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Equal pay

We do not on this occasion have to provide for large 
equal pay increases or for transitional exceptions outside 
the pay limit, which, in the current year, have added

leakage. On the level of the limit, both sides were concerned 
to reach a conclusion which met the Government’s counter­
inflation requirements; which protected the low paid but at 
the same time gave more room for differentials than the £6 
limit; and which, above all, would command the support 
of the trade union movement at all levels because there is no 
basis on which any incomes policy is likely to succeed in 
practice Other than the understanding and support of those 
on the shop floor.

4| per cent to wages and salaries

The result was a pay limit which, if approved by the TUC 
special conference, can be expected to add, on average, 
about 4| per cent to Wages and salaries. This increase of 
about 4| per cent is well under half the increase represented 
by the £6 limit. That limit was equivalent to about 10| per 
cent and the effect of equal pay and certain transitional 
provisions was to add upwards Of one per cent to that.

The new limit permits a maximum weekly increase of £4 
and a minimum of £2-50, with a five per cent limit on 
increases for those in the middle band of earnings. The 
effect of the low Upper limit is to reduce the impact of 
the new agreement on the pay bill of about 4| per cent.

I attach the highest importance to the clear and straight­
forward structure of this new pay limit. It was widely 
expected that there would be more exceptions and com­
plexities in this second year of the policy arid I myself 
assumed-that this would be so at the time of the Budget. Tn 
fact, the structure of the new limit is in some respects even 
simpler than it has been for the £6.

Pay policy: Mr Healey's statement 
to the House

/ /TTH your Perm*ssi°n> Mr Speaker, I should like 
• ® W to report to the House on the outcome of the 

[discussions between the Government and the Trades Union 
[Congress on pay and on the wider operation of the social 
contract during the year from the beginning of next August. 
iThe House will already have heard about the conclusion 
reached by the General Council of the TUC at its meeting 
phis morning.
I In my Budget speech I said that, in order to end next year 
with an inflation rate at least in line with our foreign 
competitors, we should aim at a further halving of our 
inflation rate by December 1977; and that this would require 
pat, in the next pay round, the nation’s money wage bill 
should rise by under half as much as it is likely to rise in this 
pay round. I went on ip say that the tax reliefs I was 
describing were based on the assumption that the pay limit 
|n the next round would be in the area of three per cent but 
jhat much would depend on the way in which the new policy 
»as structured;

I On May 5, 1976, Mr Denis Healey, the Chancellor of the Exchequer, made a statement to the 
House of Commons about the outcome of the discussions on pay policy between the Government and 
[the Trades Union Congress. Mr Healey said:

^commendations endorsed
[Early this morning, the Government reached agreement 
r v representatives on recommendations they would 
Jake to the TUC General Council to implement the 
government’s counter-inflation policy in the 12 months 
eginning August 1, 1976. The General Council has now 
r orsed these recommendations by a very large and 
ipresentative majority and will commend them to a special 
rierence called fop June 16.

Lte Government's discussions with the TUC 
L f rated on two main questions. They were the struc- 
L.? t UeW 1*™* f°r ^ear ^rom August 1, 1976; 
F evel of the limit and its impact on the nation’s pay 
[rict n the discussions produced an increasingly 
L Qj.n tfl^t form of limit, reducing progressively the 

extra earnings increases through exceptions or
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appreciably to the pay bill. Next, there is no question of 
consolidating pay increases under the £6 policy into basic 
rates: this alone could have added as much as 2 per cent 
to the total pay bill.

No special exceptions are proposed for productivity 
bargains. There is no loophole for rectifying what people 
may see as anomalies.

The calculation of pay increases during the year from 
August 1 is quite unambiguous and avoids the uncertainties 
of the pay bill for a group. The increase will take the form 
of a supplement to the pay of the individual, calculated 
week by week or month by month as five per cent of his 
total earnings, subject to a floor of £2-50 and a ceiling of 
£4, which will apply to incomes at all levels above £80 
a week.

Apart from the changed form of the limit, the rules for 
the £6 limit will continue to apply, subject to a minor 
exception to permit the negotiation of occupational pension 
schemes up to the level required by law to permit contracting 
out of the State scheme, which the Government announced 
last July.

Below western countries

This 4| per cent level of pay increase is likely to be below 
that in practically all the western developed countries this 
year. Even the Germans, with their excellent record, are 
seeing a rate of increase of about 5| per cent.

The Government regard these proposals, like the £6 
proposals before them, as a thoroughly responsible and 
statesmanlike response by the TUC to the needs of the 
counter-inflation programme.

The recent discussions have not been confined to pay alone. 
The TUC has naturally stressed the vital importance of 
keeping the rise in prices to the minimum during the period 
of the new pay policy. Price controls must not be swept 
aside while an incomes policy is in operation. The Govern­
ment therefore believe that price controls on both profits 
and costs must continue at this time, but that the price 
control regime must be so modified as to encourage invest­
ment and jobs in our economy.

My right hon. Friend will be discussing current price 
controls and the essential changes that we believe must be 
made to ensure economic growth with the CBI, the TUC 
and all other interested parties. As soon as these discussions 
have been concluded, a further statement will be made to 
the House and a consultative document will be issued in the 
normal way.

School meals

In order to contain the effect of price increases on those 
with growing families I propose not to proceed with next 
September’s 5p increase in school meal charges. This will 
cost £35 million in the current year. It is something to 
which the TUC representatives attached great importance 
in our talks.

The TUC has, of course, been equally concerned with 
jobs and training. As recent surveys have shown, demand 
from exports and investment is now expected to increase 
rapidly and the prospects for employment are much brighter 
in consequence.

Trade unions' independence
Criteria for certification

TUC statement

The Trades Union Congress issued the following state­
ment on the proposed pay policy agreement:

“Many applications come from smaller unions, either 
within or outside the TUC, which are not so well known. 
In these cases a closer look is likely to be needed. Under the 
general heading of organisation and structure we are con­
cerned initially with the following points, among others: 
£ Is membership open to employers, self-employed or 
senior members of management, and if so what restrictions 
are there on the role of such members in the conduct of the 
union’s affairs?
• Is there any evidence of the involvement of an employer 
or senior members of management in the establishment of 
the union, or in the conduct of its internal affairs ?-
• Does the structure of the union or the number and role 
of its officials suggest undue reliance on an employer?
• How do the rules provide for the policy of the union to 
be determined ?
• Do the rules contain provisions about any form of 
industrial action, and if so what conclusions can be drawn 
from them?
• If procedure agreements etc have been submitted, what 
light do these throw on the union’s status as an independent 
body, its involvement in genuine collective bargaining and 
the facilities afforded to it by an employer ?

Union’s membership base
■ “Under this heading we also look at the union’s member­
ship base—is it wholly or mainly confined to employees of a 
single company or to employees of associated employers, or 
does it extend more widely? We do not take the view that 
all ‘single-company unions’ must of their nature be depen­
dent on the employer; if we did it would rule out, for 
example, the Post Office unions and even the NUM and the 
NUR. Clearly other factors must be taken into account as 
well.

“But on the face of it there may be a greater risk of em­
ployer interference in the case of ‘single-company unions’— 
especially if the union is small and has only modest re­
sources—than in that of more broadly based organisations. 
A narrow membership base may therefore make the union’s 
task of proving its independence more difficult; it certainly 
does not make it impossible.”

Finance
Mr Edwards said that under the heading of finance the 

Certification Office was concerned with such matters as:
• What are the main sources of the union’s income ?
• Do members’ subscriptions represent a realistic level of 
income ?

rFHE CRITERIA applied by the Certification Office for 
| Trade Unions and Employers’ Associations in issuing 

Certificates of Independence to trade unions were outlined 
recently by Mr John Edwards, the Certification Officer.

Speaking in Bournemouth at the annual general council 
meeting of the General Federation of Trade Unions (GFTU), 
Mr Edwards said that the concept of independence as 
Defined by Parliament was meant to, exclude not only trade 
unions that were actually under employer domination or 
control, but also those which depended on employer support 
to such an extent as to expose them to a real risk of inter­
ference from that quarter.
I Mr Edwards recalled that attempts were made in Parlia­
ment to write into the Employment Protection Act a 
requirement that, in arriving at his decisions, the Certifica­
tion Officer should pay particular attention to certain 
factors largely derived from a study by the former Com­
mission on Industrial Relations (CIR). Those attempts were 
unsuccessful; and so he had to produce his own criteria.
I In doing so, he said it would be foolish to ignore the 
experience either of the CIR or of the former Registrar of 
trade Unions and Employers’ Associations, both of Whom 
bad to concern themselves with the issue of trade union 
^dependence under the previous legislation. But this did 
not mean that precisely the same path should be followed. 
For one thing, the concept of independence as defined in the 
new legislation differed significantly from that in the Indus­
trial Relations Act.
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Since the last TUC Annual Congress I have brou h 
forward four separate sets of selective measures, in Sente ! 
ber, December and February and again in my rece t 
Budget, to improve the prospects for employment, both! 
directly, as through the introduction and improvement of 
the temporary employment subsidy, and indirectly, fOr| 
example, through the additional expenditure on industrvl 
schemes and to extend facilities for industrial training The] 
full effect of these measures has not yet come through, but 
we estimate that more than 100,000 people already have] 
jobs or training places as a result of them. I now propose t J 
allocate an additional £15 million for training and job] 
creation by the Manpower Services Commission.

The total additional expenditure of £50 million will be! 
charged against the contingency reserve and will not add to! 
the expenditure totals announced in the Public Expenditure! 
White Paper.

The Government are satisfied that the new agreement if! 
approved by the TUC special conference, will, as I have] 
explained, meet the requirements of the counter-inflation! 
policy. When that has happened, we therefore propose toj 
recommend to Parliament the enactment in full of the® 4 j 
conditional tax reliefs specified in the Budget. ■' ' |

The Pay Guidelines 1976-77
(i) It has been agreed that the guidelines for increases 

becoming operative in the period August 1, 1976 to I 
July 31, 1977 should comprise a percentage increase! 
of five per cent on total earnings for all hours worked! 
with A cash minimum of £2.50 and an upper cash! 
maximum of £4 per week. The figures will apply to! 
all full-time adults (aged 18 and above) with pro ratal 
payments, for part-timers and juveniles.

(ii) This will be payable as an individual earnings supple! 
ment. It will entail employers each week calculating! 
total earnings and adding five per cent to the result! 
If the answer is more than £4, £4 would be added. Hl 
less than £2.50 results, £2,50 is likewise added.

(iii) The 12 months’ interval between major pay increases!
should continue to apply. Where no increase has been! 
received since August 1, 1975 because of the cut-o 
requirements of the £6 policy, the normal negotiating] 
date should apply. , I

(iv) All other improvements including non-wage bene I 
should be kept within the overall pay figure excep 
provided for in the current policy; improvements^ 
occupational pensions schemes up to the contrac n 
out level provided for in the Social Security ^e®10 
Act can also be implemented outside the pay ngu ■

(v) Negotiators Will be responsible for ensuring | 
earnings do not increase beyond these levels.
unions experience difficulty in interpreting the g1^ 
lines in relation to their own negotiating sl*ua 
they should approach the TUC for guidance.

| Mr Edwards said the definition itself was a delicate piece 
I Parliamentary draftsmanship, the full implications of 
r ch were not easy to unravel. The broad intention of 
arliament was, however, reasonably clear.

I What tests then should we apply?” he said. “As realists 
p need to consider first of all what kind of body we are 
lh’ at *S a lar®e’ powerful, broadly based union 
I c is known to have a long history of effective collective 
Bargaining, the chances that it will prove to be either under 
| P oyer domination of vulnerable to employer inter- 
|“wCe are’ On face it’ verY small.
landeVdrt^eS-S ™ titese cases> as in others, we apply our 
L examining the rules and accounts to
loubt6 th6 structure of finances of the union raise any 
Ider S T ^at score’ an<i i- objections are made, We con- 
|njOnan feY^uate them as the Act requires. But normally 
Lt„-,S,0. tais tyPe have not been found to require more Riled investigation.
I B * •
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• Do the accounts indicate that the union may be receiving 
any form of financial support from an employer?
• Is the union’s expenditure within its income and what are 
the capital reserves ?
• Does the union have full-time officials, and what are the 
arrangements for the payment of officials, whether full-time 
or part-time ?
• What would be the effect on the union’s finances of the 
withdrawal of whatever material or financial support is 
provided by an employer?
• Does the union have its own premises and if so how are 
they paid for?

“If further and more detailed inquiries are found to be 
necessary,” he said, “we examine these and other questions 
in greater depth.

“We are particularly concerned to establish how much 
financial or other support the union gets from employer 
sources and what it consists of; often this is not apparent 
from a study of the rules and accounts. We then have to 
balance the value of that support against the union’s own 
resources; and if the former exceeds the latter by a sub­
stantial margin, there must be a prima facie risk of employer 
interference.

“However, we do not regard the result of these calcula­
tions—or indeed any other factor taken in isolation—as 
absolutely conclusive. Commonsense suggests that the final 
judgement should be based on a consideration of all the 
circumstances of the case and in that process the union’s 
past behaviour and collective bargaining record should in 
our view be given considerable weight.”

Far from simple

Mr Edwards said that the task laid upon the Certification 
Officer was far from simple. It was clearly right to apply 
objective tests wherever it was practicable to do so—for 
example, by costing the value of support received from 
employer sources. But in the most difficult and controversial 
cases the Certification Officer would inevitably find himself 
having to make judgements which were to some extent 
subjective and which would be criticised by one side or the 
other. It was “all the more important that such judgements 
should be made quite impartially and after full and careful 
investigation; and that is what we aim to do”.

Mr Edwards said that up to May 10, 1976 he had issued 
certificates of independence to 74 trade unions of which 60 
were affiliated to the TUC. One application was withdrawn 
and none had so far been refused. Applications from 

Manpower planning

Young people leaving school

16-year-olds in the population at January (Great Britain) THOUSANDS

supplemented the qualifications that they gained at school 
by study in further education. The article ends by giving 
projections of the numbers and qualifications of school­
leavers who might be available for employment-—those not 
going on to full-time further or higher education.

Staying on at school
Although the trend over time in the number of school­

leavers must roughly follow the trend in the size of the age 
group given in table 1, the exact number leaving in each 
year (and the numbers leaving at each age) will depend on 
the extent to which pupils stay on voluntarily at school for 
one, two or three years. The proportion of pupils staying on 
for at least one year beyond the current minimum leaving 
age (which is the equivalent of two years beyond the pre-

1972-73 minimum leaving age) rose from 24-8 per cent in 
1966-67 to 29-9 per cent in 1972-73, but then fell back to 
27-9 per cent in 1974-75. The provisional figure for 1975-76 
is 28-4 per cent.

Various factors have been advanced to explain this turn­
down after 1972-73. One factor could be a reduction in the 
leaver’s perceived value of spending extra years obtaining 
qualifications, in terms either of getting a job or of current or 
long-term salary prospects. Another could be an increased

The size of the age group
After remaining stable from about 1950, the annual 

number of births in Great Britain rose steeply from 760,000 
in 1955 to 980,000 in 1964, since when it has fallen just as 
steeply, Correspondingly, the number of 16-year-olds in the 
country showed little change between 1967 and 1971, but a 
rise has taken place since then which will continue up to 
about 1981 (see table 1). After that, although it is not 
Shown in the table, there will be a decline in the numbers of 
16-year-olds. This pattern occurs both in England and 
Wales and in Scotland.
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Documents scrutinised
Explaining how union’s applications were handled Mr 

Edwards said certain procedures were laid down in th ] 
Employment Protection Act. For example, only trade 
unions which were on the list maintained under the Trade! 
Union and Labour Relations Act could have their applica.| 
tions considered; all applications received must be entered! 
in a record open to public inspection; the Certifisationl 
Officer may not decide any application for at least a month! 
after it has been entered in the record; and in reaching his) 
decision he must take into account any relevant information! 
submitted by third parties.

Each application had to be accompanied by Copies of the! 
union’s current rules and of either its annual return for 19751 
or, if that could not be supplied, the latest available informal 
tipn about its finances. During the month following receipt| 
of the application those documents were scrutinised to seel 
whether they raised any doubts about the union’s inde­
pendence or whether there were any points on which further) 
information was needed.

If this was not the case and nd Objections were received, a 
certificate was issued as soon as the month was up. Most of) 
the unions which had so far received certificates came into] 
this category.

But other applications were less straightforward. “Wei 
may,” fie said, “come; across points in the union’s rules or 
accounts, or both, which need to be looked at more closely] 
before a judgement about the union’s independence can be 
made; There may also be objections from third parties 
stating why in their view the application ought to be 
rejected, Such objections are passed bn to the applicant 
union which has the opportunity to comment on them.”

Wherever there were doubts or the need for additional 
information, the policy was to make further inquiries before 
reaching a decision. ‘-‘Members of my staff,” he said, “go 
but to interview officials of the union, and usually employers 
Or their representatives as well, armed with what may be a 
formidable list Of questions. Our aim is; to carry out the 
inquiries with courtesy, but also with a proper determina­
tion to get at the facts; and so far we have received fill 
co-operation from those concerned. Obviously we want to 
complete the inquiries as rapidly as pur limited resources 
allow, but in complex arid difficult cases—and. we have 
quite a few of these—they are bound to take some time.

Structure of the article
| Broadly speaking, this article follows the sequence of the 
relations involved in preparing the projections. After 
Poking at the expected future size of the relevant age 
rouP, assumptions are made about the extent to which 
PUP> s will stay on at school, and this leads to projections of 
R numbers leaving school at each age. The anticipated 

^.^fi^hons held by these leavers are then given,
18e er with a note on the numbers expected to have 

Introduction

IN MAY 1975 an article was published in the Gazette 
showing projections of the numbers of school-leavers in 

[Great Britain (including details of their expected ages and 
[qualifications) up to the academic year 1975-76, together 
with past figures for comparison. On the evidence ofpast 
[trends estimates were made of the numbers of these leavers 
[expected to enter full-time further or higher education, and 
[the article showed the resulting estimates of the numbers 
[that might be available for employment,
I The present article, which has been prepared by the 
[Department of Education and Science and the Scottish 
Education Department covers much the same ground as 
the one published last May. It has been extended, however, 
to include projections, of the numbers of school-leavers by 
[age and qualification up to the academic year 1980-81, 
[although the estimates of the numbers likely to become 
available for employment are again made only one year 

[ahead—to 1976-77. Separate figures for Scotland have been 
included where these are thought to be of interest, and 
[more details are given about the assumptions arid meth­
odology used. It is particularly difficult to assess future 
trends when pupils are being influenced by relatively new 
Considerations (deriving, in particular, from the raising of 
fire school-leaving age in 1972-73, changes to the examina­
tion system and the recent high level of unemployment), 
t'fevertheless, the projections below give some guide to the 
pattern to be expected over the next few years.

another 83 unions were under consideration. This added I 
to a total of 158 compared with a total of 436 organisaf i 
currently listed as trade unions.

able 1

1967 
(estimated)

1971 
(estim

1972 
ated)

103 1974 1975 1976 
(projet

1977 
:ted)

1978 1979 1980 1981

Boys 387 378 389 397 409 419 425 436 449 459 467 473
Eirls 370 361 369 375 388 398 402 412 427 437 445 450

Total 757 739 758 772 797 817 826 848 876 897 912 923
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Table 2 thousands

of school-leaversiTable 3 THOUSANDS

[Great Britain

Total

909

100100

323 318 and over 33 3 3
9191898786868844 85Total 75 79 83
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69
30

46
32
15

8

36
33
19

3

47
31
15
7

attraction in obtaining the same, or perhaps more relevant, 
qualifications in an environment different from that of the 
school. The side effects of the raising of the school-leaving 
age (which created a temporary shortage of young labour) 
could have affected the 1973-74 figure. These arguments are 
rather speculative, however, and the job of estimating the 
future proportions of pupils staying on at school is a diffi­
cult one. For the purposes of these projections, it has been 
assumed that the long-term upward trend since 1966-67 in 
the proportion of pupils staying on voluntarily for at least 
one year will be resumed, although at a lower rate, to reach 
33-2 per cent by 1981-82.

longer period of time from this year onwards than in the 
past.

For Scotland, a separate Education (Scotland) Bill con­
taining, among other things, proposals for revising school­
leaving arrangements has been introduced in the current 
Parliamentary session. The projections do not take account 
of these proposals.

The projections of school-leavers are also affected by the 
assumed rates of staying on to 17 or 18 to take GCE “A” 
level examinations. The long-term upward trend has again 
suffered something of a setback recently but the projections 
assume its resumption up to 1980-81.

Girls
15 and under
16
17
18 and over

Qualifications of leavers
The examination system of England and Wales is different 

from that of Scotland. Moreover, the awarding of qualifica­
tions at both GCE “O” level and SCE “O” grade has 
recently changed. Short explanations of the two systems, of 
the recent change and of the conventions usually adopted to 
arrive at figures for Great Britain are given in the box on 
page 458. To avoid undue repetition of lengthy terminology,

School-leavers by age
The projected “staying-on” rates are applied to the

[Boys
I 2 or more “A” level/3 or more
I “H” grade passes
II "A” level/1—2 “H” grade 

passes

I 1 or more “A” level/“H” grade 
passes

I No “A” level/“H” grade passes, 
i 5 or more “O” levels/grades 
I 1-4 “O" levels/grades
I Other, or no, qualifications

numbers of pupils just below the minimum leaving age to 
give projections of the numbers of pupils at each age 
beyond 15. They are not shown, blit projections of school- 
leavers are obtained from them (by comparing the numbers 
of pupils at school in each age group with the number 
projected to be still at school in the following year) and 
these are shown in table 2 (which again gives past figures: 
for comparison). It should be noted that the columns relate 
to academic years and that those leaving this spring andl 
summer will be in the column headed 1975-76.

The raising of the school-leaving age in 1972-73 had a 
large effect, of coruse, on the numbers of leavers in the
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Term of leaving
I Most pupils leave school during, or at the end of, the 
summer term, with smaller numbers leaving at Christmas 
and Easter. In England and Wales, two per cent of school­
leavers during 1973-74 left at Christmas and 12 per cent at 
Easter, while in Scotland, (Where different leaving dates 
apply)’the corresponding percentages were 19 per cent and 
four per cent.
I In England and Wales, the proportions are not expected 
to change much in the period covered by these projections— 
if anything, summer leaving is expected to become even 
[more popular. The Education (School Leaving Dates:) Act 
[1976 now allows pupils to leave school at any time from the 
Friday before the last Monday in May, rather than at the 
end of term. Although this will hot affect the total numbers, 
pupils will be entering the employment market over a
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Boys and girls—percentages
15 and under
16
17
18 and over

younger age groups. It also resulted in a particular 
number of leavers in 1972-73 itself, and both these e e 
are shown in table 2. The table shows separate figures | 
Scotland and a percentage breakdown of the t0 ■ 
of leavers by age, except for the transition year 1 J 
This breakdown demonstrates the extent of the 1 
towards leavers in the older age groups between
1970-71, and the effects of the assumed increases in e I 
ing on rates.

Total

[Girls
I 2 or more “A” level/3 or more
I H” grade passes
I 1 A” level/1-2 “H” grade 
[ passes

| 1 or more “A” level/“H” grade 
i passes
I No “A” level/“H” grade passes,
I , ) 2r more “O” levels/grades
I nt levels/gtad.es 
[ether, or no qualification

Total

*oys and girls
2 or more “A” level/3 or more 

grade passes
i1 A level, 1-2 “H” grade 

passes

1 or more “A” level/“H”. grade 
passes ■

^5 leVe,/“H” 8racfe passes; 
U°nn?re “°” levels/grades 
OtL ° levels/grades 

____ r or no qualifications

Total

an explanation of the qualification levels, see the box oh page 458. Grades or bands A to C only are included at “O” level/grade.

The qualifications*

School-leavers, by age, at January

Academic year

1966-67 
(actual)

1970-71 1971-72 1972-73 
(actual)

1973-74 1974-75 
(pro­

visional)

1975-76 1976-77 1977-78 1978-79 
(projected)

1979-80 198041

Great Britain
Boys

15 and under 236 229 241 96 199 200 206 209 213 214 216 213
16 46 56 61 66 122 127 126 132 135 138 140 145
17 44 53 56 57, 57 56 57 58 61 64 67 69
18 and over 30 30 31 30 30 29 30 32 33 36 38 39

Academic year

1966- 
67 
(actual)

1970- 
71

1971- 1972- 1973- 
74

1974-
75

(pro­
visional)

1975- 
76

1976- 
77

1977- 
78 

(pro)

1978- 
79 

jected)

1979-
80

1980- 
8172 73 

(actual)

49 53 55 54 55 56 57 59 61 65 67 70

1:1 14 14 15 15 15 15 16 16 17 18 18

60 67 69 69 70 70 72 74 77 81 85 88

23 24 28 30 31 32 33- 34 35 36 36 37
52 62 68 72 91 95 96 100 102 104 106 107

220 215 224 79 216 215 218 224 229 231 234 234

356 368 389 250 408 412 419 431 443 452 461 466

33 43 43 44 45 47 48 50 53 56 59 61

12 14 15 1:5 16 16 17 17 18 19 20 21

44 57 59 60 60 63 65 67 71 75 78 82

29 30 33 34 36 38 38 40 41 42 43 43
57 64 67 73 97 100 101 105 108 109 111 112

207 200 207 64 191 192 193 198 202 203 206 206

338 351 365 230 385 393 397 410 421 429 439 .443

82 96. 98 98 100 103 105 109 114 121 126 131

23 28 30 31 30 31 31 33 34 36 37 39

105 124 128 129 130 133 1:36 141 148 156 163 170

53 54 60 63 67 70 71 74 76 78 79 80
169 126 135 145 1'88 195 198 204 210 213 217 219
427 415 431 143 407 407 411 422 430 434 440 440

694 719 754 480 793 805 816 841 864 881 900 909

466356 368 389 250 408 412 419 431 443 452 461

233 224 232 89 189 190 194 196 201 202 204
48 56 59 65 119 125 123 131 134 136 139
41 52 54 55 56 57 58 59 62 64 67
16 19 20 21 21 21 22 23 24 27 28

443Total 338 351 365 230 385 393 397 410 421 429 439

Boys and girls
15 and under 469 452 473 185 388 390 400 405 414 416 420
16 94 112 120 131 241 252 249 264 269 274 280
17 85 106 110 112 113 113 114 117 123 128 134
18 and over • 46 50 51 51 51 50 52 55 58 63 66

Total 694 719 754 480 793 805 816 841 864 881 900

2

Total 100 100 100 100 100 100 100 100 100

Scotland
Boys and girls

15 and under 53 50 52 11 35 36 39 38 38 37
16 9 12 13 15 31 35 31 32 31 32
17 10 14 15 16 15 15 14 15 16 17
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the rest of this article will generally refer to qualification 
levels in terms of the qualifications currently applicable to 
England and Wales.

As a rule, pupils need to stay on for at most a term or so 
beyond the current minimum leaving age to have their first 
attempt at GCE “O” level, CSE or SCE “O” grade examina­
tions. Pupils who leave after just one extra year at school in 
England and Wales are still predominantly those who have 
taken, or re-taken, these examinations, although in Scotland 
many will have sat for the SCE “H” grade examination. 
Almost all pupils leaving after two years or more have 
attempted GCE “A” level, or in Scotland repeated or taken 
new SCE “H” grades or sat for the Certificate of Sixth 
Year Studies. Given this relationship between age on leaving 
and the examinations attempted by the leavers, the projec­
tions of qualified leavers have been closely tied to the age 
pattern shown in table 2. For each age group of leavers, the 
trends in the past proportions that have obtained certain 
qualifications are assessed. On the basis of these trends, 
future proportions are then projected and applied to the 
projected numbers of school-leavers shown in table 2. The 
resulting figures, together with past figures, are shown in 
table 3.

Two trends are immediately apparent from table 3. 
First, the numbers with “A” levels have increased more 
slowly in the past few years than in the preceding periods. 
Secondly, the raising of the school-leaving age, with the 
effect mentioned above that everybody now stays to the 
school year in which GCE “O” level, CSE and SCE “O” 
grade are usually first attempted, prompted a rise in 1973-74

Secondary examinations
1 The General Certificate of Education (GCE) is set at two 

levels in England and Wales—the Advanced (“A”) level and the 
Ordinary (“O”) level. Correspondingly, the Scottish Certificate 
of Education (SCE) is set at two grades—the Higher (“H”) grade 
and the Ordinary (“O”) grade.

2 The GCE “A” level and SCE “H” grade examinations are 
not equivalent, although both can qualify pupils for entry to 
higher education. Conventionally, the numbers with two or 
more “A” level passes are combined with the numbers with 
three or more “H” grade passes to give the total number with 
the minimum nominal qualification required to enter degree 
level courses in higher education in Great Britain. Both “A” 
level and “H” grade examinations have a pass/fail borderline.

3 The GCE “O” level and the SCE “O” grade examinations 
are broadly equivalent. Neither examination has a pass/fail 
borderline as such, GCE “O” level being awarded at grades A to E in 
each subject (in descending order), SCE “O” grade being awarded 
at bands A to E. Candidates who fail to reach the standard re­
quired for grade (or band) E do not have the subject mentioned 
on the certificate. In both cases this system replaced the previous 
pass/fail system. The current certificates state that the old pass/ 
fail borderline is roughly equivalent to the present grade (band) 
C/D borderline, which is why projections have been made on the 
basis of “grades A to C”.

4 The Certificate of Secondary Education (CSE), which is held 
in England and Wales, is again marked in grades—this time from 
1 to 5. Candidates who fail to reach the standard required for 
grade 5 do not have the subject mentioned on the certificate. 
Grade 1 is intended to be, and generally is recognised as being, 
equivalent to at least a grade C at GCE “O” level. Grade 1 
results have therefore been included with “O” level grades A to 
C throughout this article. 

Manpower planning

School-leavers available for employment by qualifications*

Total

leavers and render this final stage in the projection uncertain. 
The projection has, therefore, been carried forward only to 
1976-77, and is shown with past figures in table 4 and in the 
chart on page 460.

During the academic year ending in the summer of 1976 
the numbers of boys and girls leaving school and available 
for employment is expected to be about 650,000, which is 
very little different from last year but nearly 100,000 higher 
than at the beginning of the 1970s. The estimates for the 
academic year ending in the summer of 1977 suggest a 
further small increase to about 670,000. In each year, as in 
the recent past, there will be more boys than girls leaving 
school for employment. Of those likely to be available for 
employment in the next academic year only 50,000, about 
7 per cent, will have one or more “A” levels, another 50,000 
will have five or more “O” levels at grades A to C but no 
“A” levels, and 170,000, 25 per cent, will have one 
to four “O” levels at grades A to C. The remaining 
400,000 expected to enter employment will have no such 
qualification. The size of this last group has changed.very 
little since 1970-71 except for the year in which the school­
leaving age was raised. For all the other qualification groups 
the numbers available for employment have grown during 
the 1970s.

Table 4

Great Britain

in the numbers of young leavers without any “A” levels but 
with from one to four “O’’ levels.

The projections show a resumption of the increase in the 
proportion of pupils obtaining GCE “A” level and SCE 
“H” grade passes (this is inherent in the assumed resump­
tion of the increases in staying-on rates), and a moderate 
increase in the proportion of young leavers obtaining from 
one to four “O” levels at grades A to C. This last aspect of 
the projections is particularly speculative as data are not 
yet available on the qualifications of leavers m 1974-75, and 
so the effects here of the raising of the school-leaving age 
have been observed for only one year. A large proportion of 
leavers shown as having “other, or no, qualifications” will 
in fact have CSE results at grades 2 to 5 and/or “0" 
levels at grades D and E. No attempt has been made to 
project forward these numbers, since complete data are not 
yet available on the numbers obtaining grades D and E at 
“O” level (which were introduced in England and Wales 
only last year), or on the extent to which these overlap with 
numbers obtaining the lower CSE grades.

leavers in the autumn after they have left school, and the 
replies give information on the leavers’ positions at that 
time. Further information on the categories of employment 
that school-leavers in Scotland entered can be obtained in 
the 1975 edition of the Scottish Abstract of Statistics or in 
She 1973 and 1974 (in preparation) editions of Scottish 
educational Statistics. The results of the annual sample 
furvey of school-leavers in England and Wales are published

Statistics of Education, Volume 2, the 1974 edition of 
which will be published shortly.
I To some extent, the projection of the numbers available 
|or employment has already been determined by the 
jssumptions made about the future staying-on rates. The 
gection of this article on staying-on at school mentioned 
|°me possible factors behind the recent movements in these 
|ates and described the assumption made for the future. The 
Pfiuence of these factors in the future is uncertain and, 
prthermore, they will have a different effect on a pupil with 
E0 Qualifications from their effect on one who has continued 
|. school and gained three “A” levels; The various assump- 
1°IJS.?llac^e f°r the projections, including the assumption 
B a he proportion of leavers with particular qualifications 

emPl°yment will be consistent with past trends, do 
j Ke account of the economic and social pressures on the

i®*2or more “A” level/3 or more “H” grade 
passes

I 1 "A” level/1-2 “H” grade passes
| 1 or more “A” Ievel/“H” grade passes

No “A” level/“H” grade passes, 5 or 
more “O” levels/grades

1-4 “O” levels/grades
I Other or no qualifications
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“A” level results at further education
In assessing the future numbers with “A” levels who! 

might wish to enter further and higher education, it is useful! 
to be able to take account of students obtaining “A” levels! 
at further education colleges. The numbers of these students! 
can then be added to the corresponding numbers of school-j 
leavers. In England and Wales the additional number 
obtaining at least one “A” level at further education was! 
some 16,000 in 1966—67. In 1973—74 it was about 26,000 and! 
it is projected to be about 38,000 by 1980-81. Of these! 
students, 8,000 in 1966-67 had obtained two or more “A I 
levels at further education. This number has increased to 
12,000 in 1974-75 and is projected to rise to 18,000 by 
1980-81. Comparable figures are not available for Scotland.

School-leavers entering employment
Returning to school-leavers, only a small percentage of I 

pupils leaving with no qualifications go directly into full-time j 
further education (these students will mainly be taking morel 
“O” levels or entering a vocational or business course). The j 
great majority seeks to enter employment, although this] 
could well involve further study or training on a part-time or 
day release basis. Leavers with qualifications are more 
likely to enter full-time education—the higher the qualificai 
tion the higher the proportion that does so.

At each level of qualification, the projection of the pro 
portion of leavers becoming available to enter employm®11 
is based bn past trends. In England and Wales infonna io 
(on a sample basis) on the destination of school-leavers1 
each year is obtained from the schools in the followffl 
autumn term. Included in the numbers shown as enten 
employment are all those not going on to further fW'1 
education, for whatever reason, and substantial num 
whose destination is “not known”. All these pup 5 I 
included in the calculations, and in the projections- In | 
land, a postal survey is carried out every second y®ar^oO|. 
involves sending a questionnaire to a sample 01 sc

Girls ......
2or more “A” level/3 or more H grade 

passes
I 1 “A" level/1-2 “H” grade passes

| 1 or more “A” level/“H” grade passes
I No “A” level/“H” grade passes, 5 or more 

“O” levels/grades
I 1-4 “O" levels/grades
I Other, or no qualifications

Total

[Boys and girls
| 2or more “A” level/3 or more “H” grade 

passes
| 1 “A” level/1-2 “H” grade passes

I 1 or more “A” level/“H” grade passes
| No "A” level/“H” grade passes, 5 or more 

“O” levels/grades
I 1-4 “O” levels/grades
|. Other or no qualifications

Total
of which, Scotland

I * For an explanation of the qualification

THOUSANDS

Academic year
1971-72 1972-73

(actual)
1973 74 1974-75 

(provisional)
1975-76 

(proj<
1976-77 

seted)
1966-67 

(actual)
1970-71

12 13 14 15 15 15 16 16
7 9 8 10 10 9 10 10

18 22 23 25 25 25 25 26

18 18 21 23 24 25 26 27
46 52 57 62 79 83 85 88

211 206 215 75 21.1 209 211 217

294 299 316 184 339 342 347 357

6 9 10 11 12 13 13 13
4 7 7 9 8 8 8 9

10 15 17 20 20 21 21 22

19 18 20 20 22 23 23 24
45 48 49 54 76 79 80 82

196 189 195 55 181 180 181 185

269 270 280 150 298 303 305 314

17 22 24 26 27 28 28 29
11 15 15 19 18 18 18 19

28 37 39 45 45 46 46 48

37 36 41 43 46 48 49 51
91 100 107 116 155 162 164 170

407 395 409 130 391 389 392 402

563 569 596 334 637 645 652 671
62 63 66 28 66 70 68 67

levels see the inset box on page 458. Grades or bands A to C only are included at ‘ ‘O” level/grade.



MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 461460 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

Manpower planning-------------------------

Academic years

Manpower planning

Type of service

P

p

7
8

When the consultants’ report was received it was decided, 
mainly for reasons concerned with the diversity of the 
retail industry, not to launch the major study; but neverthe­
less the working party felt that this new approach to obtain­
ing data on occupations was a viable one which could be 
used to advantage in looking at employment trends within 
a single organisation or sector, not only in retailing, but in 
many other industries. This article is intended to bring the 
approach to the attention of others concerned with man­
power planning, some of whom may consider its use suit­
able in meeting their own needs.

The method
Ten shops were chosen so as to give a broad range of type, 
merchandise, and method of operation (see table 1). All of 
them were located in South East England, and they were 
said to vary in size, although no details of size were in­
cluded in the report.

The work done by each member of the sales department 
staff working in the sales area during the week in question 
—both supervisory and non-supervisory—was examined 
by activity sampling methods. Also included were some 
workers who although they were not employed by the com­
pany, were working on the sales premises during the time 
of the study—there were for instance employees of sup­
pliers. Sampling took place over the one-week period and 
involved checks of activity at 15-minute intervals, using the 
list of activity items set out in table 2. All the hours 
worked were covered whether or not the shop was open.

T HE OCCUPATIONAL titles and skill levels generally 
used to provide job categories for data purposes can 
[embrace a very wide variety of actual work done. The 

[meanings of such titles can differ from one employing com- 
many or organisation to another, or even from one estab­
lishment within a company or organisation to another.
I For instance, a hardware shop assistant in a small local 
hardware shop who serves customers, wraps goods and 
receives cash in payment is doing a substantially different 
job from the hardware shop assistant in the hardware de­
partment of a multiple store who may serve more customers 
put then directs them to a “cash and wrap” point, or the 
[assistant in another small hardware shop who serves, wraps 
Ind takes cash for some of the time, but also arranges 
[goods on display stands and shelves and spends some time 
Meeting goods from a storeroom. The title, shop assistant 
[hardware) is the same, but the actual work varies.
I In the latter* part of 1974 the employment trends working 
party established by the Distributive Trades economic 
[development committee, commissioned a firm of consultants 
|o test a new approach to information about occupations 
lor manpower planning purposes. This new approach in- 
tolved using activity sampling methods normally used in 
productivity measurement rather than in identifying job 
lontent. It was hoped that if it withstood the test of being 
|sed in a feasibility study, it might be possible to go ahead 
End use it in a major study aimed at making more reliable 
forecasts of the changes in employment patterns likely to 
fcecur in the industry Over the period up to 1980.

Self-service

Assistant service*

Assistant service

It AssistedVwC-'06 Scribes a complete sale to the customer, including cash receipt, 
rvee provides only for the availability of guidance by an assistant.

Work patterns in retailing
An approach to information on occupations

The shops and their daily sales 
able 1 Classification of the shops (or depart­

ments of shops) studied.

Assistant service 
Assistant service 
Assistant service 
Self-service
Assisted servicef 

| Assistant service 

| Self-service

Total sales by day as a percentage of total weekly sales

Type of goods 
sold

Type of shop Monday Tuesday Wednesday Thursday Friday Saturday

Clothing and Multiple
household 13-3 15-3 12-2 17-1 14-7 27-4
Furniture and Multiple
clothes 13-4 14-9 11-3 Closed 16-1 44-3
Fish, vegetables. Multiple
meat and dairy
products 13-4 12-5 6-3 13-5 23-5 27-4
Meat and poultry Multiple Closed 140 12-0 16-5 29-5 28-0
Clothing Independent 150 70 Closed 20-0 27-0 31-0
Glassware Departmental 150 13-0 17-0 21-0 14-0 200
Food Supermarket Not available
Clothing/and Supermarket
household 12-6 12-6 17-0 8-8 20-0 29-0
Electrical and Discount store
electronic Not available
Food Free standing

superstore Closed 8-0 18-6 25-4 27-7 20-3
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At the end of the week it was possible to compile infor­
mation about the staff in the sales area, not only by job 
titles but under other headings which could be cross­
classified with job titles. These headings included informa­
tion about the pattern of the hours worked, the total hours 
worked per week, rates of pay, age and length of continu­
ous service with the firm.

Records of cash receipts for each day were kept and the 
proportion of the week’s sales was calculated for each day 
(see table 1).

The study findings
Before any conclusions could be drawn from the data 

collected, it was necessary to make sure as far as possible 
that the particular week when the study was carried out

Table 2 Schedule of activities used in the study as a 
check list

CASH

CUSTOMER

STOCK/STORE

EMPLOYEE

Cash receipt
Cash check
House credit arrangements
Sales docketing

Customer queries
Customer service/customer advice (selling, etc)
Customer inspection (security)
Customer demonstration
Goods exchange

Price changing
Price tagging
Display
Tidying display
Shelf-filling
Cutting/weighing
Food preparation*
Absent, food preparation*
Stockroom movement/stock replacement
Stock-taking
Wrapping/loading/packing goods for export
Goods-in-receipt
Delivery
Replenish wrapping
Rubbish rerooval/sweeping up
Cleaning
Cover/uncover

Training
Induction!
Being trained
Being inducted!
Briefing an employee
Being briefed, talking business
Staff purchasing

MISCELLANEOUS Rest
Walking (unrelated to any other activity)
Nil
Nil (e.g. cash receipt at till)
Absent
Absent (Manager)
Setting alarms/opening fire exits, locking up 

and opening up
Away on business (e.g. prosecution proceed­

ings)
First Aid*
Telephone*
Absent (in office)* 
Taking care of baskets*
Absent taking care of baskets*

* Additions necessary during the course of the study.
! These did not occur in the study.

FriThursMon

8

8
8

15

61

over the week of the study. This clerk is shown to be 
[involved in seven different duties in addition to having rest 
Leaks and absences, and it is only on the Friday that much 
Lore than half a day (61 per cent) is spent on one job, 
cash receipt, which together perhaps with price tagging 
Light have been expected to fill most of a clerk’s time; 
Shelf filling occupied nearly half the day on the Monday 
Ld Tuesday—presumably this was due to the need for 
[eplacements after the busy days at the end of the Week 
[and the slacker trade on a Monday: table 1 gives some: 
support to this view as it shows that in all the food shops 
Lore than half (and in one case 60 4 per cent) of the total 
kales takings for the week were on Fridays and Saturdays, 
two of the three food shops for which information was 
available closed on Mondays and the one that remained 
|>pen only did about half the Friday or Saturday trade on 
[that day.
h “Employees with identical job titles can be engaged in 
I totally different mix of work”—this was apparent when 
|he work patterns of employees were examined and com­
parisons made under job titles. The pattern of working 
pours seemed to be biggest factor affecting the mix of 
work, particularly where the major proportion of hours 
worked was outside normal shop opening times. Some store 
managers made the point that manning patterns and work­
ing hours were influenced by the availability of the supply 
If particular categories of recruits aS well as by the de­
mands of operating and sales. This is probably particularly 
true where the full time staff are supplemented by a high 
number of student-casuals, who ate “Saturday only” 
workers, and by other part-time Workers.
| “Work profiles of shop floor tasks should include certain 
features outlined below.”

could be accepted as being a typical one in each store. The! 
criterion used wqs the sales figure, and in general, store! 
managers agreed that the week was representative. Further! 
verification was possible in five of the 10 shops where the! 
sales figures for the 12 months preceding the study were 
obtainable. These showed that, on the whole, sales had! 
been fairly evenly spread over the year apart from an! 
expected build-up to Christmas.

Analysis of the data collected suggested that the industry 
had a very flexible system which adjusted quickly to the 
demands of the situation.

The working party’s main findings were as follows:
1 “No single job title can adequately reflect the amount oh 
interchange that goes on between the various tasks occuring 
daily.” Table 3 illustrates this—it can be seen that in the] 
course of a day the person designated and employed as the 
manager does many of the tasks which are also done b)j 
the tradesman and the display assistant arid although the 
tradesman does most of the shelf filling and stock room 
work, the other employees also do a certain amount.
2 “The allocation of individual employees to tasks is 
usually determined by the immediate demand of the situa­
tion rather than by planned distribution of work to pre­
determined job-holders.” To illustrate this, table 4 sets; ou | 
the spread of activity of one employee, a grocery cler,

(a) “the contribution of management and supervisory 
staff”—this amounted to over 20 per cent of the total 
shop floor activities for the week in most of the stores 
studied—in only three was the Contribution less than 
10 per Cent and in one it was as high as 3 8 per cent.

(b) “The amount of work Carried out by non-employees” 
—these were most frequently the staff of wholesale 
suppliers, maintenance workers, cleaners from con­
tracting agencies, store detectives; hired from security 
firms, product demonstrators and display assistants 
brought in either from company headquarters or an 
outside agency. The contribution of such workers was 
only recorded in three of the stores where it amounted 
to 0’7 per cent, 33’1 per cent and 3 3 per cent of the 
total activity in respective cases.

(c) The amount of work done outside the normal shop 
opening hours”—proportions varied between 27 per 
cent and nil. In the shop where the proportion was
ighest the staff were divided equally between full-time 

workers (over 30 hours per week), part-timers (10-30 
ours per Week), and casuals (under 16 hours per 

week). In this shop the casuals worked in the evenings 

Table 4 Grocery clerk—percentage of activih® 
over weekly cycle of 5 days J 

Sat

15

8

8
8
8

15
8

30

Table 3 Percentage of time spent on various activiJ 
ties

Provisions 
manager

Leading 
tradesman

' ■——fl

Chief display!
assistant 1

Shelf-filling 8 27 7
Stock (replacement from

stockroom) 4 16 13
Absent (stockroom) 8 35 13 !
Walking (unrelated to any

other activity) 28 — 13 I
Stock-taking — 2 27
Customer queries 12 —— — i
Tidying display 4 2 — 1
Price changing 12 — — 1
Briefing 20 11 3
Being briefed 4 — —
Rubbish removal — 7 3
Cash receipt — — 9
Nil (waiting cash receipt) — —— 9
Display — — 3

Wed

Shelf-filling 53 47 7
Stock replacement

(from stockroom) 7 11 —
Walking (unrelated to 

any other activity) 7 — 13
Price tagging — — 20
Absent 8 — 1:4
Cleaning 10 — ——
Rest 15 13 13
Being briefed — —— —
Cash receipt —i 18 33
Price changing — 11 —

Manpower planning

on shelf filling or, on the day the shop was closed, as 
cleaners.

(d) “The daily fluctuations in sales levels over the weekly 
cycle as they are reflected in the pattern of work 
activities”—this has already been mentioned from a 
different angle in the paragraph on the study finding 
concerned with the determination of tasks by the 
demands of the situation. There is of course a clear 
relationship between the sales level on the one hand 
and the demands made on staff time for the operations 
involved in selling goods on the other, which will affect 
the way in which tasks are allocated and consequently 
the pattern of work activities. In the case of the 
grocery clerks a bigger proportion of clerical work was 
done on the busiest days, but this would not neces­
sarily be true of all workers. It seems reasonable to 
suppose that a display worker might be differently 
affected by the sales level and might do more display 
work on the slacker days.

Conclusion
The employment trends working party decided not to 

go ahead with the major forecasting study using activity 
sampling techniques for two main reasons. First, because 
of the diversity of the industry many variables would have 
to be taken into account, and the sample of establishments 
to be covered would therefore have to be very great and 
the study large and costly: Secondly, the feasibility study 
had shown that manning systems were highly flexible and 
could adjust quickly and automatically to meet changing 
work requirements. Since the purpose of a major study 
would be to alert the industry to situations where advance 
warning of changes was necessary, this adaptability brought 
into question the need for such warnings and thus the need 
for a major study.

However, the feasibility study had demonstrated that job 
titles may give a poor and misleading indication of the 
work done and that individuals moved from one task to 
another throughout a week’s work without much regard to 
such titles. Such information could be important in study­
ing trends in employment and training requirements. For 
instance, it would be misleading to show that the number of 
employees in ah occupation had remained fairly constant 
over a number of years, and was likely to continue to do 
so, if in fadt the actual work performed and working pat­
terns assumed as being within the scope of those occupa­
tional titles changed markedly over those years.

The application of the technique of activity sampling to 
retail outlets had’also shown that the volume and type of 
work done could in practice be measured and work profiles 
drawn up. The reasons why the employment trends working 
party decided not to make further use of such techniques 
in examining the manpower situation in distribution gener­
ally may not apply in other sectors or in individual 
organisations.



Temporary Employment Subsidy

I Overseas contract
I. A company manufacturing electronic assemblies and 
[equipment with a total workforce of about 250 was faced 
[with an impending redundancy of 80 workers due to the 
[delay in finalising details of an Overseas contract. The 
[contract was a firm one and payment of TES will enable the 
[company to meanwhile preserve the jobs of those 80 
[workers.
| Employees of a sawmill'; employing 100 workers, were 
[faced with redundancy because of cash flow problems 
[arising from the high price ait which they had previously 
[bought their present stocks of timber. Payment of TES 
[should enable the company to work through its present 
[unprofitable stocks and retain the workforce.
| The threat of redundancy to about 70 workers occurred 
[in a ship repairing company situated in an area Where the 
[amount of shipping had reduced by about 20 per cent. An 
[application for payment of TES was made in endeavour to 
[preserve a skilled workforce against a future upturn in trade. 
I A company which develops and manufactures magnetic 

To qualify
In order to qualify for subsidy firms must satisfy the 

following conditions:
• The firm has taken a decision to dismiss ten or more 
workers in an establishment as redundant.
• Consultations have begun with the trade unions com 
cemed and the application is made jointly.
£ The company is not insolvent or about to become 
insolvent.
• The pay limit, in the government White Paper, “The 
Attack on Inflation”, is not exceeded.

TES, a temporary scheme, is entirely within the discretion 
of the Secretary of State for Employment. It is a voluntary 
scheme and employers must judge whether it is likely to lie 
beneficial in their particular case. All employment in the 
private sector of industry and commerce throughout Great 
Britain is covered by the scheme and employees in all 
occupations may be included.

The TES was started, to a large degree, as an experiment. 

When he announced its inception, Mr Michael Epot, the 
then Secretary of State said :

“It is my earnest hope that this scheme will contribute 
significantly to limiting additions to unemplwment in the 
particularly hard-hit areas by helping emp^oyees^o get over 
temporary difficulties arid maintain their labour force and 
by enabling work people either to avoid the upheaval of 
redundancy or to gain time for retraining or re-deploy­
ment.”

At May 14, 897 applications had been received covering 
69,902 workers. It is estimated that the scheme will maintain 
120,000 jobs at a gross cost of £124 million.

The scheme
Briefly the scheme provides that employers who agree to 

defer an impending redundancy affecting ten or more wor­
kers in an establishment may qualify for a subsidy of £20 per 
week in respect of each full-time job maintained. Subsidy is 
payable for a period of three months in the first instance 
with a possibility of extension for a further nine months, at 
three-monthly stages, if the conditions continue to be satis­
fied; a maximum of 12 months in all. Employers are 
required to consult with the trade unions concerned arid to 
notify the DE of the impending redundancy in accordance 
with the provisions of the Employment Protection Act. The 
application form is jointly signed by the company arid the 
trade unions.

THE Temporary Employment Subsidy scheme (TES) 
was introduced bn August 18, 1975 as one of the meas­
ures the government is taking to combat worsening unem­

ployment. Initially restricted to the Assisted Areas, the 
scheme was extended on September 24, 1975 to cover the 
whole of Great Britain. On December 17, 1975 the qualify­
ing redundancy was reduced from “50 or more’ to 25 or 
more” workers affected. On February 12; 1976 the maxi­
mum period for which TES may be paid was extended from 
six to 12 months arid the level of qualifying redundancy was 
further reduced to ten or more workers in an establishment. 
On April 6, 1976 the life of the scheme was extended beyond 
the original period of 12 months and applications may now 
be made up to and including December 31, 1976. The 
amount of subsidy was also increased from £10 to £20 per 
week for new applications made on or after April 6, 1976; 
existing applications attract the new rate from the next 
three-monthly renewal date.

Case Histories
To demonstrate the effects of the scheme in more per­

sonal terms, the following case histories show a Wide range] 
of uses of TES, many arising from consultation and co­
operation between unions and management. The examples 
are not all in low-paid labour-intensive industries. To 
protect the confidentiality of the information concerned, the 
names and locations of individual firms are not included.

A company with two broad product divisions—knitwear, 
such as sweaters and leisure wear, such as tee shirts—was 
forced to introduce redundancies because of falling demand 
for knitwear. It was about to close down the knitwear side 
completely making fifty more women redundant but then, 
because prospects for its leisure side were bright, applied 
for TES to gain time. Although the knitwear side was 
closed the 50 women were kept on and retrained to operate 
the different machines,

A firm with 300 workers making both metal and plastic 
components faced with the need to make 160, (two-thirds of 
whom were women) people redundant because of low order 
books; dire to the motor industry slump. After negotia­
tions with urrions TES became part of the package agreed to 
buy time. It was also agreed that there should be a reorganis­
ation of the factory, new productivity plans and a sales 
drive for new business.

unions concerned and it was agreed to apply for TES.
I If payment of the subsidy was approved the time bought 

would be used to seek new orders.
I Payment of TES was approved and made for an initial 
I period of three months, at the end of which time the order 
[position has so improved for all but one of the manufac- 
I taring units that application for payment for a further 
[period of three months on behalf of these was not made. At 

the remaining establishment it was decided to switch to the 
[production of a new line and a firm continuing order was 
[obtained for this. It Would require nearly three months to 
[effect the changeover to the new product and TES Would be 
[paid during this period. As a result the threat of redundancy 
[should be removed from all the 400 workers.

464 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

Specialist work

A components firm, serving the motor industry 
employing about 900 people (mostly men) had pro e J 
with an 80-man section doing specialist work. Twenty ffl 
were made redundant and the remaining 60 Were to 
gone but after discussions with the union, a jointwor 
party was set up to plan the streamlining. A tempo 
reprieve was won in the hope that the firm would ec 
more profitable: . < qqq

A company of textile manufacturers employing over i 
employees was faced With such a severe shortage o I 
that it was reluctantly decided to close down a num 
manufacturing units and make about 400 employ663 J 
dant. This was discussed with, among others, the 
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tape recorders for industrial use suffered a fall-off in orders 
and as a result 140 workers out of a total labour force of 
500 were facing redundancy. Payment of TES is enabling 
the company to maintain the labour force intact in readiness 
for an anticipated improvement in orders during 1976.

The East Midlands hosiery and knitwear industry would 
have suffered substantial redundancies but for the subsidy. 
Difficulties were attributed to the effect of foreign imports 
and reduction in stocks by their UK customers. Applica­
tions by several firms in conjunction with the National 
Union of Hosiery and Knitwear workers has resulted in 
over 2,000 jobs being saved so far and further applications 
are in the pipeline. Firms are diversifying productions in an 
attempt to increase demand for their products.

A producer of high-grade domestic electrical appliances 
faced problems over production arising from a transfer of 
demand to cheaper brands (including imports) and aggra­
vated by increased material costs and the 25 per cent VAT 
rate.

Works council

Almost 200 Workers have been saved from redundancy at 
least for the time being. Employers of all grades were 
represented on a works committee which was supplied with 
full details of the company’s trading position and unani­
mously supported the application for subsidy.

The company hopes that an extended TV advertising 
campaign and the upturn in trade expected later this year 
will help to alleviate their situation.

Further information about the scheme is contained in 
explanatory leaflet PL574 (2nd Rev). Copies of this and the 
application forms may be obtained from Department of 
Employment regional and unemployment benefit offices 
and also from Employment Service Agency employment 
offices.



World employment news
[ expected to lay a firm foundation for maintaining employ- 
Iment and recruiting labour during 1976, but more money 
I will also be made available to try to increase the employ- 

ment of disabled people. The allocation for the training and
I employment of disabled people will be increased by about 

£30 million to more than £200 million.Promoting employment 
in Sweden
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the problems of newcomers to the labour market who have 
difficulty in finding work.

Tn pursuit of the second line, the draft Budget includes a 
proposal which is intended to enable the Labour Market 
Administration to expand and increase the effectiveness of 
the employment service. Money has been allocated for the 
employment of 250 additional staff (about 5,700 people are 
employed at present), and for increasing automatic data 
processing (ADP) activity. Regional vacancy lists will be 
produced with the aid of ADP in seven more counties, so 
that 19 of the 24 counties and about 90 per cent of vacancies 
will be covered by ADP.

Practical trials with computerised matching of vacancies 
with job-seekers are to be started at offices in six counties, 
and a pilot scheme for the compulsory notification of vac­
ancies to employment offices is to be introduced in three 
counties. A further improvement in the removal grant is also 
proposed. ... .

To try to stimulate employment, primarily in industry and 
in construction, the government has decided to continue to 
pay stock-piling grants to prolong the right to use invest­
ment funds until the end of 1976, and to bring forward cen­
tral government investment in construction to the value ot 
about £35 million. A further £35 million has been allocated 
to relief work and an additional £12 million or so to e 
building of schools.

I Help for disabled people

I The extra money will be used to increase the number of 
[disabled people employed in government archives offices, 
[for semi-sheltered employment, including an increase in the 
[number of disabled people who are employed through the 
[payment of 40 per cent wage subsidy to employers, and for 
[training people who are hard to place in employment.
I The grant to enable disabled people to buy motor cars, 
Iwhich was increased last year, will be increased to over 
|£2,250. It will be payable in full to anyone with an income of 
[not more than about £2,500 a year, and at reduced amounts 
Ito people with incomes of Up to about £4,500 a year. The 
■terms under which disabled people may obtain loans to 
[help to buy cars will be made easier.
I The maintenance of full employment dominated the news 
(after the first week of December, when the secretariat for 
Economic planning of the Ministry of Finance made public a 
[medium-term survey of the Swedish economy from 1975 to 
11980. The secretariat presented four development forecasts 
[which were based on various assumptions, including the 
[assumption that 120,000 new jobs will have been created by 
11980. The medium-term survey was followed by a demand 
[from the Centre Party (an opposition party with 71 of the 
[350 seats in Parliament) for 400,000 new jobs by 1980. Just 
[before Christmas a report entitled Work for All was pre­
sented to the Minister of Labour by a committee pf inquiry 
Ion employment during the next five years it recommended 
|he creation of oyer 250,000 hew jobs in the public sector. 
| In January 1976 the Social Democratic Party and the 
Jrade Union Confederation (LO) published a joint election 
pamfesto addressed to the Swedish people. It emphasised 
Pat the party had five aims: a strong national economy, 

oyment for all, renewal of working life (which meant
t On® other things, the introduction of new legislation on 
I.e working environment and on insurance against occupa- 
■ona injuries), security for all, and a good environment.
Ifr ni S conference given jointly by the Prime Minister, 
Ind h me’ in ^1S caPacitY as chairman of the party, 
laid 7- r Gunnar Nilsson, the chairman of LO, Mr Palme 
| hat he could not guarantee that the present level of 
Lep°y?lent would be maintained during the months be- 
L° ,anuary arid the election in September. The only 
Erm tk668 wb*cb be could give were that, in the short

>’ 6 g°Vernment would do all in its power to maintain 
|or and lhat, in the long term; the aim Was work 

lot v<Lrtcommendati°ns contained in Work for All, have 
Being cirJT/j °pted as g°vernment policy (the report is 
gccented k a t ^°r conunent)> uor will they necessarily be 
lociai n tae g°vernment, but they fit in well with the 
I emocratic Party’s long-term aim.

Support for industrial expansion
Industrial expansion is to be supported and developed b 

social measures which will permit a high rate of inves | 
in the “Statsforetag” group of government-ownedindus J 
companies, and which will increase governmental supp 
for regional development. The Statsforetag group is I 
provided with about £175 million in the form of a new 1 
issue, and funds for a five-year programme ot I 
development, which was approved by Parliament in j 
for the period 1973/74 to 1977/78 are to be increasen j 
nearly £300 to over £450 million. A substantial pan J 
vestment by the Statsforetag group has comxrne 1 
industries in northern Sweden. Expansion of industry i 
northern parts of the country has also been assiste 
regional development programme. _t>s

According to the Budget statement, the governm J 
point programme and the additional Budget mea

ASET of 25 short-term measures for the promotion of 
employment was presented to the Swedish Parliament 
last October. Although the rate of unemployment continued 

to be low (1-7 per cent in October and November, 1-6 per 
cent in December, 2-2 per cent in January 1976, and 1-8 per 
cent in February) the Budget proposals for Wig'll, which 
were presented to Parliament in January, include further 
employment policy proposals. They are intended to counter­
act the weakening of labour demand which is expected to 
occur in 1976, and so to help to maintain full employment.

According to the Budget statement of the Minister of 
Finance, the goals of the government’s economic policy re­
main the same as they were last year, with the primary goal 
being the maintenance of full employment. Last year’s 
Budget statement emphasised that employment policy was 
aimed at maintaining the number of jobs in manufacturing 
industries during 1975 and at permitting an expansion of 
employment in services.

In the first half of 1975 industrial employment was actually 
considerably higher than in the first half of 1974, but it 
weakened somewhat in the second half. Nevertheless, be­
cause of a strong rise in employment in public services and in 
trading services the average number of people employed 
during the first eleven months of 1975 was 100,000 more 
than in the corresponding period of 1974, and unemploy­
ment was lower than at any time since 1970. About 4,059,000 
people were employed in 1975.

The high level of employment and the low level of un­
employment were maintained despite a decline in produc­
tion. They constituted a new aspect of labour market 
development which occured, it seemed, partly because of the 
wish of employers to keep their labour force intact, so that 
they would be ready to increase production as soon as the 
need to do so arose, and partly because of measures taken by 
the government to maintain employment. Among the meas­
ures were a release of investment funds early in the year, the 
introduction of a stock-piling grant, and, to a lesser extent, 
the 25 proposals mentioned earlier, though the full effect of 
those will be felt only in the first half of this year.

The government’s measures to maintain employment have 
followed two lines: one has been that of tackling employ­
ment problems as they arise at workplaces, with the inten­
tion of preventing lay-offs and discharges which might result 
in unemployment; the other has been that a coping with 
the problems of people who became unemployed, and with 
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The starting points for the committee of inquiry’s work 
were the determining of the country’s manpower needs, its 
present manpower resources, the special needs which might 
have to be met to increase the labour force, and eventual 
employment possibilities. In February, according to the 
National Labour Market Board, the economically active 
population, which is counted between the ages of 16 and 74, 
was 4-12 million.

The committee admitted that it did not know how many 
more people were capable of working, or would like to work, 
but it estimated that, if women were to be employed to the 
same extent as men now are, the potential labour force 
would be increased by 600,000. If the present highest em­
ployment rates for men and women which existed locally 
became general then between 350,000 and 400,000 new jobs 
Would be needed to employ everyone.

The committee did not suggest how everyone who might 
be a potential member of the labour force might be employed 
but it did say that, if the public services were to function as 
the public wanted them to, then up to 250,000 people could 
be employed in new jobs in the public sector by 1980. Most 
of them, the committee suggested, would be needed to meet 
the needs of welfare and health services for the elderly, the 
young and the chronically sick, but especially for the elderly 
and chronically sick.

Social services proposals

The committee said the number of people over 65 years 
old would increase by 100,000 by 1980, and by 100,000 more 
by 1990, when it would be 1,450,000 (the present population 
is 8,208,000). An ageing population would clearly need 
increased health and welfare services, but services for the 
young could not be neglected. It suggested that the country 
had to make one of three choices:
9 If it chose merely to provide services to keep pace with 
population growth and changes, and to prevent present 
queues for the services from growing, then it would need to 
employ 70,000 more people in the public sector by 1980.
♦ If it accepted the proposals which municipal and county 
authorities had made for improvements in services, then 
150,000 more people would be needed.
# If it provided services of the standard and to the extent 
which the public wished to see, then over 250,000 more 
people would be needed.

The committee considered the first choice to be quite 
unacceptable, however, It would mean that there could be 
no real extension of services unless queues were to be al­
lowed to grow and the quality of the services were to re­
main unchanged. The second choice; in the opinion of the 
committee, could only lead to longer queues for the services. 
It foresaw a queue of 130,000 children waiting for places in 
day nurseries and (after-school) leisure (or recreational) 
centres. The third choice, the Committee thought, was the 
most desirable.

The cost of the third choice was put at about £1,800 
million over the five years, but the committee did not make 
any definite recommendation about the raising of the money.
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It did say, however, that the public sector’s increased share 
of the gross national product which might be expected to 
come from increased production during the next few years 
would be insufficient to meet the bill. It gave two examples of 
how the cost might be met—both of which would require 
local government taxes, and the payroll tax paid by the 
employers, to be increased—but said that the responsibility 
for taking a decision about how funds should be provided 
must necessarily be political.

It said also that the provision of 250,000 new jobs would 
require industrial, regional, and manpower policies to be 
viewed as a whole. The committee regarded industrial policy 
as an important part of its proposal; one which would 
have to be expanded and strengthened. The committee 
suggested that a regional industrial development pro­
gramme be drawn up within the frame work of local govern­
ment planning at county level, that the employment plans of 
individual enterprises be made in consultation with the 
people employed in them and that “society” take the ini­
tiative for the development and manufacture of products 
which require co-operation between different enterprises, 
consumers, and research institutions. Society should also 
help in the establishing of key industries.

Although the rate of unemployment among the population 
as a whole continues to be low, unemployment among young 
people under 25 is greater. About 25,000 (or more than a 
third) of the people who are unemployed are under 25, and 
another 25,000 under 25 are employed on public relief work. 
As was perhaps to be expected, therefore, the committee 
made some proposals about the employment of young 
people.

The committee attributed the higher rate of unemploy­
ment to the facts that many young people lacked vocational 
training of any kind, and that the jobs which could formerly 
be obtained without the need for training had become fewer. 
It suggested that it should be the joint task of schools and 
employment offices to set up a permanent organisation 
which would ensure through follow-up and job-seeking 
activities that all young people were provided with voca­
tional or other practical training, or with work.

There should be more vocational guidance of a practical 
kind in all secondary schools, the committee said. For 
young people who did not proceed beyond primary school 
(at the age of 16) there should be short courses of various 
kinds which could be taken later, and which could be added 
to. There should be the possibility for further study during 
leisure hours and during working hours, and there should be 
a system of initiatory instruction and training for young 
people beginning a job.

In February, to encourage local authorities to provide 
work for young people, the government increased its grant 
for the employment of young people on relief work from 50 
per cent to 75 per cent of wages; and in March, in the hope 
of being able to promote the employment of 10,000 more 
young people in the private sector, the government arranged 
a special conference on youth employment. This was attended 
by the Prime Minister and other ministers, by the chairmen 
and managing directors of the 17 largest firms in Sweden, 

Stoppages of work due to industrial
disputes in 1975

1974

Further analysis
Table 2 on page 470 analyses by industry group the 

number of stoppages beginning in 1975 and the number 
of workers involved in, and working days lost through, all 
stoppages in progress in that year. Incidence fates ex­
pressing loss of working time in terms of days lost per 
1,000 employees in employment in each industry group, 
and for all industries and services, in the United Kingdom 
will be published in the Gazette as soon as estimates of 
employment provided by the annual censuses of employ­
ment, on which the calculations will be based, are available 
for 1975 for the United Kingdom as a whole.

Some information about working days lost through

Information about stoppages is supplied by the depart­
ment’s local office managers and, in addition, information is 
available from other sources: for example, certain nation­
alised industries and statutory authorities, from the press, 
and, in the case of larger stoppages, from the organisations 
concerned. There is no differentiation between “strikes” and 
“lock-outs”. Information about stoppages known to have 
been official is included in table 133 of the statistical time 
series in this Gazette (see page 560). Small stoppages 
involving fewer than ten workers, and those lasting less than 
one day, are excluded from the statistics except where the 
aggregate number of days lost exceeded 100.

Workers involved and working days lost
The figures include workers directly involved, and also 

those indirectly involved (that is, not themselves parties to 
the disputes) where they are thrown out of work at the 
establishments where the disputes occurred. The total number 
of workers shown as involved in stoppages during any 
given year is obtained by aggregating the numbers directly 
and indirectly involved in separate stoppages during that 
year. Some workers will have been involved in more than 
one stoppage and thus counted more than once in the year’s 
total.

The figures exclude any loss of time, for example, through 
shortages of material, which may be caused at other estab­
lishments by the stoppages which are included in the statis­
tics. Information is, however, available about a number of 
instances of such repercussions in the motor vehicles 
industry. In these it is estimated that about 203,000 working 
days were lost in 1975 at establishments other than those at 
which the disputes occurred. The corresponding figure for 
1974 was 201,000.

and by the chairman of each of the two national trade 
union centres. The emphasis at the conference was on 
training as a means of providing employment, and on the 
government help, in the form of grants, available to stimu­
late employment and training.

The committee had little to say about working hours 
(other committees are, in fact, concerned with holidays and 
hours of work), but it emphasised that the shortening of 
working hours was not a means of dealing with employment 
problems.

To reduce working hours by 25 per cent (to a 6-hour day, 
as was being urged in some quarters) might lead to a wider 
distribution of employment, but it would demand very 
large increases in the numbers of people employed in all 
health services, and in care and welfare services for the old 
and the young, as well as an enormous increase in the train­
ing of new doctors, nurses, teachers, and other professional 
and skilled workers.

SOME PROVISIONAL statistics for stoppages of work 
arising from industrial disputes in the United Kingdom 
[during 1975 were published in the January 1976 issue of the 

[Gazette (pages 26-27); The present article gives more detailed 
[analyses of these stoppages; where necessary, figures have 
[been revised in the light of later information received.
I At the beginning of 1975, 50 stoppages which had com­
menced in the previous year were still in progress. The 
[number beginning in 1975 which came to the notice of the 
[Department of Employment, and were included in official 
[statistics, was 2,282, making a total of 2,332 stoppages in 
[progress in the year. Just over six million working days were 
[lost during 1975 through these stoppages.
[ Estimates of workers involved and working days lost as a 
[result of the stoppages, at the establishments where the 
[disputes occurred, are given in the following summary 
[table, together with corresponding figures for 1974. (An 
[extended comparison with earlier years is given in table 9.) 
[in this, as in other tables in the article, distinction is made as 
[necessary between stoppages which began in the year and 
[stoppages “in progress”. These latter figures include 
[stoppages which continued from the previous year.

Planning of employment resources

Lastly, the committee proposed that there should be 
better planning of the use of employment resources, especially 
in industry. It proposed that the establishment of a new 
system of funds, similar to investment and working environ­
ment funds, for internal training purposes in enterprises 
should be examined. The funds could be used, it thought, 
to contribute to the evening-out of variations in trade. The 
committee thought also that stand-by arrangements should 
be made so that employment in the public sector could be 
increased in bad years.

Not all of the proposals made by the committee (which 
consists of representatives of each of the political parties, 
of trade unions, and of employers’ organisations) were 
unanimous. Representatives of non-socialist parties, the 
Communist Party (VPK), and the Employers’ Confedera­
tion had reservations about some points.

Since the report was presented to the Minister, members 
of non-socialist parties have criticised it adversely on the 
grounds that the committee has followed the pattern of 
every other government committee by concentrating on I 
expansion of employment in the public sector and the in­
creasing of taxes, whereas, as the representative of the Em­
ployers’ Confederation on the committee said, there ough 1 
to be more emphasis oh expansion of the private sector, 
especially of industry.

The committee’s goal of providing work for all could 
reached, it has been said, by increasing employment in 
public sector by 70,000 and in the private sector by 60, 

There are clearly differences of opinion about future effl 
ployment policy, and about the way or ways in which 
employment should be maintained, but, with a gene 
election due in September, none of the opposition pa 
or anybody connected with them, is likely to say that I 
for all” is not just as much one of its aims as it is an 
the Social Democratic Party (and, indeed, of the Emp | 
ment Committee).

[Number of stoppage
■ beginning in year
| in progress in year

g Lm-^er °f workers involved in stoppages
| beginning in year
I °f which directly involved

indirectly involved

|. in progress in year
I of which directly involved

indirectly involved

I fting’day* 'OSt st<»PPaK“

I in progress in year

stoppages included in the statistics
Lenf6 S.tat’st*cs compiled by the Department of Employ- 
khichre k° stopPa8es work known to the department 
L resu^ °f industrial disputes connected with
|__ ana conditions of employment.*

P75. when aTenort^s&nn'f111?6’ for exa™ple, absences from work on January 14, 
f'm1an<ling the release , “pjonists and others demonstrated at Westminster
rOrkers during the iqt? 3WO imprisoned for conspiring to intimidate building

'2 stoppage of work in the building industry.

Table 1 Stoppages of work, workers 
involved and working days lost

rears retukfa’in1?; p^ges w,hi^hAbeSan >n 1775 and 1974 and continued into .the following 

lively. "e oss 53,000 and 151,000 working days in 1976 and 1975, respec-

1975

2,282
2,332

2,922
2,946

789,000
570,000
219,000

1,622,000
1,161,000

461,000

809,000
580,000
229,000

1,626,000
1,164,000

462,000

5,861,000* 
6,012,000

14,694,000*
14,750,000



Industrial analysisTable 2
Industry group

not more

not more

not more

not more

not more

not more

not more

not more

not more
Table 3 Analysis by cause of stoppages and broad industry group (Standard Industrial Classification 1968)not more

Total

Total Total
300

* See footnote to table 5.
200

$

25.400 23,000 2,400 200 700 6,200 3,200 2,900 3,800 42,300 SOO
Number 16,300 3,700 48,100 33,100

7,200

0-80-7

100-05,914,000100 0789,20010002,282Total 211,000 206,000

* See footnote to table 5.

700
100

344
374 
410 
541 
271
166
126

32
12

6

5,700
13.200 
29,000 
85,000
94.200 

108,000 
185,400 
111,600

75,900 
81,000

3-8
9-8

336,300
4,900

2,600
400

4,900 
2,500 

12,300

900
2,200
6,800
1,100
1,300

8,000
1,400
6,900

100
4,800

44,000
1,100

26.600 
48,700

114,500 
16,500 
61,100
12.800 
8,900

17.600 
44,400 
76,900 
24,300
75.800

3,900
100
600
100

200
800 
600 
400 
100

22,000 
259,000 

1,461,000 
432,000 
529,000 
108,000 
171,000 
149,000 
315,000 
568,000 
134,000

90,000

352,600
4,900

6,800
30.800 
74,200 
10,900 
38,700
11.800 

8,300 
9,200

39.500
54.500 
15,400 
27,100

6,700
30.400
73.500 
10,900
38.600
11.500 
8,300 
9,200

39.400
52.600
14.600
17.600

500 
300 

1,000 
1,700 

20,200

7,800
2.100
3.100

400 
4,900

700
500
100

1.100
2.100 

800
6,500

570,200
7,200

3,400
900 

6,500 
1,700 
7,000

Per 
cent 
of 
total

Total, all industries and services
| Of which "sympathetic action”*

47,500
300

Per 
cent 
of 
total

Per 
cent 
of 
total

4,448,000
24,000

4,402,000
24,000

§ 
400 
800 
100 
100 
300

Number of stoppages beginning in

Mining and quarrying 
Metal manufacture
Engineering
Shipbuilding and marine engineering 
Motor vehicles
Aerospace equipment
All other vehicles
Metal goods not elsewhere specified

I Textiles, clothing and footwear 
All other manufacturing industries 
Construction

I Transport and communication 
All other non-manufacturing 

industries and services

41,200
900

§ 
100 

1,900 
800 

9,500

stoppages 
beginning 
in 1975

cent 
of 
total

14-1
18'5
21-5
100

8-5

Number of 
workers* 
involved 
directly 
and 
indirectly 
in these 
stoppages

cent 
of 
total

of 
total

Number 
of 
stoppages 
beginning 
in 1975

Number 
of 
stoppages 
beginning 
in 1975

150 
16-4 
180 
23-7 
11-9 
7-3 
5-5 
1-4 
0-5 
0-3

Stoppages in progress 
in 1975

3-7
10- 8
11- 9
13- 7 
23-5
14- 1

9-6 
10-3

2,800
3.100
8.200 
3,000 
8,500

200 
§

1.700
2.200
5.700
2.100
2.700

Aggregate 
number of 
working 
days lost* 
in these 
stoppages

2,100 
§ 

100

9,200
15,100

900
2,100

§

Under 25 workers 
25 and under 50 
50 and under 100 
100 and under 250 
250 and under 500 
500 and under 1,000 
1,000 and under 2,500 
2,500 and under 5,000 
5,000 and under 10,000 
10,000 workers and over

50,000 
98,000 

226,000 
579,000 
671,000 
834,000 

1,092,000 
1,272,000 

594,000 
500,000

Under 250 days 
250 and under 500 
500 and under 1,000 
1,000 and under 5,000 
5,000 and under 25,000 
25,000 and under 50,000 
50,000 days and over

Table 4 on page 472 gives details of the stoppages of 
work due to industrial disputes beginning in 1975 which 
caused a loss of 5,000 or more working days; there were 183 
such stoppages in 1975 compared with 269 in 1974.

' Tables 5 to 7 on page 470 analyse the stoppages 
beginning in 1975 according to the length of time they 
lasted, the loss of working time they caused, and the total 
number of workers involved. The totals for workers in 
volved, and for days lost, take account of those stoppages 
which continued into 1976. As the number of workers 
involved is that of individuals who were idle at any time 
during a stoppage, it will often be greater than the number

Aggregate 
number of 
working 

days lost* 
in these 
stoppages

number of working days lost both by those directly involved 
and those indirectly involved at the establishments con­
cerned, including days lost in 1976 from stoppages which 
continued into that year.

An article on the incidence of stoppages in the United 
Kingdom from 1966 published in the February 1976 issue of 
this Gazette (pages 115-126) includes analyses by cause for 
each year from 1966 to 1974. For that article the statistics 
relating to years prior to 1973 were recalculated on the 
new basis in order to provide a continuous series. The 
series is restricted to numbers of stoppages and working 
days lost and does not provide an industrial analysis.

Number Per 
of workers* cent 
involved 
directly 
and 
indirectly 
in these 
stoppages

Not more than one day
Over 1 and i

2 days
Over 2 and

3 days
Over 3 and i

4 days
Over 4 and

5 days
Over 5 and

6 days
Over 6 and

12 days
Over 12 and

18 days
Over 18 and

24 days
Over 24 and

36 days
Over 36 and

60 days
Over 60 days

* The figures have been rounded to the nearest 100 workers and 1,000 working days; 
the sums of the constituent items may not, therefore, agree with the totals shown.
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Table 6 Analysis of stoppages by aggregate 
number of working days lost

-Agriculture, forestry, fishing
—Coal mining
-All other mining and quarrying

—Grain milling
Bread and flour confectionery, biscuits
All other food industries
Drink
Tobacco
Coal and petroleum products

—-Chemicals, dyestuffs, plastics, fertilisers, etc.
- Pharmaceutical and toilet preparations

■ Paints, soap and other chemical industries
—Iron (including castings) and steel (including 

tubes)
— All. other metal manufacture
— Mechanical engineering
_ Instrument engineering
' Electrical engineering
_ Shipbuilding and marine engineering
□-.Motor vehicles
__Aerospace equipment
^All other vehicles
__Metal goods not elsewhere specified

Cotton flax and man-made fibres—prepara- 
tion and weaving

— Woollen and worsted
• • Hosiery and other knitted goods

All other textile industries
—Clothing other than footwear
-—•Footwear
— Bricks, fireclay and refractory goods
—Pottery

•—Glass
___Cement, abrasives and building materials not 

elsewhere specified
“"“Furniture, bedding, upholstery
— Timber, other manufactures of wood and

cork
Paper and board, cartons, etc.
Printing, publishing, etc.

-p, Other manufacturing industries
' Construction
— Gas, electricity, water
— Railways
— Road passenger transport 

Road haulage contracting
~~Sea transport

Port and inland water transport
,__ Other, transport and communication
___Distributive trades

Insurance, banking, finance and business ser­
vices

— Professional and scientific services 
Miscellaneous services (entertainment, sport,

catering, etc.)
__ Public administration and defence

Table 5 Analysis of stoppages by duration
in working days
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(final column of table 3). In addition to 
stoppages, table 3 analyses the number of worker® 
involved under each cause distinguished. It also stw

Mining and quarrying
Metal manufacture
Engineering
S“"ehklSd mar!neenfi'’“rin8

Aerospace equipment
All other vehicles
Textile O<1S ni?C elsewhere specified
All ’ c othmg and footwear 
cU™J™„nufecturi"«indu“ri« 

and communication
La r ."“"-manufacturing 

j industries and services

oT!vhlrL”duStriLS and services
! '*"icn sympathetic action"*

I!l'«" stoppages, ewh affecting rP£°rJ °f Y'?rjers lnvolved •" stoppages at other establishments are classified to the cause of the primary stoppage.
Uhe figures have been rounded to^l A*” in u ‘a gr°L?S’ h?ve ea£h been c°u"ted “ °"e stoppage in the totals for all industries and services.

50 workers or 500 working dX. l°P workers and 1’000 working days; the sums of the constituent items may not, therefore, agree with totals shown.
H includes davc i wo. King Gays.

7 ost m 1976 as a result of stoppages continuing into that year.

stoppages in a number of other countries is provided 
annually by the International Labour Office and published 
in this Gazette (see page 1276 of the December 1975 issue). 
It should be noted that the international figures are restricted 
to certain industries, and that additional qualifications and 
limitations apply because of the differences in scope and 
methodology employed by the countries concerned (for 
example, some countries include disputes of a political 
nature).

Table 3 on page 471 analyses by 13 broad industry 
groups the principal causes of stoppages of work beginning 
in 1975 on the basis of a revised system of classification 
first used in January 1973. An article on pages 117-120 
of the February 1973 issue of the Gazette sets out, in 
detail, the range and structure of each section. The earlier 
system included a cause category entitled “sympathetic 
action” which is not included in the nine major group­
ings of the present classification. A stoppage in sympathy 
with one at another establishment is now given the 
same cause code as that stoppage, although a separate 
count of all cases of sympathetic action is still made

j Number of workerst directly involved in stoppages beginning in 1+75

| Mining and quarrying
| Metal manufacture
| Engineering
I Shipbuilding and marine engineering
I Motor vehicles
I Aerospace equipment
I All other vehicles
I 8OO(is not elsewhere specified
■ T?x^es’ clothing and footwear
I All other manufacturing industries
■ Construction
I TlJansP°rt and communication
I All other non-manufacturing

| industries and services

■ nr k*’! *f?dustries and services
| gj which sympathetic action”*

Table 7 Analysis of stoppages by total 
number of workers directly and 

indirectly involved

Number of working daysf|| lost by all workers involved ir

22,000 
252,000 

1,455,000 
432,000 
528,000 
106,000 
171,000 
146,000 
315,000 
561,000 
130,000
78,000

♦ The figures have been rounded to the nearest 100 workers and 1,000 working days; 
the sums of the constituent items may not, therefore, agree with the total shown.

t See reference to availability of incidence rates in the text.
I Some stoppages involved workers in more than one industry group, but; have 

each been counted as only one stoppage in the total for all industries taken together.

Number 
of
stoppages 
beginning 
in 1975

Number 
of workers 
involved*

Aggregate 
number of 
working 
days lost*!

2 100 1,000
212 27,800 52,000

5 400 4,000
1 500 3,000

10 3,900 8,000
43 11,100 70,000
38 8,200 78,000

6 2,000 47,000
32 23,600 168,000
12 1,300 20,000
10 3,800 14,000

120 57,100 292,000
29 7,500 63,000

331 72,500 732,000
19 5,600 21,000

153 88,200 984,000
63 34,100 509,000

150 164,000 829,000
37 13,000 117,000
14 9,800 176,000

129 26,200 209,000

24 15,300 156,000
11 1,200 4,000
26 20,700 86,000
13 3,600 11,000
37 10,300 86,000
8 2,000 7,000
8 2,300 10,000
6 900 2,000

18 2,900 19,000

17 2,000 17,000
11 2,200 13,000

12 1,600. 9,000
21 4,300 59,000
23 7,400 46,000
52 18,700 136,000

208 26,300 247,000
14 4,500 10,000
8 3,500 9,000

31 27,600 32,000
35 3,200 12,000
7 4,200 13,000

80 37,700 324,000
29 5,500 32,000
53 6,200 66,000

4 1,000 2,000
34 13,400 30,000

36 9,800 50,000
59 10,000 128,000

2,282| 808,900 6,012,000

2,

399 17'5 168,500 21-4 145,000 "TF
297 130 87,900 11-1 123,000 2-1

232 10-1 94,100 11-9 227,000 3-8

166 7-3 47,700 60 154,000 2-6

182 80 45,800 5-8 192,000 3-2

127 5-6 29,000 3-7 146,000 25

432 18-9 111,000 14-1 812,000 13-7

180 7-9 56,600 7'2 668,000 113

99 4-3 56,500 72 833,000 1+1

86 3-8 65,600 8'3 1,435,000 24-3

57
25

2-5
1-1

13-700
12,900

1-7 
1-6

412,000
766,000

70
12-9

1,282 1000 789,200 100'0 5,914,000 1000

Pay Duration 
and

Redun­
dancy

Trade Working 
condi-

Manning Dismissal Miscel- Total Stoppages

Of which
union

Total pattern 
of

questions matters tions work other 
disci-

sympath-
etic action

wage rates extra hours super- tion pl i nary included in
wage worked vision measures previousearnings and columns*levels fringe 
benefits

1975

44 43 1 3 __ 4 58 85 23 — 21799 94 5 — 8 8 8 14 12 — 149 3328 319 9 4 34 32 20 30 55 — 503 235 32 3 —— 2 6 2 7 11 — 63 380 78 2 5 7 6 8 26 18 — 150 1
28 26 2 1 1 — 4 3 — 3711 11 — — —— —. 2 1 — 14
91 89 2 1 14 4 3 6 10 — 129 1
85 83 2 — 3 2 3 9 13 — 115 1

203 195 8 7 17 27 9 23 31 — 317 31i23 116 7 1 13 19 19 13 20 — 208 277 70 7 3 13 15 17 40 25 — 190 1

118 109 9 1 6 21 10 17 28 — 201 3

1,318f
10

1,261 f 
io

57 26 116f
2

142f
2

156| 276 248f —
6 —

2,282f
20 20

stoppages

Per Number of Per Aggregate Per
cent workers* cent number of cent
of involved of working of
total directly total days lost* total

and in these
indirectly 
in these

stoppages

2,

876 38-4 53,300 6-8 96,000 1-6
358 15-7 50,700 6-4 129,000 2-2
337 14-8 66,100 8-4 239,000 4-1
528 23-1 271,900 34-5 1,143,000 19-3
146 6-4 195,300 24-7 1,486,000 25-1

21 0-9 74,500 9-4 768,000 13-0
16 0-7 77,400 9-8 2,052,000 34-7

5,914,000
-

*,282 1000 789,200 100'0 1000

stoppages beginning in 1975

§ 1,000 —i. 5,000 12,000 12,000 5,000 — 56,000
6,000 •— 28,000 5,000 5,000 59,000 16,000 373,000 18,000
6,000 1,000 48,000 95,000 27,000 32,000 74,000 _ 1,738,000 1,000

§ — 2,000 5,000 1,000 5,000 15,000 _ 459,000 6,000
§ 8,000 2,000 9,000 14,000 225,000 37,000 824,000 §

2,000 1,000 § — —— 7,000 1,000 — 117,000
—— 1 ■ ■ 5,000 § 176,000

3,000 1,000 27,000 7,000 7,000 2,000 11,000 204,000 1,000
§ — 1,000 9,000 f 10,000 13,000 348,000 2,000

7,000 11,000 33,000 43,000 3,000 11,000 29,000 __ 699,000 5,000
4,000 1,000 44,000 16,000 12,000 12,000 24,000 __ 243,000 2,00011,000 § 20,000 265,000 27,000 12,000 6,000 — 420,000 4,000

5,000 1,000 4,000 16,000 5,000 9,000 11,000 — 258,000 2,000

46,000 25,000 211,000 474,000 115,000 400,000 242,000 __ 5,914,000
— 5,000 2,000 — — 9,000 — 40,000 40,000
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Table 4 Prominent stoppages in 1975

Industry and locality Date when 
stoppage

ended

Number of workers Number 
involved of working
--------------------------------------- days lost 
directly indirectly

Type of worker involved

directly indirectly

Coal mining 
Armthorpe 
Doncaster

28.5.75 6.6.75 1,355 — 8,600 Underground 
workers

— Over pay deduction for finishing a shift befon

Food, drink and tobacco
Sheffield 28.5.75 30.7.75 140 — 7,100 Maintenance 

workers
— Breakdown of wage negotiation,

Aberdeen 9.6.75 20.6.75 980 — 8,700 Production 
workers

— For payment for time lost during Withdraw,! 
of labour owing to paint smell

Paisley 19.6.75 21.7.75 740 — 17,000 Production workers Dispute dyer payments for time lost due to 
disciplinary action

Birmingham 20.10.75 28.11.75 60 600 19,800 Sales staff Draymen, Dispute over union representation of ouMir
warehousemen house managers

Southall/Hayes 23.10.75 31.10.75 1,440 a— 8,600 Process workers, — In support of workers involved in a dispute
engineers over loss of pay for leaving early

Chemicals and allied 
industries

Bishopton 26.2.75 4.3.75 1,585 — 7,900 Process workers, — Protest against delay in payment of interim
inspectors award

Preston 3.3.75 5.3.75 2,000 — 5,600 Canteen staff, — In support of canteen staff who feared reduc­
process workers tion in bonus earnings following re-organisa- 

tion of canteen
Cramlington/ 1.4.75 13.7.75 80 — 5,900 Maintenance staff — For interim pay award prior to annual nego­
Newcastle upon Tyne tiation
Chesterfield/Barnsley/
Doncaster

17.4.75 8.6.75 1,890 — 44,600 Process workers — Breakdown of wage negotiations

Grangetown/Billingham/ 5.6.75 1.7.75 11,625 1,815 138,600 Craftsmen, Production For improved pay offer
Doncaster/Macclesfield/
Huddersfield

production workers workers

Metal manufacture
Ebbw Vale 7.2.75 7.2.75 6,000 — 6,000

Consett 24.2.75 14.3.75 485 — 5,100

Smethwick 22.4.75 7.6.75 20 155 6,400

Swinton 
Smethwick

24.4.75
30.4.75

13.6.75
13.6.75

400
355 40

14,300
12,600

Bradford 11.6.75 18.7.75 565 — 12,800

Port Talbot/ Cardiff/ 
Llanwern

15.6.75 24.6.75 7,620 — 27,000

Coatbridge 30.6.75 14.7.75 650 — 7,200

Smethwick 4.7.75 15.7.75 220 1,250 9,500

Sutton-in-Ashfield 8.7.75 25.7.75 60 680 9,700

Workington 18.7.75 15.8.75 580 — 6,400

Rotherham 31.7.75 7.8.75 1,000 — 5,400

Hunslet, Leeds 11.8.75 26.8.75 1,100 300 15,000

Attercliffe 15.9.75 24.11.75 350 — 17.700

Scunthorpe/Cleveland 15.9.75 19.9.75 3,820 — 17,500

Tipton 29.9.75 18.10.75 10 900 14,800

Kirkby 13.10.75 24.10.75 750 — 7,500

Motherwell 15.10.75 1.11.75 210 1,975 15,400

Avon mouth 5.11.75 2.3.76* 500 — 40,600*

Mechanical engineering
Coventry 2.1.75 15.1.75 1,600 — 15,100

Colchester 10.1.75 25.1.75 350 260 6,200

Gateshead 3.2.75 21.2.75 670 55 7,100

Gateshead 13.2.75 27.3.75 245 — 7,500

Coatbridge 17.2.75 13.6.75 25 60 6,500

Process workers

Labourers

Knockers-out

Process workers 
Production 

workers

Foundry workers, 
pattern makers

Production 
workers

Mill production 
workers

Maintenance 
engineers

Supervisors, 
foremen, 
technicians, 
inspectors, 
clerks

Production 
workers

Maintenance 
workers

Foundry and 
engineering 
workers

Grinders, 
machinists, 
warehousemen, 
labourers 

Production 
workers

Swing frame 
grinders

General and 
production 
workers, canteen 
cleaners

Coke oven 
workers

Process workers

Production 
workers

Clerical workers

Markers-off, 
borers, 
electricians, 
fitters, 
machinists

Fitters, turners, 
electricians, 
machinists, 
labourers

Moulders, pattern 
makers

Production 
workers

Inspectors, 
pattern makers, 
engineers

Production 
workers

Production 
workers

Production 
workers

Production 
workers

Production 
workers

Production 
workers

Turners, borers, 
maintenance 
fitters, 
machinists

Labourers

Token stoppage in protest against closure of 
steel making plant

Refusal to accept alternative employment 
during suspension of production at plate 
mill due to another dispute

Over new manning standards

For pay increase
In protest against company operating pay 

standstill during 1975

For improved pay offer

Protest against change in shift pattern elimina- 
ing weekend working with consequential 
loss of earnings

Protest against the introduction of new rotas 
reducing the number of shifts with conse­
quential loss of earnings

For improved pay offer

For improved pay offer to maintain differentials

Dispute over “lead-in” payment pending 
introduction of bonus schemes

Suspension of workers following restrictive 
practices in protest against reduction in 
weekend overtime

For increase in basic rate of pay

Protest against planned redundancies

In support of workers at another plant in 
dispute over payment for operating a ne 
blast furnace

For extra pay for a particular job

Protest against suspension of canteen 
for refusing to service a new vending 
machine

For extra payment for handling imported coke 

during repairs to coke oven
Dispute over manning levels in a redu 

situation

In protest against suspension of a 
following restrictive practices in P 
ofa pay claim , „.rrent

For pay increase before expiry o 
agreement . . m off

In protest against workers being 
following restrictive practices? P 
workers in furtherance of pay claim

For pay increase, and rejection of P * jn 
offer to consolidate threshold pay 
order to increase overtime rates

Suspension of workers for restrictive P^v-se(j 
in furtherance of demand 
productivity agreement

* Working days lost computed to 29.2.76 (stoppage continued after processing close-down)

Table 4 (continued)

■ndustry and locality

Andover, Hants

Hull

Stanley, Co Durham

Irvine

I Annan

I Scunthorpe

■ Bradford

■ Newcastle upon Tyne

I Birtley

| Renfrew

Belfast

I Ardersier

Stafford

[East Kilbride

■ Accrington

■ Coventry

I Leicester
I Birtley

■Sheffield

■Kilmarnock

Date when 
stoppage

Pallion

Huddersfield

I Kirkby

I Dumbarton

■Leeds
■Swindon

P*t5ument engineering
■Cheltenham

JSateshead 

[Thorne 

pkelmersdale 

Fate> Bristol 

promborough 

Pathgate 

Foventry

lectrical engineering
| Hartlepool

■Coventry

penfrew

phton-under-Lyne 

Kuton

p"k«awn, N. Ireland

I ‘°amorden

began ended

18.2.75 10.3.75

26.2.75 1.4.75

26.3.75 30.4.75

10.4.75 23.5.75

11.4.75 9.5.75

21.4.75 2.5.75

21.4.75 25,4.75

22.4.75
6.5.75

9.5.75
13.6.75

30.5.75 13,6,75

3.6.75 11.7.75

5.6.75 4.7.75

10.6.75 18.7.75

23.6.75 1.8.75

7.7.75 22.8.75

9.7.75 1,8.75

22.7.75 22.8.75

13.8.75 15.9.75

26.8.75 31.10.75

18.9.75 9.10.75

10.10.75 26.11.75

10.10.75 17.10.75

27.10.75
22.10.75

28.11.75
23.2,76

26.175 16.4.75

2.1.75 9.1.75

10.1.75 28.2.75

26.2.75 25.3.75

26.2.75 11.4.75

18.3.75 28.4.75

21.3.75 25,4.75

2475 11.4.75

4.4.75 15,4.75

4.4.75 9.5.75

4.4.75 18,4,75

7.4.75 <7:75

9.4.75 13.6.75

28.4.75 12,5.75

1.5.75 6.6.75

7.5.75 9.5.75

2.6.75 27.6.75

Prominent stoppages in 1975

1,500

Number of workers 
involved

Number 
of working 
days lost

Type of worker involved

directly indirectly directly indirectly

370 — 5,400 Production 
workers

—

80 380 5,400 . Clerical workers Production 
workers

1,300 — 31,200 Storemen, welders, 
turners, setters, 
drivers, labourers

—

270 8,500 Craftsmen, 
production 
workers, 
draughtsmen, 
estimators, 
planners

400 — 8,400 Production and 
clerical workers

—

520 — 5,200 Welders, platers, 
caulkers, fitters 
etc

—

1,300 — 5,900 Production and 
maintenance 
workers

—

420 —— 5,800 Machinists, fitters
300 — 8,200 Production 

workers
—

220 820 10,100 Electricians, 
mechanics etc

Production and 
maintenance 
workers

70 300 10,200 Cranemen, 
slingers, stores 
workers

Production 
workers

440 — 8,000 Platers, welders, 
burners, erectors

—

1,410 — 35,300 Engineering 
workers

—
210 — 6,400 Technical

representatives
—

100 1,100 13,500 Erection fitters Production 
workers

600 805 25,300 Production 
workers

Production 
workers

550 405 22,600 Various 
occupations

Various 
occupations

1,530 550 49,900 Engineering 
workers

Welders, platers

2,855 — 123,500 Fitters, machinists, 
operatives

—
1,095 ■775 17,100 Hourly-paid 

workers
—

350 — 7,000 Machinists, fitters, 
etc

—•
1,890 — 9,700 Machine operators, 

turners, setters, 
storemen loaders

—

310 — 7,500 Engineers __
410 33,600 Turners, fitters, 

storemen, 
machine shop 
and production 
workers

Cause or object

For pay increases related to cost-of-living

In protest against the employment of non­
union clerical workers

For improved pay offer

For improved basic rate for craftsmen with 
related increases for other grades

Dispute over pay deal involving differentials

Demand by hourly-paid workers for a pay 
increase in lieu of bonus, and by all workers 
for an annual bonus

Protest over delay in dealing with pay claim

For an increase in threshold payments
For pay increase

For an improved pay offer which would in­
crease skill differentials

For pay parity with other manual workers

Disagreement over bonus payments

For pay increase

For improved pay offer

Dissatisfaction with proposed new bonus 
system

Suspension of workers following sanctions in 
pursuance of a pay claim

For a guarantee that pay differentials between 
plants would be levelled when pay restric­
tions were lifted

For pay increase to make up differential 
following special allowance award to welders

For pay increase

Protest against suspension of shop stewards 
following restrictive practices in a demar­
cation dispute

Protest against suspension of shop steward

For consolidation of threshold payment into 
basic wage

For imprbved pay offer
Protest against the dismissal of a shop steward

9,000 Production 
workers

For improved pay offer

50

25

120

165

50

70

1,000

70

375

800

1,150

500

1,480

1,400

965

345

3,000 5,900

1,705 17,400

1,200 20,800

450 18,000

380 11,800

680 16,800

— 8,000

650 5,400

135 12,900

— 8,600

3,600 304,000

— 22,400

— 14,700

200 33,300

1,370 5,300

2,800 41,900

Millwrights, 
electricians 

Platers

Hourly paid 
workers 

Production 
workers

Testers

Testers and other 
male workers

Production 
workers

Female assemblers, 
packers and 
general workers

Maintenance 
workers 

Skilled workers

Production 
workers

Press operators

Production 
workers

Production 
workers

Installation 
engineers

Process workers

Production 
workers

Production 
workers

Production 
workers 

Maintenance 
workers

Wiremen and 
other site 
workers

Production 
workers

Production 
workers

Fitters, 
boilermen

Fitters, 
electricians, 
plumbers, joiners

Various grades

Production 
workers

Production 
workers, 
labourers

For pay increase

Objection to the grading within the pay 
structure of new automatic plating process 
occupations

Dispute over pay differentials between testers 
and other skilled workers leading to an 
“across the board” demand

Demand by male workers for an improved pay 
offer (existing offer including movement 
towards equal pay accepted by female 
workers)

For pay increase

Protest against suspension of worker for 
refusing to transfer to another department

Over implementation of new manning agree­
ment

Dissatisfaction with new bonus rates

For improved pay offer

Delay in concluding pay negotiations

For pay parity with Post Office engineers

Dispute over method of selection of workers 
to be made redundant

Over the introduction of supervision for out­
side workers

Over implementation of equal pay agreement

Inter-union dispute over the release of 
members of one union to join the other

For improved bonus rates
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Table 4 (continued) Prominent stoppages in 1975

production 
workers

Industry and locality Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

Type of worker involved

began ended directly indirectly directly indirectly

Ayr 3.6.75 8.7.75 20 490 13,000 Test department 
personnel

Toolroom, 
machine shop 
and foundry 
workers

6.6.75 25.7.75 2,500 __ 65,000 Manual grades —

Corby 11.6.75 2.7.75 125 390 7,900 Electricians, fitters, 
production 
workers, fork 
lift drivers

Machine operators

Liverpool 12.6.75 27.6.75 90 610 6,000 Cable makers Production 
workers

Atterdiffe 23.6.75 14.7.75 600 — 9,300 Manual workers —
Dundee 26.6.75 16.7.75 520 — 7,300 Craftsmen, —

engineers and workers 
supervisors

Newcastle upon Tyne 7.7.75 1.8.75 4,000 — 80,000 Hourly paid 
workers

—

Sunderland/South Shields 8.7.75 25.7.75 655 3,285 42,800 Clerical and 
production

Production 
workers

control staff
Mountain Ash 22.7.75 8.8.75 680 530 16,500 Female machine Machine operators,

operators setters, 
inspectors, 
storemen

Monkstown/Larne/ 
Enniskillen 

Coventry

6.8.75

19.8.75

27.8.75

6.10.75

365

5

3,405

440

14,500

8,400

Clerical staff

Jigging operators

Production 
workers

Production 
workers

Cambuslang/Hamilton/ 
Motherwell

24.10.75 5.11.75 135 1,340 12,200 Toolsetters Assemblers, 
machine
operators

Letchworth 26.11.75 5.12.75 300 900 6,900 Quality control Production

shipwrights

Shipbuilding and marine
engineering 

Birkenhead 13.1.75 21.2.75 70 1,200 31,100 Crane drivers Boilermakers,
fitters, 
coppersmiths, 
labourers

Birkenhead 13.1.75 20.5.75 250 750 77,100 Boilermakers Production
workers

Tyneside 7.7.75 5.9.75 4,320 4,145 277,800 Outfitting Boilermakers,
tradesmen and 
ancillary workers

electricians

Glasgow 22.10.75 3.11.75 385 2,500 21,600 Welders Platers, caulker: 
drillers,

draughtsmen, 
chemists, 
engineers

Motor vehicle*
Oxford 6.1.75 3.2.75 250 12,000 16,700 Tuners Body plant 

workers
Resolven, Neath 6.1.75 15.1.75 150 550 5,600 Fitters, setters, 

welders, 
electricians

Machinists, 
production 
workers

Birmingham 10.2.75 17.3.75 555 4,100 86,400 Toolmakers, fitters Production 
workers

Oxford 18.2.75 27.2.75 880 — 7,000 Warehouse 
selectors

—

Halewood 28.2.75 3.3.75 2,500 3,000 10,300 Body plant 
workers

Paint, trim and 
assembly 
workers

Bathgate 6.3.75 21.3.75 95 3,800 35,400 Electricians, 
pipe fitters

Assemblers 
technical grades

Loughborough 7.3.75 9.4.75 300 6,500 All manual 
workers

—

Sheffield 1.4.75 •21.4.75 500 __ 6,300 Pieceworkers —
Coventry 14.4.75 25.4.75 300 1,000 8,200 Paint and body 

shop workers
Assembly 

workers
Coventry 16.4.75 18.4.75 450 1,250 5,100 Trim track 

workers
Assembly 

workers

Oxford 18.4.75 5.5.75 2,000 1,300 13,200 Assembly line 
“back-up” 
workers

Assembly 
workers

Coventry 18.4.75 16.5.75 700 2,000 42,400 Clerical workers Production 
workers

Dagenham 23.4.75 19.6.75 70 5,000 115,500 Door hangers Production 
workers

London NE10 30.4.75 21.5.75 570 — 8,800 All hourly 
paid workers

■ —

Coventry 9.5.75 4.6.75 4,000 3,700 116,400 Production 
workers

Assembly 
workers

Halewood 11.6.75 13.6.75 250 1,895 6,300 Maintenance 
craftsmen

Production 
workers

Hemel Hempstead 16.6.75 8.8.75 800 — 24,000 Engineering 
i workers

—

Cardiff 16.6.75 18.6.75 9,715 465 30,500 Maintenance 
fitters, 
toolmakers, 
setters

Storekeepers, 
packers

Dagenham 17.6.75 20.6.75 130 4,500 17,400 Forklift truck 
drivers

Engine plant 
workers

Birmingham 19.6.75 29.7.75 35 400 8,500 Press operators Assembly and 
production 
workers

Kings Norton 20.6.75 27.6.75 75 1,000 6,400 Supervisors Machinists, 
assembly 
workers,

Prominent stoppages in 1975

Cause or object
Cause or object

the

for

for

job

Dispute over work assignment issue

For improved pay offer

For improved pay offer

For pay increase

For pay increase

2,250 54,10020.6.7516.5.75Yeovil

Coventry

Doncaster

For pay increase

Liverpool For improved pay offer

Handsworth, Birmingham

I Musselburgh

I Smethwick
Demand for re-grading

Margate

I Manchester

I Darlaston

■ Glasgow 23.9.75 10.12.75 280 15,900 Objection to proposed redundancies

Breakdown of wage negotiations

IAintree

reat

■ Hinckley

B Glasgow

operators

Protest against reduction in bonus earnings 
caused by fluctuating supplies of materials

sheet metal 
workers, 
machinists 

Production 
workers

letal goods not 
elsewhere specified

Warrington

Rejection by union members of negotiated pay 
deal agreed by other unions and for an 
improved pay offer

For improved pay offer

For improved pay offer following rejection of 
inflation protection and payment-by-result 
provisions

In protest against company's use of industrial 
engineers to carry out time and motion 
studies

Protest against conditions imposed for re­
instatement of dismissed shop steward

Rejection of claim by crane drivers for pay 
parity with boilermaking trades

For pay increase
Protest against proposed reduction in 

number of door hangers on each shift
Protest against dismissal of a worker 

alleged failure to carry out instructions
Token stoppage in support of demand 

elimination of Friday night shift
Alleged delay in implementation of new 

evaluated wage structure

Suspension of workers following restrictive 
practices in pursuance of pay claim

For improved pay offer

Suspension of boilermakers, following work* 
to-rule in pursuance of an improved pay offer 

For a pay increase to maintain differentials with 
boilermakers

For a pay increase following an award to 
engineers and electricians

Refusal to accept alternative work during 
period of non-co-operation in pursuance of 
an improved pay offer

Refusal to work with foreman following dis­
agreement with worker

Demand for extra payment for certain duties 
following a manning dispute

Protest against withdrawal of pay offer found 
to be in breach of government pay policy

dl other vehicle* 
Doncaster

For pay parity with workers at another plant 
of the same company

For improved pay offer
For improved pay offer

In protest against new manning arrangements 
involving increased work loads

For improved bonus rate following basic in. 
crease to obtain parity with male workers

maintenance, 
stores, transport, 
technical and 
clerical staff 

Production 
workers, process 
engineers, 
inspectors, 
clerical staff

Objection by welders to special allowance for| 
use of welding equipment being paid to other j 
tradesmen, thereby eroding differentials

Protest by toolsetters against vacancies being i 
filled by up-graded machine operators while] 
toolsetters in other departments were being 
down-graded

In sympathy with five engineers suspended for 
operating a work-to-rule over non*! 
implementation of bonus scheme due to] 
government pay policy

For pay increase
For workers who exceed production target to 

have pay increase in addition to guaranteed 
bonus

Series of token stoppages in support of maxi­
mum increases payable under government 
pay policy

Failure to reach agreement on pay claim

For pay increase to maintain 
relative to manual workers

■extiles
■ Derby

■ Wrexham

Rejection by workers of new pay aereom... 
accepted by union P y Mreemint

Breakdown of wage negotiations
For pay increase

For pay increase

Protest against short-time 
industrial action at another 
same company

For pay increase

For improved pay offer
Protest against dismissal of shop steward

For maximum increase payable under govern­
ment pay policy

Biothing
^■Whitburn

H7“in Ens|and■ and Wales

■ Various areas in Gi 
| Britain

For pay increase
For pay increase, cost of living addif 

ind payment of average earnings at ho £ 
periods av

In protest against suspension of test., i 
failing to carry out instruction duL , 
period of work-to-rule 1

working 
plant ol 1,1

pottery, g|„, 
■k. «ment, etc 
H Ne" Cross, London

Sheffield

■ Spennymoor
■ Aintree, Liverpool

Protest against the use of suPer<V|l’°off I 

equipment during a period o• y 0(pi«*
In support of demand for revaluation 

work rates
differwt*

For improved pay offer

Protest against methods employed in security! 
check operation I

In support of a worker suspended for three 
days for allegedly failing to maintain worti 
schedules , -I

Protest against effect of new pay and cona­
tions agreement on differentials . I 

Dismissal of a shop steward for refusing I 
accept work allocation I

For increase in minimum piecework rate 1
Protest against company’s plans to trans | 

group of workers to another plant I 
Disagreement over pay entitlement du t I 

period of lay-off due to stoppage i P 1 
and body shops  ,

Proposed introduction of short-time 
arrangements similar to those for |
workers mininllOver pay of clerical workers relative to I 
workers , . „ theProtest against proposed reductio I
number of door hangers on each j

For improved pay offer

Table 4 (continued)

|ndu,try and locallty Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

Type of worker involved

began 6nded directly indirectly directly indirectly

1__________ ■

| Leamington Spa 6.8.75 26.8.75 540 __ 7,000 Clerical staff —
11.8.75 13.8.75 265 5,425 11,100 Door hangers, Production

I Halewood line workers workers
1 Girston, Liverpool 18.8.75 23.8.75 40 1,465 8,800 Stackers, truck 

drivers
Production 

workers
1.10.75 1.10.75 240 7,000 7,200 Maintenance Production1 Halewood craftsmen workers
2.10.75 23.10.75 900 3,000 29,100 Wages and clerical Production and1 Coventry

staff assembly 
workers

I Solihull/Birmingham 28.10.75 17.11.75 1,625 2,365 30,900 Assembly 
workers, machine

Assembly 
workers

operators, 
delivery drivers

I Castle Bromwich 14.11.75 24.11.75 255 3,000 13,300 Press operators Production 
workers

kerospace equipment
| Bristol 17.2.75 8.4.75 165 — 5,600 Assembly fitters — In support of a claim that engines sent out of

the plant for testing should be accom­
panied by a fitter

1 Wolverhampton 10.3.75 27.3.75 840 — 11,200 Machinists, — Disagreement over employer’s interpretation
labourers, works 
police, staff

of new national minimum wage agreement

inspectors
I Weybridge 11.3.75 17.3.75 1,200 35 6,200 Fitters, Electricians

coppersmiths,
For improved pay offer

3.2.75 14.2.75 575 350 5,800 Assembly 
workers

Assembly 
workers

1.5.75 13.6.75 4,600 — 142,600 Production 
workers

—

5.5.75 12.5.75 2,030 — 10,100 Production 
workers

—

27.1.75 5.2.75 120 1,400 12,200 Maintenance 
engineers

Process workers

28.1.75 21.2.75 180 250 7,200 Tradesmen Production 
workers

3.3.75 5.3.75 1,750 — 5,300 Polishers and 
other manual 
workers

—

7.4.75 30.5.75 650 — 22,100 Wire drawers —

29.4.75 19.5.75 480 — 8,600 Total work force —

2.6.75 30.6.75 280 — 5,100 Production, 
technical and 
clerical workers

—

8.7.75 12.9.75 95 550 14,900 Maintenance 
workers

Wire drawers

18.7.75 15.8.75 1,045 — 11,000 Production, —

examiners, 
pressers

10.3.75

27.4.75

27.3.75

5.5.75

700

920

— 9.500

6.500

Maintenance 
craftsmen 

Textile workers

10.6.75 30.6.75 990 500 10,000 Celon operatives, 
process workers

Celon operatives

19.6.75 27.9.75 175 1,300 91,700 Mafntenance fitters Textile workers
25.9.75 12.10.75 520 40 6,600 Production 

workers
Polymer process 

workers

1.12.75 19.12.75 16,875 — 38,100 Hosiery workers —

18.12.75 12.1.76 200 465 10,000 Overlookers, 
machinists

Knitters, 
examiners

15.4.75 30.5.75 275 — 8,400 Cutters, 
machinists

—

5.11.75 19.12.75 3,185 — 60,300 Cutters, machinists —

For improved pay offer

30.4.75 13.5.75 50 500 5,400 Engineers, fitters Process workers,

30.6.75 4.7.75 1,100 __ 5,500 Manual workers
clerical staff

7.7.75 28.7.75 500 —— 7,500 Tradesmen, __

30.7.75 8.9.75 40 200 5,900
labourers 

Machine Process workers
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Table 4 (continued) Prominent stoppages in 1975

Industry and locality Date when 
stoppage

Number of workers 
involved

Number 
of working 
days lost

began ended directly indirectly

Timber, furniture, etc
Kirkby 20.5.75 30.5.75 1,000 — 7,700

Paper, printing and 
publishing

London 25.3.75 10.4.75 1,750 — 13,800

Various areas in England 
and Scotland

29.4.75 15.7.75 1,480 — 12,300

Birmingham 
Kirkby

7.7.75
16.7.75

5.9.75
5.9.75

200
800 —

8,700
20,800

Warrington 25.7.75 31.10.75 40 350 21,800

Other manufacturing 
industries

Speke, Liverpool 7.3.75* 16.5.75 1,060 __ 7,000

Wolverhampton 17.3.75 11.4.75 600 3,900 48,000

Chingford 5.4.75 3.6.75 140 — 5,600

Glasgow 7.4.75 9.5.75 100 430 13,000

Croydon 23.4.75 3.6.75 205 — 5,900

Speke, Liverpool 19.8.75 22.8.75 140 1,330 5,300

Construction
Billingham 5.5.75 31.5.75 425 5 7,200

London WC1 26.9.75 27.2.76 120 — 13,000

Gowerton 24.10.75 22.12.75 495 — 17,800

Port and inland water 
transport 

Newcastle upon Tyne 6.2.75 21.3.75 200 6,300

London/Tilbury/ 
Gravesend

27.2.75 4.4.75 10,180 350 258,300

Ellesmere Port/ 
Parti ngton/Salford

18.3.75 10.6.75 790 — 15,000

Liverpool 1.5.75 1.5.75 6,970 — 7,000

Other transport and 
communication

London and surrounding 
counties

22.1.75 29.1.75 17,700 — 18,000

Various ports in Great 
Britain

Birmingham

27.3.75

7.8.75

29.3.75

28.11.75

3,685

70

— 7.400

5.400

Distributive trades 
Hebburn/Hull/Liverpool/ 

Sheffield/Swindon/York
7.4.75 2.5.75 675 — 7,000

Eccles and Wigan 7.5.75 29.5.75* 1,155 — 12,000

Public administration 
and defence

Alexandria 6.1.75 28.2.75 300 __ 11,800

Glasgow/Dundee 13.1.75 14.4.75 610 — 32,900

Various areas in Scotland 19.1.75 25.4.75 900 45 61,100

Liverpool 27.1.75 21.3.75 165 — 6,600

Glasgow 29.1.75 20.2.75 350 • — 6,000

Various areas in England 
and Wales

3.2.75 20.5.75 1,195 30 44,400

London SE15 30.4.75 20.5.75 345 — 5,100

Miscellaneous services
Newmarket
Various areas in United 

Kingdom

30.4.75
16.5.75

27.7.75
29.5.75

250
2,355

— 10,000
12,700

Type of worker involved

directly indirectly

Production 
workers

Cause or object

Fear of redundancy if work 
ing company’s decision 
duction at another plant

transferred follow, 
to continue pro.

Production 
workers, drivers, 
warehousemen

Provincial 
newspaper, 
periodical, and 
general printing 
workers

Journalists 
Engineers, 

electricians, 
boilermen

Electricians, 
fitters, welders, 
turners

Management proposal to include in div 
ment an understanding about the L 
automatic replacement of staff on*

For improved pay offer

Machine operators, 
envelope makers

Production 
workers

Breakdown in pay negotiations
For pay agreement to be linked with earli., 

settlement by another union

For pay increase in line with nationilh 
negotiated increase awarded to product™ 
workers prior to government pay rulr,.

Production 
workers

Maintenance 
engineers, 
electricians

Process workers

Engineers, 
pipe fitters, 
electricians

Labourers, 
technical staff

Process workers

Production 
workers

Rubber workers

Process workers

Weekly token stoppage in support of demand 
for a reduction in working hours

For a compensatory pay increase and the dis­
continuance of week-end working in a three- 
day week situation

Protest against employer’s proposal to with­
draw facilities for deducting union dues 
from pay

For pay parity with engineers at another plant 
of the same company

Protest against a shop steward being made 
redundant

For an increased "dirty money” allowance

Electricians For the re-instatement of welders whose 
sub-contract had been terminated

Demand for severance payments additional to 
normal redundancy payments

Objection to proposed redundancies

Engineering 
workers

— For pay increase

Dockworkers, Tugboat and Demarcation dispute between union members
tally clerks lightermen, tally 

clerks
on the issue of securing for registered dock­
workers more container handling work at 
inland depots

Dockworkers, 
crane drivers, 
checkers

— For flat-rate pay increase

Dockworkers — In support of claim that May Day should be a 
public holiday

Drivers, 
conductors, 
motormen, 
guards, 
workshop staff

Ships’ officers 
and ratings

Freight handlers

Demand for greater protective measures for 
bus crews against assaults by passengers 
(token stoppages on 22.1.75 (one depot only) 
and 29.1.75)

In protest against proposed closure of 
Heysham-Belfast ferry service

In protest against new search procedures ano 
the carrying of security passes

Drivers, draymen, 
mates, 
warehousemen

Warehouse 
operatives

For a cost-of-living pay award

For improved pay offer

Local authority 
manual workers

Local authority 
drivers

Local authority 
electricians

Local authority 
drivers

Local authority 
engineering 
workers

Local authority 
electricians

Local authority 
electricians

Mates

Refuse collectors

For pay increase

Claim for pay parity with HGV driver 
private sector . . fof

Selective stoppages in support ot c 
pay parity with electricians in tn P 
sector of the electrical contracting to

Dispute over pay differentials in r 
HGV drivers in the private sector

Breakdown of wage negotiations

Selective stoppages in slipport ol 
parity with electricians in the Pr 
of the electrical contracting indu y

Demand for lump sum payment to 
log of refuse

Stable lads 
TV production 

staff

For improved pay offer for pay
Demand for compensatory lump ^g-aint

lost during earlier period ol w g

* Continuation of stoppage recorded for the period 24.5.75-28.2.75 in annual data for stoppages beginning in 1974 (see June 1975 Gazette, page 545, third item).
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Table 8 Analysis by region and broad industry group (Standard Industrial Classification 1968)

Region

THOUSANDS

Industry

i Number of workers* involved in 1»75 

[Mining and quarrying 
I Metal manufacture 
is^Mdhgand marine engineering 

Mow vehicles 
Aerospace equipment 

I All other vehicles Men goods not elsewhere specified 
’lextilH, clothing and footwear 
AJI other manufacturing industries 
Construction .
Transport and communication 
AH other non-manufacturing industries 

and services

Total, all industries and services

South 
East

East 
Anglia

South 
West

in all stoppages in progress

500 __ 100
300 — 600

13,600 600 6,400
700 1,000 1,100

39,200 4,700 200
2,600 — 5,000

.— — ___
2,000 t 300

100 100 600
12,700 2,600 1,800
8,700 t t

38,300 400 3,200

6,200 500 2,400

124,900 10,100 21,700

NorthWest East Yorks North
Midlands Midlands and West

Humber-
side

400 3,200 13,500 100
13,200 5,300 12,000 2,000
20,400 5,600 11,100 26,000

t 1,600 2,500
63,600 700 2,200 38,000
2,400 t 1,500 400
5,900 400 3,400 t
8,700 1,000 5,900 4,800
1,800 19,400 4,400 6,800
8,600 3,100 5,700 23,000

800 400 1,200 4,500
2,000 100 11,200 15,600

1,800 1,400 5,900 8,800

129,500 40,600 79,700 132,600

1.100
4.400 

30,800 
20,100

400

100
6.200 

19,600
4.200
5.100

5.400

97,500

Wales Scotland North­ United
ern 
Ireland

Kingdom

6,600 2,600 ___ 28,200
17,500 9,200 — 64,600
8,100 31,900 11,600 166,200

100 7,100 __ 34,100
10,800 4,400 t 164,000

t 100 500 13,000
—— — — 9,800

500 2,600 __ 26,200
6,800 3,400 3,500 53,100
2,900 10,800 6,000 96,800
1,900 3,700 900 26,300
3,000 2,300 500 81,700

3,500 * 4,100 5,000 45,000

62,000 82,300 28,000 808,900

Number of working days* lost in 1S

Mining and quarrying 
Metal manufacture 

^Engineering
Shipbuilding and marine engineering 

(Motor vehicles
Aerospace equipment
;AII other vehicles
Metal goods not elsewhere specified 
Textiles, clothing and footwear 
All other manufacturing industries 
[Construction
Transport and communication
All other non-manufacturing industries 

i and services

Total, all industries and services

in all stoppages in progress

1,000 — 1,000
3,000 — 20,000

227,000 10,000 76,000
3,000 2,000 5,000

223,000 7,000 t
12,000 — 66,000

16,000 t 2,000
t 1,000 3,000

93,000 8,000 9,000
42,000 t t

311,000 1,000 9,000

32,000 11,000 2,000

964,000 40,000 195,000 1,095,000 208,000 489,000

3,000 5,000 27,000
85,000 25,000 85,000

224,000 66,000 156,000
t — 3,000

429,000 11,000 18,000
20,000 1,000 8,000

150,000 1,000 24,000
55,000 4,000 29,000
4,000 66,000 30,000

94,000 24,000 56,000
7,000 3,000 11,000

12,000 t : 14,000

11,000 3,000 29,000

t 1,000 11,000
26,000 20,000 45,000

176,000 289,000 51,000
1'11,000 342,000 t
74,000 — 29,000
2,000 4,000 1,000
1,000 —— ——

49,000 t 4,000
59,000 101,000 47,000

139,000 174,000 16,000
44,000 43,000 27,000
41,000 14,000 9,000

43,000 15,000 15,000

765,000 1,004,000 255,000

9,000 ___ 56,000
46,000 — 355,000

296,000 167,000 1,737,000
43,000 — 509,000
37,000 t 829,000
1,000 3,000 117,000

— —. 176,000
49,000 — 209,000
22,000 16,000 350,000
92,000 15,000 720,000
63,000 6,000 247,000
8,000 3,000 422,000

88,000 35,000 286,000

753,000 245,000 6,012,000

* The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree with the totals shown, 
f Less than 50 workers or 500 working days.

involved throughout the duration of the stoppage. The 
aggregate number of working days lost will, therefore, 
frequently be less than the total obtained by multiplying 
the number of workers involved by the number of days 
each stoppage lasted.

Over half of all stoppages lasted not more than five days; 
Jess than one-fifth lasted more than 12 days. Half involved 
fewer than 100 workers; under eight per cent involved 1,000 
or more workers-. Stoppages in Which under 500 working 
days were lost accounted for 54 per cent of the total, only 16 
stoppages (0-7 per cent) involved the loss of 50,000 or more 
working days, but in aggregate these accounted for over a 
third of all days lost.

Table 8 above provides an analysis by standard 
region of the number of workers involved, and of the 
aggregate number of working days lost, by broad industry 
group. It should be noted, however, that the industrial 
structure in each regionis an important factor affecting 
the regional distribution of stoppages due to industrial 
disputes.

Review 1955-1975

relating to stoppages of work due to industrial 
putes since 1955 are given in table 9.

The number of stoppages which began in 1975 (2,282) was 
invol°W^ annual total since 1971. The number of workers 
davs f111 stoPPa8es in 1975, and the number of working 
The h‘>Sti,fiVere l°west since 1967 and 1968, respectively, 
the r reS f°r itttervening years have been mainly 

of relatively few large-scale stoppages,

Table 9 Stoppages in years 1955—1975

Year Number Number of workers* involved Aggregate number of 
of in stoppages working days lost in

beginning 
in year

Beginning in year In 
progress 
in year

Beginning in year in 
progress
in year

Directly Indirectly
(a) (b)

000’s 000’s 000’s 000’s boo’s 000’s

1955 2,419 599 60 671 3,741 3,788 3,781
1956 2,648 464 43 508 2,036 2,051 2,083
1957 2,859 1,275 81 1,359 8,398 8,399 8,412
1958 2,629 456 67 524 3,461 3,474 3,462
1959 2,093 522 123 646 5,257 5,280 5,270
1960 2,832 698f 116 819f 3,001 3,049 3,024
1961 2,686 673 98 779 2,998 3,038 3,046
1962 2,449 4,297 123 4,423 5,757 5,778 5,798
1963 2,068 455 135 593 1,731 1,997 1,755
1964 2,524 700+ 172 883| 2,011 2,030 2,277
1965 2,354 673 195 876 2,906 2,932 2,925
1966 1,937 414f 116 544+ 2,372 2,395 2,398
1967 2,116 551 f 180 734+ 2,765 2,783 2,787
1968 2,378 2,073+ 182 2,258+ 4,672 4,719 4,690
1969 3,116 1,426 228+ 1,665+ 6,799 6,925 6,846
1970 3,906 1,460 333 1,801 10,854 10,908 10,980
1971 2,228 863+ 308+ 1,178+ 13,497 13,589 13,551
1972 2,497 1,448+ 274+ 1,734+ 23,816 23,923 23,909
1973 2,873 1,103 410 1,528 7,089 7,145 7,197
1974 2,922 1,161 461 1,626 14,694 14,845 14,750
1975 2,282 570 219 809 5,861 5,914 6,012

(a) The figures in this column include days lost only in the year in which the stoppages 
began.

(b) The figures in this column include days lost both in the year in which the stoppages 
began and also in the following year.

♦ Workers involved in more than one stoppage in any year are counted more than 
once in the year’s total. Workers involved in a stoppage beginning in the year and 
continuing into another are counted in both years in the column showing the number of 
workers involved in stoppages in progress.

t Figures exclude workers becoming involved after the end of the year in which the 
stoppage began.

Industrial action other than stoppages
During 1975 there were a number of industrial disputes 
where the action taken did not involve a stoppage of work. 
For example, hospital consultants employed in the National 
Health Service imposed a work-to-contract from January 
in a dispute over proposed new contracts. The action con­
tinued until April When agreement was reached.

0
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Work permits issued in 1975
STATISTICS of work permits published quarterly in the 

Gazette relate to numbers of permits issued and applica­
tions refused. Statistics of work permits issued, analysed by 

country of origin and industrial classification, are published 
annually.

Permits are issued for foreign nationals (other than EEC 
nationals) and Commonwealth citizens, living abroad, to 
come to work in this country provided that they satisfy the 
requirements of the work permit scheme. There is also 
provision for permission to be given for people already 
here (such as visitors) to take work, subject to the same con­
dition. Changes to the work permit scheme which came into 
effect this year were reported on page 386 of the April issue 
of the Gazette.

Nationals of member states of the EEC may come here to 
work without permits, but if they stay for more than six 
months they need residence permits which are issued by the 
Home Office.

The present work permit scheme has been in operation 
since January 1, 1973.

In the following tables, information is given separately for 
Commonwealth and foreign workers, distinguishing be­
tween permits for people abroad and permissions for people 
already here, except in the analysis by industrial classifica­
tion where the figures relate to these categories taken to­
gether. Coverage of the tables:

Tables 1 and 2: Issues analysed by the main countries of 
origin, distinguishing long-term and short-term issues.

Tables 3 and 4: Summary of issues and application 
refused.

Tables 5 and 6 : Work permits issued, analysed by Stan 
dard Industrial Classification (SIC) and main countries of 
origin. SIC orders under which the majority of work 
permits were issued (such as nos. XXV and XXVI) have 
been further sub-divided. (In the comparable analyses for 
1973 and 1974 this information was expressed in occupa­
tional terms.)

Table 7: Residence permits issued to EEC nationals by 
Standard Industrial Classification and country of origin.

Table 8: Total permits and permissions issued annually 
for the years 1973-75.

Note: Excludes foreign student employees and Commonwealth trainees,

Table 8 Annual comparisons of work permits issued 
1973-1975

1973 1974 1975

Foreign workers (Non-EEC)
Permits 
Permissions

22,229
4,231

20,814
3,695

19,405
2,438

Total 26,460 24,509 21,843

Commonwealth workers
Permits
Permissions

2,876
3,503

3,612
4,924

4,221
4,014

Total 6,379 8,536 8,235

Grand total 32,839 33.04S 30,078

Table 1 Annual analysis of work permits issued by country of origin January-December 1975
COMMONWEALTH WORKERS

Country of origin Permits Permissions Totals Grand 
total

Common­
wealth 
traineesLong­

term
Short­
term

Total Long­
term

Short­
term

Total Long­
term

Short­
term

Meh Women

Australia 272 75 347 169 34 203 441 109 393 157 550 32
Bangladesh 177 5 182 20 13 33 197 18 209 6 215 45
Canada 215 115 330 82 16 98 297 131 328 100 428 23
Caribbean territories 143 85 228 490 94 584 633 179 175 637 812 45
Cyprus 101 52 153 58 30 88 159 82 172 69 241 60
East Africa 48 44 92 111 44 155 159 88 139 108 247 131
Hong Kong 776 42 818 141 66 207 917 108 862 163 1,025 51
India 329 109 438 118 41 159 447 150 469 128 597 237
Malaysia 185 70 255 765 330 1,095 950 400 397 953 11350 317
Malta 251 150 401 39 1 40 290 151 284 157 441 14
Mauritius 279 7 286 493 70 563 772 77 492 357 849 53
New Zealand 61 28 89 41 5 46 102 33 98 37 135 22
Singapore 47 12 59 29 11 40 76 23 40 59 99 74
Sri Lanka 184 42 226 146 51 197 330 93 277 146 423 67
West Africa 69 136 205 243 129 372 312 265 362 215 577 125
Dependent territories (excluding

Hong Kong) 72 4 76 103 11 114 175 15 81 109 190
Others 19 17 36 16 4 20 35 21 27 29 56 21

Total 3,228 993 4,221 3,064 950 4,014 6,292 1,943 4,805 3,430 8,235 1,320

Notes: 1. “Long term” permits or permissions are those given for the maximum period of 12 months. “Short-term” refers to those give 
periods of less than 12 months.

2. Commonwealth trainees come for a fixed period of “on the job” training approved by the Department of Employment. . pn-|jSh
3. “Student employees” are young foreign nationals who come for employment in industry and commerce in order to improve their g 

and widen their occupational experience.
4. In table 5 figures for United Kingdom passport holders are included in totals.
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Annual analysis of work permits issued by country of origin January-December 1975

See footnotes to table 1.

Table 2
FOREIGN WORKERS (NON-EEC)___________________________________________________________________________________________

^wyof origin Permits Permissions Total Total

Men Women

Grand 
total

Student 
employees

Long­
term

Short­
term

Total Long­
term

Short­
term

Total Long­
term

Short­
term

_ 148 608 756 35 12 47 183 620 264 539 803 118
Finland 699 100 799 107 14 121 806 114 748 172 920 45
Japan 1,738 72 1,810 167 9 176 1,905 81 428 1,558 1,986 23
Philippines 699 94 793 94 14 108 793 108 592 309 901 15
Portugal 185 166 351 119 27 146 304 193 301 196 497 47
South Africa 1,092 1,454 2,546 147 35 182 1,239 1,489 1,737 991 2,728 92
Spain 205 280 485 41 8 49 246 288 230 304 534 148
Sweden 362 510 872 58 38 96 420 548 394 574 968 284
Switzerland 1,779 2,946 4,725 426 90 516 2,205 3,036 4,388 853 5,241 121
USA 125 501 626 24 4 28 149 505 261 393 654 52
Yugoslavia 
Others 3,403 2,239 5,642 719 250 969 4,122 2,489 4,519 2,092 6,611 871

Total 10,435 8,970 19,405 1,937 501 2,438 12,372 9,471 13,862 7,981 21,843 1,816

COMMONWEALTH WORKERS

See footnotes to table 1.

Table 3 Annual summary of work permits issued and applications refused January-December 1975

Issues Refusals

Mien Women Total Men Women Total

Permits
1 Long-term 

Short-term
2,379 849 3,228 1,792 380 2,172

723 270 993 21 7 28

, Total 3,102 1,119 4,221 1,813 387 2,200

Permissions
Long-term 1,247 1,817 3,064 317 200 51/

i Short-term 456 494 950 33 27 60

i Total 1,703 2,311 4,014 350 227 577

Total
! Long-term 3,626 2,666 6,292 2,109 580 2,689
> Short-term 1,179 764 1,943 54 34 88

Grand total 4,805 3,430 8,235 2,163 614 2,777

Commonwealth trainees 1,134 186 1,320 160 20 180

See footnotes to table 1.

Table 4 Annual summary of work permits issued and applications refused January-December 1975 
FOREIGN WORKERS (NON-EEC)

Issues Refusals

Men Women Total Men Women Total

Permits
. Long-term 6,757 3,678 10,435 1,214 1,058 2,272

Short-term 5,942 3,028 8,970 64 52 116

Total 12,699 6,706 19,405 1,278 1,110 2,388

Permissions
Long-term 886 1,051 1,937 457 523 980
Short-term 277 224 501 61 61 122

, Total 1,163 1,275 2,438 518 584 1,102

Total
Long-term 7,643 4,729 12,372 1,671 1,581 3,252
Short-term 6,219 3,252 9,471 125 113 238

Grand total 13,862 7,981 21,843 1,796 1,694 3,490
Student employees 1,481 335 1,816 — — —
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Table 5

VI-XI I XIII-XV XVI-XIX XX-XXIIV-V XXIIIIIl-ll XXIIISIC order^ XXIV
XXVI XXVIIFood DiatributionCountry of origin
Miscellaneous services Country of origin

Total Total

2

3

259
2,391 71 8.235 Total

XXVIIxxv XXVII SIC order-^
Professional and scientific services Miscellaneous services Country of origin

Total Total

Total
See footnotes to table 1.

Table? (continued)

§txv
XXVI XXVII

Public Country of origin

2

27 31
no 291 250

Total
Note: There are some minor discrepancies between these figures and those published by the Home Office.

Table 5

15 
3 

17 
3

Coal and 
chemical 
products

T ransport 
and com­
munication

•90

26

6 
35 
68 
68 
41

85 
158 
109 
108 
120
49 

678 
139 
114 
293 
169 
29 
28
86 

143

60
23

7 
3

2
5
3
4 
2

550 
215 
428 
812 
241 
247 

1,025 
597 

1,350 
441 
849 
135 
99

423 
577

60
6

41
10
11
11
19

24
11

2
12

190
56

Construction 
and public 
utilities

Other 
profes­
sional and 
scientific 
services

Private 
domestic 
service

Private 
domestic 
service

3 
50 
37 
39 

135

Grand 
total

Textiles, 
leather and 
clothing

Other 
profes­
sional and 
scientific 
services

Grand 
total

Other 
miscellan­
eous 
services

Public 
adminis­
tration 
and 
defence

Grand 
total

Agriculture 
mining and 
oil

Metal 
engineering 
and vehicles

Bricks, 
timber and 
other 
manufactur­
es

Belgium 
Denmark 
France 
West Germany
Italy 
Luxembourg 
Netherlands

Other 
miscellan­
eous 
services

Public 
adminis­
tration 
and 
defence

Finland 
Japan 
Philippines 
Portugal 
South Africa 
Spain 
Sweden 
Switzerland 
USA 
Y ugoslavia 
Others

Entertain- Hotel and 
ment catering

Entertain- Hotel and 
ment catering

Other 
profes­
sional and 
scientific 
services

Australia 
Bangladesh 
Canada 
Caribbean territories 
Cyprus 
East Africa 
Hong Kong 
India 
Malaysia 
Malta 
Mauritius 
New Zealand 
Singapore 
Sri Lanka 
West Africa 
Dependent Territories 

(excluding Hong 
Kong)

Others

EEC nationals in Great Britain: residence permits issued by industrial group and 
country of origin in 1975

Annual analysis of work permits issued by industrial group and country of origin
January-December 1975 FOREIGN WORKERS (NON-EEC)

Educational Medical 
Services and dental 

services

EEC nationals in Great Britain: residence permits issued by industrial 
group and country of origin in 1975

yofessional and scientific services

[n«u rance, 
banking and 
•■nance

■“atioiul Medical 
■rvices and dental 

services

Table 6 (continued) Annual analysis of work permits issued by industrial group and country
of origin January-December 1975 FOREIGN WORKERS (NON-EEC)

Annual analysis of work permits issued by industrial group and country 
of origin January-December 1975 COMMONWEALTH WORKERS

Annual analysis of work permits issued by industrial group and country of origin
January-December 1975 COMMONWEALTH Workers

I XXV_______________________________
scientifics^vie- 

hsrsSp 

services

15

See footnotes to table 1.

Australia 14 10 18 34 1 21 13 12 16
Bangladesh — —— —— 4 2 2 2 8 2
Canada 68 1 19 27 2 4 3 6 10
Caribbean territories 5 2 — 3 1 2 3 13 2
Cyprus — 3 3 7 1 4 9 19 10
East Africa 1 4 2 11 3 3 13 22
Hong Kong 1 4 6 20 — 2 11 32 97
India 6 6 7 71 3 6 6 20 19
Malaysia 1 27 2 30 2 10 2 32 34
Malta 1 64 —— 18 11 6 3 7 11
Mauritius — 3 — 6 — 2 2 6 2
New Zealand 3 1 5 4 1 1 2 6
Singapore 4 1 1 4 — —— 1 5 6
Sri Lanka —— 4 2 21 2 4 7 19 10
West Africa 7 3 5 10 1 4 2 72 4
Dependent Territories 

(excluding Hong 
Kong) __ 1 4 11 3 4 3 4

Others 1 1 — — 5

Total 112 135 74 281 30 74 68 269 260

63 73 251 66 11 __ 8
3 4 28 1 155 2 __

47 19 121 92 7 __ 10
640 12 660 74 11 13 10
24 14 53 9 90 4 17
98 18 126 32 14 3

117 22 150 29 612 28 9
97 49 289 57 56 15 11

1,007 42 1,068 22 76 10 6
8 3 14 3 274 7 9

645 6 657 112 46 11
21 16 69 25 2 __ 2
33 10 47 5 21 2

197 15 246 3 13 14 56
299 5 312 111 16 6 10

92 2 97 30 29 1
15 6 23 19 2 — 2

3,406 316 4,211 548 1,502 176 165

Table 6

SIC order^ l-ll III IV-V VI-XII XIII-XV XVI-XIX XX-XXI XXII XXIII XXIV

Country of origin 
▼

Agriculture 
mining and 
oil

Food Coal and 
chemical 
products

Metal 
engineering 
and vehicles

Textiles, 
leather and 
clothing

Bricks, 
timber and 
other 
manufactur­
es

Construction 
and public 
utilities

T ransport 
and com­
munication

Distribution Insurance, 
banking and 
finance

Finland 3 __ 1 7 1 3 __ 4 10 9
Japan 5 1 5 70 2 5 1 56 140 240
Philippines 1 — 2 —— — 2 — 1 9
Portugal 3 — 1 8 5 6 5 4 5 10
South Africa 4 3 24 29 3 5 5 15 13 63
Spain 98 — 15 4 3 17 19 5 16
Sweden 3 3 32 1 7 7 22 23 23
Switzerland 6 16 24 40 3 4 5 21 25 39
USA 410 16 112 519 19 53 140 45 77 382
Yugoslavia 1 1 3 4 —— 2 — 1 9 3
Others 118 19 86 137 13 30 38 139 235 163

Total 652 56 259 863 51 118 220 326 543 957

1 33 99 4 136 270 330 9 19 628 1 803I 58 21 9 88 88 199 4 15 306 1 920| 50 409 2 461 9 915 562 24 1,510 1,9861 57 70 2 129 7 661 45 12 725 901I 103 32 172 127 7 13 9 156 5 497■175 191 9 375 268 1,879 20 8 2,175 1 2,728
534I 37 109 6 152 155 78 __ 18 251 10I 102 11 162 85 492 7 34 618 5 968■352 

1 40 ■-W3

120
47 

548

141
2

132

613 
89 

1,083

2,647 
8 

1,762

112
525

2,462

4
5 

214

39 
3 

93

2,802
541

4,531

53

19

5,241
654

6,611
l»t 1,819 350 3,460 5,426 7,660 883 274 14,243 95 21,843

Table 7

SIC order^ l-ll III IV-V VI-XII XIII-XV XVI-XIX XX-XXI XXII XXIII XXIV

Country of origin 
▼

Agriculture 
mining and 
oil

Food Coal and 
chemical 
products

Metal 
engineering 
and vehicles

Textiles, 
leather and 
clothing

Bricks, 
timber and 
other 
manufactur­
es

Construction 
and public 
utilities

T ransport 
and com­
munication

Distribution Insurance, 
banking and 
finance

Belgium 3 2 1 9 2 3 1 7 8 11
Denmark 11 6 5 16 3 11 4 14 37 17
France 56 21 30 107 15 30 35 72 154 88
West Germany 33 14 33 101 16 34 20 57 114 96
Italy 43 63 20 201 95 101 43 46 113 57
Luxembourg i■ —. —— 1 — —- —— 1 3
Netherlands 55 7 20 54 9 16 12 25 41 25

Total 201 113 109 488 141 195 115 221 468 297

Miscellaneous services

Total Entertain­
ment

Hotel and 
catering

Private 
domestic 
service

Other 
miscellan­
eous 
services

Total
— adminis- 

tration 
and 
defence

11 1 6 2 3 12 1 7193 2 50 3 16 71 4 292195 17 364 15 57 453 11 1,267
146 9 141 5 51 206 13 883
202 13 672 4 82 771 9 1,764

1 — ■» i __ 663 2 32 1 25 60 10 397

711 44 1,265 30 234 1,573 48 4,680
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Quarterly estimates of employees 
in employment - December 1975

THE SEASONALLY adjusted figure for all industries 
and services (given in table 101 on page 526) shows a 
fall of 76,000 (0-3 per cent) compared with September, and 

compared with December 1974 is 309,000 lower. Male 
employment fell by 91,000 during the quarter bringing the 
reduction on a year ago to 246,000. Female employment 
increased a little during the quarter, that is (on a seasonally 
adjusted basis) by 15,000 but compared with a year previ­
ously was down by 63,000 (with a fall of some 110,000 in 
those working full-time and a rise of some 50,000 in those 
working part-time). Employment in the index of production 
industries (see table 103 for the seasonally adjusted index) 
registered a further fall of 0-8 per cent, although this was 
smaller than the fall in each of the four previous quarters.

The following table, which have not been seasonally 
adjusted, show a fall of 115,000 for males and a rise of 
11,000 for females in December compared with September 
1975. During the quarter, employment in the index of 
production industries fell by 66,000 (47,000 males and 
18,000 females) whilst the fall in the service industries was 
only 9,000 (comprised of a fall of 53,000 males and a rise 
of 44,000 females, the latter being partly due to a seasonal 
increased in the distributive trades). Agriculture registered 
a fall of 29,000, much of this being seasonal.

The estimates in this article are provisional; they are 
subject to revision in the fight of annual censuses of 
employment.

Quarterly series of employees in employment: Great Britain thousands

Industry (Standard Industrial December 1974* September 1975* December 1975*

Table 1

Classification 1968)
Males Females Total, 

males 
and 
females

Males Females Total, 
males 
and 
females

Males Females Total, 
males 
and 
females

Total 
(incl. 
part- 
time)

Part- 
time!

Total 
(incl. 
part- 
time)

Part- 
time!

Total 
(incl. 
part- 
time)

Part- 
time!

Total, all industries and services! 13,323 9,031 3,443 22,353 13,188 8,964 3,434 22,153 13,on 8,975 3,495 22,048

Agriculture, forestry and fishing 285 0 95-5 36-7 3806 291 3 100-3 41-0 391-7 276-1 86-1 371 362-3

Index of Production industries§ 7,117 3 2,519-8 6088 9,637-1 6,929-2 2,334-8 532-9 9,264-1 6,881-9 2,316-4 528-9 9,198-2

of which, manufacturing industries 5,365 7 2,344-7 5600 7,710-4 5,168-2 2,159 6 484-5 7,327-8 5,133-4 2,141 6 480 3 7,274-9

Service industries!§ 5,920-2 6,415 3 2,797-3 12,335-4 5,967-7 6,528-7 2,859-7 12,496-8 5,915-0 6,572-4 2,929-0 11,467-5

Agriculture, forestry and fishing 
Agriculture and horticulture

285-0
263-8

95-5
93-9

36-7
36-2

3806
357-7

291 3 
270-1

100-3
98x7

41-0
40-5

391-7
368-8

276-1
254-9

861
84-5

371
36-6

362-3
339-4

Mining and quarrying
Coal mining

333-8
290-7

140
9-9

3-0
2-3

3478 
300-6

335-4
292-3

14-0
9-9

3-0
2-3

3494
302-2

332-4
289-3

14 0
9-9

30
2-3

344-4
299-1

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products^
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats
Food industries not elsewhere specified
Brewing and malting
Soft drinks
Other drink industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and 

synthetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

435-2 3076 115-4 7428 431-6 2881 100-3 719-6 429-9 288-8 101 6 718*7
22-0

17-4 5-0 1-1 22-4 16-9 4-8 1-4 21-7 17-2 4'8 1 -T
108-0

69-5 42-6 21-4 112-1 69-1 39-3 20-2 108-4 68-2 39-8 17’7
1 ">.Q 42-9

15-9 28-3 15-8 44-2 16-9 26-5 13-6 43-4 16-9 26-0 IJ-o
Q.4 108-1

57-9 53-2 20-8 111-2 57-6 49-8 17-4 107-4 56-8 51-4 lO’l 58-9
43-3 16-8 4-2 60-2 44-4 16-7 4-1 61-1 43-1 15-8 J “ 13-5
10-2 2-9 0-4 13-1 9-0 2-5 0-4 11-5 10-7 2-8 U 3

4 Q.7 70-0
33-4 43-5 23-8 76-9 32-2 37-3 17-4 69-5 32-0 38:0 Io-/

4 n.7 63-5
28-9 35-6 11-3 64-4 28-7 34-0 9-5 62-8 28-7 34-8 lU /

1-1 26-1
21-4 4-7 1-2 26-1 20-8 4-6 1-0 25-4 21-4 4-7

n.4 8-3
6-2 1-4 0-5 7-6 6-3 1-6 0-4 7-9 6-6 1-7 U’7 34-i

19-9 15-9 5-4 35-8 19-4 15-3 4-8 34-7 19-2 14-9 J “ 70-6
58-4 13-6 1-7 72-0 57-9 13-2 2-0 71-0 57-4 13-3 27-5
180 10-8 3-1 28-8 18-5 10-7 3-6 29-1 17-9 9-6 4 0 32-9
20-2 14-0 1-2 34-1 19-8 13-5 1-0 33-3 19-7 13-1 I i

3.3 3W
14-5 19-3 3-5 33-8 14-1 18-3 3-4 32-5 14-2 18-1

35-7 45 08 403 35 6 46 07 402 35-1 4-6 06
0-1 11-9

11-5 0-5 0-1 J 2-0 11-7 0-6 0-2 12-3 1:1-4 0-5
0-2 20-3

18-3 2-3 0-1 20-6 18-1 2-3 0-2 20-4 18-0 2-3
0-3 7-5

5-9 1-7 0-6 7-6 5-8 1-7 0-3 7-5 5-7 1-7

310-0 129-7 29-8 439-6 303-6 122-5 254 426-1 301-4 1206 241
4-3

4110
13+5

113-5 22-8 4-5 136-3 112-5 22-4 4-4 134-9 112-1 22-4
6*4

73-6
42-3 36-5 8-2 78-8 41-3 34-1 6-9 75-4 40-5 33-1

2*3
23-3

9-5 17-1 4-7 26-5 9-1 14-5 2-1 23-6 8-9 14-4
1-9

26-9
19-6 7-9 2-1 27-5 19-6 7-7 1-9 27-3 19-2 7-7

1-6
15-3

10-0 6-2 1-7 16-2 9-6 6-3 2-1 16-0 9-6 5-7
46-6

42-4 7-8 20 50-2 40-1 7-2 1-6 47-3 39-6 7-0 1-7
0-5

22-3

20-3 3-8 0-4 24-1 19-4 3-6 0-5 23-0 18-7 3-5
0*3

11-8

100 1-8 0-3 11-8 9-9 1-7 0-2 11-7 100 1 -8
5-0

67-8

42-3 25-8 5-9 68-1 42-0 24-9 5-7 66-9 42-8 25-0

December 1974* September 1975* December 1975*

Males Females Males Females Males Females

Shipbuilding and marine engineering

Part- 
time!

Part- 
time!

Part- 
time!

Total 
(incl. 
part- 
time)

Total 
(incl. 
part- 
time)

T otal, 
males 
and 
females

Total 
(incl. 
part- 
time)

Total, 
males 
and 
females

Total, 
males 
and 
females

[Electrical engineering
| Electrical machinery
I Insulated wires and cables
1 Telegraph and telephone apparatus and
I equipment
I Radio and electronic components
| Broadcast receiving and sound
I reproducing equipment
I Electronic computers
I Radio, radar and electronic capital goods
I Electric appliances primarily for domestic
I use
I Other electrical goods

^Instrument engineering
I Photographic and document copying
I equipment
I Watches and clocks
■ Surgical instruments and appliances
■ Scientific and industrial instruments and
I systems

(Vehicles
| Wheeled tractor manufacturing
I Motor vehicle manufacturing
I Motor cycle, tricycle and pedal cycle
I manufacturing
■ Aerospace equipment manufacturing and
| repairing
I locomotives and railway track equipment
I Railway carriages and wagons and trams

| Leather £ • goods and
I mongery'”8 and dressin«) and fell

1 F,“ther goods

Industry (Standard Industrial 
ClMsification 1968)

■Metal goods not elsewhere specified
I engineers small tools and gauges
I Hand tools and implements
| Cutlery, spoons, forks and plated
I tableware, etc
I w-ltS’ nuts’ ?crews» n'vets, etc
■ Wire and wire manufactures
I cans and metal boxes
I m i and Precious metals
| ' fetal industries not elsewhere specified

I Mechanical engineering
| Agricultural machinery (except tractors)
I Meal-working machine tools
I' Pumps, valves and compressors
I Industrial engines
| Textile machinery and accessories
I Construction and earth-moving equipment
I Mechanical handling equipment
I Office machinery
I Other machinery
I Industrial (including process) plant and
| steelwork
I Ordnance and small arms
| Other mechanical engineering not
I elswhere specified

| Metal manufactureI Iron and steel (general)
I Steel tubes
I Iron castings, etc
I Aluminium and aluminium alloys
I Copper, brass and other copper alloys

I Other base metals

■ extiles
I Production of rpan-made fibres
I E'c! and doub,ing on the cotton and
■ wnax. systems
B fibres3 Cotton’ '*nen and man-made
I Jute°^en and worsted

I Rope, twine and net
I L«eery and other knitted goods

I Carpets
I N wide)fabries <not more than 30cm

I Made-up textiles
I e fin*shing
| Other textile industries

liable 1 Quarterly series of employees in employment: Great'Britain (continued) thousands

455-7 591 11 4 514-7 438-2 547 103 492-9 431 3 53-8 9-4 485*1
229-0 21-7 3*3 250-6 223-6 21-0 3-2 244-7 219-7 20-7 3-1 240*4

44-7 7-2 1*7 51-9 44-9 6-8 1-7 51-7 44-5 6-7 1-5 51-2
79-0 8*1 1*6 87-1 75-0 7-5 1-5 82-5 73*3 7-4 1*4 80-8
45-3 8*3 2*0 53-6 41*3 6-8 1-6 48-0 40-8 6-5 1-3 47*4
38-7 9*3 1*9 48-1 35-0 8-5 1-7 43-5 34-7 8-4 1*4 43*1
19*0 4-5 0*9 23-5 18-3 4-1 0-7 22-4 18-2 4-1 0-7 22-3

818*9 1575 32-1 976-4 798-3 146*7 284 944-9 791-5 145-6 27-8 937*1
25-6 3-9 1*0 29-5 25-6 3*9 0-8 29-5 25-3 3-9 0-8 29*2
58*7 10-0 2-0 68-7 55-9 9-1 2-0 65-0 54-3 9-1 1-8 63-4
70*6 16-0 2*9 86-6 67-5 14-3 2-3 81-7 66-6 14-2 2-0 80-8
22-2 3*9 0-5 26-1 22-9 3*9 0-6 26-7 22-7 3-8 0-6 26-5
29*3 5-3 1*2 34-6 27-3 4*6 0-9 31-9 26-7 4-5 0-8 31*3
35-7 4-6 0*7 40-3 35-5 4-6 0-7 40-0 35-2 4-5 0-7 39-8
56*3 8-1 1*7 64-4 56-3 7*8 1-6 64-1 55-2 7*8 1-6 63*0
21-0 8-7 1*6 29-7 18-8 7-8 0-8 26-5 18-9 7*9 0-9 26-8

191*7 39-2 7*9 230-8 184-2 35-8 7-2 220-0 183-9 35*4 7-4 219-3

144-4 17-7 3-7 162*1 144-9 17-5 3-4 162-4 143-8 17-4 3*4 161-3
16*8 4*4 0*5 21*2 17*4 4-6 0-7 22-0 17-8 4-8 0’7 22-6

146*6 35-8 8*4 182*4 142*0 32*9 7-4 174-9 140-9 32-4 7-2 173-3

99*6 59-3 12*5 158-9 974 53*6 11-3 151-0 964 52-5 11-3 148-9

9*2 3-6 06 12-8 10*0 3-3 0-4 13*2 9-4 3-3 0-4 12*7
6*4 9-0 1-3 15*4 6-0 7-8 1*0 13-8 5-9 7-3 1-6 13*2

16*5 12*7 3-3 29*3 16-0 12-1 3-7 28*1 16-0 12-0 3-2 28-0

67*5 34*0 7*3 101*5 65-4 30*4 6-2 95*8 65-1 29-9 6-1 95-0

494 6 329*1 76-7 823-7 473-8 285 9 592 759 7 469-9 281 8 573 751 7
108-0 38-4 6*2 146-4 107-5 33*6 5-4 141*1 106-5 33-0 5-4 139-5

33-6 12*6 2-5 46-1 31*5 11*3 1*7 42-8 30-9 11-1 1*6 42-0

49-8 36-8 6-4 86-6 48-0 32*9 5-0 80-9 46-9 29-9 4-0 76-9
67*0 81*3 26-0 148-3 61-2 68-5 18-0 129-8 60-2 67*1 17-4 127*3

27-0 31*9 8-2 58-9 24-8 25*4 6*3 50-3 24-9 26*9 6-4 51-8
32-8 12-0 1-2 44-9 30-6 11-2 1*5 41-8 30-7 11-8 1-8 42-5
63*1 24*8 5*1 87-9 63-8 23*7 4*8 87-5 64-2 23-3 4-5 87*5

42-5 27*1 5-6 69-6 41-5 24*6 4-7 66-0 41-3 24-3 4-4 65*6
70*8 64*2 15*5 135*1 64-9 54*7 11-8 119-5 64-3 54-3 11-8 118-7

165 9 12*1 2-5 178-0 164-7 12 1 2-5 176-8 165-5 120 2-6 177-5

692-7 100*2 130 792-9 651*9 91-2 11-8 743-1 647-3 90-1 11-5 737 4
29*2 2-6 0*2 31-8 30*2 2*6 0*3 32-8 30-4 2-6 0-3 33-0

433*2 62-5 7*3 495-7 392-9 54*4 6*9 447-3 388-9 53-9 6*7 442-8

11-1 3-9 1*4 15-0 9-9 3*3 0-7 13-2 9-2 3-2 0-7 12-4

179*7 29*0 3*9 208*7 178-1 28-6 3*5 206-8 177-7 28-3 3*5 205-9
15*5 1*0 0-1 16*5 16-1 1-0 0-2 17-1 16-2 1-0 0-2 17-2
23-9 1*3 0*1 25-2 24-6 1*2 0-1 25-9 24-9 1-2 0*1 26-1

405-4 170-5 439 575*9 384-7 151-4 37*1 536 1 380-8 150-2 370 531-0
53-9 1J-9 3-4 67*9 51-6 12-7 3-0 64-3 50-8 12-4 2-9 63-2
13*9 7-4 1*4 21-3 13-3 6-8 1-4 20-2 13*1 6-6 1*4 19-7

8-0 6-2 1-9 14-2 7-9 5-8 1*5 13-6 7-6 5-8 1-5 13-4
27-1 13*0 3*1 40-1 24-4 10-8 2*3 35*2 24-1 10-4 2-0 34-5
31*5 8-9 2*1 40-4 29-6 7-8 1-4 37*4 29-0 7-4 1-2 36-4
16-7 14-9 6*0 31-5 16-6 13-3 4-2 29-9 16-6 13-3 5-0 29-9
15-2 7-9 2*0 23-2 15-4 7-8 1-9 23-3 14-4 7-8 2-0 22-1

239-1 98-3 24*0 337*5 225-8 86-4 20-7 312-2 225-3 86-5 21-0 311-9

285-3 245 0 504 530-3 270-3 2272 444 497-5 267-7 225-3 436 4930
31-3 5-4 0-7 36-8 29-7 5-0 0-7 34-7 30-0 5-1 0*7 35-1

31-4 26*7 6*7 58-1 29*1 23-5 5-4 52-5 28-1 23-1 5-6 51-2

26*7 20-0 3-8 46-7 25-9 19-1 3-7 45-0 25-2 18-6 3-6 43-9
51-9 42-9 100 94-9 50-6 39-9 9-0 90-6 49-8 38-9 8-9 88-7
5-7 3-2 0*5 8-9 5-4 2-9 0-5 8-4 5-4 " 3-0 0-5 8-3
3-5 3-6 0*3 7-1 3-2 3-4 0-7 6-7 3-3 3-3 0-7 6-6

41*4 83-3 15*5 124-7 37*2 75-8 13-8 113-0 36-7 75-9 13-3 112-6
2*4 2-6 1*1 5-0 2*4 2-6 0-9 5-1 2-5 2-7 0-9 5-2

26*4 14-6 ?3 40-9 24-3 13-7 2*5 38-0 24*1 13-4 2-3 37-5

6*1 7*7 1*8 13-7 5*7 7-3 1-5 13-0 5-8 7-2 1-4 13-0
7*5 14-8 3*5 22-3 7*5 14-3 3-2 21-8 7-6 14-7 3-2 22-2

33*7 14-6 3-2 48-3 32-7 14-2 1-5 46-8 33-0 14-2 1-5 47-2
17*3 5*6 1*0 23*0 16*5 5-3 1*0 21-9 16*4 5*3 . 0*9 21-6

23-5 18-5 44 420 237 18-2 43 41*9 23-7 17-9 4*2 41 6

14-6 4-0 1*1 18-6 14*6 3-9 1-2 18-5 14-6 3-8. 1*2 18-4
6-7 12-2 2*6 18-9 6-8 12*1 2*3 18-9 6-9 11-9 2-3 18 8
2-3 2*2 0*7 4-5 2*3 2-2 0*7 4*5 2*2 2*2 07 4-4
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Table 1 Quarterly series of employees in employment: Great Britain (continued) thousands

Industry (Standard Industrial 
Classification 1968)

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods 
Pottery
Glass
Cement
Abrasives and building materials, etc not 

elsewhere specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and 

associated materials
Manufactured stationery
Manufactures of paper and board not else­

where specified
Printing, publishing of newspapers \ ■■ 
Printing, publishing of periodicals f 
Other printing, publishing, bookbinding, 

engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leather- 

cloth, etc
Brushes and brooms
Toys, games, children’s carriages and sports 

equipment
Miscellaneous stationers' goods 
Plastics products not elsewhere specified 
Miscellaneous manufacturing industries

December 1974*

Males Females Total,
  males 
Total Part----------and
(incl. timef females
part- 
time)

975 3063 576 4038
3-8 14-8 2-5 18-5

19-7 65-8 13-3 85-5
12-5 32-1 4-9 44-6
5-5 32-6 5-4 38-1

13-1 85-1 17-8 98-2
1-7 39 1-3 5-6
6-1 25-9 5-9 320

35-1 46-2 6-5 81-3

220-3 673 11-9 2876
37-6 4-4 0-8 41-9
29-2 31-1 4-7 60-3
56-0 16-9 3-1 72-8
13-5 1-2 0-3 14-7

84-1 13-7 3-0 97-8

217-1 524 13 3 269 4
78-1 12-4 3-4 90-5
70-9 18-0 3-5 88-9
10-5 9-3 2-1 19-8
29-2 4-1 1-2 33-3
13-7 40 1-5 17-7
14-7 4-6 1-6 19-3

391-6 193 8 435 585-4
57-1 12-0 2-3 69-0

52-5 35-4 9-2 880
22 3 19-8 3-9 42d

16-6 11-8 2-1 28-4

109-6 37-7 9-9 147-4

133-4 77-1 16-1 210-5

216-8 131-9 40 8 348-7
90-3 29-0 7-2 119-3

12-6 2-8 0-5 15-3
4-7 5-6 1-7 10-3

17-3 28-1 10-1 45-4
4-3 5-3 1-0 9-6

76-4 49-7 16-5 126-1
11-2 11-4 3-8 22-7

September 1975*

Males Females Total,
—------------------------------- males
Total Part- and
(incl. timef females
part- 
time)

946 291-6 52 8 3862
3-7 15-3 3-1 19-0

19-0 63-2 11-4 82-2
12-6 29-8 4-7 42-4

5-3 31-1 4-8 36-4
12-7 81 -0 15-9 93-7

1-7 3-9 1-1 5-6
5-7 23-6 5-5 29-3

33-8 43-7 6-5 77-5

211 8 627 10 4 274-5
39-7 4-3 0-7 440
28-6 30-2 3-8 58-8
51-1 15-2 3-0 66-3
13-0 1-2 0-2 14-2

79-4 11-8 2-7 91-2

211-7 506 11 9 262 2
75-4 11-6 3-3 87-0
71-9 17-8 3-3 89-7
10-3 9-0 1-8 19-3
27-8 3-9 1-3 31-7
12-5 40 1-1 16-5
13-6 4-3 1-3 17-9

374-5 181-1 40-7 555-6
53-3 11-0 2-4 64-3

49-3 31-1 7-4 80-4
21-1 18-3 4-4 39-5

15-5 10-8 1-8 26-3

106-9 36-1 8‘5 143-0

128-3 73-8 16-3 202-1

202-0 117-6 33-0 319-6
83-2 24-7 5-0 107-8

11-6 2-3 0-3 13-9
4-3 5-1 0-9 9-4

16-9 25-9 8-6 42-8
4-3 5-2 1-2 9-5

70-7 43-1 13-6 113-8
11-0 11-3 3-4 22-3

December 1975*

Males Females Total, 
malei 
and 
female*

Total 
(incl. 
part- 
time)

Part- 
time!

■
940

3-7
18-8

291-2 
15-0 
62-3

534
2-4

12-1

3852 
18-7 
81-2 
42-7 
36-6

12-5 
5-4

30- 2
31- 3

40
5-5

12-5 81-4 16-4
1-7 3-9 10 5-6 

29-3 
77-2

5-8 23-5 5-7
33-6 43-5 6-3

210-0 62 2 106 272-2
39-1 4-1 0-6 43-2
28-7 29-9 4-0 58-5
50-5 15-1 3-1 65-6
12-9 1-2 0-2 14-1

78-8 12-0 2-6 90-8

212-6 50 9 11-9 263-5
75-4 11-9 3-2 87-3
72-7 18-0 3-5 90-7
10-6 9-4 1-7 20-0
27-7 3-9 1-2 31-6
12-6 3-6 1-0 16-2
13-7 4-1 1-4 17-8

371 2 1774 402 5486
52-5 10-8 2-7 63-3

49-3 30-2 7-3 79-5
20-8 17-7 4-1 38-5

15-2 10-6 1-8 25-8

105-7 35-6 8-6 141-3

127-7 72-6 15-7 200-3

205-0 116-7 331 321-7
82-9 24-4 5-2 107-3

11-6 2-2 0-3 13-8
4-3 5-0 0-8 9-3

17-0 24-7 8-5 41-6
4-1 4-9 0-9 9-0

74-1 44-3 14-2 1184
11-0 11-3 3-2 22-2

Construction

Gas, electricity and water
Gas
Electricity
Water supply

1,140 0 94 6 31 2 1,234 6 1,1468 946 312 1,2415 1,139-0 946 312 14337

277-8 
79-8 

153-3 
44-7

66-5
26-2
34-1
6-2

14-6
5-5
7-5
1-6

344 3 
106-0 
187-4 

50-9

278-8 
80-1

152-5 
46-2

66-6
26-5
33-9
6-2

14-2
5-5
7-3
1-4

345-4
106-6
186-4
52-4

2771
79-6 

150-6
46-9

66-2
26-3
33-6

6-3

144
5-6
7-2
1-6

343-2
105-9
184-2

53-1

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire 

or reward
Other road haulage
Sea transport \ii
Port and inland water transport/11
Air transport
Postal services and telecommunications
Miscellaneous transport services and storage

Distributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum pro­

ducts
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders* materials, grain 

and agricultural supplies
Dealing in other industrial materials and 

machinery

Insurance, banking, finance and business 
services

Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services!)
Educational services
Legal services)!
Medical and dental services
Religious organisations!)
Research and development services
Other professional and scientific services)!

1,237-2
208-9
180-1

260 9 
16-9 
31-9

53-9
1-2
5-2

1,497-9
225-8
212-0

1,242-9
213-6 
185-9

255-6 
16-2 
32-4

51 1 
1-1
5-5

1,4986 
229-8 
218-4

1,229-6
209-9
183-4

2491
15-8 
32-1

196-7 
19-4

18-7
2-0

6-7
0-7

215-3 
21-4

185-8 
18-8

17-8
1-6

6-1
0-3

203-6 
20-3

185-5 
18-8

17-1 
1-5

149-8 12-0 2-2 161-8 151-8 12-1 2-1 163-9 149-8 12-0

57-2
332-9
92-2

20-4
111-8
47-2

0-5 
27-0 
10-4

77-6 
444-7 
139-3

58-4
336-7
91-9

21-2
110 3 
44-0

0-6 
27-0 

8-4

79-6 
447-0 
136-0

57-5 
333-2 
91-5

20-8
106-3
43-5

1,182-4
159-7

1,550 8 
68-3

743-8
21 1

2,7332
228-0

1,147-1
163-1

1,478-2 
68-0

708-2
21-9

2,625-3
231-1

1,1458
162-7

1,506-7
68-4

30-0 
158-7 
216-3 
401-6

6-5 
118-0 
387-6 
899-7

1-0
33-7

216-4
450-2

36-5 
276-7 
603-9 

1,301-3

26-4 
156-2 
208-2 
380-9

5-9 
113-1 
378-2 
843-7

0-4
32-8

211-0
420-0

32-3 
269-3 
586-4 

1,224-6

26-4 
155-0 
208-9 
384-3

5-7 
114-1 
380-2 
868-8

90-2 32-2 11-0 122-4 85-6 30-5 9-9 116-2 83-2 30-8

126-0 38-4 10-3 164-4 126-7 38-8 12-2 165-5 125-3 38-6

526-7 
144-9 
143-1
48-8
46-7 
16-9 
76-0 
50-3

559-5
114-0
176-3
49-6
392 
14-2 

133-9 
32-3

153-2 
23-0 
26-2 

9-5 
16-7 
2-5 

71-2 
4-1

1,086-2 
258-9 
319-4 
98-4 
85-9 
31-1

209-9 
82-6

5221 
143-0 
142-6
48- 3 
44-6 
15-9 
78-0
49- 7

552-9
112-1
173-3
50-9
39-9
14-0 

131-2 
31-5

155-4
24- 9
25- 8
9-4 

17-6
2-4 

70-7
4-6

1,075-3 
255-1 
315-9
99-2 
84-6 
30-0 

209-2 
81-3

520-9
142- 5
143- 0

48- 6 
44-1 
15-6 
78-1
49- 0

546 7 
111-7 
170-7 

50-7 
39-5 
14-3 

128-6 
31-2

1,110-3 2,309-9 1,098-8 3,420-3 1,129-4 2,380-6 1,131 7 3,510-0 1,137-7 2,425 0

562-8 1,221-5 659-6 1,784-3 555-8 1,228-0 653-6 1,783-8 564-2 1,257-5

277-9 892-0 384-5 1,169-9 310-9 958-1 423-6 1,268-9 311-1 972-8

796 
190-0

27-9 
168-5

5-3 
49-4

107-5 
358-6

79-3 
183-4

270 
167-5

5-5
49-0

106-3
351-0

80-1 
182-3

27-0 
167-7

1510
24- 9
25- 3

9-3
16-8

2-3
67-8

4- 6

1,164 +

6770

432-7

5- 4 
49-3

495
1- 1
5-8

60
0-3
2- 1

0'5 
25-6

8'1

738-3
21-6

0-5 
34-7 

214-2 
444-8

10'4

12-2

1.47H 
2257 
215-5

202'7 
20-3

161'8
78'3 

439-5 
1350

2,652'5
231-1

324 
269-2 
5894 

1,253-0

11+1

163-9

1,0674 
254-2 
313-7 

99-3 
83-6 
29-9 

206-7 
80-1

3,563-'

1,8214

1283’

1074 
350-1

THOUSANDS

December 1974* September 1975* December 1975*

Males Females Males Females Males Females

timef
Total 
(incl. 
part- 
time)

Part- 
time!

Total 
(incl. 
part- 
time)

Total 
(incl. 
part- 
time)

Part- 
time!

Total, 
males 
and 
females

Total, 
males 
and 
females

Total, 
males 
and 
females

IndwtrylStanl^dlnd-’f-ial
Classificat'O" 1968)
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■jable 1 Quarterly series of employees in employment: Great Britain (continued)

Mi,«ll»neou« service,!
Cinemas, theatres, radio, etc 
Sport and other recreations 
Betting and gambling
Hotels and other residential establishments

i Restaurants, cafes, snack bars
i Public houses

Clubs
Catering contractors

i Hairdressing and manicure
t Laundries .,, ,

Dry cleaning, job dyeing, carpet beating, etc 
\ Motor repairers, distributors, garages and 
I filling stations
I Repair of boots and shoes
: Other services

Public administration**
i National government service** 

Local government service

I Note; Because the figures have been rounded independently totals may differ from the sum of the components. Although the estimates are given in hundreds, this does not imply that 
they are reliable to that degree of precision. They are shown in this way in order to show as much information as is available about the extent of the change from one quarter to 
thenext. Figures for December 1974 and September 1975 for “Total, all industries and services”, “Service industries,” and “Public administration and defence” have been revised. 
• Estimates are provisional and are subject to revision when the results of the June 1975 census of employment become available.
f Part-time female workers are defined as those normally employed for not more than 30 hours per week (excluding main meals and overtime), but in the case of agriculture 

the definition of part-time is that used in censuses of agriculture.
t Excludes private domestic service.
§The industries included in the index of Production total are orders ll-XXI of the SIC (1968). The service industries comprise orders XXII-XXVII.
|| Only combined figures are available for “printing, publishing of newspapers” and “printing, publishing of periodicals”. The figures for “sea transport” and “port and inland 

water transport” are also combined and those for “accountancy services”, “legal services” and “religious organisations” are included in “other professional and scientific services”.
*♦ Excluding members of H.M. Forces.

883 9 1,118-3 5689 2,0022 9105 1,206-6 619-1 2,117-1 8802 1,178-1 626-8 2,058-356-6 43-6 18-5 100-2 56-0 45-3 17-8 101-3 56-4 45-4 17-6 101-845-5 31-6 18-7 77-1 47-8 33-3 20-9 81-2 45-9 32-7 20-6 78-633-4 54-8 29-4 88-2 34-3 56-8 32-6 91-1 32-7 55-5 32-3 88-282-1 123-7 51-6 205-8 98-0 150-0 57-2 248-0 83-2 129-1 560 212-353-4 98-2 53-7 151-6 54-8 104-5 56-6 159-3 52-8 102-3 57-3 155-173-7 141-6 105-4 215-3 72-9 146-9 109-7 219-8 69-6 146-4 109-1 216-137-8 59-0 43-4 96-7 37-8 56-6 42-1 94-4 38-1 61 -0 44-3 99-114-2 47-3 17-8 61-5 17-0 68-3 24-2 85-2 15-7 66-2 23-8 81 -99-5 79-4 21-1 88-9 10-0 82-7 20-2 92-7 10-0 81 -4 20-5 91 -415-9 42-5 16-2 58-4 15-9 40-9 16-2 56-7 14-8 39-2 15 8 54-05-8 21-1 10-1 26-9 60 20-9 9-2 26-9 5-7 20-4 9-3 26-1

327-8 95-9 31-6 423-7 335-6 95-0 31-1 430-6 332-9 94-9 320 427-83-1 1-8 1-0 4-9 3-3 2-0 1-2 5-3 3-3 2-0 1-2 5-3125-2 277-6 150-5 402-8 121 -4 303-3 180-1 424-7 119-1 301-6 187-3 420-7

979-7 615 9 178 7 1,595 6 1,0157 654-8 194 2 1,670-5 1,000 8 6668 199-0 1,667-6
343-4 254-8 27-0 598-2 356-6 273-5 28-3 630-1 357-9 277-0 28-3 634-9
636-3 361-1 151-7 997-4 659-1 381-3 165-9 1,040-4 642-9 389-8 170-7 1,032-7
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Quarterly series of employees in employment: regional analysisTable 2 thousand
Males

8.048 
7,973 
7,982 
7,987
7,946

1,492
1.465
1.466
1,466
1,468

1,980
1,964
1,982
1,989
1,982

2,737
2,691
2,720
2,715
2,712

896
882
883
884
879

50-7 
50-7 
50-4 
50-3
49-5

34-1
34*4
34-1
33-7
33-2

115-4 
113-2 
112-3 
112-2
112-2

742-8 
719-3 
714-0 
719-6 
718-7

65-1
62-7
62-1
61-4
61-4

86-9
83-2
82- 3
83- 1
81-8

107-1 
105-9
103- 7
104- 7 
103-2

31-4 
31-3 
31-6 
31-5
31-9

108-1
105-6
101-6
101-0
98-8

180-6 
173-6 
170-9 
169-3 
169-8

571-3
564-4
550-7
545-0
540-9

64-0 
62-8 
60-4 
59-9
59-9

107- 9
106- 3
108- 5 
108-5
107- 8

399-3 
393-8 
401-7 
401-6 
399-1

102-3
100-9
102-9
102-9
102-2

64-1
63- 2
64- 5 
64-5
64-1

73- 9
72- 9
74- 4 
74-4
73- 9

93-2 
91-9 
93-7 
93-7 
93-1

344 3 
345-9 
345-9 
3454 
3432

19-7
19-8
19- 7
20- 0
19-7

23-4
23-3
23-3
23-3

29-1 
28-6 
28-5
28-3 
28-1

138- 3
139- 8
138- 0
139- 0
135-7

100- 6
101- 2
100-2
100-2
99-8

73-4
72- 2
73- 0 
73-0 
72-2

61-1
61-6
60-2
59-8
59-2

88-2
88-4
88-4
87-5
85-7

1,070-8
1,042-1
1,034-4
1,021-9
1,037-3

242-1 
232-9 
235-2
238- 2
239- 4

142- 9 
140-4
143- 6
144- 8 
147-7

336-3 
325-9
325- 8 
320-2
326- 1

237-3 
226*5 
224-6 
226-2 
224-4

2,747-1 
2,744-9 
2,788-8 
2,806-4 
2,793-8

273-1 
272-9 
279-9 
278-2
275-8

337-9 
331-2
342- 0
343- 1 
353-0

461-3
466-5
490-6
486-0
476-5

537-9 
537-4
544- 4
545- 1 
550-3

168-4
167-6 
174-5 
178-4
176-2

666-4 
668-1 
675-2 
683-5 
675-7

117-4 
119-0 
123-1 
123 9 
121-3

119-6
122- 6
123- 4
125- 8
126- 4

1,510
1,498
1,519
1,509
1,486

2,265
2,219
2,196
2,189
2,180

1,253
1,243
1,252
1,252
1,248

1,375
1,353
1,337
1,331
1,318

1,209
1,205
1,211
1,215
1,203

1,607
1,579
1,587
1,587
1,578

904
896
902
899
886

767
763
764
765
758

347-8
350- 7
351- 0 
3494 
346-4

11*7 
11-7 
11-7 
11-6 
11-6

25- 9 
261
26- 1 
260 
26-0

71- 1
72- 0
72-7
72-7
72-3

15-5 
15-6 
15-5 
15-4
15-4

81- 9
82- 9
83- 6 
82-9
82-2

42- 8
43- 1 
42-7 
42-6 
42-0

600 
57-0 
56-2 
56-1
56-8

51-0
50-3
49- 8
50- 5
50-2

20-0 
19-8
19- 9
20- 5 
20-0

97-5 
95-2
94- 3
95- 7 
95-0

479-9 
4742
465- 1
466- 3 
461-6

17-0 
16-9 
16-5
16-4 
16-1

22-4 
21-8 
21-4 
21-4 
20-9

31-5 
30-7 
30-0
30-6 
30-1

53-9 
53-1 
52-6 
52-9 
52-9

1,491-1 
1,457-7 
1,423-5 
1,411-9 
1,406-0

115-5 
112-7
110- 5
111- 0 
111-3

205-8 
200-4 
196-3 
195-3 
195-4

94-4 
91-9 
89-8 
89-5 
89-7

93-8 
92-0 
90-0
88- 8
89- 2

1,234-6
1,217-2
1.241- 9
1.241- 5 
1,233-7

92-2 
90-8 
92-8
92-7 
92-1

119- 4
121-8
120- 8
119-7
119-9

28-7 
28-7
28- 9
29- 5 
29-7

20-3
20-0
20-0
20-1
19-5

34-4
34-4
34-3
34-4
33-8

1.497- 9 
1,501 0 
1,499-2
1.498- 6 
1,478-8

66- 7
67- 1 
66-3 
65-6 
64-8

101-7 
99-8
98- 8
99- 3 

101-0

162-6 
156-4
154- 9 
153-7
155- 0

227-1 
220-8 
220-1 
217-6 
222-0

746-9 
742-1 
779-1 
786-0 
786-5

90-5 
90-0 
91 -7 
93-7 
89-9

34-0
32-7
32-2
32-6 
32-1

307-1 
310-4 
320-0 
319-1
322-7

111-2
108- 6
109- 4
109-7
106-5

138- 8
136-9
139- 6 
139-5
138-7

4,732
4,698
4,690
4,692
4,647

14-4 
14-5 
14-6 
14-6 
14-6

212-8 
205*3 
205-0 
207-6 
209-3

162- 9
160-6
163- 9
163-8
162-8

30-1 
30-0 
29-9 
29-6 
29-2

181-1 
180-5 
179-5
176- 6
177- 5

677-4 
681-6 
684-1 
687-3 
677-3

212-3
203- 8
204- 5 
203-3 
199-5

6,508-7 
6,507-1 
6,667-5 
6,702-4 
6,688-7

595-0
593-3
600-9
606-3
598-1

502-8 
508-1 
521-8 
532-6 
531-9

148-0
151-0
159-7
163-6
169-3

115-0 
118-3
123- 3
124- 7 
130-8

92-8 
97-1
94- 1
95- 4 
95-6

151-4
150-5 
146-0 
145-6
144-3

57-4 
54-2 
53-2 
52-1 
51-1

77-5
77-7
79-2
81- 5
82- 4

Mining and 
quarrying

Females, 
including 
part-time

Food, drink 
and tobacco

T ransport 
and com­
munication

Females 
part-timef

GREAT BRITAIN 
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

Other 
manufac­
turing

East Midlands
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

West Midlands 
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

Agriculture, 
forestry and 
fishing

Public 
administra­
tion and 
defence**

West Midlands 
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

North West
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

North
December 1974* 
March 1975* 
June 1975* 
September 1975*
December 1975*

Textiles, 
leather and 
clothing

Total, all 
industries 
and 
services!

North
December 1974*
March 1975* 
June 1975* 
September 1975* 
December 1975*

South East and East Anglia
December 1974*
March 1975*
June 1975*
September 1975*
December 1975*

Yorkshire and Humberside
December 1974*
March 1975*
June 1975*
September 1975*
December 1975*

East Midlands
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

See notes to table 1. .
Figures from December 1974 to September 1975 for “Total, all industries and services” and for “Public administration and defence have been revised.

South West
December 1974* 
March 1975* 
June 1975* 
September 1975*
December 1975*

South West
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

North West
December 1974* 
March 1975* 
June 1975* 
September 1975*
December 1975*

Wales
December 1974* 
March 1975* 
June 1975* 
September 1975* 
December 1975*

Yorkshire and Humberside
December 1974*
March 1975*
June 1975*
September 1975*
December 1975*

1,595-6 
1,611-4 
1,644-2 
1,670-5 
1,667-6

42-1 
41-2 
40-6
40-6 
40-1

Scotland
December 1974* 
March. 1975* 
June 1975* 
September 1975* 
December 1975*

23-2 
22-8 
22-6 
22-7 
22-3

39-2
39- 3
40- 6 
40-5 
40-4

2,733-2
2,648-6
2,641-8
2,625-3 
2,652-5

Coal, 
petroleum 
and chemical 
products

South East and East Anglia
December 1974*
March 1975*
June 1975*
September 1975*
December 1975*

Metal 
rnanuf*c. 
tore

Table 2 Quarterly series of employees in employment: regional analysis (continued) thousands

Construction Gas, 
electricity 
and water

Engineer’n^ 
and allied 
industries

Distributive Financial, 
trades professional

and miscel­
laneous 
services!

3,316 1,279 124-5
3,276 1,258 117-9
3,292 1,282 124-8
3,296 1,279 132-7
3,298 1,290 118-0

606 245 46-7
602 250 47-8
617 257 50-1
611 250 48-3
600 250 44-9

890 347 30-7
866 338 29-5
860 341 31-6
859 329 32-3
862 337 29-2

596 232 38-2
583 231 35-8
583 230 37-7
582 229 36-8
589 232 33-7

772 324 33-9
760 319 33-4
771 330 35-2
774 329 35-2
779 334 31-8

1,1-30 429 17-1
1,112 420 16-7
1,133 437 17-9
1,128 432 16-3
1,134 442 15-9

486 180 16-6
479 175 16-9
488 182 16-9
487 185 16-6
491 189 15-9

381 136 24-2
374 132 23-3
376 140 25-8
375 132 24-4
376 138 24-3

856 272 49-1
840 271 44-6
850 269 48-4
853 269 49-1
847 282 48-2

9,031 3,443 3806
8,891 3,394 365-5
8,968 3,468 388-0
8,964 3,434 391-7
8,975 3,495 362-3

41-1 11,114-7 137-4
39-2 11,093-9 135-4
37-4 1,064-5 133-7
36-5 11,051-5 133-3
36-2 |{o46-7 132-9

7-6 | 226-6 39-6
7-5 | 222-9 38-3
7-4 I 215-6 36*6
7-4 [ 216-1 36-1
7-3 I 2152 35-6

125-9 | 639-7 51-4
122-8 1 619-9 50-1
119-4 596-6 48-6
118-2 587-5 48-7
116-2 580-2 48-4

40-5
| 222-8 178-6

40-9 1 219-0 171-7
40-7 [ 214-5 168-6
40-4 1 214-1 168-4
39-9 | 210-8 168-3

95-2
1 263-6 162-9

94-9 I 260-9 158-7
97-4 1 255-0 159-9
96-6 I 254-6 157-4
95-8 I 251-4 154-9

26-0
| 432-5

207-2
25-6 | 421-7 199-8
24-1 I 413-0 197-6
23-7 I 410-4 196-0
23-0 | 406-6 194-8

49-7 I 203-1 61-5
49-3 1 198-5 59-9
48-9 1 197-6 58-8
48-0 | 197-9 58-0
47-3 | 197-2 56-5

85-1 I 116-4 33-8
85-0 I 111-9 32-6
81-5 I 107-6 320
80-3 1 106-0 31-1
78-2 1 105-7 31-5

43-8 I 286-6 103-8
44-3 280-3 100-1
43-5 1 776-4 98-4
42-0 1 273-4 96-5
41-3 | 269-7 96-8

5147 3,505-8 976-1
509 4 3,429-3 9462
500-3 13,341-1 934-3
4929 13,311-6 925-6
485-1 3083-7 919-8

Wales
December 1974* 1.000 619
March 1975* 988 614
June 1975* 988 611
September 1975* 983 608
December 1975* 977 601

Scotland
December 1974* 2,069 1,214
March 1975* 2,042 1,202
June 1975* 2,055 1,205
September 1975* 2,063- 1,210
December 1975* 2,050 1,203

GREAT BRITAIN
December 1974* 22,353 13,323
March 1975* 22,084 13,192
June 1975* 22,158 13,189
September 1975* 22,153 13,188
December 1975* 22,048 13,073
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'T'HE STATUTORY regulation of wages exists in Great 
X Britain in some sectors of trade and industry where 

organisation among workers or employers or both is rela­
tively weak and is insufficient for the satisfactory functioning 
of voluntary collective bargaining. In these sectors, wages 
councils operating under the Wages Council Act 1959 fix 
statutorily enforceable minimum wage rates, holidays and 
holiday remuneration. (There are also agricultural wages 
boards which have been set up, one for England and Wales 
and one for Scotland, to regulate minimum rates for agri­
cultural workers).

Voluntary collective bargaining
The policy of successive governments for many years has 

been to encourage the development of voluntary collective 
bargaining and to abolish wages councils whenever it could 
be shown that they were no longer necessary to protect the 
interest of those concerned. Progress in this direction was 
made during the year. At the beginning of 1975 there were 
49 wages councils, covering about 3| million workers, and 
at the end of the year there were 45, covering 3 million 
workers.

The four councils abolished during the year were in the 
hollow-ware, keg and drum, paper box and milk distributive 
(England and Wales) industries. The first three of these: had 
been subject to investigation and report by the Commission 
on Industrial Relations (CIR) during 1972 and 1973. Its 
reports (Nos 47, 48 and 83) had recommended abolition of 
the councils. In the milk distributive industry, where a 
joint industrial council had been set up, the two sides of the 
wages council made an application jointly to the Secretary 
of State for abolition: no objection was received to the 
published notice of intention and abolition took effect in 
December.

Commission of inquiry
During the year, the abolition of the industrial and staff 

canteen undertakings and the road haulage wages councils 
was also under consideration. Notices of intention to abolish 
the former had been published in 1974 and had attracted 
objections; the order and objections were therefore referred 
to a commission of inquiry for investigation and report. In 
the case of road haulage, organisations on the workers’ side 
of the council made a unilateral application for abolition of 
the wages council. In these circumstances, the Secretary of 
State was required to consult all other organisations in the 
industry concerned. Organisations on the employers’ side of 
the council objected to any proposal to abolish it and 
preparations were being made, as the year closed, to refer 
the question to the Advisory Conciliation and Arbitration 
Service (ACAS), as soon as its services became available 

under the Employment Protection Act, to undertake 
inquiries under the Wages Councils Act.

Employment Protection Act
The major development in the wages councils sector in 

1975 was the amendment of the Wages Councils Act by the 
Employment Protection Act. The changes made were 
designed to make the wages councils system more effective 
and more independent and included the following new 
provisions :
1 Organisations nominated by the Secretary of State now 

appoint their own representative members to councils; 
the Secretary of State retains power to appoint members 
in the event of the nominated organisations being unable 
to provide sufficient nominees

2 Powers of wages councils are extended to fix other terms 
and conditions of employment as well1 as remuneration 
and holidays

3 Wages councils make their own wages orders (bringing 
them into line with the practice of the agricultural wages 
boards)

4 Wages councils decide the operative date of their wages 
orders

5 ACAS undertakes inquiries into wages councils matters
6 Provision is made for the establishment of a statutory 

industrial council (SJIC) in place of a wages council. 
(An S JIC differs from a wages council in that there are no 
independent members. Like a wages council it makes 
orders which are enforced by the wages inspectorate).

Other changes
Among other changes, the Secretary of State is em­

powered to require employers, by notice in writing, to 
provide information as specified in the notice. Penalties 
have been increased from the 1909 levels to amounts more 
consistent with those set out in other legislation, and the 
definition of “worker” is changed so as to make it clearer 
that homeworkers are included in the scope of wages 
councils. All the above provisions were brought into force 
on January 1, 1976 by a commencement order (Statutory 
Instrument 1975 No 1938).

During 1975, all wages councils took the final steps 
remove discrimination between men and women in wag 
regulation orders.

White Paper
On July 11, 1975, the government published the 

Paper The Attack on Inflation and, from August 1, 
councils were expected, in common with all negotia or > 
observe the TUC’s pay guidelines set out in the Ann

I h White Paper. By the end of the year, 15 wages councils, 
lovering over 800,000 workers, had reached settlements 
I within the £6 pay limit. K •I During 1975, 8° wages regulation orders embodying I ges councils proposals were made; of these 75 became 
Effective during the year. Fifty-three of the orders provided I for increases in minimum remuneration, and of these, five I related to increases for women only in order to comply with I the requirements of the Equal Pay Act. Of the remainder, 
|12 orders extended threshold agreements; 11 related to 
I holiday entitlement and there were four others.
I Further progress was made in the wages council sector I towards the introduction of a shorter working week, and by I the end of the year, of the 45 wages councils, only one had I not yet reduced its basic working week to 40 hours.

I PermitsI Wages councils are empowered to issue permits auth- I orising the employment of individual handicapped workers I at rates below the statutory minimum. During 1975, 25 new 
■ permits were issued, 48 existing permits were renewed and 
|29 permits were cancelled.
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Inspection and enforcement

At the end of the year, 128 inspectors, including 16 
women, were employed full-time oh enforcement duties 
under the Wages Councils Act 1959, visiting employers’ 
premises, making routine inspections and investigating 
complaints. In addition, wages inspectors carried out 1,045 
quota inspections under the Disabled Persons (Employment) 
Acts and 4,779 employers were reminded of their obligation 
under the Equal Pay Act 1970.

Statistics of inspections and enforcement in the wages 
councils sector are:

Establishments on wages councils lists 457,656
Complaints received 8,709
Inspections 38,740
Establishments which paid arrears of remuneration

(including holiday remuneration) 11,193
Workers whose wages were examined 198.542
Workers to whom arrears were paid 22,604
Amounts of arrears paid £581,906

During 1975, civil proceedings were taken against eight em­
ployers; there were two cases where criminal proceedings were 
instituted.
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Earnings in shipbuilding and 
chemicals: January 1976

Occupational details of earnings and hours of manual workers

THIS ARTICLE gives the results of a survey, conducted 
in January 1976, to provide occupational detail for 
earnings and hours of adult male manual workers in ship­

building and ship repairing and chemical manufacture. 
These surveys are carried out twice a year, in January and 
June, in these two industries. A similar survey is made in the 
engineering industry, but annually only, in June.

The estimates in this article give average weekly and 
hourly earnings and weekly hours worked, for adult male 
manual workers in Great Britain. Estimates are given 
separately for workers paid on a time basis and those paid 
by results and also of earnings both including and exclud­
ing overtime premium payments. The inquiry was held under 
the Statistics of Trade Act 1947. The results of the previous 
inquiry held in June were published in the October 1975 
issue of the Gazette. Summary results, expressed in index 
form, are given in table 128 of the Gazette each month. 
This article gives the results of. the most recent inquiry 
together with comparisons with certain figures for a year 
earlier.

In the current inquiry about 300 establishments with 25 
or more employees in the industries concerned were asked 
to provide details, under each occupational heading, of the 
numbers employed in the pay-week which included Jan­
uary 7, 1976, the number of hours worked, including over­
time, the number of overtime hours worked, total earnings 
and overtime payments.

Table 1

Number of.returns 
received suitable 
for tabulation

Number of adult 
males included on 
returns tabulated

iipuuuuinK
Firms with 500 or more employees 27
Firms with 100-499 employees 29 6,360
Firms with 25-99 employees 13

Chemical manufacture
Firms with 500 or more employees 63
Firms with 100-499 employees 113
Firms with 25-99 employees 37

37,940
15,130

1,480

Occupations for which information was sought varied 
between the industries covered. In chemical manufacture 
timeworkers were distinguished from workers paid by 
results, but in shipbuilding and ship repairing information 
about individual occupations was collected for the latter 
category of workers only; Information about timeworkers in 
this industry was obtained in summary form.

Not all male manual workers in these industries were | 
included. For example, transport workers, storemen, ware­
housemen and canteen workers were riot covered. Where 
Work at an establishment was stopped for all or part of the 
particular pay-week because of a general or local holiday, 
breakdown, fire or industrial dispute details for the nearest 
week of an ordinary character were substituted.

The sampling frame used for the inquiry was the list of 
addresses used for the department’s October inquiries into 
the earnings and hours of manual workers. Inquiry forms 
were sent to all firms, on this list with 500 or more employees, 
to a 50 per cent sample of those withbetween 100 and 499 
employees (inclusive), and to a 10 per cent sample of those 
with between 25 and 99 employees (inclusive). About 280 
forms were returned which were suitable for processing 
(see table 1).

Numbers of workers
The numbers of workers actually included in the returns 

are shown in table 1. After grossing-up these represent about 
72,000 adult male workers in shipbuilding and ship repair­
ing, and 83,000 in chemical manufacture, who were at work 
during the whole or part of the pay-week which included 
January 7, in establishments with 25 or more employees. 
These numbers are equivalent to about four-fifths of a 
adult male workers in the occupations concerned in all 
establishments in each of the industries covered.

Figures are given for average weekly and hourly earnings, 
both including and excluding overtime premium. 
include details for skilled and semi-skilled workers and or 
labourers, those for timeworkers and paymerit-by-resu 
workers being shown separately. Too much weight in® 
not be attached to movements for individual occupatio 
in a particular industry group, as each inquiry related 0 J 
to a Specific pay-week in the month concerned, an 
inquiries do not relate to matched samples. .

Tn chemical manufacture, lieu workers (in other w 
workers receiving compensatory payments in eu 
payment by results) are included with timewor e . 
shipbuilding and ship repairing they are include 
payment-by-result workers.

Definition of terms
As for previous inquiries (see, for example, page 41 

the May 1975 issue of the Gazette).

Chemical manufacture*

January 1975-January 1976January 1975-January 1976

Absolute 
change

Absolute 
change

Percentage 
changePercentage 

change

January 
11976

January 
1976

January 
1975

January 
1975

Summary of Results

Tables 2 and 3 give the summary results for average 
earnings with comparisons between January 1975 and 
January 1976. Separate figures are given for:

(a) average weekly earnings including overtime premium 
and (b) average hourly earnings excluding overtime premium

Shipbuilding and ship repairing*

Industries covered by the inquiries (1968 SIC)
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Shipbuilding and ship repairing

MLH 370-1

MLH 277. “Dyestuffs and pigments,
MLH 278. “Fertilisers.”

Chemical manufacture
MLH 271. “General chemicals.”
MLH 272. “Pharmaceutical chemicals and prepara­

tions.”
MLH 273. “Toilet preparations.”
MLH 276. “Synthetic resins arid plastics materials and 

synthetic rubber.”

I Table 2

1 '------------- January 
1975

January 
1976

January 1975-January 1976 January 
1975

January 
1976

January 1975-January 1976

Absolute 
change

Percentage 
change

Absolute 
change

Percentage 
change

| Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

£ £ £ P P P
1 Timeworkers
I Skilled
I Semi-skilled
1 Labourers
1 All timeworkers

5358 
47-64 
47-98 
51-22

67-80 
61 -14 
53-80 
64-17

+14-22
+13-50
+5-82

+13-05

+26-5
+28-3
+12-1
+25-5

Timeworkers
Skilled 
Semi-skilled 
Labourers 
All timeworkers

113-50 
95-81 
97-00 

106-33

143-75 
122-36 
114-31 
133-86

+30-25 
+26-55 
+17-31 
+27-53

+26-7
+27-7
+17-8
+25-9

I P-B-R workersf
| Skilled
I Semi-skilled
| Labourers
I All P-B-R workers

57-53 
49-39 
48-30 
54-65

70-17 
61-89 
58-92 
67-22

+12-64
+12-50
+10-62
+12-57

+22-0
+25-3
+22-0
+23-0

P-B-R workers!
Skilled 
Semi-skilled 
Labourers
All P-B-R workers

130-51
106-69 
98-13

121-27

159-67
133-27
122-15
149-80

+29-16
+26-58
+24-02
+28-53

+22-3 
+24-9 
+24-5 
+23-5

1 All workers
■ Skilled
|. Semi-skilled 
1 Labourers
1 All workers covered

56-36
48-75
48-21
53-56

69-58 
61-63 
57-38 
66-40

+13-22 
+.11-88 
+9-17 

+12-84

+23-5
+26-4
+19-0
+24-0

All workers
Skilled
Semi-skilled
Labourers
All workers covered

125-27
102-50
97-79

116-37

155-58
129-42
119-82
145-25

+30-31
+26-92
+22-03
+28-88

+24-2
+26-3
+22-5
+24-8

| *f See footnotes to table 4.

Table 3

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

Timeworkers! £ £ £
Timeworkers!

P P P

General workers 53® 64-37 +11-16 +21 0 General workers 122-86 149-43 +26-57 +21-6
Craftsmen 57-45 69-94 +12-49 +21.-7 Craftsmen 129-06 156-88 +27-82 +21-6
All timeworkers 5428 65-90 +11-62 +21-4 All timeworkers 124-44 151-46 +27-02 +21-7

P-B-R workers P-B-R workers
General workers 52-68 62-71 + 10-03 +19-0 General workers 116-22 142-47 +26-25 +22-6
Craftsmen 57-12 66-57 +9-45 +16-5 Craftsmen 123-11 154-34 +31-23 +25-4
All P-B-R workers 5372 63-35 +9-63 +17-9 All P-B-R workers 117-80 144-37 + 26-57 +22-6

A|l workers All workers
General workers 53-12 64-14 +11-02 +20-7 General workers 121-81 148-47 +26-66 +21-9
'-raftsmen 57-40 69-69 +12-29 +21-4 Craftsmen 128-23 156-69 +28’46 +22-2

[ AH workers covered 

■----------------- -- -----
54-20 65-59 +11-39 +21 0 All workers covered 123-42 150-60 +27-18 +22-0

t See footnotes to table 41
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Table 4 Summary by skill for Great Britain JANUARY

Average weekly Average 
earnings hours
------------------------------- act u al I y 
including excluding worked 
overtime overtime including 
premium premium overtime 

Average Average hourly 
hours of earnings 
overtime----------------------------- -—
worked including excluding 

overtime overtime 
premium premium

Shipbuilding and ship repairing*

Timeworkers £ £ P P
Skilled 67-80 62-94 43-8 6-1 154-85 143-75
Semi-skilled 61-14 56-05 45-8 80 133-48 122-36
Labourers 53-80 50-38 44-1 5-5 122-08 114-31
All timeworkers 64-27 59-50 44-4 6-6 144-62 133-86

P-B-R workersf
Skilled 70-17 67-07 42-0 4-1 167-03 159-67
Semi-skilled 61-89 58-17 43-7 6-0 141-78 133-27
Labourers 58-92 54-70 44-8 7-0 131-57 122-15
All P-B-R workers 67-22 63-88 42-6 4-8 157-64 149-80

All workers
Skilled 69-58 66-04 42-5 4-6 163-91 155-58
Semi-skilled 61-63 57-45 44-4 6-7 138-85 129-42
Labourers 57-38 53-41 44-6 6-5 128-75 119-82
All workers covered 66-40 62-66 43-1 5-3 153-92 145-25

Average weekly 
earnings

Average 
hours 
actually 
worked 
including 
overtime

Average 
hours of 
overtime 
worked

Average hour), 
earnings

including 
overtime 
premium

excluding 
overtime 
premium

including 
overtime 
premium

«xcluding 
overtime 
premium

   
Chemical manufacture*

 ——------ -

Timeworkerst £ £ p
General workers 64-37 63-28 42-3 3-5 152-01

Craftsmen 69-94 67-40 43-0 4-4 162-78
All timeworkers 65-90 64-39 42-5 3-7 155-00 151«4£

P-B-R workers
General workers 62-71 61-42 43-1 3-9 145-49 142-47
Craftsmen 66-57 64-35 41-7 3-2 159-71 154-34
AH P-B-R workers 63-35 61-90 42-9 3-8 147-73 144-37

All workers
General workers 64-14 63-03 42-5 3-5 151-10 148-47
Craftsmen 69-69 67-17 42-9 4-3 162-56 156-69
All workers covered 65-59 64-10 42-6 3-7 154-11 150-60

* Comprising Minimum List Headings in the Standard Industrial Classification 1968 
as follows:
Shipbuilding and ship repairing: 370-1.

Chemical manufacture: 271-273; 276-278.
! Includes pieceworkers, contract workers and lieu workers, 
t Includes lieu workers.

Tables Regional analysis by skill: shipbuilding and ship repairing* JANUARY Iffl

Average weekly 
earnings

Average 
hours 
actually 
worked 
including 
overtime

Average 
hours of

Average hourly 
earnings

worked including 
overtime 
premium

excluding
overtime
premium 

including 
overtime 
premium

excluding 
overtime 
premium

South East
Timeworkers £ £ P P

Skilled 57-68 55-46 41-6 3-6 138-74 133-39
Semi-skilled 47-95 45-16 43-3 5-8 110-85 104-39
Labourers 55-36 51-94 44-9 5-9 123-45 115-80

P-B-R workers!
Skilled 67-31 64-37 42-0 4-2 160-09 153-11
Semi-skilled 57-91 54-34 43-0 6-0 134-64 126-35
Labourers 60-28 57-28 43-9 5-7 137-47 130-63

South West!

Timeworkers
Skilled 71-09 65-11 43-8 7-5 162-14 148-50
Semi-skilled —— — —— — —
Labourers —— —— — — —— —

P-B-R workers!
Skilled ■ i — •— —— — ■ - ■
Semi-skilled —— — — —— ——- —
Labourers — ——• — — —— ——

Yorkshire and Humberside

Time workers
Skilled 62-50 59-82 41-1 3-3 152-18 145-69
Semi-skilled 50-65 48-32 42-8 4-5 118-47 113-00
Labourers 53-16 48-53 43-9 5-9 121-21 110-65

P-B-R workersf
Skilled 73-37 69-68 440 6-1 166-83 158-45
Semi-skilled 53-59 50-48 430 5-7 124-64 117-41
Labourers 59-73 54-26 47-0 8-2 127-20 115-56

Average weekly 
earnings

including 
overtime 
premium

excluding 
overtime 
premium

Average Average Average hourly 
hours hours of earnings 
actually overtime---------- ■---------------;—
worked worked including excluding 
including overtime overtime
overtime premium premium

North West!

Timeworkers £ £
Skilled 77-93 70-37 46-7
Semi-skilled 66-26 59-17 48-7
Labourers 49-43 48-33 41-5

P-B-R workers! 
Skilled __ __ __
Semi-skilled — — —
Labourers — —

P P
9-2 1 66-87 150-69

10-8 135-96 12140
2-5 11899 116-33

Timeworkers 

109-00

168-47
138-58
120-51

Skilled — — —— —
Semi-skilled —— ——
Labourers 51-54 49-03 45-0 5-8 11-4-58

P-B-R workers!
Skilled 76-98 73-25 43-5 4-8 177-05
Semi-skilled 69-07 64-30 46-4 7-9 148-87
Labourers 59-46 55-00 45-6 7-5 130-30

Scotland
Timeworkers

Skilled 55-83 53-61 40-7
Semi-skilled 58-14 55-00 42-8
Labourers 44-88 42-36 41-8

P-B-R workers!
Skilled 62-73 61-45 38-4
Semi-skilled 56-36 54-45 39-9
Labourers 47-56 46-80 37-8

3-2
6-0

1-7 
3-1 
1-7

137-17 
135-77 
107-42

163-34 
1-41-19 
125-75

131-71
128-43
101-38

160-02
136-39
123-75

 

*t See footnotes to table 4.
4 Where no figure is given, it is because either it would reveal the earnings in a 

particular firm or the number of workers covered by the returns is too small to provide 
a satisfactory basis for a general average.
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earnings

including 
overtime 
premium

including 
overtime 
premium

excluding 
overtime 
premium

including 
overtime 
premium

excluding 
overtime 
premium

including 
overtime 
premium

includ­
ing 
over­
time

hours 
of 
over­
time 
worked

hours 
of 
over­
time 
worked

includ­
ing 
over­
time

Average hourly 
earnings hours 

-------------- actual I y 
excluding worked 
overtime 
premium

Average weekly Average Average Average hourly 
earnings

Average weekly Average Average 
earnings hours 1

-------------- actually 
excluding worked 
overtime 
premium

South East
Timeworkerst 

General workers 
Craftsmen

£ 
61-48 
69-42

£ 
59-67 
64-52

43-8 
46-4

4-5
6-8

P 
140-43 
149-78

P 
136-28 
139-18

P-B-R workers 
General workers 
Craftsmen

58-46
62-40

57- 70
58- 82

43-4
43-5

4- 4
5- 0

134-70 
143-32

132-95 
135-09

North West§

Timeworkerst £ £ P P
General workers 66-47 65-65 41-4 2-3 160-38 158-39
Craftsmen 70-07 68-10 42-0 3-5 166-78 162 09

P-B-R workers
General workers 53-50 52-29 42-1 4-4 126-96 124 09
Craftsmen — — — — — ——

South West§
Timeworkerst 

General workers 
Craftsmen

69-22 
78-71

66-60
73-67

44- 3
45- 1

5- 1
6- 7

156-16
174-53

150-25
163-35

p.B-R workers
General workers —— — —
Craftsmen — —

West Midlands§
Timeworkerst

General workers 59-24 58-00 42-1 4-5 140-61 137-66
Craftsmen 61-47 59-34 42-3 3-7 145-30 140-25

P-B-R workers 
General workers 57-50 57-36 41-0 1-2 140-25 139-92
Craftsmen — — — —

East Midlands§
Timeworkerst 

General workers 59-25 57-71 44-5 5-3 133-28 129-82
Craftsmen 

P-B-R workers
61-75 58-84 45-5 6-2 135-82 129-41

General workers — —— — — — —-
Craftsmen — — — — — —

Yorkshire and Humberside

Timeworkerst
General workers 62-67 60-75 44-2 4-9 141-94 137-58
Craftsmen 66-67 64-11 43-1 4-3 154-75 148-83

P-B-R workers
General workers 71-26 67-56 44-5 6-2 160-06 151-71
Craftsmen 70-53 65-92 43-1 5:1 163-82 153-10

North§

Timeworkerst
3-3 163-99 162-23General workers 67-32 66-60 41 1

Craftsmen 75-14 72-90 42-0 4-6 179-01 173-67
P-B-R workers

General workers 65-03 63-09 43-6 4-4 149-17 144-71
Craftsmen — — — — — —

Wales §

Timeworkerst
General workers 60-03 58-88 42-1 26 142-64 139-88
Craftsmen 

P-B-R workers
64-54 62-85 42-2 3-3 152-81 148-82

General workers — —— — —, —
Craftsmen — — —

Scotland §

Timeworkers}:
General workers 65-50 65-03 41-6 1-9 157-66 156-50
Craftsmen 69-52 67-15 43-0 3-5 161-50 156-00

P-B-R workers 
General workers 61-30 61-02 40-5 1-5 151-31 150-59
Craftsmen —— — — — —— —

See footnotes to table 4.
§ Where no figure is given, it is because either it would reveal the earnings in a

particular firm, or the number of workers covered by the returns is too small to provide 
a satisfactory basis for a general average.

Table 7 Occupational analysis for all industries covered: Great Britain JANUARY 1976

Classes of workers Payment-by-result workersTimeworkers (including lieu workers)

earningsearnings
Average 
hours of 
overtime 
worked

by the 
survey’

including 
overtime 
premium

including 
overtime

overtime 
premium

Average 
hours of 
overtime 
worked

Average hourly 
earnings

Average hourly 
earnings

including excluding 
overtime 
premium

Average 
hours 
actually 

excluding worked 
overtime 
premium

Average 
hours 
actually 

including excluding worked 
overtime overtime including 
premium premium overtime

Numbers Average weekly 
of adult 
males 

including excluding covered 
overtime overtime 
premium premium

Numbers Average weekly 
of adult “—:— 
males 
covered 
by the 
survey*

£ P

tableson timework are given inlabourers

££ PP

17,090
27,500 
4,060 
2,850 
1,440

9,780
5,040 
3,150 
2,040

56-44
69-30
64- 14
65- 23
63-41

43-2
42- 6
43- 0 
42-7

156-37 
160-52 
159-79 
145-91

70-11
70- 85
71- 32 
64-75

54-25 
68-67
62- 56
63- 65
59-92

67- 53
68- 36 
68-77 
62-36

4-6 
4-1 
4-5 
4-0

131-04 
167-39 
145-78 
147-73
145-43

162-35 
166-34 
165-74 
151-48

125-94
165-87
142-19
144-16
137-45

4-9 
2-2 
4-1 
4-5 
6-1

43- 1 
41-4 
440
44- 2
43-6

t Payment-by-result workers in shipbuilding and ship repairing include piece­
workers, contract workers and lieu workers.

(Detailed information by occupation was not obtained for time- 
workers in shipbuilding. Figures for skilled and semi-skilled 
workers and 
4 and 5)

Shipbuilding and ship repairing!}:

Platers
Welders
Other boilermakers (riveters, 

burners, caulkers, etc)
Shipwrights
Joiners
Plumbers
Electricians
Fitters
Turners

Chemical manufacture!

General workers engaged in produc­
tion

Oay workers
Continuous 3-shift workers 

on-continuous 3-shift workers 
^-snift workers

Craftsnf5 ’nc*u^’n^ n’?bt workers 

Fitters
E°2terSsneering<:ra,tsmen 

Building craftsmen

t Comner* 2?.en. covered by the survey after grossing up for sampling fractions.
as follows-riS,nS Minimum List Headings in the Standard Industrial Classification 1968 

CheXl'm,an??h'P reP»irin«: 370-1.
m “I manufacture: 271-273; 276-278

£
5,040 71-22 68-85 41-2 3-1 172-85 167-09
5,500 71-76 69-00 41-1 3-5 174-74 168-00

4,140 70-38 67-43 41-9 4-0 16812 161 -08
3,200 68-68 65-89 41-3 3-9 166-19 159-43
2,320 66-13 64-32 41-1 2-5 161-02 156-60
2,100 67-89 65-17 41-6 3-8 163-27 156-72
2,630 73-77 69-61 43-7 60 168-85 159-32
3,520 72-97 67-92 45-1 7-1 161-94 150-73

500 66-46 63-25 42-9 3-7 154-81 147-31

£ £ P P

2,920 54-96 52-84 440 5-2 125-00 120-15
2,610 70-81 70-09 42-5 3-0 166-53 164-82
1,750 63-44 61-64 43-1 3-5 147-37 143-17

930 62-53 61-85 41-7 2-4 150-13 148-47
190 64-68 61-57 45-6 7-6 141-93 135-10

880 66-92 64-71 41-4 3-3 161-53 156-18
280 62-92 61-25 41-3 2-6 152-39 148-35
290 71-14 68-34 42-9 3-5 165-75 159-21
180 63-18 61-00 41-6 3-0 152-00 146-73
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Labour turnover: manufacturing industries: March 1976

THE table below shows the numbers of engagements and 
discharges per 100 employees in manufacturing industries for 
the four-week period ended March 13, 1976. The labour turn­

over figures are based on information obtained on returns from a 
sample of employers. Every third month employers are asked to 
state in addition to the numbers employed at the beginning and 
end of the period, the numbers on the payroll at the later of the 
two dates who were not on the payroll at the earlier date. These 
are taken to represent engagements during the period.

The figures of discharges and other losses are obtained by 
adding the numbers engaged during the period to the numbers on 
the payroll at the beginning of the period, and deducting from the 
figures thus obtained the numbers on the payroll at the end of 
the period.

It must be borne in mind, however, that the figures of en 
ments obtained in the way indicated do not include ne8^ 
engaged during the period who were discharged or otherwise 17 
their employment before the end of the same period, and the 6' 
centage rates both of engagements and of discharges in the tab]' 
accordingly understate to some extent the total intake and 
wastage during the period. an“

In spite of this limitation, however, the figures enable compari 
sons to be made between the turnover rates of different industries 
and also between the figures for different months for the same 
industry.

Labour turnover statistics derived from the General Household 
Survey and the New Earnings Survey were given on pages 22-26 
of the January 1975 issue of this Gazette and in the New Earning 
Survey 1975 Part E (HMSO March 1976).

Industry (Standard 
Industrial Classification 
1968)

Order 
or 
MLH 
of SIC

Number of engage­
ments per 100 
employed at 
beginning of 
period

Number of dis­
charges and other 
losses per 100 
employed at 
beginning of period

Males Females Total Males Females Total

Food, drink and tobacco III 17 2-7 2-1 T9 3-2 25
Grain milling 211 1.0 3.6 1-6 1-7 2-0 1-8
Bread and flour confec­

tionery 212 2-9 3-4 3-1 2-9 3-3 3-0
Biscuits 213 1-4 1-5 1-4 2-2 2-4 2-3
Bacon curing, meat and fish 

products 214 2-5 3-8 3-1 2-9 4-2 3-5
Milk and milk products 215 2-3 2-8 2-5 1-3 2-8 1-7
Sugar 216 0-5 3-4 1-2 1-1 1-7 1-2
Cocoa, chocolate and sugar 

confectionery 217 1-5 3-3 2-5 1-6 3-5 2-6
Fruit and vegetable pro­

ducts 218 1-6 20 1-8 2-2 4-3 3-3
Animal and poultry foods 219 0-9 1-1 0-9 1-8 2-5 2-0
Vegetable and animal oils 

and fats 221 1-7 10 1-6 1-9 3-1 2-2
Food industries not else­

where specified 229 1-1 1-7 1-4 1-3 3-4 2-2
Brewing and malting 231 0-5 1-5 0-7 0-9 2-7 1-2
Soft drinks 232 2-5 8-1 4-4 2-6 2-9 2-7
Other drink industries 239 10 1-2 1-1 2-1 3-4 2-6
Tobacco 240 0-5 0-4 0-5 0-6 0-9 0-8

Coal and petroleum pro­
ducts IV 05 16 06 0-8 1-4 09

Coke ovens and manufac­
tured fuel 261 0-5 1-5 0-5 0-9 T9 0-9

Mineral oil refining 262 0-4 10 0-4 0-6 1-2 0-6
Lubricating oils and greases 263 10 2-5 1-3 1-4 1-5 1-4

Chemicals and allied in­
dustries V 10 18 1-3 1-0 20 13

General chemicals 271 0-9 1-4 10 0-8 1-5 0-9
Pharmaceutical chemicals 

and preparation 272 0-6 1-5 10 0-9 1-8 1-3
Toilet preparations 273 3-2 3-9 3-6 3-3 2-3 2-6
Paint 274 1-6 20 1-7 0-9 1-8 1-1
Soap and detergents 275 0-9 2-2 1-3 0-9 3-8 2-0
Synthetic resinsand plastics 

materials and synthetic 
rubber 276 0-9 1-3 0-9 0-7 1-4 0-8

Dyestuffs and pigments 277 1-2 0-9 1-1 TO TO 1-0
Fertilisers 278 0-8 0-6 0-7 0-8 1-8 0-9
Other chemical industries 279 1-3 1-8 1-5 1-4 2-4 1-8

Metal manufacture VI 09 18 10 1-5 2-2 16
Iron and steel (general) 311 0-6 0-6 0-6 1-3 . 1-9 1-3
Steel tubes 312 0-8 1-9 10 1-6 1-6 1-6
Iron castings, etc 313 1-1 2-1 1-2 1-5 T9 1-5
Aluminium and aluminium 

alloys 321 1-2 30 1-5 1-8 2-4 1-9
Copper, brass and other 

copper alloys 322 20 3-4 2-3 2-6 4-4 2-9
Other base metals 323 1-1 2-6 1-4 1-2 1-1 1-2

Mechanical engineering VII 1-3 20 14 17 2-2 18
Agricultural machinery 

(excluding tractors) 331 10 1-9 1-1 2-2 1-9 2-2
Metal-working machine 

tools 332 1-2 2-3 1-3 1-3 2-4 1-5
Pumps, valves and com­

pressors 333 0-9 1-3 10 1-2 T9 1-3
Industrial engines 334 1-8 2-9 20 0-9 2-1 1-1
Textile machinery and 

accessories 335 0-8 0-7 0-8 2-0 2-2 2-0
Construction and earth­

moving equipment 336 1-6 2-4 1-6 1-4 1-5 1-4
Mechanical handling equip- 

. ment 337 10 2-1 1-1 1-5 1-8 1-5
Office machinery 338 10 1-5 1-2 1<S 1-8 1-6
Other machinery 339 1-4 22 1-6 T9 2-9 2-1
Industrial (including pro­

cess) plant and steelwork 341 1-5 1-8 1-5 1-9 2-3 1-9
Ordnance and small arms 342 1-3 2-7 1-6 1-0 1-4 1-1
Other mechanical engin­

eering not elsewhere 
specified 349 1-4 20 1-5 1-8 2-1 1-8

Industry (Standard 
Industrial Classification 
1968)

Order 
or 
MLH 
of SIC

Number of engage­
ments per 100 
employed at 
beginning of 
period

Number of dis­
charges and other 
losses per 100 
employed at 
beginning of period

Males Females Total Males Females Total

Instrument engineering VIII 14 18 15 17 24 20
Photographic and docu-

ment copying equipment 351 1-2 1-1 1-2 1-0 1-3 1-1
Watches and clocks 352 1-2 0-9 1-1 1-3 2-3 1-9
Surgical instruments and

appliances 353 2-3 2-4 2-3 2-4 3-2 2-7
Scientific and industrial in-

struments and systems 354 1-2 1-9 1-4 1-7 2-3 1-9

Electrical engineering IX 12 2-3 1-6 14 26 1-9
Electrical machinery 361 TO 1-7 1-2 1-3 2-4 1-5
Insulated wires and cables 362 1-0 2-2 1-3 1-1 1-6 1-2
Telegraph and telephone

apparatus and equipment 363 0-4 0-6 0-5 1-3 3-0 1-9
Radio and electronic com-

ponents 364 1-2 2-6 1-9 1-5 2-0 1-8
Broadcast receiving and

sound reproducing equip-
ment 365 1-2 1-3 1-2 2-0 2-7 24

Electronic computers 366 1-3 4-4 2-1 1-0 2-0 1-3
Radio, radar and electronic

capital goods 367 1-1 2-7 1-6 1-2 2-9 1-7
Electrical appliances pri-

marily for domestic use 368 1-2 1-2 1-2 1-4 2-4 1-8
Other electrical goods 369 2-0 3-4 2-6 2-0 3-6 2-7

Shipbuilding and marine
engineering X 1-4 1-7 14 1-9 1-5 1-8

Vehicles XI 1-0 1-8 1-1 1-2 18 1-3
Wheeled tractor manufac-

turing 380 0-4 1-2 0-4 0-5 1-4 (F6
Motor vehicle manufac-

turing 381 1-3 2-1 1-4 1-5 1-9 1-5 i
Motor cycle, tricycle and

pedal cycle manufactur-
ing 382 1-5 1-6 1-5 1-6 4-1 2-2

Aerospace equipment
manufacturing and
repairing 383 0-5 1-1 0-6 0-8 1-5 0-9

Locomotives and railway
track equipment 384 0-5 0-7 0-5 0-5 1-1

Railway carriages and
wagons and trams 385 1-0 1-1 1-0 0-7 1-3

Metal goods not elsewhere
specified XII 19 27 2-1 2-4 30

Engineers’ small tools and
gauges 390 1-1 2-4 1-4 2-3 3-9

L8
Hand tools and implements 391 1-3 1-4 1-3 1-3 2-8
Cutlery, spoons, forks and 3-8

plated tableware, etc 392 1-9 4-6 3-0 3-2 4-5
Bolts, nuts, screws, rivets, L2

etc 393 1-2 10 1-2 1-1 1-4
Wire and wire manufac- 24

tures 394 1-3 2-0 1-5 1-8 4-6
1-6

Cans and metal boxes 395 1-4 2-8 2-0 1-3 T9
Jewellery and precious 6-2

metals 396 6-6 6-4 6-5 6-6
Metal industries not else- 2-6

where specified 399 2-0 2-7 2-2 2-4

Textiles XIII 24 28 26 24 2-8
Production of man-made 1-1

fibres 411 10 1-1 1-0 10 T3
Spinning and doubling on

the cotton and flax 3'4
systems 412 4-2 3-2 3-8 3-5

Weaving of cotton, linen 2-8
and man-made fibres 413 2-1 2-2 2-1 2-4 3-3

Woollen and worsted 414 3-2 3-4 3-3 3-3 3'3
Jute 415 3-2 4-5 3-7 3-3 5'»
Rope, twine and net 416 1-8 2-1 2-0 5-8
Hosiery and other knitted 27 2-5

goods 417 1-7 3-0 2-6 2-1
1-6 14

Lace 418 3-3 4-7 4-0 1-6
T7 1-3

Carpets 419 1-2 1-6 1-3 1-1

Labour turnover (continued)

and
475

and
479

484

485

486

489

494

495

496

499

Employment of women and young persons: special exemption orders: March

482
483

492
493

MLH 
of SIC

XIX
491

XVII
481

Number of dis­
charges and other 
losses per 100 
employed at 
beginning of period

TOTAL, ALL 
MANUFACTURING 
INDUSTRIES

* Includes 16,149 persons employed on shift systems involving work on Sundays, or 
on Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

Industry (Standard 
Industrial Classification 
1968)

Note:
Only combined figures are available for “Printing, publishing of newspapers” and “Printing, publishing of periodicals”.

Wooden containers 
baskets

Miscellaneous wood 
cork manufacturers

Paper, printing and pub­
lishing

Paper and board
Packaging, products of 

paper, board and associ­
ated materials

Manufactured stationery
Manufactures of paper and 

board not elsewhere 
specified

Printing and publishing of 
newspapers

Printing, publishing of 
periodicals

Other printing, publishing, 
bookbinding, engraving, 
etc

MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 495

Other manufacturing in­
dustries

Rubber
Linoleum plastics floor­

covering, leathercloth, 
etc

Brushes and brooms
Toys, games, children’s 

carriages and sports 
equipment

Miscellaneous stationers’ 
goods

Plastics products not else­
where specified

Miscellaneous manufactur­
ing industries

Order Number of engage­
ments per 100 
employed at 
beginning of 
period

nurr>bersnofnVvorkS*1°Wn are t^ose state^ by employers in their applications. The actual 
pary during Ker? e,mPloyed on conditions permitted by the orders may, however, 
[ t "Extended h °^ Va,idity of the orders*

Act for h.-L u*™'ho“ wor.ked in excess of the limitations imposed by the 
Act for duly hours or overtime.

THE Factories Act 1961 and related legislation place restrictions 
on the employment of women and young persons under 18 
|years of age in factories and other workplaces. Section 117 of the 

| actories Act 1961 enables the Health and Safety Executive, 
■subject to certain conditions, to grant exemptions from these 
■restrictions for women and young persons aged 16 and over, by 
■ ma mg special exemption orders for employment in particular 
■ ac ones. Orders are valid for a maximum of one year, although 
■ xemptions may be continued by further orders granted in 

spouse to renewed applications. The number of women and 
I ng persons covered by special exemption orders current on 
Imiw j*31, 1976> according to the type of employment per- 
■ nutted* were:

1163)

Order 
or 
MLH 
of SIC

Number of engage­
ments per 100 
employed at 
beginning of 
period

Number of dis­
charges and other 
losses per 100 
employed at 
beginning of period

Males Females Total Males Females Total

Textiles—(continued) 
Narrow fabrics (not more 

than 30cm wide) 421 2-1 1-9 2-0 2-3 22 2-2
Made-up textiles
Textile finishing

422 3-5 2-4 2-8 2-6 3-8 3-4
423 2-5 2-2 2-4 2-7 1-1 22

Other textile industries 429 1-6 2-6 1-9 1-9 2-8 2-1

Leather, leather goods 
and fur XIV 21 3-2 2-5 3-1 4-5 3-7

Leather (tanning and dress­
ing) and fellmongery 431 1-4 1-1 1-4 1-7 2-0 1-8

Leather goods 432 2-8 3-7 3-4 6-1 5-2 5-6
Further 433 4-7 4-4 4-6 3-1 5-0 3-9

Clothing and footwear XV 20 3-1 28 3-1 36 3-5
Weatherproof outerwear 441 2-0 3-1 2-9 3-1 3-3 3-2
Men’s and boys’ tailored 

outerwear 442 1-6 2-4 2-2 4-2 4-2 4-2
Women’s and girls’ 

tailored outerwear 443 3-2 4-1 3-8 4-2 4-5 4-4
Overalls and men’s shirts 

underwear, etc 444 2-7 3-0 3-0 3-5 4-6 4-4
Dresses, lingerie, infants’ 

wear, etc 445 3-0 4-0 3-9 3-6 3-7 3-7
Hats, caps and millinery 446 2-0 1-3 1-5 2-2 1-5 1-7
Dress industries not else­

where specified 449 1-9 2-3 2-2 2-4 2-3 2-3
footwear 450 1-3 2-3 1-9 22 2-5 2-4

Bricks, pottery, glass, 
cement, etc XVI 2 1 2-1 2-1 2-2 21 22

Bricks, fireclay and refrac­
tory goods 461 2-2 1-5 2-1 2-6 1-3 2-5

Pottery 462 2-3 2-4 2-3 2-4 2-4 2-4
Glass 463 1-4 1-7 1-4 1-2 1-8 1-3
Cement 464 0-5 1-1 0-5 0-5 0-8 0-5
Abrasives and building 

materials, etc not else­
where specified 469 2-9 2-2 2-8 2-9 2-5 2-8

Timber, furniture, etc XVII 24 3-4 26 3-1 3 1 3 1
Timber 471 2-6 3-9 2-8 3-1 4-3 3-3
Furniture and upholstery 472 2-0 3-0 2-2 22 2-9 2-3
Bedding, etc 
Shop and office fitting

473 2-6 3-2 2-9 2-4 3-0 2-6
474 2-6 3-9 2-8 6-1 3-4 5-8

Males Females Total Males Females Total

3-5 3-6 3-5 3-5 2-0 3-1

2-4 3-2 2-6 1-3 1-9 1-5

10 1-7 12 12 26 1-6
1-4 1-8 1-5 1-3 22 1-5

1-0 1-2 1-1 1-1 2-9 1-8
1-2 1-4 1-3 1-4 2-7 20

1-8 2-7 22 1-3 1-9 1-6

0-7 2-1 1-0 0-9 2-7 1-3

0-9 1-5 1-1 1-4 2-5 1-8

22 26 2 3 18 2-7 22
1-8 2-6 2-0 1-7 2-1 1-8

1-2 2-0 1-3 1-3 1-5 1-4
1-2 2-3 1-8 1-3 1-8 1’6

2-7 2-5 2-6 2-5 3-3 3-0

1-9 1-2 1-5 1-3 2-2 1-8

2-7 3-2 2-9 2-0 3-0 2-4

1-6 1-6 1-6 2-1 2-8 2-5

1*4 2-4 1-7 1-7 2-8 20

Type of employment 
permitted by the orders

Women 
18 years 
and over

Male 
young 
persons 
of 16 but 
under 18

Female 
young 
persons 
of 16 but 
under 18

Total

Extended hoursf 25,600 1,076 1,602 28,278
Double day shifts* 40,600 2,629 2,189 45,418
Long spells 10,285 286 964 11,535
Night shifts 47,087 1,289 48,376
Part-time work§ 20,864 29 93 20,986
Saturday afternoon work 4,716 290 281 5,287
Sunday work 44,082 1,148 2,027 47,257
Miscellaneous 3,894 380 289 4,563

Total 197,128 7,127 7,445 211,700
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Questions in 
Parliament

A selection of questions put to Department of Employment Ministers between April 7 and May 12 
with the answers given, is printed on these pages. The questions are arranged by subject matter, and the 
date on which they were answered is given after each answer.

Unfair dismissal
Mr Greville Janner (Leicester W.) asked 

the Secretary of State for Employment by 
how much the value of the maximum award 
of £5,200 for employees unfairly dismissed 
had been reduced since this limit was fixed, 
due to the fall in the value of money; and 
whether he would now increase this 
maximum, so as to take into account that 
fall.

Mr Booth: It is estimated that between 
September 1974 when the limit of £5,200 
was fixed and February 1976, which is the 
latest date for which information is avail­
able, the internal purchasing power of the 
pound fell by 26 per cent, so that £5,200 in 
September 1974 would be worth £3,884 in 
money terms in February 1976.

From June 1 next, the maximum of 
£5,200 will apply to the compensatory 
award for unfair dismissal. In addition, 
from the same date a new award, to be 
known as the basic award, will be intro­
duced with a maximum of £2,400. Thus 
the new overall maximum will be £7,600.

Whilst this matter is reviewed period­
ically it is not at present my intention to 
increase the maximum of £5,200. (April 14)

Motor industry
Mr Hal Miller (Bromsgrove and Redditch) 

asked what assistance or advice the Secre­
tary of State had given either the National 
Enterprise Board (NEB) or British Leyland 
to achieve the improvements in productivity 
and industrial relations which the Prime 
Minister declared would be necessary 
before further sums of public money could 
be advanced to the company.

Mr Booth: I am confident that both 
management and the trade unions in 
British Leyland fully recognise the im­
provements that need to be made, and 
are committed to their achievement. The 
current unofficial strikes are, however, 
putting the future of the company and the 
employment it provides at risk, have 
already resulted in the lay-off of many 
other employees, and can only damage 
the company’s competitive position both 
in this country and overseas. I earnestly 
hope that the strikers will now quickly 
return to work, as instructed by their 
union.

Department of Employment Ministers

Rt. Hon. Albert Booth M.P., Secretary of State
Harold Walker M.P., Minister of State
John Golding M.P., Parliamentary Under-Secretary of 
State
John Grant M.P., Parliamentary Under-Secretary of State

Mr John Fraser, who, under the ministerial changes announced by 
the Prime Minister, Mr Callaghan, during the second week in April is 
now Minister of State in the Department of Prices and Consumer 
Protection, was formerly Parliamentary Under-Secretary at the Depart­
ment of Employment.

The career of the new Secretary of State for Employment, Mr Albert 
Booth, was the basis of an article in the Gazette of April, page 381. The 
careers of Mr Walker, Mr Golding and Mr Grant are detailed in an article 
on page 502 of this Gazette.

Mr Miller: I congratulate my old oppo­
nent on his recent appointment, but will 
he please answer my question ? What 
advice or assistance has he given to the 
NEB or the company to improve industrial 
relations and efficiency? Has the govern­
ment set any bench marks which must be 
met before further tranches of public 
money are made available ?

Mr Booth: The position of the govern­
ment has been made very clear to the 
company and the NEB. It was included in 
the agreement on which the mopey was 
provided for British Leyland. The govern­
ment will look to see that improvements 
in productivity and efficiency are made 
before more money is committed to the 
firm. (April 13)

Unemployment
Mr Adley (Christchurch and Lymington) 

asked for a statement on the current level of 
unemployment.

Mr Booth: The fall in unemployment 
and the increased number of vacancies in 
March were encouraging, though the 

level of unemployment is still very high, 
and the battle against unemployment 
must continue. There are signs, however, 
that the world economy is emerging from 
recession. But the reduction of unemploy­
ment in the long term depends upon 
defeating inflation and improving our 
competitive performance in world trade.

Mr Adley: Do you really think that your 
government has honoured its election 
manifestos in the matter of reducing 
unemployment ? Will you say when you 
think that the level of unemployment will 
be reduced to the figure of below 600,000, 
which was the present governments in­
heritance from their Conservative pre­
decessors ?

Mr Booth: As to honouring our election 
manifestos, the action that the gover" 
ment has taken has resulted in unempi ’’ 
ment in Britain being at a lower level tnau 
that of most comparable countries, 
we have done that starting from a m 
worse balance of trade position than 
of most other countries. I am not p 
pared to give a forecast of the tint1 
achieving a drop in unemployment, 
am prepared to give an assurance 

Lha|| with those other ministers primarily 
concerned in this matter, work to achieve 
t drop in the figure as swiftly as possible. 
; (April 13)
I Mr Watkinson (Gloucestershire, W.) 
ksked if the Secretary of State for Em ploy- 
Lenf proposed any new measures to bring 
\down the level of unemployment in the 
[United Kingdom.
j Mr Booth: The government has intro- 
Iduced a number of measures to bring 
Mown the level of unemployment, the 
latest of which were announced by the 
[Chancellor of the Exchequer on April 6.

I jv/r Watkinson: Do you accept that when 
/here can be no general reflation, we must 
\rely on selective assistance ? Will you con­
sider introducing a selective recruitment 
scheme under which, in areas in which 
Unemployment is above the national aver­
age, cash payments can be paid to employers 
[if they take on extra labour?
I Mr Booth: I undertake to examine that 
[suggestion. We have introduced a num­
ber of measures that are selective be­
tween different groups of employers—for 
(example, the recruitment subsidy. I do 
mot believe that measures of this kind can 
'of themselves provide a total solution. 
At best, they will affect total employment 

[by less than 250,000. For a total solution 
we must look to competition in industry 
and Treasury and trading policies, as 
well as those matters affecting my depart­
ment.

I Mr Steen (Wavertree): You agree that 
we could abolish unemployment com­

pletely by offering the unemployed the 
[chance to do community work in return 
|or unemployment benefit? Do you agree 
that the job creation programme tackles 
the problems of only a small, minority of 
|rhe unemployed ? Is it not the case that if 
you took up my suggestion we could cut 
the rate of unemployment at a stroke ?
I Mr Booth: I only wish that We could 
[abolish unemployment at a stroke. There 
pay be a wider scope for the type of 
pleasure you suggest. We are consider­
ing the possible scope for further job 
I reatiqn and community industry meas­
les. (April 13)

Lma ani ^rj9glesworth (Teesside, Thor- 
|pubhlhSMrf 'tthe Secret^y of State would 
VatedhAnrn 1^ tofMr ^rigglesworth, 
Under s \3, ^rom f°rmer Parliamentary 
I Mrretary °f State, Mr John Fraser.
I “On : The letter reads as follows: 
(Secretaru2’ 1975 you asked if the 
Ifiqurpi ' S?ate would regularly publish 
pares showing the number of young 

Questions in Parliament

people unemployed. In my reply I said that 
in future the numbers unemployed under 
the age of 20 would be published each 
month in the Gazette.

“Commencing with the November 1975 
issue of the Gazette, the numbers of 
unemployed teenagers have been in­
cluded in the regional analysis table and 
in the historical unemployment tables. 
However, examination of the statistics so 
far collected and comparison with the 
six-monthly age analysis in January 
suggest that the monthly figures do not 
identify all the unemployed teenagers. We 
have no wish to publish statistics that do 
not reach a high standard of accuracy 
and have decided to omit the numbers 
of unemployed teenagers from future 
Gazettes.

“I am naturally disappointed that it has 
been necessary to take this action. We 
will continue to collect the figures for the 
present and will try to find some way of 
overcoming this problem.” (April 30).

Overtime
Mr Rooker (Perry Barr) asked what was 

the full-time job equivalent, assuming a 40- 
hour week, of the hours of overtime worked 
in each region by employees in manufac­
turing industry at the latest convenient date; 
and how these figures compared with the 
numbers of registered unemployed in 
manufacturing for the same regions at a 
similar date.

Mr Fraser: Following is the information 
at January 1976. The overtime hours 
shown are those worked by operatives in 
all manufacturing industriesjthe numbers 
unemployed comprise all workers regis­
tered for employment whose last job was 
in manufacturing industries.

Mr Ian Wrigglesworth (Teesside, 
Thornaby) asked if the Secretary of State 
would recommence publication of monthly 
figures of young people unemployed when 
he has established the reason for the 
discrepancy between the six monthly figure 
and the monthly figures so far published.

Mr Golding: Initial inquiries have been 
made and tentative conclusions drawn, 
but until the inquiries are complete, I 
would prefer notto make a statement. It is 
certainly my intention to resume publica­
tion of monthly figures as soon as I am 
satisfied as to their accuracy. (May 5)

Mr Neil Marten (Banbury) asked what 
was the estimated number of men over the 
age of 60 years who were currently unem­
ployed.

Mr Golding: A full analysis of the 
unemployed by age is made each January 
and July. In January this year 131,618 men 
aged 60 and over were registered as 
unemployed in Great Britain. It is esti­
mated that in April the total was about 
131,000. (May 3)

Mr Kilroy-Silk (Ormskirk) asked if the 
Secretary of State would make a statement 
on the employment prospects of those 
school-leavers currently unemployed in 
obtaining jobs before the end of the year.

Mr Fraser: It is too early for firm predic­
tions, but there has been a recent in­
crease in the number of jobs available for 
young people and I hope that this trend 
will continue. However, there is no cause 
for complacency, and the government’s 
anti-unemployment measures are kept 
under continuous review. (April 13)

Hours of 
overtime 
worked by 
operatives in 
manufacturing 
industries: week 
ended January 10 
1976 
(1)

Column (1) 
divided by 40

(2)

Numbers 
employed: 
manufacturing 
industries 
January 1976

(3)

South East
East Anglia > 3,572,500 89,300 79,491
South-West 668,900 16,700 21,146
West Midlands 1,350,000 33,800 54,444
East Midlands 875,000 21,900 23,178
Yorkshire and Humberside 1,272,700 31,800 34,271
North-West 1,654,600 41,400 55,830
North 563,200 14,100 25,930
Wales 335,200 8,400 19,446
Scotland 931,200 23,300 39,228

Great Britain 11,223,300 280,600 352,964
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Redundancy
Mr Cyril Smith (Rochdale) asked how 

many workers at paper mills had been made 
redundant since 1967.

Mr Golding: Untilthe redundancy provi­
sions of the Employment Protection Act 
came into force on March 8,1976, employ­
ers were under no obligation to notify 
redundancies and records of those 
notified are available from January 1 1969 
only. Subject to these qualifications, the 
numbers of workers employed in the 
manufacture of paper and board, packag­
ing products of paper, board and asso­
ciated materials and stationery and 
wallpaper, who have been recorded as 
having been made redundant, are:

1969 3,370
1970 5,010
1971 11,260
1972 3,440
1973 2,240
1974 970
1975 5,050

January-
March 1976 910*

Total 32,250

* This figure is provisional.
(May 6)

Training
Mr Rooker (Perry Bar) asked what 

measures the Secretary of State for Employ­
ment proposed to take to increase the 
number of girls entering the engineering 
profession.

Mr Golding: The Engineering Industry 
Training Board, with support from the 
TSA, is this year introducing a pilot 
scheme to demonstrate the possibilities 
of training girls as engineering techni­
cians. The scheme is to offer 50 scholar­
ships a year to girl school-leavers for a 
two-year technician sandwich course. 
Technicians are the biggest growth 
occupation in the engineering industry, 
and it is hoped that the scheme will lead 
to improved careers opportunities for 
young women in this area. The TSA will 
be considering ways of encouraging more 
girls to enter engineering craft apprentice­
ships. (May 5)

Mr Sainsbury (Hove) asked whether the 
Secretary of State would consider institu­
ting a review of the work of the industrial 
training boards.

Mr Walker: I am advised by the MSC 
that it sees no immediate need to institute 

a review of the work of the industrial train­
ing boards.

Mr Sainsbury: Does the Minister accept 
that there is widespread doubt about the 
validity of some of these boards' training 
work ? In view of the size of the adminis­
trative costs—more than £6i million in the 
last year for which we have records—will 
he ask the TSA to review urgently the 
question whether the boards provide the 
best value in the important area of train­
ing?

Mr Walker: I do not agree that there are 
widespread doubts. I think there is a 
recognition that the boards have made a 
significant contribution to the quality and 
quantity of industrial training since the 
inception following the 1964 Act.

Mr Michael Marshall (Arundel): Does 
the Minister accept that there is an urgent 
need to look into the activities of the en­
gineering industry training board, under 
the chairmanship of Mr Hugh Scanlon, 
which has recently arbitrarily dismissed 
members and abolished the foundry in­
dustry training committee, under circum­
stances that require urgent investigation ?

Mr Walker: I pay tribute to the enthus­
iasm and vigour Mr Scanlon has brought 
to the work of the board. He has made and 
is making an outstanding contribution. 
Press reports that you may have read this 
morning have been most misleading. 
There has been a long-standing difficulty 
between the committee and the board 
with problems about scope and con­
stitution and the committee’s desire to be 
reconstituted as a training board in its 
own right. These are matters which are 
not necessarily linked to the chairmanship 
of the board and they are being inquired 
into by the MSC.

Mr Michael Latham (Melton): Must it 
not remain a basic principle of levy grants 
that the cost of training is shared through­
out the industry and not paid just by 
those who do training ?

Mr Walker: You take a keen interest in 
these matters. If you have not read the 
recent consultative document published 
by the TSA on vocational preparation, I 
urge you to do so. It has some radical 
proposals in respect of levy grants, and 
the matter is under review.

Mr Ernest G. Perry (Wandsworth, 
Battersea S): Will you realise that the 
Opposition, in its attempts to denigrate 
the boards, are trying to make them seem 
less worthwhile than they really are? 
Does he recognise that people moving 
from one sphere of employment to another 
require these boards, and that I hope he 
will continue the programme ?

Mr Walker: You will know that th. 
boards are primarily concerned with 
training rather than retraining. Th? 
criticisms that we have heard today are 
not widely reflected, even on the benches 
opposite. I am sure the Opposition front 
bench would be ready to pay tribute to the 
valuable work done by the boards. (April

Mr Gwilym Roberts (Cannock) asked \ 
what proportion of industrial training] 
places were taken up by people already in \ 
full employment; what check was carried 
out on the existing skills of applicants; and 
what consultations took place with pre­
training employers.

Mr Golding: During, January 1976, the I 
percentage of applications for TOPS 
courses in Great Britain was 65 per cent { 
from the unemployed as against 27 per i 
centfortheemployed, and 8 percentfrom 
the non-employed. TOPS training is 
available to employed and unemployed 
people, without distinction, irrespective 
of whether they have a usable skill. No 
checks are made on existing skills of 
applicants and no consultation take place, 
with the employers of applicants in 
employment. (May 3)

Mr Gordon Wilson (Dundee, E) asked the 
Secretary of State if he would make a state­
ment on the effectiveness of TOPS training 
programmes in Scotland.

Mr Walker: I am informed by the Man­
power Services Commission that the 
expansion in TOPS training oyer the past 
three years has made a significant and 
increasing contribution to the retraining 
of redundant workers, the training ot 
young people and the needs of oil-related 
industries in Scotland. ,

The number of people trained unoer 
TOPS in Scotland has increased from 
3,545 in 1972to 7,890 in 1975; and expansion 
is continuing. Special training course 
have been developed for young Pe°P ' 
and expansion of training places 
continue in 1976-77 according to needs.
(April 14)

Mr Wilson also asked, how man?Jra'jehi 
undertook and passed courses offer 
the underwater training centre; wna 
the average length of each course; an 
level of operating capacity was acme
1975.

Mr Walker: Training in basic air 
and underwater working attheund 
training centre started bn Aug 

1975 Courses at this level last 12 weeks 
and are attended by 10 trainees. Two 
courses were completed in 1975, With a 
total of 19 successful trainees. The centre 
was operating at full capacity for basic air 
diving training from November 10, 1975, 
since when a new course has started each 
month. (April 14).

And Mr Wilson asked what share of ex­
penditure of running the underwater 
training centre was met respectively by the 
government drilling contractors, the oil 
companies and the trainees in 1975.

Mr Walker: The centre's main purpose 
is to provide mixed gas diving training to 
meet offshore development needs, and 
that such training will be provided from 
later this year. The centre will charge 
commercial rates but will be non-profit- 
making. The Manpower Services Com­
mission is making working capital avail­
able, as a loan, until income from fees 
covers expenses.

Since the centre opened in August 1975 
it has provided training for basic air 
diving, the entry point for newcomers to 
diving. Fees fortraine.es sponsored under 
the Training Services Agency's training 
opportunities scheme, and for private 
trainees, represented 40 per cent, and 4 
percent respectively of the centre’s run­
ning expenses in 1975. The membership 
of the first two experimental courses in 
mixed gas diving will be drawn from 
trainees sponsored by diving contractors. 
(April 14).

I Mr Wilson then asked how many trainees 
[undertook and passed courses offered by 
[tne drilling technology centre; what was the 
peerage length of each course, and what 
[1975 opening capacity, was achieved in

I Mr Walker: 38 trainees successfully 
[completed training- courses between 
r 1975, when the centre opened, 
Lot jx er|d ^e year. Each course 
L r wee^s and 66 per cent level of
operating capacity was achieved;
Lno£,-x^r Wilson asked what share of 
hn/n« ^Ufe runnin9 the drilling tech- 

3„y centre was met respectively by 
\nilr^ern^ent' drill'n9 contractors, the 
J comP3mes and the trainees in 1975. 
Lntrihy.t1 j61/ ln 1975 the government 
from th^MSC2?’265 L" the form of a grant 
fcomnaniMSC towards running costs. Oil 
leesTh contr'buted £23,680 by course 
rontrant^6 was no income from drilling 
L°ntractors or trainees. (April 14)
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Wage inspection
Mr Michael Brotherton (Louth) asked 

how many wages inspectors there were 
and what was their cost to public funds.

Mr Grant: There are 127 wages inspec­
tors in post at present. The estimated total 
administrative costs of the wages inspec­
torate for the year 1975/76 including senior 
officers, clerical and other support staff 
was approximately £1-45m. (May 3)

In reply to another question from Mr 
Brotherton, Mr Grant said: inspections 
Were carried out in 38,740 establishments 
in 1975. Records were kept of the number 
of establishments inspected. A firm 
within the scope of a wages council 
might have more than one establishment 
where inspection was undertaken. (May 
3)

See also article on page 488 of this 
Gazette.

Statistics
Mr Anthony Grant (Islington, Central) 

asked the Secretary of State how many 
forms were required by his department, or 
organisations for which he is responsible, to 
be completed by companies or. firms; and if 
he would list such forms.

Mr Booth: The main returns obtained 
from firms by the statistics division of this 
department are set out below. A listing of 
all forms issued by the Department or 
associated organisations could be pro­
vided only at disproportionate cost.

In another question, Mr Brotherton asked 
how many firms had been fined for paying 
below the minimum level set by wages 
councils.

Mr Grant: Since 1946, 110 firms have 
been fined for paying wages below the 
minimum rates set by wages councils. 
Records before 1946 are no longer avail­
able. (May 3)

Disabled people
Mr Carter-Jones (Eccles) asked the 

Secretary of State what action he was taking 
to improve the quality of the submissions by 
his department to the annual reports pur­
suant to Section 22 of the Chronically Sick 
and Disabled Persons Act 1970 concerning 
research and development work on equip­
ment that might be of benefit to disabled 
people: and if he would ensure that possible 
spin-offs from technological advances are 
not overlooked.

Mr Walker: My department will continue 
to submit for the annual reports informa­
tion about research and development 
work for which I have responsibilities. I 
shall try to ensure that possible spin-offs 
from other technological advances are 
notified, though such uses are often not 
immediately apparent. (April 7)

Inquiry Coverage Frequency
Census of Employment

Employment Survey

Occupational analysis of numbers 
employed.

New Earnings Survey

Monthly index of earnings
Earnings of manual workers

Earnings of administrative, tech­
nical and clerical workers;

Occupational analysis of earnings 
of manual workers.

Labour costs survey

Retail prices index

AH industries and services except agriculture 
and private domestic service: full census 
every third year; very small firms omitted in 
intermediate years.

Manufacturing industries (sample basis)
Certain non-manufacturing industries (sample 

basis).
Engineering and related industries (sample 

basis).
All industries and services excluding private 

domestic service (sample basis).
Most industries and services (sample basis) 
Manufacturing and certain other industries 

(sample basis.)
Manufacturing, mining and quarrying, gas, 

electricity and water, construction (sample 
basis).

Shipbuilding and ship repairing and chemicals 
(sample basis).

Engineering and related industries (sample 
basis).

Manufacturing industries; mining and quarry­
ing; gas, electricity and water [.construction ; 
banking, insurance, distribution (sample 
basis).

Retailers and selected industries and services 
(sample basis).

Annual

Monthly
Quarterly

Annual

Annual

Monthly
Annual

Annual

Twice yearly

Annual

Occasional

Monthly
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Questions in Parliament____________

Trade disputes
Mr Rooker (Perry Barr) asked when the 

Secretary of State for Employment pro­
posed to bring Section 3 of the Employment 
Protection Act 1975 into operation.

Mr Walker: By early 1977. (April 26)

Industrial tribunals
Mr Richard Wainwright (Colne Valley) 

asked whether members of industrial training 
boards, industrial tribunals and disable­
ment advisory committees, respectively, 
received salaries or allowances for their 
services; how much they received; and 
whether it was for full or part-time service.

Mr Walker: Chairman of industrial 
training boards work part-time and may 
receive payment on the basis of £1,320 
per annum for one day’s work per week 
pro rata. They may also receive travelling 
expenses and subsistence allowances. 
At present two boards have deputy 
chairmen who are paid on the same basis. 
Ordinary board members receive only 
travelling expenses, subsistence allow­
ances and, where appropriate, an allow­
ance for loss of remunerative time.

Members of industrial tribunals are 
paid a fee of £20 for each day on which 
they are required to attend a tribunal. 
This service is part-time and on average 
members are called to attend only 15 days 
a year.

Chairmen of industrial tribunals may 
be either full-time or part-time. Full-time 
chairmen are paid an annual salary of 
£11,750. Part-time chairmen are paid a fee 
of £45 for each day on which they are 
required to attend. Both members and 
chairmen of industrial tribunals may be 
paid travelling expenses and subsis­
tence allowance.

Neither chairmen nor members of 
disablement advisory committees, all of 
whom work part-time, receive payment 
other than travelling expenses, subsis­
tence allowances and, where appropriate, 
an allowance for loss of remunerative 
time. (April 12)

Job creation
Mr. Brotherton (Louth) asked what was 

the total cost to public funds, to the latest 
available date, of the job creation pro­
gramme, and how many jobs had been 
created.

Mr Walker: Up to March 26, the total 
grant to projects so far approved under 
the job creation programme was £17-36 
million, and 15,098 jobs had been created. 
(April 7)

Work permits
Mr Beith (Berwick-upon-Tweed) asked 

(1) the number of work permits for mana­
gerial posts held by non-EEC aliens cur­
rently in force, (2) the countries of origin of 
the holders of such permits and (3) the 
periods of years for which such permits 
have been held.

Mr Grant: The information is not 
available in the form requested. A work 
permit is issued for a maximum of 12 
months but an extension of stay may be 
granted by the Home Office for a further 
three years if the employer confirms that 
he still wishes to employ the work permit 
holder. After four years in approved 
employment the worker's conditions of 
stay may be revoked and he is then free 
to take any employment. The information 
from the analysis of work permits issued 
for managerial posts is available only 
from 1974 and is as follows:

* Not exceeding nine for any country.

1974 1975
Greece 23 13
Israel 5 11
Japan 164 195
Norway 16 8
Portugal 8 10
South Africa 36 24
Spain 18 7
Sweden 33 21
Switzerland 42 15
United States 442 418
Others* 129 107

■■ • ■ n

896 829

(April 29)

Deaf people
Mr Grist (Cardiff, N.) asked for the 

number of deaf and hard-of-hearing persons 
registered as unemployed, by regions.

Mr Walker: The number of deaf and 
hard-of-hearing people registered as 
unemployed on April 14, 1975, the latest 
date for which figures are available, by 
regions is:

(April 14).

Standard region Deaf Hard of 
hearing

Wales 40 81
Scotland 119 89
South-West 53 75
Yorkshire and

Humberside 77 127
North-West 147 202
North 70 93
Sout-East 198 173
East Anglia 18 27
West Midlands 84 86
East Midlands 54 62

Total 860 1,015

Retirement age
Mr Walter Johnson (Derby, S) asked 

what representations the Secretary of state 
had received from the TUC concerning the 
lowering of the retirement age for men 
employed in the heavy engineering industry

Mr Fraser: None, Sir.

Mr Johnson: Are you aware that there 
are thousands of men over 60 in the heavy 
engineering industry who are doing jobs 
beyond their physical capacity, thus causing 
breakdowns in health, early retirements 
and sometimes early deaths? Will the gov­
ernment devise a scheme to enable men 
over 60 years of age to retire before the 
normal retiring age of 65, on full pension, 
subject to medical control and examination?

Mr Fraser: Early retirement on the 
State pension is primarily a matter forthe 
Secretary of State for Social Services. 
Apart from that, the age of retirement for 
various groups of workers is usually a 
matter for negotiation in the firms or 
industries to which they belong. I have 
not received any representations from 
trade unions on this matter. (April 13)

Careers service
Mr Andrew Bennett (Stockport, North) 

asked which local authorities receiving 
special government grants and employing 
extra officers to deal with problems of 
unemployed young people were below their 
approved establishment for normal careers 
staff and what steps the government was 
taking to ensure the special officers were 
not deflected from their special duties to 
make up deficiencies in a local careers 
service.

Mr Grant: Under the Employment and 
Training Act 1973 provision of the careers 
service is a mandatory function of Joe 
education authorities. Although advice i 
available from my department’s care 
service inspectorate, staffing is the r 
ponsibility of the authorities. The spe government specific grant for strengtnen- 
ing the service to deal with unempW 
is subject to certain conditions desifl 
to ensure that it is used for the purp , 
for which it is designed. The wo 
specialist careers officers appointee 
this scheme is monitored regularly y 
department and there is provisi 
immediate termination of the gran ,e 
authority is found not to be observ 9 
conditions. (May 6)

Safety
Mr Max Madden (Sowerby) asked wnat 

was the latest average inspection rate, per 
workplace, made by factory inspectors in 
the United Kingdom.

Mr Walker: On December 31,1975 there 
were 209,917 factories, docks and ware­
houses registered with Her Majesty’s 
Factory Inspectorate in Great Britain. 
Visits were paid by Her Majesty’s Factory 
Inspectors to 63,884 of these premises for 
routine inspection or for special investi­
gations.

During the period January 1, 1975 to 
December 31, 1975. 51,086 construction 
sites were at some time included in Her 
Majesty’s Factory Inspectorates register 
and 39,310 visits were paid to such sites 

[for routine inspections or for special 
[investigations by Factory Inspectors.

On December 31, 1975 there were 
175,974 premises registered with Her 
Majesty's Factory Inspectorate subject to 
the Offices, Shops and Railway Premises 
Act 1963 and 41,910 of these premises 
were visited for routine inspections and 
special investigations by Her Majesty’s 
Inspectors of Factories.

Additionally Her Majesty’s Inspectors 
of Factories paid 2,485 visits to work-.; 
places which became subject to health 
and safety legislation for the first time on 
April 1,1975 as a result of the Health and 
Safety at Work etc. Act 1974. (April 14)

Mr Max Madden (Sowerby) asked if the 
Secretary of State would introduce legisla­
tion whereby the intended use of any new 
•chemical material is notified to the Health 
land Safety Commission to allow a full 
investigation of the material to be under­
taken, particularly into any associated health 
[risks.

Mr Grant: Under Section 6 of the Health 
and Safety at Work Act 1974 manufac- 

I arers, importers and suppliers of sub- 
jstances for use at work are obliged to 
, arry outeueh testing and examination of 
L stances they supply as is necessary 

®nsyre they can be used safely and 
Li-.ouJplskto Manufacturers are 
„,,t° obliged under the section to carry 
disr.n,eCeSSary research with a view to 
siihoi,erin® new risks associated with 
or piimnC6v they suPPly and to reducing 
thpMe,uk^ln^ n°wn risks. In addition, 
on nJ a?d Safety Executive is working 
for nJ?°Sk S !or a notification scheme 
desinn . chemical substances which is 
imooLrJ0 c,omPiement manufacturers’, 
Act. (May 6)^ Suppliers' duties underthe
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Mr Michael Morris (Northampton, S.) 
asked what was government policy, in re­
lation to the implementation of the Health 
and Safety at Work etc. Act, for Sikhs who 
refuse to remove their turbans and use safety 
helmets.

Mr. Walker: There are no provisions 
which make the wearing and supply of 
safety helmets mandatory, nor at present 
any proposals or draft legislation which 
would make the wearing of safety helmets 
compulsory. (April 7)

EEC
Mr Brotherton (Louth) asked if British 

nationals were entitled to draw unemploy­
ment benefit in the Republic of Ireland.

Mr Walker: The Social Security Act 
1975 does not permit any person to 
receive British unemployment benefit in 
respect of a period during which he is in 
the Republic of Ireland. Under EEC rules, 
an unemployed British national who goes 
to the Republic of Ireland to seek employ­
ment there, may, in certain circumstances 
be provided with unemployment benefit 
by the Republic, at cost to Great Britain, 
for a period not exceeding three months. 
(April 13)

Appointments
Mr Philip Holland (Carlton) asked the 

Secretary of State to list those bodies, 
to which he appoints members, that exercise 
judicial or quasi-judiciai functions.

Mr Walker: The bodies are the Central 
Arbitration Committee, the Industrial 
Tribunals and the Levy Exemption Appeal 
Body. (May 5)

Asbestos
Mr Henderson (Aberdeenshire, E) asked 

what training facilities exist, what the 
relevant training period is, and what on-site 
instruction is given, to factory inspectors to 
enable them to detect and assess the 
hazards of using asbestos.

Mr Grant: Since 1973 the basic training 
of factory inspectors has included a six- 
month residential course at the University 
of Aston in Birmingham to obtain a 
diploma in occupational safety and 
hygiene. Part of the course embraces a 
study of the effects of adverse environ­
ments on the human body, including the 
specific effects of carcinogens and flbro- 
genic dusts. Measurement of adverse 
environments, exposure sampling tech­
niques, practical training in the use of 
monitoring equipment are covered on the 
course as well as ventilation engineering, 
dust control, extraction systems, and the 
theoretical and practical considerations 
in the use of protective clothing. This 
training is intended to enable factory 

inspectors to detect and assess the 
hazards of using asbestos and on-site 
instruction is subsequently given by 
experienced staff.

Hygiene testing instruments have been 
provided for the inspectorate since 1970 
so that sampling of the atmosphere for 
asbestos dust can be carried out. Train­
ing in the use of these instruments was 
given to all field staff at the time the 
equipment was issued.

A comprehensive guide in the form of 
a manual to provide information on the 
functions and uses of the instruments 
available has been prepared and is a 
personal issue to inspectors. Asbestos is 
covered in the manual which deals 
specifically with air sampling instru­
ments, contaminants, properties and 
methods of detection, control monitoring 
instruments and control standards.

Procedures are laid down for submis­
sion of samples to the HSE laboratories 
for evaluation. Specialist inspectors who 
concentrate on dust and dust control are 
available to give on-site advice to field 
staff and to undertake more extensive 
sampling procedures should these prove 
necessary.

Two standing courses are held each 
year on “occupational hygiene”. Each 
course lasts approximately two-and-a- 
half days and is attended by 20 inspectors. 
The courses are intended as refresher 
and development training for inspectors 
of four to ten years’ experience, and the 
hazards from asbestos are again em­
phasised. (April 26)

Mr Arnold Shaw (Redbridge, Ilford 
South) asked the Secretary of State for 
Employment, whether he would take steps 
to require notices to be attached to asbestos 
sheeting pointing out the health hazards of 
drilling, sawing or similar operations un­
accompanied by precautions against asbes­
tos dust.

Mr. Walker: Discussions on the label­
ling of products containing asbestos, 
including asbestos sheeting, for use at 
work are currently being held by the 
Health and Safety Executive with the 
industry.

Information on the probable concentra­
tions of asbestos dust in construction 
processes, the control of asbestos dust 
and the provision of respiratory protective 
equipment are contained in Technical 
Data Notes 42, 35 and 24, obtainable free 
from the Health and Safety Executive. 
(May 7)
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Employment people

Ministerial changes at the 
Department of Employment

In the April issue of the Gazette, details of the career of Mr 
Albert Booth, the new Secretary of State for Employment, were 
contained in an article on page 381.

Subsequently, the Prime Minister, Mr Callaghan, announced 
further changes affecting ministers of the Department of 
Employment. Mr Harold Walker, MP, who had been Joint 
Parliamentary Under-Secretary of State, became Minister of 
State.

Two other members of Parliament, Mr John Grant and Mr 
John Golding, were each appointed Parliamentary Under­
secretaries of State.

Details of the careers of Mr Walker, Mr Grant and Mr 
Golding are listed below.

Mr Harold Walker, MP

Mr Harold Walker, MP, Minister of State for Employment

Mr Harold Walker became Minister of State for Employ­
ment on April 14 after Mr Albert Booth had succeeded Mr 
Michael Foot as Secretary of State for Employment.

Mr Walker has been Member of Parliament for Doncaster 
since 1964. He was Joint Parliamentary Under-Secretary of 

State, Department of Employment, between 1968 and 1970 
and from 1974 until his appointment as Minister of State.

Mr Walker was born in 1927. He was educated at 
Manchester College of Technology. He has worked as a 
toolmaker, work study engineer, draughtsman and as a 
production controller.

Mr Walker has also lectured on political arid trade union 
affairs, and has served as chairman of shop stewards and as 
a shop stewards’ convenor in the Amalgamated Union of 
Engineering Workers.

He was an assistant Government Whip (1967-8) and 
after 1970, was an Opposition Spokesman on employment.

He was married in 1956 and has one daughter. Among his 
recreations he includes reading and gardening.

Mr John Grant, MP, Parliamentary Under-Secretary of 
State, Department of Employment

Mr John Grant became Parliamentary Under-Secretary 
of State at the Department of Employment on April 14. He 
is Labour Member of Parliament for Islington Central.

Mr John Grant, MP

John Douglas Grant was born in London in 1932 and 
educated at the Stationers Company’s School at Hornsey. 

I ue became a journalist and worked as a reporter on various 
Provincial newspapers until 1955 when he joined the staff 
of the Daily Express, where he remained until his election 
to Parliament in June 1970. He had become the newspaper’s 
chief industrial correspondent and in 1967 was chairman of 
the Labour and Industrial Correspondents’ Group.

In December 1973 Mr Grant was appointed front-bench 
Opposition Spokesman on policy for broadcasting and the 
Press, and in January 1974 was given additional front-bench 
[responsibility on employment matters.
i On the formation of the Labour Government in March 
1974 he became Parliamentary Secretary at the Civil Service 
Department, with special responsibility for the co-ordination 
of government information services arid policy presentation 
until October 1974, when he was appointed Parliamentary 
Under-Secretary at the Ministry of Overseas Development. 

Mr Grant is married arid has a daughter and two sons.
His recreations are tennis, squash and watching soccer'. He 
is the author of a book, Member of Parliament (1974) and 
has been a frequent contributor to national newspapers 
since 1970. He is a member of the National Union of 
Journalists and the Transport and General Workers’ Union 
[and is a former Parliamentary adviser to the Civil and Public 
Services’ Association.

Mr John Golding, MP, Parliamentary Under-Secretary of 
State for Employment

Mr John Golding also became Parliamentary Under­
secretary of State for Employment dh April 14, 1976. He 
has been a Member of Parliament for Newcastle-under- 
Lyme since 1969.

I Mr Golding was born in March 193.1 and educated at 
Chester City Grammar School. He attended the London 
School of Economics trade union studies course (on a TUC 
scholarship) later returning to the LSE as a post-graduate 
student, after graduating from the University College of 
North Staffordshire, now Keele, in history, politics and 
economics.
. Mr Golding was employed as a clerical officer in the 
Ministry of National Insurance from 1948 to 1951 and was a 
| ranch official in the CSCA at the age of 19. He has been a 
permanent officer of the Post Office Engineering Union 
since I960, having held the posts of assistant research 

10 cer, education officer and assistant secretary responsible 
or political and Parliamentary matters.
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-------------------------- Employment people

Mr John Golding, MP

He was Parliamentary Private Secretary to Rt Hon Eric 
Varley, MP, as the Minister of State, Ministry of Tech­
nology, from February to June 1970. He acted as a Labour 
Whip in both Opposition and Government between 1970 
and 1974 and was a member of the Select Committee on 
Nationalised Industries. He has been a Governor of Ruskin 
College, Oxford, and University College Hospital.

He served on the TUC Advisory Committee on Trade 
Union Education and was a member of the Executive of 
the Workers’ Educational Association. Mr Golding is 
co-author of the Fabian pamphlets, “Productivity Bargain­
ing” arid “Trade Unions—On to 1980”. He is married and 
has two sons.
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News and notes

Fighting inflation— 
Price Commission report

The continuing success of 
the pay policy and the upturn in pro­
duction will restrain the rise in costs and 

prices, though seasonal factors have slowed 
down the rate of improvement in recent 
months, says the three-monthly report to 
Parliament of the Price Commission.

Improved situation

The report is for the three months up to 
the end of February, and it says that the 
underlying improvement in the inflationary 
situation had continued. Against this, the 
fall in the value of sterling and the rise in 
commodity prices will increase the cost of 
imports and input costs.

But, taking everything into account, the 
rate of inflation should continue to fall, it is 
stated.

The rise of 3-5 per cent in the commis­

sion’s own index of prices for the three 
months is, it is pointed out, a further 
improvement on the increase of 4-2 per 
cent for the previous three months, Septem­
ber-November 1975, and 4-7 per cent for 
May-August 1975.

At 15-9 per cent, the 12-month increase 
to end-February is significantly lower than 
the 20-4 per cent for the 12 months to 
November 1975 and is the lowest annual 
increase since August 1974.

Comparing on a six-monthly basis the 
three price indices—the Retail Price Index, 
the wholesale price index and the com­
mission’s own index—the report shows 
how much the inflationary pressure has 
been reduced.

All three indices peaked in the spring Or 
early summer of 1975. But the rate of 
increase in the retail price index is now well 
under half what it was at the peak—7-5 per 
cent for the six months to end-February

1976, compared with a peak of 17 per cent 
for the six months to June 1975.

The wholesale price index has fallen from 
a peak of nearly 14 per cent for the six 
months to May 1975, to 7 per cent for the 
six months to February.

The commission’s own index fell from a 
peak of 13-1 per cent for the six months to 
June to 7-5 per cent for the six months to 
January.

Pay settlements

The report also says that, “the full 
impact of the much-reduced pay settle­
ments under the current policy has still not 
been fully reflected in costs and there is 
some benefit still to come from that source. 
As production turns up, this too should 
restrain the rise in costs and prices.”

Optimistic business outlook

Optimism about the business outlook is 
at its highest for three years, says the 
quarterly Industrial Trends Survey of the 
Confederation of British Industry pub­
lished on May 4.

Order books

The survey also said that order books 
are steadily rising, investment intentions 
are recovering, labour shedding is easing and 
company liquidity is improving. However, 
the CBI stresses that this is recovery from 
a very low level.

In this revival of industrial activity it is 
suggested that, in the short-term at least, 
it seems unlikely to falter through over­
heating and supply bottlenecks which 
have bedevilled past resurgences in activity.

Instead business appears to be looking 
for a much more gradual revival.

The survey is based on replies to quest­
ionnaires sent out by the CBI in April and 
it shows that the optimism expressed for the 
short-term future by companies at the 
beginning of the year has been justified by 
their experience of orders and output trends 
since then.

The fact that the revival has been led 
by the combination of a rapid rise in 
export orders and an end to destocking, 
rather than by reflation in consumer 
demand, as in the past, is regarded by the 
CBI as of considerable importance in 
providing a firmer base for the upturn.

Labour shedding

The CBI inquiries suggest that further 
labour shedding may still go on during 
the year, although at a much lower pace 
than last year.

The CBI records that a balance of 28 per 
cent of companies expressed more optimism 
about export prospects for the next year, 
a figure which is as strong as any recorded 
since July 1973 and more than twice the 
average for this quarter.

Export orders
Bearing out the expectations expressed 

in the last survey, a balance of 25 per cen 
of companies recorded an increase in e 
intake of export orders in the past 
months and a balance of 40 per cen 
reported an increase in export deliveries.

The CBI says that the results confirm 
to a picture in which “manufacture 
industry as a whole is moving out o 
widespread recession with the lighter en 
industry broadly in the van, but cap 
goods producers are showing encouragi 
signs of following suit”.

Employment Agencies Act

The Employment Agencies Act 1973, as 
amended by the Employment Protection 
Act provides for the licensing and regula­
tion of employment agencies and employ­
ment businesses (that is temporary staff­
contractors) throughout Great Britain by 
the Secretary of State for Employment. 
The Act, except for section 1, is being 
brought into force on July 1,1976. A Com­
mencement Order* has been made to this 
effect and to bring section 1 into operation 
in two stages—on June 30,1976 in the case 
of employment agencies holding unexpired 
licences granted by local authorities under 
local Acts, and on November 1, 1976 for 
all other purposes. Section 1 makes it 
illegal to carry on an employment agency or 
employment business without a current 
licence issued by the Secretary of State,

DE publications
Employment News

An explanation of how unemployment 
statistics are collected and the history 
behind the count is given in the latest issue 
of Employment News, the Department of 
Employment newspaper (No. 31).

The main feature looks at the methods 
used to keep an up-to-date and accurate 
check on the everchanging flow of people 
in and out of work.

It also lists the detailed breakdowns of 
the unemployment statistics published 
regularly by the department, explains what 
lies behind the seasonally adjusted figure 
and deals with the different methods other 
countries use to compile their unemploy­
ment statistics.

Budget boost details

Articles on the Budget boost given to 
jobs through further improvements in the 
Temporary Employment Subsidy and the 
Community Industry scheme are also con­
tained in this issue. Details are given of the 
Progress with the Job Creation scheme as 
well as new labour law provisions either in 
°tce or taking effect from June.

Employment News goes out each month 
o over 100,000 workers and managers in 
n..UStr{ and >s primarily intended for 

Oard display. Copies of Employ- 
” rCeWS can obtained by writing to

Tlepartment of Employment (Inf 3), 
James’s Square, London SW1Y 4LL. 

except in certain circumstances relative to 
holders of local authority licences.

New Regulations
On May 20, the Secretary of State laid 

before Parliament regulationsf made 
under the Act, including regulations to 
secure the proper conduct of employment 
agencies and businesses and to protect the 
interests of those who use their services. On 
the same date, an Order} was laid to repeal 
certain provisions of local Acts which will 
be superseded by the 1973 Act. These will 
come into force on July 1, 1976.

* SI 1976 No. 709.
t Sis 1976 Nos. 710, 712, 713, 714, 715.
t SI 1976 No. 711.

Careers Bulletin
The first issue of the new-style Careers 

Bulletin is published this month by the 
Department of Employment’s Careers 
Service branch.

Published three times a year—once 
during each school term—the Bulletin will 
act as a link between all those concerned 
with the work of the Careers Service, 
including central and local government 
officials, careers officers and teachers. The 
Careers Bulletin will provide articles by 
careers officers, careers and guidance 
teachers and other specialists. It will cover 
developments affecting the work of the 
service and publicise the views of prac­
titioners in the field.

In the first issue there is a feature on the 
Employment and Training Act 1973 and 
the major changes it has brought about. 
Other articles examine the purpose and 
function of the Careers Service, the prob­
lems of sex stereotyping in careers 
guidance, and look at careers guidance in 
France and Germany.

Employment Protection
The Department of Employment has 

issued New rights for the expectant 
mother, the fourth in a series of leaflets 
designed to explain the provisions of the 
Employment Protection Act 1975.

The purpose of this leaflet is to outline 
those provisions of the Act which affect the

News and notes

New Remploy chairman

Mr Allen Greenwood has been appointed 
chairman of Remploy Ltd for three years 
with effect from April 29, 1976. Mr Green­
wood has been non-executive director of 
the company since 1968, and vice-chair­
man since 1972. He is chairman of the 
British Aircraft Corporation and has 
recently been appointed deputy chairman 
of the organising committee for British 
Aerospace.

Mr Greenwood succeeds Sir Derrick 
Carter who has been chairman since 1972, 
and a non-executive director since 1967.

Sheltered employment
Remploy is a government-sponsored 

organisation providing sheltered employ­
ment for about 8,400 severely disabled 
men and women in 87 factories throughout 
England, Scotland and Wales. The com­
pany was formed in April, 1945 under the 
terms of the Disabled Persons (Employ­
ment) Act 1944 to provide industrial work 
on a national scale for severely disabled 
people. Remploy provides facilities for 
people with all types of disablement. It 
sells a wide range of consumer and indus­
trial goods under its Own brand names, and 
also sells goods and services to industry and 
commerce under contract.

working woman who is expecting or has 
had a baby, both from her viewpoint and 
that of her employer.

The leaflet explains the three important 
new rights under the Act, for a woman 
who is expecting a baby:
• the right not to lose her job­

pregnancy itself will not be a valid 
reason for dismissal;

• the right to return to her job after the 
baby is born; and

• the right to maternity pay.
Also explained in the leaflet are the 

Maternity Pay Fund and the procedure for 
complaints to industrial tribunals.

The Department of Employment is not 
empowered to give authoritative inter­
pretations of the Act, which can only be 
given by industrial tribunals, the Central 
Arbitration Committee and the Employ­
ment Appeal Tribunal. But local offices 
will provide leaflets and deal with general 
inquiries about the Act.
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News and notes

Trade union certificates of independence

Under the Employment Protection Act 
1975, any trade union may apply to the 
new Certification Officer for a certificate 
that it is an independent trade union. This 
gives it certain rights under the Act.

Mr John Edwards was appointed Cer­
tification Officer by the Secretary of State 
for Employment, and began receiving 
applications from February 1.

Under the Act the Certification Officer 
must keep a public record of all applica­
tions received, and he may not reach a 
decision on any application until at least 
one month after it has been entered in the 
record.

Objections

Notice of applications is published in the 
London Gazette, and parties have the 
opportunity to forward objections to the 
Certification Officer, who must take into 
account any relevant information sub­
mitted.

Since April 8, 1976 the Certification 
Officer has issued certificates to a further 
31 trade unions under section 8 of the 
Employment Protection Act 1975. They are 
set out on the right of this page.

Amalgamated Society of Boilermakers, Shipwrights, Blacksmiths and Structural Workers
Amalgamated Union of Asphalt Workers
Associated Metalworkers’ Union
Association of Cinematograph, Television and Allied Technicians
Institute of Journalists
Iron and Steel Trades Confederation,
Merchant Navy and Airline Officers’ Association
National Association of Fire Officers
National Association of Head Teachers
National Association of Licensed House Managers
National Union of Blast Furnacemen, Ore Miners, Coke Workers and Kindred Trades
National Union of Hosiery, Knitwear and Allied Trades
National Union of Journalists
National Union of Mineworkers
National Union of Mineworkers (North Western Area)
National Union of Mineworkers (Nottingham Area)
National Union of Mineworkers (Power Group)
National Union of Railwaymen
National Union of Seamen
National Union of Teachers
National Union of the Footwear, Leather and Allied Trades
National Union of Wallcoverings, Decorative and Allied Trades
Pattern Weavers Society
Post Office Management Staffs Association
Society of Civil Servants
Telephone Contract Officers’ Association
Tobacco Workers’ Union
Transport and General Workers Union
Transport Salaried Staff’s Association
United Commercial Travellers Association of Great Britain and Ireland (UKTA) Limited’
United Friendly Agents Association

No applications have so far been refused.
The National Union of Mineworkers

Group 2 Scottish Colliery Engineers 
Boilermen and Tradesmen’s Association

has withdrawn its application.
Applications from 83 other trade unions 

(of which 33 are affiliated to the TUC) are 
under consideration.

New safety regulations delayed
The Health and Safety Commission have 

agreed to provide for industry a period of 
time before the new regulations on safety 
representatives come into force, Mr Bill 
Simpson, chairman of the commission, 
said in London recently. He was speaking 
at the International Safety and Occupa­
tional Health Conference, at Olympia.

The request for a “lead-in” period was 
one of the main suggestions put forward in 
the 300 or so comments received by the 
Commission on their consultative docu­
ment issued to both sides of industry and 
other interested parties for the appoint­
ment of safety representatives and safety 
committees (under Sections 2(4) and 2(7) 
of the Health and Safety at Work etc Act 
1974.

“We felt it was necessary for time to be 
allowed between the draft regulations 
being laid before Parliament and their 
coming into force,” Said Mr Simpson, 
“This will enable employers and workers in

consultation together to decide detailed 
arrangements regarding safety representa­
tives and safety committees.”

The Commission’s firm advice to em­
ployers, said the chairman, was not to 
wait until the regulations were in force but 
to use the “lead-in” period productively 
and to settle matters without delay. Any 
safety representatives appointed and com­
mittees set up ahead of time could be 
formally confirmed as soon as the new 
regulations come into force.

Quarry accidents
Concern over the “disappointing 

frequency” of accidents involving con­
veyors and fixed machinery in quarries 
is expressed by Mr James Carver, HM 
Chief Inspector of Mines and Quarries, 
in a letter to both sides of the quarry 
industry.

Inadequate fencing, dr its removal 
while machinery was in motion, resulted 
in three deaths and six serious injuries 
in conveyor accidents dumg 1974, com­
pared with two arid ten respectively in 
1973. One person was kilted and three 
seriously injured by the inadvertent 
starting of machinery during maintenance 
or inspection work, and a further three 
killed and six seriously injured when 
working near moving machinery.

“It is particularly disturbing that in 
many of the accidents the people in­
volved have been quarry officials, ad 
Mr Carver in his letter, which has been 
sent to all quarry managers, owners, 
quarry unions and federations,

Mr Carver points out that Quar^ 
owners and managers have a statutory 
obligation for the secure fencing & 
dangerous machinery, and there is 
statutory restriction prohibiting the c e 
ing of machinery in motion

Monthly Statistics

Summary

Overtime and short-time
Tn the week ended March 13, 1976 the estimated number of 

operatives working overtime in manufacturing industries, was 
1,623,700. This is about 31-4 per cent of all operatives. Each 
operative worked an average of 8-4 hours overtime during the 
week. The total number of hours of overtime worked, seasonally 
adjusted, was 14-50 millions (13-89 millions in February).

In the same week the estimated number on short-time in these 
industries was 132,500 or about 2-6 per cent of all operatives, 
each losing 11-1 hours on average.

Temporarily stopped
The number of temporarily stopped workers registered in 

order to claim benefits in Great Britain on April 8, 1976 was 
26,245, a fall of 4,528 since March 5, 1976.

[Unemployment

From March 1976, all unemployment statistics exclude adult 
students registered for vacation employment. The number of 
unemployed, excluding school-leavers, in Great Britain On 
(April 8, 1976 was. 1,209,949. After adjustment for normal 
jseasonal variations, the number was 1,185,700, representing 5-2 
per cent of all employees, Compared with 1,178,600 in March 
1976. In addition, there were 21,269 unemployed school-leavers, 

[so that the total number unemployed was 1,231,218, a fall of 
[3,355 since March. This total represents 5-4 per cent of all 
employees.
| Of the number unemployed in April 1976, 363,025 (29-5 per 
cent) had been on the register for up to 8 weeks, 210,646 (17-1 per 

[cent) for up to 4 weeks, and 120,111 (9-8 per cent) for up to 
[2 weeks.

Basic rates of wages and hours of work
At April 30, 1976 the indices of weekly rates of wages and 

of hourly rates of wages of all workers (July 31, 1972 = 100) 
were 207-8 and 209-0, compared with 206:5 arid 207-8 at March 
31.

Index of retail prices
At April 13, 1976, the official retail prices index was 153-5 

(prices at January 15, 1974 = 100) compared with 150-6 at 
March 16. The index for food was 156-7, compared with 153-8 
at March 16.

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in April which came to the 
notice of the Department of Employment was 113, involving 
approximately 41,400, workers'. During the month approximately 
63,800 workers were involved in stoppages, including some which 
had continued from the previous month, and 281,000 working 
days were lost, including 123,000 lost through stoppages which 
had continued from the previous month.

Vacancies

The number of vacancies notified to employment offices and 
loasTun®e|l bi Great Britain on April 2,1976 was 117,396;

’ ®6 higher than on March 5, 1976. After adjustmerit for 
L0.1?, seasona' variations, the number was 121,800, compared 
f * 119,900 in March. The number of vacancies notified to 
l]q7?rs °ffices and remaining unfilled in Great Britain on April 2, 

was 23,601; 2,375 higher than on March 5,1976.

Employment in Production industries
i The estimated total number of employees in employment in 
industries covered by the index of industrial production in Great 
■Britain at mid-March 1976 was 9,055,000 (6,787,900 males arid 
’2,267,000 females). The total included 7,167,100 (5,073,900 males 
and 2,093,200 females) in manufacturing industries, and 1,201,800 
(1,107,100 males and 94,600 females) in construction. The total 
in these production industries was 20,400 lower than that for 
■February 1976 and 394,900 lower than in March 1975. The 
total in manufacturing industries was 19,200 lower ,than in 
[February 1976 and 369,000 lower than in March 1975: The num­
ber in construction was 800 lower than in -February 1976 arid 
15,400 lower than in March 1975. The seasonally adjusted index 
for the production industries (av. 1970 =■ 100) was (88-7 at 
mid-February) and for manufacturing industries 87-9 (88-0 at 

Imid-February).



508 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

Industrial analysis of employees in employment
The table below provides an industrial analysis of employees in 
employment in Great Britain for industries covered by the Index 
of Production at mid-March 1976, for the two preceding 
months and for March 1975.

The term employees in employment includes persons tem­
porarily laid off but still on employers’ payrolls and persons 
unable to work because of short-term sickness. Part-time workers 
are included and counted as full units.

For manufacturing industries, the returns rendered monthi 
by employers under the Statistics of Trade Act, 1947 have be? 
used to provide a ratio of change since June 1974. For n 
maining industries in the table, estimates of monthly cha 
have been provided by the nationalised industries and gov^ 
ment departments concerned. ern"

Employees in employment: Great Britain

+ ndj5trin‘vivu<l'<i in ln<l,x ot Pro<Juction. namely Order II—XXI of the Standard Industrial Classification (1968).
t Lyroer iii‘—zkiz\.

* See footnote • at end of table.

Industry (Standard Industrial
Classification 1968)

Order 
or MLH 
of SIC

March 1975* January 1976* February 1976* March 1976*

Males Females Total Males Females Total Males Females Total Males Females Total

Total, Index of Production industries! 7,022-8 2,427-1 9,449-9 6,828-4 2,286-6 9,115-1 6,801-9 2,273-4 9,075-4 6,787-9 2,267-0 9,055-0
Total, all manufacturing industries! 5,284-0 2,252-1 7,536-1 5,101-5 2,112-4 7,213-9 5,086-7 2,099-6 7,186-3 5,073-9 2,093-2 7.U7-1

Mining and quarrying II 336-7 140 350-7 332-4 14-0 346-5 331-8 14-0 345-9 331-4
—

Coal mining 101 293-6 9-9 303-5 289-3 9-9 299-3 288-7 9-9 298-7 288-3 9-9
345-5
298-3

Food, drink and tobacco III 428-5 2909 719-3 4252 281-0 706-3 421-7 2771 6988 420-7 275-5Grain milling 211 17-2 4-8 22-0 17-2 4-7 21-9 17-2 4-7 220 17-1Bread and flour confectionery 212 68-3 39-5 107-9 677 38-4 106-1 67-3 37-8 105-1 67-3 37.9
21-9

Biscuits 213 15-9 26-9 42-8 16-7 25-4 42-2 16-6 24-8 41-4 16-4 24-6Bacon curing, meat and fish products 214 56-7 50-2 106-9 56-1 49-6 105-8 55-2 49-1 104-3 54-9Milk and milk products 215 43-6 16 6 60-2 43-0 15-8 58-8 43-0 15-9 58-8 43-4 15-8 59-3Sugar 216 9-3 2-9 12-2 9-3 27 11-9 8-8 2-6 11-4 8-7Cocoa, chocolate and sugar confectionery 217 32-9 38-8 71-8 31-7 37-1 68-8 31-6 367 68-3 31-7Fruit arid vegetable products 218 28-4 34-2 62-6 28-4 33-5 61-9 28-1 32-9 61 -0 28-0 32-2Animal and poultry foods 219 20-8 4-5 25-4 21-1 4-6 25-6 21-0 4-5 25-5 20-8 "K.-)Vegetable and animal oils and fats 221 6-3 1-7 8-0 66 1-7 8-2 6-5 1-7 8-1 6-4Food industries not elsewhere specified 229 19-7 14-5 34-3 19-3 14-7 34-0 19-2 14-5 33-7 19-3 14-2 .. 33-5Brewing and malting 231 57-8 13-9 71-7 57-1 13-1 70-2 56-7 13-0 69-8 56-1 12-8 68-9Soft drinks 232 17-3 9-6 26-8 17-6 9-0 26-5 17-2 8-6 25-8 17-3 9-0 26-4Other drink industries 239 19-8 13-6 33-4 19-5 12-7 32-2 19-2 12-5 31-7 19-0 12-2 31-2Tobacco 240 14-3 19-0 33-3 14-1 18-0 32-1 14-1 17-9 32-0 14-1 17-8 31-9
Coal and petroleum products IV 35-7 4-5 402 35-0 45 39-5 35-2 45 39 8 35-1 4-5 396Coke ovens and manufactured fuel 261 11-5 § 12-0 11-3 § 11-8 11-6 § 12-1 11-6 § 124Mineral oil refining 262 18-3 2-3 20-6 17-9 2-3 20-2 17-9 2-3 20-2 17-8 2-3 20-1Lubricating oils and greases 263 5-9 1-7 76 5-7 1-7 7-4 5-7 1-7 7-5 5-7 1-7 7-4
Chemicals and allied industries V 3068 1273 4340 3003 118-2 418 5 300-6 1177 418-4 3009 117-9 418-8General chemicals 271 112-8 22-8 135-6 111-9 22-3 134-2 111-6 22-1 133-7 111-5 22-0 133-5Pharmaceutical chemicals and preparations 272 42-0 35-6 77-6 40-2 32-4 726 40-3 32-4 72-6 40-1 32-3 72-4Toilet preparations 273 9-5 16-7 26-2 8-8 13-9 22-7 8-8 13-7 22-5 8-8 13-8 22-6

Paint 274 19-5 7’6 27-1 19-3 76 26-9 19-3 7-6 26-9 19-4 7-6 27-0
Soap and detergents 275 9-9 63 16-2 9-5 5-7 15-2 9-6 5-7 15-3 9-5 5-6 15-2
Synthetic resins and plastics materials and syn-

thetic rubber 276 41-0 74 48-4 39-4 6-9 46-3 39-6 6-9 46-5 39-8 7-0 46-9
Dyestuffs and pigments 277 19-9 3’7 23-6 18-7 3-5 222 18-8 3-5 22-3 18-8 3-5 22-4
Fertilisers 278 10-0 1-7 11-7 10-0 1-8 11-7 10-2 1-8 11-9 10-2 1-8 11-9
Other chemical industries 279 42-2 25-3 67-5 42-6 24-1 667 42-6 24-0 666 42-7 24-2 67-0

Metal manufacture VI 452-3 572 509-4 427-9 533 481 2 425-0 53 0 477-9 423-1 528 475-9
Iron and steel (general) 311 230-7 21-6 252-3 217-8 20-6 238-4 216-0 20-3 236-4 214-9 20-2 235-1
Steel tubes 312 44-9 7-0 52-0 44-1 6-6 50-7 43-7 6-6 50-3 43-5 6-6 50-0
Iron castings, etc 313 77 4 8-0 85-4 73-0 7-3 80-4 72-8 7-3 80-1 727 7-3 80-1
Aluminium and aluminium alloys 321 43-6 7-4 51-0 40-4 6-5 46-9 40-3 6-3 46-7 40-0 6-3 46-4
Copper, brass and other copper alloys 322 36-8 8-8 45-6 34-5 8-4 42-9 34-3 8-4 42-8 34-2 8-4 42-5
Other base metals 323 18-9 4-3 23-2 18-0 3-9 21-9 17-8 4-0 21-7 17-8 4-0 21-8

Mechanical engineering VII 813 0 153-5 966-5 7874 144-3 931-7 784-7 143-8 928-6 782-0 143 4 nsi
Agricultural machinery (except tractors) 331 25-3 3-9 29-2 25-1 3-8 28-8 24-9 3-8 28-7 24-7 3-8 28-4
Metal-working machine tools 332 580 9-8 67-8 53-7 8-9 62-6 53-1 8-7 61 -8 53-1 8-9 62-0
Pumps, valves and compressors 333 69-5 15-4 84-9 66-4 14-1 80-5 66-0 14-0 80-1 65-8 14-0 79-8
Industrial engines 334 22-5 3-8 26-3 22-7 3-8 26-5 22-7 3-8 26-5 22-6 3-7 26-3
Textile machinery and accessories 335 29-0 5-1 34-1 26-5 4-5 31-0 26-2 4-4 30-6 25-9 4-4 30-2
Construction and earth-moving equipment 336 35-1 4-6 39-7 35-2 4-5 39-7 35-3 4-5 39-7 35-5 4-5 400
Mechanical handling equipment 337 56-2 8-1 64-2 54-8 77 62-4 55-0 7-7 627 54-7 7’6 62-3 j
Office machinery 338 20-3 7-8 28-2 18-8 77 26-6 18-8 7-6 26-4 18-6 7’6 26-2
Other machinery 339 190-2 37-7 227-9 182-1 35-1 217-2 181-9 35-2 217-1 180-7 34-9 215-6
Industrial (including process) plant and steelwork 341 144-7 17-7 162-5 143-3 17-4 160-7 142-9 17-4 160-3 142-8 17-3 160-2
Ordnance and small arms 342 17-0 4-5 21-5 17-9 4-7 22-6 18-0 4-8 22-8 18-0 4-9 22-9
Other mechanical engineering not elsewhere

specified 349 145-3 35-0 180-2 140-9 32-2 173-0 140-1 31-9 172-1 139-7 31-8
171-5 I

Instrument engineering VIII 98-2 57-1 155-4 961 51-8 147-9 95-0 514 146-4 945 SI-1 1455
Photographic and document copying equipment 351 9-2 3-5 12-7 9-3 3-3 12-6 8-7 3-1 11-8 8-5 3-1 11-6 j
Watches and clocks 352 6-3 8-3 14-5 5-9 7-2 13-1 5-9 7-2 13-1 5-9 7’2 13-1
Surgical instruments and appliances 353 16-4 12-5 29-0 16-0 11-7 27-6 16-1 11-6 27-7 16-0 11-5 27-6 I
Scientific and industrial instruments and systems 354 66-4 32-8 99-2 64-9 29-6 94-5 64-3 29-4 93-7 64-0 29-3 93-3

Electrical engineering IX 487-5 311-2 798 7 466-7 277 8 744-5 465 4 273-9 739-3 4649 272-8 7W-1
Electrical machinery 361 107-4 36-4 143-8 105-5 32-6 138-2 105-0 32-3 137-2 105-0 32-1 13"'
Insulated wires and cables 362 32-9 12-0 44-9 30-6 10-9 41-5 30-9 11-1 42-0 30-9 11-1
Telegraph and telephone apparatus and equip-

merit 363 49-7 36-3 860 46-5 29-5 76-1 46-1 28-4 74-5 45-6 27-6 n •
Radio and electronic components 364 64-4 73-4 137-8 60-0 66-7 126-7 59-8 66-5 126-3 59-6 66-8
Broadcast receiving and sound reproducing

48*4equipment 365 26-3 30-6 56-9 24-5 26-1 50-6 24-0 25-0 49-0 23-9 24-6 43-0Electronic computers 366 32-2 11-7 43-9 30-9 11-6 42-5 31 -0 11-5 42-5 31-3 11-7
Radio, radar and electronic capital goods 367 63-1 24-8 87-9 64-1 23-1 87-1 64-1 23-1 87-2 64-0 23-1 620Electric appliances primarily for domestic use 368 42-7 26-4 69-1 40-6 23-2 63-8 40-1 22-2 62-4 40-1 21-9 118'3Other electrical goods 369 68-8 59-6 128-4 64-1 54-0 118-1 64-4 53-9 118-3 64-5 53-8
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THOUSANDS

89-211-677-611-7 89-3900469 78-3 11-7840 13-5 97-6

140-8

196-370-6125-6197-571-1126-5489 127-0 71-4 198-5131-3 75-7 207-0

gmp|oyees in employment: Great Britain (continued)

482
483

78-9
37-6

390
391
392
393
394
395
396 
399

XIII 
411

412
413
414
415
416
417
418
419
421
422
423 
429

XIV
431
432
433

XVI
461
462
463
464

484
485 ‘
486

494
495
496
499

275-9
30-3

220-0
39-5 
28-9 
54-4 
13-2

213-2 
76-4 
70-7 
10-5 
28-2
13- 1
14- 4

385 8 
56-0

51-2
22-3

33-3
19-9

5105
35-4

84-5 
42-2

266 8 
29-9

369-4
52-2

175-5 
10-7

490-2
35-0

62-6 
19-6 
13-1 
34-3 
36-2 
29-7 
21-9 

309-4

544 9
62-9

79-2
38-1

267-1
29-7

49-1 
20-6

174-9
10-6

62-2 
19-6 
13-0 
34-1 
36-1 
29-7 
21-8 

309-2

262-7 
86-5 
90-6 
19-6 
32-3
16- 4
17- 4

543-0
62-9

206-8
37-8 
28-4 
50-2 
12-9

211-6 
74-6 
72-6 
10-5 
27-9
12- 7
13- 4

3674
52-6

49-2
20-6

29-7
17-0

541-0
63-2

XVII
471
472
473
474
475
479

1887
11-5

66 5 
20-8 
13-9
38- 6
39- 0 
30-7 
23-3

325-6

286-8 
43-9 
600 
71-0 
14-3

264 6 
88-5 
88-4 
19-9 
32-0
17- 0
18- 7

5745
67-5

2080
38-2 
28-5 
50-1 
12-9

211-7 
74-6 
72-7 
10-5 
27-8
12- 7
13- 5

49-2
20-7

30-0 
17-4

207-1
38-0 
28-5 
50-1 
12-9

212-4 
74-7 
72-8 
10-5 
28-4
12- 7
13- 3

368-1
52-3

30-1 
17-3

4902 
34-8

267-9 
42-1 
57-6 
64-8 
14-0

79-2
37-9

267-4
29-7

1737
10-6

4906 
34-8

267-1 
42-0 
57-1 
64-9 
14-0

262-1 
86-3 
90-4 
19-6 
31-7
16- 5
17- 5

XV
441
442
443
444
445
446
449
450

XVIII 
481

269-2
42-3 
57-8 
65-1
14-0

262-2 
86-3 
90-5 
19-7 
31-7
16- 4
17- 5

61-3 
19-4 
12-9
34- 1
35- 8 
30-0 
21-8

308-2

15-9

109-1

15-0 

105-2

10-4

35-6

10-3
35-5

25-5
140-0

10-4

35-3
11-1

37-3
27-0 

146-3

381-5 
18-5 
80-8 
42-4 
36-6 
92-4 

5-2 
29-0 
76-8

15-1 

104-6

236 
14-4 
7-0 
2-2

15-1 

104-2

25-5 

139-6

233
14-4
6-7 
2-3

234-7
5-0

25-6 
5-3 

44-8 
10-9

331-8
115-5 

14-9 
9-9

50 5 
11-7 
17-8 
9-2 
3-9
3- 8
4- 0

202-8 
82-9 
11-6 
4-2

505 
11-8 
17-9 

9-1 
3-9
3- 7
4- 1

53-1 
13-6 
8-0 

26-5 
30-7 
16-5 
15-3 

233-5

209-6 
87-8 
12-3 
4-6

24-9 
19-5 
41-7

2- 9
3- 6 

78-7
2-6 

14-1 
7-7 

14-4 
14-0 
5-6

122.2 
27-7 

2-6 
5-3

393-9 
18-9 
84-5 
43-7 
36-3
95-5 

5-6 
30-8 
78-6

41 8
18-4 
18-9 

4-5

202-6 
82-7 
11-6 
4-2

28-0 
25-2 
49-9 

5-3 
3-2 

36-2
2-5 

24-2 
5-7 
7-5 

32-9 
16-3

23-6
14-5
6-8
2-2

16-8
4-2 

72-0 
11-0

18-0
3-9

11-9
2-3

317-2
107-0 

13-8 
9-1

41 6 
18-4 
18-7 
4-5

287-1 
14-4 
61-6
29- 7
30- 6
80-2 

3-9 
23-3 
43-4

23-6 
4-5 

44-3 
10-8

317-4
107-1 

13-9 
9-0

40-5 
8-7 

116-5 
21-7

203-6 
83-2 
11-6 
4-1

16-9 
4-2 

72-7 
10-8

114 4 
24-3
2-3 
4-8

23-4 
4-5 

44-3 
10-7

317-9
107-5 
13-9 
9-0

29-8 
26-1 
50-6

5- 4 
3-4

38-9 
2-4 

25-4
6- 0
7- 3 

32-9 
17-4

298-2 
15-2 
65-0 
31-3 
31-0 
82-7 

3-8 
24-9 
44-4

668
4-4 

31-0 
16-6
1-2

51-4 
12-2 
17-7 
9-5 
3-9
3- 9
4- 2

61 2 
4-1

29-3 
15-0

23-7 
4-7 

44-0 
11-0

50-0
13- 1 
7-4 

23-9 
28-7 
16-5
14- 1 

223-9

41-7
18- 3
19- 0
4-4

51-4 
43-6 
89-7 

8-0 
6-1 

111-7 
5-5 

37-3 
12-9 
21-5 
46-8 
21-3

413 
18-2 
18-6 
4-4

13- 4
7- 2 
60

12-1
8- 3

14- 2 
80

92-1

18 4 
4-0 

12-2 
2-2

40-5 
8-9 

116-0 
22-0

5-9 
33-3

16-9
4-2 

72-2 
10-9

181
3-9

12-0
2-2

60-8
4-1 

29-1 
14-8

12- 0
6- 4 
5-6

10-2
7- 1

13- 5 
7-7

85-4

179 
3-9 

11-8 
22

50-4
13- 0 
7-5

24-0 
28-8 
16-6
14- 3 

223-5

223-5
5-1

223-1
5-1

380-4 
18-0 
80-3 
42-2 
360 
92-5 

5-5 
29-2 
76-6

223-2 
5-1

40-3 
8-7 

117-0 
21-5

42-2 
9-6 

117-7 
21-8

93 5
3-7 

18-7 
12-4
5-4 

12-4 
1-6
5-8 

33-3

288-1 
14-8 
62-0 
29-9 
31-1 
80-1

3-6 
23-1 
43-5

12- 3
6- 6 
5-6

10-3
7- 4

13- 2 
7-6

85-9

22-8 
18-6 
39-0

2- 9
3- 2 

75-0
2-7

13- 4 
7-3

14- 4 
13-8

5-1

93-3
3-6 

18-7 
12-5
5-4 

12-3

50-4 
11-8 
17-9 

9-1 
3-9 
3-7 
40

925
3-4 

18-6 
12-5
5-4 

12-2

23-0 
18-3 
39-3

2- 9
3- 0 

75-5
2-8

13- 3 
7-2

14- 0 
13-7

5-1

60-3
4-1 

28-7 
14-7

379-0 
17-6 
79-6 
42-5 
35-8 
92-6 

5-5 
29-1 
762

957
3-8 

19-6 
12-5

5-3
12-8
1-7 
5-9 

34-2

54-6
45- 5 
92-3

8-3 
7-0 

117-6 
5-0 

39-5 
13-7
21- 7
46- 9
22- 9

12- 2
6- 5 
5-6

10-2
7- 4

13- 2 
7-7

85-3

22-9 
18-5 
38-9

2- 9
3- 2 

75-4
2-7

13- 4 
7-3

14- 1 
13-7

5-1

49-3 
13-0
7-2 

23-9 
28-7 
16-5 
140 

222-8

23-4
14-4
6-8
22

282 
25-3 
500 

5-1 
3-2 

36-3 
2-6 

24-3 
5-7 
7-4 

33-0 
16-2

16-6 
4-4 

73-0 
11-0

1146
24-2 
2’2 
4-9

50-9 
43-8 
88-9 
8-2 
6-5 

111-2 
5-2 

37-6 
13-0 
21-9 
46-7 
21-4

114 6 
24-2 
22 
4-8

284 
25-3 
50-4 

5-1 
3-1 

36-2 
2-6 

24-1 
5-7 
7-5 

33-1 
16-2

5-8 
32-9

2864 
14-2 
61-1 
30-0 
30-4 
80-3 

3-9 
23-3 
43-2

/ 51-1 
43-8 
88-9

8-0 
6-4 

111-7
5-3 

37-7 
13-0 
21-5 
46-7 
21-3

XIX 
491 

:. 492 
493

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems ’ .
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials not elsewhere 

specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associ­

ated materials
Manufactured stationery
Manufactures of paper and board not elsewhere 

specified
Printing, publishing of newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engrav­

ing, etc

m*nufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc. 
brushes and brooms

oys, games, children’s carriages and sports 
equipment

Miscellaneous stationers’ goods 
m?11 i? products not elsewhere specified 
miscellaneous manufacturing industries

Construction

Gu. electricity and water 
was
Electricity 
Water

industry (?«n-ard industrial 
Classifies*'011 W

informer ®st'm®tes are given in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as much 
* Estim ty°n ,aS ava*’a^'e about the extent of the change from one month to the next.
II Onlv ateS|!” these columns are subject to revision when the results of the June 1975 census of employment are available.
$ UndeMOOO e” ^gures are ava'lable for “Printing, publishing of newspapers” and "Printing, publishing of periodicals”.

Shipbuilding and marine engineering

V Wheeled tractor manufacturing
Motor vehicle manufacturing ,
Mowr cycle, tricycle and pedal cycle manufac-

Aerospace equipment manufacturing and repair­

locomotives and railway track equipment 
Railway carriages and wagons and trams

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc 
Bolts, nuts, screws, rivets, etc 
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Order 
or MLH 
of SIC

March 1975*

Total

January 1976* February 1976* March 1976*

Males Females Males. Females Total Males Females Total Males Females Total

X 164-6 124 177-0 165-0 120 177-0 165-1 120 177-1 163-7 12-0 175-7

XI 676-8 964 773-2 644-3 893 733-6 641-9 89-1 731-0 6409 88-9 729-9
380 292 2-5 31-7 30-5 2-6 33-0 30-4 2-6 32-9 30-4 2-6 32-9
381 418-3 59-4 477-7 387-3 53-3 440-7 385-9 53-5 439-5 385-3 53-5 438-8

382 10-9 3-7 14-6 8-9 3-1 12-0 8-8 3-0 11-8 8-8 3-0 11-8

383 178-4 28-7 207-1 176-7 28-1 204-8 176-1 277 203-8 175-7 27-6 203-3
384 15-6 1-0 16-6 16-1 1-0 17-1 16-1 1-0 17-1 16-1 1-0 17-1
385 24-2 1-3 25-5 24-7 1-2 26-0 24-7 1-2 25-9 24-8 1-2 26-0

XII 397-2 161-3 558-5 378-1 148 9 526-9 377-6 148-1 525-7 375 4 1480 523-4

500 1,122-6 946 1,217-2 1,118 94.6 1,213-0 1,107-9 946 1,202 6 1,107-1 94.6 1,201-8

XXI 279-5 66-4 345-9 276-2 65-6 341-7 275-5 652 340-6 275-5 65-2 340-6
601 79-6 26-3 105-9 79-3 26-0 105-4 79-2 25-7 104-9 79-2 25-7 104-9
602 153-5 34-1 187-6 150-0 33-3 183-2 149-4 33-2 182-6 149-4 33-2 182-6
603 46-4 6-0 52-4 49-9 6-3 53-1 46-9 6-3 53-1 46-9 6-3 53-1
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Overtime and short-time in manufacturing industries
In the week ended March 13, 1976, it is estimated that the 

total number of operatives working overtime in manufacturing 
industries was 1,623,700 or about 31-4 per cent of all operatives, 
each working 8-4 hours on average.

In the same week, the estimated number on short-time was 
132,500 or 2-6 per cent of all operatives, each losing 11-1 hours 
on average.

The estimates are based on returns from a sample of em­
ployers. They are analysed by industry and by region in the table 
below.

All figures relate to operatives, ie they exclude administraf 
technical and clerical workers. Hours of overtime refer to h 
of overtime actually worked in excess of normal hours Th” 
information about short-time relates to that arranged bv th 
employer and does not include that lost because of sickn 6 
holidays or absenteeism. Operatives stood off by an emnl 
for a whole week are assumed to have been on short ti™ °,er 
40 hours each. rae for

Overtime and short-time worked 
March 13, 1976

by operatives in manufacturing industries—Great Britain: week ended

Industry OPERATIVES WORKING 
OVERTIME

OPERATIVES ON SHORT-TIME

overtime

Number Percent- Hours of overtime Stood off for
of age of workec1 whole week
opera- all

opera- Total Average Number Totaltives
(000’s) tives (000’s) per of number

(per opera- opera- of hours
cent) tive tives lost

working (000’s) (000’s)

Working part of a week Total

Number 
of

Hours lost Number Percent­
age of 
all 
opera­
tives 
(per 
cent)

Hours lost

opera­
tives
(000’s)

Total 
(000’s)

Average 
per 
opera­
tive 
working 
part of 
the week

opera­
tives 
(000’s)

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

Great Britain—analysis by industry 
(Standard Industrial Classification 1968)

Food, drink and tobacco
Food industries (211-229)
Drink industries (231-239)
Tobacco (240)

Coal and petroleum products

Chemicals and allied industries
General chemicals (271)

Metal manufacture
Iron and steel (general) (311)
Other iron and steel (312-313)
Non-ferrous metals (321-323)

Mechanical engineering

Instrument engineering

Electrical engineering 
Electrical machinery (361)

Shipbuilding and marine engineering

Vehicles
Motor vehicle manufacturing (381) 
Aerospace equipment manufacturing and 

repairing (383)

Metal goods not elsewhere specified

Textiles
Production of man-made fibres (411) 
Spinning and weaving of cotton, flax, linen 

and man-made fibres (412-413)
Woollen and worsted (414)
Hosiery and other knitted goods (417)

Leather, leather goods and fur

Clothing and footwear
Clothing industries (441-449)
Footwear (450)

Bricks, pottery, glass, cement, etc

Timber, furniture, etc

Paper, printing and publishing 
Paper and paper manufactures (481-484)
Printing and publishing (485-489)

Other manufacturing industries 
Rubber (491)

Total, all manufacturing industries

Analysis by region
South East and East Anglia 
South West
West Midlands
East Midlands
Yorkshire and Humberside
North West
North
Wales
Scotland

177-6 33-7 1,668-8 9-4
139-0 33-2 1,357-6 9-8

35-1 40-9 284-2 8-1
3-5 15-5 27-1 7-7

9-0 33 2 93 5 10 4

73-7 29-7 669-2 9-1
24-8 30-8 235-2 9-5

119-5 329 1,056-1 8-8
42-5 23-8 373-8 8-8
45-2 44-2 409-7 9-1
318 38-8 272-5 8-6

259-1 42 2 2,098-8 8-1

24-9 27-8 167-1 6-7

127-1 264 981-0 7-7
32-9 36-7 251-3 7-6

612 446 6145 10 0

183 8 35 9 1,368-8 7-4
117-0 34-8 867-5 7-4

37-8 35-4 271-3 7-2

131-1 331 1,039-1 79

938 232 792-4 84
8-8 31-8 88-2 10-0

16-4 19-9 136-2 8-3
21-7 29-0 204-2 9-4
11-1 11-8 69-9 6-3

9-0 26 7 72-9 81

220 68 1220 5 6
16-3 6-3 97-7 6-0
5-7 8-9 24-4 4-3

741 359 732-5 9-9

71’8 35 8 546-1 7-6

1167 31 2 1,033-3 89
45-8 29-3 478-7 10-5
70-9 32-5 554-6 7-8

694 290 596 1 86
24-0 31-4 215-8 9-0

1,623-7 31 4 13,652-1 84

4844 35 4 4,069-6 84
908 31 6 749 8 8-3

209 0 29 1 1,576-2 75
130 0 30 1 1,013-2 78
178 8 321 1,547 6 87
2304 303 2,009-5 87
98 9 294 920 5 9-3
487 204 436-0 90

152-7 32-0 1,329-6 87

08 30 5 3-9 27-9
0-7 27-3 3-5 23-0
0-1 3-2 0-4 4-9
— — — —

— — — —

01 30 1-2 5-2
— — — —

0-1 2-7 12 0 122-4
— — 2-2 22-5
—— 0-5 7-6 80-5

0-1 2-2 2-1 19-4

01 28 13-3 128-7

— — 1-6 36-4

0-2 56 15-0 138-9
— — 2-0 24-2

— r1-7 0-3

— 04 10 4 103-2
— — 10-1 99-8

— — 0-1 1-5

0-7 26 7 16 0 1621

1-0 41-2 12-3 127-7
( — — —

0-3 12-7 1-7 16-4
0-1 40 3-2 36-5
0-3 12-8 3-6 32-1

— 0-4 01 2-4

07 28-6 232 215-2
0-6 23-8 10-6 112-6
0-1 4-8 12-6 102-7

0-1 4-9 4-9 59-2

0-1 32 60 768

0-4 16 4 44 504
0-4 16-0 4-0 45-4
— 0-4 0-5 5-0

0-2 70 38 35 9
— 1-0 0-6 4-3

4-4 176-1 128-1 1,292-7

0-3 13-1 17-9 163 0
03 11 7 70 596
04 14 0 31 3 341 3
07 266 195 176 9
10 40 1 15 7 164 8
07 27 8 17 3 201 1
0-2 8-8 57 590
01 5 7 32 275
0-7 282 10 5 996

much information as

■——

72 46 0-9 58-4 12 6
6-6 4-2 1-0 50-3 12-1

12-3 0-5 0-6 8-1 16-9
— — — —

— — — — —

44 1-3 05 82 65
— — — — —

10-2 121 3-3 125-1 104
10-1 2-2 1-2 22-5 10-1
10-5 7-7 7-5 81-0 10-6
9-0 2-2 2-7 21-6 9-8

97 13 3 2-2 131-5 9-9

23-0 1-6 1-8 364 229

9-3 152 3-2 1454 96
11-9 2-0 2-3 24-2 11-9

88 0-1 01 20 252

99 10-4 2-0 103 5 99
9-9 10-1 3-0 99-8 9-9

10-4 0-1 0-1 1-5 10-4

101 16-7 4-2 1888 11-3

10-4 13-3 33 1689 127
— — — — —

9-6 2-0 2-5 29-1 14-4
11-5 3-3 4-4 40-5 12-4
9-0 3-9 4-1 44-8 11-5

161 0-2 05 28 176

9-3 239 74 2438 102
10-7 11-2 4-3 136-4 12-2

8-2 12-7 19-9 107-4 8-5

121 5 0 2-4 64-1 127

128 6-1 3-0 80 0 132

11 4 48 1-3 668 138
11-4 4-4 2-8 61-4 14-1
10-9 0-5 0-2 5-4 11-5

9-5 40 1-7 429 108
7-7 0-6 0-8 5-3 90

10 1 132-5 2-6 1,468 8 11 1
—------ —

9-1 182 13 1761 97
85 7 3 25 71 2 9-7

109 31 7 44 355 J 11-2
9-1 20-2 47 2035 10 1

105 167 30 204 9 12-3
11 6 18 0 24 2289
104 5-9 18 678 11-5
87 3-3 14 331 10-1

9-5 11 2 2-4 1278 11 4

NAkhowhr“.iMS^X ĥ„, in^U*Hri’Lh^iT show the,S“ntilr5l Industrial Classification minimum list numbers of the industries included.
is available about the extent of the cha^from' month “"monTh.* ‘he>' r8 'lbl8 “ thM d8gr“ °f prec,$ion- TheX are show" ■" this in order to «ive “

Unemployment on April 8, 1976

ti, number of unemployed, excluding school-leavers, in Great 
n on April 8, 1976, was 1,209,949, 2,928 less than on 
. 11, 1^- Tke seasonally adjusted figure was 1,185,700 

K ^ner cent of employees). This figure rose by 7,100 between the 
March and April counts, and by an average of 7,400 per month 
Seen January 1976 and April 1976. J n K

Between March and April the number unemployed fell by
3 355. This change included a fall of 372 school-leavers.

The proportions of the number unemployed, who on April 8, 
1976 had been registered for up to 2, 4 and 8 weeks were 9-8 per 
cent 17*1 per cent,and 29’5 per cent respectively-The correspond­
ing proportions in March were 8-4 per cent, 15-6 per cent, and 
27-8 per cent respectively.

Adult students registered for vacation employment are 
excluded from all unemployment statistics.

Table3 Total unemployed in Great Britain: duration 
analysis: April 8, 1976

Duration in weeks Males Females Total

One or less 43,241 15,642 58,883
Over 1, up to 2 45,766 15,462 61,228

Over 2, up to 3 34,900 12,329 47,229
Over 3, up to 4 31,945 11,361 43,306

Over 4, up to 5 29,441 10,740 40,181
Over 5, up to 6 31,643 11,214 42,857
Over 6, up to 7 25,670 9,347 35,017
Over 7, up to 8 25,168 9,156 34,324

Over 8, up to 9 23,510 8,526 32,036
Over 9, up to 13 87,789 31,266 119,055
Over 13, up to 26 190,220 59,162 249,382
Over 26, up to 39 130,285 37,100 167,385
Over 39, up to 52 73,331 16,022 89,353

Over 52 186,229 24,753 210,982

Over 8 691,364 176,829 868,193

Total 959,138 272,080 1,231,218

Table 1 Regional analysis of unemployment: April 8, 1976
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994,158

286,959

12,073 
10,601

26,767 
19,348 
32,028 

159,957 
238,100

2,193
1,668

4- 0
5- 4
20

13,584 
10,020 
16,646 
78,207 

118,457

8,659
5,551

983
716

,281,117 
994,158 
286,959 
110,805

299,669
238,100

61,569
19,153

146,918
118,457
28,461

7,615

3,983 
2,956 
5,048 

16,474 
28,461

104,006 
75,283

38
51
18

5-5
70 
3-1

1,258,443

1,233,700 
5-3

8,648
6,354

10,359
36,208
61,569

unemployed)
23,402
15,117

Unemployed, excluding school-leavers §
Actual 295,808
Seasonally adjusted

Number 288,200
Percentage rates* 3*9

School-leavers (included in unemployed)
Males -
Females

Unemployed §
Total
Males
Females
Married femalesf

Percentage rates*
Total
Males
Females

LWh of time on r®gi«ter
Males

Up to 2 weeks
Over 2 weeks and up to 4 weeks
Over 4 and up to 8 weeks
Over 8 weeks
Total

Females
Up to 2 weeks
n«er j anc* up to 4 weeks
over 4 and up to 8 weeks
Over 8 weeks
Total

A M,1l|tes’tU<lent* <exc,ud«d from

females

t lnclu<UMS;»,lempJoyed expressed as a percentage of the estimated total nurtiber of employees (employed and unemployed) at mid-1974.
| Fjgur f n tema'«-

December. °r ^ort^ern Ireland (and therefore the United Kingdom) showing the length of time on the register are available only quarterly in respect of March, June, September and 

ludes adult students registered for vacation employment.

145,219 32,807 98,315 123,266 67,822 105,583 182,053 90,169 72,364 141,762 1,209,949 48,494

31,100 95,800 121,900 66,000 103,400 178,600 89,000 71,500 139,900 1,185,700 48,000
4-6 6-2 5-3 4-4 5-1 6-4 6-9 7-0 6-5 5-2 9-2

217 875 1,026 424 1,156 1,721 828 752 2,130 11,322 751
180 696 1,181 360 1,126 1,483 820 756 1,677 9,947 654

33,204 99,886 125,473 68,606 107,865 185,257 91,817 73,872 145,569 1,231,218 49,899
26,229 77,507 97,622 53,677 84,824 146,385 69,503 57,359 107,932 959,138 35,020

6,975 22,379 27,851 14,929 23,041 38,872 22,314 16,513 37,637 272,080 14,879
2,771 8,258 10,522 5,595 8,588 14,729 8,457 6,306 18,325 102,704 8,101

4-9 6-4 5-5 4-5 5-3 6-6 7-1 7-2 6-7 5-4 9-6
6-3 8-2 6-9 5-8 6-8 8-7 8-5 8-9 8-4 6-9 11-1
2-7 3-7 3-2 2-5 2-9 3-5 4-6 4-4 4-3 3-0 7-3

2,423 6,652 7,625 4,659 8,788 11,127 6,270 4,377 10,319 89,007
1,900 4,990 6,034 3,560 5,785 9,032 4,473 3,552 8,171 66,845
3,018 8,552 10,590 6,027 9,377 15,947 7,155 5,853 13,375 111,922

18,888 57,313 73,373 39,431 60,874 110,279 51,605 43,577 76,067 691,364
26,229 77,507 97,622 53,677 84,824 146,385 69,503 57,359 107,932 959,138 35,020

823 2,327 2,805 1,724 3,036 4,010 2,204 1,687 3,840 31,104
654 1,832 2,096 1,394 1,935 3,241 1,717 1,345 3,122 23,690

1,074 3,090 3,736 2,176 3,344 5,646 3,203 2,240 5,589 40,457
4,424 15,130 19,214 9,635 14,726 25,975 15,190 11,241 25,086 176,829
6,975 22,379 27,851 14,929 23,041 38,872 22,314 16,513 37,637 272,080 14,879

2,565 7,284 8,949 7,406 10,547 13,753 6,116 7,442 12,926 100,390 3,616
1,647 5,129 7,227 5,084 8,044 10,118 5,069 5,555 8,942 71,932 3,351
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Table 2 Industrial analysis of the unemployed at April 8,1976

Industry (Standard Industrial Classification 1968)

Total, all industries and services

Total, index of production industries

Total, manufacturing industries

Agriculture, forestry, fishing
Agriculture and horticulture
Forestry
Fishing

Mining and quarrying
Coal mining
Stone and slate quarrying and mining
Chalk, clay, sand and gravel extraction
Petroleum and natural gas
Other mining and quarrying

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats
Food industries not elsewhere specified
Brewing and malting
Soft drinks
Other drink industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and synthetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys
Copper, brass and other copper alloys
Other base metals

Mechanical engineering
Agricultural machinery (excluding tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering not elsewhere specified

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

Shipbuilding and marine engineering
Shipbuilding and ship-repairing
Marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

NUMBERS UNEMPLOYED*

GREAT BRITAIN

959,138

512,838

276,979

272,080

84,016

80,398

1,231,218

596,854

357,377

20,498 2,550 23,048
16,602 2,500 19,102

654 23 677
3,242 27 3,269

17,135 219 17,354
15,064 127 15,191

662 23 685
390 16 406
523 20 543
496 33 529

28,899 11,305 40,204
680 134 814

7,043 1,725 8,768
1,024 744 1,768
4,933 2,285 7,218
1,797 575 2,372
1,155 158 1,313
1,567 1,028 2,595
2,100 1,753 3,853
1,692 284 1,976

439 56 495
1,112 536 1,648
2,080 334 2,414
1,843 585 2,428

740 683 1,423
694 425 1,119

2,337 140 2,477
800 9 809

1,377 115 1,492
160 16 176

12,315 3,672 15,987
4,363 735 5,098
1,206 712 1,918

509 612 1,121
1,078 206 1,284

627 225 852
2,140 411 2,551

424 58 482
329 38 367

1,639 675 2,314

24,906 1,776 26,682
13,265 672 13,937
1,615 128 1,743
4,660 361 5,021
2,225 277 2,502
1,804 190 1,994
1,337 148 1,485

37,011 4,682 41,693
1,145 103 1,248
2,406 292 2,698
2,163 292 2,455

742 85 827
1,479 155 1,634

826 95 921
2,010 214 2,224
1,421 475 1,896

11,068 1,481 12,549
5,880 396 6,276

389 49 438
7,482 1,045 8,527

3,040 1,672 4,712
531 139 670
312 434 746
536 330 866

1,661 769 2,430

20,517 10,470 30,987
3,224 917 4,141
1,454 431 1,885
2,002 1,626 3,628
3,560 2,082 5,642
1,762 1,370 3,132

845 450 1,295
1,678 576 2,254
2,609 1,165 3,774
3,383 1,853 5,236

8,538 284 8,822
7,867 244 8,111

671 40 711

27,480 2,906 30,386
527 79 606

20,596 2,016 22,612
1,722 219 1,941
3,803 518 4,321

396 z 35 431
436 39 475

Total

40439

26,827
13,978

1,753 
5,079 
2,516 
2,004 
1,497

16,181 
5,146 
1,950 
1,127 
1,300

853 
2,582 

489 
401 

2,333

42,364
871 

9,240 
1,794 
7,659 
2,657 
1,317 
2,618 
3,990 
2,109

502 
1,675 
2,453 
2,507 
1,442 
1,530

17,530
15,193

820
429
545
543

4,830
675
753
948

2,454

9,107
8,386 

721

2,519
813

1,526
180

42,682
1,263 
2,720 
2,476 

832
1,886 

941
2,244 
1,999 

12,887
6,365 

439
8,630

25,356
21,197

725
3,434

1>281,in

822,697

370,240

32,491
4,205 
1,978 
4,155 
5,720
3,232
1,712
2,286 
3,882 
5,321

30,615
607 

22,736 
1,945 
4,415

433
479

UNITED KINGDOM

Males Females

994,158 286,959

532,483 90,214

283,856 86,384

22,722 2,634
18,615 2,582

702 23
3,405 29

17,303 227
15,065 128

792 28
411 18
525 20
510 33

30,228 12,136
728 143

7,416 1,824
1,033 761
5,250 2,409
1,975 682
1,158 159
1,581 1,037
2,173 1,817
1,806 303

445 57
1,127 548
2,109 344
1,901 606

755 687
771 759

2,374 145
802 11

1,408 118
164 16

12,456 3,725
4,401 745
1,224 726

511 616
1,090 210

628 225
2,164 418

430 59
359 42

1,649 684

25,035 1,792
13,298 680
1,623 130
4,716 363
2,237 279
1,814 190
1,347 150

37,843 4,839
1,157 106
2,425 295
2,178 298

746 86
1,698 188

840 101
2,029 215
1,478 521

11,374 1,513
5,957 408

390 49
7,571 1,059

3,104 1,726
535 140
315 438
574 374

1,680 774

21,187 11,304
3,275 930
1,508 470
2,114 2,041
3,587 2,133
1,793 1,439
1,136 576
1,695 591
2,659 1,223
3,420 1,901

8,809 298
8,128 258

681 40

27,684 2,931
528 79

20,709 2,027
1,726 219
3,884 531

398 35
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Table 2 Industrial analysis of the unemployed at April 8,1976 (continued)

Industry (Standard Industrial Classification 1968)

Metal goods not elsewhere specified
Minters' small tools and gauges

Hind tools and implements 
cJden’ spoons, forks and plated tableware, etc
Bolts, nuts, strews, rivets, etc 
Wire and wire manufactures 
Cansand metal boxes 
Jewellery and precious metals 
M^ul industries not elsewhere specified

T Production of man-made fibres
Spinning and doubling on the cotton and flax systems 
Weaving of cotton, linen and man-made fibres 
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets . _ _ ., .
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing . \ 
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and Boys’ tailored outerwear
Women’s and girls’ tailored outerwear
Overalls and men’s shirts, underwear, etc
Dresses, lingerie, infants* wear, etc
Hats, caps and millinery
Dress industries not elsewhere specified
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc, not elsewhere specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets 
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated materials
Manufactured stationery
Manufactures of paper and board not elsewhere specified
Printing, publishing of newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc
Brushes and brooms
Toys, games, children’s carriages, and sports equipment 
miscellaneous stationers’ goods

Products not elsewhere specified 
miscellaneous manufacturing industries

Construction

G«, electricity and water
Gas
Electricity 
Water supply

T,iXl££ ind «mn>un<«ation

Road Pas®en8er transport
Other 7k contracting for general hire or reward
oilier road haulage
*** transport
4rt?d in,and water transport
p r transport
Miscelhn1?'065 and te,ecommunications

neous transport services and storage

Diwh!!!ut7e tradei
Wholesale j'“r!^utjon of food and drink
Other whJSfe10” Petr°leum products
Retail distnbution
Other reuil dk?\°f *°°d and drink
Dealing j d str!butl<?n
Dealine in 1??’ °P» builders’ materials, grain and agricultural supplies 

her industrial materials and machinery

NUMBERS UNEMPLOYED*

GREAT BRITAIN UNITED KINGDOM

Maoes Females Total Males Females Total

30,946 6,757 37,703 31,261 6,844 38,105
2,068 327 2,395 2,104 331 2,435

928 202 1,130 937 207 1,144
587 257 844 597 262 859

1,451 382 1,833 1,459 384 1,843
1,778 318 2,096 1,791 322 2,113

732 341 1,073 737 345 1,082
929 336 1,265 933 344 1,277

22,473 4,594 27,067 22,703 4,649 27,352

18,582 8,951 27,533 19,956 10,175 30,131
1,098 193 1,291 1,350 254 1,604
2,438 839 3,277 2,788 1,125 3,913
1,760 633 2,393 1,980 785 2,765
3,839 1,691 5,530 3,891 1,757 5,648

745 216 961 747 216 963
340 228 568 360 251 611

2,392 2,461 4,853 2,619 2,804 5,423
131 66 197 132 71 203

1,191 454 1,645 1,264 503 1,767
549 366 915 573 389 962
790 742 1,532 822 872 1,694

2,328 872 3,200 2,443 950 3,393
981 190 1,171 987 198 1,185

2,653 992 3,645 2,691 1,024 3,715
1,477 244 1,721 1,498 265 1,763

893 608 1,501 908 615 1,523
283 140 423 285 144 429

7,532 13,280 20,812 7,784 15,521 23,305
393 530 923 401 545 946

1,420 2,683 4,103 1,454 2,931 4,385
1,193 1,845 3,038 1,196 1,863 3,059

468 1,807 2,275 564 2,992 3,556
1,287 3,821 5,108 1,329 4,233 5,562

197 151 348 212 182 394
518 926 1,444 527 1,044 1,571

2,056 1,517 3,573 2,101 1,731 3,832

11,998 1,741 13,739 12,316 1,790 14,106
3,103 180 3,283 3,204 188 3,392
1,546 610 2,156 1,573 628 2,201
3,619 663 4,282 3,644 675 4,319

381 33 414 394 34 428
3,349 255 3,604 3,501 265 3,766

12,480 1,805 14,285 12,792 1,865 14,657
3,671 354 4,025 3,771 368 4,139
5,101 647 5,748 5,245 669 5,914

769 398 1,167 781 411 1,192
1,162 120 1,282 1,198 126 1,324

860 116 976 866 116 982
917 170 1,087 931 175 1,106

14,460 5,319 19,779 14,639 5,513 20,152
2,718 626 3,344 2,732 634 3,366
1,840 1,032 2,872 1,901 1,110 3,011

499 324 823 502 331 833
751 348 1,099 757 349 1,106

2,105 463 2,568 2,149 500 2,649
1,775 509 2,284 1,784 516 2,300
4,772 2,017 6,789 4,814 2,073 6,887

13,285 4,646 17,931 13,697 4,756 18,453
3,665 685 4,350 3,955 732 4,687

537 79 616 540 81 621
221 172 393 236 181 417

1,393 1,273 2,666 1,406 1,275 2,681
290 143 433 291 145 436

5,949 1,710 7,659 6,029 1,748 7,777
1,230 584 1,814 1,240 594 1,834

210,943 2,537 213,480 223,427 2,698 226,125

7,781 862 8,643 7,897 905 8,802
3,233 381 3,614 3,271 392 3,663
3,706 401 4,107 3,774 433 ■4,207

842 80 922 852 80 932

57,158 5,529 62,687 58,904 5,742 64,646
5,156 402 5,558 5,242 409 5,651
8,663 903 9,566 8,968 922 9,890

15,327 521 15,848 15,783 545 16,328
1,882 103 1,985 1,924 109 2,033
6,640 420 7,060 6,909 435 7,344
4,083 132 4,215 4,276 135 4,411
1,709 308 2XM7 1,725 323 2,048
9,457 1,626 11,083 9,759 1,712 11,471
4,241 1,114 5,355 4,318 1,152 5,470

81,008 45,911 126,919 83,378 48,082 131,460
11,730 2,632 14,362 12,272 2,835 15,107

774 130 904 790 142 932
10,168 3,662 13,830 10,436 3,847 14,283
17,166 12,202 29,368 17,637 12,741 30,378
27,243 25,688 52,931 27,780 26,834 54,614

4,807 636 5,443 5,064 676 5,740
9,120 961 10,081 9,399 1,007 10,408
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Table 2 Industrial analysis of the unemployed at April 8,1976 (continued)

Industry (Standard Industrial Classification 1968)

Insurance, banking, finance and business services
Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services
Educational services
Legal services
Medical and dental services
Religious organisations
Research and development services
Other professional and scientific services

Miscellaneous services
Cinemas, theatres, radio, etc
Sport and other recreations
Betting and gambling
Hotels and other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Private domestic service
Laundries
Dry cleaning, job dyeing, carpet beating, etc
Motor repairers, distributors, garages and filling stations
Repair of boots and shoes
Other services

Public administration and defence
National government service
Local government service

Ex-service personnel not classified by industry

Other persons not classified by industry

NUMBERS UNEMPLOYED*

GREAT BRITAIN UNITED KINGDOM -------- -

Males Females Total Males Females Total

19,088 8,980 28,068 19,397 9,285
—-----------—

5,439 2,088 7,527 5,520 2,195
3,173 1,485 4,658 3,206 1,564 7,715
1,298 733 2,031 1,312 775 4,770
2,202 804 3,006 2,269 829 7.087
1,032 502 1,534 1,039 511 3,098
5,753 3,300 9,053 5,858 3,341 1,550

191 68 259 193 70 9,199
263

22,284 19,336 41,620 22,968 20,837 43,805953 618 1,571 972 651
10,162 5,930 16,092 10,562 6,383

1,613
802 1,215 2,017 815 1,292

^6,945
6,964 10,227 17,191 7,160 11,106 2,107

393 154 547 406 169 io,266
784 245 1,029 789 247 4 575

2,226 947 3,173 2,264 989
1,036
3,253

87,382 44,199 131,581 89,395 45,721 135 116
6,315 2,404 8,719 6,385 2,434
4,242 1,314 5,556 4,319 1,328
3,221 1,612 4,833 3,344 1,654 4 OOfi

23,616 14,153 37,769 23,985 14,546 38 531
6,214 4,942 11,156 6,276 5,118 11 *394
5,328 2,348 7,676 5,635 2,426 8061
2,830 1,162 3,992 2,880 1,170 4050
1,487 1,051 2,538 1,500 1,073 2^573
1,201 3,253 4,454 1,217 3,363 4,580
1,061 2,369 3,430 1,084 2,575 3,659
1,966 2,011 3,977 2,013 2,087 4100

583 514 1,097 601 551 1,152
17,649 3,180 20,829 18,195 3,303 21 498

260 58 318 270 62 332
11,409 3,828 15,237 11,691 4,031 15,722

46,094 10,987 57,081 48,157 11,762 59,919
19,775 5,365 25,140 20,826 5,942 26,768
26,319 5,622 31,941 27,331 5,820 3X151

3,103 450 3,553 3,169 454 3,423

109,685 50,122 159,807 113,585 52,228 165,813

* Excludes adult students registered for vacation employment.

Area statistics of unemployment

TotalFemalesMales

1,638 
2,054 
3,403 
1,098 
4,528
2,044

520 
431 
805 
307 
968 
906

1,643
4,592

6-5
3-6
67

50
2-1

2,225 
5,359 
8,358 
1,481
4,159
2,662
6,616 

10,050 
1,610 
1,193 
2,145 
2,591
2,082 
1,899

1,858
6,950

14,661
2,370 
3,032 
2,324 
6,549
1,278
3,619
1,203
5,737
1,517
1,156

426 
1,750 
3,077

610
806
754 

2,482 
561 

1,147
352 

1,517
403
517

2,800
7,334 

10,922 
1,820 
5,316
3,292
8,351

12,783 
2,039 
1,639 
2,626 
3,163 
2,628 
2,301

2,284 
8f700 

17,738 
2,980
3.838 
3,078 
9,031
1.839 
4,766 
1,555 
7,254 
1,920 
1,673

44,369 
1,301 
1,706 

17,374
6,111 
1,746 
1,852 
2,230 
3,356 
1,535 
1,396 
1,675 
1,500 
6,845 
2,290 
6,353 
5,949 
8,579 
2,255

4,514 
10,055 

3,440 
3,366 
6,716 
5,080 
2,425 
1,165 
3,077 

13,902 
1,631 

16,375 
2,540 
3,455 
2,667 

11,182 
2,034 
3,038

2-8 
7-3 
4-6 
50
4-6 
4-8

575 
1,975 
2,564

339 
1,157

630 
1,735 
2,733

429 
446 
481 
572 
546 
402

832 
144 
696 

1,189
228 

2,576 
842 
335 
595
491

2,236
173

3,942 
647 

2,171 
5,032 
1,148 

11,841 
3,043 
1,256 
2,642 
2,928 

13,127
1,110

2,158 
2,485 
4,208 
1,405 
5,496 
2,950

7-5
4- 1
5- 9
6- 1
3- 6 
2-8
4- 8 
70
2- 3 
4-3
3- 5 
2-6 
30
4- 2

3- 9
4- 9 
4-5 
4-7 
7-4 
50 
4-4 
4-3 
30 
3*3 
6-9 
50 
4-3
6-2 
4-4

40
3- 9 
5-3 
5-2 
30
4- 2
3- 5
4- 6 
3-7

60 
6-1
5- 8 
50
6- 5
7- 1 
40 
3-6
3- 4
7- 8 
5-7
5- 4
8- 2
6- 4
4- 4 
3-9 
3-8 
3-7

5-5
4-9

8,653
372 
360 

4,745 
1,306

414 
414 
546 
981 
332 
408
364 
395 

1,204 
596 

1,386 
1,246 
1,957

538

3,110
503 

1,475 
3,843

920 
9,265 
2,201

921 
2,047 
2,437

10,891
937

Percentage 
rate

East Midlands 
♦Chesterfield 
Coalville 
Corby 
Derby 
Kettering 
Leicester 
Lincoln 
Loughborough 

♦Mansfield 
♦Northampton 
♦Nottingham

Sutton-in-Ashfield

♦Newport (IOW) 
♦Oxford 
♦Portsmouth 

Ramsgate 
♦Reading 
♦Slough 
♦Southampton 
♦Southend-on-Sea 
♦St. Albans 

Stevenage 
♦Tunbridge Wells 
♦Watford 
♦Weybridge 
♦Worthing

35,716 
929 

1,346 
12,629 

4,805 
1,332 
1,438 
1,684 
2,375 
1,203

988 
1,311 
1,105 
5,641 
1,694 
4,967 
4,703 
6,622 
1,717

West Midlands 
♦Birmingham
Burton-upon-T rent 
Cannock 

♦Coventry 
♦Dudley
Hereford 

♦Kidderminster
Leamington 

♦Oakengates 
Redditch 
Rugby 
Shrewsbury 

♦Stafford 
*Stoke-on-T rent 
♦Tamworth 
♦Walsall 
♦West Bromwich 
♦Wolverhampton 

Worcester

East Anglia
Cambridge
Great Yarmouth

♦Ipswich
Lowestoft

♦Norwich
Peterborough

5-4 
7-2 
5-6 
5-3
5- 7 
4-6 
7-8 
4-8
6- 3 
4-1

11-3
3- 6
4- 4

South West
Bath 

♦Bournemouth 
♦Bristol

Cheltenham 
♦Exeter
Gloucester 

♦Plymouth 
♦Salisbury
Swindon
Taunton

♦Torbay 
♦West Wiltshire 
♦Yeovil

LOCAL AREAS (by Region)

South East
’Aidershot
Aylesbury
Basingstoke
Bedford
’Braintree
’Brighton
Canterbury

^Chatham
^Chelmsford
Chichester
Colchester
Crawley
Bastbourne

^Gravesend
Greater London

^Guildford
Harlow
’Hastings
Hertford

»!^'gh Wycombe
Letchworth
Luton 
Maidstone

llowing table shows the numbers unemployed in the assisted areas, certain local areas and counties, together with their percentage 
f unemployment. A full description of the assisted areas is given on page 1021 of the November 1974 issue of this Gazette.

rates o

Unemployment in development areas, special development areas, intermediate areas, counties and certain 
S areas at April 8,1976

Males Females Total Percentage 
rate

development areas 
and special __
DEVELOPMENT AREASf

South Western DA 12,197 3,786 15,983 10-4

Merseyside SDA 58,850 16,540 75,390 100

North Yorkshire DA 2,999 1,086 4,085 5-9

Northern DA 69,503 22,314 91,817 7-1

North East SDA 48,729 14,020 62,749 7-8

West Cumberland SDA 2,787 1,559 4,346 7-5

Scottish DA 107,932 37,637 145,569 6-7
' West Central Scotland 

SDA 55,676 18,848 74,524 7-9

Girvan SDA 314 80 394 94

Leven and Methil SDA 917 420 1,337'1
70

Glenrothes SDA 726 533 1,259J

Livingston SDA 612 321 933 8-1

Welsh DA 47,196 13,558 60,754 7-1

South Wales SDA 13,270 4,355 17,625 80

North West Wales SDA 4,451 1,131 5,582 11-7

Total all Development 
Areas 298,677 94,921 393,598 7-5

Total, all Special 
Development Areas 186,332 57,807 244,139 85

Northern Ireland 35,020 14,879 49,899 96

INTERMEDIATE AREASf

South Western 6,781 2,553 9,334 7-8

Oswestry 719 192 911 7-2

i High Peak 963 259 1,222 3-1

I North Lincolnshire 2,427 667 3,094 83

North Midlands 6,558 1,702 8,260 48

i Yorks and Humberside 81,825 21,955 103,780 5-3
I North West

87,535 22,332 109,867 5-4

North Wales 5,341 1,604 6,945 90
1 South East Wales

4,822 1,351 6,173 61

| Total all Intermediate
I Areas 196,971 52,615 249,586 5-5

974 338 1,312 30 Yorkshire and Humberside
792 238 1,030 2-6 ♦Barnsley 3,700 814

1,054 254 1,308 3-3 ♦Bradford 7,881 2,174
1,883 613 2,496 3-8 ♦Castleford 2,816 624
1,106 418 1,524 4-7 ♦Dewsbury 2,745 621
6,236 1,258 7,494 5-5 ♦Doncaster 5,018 1,698
1,645 360 2,005 5-3 Grimsby 4,066 1,104
3,519 1,291 4,810 60 ♦Halifax 1,882 543
1,879 455 2,334 3-5 Harrogate 888 277
1,732 360 2,092 4-7 Huddersfield 2,199 878
1,941 611 2,552 4-7 ♦Hull 11,325 2,577
2,497 586 3,083 2-2 Keighley 1,237 394
1,383 283 1,666 4-4 ♦Leeds 13,432 2,943
2,703 692 3,395 5-1 ♦Mexborough 1,797 743

118,457 28,461 146,918 3-7 Rotherham 2,639 816
1,531 380 1,911 3-1 ♦Scunthorpe 1,716 951
1,872 677 2,549 40 ♦Sheffield 8,961 2,221
2,215 527 2,742 6-6 Wakefield 1,656 378

585 175 760 20 York 2,354 684
1,712 444 2,156 2-5
1,163 314 1,477 3-3 North West
5,230 1,649 6,879 5-3 ♦Accrington 1,209 434
2,079 576 2,655 3-5 ♦Ashton-under-Lyne 3,665 927
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Unemployment in development areas, special development areas, intermediate areas, counties and 
local areas at April 8, 1976 (continued) certain

Males Females Total Percentage 
rate

LOCAL AREAS (by region)—continued

♦Blackburn 
♦Blackpool 
♦Bolton 
♦Burnley 
♦Bury 
Chester 

♦Crewe 
♦Lancaster 
♦Leigh 
♦Liverpool 
♦Manchester 
♦Nelson 
♦Northwich 
♦Oldham 
♦Preston 
♦Rochdale
Southport 
St. Helens 

♦Warrington 
♦Widnes 
♦Wigan

North
♦Bishop Auckland 

Carlisle
♦Chester-le-Street 
^Consett 
♦Darlington

Durham 
♦Furness 
♦Hartlepool 
♦Peterlee 
♦Sunderland 
♦Teesside 
♦Tyneside 
♦Workington

Wales
♦Bargoed 
♦Cardiff 
*Ebbw Vale 
♦Llanelli 
♦Neath 
♦Newport 
♦Pontypool 
♦Pontypridd 
♦Port Talbot 
♦Shotton 
♦Swansea 
♦Wrexham

Scotland
♦Aberdeen 
♦Ayr 
♦Bathgate 
♦Dumbarton 
♦Dumfries
Dundee 

♦Dunfermline 
♦Edinburgh 
♦Falkirk 
♦Glasgow 
♦Greenock 
♦Hawick 
♦Highlands and Islands 
♦Irvine 
♦Kilmarnock 
♦Kirkcaldy 
♦North Lanarkshire 
♦Paisley 
♦Perth 
♦Stirling

Northern Ireland
Armagh 

^Ballymena 
^Belfast 
jColeraine 
Cookstown 

tCraigavon 
^Downpatrick 

Dungannon 
Enniskillen 

^Londonderry
Newry 
Omagh 
Strabane

3,411 1,003 4,414 6-6
6,006 1,868 7,874 7’9
4,245 850 5,095 4-8
1,701 515 2,216 4-8
1,952 621 2,573 4-3
2,371 676 3,047 58
1,271 480 1,751 3'5
2,601 819 3,420 7-4
1,745 621 2,366 5-4

52,198 14,287 66,485 10-3
31,344 5,608 36,952 5-2

913 274 1,187 4-6
1,383 374 1,757 4-9
3,615 739 4,354 4-6
4,699 1,625 6,324 4-4
2,470 696 3,166 6-2
2,016 577 2,593 8-4
3,710 1,166 4,876 8-5
2,557 945 3,502 4-4
2,942 1,087 4,029 7-8
3,985 1,291 5,276 7-3

2,745 796 3,541 7-3
1,874 565 2,439 5'0
2,433 547 2,980 7-6
2,090 558 2,648 8-9
2,169 919 3,088 5-2
1,381 391 1,772 5-1
1,129 768 1,897 4-4
2,306 1,007 3,313 7-8
1,650 642 2,292 9-2
9,245 2,778 12,023 10-2

10,095 3,619 13,714 6-5
23,712 6,477 30,189 7-3

1,459 818 2,277 7-4

2,220 680 2,900 11-7
9,510 1,903 11,413 5-8
2,191 724 2,915 9-7
1,173 438 1,611 5-2

974 399 1,373 5-3
3,560 996 4,556 56
2,402 683 3,085 6-7
3,770 1,142- 4,912 7-5
3,272 1,404 4,676 6-1
2,363 852 3,215 7-9
4,194 1,463 5,657 6-1
3,087 834 3,921 9-4

2,566 598 3,164 2-8
2,395 817 3,212 7-5
2,416 1,095 3,511 8-1
1,696 820 2,516 86
1,375 405 1,780 5-8
4,992 1,946 6,938 7-3
2,104 1,032 3,136 6-3

11,380 2,543 13,923 5-1
2,433 1,449 3,882 60

33,510 7,710 41,220 7-5
2,556 1,340 3,896 8-3

540 142 682 4-3
5,690 1,896 7,586 7-6
2,571 962 3,533 9-4
1,736 661 2,397 6-6
2,758 1,482 4,240 70

10,147 5,714 15,861 90
3,488 1,336 4,824 5-6
1,417 284 1,701 4-6
2,115 1,002 3,117 6-8

1,052 404 1,456 13-9
2,062 1,487 3,549 80

14,045 6,275 20,320 70
1,960 709 2,669 12-1

716 264 980 18-6
1,964 949 2,913 7-3

990 474 1,464 10-4
1,475 542 2,017 20-5
1,541 608 2,149 16-3
3,977 1,425 5,402 14-7
2,480 939 3,419 23-5
1,033 423 1,456 140
1,725 380 2,105 26-4

Males

COUNTIES (by region)§

East Midlands
Derbyshire 
Leicestershire 
Lincolnshire 
Northamptonshire 
Nottinghamshire

Scotland
Borders 
Central 
Dumfries and Galloway 
Fife
Grampian 
Highlands 
Lothians 
Orkneys 
Shetlands 
Strathclyde 
Tayside 
Western Isles

Yorkshire and Humberside
South Yorkshire Metropolitan 
West Yorkshire Metropolitan 
Humberside
North Yorkshire

South West
Avon 
Cornwall 
Devon 
Dorset 
Gloucestershire 
Somerset 
Wiltshire

Wales
Clwyd 
Dyfed 
Gwent 
Gwynedd 
Mid-Glamorgan 
Powys
South Glamorgan 
West Glamorgan

North West
Greater Manchester

Metropolitan
Merseyside Metropolitan
Cheshire
Lancashire

South East
Bedfordshire 
Berkshire 
Buckinghamshire 
East Sussex 
Essex 
Hampshire 
Hertfordshire 
Isle of Wight 
Kent 
Oxfordshire 
Surrey 
West Sussex

North
Cleveland
Cumbria 
Durham 
Northumberland
Tyne and Wear Metropolitan

East Anglia
Cambridgeshire 
Norfolk 
Suffolk

West Midlands
West Midlands Metropolitan 
Hereford and Worcester 
Salop
Staffordshire
Warwickshire!!

Females Total

7,095 2,273 9,368 4'77,812 2,070 9,882 3*43,970 1,264 5,234 3'19,463 2,041 11,504 5'519,943 5,637 25,580 5-619,914 5,680 25,594 4*88,967 2,424 11,391 2*82,225 575 2,800 7-520,734 5,806 26,540 5*4
6,346 2,310 8,656 4*3
7,227 1,734 8,961 3*0
5,947 1,294 7,241 3-1

6,408 2,132 8,540 4-2
11,501 2,761 14,262 ; 5-8
8,320 2,082 10,402 4-9

18,501 4,066 22,567 5-8
10,254 3,266 13,520 10-9
19,513 5,975 25,488 8-2
9,893 2,713 12,606 6-9
7,415 2,325 9,740 50
4,947 1,675 6,622 4-6
6,984 2,359 9,343 5-0

66,617 18,332 84,949 60
8,008 2,366 10,374 4-8
5,666 1,905 7,571 6-2

11,806 3,350 15,156 40
5,525 1,898 7,423

11,950 3,308 15,258 4-3
12,138 3,572 15,710 4-5
7,881 2,628 10,509 5-7
6,349 1,864 8,213 4-2

15,359 3,557 18,916 4-5

22,995 6,559 29,554 5-3
36,007 9,123 45,130 50
18,608 4,984 23,592 6-9
7,214 2,375 9,589 4-4

51,620 10,962 62,582 5-2
57,194 15,603 72,797 10-1
13,348 4,573 17,921 5*1
24,223 7,734 31,957 6-1

12,401 4,626 17,027 6*7
6,867 3,243 10,110 5*4

11,995 3,809 15,804 6'7
4,889 1,322 6,211 6'6

33,351 9,314 42,665 7-9

8,621 2,534 11,155 9-1
6,299 1,847 8,146 7'6
9,392 2,961 12,353 6*8
5,827 1,414 7,241 10-3

10,548 3,003 13,551 7-8
1,250 298 1,548 5*8
8,506 1,668 10,174 5-8
6,916 2,788 9,704 6'0

1,241 305 1,546 40
4,457 2,384 6,841 6*3
2,738 1,031 3,769 7*6
5,416 2,745 8,161 6*4

4,424 1,429 5,853 3*6

3,369 1,269 4,638 7*1

14,085 3,773 17,858 5*5

149 41 190 3*8

190 58 248 4*5

62,898 21,613 84,511 7*8

7,894 2,838 10,732 0*^

1,071 151 1,222 15*8

Note: Except for the Northern and Scottish Development Areas, for which mid-1974 
figures are available, the denominators used in calculating the percentage rates of 
unemployment are the mid-1973 estimates of employees (employed and unemployed) 
which are available on request from the Director of Statistics, Department of Employ­
ment, Statistics Branch C.1, Orphanage Road, Watford WD1 1PJ.

+ The composition of the assisted areas is shown on page 1021 of the November 
1974 issue of this Gazette. The Livingston and Glenrothes New Towns are Special 
Development Areas. Unemployment figures are for Employment Office areas which are 
somewhat larger than the new towns. The percentage rate for Leven and Methil and 
Glenrothes relates to the Kirkcaldy travel-to-work area, which also includes Kirkcaldy 
and Burntisland which are not Special Development Areas. The percentage rate for 
Livingston relates to the Bathgate travel-to-work area, which also includes Bathgate, 
Broxburn and West Calder which are not Special Development Areas. The percentage 
rate for North Wales relates to the intermediate area plus part of the Llandudno travel- 
to-work area outside the designated area. The percentage rate for South East Wales

relates to the intermediate area plus parts of the Pontypool an^ P . re|ates w 
work areas outside the designated area. The percentage rat®/°r. J\mai| part of th« 
the Buxton travel-to-work area and so excludes Glossop which is r 
Ashton-under-Lyne travel-to-work area, the remainder of whicn is
Peak Intermediate Area. which are giv«n

♦ Figures relate to a group of local employment office areas details
in Appendix F of British Labour Statistics Year Book 1973. , his gozette-

t Travel-to-work areas. See note on page 790 of the August 1975 . recorded
§The numbers unemployed in Counties are aggregates of the n rates »re

Employment Offices and Careers Offices within the counties. The perce area$. 
for the nearest areas which can be expressed in terms of complete associated w|1

|| A high proportion of the unemployed is in a travel-to-worK es For Chis 
another county for the purpose of calculating unemployment rates, 
meaningful rate cannot be calculated.

Temporarily stopped

„ number of temporarily stopped workers claiming benefits 
■nEStain on April 8, 1976 was 26 245.
“E workers were suspended by their employers on the 

Standing that they would shortly resume work. They are 
® aS as still having jobs, and are not included in the unem­

ployment statistics.

Number of temporarily stopped workers claiming 
benefits on April 8, 1976: Regional analysis

Region Males Females Total

South East 2,096 409 2,505
Greater London 812 199 1,011

East Anglia 327 169 496
South West 1,787 158 1,945
West Midlands 6,910 864 7,774
East Midlands 3,038 1,059 4,097
Yorkshire and Humberside 1,182 877 2,059
North West 2,450 1,011 3,461
North 1,046 253 1,299
Wales 463 188 651
Scotland 1,673 285 1,958

Great Britain 20,972 5,273 26,245

Number of temporarily stopped workers claiming benefits on April 8, 1976: Industrial analysis

Industry order (Standard Industrial
Classification 1968)

Number of temporarily stopped 
workers recorded on April 8, 
1976

Males Females Total

Total, all industries and services 20,972 5,273 26,245

Total, index of production industries 17,278 4,724 22,002

Total, all manufacturing industries 16,391 4,623 21,014

Agriculture, forestry, fishing 2,756 114 2,870

Mining and quarrying 2 85 87

Food, drink and tobacco 78 166 244

Coal and petroleum products 2 — 2

Chemicals and allied industries 110 149 259

Metal manufacture 3,032 65 3,097

Mechanical engineering 1,990 116 2,106

Instrument engineering 213 22 235

Electrical engineering 787 192 979

Shipbuilding and marine engineering 42 — 42

Vehicles 1,766 82 1,848

Metal goods not elsewhere specified 3,622 522 4,144

Industry order (Standard Industrial 
Classification 1968)

Number of temporarily stopped 
workers recorded on April 8, 
1976

Males Females Total

Textiles 1,532 1,513 3,045

Leather, leather goods and fur 97 68 165

Clothing and footwear 317 982 1,299

Bricks, pottery, glass, cement, etc 310 106 416

Timber, furniture, etc 1,601 165 1,766

Paper, printing and publishing 379 155 534

Other manufacturing industries 513 320 833

Construction 881 16 897

Gas, electricity and water 4 — 4

Transport and communication 177 10 187

Distributive trades 441 199 640

Insurance, banking, finance and 
business services 45 17 62

Professional and scientific services 53 36 89

Miscellaneous services 200 149 349

Public administration 22 24 46
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Notified vacancies Table 1

The number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on April 2,1976 was 117,396; 
10,486 higher than on March 5, 1976.

The seasonally adjusted figure of notified vacancies at employ­
ment offices on April 2,1976 was 121,800; 1,900 higher than that 
for March 5, 1976 and 13,000 higher than on January 2, 1976.

The number of vacancies notified to careers offices and 
remaining unfilled on April 2,1976 was 23,601; 2,375 higher than 
on March 5,1976.

Tables 1 and 2 give figures of notified vacancies analysed by 
region and by industry respectively. The figures represent only 
the number of vacancies notified to local employment offices and 
youth employment service careers offices by employers and 
remaining unfilled on April 2, 1976, and are not a measure of 
total vacancies. Nevertheless, comparison of the figures for 
various dates provides some indication of the change in the 
demand for labour.

Region Number of notified vacanei®. Z ‘ 
unfilled on April 2, 1976 rerna<ning

South East
Greater London

East Anglia
South West
West Midlands
East Midlands
Yorkshire and Humberside
North West
North
Wales
Scotland

Great Britain

At Employment 
offices*

44,627 
21,796 
3,430 
8,745 
6,015 
6,889 
9,281 

10,240
7,797 
5,355 

15,017

117,396

9,782 
5,393

967 
1,439 
2,185 
2,021 
1,915 
2,063 
1,078

739 
1,412

23,601

Table 2

Industry group (Standard 
Industrial Classification 1968)

Total, all industries and services

Total, index of production indus­
tries

Total, all manufacturing industries 

Agriculture, forestry, fishing 

Mining and quarrying
Coal mining

Food, drink and tobacco

Coal and petroleum products 

Chemicals and allied industries 

Metal manufacture

Mechanical engineering

Instrument engineering

Electrical engineering

Shipbuilding and marine engin­
eering

Vehicles

Metal goods not elsewhere specified

Textiles
Cotton linen and man-made fibres 

(spinning and weaving)
Woollen and worsted

Leather, leather goods and fur

Number of notified vacancies remaining 
unfilled on April 2, 1976

At Employment 
offices*

At Careers 
offices*

117,396 23,601

51,660 9,684

41,428 8,236

706 413

1,263 129
1,033 103

2,584 480

183 10

1,923 302

1,453 263

6,684 720

1,262 228

5,193 641

1,036 61

2,552 166

3,420 721

2,639 906

502 155
374 85

418 231

Industry group (Standard 
Industrial Classification 1968)

Clothing and footwear

Bricks, pottery, glass, cement, etc

Timber, Furniture, etc

Paper, printing and publishing 
Paper, cardboard and paper goods 
Printing and publishing

Other manufacturing industries

Construction

Gas, electricity and water

Transport and Communication

Distributive trades

Insurance, banking, finance and 
business services

Professional and scientific services

Miscellaneous services
Entertainments, sports, etc 
Catering (MLH 884-888) 
Laundries, dry-cleaning, etc

Public Administration
National government service 
Local government service

Number of notified vacancies remaining 
unfilled on April 2, 1976

At Employment 
offices*

At Careers 
offices*

5,504 1,980

1,132 207

1,777 439

1,684 526
763 139
921 387

1,984 355

8,435 1,200

534 119

4,219 828

13,974 5,121

6,215 1,467

8,667 1,401

25,012 3,461
1,490 238

13,965 805
429 117

6,943 1,226
3,143 551
3,800 675

* Y?iCa jCie?. no5’fied to employment offices include some that are suitable for young persons and those notified to careers offices include some that are suitable for adults. Because 
possible duplication the two series should not be added together.
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Basic rates of wages and normal hours of work—manual workers

Th tatistical tables in this article relate to changes in basic rates 
f6 S ges or minimum entitlements and reductions in normal 

°f kk hours, where these are the outcome of centrally deter­
ged arrangements, usually national collective agreements or 
^tutory wages regulation orders. In general, no account is taken 
f changes determined by local negotiations, e.g. at district, estab- 

rshment or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
manual workers only.

Indices
At April 30, 1976, the indices of changes in weekly rates of 

wages, of normal weekly hours and of hourly rates of wages for 
all workers, compared with the previous five months, were:
all industries and services

Date Indices July 31, 1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1975
November 30 194-4 99-4 195-6 27-0 27-0
December 31 197-0 99-4 198-2 25-4 25-5

1976
January 31 200-9 99-4 202-1 26-4 26-5
February 29 205-1 99-4 206-3 27-3 27-4
March 31 206-5 99-4 207-8 22-9 22-9
April 30 207-8 99-4 209-0 22-9 22-9

Notes: 1 The full index numbers and explanatory notes are given in table 130.
2 Some figures since January have been revised to include changes having 

retrospective effect or reported belatedly.

Principal changes reported in April
Brief details of the principal changes, with operative’ dates, are 
set out below:

Motor vehicle manufacture—GB (Ford Motor Company Ltd.): Increases in 
hourly rates ranging from 6-8p to 8-8p, according to grade for adult workers, with 
proportional amounts for young workers (April 21).
Cast stone and cast concrete products—England and Wales: Introduction 
of a non-enhanceable supplement of £6 a week for adult workers, with propor­
tional amounts for young workers (First full pay week commencing on or after 
April 1).
General printing, bookbinding, periodical and newspaper production 
(excluding national newspapers—England and Wales (except London): 
Introduction of a £6 a week non-enhanceable supplementary payment (inclusive 
of the increases of amounts ranging from £1-75 to £2 a week according to grade 
paid in November 1975), for all full-time adult workers, with proportional 
amounts for apprentices and learners (April 24).
General printing, bookbinding, periodical and newspaper production 
(excluding national newspapers)—London: Introduction of a £6 a week non- 
enhanceable supplementary payment (inclusive of the increases of amounts ranging 
from £1-75 to £2 a week according to grade, paid in November 1975), for all full- 
^yJne-|^J)'t workers, with proportional amounts for apprentices and learners 

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increases in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in April indicate that the 
asic weekly rates of wages or minimum entitlements of some 
15,000 workers were increased by a total of £2,175,000 but, as 

stated earlier, this does not necessarily imply a corresponding 
anSe in “market” rates or actual earnings. For these purposes 

any general increases are regarded as increases in basic or 
nunimum rates. The total estimates referred to above, include 
gures relating to those changes which were reported in April 
ith operative effect from earlier months (85,000 workers, 

p £250,000 in weekly rates of wages). Of the total increase of 
>175,000 about £1,415,000 resulted from direct negotiations 
ween employers’ associations and trade unions, £505,000

from arrangements made by joint industrial councils or similar 
bodies established by voluntary agreement, £205,000 from 
statutory wages regulation orders, and £50,000 from provisions 
linked to the Retail Prices Index.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 

changes, by industry group and in total, during the period 
January to April 1976, with the total figures for the correspond­
ing period in the previous year entered below, and (b) the month 
by month effect of the changes over the most recent period of 
thirteen months.

In the columns showing the numbers of workers affected, 
those concerned in two or more changes in any period are 
counted only once.

Table (a)
Basic weekly rates of 
wages or minimum 
entitlements

Normal weekly hours 
of work

Industry group

Approximate 
number of 
workers 
affected 
by net 
increases

Estimated 
net amount 
of increase

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Agriculture, forestry, fishing 
Mining and quarrying

270,000
£ 

1,610,000 __ __
290,000 1,695,000 —• ——

Food, drink and tobacco 70,000 425,000 — —
Coal and petroleum products 5,000 30,000 — —
Chemicals and allied industries 15,000 75,000 — —
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine > 2,480,000 4,790,000

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles 80,000 250,000
Leather, leather goods and fur 15,000 45,000 —« —
Clothing and footwear 285,000 1,725,000 ——
Bricks, pottery, glass, cement, 

etc 75,000 270,000 __ —
Timber, furniture, etc 130,000 465,000 — —-
Paper, printing and publishing 290,000 1,360,000 — ——
Other manufacturing industries 25,000 120,000 —— ——
Construction 65,000 365,000 —
Gas, electricity and water 145,000 875,000 —— —-
Transport and communication 635,000 2,925,000 — —
Distributive trades 125,000 680,000 —• —
Public administration and 

professional services 30,000 180,000 — —
Miscellaneous services 480,000 1,645,000 — —

Totals—January-April 1976 5,510,000 19,530,000 — —

Totals—January-April 1975 7,070,000 25,040,000 110,000 160,000

Table (b)

Month Basic weekly rates of wages or 
minimum entitlements

Normal weekly hours 
of work

Approximate number of 
workers affected by

increases decreases

(000’s) (000’s)

1975
April 800
May 2,600 —
June 3,000 —
July 1,590 260
August 745 —
September 730 ——
October 990 ——
November* 4,245 —
December* 1,805 —

1976
January* 1,800
February* 2,670 —
March* 655 —
April 430 —

Estimated 
net 
amount of 
increase

(£000’s)

Approxi­
mate 
number of 
workers 
affected by 
reductions 
(000’s)

Estimated 
amount of 
reduction 
in weekly 
hours

(000’s)

2,935 —
9,280 — —

12,380 230 345
5,725 — —
1,500 —— ——
1,730 —■ —
3,170 —— —

17,260 — —
4,840 — —

7,365 ___ —
6,665 — —
3,575 —— —
1,925 — —

♦ Figures revised to take account of changes reported belatedly, or with retrospec­
tive effect.
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Retail prices, April 13, 1976
At April 13, 1976 the general* retail prices index was 153-5 
(prices at January 15, 1974 = 100) compared with 150-6 at 
March 16, 1976 and with 129-1 at April 15, 1975. The index for 
April 1976 was published on May 14, 1976.

The rise in the index during the month was due to higher 
average prices for many items of food and drink, includ­
ing seasonal foods, bread, meat and meals bought and 
consumed outside the home; to higher local rates and water 
charges, higher rents, higher prices for electricity, domestic coal 
and coke, second-hand cars and petrol; and to increases in bus and 
rail fares. There were decreases in the average prices of radio 
and television sets and household electrical goods.

It is estimated that the Budget changes in indirect taxation had 
little net effect on the April index, the increases in duty on petrol 
and alcoholic drink being largely offset by the reduction in prices 
on those goods on which the value-added tax was reduced from 
25 per cent to 12J per cent. The full effect of the increased duty 
on beer and spirits is not reflected in the April index while the 
new duty on cigarettes did not become effective until May. 
(The Chancellor’s estimate in his Budget statement was that, 
together, all the indirect tax changes would add about f per cent 
to the Retail Prices Index.)

The index for items of food whose prices show significant 
seasonal variations, namely home-killed lamb, fresh and smoked 
fish, eggs, fresh vegetables and fresh fruit, was 189-9, and that 
for all other items of food was 150-4. The index for all items 
except items of food the prices of which show significant seas­
onal variations was 152-2.

The principal changes in the groups in the month were:
Food: Increases in the average prices of potatoes, bread, meat, eggs 
and tomatoes accounted for much of the rise of almost two per cent 
in the food index from 153-8 in March to 156-7 in April. There were 
increases also in the average prices of butter, cakes, fresh fish and 
some fresh fruits and vegetables, but a decrease in the prices paid 
for cauliflowers. The index for foods whose prices show significant 
seasonal variations rose by almost five per cent to 189-9 compared 
with 181-2 in March.
Alcoholic drink: The average level of prices in this group rose by 
about 1£ per cent following the Budget increases in the rates of 
customs and excise duties. The group index was 15-4-3, compared 
with 151-9 in March.
Housing: Increases in domestic rates and water charges in most 
areas, higher rents for local authority dwellings in many areas, and 
higher charges for the repair and maintenance of dwellings, caused 
the group index to rise by rather less than 5| per cent to 143-5, 
compared with 136-3 in March.
Fuel and light: An increase of about ten per cent in the level of 
prices of solid fuels and an increase in the average charge for elec­
tricity caused the group index to rise by almost three per cent to 
174-6, compared with 169-7 in March.
Durable household goods: There were increases in the prices of 
many household goods, including furniture, floor coverings, soft 
furnishings and hardware, but these were more than offset by the 
decreases in prices of radio and television sets and electrical 
appliances following the Budget reduction in the rates of value- ' 
added tax on these articles. The group index therefore fell by about 
one per cent to 140-7, compared with 141-9 in March.
Clothing and footwear: Increases in the average prices of men’s 
and children's clothing caused the group index to rise by one half 
of one per cent to 136-6, compared with 135-9 in March.
Transport and vehicles: The price of petrol rose by nearly one 
and one-half of one per cent on average, following the Budget 
changes in the rates of duty and value-added tax. There were 
increases also in the prices of second-hand cars, in motor insurance 
premiums and in bus and rail fares, causing the group index to rise 
by more than two per cent, from 157-4 to 160-9.
Miscellaneous goods: Increases in the prices of toys, travel and 
sports goods, some toilet requisites and some daily newspapers caused 
the group index to rise by about 21 per cent to 158-7, compared 
with 154-7 in March.
Meals bought and consumed outside the home: There was a 
rise of almost 2-) per cent in the level of charges for canteen and 
restaurant meals, the index rising from 149-5 to 153-1.

Detailed figures for various groups and sub-groun
Group and sub-group Index fig^

I Food: Total
Bread, flour, cereals, biscuits and cakes 
Meat and bacon
Fish
Butter, margarine, lard and other cooking fat 
Milk, cheese and eggs
Tea, coffee, cocoa, soft drinks, etc 
Sugar, preserves and confectionery 
Vegetables, fresh, canned and frozen 
Fruit, fresh, dried and canned 
Other food

156-7
147
134
129
162
138
153
193
260
147
159

143-5
127 
113+ 
174

IV Housing: Total
Rent
Owner-occupiers’ mortgage interest
Rates and water charges
Charges for repairs and maintenance, and 

for home repairs and decorations
materials

171

II Alcoholic drink 1543

III Tobacco 1628

V Fuel and light: Total (including oil) 1746
Coal and coke 175
Gas 144
Electricity 192

VI Durable household goods: Total 140-7
Furniture, floor coverings and soft furnishings 141
Radio, television and other household appliances 136
Pottery, glassware and hardware 153

VII Clothing and footwear: Total 136-6
Men’s outer clothing 140
Men’s underclothing 154
Women’s outer clothing 131
Women’s underclothing 145
Children’s clothing 146
Other clothing, including hose, haberdashery, hats 

and materials 130
Footwear 130

VIII Transport and vehicles: Total 160-9
Motoring and cycling 159
Fares 177

IX Miscellaneous goods: Total 158-7
Books, newspapers and periodicals 176
Medicines, surgical, etc goods and toilet requisites 144
Soap and detergents, soda, polishes and other house­

hold goods 172
Stationery, travel and sports goods, toys, photo­

graphic and optical goods, etc 151

X Services: Total 156-1
Postage and telephones 201
Entertainment 128
Other services, including domestic help, hairdress­

ing, boot and shoe repairing, laundering and dry 
cleaning 150

* The description "general” index of retail prices is used to differentiate fro 
two indices for pensioner households. These “pensioner” indices are given in 
132(a) and 132(b) in this Gazette. . nU..gr.

t January 14,1975 = 100. From January 1974 to January 1975 the indicator for own^ 
occupiers’ housing costs was the rent index, which showed an increase over this p , 
of 3 per cent. Accordingly, if a link back to January 1974 is required for owner-oc p 
housing costs the index for mortgage interest should be multiplied by 1*03.

XI Meals bought and consumed outside the home 153-1

All Items 153-5

Average retail prices of items of food

Average prices (per lb unless otherwise stated) of certain foods
Price rangeItem

[Item

P

Ham (not shoulder)

Milk, ordinary, per pint

Lard

Cheese, cheddar type

Sugar, granulated, per 2 lb

Coffee, instant per 4 oz

Pork sausages
Beef sausages

Margarine
Standard quality per 1 lb 
Lower priced per 1 lb

Lamb: imported
Loin (with bone)

. Breast*
Best end of neck

I Shoulder (with bone) 
Leg (with bone)

Pork: Home-killed
Leg (foot off)
Belly* 
Loin (with bone)

Bacon
Collar*
Gammon*
Middle cut*, smoked
Back, smoked
Back, unsmoked
Streaky, smoked

Butter
Home-produced 
New Zealand 
Danish

Fresh fruit
Apples, cooking
Apples, dessert
Pears, dessert
Oranges
Bananas

Fresh and smoked fish
Cod fillets
Haddock fillets
Haddock, smoked whole
Plaice fillets

I Halibut cuts
Herrings
Kippers, with bone

Eggs
Large, per dozen 
Standard, per dozen 
Medium, per dozen

Fresh vegetables—continued
Potatoes, new loose
Tomatoes
Cabbage, greens
Cabbage, hearted
Cauliflower or broccoli
Brussels sprouts
Carrots
Onions
Mushrooms per j lb

Roasting chicken (broiler) 
frozen (3 lb)

Roasting chicken, fresh or 
chilled (4 lb) oven ready

Average 
price 
April 13, 
1976

Number of 
quotations 
April 13, 
1976

Price range 
within 
which 80 
per cent of 
quotations 
fell

Flour
Self-raising, per 3 lb

Average 
price 
April 13, 
1976

Number of 
quotations 
April 13, 
1976

Canned (red) salmon, 
half-size can

Pork luncheon meat, 
12 oz can

Tea
Higher priced, per 1 lb
Medium priced, per 1 lb 
Lower priced, per | lb

these variations is given in the last column of the following table, 
which shows the ranges of prices within which at least four-fifths 
of the recorded prices fell.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 183 
of the February 1976 issue of the Gazette.

Lamb: Home-killed
I Loin (with bone)
; Breast*

Best end of neck
j Shoulder (with bone)
i Leg (with bone)

+ th Scott’?h equivalent.
J ■ Publication of prices for imported chilled beef has been discontinued because 

insufficient number of quotations.

Fresh vegetables
Potatoes, old loose 

White 
Red

Bread
White, 1| lb wrapped and 

sliced loaf
White, 1 j lb unwrapped loaf
White, 14 oz loaf
Brown,. 14 oz loaf

Beef: Home-killedf
Chuck
Sirloin (without bone) 
Silverside (without bone) 
Back ribs (with bone)* 

i Fore ribs (with bone) 
I Brisket (without bone)

Rump steak*

I raee retail prices on April 13, 1976 for a number of im- 
I t items of food, derived from prices collected for the 
fres of the General Index of Retail Prices in 200 areas in 
Ignited Kingdom, are given below.
I “tianv of the items vary in quality from retailer to retailer, 
I d nartly because of these differences there are considerable 
180-Jdnns in prices charged for many items. An indication of

which 80 
per cent of 
quotations
fell

P P

540 16-9 15 - 20
692 46-5 40 - 55
642 10-6 8-14
459 100 6-14
578 16-1 10 - 22

729 7-1 5-10
740 14-4 12 - 18
679 12-2 10 - 14

668 15-9 12 - 20
734 15-5 12 - 20
643 18-8 15 - 24
620 13-8 10 - 18
716 16-2 14 - 18

441 66-3 58 - 74
499 84-8 74 - 94
355 79-2 70 - 92
329 86-6 66 -100
395 83-7 62 - 98
266 70-2 60 - 84

619 109-3 90 -128

574 300 23 - 36

566 73-4 65 - 82

— 8-5 —

513 38-8 33 - 44
650 37-3 35 - 40
684 39-8 35 - 44

155 12-0 11 - 13
113 11-3 101- 12

771 19-6 16 - 24

745 48-8 39 - 55

660 47-6 44 - 52
663 44-8 42 - 48
333 41-8 39 - 44

776 22-8 22-25

705 50-4 47 - 56

282 12-8 12 - 13
1,785 10-5 91- 12

603 9-5 9-10

P

749 72-7 64 - 80
727 108-8 90 -130
773 95-1 86 -104
528 66-4 55 - 80
631 64-9 56 - 76
675 64-7 52 - 76
772 126-3 110 -140

498 84.9 70 - 98
489 27-1 18-40
445 63-4 38 - 84
494 58-4 44 - 70
513 80-9 68 -100

532 61-6 54 - 68
524 19'0 14 - 26
493 50-0 36 - 60
534 44-2 38 - 48
541 65-5 60 - 70

735 64-9 54 - 80
731 49-3 42 - 56
766 79-3 70 - 88

744 39-5 34-44
634 35-1 30-40

597 31-1 28 - 34

423 37-5 32 - 44

452 62-8 54 - 70
471 67-2 58 - 76
375 64-1 50 - 75
404 79-5 65 - 94
116 120-3 80 -150
355 32-1 25 - 38
483 40-5 34 - 48

681 17-2 15 - 181
477 18-2 161- 20
524 12-2 11 - 131
608 130 121- 14

706 19-8 17 - 24

494 13-3 12 - 15
257 13-6 12 - 15
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Monthly index of average earnings: new series

New monthly series of indices of average 
earnings of employees in Great Britain 
have been introduced, based on average 
earnings in January 1976 ■ == 100, as 
described in an explanatory article in the 
April 1976 issue of the Gazette.

The latest available values of the prin­
cipal new index, covering virtually the 
whole economy, are given in the table, 
together with corresponding indices for 
the various industry groups (Order groups 
of the Standard Industrial Classification). 
There are three sets of industry groups:

Type A: those for which the indices pub­
lished in table 127 have been 
rebased on January 1976, by 
scaling:

Type B: those for which indices were 
not available before 1976:

Type C: those for which indices were 
available before 1976 but with 
narrower coverage than those 
now available.

These new figures will be subject to 
seasonal movements, but it will not be 
possible to estimate their pattern for some 
years. Consequently, it should not be 
assumed that month-to-month movements 
in the new principal index provide a better 
general indication of the underlying trend 
in average earnings than movements in the 
seasonally adjusted index given in table 127 
relating mainly to production industries.

Table 127 continues to give indices for 
type A and C industry groups on an 
unchanged basis (January 1970 = 100 and 
coverage as in previous years): it also 
includes, in both unadjusted and seasonally 
adjusted forms, indices for all manufac­
turing industries and for all industries 
covered by the monthly inquiries before 
their recent extension.

Latest two months’ figures

(January 1976 = 100)

SIC 
Order

Type Februar 
1976 
(final)

100-6

7 March 
1976 
(provis. 
ional) 
1022

1 to XXVII B WHOLE ECONOMY

Agriculture and forestry
■----------

1 c 105-5 not
II A Mining and quarrying 100-1

available 
107-4

III to XIX c ALL MANUFACTURING ------

INDUSTRIES 100 7 1028
III A Food, drink and tobacco 99-4 107-7
IV A Coal and petroleum products 100-1 1040
V A Chemicals and allied industries 100-0 101 -2
VI A Metal manufacture 103-3 1034
VII C Mechanical engineering 99-8 101-8
VIII A Instrument engineering 100-5 103-7
IX A Electrical engineering 100-7 103-3
X C Shipbuilding and marine engineering 102-7 103-5
XI A Vehicles 101-6 101-3
XII A Metal goods not elsewhere specified 100-1 1024
XIII A Textiles 100-4 102-3
XIV A Leather, leather goods and fur 91-4 98-1
XV A Clothing and footwear 99-5 102-2
XVI A Bricks, pottery, glass, cement, etc 998 100-9
XVII A Timber, furniture, etc 101-8 101-6
XVIII C Paper, printing and publishing 100-6 102-2
XIX A Other manufacturing industries 103-2 104-2

XX C Construction 100-9 103-1
XXI A Gas, electricity, and water 100-4 103-6

XXII C Transport and communication 100-6 98-6
XXIII B Distributive trades 100-7 102-2
XXIV B Insurance, banking and finance 97-5 100-8

XXV B Professional and scientific services 101 2 102-1
XXVI C Miscellaneous services 99-9 102-6
XXVII B Public administration 99-5 99-1

Note: Some relatively small industries are not covered; for example,fishing in Order I, sea transport 
in Order XXII and business services in Order XXIV.

Monthly index of wages and salaries per unit of output

THIS series was introduced in an article on page 360 of the 
April 1971 issue of this Gazette.

The most recent figures available are contained in the table

below. Quarterly averages of the monthly figures in the senes are 
presented in line 3d of table 134 in the statistical series section 
of this Gazette, page 525.

Index of wages and salaries per unit of output in manufacturing industries 1970 -1*

December

930 
1050 
110-8 
115-7 
129-8 
169-2 
204-3

* In the absence of earnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that 
The indices calculated for January and March 1972 are less reliable than usual.

Year January February March April May June July August September October November

1969 85-8 86-1 86-4 86-6 86-5 86-7 87-4 88-8 90-3 91-4 92-0
1970 94-1 95-6 96-7 98-1 99-0 99-8 100-5 101-4 102-3 103-3 104-1
1971 105-9 107-4 108-1 107-8 107-3 107-6 108-2 108-7 109-8 110-6 110-9
1972 111-2 113-0 113-3 113-6 114-1 115-0 116-0 116-6 117-1 116-4
1973 114-7 114-7 115-9 117-7 119-5 120-5 121-1 122-1 123-3 125-4 128-3
1974 130-3 131-3 132-3 135-0 137-3 141-7 145-4 149-7 154-6 160-6 167-0
1975 170-4 171-4 176-3 181-3 184-7 188-2 192-1 195-2 197-3 198-6 203-0
1976 204-7

Stoppages of work

I Prominent stoppages of work during April

A demarcation dispute involving 150 slingers, erectors and crane 
I drivers—all of whom were later dismissed—led to widespread 
I stoppages on oil, steel and chemical projects throughout Teesside. 
I The stoppages, which involved over 4,000 construction workers 
I employed by several contractors, began on March 18. Work was 
I resumed progressively from April 20 when the companies agreed 
I to further meetings with the unions. The dispute was settled with 
I the reinstatement of dismissed workers.
I About 900 toolroom workers at a car plant in the Midlands 
I withdrew their labour on April 9 in support of a demand for pay
■ parity with the company’s machine demonstrators. A further 
I 7,000 assembly workers were laid off as a result. Work was 
I resumed on April 15 after the company had agreed to review the 
I Pay system when the government’s pay policy allowed.
I About 100 fitters and crane drivers employed by a Cheshire
■ wire manufacturer stopped work on April 1, in support of two 
I men who were dismissed for refusing to operate an overhead 
I crane, because they felt the safety regulations were not adequate. 
I ffe stoPPage which caused over 600 process workers to be laid 
| °n, was still in progress at the end of the month.
I st *a ‘ocornot've engineering works in Crewe, 2,000 craftsmen 
| op ped work on April 21, in protest against the management’s 
I sT^d011 t0 Upgrade W0r^ers to skilled jobs, without having 
I tice t • W^at *he craftsmen considered to be an adequate appren- 
I meS 1P draftsmen reported back on April 27, but 1,500 railway-
■ n stopped work on the same day. The stoppage was still in 
I Progress at the end of the month.

I 77i official series of statistics of stoppages of work due to industrial 
l,.e tes in the United Kingdom relates to disputes connected with 
I terms and conditions of employment. Stoppages involving fewer I * 10 workers or lasting less than one day are excluded except I * here the aggregate of working days lost exceeded 100. Workers I • olved are those directly involved and indirectly involved (thrown I "out of work although not parties to the disputes) at the establish- I ments where the disputes occurred. The number of working days lost I ]ffc~aggregate of days lost by workers both directly and in- I directly involved (as defined). It follows that the statistics do not I reflect repercussions elsewhere, that is, at establishments other than I those at which the disputes occurred. For example, the statistics I ^dude~persons laid off and working days lost at such establish- I ments through shortages of material caused by the stoppages I included in the statistics. More information about definitions and I qualifications is given in a report on the statistics for the year 1975 I on pages 469 to 477 of this issue of the Gazette.

I The number of stoppages beginning in April* which came to the
■ notice of the department, was 113. In addition, 56 stoppages 
I which began before April were still in progress at the beginning

ofthemopth.
The approximate number of workers involved at the establish­

ments where these stoppages occurred is estimated at 63,800 
I consisting of 41,400 involved in stoppages which began in April 
I and 22,400 involved in stoppages which had continued from the 
I previous month. The latter figure includes 2,400 workers involved 
I for the first time in April in stoppages which began in earlier 
I months. Of the 41,400 workers involved in stoppages which
■ began in April 29,800 were directly involved and 11,600 in- 
I directly involved.

The aggregate of 281,000 working days lost in April includes
■ 123,000 days lost through stoppages which had continued from 
| the previous month.
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Stoppages of work in the first four months of 1976 and 
1975
Industry group January to April 1976 January to April 1975 
Standard Industrial ———————————————— ————————————
Classification 1968 No. of 

stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

Workers 
in­
volved

Working 
days 
lost

Workers 
in­
volved

Working 
days 
lost

Agriculture, forestry 
fishing

Coal mining 67 8,800 13,000 75 10,100 18,000
All other mining and 

quarrying 2 100 t __ __
Food, drink and 

tobacco 26 5,600 26,000 34 6,300 35,000
Coal and petroleum 

products __ __ 2 1,500 16,000
Chemicals, and allied 

industries 8 1,200 3,000 29 14,900 50,000
Metal manufacture 56 33,300 224,000 57 22,000 73,000
Engineering 101 32,500 212,000 221 75,800 519,000
Shipbuilding and 

marine engineering 11 15,100 25,000 33 18,800 176,000
Motor vehicles 49 60,800 252,000 60 71,000 272,000
Aerospace equipment 6 1,700 11,000 19 5,900 39,000
All other vehicles 6 3,800 14,000 11 3,100 20,000
Metal goods not else­

where specified 35 7,400 39,000 50 11,900 72,000
Textiles 16 3,100 12,000 23 8,100 40,000
Clothing and footwear 14 3,500 12,000 14 3,100 17,000
Bricks, pottery, glass, 9 1,500 5,000 17 3,100 10,000
Timber, furniture, etc 12 1,300 9,000 9 1,000 5,000
Paper, printing and 

publishing 9 1,000 3,000 16 4,300 21,000
All other manufactur­

ing industries 16 5,100 18,000 18 9,200 83,000
Construction 78 18,700 165,000 73 10,400 119,000
Gas, electricity and 

water 10 22,300 41,000 9 3,600 7,000
Port and inland water 

transport 20 3,600 6,000 31 20,700 293,000
Other transport and 

communication 29 10,200 41,000 36 28,000 46,000
Distributive trades 14 2,500 20,000 21 3,400 41,000
Administrative, finan­

cial and professional 
services 24 4,000 20,000 40 10,800 125,000

Miscellaneous services 7 2,600 15,000 16 2,700 11,000

Total 625 249,800 1,188,000 905* 349,500 2,106,000

Causes of stoppages
Principal cause Beginning in 

April 1976
Beginning in the 
first four months 
of 1976

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

Pay—wage-rates and earnings levels 42 10,000 250 79,300
-extra-wage and fringe benefits 6 1,800 18 10,300

Duration and pattern of hours worked 1 t 16 1,500
Redundancy questions 4 300 40 9,500
Trade union matters 11 2,200 51 21,600
Working conditions and supervision 15 3,200 57 11,900
Manning and work allocation 
Dismissal and other disciplinary

18 5,900 111 26,500

measures 16 6,500 81 23,600
Miscellaneous — — 1 t

Total 113§ 29,800 625IT 184,400

Duration of stoppages ending in April 1976

* The figures for the month under review are provisional and subject to revision, 
normally upwards, to take account of additional or revised information received after 
going to press; continuous revision is reflected in figures for earlier months in the_current 
year included in the cumulative totals on this page and in table 133 on page 560 of this 
Gazette. The figures have been rounded to the nearest 100 workers and 1,000 working 
days; in the tables the sums of the constituent items may not, therefore, agree with the 
totals shown.

t Less than 50 workers or 500 working days.
* Some stoppages of work involved workers in more than.one industry group, but 

have each been counted as only one stoppage in the total for all industries taken together.
§ Includes three stoppages involving “sympathetic” action.

11 Includes five stoppages involving “sympathetic” action.

Duration of stoppage in working 
days

Number 
of 
stoppages

Workers 
directly 
involved

Working days 
lost by ail 
workers 
involved

Not more than 1 day 20 4,100 3,000
Over 1 and not more than 2 days 16 6,300 12,000
Over 2 and not more than 3 days 13 1,600 5,000
Over 3 and not more than 6 days 30 8,400 63,000
Over 6 and not more than 12 days 22 8,300 80,000
Over 12 days 29 11,100 199,000

Total 130 39,700 362,000
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a service in 
government publications

Her Majesty’s Stationery Office offers its readers a comprehensive 
service that will enable them to judge which titles in the 
vast output of Government Pubheations would help them 
in their work or leisure.

Catalogues are published daily, monthly or annually;
in the latter two cases, Statutory Instruments are omitted, and 
separate catalogues for these are published. In addition, 
numerous sectional catalogues, issued free of charge, list the 
publications sponsored by individual Government Departments, 
and in some cases lists covering special subjects are available.

You can obtain full information about this service by sending a postcard to Her Majesty’s Stationery Office, PM2C 
(Z57), Atlantic House, Holborn Viaduct, London, EC1P 1BN, asking for our CATALOGUE SERVICE T F.AFT FT

Ask at the same time for the name and address of your nearest official agent for Government Publications.

Hmso BOOKS

TAKE SEVEN
Race Relations at Work
A factual record of interviews with people of different races in seven firms, and with 

managers, supervisors, trade union officials and community relations officers.

It demonstrates the advantage of a clearly defined and carefully monitored race relations 

policy communicated to staff at all levels, and is published for the benefit of all concerned 

with the employment of immigrants.
75p (by post 93|p)

Please send your orders or requests for free fists of titles (specifying subject/s) to Her Majesty s 
Stationery Office, PM2C (Z57) Atlantic House, Holbom Viaduct, London, EC1P 1BN.

Government publications can be bought from the Government bookshops in London, Edinburgh, 
Cardiff, Belfast, Manchester, Birmingham and Bristol or through booksellers.

Statistical series
t hies 101-134 in this section of the Gazette give the principal 

Statistics compiled regularly by the department in the form of 
f. e series, including the latest available figures together with 
Comparable figures for preceding dates and years.
I They are arranged in subject groups, covering the working 
Inonulation, employment, unemployment, unfilled vacancies, 
fours worked, earnings, wage rates and hours of work, retail 
trices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

I The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 

■for Statistical Purposes (see this Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

I Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 

liable 101, and more detailed analyses of the employment and 
(unemployment figures are in subsequent tables.

| Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 

[of employment tables relates only to employees. Monthly 
[estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 

[given for other groups (table 103). The totals in employment in 
Ell industries and services at June each year are analysed by 
region in table 102.

I Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts 
|if they are registered for employment at a local employment or 
[careers office, have no job, and are both capable of and available 
lor work on the count date. The counts include both claimants 
Ito unemployment benefit and people not claiming benefit, but 
■hey exclude non-claimants who are registered only for part-time 
[work. Adult students seeking temporary employment during a 
[vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
[also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
[the incidence of unemployment,
I Separate figures are given in the tables for young people under 
|he age of 18 seeking their first employment, who are described 
[as school leavers. The numbers unemployed excluding school 
Favers are adjusted for seasonal variations. Detailed analysis of 
|he unemployed by region, industry, occupation, age, duration, 
P™ by entitlement to benefit, are summarised as time series, 
fdso included, is a table of unemployment, total and seasonally 
Bbjusted, for selected countries: there are, however, varying 
[methods in the compilation of these statistics.
| emporarily stopped workers who register to claim benefit but 
fave jobs to which they expect to return are not included in the 
■“’employment count, but are counted separately.

vacancies. The vacancy statistics shown for the United 
tgj® om and analysed by regions in table 118 relate to vacan- 

emPl°yers to local employment and careers 
(are n’t w^’c^’ at the date of the count remain unfilled. They 
Ration th measure total vacancies. Because of possible dupli- 
phould 6 ®®ures f°r employment offices and careers offices 
Irnnlov110* ac'c'eh together. Seasonally adjusted figures at 
J yment offices are given in Table 119.
Informaf wor^e^’ This group of tables provides additional 
Pvesest *°n ab°ut ’eve^ industrial activity. Table 120 
En niani lfnates.of overtime and short-time working by operatives 

acturing industries; table 121 the total hours worked 
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and the average hours worked per operative per week in broad 
industry groups in index form. Average weekly hours of em­
ployees axs included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various cate- gories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries are also given adjusted for seasonal variations. 
Average earnings of full-time manual men in the engineering, 
shipbuilding and chemical industries are given by occupation in 
table 128, in index form. Indices of basic weekly and hourly 
wage rates and normal hours are given by industry group in 
table 131 and for all manufacturing and all industries in table 
130. (Table 129 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries. A full description is given in this Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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EMPLOYMENT
employees in employment: Great Britain and standard regions §

TABLE1«
TABLE 101 T HO U$A Numbers of employees in employment (Thousands)

standard region
Employees in employmentQuarter

All industries and services
Males Females Total

FemalesMalesTotal
Total       

A. UNITED KINGDOM

Numbers unadjusted for seasonal variations
1974

1972

1975

1973

1974
M975 March

Numbers adjusted for seasonal variations

1972

1973 ■1975 March

1974

1974

B. GREAT BRITAIN
1975

Numbers unadjusted for seasonal variations

1972

1973

1974

1975

Numbers adjusted for seasonal variations

1972

1973

1974

1975

22,661
22,770 25,511

25,636

1,099 
1,094

12,297
12,335

950
956

608
607

97-3 
96-6 
96-4 
95-6

100-9 
100-2

100-8 
100-3

102-3 
102-7

13.489
13.490
13,522
13,488

13,298
13,330
13,321
13,392

13,671
13,663

13,773
13,775
13,844
13,769

13,620
13,659

13,722
13,771
13,850
13,819

13,530
13,608
13,636
13,726

8,904
8,957
8,959
8,974

8,814 
8,919 
9,004 
9,037

8,327
8,314
8,418
8,499

8,859
8,866
8,893
8,992

8,997
9,131

8,503
8,488
8,606
8,697

8,861
8,891
8,902
8,953

22,632
22,641
22,737
22,761

22,617
22,790

22,085
22,102
22,233
22,374

1,935
1,947
1,942
1,937

1,902
1,899
1,911
1,923

1,935
1,947
1,942
1,937

1,931
1,925

349
345

367
361
358
354

349
345

371
371
374
372

367
361
358
354

371
371
374
372

24,934
24,949
25,037
25,052

24,897
25,060

24,303
24,390
24,538
24,682

618
542

10 08 
10-13

6-67
6-67

6-63 
6-62 
6-62 
6-66

1,299
1,288

1,258 
1,243 
1,238 
1,230

9,733
9,637

975
972
969
959

999
990

638
629

618
614
612
607

452
444
440
435

881
873
867
859

1,067 
1,047 
1,042 
1,035

7,759
7,710

752 
746 
743 
735

771
766

471
466

456 
451 
449 
446

338
336

681
671

1,416
1,459
1,461
1,466

1,126
1,123

956
975
985
991

100-8 
99-9

100-7 
99-9

100-5 
99-1

100-5 
98-7

97-6 
96-3 
95-7 
95-0

100-8 
99-8

100-6 
100-1

100-8 
99-3

100-7 
100-1

97-8 
95-8 
95-1 
94-4

99-1
101- 1
102- 1 
102-8

101-5 
104-6
104- 8
105- 1

102-5
104- 8
105- 1 
105-4

99-3
100- 8 
102-0
101- 6

100-7 
1010

98- 5
99- 1

13,252
13,207
13,137
13,046

13,386
13,378
13,375
13,292

13,582
13,614
13,627
13,677

8,685
8,690
8,701
8,775

8,990
9,107

8,500
8,512
8,617
8,661

22,583
22,662
22,752
22,773

22,030
22,120
22,253
22,387

1,931
1,925

1,902
1,899
1,911
1,923

24,358
24,372
24,518
24,669

24,885
24,970
25,052
25,064

717
575
556
512

10-05 
9-91 
9-88 
9-89

6-78 
6-86 
6-81 
6-74

9,450
9,317
9,264
9,198

467
463

914
897

326
317
313
309

12,268
12,453
12,497
12,488

1,419
1,433

1,117
1,134
1,147
1,143

608
622
623
625

511
513

512
518
519
518

100-5 
99-6

100-6 
99-6

96-9 
96-0 
95-4 
94-6

97-8
96-0
95-6
94-9

97-7 
96-4 
96-2 
95-5

97-1 
95-5 
94-7 
93-7

101- 8
102- 7

102- 4
103- 6 
103-7 
103-7

25,515
25,602

98-3 
98-0 
97-7 
96-7

967
804
862
780

6-82
6-76

97-6 
96-4 
96-0 
95-4

97-3 
94-4 
93-2 
92-0

102-5 
102-4

25,604
25,577
25,591
25,563

25,602
25,545
25,608
25,576

7,536
7,379
7,328
7,275

657
646
640
634

97-4 
95-5 
94-7 
93-6

98-3 
97-6 
97-2 
96-2

100-1 
99-9

100-4 
102-0 
102-3 
102-2

25,279
25,228
25,377
25,447

35- 97
36- 00

36-10 
36-02 
36-05 
36-04

September 
December

March 
June

March 
June

Employed 
labour 
force

Serviced 
industries

Manufac­
turing 
industries

June 
September 
December

June 
September 
December

Service 
industries

March 
June 
September! 
December!

March 
June 
September 
December

March 
June 
September 
December

March 
June 
September 
December

Agricul­
ture, 
forestry 
and fishing

March! 
June! 
September! 
December!

March 
June 
September 
December

Index of* 
Produc­
tion 
industries

March 
June 
September 
December

March 
June 
September 
December

March 
June 
September 
December

Regional 
totals as 
percentage 
of Great 
Britain

Of which! 
manufac­
turing 
industries

March! 
June! 
September! 
December!

March 
June 
September! 
December!

March 
June 
September 
December

March 
June 
September 
December

Index of 
Produc­
tion 
industries
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Regional indices of employment)! 
(June 1974 = 100)

East Midlands

March 
June 
September 
December

West Midlands
1974 September

December

25,270
25,194
25,400
25,462

South West
1974 September 

December

♦ Estimates for Great Britain are assumed unchanged until later data become available.
t Estimates of the registered unemployed are not available for December 1974. See the footnote to table 104.
! Employment estimates after June 1974 are provisional.
§ Revised figures see table 103.

Employers HM 
and self- Forces 
employed

24,941 
25,040

! The service industries are Orders XXII—XXVII of the SIC (1968).
§ Figures after June 1974 are provisional. . .
|| Regional indices of employment are not adjusted for seasonal variations.

employed M^in« 
excluding P pul,h»» 
adult 
students

I servic* f>rom, ^ePt®m^er 1974 to September 1975 for “total”, “all industries and 
♦ tl.65 and for “services industries” have been revised.

Sir /iozmtries *ncluded in the Index of Production are Orders II—XXI of the 
+ v>68).
T ine manufacturing industries are Order lll-XIX of the SIC (1968).

i Sou th East and
| East Anglia

September 
December

EMPLOYMENT 
working population

8,068 4,760 3,308 137 2,785 2,237 5,146 100-4 100-5 100-4

8,048 4,732 3,316 125 2,762 2,229 5,162 99-6 100-1 100-7

7,973 4,698 3,276 118 2,719 2,189 5,137 98-0 98-3 100-2

7,982 4,690 3,292 125 2,674 2,137 5,183 96-4 96-0 101-1

7,987 4,692 3,296 133 2,655 2,120 5,199 95-8 95-2 101 -4

7,946 4,647 3,298 118 2,644 2,110 5,184 95-3 94-8 101-1

1,529 913 616 47 591 454 891 101-0 101-3 100-9
<510 904 606 47 584 450 879 99-7 100-4 99-6

1,498 896 602 48 573 440 878 97-8 98-3 99-4

1,519 902 617 50 562 428 907 96-0 95-6 102-7

1 509 899 611 48 560 426 901 95-6 95-1 102-0

1,486 886 600 45 558 425 883 95-2 94-8 100-0

2,260 1,380 880 32 1,248 1,086 979 100-5 100-5 100-9

2,265 1,375 890 31 1,238 1,080 995 99-6 99-9 102-5

2,219 1,353 866 30 1,202 1,045 988 96-7 96-7 101-8

2,196 1,337 860 32 1,172 1,013 993 94-3 93-7 102-3

2,189 1,331 859 32 1,160 1,001 997 93-3 92-6 102-7
2,180 1,318 862 29 1,150 992 1,001 92-5 91-8 103-1

1,497 904 593 38 793 622 666 100-6 100-8 101-5

1,492 896 596 38 787 619 667 99-9 100-4 101 -7

1,465 882 583 36 773 605 657 98-0 98-0 100-2

1,466 883 583 38 764 593 664 96-9 96-2 101-3

1,466 884 582 37 764 594 665 96-9 96-3 101 -4

1,468 879 589 34 758 589 676 96-2 95-5 103-0
13,241 8,318 21,559 1,837 371 23,767 925 24,69213,319 8,331 21,650 1,835 371 23,856 765 24,62113,346 8,434 21,780 1,847 374 24,001 823 24,82413,435 8,477 21,912 1,859 372 24,143 743 24,886
13,430 8,676 22,106 1,872 367 24,345 683 25,02813,478 8,705 22,182 1,884 361 24,427 545 24,97213,556 8,713 22,269 1,879 358 24,506 527 25,033
13,525 8,761 22,286 1,874 354 24,514 484 24,998

13,325 8,802 22,127 1,869 349 24,345 590 24,935
13,363 8,933 22,297 1,864 345 24,506 515 25,021
13,419§ 9,011§ 22,430$ 1,864* 347 24,641 618 25,259
13,323$ 9,031 § 22,353$ 1,864* 343 24,560 t t

13,192§ 8,891 § 22,084$ 1,864* 338 24,286 768 25,054
13,189$ 8,968§ 22,158$ 1,864* 336 24,358 828 25,186
13,188$ 8,964$ 22,133$ 1,864* 340 24,357 1,097 25,454
13,073 8,975 22,048 1,864* 339 24,251 1,152 25,403

Yorkshire and 
; Humberside

I 1974 September 8-85 1,985 1,212 772 35
December 8-86 1,980 1,209 772 34

[1975 March 8-89 1,964 1,205 760 33
June 8-94 1,982 1,211 771 35
September 898 1,989 1,215 774 35
December 8-99 1,982 1,203 779 32

I NorthWest

■ 1974 September 12-19 2,735 1,613 1,123 18
December 12-24 2,737 1,607 1,130 17

11975 March 12-19 2,691 1,579 1,112 17
June 12-28 2,720 1,587 1,133 18
September 12-26 2,715 1,587 1,128 16
December 12-30 2,712 1,578 1,134 16

I North

I 1974 September 5-63 1,263 785 478 18
December 5-61 1,253 767 486 17

I 1975 March
5-63 1,243 763 479 17

June 5-65 1,252 764 488 17
September 5-65 1,252 765 487 17
December 5-66 1,248 758 491 16

| Wile,

11974 September 4-48 1,004 624 380 26
December 4-47 1,000 619 381 24

I 1975 March
4-47 988 614 374 23

June 4-46 988 611 376 26
September 4-44 983 608 375 24
December 4-43 977 601 376 24

I Scotland

11974 September 9-31 2,089 1,229 860 50
December 9-26 2,069 1,214 856 49

1 1975 March
9-25 2,042 1,202 840 45

June 9-27 2,055 1,205 850 48
September 9-31 2,063 1,210 853 49
December 9-30 2,050 1,203 847 48

1 Great Britain
|,,/4 September

100 00 22,430 13,419 9,011 400December 100-00 22,353 13,323 9,031 381
I 1^75 March

100-00 22,084 13,192 8,891 366
100-00 22,158 13,189 8,968 388September 100-00 22,153 13,188 8,964 392December 100-00 22,048 13,073 8,975 362

21,625 1,837 371 23,833 24,714
21,644 1,835 371 23,850 24,668
21,739 1,847 374 23,960 24,779
21,891 1,859 372 24,122 24,861

22,174 1,872 367 24,413 25,052
22,180 1,884 361 24,425 25,025
22,223 1,879 358 24,460 24,977
22,263 1,874 354 24,491 24,972

22,200 1,869 349 24,418 24,967
22,297 1864, 345 24,506 25,076
22,379 1,864* 347 24,590 25,193
22,329 1,864* 343 24,536 t

22,156 1,864* 338 24,358 25,087
22,164 1,864* 336 24,364 25,248
22,096 1,864* 340 24,300 25,383
22,020 1,864* 339 24,223 25,375
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THOUSANDSTABLE 103 (continued)
thousan

E

1971

19721972

19731973

19741974

19751975

19761976

t Excluding members of HM Forces.
* Figures after June 1974 are provisional.

Index of Produc­
tion industries*

Manufacturing 
industries

MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 529528 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

* The industries included in the Index of Production are Orders ll-XXI of the SIC 
(1948).

EMPLOYMENT
Great Britain: employees in employment: industrial analysis
TABLE 103
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June 21,648 9,870 96-5 7,886 968 421 393 744 44 435 556 1,039 164 799 183 572 581 47 429 302 264 589 331 1,222 369 1,545 2,555 963 2,916 1,906 1,473 June

July 
August 
September

9,876
9,869
9,843

96-2 
95-9 
95-7

7,888
7,887
7,859

96-4 
96-1 
95-7

392
393
392

759
760
748

44
45
44

437
438
435

555
552
550

1,030
1,025 
1,020

164
164
164

796
794
796

183
183
183

805 S
802 |1

571
571
570

581
581
578

46
46
46

429
433
436

302
302
300

264
266
267

589
591
589

334
334
333

1,230
1,227
1,232

365
363
360

July 
August 
September

October 
November 
December

9,803
9,767
9,736

95-2 
94-7 
94-5

7,830
7,793
7,774

95-2
94-7
94-4

391
389
387

747
746
744

44
44
44

434
433
432

545
540
536

1,011 
1,003 

998

162
162
161

794
793
794

183
181
181

798 1
790 S
788

568
565
564

574
570
569

46
46
46

436
435
435

299
298
298

268
270
270

588
585
584

333
332
332

1,222
1,227
1,219

361
358
356

October 
November 
December

January 
February 
March

9,648
9,611
9,577

94-3 
93-9 
938

7,701
7,674
7,631

94-2
93-9
93-6

386
386
381

730
724
722

43
43
43

428
427
426

531
526
519

988
980
973

160
159
157

789
795
788

178
178
179

785 1
783 i
779 i

559
555
553

564
560
558

46
45
45

430
429
426

296
294
293

269
270
269

579
578
574

328
328
328

1,208
1,198
1,213

354
353
352

January 
February 
March

April 
May 
June 21,650

9,599
9,598
9,596

93-9 
93-9 
93-9

7,632
7,623
7,613

93-6 
93-4 
93-4 416

380
379
377

724
727
730

43
42
42

425
426
424

519
516
516

969
966
964

157
156
156

789
786
780

179
179
177

777 1
776 1
776 1

553
553
553

560
559
558

45
45
45

429
428
426

293
294
295

270
269
270

573
573
573

329
329
331

1,236
1,247
1,258

351
349
347 1,520 2,588 983 3,031 2,002 1,514

April 
May 
June

July 
August 
September

9,627
9,653
9,637

93-8 
93-7 
93-6

7,638
7,663
7,665

93-3
93-3
93-3

374
374
373

742
746
741

42
42
42

425
427
426

516
515
516

963
962
963

156
156
156

787
788
786

176
176
178

775 |

777 1
781 1

554
555
559

557
561
562

45
45
45

425
430
431

297
299
298

272
275
275

574
575
572

332
334
335

1,269
1,271
1,254

346
345
345

July 
August 
September

October 
November 
December

9,656
9,696
9,683

93-7 
940 
940

7,668
7,678
7,676

93-2
93-2 
93-2

372
371
370

740
740
733

42
41
41

424
424
425

517
518
518

961
962
964

157
157
158

790
793
794

177
175
175

781 i
783 1

785 |
561
562
563

560
560
559

45
45
45

431
431
430

297
298
297

277
280
282

573
572
571

335
337
337

1,271
1,303
1,294

345
344
343

October 
November 
December

January 
February 
March

9,631
9,670
9,672

94-1
94-5 
94-7

7,639
7,652
7,657

93-4
93-6
93-9

369
368
367

721
715
715

41
41
41

422
423
424

519
521
520

960
960
961

158
159
160

790
793
795

174
174
175

785 S
789 1
788 1

561
564
563

558
559
559

45
45
44

426
426
426

296
297
297

281
283
284

567
566
566

336
337
339

1,281
1,309
1,309

343
341
340

January 
February 
March

April 
May 
June 22,182

9,681
9,679
9,698

94-7
94-7
94-8

7,655
7,658
7,664

93-8
93- 9
94- 1 421

365
363
361

716
721
728

41
41
40

422
423
425

520
518
518

960
956
956

160
159
159

796
796
795

175
179
177

786 1
785 1
789 1

563
563
563

557
556
555

44
44
44

425
423
418

299
299
299

284
286
287

567
567
568

340
344
344

1,323
1,321
1,338

339
337
335 1,501 2,691 1,043 3,171 2,114 1,544

April 
May 
June

July 
August 
September

9,748
9,764
9,761

94-9 
94-9 
94-9

7,706
7,724
7,724

94-1 
940 
940

358
357
354

749
752
742

40
40
40

427
429
429

519
520
519

960
959
964

159
159
160

800
804
810

174
174
178

790 1
792 I

791 1
567
569
569

557
556
554

44
44
43

416
413
412

301
302
300

288
288
289

574
576
578

347
348
347

1.348
1.349
1,347

335
335
336

July 
August 
September

October 
November 
December

9,767
9,805 
9,813

94- 9 
950
95- 2

7,741
7,779 
7,799

94-1 
94-5 
94-7

351
349
347

744
749
750

39
39
39

431
434
436

518
517
516

965
971
972

160
161
161

816
827
831

177
177
177

793 |

790 I793 1

572
577
580

551
553
556

43
43
43

413
415
415

299
300
301

289
289
289

582
584
586

351
353
354

1,338
1,342
1,331

336
335
335

October 
November 
December

January 
February 
March

9,711
9,698
9,660

94-9
94-8
94-6

7,719
7,701
7,686

94-4
94-3 
94-2

346
346
344

741
742
741

39
39
39

431
432
431

511
510
508

960
960
959

160
160
159

827
824
825

176
176
175

789 1
785 I
782 I

573
572
570

549
547
545

43
43
43

410
407
406

296
294
293

283
282
280

584
585
584

347
345
346

1,310
1,316
1,295

336
335
335

January 
February 
March

April 
May 
June 22,297

9,662
9,674
9,679

94-6 
94-6 
94-6

7,691
7,708
7,705

94-3
94-5
94-5 404

346
347
347

738
739
740

39
39
39

431
433
432

507
505
507

962
964
965

159
158
159

825
829
830

175
174
175

783 I
783 I
783 I

574
576
577

546
547
546

43
43
42

406
408
404

294
295
295

279
279
278

583
586
582

348
351
351

1,288
1,283
1,290

338
337
337 1,483 2,707 1,101 3,284 2,088 1,551

April 
May 
June

July* 
August* 
September* 22,430

9,714
9,749
9,733

94-6 
94-7 
94-6

7,742
7,774
7,759

94-5 
94-6 
94-4 400

346
348
348

752
755
747

39
39
39

437
440
440

509
511
512

969
974
978

159
160
159

835
839
837

174
176
179

783 I
785 I788 |

582
581
579

546
549
545

42
42
42

404
406
405

296
298
296

276
276
275

585
587
586

355
357
354

1,288
1,287
1,285

339
340
342 1,497 2,692 1,104 3,356 2,069 1,579

July* 
August* 
September*

October* 
November* 
December* 22,353

9,730
9,689
9,637

94-5
93-9
93-5

7,759
7,749
7,710

94-3 
94-1 
936 381

348
348
348

746
746
743

40
40
40

441
440
440

513
514
515

978
979
976

159
159
159

837
833
824

177
179
178

789 |
790 I
793 |

580
579
576

540
536
530

42
42
42

404
406
404

294
293
288

274
272
269

587
588
585

356
353
349

1,281
1,249 
1,235

343
343
344 1,498 2,733 1,086 3,420 2,002 1,596

October* 
November* 
December*

January* 
February* 
March* 22,084

9,558
9,502
9,450

93-4 
92-9 
92-6

7,638
7,585
7,536

93-4
92-9
92-4 366

348
349
351

735
727
719

40
40
40

438
436
434

512
511
509

973
971
967

158
156
155

811
804
799

178
177
177

788 I
781 f
773 1

569
564
559

522
516
511

42
42
42

399
396
394

288
288
287

265
265
265

580
576
575

342
336
332

1,227
1,223
1,217

345
345
346 1,501 2,649 1,072 3,436 1,999 1,611

January* 
February* 
March*

April* 
May* 
June* 22,158

9,409
9,369
9,317

92-1 
91-7 
91-1

7,484
7,430
7,379

91-8 
91-1 
90-5 388

352
352
351

715
714
714

40
40
40

431
428
425

507
504
500

960
955
949

154
152
152

788
779
770

177
176
177

770 I
760 |

751 I
547
542

509
507
504

41
41
41

393
392
389

284
282
278

264
262
262

571
567
562

327
324
322

1,227
1,242
1,242

346
346
346 1,499 2,642 1,074 3,474 2,120 1,644

April* 
May* 
June*

July* 
August* 
September* 22,153

9,299
9,292
9,264

90-5 
90-3 
900

7,358
7,350
7,328

89-8
89-5 
89-2 392

350
350
349

728
729
720

40
40
40

427
428
426

497
495
493

945
943
945

151
150
151

759 
761
760

176
176
177

743 1
7« 1
743 |

537
536

502
502
497

42
42
42

388
388
386

277
276
274

261
261
262

560
559
556

322
321
320

1,242
1,245
1,242

346
346
345 1,499 2,625 1,075 3,510 2,117 1,671

July* 
August* 
September*

October* 
November* 
December* 22,048

9,227
9,224
9,198

89-6
89-4
89-3

7,304
7,293
7,275

88-8 
88 6 
88-4 362

349
348
346

719
720
719

40
40
40

424
422
422

489
487
485

940
940
937

151
149
149

759
757
752

179
178
178

739 1
737 1

532
531

495
495
493

42
42
42

386
387
385

273
272
272

263
264
264

553
551
549

320
321
322

1,229
1,239
1,234

345
344
343 1,479 2,653 1,068 3,563 2,058 1,668

October* 
November! 
December*

January* 
February* 
March*

9,115
9,075 
9,055

89-1 
88-7 
88-7

7,214
7,186
7,167

88-3 
880 
87-9

347
346
346

706
699
696

39
40
40

419
418
419

481
478
476

932
929
925

148
146
146

744
739
738

177
177
176

734 1731 1730 |

527
526
523

490
490
491

42
42
41

382
380
379

269
268
267

262
263
262

545
543
541

317
317
318

1,213
1,203
1,202

342
341
341

January* 
February* 
March*
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TABUS

FemalesMales

(000’s)(000’s)(000’s)

16-5
1971

0-8

0-2

1972

2-6

18

15-6
1973

10

2-8

1-9

7-9
1974

66-9

2-3

4011975

91-5

2-8

15-6

10-5

1976 120-6

172-3258-9926-8April 8

732-2 
704-9
680-1

675-4
670-1
675-6

564-0
585-5
600-4

134-4
145-8
154-9

245-4
254-6
256-0

84-8
82-9
86-6

19-8
19-2
18-5

684-3
706-0
717-3

578-1 
617-7 
623-1

643-3
656-3
670-7

726-6
736-7 
740-6

515-0 
505-6 
493-4

589-0
556-4
534-2

458-7
470- 4
471- 0

464-7
462-5
469-3

511-2
521-2

629-5 
668-0 
701-1

832*0
864-9
897-4

102-3
108-0
108-2

113-3
115-7
120-3

T29-2 
129-8 
127-7

125-8
124-1
119-7

118-6
111-5
106-0

102-8
97-2
95-6

118-0
122-2
127-5

211-5
222-3
231-4

91-5
86-4
82-5

72-6
71-9

82- 9
83- 9
81-5

92- 0
93- 5 
97-4

649-9
631-5 
609-8

479-7
462-1
446-6

481-1 
495-0 
501-7

752-2
771-0
796-3

918-1 
930-2 
922-5

135-9
133-1
128-0

177-3
185-0
195-3

88-5
91-9
96-1

95-9
98-1

24-4
24-5
14-2

28-6 
30-4 
25-0

24-4
27-6
29-3

434-5
422-6
414-3

124-2
128-4
130-4

133- 9
134- 0
135- 6

October 8 
November 12 
December 10

January 14 
February 11 
March 11

April 8 
May 13 
June 10

April 9 
May 14 
June 11

April 14 
May 12 
June 9

July 9
August 13
September 10

January 8 
February 12 
March 12

July 8 
August 12 
September 9

2-0 
0-1 
0-1

16-4
0-2
1-8

MAY 1976 DEPARTMENT OF

January 10 
February 14 
March 13

EMPLOYMENT GAZETTE 531

D*CJ U?es a<*ult stuclents registered for vacation employment.

530 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the
■ i ??? m,d7ear* The mid-1974 estimate (22,813,000) has been used to calculate the percentage rates from January 1974 onwards.
I s’ II. u, see footnotes to table 104.

April 10 
May 8 
June 12

April 5 
May 10 
June 14

ents regis­
tered for 
vacation 
employment 
(not included 
in previous 
columns)

July 14
August 11 
September 8

July 12 
August 9 
September 13

October 11 
November 8 
December 6

October 14* 
November 11* 
December 9*

January 20* 
February 10 
March 10

October 9§ 
November 13 
December 11

January 81| 
February 12 
March 11

July 10
August 14
September 11

October 9
November 13
December 11

* Excludes adult students registered for vacation employment. , , . . nnomnlnved) at the apPr°Prl
t Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemp y J

mid-year. The mid-1974 estimate (23,334,000) has been used to calculate the percentage rates from)a"uhajJ’71l°"7’rhd’-1974 indude for some offices. No count
$ Because of industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates tor some on

for December 1974, and Tor January 1975 an estimate was made based on simplified procedures. amendments—in respect of the num»
§ From October 1975 onwards, the day of the count was changed from Monday to Thursday. Ad|ustments to t»k« M^unt amendmentt P 

unemployed on the statistical date-notified during the four days following the date of the count were discontinued (see;Gazette,!September 1975 page 906).
|| In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures Tor males and females, me ma 

,h<TTh'e seazonally'adjusted series from January 1973 onwards has been calculated as described on page 267 of March 1976 issue of the Gazette.

UNEMPLOYED* UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult stud­
ents regia, 
tered for 
vacation 
employment 
(not included 
in previous 
columns)

(000’s)

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

of which: School­
leavers 
included 
in total

(000’s)

Actual 
number

Seasonally adjusted?

Males

(000’s)

Females

(000’s) (000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000's)

Females

(000's)

1971 April 5 
May 10 
June 14

3-3
3-3 
3-2

752-2 
752-9 
724-2

635-5 
638-1 
617-8

116-7
114-8
106-4

8-2
7-4
5-7

744- 0
745- 5
718-5

718-0
763-4
769-5

3-1
3-3 
3-4

+26-9
+45-4
+6-1

+23-5
+32-2
+26-1

607-5
647-0
652-8

110-5 
116-4 
116-7

16-5

July 12 
August 9 
September 13

3-3
3-7
3-7

761-0 
835-5 
839-0

644-1
695-5 
698-7

116-9
140-0
140-3

18-3
58-6 
37-4

742-7 
776-9 
801-6

795-8
811-7
831-9

3-5 
3-6 
3-6

+26-3 
+15-9 
+20-2

+25-9
+16-1
+20-8

673-6
686-8
702-3

122-2 
124-9 
129-6

25-2 
25-9
16-0

October 11 
November 8 
December 6

3-8
3- 9
4- 0

860-8
894-0
910-7

715-4
745-3 
764-7

145- 4
148-7
146- 0

21-2
13-4

9-8

839-6
880-5 
900-9

850-1 
875-8 
888-9

3-7
3-8
3-9

+18-2
+25-7
+13-1

+18-1
+21-4
+19-0

716-3 
737-8
749-0

133-8
138- 0
139- 9

0-8

0-2

1972 January 10 
February 14 
March 13

4-2
4-2
4-2

971-5 
968-2 
967-0

816-7
814-4
812-5

154-8
153- 9
154- 5

11-0 
9-2 
7-8

960-5 
959-0 
959-2

901-9 
911-5 
916-8

3- 9
4- 0
4-0

+130
+9-6
+5-3

+17-3
+11-9
+9-3

758-1 
767-7 
771-3

143-8
143-8
145-5

2-0
0-1
0-1

April 10 
May 8 
June 12

4-2 
3-8 
3-5

956-5
871-9
804-3

800-0
729-7 
675-5

156-4
142-2
128-8

17-9
11-1

9-3

938-6
860-8
794-9

910-9 
878-1 
847-9

4-0
3-8 
3-7

-5-9 
-32-8 
-30-2

+3-0

— 22-9

764-2
735-0 
709-6

146-7 
143-1
138-3

16-4
0-2
1-8

July 10
August 14 
September 11

3-6
3-8
3-8

817-7
875-1 
862-4

680-9 
716-2 
710-0

136-8 
158-9 
152-4

22-5 
64-3 
44-9

795-2
810-8
817-5

844-0
838-4
840-6

3-7
3-7
3-7

-3-9
-5-6
+2-2

-22-3
-13-3
-2-4

704-7 
698-5 
702-9

139-3 
139-9 
137-7

30-9
33-3 
28-1

October 9 
November 13 
December 11

3-6 
3-5
3$

826-3 
807-1 
779-8

678-8
663-5 
645-6

147-5 
143-6 
134-2

25-2 
14-7 
10-6

801-1
792-4 
769-2

811-9 
791-4 
764-9

3-5
3-5 
3-3

—28-7 
—20-5 
-26-5

-10-7 
s -15-7 

+25-2

676-3 
657-5 
635-5

135-6 
133-9 
129-4

3-3

1-8

1973 January 8 
February 12 
March 12

3-5
3-2
3-1

806-3
753-3 
717-2

667-6
623-1
594-4

138-7
130-2
122-9

9-8 
7-2
5-6

796-5
746-1
711-6

741-6
701-6
673-6

3-2
30 
2-9

-23-3 
-400 
-28-0

-24-4 
29-0 

-30-4

613-7
580-9
558-5

127-9 
120-7 
115-1

17-5

0-1

April 9 
May 14 
June 11

2-9 
2-7 
2-5

680-8
621-7
574-6

564-2
519-7
483-0

116-6
102-0

91-6

4-7
3- 8
4- 1

676-1 
617-9 
570:5

650-0 
634-0 
620-0

2-8
2-7 
2-7

-23-6
-16-0
-z140

-30-5 
— 22-6 
—17-8

538-3 
528-4 
516-3

111-7
105-6 
103-7

47-6

1-6

July 9
August 13 
September 10

2-4
2-5
2-4

567-0 
582-3 
556-2

473-7 
482-3 
461-7

93- 3
100-0

94- 5

9-3 
23-1 
14-3

557-7 
559-2 
542-0

601-2
577-7 
557-6

2-6 
2.-5 
2-4

—18-8
-23-5
-20-1

-16-3 
—18-8
— 20-8

501-7 
483-7 
467-8

99-5 
94-0
89-8

22-2
21-7
21-7

October 8 
November 12 
December 10

2-3 
2-2 
2-2

533-8
520-4
511-5

444-8 
435-8 
431-6

89-0
84-6
79-9

5-9
2-8 
2-0

527-9 
517-6 
509-3

539-2 
522-0 
513-0

2-3 
2-2 
2-2

-18-4
-17-2
r9-0

-20-6
-18-6
-14-9

454-8 
442-6 
434-2

84-4
79-4 
78-8

3-4

2-0

1974 January 14 
February 11 
March 11

2-7
2-7
2-7

627- 5
628- 8
618-4

528- 1
529- 8
523-4

99-4
99-0
95-0

5-0
3-4
2-3

622-5 
625-4 
616-1

569-0
582-2
580-0

2-4
2-5 
2-5

+5^-0
+13-2
-2-2

+10-0
+20-0
+22-4

479-4
491-5
491-6

89- 7
90- 6
88-4

8-4

0-1

April 8 
May 13 
June 10

2-6
2-4
2-3

607-6
561-6
541-5

510-3 
475-4 
459-8

97-3
86-2
81-7

5-8 
5-5 
60

601-8
556-1 
535-5

576-4 
571-9 
583-8

2-5
2-5
2-5

-3-6
'• 's-4-5

+11-9

+2-4
-3-4
+1’3

484-7 
482-4 
490-3

91-7 
89-6 
93-5

72-8

1-6

July 8 
August 12 
September 9

2-5 
2-8 
2-8

574-3 
661-0 
649-7

481-6
540-7 
532-0

92-7 
120-3 
117-7

17-5 
59-6 
36-3

556-8 
601-4 
613-4

598-4 
615-5 
627-3

2-6 
2-6 
2-7

+14« 
+17-1 

'J 4-11-8

+7-3
+14-5
+14-5

502-7 
516-2 
523-4

95-7 
99-3 

103-9

27-2
30-5
32-9

October 14* 
November 11* 
December 9*

2-7
2-8

640-8
653-0

529-3 
539-4

111-5 
113-6

15-1 
9-4

625-7 
643-6

637-0 
649-9

2-7
2-8

+9-7
-12-9

+12-9
+11-5

533-5 
543-9

103-5 
106-0

2-6

1975 January 20* 
February 10 
March 10

3-3 
3-4 
3-4

771-8 
791-8 
802-6

635-1
650-2
657-7

136-7 
141-6 
144-9

9-1
9-3 
6-7

762-7
782-4
795-9

712-9
740-1
760-5

3-1
3-2
3-3

+27-1 
+20-4

586-7 
609-1
624-0

116 2 
1310 
136’5

4-6

04

April 14 
May 12 
June 9

3-6 
3-6 
3-7

845-0
850-3 
866-1

690-2 
693-9 
706-6

154-9
156-4
159-4

21-8 
15-8 
19-9

823-2 
834-5 
846-1

798-3 
850-3 
893-5

3-4 
3-6 
3-8

+37-8 
4-52-0 
4-43-2

+28-4
+36-7
+44-4

654-7 
694-5 
728-2

143-6 
155-8 
165-3

94-8

34

July 14 
August 11 
September 8

4-2
4-9
4-9

990-1 
1,151-0 
1,145-5

784-5 
885-2 
883-3

205-6 
265-8 
262-2

62-1 
165-6 
124-2

927-9
985-4

1,021-3

968-2 
997-4 

1,034-4

4-1
4-3
4-4

4-74-7 
4-29-2 
+37 0

+56-6
+49-0
+47-0

780-0 
800-8 
827-1

188-2 
196-6 
207-3

»7-8
93-3 

1038

October 9§ 
November 13 
December 11

4- 9
5- 0 
5-1

1,147-3
1,168-9 
1,200-8

888-8
909-0
940-5

258- 5
259- 9
260- 3

69-6
43-8
35-0

1,077-6
1,125-1
1,165-8

1,088-7 
1,133-0 
1,174-6

4-7
4- 9
5- 0

+54-3
+44-3
+41-6

+40-2
+45-2
+46-7

864-4
897-6 
929-9

224-3
235-4
244-7

18-1

107

1976 January 8|| 
February 12 
March 11

5-6
5-6 
5-5

1.303- 1
1.304- 4 
1,284-9

1,017-4
1,014-6

997-7

285-8 
289-8 
287-2

40-7 
30-1 
23-4

1,262-6 
1,274-3 
1,261-5

1,210-5
1,232-4
1,226-6

5-2 
5-3 
5-3

+35-9 
+21-9 
- 5-8

+40-6
+33-1
+17-4

951-1 
963-6 

,956-2

259-4 
268-8 
270-4

127-1

0-1

April 8 5-5 1,281-1 994-2 287-0 22-7 1,258-4 1,233-7 5-3 + 74 + 7-7 960-6 273-2 1733

UNEMPLOYED EXCLUDING SCHOOL-LEAVERS*

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

of which: School­
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted?

Males

(000’s)

Females

(000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

713-8 605-4 108-3 7-6 706-2 680-4 3-0 +25-8 +23-0

715-4 608-9 106-5 6-5 708-9 725-7 3-2 +45-3 + 31-8

3-2 687-2 589-1 98-1 4-9 682-3 731-3 3-3 + 5-6 +25-6

719-0 612-2 106-8 14-8 704-2 756-6 3-4 +25-3 +25-4

793-1 663-5 129-6 55-5 737-6 772-0 3-5 +15-4 +15’4

3-6 796-3 666-3 130-0 34-7 761-6 791-0 3-5 +19-0 +19-9

818-5 683-8 134-8 19-3 799-2 808-5 3-6 !; +17-5 +17-3

851-2 712-9 138-4 11-9 839-3 834-4 3-7 +25-9 +20-8

3-9 867-6 731-5 136-1 8-6 859-0 847-7 3-8 +13-3 +18-9

4-1 926-6 782-2 144-4 10-1 916-6 860-5 3-8 +12-8 +17-3

4-1 925-1 781 -2 143-9 8-4 916-7 870-7 3-9 + 10-2 +12-1

4-1 924-7 780-2 144-4 7-1 917-6 876-2 3-9 v, +5'5 +9-5

4-1 911-8 766-7 145-1 16-5 895-4 868-1 3-9 -8-1 +2-6

3-7 831-8 699-6 132-2 10-1 821-8 838-0 3-7 HI-30-1 —10-9

3-4 765-5 646-8 118-7 8-4 757-1 808-1 3-6 —29-9 —22-7

3-5 775-1 649-8 125-3 19-2 755-9 804-6 3-6 -3-5 -21-2

3-7 833-4 686-1 147-3 60-9 772-5 799-9 3-6 ^;$$S4-7 —12-7

3-7 823-0 681-8 141-1 42-0 781-0 803-3 3-6 +3-4 —1-6

3-5 789-5 652-7 136-8 23-2 766-3 775-7 3-5 -27-6 -9-6

3-4 770-4 637-2 133-3 13-4 757-1 755-6 3-4 —20-1 —14-8

3-3 743-1 618-9 124-2 9-7 733-4 729-5 3-3 ?<‘j-26-1 —24-6

3-4 769-4 640-4 129-0 9-1 760-4 707-6 3-1 -21-9
H-22-7

3-2 717-5 596-7 120-8 6-6 710-9 667-9 2-9 — 39-7 —29-2

3-0 682-6 568-9 113-8 5-0 677-6 640-2 2-8 —27-7 —29-8

2-9 647-8 540-2 107-6 4-2 643-6 617-8 2-7 -22-4 -29-9

2-6 591-0 497-2 93-8 3-3 587-7 602-8 2-7 —15-0 —21-7

2-4 545-0 461-0 83-9 3-6 541-4 589-0 2-6 —13-8 —17-1

2-4 535-4 450-8 84-5 7-7 527-7 571-2 2-5 -17-8 -15-5

2-4 551-6 460-1 91-5 21-6 530-0 548-5 2-4 -22-7 —18’1

2-3 526-9 440-5 86-4 13-0 513-9 529-1 2-3 —19-4 —20-0

2-2 506-8 425-2 81-6 5-1 501-6 511-9 2-3
B-17-2

-19-8

2-2 493-6 416-1 77-5 2-3 491-2 495-2 2-2 —16-7 -17-7

2-1 484-3 411-3 73-0 1-8 482-5 486-2 2-1 —9-0 — 14-3

2-6 597-7 505-3 92-4 4-5 593-1 541-6 2-4 +55-4 +9-9

2-6 599-2 507-1 92-1 3-1 596-1 554-3 2-4 +12-7 +19*7

2-6 590-1 501-9 88-2 2-0 588-1 552-5 2-4 \ -1-8 +22-1

2-5 579-9 489-6 90-3 5-6 574-3 549-5 2-4 -30 +2-6
2-3 535-4 455-6 79-7 4-9 530-4 545-3 2-4 —4-2 —3-0
2-3 514-6 439-5 75-1 5-4 509-2 555-9 2-4 +10-6 +1-1

2-4 542-5 458-4 84-1 14-4 528-1 569-6 2-5 +13-7 +6-7
2-8 628-7 517-5 111-2 56-0 572-7 586-9 2-6 + 17-3 +13-9
2-7 617-8 509-3 108-5 33-4 584-4 597-8 2-6 +10-9 +14-0

2-7 610-3 507-0 103-2 13-4 596-8 607-1 2-7 «-,< +9’3 +12-5
2-7 621-4 516-3 105-1 8-t) 613-4 619-3 2-7 +12-2 +10-8

3-2 738-0 610-0 128-0 8-0 730-0 682-0 3-0
3-3 757-1 624-6 132-5 8-4 748-7 707-7 3-1 +25-7
3-4 768-4 632-8 135-6 5-8 762-6 727-9 3-2 +20-2

3-5 808-2 663-3 144-9 19-9 788-3 763-9 3-3 + 36-0 +27-3
3-6 813-1 666-9 146-2 14-3 798-8 813-8 3-6 +49-9 +35-3
3-6 828-5 679-6 148-9 18-4 810-1 856-0 3-8 +42-2 +42-7

4-1 944-4 753-0 191-3 55-3 889-1 929-5 4-1 +73-5 +55-2
4-8 1,102-0 851-5 250-5 158-2 943-8 956-0 4-2 +26-5 +47-4
4-8 1,096-9 849-9 247-0 117-9 979-0 991-6 4-3 +35-6 +45-2

4-8 1,098-6 855-1 243-5 65-3 1,033-3 1,043-5 4-6 +51-9 + 38-0
4-9 1,120-1 875-0 245-2 40-4 1,079-7 1,087-2 4-8 +43-7 +43-8
5-1 1,152-5 906-6 245-9 32-1 1,120-4 1,128-8 4-9 +41-6 +45-7

5-5 1,251-8 981-3 270-5 38-0 1,213-8 1,163-5 5-1 + 34-7 +400
5-5 1,253-4 978-8 274-6 28-0 1,225-4 1,184-8 5-2 +21-3 +32-5
5-4 1,234-6 962-5 272-1 21-7 1,212-9 1,178-6 5-2 — 6-2 +16-6

5-4 1,231-2 959-1 272-1 21-3 1,209-9 1,185-7 5-2 +7-1 +7-4
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UNEMPLOYED* UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult 
students 
registered ■
for vacation 1 
employ. ?
ment (not 
included in 11 
previous i 
columns) 
(000’s)

Percen­
tage 
ratef

per cent

Total 
number

(000’s)

Of which: School­
leavers 
included 
in total

(000’s)

Actual 
number

(000’s)

Seasonally adjusted ||

Males

(000’s)

Females

(000’s)

Total 
numbei

(000’s)

Percen- 
r tage 

ratef

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

SOUTH EAST
--------- -— 1

1975 April 14 2-4 177-4 148-4 29-0 3-0 174-4 166-8 2-2 4-11’6 . +7-9 139-9 26-9 14-9 I
May 12 2-4 177-4 148-7 28-6 2-1 175-2 177-3 2-4 +10-5 +9-1 148-7 28-6
June 9 2-4 182-3 153-0 29-2 2-2 180-1 190-6 2-6 +13-3 +11-8 159-5 31-1 0-2 \

July 14 2-8 205-8 169 2 36-7 4-6 201 -2 211-1 2-8 +20-5 +14-8 174-3 36-8 19-0
August 11 3-3 244-5 194-5 50-0 27-1 217-4 221-1 3-0 +10-0 +14-6 181-4 39-7 19-4 !
September 8 3-3 247-6 196-7 50-9 21-3 226-3 230-1 3-1 +9-0 +13-2 187-7 42-4 19-9 |

October 9| 3-4 253-4 200-6 52-8 11-7 241-7 243-8 3-3 +13-7 +10-9 196-7 47-1 4-6 I
November 13 3-5 260-7 206-8 53-8 6-7 254-0 256-5 3-4 +12-7 +11-8 206-3 50-2
December 11 3-6 269-6 215-7 53-9 5-3 264-3 268-5 3-6 +12-0 +12-8 216-2 52-3 3-3

1976 January 8 40 296-3 236-8 59-6 4-9 291-5 280-0 3-7 s. 1 11-5 , +12-0 224-1 55-9 26-6
February 12 40 301-5 239-4 62-1 3-9 297-6 287-4 3-8 +7-4 +10-3 228-7 58-7
March 11 40 298-9 237-3 61-6 3-1 295-8 287-1 3-8 -0-3 228-2 58-9 . — 1

April 8 40 299-7 238-1 61-6 3-9 295-8 288-2 3-9 +1-1 +2-8 229-3 58-9 38-5

EAST ANGLIA

1975 April 14 3-2 21-7 18-1 3-7 0-4 21-4 19-7 2-9 +0-9 +0-9 16-4 3-3 2-0
May 12 3-2 21-8 17-9 3-9 0-3 21-5 21-2 3-1 +15 +10 17-5 3-7
June 9 3-2 21-4 17-6 3-8 0-3 21-0 22-5 3-3 +1-3 ,'.+1-2 18-6 3-9 ' — 1

July 14 3-3 22-5 18-2 4-3 0-5 21-9 23-7 3-5 +1'2 +1'4 19-3 4-4 1-5 1
August 11 3-8 25-9 20-3 5-5 2-7 23-2 24-6 3-6 +09 +1-1 20-0 4-6 1-4
September 8 40 26-8 20-9 5-8 2-3 24-5 25-8 3-8 +1-2 ;;+1-1 20-9 4-9 1-4

October 9$ 4-1 27-6 21-6 6-0 1-2 26-5 27-3 4-0 + 1-5 +1-2 21-9 5-4 0-4 |
November 13 4-2 28-4 22-5 5-9 0-7 27-7 28-4 4-2 +1-1 +1-3 22-8 5-6
December 11 4-4 30-0 24-0 6-0 0-5 29-5 29-6 4-4 +1-2 ■ +1-2 23-7 5-9 0-5 I

1976 January 8 4-9 33-4 26-7 6-8 0-6 32-9 31-1 4-6 +1'5 +1-3 24-7 6-3
2-5 I

February 12 50 33-9 27-0 6-9 0-4 33-4 31-3 4-6 +0-2 +10 24-9 6-4
March 11 4-9 33-2 26-3 6-9 0-4 32-8 30-9 4-6 -0-4 +0-4 24-4 6-5 — 1
April 8 4-9 33-2 26-2 7-0 0-4 32-8 31-1 4-6 +0-2 — 24-6 6-5

4-2 1

SOUTH WEST

1975 April 14 4-3 66-3 53-7 12-6 1-0 65-3 62-8 +0 +2-4 +2-6 51-0 11-8
5-7 I

May 12 4-2 65-4 53-5 11-9 0-8 64-6 66-3 4-3 +3-5 +30 54-0 12-3 — 3
June 9 4-1 64-2 53-0 11-1 1-0 63-2 69-1 4-4 - +2-8 +2-9 56-5 12-6 ”” 1

July 14 4-6 71-1 57-4 13-7 2-5 68-6 73-7 4-7 +4-6 +3-6 59-6 14-1
6-8 1

August 11 5-3 81-8 64-2 17-6 8-7 73-1 76-4 4-9 +2-7 +3-4 61-3 15-1 64 ]
September 8 5-4 83-3 65-5 17-8 7-4 75-9 78-8 5-1 +2-4 +3-2 63-1 15-7 6-3 I

October 9$ 5-5 85-4 66-4 19-0 4-4 81-0 82-2 5-3 +3-4 +2-8 65-2 17-0
0-8 1

November 13 5-9 91-2 70-3 20-9 3-0 88-1 86-7 5-6 +4-5 +3-5 68-3 18-4 a
December 11 6-1 94-2 73-2 21-0 2-4 91-8 90-3 5-8 +3-6 +3-8 71-1 19-2 0-9 1

1976 January 8 6-5 100-9 78-4 22-5 2-5 98-4 92-9 6-0 +2'6 +3-6 72-9 20-0
8-8 ]

February 12 6-6 102-5 79-2 23-2 1-9 100-6 95-9 6-2 +30 +30 74-7 21-1 —— -■
March 11 6-5 101-4 78-3 23-1 1-5 99-9 95-9 6-2 +1-9 74-5 21-4 — fl
April 8 6-4 99-9 77-5 22-4 1-6 98-3 95-8 6-2 -0-1 +10 74-6 21-2 12-4 I

WEST MIDLANDS

1975 April 14 3-3 74-5 59-7 14-8 2-2 72-3 70-9 3-1 +5-5 +4-3 56-8 14-1 10-2 I
May 12 3-4 78-1 62-6 15-5 1-4 76-7 77-7 3-4 +6-8 +5-1 62-4 15-3 —~ a
June 9 3-6 82-5 66-0 16-5 10 81-4 84-8 3-7 ; +74 g-6-5 67-9 16-9 0-2 |

July 14 4-2 95-6 74-4 21-3 4-2 91-5 93-6 4-1 +8-8 +7-6 73-9 19-7
122 |

August 11 5-3 120-3 89-4 30-8 20-8 99-5 99-0 4-3 +5-4 +7-1 78-1 20-9 12-3 |
September 8 5-3 120-6 89-7 30-8 16-4 104-2 103-9 4-5 +4-9 +6-3 81-6 22-3 12-7 |

October 9$ 5-3 120-8 91-5 29-3 9-1 111-7 111-1 4-9 +7-2 +5-9 87-3 23-8
12 I

November 13 5-2 119-5 91’7 27-8 5-1 114-4 115-1 5-0 +4-0 +5-3 90-4 24-7 -a
December 11 5-3 121-3 94-4 26-9 4-2 117-2 118-7 5-2 +3-6 +5-0 93-8 24-9 0-8 I

1976 January 8§ 5-7 129-6 100-8 28-8 3-9 125-7 123-2 5-4 +4-5 +4-0 96-6 26-6 13-3
February 12 5-7 130-1 101-5 28-5 2-6 127-5 125-9 5-5 +2-7 +3-6 98-9 27-0
March 11 5-6 127-8 99-8 28-1 2-1 125-7 123-9 5-4 -20 +1-8 97-0 26-9 ‘— 1

April 8 5-5 125-5 97-6 27-9 2-2 123-3 121-9 5-3 -2-0 -0-5 95-0 26-9
162 I

*, t, §. Il> see footnotes at end of table.

UNEMPLOYMENT 
regional analysis

• 1.1, II, see footnotes at end of table.

TABLE 105 (continued)

UNEMPLOYED EEXCLUDING SCHOOL-LEAVERS* Adult 
students 
registered 
for vacation 
employ-

Of which: School- Actual Seasonally adjusted||

Percen- Total Males Females included Total Percen- Change Average Males Females
tage number in total number tage since change ment (not 

included in 
previous 
columns) 
(000’$)

ratef

per cent (000’s) (000’s) (000’s) (000’s) (000’s) (000*s)

ratef

per cent

previous 
month

(000’s)

over 3 
months 
ended
(000’s) (000’s) (000's)

I ------- - ~

east midlands

1975 April 14
May 12 
June 9

3-2 47-8 39-7 8-1 0-9 47-0 45-1 3-0 +1-9 +2-1 . 37-3 7-8 5-7
3-2 48-2 39-8 8-3 0-6 47-5 48-1 3-2 +3-0 +2-1 39-7 8-4
3-2 48-8 40-1 8-8 1-0 47-8 50-1 3-3 +2-0 +2’3 41-2 8-9 0-1

July 14
August 11
September 8

3-8 57-5 45-2 12-3 3-7 53-7 55-9 3-7 +5-8 +3-6 44-9 11-0 4-9
4-3 65-0 49-6 15-4 9-3 55-7 56-4 3-7 +0-5 +2-7 45-2 11-2 5-9
4-3 65-1 49-6 15-5 6-7 58-4 58-9 3-9 +2-5 +3-0 46-8 12-1 6-0

October 9| 4-2 63-0 48-7 14-3 3-3 59-7 60-6 40 +1-7 +1-5 48-0 12-6 0-8
November 13 4-2 63-0 49-5 13-5 1-7 61’3 62-5 4-1 +1-9 X-+2-1 49-7 12-8 ——
December 11 4-3 65-3 51-8 13-5 1-4 63-9 64-8 4-3 . +2-3 ;f.+ +9 51-7 13-1 1-4

11976 January 8 4-7 71-6 56-4 15-1 1-2 70-3 67-8 4-5 +3-0 +2-4 53-5 14-4 6-9
February 12 4-7 71-1 56-1 15-0 1-1 70-0 67-5 4-5 -0-3 +1-7 53-2 14-3 __
March 11 4-6 69-4 54-6 14-8 0-8 68-6 66-5 4-4 -1-0 +0-6 52-2 14-3 —

April 8 4-5 68-6 53-7 14-9 0-8 67-8 66-0 4-4 -0-5 -0-6 51-6 14-5 12-5

YORKSHIRE AND 
HUMBERSIDE

1975 April 14 3-5 70-4 59-1 11-3 1-9 68-5 66-3 3-3 ,+2-4 .-+1-7 55-9 10-4 12-1
May 12 3-4 69,8 58-5 11-2 1-2 68-6 70-0 3-4 +3-7 +2-8 59-0 11-0
June 9 3-5 70-9 59-4 11-S 1-6 69-3 73-7 3-6 +3-7 + 3-3 61-8 11-9 —

July 14 3-9 78-5 64-0 14-5 3-7 74-9 79-0 3-9 +5-3 +4-2 65-5 13-5 10-1
August 11 4-8 97-9 75-7 22-3 17-3 80-7 82-2 40 +3-2 i +4-1 67-7 14-5 10-1
September 8 4-8 97-6 75-8 21-9 ji-o 85-6 86-5 4-2 + +4-3 ■*+4-3 70-7 15-8 11-0

October 9$ 4-8 97-1 76-4 20-6 6-6 90-4 90-9 4-5 Hi-3-9 73-9 17-0 0-2
November 13 4-8 98-5 78-4 20-1 3-7 94-9 95-2 4-7 +4-3 +4-4 76-9 18-3
December 11 5-0 101-6 81-4 20-2 2-7 98-9 98-9 4-9 +3-7 +4-1 79-8 19-1 1-0

1976 January 8 5-4 109-3 87-4 21-9 2-7 106-7 102-1 5-0 + 3-2 +3-7 820 20-1 11-9
February 12 5-4 110-7 87-9 22-9 2-2 108-6 105-2 5-2 fg+3-1 1 +3-4 83-8 21-3 —
March 11 5-3 108-1 85-5 22-6 1-5 106-6 103-7 5-1 -1-5 +1-6 82-1 21-6 —

April 8 5-3 107-9 84-8 23-0 2-3 105-6 103-4 5-1 — 0-3 +0-4 81-8 21-6 18-6

NORTH WEST

1975 April 14 4-7 131-7 110-3 21-4 4-2 127-5 124-0 4-5 + 5-7 +4-3 104-6 19-4 160
May 12 4-8 134-0 112-1 21-8 3-2 130-8 132-0 4-7 +8-0 + 5-4 110-8 21-2
June 9 4-9 136-0 114-1 21-9 4-1 131-9 137-2 4-9 + 5-2 *+6-3 115-4 21-8 0-2

July 14 5-5 152 8 124-1 28-7 9-8 143-1 146-8 5-3 +9-6 +7-6 121-0 25-8 15-8
August 11 6-3 174-7 137-0 37-7 26-5 148-2 149-9 5-4 +31 i+5-9 123 6 26-3 16-8
September 8 6-3 174-2 137-2 37-0 20-4 153-8 154-6 5-5 +4-7 +5-8 126-7 27-9 16-7

October 9| 6-1 170-9 135-6 35-3 11-4 159-6 161-0 5-8 +6-4 +4-8 131-1 29-9 2-5
November 13 6-2 172-9 137-6 35-3 7-5 165-3 167-4 6-0 +6-4 .+5-8 135-9 31-5 __
December 11 6-4 177-8 142-0 35-8 6-1 171 8 174-0 6-2 +6-6 *+«-5 140-5 33-5 0-9

1976 January 8
February 12 
March 11

6-8 189-3 150-6 38-7 6-0 183-3 177-4 6-4 +3-4 + 5-4 142-3 35-1 20-1
6-8 188-1 148-8 39-2 4-7 183-3 178-6 6-4 +1-2 + 3-8 142-5 36-2 __
6-7 185-6 146-9 38-7 3-8 181 8 177-6 6-4 -1-0 + 1-2 141-2 36-4 —

April 8 6-6 185-3 146-4 38-9 3-2 182-1 178-6 6-4 +10 +0-4 141-7 36-9 23-9

north

Ws April 14
May 12 
June 9

5-4 70-1 57-8 12-3 2-6 67-5 66-3 5-1 +0-9 +1-1 55-1 11-2 8-6
5-4 70-2 57-3 12-9 1-8 68-4 70-0 5-4 .:■■■+,3-7 , +1-7 57-4 12-6 —
5-5 71-9 58-4 13-5 3-1 68-8 72-5 5-6 +2-5 +2+ 59-1 13-4 0-1

July 14
August 11 
September 8

6- 2
7- 4

79-9 
95-7

62-8
72-7

17-2
23-0

6-7 
19-4

73-2 
76-3

76-0
76-8

5-9
5-9

+3-5
+0-8

+ 3-2
+2-3

61- 2
62- 1

14-8 
14 7

7-4
6-7.

7-0 91-2 69-8 21-4 13-0 78-2 78-9 6-1 +2-1 +2-1 63-5 15-4 7-7
October 9|
November 13
December 11

6-8 88-0 67-8 20 2 7-1 80-9 81-3 6-3 +2-4 +1-8 64-7 16-6 1-3
6-7 87-5 67-4 20-1 4-6 82-9 83-3 6-4 +20 +2-2 65-5 17-8 —
6-8 88-8 68-5 20-3 3-6 85-2 85-3 6-6 +20 +2-1 66-6 18-7 1-0

1976 January 8
February 12 
March 11

April 8

7-2 94-1 72-6 21-5 3-4 90-7 86-3 6-6 +10 +1-7 67-1 19-2 8-8
7-1 92-7 70-8 21-9 2-4 90-3 87-5 6-7 +1-2 + 1-4 67-2 20-3
7-0 90-7 68-9 21-9 1-8 88-9 87-1 6-7 +0-6 66-2 20-9 • —

7-1 91-8 69-5 22-3 1-6 90-2 89-0 6-9 ■ +1-9 +0-9 67-7 21-3 11-2
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UNEMPLOYMENT
regional analysis

UNEMPLOYED* UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Ad(||t

TABLE 106 (continued)

Percen­
tage 
rate)

per cent

Total 
number

(000’s)

Of which: School­
leavers 
included 
in total

(000’s)

Actual 
number

(000*s)

Seasonally adjusted||

Females

(000’s)

•tudents 
registered 
for vacation 
employ. 
f”ent (not 
included in 
previous 
columns) 
(000’s)

Males

(000’s)

Females

(000’s)

Total 
number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

WALES
- --------- -

1975 April 14 50 51 0 41-2 9-8 2-2 48-9 47-9 4-7 +2-5 4-20 39-1 88 8-5
May 12 50 51-3 41-6 9-7 1-6 49-8 50-9 5-0 +30 4-2-2 41-4 9-5
June 9 50 50-8 41-4 9-3 1-2 49-6 53-2 5-2 ■ +2-3 +2-6 43-2 10-0 —

July 14 5-6 57-8 45-7 12-1 3-5 54-3 56-8 5-5 +3-6 +2-9 45-7 11-1 7-2
August 11 6-8 69-2 52-8 16-5 11-6 57-6 58-8 5-7 +2-0 +2-7 47-2 11-6 7-1
September 8 6-7 69-1 53-0 16-1 9-1 59-9 60-7 5-9 +1-9 +2-5 488 1T-9 7-4

October 9$ 6-8 69-3 53-8 15-5 5-2 64-1 64-2 6-3 + 3-5 +2-4 51-4 12-8 1-2
November 13 6-9 70-7 55-0 15-7 3-7 67-1 67-2 6-6 +3-0 4-2-8 53-6 13-6
December 11 7-1 72-9 57-2 15-7 3-1 69-8 69-5 6-8 +2-3 +3.0 55-5 14-Q 0-7

1976 January 8 7-5 77-2 60’5 16-7 2-9 74-3 70-5 6-9 +10 +2-1 55-9 14-6 9-6
February 12 7-4 76-1 59-5 16-6 2-5 73-6 71-0 6-9 +05 +1-2 56-0 15-0
March 11 7-2 74-3 57-7 16-6 1-9 72-4 70-4 6-9 -0-6 +0-3 55-2 15-3 —

April 8 7-2 73-9 57-4 16-5 1-5 72-4 71-5 7-0 +1-1 4-0-4 55-8 15-7 13-0

SCOTLAND

1975 April 14 4-5 97-2 75-3 21-8 1-6 95-6 93-7 4-3 +1-8 4-0-6 73-5 20-2 7-8
May 12 4-5 970 74-6 22-4 1-2 95-7 98-7 4-6 +50 +2-5 76-2 22-5
June 9 4-6 99-8 76-5 23-3 2-7 97-1 103-7 4-8 4-5-0 +3-9 79-6 24-1 1-8

July 14 5-7 122-8 92-2 30-5 16-0 106-8 110-8 5-1 +.7-1 +5-7 85-1 25-7 7-1
August 11 5-9 127-0 95-3 31-7 14-8 112-2 112-8 5-2 4-20 +4-7 86-2 26-6 7-4
September 8 5-6 121-4 91-6 29-8 9-3 1121 115-5 5-3 +2-7 +3-9 88-3 27-2 8-2

October 9$ 5-7 123-2 92-7 30-5 5-5 117-7 120-6 5-6 +5-1 ■ +3-3 91-6 290 2-6
November 13 5-9 127-8 95-7 32-0 3-7 124-1 125-3 5-8 ++7 +4-2 94-8 30-5 __
December 11 6-1 131-0 98-5 32-4 2-9 128-0 128-2 5-9 +2-9 . +4'? 96-9 31-3 —

1976 January 8 6-9 150-1 111-2 38-9 10-0 140-1 131-2 6-1 +3-0 +3-5 98-5 32-7 12-1
February 12 6-8 146-8 108-6 38-2 6-3 140-4 134-1 6-2 4-2-9 . +3=0 100-2 34-0
March 11 6-7 145-1 107-3 37-8 4-9 140-2 135-5 6-3 4-1-4 101-3 34-2 —

April 8 6-7 145-6 107-9 37-6 3-8 141-8 139-9 6-5 4-4-4 4-2-9 104-9 35-0 21-9

NORTHERN IRELAND

1975 April 14 7-1 36-8 26-9 9-9 1-9 34-9 34-4 6-6 +1-8 +1-1 25-2 9-2 3-3
May 12 7-2 37-3 27-1 10-2 1-6 35-7 36-5 7-0 +2'1 +1-4 26-5 10-0 —
June 9 7-2 37-6 27-1 10-5 1-6 360 37-5 7-2 +10 +1-6 27-1 10-4 0-9

July 14 8-8 45-7 31-5 14-2 6-9 38-8 38-7 7-4 +1-2 +1-5 27-8 10-9 5-8
Augyst 11 9-4 49-1 33-7 15-4 7-4 41-6 41-4 7-9 +2-7 +1 + 29-8 11-6 5-9
September 8 9-3 48-6 33-4 15-2 6-3 42-3 42-8 8-2 +1-4 +1-8 30-8 120 6-4

October 9$ 9-3 48-6 33-7 15-0 4-3 44-3 45-2 8-7 +2-4 +2'1 32-4 12-8 2-5
November 13 9-4 48-8 34-0 14-8 3-4 45-4 45-8 8-8 4-0-6 +1-5 327 13-1 —
December 11 9-3 48-3 33-8 14-5 2-9 45-4 45-8 8-8 — +10 32-5 13-3 0-2

1976 January 8 9-9 51-4 36-1 15-3 2-7 48-8 47-0 9-0 +1-2 4-0-6 33-0 140 6-6
February 12 9-8 51-0 35-8 15-2 2-1 48-9 47-6 9-1 +0-6 4-0-6 33-4 14 2 —
March 11 9-7 50-3 35-2 15-1 1-7 48-6 480 9-2 4-0-4 +0-7 33-6 14-4 0-1

April 8 9-6 49-9 35-0 14-9 1-4 48-5 48-0 9-2 — 4-0-4 h-8 14-2 7-0

* Excludes adult students registered for vacation employment. .g-^,
! Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and unemployed) at June 1 • 

South East 7,470,000, East Anglia 676,000, South West 1,553,000, West Midlands 2,290,000, East Midlands 1,512,000, Yorkshire and Humberside 2,039,000, North West 2,786,000, Nortn
1,299,000, Wales 1,025,000, Scotland 2,162,000 and Northern Ireland 521,000. i d on

$ From October 1975 onwards the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the numbers unemploye 
the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906). , . .

§ In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and te 
figures shown for the region include estimates.

|| The seasonally adjusted series has been calculated as described on page 267 of the March 1976 issue of the Gazette.
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UNEMPLOYMENT
simplified analysis by duration and age

TABLE 107 THOUSANDS

UNITED KINGDOM*

11971 April5 
May 10 
June 14

July 12 
August 9 
September 13

October 11 
November 8 
December 6

1972 January 10 
February 14 
March 13 
April 10!

May 8$ 
June 12

July 10 
August 14 
September 11

October 9 
November 13 
December 11

1973 January 8 
February 12 
March 12

April 9 
May 14 
June 11

July 9 
August 13 
September 10

October 8 
November 12 
December 10

1974 January 14§ 
February 11 § 
March 11 §

April 8 
May 13 
June 10

July 8 
August 12 
September 9

October 14$ 
November 11$ 
December 9$

1975 January 20$ 
February 10 
March 10

April 14 
May 12 
June 9

July 14 
August 11 
September 8f

October 9$ 
November 13 
December 11

1976 January 8 
February 12 
March 11

April 8

GREAT BRITAIN*

Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Totalf Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Totalf

172 11 430 97 710 179 11 459 99 748
171 11 433 97 712 178 11 461 99 749
145 10 432 97 684 152 10 460 99 721

178 11 430 97 716 186 11 460 99 756
215 12 464 100 791 222 12 495 102 831
187 12 491 103 793 186 12 533 105 836

208 13 491 103 815 216 13 523 105 857
195 12 535 106 848 204 12 566 108 890
173 11 571 109 864 180 11 605 111 907

183 11 616 113 923 189 11 652 115 967
179 11 618 113 921 185 11 653 115 964
163 10 633 115 921 169 10 667 117 963
177 11 607 113 908 184 11 641 115 951

149 10 569 in 839 156 10 601 113 880
137 9 518 109 773 143 9 550 111 812

172 10 492 108 782 179 10 525 110 824
207 11 515 108 841 215 11 547 110 883
180 11 532 108 831 187 11 562 110 870

178 11 500 108 797 185 11 528 110 834
157 10 502 109 778 163 10 530 111 814
134 9 496 110 749 140 9 524 112 785

152 10 506 112 780 157 10 537 114 818
136 9 472 108 725 142 9 500 110 761
124 8 451 107 690 129 8 479 109 725

129 8 415 104 656 134 8 441 106 689
109 7 380 102 598 114 7 404 104 629
103 7 344 97 551 108 7 367 99 581

124 8 314 96 542 130 8 337 98 573
137 8 319 95 559 143 8 342 97 590
124 8 309 93 534 130 8 330 95 563

127 9 286 92 514 132 9 306 94 541
112 8 288 91 499 117 8 309 92 526
106 7 285 91 489 111 7 306 92 516

610 640
606 636
598 627

140 8 346 93 587 144 8 367 95 614
120 7 325 91 543 125 7 345 93 570
113 7 313 89 522 118 7 332 91 548

151 8 303 87 549 159 8 325 89 581
198 9 344 88 639 205 9 367 90 671163 9 366 90 628 171 9 388 92 660

166 9 354 91 620 172 9 377 93 651
154 9 372 92 627 160 9 397 94 660

738 773
174 io 485 96 765 180 10 512 98 800
162 9 509 97 777 168 9 535 99 811

182 9 540 98 829 191 9 568 100 868167 9 547 100 823 174 9 576 102 861
167 9 561 101 838 173 9 591 103 876

243 11 594 102 950 254 11 627 104 996
322 12 679 104 1,117 332 12 716 106 1,166
227 12 767 109 1,115 237 12 805 111 1,165

231 12 746 110 1,099 239 12 787 112 1,150
213 12 783 112 1,120 221 12 822 114 1,169
198 11 826 118 1,153 205 11 865 120 1,201

196 11 923 122 1,252 202 11 973 124 1,310
202 11 918 122 1,253 209 11 960 124 1,304
182 10 921 122 1,235 189 10 962 124 1,285

199 11 900 121 1,231 206 11 941 123 1^81

re,land. The distrihiirinr,.. u. ratlo.n °J.unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
(2) Adult students rA<rie«- a5Vn >,s . e For Great Britain (in months other than January and July) and for the United Kingdom are estimated.

'nates of the numbers nt or,vacat'on employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards. Esti- 
; t Before May 1972 f students have been deducted in earlier months.
“■notified during the fnur ?nerpPj°y®^ and the age and duration analyses were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date 
°lumn$ 5 and 10 fwhirh *°*'®vy,n8 the date of the count. From May 1972 to September 1975 the age and duration analyses were not so adjusted and for these months the totals in 
°?®tte«) From October 1Q7C *" s from those in tables 104 and 105 in this Gazette) are not adjusted. (See also the reference to “casuals’* on page 548 of the June 1972 issue of the 
|See note $, table 104 on wards, all adjustments were discontinued and the date of the count was changed from Monday to Thursday.

energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
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UNEMPLOYMENT UNEMPLOYMENT
industrial analysis (excluding school-leavers):* Great Britain occupational analysis: numbers registered at employment offices in Great Britain
TABLE 108 TAB Li: 109

tian

U lll-XIX XX XXI XXII XXIII XXVIIQuarterly averages Latest month

Total number (Thousands)

1974

11975

1975
March** 150,256H976

1976 973
April

1973 M974

975

March**M976 16-1

1976 1st quarter
5-3April

March** 7,363 53,477 53,972 244,399

1976 1st
April

974

975

976 March**
30 21-9

355-6
357-4

249-4
290-9
318-3

84-9 
120-2 
125-0

70-6
66-8
79-9

1,217-4
1,209-9

61,599
49,802
55,102

3,576
2,607
2,222
1,765

14-5
14- 8 
13-5
15- 4

12-4
11-5
11-0

17,715
16,275
26,648

General 
labourers

29,424
21,614
20,846
18,867

100-0
100-0
100-0
100-0

100-0 
100 0 
100-0

100-0
100-0
100-0
100-0

158-9
147-7
154-6

213-5 
175-1 
150-2
130-6

136-8 
142-1

86-9
76-3
75-3
67-8

592-4
538-0
561-7

716-3 
590-9 
523-8
491-8

89,931 
98,019 

112,510 
133,461

3,351
4,137
5,270
6,320

2,240
1,967
2,385

62,766 
48,044 
40,940 
40,881

28,518
32,869
65,968
47,590

20,549
16,887
18,877
14,485

21-9
23-4
26-5

20- 4
22- 2
23- 1
21- 3

21,833
17,712
22,251

Other manual 
occupations!)

123,686 
133,991 
223,538 
213,611

80,894
69,494

100,494

100,795 
76,087 
81,668 
68,046

butive 
trades

29,065 
31,044 
44,253 
47,043

1st 
2nd 
3rd 
4th

4-3
4-5

2-6
2-4
2-5

5-9
5-6

4-5
4-6

3-0
2-5
2-4

5-1 
4-8 
4-6 
4-6

3-2
3- 7
4- 1

3- 5
4- 1
4-7

2- 7
3- 1
2- 4
3- 0

28
2-8
2-4

3-5
3-4
2-7
2-6

Total: all 
occupations

3- 7
4- 1
5- 0

4-8
4-8

4-9
4-4
4-3

2-7
2-2
1-9

tricity 
and 
water

March
June 
September 
December?

1st# 
2nd 
3rd 
4th §

March
June 
September 
December*

Agricul­
ture, 
forestry 
and 
fishing

2-0
1- 9
2- 0

2-6
2-3
2-2

March 
June 
September 
December

March 
June 
September 
December

3-5
2-6
2-1
2-2

March 
June 
September 
December?

Public 
adminis­
tration 
and 
defence

Other non- 
manual occupa­
tions#

March
June 
September 
December*

Financial, 
profes­
sional 
and mis­
cellaneous 
services 
XXIV- 
XXV

March 
June 
September 
December?

March 
June 
September 
December

March 
June 
September 
December*

11-3
10-6

9-3
100

23-5
23-2
19-8
22-0

29-2
28-4
25-5
27-7

23- 1
24- 5
29-5
22-3

799-1
937-3

1,077-8

27-0
25-5
22-1

Others 
not 
classified 
by 
industry

March 
June 
September 
December*

March 
June 
September 
December

Total 
un* 
employ*^

March
June 
September 
December?

Transport Distri- 
and 
comm­
unication
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Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc§
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1975 1st# 
2nd 
3rd 
4th §

1973 1st 
2nd 
3rd 
4th

1974 1st 
2nd 
3rd 
4th#

FEMALES
B973

1973 1st
2nd
3rd
4th

1975 1st# 
2nd 
3rd 
4th §

1974 1st 
2nd 
3rd 
4th#

1974 1st 
2nd 
3rd 
4th#

[MALES

B973

Managerial and Clerical and
professional related#

It CODOtT Dr«"lber 1975 exclude adult students.
It CODOT (and K I - S group VI1 except postmen, mail sorters, messengers and their supervisors.
1"“™/ guards, patrolmen, coastguards “nd *X protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen,

IIThisCjrou°D incPh,d°nS S°DOT <’"d KeT List) groups XII to XVI and XVIII.
I f Information i. I. 7 ’ wide range of manual occupations with varying degrees of skills.
I - A detailed anX J.7 < u » December 1974 because of industrial action at local offices of the Employment Service Agency.

naiysis of these figures will be published in a subsequent issue of the Gazette.

Mining Manufac- Construe- Gas, elec-
and turing
quarrying

* Classified by industry in which last employed. Excludes adult students registered for vacation employment.
t.The figures of total unemployment before 1975 4th quarter, are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date- 

notified on the four days following the date of the court. Subsequent figures, and all the industry figures are not adjusted.
# Figures not available due to industrial action in local offices.
§ From October 1975 the day of>the count of unemployed was changed from Monday to Thursday.
|| The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed and unemployed). The latest available, that for mid-1974, 

has been used to calculate percentage rates from 1974 onwards. r r r
? The seasonally adjusted series have been calculated as described on page 267 of the March 1976 issue of the Gazette.

36,817 57,902 12,839
31,313 50,498 10,365
32,727 53,241 9,561
31,268 48,952 9,353

33,243 50,357 12,151
32,093 48,655 10,457
36,611 56,327 11,211

39,611 60,357 15,150
40,958 61,530 16,015
51,489 76,294 19,248
56,460 72,949 21,667

58,289 76,242 24,054

Percentage of total number unemployed

6-6 10-4 2-3
6-9 11-1 2-3
7-4 12-1 2-2
7-7 12-0 2-3

6-7 10-2 2-5
7-4 11-2 2-4
7-3 11-2 2-2

6-4 9-7 2-4
6-2 9-3 2-4
6-2 9-2 2-3
6-5 8-4 2-5

6-3 8-2 2-6

8,845 28,022 10,379
7,086 20,813 7,080
8,590 24,046 7,087
7,292 19,552 6,085

7,525 23,194 8,387
6,617 20,269 6,654
8,944 31,251 9,015

9,199 38,908 14,645
8,894 41,739 15,308

14,600 70,924 22,523
16,161 70,173 26,324

17,124 80,113 32,350

Percentage of total number unemployed
8-8 27-8 10-3
9-3 27-4 9-3

10-5 29-4 8-7
10-7 28-7 8-9

9-3 28-7 10-4
9-5 29-2 9-6
8-9 31-1 9-0

7-4 31-5 11-8
6-6 31-2 11-4
6-5 31-7 10-1
7-6 32-9 12-3

7-0 32-8 13-2

266,023 118,884 555,231
223,736 89,113 453,069
220,365 82,557 439,391
197,838 80,077 408,369

229,952 108,479 495,781
200,737
238,112

91,799
104,523

433,543
501,886

269,213 146,304 620,566
287,686
377,729

157,656
195,076

661,864
832,346

360,540 222,717 867,794

378,769 244,129 931,739

47-9 21-4 100-0
49-4 19-7 100-0
50-2 18-8 100-0
48-4 19-6 100-0

46-4 21-9 100 0
46-3 21-2 100-0
47-4 20-8 100-0

43-4 23-6 100-0
43-5 23-8 100-0
45-4 23-4 100-0
41-5 25-7 100-0

40-7 26-2 100-0

Percentage rate||

15-0 19-4
11-2 18 0
9-0 17-4
9-6 17-4

12-3 17-7
10-1 16-0
10-0 15-5

15-1 15-5
16-8 16-2
20-7 16-9

24-2 17-5
23-0 17-4

110-8 8-2 48-5 71-3 115-4 35-9
900 71 40-5 56-8 91-2 31-4
78-8 6-4 33-8 48-6 82-0 29-6
76-7 5-9 32-2 42-9 84-6 29-9

111-9 6-2 37-3 56-1 98-5 31-9
97-7 58 33-1 50-4 850 32-6
99-3 5-7 32-0 51-6 88-3 33-8

149-1 6-3 45-6 80-8 125-2 41-3
163-2 6-9 48-4 94-3 147-4 45-7
186-8 7-7 56-1 107-1 187-1 52-2

219-3 8-6 64-1 127-0 207-9 56-5
213-5 8-6 62-7 126-9 201-3 57-1

7-8 2-4 3-2 2-6 1-8 2-3
6-3 2-1 2-6 2-1 1-4 2-0
5-5 1-9 2-2 1-8 1-3 1-9
5-4 1-7 2-1 1-6 1-3 1-9

8-1 1-8 2-5 2-0 1-5 2-0
7-1 1-7 2-2 1-8 1-3 2-1
7-2 1-7 2-1 1-9 1-3 2-1

10-8 1-8 3-6 2-9 1-9 2-6
11-8 2-0 3-2 3-4 2-2 2-9
135 2-3 3-7 3-9 2-9 3-3

15-9 2-5 4-2 4-6 3-2 3-6
15-4 2-5 4-1 4-6 3-1 3-6

Total number, seasonally adjusted (Thousands)?

12-8 19-0 204-4 96-7 8-1 44-8
11-7 18-3 173-0 91-4 72 40-8
10-7 17-7 154-1 87-2 6-5 36-7
9-6 17-2 138-2 80-6 5-9 32-8

10-2 17-2 149-6 98-8 6-0 33-7
10-6 16-3 140-6 98-8 5-9 33-2
11-6 15-8 158-2 106-9 5-8 34-8

15-6 15-9 247-5 150:0 6-4 45-1
18-4 16-5 294-2 170-4 6-9 51-1
20-7 16-7 326-6 #91-3 7-8 56-9

22-1 17-0 346-1 207-0 8-4 60-4
22-4 17-4 346-4 207-3 8-4 60-2

[1974
66-7 106-6 34-4 86-6 671-9
57-1 96-9 32-3 80-3 603-2
50-7 89-5 30-8 72-7 549-6
45-2 80-4 29-4 66-6 497-8 1 1975
51-6 84-2 30-7 68-2 549-5
50-9 90-3 33-2 71-0 550-2
53-6 95-5 34-8 76-0 584-8

■ 1976

80-9 130-8 42-1 89-4 811-2
96-2 154-4 46-7 115-8 959-0 ■ 1973

109-8 183-6 51-9 124-6 1,086-5

122-4 198-8 54-9 137-2 1,175-6
122-9 198-4 56-0 142-3 1,185-7
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UNEMPLOYMENT

detailed

table hi THOUSANDS

Under 2 weeks Over 52 weeks Total§

|1973

|974

75

October! 195 1

H976

173

74

October! 17-8 14-1 14-7 1000

ALES

I73

[974

B75

FEMALES

76

14-7
13-7

1000
1000

1000
1000

1000
1000
1000

January 
April

147-9
165-5

16-1
15-9

93-3
76-6
88-3

14-6
17-1

20-2
21 6 
20-5

Over 8 and up 
to 13 weeks

280-8
249-4

22 4 
20-3

14-3
13- 3
14- 2

16 8 
14-8 
13-0 
12-6

12-3
12-7

10- 9
12-1
11- 6

13- 9
15-0
14- 0
12-0

22-2 
24-1
26- 9
27- 6

100-0
100-0
100-8
100-0

January 
April

134-0
103-3
73-1
65-3

16-6
20-9

January!
April 
July

Januaryf 
April 
July 
October

Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

January 
April 
July 
October

January!
April 
July 
October

January 
April 
July 
October

January!
April 
July 
October

January!
April

January 
April 
July 
October

January!
April
July

January!
April
July 
October

January!
April 
July

October!

January 
April

October!

January 
April

UNEMPLOYMENT
analysis by duration: Great Britain*

JoTAL, MALES AND FEMALES

January 
April 
July 
October

* Up to January 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date—notified during the four day 1 
ing the date of the count. Subsequent figures are not so adjusted. . „ I

! Information was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Ag 7- 1 
! Adult students are excluded from the figures for January 1976 but are included in the figures for earlier dates.
§ In January 1976, the count was made on a Thursday and, at earlier dates, on a Monday. indents 8^
|| Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult s

(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

I* All thp r _________________ ___ _____ _______
|lnformationrwa'n th'S t?ib,e are unadJusted *n respect of amendments notified on the four days following the count.

October rnUary 19?4 ,becaus,e °f aT enerR Cr?is a~ in Janu£X1?75 because of industrial action at local offices of the Employment Service Agency.
MBefore October 197c°n i^a dS . figures exc,ude adu,t students. Also from October 1975 the count was made on a Thursday instead of a Monday.
|b) unemployed fiZurl! tota,co^mn differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 

y figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

76

detailed analysis by age:
TABLE 110

Great Britain

Under 18 18 to 19 20 to 29 30 to 39 40 to 49 50 to 59 60 and over Total|| |

MALES

1970 July 20-2 29-6 102-6 72-4 73-3 74-6 950 467’7 |
1971 January 22-6 34-1 135-9 95-0 89-4 88-7 106-4 5721 I

628-3 1July 31-4 44-5 156-3 100-7 95-8 92-6 107-0

1972 January* 33-9 51-7 202-6 134’3 120-7 1130 123-6 7798 1
676 0 jJuly 35-0 47-1 168-2 106-8 101-1 100-3 117-5

1973 January 28-1 44-9 163-7 103-4 97-9 101-5 121-1 6606 I
469-8 IJuly 16-5 28-7 106-4 68-1 68-7 77-7 103-7

1974 January!
July 21-2 32-4 120’3 72-6 65-9 735 94-4 480’3 I

1975 January!
July 61-3 80-9 241-9 123-2 99-4 95-9 112-3 814-9 I

1976 January!^ 57-5 73-0 297-5 168-5 130-0 123-2 131-6 981-3 I
Percentage of total number unemployed

1970 July 4-3 6-3 21-9 15-5 15-7 16-0 20-3 100 0 I
1971 January 3-9 6-0 23-8 16-6 15-6 15-5 18-6

July 5-0 7-1 24-9 16-0 15-2 14-7 17-0 100-0 I
1972 January* 4-3 6-6 26-0 17-2 15-5 14-5 15-8 100-0 IJuly 5-2 7-0 24-9 15-8 15-0 14-8 17-4 1000 I
1973 January 4-3 6-8 24-8 15-6 14-8 15-4 18-3 100-0 IJuly 3-5 6-1 22-6 14-5 14-6 16-5 22-1 100'0 1
1974 January!

July 4-4 6-7 25-1 15 i 13-7 15-3 19-6 1000 fl

1975 January!
July 7-5 9-9 29-7 15-i 12-2 11-8 13-8 1000 I

1976 January!§ 5-9 7-4 30-3 17-2 13-3 12-6 13-4 1000 i

FEMALES

1970 July 11-0 11-2 23-3 7-9 11-2 16-0 0-5
81-2 ]

1971 January 13-4 13-2 29-0 10-1 13-8 19-6 0-6 99 6 1
July 18-1 16-7 33-2 10-3 14-0 19-6 0-7 112-6 9

1972 January* 220 21-8 44-4 13-6 17-5 24-8 0-7 144-7 1
July 21-9 21-2 42-2 11-9 14-9 22-0 0-6 134-7 »

1973 January 18-9 22-8 43-4 11-9 15-0 22-8 0-6 135-4 1
July 10-5 14-3 30-6 8-0 10-1 17-6 0-4 91-5 fl

1974 January!
July 12-1 15-8 32-6 8-1 9-3 154 0-4 93-3 fl

1975 January!
July 43-7 47-6 75-8 18 i 18-4 23-4 0-9 227-2 S

1976 January!§ 48-6 45-5 91-4 26-8 25-5 31-7 1-1 270 5 fl

Percentage of total number unemployed
100-0 91970 July 13-5 13-8 28-6 9-7 13-9 19-7 0-7

1971 January 13-4 13-2 29-1 10-1 13-8 19-7 0-6 1000 fl
July 16 0 14-8 29-5 9-2 12-5 17-4 0-6 100-0 fl

1972 January* 15-2 15-1 30-7 9-4 12-1 17-1 0-5 100-0 fl
July 16-3 15-7 31-3 8-8 11-1 16-3 0-4 100'0 H

1973 January 14-0 16-8 320 8-8 11-1 16-8 0-4 1000 B
July 11-5 15-6 33-4 8-8 11-0 19-2 0-4 1000 ■

1974 January! 100'6 ■
July 13 0 170 34-3 8-7 100 16-5 0-5

1975 January!
1000 9July 19-2 20-7 33-4 80 8-1 10-3 0-4

1976 January!§ 18-0 16-8 33-8 9-9 9-4 11-7 0-4
100'0 ■

108-2 68-6 102-9 94-7
114-9 66-4 74-0 67-4
101-5 49-9 59-1 47-9

86-0 49-6 63-1 47-6

136-1 79-2 74-1 67-5
123-0 60-0 68-5 52-3
105-1 69-7 88-8 70-9

140-9 141-9 132-4 108-4
197-6 148-7 140-1 114-8

163-9 103-7 157-7 162-5

109-2 97-4 190-3 184-4
120-1 90-5 152-4 151-1

Percentage of total number unemployed
13-6 8-6 129 11-9
16-4 9-5 10-6 9-6
18-1 8-9 10-5 8-5
16-7 9-6 12-2 9-2

20-8 12'i 11:3 10-3
21-4 10-5 11 9 9-1
16-9 11-2 14-3 11-4

15-3 15-4 14-4 11-8
19-0 14-3 13-4 11-0

14-9 9-4 14-4 14-8

8-7 7-8 15-2 14-7
9-8r 7-4 12-4 12-3

110-7 176-9 796-0
105-3 168-3 699-7
78-8 150-9 561-3
62-1 142-6 516-3

71-5 131-9 653-8
69-4 123-9 573-6
72-0 127-7 622-6

113-3 135-6 920-4
132-5 143-0 1,042-2

154-5 161-2 1,098-6

207-3 182-3 1,251-8
256-7 211-0 1,231-2

82.4 53.7 82-6 75-8 109-9 94-7 161-5 660-685-6 51-4 58-3 53-6 84-9 89-2 152-7 575-778-0 39-8 48-1 39-0 60 2 67-4 137-3 469-867-3 38-8 50-3 38-9 55-1 53-2 129-2 432-9

99-3 60-3 60-6 560 79-8 62-5 119-5 537-893'8 48-2 56-5 43-4 65-0 60-7 112-7 480-381-4 54-5 70-0 57-0 74-7 62-8 115-9 516-3

104-9 97-4 103-5 85-4 121-9 97-5 122-9 733*5
134-2 106-5 108-9 90-9 132-8 112-5 129-2 814-9

118-6 75-3 115-6 117-9 154-6 128-5 144-5 855-1
77-7 73-1 144-3 138-7 213-7 170-3 163-5 981-3890 66-8 111-9 111-3 190-2 203-6 186-2 959-1

25-7 14-9 20-3 18-9 24-1 16-0 15-4 135*429'3 15-1 15-7 13-8 18-4 16-1 15-6 124023-6 10-2 11-1 8-9 12-9 11-4 13-6 91 -518-7 10-8 12-8 8-7 10-2 8-8 13-3 83-4

36-8 18-9 13-5 11-6 13-6 9-1 12-5 115-929-2 11-8 12-0 8-8 11-6 8-7 11-2 93-323-7 15-2 18-8 13-9 13-6 9-2 11-9 106-3

360 44-5 29-6 23-6 26-i 15*7 12-8 186-963-4 42-2 31-3 23-9 32-6 19-9 13-9 227-2

45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5
31-5 24-3 45-9 45-8 67-1 37-1 18-8 270-531-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1
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UNEMPLOYMENT
unemployed persons by entitlement to benefit:* Great Britain
TABLE 112

Receiving Receiving Receiving
unemployment unemployment supplementary
benefit only benefit and 

supplementary 
allowance

allowance only

1973 February
May 
November

236
186
150

75
55
41

261
223
180

1974 February!
May 172 58 186
November 209 67 201

1975 February 271 91 236
May 303 96 252
November 421 124 373

1976 February 483 152 416

Others registered 
for work

thousANDs

Total

145
126
122

718
591
494

119
144

599
535
621

159
162
202

757
813

1,120

202 1453

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined 
married women, school-leavers, people previously self-employed and others seeking employment with an employer, who have not yet paid the minimum number of contri 
butions needed to qualify for unemployment benefit; some retired people who are again seeking paid employment; and some people who have been disqualified from receivim 
unemployment benefit or who have received all the unemployment benefit to which they are entitled in their current spell of unemployment. *

* Excludes adult students registered for vacation employment.
t Detailed information for February 1974 was not collected because of an energy crisis.

UNEMPLOYMENT 
international comparisons

THOUSANDSTABLE 113

United Kingdom* Belgium! Den mark § France* Germany* Ireland! Italy! Nether­
lands*

Japan! Canada! United 
Statesf

Incl. 
school- 
leavers

Excl. 
school- 
leavers

NUMBERS UNEMPLOYED

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

Annual Averages
1971 792 776 71 30 337 185 42 613 62 639 552 4,993
1972 875 855 87 30 380 246 48 696 108 726 562 4,840
1973 619 611 92 20 394 274 44 669 110 664 520 4,304
1974 615** 600** 105 45 498 583 48 560 135 726 525 5,076
1975 978 929 177 103 840 1,074 654 195 988 707 7,830

Quarterly averages 
1974 1st 625 100 32 461 601 48 600 142 820 624 4,968

2nd 570 92 26 395 475 45 484 113 647 520 4,608
3rd 628 99 39 454 525 45 551 126 677 448 5,115
4th 648** 127 83 682 806 55 605 158 760 507 5,612

1975 1st 789 152 114 763 1,151 73 603 196 1,063 832 8,283
2nd 854 161 95 744 1,036 74 667 178 937 738 8,004
3rd 1,096 178 88 836 1,024 75 648 194 933 621 7,809
4th 1,172 218 116 1,015 1,133 79 699 214 1,020 638 7,223

1976 1st 1,298 226 123 978 1,296 681 231 786 7,911

Notes:

Quarterly averages 
1974 1st 577 93 19 441 473 43 548 121 683 520 4,652

2nd 577 97 32 443 512 46 528 124 660 509 4,666
3rd 614 107 50 474 609 49 556 139 715 520 5,036
4th 643** 122 77 615 815 56 604 156 869 549 6,053

1975 1st 738 141 101 731 1,019 69 553 174 888 683 7,664
8,203
7,802
7,824

2nd 847 170 101 837 1,073 75 727 190 956 719
3rd 1,000 191 99 877 1,110 78 653 207 989 731
4th 1,132 210 111 916 1,141 80 698 211 1,167 724

1976 1st 1,223 209e 111e 935 1,163e 631 e 209e 704 7,151

1975-76 latest data
Mar 76 
7,027 

7-5
Month Apr 76 Mar 76 Mar 76 Mar 76 Apr 76 Dec 75 Jan 76 Mar 76 Feb 76 Mar 76
Number 1,234 216e 106e 952 1,073e 81 631 e 205e 1,089e 713
Percentage rate 5-3 8-2e 10-7e 5-3e 4-7e 131 3-3e 5-0e 2-1 e 6-9

1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation, 
main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
t Insured unemployed. Rates are calculated as percentages of total insured population.
! Labour force sample survey. Rates are calculated as percentages of total labour force.
§ Unemployed claiming benefits under trade union schemes. Rates are calculated as percentages of total number insured.

** No figures are available for December 1974. Annual and quarterly averages are averages of 11 and 2 months respectively.
e Estimated.
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* Excludes adult students registered for vacation employment
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VACANCIES
notified vacancies remaining unfilled: regional analysis
TABLE 118

North Wales Scotland
Ireland

THOUSANDS

Northern Total
Ireland unit.d

Kingdom

Yorkshire North 
and West 
Humber­
side

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

1974 April 3

Numbers notified to employment offices 

132-3 9-9 25-8 22-7 19-2
May 8 143-1 11-1 27-9 25-1 20-5
June 5 149-6 12-1 29-3 250 20'4

July 3 151-8 11-2 • 27-7 24-6 19-5
August 7 139-0 10-2 24-0 22-2 18-2
September 4 138-3 10-4 24-6 21-9 18-2

October 9* 136-7 9-9 21-3 216 17-9
November 6* 124-9 8-3 180 17'2
December 4* 16-4

1-975 January 8*
11-2 10-0February 5* 80-2 5-6

100March 5 75-5 5-6 12-5 9-5

April 9 72-7 4-8 12-8 8-8 90
May 7 67-3 5-1 12-2 80 8-8
June 4 64-8 4-9 12-4 7-3 8-7

July 9 59-1 4-5 10-5 6-9 7-7
August 6 54-6 4-7 9-9 6-7 7-4
September 3 57-2 4-6 10-3 70 7-8

October 3| 54-4 4-2 8-6 6-3 7-6
November 7 46-0 3-3 6-7 5-7 70
December 5 39-5 3-0 6-4 5-2 6-2

1976 January 2 33-8 2-5 5-1 4-5 5-7
February 6 37-7 2-7 6-2 5-1 5-7
March 5 40-7 3-2 7-4 5-6 6-3

April 2 44-6 3-4 8-7 60 6-9

1974 April 3

Numbers notified to careers offices 

36-6 3-2 7-7 11-7 8-3
May 8 39-6 3-2 7-9 12-4 7-5
June 5 41-6 3-2 8-2 12-3 76

July 3 41-8 3-2 10-0 18-2 7-5
August 7 37-1 3-4 8-9 14-5 6-2
September 4 34-4 2-9 6-8 10-8 6-0

October 9* 29-8 2-6 5-0 8-4 4-8
November 6* 26-4 2-3 3-9 40
December 4* 3-1

1975 January 8*
4-2 2-4February 5* 17-9 1-5 2-2

March 5 17-5 1-6 2-3 4-4 30

April 9 16-1 1-6 3-0 3-7 2-6
May 7 15-1 1-4 26 3-1 2-2
June 4 14-7 1-0 2-1 3-1 1-9

July 9 13-2 1-2 2-2 6-3 2-2
August 6 10-1 10 2-0 3-1 1-5
September 3 10-3 1-0 2-1 2-4 1-6

October 3f 10-4 0-9 1-8 2-1 1-5
November 7 9-6 0-8 1-5 1-9 1 -6
December 5 80 0-7 1-2 1-6 1-4

1976 January 2 7-1 0-6 1-0 1-5 1-3
February 6 7-1 0-6 1-0 1 -6 1-2
March 5 8-3 10 1-5 2-0 2-0

April 2 9-8 10 1-4 2-2 2-0

23'2 25-7 12-3 8-9 18-1 298-0 3-9 302-024-2 28-2 13-8 9-3 20-3 323-6 4-0
25-5 29-6 14-5 10-2 20-2 336'4 3-8 340-2
23-9 28-0 14-1 10-1 19-3 330-2 4-0
22-1 24-9 13-6 9-4 19-1 302-7 4-1
22 3 26-1 13-7 9-7 22-1 307-2 4-2 311-4
21-6 24-7 13-6 8-9 22-8 299-1 4-3
19-9 22-1 11-7 8-3 21-9 270-9 3-9
17'2 20-0 10-4 7-2 21-0 3-5

3-3
14-3 14-5 10-6 5-9 17-i 180-6 3-9
14-0 14-0 11-3 6-5 19-1 178-0 3-6 181-6

13-9 14-2 11 -1 6-5 19-7 173-4 3-4 176-g
12-4 13-9 10-9 6-2 19-3 164-1 3-2 167-3
11-5 14-0 10-8 6-0 18-6 159-0 3-1 162-1

10-3 12-6 9-7 5-4 16-1 142-7 2-6 145-4
9-4 12-2 9-9 5-1 16-0 135-8 2-7 138-5
9-4 12-7 9-8 5-1 16-9 140-8 2-6 143-4

8-7 11-3 8-4 4-5 15-5 129-4 2-5 132-0
7-6 10-9 7-2 3-9 14-9 113-3 2-4 115-7
7-1 9-8 6-4 3-7 13-7 101-0 2-1 103-1

5-9 8-0 5-8 3-8 11-6 86-8 20 88-8
7-1 8-9 6-8 4-1 12-9 97-2 2-3 99-5
7-8 9-8 7-3 4-5 14-4 106-9 2-1 109-0

9-3 10-2 7-8 5-4 15-0 117-4 2-3 119-7

10-4 9-1 4-8 3-2 5-9 100-9 2-5 103'4
11-4 9-9 4-3 3-2 6-9 106-2 2-7 108-9
12-3 9-7 3-9 3-3 8-9 111-1 2-7 113-8

13.3 10-0 5-3 3-5 9-3 121-8 2-6 124-4
11-8 7-7 4-0 2-9 7-3 103-9 2-3 106-2
10-0 7-7 3-1 2-8 7-0 91-7 2-2 93'8

8-1 6-9 2-4 2-4 6-0 76-5 2-1 78-6
6-8 5-8 2-1 2-2 5-6 65 8 20 67-9
5-6 4-6 1-7 1-7 5-5 1-7

1-6
4-3 3-2 1-5 1-4 2-6 41-2 1-5 42-7
4-6 3-6 1-9 1-4 2-6 42-9 1-2 44-2

4-5 3-3 2-0 1-4 2-7 40-9 1-3 42-1
4-0 3-1 1-7 1-2 3-0 37-5 1-1 38-6
3-2 2-7 1-4 1-3 3-5 34-8 1-1 36-0

3-4 2-6 1-7 1-2 3-1 37-0 0-9 38-0
2-6 2-1 1-4 1-0 2-4 27-2 0-9 28-1
2-2 2-5 1-4 1-0 2-3 26-8 0-8 27'6

2-2 2-3 1-1 0-9 2-3 25-6 0-8 26-4
2-1 2-5 10 0-8 1-9 23-5 07 24-2
1-7 1-9 0-8 0-5 1-9 19-7 0-7 20-4

1-5 1-7 0-9 0-6 1-8 17-9 0-6 18-5
1-5 1-8 0-9 0-6 1-4 17-6 0-6 18-3
1-9 2-0 0-8 0-6 1-3 21-2 0-6 21-9

1-9 2-1 1-1 0-7 1-4 23-6 0-7 24-3

Notes: The figures represent only the numbers of vacancies notified to local employment offices and careers offices and remaining unfilled on the day of the count. They are net s 
of total vacancies. Vacancies notified to employment offices could include some that are suitable for young persons. Similarly vacancies notified to careers officers couia 
some for adults. Because of possible duplication the two series should not be added together. which

* Because of industrial action at local offices (a) some of the figures for October, November and December 1974 and for February 1975 include estimates for certa'n. nuary 
did not render returns, (b) in December 1974, no count of unfilled vacancies was made in the South East, East Anglia, West Midlands and East Midlands regions, and (c)
1975 no count of unfilled vacancies was made in any region in Great Britain.
f From October 1975 the day of the count was changed from a Wednesday to a Friday.

VACANCIES

THOUSANDS
[table 119

March 31971

1972

1973

1974

April 3

■1975

fW6

April 2

January 3 
February 7 
March 7

April 5 
May 3 
June 7

April 4 
May 9 
June 6

January 9 
February 6 
March 6

October 3 
November 7 
December 5

April 3 
May 8 
June 5

October 4 
November 8 
December 6

July 4 
August 8 
September 5

July 3 
August 7 
September 4

April 9
May 7 
June 4

July9
August 6 
September 3

January 5 
February 9 
March 8

March 31 
May 5 
June 9
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July 5 
August 9 
September 6

January 2 
February 6 
March 5

October 3§ 
November 7 
December 5

October 9| 
November 6| 
December 4$

January 8| 
February 5± 
March 5

July 7 
August 4 
September 8

October 6 
November 3, 
December 1

vacancies notified to employment offices and remaining unfilled: regional analysis, 
seasonally adjusted

■Vote?
I fi) yee first note.on tab|e 118.

■ *Thecan9es n°tif<ed to employment offices include some that are suitable for young persons. In the period before April 1974 the figures relate to vacancies for adults.
■The season"1^8 '®T. reat Britain, Northern Ireland and United Kingdom from January 1973 onwards have been calculated as described on page 267 of the March 1976 issue of the Gazette.
■ tThe bou ri • ust,d series for the regions appear for the first time and are based on data from 1966-1975.
■ tSee note”* neS k re®*on were revised in April 1974. Figures for April 1974 are shown on both the old and the revised basis.
I §See not® ! on table 11&

South 
Eastf

East 
Anglia

South 
Westf

West 
Midlands

East 
Mid­
lands!

York­
shire 
and 
Humber- 
sidef

l^rth
WUtf

Northf

60-3 3-7 9-9 10-2 8-8 11-8 14-7 6-3

56-9 3-5 9-9 9-8 8-1 10-8 13-5 6-1
57-6 3-4 10-2 9-4 7-7 9-6 12-9 5-8
59-3 3-2 10-2 9-2 7-5 9-4 12-6 5-7

53-4 3-0 9-5 8-4 7-5 9-3 11-9 5-3
56-4 3-3 9-6 8-4 7-6 9-6 12-2 5-3
52-9 3-2 9-3 8-1 7-6 88 11-4 5-1

50-5 3-2 9-6 7-7 7-4 8-4 12-1 5-2
51-0 3-4 10-7 7-8 7-1 8-1 11-8 5-4
51-4 3-7 10-6 7-6 7-1 8-8 11-5 5-9

54-0 3-8 10-7 7-8 8-0 9-5 10-9 5-5
56-7 4-2 11-0 7-7 8-1 9-6 10 7 5-4
60-1 4-2 11-4 7-8 8-1 9-5 10-6 5-4

63-9 4-3 10-7 8-0 8-4 9-9 10-3 5-3
65-3 4-4 11-2 8-0 8-3 10-1 10-0 5-3
67-6 4-6 11-5 8-6 9-0 10-3 9-7 5-9

67-9 4-8 12-0 8-4 9-1 10-1 10-2 6-0
70-7 5-1 12-7 9-0 9-6 10-9 11-4 6-4
72-8 5-0 12-9 9-2 9-5 10-4 11-1 5-9

76-7 5-6 13-8 10-2 10-3 11-5 10-9 6-5
81-7 6*2 14-9 11-9 11-5 12-9 12-6 7-7
88-0 6-8 16-2 13-6 12-4 13-9 14-0 8-3

94-7 7-4 17-4 14-7 13'3 14-7 15-9 9-2
105'9 8-1 19-7 17-3 14-8 16-2 18-3 10-8
117-2 90 21-3 19-3 16-3 17-5 20-6 11-9

125-6 9-9 23-0 21-1 18-0 18-8 22-0 12-8
134-0 110 24-3 23-1 19-8 20-5 23-9 13-3
141-5 11-5 24-9 24-1 19-9 21-6 25-3 13-3

149-4 12-1 26-2 25-6 21-0 22-5 26-3 14-2
152*6 12-3 26-8 26-1 21-1 22-9 27-1 14-1
156-1 12-8 27-9 27-7 21-8 24-6 28-3 15-2

161-6 13-2 28-2 29-1 22-5 25-3 29-9 15-8
167-0 13-4 28-6 29-1 22-2 25-7 300 15-6
164-8 12-9 27-6 28-8 22-1 25-5 29-9 15-1

165-5 12-9 27-4 28-7 22-0 25-6 30-5 15-2
163-7 12-6 26-8 28-1 21-5 25-4 30-3 15-1
158-9 12-3 25-9 27-3 21-0 25-1 300 14-8

154-9 25-5 20-4 24-6 29-7 14-7

151-8 27-8 21-4 24-9 28-9 14-2
148-4 11-6 27-2 25'6 20-5 24-7 28-4 14-0
144-4 11-4 26-6 24-7 19-8 24-4 28-1 13-9

144-0 106 26-0 24-1 19-1 23-5 27'2 13-8
136-3 10-0 23-2 22-3 18-1 22-2 24-6 13-4
133-0 9-9 22-7 21-2 17-7 21-8 24-9 13-2

130-0 9-3 20-8 20-9 17-0 21-0 23-8 13-2
121-7 8-4 18-3 16-7 19-6 21-9 12 2

17-1 17-8 20-5 11-7

87-1 5-6 14-2 12 i 10-8 15*3 15-9 11 0
83-4 6-1 13-8 10-5 10-4 14-6 15-0 11-0

76-9 5-2 12-3 9-3 9-3 13-7 14-5 10-7
68-1 4-7 10-9 8-1 8-9 11-9 13-6 10-4
60-1 4-2 9-8 7-1 8-2 10-5 12'5 10-2

51 8 3-9 8-7 6-4 7-2 10-0 11-8 9-4
521 4-6 92 6-9 7-2 9-5 11’9 9-6
51-8 4-0 8-3 6-3 7-3 8-9 11-4 9-2

47-2 3-6 7-9 5-5 6-7 8-0 10-4 7-9
42-4 3-4 7-0 5-3 6-5 7-3 10-7 7-7
41-6 3-5 72 5-2 6-3 7-7 10-4 7-7

41-9 3-4 9-4 5-3 6-6 7-1 9-9 6-9
44-8 3-3 9-3 5*6 6-5 8-1 10-3 7-2
48-7 3-7 8-7 6-1 7-2 8-4 10-8 7-1

48-9 3-8 8-3 6-6 7-2 9-1 10-6 7-4

Wales Scotland Total 
Great 
Britain

Northern Total
Ireland United 

Kingdom

5-5 7-2 137-4 1-9 139-3

4-9 7-0 128 8 1-9 130-7
5-2 6-7 126-5 1-9 128-4
4-6 6-4 126-4 1-9 128-3

4-6 6-4 118-9 1-8 120-7
4-6 6-1 123-3 1-8 125-1
4-6 5-6 119-0 1-8 120-8

4-5 5-6 117-5 1-7 119-2
4-4 5-7 119-3 20 121-3
4-7 6-2 118-9 2-1 1210

4-6 6-2 121'6 2-0 123'6
4-6 6-2 124-1 1-9 1260
5-0 6-1 126-8 1-8 128-6

4-9 5-9 1300 1-7 131-7
4-9 6-3 132-1 1-8 133'9
5-4 7-0 1380 2-0 140-0

5-0 7-5 139-9 2-1 142-0
5-5 8-0 150-2 2-2 152-4
5-0 6-8 151-2 2-1 153-3

5-0 7-9 161-5 2-3 163'8
5-3 8-9 176-3 2-3 178-6
5-7 10-0 190 8 2-4 193-2

6-2 10-9 204-6 2-4 2070
7-1 13-5 232-3 2-7 2350
7'3 14-8 255-6 2-9 2585

8-0 16-1 275-6 3-2 278-8
8-6 17-3 296-0 3-2 299-2
8-9 17-5 308-5 3-0 311-5

9-2 18-3 324-8 2-9 327-7
9-0 18-8 330-9 3-1 3340
9-3 19-3 343-2 3-2 346-4

9-8 19-8 354-9 3-3 358-2
9-8 20-0 360-8 3-5 364-3
9-8 19-4 356-1 3-6 359-7

9-9 20-2 306-2 3-5 309-7
9-7 19-7 280-2 3-4 283-6
9-6 19-9 278-7 3-6 282-3

- 9-4 19-7 301-8 3-8 305-6

9-4 19-7 319-4 3-8 323-2
9-3 19-7 322-6 3-8 326-4

9-5 19-9 318-8 4-2 3230
9-1 19-7 299-4 4-1 303-5
9-3 21-4 295-6 4'1 299-7

8-9 22-3 287-3 4-2 291 5
8-7 21-8 267-6 3'9 271-5
80 21-8 3-7

3-6
6-4 17-2 194-4 3-9 198-3
6-7 18-9 190-7 3-6 194-3

6-4 19-0 177-6 3-2 180 8
5-7 18-3 160-3 30 163-3
5-1 181 145-9 3-1 149-0

4-8 16-8 131-1 2-8 133-9
4-8 16-6 133-2 2-7 135-9
4'7 16-1 128-5 2-6 131-1

4-5 14-9 116-5 2-4 118-9
4-3 14-8 109-4 2-4 111 8
4-6 14-5 107-8 2-3 110-1

4-8 13-4 108 8 2-3 111-1
4-6 12-9 111 2 2-3 113-5
4-8 14-2 119-9 2-1 122-0

5-3 14-3 121-8 2-1 123-9
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OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries
TABLE 120

OPERATIVES

WORKING OVERTIME ON SHORT-TIME • —.

Weak ended Hours of overtime worked
Stood off for whole 
week} Working part of week Total

Hours lost ' --------

A ” T" Hours lost
Average Average —

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

per 
opera­
tive 
working 
over­
time

Total 
actual 
number 
(millions)

Total 
seasonally 
adjusted 
number 
(millions)

Total 
of 
opera­
tives 
(000’s)

Total 
numbar 
of hours 
lost 
(000’s)

Number 
of 
opera­
tives 
(000’s)

Total 
(000’s)

per 
opera­
tive 
working 
part of 
the week

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

---------- - ■--------—-—
1971 Septembc-18 1,540 29-3 8-3 12-73 12-57 9 375 80 812 10-2 89 1-7 1,185 13-4

October 16 1,549 29-7 8-2 12-64 12-02 6 214 106 969 9-2 112 2-1 1,182
November 13 1,547 29-8 8-1 12-58 11-65 8 327 111 1,058 9-6 119 2-3 1,367
December 11 1,571 30-3 8-1 12-78 12-06 9 357 90 812 9-1 99 1-9 1,169 11-8

1972 January 15 1,392 27-1 80 11-07 11-79 5 181 78 675 8-7 83 1-5 856 10-4
February 19|| 1,173 22-9 8-0 9-35 9-79 46 1,857 995 13,338 13-9 1,041 20-4 15,694 15-1
March 18 1,475 29-0 8-1 11-91 12-42 9 363 114 1,229 10-7 123 2-4 1,591 12-9

April 15 1,470 28-9 8-0 11-79 12-02 14 563 68 583 8-6 82 1-6 1,146 14-0
May 13 1,561 30-7 8-1 12-66 12-41 5 200 65 628 9-6 70 1-4 828 11-8
June 17 1,567 30-8 8-2 12-88 12-61 3 135 38 317 8-4 41 0-8 452 11-0

July 15 1,503 29-5 8-4 12-64 12-59 3 113 29 239 8-3 32 0-6 352 11-1
August 19 1,485 29-1 8-2 12-15 13-14 5 182 28 241 8-6 33 0-6 424 12-9
September 16 1,578 30-8 8-2 12-99 12-74 5 200 26 218 8-5 31 0-6 418 13-6

October 14 1,660 32-4 8-3 13-72 13-10 4 150 25 222 8-9 29 0-6 372 12-9
November 18 1,742 33-9 8-3 14-39 13-44 1 56 20 156 7-7 22 0.4 212 9-8
December 9 1,732 33-7 8-4 14-61 13-90 1 41 16 138 8-5 17 0-3 179 10-4

1973 January 13 1,643 32-1 8-2 13-41 14-26 4 176 27 207 7-7 31 0-6 384 12-3
February 17 1,754 34-2 8-3 14-55 15-11 6 253 17 160 9-5 23 0-5 412 17-9
March 17 1,757 34-3 8-3 14-61 15-22 8 308 25 350 13-8 33 0-6 657 19-9

April 14 1,772 34-5 8-4 14-80 15-05 4 142 20 155 7-7 24 0-5 297 12-6
May 19 1,827 35-5 8-5 15-60 15-35 5 185 13 117 8-9 18 0-3 302 16-9
June 16 1,830 35-6 8'5 15-50 15-21 3 103 13 112 8-8 15 0-3 215 14-0

July 14 1,760 34-0 8-8 15-48 15-37 1 46 13 116 9-0 14 0-3 162 11-6
August 18 1,717 33-1 8-5 14-62 15-42 1 47 11 82 7-6 12 0-2 129 10-8
September 15 1,823 35-2 8-6 15-76 15-47 14 571 9 97 10-4 24 0-5 668 28-3

October 13 1,885 36-3 8-7 16-32 15-72 1 32 10 90 9-4 10 0-2 121 11-7
November 17 1,940 37-2 8-6 16-73 15-79 3 109 • 21 211 10-3 23 0-4 320 13-8
December 15 1,969 37-6 8-9 17-43 16-73 1 35 9 71 7-9 10 0-2 105 10-7

1974 January 19|| 1,264 24-4 78 9-81 10-74 8 309 1,130 15,543 13-8 1,137 22-2 15,852 13-9
February 16|| 1,397 27-1 7-7 10-79 11-42 8 317 941 12,430 13-2 949 18-5 12,747 13-4
March 16f| 1,586 30-8 8-1 12-39 13-55 8 319 227 2,725 12-0 235 4-6 3,044 13 0

April 6 1,735 33-7 8-4 14-53 14/8 3 110 33 360 11-0 35 0-7 470 13-2
May 18 1,769 34-3 8-5 15-13 14-87 6 221 28 244 8-6 34 0-6 465 13-7
June 15 (a) * 1,742 33-9 8-6 14-84 14-54 3 107 23 245 10-6 25 0-5 352 13-7

June 15 (b) * 2,066 36-7 8-6 17-71 17-34 3 115 25 260 10-6 27 0-5 375 13-7

July 1311 1,995 35-2 8-8 17-61 17-45 3 104 24 273 11-2 27 0-5 377 14-0
August 1711 1,882 33-1 8-8 16-48 17-31 4 140 31 306 9-9 34 0-6 446 13-0
September 1411 1,992 35-1 8-7 17-33 16 98 6 226 58 723 12-5 63 1-1 949 150

October 19TT 2,015 35-5 8-5 17-04 16-32 23 929 59 770 13-1 82 1-4 1,699 20-7
November 1611 2,022 35-6 8-5 17-11 15-99 19 742 65 634 9-7 84 1-5 1,376 16-4
December 141T 2,009 35-7 8-6 17-24 16-41 8 322 64 688 10-7 72 1-3 1,011 .13-9

1975 January 1811 1,791 32-1 8-3 14-94 16-11 6 223 124 1,265 10-2 130 2-3 1,488 11’5
February 1511 1,765 31-9 8-2 14-51 15 30 11 451 172 1,769 10-3 183 3-3 2,219 12-1
March 1511 1,737 31-6 8-2 14-21 15-04 17 668 207 2,085 10-1 223 4-1 2,752 12-3

April 1911 1,691 31-0 8-1 13-78 14-05 11 446 229 2,261 9-9 240 4-4 2,708 11-3
May 1711 1,618 29-8 8-3 13-42 13-08 17 685 222 2,304 10-3 239 4-4 2,989 12-5
June 1411 1,570 29-1 8-2 12-94 12-56 14 573 195 1,876 9-6 209 3-9 2,449 •11-7

July 1911 1,517 28-2 8-8 13-29 13-12 21 850 112 1,165 10-4 133 2-5 2,016 151
August 1611 1,397 26-0 8-4 11-67 12-44 17 688 108 1,096 10-2 125 2-3 1,784 14-3
Septemberl 311 1,568 29-3 8-4 13-11 12-75 12 493 120 1,182 9-9 132 2-5 1,676

October 1811 1,625 30-5 8-3 13-47 12-75 6 230 147 1,564 10-7 152 2-9 1,793 11-8

November 1511 1,676 31-8 8-3 13-85 12-73 20 816 157 1,537 9-8 177 3-4 2,353
December 1311 1,695 32-2 8-5 14-39 13-56 24 942 128 1,228 9-6 151 2-9 2,170

1976 January 10H 1,435 27-5 7-8 11-22 12-43 13 504 140 1,347 9-6 152 2-9 1,850 12-2

February 1411 1,572 30-3 8-3 13-08 13-89 6 247 160 1,534 9-6 167 3-2 1,781
March 1311** 1,624 31-4 8-4 13-65 14-50 4 176 128 1,293 10-1 133 2-6 1,469

* In June 1974 a new sampling system was introduced for the monthly employment returns (see page 736 of the August 1974issue of this Gazette). At the same timer® june 1974 
made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up to and incluoing overlime 
(a) the figures related to operatives at establishments with over 10 employees in all manufacturing industries except shipbuilding and ship-repairing but 
worked by maintenance workers. The new senes from June 1974 (b) relates to all operatives in manufacturing industries, including shipbuilding and ship-repairing an 
worked by maintenance workers is included.

t Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
|| In February 1972 and again in January, February and March 1974, the volume of overtime and short-time was affected by energy crises.
II Figures after June 1974 are provisional and are subject to revision to take account of the results of the 1975 Census of Employment.
*♦ See page 510 for detailed analysis.

HOURS OF WORK
manufacturing industries: hours worked by operatives: Great Britain

Actual

Reek ended

June 17[1972

1973

I974

H»5

11976

B956
W57 
1958

104-1 
104-5
103- 2
104- 9 
101-7 
100-6 
100-0 
100-2 
100-8
98-4 
95-7
95- 7
96- 9
97- 4 
95-4 
93-2 
92-8 
95-1 
91-8

104-3 
104-5
103- 0
104- 5 
104-8 
101-1 
100-0
100- 5
101- 4 
100-3

98-5
97- 3
98- 3 
97-7 
96-9 
96-3
95- 6
96- 7 
94-8

103-7 
103-6
102- 5
103- 3 
102-4 
101-0 
100-0
99-9 

100-7 
99-4 
97-8 
97-1
97- 9
98- 0 
97-0
95- 1 
94-7
96- 5 
93-8

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

Seasonally 
adjusted

January 13 
February 17 
March 17

October 13 
November 17 
December 15

Food, 
drink, 
tobacco

Seasonally 
adjusted

Food, 
drink, 
tobacco

July 15
August 19
September 16

October 14
November 18
December 16

April 6 
May 18 
June 15

April 14 
May 19 
June 16

July 14
August 18
September 15

October 12*
November 16*
December 14*

Engin> 
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods 5

Engin­
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods

All manufacturing 
Industries

1 962 AVERAGE=100

July 13*
August 17*
September 14*

103-7 
103-5 
102-4 
102-8 
101-7 
101-3 
100-0 

99-6 
100-7 
98-8 
97-4 
96-6
96- 8
97- 3 
96-1
93- 4 
92-6
94- 9 
92-4

98-6
98- 6 
96-5
96- 3
99- 4 

101-9
100- 0
97- 6

101- 7 
101-9 
101-0
96-8 
94-6 
96-1 
94-3 
87-2 
82-7 
85-8 
84-7

119-0 
117-7 
108-3 
108-6 
110-1 
104-7 
100-0 
98-2 
98-8 
95-6 
91-7 
84-4 
83-3 
83-6 
78-3 
74-0 
71-7 
71-2 
66-3

100-1 
99-5 

100-1 
99-1 

100-1 
100-1 
100-0 

98-4 
97-3 
96-6 
95-2 
92-8 
90-4 
90-8 
89-3 
85-9
84- 5
85- 4 
87-5

All manufacturing 
Industries

106- 9 
104-6
101- 6 
104-9
107- 9
102- 9 
100-0

99-1 
99-1 
96-2 
91-5 
86-1 
870 
88-3 
86-7 
82-1 
79-8 
82-6

104-6 
103-9 
100-4 
100-9 
103-9 
102-9 
100-0
98- 4 

100-7
99- 8 
97-3 
92-4
91- 5
92- 4 
90-2 
84-4 
81-3 
83-2 
81 0

April 19* 
May 17* 
June 14*

January 19}
February 16}
March 16}

I960 
11961 

h963
1964

11965 
|1966 

1967 
11968

1969 
.1970
1971
1972
1973 

11974 
ft975

t In January, February, and March 1974, the volume of overtime and short-time 
was affected by an energy crisis.
Note:

The method of calculation of this index was published on pages 305 to 307 of 
the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of this 
Gazette.

102-8 
102-7 
102-5 
102-0 
101-7 
100-4 
100-0 
99-9 
99-9 
99-0 
98-1 
98-0 
98-3 
98-4 
97-5 
96-6
96- 7
97- 6 
96-8

January 18* 
February 15* 
March 15*

Textiles, 
leather, 

Vehicles clothing

Textiles, 
leather, 

Vehicles clothing

July 19* 
August 16* 
September 13*

October 18* 
November 15* 
December 13*

January 10* 
February 16* 
March 13*

liffiesults of the 197s hours worked from July 1974 is subject to revision when 

hours worked . Employment become available. Both the index of total 
UgR ®ay be reviced wS? lndex of average weekly hours worked from November 
jBtk of manual worker^11 °f the October 1976 inquiry into the hours of

wor*ers are available.

Actual

75-9 80-3 75-5 62-3 83-4 92-7 91-3 92-5 93-7 95-3

83-4 81-7 84-7 82-2 74-3 85-4 95-5 95-2 93-3 94-2 96-8 97-0

78-8 81-6 80-7 71-9 67-8 85-2 95-8 95-1 93-6 95-1 96-8 96-9
69-4 81-8 70-1 71-2 59-3 77-9 96-4 95-4 94-4 94-1 96-9 98-2
84-1 81-6 85-3 83-3 74-8 87-4 95-5 95-2 93-4 93-9 96-6 97-2

84-2 81-8 85-6 83-8 74-6 86-8 95-7 95-5 93-7 94-3 96-6 96-7
84-5 82-0 86*2 84-6 74-6 86-9 95-9 95-5 94-1 94-8 96-7 97-0
84-1 82-1 86-0 84-6 74-3 86-1 95-9 95-9 94-1 95-0 96-4 97-4

82-8 82-1 85-0 83-1 73-5 82-8 95-0 96-2 93-3 93-5 95-8 95-8
83-6 83-6 86-3 83-3 73-8 82-2 96-0 97-4 94-5 94-6 96-6 96-2
83-8 83-3 86-6 82-3 74-2 82-8 95-9 96-5 94-6 93-0 96-7 96-4

84-1 83-1 86-9 83-2 74-1 83-4 96-2 96-3 94-6 94-2 96-8 97-1
84-7 83-1 87-3 84-1 744 84-7 96-6 96-4 95-1 94-6 96-8 97-6
84-9 83-1 87-2 84-9 73-2 85-1 96-5 96-2 94-9 94-5 96-8 97-9

80-3 83-0 82-9 74-0 66-5 86-4 96-9 96-1 95-3 95-9 96-9 98-4
70-5 830 72-0 74-5 57-7 78-9 97-6 96-5 95-9 96-2 97-1 99-2
85-4 82-7 88-1 84-6 72-1 88-9 96-5 96-1 94-8 96-1 96-4 98-1

85-7 83-2 88-4 85-8 71-8 89-1 96-5 96-2 94-9 95-6 96-4 97-9
85-8 83-2 88-9 84-9 71-5 90-1 96-7 96-2 95-1 95-5 96-8 98-2
86-3 84-2 89-4 86-7 71-7 90-0 97-1 97-0 95-7 97-3 97-3 98-5

76-8 76-4 78-9 70-8 59-8 89-6 86-3 87-6 84-2 79-3 81-6 96-8
77-7 77-9 80 3 71-9 60-4 88-8 882 89-7 86-4 81-2 83-4 96-6
81-9 81-5 85-2 78-1 68-2 87-5 93-5 94-3 92-4 88-9 94-6 96-3

83-6 82-5 87-2 82-9 70-1 87-2 95-5 95-6 94-1 94-1 97-5 97-1
84-4 82-9 88-1 84-2 70-9 87-7 95-8 95-6 94-3 95-4 98-0 96-9
84-4 82-6 88-3 84-5 70-7 88-1 95-7 95-4 94-3 95-7 98-3 96-5

79-8 82-4 84-6 72-7 64-8 88-0 96-0 95-2 94-6 95-6 98-6 97-4
70-1 82-4 73-1 72-7 56-6 79-9 95-6 94-5 95-0 95-1 98-7 97-9
84-4 81-7 88-7 831 70-2 89-2 95-1 94-7 93-6 93-4 97-9 96-6

83-3 80-9 87-3 82-9 68-9 87-5 94-7 94-4 93-1 93-7 97-9 96-2
82-9 80-9 87-1 83-7 67-4 88 0 94-8 94-3 93-3 94-5 95-3 96-2
82-8 81-0 87-5 83-8 67-6 88-0 94-9 95-0 93-2 94-5 95-3 96-9

80-9 80-7 85-5 81-7 66-0 860 93-3 95-0 92-0 92-4 94-1 94-9
79-6 80-0 84-3 79-8 64-7 84-0 92-9 94-8 91-7 91-7 93-8 94-7
78-9 78-8 84-0 78-4 63-7 83-4 92-7 93-9 91-6 91-4 93-8 94-4

78-4 77-7 83-3 78-7 63-9 83-3 92-6 93-1 91-4 91-5 93-9 94-4
77-3 76-3 84-2 76-1 65-3 82-9 92-4 92-7 91-4 91-1 93-9 94-5
76-9 75-7 81-5 75-9 65-0 83-6 92-3 92-6 90 9 91-9 94-3 94-7

72-3 75-1 76-4 65-7 58-7 85-5 93-1 93-0 91-4 93-1 94-2 97-3
62*6 74-3 65-5 66-1 49-9 76-6 93-1 92-8 91-1 93-0 94-0 96-5
76-4 74-6 80-7 76-3 63-2 85-5 92-5 92-9 90-7 93-0 93-2 95-5

75-8 74-3 80-3 76-1 62-6 84-7 92-4 93-0 90-6 93-3 92-8 95-4
75-5 74-0 78-5 75-7 61-9 82-8 92-5 93-0 90-8 93-5 93-1 95-675-6 74-6 78-8 75-1 62-2 82-4 93-1 93-9 91-5 94-6 93-5 95-8

74-2 74-0 76-6 75-0 62-2 80-0 91-4 92-9 89-2 93-3 92-7 94-174-3 74-5 77-0 75-9 62-2 78-8 91-7 93-3 89-8 93-7 92-9 93-873-7 73-4 76-1 75-5 61-4 78-5 92-1 92-9 90-1 94-3 93-0 94-3



1961

B962

|963

8964

B965

■1966

8967

1968

0969

Certain 
miscel- 
laneous 
services!

377
37’4
37’0

communi­
cation*

Other 
manu­
facturing 
industries

Public 
admini­
stration

Bricks, 
pottery 
glass, 
cement, 
etc

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October

Paper, 
printing 
and 
publishing

Mining 
and 
quarrying 
(except 
coal 
mining)

B970
|971
■972
■973
■974
■975

furniture 
etc

£ 
21’16 
27-01 
34-1?

All ; 
manu­
facturing 
industries

56’13
72’22
9241

p 
57-99 
73-87 
95-88

TABLE 122
Standard Industrial Classification 1968
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EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked

AU . 
industrjf 
covered

EARNINGS AND HOURS
average weekly and hourly earnings and hours worked: manual workers: United Kingdom

Con- Gas, Transport 
struction electricity and 

and 
water

',TheSeur“b'e„c,°rers '“"-time workers in the industries included in the department's regular enquiries into the earnings and hours of manual workers (table 122).

. “!!’"<3,arecal‘:l,latedby:
'• Multinlvfn« *5. ® ®mount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
| 3- Adding the thls .d.,fference by H (the assumed rate of overtime pay),;

, Dividing tL resu CinS hgure to the average of normal weekly hours to produce a “standard hours equivalent” of actual hours worked; and
!| in .k^era?e weehly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.
t Ihe engineer h‘S cJ,umn are based on the hourly wage rates index.

arnings by rhA wO aP . instruction industries had large wage rate increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual 
x me date of the October 1972 earnings enquiry.

repair
t Consisting of laundries and dry cleaning, motor repairers and garages 

boots and shoes.

Average Average Average Average Average Average Average Average Average
weekly hours hourly weekly hours hourly weekly hours hourlyLnd»rd Industrial Classification 1968 earnings worked earnings earnings worked earnings earnings worked earnings

£ P £ P £ P
A|| manufacturing industries

41-52 44-7 92-89 49-12 440 111-64 59-74 42-7 139-91
1 rU|!'rime women (18 years and over) 21-15 37-5 56-40 27 05 37-2 72-72 34-23 36-8 9302ISX women (18yyears and over)*
1 Full-time boys (under 21 years)
1 Full-time girls (under 18 years)

11-30 21-6 52-31 14-56 21-4 6804 18-38 21-4 85-89
21-60 40-9 52-81 26-31 40-3 65-29 32-87 39-7 82-80
15-21 38-1 39-92 19-31 37*8 5108 23-15 37-5 61-73

All industries covered!
I full-time men (21 years and over)
1 Full-time women (18 years and over)
I Part-time women (18 years and over)*
I Full-time boys (under 21 years)
| Full-time girls (under 18 years)

40-92 45-6 89-74 48-63 45-1 107-83 59-58 43-6 136-65
21-16 37-7 56-13 27-01 37-4 72-22 3419 370 92-41
11-11 21-4 51-92 14-28 21-2 67-36 1802 21-2 85 00
21 02 41-7 50-41 2600 41-2 63-11 33-08 40-4 81-88
15-1-3 38-1 39-71 19-23 37-8 50-87 2303 37-5 61-41

t . Wnmpn ordinarily employed for not more than 30 hours a week are classed as part-time workers.
1 + The industries covered are manufacturing; mining and quarrying (except coal 
London Transport); certain miscellaneous services and public administration.

mining); construction; gas, electricity and water; transport and communication (except railways and

Index of average salaries: non-manual employees: Great Britain
'table 124 Fixed-weighted: April 1970 = 100

ALL INDUSTRIES: non-manual ALL MANUFACTURING INDUSTRIES: non-manual

ALL AGES, including part-time employees

Males Females Males and Males Females Males and
females females

tl970 April 1000 100-0 100’0 100’0 100-0 100’0
■971 April 112-4 112-4 112-4 ill-6 112-9 111-7
■972 April 125-5 125-3 125-4 1240 126-2 124-4
[1973 April 138-5 139-1 138-7 137-7 142-5 138-6
11974 April 1560 158 5 156-8 153-3 167-4 155-8

I Weights 515 485 1,000 648 (49 part-time, 
303 full-time)

1,000

The above series terminated at April 1974

FULL-TIME ADULTS: men (21 years and over) women (18 years and over)

Meh Women Men and Men Women Men and
Women women

6.970 April
100-0 100’0 100’0 100 0 1000 100’0

■971 April 111-5 112-2 111-7 110-7 '112-5 111-0
■972 April 124-1 115-8 124-5 122-3 124-9 122’7
11973 April 137-3 139-8 1380 135-9 139-9 136-5
■974 April 155-3 161-8 1570 152-1 165-2 154-3
■975 April 1950 2240 202-9 191-8 226-7 197-5
1 Weights 575 425 1,000 689 311 1,000

■rotes: These fixed weighted series are based on results of the New Earnings Survey and are described in articles 
of this Gazette.

in the May 1972 (pages 431 to 434) and January 1976 (page 19) issues

The series for full-time adults relate to those whose pay for the survey pay-period was not affected by absence.

| Annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
{TABLE 125

FULL-TIME MEN (21 YEARS AND

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods hot 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and ’ ■ 
footwear

Average weekly earnings ' - -------'"I
£ £ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 40-24 42-41 41-31 43-85 40-51 37-00 39-14 41-60 45-74 39-45 36’75 34-53 33-90
1974 Oct. 47-97 57-01 51*29 51-76 48-49 44-32 46-18 50-40 52’73 46-97 43-74 41-39 40*37'
1975 Oct. 60-29 , 69-74 63-10 62-50 58-86 53*35 56-79 67-53 62-52 56’12 53-65 50’76 48-16

Average hours worked
1973 Oct. 47-1 42-3 44-6 45-1 44-6 43-9 44-0 44-0 43-0 44-7 44-9 44-5 42-0
1974 Oct. 46-6 43-8 44-2 44-8 44-2 43-7 43-4 43-5 42-3 43-7 43-6 44-2 41’1
1975 Oct. 46-2 42-6 42-7 41-9 42-6 42-0 42-2 43-9 41-4 42-1 42-4 . 43-7 40-5

Average hourly earnings
p P P P P P P P P P P P p

1973 Oct. 85-44 100-26 92-62 97-23 90-83 84-28 88-95 94-55 106-37 88-26 81*85 77-60 80-71
1974 Oct. 102-94 130-16 11604 115-54 109-71 101-42 106-41 115-86 124-66 107-48 100*32 93-64 98-22
1975 Oct. 130-50 163-71 147-78 149-16 138-17 127-02 134’57 153-83 151-01 133-30 116-53 116-16 118-91

FULL-TIME WOMEN (18 YEARS AND OVER)

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

T ransport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admini­
stration

All 
induitrid 
covered I

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 42-59 39-36 48-69 40-11 41-52 39-86 41-41 39-78 43-31 34*21 31-32 40-92
1974 Oct. 50-40 45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41-68 37-87 48-63
1975 Oct. 61-07 55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 S9’58

Average hours worked
1973 Oct. 47-1 45-1 45-1 44-9 44-7 48-8 47-2 43-8 49-6 44-1 43-9 45-6
1974 Oct. 46-1 43-8 43-9 43-9 44-0 48-0 46-8 44-0 49-5 43*8 43-7 45-1
1975 Oct. 44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43-6

Average hourly earnings
p p p p P P P P P P P P

1973 Oct. 90-42 87-27 107-96 89'33 92-89 81-68 87-73 90-82 87-32 77-57 71-34 8974 J
1974 Oct. 109-33 104-13 125-19 109-86 111-64 100-96 104-17 108-43 105’17 9546 86*66 107-83 |
1975 Oct. 137-24 129-54 153-70 136-61 139-91 126-74 133-58 142-91 134-90 117’38 115-46 136’65

Standard Industrial Classification 1968

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 22-68 25-73 21-47 2108 23-52 21-55 22-36 24-09 26-18 20-91 19-89 17-94 ^'03 |
1974 Oct. 28-75 31-41 28-73 27-38 30-02 26-87 28-21 28-01 33-48 26-79 25-52 22-38 24*04 I

1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31-76 28-13 28*70

Average Ihours worked ■JL.A
1973 Oct. 38-6 38-6 38-5 37-7 38-1 38-2 37-4 40-0 37-7 37-3 37-3 36’7
1974 Oct. 380 38-8 38-4 37-5 38-0 37-9 37-2 36-7 37-9 37-1 37-2 36’1 □0*1

1975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4 37-1 37-0 37*5 36-8 36-1 36’5

Average hourly earnings

1973 Oct.
P 
58-76

P 
66-66

P 
55*77

P 
55-92

P 
61-73

P 
56-41

P 
59-79

P 
60-23

P 
69-44

P 
56-06

P 
53-32

P 
48-88 52*28

66*^9 |
1974 Oct. 75-66 80-95 74-82 73-01 79 00 70-90 75-83 76-32 88-34 72-21 68-60 61 ’99

80-85
1975 Oct. 98-89 111-17 98-68 96-49 103-84 94-87 98-06 105-92 112-88 93-48 87-98 77-07

Average hourly

Average weekly 
wage earnings 
(1)

Average hourly 
wage earnings 
(2)

wage earnings 
excluding the 
effect of overtime* 
(3)

Average hourly 
wage rates!
(4)

Differences (col. (3) 
minus col. (4)) 
(5)

-f- 6*6 ?'* + 7-3 + 6-5 + 6-2 + 0-3
+ 5-4 + 7-0 + 6-9 + 6-4 + 0-5
+ 4-0 + 5-1 + 5-2 + 4-1 4- 1 ‘1
+ 3-2 + 4-1 + 4-4 + 4-2 4 0-2
+ 30 + 3-6 + 4-0 - + 3-6 + 0-4
+ 5-3 : + 4-1 + 3-6 + 2-3 + 1-3
+ 9-1 + 7-4 + 6-5 + 4-9 + 1-6
+ 8-3 4- 8-2 + 8-1 + 5-7 SB2-4
+ 7-5 + 8-4 4 80 + 5-3 + 2-7
+ 8=5 410’1 + 9-5 + 7-3 4 2-2
+ 7-4 4- 9-8 + 9-7 4 80 + 1-7
+ 4-2 + 6-2 + 6-5 + 5-6 4 0-9
+ -2-1 + 2-8 + 30 + 2-7 + 0-3
+ 5-6 + 5-3 + 5-0 + 5-3 - 0-3

,. + 8=5 + 8-1 + 7-7 . + 8-6 - 0-9
+ 7-8 + 7-2 + 7-0 + 6-7 + 0-3
+ 7-5 + 7-1 -....+ 6-9 + 5-4 + 1=5
+ 8-1 4- 8-0 4 80 + 5-5 + 2-5
-M3-5 +15-3 416-0 412-4 + 3-6

- +11-1 4-12-9 +13-7 ■ 411-6 + 2-1
+1'5-7 415’0 414-6 418*1 ■ 3-5t
4-15-1 414’1 413-6 412-i + 1’5
4-200 4-21-4 421-9 4-20-6 + 1-3
4-23-4 426*9 4-28-6 - 4-26*5 + 2-1

Average hourly earnings

Average weekly earnings
£ £ £ £ £ L £ £ £ £

1973 Oct. 21-16 22-93 22-79 20 02 21’15 18*96 23-04 28-84 16*79 23’37
1974 Oct 27-54 28-86 30-09 26-27 27-05 __ 23-92 29-89 34-58 21-73 29’18
1975 Oct. 35-20 36-77 38-51 32-94 34’23 — 30-45 38-76 44-07 26-59 38’64

Average hours worked
1973 Oct. 36-5 37-5 38-6 37-7 37-5 — 37-2 37-3 430 38-4 40’3
1974 Oct. 36-3 37-7 38-7 37-5 37-2 38-1 36-7 42-4 38-7 39’5
1975 Oct. 35-9 370 37-9 37*3 36’8 — 37*5 35*4 41-5 38*3 40’3

* Except railways and London Transport.

p P P P P P P P P
1973 Oct. 57-97 61-15 59-04 53-10 56-40 ___ 50-97 61-77 67*07 43-72
1974 Oct. 75-87 76-55 77-75 70-05 72-72 62-78 81-44 81-56 56-15
1975 Oct. 98-05 99-38 101-61 88-31 93*02 81-20 109-49 106’19 69-43
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Earnings, wage rates, retail prices, wages and salaries per unit of output
AVERAGE 1970 - 100
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)

548 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

* From 1975 the New Earnings Survey only covers employees who are members of PAYE schemes; it therefore excludes substantial numbers of part-time 
and girls with low earnings working full-time. The survey estimates for these categories are therefore not directly comparable with those for earlier years.

og Scale 

!80

'70

TABLE 120

MANUFACTURING INDUSTRIES ALL INDUSTRIES

Average weekly Average Average hourly Average weekly Average Average
earnings hours earnings earnings hours earnings

excluding those whose pay was excluding those whose -----------.
pay WMaffected by absence affected by absence

including excluding including excluding including excluding including 
overtime

excluding : 
overtime Ithose those overtime overtime those those

whose pay whose pay pay and pay and whose pay whose pay pay and
was was overtime overtime was was overtime overtime '
affected by affected by hours hours affected by affected by hours
absence absence absence absence

£ £ P P £ £ P
~----------- -

Full-time manual men (21 years and over)
32-1 32-8 46-0April 1972 33-6 34-5 45-6 75-8 71-3 69-1

April 1973 38-6 39-9 46-4 86-0 83-7 37-0 38-1 46-7 81-7 79-2
April 1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91-1
April 1975 54-5 56-6 45-0 125-8 123-1 540 55-7 45-5 122-2 119-2

Full-time non-manual men (21 years and over)
43-5 38-7April 1972 43-7 43-8 38-9 111-3 43-4 110-7 110-8

48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121-6 121-7
April 1974
April 1975

54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 138-1
68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6

All full-time men (21 years and over)
43-4April 1972

April 1973
36-2 37-1 43-9 83-7 36-0 36-7 83-7 83-3
41-1 42-3 44-5 94-5 93-5 40-9 41-9 43-8 94-3 93-7

April 1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
April 1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3

Full-time manual women (18 years and over)
16-6 17-1 39-9 43-0April 1972 170 17-7 400 44-4 42-6

April 1973 19-6 20-5 400 51-2 50-7 19-1 19-7 39-9 49-6 49-1
April 1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7
April 1975 30-9 32-4 39-5 81-8 81-4 30-9 32-1 39-4 81-6 81-1

Full-time non-manual women (18 years and

April 1972 19-4 19-5 37-3 52-3 22-1 22-2 36-8 59-9 59-8
April 1973 21-8 21-8 37-3 58-5 58-3 24-5 24-7 36-8 66-2 66-1
April 1974 25-6 25-8 37-3 69-0 68-8 28-3 28-6 36-8 76-9 76-7
April 1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9

All full-time women (18 years and over)
20-1 20-5 37-8 54-0 53-9April 1972 17-8 18-4 39-0 47-0

April 1973 20-3 21-0 39-0 53-9 53-5 22-6 23-1 37-8 60-5 60-3
April 1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
April 1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3

Full time adults
(a) TMen (21 years and over)

5 Women (18 years and over) 
April 1972 31-7 32-7 42-6 76-4 31-4 320 41-8 75-8 75-0
April 1973 360 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
April 1974 40-8 42-3 43-0 97-6 96-1 40-6 41-7 42-0 97-8 96-8
April 1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41-3 128-9 127-7

(b) Males and females (18 years and over)
35-9 42-1 84-1 82-9April 1973 35-6 36-8 43-1 84-6 83-1 35-0

April 1974 40-3 41-8 43-0 96-4 95-0 40-1 41-1 42-0 96-6 95-5

April 1975 51-5 53-6 42-3 125-8 124-1 52-0 53-4 41-4 127-3 1260

•Full-time youths and boys (under 21)
17-1 16-0 16-2April 1972

April 1973
16-7

42-3 45-5 44-3
57-4

_ *—
19-9 20-4 42-7 480 46-7 19-0 19-3

April 1974 26-1 26-9 43-0 62-5 60-7 24-7 25-1 42-4 59-1

April 1975 33-4 34-2 42-0 81-5 79-5 32-9 33-3 41-8 79-8 78-1

•Full-time girls (under 18)
10-2 10-3April 1972 11 0 11-3

39-0 30-6April 1973
April 1974

12-8 13-1 39-6 33-2 33-0 11-8 11-9 40-7 !
__ ——116*6 17-1 39-2 43-8 43-6 15-4 15-7 38-4 40-9

April 1975 22-8 23-4 38-7 60-3 60-2 22-0 22-3 38-1 58-5 58-3 
__ — --

•Part-time men (21 years and over)
12-1 12-2April 1972 10-4 10-5

18-9 64-6 644
April 1973 12-8 13-0 20-4 56-0 55-5 15-0 15-2 71-0
April 1974 14-0 14-3 20-2 66-0 65-5 14-8 15-1 19-0 /z-x __ I

April 1975 20-1 20-3 20-2 89-4 88-3 17-9 18-3 18-2 93'9

•Part-time women (18 years and over)
8-5 8-6April 1972 9-3 9-5

20-3 49-1 49-0
April 1973
April 1974

10-8 11-0 22-6 49-0 48-7 9-9 10-1 574
12-5 12-9 22-7 57-3 57-0 11-7 11-9 20-7 0/ -a ~____ -

- - ~~
April 1975 17-0 17-6 22-9 77-5 77-3 17-1 17-4 21-4 81-3

.. . ......................... . . ...... ,
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!aBLE 117 (continued)TABLE 127

Vehicles Textiles

Standard Industrial Classification 1968
Standard Industrial Classification 1968

JANUARY 1 970 = 1 00

125-5124-8122-3
127-7127-7124-0

175-9
174-9
183-7

I860
190- 8
191- 1

216-3
215-6
221-6

231- 3
232- 7
236-5

121-7
121-9
123-8

145-6
148-9
154-6

158-9 
163-3 
163-1

168-7
172-4 
181-8

151-7
154-6
172-3

190-4
198-6
201-9

203-7
212-2
207-6

213-4
217-3
221-1

249-7 
257-5 
260-2

118-1
121-3

122- 5
123- 5
124- 9

128- 9
129- 5
134-3

143-2
145-8
142-4

144-2
144- 0
145- 5

147-2 
149-9 
155-1

162-6
168-8
171-7

157-1
155-0
157-0

189-4
205-4
234-2

214-1
214- 6
215- 7

227-8 
232-7 
256-1

241-6
244- 6
245- 6

253-3
250- 9
251- 9

113-4
113-8

115-5
117-3
119-1

130-0
133-4
133-2

131- 4
132- 1
137-4

139- 5
140- 6
143-3

141-6
148-7
152-6

151-3
149-1
154-5

156-1 
160-2 
155-8

153-9 
155-3 
162-9

162-3
165-6
169-6

194-0
193-6
199-4

199-9
202-7
210-4

224-5
230-7 
227-6

120-3
120-1

118-4
118- 3
119- 9

132-6
129-1
136-3

135- 3
132-7
136- 2

138- 7
140-3
139- 1

141-3
143- 0
144- 1

154-1
154-0
154-7

184-4
183-7
188-4

227-7 
226-7 
232-1

237-1
241-7
243-5

Agri­
culture"

125-6
125-8
125-1

133-7
141-8
140-9

159- 2
160- 7 
155-9

157-2
157-4
161-8

219-2 
225-0 
223-8

October 
November 
December

October 
November 
December

October 
November 
December

April 
May

Mech­
anical 
engin­
eering

Elec­
trical 
engin­
eering

Con­
strue* 
tion

177-9
184-6
186-5

Miscel­
laneous 
services!

April 
May 
June

April 
May 
June

October 
November 
December

Metal 
goods 
not 
else­
where 
specified

1400 
141-7 
1370

and 
water

April 
May 
June

October 
November 
December

Chemi­
cals 
and 
allied 
indus-

Metal 
manu­
facture

Instru­
ment 
engin­
eering

All industries and 
services covered

August 
September

Coal 
and 
petro­
leum 
pro­
ducts

July 
August 
September

July 
August 
Septembei

July 
August 
September

August 
September

Food, 
drink 
and 
tobacco

Ship­
building 
and 
marine 
engin­
eering

T rans- 
port 
and 
com­
munica­
tion!

Mining 
and 
quarry­
ing

Other 
manu­
factur­
ing 
indus­
tries

All manufacturing 
industries

1971 
May 
June

Gas, 
elec-

1973 
January 
February 
March

tiniben 
■mi- 
lure,

1972 
January 
February 
March

1974 
January!! 
February!! 
March

1976 
January 
February 
MarchlT

1975 
January 
February 
March

Seasonally 
unadjusted adjusted

Leather, 
leather 
goods 
and fur

119-7
1220
119-7
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Seasonally 
unadjusted adjusted

Bricla, 
Pottery. 
Klass, 
cement, 
etc

Clothing 
and 
foot­
wear

* England and Wales only.
! Except sea transport and postal services.
! Consisting of laundries and dry cleaning, motor repairers and garages and repair 

of boots and shoes.
§ Because of disputes in coalmining a reliable index for “mining and quarrying” 

cannot be calculated for these months. In each case the figures for coalmining for a 
month earlier have been used in the compilation of the index “all industries and 
services covered”.

II As industrial activity was severely disrupted by restricted electricity supplies, the

Note (2): The seasonal adjustments are based on the data for 1963 to 1973.
Note (3): New series, based on January 1976 = 100, have been introduced, including 

index numbers for the whole economy and 27 industry groups. They are explained in 
an article in the April 1976 issue of this Gazette. The latest figures are given elsewhere 
in the present issue.

Paper, 
printing 
and 
publish­
ing

nd Mav ioac’s senes >s explained in articles in the March 1967, July 1971 
smuneratinn • 1.ss?.es this Gazette. The information collected is the gross 
amings hav lnuludlnS overtime payments, bonuses, commission, etc. Monthly 
lonthlv ftam? been ,c.Onverted into weekly earnings by using the formula:— 
Rage earninm8S^mu tlplied by 12 and divided by 52. In arriving at the indices of 
Bthout disHnfS tS® tO^al remuneration is divided by the total number of employees 
Pn-manuai lng between males and females, adults and juveniles, manual and 

mployees or between full-time and part-time employees.

■■—*Q^becalculat®^ 
monthly survey was not carried out in February and so figures cann
for this month. »

1 Provisional. ., . «  fnr “agriculWJ*
♦♦ Insufficient information is available to enable a reliable index m

to be calculated for the current month, but the best possible estimai
the compilation of the index “all industries and services covered. . wOrking aD° 

!! The figures reflect temporary reductions in earnings while tnrec-
other restrictions were in operation.

1971
118-4 
118-9

118- 6
119- 8

118-1 
118-0

118-5 
120-5

117-6 
117-8

May 
June

121-0 120-3 119-3 120-8 119-4 July
119-6 119-4 120-6 120-1 120-7 August
120-7 120-6 121-4 121-7 121-1 September

121-9 121-9 122-2 122-7 122-0 October
124-3 122-9 122-6 122-9 122-2 November
123-1 122-3 123-6 122-3 123-3 December 

1972
127-2 125-2 125-4 124-3 124-5 January
II 
136-6

|| II II II February
128-2 128-1 129-0 128-3 March

134-5 130-2 130-0 130-6 129-4 April
134-1 131-8 131-2 131-6 130-6 May
138-7 134-5 132-4 134-6 131-7 June

138-4 134-8 133-7 134-4 132-8 July
135-6 133-6 134-9 133-4 134-1 August
142-3 137-7 138-5 138-7 138-1 September

145-5 139-7 140-0 141-4 140-5 October
144-1 142-1 141-7 143-2 142-5 November
144-0 139-5 141-2 141-3 142-4 December 

1973
147-6 141-9 142-1 142-9 143-2 January
148-7 143-5 143-5 144-5 144-2 February
151-7 145-3 145-3 146-7 145-8 March

149-5 144-0 147-0 145-8 147-5 April
147-0 149-5 148-7 150-6 149-4 May
154-0 153-3 151-0 155-2 151-8 June

156-0 153-6 152-3 155-5 153-7 July
152-6 151-7 153-2 153-5 154-3 August
154-3 154-8 155-8 157-0 156-2 September

158-4 157-4 157-8 159-1 158-1 October
158-7 160-6 160-2 160-9 160-2 November
157-9 159-8 161-9 159-7 161-0 December 

1974
162-7 151-7 1520 153-9 154-3 January!!
163-1 154-8 154-9 156-9 156-6 February!!
172-2 165-0 165-0 167-6 166-4 March

172-3 162-7 162-6 166-1 164-8 April
170-6 168-6 167-7 171-0 169-5 May
183-4 177-9 175-2 180-0 176-2 June

188-5 181-5 179-9 183-6 181-4 July
185-4 182-1 183-9 184-9 185-9 August
190-7 186-9 188-1 189-9 189-0 September

193-5 190-6 191-1 193-0 191-8 October
198-8 200-2 199-9 201-7 200-8 November
194-2 202-4 205-1 * 206-6 208-3 December 

1975
209-6 203-6 204-0 205-7 206-2 January
208-9 207-3 207-3 210-2 209-9 February
220-6 210-8 210-8 214-2 212-8 March

223-7 212-2 212-2 217-1 215-4 April
220-5 214-9 213-7 219-6 217-7 May
237-4 221-2 217-8 2260 221-2 June

242-7 229-5 227-5 234-3 231-6 July
238-6 228-5 230-7 232-8 234-0 August
240-5 232-5 233-9 239-0 237-9 September

244-3 236-9 237-5 240-9 239-5 October
244-4 242-2 241-7 244-6 243-5 November
244-0 244-4 247-6 246-6 248-6 December 

1976
256-5 245-9 246-4 248-2 248-8 January
259-3 247-6 247-6 250-1 249-7 February
269-9 252-5 252-5 255-6 253-9 March IT

122-6 113-5 119-3 119-9
125-8 114-5 124-5 122-2

126-5 112-1 122-9 126-4
133-7 113-9 120-4 125-0
138-6 115-2 124-5 124-4

131 -8 116-2 125-4 126-1
127-0 105-6 123-6 126-9
122-6 106-0 123-7 126-5

123-5 § 122-3 126-5
|| II II II
129-8 134-5 128-5 137-6

134-2 132-9 129-8 138-8
134-1 131-1 129-4 137-8
137-7 134-3 133-7 137-1

139-0 135-1 128-7 140-6
148-7 134-7 119-9 140-3
150-9 136-7 140-5 140-8

144-9 137-8 149-7 142-7
143-0 139-8 149-5 143-1
144-3 141-2 146-8 154-0

139-6 140-9 147-0 145-4
148-8 141-1 150-7 141-8
145-5 140-6 156-9 145-4

160-3 144-8 152-6 148-1
167-9 146-9 157-7 152-6
175-6 149-8 163-9 161-6

171-3 150-3 163-7 158-7
185-7 148-9 159-7 155-7
181-4 152-5 166-3 160-8

167-4 153-1 169-4 160-2
172-5 139-1 169-9 160-2
167-5 139-8 168-4 156-8

170-5 139-2 163-3 160-2
184-0 $ 166-8 163-8
194-0 191-3 174-2 177-1

202-3 189-1 174-3 170-7
206-8 187-3 175-6 176-6
203-3 195-3 189-3 186-0

213-9 198-3 192-3 185-2
230-4 199-0 188-3 196-0
229-0 204-1 196-8 204-4

217-3 208-2 200-9 202-0
215-9 214-5 203-3 206-8
218-9 215-9 205-7 221-3

225-7 215-5 204-7 216-3
232-5 218-2 217-4 219-3
236-1 253-0 219-1 214-7

249-1 261-6 225-6 219-5
259-2 256-9 223-2 227-8
257-7 262-3 231-7 249-9

259-X 260-2 241-6 287-0
280-1 258-7 235-9 262-9
290-1 261-4 244-9 257-4

275-4 263-5 248-9 256-6
267-4 265-6 .248-9 255-5
259-5 267-3 252-8 258-6

273-4 268-1 245-8 261-0
288-0 268-3 248-3 261-9

♦♦ 288-0 254-2 270-2

125-5 117-0 120-5 110-1 116-0 115-5 119-6 116-7 121-5 116-2 119-8 122-5 116-3 121- 0
122- 6

■in 7
126-0 116-5 125-0 111-7 117-6 117-9 119-2 117-8 122-5 116-0 123-1 125-5 118-2 I 123-6

126-6 121-2 126-2 114-3 118-2 118-4 121-6 114-8 120-1 116-9 123-2 127-3 120-5 11H 
119-8 
121-5

■23-9
126-8 120-9 125-5 112-5 116-6 118-1 120-7 111-5 120-1 114-5 122-5 127-7 117-1 ■20-1
127-4 122-0 125-9 114-4. 117-5 120-0 123-3 117-9 118-7 115-0 123-0 128-5 118-3 I 124-2

127-8 122-7 126-5 115-9 118-9 120-2 125-6 117-6 120-2 116-9 124-5 128-4 119-9 122-4 I ■261
130-5 122-5 129-7 115-6 119-9 121-4 125-8 116-4 120-2 118-3 125-4 130-7 121-0 124-6 ! 5 ■|26-2
134-7 124-8 129-9 113-7 118-5 122-6 116-1 111-4 121-3 116-0 120-6 126-6 122-0 123-7 ■22-4

132-3 125-6 130-8 117-4 121-4 123-8 127-9 116-8 126-0 120-4 126-7 132-7 125-8 126-4 i
II «

| 1301

|| II II II II II II II II II II II IJ
136-6 127-6 133-0 120-1 125-2 126-5 130-9 122-7 129-3 124-5 127-5 137-2 128-7 !27-1 I 1i,S
136-8 130-6 134-3 124-2 127-0 127-0 130-4 125-4 130-4 125-3 130-7 135-9 129-1 131-3

■32-6

139-3 129-4 133-2 125-9 127-5 128-7 130-8 125-6 136-1 127-4 134-0 137-7 1300 132-3 ■ 131-8
139-5 129-4 138-0 134-4 130-1 131-6 136-4 123-1 135-6 129-2 138-7 141-0 130-2 135-1 ■ 135-3

140-2 134-5 140-0 135-8 130-8 132-6 136-6 123-0 136-0 130-3 137-8 145-6 130-9 134-0
1 !3M

141-3 135-5 138-1 129-9 129-5 131-7 135-8 119-9 136-5 128-5 136-5 143-6 129-5 132-4 ■131-8

144-1 134-6 140-3 135-3 133-9 135-5 140-0 127-1 139-8 133-3 137-8 145-4 132-9 136-9 ■ 139-8

144-9 135-6 140-2 136-9 137-4 137-1 140-2 131-3 141-1 136-1 139-7 147-4 136-5 142-0 ■41-3
147-7 136-8 143-7 136-5 138-9 139-9 143-1 135-0 145-3 139-4 141-4 145-8 138-3 143-2 ■ 145'8

151-6 137-7 143-7 133-8 136-6 140-9 143-6 125-1 139-0 133-3 136-2 142-4 136-5 143-2 ■ 140-8

145-2 137-7 142-9 135-2 139-5 138-9 142-9 135-3 145-2 139-1 142-0 149-4 139-7 145-1 ■ 147'6
146-4 138-7 151-6 140-4 140-7 140-9 145-4 137-3 141-8 139-6 144-5 148-3 141-6 146-6
161-1 139-6 143-5 144-0 142-0 143-5 146-4 139-2 141-0 140-1 145-7 152-6 143-6 146-5 ■ 150 6

154-0 139-5 146-2 141-9 140-5 143-0 146-6 133-3 142-1 138-0 142-7 150-1 140-1 147-4 ■'1517
■57'1
■60-9158-0 141-7 148-1 145-3 145-8 145-8 151-8 144-8 148-1 144-6 152-8 153-2 146-7 151-9

158-1 145-6 154-7 152-7 148-8 148-8 155-0 148-1 153-5 148-2 156-3 155-2 147-9 154-9

157-9 150-2 154-0 155-0 150-4 150-3 154-3 148-6 153-3 148-9 156-3 162-2 146-9 154-6 ■61-1 
856-4 
j62-4158-5 150-0 150-8 150-7 148-4 146-9 153-8 145-2 152-3 145-6 154-6 161-3 146-7 151-2

160-5 151-9 152-8 154-1 152-8 151-7 156-6 146-0 152-8 150-5 155-7 162-0 152-6 156-3

160-7 153-0 155-2 154-9 156-6 153-5 158-5 148-4 155-5 154-2 159-3 160-2 157-1 159-7 |657
165-8 148-7 161-1 157-5 158-9 155-7 161-1 154-7 157-8 158-4 161-6 161-8 159-2 162-7 p3-5
170-3 152-8 162-3 155-2 159-5 160-2 161-6 145-2 157-0 155-5 157-4 157-9 159-4 163'0

166-3 150-6 159-2 145-2 150-5 154-6 155-4 142-8 144-6 145-6 142-9 159-6 141-0 155-3
|S77

[160-8
165-3 151-0 169-5 153-6 154-1 157-9 157-3 148-2 144-4 149-0 146-0 164-4 145-8 157-5 073-0 

l?2-3 

|172'9

169-0 160-2 162-3 159-5 165-0 166-6 162-9 158-5 160-3 163-3 168-6 176-1 170-4 166-2

170-2 163-0 161-9 159-3 158-5 159-9 162-2 159-0 155-6 157-7 166-6 172-8 167-7 167-2
176-0 164-2 165-6 163-7 167-2 166-9 168-8 159-2 164-9 165-0 175-5 180-0 169-6

178-6
@83-0

181-9 169-6 174-8 174-7 179-1 175-0 178-5 176-3 174-7 175-6 185-1 184-5 175-9

186-2 184-0 185-2 181-2 180-5 176-9 183-1 176-8 174-0 180-0 188-4 199-2 176-6 180- 1
181- 8 
188-5

1185-2 
£183-9

188-6 197-1 188-1 180-5 181-8 176-9 182-6 170-5 178-7 177-4 187-5 190-1 175-6 192 9
193-6 197-6 190-8 184-8 185-5 182-1 190-8 178-2 180-2 182-1 187-3 196-1 1840

1981
204-1197-4 200-2 199-2 184-8 190-4 188-6 192-5 175-7 183-5 187-9 191-5 197-6 190-4 192'1

199'4
203-0209-2 203-4 209-2 195-0 198-3 197-2 199-1 187-1 204-5 196-4 197-6 207-0 194-4 ; 202-4

218-6 206-1 211-3 200-8 198-5 199-3 204-3 191-8 201-6 196-9 199-6 206-3 197-0

212-4
204'9 
207-0 
206-0

210'8 
213'2 
220-1

214-8 212-1 205-5 203-6 203-7 201-2 204-0 197-8 196-9 201-0 200-7 214-5 198-1 220-3
214-5 209-1 213-2 214-4 205-3 204-4 208-4 202-8 200-2 203-8 203-7 209-1 202-3 223-4
233-0 219-3 207-6 220-0 208-8 209-2 212-2 211-3 199-3 209-4 203-7 215-8 204-7

223 4

220-8 213-0 210-8 212-9 215-4 210-5 217-5 221-4 200-7 209-1 208-5 215-1 210-5 2216 
231-8225-4 215-6 215-4 221 -2 215-5 215-2 222-0 218-7 198-8 210-7 218-5 216-9 210-5

233-1 223-2 217-5 222-5 220-5 224-2 226-8 232-2 207-5 218-6 225-7 219-6 215-3
241-7

237-2 240-9 251-4 225-6 230-1 231-5 237-8 217-3 213-5 227-8 233-2 227-7 219- 7
213-0
220- 5

224-9
224-6 
2317

234-8 
j 241-8

241-0 242-9 249-7 225-8 226-7 228-7 236-9 200-1 219-9 224-9 230-1 225-9
245-0 245-1 245-5 229-6 230-2 232-9 241-1 236-1 217-0 228-2 233-4 232-1 247-0

248-1 247-2 246-6 236-2 234-7 236-1 244-7 238-5 223-0 . 232-8 238-8 236-6 228-6 
232-0 
236-8

236-5 
242'2

243 8
248

254-7 250-6 255-9 241-3 239-8 238-4 248-4 244-4 227-3 239-7 242-9 238-5 246-6
263-5 252-8 264-2 235-0 241-2 248-3 255-4 239-7 230-3 240-8 242-5 237-9

1 2S4 -

257-0 251-1 256-0 241-2 243-6 244-2 251-4 244-8 234-0 243-7 250-6 248-1 240-2 
238-7 
245-3

247-7
247-1

■ 259 3
■ 258-5

255-6 251-4 256-0 249-1 242-9 245-3 253-0 249-6 237-7 243-8 251-6 241-4 250-0
276-8 261-1 259-0 249-3 248-1 253-1 259-6 251-4 237-0 249-4 256-2 243-3
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TABLE 130

TABLE 128 NORMAL WEEKLY HOURS*BASIC WEEKLY RATES OF WAGES

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

SHIPBUILDING AND SHIP REPAIRING*
£

[1974

CHEMICAL MANUFACTURE! 11975

Average hourly earnings excluding overtime premium
11976

April

Manufacturing industries

index numbers

1974

1975

1976

April

159-67 
133-27 
122-15 
149-80 
155-58 
129-42 
119-82 
145-25

January 
February 
March

October 
November 
December

April 
May 
June

August 
September

January 
February 
March

October 
November 
December

April 
May 
June

April 
May 
June

143-75
122-36
114-31
133-86

July 
August 
September

August 
September

July 
August 
September

October
November
December

June 
1975

April 
May 
June

October 
November 
December

June 
1974

January 
February 
March

June 
1975

January 
1974

June
1974

January 
1974

January 
1975

January 
1976

January 
1976

January 
1975

Industry group 
SIC (1968)

The industries covered comprise the following Minimum List Headings of the 
Standard Industrial Classification 1968:

* 370-1.
t 271-273; 276-278.
! 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

r72lj 973 I Average of monthly
B974 '
1975

January 
1976 January 

1976

552 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE
MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 553

January 
February 
March

(2) The statistics do not take account of changes determined by local negotiations at 
establishment or shop floor level. They do not reflect changes in earnings or in actual 
hours worked due to such factors as overtime, short-time, variations in output, etc.

(3) The figures relate to the end of the month.
(4) Publication of the index figures to one decimal place must not be taken to mean 

that the figures are thought to be significant to more than the nearest whole number.
(5) Where necessary, figures published in previous issues of this Gazette have been 

revised to include changes having retrospective effect or reported belatedly.
* Actual averages of normal weekly hours at the base date (July 31, 1972) are shown 

in brackets.
t In general males under 21 years of age and females under 18 years ot age.

EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

indices of basic weekly and hourly rates of wages and normal weekly hours: 
manual workers: United Kingdom

1973 ! Average of monthly 
119741 index numbers 
B975J

Note: The specified pay-week for the January 1974 inquiry occurred in the period when 
electricity supplies to industry were restricted as part of the measures taken ai 
the time of the coal mining dispute. This may have affected the figures althougn 
it is uncertain by how much, and other factors could also have exerted an 
influence.

GREAT BRITAIN: JANUARY 1964 « J

■Oles;

■andardTates^m^S,are ^asec^ on minimum entitlements {namely basic rates of wages, 
and normal lntUm guarantees or minimum earnings levels as the case may be) 

work which are generally the outcome of centrally 
■gulation orders*8 WhentS’ usua^7 national collective agreements or statutory wages 
Bp’nimum earning w®ere an agreement or order provides for both a basic rate and a 
I the minimum p 8.Varantee for a normal week, the higher of the two amounts is taken 
Bement this i<= J??1, Similarly if a general supplement to basic rates is in
_dustries and sewif in entitlement. Details of the representative
|?lculation are . which changes are taken into account, and the method of

1958 PAkr.,» Yk™ lssues of this Gazette for February 1957, September 1957,
■ rwruary 1959, January 1960 and September 1972.

BASIC HOURLY RATES OF WAGES

Men Women Juveniles! All 
workers

Men Women Juveniles! All 
workers

Men Women Juveniles! All 
workers

101-5 100-4 101-7 101-3 99-9 99-9 99-9 99-9 101-5 100-5 . 101-7 101-4
114-9 115-7 117-2 115-2 99-8 99-4 99-5 99-6 115-2 116-5 117-8 115-6
136-4 144-4 143-1 138-0 99-6 99-1 99-3 99-5 136-9 145-8 144-1 138-7
175-4 191-8 190-1 178-7 99-6 990 99-2 99-4 176-2 193-7 191-6 179-8

(40-1) (404) (40-3) (40 2)
126-2 132-6 129-5 127-3 99-6 99-1 99-3 99-5 126-6 133-8 130-4 128-0
129-8 138-6 135-0 131-4 99-6 99-1 99-3 99-5 130-3 139-8 135-9 132-1
134-8 141-8 141-1 136-2 99-6 99-1 99-3 99-5 135-3 143-1 142-1 136-9

137-8 144-2 144-7 139-1 99-6 99-1 99-3 99-5 138-3 145-5 145-8 139-9
143-6 149-0 150-8 144-8 99-6 99-1 99-3 99-5 144-2 150-4 151-9 145-6
144-1 151-3 152-3 145-6 99-6 99-1 99-3 99-5 144-6 152-7 153-4 146-4

145-9 155-2 155-6 147-9 99-6 99-1 99-3 99-5 146-5 156-6 156-7 148-7
150-7 162-4 161-7 153-1 99-6 99-1 99-3 99-5 151-3 163-9 162-9 153-9
153-9 170-9 164-9 157-1 99-6 99-1 99-3 99-5 154-5 172-5 166-1 158-0

155-6 172-8 167-5 158-9 99-6 99-1 99-2 99-4 156-2 174-5 168-8 159-8
157-9 174-1 171-3 161-1 99-6 99-1 99-2 99-4 158-5 175-8 172-7 162-0
165-0 180-3 178-0 168-1 99-6 99-1 99-2 99-4 165-7 182-1 179-4 169-0

166-1 181-1 179-0 169-1 99-6 99-1 99-2 99-4 166-8 182-8 180-4 170-1
172-5 186-8 185-5 175-4 99-6 99-1 99-2 99-4 173-2 188-6 187-0 176-4
178-9 190-8 193-6 181-5 99-6 99-0 99-2 99-4 179-7 192-8 195-2 182-6

180-6 195-3 195-6 183-7 99-6 99-0 992 99-4 181-4 197-3 197-2 184-8
181-3 196-0 197-2 184-4 99-6 99-0 99-2 99-4 182-1 198-0 198-9 185-6
181-7 196-6 197-9 184-9 99-6 99-0 99-2 99-4 182 5 198-7 199-6 186-0

182-9 199-5 199-3 186-3 99-6 99-0 99 2 99-4 183-7 201-6 200-9 187-5
190-6 209-2 207-7 194-4 996 990 99-2 99-4 191-4 211-3 209-4 195-6
192-1 219-0 208-5 197-0 99-6 99-0 99-2 99-4 192-9 221-2 210-3 198-2

195-4 224-4 214-5 200-9 99-6 99-0 99-2 99-4 196-2 226-6 216-3 202-1
199-8 227-8 218-8 205-1 99-6 99-0 99-2 99-4 200-6 230-2 220-6 206-3
201-2 229-3 220-1 206-5 99-6 99-0 99-2 99-4 202-1 231-7 220-0 207-8

202-4 2306 221-7 207-8 99-6 99-0 99-2 99-4 203-3 233-0 223-5 209-0

101 -6 100-7 101-4 101-5 100-0 100-0 100-0 100-0 101-6 100-7 101-4 101-5
114-3 115-8 115-5 114-6 100-0 100-0 100-0 100-0 114-3 115-8 115-5 114-6
132-8 141-4 137-5 134-3 100-0 100-0 100-0 100-0 132-8 141-4 137-5 134-3
170-9 191-3 180-7 174-4 100-0 100-0 100-0 100-0 171-0 191-4 180-7 174-5

(39-9) (400) (40 0) (400)
123-3 128-3 126-3 124-2 100-0 100-0 100-0 100-0 123-3 128-3 126-3 124-2
126-8 135-6 131-6 128-4 100-0 100-0 100-0 100-0 126-8 135-6 131 -6 128-4
129-9 139-2 135-0 131-5 100-0 100-0 100-0 100-0 129-9 139-2 135-0 131 -6

131 -8 141-5 137-7 133-5 100-0 100-0 100-0 100-0 131-8 141-5 137-7 133-6
140-7 148-6 145-8 142-1 100-0 100-0 100-0 100-0 140-7 148-6 145-8 142-2
141-1 149-5 146-2 142-6 100-0 100-0 100-0 100-0 141-1 149-5 146-2 142-7

142-2 151-5 147-7 143-9 1000 100-0 100-0 100-0 142-2 151-5 147-7 143-9
144-9 157-2 151-7 147-0 100-0 100-0 100-0 100-0 144-9 157-2 151-7 147-1
147-3 164-9 155-3 150-3 100-0 100-0 100-0 100-0 147-3 164-9 155-3 150-4

148-5 168-1 157-3 151-8 100-0 100-0 100-0 100-0 148-5 168-2 157-3 151-9
148-9 168-6 157-5 152-2 100-0 100-0 100-0 100-0 148-9 168-7 157-6 152-3
158-0 178-6 166-3 161-4 100-0 100-0 100-0 100-0 158-0 178-8 166-3 161 -5

159-1 179-8 167-8 162-6 100-0 100-0 100-0 100-0 159-2 180-0 167-8 162-7
170-9 191 0 178-8 174-3 100-0 100-0 100-0 100-0 171-0 191-1 178-8 174-3
175-4 195-0 184-4 178-7 100-0 100-0 100-0 100-0 175-4 195-1 184-5 178-8

176-2 196 0 185-4 179-6 1000 1000 100-0 100-0 176-3 196-1 185-4 179-7
177-1 197-2 187-8 180-6 100-0 100-0 100-0 100-0 177-2 197-3 187-9 180-7
177-8 198-5 189-1 181-4 100-0 100-0 100-0 100-0 177-9 198-6 189-1 181-5

178-5 198-8 189-6 182-1 100-0 100-0 100-0 100-0 178-6 199-0 189-7 182-2
190-1 210-5 201 6 193-7 100-0 100-0 100-0 100-0 190-1 210-7 201-7 193-8
190-5 213-0 202-4 194-4 100-0 100-0 100-0 100-0 190-5 213-2 202-4 194-5

192-7 221-0 207-1 197-6 100-0 100-0 100-0 100-0 192-8 221-3 207-3 197-8
198-3 225-4 212-4 203-0 100-0 100-0 100-0 100-0 198-4 225-6 212-6 203-2
198-5 227-8 213-5 203-5 100-0 100-0 100-0 100-0 198-6 228-0 213-7 203-7

200-8 230-5 216-6 206-0 100-0 100-0 100-0 100-0 200-9 230-6 216-7 206-1

Timeworkers
Skilled 244-0 277-3 315-7 327-0 399-5 67-80 274-3 297-4 345-2 370-7 437-3
Semi-skilled 253-5 281-7 341-9 356-9 438-7 61-14 272-9 290-9 356-5 391-9 455-3
Labourers 254-4 300-9 360-4 391-4 404-1 53-80 290-0 307-4 393-9 405-6 464-2
All timeworkers 257-7 288-8 337-7 351-7 423-7 64-27 289-8 307-6 367-7 395-7 462-9

Payment-by-result workers 
Skilled 224-4 268-5 313-1 370-0 381-9 70-17 267-6 274-1 340-1 380-6 416-1
Semi-skilled 227-2 277-5 326-5 386-2 409-2 61-89 280-7 291-8 367-9 410-1 459-6
Labourers 217-4 263-2 307-5 365-0 375-2 58-92 266-8 274-5 341-8 389-8 425-5
All payment-by-result workers 224-5 270-2 315-7 373-4 388-3 67-22 268-7 276-4 344-4 386 0 425-5

All skilled workers 227-9 268-9 311-1 357-2 384-1 69-58 263-9 276-0 335-2 374-1 416-3
All semi-skilled workers 239-5 282-5 336-3 383-0 425-1 61-63 274-9 288-7 360-2 402-3 454-8
All labourers 233-4 280-5 330-1 382-3 392-9 57-38 281-2 290-4 368-0 408-1 450-8
All workers covered 231-8 273-2 318-9 365-8 395-4 66-40 270-8 281-9 346-1 386-3 432-0

Timeworkers
General workers 243-8 270-1 313-9 328-3 379-7 64-37 291-6 311-9 369-9 394-2 449-9 149-43
Craftsmen 235-5 259-7 305-3 312-2 371-6 69-94 274-0 291-1 342-8 360-3 416-7 156-88
All timeworkers 242-4 268-0 312-3 324-7 379-1 65-90 288-8 308-0 364-7 387-2 443-8 151-46

Payment-by-result workers 
General workers 224-5 247-8 296-2 302-6 352-6 62-71 235-2 253-5 303-0 326-8 371-4 142-47
Craftsmen 203-2 230-7 285-8 300-7 333-1 66-57 224-4 246-1 288-1 317-2 361-2 154-34
All payment-by-result workers 219-4 243-7 294-0 302-9 346-7 63-35 232-3 251-2 299-0 324-4 366-4 144-37

All general workers 237-5 263-0 307-1 320-0 370-8 64-14 271-3 290-6 345-6 368-8 421-2 148-47
All craftsmen 226-7 251-1 297-6 305-6 361-3 69-69 256-5 273-8 322-4 341-0 393-9 156-69
All workers covered 235-3 260-4 305-3 316-9 369-5 65-59 268-2 286-7 340-1 362-1 415-0 150-60

Average weekly earnings including overtime premium

June 
1974

June 
1975

June 
1975

June 
1974

June 
1975

June 
1975

ENGINEERING*

£ P

Timeworkars
Skilled 244-6 294-9 57-48 264-3 333-2 129-67
Semi-skilled 257-0 310-2 53-61 283-0 359-8 122-79
Labourers 257-3 311-6 43-63 275-7 360-0 98-40
All timeworkers 253-0 305-2 54-57 275-4 349-1 123-92

Payment-by-result workers
Skilled 240-0 287-9 57-78 257-1 318-2 135-84
Semi-skilled 230-1 273-7 50-92 243-8 307-1 122-34
Labourers 246-4 304-0 45-21 270-2 348-9 103-07
All payment-by-result workers 235-9 281-7 53-99 251-6 314-0 128-11

All skilled workers 242-1 291-3 57-60 259-5 324-3 132-14
All semi-skilled workers 243-1 291-6 52-44 261-1 330-6 122-60
All labourers 254-7 309-8 43-97 274-6 357-7 W-41
All wooers covered 244-4 293-5 54-33 262-9 330-9 125*60



TABLE 131
rABLE 131 (continued) JULY 31, 1972 = 100

Basic weekly rates of wages

J
1975

1976

April

Normal weekly hours!

1975

1976

April

Basic hourly rates of wages

index numbers

1975
1975

1976
1976

April
April

1972
1973
1974
1975

October 
November 
December

October 
November 
December

April 
May 
June

April 
May 
June

October 
November 
December

and allied 
industries*

e of mom 
lumbers

April 
May

October 
November 
December

April 
May 
June

C1972 
J 1973 
) 1974 
11975

January 
February 
March

Miscel­
laneous 
services

January 
February 
March

January 
February 
March

July 
August 
September

January 
February 
March

forestry 
and fishing

January 
February 
March

January 
February 
March

July 
August 
September

July 
August 
September

January 
February 
March

January 
February 
March

Other 
manu­
facturing 
industries

July 
August 
September

T ransport 
and 
communi­
cation

1972']
1973 I Average of monthly
1974 *• '
1975

Distributive Professional 
trades services 

and public 
adminis­
tration

♦ Comprises Orders IV and V of 1968 Standard Industrial Classification, 
f Comprises Orders VI-XII of the 1968 Standard Industrial Classification.

Average of monthly 
index numbers
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variation in the provisions of collective agreements and there is, therefore, no common 
pattern for the calculation of the indices for the different industry groups. The industry 
groups are analysed according to the Standard Industrial Classification 1968.

(?) Where necessary, figures published in previous issues of this Gazette have been 
revised to include changes having retrospective effect, or reported belatedly.

t Actual averages of normal weekly hours at the base date of the series (July j

are shown in brackets.

and drink and
quarrying tobacco

WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 
analysis: all manual workers: United Kingdom

Construe- Gas,
tion electricity

and water

All metals Textiles 
combined!

WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 

analysis: all manual workers: United Kingdom

ghould be rememlw-n%a*k ma<^e .between the indices for different industry groups, it 
jy the incidence nf hthat indices for a particular group may have been affected
F^ediatelv h?fnr« a,nges in rates of wages or hours of work in the months 

the base date (July 31, 1972). In addition there is a considerable

C1972
Average of monthly J 1973 
index numbers 5 1974

[1975

JULY 31,

Leather, 
leather

Clothing 
and

Bricks, |
Hfiniber, Paper,

goods 
and fur

footwear
Pottery. 1
glass, 7 J •furniture, printing 

and
cement, etc ■ publishing

Normal weekly hours!

Basic weekly rates of wages

1972'] f 100 100 100 96 104 97 95
1973 I^Average of monthly J 116 106 112 106 119 110 108 1111974 I[index numbers 149 143 136 124 137 136 136 1291975 J L 186 190 177 165 179 176 171 167

1975 January 176 159 168 141 149 159 158 155February 177 159 168 141 150 159 158 156March 177 201 168 141 164 160 158 167
April 177 201 170 141 165 161 158 167May 180 201 170 152 182 178 158 167June 180 201 178 176 185 182 179 167
July 192 192 178 182 185 182 179 167August 192 192 181 182 186 182 181 167September 192 193 181 182 186 184 181 172
October 192 193 181 182 186 184 181 17?November 192 193 192 182 204 191 181 172December 199 193 193 182 204 193 184 174

1976 January 230 193 197 184 206 195 191 ?01February 232 194 199 184 214 195 191 20?March 232 214 199 184 214 195 191 214
April 232 215 200 184 214 195 191 214

100 98 99 109 102 97 101 100 97
112 H||OO

105 109 139 111 107 114 114 105
133 13 126 130 162 135 131 138 145 128
171 ^■38 

BB|71 160 158 215 170 169 181 182 163

154 147 144 183 155 157 165 176 149
156 •p64

150 144 199 155 158 168 177 149
162 R164 151 157 199 173 160 172 177 149

166 155 157 199 173 164 173 177 149
166 155 158 199 173 164 176 177 149
168 ^^■slb/ 

M67 161 161 228 173 166 176 179 161

174 •[$(70 162 161 228 173 173 183 181 165
174 ^H|72 165 161 228 173 175 184 181 165
178 Hl78 165 162 228 173 175 184 181 165

180 168 162 228 173 176 . 189 181 177
187 173 162 228 173 177 198 194 180
190 M82 173 ; 163 228 176 178 199 211 190

191 Hll97 174 164 229 187 184 200 211 198
193 ■^98 180 164 229 187 193 202 211 204
193 R98 180 164 229 200 195 202 211 204

199 Hl 98 203 169 229 200 195 202 211 204

Basic hourly rates of wages

1972'1
1973 I
1974 |
1975 J

I Average of monthly J 
[ index numbers ]

r iooo
1000 
99-3 

„ 99-2

1000
1000
1000
1000

1000
1000
1000

99-6

1000
1000
1000
1000

1000 
100-0 
100-0 
100-0

100-0 
100-0 
100-0 
100-0

100-0 
100-0 
100-0 
100-0

100-0 
100-0 
100-0 
100-0

100-0
1000
99-8
99-8 88

SS
06

66

100-0
100-0
100-0 
100 0

100 0 
100-0 
100-0 
100 0

100-0
100-0
100-0

99-7

100-0 
987 
97-4 
97-4

100-0 
100-0 
100-0 
100 0

998 
979 
97-7 
977

100-0 
100-0 
100-0 
100 0

99-7 
98-5 
97-2 
97-0

1975 January 
February 
March

(422)
992 
992 
992

(36 0) 
1000 
1000 
1000

(400) 
99’6 
996 
996

(40-0) 
1000
1000
1000

(40'0) 
100-0 
100-0 
100-0

(400) 
100-0 
100-0 
100-0

(40'0) 
100-0 
100-0 
100-0

(400) 
100-0 
100-0 
100-0

(40'1) 
99-8 
99-8 
99-8

■(40-0)
■ooo
■oo-o
■lOOO

(39-6) 
100-0 
100-0 
100-0

(393) 
100-0 
100-0 
100-0

(400)
997
997
99-7

(40 0) 
97 4 
974 
97-4

(406) 
100-0 
100-0 
100-0

(409) 
97-7 
97-7 
977

(40 0) 
100-0 
100-0 
100-0

(41'3) 
97-2 
97-2 
97-2

April 
May 
June

992 
99’2 
992

1000
1000
1000

996
996
996

1000
1000
1000

100-0 
100-0 
100-0

100-0 
100-0 
100-0

100-0 
100-0 
100-0

100-0 
100-0 
100-0

99-8
99-8
99-8

■00-0
■oo-o
■00-0

100-0
100-0
100-0

100-0 
100-0 
100-0

99-7 
99-7 
99-7

97-4
974 
97-4

100-0
100-0
100-0

97-7
97-7 
97-7

100-0 
100 0 
100-0

97-2 
97-2
96-9

July 
August 
September

992
992
992

1000
1000
1000

996
996
996

100 0 
1000 
1000

100-0
100-0
100-0

100-0
100-0
100-0

100-0
100-0
1000

100-0
100-0 
100-0

99-8
99-8
99-8

H-100 0 
■100-0 
H1000

100-0
100-0
100-0

100-0
100-0
100-0

99-7
99-7 
997

974 
97-4 
97-4

100-0 
100-0 
100-0

97-7
977 
97-7

100-0 
100-0 
100-0

969 
96-9 
96-9

October 
November 
December

992
992
992

1000
1000
1000

996
996
996

1000
1000
1000

100-0 
100-0 
100-0

100-0 
100-0 
100-0

100-0 
100-0 
100-0

100-0 
100-0 
100-0

99-8
99-8
99-8

■oo-o
^■00-0
Hoo-o

100-0
100-0
100-0

100-0
100-0
100-0

99-7 
997 
99-7

97-4
97-4
97-4

100-0
100-0 
100-0

977
977
977

100-0 
100-0 
100-0

96-9 
96-9 
96-9

1976 January 
February 
March

992 
99’2 
99-2

1000
1000
1000

996
996 
99-6

1000
1000
1000

100-0 
100-0 
100-0

100-0 
100-0 
100-0

100-0 
100-0 
100-0

100-0 
100-0 
100-0

99-8
99-8
99-8

BlOOO 
■oo-o 
■100-0

100-0
100-0
100-0

100-0 
100-0 
100-0

99-7
997 
99-7

97-4
97-4 
97-4

100-0 
100-0 
100-0

977
977
977

100-0
100-0
100-0

96-9
96-9
96-9

April 99-2 1000 996 1000 100-0 100-0 100-0 100-0 99-8 ■oo-o 100-0 100-0 99-7 97-4 100-0 977 100-0 96-9

100
116
150
187

100
106
143
190

100
112
136
178

96 
106 
124 
165

104
119
137
179

97
110
136
176

95
108 
136 
171

100 
111 
129 
167

100
112
134
172

Kioo 
■113 
■38 
■170

98 
105 
126 
160

178 159 169 141 149 159 158 155 154 Hl 64 147
179 159 169 141 150 159 158 156 156 ^Ei64 150
179 201 169 141 164 160 158 167 163 ■164 151

179 201 170 141 165 161 158 167 166
■165

155
181 201 170 152 182 178 158 167 166 •|167

155
181 201 178 176 185 182 179 167 168 ^■167

161

194 192 178 182 185 182 179 167 174 ■17° 162
194 192 182 182 186 182 181 167 174 165
194 193 182 182 186 184 181 172 179 ^•78 165

194 193 182 182 186 184 181 172 180 B178 168
194 193 193 182 204 191 181 172 187 Hk182 173
200 193 194 182 204 193 184 174 191 173

231 193 197 184 206 195 191 201 191 ■197
174

233 194 200 184 214 195 191 202 194 180
233 214 200 184 214 195 191 214 194 180

233 215 201 184 214 195 191 214 199 Bh 203

99 109 102 97 101 100 97
109 139 112 107 117 114 106
130 162 138 131 141 145 132
158 215 175 169 185 182 168

144 183 159 157 169 176 153
144 200 159 158 171 177 154
157 200 178 160 176 177 154

157 200 178 164 177 177 154
158 200 178 164 180 177 154
161 228 178 166 180 179 166

161 228 178 173 187 181 171
161 229 178 175 188 181 171
162 229 178 175 188 181 171

162 229 178 176 193 181 182
162 229 178 177 202 194 186
163 229 180 178 204 211 196

164 230 192 184 204 211 204
164 230 192 193 207 211 211
164 230 205 195 207 211 211

169 230 205 195 207 211 211
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FOODf

TABLE 132

ITEMS ______________________________________________________________________________________
All Items the All items Items mainly manufactured in Items Items

prices of other than the United Kingdom mainly mainly
which those the — - home- imported
show prices of Primarily Primarily All produced for direct
significant which from from for direct consump-
seasonal show home- imported consump- tion
variations significant produced raw tion

seasonal raw materials

------------------------------------------------------------- - ---------------------- ----------------— ___________
variations materials

JANUARY 16, 1962 = 100

Weights 1968 1,000 263 46-4-48-0 215-0-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-61969 1,000 254 44-0-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51-4 54-01970 1,000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-71971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-51972 1,000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-71973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-31974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3- 97-6 48-7 59-2

1968'' f 125-0
1969 131-8
1970 Monthly 140-2
1971 averages 153-4
1972 164-3
1973 179-4
1974J 208-2

1968 January 16 121-6

1969 January 14 129-1

1970 January 20 135-5

1971 January 19 147-0

1972 January 18 159-0

1973 January 16 171-3

1974 January 15 191-8

JANUARY 15, 1974 - 100

Weights 1974 1,000
1975 1,000
1976 1,000

1974\ M
.jgysy Monthly averages / 108-5

\ 134-8

1974 June 18 108-7

July 16 109-7
August 20 109-8
September 17 111-0

October 15 113-2
November 12 115-2
December 10 116-9

1975 January 14 119-9
February 18 121-9
March 18 124-3

April 15 129-1
May 13 134-5
June 17 137-1

July 15 138-5
August 12 139-3
September 16 140-5

October 14 142-5
November 11 144-2
December 9 146-0

1976 January 13 147-9
February 17 149-8
March 16 150-6

April 13 153-5

123-2 121-7 123-8 118-9
131-0 136-2 130-1 126-0
140-1 142-5 139-9 136-2
155-6 155-4 156-0 150-7
169-4 171-0 169-5 163-9
194-9 224-1 189-7 178-0
230-0 262-0 224-2 220-0

121-1 121-0 121-3 115-9

126-1 124-6 126-7 121-7

134-7 136-8 134-5 130-6

147-0 145-2 147-8 146-2

163-9 158-5 165-4 158-8

180-4 187-1 179-5 170-8

216-7 254-4 209-8 196-9

253 47-5-48-8 204-2-205-5 39-2-40 0
232 33-7-38-1 193-9-198-3 40-4-41-6
228 40-8* 187-2* 36-8*

106-1 103-0 106-9 111-7
133-3 129-8 134-3 140-7

105-9 111-1 104-7 109-5

105-5 103-1 106-1 113-4
106-1 99-1 107-8 115-2
107-5 99-8 109-3 116-8

110-4 104-6 111-8 119-7
113-3 105-7 115-0 121-9
114-4 106-5 116-3 123-9

118-3 106-6 121-1 128-9
121-3 108-9 124-2 131-7
126-0 114-9 128-7 133-1

130-7 124-8 132-2 137-7
132-7 129-4 133-8 139-3
135-9 140-3 135-2 141-0

136-3 140-2 135-7 143-0
136-3 131-7 137-5 143-5
137-3 133-8 138-3 144-6

138-4 137-9 138-9 147-2
141-6 140-1 142-4 148-9
144-2 148-9 143-9 149-8

148-3 158-6 146-6 151-2
152-1 173-5 148-2 153-9
153-8 181-2 148-6 154-3

156-7 189-9 150-4 157-4

126-1 123-5 130-2 119-0
133-0 130-5 136-8 123-8
143-4 140-8 145-6 133-3
156-2 154-3 167-3 149-8
165-6 165-2 181-5 167-2
171-1 174-2 213-6 198-0
221-2 221-1 212-5 238-4

120-9 119-2 128-2 119-3

129-6 126-7 133-4 121-1

137-6 135-1 140-6 128-2

151-6 149-7 153-4 139-3

163-2 161-8 176-1 163-1

168-8 170-0 205-0 176-0

190-9 193-7 224-5 227-0

57-1-57-6 96-3-97-6 48-7 59-2
66-0-66-6 106-4-108-2 42-3-45-3 42-9-46-1
57-1* 93-8* 50-7* 42-7*

115-9 114-2 94-7 105-0
156-8 150-2 116-9 120-9

113-1 111-6 91-8 104-0

115-6 114-7 90-9 104-5
118-9 117-4 91-4 105-6
120-8 119-2 92-3 107-2

124-7 122-6 93-8 108-9
130-3 126-9 97-2 110-4
133-4 129-5 96-4 111-1

143-3 137-5 98-1 113-3
150-8 143-0 98-8 114-2
153-7 145-3 106-9 116-9

156-3 148-7 113-8 119-2
158-4 150-6 115-3 120-2
160-0 152-2 116-7 121-2

160-6 153-4 115-9 121-4
160-3 153-4 121-8 122-5
160-0 153-7 123-0 122-6

158-8 154-1 123-1 124-7
158-5 154-6 133-1 126-5
160-4 156-1 134-6 128-2

162-4 157-8 137-3 132-4
164-5 160-2 137-5 134-1
165-0 160-6 138-0 134-4

166-6 162-8 139-6 135-5

* See footnote on page 520.
t The items included in the various sub-divisions are given on page 191 of the 

March 1975 issue of the Gazette.

I Provisional
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general *
|ABLE 132 (continued)

HousingTobacco Servicesioods

JANUARY 16, 1962 = 100

Weights

121-9 1217
19-9

130-2 129-3
I46-4

135-8 135-5
I60-9

147-0 147-1
1799

157-4 159-1 [190-2
168-4 170-8 [989
184-0 189-4

106 5 110-7
109-6 108-6

154-3
152-2152-7

109-3
135-3

109-7
135-2

147-9 
149-1 
149-8

128-7
135-0
137-5

120-5
122-5
124-8

129-4 
134-8 
137-1

142-8
144-5
146-1

113-7
115-6
117-4

122-3
137-3
139-7

115- 4
116- 0 
116-3

41
42
43

1968
1969
1970
1971
1972
1973
1974

737
746
745
750
749
752
747

125-7 
132-2 
140-3 
152-8 
162-7 
174-5 
201-2

747
768
772

120-4
122- 1
123- 8

114- 2
115- 8
117-7

139- 2
140- 3
141- 5

1438
145- 0
146- 6

111-1
111- 1
112- 1

125-2 
131-7 
140-2 
158-5 
164-1
177-7 
206-1

138- 5
139- 7
140- 9

110-0
110- 3
111- 5

108-8
135-1

@0 
v 
90

141-8 
143-5 
143-8

118- 2
119- 5
120- 7

111-7
110- 7
111- 6

70
82
81

63
64
66
65
66
73
70

66
68
64
59
53
49
43

121
118
119
119
121
126
124

62
61
61
60
60
58
52

59
60
60
61
58
58
64

89
86
86
87
89
89
91

120
124
126
136
139
135
135

60
66
65
65
65
65
63

56
57 
55 
54
52
53
54

46
46
51

144-3
144-5
146-6

149- 0
150- 9
151- 9

147-6
149-0
149-5

951-2-952-5
961-9-966-3
959-4

Fubl 
and 
light

[114'0
017'2 
118'8

Miscel­
laneous 
goods

Durable 
household 
goods

110-5
1127
(136

Clothing 
and 
footwear

T ransport 
and 
vehicles

Meals 
bought 
and 
consumed 
outside 
the 
home

Alcoholic 
drink

1084
147'5

119 9
1231
1283

AH items 
except 
food

btional- 
led 
Kdustries

165'1
1690

Services 
nainly 
jroduced

Bs-o 
143 2 
150-8

154- 0 
E4-1
155- 7

&4-5-8564I 
9525-954-<l 
%6-8-958-S 
958-6-960-4 
957-5-958-7 
951-2-952-5

AI1 item, 
except 
items of 
food the 
Prices of 
which 
show 
significant 
seasonal 
variations

RETAIL PRICES 
index of retail prices: United Kingdom

3-0

127-1 
136-2 
143-9 
152-7 
159-0 
164-2 
182-1

125-5
135- 5
136- 3
138- 5
139- 5 
141-2 
164-8

141-3 
147-0 
158-1 
172-6 
190-7 
213-1 
238-2

133-8 
137-8 
145-7 
160-9 
173-4 
178-3 
208-8

113-2 
118-3 
126-0 
135-4 
140-5 
148-7 
170-8

113-4 
117-7 
123-8 
132-2 
141-8 
155-1 
182-3

119-1 
123-9 
132-1 
147-2 
155-9 
165-0 
194-3

124-5 
132-3 
142-8 
159-1 
168-0 
172-6 
202-7

132-4 
142-5 
153-8 
169-6 
180-5 
202-4 
227-2

126-9 
135-0 
145-5 
165-0 
180-3 
211-0 
248-3

Monthly 
• averages

f1968
1969
1970 

H971
1972
1973 

11974

125-0 120-8 138-6 132-6 110-2 111-9 113-9 116-3 128-0 121-4 January 16 1968
134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969
143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 January 20 1970
151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971
154-1 138-4 178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 January 18 1972
163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 January 16 1973
166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 January 15 1974

JANUARY 15, 1974 - 100
43
46
46

124
108
112

52
53
56

64
70
75

91
89
84

135
149
140

63
71
74

54
52
57

51
48
47

1974 Weights
1975
1976

115-9
147-7

105-8 
125-2

110-7
147-4

107-9
131-2

109-4
125-7

111-0 
143-9

111-2 
138-6

106-8 
135-5

108-2 \
132-4 J Monthly averages /1974

\1975
121-6 108-1 109-6 106-6 109-0 110-9 109-6 105-7 107-5 June 18 1974
121-6
120- 3
121- 6

108-2 
105-1 
105-8

113-6 
115-7 
115-8

109-2
109- 5
110- 5

109- 7
110- 9 
112-9

112-2
112- 7
113- 5

112- 4
113- 3 
115-4

108- 0
109- 3
110- 3

109- 1
110- 4
111- 7

July 16 
August 20 
September 17

121-6 
121-6 
123-8

107- 1
108- 6
109- 0

116-0 
120-4 
122-4

113-7
115- 3
116- 9

115- 1
116- 3
117- 2

115-0 
117-1 
123-3

120- 1
121- 6
122- 4

111-7
113-2
113-7

113-8
115- 3
116- 5

October 15 
November 12 
December 10

124-0
124- 0
125- 5

110- 3
111- 1 
111-8

124-9
127-8 
130-0

118- 3
119- 8 
121-3

118-6
121- 0
122- 5

130-3 
132-6 
134-5

125-2 
127-9 
130-2

115- 8
116- 7 
121-0

118-7
120-5
122-1

January 14 
February 18 
March 18

1975

125-7
152-6 
158-4

125- 8
126- 6 
128-7

136-7
144-0
151-4

124-0 
131-7 
133-3

123-0 
123-8 
125-1

138-1 
142-5 
144-6

134-5
136- 3
137- 7

126-3
135-8
138-0

128- 0
129- 9 
132-3

April 15 
May 13 
June 17

158-7 
158-8 
160-5

129- 3
130- 5
131- 1

154- 9
155- 0 
155-6

134- 2
135- 2
136- 3

125-7 
127-6 
129-3

145-9
148- 2
149- 8

141- 4
142- 4
143- 5

140-4 
137-8 
139-6

135- 4
136- 6
139-2

July 15
August 12 
September 16

160-7 
160-7 
162-2

133-1
133- 8
134- 2

159-6 
161-9 
166-8

138-8
140- 2
141- 3

129- 6
130- 5
131- 4

150-8 
153-4
156-0

146- 9
147- 6 
149-1

150- 4
151- 6
152- 5

140-8
142- 1
143- 6

October 14 
Novemberll 
December 9

162-6 
162-8 
162-8

134- 8
135- 8
136- 3

168- 7
169- 4 
169-7

140- 8
141- 2
141-9

131-5
134- 9
135- 9

157-0
156- 9
157- 4

152-3 
154-2 
154-7

154-0
154- 9
155- 7

146-2
148- 3
149- 5

January 13 
February 17 
March 16

1976

162-8 143-5 174-6 140-7 136-6 160-9 158-7 156-1 153-1 April 13



January 1962 = 100
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

Two-person pensioner householdsOne-person pensioner households

4th

JANUARY 16,1962 = 100

JANUARY 15,1974 = 100

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

JANUARY 16, 1962 - 100

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS

JANUARY 16,1962 = 100

1971 1972 1973 1974 1975 1976

138-6133- 135- 147- 147-4 131-2 125-7 143-

JANUARY 15,1974

1974
1975
1976

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1974
1975

101-9 
104-0 
106-9 
112-7 
120.5 
126-4 
132.4 
142-5 
153-8 
169-6 
180-5 
202-4 
227-2

106-8
135-5

102-1 
104-6 
108-1 
112-9 
117-5 
120-8 
126-7 
134-0 
143-6 
160-7 
176-2 
209-1 
249-1

108.8 
133-1

116-1
145-7

101-5 
103-3 
107-8 
112-5 
116-4 
118-5 
125-3 
131-8 
141-7 
154-9 
165-5 
182-6 
218-1

108-2
132-4

102.0 
104-2 
107-5 
111-9 
116-1 
119-0 
126-9 
135-0 
145-5 
165-0 
180-3 
211-0 
248-3
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RETAIL PRICES
United Kingdom: indices for pensioner households

GENERAL INDEX OF RETAIL PRICES 

JANUARY 16, 1962 = 100

of retail prices

General index of retail prices

Quarter Quarter Quarter

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd

100-2 102-1 101-2 101-9 100-2 102-1 101-2 101-7 100-2 102-2 101-6
104-4 104-1 102-7 104-5 104-0 103-8 102-6 104-3 103-1 103-5 102J
105-4 106-6 107-2 108-7 105-3 106-8 107-6 109-0 104-1 105-9 106-8
110-4 110-7 111-6 113-4 110-5 111-4 112-3 113-8 108-9 111-4 111-8
114-3 116-4 116-4 117-9 114-6 116-6 116-7 118-0 113-3 115-2 115-5
118-8 119-2 117-6 120-5 118-9 119-4 118-0 120-3 117-1 118-0 117-2
122-9 124-0 124-3 126-8 122-7 124-3 124-6 126-7 120-2 123-2 123-8
129-4 130-8 130-6 133-6 129-6 131-3 131-4 133-8 128-1 130-0 130-2
136-9 139-3 140-3 144-1 137-0 139-4 140-6 144-0 134-5 137-3 139-0
148-5 153-4 156-5 159-3 148-4 153-4 156-2 158-6 146-0 150-9 153-1
162-5 164-4 167-0 171-0 161-8 163-7 166-7 170-3 157-4 159-5 162-4
175-3 180-8 182-5 190-3 175-2 181-1 183-0 190-6 168-7 173-8 176-6
199-4 207-5 214-1 225-3 199-5 208-8 214-5 225*2 190-7 201-9 208-0

101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5 110-7
121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7
152-3 151-5 151-4

Meals

All items Durable Clothing Transport Miscel-
bought and 
consumed I

(excluding Alcoholic Fuel and household and and laneous outside 1
Year housing) Food drink Tobacco light goods footwear vehicles goods Services the home |

1962 101-3 101-5 100-3 100-0 101-2 99-6 102-1 102-2 100-9 101-5 102-1
1963 103-9 104-4 102-8 100-0 105-7 98-5 103-5 105-7 102-8 102-9 104-6
1964 107-0 107-5 108-6 105-8 108-5 100-5 104-7 111-6 106-4 105-0 108-1
1965 111-5 111-3 117-8 118-1 113-0 102-8 106-4 118-6 111-8 111-4 112-9
1966 116-3 115-3 122-4 120-9 120*2 105-0 108-9 127-1 114-7 119-6 117-5
1967 119-0 118-0 126-0 120-9 123-7 106-8 110-5 130-8 115-7 124-8 120-8
1968 124-5 122-4 128-0 125-8 131-5 110-8 112-0 137-4 126-9 128-9 126-7
1969 131-1 129-4 137-1 136-1 136-4 116-5 115-8 143-9 132-7 139-0 134-0
1970 140-2 138-2 143-9 136-9 146-8 124-7 120-8 156-9 145-3 148-3 143.6
1971 154-4 153-9 152-0 139-1 161-8 133-3 129-0 189-3 161-5 160-8 160-7
1972 166-2 167-5 158-4 140-1 175-3 138-0 138-2 203-0 172-7 170-6 176-2
1973 182-2 193-7 163-5 141-9 180-6 145-5 150-6 205-1 179-2 187-0 209-1
1974 211-6 226-2 181-7 165-7 209-9 166-9 176-5 211-8 217-9 209-1 249-1

JANUARY 15, 1974 = 100

1974 107-3 104-0 110-0 115-9 109-9 108-5 109-5 109-0 114-5 106-7 108-8
1975 135-0 129-5 135-8 147-8 145-5 131-0 124-9 144-0 147-7 134-4 133-1

1962 101-3 101-6 100-3 100-0 101-2 100-0 102-3 101-6 100-8 101-2
1963 103-7 104-3 102-5 100-0 105-4 99-7 103-9 104-5 102-4 102-2
1964 107-2 108-1 108-2 105-9 108-3 101-7 105-3 109-1 106-2 103-8
1965 112-0 112-1 117-3 118-3 112-7 104-4 107-3 116-4 108-6 109-6
1966 116-5 116-0 121-9 121-1 120-2 106-8 110-0 124-1 111-3 117-3
1967 119-2 118-5 125-7 121-1 124-3 108-8 111-7 127-3 112-5 122-1
1968 124-6 123-3 127-1 126-0 132-3 113-0 113-5 135-0 123-1 126-2
1969 131-5 130-5 136-5 136-4 137-3 118-9 117-9 141-6 129-3 136-2
1970 140-3 139-7 144-7 137-3 147-2 127-7 123-8 151-7 141-4 145-4
1971 154-2 155-3 154-2 139-5 162-6 137-0 132-3 175-1 157-3 159-3
1972 165-6 169-7 160-9 140-5 176-1 141-3 141-6 187-1 167-5 168-8
1973 182-5 197-8 166-2 142-3 181-5 148-1 155-0 192-9 173-3 185-9
1974 212-0 230-9 184-7 166-1 210-9 170-3 182-2 214-7 208-1 207-5

JANUARY 15, 1974 = 100

1974 107-4 104-0 110-0 116-0 110-0 108-2 109-7 111-0 113-3 106-7
1975 134-6 128-9 135-7 148-1 146-0 132-6 126-4 145-4 144-6 135-4

136-1

101-4 102-3 100-3 100-0 101-3 100-4 102-0 100-5 100-6
103-1 104-8 102-3 100-0 106-0 100-1 103-5 100-5 101-9
106-2 107-8 107-9 105-8 109-3 102-3 104-9 102-1 105-0
111-2 111-6 117-1 118-0 114-5 104-8 107-0 106-7 109-0
115-1 115-6 121-7 120-8 120-9 107-2 109-9 109-9 112-5
117-7 118-5 125-3 120*8 124-3 109-0 111-7 112-2 113-7
123-1 123-2 127-1 125-5 133-8 113-2 113-4 119-1 124-5
130-1 131-0 136-2 135-5 137-8 118-3 117-7 123-9 132-3
138-1 140-1 143-9 136-3 145-7 126-0 123-8 132-1 142-8
151-2 155-6 152-7 138-5 160-9 135-4 132-2 147-2 159-1
161-2 169-4 159-0 139-5 173-4 140-5 141-8 155-9 168-0
175-4 194-9 164-2 141-2 178-3 148-7 155-1 165-0 172-6
204-7 230-0 182-1 164-8 208-8 170-8 182-3 194-3 202-7

I - 100

108-9 106-1 109-7 115-9 110-7 107-9 109-4 111-0 111-2
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laBLE 133

WORKING DAYS LOST IN ALL STOPPAGE, im* 
PROGRESS IN PERIOD; wrrf«>eSINNUMBER OF STOPPAGES

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES*

INDUSTRIAL DISPUTES *
United Kingdom: stoppages of work
TABLE 133

* The statistics relate to stoppages of work due to disputes connected with terms 
and conditions of employment. They exclude stoppages involving fewer than ten 
workers and those which lasted less than one day, except any in which the aggregate 
number of working days lost exceeded 100. The figures for 1976 are provisional and 
subject to revision.

t Figures of stoppages known to have been official are compiled in arrear and this 
table does not include those for the last three months.

t Workers directly and indirectly involved at the establishments where the stop­
pages occurred. Workers laid off at establishments other than those at which the 
stoppages occurred are excluded. Workers involved in stoppages beginning in one 
month and continuing into later months are counted, in cols. (5) and (6), in the month

560 MAY 1976

CORKING DAYS LOST IN ALL STOPPAGES 

. Bering. Textiles, clothing and

in which they first participated (including workers involved month in 
stoppages which began in an earlier month), and in col. (7), me J
they were involved. . A may b®

§ Loss of time, for example through shortages of material, wm is
other establishments is excluded. The analysis by industry p Standard |
on the Standard Industrial Classification 1958 and from 1970 on I
CZassC/icatfoH 1968. the VCar inwhicnu1

|| Figures exclude workers becoming involved after the ena oi i
stoppage began. ......................................... . - , thp national stopPa» 1

IT Figures for, stoppages m coal mining, other than tor tne arch 1974. 
February 10 - March 8 1974, are not available for December 19

Beginning in period In 
progress 
in period

(4)

Beginning in period! In 
progress 
in period

(7)

All industries and services M*n'ng |iSldZandvaide. footwear

Total

(1)

of which 
known 
official!

(2)

Col (2) 
percentage 
of col (1)

(3)

Total

(5)

of which 
known 
official

(6)

Total

(8)

of which 
kpown 
official!

(9)

Col (9) as 
percentage 
of col (8)

(10)

Total

(11)

“’which ■ " 
known Is 
official HL
(12) ■.total

[3)

of which 
known 
official

(14)

Total

(15)

of which 
known 
official

(U)

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s) (000's) (000’s) 
624 

3,652 
189 
501 
455

(000’s) (000’s
1961 2,686 60 2-2 2,701 771 80 779 3,046 861 28-3 740 XX)’.) 22 14
1962 2,449 78 3-2 2,465 4,420 3,809 4,423 5,798 4,109 709 308 ,464 37 21
1963 2,068 49 2-4 2,081 590 80 593 1,755 527 300 326 559 25 4
1964 2,524 70 2-8 2,535 872|| 161 883|| 2,277 690 30*3 309 854 34 ——
1965 2,354 97 4-1 2,365 868 94 87fc 2,925 607 208 413 ■■,338 52 20
1966 1,937 60 3-1 1,951 530|| 50 544|| 2,398 1,172 48-9 118 ^■,763

161 12 4
1967 2,116 108 5-1 2,133 73111 36 734|| 2,787 394 14-1 108 8/1 31 10
1968 2,378 91 3-8 2,390 2.255H 1,565 2,2581| 4,690 2,199 46-9 57

Hi422
2,010 
1,229 

587

40 6
1969 3,116 98 3-1 3,146 1,654|| 283 1.665|| 6,846 1,613 23-6 1,041 363 140 7
1970 3,906 162 4-1 3,943 1,793 296 1,801 10.980 3,320 30-2 1,092 739 384 58
1971 2,228 161 7-2 2,263 1.17111 376 1,178|| 13,551 10,050 74-2 65

■^7,540
3,552
2,654

923

71 10
1972 2,497 160 6-4 2,530 1,722|| 635 1,734|| 23,909 18,228 76-2 10,800 10,726 ( ’ 035 274 129
1973H 2,873 132 4-6 2,902 1,513 396 1,528 7,197 2,009 27-9 91 ,636 193 82
19741T 2,922 125 4-3 2,946 1,622 467 1,626 14,750 7,040 47-7 5,628 799

602 255 23
1975 2,282 139 6-1 2,332 789 80 809 6,012 1,148 19-1 56

-
837
932 814 350 70

Total
6,514 6,129 94-1

Total b Total
1972 February 150 6 40 225 14 418 5,855 ® 478 2

March 169 24 14-2 225 55 83 522 314 60-2 8 I 344 3

April 225 33 14-7 288 77 109 859 535 623 2 t 764 12
May 231 9 3-9 339 90 139 1,003 361 360 1 s 825 9
June 263 21 80 373 188 230 1,130 218 19-3 2 § 860 6

July 203 12 5-9 298 172 217 1,184 608 51-4 18 1 577 9
August 198 8 40 297 191 262 3,132 2,707 86*4 4 s 694 22
September 212 4-2 303 111 285 2,517 1,969 78-2 11 K 692 47

October 324 10 3-1 405 123 165 956 250 262 14 1 197 123
November 211 8 3-8 301 96 116 374 39 10-4 9 S 558 15
December 111 4 3-6 152 124 130 232 45 19*4 3 It 207 10

1973 January 207 11 5-3 236 165 175 400 157 39*3 6 S
259 4

February 243 11 4-5 308 265 288 695 402 57’8 19 B 291 —
March 293 10 3-8 355 248 297 1,161 575 49-5 5 8 592 8

April 234 9 3*8 299 109 138 641 208 32*5 6 S 481 3
May 249 8 3-2 323 88 117 499 145 29-1 1 s' 440 12
June 262 12 4-6 332 114 435 763 58 7-6 7 1 684 11

July 178 12 6-7 233 56 72 276 21 7-6
3 i

167 7
August 261 8 30 307 85 94 378 117 31 0 16 S 282 7
September 239 13 <5-4 314 100 121 699 68 9-7 9 1 458 22

October 327 18 5-5 391 146 167 702 90 12-8 12 1 499 20
November 309 15 4-9 399 111 167 715 137 19*2 5 s 456 98
December!! 71 5 70 120 30 61 269 32 11*9 189 1

1974 January IT 104 9 8-7 128 67 71 213 68 31-9
3,897 1 131 12

February 1T 116 5 4-3 154 324 338 4,085 3,955 96-8 136 3
March1T 251 16 64 281 107 399 2,196 1,728 78*7 1,670 ® 437 4

April 300 13 4-3 377 130 147 667 116 17-4 11 4 439 18
May 292 7 2-4 409( 102 151 838 109 130 4 455 29
June 323 15 4-6 403 160 183 856 189 22-1 512 14

July 188 10 5-3 283 80 121 499 167 33-5 4 8 275 15
August 236 8 3-4 303 77 94 520 45 8*7 327 34
September 289 15 5-2 366 129 159 999 48 4-8 820 37

October 401 13 3-2 490 214 273 1,656 110 6*6 10 1 1,103 36
November 309 8 2-6 431 156 257 1,456 177 12-2 25
December 113 6 5-3 203 75 138 764 328 42-9 29

1975 January 189 11 5-8 238 70 89 339 37 10-9
6 1
4 B

195
228

12
February 235 22 9’4 301 97 109 388 55 14’2 2 8 10
March 220 13 59 302 76 108 711 63 8-9 23

April 261 19 7-3 335 87 121 668 179 26-8 6 1
8 ■ 420

658
640

12
May 229 12 5-2 339 76 118 864 265 30*7 7 g 13
June 257 11 4-3 352 112 150 935 252 27-0 53

July 235 10 4-3 330 63 92 631 97 15*4 5 1
4 I

468
370 38

August 149 7 4-7 218 48 74 469 10 2-1 4 i 213 27
September 157 10 6-4 207 37 56 300 21 7-0 38

October 170 10 5-9 213 58 67 352 52 14-8 4 B
3 1

261
108 8

November 115 11 9-6 158 30 44 220 74 33’6 2 1 44 51
December 65 3 4-6 88 34 40 135 42 31*1 64

1976 January 165 7 4-2 183 78 80 333 4 1-2
4 B
4 1 256

132 9
February 153 t 195 57 68 248 t 4 I 232 2
March 194 t 241 69 77 326 t 4

April 113 t 169 44 64 281 t
157

9

INDUSTRIAL DISPUTES* 
stoppages of work: United Kingdom

Construction
Transport and 
communication

All other industries 
and services

of which of which of which
known known

Total official Total official Total official

(17) (18) (19) (20) (21) (22)

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
285 44 230 36 305 143 1961
222 61 431 275 241 100 1962
356 279 72 7 122 49 1963
125 —— 312 117 160 29 1964
135 16 305 20 257 95 1965
145 6 1,069 906 183 93 1966
201 17 823 136 202 26 1967
233 31 559 41 438 112 1968
278 12 786 90 862 274 1969
242 10 1,313 590 3,409 2,076 1970
255 21 6,539 6,242 586 225 1971

4,188 3,842 876 576 1,135 301 1972
176 15 331 102 1,608 887 1T1973
252 22 705 33 2,072 794 1T1974
247 69 422 23 1,006 172 1975

Total Total Total
36 30 112 February 1972
54 16 98 March

24 2 55 April
32 10 125 May
85 74 104 June

389 105 87 July
1,874 503 35 August
1,618 6 144 September

20 37 165 October
21 48 22 November
4 3 104 December

31 11 89 January 1973
23 49 312 February
17 31 508 March

8 60 83 April
14 7 21 May
14 11 35 June

13 12 74 July
16 12 44 August
15 21 174 September

13 46 112 October
6 41 109 November
5 28 46 IT December

10 27 33 IT January 1974
7 17 26 IT February

14 19 53 IT March

22 42 134 April
41 92 217 May
33 19 268 June

10 26 168 July
15 13 126 August
26 24 87 September

34 151 323 October
30 183 305 November

9 93 331 December

13 27 86 January 1975
38 27 81 February
32 218 109 March

35 66 128 April
29 24 132 May
16 11 207 June

14 9 97 July
6 10 51 August
7 8 31 September

23 7 50 October
22 11 25 November
11 5 10 December

31 17 15 January 1976
39 3 68 February
35 17 35 March

60 11 42 April
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(1970* |00jTABLE 134

19741972 19751972 19731971197019691968 1974f1967 '19711W5|

4

107-8
1b

1d

1f

2

3
i ployed

115-9t 113-7 116-4 115-1 119-2110-8 122-2 127-8 131-3 138-0808-9 149-9 165-6 172-7 184-7 194-9 202-0 3d**

4

5

6

7

8

9
107-8 
93-8 

114-9

96-8
88-8

109-0

112-4 
91-4 

123-0

101-9 
93-7 

108-8

102-7 
88-7 

115-8

114-9 
90-7 

126-7

103-1
93-5

110-3

95-0
92-0

103-3

113-5 
899 

126-3

106-1 
94-7 

112-0

98-0 
91-4 

107-2

101-5 
87-5 

116-0

98-8 
90-5 

109-2

95-1 
89-2 

106-6

110-0
88-2

124-7

102-9 
95-1 

108-2

111-5 
94-2 

118-4

105-6 
(94-1) 

(112-2)

106-1
(93-1)

(114-0)

99-8 
(88-8) 

(112-4)

152-7
156-0
155-2

133-3
135-9

132- 0
133- 8

195-4
204-3
2046

100-2
|B6-2 
004'2

@17 
930 
986

98-9 
94-9 

104-2

102-4
97-9 

104-6

114-6
112-2
111-4

96-2 
95-1 

101-2

100-8 
90-0 

112-0

91-5 
95-8 
95-5

86-5
90-7
95-4

97-6 
94-6 

103-2

104-0
92-4 

112-6

97-9 
94-0 

104-1

95-1
94-0

101-2

46-2
94-5
48-9

82-3 
88-5 
930

103-0 
94-5 

109-0

96-9 
93-0 

104-2

91-3 
87-4 

104-5

104-2 
93-8 

111-1

93-2 
86-8 

107-4

105-0 
88-4 

118-8

106-9
93-7

114-1

106-5 
93-4 

114-0

107-8 
88-3 

122-1

108 6 
93-9 

115-7

110-6
93-8

117-9

111-3 
88-5 

125-8

106-3 
94-6 

112-4

100-0 
87-7 

114-0

109-8 
95-7 

114-7

110-3 
94-1

117-2

92-5 
87-7 

105-5

111-1 
94-5 

117-6

106-6 
94-4 

112-9

109-3 
94-7 

115-4

109-6 
(94-7) 

(115-7)

100-0
(91-4)

(109-4)

99-9 
(89-7) 

(111-4)

100-1 
95-3 

105-0

103-8 
94-4 

110-0

98-7
86 8 

113-7

110-5 
95-4 

115-8

105-4 
95 2

110-7

000-7
963 

H04-6

3a 
3b 
3c

Costs per unit of output
Wages and salaries** 
Labour costs

0020 
■980 
004-1

3d
3e

3a 
3b 
3c

2d
2e

5d
5e

6a
6b
6c

6d
6e

8a
8b
8c

Costs per unit of output 
Total domestic incomes 
Wages and salaries 
Labour costs

2a
2b
2c

5a 
5b 
5c

8d 
8e

Costs per unit of output
Wages and salaries 
Labour costs

Costs per unit of output
Wages and salaries 
Labour costs

|f11-9
HI0-5
0109-4

4a
4b
4c

9a 
9b 
9c

4d
4e

Costs per unit of output
Wages and salaries 
Labour costs

Costs per unit of output
Wages and salaries 
Labour costs

Costs per unit of output
Wages and salaries 
Labour costs

|100'7
| 91-6 
009-9

|l031 
i 96 8 
f 106 5

'* |:>gur« notaraUabrkCketS<-are Provis«>nal.
| t available, see footnote on page 522.

109-6 
(101-5) 
(108-0)

99-2 
(86-0) 

(115-3)

118-6 
(88-8) 

(133-6)

9W 
(9011 

(Offl

Note: This series was introduced in an article on pages 801-806 of the October 
1968 issue of this Gazette and revised in September 1973 using 1970 as the base year.

78-6 
(8+0) 
(93’6)

119-3 
(90-5) 

(131-8)

[1008
967

0104-2

(1970 - 100)

93-7 
(79-8) 

(174
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WHOLE ECONOMY
Output, employment and output per person employed

Gross domestic product§
Employed labour force*
GOP per person employed*

GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

Output
Employment
Output per person employed

TEXTILES
Output, employment and output per person employed

Output
Employment
Output per person employed

* Civil employment and HM Forces.
** The quarterly indices for wages and salaries in manufacturing industries are 

derived from the monthly index, recent values of which are published on page 522 
of this issue.

t Figures shown in brackets are provisional.
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MANUFACTURING INDUSTRIES
Output, employment and output per person emi

Output
Employment
Output per person employed

METAL MANUFACTURE
Output, employment and output per person employed

Output
Employment
Output per person employed

INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

Output
Employment
Output per person employed

MINING AND QUARRYING
Output, employment and output per person employed

Output
Employment
Output per person employed

Cost per unit of output 
Wages and salaries 
Labour costs

9d
9e

§ As from 1970 the gross domestic product is shown ‘ n^rtaio £2

delivery rather than production indicators to represent jexfornwnU‘a 1 
within manufacturing. The industrial production index ana me iu 
are still shown unadjusted for this effect.

OUTPUT PER HEAD AND LABOUR COSTS 
indices off output, employment and output per person employed and of costs 

per unit off output: quarterly (seasonally adjusted)

OUTPUT PER HEAD AND LABOUR COSTS
indices off output, employment and output per person employed and off costs 
per unit of output: annual

MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING

Output, employment and output per person employed
Output
Employment
Output per person employed

1973

1 2 3 4 1 2 3 4 1 2 3f 4f 1t 2t 3f 4jt

101-4 104-5 105-2 107-0 110-7 109-8 110-8 110-7 107-5 109-9 111-1 109-7 109-9 107-2 106-7 107-4 la
98-5 98-6 99-2 99-8 100-9 100-9 101-3 101-4 101-0 101-4 (101-9) (101-6) (100-7) (100-7) (100-7) 1b

102-9 106-0 106 0 107-2 109-7 108-8 109-4 109-2 106-4 108-4 (109-0) (108-0) (109-1) (106-5) (106 0) 1c

118-5 119-5 122-8 125-5 129-0 130-0 134-2 138-4 141-4 144-9 158-1 165-8 180-1 191-5 201 -4 208-8 1d
118-1 117-0 119-9 121-6 124-1 127 8 133-1 136-7 146-6 148-1 159-1 170-1 189-9 198-6 212-4 216-1 1e
117-3 116-2 119-0 120-8 123-5 126-2 131-4 135-5 145-6 146-9 158-6 169-8 189-0 199-6 213-1 216-7 1f

92-5
100-9

91’7

96-5 
100-5 
96-0

98-3 
100-5 

97-8

100-0
100-0
100-0

101-6 
98-3 

103-4

104- 5 
99-1

105- 4

110-5 
101-1 
109-3

86-5 89-5 92-8 100-0 110-4 121-6 132-8
85-2 87-1 91-2 100-0 109-6 119-2 130-4
84-1 86-3 91-0 100-0 108-9 118-3 129-2

110-7 
95-9 

115-4

110-0 104-3 107-6 107-9 104-7 104-6 99-8 99-5 99-8 2a
96-0 95-8 95-7 (95-6) (95-0) (94-1) (92-9) (91-5) (90-7) 2b

114-6 108-9 112-4 (112-9) (110-2) (111-2) (107-4) (108-7) (110-0) 2c

100-9
(92-3)

(109-3

91 -7 97-3 99-8 100-0 100-4 102-6 110-2 106-1
102-8 101-4 101-5 100-0 96-9 94-6 95-8 (95-5)
89-2 96-0 98-3 100-0 103-6 108-5 115-0 (111-1)

85-7 85-4 90-2 100-0 107-2 115-1 124-8 150-4
84-8 84-5 89-7 100-0 107-4 115-6 125-1 151-4

101-4 
(90-8) 

(111-7)

89-8 95-9 99-6 100-0 99’6 102-4 110-9 107-8
99-8 99-0 100-3 100-0 96-8 93-7 94-2 (94-5)
90-0 96-9 99-3 100-0 102-9 109-3 117-7 (114-1)

82-9 83-2 88-4 100-0 108-6 114-5 121-1 146-2
82-2 82-4 87-8 100-0 109-2 115-5 122-5 148-7

83-5 53-9 85-9 86-3 89-7 87-3 85-1 82-9 88-6 4a
86-0 85 0 85-1 (85-4) (85-7) (86-0) (86-3) (86-0) (85-7) 4b
97-1 63-4 100-9 (101-1) (104-7) (101-5) (98-6) (96-4) (103-4) 4c

86-0 
(86-0) 

(100-0

114-5 111-2 104-0 100-0 100-0 84-0 92-4 79-0
132-1 117-5 106-5 100-0 96-9 92-7 88-4 (85-3)

86-7 94-6 97-7 100-0 103-2 90-6 104-5 (92-6)

92-3 90-0 90-0 100-0 101-0 139-5 152-8 203-1
91-5 89-2 92-8 100-0 100-7 145-1 156-4 208-8

100-1
87-3

114-7

98-4 91-0 91 -5 95-0 89-4 92-1 73-9 71-9 76-5 5a
86-6 85-7 85-7 (85 8) (86 1) (85-9) (85-2) (83-2) (81-7) 5b

113-6 106-2 106-8 (110-7) (103-8) (107-2) (86-7) (86-4) (93-6) 5c

92-0 98-0 100-3 100-0 91-3 91-4 100-0 91-7

100-7 98-7 99-3 100-0 94-4 87-4 87-3 (85-8)

91-4 99-3 101-0 100-0 96-7 104-6 114-5 (106-9)

78-0 76-7 84-2 100-0 112-3 116-9 121-6 153-4

77 2 76-0 84-0 100-0 112-7 117-4 122-3 155-1

110-6
92-4 

119-7

101-5 1000 99-1 99-8 99-9 102-8 110-9
K-7 93-9 92-8 92-2 91-9 91-5 91-9||6'1 106-5 106-8 108-2 108-7 112-3 120-7

108-2 
(9041 

(1174
87-5 91-2 97-1 100-0 100-8 100-4 111-3 109-7 

(94-1) 
(116-6)98-9 97-6 99-1 100-0 96-7 92-1 92-6

88-5 93-4 98-0 100-0 104-2 109-0 120-2

84-1 82-1 86-6 100-0 108-5 115-7 123-3 150-7 
153-0

83-2 81-1 86-1 100-0 109-0 116-5 124-5

111-8
92-6 

120-7

111-8 107-5 109-5 112-0 109-8 110-6 107-3 104-7 102-2 6a
93-5 93-5 94-2 (94-7) (94-1) (92-9) (91-2) (89-3) (88-2) 6b

119-6 115-0 116-2 (118-3) (116-7) (119-1) (117-7) (117-2) (115-9) 6c

VEHICLES

7a
7b
7c

Output, employment and output per person employed
Output
Employment
Output per person employed

94-5
97.8 
96-6

102-6 
97-0 

105-8

106 6 
99-3 

107-4

100-0
100-0 
100-0

99-4
97-4

102-1

103-7 
93-9 

110-4

105-1
95-0 

110-6

98-6 
(94-6) 

(104-2)

7d
7e

Costs per unit of output
Wages and salaries 
Labour costs

78-1
77-6

78-6
78-0

83-6
83-2

100-0
100-0

109-4
109-5

117- 3
118- 4

135- 0
136- 2

163-5
165-6

106-5 
95-2 

111-9

104-8 92-6 100-4 102-2 99-1 101-2 90-6 94-4 92-5 7a
95-0 94-4 94-7 (94-5) (94-7) (93-9) (91-9) (89-4) (88-4) 7b

110-3 98-1 106-0 (108-1) (104-6) (107-8) (98-6) (105-6) (104-6) 7c

106-8 
87-6 

121-9

106-4 98-0 104-9 101-2 92-5 94-5 94-1 93-5 92-6 8a
87-2 86-7 86-7 (86-1) (84-4) (81-9) (80-4) (78-9) (78-0) 8b

122-0 113-0 121-0 (117-5) (109-6) (115-4) (117-0) (118-5) (118-7) 8c

84-1 97-1 100-2 100-0 100-7 103-1 108-6

104-8 103-0 104-6 100-0 92-6 88-6 87-9

80-2 94-3 95-8 100-0 108-7 116-4 123-5

93-3 85-7 93-6 100-0 103-1 107-0 109-3

91-2 84-6 93-0 100-0 103-5 107-5 110-6

116-8 119-1 116-7 119-9 110-0 117-7 121-0 125-6 119-6 119-6 115-7 122-4 9a
89-3 88-3 880 87-8 87-8 88-4 (89-2) (89-8) (90-4) (90-7) (91-0) (89-9) 9b

130-8 134-9 132-6 136-6 125-3 133-1 (135-7) (139-9) (132-3) (131-9) (127-1) (136-2) 9c

86-0 91-6 96-2 100-0 103-9 111-2 118-1

111-4 108-1 103-9 100-0 96-0 91-1 88-4

77-2 84-7 92-6 100-0 108-2 122-1 133-6

97-0 93-5 94-1 100-0 108-2 113-0 115-2

96-7 93-4 94-1 100-0 108-8 113-4 116-2



564 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 565

270

260 E0

250

240 >40

io230

220

210210

>00200

190190

180

[io
170

160160

I50
150

[40
140

|30
130

20
120

0
110

100
100

90

19671975 1968 1973 1974 19751969 1970 1971 197280 1974197319721970 1971196919681967

Gross Domestic Product 
i i i i i i i. ..

Index of Production Industries 
iii

Provisional

|g scale
io

Log scale 

280

Costs per unit of output (1970=100): Seasonally adjusted



[Department of Employment 
■DEFINITIONS

45p

[Manpower
papers

■ A series of booklets by the

Research and Planning Division

of the Department of

Employment which are designed

ho assist in the consideration of

| manpower policy.

B Hmso BOOKS

Family Expenditure Survey

■Report for 1974

£3.50 (by post £3.76)

No. 1
No. 2
No. 3
No. 4
No. 5

77ie terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions. No. 6

No. 7
No. 8
No. 9
No. 10
No. 11
No. 12
No. 13
No. 14

Brazennose Street, Manchester M60 8AS 
258 Broad Street, Birmingham Bl 2HE 
Southey House, Wine Street, Bristol 
BS1 2BQ

YOUNG PERSONS
Boys and girls.

UNEMPLOYED TEENAGERS
Unemployed young people under 20, including school­
leavers, but excluding adult students.

UNEMPLOYED
Persons registered for employment at a local employment 
office or youth employment service careers office on the day 
of the monthly count who on that day have no job and are 
capable of and available for work. (Certain severely disabled 
persons, and adult students registered for vacation 
employment, are excluded).

TOTAL IN CIVIL EMPLOYMENT
Employed labour force less HM Forces.

UNEMPLOYED PERCENTAGE RATE
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

HM FORCES
Serving UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

ADULT STUDENTS
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

WORKING POPULATION
All employed and registered unemployed persons.

EMPLOYED LABOUR FORCE
Working population less the registered unemployed.

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

TEMPORARILY STOPPED
Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

WEEKLY HOURS WORKED
Actual hours worked during the week.

VACANCY
A job notified by an employer to a local employment office 
or youth employment service careers office which is unfilled 
at the date of the monthly count.

MANUAL WORKERS
Employees, other than administrative and clerical employees, 
in industries covered by earnings enquiries.

OVERTIME
Work outside normal hours.

GIRLS
Females under 18 years of age.

YOUTHS
Males aged 18-20 years (used where men means males age 
21 and over).

PART-TIME WORKERS
Persons normally working for not more than 30 hours al 
week except where otherwise stated.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

OPERATIVES
Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

ADULTS
Men and women.

WOMEN
Females aged 18 years and over.

BOYS
Males under 18 years of age, except where otherwise, stated]

wf.6 lis^Toftitles (.please specify subject^) are available from Her Majesty's Stationery Office, PM2C (Z57), Atlantic 
Holbom Viaduct, London EC1P IBN.

NORMAL WEEKLY HOURS I
Recognised weekly hours fixed in collective agreements, eq

MEN
Males aged 18 years and over, except where otherwise stated
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SHORT-TIME WORKING . . aJ
Arrangements made by an employer for working es *1 
normal hours.

Company Manpower Planning 45p
Cost-Benefit Aspects of Manpower Retraining 22Jp
Skilled Engineering Shortages in a High-Demand Area 22|p 
Absenteeism
The Reform of Collective Bargaining at Plant and 

Company Level
In Working Order: a study of industrial discipline 
On the Quality of Working Life
Employment Prospects for the Highly Qualified 
Woman & Work: a statistical survey 
Women & Work: Sex differences and Society 
Women & Work : a Review 
Women & Work: Overseas Practice 
Changing patterns of working hours 
Industrial Relations Procedures

^ePort’ latest in an annual series, contains information of value to everyone concerned 
with household expenditure and income. It provides analyses of the expenditure on goods and 

(services of all households included in the survey. Separate tables give analyses of household 
|income by source for various groups of households.

ICard ff1*?11 can be bought from the Government bookshops in London, Belfast, Edinburgh,
I 1 > Manchester, Birmingham and Bristol or through booksellers.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES J
Stoppages of work due to disputes connected wi 
and conditions of labour, excluding those invo J 
than 10 workers and those: which last for less thani J
except any in which the aggregate number of man- 
exceeded 100.

Free lists of titles (please specify subject/s) are available from Her Majesty’s 
Stationery Office, PM2C (Z57), Atlantic House, Holbom Viaduct, 
London EC1P1BN.

Pirit your nearest Government bookshop and see the wide, selection on display.

49 High Holborn, London WC1V 6HB
13 a Castle Street, Edinburgh EH2 3AR
41 The Hayes, Cardiff CF11JW
Chichester Street, Belfast BT14JY



568 MAY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

New Earnings Survey, 1975
Essential reading for all concerned with earnings, hours of work etc., in Great Britain. 
Published in six separate parts, price 80p net each. All now available.

Subscription form
To HM Stationery Office:

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennbse Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Enclosed please find £5.37, being a subscription (including postage) for all six monthly parts of the 1975 NEW 
EARNINGS SURVEY

The copies should be sent to

Name ..................................................

Address ...................................................................................................................

A binder is also available from HMSO, price £1.25 (£1.67 including postage and packing).

H11150 BOOKS

Subscription form for the Deportment of Employment Gazette

To HM Stationery Office:

Enclosed please find £13.02 being one year’s subscription to the department of employment gazette.

The copies should be sent to

P.O. Box 569, London SEI 9NH
41 The Hayes, Cardiff CF1 1JW
13a Castle Street, Edinburgh EH2 3AR
Southey House, Wine Street, Bristol BS1 2BQ

39 Brazennose Street, Manchester
M60 8AS

80 Chichester Street, Belfast BT1 4JY
258 Broad Street, Birmingham Bl 2HE

Name ...................................................

Address    ..... A'A

Printed in England for Her Majesty’s Stationery Office by The Garden City Press Limited, Letchworth, Hertfordshire SG6 1JS. 
Dd 290231 K88 5/76
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