The Wrekin 4,0411 . 1,335 5,376

2,665 1,019 3,684
2,247 979 3,226 Staffordshire
2,752 1,178 3,930 Burton 2,667 969 3,636
5,004 1,487 6,491 Cannock and Burntwood 2,756 1,039 3,795
1,547 732 2,279 Mid Staffordshire 2,229 845 3,074
2,157 923 3,080 Newcastle-under-Lyme 2,294 782 3,076

South East Staffordshire 2,815 1,191
1,129

4,006
South Staffordshire 2,699 3,828

3,570 1,050 4,620 Stafford 2,298 877 3,175
2,073 832 2,905 Staffordshire Moorlands 1,552 648 2,200
1,995 688 2,683 Stoke-on-Trent Central 2,990 858 3,848
2,707 887 3,594 Stoke-on-Trent North 2,717 856 3,573
2,577 870 3,447 Stoke-on-Trent South 2,331 735 3,066
3,863 1,217 5,080
2,010 924 2,934 Warwickshire
2,314 929 3,243 North Warwickshire 2,503 978 3,481

Nuneaton 2,863 1,054 3,917
Rugby and Kenilworth 2,289 1,031 3,320

2,143 905 3,048 Stratford-on-Avon 1,925 845 2,770
2,111 840 2,951 Warwick and Leamington 2,508 930 3,438
3,000 855 3,855
2,476 962 3,438 West Midlands
2,219 866 3,085 Aldridge-Brownhills 2,282 903 ' 3,185
3,632 . 1,268 4,900 Birmingham Edgbaston 3,590 1,274 4,864

Birmingham Erdington 4,412 1,292 5,704
Birmingham Hall Green 3,567 1,231 4,798
Birmingham Hodge Hill 4,451 1,198 5,649
Birmingham Ladywood 6,079 1,806 7,885

3,151 g|1,297 4,448 Birmingham Northfield 4,797 1,539 6,336
3,873 1,237 5,110 Birmingham Perry Barr 4,837 1,472 6,309
3,559 1,104 4,663 Birmingham Small Heath 6,254 1,545 7,799
4,952 1,524 6,476 Birmingham Sparkbrook 5,646 1,567 7,213
4,332 1,878 6,210 Birmingham Yardley 2,858 1,014 3,372
3,072 967 4,039 Birmingham Solly Oak 3,983 1,537 5,520
2,421 - 1,024 3,445 Coventry North East 4,318 1,347 5,665
2,116 831 2,947 Coventry North West 2,572 903 3,475
3,174 $ . 1,091 4,265 Coventry South East 3,374 982 4,356
2,066 827 2,893 Coventry South West 2,484 921 3,405

Dudley East 4,274 1,394 5,668
Dudley West 3,333 1,260 4,593

3,740 1,176 4,916 Halesowen arid Stourbridge 2,804 1,171 3,975
3,069 977 4,046 Meriden 3,796 1,251 5,047
2,711 1,042 3,753 Solihull! 2,037 900 2,937
3,079 1,072 4,151 Sutton Coldfield 1,937 903 2,840
3,090 1,068 4,158 Walsall North 4,219 1,133 5,352

Walsall South 4,009 1,185 5,194
Warley East 3,553 1,107 4,660

3,240 1,080 4,320 Warley West 3,108 1,004 4,112
1,765 636 2,401 West Bromwich East 3,336 1,068 4,404
2,792 904 3,696 West Bromwich West 3,935 1,142 5,077
3,843 1,128

1,395
4,971 Wolverhampton North East 4,290 1,220 5,510

4,160 5,555 Wolverhampton South East 3,779 1,103 4,882
2,609 977 3,586 Wolverhampton South West 3,599 1,398 4,997
2,648 985 3,633
2,401 821 3,222 EAST MIDLANDS
1,903 729 2,632
3,880 1,134 5,014 Derbyshire
2,914 1,016 3,930 Amber Valley 2,301 852 3,153

Bolsover 3,647 856 4,503
Chdsterfield 3,780 1,131 4,911

4,345 1,301 5,646 Derby North 3,654 1,116 4,770
3,638 1,007 4,645 Derby South 5,223 1,484 6,707
1,742 558 2,300 Erewash 3,016 954 3,970
1,531 600 2,131 High Peak 1,990 802 2,792
3,157 988 4,145 North East Derbyshire 3,083 981 4,064
2,823 014 3,737 South Derbyshire 2,532 856 3,388
1,618 575 2,193 West Derbyshire 1,530 664 2,194

Leicestershire
3,426 1,211 4,637 Blaby 1,964 845 2,809
2,143 898 3,041 Bosworth 2,024 989 3,61:3
3,772 1,106 4,878 Harborough 1,580 663 2,243
2,616 1,087 3,703 Leicester East 3,665 1,298 4,963
2,433 933 3,366 Leicester South 4,517 1,531 6,048

Leicester West 5,026 1,436 6,462
Loughborough 2,302 1,017 3,319

2,820 932 3,752 North West Leicestershire 2,228 791 3619
2,006 859 2,865 Rutland and Melton 1,639 784 2,423
2,652 903 3,555
2,375 926 3,301 Lincolnshire
2,116 841 2,957 East Lindsey 2,615 914 3,529

Gainsborough and Homcastle 2,368 978 3,346
Grantham 2,312 1,049 3,361

2,222 1,000 3,222 Holland with Boston 2,051 780 2631
2,498 1,091 3,589 Lincoln 4,304 1,426 5,730
2,101 785 2,886 Stamford and Spalding 1,642 726 2,368
3,655 1,206 4,861
2,462 980 3,442 Northamptonshire

Corby 2,519 932 3,451
Daventry 1,721 817 2,538
Kettering 2,102 791 2,893

2,260
Northampton North 2,944 1,070 4,014

907 3,167 Northampton South 3,019 1,148 4,167
2,467 989 3,456 Wellingborough 2,503 936 3,43.9



2d n CLAIMANT UNEMPLOYMENT 
. I Area statistics

Unemployment in Parliamentary constituencies as at August 11 1994
Male Female All

Nottinghamshire Littleborough and Saddleworth
Ashfield 3,587 922 4,509 Makerfield
Bassetlaw 3,712 1,054 4,766 Manchester Central
Broxtowe 2,305 859 3,164 Manchester Blackley
Gedling 2,558 937 3,495 Manchester Gorton
Mansfield 3,726 945 4,671 Manchester Withington
Newark 2,765 1,005 3,770 Manchester Wythenshawe
Nottingham East 6,643 1,980 8,623 Oldham Central and Royton
Nottingham North 4,826 1,142 5,968 Oldham West
Nottingham South 4,474 1,353 5,827 Rochdale
Rushcliffe 2,556 959 3,515 Salford East
Sherwood 3,398 916 4,314 Stalybridge and Hyde

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley 2,033 880 2,913

Stockport 
Stretford 
Wigan 
Worsley

Booth Ferry 2,405 1,050 3,455 Lancashire
Bridlington 3,143 1,088 4,231 Blackburn
Brigg and Cleethorpes 3,450 1,070 4,520 Blackpool North
Glanford and Scunthorpe 2,981 955 3,936 Blackpool South
Great Grimsby 4,231 1,046 5,277 Burnley
Kingston-upon-Hull East 4,111 1,095 5,206 Chorley
Kingston-upon-Hull North 4,856 Mi .436 6,292 Fylde
Kingston-upon-Hull West 4,450 1,361 5,811 Hyndburn

North Yorkshire
Harrogate 1,865 828 2,693

Lancaster
Morecambe and Lunesdale
Pendle

Richmond 0WK795 1,028 2,823 Preston
Ryedale 1,681 774 2,455 Ribble Valley
Scarborough 2,875 942 3,817 Rossendale and Darwen
Selby 2,118 924 3,042 South Ribble
Skipton and Ripon 1,469 727 2,196 West Lancashire
York 3,541 1,147 4,688 Wyre

South Yorkshire
Barnsley Central 3,086 824 3,910

Merseyside
Birkenhead

Barnsley East 2,907 726 3,633 Bootle
.Barnsley West and Penistone 2,758 786 3,544 Crosby
Don Valley 3,8874? 1,162 5,049 Knowsley North
Doncaster Central 4,481 1,254 5,735 Knowsley South
Doncaster North 4,543 1,220 5,763 Liverpool Broadgreen
Rother Valley 3,308 1,042 4,350 Liverpool Garston
Rotherham 3,796 954 4,750 Liverpool Mossley Hill
Sheffield Central 5,684 1,625 7,309 Liverpool Riverside
Sheffield Attercliffe 3,183 972 4,155 Liverpool Walton
Sheffield Brightside 4,506 1,076 5,582 Liverpool West Derby
Sheffield Hallam 2,472 1,133 3,605 Southport
Sheffield Heeley 3,951 1,221 5,172 St Helens North
Sheffield Hillsborough 3,018 1,117 4,135 St Helens South
Wentworth 3,498 925 4,423 Wallasey

West Yorkshire
Batley and Spen 2,849 944 3,793

Wirral South
Wirral West

Bradford North 4,589 1,251 5,840 NORTH
Bradford South 3,388 1,115 4,503
Bradford West 5,256 1,498 6,754 Cleveland
Calder Valley 2,325 995 3,320 Hartlepool
Colne Valley 2,254 900 3,154 Langbaurgh
Dewsbury 2,926 911 3,837 Middlesbrough
Elmet 2,037 717 2,754 Redcar
Halifax 3,540 1,222 4,762 Stockton North
Hemsworth 3,028 761 3,789 Stockton South

^^liluddersfield 3,244 1,115 4,359
Keighley 2,323 938 3,261 Cumbria
Leeds Central 4,796 1,339 6,135 Barrow and Furness
Leeds East 4,220 1,088 5,308 Carlisle
Leeds North East 2,813 . ,055 3,868 Copeland
Leeds North West 2,254 950 3,204 Penrith and the Border
Leeds West 3,291 1,052 4,343 Westmorland
Morley and Leeds South 2,405 841 3,246 Workington
Normanton 2,173 827 3,000
Pontefract and Castleford 2,893 796 3,689 Durham
Pudsey 1,722 698 2,420 Bishop Auckland
Shipley 1,981 786 2,767 City of Durham
Wakefield 2,989 1,023 4,012 Darlington

NORTH WEST

Cheshire
City of Chester 2,747 910 3,657

Easington
North Durham
North West Durham
Sedgefield

Congleton 1,631 762 2,393 Northumberland
Crewe and Nantwich 2,911 1,119 4,030 Berwick-upon-Tweed
Eddisbury 2,170 888 3,058 Blyth Valley
Ellesmere Port and Neston 2,816 937 3,753 Hexham
Halton 4,083 1,219 5,302 Wansbeck
Macclesfield 1,715 653 2,368
Tatton 1,908 701 2,609 Tyne and Wear
Warrington North 2,916 893 3,809 Blaydon
Warrington South 2,825 904 3,729 Gateshead East

Greater Manchester
Altrincham and Sale 1,844 744 2,588

Houghton and Washington 
Jarrow
Newcastle upon Tyne Central

Ashton-under-Lyne 2,618 785 3,403 Newcastle upon Tyne East
Bolton North East 2,629 694 3,323 Newcastle upon Tyne North
Bolton South East 3,198 843 4,041 South Shields
Bolton West 2,329 748 3,077 . Sunderland North
Bury North 2,034 743 2,777 - Sunderland South
Bury South 2,155 896 3,051 Tyne Bridge
Cheadle 1,487 611 2,098 Tynemouth
Davyhulme 2,462 792 3,254 Wallsend
Denton and Reddish 2,874 832 3,706
Eccles 2,591 718 3,309
Hazel Grove 1,677 596 2,273
Heywood and Middleton 3,033 960 3,993
Leigh 2,672 826 3,498
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Pembroke North

it Conwy

nd Rhymney
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3,885
2,669
2,435
2,515
2,261
1,258
1,764
1,929
2,178
2,125
3,960 
1,027 
2,231
2,162 
3,243 
1,796

2,066
2,532
6,203
3,867
4,368
4,543
3,829
3,663
2,516
3,510
4,287
2,954
2,193
4,922
3,319
2,760

5,286
5,553
2,912
4,033
4,417
4,737
3,570
4,033
5,444
5,708
4,568
2,620
3,149
3,477
4,245
2,138
2,356

800
978

1,527 
1,022 
1,268 
1,673 

958
1,023

808
1,044
1,101

945
727

1,558
1,118 

875

4,774 
3,3471 
3,016 
3,168 
3,207 
1,695 
2,279 
2,720 
2,907 
2,816 
5,117 
1,472. 
2,941 
2,961 
4,372 
2,311

2,866 
3,510 
7,730 
4,889 
5,636 
6,216 
4,787 
4.686 
3,324 
4,554 
5,388 
3,899 
2,920 
6,480 
4,437 
3,635

Ural Region
I Clackmar.
1 Falkirk East
E Falkirk Wc<
K Stirling

jrders Region 
|. Roxburgh 
| Tweedda

Brecon ar 
Montgomr

Berwickshire 
ck and Lauderdale

nedd
I CaemarfO!
| Conwy

Meirionnyc
[ Ynys Mon

Carmarthen 
Ceredigion 
Janelli 
Pembroke

889 
678 
581 
653 
946 
437 
515 
791
729 
691 

1,157
445 
710 
799 

1,129
515

6,684
6,980
4,036
5,073
5,634
6,090
4,629
5,447
6,979
7,151
5,760
3,566
4,147
4,548
5,499 .
2,935 I
3,190 I

^Glamorgan 
Bridgend 
Caerphilly 
Cynon Vai 

WlerthyrT) 
Ogmore 
Pontypridc 
Rhondda

1,192
.946
998

1,071
1,254

797
834

Impian Region
■ Aberdeen North
■ Aberdeen South
E Banff and Buchan
r Gordon
| Kincardine and Deeside 
E Moray

st Glamorg;
I Aberavor
E- Gower
E Neath
I Swansea
| Swansea

1,398 
1,427 
1,124 
1,040 
1,217 
1,353 
1,059 
1,414 
1,535

with Glamorga
| Cardiff Ct
I Cardiff N
I Cardiff Sc
I Cardiff V<
I Vale of G

Blaenau G'
Islwyn
Monmouth
Newport E-
Newport W
Torfaen

CLAIMANT UNEMPLOYMENT O 1
Area statistics ■ I

Alyn and D 
Clwyd Nori 
Clwyd Soul 
Delyn 
Wrexham

Himfries and Ge

■ Dumfries
■ Galloway

peiRegion
I Central Fi
B Dunfermli:
B Dunlerrnii
■ Kirkcaldy
■ North Ea- '

Female
Male Female All Male Female All

Highlands Region
2,108Caithness and Sutherland 1,670 438

Inverness, Nairn and Lochaber 3,607 1,031 4,638
2,034 717 2,751 Floss, Cromarty and Skye 2,774 768 3,542
2,634 840 3,474
1,900 747 2,647
2,061 695 2,756 Lothian Region

3,1562,276 826 3,102 East Lothian 2,379 777
Edinburgh Central 2,973 1,175 4,148
Edinburgh East 2,286 609 2,895

2,021 805 2)826 Edinburgh Leith 3,618 1,099 4,717
1,942 823 2,765 Edinburgh Pentlands 2,058 632 2,690

. 2,184 737 2,921 Edinburgh South 2,357 846 3,203
r 3,601 1,070 4,671 Edinburgh West 1,587 456 2,043

Linlithgow 2,305 703 3,008
Livingston 2,514 792 3,306

2,583 690 3,273 Mid Lothian 2,212 677 2,889
1,761 636 2,397
1,835 743 2,578 Strathclyde Region

2,6492,813 923 3,736 Argyll and Bute 1,937 712
3,196 1,013 4,209 Ayr 2,615 1,033 3,648
2,922 798 3,720 Carrick Cumnock and Doon Valley 3,005 927 3,932

Clydebank and Milngavie >'2,816 794 3,610
Clydesdale 2,637 844 3,481

1,946 628 2,574 Cumbernauld and Kilsyth 2,026 733 2,759
2,386 785 3,171 Cunninghame North 2,726 945 3,671
1,077 417 1,494 Cunninghame South 2,920 1,004 3,924
2,635 899 3,534 Dumbarton 3,004 •■<'#,012 4,016

East Kilbride 2,600 1,022 3,622
Eastwood 1,882 847 2,729

2,159 698 2,857 Glasgow Cathcart 1,936 671 2,607
3,167 833 4,000 Glasgow Central 3,846 1,051 4,897
2,606 654 3,260 Glasgow Garscadden 3,046 722 3,768
2,891 692 3,583 Glasgow Govan 2,791 846 3,637
2,234 595 2,829 Glasgow Hillhead 3,286 1,458 4,744
2,584 776 3,360 Glasgow Maryhill 4,012 1,244 5,256
2,635 613 3,248 Glasgow Pollock 3,426 918 4,344

Glasgow Provan 3,465 783 4,248
Glasgow Rutherglen 3,013 817 3,830

1,408 636 2,044 Glasgow Shettleston 3,287 887 4,174
899 397 1,296 Glasgow Springbum 3,994 1,074 5,068

Greenock and Port Glasgow 3,101 693 3,794
Hamilton 3,118 915 4,033

3,812 1,337 5,149 Kilmarnock and Loudoun 3,096 1,178 4,274
1,823 581 2,404 Monklands East 2,650 814 3,464
3,495 804 4,299 Monklands West 2,233 719 2,952
3,826 992 4,818 Motherwell North 3,062 794 3,856
3,001 911 3,912 Motherwell South 2,938 762 3,700

Paisley North 2,780 898 3,678
Paisley South 2,600 862 3,462

1,935 536 2,471 Renfrew West and Inverclyde 1,722 695 2,417
1,912 687 2,599 Strathkelvin and Bearsden 1,904 874 2,778
2,025 536 2,561
2,690 603 3,293 Tayside Region
3,282 981 4,263 Angus East 2,565 989 3,554

Dundee East 3,664 1,178 4,842
Dundee West 3,357 1,060 4,417
North Tayside 1,385 673 2,058
Perth and Kinross 2,074 793 2,867

948 405 1,353
887 408 1,295 Orkney and Shetland Islands 573 271 844

Western Isles 1,256 345 1,601
2,422 808 3,230
2,476 730 ■ 3,206 NORTHERN IRELAND
2,206 705 2,911
1,945 741 2,686 Belfast East 3,005 1,079 4,084

Belfast North 5,235 1,409 6,644
Belfast South 4,113 2,058 6,171

2,081 839 2,920 Belfast West 7,114
3,444

1,417 8,531
2,104 900 3,004 East Antrim 1,211 4,655

East Londonderry 5,682 1,871 7,553
Fermanagh and South Tyrone 5,117 1,644 6,761

3,244 1,098 4,342 Foyle 7,859 1,858 9,717
2,788 853 3,641 Lagan Valley 3,684 1,378 5,062
2,315 805 3,120 Mid-Ulster 5,377 1,813 7,190

7,2343,099 936 4,035 Newry and Armagh 5,577 1,657
1,503 630 2,133 North Antrim 3,779 1,318 5,097

North Down 2,815 1,311 4,126
South Antrim 2,876 1,266 4,142

2,301 701 3,002 South Down 4,322 1,654 5,976
2,018 715 2,733 Strangford 2,543 1,092 3,635
1,804 687 2,491 Upper Bann 3,297 1,214 4,511
1,522 700 2,222
1,335 511 1,846
2,092 1,006 3,098

4,918 1,164 6,082
4,432 1,19! 5,623'
5,685 1,292 6,977
4,569 «1,089 5,658
4,810 1,208 6,018
4,359 1;279 5,638

3,707 . 892 4,599
2,142 693 2,835
3,010 861 3,871
1,532 646 2,178
1,182 >>484 1,666
2,739 843 3,582

2,869 775 3,644
2,437 794 3,231.
3,256 935 4,191
2,876 ■ ■ 637 3,513 s
3,227 837 4,064
2,728 774 3,502
2,160 690 2,850

2,108 660 2,768
3,054 874 3,928
1,304 624 1,928
3,559 913 4,472

2,874 819 3,693;
3,541 941 4,482

4,031 1,219 5,250

3,804 863 4,667 ;

3,462 t,204 4,666
C OCR .

4,175 1,181 5,JW ■

3,358 > 903 4, JOI 
evn i

4,266 1,106 Q,JM fl
6196 :

5,025 >1,171 5 721 1
4,467 1,254 6404 !
5,290 1,114 4553 1
3,488 »p,065 5’470 J
4,273 >•--1,197
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Japan

10.3

10.7

10.8

mbers UNE

2,573

2,443

2,672

N/AN/A 11.8 2.912.6 N/A
nge

N/C N/AN/A +0.9+0.1 N/AN/C

12.2

+0.7 +0.7
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UNI

4.2
4.5

177
174
166
176

225
254
283
294

3.5
3.9
3.9

4.7
4.6

3,200
3,300
3,368
3,362
3,389
3,426
3,387
3,327
3,260
3,204
3,169
3,241

171
175
173
174
179

15.8
15.7
15.7
15.7
15.8
15.7
15.9'
15.5
15.5
15.4
15.2
15.2
15.0

293
293
294
293
296
290
289
288
285
283
280
280
278

2,751
2,653
2,799
2,363

1,340
1,360
1,420
1,656

1,670
1,690
1,780
1,820
1,870
1,820
1,910
1,900
1,890
1,910
1,830

2.1
2.1
2.2
2.5

13.4
14.7
15.5
15.8

2.5
2.5
2.5
2.6
2.7
2.7
2.8
2.7
2.9
2.8
2.8
2.8

2.1
2.3
2.7
3.5

2,505
2,709
2,911
3,171

2,315 
2,288 
2,359 
2,408 
2,514 
2,736 
2,742 
2,640 
2,590 
2,506 
2,478 
2,570 
2,531

12.0
12.4
12.4
12.5
12.5
12.6
12.6
12.7

8.9
9.4

10.4

1,876
1,687 
1,822 
2,314

2,345
2,396
2,454
2,487
2,492
2,523
2,549
2,570
2.586
2,592
2.587
2,569 
2,573

June 
July 
Aug 
Sep 
Oct 
Nov 
Dec 
Jan 
Feb 
Mar 
Apr 
May 
June

Aug 
Sep 
Oct 
Nov 
Dec 
Jan 
Feb 
Mar 
Apr 
May 
June 
July 
Aug

Luxem
bourg #

3,216
3,242
3,283
3,286
3,290
3,307
3,312
3,321
3,326
3,347
3,334
3,323

I Numbers
■ Insured m 
| Labour fc ■ 
# [ Labour to: 
l/C NoChanc
[A ] Not Avail?

ratedatest mo; 
lest 3 month: 
[previous 3 m<

cvstered at employment offices. Rates are calculated as percentages of total employees, 
mployed. Rates are calculated as percentages of total insured labour force.
e sample survey. Rates are calculated as a percentage of total labour force.
? sample survey. Rates are calculated as a percentage of the civilian labour force.

UNEMPLOYMENT Q -4 Q 
Selected countries C, I OUNEMPLOYMENT 

Selected countries
Greece + Irish Italy 

Republic + ____

Notes: (1)The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
(2) Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted v.-i-en necessary, and 

as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than the national] 
figures for comparing the levels of unemployment between countries.

The following symbols apply only to the figures on national definitions.
* The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).
+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional; oople, and farmersl

OYED NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
’l40 < ch

173
185
174

D RATE: SEASONALLY ADJUSTED (2)

9*9
10.5
10.2

11.6

Nether
lands ++

Norway ++ Portugal # Spain + Sweden ## Switzer
land ++

United 
States ##

7.5 5.2 4.6 15.9 1.5 5.4
7.0 5.5 4.1 16.0 2.7 6.6
6.7 5.9 4.1 18.1 4.8 7.3
8.3 6.0 5.5 22.4 8.2 6.7

7.9 9.0 6.8
8.3 9.6 6.7
8.4 6.1 5.6 23.6 9.4 6.7
8.7 8.7 6.6
8.9 8.5 6.6
9.0 5.7 5.9 23.4 8.4 6.4
9.6 8.0 6.3
9.9 8.8 6.6

10.3 5.4 6.6 23.9 8.3 6.4
10.0 7.8 6.5
9.6 7.4 6.4
9.2 7.1 7.1 6.0

8.5 5.9

346 93 307 2,349 16.0 6,874
319 101 293 2,289 35.1 8,426
303 114 317 2,260 82.4 9,384
399 118 350 2,539 164.6 8,727

422 119 348 2,572 183.7 8,642
441 118 349 2,587 190.9 8,540
452 117 354 2,620 187.0 8,639
458 116 357 2,638 184.4 8,330
478 114 363 2,645 176.0 8,237
486 114 373 2,699 167.7 8,696
506 111 379 2,691 169.8 8,518
495 115 384 2,688 170.3 8,543
495 110 391 2,696 170.4 8,408

112 398 2,705 173.5 7,902
116 177.1 7,817

8,005
8,023

7.7 5.4 N/A 17.5 4.8 6.1

+0.3 -0.1 N/A N/C -0.1 -0.2

421 128 335 2,472 411 169.0 8,470
438 109 335 2,532 376 172.1 8,128
448 105 346 2,628 363 173.5 8,101
453 105 356 2,680 357 180.3 7,890
480 112 365 2,706 339 184.4 7,764
495 126 387 2,770 371 188.2 9,492
520 119 396 2,775 350 187.4 9,262
500 116 399 2,761 340 182.1 8,874
483 109 398 2,736 324 177.5 8,078
461 102 396 2,679 333 173.0 7,656
465 . .119 390 429 168.2 8,251

387 473 8,281
436 7,868

7.3 5.5 N/A 17.4 9.7 4.6 5.9

+1.1 -0.3 N/A +1.1 +0.3 +0.2 -0.7

EC average Major 7 
nations (G7)

United 
Kingdom *

Australia ## Austria # Belgium ++ Canada ## Denmark ++ Finland ++

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
1990 8.4 5.6 6.8 6.9 7.2 8.1 3.4
1991 8.7 6.3 8.8 9.5 7.2 10.2 7.5
1992 9.5 6.9 10.0 10.7 8.0 11.2 13.0
1993 10.7 6.9 10.3 10.8 9.6 11.1

1993 June 10.7 7.0 10.3 11.0 9.1 11.2 18.5
July 10.8 7.0 10.4 10.7 9.2 11.4 18.2
Aug 10.9 7.0 10.4 11.0 9.4 11.2 18.1:-<^
Sep 11.0 7.0 10.3 10.8 9.5 11.1 18.5
Oct 11.0 7.0 10.2 11.0 9.6 11.1 18.5
Nov 11.1 6.9 10.0 10.9 10.1 10.9 18.1
Dec 11.2 6.9 9.9 10.5 10.1 11.1 18.9

1994 Jan 11.3 • 7.0 10.0 10.4 10.2 11.3 19.6
Feb 11.3 7.0 9.9 10.4 10.2 11.0 18.3
Mar 11.3 : 7.0 * 9.7 10.2 ■ 10.2 10.5 19.3
Apr 11.3 6.9 9.6 10.1 10.2 10.9 18.9
May 11.3 6.8 9.5 9.7 10.3 10.7 18.4
June 9.5 9.8 10.3 10.3

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1990 1,661 590 166 403 1,109 269 106
1991 2,286 823 185 429 1,417 294 234
1992 2,765 935 193 472 .... 1,556 315 362
1993 2,901 949 224 550 1,561 344 483

1993 Aug 2,922 964 236 564 1,576 347 507
Sep 2,902 947 227 571 1,565 349 509
Oct 2,851 964 223 578 1,555 347 507
Nov 2,813 958 222 580 1,532 348 504
Dec 2,771 922 226 580 1,568 349 500

1994 Jan 2,791 918 210 583 1,592 351 497
Feb 2,753 914 219 586 1,559 353 496
Mar 2,719 903 213 587 1,482 354 496
Apr 2,682 875 222 588 ^®R547 355 497
May 2,661 852 218 589 1,511 500
June 2,643 878 218 589 1,452 502
July 2,630 834 588 1,431 503
Aug 2,596 591

% rate:latest month 9.2 9.5 6.6 , 13.9 10.2 12.6 20.3
Latest 3 months:change 
on previous 3 months -0.2 -0.5 +0.1 N/C -0.5 +0.1 -0.1

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1993 Aug 2,960 916 186 592 11111575 342 491

Sep 2,912 932 191 594 1,425 339 490
Oct 2,794 902 211 586 1,422 340 498
Nov 2,769 894 233 586 1,482 342 499
Dec 2,783 942 269 592 1,518 347 537

1994 Jan 2,889 980 286 594 1,671 386 531
Feb 2,841 1,007 272 586 1,630 379 524
Mar 2,778 949 229 572 1,60| 379 507
Apr 2,734 883 220 563 1,584 369 489
May 2,653 850 194 555 1,515 477
June 2,586 839 176 554 1,397 500
July 2,643 804 601 '■ <T,463 511
Aug 2,638 622

% ratedatest month 9.4 9.1 5.4 14.7 10.0 13.2 20.1
Latest month :change 
on a year ago -1.1 -1.3 -0.3 +0.7 -1.4 +0.5 +0.9

JYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
■ Aug 154 297 1,670 3.4
■ Sep 147 290 1,720 3.9
■ Oct 157 286 2,567 1,760 4.0
■ Nov 185 287 1,760 4.3
■ ^ec 205 297 1,750 4.3
[4 Jan 205 297 2,524 1,840 4.8
■ Feb 210 294 1,940 4.9
| Mar 198 291 2,080 4.7
E Apr 179 285 2,611 1,940 4.5
E May 159 277 1,910 4.2
■ June 162 278 1,830 4.2
i July 167 284 4.1
■ Aug 283

ate:latest mu: N/A N/A 11.6 2.7 N/A
est month:chani
a year ago N/A N/A +i.M

+0.3 N/A



UNITED KINGDOM

-1.6-2.3

-0.6
-3.j:

-2.4

-2.4

EMPLOYMENT GAZETTE

1993
-3.7
-5.1

-0.8
-0.9

July 14
Aug 11

July 14
Aug 11

July 14
Aug 11

0.6
0.5

0.4
0.3
0.3
0.3

-3.0
-3.9

-5.5
-10.5

-1.9
-7.0

-1.9
-2.1

-3.7
-3.7

-1.5 
-2.2. 
-1.0

0.0
0.0

-25.6
-31.6

July 14
Aug 11

0.4
0.4

-1.6
-2.6
-1.8
-2.0

-0.7
-0.6

0.0
0.0
0.0
0.0

-17.3
-32.0
-13.1
-22.0

-8.8
-13.7

-8.5
-12.0

-6.1
-7.9

TFLOW 
nth ending

July 14
Aug 11

0.6
0.7
0.6
0.5

-2.9
-4.7
-2.3
-4.2

-1.8
-2.7

-4.5 
-3.5

-2.4
-3.2

-1.6
-0.6

-0.6
-0.1

-1'.2
-1.6
-1.0
-1.5

-0.9
-2.8
-0.4
-2.3

-2.5
-5.1
-2.2
-3.0

-3.5
-1.0
-1.5

-0.2
-0.6
-0.4
-0.2

-4.1
-5.7
-2.7
-4.8

-2.8
-5.4
-2.0
-3.6

-2.8
-1.3

|Male
|94 Mar10
| Apr 14
I May 12
I June 9

-0.7
-1.0
-0.6
-0.7

EMALE
394 Mar10
I Apr 14
I May 12
I June9

LE
4 Mar10
I Apr 14
| May 12
I June9

Ganges on a year
ALE
194 Mar10
I Apr 14
I May 12
k June9

-0.5
0.0

MALE
94 Mar10

Apr 14 
May 12 
June9

BE
4 Mar10 
| Apr 14 
| May 12 
| JuneS

O io CLAIMANT UNEMPLOYMENT
, I Flows: standardised, not seasonally adjusted

The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count de- ' s; the figures in thi 
table are converted to a standard 41/3 week month.
The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of totai flows for the UK. 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

The oiit«UreS fre Ci0l,ected f°r f°ur or f've*week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
& oru^?ws*for older a9e 9r°ups in particular, are affected by the exclusion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aqed 

and over, cease to be part of the computerised records.

CLAIMANT UNEMPLOYMENT O Ofi 
gows by age (GB): standardised:* not seasonally adjusted: computerised cL. U

July 14 
Aug 11

THOUSAND

low 
,nth ending

Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and over All ages

4 0 19.1 43.9 36.5 28.2 38.6 30.8 10.9 4.3 216.5
$4 Mar10

3 9 17.2 42.9 35.7 27.5 39.2 34.6 13.5 5.5 220.1
K Apr1t 4 0 16.9 41.4 34.3 26.9 36.5 29.7 10.6 4.2 204.6
1 May 12 3.7 17.2 40.9 32.4 24.6 33.6 27.2 9.9 3.9 193.5
1 June 9

4 1 25.7 77.2 40.8 28.8 37.3 28.4 10.0 3.7 256.1
July 14 4.3 . 22.8 56.6 36.9 26.6 35.7 27.9 9.9 3.9 224.6

| Aug 11

MALE „ 2.8 12.0 20.9 13.9 8.8 13.4 12.8 3.5 0.0 88.2
94 Mar10 2.8 10.9 20.8 14.5 9.5 15.3 15.0 4.4 0.0 93.3
I Apr 14 2.9 10.5 19.3 13.4 8.3 12.4 11.7 3.2 0.0 81.9
| M ay 12 2.7 10.4 19.6 12.6 7.8 12.0 11.7 3.3 0.0 so.tjgg

3.1 18.6 50.1 18.3 10.4 15.7 14.0 3.6 0.0 133.8
■ July 14
| Aug 11 3.3 15.7 33.6 16.3 10.1 17.2 15.8 4.1 0.0 116.3

ianges on a ye i.r earlier

INFLOW +
Month ending

Male and Female Male Female

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

1993 Aug 12 395.6 -12.4 261.9 -13.4 133.7 +0.9 ft 40.6
Sept 9 361.4 -26.6 244.4 -20.2 117.0 -6.4 ^34.6

Oct 14 384.8 -46.8 268.9 -32.4 115.9 -14.3 Ip33.4
Nov 11 358.2 -50.7, 253.3 -37.7 105.0 -13.0 fc?33.8
Dec 9 331.6 -33.8 243.6 -22.7 88.0 -11.1 |p27.7

1994 Jan 13 348.4 -42.3 243.7 -23.8 104.7 -18.5 34.3
Feb 10 340.7 -29.5 238.4 -19.8 102.2 -9.6 Hit 31.5
Mar 10 312.0 -26.0 221.3 -17.7 90.7 -8.3 k&8
Apr 14 321.3 -43.6 225.0 -31.8 96.2 -11.8 Kt 33.6
May 12 293.1 -20.0 209.0 -13.7 84.0 -6.4 Hi,'26.7
June 9 282.5 -30.5 198.9 -22.7 83.6 -7.8 R26-1

July 14 401.8 -36.2 262.4 -26.8 139.5 -9.4 n .. £ 32.8
Aug 11 348.8 -46.8 229.5 -32.4 119.4 -14.4 g'35.6

UNITED KINGDOM 
Month ending

OUTFLOW +

FemaleMale and Female Male

All Change since All Change since All Change since Marled
previous year previous year previous year

1994

Aug 12 369.1 +23.0 259.1 +19.1 110.0 +3.9
Sept 9 413.2 +27.2 273.8 +21.7 139.4 +5.6

Oct 14 487.5 +20.3 331.1 +20.0 156.4 +0.3
Nov 11 384.4 +18.5 265.6 +16.0 118.8 +2.5
Dec 9 317.2 +55.2 219.8 +40.2 97.4 +15.0

Jan 13 256.0 -49.4 176.0 -32.8 80.0 -16.5
Feb 10 392.5 +1.3 281.6 +3.9 110.9 -2.7
Mar 10 381.2 -6.6 273.2 -1.3 ‘ 108.1 -5.2

Apr 14 358.6 -2.1 255.5 -0.2 103.1 -2.0
May 12 381.7 -4.1 273.2 +2.2 108.5 -6.3
June 9 355.1 -13.7 256.7 =7.4 98.4 -6.3

July 14 352.0 -16.4 254.4 -11.0 97.6 -5.4
Aug 11 354.1 -15.0 249.9 -9.2 104.2 -5.8

Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 + 55-59 + 60 and over + All ages

2.6 16.8 55.2 ’ 44.4 34.1 46.1 36.0 13.6 7.8 256.7
2.5 16.0 50.3 40.8 31.4 43.3 34.6 15.6 7.6 242.0
2.6 17.4 53.8 43.0 32.8 45.1 36.4 17.9 8.1 257.0
2.6 16.6 50.9 41.1 31.8 43.0 34.6 15.3 7.5 243.3

2.6 16.9 53.6 41.3 31.5 42.7 34.0 13.7 6.8 243.0
2.7 17.2 56.6 40.0 30.3 41.0 32.2 13.1 6.4 239.7

2.0 12.0 26.7 ; 16.8 10.3 15.0 14.2 4.3 0.2 101.6
2.0 11.2 24.9 15.7 9.8 14.6 14.0 4.8 0.2 97.2
2.1 11.6 25.9 16.4 10.4 15.4 14.7 5.4 0.3 102.2
2.0 10.6 23.3 14.8 9.6 14.0 13.4 4.9 0.3 92.9

10.8 25.5 15.0 9.2 12.9 12.5 4.2 0.2 92.5
2.2 11.8 30.9 15.3 9.3 13.2 12.5 4.1 0.2 99.4

earlier

0.4 -0.8 0.2 0.2 1.7 1.3 1.9 1.0 -0.5 5.4
0.3 -0.2 -0.7 0.8 1.7 2.5 2.5 2.6 -0.5 8.9
0.3 0.6 1.2 1.6 2.1 1.9 1.8 2.4 -0.6 11.4
0.4 -0.1 -1.0 -0.2 1.6 0.5 1.1 1.7 -0.6 3.4

0.4 0.1 -0.7 -0.6 0.5 0.1 1.2 0.8 -1.1 0.7
0.4 0.6 1.0 -0.3 0.7 0.5 0.9 0.8 -1.1 3.7

0.3 -0.9 -1.6 -0.8 -0.2 -0.6 0.6 0.3 0.1 -2.8
0.3 -1.0 -1.2 ' -0.7 0.2 0.7 1.7 1.0 0.1 1.2
0.2 -0.8 -0.9 -1.0 0.0 -0.8 0.2 0.5 0.1 -2.5
0.2 -0.9 -1.8 -1.2 -0.2 -0.3 0.4 0.7 0.1 -2.9

0.2 -0.6 -0.6 -0.7 -0.2 -0.7 0.8 0.6 0.1 -1.1
0.3 -0.6 0.0 -0.7 -0.4 -0.3 0.7 0.4 0.0 -0.5
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2.32 REDUNDANCIES IN GREAT BRITAIN

of which PLACINGSOUTFLOWINFLOWUNFILLED VACANCIES

LeveliIGDOM Level

-0.9
-5.32.33 REDUNDANCIES BY REGION

1.4

-0.2

4.9

5.2

25 to 34 35 to 44 45 to 54 55 and overAges

2.35 REDUNDANCIES BY INDUSTRY

THOUSAND

NorthEast

$3

2.36 REDUNDANCIES BY OCCUPATION

)94

ft

Note: Table 2.36 assumes that people do not change occupation when starting employment after having been made redundant.
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164.8
169.6

196.8
198.9
195.8

28
24

117.8
112.5

114.5
117.0
119.0

127.5
128.7
128.2

135.6
140.4
140.8

7.4
4.8
0.4

1.3
1.5
1.9

1.8
0.2
0.2

201.2
171.3 
169.0
185.6

165.6
166.5

172.2
167.9
176.4

179.1
176.3
180.2

175.6
175.1
183.8

190.9
199.3
201.1

196.6
200.4
195.7

199.6
201.2
209.7

207.9
225.9

2.8
5.4

207.4
172.5
168.8
183.7

168.7
163.2
173.3

182.0
183.6
188.1

200.0
201.2
203.8

184.2
195.2
199.6

201.4
218.0

3.6
3.7
0.8

147.0
126.6
124.2
138.2

120.9
125.6

134.0
131.6
129.9

132.3
132.4
137.7

136.9
138.3
143.4

140.0
150.4
150.9

148.1
150.7
148.0

153.8
155.6
161.4

157.7
171.8

0.8
0.7
2.1

1.9
1.6
4.5

26
20

28
28
27
27
18

Aug 
Sept

157.3
163.9

146.4
147.8
153.0

2.0
2.5
2.0

0.6
0.4
3.1

0.1
0.2
0.4

3.6
6.6

2.7
3.9
4.2

1.7
1.0
1.4

3.1
3.6

188.7
186.3
190.3

0.2
0.8
3.3

2.3
2.8
1.3

3.7
2.2

0.7
4.3
3.6

1.0
0.3
4.7

179.5
174.3
175.7

179.1
178.8
184.1

0.7
3.9
3.8

1.0
1.6
1.3

0.8
2.7

0.5
4.7

127.4
122.9
131.9

1.5
2.0
1.9

1.3
3.5

12.3
10.6
7.3

11.0
8.7 1.8

2.2
3.8

1.0
4.0
2.5

123.7
124.1
122.5

173.6
117.9
117.1
127.9

119.6
120.0
123.1

140.9
141.1
141.5

 Apr  
May 
June

Apr 
May 
June

South 
East

Oct
Nov
Dec

July R
Aug P

South 
West

Oct
Nov
Dec

Jan
Feb
Mar

July 
Aug 
Sept

Jan
Feb
Mar

South 
East

South 
West

Apr 
May 
June

    
Redundancies (thousands)
All

Aug 
Sept

Oct 
Nov 
Dec

Jan
Feb 
Mar

Apr 
May 
June

Average 
change over 3 
months ended

United 
Kingdom

Jan
Feb
Mar

July 
Aug 
Sept

Oct
Nov
Dec

South East Greater 
excluding London 
Greater 
London 

Average 
change over 3 
months ended

-0.1
1.5
2.8

Northern 
Ireland

bte: Vacancies 
vacancies 
periods b« 
Excluding 
for Northe 
The latest 
Revised

-0.6 
0.3 
2.6

-0.5
-0.5
1.2

-1.2
-0.4
1.2

-0.2
-0.5

-1.5
-0.3
2.2

14.8 I
14.2 I
13.8 I
13.5 I
9.2 I

East 
Midlands Anglia

VACANCIES Q Q 
sgions: vacancies remaining unfilled at jobcentres:* seasonally adjusted O. Z_

July R
Aug p

Greater
London + Anglia

Note: Table 2.35 assumes that people do not change industry when starting employment after having been made redundant.
* Less than 10,000 in cell: estimate not shown.
# From Winter 1993, LFS results by industry have moved to the 1992 Standard Industrial Classification (SIC).

0.1 
-1.9

1.9
0.4

-1.8

4.2
1.2

-1.3

2.7
0.1 

-1.0

5.0
1.2

-0.5

0.6
0.4

-1.6

2.2
2.9 

-0.7

2.34 REDUNDANCIES BY AGE

West North
Midlands West

0.7
-3.2

Wales Scotland Great 
Britain

Annual 
averages

West East Yorkshire North 
Midlands Midlands and Hum- West 

berside

VACANCIES
UK vacancies at jobcentres:* seasonally adjusted

E5°!note,o<aWeaj 

(Sed 0,et0,aWe3- )

• tilled to and placings made by jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all 
ibnally are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week 
ien count dates; the figures in this table are converted to a standard 4 1/3 week month.
fancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the seasonally adjusted figures 
Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
;,onal and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.

Average Level 
change over 3 
months ended 

Change since Average Level 
previous month change over 3 

 months ended 

Great Northern Yorkshire East
Britain and Hum

berside

THOUSAND

AH ages

Note: Figures are based on estimates from the the Labour Force Survey, and show the numbers of people who were made redundant in the three months prior to their interview. I hev diff 
estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers. ‘ y iner ,r

1989 
Spring

1990 
Spring

1991 
Spring

1992 
Spring

1992 
Summer

1992 
Autumn

1992 
Winter

1993 
Spring

1993 
Summer

1993 
Autumn

1993 ~~ 
Winter 199?*

Now in employment All 48 63 98 79 66 87 62 58 55 44
(found new job since redundancy) 49

Not in employment All 94 117 290 243 212 223 283 204 183 161 165 155
All people All 142 181 388 322 278 310 344 262 237 205 226

Men 94 118 268 217Z 185 207 238 169 162 139 148 205
Women 48 64 121 105 92 103 106 93 75 66 r J 78 141

Less than 10,000 in cell: estimate not shown.

Spring 1993 262 18 25 23 * 77 48 29 22 27
Summer 1993 237 16 23 . 19 * 76 44 32 19 22
Autumn 1993 205 15 17 13 69 41 28 13 20
Winter 1993 226 14 22 18 12 61 36 25 20 21
Spring 1994 205 14 21 16 - 63 40 23 15

Redundancy rates (redundancies per 1,000 employees)
All
Spring 1993 12.4 16.5 13.0 13.9 11.3 11.2 11.4 12.5 13.9
Summer 1993 11.2 14.1 12.2 11.8 11.1 10.2 12.6 10.9 11.2
Autumn 1993 9.6 13.7 9.1 8.2 * 10.1 9.5 11.2 j?X7.0 10.3
Winter 1993 10.6 12.7 11.4 10.9 14.2 8.9 8.2 10.2 11.5 10.4
Spring 1994 9.7... 13.0 10.8 10.0 - 9.3 9.3 9.3 8.7 10.5

16 to 24

Redundancies (thousands)
Spring 1993 61. 64 51 46 39 262
Summer 1993 49 65 44 45 34 237-
Autumn 1993 47 46 40 43 29 2053
Winter 1993 49 61 40 45 32 226 ’
Spring 1994 38 51 45 44 26 205

Redundancy rates (redundancies per 1,000 employees) 
Spring 1993 16.6 11.4 10.1 10.5 16.5 12.4
Summer 1993 13.5 11.3 8.8 10.3 14.3 11.2=
Autumn 1993 12.5 7.9 8.0 9.7 12.3 9.6
Winter 1993 13.4 10.4 8.0 10.1 13.2 10.6
Spring 1994 10.8 8.8 9.1 ' 9.7 10.9 9.7'

■992

SIC 1992 # Agriculture Energy and Manufactur- Construction Distribution, Transport Banking, Public admin, Other j
& fishing water ing hotels & finance & education & services 1:

restaurants insurance health
(A,B) (C,E) (D) (F) (G,H) (I) (J,K) (L,M,N) (O,P,Q)  |

Redundancies (thousands)
Spring 1993 All 95 24 62 23 22 16 12
Summer 1993 All 16 70 26 50 12 31 15
Autumn 1993 All * * 66 26 40 10 26 21
Winter 1993 All 70 31 40 16 35 12
Spring 1994 All 65 20 40 17 29 15

Redundancy rates (redundancies per 1,000 employees) 12.0 p
Spring 1993 All ■ 19.7 25.3 15.1 16.2 8.1 2.9
Summer 1993 All 38.6 14.6 28.1 12.3 8.8 11.6 2.8
Autumn 1993 All * 13.6 26.7 9.6 6.7 9.7 3.7
Winter 1993 All * * 14.8 32.4 9.6 11.1 13.0 2.2
Spring 1994 All 14.6 20.6 9.5 12.6 10.2 2.7

29.0 8.4 3.7 9.1 7.8 7.5 7.7 15.3 6.2 8.7 18.7 113.5 4.3 117.8
27.2 8.0 3.5 8.8 7.0 6.9 7.7 14.5 5.7 8.3 18.4 108.1 4.4 112.5

27.6 8.4 3.4 8.7 7.0 6.9 8.1 15.2 5.7 8.3 18.9 109.8 4.7 114.5
28.1 8.6 3.5 8.8 7.4 7.1 8.2 15.2 5.7 8.5 19.8 112.3 4.7 117.0
29.1 9ggg 3.6 8.9 7.7 7.4 8.4 15.3 5.8 8.8 19.3 114.5 4.5 119.0

29.8 9.3 3.7 8.6 7.7 7.6 8.6 14.8 5.9 8.8 19.3 114.7 4.9 119.6
29.9 9.4 3.7 8.7 7.9 7.9 8.9 14.8 5.6 8.7 19.4 115.4 4.6 120.0
30.1 9.6 4.0 8.6 8.6 8.3 9.3 15.2 5.7 9.1 19.4 118.5 4.6 123.1

31.0 9.7 4.0 8.7 8.7 8.8 9.7 15.4 5.7 9.1 18.1 119.2 4.5 123.7
30.6 9.4 3.9 8.7 8.8 8.6 9.9 15.7 5.8 9.3 17.9 119.3 4.8 124.1
29.6 9.6 3.9 8.9 8.7 8.6 10.0 15.4 5.6 9.2 17.5 117.5 5.0 122.5

30.6 10.0 4.2 9.6 9.2 9.0 10.2 15.8 5.9 9.6 18.1 122.1 5.4 127.5
30.7 10.2 4.3 10.2 9.1 8.8 10.2 15.5 6.1 9.9 18.5 123.3 5.4 128.7
30.5 10.0 4.3 10.3 8.8 8.6 10.1 15.4 6.5 10.1 18.3 122.8 5.4 128.2

33.2 10.7 4.8 10.9 9.2 9.2 10.6 16.3 6.9 10.7 18.0 129.7 5.9 135.6
34.6 11.1 5.0 11.2 9.7 9.6 11.0 17.0 6.9 10.7 18.8 134.5 5.9 140.4
35.7 11.3 4.8 11.4 10.0 9.5 10.6 17.1 6.5 10.4 18.9 135.0 5.8 140.8

35.9 11.3 4.7 11.1 10.1 9.4 10.5 17.5 6.5 10.4 19.2 135.3 5.6 140.9
35.5 11.4 4.9 11.4 10.7 9.4 10.6 17.9 6.4 10.3 18.4 135.5 5.6 141.1
35.0 11.3 4.9 11.1 10.9 9.7 10.8 18.1 6.4 10.4 18.3 135.8 5.7 141.5

36.0 11.3 5.2 11.6 11.5 10.4 11.4 18.4 6.7 10.8 18.3 140.3 6.1 146.4
36.5 11.5 5.4 11.6 11.9 10.4 11.3 18.5 6.4 10.6 19.3 141.8 6.0 147.8
38.5 12.4 5.5 12.3 11.8 10.7 12.0 19.1 6.3 10.8 20.0 146.8 6.2 153.0

41.2 13.2 5.6 12.8 12.1 10.6 11.7 19.2 6.5 11.0 20.3 150.9 6.4 157.3
44.2 14.0 5.6 13.2 12.7 10.8 12.4 19.3 6.7 11.3 21.1 157.4 6.5 163.9

OtherSOC Managers and 
administrators

Professional Associate 
professional 
and technical

Clerical and 
secretarial

Craft and 
related

Personal and 
protective 
services

Sales Plant and 
machine 
operatives

Redundancies (thousands)
Spring 1993 26 13 17 36 49 15 28 49
Summer 1993 30 11 16 37 49 16 17 32
Autumn 1993 27 11 * 29 46 14 14 24
Winter 1993 24 13 13 33 55 17 33
Spring 1994 30 10 11 28 41 13 19 34

Redundancy rates (redundancies per 1,000 employees)
23.2Spring 1993 8.6 6.1 9.0 10.1 20.7 6.6 15.3

Summer 1993 10.0 5.0 8.1 10.4 21.3 7.0 9.7 15.3
Autumn 1993 9.0 5.5 * 8.0 19.4 5.7 7.9 11.3
Winter 1993 7.9 6.0 6.9 9.1 23.9 9.1 15.6
Spring 1994 9.9 4.5 5.7 16.2
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900
200
200

Working 
days lost

Beginning 
in period

700
2,900

2,000 
44,000 
13,000

10,000
3,000

Beginning 
involvement 
in period in 
any dispute

2
5

3,000
11,000
2,000

1,705
1,490

625

Some stc 
each of tl 
Less thai 
Less ther

May 
Jun 
Jul 
Aug
Sep 
Oct 
Nov 
Dec

3
15
10

3
7

1,004
770
693
620
357
240
203

400
5,300

11,900

13
33
22
20
15

8
6

13
17
26
22
20

In progress 
in period

1,016
781 
701 
630 
369 
253
211

10
8

16
20
33
29
23

4
16

7

884 
759 
727 
285 
175
142 
383

2
3
4
4

18
23

All involved 
in period

600
4,600
3,500

1,500
900
600

887
790
727
298
176
148
385

Working 
days lost

13
15
19
27

All industries 
and services

3,546 
3,702 
4,128 
1,903 

761 
528 
649

28
33
37
54
70
47
65
53

Coal, coke, 
mineral oil 
and natural 
gas (11-14)

217
222
52
94
29

8
27

4
12
10
4
4
3
3

5
2
9

50
90
16
24

60
12

160

2
9
2

1,095
428

2,652
641
476
437
364

17
18
25
48
66
43
62
50

3
5
3

26
35

8

Workers 
involved

20
19
27
21
20
18
15
15
16
12

24
41
39
29
26
20
24
22

28
27
37
27
29
32
24
21
22
15
18

8

10
25

2

2 
4 
8 

15 
34 
60
27

458
1,456 

655 
953 
181
60
96

2
30
22

7
3
6
9

3
4
3
3

All other 
industries 
and services

46
39
34

7
19
3

39
6
2

7
3
2

22
33
87
25

9
43

3
4
3

170

28
4

2
3 
7 
5

19 
36 
13

49
71
74

154
30
15
50
19

8
4

175

12
20
27
80
18

5
42

3
3
2

170

Textiles, 
clothing and 
footwear 
(43-45)

16
115

8
5

Metals, 
engineering 
and vehicles 
(21-22,31-37)

100 
14,000

Stop
pages

1,000
1,000

#

7,000
1,000

#

#
5,000

sess'
leasing

*i and

#
27,000

Construction Transport 
and comm
unication 
(71-79)

es which affected more than one industry group have been counted under 
ustries but only once in the total for all industries and services, 
orkers involved.
working days lost.

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov
Dec

987
988
989

1990
1991
1992
[993

INDUSTRIAL DISPUTES
Stoppages of work

The monthly figures are provisional and subject to revision; 
normally upwards, to take account of additional or revised 
information received after going to press. For notes on coverage, 
see Definitions page at the end of the Labour Market Data 
section. The figures for 1994 are provisional.

INDUSTRIAL DISPUTES 
Stoppages of work:* summary

See Definitions page at the end of the Labour Market Data section for notes on coverage. Figures for 1994 are provisional.

Note: About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices could 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also 
due to a difference between the timing of the two counts, the two series should not be added together. 
Included in South East.
Excluding vacancies on government programmes. See note to table 3.1.
The method of compiling vacancies in Great Britain changed in March 1994. From April 1994, the GB element of Careers Office figures refer to the last week day of the previous month, 
however, until the new system is fully developed, the latest Careers Office data will be for 31 March 1994 (April figures).

|94 Jan 
I Feb 
e Mar 
| Apr 
| May 
I Jun 
> Jul

3 0 VACANCIES
. O Regions: vacancies remaining unfilled at jobcentres and careers offices

Number of workers (000) Working days lost in all stoppages in progress in period (000)

Stop- Workers
pages involved

K1980_________
Ka*S;.,orestry 
Hand fishing 
gal extraction 
folce, mineral oil 
■and natural gas 
■ctricily, gas? ot" 
■energy and 
fetal ProcessSitire 
■and manufa*.'. 
■neral process^ > 
■and manutai 
■emicals ano m 
■made fibres 
fetal goods nes 
■ineering 
■tor vehicles 
her transport 
j equipment 
food. drink and 
■tobacco 
■tiles 
Kwear and ci 
Ember and woo 
■furniture 
Paper- printing ? 
■publishing 
her manufacti 
■industries 
instruction 
distribution. hotel 
■and catering 
transport service 
I and comim: ’ 
Bpporting and 
■transport sen 
Ranking, finance 
■insurance, It 
I services 

Public administ:: 
sanitary se..

Education. rese.: 
■developme ■■ 
Health services 
Other services 
||| industries 
■ and servic.

Progress: industry

&Klngd°m

includes All directly involved
Includes 700 involved for the first time in the month.

Stoppages: July 1994

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 23 12,700 27,000

of which, stoppages:
Beginning in month 20 6,400* 8,000
Continuing from earlier months 3 6,300*’• 19,000

THOUSAND 

South 
East

Greater 
London *

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire 
and Hum
berside

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland United|

Ki"9do,ni

Vacancies at Jobcentres total + —1
1990 47.6 14.8 5.4 13.9 14.6 10.5 11.7 21.1 10.7 12.1 21.6 169.1 ' 34
1991 ) Annual 28.8 8.2 3.2 9.9 8.2 7.1 7.9 15.8 6.6 8.2 18.3 113.8 ;7 ' 2 8

”2.5 1

1992 ) averages 29.2 8.3 3.5 9.0 7.6 7.3 14.9 6.0 8.5 18.9 112.8 : 3.2
”6.6 I

1993 ) 31.4 10.0 4.2 9.6 8.9 8.8 9.9 15.7 6.1 9.6 18.5 122.7 4.0 116.0 1
126.61

1993 Aug 30.9 9.6 4.4 10.3 8.9 8.7 10.2 15.3 6.1 10.1 ' 18.4 123.3 4.0
Sept 34.4 10.9 4.9 11.4 10.1 9.6 11.1 17.4 6.9 10.8 19.9 136.5 - 4.3 127.3

140.8

Oct 38.4 12.5 5.4 .11.7 11.0 10.8 12.3’ 19.2 7.5 :-^11.3 20.1 147.7 4.9 152.fi1
Nov 35.8 11.7 5.0 10.4 10.5 10.2 11.6 18.1 6.8 10.4 19.7 138.4 4.7
Dec 31.9 10.5 4.2 9.0 9.3 8.8 9.6 15.9 5.5 9.1 17.6 120.9 4.3

143.0 1
125,2

1994 Jan 29.7 9.9 3.7 8.4 8.9 8.1 9.1 15.3 5.4 8.8 15.8 113.1 4.0 ”7.1 1
Feb 30.9 10.2 4.2 9.6 9.4 8.3 9.4 16.3 5.7 9.2 16.3 119.4 4.2
Mar 31.5 10.8 4.6 10.8 10.2 9.1 10.1 17.1 6.0 10.0 ;17.5 126.8 4.2

123.61
131.0 !

Apr 36.4 11.5 5.4 12.6 11.2 10.3 11.2 18.2 6.7 t?fiffl1.2 19.1 142.3 ’S 4.7
May 38.0 11.9 5.7 13.3 12.1 10.6 11.5 18.8 6.8 11.5 20.5 148.8 £ 4.9

146.9 i

June 41.5 12.9 , 6.0 14.3 12.5 11.2 13.0 19.7 7.1 12.0 21.5 158.6 B 50 153.71
163.7

!®ily 42.8 13.2 5.9 13.5 12.2 10.8 11.8 18.8 6.9 ^El.6 20.2 154.5 W 5.0
Aug 44.2 13.4 5.7 13.4 12.6 10.7 12.3 19.0 6.8 11.5 20.9 157.1 5.0 1621

Vacancies at careers offices
1990 ) 9.4 5.0 0.6 1.1 2.3 ■ES.o 1.1 1.5 0.5 0.3 18.9 & Q.6
1991 ) Annual 3.5 2.0 0.3 0.5 1.4 0.4 0.6 0.8 0.3 0.1 0.7 8.7 C 0.3
1992 ) averages 2.7 1.6 0.3 0.4 1.2 0.3 0.4 0.5 0.3 0.1 0.5 6.7 0.3 70 1
1993 ) 2.8 17 0.3 0.5 0.8 0.3 ;_;;;'0.4 0.5 0.3 0.1 0.5 6.6 0.6 7.2

1993 Aug 3.1 1.6 0.3 0.5 0.9 0.4 0.5 0.6 0.3 0.1 0.6 7.3 •L 0.6 79 ’
Sept 2.8 1.5 0.3 0.5 0.9 0.5 ' 0.6 0.6 0.3 0.1 0.6 7.3 0.7 8.0

Oct 2.9 1.6 0.3 0.5 1.2 0.4 0.5 0.5 0.3 0.1 0.5 7.2 0.7 7fi<1
Nov 2.4 1.3 0.2 0.5 1.0 0.4 0.4 0.5 0.2 0.1 0.4 6.1 | 0.7 68 ;
Dec 2.4 1.4 0.2 . 0.3 0.9 0.3 0.3 0.4 0.2 0.1 0.4 5.5 §. 0.6 6.1

1994 Jan 2.7 1.8 0.2 0.3 0.9 0.3 0.3 0.4 O.1 0.1 0.5 5.6 S 0.5
6.2

Feb 2.7 1.6 0.2 0.4 0.9 0.3 0.3 0.4 0.1 0.1 0.4 5.8 0.6 6.4
Mar 3.1 1.8 0.2 0.4 1.0 0.3 0.4 0.5 0.2z. 0.1 0.5 6.7 0.6 7.3 d

Apr 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.6 7.4 1
May 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.6 7-4
June 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.6 7.4

July 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.7 7.51
Aug 2.9 1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8 0.7 7.5

and

28

2

71,400

100

150,000 

#

41

2

17,000

400

57,000

1,000

United Kingdom 12 months to July 1994

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 53 32,000 105,000
J 2 6,600 7,000 2 2,800 5,000 extra wage and fringe benefits 20 3,300 3,000

Duration and pattern of hours worked 13 4,900 10,000
80 95,900 321,000 49 172,500 181,000 Redundancy questions 37 172,100 177,000

Trade union matters 6 700 1,000
21 51,000 77,000 10 17,600 29,000 Working conditions and supervision 4 600

5 600 1,000 2 400 2,000 Manning and work allocation 27 22,500 46,000
4 400 12,000 5 12,000 24,00^ Dismissal and other disciplinary measures 21 5,000 13,OOP;’

226* 273,800 733,000 181 * 241,000 356,000 All causes 181 241,000 356,000



TIME RATES OF WAGE
Seasonally adjustedSeasonally adjusted ActualActualSeasonally adjustedActualSeasonally adjustedActual

AND HOURS OF WORK 990=100

SSENTIAL INFORMATION OH basic

989

holiday entitlement contained in

around 160 national collective

agreements and statutory wages

orders affecting manual employees.
[990

(For more details ring 071-273 5571).

SUBSCRIPTION FORM

To: Employment Department SSD Al,

Level 1, Caxton House, Tothill Street.

London SW1H 9NF. 991

enclosed please find a cheque for £60.

being one year’s subscription (including

UK postage) from January 1994, for

monthly updates of the loose-leaf

publication time rates of wages and

hours of work. New subscribers receive

an updated copy of the publication,

complete with binder, and updates for

the remainder of the calendar year. The

copies should be sent to:

NAME

COMPANY

ADDRESS

POSTCODE I

Oct
Nov
Dec

Jan
Feb 
Mar

Oct
Nov
Dec

Jan
Feb 
Mar

Apr 
May 
June

July
Aug 
Sept

July 
Aug 
Sept

1988
989
990
991
992

1993

Jan
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sept

Oct
Nov
Dec

Apr 
May 
June

Apr 
May 
June

Oct
Nov
Dec

Oct
Nov
Dec

Per cent change 
over previous 
12 months

Per cent change 
over previous 
12 months

July 
Aug 
Sept

Per cent change 
over previous 
12 months

Manufacturing industries 
(Divisions 2-4)

Per cent change 
over previous 
12 months

Service industries 
(Divisions 6-9)

Whole economy 
(Divisions 0-9)

Production industries 
(Divisions 1-4)

)92 Jan
| Feb
i Mar

Apr 
May 
Jun

Apr 
May 
June

[93 Jan
| Feb
B Mar

July 
Aug 
Sept

rates of pay, hours and

l?4 Jan 

kI' Mar

Annual 
average

KffAIN
SlC=1980

EARNINGS C i
Average earnings index: all employees: main industrial sectors U -I

Figures for vmix UiSaoTnt ^ac^0PS currently used are based on data up to April 1991.
The Index hash 198 8 on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series Was discontinued after July 1989.
Employment Gazette Septe b°m 11993*=1°° *° 1"0=1'00> in common with other economic series in the national accounts. Figures on a 1988=100 basis were last published in

nderlying rate of change is provisional for the latest two months. For a note on the underlying rate of change see Statistical Update, Employment Gazette, pp ???', October 1994.

J| July p

Holes

Bl

Under
lying *

Under
lying *

Under
lying *

Under
lying *

83 5 84.1 83.8 83.8
91 1 91.4 91.4 91.2

100.0 100.0 100,0 10Q.0 100.0 100.0 100.0 100.0
108.0 108.2 108.6 107.7
114 6 115,3 115.8 114.1
118.-5 120.5 121.0 117.5

87 1 87.7 9.2 9 87.6 88.4 8.8 8% 87.3 87.9 8.8 8% 87.3 88.1 9.2 9

87 4 88.4 9.4 914 88.3 89.0 9.9 8/2 87.9 88.6 10.2 8% 87.4 88.6 8.9 9/4 ■-
89.6 88.9 9.2 9% 88.9 88.6 7.9 8% 88.8 88.8 8.4 8% 90.3 89.2 9.3 9/2 . .

89 6 89.7 9.7 914 90.7 89.9 9.1 8/2 90.4 89.8 9.2 8% 89.7 90.0 10.0 9/4

89 8 89.9 9.2 9 90.8 90.5 8.8 8% 90.5 90.3 8.7 83/4 89,8 89.9 9.3 9

91.1 90.5 9.2 8% 92.0 91.0 8.7 8/2 91.8 90.9 9.1 8% 90.9 90,6 9.0 8/2

92 1 91.1 8,8 8% 92.8 91.7 9.2 8/2 92.8 91.7 9.4 9 91.9 91.1 8.4 8%
91 1 91.5 8.5 8% 91.1 92.3 8.8 8% 91.5 92.4 9.3 9/4 91.0 91.3 8.1 8/2
92.5 93.0 9.7 9 92.1 93.1 9.3 8% 92.0 92.9 9.3 9 92.5 93.2 9,7 8%

93.3 94.0 9.7 91/4 93.0 93.7 8.7 9 93.0 93.6 8.9 9/4 93.5 94.6 10.4 9
94.6 94.3 9.1 9’4 94.4 94.2 8.3 8% 94.6 94.2 8.8 9 94.4 94.2 8.7 9/4
95.8 94.3 7.3 914 95.7 94-8 8.0 8/2 95.7 94.9 8.6 9 95.7 93.7 6.0 9

95.0 95.8 9.2 9/2 94.7 95.5 8.0 8% 94.8 95.5 8.6 9/4 95.4 96.3 9,.3 9/4
95.2 96.4 9.0 9/2 95.8 96.4 8.3 9/4 95.7 96.4 8.8 9/2 95.2 96.4 8.8 9/4
98,0 97.-3 9.4 9/2 98.2 98.0 10.6 9/2 98.0 98.0 10.4 9% 98.1 97.0 8.7 9/4

98.0 98.1 9.4 9% 98.5 97.7 8.7 9/2 98.3 97.6 8.8 93/4 97.9 98.2 9.1 9/2
99.0 99.2 10.3 9% 99.1 98.8 9.2 9/4 98.9 98.7 9.3 9% 99.3 99.5 10.7 9%

100.7 100.1 10.6 10 101.0 99.9 9.8 9/2 101.1 100.2 10.2 9% 100,4 100.0 10.4 10

101.3 100.2 10.0 10% 101.6 100.4 9.5 9/2 101.5 100.4 9.5 10 101.0 100.1 9,9 10
101.0 101.5 10.9 10 99.9 101.3 9.8 9/2 100.2 101.2 9.5 9% 101.4 101.8 11.5 10
101.3 101.9 9.6 10 101.1 102.2 9.8 9/2 101.3 102.3 10.1 9% 101.0 101.8 9.2 10

101.7 102.5 9.0 934 101.6 102.4 9.3 9/4 101.8 102.5 9.5 9% 101.3 102.4 8.2 9%
103.4 103.1 9.3 9% 103.4 103.3 9.7 9/2 103.5 103.2 9.6 9% 103.0 102.9 9,2 9%
105.5 103.8 10.1 9% 105.1 104.0 9.7 9/2 104.9 103.9 9.6 9% 105.8 103.6 10.4 9/2

103.8 104.6 9.2 9/2 103.7 • 104.6 9.5 9/4 104.0 104.9 9.8 9/2 103.7 104.7 8.7 9/2
104.1 105.4 9.3 9/4 104.5 105.2 9.1 8% 104.8 105.6 9.5 9 103.7 105.0 8,9 9
106.5 105.7 8.6 9 106.1 105.8 8.0 8/2 106.2 106.2 8.4 9 106.9 105.6 8,9 83/4 '

106.4 106.5 8.6 8% 107.6 106.7 9.2 8/2 107.6 107.0 9.6 9 105.6 105,9 7.8 8/4
107.0 107.2 8.1 8/2 107.4 107.0 8.3 8% 108.2 107.9 9.3 9 106.5 106.7 7.2 8
107.9 107.3 7.2 8 1O9.0 107.8 7.9 8/4 109.1 108.1 7.9 8% 107.1 '106.7 6.7 7/2 ;

109.0 107.8 7.6 7% 109.3 108.1 7 7 8/4 109.5 108.3 7.9 8/2 108.5 107.6 7.5 7/2
109.2 109.8 8.2 7% 108.2 109.8 8.4 8 109.0 110.0 8.7 8/4 109.2 109.6 7.7 7/2
109.3 110.0 7.9 7% 108.6 109.8 7.4 8 109.6 110.6 8.1 8/2 109.0 109.8 7.9 7/2

109.3 110.2 7.5 7/2 110.0 110.8 8.2 8 110.3 111.0 8.3 8/2 108.8 110.0 7.4 7/4
111.4 111.0 7 7 7/2 111.5 111.3 7.7 8 112(0 111.7 8.2 8/4 111.2 111.0 7.9 7%
112.3 110.5 6.5 7/4 112.7 111.6 7.3 7% 112.9 111.9 7.7 8 111.9 109.5 5.7 7

111.1 111.9 7.0 7/4 111.6 112.5 7.6 7% 112.1 113.0 7.7 73/4 110.8 111.8 6.8 7
111.9 113.3 7.5 7/2 112.6 113.4 7.8 8/4 113.1 113.9 7.9 8/4 111.7 113.0 7.6 7/2 '
115.8 114$ 8.7 7/2 117.0 116.7 10.3 8 117.2 117.2 10.4 8 115,3 113.9 - 7.9 7/4

113.0 113.1 6.2 7 113.0 112.1 5.1 7/2 113.8 113.1 5.7 7/2 112.8 113.1 6.8 7
113.9 114.1 6.4 6/4 114.8 04.4 6.9 6/4 115.3 115.0 6.6 6/2 113.4 113.6 6.5 6/2
114.5 113.8 6.1 6/4 115.4 114.2 5.9 6/4 115.8 114.8 6.2 6/2 113.8 113.4 6.3 6/4

115.1 113.9 5.7 6 116.1 114.8 6.2 6/4 116.6 115.2 6.4 6/2 114.5 113.5 5.5 6
114.6 115.3 5.0 534 115.3 116.9 6.5 6 115.6 116.7 6.1 6/4 114.3 114.7 4.7 5%
114.7 115.4 4.9 5/2 114.9 116.1 5.7 6 115.3 116.4 5.2 6 114.3 115,2 4.9 5/2

116.0 117.0 6.2 5/4 116.9 117.8 6.3 5% 117.3 118.1 6.4 5% 115,4 116.7 6.1 5%
116.4 116.1 4.6 5 117.7 117.6 5.7 5% 118.2 117.9 5.6 5% 115,8 115,6 4.1 4%
117.9 116.0 5.0 4% 118.8 117.5 5.3 5/2 119.2 118.2 5.6 5/2 117.4 114.9 4.9 4/2

116.1 117,0 4.6 4% 117.1 118.1 5.0 5/4 117.6 118.6 5.0 5/4 115.6 116,7 4.4 4/2
116,7 118.2 4.3 4/2 118.3 119.2 5.1 5 118.7 119.6 5.0 5 116.1 117.5 4.0 4/4
119.6 118,7 3.3 4 121.9 121.6 4.2 5 122.1 122.2 4.3 5 118.5 117.1 2.8 3%

117.5 117.6 4,0 4 119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 3%
118.0 118.3 3.7 3% 120.3 119.9 4.8 5 120.8 120.4 4.7 5 116,9 117.0 3.0 3
118.5 117.8 3.5 3% 121.0 119.6 4.7 5 121.3 120,2 4.7 5 117.0 116.5 2.7 2%

119.5 118.3 3.9 3/2 121.9 120.5 5.0 4% 122.4 121.0 5.0 4% 118,3 117.3 3.3 2%
118.2 118.9 3.1 3/4 11:9.5 121.1 3.6 4/2 119.9 121.0 3,7 4/2 117,3 117.7 2.6 2%
118,0 118.8 2.9 3 120.1 121.4 4.6 4/4 120.6 121.7 4.6 4/2 116,8 117.7 2.2 2%

118.4 119.4 2.1 3 121.3 122.3 3.8 4/4 121.7 122.6 3.8 4/4 , 116,9 118.2 1.3 2/4
120.0 119.7 3.1 3 122.4 122.3 4.0 4 123.1 122.7 4.1 4/4 118.7 118.5 2.5 2/2
121.6 119,6 3/4 123.6 122.3 4.1 4/4 124.1 123.0 4.1 4/4 120,8 118.3 3.0 2%

120.3 121.2 3.6 3% 122.7 123.7 4.7 4/2 123.3 124.2 4.7 4/2 119,2 120,3 3.1 3/4
122.0 123.5 4.5 3% 123.5 124.4 4.4 4% 123.9 124.8 4.3 4% 121.7 123.2 4.9 3/2 ;
124.9 124.0 4.5 4 128.4 128.1 5.3 4% 128.4 128.4 5.1 4% 123.6 122.1 4.3 4

121.6 121.8 3.6 3% 124.6 123.5 4.7 4% 125.1 124.3 4.5 4% 120.3 120.6 3.3 3/2
123.5 123.8 4.6 4 125.5 125.0 4.3 4/2 129.3 1'28.9 7.1 4/2 121.0 121.2 3.6 3%
123.0 122.3 3.8 3% 126.2 124.8 4.3 4/4 126.4 125.3 4.2 4/4 121.3 120.9 3,8 3/2

123.9 122.6 3.6 3% 126.8 125.4 4.1 4 127.1 125.7 3.9 4 122.2 121.2 3.3 3/2
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Distribu
tion and 
repairs

(61,62, 
64,65,67)

admini
stration

Education 
and health 
services

Metal 
goods 
nes

(92pt,94,96
pt,97,98pt) 

Other Whole 
services # economyLeather, 

footweal 
and 
clothing

(91-92pt) (93,95)

Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985=100 series was discontinued after July 1989.  w 
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette in bepi 
1993.

* England and Wales only.

Paper 
products 
printing 
and 
publishing 
(47)

Hotelsand Transport Banking,finance Public 
catering and comm- insurance and 

unication + business 
services 

(71,72, (81-82,
75-77,79) 83pt-84pt)

EARNINGS
Average earnings index: all employees: by industry (unadjusted)

Pood, j

tobacco I

Rubber, Construc- 
plastics, tion 
timber and , 
other man
ufacturing 
(46,48,49) (50)

B EARNINGS
Average earnings index: all employees: by industry (unadjusted)

^eluding sea transport. ' ”5?
rcud|ng private domestic and personal services.

(31)

GREAT BRITAIN Agricul- Coal and Mineral Electricity, Metal pro- Mineral Chemicals Mechani- Electrical, Motor Other
SIC 1980 ture and coke oil and gas, other cessing extraction and cal engi- electronic vehicles transport

forestry * natural energy and manu- and manu- man-made neering and instru- and parts equipment
gas and water facturing facturing fibres ment engi-

supply neering
1990=100 (01,02) (11) (13,14) (15-17) (21,22) (23,24) (25,26) (32) (33,34,37) (35) (36)

1988 ) 83.4 80.0 79.0 82.2 86.6 84.0 81.6 83.8 83.8 83.7 79.6 851
--- -----—----

88.1 85.1 8073 85.2 84.5 84.2 82.5 82.8 84.7 81.3 83.5
1989 j Annual 90.0 90.6 87.0 90.3 92.8 91.9 88.9 92.0 91.7-> £ 92.0 89.7 91 8 K2I jM 850 93.5 91.6 89.7 92:6 90.9 90.6 90.7 90.1 92.0 90:5 91.2
1990 ) averages 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1000 89.81IK 100.0 100.0 100.0 1000 100.0 100:0 100.0 100:0 1000 100.0 100.0
1991 ) 110.1 113.5 110.8 110.4 106.3 105.8 109.3 109.1 108.6 108.0 108.5 1061 100.0 107.2 107.2 108.0 106.3 108.7 108:3 106.8 107.7 109:4 1080 108.0
1992 ) 113.8 123.8 116.1 117.5 112.0 110.8 116.2 116.9 115.9 117.2 114.0 114 0 110.6 ■ ’0- 113.7 113.7 113.1 110:5 115.2 115.2 113.1 114.1 1118.7 113.5 114.6
1993 ) 117.7 131.2 119.6 122.2 116.9 115.9 121.2 122.7 121:7||| 119.5 118.8 118.6 • 118.7

125.0]
O 11'9 118.9 117.8 116.5 113.3 118.0 119.9 116.5 119.3 120.2 116.1 118:5

1989 Jan 80.3 85.4 84.1 82.8 93.4 88.0 83.6 87.9 88.0 88.0 86.1 89 0 89.5 87.6 84.0 89.3 87.6 86.4 86.6 86.7 87.1 87.7 87.1
Feb 79.3 85.8 82.1 83.7 86.4 89.5 85.5 89.5 88.4 89.6 86.1 '90 1 85.611 IK 87.1

89.5 91.2 85.1 89:5 87.5 86.7 86.7 87.7 87.0 85.2 87.4
Mar 82.1 88.8 82.1 87.7 86.2 88.6 84.6 89.8 89.9 91.5 89.3 H884 84.4 

86? |
O 8/ 91.2 89.4 89.2 93.4 89.9 87.4 94.6 88.0 87.5 86.9 89.6

Apr 85.1 89.8 83.6 86.7 100.7 90.1 87.3 90.9 90.8 89.4 88.9 /p.- 90 6 92.4 89/3 860 93:3 88.3 89.8 89.4 878 88.5 87.6 89.6
May 86.3 87.6 87.1 88.2 88.8 92.9 88.2 91.3 90.4 91.5 88.8 ^91 4

91.7 | iBE 89 0
93.2 90:8 87.2 91.7: 89:7 89.2 88.5 88.3 91.4 87.6 89.8

June 86.0 88.5 84.7 90.3 88.5 93.4 88.7 92.7 92.0 92.7 92.4 p 91.7 90.1
89.3 '

IW 91.2 
:/ 94.9 93.2 90.5 93.1 90.2 89.1 89.5 88.6 93.5 91.3 91.1

July 92.1 90.0 90.5 94.3 105.4 92.3 87.5 92.7 92.6 93.6 91.1 Ef 93 7 94.4: 92.9 90.1 92.2 90.0 91.8 92.0 88.5 94.7 92.9 92.1
Aug 99.6 92.5 87.6 97.3 87.6 91.3 89.4 91.5 91.9 90.2 88.6 S-- ■ 91 5 90.9 j SUb 932

94.1 91.6 87.7 91.6 90:8 90.2 89.1 88.1 96.4 89.9 §1.1
Sept 105.3 92.1 86.8 91.2 89.2 93.3 88.5 92.4 92.8 91.0 89.9 92.9 89.51

90.6
fH 91

Q9- 95.9 93.1 9'11.5 93:9 91-2 90.6 88.7 91.7 97.1 92.8 92.5

Oct 100.3 93.8 86.9 92.9 102.7 93.0 89.4 93.5 93.9 92'1 ’ 91.0 Hr-93.2 94.9 92.1 91.4 92.4 92.0 98.6 90:3 940 93.9 93:1 93.3
Nov 93.0 97.8 95.1 94.5 90.2 94.5 95.8 94.9 95.1 93.9 92.0 91.1 ; SH 92.9

95.4 94.0 95.5 93.0 93.8 94.2 95.4 96.0 93/7 95.0 94.6
Dec 90.3 95.7 93.8 94.1 94.9 95.9 98.5 96.9 95.2 99.9 92.1 94.3 93.2.5

95.2,1 9::
Qi ’ 96.3 94.6 97.5 97/4 99.3 93.1 97.-4 95.4 §3:4 96.5 95.8

1990 Jan 86.9 99.8 97.2 92.6 96.5 94.5 94.4 95.9 95.2 91.5 91.8 H 95.9 95.7 95.3 94.7 95.2 94.7 96.6 95.8 95:0 94.7 95.8 95:0
Feb 86.5 99.6 93.3 93.2 90.8 96.1 95.6 97.4 96.8 91.6 94.1 4

SeI -
95.8 98.5 94.5 96.2 94.3 94.4 95.2 96:5 93.4 96.5 95.2

Mar 90.1 99.6 95.0 94.5 93.4 97.2 96.0 99.6 99.3 102.7|H 98.6 |fc98.3
94.8

UK) 9: - 
ijllP 97: 98.2 99.0 98.9 100:3 90.3 96.1 102.5 96.6 94.7 96:4 98.0

Apr 92.3 99.3 96.0 95.7 104.9 99.0 98.1 98.0 97.4 102.0 96.9 : • 98.8 98.3 97.3 980 99.9 97.4 97:3 98.5 95:9 96.4 100.9 98.0
May 92.2' 97.4 97.3 97.7 94.7 100.2 98.6 99.2 98.9 99.0 99.8 £ 99.6 - ■ 98.8 98.5 970 99.7 100.7 97.9 99.3 §70 101.8 97.1 99:0
June 102.2 98.5 98.9 104.1 103.7 101.9 100.6 100.5 100.0 102.3 101.7 I 101.1 1018]

MEglil 99 i
'Ml 0 100.7 100.4 101.2 100.3 100.4 101.6 100.4 100.3 990 99.3 100.7

July ' 104.1 98.0 103.2 102.3 114.0 102.3 99.5 101.8 100.5 101.5 101.4 101.2 100.9 100.7 101.7 1000 99.8 101.8 101.3 100:1 101:6 102.0 101.3
Aug 111.1 100.7 102.0 104.6 97.4 99.3 100.1 99.1 99.8 99.9 101.4 $ ’100.4 101.0 99.1 98.9 100/1 101.4 99:2 98.6 103.0 106.2 101.6 101.0
Sept 116.0 100.7 103.2 103.5 99.2 100.5 99.5 100.5 101.7 99.6 101.4 ^^101:2 101 Jj IBK 102.0 102.6 101:6 100:4 100:9 101.3 99.8 98.6 102:2 10 3:4 101.1 101.3

Oct 113.3 102.6 102.9 104.4 105.6 101.2 99.8 101.1 102.4 101.6 101.9 101.2 101 n i 102.0 101.1 101:9 100.3 101.3 100.6 99.5 104.7 102.2 100:0 101.7
Nov 105.4 104.8 103.7 104.3 97.8 102.9 106.2 102.5 103.5 103.7 105.2 <: 103.3 1046 102.8 103.1 105.3 101.2 102.9 102:7 .104:4 104.1 102.8 103.6 103.4
Dec 100.0 98.9 107.2 103.2 101.9 104.8 111.7 104.5 104.6 104.6 105.8 | 102.6 107.61 Si 103.2 1032 105.0 106.4 105:6 1090 112.0 105.8 103.7^ 102.8 105.5 105.5

1991 Jan 98.9 X*d10.2 110.2 103.4 106.6 102.8 103.0 104.1 103.6 104.2 107.5 102.0 104.4 •") - 103.1 ■ 102.4 104.1 102.3 104.4 105.3 104.4 104:1 103:6 102:4 103.8
Feb 101.7 112.8 103.8 105.1 99.4 102.4 105.8 106.1 105.1 104.4 105.5 H 103.6 105.51 Syil mi ~ 102.3 1704.5 105.0 103.0 104.9 105:0 102.1 104.8 103:8 104.6 104.1
Mar 100.7 114.2 107.4 104.0 101.2 102.6 110.4 107.1 106.7 104.5 108.1 , ' 103.8 107.9 j fM 1047 104.0 104'6 1050 107:0 104.9 106:0 111.3 105.1 104-7 106:4 106.5

Apr 108.2 111.5 110.5 105.1 110.1 103.9 105.9 108.1 106.6 116.6 110.9 E’104.3 111.4 j 104.9 105.3 107.1 105:9 105.5 106.5 104.6 104.1 107:1 105.6 106.4
May 105.3 112.5 111.2 115.9 103.4 105.7 ; 106.6 108.3 108.5 106.0 106.1 F: 1°5-5 111.71 105.8 106.9 106.0 106.4 107.8 106.8 1.05/3 105:6 108.4 166:3 107.0
June 105.9 113.8 111.8 106.1 103.7 107.5 107.4 110.2 110.8 109.7 107.9 105.9 111.41 Ml 110 3 108.0 108.9 110.3 107.1 109.6 105/8 106:8 105:1 109:4 107.7 1070

July 112.0 111.8 114.5 109.8 111.3 107.1 108.0 109.8 109.8 109.8 108.3 Kl08.4 110.6 ] IK"1' 108.8 108.3 110.0 107.0 108.7 107.6 106:4 109.1 113:5 106.4 109.0
Aug 133.6 113.2 111.1 115.8 108.9 106.2 109.8 109.3 108.4 104.5 108.5 105.8 110.4 111 - 108.3 106.7 106.3 106.4 111.5 109.9 1050 108.6 115:5 109/8 109.2
Sept 123.0 112.5 110.8 120.2 104.6 106.8 110.5 109.4 108.7 106.2 107.7^? P 107.8 110.7 ggf vr- 109.3 107.9 108.2 106.6 109:4 112.5 1050 110.7 111.7 108:6 100.3

Oct 114.7 113.4 111.4 112.1 112.6 106.9 111.5 111.1 110.5 108.0 111.4 feX 107.1 111.0 H111.9 108.8 109.0 108.7 105.4 109:4 110:8 1050 112:6 110:2 110:4 109.3
Nov 108.7 122.2 111.3 114.4 105.4 108.0 114.7 . 112.7 111.5 110.0 110.7 108.9 116.1 ^■112.2 110.6 110.0 1100 109.4 111.3 112:1 111.5 111.4 111.4 112.5 111.4
Dec 108.1 . 1-14.2 115.7 113.2 108.4 109.3 117.8 113.2 112.9 112.3 109.6 110.1 116.3 Mb 113.9 112.1 112.4 114.3 109.2 117.0 111.0 112:0 111.1 113.6 115.7 112.3

1992 Jan 105.5 125.0 112.2 112.3 112.6 107.5 113.1 112.8 112.9 111.9 111.0 Hr; 109.9 113.3 SK11133 109.8 109.5 109.9 107.8 112.0 111.4 110.7 111.1 112.9 11,2:0 111.1
Feb 101.2 124.5 113.2 112.8 107.5 108.6 113.3 114.0 113.1 115.2 111.7 ^•111.1 114.71 MS 114 9 110.0 113.5 111.2 109.5 112.0 112.0 112.1 111.7 112.8 113:1 111.9
Mar 106.7 127.1 123.0 g«.3 109.2 109.5 122.6 117.8 117.5 118.4 114.7 || II44 123.0 .Ml 118 3 113.2 117.5 115.0 1140 113:7 113.2 1210 113.3 114.2 113.1 115.8

Apr 114.2 129.0 112.7 117.2 116.4 109.1 113.3 ' 113.8 113.9 115.1 111.8
fe’112.6 115.6 lMl13l 112.0 110/8 110.7 110:9 fii5.8 112.3 111.4 1:41.5 117:5 1:130 113.0

May 116.3 122.7 . f- 113.8 118.8 109.3 110.6 113.7 U||4.3 M05.9 127.2 111.9 BBB13.4 117.81 ^■1174 113.1 ’ 11:2.5 110.5 110:1 116.4 1114.3 111.2.2 111:4 119.4 113:3 113.9
June 115.2 119.6 116.6 118.1 109.8 112.2 iliB4-8 116.3 gES6-6 120.5 113.2 114.8 118.1 j M||11^ 1137 113.8 114.1 110.4 113.7 116.2 111.1 1130 119.7 112.1 114.5

July 117.2 124.3 116.5 118.2 120.9 111.5 115.3 118.0 116.6 119.5 112.7 Ugh 5.7 117.4 SK1120.0
114.3 114.3 113.7 110.8 115.1 117:6 112.1 112.2 122.6 110.7 115.1

Aug 124.0 121.2 115.6 116.7 108.0 112.1 ,115.5 116.6 115.1 115.6 116.8 >> 114.8 117.51 115.6 113.2 111.2 109:8 114.8 114.6 110:8 114.3 124.1 112.3 114.6
Sept 126.3 121.3 114.9 117.5 108.5 111.4 114.2 116.2 115.3 114.1 113.9 jg 115.1 118.1 «jp V8 ■ 112.3 114.6 114.3 112'7 109.7 115.1 1115/6 110.4 116:8 1211.3 113:0 114.7

Oct ■'^19.1 117.5 115.5 123.5 121.4 111.7 115.3 122.7 116.0 114.6 116.8 »114.3
118.8 I I® 119.9

114.0’ R 115.7 113.9 114.6 110.0 115.4 118.1 111.6 119.6 121.0 1,13.4 116.0
Nov 113.3 126.3 117.5 120.9 108.5 112.4 120.0 119.4 117.8 115.8 117.0 K115.9 126.11 WM 120.2 11R7 115.7 114.4 114.3 109:6 116.3 117.5 116.0 1170 119.5 116.5 116.4
Dec ®107.0 127.2 121.6 120.4 M11-9 113.0 123.1 120.5 119.6 117.9 116.5 115.6 ■ 124.5 i BM|12C ' 116.6 116.9 118.7 113.5 122.6 119.7 117.5 116.2 119:4 118.4 117.9

1993 Jan 109.7 127.6 116.6 119.5 121.9 112.4 119.4 120.3 117.8 115.1 114.6
I®' 113.9 120.41 ^■119.8

114.5 113'8 114.9 111.9 115.7 119.1 112.6 117.2 118.7 116.4 116.1
Feb 108.9 127.2 116.1 120.1 110.0 114.4 119.2 121.5 119.1 117.7 116.6 0^114.5 123.9 , ^^■'120.2 115.4 116.9 114.6 112.0 117.4 116/7 ’ „ 115:5 118.4 118.5 116.6 116.7
Mar 113.0 127.6 125.3 121.0 111.6 114.6 130.4 124.5 122.7 119.3 121.4 11 129.2 122 5 118.8 118.9 119.0 ■ 115.2 117.7 118.7 123.0 117:3 118:7 116.1 119.6

Apr 114.4 132.0 119.3 121.8 118.7 114.6 118.6 121.0 120.1 116.8 118.5 W'18.8 123.3 j 116.3 117.3 115.5 116.5 113.3 116.8 117.5 116.1 117.6 118.5 117.8 117.5
May 114.7 130.4 117.8 122.9 113.9 115.3 118.9 121.5 123.4 119.2 117.3/, 119.4 1 ,0 4 118.5 117.4 115.9 1120 118.1 119.2 115.6 119:5 119.3 117.3 118.0
June 118.6 132.2 118.3 120.5 113.2 ,117.5 120.9 123.5 122.2 122.5 118.4 »19.3 ^^k|.127 0 118.5 j 119.5 118.3 119.0 113.4 118.1 120:6 1:14.2 120:1 .. 119.7 113.3 118.5

July 38124.1 132.7 122.4 124.1 130.5 116.6 120.2 124.0 122.8 122.2 121.9 120.3 123.9 125.2 119.6 119.0 119.1 116.5 115.8 117.3 1200 116.0 119.5 122.3 113.7 1119:5
Aug 181134.7 126.8 118.9 121.9 110.1 116.1 118.5 121.1 120.9 119.0 118.5 m? 1-18.5 117.5 ■ 119.4 116.3 115.2 112.2 117.2 118.2 114.8 120.3 124.4 1130 118.2
Sep /126.0 130.9 118.4 121.6 113.9 116.0 118.6 122.6 120.5 118.0 119.2 19.5 119-5 120.8 118.1 114.9 112.0 119.6 118.7 114.3 119.5 121.8 114.1 118.0

Oct 121.2 133.0 119.0 122.9 127.4 115.6 119.2 123.6 122.5 119.8 119.9
gt120.0 123.6 I

119.2 /.r 120.6 118.2 115.3 112.4 116.4 119.3 1115.3 120.2 120.2 115.0 118.4
Nov 117.8 135.7 119.4 126.4 113.3 116.3 124.4 124.9 123.7 120.7- > 120.1 120.7

130.3 1
118.5 2 121.1 118.9 117.3 113.1 136.8 122.1 119.4 121.1 120.4 118.2 120.0

Dec 108.7 138.6 123.7 124.0 118.3 120.9 126.5 124.4 124.1 123.2 118.9 12:-121.0 119.6 ■ 122.1 121:9 118.8 116.4 1124.4 127.2 121.4 120.4 119.9 121.6 121.6

1994 Jan 112.6 139.5 121.4 123.2 124.6 117.4 123.2 125.2 124.2 122.9 120.0 /.R 121.3 126.0 i
1262 1

125/. 120.0 120.2 119.0 116.9 115.2 116.1 1230 119.0 120.6 120.1 119.9 120.3
Feb 112.5 134.5 123.6 123.8 114.7 118.6 124.1 126.7 124.6 .-.'124.7 119.9 gi2 124.2

137.4 122.9 119.9 122.7 117.5 116.5 117.4 120.7 130:3 123.1 119.7 118.7 122.0
Mar •' 121.6 136.6 - 127.6 123.9 117.8 120.6 134.4 130.3 130.1 130.0 123.0 126.6 125.4 124.5 123.5 120.6 120.3 119.6 124.3 131.5 123:0 120.2 120.0 124.9

Apr 117.1 137.0 129.7 124.7 128.8 120.5 123.1 127.7 124.9 126.4 122.4 B' I?4-3 127.8 !
129.6 1

^B123'
123.3 22 120.8 120.6 118.2 117.9 118.8 123/1 119.8 121.5 120.8 119.6 121.6

May 119.4 240.2 124.5 126.0 117.7 121.5 123.0 128.3 127.1 129.3 120.5 129.3 1 0 122.5 R 123.4 123.1 119.0 117.1 1200 122.7 121.3 123.2 121.8 120.9 123/5
June 121.3 137.3 123.0 124.5 116.9 122.7 126.4 127.1 M7-9 132.0 122.0 128.0 124.3 125.0 122.7 -5 122.2 118.0 119.5 122.0 121.4 122.9 123.6 121.0 123.0

July P 133.3 140.1 124.0 125.3 132.2 124.0 124.0 128.2 128.2 131.1 123.6 129.1
129.5 .1 hH13Z0 121.7 123.6 123.9 121.4 117.2 119.8 1270 121.2 1220 1250 121:3 123.9

GREAT BRITAIN
SIC 1980

_______ 1990=100

1988 )
1989 ) Annual
1990 ) averages
1991
1992 )
1993

1989 Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sept

Oct 
Nov 
Dec

1990 Jan 
Feb 
Mar

Apr 
May 
June

July
, Aug 

Sept

Oct 
Nov 
Dec

1991 Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sept

Oct 
Nov 
Dec

1992 Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sept

Oct 
Nov 
Dec

1993 Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sept

Oct 
Nov 
Dec

1994 Jan 
Feb 
Mar

Apr 
May 
June

July P
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C Q UNIT WAGE COSTS *
0.0 All employees: index for main industrial sectors

EARNINGS C Q
Selected countries: wages per head: manufacturing (manual workers) O ■ O

JapanBelgiumManufacturingUNITED KINGDOM

(8) (2,5) (2,8,9) (6,8)(6,8) (4)(8)(7,8)

138131

128

127

131

128

130

131

133

131

earlier

4 8

13
0

192

5 0

$4 2 2 2 4 4 3 3

7 5 5
4 6

5 4
4 5

3 4 -3

3 -5

3 4
3

2 3
2

3
2

2
2

2

2 2

Note: 2

6 Source: OECD - Main Economic Indicators
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SIC 1992 
1990=100

6
6
6

4
4

2
2

3
2

2
2

126
126

Q1
Q2
Q3

Jan 
Feb 
Mar 
Apr 
May 
Jun 

Jul

188.0
186.7

9 
8
8
9 
9 
9
8 

■7S 
5

128
127
131

128
130
131
133

6
5
5
5
2

132
132
133

135r
135
134
135

3
3
2

8
9

10

2
2

5
2

4
4
4

8
8

3
2
2

3
2
3
3
3
2
2

2
3
3
2
2
2

Production 
industries

Q2
03
Q4

IQ1 
Q2 
Q3 
Q4

Q1
|Q2

Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

170.5
174.0
176.6

5
5

5
4

5
5
4
5
5
5
5
4
5

96
100
102
104
105

7
5
3

3
2
3
2

135
136
135
136
134
134
134
134
135
135
135
136

137
138
138
137
137

132
131
132
133
133
133
135

3
2
2
2

2
3
4
3
4
3
4

4
4
2
2
2
2
3
2
2
2
2

3
3
3

3
2
2
3

4
3
3
3
3
3
3

2
2
2
2
3
2
3
3

4
3
4

3
3
2
2

4
5

5
6
6

3
6
5

20
13
10
18
21
19

14
12

9
10
10
13

5
6
5
5

4
3

5
6
6
6
7

10
5
3

6
4
3

3
3
4
4

3
3
3
3
3
4
4
4
4
4
4
4

3 
3 

-2 
2 
2

5
6
5
3

2
0
0

6
2
3
3

2
3
4
4
3

3
3
3
3

4
4
4
4
4
4
4

4
3
3
3
3
3
3
3
3
3
3
3

3
3
3
2
2

7
6

6
8

10
9 
5 
5 
3

5
5
4

5
3
2
3

3
3
3
3

3
3
3
3
3
3
3
3
2
2
2
3

Energy and 
water supply

6
6
7
6
6
6
5

4
5
5
4
4
4

116
122
128
131

4
2
2

96
100
103
106
110
116
122
128
132
135

4
3
3
4
5
5
5
3
2

4
3
3

6
4
3
3
4
5
4
4
3

9
7
6

5
4
5

4
4
4
5
5
3

10
11

8
6
7
9
8
8

6
6
5
4
5
5
4

5
4
4
4
3
2
2
2
3
3
3
3

3
4
4
4
4

4
2
2
3
3
4
3
3
3

5
5
9
7
5
5
4
3
2

Per cent 
change from 
a year earlier

Including mining.
Including mining and transport.
Hourly earnings.
All industries.
Production workers.

Increases on a 
[Annual average 
■§85 
■6
B87
£88
£89
0890
K91
£92
£93

Per cent 
change from 
a year earlier

171.4
172.4
175.5
174.3
176.8
176.4
176.4

185.6
186.7
192.2
185.3
187.6
187.3
188.2

Great 
Britain 
(1,2)

177.3
178.8
182.5
177.2
180.0
179.5
180.8
181.7
182.2
183.5
183.5
183.5

91.7
100.0
107.7
116.3
126.2
137.2
150.1
162.4
173.1
180.8

pthly
)2 Jun
■ Jul
I Aug
I Sep
I Oct
I Nov
I Dec

179.6
178.9
181.6
183.5

| Jan
I Feb
I Mar
I Apr
| May
I Jun
■Jul

Nether- Spain 
lands 
(4)

Construction Whole economy

Jan 
•Feb 
Mar 

[Apr 
May 

Jun 
sJul 
•.Aug 
■'Sep 
[Oct 
Nov 

[Dec

irterly averagi
"TQ2

|Q3
[Q4

Sweden United
States 
(8,10)

F 1 I 2

Canada Denmark France Germany Greece Irish Italy 
(FR) Republic
(8) (8) (8) (4)

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------Source: Central StaTsW 

Manufacturing is based on seasonally adjusted monthly statistics of average earnings, employed labour force and output. Other sectors are based on national accounts da I 

wages and salaries, employment and output. 
Wages and salaries per unit of output.-----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------rarptte Septet
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment oaz 
/1993. Sram* adjusted0" a WSekly baS'S <aH employees).

Males only. J
MAUrlyiWa9e rates.
Monthly earnings.

E2

K3

167.0

95.3 94.6 96 83 92 90.2 97.0 95 90.9 93.0 96
100.0 100.0 100 100 100 100.0 100.0 100 100.0 100.0 100
104.8 104.3 104 113 107 104.8 101.6 102 110.9 107.4 102
114.5 107.2 108 124 113 111.6 103.1 103 119.3 114.3 104
122.0 110.5 113 146 118 118.4 107.8 104 127.0 123.4 107
12-7.7 114.7 117 176 124 125.6 114.0 106 136.3 135.7 110
133.8 119.9 123 210 131 134.7 120.1 109 148.2 148.5 114
139.8 125.1 130 246 138 147.9 124.3 113 160.3 155.4 117
144.4 129.6 138 279 145 155.9 125.6 118 172.6 162.6 120
148.0 133.0 309 161.2 125.8 122 184.4 167.7 123

145.3 129.1 136 275 142 155.5 128.2 118 171.4 163.5 120
145.2 130.2 141 282 142 156.0 123.6 119 173.7 163.6 120
146.1 131.2 141 289 145 156.9 125.2 119 177.5 164.9 121

145.1 131.9 295 145 159.3 123.8 120 179.5 165.6 122
147.9 132.5 303 146 160.3 129.7 122 183.1 168.1 123
148.7 133.2 311 162.4 124.7 122 185.5 167.6 123
150.1 134.1 326 162.9 125.9 123 188.8 169.6 125

134.6 166.1 128.4 124 171.4 126
166.8 126

146.4 142 155.7 137.1 118 164.4 120
148.0 130.2 14l’ 155.9 123.9 165.6 120
143.4 155.9 121.8 Ig9 162.0 120
144.3 142 156.2 125.0 119 163.2 121
145.2 131 *2 14*1* 156.8 125.4 119 163.8 121
144.8 156.8 125.7 119 164.4 121
148.4 145 157.2 124.4 119 166.6 122

145.2 131.9 141 159.3 120.7 120 166.6 122
145.2 159.3 125.6 120 165.2 122
145.0 145 159.3 125.2 120 165.2 122
146.6 132*5 159.3 126.3 122 168.0 123
147.9 159.4 126.8 122 : 169.4 123
149.3 146’ 162.1 135.8 122 167.0 123
151.4 133*2 162.3 122.6 122 169.4 123
146.6 162.3 124.5 122. 166.0 123
148.2 162.7 126.9 122 167.6 124
148.6 134 ‘1 162.9 126.3 123 169.0 124
148.7 162.9 127.8 123 168.8 124
153.0 162.9 123.7 123 171.0 126

134.6 165.6 127.6 124 171.8 125
166.2 128.4 124 171.0 126
166.4 129.1 124 171.4 126
166.7 129.5 124 175.4 126
166.7 128.5 124 176.0 126

Three months ending:

1980 64.5 22.9 72.4 62.7 54.4 53.5 21.9
1981 70.6 9.5 79.4 66.3 62.2 58.6 9.5
1982 73.9 4.7 83.6 68.4 60.9 61.6 5.1
1983 74.6 .9 80.8 67.9 61.8 63.7 3.4
1984 77.1 3.4 100.4 67.1 64.5 67.6 6.1
1985 81.5 5.7 87.0 73.5 67.8 71.2 5.3
1986 84.8 4.0 77.0 74.1 70.6 74.3 4.4
1987 86.9 2.5 76.6 77.5 72.0 77.7 4.6
1988 89.2 2.6 86.6 81.2 77.8 83.0 6.8
1989 93.2 4.5 97.6 93.8 90.6 91.0 9.6
1990 100.0 7.3 100.0 100.0 100.0 100.0 9.9
1991 107.0 7.0 102.5 100.9 107.0 107.0 7.0
1992 109.1 2.0 106.3 102.8 107.3 111.7 4.4
1993 109.7 .5 101.8 100.0 103.9 111.9 .2

1989 Q1 90.5 2.7 87.6 8.6
Q2 92.9 3.2 89.9 9.3
Q3 94.0 6.1 92.1M 10.3
Q4 95.4 5.7 94.4 10.3

1990 Q1 97.2 7.4 96.6 10.2
Q2 98.6 6.1 98.8 9.9
Q3 100.9 7.4 101.7 ' 10.4
Q4 U/103.4 8.4 103.0 9.1

1991 Q1 fiHuosS 8.4 105.3 9.1
Q2 «MljO7.4 8.9 106.6 8.0
Q3 : .107.2 6.3 107.8 6.0
Q4 |W08.2 4.7 108.4 5.2

1992 Q1 110.2 4.6 111.7 ; " 6.1
Q2 108.5 ' 1.0 111.9 5.0
Q3 108.8 1.5 111.4 3.4
Q4 108.8 .5 111.6 3.0

1993 Q1 y^i09.2 . -.9 111.7 .0
Q2 U08.7 .2 111.9 .0
Q3 ®fi10.3 iiH.4 111.8 .4
Q4 MO1O.7 1.7 11 2-1 .4

1994 Q1 111.3 1.9 113.8 1.9
Q2 108.6 -.1

1992 Jul 108.6 .2.2
Aug 109.6 1.6
Sep 108.3 .6
Oct 108.9 .4
Nov 108.8 1.2
Dec 108.7 .0

1993 Jan 108.3 -1.4
Feb 108.3 -.7
Mar 110.9 -.7
Apr 107.6 .7
May 108.3 -2.0

7 Jun 110.1 1.9
Jul 109.7 1.1
Aug 110.8 1.1
Sep 110.5 2.1
Oct 111.0 1.9
Nov 111.0 2.0
Dec iioffll 1.3

1994 Jan 110.1 1.6
Feb 110.2 1.7
Mar 113.6 2.4
Apr 108.2 .6
May 109.0 .7
Jun 108.6 -1.4
Jul 108.7 -.9

1992 Jul 109.0 2.2
Aug 108.7 2.0
Sep 108.8 1.5
Oct 108.9 .9
Nov 108.7 - .7
Dec 108.8 .5

1993 Jan 108.6 -.1
Feb 108.5 -.7
Mar 109.2 -.9
Apr 108.9 -.2
May 108.9 -.7
Jun 108.7 .2
Jul 109.4 .3
Aug 110.2 1.3
Sep 110.3 1.4
Oct 110.8
Nov 110.8 2.0
Dec 110.7 1.7

1994 Jan 110.4 1.6
Feb 110.1 1.5
Mar 111-3 1.9
Apr 110.7 1.6
May 110.3 1.2
Jun 108.6 -.1
Jul 108.8 -.5



All items except seasonal foodsAll items

IndexPercentage change overIndex

6 months

erage pr0.6 Item

0.6

food

Sam (not shoe

4.0

-2
0.2

0.2

Consumer durables 114.4 1.9 -0.3 1.6

-20.3

Self raising, p■020.0

2

2.2

4.3-4 1.8

23

220.5 General Notes - Retail Prices

Definitions2.60.4

0.4

0.2
picture

0.1

3.60.1

Source: Central Statistrca!

S44 OCTOBER 1994 EMPLOYMENT GAZETTE
OCTOBER 1994 EMPLOYMENT GAZETTE S45

161994

over

[Scottish eqiSent

162.8
161.2
169.5
162.3

142.0
144.4

0.5
0.5

0.6
0.5

2
2

2.1
2.3

156.2
169.5
166.0
141.2

1.9
2.1

Number of 
quotations

159.3
166.2
170.3
139.7
150.0
161.4
142.7

132.7
135.9
137.7
144.8
131.9
123.8
126.2
118.8
132.3
109.2
123.0
122.3
128.6
134.7
131.4
142.8
126.9
144.8
138.5
147.4
113.0
155.8
143.5
134.7
161.4
197.8
107.5
98.0

123.1
120.3
135.9

145.3
147.0
120.8
134.7

2.1
3
3

-3
2
3

0.9
3
3
2
4

120.9
75.5

115.1
121.3
158.8
14i1|j|

162.8
118.3
194.3
103.5
101.3

222.6
151.9
143.8
196.6

134.2
123.0
148.9
122.4
113.9

128.3
128.1
124.8
107.3
134.0
145.9
131.4

142.3
145.6
114.2
163.4
158.3

155.1
123.0
158.2
189.6

150.7
131.6
167.3
152.7
196.6

7.0
9
6
8

3.9
4
5
4

0
4
5

6.3
6

-3
4

23
53

7
13

118.6
118.2
104.3

■119.0
140.3
125.5

All items excluding housing 
All items exc mortgage interest

ash and smok 
iCod fillets 
Bainbow trou

All items excluding seasonal food
All items excluding food
Seasonal food
Food excluding seasonal

Some produce 
jew Zealand, 
ianish, per 2f

Carrots, per lb
Onions, per lb 
Mushrooms, per 4oz 
Cucumber, each 
Lettuce - iceberg, each

Clothing and footwear 
Men’s outerwear 
Women’s outerwear. 
Children’s outerwear 
Other clothing 
Footwear

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

con. per lb 
Streaky *, 
fcammon * 
Back, Danish 
Back, home [

Cheese
Cheddar type, per lb

Fresh vegetables
Potatoes, old loose, per lb 
Potatoes, new loose, per lb 
Tomatoes, per lb
Cabbage, greens, per lb
Cabbage, hearted, per lb 
Cauliflower, each
Brussels sprouts, per lb

Catering
Restaurant meals
Canteen meals
Take-aways and snacks

Personal goods and services
Personal articles
Chemists goods 
Personal services

Fuel and Light
Coal and solid fuels
Electricity
Gas
Oil and other fuels

Household services
Postage
Telephones, telemessages, etc 
Domestic services 
Fees and subcriptions

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen

Leisure services
Television licences and rentals 
Entertainment and other recreation 
Foreign Holidays (Jan 1993 = 100)* 
UK Holidays (Jan 1994 = 100)#

Leisure goods
Audio-visual equipment
Tapes and discs
Toys, photographic and sport goods
Books and newspapers
Gardening products

Household goods
Furniture
Furnishings
Electrical appliances
Other household equipment 
Household consumables
Pet care

Items other than food
Draught bitter, per pint 
Draught lager, per pint 
Whisky per nip 
Gin, per nip
Cigarettes 20 king size filter :
Coal, per 50kg
Smokeless fuel per 50kg 
4-star petrol, per litre 
Derv per litre
Unleaded petrol ord. per litre 
Super unleaded petrol, per litre

Tea
Loose, per 125g
Tea bags, per 250g

Fresh fruit
Apples, cooking, per lb 
Apples, dessert, per lb 
Pears, dessert, per lb 
Oranges, each 
Bananas, per lb 
Grapes, per lb

Motoring expenditure
Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil
Vehicles tax and insurance

Fares and other travel costs
Rail fares
Bus and coach fares 
Other travel costs

Usages, per i: 
fork

Sugar
Granulated, per kg

Alcoholic drink
Beer

on sales
off sales

Wines and spirits 
on sales 
off sales

Margarine
Soft 500g tub
Low fat spread, 250g

Food
Bread
Cereals
Biscuits and cakes
Beef
Lamb

of which, home-killed lamb
Pork
Bacon
Poultry
Other meat
Fish

of which; fresh fish
Butter
Oil arid fats
Cheese
Eggs
Milk fresh
Milk products
Tea
Coffee and other hot drinks
Soft drinks
Sugar and preserves
Sweets arid chocolates
Potatoes

of which, unprocessed potatoes 
Vegetables

of which, other fresh vegetables 
Fruit

of which, fresh fruit
Other foods

Coffee
Pure, instant, per 100g
Ground (filter fine:); per 8oz

Hcken: roas-
■Frozen

Milk
Pasteurised', per pint 
Skimmed, per pint

Seasonal food: items Of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.

ined meats
Eorned beef,

lad
White loaf, slicf
White loaf, unv> 
Brown loaf, slic 
Brown loaf, uns

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food

Personal goods and services: During August there were price recoveries for some personal- 
following earlier sales arid also price increases for chemist’s goods.

2.3
2.7
9.0

-0.4

Motoring expenditure: Large increases in petrol prices and a smaller rise in mainto
costs more than offset further falls in Second-hand car prices.

ined fish 
Red salmon, b

Rates, community charge and council taxi 27.8 
Water and Other payments 
Repairs and maintenance charges 
Do-it yourself materials 
Dwelling insurance & ground rent

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices fell, given in the final 
column below.

Between July and August there were sharp price recoveries for clothing and household goods as the 
summer sales began to end. There were also price increase? for petrol, food and for some personal 
articles.

RETAIL PRICES
Average retail prices of selected items

'ty f°r Retail Prices Index was transferred in 
E rw9 tbe Emplcyment Department to the Central Statis- 
feh lce.'J”e RP'is now being published in full in the CSO’s 
pess Monitor MM23.

Kail Pr'ce 
| given bi

Clothing and footwear: The monthly increase reflected both price recoveries fdliriu- -
steep reductions in the summer sates, and additional increases as the new seasons stcS® 1 
the shops. There were, however, some continuing sales as well'. The rise of 2.2 per cent wasth T8 
August increase since 1918.

f- home-killei 
lest beef mm 
Kbside 
Brisket (witnoi 
lump steak ’ 
Stewing steak

al Office for the purpose of the General Index of 
in. more than 180 areas in the United Kingdom 
)W.

Food: Between July and August seasonal food prices rose, with a sharp rise in the potato index 
overshadowing price reductions for other fresh vegetables arid fruit. Amongst non-seasonal foods, 
there were price increases for coffee and some ready-cooked meals but reductions for bacon and 
processed meat.

Catering: The monthly increase reflected higher prices for restaurant meals and take-aways.

Household goods: There were price increases for furniture and furnishings following Sharp 
reductions in the summer sales though there were some continuing sale offers, especially for electrical

6 0 RETAIL PRICES
. Detailed figures for various groups, sub-groups and sections for August 16

rptaii prices on August 16 for a number of 
rraget tpms derived from prices collected by the Centra1!

Note: Indices are given to one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. 
For this reason', annual percentage changes for individual sections are given rounded to the nearest whole number.

* Foreign holidays were introduced into the RPI, within the leisure services component with effect from February 1993.
# UK holidays were introduced into the RPI', within the leisure services component with effect from February 1994.

Hib: home-k 
■Loin (with o- 
■Shoulder iv 
■Leg (with ?

■nb: imported 
■Loin (with b ? 
■Leg (with i?

■k: home-kih‘.
Wj eg (foot of 
■Loin (with c. 
■Shoulder ..

appliances. There were further price rises for pet foods and household equipment and m 
prices also rose. The increase of 1.6 per cent over the month was the laraest for 
comparable records began in 1956. , ;

Bnnnnort rom February 1:987 the structure of the published 

recast- ln some eases, therefore, no direct 
Eatinnow^k . e how component with the old is possible. The 

^0 old and the hew index structure is shown 
■Wment Gazette, p 379, September 1986.

Percentage change over

1 month 6 months 12 months 1 month

1993 Aug 141.3 0.4 1.8 1.7 1'42.1 0.4
Sep 141.9 0.4 1.9 1.8 142.8 0.5
Oct 141.8 -0.1 0.9 1.4 142.7 -0.1
Nov 141.6 -0.1 0.4 1.4 142.5 -0.1
Dec 141.9 0.2 0.6 1.9 142.8 0.2

1994 Jan 1:41.3 -0.4 0.4 2.5 142.1. -0.5
Feb 142.1 0.6 0.6 2.4 142.9 0.6
Mar 142.5 0.3 0.4 2.3 143.2 0.2
Apr 144.2 1.2 1.7 2.6 144.9 1.2
May 144.7 0.3 2.2 2.6 145.2 0.2
Jun 144.7 0.0 2.0 2.6 145.3 0.1
Jul 144.0 -0.5 1.9 2.3 144.6 -0.5
Aug 144.7 0.5 1.8 2.4 145.3 0.5

Number of 
quotations

Average price 
(pence)

Price range within 
which 80 per cent 
of quotations fell 
(pence)

> ITEMS

j, per lb
678 158 109- 236
637 271 218- 325

pone) 486 202 182- 240
677 389 346- 450
636 208 169- 284

•d per lb
653 306 229- 350

< me) 622 142 108- 200
600 226 189- 259

frozen), per lb
274 207 164- 248
267 185 169- 199

542 148 110- 181
669 1167 135- 214

Done) 568 125 95- 178

503 139 1.04- 198
516 225 159- 296
473 225 179- 299

rxiuced •< 457 2'12 169- 269

,ider), per 4oz 530 72 59- 99

551 112 85- 145

:2oz can 316 88 69- 99

> oven ready, per lb
312 72 62- 83
661 93 79- 105

fish, per lb
534 263 199- 320
524 224 150- 399

ialf size can 334 109 97- 119

M 800g 367 51 32- 77
wrapped, 800g 358 73 59- 85
iced, 400g 365 52 37- 59
'•sliced, 800g 350 78 59- 88

er 1 5kg 330 57 37- 73

sd, per 250g 329 68 63- 79
per 250g 308 65 63- 65

50g 303 76 73- 79

336 49 36- 87
328 50 45- 51

327 190 154- 229

323 133 105- 158
287 117 96- 142

361 36 25- 31
20 40 35- 4©

327 64 46- 77
341 12'5 94- 156

3'36 179 169- 196
3108 163 99- 209

337 67 59- 72

366 28 r;<14- 42
643 16 10- 20
733 47 39- 60
696 41 28- 55
677 26 14- 39
727 51 42- 59

73'7 2’3 18- 28
735 3'4 25- 42
725 33 28- 39
736 46 38- 59
720 5.6 45- 66

715 46 39- 4.9
726 59 49- 69
663 47 38- 59
727 24 17- 30
735 41 35- 49
710 103 79- 135

854 Ml 42 126- 165
858 160 143- 180
858 110 100- 125
857 110 99- 124

3,422 242 205- 254
469 659 515- 800
563 931 760-1130
654 58 55- 61
642 51 49- 54
650 52 50- 55
420 57 54- 59

12 months

Index 
Jan 1987=100

Percentage change over Index
Jan 1987=100

Percentage change ■

1 month 12 months 1 month

ALL ITEMS 144.7 0.5 2.4 Tobacco 168.5 0.0
Cigarettes 169.7

Food and catering 139.3 0.4 1.7 Tobacco 160.6
Alcohol and tobacco 162.1 0.1 3.4
Housing and household expenditure 145.3 0.5 3.0 Housing 157:0 0.1
Personal expenditure 131.2 2.0 2.1 Rent 191.7
Travel and leisure 146.1 0.3 2.0 Mortgage interest payments 151.6



M RETAIL PRICES
General index of retail prices

RETAIL PRICES O A 
General index of retail prices O. *+

Housing

Weights

Annual averages

1992

1993

156.6

116.0

122.2

1994

fe.The structures cf the published components of the index were recast in February 1987. (See General Notes under table 6.3). Source: Central Statistical Office

Food

2.9

9.0

0.9
5.4

1.7

1.9

5.5 5.0 6.9

5.3

3.9 11.0

3.1

0.8 2.2

under table 6.3.
Source: Central Statistical Office

S46 OCTOBER 1994 EMPLOYMENT GAZETTE OCTOBER 1994 EMPLOYMENT GAZETTE S47

1168.5
1168.5

125.9
125.8
125.6

4.9
4.8

6.7
6.7

143.2
143.9

149.5
152.9
150.9

152.4
155.11

140.0
139.3

155.6
156.2

122.8
123.2
122.8

150.4
153.7

155.8
156.1
156.4

162.6
162.8

157.0
157.81
158.51

3.3
7.5

3.6
3.6

2.5
2.4
2.3

2.6
2.6
2.6

1.3
1.3
1.2

1.4
1.4
1.9

125.4
124.9
124.5

0.4
0.9

3.2
3.1
3.0

0.9
0.5
0.2

0.8
0.8
1.3

126.0
127.1

127.3
127.9
128.8

125.8
126.7
127.9

128.4
129.0
129.7

128.0
128.5
128.5

126.3
128.3

5.1
5.0
5.0

4.1
4.0
3.8

79
76

100.0
105.0
110.3
116.3
125.5
135.3

138.0
138.5
138.1

142.2
141.8
140.7

142.2
142.6
142.8

142.4
142.8
141.9

142.3
142.3

2.6
9$;

16.2

8.6
9.3

114.9
117.0
119.2

120.9
121.3
120.2

116.2
119.3
121.0

116.0
118.6

3.7
3.9

4.1
4.2

100.0
104.3
110.4
118.6
127.2
138.4

144.2
144.6
144.3

147.5
147.8
147.3

147;8
148.7
149.0

103.4
108.1
114.0
120.9
129.9
138.7
144.7

100.0
105.1
110.6
115.0
122.8
134.0

140.3
140.3
139.7

144.7
145.3
146.9

147.5
148.4
149.2

150.0
150.7

101.5
107.5
115.2
123.4
135.5
143.9
151.4

150.4
152.3
152.6

152.0
152.3
152.6

120.8
122.5

120.9
121.0

121.2
121.6
121.6

122.3
122.6
122.8

153.4
153.0
153.1

153.6
153.9
154.2

160.1
160.3
160.5

161.8
162.2
162.5

1987
1988
1989
1990
1991
1992
1993
1994

1987
1988
1989
1990
1991
1992
1993

156.91
157.31
157.3

159.11
159.31

[166.5 
B67.1 
[167 1

3.6
3.0
2.6

1.4
1.7
1.8

8.0
5.9
4.5

1.5
2.1
1.9

2.0
1.4
0.8

6.4
6.3

9.1
9.2

5.3
5.2
5.2

5.1
5.1
5.3

4.9
4.8
4.6

73
74
71
71
70

6.0
5.8

11.5
10.9

5.1
5.1
5.0

4.9
4.9
5.0

4.3
4.3

4.0
3.6

2.1
1.9
2.2

44
41
41
40
45
48
47
47

9.5
9.5

9.5
8.5
9.1

9.2
9.1
9.1

9.5
8.6
9.0

115.4
120.0

4.8
3.5
0.5

2.8
2.9
3.6

6.7
5.4
2.8

101.9
106.8
114.1
122.7
133.4
142.2
147.9

137.9
139.2
140.6

100.0
105.1
112.9
117.5
130.8
140.9

145.7
146.1
145.7

152.5
152.4
152.3

154.0
154.3
154.7

22
23
23
21
20
20
21
20

100.0
103.6
112.1
119.6
130.7
145.5

1987
1988
1989
1990
1991
1992

0.3
0.9
1.5

5.5
5.3
5.1

74
72
73
69
63
59
58
58

6.9
7.0
6.6

38
37
37
39
38
40
39
37

127
132
128
131
141
143
136
142

47
50
47
48
48
47
46
48

30 
29
29
30
30
32 
62 
71

2.3
2.4

149.8
150.4
150.4

122.7 
123.1;i 
123.1

101.6
108.1
115.1;/
124.5
138.8
150.0
156.7

156.7
157.2
158.8

155.71
156.01
156.51

156.91
156.1
155.6

B67.7 
168.4 
[168.5

159.7 
B59.8 
1 63.0

127.1
127.1
127.3

134.3
133.8
133.7

133.9
134.2

143.0
143.4
142.9

122.6
122.8
122.5

121.3
121.4
121.1

151.5
154.6
152.4

147.2
145.2
146.7

145.0
145.2

148.6
149.2
149.5

154.7
155.2
155.8

121.3
122.4
122.5

158.9
159.4
159.6

150.91
150.71
150.01

154.4!
154.81
155.11

B56.8 
B 58.5
159.5

127.7
127.8
127.4

127.8
127.5

127.0
126.2
125.7

125.4
125.4
125.7

61
55
54
50
46
47
46
45

102.1
105.9
110.1
115.4
122.5
126.5
128.0

128.7
128.9
128.1

126.5
128.0
128.8

101.9
106.8
112.5
119.6
129.5
137.0
141.9

139.8
140.5
141.2

142.2
142.3
142.4

101.1
104.4
109.9
115.0
118.5
118.8
119.8

100.0
101.1
105.9
110.8
114.2
115.7

121.6
121.1
120.5

149.2
150.6
149.9

147.2
147.4
147.8

101.6
104.2
107.4
112.4

100.0
102.8
105.1
110.1
114.9
119.3

121.7
122.4
122.4

13
12
17
16
15
14

99.1
101.6
107.3
115.9
125.1
127.8
126.2

100.0
98.3

104.2
110.6
121.6
127.7

100.0
103.3
107.5
112.0
116.7
123.9

126.1
127.1
128.5

137.9
137.7

122.6
122.7
122.4

120.7
120.9

144.7
145.5
146.3

149.61
150.11

B50.C
B50.C

151.01
151.71
152.4]

100.01
103.71
109.9]
116.3]
129.71
143.9]

|45.9
145.9

B45.9
|47.1
B49.5

•100.0
B01.4
105.6
108.3

|18.2
B37.4

101.7
106.9
112.9
123.8
139.2
148.L
154.7

1.988 Jan 12
[989 Jan 17
1990 Jan 16
1991 Jan 15
1992 Jan 14

Leisure 
goods

Apr 19 
May 17 
Jun 14

00.1 
03.4 
06.4 
13.6
29.9 

J44.2 
156.4

Leisure 
services

Personal 
goodsand 
services

Jan 
Jan 
Jan 
Jan 
Jan 
Jan

Apr 20 
May 18 
Jun 15

iQct 13
Nov 10
Dec 8

Oct 19 
Nov 16 

[Dec 14

Aug 11
Sep 8

Household 
services

Clothing 
and 
footwear

Oct 13
Nov 10
Dec 8

Oct 19
Nov 16
Dec 14

Jan 18
Feb 15
Mar 15

Faresand 
other 
travel

Household 
goods

Motoring 
expendi
ture

Jan 12 
Feb 9 
Mar 16

Jul 19 
Aug 16

Fuel 
and 
light

All 
items

I Jul 19
I Aug 16

Jul 20
Aug 17
Sep 14

I Jan 18
| Feb 15
I Mar 15

Apr 20 
i'May 18 
[Jun 15

Catering Alcoholic Tobacco Housing 
drink

Jul 20 
(Aug 17 
Sep 14

[Apr 19
May 17
Jun 14

[2 Aug 11
I SeP 8

Seasonal + Non- 
seasonal + 
food

Jan 12
■ Feb 9
I Mar 16

3.9
19.9
17.0
17.0
-8.6

RETAIL PRICES O C
General index of retail prices: percentage changes on a year earlier O. \J

Source: Central Statistical Olli 
For the February, March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb (a seasonalitei 
was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure. J 
The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

CateringUNITED KINGDOM 
January 13,1987 = 100

ALL 
ITEMS

1987 Weights 1,000
1988 1,000
1989 1,000
1990 1,000
1991 1,000
1992 1,000
1993 1,000
1994 1,000

1987 Annual averages 101.9
1988 106.9
1989 115.2
1990 126.1
1991 133.5
1992 138.5
1993 14O.®1

1987 Jan 13 100.0
1988 Jan 12 103.3
1989 Jan 17 111.0
1990 Jan 16 119.5
19915 Jan 15 130.2
1992 Jan 14 135.6

1992 Aug 11 138.9
Sep 8 139.4

Oct 13 139.9
Nov 10 139.7
Dec 8 139.2

1993 Jan 12 137.9
Feb 9 138.8

. Mar 16 139.3

Apr 20 140.6
May 18 141.1
Jun 15 141.0

; jui 20 140.7
Aug 17 141.3
Sep 14 141.9

Oct 19 141.8
Nov 16 141.6
Dec 14 141.9

1994 Jan 18 141.3
Feb 15 142.1
Mar 15 142.5

Apr 19 144.2
May 17 144.7
Jun 14 144.7

Jul 19 144.0
Aug 16 144.«

Consumer Food 
durables ---------

All

All items All items All items All items National-
except except except except ised
food seasonal housing mortgage industries4

food + interest

833 974 843 956 57 139 167 26 141 46
837 975 840 958 54 141 163 25 138 50
846 977 825 940 46 135 154 23 131 •:•?/ 49
842 976 815 925 — 132 158 24 134 ■j... 47
849 976 808 924 — 128 151 24 127 47
848 978 828 936 127 152 22 130 47
856 979 836 952 — 127 144 21 123 ; 45
858 980 842 956 TT. 127 142 20 122 45

102.0 101.9 101.6 101.9 100.9 101.2 101.1 101.6 101.0 ■; 102.8
107J3 107.0 105.8 106.6 106.7X'-> 103.7?t:>‘ 104.6 102.4 105.0 ■ '109.6
116.1 115.5 111.5 112.9 — 107.2 110.5 105.0 111.6 116.5
127.4 126.4 119.2 122.1 — 111.3 119.4 116.4 119.9 126.4
135.1 133.8 128.3 130.3 — 114.8 125.6 121.6 126.3 139.1
140.5 139.1 134.3 136.4 — 115.5 128.3 114.7 130.6 147.9
142.6 141.4 138.4 140.5 — 115.9 130.6 111.4 134.0 55.6

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.b 100.0 B 100.0
103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102.7 106.4
111.7 111.2 108.5 109.4 110.9 104.5 107.4 103.2 108.2 E 113.1

120.2 119.6 114.6 116.1 —— 108.0 116.0 116.3 116.0 121.2
131.6 130.4 122.7 126.0 — 110.7 122.9 ' :, T21.2 123.1 ... ' 132.2
137.1 135.9 131.6 133.flg — 113.2 128.4 125.2 129.0 144.3

141.2 139.7 134.4 136.9 '' ■ LLf’ ■ 113.5 127.5 107.0 131.1 K 148.8

141.8 140.3 134.9 137.3 — 116.0 104.0 131.1 149.6

142.3 140.7 135.5 137.8 — 116.8 127.4 106.5 131.1MBfc-150.2

142.1 140.5 135.6 137.9 — 116.8 127.3 106.3 130.9 .'■■■ 150.7
141.3 139.9 135.7 138.1 — 117.1 128.4 110.6 131.5 151.2

139.7 138.6 135.0 137.4 — 112.8 128.8 112.2 131.7 151.7
140.5 139.4 136.0 138.3 — 114.5 130.2 114.6 132.9 152.2
140.8 139.8 137.0 139.2 — 115.9 131.3 116.3 133.9 J 1530

142.5 141.3 138.4 140.6 — 117.0 130.8 113.0 134.0 H 154.4

142.8 141.6 139.0 141.0 — 117.3 132.2 118.0 134.6 155.1
142.9 141.7 138.9 141.0 — 116.3 131.4 112.6 134.7 || 155.8

142.6 141.5 138.5 140.6 — 113.3 131.3 109.4 135.3 156.4
143.2 142.1 139.1 141.2 — 114.8 131.5 110.8 135.2 156.7
144.1 142.8 139.8 141.8 — 117.0 130.9 108.3 135.0 157.3

144.1 142.7 139.6 141.7 — 116.9 ' 130.0 106.2 134.3 ’ 157.9
144.0 142.5 139.3 141.4 — 117.4 129.1 105.7 133.4 158.3
144.3 142.8 139.7 141.8 — 117.6 129.4 109.7 133.0 .,,158.8

143.5 142.1 139.3 141.3 __ 113.0 130.0 110.3 133.5 159.1
144.3 142.9 140.2 142.2 114.8 130.8 112.6 134.0 ‘159.5
144.7 143.2 140.6 142.6 — 116.2 131.6 115.1 134.4 180.0

146.5 144.9 141.6 143.9 — 116.0 131.9 115.3 134.8 160.8
146.9 145.2 ’ 142.1 144.5 — 116.2 133.2 123.2 134.8 161.3
147.0 145.3 142.1 144.4 — 115.9 133.1 122.6 134.8 : • 1S1.7

146.2 144.6 141.2 143.7 112.3 132.3 119.5 134.4' 162.2
147.0 145.3 142.0 144.4 — 114.4 132.7 > X:^J20.8 134.7 162.8

0.9

Fuel 
and 
light

House
hold 
goods

House
hold 
services

Clothing 
and 
footwear

Personal 
goods 
and 
services

Motoring 
expendi
ture

Fares 
and othe 
travel 
costs

Leisure 
goods

Leisure 
services

-1.7 3.3 5.0 1.1 4.3 5.1 5.1 2.8 3.6
6.0 4.1 5.0 4.7 5.8 5.2 7.4 2.2 8.2
6.1 4.2 5.4 4.6 7.4 4.0 4.1 4.8 6.7 :
9.9 4.2 7.9 3.1 7.3 6.8 11.3 4.4 9.3
5.0 6.2 7.8 1.3 8.8 9.1 7.7 3.8 11.3

0.2 1.8 5.9 -0.3 5.4 5.7 5.7 2.3 7.4
-0.4 1.8 5.1 -0.1 5.7 4.8 5.7 2.4 6.4

-0.2 2.0 4.1 0.1 5.3 4.3 5.7 1.8 6.1
-0.4 2.0 3.9 -0.6 5.5 4.2 5.6 1.8 5.9
-0.5 2.1 3.8 -1.1 .5.4 4.0 5.5 1.5 5.9

-0.5 1.5 3.3 -0.7 4.6 2.9 5.5 1.7 5.6
-0.5 1.4 3.8 -0.2 4.5 3.1 5.5 2.1 5.7
-0.2 1.3 4.2 0.3 4.6 3.1 5.4 1.7 5.8

-0.6 1.8 4.1 0.8 4.4 4.0 5.5 1.7 4.1
-1.6 1.6 3.8 1.1 4.2 3.8 6.6 1.7 4.1
-2.0 1.0 3.0 -0.1 3.7 4.7 5.2 1.6 4.1

-2.3 1.1 3.0 0.4 3.3 4.9 4.9 0.8 4.3
-1.9 1.6 3.4 2.0 3.8 5.3 5.0 1.2 4.5
-1.4 1.3 3.7 1.8 3.5 6.1 5.1 1.2 3.3

-1.4 0.9 3.6 0.8 3.5 4.9 4.-7 1.2 3.6
-1.6 0.9 3.5 1.4 4.1 3.5 4.3 1.2 4.2
-1.4 0.7 3.5 1.7 3.9 5.0 4.5 1.2 4.2

-1.3 0.2 1.9 1.1 3.3 7.0 3.6 0.8 4.2
-1.7 0.3 1.6 2.0 5.1 6.6 3.4 0.2 4.2
-2.2 0.5 0.5 1.5 3.1 6.1 3.5 0.2 4.1

5.7 -0.5 0.0 0.3 2.7 3:6 2.9 -0.2 3.9
6.0 -0.3 0.4 0.1 4.6 3.5 1.9 -0.4 3.9
6.4 0.3 1.2 0.7 3.5 2.4 2.1 -0.3 3.9

6.8 -0.2 -0.1 0.0 3.1 1.9 2.4 -0.8 3.8



O Q RETAIL PRICES
O. O Selected countries

United European Belgium Denmark Germany Greece Spain France Irish Italy
1985=100 Kingdom Community (West) Republic LuXer^burgM

Annual averages
1987 107.7 106.9 102.9 107.8 100.1 143.2 114.5 105.9 107.1 "110.9
1988 113.0 110.7 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5

100.2 1

1989 121.8 116.3 107.3 118.1 104.2 184.9 128.2 112.7 113.9 123.8 101.7 I

1990 133.3 122.9 111.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8 ’05.1 I

1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 121.3 140.2 109.0 ■

1992 146.4 134.6 117.3 126.7 115.1 308.1 153.5 123.0 125.1 147.5 112.4 |

1993 148.7 139.1 120.6 128.3 119.8 352.6 160.6 125.6 126.9 153.8 115.9 ■
120.1 1

Monthly
1993 Jun 149.1 139.1 120|g 128.4 120.0 355.1 159.9 125.5 153.9 119.8 1

Jul 148.8 139.3 120.9 128.2 120.2 348.3 160.5 125.7 154.3 120,2 |
Aug 149.4 139.6 121.4 128.4 120.2 349.8 161.5 125.7 127.3 154.6
Sep 149.4 140.0 121.2 128.8 120.3 358.5 162.4 126.1 154.9 120.6 1

120.7 I

Oct 149.9 140.4 121.4 129.2 120.6 365.4 163.0 126.4 155.8 121.1 1
Nov 149.7 140.6 121.5 129.4 120.9 368.3 163.3 126.5 127.7 156.3
Dec 150.0 140.8 121.7 129.1 121.1 371.9 164.0 126.4 156.4

121.5 I
121.6 1

1994 Jan 149.4 141.3 122.2 129.2 122.2 369.3 165.6 126.6 157.4
Feb 150.3 141.8 122.6 129.6 122.6 370.1 165.7 126.9 128.5 157.9 121.6

Mar 150.7 142.3 122.6 129.8 122.8 381.0 166-* 2 *ft 127.2 158.4 121,9 1
Apr 152.5 142.9 122.8 130.3 123.1 386.8 166.9 127.5 158.7
May 153.0 143.3P 123.2 130.9 123.4 389.9 167.3 127.8 129.5 159.3P
June 153.0 143.5P 123.4 131.0 123.6 393.7 167.4 127.8 . 159.6P 122.4 I

July 152.2 143.5P 124.2 130.8 123.7 387.3 168.0 127.8 160.1P 122.8 I

Increases on a year earlier
Annual averages Per ceil

1987 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 3.2 . , 4.8 •01 1
1988 4.9 3.6 1.2 4.5 1.3 13.5 4.8 2.6 2.1 5.G . 1 5 1
1989 • 7.8 5.1 3.1 4.8 2.8 13.7 6.8 3.7 4.1 ; 6.3 33 1
1990 9.5 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 | 6.5 37 1
1991 5.9 5.0 3.2 2.4 3.5 19.5 6.0 3.0 3.1 6.4 31 I
1992 3.7 4.3 - 2.4 2.1 4.0 15.9 5.9 2.5 3.1 5.2 31 I
1993 1.6 3.3 2.8 1.3 4.1 14.4 4.6 2.1 1.4 4.3 3.6 I

Monthly
1993 Jun 1.2 3.3 2.4 .9 4.2 15.8 4.9 1.9 4.6 3.3 I

Jul 1.4 3.5 2.6 1.2 4.3 15.7 4.9 2.1 • 4.6 3.5 I
Aug 1.7 3.5 3.2 1.2 4.2 14.6 4.6 2.2 1.3 4.5 3.7 I
Sep HK*8 3.4 2.8 1.2 4.0 12.8 4.3 2.3 B. 4-5 3.7 I

Oct 1.4 3.3 2.7 1.5 3.9 12.3 4.6 2.2 4 6 3.5 |
Nov 1.4 3.2 2.5 1.5 3.6 12.3 4.8 2.2 i.5 .. 4.3 3.5 I
Dec 1.9 3.4 2.7 1.5 3.7 12.1 4.9 2.1 4-3 3.6 fl

1994 Jan 2.5 3.4 2.4 1.8 3.5 11.1 5.0 1.9 • 4.4 2.6 |

Feb 2.4 3.3 2.5 1.8 3.4 11.0 5.0 1.8 i.7 ■ ■■'. 4.3 2.6 1
Mar 2.3 3.2 2.3 1.7 3.2 10.2 5.0 1.5 ’■/ 4-3 2.3 I

Apr 2.6 3.2 2.4 2.0 3.1 10.4 4.9 1.7 r .4.1 2-1 1

May 2.6 3.2P 2.6 1.9 3.0 11.0 4.9 1.7 2.7 4.0P 2-1 1
June 2.6 3.2P 2.8 2.1 3.0 10.9 4.7 1.8 3.7P 2.1 I

July 2.3 3.0P 2.7 2.0 2.9 11.2 4.7 1.8 3.8P 2.2 I

Source: Central Statistical Office/Euro
Notes: 1 Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.

2 The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupier's shelter costs varies, reflecting both differences in housing
markets and methodologies.
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RETAIL PRICES O Q 
Selected countries O. O

Source: Central Statistical Office/Eurostat

Ljherlands Portugal United
States

Japan Switzerland Austria Norway Sweden Finland Canada
1985=100

— Annual averages
122.2 1
133.9

105.7 100.7 102.2 103.1 116.5 108.6 107.1 108.7 1987
I 99.8 110.0 101.4 104.2 105.1 124.3 114.9 112.6 113.1 1988
1 100.7 115.3 103.7 107.4 107.8 130.0 122.3 120.0 118.7 1989
1 1017 170.9

189.5
206.7 >
220.0

121.5 106.9 113.2 111.3 135.4 135.1 127.3 124.4 1990
I 104.3 126.6 110.4 119.8 115.0 140.0 147.8 132.6 131.4 1991
1 108.4 130.5 112.3 124.6 119.Wj 143.3 151.1 136.0 133.4 1992
■ 12.5 
■14.9

134.3 113.8 128.7 124.0 146.5 158.2 139.7 135.8 1993

Monthly

| 114.2 2i9Ww 134.3 113.8 128.9 123.8 146.9 157.6 140.0 136.6 1993 Jun

220.6
221.5
222:2

134.3 ’ 114.1 128.7 125.2 146.8 157.3 139.7 135.9
jJK

■115.0 134.6 114.4 129.3 125.6 146.4 158.2 139.4 136.0 Aug
■115.5
■ 16.0

134.9 114.5 129.2 124.7 147.1 159.0 139.74;?, 136.1 Sep

1 116.0 223.5
225.0
225.6

135.5 114.4 129.3 124.6 147.2 159.5 139.9 136.3 Oct
135.6 113.8 129.2 124.7 147.1 159.5 139.7 137.0 Nov

■116.0 
■ 15.5

135.6 113.9 129.3 124.9 147.0 158.9 139.6 136.7 Dec

1115.9 227.4 136.0 114.0 129.5 125.8 146.6 159.4 139.3 136.7 1994 Jan
136.4 114.0 130.0 126.6 147.2 159.9 139.8 135.7 Feb

■16.5
■ 17.3 229.3 136.8 114.5 130.0 127.0 148.0 160.5 140.1 135.5 Mar

1 117.5 137.1 114.8 130.1 126.9 148.1 161.2 140.3 135.6 Apr
137.2 114.9 129.3 127.1 148.2 161.5 140.4 135.3 May

1'117.5 
■ 17.3 231.5 137.6 114.4 129.5 127.4 148.5 161.5 141.8 135.6 June

I 117.7 231.9 ... 138.0 113.9P 129.5 128.7 148.8 161.5 141.9 136.2 July

Increases on a year earlier
|r cent Annual averages

1 -0.4 
t 0.9
i 1-1
1 2.6
1 3.9
1 3.8
1 2.1

9.4 3.7 0.1 1.4 1.4 8.7 4.2 3.4 4.4 1987
9.6 4.1 0.7 2.0 1.9 6.7W 5.8 5.1 4.0 1988.

12.8 4.8 2.3 3.1 2.6 4.6 6.4 6.6 5.0 1989
13.2 "58 5.4 3.1 5.4 3.2 4.2 10.5 6.1 4.8 1990
10.9 4.2 3.3 5.8 3.3 3.4 9.4 4.2 5.6 1991

9.1 3.1 1.7 4.0 4.1 2.4 2.2 2.6 1.5 1992
6.4 2.9 1-3 3.3 3.6 2.2 4.7 2.7 1.8 1993

Monthly
I 2,3 5,5 3.0 .9 3.2 3.6 2.3 4.7 2.0 1/6 1993 Jun

■ 25 5.7 2.8 1.9 3.4 3.5 2.2 4.6 2.1 1.6 Jul
1 3-0 5.6 2.8 1.9 3.6 3.4 2.2 5.2 2. 1 -7 Aug
I 2.8 5.9 • 2.7 1.5 3.4 3.4 2.2 4.2 1.7 1.9 Sep

I 2.8 6.3 2.8 1.3 3.3 3.5 2.0 4.3 1.6 1.9 Oct
I 2.8 6.6 2.7 .9 2.3 3.5 1.9 4.8 1.4 1.9 Nov
1 2.6 6.4 2.7 1.0 2.5 3.5 1.8 4.0 1.6 1.7 Dec

I 3.0 6.3 2.5 1.2 2.1 3.1 1.3 1.7 .2 1.3 1994 Jan
i 3.0 6.1 2.5 1.1 1.8 3.1 1.4 1.8 .3 .2 Feb
1 2-9 6.0 • 2.5 1.3 1.3 3.1 1.0 1.7 .4 .2 Mar

1 2.8 6.0 & 2.4 .8 1.0 3.0 .9 1.7 .2 .2 Apr
I 2.8 5.7 2.3 .8 .4 3.0 .9 2.1 .2 -.2 May
I 3.0 5.6 2.5 .6 .5 2.9 1.1 2.5 1.3 .0 June
1 27 5.1 .’7, 2.8 -.2P .6 2.8 1.4 2.7 1.6 .2 July
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LABOUR FORCE SURVEY “7 Q
Economic activity+, not seasonally adjusted / .

I

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

I*
i§

manges
Minter 1993 - S 
prcent

KOMEN 
bring 
bring 
bring 
bring 
spring 
Bring 
bring 
Bring 
bring 
bring 
bring 
bring 
Bing 
Bummer 1992 
autumn 1992 
Vinter 1992 
Bring 1993 
Bummer 1993 
Julumn 1993 
■inter 1993 
Bring 1994

HEN 
bring 
Spring 
bring 
bring 
bring 
bring 
bring 
bring 
bring 
bring 
bring 
bring 
Spring 
Summer 1992 
jutumn 1992 
Winter 1992 
bring 1993 
summer 1993 
jutumn 1993 
writer 1993 
bring 1994

manges 
winter 1993 ■ 
bcent

Soring ^^9 
K 
bring 
bring 1984 
bring 1984 
bring 1985 
fog 
bring 1987 
png 19SS 
Spring 1989 
Spring 1990 
bring 1991 
bring 1992 
Knmer 1992 
Etumn 1992 
Winter 1992 
bring 1993
Summer 1993 
Etumn 1993 
Enter 1993 
Spring 1994

panges
pnter 1993 - Spring 
pr cent

S@SS 'iqra 0’00° in -e'': est’mate not shown.
dimlnS * ? i?efinitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a new
Peorrifi ? f ii • r market statistics” Employment Gazette, October 1992, pp 483-490.
Those on « l|ime educal‘on who also did some paid work in the reference week have been classified as in employment since spring 1983.
themselvRq,h?hyrnentiand trainin9 programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consider 
The Laboiir c De or se,^emP|oyed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1.
definition UF rorce 'LF' de^n«tion of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO

W0Iker® have been classified as in employment since spring 1992.
those who did not state whether they were employees or self-employed.

“7 -1 LABOUR FORCE SURVEY
/ . 1 Economic activity +, seasonally adjusted §§

GREAT BRITAIN In employment # ILO Total Economically All aged is 2? 1

Employees Self-employed On government Unpaid family All ++ active
employment workers “
and training
programmes §

ALL
Spring 1979 22,600 1,769 24,369 1.466X 25,836 X 15.310X
Spring 1981 21,574 2,191 - 23,765 2,521 X . 26,286 X 15,654 X
Spring 1983 20,446 2,292 366 23,103 2,891 X 25,994 X ®16,399 X 11,940 a

Spring 1984 20,613 2,608 325 23,547 2,954 X 26,501 X :^16,174X 42,394

Spring 1984 20,613 2,608 325 23,547 3,132 26,678 15,997
Spring 1985 20,772 2,704 408 23,884 3,005 26,889 16,063 ^^>0/5 1
Spring 1986 20,836 2,716 410 23,962 3,004 26,966 16,180
Spring 1987 20,879 2,986 503 24,368 2,913 27,281 16,148 43 doa 1
Spring 1988 21,529 3,131 535 25,195 2,409 27,604 15,996
Spring 1989 22,157 3,414 493 26,064 2,010 28,074 15,671 43 74R
Spring 1990 22,354 3,461 457 26,272 1,900 28,172 15,674 43 845 1
Spring 1991 21,973 3,306 413 25,692 2,334 28,026 15,878
Spring 1992 21,489 3,120 359 179 25,147 2,681 27,828 •7z16,226
Summer 1992 21,351 3,152 342 176 25,021 2,756 27,777 I 16,302
Autumn 1992 21,288 3,092 340 179 24,900 2,818 27,719 16,381
Winter 1992 21,244 3,040 320 154 24,757 2,909 27,666 16,424 44 09Q
Spring 1993 21,275 3,092 335 148 24,849 2,838 27,687 16,458 44 145
Summer 1993 21,228 3,126 318 153 24,825 2,854 27,679 16,489 44 158
Autumn 1993 21,271 3,158 327 143 24,899 2,809 27,708 16,502 44 21Q j
Winter 1993 21,295 3,151 321 139 24,906 2,729 27,635 '16,581 44 218 1
Spring 1994 21,334 3,192 316 144 24,986 2,650 27,635 §16,570 44,206

Changes
Winter 93 - Spring 94 39 41 80 -79 -11 •10
Per cent .2 1.3 .3 -2.9 -.1 .0

MEN
Spring 1979 13,381 1,449 14,830 787 X 15.617X 4,067 X 19,684
Spring 1981 12,427 1,753 14,180 1,583 X 15,763 X 4,324 X 20,087
Spring 1983 11,672 1,759 221 13,651 1,838 X 15,490 X 4,842 X 20,332
Spring 1984 11,607 1,986 203 13,797 1,801 X 15,598 X 4,892 X 20,489
Spring 1984 11,607 1,986 203 13,797 1,862 15,658 4,831 20,489
Spring 1985 11,634 2,036 262 13,933 1,810 15,743 4,894 20,637
Spring 1986 11,546 2,053 280 13,880 1,807 15,687 5,061 20,748
Spring 1987 11,451 2,241 326 14,019 1,737 15,756 5,130 20,886
Spring 1988 11,771 2,364 340 14,475 1,416 15,890 5,089 20,980
Spring 1989 11,908 2,613 314 14,835 1,164 15,999 5,066 21,065
Spring 1990 11,987 2,634 297 14,918 1,106 16,024 5,109 21,133 '!
Spring 1991 11,695 2,519 251 14,465 1,450 15,915 5,254 21,168
Spring 1992 11,299 2,360 236 53 13,948 1,802 15,750 5,505 21,255
Summer 1992 11,237 2,356 224 53 13,870 1,847 15,717 5,551 21,268
Autumn 1992 11,160 2,313 224 55 13,751 1,896 15,647 5,634 21,282
Winter 1992 11,090 2,292 205 46 13,632 1,961 15,593 5,689 21,282
Spring 1993 11,082 2,309 219 41 13,650 1,922 15,572 5,747 21,319
Summer 1993 11,057 2,323 210 46 13,637 1,903 15,540 5,793 21,333
Autumn 1993 11,077 2,343 224 42 13,685 1,861 15,546 5,810 21,357
Winter 1993 11,092 2,343 220 37 13,692 1,812 15,504 5,860 21,365
Spring 1994 11,106 2,390 207 47 13,750 1,764 15,514 5,851 21,365

Changes
Winter 93 - Spring 94 14 47 -13 10 58 -48 10 -10
Per cent .7 2.0 -5.9 26.9 .4 -2.7 .1 -.2

WOMEN
Spring 1979 9,220 319 9,539 679 X 10.218X 11,243 X 21,462
Spring 1981 9,147 438 9,585 937 X 10,522 X 11.330X 21,852
Spring 1983 8,774 533 145 9,452 1.053X 10,505 X 11.557X 22,062
Spring 1984 9,006 622 122 9,750 1.153X 10,903 X 11,283 X 22,186
Spring 1984 9,006 622 122 9,750 1,270 11,020 11,166 22,186
Spring 1985 9,138 667 146 9,951 1,195 11,146 11,169 22,315 '
Spring 1986 9,290 663 130 10,082 1,197 11,279 11,119 22,398
Spring 1987 9,428 744 177 10,349 1,176 11,525 11,018 22,543
Spring 1988 9,758 767 195 10,720 993 11,713 10,907 22,620
Spring 1989 10,249 801 179 11,229 846 12,075 10,605 22,680
Spring 1990 10,367 827 161 11,354 794 12,149 10,565 22,713
Spring 1991 10,278 788 161 11,227 884 12,111 10,624 22,735
Spring 1992 10,190 760 123 126 11,199 879 12,078 10,721 22,799 .
Summer 1992 10,114 795 118 124 11,151 910 12,061 10,750 22,811
Autumn 1992 10,129 779 117 124 11,149 922 12,071 10,746 22,817 <
Winter 1992 10,154 748 114 108 11,125 949 12,073 10,735 22,808
Spring 1993 10,192 782 116 108 11,199 916 12,115 10,711 22,826
Summer 1993 10,171 802 108 107 11,188 951 12,139 10,696 22,835
Autumn 1993 10,194 815 104 101 11,213 948 12,162 10,692 22,853
Winter 1993 10,203 808 101 102 11,214 917 12,130 10,721 22,851
Spring 1994 10,228 802 109 96 11,235 886 12,121 10,719 22,840

Changes
Winter 93 - Spring 94 25 22 -31 -11
Per cent .2 .2 -3.4 .0

* Less than 10,000 in cell: estimate not shown.
+ Since 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force burvey. a ■■■ a

dimension to labour market statistics” Employment Gazette, October 1992, pp 483-490.
# People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983.
§ Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may w""" I

themselves to be employees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is in .....nn
X The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than ism weeKs wim ■

definition.
** Unpaid family workers have been classified as in employment since spring 1992.
++ Includes those who did not state whether they were employees or self-employed.
§§ Last revised March 1994 (April 1994 Employment Gazette).
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THOUSAND

In employment # ILO 
unemployed

Total 
economically 
active

Economically 
inactive

All aged 16 and 
over

Employees Self-employed On government 
employment 
and training 
programmes §

Unpaid family 
workers**

All ++

22,432 1,778 24,210 1,428 X 25,638 X 15,507 X 41,146
21,405 2,201 23,606 2,483 X. 26,089 X 15,851 X 41,940
20,288 2,301 355 22,944 2,853 X 25,797 X 16,596 X 42,394
20,454 2,618 315 23,387 2.916X 26,304 X 16,371 X 42,675
20,454 2,618 315 23,387 3,094 26,481 16,194 42,675
20,629 2,714 396 23,739 2,968 26,708 16,244 42,952
20,706 2,727 396 23,829 2,969 26,798 16,347 43,146
20,762 2,997 488 24,247 2,879 27,126 16,303 43,429
21,422 3,143 520 25,085 2,376 27,461 16,138 43,600
22,055 3,426 481 25,962 1,978 27,941 15,804 43,745
22,254 3,472 448 26,175 1,869 28,044 15,802 43,846
21,876 3,318 408 25,601 2,302 27,903 16,000 43,903
21,396 3,131 357 179 25,064 2,649 27,713 16,342 44,054
21,485 3,135 330 176 25,127 2,797 27,923 16,156 4,4,079
21,353 3,091 344 179 24,967 2,801 27,768 16,331 44,099
21,129 3,046 326 154 24,655 2,920 27,575 16,515 44,090
21,185 3,103 337 148 24,773 2,804 27,577 16,568 44,145
21,378 3,109 310 153 24,950 2,894 27,844 16,324 44,168
21,329 3,157 327 143 24,956 2,792 27,748 16,462 44,210
21,174 3,155 325 139 24,793 2,73.7 27,530 16,686 44,216
21,273 3,208 317 >.4 24,942 2,615 27,556 16,649 44,206

1994 99 5.2 • 149 -122 27 -37 -10
.5 1.7 .6 -4.5 .1 -.2 .0

13,302 1,442 14,743 763 X 15,507 X 4.177X ‘ 1.9,684
12,348 1,745 - 14,093 1.560X 15,653 X 4,434 X 20,087
11,601 1,751 212 13,565 1.815X 15,379 X 4,952 X 20,332
11,537 1,978 195 13,710 1,777 X 15,487 X 5,002 X 20,489
11,537 1,978 195 13,710 1,838 15,548 4,942 20,489
11,572 2,029 252 13,853 1,788 15,642 4,996 20,637
11,491 2,047 268 13,806 1,786 15,592 5,155 20,748
11,403 2,235 313 13,951 1,717 15,669 5,217 20,886
11,728 2,358 327 14,413 1,398 15,811 5,168 20,980
11,866 2,608 303 14,777 1,148 15,924 5,141 21,065
11,943 2,628 289 14,860 1,091 15,950 5,183 21,133
11,647 2,512 248 14,407 1,434 15,841 5,327 21,168
11,248 2,353 236 53 13,890 1,785 15,676 5,579 21,255
11,341 2,352 221 53 13,966 1,867 15,833 5,435 21,268
11,182 2,321 222 55 13,779 1,873 15,652 5,630 21,282
11,012 2,295 207 46 13,560 1,981 15,541 5,741 21,282
11,026 2,302 222 41 13,591 1,904 15,495 5,824 21,319
11,173 2,318 210 46 13,748 1,923 15,671 5,662 21,333
11,101 2,352 217 42 , 13,712 1,838 15,550 5,806 21,357
11,016 2,347 219 37 13,619 1,833 15,451 5,913 21,365
11,071 2,389 209 47 13,716 1,747 15,464 5,901 21,365

1994 55 42 -10 10 97 -85 12 -12
.5 1.8 -4.5 26.9 .7 -4.6 .1 -.2

9,130 337 9,467 665 X 10.132X 11,330 X 21,462
9,057 455 - 9,512 923 X 10,435 X 11.417X 21,852
8,687 550 143 9,379 1,039 X 10.418X 11,644 X 22,062
8,918 639 120 9,678 1.139X 10.816X 11.369X 22,186
8,918 639 120 9,678 1,256 10,933 11,253 22,186
9,057 685 144 9,886 1,180 11,066 11,249 22,315
9,215 680 128 10,023 1,182 11,205 11,192 22,398
9,358 762 175 10,296 1,161 11,457 11,086 22,543
9,694 785 193 10,672 978 11,650 10,970 22,620

10,189 819 178 11,186 831 12,016 10,664 22,680
10,311 845 159 11,315 779 12,094 10,620 22,713
10,229 806 160 11,194 868 12,062 10,673 22,735
10,148 778 121 126 11,174 863 1.2,037 10,762 22,799
10,144 783 109 124 11,160 930 12,090 10,721 22,8111
10,171 770 122 124 11,188 928 12,116 10,701 22,817
10,117 751 119 108 11,095 939 12,034 10,774 22,808
10,158 801 115 108 11,182 900 12,082 10,744 22,826
10,205 790 100 107 11,201 971 12,173 10,662 22,835
10,228 805 109 101 11,243 954 1.2,197 10,656 22,853
10,158 809 106 102 11,174 904 12,078 10,773 22,851
10,202 819 108 96 11,226 867 12,093 10,748 22,840

1994 45 TO • • 51 -37 14 -25 -11
.4 1.2 .5 -4.1 .1 -.2 .0
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7.3 LABOUR FORCE SURVEY
Economic activity* by age, not seasonally adjusted

JPUSANn

GREAT BRITAIN All aged 16 and over Age groups

All Men Women 16-19 20-24 25-34 35-49 50-59 {women) SOmdX'wH...

In employment * 
Spring 1984 23,387 13,710 9,678 1,917 2,937 5,155 7,879 4,777 722
Spring 1985 23,739 13,853 9,886 1,976 3,075 5,280 8,053 4,684 672
Spring 1986 23,828 13,806 10,023 1,927 3,086 5,412 8,166 4,598 640
Spring 1987 24,247 13,951 10,296 1,985 3,186 5,624 8,262 4,545 644
Spring 1988 25,085 14,413 10,672 2,072 3,227 5,973 8,570 4,575 668
Spring 1989 25,962 14,777 11,186 2,081 3,350 6,311 8,785 4,669
Spring 1990 26,175 14,860 11,315 1,917 3,264 6,563 8,950 4,717 764
Spring 1991 25,601 14,407 11,194 1,707 3,022 6,537 8,958 4,617 761
Spring 1992 25,064 13,890 11,174 1,505 2,826 6,4711 8,932 4,535 794
Summer 1992 25,127 13,966 11,160 1,548 2,858 6,489 8,927 4,518 788
Autumn 1992 24,967 13,779 11,188 1,44:1 2,812 6,501 8,975 4,477 760
Winter 1992 24,655 13,560 11,095 1,370 2,720 6,454 8,909 4,464 737
Spring 1993 24,773 13,591 11,182 1,307 2,702 6,557 8,983 4,468 757
Summer 1993 24,950 13,748 11,201 1,387 2,753 6,59,7 8,992 4,469 751
Autumn 1993 24,956 13,712 11,243 1,351 2,695 6,632 9,021 4,499 757
Winter 1993 24,793 13,619 11,174 1,313 2,613 6,608 9,010 4,499 751
Spring 1994 24,942 13,716 11,226 1,284 2,591 6,666 9,068 4,570 763

ILO unemployed *
Spring 1984 3,094 1,838 1,256 541 632 726 691 447 58
Spring 1985 2,968 1,788 1,180 484 592 730 70'2 411 49
Spring 1986 2,990 1,800 1,1'90 495 607 754 682 406 46
Spring 1987 2,879 1,717 1,161 434 523 762 680 437 42
Spring 1988 2,376 1,398 978 326 437 621 55’1 401 40
Spring 1989 1,978 1,148 831 239 352 530 455 349 52
Spring 1990 1,869 1,091 779 250 325 501 444 314 35
Spring 1991 2,302 1,434 868 298 439 620 553 352 40
Spring 1992 2,649 1,785 863 296 494 729 684 414 31
Summer 1992 2,797 1,867 930 420 537 733 668 411 28
Autumn 1992 2,801 1,873 928 351 523 758 692 447 31
Winter 1992 2,920 1,981 939 322 541 793 752 484 28
Spring 1993 2,804 1,904 900 310 528 754 709 471 33
Summer 1993 2,894 1,923 971 418 562 741 709 441 23
Autumn 1993 2,792 1,838 954 342 519 741 704 456 31
Winter 19'93 2,737 1,833 904 305 482 741 703 478 27
Spring 1994 2,615 1,747 867 297 454 717 668 452 26

Economically Inactive
Spring 1984 16,194 4,942 11,253 1,090 833 1,600 1,666 2,235 I 8.770
Spring 1985 16,244 4,996 11,249 1,018 841 1,560 1,636 2,260 15,930
Spring 1986 16,347 5,155 11,192 971 854 1,552 1,664 2,273 9.034
Spring 1987 16,303 5,217 11,086 931 832 1,510 1,666 2,241 9,122
Spring 1988 16,138 5,168 10,970 881 822 1,477 1,584 2,232 2,142
Spring 1989 15,804 5,141 10,664 840 717 1,425 1,570 2,176 9,076
Spring 1990 15,802 5,183 10,620 859 727 1,417 1,519 2,156 s 9,125
Spring 1991 16,000 5,327 10,673 854 798 1,470 1,557 2,165 9,156
Spring 1992 16,342 5,579 10,762 1,011 899 1,534 1,555 2,194 ’148
Summer 1992 16,156 5,435 10,721 809 804 1,545 1,610 2,218 9,170
Autumn 1992 16,331 5,630 10,701 954 827 1,524 1,564 2,245 / 9,217
Winter 1992 16,515 5,741 1'0,774 1,021 872 1,553 1,592 2,239 9,236
Spring 1993 16,568 5,824 10,744 1,073 872 1,520 1,606 2,251 3,246
Summer 1993 16,324 5,662 1'0,662 858 758 1,514 1,626 2,299 9,270
Autumn 1993 16,462 5,806 10,656 956 822 1,497 1,624 2,286 ’ 9,277
Winter 1993 16,686 5,913 10,773 1,013 904 1,539 1,658 2,290 9,281
Spring 1994 16,649 5,901 10,748 1,034 913 1,521 1,657 2,272 3,252

Economic activity rate + per cent
Spring 1984 62.1 75.9 49.3 69.3 81.1 78.6 83.7 70.0 8.2
Spring 1985 62.2 75.8 49.6 70.7 81.3 79.4 84.3 69.3 7.5
Spring 1986 62.1 75.2 50.0 71.4 81.2 79.9 84.2 68.8 7.1. r
Spring 1987 62.5 75.0 50.8 72.2 81.7 80.9 84.3 69.0 7.0
Spring 1988 63.0 75.4 51.5 73.1 81.7 81.7 85.2 69.0 7.2
Spring 1989 63.9 75.6 53.0 73.4 83.8 82.8 85.5 69.8 8.3
Spring 1990 64.0 75.5 53.2 71.6 83.2 83.3 86.1 70.0 8.1
Spring 1991 63.6 74.8 53.1 70.1 81.3 83.0 85.9 69.6 8.0
Spring 1992 62.9 73.8 52.8 64.0 78.7 82.4 86.1 69.3 8.3
Summer 1992 63.3 74.4 53.0 70.9 80.9 82.4 85.6 69.0 8.2
Autumn 1992 63.0 73.5 53.1 65.2 80.1 82.6 86.1 68.7 7.9
Winter 1992 62.5 73.0 52.8 62.3 78.9 82.4 85.8 68.8 7.7 ;
Spring 1993 62.5 72.7 52.9 60.1 787 82.8 858 68.7 7.9
Summer 1993 63.0 73.5 53.3 67.8 81.4 82.9 85.6 68.1 /./
Autumn 1993 62.8 72.8 53.4 63.9 79.6 83.1 85.7 68.4 7.8
Winter 1993 62.3 72.3 52.9 61.5 77.4 82.7 85.4 68.5 /./
Spring 1994 62.3 72.4 52.9 60.5 76.9 82.9 85.5 68.9 7.9

ILO unemployment rate # per cent 7.4Spring 1984 11.7 11.8 11.5 22.0 17.7 12.3 8.1 8.6
Spring 1985 11.1 11.4 10.7 19.7 16.2 12.2 8.0 8.1 6.8

Spring 1986 11.1 11.5 10.6 20.4 16.4 12.2 7.7 • 8.1 6.7

Spring 1987 10.6 11.0 10.1 17.9 14.1 11.9 7.6 8.8 6.2

Spring 1988 8.7 8.8 8.4 13.6 11.9 9.4 6.0 8.1 5-6
Spring 1989 7.1 7.2 6.9 10.3 9.5 7.8 4.9 7.0 6.3

Spring 1990 6.7 6.8 6.4 11.5 9.1 7.1 4.7 6.2
Spring 1991 8.3 9.1 7.2 14.9 12.7 8.7 5.8 7.1
Spring 1992 9.6 11.4 7.2 16.4 14.9 10.1 7.1 8.4
Summer 1992 10.0 11.8 7.7 21.3 15.8 10.1 7.0 8.3
Autumn 1992 10.1 12.0 7.7 19.6 15.7 10.4 7.2 9.1
Winter 1992 10.6 12.7 7.8 19.0 16.6 10.9 7.8 9.8
Spring 1993 10.2 12.3 7.4 19.2 16.3 10.3 7.3 9.5
Summer 1993 10.4 12.3 8.0 23.1 17.0 10.1 7.3 9.0
Autumn 1993 10.1 11.8 7.8 20.2 16.1 10.0 7.2 9.2
Winter 1993 9.9 11.9 7.5 18.8 15.6 10.1 7.2 9.6
Spring 1994 9.5 11.3 7.2 18.8 14.9 9.7 6.9 9.0

* See corresponding notes to table 7.1
+ The economic activity rate is the percentage of people aged 16 and over who are economically active.
# The ILO unemployment rate is the percentage of economically active people who are unemployed on the ILO measure.
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All persons with second job #All Part-time in main job +§All Full-time +§

Total Men WomenWomenMenTotalWomenMenTotal
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■"9 1985 2 2 48
Spf|ng 1986 o 285
f Pr!n9 1987 o 470
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418 
428 
442 
486 
560
538 
586 
620 
648 
644
636 
648 
667 
681 
707 
707
726

86
1.5

558 
566 
569 
646 
713 
722 
775 
787
830
831 
816 
852 
869 
877
893
894 
942

43
4.9

555 
564 
567 
643 
710 
718 
772 
784 
827 
835 
829 
838 
866 
880 
906 
894 
937

43
.9

•27
-.4

[Per cent

11,189 
11,206 
11,104 
10,965 
11,211 
11,370 
11,401 
11,074 
10,649 
10,591 
10,523 
10,441 
10,415 
10,375 
10,366 
10,383 
10,379

4,271 
4,376 
4,466 
4,584 
4,689 
4,824 
4,837 
4,846 
4,870 
4,862 
4,874 
4,864
4.951
4.952 
5,016 
5,010 
5,064

5,341 
5,417 
5,479 
5,585 
5,836 
6,228 
6,360 
6,226 
6,087 
6,047 
6,037 
6,023 
6,032 
6,020 
5,992 
5,998 
5,972

4,287 
4,388 
4,474 
4,587 
4,689 
4,822 
4,833 
4,840 
4,862 
4,861 
4,870 
4,878 
4,941 
4,950 
5,014 
5,010 
5,053

5,287 
5,365 
5,429 
5,537 
5,790 
6,184 
6,319 
6,188 
6,055 
6,064 
6,066 
6,004 
6,006 
6,040 
6,014 
5,998 
5,953

4,391 
4,485 
4,598 
4,711 
4,882 
4,992 
5,047 
5,108 
5,147 
5,128 
5,133 
5,165 
5,226 
5,235 
5,324 
5,328 
5,385

12,957 
13,035 
12,969 
12,992 
13.373 
13,752 
13,795 
13,372 
12,769 
12,860 
12,684 
12,454 
12,458 
12,612 
12,555 
12,539 
12,515

4,842 
4,952 
5,040 
5,231 
5,399 
5,541 
5,605 
5,624 
5,689 
5,696 
5,699 
5,717 
5,807 
5,830 
5,921 
5,904 
5,990

4.828 
4,943 
5,036 
5,230 
5,402 
5,546 
5,612 
5,633 
5,700 
5,693 
5,690 
5,716 
5,820
5.829 
5,910 
5,904 
6,006

5,033 
5,081 
5,134 
5,203 
5,436 
5,795 
5,905 
5,791 
5,689 
5,629
5.631 
5,636
5.632 
5,614 
5,575 
5,580 
5,565

2,479 
2,627 
2,878 
2,915 
2,802 
2,590 
2,581 
2,529 
2,476 
2,521 
2,526 
2,565 
2,563 
2,600

13,038
13,107
13,033
13,049
13,425
13,803
13,849
13,429
12,830
12,757
12,641
12,542
12,524
12,498
12,509
12,539
12,557

3,973 
4,057 
4,156 
4,225 
4,322 
4,454 
4,462 
4,488 
4,499 
4,484 
4,497 
4,518 
4,559 
4,555 
4,617 
4,620 
4,658

18,379 
18,524 
18,512 
18,634 
19,261 
20,030 
20,209 
19,655 
18,917 
18,803 
18,678 
18,565 
18,556 
18,518 
18,501 
18,537 
18,529

Employees
[Spnng 1984
■Spring 1985
■Spring 1986
[Spring 1987
(Spring 1988
[Spring 1989
Spring 1990
(Spring 1991
(Spring 1992
(Summer 1992
[Autumn 1992
[Winter 1992/3
[Spring 1993
[Summer 1993
(Autumn 1993 
[Winter 1993/4 
[Spring 1994

anally adjusted
16,222 
16,288 
16,238 
16,168 
16,647 
17,1'65 
17,307 
16,865 
16,339 
16,219 
16,154 
16,076 
16,047 
15,988 
15,940 
15,963 
15,944

SPnng 1988
KPr!n9 1989
RPnng 1990
IgPnng 1991
[Spring 1992
Rummer 1992 
fAutumn 1992 
[Winter 1992/3 
IgPfing 1993
Ferner 1993 
ftuiumn 1993 
^Winter 1993/4 
jPring 1994

; seasonally adjusted
16,076 
16,153 
16,112 
16,050 
16,536 
17,058 
17,199 
16,758 
16,234 
16,343 
16,222 
15,983 
15,943 
16,126 
16,004 
15,869 
15,868

iy adjustedy 18,244 
18,401 
18,398 
18,529 
19,163 
19,936 
20,114 
19,561 
18,825 
18,924 
18,750 
18,458 
18,465 
18,652 
18,569 
18,537 
18,468

[Spring 1985
[Spring 1986
[Spring 1987
[Spring 1988
[Spring 1989
[Spring 1990
[Spring 1991
[Spring 1992
[Summer 1992
[Autumn 1992
[Winter 1992/3
Bring 1993
[Summer 1993
[Autumn 1993 
[Winter 1993/4 
Bring 1994

LABOURFORCESURVEY 
Full-time and part-time workers

t Self-employe -J - Seasonally adjusted
[Spring 1984 2,157
Knnnn inoc 2 237

2',274 
2,466 
2,614 
2,865 
2,903 
2,790 
2,578
2.584 
2,524 
2,489 
2,509 
2,529 
2,560 
2,574
2.585

People -ln Ck •’ e,st'mate not shown.
Second jobs rann* 1- ls,'u,,-time or part-time. The definition of full and part-time is based on the respondent’s own assessment, not the hours actually worked.
Not includha narc1 ea in *-FS in addition to person's main full-time or part-time job. Excludes those who have changed jobs within the reference week.

y persons on Government employment and training programmes or unpaid family workers.

te5Fsd,us,ed

k"19 Qfi8 
aS®

S W 1991 
b"-"9 m2 

l"'nn’n 1992

M3 ESP""9 1M3 Ill’n’9.ri993

Sg'lw

| Per cent

I All • Not sea - - 
[spring 
[Spring 

SP'!"9 Spy 
■Spring '98/ 
[Spring 1988 
tspring 1989 
|w"9 ’IS 
[Spring 1991 
(Spring 
[Summer 1992 
Autumn 1994 

■Winter 1992/3 
[Spring 1993 
[Summer 199.. 
[Autumn 1993 
[Winter 1993/4 
tSpring 1994

[Employees 
(Spring 1984 
(Spring 1985 
(Spring 1986 
[Spring 1987 
[Spring 1988 
ESpring 1989 
(Spring 1990 
(Spring 1991 
[Spring 1992 
[Summer 199? 
[Autumn 1992 
[Winter 1992.'' 
(Spring 1993 
[Summer 199.' 
(Autumn 1993 
(Winter 1993. - 
[Spring 1994 
[changes 
|Wrn93-Spr94 
[Per cent

THOUSAND

698 377 321
778 397 381
813 407 406
834 390 444
960 451 509

1,054 472 582
1,073 508 565
11,074 501 572

962 438 524
901 419 481
972 442 530
933 413 520

1,029 461 568
1,038 458 580
1,128 499 628
1075 463 612
1,134 497 637

* -15
-.3

57
1.1

19
2.7

38
.8

11,111 4,966 4,378 . 426 3,952 445 211 234
11,136 5,017 4,477 437 4/040 518 233 285
11,041 5,072 4,594 451 4,143 527 229 298
10,908 5,142 4,711 495 4,216 565 220 345
11,159 5,377 4,886 569 4,317 655 262 393
11,320 5,738 4,998 546 4,451 708 266 442
11,349. 5,851 5,055 594 4,460 723 287 436
11,018 5,740 5,117 629 4,489 737 291 445
10,590 5,644 5,159 656 4,503 673 249 424
10,693 5,650 5,139 647 4,492 630 244 386
10,558 5,664 5,129 622 4,507 667 248 419
10,360 5,623 5,145 651 4,494 647 240 408
10,351 5,593 5,240 675 4,565 692 258 434
10,488 5,638 5,248 683 4,565 696 252 444
10,403 5,601 5,318 694 4,624 769 282 487
10,305 5,564 5,301 709 4,592 755 278 478
10,335 5,533 5,400 735 4,664 789 295 494

1,849 308 451 137 314
1,901 336 467 135 332
1,929 344 442 124 313
2,084 382 519 157 362
2,214 399 517 149 367
2,433 433 549 181 368
2,448 455 558 186 372
2,355 435 516 164 352
2,181 398 542 179 362
2,166 418 568 190 378
2,118 406 566 194 373
2,101 388 551 190 361
2,109 400 581 199 381
2,123 406 595 200 395
2,143 417 597 199 398
2,156 418 576 187 389
2,179 407 606 211 305

23 -11 29 24 *
1.0 •2.7 51 13.1

1,847 321 450 132 318 246 161 85
1,899 349 466 130 336 260 164 96
1,928 357 441 119 323 286 178 108
2,083 395 519 151 367 269 170 99
2,214 413 516 144 372 306 189 116
2,432 446 548 175 373 346 206 140
2,447 468 557 181 377 349 220 129
2,354 448 515 158 357 336 209 127
2,179 411 541 174 367 289 189 100
2,167 414 554 185 370 271 176 95
2,126 403 561 194 367 304 194 110
2,094 382 571 201 369 285 173 112
2,108 414 580 194 386 335 204 131
2,124 402 581 194 387 342 206 136
2,152 413 591 199 392 358 217 141
2,150 413 592 196 396 319 185 134
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/ . O Alternative measures of unemployment
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Oct
Nov
Dec

Because
See Em

Oct
Nov
Dec

Jan
Feb
Mar

Jul
Aug
Sep

Jan
Feb
Mar

Apr
May
Jun

Apr
May

11 Oct
8 Nov
6 Dec

Jul
Aug
Sep

Apr
May
Jun

28 Feb
28 Mar

10/29 Oct
7/26 Nov
5/31 Dec

19 Jul
16 Aug

24/29 Apr
22/27 May

26 Apr
24 May
21 Jun

2 Jan
31/28 Jan
27/25 Feb
27/31 Mar

18/30 Jul , 
15/27 Aug
12 Sep/1 Oct

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of starts on the programmes

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of people participating in the programmes

the different ways in which the programmes are administered in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown separately, 
ment Gazette, pp57-8, December 1993 for more detail.

25/30 Apr
23/28 May
20 Jun/2 Jul

Employment Employment Youth Training
Action Training (including Youth Credits)

* Less than 10,000 in cell: estimate not shown.
+ The figures are derived with reference to both the claimant count and the LFS results; the total is controlled to the actual claimant count. For a full description of the method, see the technical: 

note to the article “Measures of unemployment: the claimant count and the LFS compared” in the October 1993 issue of the Employment Gazette.
# The claimant count figures shown are the averages of the published figures for the months of each LFS quarter.

8.2
THOUSAND

The first datP 6 h^erent way ’n which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the Scottish Office are shown separately, 
necessarily Li^i!? IS f°r.England, Wales and GB, but the second date shown is for Scotland. Because of this, the sum of the separate England and Wales and Scotland figures will not 

y equal the published GB figure. See Employment Gazette, pp S7-8, December 1993 for more detail.

THOUSAND

ILO unemployment measure

Seasonally adjusted

Claimants unemployment measure + __j

Not seasonally adjusted

Total Total#

Not seasonally adjusted

Total

ILO 
unemployed

Not ILO unemployed

Claimants
Not 
claimants

Economically 
Inactive

In 
employmentTotal Total#

ALL
Spring 1984 2,220 873 3,094 3,132 2,774 2,991 2,220 596 175
Spring 1985 2,132 836 2,968 3,005 2,911 3,139 2,132 893 113 1,006 '■

1,022 ,1
911 '

Spring 1986
Spring 1987
Spring 1988

2,160 809 2,969 3,004 2,993 3,181 2,160 828 193
2,042 837 2,879 2,913 2,799 2,952 2,042 728 183
1,602 774 2,376 2,409 2,270 2,401 1,602 614 185

Spring 1989 1,132 847 1,978 2,010 1,741 1,775 1,132
1,013

432 212
Spring 1990 1,013 856 1,869 1,900 1,501 1,520 314 193
Spring 1991 1,417 885 2,302 2,334 2,063 2,066 1,417 409 260
Spring 1992 1,760 889 2,649 2,681 2,582 2,613 1,760 535 319 RSJ j
Summer 1992 1,791 1,005 2,797 2,756 2,664 2,657 1,791 588 278
Autumn 1992 1,823 978 2,801 2,818 2,768 2,735 1,823 564 348 912 I
Winter 1992/3 1,929 991 2,920 2,909 2,859 2,922 1,929 629 364 99J j
Spring 1993 1,856 948 2,804 2,838 2,828 2,867 1,856 624 386 1,010

995 ]Summer 1993 1,816 1,078 2,894 2,854 2,814 2,811 1,816 665 330
Autumn 1993 1,755 1,037 2,792 2,809 2,753 2,721 1,755 610 356 966 i
Winter 1993/4 1,745 991 2,737 2,729 2,672 2,737 1,745 633 359 992
Spring 1994 
Changes 
Win93-Spr94

1,651 964 2,615 2,650

-79

2,589

-83

2,624 1,651 607 367 973

Spr93-Spr94 -205 16 -190 -188 -239 -243 -205 -17 -20 •37 j

MEN
Spring 1984 1,605 233 1,838 1,862 1,956 2,094 1,605 376 114 489
Spring 1985 1,556 232 1,788 1,810 2,026 2,173 1,556 503 113 616
Spring 1986 1,560 226 1,786 1,807 2,067 2,188 1,560 511 118 628 1
Spring 1987 1,466 251 1,717 1,737 1,943 2,047 1,466 462 119 581
Spring 1988 1,142 256 1,398 1,416 1,575 1,667 1,142 

826
402 124 526

Spring 1989 826 321 1,148 1,164
1,106

1,234 1,270 301 143 444
Spring 1990 762 328 1,090 1,099 1,120 762 216 143 358
Spring 1991 1,093 341 1,434 1,450 1,560 1,583 1,093 289 201 490
Spring 1992 1,398 388 1,785 1,802 1,977 2,006 1,398 376 233 608
Summer 1992 1,413 454 1,867 1,847 2,040 2,024 1,413 409 202 612
Autumn 1992 1,440 433 1,873 1,896 2,123 2,089 1,440 387 263 649
Winter 1992/3 1,526 455 1,981 1,961 2,195 2,247 1,526 449 273 721
Spring 1993 1,470 434 1,904 1,922 2,171 2,204 1,470 439 295 734
Summer 1993 1,422 501 1,923 1,903 2,158 2,144 1,422 474 248 722
Autumn 1993 1,364 474 1,838 1,861 2,109 2,076 1,364 440 273 712
Winter 1993/4 1,376 457 1,833 1,812 2,053 2,106 1,376 456 275 731
Spring 1994
Changes 
Win93-Spr94

1,311 436 1,747 1,764

-48

1,986

■67

2,017 1,311 417 289 706

Spr93-Spr94 -159 -157 -158 -185 -187 -159 -22 -6 ■28

WOMEN
Spring 1984 616 640 1,256 1,270 817 897 616 220 . 61 281
Spring 1985 576 604 1,180 1,195 885 966 576 390 0 390
Spring 1986 600 582 1,182 1,197

1,176
926 993 600 318 76 393

Spring 1987 575 586 1,161
978

856 905 575 266 64 330
Spring 1986 460 518 993 695 734 460 213 61 273
Spring 1989 305 525 831 846 508 505 305 131 69 200
Spring 1990 251 527 779 794 402 400 251 98 50 148
Spring 1991 324 544 868 884 504 503 324 120 59 179 ’
Spring 1992 362 501 863 879 604 607 362 159 86 245
Summer 1992 378 551 930 910 624 633 378 179 75 254
Autumn 1992 383 545 928 922 645 646 383 178 85 263
Winter 1992/3 403 536 939 949 664 675 403 181 91 272 ’
Spring 1993 386 514 900 916 657 662 386 185 91 276 i
Summer 1993 395 577 . 971 951 656 667 395 190 82 273 S
Autumn 1993 391 563 954 948 644 645 391 HK170 83 254
Winter 1993/4 370 534 904 917 619 631 370 177 84 261
Spring 1994 
Changes 
Win93-Spr94

340 527 867 886

-31

603

-16

607 340 190 77 267 j

Spr93-Spr94 -46 13 -33 -30 -54 -55 -46 5 -14 •9

Business
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

17.6 139.8 280.3 40.8
19.8 130.3 276.1 40.7
21.4 127.2 276.9 42.5

23.3 120.0 279.1 42.7
24.6 113.4 277.9 42.0
25.8 112.6 276.1 41.8

28.1 122.2 285.0 41.2
29.7 129.1 288.6 40.3
30.6 129.4 291.3 39.3

31.5 128.5 293.7 38.3
33.2 134.1 289.9 38.2
33.4 134.7 282.1 37.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

133.4 15.6 149.0 241.0 34.1 275.2 31.6 4.0 35.5
131.0 15.2 146.2 235.7 33.0 268.8 31.0 4.0 35.0
128.6 14.5 143.1 236.4 33.9 270.3 31.1 3.9 35.0

122.6 13.9 136.5 244.7 33.9 278.6 31.0 3.8 34.9
119.0 13.7 132.7 245.5 33.5 279.0 30.9 3.8 34.7
119.2 13.9 133.1 243.7 33.5 277.2 30.9 3.7 34.5

130.3 14.0 144.4 254.2 33.7 287.9 30.9 3.7 34.6
133.8 14.1 147.9 256.8 33.7 290.5 31.2 3.6 34.8

|34.6 14.1 148.7 257.3 33.1 290.4 29.9 3.5 ' 33.3

135.0 14.4 149.4 260.0 34.1 294.1 29.5 3.5 33.0
139.1 15.0 154.2 258.2 34.1 292.3 30.9 3.3 34.2
133.8 14.6 148.5 249.1 33.4 282.5 31.0 3.5 34.4

126.3 13.9 140.3 243.4 33.7 277.0 31.2 3.1 34.4
122.9 15.7 138.5 238.0 32.4 270.4 31.3 3.2 34.4

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business 
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

4.3 18.2 11.9 4.0
4.7 21.4 12.0 3.7
4.4 18.6 26.7 3.3

4.6 20.8 37.0 3.3
4.5 19.2 27.2 3.1
4.6 21.6 33.6 2.8

5.6 33.3 37.4 3.0
6.1 26.5 22.0 3.1
6.0 24.4 19.3 3.1

2.9 . 11.7 9.4 2.2
5.9 28.7 20.9 2.8
6.5 26.7 15.8 2.9
5.2 22.8 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and ScotlandI* Great Britain
Wales Wales Wales

19.6 2.6 22.2 11.4 1.9 13.4 3.0 .5 3.4
21.6 2.1 23.7 10.7 1.3 12.1 2.9 .4 3.3
20.1 3.0 22.5 18.2 4.9 22>ig 2.7 .4 3.0

22.4 1.8 24.3 36.1 2.8 39.1 2.7 .3 3.0
21.2 2.6 23.6 24.1 4.3 28.0 2.5 .3 2.8
23.2 3.7 26.1 28.3 4.2 31.8 2.8 .3 3.0

37.2 2.7 40.0 36.5 2.5 39.4 2.9 .3 3.1
26.6 2.7 29.3 20.7 2.0 23.0 2.9 .3 3.2
24.5 2.2 26.8 18.2 1.3 19.7 2.7 .2 3.0

12.2 n/a 14.2 11.7 n/a 13.3 1.9 n/a 2.1
30.9 2.7 33.8 16.6 3.4 19.8 2.7 .3 I 3.0
28.5 3.2 29.7 15.2 2.6 17.6 2.9 .3 I 3.2
23.7 3.1 24.6 13.4 2.8 15.6 4.2 .4 4.5

20.8 2.5 23.2 13.9 1.5 15.4 2.5 .3I 2.8
20.5 2.3 22.8 11.2 1.2 12.4 2.4 .3 I 2.7



Percentage of survey respondents who:ENGLAND and WALES Percentage of survey respondents who were:Eland and wales
In a Job4

Month of leaving YT

35

torrent and p

##

ET leavers in jobs gaining qualifications - smoothed YT leavers in jobs gaining qualifications - smoothed
Per cent of all leavers Per cent of all leavers
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21>
29
34
39

ct 92-Jun 93
Bt 93-Jun 94

In a positive 
outcome*

(Jul 93) 
(Aug 93) 
(Sep 93) 
(Oct 93) 
Nov 93)

(Dec 93)

34
33
37
42

38
38

46
40

E93Jan 
I Feb 
| Mar 
J Apr 
I May 
I Jun 
| Jul 
| Aug 
I Sep 
I Oct 
I Nov 
I Dec

|94Jan 
I 
I Mar
| Apr
I May
I Jun

Leavers to 
after leavi- 
For further 

^According 
In a posith 
Those wht 
Those wh(

Month of leaving 
TFW/ET##

#
§

38
36
43-

s year to date

(Apr 92-Dec 92)
(Apr 93-Dec 93)

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Destinations and qualifications of Youth Training leavers

:Ptember 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months

uk-'is, see pp S7-8 of the December 1993 Employment Gazette.
'■ pondents’ own classification.
utcome = In a job, full-time education or other government training.

r- response to the question, “What are you mainly doing now?" was, “unemployed".
jonded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your training?”

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
For further details, see pp S7-8 of the December 1993 Employment Gazette.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organisar of your 
training?”
Training For Work (TFW) superseded Employment Training (ET) and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those who 
joined Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers from 
April 1993 onwards.

(Apr 87-Mar 88) 
(Apr 88-Mar 89) 
(Apr 89-Mar 90) 
(Apr 90-Mar 91) 
(Apr 91-Mar 92) 
(Apr 92-Mar 93)

(Jul 91)
(Aug 91) 
Sep 91)

(Oct 91)
(Nov 91)
(Dec 91)
(Jan 92)
(Feb 92)
(Mar 92)
(Apr 92) 
(May 92)
(Jun 92)

(Jul 92) 
(Aug 92) 
(Sep 92) 
(Oct 92) 
(Nov 92) 
(Dec 92) 
(Jan 93) 
(Feb 93) 
(Mar 93) 
(Apr 93)
(May 93) 
(Jun 93)

38
37
38
31
31
33
34

|92Jan 
I Feb 
I Mar 
I Apr 
I May 
I Jun 
I Jul
| Aug 
| Sep 
I Oct 
I Nov 
| Dec

39
39

42
38
41 
‘36
36
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Gained 
o°nne°rCred’M

Completed their Studied for a
agreed course qualification
of training **

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
, O Destinations and qualifications of Training for Work/Employment Training## 

leavers 

Lnthofsuwi' _

|W‘Jljn ” 
HB-Jun 90
fol 9oSep os>
Et 91-Sep m
Et 92-Sep 93

Percentage of survey respondents who were:

Unemployed §

Percentage of survey respondents who:

In a job* In a positive 
outcome*

Unemployed § Completed their 
agreed course 
of training**

Studied for a 
qualification

Gained a qualification 
or credit towards 
one

61 77 20 22 41" 29
69 84 13 34 52 42
68 82 14 37 56 45
58 74 20 36 55 51
52 67 25 42 59 51
50 67 28 41 62 48

55 71 22 54 64 62
55 73 19 50 65 56
54 75 18 50 61 53
44 61 30 26 52 36
44 60 32 23 50 35
47 61 31 29 54 38
44 57 36 22 54 37
41 56 37 21 55 37
49 64 30 36 57 41
45 59 34 32 57 41
48 62 33 38 62 47
59 71 24 61 70 61

56 72; 23 56 69 58
51 71 - 23 47® 64 52
47 73 22 44 61 48
44 63 31 30 55 37
44 60 34 28 56 36
46 59 35 36 57 40
45 59 35 32 57 38
45 60 34 30 57 38
55 68 27 44 63 49
47 62 32 33 60 43
48 63 32 36 64 48
59 71 24 57 72 61 ,

54 70 25 52 70 58
53 72 22 49 67 54
50 75 19 48 64 49
53 69 26 37 58 39
52 65 29 34 60 39
51 63 32 42 62 44

51 68 27 45 63 50
52 70 25 45 65 50

Month of

Oct 89-Jun 90 (Jul 89-Mar 90) 39 42 52 44 39
Jul 90-Sep 91 (Apr 90-Mar 91) 34 37 56 48 47
Oct 91-Sep 92 (Apr 91-Mar 92) 31 37 56 55 51
Oct 92-Sep 93 (Apr 92-Mar 93) 35 41 52 . 60 55

1992Jan (Jul 91) 29 37 55 58 53
Feb (Aug 91) 30 37 54 59 51
Mar (Sep 91) 29 39 53 58 54
Apr (Oct 91) 30 34 58 53 47
May (Nov 91) 32 36 57 53 49
Jun (Dec 91) 34 37 55 60 49
Jul (Jan 92) 32 35 57 55 51
Aug (Feb 92) 33 37 J 55 54 48
Sep (Mar 92) 33 38 54 56 50
Oct (Apr 92) 35 41 52 59 49
Nov (May 92) 36 42 51 57 53
Dec (Jun 92) 38 46 47 61 57

1993Ja^^^ (Jul 92) 35 43 49 63 57
Feb (Aug 92) 33 39 53 59 54
Mar (Sep 92) 32 42 50 60 58
Apr (Oct 92) 34 39 54 58 52
May (Nov 92) 35 38 55 57 54
Jun (Dec 92) 36 39 53 66 54
Jul (Jan 93) 35 38 54 58 55
Aug (Feb 93) 36 40 53 60 54
Sep (Mar 93) 34 39 53 66 59
Oct (Apr 93) 34 41 49 61 54
Nov (May 93) 36 42 48 60 53
Dec (Jun 93) 33 '■ 41 50 61 58

1994Jan (Jul 93) 33 42 48 68 61
Feb (Aug 9*3) 35 42 49 61 57
Mar (Sep 93) 35 45 48 56 56
Apr (Oct 93) 36 42 52 55 50
May (Nov 93) 36 39 57 55 56
Jun (Dec 93) 40 44 48 62 51

Current and previous year to date
Oct 92-Jun 93 (Apr 92-Dec 92) 35 41 51 60 54
Oct 93-Jun 94 (Apr 93-Dec 93) 35 42 49 61 56



8r GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
, O Destinations and qualifications of Training for Work/Employment Training## 

leavers who completed** their agreed training
ENGLAND and WALES

Month of survey*

1993

1994

8.8##

Percentage of survey respondents who:Percentage of survey respondents who were:ENGLAND and WALES

Unemployed §In a job
.ankan

Month of leaving YTMonth of survey*

kople with disabilities

1993

1994

S58 EMPLOYMENT GAZETTE

Percentage of survey respondents whT

Studied for a 
qualification

Gained a qualification 
or credit towards one*

In a positive 
outcome*

ENDER
Bale 
Bmale

Starts up 
the progr;

#
§

Month of leaving 
TFW/ET##

#
§

Ethnic origin 
White 
Eck/African/ 
Eribbean 
Eian/Pakista- 
^hgladeshi/Sri L 
Bier 
lot stated (inc. 
refer not to say)

nd including March 1993 were on Employment Training. Starts after that were on Training For Work, which superseded ET and Employment Action. Differences in the coverage of 
ie and its eligibility rules account for much of the change since March 1993.

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

to*anlsoiJ

Jan 
Feb 
Mar 
Apr 
May 
Jun

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Destinations and qualifications of Youth Training leavers who completed** 
their agreed training ■

There is at present no YT starts database: characteristics information is only available for those leaving YT in a given month. A starts database is at present being developed, and the basis of 
this table will switch to starts during the coming year.

Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveye 
after leaving.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”. . .. of your ;
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organi 
training?"

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Characteristics of Employment Training / Training for Work starts 

for England and Wales*

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Characteristics of young people leaving Youth Training 

for England and Wales*

Jan 
Feb 
Mar 
w/ay 

Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Leavers to December 1990 surveyed three months after
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your i

Training For Work superseded Employment Training and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those who joined j 
Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers from April 
1993 onwards.

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun 
Jul 
Aug 
Sep 
Oct 
Nov 
Dec

Jan 
Feb 
Mar 
Apr 
May 
Jun

(Jul 89-Mar 90) 
(Apr 90-Mar 91) 
Apr 91-Mar 92 
(Apr 92-Mar 93)

(Jul 91)
(Aug 91)
(Sep 91)
Oct 91)
Nov 91)
(Dec 91)
(Jan 92)
Feb 92)
Mar 92)
Apr 92)
May 92)
(Jun 92)

(Jul 92)
Aug 92)
Sep 92)
Oct 92)
Nov 92)
Dec 92)
Jan 93)
Feb 93)
Mar 93)
(Apr 93)
(May 93)
(Jun 93)

(Jul 93)
(Aug 93)
Sep 93)
Oct 93) 
Nov 93) 
(Dec 93)

Oct 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93 

1992

Jul 87-Jun 88
Jul 88-Jun 89
Jul 89-Jun 90
Jul 90-Sep 91
Oct 91-Sep 92
Oct 92-Sep 93 

1992

Current and previous year to date
Oct 92-May 93 (Apr 92-Dec 92)
Oct 93-May 94 (Apr 93-Dec 93)

Current and previous year to date
Oct 92-Jun 93 (Apr 92-Dec 92)
Oct 93-Jun 94 (Apr 93-Dec 93)

I
 Apr 87-Mar 88) 
Apr 88-Mar 89 
Apr 89-Mar 90) 
Apr 90-Mar 91) 
Apr 91-Mar 92 
Apr 92-Mar 93)

(Jul 91)
(Aug 91)
(Sep 91) 
Oct 91) 
Nov 91) 

(Dec 91) 
(Jan 92) 
Feb 92) 
Mar 92)
Apr 92j 
(May 92) 
(Jun 92)

(Jul 92)
Aug 92)
(Sep 92) 
Oct 92) 
Nov 92) 

(Dec 92) 
(Jan 93) 
Feb 93)
Mar 93)
Apr 93) 
(May 93) 
(Jun 93)

(Jul 93)
(Aug 93)
(Sep 93) 
(Oct 93) 
Nov 93)

(Dec 93)

Per cent

Percentage of survey respondents who were:

In a job* In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a 
or credit |

43 45 48 46 34~
38 41 52 54 44
35 41 51 56 48
38 44 49 60 53

33 42 50 58 51
34 42 50 57 49
32 42 50 61 52
35 38 53 53 45
38 41 52 54 46
38 41 51 53 45
35 38 54 57 48
38 42 51 54 47
37 43 50 55 48
39 45 47 52 45
40 46 46 58 51
37 46 47 63 56

35 44 48 63 . - 56
37 43 49 59 52
36 46 46 64 57
39 44 49 57 . 51
40 43 50 59 . .53
39 42 50 58 < 51
38 41 51 60 ; 53
39 43 49 60 54
37 41 51 64 58
36 43 48 60 51
39 46 46 57 49
35 45 47 66 57

36 47 44 67 58
39 46 46 62 :■ 54
39 49 45 63 53
40 45 48 54 51
42 45 51 62 56
43 46 46 53 47

38 45 48 60 53
38 46 46 62 54

■ leaving. Leavers from January 1991 surveyed six months after leaving.

Apr91-Mar92 Apr92-Mar93 Apr93-Mar94 Jul92-Sep92 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 Jan94-Mar94 Apr94-Jun94

knder
Kale 
smale

66
34

67
33

70
30

66
34

69
31

67
33

70
30

69
31

70
30

69
31

70
30

GE
38 37 31 38 37 36 34 32 31 3.1 30

|-24 57 57 61 57 57 57 59 60 61 60 61
>5-49 5 6 8 6 6 8 8 9 8 9
r59
Lemploymen 
jefore ENTRV

r duration

30 25 14 25 26 24 12 14 15 17 16
g months 43 41 43 42 40 40 47 44 41 41 42
P2 months 12 17 22 17 18 18 22 . 23 23 21 20
|-23 months 15 16 20 16 17 18 19 20 21 21 22
|| months

Ihnic origin
87 86 86 85 86 87 86 87 87 88 89

White 
jfack/African/ 5 5 5 6 5 5 5 5 5 4 4

laribbean 4 4 5 4 5 4 4 4 5 4 4
Mian/Pakistai!i< 
jangladeshi/Sn. Lankan

2 2 2 2 2 2 2 1 2 2 2
Bier 
|pt stated (inc. 2 3 3 2 2 3 3 2 2 0

refer not to say)

SPECIAL NEED? 
lople with disab

.GROUPS 
rities 10 10 11 10 10 10 11 11 12 12 12

Eracy/numerac’/ needs 12 9 8 10 9 9 9 8 7 7 6

Kjlish/Welsh/O 
peakers of other 
Kguages

ieiic for 3 3 3 ■3 3 3 3 3 3 3 2

Per cent

pr91-Mar92 Apr92-Mar93 Apr93-Mar94 Jul92-Sep92 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Sep93 Oct93-Dec93 Jan94-Mar94 Apr94-Jun94

59 59 59 61 59 57 58 58 59 59 56
41 41 41 39 41 43 42 42 41 41 44

92 91 91 91 90 91 91 90 91 92 92
2 2 3 2 3 3 3 3 2 2 3

3 3 4 3 3 3 3 4 4 4 4

1
3

1
3

1
2

MwHI
3

1
3

1
2

1
2

1
2

1
2

1
2

1
1

3 4 5 4 4 5 5 5 5 6 5

73 80 18 63 53
83 88 10 73 66
84 89 9 75 68
75 83 14 71 < 72
69 77 17 74 73
67 76 20 76 ,72

70 78 16 76 78
72 80 14 79 77
72 83 12 75 74
62 69 i .24 69 64
64 72 22 68 64
67 74 20 71 65
63 69 26 68 62
59 68 27 69 65
66 75 19 66 61
58 67 IBwMI 65 5.9
64 71 25 72 6.6
70 77 19 80 76

69 79 18 81 76
69 <^79 17 81 7/
67 80 16 78 ; 75
64 74 23 71 65
63 72 24 71 63
63 69 26 69 63
63 24 68 62
64 72 23 68 62
71 79 18 74 71
56 69 26 67 63
61 71 26 74 69
71 79 80 76

67 78 19 82 78
68 80 1 6 81 77
67 81 R16 078 72
69 78 19 72 65
69 76 21 67 60
67 75 21 70 64

67 77 20 77 73
67 78 19 7s7Ml 72

OCTOBER 1994 OCTOBER 1994 EMPLOYMENT GAZETTE S59



Apr93-Jun93

ESOL

Percent]

S60

>p93 Oct93-Decj

57 I
37 I

41 I
35 I
29 1
36 I

38 I
36 I

37 I
47 I
35 I
40 I

58 I50 1
39 I

34 I
49 I
29 I

35 I
59 I

35 I
40 I

66 I
34 I

32 I
57 I

32 |
44 I
57 I
36 I

In a job 
Completing 
Gaining qual

In a job 
Completing 
Gaining qual

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
Destinations and Qualifications of ET/TFW## leavers by their characteristics 
for England and Wales

## See footnote to Table 9.3

jui93-seP^

8 4 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
I Destinations and Qualifications of Youth Training leavers by their 

characteristics for England and Wales

Lit/Num needs

Month of leaving ET/TFW ##

GENDER
Male In a job 

Completing 
Gaining qual

Female In a job 
Completing 
Gaining qual

AGE
18-24 In a job 

Completing 
Gaining qual

25-49 In a job 
Completing 
Gaining qual

50+ In a job 
Completing 
Gaining qual

UNEMPLOYMENT DURATION
BEFORE ENTRY
< 6 months In a job 

Completing 
Gaining qual

6-12 months In a job 
Completing 
Gaining qual

13-23 months In a job 
Completing 
Gaining qual

> 24 months In a job 
Completing 
Gaining qual

ETHNIC ORIGIN
White In a job 

Completing 
Gaining qual

Afro In a job
Caribbean Completing 

Gaining qual

Asian In a job 
Completing 
Gaining qual

Other In a job 
Completing 
Gaining qual

Not stated In a job
(including prefer Completing
not to say) Gaining qual

SPECIAL NEEDS GROUPS
People with 
disabilities

In a job 
Completing 
Gaining qual

Apr91-Mar92 Apr92-Mar93 Apr92-Jun92 Jul92-Sep92 Oct92-Dec92 Jan93-Mar93

26 31 32 29 32 31 31
55 60 58 61 61 61 61
30 36 33 38 35 37 36

40 42 44 41 41 41 42
56 60 60 60 58 61 61
42 44 45 46 41 46 46

30 34 35 32 34 34 36
47 52 51 54 51 53 54
31 36 34 37 34 37 37

32 35 37 34 35 36 34
57 63 61 63 63 63 63
36 41 39 43 39 42 41

31 36 37 35 36 35 32
64 69 67 68 70 69 71
32 38 36 40 37 40 38

47 50 51 47 52 52 52
59 66 65 67 66 66 70
37 39 38 42 35 38 46

26 33 34 31 33 34 37
51 58 56 58 58 60 65
32 41 38 42 40 42 45

19 23 25 21 24 23 25
49 56 52 55 56 59 65
30 36 33 38 34 40 42

17 18 19 19 17 18 17
56 56 57 58 54 56 64
34 36 35 38 34 36 38

32 36 37 35 36 36 35
55 60 59 61 60 61 61
35 40 38 41 38 41 40

19 23 23 23 22 22 25
53 58 54 61 58 59 64
33 38 33 42 39 34 40

26 29 31 30 27 26 33
59 63 62 65 62 62 65
26 30 30 32 28 30 35

22 25 28 25 24 23 28
58 60 59 58 59 63 60
32 35 32 39 30 36 40

25 27 26 28 29 26 27
56 59 61 60 55 59 61
33 38 37 39 33 41 34

24 26 27 25 25 26 25
53 58 56 59 57 59 58
35 42 40 44 40 42 39

20 20 22 21 16 18 21
56 59 59 59 57 60 58
29 31 29 31 31 33 40

21 21 23 21 21 19 27
62 62 58 62 66 61 61
20 23 16 24 26 27 33

Month of leaving YT Apr91-Mar92 Apr92-Mar93 Apr92-Jun92 Jul92-Sep92 Oct92-Dec92 Jan93-Mar93 Apr93-Jun93 Jul93-Se|

GENDER
Male In a job 50 48 50 52 43 43 49 54

Completing 46 45 49 53 32 35 45 54
Gaining qual 50 49 52 56 36 40 51 65

Female In a job 53 52 57 50 47 52 56 51
Completing 40 40 47 44 29 34 42 - .45
Gaining qual 51 48 55 50 38 43 51 . 63

ETHNIC ORIGIN
White In a job 52 51 54 53 45 49 53 55

Completing 43 43 48 49 30 35 44 51
Gaining qual 51 48 53 54 37 41 51 65

Afro In a job 23 24 29 23 26 23 29 ®19
Caribbean Completing 31 33 35 37 29 30 32 34

Gaining qual 37 \ 39 41 41 32 40 41 50

Asian In a job 35 31 33 27 33 34 34 . 29
Completing 41 39 47 40 36 33 35 40
Gaining qual 48 42 51 43 36 38 49 .7 55

Other In a job 33 31 41 30 29 26 38 ■ 31
Completing 32 35 37 40 31 27 30 41
Gaining qual 42 36 38 40 33 31 49 . 4-z. 68

Not stated In a job 55 51 56 48 47 54 58 52
(including prefer Completing 53 48 52 54 35 41 49 62
not to say) Gaining qual 57 55 57 60 45 54 63 69

People with In a job 32 36 38 36 36 33 41 39
disabilities Completing 37 41 44 46 35 35 44 45

Gaining qual 37 39 41 42 34 37 47 59

| A brochure giving full details, including how you can join, is available on request. 
If you would like further information contact:

InOMIS s an online database run by Durham 
■jnivert: ■/ under contract to the Employment
|Depart ant.
IThroug' T you can access official government 
Istafefc down to the smallest available 
[eogra- rical area, which may be unpublished 
lelsewl a, including:

11 Cs sus of Employment

■ i Er sloyment estimates
11 Labour force estimates and projections
I ■ Cla mant unemployment
II Labour Force Survey
11 Census of Population

i Population estimates, projections, 
births and deaths

I i Migrations, including projections
■ Jobcentre vacancies and placings

I ■ VAT registrations and deregistrations

Your direct route

Key Facilities:

■ Immediate access to the latest data
■ Access 24 hours a day, 365 days a year
■ All major administrative geographies 

automatically available
■ Full documentation and user support 

services
■ Efficient computer mapping
■ In-built analytical facilities, eg:

percentages 
change 
sort 
rank 
median
average

- benchmarking

Future developments:

■ New Earnings Survey
■ Training Programme statistics
■ Education data

government data

NATIONAL ONLINE MANPOWER INFORMATION SYSTEM

NOMIS
Unit 3P

Mountjoy Research Centre 
University of Durham 

Durham
DH1 3SW

Tel: 091 374 2468/2490

Employment Department
SSD B3 
Level 1 

Caxton House 
Tothill St 

London SW1H 9NF 
Tel: 071 273 6105/5130

NOMS
NATIONAL 
ONLINE MANPOWER 
INFORMATION 
SYSTEM

OCTOBER 1994 EMPLOYMENT GAZETTE



■ 4 OTHER FACTS AND FIGURES
. 1 Jobseekers with disabilities: placement into employment and registrations

SIC 1980 descriptionLand company

Devices Inc

rs Ltd

icturing Services Ltd

East
ibution Ltd

224 3340 3015379 31458Number of Offers 288 jrs Ltd
16,755 26,5111,1121,537 1,89557 9,4438,2233,563292Value of Offers (£,000) 76 52,709

s Inc

Ltd

OCTOBER 1994S62

South 
East

South 
West

&
&
&
&

Assistance 
offered (£)

B 
A 
A 
A 
A 
B 
A 
A 
A 
B 
A 
A 
B 
A

Project 
category

B 
A 
A 
A 
B 
A 
A 
A 
A 
A 
B 
A 
A 
A 
A 
B 
A 
A 
A 
A 
A 
A

Rhondda
Rhondda
Rhondda
Rhondda

North
West

West 
Midlands

Great 
Britain

100,000 
325,000 
400,000 
350,000 
900,000 

1,000,000 
75,000 

475,000 
120,000 
900,000 
450,000 

3,000,000
450,000 
275,000 

8,820,000

9,000,000 
450,000 

3,200,000 
525,000 
950,000 
400,000 
700,000 
800,000 
300,000 
500,000 
480,000 

5,400,000 
290,000 
140,000 
325,000 
147,000 
600,000 
205,000 
75,000 

375,000 
750,000 
420,000 

26,032,000

Travel-to-work 
area

Ayr 
Bathgate 
Bathgate 
Bathgate 
Dundee 
Dundee 
Dunfermline 
Glasgow 
Glasgow 
Glasgow 
Glasgow 
Glasgow 
Glasgow 
Glasgow 
Glasgow 
Glasgow 
Irvine 
Kilmarnock 
Lanarkshire 
Lanarkshire 
Lanarkshire 
Lanarkshire

Wooden containers
Research & development 
Plastics products nes 
Plastics building products 
Other printing & publishing 
Electrical equip for vehicles etc 
Misc chemical prods for ind use 
Photo & cinematographic equipment 
Other printing & publishing 
Synthetic resins & plastics mats 
Wholesale dist of food,drink & tob 
Household & personal hygiene prods 
Heat & surface treatment of metals 
Mechanical & marine engineering nes

ry Ltd: 
al Ltd

Electric instruments & control syst 
Spectacles & unmounted lenses 
Electronic equipment nes 
Plastics packaging products 
Production of man-made fibres 
Batteries & accumulators 
Mechanical & marine engineering nes 
Active components & sub-assemblies 
Electronic data processing equip 
Wholesale dist of household goods 
Compressors & fluid power equipment 
Radio & electronic capital goods 
Other wholesale distribution 
Domestic-type electric appliances 
lnsurance.exe comp social security 
Mechanical lifting & handling equip 
Hosiery & other weft knitted goods 
Engineers small tools
Wholesale dist of food,drink & tob 
Pharmaceutical products 
Weatherproof outerwear 
Metal-working machine tools

« 5>519
374,182

Date of first p< 
A = Employe™

Placed into employment by jobcentre advisory service, 9 July 1994 - 5 August 1994 + 
Registered as disabled on 18 April 1994 #

OTHER FACTS AND FIGURES 
Regional Selective Assistance: Offers of £75,000 or more: April - June 1994 *

Note: Enquiries should be directed to the Department of Trade and Industry, tel 071-215 2597.
* Date of first payment. Cardiff

Cardigan
Merthyr & Rhymney 
Merthyr & Rhymney 
Merthyr & Rhymney 
Merthyr & Rhymney 
Neath & Port Talbot 
Ponypridd 
Ponypridd 
Ponypridd 
Ponypridd
Shotton,Flint & Rhyl 
Wrexham
Wrexham

■ Q OTHER FACTS AND FIGURES
. 0 Regional Selective Assistance: Offers of £75,000 or more: April - June 1994

Yorkshire England Scotland Wales 
and 
Humberside

■ O OTHER FACTS AND FIGURES
. Regional Selective Assistance: April - June 1994 *

East North
Midlands East

+ Not including placings through displayed vacancies. _ , ....... x
# Registration as a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease nr 

congenital deformity, are substantially handicapped in obtaining or keeping employment of a kind otherwise suited to their age, experience and qualifications.

■LES
|itek Investments 
■erapeutic Antib 
■fek Ltd 
■fit Extrusions 
■phens & George Ltd 
■eo Wiper Syste; 
■aser Chemicals L 
Illite Optics Ltd 
■strated Stationer) 
■olite Internationa 
■nsations Ltd 
■|er Gibson Ltd 
■ivair pic 
■ffl Fabrications L 
ilotal

■beth Paths to 
■nar Textiles^ 
^K^onirrtLinicat’o 
■'“’’ii^Docur -saltation Services ■ 
■nne c i td TA Printed! Scotland 
■press bonwd't - 
■h (Global) Ltd 
■wden Compres 
■torola Ltd 
■emier Housewa 
Kab Remanufa- 
■ectdirect Ltd 
■pson-Lawrenc 
Barnes pic 
■Crindle Tooling 
■akes Chilled Dis 
■rdio Med Ltd 
■ks-Simpsor Lt< 
■athclyde Fabric 
■tai

yment.
—....nt created, B = Employment safeguarded.
we: Enquiries regarding the published information should be addressed to:
| English cases • Department of Trade and Industry, Bay 417/9, Kingsgate House, 66-74 Victoria Street, London SW1E 6SW (tel 071 - 215 2597).
■ Scottish cases - Scottish Office Industry Department, IE/1A Branch 3, Room 313, Magnet House, Glasgow G2 7BT (041 - 242 5678).
■ Welsh cases: Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).

Region and company Travel-to-work 
area

Assistance 
offered (£)

Project 
category +

SIC 1980 description

EAST MIDLANDS
Corby Chilled Distribution Ltd Corby 80,000 B Road haulage
Elmsteel Ltd Coventry & Hinkley 75,000 A Iron & steel industry
Total 155,000

NORTH EAST
Metal Drum Co Ltd Bishop Auckland 90,000 A Packaging products of metal
Lineraid Ltd Middlesborough 160,000 A Hoisery & other weft knitted goods
Formica Ltd Newcastle Upon Tyne 900,000 B Plastic semi-manfactures
Schmitz Cargobull (UK) Ltd Newcastle Upon Tyne 600,000 A Motor vehicles & their engines
Syntaq Ltd Newcastle Upon Tyne 90,000 A Electronic data processing equip
Cambrex Inc (USA) Stockton-On-Tees 500,000 A Misc chemical prods for ind use
Lundbeck Ltd Stockton-On-Tees 90,000 A Pharmaceutical products
Mailcom pic Sunderland 90,000 A Business services nes
Total 2,520,000

NORTH WEST
Cooper Dauphin pic Accrington & Rossendale 600,000 A Wooden & upholstered furniture
Ventura Wallcoverings Ltd Accrington & Rossendale 80,000 A Wall coverings
Plugco Ltd Blackburn 85,000 A Basic electrical equipment
Croda Kerr Ltd Liverpool 83,000 A Misc chemical prods for ind use
Neeron Ltd Liverpool 75,000 B Mechanical lifting & handling equip
Philips Components Ltd Liverpool 227,000 A Electronic data processing equip
Vibrosteel Repairs Ltd Liverpool 94,500 B Metal-working machine tools
T & N pic Rochdale 2,900,000 B Other miscellaneous textiles
Spectrum Packaging Ltd Widnes & Runcorn 212,000 A Plastics semi-manufactures
Cables & Connectors Ltd Wigan & St Helens 79,000 A Wholesale disrib of machinery etc
Hitchen Foods Ltd Wigan & St Helens 350,000 A Fd,drink & tob procssng.pckgng mach
Chemdal Ltd Wirral & Chester 572,000 A Basic organic chems exc pharm chems
Dalgety Foods Ltd Workington 700,000 B Miscellaneous foods
Sammi Sound Technology (UK) Ltd Workington 500,000 A Electronic equipment nes
Total 6,557,500

SOUTH WEST
B & S Screw Machine Services Ltd Bude 750,000 A Metal-working machine tools
St Ivel Ltd Penzance & St Ives 400,000 B Preparation of milk & milk products
Interfish Ltd Plymouth 80,000 B Food retailing
Total 1,230,000

WEST MIDLANDS
Britton's Plastics Ltd Birmingham 350,000 A Synthetic resins & plastics mats
Leslie & Co (Coventry) Ltd Birmingham 92,000 A Fording,pressing & stamping
Brink Ltd Coventry & Hinkley 350,000 A Motor vehicle parts
MHH (Holdings) Ltd Dudley & Sandwell 90,000 A Metal doors,windows,etc
Lemmerz UK Ltd Kidderminster 90,000 A Motor vehicle parts
Syspal Holdings Ltd Telford & Bridgnorth 175,000 A Aluminium & aluminium alloys
Total 1,147,000

YORKSHIRE AND HUMBERSIDE
Imperial Tankers Ltd Grimsby 90,000 A Road haulage
Ch’rispyn (UK) Ltd Hull 75,000 A Wooded & upholstered furniture
Compu Inc (UK) Ltd Hull 75,000 A Other printing & publishing
Ipsco (UK) Ltd Scunthorpe 100,000 A Ferrous metal foundries
Lincoln Electric (UK) Ltd Sheffield 175,000 A Electrical equipment nes
Total 515,000
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REGULARLY PUBLISHED statisticsDEFINITIONS

CONVENTIONS

431
381

Dec 90
Aug 93

Latest 
issue

Table 
number 
or page

Latest 
issue

Table 
number 
or page

* Frequency of publication, frequency of compilation shown in brackets (if different). 
A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

JLAIMANT UN
Claimant unemf 
I Summary

Where figures have been rounded to the final 
digit, there may be an apparent slight discrepancy 
between the sum of the consituent items and the 
total as shown. Although figures may be given in 
unrounded form to facilitate the calculation of 
percentage changes, rates of change etc by 
users, this does not imply thatthe figures can be 
estimated to this degree of precision, and it must 
be recognised that they may be the subject of 
sampling and other errors.

summary: by region
?as, travel-to work areas
ical areas
?ry constituencies
ation: summary

less than one day are excluded except where the 
aggregate of working days lost exceeded 100.
Workers involved and working days lost relate to 
persons both directly and indirectly involved (thrown 
out of work although not parties to the disputes) at the 
establishments where the disputes occurred. People 
laid off and working days lost elsewhere, owing for 
example to resulting shortages of supplies, are not 
included.
There are difficulties in ensuring complete recording 
of stoppages, in particular those near the margins of 
the definitions; for example, short disputes lasting 
only a day or so. Any under-recording would 
particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 
stoppages much more than the number of working 

days lost.

LABOUR COSTS
Survey results 1988

Annual update

nes
SIC

I Manufactt:

I Administr;
I manufact
I Local auth

Employees in ei 
InsusofEmp! 
I UK and re .
| GBandre; 

ptemational co 
Registered disa 
lade union me 
purism-related

REGIONAL AID
Selective Assistance by region
Selective Assistance by region and company
Development Grants by region
Development Grants by region and company

DISABLED JOBSEEKERS
Registrations and placements into employment

LABOUR FORCE SURVEY
Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted
Full-time and part-time workers
Alternative measures of unemployment

The terms used in the tables are 
defined more fully in the periodic 

articles in Employment Gazette which 
relate to particular statistical series.

SERVICE INDUSTRIES
SIC 1980 Divisions 6 to 9.

STANDARD INDUSTRIAL CLASSIFICATION (SIC)] 
The classification system used to pre vide a consisted 

industrial breakdown for UK official statistics. It was 
revised in 1968 and 1980.

■edundanC'.;:.
■ Great Britain
■ by region
■ by age
■ by industry
■ by occupation

iPLOYMENT AND VACANCIES 
ment

TRAINING AND ENTERPRISE PROGRAMMES
Participants in the programmes
New starts on the programmes
Destinations and qualifications

TFW/ET leavers
YT leavers
TFW/ET leavers completing agreed training
YT leavers completing agreed training

Characteristics of TFW/ET starts for England
and Wales

Characteristics of young people leaving YT for Englar 
and Wales

Destinations and qualifications of TFW/ET by their 
characteristics for England and Wales

Destinations and qualifications of YT leavers by their 
characteristics for England and Wales

ECONOMICALLY INACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are neither in 
employment nor ILO unemployed; this group includes 
people who are, for example, retired or looking after 

their home/family.

GENERAL INDEX OF RETAIL PRICES
The general index covers almost all goods and services 
purchased by most households, excluding only those 
for which the income of the household is in the top 4 
per cent and those one and two person pensioner 
households (covered by separate indices) who depend 
^mainly on state benefits, i.e. more than three-quarters 
of their income is from state benefits.

ECONOMICALLY ACTIVE
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people aged 16 and over who are in employment (as 
employees, self employed, on government 
employment and training programmes, orfrom 1992, 
as unpaid family workers) together with those who 

are ILO unemployed.

OVERTIME
Work outside normal hours for which a premium rate 

is paid.

HM FORCES
All UK service personnel of HM Regular Forces, 
wherever serving, including those on release leave.

ILO UNEMPLOYED
In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 
people without a paid job in the reference week who 
were available to start work in the next fortnight and 
who either looked for work at some time in the last 
four weeks or were waiting to start a job already 

obtained.

not available
nil or negligible (less than half the 
final digit shown)
provisional
break in series
revised
series revised from indicated
entry onwards
not elsewhere specified
UK Standard Industrial
Classification, 1980 edition

PRODUCTION INDUSTRIES
SIC 1980 Divisions 1 to 4.

CLAIMANT UNEMPLOYED
People claiming benefit, i.e. Unemployment Benefit, 
Income Support or National Insurance credits at 
Unemployment Benefit Offices on the day of the monthly 
count, who say on that day they are unemployed and that 
they satisfy the conditions for claiming benefit. (Students 
claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

EARNINGS
Total gross remuneration which employees receive 
from their employers in the form of money. Income in 
kind and employers’ contributions to National 
Insurance and pension funds are excluded.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial 
disputes in the United Kingdom relate only to disputes 
connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers dr lasting

MANUFACTURING INDUSTRIES
SIC 1980 Divisions 2 to 4.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in 
a normal week, excluding all overtime and main meal 
breaks. This may be specified in national collective 
agreements and statutory wages orders for manual 

workers.

FULL-TIME WORKERS
People normally working for more than 30 hours a 
week except where otherwise stated.

EMPLOYEES IN EMPLOYMENT
A count of civilian jobs of employees paid by employers 
who run a PAYE scheme. Participantsin Government 
employment and training schemes are included if 

they have a contract of employment. HM Forces, 
homeworkers and private domestic servants are 
excluded. As the estimates of employees in 
employment are derived from employers’ reports of 
the number of people they employ, individuals holding 
two jobs with different employers will be counted 

twice.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative, 
professional, technical and clerical occupations.

TEMPORARILY STOPPED
People who at the date of the unemployment com 
are suspended by their employers on the 
understanding that they will shortly resume work ■ 
are claiming benefit. These people arenotihcludrt 

the unemploy-ment figures.

INDUSTRIAL DISPUTES: STOPPAGES OF WORK
Summary: latest figures

: time series
Latest year and annual series
Industry

Monthly: broad sector time series
Annual: detailed

: prominent stoppages
Main causes of stoppage

Cumulative
Latest year for main industries

Size of stoppages
Days lost per 1,000 employees in recent

years by industry
International comparisons

rities manpower
iployment by region and sector 

yment
ons by industry (Sept 1991)
ions by industry (Sept 1991) 

iparisons.
in the public sector 

-ihership
•ndustries in Great Britain

SHORT-TIME WORKING
Arrangements made by an employer for working les] 

than regular hours. Therefore time I-• .tthrough sick
ness, holidays, absenteeism and the direct effects! 

industrial disputes is not counted as short-time. I

WEEKLY HOURS WORKED
Actual hours worked during the reference week an 
hours not worked but paid for under guarantee 

agreements.

n: UK
:>ry: UK
jyory: UK and GB
-cary
des UK
ted rates
e series UK

VACANCY
A job opportunity notified by an employer to I 
Jobcentre or Careers Office (including ‘self e mployed I 

opport-unities created by employers) which remained! 

unfilled on the day of the count.

PART-TIME WORKERS
People normally working for not more than 30 h 
a week except where otherwise stated. |

WORKFORCE
Workforce in employment plus the claiiwfl 

unemploy-ed as defined above.

RETAIL PRICES
General index (RPI)

Latest figures: detailed indices
: percentage changes

Recent movements and the index
excluding seasonal foods
Main components: time series and weights
Changes on a year earlier: time series

Food prices
International comparisons

nates, projections 
Payment industry: GB 
5 ; by division, class or group 

: time series, by order group 
iq: by division, class or group 
ve, technical and clerical in

TAX AND PRICE INDEX
Measures the increase in gross taxat ’e income needed! 

to compensate taxpayers for any -crease in retail 
prices, taking account of changes to direct taxes! 
(including employees’ National Insurance! 
contributions). Annual and quarterly figures are! 

averages of monthly indices.

r PUT PER HEAD
pages anri*16^ quarter|y and annual indices

« salaries per unit of output 
K±CturinSind»*. time series 
I ^nerly and annual indices

WORKFORCE IN EMPLOYMENT J 
Employees in employment, self-employed, HMFra 

and participants on work-related Government.. J| 
programmes.

Quadrennial
A

WORK-RELATED GOVERNMENT
TRAINING PROGRAMMES J
Those participants on Government Pr°Sra2Jl 

schemes who In, fhe course of their pa -K1 
receive training in the context of a workp a | 
not employees, self-employed or HM Fore

Innings and hours
■erage earnings
I Whole economy (New series) index
I Main industrial sectors
B Industries
■ Time series
■erage weekly and hourly earnings
| and hours worked [Manual workers]
I Manufacturing and certain other industries
■unary
®9e earnings: non-manual employees

I Manufacturing
I International comparisons

■•me and short-time: manufacturing
| Latest figures:industry
B Regions: summary
|urs of work: manufacturing

SELF-EMPLOYED PEOPLE
Those who in their main employment work on theil 
own account, whether or notthey have any employe J 
Second occupations classified as self-employed J 

not included.

■ Age and d>
I Broad cate?
| Detailed ca
| Region: sum
I Age: time $«•
| : estirx

B Duration: ti:i
I Region and
■ Time serie
■ : assisteda?
■: counties,
I : parliame? ■
I Age and du
I Flows
I UK, time serie

J f Age time
Students: by regior
Disabled jobseekers: GB
■mational comparisons .
Ethnic origin
temporarily stopped
I Latest figures: by UK region

Vacancies
B Unfilled, inflow, outflow and
I placings seasonally adjusted
| Unfilled seasonally adjusted by region
| Unfilled unadjusted by region

Ground ECONOMIC INDICATORS

LoYMENT MD WORKFORCE

IrkforceUKa

series 
Kbour force esj 
Lployees in er 
■ All Industrie

M Oct 94 0.1

M(Q) Oct 94 1.1
Apr 93 139

Q Oct 94 1.4
M Oct 94 1.2
M Oct 94 1.3

A Dec 92 1.10
D Jan 94 1.7

B(Q) Oct 94 1.5

Apr 93 117
Apr 93 117

Q Aug 94 1.9
A Feb 93 61
A Jun 94 189
Q Aug 94 1.14

M Oct 94 2.1
M Oct 94 2.2

M(Q) Sep 94 2.5
M Sep 94 2.1
Q Sep 94 2.2
Q Sep 94 2.6

M(Q) Sep 94 2.7
M(Q) Sep 94 2.15
M(Q) Sep 94 2.8

M Oct 94 2.3
M Oct 94 2.4
M Oct 94 2.9
M Oct 94 2.10
Q Jun 94 2.6

M Oct 94 2.19
M Oct 94 2.20
D Mar 93 2.13
M Oct 94 A1
M Oct 94 2.18

May 94 147

D Nov 93 2.14

M Oct 94 3.1
M Oct 94 3.2
M Oct 94 3.3

M Oct 94 2.32
M Oct 94 2.33
M Oct 94 2.34
M Oct 94 2.35
M Oct 94 2.36

M Oct 94 5.1
M Oct 94 5.3

Q(A) Aug 94 5.6

Q(A) Aug 94 5.4
M Aug 94 5.5

M Oct 94 5.9

M Oct 94 1.11
Q Sep 94 1.13
M Oct 94 1.12

M(Q) Oct 94 1.8

M Oct 94 5.8
M Oct 94 5.8

M Oct 94 6.2
M Oct 94 6.2

M Oct 94 6.1
M Oct 94 6.4
M Oct 94 6.5
M Oct 94 6.3
M Oct 94 6.8

M Oct 94 7.1
M Oct 94 7.2
M Oct 94 7.3
M Oct 94 7.4
M Oct 94 7.5

M Oct 94 4.1
M Oct 94 4.2
A Jun 94 199

M Oct 94 4.1
A Jun 94 199
A Jun 94 199

M Oct 94 4.1
A Jun 94 199
A Jun 94 199

A Jun 94 199
A Dec 93 545

M Oct 94 8.1
M Oct 94 8.2

M Oct 94 8.3
M Oct 94 8.4
M Oct 94 8.5
M Oct 94 8.6

Q Oct 94 8.7

Q Oct 94 8.8

Q Oct 94 8.9

Q Oct 94 8.10

M Oct 94 A1

Q Oct 94 A2
Q Oct 94 A3
Q Aug 94 A4
Q Aug 94 A5



STATISTICAL ENQUIRY points

071 273 5532
071 273 6969

071 273 4961Press enquiries
071 273 5535

Vacancies notified to jobcentres 071 273 5532

Vocational qualifications 0742 5942160928 792563Employment

Wage rates, basic hours 071 273 55710928 792690Employment census

Workforce training 0742 593489

0742 594027
Youth Cohort Study 0742 594215

0928 792825Industrial disputes

071 273 5525

071 273 5585

0928 794847

794903/4

273 5530071Redundancies
091 374 2468/2490

071 625 7111

0742 594075Skills and Enterprise Network

0742 597538Small firms (DTI)

0928 792825Trade union membership

071 273 4882Trade unions (density only)

GENERAL ENQUIRIES

FOR STATISTICAL INFORMATION ON:

FOR ADVICE ON:

STATFAX SERVICE°j=OR LABOUR MARKET STATISTICS

Labour Force Survey; 
labour force projections

Monthly Average
Earnings Index

071
071

217 4905
217 4310

Unemployment 
(claimant count)

Sources of labour 
market statistics

Employment Training 
and Youth Training

Unit wage costs, productivity, international 
comparisons of 
earnings and labour costs

NOMIS (the National On-line Manpower 
Information System)

The latest published Employment Department 
statistics are available from the public enquiry 
office

Retail Prices Index
(Central Statistical Office)

Ansafone service
Enquiries

Quantime Ltd (on-line and other access to 
Labour Force Survey data)

For the convenience of Employment Gazette readers who require additional statistical information or 

advice, a selection of Employment Department enquiry telephone numbers is given below.

Travel-to-Work Areas (TTWAs), 
composition and review of 071 273 5530

Skills surveys and research into skills shortages
0742 594216

Labour market analysis and research related to 

qualifications, skills and training
0742 594027

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the 

latest monthly LMS National Press Notice are available within moments of the official release time of 9.30am.
The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap rate and at 48p per minute at all 

other times. Contact CSO on 071 270 6363 if you have any problems.

New Earnings Survey (annual): levels of earnings 
and hours worked for groups of workers (males 
and females, industries, occupations, part-time 
and full-time); distribution of earnings.; comp
osition of earnings; hours worked

0928
FOR ACCESS TO DETAILED INFORMAL 
INCLUDING ON-LINE:

Employment
GAZETTE
To keep up to date with what’s 

happening in the labour 
market, why not take out a 

subscription?

I would like to start my subscription with issue (month ........ 
at a rate of £52.50 for 12 issues (£58 overseas)

Delivery name and address (please print) ........................... 
 
 
 

postcode

My name and address (if different from above) ........
 
 

...................... postcode

I enclose a postal order/cheque (made payable to 
Employment Gazette) for .....................................................

ACCESS/VISA CARD NO.

Expiry date .............................. Signature ................... .......

Send to Employment Gazette Subscriptions and Sales, 16c Challenge House, 

Sherwood Drive, Bletchley, Milton Keynes MK3 6DP
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RESEARCH
PUBLICATIONS

ports

Alternative

IST&YOIH

RES 30: Training: An exploration of the 
word and the concept with an analysis 
of the implications for survey design

and .these will I 
CS reports fi

] MOORE, B TILSON., AND G WHITTING, 
ECOTEC RESEARCH AND CONSULTING LTD

Analysis of Evaluation M; 
TEED’s National Develops

erial on I 
ent Activitie

DGESANDj 
COMMUNE’

J to . inform ill 

.valuation stratef

YCS 30: An Assessment r 
Weighting Strategies

P LYNN, S PURDON, B F; 
MCALEESE, SOCIAL AND 
PLANNING RESEARCH

P CAMPANELLI (SURVEY METHODSCENTRE, 
SOCIAL AND. CQMMUNITY PLANNING 
RESEARCH) AND J CHANNELL (RESEARCH 
AND DEVELOPMENT CENTRE FOR ENGLISH 
STUDIES, UNIVERSITY OF BIRMINGHAM) 
WITH CONTRIBUTIONS FROM L MCAULEY, 
A RENOUF AND R THOMAS

This'report'Analyses results from a national survey 
of employers' Sunday working practices conducted by 
the Office of Population Censuses and Surveys in 
Autumn 1992; It considers the nature and extentlof 
Sunday working in different, workplaces eg by sjze, 
industry, region er.c, highlighting a diversity-of 
experiences acrpss the .economy. The report shows 
that Sunday working is extensive in Britain with only 
18 percent ofestablishments ’(never carrying out work 
on Sundays. For 23 per cent ofestabIishments;Sundays. 
Were a normal working day.

A PARK, SOCIApi ANDT-COMMUNITY' 
PLANNING RESEARCH

>rt*reViewihg;di 
collected by tB 

udy, thatdiscusd 

sponse on surve 
res whether dj 
ig data remain 
iccessful. Ford

Evidence shows that, although increasing in 
number, older workers’ labour force participation -rates 
are declining overall. This research examines the ways 
in which Governments’ and employers across 22 
countries are responding to demographic changes and 
an increasingly aging workforce. Employment practices 
and policies towards older workers, the framework for 
their implementation, and their outcomes are examined 
in European Union states, European Free Trade 
Association countries, and Japan, USA, Canada, 
Australia and New Zealand. The findings show no 
conclusive evidence that economic activity rates of 
older workers or their employment -prospects have 
improved in those countries where anti-age 
discrimination legislation has been implemented.

RES 29: An International Overview of 
Employment Policies and Practices 
Towards Older Workers

These two reports describe two phases of a single 
project. RES 31 describes the initial, qualitative, phase 
of work on which the second phase was based", and 
which involved both group discussions and individual 
interviews. RES 32 describes a face-to-face qualitative 
survey of some 1400 individuals, including current 
learners, recent learners, and non-learners. The areas 
covered include: the characteristics of learners and 
non-learners, attitudes to learning, awareness of 
learning resources and opportunities, the characteristics 
of learning episodes, experiences of learning, and future 
intentions.

D BOSWORTH,-MANCHESTER SCHOOL OF 
MANAGEMENT, UNIVERSITY OF MAN
CHESTER INSTITUTE OF SCIENCE AND 
TECHNOLOGY (UMIST).

RES 31: Individual Commitment to 
Lifetime Learning: Individuals’ 
Attitudes: Report on the qualitative 
phase

RES 33: Sunday Working: Analysis of 
an employer survey

S TAYLOR AND L SPENCER, SOCIAL AND 
COMMUNITY PLANNING RESEARCH 

and
RES 32: Individual Commitment to 
Learning: Individuals’ Attitudes: Report 
on the quantitative phase

Rent, 

eED

The Employment Department carries out a considerable programme of research on employ 
training and industrial relations issues. The results of much of this research are published in tl 
Research Series (RES), the Youth Cohort Series (YCS) and other research publications. Recent r 
are listed below: four-page Research Briefs, providing summaries of each report are also available.

A special methodological^ 
methods used to weight the da< 
England and Wales Youth Cohort' 
the effects of weighting and non 
estimates. The report investi. 
‘traditional’ method of weight 
effective, and finds that it is very 
small residual biases that rem.t'ned, methods 
improving the strategy even fun t were develop 
and tested. Cohort 5 data on the ESRC data archr 
incorporates the new weightings 
incorporated into all standard 
Cohort 6 onwards;

J MALAN AND D BEETON, EF

This study was commission 
development of a comprehensive 
for TEED’s National Develb; nent by drawii 
together and assessing informatio < held on individu 
developmental activities. A substa. dal amount of goo 
practice was uncovered in the eval nation of individu. 
activities, particularly in process e' aluation. Howeve 
there was some room for improve tent in formalisir 
the rationale of some activit; .island id impai 

assessment.
The word training means different things to 

different people. As a result, survey data collected 
from respondents may not necessarily be comparable, 
and there is a strong likelihood of under-reporting of 
training activities. This study establishes the boun
daries of the meaning of the word trainings it occurs 
in ordinary language usage across the population, and 
investigates how speakers of British English talk or 
write about ^the range of activities which could be 
identified as graining’ when they do not use,the word 
itself. This empirical investigation utilised the vast 
corpus of spoken and written English held in the 
Bank of English, and also tested the ,‘fuzzy edges’ of 
the concept with focus groups. The report concludes 
with an extended list of 18 recommendations to 
researchers devising surveys or interviews on training.

Research publications can be 
obtained free from: Employment 
Department, Research Strategy 
Branch, room W44lfMoorfoo. 

Sheffield S1 4PQ, tel 0742 5939^
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