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SUMMARY OF PRINCIPAL 
STATISTICS.
Employment.

The following is a sunfmary of the employment 
statistics for Great Britain for December, 1946, compared 
with those*  for mid-1939, mid-1945 and November', 
1946:—

— Mid- 
1939.

Mid- 
1945.

Nov., 
1946.

Dec., 
1946.

Numbers employed in Industry 
Manufacture of Equipment and 

Supplies for the Forces - .. 1,270,000 3,830,000 474,000 459,000
Manufacture for Home Market: 

Metal and Chemical Industries 1,586,000 1,014,000 2,520'000 2,514,000
Other Manufactures .. 2,969,000 1,566,000 2,520,000 2,519,000

Manufacture for Export 990,000 410'000 1,440,000 1,466,000
Basic Industries and Services .. 4,683,0.00 5,191,000 5,547,000 5,555,000
Building and Civil Engineering.. 1,310,000 722,000 1,250,000 1,260,000
Distributive Trades 2,887,000 1,958,000 2,304,000 2,304,000
Other Services 2,225,000 1,598*000 1,960,000 1,966,000

Total 17,920,000 16,289,000 18,015,000 18,043,000

Civil Defence, N.F.S. and Police .. 80,000 127,000 88,000 89,000
Armed Forces and Auxiliary 

Services .. 480,000 5,090,000 l,517,000f l,439,000f
Ex-H.M. Forces who have not yet 

taken up Employment .. __ 40,000 345,000 300,000
Insured persons registered as Un

employed .. 1,270,000 103,000 366,000 398,000*

Total Working Population 
(excluding Indoor Private 
Domestic Service) 19,750,000 21,649,000 20,331,000f 20,269,000f

The total number employed in industry in December, 
1946, included 12,450,000 males and 5,593,000 females. 
Compared with mid-1939, the number of males showed 
a decrease of 633,000 and the number of females an 
inctease of 756,000.

The above figures are analysed in greater detail on 
pages 54 to 56.

Unemployment.
The numbers of insured persons registered as un

employed in Great Britain at 13th January, 1947, are 
given below, together with corresponding figures for 
the previous month .and for mid-1939-

— Mid- 
1939.

9 th Dec., 
1946.

13th Jan., 
1947.

Increase (+) 
at January 

Compared with 
December.

Men (18 and under 65) 
Boys (14 to 17) ’ ..
Women (18 and under 60)..
Girls (14 to 17 ) .. ..

992,000
20,000

239,000
19,000

261*729
7,931

88,00'1
5,315

292,157
9*771

92*517
6,804

+ 30,428
+ 1,840
+ 4,516
+, 1,489

The numbers unemployed at 13th January, 1947, 
represent 2| per cent, of the estimated total number of 
insured persons, the corresponding percentages for males 
and females being 3 and 2, respectively.

Of the total of 401,249 persons unemployed, 352,171 
were wholly unemployed and 9,078 were temporarily 
stopped. Of the fonner, 90,506 had been out of work 
for not more than two weeks, 105,075-for more than two 
but not more than eight weeks, and 196,590 for more 
than eight Weeks.

The figures for January, 1947/ are analysed in 
greater detail on pages ‘57 to 60; on which statistics 
are given for each of the Regions and. for a number of 
the larger towns and also for the separate industries.

* Including 35,000 estimated increase between 9th and 31st December.
t Revised figures.

Wages and Hours of Labour.
In the industries covered by the Department’s 

statistics, the changes in rates of wages reported to 
have come into operation in the. United Kingdom in 
January, 1947, resulted in an aggregate increase 
estimated at £101,000 in the weekly full-time wages of 
about 530,000 workpeople. In addition, a number of 
workpeople had their hourly rates increased so as To 
give approximately the same weekly wages as before 
for a shorter working week.

The principal industries in which wage rates were 
increased were the iron and steel industry, tobacco 
manufacture/ the baking industry in "England and 
Wales, rubber manufacture, waterworks undertakings 
in England, glass container manufacture, the flour 
milling industry,, the home-grown timber trade in 
England and Wales and the wholesale distribution of 
groceries and provisions in England and Wales.-

It is estimated that Weekly wage rates at the end of 
January, 1947, Were about 65 per cent, higher than at 
September, 1939, the same as at the end of December, 
1946

The number of workpeople whose hours Were reduced 
in January was about 1,650,000, the average reduction 
being about 3 hours a week. The principal reduction 
affected workpeople employed in the engineering and 
allied industries.

Full-particulars of the changes in rates of wages and 
hours of labour in January are given on pages 63 to 68.

Trade Disputes.
The number of industrial disputes involving stoppages 

of work, reported to the Department as beginning in 
January, was. 144. In . addition, 10 stoppages which 
began before January were still in progress at the 
beginning of that month. The approximate number of 
workers involved, during January, in these 154 stoppages 
(including workers thrown out of work at the establish
ments where the stoppages occurred) was 112,000 and the 
aggregate number of working days lost at the establish
ments concerned, during January,,was about 412,000.

Further particulars of disputes involving stoppages of 
work during January are given on page 69

\ Cost of Living.
At 1st February the official cost-of-living index figure 

was 103 per cent, above .the level of July, 1914, as 
compared with 104 per cent, at 1st January. The fall 
in the figure was due to reductions in the prices of 
some kinds of clothing and clothing materials. The 
index figure of food prices remained unchanged at 68 
per cent, above the level of July, 1914. The rise m 
the index since the beginning of September, 1939, is 
equivalent to about 31 per cent, for all items and about 
22 per cent, for food;

Further particulars with regard to retail prices at 
1st February, are given on page 70.
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ECONOMIC SURVEY FOR 1947.
The Government have issued an Economic Survey for 1947, 

which has been published by H.M. Stationery Office as a 
Command Paper.*

* Economic Survey for 1947. Cmd. 7046. H.M. Stationery Office: price 6d. 
net (7d. post free).

In a foreword to the Survey > the Prime Minister refers to the 
effect of the war on industry, the progress of post-war recon
struction, and the tasks which lie before the country for 1947. 
The Prime Minister points out that the Government alone 
cannot carry out the task successfully and that everything 
will depend on the willing co-operation and determined efforts 
of all sections of the population. It is essential, he adds, that 
all should understand that the maintenance and: raising of the 
standard of life of the people depend upon the extent to which 
every individual plays his or her part in contributing to the 

; sum of goods and services available to the nation;
The , Survey is divided into four s.ectipns dealing, successively, 

With economic planning, a review of the period July, 1945- 
December, 1946, the situation in 1947, and a statement of 
conclusions. A Summary of each of these sections is given 
below.

Economic Planning.
In this section, the White Paper points out that the object of 

economic planning is to use the national resources in the best 
interests of the nation as a whole. In a survey of these resources, 
it is stated that there are over 20 million workers in this country,, 
and that they, with the materials and equipment which they 
use, pfoduCfe'goods and services to a value of more than £8,500 
million a year; These workers and goods and services have to 
satisfy five main national heeds : defence :; payment for imports; 
capital equipment and maintenance;, personal consumption; 
and public services.

After referring to the essential differences between totalitarian 
and democratic planning; the White Paper States that our 
method of economic planning must have regard to our special 

, economic conditions. The system of economic planning which 
the Government'are seeking to develop has the following chief 
elements:— > ,

(1) An organisation with enough knowledge and reliable 
information to assess the national resources and to formulate 
the national needs.

(2) A set of economic “budgets’’ which relate these heeds 
to resources and which enable the ^Government to say 
what is the best use for the resources in the national interest.

(3) A number of methods,, the combined effect of which 
will enable the Government to influence the use of resources 
in the desired direction without interfering with democratic 

-freedoms.
This system makes full use of the successful war-time ex

perience in managing the nation’s economic resources ; but it is 
pointed out that the Government’s influence on production in 
peace-time must, be exercised by measures less drastic than 
thoSe which were necessary during the war. The main emphasis 
So far has been laid upon relatively short-term planning, and 
it is . too early yet to? formulate the national needs (over, Say, a 
five-year period) with enough precision to permit the announcer 
ment of a plan in sufficient detail to he a useful practical guide 
to industry and to the public.

In drawing up the plan, economic “budgets’’ are prepared 
for the period under discussion (in the present case, J 947) 
Setting out resources and requirements in terms of (a) man-power 
and (&) national income and expenditure. The man-power 
budget compares the estimated: future working population with 
the' number of workers required, industry by industry. The 
national income and expenditure budget compares the estimated 
value of the national production of goods and services with 
the value of all the goods and services required.

The two economic budgets must be balanced by measures 
to increase resources or to curtail requirements. Planning the 
allocation of resources between the various requirements is at 
present a task of deciding which are the more important national 
priorities, and these decisions are ultimately taken by the 
appropriate Ministers1. The apparatus of Government control, 
direct or indirect, is used to guide the economy in the direction 
indicated by the plan. This control apparatus, taken as a whole,, 
can have a substantial effect upon the course of the national 
economy ; but events can be directed in the way that is desired 

•in the national interests only if the Government, both sides of 
industry and the people accept the objectives and then work 
together to achieve the end.

Reference is made to the White-Paper recently issued which 
contains a full statement of the economic considerations affecting 
relations between employers and workpeople and 'which points 
out that it is essential that costs and prices should be held 
steady and if possible reduced, and therefore that, While the 
Government adhere to their long-term objective of raising the 
standard of living of the people, any further general increase 
in wages and profits must be accompanied by a corresponding 
increase in production (see page 40 of this Gazette) .

Review of Period July, .1945-—December, 1946.
After the end of the war the nation’s mam task was to 

demobilise the war structure and tp set the civilian economy 
moving, and this was done with very little dislocation. The 
changes which have taken place in the man-power position are 
surveyed. The total population employed at the end of 1946 
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was some 2 million less than in June, 1945, but was still over 
1 million greater than in June, 1939. ‘

The industrial distribution of man-power at June, 1939, 
December, 1946,, and certain intermediate dates is set out in a 
Table appended to the White Paper. These figures are re
produced below. They relate to males aged 14-64 and to iemales 
aged 14-59, and they include employers and self-employed as 
well as employees^ Private domestic servants are excluded, 
but part-time workers (two being counted as one .unit) are 
included. • The figures exclude prisoners-of-war but include 
such other foreign workers as have entered civilian employment.

of Total Man-Powe^ in Gfeat Britain.
(Thousands)

Li—
June,
1939.

June,
1945.

June, 
1946.

Dec.,
1946.

Coal Industry*  ............................... 773 738 736 730
Public Utilities 242 196 240 258
Transport .. .. .. .. 1,233 1,252 1,368 1,373
Agriculture and Fishing .. 950 1,041 1,078 1,081
Building and Civil Engineering! .. 1,310 722 1,184 1,250
Building Materials and Equipment 645 446 575 628
Metals and Engineering} .. 2,278 3,345 2,715 2,811
Textiles and Clothing 1,803 1,150 1,330 1,405
Food, Drink and Tobacco ‘ ; 654 518 566 597
Chemicals .. 266 423 315 324
Other Manufacturing Industries .. 1,269 999 1,155 1,265
Distribution 2,887 1,958 2,170 2,304
Other Consumers’ Servicesg 2,225 1,598 1,884 1,966
Public Service|| ............................... 1,465 2,030 2,099 2,130

Total'in Civil Employment 18,000 16,416 17,415 18,122
Armed,Forces and Auxiliary S,entices 480 5,090 2,032 1,427

Total in Employment 18,480' 21,506 19,447 19,5149
Demobilised Men and Women not 

yet in Employment 40 700 300
Insured Unemployed ; 1,270 103 376 398H

Total Working Population ■ 19,750 21,649 20,52? 20,247

The White Paper next proceeds to indicate the salient changes 
in production at the present time compared with earh’er periods, 
and the conclusion is reached that, by the end of 1946, the rate 
of national output over the economy as a whole was not 
significantly below the pre-war period. It is pointed out that 
this in itself imposes a heavy strain on the basic industries, 
which by the; end of the year was becoming critical despite all 
the efforts made to strengthen them.

The increased need for exports has been of first importance 
from the start, for reasons which are briefly indicated. Since 
the war, exports have expanded very Satisfactorily, while at 
the same time imports have not risen "as fast as had been 
expected, on account of serious world shortages of food and 
raw materials. Nevertheless, it is estimated that payments 
exceeded receipts in 1946 by about £450 million. At the end 
of the year, exports were running at 110-115 per cent, of pre-war 
volume ; but these exports, together with the Country’s invisible 
exports, were not enough to pay for imports even at 70-75 per 
cent, of 1938 volume.

The restoration of the nation’s capital equipments has also 
been of great importance. The White Paper examines in some 
detail the position in the case of the building and civil engineering 
industries, and makes reference to the present need of industry 
for plant, machinery and vehicles. It estimates that capital 
equipment and maintenance work were probably much-«the 
same in 1946 as in a normal pre-war year ; but this, it is pointed 
out, did not go far towards' making up arrears from six years’- 
deferred maintenance.

The public’s need for more goods and services has beein hardly 
less urgent. There has, in fact, been a considerable increase in 
the Supplies of some articles of food and of clothing arid household 
goods. There is; however, much more purchasing power in the 
hands of the people than ever before and it is more evenly 
distributed. The conclusion. is reached that at least part of 
the shortage which now exists is a result of the unprecedentedly 
high level of purchasing power of the mass of the population. 
Further expansion of productive effort is vitally necessary, but 
would be extremely difficult to achieve unless industry could 
obtain more coal anti power.

The Situation in 1947.
The White Paper points but that the central fact of 1947 is 

that we have not enough resources to do all that we want to 
do, apd that, to get all we want, production would have to be

* The corresponding figures for the number of wage-earners on colliery books 
are (in thousands): June, 1939, 735 (at -work); June; 1945, 711; June, 1946, 
699 ; December, 1946, 692.
t The corresponding: figures for employed male operatives aged 16 and over 

ate (in JJiousands): June, 1945; 520; June, 1946, 890 ; December, 1946, 943.
: f metal and engineering industries'principally engaged in the manufacture 

of capital goods, including the. motor, cycle and1 airdraft industry. The group 
excludes constructional engineering, general ironfounding, and the manufacture 
of heating and ventilating apparatus, brass , wares; etc. (all of which are included 
in the group Building Materials and Equipment), and the group also excludes 
the manufactiure of electrical apparatus, carriages,, carts,, etc., watches, clocks,, 
and scientific and photographic'apparatus (all of which are included' in the group 
Other Manufacturing Industries);
... § I.e., entertainment and sport; hotels and catering, laundries, Commerce and 
finance, and professional and personal services.

II Inchiding: non-industrial civil servants and the industrial staffs of Government 
Departments who are hot classified to a particular industry; all Post Office staff 
(except those engaged in factories manufacturing apparatus):; employees of 
N.A.A.F.L; British civilian employees of U.N.R.R.A. and the Allied Control 
Commission; Police, National Fire Service and Civil Defence; and all employees 
of local authorities (including teachers) other than those employed in trading 
departments.

Estimate for 31st December, 1946. 
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increased by at least . 25 per cent.; which is clearly impossible 
in 1947. The Government have therefore decided that first 
importance must be attached to payment for imports, and to 
basic industries and services, particularly coal and power.

With regard to imports and exports, the White Raper says 
that during 1946 imports were equivalent to 70 per cent, of the 
1938 quantities, and that it was necessary to draw upon stocks. 
The 1947 programme provides for an expansion to 80-85 per 
cent, of the 1938 volume. To pay for the additional imports, 
and to provide for the country’s other oversea commitments, 
the Government have set an . export target of 140 per cent, of 
the 1938 volume to be reached by the end of 1947, As against 
the level at the end of 1946 of 110-115 per cent, of the 1938 
volume; It will be extremely difficult to achieve this target, 
aS it will not be possible to export coal dr to expand further 
the exports of steel and cotton textiles; and special reliance 
must therefore be placed upon a substantial growth of engin
eering, vehicle, chemical and miscellaneous exports. In some 
cases it will be impossible to meet the export targets without 
a reduction, in the amount. of goods available for the home 
market. The basic fact of our position during the, next few 
years will be the necessity of devoting at least 25 per cent; of 
bur manufacturing capacity to. the production of exports.

Of equal importance to exports is the need to restore the fuff 
efficiency and productive power of our basic industries and 
services; We need an all-round expansion in production, 
which is impossible without coal, steel, power and tiansport. 
The work of physical reconstruction depends upon the building 
industry. British agriculture is of decisive importance both 
for the food problem and for the foreign exchange problem. 
The position with regard to these basic industries; and services 
is surveyed in detail.

The industrial problem for 1947 is stated to be fundamentally 
a problem of coal. The production of 200 million tons during 
the year is an indispensable minimum. To meet the coal 
problem the Government aim first at an increase in the mining 
labour force; the measures proposed for this object are 
mentioned, and it is stated that the Government’s, target is to 
increase the labour force from the present level of 695,000 to 
730,000 by the end of 1947. Other steps, proposed by the 
Government to deal with the problem are the achievement of 
an increase in output per man-year by the re-deployment of 
labour and other means, and measures to secure economy in 
the use of coal.

With regard to power, there will still be an electricity shortage 
even: when there is enough coal to run the power stations at 
full capacity. This is due partly to great expansion of con
sumption and partly to deficiencies in the generating plant. 
In spite of a substantial programme for the production of 
plant, it is expected that the position will get worse during the 
next two years. Until arrears are made up; emergency measures 
will be necessary and drastic steps will be taken to keep down 
the non-industrial load.

The steel shortage results from lack of imports and from lack 
of coal to maintain maximum production of steel; On the basis 
of recent output and consumption, the White Paper believes 
that there should be no serious gap between the supplies avail
able in 1947-and the essential needs of the maj or steel-consuming 
industries. The Government, however, intend to discourage 
the further expansion of these industries in 1947, as such an 
expansion might, it is considered, increase the. demand for steel 
to an unmanageable degree.

The White Paper points out that the railways have con
siderable arrears of re-equipment and maintenance work 
which must be made good as soon as possible in order that coal 
and steel production -may not be held up for lack of transport. 
The restoration of shipping is another major task*  the target 
set for 1947 is an output of million gross tons of ships, in 
addition to a large repair programme. z

As regards agriculture, it is stated that output per man-year 
rose during the war by 10-15 per cent., and that the present 
problem is to adjust the industry to post-war needs while retain
ing the war-time gains in efficiency and developing them still 
further. The Government’s policy is to switch production from 
crops for direct human consumption to the production of live
stock and livestock products, especially pigs and poultry. More 
agricultural workers are required. Moreover, the country will.. 
soon be losing the services of the large numbers of prisoners-of- 
war, one-half of whom are, in effect, regular workers. The 
Government have plans for getting foreign labour; but it is 
considered that the further increase of output per man-year 
offers the best prospect of satisfying the industry’s man-power 
problem.

The building labour force has expanded nearly to the pre-war 
level, but ouiput per man-year is far below the pre-war level. 
Shortage of raw materials—timber, structural Steel and clay 
products—seriously limits production. The Government have 
now decided to base the national building programme in 1947 
On a labour force of 1,30’0,000 (1,000,000 male operatives aged 
16 and over) . If scarcity of materials should prevent the attain
ment of the housing target, the Government propose to meet the 
situation by moderating the further immediate expansion of the 
labour force and by relaxing the restrictions on maintenance 
and repair work. •

The general conclusion is that the provision of new equipment 
and maintenance for the basic industries and services, the 
building programme, and the work of industrial re-equipment 
generally represent a formidable task for the natiofi for many
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years ahead. It cannot all be done at once on account of the 
shortage of man-power, steel, and building and engineering 
capacity. The Government, must, therefore, maintain Close 
control of this type of work: so as to ensure concentration on 
the big programmes for re-equipment of the basic industries and 
services and on those projects which yield a quick return in 
terms of increased output per man-year, especially in the under
manned industries.

The White Paper sets out a balanced series of objectives for 
1947 which the Government have sought to frame after exami
nation of the national economy as a whole.

The. White Paper reviews the man-power position m the light 
of these objectives. It is stated that the labour force in civil 
employment is unlikely to exceed 18,300,000 in 1947, unless 
special measures are taken to increase if. This figure falls 
substantially Short Of What is needed to meet the national 
objectives. The Government therefore appeal to women who 
are in a position to enter industry to do so, and to old persons 
to stay on at work instead of retiring. Steps are being taken 
to recruit foreign labour, which constitutes the only substantial 
additional source oi man-power available. The Government 
are planning on a basis of at least an additional 100,000 workers 
from all these sources by the end of 1947, giving a prospective 
total in civil employment of 18,400,000.

The White Paper, next discusses: the problem of the correct 
distribution, of the prospective total man-power. It is emphasised 
that coal mining has the most, urgent claim for an increased 
labour force, followed by the other under-manned industries, 
particularly agriculture and the textile industries. There 
should be no further expansion in employment in the metal
using industries, except in special instances, apd the.; building 
labour force likewise should not .be expanded much further, 
although more workers are needed to produce building materials: 
It is considered as of the utmost Importance that employment in 
the consumers’ services, such as distribution, patering and 
entertainment, although still well below the pre-war level, 
should receive only moderate increases in the immediate future.

If is pointed out that the Government have now no diteCt 
control over the way , in which man-power moves, although, they 
can seek to influence the movement in a number of ways. The 
ideal distribution of man-power could not, in fact, be effected 
without complete wartime powers of direction, and would even 
then be limited by lack of accommodation. The : White Paper 
therefore sits out, in tabular form, a distribution of man-power 
at the end of 1'947 which is described as neither an ideal dis
tribution nor a forecast, of what will happen; but as the 
approximate distribution needed to carry out the objectives 
proposed for 1947, which the Government consider to be possible 
of achievement if the nation as a whole sets itself to achieve 
them;

It is pointed out that the size and distribution of the labour 
force are important, but,that output is what ultimately counts. 
■The country will not attain the objectives to be aimed at without 
an increase of Output per man-year. The, man-year rate of 
output is below the- pre-war level in coal mining and building 
biit above in agriculture. As regards the manufacturing indust
ries the position is hot Clear; but there is certainly room for 
•improvement. A relatively small improvement all round can 
have a big effect on the total national production; The Govern
ment attach great importance to the introduction of systems of 
payment by results and other arrangements for providing the 
maximum incentive to increase output. In transport, dis
tribution and other services, the idea of output per man-year 
is less precise than in industry; but the need for the greatest 
possible efficiency and economy in the Use of man-power is no ■ 
less in these services than in the manufacturing industries, 
mining, building and agriculture, Action which tends to reduce 
the man-year rate of output in any industry is directly endanger
ing the attainment of the objectives proposed. The nation, adds 
the White Paper, cannot afford shorter'hours, of work unless 
these can be shown to increase Output per man-year.

The section concludes with a Table showing the broad dis
tribution of national income at which the Government are 
aiming in 1947, compared with 1938 and 1945.

; Conclusion. .

In its . final section, the White Paper recapitulates the main 
economic problems facing the nation at the present time. First 
of these in order of importance are coal and power, upon which 
everything else depends, followed by. the essentials for increased 
national production—the expansion of the labour force, improved 
output per man-year and the correct distribution of labour. 
Next is the problem of payment for imports and its, necessary 
condition; the Steady recovery of exports, towards; the target 
level of 140 per cent. Of the 1938 volume to be reached by the 
end of 1947; Unless we concentrate upon these really important 
things, the White Paper adds, we may never restore the founda
tions of our. national, life.

The Government will use all the means at their disposal to 
ensure the accomplishment of the tasks set out in the Survey ; 
but it is emphasised that they are tasks for thb nation aS a whole 
and not for the' Goveriiinent alone, and that only the combined 
efforts of everyone can carry them through. The plans made by 
the Government call for a constructive effort by all the British 
people, and there is now no place, under the policy of full employ
ment, for industrial arrangements which restrict production, 
prices or employment.
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ECONOMIC CONSIDERATIONS 
AFFECTING RELATIONS BETWEEN 

EMPLOYERS AND WORKERS.
GOVERNMENT STATEMENT.

H.M. Government have recently issued a Statement on the 
Economic Considerations affecting Relations between Employers 
and Workers.

In a foreword to the Statement, the Minister of Labour and 
National Service says that, kt a meeting on 30th October, 
1946, of the National Joint Advisory Council, which had been 
reconstituted*  in order that the Government might receive 
from both sides of industry the best advice and assistance off 
all matters affecting the relations between employers and 
workers, the view was generally expressed that an essential 
condition of our future prosperity and well-being was increased 
productivity and the most efficient and economic use of labour. 
This involved, among other things, an appreciation by workers 
and management of the changed conditions under which We 
Were living. The Council agreed to co-operate with the Govern
ment in disseminating information as widely as possible about 
the general economic state of the country, including the questions 
of inflation, of balancing our foreign trade and of assisting in 
increasing the labour force in vital under-manned industries. 
The Council accordingly requested .the Government to make 
available to industry and the country generally a. full statement 
of the main economic considerations affecting the relations 
between employers and trade unions. The Minister states 
that the present paper has been prepared in response to that 
request.

* The National Joint Advisory Council was originally , set up soon after the out
break of the war—see the issue of this,Gazette for November, 1939 (page 385). 
The reconstituted Council consists of 17 representatives of the British Employers* 
Confederation and 17 representatives Of the Trades Union Congress.

t See page 42 of this Gazette.

The Statement has" been published as a White Papier (Cmd. 
7018), and copies may be obtained direct from H.M. Stationery 
Office at any of the addresses shown on the front coyer of this 
GazetTe, or through any bookseller, price 2d. net (3d. post free).

RECENT COLLECTIVE AGREEMENTS.
WORKING HOURS IN THE SHIPBUILDING AND 

SHIPREPAIRING INDUSTRY.
The following are the terms of an agreement made on 20th 

February, 1947, between the Shipbuilding Employers’ Federation 
and the Confederation Of Shipbuilding and Engineering Unions '

It is agreed between the- Shipbuilding Employers’. Federation 
and the Confederation of Shipbuilding and Engineering Unions 
that, in accordance with the recommendations contained in the 
Report (Command Paper 7036) of the Court of Inquiry appointed 
by the Minister of Labour and National Service to inquire into 
the hours of work in the Shipbuilding, and Shiprepairing Indus
try,! the normal dayshift working hours for the Shipbuilding 
and Shiprepairing Industry shall be 44 hours per week to be 
worked over five-and-a-half days in the months of November, 
December, January and February, and five days in the remain
ing months of the year.

1. For four months commencing With the first full paybill 
week in November, the 44 normal dayshift working hours of 
each week shall be spread over five-and-a-half days, Monday to 
Saturday, made up of 8 hours per day Monday to Friday 
inclusive, and 4 hours on Saturday, on the basis as regards 
Monday to Friday of two periods of work With one hour’s meal 
interval.

2. For the eight months commencing with the first full 
paybill week in March, the 44 normal dayshift working hours 
of each week shall be spread over five days, Monday to Friday, 
on the basis each day of. two periods of work with one hour’s 
meal interval.

3. Subject to the provisions Of Clause 1 and :Clause 2 the 
actual starting and stopping times for each period of work shall 
be a matter for local determination.

4. The normal working hours throughout the year On night
shift shall consist of 44 hours per week, worked on five nights 
.with one or two breaks (not forming part of the Working hours) 
which should not in the aggregate exceed one hour, the actual 
starting and stopping times of each period of work being a 
matter for local determination.

5. For work outside normal dayshift or nightshift hours 
as set out above, including Sunday Work, payment shall be 
made at the rates and subject to the conditions provided in the 
National Overtime and Nightshift Agreement or corresponding 
local Agreements where the National Overtime and Nightshift 
Agreement does not at present apply.

6. In the case of timeworkers, weekly plain time rates 
including national bonus which are applicable to the existing 
47-hour Week shall be maintained in respect of the 44-hour Week.

7. In the case of pieceworkers and employees working on 
any other system of payment by results, the existing national 
weekly bonus in respect of 47- hours shall be maintained for tile 
44-hour week, but no increase in piecework prides or in any 
other basis of calculation of payment by results shall be granted 
either directly or indirectly as a result of the reduction in hours 
from 47 to 44 per week.

8. In the case of lieu-workers existing weekly lieu rates; or 
the equivalent weekly rates for a 47-hour week Where the 

existing lieu rates are expressed on an hourly or daily basis1, 
not being rates related to average piecework earnings, Shall 
be maintained in respect of the 44-hour week.

9. In the case of assistants working with pieceworking or 
lieu-working tradesmen, the national Weekly bonus in respect 
of. the 47 hours shall be maintained for the 44-hour week.

10. In the case of platers’ helpers and angle ironsmiths’ 
strikers working with pieceworking or lieu-working tradesmen. 
Who do not share in the piecework earnings in a fixed proportion 
but are paid a fixed weekly wage partly by the employer and 
partly out of the piecework earnings, the employers shall (in 
addition to their existing weekly payment in respect of 47 hours) 
accept responsibility for payment of the reduction of three hours 
from the payment derived from the piecework earnings.

11. In all cases payment shall only be made in respect of 
hours actually worked or for work actually done.

12. Allowances other than the repair work allowance, 
whether expressed on a Weekly, daily, or hourly basis, shall 
continue to be paid at their existing rates.

13., This Agreement shall apply to apprentices, boys and 
youths on the same basis as to the corresponding adult classes.

14. The Shipbuilding Employers’ Federation and the Con
federation of Shipbuilding and Engineering Unions, being 
satisfied that it is essential in the interests of the Industry that 
all. employees, whether employed on time, piece, or otherwise, 
should avoid unnecessary absenteeism, commence work at the 
proper starting time, work for the full hours of each working 
day, and not cease work before the proper stopping time of 
the establishment, hereby undertake; in relation to the present 
reduction of working hours, that they will use their best 
endeavours to ensure the observance of these conditions so 
as to secure the maximum possible output.

15. This Agreement Shall come into operation from the 
beginning of the first full paybill week commencing in Match, 
1947.

WAGES AND WORKING CONDITIONS IN THE 
ELECTRICITY SUPPLY INDUSTRY.

An agreement dated 17th January, 1947,., has been, made by 
the National Joint Industrial Council for the Electricity Supply 
Industry relating to the whges and working conditions of 
manual workers in the service of authorised undertakings in 
all districts in the United Kingdom, excepting those under
takings situated in the Greater London district. The agreement 
came into Operation oh the commencement of the first full pay 
period following 1st February, 1947, and the Wage rates and 
shift payments Set out in the agreement are to be stabilised 
until 1st October, 1947.

Before the operation of this agreement, wage rates and 
working conditions had. in general been determined by the 14 
District Councils subject to approval by the National Council, 
but the wage rates of a number of grades of employees in the areas 
of all District Councils, except that for Greater London, and 
the holiday and sick pay conditions for all employees in the 
areas of all District Councils had been determined by the 
National Council on a uniform basis. •

A schedule to the agreement sets out Zone A and Zone B 
day rates on an hourly basis for' different grades of Workers, 
Zone A rates to apply to all existing Zone A (or Grade 1) towns 
and Zone B rates to apply to the remaining towns. The new 
uniform wage rates represent increases of varying amounts, 
according to occupation and district, over the district rates 
previously paid, and are consolidated rates inclusive of all war 
bonus additions made to the basis rates since 15th December, 
1939. For example, the rate for an electrical fitter in Zone A is 
now 30d. an hour, While previously the rate ranged from 27.23d. 
to 29.75d. an hour according to district; the:labourer’s rate in 
Zone A is now 24d. an hour, while previously the rates for indoor 
and outdoor labourers ranged from 22.25d. to 23.75d. an hour. 
Further clauses of the agreement deal with the minimum rates 
to be paid to charge hands and foremen, the rates to be paid to 
apprentices and other juniors, which consist of varying per
centages, according to age, of the skilled craftsman’s rate and 
of the labourer’s rate respectively,, the payment of equal rates 
for equal work to male and female employees, subject to the 
provisions of an agreement of 1940 .relating to the temporary 
employment of women, the payment of travelling expenses; 
extra payment for Work in abnormal conditions, the provision 
of protective clothing, notice to terminate contracts of service 
(seven days except in the case of casual workers), the deter
mination of rates of wages for any grades of Workers included 
in a district schedule of rates but not included in the national 
schedule of rates, and with .other matters. It is further provided 
that the, existing national agreements concerning sick pay and 
holidays are incorporated in and form part of the present 
agreement.

The normal working week for day workers is to consist, as 
before, of 47 hours, and overtime rates are payable on a daily 
basis at time-and-a-half up to midnight and double time there
after for all time worked in excess of the normal day’s work 
and at double time fori all time or overtime worked on Sundays 
and on public holidays. A worker leaving work after-midnight 
is tp be paid single time rate for the hours between the time he 
leaves work and the normal starting time on that day. Workers 
required to work exclusively during the night for not less than
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three consecutive nights are to be paid at time-and-a-third, 
with overtime rates of time-and-two-thirds and double time for 
all work between midnight Saturday and midnight Sunday,

The average working week'for shiftworkers is to consist, as 
before, of 48 hours, With normal shifts of 8 hours. Rotating 
and alternating shift Workers are to continue to receive the 
agreed extra rates of 3d. an hour above the day rate if Working 
both on nights and on Sundays, and l|d. an hour in other cases. 
No other extra payment is due in respect of right Work, Sunday 
work or public holiday Work. Overtime rates are time-and-a-half 
for the first 4 hours and double time thereafter for time worked 
before or after'the normal shifts, provided that when an employee 
is detained for a period not exceeding two hours on account 
of the relief employee failing either to report for duty or to give 
notice, such period is not to count for overtime. Other clauses 
relate to payments for workers called in and ‘not required, for 
work On the normal day off, and for working two shifts in 24 
hours.

BUILDING AND CIVIL ENGINEERING INDUSTRIES. 

TRAVELLING AND LODGING ALLOWANCES.

The National Joint Council for the Building Industry in 
England and Wales and the Civil Engineering Construction 
Conciliation Board for Great Britain have recently agreed - upon 
revised working rules regarding travelling and lodging allowances; 
The same bodies have also agreed that the Uniformity Agreement 
and certain other similar agreements which provided for special 
travelling and lodging allowances during war-time shall be 
terminated after 31st March, 1947. One section of the new 
rule for the building industry relates to workers Sent to jobs 
by the Ministry of Labour and National Service and supersedes 
the industry’s Declaration of 27th March, 1945, regarding 
“directed workers.” The full text of the new rules, which 
came into, operation as from the beginning of the first full pay- 
week following 1st February, 1947, in the case of the building 
industry and on 1st January, 1947, in the- case of the civil 
engineering industry, is as follows -
Building Industry (Revised National Working Rule 6). 
Definitions for -purposes of National Working Rule 6.
(a) “District” in this Working Rule shall mean, in each case, 

a locality or locality-group of the character administered 
as one unit under the National Joint Council’s Agreement 
by a Local Joint Committee.

(&) “District Boundary,’’ The “district boundary” in this 
Working Rule shall be the agreed boundary of a locality 
or locahty-group administered as one unit under the 
National Joint Council’s Agreement by a Local Joint 
Committee, or, where no such agreed boundary has been . 
defined, any temporary boundary prescribed by the 
Regional Joint Committee for the purposes of this Rule.

(c) “Walking-Time Boundary.” The “walking-time boundary” 
(or daily travelling-time limit) for the purposes of 
National Working Rule 6A shall be as determined by the 
Local Joint Committee and locally published. It shall 
take one of the following forms:—■ 
either (i) Defined limits, such as a Borough Boundary 
or circles Of agreed radii about fixed centres inside the 
locality; or (where fares are paid.) an agreed tram or 
bus stage or terminus;
or (ii) A circle described by an agreed radius about the 
Employer’s shop or yard.

Daily Travelling (National Working Rule 6A).
(1) Operatives set on at the job shall not be entitled to any 

payments in respect of daily travelling to or from that job.
(2) Daily travelling-time payments shall in all cases be at 

plain-time rates except that, if the allowable travelling time 
(one way) exceeds one hour, the excess oyer one hour shall be 
paid for at overtime rate's.

(3) Time spent in daily travelling is not to be reckoned as 
part of the working day and nothing in this Rule shall modify 
the condition upon winch guarantee payments are granted 
under National Working Rule 2A-—namely, that, unless otherwise 
instructed by the Employer, each man has to present himself 
at the usual starting time and be available for work throughout 
the normal daily working hours,

(4) In every case where an Operative is entitled to daily 
travelling payments he shall travel back in his own time; 
provided that on pay-days, if the wages be not paid on the 
job or’place of Work, time shall be allowed so that he can be 
at the Pay Office at the regular time.

Special Provision on inter-Job Travelling During Working 
Time.

When an Operative set on at a job is transferred during working 
time to another job in the same employment—whether inside 
or outside the walking-time boundary of the same district—^; 
he shall, on the occasion of such transfer, be paid the necessary 
fares for that journey only, the time so spent being treated as 
part Of his working day.

In any such case where the Second job is outside the walking
time boundary of the same district this provision shall not 
invalidate any Claim in respect Of subsequent daily journeys 
to that job if the Operative is sent to it daily under the. terms 
of National Working Rule 6A.

60 miles (in a straight line)

IForAtng Rule 6A—Daily Journeys.
(1) Operatives sent out daily. -
When an Operative is sent out daily by his Employer to a 

job beyond the appropriate “walking-time boundary” (or daily 
travelling time limit)., as determined by the Local Joint Co^- 
mittee, the provisions, of Alternative (a) hereunder may be 
operated at the option of the Employer ; if that option is not 
exercised the provisions of Alternative (6) hereunder shah 
^Alternative (a).—Conveyance at Employer’s Option. At the 

option of the Employer such an Operative may be conveyed 
to and from the job daily by road, rail, tram or other conveyance, 
in which event the expenses of such conveyance shall be borne 
by the Employer, the Operative being paid for the actual time 
spent (pne way) in travelling therein to the job from the said 
“walking-time boundary.”

Alternative (b).—“Walking-Time Allowance. If the Em
ployer’s option to adopt Alternative (a) is not exercised such 
an Operative shall, in respect of each such day upon which he 
so travels, be paid a “walking-time” allowance of one-third 
of the hourly rate for each mile of the distance (one way) between 
that (walking-time) boundary and the job, the distance between 
these points being measured along the shortest practicable 
route.

(2) Operatives recruited outside the district boundary and 
sent in daily by conveyance.

Where an Operative brought in by the Employer to work 
on a job (a) is recruited by the Employer at a centre fixed more 
thau 5 miles Outside the agreed district boundary of the , district 
in which the job is situated and (fe) is thereupon conveyed-by 
the Employer daffy to and from that job by road, rail, tram 
or other conveyance, the expenses of such Conveyance shall 
be borne by the Employer, the Operative being paid (at plain 
time rates) :—

(i) if there is an agreed Walking-time boundary in the 
district, from which the man is sent, for the time spent 
(one way) in travelling the distance from that boundary 
to the j ob;

(ii) if not, for the time spent (one way) in travelling the 
distance between the fixed centre of recruitment and the 
job, less the walking-time radius of the district in which 
the; job is situated.

Working Rule 6B—Operatives sent out who do not travel daily.
(1) Travelling Expenses (Fares or Conveyance).
Where an Operative, engaged by an Employer in the (Local 

Joint Committee) district where the Employer’s shop or yard 
is situated, is sent out for a period (i.e., not under Rule 6A) 
to a job outside the district boundary his fares shall be paid— 

■ or he shall be conveyed—(a) to the job at commencement, 
(b) from the job on completion, (c) to and from the job, at 
“periodic leave’’ intervals of.

1 week—jobs up to 20 miles (in a straight line), from district
boundary. . . A v

2 weeks—jobs between 20 and 40 miles (in a straight line) 
from district boundary.

4 weeks—jobs between 40 and 
from district boundary. <

Over 60 miles—an interval fixed by mutual arrangement, 
between Employer and Operatives, before going to the job,.

(2) Travelling Time.
In the circumstances specified in 6B(1) above, travelling 

time, at plain-time rates only, shall be paid for in respect of the 
following journeys

(а) To the job from the boundary of the district from Which 
the Operative Was sent:
(i) at commencement,

(ii) on return to the job after periodic leave ;
(б) At completion—from the job to the- boundary of the 

district from which the Operative was sent.
Tithe spent iff such travelling shall not be reckoned as part 

of the working day.
(3) Lodging Allowances.
Lodging allowance shall be paid, (while available for work) 

to any Operative sent to a job which necessitates his living 
away from his home in lodgings. The rate of allowance shall 
be 4 shillings for each night on which lodgings are necessitated.:. 
When, owing to exceptional circumstances, the 4s. rate is found 
to be inadequate application may be made, to the Local Joint 
Committee of the district where the job is situated, for a special 
rate to be fixed. The stipulated rate of 4 shillings per night 
shall be open to revision by the National Joint Council at any 
Annual Meeting subject to one month’s notice from either side.

Working Rule 6C—Operatives sent by the Ministry of Labour 
upon formal request of the Employer.

(1) If, in response to a request by an Employer to the Ministry 
of Labour, an Office of that Ministry submits to him, specifically 
for engagement, an Operative normally registered at that Office, 
and if the Operative is then engaged by that Employer and 
employed by him in a shop or on a job which is outside and 
beyond 5 miles from the “district boundary” of the district 
in which that Ministry of Labour Office is situated, he shall be 
deemed to have been taken on at, and sent from, that Office.

If he is conveyed daily between that (first) district (of engage
ment) and the (second) district (of employment) he shall be 
entitled to payments as prescribed in Working Rule 6A (2).
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If not conveyed; daily he shall foe entitled (i) to lodging 
allowance under Working Rule 6B (3)'. and (ii) to the travelling 
expenses and travelling time prescribed under Working Rule 
6B (1) and (2), provided that the Employer’s maximum liability 
for the travelling expenses and time shall be limited to the 
amount which would be payable under that Rule for a journey, 
on the appropriate route, within 50 miles, of the job (it being 
understood that a man has .the right to refuse to accept employ
ment which involves him in travelling a distance greater than 
that for which, under this proviso, he can recover travelling 
expenses).

Where such an Operative is subsequently sent by the Employer 
from the second district to a third1 district, he shall be entitled 
to the appropriate payments as between the first and third 
(or later) district direct.

(2) In any such cases (aS defined; in Working Rule 60 ( l )j 
where the Operative does not travel daily between the 
districts but is lodged in the same district as the job or shop, 
he shall,1 for any purposes of daily travelling expenses, be 
treated, while on that job, as having been set on at the job. 
In the event of his being sent therefrom subsequently to other 
jobs in that district, he- shall be entitled (in the same way as 
local Operatives) to payments applying within that district 
tinder'Working Rule 6A—the original' job being regarded as 
equivalent, in this connection, to the . Employer’s Shop, or yard.

; (3) An Operative submitted by the' Ministry of Labour Office 
at which he normally registers and then employed on a job 
within the area of 5 miles from the “district boundary” of the 
district in which that Office, is situated', shall be ;d©emed, -for 
tlie purposes of Working Rule 6, to have been set on J at that 
job.

Civil Engineering Industry. ,

Rule "XI11 (A)—Travelling and Subsistence Allowances.
The long-standing principle of the industry that the man is 

taken on at the job is re-affirmed.
The Board recognises^ however, that owing to the cessation 

of the Uniformity Agreement, travelling and subsistence 
allowances may be necessary in some cases. Having regard 
to the .impracticability of defining all the conditions under which 
such allowances may be justified,, the Board agrees

(а) -Key Afew.
The question of payment of such allowances to key men 
shall continue to. be dealt with between individual Em
ployers and their key men in accordance with their1 
long-standing practices.'

(б) Other Men.
Where conditions justify Such payments' proposals shall 
be .submitted to the Board for payment of- travelling 
and/Or subsistence allowances to specified operatives 
whose particular circumstances in relation to the par
ticular job on which they are employed warrant such 
payments. If (and only to the extent that) , any such 
proposals are approved by the Board, they shall become 
an Award of the Board as from a date determined by 
the Board.

SHIPBUILDING AND SHIPREPAIRING
industry:

REPORT OF COURT OF INQUIRY.

A Report*  has been issued by the Court of Inquiry set up by 
the Minister of , Labour and National Service to inquire into, the 
difference that has arisen between the Shipbuilding Employers’ 
Federation and the Confederation of Shipbuilding and Engin
eering Unions on the trade union claim for a 40-hour week of 
5 days, with particular reference to, the question of . a 5-day 
week, f In the course of the hearing ,it transpired that the claim 
had been revised in view of recent developments in the engineer
ing industry and was now in substance a claim for a 5-day 
44-hour week.

* Cmd. 7018. page 40 of this Gazette.

The Report sets out briefly the history of the dispute and 
summarises the arguments given in support Of and against the 
claim by the respective parties. The Confederation, in. support 
of their claim, referred to the recent agreement in the engineering 
industry for the introduction of a 44-hoiir week of 5 days and to 
the close connection which had always existed between the two 
industries. The Confederation Were, therefore, now seeking an 
agreement which would ensure Conditions as favourable as'those 
achieved by the engineering industry. Many important and 
related industries had accepted a 5-day week and the hard work 
and physical1 conditions in the shipbuilding industry merited a 
similar, improvement. Changes in technique and organisation 
had increased the ^productivity of the industry and the work
people ought to have a share in these benefits. A large propor
tion of the cost of building a ship was incurred within the field 
where; a shorter week had been accepted. In the shipbuilding 
industry there had been no reduction in the Working hours for 
27 years and the various improvements achieved in the mean
time would permit of a Shorter , week without prejudice to the 
efficiency of the industry, provided that the employers were 
prepared to provide an adequate degree of organisation. In the 
shiprepairing industry, the largest shiprepairing port in the

♦ Cmd. 7036. H.M. Stationery Office; price 3d7net (4d. post-free;).. ; •, ,
t Sw the issue of this Gazette for January, 1947 (page.'35). The Report was 

presented on 7th February, hot on 23rd January as stated in that issue. 

country had enjoyed a 44-hour week for. many years and it was 
inadmissible to argue that a shorter week in this industry was 
impracticable; Emergency shiprepairing work which necessarily 
involved working on Saturday morning would merely imply , an 
additional 4 hours at overtime rates. The . men in the yards 
were determined to achieve a shorter Week and there would in 
fact be many advantages; present incentives in the industry 
would guarantee production and'with new facilities it might 
well be exceeded; and shipbuilders would have , more time to 
organise in order to make the working hours more fully 
productive. Further, a shorter week would mean that the 
industry Would have a more contented labour force.

In opposition ,to the claim, the employers stated that they 
objected largely on the Score of production which, they felt must 
be reduced by any reduction in the working hours. They had 
agreed to discuss the 44-hour week in spite of this conviction 
only because it had been accepted in the engineering industry.. 
But the engineering agreement had already involved higher 
prices being notified by some contractors and it i®as clear that a 
shorter week, meant higher, production costs. This was .of 
special importance in an industry which was more than any other 
an international industry, with competitors in other Countries. 
There Was admittedly a shorter week worked in two areas but in 
each case there: were special conditions which made such an 
arrangement desirable. . The reduction in hours Which followed 
the. 1914-18 war was succeeded in the years following by an 
unprecedented collapse in the industry due to cancellation of 
orders, and the situation at that time was in many ways parallel 
to/ the situation to-day/" At present/ shipowners were only 
ordering the minimum to keep them in business. All technical 
developments and alterations had already been taken account 
of in preSent contracts and there was no slack to be taken up.

If the claim were granted, it would involve working a longer 
day and therefore a longer period during the hours of darkness ; 
this slowed down Work and led to greater fatigue and less 
production. In the shipbuilding industry it was not possible 
as it was in many cases'in engineering to increase the speed of 
machines and thereby to increase output in a shorter working 
week; Increased output could drily be achieved; by greater 
concentration on the part Of the human factor, in which indeed; 
there - was considerable room for improvement to-day. But 
even with1 such an improvement, the shorter week must mean 
loss of production. In the shiprepairing section a 5|-day week 
was necessary and indeed Saturday was one. of the busiest days 
in view of the importance which Shipowners attached to week
end sailing; To cut out the normal .Saturday morning working, 
therefore; in this section, would merely amount in effect to an 
increase in wages. .

In their conclusions the Court pointed out that engineering 
and shipbuilding were admittedly sister industries,; and they 
expressed the yiew in the light of .all the circumstances, that the 
retention of a 47-hour Week in shipbuilding as opposed to a 
44-hour week in engineering would be virtually unworkable. 
The Court referred to the Government White Paper*  on the 
economic conditions affecting relations between employers 
and workers and said that they had had, regard to the necessity 
for increasing production which was referred to in . that publica
tion.

The Court; indicated that both parties were agreed that it was 
'impossible to make different .arrangements iij respect of the 
working week . as between shipbuilding and shiprepairing. 
They went on to point out that the Confederation’s proposal 
for a 44-hour-week of 5 days would, involve longer working in 
darkness and also that, in connection yrith some processes in 
which Shipyard workers are employed, an addition of 18 minutes 
to the working day could hot foe economically utilised.1 -They 
therefore felt that the workihg of a 44-hour week must, inevitably 

1 result in some loss of production, especially during the winter. 
On the other hand, the psychological effect of requiring the 
shipbuilding industry to work a longer week than the engineering 
industry might also reSult in a falling off in shipyard production. 
The Court therefore suggested that the position could be met 
by the introduction of a 44-hour week to be worked over 5| days 
in the months of November, December,. January and February, 
and 5 days in the remaining months of the year. This suggestion 
was intended to: apply both to the shipbuilding and 
shiprepairing sections of the industry. The Court added, 
that if the workers were prepared to work for the full hours of 
each working day the loss of production would be still further 
reduced.

In. conclusion, the Court said that they did not feel that the 
acceptance of their suggestion would " give rise to any great 
practical difficulty. They felt that the gbod sense of both sides 
would overcome any difficulties involved' in the transition from 
a 5-day Week in summer to a longer week in winter, The Report 
ends with the statement that the Court were aware that the 
question of introducing a; 40-hour week and a 5-day week was a 
national issue and they stressed -that in arriving at their con
clusions they had had regard only to the terms of their reference 
and to the evidence before them. They did not wish their 
conclusions to be taken as expressing their view as to the wider 
issues.

After the issue of the Report, negotiations between the parties 
took place and resulted in an agreement to adopt the suggestions 
of the Court as to a shorter working week of 44 hours, with eff ect 
from the beginning of the first full paybill week commencing 
in Marchj 1947, The full text of this Agreement is printed on 
page 40.‘
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ROAD HAULAGE INDUSTRY.
REPORT OF COURT OF INQUIRY.

A Report*  has been issued by the Court of Inquiry set up by 
the Minister of Labour and National Service to inquire into the 
differences between the two sides of the National Joint Im 
dustrial Council for the Road Haulage Industry on the trade 
union claim.f The claim was for a guaranteed week of 44 hours, 
the wages for the various classifications to be the same as those 
now paid for 48 hours Under the current Road Haulage Wages 
Order, for a regulated week of either 5 or 5J days, and for an 
annual holiday Of two weeks.

After setting out the background against which the dispute ; 
arose and summarising its history, the Court Set out the 
arguments presented in support of and against, the claim. 
The Trade Union Side pointed put that a shorter week was 
becorning operative in a number of industries and that in a 
large number of cases industries working their own fleets1 of 
vehicles were operating a Shorter week already and were finding 
it practicable to do so. The trade unions denied that the claim 
was in substance a claim for an increase in wages through 
increased overtime payments. They said that the operation 
of an: accumulative week had been most unsatisfactory and 
that the workers desired a regulated week. The trade union 
claim provided for two alternative ways of working, such a 
week and any inability of the employers to accept the change 
was due to lack of adequate organisation/ With regard to 
holidays, the trade unions claimed that the two weeks asked for 
would bring road haulage workers into line with the many 
other workers who already enjoyed the longer holiday; and 
they pointed out that special considerations applied to road 
haulage workers who spent much of their time away from 
hdme,: often in difficult and unpleasant circumstances;

The Employers’ Side pointed out that the draft Road Haulage 
Wages Proposals (R.H. 21 )| issued recently included many 
improvements and concessions to which they had agreed. 
The claim as submitted represented a substantial increase in 
the industry’s wage bill which would lead to an increased cost 
of the service to industry. The employers held a 44-hour week 
to be impracticable, and they stated that a reduced week 
would in practice result in many cases in increased overtime 
payments. Road haulage was a service industry which had 
to adapt itself to the requirements of those other industries 
which it served and it had to operate- Constantly throughout 
the week.' The accumulative4- week had been in operation for 
many years and was justified in a service industry ; furthermore, 
the employers had always been ready to assist in the adjustment 
of difficulties. arising from abuses of the system. Very little 
elasticity still remained to the employers, and in this industry 
the loss Of production in a shorter week Could not be offset as 
it could elsewhere in factories by stepping, up production during 
the shorter hours. The employers contended that the holiday 
provisions Set put in R.H. (21) were more favourable than in 
any industry of comparable size or importance in the country.

In their conclusions the Court found that it was desirable 
that the .guaranteed Week in the road haulage industry should 
be one of 44 hours, the wages for the various classifications to 
be the same as those now paid for 48 hours under the current 
Road Haulage Wages Order, and the wages for,workers employed 
bn the Carriage Of indivisible loads to be those set out in R.H. (21). 
The Court were of opinion that this shorter week was both 
practicable and equitable in the light of the circumstances but 
appreciated that its introduction could not be effected without 
preparation, and reorganisation. They expressed the view, 
therefore, that the 44-hour guaranteed week might reasonably 
be introduced on 1st March; 1947.

The Court also concluded that the working week should be 
a regulated one made up. of either 5 or 5| days in one or other 
of the ways set out in the trade union claim, according to the 
requirements of the various undertakings in the industry, and 
that any hours of work in excess of the normal day should hot 
confit towards the 44-hour week but should be paid for as 
overtime. . / \

The-Court found that the holiday proposals set out in R.H. (21 
were reasonable and equitable in present circumstances.

The Report ends with a statement that the Court reached 
their conclusions m the light of evidence in regard to the road 
haulage industry, having regard to conditions and circumstances 
within that industry and in those others’which it served. The 
Court welcomed the setting Up of the' National Joint Industrial 
Council as they felt convinced that it would be able to deal 
with the many difficult problems which would face the industry 
from time to time and, in particular, the most economical use 
of the available manpower.

furniture manufacturing 
WAGES COUNCIL.
PROPOSED ABOLITION.

The Minister of Labour and National Service has decided to 
take the necessary steps for the purpose of abolishing the 
Furniture Manufacturing Wages Council.

Organisation in this trade was poor on both sides prior to the 
war, and representations Were made to the Minister concerning 
the prevalence of unsatisfactory working conditions in certain 

• Cmd. 7025. H.M. Stationery Office; price 2d. net (3d. post free).
t See the issue of this Gazette for January, 1947 (page 35);

sections. Enquiries showed that1 all attempts1 at effective 
organisation had failed and. the Minister decided, to apply the 
Trade Board Acts, A Trade .Board was accordingly set up in 
March, 1940,*  which automatically became a Wages Council 
on the,passing of the Wages Coupcils'Act, 1945. . , ,, r

Much headway has been made in recent years in the matter of 
organisation and in the standard of wages ,and conditions, and the 
British Furniture Trade Joint Industrial Council, .which Wgs 
established in February, 1945,, has submitted the view that the 
organisations of workers and of employers composing the Joint 
Industrial Council represent, respectively, substantial propor
tions of the workers and employers in respect of whom the 
Wages Council operates and that the Wages Council should 
accordingly be abolished, More recently , there has been estab
lished another Joint Industrial Council for the,cane, willow and 
woven, fibre section of the trade. . <

In taking his decision the Minister hg,s had regard ^oj-he views 
submitted by the British Furniture Trade Joint Industrial 
Council, to the establishment of the Cane, Willow and Wpven 
Fibre Furniture Joint Industrial Council, and to the report of 
the Working Partyf appointed by. the Boa?d of Trade.

This is the first Occasion Oh which the Minister has proposed 
to take advantage ofihis power to abolish a Wages Council, and 
he feels confident that the;strengthening of the joint voluntary 
machinery which has been effected in the furniture manu
facturing trade will be of great benefit to' the two sides of the 
industry. _______________ _

FACTORY HOLIDAYS.
NEW REGULATIONS FOR CERTAIN CLASSES OF 

FACTORIES.
The Factories Act Holidays (different .Days'.for Different 

Sets) Regulations, 19,47; J were made on 3rd February, 1947, 
by the Minister of Labour and National Service under the 
Factories Act, 1937. An article dealing with draft Regulations 
on, this subject was published in the issue of this Gazette for 
April, 1946 (page 91). .. ; • j ? :>

The object of the new Regulations is to bring, up to date and 
supersede certain Orders mad©' under the old Factory^,and 
Workshop Acts in 1882 and 19Q8. Under Section; 78 of the 
Factories Act, 1937, the occupier of. a factory has to allow to the 
women and young persons employed, in the factory six weekday© 
in the year as whole holidays. In.. England and Wales the Act 
specifies that these days are to be Christmas Day; Good Friday , 
and Bank Holidays, and in Scottish Burghs two of , the days 
must be fixed by the Town Council; but the occupier, of a 
particular factory may .substitute another day for «my °t these, 
Subject to giving at least three weeks’ notice.

In general;, the days must be the same for a/Z the women and 
young persons employed in the. factory ; but;in the case ;of some 
kinds of t factories {hitherto those . specified in the Orders of 
1882 and 1908) the occupier may, as a special exception, fix 
different days; for different individuals, or sets of the women and 
young persons employed in the factory. The new Regulations 
contain, a Schedule of the kinds of factories at which it will in 
future be permissible for the occupier to do this.

The factories .specified in the Schedule, .include factories in 
which a process, is. carried on in immediate connection with a 
retail shop in the occupation of the same occupier, in the same or 
nearby premises; factories where milk; etc., ar© treated , 
laundries ; factories customarily, kept open for ©it; least, six full
working days in the week for repairing or cleaning road,vehicles 
for'members of the public ; and factories in/,which any,,of the 
following., processes (or businesses) are carried on : the printing 
Of newspapers, periodicals, etc. ; the developing or printing of 
photographs ; the making or adapting for Sale pi any article of 
food or dripk for early consumption or of a perishable nature, 
and the washing or filling of botties or containers for such 
articles ; the ■business of a florist; the dyeing or cleaning of 
articles of wearing apparel and made-up household articles of a 
textile character; and the viscose or acetate processes in the 
manufacture of rayon yarn. ' :, v ,

. The Orders of 1882 and 1908. (referred to above), are revoked 
by the new Regulations, which came into force on 17th February.

ANTHRAX prevention.
RULES FOR PAYMENT OF DISINFECTION FEES.
On 10th February, 1947, the Anthrax Disinfection Fee 

(Amendment) Rilles, 1947,§ were mad© by the, Minister of 
Labour and National Service under the Anthrax Prevention 
Act, 1919, which Controls the importation of gpods infected’ 
(or likely to be infected) with anthrax, 'and provides for the 
disinfection of any such goods. ’■ r .v

The Act includes a provision for the making of rules for the 
payment foy importers of infected goods of fees in respect of 
the necessary disinfection. Rules for this purpose, made in 
1935 and; Subsequently amended, are further amended by th© 
new Rules, which increase from lid;.to 2d, per pound the dis
infection fee payable by importers of goat hair and other 
material which is required under the Act to undergo disinfection 
at the Government Wool Disinfecting; Station (Ministry of 
Labour and National Service), Liverpool/

The new Rules come into force on 4th May._________
. • * See the issue of this Gazette for March, 1940 (page 100). , o__.

+ Sw the issiieibf this Gazette for December, 1946 (pages 356 and 35/). _ 
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NUMBERS UNEMPLOYED AT 9TH DECEMBER, 1946 : ANALYSIS FOR 
REGIONS AND DEVELOPMENT AREAS.

AGE AND DURATION OF UNEMPLOYMENT.
In last month’s issue of this Gazette (page 8) figures were 

given analysing the number of insured persons registered as 
wholly unemployed*  in Great Britain at 9th December, 1946, 
according to age and the duration of the last spell of registered 
unemployment. A corresponding analysis is given below, in 
summary form, for each Region and Development Area. A 
similar analysis for 17th June was published in the August, 
1946, issue of this Gazette (page 208).

The main points brought out by the analysis are i
(а) Just over one-half of the wholly unemployed males in the 

country as a whole were over 40 years of age. In the South- 
Western, Midlands and North-Midland Regions over 60 per 
cent, of the total were in that age-group, whereas in Scotland 
it accounted for only 43 per cent, and in the Scottish Develop
ment Area for only 41*4  per cent.

(б) Among women, the age-group 21 and under 41 accounted 
for a much higher proportion of the total (55-8 per cent, com
pared with 42*7  per cent, for men) and in the country as a whole 
only 30 per cent, were aged 41 and over. In the North-Western 
Region the proportion of elderly women among the unemployed 
was higher than in the rest of the country, 40-4 per cent, in that 
Region being over 40 years of age. In the Development Areas 
nearly 60 per cent, of the total number of unemployed women 
were aged 21 and under 41.

(c) In the southern half of England the amount of long-term 
unemployment is insignificant. The North-Western and 
Northern Regions, Scotland and Wales, accounted for more than 
80 per cent, of the total number of men and over 90 per cent, 
of the total number of women who had been unemployed for 
more than six months. In the three last-mentioned areas the 
great majority of the long-term unemployed were in the Develop
ment Areas. The “ more than six months ’’ category accounted 
for a higher proportion of the total in Wales than in any other 
part of the country.

(d) The Development Areas accounted for 38 per cent, of the 
total number of wholly unemployed males in Great Britain, but 
they included 54 per cent, of the men who had been unemployed 
for more than six months. The corresponding proportions for 
females in the Development Areas were 52 per cent., and 78 per 
cent, respectively. There was very little long-term unemploy
ment among women in other parts of the country.

Comparison with the figures for 17th June shows the following 
changes:—

(a) In the Development Areas unemployment decreased by 
7,500 among males and 13,800 among females during the half- 
year, but in the rest of the country there were increases of 6,600 
among males and 1,500 among females.

(b) The decrease among men in the Development Areas 
affected the upper age-groups almost as much as the younger 
groups ; the number aged 41 and over fell from 52,265 to 49,442 
and the number under 41 years of age fell from 56,086 to 51,428.

(c) There was an increase in long-term unemployment among 
men in all parts of the country except the Midland Region. 
Even in Wales, where the total number of unemployed men 
showed the largest decrease, the number unemployed for more 
than six months showed a slight increase.

(d) Among females the total number of unemployed showed 
some increase in the southern' Regions of England and the 
North-Midland Region, but decreased in other Regions and in 
each of the Development Areas.

(e) There was a decrease in the number of females unemployed
for six months or more in practically every area. This was due 
to some extent to the fact that some women ceased to register 
for employment on the exhaustion of the unemployment benefit 
to which they were entitled.____________________

* The figures exclude casuals, persons temporarily stopped, persons insured under 
the Special Schemes for the Banking and Insurance Industries and persons classified 
as unsuitable for ordinary employment.

Numbers unemployed at 9th December, 1946 :

TURNOVER OF LABOUR.
Comparison of the numbers who, in December, had been 

unemployed for more than six months with the total numbers 
unemployed in June shows the extent to which unemployed 
persons found work (or ceased to register) during the half-year. 
The following Table shows the total numbers of males and females 
wholly unemployed in June in each Region and Development 
Area, and the percentages who had found work, or ceased to 
register, by December :—

Region or Area.

Total number wholly un
employed at 17th June, 1946.

Percentage Who had found 
work (dr ceased to register) by 

9tfi December, 1946;

Males. . Females. Males. Females.

London & South-
Eastern 28,572 6,222 90 98

Eastern 6,128 1,198 ,86 97
Southern 5,539 2,175 88 97
South-Western.. 7,712 2,445 83 92
Midland 13,686 3,593 81 95
North-Midland.. 6,628 1,150 79 96
East and West

Ridings 14,807 4,983 78 91
North-Western • 55,363 16,185 76 91
Northern 30,900 18,718 69 87
Scotland 52,619 21,118 73 88
Wales .. 41,485 22,322 63 79

reat Britain 263,439 100,109 75 88

Development 
Areas : 

Durham and 
Tyneside :. 29,866 18,461 71 88

South Wales and
Mon. ..

West Cumberland
36,171. 19,922 61 79
2,424 764 69 84

South Lancashire 3,951 2,189 '64 84
Wrexham 995 1,171 55 83
Scottish 34,944 ,16,957 72 87

Total, Develop-
ment Areas 108,351 59,464 68 84

The Table shows that, in Great Britain as a whole, threfl out 
of ^very four of the males who were out of work in June had 
found work by December. In the London and South-Eastern 
Region the proportion who found work was as high as 90 per 
cent., and it was over 80 per cent, in the other Regions in the 
southern half of England. In the North-Midland, East and 
West. Ridings and North-Western Regions the rate of work
finding was slightly above the average, and in Scotland it was a 
little below the average. In the Northern Region and Wales 
the proportion of males who found work was under 70 per cent. 
The low percentage in Wales is a reflection of the fact that, to a 
much greater extent than in other parts of the country, the 
unemployed there include elderly men who have been unem
ployed for a considerable period. The proportions who found 
work in the principal Development Areas were very close to the 
figures for the Regions that include them.

The percentages for females are considerably higher than those 
for men, but this is partly due to the fact, already referred to, that 
some women discontinue registration when they cease to be 
entitled to unemployment benefit. The geographical com
parisons are similar to those for men, the southern half of 
England having a higher rate of turnover than the North, 
Scotland and Wales. In London and the adjoining Regions 
practically all the women who were unemployed in June had 
found work, or otherwise ceased to register, by December. In 
Wales only 79, per cent, of the women who were unemployed in 
June found work in the six months.

Analysis for Regions and Development Areas.

Area, and Duration of 
Unemployment in Weeks.

Males.

Numbers. Per cent.

14 and 21 and 41 and 14 and 21 and 41 and
under under under Total under under under Total.
21. 41. 65. 21. 41. 65.

Females.

Numbers. Percent.

14 and 21 and 41 and 14 and 21 and 41 and
under under under Total; under under under Total.

21. 41. 60. 21. 41. 60.

Great Britain.

8 or less 11,654 64,221 49,325 125,200 9*3 51-2 39*5 100*0 9,952 26/333 12,162 48,447 20*6 54*3 254 100*0Over 8 and up to 26 2,971 29,559 39,097 71,627 4-1 41-3 54*6 100*0 2,184 16,262 8,847 27,293 8*0 59*6 32*4 100*0Over 26 ...... 996 18,461 46,244 65,701 1-5 28-2 70*3 100*0 350 6,464 5,306 12'120 2*9 53*3 43*8 100*0

Total .. ., 15,621 112,241 134,666 262,528 6-0 42-7 51*3 100*0 12,486 49,059 26,31’5 87,860 14*2 55*8 30*0 100*0

Regions

London and South-Eastern
8 or less ,. 1,834 10,058 8,262 20,154 9-1 49-9 41*0 100*0 1,331 3,175 1,894 6,400 20*8 49*6 29*6 100*0'Over 8 and up to 26 137 2,498 4,363 6,998 2-0 35-7 62*3 100*0 59 384 334 777 7*6 49*4 43*0 100*0Over 26 ...... 14 643 2,132 2,789 0*5 234 76*4 100*0 1 49 69 119 0*8 41*2 58*0 100*0

Total .. 1,985 13,199 14,757 29,941 6-6 ’ 444 49*3 100*0 1,391 3,608 2,297 7,296 19-1 49*4 31*5 100*0
Eastern

8 or less ....... 403 2,458 2,397 5,258 7-7 46-7 45*6 100*0 346 1,229 834 2,409 14*4 51 *0 34*6 100*0Over 8 and up to 26 30 659 1,310 1,999 1-5 33-0 65*5 100*0 25 127 104 256 9*8 49*6 40*6 100*0Over 26 3 177 .677 857 0-3 20-7 79*0 1000 14 28 42 33*3 66*7 100*0
Total .. 436 3,294 4,384 8,114 5-4 40*6 54*0 100*0 371 1/370 966 2,707 13*7 50*6 35*7 100*0
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Area, and Duration of 
Unemployment in Weeks. -

Males. Females.

Number^. Per cent. Numbers. Percent,

4 and 1 
under 1

21.

21 and 
under

41.

41 arid 
under 

65.

: 1
Total, t

4 and 2 
mder t 
21.

and 4 
nder u 
41.

and 
nder 
65;

Total.
14 and 
under 

21.

21-and 
under

41.

U and 
tinder

60.

1
Total,

4 and 2 
inder v
21.

and 4 
inder i 
41.

[ and 
nder 
60;

TntaL

Southern
8 or less ..
OVer’8 and up to 26 -
Over 26

274
25
4

1,603
413
115

1,608
1,035

544

3,485
1,473

663

7*9
1*7
0*6

46*0
28*0
17*4

46*1
70*3
82*0

100*0
100*0
100*0

400
43.
2

854
253
28

441
224
36

1,695
520

66

23*6
8*3
3*0

50’4
48*6
42-4

26-0
434
54’6

100*0
100*0
1000

Total .. .. : • 303 2,1'31 3,187 5,621 5*4 37*9 56*7 100*0 445 1,135 701 2,281 19*5 49-8 30*7 1000

South-Western
8 or less .. . ..
Over 8 and up to 26
Over 26

311
46

5

1,965
629
226

2,248
1,516
1,078

4,524
2,191
1,309

6*9  
2*1  
0*4

43*4
28*7
17*3

49*7
69*2
82*3

100*0
100*0
100*0

424
66
2

1,003
346
73

474
224
120

1,901
636
195

22*3
10*4

DO

52*8
54*4
37-4

24*9
35*2
61-6

100*0
1000
1000

Total .. .. .. 362 2,820 4,842 8,024 4*5 35*2 60*3 100*0 492 1,422 818 2,732 18*0 52*1 29*9 1000

Midland
8 dr less .. ..
Over 8 and up to 26
Over 26

315
43
5

2,395
696
436

2,679
1,763
2,145

5,389
‘2,502
2,586

5*8  
1*7  
0*2

44*5
27*8
16*9

49*7
70*5
82*9

100*0
100*0
100*0

274
15

1

684
225

61

•427
251
126

1,385
491
188

19*8
3*1
0*5

49*4
45-8
32*5

30-8 
51*1  
67*0

1000
1000
1000

Total .. 363 3,527 6/587 10,477 3:4 33*7 62*9 100*0 290 970 804 2,064 14*1 47-0 38*9 1000

North-Midland
8 or less...............................
Over 8 and up to 26
Over 26 . . -; . •

331
53

8

. 1,652
527
218

I, 938
J, 412
1,191

3,921
1,992
1,417

8-4
2*7
0*6

42*1
26*4
15*4

49*5
70*9
84*0

100*0
100*0
100*0

364
24
4

1,336
140

17

823
114
21

2,523
278
42

14*4
8*6
9*5

53-0
50-4
40-5

32-6
41 -0
50-0

1000
1000
100*0

Total .. 392 2,397 4,541 7,330 5*4 32*7 61*9 100*0 392 1,493 958 2,843 13*8 52*5 33-7 1000

East and West Ridings 
8 or less ..
Over 8 and up to 26 
Over 26

576
92
39

3,901
1,563

727

3,449
2,934
2,459

7,926
4,589
3,225

7*3
2*0
1*2

49*2'
34*1  
22*5

43*5
63*9
76*3

100*0
100*0
100*0

521
76

3

1,327
656
223

647
429
233

2,495
1,161

459

20*9
6*6
0*7

53*2
56*5
48-6

25*9
36-9
50*7

100*0
100*0  
loo-o

Total .. .... .707 6,191 8,842 15,740 4:5 39*3 56*2 100*0 600 2,206 1,309 4,115 14*6 53-6 31*8 1000

North-Western
8 or less .. .. -..
Over 8 and up to 26
Over 26

.1,923
590
221

11,895
6,110
3,698

9,216
8,226.
9,297

23,034
14,926
13,216

8*4
4*0
1*7

51*6
40*9
28*0

40*0
55*1
70*3

100*0
100*0
100-0

'( 950
124

10

3,744
2,254

531

2,237
2,047

869

6,931
4,425
1,410

13*7
2*8
0*7

54*0
50*9
37-7

32-3
46-3
61*6

1000
1000
100*0

Total .. 2,734 21,703 26,739 51,176 5*3 42*5 52*2 100*0 1,084 6,529 5,153 12,766 8:5 51*1 40*4 1000

Northern
8 or less ..
Over 8 and, up to 26
Over 26

1,532
608
186

7,416
4,075
2,735

4,235
4,257
6,725

13/183
8,940
9,646

11*6  
6*8  
1*9

56*3
45*6
28*4

32*1
47*6
69*7

100*0
100*0
100*0

1,780
594
98

4,174
4,166
1,393

1,243
1,605

912

7,197
6,365
2,403

24*7
9*3
4*0

580
65*5
58-1

17*3
25-2
37-9

1000
1000
1000

Total .. .. .. 2,326 14,226 15,217 31/769 7*3 44*7 48:0 100*0 2,472 9,733 3,760 15,965 15*5 61-0 23-5 1000

Scotland
8 or less .. .. ...
Over 8 and up to 26;;
Over 26 .-. ..

2,941
855
279

14,848
8,346
5,659

8/917
7,451
8,489

26,706
16/652
14,427

11*0
5*1
1*9

55*6
50*1
39*2

33*4
44*8
58*9

100*0
100*0
100*0

2,192
495
74

5,487
4,358 

.1,480

‘ 2/090
. 2,194

1,002

9,769
7,047
2,556

22*4
7*0
2*9

56- 2
61*9
57- 9

21-4
31*1
39-2

1000
100*0
1’000

Total .. .. 4,075 28,853 24,857 57,785 74 49*9 43*0 100*0 2,761 li>325 5,286 19,372 14*3 58-5 27*2 1000

Wales
8 or less ..
O ver 8 and up to 26
Over 26

1,214
492
232

6,030
4,043
3,827

4,376
4,830

11,507

11,620
• 9,365

15,566

10*4
5*3
,1:5

51*9
43*1
24*6

37*7
51*6
.73*9

100*0
100*0
100*0

1,370
663
155

3,320
3,353
2,595

1,052
1,321
1,890-

5,742
5,337
4,640

23*9
12*4
.3:3

57*8
62*8
55-9

18*3
24-8
40-8

1000
1000
1000

Total .. 1,938 13,90.0 20/713 36/551 .5*3 38*0 56*7 100*0 2,188 ' 9,268 4,263 15,719 1 J3*9 59*0 27*1 100*6

Development Areas.

All Areas
8 or less • .. .. ..
Over 8 and up to 26
Over 26 ......

4,553
1,700

625

20,968
13/169
10,413

12,209
13/086
24,147

37/730
27,955
35,135

12*1
6*1
1*8

55*6
47*1
29*6

32*3
46*8
68*6

100*0
100*0
100*0

4,262
1,513

303

1'0,809
11,056
5,314

3,679
4,945
3,856

18/750
17,514
9,473

22*7
8*6
3*2.

57-7
63*1
564

19-6
28-3
40-7

100*0
100*0
1000

Total .. 6,878 44,550 49,442 100,870 6*8 44*2 49*0 100*0 6,078 27,179 12,480 45,737 13*3 59*4 27-3 160*0

Durham and Tyneside
8 or less .. .. ....
Over 8 and up to 26
Over 26 ..

1,301
534 

. 168

6,330
3,547
2,465

3,466
3/544
5,985

11,097
7/625
8,618

11:7
7*0
2*0

57*6
46*5
28*6,

31 *3
46*5
69*4

100*0
100*0
100*0

1,560
539
90

3/663
3,918
1/313

1,036
1,506

849

6,259
5,963
2,252

24*9
9*0
4*0

58*5
65-7
58*3

16*6
25-3
37:7

loo-o
1000
100*0

. Total............................... 2,003 ... 1.2,342 .. 12,995 27,340 7’3 45*2 47*5 ;.ioo*o 2,189 8,894 3,391 14,474 154 61-5 23*4 100*0

South Wales and 
Monmouthshire

8 or less ...
■ Over 8 and up to 26 
Over 26

982
415
202

4,679
3/378
3,441

3,250
3,932

10,333

8,911
7,725 

. 13,976

11*0
5*4
1*4

52*5
43*7
24*6

36*5
50*9
74*0

100*0
100*0
100*0

1,088
562
139

2,764
2,866
2,392

842
1,145
1,739

4,694
4,573
4,270

23*2
12*3
3-3

58-9
62-7
56*0

17*9
25-0
40-7

1000
1000
1000

Total .. .. .. - 1,599 .11,498 17,515 30,612 5*2 37*6 57*2 100*0 1,789 8,022 3,726 13,537 13-2 59-3 27-5 ioo*o

West Cumberland
8 or less .. .. «
Over 8 and up to 26
Over 26 ..

'130
53
16

’366
262

■201

209
349
545

705
664
762

18*4
8*0
24

51*9
39*5
26*4

29*7
52*5
71*5

100*0
100*0
100*0

106
40

7

183
151
66

66
48
53

355
239
126

29-9
16-7
5-5

51-5
63-2
52*4

18-6
20*1
42-1

100*0
100*0
1000

Total ...... 199 829 1,103 .2,131 9*4 38*9 51*7 100:0 153 400 167 720 21*3 55:5 23-2 loo-o

South Lancashire
8 or less- ..
Over 8 and up to. 26 - - ..
Oyer 26 ...

78
27
13

554
296 

’ 312

459
570

1,107

1,091
893

1,432

7*2
3*0
0*9

50*8
33*2
21*8

42*0
63*8
77*3

100*0
100’0
100*0

82
18

356
359
95

247
353
250

685
730
345

11*9
2-5

52-0
49-2
27-5

36*1  
48*3  
72*5

1000
100*0
100*0

Total .. 118 1,162 2,136 . 3/416 .3*5 .34*0 62*5 100*0 100 810 850 1,760 5*7 46*0 48*3 1000

Wrexham
8 or less ..
Over 8 and up to 26
Over 26...............................

37
17 

. . 1

163
89 

. 80

131
183
363

331
289
444

11*2
5*9
9'2

49*2  
30*8  
dB-o

39*6
63*3
81*8

100*0
100*0
100*0

80
■■15

6

136
■178
117

50
70
82

266
26C
20E

30*1
5*7
2* 9

51*1
67-7
57*1

18-8
26*6
40-0

100*0
1000
100*0

Total' .. / .. 55 332 677 1,064 5*2 ; 31*2 63*6 100*0 101 431 202 73^ 13*8 58*7 27’5 1000

Scottish
8 or less .. . .:'

' Over 8-and up to 26
Over 26 .. .. ..

2,025
654
225

8,876
5,597
3,914

4,694
‘4,508
5/814

T5,595
' 10/759

9,953

.13*0  
6*1  
2*3

.56*9
52*0
39*3

30*1
41 *S
58*4

100*0
100*0
100*0

1,346
339

61

'3/702
3,584

. 1,331

1,43?
1,8K

8K

6,49
5,74
2,27

20*7
3 5*c
5 2*7

57*1
62^
58*1

22*2
3b'
38-(

100*0
1000
100*0

Total... 2,904 18/387 15/016 '36,307 8*0 50-6 41 *4 100:0 : 1,746 8,62: 4,141 14,51 2 12*( 59*' 28*( > 100*0
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VOCATIONAL TRAINING SCHEME. .
RECENT DEVELOPMENTS.

Developments in connection with the Vocational Training 
Scheme have, been described in articles published in previous 
issues of this Gazette. Since the publication of the last article 
in the series (see the issue for November, 1946, pages 315-316), 
further progress has been made in expanding the operation of the 
Scheme! Additional Government Training Centres have been 
opened at Barking (Annexe), Barrhead*  Bristol (Temple Cloud), 
Bursledon, Cardiff (Heath Camp), Coventry (Tile Hill), Leicester 
(Humberstone Lane), Manchester (Heaton Park),'Moss End, 
Northampton, London (Park Royal) and Tolworth. On 16th 
December, 1946, there were 77 centres in operation providing 
training places for 27,865 persons, compared with 65 centres and 
23,702 training places available on 23rd September, 1946. These 
figures include 2,237 places made available by the operation of 
double-shift working wherever possible and, 1,284 places for! 
trainees employed ^during their training course on production 
work bn building sites. In addition there were five coal mining 
centres in operation providing training places for 1,088 persons.

Applications for training from persons demobilised from 
H.M.i Forces or released from war-time industrial work continued 
to, be numerous, and at 16th December 30,283 persons who had 
been accepted for training were awaiting allocation. During the 
twelve weeks ended 16th December, 7,484 men and 448 women 
were placed in employment on completion of training ; for the 
whole period, from the inception of the Vocational Training 
Scheme at the-beginning of July, 1945, up to 16th December, 
1946, the corresponding figures were?: 17,647 men and 1,342 
women. . »

The following Table shows the numbers of persons in training 
under the Government Vocational and Disabled Training 
Schemes at 16th December, 1946:— ,,

Men. Women. Total.

Persons in training at—
Government Training Qentres ...
Technical Colleges, etc. ... .., ’

. Employers’Establishments .. ..
Re idential (Disabled) Centres ' ..

, 25,549
1,949

926
257

140
1,846

100
38

25,689
3,795
1,026

295

Total .. .. 28,'681 2,124 30,805

The figures in the above Table include 4,540 men and 255 
women training under‘the provisions of Section 2 of the Disabled 
Persons (Employment) Act, 1944. Ex-Service men and women 
are given preference in allocation to training places, and the 
numbers of persons in training on 16th December, shown above, 
include 28,170 ex-Service men and 1,66$ ex-Service women.

Most of the facilities'for training provided during the period 
under review were devoted to the needs of the building and civil 
engineering industries, for'which 23,088 persons were in training 
bn 16th December.

Since the inauguration of the Vocational Training Scheme, 
courses of training have been agreed with the employers- organi
sations and trade unions concerned in the following trades or 
industries -
Building1: 

Bricldaying. 
Carpentry.
Painting (House).
Plastering.
Plumbing.
Slating and Tiling.
Stone Masons. '
Wood Machining;

Building—Ancillary Trades :
. Brickmaking and Clay Roofing Tile

Manufacture. ;
Glazing.
Heating, Ventilating and Domestic

Engineering!
Mastic Asphalt (Building 

Construction)!
Civil Engineering: 
; Blacksmiths.

instructional Course. 
Maintenance Fitters. 
Paviors and Flag Dressers.
Pipe Jointers. \
Timbermen.,

Cther Industries r
Agriculture and Horticulture.
Agricultural Blacksmith -

Farrier-Fitters.
Agricultural Machinery Repair 

Fitters.
Baking (England and Wales);
Baking (Scotland)- • 
Basket Making.
Boot and Shoe Making (Handsewn).
Boot and Shoe Manufacture

(Bristol and Kings wood).
Boot and Shoe Repairing;
Clerical and Commercial. 
Cotton Spinning;
Qo,tton Weaving!. , 
Display Workers...!.' 
Dressmaking and Womens’Light

Clothing, i
Electrical Contracting. ■
Engineering—

; Draughtsmenship.
Instrument Making.
Sheet Metal Workers.
Welding (Electric and Oxy-

Acetylene).
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LEAFLETS ON EMPLOYMENT. 
TRAINING, ETC:

LEAFLETS ISSUED BY MINISTRY OF LABOUR AND 
NATIONAL SERVICE.

An article published on page 316 of the November, 1.946, 
issue of this Gazette gave some information about a number of 
leaflets which had' recently been issued by the Ministry of 
Labour and National Service. The paragraphs below contain 
particulars of further leaflets, copies of which can be obtained 
from any Local Office of the Ministry.

. Grants and Allowances for Transferred Workers.——Particulars 
of the grants and allowances available to workers who are 
transferred permanently to work in new areas under the 
Resettlement Scheme are given in,leaflet P.L. 200. This leaflet, 
which describes the classes of persons to whom the arrangements 
apply, includes information about the free fares, travelling 
allowances, settling-in grants and assistance in emergencies 
available to all transferred workers (whether they have de
pendants or not) and about the additional facilities—household 
removal assistance, lodging allowances, cheap travel warrants, 
continuing liability allowances, etc.—available to workers with 
dependants who will, join them permanently in the new area. 
Details ;of the Resettlement Scheme were published in the 
issue of this Gazette for May, 1946 (page 118).

Disabled Persons.—A. leaflet entitled “From Disability to 
Ability’’ provides a brief explanation of the Disabled Persons 
’(Employment) Act, 1944—the issues of this Gazette for 
December, 1943 (page 163), and March, 1944 (page 47). The 
leaflet (P.L; 169) refers to the help and advice to be obtained 
by the disabled from the Disablement Resettlement Officers at 
Employment Exchanges, and it also includes information about 
industrial rehabilitation and training for disabled persons, about 
the Register, of Disabled Persons, and about the Various schemes 
for promoting the employment of the disabled. Another leaflet 
(P.L. 233) deals with sheltered employment for the severely 
disabled.

TAe Merchant Navy.—An account of the arrangements made 
for the treatment and resettlement of sick and disabled members 
of the Merchant Navy is given in a revised edition of leaflet 
P.L. 127, which has been prepared by the Ministry of Labour 
and National Service and the Ministry of Transport in con
sultation with the Health Departments and the organisations 
of shipowners and seafarers. The original edition of this leaflet 
was the subject Of an article in the issue of this Gazette for 
September, 1943 (page 126).

TRAINING IN THE COAL MINING INDUSTRY.
A pamphlet entitled “Entrants to the Mining Industry”* 

has recently been prepared by the Ministry of Education in 
consultation with the Ministry of Fuel and Power, and-has been 
published in the series “Education for Industry and Commerce”.

The object of the pamphlet is to assist Local Education 
Authorities, organisers and teachers who may be concerned 
with the training of entrants to the mining industry under the 
Coal Mines (Training) General Regulations, 1945,t which make 
Statutory provision for the training of all entrants to the industry. 
Sections on the relation of entrants’ training to other courses in 
mining, on the problems involved in the Organisation of the 
training, and on the curriculum are included in the pamphlet, 
which also devotes much space to syllabuses and suggestions to 
teachers-.

BUSINESS TRAINING SCHEME.
REVIEW OF PROGRESS DURING FIRST YEAR OF 

OPERATION-
The Business Training Scheme was introduced early in 1946 

for the training of men and women in business administration 
.after their release from. War service. Statistics relating to the 
progress of the Scheme up to Me beginning of 1'947 were 
published in last month’s issue of this Gazette (page 33). 
A fuller account of the progress made during the first year of 
the operation of the Scheme (that is, up to the beginning of 
February^ 1947) ' is. given in the following paragraphs ; certain 
figures for!the four week? ended 1st February are also included.

The . Scheme opened for the receipt of applications on 18th 
January, 1946, and by the end of the first year over 16,000 
applications for the General Business Course had been received. 
This course, which is the main course of training provided under 
the Scheme, consists of three months’ full-time training in 
the general principles of business administration, given in 
Commercial and Technical Colleges.

Selection of Applicants for Training.—The total number of 
applicants found eligible for training was 10,827. The proportion 
of applicants found eligible increased towards the end of the 
year owing to the fact that the Age and Service Groups then 
being demobilised included a larger proportion of the young 
men and women? for whom the Scheme was primarily intended.' 
Eligible applicants were carefully interviewed at, Regional 
Appointments Offices as regards their suitability for training 
in business administration, , the task of selection being carried

♦ Ministry of Education, Pamphlet No. 7. H.M. Stationery Office: price 6d 
net (7d. post free).

t See the issue of this Gazette for October, 1945 (page 176).

Other- Industries--—
Forestry.
Furniture.,
Glass Processing.
Glove Cutting.
Hairdressing.
Hosiery (Scotland). •
Leather Belting and,Mechanical and

Hydraulic Leather Industries.
Leather Producing.
Leather Made-up Goods.
Monumental Masons and Letter 

Cutters.
■ Neoh!Sign Glass Blowing. 

Ophthalmic Optical Industry.
Paper "aiid Board Making.
Piano Manufacture!- . •
Pottery.
Printing and Allied Trades.
Quarrying.
Radio Repair.
Retail Distribution-------

Bookselling, Newsagency and 
•Stationery.

Drapery! Outfitting and Footwear. 
Fish.
Grocery and Provisions.
Hardware and Furnishings.
Pharmacy.

Road Roller Drivers.
Saddlery and Harness' Making,
Silk, .
Silk "Screen Banting.
Silversmiths, Jewellery and

Allied Trades.
Surgical Appliance Making.
Tailoring—Retail Bespoke.
Tailoring—Ready Made and

Wholesale Bespoke;
Thatching.
Trawling;
Typewriter Repair.

, Vehicle Building.
Watch and Clock Repair.

. Woollens (Scotiand)..
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out under the ! guidance of the: Regional; Business Training 
Committees, which represent business and educational interests. 
About 6,500 students (or; some 60? per cent, of the eligible appli
cants) were selected in this Way; Principals of Colleges and 
employers expressed appreciation of the c^uaility of the students 
selected. During the year under review 4,483 applicants were 
allocated to training, and at 1st February, 1947, 481 students 
were awaiting allocation.: The remainder of the eligible students 
had withdrawn their applications. i „

General Business C'ourses.^The first General Business Course?; 
were set up at the end of April and the beginning Of May, and 
opened With some 700 students. Further courses W6re started 
in June and July providing, places for another 500 students, 
and in addition 1,100 training places were made available m 
September. At list February, ?1947, 2,541 students had already 
completed the. General Business Courses and the number who 
were attending (Or had been allocated to) Bi courses at that 
date was 1,942.' In general, students were allocated to a course 
within two months from the date of selection, and many were 
able to start within a week or two. By the end of the year 77 
General Business Courses; were being given in 51 colleges.

Specialised Business Cozirses.—TAie development of the second 
part of the Business Training Scheme, which consists of courses 
of training at management level given by business firms and 
known as Specialised Business Courses, resulted, in the 
approval of courses submitted, by 1,468 firms, providing places 
for 2 783 students. During the! year under review 1,625 students 
were placed, in Specialised Courses. This figure, represented 
about 7,6 per cent, of the students• placed,; the remainder going 
from the General Courses into direct employment or into training 
elsewhere than in Specialised Courses. Placing generally was 
carried out successfully by Appointments Offices, and the 
Scheme owes much of its success to those firms, both large and 
small, which ofEered opportunities for the training of executives 
in their own businesses. These training vacancies represented 
an extremely Varied range of occupations in production, dis
tribution and finance, the greater number of Which were in the 
heavy and light engineering industries/ fifie food and drink 
industries, building and /contracting, electrical' engineering, and 
the motor and aircraft industries., ;.

Stmmary.—The Table below gives, in summary 
form, figures illustrating the activity of the Scheme (a) during 
the four weeks ended 1st February, and .(&) during the first
vear of ooeration.

-------

Four Weeks ended . 
1st February', 1947.

Cumulative Totals 
up jo, 

1st February, 1947.

Number who have completed a
. 216 2,541General Business: Course . , • • 

Number placed in Specialised
1,625Business Courses .. 257 '

Number placed in business training 
vacancies ..

Number in employmentf ..
5 99*

94 426

ESSENTIAL, WORK ORDERS.
WITHDRAWAL OF BUILDING MATERIALS INDUSTRIES. 

-The Minister of Labour and National Service has informed 
organisations representing, employers and workers concerned 
that the industries specified below will be withdrawn from the 
scope of-the Essential Work Order? on or about 30th April 
next. The industries concerned are as follows : bnckmamng 
(including the getting of the clay) ; cement ■ gypsum and plaster
board ; sanitary drainpipe manufacture ; and sanitary iireclay. 
Notices will be issued to the, individual undertakings which are to 
be de-scheduled, . giving them at least a month s notice" 
individual de-scheduling takes effect, the; provisions of, the 
Essential Work Orders, remain in force for all employers and 
workers in scheduled undertakings.

REVOCATION OF EVACUATION ORDER. .
The Essential Work (Evacuation No. 2 Order, 1944) (Revoca

tion) Order, 1947,*  was made,:, by the Minister ' of Lajour and 
National Service on 16th January ;undet .Regulation 58A oi the 
Defence (General) Regulations*  1939., ? - 1 ?

This Order revokes the Essential Work (Evacuation.) (No. 2) 
Order, 1944, which/is . no longer, required. The latter Order 
which was noticed in the issue of this Gazette for October, 1944 
(page 161), enabled persons employed in Essential Work under
takings to leave their employment without permission or without 
giving notice if under a Government plan they were .transferred 
to another place owing to enemy action, or Were re-transierred 
later under a similar plan. .. •

NUMBER OF WORKERS COVERED.
In a written reply to a question in the House of Commons 

on 4th February, the Minister of Labour and National Service 
made a: statement as to the numbers of workers tied to their 
employment by the Essential Work Orders or m other ways. 
The statement, is reproduced below. x xi, --

^ Approximately -238,000 workers are, still , tied to their 
employment by the! ’ Essentia®? Work Orders. The various 
categories and estimated number of workers affected m each 
ease, find the date (where this has been decided) on or about 
which they will be withdrawn from the Orders are, as follow :

Industry. Number of workers 
covered.

Date of withdrawal 
from: the Order.

Agricultural Executive Committees 
Catchment and internal drainage ..

21,000
7,000 > Date not yet fixed.

Dock labour .. .. ;. • •
Building add civil engineering

47,000
88,000 1 31st March, 

f 1947,Limestone quarrying 12,000
Brickmaking (including getting the 

clay) .. , • • , • •
Cement' .. ' ..
Gypsum and plasterboard ..

40,000
9,000 

, 3,000

Vi 30th April,

> ... 1947-
Sanitary .drainpipe;............................... 7*000
Sanitary; fireclay .. 4,000 IO

UNEMPLOYMENT INSURANCE 
(EIRE VOLUNTEERS) ACT.

ORDER IN COUNCIL.
The ,Unemployment Insurance'(Eire Volunteers) (Commence

ment of Arrangements) Declaration, 1947, J was made on 29th 
January by His Majesty as an Order in Council in pursuance 
of the Unemployment Insurance (Eire Volunteers) Act, 1.946.

This .Order declares that the United Kingdom Government 
have entered into arrangements with the Government of Eire 
under which they have undertaken to meet the cost of paying 
unemployment benefit under the law in force in Eire to perSons 
Who since 3rd September, 1939, have served, in H.M. forces 
and who at any time prior to such service were ordinarily 
resident in fiire. The Order further declares that, the arrange
ments mentioned above are in force.

In accordance with the Act, the Minister of National Insurance 
may now make the necessary payments out of the Unemploy
ment Fund.

BENEFIT REGULATIONS.
On 25th February, the Unemployment- Insurance (&e 

Volunteers) (Benefit in the United Kingdom) Regulations, 1947, || 
were made by the Minister of National Insurance under the 
Unemployment Insurance (Isire Volunteers) Act, 1946. •

The object of the new Regulations is to avoid duplication of 
benefits in the United Kingdom and Eire in respect of persons 
covered by the arrangements made under the Act. They 
provide that, for the purpose of determining the entitlement 
of any such person to unemployment benefit in the United 
Kingdom, benefit paid to him in &e under the law in force in 
Itire is to be treated as if it were unemployment benefit paid 
to. him in the United Kingdom. Certain further provisions 
for the reckoning of benefit years in relation to^ such persons 
are included in the Regulations/ which came into force on 
27th February._________________________ __________________

♦ The. corresponding figure quoted in the last issue of this Gazette has been 
amended.

t This category includes persons who returned to their former employment, or 
who took up employment after completing a General Business Course.

t S. R. & 0.1947; No. 1:96. H.M. Stationery Office?; price I d. net (2d. post free);
§ See -the issue Of this Gazette for December, 1946 (page 355). ■
II S. R. & O. 1947. No. 340. H.M. Stationery Office ; pn<» Id; net (2d. post 

free). «

RELAXATION OF CONTROL OF 
EMPLOYMENT.

AMENDMENT OF THE CONTROL OF - ENGAGEMENT 
Orders.

On 5th February the Minister of Labour and National-Service 
made the Control Of Engagement (Amendment) , Order,,1947, f 
under Regulation 58A of the Defence (General) Regulations, 
1939;

This Order amend?, the Control of .Engagement Orders J so 
as to give effect to the policy of the Government as announced 
in the’ House of Commons on 13th December, ,1945. The 
Minister of Labour and National Service then stated that the 
control Of engagement would be limited,subject to certain 
exceptions, to those classes of persons who . for the time being 
were being called up for military, service.- In accordance with 
the arrangements announced ,in the White Paper on Call Up 
to the Forces in .1947 and ;1948*§ ? call up- is now normally 
restricted to men born in 1929 and later, and the control of 
engagement has been abolished , except, in relation to agn-

! culture; coal milling, and building and civil engineering. .
The position has hitherto been Bat with certain exceptions 

■ the engagement for employment of all male workers aged 18 
and under 31 (aged 18 and under 51 in some industries) in a 
large number of employments had to be made through the 
Ministry of Labour and National Seryice or approved employ
ment agencies. The new Order amencls the Control of Engage-

♦ S.R. & 0.1947, No. 86. H.M. Stationery Office; price 1 d. net (2d. post free). 
+ S K & 0.1947, No. 197. H.M. Stationery Office; price Id. net (2d./post tree), 
•t The Control of Engagement Order;'1945; was th,e sBject.of an article inthe 

i issfie of this Gazette for June, .1945 (page 91), ^nd
noticed in the issues for December, 1945 (page 217), June, 1946 (page 1.43), and 
August, 1946 (page 211). ’t 7

§ See the issue of this Gazette for June, 1946 (page 145).

“In addition, a number of worker? who. have been directed 
undfer Defence (General) Regulation 58A (1) into unschedijled 
employment—mainly coal miningy-rare held in their employ
ment for the period specified in the direction; usually six 
months. The number affected is hot large, probably not more 
than 1,000, but I am hot ih a position to give actual figures.



INDUSTRIAL COURT.
APPOINTMENT OF FULL-TIME MEMBERS.

x,The Minister of Labour and National Service has appointed 
Mr. G. Maurice Hann to be a full-time member of the Industrial 

£®Present the interests of workpeople, in place of 
Tbe appointment dates from 15th 

October, 1946. Mr. Maurice Hann recently resigned from the 
position of General Secretary of the National Union of Shop 
Assistants, Warehousemen and Clerks.

The Minister has also appointed Mr. W. E. C. Lazenby to be 
a full-time member of the Industrial Court, to represent 
employers, m place of the late Mr. J. McKie Bryce, the appoint
ment dating from 1st January, 1947. Mr. Lazenby was, until 
his retirement. Assistant Chief Officer for Labour and Establish
ment with the London, Midland and Scottish Railway.

SAFETY IN MINES.
REPORT OF THE SAFETY IN MINES RESEARCH BOARD 

FOR 1945.
The Safety in Mines Research Board, appointed in 1921 to 

plan and carry out work of research into the causes of mining 
dangers and the means for preventing such dangers, have 
yearl945eir Twenty_Fourth Annual Report,! covering the

The Report states that the Governing Committee appointed 
oy the Board on the outbreak of war continued to direct the 
work of research during 1945, with the co-operation of several 
JJistnct Committees which were concerned mainly with problems 
of strata control in mines, and with the assistance of the 
Explosives m Mines Research Committee. Soon after the end 

•4tcliyaLm FuroPe the Board were able to re-establish contact 
with the directors of research in the corresponding experimental 
stations in France and Belgium. By the co-operation of the 
United States Bureau of Mines, the Board’s senior Mining 
Engineer was able to visit America to study methods and 
problems of roof control in the United States.

Reference is made in the Report to the changes which are in 
rr°STS m the metbod of financing the work of the Board. 
7? %43’ the Minister of Fuel and Power, with the approval of 
the Treasury, decided that the responsibility for financing the 
work, which had hitherto rested almost entirely upon the 
Miners Welfare Fund, should be transferred by stages to the 
Exchequer. In accordance with this decision, the annual 
grants by the Miners’ Welfare Commission were reduced during 
theJja^cial years 1944-45 and 1945-46 and the Exchequer 
contributions correspondingly increased. It was expected 
that during 1946-47 the transition would be completed and the 

sta“dm& .relations between the Board and the Miners’ 
Welfare Commission brought to an end, since, under the Coal 
Industry Nationalisation Act, 1946, it would be the duty of the 
Minister of Fuel and Power to secure the prosecution of research 
into methods of advancing safety in mines and the expenses so 
incurred would be defrayed out of moneys provided bv Parlia
ment. J '

The, Report includes a brief account of the progress of the 
Board’s researches.during the year, under the following heads : 
coal dust explosions ; electrical researches ; mining explosives 
and shot-firing; falls of ground (supports and roof control) : 
haulage ; and wire ropes.

In concluding the Report, the Board point out that, with the 
conclusion of the war, a wider attention to problems of safety 
in mines became possible, which was all the more necessary in 
ZJ®w tlle technical developments contemplated in the industry. 
The Governing Committee had therefore studied the Reid Com
mittee s Report! closely, in order so to direct the Board’s work 
*~atj.^ sbouki, 35 far as possible, forestall new dangers or increased 
liability to old ones.

Appendices to the Report contain : (i) a statement of the 
accounts of-the Board during the year ended 31st March, 1946 ; 
(li) a list of reports published during 1945 on the researches 
earned out under the Board .; and (iii) a note on the extension 
of service of winding ropes.

fcH&StaJ’ 1S9«?S?WS ReP°rt W“ P"blished in the issue of ttis Gazkt" ' 
Vi\KT^^''FoUr?^nnuaL tyxrt Safay in Mines Research Board 1945. 
H.M. Stationery Office; price Is. net (Is. Id. post free).

+ see the issue of this Gazette for April, 1945 (page 61).

ment Orders by freeing from all restrictions on engagement 
all men except those aged 18 and under 51 (a) whose normal 
employment is in coal mining or agriculture, if the engagement 
is for employment outside those industries, or (b) whose engage
ment is for employment in a building undertaking or a civil 
engineering contracting undertaking. Such persons remain 
subject to the Control of Engagement Orders.
r_ The effect of the new Order is that men who are now excluded 
from the scope of the Control of Engagement Orders are free 
rk2kexany employment they choose, and employers are at 
hoerty to engage these men without consulting the Ministry 

Labour and National Service. The classes of men to whom 
the Control of Engagement Orders still apply must obtain their 
employment through a Local Office of the Ministry or through 
an employment agency specially approved for that purpose.

The Control of Engagement (Amendment) Order, 1947, came 
into force on 24th February.
REMOVAL OF RESTRICTIONS ON TRANSFERS IN 

n iJ?U£LDING AND CIVIL ENGINEERING.
On 10th February, the Minister of Labour and National 

?ado ,BaiIdmg and Civa Engineering (Restriction 
+ler Srzers) (Fev°cation) Order, 1947,*  under Regulation 
tbe defence (General) Regulations, 1939.

o I n-n®!WT?rder rev°kes as from 1st April, 1947, the Building 
*nd E??i?e.ering (Restriction on Transfer) Orders, 1941
a“?, . I3’ which impose restrictions on the transfer of workers 

!m.< an^ ciXU engineerihg contracting industries.
*?at dia?Jt .W1U°° lonSer be necessary for the permission' 

of the National Service Officer to be obtained before such workers 
can be transferred from one job to another.

~ o EMPLOYMENT OF CIVIL SERVANTS.
On 29th January an Order in Councilf was made by His 

Majesty revoking Regulation 58 AAA of the Defence (General) 
Regulations, 1939, as from 1st February, 1947. This Regulation 
which was introduced in May, 1945, restricted the right of 
certain persons employed in the civil service of the Crown to 
f^rnateio^lr emp'°yment («« the issue of this Gazette 
for May, 1945, page 90).

rev?catio? of Regulation 58 AAA resulted in the annul
ment, as from 1st February, of the Control of Employment 

X11 ^ervants] Treier, 1945, which was made by the Minister 
1oa! ?atlonal Service under that Regulation on 

co y’ I94/’ ln respect of certain classes of non-industrial 
dvn servants (see the issue of this Gazette for June, 1945 
page 108). Accordingly, civil servants, covered by the Order 

namber at?Ut 660’000) now at liberty to leave 
their employment subject to their giving the prescribed notice' 
T?d appeal,to _the National Service Officer if the Head of the 
department refuses permission is no longer necessary.!

JUVENILE EMPLOYMENT SERVICE.
TITLE OF LOCAL ADVISORY COMMITTEES.

The Report of the Committee on the Juvenile Employment 
service contained a recommendation to the effect that local 
advisorycommittees for juvenile employment, whether appointed 
by the Minister of Labour and National Service or by an Educa
tion Authority exercising powers under Section 81 of the Un
employment Insurance Act, 1935, should in future be called 
Juvenile Employment Committees. Steps have been taken to 
give effect to this recommendation, and the title of the Com
mittees appointed by the Minister, hitherto known as Juvenile 
Advisory Committees, has been altered accordingly,

NATIONAL SERVICE ACTS, 1939-1942.
FURTHER REGISTRATION OF MEN.

Acts 1 Q^Qetrtr?alS'?ationu°£ men< under the National Service 
Acts, 1-939 to 1942, was held on 1st March. The obligation to 
aS-H* roJo that a?plied to y°ung men born between 1st 

1929, and 3?tb Jutne> 1929, both dates inclusive, unless 
^dyaYerV?em?tx’fi’0?1 the °Peration of the Acts. Those who 

regIstered. ™der the Boys and Girls Registration 
Order, 1941, were required to register again.

COAL MINING AND MILITARY SERVICE.
The position in relation to military service of men entering 

x?d coal mininS employment has recently been changedg 
arranSements hitherto in operation, a man liable 

iini^SerV1iCe enabled t0 express an option to enter 
mnl2^ ^-COa\minmguemploymen^ 35 an alternative to 
mihtaty service. A man who entered underground coal mining 
Rowing such an option was eligible for release from his obliga? 
the ArnTvrhpn time when’ if he had entered
Forc^TnydA?th M 47 be?n eIigible for release from the 
h °T?ej Under tbe age and length of service scheme.
Marrh? new. arraugcmeiits, a man who registered on 1st

m *uture for military seArice will, if he 
?pI®y®d underground coal mining or if he goes 

into the coal mining industry for underground work before he 
receives an enlistment notice, be deferred from call-up so long as 

m® ®atlsfaet2rily employed in that work. This rule will 1 
lJa?Iy f°r fihe ne4 —e years- If> however, a man so deferred 
the ^SP26yhtentT1inKUnderg77d COal “““S before caching 
the age of 26, he wilLbe regarded as available for call-up. In this 
^e±n’ Xt 1S empha8isxed that the object of the decision to 
men tc> AntArmeili^O1^g m^° C°a^ mblblg to encourage young want men Permanently; the industry doX not

ant men for a period of 2 years or 18 months only.
UNIVERSITY STUDENTS GRADUATING IN 1947. 

in 1947eAnririi!wfe/ntS ^"a^g m science and engineering 
Sr ar a5d liable for military service will be called up, except 
f?r.a hmited number who will be made available for essential 
for1 these^oun HE^P1°yerS Wh-° are Hkely tO have vacan cies

Registo

t & & 0 1947 v? 1^' w M' £tat?0Ileiy f Price ld. Mt fad. po^ttae).
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AMENITIES IN THE BRICK INDUSTRY.
. REPORT OF COMMITTEE.

In MarchpJ946, the Minister of Works appointed a Committee 
under the Chairmanship of Sir Wilfrid Garrett to consider and 
report upon measures that might be taken to make the brick 
industry more attractive to recruits (wages and terms of employ
ment falling within the negotiating machinery of the industry 
were excluded from the terms of reference). The Report*  
of the Committee has recently, been published.

In introducing the Report, the Committee say that, in view 
Of the pressing needs of the country at the present time, they have 
confined themselves entirely to that main part of the brick 
industry which is concerned with producing bricks for the 
building of houses, to the exclusion of the manufacture of glazed 
bricks, glazed tiles and silica bricks. The making of roofing tiles 
was also excluded ; but the Committee suggest that the Report 
might be brought to the attention of this industry as being 
much akin to brickmaking.

In obtaining information the Committee relied mainly on 
visits to varying types of brickworks, and certain of the members 
also visited brickworks in Belgium and Holland. One of the 
main difficulties of the Committee, says the Report, has been to 
suggest amenities suitable to ah industry covering a wide range 
of works... The amenities necessary, differ in some degree 
according to the process of manufacture, but the main: distinction 
lies in the varying: sizes of the undertakings. / The majority 
consist- Of small works employing less than 50 workers, and for ; 
various reasons amenities in<hese are difficult to provide, and in 
some cases have been entirely neglected.

The recommendations contained in the Report fall into two 
classes : (a) the provision of labour-saving devices and methods 
of easing work, which will, in most cases, also lead to an increase 
of. production ; and (&) the provision of amenities covered in the 
main by the Factories Act: The Report draws attention to the 
great progress made in recent years in mechanical .aids, but 
points out that, mainly for reasons connected with the war, these. 
have not yet penetrated to the smaller brickworks. The 
provision of amenities, under the Factories’Act has been similarly 
hindered.

With regard to. improvements in plant, the Report recommends 
that mechanisation should be encouraged throughout, particu

larly in the getting and transport of raw materials and the trans
port of bricks to the drying sheds and kilns. The provision of 
good roads, the use of mechanised trollies and conveyers, and, the 
greater use of modern drying methods are also recommended. 
The Committee are agreed that the tops of all semi-continuous 
and continuous kilns should be covered, or, if this is not practic
able, that shelter huts should be provided for the burners. 
They also recommend the provision of covered ways from the 
presses to the kilfi mouths, or, as an alternative; wagons with 
covered cabins.

The improved amenities recommended by the Committee for 
clay pits include the provision of Shelter huts, with facilities for 
heating, storage and drying of clothes, and taking meals. The ' 
Committee regard the standard of sanitary accommodation 
provided in most brickworks aS very unsatisfactory, and they 

■ advocate the adoption of a water-carriage system or a good 
standard- of dry closet. The Report proposes a standard for 
the provision of washing facilities and suggests its inclusion in a 
revised general Welfare Order for .brickyards ; it also urges the 
encouragement of the provision and use of shower baths. The 
provision of protective clothing for workers in exposed places 
and engaged in dusty processes, and for those handling oily 
bricks is recommended in the Report, which , also advocates 
improvements in regard to clothing accommodation. The 
Committee consider that an ambulance room should be provided 
in all brickyards employing 500 workpeople or more,, and that 
in all other yards a room should be available for the immediate 
reception of serious cases ; they also think that rest rooms 
should be available, especially where women are employed, and 
that medical, supervision should be extended: to all brickworks. 
They recommend that a canteen. with, .some provision for hot 
meals (not necessarily of the main meal type) should be provided 
in all brickworks employing*more  than 50 persons ; for smaller 
Works; they consider that a mess room of good type should be 
available.

The Committee point out that while in many respects some 
provision was: being made to meet the. various requirements 
of the law, the actual standard reached was very low because 

’ of the lack of, attention given to regular maintenance and super
vision, and they insist most stronglyi that results cannot be' 
Obtained by the provision, o.f amenities unless the labpur . and 
supervision necessary for daily cleaning and upkeep is provided. 
They recommend that in every brickworks the necessary super
vision .should be made the responsibility. of some specified 
person or■ persons whose names should be .available to-.H.M. 
Inspectors of Factories, and Mines. The Report emphasises 
the importance of personnel management and recommends that 
special attention should be paid to this in all brickworks. .

The Committee suggest that the recommendations contained 
in the Report should be referred to the .Joint Industrial Council 
of . the industry and to the: competent authorities, and they 
urge that priority should be given to the supply of the necessary 
labour, and materials. They think: that their, recommendations 
relating to the mechanisation of the industry should be referred

* Report of the Committee on Amenities in the Brick Industry. H.M. Stationery 
Office; price 3d. net (4d. post free)/■ 

to the Technical Committee of the National Brick Advisory 
Council. The Committee suggest that the appropriate' authority 
should consider the desirability, in approved eases, of granting 
financial assistance in carrying out the recommendations;

STATEMENT BY MINISTER OF WORKS ON REPORT 
OF COMMITTEE.

in reply to a question in the House of Commons on 3rd 
February; the Minister of Works: made a statement on the Report 
of the Committee and the action .proposed by the .Government. 
The statement was as follows

“I welcome this Report which has been published to-day 
and commend it to those responsible for carrying on the industry. 
The improvements it recommends will make the industry more 
attractive to‘• recruits and will give encouragement to those 
already employed in it. The suggestions’with regard to technical 
improvements are already' under consideration in connection 
with a report on technical problems Of production recently made 
by a Committee of the National Brick Advisory Council, and the 
industry can count on any assistance that it is in the power of 
my Department To give. The Ministry of Labour and the 
Ministry of,, Fuel and Power are reviewing the statutory welfare 
requirements for brickworks .and clay pits, respectively, -in the 
light of the recommendations of the Committee, and I understand 
that the Ministry of Labour contemplate the early publication 
of Draft Regulations to strengthen the existing Clay Works 
Welfare Order under the Factories Act.”

ENGINEERING INDUSTRY.
FORMATION OF ADVISORY COUNCIL.

In a written reply to a question’in the House of Commons 
on 1 Oth February, the Minister of Supply announced the names 
of • the*  members of the Engineering 'Advisory Council. '

The Minister of Supply will act as Chairman of the. Council. 
The following members will represent employers : Mr. G. 
Darnley^-Smith, Lord Davidson, Mr. C. K. F. Hague,1 Mr. G. S. 
Maginness, Sir Robert Micklem, Sir Harty Railing, Sir Alexander 
Ramsey, Colonel H. Riggall, Sir William Rootes, Mr. Mark H. 
Taylor, and Mir-. W. R: Verdon Smith. The representatives of 
the trade unions are : Mr. W. JB. Beard, Mr, H. G® Brotherton, 
Mr. F. Foulkes, Mr. j. Gardner, Mr. H. N. Harrison; Sir Mark 
Hodgson, Mr. Gavin Martin, Mr. H. R. Nicholas, Mr., J. R. 
Scott, Mr. J. W. Stephenson, and Mr. J. Tanner.

The decision to establish the Council was originally announced 
in a statement made by the Minister of Supply in the House 
of Commons on 16th December. On that occasion, the Minister 
said that the decision had been taken after discussions with the 
engineering employers and trade unions. The purpose of the 
Council was to afford the Minister, in the discharge of his 
responsibilities/for© the engineering industry?-, a means of con
sultation with employers and workers: in the industry on matters 
of general edheern in the engineering field. Matters normally 
handled .by the .joint organisations of employers and trade 
unions jn connection with wages and conditions of employment 
would be excluded. He added that the engineering industties 
for the purpose of the Council would comprise mechanical, 
electrical and radio engineering; but not shipbuilding or the iron 
and steel industry, which fell'within the-purview of the: Iron 
and Steel Board.

DEVELOPMENT OF TOURIST, ETC., 
SERVICES,

. BRITISH TOURIST AND HOLIDAYS BOARD. -
In a written-reply-to a question in the House of Commons On 

2ist January, the Secretary for Overseas Trade made an 
announcement regarding the membership of the British Tourist 
and Holidays Board, 'which is being set up to develop the 
tourist; catering' and holiday services.

The establishment of the Board arose out of a recommendation 
of the Catering Wages Commission in a Report on the subjecti 
Which was reviewed in the issue of this Gazette for February, 
1,946 (page 45). Subsequently, a special division of the. Board 
of Trade was created to /assist in the setting up of a new; non
governmental organisation and in the provision of facilities1 for 
tourism and’ home holidays iff 1:947; On 10th December, 
VisCbunt Hall stated in the House of Lords that the: Government 
fistd decided to establish an unincorporated body to 'foster and 
develop' the tourist, catering and holiday services. Shortly 
after, it was announced that Sir Alexander Maxwell had accepted 
the invitation of the President of the Board of Trade to become 
chairman of the new organisation.

The twelve members of this organisation, which, as indicated 
above, is to be called the British Tourist and Holidays Board, 
are as!,’ follows : Mr. Robin Brook ; Lord Dukes;‘ C.B.E. ; 
Mr. M. W. Ferris'; Lord Hacking, P.C., O.B.E., D.L. ; Miss 
Caroline Haslett, C.B.E., Comp. T.E.E.; Mr. F. C. Hole ; the 
Rt. Hon. Tom Johnston ; Mrs. J. Jones-Roberts, B.A., J.P; ; 
Sir Eustace MisSenden, O.B.E. ; ‘Mr. Harry Salmon, J.P. ; 
Mr. E. W. Wimble, C.B.rf. ; arid Mr. Norman Wood. Of these 
members, Mr; Ferris and Mr.- Johnston were nominated by the 
Secretary of State for Scotland after consultation with the 
Scottish Tourist Board, and- arrangements for mutual co
operation will’ be worked out between the two Boards'.
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The British. Tourist and Holidays Board will appoint four 
committees dealing respectively with tourism, catering, home 
holidays and hotels. These committees, which will be repre
sentative of the appropriate industries and consumer interests, 
will have as chairmen the following members of the Board : 
Tourist Committee—Lord Hacking; Catering Committee— 
Mr. Salmon ; Home Holidays Committee—-Mr.. Wimble; 
Hotels Committee—Mr. Hole.

ENQUIRY INTO GOST OF HOLIDAY ACCOMMODATION.
In Connection with the development of holiday services, the 

Catering Wages Commission are: conducting an ^enquiry into 
allegations, which have been made in various quarters, of 
excessive charges for holiday accommodation. The Commission 
are assisted in their work by a number of assessors, who have 
been appointed by the Minister of Labour and National Service 
to give expert advice in the matter.

equivalent sums may be made to bodies connected with the 
industries in question for ■purposes approved by the authority 
making the payment. The expenditure, which will be borne 
on the Board of Trade Vote, will amount approximately to 
£1'92,000 for the leather, footwear and allied industries, £166,000 
for the woollen industry, and £385,0.00 for the cotton industry.

A further, provision of the Bill authorises the Board of Trade, 
with thq approval of the Treasury, to: make grants, from moneys 
provided by Parliament, to the Council of Industrial Design or 
to any Other non-profit-making body of Which the objects include 
the improvement of design in industry. It is estimated that a 
sum of £234,000 will be required by this Council in 1.947-1.948, 
and that grants to other bodies during the same period mav 
amount to £50,000. < 7
/toThe Bm Pr°vides' fpr the repeal of the Cotton Industry 
(Reorganisation) Act, 1939, which Was passed just before the 
outbreak of war but never came into force owing to the war.

CENSUS OF DISTRIBUTION.
POSTPONEMENTx OF PILOT CENSUS.

The Report of the Committee set up to consider the institution 
of a regular Census of Distribution*  included, infer aZia, a 
recommendation that a “pilot census” should be taken as soon 
as possible. The Government accepted this recommendation 
and proposed to take the pilot census this year.

Exchequer. The Bill provides that payment of
* t*16 issue of this Gazette for April, 1946 (page 97)^ ~ —

3d! fee).'®’’" 29 1946'47)' H-M- Station"y price

a Y1^611 rePty a question in the House Of Commons on 
19th February, however, the President of the Board Of Trade 
indicated that it had been found necessary to postpone the 
pilot census until next year. His statement was as follows:— 

It would be necessary to hold the Pilot Census , of Distribu
tion at a very early date if the results are to be collated: and 
studied in time for a full census in respect of 1948. In view 
however, of the difficulties of the economic situation, it has been 
decided that the pilot census will be postponed until next year. 
This will mean that the full census will be taken in respect of 
the year 1949.”

industrial organisation bill:
_ SB Industrial Organisation Billf was presented to Parliament 
by the President of thp Board of'Trade oil 24th January, the 

°f ^is Bill is to enable any of certain authorities, viz.,
I?e 5? . Of Trade' the Minister of Agriculture and Fisheries ’ 
the Minister of Supply,, the Minister of Food, the Minister of

< °?S’1 -Admiralty, the Secretary of State, or the Minister 
Of Fuel and Power, after consultation with organisations of 
workers and, employers in an industry, to establish for that 
industry a central body, to be known as a Development Council 
lhe general objects of such Councils will be to increase -the 
efficiency and productivity of their industries and to enable 
them to render better and more economical service to the 
community.

An Order setting up a Development Council, which must be 
approved in draft by both Houses of Parliament before it. is 
made, may confer on the Council any of a number of functions 
which are set out in a Schedule to the Bill. These functions 
.include, inter alia: the promoting or undertaking, of scientific 
research; inquiry as to materials and equipment; and as to 
methods of production, management. and labour utilisation; 
research into matters affectmg industrial psychology; measures
• orJ?ie ^mProvement of design; ,the training of persons engaged ! 
in the industry and their education in relevant technical or ■ 
artistic subjects; the adoption of measures for securing safer ■ 
and better working conditions and the provision and improve- ; 
ment of amenities for Workers, and inquiry aS to such measures; 
research into the incidence, prevention and cure of industrial 
diseases; and arrangements for encouraging the entry of persons i 
into the industry. The Council may also be authorised to collect ’ 
statistical mformation of a type and in a form approved by the 
Minister concerned, and to coUect a levy, for the purpose of 
financing its activities, at a rate, not exceeding ,thq maximum 
laid down in the Order. There are .rigid restrictions on the 
disclosure by members of a Council, or its officials, of information   
relating to individual businesses. An amending Order may 
assign to a Council, at its own request, functions which are 
not set out m the Schedule to the Bill but which can conveniently : 
be associated with'the Council’s existing: functions.

**

The. Bp provides that the members of a Council are to be ? 
appointed by the Minister concerned and to consist of persons 
capable of representing the interests of employers and of workers 
in the industry and independent persons, one of whom will be 
appointed as Chairman by the Minister

Tke .Mimster concerned, after consultation with both sides of 
the industry, and subject to approval by Parliament, will be 
empowered to collect a levy from any industry for which no 
Development Council exists, if he considers it necessary that 
finance should be made available for the promotion of scientific 
research, the development of exports or the improvement of ; 
design m that industry.

Certain balances which*  accumulated from levies imposed 
during the war on various industrift under the Defence (En
couragement of Exports) Regulations, 1940, have been paid 

CONTROL Of retail PRICES: FOOD 
RATIONING.

MAXIMUM RETAIL PRICES.
As the result of a recent Order of the Minister of Food, 

the maximum retail prices, of potatoes were raised by I d. per 
7 lb, as from 2nd February. Other Orders of the Minister of ’ 
hood have increased the maximum retail prices of some kinds 
df imported canned fish, edible dried beans, yellow split peas and 
split lentils, sausages in hog casing#, uncooked pastry , and some 
kinds of flour confectionery.

Clothing.~The Presideiit of the Board of Trade has made 
Orders reducing retailers’ margins on most types of utility and 
nonru|flity clothing and clothing materials. 'These reductions 
have the efiect of decreasing the maximum retail prices of the 
-goods concerned, as from the date when the Orders took effect, 
via., 31st January.

and Candies.—The President of the Board of Trade has 
made Orders prescribing maximum retail prices for washing 
soda as from 29th January, and increasing, by 2jd. per lb,, the 
maximum retail price of common paraffin wax candles as from 
11th February. .

« FOOD RATIONING.
n Food has announced ah increase; as from’
2nd February, in the Canned corned meat portion of the'meat 
ration from 2d, to 4d. and a corresponding reduction in the 
carcase meat portion from Is. 2d. to Is. pet week.

PUBLIC INVESTMENT AND FULL;
employment;

STUDY BY INTERNATIONAL LABOUR OFFICE.
The- International Labour Office have recently published a 

Study*  of public investment as a means of offsetting fluctuations 
m private employment. In the preface to the Study it is 

?ut £or achievement and maintenance of a
. employment, expenditure upon public investment
is particularly significant as it can be varied so as to counteract 
industrial fluctuations. The object of the Study, it is stated, 
is to explain the difficulties- in using public investment for this 
purpose and to suggest means by which they may be overcome 
By, FhbUc investment” the Study understands new works 
undertaken, and new plant, equipment and Supplies purchased, 
by. central, regional/ or; local governments and publicly owned 
undertakings not otherwise included, and maintenance and 
repair; work related thereto. •
. , The-Stiidy consists: of five parts. In Part I, public investment , 
Ju the post-war world is considered under the three, heads of 
the international aspects of public investment, the*  nature of 
the employment problem, and the rdle of public investment 
in employment policy. Fait II deals with the financial aspects 
Of timing public investment, with reference both to the principles 
of counter-cyclical financing and to financing by intermediate 
and local governments. Technical problems in timing public 
investment form the subject of Part III, in which legat and
-jUniS^ra^Ve Pro^^ems, problems of community planning, 

the engineering aspects of timing are examined successively.
x Lessons Of the 'Thirties,” reviews the experiences

of pubhc investment policy in the United States, the United 
Kingdom, Canada, Australia and New Zealand, and Sweden’ 

laiier ?re^r OW*  “The Task Ahead’" is the title 
oi 1 art V, which contains a brief survey of the public investment 
plans of Austialia, , Belgium, Canada, Sweden, Switzerland, the 
United Kingdom, the United States, and the “Capital Scarcity 
Countiies (L^., Tndia and certain Latin American countries), 
lhe object Of this survey, it is stated, is to indicate the general 
attitude of Governments to-day towards public investment 
policy, and so frj provide a basis Of comparison with the ’thirties.

1.s but that the general principle of counter-cyclical 
timing of public investment is now accepted by the Governments 
of virtually all countries, and that most countries have taken 
steps to implement the application of this policy in the post-war 

st)ihe may have still a long way to go. The 
survey is followed by a summary and conclusions.

Studies and Reports; New Series 
R S3ki^ ^tewational--Labour Office by

Price % 6?d St pl Ltd’’ OrchaM Wuse, 14 Great Smith Street, London, S.W.l.
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;An appendix to the Study gives extracts from, dr the full 
texts of, recommendations and resolutions On public investment 
policy adopted by the International Labour Conference. Other 
appendices contain discussions of problems Of estimating process 
effects and of the planning of public expenditures other than 
investment and a glossary of terms.

International labour
ORGANISATION.

PROPOSED RATIFICATION OF CONVENTION^.
■ A Command .Paper*,  presented to Parliament in February 
by the Minister of Labour and National Service indicates the 
-action proposed by H.M. Government on the Convention 
concerning Statistics: of Wages and Hours of Work in the 
Principal Mining and Manufacturing Industries (including 
Building and Construction) and in Agriculture.

This Convention (No. 63) was adopted by the International 
Labour Conference at its 24th Session in 1938,f and the English 
and Ffench texts were presented to parliament in Command 
Paper No. 5875. The Convention provides for the regular 
collection and publication bn uniform lines of statistics relating 
to Wages and hours in all countries ratifying the Convention. 
It is accordingly designed to facilitate international comparisons 
of wages and working hours by introducing a greater degree of 
uniformity in the bases of existing statistics and the methods 
by Which they are compiled.

H.M., Government supported the Convention in 1938 ; but 
further action had to be suspended on s the outbreak of war. 
The Command Paper states that it is now proposed to ratify 
the Convention forthwith. k

INTERNATIONAL CONFERENCE ON 
TRADE AND EMPLOYMENT.

REPORT OF FIRST SESSION OF PREPARATORY 
COMMITTEE.

As was stated in the issue of this Gazette, for December, 
1946 (page 358), the Preparatory Committee which had been 
set up by the Economic and Social Council of the United 
Nations to prepare an annotated draft- agenda for an Inter
national Conference on Trade and Employment held their 
First Session in London in October and November,- 1946. 
The ReportJ of this Session has decently been published.

The Report states that, after a general consideration of; the 
work to be done, the Preparatory Committee decided to entrust 
the detailed examination of the varied items of the' agenda 
to a number of working committees.

In giving Consideration .to the appropriate sections of the 
agenda, the working committees used as a basic document 
the draft Charter for an International Trade Organisation 
which had been submitted by the United States delegation, 
together with documents submitted by other delegations, 
including a memorandum on employment policy Submitted 
by the delegation-of the United Kingdom. The text of the 
draft Charter Which served as the basic document is reproduced 
in an Annexure to the Report.

The working committees discussed fully the. viewpoints of 
the various delegations and dre^y iip a statement of the points 
on which .it was: possible to reach a general identity ©f views; 
Where: agreement proved impossible, they recorded the different 
points of View that had been advanced. The committees also 
endeavoured, as far as was practicable; to prepare draft texts 
fbr a ©barter of (or Articles of Agreement for) an International 
Trade Organisation of the United Nations, giving, expression 
to the principles upon which a broad identity of view had been 
reached. -
. The discussions of the working, committees are recorded in 
the Report under six main headings, corresponding to the 
topics dealt; with by the respective Committees, viz., (i) the 
advancement and maintenance' of high and steadily rising 
levels of effective demand, employment and economic activity ; 
(ii) industrial development; .(iii) general commercial policy; 
(iv) restrictive business practices; (v) inter-governmental 
commodity arrangements ; and (vi) the establishment, of an 
International Trade Organisation.

The draft texts of the Charter of the proposed International 
Trade Organisation, as prepared' by the working committees, 
are reproduced in? an Appendix to the Report. It is pointed 
out that these texts do not form an integral part of the Report 
but are rather in the nature of a working document of the 
Preparatory Committee, which, after being edited by a Drafting 
C6ffi.nu.ttee, will receive a further editing at the Second Session 
of the Preparatory Committee. At this Second Session, which 
is planned to open at Geneva On 8th April,. 1947,. it is hoped 
that the work of the Committee will be completed" in readiness 
for the International Conference to be held in the following 
autumn.

♦ Cmd. 7037., H.M. Stationery Office : price Id. iiet’fe'd. post free), 

t See the issue of this Gazette for July, 1938 (pages 260 and 261).
: Uf Report of the First Session of the.Preparatory Committee of the. Umteil Nations 
Conference on Trade and Employment. H.M. Stationery Office; price Is.-3d. net 
(Is. 6t. post fre&).

WAGE AND PRICE CONTROL IN 
CANADA AND THE UNITED STATES.

„ CANADA.
The system of official control over wages and salaries instituted 

in Canada by the Wartime Wages Control Order, 1943:, and 
continued hitherto, with certain modifications from time to 
time,*  has been germinated by an Order in Council made on 
28th November^4946. The; Order revokes the: earlier relevant 
provisions as. from 1st December, 1946, but prescribes that 
proceedings respecting wage applications and appeals that were 
pending before a War Labour Board under those proyj§ions 
Should be continued and disposed of expeditiously,

In an announcement concerning the Order; the Dominion 
Prime Minister stated that wage stabilisation had been an 
essential! element in the anti-inflation programme of the Govern
ment, which; Since the close of hostilities, had been continued 
with unabated vigour. War-time methods of control were, 
however, too rigid for the period of transition, when the objective 
was no longer the reduction but once again the expansion of 
normal peace-time production. With the gradual increase 
in production, 'the need for limitations on the expansion of 
purchasing power had decreased, certain inevitable increases in 
costs had made some increases; in prices unavoidable and the 

. pressure for wage adjustments had grown. Accordingly, the 
Government believed that the time had come to dispense with 
wage and salary control in the battle, against inflation.« Its 
removal, the Prime Minister said, would involve no change.in the 
Government’s policy respecting price control and the control of 
rents. These controls would be maintained sb long as they were 
required: to protect the people from a sudden and drastic rise in 
the cost of living.

UNITED STATES OF AMERICA.
On9th November, 1946, President Truman gave instructions 

for the immediate abandonment of all Government controls on 
wages and prices in the United States,! with the exception of 
rent control and,Such controls as were necessary to implement 

' the rationing and allocation programmes for sugar and rice.
Oh' the same day; the President issued; an Executive Order 
terminating all existing controls stabilising wages and salaries 
under the provisions of the Stabilisation Act of 1942 (as 
amended).

In announcing this general renjoval of controls, the President 
Stated that he was convinced that the controls Were no longer 
effective instruments in curbing inflation and that their further 
continuation would do the national economy more harm than 
good. The revised,price control-legislation enacted by Congress 

I in July last was unworkable and inadequate and had not received 
the public support needed to make its adimnistration effective. 
The major difficulty encountered,, he said, was the, withholding 
of goods from the: market. The removal of price controls left 
no basis or necessity fot the continuation of wage controls, 
which had operated,, in most industries, only as an adjunct to 
price controls. The termination of these war-time controls; the 
President pointed out, involved the return to a free market with 
free collective bargaining, and the responsibility was placed 
squarely upon management and labour for working out agree
ments for the adjustment Of their differences without inter
ruption of production;

WAGES AND HOURS OF WORK 
IN CANADA:

STATISTICS FOR NOVEMBER, 1'946,:..
A bulletin is published each month by the Dominion Bureau 

of Statistics containing statistics of average hours worked and 
average hourly earnings in the manufacturing industries and some 
non-manufacturing industries and services in Canada. These 
statistics relate to the week preceding the first day of each month, 
and have been compiled by the Bureau since November, 1944.

The figures are obtained from returns supplied by employers 
which state the number of man-hours-worked in the week by 
those wage-earners for whom a record of,, the aggregate, hoprs 
worked is kept (i.e., in the main, persons paid at hourly rates 
of wages) and also the earnings of these workers. The man-hour 
figures returned include hours of overtime, hours worked by 
part-time and casual workers, and hours credited to workers 
absent on holidays .with pay. The earnings reported represent 
gross earnings before deductions are made for taxes, unemploy
ment insurance contributions, etc. They include incentive and 
production bonuses, overtime payments, and sums paid to workers 
absent on holidays, with pay, but they do not include the Value 
of any board and lodging forming part of the workers’ remunera
tion. Average weekly wages are calculated by the Bureau of 
Statistics by multiplying the average number of hours worked- 
during the week by the average hourly earnings reported for the 
same period.

The Table below shows the average number of hours worked 
and the average hourly and weekly earnings, together With the 
number of workers , to whom the figures relate, in the main 
industrial groups coveted by the enquiry, as published by the

* See th© issue of this Gazette for August, 1946 (page 219), and. earlier (issues. 
| See the issue of this Gazette for September, 1946 (page 251), and earlier issues 

for ihfdrmatioh cdncerhihg developments from time’to time in the official dontrol of 
wages arid prices in the United States?
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Industry.

Cents. Dollars.

Industry.

Grqup of Manufactures.

Date.

* The figures for July, 1946, are preliminary and subject to correction.

36-07

30- 69
31- 58

29,697
62,206
39,435
19419

10,652

216,924
28,783

32,331

117,226

23,565

29,012'

48,877
11,963
7,806

10,612

25,811
15,430

Average
Number of 

Hours
Worked in 

Week.

41 -8

42-8 
44-1

77-0
85-7
67-2
47-3

50-4

59-1
74-4
57-9

83-8
73-4

78-9

57- 7

58- 2

68-2

86-3

71 -7
71-6

24-59
32-07
23-80

Average 
Hourly 

Earnings.

Total

♦ The figures for 1937 were 
used for the later figures.

1st Oct./ 
1946.

31st Dec.,
1937.*  1

1st Dec., 
1945.

1st June, 
1946.

35-36
30-46

34-16

23- 54

24- 39

29-12

42- 2
41-5

43- 3

40- 8

41- 9

42- 7

41-6
43-1
41-1

35-57
33-94
24-86
20-76

20-97

46-2
39-6
37-0
43-9

4b6

Mining ..
Sugar Manufacture
Distilleries ..
Brewing and Malting *
Flour Milling
Food ..
Metals
Electricity Supply ..
Millsawing .’.
Woodworking
Paper
Chemicals .. .«
Stone, Earth and Pottery 
Glass Manufacture 
Textiles
Clothing
Leather and Skins ..
Printing
Gas and Water Works

All above Industries

Building

1939, Jan.
1940, Jan.
1941, Jan.
1942, Jan.

» July
1943, Jan. . 
, „• July.
1944, Jan. .

„ July.
1945, Jan...

„ July;.
1946, Jan. . 
• July*

Number of 
Workpeople 
concerned.

Petroleum Refining, Coke and other Coal By-1 
Products

Stone, Clay and Glass Products.. .. ' ’
Chemicals and Allied Products • ..
Iron and Steel Products ..
Non-Ferrous Metals and'Products
Electrical Machinery .. ......
Other Machinery..
Automobile^ • ' .. ...
Other Transportation Equipment • ..
Textiles and other Fibre Products
Leather and Leather Products ..
Apparel and other Finished Textile Products 
Food .. .. .. .. .. . #
Tobacco ... .. ... .. ** ’
Mill-Sawing and Timber Basic Products 
Furniture and Finished Wood Product^ 
Paper and Allied Products
Printing, Publishing, etc. .. • ..
Rubber Products ..
Professional Scientific and Musical Instru

ments, etc. .. .. ;. .. ..

All Manufactures

Many of the employers furnishing returns added their observa
tions on the causes of absenteeism. Most, of them stated that 
medical certificates for sick leave were too liberally supplied. 
It was also explained that industrial workers undertook agri
cultural work, on their own account or for pay, and that this 
accounted for the rise in absenteeism at the beginning and end 
of the week. Insufficient nourishment was stated to be a 
frequent cause of absence, either because the workers suffered1 
physically or because they went into the country in order to 
augment their food supply. It*was  further pointed out that 
women often absented themselves from Work during the week 
in order to do their shopping.

As regards the effect of absenteeism, it was estimated that, 
on the whole, for 132 million man-hours worked in the week, 
•12*6  million were being lost, of which 4-3 million man-hours 
were lost owing to absenteeism properly So called, i.e., absence 
for reasons other than sickness and paid .holidays. •

The Table below shows the proportion of workers absent from 
work at all the undertakings on Wednesday in the week under 
review, Analysed according to the causes of absence. (In the 

' case of women, absences on account of sickness lasting over 
15 days- included absences resulting from maternity.) a , .

| are summarised in the December issue of Revue Franpaise du 
I Travail, the official journal of the Ministry.
i Returns as to absence from work for, various .Causes were 

received from nearly 3,.000 undertakings engaged in the “ trans- 
I formation industries,” i.e., manufactures, printing and book- 
. „ . " . . The returns, showed'that
I $h,e. Average daily percentage of the workers in these under-

I working week 20th to 25th May, 1946, was' 7~7 In theTcase of 
men and 11 -5 in the case of women; Or 8-9 for. men and women 
combined.

The rate of absenteeism'was found to fluctuate during the 
| course of the week, being lowest on Tuesday, Wednesday and 
1 Thursday (8-3, 8-2 and 8-4 per cent, respectively) and highest 

on Monday (9-2 per cent.) and Saturday (10-7 per cent.). There 
was a marked difference in the amount of absenteeism,as between 
tfee two sexes, the rate for women being, on average, 50 per cent, 
higher than that for men. The industries most affected were 
those involving heavy work, such as iron and steel manufacture, 
metal working, the chemical industry and the stone, brick, 
pottery, etc., industries, and those in which female workers 
predominated, such as the textile and clothing industries. The • 
percentage of absenteeism was particularly high in the case of 
women in the food, industry.- Industries employing few women, 
such as building and construction, had low rates of absence. 
In the. case of men, absenteeism was more apparent in large 
undertakings, employing 500 Or more, workers each, than in the 
smaller ones ; there was ho such clearly marked tendency in the 
case of women. Regionally, the highest absence rates occurred 
in the South of France, and in industrial as contrasted with 
rural areas.

In-the first half Of the next Table are given the average hourly 
rates of wages, in Czechoslovak crowns, of men and women 
(skilled workers and assistants) employed in industry in the 
provinces of Bohemia, Moravia and Silesia in .March, 1-939, 
January, June and December, 1945, and June and December, 
1946. The average rates quoted , were calculated by the State 
Statistical Office from the rates for the highest age groups in 
27 branches .of industry and 26 selected towns, as recognised for 
the purposes of the Ministry of Tabdur Protection and Social 
Insurance, or as laid down in collective agreements, account 
being taken of the numbers of workers as shown by an official 
return of earnings. In the second half of the Table, the average 
hourly earnings are expressed as index figures, the basis of 
comparison being the averages for 1939 taken as 100.

Dominion Bureau of Statistics for the week preceding 
1st November, 1946.

Manufacturing:
Petroleuni and other Non-.- 

metallic Mineral Products 
Chemical and Allied Pro

ducts .. .. ‘ .
Clay; Glass and Stone Pro- 

■ ducts, Iron arid Steel, Ma
chinery,Vehicles, Aircraft, 

..Steel Ships and other Iron 
and Steel Products . >

Electrical Apparatus
Aluminium and other Non- 

Ferrous Metal Products ..
Textiles, Clothing and Per

sonal Furnishings
Boots arid Shoes and other 

.Leather. Products , . ’
Meat, Dairy and other 

Animal Food Products ..
Flour, Bread, Chocolate, 

Cocoa, Preserves . and 
other Vegetable Food 
Products ..

Beverages ....
i Tobacco

■ Rough and Dressed limber, 
Furniture and other Wood 
Products .. ..

Pulp and Paper Products, 
Printing and Publishing..

Rubber Products ..
Musical Instruments 
Miscellaneous Manufactured 

Products ..

Total Manufacturing ..

Mining:
Goal . ,.. ■ .. • /,

. Metallic Ores .. ..
Other Minerals .. ..

Total Mining .. ...

Street and Electric Railways .' 
and other Local Transporta
tion; ;.. i... .. , i

Building Construction
Highway Construction
Hotels arid Restaurants' 
Laundries and other Personal 

Services

ABSENTEEISM IN FRANCE;
The French Ministry of Labour and Social Security have 

carried -out an enquiry into absenteeism in industrial under- '

Average
Weekly 

Earnings.

Average weekly earnings in all the manufacturing industries 
covered by the enquiries were 43 ;-35 dollars in J uly, 1946, showing 
a decrease of 4-6 per cent, compared with the corresponding 
average for July, 1945, as, a result of reductions in working 
hours. Average weekly earnings were, however, still higher 
than before the entry of the United States into the war, the 
figure for July, 1946, being 86-9 per cent, higher than that for 
January, 1939, and 62-7 per cent, higher than that for January, 
1941. The increase was due- to such factors as the changing 
composition of the labour force within the undertakings and shifts 
in the distribution, of workers among undertakings and among 
industries, as well as to increases in rates of wages.

Average hourly earnings , in July, 1946, were 109-3 cents, 
an increase bi 72-9 per cent, compared With January, 19-39, and 
of 60-0 per cent, compared with January, 1941; “ Straight- 
time earnings at the same date averaged 106*7  cents an hour, 
the increases compared with January, 1'939, and January, 1941r 

I being 66-5 per cent; and 60-7 per cent., respectively?
The Table which follows; shows the average, weekly ..earnings, 

the average number of hours worked in a week, and the average 
I hourly earnings, in July, 1:946, in . the .principal groups Of manu- 
I facturing industries in the United States covered by the enquiries. 
I The average' number of hours worked in a week and the average 
I hourly earnings for thd. groups are weighted arithmetic means 
L of the averages for the individual industries composing the groups, 

the estimated, numbers in employment being used as weights for 
Weekly hours, and the estimated aggregate numbers of hours 
worked as weights for hourly earnings. The average weekly 
earnings for the groups are computed by multiplying the average 
weekly’ hours by the corresponding ^average hourly earnings. 
The figures are provisional and subj ect to revision.

WAGES IN NORWAY.
' The Norwegian Central Statistical Bureau have carried out 
enquiries into the earnings of industrial workers in Norway in 
1945, and a provisional summary of the results'of the enquiries 
has been published in the July-September, 1946, issue of 
Statistiske Meddelelser, the journal of the Bureau. The data 
obtained related to undertakings engaged in the mining, smelting, 
etc., of metals, the chemical and electro-chemical industries, the 
manufacture of oils and fats, the engineering and other metal 
industries, the textile industries, leather and rubber manufacture, 
clothing manufacture, paper and paper pulp manufacture, the 
food, drmk and tobacco industries, and some 'miscellaneous 
industries.

The enquiries showed that, in the second half of *1945,  average 
hourly earnings in the industries covered were 2.34 kroner for 
men and 1.41 kroner for women. These averages are inclusive 
of timework earnings, piecework earnings and payments for 
overtime. There was a considerable advaneb in average hourly 
earnings between the first»half and the second half of 1945, the 
increase; being 0.3,5 kroner an hour for men and -0.19 kroner an 
hour for women. This.advance was attributed in large part;to 
increases in the cost-of-living supplements to earnings which 
Were granted in September, the supplement for men being raised 
from 0.30 to 0.50 kroner an hour and that for women from 0.20 
to 0.34 kroner; an hour.
‘ The following Table shows the average hourly earnings (in 

kroner) in the Second half of 1945 of men and women employed 
in the groups of industries covered by the enquiries, with com
parative .figures relating to the second half of 1944 :—

According to the official >consumers’ price index for wage
earners and lower-salaried workers in large cities in the- United 
States, the cost of living, in July, 1946, was about 41 per cent, 
above the average for the five years ,1935-1'939.

EARNINGS IN MANUFACTURING 
INDUSTRIES IN THE UNITED 

STATES.
The United States .Department of Labor Carry out each month 

an enquiry into the earnings and hours of work of factory 
workers in a wide range of manufacturing industries throughout 
the United States of America. A comparison of the results of 
the enquiry relating to July, 1946, with those for January, I 
1939, and certain intermediate months is given in an article 
appearing in the October, 1946, issue of Monthly Labor Review, 
the journal of the Department.

The Table, below, which is based on'figures from this article, 
shows, for selected months in each of the years under review, I 

.the average weekly earnings, average hourly earnings and
” averf ? ^urly factory to Fr^ceSg a^k S

workers m the industries covered by the enquiries. “Straight- ’ ouiuo vx wmvn
time ” earnings are earnings .exclusive of premium payments, 
at the rate of time-and-a-half, for work in excess of 40 hours a 
week, but inclusive of extra pay for Work on supplementary 
shifts and on holidays ; the “ straight-time ” averages quoted . muu^Lrws, z.e., manuia
below are weighted by tfie numbers of foari-hours of employ f binding, building and construction.
inQ^e major divisi°ns of the manufacturing indus^ dally pciucu^ge ui we worxers in tnese under-

pJnfo^hrX?^n7^eTablerelate ^ takings who were absent from work for any cause during the
warnings before deductions on account of social security 1 1- - -r-.,

contributions, income and victory Taxes; bond purchases, etc.) 
of bpth full-time and part-time Workers who worked during any 
portion of the; pay-period which ended nearest the 15th day of the 
month of the enquiry.

39- 09
40- 50
32*26

38-58

98-7
89-4
70-9

89-3

68-4

79-5.
75-3
60-7

64-9

72-7

43-2

46-1
3'7-4
45-6

42-0

42-4

' 23,712
29,174
1.0,567

63,453

61,333

78,105
13,909

799

15,256

737,742

Estimated 
‘ ‘Straight-Time’ ’ 
Average Hourly 

Earnings.

Cents.
64- 1
65- 2 
664  
75-1 
78-3 
81-9 
85-0 
87-7 
90-1

*

92- 0
93- 3 
97-0

106-7

39*6
45'3
45-5,

43-2
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The enquiries extended to the earnings of skilled and unskilled 
workers employed in the building trades, the printing and book
binding trades, and baking and confectionery. In the second 
half of 1945, average hourly earnings in the building trades were 
2.58 kroner for skilled craftsmen and 2.36 kroner for labourers. 
In the printing and bookbinding trades, the average hourly 
earnings of men Were 2.90 kroner for skilled workers and 2.19 
kroner for unskilled, workers, tiie corresponding averages for 
women being 1,52 and 1.19 kroner, respectively. The average 
hourly earnings of skilled bgkers were 2.70 kroner and those of 
unskilled bakery workers 2.28 kroner. ___________________

* The figures for 1945 are provisional.

29*55

36-65
28-16
27*68

27-26

30-82;

121 -4
■16.-7

9-3
14-8
7-9

57-1
357-2

32*3
32-2
38*0
29-8
67*3
57-5
28-6

159-4
37-5
36-4

. 24 *6
6'9

1,134-9!

62-2

93-0
9*8
7-4

17-0
6*5

64-6
373-3

19*1
37- 7
48-6
31-3
56*0

1,02*1
38- 6

249*8
52*6  

' 60*0
25*0  

5*6

1,298-0

126-5
14- 1
7-9

15- 2
7-6 

. 53-8 
368-6 

32*5  
35*5  
41 *7  
32*2  
65*5  
58-1 
29-2 

1167-3 
' 38*3

36-4
23-9

7-0 

l;161-3 

5,6-6

117*8
48*7  

7*0  
14*7!

7*6
55*2  

351-5
32*2
33-7
42-5
28*4
59-9
48-3
25*7

157-7
36*7
36-4
22-8

7-4

1,134*2

25-2

Cl^s of Worker.

The Table below Shows the relative level of the cost of 
living in a workers’ family in the city of Prague in 1938, 1945, and 
January and December, 1946, according to the official cost-of-

EMPLOYMENT, WAGES AND COST 
OF LIVING IN CZECHOSLOVAKIA.

Statistical data relating to economic and social developments 
in Czechoslovakia are’published in Statisticky Zpravodaj, the 
monthly journal of the State Statistical Office of the Czecho
slovak Republic. The figures reproduced in the present, article 
have been extracted from the February, 1947, issue of this j ournal 
and illustrate some of the changes that have taken place in 
employment, hours of work, rates of wafges and the cost of living 
in Czechoslovakia during recent months, as compared with the 
pre-war period. 1

The following Table shows the numbers of persons employed 
in industry in Czechoslovakia as a whole at the end of 1937 
and at 1st December, 1945, and 1st June arid 1st October, 
1946z '

j. ■(Thousands)

Number of Persons Employed."

Men 
Wbmen

Percentage of Total Number of Workers who were
Absent from Work on account of .

Sickness 
lasting 

less than 
15 days.

Sickness 
lasting 

more than
15. days.

Paid
Holidays.

Other 
and 

Unspeci
fied 

Causes.

Total.

■ 2-2 ' 2-4 0-8 , 2-3 7-7
2-5 4-9 0-4 3-7 11*5

2-2- 3-1 0-7 2*9 . 8-9

Average 
Weekly 

Earnings.

Average 
Number 
of Hours 
worked in
a week. •

Average 
Hourly 

Earnings.

Dollars,. Cents.

54-19 40-0 135-5
41 -77 ‘39-5 105-7
44-65 40*6 109-9
46-57 38-4. 121 -2
46*75 40*1 116-6
45-38 - 39-3 115-4
49-92 40-4 - 123-5
51 -29 37-8 135-6
53-46 39-2 136-5
34*81 39*6  < 87-9
36*50 38-3 95-4
33-97 36-1 94-1
.43-21 43-8 98*8
32-24 39*1 85-1
35-09 38-6 90*9
38*48 41 -0 93*9
43-10 42-8 100*6
51-77 40-2 128-7
50*60; 39-2 129-2

42-39 40-5 . 104-8

43-35 39-6 , 109-3

Men:
Skilled
Assistants

Total .................
Women: •

Skilled
Assistants

Total , .. ..

Total, Men and Women

. Average Hourly Rates of Wages.

Mar., 
1939;

Jan.,
1945.

June, 
1945.

Dec., 
1945.

June, 
1946.

Dec., 
1946.

Amounts (in Czechoslovak croons),;.

4-09
3-23

6-64
5-25

6*65
5*27

11-53
9-82

11*53
9*82

11-53
9-82

3-86. 6*26 6*27 11-06 1,1-06 11-06

2*26
2-17

4-15
3*75

4*15
3*76

8*88
8-18

8-88
8*18

8-88
8-18

2-22 3-97 3-98 8-58 8*58 8-58

3-45 5*69 5*70 10*43 10-44 10*44

Inde

100-0 
iOO-O

x Figure

162*3
162-5

s (avera

162*6
163-2

ges for 1

281 *9  
304-0

939' =

281 -9
304-0

00).

281 -9
304*0

100-0 162-3; 162-6 286-5 286-5 286-5

100*0
100-0

183*6
172-8

183-6
173-3

392-9
377*0

392-9
377-ff

>392-9
377*0

iQQ*o 178*8 179*3; 306-5 386-5 386-5

! 100-0 164*9 165-2 302*3 302-6 302*6

Men: ■
Skilled .. . ' •
Assistants

Total

Women:
Skilled .. ■ •
Assistants

' Total

Total, Men and Women

Group of Industries.

Average Hourly Earnings.

2nd Half of 1945.* 2nd Half of 1944. ,

Men. Women. Men. Women.

Mining and Smelting of Metals and
Kr. Kr. Kr. Kr.

Electro-Metallurgy
Chemical and •Electro-Chemical

2.32 1.30 1.95 1.07

Processes .. 2.58 1.46 2.07 1.17
Oils and Fats .. .. ..»
Engineering and Other Metal

2.18. 1.45 1.76 1.09

Working 2:47 1.56 2.04 1.27
Textiles 2.17 1.29 1.75 1.05
Leather and Rubber 2.33 1.42 2.09 ! 1.16
Clothing .. .. ................. 2.41 1.48 1.28
Food,.Drink and Tobacco 2.24 1.43 1.81 1.15
Paper and Paper Pulp 2.03 1.39; 1.59 1.12
Miscellaneous .. .. 2.23 *1.36 1.86 0.99

All Industries .. , .. 2.34 1.41 1.92

Average 
Weekly 

Earnings.

Average.
Hourly 

Earnings.

Dollars. Gents.
23-19 63*2
24*56 65*5
26-64 68*3
33-40 80-1
36*43 85*6
40-62 91-9 .
42-76 96*3
45-29 100-2
45-43 101-8

’ 47*50 104-6
45*45 103-3
41-15 .100*4
43*35  • 109-3

on a

Item of Expenditure.

, Index Figures (March, 1939 = 100).

1938 
(Average 
for year).

1945. 
(Average 
for year).

1946, 
Jan.

1946, 
Dec.

Food............................................................
Heating, Lighting, etc..........................
House-rent .. .. ’ • •
Clothing .............................................
Miscellaneous Items

.96*6
88-3
97*7  

' 97-3
90*0

149-8- 
147*5  
11'8*9
212*1  
229*3

326-7
228-6^ 

; 118*9
319-9
410-4

.311*7
241-2 
118-9?
,377-9 
417*5:

All Items ,. 94-8 169-7 306*7 309*1
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EMPLOYMENT IN GREAT BRITAIN IN DECEMBER.
GENERAL SUMMARY.

1; General Man-Power Position.
The broad changes in the man-power position between mid- 

1939 and December, 1946, are shown in the Table below. The 
figures relate to males aged 14 and Under 65 and females aged 
14 and under 60 years.

(Thousands)

.. 1—- Mid-
1939.

Mid-' 
1943.

Mid- ' 
1945.

June, 
1946.

Nov.)
’■4946.

Dec., 
’ 1946.

1. Total Working Popu- 
) lation (excluding 

Indoor private 
domestic service) 

Men 14,656 15,028

•

14,881 14)638 14,51 If 14,4811
Women .. 5,094 7,253; 6,768 5,885 5,820 5,788.

Total.. 19,750 22,281 21,649 20,523 20,33.1 20,269

2. Ex-H.M. Forces who 
have not yet taken 
up employment .. 20 40 700 345 300

3. Insured persons regi
stered as unemployed 1,270 60 103 376 366 398*

4. Number in H.M.
Forces, N.F.S. and
Police and in indus
try:—

Men 13,643 14,971 14,786 13,698 13,912 13,896
Women .. 4,837 7,230 6,720 5,749 5,708 5,675

Total .. 18,480 22,201 21,506 19,447 19,620 19,571

5. Civil Defence, National Fire Service and Police.
The numbers in these Services included in item 4 of the Table

in paragraph 1 are as follows :—

2. Total Working Population.
There Was a decrease of 62,000 in the total working population 

in December, 1946, the number of men falling by 30,000 and 
women by 32,000. The total reduction since June, 1945; is 
estimated at 1,380,000 (meh. 400,000 and women 980,000). 
The total working population, at. the end of December, 1946, 
was greater than at mid-1939 by 519,000 (men 175,000 less, 
and women 694,000 greater).

3. H.M» Forces and Auxiliary Services, National Fire 
Service and Police and. Number engaged in Civilian 

Employments.
The total numbers in the Forces and Auxiliary Services, 

National Fire Service and Police and engaged in civilian em
ployment decreased by 49,000 during December (men 16,000 
and women 33,000). At the end of .December it was 1,935,000 
less than at the end of June, 1945 (men 890,000’’and women 
1,045,000), but 1,091,000 greater than at mid-1939 (men 253,000 
women 838,000).

In the eighteen months from mid-1945 to the. end of December, 
1946, there has been a decrease of 3,651,000 (men 3,292,00© 
and women 359,000) .

4. Forces and Auxiliary Services.
The numbers in the Forces and Auxiliary Services included 

in item 4 of the Table in paragraph 1 are as follows
(Thousands)

—
Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June, 
1946.

Nov., 
1946.

\ Dec., a 
« 1946.

Men
Women ..

480 4,296
461

4,653
437

1,895
137

l,433f
84

l,361f
78

Total .. 480 4,757 5,090 2,032 1,51:7 1,439

(Thousands),

——
Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June, 
1946.

Nov., 
1946.

Dec., 
1946.

Meh
Women ..

Total ..

80 -253
70

112
15

84
4

•85
3

85
• 4

80 323 12? 88 ■ 88 89

There Was thus, by mid-1945, a reduction of 196,000 from 
the figure of 323,000 at mid-1943. Since mid-1.945, there has 
been a further reduction of 38,000 (men 27,000, women 11,000).

6. Industry.
The numbers employed in industry included in item 4 of the 

Table in paragraph 1 are as follows
(Thousands)

—
Mid- 
1939.

■
.Mid- 
1943.

Mid- " 
1945.

June, 
1946.

Nov.,
' 1946.

Dec., 
1946;

Men
Women ..

Total ..

13,083
4,837

10,422
6,699

10)021
6,268

11,719
5,608

12)394
5,621

12,450
5,593

17,920 17,121 16)289 17)327 18,015 18,043

Between mid-1939 and mid-1945 recruitment for the Forces, 
partly offset by substantial new intake from the non-industrial

* Including 35,000 estimated increase between 9th and 31st December, 1946.
• f Revised figures:

sections of the population, reduced the numbers in industry by 
over 1,600,000. Owing to the retirement of large numbers of 
men and women added during the war the ^eduction continued 
up to the end of 1945, but since then the intake from demobili
sation has greatly exceeded net losses from other causes. 
Between mid-1945. and: the end of December, 194'6, there was 
a net increase of 1,754,000 (men increased by 2,429,000, women 
decreased by 675,000). The number in industry at the end of 
December, 1946, was 123,000 greater than at mid-1939. There 
was a decrease ..qf 633,000 men, offset by ah increase of 756,000 
in the number of women,

Manufacture of Equipment and Supplies for the 
Forces. , ’ ”

The estimated numbers employed on this, work are as follows!—^
(Thousands)

------- '
Mid-
1939..

. Mid-
1943)

Mid- 
1945.

June, 
1946.

Nov., 
1946.

Dec., 
1946.

Metal and Chemical
Industries .................

Other Manufactures ..
1,070
. 200

4,310
811

3,132
698.

492
223

364
110

352
107:

* Total ... 1,270 5,121 3,830 715 474 459

Between mid-1939 and mid-1943, the numbers employed on 
the manufacture of equipment and supplies for- the Forces 
increased by 3,851)000. By mid-1945 there had been "a decrease 
of 1,291,000. There was a further decrease of 3,371,000 between 
mid-1945 and the end of December, 1946, and at the latter 
date the numbers employed were 811,000 less than the numbers. 
employed at mid-1939.

8. Home Civilian; Industries and Services and ; Manu
facture for Export.’

The numbers employed in industry other than those employed 
on the manufacture Of equipment jfiad supplies for the Forces, 

. aA *s’ J'be aggregate numbers employed on work for home 
civilian needs and for export in the manufacturing industries, 
together the numbers in the basic industries,'and in 
building and civil engineering, the distributive trades' and other 
civilian services, are as follows.:-—5 * 7 '

Between mid-1.939 and mid-1943 the numbers employed in 
this sector were reduced by about 4,650,000, or 28 per cent. 
There was an increase of 459,000 between mid-1943 add mid-
1945. There was a further increase of 5,125,000 between 
mid-1945 and the end of December, 1946, and at the latter date 
the nUmbet employed in this sector was 934,000 greater than 
the number at mid-1939 (or about 600,000 above the normal 
pre-war level).

(Thousands)

Mid-1939. Mid-1943. Mid-1945. June, 1946. Nov., 1946. Dec., 1946.

16,650 12,000 12,4^9 16,612 ' 17,541 177584

Between mid-1939 and mid-1943, the numbers employed on 
manufactures for home market and export were reduced by 
2,920,00.0 or 53 per cent. Between mid-1943 and mid-1945, 
there was an increase of 365,000. Between mid-1945 and the 
end of December, 1946, there Was a further increase of 3,509,000 
and the totfil at the latter date Was 954,000 above the number 
at mid-1939.

9. Manufacture for Home. Market and Export;
The figures for this sector are shown in the following Table 

(Thousands)

------- . . Mid- 
1939.

Mid- 
1943.

Mid- 
1945.

June,
■ 1946.

Nov., 
1946.

Dec.,
1946.

Home Market ' 
Metals and Chemicals*  
Other Manufactures!

1,586
2,969

833
1,540

1,014
1,566

2,292
2,270

2)520
2,520

2,514
2,519

Total, Home Market 4,555 2,373 2,580 4,562 5,040 5,633

Export: —
Metals and Chemicals*  
Other Manufactures!"

450 
.540

90
162

200
210

851
459

915
525

936
530

’ Total; Export 990 252 410 1,310 1)440 1,466

Total,. Home Market 
and Export 5,545 2,625 2,990 5,872 6,480 6,4&

, The numbers employed on manufacture for export increased 
in the eighteen months mid-1945 to the end of December, 1946, 
by 1,056,0.00, and at the end of December exceeded the mid- 
1939 figure by 476,000 (metals and chemicals 4- 486,000, other 
manufactures — 10,000).

Employment on manufacture for the home market increased 
by 2,453,000 in the same period ; at the end of December 
the total was 478,000 greater than at mid-1939. There is a 
deficiency of 450,000 in manufactures such as textiles, clothing^ 
leather, wood, paper, etc.y offset by an increase of 923,000 in 
the metal and chemical industries. t

* Metal manufacture, merchant aiid ship repairing, engineering",
t, motors and other vehicles', metal goods, chemicals ahd explosives

* Jood, dUhk arid tobacco, textiles, clothing, footwear, leather and leather goods;
wood, paper, buildmg materials, pottery, glass and other manufactures. ® 
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10. Non-Manufacturing Industries and Services;
The figures for this group, which includes the basic industries 

and? services (agriculture, fishing, mining, utilities, transport, 
National and Local Government), building'and cjvil engineering^ 
the distributive trades and other services (commerce and finance,: 
personal and professional services, entertainment, catering, 
laundries find cleaning), are given in the following Table

(Thousands) •

— Mid- 
1939.

Mid- 
1943.

Mid-
1945,

June, 
1946.

Nov., 
1946.

Dec., 
1946.

Basic Industries and. 
Services .. 4,683 5,027 5,191 5,502 5,547 5,555

Building and-Civil Engin-
1,310 726 '722 1,184 1,250 1,260.

Distributive Trades 2,887 2,009
1)613

1,958 2,170 . 2,304 2)304
Other Services .. 2,225 - 1,598 1,884 1,960 1,966

Total:............................... 11)105 9,375 9,469 10,740 11,061 11,085

In the baric industries find:’.services.taken as a whole there 
was a continuous nW increase from mid-1939- and the numbers 
employed are now- 872,000 greater ■ than at mid-^1939. In 
building and civil engineering there Was a decrease of 588,000 
between mid-1939 and mid-1945. In the eighteen months to 

’the end of December, 1946, there was an increase of 538,000, 
the total at that date being 50,000 less than at mid-1939, 
tn the distributive trades, the reduction between mid-1939 and 
miH-1945 amounted to 929,000. Between mid-1945 and the 
end of December, 1946, there was an increase of 346,000, leaving 
■the total in these trades 583,000 less than: fit mid-1939. In 
the .‘‘Other Services” Group there Was a reduction: between 
mid-1939 and mid-1945 of 627,000. Of this, 3'68,000 had been 
recovered by the end of December, 19.46, leaving a deficiency 
as compared with mid-1939 of 259,000.

cent.36 per
116 „
148 „
119 ;,
96 „
B0 „
88 ,,

11.. Comparison—December, 1946, with Mid-1939.
The numbers employed at the end of December, 1946, in 

certain important sectors of industry, expressed as percentages 
of the numbers so empjpyed at mid-1939, ate aS follows :— 

Manufacture of Equipment and Supplies for 
the Forces ..

Manufacture for Home Market,
Manufacture for Export
Basic Industries
Bfiilding find Civil Engineering .J 
Distributive Trades ..
Other Services

12; Summary.
The Table in the next column shows the totals in the main 

categories at mid-1939, mid-1945, June, 1946, November, 1946, 
and December, 1946.

(Thousands)

,—
Mid- 
1939.

Mid- 
1945.

June, 
1946.

Nov., 
1945.

Dec., 
1946.

Manufacture for Home Market.. 
Manufacture for Export .. ..

4,555
990

2,580
410

4,562
1)310

5,040
1,440

5,033
1,466

Total ...............................
Basic Industries and Services
Building and Civil Engineering .
Distributive Trades
Other Services ...............................

5)545
4;683
1,310
2,887
2,225

2,990
5,191

722
1,958
1,598

5,872
5,502
1,184 
2,170\
1/884

6,480
5,547
1,250
2,304
1,9.60

6,499
5,555
1)260
2,304
1,966

Total, Home Ci vilian. Market 
and: Export

Manufacture^ of Equipment and: 
/Supplies for the Forces’

16,650

1,270

12,459

3,830

16,612

715

17,541

474

17,584

'459

. Total in Industry ..
Civil Defence, N.F.S. and Police .. 
Armed Forces' and Auxiliary;

Services ..

17,920
80

480

16,289
127

5,090

17,327
88

5,032

18,015. 
as:

1,51.7

18,043
89

1,439

: Total in Forces, N.F.S.,: 
Police and in Industry.

Ex-H.M. Forces who have not yet 
taken up employment .

Insured persons registered as 
Unemployed ..........................

1'8,480

"1,270

J 21,506

40

103

19,447

700

376

19,6?0

345

366

19,571°

300

398*

Total .-Working Population 
(excluding Indoor Private 
Domestic Service) 19,750

1 21,649
1 20,523

| 20)031 | 20,269

* Including 35,000 estmated increase between 9th and 31st December, 1946.'

The Table below shows the changes in the main categories 
—increases (J-) or decreases (—).(Thousands) 

-------

Mid-1939 
to 

Mid-1945.

Mid-1945 to 
December, 1946. Changes 

during 
December, 

1946.Number;
Per cent, 
of mid- 

1945.

Manufacture for Home Market , .. __ 1,975 + 2,453 95 7
Manufacture for Export.. 580 + 1,056 + 258 4 26

Total ........ __ 2,555 + 3,509; + 117 + ? /. 19
Basic Industries and Services .. + 508 4- 364 + 7 8
Building and Civil Engineering 588 + 538 + 75 + 10
Distributive Trades 929 + 346 4- 18 •a— .
Other .Services . — 627 + 368 + ’' 23 + 6

Total, Home Civilian Market 
and Export 4,191 + 5,125\ + 41 + 43

Manufacture of Equipment and Supplies 
for the Forces ' + 3)560 — 3,371 — 88 15

Total in Industry __ 1,631 ,+ 1,754.: + 11 + 28
Civil Defence, N.F.S. and Police + 47 — 38 30 + 1
Aimed Forces and Auxiliary Services + 4,610 — 3,651 — ’ 72 71

■ Total in Forces, N.F.S., Police 
.and in Industry + 3,026 1,935 9 __ 42

Ex-H.M. Forces who have not yet taken 
up employment + 40 + 260 — 45

Insured Persons registered as Unem
ployed .’. — 1,167 + 295 + 286 + 32

Total Working Population (ex- 
'' eluding Indoor Private Domestic

Service) + 1,899 1,380
l__
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INDUSTRIAL ANALYSIS.

Industry.

Group I (Metal and
Chemical Industries) :—: 

Metal Manufacture: 
Fig Iron ' ......

Steel Melting, etc...........................
Brass, Copper, Zinc, Tin, etc. 
Tin Plates 
Iron and "Steel Tubes .. 
Wire, Wire Netting, etc.

Tetai, Metal Manufacture 
engineering:

General Engineering ....
Electrical Engineering
Marine Engineering • • 
Constructional Engineering ..

TofaZ, Engineering
Construction and Repair of 

Vehicles:
Motor Vehicles, Cycles and 

Aircraft
Carriages, Carts, etc. ..
Railway Carriages and Wagons 

Toto/,
Shipbuilding and Ship Repairing

part-time women workers at mid-1945 and mid-1946 derived 
from the returns rendered by employers undey the Under
takings (Records and Information and Inspection of Premises) 
Order, 1943. The information as to changes, since mid-1946, in 
the level of employment in each industry, except coal mining, 
building and civil engineering, is also derived from these returns. 
Certain industries and services, which are not covered by the 
returns (or are only partially covered), or in which uninsured 
persons form a large proportion of the labour force, are omitted 
from the figures. These are apiculture, mining and quarrying 
(other than coal mining), National and Local government 
service, railways, shipping, ’fishing, dock and harbour service, 
and professional services. Insured persons registered, as un
employed and demobilised men and women taking paid leave 
are not included.

The Table below shows, in respect of those industries for which 
comparable figures are available, the changes in the level of 
employment between mid-1939, mid-1945, mid-1946 and. 
December, 1946. The figures include only persons insured under 
the Unemployment Insurance Acts, together With women in part- 
time employment, two of whom have been counted as a unit. 
They fire thus difierent in Scope from those given above, Which 
include estimates of the number of uninsured full-time employees, 
and of employers and workers on own account. Satisfactory 
estimates of the changes in the numbers within these uninsured 
classes in each indust^r cannot, at present, be made at monthly 
•intervals. • zz

The figures given below for mid-1939, mid-1945, and mid-1946 
fire based QU the count of insured persons in each industry at 

’those dates, coupled-With information as to the . employment of

NUMBERS EMPLOYED:
MID-1939, MID-1945, MID-1946 AND DECEMBER, 1946.

(TAousantfs)

Males (14 and under 65). Females (14 and under 60). Total.

Mid- 
1939.

Mid- 
1945.

Mid- 
1946.

Dec., 
1946.

Mid- 
1939.

Mid- 
1945.

Mid- 
1946.

Dec., 
1946.

Mid- 
1939.

Mid- 
1945.

Mid- 
1946.

Deb., 
1946.

15-5 15-0 164 16-5. 0-0 0-9 0-5

1

0-5 15-5 15-9 16-6 170
156-4 147-0 152-9 161 -0 3-6 27-8 18-0 15-7 160-0 174-8 170-9 176-7
51-2 63-0 62-1 70-7 4-7 21 -0 ' 17-7 16-5 55-9 84-0 79-8 87-2
22-7 9-7 10-3 12-1 2-4 2-7 1-8 1-9 251 12-4 121 14-0
29-1 25-9 26-4 27-6 2-6 8-8 6-8 6-5 31-7 34-7 88-2 84-1
22-4 19-2 20-9 21 -8 4-4 10-7 8-8 8-4 26-8 29-9 29-7 30-2

297-3 279-8 288-7 309-7 17-7 71 -9 • 53-6 49-5 315-0 351-7 342’3 359-2

637-4 777-9 709-9 758-7 67-3 361-9 192-5 185-8 704-7 1,139-8 902-4 944-5
105’9 1064 99-9 106’4 28’0 69-7 53-2 52-7 133-9 175’8 153:1 159-1

51-1 704 67-1' 65-6 14 10-4 4-9 4-1' 52-2 80-5 72-0 69-7
47-1 35-7 49-0 58-3 1-9 6-2 7-5 8-2 49-0 41-9 56-5 66-5

841-5 989-8 925-9 989-0 ^98-3 448-2 258-1 250-8 939-8 1,438’0 1,184-0 1,239’8

428-1 .597-2 443-1 4(A-7 45-2 279-0 109-3 93’5 473-3 876-2 552-4 560-2
10-7 10-9 15-2 17-9 1-9 3-5 3-7 3-9 12-6 14-4 18’9 21-8
51 -6 414 51-5 55-2 1-4 - 5-7 3-3 2-9 53-0 46-8 ’ 54’8 58*1

490-4 649-2 509-8 534-8 48-5 288-2 116-3 105-3 538-9 937’4 626-1 640-1
141-8 230-4 2174 210-8 1 • 2-9 21-9 11-5 9-6 144-7 252’3 2291 220-4



56_____________ THE MINISTRY OF LABOUR GAZETTE. February, 1947.

Industry.

84-9 39-4 53' 62-3 9-8 12-9 12’1 12-6

2,539-0 2,850-2 2,676 2,862-5 503-8 1,453-6 897-2915-5

757-5 707-8 708- 702-8 3-7 9-8 8-88*8

19-6 18-7 26-624' 2-6 6-8 7-38-0

66-6 37*4 53-746- 168-0 152-6134-8 153-0

50-7 30-8 40-9 45-8 19-1 17-9 17-517’6

4-9 1-7 ’ 2-8 4-7 6-3 3-3 7-5

145-8 90-9 140-7 162-6 75-8 77-2 91-9 98-3
1,752-7 1,017-6 1,348-9 .510-0 1,679-7 1,293-4 1,384-7 1,418-2

8,654-3 3,676-9 .4,475*2 3,992’0J| 4,017-9 12,331-2 >935-6 U,430-7X 12,022-8

280-7
149’3'

21-2 
185-2 
557-5

38-9 
116’4

34*0
20- 8
21- 9
16- 8
17- 4

Mid- 
1946.

184-
183-
20-

153-

49-5 
134-4

296-6 
128-1

24-2 
909-8 
148-0
79-1

34-9
0-6

24-9 
899-2 
125-6t
91-8

36-4
1-5

313*8
124*9

1,080-0
1,794-2 

272-8 
176-3

203-2
193-0
34-1

141-7

39-8
56-1
14-0
13-5

123-4

15-5
12-2
27-7

32-0 
112-2

988-8 
785-1 
136-1:
71-6

74-7
690
11-9
16-5

172-1

20-9
15-6
36-5

21 
177- 
520•

45- 
117-

135-2
33-9

203-2
198-9
19-6

161-8

13’6
119-0
22-2
20-1
54-0

228-9

11-8
13-6
25-4

25-0 
927-3 
122-4
98-2

25-7
12-1
18-6
14-9
12-2

632 0 
,514’5 
2819 
129*6

378-7
154-8

198-9
288-8

90-7
300

22-5
15-4
37-9

28*2  
103-1
26-4
71-3
95-0
15-5

339-5

97-0 
144-6
29-0
14-7

1700
460-6

24-
81-
16-
67*
81.*
14*

287-

12 
IOS-
23’
18-
51*

214-

36
13-
24
16
15-

,055-0 
866-9 
150-4 
78-1

156-7
230-2

60-5
26-3

14-3
17-9
11-6
13-0

11- 8
12- 2
24-0

11-4
13-6
25-0

Dec., 
1946.

21-6
69-3
13- 4
53-8
71-0
14- 4

243-5

11- 6
12- 0
3- 0
4- 9

0-5
65-9
90-4
9-2

31-7
197-7

172-7
43-9

5-7
9-6
7-0
4-9

66-6
147-5

25-3
88*8
19-6
76-0
86-4
15-3

311-4

7-5
63-5
27.*4
70-8
35-4
31-1

235-7

607-8
604-7
83-9
50-5

2-8
79-5

10-2
7-9

18-1

1,206-5 
2,160*4  

315*1  
140-5

449-0
158*8

82-1
26-7

14-1
28-7
43-2

6-6
5- 9
3-7
6- 4

32-1

19-6
3-4

83-4
96-1
18-5
23-4
56-6

446-0

0-7
2-5 

29-1
2-3
6-2
1-8 

10-7 
22-5

4-2 
145-6 
425-7

38-7
6-9 

16-6 
18-8
8-8

453-4
198-2

1,018*7
1,684-3 

261-7t 
168*4

10*1  
11*4  
11*1
7-5 

78*4  
185-1

27*i
7* 1

36-‘.

25*2  
200*5  
589-3

11*3
16-6
27-9

3-8 
124-5 
354-7

57-1
66-8 

? -10’8
17-9
49-0

354-2

93-5
159-Q

6*1"
33^b-

3-9 
127-7 
365-4

14-8
32-4
50-9 
7-0 
6-7 
5-1 
8*4

37-3:

26-9
3-4
2-4
5*8

38-5

1- 5 
66*

28-0
2- 1
6-5 
0-6 
4*4  

27-5

78- 3
71-9
79- 7
26-0
50-4
3*5-
6-8
9-7

11-4
4*5  

.46-5 
20-2 

408-9

8-7
68-0
23-9‘
71-9
38-1
31-1 ,

241-7

5- 0
•
88-2

148-7
6- 2

31-9

55-6
62-5
10-4
16-2
48-5

346-2

22-6
51-3
2-6 

< 11-5

10-7
6-5

17-2

27-0
10- 8
18-1
14-8
11- 5

10*0
5-6

15-6-

24-7
11-8’
3*9
7-6

48-0

444-2
157-9

1,190-8
1,309-5 

216-5
80-1

111-5
63*0
9-2

17-8
201-5

17-f
27-8 
41*1
11 -0
6-1/
6-9 

, 8-0 
27-8

29-0
5’3

14-6 
0-5

21-4
6-2

27-6

52-1
35-9
73-8
29-5
19-9
6-5
4- 0
5- 8
6- 0
3-3

21-2
42-4

300-4
31-3
8’9

40-2

105*4  
186-6 

5-7 
37-0

119*4
101-3
117-3
37-6
97-3
19-4
9-0

15-5
10-2
7-8

41-9
22-9

599-6

8-1
2-2

10-3

53-3
2-5

1-4 
101-1 
262-5

48-3
48-0
9-0

12-6
44-2

296-9

5-5 
167-7

28-4
82-0
2-0

13-4

319-3
126-2

5-3 
132-4

35*3
27*4
50-1
19*9
12-3
2-2
2- 9
3- 8
5-1
2-4

16-9
32-0

210-3

138-2
1'29*3  

13*1
129*8

12*2
91*6
78*3
14-2
44*1

240-4

38*1
7-3 

20*6  
16-1
9*2

124*9,
31*7

17*0
3*1

3-9
77-6
55-9
62*2
25*9
26-8

2523

0-1
36-2 

7*9
6*5  

23*2  
73-9

89-0
74-4
83-8
29-3
57-2
7-8
6-4

10-8
10-4
4-4

37-0
19-5

430-0

24-7
14-1
5-3
7-4

51-5

63*0
20-4

9-1
27-9

121-3

6-9
63-2
33-7
71-5
33-2
30-6

239-1

38-7
1-8

1-4
6-1 

29-1
1-6
8-6
1-4 

11-9 
38-2

21-3' 
40’6*  
2-2 

10-7

141-2
205-0 
53-2 
23-1

15-7
850-9
98-6
60-4

76-4 
133-1 

5-3
24-3

5-
126-1

22-6
20-2
13-4
7*7

63-9

1-3
6-2 

27-7
1-8
8-1
1-2

10-2
35-4

33-5
11-6
45-1

39*4
16- 2
26-9
17- 2
17-7

0*3.
61 -6
18-8
8-6

27-3
116-6

23-0.
17-5
40-5

88-6
75-0
87-0 

•30*4
59-0
9-3
6*4

11-4
10-4 
.5-0 
36-7 
20-1 

439-3

Mid- 
1939.

9-5 
, 16-8 
’ 34-3

4-2 
4*3
1- 5
2- 7

17-6

4-2
6-7
3*7
2-8 

51-1 
105-9

5- 2
8-2
6- 0
4-3

59-9
130-0

Mid- 
1945.

<88-9
72-6 
;ii-i
17-8

190-4

Mid- 
1939.

Mid- 
1945.

Mid- 
1946.

12-3
88-6
29-2
20-4
60-0

210-5

NUMBERS EMPLOYED : INDUSTRIAL ANALYSIS-^n^nw^.
(Thousands^

65-5
53-7
90-3
34-6
29-1
12-6
3-7

10-2
6-8
5-1

20-0
56-7

388-3

47- 
31*  
64- 
25-
17- :

4*'
3’1
5-1
5<
2*'

18- 1 
38<

Other Metal Industries:
Store, Grate, Pipe, etc., and 

General Ironfounding 
Electrical Wiring and Con

tracting .............................
Electric Apparatus, Cables, etc. 
Scientific and Photographic 

Instruments, etc. ..
Watches, Clocks, etc. 
Hand Tools, Cutlery, etc. .. 
Bolts, Nuts, etc.
Brass and Allied Metal Wares
Heating and Ventilating 

Apparatus.............................
Other Metal Industries

Total, Other Metals
Chemicals, Paints, Oils, etc.: 

Coke Ovens and By-Product 
Works ........................

Chemicals ..................................
Explosives ..................................
Paint, varnish, etc........................
Oil, Glue, Soap, Ink, etc.

-Total, Chemicalf, etc..........................

Total, Group I Industries

Group II (Basic 
Industribs®) 

Coal Mining ..
Gas, Water and Electricity 

Supply .............................
Tramway and Omnibus Service 
Other Road Passenger Transport 
Goods Transport by Road .. 
Miscellaneous Transport, etc., 

Services

Females (14 and under 60).

Group III (Other Manu
facturing Industries) ;L- 

Food, Drink and Tobacco: 
Grain Milling .. 
Bread, Biscuits, etc. .. 
Cocoa, Chocolate, etc. 
Other Food Industries 
Drink Industries 
Tobacco, Cigarettes, etc.

Total, Food, Drink and Tobacco 
Textile Industries:

Cotton Spinning .. 
Cotton Weaving 
Wool /..................................
Silk, Rayon, Nylon, etc. 
Hosiery 
Carpets ..................................
Linen..................................................
Jute..................................................
Hemp, Rope, Cord, etc. 
Lace..................................................
Other Textiles 
Textile Bleaching, Dyeing, etc. 

Total, Textiles..................................
Leather, Leather Goods, and Pur: 

Tanning, Currying, etc. 
Leather Goods

Total, Leather ................................
Clothing Industries:

Tailoring 
Shirts, Collars, Underclothing, 

etc..............................
Dressmaking, etc. 
Hats and Caps 
Other Dress Industries 
Boots, Shoes, etc.

Total, Clothing ..
Woodworking, etc.: 

Furniture, etc. 
Sawmilling .. ..
Wood Boxes and Cases, etc. .. 
Other Woodworking ..

Total, Woodtoorking, etc...
Paper, Printing, eto.:

Paper and Paper Board 
Cardboard Boxes, Paper Bags, 

etc..............................................
Wallpaper .. .. '
Stationery Requisites (not 

paper) .. ,. ..
Printing, Publishing and 

Bookbinding
Total, Paper, Printing, etc.
Brick, Tile, Pipe, etc. .. 
Pottery, Earthenware, etc.
Glass and Glass Bottles: 

Glass Manufacture 
Glass Bottles.............................

Total, Glass

Other Manufacturing Industries .* 
Cement, Whiting, etc. 
Cast Stone, etc.
Rubber 
Oilcloth, Linoleum, etc. 
Brushes and Brooms .. 
Musical Instruments ..
Toys and Games
Other Industries

Total, Other Manufacturing 
Industries ..............................

Total, Group III Manufacturing - 
industries

Group III (Non-Manu- - 
facturing Industries 
and Services)!

Building and Civil Engineering 
Construction

Distributive Trades .. 
Commerce and Finance .. 
Entertainments. Sports, etc...
Hotels, Boarding Houses, 

Restaurants, etc. ..
Laundries and Dry Cleaning

Gkand Total of Abovx .. I

Males (14 and under 65).

Dec., 
1946.

’ (Oth<,r Nation and Local Gorernjoent service, r^lwys, shipping, dock and harbour service.

: Revised figure.

6,‘460’4 I 7,438-7: 8,004-9

Total.

Mid- 
1939.

Mid- 
1945.

Mid- 
1946.

Dec., 
1946.

94-7 52-8 650 74-9
41-7 87-5 50-9 54-8195-9 279-9 244-2 266-8
48*8 76-8 68-1 65-1
38-7 14-2 24-4 28-3
38’5 372 42-3 45-5
29-8 84-J 30-9 32-1
28-5 18-0 26-9 29-9
22-6 19-9 25-5 291

286-3 815-fl 301-7 328-2820-0 886-3 874-9 954-7

12-4 12-7 13-8 13-9
124-8 157-5 172*1 180 6
87’1 168-7 43*6 410
269 23-4 27*4 28-7
88-2 75-8 79*4 81-3

284-4 438-1 335-8 345-5
3,042-8 4,303-8 3,592-2 3,759-7

761-2 717-6 717*4 711-6

214-8 166-6 207*0 224-5
205 0 211-3 235*2 239-5
371 151 283 21-8

146-6 148*2 164-5 172-5

222 255 82-8 33-9

32’1 808 319 82-2
180-7 187-8 145-1 1520

82-3 87-3 48-9 58-3
• 188-5 125-7 188-7 147-5

120-9 1091 117’8 119-6
42-3 45-5 45-9 45-9

591-8 485-2 522-8 550-5
184-9 113-6 136-6 140-7
1550 99-8 106-8 110-9
207-6 129-8 148-6 160-8

72-2 45-9 54-9 59-9
126-4 62-7 74-5 78-9
820 5-7 12-7 15-8
12-7 9-7 99 10-4
25-7 18-5 15-8 17-2
170 16-5 15-7 16-4
12 9 6-9 7-8 8-3
61-9 68-4 55-2 57-9
79-6 52-2 580 62-5

987-9 619-2 695-5 739-7
44-8 83-2 39-6 42-7
28-2 18-4 21-5 22-5
73-0 61-1 65-2

284-6 172-2 199-4 206-3

93-5 52-5 60-8 62-8
107-5 54-7 70-7 76-4

29-6 12-7 16-4 . 17-8
30-9 15-4 20-5 22-8

135-0 95-3 108-4 115-6
631-1 402-8 476-2 501-7

138-4 62 4 99-4 113-6
66-4 76-8 831 84-4
11-6 27-4 17’2 150
23-6 21-2 23-9 25-4

240-0 187-3 223-6 238-4
69-8* 48-7 ; 58-5 63-3

82-3 49-5 53-4 58-3
7-8 11 4-6 5-2

11-2 50, 7-8 12-2

304-3 178-4 229-4 250-2
475-4 277-7 353-7 389-2
96-4 34-3 594 66-6
670 39-0 550 59-9

80-6 25-7 81-6 330
17-6 20 1 221 231

45-8 53-7 56-1
17’8 11*0 15-4 16-2
30-3 234 84-9 885
70-2 62-3 70-9 80-0
13-3 6-8 8-4 8-6
12-3 10-8 140 15-8

8-7 21 4-9 6-5
18-7 71 16-6 20-3
50-3 45-1 67-5 75-5

221-6 1681 Y 23.2-6 260-9
3,432-4 2,311-0 2,733-6 2,928-2
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UNEMPLOYMENT AMONG INSURED PERSONS AT 13th JANUARY, 1947.

SUMMARY FOR GREAT BRITAIN.
The numbers of insured persons registered as unemployed*  in

Great Britain at 9th December, 1946 and 13th January, 1947, 
were as follows ’’

— Men 18 
and under, 
65 years.

Boys
14-17 
years.

Women 18 
and under 
60 years.

Girls
14-17 
years.

Total.’

9th December, 1946
13 th January, 1947 ..

261,729
292,157

7,931
9,771

88,001
• 92,517

5,315
6,804

362,976
401,249

In addition there were on the registers at 13th January, 
14,521 f uninsured persons, including 8,538 boys and girls under 
16 who had not yet entered industry.

The numbers of insured unemployed at 13th January are 
analysed below p

Wholly Unemployed (including Casuals).

Tempor
arily

Stopped.

•

Total.

Unem
ployed for 
not more 

than 
2 weeks.

Unem
ployed for 
more than 

2 weeks but 
not more 

than 
8 weeks.

Unem- , 
ployed for 
more than 
8 weeks.

TotaL

Men, 18-64..
Boys, 14-17
Women, 18-59
Girls, 14-17

58,933
5,149

22,466
3,958

78,011
2.67Q

22,848
1,538

149,596
1,829 

44,006
1,159

286,540
9,656

89,320
6,655

5,617
115

3,197
149

292,157
9,771

92,517
6,804

Total 90,506 105,075 196,590 392,171' 9,078 401,249

The total of 401,249 includes 47,163 married women, some of 
whom prpbably are retiring from industrial employment, and 
ex-Service personnel numbering 27,777 who had had no employ
ment since leaving the Forces.

The changes between 9th December, 1946 and 13th January, 
1947, in each administrative Region are given in the Table 
below

* See footnote in the next column, 
t See footnote f in the next column.

Region. ifet—

Wholly Unemployed 
(including Casuals).

Tempor- 
,arily 

Stopped.
Total.

Unem
ployed 
for not 
more 
than 

2 weeks.

Unem
ployed 
for more 

than 
2 weeks 
but not 

more 
than 

8 weeks.

Unem
ployed 

for 
more 
than 

8 weeks.

Total.

London and 9th Dec. 15,887 11,693 10,683 38,263 143 38,406
South- 13th Jan. 20,565 13,147 14,202 47,914 719 48,633
Eastern

Inc. or Dec. + 4,678 + 1,454 + 3,519 + 9,651 + 576 +10,227

Eastern 9th Dec.
13th Jan.

4,002
4,654

3,792
6,23?

3,154
4,211

10,948
15,096

61
309

11,009
15,405

Inc. or Dec. + 652 + 2,439 + 1,057 + 4,148 + 248 + 4,396

Southern 9th Dec.
13th Jan.

2,442
3,149

2.781
2.782

2,722
3,016

7,945
8,947

26
96

7,971
9,043

Inc. or Dec. + 707 + 1 + 294 + 1,002 +. 70 + 1,072

South- 9th Dec. 3,232 3,398 4,331 10,961 92 11,053
Western 13 th Jan. 3,903 3,889 4,412 12,204 178 12,382

Inc. or Dec. + 671 + 491 + 81 + 1,243 + -86 + 1,329

Midland 9 th Dec.
13 th Jan.

3,443
3,831

3,336
3,461

5,767
6,617

12,546
13,909

227
1,206

12,773
,.15,115

Inc; dr Dec. + 388 + 125 + 850 + 1,363 + 979 + 2,342

North- 9th Dec. 3,191 3,269 3,729 10,189 564 10,753
Midland 13th Jan. 3,374 4,867 4,366 12,607 1,018 13,625

Inc. or Dec. +' 183 + 1,598 + 637 + 2,418 + 454 + 2,872

East and. 9th Dec. 4,748 5,821 9,434 20,003 506 20,509
West 13th Jan. 6,291 5,356 10,630 22,277 ’ 986 23,263
Ridings

Inc. or Dec. +1,543 — 465 + 1,196 + 2,274 + 480 + 2,754

North- 9th Dec. 13,045 17,431 33,977 64,453 571 65,024
Western 13th Jan. 14,651 19,182 34,940 68,773 2,007 . 70,780

Inc. or Dec;
4’1,606

+ 1,751 + 963 + 4,320 + 1,436 +.5,756

Northern ' 9th Dec.
13th Jah.

7,650
8,546

13,050
12,692

27,354
28,838

48,054
50,076

725
7S

’48,779
50,818

Inc. or Dec. + 896 — 358 + 1,484 + 2,022 + 17 + 2,039

Scotland 9th Dec.
13 th Jan.

15,251
14,764

21,990
22,515

40,682 
r 45,788

77,923
83,067

839
1,264

78,762
84,331

Inc. or Dec. — 487 + 525 + 5,106 + 5,144 + ’ 425 +.5,569

Wales 9th Dec.
13 th Jan. .

6,098
6,452

11,583
10,2384

34,908
36,316

52,589
53,006

* 577
553

53,166
53,559

Great
Britain

Inc. or Dec. + 354 -1,345 + 1,408 + 417 — X 24 + 393

9th Dec. 79,289 98,896 180,460 358,645 4,331 362,976
(including 
Special 
Schemes);

13th Jan. 90,506 105,075 196,590 392,171 9,078 401,249

Inc. or Dec. +11,217 + 6,179 + 16,130 + 33,526 + 4,747 +38,273

The following Table gives the numbers unemployed and the 
approximate percentage rates of unemployment at 13th January 
among insured males and females in each Region

Region.

London and
South7Eastern 

Eastern' .. 
Southern 
South-Western .. 
Midland .. 
North-Midland .. 
E. and W. Ridings 
North-Western .. 
Northern 
Scotland .. - 
Wales

Great Britain '
(excluding

. Special Schemes)

Number of insured persons 
registered as unemployed 
at 13th January, 1947.

Males. Females.

39,018
10,698
6,674
9,491

12,615
8,840 

18,060 
57,310 
34,829 
64,715 
38,435

9,615
4,707
2,369
2,891
2,500
4,785
5,203 

13,470 
15,989 
19,616 
15,124

Total.

48,633
15,405 
9,043

12,382
15,115
13,625
23,263
70,780
50,818
84,331
53,559

Females. Total.Males.

it'
2
14
14
14

14
2
14
14

14
14
3
5
5
74

2
4
44
6
7

2
1
14

4
1
14
64 
4
84

Number registered as 
unemployed expressed as 

percentage of the 
estimated total number 

of insured persons.

300,685 96,269 396,954 3 2 24

NUMBERS UNEMPLOYED IN THE UNITED 
KINGDOM: REGIONAL ANALYSIS.

The total number of insured persons registered as unemployed*  
in the United Kingdom at 13th January, 1947, was 437,471, 
including 334,283. men and boys and 103,188 women and girls. 
In addition, there were on the registers in the United Kingdom 
at 13th January, 14,919| uninsured persons, including 8,599 
boys and girls under 16 who had not yet entered industry.

The numbers of insured unemployed persons on the registers in 
each Region are shown below.

Region.
Men 18 

and under 
65 years.

Boys
14-17 
years.

Women 18 
and under 
60 years.

Girls
14-17 
years.

Total.

London and.South- 
Eastern

Eastern
Southern ..
South-Western
Midland
North-Midland
E. and W. Ridings ..
North-Western
Northern
Scotland
Wales ..
Special Schemes ,

Great Britain ..

Northern Ireland

United Kingdom ..

Lp.hy.oh and South-
Eastern 

Eastern 
Southern 
South-Western 
Midland 
North-Midland 
E. and W. Ridings .. 
North-Western 
Northern ’ .. 
Scotland ... ..
Wales ...

VWholly Unemployed (inc tiding Casuals).

36,854
10,336 
x6,411 

9,092 
• 11,444

8,028
17,270
54,376
33,027
61,611
36,861

1,230

1,727
329
241
240
255
231
41.8

1,633
1,368 
2,088 
1,11:3'

13

8,285
4,156
2,032
2,648
2,033
4,136
4,245

12,177 
i 14,508

18,027
14,030
3,043

1,048
275
263
224
177 

' 212.
344
587

1,173
1,341
1,002..

9

r’

47,914
15,096

8,947
12)204
13,909
12,607
22,277
68,773 
50,076 
83,067 
53,008
4,295

£86,540 9,656 89,320 6,655 392)171

’ 31,433 635 3,306 165 35,539

317,973 10,291, 92,626 6,820 427,710

Tern; x>rarily Stopped.

Al A os 271 ’
257

68
17 •

288
423
573
700
276
240

84

11
19
6
2
2

14 
41
6

32
8
8

■ 719 A 
309°

96. 
;178 

1,206
1) 018 

986
2) 007

742
1)264

553

30
21 :

158
907
576
366

1,280
424
997
444

3
'I 1 ’’

1
9
5
6

21
10
19
17

Great Britain 5,617 115 4197 ' 149 9,078

Northern Ireland 283 4 ;373 23 683

• United Kingdom .. 5,900 11.9 3,570 * 172’, 9,761

Total;

London and South- 
Eastern

Eastern
Southern .. 
South-Western ■ ..
Midland
North-Midland
E. and W. Ridings ; ... 
North-Western
Northern
Scotland .. ..
Wales ..
Special Schemes

37,268
10,366
6,432
9,250

12,351
8,604

17,636
55,656
33,451
62,608
37,305

1,230

1,750
332
242
241
264
236
424

1,654
1,378
2,107
1,1.30

13

8,556
4,413
2)100
2,665
2,321
4,559
4,818

12,877
14,784
18,267
14,114
3,043

1,059
294
269
226
179
226
385
593

1,205
1,349 

, 1,010 
9

48,633
15,405
9,043

1-2)382
15,115
1.3,625
23)263 

‘ 70)780
50,818
84,331
53,559
4,295

Great Britain 292,157 9,771 92,517 6,804 401,249

Northern Ireland 31,716 639 3,679 188 36,222

United Kingdom .. 323,873 10,410 96,196 6,992'

-
437,471

* The figures exclude 22,321 insured men and 644 insured women on the registers 
in Great Britain who had been classified as unsuitable for ordinary employment.

t. This figure excludes 1,203 uninsured persons on the registers in Great Britain 
who had been classified as unsuitable for ordinary employment.



58 THE MINISTRY OF LABOUR GAZETTE. February, ,1947.

NUMBERS UNEMPLOYED IN THE PRINCIPAL 
TOWNS.

The Table below shows the total numbers of unemployed*  
insured persons on the' registers of all Employment Exchanges 
and Juvenile Employment Bureaux in reach Administrative 
Region on 13th January, 1947, and the numbers of insured 
persons on the registers of the Exchanges and Bureaux situated 
in some of the principal towns in each Region, together with the 
increase or decrease compared with 9th December, 1946.

Regions (in 'italics) and 
Principal Towns.

Numbers of Insured Persons*  on
Registers at ,13th January, 1.947,,

Inc. (4-) or 
DM- (—) 
in Totals 

as 
compared 
with 9th 

Dec:, 
1946.

Men 18 
and 

under 
65 years.

Women
18 and 
under

60 years.

Juveniles 
under 

18 years.
Total.'

London and South-Eastern ..
London (Administrative

37,268 8,5^6 2,809 48,633 -i-10,227
County).. 16,683 2,265 758 19,706 + 3,875

Acton 153 17 io 180 + 44
Brentford and Chiswick .. 215 31 12 25.8 + 9Q
Brighton and Hovei 1,363 412 78 1,853 + 335
Chatham ...... 644 716 10.8 1,468 + 55
Croydon .. 990 141 75 1,206 + 369
Dagenham 586 97 87 770 + .179
East Ham .. 648 85 57 790 + 287
Enfield 238 49 26 313 + 76
Harrow and Wembley .. 317 160 35 512 + 71
Hayes and Hartington .. 133 33 37 203 51
Hendon .. .. 498 60 24 582 + 107
Leyton and Walthamstow 1,0.08 99 55.. 1,162 + 261
Tottenham 1,067 94 55 e 1,216 4- 264
West Ham 1,162 139 113 1,414 + 463
Willesden .. 348 68 33 449. ;116

Eastern 10j366 4,416 626 15,405 + 4,396
Bedford 129 35 12 176 29
Cambridge 83 35 .7 125 + 10,
Ipswich 405 35 41 481 + 138
Luton 281 20 20 321 + 108
Norwich 1,320 113 47 1,480 + 186
Watford .. 174 45 — 219 + 52

6,432 2,100 511 9,043 + 1,072
Oxford
Portsmouth (including

158 53 24 235 + 33

Gosport).. 1,204 625 145 1,974 + 97
Reading 224 50 39 313 -j- 24
Slough ...... 181 29 7 217 49
Southampton 959 264 77 1,300 + 230

South-Western ■ ..
Bristol,(including

9,250 2,665 467 12,382, + 1,329
Kingswood) 2,135 310 108 2,553 + 229

Exeter ...... 417 105' 14 536 20
Gloucester 81 40 13 134 + 48
Plymouth 826 833 93 1,752 + 138
Swindon............................... 156 66 16 238 + 62

Midland 12,351 2,321 443 15,115 4- 2,342
Birmingham .. 2,488 243 136 2,867’ 4- 340
Burton-on-Trent .. 50 91 1'1 152 4- 23
Coventry .. 1,422 225 33 1,680 4- 60
Oldbury ...... 9 — ir, 9 + 2
Smethwick.. 56 18 9 83 —s- 4
Stoke-on-Trent 2,305 107 42 2,454 4- 361
Walsall ...... 439 54 44 537 4- 46
West Bromwich .. 14 1 7 22 4
Wolverhampton .. 571 98 .29 698 4- 84
Worcester 94 25 — 119 4- 12

North-Midland 8,604 4,559 462 13,625 4- 2,872
Chesterfield 322 93 27 442 17
Derby 203 64 11 278 4-- 93
Grimsby .. 1,096 128 55 1,279 4- 168
Leicester .. .. ’.. 573 58 32 663 4- 180
Lincoln .. .. ’ .. 119 5 — 124 4- 70

"Mansfield .. 563 57 33 653 4- 139
Northampton 341 22 25 388 4- 47
Nottingham .. * .. 1,424 124 48 1,596 + 235
Peterborough 60 558 18 636 4- 246
Scunthorpe 46 312 20 378 + 166

East and West Ridings 17,636 4,818 809 23,263 4- 2,754
Barnsley ...... 777 135 35 947 4- 102
Bradford ...... 1,446 72 43 1,561 4- 184
Dewsbury 254 . 7 4 265 4- . 46-
Doncaster 963 5 605 149 1,717 4- 59
Halifax .... 87 6 — 93 4’ 25
Huddersfield 191 47 43 251 4- 68
Hull ...... 3,030 476 105 3,611; 4-. 392
Leeds 3,219 ’ 267 66 3,552 4- 487
Rotherham 298 c 511 45 854 4- 13a
Sheffield .... 153 1 1,300 4- 174
Wakefield 275 55 12 342 4- 9
York ............................... 734 ■' 72 30 836 4- 212

North- Western 55,656 12,877 2,247 70,780 4- 5,750
Accrington.. 298 204 2 504 4- 28
Ashton-under-Lyne 595 112 12 719 4- 236
Barrow 498 970 59 4,527 4- 27 -
Birkenhead 1,978 268 48 2,294 4- 129
Blackburn............................... 850 149 6 1,005 4- 137
Blackpool 968 262 24 1,254 + 240
Bolton .. .. ,. 1,461 217 19 1,697 4- 100
Burnley ... 1,001 71 9 1,081 4- 159
Bury 242 50 7 299 4- 97
Crewe 147 139 18 304 20
Liverpool (including Bootle) 
Manchester (including

20,141 3,296 1,103 24,540 4- 1,665

Stfetfotd)
Oldham (including

7,138 714 202 8,054 4- 654

Failsworth and Roy ton) 1,675 119 7 1,801 +• 94
Preston 989 645 51 1,685 4- 227
Rochdale 328 . 39 8 375 4- 19
St. Helens............................... 838 *531 18 1,387 4- 58

* The figures are exclusive of persons classified as unsuitable for ordinary employ
ment; They include, however, some persons who were not available for employment 
away from home and others who for various reasons Were not suitable for the types 
of vacancies current.'

Regions («» italics) and 
Principal Towns.

' Numbers of Insured Persons*  on 
Registers at 13th January, 1947.

[nc.(+)or
Dec. (—) j 
in Totals’

as 
compared 
with 9th 

Dec., 
1.946;

Men 18 
and - 

under 
65 years.

Women
18 and 
.under 

6Q years,

Juveniles 
under.; 

18 years.
Total.

.North-Western (continued) 
Salford (including Eccles 

and Pendlebury) 1,696 43 48 1,787 4- 129
Stockport .. .. 1,134 135 44 1,313 + 169
Warrington ................. 225 232 14 .471 35.
Wigan ............................... . 1,605 667 . 27 2,299 — ■ 116

Northern ' .. .. 3°3,451 14^784 2,583 50;818‘ + 2,039
Carlisle .. .. .. 344 209 46 599 + 84
Darlington .. ., 280 ;195 25. 500 - 48
Gateshead .. 1,897 634 89 2,620 + 182
.Hartlepools 1,224 1,153 74 2,451 + 220
Jarrow and Hebbum 960 677’ 101 1,738 + 87
Mid<Uesbrough (including
'• South Bank) 1,046 844 140 2,030 + ,72

; Newcastle-upon-Tyne .. 5,138 2,126 284 7,548 + 390
South Shields 1,959 370 193 2,522 + 17
Stockton-on-Tees 934 1,419 11.8 2,471 + 41
Sunderland 3,416 1,178 323 4,917 + 389
Wallsend (including

Willington Quay) 578 241 33, 852 — 19

Scotland ' .. 02,500 18,267 3,456 84,331 + 5,569
Aberdeen ... .. . .. 2,405 346 97 2,848 + 302
Clydebank .... /. 342 227 72 • 641 — 38
Dundee 2,783 607 61 3,451 + 398
Edinburgh 4,79Q 482 101 5,37.3. + 272
Glasgow (including.

Ruthergleh)' .. . .. 19,951 6,,373 962 27,286 + 376
Greenock .. 1,782 773 155 2,710 + . 105
Motherwell and Wishgw .. 2,067 845 155; 3,067 + 196
Paisley .. .. ' 4 • 1,162 282 63 1,507 + 80

Wales . 1 .. .. .; 37,305 14,114 2,140 53,559 + 393
Cardiff 2,392 343 135 2,870 + 76
Merthyr Tydfil .... .. 2,463 627 107 (3,197 + 31
Newport .. 1,102 43Q 1X8 4,700 4- 98
Rhondda i. 4,246 975 229 5;450 + 27
Swansea ,. 2,501 , 1,204 114 3,819 — 243

Northern Ireland 31,716 3,679 827 36,222 4-
Belfast 11,460 1,009 134 12,603 + 302
Londonderry • 2,766 389 119 3,264 + 241

NUMBERS UNEMPLOYED: 1939 to 1947.
The Table below shows the average numbers of insured persons 

registered as unemployed in each of the years 1939 to 1946, and 
the numbers Registered as unemployed in January, 1947.

NUMBERS UNEMPLOYED?: 
COMPOSITION OF STATISTICS.

- •

Great Britain.
United

Kingdom.

Wholly Unemployed 
(including Casuals).

Temporarily 
Stopped. Total. Total.

Males. Females. Males.' Females.

1939 .. 934,332 258,088 137,192 78,347 1,407,959 1,480,324
1940f .. 468,777 222,373 100,389 58,549 850,088 -918,054
1941 .. 135,320 99,756 f 29,275 27,476 291,827 330,675
1942} .. 62,019 31,859 3,196 2,691 99,765 119,117
1943 .. .. 47,191 20,574 795 733 • 69,293 85,538
1944 .. 45,062 17,634 394 51,8 63,608 77,929
1945 .. 86,273 53,004 549 584 140,410 159,977
1946 .. 2511,914 107,840 2,097 1,218 363,069 394,164

1947:—
13th January 296,196 95,975 5,732 3,346 401,249 437471

The Table below gives an analysis of the numbers of persons 
registered as.unemployed*  in Great Britain at 13th January.

— Men
18 years 
andover.

Boy? 
imder 

18 years.

Women 
18 years 
and over.

Girls 
under 

18 years,
Total

A.—Insures Unemployed
Insured Persons on the 

Registers of Employment 
Exchanges:

Claimants to Benefit 
and: Applicants for 
Unemployment 
Allowances

Nop-clqimants
Citainddnis for Benefit 

^tnder Special Schemes

281,836
• 9,091

1,230

4,547
5,2)1

13

75,867 
. 13,607

3,043

2,245
4,550

9

364,495
32,459

4,295

Total of Insured Persons 
^Unemployed .. . *.. 292,157 9,771, 92,517 6,804 401,249

B,—Uninsured Persons on 
Regi$tRRs of Employ
ment Exchanges -

Applicants-for Unem
ployment Allow
ances ' ..

Persons not applying 
for Allowances

485

1,614-.

16

5,146

297

2,345

7

4,611

805

13,716

Total of Uninsured
Unemployed 2,099 5,1(52 2,642 4,618 14,521

* See footnote * in previous column.
f From July, 1940, the figures exclude men in attendance at Government Training 

Centres. • »
$ The figures for 1942 and later years are exclusive of men and women classified ' 

as unsuitable for ordinary employment.
§ Including insured and uninsured persons.
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NUMBERS UNEMPLOYED: INDUSTRIAL ANALYSIS!

Industry;

The statistics given below show, industry by 'industry, the 
numbers of persons aged 14 and over, insured under the Un
employment Insurance Acts, who were registered as unemployed 
at 13th January, 1947, distinguishing those wholly unemployed 

out of a situation) from those temporarily stopped (».«., 
suspended from work on the understanding that they were shortly 
to return to their former employment). The numbers include 
unemployed insured persons on the registers of Local Offices 
of the Ministry of Labour and National Service and of Juvenile 
Employment Bureaux, and claimants for benefit under the 
Special Schemes for banking and insurance.

The Unemployment Insurance Acts provide, subject to certain 
exceptions, for the compulsory insurance against unemployment 
of substantially all employed males under 65 years of age and 
females under 60 years of age; The principal classes . of 
excepted employments are indoor private domestic service, 
employment otherwise than by way of manual labour at a rate 
of remuneration exceeding in value £420 a year, employment as 
female professional nurse, and, subject to certain qualifications, 
employment in the teaching profession and in the police forces; 
emplnyment under public or local authorities, railway and 
public utility companies may, in certain circumstances, also be 
excepted. The Unemployment Insurance Acts do not apply to 
persons serving in an established capacity in the 'permanent

* Excluding private gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, pte,, who arg insured under the Agricultural Scheme but including 
workers in certain other employments, tf.g., clerks, lorry drivers, etc., Who are insured under the. General Scheme.

sendee of the Crown. Spine persons employed in agricultural 
occupations are also outside the scope of the agricultural scheme, 
including sons, daughters, and other near relatives of the 
employer, persons hot working under a contract of service, and 
persons engaged in such casual harvesting work as hop-picking, 
or gathering flowers, fruit, peas or potatoes (unless they normally 
undertake other insurable work) ; Persons not domiciled in the 
United Kingdom (e.g., migratory labourers from Eire) are not 
insurable in respect of employment in agriculture, and are 
accordingly not included in the figures. Part-time workers 
employed for not more than 30 hours a week, who entered 
employment during the war, are in most cases not insurable 
against Unemployment, and are not, therefore/included. Insured 
persons on the registers in Great Britain who have been classified 
as unsuitable for ordinary employment are also excluded*

An unemployment book, on which is recorded the industry 
in which he-is employed, is issued to every insured person, and 
this book must be lodged at an Employment Exchange when
ever the insured person makes a claim for unemployment 
benefit or for an unemployment allowance, or registers as 
unemployed without claiming benefit or an allowance. The 
files of " lodged ” books at the Employment Exchanges thus 
famish for each industrial group a record of the unemployment 
of insured persons.

Great Britain;

Agriculture*
Farming, Forestry, etc  
Market Gardening, Horticulture, etc.

Total, Agriculture

Fishing

Mining
Coal Mining .. . f  
Iron Ore and Ironstone Mining, etc.
Lead, Tin and Copper Mining
Stone Quarrying and Mining- 
Slate Quarrying and Mining
Other Mining and Quarrying 
Clay, Sand, Gravel and Chalk Pits ..

Total, Mining

Non-Metalliferous Mining Products
Coke Ovens and By-Product Works 
Cast Stone and Cast Concrete

Products, Patent Fuel, Stone
• Grinding, etc.  

Cement, Limekilns and Whiting ..
Total, N.-M. Mining Products ..

Brick, Tile, Pipe, etc., Making

Pottery, Earthenware, etc.

Glass:—
Glass Manufacture (exc. Bottles and 

Lenses; Prisms, etc;) .. ..
Glass Bottles, Jars, etc.  

Total, Glass .....

Chemicals, Paints, Oils, etc.:—
Chemicals .............................................
Explosives
Paint, Varnish, Red Lead, etc.
Oil, Glue; Soap, Ink, Matches, etc, .. 

Total, CA^mtaols, Patnls, Oils, etc.

Metal Manufacture :—
Pig Iron (Blast Furnaces) ..
Steel Melting and Iron Puddling, 

Iron and Steel Roiling, etc.
Brass, Copper, Zinc, Tin, Lead, etc. 
Tin Plates
Iron and Steel Tubes
Wire, Wire Netting, Wire Ropes, etc, 

Total, Metal Manufacture

Engineering, etc.:—
General Engineering; Engineers’ 

Iron and Steel Founding
Electrical Engineering
Marine Engineering, etc  
Constructional Engineering .. 

Total, Engineering, etc...

Construction and Repair of Vehicles:— 
-Motor Vehicles, Cycles and Aircraft 
Carriages, Carts, etc.
Railway Carriages and Wagons, etc. 

Total, F«AicZ«

Shipbuilding and Shijp Repairing

Other Metal Industries:—
Stove, Grate, Pipe, etc., and General 

Iron Founding
Electrical Wiring and Contracting ..
Electric Apparatus, Cable, Lamps, 

etc. ....
Hand Tools; Cutlery, Saws, Files ..
Bolts, Nuts, Screws, Rivets, Nails, 

et c, . . . ■
Brass and Allied Metal Wares , .. 
Heating and Ventilating Apparatus 

. Watches, Clocks, Plate, jewellery, 
etc...........................................................

Metal Industries, not separately 
specified .........................................

- Total, Other Metals ..

United Kingdom.

Wholly Unemployed 
(including: Casuals);

Temporarily Stopped. Total.
Wholly Unem,ployed. 
Temporarily Stopped , 

and Casuals.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
inder 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged

14 and 
inder 60.

Total.
i

Males 
aged 

14 and 
inder 65.

Females 
aged 

14 and 
mder 60.

Total.

4,209
638

7,437 11,646 82 1,164 1,246 4,291 8,601 12,892 8755 8,720 17,475
’ 726 1,364 19 . 158 177 657 884 1,541 737 886 1,623

4,847 8,163 13-010 .101 1,322 lt^3 ^4,948 9,485 14,433 9,492 9,606 19,098

2fi2Q 6 2,826 ,312 - 312 3,132 6 3,138 3,191 6 3,197

14,070 228 14,298 45 8 53 14,115 236 14,351 ‘14,125 236 14,361
84 1 85 .— — — 84 1 85 84 1 85
45 2 47 ^1 __ 1 46 2 48 46 2 48

616 22 638 62 62 678 22 700 1,281 23- 1,304
118 . 118 " — 118 — 118 118 — 118

167 70 237 3 __ 3 170 70 240 193 70 263
186 7 193 1 __ 1 187 7 194 315 7 322

‘ 15,286 330 15,616 212 8 , 120 15,398 338 15,736:^ .16,162^ 339 16,501

283 24 307 — — 283 ■ 24 807 288 24 012

645 132 777 2 2 647 132 779 695 134 829
180 35 215 1 1 180 36 216 242 36 278

1,108 191 1,299 2 1 3 1,110 192 1,302 1,225 194 1,479

940 148 1,Q88 84 6 90 1,024 154 1,178 1,136 154 1,290

359 93 452 \ 19 — 19 . 378 93 471 389 96 485

367 282 649 56 56 423 282 705 429 282 ' 71,1
326 257 583 29 11 40 355 268 623 357 268 625
003 539 X232 85 11 96 778 550 1,328 786 550 1,336

2,073
7,308

1,540 3,613 77 39 116 2,150 1,579 3,729 2,250 1,582/ 3,832
4,412 ! 11,720 15. 19 34 7,323 4,431 11,754 7,376 4,437 11,813

443 117 560 5 1 6 448 118 566 466 118 584

1,547 565 2,112 1 6 7 1,548 571 2,119 1,568 574 2,142
18,37111,371 034 18,005 98 65 163 .11,469 6,699 18,168 11,660 0,711

198 47 245 — — 198 47 245 217 47 264

2,204 1,157 3,361 638 9 647 2,842 1,166 4,008 2,079 1,167 .4,046
1,307

315
1,111 2,418 13 6 19 1,320 1,117 2,437 1,370 1,120. 2,490

192 507 158 5 163 473 197 670 475 ..198 673
558 180 738 32 2 34 590 182 772 596 184 780 '

' 344 238 582 70 10 80 414 248 662 417 249 666
4,926 7,851 911 32 943 5,837 . 2,957 8,794. 5,954 2,965 8,919

17,Q55 5;386 22,441 85 92 W 17,140 5,478 22,618 18,119 5,549 23,668
v 1,768

1,790
631 : 2,399 7 5 12 1,775 636 2,411 1,883

2,435b
646 2,529

785 2,575 4 3 7 1,794 788 2,582 788 3,223
1,471

22:,084
207 1,678 6 , 2. 8 1,477 209 1,686 1,558.; 211 1,769

7,609 29,093 102 102 204 22,186 7,111 29,297 23,995 7,194 31,189

1'4,565 2,752, 17,323 57 25 8i2 14,622 2,783 17,405 16,880 2,919 19,7??
279 43 322 1 3 4 280 46 326 308 48 356
387 57 444 1 • ■—L 1 388 57 445 403 57 460

1M31 2,353 18,089 59 28 87 15,290 2,886 18,176 17-591 3,614 20,615

10,675 1,139 11,814 150 19 169 10,825 1,158 11,983 12,709 1,166 13,875

731 149 880 11 2 13 742 151 893 786 151 937
,1,178 64 1,242 2 X — 2 1,180 64 1,244 1,300 73 1,373

1,947 1,346 3,293 10 32 42 1,957 1,378 3,335 ■ 2,016 1,394 3,410
250 104 '354 2 1 3 252 105 357 253 106 359

226 167 393 1 1 226 168 394 236 171 407
119 64 183 1 1 2 120 65 185 131 66 197

,369 58 427 369 58 427 409 60 469

194 63 257 — — — 194 63 257 198 63 261

4,612 1,705 h 6,317 56 23 79 4,668 1,728 6,896 4,781 1,738
| 6,519

9,626 3,720 ' > 13,346 82 60 142 9,708 3,780 13,488 10,110 3,822 1 13,932
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NUMBERS UNEMPLOYED : INDUSTRIAL ANALYSIS—continued.

Great Britain.

COAL MINING INDUSTRY

. 4,064

. • 732
. 282*
. 470
. 4,044

* Persons insured under the Special Schemes for the banking and insurance industries are included in these figures.
t Including private gardeners, grooms, gamekeepers, park gardeners, sports ground keepers, chauffeurs, hairdressers, window cleaners, etc.
X These are ex-Service personnel who have not yet been classified to a particular industry, although they may have-had some employment since release or 

discharge from the Forces. , :
§ The totals include 3,371 male and 124'female unemployed casual workers in Great Britain and 4,944 males and 133 females in the United Kingdom.

WORK OF APPOINTMENTS 
DEPARTMENT.

The number of disabled persons on the register who were 
unemployed at 20th January was 78,485,- of whom 75,453 
were males and 3,032 Were female?: An analysis of these figures 
is given in the Table below.

In the following Table the numbers of persons on the register 
as at 20th January, 1947, are analysed according to the nature 
of their disablement. The classification used in connection 
with the register has been recommended by the Medical Research 
Council. For the purpose of these statistics pertain separate 
items, e.g., various types of amputations, have been amalgamated.

During the period 10th December to 13 th January, 1947, 
there were new registrations by 5,554*men  and 1,043 Women, and 
during the same period the registrations of 6,262 men’and 868 
women lapsed or were passed to Local' Offices of the Ministry..

The following Table shows the number of vacancies (other, 
than those for nurses and midwives) notified and the number 
filled between 10th December, 1946, and 13th January, 1947 ’.-fi

DISABLED PERSONS ^EMPLOYMENT) 
ACT.

■NUMBER Of persons registered.
The number of persons registered under the Disabled Persons 

(Employment) 5Act, 1944, at 20 th January, 1947, was 744,857, 
an increase of 15,744 since 16th December. The figures for 

• 20th January included 691,759 men, 46,541 women and 6,557 
juveniles ; of the total, 452,978 had at some time served in 
H.M. Forces, while 291,879 had had no such service. An 
analysis of these figures is given in the Table below.

THE MINISTRY ■ OF LABOUR GAZETTE. February, 1947. February, 1947. THE MINISTRY OF LABOUR GAZETTE.

MONTHLY STATISTICS.
The particulars given below, which relate to the work of the 

Appointments Department of. the Ministry of. Labour and. 
National Service,' are in continuation of those published in 
previous issues of this' Gazette.

Technical and Scientific Register.
The Technical and Scientific Register, which is situated at’ 

York House, Kingsway, London, W.C.2, operates o.n a national 
basis. It is assisted in its work by six Advisory Committees for 
architecture and public utilities; chemistry, civil engineering, 
electrical. engineering, mechanical engineering, and scientific 
.research. .The Register provides*  a placing and advisory service 
for persons holding the necessary qualifications, these being, in 
general, possession of a University, degree, or membership of the 
appropriate recognised professional institution.

A register of vacancies, notified by employers, is maintained, 
from which persons enrolled -on the Register are supplied with 
full particulars of posts for which/ by their qualifications and 
experience, they appear to be suitable. A wide range of oversea 
vacancies is also available. The services of the Register are 
available to physicists, mathematicians, chemists (other than 
pharmacists) , metallurgists, biological scientists, civil, mechanical 
and electrical engineers, architects, surveyors, town planners, 
estate agents and valuers. _

The total number Of persons enrolled on the Technical and 
Scientific Register at 13th January, 1947, was 4,479 ; this 
figure included 3,225 registrants ’who were already in work/ 
but desired a change Of employment, and 1,254 who were 
unemployed1. Among the unemployed wbre 508 ex-Service 
men and women.

The number of vacancies notified and filled’ between 10 th 
December and 13th January (5 weeks) is shown below.

Vacancies outstanding at 10th December
Vacancies notified during the period 
Vacancies filled during the period L .. 
Vacancies cancelled or withdrawn
Vacancies outstanding at 13th January ;.

A ppointments Register.; ’
The Appointments Register is concerned with the placing of 

persons having professional, administrative, managerial or 
executive experience or qualifications and those having techmeal 
qualifications not appropriate tp the Technical and Scientific 
Register.

The total number of persons on the Registers of the Appoint
ments Offices at 13th January, 1947, was 37,166, consisting of 
33,891 men and 3,275 women. Of these, 21,061 men and 652 
women were ex-Service personnel. The numbers on the Registers 
included 19/3’14 men and i,669. women who were in employment, 
while 14/577'men and 1,606 women had registered as unemployed 
at some date in the preceding two months and were not known 
to be in employment at 13th January. Of those in employment, 
11,604 men and 268 women were ex-Service personnel. The 
numbers of ex-Service personnel included in the numbers unem
ployed were 9,457 men.and 384 women. The following Table 
shows the total figures of registrations at each of the Offices..

Vacancies outstanding on 9th December
Notified during the period:
Cancelled or withdrawn during the period ’ . f
Vacancies filled during the period? . .• .. ..
Vacancies unfilled at 13th January" ..

* Including 83. vacancies filled by ex-Service men
t Excluding 843 registered-for overseas employment only and also registrations 

of nursed arid midwives;
t This column,includes vacancies for which employers are willing to accept either 

men or women.
§ The number of vacancies filled included 719 filled by ex-Service men and 90 

filled by ex-Service women.

EMPLOYMENT IN .DECEMBER.
The Ministry of Fuel and Power have issued a . statement 

giving certain statistics of employment, output, etc., in the coal 
mining industry in December, 1946!, with comparative figures for 
November, 1946, and December, 1945. •

The average weekly number of wage-earners on the colliery 
books in .Great Britain during the five weeks ended 28th 
December, 1946, was. 692,200, compared with 691,500 during the 
four Weeks ended 23rd November. The total numbers who were 
effectively employed Were 642,800 in December and 640,600 in 
November ; these figures exclude wage-earners who were 
absent for any reason (including holidays) for the whole of any • 
week. The Table below shows the numbers of wage-earners on

* Except Tuberculosis^ • , •

United Kingdom.

Industry.

Wholly Unemployed
(induding'Casuais).

Temporarily S topped. Total.
Wholly Unemployed, 
Temporarily Stopped 

and Casuals.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 and 
under 60.

Total.

• Males 
aged 

14 and 
under 65.

Females 
aged ’ 

14 arid 
under 60.

Total.

Males 
aged 

14 and 
under 65.

Females 
aged 

14 arid 
under'60.

Total.

Textilea
Cotton Preparing, Spinning, etc. .. w679 473 1,152 98 73- 171. 777 546 1,323 778 548 1,326
Cotton Manufacturing (Weaving, etc.) 413 274 687 14 153 167: 427 427 '854 428 427 855

Totei, Co#om 747 112 .226 338 1,204 973. 2,177 1,206 975 2T81
Woollen and Worsted 669 230 899 15 ■ ' 8 23 684 238 922 698 255 953
Silk Spinning and Manufacture and 

Rayon, Nylon, etc. Weaving, etc. .-. 124 84 208 41 1 42 165 85 250 168 89 257
Rayon, Nylon, etc. Yam Manu-

facture .. ............................... 194 146 340 5 2 7 169 148 347 201 148 349
Linen .. 137 166 303 — 137 166 803 1,537 643 2,180
Jute 263 149 412 263 149 412 263 149 412
Hemp, Rope, Cord, Twine, etc. 162 294 456 2 . '".I 3 164 295 459 202 332 534
Hosiery ........ 1’37 ‘ 217 354 139 1.3 152 276 230 506 z 281 257 538’
Lace................................. 27 8 35 30 16 46 57 24 57 26 83
Carpets.......... 50 58 108 342 133 475 392 191 583- 392 1,91 583
Other Textiles 403 286 689 9 14 23 412 300 •712 437 407 844
Textile Bleaching, Printing, Dyeing,

etc. .. .. ...... .692 133 825 380 41 421 1,072 174 1,246 1,257' 199 . 1,456
Toitd, Textiles...............................

Leather. Leather Goods and Fur•
3,950 .2,518 6,468 1,075 455 2,530 5,025 2,973 7,998 6,699 3,671 1 0,370

Tanning, Currying and Dressing, etc. 453 125 578 6 **__ 6 459 125 584 476 131 607
Leather Goods ............................... 174 104 278 1 1.1 12 175 115 290 188 118 306

Toial, Leather............................... 229 856 7 11 18 634 240 874 .664 249 913
(Nothing:— •

Tailoring .............................................. 884 1,148 2,032 17 148 1,65 901 1,296 2,197 977 1,410, 2,387
Dress Making arid Millinery 100 329 429 1 17 18 101 346 447 103 363 466
Hats arid Caps (including Straw i

Plait) ............................... 56 63 119 150 53 203 206 116 822 214 •118 I 332
Shirts, Collars, Underclothing, etc. .. 79 326 405 7 32 39 86 358 444 146 875 1,021
Other Dress Industries 54 69 123 9 _ 9 * 63 69 132 73 72 145
Boots, Shoes, Slippers and Clogs .. 870 185- 1,055 75 ' 5 80 945 190 1,135 1,032 196 1,228

Total, Clothing ...... 2,043 2,120 4^.63 259 255 514 2,302 2,375 4,677 2,545 3,034 5,579
Food, Drink and Tobacco

Bread, Biscuits, Cakes, etc. 2,073 1,13’3 3,206 8 26 34 2,081 1,159 3,240 2,312 ■1,197 3,509
Grain Milling .. ...... 390 208 598 - — 6 6 390 214 604 447 217 664
Cocoa, Chocolate and Sugar Con-

480fectionery .. 412 315 757 2 26 28 444 341 785 342 822.
Other Food Industries 1,755 1/381 3,136 34 "*82 116 1,789 1,463 3,252 1,919, 1,525 3,444
Drink Industries 1,752 619 2,371 6 13 19 1,758 632 2,390 1,859 647 2,506
Tobacco, Cigars, Cigarettes and Snuff 486 • 189 675 2 1 3 488 190 678 531 267 798

Toto/, Food, Drink, etc.
Woodworking, etc.:—

6,898 ■3,845 . 10,743 52 154 206 6,950 3,999 10,949 . 7.543 11,743
Sawmilling and Machined Woodwork 1,957 525 2,482 25. 20 45 1,982 545 2,527 2,196 547 2,743
Wood Boxes and Packing Cases .. 402 154 556 3 7 10 405 161 566 422 1’62 584

. Furniture Making, Upholstering, etc. 1,435 283 1,718 8 20 28 1,448 808 1,746 1/524 311 1/835
Other Woodworldrig ...... 407. 133 540 19 12 31 426 145 571 491 150 641

Toto/, R'ooAvorAtffg, etc. 4,201 1,095 5,296 55 59 114 4,256 1,254 5,410 4,633 1,170 5i803
Building and Civil Engineering Con- 

itruction:—
Building 27,li21 275 27,396 356 31 387 306 27,783 30,794 311' 31,105
Civil Engineering Construction

Toto/, Building, etc..........................
11,571 119 11,690 84 3 87 11,655 122 11/777 13,868 128 13/996
38,692 394 39,086 440 34 474 39,236 428 39,560 44,662 439 45,101

Paper, Printing, etc,
Paper and Paper Board 642 355 997 457 93 550 1,099 448 1,547 1,118 463 1,581
Cardboard Boxes, Paper Bags and 

Stationery .. 270 239" 509 3 3 270 242 512 280 255 535
Wall Paper Making .. ..
Stationery and Typewriting Requisites

29 7 36 — — • 29 7 36 29 7 36

(not paper) ........ 42 24 66 — ■— — 42 24 66 42 24 66 .
Printing, Publishing and Book-

binding 1,861 537 2,398 9 33 42 1,870 570 2,440 1,937 590 2,527
Toto/, Paper, Printing, etc. 2,844 7,102 4/006 466 2^9 595 3,310 1,291 4,601 3,406 1,339 4,745

Other Manufacturing Industries:—-
Rubber.......... 936 279' 1,215 * 3. 3 6 939 282 1,221 1,035 287 1,32,2
Oilcloth, Linoleum, etc. 
Brushes arid Brooms

199 73 272 315 17 332 514 90 604 518 91 609
.131 102 233 14 32 46 145 134 279 . 150 139 289

Scientific and Photographic Instru
ments arid Apparatus .. ,534 222 756 2 2 536 222 758 545 23L 776

Musical Instruments .. 55 22 77 — » ' — 55 22 77 59 22 81
Toys, Games and Sports Requisites 195 112 307 2 - 9 11 197 121 818 217 126 343
Other Manufactures .. 1,184 518 1,702 16 4 20 1,200 522 1,722 1,307 531 1/838

Total, Other Manufacturing
Gas, Water and Electricity Supply ..

3,234 1,328 4,562 352 65 417 3,586 1,393 4,979 3,831 1,427 5,258
2,542 381 2,923 18 1 1.9 2,560 882 2,942 2,812 384 3,196

Transport and Communication
Railway Service ...... 3,920 3,073 6,993 12 13 25 3,932 3,086 7,018 4,231 3,096 7,327 .

» Tramway and Omnibus Service 2,110 2,132 4,242 15 12 27 2,125 2,144 4,269 2,242 2,147 4,389
Other Road Passenger Transport .. §57 34 891 2 . — . 2 859 84 893 945 36 981
Goods Transport by Road .. 4,716 130 5,046 38 2 40 4,954 132 5,086 5,176 " ® 1.34 5/31-0
Shipping Service 4,521 89 4,610 23 7 30 4,544 96 4,640 4,738 100 4,838
Dock, Harbour, Canal, etc. Service 

Port Transport (Docks, Wharves,
etc.) .............................................. 5/192 52 5,244 31 ■ — 31 5,223 52 5,275 6,299 52 0,351

Harbour, River and Canal Service 1,038, 37 1,075' 4 ■ 4 1,042 37 1,079 1,079 37 1,116
Total, Docks, Harbours, etc. .. 6,230 89 6,319 ' 35 35 6,265 89 6,354 7,378 89 7,467

Other Transport, Communication, etc; 893 79 972 3 .•— 3 896 79 975 917 79 996
Total, Transport, etc. 23,447 5,626 29,073 128 34 162 23,575 5,660 29,235 25,627 5,681 31,308

Distributive Trades ............................... 18,038 12,882 30/920 153 207 360 18,191 13,089 31,280 20,109 13,554 33/663
Commerce, Banking, Insurance arid

Finance*  ........ 2/221 3,740 5,961 . A 3 2 5 2,224 8,742 5,966 , 2,327 3-767 6,094
Miscellaneous Services

National Government Service (exc.
National Fire Service) 15/999 5,744 21,743 62 32. 94 16,061 5,776 21,837 18,24'8 6,170 24,418

National Fire Service 494 148 642 1 1 2 495 149? 644 577 151 728
Local Government Service .. 9,628. 3,130

1,512
12,758 151 29 180 9,779 3,159 12,938 10/5.66 . 3,217 13,783 .

Professional Services .. 1,759 3,271 11. 14 25 1,770 1,526 3,296 I1,846 1,582 3,428
Entertainments, Sports, etc. 
Hotel, Boarding House, Restaurant,

3,833. 1,438 5,271 13 59 72 3,846 1,497 5,343 4,008 1,544 5,552

Club, Catering, etc. Service 7,576 b 8,789 16,365 21 . 78 99 7,597 8,867 16,464 8,082 9,322 17,404
Laundry Service 669 1,106 1,775 5 20 25 674 1,126 1,800 736 1,209 1,945
Job Dyeing, Dry Cleaning, etc. 199 250 449 2 16 18 201 266 467 206 275 481
Other Services! 3,778 777 4,555 54 25 79 3,832 802 4,634 4/1,30 829 4,959

Total, Miscellaneous 43,935 22,894 66,829 320 274 594 44,255 23,168 67,423 48,399 24,W 72,698
Ex-Service Personnel not Classified by

Industry! ........ 43,558 4,006 47,564 287 12- 299 43,845 4,018 47,863 46,621 4,152 50,773

Grand Total*? 296,196; 95,975
w

392,171 5,732 3/346 9,078 301,928 99,321 401,249 ' 334,283 103,188 437,471

Origin of Disablement.

During 
Service.

Other 
War 

Casualties

Industrial 
Accidents 

and 
Diseases.

Other
Accidents 

and 
Diseases.

Disable
ment 
from 

Bir th or 
Child
hood.

Total.

Ex-Service 
(1914^1'918) 

Men 115,984 28 284 271 116,567
Women 9 — ■ .-7- -r-." 9

Other Ex-Service 
Men 241,710 1,805: 28,352 61,332 : __ ' §§3/199
Women 2,396 29 52 680 —. 3,157
Ju veni les .. 33 1 4 8 — 46

Non-Ex-Service
Men 3,8681 78,800 1'19,189 41,136 241,993 ■

-Women 852 3/451 22,416 16/656 43/375
juveniles .. — 69 287 2,212 3,943 6,511

Total 360,132 6,652' •111,230
• 205,108 ’61,735 744,857

Nature ...of Disablement.
Ex-Service 

’(1914-1918).
Other.

Ex-Service.
Non-.

Ex-Service. Total.:

Amputations 18/851 16,068 ; 26,066; 60,985
Arthritis and rheumatism 1,310 16,264 .. 10/486 28,060
Congenital malformations 
Diseases of digestive

75 620 ■ 9,196 9,891

system .. 1,638 38,199 15,784 55,621
Diseases Of heart, etc. .. 4,962 0,189 15,209 §7,360
Diseases of the lungs*  .. 5,705 31,833 21,972 59,510
Ear-defects 3,643 , 13,561 17,851 35/055
Eye defects ; .. ..
Injuries of head, face, 

neck;'thorax, abdomen,

.6,109 16,177- 27/631 49,917

pelvis .and tnmk •
Injuries and diseases*  6f

.14,955 21,865 12,320 49/140

lower limb 
injuries arid diseases*  of

22,227 49,991 45/389 117,607

upper limb
Injuries and diseases*  of 

spine ..
Nervous and mental

23,668 30,381 25/394 79>443

1,053 8/694 10/745 20,492

disorders .. 5,454 34,936 18,672 59/002
Tuberculosis
Oth’er diseases and

2,655 16/478 15,676 34/809

disabilities: 4,271 24,146 19,488 47,905

Total ' .. 116,576 336,402 291/879 744,857

Appointments
Offices. ,

in Employment. Unemployed.

Meh. . Women. Men.- Women.

London .. .. .. .. 5,511 602 6,417' 620
Cambridge .. .. ’ .. 857 64 •661 72
Reading .. 608 41 384 48
Winchester .. .. .. .. 600 22 605 40
Bristol 1/315 64 677 74
Birmingham 2,090 182 1,286 , 150
Nottingham 829 54 372 56
Leeds,.. 1,041 1.00 553 65
Liverpool 1,275 67 605 60
Manchester .. L946 143 1,035 93
Newcastle-ori^Tyne 723 57 336 60
Edinburgh .. 975 . 89 604 112
Glasgow 972 133 656 84
Cardiff .. . .. 572 51' 380, 72

Totalf .. .. 19,314 1,669 14,577 1,606

— Males. Females. TotaL

Suitable for ordinary employment:
EX-Service •............................................. 38,161 198 38,359
Non-Ex-Service 25,765 ,. 2,172 27,937

Total 63,926 2,370 66,296

Requiring employment under special 
conditions:

Ex-Service .. .. • •

* ’

5,658 32 5,690
Non-Ex-Service 5,869 630 6,499

Total . 11,527 662 15/189

' . Grand Total .. ■■ 75,453 ' 3,032 < 78,400

Men.f Womeh.

4,828 1,109
2,282 630
1,191 317
1,049 312
4,870 . i;uo
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• per man-shift calculated on the basis of dll workers was 1-04 
tons in December, 1946.

the colliery books in the various Districts in December, together 
with the increase or decrease* in each case compared with 
November, 1946, and December, 1945.

District.

*
Average 

number of 
wage-earners 
on colliery 

books during 
5 weeks ended 

28th December 
1946.

Increase (4-) or Decrease (—)*  
compared with the average for

4 weeks ended
23rd November, 

1946:

5 weeks ended
29th December, 

1945.f

Northumberland . .• 
Cumberland
Durham
South Yorkshire ... 
West Yorkshire ..
North and South Derby

shire
Notts; and Leicestershire 
Lancashire and Cheshire 
North Wales ’ ... . >
North Staffordshire 
Cannock Chase
South Staffs., Worcs., and' 

Salop .. ..
Warwickshire
South Wales and Mon. ..
Forest of Dean, Bristol and 

Somerset
Kent ...............................

England and Wales
*

Fife and Clackmannan .;
The Lothians
Lanarkshire, etc; ..
Ayrshire, etc. .’. _

Scotland..

Great Britain ..

40.200
5,700 

105,100 ’ 
95,600
39.700

42.700
48.300
49.300

8,800
20.300
17.200

5,80a 
•14,600 

/106,700

7,100 
- 6,100

-1O0-

+ 266
— 100
4- 100

— 100
+ 200
g 200

+ 166

— 100

— too

4- 900
— 100
4- 2,800
— 2,700
— 400

— 1,300
— 400
4-' 300
4- 100
— ' 100
— 500

— 300
— 200
— 600

— 200
+ 200

613;200 4- 500 — 2,500

19,800,
11,300^ 
35,200 
y 2,700

4- 100
4?C ' 166

— ioo
— 300
-4- 200

79,000 4- 200 —' 2Q(5

692,200 + 700 — 2;700

It is provisionally estimated that during December about 
6,100 persons were, recruited to' the industiy, while the total 
number of persons who left the industry was about 5,500 ; the 
numbers on the colliery books thus showed a net increase of 
600. During November there was no change in the numbers 
over the month as a whole.

The average number of shiftsj worked per week by coal-face 
workers who were effectively employed was 4*86  in December, 
1946, compared with 5*15  in November, 1946, and 4*85  in 
December, 1945*  The corresponding figures ’for all workers 
who were effectively employed were 5*24,  5*52  and' 5-19, 
respectively.

The statement of the Ministry of Fuel and Power also includes 
certain information about absenteeism in the coal mining 
industry ; Separate figures are given in respeci .of (a) voluntary 
absenteeism (absences for which no satisfactory reason is given), 
and (&) involuntary absenteeism (absences due mainly to sick
ness). The figures for December, 1945, arid November and 
December, 1946, which are given in the Table below represent 
the numbers of shifts lost through absenteeism, expressed as 
percentages of the total numbers of shifts that could have been 
worked.

December, 1945. November, 1946. December, 1946.

Coal-face workers:
Voluntary ... 
Involuntary

All workers: 
Voluntary 
Involuntary

Percent.

10*81  
9*59

8*78
8*5.4

Per cent.

10-35 
7*90

8*01
6*81

y Per cent.

10-84 
7*01  -

8-4Q 
6*11

For face-workers ♦ the output per man-shift worked was 
2-79 tons in December, 1946, compared with 2-82 tons in 
November, 1946, and 2-76 in December, 1945. The output

EMPLOYMENT OVERSEAS.
AUSTRALIA.

According to information received by the Commonwealth 
Bureau of Census and Statistics, the numbers employed in 
factories in August, 1946, was 1 • 1 per cent, higher than in 
July, 1946, and 7*0  per cent, higher than in August, 1945. 
The figure for July, 1946, was 1*6  per cent, higher than that 
for June, 1.946. ,

CANADA.
Returns received by the Dominion Bureau of Statistics 

from nearly 16,300 employers in industries other than agri
culture and private domestic service indicate that the total 
number of workpeople in employment at 1st November, 1946, 
in the establishments covered by the returns was 2*1  per cent, 
higher than at 1st October, 1946, and 6*2  per cent, higher than 
at 1st November, 1945. The number of persons 'employed in 
manufacturing industries at 1st November, 1946, was 1-8 per 
cent, higher than ’at the beginning of the previous month, and 
3-0 per cent, higher than at 1st November, 1945.

* No change is indicated by three dots. • ’ ’ ’ ” ■'
• f, Owing to the varying practice by collieries in recording men oh colliery books, 
it was decided to adopt a standard method of recording wage-earners as from the 
beginning of 1946. To facilitate comparison the figures for December, 1945, used in 
connection with the above Table have been adjusted to the standard basis now in use.

t These figures are Obtained by dividing the .total number of- man-shifts worked 
by-the numbers Of persons effectively employed.

NEW ZEALAND.
. Statistics' compiled by the New Zealand National Employ

ment Service show that the total number of male workers 
who’ were disengaged and registered for employment at 30th. 
November, 1946, was 146 or 0-3 per thousand of the estimated 
total labour force, compared with’201 dr 0*4  per thousand at 
31st October. Of the total number of adult male workers 
registered at 30th November, 55'were fully' employable; the 
corresponding figure for the end of October was 95. The number 
of female workers disengaged and registered for employment 
was very small at both dates/

UNION OF SOUTH AFRICA.
According to the general index of employment compiled by 

the Office of Census and Statistics, the number of workpeople 
employed in manufacturing industries, transportation and 
mining (other "than alluvial gold diggings) in August, 1946, 
was 0T per cent, lower than in July, 1946, but 3.2 per cent, 
higher than in August, 1945. >

EIRE.
•The number of unemployed persons on the live register of 

Employment Exchanges at 25th January, 1947, -was 70,284, 
compared with 69,135 at 28th December, 1946, and 78,045 
at 26th January, 1946.

BELGIUM.
The average daily number of persons recorded as unemployed 

in Belgium during October, 1946, was 37,204, compared with 
36,705 during September,/ 49,542 during August, and 102,943 
during October, 1945. Nearly 856,000 working days were lost 
in October, 1946, as a result of unemployment, the corre
sponding figures for September and August being about 1,100,000 
and 1,142,000, respectively ; the number of days lost from this 
pause in October, 1945, was over 2,364,000.

DENMARK.
At the end of December, 1:946, returns received by the Danish 

Statistical Department from approved unemployment funds 
showed that 59,187, or 10’2 per Cent, of a.total membership Of 
oyer 580,000, had. been unemployed for "seven days- or more, 
compared with 3*2  per cent. (revised figure) at the end of the' 
previous month and 11 • 1 per cent, at the end of. December,
1945. In addition, 49,223 members had been unemployed for 
less than seven days at the end of December; 1946, and 10,672 
were considered as ineligible for employment on account of 
age of other reasons. The increase in unemployment between 
November and December, 1946, was mainly due to seasonal 
causes.

SWEDEN.
According to. statistics compiled by the Swedish Social Boa^d 

on the basis of returns from representative establishments, the 
number of manual workers employed in industrial and com
mercial undertakings in November, 1946, showed little change 
compared with the previous month. The index number (based 
on the figure, for September, 193.9, taken as 100) was 102 both 
in November and in October, 1946; the corresponding figure 
for November, 1945, was 101.

Preliminary information received from trade unions with a 
t total membership of approximately .831,000 showed that 2-1 
•per cent; of their members were unemployed at. 31st October,
1946, compared with 2/0 per cent, at 30th /September, 1946, 
and 32  per cent, at 31st October, 1945/*

SWITZERLAND.
At the, end of November, 1946, applications for employment 

were registered at Employment Exchanges by 2,b05 persons, 
as compared With 2,034 at the end of October and 8,276 at the 
end of November, 1945 ; these figures include employed persons 
who were seeking other employment. Otters of situations at 
the same dates numbered 6,429, 7,186 and 4,55§, respectively. 
The number of registered applicants for employment at the 
end of November, 1946, who were wholly unemployed Was 
1,759, or 1 -2 per thousand of the employed population (exclusive 
of apprentices) according to the census of 1930; the corre
sponding figures for October, 1946, were 1,122 or 0-8 per thousand, 
and those for November, 1945, were 6,591/Or 4*6  per thousand.

UNITED STATES. OF AMERICA.
The number of civilians in employment in industries other 

thatn agriculture and domestic Service in November, 1946, is 
. estimated by the United States Department of Labor to have 
been approximately 40,603,000. This was 0-8 per cent.' 
higher than the figure for October, 1'946, and 10-4 pet cent; 
higher than that for November, 1945 ; it was 33/8 per cent- 
at>0ve the average for the year 1939. The number , of 
wage-earners employed in manufacturing industries in November, 
1946, is estimated to have been 1*7. /per cent, higher than in 
October, 1946; arid 16-4 per cent, higher than in November, 
1945 ; it was 49 *2  per cent; above the average for the year 
1939.

The United States Bureau of the Census estimate that the 
total number of’ unemployed persons in the United States of 
America at the middle of November, 1946, was approximately 
1,930,000, compared with ■ 1,960,000 (revised figure) at the 
middle of October, 1946, and with 1,740,000 at the middle of 
November, 1945.
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changes in rates Of wages and hours of labour in January.
RATES OF WAGES,

In the industries covered by the Department’s statistics,*  
the changes in rates of wages repotted to have come into operation 
in the United Kingdom during January resulted in an aggregate 
increase estimated at approximately £101,000 in the weeldy full- 
time wages of about 530,000 workpeople. In . addition, a number 
of workpeople had their hourly fates increased So as to give 
approximately the same weekly wages as before for a shorter 
Working week; '

The principal industries in which increased in rates of.’Wages 
were reported in January Were the iron and steel industry, 
tobacco manufacture, the' baking industry- in England and 
Wales, rubber manufacture, waterworks undertakings in England, 
glass container manufacture, the flour milling industry, the . 
home-grown timber trade in England and- Wales; arid the 
Wholesale distribution of groceries and provisions in England 
and Wales. Among other groups*  of workpeople affected by 
increases in wage rates Were those employed as manual workers 
in the nori-tiading services of local authorities in the West 
Midlands^ in drug and fine chemical manufacture in the Greater 
London area, the general waste materials reclamation trade, 
the dressmaking and women’s light clothing trade in Scotland, 
linen and cotton handkerchief arid household goods and linen 
piece goods manufacture in Great' Britain; textile making-up 
and packing at Manchester;, brewing at Burton-on-Tferit, the 
electrical contracting industry in Scotland, heating, ventilating 
and domestic engineering in Certain localities in England and 
Wales,- and retail pharmacies in England and Wales.

In the iron and steel and tobacco manufacturing industries 
there Were small increases'due to a rise in 'the cost-of-living 
borius payable under sliding-scale arrangements. In the baking 
industiy. in England and Wales there were increases in the 
statutory minimum time rates fixed under the Wages Councils, 
Act Qf 2d. an hour for men and of l|d. for women. For workers 
employed in .rubber manufacture the basis time rates, fixed under 
the. Wages Councils Act were increased by 3d; an hour for men. 
and women and the supplemental time rate by fd. an hour. 
Manual Workers employed in waterworks undertakings in 
England and Wales had increases in the national war wage of' 
4s. a week, or Id. ari hour for’ a 47-hour Week, for men and of 
proportional amounts for other workers. Workpeople employed 
in glass container manufacture had increases in minimum basic 
rates of Id. an hour for men and fd. for women 18 years and 

over. In the flour milling industry there were increases of 8s. a 
week for men and 4s. for wdmen 20 years and! over. In the 
home-grown timber trade in England arid Wales the minimum 
rates’for all workers Were, increased by id. an hour. For work
people engaged in the wholesale distribution of groceries and 
provisions in England and Wales/there were increases of 4s. a 
week in the minimum rates for adult'warehouse workers and of 
2s. for transport workers.®

Of the total increase of £101,000, about £60,100 was the result 
of Orders made under:the Wages Councils' Abt; about £23,100 
was the,result of arrangements made by Joint industrial Councils 
or other joint standing bodies established- by voluntary agree
ment ; about £7,800 resulted from direct negotiations between 
employers and workpeople or their representatives; about 
£5,56© was the result of arbitration awards ; and the remainder 
resulted from the operation of cost-of-living sliding scales.

HOURS DE LABOUR.
6 The changes in hours Of labour reported to have come into 
operation in January resulted in an average reduction of nearly 
3 hours a week for about 1,650,000 workpeople.*  The principal 
industries affected were the engineering and allied industries in' 
which the normal working week on dayshifts and nightshifts 
was reduced from 47 to 44 hours. Other industries in which 
reductiofis in hours took place included electrical cable malting 
Where the normal working Week was reduced from 47 to 44 hours 
for dayworkers and from 47| to 44 hours for nightworkers ; the 
Wholesale grocery and provisions trade in England and Wales 
where the normal working week of warehouse and transport 
Workers was reduced from 48 to 46 hours ; the jute industry 
in Dundee where the normal working week was reduced from 
48 to 45 hours; linen and cotton handkerchief and household 
goods and linen piece goods manufacture in Great Britain where 
the normal weekly hours beyond which overtime rates become 
payable were reduced from 48. to 45 ; brewing at Burton-on- 
Trent; Edinburgh and Falkirk, a reduction from 47 to 44 hours ; 
arid the textile ffiaking-up and packing industry in Manchester 
where the normal working week was reduced mom 46^ to 42 j 
hours.

In addition to the 1,650,000 workpeople referred to above, 
workpeople employed in Ministry of Supply -ordnance factories 
and in Admiralty industrial establishments also had their 
weekly hours reduced, generally from: 47 to 44.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING JANUARY.

* The particulars of numbers affected by changes iii’rates of -wages and working hours; and of the amount of change in weekly Wages and hours of labour, exclude 
changes affecting Government employees, shop assistants mid clerks, for which, classes the information.-available is not sufficient to form a basis for statistics. Where 
information is available, however, details of changes in the wages and hours of these classes are shown in the list of principal changes recorded'. The estimates of the effect 
of .the changes on weekly wages are based on normal conditions of-employment and do not take into account the effect'of short time or of overtimes

t This change took effect under an Order issued under the Agricultural Wages (Regulation) Acts. See page 74 of this Gazette.
t The London area is defined .as the whole of that area included in a circle having a radius of 15 mile? from Charing Cross.-

■§ Under cost-of-living sliding-scale arrangements. •
h||: Wages are subject to a further flat-rate addition (not subject to sliding-scale arrangements) of Is. 2d. a shift for men and youths 18 years and over when employed 

as data! workers, and of 7d. for boys, dr an addition, varying at different mines, on tonnage rates. u
If Wages are subject to a further flat-rate addition (not subject to sliding-scale arrangements) of Is. a shift for men and youths 1'8 years and over, and of 6d. for boys. 

♦* Wages are subject to a further flat-rate addition (not subject to sliding-scale arrangements) of Is. 2d/a shift for men, of lOJd. for youths 18 and under 21 years, 
and of 7d. for boys.

tf Women aged 21 years and over are dot to receive less than 4s. 8d. a shift, plus additions of 53*7 62*5, 66-5 or 67*5 per cent., according to district, and a flat-rate 
addition of 5s

Industry. District.

Date from 
which 
Change 

took 
effect.

Classes of Workpeople. . Particulars of Change.

Agriculture Cumb erland and 
Westmorland.

12 Jah. Male workers employed as 
tractor drivers or employed 
wholly or mainly in attend
ing to stock.

Minimuni weekly rates fixed at 80s. Kfor a 48-hour’week—with overtime at 2s. I d. 
an hour for employment during the week in excess of 48 hours, and at 2s. 6d. 
an hour for employment at week-ends or on public holidays (previously 
inclusive rates were payable for a week of not more than 60 hours including 
certain employment at week ends.)f

Drug and'
. Fine Chemical 

Manufacture.

Londonf i 1st pay 
day in
Jan.

Men, 'youths, boys, -women 
and girls.

Increases of 4s. a week in; minimum time rates for adult males, and of 2s. for 
women and jpyemles., ,

♦

Glass Container 
Manufacture.

Great 'Britain .. 2hd pay 
day in 
Jan.

Workpeople other than those 
whose wages are regulated 

( by movements in other 
industries.

Increases Of Id. me;’hour in minimum basic rates for men 21 and over, of Jd. 
for youths 18 and under 21 and for women 18 and over, and of id. for younger 
workers. Minimum basic hourly rates after change for day workers : London 

. district—the rates for other districts plus Id. an hour for workers 18 years 
and over and |d. for those under 18; other districts—founders, gas makers 
Und furnace-men is. 9d. or Is. 10d., according to melting capacity of furnace, 
boilefmen or stokers and batch mixers Is. 9Jd., sorters Is. 9d., lister or similar 
truck drivers 1§. 8|d., general labourers Is. 8d., youths and boys 7d. at 14 
rising, according to age, to Is. 5Jd. at 20 and vmder 21, women and girls 6d. 
at 14“ to Is. Ijd. at 21 and over; plus a bonus, of 3d. an hour for men and 
youths 18 and over, of 2d. for women 18 and over, and of IJd. for younger 
workers.

Mining and 
Quarrying.

Cleveland 6 Jah. Iron-ore miners ! Flat-fate addition to wages; previously granted, incr4ased§ by Id. a shift (2s. 9d. 
to 2s. 10d.) for men and youths 18 years and over, and by id; (Is. 4£d. to Is. 5d.) 

. for boys,||;

South and West 
Durham,

6 Jan; Limestone quarrymen Flat-rate additibn to wages; previously granted, increa£ed§ by Id; a shift (2s. 9d. 
to 2s. lOd.) for men and youths 18 years and over, and by id. (Is. 4id. to Is. 5d.) 
for boys.1l

North Lincoln
shire.

5 Jan; Ironstone miners and quarry
men. f

Flat-rate addition to wages, previously granted, increasedg by b2d. a Shift
(4s, 10*8d.  to 5s. Od.) for men, by 0*9d.  (3s; 8*1  d. to 3s. 9d.) for youths 18 
and under 21 years, and by 0*6d.  (2s. 5*4d.  to 2s. 6d.) for boys.

ftotts., Leics.,
parts of Lincs., 
Northants, and 
Banbury.

5 Jan. Ironstone miners and quarry^ 
men and limestone quarry
men.

Flat-fate addition to wages; previously granted, increased§ by Id. a shift (4s. 5d. 
to 4s. 6d.) for men; .by jd. (3s. 3fd. to 3s. 4i<L) for youms 18 and under 21 
years, and .by id. (2s. 2id. to 2s, 3d.) for boys.**

Coke
Manufacture;

Cumberland,
Stouth Durham, • 
Cleveland, 
Lincolnshire 
and Northants 
(certain: firms).

5Jan. Workpeople employed at coke 
oven plants attached to 
blast furnaces.

Flat-fate addition to wages, previously granted, increased§ by l*2d.  a shift 
(4s. 10*8d.  to 5s.) for meh and for women and youths employed on men’s work,

■ by 0*9d.  .(3s.L8*ld..to  3s. 9d.) for youths 18 and under 21 years, andforwomenff 
employed ori youths’ work, and by 0*6d.  (2s. 5*4d.  to 2s. 68;) for boys .and for 

,girls doing boys’ work.
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Industry. District.

Date from 
’ which 
Change 

took 
effect.

Classes of Workpeople. Particulars of Change.
•

Pig Iron
Manufacture.

Cleveland, Durham, 
West Cumberland, 
North 
Lancashire, 
North 
Lincolnshire, 
Staffordshire, 
Bilston, 
Derbyshire, 
Nottinghamshire, 
Leicestershire, 
Northants., 
Corby, South 
Wales and 
Monmouthshire.

5 Jan. Workpeople employed at 
blastfurnaces, except those 
Whose wages are r egulated 
by movements in other 
industries.

•

"Flat-rate addition to wages, previously granted, increased*  by 1 ’2d. a shift 
(4s. 10-8d. to 5s.) for men and for women and youths employed on men s work, 
by 0-9d. (3s. 8-1 d. to 3s. 9d.) for youths IB and under 21 years, and for women 
employed on youths’ work and by 0-6d. (2s. 5’4d to 2s. 6d.) for boys and for 
girls doing boys’ work.

•

West of Scotland Pay week 
beginning 
nearest 
1 Jan.

Workpeople employed ^t 
certain blastfurnaces, ex
cluding those engaged on 
maintenance work.

Flat-rate addition to wages, previously granted, increased*  by Id. a shift (4s. 9d. 
to 4s. lOd.) for men, with usual proportions for youths and boys, by , • •
to 3s. 6d.) for women 21 years and over, and by 0-5d. (Is. 8-5d. to rs. 9d.) for 
girls.

Iron and Steel 
Manufacture.

Great Bri taint 5 Jan.
♦

Workpeople employed in steel 
melting shops (melters, pit
men, slagmen, ladlemen, 
flimace helpers, gas pro
ducermen, semi-skilled
workers and labourers, 
etc.).

Flat-rate addition to wages; previously granted, increased*  by b2d. a shift 
(4s. 10-8d. to 5s.) for men and Women, by 0-9d. (3s. 8* Id. to 3s. 9a.) for youths 
and girls 18 and under 21 years, and by 0*6d.  (2s. 5-4d. to 2s. 6d.) for those 
under 18.

Great Britaing .. 6 Jan; Workpeople employed at steel 
sheet rolling mills.

do. 'do.

North-East Coast 
Area.

5 Jan.. Workpeople employed at steel 
rolling mills.

dp; do.

Barrow-in-Furness do. Rail millmen, merchant mill
men, enginemen, cranemen, 
etc.

dp; do.

w
Workington do. Steel millmen and -labourers 

(datal workers).
do. do:

Scunthorpe do. Steel millmen, wagon builders 
and repairers.

do. do.

Bilston do. Steel millmen, maintenance 
men, etc.

i do. do. , •

West of Scotland do. Mil] men, gas producermen, 
enginemen, cranemen, fire
men and mill labourers, semi
skilled workers and general 
labourers and locomotive 
drivers and firemen em
ployed at steel rolling mills.

do. do.

North-East Coast

0

' do. Iron puddlers and millmen and 
semi-skilled workers, labour
ers, etc., employed at iron 
puddling furnaces and 
rolling mills on a 47-hour 
week.

do. do:

South-West Wales do. Workpeople employed in Sie
mens steel manufacture, 
except bricklayers and car
penters;

Flat-rate addition to wages, previously granted, increased*  by Id. a shift (3s. 9d.' 
to 3s. lOd.) for men and for women employed on men’s work, and by |d. (Is; 10Jd. 
to is; lid.) for youths and boys, for women employed on youths’ and boys 
work.

fa

Galvanising England and Wales. 6 Jan. Galvanisers and ancillary 
workers employed at steel 
sheet works, other than 
those engaged in the process 
of annealing;

Flat-rate addition to wages, previously granted, increased*  by l -2d, a shift 
(4s. 10*8d.  to 5s.) for men and women; by 0*9d.  (3s. 8'ld. to 3s. 9d.) for youths 
and girls 18 and under 21 years, and by 0*6d.  (2s. 5-4d. to 2s. 6d..) for those 
under 18.

Tinplate
Manufacture.

South Wales, Mon
mouthshire and 
Gloucestershire.

5 Jan. Men, women and juveniles 
other than those engaged 
bn maintenance work.

Flat-rate addition to wages, previously granted, increased*  by l-2d. a shift 
(4s. 10-8d. to 5s;) for men, and by 0-6d. (2s. 5-4d. to 2s. 6d.) for women and 
juveniles.

Tube 
Manufacture.

Newport and
Landore.

do. Men, youths and boys Cost-of-living bonus increased*  by l*16d.  a shift (4s. 8,84d. to 4s. lOd.) for men 
and by 0-58dL (2s. 4-42d. to 2s. 5d.) for youths and boys.

Electri cal
Cable 

Manufacture;

Great Britain 3rd pay ' 
day in
Jan,

Men, youths, boys, .women 
and girls, except plumber
jointers , e tc.

Cost-of-living bpnus increased by l'69d. an hour for adult male time workers 
in District No; 1, by l-64d. in District No. 2, by l«12d. for adult female tame 
workers, by l-57d. for adult male pieceworkers in District No. 1, by l-52d. 
in District No. 2, and by l-04d. for adult female pieceworkers, and by appro
priate amounts -for juveniles, to compensate for reduction of normal weekly 
working hours from 47 to 44; Inclusive rates after change for timeworkers 
for a week of 44 hours: men, 21 years and over, District I 88s. 7£d. to 102s. 4|d., 
according to occupation, District II 85s. 7d. to 99s. 7id.; women 18 years 
and over 62s. Ifd., 64s. Old. and 65s. 10-fd., according to occupation. For 
workers on double-day shifts or three-shift system, payment for 8-hour shifts 
to be as for 9 hours on first shift, as for 91 hours on second shift, and as for 
JO hours on third shift, in place of payment at premium rates for all time 
(other than overtime) worked outside .the horns of the normal- working day.||

Horse-shoeing, etc. Great Britain 
(various 
localities) 51

1 Jan. Farriers and blacksmiths Increases of 2d. an hour for dayworkers in all areas (2Jd. for firemen in the London 
area), and of 2d. a day for pieceworkers in the London area. Rates af ter change: 
London (within a radius of 12 miles from Charing Cress)—dayworkers, firemen 
2s. 7Jd. an hour, doormen 2s. 6Jd., pieceworkers, firemen 19s. 4d. a day, doormen 
18s. 10d., other districts—dayworkers, firemen 2s. 4Jd. to 2s. 6d.;\ doormen 
2s. 3jd. to 2s. 5id., according to locality in each case.

♦ Under cost-of-living sliding-scale Arrangements. < _ „ ,. . .. ■ ■ A j
f. Women aged 21 years and over are not to receive less than 4s.,8d. a shift, plus additions of 53-7, 62-5, 66-5 or 67*5  per cent, according to district, and a flat-rate

i These increases affected mainly the employees of firms which are members of the Iron and Steel Trades Employers’ Association, the principal districts concerned 
being the North-East Coast, Cumberland, Lancashire, South Yorkshire (excluding Sheffield special steels district), the Midlands, South.Wales and West of Scotland.

§ These increases affected mainly the employees of firms which are members of the Sheet Trade Board, the districts concerned being Staffordshire, Cheshire, Tees-side, 
South Wales and Monmouthshire and the Glasgow district. r r

|| District I comprises London, Middlesex, Kent, Surrey, Essex, Hertfordshire,' Buckinghamshire, Berkshire and.Sussex, and District II the remaimng counties Qix 
Great Britain. See also under “Changes in Hours of Labour.” , . .

5J The localities include London (within a radius of 12 miles from Charing Cross), Newcastle-on-Tyne, Yorkshire, Lancashire, Cheshire;North Staffordshire, Birmmgnam 
district (including Walsall and Wolverhampton), Edinburgh and Glasgow.
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Industry. District. Classes of Workpeople. Particulars of Change.

Great Britain

do. do.

Sheffield ..

Great Britain

Great Britain

Great Britain

Great Britain

Jute Dundee

do.

Manchester

Constructional 
Engineering.

Engineering and 
Allied Industries.

Textile 
Bleaching, 
Dyeing and 
Finishing.

Lancashire, 
Cheshire, 
Derbyshire 
and Scotland.

Railway Wagon 
Repairing.

Birmingham and 
Midlands.

Carpet 
Manufacture.

Date from 
which 

Change 
took 

effect.

Swansea, Llanelly, 
Port Talbot and 
Neath. ’

Linen and Cotton 
Handkerchief 

and Household 
Goods and 

Linen Piece Goods 
Manufacture.

Textile 
Making-up and 

Packing.

Current hourly and piece rates increased by 6| per cent, to compensate for the 
reduction of normal weekly working hours from 48 to 45.11

New consolidated minimum weekly rates adopted for a normal working week of 45 
hours, resulting in an increase of 3s. 4d. a week. New minimum weekly rates 
after change: 117s. or 115s. according to occupation.**

Hourly basis rates, piecework prices and piecework times maintained and weekly 
National Bonus of adult male workers increased by 4s. 6d. (to 35s. for timework 
and 29s. for piecework), with proportional increases for apprentices, youths, boys 
and females, on reduction of normal weekly hours from 47 to 44. t

England and Wales 
(except London 
area within 12 
miles of Charing 
Cross, and ci ties 
of over 500,000 
population).

Heating, 
Ventilating and 

Domestic. 
Engineering.

New district rates of wages adopted for (i) London, within a radius of 15 miles 
from Charing Cross, and (ii) the remainder of Great Britain, resulting in 
increases of |d. an hour for craftsmen in the London area between 12 and 15 
miles from Charing Cross, of jd. for those in all other districts in England 
and Wales, except the London area and cities of over 500,000 population, and 
of proportional amounts for apprentices in these districts. Rates after change 
for craftsmen: London 2s. 8d. an hour, other districts in Great Bri tain 2s. 6fd.

Increases in bonus of 4s. 6d. a week (to 41s. 6d. for timeworkers and 38s. 6d. for 
pieceworkers) for men, of 3s. for youths and apprentices 18 and under 20 years 
of age, and of Is. 6d. for those under 18 years, to compensate for reduction 
of normal weekly working hours from 47 to 44, hourly basic rates and piece 
rates remaining unchanged.!!

Hourly rates increased by 2d. on reduction of normal weekly hours from 47 to 44.§ 
Hourly rates after change : sheeters—London area, within a radius of 16 miles 
from Charing Cross, 2s. 91 d., elsewhere 2s. 7£d., riveters, crane drivers, welders 
2s. 8|d„ 2s. 71d-, erectors, riveters’ holders-up, sheeters’ holders-up, stagers or 
riggers 2s. 7|d., 2s. 6|d., burners (new work) 2s. 8|d., 2s. 7|d. (demolition or scrap 
work) 2s. 7|d., 2s. 6jd., erectors’ helpers 2s. 6d., 2s. 5d., rivet heaters (adults) 
2s. 5|d., 2s. 4Jd. Improvers 21 years and over to be pai d 85 per cent, of erectors’ 
rate during the first year, 90 per cent; during the second year, 95 per cent during 
the third year, 'and thereafter at the full erectors’ rate; improvers under 21 
years to be paid 65 per cent, of erectors? rate at 18 years, 75 per cent, at 19, 
and 90 per cent, at 20.

New basic rates Of wages fixed for a 42|-hour week, resulting in increases of 
3s. 6d. a week for men, of 3s. for women and of proportional amounts for younger 
workers; cost-of-living bonus increasedtf by 5d. a week (20s; to 20s. 5d.) for men, 
by 3d. (12s. to 12s. 3d.) for women, by I d. to 4d. for youths and boys, and by Id. 
or 2d. for girls. Rates after change include: men packers and makers-up 83s. 6d. 
a week; competent grey and print lookers 80s., assistant lookers, stampers, etc., 
77s., plaiters, genera] warehousemen, etc., 74s., porters 71s., plus 20s. 5d. a week 
cost-of-living bonus in each case; women—markers-off 51s., cutters, etc., 48s., 
others 46s., plus 12s. 3d. a week cost-of-living bonus in each cas°.||

Hourly rates unchanged, but an appropriate additional compensating hourly bonus 
paid to make up wages for a 44-hour week to the amounts previously earned in a 
47-hour week.)

New general minimum time rates fixed for a 45-hour week, resulting in increases 
of 3-42d. in hour! y rates or 8s. in weekly rates for workers 21 years or over, and of 
proportional amounts for younger workers. General minimum time rates after 
change: 6-93d. an hour or 26s. a week at under 15 years rising to Is. 10-67d. 
or 85s. at 21 or over.51

New general minimum time rates fixed for a 45-hour week, resulting in increases 
of 3-045d. i n hourly rates or 8s. 6d. in weekly rates for workers 18 years or over, 
and of proportional amounts for younger workers and late entrants; increase of 
3-625d. an hour or 10s. 6d. a week in piecework basis time rates for workers of 
all ages. General minimum time rates after change: 5-73d. an hour or 21s. 6d. 
a week at under 15 years rising to Is. 2-67d. or 55s. at 18 or over; workers 
who enter the trade for the first time at 18 years or over 9-6d. an hour or 36s. 
a week during the first 3 months of employment, rising to 12-58d. or 47s. 2d. 
a week during the fourth 3 months. Piecework basis time rate Is. 4d. an hour 
or 60s . a week (all ages).5I

New consolidated minimum Weekly rates adopted for a normal working week of 45 
hours, resulting in an increase of 3s. 4d. a week-for male workers, of Is. 8d. for 
females 18 years and over and of proportional amounts for younger workers. 
New minimum weekly rates after change : diecutters, s tipplers and etchers. 117s., 
sketchmakers, platecutters, pentographers, machine engravers, hand engravers, 
Jammers, impressioners and finish polishers 115s., plain polishers, varnishers and 
•rulers 110s. 6d., female painters 18 and oyer 58s. lid.**

New weekly time rates fixed for male workers 21 years and over and female workers 
18 years and over not employed on piecework in the following occupations: 
males—dry beamers, packers, back sizers and Starchers, card men (jacquard, 
wilton and gripper), fur cutters, with 6 months’ experience in any of the jobs, 90s. 
(78s. base rate, plus 6s. lieu bonus, plus 6s. merit bonus), wet beamers or dressers 
with 12 months’ experience, 100s. (78s. plus 6s. plus 16s. merit bonus—the time 
rate for a ma! e wet beamer or dresser on piecework is 2s. an hour), croppers and 
shearers, with 6 months’ experience, 90s.; 95s., or 100s., according to width of 
loom (78s. plus 6s. plus 6s., Ils. or 16s., merit bonus); females—card cutters, 
with 18 months’ experience, at 18 years of age, 50s. (41s. base rate plus 6s. lieu 
bonus, plus 3s. merit bonus), at 19 years, 57s. (45s., plus to., plus 6s. merit 
bonus) , at 20 years 65s. (50s., plus 6s. plus 9s. merit bonus).

Hourly basic rates, piecework prices and piecework times maintained and weekly 
National Bonus of adult male workers increased by 4s. 6d. (to 36s. for timework 
and 28s. for piecework), with proportional increases for apprentices, youths, boys 
and females, on reduction of normal Weekly hours from 47 to 44.f

6 Jan. Workpeople employed in the 
engineering and allied*  
industries.

27 Jan. Workpeople employed in 
brass founding.

6 Jan. Workpeople employed in 
engineers’ (small) tools 
manufacture;

20 Jan. Men, youths and boys em
ployed in engineering work 
and foundries.

20 Jan. Graf tsmen and apprentices ..

6 Jan. Workpeople employed on 
outside steelwork erection.

6 Jan. Workpeople employed by 
members of the Wagon 
Repairing Association.

17 Jan. Men, youths and boys

Women and girls

6 Jan. Men and Women in certain 
occupations (see next 
column).

8 Jan. All Workers .. ....

Pay day 
in week 

commencing
6 Jan.

Engravers employed in en
graving works.

do. Skilled engravers employed in 
calico print works.

1st pay 
day in
Jan.

Men, youths, boys, women 
and girls.

* Workpeople in the allied industries include those employed in non-ferrous metal manufacture and rolling, drop forging, and hollow-ware, spring, tube and wire 
trades; In addition, the increases applied to workpeople employed by federated firms in railway carriage and wagon building, constructional engineering, sheet metal 
working, gas meter making, scale, beam and weighing machine making, and the manufacture of plastic material and finished articles.

t The effect of these arrangements was to maintain approximately the same total time rates for a week of 44 hours aS for a week of 47 hours. See also under 
“ Changes in' Hours of Labour.”

t This, change was agreed upon by the Welsh Engineers and Founders’ Conciliation Board. See also Under “ Changes in Hours of Labour.”
§ The increase in hourly rates of wages Was for the purpose of maintaining approximately the same total rates of wages for a week of 44 hours as for a week of 47 hours. 

See also under “ Changes in Houts of Labour.”
II also under ‘ * Changes in Hours of Labour.”
51 These increases took effect under an Order issued under the Wages Councils Act; See also under “ Changes in Hours of Labour’ ’ and page 75 of this Gazette.
** Wages will not in future vary in accordance with movements in the cost-of-living index figure. See also under “ Changes in Hours of Labour.” 
ft Under cost-of-living sliding-scale arrangements.
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Industry. District.
Date from 

which 
Change 

took 
effect.

Classes of Workpeople, Particulars of Change. 
(Decreases in Italics)

Shirtings; 
Costume Cloths 

and other 
Coloured Cotton 

, and Woollen 
Goods 

Manufacture.

West of Scotland 1st pay 
day after
20 Jan.

Men, youths, boys, women 
and girls.

standard rates fixed for a 45-hour week, consisting of the weekly basic rates 
previously in operation with an increased percentage bonus addition, and 

f resulting in increases for male workers on time rates of 14 s. 6d. a week for tape 
dressers and 7s. for beamers, warpers, twisters and drawers, and for female workers 
18 years and over on time rates of 4s. for darners and1.3s. 6d. for weavers and 
winders; with proportional increases for female workers under 18. Rates after 
change^: Males—tape dressers 77s. plus 50 per cent, bonus, beamers, warpers, 
twisters, and drawers 71 s. plus 45 per cent, (warpers on special pattern work 
receive a special bonus of 3s. 6d.), tenters 74s. plus 35 per cent., plus 5 per cent., 
plus a bonus on production with a guaranteed minimum of 20s. a week; females 
—weavers and winders 18 years and over, 33s, 6d. plus 45 per cent, bonus, girls 
18s. at 14 years rising to 33s. 6d. at 18, plus 45 per cent, bonus; piecework rates 
to be such as wilkyield, in the circumstances of the case, to an Ordinary worker at 
least 20 per cent, above the time rates.*

Dressmaking 
and Women’s 

Light Clothing.

Scotland 17 Jan. Men, youths and boys (all 
branches).

Increases of l|d. an hour in general minimum time rates for workers 22 years 
or over, of |d. to 2d. for younger workers at certain ages (workers aged 18 and 
under 19 had a decrease of ^d.), and of 2-jd. an hour (Is. 1 l|d. to 2s. Ifd.) in piece
work basis time rate for workers of all ages. General minimum time rates after 
change: 7d. an hour at under 15 years rising to Is. 9|d. at 22 years o¥ over.f

Women and girls in the 
wholesale manufacturing 
branch.

Increases Of l|d. an hour (Is. OJd. to Is. lid.) in general minimum time rates for 
workers other than learners, of |d. to 1 d. for learners, and of 1 |d. an hour (1 s 1 id. 
.to Is. 2|d.) in piecework basis time rate for workers of all ages'.f

Women and girls in the retail 
branch.

Increases of l|d. Or fd. an hour, according to area; in general minimum time 
rates for workers in specified occupations, of 1 Jd. or jd. for other workers except 
learners, and of Id. to 3|d. for learners.’ General minimum time rates after 
change: Is. 2|d. or Is. l|d. an hour, according to area, for workers 20 years 
or oyer in specified occupations, and Is. l|d. or Is., for other workers,-except 
learners,!

Baking. England and Wales 29 Jan. Men, youths, boys, women 
and girls.

Increases of 2d. ah hour in general minimum time rates for men 21 years or Over, 
of l|d. for women 21 years or over, and of Id. or l|d. for younger workers, 
according to age, Rates after change include: men—foremen 2s. Id. to 2s. 2>d. 
an hour (according to area), tablehands Is. 10|d. to Is. lljd.; women—fore
women Is, 5|d. to Is. 7d., confectioners Is. 3fd. to Is. 5|d.f

Scotland .. 1st pay 
day 

following
4 Jan.

Female assistant bakers em
ployed by private traders 
and co-operative societies.

Increases in national minimum rates of 6s. 3d..a week at 20 years and over, 5s. 
at 19 years and 4s. 6d. at 18 years- Minimum rates after change: 27s. 6d. a 
week at under 16 years rising to 75s. at 21 and over.

Flour Milling. Great Britain First full 
pay per iod
following
22 Jan.

Men, youths and women, 
except road transport 
workers, mechanics and 
electricians.

Increases of 8s. a week for men, of 4s, for women 18 years and over employed in the 
sack-house, of 4s.'at 20 years and 3s. at 18 and 19 years for women employed in 
other departments, and or 2s., 3s. and 4s. at 18, 19 and 20 years respectively for 
youths. Rates after'change include: men—1st rollermen 100s. to 116s., according 
to location of mill and area of roller contact, general labourers 88s, to 100s„ 
according to location of mill ;- women 20 years and over—truckers and mill 
cleaners on day work 60s. to 69s. 6d., mill cleaners on shift work 62s. to 71s. 6d., 
sack-house workers 60s. 6d, to 68s. 6d., packers of small bags 56s. 6d. to 60s, 6d., 
according to location of mill in each case.

Brewing. Burton-on-Trent.. 1 Jan. Men, youths, boys, women 
and girls, except maltsters.

New standard rates adopted for a working week of 44 hours, resulting in increases 
of 2s. a week in basic r ates and 2§. in war bonus for able-bodied men, of Is. 6d. in 
basic rate and 1 s. 6d. in war bonus for women employed in breweries and maltings, 
of 7s. 6d. for women in bottling stores, and of varying amounts for youths, boys 
and girls. Standard weekly rates after change include: men—brewery labourers 
78s., brewery shiftmen 84s., cellarmen and steersmen 83s., 1 -horse carters had 
drivers 78s., 2-horse 80s., loco dri vers 99s. 6d., head shunters 89s., under shunters; 
ale loaders and stowers, firemen 81s., stationary enginemen 90s., stokers 87s. 6d., 
steam or petrol lorry .drivers 88s., plus in each case 16s. war bonus ; youths and 
boys 26s’. at 14 rising to 81s. at 20 and under 21 ; women and girls in bottling 
stores 30S. at 15 rising to 65s. at 21 and over.!

Tobacco 
Manufacture.

East Midlands ..

Edinburgh district 
and Falkirk.

Great Britain

1st pay 
day in 
Jah.

Pay week 
beginning 

on Or after
20 Jan, 
1 Jan;

Men, youths; boys, women 
and girls.

Youths; boys, women, and 
girls.

Men, women and juveniles ..

New minimum fates fixed for a 44-hour week, resulting in net increases of 3s. 6d. 
a week for men 21 years or over, and of 1 s. 9d. for women and all younger workers. 
Minimum rate after change for men: 2s; l|d. an hour or 93s. 6d. a week.§

New rates of wages adopted for a 44-hour week, resulting in increases of varying 
amounts. Rates after change : youths and boys 30s. at 14 and under 15 years 
rising to 80s. at 20 and under 21 ; women and girls 30s. at 14 and-under 15 
years rising to 58s. at 19 years and over.| '

Additions, on.a time basis to the minimum rates of both time and pieceworkers 
increased)! by 5fd. a week for men and of 3fd. for women and juveniles. The 
additions are not to be counted in calculating overtime.

Furniture 
Manufacture.

Great Britain 1 Jam Men, youths, boys, women 
and girls.

Decreases]] of ^d. an hour for- men, and \d. an hour for other workers, in the statutory 
minimum time rates laid down under the Wages Councils Act.**

Timber Trade England and Wales Beginning 
of 1st pay 
week after 

27 Jan.

Forest workers and hauliers, 
and sawmill workers em
ployed in home grown 
timber trade.

Increase of I'd. an hour in minimum rates for all workers;!!

Electrical 
Installation 

and 
Maintenance.

Scotland .. 1. Jan. Journeymen electricians and 
apprentices employed oh 
electrical installation and 
maintenance work (ex
cluding work on ships).

increases, of l|d. an hour in the standard rate of wages for journeymen, and of 
|d., |d. or fd., according to year of apprenticeship, for apprentices. .Rates after 
change: journeymen 2s. 6d. an hour, apprentices 5d. in first year of apprentice
ship rising to Is. 3d. in fifth year.

Patent 
Glazing.

Great Britain 6 Jan. Patent glazing fixers and 
assistants employed oh 
outside work.

New minimum rates fixed for a 44-hoiw week, resulting in net increases of 6s. 8|d. 
a week for patent glazing fixers and 5s. 8fd. for assistants working in the London 
Area or worldng elsewhere and receiving lodging allowance, and of 3s. 0|d. 
for fixers and 2s. Ofd. for assistants working elsewhere than in London when 
not receiving lodging allowance. Rates after change: patent glazing fixers 
2s. 8d., assistants 2s. 4d., when working in London Area dr when working else
where and receiving lodging allowance, and 2s. 7d. or 2s. 3d. when working 
elsewhere and not receiving lodging allowance..!

Waterworks 
Undertakings.

England (various 
districts).

First full 
pay week 
in Jan.

Manual workers employed in 
waterworks undertakings-, 
except those whose wages 
are regulated by move
ments in other industries,

Increases in national war wage of 4s. a week, . or I d. an hour for a 47-hour week, 
for men; National war wage addition after change, 32s. a week; or 8d. an hour.it

•

* These rates are to apply as minimum rates and are not to prejudice the payment in individual cases of additional merit rates for special skill or ability. An employer 
who is already paying higher rates need not give any increase in time or piece rates to his workers. See also under “Changes in Hours of Labour”.

T These increases took effect under an Order issued under the Wages Councils Act. See page 75 of this Gazette.
X See also under “Changes in Hours Of Labour.”
§ The agreement, which is operative for two years, also provides that a commuted sum of 10s. a week is to be paid for the period from and including the first 

pay day in September, 1946, to the last pay day in December, 1946. See also under “Changes in Hours of Labour.” ' .
II Under cost-of-living sliding-scale arrangements.
If These increases were contained in a Confirming Order issued under the Wages Councils Act.

** These decreases were contained in a Confirming Order issued under the Wages Councils Act. The rates of wages agreed upon by the National Joint Industrial 
Council for the industry remain unchanged.

++ 3?is increase was the result of an award given in December, 1946, by an independent arbitrator appointed by the Minister of Labour and National Service.
.+{. These increases took effect as a resuit of a decision of the Nationa! Joint Industrial Council for the Waterworks Undertakings Industry. The districts concerned 

ana the minimum or standard rates, inclusive ofzwar wage addition, for general labourers (or equivalent classes of workpeople) in these districts, are as follows (where 
more than one rate is quoted the rates are applicable to the sub-divisions of the districts): Northern 2s. an hour; Yorkshire 2s.; North-Western 2s. Old.; 
Midlands 2s. and Is. lid.; South Midlands 2s. and Is. lid.; South-Eastern 2s. and Is. lljd.; London (Metropolitan Water Board); 98s. a week.
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Industry. District.

Date from 
which 

Change 
took 

effect.

Classes of Workpeople.

Local West Midlands .. 2nd pay Manual workers employed in
Authority day in non-trading services, except
Service, Jan;# those whose Wages are 

regulated by movements in 
other industries.

Rubber Great Britain 22 Jan. Men, youths, boys; women
Manufacture. k and girls.

i

General Waste 
Materials 

Reclamation;
Great Britain 17 Jan. Men, youths, boys, women 

and girls.

Coffin Furniture
Manufacture 

and Cerement 
Malang.

Great Britain 20 Jan. Male and female workers, 
other than engravers and 
engravers’ assistants:— 

Coffin furniture section

• Cerement making section

Wholesale England and Wales. Commence- Warehouse and transport
Groceries and

Provisions 
Distribution.

ment of last 
pay period 

prior to 
, 31 Jan.

workers.

Retail
Distribution.

Scotland 1 Jan. Radio service engineers em- 
- ployed by retailers of radio 

apparatus, etc.
Retail England and Wales Pay day Managers, Manageresses,

Pharmacy, in week 
beginning 
30 Dec.

■ Assistants (qualified or 
unqualified), shop assist
ants, etc.

Animal Gut England and Wales Beginning Meh, youths, boys: Women
of 1st 

pay period 
following 
23 Tan.

and girls.

Entertainments Lancashire,
‘Cheshire and

Beginning Musicians employed in
of pay certain theatres and music

Yorkshire. period 
following 
26 Nov.,
1946.!t

halls..

Cinematograph Great Britain 1st pay Laboratory workers; cine-
Film day in technicians whose normal

Production. Jan. salaries do hot exceed 
£17 10s. a week; certain 
workersti employed in film 
laboratories.

United Kingdom do. Technical workers, including 
learners, employed in pro
ducing newsreels.

Particulars of Change.

Increases of 6s. a week in Zones Al and A2 basi c rates and 4s. in Zone Bl basic 
rates for men and for women doing men’s work, of 4s. 6d. and 3s. for other women, 
of proportional-amounts for juniors, and of Is. and 8d. a shift for night watchmen 
(highways). Minimum rates for men after change (inclusive of war bonus of 
30s. a week): Zone Al 94s. 8d. a week, A2 93s. 2Jd., Bl 88s. 2d.: night watch
men 14s. 4d. a shift, 14s. Id. and 13s. 3d.f

Increases of 3d. an hour in basic time rates for male and female workers 21 years 
or over, and of bgd. to 2£d., according to age and sex, for younger workers; 
increases of fd. an hour in supplemental time rates for male and female workers 
21 years or over and of |d., |d. or fd. for younger workers. Basic time rates 
after change for male and female workers 21 years or over: men Is. 6d., to 
Is. 8d. an hour, according to occupation ; women employed on press vulcanising 
Is. 6d., other women Is.; supplemental ‘time rate payable to men and women 
4d. an hour .J

Increases of 4d. an hour in general minimum time rates for male workers 21 years 
or over employed in any section of the trade, of Id. to 4Jd., according to age, 
for youths and boys, of 2d. or 2}d., according to occupation, for female workers 
18 or over, and of IJd. to 4d. for girls; new rates fixed for those entering the 
trade for the first time after reaching the age of 18; increases of 2Jd. an hour in 
piecework basis time rates for female workers in specified occupations and of - 2d. 
for others. General minimum time rates after change: males, 7d. an hour at 
under 16 years rising to Is. 9d. at 21 or over; females, 7d. an hour at under 
16 years rising to Is. Id. or Is. Ijd., according to occupation, at 18 years or over ; 
late entrants Is. or Is. 0|d., according to occupation, during the first three 
months of employment, and Is. OJd. or is. Id. during the second three months; 
piecework basis time rates Is. 2d. or Is. 2|d. an hour, according to occupation.}

New general minimum time rates of wages fixed, resulting in increases of varying 
amounts. Rates after change including current cost-pf-living addition: male 
workers 21 years or over, dressers, planishers (including wheelers), platers, 
polishers■ pressure die casters or stampers—grade I Is. lid. an hour, II 2s. Id., 
Ill 2s. 3d.; gravity die casters, press workers, pressure die casters’ assistants, 
platers’ assistants or sprayers is. lid. ; ’ assemblers, despatchers, packers or 
warehousemen Is. lOd. ; all other workers 21 of over Is. 9d.; youths and boys 
8d. at under 15 years rising to Is. 6d. at 20 and under 21 ; female workers 
21 years or oyer, Is. 8d.,‘ Is. 6d. or Is. 4d., according to occupation; girls 8d. 
at under 15 rising to IS. 3d. at 20 and under 21 ; piecework basis time rates for 
male or female workers to be 15 per cent, above the appropriate general minimum 
time rates.! .

New general minimum time rates of wages fixed.;, resulting in'increases of varying 
amounts. Rates after change for female workers including current cost-of- 
living additi on : workers other than pinkers or choppers, 8d. an hour at under 
15 years rising to Is. 4d. at 21 or over, pinkers dr choppers 10 per cent, extra ; 
piece work basis time rates to be l|d. an hour above the appropriate general 
minimum time rates.!

Increases of 4s. a week in minimum rates for adult warehouse workers, cf 2s. for 
■transport workers and of proportional amounts’for younger workers. Minimum 
rates.after change include: London area—warehouse workers, vanguards and 
mates—men 94s.; women 63s.; elsewhere—warehouse, workers, vanguards 
and mates, men—88s. women 60s ; motor vehicle drivers (men)—London 
96s. to 108s., according to carrying capacity of vehicle, elsewhere 88s. to 99s., 
according to district and carrying capacity of vehicle (outside the,.London area 
rates for vehicles with a carrying capacity of over 5 tons are subject to local 
negotiation.). §

New minimum wage rate fixed for a normal working week of 44 hours of 104s. 6d. 
(inclusive of 24s. 6d. war bonus).||

Increases of 15s. 6d. a week in minimum rates for qualified managers and 
manageresses employed in the London area, of 15 s. for qualified managers and 
manageresses in the Provinces, of 10s. 6d. for mate and f emale qualified assistants 
and assistants who have completed Articles of Pupilage but have not qualified, 
in the London area, of 10s. in the Provinces, of varying amounts ranging up 
to 14s., according to age and area, for male shop assistants ( other than appren
tices), to 12s. for female shop assistants (other than apprentices) and to 8s. for 
all other male workers (other than apprentices). Minimum rates after change: 
qualified managers controlling a staff of three or more full-time employees, 
London 155s. 6d. a week, Provincial A 152s., Provincial B 150s., controlling a 
staff of less than three, 148s., 144s 6d., 142s. 6d.; qualified manageresses 
controlling a staff of three or more, London 145s. 6d., A 142s., B 140s., controlling 
a staff of less; than three 13,8s., 134s. 6d., 132s. 6d.; qualified assistants—males 
London 1st year after qualification 123 s., 2nd year ,128s., 3rd year 133s., 
A 119s. 6d., 124s. 6d., 129s: 6d., B 11,7s. 6d., 122s. 6d., 127s. 6d., females— 
London 113s., 118s., 123s., A 109s. 6d., 114s. 6d., 119s. 6d., B 10,7s. 6d., 112s. 6d., 
117s. 6d.,; assistants who have completed Articles of Pupilage but who have 
hot qualified, males—London 70s. 6d. at 20 years rising to 98s. 6d. at 24, A 67s. 
to 95s., B 65s. to 93s.; femal es—London 65s: 6d. to 85s. 6d., A 62s. to 82s;, 
B 60s. to 80s.; male shop assistants—London 28s. at 15 years rising to 88s. at 
24, A 25s. to 84s. 6d., B 23 s. to 82s. 6d.; females—London 24s. at 15 yearn 
rising to 63s. at 23, A 21s. to 59s. 6d., B 19s. to 57s. 6d.; all other male workers 
(other than apprentices)—London 27s. at 15 years rising to 80s. at 24, A 24s. to 
76s. 6d., B. 22s. to 74s. 6d.^

increases of 8s. a week in minimum rates for male and female adult workers'and 
of 4s. for juniors and late entrants. Rates after change include: qualified 
gutmen 100s. a week, .other gutmen 96s., qualified gutwomen 68s., other pit
women 58s:; juniors—males 40s. at 16 years rising to 72s. 6d. at 18, females 
35s. to 47s. 6d.**

Increase of 17s. 6d. a week in minimum rates for musicians employed in grade B 
and C theatres and music halls. Minimum rates after change: grade B 107s. 6d., 
C 102s. 6d, (“player conductors” to receive not less than 30s, a week above the 
minimum rates and “leaders” to receive not less than 10s. above the minimum 
rates).

Bonus increased§§ by 6d. a week (24s. to 24s, 6d.) at 21 years and oyer and by 
4d. (16s. to 16s. 4d.) at under 2'1.

do. do.

* In respect of the preceding pay week. . . , -
t These increases also apply in cases where the inclusive rates paid are higher than tho.se agreed by the Joint Industrial Council, 
j These increases took effect under Orders issued under the Wages Councils Act. See page 75 of this Gazette.
§ See also under “Changes in Hours of Labour.” , x. . • x xx t. i j *•
|| Where a 47-hour week is the normal working week of any firm, the basic wage will be proportionately greater than the minimum rate for a 44-hour week and overtime 

rates will only commence after a 47-hour week has been worked. x t j -x, i x- x in AAA
If London rates apply in City of London and Metropolitan Police District; Provincial A rates apply in places outside the London area with populations of 10,000 

or more, together with certain other places; Provincial B rates apply in all other places.
** These increases were the result of an award of the Industrial Court. . . j .
tt These increases were the result of an award of the Industrial Court on 17th January, and were made retrospective to the date shown.
tt Including boiler attendants, stores foremen, transport mechanics, transport drivers, charge hand cleaners, cleaners, commissionaires, doormen and gatemen, charge 

hand painters, painters, painters’ mates, carpenters, carpenters’ mates and general labourers. - _
§§ Under cost-of-living sliding-scale arrangements.
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PRINCIPAL CHANGES IN HOURS OF LABOUR REPORTED DURING JANUARY.

in aUied industries include those employed in non-ferrous metal manufacture and rolling, drop forging, and hollow-ware, spring, tube and wire 
i ® ciecre?se applied to workpeople employed by federated firms in railway can i age and wagon building, constructional engineering, sheet metal 

working, gas meter making, scale, beam and weighing machine making, and the manufacture of plastic material' and finished articles.
P^^ded that existing hourly basic rates,; piecework times and piecework prices should be maintained, and that the national bonus should be 

increased m order to maintain approximately the same total time rates for a week of 44 hours as for a week of 47 hours. There was ho change in the hours on double- 
43 hours per week on the first shift, and 371 on the second and third shifts (exclusive of half-an-hour break for meals each 'shift). See 

also under Changes in Rates of Wages.” '
J cbanSe was agreed upon by the Welsh Engineers and Founders’ Conciliation Board. Serf also under “Changes in Rates of Wages.”
9 See also under “Changes in Rates of Wages.” *

“Chang^in^Rates of°WagesS”Were increased ™ order to maintain approximately the same total rates for a week of 44 hours as for a week of 47 hours . See also under 

in Rrti°oF Wages5” ^ear roun<^ at outstations, until such time as any variation is made in the working week in the railway service. also under “ Changes

m under “Changes in Rates of Wages.” The hours of workers on double-day shifts or three-shift system remained at 8 per shift (including 4-hour paid
meT.b£^kh bul th® weekly working hours on the first shift (6 a.m. io 2 p.m.) were reduced from 45 (6 shifts) to 371 (5 shifts).,: -

++ c?anRe Jook e£ec£ un^er an Order issued under the Wages Councils Act. See also under “Changes in Rates of Wages” and page 75 of this Gazette. 
Gazette'-S Cban®e took effect under an Order issued under , the Wages Councils Act.’. This entry is in substitution of that on page 29 of the January, 1947, issue of this

Industry. District.

Date from 
whidi 

Change 
took 

effect

, Classes of Workpeople. Particulars of Change.

Engineering 
and Allied 
Industries.

Great Britain 6 Jan. Workpeople employed in the Normal working week on dayshifts or nightshifts reduced from 47 to 44 hours

Swansea, Llanelly, 
Port Talbot and

20 Jan.

engineering and allied*  
industries.

Workpeople employed in 
engineering works and

(to be worked in 5 days unless otherwise arranged on account of particular 
circumstances),!

Normal weekly hours reduced from 47 to 44 (to be worked either in 5 or 5j days),!

Neath. foundries.
Birmingham and 

Midlands.
27 Jan. Workpeople employed in 

brass founding.
Normal weekly working hours reduced from 47' to 44.§

Sheffield .. 6 Jan. Worlqieople employed in 
engineers’ (small) tools

do. do. 4

manufacture.

Constructional Great Britain 6 Jan. Workpeople employed on Normal Weekly hours reduced from 47 to 44, to be worked in 5 days for 9 monthsEngineering. outside steelwork erection. of the year and in 5J days for 12 Weeks of the year (mid-November to mid- 
February).||

Railway Great Britain 6 Jan, Workpeople employed by Normal working week reduced from 47 to 44 hours (to be worked in 5 days from
Wagon 

Repairing.
members of the Wagon 
Repairing Association.

March to September inclusive and in 5| days from November to February 
inclusive). If

Electrical
Cable 

. Manufacture,

Great Britain 3rd pay Men, youths, boys, women Normal working week reduced from 47 to 44 hours for dayworkers and from 47i
day in 
Jan,

and girls, except plumber
jointers, etc.'

to 44 for .nightworkers, to be worked over 5 days or 5 nights.**

Linen and Cotton 
Handkerchief 

and Household

Cfeat Britain 17 Jan. Meh, youths, boys, women 
and girls. .

Normal weekly hours' beyond Which overtime rates become payable reduced from 
48 to 45,ft

Goods and
Linen Piece Goods

Manufacture.

Jute Dundee .. . .. 8 Jan. All workers .. ., .; Normal working week reduced from 48 to 45 hours (5 days of 9 hours each) .§
Textile Bleaching, 

Dyeing and
Lancashire,

Cheshire, Derby-
1st pay 
day in

Engravers employed in en
graving works.

Norma] working Week reduced from 48 to 45 hours (5 days of 9 hours each). §

Finishing. shire and 
Scotland.

Dec.

do. do. Skilled engravers employed do. do.
in calico print Works.

Textile Making-up 
and Packing.

Manchester 1st pay 
day in

Men, youths, boys, Women 
and girls.

Normal working week reduced from 46| to 42J hours. §

Jan.

Shirtings, Costume 
Cloths and other

West of Scotland ■ • 1st pay 
day after

Men; youths, boys, women, 
and', girls.

Normal working week reduced from 48 to 45 hours.§

Coloured Cotton 
and Woollen Goods

20 Jan-.

Manufacture.

Hat and Cap Scotland ..' 30 Dec. Workpeople employed in the Normal Weekly hours beyond Which overtime rates become payable; rediiced fromMaking. Ml wholesale cloth hat and 
(■cap making branch.

46 to 44'.ti

Wholesale 
Groceries and

Provisions 
Distribution.

England and Wales Commence
ment of 
last pay 
period 

prior to 
31 Jan. 
Week

Warehouse and transport 
workers.

Normal working week reduced from 48 to 46 hours.?

Brewing Burton-on-Trent .. Men, youths, boys, women Standard Working week reduced from 47 to 44 hours.?
commencing and girls, except maltsters.

East Midlands
5 Jan.
1st pay Meh, youths, boys, women Normal weekly working hours reduced from 48 to 44.§
day in and girls.

Edinburgh district 
and Falkirk.

Jan, 
20 Jan. Men, youths, boys, women 

and girls.
Normal working .Week} reduced from 47 to 44 hours (to be worked oyer 5f days).?

Patent Glazing Great Britain 6 Jan. Patent glazing fixers and Normal working week reduced from 47 to 44 hours.?
assis&nts employed on 
outside Work.

PERCENTAGE INCREASES IN RATES
An estimate is made at the end of each month of the per

centage increase in the weekly rates of wages of workpeople 
in the principal industries and services, including agriculture. 
These estimates relate to full-time rates of Wages in industries, 
occupations and localities in which changes in'the general levels 
of wage rates are regulated by collective agreements between 
organisations of employers and workpeople, arbitration awards 
or statutory orders. They are based on the recognised rates 
of wages contained in such agreements, orders, etc., and do 
not take account of changes in the rates Of wages actually paid 
by employers to their workpeople, as to Which comprehensive 
information is not available. They do not include the effects 
on the general level of wages of the changes which have occurred 
since 1939 in the proportions of workpeople employed in 
different industries, in the proportions -of men, boys, women 
and girls employed, or in the proportions > of workers employed 
on time-work and piece-work respectively. Moreover, they 
relate only to the recognised rates for a full week and do not 
reflect changes in the hours1 actually worked at different dates;

OF WAGES SINCE SEPTEMBER, 1939.
or changes in piece-work earnings due to such factors as the 
introduction of new machinery, extra exertioh On the part of 
the workers, etc. The percentage increases since September, 
1939, have , varied considerably in different industries, and? in 
combining these percentages into the general averages shown 
in the following Table account has been taken of the approxi
mate, total pre-war wages bill in the various industries.

Date.

. Estimated 
Percentage Increase 
in Weekly Wage 

Rates since: 
September; 1939.

Date. ,

Estimated 
Percentage Increase 
in Weekly Wage 

Rates since 
September, 1939.

1946 January 57 1946 August 63—64
■February • 57—58 September 64
March 58 October 64

- April • 59-60 November 65
May 60—61- December 65
June 61‘ 1947 January 65
July 63—64
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TRADE DISPUTES IN JANUARY.
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Number and Magnitude.—The number of industrial disputes 
involving stoppages of Work*  in the United Kingdom, reported 
to the Department as beginning in January, was 144. In 
addition, 10 stoppages which began before January were still in 
progress at the beginning of that month. The approximate 
number of workers involved; during January, in these 154 
Stoppages, including workers thrown out of work at the estab
lishments where the disputes occurred, is estimated at-112,000. 
The aggregate number of working days lost at the establishments 
concerned, during January; was about 412,000.

Of the stoppages oi work through industrial disputes known 
to have been in progress at some time in January, the coal 
mining industry accounted for 76, involving 13,200 workers, 
and resulting in an aggregate loss of about 21,000 working days.

In the 144 stoppages which began during January, about 
99,000 workers * were directly involved, and nearly 11 >000 
indirectly involved (i.e., throws out of work at the establishments 
where the disputes occurred, but not themselves parties to the 
disputes). In the 10 stoppages which began before January, 
and were still in progress at the beginning of that month, the 
total number of Workers involved during January, either directly 
or indirectly, was over 2,000.

—Of 1.37 stoppages of work, owing to disputes, 
which ended during January, 59, directly involving 5,100 
workers, lasted not more than one day; 34, directly involving 
3,900 workers; lasted two days; 13, directly involving 27,800 
workers, lasted three days ; 18, directly involving 2,800 workers, 
lasted four to six days ; and 13, directly involving 15,400 workers; 
lasted over six days.

Causes.—Of the 144 disputes leading to stoppages of work 
which began in January, 14, directly involving 2,200 workers, 
arose out of demands for advances in wages, and 44, directly

involving 6,900 workers, on other wage questions ; 6, directly 
involving 57,600 workers, on questions as to working hours ; 
20, directly involving 2,100 workers, on questions respecting 
the employment of particular classes or persons; 54', directly 
involving 5,400 workers, on Other questions respecting working 
arrangements; and. 4, directly involving 200 workers, bn 
questions of trade union principle. Two stoppages, directly 
involving 24,500 workers, were in support of workers involved 
in other disputes.

The following Table gives an analysis, by groups of industries, 
of disputes involving stoppages of work in January .

Industry Group.

Number of Stoppages in 
progress in Month. Number 

of Workers 
involved in 
all Stop
pages in 

progress in 
Month.

Aggregate
Number of 
Working 
Days lost 

in all Stop
page^ in 

progress in 
Month.

Started 
before 
begin
ning of 
Month.

Started 
in

Month,
Total.

Coal Mining 1 75 76 13,200 21,000
Metal, Engineering and

Shipbuilding .. 5 32 37 51,700 118,000
Clothing 1 4 5 500 6,000
Transport 1 8 9 33,900 179,000
Public Administration

Services ................. 1 1 2 2,100 41,000
Distribution, Commerce,

etc. 7 7 9,400 43,000
All Other Industries .. 1 17 18 1,200 4,000

Total, January, 1947 .. 10 144 154 112,000 412,000

Total, December, 1946 .. 9 88 97 18,700 50,000
Total, January, 1946 .. 14 198- 212 40,900 120,000

PRINCIPAL DISPUTES INVOLVING STOPPAGES OF WORK DURING JANUARY.

Occupations! and Locality.

Approximate 
Number of Workers 

involved.

Directly.
In

directly.!

Coal Mining :—
Colliery workers—Sherburn, Dur

ham (one colliery) .

Shipbuilding and Shiprepairing :— 
Workers employed in shipbuilding 

and shiprepairing — Clydeside, 
East Coast of Scotland, Belfast 
and certain English ports.

890

45,000

Date when Stoppage

Began. Ended.

17Jan.f 21 Jan4

11 Jan.§ 1 Mar.

Clothing:—/
Machinists, passers and sealers em

ployed in the manufacture of 
waterproof clothing—Blackburn 
(one firm).

Transport and Distribution :—
Road haulage workers—England, 

Wales and Scotland.

100 200 7 Jan. 25 Jan.

6 Jan. 16 Jan.K

Dockers, lightermen and watermen— 
London and Tilbury.

Market porters, wholesale provision 
workers, abattoir and cold storage 
workers—^London and various 
provincial centres. '

Public Administration Services 
Employees of the Cleansing Depart

ment of Glasgow Corporation.

40,00p||

1,780

14 Jan.

13 Jan.

30 Dec.,
1946

16Jan.K

16Jan.U

27 Jan.

Cause or Object.

Dissatisfaction of conveyor workers 
with payments received in respect 
of waiting time.

In support of a demand for a 5-day 
working week.

Dissatisfaction with the rate offered 
by employers for a particular 
machine operation.

Dissatisfaction with the recommenda
tions of the Road Haulage Central 
Wages Board on workers’ claims 
for reduction in standard weekly 
hours from 48 to 44, without 
reduction in wages, introduction of 
a “regulated” week scheduling 
normal daily working hours, and 12 
days’ paid holiday a year.

In support of the: road haulage 
workers and in Objection to the 
employment of troops to distribute 
supplies of food.'

Demand for a minimum wage of £5 a 
week.

Result.

Work resumed to permit of negotia? 
tions through recognised channels.

The conclusions of a Court Of Inquiry 
which had been appointed by the 
Minister of Labour and National 
Service on 7th January, recommend
ing a 44-hour week of 5| days during 
the 4 months November to February 
and of 5 days during the remaining 
months of the year, were accepted 
by the national organisations Of 
employers and workpeople and 
embodied in an agreement operative 
as from the first full pay in March 
($M pages 40 and 42).

Work resumed; a bonus of twenty per 
cent, to be paid for an experimental 
period of three weeks.

A National Joint Industrial Council 
for the Road Haulage Industry was 
constituted on 16th January, but 
was unable to reach agreement. 
The Minister of Labour and National 
Service thereupon appointed a 
Court of Inquiry, the findings of 
which were accepted by both 
parties to the dispute (w page 43)

Work resumed.

Work resumed and recommendations 
of Joint Industrial Council, in
creasing wages by 7s. 6d. a week as 
from first full pay in February, 1947, 
and reducing weekly hours from 48 
to 44 as from the beginning of March, 
1947, accepted.

•Stoppages of work due to disputes not connected with terms of employment or conditions of labour are excluded from the statistics. In addition, stoppages involving 
less than 10 workers, and those which lasted less than one day, are also omitted from the statistics unless the aggregate number of working days lost exceeded 100. The 
figures for the month under review are provisional and subject to revision; those for earlier months have been revised where necessary in accordance with the most recent 
information.

t The occupations printed in italics are those of workers indirectly involved, thrown out -of work at the establishments where the disputes occurred, but not them
selves parties to the disputes...

t The stoppage began on the night shift of 17th-18th January; work was resumed bn the night shift of 21st-22nd January.
§ Stoppages occurred on each Saturday from 11 th January until 1st March.
|| Several thousand road haulage workers in the London Area were involved at the commencement of the stoppage. After some days they were joined by provincial road 

haulage workers and on 13th January and following days by dockers, and provision and cold storage Workers.
U The strike was called off on the evening of 16th January and there was a general resumption of Work on 18th January.
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INDEX FIGURES FOR 1st FEBRUARY, 1947.

Article.

s. Per cent.s. Per cent.s.

0 0

0 0

0 0 0

0 0

—1
6 6

0

6K 12

Article.

Year.
Nov. Dec.

68

6

0
0

0 
2 
0 
0

d.

3$
9i

0 
0 
0 
0 
0

d.

3f
9f

0 
2 
0 
0

0 
0 
0 
0 
0

0 
2 
0 
0

9
5
2 
It 
6i

r Index Points 
t Per cent.

-57
46
43
43
44
47
51
60
56
69
92 

100
100
99

101 
103 
103

6

5i
8

0
4 

10|

3
9

10
4
9

9
5
2 
if

1st Feb., 
1947.

Per,cent.
59
46

79
24

67
24

75 
—3 
102 
138
65
78
85 /. 

-. 93 ,
154

23
27
51
3

60
33

1st 
Jan., 
1947.

27

35
23

13
8

16

50
10
31
25
21 !
32
32

{J
30

6

51
8

0
4 

JO*

3
9

10
4
9

1st
Sept., 
1939.

1st
Feb., 
1947.

1st:
Jan., 
1947.

1st 
Sept., 
1939.

55
48
43
43
44
47 
51
60
56
73
95 

101 
100
99 

‘101,,
103
104

Percentage Increase 
or Decrease (—) , 

at 1st February, 1947, 
compared with—

On the basis of the figures given in the foregoing Tables the 
average level of retail prices, at 1st February, 1947, of the articles 
?n+? • specified was about 68 per cent, higher than in July 
1914, and about 22 per cent, higher than at the beginning of 
September, 1939. ° °

d.

2i
7i
9i
4i
3i
7i

O 10J 
0 4 
1 3

o iii
~ 7i 

4' 
3 
6f

4|
3i 

10

Average Percentage Increase or Decrease (—) 
since July, 1914, at—

Beef, British—.
Ribs .... .
Thin Flank .

Beef, Chilled or Frozen—
Ribs .. ...
Thin Flank ..

Mutton,, British—
Legs ....
Breast.'.

Mutton; Frozen—
Legs .. .............................
Breast...........................................

Baconf
Fish
Flour
Bread .. .. ’ ’
Tea..
Sugar (granulated) .. *
Milk
Butter—

Fresh ..
Salt................................ .*

Cheese ...............................
Margarine .. .. . *
Eggs (fresh)
Potatoes .... .. ,. ’

All above articles (Weighted
Average on July, ,1914, basis)

0

§
0 61

Rise since July, 1914 
Fall since 1st
January, 1947.

each 
per 7 lb.

Average Price (per lb; Unless 
otherwise indicated) ’ 

to the nearest |d., at—

The following Table shows the average, percentage changes in 
price? at 1st September, 1939, 1st January, 1947, and 1st 
February, 1947, respectively, as compared with July, 1914 :

1930 ....
1931 ..
1932 ..
1933 ...
1934 ..
1935 ..
1936 ..
1937 ..
1938 ..
1939 ...
1940 ..
1941
1942 ..
1943 ..
1944 ..
1945 ..
1946 ..
1947 ..

retail prices 

of food included within the scope of these

fares^d’nS^eS!StiG brushes> Pottery, tobacco and cigarettes,

INDEX FIGURES: 1930 to 1947.
fottowing Table shows the average percentage increase in 

the United Kingdom for ail items at the beginning of each month 
as compared with July,, 1914.

* point on a total of 204 for “all items’’ (the figure for July 1914 
being 100) is equivalent to a fall of about one-half of one per cent. ■ ■•’•

s sPeci^ed for quotation, is streaky, but where this kind
s seldom being sold the returns relate to ano ther kind, locally representative. ' 
,.LLhis figure is an average calculated from the prices of various brands.Of 
margarine on sale at 1st September, 1939. various pranas., or

wot tWO shown for eggs at 1st February and 1st January, 1947, 2d. 
was for large eggs (in Ministry of Food category I) and 1 id. for small eaas 
the^uFrn7 11 ’• Ai St SePtember> 1939# the average price for eggs, as shown^by 
the returns received, was between Ifd. and 2d. ' y

There was little
of food.

For the. articles• . • . • “ — —— — — .. vaav uwuu VJX
statistic?, the following Table compares the average prices in 
the United Kingdom at 1st February, 1947, with the corres
ponding prices at 1st January, 1947, and ,1st September, 1939

ITEMS OTHER THAN FOOD.

1 avera&e level °f working-class rents (including rates) at 
1st February was about the same as at j st January, being 

foper Cent- above level of 1st September, 1939, and 
Alper cent‘ above that of July, 191.4. A substantial 

rati f lncreasesmce 1914 is accounted for by increases in 

miF£/egaIdSi some reductions in the maximum7 per-
mrtted retail price? of many kinds of clothing and- clothing 
matenals came into force at the end of January, and at 1st 
SnfSF xhe aYefage leyel of prices of the Wds of clothing 
generally bought by working-class families, was between 1 and 

1OW?rt?anat.Ist Januar^’ °wing to the wide range 
° changes in qualities, .and to the variations in the
extent to. which different articles have been affected fey price 

| changes, it is not possible .to ,make exact comparisons over a 
period of many years, but: the available information (based bn 

retaUers in a large number of towns) 
indicates that at 1st February the average, level of prices was 

hiSher than at 1st September, 1939, and 
about 240 to 245 per cent, above the level of: July,.'1914/

I ' light group, the average levels of retail prices
I of coal and of gas at 1st February showed little change as conl- 
I January- Prices of coal averaged about 56 per
I cen^- ingher than at 1st September, 1939, and about 203 ber 
I the if'7®1. of JuiY» .1914; prices of gas averaged

about 40 per cent: higher than at 1st September, 1939, and 
about 117 per cent, higher than in July, 1914. There were ho 

I aPPjeciable changes during the month in the prices of lamp oil 
candles/or. matches For the fuel and light group as a whole 

I the index figure at 1st February was about 53 per cent: higher 
than at 1st September, 1939, and about 179 per cent, higher 
than in July, 1914. : 7 > 5

As regards other 'items*  included in these statistics, there were 
small increases m the retail, prices of certain brands of tobacco 
dunng January and a slight fall in’ the average retail price of 

| soda following the imposition of price control. In the group 
as a whole, the average level of prices at 1st February was about 
66 per cent, higher than at 1st! September, 1939; and about 
197 per cent, above the level of July; 1914.

ALL ITEMS.
.If the^average increases in the cost of all the foregoing items 

are combined m accordance with their relative importance in 
working-class family expenditure prior to August, 1914 the 
resultant general average increase at - 1st February, 1947 is 
approximately 103 per cent, over the level of July*  1914. as 
compared .with 104 per befit, at 1st January, 1947, and with 
,. P®^ 9^7 at 1 st September, 1939. The result of this calculation 
'm JY"lch bbe same quantities and, as far as possible, the same 
quahties of each item are taken at each date) is to show the 
average percentage increase in the United Kingdom in the cost 
of maintaining unchanged the standard of living prevailing in 
working-class families prior to August, 1914, wo 
taken of any changes tn the standard of living or of any readjust
ments tn consumption since that date.

The rise of 48 points since the beginning of September 1939 
is equivaient to about 31 per cent. Of these 48. points, about 
• ^pLeseP^ the effect of the increases, since that - date, 
111 j he xtaxes QI1 sugar, tobacco and cigarettes, and matches, 
a.nd rather more than one-half of a point is due to increases 
resulting from the Purchase Tax.

Beef; British— 
Ribs . .. 
Thin Flank

Beef, Chilled or Frozen
Ribs .;
Thin Flank

Mutton, British— 
Legs 
Breast

Mutton; Frozen—
Legs .. .;.
Breast .. ..1

Bacont
Fish
Flour ... per 6 lb.
Bread .. per 3J lb. 
Tea
Sugar (granulated^)
Milk . .. per quart 
Butter—

Fresh 
Salt 

Cheese..
Margarine— 

Special. .. 
Standard ..

Eggs (fresh)§ ..
Potatoes..

. A. acc?yn^ Sfe method of compilation of these 
statistics, The Cost of Living Index Number: Method of 
Gompilarion is. obtainable; price 2d. net, from H.M. Stationery 
Oitice, at the addresses shown on the front Cover of this 
Gazette.

FOOD.

change during January in the,

Food All Items
68% 103%
mi 1
nil i*

1st Sept., 
1939.

1st Jan.,
1947.

Per cent. Per cent;
44 59
15 46

32 79
1 24

48 67
14 24

51 75
—3 —3

35, 102
116 138
26 65
42 78
52 85
46 93

156

13 23
7 27

16 51
—8 3
58 60

' 33 ‘ ; 32

38 68

Jan. Feb'. Mar. Apr. May June July Aug. ■Sept. bet.

66 64 61 57 55 54 55 57 57 5653 52 50 47 47 45 47 45 45 4547 47 46 44 43 42 43 41 41 4342 41 39 37 36 36 38 39 41 4142 41 40 39 37 38 41 42 43 4343 42 41 39 39 40 43 43 43 4547 47 46 44 44 44 46 46 47 4851 51 51 51 52 52 55 55 55 5859 57 56 54 56 55 59 56 56 5555 55 53 53 53 53 56 55 55 6574 77 79 78 80 81 87 85 87 8996 97 97 98 100 100 99 99 99 99100 100 100 99 1'00 99 100 101 100 TOO99 99 99 98 99 98 100 99 98 9999 100 100 100 100 100 101 102 102 161102 102 102 102 103 104 107 105 103; 163
103
104

103
103

103 103 104 163 105 105 103 103
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RETAIL PRICES OVERSEAS.
In the Table below a summary is given of the latest informa

tion relating to changes in; retail prices and cost of living in 
oversea countries, Contained in official ° publications received 
since last month’s issue of this Gazette was prepared.

Country and Base of
Index;*

Latest Period 
for which

Index Figure 
is Available;

1

Index 
Figure.

Rise (+) 
orFaU(-r) 
of Index 
Figure 

compared 
with 

Previous 
Month 

(in index 
Points);

Rise of Index 
Figure since 

August, 1939-t

Index
Points'.

Per 
Cent.

European Countries:
Bulgaria (1939 =166)

All Items Oct. 583-3' + 12-5 483-3$ 483$
Food 737-6 24-9 637-6$ 638$

Czechoslovakia (Prague) 
(March, 1939=100) 

All Items Dec. (middle) 309-1’ + 2-1 209-lf 209$
Food .. .. 311-7 + 2-2 , 211-7$ 212$

Finland (Aug.,, 1938-
July, 1939=100)

AH Items- Dec. 468$ + . 1 368$ 368$
Food 488$ + 2 388$ 388$

France (1938=100)
Food; Paris Dec. 861 + 10 753 697

Other Large
Towns Aug. 790 + 212§ 681 625

Italy (Rome) (1938= 
100)

All1 Items Nov. 2,448' + 245 2'348$ 2,348$
Food 3,279 th- 333 3,179$ 3,179$

Portugal (Lisbon) 
(July, 1938-June, 

. .... 1939=100)
All Items* Oct? 206-5 2-7 1.07-8 109
Food 215-8 — 3-3 117:4 119

Spain (July, 1936=100)
' All Items Aug. 377-1 6:7 228-5 154

Food .. ' .. 522-2 + 11-7 352-3 207
Sweden (1935=100)

Food .. Nov. 161 Nil 47$ 41$
Switzerland

(JO; 1914=100)
All Items Dec. (end) 212-0 + 0-2 74-8 55?
Fo o d .. • .. 215-9 + 0-3 84-7 65

Other Countries:

Canada (1935-39
= 100)

' All Items • Dec. (beginning) 127-1 ■Nil 26-3$ 26$
Food 146-4 — 0-2 47-01 47$

Ceylon (Colombo) 
(Nov., 1942 = 
100)

AH Items Nov; 13-0 Nil II II
Food 118 + 1 11 IF

India (Bombay) 
(July, 1933-
June, 1934=100)

AH Items Nov. 272 + 8 167 159
Food .. .. 341 + 14 229 204

Palestine (Arab and
Jewish Markets) 
(Pre-war Period 
=100)**

All Items Nov. . 274 2 174$ . 174$
South Africa, Union

(1938 = 1,003) 
AM Items Sept; (first half) 1,334

1,42.0
+ 4 341 34

Food + 2 443 45
Southern Rhodesia 

(Aug., 1939 = 
100)

All I tems Dec. 1’34-3 + 0-9 34-3 34
Food .. » 135-9 + 1-6 35-9 36

United States (1935-
39=100)ft

AM Items . Nov. (middle). 151-7 + 3-3 53-1 54
Food .. ..■ 187-7 7-7- 94-2 ; 101

SHIPBUILDING ; 4th QUARTER, 1946.
According to Lloyd’s Register Shipbuilding Returns for the 

quarter ended. 31st December; 1946, the number of merchant 
vessels under construction in: Great Britain and Ireland at. the 
end of December was 454, with a gross tonnage of 1,937,062 
tons, compared with 464 vessels of 1,874,873 tons gross at the 
end of September, 1946, and 392 vessels of 1,612,810 tons gross 
at the end of December, 1945. ,Tlie gross tonnage of vessels 
under construction at the end of December, 1946, was the 
highest recorded since March, 1922, and 'exceeded*  by nearly 
196,000 tons the total reported as under construction'abroad:,;

* The item's of expenditure on which the “ all-items ” index figures‘are based 
are food, house-rent, clothing, fuel and light, and other or miscellaneous items, 
except in the case of Portugal, for which country the figure relates to the cost of food; 
fuel and light, and certain other household articles only..

t In the following countries the comparison is with a period other than August, 
1939 : Bulgaria, average of 1939 ; Czechoslovakia, March; 1939 ; Finland, average 
of August, 1938, to July, 1939 ; Italy, average of 1938 ; Sweden,. 1st July, 1'939 ; 
Canada; beginning of September, 1939; Palestine, pre-war period.

t Figure supplied by Labour Attache, British Legation in Helsinki.
§ The index is quarterly; and Comparison is with the preceding quarter.
|| Linked with the earlier’series of index figures for Ceylon (base, November, .1938; 

to April, 1939=10.0), the .“ .all-items ” figure for November, 1946, was 238, .an 
increase of 1 point compared with the previous month and of 137 points or 136 per 
cent, compared with August, 1939.

Not stated.
** The base .date of the official index figures is January, 1942; a comparison 

with the pre-war period has been effected by the Palestine Government by. 
assuming that the cost of living at the base date was 75 per cent, above the pre-war 
level. <

ft Official consumers’ price index for wage-earners and lower-salaried officials in 
large cities.

no reriirns have; however, been received from the Union of 
Soviet Socialiet Republic? and certain other countries involved 
in recent hostilitie?. Of the total tonnage under construction 
in Great Britain and Ireland, 478,000 tons, or 24.7 per cent., 
were intended for registration Abroad or. for sale.

The numbers of vessels , commenced in Great Britain and 
Ireland dfiring the fdurth quarter of 1946 were 36 steamers of 
158,235 tons, 46 motorships of 177,170 tons, and 18 sail and 
barges of 3,655 tons, making a total of 100 vessels of 339,060 
tons gross. The numbers of vessels launched during the same 
period were 38 steamers of 142,534 tons, 39 motorships of 
119,935 tons, and 17 sail and barges of 5,291 tons, making a 
total of 94 Vessels of 267,760 tons gross.

The figures quoted above exclude vessels of less than 100 tons 
gross. They also exclud e vessels that are being built at merchant 
shipbuilding yards to the order of the Admiralty, solely for naval 
purposes, but'include certain vessels which are of merchant type 
(e.g., tugs, oil tankers, etc.) but which are intended for naval 
Service.

Total.Service; Class: A. Class B.
Other 

Releases- and 
Discharges.

Releases and Discharges from life Forces and Auxiliary and 
■. Nursing Services.

■Comparison of the Numbers Released and Discharged with the 
' Ntimbers in the Government Programme.

RELEASES AND DISCHARGES FROM 
THE FORCES.

STATISTICS FOR DECEMBER, 1946.

A statement has been issued fey the Ministry of Labour and 
National Service showing the numbers of . persons released and • 
discharged from the Forces and Auxiliary and Nursing Services 
during December, 1946. In that month, 85,390 releases and 
discharges were reported. The total number of men and 
women released and discharged in the period from 18th June, 
1945, to the end of December, 1'946, was 4,290,850.

Particulars are given below showing in detail the numbers of 
releases and discharges (a) reported during December,, and 
(&) effected during the period from 18th 'June, 1945, to 31st 
December, 1946, together with (c) a comparison, of the latter 
with the numbers laid down in the Government’s programme.

December, 1946.

Men.
Royal Navy 18,200 120 1,020 19,340
Army .. .. . v 39,910 720 1,940 42,570
Royal Air Forcfe 1’5,240 120 1,100 16,460

Total ‘ 73,350 960 4,060 ’ 78,370

Wamen.
Royal Navy 1,450 50 1,500
Army .. 3,370 30 310 3,710
Royal Air Force 1,750 10 50 1,810

Total 6’570. 40 410 7,020

Total; Men and Women.
Royal Navy 19,650 120 1,076 20,840
Army .. .. .. 43,280 750 2,250 46,280
Royal Air Force 16,990 130 1,150 16,270

Total 79,920 1,000 4,470 85,390

18th Jime, 1945, ta 31st December, 1946.

Mem
Royal Navy 591,070 20,330 40,240 651,640*
Army .. .. 2,049,070 196,910 176,920 2,422,900
Royal Air Force 711,870. 54,760 46,150 1 ''812,780

Total 3,352,610 272,000 : 263,310 ' 3,887,320

Women.
Royal Navy 68,340 300 ; 5,280 73,920*
Army .. 168,620 2,820 18,120 189,560
Royal Air Force ’ ;. 124,880 940 14,230 140,050

Total 361,840 4,060 37>630 403,530

Total, M en and Women:
Royal Navy 659,410 20,630 45,520 725,560*
Army .. 2,217,690 199,730 195,040 2,612,460
Royal Air Force 836,750 55,700 66,380 952,830

Total 3,713,850 276,060$ 300,940 4,290,850

* These figures include-an estimate of 12,500 men and 300 women whose release 
had been effected at 31st December, 1946, but not yet, recorded at the Admiralty;
t Individual specialist releases-numbered 17,369 men and 560 women.

Service.

v Men. Women.

Pro
gramme.

. Releases 
and 
Dis

charges.

Excess (+) 
or

Deficit (—-) 
on Pro- ■ 

gramme,.

Pro
gramme.

Releases
and

.. Dis
charges.

Excess (+) 
or

Deficit- (— 
onrPro- 

gramme.

Royal Navy 652,500 651,640* — 860 ■' 73,400 73,920* + 520
Army 
Royal Air

2,428,600 2,422,900 — 5,700 194,440 189,560 +- 4,880

Force 805,080’ 812;780 + 7,700 t 139,100 140,050 + 950

. Total .. 3,886,180 3,887,620 + 1,140 406,940 403,530 ft?'3>410
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UNDER

62

1
6

TOTAL, FACTORIES ACT 63

4

1
6

7

TOTAL, RAILWAY SERVICE 20

Total (excluding Seamen) 145

2

2 14

159

1

TOTAL 6

6

TOTAL 6

Total Cases6TOTAL 21

2
2

TOTAL 21

TOTAL Total,Deaths ... 2

1
1

1
1

54
4
2
2

2
4

3
2

3
8

1
2
2

11
3

TOTAL,
MINES'AND QUARRIES

Railway Service. 
Brakesmen, Goods Guards 
Engine Drivers, Motor 

men ..  
Firemen  
Guards (Passenger).. 
Labourers  
Mechanics .. • .. 
Permanent Way Men 
Porters  
Shunters .. .. .. 
Other Grades  
Contractors’ Servants ..

Factori es—continued. 
GasWorks
Electrical Stations
Other Industries

II. Deaths.

Other Poisoning.
Toxic Anaemia

Other Poisoning. 
Aniline .. .. .. 
Toxic Anaemia

TOTAL, SEAMEN

Total (including Seamen)

Seamen.
Trading Vessels 
Fishing Vessels

TOTAL

Anthrax.
Handling and Sorting of 

Hides and Skins ..

Chrome Ulceration. 
Chrome Tanning .. 
Chromium Plating 
Other Industries ' ..

*.^hese figures exclude fatal accidents to seamen directly attributable to causes 
arising from the recent war. Nine such accidents were reported during December 
None were reported in January, 1947, or in January, 1946

f For mines and quarries, weekly returns are furnished’and the figures cover 
i 1st February, 1947, in comparison with the 4 weeks ended 28th 

December, 1946, and the 5 weeks ended 2nd February, 1946.
+ Cases include all attacks reported during the month, and not previously reported. 

A kno'™’ during the preceding 12 months. Deaths include all fatal cases 
reported during the month, whether or not they have been included (as cases} in 
the same or previous returns. ' '

I. Cases—continued.

EpitheliomatousUlceration 
(Skin Cancer).

Pitch
Tar ..
Paraffin 
Oil ..

FURTHER EDUCATION AND 
TRAINING SCHEME.

MONTHLY STATISTICS.
An article was published in last month’s issue of this Gazette 

(page 33) giving some statistical information about the Further 
Education and Training Scheme, which was instituted in March, 
Ju c u the PurPos? of assisting men and women, eligible under 
the Scheme, to obtain the further education and training which 
their war service had interrupted or prevented. Further 
statistics, showing the progress made under the Scheme up to 
the end of January, 1947, are given below.

Up to the end of January, 91,722 applications for financial 
assistance had been received under the Scheme. Awards had 
been made in 52,437 cases ; in addition over 5,000 applicants 
had been informed that awards would be made in their case. 

tota num^er of awards made during January was 6,075.
’ TkeTabte below gives particulars of the progress made under 

the Scheme (a) during January, 1947, and (b) during the period 
since the inception of the Scheme up to 31st Tanuarv. 1947

FATAL INDUSTRIAL ACCIDENTS.
The number of workpeople (other than seamen) in the United 

Kingdom whose deaths from accidents in the course of their 
employment were reported in January was 145, compared with 
155 in December and 151 in January, 1946. In the case of 
seamen employed on ships registered in the United Kingdom, 
14 fatal accidents were reported in January ; the corresponding 
figures for December, 1946, and January, 1946, were 7 and 42, 
respectively.*  Detailed figures for separate industries are given 
below.

Mines and Quarries.!
Under Coal Mines Acts :

Underground
Surface .. .. 

Metalliferous Mines.; 
Quarries .........................

MiniS? ?Ver 5’9°° Wlfca&ts who had been informed by“the
Ministry of Education that awards would be made in their case. 7

 

Factories.
Clay, Stone, Cement, Pot

tery arid Glass
Chemicals, Oils, Soap, etc. 
Metal Extracting and 

Refining  
Metal . Conversion and 

Founding (including 
Rolling Mills and Tube 
Making) 

Engineering, Locomotive 
Building, Boilermaking, 
etc ...

Railway and Tramway 
Carriages, Motor and 
other Vehicles and Air
craft Manufacture 

Shipbuilding
Other Metal Trades 
Cotton  
Wool, Worsted, Shoddy.. 
Other Textile Manufacture 
Textile Printing, Bleaching 

and Dyeing
Tanning, Currying, etc. .. 
Food and Drink
General Woodwork and 

Furniture .. ..
Paper, Printing, etc. 
Rubber Trades .. .

BUSINESS TRAINING SCHEME.
An article reviewing the progress of the Business Training 

Scheme during the first year of operation will be found on 
page 46.

xue acl maxes provision for appeal from decisions of Reinstate
ment Committees to the Umpire under the Act. Up to 31st 
December, 1946, the Umpire gave his decision in respect of 451 
appeals. In 257 cases he confirmed the determination of the 
Reinstatement Committee and in 194 cases the Committee’s 
determination was reversed.

The Act has effect also in Northern Ireland and the Isle of 
^lan- -3he .nu5ber of cases determined by Reinstatement 
Committees in Northern Ireland up to 31st December, 1946, 
was 27, of which 18 were determined in favour of the applicant. 
Four cases were decided by the Deputy Umpire in Northern 
Ireland, the determination of the Reinstatement Committee 
being confirmed in each case. Up to the same date, Isle of Man 
Reinstatement Committees determined two cases, in both of 
which the decision was in favour of the applicant. There were 
no appeals to the Umpire in the Isle of Man.

REINSTATEMENT IN CIVIL 
EMPLOYMENT ACT.

ANALYSIS OF DECISIONS OF REINSTATEMENT 
COMMITTEES AND THE UMPIRE.

The Reinstatement in Civil Employment Act came into 
1 k S?St? I944, Since that date* any Person who 

claimed that he had rights under the Act which were being 
denied him could apply to a Reinstatement Committee’appointed 
under the Act to settle the matter in dispute. The number of 
SS?aAeClded by statutory Committees during the fourth quarter 
of 1946 was 1,157. Figures in respect of earlier periods have 
W PFevioas ^sues of this Gazette (s^, for example, 
page 339 of the issue for November, 1946). The total number of 
cases decided up to 31st December, 1946, was 4 782

Where a Committee are satified that default has’been made
Ae/°^er^empl°yer m the Charge of his obligations under 

the Act, the Committee may make an order for reinstatement 
or for compensation, or for both, having regard to all the circum
stances of the case and the nature and extent of the default. 
When the employer is not in default, no order is made.

ihe following Table analyses the decisions given by Rein
statement Committees («) during the December quarter of 1946 
and (b) m the whole period up to 31st ~ ’ -----

Works and Places
ss. 105, 107, 108, Factories

Act, 1937.
Docks, Wharves, Quays 

and Ships . ■  7
Building Operations .. 22 
Works of Engineering

Construction .. .. 
Warehouses

INDUSTRIAL DISEASES.
The Table below shows the number of cases] and deaths] in 

tiie United Kingdom reported during January under the 
Factories Act, 1937, or Under the Lead Paint (Protection against 
Poisoning) Act, 1926 :—

I. Cases.
Lead Poisoning.

Operatives engaged in :
Smelting of Metals
Plumbing and Soldering ..
Shipbreaking ..' .. , 3
Printing .. ... .
Other Contact with

Molten Lead
White and Red Lead

Works
Pottery .. .................
Vitreous Enamelling ..
Electric Accumulator

Works .....
Paint and Colour Works
Other Industries
Painting Of Buildings ..

Order requiring employment to be made available to 
applicant

Order requiring payment of’compensation for’loss b’v
reason of default .. ... ,, . 7

Orders for both reinstatement and enmpen^a Hon

Total of orders made ..

Gases where no order was made against the employer 
concerned........................... e;

Total of cases decided ..

The Act makes provision for appeal from deci

December Total
Quarter, Cases

1946. dealt 
with.

198 1,001

91 342
217 1,032

506 2,375

651 2,407

1,157 4,782

—
January, 1947.

Cumulative 
totals up to 

end of 
January, 1947.

Number of applications for assistance made 
Number of awards made by— 5,305 91,722

Ministry of Labour and National Service 2,368 16,208
27,937
8,292

Ministry of Education 2375Other award-making Departments 832

Total awards 6,075 52,437
Number of applications rejected
Persons transferring to other training schemes

1,060 13,712
or withdrawing applications^ 817 6,322

19,251*Cases under consideration at end of period ..

February, 1947. THE MINISTRY OF

UNEMPLOYMENT INSURANCE.
DECISIONS GIVEN BY THE UMPIRE.

The Umpire is a judicial authority independent of the Ministry; 
of National Insurance, appointed by the Crown (fee Section 40 
of the Unemployment Insurance Act, 1935) for the purpose 
of determining disputed claims to benefit. His decisions*  are 
final.

Appeals^to the Umpire may be made by the Insurance Officer 
or by an association of which the claimant is a member, or, 
with the leave of the Chairman of the Court of Referees, by I 
the claimant himself. The claimant may also appeal if the 
decision of the Court is not unanimous. I

Recent decisions in cases of general interest are set out below.

Case No. 2/47 (9th January, 1947).
Section 26(1) or Unemployment Insurance Act, 1935: Claimant, a Shuttle- I 
WAKKR- LOST EMPLOYMENT THROUGH LOCKOUT AT FACTORY WHERE HE WAS 
Employed: he contended (1) Stoppage not due to'Trade Dispute and (2) 
Employers’ Failure to give Notice of Lockout an “ Illegal Act.’ |

In ^disallowing the claim to 'benefit, the Umpire said that 
there had been a Stoppage of work at two factories belonging 
to employers other than claimant’s employer. At the factory 
where claimant was employed no dispute arose until the 
employer (with other employers in the industry) locked 
out claimant and all Other workers, in sympathy with or. in 
support of the. employers actually involved in the dispute at | 
the two factories above-mentioned. The Umpire ruled that 
this action resulted in an extension of the dispute to the 
premises at which claimant was employed, and on application 
of the principles of Umpire’s Decisions 5117, 8768/31, 10287/32, 
6138/36, f and other decisions, the claimant;'lost employment 
owing to a stoppage of work due to a trade dispute at his place 
of employment.

If it were held that the stoppage of work was attributable 
. not to the dispute but to an “illegal act” of the employer, 
the alleged “illegal act” being the failure by the employer to 
give the notice required by the Conditions of Employmerit and 
National Arbitration Order, 1940 (paragraph 4), a similar 
■conclusion would be unavoidable in the case of a “lightnffig 
strike” by workers without notice.

The Umpire reviewed the principle on which, in a number 
of decisions, it had been held, that a stoppage of work was due 
to an “illegal act,” and instanced Decision 6138/36f in. which 
it was stated -“It Was not the intention of the legislature, 
where the claimant had the choice of continuing to work in 
conditions in which the law of the land said he should not work, 
or of losing his employment in consequence Of refusing to commit 
an ‘illegal act,’ that he should be disqualified under Section 
26 of the Unemployment Insurance Act, 1935, for receiving 
benefit because he chose the latter alternative.”

The Umpire held that non-compliance With the “requirement 
to give notice in the present case was not the subject matter 
or true cause of the dispute, arid that the stoppage of work 
by Which claimant lost employment was due to the trade 
dispute which began at the two factories above-mentioned, and 
was extended by the lock-out to the factory at which the 
Claimant was Working.

Case’ No. 24/47 (9th January, 1947).
Section 35(6) OF Unemployment Insurance Act, 1935: Claimant, following I 
Termination of Whole Time War Service, Obtained Order of Reinstatement I 
and of Compensation under Reinstatement in Civil Employment Act, 1944, I 
against former Employer: did not enter the Employment but Accepted I 
from EMpEOYer £90 in Discharge of Reinstatement Rights: Claimant I 

Unemployed And Claiming Benefit.

■ The Umpire said that compensation paid under the provisions I 
of the Reinstatement in Civil Employment Apt was not wages I 
but "compensation for any loss suffered or likely to be suffered” I 
by the person entitled to it under the Act “by reason of the I 
default” of the “former employer.” It could not, if it were | 
“wages,” be regarded as wages which he ‘‘continued to receive” I 
notwithstanding that his employment Sri? terminated,” nor I 
as a “payment by way. of compensation for the loss of, and I 
substantially equivalent to, the remuneration Which he would | 
have received if the employment had not terminated” ; for 
“the employment” had no beginning or termination.

The case would have been on a different footing if the claimant 
had received the compensation payment in respect of the 
unexpired part of the period for which, under Section 4 of 
the Reinstatement in Civil Employment Act, the employer ' 
was under obligation to continue to employ him; and if the 
payment were “substantially equivalent to the remuneration 
which he would have received if the employment had not 
terminated.’’ In such case the payment would not be a receipt 
of “wages” but a payment: “by way of compensation” within 
the meaning of Section 35 (6) of the Unemployment Insurance 
Act, 1935.

As in Sis case the employment had not begun and therefore 
had not “terminated,’’ the Umpire could riot hold that under 
the provisions of the Act the claimant should be “deemed” to 
be “not unemployed” during a period when, in fact, he was 
unemployed.

The Umpire allowed the claim for benefit.____________
* Selected decisions of the Umpire are published (i) in pamphlets—U.I. Code 8B;

(ii)-in annual volumes. Applications and enquiries should be addressed to H.M. 
Stationery Office at any of the addresses shown on the front coyer of this Gazette. 

t These Decisions have been published as follows.: 51.17 in U.I; 440, page 18 
(Pamphlet 26); 8768/31 in U.I. Code 8B, page 134 (Pamphlet 7/1931); 10287/32 
in U.I.-Code 8B, page 80 (Pamphlet 4/1932); 6138/36 in U.I. Gode 8B, page 112 
(Pamphlet 6/1936).
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Cage No. 51/47 (16th January, 19.47);
Section 35(6) of Unemployment Insurance Act, 1935: Claimant after Whole 
Time War Service Reinstated in Pre-Service Occupation : Discharged 
after LEss Than Five Months’ Employment: Reinstatement Committee 
Estimated Loss suffered at £90. Approximately equivalent to ihree 
Months’ Wages : Committee took view Claimant would obtain other and not 
less Remunerative Employment after three months : Question was whether 
Claimant failed to satisfy Second Statutory Condition having regard to 

Section 35(6).

The Umpire said that the sum of £90 was not wages which 
claimant continued ; to1 receive, but . a payment by way of 
compensation for loss of remuneration he would have received 

’ if employment had not terminated; The maximum sum which 
the Reinstatement Committee could award was “the; amount 
of the remuneration which, in the opinion of the Committee, 
if the obligation imposed by the Section (9) d(2) (b) of Reinstate
ment in Civil Employment Act, 1944, in relation to him had 
been*  duly discharged, the applicant would have been entitled 
to receive from Ids former employer, in respect of the period 
during which, under the Act, he lias to be employed by his© 
former employer;”

The payment was not a gratuity, but was paid under a statu
tory Obligation and is in kind analogous to damages or com
pensation for wrongful dismissal.

The claimant cannot, however, be deemed to be employed-- 
or ‘‘not unemployed”-:—oh application of Section 35 (6) of the Aot 
unless the payment of £90 is substantially equivalent to the 
remuneration-which he would have received if the employment 
had not terminated, and the Umpire could not say that the 
sum of £90 complied With this requirement. If the employment 
had not terminated but had continued in accordance with the 
statutory obligation aforesaid, the claimant would have received 
wages at the rate of £7 8s. 3d. a week for approximately a further 
30 weeks ; and this larger sum represents the payment which 
would have been substantially equivalent to the remuneration 
which the claimant Would have received “if the employment 
had not terminated” (c/. Umpire’s, Decision 2543/27 arid cases 
and principles discussed in Umpire’s Decision 50/35 ).

Umpire’s Decision 50/46 (not reported): deals, with a case in 
which an employer, in purported discharge of his obligations 

i under the Reinstatement in Civil Employment Act, paid to 
the claimant—soon after his reinstatement and on termination 
of the employment—a sum substantially equivalent to 52 week? 
waggs, That payment was held to be a payment within the 
meaning of Section 35 (6) of the Unemployment Insurance 
Act, 1935, the receipt of which justified a finding that the 
claimant should not be deemed to be unemployed during the 

i period (twelve months) to which it related.
In the present case, the remuneration which the clabnant 

would have received if the employment had not terminated 
would be the equivalent of 30 Weeks’ wages at £7 8s, 3d. a 
week—a payment substantially exceeding the aforesaid sum 
of £9Q.

In allowing the claim for benefit the Umpire held that 
claimant did riot fail to satisfy the Second Statutory Condition 
by reason of the payment of £90.

Case No. 52/47 (16th January, 1947).
Section 35(6) Of Unemployment Insurance Act, 1935: Claimant Reinstated 
on 17th June, 1946, as Printer’s Bench Hand at Trade Union Rate of. wages, 
in Accordance with Order Of Reinstatement Committee : Claimant, believing 
entitled to Higher Wa<$e, Made further Application to Commtttee : before 
Claim HeARD Employment Terminated Dy Agreement between Employer and 
Claimant ON 17th July, 1946, on Payment by Employer of.£250 in discharge 
of Obligations Under Reinstatement: Act: Umpire Disallows Claim for 

Benefit.

The reinstatement at the rate indicated above was in ac
cordance with The Reinstatement Committee’s order/and the 
claimant’s contention that he was entitled to a higher rate 
Was riot in fact established. The payment of £250 Was .sub
stantially equivalent to the remuneration which he would have 
received if his employment had not terminated until the 
expiration of the period of 52 weeks.

The Court of Referees took the view that the payment was 
compensation for “loss of employment” and not for ‘ loss of 
wages.” The Umpire agreed with the Court that it:.Was riot 
a payment for loss of “wages” ; but in his opinion it Was a- 
payment by Way of compensation for the loss of remuneration 
which he would have received if the employment had hot 
terminated ; arid the fact that it was paid by agreement between 
the parties and not in compliance With ah order of the Reinstate
ment Committee did not justify a finding that it was otherwise 
than a payment for “loss of remuneration” or in that respect . 
materially distinguishable from the payment considered in 
Umpire’s Decision 51/47 (reported)-

It Was, however, a payment . distinguishable from that to 
Which Umpire’s Decision 51/47 (supra).referred, in that it Was 
“substantially equivalent” to the remuneration to which reference. «■ 
is made in Section 35 (6) of the Unemployment Insurance Act, 
1935.

The facts were not distinguishable in principle from ^bose 
Considered in Umpire’s Decision 50/46, in Which it was held 
that a similar payment made under similar circumstances was 
such that the claimant in that case could not be regarded as 
satisfying the Second Statutory Condition during the period 
to which the payment related—that is to say, the period ending 
52 weeks from the date of reinstatement. _____ _

* These Decisions have been published as follows: 2543/27 in U.I. 440, page 168 
(Pamphlet 9/1927); 50/35 in U.I. Code 8B, page 1 (Pamphlet 1/1935).
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WAGES COUNCILS ACT, 1945. and overtime rates for workers other than male night, workers 
and for certain female wartime substitutes.—See page 66.

The Tin Box Wages Council (Great Britain) Wages Regulation 
(Holidays) Order, 1947 : S.R. & O. 1947, No. 108 (X. (30)), 
dated 22nd January*  and effective from 10th February, 1947. 
This Order prescribes certain customary holidays to be: allowed 
to workers, and fixes payment for such holidays.

* Seg.the issue of this Gazette for May, 1946 (page 142).
f See footnote * in second column on page 76.

WAGES COUNCILS ACT (NORTHERN 
•IRELAND), 1945.

NOTICES OF PROPOSAL.
During January, 1947, notices of intention to submit to the 

Ministry of Labour and National Insurance wages regulation 
proposals were issued by the following Wages Councils :—

Baking Wages Council (Northern Ireland).—Proposals N.I.Bk. 
(N.45) and N.I.Bk. .(N.46), dated 3rd January, 1947 ; relating 
to the fixing of revised general minimum time fates for certain 
workers employed in establishments other than home bakeries.

Dressmaking and Women’s Light Clothing , Wages Council 
(Northern IreZaw^).—Proposal N.I.W.D. (N.52), dated , 24tht 
January, 1947,; relating to the fixing of revised general minimum 
time rates, piece work .basis time rates,: guaranteed time rate 
and overtime rates, for certain workers employed in the factory 
ibranch of the trade.

JFAoZesaZe Mantle and Costume Wage's Council (Northern 
Ireland) .—Proposal N.I.W.M. (N.24), dated .31st January, 1947 ; 
relating to the fixing of revised; general minimum time rates and 
piece work basis time rates for certain workers employed in the 
trade.

Further information about these- proposals may he obtained 
by anyone,.engaged in the trade affected by application to the. 
Secretary hf the Council in question at Tyrone House, Ormeau 
Avenue,, Belfast.

WAGES REGULATION ORDERS'
During January, 1,947, no Wages Regulation Orders were made 

by the Ministry of Labour and National Insurance.
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CATERING WAGES ACT,. 
NOTICE OF proposal;

The Unlicensed Place of Refreshment Wages Board have given 
w?7Ce 7 ?roposals U.-RR-(1 > and U-P-R-(2), dated 7th February, 
'94? of, t!lelr “tention to submit to the Minister, pt (Labour and 
National Service wages regulation proposals for fixing the 
statutory minimum remuneration to be paid to certain’male 
and female workers employed in unlicensed places of refreshment 
m Great Britain, for hours of work, for payment in respect 
of overtime and_ work on Sundays, for guaranteed weekly 
remuneration, and for holidays with pay.

Further information concerning these proposals may be 
Peg??18,engaged te the trade from the Secretary WeltmiS SBWarL at Q-en Anne’s Chambers, Broadwa^

Award : On the footing that the normal working week Of the 
workers concerned remained at.47 hours, the Tribunal awarded 
that they should be paid at the rate Of 2s. 4£d. per hour when 
employed on the work in question. The award was not to apply 

eSPloyed bX» ^rtlepobls Wharfingers Association 
covered by the award dated 31st January, 1946, of Mr. D. T. 
Jack a single arbitrator appointed by the Minister Of Labour 
and National Service under the Industrial Courts Act, 1919 

m°*  t11 +^2Sd January)-“-^^>5 •• ‘Members of the 
5FMh,^er?b^s Protection Association Ltd., and members 
°* tbe Natl°nal Union of General and Municipal Workers in their 
employment. CZam .- For the establishment of certain specified 
wage rates and conditions of employment for fllletets, filleter 

-d:!b^GW xlads: The Tribunal awarded
certain revised rates of wages and conditions of employment.

January)—^^ •• Members of the 
f^aeermg Trades Employers’’Association, and 

members of the Constructional: Engineering Union in their 
teS^TafTmak th® basic tilile rate for structional
in i? • ker? T th® West of Scotland and Mid-Lanarkshire 
fnnnH P®P hour* Award- The Tribunalfound against the claim. .

NATIONAL ARBITRATION TRIBUNAL 
(NORTHERN IRELAND) AWARDS.
Tai7Ua^' National Arbitration Tribunal

(Northern Ireland) issued three awards, Nos. 578-580. Each 
of these awards related to an individual firm,

AGRICULTURAL WAGES 
(REGULATION) ACTS.

ORDER RELATING TO WAGES AND HOURS IN 
CUMBERLAND AND WESTMORLAND.

Order No 1651 was made on 1st January, 1947,. by the 
Agncultural Wages Board for England and Wales, with effect 
from 12th January 1947, discontinuing the minimum inclusive 
weekly wages payabie to special class-workers in Cumberland 
and Westmorland. These workers are now entitled to the 
general minimum weekly wage with overtime for any employ
ment,m excess of 48 hours per week or at Week ehds.— 
page 63.

CONDITIONS OF EMPLOYMENT AND 
NATIONAL ARBITRATION ORDERS,

NATIONAL ARBITRATION TRIBUNAL AWARDS.
- During January,, 1947, the National Arbitration Tribunal 
issued eight awards*  Nos. 908-915. Three of -the awards are 
summarised below the others related to individual employers.9I4°Q^h January)-^-P^>s .- MembersPof the 
North East Coast Section of the Timber Trade Federation of the 
United Kingdom, and members of the-National Union of General 
and Municipal Workers in their employment. CZam • For the 
Payment to men, when employed in handling timber between the 
dock-side and the initial piling,” of a rate of 20s. 4d. per day

* See footnote * in second column on page"76. —— -----------——* i

THE INDUSTRIAL COURTS ACT, 1919, 
AND CONCILIATION ACT, 1896.

INDUSTRIAL COURT AWARDS.
IndVstrial Court issued tWo awards*  

Nos. 2079 and 2080. These are Summarised below.
The Musicians’ Union, and the Provincial Entertainments Proprietors’ and 

Managers Association. Claim : For a reduction in the number 
of grades of theatres, ah increase in the minimum rates of 
musicians, and enhanced rates for leaders and player conductors.

1 Award : The Court found against the first part of the claim, but 
i' «hn«iHaTr<lecd-7thahthxe weekly minimum rates for musicians 
; suomd be £5 7s. 6d. for grade. B theatres and £5 2s. 6d. for 

grade C theatres and that leaders and player conductors should 
receive not less than 10s. and 30s. a week, respectively, above 
the minimum rates. ■ c

r°' -2?8° (23r<l Janaaiiy)-—Pities : The Joint 
industrial Council representative of employers and workpeople 
connected yjth the animal gut industry in England and Wales— 
Employees Side and Employers’ Side. CZam : For an increase 
on present minimum wages rates of ,8s. per Week to all male and 
female adult workers and 4s. per week to all junior Workers and 
late entrants ; and for a Working week of five days.. Award : 
kA® <U14 d T .favour of the Claim for ^creased wages, 
but found that the claim for a five-day working Week had not 
been established. .

single Arbitrators and hoc boards 
OF ARBITRATION.

a Janttaiy» 1947, two awards were issued by Single 
Arbitrators appointed under the Industrial Courts Act 19,19. 
Both related to individual undertakings.

LEGAL CASES AFFECTING LABOUR.
Defence of Common Employment—Tramcar Conductress 
Injured by Negligence of Dm ver’of Another Tramcar.

This was an appeal to the House of Lords brought by a tram- 
noEi co.nduc^ress. m the employ of the Glasgow Corporation 
agamst the decision of the Second Division of the Court of Session 
OrdinSy reversed a Judgment given in her favour by the Lord

January’ ,194,4’ the appellant sustained personal injuries 
A^?KenS?ed m her eTHpl°ymeM as a tramcar conductress.

Jan backwards d°wn gj steep incline and 
a c d d the tramcar in which the appellant was working.

K+eSUlt °f thee collision the appellanf was injured. She 
dama8es a§W her employers, who 

admitted that the cohision was caused by the negligence of the 
driver of the other tramcar but pleaded that, as the appellant’s 
Injuries were due to the negligence of a fellow employee, her 
claim was excluded by the doctrine of common employment. 
Tvr3«!-iiH°US5- °f ^°rds (Viscount Simon,- Lords Thankerton, 
Macmillan Simonds and du Parcq) upheld this submission 
of the employers and dismissed the appellant’s claim for damages. 
Viscpqnt Simon said that the defence depended on the theory 
that the contract Of .employment between workman and employer, 
contemed an impheti term that the: workman would not hold his 
employer liable for an injury due to the neghgence of a fehow- 
servant engaged m common employment with him; To make 
S^T+k® 1 - Of common employment it was not enough 
f n.1?® P^^Uff was a fellow-servant of the person by Whose 
fault he was injured, but it Was also necessary that the two 
work ” be®n enga&ed at tbe time of the injury in “ common

Viscount Simon said that the crews Of the two tramcars were 
carrying out a ‘common work.” The tramears could not 
avoid an impending collision by lateral movement, and a Common 

.path ,yas Prescribed for them by the rails on which they both 
travelled. The cause was remitted to the Court Of Session with 
a direction that the case be remitted to the Sheriff-Substitute 

^®SSfKC^rCO?pen®ation as the aPPellant might be entitled 
to under the Wkmen s Compensation Acts.—GraAam or Miller 
v. Glasgow Corporation. House of Lords, 46th December, 1946.

Workmen’s Compensation—Second Accident to Workman 
Whilst Receiving Compensation for the First Accident.

Tins' was an appeal to the House of Lords by a workman 
against a judgment of the Second Division of the; Court Of 
session in favour of his employers.

In February, 1939, the Workman in the course Of his employ
ment was injured by an accident which totally incapacitated 

received compensation on the basis of total incapacity 
oKitll+Feb^iax^ wben be ®ad sufficiently recovered to be 
able to undertake light work at a lower wage. He was thereafter 
paid m addition to his wages 15s:. a Week With supplementary 
allowances as compensation for partial incapacity.

In April 1944, a second accident befell the workman in the 
course of his employment which totally incapacitated him for 
work. In respect of the second accident he claimed compensa- 
tion of 30s a week and supplemental^ ahowancos, and main
tained that he was also entitled to 15s, a week and supplementary 
allowances for partial incapacity due to his first accident.

7?e«?I?Oyer! dlsPuted ^is claim and relied on a provision 
m-ge Workmen s Compensation Act, 1925, that, where fetal or 
partial incapacity for Work results from an injury, the Weekly 
payments of compensation shall in no case exceed 30s. The 
®5?z?yePf tbe workman the sum of’ 15s. a Week in
a-ddition to the suin of 15s. already paid in respect Of the accident 
which occurred m February, 1939, together with supplementary 
anoyances. The workman was not Satisfied with this. 
Mo ’®nH°Uc® of<Fopd® (Viscount Simon, Lords Thankerton, 
Macmillan, Simonds, and du Parcq) decifed the appeal in favour 
of the workman. The words “ in no case ” in the above- 
mentioned provision of the Act referred to the accident and not 
to the individual. The liability in respect of the first accident 
to pay 15s. a week and Supplementary allowances from February, 
/94 a’ CT 7 oT?- Thg new liabW arising out of the accident 

PnJ’ WaS 5ot » and the compensation 
ansmg from this second accident Was not reduced by reason of 
tlmfOTmer and independent liability.—ATmn^Z CawweZ

CoAwg Company Ltd. House of Lords, 16th December*

NOTICES OF PROPOSAL.
During January,; 1947, notices of intention to submit to the 

Minister of Labour -and National Service Wages regulation 
proposals were issued by the following Wages Councils :—

Fustian Cutting Wages Council (Great Britain).—(\) Proposal 
F.C. (19), dated 17th January, 1947, relating to the revocation 
of Order F.C. (18)*  dated 3rd April, 1941, and substituting 
revised general minimum time rates, piece work basis time rates 
and overtime rates, for. female workers only. (2) Proposal 
F.C. (20), dated 17th January, 1947; fbr requiring Certain 
customary holidays to be allowed to Workers; and for fixing 
payment for such holidays.

Rubber Manufacturing Wages Council (Great Britain).—?■ 
Proposal RU. (23), dated 17th January, 1947 ; relating to the 
payment of guaranteed weekly remuneration;

Baking Wages Council (England and WaZss).—Proposal B.K. 
(27), dated 24th January, 1947 ; (a) re-proposing the existing 
statutory minimum remuneration Subject to the substitution 
of new provisions relating to .guaranteed weekly remuneration, 
and (&) proposing an amendment of the Baking Wages Council 
(England and Wales) Wages Regulation (Holidays) Order, 
1946,*  relating to holidays and holiday remuneration.

Baking Wages Council (Scotland).—(1) Proposal BKS. (11), 
dated, 24th January, 1947 ; relating to the fixing of hourly 
minimum , ratesj revised weekly remuneration and overtime 
rates and the payment of guaranteed weekly remuneration. 
(2) Proposal BKS. (12) , ,dated 24th January, 1947 ; for requiring 
certain customary holidays to be allowed to workers, for fixing 
payment for such holidays, and for increasing the annual holidays 
with pay from 6 days to a maximum of 12 days.

Further information concerning any of the proposals listed 
above may be obtained by anyone engaged in fee trade affected 
byi application to the Secretary of the Council in question at 
Queen. Anne’s Chambers,’ Broadway, London, S.W.l.

WAGES REGULATION ORDERS.
During January; ,1947, fee; Minister of Labour and National 

Service made fee following Wages Regulation Orders! giving 
effect to proposals made by the Wages Councils concerned.

The General Waste Materials Reclamation Wages Council 
(Great Britain) Wages Regulation Order, 1947 : S.R. & O. 1947, 
No. 1 (D.B. (37)), dated 1st January, and effective from 17th 
January, 1947.—This Order prescribes increased general mini
mumtime rates, piece work basis time rates and overtime rates. 
—page 67;

TAtf GeneraZ IFas/e Materials Reclamation Wages Council 
(Great Britain) Wages Regulation (Holidays) Order, 1947: 
S.R. & O. I9477 No. 2 (D.B. (38)), dated 1st January, and 
effective from 17th January, 1947.—This Order prescribes 
certain customary holidays to be- allowed to workers and fixes 
payment for such holidays.

The Rubber Manufacturing Wages Council (Great Britain) 
Wages Regulation Order, 1947 :■ S.R. & O. 1947, No. 3 (RU. (21)), 
dated 2nd January, and effective from 22nd January, 1947.— 
This Order prescribes increased basic and supplemental time 
rates; piece work basis time rates and overtime rates.—See. 
page 67.

The Rubber Manfuacturing Wages Council (Great Britain) 
Wages Regulation (Holidays) Order, .1947: S.R. & O. 1947, 
No. 4 (RU. (22)), dated 2nd January, and effective from 22nd 
January, 1947.—This Order prescribes .certain customary 
holidays-to be allowed to workers, . and fixes payment for such 
holidays;

TAe aW CoZZtw Handkerchief and Household Goods and 
Linen Piece Goods Wages Council (Great Britain) Wages Regula
tion Order, : S.R: & O. 1947, No. 6 (H.L. (32)), dated 
2nd January, and,,effective from 17th January, 1947.—This 
Order prescribes increased general minimum time rates, piece 
work basis time rates and overtime rates.—See pages 65 and 68.

TAe Dressmaking and Women’s!Light Clothing Wages Council 
(Scotland) Wages Regulation Order, 19474 S.R. & O. 1947, 
No. 8/S.l (W7D.S. (40)), dated 3rd January*  and effective from 
17th January, 1947.—This Order prescribes increased general 
minimum time rates, piece work basis time rates and overtime 
rates.—See page 66,

TAe Coffin (Furniture and. Cerement Making Wages Council 
(Great Britain) Wages Regulation Order, 1947 : S.R. & 6. 1947, 
No. 9 (U. (45.)), dated 3rd January, and effective from 20th 
January, 1947.—This'Order' prescribes increased general mini
mum time rates, piece work basis tipie rates and overtime rates.— 
See page 67':

The Coffin Furniture and Cerement Making Wages Council 
(Great Britain) Wages Regulation (Holidays) Order, 1947 : S.R. & 
O. 1947, No. 10 (U. (46),),- dated 3rd January, and effective from 
20th January, 1947.—This Order prescribes certain customary 
holidays .to be allowed to workers, and fixes payment for such 
holidays.

The Baking Wages Council (England and Wales) Wages, 
Regulation Order, -. S.R. & O. 1947, No. 18 (BK.'(26)), 
dated 6th January, and effective from 29th January, 1947.-fe 
This Order prescribes increased general minimum time rates 

OFFICIAL PUBLICATIONS RECEIVED.^
, (Note.—Except in the case of publications of thd International 

Labour Office, the prices shown are net; those in brackets, 
include postage.)

Brick Industry.—Report of the Committee on Amenities in 
the Brick Industry. Ministry of Works. Price 3d. (4d.).— 
page 49.

Economic Survey.—Economic for 1947. Cmd. 7046.
Price 6d. (7d.).—See page’38.

Education for Industry,—EtZwcaZiow , awiZ
Entrants io the Mining Industry. Pamphlet Ko. 7. 

Ministry of Education. Price 6d. (7d.);77-S^ page 46.
Employers and Workers.-—-SZa/emenZ on the Economic 

Considerations affecting Relations between Employers- and 
Workers. Cmd. 7018- Ministry of Labour and National 
Service. Price 2d. (3d.).—See page 40.

International Labour Conference.—Action by 
His Majesty’s Government in the United Kingdom of Great Britain 
and Narlhern Ireland on the Convention concerning St.atifii.cs of 
Wages and Hours of Work in the Principal Mining and, Manu
facturing Industries including Building and Construction and in 
Agriculture. Cmd. 7037. Price Id. (2d.).—See page 51. '

Nutrition.—Nutrition iff Newfoundland. Report by D. P. 
Cuthbertson, M.D., D.Sc. Dominions No. 4. Dominions Office. 
Price Is. 6d. (Is. 8d.).

Road Haulage Industry^—Report by a Court of Inquiry 
ifftp the differences'which have arisen between the two sides of 
the NationaT Joint Industrial Council for the Road Haulage 
'Industry on the Trade (Union Claim. Cmd. 7Q25. Ministry Of 
Labour' and National Service. Price 2d? (3d.).—See page 43.

Safety in Mines.—Twenty-fourth Annual Report of the Safety 
iff Mines Research Board 1945. Ministry -of Fuel and Power. 
Price Is. (Is; Id.).-—See page' 48;

Shipbuilding and Shiprepairing Industry.—Report by a 
Court of Inquiry into the difference that has arisen between the 
Shipbuilding Employers’ Federation and the Confederation of 
Shipbuilding and Engineering Unions on the Trade Union Claim 
for a 4Q-hour week of five days. Cmd. 7036; Ministry of Labour 
and National Service. Price 3d. (4d.).—See page 42.

Teachers’ Salases— Reports of tfe Burnham Committee on 
Scales of Salaries for Teachers in Primary and Secondary Schools 
and for Teachers in Technical Colleges and Institutes, Art Colleges 
and Schools, 1945. Addendum No. 1. November, 1946. 
Ministry of Education. Price Id. (2d.).

Trade and - Employment;—Nations Conference on 
Trade and Employments Report of the First Session of the 
Preparatory Committee. October*  1946. Price Is. 3d. (Is. 6d,).— 
See page 51.
' Full Employment;—Public Investment and Full Employment. 
International Labour Office. Published in the United Kingdom 
for the International Labour Office by P. S. King and Staples 
Ltd., London. Price 7s. 6d.—See page 50.

♦ footnote * in second column on page 76;
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STATUTORY RULES AND ORDERS.
Since last month’s issue of this Gazette was prepared, the 

undermentioned Orders*  relating to matters with which the 
Ministry of Labour and National Service (or the Ministry of 
Labour and National Insurance for Northern Ireland) are 
concerned, either directly or indirectly> have been published in 
the series of Statutory Rules and Orders. The price of each 
Order, unless otherwise indicated, is. Id. net (2d. post free).

Order in' Council revoking and amending certain Regulations of 
the Defence (General) Regulations, 1939 (S.R. & O. 1946, No. 
2174).—This Order, which was made on 21dt December, 1946, 
revoked as from let January, 1947, certain Defence Regulations 
concerning the employment of seamen. One of the Regulations 
revoked is Regulation 47AC, which related to the application of 
agreements with crews to persons required to perform services 
in ships. (This Regulation was Briefly noticed in the issue di 
this Gazette for March, 1943, page 46;)

Order in Council revoking Regulations 47A and 47AC of the 
Defence (General) Regulations (Isle Of Man), 1939, and the Defence 
(Merchant Navy Reserve Pool) Regulations (isle of Man), 1942 
(S.R. & O. 1946, No. 2175).—The two General Regulations 
revoked by this Order were concerned with the employment of 
seamen ; of these, Regulation 47AC related to the application of 
agreements with crews to persons required to perform services 
in ships (see the issue of this Gazette for May, 1943, page 76). 
The Merchant Navy Reserve Pool Regulations dealt with the 
administration of the Reserve Pool in the Isle of Man ($00 the 
issue of this Gazette for November, 1942, page 202)'. All the 
Regulations covered by the present Order in Council were 
revoked as from 1st January, 1947.

The General Waste Materials Reclamation Wages Council 
(Great Britain) Wages Regulation Order, 1947 (S.R. & O. 1947, 
No. 1 ; price 2d. net (3d. post free)), dated 1st January, 1947 ; 
The General Waste Materials Reclamation Wages Council (Great 
Britain) Wages Regulation (Holidays) Order, 1947 (S.R. & O. 
1947, No. 2; price 2d. net (3d. post free)), dated 1st January, 
1947 ; The Rubber Manufacturing Wages Council (Great Britain) 
Wages Regulation Order, 1947 (S.R. & O. 1947, No. 3 ; price 2d. 
net (3d. post free)), dated 2nd January, 1947; The Rubber 
Manufacturing Wages Council (Great Britain) Wages Regulation 
(Holidays) Order, 1947 (S.R. & O. 1947, No. 4; price 2d. net 
(3d. post free)), dated 2nd January, 1947; The Linen and 
Cotton Handkerchief and Household Goods and Linen Piece 
Goods Wages Council (Great Britain) Wages Regulation Order, 
1947 (S.R, & O. 1947, No. 6 ; price 2d. net (3d. post free)), dated 
2nd January, 1947 ; JTte Dressmaking and Women’s Light 
Clothing Wages Council (Scotland) Wages Regulation Order, 
1947 (S.R. & O. 1947, No. 8/S.l ; price 2d. net (3d. post free)), 
dated 3rd January, 1947; The Coffin Furniture and Cerement- 
Making Wages Council (Great Britain) Wages Regulation Order, 
1947 (S.R. & O. 1947, No. 9 ;price 3d. net (4d. post free))., dated 
3rd January, 1947; The Coffin Furniture and Cerement-Making 
Wages .Council (Great Britain) Wages Regulation (Holidays) 
Order, 1947 (S.R. & O. 1947, No. 10; price 2d. net (3d. post 
free)), dated 3rd January, 1947; TAe Baking Wages Council 
(England and Wales) Wages Regulation Order, 1947 (S.R. & O. 
1947, No. 18), dated 6th January,. 1947; and Tin Boat 
JPagtfs Council (Great Britain) Wages Regulation (Holidays) 
Order, 1947 (S.R. & O. 1947, No. 108 ; price 2d. net (3d. post 
free)), dated 22nd January, 1947;-^These Orders were made by 
the Minister of Labour and National Service under tile Wages 
Councils Act, 1945.—See page 75.

* See footnote ♦ in next column.

The Essential Work (Evacuation No. 2 Order, 1944) (Revocation} 
Order, 1947 (S.R. & O, 1947, No. 86):, dated 16th January, 1947, 
made by the Minister of Labour and -National Service under 
Regulation 58A of the Defence (General) Regulations, 1939.'■— 
See page 47. .

Order in .Council revoking 58AAA of the Defence (General) 
Regulations, 1939 (S.R, & O. 1947, No. 151), made by His 
Majesty on 29th January, 1947.-—page 48.

The Factories Act Holidays (Different Days f or Different Sets) 
Regulations, 1947 (S.R. & O. 1947, No. 164), dated ,3rd Rehm ary, 
1947, made by. the Minister of Labour and National Service 
under the Factories, Act, 1937,—See page 43.

TAe Unemployment Insurance (Fire Volunteers) (Commence
ment of Arrangements) Declaration, 1947 (S.R. & 0.1947, No. 196), 
made by His Majesty in Council on 29th January, 1947, in 
pursuance: of the Unemployment Insurance- (Dire Volunteers) 
Act, 1946.—See page 47.

The Control of Engagement (Amendment) Order, 1947 (S.R. & O. 
1947, No. 197), dated 5th February, 1947, made by the Minister 
of Labour and National Service under Regulation 58A of the 
Defence (General) Regulations, 1939.—See page 47.

The Anthrax Disinfection Fee (Amendment), Rules, 1947 
(S.R, & O. 1947, No, 233), dated 10th February, 1947, made by 
the Minister of Labour and National Service under the Anthrax 
Prevention Act, 1919.—page 43.

TAe Building and Civil Engineering (Restriction on Transfer 
Orders) (Revocation) Order, 1947 (S.R. & O. 1947, No. 234), 
dated 10th February, 1947, made by the Minister of Labour 
and National Service under Regulation 58A of the Defence 
(Geheral) Regulations, 1939.—See page 48.

The linemplbyment Insurance (Eire Volunteers) (Benefit in 
the United Kingdom) Regulations, 1947 (S.R. .& O. 1947, No. 340), 
dated 25th February, 1947, made by the Minister of National 
Insurance under the Unemployment Insurance (Rire Volunteers) 
Act, 1946;-—See page 47.

TAe Essential Work (Merchant Navy) Revocation Order 
(Northern Ireland), 1946 (S.R. & O. of Northern Ireland 1946, 
No, 220), dated 19th December, 1946, made by the Ministry of 
Labour and National Insurance for Northern Ireland under 
Regulation 58A of the Defence'(General) Regulations, 1939.— 
This Order revoked' as from 1st January, 1947, the Essential 
Work (Merchant Navy) Order (Northern Ireland), 1942, under 
which there was established, for undertakings engaged ;ih shipping 
services, a reserve called the “ Merchant Navy Reserve Pool ” 
to ensure that enough Workers were at all times available to 
meet Merchant Navy manning requirements. The effect of the 
revocation of the Order is to discontinue the direction, by the 
Ministry of Labour, and National Insurance for Northern 
Ireland, of seamen and officers to join, or to remain in, the 
Merchant Navy.

* Copies of official publications (including Orders, Regulations, etc.) referred to 
in the Gazette may be purchased from H.M. Stationery Office at any of the addresses 
shown on the front cover.

NOTICE.
TA« Ministry of Labour Gazette is published by H.M. 

Stationery Office, price 6d. net. The annual subscription is 7s. 6d. 
post free.

All communications concerning subscriptions and sales should 
be addressed to H.M. Stationery Office at one of the addresses 
shown on the cover.
Printed under the Authority of His Majesty’s Stationery 
Office by C. Nicholls & Co. Ltd., Manchester, London 

and Reading.

BRITISH
GOVERNMENT CONTRACTORS

SECTION SPECIFYING THEIR PRODUCTIONS

PAPER
CALDWELL’S PAPER MILL CO, LIMITED.
Inverkeithlng, Fifeshire. T. “Caldwell, Inverkelthing.”

TalephaM We. 1 1 Inv»fffctlthta(r.
Tab-oized : Air dried Extra Strong Ledger, Writings, White and Tinted Boards, 
Envelope Paper and Cartridge. Engine-sized: Extra Strong Ledger, Writings, 
Banks, Bonds, Watermarked and Plain, Linen-faced Writings, Printings', Cart
ridge, Envelope and Cover Papers, Glazed Imitation Parchment, Special Soft 

and Hard Greaseproofs.
London Address: 1/9 Lndgate Hill, E.C.4.

Tel««rMnii "Weoaroop, O»nt„ Londoa.” Telephone Ho. I 8459 OUy

pamrriw® imks
PRINTING INKS, COLOURS, VARNISHES, 
LITHOGRAPHIC PLATES, MATERIALS and 

GRAINING MACHINES.

FRANK HORSELL I CO. Ltd.
33 Victoria Road. LEEDS I I.

ROOFING
PATENT ROOF-GLAZING 
Puttyless, Watertight, Dustproof, 

Enduring.

W. H. HEYWOOD & CO. limited
HUDDERSFIELD.

SIJRGICAL ©KESSIWeS

All Kinds of 
SURGICAL DRESSINGS.

Established 1839.

ROBINSON & SONS LTD.,
Wheat bridge Mills, CHESTERFIELD 

and King's Bourne House,
229-231 High Holborn, LONDON,W.C.I

Tetephone No. 2105. Tel<nphie Addncc “Stagtint, ChMterteld”
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“TURNERISING”
(Guaranteed Process of Roof Repair and Waterproofing)

STANDS THE TEST OF TIME.
PEACETIME through years of service 
on all Kinds of roofs, gutters, glazing bars, etc.

WARTIME as shown by “TURNERISED” 
roofs all over the country which success
fully withstood severe conditions of blast 
in air raids.

And again . .

"TURNERISING” is well to the fore in the 
drive to restore roofs—old and leaky roofs 
—roofs that have suffered through enforced 
neglect—roofs that may have given trouble 
for yeans—all sorts and sizes of roofs.

"TURNERISING” cuts the high cost and 
trouble of renewal with materials in short 
supply, and stays watertight under guarantee.

Write for particulars to :—

Tiff TURNERISED ROOFING CO. (G.R.) ITO.
SAUNDERS STREET, LONDON, S.E.II.

Phones: RELiance 4277/8. Grams: TURNEROOFS, LAMB, LONDON.

IWX
&

g

When it is EUEVEM by the Board Room Clock 
it is ELEVEIV by every clock in the building

where the
INTERNATIONAL

TIME SYSTEM 
is installed.

Ask for free folder No. 427114 felling all about Automatic 
Supervision that ensures this uniform accuracy.

INTERNATIONAL TIME RECORDING Co. Ltd. 
International Works, Beavor Lane, London, W6.

Telephone : Riverside 4484.

RATS CLEARED FROM
ICELAND’S CAPITAL

THE BRITISH RATIN CO. LTD.
125 PALL MALL, LONDON, S..W.1 Tel.: ABBey 7621 (8 lines):

Main Branches at Belfast, Tel. 21535 ; Bwwngfcwn, Trf. 1097; Bristol, 7W. 23683; Cardiff, Tel. 8724; Edinburgh, Tel. 22914; Gtasgow, 
7W. Cwrfnti 4694 ; Guildford, Tel. 62504 ; Zzetfe, Trf. 23234.; Letchworth, Teh 576; Liverpool, Teh Central 8922; Landon, Tel. Abbey 7621 ; 
Manchester, Tel. Deansgate 2102 (3 lines); Newcoslte, Trf. 21848; Tel. 2637 SaJis&wry, 3658; Sheffield, Tel. 23555.

Official Figures
A rat clearance campaign in Reykjavik shows what the Ratio Service can do. Its Lord Mayor has sent this tribute and 
the facts speak for themselves:—

When the campaign started in the middle of July, 3,905 of a total of 4,858 properties in the territory 
specified in the contract were infested with rats, i.e» 84% of the total.
After the campaign declarations have been given from 4,726 of the properties, i.e. 97.3% of all properties
in the territory, that they were free from rate;
I take particular pleasure in. informing you that no complaints of accidents or illness in people or domestic 
animals . . . have been received by my office.

The Ratio Service can help you to solve your rat or mouse problem. Write to-day for a Surveyor to call.

RATIN SERVICE
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By Appointment 
Typewriter Manufacturers 
to the late King George V.

EUECTBIC TRUCKS

Electric Industrial Trucks
RANSOMES, SIMS & JEFFERIES LTD., ORWELL WKS., IPSWtCH

BARLOCK TYPEWRITER CO.
NOTTINGHAM Phone: 75141/2
Grams: Barlock, Nottingham

Ilin 11 1 11 DOES THE WORK

RAR-LOCK 
for quality

MILLBROOK ENGINEERING CO. LTD.
CHILLED AND CRAIN ROLLS 

for Steel, Copper, Rubber, Fabric, Seed Paper, etc. 
General Engineering, Electric Welded Pots. ‘

LANDORE, SWANSEA

“MASCO”
MITCHELLS, ASHWORTH, 
STANSFIELD & GO. LTD.

Pioneer Manufacturers of All Classes of

FELT
For All Mechanical, Engineering and 

Upholstery Purposes

SPECIALISTS IN FELTS FOR AIRCRAFT

“Mascolite” (Ashworth’s Patent) 
Foundation Felt for elimination 
of shock, vibration and sound. 
Proofed Felts of all types for 

protective purposes

Contractors to Government Depts., Railways, 
Aircraft and Motor Firms

ENQUIRIES SOLICITED

45 Newton Street, Manchester 1
England

Telephone - CENTRAL 3503 (Private Branch Exchanges) 
Telegrams • - - - “Feltings, Manchester"

PUMPS
HAND & POWER

Electric, Engine and Belt Driven 
for

THICK OR THIN LIQUIDS

Advice given on any 
Pumping Problem

JOBSON & BECKWITH LTD.
Engineers and Manufacturers

62/66 SOUTHWARK BRIDGE ROAD, LONDON, S.E.I.
Phones: WATERLOO 7102, 7103, 7104; Telegrams: “Jobedim, Sedist, London" 

Works and Stores:
“SAXON WORKS," SOUTHWARK BRIDGE ROAD, LONDON, g.S.I 

Contractors to H.M. Government Depts. and Municipal Authorities

S.O. Code NcL 72-3-2-47


