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@ Guides to...
• communication skills
• development of young employees
• effective supervision
• successful man-management

The Industrial Society is now packaging selections from its current 
list of publications in attractive PVC wallets. These packages offer a 
considerable saving over the individual prices of the books.
Contents are:

Communication skills £6.50
A guide to letter writing
A guide to interviewing skills
A guide to rapid reading
A guide to report writing
A guide to using the telephone

Effective supervision £5.50
Effective supervision in a factory 
or
Effective supervision in the office
The manager's responsibility for 
communication
The manager as a leader 
Induction
Effective discipline

Development of young employees £4.00
The manager's responsibility for the 
development of young employees
Induction
Starting work
Pocket guide to youth forums
Why Industry matters

Successful man-management £5.50
The manager's responsibility for 
communication
The manager's guide to target setting
The manager as a leader
Delegation
Effective use of time

For a detailed catalogue of all available titles contact
Publications Department
The Industrial Society
Peter Runge House, 3 Carlton House Terrace
London SW1Y 5DG Telephone 01 -839 4300

OCTOBER 1980 EMPLOYMENT GAZETTE

EMPLOYMENT BRIEF

OCTOBER 1980 EMPLOYMENT GAZETTE 1075

Boost for dull working life from Work Research Unit

Unit will increase its client facilities

Companies and other organisations 
will be able to seek the technical assist
ance of the unit over the implementa-

The Work Research Unit is already 
regarded internationally as a centre of 
activity in the field of improving the 
quality of working life. It aims to 
increase the number of skilled and 
experienced practitioners in job 
design and intends to step up its pro
gramme of specialist conferences and 
seminars. Held in major industrial 
centres of the country these cover the 
techniques of organisation develop
ment, job restructuring, work organ
isation and the process of change, for 
both managers and shop floor.

industry. Mr Prior urged industry to take 
full advantage of the services the Work 
Research Unit can offer.

Employees should be regularly involved 
in discussions about the organisation of 
their work. This Was not just good industrial

• Future Programme—!980 and 1981, Work Research 
Unit, Department of Employment.

ensure that more organisations successfully 
make changes to improve the quality of life 
at work and develop means of continuing to 
manage those changes.

Aware of costs
It intends to increase trades union and 

employers association commitment to 
improve the quality of working life and to 
encourage the policy and practice of joint 
involvement of employers, unions, mana
gers and employees in implementing 
change.

Employers and designers must be more 
aware of the costs and consequences of 
ignoring these issues, says the unit, particu
larly when the planning of new products and 
facilities gives the opportunity of creating a 
working life of high quality.

tion of their own programmes of 
change to ensure the greatest advan
tage for all the parties concerned. The 
tripartite nature of the Work 
Research Unit’s steering group will 
ensure that the advice given is inde
pendent.

In addition the unit has a well- 
developed information system dealing 
with daily enquiries within the United 
Kingdom and from overseas.

The unit also publishes its own back
ground papers and it is hoped to add 
to these a number of papers reporting 
on various aspects of the Job Satisfac
tion Research Programme which has 
now completed 10 of its projects.

Open management style
“None of this is easy,” said Mr Prior. “In fact it is very difficult 

aid requires an open and participative management style which 
does not come easily to all managers. It can pose prolbems for 
inions and employees too and calls for a positive response from 
Item. I well understand the difficulties but I want to emphasise that 
re do not have many more chances to get relationships in industry 
n to a better footing. And it is particularly important to do this 
irhen we are faced with rapid changes in technology.” •

Immediate assistance
The Tripartite Steering Group on Job Satisfaction, made up of 

lepresentatiyes from the cbi, tuc and Government, have advised 
Mr Prior on the objectives of the unit. The new emphasis proposed 
will be of immediate practical assistance and long term value to

•practice, it was a matter of sound business 
sense. Inspiration and ideas generated by 
employees in the Work-place were simply 
too valuable to leave untapped, he con
cluded.

The Work Research Unit will aim to

Working from a written instruction sheet and a garment sample, four 
sewing machinists at the Emcar factory in Suffolk decide how to 
allocate work tasks between themselves. To improve the versatility 
of its machinists, Emcar successfully broke away from standard 
transporter system, mass production techniques and introduced 
self-organised groups. The hew work organisation was backed by 
new forms of training. The machinists became highly competent in 
all the skills required for a wide range of garments, and subse
quently many have Opted to Work individually, setting their own 
pace. Alternatively, they can work in pairs or small groups. The 
results are greatly improved job satisfaction, higher quality and 

more efficient production.

Steering groups lead on 
job satisfaction-----see

page 1077

Genuine employee involvement should 
include job design says Prior

Management, unions and employees need urgently to get on 
with the job of developing effective and genuine systems of 
employee involvement. An important ingredient of this is to 
involve employees in the design of their own jobs.
Speaking at the publication of a programme? of action for the 

Department’s Work Research Unit, Mr James Prior; Secretary of 
State for Employment, said, “I believe that it is absolutely essential 
[or efficient modern management in terms of the productive use of 
resources that such approaches are adopted and higher productivity 
in industry and sendees turns on our recognising this crucial fact and 
getting on with adopting them.
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School leavers say 
no to skill training

Fewer school leavers have been 
recruited for craft and technician 
training in engineering this year than 
in any year since 1973.

First estimates of the position, 
made in the spring by the Engineering 
itb, suggested 21,000 might be 
recruited. This is less than adequate to 
maintain a supply of skilled labour for 
the industry.

The eitb approached the msc for 
extra funds for recruitment, which 
were provided and helped raise the 
intake by 2,700. But even so, the total 
recruited will be around 20,000, as 
opposed to 23,320 in 1979.

Engineering bursaries for 34 women

tion countries and it draws attention to the 
shortage of skilled staff.

Schools, polytechnics and universities, 
the Manpower Services Commission, indus
trial training boards and relevant Govern
ment departments should consider urgently 
the ways in which the supply of trained 
manpower might be stepped up.

the aerospace, automobile, electrical, 
electronic and heavy and light mech
anical engineering industries.

There were 140 applicants for 
awards and the competition was 
intense. Those chosen were inter
viewed by a panel of representatives 
from industry and higher education. 
Thirteen of the girls will be reading 
mechanical engineering, and almost 
as many are embarking on electri- 
cal/electronic studies.

The number of women now em
ployed in the UK as professional 
engineers is very small by comparison 
with other advanced countries.

tunity to reduce costs and to increase the 
reliability of their information handling,

“But the gadgets will perform only as well 
as the people who use them.”

msc studies into the rapidly changing 
world of the modern office could help firms 
meet their training needs. And he identified 
three key issues businessmen should con
sider:
■ how it could help the business become 

more profitable and competitive;
■ how to involve staff in' managing the 

introduction of the technology; and
■ how to ensure that staff at all levels 

learned to cope with new demands.

• The msc is to spend more than £3 million 
to develop new opportunities for more than 
300 electrical and electronic technicians 
—double this year’s total—by the end of 
1981.

Applications are being invited for places 
on one-year courses, under the Training 

Opportunities Programme, which begin in 
January. Successful candidates will be 
awarded the Technician Education Coun
cil’s Certificate or Higher Certificate.

The courses are aimed at helping industry 
meet the growing demand for qualified 
technicians in electrical and electronic 
engineering.

The one-year full-time courses will cover 
such items as electrical and electronic prin
ciples and practices, micro-electronics and 
communications studies, with the possi-

|Many opportunities
I In the next few years the most important 
I factor leading to changes in job design and 
hork reorganisation will be the introduc
tion of micro-electronic technology. The 
Introduction of new products and processes, 
will lead to changes in the way in which 
Work is organised and will present many 
opportunities for improved job design. The 
Work Research Unit is now well placed to 
provide advice and assistance so that these 
Ganges can be introduced in such a way as 

Ito improve the quality of the working life of 
ihe people working with new technology.

I It will look especially at the development 
l°f greenfield sites into factories and offices 
’nd at other investment projects which are 

leading to the replacement of old plant and 
equipment, where the scope for redesigning 

■jobs before final decisions have been taken 
Is high.

As part of its campaign to recruit 
more women into the engineering 
industry, the Engineering itb has 
awarded bursaries to 34 women who 
will start degrees this year or next.

The bursaries are worth £500 a year 
tax free for three or four years; all the 
recipients have been sponsored by 
engineering companies.

Exam exemptions
Their courses, recognised by the 

Council of Engineering Institutions as 
granting exemption from their pro
fessional examinations, are relevant 
to sectors covered by the eitb, namely

Vaguely discreditable

There still existed in Britain an “anti
enterprise culture”—the persistent belief 
that there was something vaguely discredit
able or degrading about being involved in 
any of the activities which come under the 
heading of “business”.
• “As far as I know, Britain is the only 
country which is handicapped by this type of 
prejudice, and it has been with us so long 
that it is difficult to check and reverse. But 
reversed it must be, for business is the base 
on which everything else in this country 
rests.”

Record entry

A record entry of over 200 projects par
ticipated in the Young Engineer for Britain 
1980. The competition is in its fourth year 
and is one of the initiatives organised by the 
Department of Industry’s industry/educa- 
tion unit to encourage young people to look 
towards a career in industry.

Work Research Unit: 
steering group lead 
on job satisfaction

The Work Research Unit was set up in 1974 
following the formation of a tripartite steer
ing group on job satisfaction the previous 
rear, with members drawn from the cbi, 
he tuc and Government under the 
thairmanship of successive Ministers of 
State for Employment. Since then the unit 
has gained a great deal of experience and 
understanding of how to introduce change 
it work to improve the quality of working 
life. When Ihe unit Was first set up, very few 
managers and engineers were paying suffi
dent attention to the effects of their designs 
on the quality of working life and though 
Ihe principles were beginning to be known 
they were not applied as a matter of Course. 
k job satisfaction research programme was

Young engineers told that Britain lags 
because of ‘anti-enterprise’

business often tends to be looked at as the last resort of the talented, said Industry 
Minister David Mitchell at the Young Engineer for Britain awards. The 1980 trophy 

uas presented by Sir Terence Beckett, chairman of Ford Motor Company; to Martin 
French, Richard French and Kevin 
Teasdale of Darlington College of 
Technology, County Durham, for their 
valve refurbishing machine.

Mr Mitchell" said the talent and 
enthusiasm on display was a very impressive 
achievement: He stressed that Britain could 
no longer continue to neglect this talent if 
we were to improve our economic and 
industrial performance.

Increased efficiency means proper training 
but beware the ‘chips elite’

Staff must be properly trained to use micro-electronic devices to be able to cut costs 
drastically and increase efficiency, said' Dr Ron Johnson, the msc’s director of training, in 
London.

He urged senior' managers to take the 
lead: “The best training begins at the top of 
the organisation.”

But he warned against creating a “chips 
elite”.-

For example, some typists adapted 
quickly to the word processor and received 
high-level training;, but if others were left to 
struggle on with old machinery on tasks not 
Considered worth modernising; discontent 
set in quickly.

Speaking to office managers, senior sec
retaries and other office staff, he said new 
technology offered business the oppor-. bility of six to eight weeks spent in an indus

trial attachment. Additional subjects' may 
also be included to meet the needs, of local 
industry.

Careers services should review the guidance 
given to school leavers and higher-level 
students about available opportunities fin 
information technology in order to attract 
entrants covering a wide range of skill and 
talent. This is recommended in a advisory 
Council for Applied Research and] 
Development (acard) report published 
recently (Information Technology; hmso 
£330). j’

The main recommendation is that 
there should be one minister and one 
Government department responsible for 
co-ordinating government policies promM 
ing information technology.

Information technology is described is 
perhaps the most important area of micro- 
electronics. It will provide many new pro
ducts and services—and new careers—by 
combining previously separate technologies 
of computing and telecommunications. Tie 
present world market for such products is 
£50,000 million, rising by ten per cent each 
year.

A significant uk preserve in this market Ljtja(e(j by the unit to monitor and investi- 
is essential for our future industrial success j,ate projects aimed at improving jobs and 
because it will provide many new jobs whS (ork organisation.
will replace those in declining industries. | Although the broaid objectives of the

The report concludes that awarenessw i|yOrk Research Unit have remained the 
the potential information technology fin iame there have been changes Of emphasis 
industry is lower in the uk than in competi- L the light of the experience it has gained.

’ - ; Developing strategies for participation in
, llhe introduction of j ob change and enhanc
ing the level of autonomy for individuals 
land work groups have now become key 
j elements, in the unit’s fresh approach;

Information technology 
warning that UK i 

could miss the boon*

Centrepiece of open days being held by the Paper and Paper Products ITB on December 1 -5 
will be the first 12 titles in the board’s series of self-instruction packages, one of which is 
pictured in use above. Further information from Mike Fairley, pppitb, Star House, Potters Bar, 

Herts EN6 2PG (Potters Bar 50211)

Miss Susan Redpath from Friends 
School, Lisburn, demonstrates her 
diagnostic aid for the measurement of 
disability in a patient’s leg, which won her 
one of the Young Engineer for Britain 1980 
awards.

Dressing down
Following representations by the uk to the 
European Commission; quotas have been 
introduced oh imports of skirts from Pakis
tan into the uk.
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Chief Inspector warns against simplistic 
view of health and safety

A warning against a too simplistic view of the costs and benefits of health and safety
legislation has been given by Mr Jim Hammer, HM Chief Inspector of Factories.;

In the report Health arid. Safety: manufac
turing and service industries 1978 (hmso 
£3.50), he points out that economic press
ure in 1979 saw the start of more open 
questioning on this subject.

It is possible to take the simplistic view 
that health and safety is too important to 
subject to economic restraint. But, says Mr
Hammer, if it is as crucial a concern to com
petent management as products, services, 
sales, finance or personnel policies, then it 
has to be subject to the same management 
disciplines.

It is also too simple to assume that man
agement and unions will always take the 
same approach to health and safety.

The severity of a potential hazard, the 
costs and benefits of particular preventive 
measures, and the allocation of priorities, 
are all matters of legitimate discussion be
tween managers, safety representatives and 
inspectors.

“With its major obligations cast in terms 
of reasonable practicability, the Health and 
Safety at Work Act specifically requires a 
weighing of cost and trouble against the 
severity or extent of the hazard and likely 
benefit.

“Though it must be said that in the view 
of inspectors this is still a high standard 
because, where there is a significant hazard, 
inspectors and indeed the courts, are likely 
to take a good deal of persuading . .. that 
the cost of precautions... is dispro
portionately high.”

“Inspectors live in a real world where 
design, manufacture, supply and fitting take 
time and where finance has to be pro
grammed,” says Mr Hammer. “Work 
people equally are realists and though the 
proposed timescale may be argued over and 
modified, they accept that this is generally 
the right way to proceed?’

However, inspectors do recognise cases 
where the hazard is so great it would not be 
right to allow any time for compliance; they 
issued some 1,400 immediate prohibition 
notices each year.

Mr Hammer points out that an economi
cally disciplined approach to health and 
safety matters, combined with a cal- 
culatedly caring—not simply a vaguely 
well-intentioned—attitude to the work
force, benefits the whole performance of 
the organisation.

Weed-killer guidance follows explosions
Guidance on the storage and use of 
sodium chlorate, widely used as a 
weed-killer, has been published by the 
Health and Safety Executive (Storage 
and Use of Sodium Chlorate (gn CS3; 
hmso; 50p).

Although it is normally non
combustible and relatively stable it 
can decompose in a fire, releasing, 
oxygen. This increases the rate of 
burning and flame temperature, with 
possible catastrophic consequences.

There have been a number of cases 
where quite large quantities of sodium 
chlorate have exploded violently or 
even detonated when subjected to fire

in a store, says the guidance.
At Barking in January 1980, an 

intense fire broke put in a warehouse 
in which 2-45 tonnes of sodium 
chlorate were stored. The resulting 
plosions caused considerable damage 
to the warehouse and adjacent build
ings.

Details on the type and location of a 
suitable store are given in the guid
ance, together with information on 
the safe use of the chemical; how to 
deal with spillages; handling and use 
of fire-suppressed sodium chlorate; 
and the application of water for fire
fighting.

Seamen’s clothes quiz 
Comments on proposed regulations on 
the provision, use and wearing of protective 
clothing and equipment aboard uk mer
chant ships, have been invited in a docu
ment published by the Department of 
Trade.

Nuclear statement
The secon d quarterly statement of incidents 
at nuclear installations in Britain in 1980 
reported to the Secretaries of State for 
Energy and for Scotland has been published 
by the Health and Safety Executive. Copies 
are free from Health and Safety Executive.
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Mr Pat Woodcock, the Health and SafetyI 
Executive’s new area director for the South I 
West, has replaced Mr Jack Rudd, who has] 
retired.

Mr Woodcock, 47, who will be based ini 
Bristol, assumes responsibility for the workl 
of HM Factory Inspectorate in Avon, Corn
wall, Devon; Gloucestershire, Somerset,| 
and the Isles of Scilly. He also has respon
sibility for the Health Services National] 
Industry Group of the inspectorate, and is] 
chairman of the Health Services Advisory 
Committee established recently by the] 

 HSC'

Celluloid film storage! 
arrangements are I 

granted HSE approval
Regulations empowering the Health an® 
Safety Executive to grant exemption fro® 
certain provisions of the Celluloid and 
Cinematograph Film Act 1922 have come 
into operation on October 31, .1980.

National Film Archives
They have special relevance to the 

National Film Archives’ new storage facility 
at Gaydon, Warwickshire, which will nee® 
to store more old nitrocellulose film than is 
currently permitted.

hse have scrutinised the propose^ 
arrangements at Gaydon and are satisfied 
that exemption can be granted under the 
new regulations. Other applications for 
exemption will be similarly scrutinised. 1

* Celluloid and Cinematograph Film Act 1.922 (Exemp- 
tions) Regulations 1980, hmso, 30p.

First complete careers information guide 
gives job advisers the clue

The first attempt to offer careers advisers a comprehensive manual on careers information 
has been launched by Lord Gowrie, Minister of State for Employment.

Called clue (Choosing Logically, Using 
Effectively) the manual has been produced 
by the Manpower Services Commission’s 
Careers and Occupational Information 
Centre (core). It comprises a guide to all 
careers information available from both 
Government and the private sector, an 
audio-visual catalogue and an index to all 
cote material.

Consumer interests
The Careers Materials Advisory Com

mittee, a body representing the consumer 
interests of careers teachers and careers 
officers, has developed clue. As well as 
listing what information is available, it illus
trates ways in which the' material can be 
used in the classroom, in small groups, and 
individually.

Most manuals become out of date 
quickly, but insets in coic’s monthly news- 
paper Newscheck will contain new and 
revised information which can be easily 
added to clue. Periodically, an up-to-date 
reprint of clue will be issued.

Copies price £11.25 are available from: 
coic, The Pennine Centre, 20-22 Hawley 
Street, Sheffield S1-3GA.
* A new de Careers Service Branch film, 
77ie Long Term, has been launched. It is 
directed at parents of pupils in their third 
year of secondary education, as well as sub
sequent years up to school leavers.

The 22-minute colour film notes that 
parents are a major influence on their chil
dren’s career aspirations. This influence is 
often good, but some parents can set their 
sights too high.

It aims to encourage parents to make 
lheir children consider carefully what they 
are going to do when they leave school. 

Serious thought about careers for most 
young people in the third year starts, usually 
after a talk by a careers officer.

Although most youngsters in this age 
group have little idea of the job they will do, 
it is important that in these days of fewer 
jobs that as many options as possible should 
be left open.

The film also shows how the parents’ 
support is needed for children who tackle 
careers involving years of training,; as well as 
encouragement for unemployed young
sters, those who lose a job, or give up one 
that is unsuitable;

The Long Term can be purchased or 
hired from the Central Film Library.

National Insurance 
changes on fees

The Department of Health and Social 
Security is changing its method of calculat
ing National Insurance contributions due 
on fees earned by company directors. In 
future, fees will be regarded as earnings 
liable for contributions only when they are 
voted, which is usually annually, although 
many directors draw them regularly 
throughout the year in anticipation of the 
fees being voted at the company annual 
general meeting.

As a general rule, National Insurance 
contributions are due when earnings are 
paid, regardless of the period when they are 
earned, but it has now been decided how
ever that directors’ fees become earnings 
only when they are voted unconditionally 
(Garforth (Inspector of Taxes) v Newsmith 
Stainless Ltd [1979] 1 wlr 409).

Cutlery from abroad 
will have to state 
country of origin

The Government is to close a loophole 
that allows stainless steel cutlery made, 
abroad—usually fa South .Korea or' 
Taiwan—but silver-plated in this 
country to be described as made in the 
United Kingdom-

Consumer Affairs Minister Sally 
Oppenheim has said the Government 
intends to bring in country-of-origin 
marking on goods, and one of two 
proposed statutory orders under the 
Trades Descriptions Act 1968 will 
clarify the position on this cutlery.

Substantial change
The statutory origin of a good is the 

place where the most substantial' 
change takes place during manufac
ture. The Minister can define this 
process and has decided that in the 
case it is the production of the cutlery 
blanks, and not the plating.

Cutlery packaging, not necessarily 
the individual items, will have to carry 
the country of origin, and could, if 
desired, carry the place where “the 
plating was carried out.

The other order, proposed to come 
into effect on January 1, 1982, will 
require origin markings On or with 
clothing, textile goods, footwear, 
domestic electrical appliances and 
cutlery sold retail.

The information will also have to be 
given in mail order advertisements 
and catalogues.

Workers’ export travel: 
rules are altered

Awards made under the Export United 
Travel Award Scheme—which gives shop
floor workers the chance to visit their firms’ 
overseas markets—have been extended to 
£500, whatever the cost of the trip.

Previously, they covered no more than 
half the cost, up to a maximum of £500.; 
Co-sponsors of the scheme, the British 
Overseas Trade board and Williams and 
Glyn’s Bank; have agreed to do this because 
of tougher trading conditions and com
panies’ shortage of spare cash.

Visits as far afield as the Eastern United 
States or Hong Kong are now possible with 
little or no contribution from the firms.A scene from The Long Term.
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Sir Geoffrey Gilbertson (holding the award) with the other Fit for Work judges
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Common purpose needed for good relations; 
the law alone cannot do it—Prior

A certain way to better co-operation at work was for more employee involvement. It was up 
to managers to take the initiative and to develop a sense of common purpose between 
themselves, employees and unions.

This was the message from Employment 
Secretary James Prior to an Industrial So
ciety conference in London.

He said the Employment Act had been 
necessary to deal with abuses which have 

,emerged over recent years. But, he said: “It 
is a seductive and dangerous misconception 
to think that the law alone can produce 
good industrial relations. That state of 
affairs can only be produced by people—the

Staff savings made 
in benefit offices

Following the introduction of fort
nightly signing-on and payment last 
September, and a staffing survey, the 
staff-claimant ratio in unemployment 
benefit offices has been reduced from 
October 1.

With rising unemployment, this 
will not mean staff cuts. The staff of 
the Department of Employment had 
asked for this change to be delayed 
until after a new survey, but Em
ployment Secretary James Prior said 
the Government could not delay mak
ing indicated savings.

He pointed out that the unemploy
ment benefit service had a good 
record of improving efficiency; with 
the advent of fortnightly attendance, 
productivity had increased by nearly 
six per cent annually over the last 
eight years. 

people directly involved in relations at 
work.”

Managers and employees had to give the 
Employment Act a chance to work. The 
need now was to look forwards and involv
ing more people at work in the decisions 
which affect them was the right way to pro
ceed.

It was up to management to open the 
door in the first place, to discuss with their 
employees and employee representatives 
the extent of involvement.

Beyond the pay packet
The future had to lie with involving em

ployees at work; it could transform our 
future.

Mr Terry Duffy, president of the auew, 
appealed to companies not to go to law and 
try to use the Employment Act as a 
bludgeon.

He pointed out that “people who want to, 
will have a far greater opportunity to de
stroy the country if Duffy or Moss Evans 
are sent to jail.”

Everybody had a common objective—to 
create wealth. Discrimination—on the 
shopfloor, on hours, canteens and lava
tories—only hindered the process and built 
resentment.

The trade unions had a part in this; they 
had to project workers’ minds beyond the 
immediate pay packet.

“We must destroy discrimination on the 
shop-floor of all types, but the worst is 
staff/worker; it’s the British disease—the 
root of our problems.”
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Engineering industries
Average gross weekly earnings of full-time adult men, 

including those with earnings affected by absence, in June 
1980 were just under £105 for a 4Hrhpur week. Skilled 
workers averaged over £113 for a 42-hour week, semi-

■
 Reductions in hours worked in the year to June 1980 ■ 
kept the- percentage increase in average weekly earn

ings of adult manual men in engineering, shipbuilding arid 
chemicals below the corresponding increase in average 

hourly earnings. Skilled workers tended to suffer less than 
other workers from reductions in hours worked and there 
was a continuing (although slight) tendency for skill differ
entials to widen. Also there has been a shift in the relative 
proportions of timeworkers and payment-by-results 
workers. These are some of the main points shown by the 
results of the latest survey of the occupational earnings and 
hours of full time adult male manual workers in engineer
ing, shipbuilding and ship-repairing and chemical manufac
ture in Great Britain.

The survey was carried out by the Department of Em*  
ployment under the Statistics of Trade Act;1947, and was 
similar in scope and coverage to the regular surveys on 
occupational earnings which have been operated since 
1963.

skilled workers about £98 for a 41-hour week and labour
ers just over f86 for a 42-hour week,, increases of about 
17 per cent, 121 per cent and 141 per cent respectively since 
June 19^9. II A
If There was a marked contrast this year between the per
centage increases in average weekly earnings and the 
increases in average hourly earnings (excluding overtime 
premiums), which increased by about 15 per cent and 181 
per cent respectively. The former reflects the tendency for 
hours worked to fall between June 1979 and June 1980 as |g 
the recession reduced overtime and increased short-time 
working, whereas the latter mainly reflects the increase in 
basic rates of pay. -

Average hours worked fell by nearly one hour (over two 
per cent) in this period, this fall being almost entirely in 
overrime hours (see table 1). This fall in hours, virtually aft 
at premium rates, helped to limit the rise in average wee kty 
earnings which might otherwise have resulted from the 
higher basit: rateSs Semi-skilled employees and labourers 
tended to experience more substantial reductions in over
time working in this period than skilled employees, and the 
increases in their average weekly earnings were corres
pondingly lower (for example, among timeworkers the I 
average weekly earnings of labourers increased by just over 
14 per cent compared with a corresponding increase Of just j

100 companies win 
first awards from I

Fit for Work I
The top 100 companies independently 
judged to be setting an example in theifl 
attitude to the employment of disablefl 
people have been named as the first-evel 
winners of the msc’s Fit for Work Awards.® 

This is the first year of the award,” whicfl 
is designed as a means of giving public recfl 
ognition to firms and organisations whicfl 
excel in carrying out constructive policies 
towards employing disabled people. j

At the end of judging in London, Sifl 
Geoffrey Gilbertson, chairman of the judgfl 
ing committee, and of the National Advis® 
ory Council on Employment of Disabled! 
People, said: “We have had over 400 applifl 
cations from all parts of the country and all 1 
are of a very high calibre.

“That is enormously encouraging. If the | 
general standard of employers in this ! 

country were to come up to the average, 
standard of all those who have applied fofl 
this award then the problems of employing 
disabled people would vanish overnight.fl

First refusal
Some firms gave disabled people firs*'  

refusal on every vacancy arising while many 
of the winners ensured, with much though® 
and effort, that an individual disabled ema 
ployee was employed in the job for which] 
that person was most qualified.

Many employers made extensive use of 
Government-funded special aids and adapt 
tations and helped with mobility both at- 
work and in getting to and from work.

Presentations to award winners will be 
made locally later in the year.

The award scheme was introduced as part 
of the Fit for Work campaign, launched!, 
in September 1979 in an effort to make 
employers more aware that disabled people 
can become good, steady and productive 
workers.

r Shipbuilding, 
'engineering and 
chemicals:

Latest fund money
Contributions of £28- 7 million from th® 
European Regional Development Fun® 
towards the cost of uk projects have been 
announced by the European Commission.

This is the third allocation from the fim®. 
this year and relates to 26 industrial and 69 
infrastructure projects in Assisted Area® 
and is allocated as follows (£000s):

England 5,910 (Northern 4,727, NorW 
West 938, Yorkshire and Humberside 120, 
East Midlands 125); Northern Ireland/; 
7,399; Scotland 6,936; Wales 8,504.



Hours

Chemical 
manufacture

Table 1 Changes in average overtime hours worked 
between June 1979 and June 1980

All engineering Shipbuilding 
industries and ship-
covered repairing

Timeworkers
Skilled -0-6 -1 -3
Semi-skilled -1 -6 -1 -6
Labourers -1 0 -4-3
All timeworkers -1 -1 -1 -7 -1 -1

Payment-by-results workers 
Skilled -0-4 -0-4
Semi-skilled -0-6 -0-8
Labourers -0-6 -0-7
All payment-by-result workers -0-5 -0-6 . -2 2

All skilled workers -0 6 -0 9

All semi-skilled workers -12 -13

All labourers -0 9 -2 6

All workers covered -0 9 -12 -13*

• The figures for craftsmen and general workers were -10 and -1-3 respectively.

Table 2 Changes in relative average earnings in all 
engineering industries covered
________________________________ ________________________________________ Per cent

Skilled workers*  Skilled workers’ Semi-skilled workers7 I 
average as a percentage average as a percentage average as a percentage i 
of labourers’ average of semi-skilled workers*  of labourers’ average * i 

average

June

Hourly 
earnings 
(excluding 
overtime 
premium)

Weekly 
earnings 
(including 
overtime 
premium)

Hourly 
earnings 
(excluding 
overtime 
premium)

Weekly 
earnings 
(including 
overtime 
premium.)

Hourly 
earnings 
(excluding 
Overtime 
premium)

Weekly 
earnings 
(including 
overtime 
premium)

1963 148 140 109 110 134 128
1965 148 139 110 111 134 126
1967 150 142 114 114 131 124
1969 149 142 113 113 132 126
1971 148 138 110 110 134 126
1972 144 137 111 109 131 126
1973 141 134 108 107 130 125
1974 139 132 109 110 127 121
1975 133 131 108 110 123 119
1976 130 127 107 107 122 119
1977 131 128 107 108 122 118
1978 131 128 108 110 121 117
1979 131 129 111 111 119 116
1980 132 131 112 116 118 114

Table 4 Shipbuilding and ship-repairing

June 1979-June 1980 June June
------------------------------------- 1979 1980 
Proportion of employees

• Excluding Short-time Working Compensation Scheme subsidy payments (see text).

AVERAGE WEEKLY EARNINGS4' INCLUDING OVERTIME PREMIUM
% % £ £

Tlmeworkers
Skilled 34-2 29-7 100-37 111-71
Semi-skilled 180 11 -1 89-91 103-66
Labourers 2-7 3-3 95-27 94-37
All timeworkers 54 9 44 1 96 69 108-39

Payment-by-results workers
Skilled 28-8 33-8 100-71 112-71
Semi-skilled 1'3-6 20-1 87-40 97-52
Labourers 2-7 20 93-12 100-34
All payment-by-results workers 45 1 55 9 96 24 10682

All workers
Skilled 63 -0 63-6 100-53 112-24
Semi-skilled 31 -5 31 -2 88-81 99-71
Labourers 5-5 5-2 94-19 96-59
All workers covered 100 0 100-0 96 48 107-51

June 1979- June June June 1979-
June 1980 1979 1980 June 1980

% change % change

AVERAGE HOURLY EARNINGS EXCLUDING OVERTIME PREMIUM
P P

Timeworkers
+11 -3 Skilled 213-9 246-6 +15-3
+15-3 Semi-skilled 180-6 214-1 +18-5
-0-9 Labourers 171 -8 199-0 +15-8

+12 1 All timeworkers 200 4 234 5 +17 0

Payment-by-results workers
+100+ 11 -9 Skilled 225-1 247-5

+11 -6 Semi-skilled 185-3 203-4 +9-8
+7-8 Labourers 190-5 209-2 +9-8

+11 0 All payment-by-results workers 210 6 229 9 +9 2

All workers
+11-6 Skilled 2190 247-1 +12-8
+12-.3 Semi-skilled 182-6 207-2 +13-5
+2-5 Labourers 180-8 202-8 +12-2

+11 4 All workers covered 205 0 231 9 +13 1

over 17 per cent for skilled workers, although both experi
enced similar increases in average hourly earnings).

The results of the June 1980 survey appear to indicate 
that there has been some small widening of earnings differ
entials according to level of skill since the previous survey 
(see table 2). Average hourly earnings (excluding overtime 
premiums) of skilled workers in June 1980 were about 32 
per cent above those of labourers and 12 per cent above 
those for semi-skilled workers (compared with the troughs 
of 30 per cent and seven per cent respectively in 1976). 
However, there is no evidence of differentials returning to 
the levels of the 1960s and early 1970s when average 
hourly earnings of skilled workers were around 50 per cent 
above those of labourers. Reductions in overtime working 
among semi-skilled workers and labourers have tended to 
widen skill differentials in terms of average weekly earn
ings with skilled workers’ weekly earnings about 31 per 
cent above those of labourers (back to the level in 1975) 
and nearly 16 per cent above those of semi-skilled workers.

Shipbuilding and ship-repairing
Average gross weekly earnings rose by about Hi per 

cent in the year to June 1980 to around £107i for a 44-hour 
week. Skilled workers averaged just over £112 for a 431- 
hour week, semi-skilled workers nearly £100 for a 45 J-hour 
week and labourers about £961 for a 441-hour week. There 
was a significant shift in payment systems between June 
1979 and June 1980 which affects the interpretation of the 
figures. The proportion of timeworkers covered in the sur-

Table 3 All engineering industries covered

vey results fell from 55 per cent in June 1979 to 44 per cent 
in June 1980, with a corresponding rise in the proportion of 
payment-by-results workers. Although there was a rise of 
17 per cent in the average hourly earnings (excluding over! 
time workers) of timeworkers in the year to June 1980, the! 
corresponding increase for payment-by-results workers 
was only just over nine per cent. Reductions in average 
overtime hours (over 11 hours for timeworkers) kept th® 
percentage increase in average weekly earnings fol 
time workers (just over 12 per cent) well below the percen
tage increase in average hourly earnings (17 per cent). I

Chemical manufacture
Average gross weekly earnings rose by 181 per cent in 

the year to June 1980 to around £1171 for a 431-hojir week] 
Craftsmen averaged nearly £126 for a 431-hdur week and 
general workers just over £1141 for a 43-hour week. There 
was a reduction in the proportion of payment-by-result® 
workers covered by the surveys (just over 13 per cent in 
1979 and just under 11 percent in 1980). For timeworker 
there was an average reduction in oyertime hours worked 
of about 11 hours between June 1979 and June 1980 which 
largely accounts for the higher percentage increase in aver® 
age hourly, earnings (221 per cent) than in average weekly 
earnings (20 per cent).

Presentation of results
The following fables present the survey results mainly in 

terms of average weekly earnings (including overtime,

June 1979-June 1980 June June
-------  ---------------------------- 1979 1980
Proportion of employees

AVERAGE WEEKLY EARNINGS*  INCLUDING OVERTIME PREMIUM
£% % £

Timeworkers
Skilled 30-7 30-9 96-91 .• 113-50
Semi-skilled 260 26-4 88-58 98-20
Labourers 4-8 4-7 75 -09 85 - 73
All timeworkers 61 5 62 0 91 69 10,485

Payment-by-results workers
Skilled 18-4 18-2 97-28 113-25
Semi-skilled 18-5 18-4 85-27 97-78
Labourers 1 -6 1 -4 76-55 88-25
All payment-by-results workers 38 5 38 0 90 66 104 84

All workers
Skilled 49-1 490 97 05 113-41
Semi-skilled 44-5 44-8 87-20 98-03
Labourers 6-4 6-2 75-45 86-29
All workers covered 100 0 100 0 91 29 104-85

June 1979- 
June 1980

% change

June 
1979

June 
1980

June 1979- i 
June 1980 | 

% change |

+17d ' '

AVERAGE HOURLY EARNINGS EXCLUDING OVERTIME PREMIUM!
P PTimeworkers

Skilled 213 4 254-8 +19-4
+10-9 Semi-skilled 195-1 229 0 +1-7-4
+ 14-2 Labourers 164-3 195-6 + 19.-1
+ 14 4 All timeworkers 201 8 239 5 +18 7

+1:6-4
Payment-by-results workers 

Skilled 226-8 268-0 +1.8-2
+ 14-7 Semi-skilled 200-5 236-9 + 18-2
+15-3 Labourers 172-5 20273 + 17-3
+15 6 All payment-by-results workers 211 9 250 6 +18 3

+ 16-9
All workers 

Skilled 218-3 259-6 + 18-9
+ 12-4 Semi-skilled 197-3 232-2 +17-7
+ 14-4 Labourers 166-3 197 -1 ‘ + 18-5
+14 9 All workers covered 205 6 243 6 + 18 5

Excluding Short-time Working Compensation Scheme subsidy payments (see text);. 

* Excluding Short-time Working Compensation Scheme Subsidy payments (see technical note).

Table 5 Chemical manufacture
June 1979-June 1980

Proportion of employees

June 
1079

June 
1980

June 1979- 
June 1980

June 
1979

June 
1980

June 1979- 
June 1980

% change % change

AVERAGE WEEKLY EARNINGS*  INCLUDING OVERTIME PREMIUM AVERAGE HOURLY EARNINGS EXCLUDING OVERTIME PREMIUM
% % £ £ p P

Timeworkers Timeworkers
General workers 64-8 65-6 96-12 115-11 +19-8 General workers 213-9 262-3 +22.-6
Craftsmen 220 23-5 104-43 125-59 +20-3 Craftsmen 228-0 278-5 . +22 1 '
All timeworkers 86 8 89 1 98 23 117 87 +20 0 All timeworkers 217 5 266 5 +22 5

Payment-by-results workers Payment-by-results workers
General workers 10-5 8-8 103-50 111-02 +7-3 General workers 219-0 251 -3 +14.7
Craftsmen 2-7 2-1 110-28 127-88 +16-0 Craftsmen 233-3 274-5 +17-7
All payment-by-results workers 13 2 10 9 104-89 114 25 +8 9 All payment-by-results workers 221 9 255 7 +15 2

All workers All workers
General workers 75-3 74-4 97-14 114-62 +180 General workers 214-7 260-9 +21 -5
Craftsmen 24-7 25-6 105-07 125-77 +19-7 Craftsmen 228-6 278-2 +21 -7
All workers covered 100 0 100 0 99 11 117 48 +18 5 All workers covered 218 1 265 3 +21 6

Table 6 Summary by skill

Average weekly 
earnings (£)

Average 
hours 
actually 
worked 
includ
ing 
over
time

Average 
hours 
of over
time 
worked

Average hourly 
earnings (pence)

Including 
overtime 
premium

Excluding 
overtime 
premium

Including 
overtime 
premium

Excluding 
overtime 
premium #

ALL ENGINEERING INDUSTRIES COVERED*
Tlmeworkerst

Skilled 113-50 108-56 42-6 4-0 266-4 254-8
Semi-skilled 98-20 94-55 41 -3 3-4 237-8 229-0
Labourers 85-73 82-04 41 -9 4-2 204-4 195-6
All timeworkers 104 85 100 56 42 0 3 8 249 7 239 5

Payment-by-resu Its
workers

Skilled 113-25 109-89 41 -0 30 276-1 268-0
Semi-skilled 97-78 95-30 40-2 2-6 243-1 236-9
Labourers 88-25 84-73 41 -9 4-1 210-7 202-3
All P-B-R

workers 104-84 101 90 40 7 2 8 257 8 250 6

All workers
Skilled 113-41 109-05 42-0 3-6 269-9 259-6
Semi-skilled 98 03 94-86 40-9 3-1 239-9 232-2
Labourers 86-29 82-64 41 -9 4-2 205-8 197-1
All workers

covered 104 85 101 07 41 5 3 4 252 7 243 6

SHIPBUILDING AND SHIP REPAIRING*
Timeworkers

Skilled 111 -71 105-84 42-9 4-8 260-2 246 -6
Semi-skilled 103-66 96-40 45-0 6 8 230-3 214-1
Labourers 94-37 88 00 44:2 6 3 213-4 199-0
All timeworkers 108 39 102 13 43 5 5 4 248 9 234 5

JUNE 1980

Average weekly 
earnings (£)

Average 
hours 
actually 
worked 
includ
ing 
over
time

Average 
hours 
of Over
time 
worked

Average hourly 
earnings (pence)

Including 
overtime 
premium

Excluding 
overtime 
premium

Including 
overtime 
premium

Excluding 
overtime 
premium

SHIPBUILDING AND SHIP REPAIRING (continued)
Payment-by-results

workers!
Skilled 112-71 108-14 43-7 4-8 258-0 247-5
Semi-skilled 97-52 92-90 45-7 6-3 213-5 203-4
Labourers 100-34 93-47 44-7 7-3 224-6 209-2
All P-B-R workers106 82 102-15 44 4 5 4 240 4 229 9

All workers
Skilled 112-24 107*06 43-3 4-8 259-0 247-1
Semi-skilled 99-71 94-15 45-4 6-5 219-4 2.07-2
Labourers 96-59 90-04 44-4 6-7 217-6 202-8
All workers

covered 107 51 102 14 44 0 5 4 244 1 231 9

CHEMICAL MANUFACTURE*
Timeworkers*

General workers 115-11 112-98 43-1 4-4 267-2 262-3
Craftsmen 125-59 120-94 43-4 4-9 289-2 278-5
All timeworkers 117 87 115 06 43 2 4 5 273 0 266 5

Payment-by-resu Its
workers

General workers 111-02 108-67 43-2 3-8 256-6 251 -3
Craftsmen 127-88 120-23 43-8 5-4 291 -9 274-5
All P-B-R

workers 114 25 110 83 43 3 4 1 263 6 255 7
All workers

General workers 114-62 112-46 43-1 4-3 266-0 260-9
Craftsmen 125-77 120-88 43-5 4-9 289-4 278-2
All workers

covered 117-48 114 60 43 2 4 5 272 0 265 3

* 11 See footnotes below table 11.
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earnings), average hourly earnings (both excluding and 
including overtime premium payments) and weekly hours 
for full-time adult male manual workers. The figures are 
analysed by type of payment system (time-work and 
payment-by-results), by level of skill (skilled, semi-skilled 
and labourers) and by occupation. Details of the scope and 
coverage of the survey are given in a technical note follow
ing the tables.

Tables 3 to 6 provide summary details by type of pay
ment system and by level of skill for each of the three 
industrial sectors covered by the survey.
Table 7 provides summary details for four sub-sectors of 
the engineering industry.
Tables 8 to 10 provide details further analysed by region 
for each industrial sector.
Table 11 provides a detailed analysis by occupation for 
each industrial sector.
Further analyses of occupational earnings within sub

sectors of engineering and by region (corresponding to 
tables 11 and 12 of the article published on the June 1979 
survey in Employment Gazette for November 1979 are 
available on request). Application should be made to 
Statistics A4, Department of Employment, Orphanage 
Road, Watford, Herts WD11PJ (Watford 28500 ext. 512).

ter could not be substituted: their earnings were therefore at a reduced 
level. The Short-Time Working Compensation Scheme subsidy, when: 
payable, was not generally included in earnings for the purpose of this! 
survey.

Industries and occupations covered by the survey
For the purpose of this survey, the engineering group of industries 

comprises those industries in Orders VII, IX (part), X (part), XI and XII 
(part) of the Standard Industrial Classification, and the chemical manufac-1 
turing group comprises those industries in Order V, which are listed at the! 
end of this article. The shipbuilding and ship-repairing industry comprises! 
part of Order X; the other part of Order X—marine engineering—is in 
the engineering group. The survey did not extend to Northern Ireland. ]

The survey did not cover all full-time adult male workers in these! 
industries; for example, transport workers, storemen, warehousemen and 
canteen workers were not included. The occupations for which infor
mation was sought varied between the industries covered. The specified! 
occupations were grouped to distinguish between skilled men, semi
skilled men and labourers, in table 2 for example.

In the engineering industries and chemical manufacture, timeworkers I 
were distinguished from workers paid by results. In shipbuilding and! 
ship-repairing, however, information for the individual occupation was! 
reported only for those paid by results; the information about time-] 
workers was reported only in summary form. In the engineering industries! 
and chemical manufacture, lieu workers (that is to say workers receiving! 
compensatory payments in lieu of payments-by-results) were treated as 
timeworkers; in shipbuilding and ship-repairing, however, such workers! 
were treated as payment-by-results workers.

Technical note_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
The survey sample

The sampling frame used for the survey was the list of addresses of 
manufacturing establishments used for the Department’s October surveys 
of the earnings and hours of manual workers. Survey forms were sent to all 
establishments with 500 or more manual employees in the industries 
covered, to a 50 per cent sample of those with from 100 to 499 employees, 
and to a 10 per cent sample of those with from 25 to 99 employees. The 
survey did not cover smaller establishments with under 25 employees.

Establishments covered
In the current survey about 2,465 establishments with 25 or more 

manual employees in the industries concerned were asked to provide 
details, under each specified occupational heading, of the numbers of 
manual men employed in the pay-week which included June 4, 1980, the 
total number of hours worked (including overtime), the total number of 
overtime hours worked, total earnings and the total overtime premium 
payments. Some 2,008 forms, nearly 82 per cent of the number issued, 
were returned which were suitable for processing. Where work at an 
establishment was stopped for all or part of the specified pay-week, 
because of a general or local holiday, breakdown, fire or industrial dispute,, 
details for the nearest week of an ordinary character are normally substi
tuted. In the June 1980 survey, over three per cent of employers in 
engineering, as well as some in chemicals and shipbuilding, reported that 
because of longer-term short-time working, a week of an ordinary charac-

Composition of the industry groups surveyed

Standard Industrial Classification

Definition of terms
As for previous surveys (see for example, page 1176 of the October I 

1978 issue of Employment Gazette).

Comparisons with results of earlier surveys
When comparisons are made with corresponding results of earlier sur

veys, it is necessary to bear in mind that earnings in the particular refer
ence pay-week used for the survey may not be representative of pay over 
longer periods, particularly when overtime pay is included. The incidence! 
of overtime is liable to vary. For payment-by-results workers, average 
earnings fluctuate with changes in output per head.

The extent to which average earnings are affected by those who were 
paid for less than a full week, because of short-time working or absences of 
various kinds, will also vary from week to week. Since they are not based 
on matched samples of either establishments or employees the changes in 
average earnings over the previous 12 months, as measured by the survey, I 
include the effects of changes in the sample of establishments submitting 
returns and of labour turnover within the establishments.

/^lumber of workers covered
The following table shows the numbers of workers actually included in I 

the returns. After grossing-up to allow for sampling fractions, these rep-1 
resent about 846,000 full-time adult male manual workers in engineering I 
industries, 69,000 in shipbuilding and ship-repairing and 96,000 in I 

continued on page 1088 I

Order Group
Engineering

IX (part)
X (part)

XI
XII (part)

Mechanical engineering
Electrical engineering

Vehicles
Metal goods not specified elsewhere in the classification

Shipbuilding and ship-repairing

Chemical manufacture
V (part) Chemicals and allied industries 
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Minimum List Heading

All
All except 362 Insulated wires and cables
Only the following sub-heading
370.2 Marine engineering
All
Only the following headings
390 Engineers’ small tools and gauges
391 Hand tools and implements
393 Bolts, nuts, screws, rivets, etc
399 Metal industries not specified elsewhere in the classification
Only the following sub-headings
370.1 Shipbuilding and ship-repairing

Only the following headings
271 General chemicals
272 Pharmaceutical chemicals and preparations
273 Toilet preparations
276 Synthetic resins and plastic materials and synthetic rubber
277 Dyestuffs and pigments
278 ferilisers

Table 7 By skill for particular engineering industry groups*:

Average weekly 
earnings (£)

Average Average Average hourly 
earnings (pence)hours 

actually 
worked 
includ
ing 
over
time

hours 
of over
time 
worked

Including 
overtime 
premium

Excluding 
overtime 
premium

Including 
overtime 
premium

Excluding 
overtime 
premium

mechanical engineering

Tlmeworkerst
Skilled 108-37 103-68 42-3 3-8 256-4 245-3
Semi-skilled 94-64 90-65 42-1 3-9 224-7 215-3
Labourers 81 -66 78-05 42-0 4-1 194-4 185 • 8

Payment-by-results
workers

Skilled 111-56 107-95 41 -3 3-1 270-4 261 -6
Semi-skilled 99-42 96-55 41 -1 2-9 241 -8 234-8
Labourers 89-25 84-99 42-7 4-8 209-0 199-0

ELECTRICAL ENGINEERING

Tlmeworkerst
Skilled 113-56 107-94 43-2 4-5 263-0 250-0
Semi-skilled 91 -84 88-10 41 -5 3-5 221 -1 212-1
Labourers 85-81 81 -61 42-3 4-5 202-8 192-9

Payment-by-results
workers

Skilled 113 02 108-74 41 -6 3-8 271 -7 261 -4
Semi-skilled 92-83 90-62 39-7 2-2 234-0 228-4
Labourers 89-95 86-30 42-3 3-9 212-8 204-1

Table 8 By region and skill: all engineering industries covered* june imp

Summary JUNE 1980

Average weekly Average Average Average hourly
earnings (£) hours hours earnings (pence)

— actually of over-
Including Excluding worked time Including Excluding
overtime overtime includ- worked overtime overtime
premium premium Ing premium premium

over-
time

MOTOR VEHICLE MANUFACTURING

Timeworkers
Skilled 117-62 113-15 42-8 3-6 274-9 264-5
Semi-skilled 102-13 98-95 40-3 2-8 253-2 245-3
Labourers 92-79 88-79 41 -6 4-6 223-0 213-4

Payment-by-results
workers

Skilled 115-97 113-51 40-1 2 3 289-1 283 0
Semi-skilled 103 46 101 -36 39-6 2-3 261 -1 255 8
Labourers 91-18 88-28 41 -5 3-7 219-8 212-8

AEROSPACE EQUIPMENT MANUFACTURING AND> REPAIRING

Timeworkerst
Skilled 126-85 120-67 43-0 4-7 294-9 280-5
Semi-skilled 107-47 102-03 43-5 5-2 246-8 234-3
Labourers 95-10 90-25 43-9 5-6 216-6 205*5

Payment-by-results
workers

Skilled 124-71 121 -46 41 -3 3-1 301 -7 293-8
Semi-skilled 108-55 104-94 42-3 4-2 256-8 248-2
Labourers 89-25 86-12 42-7 4*6 209-3 201 -9

• t See footnotes below table 11.

* t See footnotes below table 11.

Average weekly 
earnings (£)

Including Excluding 
overtime overtime

Average 
hours 
actually 
worked 
includ
ing 
over
time

Average 
hours 
of over
time 
worked

Average t 
earnings

Including 
overtime 
premium

tourly 
(pence)

Excluding 
overtime 
premium

Average v 
earnings

Including 
overtime 
premium

veekly
(£)______

Excluding 
overtime 
premium

Average 
hours 
actually 
worked 
includ*  
Ing 
over
time

Average 
hours 
of over
time 
worked

Average hourly 
earnings (pence)

Including Excluding 
overtime overtime

premium premium premium

SOUTH EAST YORKSHIRE AND HUMBERSIDE

Timeworkerst Timeworkerst
Skilled 113-04 107-36 42-9 4-6 263-5 250-2 Skilled 107-55 102-74 42-9 4-1 250-6 239-4
Semi-skilled 102-83 98-65 41 -8 3-8 245-8 235-8 Semi-skilled 91 -77 88-10 42-0 3-9 218-4 209-7
Labourers 87-14 82-62 42-4 5-0 205-5 194-8 Labourers 81 -35 77-95 40-9 4-0 199-0 190-7

Payment-by-results Payment-by-results
workers workers

Skilled 116-68 112-69 41 -8 3-7 279-0 269-4 Skilled 110-27 107-54 40-5 2-6 272-0 265-3
Semi-skilled 99-24 95-98 41 -4 3-1 239-6 231 -7 Semi-skilled 100-47 98-29 40-3 2-5 249-0 243-6
Labourers 89-22 85-44 42-2 4-0 211 -6 202-6 Labourers 83-86 81 -81 40-0 2-9 209 4 204-3

EAST ANGLIA NORTH WEST
Timeworkerst Timeworkerst

Skilled 106-66 102-13 42-6 3-7 250-5 239-9 Skilled 115-85 111-26 42-0 3-8 275-6 264-7
Semi-skilled 90-00 87-99 40-2 1 -8 224-0 219-0 Semi-skilled 102-99 99-20 41 -3 3-6 249-3 240-1
Labourers 77-41 74-89 39-9 2-9 194-0 187-7 Labourers 87-92 84-72 42-1 4-4 209-0 201 -4

Payment-by-results Payment-by-results
workers workers

Skilled 112-63 108-80 42-3 3-9 266-4 257-4 Skilled 113-10 109-35 41 -4 3-3 273-4 264-4
Semi-skilled 102-55 98-60 43-6 4-8 235-5 226-4 Semi-skilled 93-21 90-46 40-4 2-9 230-6 223-8
Labourers 93-25 90-82 42-1 3-9 221 -3 215-5 Labourers 86-91 83-91 41 -3 3-8 210-2 202-9

SOUTH WEST NORTH

Timeworkerst Timeworkerst
Skilled 113-25 107-67 42-7 4-3 265-1 252-1 Skilled 112-23 107-60 41 -7 3-6 268-9 257-8
Semi-skilled 95-07 90-48 42-6 4-4 223-0 212-2 Semi-skilled 95-01 92-65 40-3 2-4 236-0 230-2
Labourers 82-23 78-55 42-5 3-8 193-4 184-8 Labourers 96-55 92-19 42-6 4-4 226 8 216 6

Payment-by-results Payment-by-results
workers workers

Skilled 100-20 96-79 41 -1 3-2 243-9 235-6 Skilled 112-23 109-39 40-0 2-5 280-3 273-2
Semi-skilled 89-82 87-33 41 -5 2-9 216-6 210-6 Semi-skilled 94-76 93-00 38-7 2-1 244-8 240-2
Labourers 81 -53 77-80 42-7 4-3 190 '9 182-2 Labourers 95-98 91 -43 43-1 5-4 222-7 212-2

WEST MIDLANDS WALES
Tlmeworkerst Timeworkerst

Skilled 111-65 108-25 42-7 3-0 261 -4 253-5 Skilled 111-06 106-30 41 -9 3-6 264-9 253 6
Semi-skilled 90-56 87-88 40-4 2-8 224-3 217-7 Semi-skilled 96-71 94-44 39-6 1 -9 244-4 238-7
Labourers 80-72 77-81 41 -2 3-6 195-8 188-7 Labourers 89-26 85-84 41 3 3-4 216-2 207*9

Payment-by-resu Its Payment-by-results
workers workers

Skilled 113-03 110-81 40-0 2-1 282-7 277-1 Skilled 119-80 111-74 44-2 5-8 270-8 252*6
Semi-skilled 98-30 96-69 38-7 1 -7 253-7 249-6 Semi-skilled 101 -19 98-27 40-9 2-7 247-4 240-2
Labourers 83-72 80-86 42-2 3-7 198-3 !191 -5 Labourers 114-40 98-62 50-7 13-7 225-4 194-3

EAST MIDLANDS SCOTLAND
Timeworkerst Timeworkerst

Skilled 117-87 111-92 42-0 4-5 280-3 266-2 Skilled 121 -85 115-60 43-3 4-4 281 -3 266-9
Semi-skilled 99-92 94-69 42-6 5-2 234-5 222-2 Semi-skilled 97-70 93-47 41 -3 3-2 236-8 226-5
Labourers 82-65 79-30 42-5 3-9 194-4 186-5 Labourers 91 -26 86-41 43-0 4-6 212-2 201 *0

Payment-by-results Payment-by-results
workers workers

Skilled 112-73 109-79 40-8 2-7 276-4 269-2 Skilled 122-19 117-53 41 -7 3-2 293-1 282*0
Semi-skilled 93-83 91 -07 40-0 2-9 234-7 227-8 Semi-skilled 106-93 103-70 41 -2 2-7 259-5 251 7
Labourers 88-47 86-27 41 -2 3-0 215-0 209-6 Labourers 92-06 88-15 41 -5 3-7 221 -6 212*2
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JUNE 1980Table 11 By occupation: all industries coveredJUNE 1980
Payment-by-results workersTimeworkers (including lieu workers)
Adult

Classes of workers 

ALL ENGINEERING INDUSTRIES COVERED*

265 0274-43-441 -5110-02113-9433,780259-1 247-742-5105-28110-1653,200

Firms with between 25-99 employeesS

249-6263-04-942-8106-76112-466,310229-8241 -64-498-12 42-7103-1421,360

247-6 234-75-443-7102-56108-23480236-5254-96-545-5116-10 107-712,400
257-3266-13-642-0108-12111-83410236-9251 -65-144-1104-46110-911,440

Firms with between 100-499 employees

261 -3269-53-141 -3107-93111-3011,170245-2257-74-3105-69 43-1

104-56 104-01 42-5 2-6 246-2 245-0

105-67 98-80 45-4 6-9 217-7232-8

101 -51 99-83 218-545-7 2-4 222 2

Firms with 500 or more employees

103-99 103-79 40-1 1 -3 259-1 258-6

114-56 112-21 41 -4 3-6 276-8 271 -1

HUMBERSIDE

t § See footnotes below table 11.
See footnotes at end of table.
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132-55
132-92

106-59
108-42

45-5
43-9

45-9
47-3

234-8
263-0

262-4
259-4

259-0
274-2

120-52
136-58

272-9
298-0

279-6
290-2

280-2
293-6

27,680
9,590

91 -57 
86-75

111-28
118-40

107-80
124-40

112-09
120-83

Excluding 
overtime 
premium

131-88 
128-33

41 -3 
43-5

244-8
269-5

285-2
290-8

Excluding 
overtime 
premium

236-8
258-4

221 -3 
242-2

258-4
249-1

251 -3
263-7

Including 
overtime 
premium

126-19
123-67

117-29
128-83

118-66
125-68

124-29
149-19

125-20
118-54

115-79
134-07

116-79
123-54

43-0
43-2

42- 4
43- 3

43-0
46-5

284-4 
288 2

279 3 
323-9

282-1
276-2

276-0
316-1

288 0 
297-1

10,640
2,600
6,470

84-00
74-42

including 
overtime

42-6
41 -7

256-9
234-7
261 -4

206-9
186-2

246-6
225-0
248-7

197-2
178-6

108-29 
106-00 
99-16 

100-01 
104-16

40-5 
41 -2 
36-9
39- 5
40- 8

39-6
42-6

269-7 
263-5 
269-6 
257-9 
263-1

260-1
238-0
294-8

267- 4
257-5
268- 4
253-3
255-6

108-26
112-91

107-64
113-49

101 -62 
114-53

108-73
116-17

46-5
45-7

283-7
280-8

117-29
125-07

115-84
124-09

116-72
120-61

44-4
42-9

42-0
42-4

40-6
41 -6

Including 
overtime 
premium

289-2
300-7

289 0
320-7

Excluding 
overtime 
premium

269-6 
287 1

940
410

4,290
420 

1,860 
23,120

106-95 
98-19 

113-28

88-15
77-59

102-64 
94-14 

107-81

99-24 
90-71 

112-59
89-43 
89-08 

100-88

41 -6
41 -8
43-3

44-9
40-6
430
39- 2
40- 1
43-1

234- 6
229- 6
273-5
235- 8
230- 5
246-2

18,660
2,220

9,210
3,040
1,440

140
1,270

320 
860

8,810

109-21 
108-51 
99-59

101-83 
107-21

107-50 
94-82 

120-83

89-21
81 -72

including 
overtime

41 -3
39-8
41 -0

Including 
overtime 
premium

266-8
243-4
307-1

231 -2 
203-6

225-3
191 -8Including 

overtime 
premium

43- 3
44- 1

Including 
overtime 
premium

117-19
137-38

Excluding 
overtime 
premium

275-1
278-5

105- 38 
93-24

117-50 
92-48 
92-44

106- 13

110-27 
96-94 

125-85

Average 
hours

Including 
overtime 
premium

Including 
overtime 
premium

Average 
hours 
of over
time 
worked

Average 
hours of 
over
time 
worked

Excluding 
overtime 
premium

Adult 
males 
covered 
by the 
survey**

SOUTH EAST§
Timeworkerst

General workers 
Craftsmen

NORTH WESTS 
Timeworkerst

General workers 
Craftsmen

Average 
hours of 
over
time 
worked

7-8
7-3

4-2
3-6

6-0
5-8

3- 4
4- 3

3-8
5-0

4- 7
5- 4

SCOTLAND 
Timeworkersl

General workers 
Craftsmen

SOUTH WESTS 
Tlmeworkerst

General workers 
Craftsmen

Including 
overtime 
premium

2-4
5-3

EAST MIDLANDSS
Timeworkerst

General workers
Craftsmen

5-8
4-6

4-4
4-0

2-7
2-6
4-1

NORTHS
Timeworkerst

General workers 
Craftsmen

4-1
3-9

WEST MIDLANDSS 
Timeworkerst 

General workers 
Craftsmen

4- 2
5- 0

0-9 
2-7 
0-7 
1 -5 
2-8

YORKSHIRE AND
Timeworkerst

General workers 
Craftsmen

WALESS 
Timeworkerst

General workers 
Craftsmen

1 -3
2-6

5-3
7-0

3-4
3- 6
4- 4

6-0
2- 1
4-0
3- 2 
2-6
4- 5

Average weekly 
earnings (£)

Pay ment-by-resu Its 
workers

General workers 
Craftsmen

Payment-by-results 
workers

General workers 
Craftsmen

Pay ment-by-resu Its 
workers 

General workers 
Craftsmen

Payment-by-results 
workers

General workers
Craftsmen

Payment-by-results 
workers

General workers
Craftsmen

Payment-by-resuits 
workers

General workers 
Craftsmen

Payment-by-resuits 
workers

General workers 
Craftsmen

221 -0 
223-4 
262-1 
228-1 
222-2 
234.0

Payment-by-results 
workers

General workers
Craftsmen

Payment-by-results 
workers

General workers
Craftsmen
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Average 
hours 
of over
time 
worked

Fitters (skilled—other than 
toolroom and maintenance) 

Turners and machinemen (other 
than toolroom and mainten
ance)

(a) rated at or above fitters 
. rate

(b) rated below fitters' rate

Average weekly 
earnings (£)

Average hourly 
earnings (pence)

Average hourly 
earnings (pence)

Average hourly 
earnings (pence)
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Average 
hours 
actually 
worked 
Includ
ing 
over
time

Fitters (skilled—other than 
toolroom and maintenance)

Turners and machinemen (other 
than toolroom and mainten
ance)

.(a) rated at or above fitters’ 
rate

(b) rated below fitters’ rate 
Toolroom fitters and iui .. £ -r. 
Maintenance men (skilled)

Skilled maintenance fitters 
Skilled maintenance elec

tricians
Other skilled maintenance 

classes
Patternmakers
Sheet metal workers (skilled) 
Moulders (loose pattern—skilled) 
Platers, riveters and caulkers 
All other adult skilled grades 
All other adult semi-skilled 

grades
Labourers

Average 
hours 
actually 
worked 
includ
ing 
over
time

Fitters (skilled—other than 
toolroom and maintenance) 

Turners and machinemen (other 
than toolroom and mainten
ance)

(a) rated at or above fitters' 
rate

(b) rated below fitters' rate 
Toolroom fitters and turners 
Maintenance men (skilled)

Skilled maintenance fitters 
Skilled maintenance elec

tricians
Other skilled maintenance 

classes
Patternmakers
Sheet metal workers (skilled) 
Moulders (loose pattern—skilled)

Fitters (skilled—other than 
toolroom and maintenance)

Turners and machinemen (other 
than toolroom and mainten
ance)

(a) rated at or above fitters' 
rate

(b) rated below fitters’ rate 
I Toolroom fitters and turners
I Maintenance men (skilled) 

Skilled maintenance fitters 
Skilled maintenance elec

tricians
Other skilled maintenance 

classes
Patternmakers
Sheet metal workers (skilled) 
Moulders (loose pattern—skilled) 
Platers, riveters and caulkers 
All other adult skilled grades 
All other adult semi-skilled 

grades
Labourers

Average 
hours 
actually

Excluding worked 
overtime 
premium

—--------— covered
Excluding by the 
overtime survey**  
premium 

Average hourly 
earnings (pence) males

Average hourly Average weekly 
earnings (£)

Average weekly 
earnings (£) 

------------- actually 
Excluding worked 
overtime 
premium

(D) raieo oeiow nuers rare 
■ Toolroom fitters and turners 

Maintenance men (skilled) 
Skilled maintenance fitters 
Skilled maintenance elec

tricians
Other skilled maintenance 

classes
patternmakers
Sheet metal workers (skilled) 
Moulders (loose pattern—skilled) 
platers, riveters and caulkers 
All other adult skilled grades 
All other adult semi-skilled 

grades
Labourers

12,040 111 09

Table 9 By region and skill: shipbuilding and ship repairing*

Average weekly 
earnings (£)

Average 
hours 
actually 
worked 
includ
ing 
over
time

Average 
hours 
of over
time 
worked

Average hourly Average weekly 
earnings (£)

Average 
hours 
actually 
worked 
includ
ing 
over
time

Average 
hours 
of over
time 
worked

Average hourly
earnings

Including 
overtime 
premium

(pence)

Excluding 
overtime 
premium

earnings

Including 
overtime 
premium

(pence)

Excluding 
overtime 
premium

Including 
overtime 
premium

Excluding 
overtime 
premium

Including 
overtime 
premium

Excluding 
overtime 
premium

SOUTH EASTS NORTH
Timeworkers Timeworkers

Skilled 112-82 106-09 43-4 5-8 260-2 244-7 Skilled 109-94 106-46 41 -7 3 2 263-8 255-5
Semi-skilled 108-03 100-43 46-7 7-4 231 -3 215-0 Semi-skilled 104-11 98-55 44-8 6-2 232 5 220 i
Labourers 92-50 86-46 45-5 6-6 203-2 190-0 Labourers 92-02 87-76 43-1 4-6 213-7 203*8

Payment-by-results Payment-by-results
workers! workers!

Skilled 110-69’ 106-34 45-1 5-5 245-6 236-0 Skilled 117-31 113-69 41 -8 3 9 280-5 271 -9
Semi-skilled 98-37 93-35 47-3 7-3 208-1 197-5 Semi-skilled 97-47 94-25 42-0 4-8 232-2 224-5
Labourers Labourers 101 -71 95-51 43-6 6-5 233-4 219-2

SOUTH WESTS WALESS
Timeworkers Timeworkers

Skilled 113-82 107-00 45-3 6-3 251 -3 236-2 Skilled 162-08 129-58 58-3 23-9 278-1 222-3Semi-skilled Semi-skilled 123-10 97-31 52-6 17-4 234-2 185-2Labourers Labourers

Payment-by-results Payment-by-results
workers! workers!

Skilled Skilled
Semi-skilled Semi-skilled
Labourers Labourers

YORKSHIRE AND HUMBERSIDES SCOTLAND
Timeworkers Timeworkers

Skilled 102-51 98-33 41 -7 3-2 245-9 235-9 Skilled 103-66 99-44 41 -0 2-9 253-1 242-8Semi-skilled 86-31 82-14 42-2 4-4 204-3 194-5 Semi-skilled 95-14 90-23 42-0 3 8 226-7 215-0Labourers Labourers 78-80 73-98 39 8 4-8 197-7 185-7
Payment-by-results Payment-by-results

workers! workers!
Skilled Skilled 111-77 105-89 43-2 4-9 258 8 245-2Semi-skilled Semi-skilled 97-17 92-91 44-3 5-3 219-3 209-7Labourers Labourers 92-09 84-41 43-1 7-2 213-5 195-7

* ! 5 See footnotes below table 11.

Table 10 By region and skill : chemical manufacture* JUNE 1980

37,290 
11,300 
25,880

112-12 
101 -20 
115-57

108-26 
97-34 

110-92

41 -2
41 -5
42-1

30
3-3
3-6

272-1
243-9
274-3

262- 7
234-6
263- 2

40,210
27,420
7,110

111 -59
103-12
116-58

109-14
100-84
112-89

40-4 
40-1 
41 -1

2-3
2- 3
3- 2

276-3
257-3
283-5

270-3 
251 -6 
274-5

17,360 122-99 115-04 44-6 6-1 275-9 258-1 3,900 120-76 114-20 43-8 5-6 275-9 260-9

10,950 126-79 118-51 44-4 6-2 285-4 266-8 2,550 124-26 117-53 43-7 5-3 284-3 268-9

9,050
1,660
8,960

960
5,120 

91,030

120-44 
106-52 
113-43
103- 93
104- 60 
112-06

112-95
103-11
108-82
100-20
100-92
107-65

43-8 
41 -3 
42-4 
40-6 
41 -0 
42-8

5-9
2- 8
3- 9
3-3
30
3-6

274-9 
257-7 
267-6
256-3 
255-2 
261 -8

257-8
249-5
256-8
247-1
246-2
251 -5

2,060 
780 

5,670 
1,280 
5,190 

51,040

118-24 
113-07 
113-39 
106-74 
117-64 
112-02

112-01 
110-71 
110-70 
105-38 
114-05 
108-76

43-5 
41 -3 
40-8
39- 2 
41 -0
40- 8

5-3 
2-4 
2-7 
1 -7 
2-8 
2-9

271 -8
273- 8 
277-7 
272-5 
287-3
274- 7

257-5
268- 1 
271 -1
269- 0 
278-5 
266-8

212,240
40,460

98-04
85-73

94-40
82-04

41 -3
41 -9

3- 4
4- 2

237-5
204-4

228-7
195-6

128,220
11,570

96-64
88-25

94-12
84-73

40-3 
41 -9

2-6
4-1

240-1
210-7

233-8
202-3

10,310
3,290
6,500

107- 67 
96-22

108- 07

104-16 
92-60 

104-46

41 -4
40-9
41 -7

3-0
2- 9
3- 0

260-0
235-2
259-0

251 -5 
226-3 
250-3

13,500
7,720
2,440

107-79
101 -48 
109-93

105- 08
98-82

106- 45

40-3
40-5
40-9

2-5
2-4
2-9

267- 2
250-7
268- 8

260-5
244-2
260-3

5,460 119-56 111-92 44-6 5-9 268-1 251 -0 1,490 121 -17 114-10 44-0 60 275-3 259-2

3,000 120-52 112-74 44-9 6-0 268-7 251 -3 910 124-28 116-43 44-0 5-9 282-5 264-6

2,260 110-97 104-16 44-3 5-6 250-7 235-3 680 115-23 107-70 44-7 6-5 257-9 241 -1
430 101-45 99-29 40-5 2-1 250-8 245-4 260 109-40 106-23 42-3 3-2 258-9 251 -4

2,020 101 -87 97-66 42-2 4-1 241 -4 231 -5 2,440 114-08 111 -11 40-8 2-8 279-8 272-5
290 110-65 107-90 40-8 2-5 271 -5 264-7 640 108-16 106-71 39-4 1 -7 274-8 271 -1

1,930 111-92 106-56 42-6 4-2 262-8 250-2 2,620 125-07 121 -21 41 -4 3-0 302-2 292-9
24,140 105-70 101 -44 42-1 3-6 250-8 240-7 19,370 109-65 106-43 40-3 2 8 271 -9 263-9

39,640 91 -84 87-95 42-0 3-8 218-4 209-2 45,330 95-37 92-96 40-2 2-6 237-3 231 -3
12,920 81 -74 78-64 41 -5 3-5 197-1 189-6 5,340 86-09 83-15 40-7 3-4 211-4 204-2

19,800 117-16 112-77 42-0 3-6 279-2 268-8 16,300 116-33 112-71 41 -2 30 282-4 273-6

16,340 118-30 114-50 40-8 2-8 289-9 280-6 17.500 115-21 113-13 39-9 1 -9 288-7 283-4
5,400 105-67 101 -77 41 7 3-4 253-5 244-2 16,670 105-01 102-87 39-9 2-2 262-9 257-6

12,910 120-49 115-72 41 -7 3-5 288-7 277-3 3,220 117-49 114-23 41 -4 3-0 284-1 276-3

9,500 126-71 118-69 44-3 6-1 285-8 267-7 1,930 123-58 117-18 43-6 5-3 283-4 268-8

6,510 133-20 124-28 44-3 6-5 300-6 280-5 1,230 128-39 121 -49 44-1 5-6 291 -3 275-7

5,850 126-52 118-55 43-5 60 291 -1 272-7 1,220 117-78 111-66 43-2 5-2 272-5 258-4
820 115-82 111-33 42-2 3-4 274-8 264-1 370 117-10 114-77 40-9 2-4 286-2 280-5

2,650 115-66 111-24 41 -6 3-5 278-1 267-5 1,960 115-69 113-22 40-7 2-5 284-4 278-3
250 115-48 109-48 42-6 4-4 271 -2 257-2 320 111-09 108-98 41 -0 2-6 270-6 265-5



Table 11 (continued) By occupation: all industries covered JUNE .1980

Timeworkers (including lieu workers)

Patterns of pay: early results of the NES
Classes of workers

SPECIAL FEATURE

1,330 
43,770

144,920 
17,940

39- 9
430

40- 8
42-4

273-8
266-7

240-4
208-8

Excluding 
overtime 
premium

Including 
overtime 
premium

110-99 
118-71

101 -63 
92-95

109-31
114-65

98-15
88-57

including 
overtime

Average 
hours of 
over
time 
worked

20
3-3

3- 1
4- 9

278 0 
276-1

248-9
219-1

Adult 
males 
covered 
by the 
survey**

Up-dated lists of Department of Employment 
leaflets are carried periodically in 
Employment Gazette. Or for immediate advice, 
you can telephone 01-213 5551.

other issues to which the survey results can be related and 
these are mentioned in the description of the various survey 
reports.

The issues considered below are:
(a) the scale of the growth of earnings in the year to 

April 1980, especially the different patterns in the various 
sectors of the economy;

(b) changes in the pattern of overtime working and their 
effect on earnings;

(c) the extent to which the latest figiires indicate any 
fundamental change in the distribution of earnings; and

(d) the pattern of male and female earnings.
The tables included in this article are only a small selec

tion of the 170 which will appear in the full report on the 
survey. They have been chosen as those which bear most 
immediately on the four issues mentioned above, although 
to explore each issue fully requires consideration of many 
of the details still to be produced.

The growth of earnings
Between the 1979 and 1980 surveys the average gross 

weekly earnings of adult men in full-time employment 
increased by over 22 per cent to just under £125 per week. 
The corresponding earnings of women increased by nearly 
25 per cent to £79. Non-manual employees showed larger 
percentage increases than manual employees, 24| per cent 
compared with 20 per cent for men, and just over 25 per 
cent compared with just under 23 per cent for women.

Changes in average earnings between successive surveys 
for particular groups of employees will be influenced by the 
timing of pay settlements and the figures for the latest 
period often need to be considered in relation to earlier 
years. For several substantial groups of employees, all or 
part of settlements arising from two pay rounds came into 
force in the period between the 1979 and 1980 surveys. 
This factor, together with the “catching up” element in 
many settlements in the public sector based on comparabil
ity awards, largely accounts for the relatively high rate of 
growth of earnings between the 1979 and 1980 surveys in 
the public sector. For example, for adult men the increases 
were about 25j per cent for the public sector as a whole and 
nearly 29 per cent for the public services (central and local 
government) sector compared with around 20i per cent for 
the private sector. However, looked at over a longer period 
such as the past five years, the rates of increase in average 
earnings for public and private sectors come much closer 
together.

continued from page 1084
chemical manufacture, in firms with 25 or more employees who were at 
work for the whole or part of the pay-week which included June 4,1980. 
These numbers are equivalent to about four-fifths of the total numbers of 
full-time adult male workers in the manual occupations concerned in each 
of these industries.

The first results of the Department’s latest annual survey of the structure of 
earnings—New Earnings Survey, April 1980—are now available. As in the 
past, the results will be published separately in six parts, one of which (Part 
B—analyses by collective agreements) appeared recently and another (Part 
A—main summary results) will be published mid-November 1980. Further 

parts will follow each month.

* Comprising Minimum List Headings in the Standard industrial Classification 1968 as follows:
All engineering industries covered: 331-349; 361; 363-369; 370-2; 380-385, 390-391; 393; 399.
Shipbuilding and ship repairing; 370 -1.
Chemical and manufacture: 271-273; 276-278.
Mechanical engineering 331-349; 390.
Electrical engineering: 361; 363-369.
Motor vehicle manufacturing: 380-382.
Aerospace equipment manufacturing and repairing: 383.
Marine engineering: 370 -2.

t Includes pieceworkers, contract workers and lieu workers, 
t Includes lieu workers.
§ Where no figure is given, it is because either it would reveal the earnings in a particular firm or the numbers of workers covered by the returns is too small to provide a satisfactory basis for a 
general average. 1
** Numbers covered by the survey after grossing up for sampling fractions.
1 Payment-by-results workers in shipbuilding and ship-repairing include pieceworkers, contract workers and lieu workers.
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□
 This article draws attention to some of the key 
features of the early results of the April 1980 New 

Earnings Survey and the main issues on which later results 
should throw light. A description of the contents of each 

part, together with an order form, is given at the end.

Firms with 500 or more employees—(continued) 
Platers, riveters and caulkers “ 
All other adult skilled grades 
All other adult semi-skilled 

grades 
Labourers

SHIPBUILDING AND SHIP REPAIRING*  1

Platers
Welders
Other boilermakers (riveters, 

caulkers, burners, etc)
Shipwrights
Joiners
Plumbers
Electricians
Fitters
Turners

General workers engaged in 
production

The significance of the New Earnings Survey
Despite its title, the New Earnings Survey has been in 

existence for a decade and has become the most com
prehensive source of information on the structure of earn
ings. It differs from other official surveys of earnings in that 
information is obtained on individual employees (covering 
hours of work and the composition of earnings) which in 
conjunction with details on the characteristics of each indi
vidual (occupation, industry, location, collective bargain
ing arrangements, etc) enable a wide range of analyses to 
be prepared on the distribution and structure of earnings. 
A summary account of the details collected in the survey, 
the sampling arrangements, etc, are given in a technical 
note following the tables.

The survey information relates in general to earnings 
payable in a pay period which included April 23, 1980, 
although in a number of instances figures on slightly differ- 

I ent bases were incorporated. The effects of the April 1980 
I pay settlement for the non-industrial civil service were 
I incorporated in the figures, although exceptionally this 
I year the new rates did not become payable until May 7. For 
I the Post Office the figures relate to a pay period in March 
I and do not incorporate the effect of April 1980 pay settle- 
I ments such as that affecting manipulative grades. More 
I generally, the effects of a number of annual pay settlements, 

due to be implemented in or before April are not reflected 
in the results where the settlement was delayed and figures 
of the amounts payable in April could not be readily 
obtained. Among the principal groups for which 1980 
settlements due in or before April 1980 are known not to 
be covered in the reported figures are London Transport 
drivers and conductors, Post Office manipulative grades, 
teachers and some National Health Service groups. These 
details are listed in full in Parts A and B of the survey report 
and need to be taken fully into account in interpreting the 
survey results, especially at a detailed level, and in assessing 
how far levels of earnings may have changed since those 
reflected in the 1980 survey results, and how far the 
changes in earnings between the 1979 arid 1980 surveys 
reflect special factors.

The following sections deal with a few issues which are of 
I current interest on the pay front. There are, however, many

Average weekly Average 
earnings (£) hours 

------------- actually 
Excluding worked 
overtime 
premium

(Detailed information by occupation was not obtained for time- 
workers in shipbuilding. Figures for skilled and semi-skilled workers 
and labourers on timewprk.are given in tables 4, 6, 9) ...

Average hourly 
earnings (pence)

Including 
overtime 
premium

Can we help you?

Payment-by-results workers

Adult Average weekly Average Average Average hourly
males earnings (£) hours hours of earnings (pence)
covered ———— actually over-

I by the Including Excluding worked time Including Excluding ] 
overtime jsurvey** overtime overtime including worked overtime

—
premium premium overtime

—
premium premium

1,710 114-22 110-15 41 0 3-1 278-4 268-5
22,850 115-87 112-52 41 -2 3-1 281 -5 273-4

64,230 99 01 96-36 40-5 2-8 244-5 238 0
4,010 91 -97 88-50 430 4-2 213-6 205-6

1,840 113-79 108-13 42-9 5-4 265-4 252 2
2,510 11502 110-34 42-2 4-5 272-5 261 -5

1,980 114-57 109-59 43-3 4-9 264-7 253-2
2,990 111-99 108 06 43-7 4-5 256-1 247-1
1,420 107-40 104-10 42-6 3-3 252-2 244-5
1,110 114-10 109-22 43-6 4-9 262-0 250-7
1,140 
5,850

124-57 116-58 45-6 80 273-3 255-8
112-69 108-29 44-7 5-1 252-1 242-2

270 120-18 111-32 44-2 60 271 -7 251 -7

2,710 93-37 89-56 41 -8 4-4 223-5 214-4
3,040 121-62 119-88 44-2 2-9 275 0 271-1

1,450 120-34 117-69 42-6 4-2 282 2 276 0
1,090 11704 115-82 45-2 4-4 259 0 256-3

200 88-87 86-39 41 -8 4-4 212-6 206-7

1,140 126-85 119-60 43-7 5-1 290-5 273-9
340 127-44 119-74 43-9 5-3 290-2 272-7
390 134-10 125-22 44-3 6-3 302-6 282-6
160 120-85 113-73 43-4 5-4 278-8 262-3

CHEMICAL MANUFACTURE*

Day workers 21,500 99-31 95 01 43-8 5-5 226-6 216-8
Continuous 3-shift workers 30,840 127 09 126 08 42-2 3-3 301 -2 298-8
Non-continuous 3-shift

workers 4,670 111-68 109-11 43-1 4-5 259-1 253-2
2-shift workers 3,970 111-75 108-43 44-6 5-7 250-4 242-9
Others including night

workers 1,830 114-89 109 05 45-7 7-3 251 -3 238-5

Craftsmen
Fitters 11,140 126-55 121 77 43-7 50 289-6 278-7
Other engineering craftsmen 5,720 123-20 119-20 42-7 4-4 288-6 279-2
Electricians 3,640 130-27 125-48 43-8 5-2 297-2 286*2
Building craftsmen 2,010 118-54 11304 43-3 4-7 273-8 261 -1

Returns received
Industry group Size range of 

firm
Number of 
returns re
ceived suitable 
for processing

Number of 
adult males 
included on 
these returns

Engineering 500 or more 497 441,500
100-499 838 119,070
25-99 369 16,660

®r All 1,704 577,230

Shipbuilding and ship-repairing 500 or more 31 55,380
100-499 21 4,030
25-99 10 560

All 62 59,970

Chemical manufacture 500 or more 64 38,950
100-499 125 15,880
25-99 52 2,510

All 241 57,340
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Overtime
With the down-turn in the economy during the past year, 

overtime contributed less to average earnings in April 1980 
than in the proceeding two years. Most paid overtime is 
worked by men in manual employment, providing 14 per 
cent of their average gross weekly earnings of £112, com
pared to 15 per cent in 1979. This decline was principally 
due to the fall (from 59 per cent to 54 per cent) in the 
proportion of manual men receiving overtime payments 
rather than to a fall in overtime earnings among those who 
worked overtime. The latter’s overtime earnings as a pro
portion of total pay increased slightly to 23 -6 per cent, 
despite a drop in average overtime hours from 10-6 to 
10 -3 hours in April 1980. This emphasises the importance 
of overtime pay to those who receive it, which tends to be 
overlooked particularly in groups of employees where 
overtime is worked by only a few. The average earnings for 
all women in manual employment was about £68, of which 
overtime amounted to only £2 5; but among the 17 per 
cent who received overtime pay, average earnings were 
£85 -5, of which overtime was £14-5 for an average 6-3 
hours worked.

A smaller proportion of men in manual employment in 
the lowest decile of the distribution of weekly earnings 
excluding overtime added to their earnings by working 
overtime. Those who did work overtime worked about the 
same number of hours as those with higher earnings exclud
ing overtime, who also worked overtime. About 60 per 
cent of those in the middle of the earnings distribution 
excluding overtime received overtime pay, tailing off to 
about 40 per cent at the extremes of the distribution. 

Men and women’s earnings
Between the 1979 and 1980 surveys the average earn

ings of women relative to those of men improved slightly. 
Comparisons of men’s and women’s earnings reflect not 
only the level, of earnings but also the different employment 
patterns and other labour force characteristics. From a 
survey like the New Earnings Survey it is not possible to 
comment on relative earnings on a “for equal work” basis. 
However, the detailed volumes of survey results enable the 
effects of the main differences in the structure of men’s and 
women’s employment on earnings to be assessed. The 
trend of relative gross hourly earnings excluding overtime, 
which removes the effect of different hours worked but not 
that of different employment patterns, gives a broad idea of 
developments.

Great significance should not be attributed to the figures 
for a single year. In 1979 a number of delayed pay settle
ments particularly affected women’s employment, reduc
ing the expected level of their average earnings. This year 
because the 1979/80 pay settlements for nurses and mid

Table 1 Women’s earnings relative to men’s earnings
Average gross hourly earnings, excluding overtime, of full time employees aged 18 and 
over whose pay was not affected by absence: women as a percentage of men.

1970
1974
1975
1976

631 
67 4 
72 1 
751

1977 75 5
1978 73 9
1979 73 0
1980 73 5
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wives, and teachers were agreed late, their effects are not 
reflected in the survey results, a more significant omission 
for women than for men. lire average gross hourly earnings 
(excluding overtime) for women were 73 -5 per cent oi 
those for men.

Distribution of earnings
Despite the substantial and varied increases in earning! 

in the year to April 1980, the distribution of weekly earn
ings of men in full-time manual employment in April 1980 
was practically the same as in the previous survey. Ex
pressed as a percentage of the median earnings the lowel 
decile was 68 -4 per cent compared to 68 • 3 per cent. Using 
a number of early surveys it is possible to look at this 
distribution as far back as 1886, when the figure was 68■ 6. 
Table 2 shows that the earnings distribution for manual 
men has remained remarkably stable over a long period, 
especially at the lower end. At the upper end, the highest 
decile was 144-4 per cent of median earnings in 1977 and 
has since moved to 149-2 per cent, the higher earning 
manual workers’ having improved their relative position.

Apart from non-manual women, where the delayed 
settlement for teachers in the latest two years makes com
parison with early years less certain, it is generally true that 
the spread of gross weekly earnings has widened in recerit 
years to the particular advantage of the higher paid. It 
should, however, be remembered that these distributions 
reflect earnings before tax, the principal instrument of 
income redistribution.

of part-time employees, mainly women, with low weekly earnings, are 
unavoidably excluded from the survey. Not all eligible employees are 
(raced; some for. example will have changed their employer between the 
time the sample was selected and the survey, and despite considerable 
effort there remains some non-response among employers, particularly 
small ones. Useable returns are received covering about 1 in 123 full-time- 
employees in Great Britain although this ratio varies widely between 
industries.

The sample is selected by taking employees whose national insurance 
number ends with a specified pair of digits. As the same pair of digits was 
specified for the 1979 and 1980 surveys, there was a substantial overlap 
between the samples. This sample design permits more reliable estimates 
of changes in average earnings.

Samples are a means of estimating values more economically than by 
complete enumeration of a population. The estimates are of course sub
ject to sampling error which, other things being equal, will be greater for 
average earnings the more variable earnings are among employees and the 
smaller the sample. A statistic known as the standard error measures the 
likely extent of the sampling error so that it can be said with 95 per cent 
certainty that the true value of the average being estimated lies within two. 
standard errors of the estimate.

Table 3 contains estimates of increased average earnings based oil both 
the complete sample and the matched sample, the latter comprising those 
employees in respect of whom returns were received in both surveys. For 
manual workers the values differ little, the factors which cause a difference 
having particular relevance for non-manual employees. An example is 
incremental scales. In the matched sample, all employees on an incremen
tal scale will either have received one increment between surveys or be at 
the top of the scale. (Measured oh this basis, any increase due to a new 
settlement between surveys may be inflated by as much as 5 per cent.) In 
the complete sample comparison, movement of employees up the incre
mental scale is balanced by new entrants at the bottom and exits at the top 

into retirement and other occupations. The distribution of employees 
.along the scale points in successive complete samples will be approxi
mately the same so that the increase in average earnings will mostly reflect 
any new wage settlement. Other factors with similar effect are pro
motions, regrading and merit increases.

Information obtained
The questionnaire for the 1980 survey returned to its established size, 

the extra questions included in the 1979 survey to meet EEC require
ments not having been repeated. Two new questions sought to identify 
employees on adult rates and whether the effects of the latest wage 
agreement payable for the reference period had been incorporated in the 
earnings figures.

The aim Of the survey is to collect information on the gross weekly 
earnings (before deductions). Separate figures were also required for the 
Contribution to gross pay of overtime pay, payment by results and other 
incentive payments, and shift and similar-premium payments.

The hours of work for which an employee was paid could be calculated 
for those whose pay was not affected by absence by adding normal basic 
hours, ie the hours an employee was expected to work in a normal week 
where this was specified, to overtime hours worked. These could then be 
used to estimate gross hourly earnings including and excluding the effect 
of overtime.

To produce detailed.results information was also collected on the age 
arid sex of employees, the industry, Occupation and region in which they 
worked and whether or not they were affected by one of the main national 
collective agreements or within scope of wages boards or councils.

All the results relate to the particular pay-period and are not necessarily 
representative; of pay over a longer period. They may not take account of 
some delayed settlements which have had a retrospective effect on earn
ings for April. An assessment of the effects of settlement dates on earnings 
has been added to Part B Of this year’s survey report. ■

Earnings Survey.

Table 2 Dispersion of weekly earnings of full-time manual 
men, 1886-1980
Year Lowest 

decile
Lower 
quartile

Median 
weekly 
earnings

Upper 
quartile

Highest 
decile

I"

|
as percent 
median

age of the as perce 
median

ntage of the

1886 68 6 82 8
£

1 -21 121-7 143 1
1906 66 5 79 5 1 -47 126 7 156 8 1
1938 67 7 82 1 3-40 118 5 139 9 1
1960 70 6 82 6 14-17 1217 145 2
1968 67 3 810 22-40 122 3 147 8
1970 67 3 81 1 25-60 122 3 147 2
1971 66 2 81 8 28-10 122 1 146 5
1972 67 6 81 3 31 -30 122 3 146 6
1973 67 3 81 4 36-60 121 6 145 3 b ’
1974 68 6 82 2 41 -80 121 0 144-1
1975 69 2 82 8 53-20 121 3 1444
1976 70 2 83 4 62-10 120,8 144 9
1977 70 6 83 1 68-20 120 3 144 4 r
1978 69 4 82 4 76-80 1212 1'46 0
1979 68 3 81 7 88-20 122 2 148 5
1980 68 4 82 2 105-00 122 9 149 2 1
Sources: British Labour Statistics: Historical Abstract 1886-1968, table 79, and New

I
Technical note
Sampling arrangements

Since 1975, the Survey has covered a one per cent sample of those 
employees who were members of Pay-As-Y ou-Earn (PAYE) schemes for 
tax and national insurance purposes i.e. for the current survey employe® 
whose earnings exceeded £19.50 per week at some time between April 
1979 and February 1980 when the sample was selected. It is representa
tive of virtually all full-time adult employees but a significant proportion

New Earnings Survey, 1980
Essential reading for all concerned with earnings, hours of work etc., 
in Great Britain. Published in six separate parts, price £7.90 net each.

To HM Stationery Office:
P.O, Box 569, London SEI 9NH

Enclosed please find £48.78, being a subscription (including postage) for all six monthly parts of the 1980 
NEW EARNINGS SURVEY

The copies should be sent to

Name ____________ ________________________________
Address  ____________________ '______________
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Table 3 Summary of results for full-time adults
FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over, whoae pay lor the eurvey pay-period was not affected by absence

Full-time men aged 21 and over Full-time women aged 18 and over

Manual Non-manual All Manual Non-manual All

APRIL 198

ManualManual

[able 3 Summary of results for full-time adults (continued)
DLL-TIME MEN, sged 21 and over, and FULL-TIME WOMEN, aged 18 and over, whoae pay for the aurvay pay-period was not affected by absence 

'-------------------------------- --- Full-time men aged 21 and over Full-time women aged 18 and over

Non-manual All Manual Non-manual All

APRIL 1980

Average gross weekly earnings £ 
of which

overtime payments (£)
PBR etc payments (£) 
shift etc premium payments (£)

As percentage of average gross earnings: 
overtime payments
PBR etc payments
shift etc premium payments

Employees who received overtime payments: 
percentage of employees 
average pyament per week (£) 
average overtime hours per week

Employees who received PBR etc payments 
percentage of employees 
average payment per week (£)

Employees who received shift etc premium payments: 
percentage of employees 
average payment per week (£)

Average gross hourly earnings:
including overtime pay and overtime hours (p) 
excluding overtime pay and overtime hours (p)

Average total weekly hours:
of which overtime hours

Distribution of total hours—percentage of employees:
36 hours or less
36 to 40 hours
40 to 48 hours
more than 48 hours

EMPLOYEES whose pay was not affected by absence

Increase in average gross weekly earnings, including overtime pay, 
1979 to 1980 (£)

Increase as percentage

Increase in average gross weekly earnings, 
excluding overtime pay, 1979 to 1980 (£)

Increase as percentage

Increase in average gross weekly earnings, 
excluding overtime pay and overtime hours 
1979 to 1980 (p)

Increase as percentage

Increase in average gross hourly earnings, 
excluding overtime pay and overtime hours 
1979 to 1980 (p)

Increase as percentage

EMPLOYEES whose pay was not affected by absence 
in either survey pay-period

Percentage of employees in 1980 sample

Increase in average gross weekly earnings, including overtime pay, 
1979 to 1980 (£)

Increase as percentage

Increase in average gross weekly earnings, 
excluding overtime pay, 1979 to 1980 (£)

Increase as percentage

Increase in average gross hourly earnings, 
including overtime pay and overtime hours, 
1979 to 1980 (p)

Increase as percentage

Increase in average gross hourly earnings, 
excluding overtime pay and overtime hours, 
1979 to 1980 (p)

Increase as percentage

EMPLOYEES whose pay was not affected by absence

Average gross weekly earnings (£)

Public sector
Public services
Public corporations

Private sector
All industries and services

Percentage increase in average gross 
weekly earnings, including overtime pay, 
complete 1979 and 1980 samples

Public sector
Public services
Public corporations

Private sector
All industries and services
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26 6 
26 8 
25 4 
22 5
24 8

Private sector 
Lowest decile 
Lower quartile 
Median 
Upper quartile 
Highest decile

All industries and services 
Lowest decile 
Lower quartile 
Median 
Upper quartile 
Highest decile
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Dispersion of gross weekly earnings (£)
Public sector

Lowest decile
Lower quartile
Median
Upper quartile
Highest decile

111 -7 141 -3 124 5 68-0 82-7 78 8

15-8 4-9 11 1 2-5 1 -0 14
9-8 . 3-7 7 1 60 0-7 2 1
3-7 0-9 2 5 1 -4 0-9 11

14 1 3 5 8 9 3 6 12 18
8 7 2 6 5 7 8-8 0 9 2 7
3 3 0 6 2 0 2 1 11 14

54 3 19 6 39 3 17 0 10 7 12 4
29-1 25-2 28 2 14-5 9-6 11 4
10-3 7-2 9 6 6-3 3-7 4 6

42 3 120 29 2 32 2 6 5 13 3
23-1 30-8 24 5 18-6 11-3 16 0

23 0 5 7 15 5 11 5 9 3 9 9
160 15-5 15 9 12-5 10-1 10 8

245-8 360-8 288 2 172-1 ► 221 -2 207 0
240-5 361 -3 287 6 170-4 220-7 206 4

45-4 38-7 42 7 39-6 36-7 37 5
5-7 1 -6 4 0 1 -1 0-4 0 6

18 23 3 10 6 17 3 34 7 30 0
41 2 57 8 48 0 65 5 59 7 61 3
30 3 13 2 23 3 13 4 4 8 7 1
26 7 5 6 18 1 3 0 0 8 16

COMPLETE 1979 AND 1900 SAMPLES

18-6 27-8 22 8 12-6 16-7 15 7
20 0 24 5 22 4 22 8 25 2 24 8

16-8 26-8 21 4 12-2 16-5 15 4
21 3 24 5 23 3 22 9 25 2 24 8

44-5 71 -0 55 0 31 -8 44-1 40 6
22 1 24 5 23 6 22 7 24 9 24 4

42-8 70-6 54 2 31 -4 43-9 40 4
21 7 24 3 23 2 22 6 24 8 24 3

MATCHED 1979/1980 SAMPLES

65 8 70 4 69 6 53 3 65 4 63 3

19-2 30-0 24 0 12-9 18-7 17 3
20 4 26 1 23 3 22 6 27 6 26 7

17-3 29-2 22 6 12-7 18-5 17 1
21 8 26 4 24 3 23 2 27 6 26 8

45-9 79-4 58 8 33-0 51 -6 46 8
22 7 22 7 25 O 23 1 28 7 27 6

44-1 79-0 58 1 32-9 51 -4 46 7
22 3 27 0 24 6 23 2 28 7 27 5

75-1 86-5 79 6 47-6 61 -0 57 7
89 3 107-1 95 6 56-6 71 -0 67 5

108-2 133-2 119 4 66-9 86-4 82 7
132-6 164-6 148 9 81 -3 109-2 104 8
160-7 209-3 186 8 98-0 132-5 129 3

70-4 76-5 72 1 45-1 47-4 46 5
84 8 96 4 88 2 52-7 55-0 54 3

103-4 123 3 110 0 63-7 66-0 65 3
127-2 163-1 139 7 76-7 82 6 80 5
154-6 219 Z 180 3 90-8 104-1 99 3

71 -8 80-3 74 7 45-6 51 -4 49 5
86 3 100-4 90 7 53-8 61 -0 58 8

105-0 127-7 113 3 64-7 75-7 72 4
129-0 163-8 143 4 78-1 96-6 91 2
156-7 215-0 183 1 92-9 122-3 116 7

>• These are the actual hours of overtime work for which overtime earnings were paid. If, for example, four hours were paid at “time and a half” the relevant number is four not six.

The level of average earnings in the 1980 survey and changes in average earnings between the 1979 and 1980 surveys will be affected by the timing of pay settlements. The 1980 survey 
psults include the effects of the April 1980 pay settlement for the non-industrial civil service (which this year was not payable until May 7) but do not include the effects of some pay settlements 
lue to be implemented in or before April 1980 such as those for Post Office manipulative grades and teachers. Details on the coverage of recent significant pay settlements in the 1980 survey 

are given in Parts A and B of the survey report. , 4 x . . .. . .. m ...Changes in earnings between the 1979 and 1980 surveys will reflect all or part of two annual pay settlements for some groups of employees, especially in the public sector, and the 
percentage increase should not therefore be identified with the effect of the latest annual pay settlement.

[able 4 1 Percentage distributions of normal basic hours
FULL-TIME MEN, aged 21 and over, end FULL-TIME WOMEN, aged 18 and over, Including thoae who received no pay for the aurvey pay-period APRIL 1980

Percentage with normal 
>asic hours in the range (24 
o 26 means over 24 hours

Full-time men aged 21 and over Full-time women aged 18 and over

Manual Non-manual All Manual Non-manual All
but not over 26 hours) - -

24 to 26 14 0 5 2 4 17
26 to 28 2 4 0 9 3 7 2 6
28 to 30 0 6 0 2 0 6 0 4

30 to 32 0 2 0 2 0 2 2 6 12 16
32 to 34 0 2 13 0 6 5 9 3 4 4 2
34 to 35 19 15 3 7 0 6 9 19 2 15 4
35 to 36 > 0 8 5 0 2 4 17 6 6 5 1
36 to 37 3 1 27 5 12 3 4 1 24 8 18 5
37 to 38 9 8 22 9 14 7 9 3 19 1 16 1
38 to 39 3 9 13 3 0 4 1 10 2 0
39 to 40 74 4 17 7 53 0 63 5 16 9 31 2

40 to 41 0 4 0 3 0 4 0 6 0 3 0 4
41 to 42 12 17 14 0 5 0 3 0 4
42 to 43 10 0 3 0 8 0 3 0 1 0 2
43 to 44 0 6 0 4 0 5 0 1 0 1 0 1
44 to 45 10 0 5 0 8 0 2 0 1 0 1

45 to 46 0 1 0 1 0 1
46 to 47 0 1 0 1 0 1
47 to 48
48 to 49

0 5 0 2 0 4 0 1 0 1

49 to 50 0 3 0 2 0 3
Over 50 0 4 0 5 0 5

Number for 
whom normal basic 
hours were reported 52,818 32,054 84,872 11,866 26,932 38,798

Table 4 2 Percentage distribution of overtime hours (see note)
FULL-TIME MEN, aged 21 and over and FULL-TIME WOMEN, aged 18 and over, whoae pay for the aurvey pay-period waa not affected by abeence APRIL 1980

Percentage with overtime Full-time men aged 21 and over Full-time women aged 18 and over
hours in the range (10 to 12

Manual Non-manual All Manual Non-manual Allmeans over 10 hours but not 
over 12 hours)

Zero 44 7 78 2 58 3 82 7 88 7 87 0

0 to 1 19 2 4 2 1 18 3 2 2 8
1 to 2 2 7 2 8 2 7 2 1 2 2 2 2
2 to 3 3 2 2 3 2 8 18 10 18

3 to 4 4 9 2 1 3 8 2 8 11 16
4 to 5 4 3 17 3 3 17 0 7 10
5 to 6 3 2 14 2 5 10 0 5 0 6

6 to 8 8 3 2 5 5 9 2 1 0 7 11
B to 10 6 3 19 4 5 13 0 4 0 6
IO to 12 4 3 12 3 1 0 7 0 2 0 4

I2 to 14 3 4 0 8 2 4 0 5 0 2 0 3
14 to 15 17 0 4 11 0 3 0 0 0 1
15 to 16 17 0 3 12 0 3 0 1 0 1
16 to 18 2 1 0 4 14 0 2 0 1 0 1
18 to 20 18 0 3 12 0 2 0 0 0 1
20 to 22 11 0 2 0 8 0 1 0 1 0 1
22 to 24 10 0 2 0 7 0 1 0 0 0 0
Over 24 3 2 0 7 2 2 0 3 0 1 0 2

Number of employees 
included 44,788 30,694 75,482 9,487 25,327 34,814

114-6 143 0 128 7 71 -4 92-8 89 2
102-1 142-3 128 6 68-2 93-9 89 6
122-1 144-7 128 6 89-9 85-3 86 2
110-3 140-2 122 2 66-6 72-8 70-7
1117 141-3 124 5 68 0 82 7 78-8

23 5 27 0 25 6 29 6 26 1
30 4 28 1 28 9 29 0 26 4
21 0 24 2 22 1 31 2 24 1
18 4 22 8 20 6 20 2 23 6
20 0 24 5 22 4 22 8 25 2



Excluding overtime payIncluding overtime pay

Full-time women aged 18 and over Full-time men aged 21 and overFull-time men aged 21 and over

Manual Non-manual AllManual

Percentage with 
weekly earnlnga

Table 5 Averages, quantiles and percentage distributions of gross weekly earnings: including and excluding the effects of 
overtime pay

FULL-TIME MEN, aged 21 and over and FULL-TIME WOMEN, aged 18 and over, whoae pay for the purvey pay-period waa not affected by abeence

Table 6 Averages, quantiles and percentage distributions of gross hourly earnings: including and excluding the effects of] 
overtime pay and overtime hours

FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over, whose pay for the survey pay-period was not affected by absence.

Manual Non-manual All

Full-time women aged 18 and over

Manual Non-manual All

APRIL 1980

fable 6 Average, quantiles and percentage distributions of gross hourly earnings: including and excluding the effects of
overtime pay and overtime hours (continued)

APRIL 1980FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over, whose pay for the survey pay-perloc was not affected by absence.

percentage with Including overtime pay and overtime hours Excluding overtime pay and overtime hours
hourly earnings

Full-time men aged 21 and over Full-time women aged 18 and over Full-time men aged 21 and over Full-time women aged 18 and over

Manual Non-manual All Manual Non-manual All Manual Non-manual All Manual Non-manual All

Under 260p 65 8 26 1 49 6 96 4 75 5 81 2 68 9 26 9 51 8 96 5 75 7 81 4
Under 280p 75 5 32 9 58 2 97 9 80 1 85 O 77 7 33 8 58 8 98 0 80 2 85 1
Under 300p 82 8 39 5 65 2 98 7 83 8 87 8 84 2 40 4 66 4 98 9 83 9 87 8
Under 320p 88 0 46 8 71 2 99 1 86 9 90 2 88 8 47 6 72 1 99 1 87 0 80 3
Under 340p 91 6 53 1 75 9 99 3 89 3 92 0 92 1 54 0 76 6 99 4 89 3 82 1

Under 360p 93 9 59 4 79 9 99 6 91 4 93 6 94 2 60 2 80 4 99 5 91 4 83 6
Under 380p 95 7 64 7 83 1 99 7 92 9 94 7 95 9 65 2 83 4 99 7 92 9 84 8
Under 400p 96 9 68 9 85 5 99 7 94 2 95 7 97 0 69 3 85 7 99 7 94 2 85 7
Under 450p 98 6 78 0 90 2 99 9 96 8 97 7 98 5 78 2 80 3 99 8 96 8 97 7
Under 500p 99 3 84 3 93 2 99 9 98 4 98 8 99 2 84 4 03 2 99 9 98 4 88 8

Under 550p 99 6 88 9 95 3 99 9 99 1 99 3 99 5 88 9 85 2 99 9 99 1 88 3
Under 600p 99 8 92 1 96 6 100 0 99 4 99 6 99 7 92 1 88 6 100 9 99 4 88 6
Under 700p
Under 800p 99 9 97 5 99 O 100 0 99 9 99 9 99 9 97 5 88 0 100 0 99 9 88 8

Mean (p) 245-8 360-8 288 2 172-1 221 -2 207 0 240-5 361 -3 287 6 170-4 220-7 206 4

Highest decile (p) 330-5 568-1 447 8 226-3 345-9 317 7 326-5 567-5 447 2 224-6 345-4 317 0
Upper quartile (p) 278 8 432-3 335 7 194-8 258-3 238 9 273-5 431 -0 332 6 193-6 257-6 237 9

Median (p) 234-8 330-2 260 8 165-1 201 -2 188 9 229-0 327-6 256 2 164-2 200-6 188 1

Lower quartile (p) 198-5 256-8 212 5 140-2 162-4 153 7 191 -7 254-4 206 3 139-6 162-1 153 2
Lowest decile (p) 170-1 206-2 178 4 122-5 137-2 131 5 165-4 204-0 173 2 121 -8 137-0 131 1

1 -as percentage of corresponding median—

1 Highest decile 140 7 172 0 171 7 137 0 172 0 168 2 142 5 173 2 174 6 136 8 172 2 168 5
I Upper quartile 118 7 130 9 128 7 118 0 128 4 126 5 119 4 131 6 128 8 117 9 128 5 126 4
I Lower quartile 84 5 77 8 81 5 84 9 80 7 81 4 83 7 77 7 80 6 85 0 80 8 81 4
1 Lowest decile 72 4 62 4 68 4 74 2 68 2 69 6 72 2 62 3 67 6 74 2 68 3 69 7
1 Standard error of
I mean (p) 0-8 1 -0 0 6 0-6 0-7 0 6 0-8 1 -0 0 7 0-7 0-7 0 6
| Percentage standard
I error of mean 0 3 0 3 0 2 0 4 0 3 0 3 0 3 0 3 0 2 0 4 0 3 0 3
1 Standard error of
I median (p) 0-3 0-9 0 4 0-5 0-6 0 2 0-4 0-9 0 4 0-5 0-6 0 4
1 Percentage standard
I error of median 0 1 0 3 0 2 0 3 0 3 0 4 0 2 0 3 0 2 0 3 0 3 0 2
1 Number for whom hourly
1 earnings calculated 44,788 30,694 75,482 9,487 25,327 34,814

1 Table 7 Dispersion of gross weekly earnings: 1970 to 1980
1 FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over, whose pay for the survey pay-period was not affected by absence

As percentage of the corresponding medlen

Lowest Lower Median Upper Highest Mean Lowest Lower Upper Highest Mean
decile quartile quartile decile decile quartile quartile decile

£ £ £ £ £ £
1 Manual men
| 1970 17-2 20-8 25-6 31 -3 37-7 26-8 67 3 81 1 122 3 147 2 104 6| 1971 19-2 23-0 28-1 34-3 41 -2 29-4 68 2 81 8 122 1 146 5 104-8| 1972 21 -2 25-5 31 -3 38-3 45-9 32-8 67 6 81 3 122 3 146 6 104 61973 24-6 29-8 36-6 44-5 53-2 38-1 67 3 81 4 121 6 145 3 104 1

1974 28-7 34-4 41 -8 50-6 60-3 43-6 63 6 82 2 121 0 144 1 104 31975 36-8 44-1 53-2 64-5 76-9 55-7 69 2 62 8 121 3 144 4 104 7| 1976 43-6 51 -8 62-1 75-1 90-1 65-1 70 2 83 4 120 8 144 9 104 8| 1977 48-1 56-7 68-2 82-1 98-5 71 -5 70 6 83 1 120 3 144 4 104 8| 1978 53 -4 63-3 76-8 93-1 112-2 80-7 69 4 82 4 121 2 146 0 105 1| 1979 60-3 72-1 88-2 107-8 131-1 930 63 3 81 7 122 2 148 5 105 41980 71 -8 86-3 105-0 129-0 156-7 111 -7 63 4 82 2 122 9 149 2 106 4
|Non-manual men

1970 19-4 24 2 31 -4 41 -1 55-0 35-8 61 8 77 1 130 8 175 1 114 01971 21 -2 26-3 34-4 45-1 60-0 39-1 61 7 76 5 131 2 174 4 113 61972 23-7 29-6 38-5 50-5 66-8 43-5 61 7 76 8 131 3 173 7 113 11973 26-4 32-9 42-8 56-0 74-0 48-1 61 6 76 7 130 9 172 7 112 5
1974 30-5 37-6 48-5 63-1 83-1 54-4 62 9 77 6 130 2 171 6 112 41975 38-7 47-9 61 -8 80-2 103-1 68-4 62 6 77 5 129 6 166 7 110 6I 1976 46-2 57-5 73-9 96-4 123-7 81 -6 62 5 77 8 130 5 167 5 110 41977 51 -5 63-5 81 -1 104-4 133-3 88 9 63 6 76 4 126 8 164 5 109 71978 57-7 72-0 91 -8 117-4 150-4 100-7 62 9 78 4 127 9 163 9 109 7| 1979 65-7 81 8 103-6 131 -9 169-0 113-0 63 4 79 0 127 3 163 0 109 11 1980 80-3 100-4 127-7 163-8 215-0 141 -3 62 9 78 6 128 2 168 3 110 6

1 All men
; 1970 17 8 21 7 27 2 34 5 43 7 30 0 85 4 78 7 126 7 160 6 110 31971 19 7 24 0 29 8 37 8 48 0 32 9 66 1 80 3 126 5 160 7 110 4lyfZ 21 9 26 6 33 4 42 2 53 7 36 7 65 5 78 7 126 4 160 8 109 9i iy<3 ‘ 25-2 30 7 38 4 48 1 60 9 41 9 65 6 78 8 125 3 158 5 108 1
1 1974

29 3 35 4 43 8 54 6 68 8 47 7 66 8 80 7 124 6 157 0 108 8iy/5. 37 5 45-3 55 9 70 1 88 2 60 8 87 0 81 0 125 3 157 6 108 6iy/o 44-5 53-5 65 8 82 7 104 9 71 8 67 6 81 3 125 6 158 5 108 1iyi < 49 3 58 9 72 3 90 8 114 0 78 6 68 1 81 4 125 6 157 7 108 854-8 66 1 82 0 102 6 129 5 89 1 68 8 80 6 125 1 157 8 108 8iy/9 61 9 75-4 93 9 117 5 147 3 101 4 66 0 80 3 125 1 156 8 108 OiyoU 74 7 90 7 113 3 143 4 183 1 124 5 65 9 80 1 126 5 161 6 108 8

Non-manual All

Under £40 0 2 0 2 0 2 4 1 17 2-3 0 3 0 2 0 2 4 3 17 2 4 I

Under £42 0 3 0 2 0 3 6 2 2 6 3 5 0 4 0 3 0 4 6 5 2 7 3 7
Under £45 0 4 0 3 0 4 9 1 4 0 5 3 0 6 0 4 0 5 9 6 4 2 5 6
Under £47 0 5 0 4 0 5 11 9 5 4 7 1 0 7 0 4 0 6 12 7 5 6 7 5
Under £50 0 7 0 5 0 7 17 2 8 2 10 6 10 0 6 0 9 18 3 8 5 111

Under £52 11 0 8 09 21 1 10 6 13 4 15 0 9 12 22 7 11 1 14 1
Under £55 15 10 13 27 9 14 9 18 3 2 2 12 18 29 8 15 5 19 3
Under £57 19 13 17 32 5 18 1 21 9 2 9 15 2 3 34 7 18 8 23 0
Under £60 2 9 18 2 4 39 2 23 0 27 3 4 7 2 0 3 5 41 9 23 9 28 7

Under £65 5 0 3 0 4 2 50 8 31 9 36 9 8 8 3 3 8 4 54 2 32 9 38 6
Under £70 8 5 4 6 6 8 61 4 40 5 46 0 15 1 5 3 10 9 65 3 41 7 48 0
Under £75 12 8 6 8 10 2 70 0 48 9 54 5 22 8 8 0 16 4 74 4 50 3 58 7
Under £80 17 6 9 8 14 3 77 5 56 3 61 9 30 6 11 5 22 3 81 6 57 6 63 9

Under £85 23 4 13 0 18 9 83 5 62 9 68 3 39 2 15 2 28 8 87 6 64 3 70 5
Under £90 30 0 16 5 24 1 88 1 68 4 73 7 48 1 19 0 35 5 91 6 69 8 75 0
Under £95 36 6 20 4 29 6 91 1 73 7 78 3 56 5 23 4 42 2 94 2 75 0 80 1
Under £100 43 3 24 6 35 2 93 3 77 5 81 7 63 9 28 2 48 5 96 1 78 6 83 2

Under £110 56 3 33 5 46 4 96 2 84 0 87 2 76 4 37 7 59 7 98 0 84 9 88 3
Under £120 67 3 43 1 56 9 97 7 89 1 91 4 84 9 47 9 69 O 99 0 89 9 92 3
Under £130 75 8 51 8 65 5 98 6 92 5 94 1 90 3 56 9 75 8 99 4 93 1 94 8
Under £140 82 6 60 2 72 9 99 0 95 2 98 2 93 7 64 9 81 3 99 6 95 6 96 7 I
Under £150 87 5 67 3 78 8 99 3 96 9 97 5 95 9 71 3 85 3 99 7 97 2 97 8

Under £160 91 0 72 9 83 2 99 5 97 8 98 3 97 3 76 3 88 2 99 8 98 0 98 5
Under £170 93 5 77 7 86 7 99 7 98 5 98 8 98 1 80 5 90 5 99 9 98 7 99 0
Under £180 95 3 81 6 89 4 99 8 98 9 99 2 98 7 83 9 92 3 99 9 99 1 99 3
Under £200 97 5 86 9 92 9 99 9 99 3 99 5 99 2 88 5 94 6 99 9 99 4 99 5

Under £220 98 5 90 9 95 2 99 9 99 6 99 7 99 5 91 9 96 2 100 0 99 6 99-7
Under £250 99 2 94 5 97 2 99 9 99 7 99 8 99 7 94 9 97 7 100 0 99 8 99 8
Under £300 99 7 97 4 98 7 100 0 99 9 99 9 99 9 97 6 98 9 100 0 99 9 99 9

Under £400 99 9 99 3 99 7 100 0 100 0 100 0 100 0 99 4 99 7 100 0 100 0 100 0

Mean (£) 111-7 141 -3 124 5 68-0 82-7 78 8 95-9 136-4 113 4 65-5 81 -7 77 4

Highest decile (£) 156-7 215-0 183 1 92-9 122-3 116 7 129-4 208-1 167 5 87-9 120-4 114 7
Upper quartile (£) 129-0 163-8 143 4 78-1 96-6 91 2 108-6 157-2 128 6 75-4 95-0 89 4

Median (£) 105-0 127-7 113 3 64-7 75-7 72 4 91 -0 122-2 101 2 63-2 74-8 71 2

Lower quartile (£) 86-3 100-4 90 7 53-8 61 -0 58 8 76-3 96-5 81 9 52-9 60-5 57 9
Lowest decile (£) 71 -8 80-3 74 7 45-6 51 -4 49 5 66-1 77-6 69 0 45-2 51 -0 49 0

■—as percentage of corresponding median—

Highest decile 149 2 168 3 161 6 143 6 161 6 161 3 142 1 170 3 165 5 138 9 160 9 181-1
Upper quartile 122 9 128 2 126 5 120 7 127 6 126 1 119 3 128 7 127 1 119 2 126 9 125 5

Lower quartile 82 2 78 6 80 1 83 1 80 6 81 3 83 9 79 0 81 0 83 7 80 9
81 4 |

Lowest decile 68 4 62 9 65 9 70 5 67 9 68 4 72 7 63 5 68 1 71 5 68 2 68 9

Standard error of
mean (£) 

Percentage standard
0-3 0-4 0 3 0-3 0-3 0 2 0-3 0-4 0 2 0-3 0-2 0 2

error of mean 0 3 0 3 0-2 0 4 0 3 0 3 0 3 0 3 0 2 0 4 0 3 0 3

Standard error of
median (£) 

Percentage standard
0-2 0-3 0 2 0-2 0-2 0 2 0-1 0-3 0 1 0-2 0-2 0 2

error of median 0 2 0 3 0 2 0 3 0 3 0 2 0 1 0 2 0 1 0 4 0 2 0 2

Number of employees
included 46,207 35,145 81,352 9,816 27,271 37,087

APRIL 1980®

Percentage with 
hourly earnings

Including overtime pay and overtime hours Excluding overtime pay and overtime hours

Full-time

Manual

men aged 21 and over Full-time

Manual

women aged 18 and over Full-time men aged 21 and over Full-time

Manual

women aged 1 f 

Non-manual

1 and over 1 
g

AllNon-manual All Non-manual All Manual Non-manual All

Under 100p 0 2 0 1 0 2 2 2 0 9 12 0 2 01 0 2 2 3 0 9 13
Under 11 Op 0 3 0 2 0 3 4 6 19 2 6 0 4 0 2 0 3 4 7 19 2 7

Under 120p 0 6 0 4 0 5 8 6 3 6 4 9 0 7 0 4 0 6 8 9 3 6 5 1
Under 130p 11 0 7 0 9 15 1 7 0 9 2 13 0 7 11 15 6 7 0 9 4
Under 140p 2 1 11 17 24 8 11 5 15 1 2 5 11 19 25 4 11 7 15 4
Under 150p 3 7 16 2 9 34 8 17 3 22 1 4 6 17 3 4 35 7 17 6 22 5 I
Under 160p 6 3 2 5 4 7 45 1 23 4 29 3 8 0 2 5 5 8 46 1 23 6 29 8

Under 170p 10 0 3 4 7 3 54 7 30 1 36 8 12 6 3 5 8 9 55 7 30 3 37 2
Under 180p 14 7 4 6 10 6 63 8 36 6 44 0 18 0 4 9 12 7 64 8 36 8 44 4
Under190p 20 1 6 4 14 5 71 4 42 9 50 7 24 0 6 8 17 0 72 5 43-2 51 2
Under 200p 25 9 8 5 18 8 78 1 49 3 57 2 30 3 8 9 21 6 78 9 49 7 57 6

■
Under 21 Op 32 5 10 9 23 7 83 9 55 2 83 0 37 1 11 5 26 7 84 7 55 5 63 4
Under 220p 39 4 13 6 28 9 87 8 60 3 67 8 43 7 14 3 31 7 88 5 60 6 68 2 f
Under 230p 46 4 16 4 34 2 91 2 64 7 72 0 50 6 17 1 37 0 91 8 65 1 72 4
Under 240p 53 5 19 5 39 7 93 5 68 6 75 3 57 5 20-3 42 3 93 9 68 8 75 6
Under 250p 59 8 22 6 44 7 95 2 72 5 78 7 63 1 23 4 47 O 95 5 72 8 79 0
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Table 7 Dispersion of gross weekly earnings: 1970 to 1980 (continued)
FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over, whose pay for the survey pay-period was not affected by absence

As percentage of the corresponding median

Lowest Lower Median Upper Highest Mean Lowest Lower Upper Highest Mean 1

decile quartile quartile decile decile quartile quartile decile

£ 4 £ £ £ £ - '

Manual women
1970 8-8 10-6 12'8 15-4 18'5 13-4 69 0 83 0 120 1 144 8 104 5
1971 10-2 12-2 14-6 17-6 20-9 15-3 70 2 83 6 120 4 143 0 104 6
1972 11-3 13-5 16-4 19-9 23-9 17-1 68 9 82 5 121 6 145 9 104 6
1973 13-1 15-7 18-9 22-9 27-3 19-7 69 2 82 8 121 4 144 4 104 3

1974 15-7 18-8 22-7 27-2 32-5 23'6 69 1 83 0 119 8 143 4 103 8
1975 21 -2 25-8 31 -0 37-1 43'8 32-1 68 4 83 3 119 6 141 4 103 6
1976 260 31 -7 38-4 45'9 53-9 39-4 67 8 82 6 119 6 140 6 102 8
1977 29-9 35-5 42-6 50-3 58-7 43-7 70 3 83 3 118 3 137 8 102 6
1978 33-7 39-6 47-6 570 67-1 49-4 70 8 83 2 119 6 140 9 103 6
1979 37-5 44-1 53-3 63-7 74-9 55-2 70 4 82 8 119 5 140 6 103 4
1980 45-6 53-8 64-7 78-1 92-9 680 70 5 83 1 120 7 143 6 105 1

Non-manual women
1970 10-2 12-4 15'9 20-6 27'6 17-8 64 2 78 3 129 4 173 7 111 8
1971 11 -7 14-2 18-0 23'1 30-6 19-8 65 0 78 8 128 2 169 9 109 8
1972 12-9 15-8 20-1 260 34-4 22-2 64 0 78 2 129 1 170 9 110 2
1973 14-6 17-7 22-3 28-7 37-8 24-7 65 6 79 2 129 0 169 5 110 8

1974 17-4 20-7 26-1 33-4 42-3 28-6 66 5 79 4 127 9 162 0 109 4
1975 23 9 28-8 35-9 45-7 61 -6 39-6 66 5 80 3 127 2 171 5 110 2
1976 28 8 35-3 44-2 56-9 76-4 48-8 65 1 79 9 128 6 172 9 1105
1977 33-5 40-2 49'2 62-4 81 -4 53-8 68 1 81 7 126 8 165 6 109 3
1978 37-1 44-2 53'9 68-7 88-8 59-1 68 8 81 9 127 4 164 7 109 6
1979 42-3 49-7 60'8 76-9 97-8 660 69 5 81 8 126 4 160 7 108 4
1980 51 -4 61 -0 75-7 96-6 122-3 82-7 67 9 80 6 127 6 161 6 109 3

All women
1970 9 7 116 14 6 18 8 24 8 16 3 66 4 79 8 129 3 170 4 1118
1971 11 0 13 3 16 6 21 1 27 5 18 3 66 6 80 2 127 3 165 8 110 2
1972 12 2 14 8 18 6 23 9 31 1 20 5 65 6 79 6 128 6 167 1 110 4
1973 14 1 16 9 20 9 26 7 34 4 23 1 67 4 80 7 127 6 164 7 110 4

1974 16 8 20 0 24 7 31 3 39 4 26 9 67 7 81 0 126 4 159 1 108 9
1975 23 0 27 8 34 1 42 7 56 2 37 4 67 4 81 5 125 2 164 5 109 6
1976 28 0 34 0 42 4 53 3 70 3 46 2 66 1 80 2 125 9 165 9 109 0
1977 32 2 38-6 46 9 58 5 76 1 51 0 68 6 82 1 124 7 162 1 108 6
1978 35 8 42 6 51 8 65 0 83 6 56 4 69 1 82 2 125 3 161 4 108 8
1979 40 6 47 9 58 4 72 8 92 6 63 0 69 4 82 1 124 7 158 8 107 9
1980 49 5 58 8 72 4 91 2 116 7 78 8 68 4 81 3 126 1 161 3 108 9

Notes: 1 From 1974, age has been measured in completed years at January 1 not, as previously, at the time of the survey.
2 From 1975, the survey has covered only employees who are members of PAYE schemes for tax/national insurance purposes.

Table 8 Dispersion of gross hourly earnings: 1970 to 1980
FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over*

--------A

As percentages of the corresponding median

Lowest Lower Median Upper Highest Mean Lowest Lower Upper Highest Mean
decile quartile quartile decile decile quartile quartile decile

P P P P P P
Manual men

1970 39 4 45-6 54-6 66-5 79'1 57-1 72 3 83 6 121 9 144 9 104 7
1971 44-4 51 -1 61 -2 74-5 88 6 64-0 72 5 83 5 121 6 144 6 104 5
1972 490 56-9 68-6 83-4 99-1 71 -4 71 4 83 0 121 6 144 4 104 0

1972 49-1 56-9 68-4 83-0 98-5 71 -3 71 8 83 2 121 4 144 0 104 2
1973 56-7 66-1 78-6 94-6 111 -5 81 -7 72 2 84 1 120 4 141 9 104 0
1974 65-9 76-4 90-1 107-6 126-5 93-5 73 1 84 8 119 5 140 5 103 9

1975 86 4 100-5 118-0 139-7 164-1 122-2 73 2 85 1 118 4 139 0 103 5
1976 1' 2-6 118-4 139-1 164-2 191 -9 143-7 73 8 86 1 118 1 138 0 103 4
1977 112 8 129-8 151 -4 178-0 206-4 156-5 74 5 85 7 117 5 136 3 103 4
1978 125-5 143-5 169-1 199-7 233-8 175-5 74 2 84 9 118 1 138 3 103 8
1979 141 -7 163-3 193-8 229-1 270-0 201 -2 73 1 84 3 118 2 139 3 103 8
1980 170-1 198-5 234-8 278-8 330-5 245-8 72 4 84 5 118 7 140 7 104 7

Non-manual men
1970 48-3 60-1 79-4 108-7 150-1 90-5 60 8 75 7 136 9 189 1 113 9
1971 53-2 66-4 87-8 119-9 162-1 99-2 60 6 75 6 136 5 184 5 113 0
1972 600 74-9 98-3 134-1 181 2 110-5 61 0 76 1 136 4 184 3 112 4

1972 60-2 75-0 98-5 134-3 181 -4 110-7 61 1 76 2 136 4 184 2 112 4
1973 66-6 82-9 109-0 146-9 198-1 121 -6 61 1 76 0 134 8 181 8 111 6
1974 76-9 95-4 123-6 165-1 221 -4 137-9 62 2 77 2 133 6 179 1 111 6

1975 99-1 122-5 158-1 209-6 281 -4 174-3 62 7 77 5 132 6 178 1 110 3
1976 118-3 146-9 190-1 256-7 345-6 210-3 62 2 77 2 135 0 181 8 110 6
1977 131 -4 161 -3 206-7 274-8 364-8 227-2 63 6 78 0 132 9 176 5 109 9
1978 147 8 182-7 234 9 309-7 408-7 257-1 62 9 77 8 131 8 174 0 109 4
1979 169-2 209-3 266-9 346-5 452-2 288-6 63 4 78 4 129 8 169 4 108 1
1980 206-2 256-8 330-2 432-3 568-1 360-8 62 4 77 8 130 9 172 0 109 3

All men
1970 40 9 48 1 59 7 76 9 103 7 66 7 68 6 80 5 128 9 173 8 1117
1971 45 9 53 9 66 8 86 0 115 8 74 4 68 7 80 7 128 8 173 5 1115

, 1972 50 7 60 3 75 1 96 7 129 4 83 1 67 5 80 3 128 7 172 2 110 6

1972 51 0 60 6 75 5 97 4 131 9 83 7 67 5 80 2 129 0 174 7 110 9
1973 58 7 69 6 85 7 109 4 145 7 94 3 68 5 81 3 127 6 170 1 110 1
1974 68 3 80 3 98 1 124 3 164 3 107 6 69 6 81 8 126 6 167 4 109 7

1975 89 4 105 2 128 0 161 4 212 5 139 9 69 8 82 2 126 1 166 O 109 4
1976 106 1 124 8 151 6 191 9 258 7 166 8 69 9 82 3 126 6 170 6 110 0
1977 116 9 136 6 165 1 207 7 277 6 181 1 70 8 82 7 125 8 168 2 109 7
1978 130 1 152 3 186 1 236 5 316 6 204 3 69 9 81 8 127 0 170 1 109 7
1979 147 8 174 2 213 5 271 2 357 2 232 2 69 3 81 6 127 1 167 3 108 8
1980 178 4 212 5 260 8 335 7 447 8 288 2 68 4 81 5 128 7 171 7 110 5
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Table 8 Dispersion of gross hourly earnings: 1970 to 1980 (continued)
FULL-TIME MEN, aged 21 and over, and FULL-TIME WOMEN, aged 18 and over* 

, As percentage of the corresponding median

Lowest 
decile

Lower 
quartile

Median Upper 
quartile

Highest 
decile

Mean Lowest 
decile

Lower 
quartile

Upper 
quartile

Highest 
decile

Mean

P P P P P P

Manual women 
1970 23-8 27-4 32-1 38-0 45-2 33-6 74 2 85 5 118 5 140 8 104 7
1971 26-9 31 -6 36-8 43-6 51 -2 38-3 73 3 85 9 118 6 139 2 104 3
1972 29-9 35-4 41 -6 49-3 58-6 43-1 71 9 85 3 118 7 141 1 103 8

1972 29-6 35-4 41 -4 49-2 58-4 43-0 71 6 85 5 118 9 141 2 104 0
1973 34-6 40-8 480 56-6 66-3 49-6 71 2 85 1 118 0 138 2 103 5
1974 41 -3 49-2 57-5 67-4 78-6 59-3 71 7 85 6 117 2 136 7 103 1

1975 56-1 67-7 79-6 93-3 108-0 81 -6 70 5 85 1 117 3 135 8 102 6
1976 70-1 84 0 98-6 115-3 132-7 100-7 71 1 85 2 117 0 134 5 102 1
1977 79-7 94-8 108-9 125-7 143-7 111-2 73 2 87 0 115 4 131 9 102 1
1978 90-1 105-4 121 -4 141 -8 163-3 125-3 74 2 86 8 116 8 134 5 103 2
1979 102-1 116-4 135-2 158-4 182-8 139-9 75 5 86 1 117 1 135 3 103 5
1980 122-5 140-2 165-1 194-8 226-3 172-1 74 2 84 9 118 0 137 0 104 2

Non-manual women
1970 26 3 32-7 42-2 55-8 78-3 47-6 62 3 77 5 132 2 185 6 112 8
1971 30-4 37-2 47-6 63-1 86-1 53-0 63 9 78 1 132 6 181 0 111 3
1972 33-6 41 -4 53-6 71 -4 98-5 59-8 62 7 77 2 133 4 183 8 111 6

1972 33-7 41 -5 53-7 71 -6 98-6 59-9 62 7 77 3 133 3 1.836 111 6
1973 38-2 46-5 590 77-6 108-3 66-2 64 7 78 9 131 5 183 6 112 2
1974 45-7 550 70-0 89-8 121 -7 76-9 65 3 78 6 128 2 173 8 109 8

1975 63-8 77-0 95-2 122-1 173-2 106-1 67 1 80 9 128 2 181 9 111 4
1976 76-4 94-6 118-1 152-2 220-5 132-0 64 7 80 1 128 9 186 7 111 8
1977 89-0 106-4 130-2 164-9 226-7 143-8 68 3 81 7 126 7 174 1 110 4
1978 98-6 117-0 142-8 181 -9 249-3 158-1 69 1 82 0 127 4 174 6 110 7
1979 111 -5 132-1 161 -2 205-4 277-4 176-8 69 2 81 9 127 4 172 1 109 7
1980 137-2 162-4 201 -2 258-3 345-9 221 -2 68 2 80 7 128 4 172 0 110 0

All women
1970 25 1 29 6 36 9 48 2 66 0 42 0 68 0 80 2 130 4 178 6 113 7
1971 28 7 34 0 42 3 54 9 74 1 47 4 67 9 80 4 129 8 175 2 112 0
1972 31 8 38 1 47 4 62 4 84 6 53 5 67 1 80 3 131 6 178 4 112 8

1972 31 9 38 3 47 9 63 3 86 2 54 0 66 6 79 9 132 O 179 9 112 7
1973 36 7 44 0 54 2 69 9 94 6 60 5 67 7 81 1 128 9 174 5 1116
1974 44 1 52 4 64 2 81 6 106 8 70 8 68 7 81 7 127 2 166 4 110 3

1975 61 1 73 5 89 2 111 9 153 2 98 5 68 5 82 4 125 4 171 7 110 4
1976 74 4 90 2 110 9 139 2 194 5 122 6 67 1 81 4 125 6 175 5 110 6
1977 85 9 101 6 122 5 152 1 203 9 134 0 70 1 83 0 124 1 166 4 109 4
1978 95 7 111 8 135 6 168 9 223 6 148 2 70 5 82 5 124 5 164 9 109 3
1979 108 4 125 8 152 2 189 3 250 9 166 0 71 2 82 6 124 4 164 8 109 1
1980 131 5 153 7 188 9 238 9 317 7 207 0 69 6 81 4 126 5 168 2 109 6

* For each group of employees, the estimates for 1970,1971 and in the first line for 1972 include employees whose pay for the survey pay-period was affected by absence, the other estimates 
xclude such employees.
Notes: Refer to notes 1 and 2 to Table 15.
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French labour courts and unfair dismissal law
SPECIAL FEATURE

have plenty of other problems arising from the fact that I 
their labour courts are the scene of a power struggle bet
ween the different unions.

Comparable institutions
Against this background, it is interesting to look at com

parable institutions in Western Europe to examine their 
current problems and to see whether any comparisons can 
be made. Most European countries give similar legal pro
tection to individual employees and have had such protec
tion for a long time* . (As Kahn-Freund pointed out, there is 
much more scope for learning from other countries’ indi
vidual labour law, which sets standards of employment 
protection, than from collective labour law, which always 
has to be seen in the context of the political organisation of 
a society!.)

The French labour courts are of particular interest 
because they are of long standing and consist entirely of lay 
judges. One would have thought, therefore, that they might 
be less subject to criticism and more successful at avoiding 
legalism than British industrial tribunals. I found, however, 
that legalism is as much of a problem in France as it is here; 
and although French employers do not seem to resent the 
system in the way that British employers do, the French

by Sally Van Noorden
Department of 
Employment

* Unfair dismissal provisions in Western Europe were discussed by N. Donaldson and 
S. Creigh in Employment Gazette, August 1979.
t O. Kahn-Freund, “On Uses and Misuses of Comparative Law”, The Modem Lawl 
Review, January 1974.
t See the remarks in the Donovan Commission’s report, Cmnd 3623, para 584; also| 
Labour Courts in Western Europe: a study based on the French disputes councils by P- M 
P. Davies, 1965, in the Department of Employment library. There is a very helpM 
account of the history of the French labour courts until 1979 in “The French Labour 
Courts: an Institution in Transition” by B. W. Napier, Modem Law Review, May 1979.1 

The author, who is writing in a personal capacity, was until recently con
cerned with policy on British industrial tribunals. In April-May 1980 she 
visited France and this article is a short study of the French equivalents of 

industrial tribunals and unfair dismissal law.

French labour courts
The French labour courts are known as the conseils 

prud’hommes. They have a long history, dating from the! 
nineteenth century, and were studied by those whol 
recommended the current British system!. They are comJ 
posed of lay judges drawn from employers and employees 
who adjudicate individual employment disputes. Unlike 
the tripartite British industrial tribunals which are com
posed of two lay members, one employer and one em
ployee, and a legal chairman whose job is to know the law! 
and conduct the hearing, the French conseils are bipartite,® 
constiting only of representatives of employers and em
ployees. Guidance on the law is provided by a legal] 
secretary who is a civil servant. ]

The consei/s have two functions: to conciliate complaints] 
if they can; and, if this is not possible, to give judgement;! 
Appeals go to the civil appeal courts.

For some years before 1979, the conseils had been criti-1 
cised on a number of counts and various proposals for] 
reform put forward. The first major cause of concern was! 
that the system of conseils had not been extended tb all 
parts of France but covered only 40 per cent of the popula
tion and tended to be most developed in the older indus
trialised areas. The reason for this was that legislation of 
1907 provided that new conseils had to be set up by Minis
terial decrees, for which the consent of local Government,I 
who had to bear the cost, was required. Furthermore, each! 
decree setting up a conseil had tb specify sections, that is, 
the type of employment covered! If the conseil did not have 
a section covering a particular employee’s employment he! 
could not have his case heard by the conseil. All the conseih I 
had an industrial section (which might be further sub
divided into sections Tor particular industries) but only 75 
per cent had a commercial section and only 18 per cent had 
an agricultural section.

Employees who worked in an area where there was no I 
conseil or whose profession Was not covered by the sections 
of the local conseil had to go to the civil courts. Altogether,.
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At the time I visited France, British industrial tribun- 
— als and law on unfair dismissal had been under gen
eral attack for two to three years from employers’ organisa
tions on the grounds that excessive employment protection 
was hampering efficiency and discouraging recruitment. 
Specifically, employers had been complaining that the case 
law on unfair dismissal puts too much emphasis on “reas
onableness”; that they were “guilty until proved innocent” 
because they had to prove reasonableness in dismissing; 
that the small employer in particular was expected by the 
tribunals to follow unnecessarily formal procedures; and 
that too many frivolous cases were brought.

Criticism of the industrial tribunals had also come from 
the TUC under the previous Government. They had com
plained that the tribunals were too legalistic; that cases 
brought to the tribunals were subject to delay; that too few 
employees won their cases; that the compensation awarded 
was not high enough; and that reinstatement was rarely 
awarded.

One point seemingly agreed by all observers is that the 
industrial tribunals are no longer providing the cheap, 
speedy and informal method of judging individual em
ployment disputes which they had been set up to deal with. 
Lawyers are becoming increasingly common at hearings 
and case law is constantly growing in complexity. The result 
is that both the Royal Commission on Legal Services in 
England and Wales, and the Royal Commission on Legal 
Services in Scotland have recently recommended that legal 
aid should be extended to the industrial tribunals.

it was estimated that six million of the 14 million employees 
eligible in principle to make complaints to the conseil could 
not do so in practice. (Public servants are not eligible to 
apply to the conseils since they come under the system of 
French administrative law.)

The second criticism of the conseils concerned the elec
tion of the lay judges. Unlike industrial tribunal members 
in Britain, who are appointed by the Secretary of State for 
Employment after being nominated by employer and em
ployee organisations, French employee and employer con- 
seillers are elected. In practice, however, employees’ rep
resentatives are nominated for election by the various rival 
trade unions, and employers’ representatives are nomi
nated by employers’ organisations; the result is that the 
election is only between rival lists of nominees. Further
more, before 1979 only a small proportion of those eligible 
to vote did sb.

This was said (as far as employees were concerned) tb be 
due to the conditions which had to be fulfilled before voters 
could be registered. Before ah employee could register as 
an elector, he had to show that he had worked for at least 
three years in a profession within the competence of the 
conseil in question and for at least one year within the 
conseil’s territorial jurisdiction; he also had to show he was; 
registered on the general electoral lists. Although the sys
tem of elections worked badly in practice, the unions had 
strongly opposed proposals to replace the system of election 
ot conseillers by a system of appointment by a local judge 
on the nomination of employers’ organisations and trade 
unions, on the grounds that the proposal was a threat to 
democracy.

The third area of dissatisfaction lay in the arrangements 
for managerial employees (cadres), which in practice 
includes anyone above supervisor level. Before’ 1979 
cadres had the choice of going either tb the conseil or to the 
local civil court, but their union, the Confederation 
Generale des Cadres, had demanded that they should have 
their cases heard before specially constituted conseils in 
which the worker conseillers were cadres. Not surprisingly 
the trade unions representing non-managers were opposed 
to the creation of a separate section for cadres but neverthe
less the Government did decide in 1979 that it would be 
right to treat the cadres separately.

Areas of criticism
The reform of 1979 was intended to deal with these three 

areas of criticism. Financial control of the conseils was 
transferred to the State and the 1979 law provided for at 
least one conseil within each area covered by a tribunal de 
Grande Instance, which in practice means within each 
Departement. The law also provided that all trades and 
professions were to be covered by the conseils, which in 
future are all to have five sections, namely, industry, com
merce, agriculture, ^“miscellaneous activities” and man
agement (the cadres).

The system of electing the conseillers was changed. All 
employers employing at least one employee and all em
ployees aged 16 and over were eligible to vote in the elec- 

! tions. It became up to employers in the appropriate areas to 
i notify the names of their employees to the authorities. 
Voters were eligible to vote only in their particular section 

I of the conseils either for an employee or for an employer 
conseiller as appropriate. Each employee voted between 

list's of names proposed by different unions (or, in a few 
cases, for a list of independents) and each employer voted 
between lists proposed by employers’ organisations. The 
selection of the winners, which had previously depended on 
a simple majority vote for the appropriate union list, was 
changed so as to be determined by the proportion of the 
votes cast for each list.

In the past elections had been held every three years, 
when half of the conseillers had been elected for six years. 
The plan was that this time half of those elected in 1979 
should be chosen by lot to retire after three years, but at the 
time of my visit the Government was said (according to the 
press) to be having second thoughts about retiring half of 
the conseillers mid-term. The reason for the Government’s 
hesitation on this point is that they are anxious to avoid the 
conseils' being dominated by the communist trade union, 
the Confederation Generale du Travail (see below).

Aroused interest
The elections held on December 12, 1979, under the 

reformed system, aroused much more interest than had 
been expected. Twelve million employees and 900,000 
employers registered as voters in order to choose 15,000 
conseillers out of 45,000 candidates. The elections'were 
seen as a test of how much support the various trade unions 
had among employees in the private sector. There had not 
been such a direct test of support since 1962, when social 
security administration councils were similarly elected. 
Since only 25 per cent of employees are union members in 
France, the non-union employees largely determined the 
Size of the employees’ turn-out, which was 64 per cent, and 
the distribution of votes.

The communist-led Confederation Generale du 
Travail (CGT), which held 70 per cent of seats in the old 
conseils under the system of majority vote, gained only 40 
per cent of the seats under the new system of selecting the 
winners according to the proportion of votes cast for each 
union list. The left-wing Confederation Frangaise Democ- 
ratique du Travail obtained 23 pet cent of the seats, which 
was expected, while the centrist Force Ouvriere obtained 
17 per cent of the seats, which was far more than they 
expected. The Alliance pour les Libertes Syndicales (Gaul
list) obtained three per cent of the seats and the Confedera
tion Frangaise des Travailleurs Chretiens obtained seven per 
cent. The Confederation Generate des Cadres, which rep
resents managers, obtained five per cent of the total vote 
and 35 per cent of the votes in the managers’ section. The 
remaining votes were taken by minor unions and indepen
dents.

Turn-out
On the employers’ side, there was a 54 per cent turn-out. 

The vast majority of seats were taken by the main em
ployer’s association (Conseil National du Patronat Frangais) 
but a few in the “miscellaneous” sections were held by the 
professional and small employers’ associations (the Union 
Nationale des Associations de Professions Liberates and 
the Syndicat National de la Petite et Moyenne Industrie).

The reform also provided for the payment of conseillers', 
the protection of conseillers against dismissal from their 
normal employment, which in future will have to be au
thorised by the local bureau de judgement of the cpnseil 
presided over by a professional magistrate-; and statutory 
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time off for conseillers to be trained by the State. This last 
point is important because previously the conseillers had 
been trained by the unions and employers’ associations and 
the Government is anxious to take over control of training.

The Ministry of Justice are proposing that the training of 
conseillers will be the responsibility of the local profes
sional magistrate, who will organise courses with the help of 
academics; but the unions are pressing for broader-based 
industrial relations training and the matter has yet to be 
resolved. The Government would like to transfer the 
responsibility for writing the decisions of the conseils from 
the legal secretaries to the conseillers themselves; but how 
this will work out in practice remains to be seen* .

When I was in France in May 1980, the whole system of 
the conseils had virtually stopped because it had been 
suspended during the elections and since then Government 
officials had been busy implementing the reform. Since the 
conseils are being greatly expanded, as explained above, it 
has been necessary to find additional premises, furniture 
and staff; and furthermore all the newly-elected coriseillers 
have had to organise themselves, that is, to elect a president 
from one of their number for each conseil and to discuss 
the practical arrangements of organising conciliation and 
hearings. Hearings had not yet got going in the Paris area, 
but conciliation sessions were being held and I was allowed 
to sit in on one of these which I describe below.

Wider jurisdiction
The conseils have a much wider jurisdiction than the 

British industrial tribunals. They deal with all disputes 
concerning individuals arising from a contract of service. 
In practice, they tend to comment also on collective 
agreements. This is because unions may be joined as parties 
so that disputes concerning individuals can be used as test 
cases to establish general principles for a group. Disputes 
about termination of employment are the most common, 
but this does not necessarily mean that a complaint of 
unfair dismissal is being made; people often bring a com
plaint under several heads when they are dismissed from 
their jobs, demanding, for example, accrued holiday, 
notice and severance pay. (Severance pay is discussed 
later.) Employers may also initiate complaints against their 
employees for breach of contract but in practice very few 
do so.

There are said to be 100,000 applications to the conseils 
a year and officials said they had the impression that in the 
majority of cases the employee won something simply 
because employers found it impossible to observe all the 
necessary procedures required in the way of payments and 
notice required on dismissal. (There are no statistics at 
present on the outcomes of cases.) The complexities of the 
law are explained further below.

As already mentioned, attempts are made first to settle 
complaints by conciliation. Conciliation is provided by two 
conseillers sitting in private. I was allowed to sit in on a 
conciliation session and I was interested to hear informal 
discussion about the merits of a case. The parties and their 
lawyers (who were in full legal dress consisting of black 
robes and white cravats) sat round the table^with two 
conseillers, one employer, one employee (who incidentally 
each wear a medal on a red, white and blue ribbon when 
they are engaged on official duties), and the legal secretary. 
The dispute was over the lack of notification of dismissal
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given to an employee who had found himself a new job just 
before the entire workforce was made redundant owing to 
a takeover.

Essential evidence
The facts of the case were explained and the conseillersl 

asked to see essential evidence such as pay slips. The con-| 
setters explained the law and the employer’s legal rep
resentative admitted that the company had been techni
cally in the wrong while pleading that in fact that all the em
ployees knew they would have to lose their jobs. He then 
offered the employee slightly less compensation than the! 
employee had demanded and the conseillers sent the par-1 
ties away so that the employee could think about the offer. 
(It should be explained that applicants when they bring 
their case demand a specific sum by way of compensation, 
which of course will be above the legal minimum.) Most of 
the civil servants to whom I spoke thought that the concilia
tion procedure worked well; although statistics from,.the! 
Ministry of Justice show that over the last ten years the! 
proportion of cases settled at conciliation has never been 
higher than 15-20 per cent and the number of these cases is 
decreasing.

Cases which are not settled at conciliation, or are not at 
some stage withdrawn, go forward to a judicial hearing. 
The case may be investigated before the full hearing by two 
conseillers, one employer and one employee, specially 
appointed as investigators, who make inquiries at the placed 
of work (thus easing, it is said, the burden of proof for the 
employee) and whose recommendations may be accepted 
by the full conseil, which consists of two employer and two 
employee representatives, without a formal hearing. The 
investigatory process was said to be used only for particu
larly complicated cases (about one per cent of the total) 
where the full conseil might have spent a very long time 
establishing the facts.

Much delay
There is much delay in the system, made worse than ever 

at the time of my visit by the backlog of work caused by the 
reform. (The employee whose case I saw conciliated had 
been dismissed in October and was having his case dealt 
with in May.) I was told that before the reform people often 
had to wait well over a year for a judicial hearing and for 
some tribunals the wait was about two years. It is hoped 
that the delays will be cut once all the new conseils are 
functioning.

A new procedure is also about to be introduced whereby 
parties who believe their case to be urgent can apply to 
have it dealt with immediately by duty conseillers who will 
be on call on certain days. The administrators of the coni 
sells were apprehensive that they would be swamped with 
so-called urgent cases and the view was expressed that it 
would be better to encourage people to accept conciliated 
settlements. It remains to be seen how the new system 
works.

If the four conseillers who hear the case cannot agree, 
they may call in the local professional magistrate to provide 
a casting vote; this is said to be rare. (When I expressed 
surprise at the unanimity, one of the civil servants in the 
Ministry of Justice told me that an Italian had come to see 
the French system and had alleged it would never do for
* On the details of the law of 1979, see Les Nouveaux Conseils de prud’homines by 
Roland Le Roux Cocheril, Paris, editions Sirey, 1980.

Italy because there employers and employees could never 
agree!)

One might have thought this lack of recourse to the 
professionals meant that the lay judges were coping well, 
with the help of the legal secretary. Most of the civil ser
vants I spoke to, however, were concerned that the 
development of case-law was getting too much for lay 
judges? As already mentioned, the Government intend to 
put the responsibility for writing decisions onto the conseil
lers rather than their legal secretaries (although in practice 
it is expected that the secretaries will still make a large 
contribution). But many administrators felt that a system 
like the British one which consisted of a mixture of profes
sional and lay judges would really be better for France. It 
will be interesting to see whether this idea ever gets off the 
ground; there would presumably be a great deal of opposi
tion to it from the unions.

Legal aid is available in France for cases coming to the 
conseils. Legal representation is said to be the norm among 
employers but not quite so common among employees. 
The applicants have a tendency to come from small non
unionised enterprises which do not have the bureaucracy to 
cope with procedures and are not likely to settle complaints 
by discussion with the unions.

Law on dismissal
Since 1945, employers who wish to dismiss employees on 

grounds of redundancy have had to seek prior approval 
from the Ministry of Labour; but the law protecting em
ployees from dismissal on grounds other than redundancy 
was introduced only in 1973. This law provides for detailed 
notification and notice procedures, which must be followed 
in all cases except dismissals of employees who have less 
than one year’s service or who work for employers employ
ing ten people or fewer.

Before implementing a dismissal, the employer must 
invite the employee, together with any fellow employee he 
may choose to bring to a meeting, to discuss the proposed 
action. If after such a meeting the employer decides to 
proceed with the dismissal, he must notify the employee by 
registered letter at least 24 hours after the meeting. The 
employee, bn receipt of the dismissal notice, may respond 
within ten days, also by registered letter, asking for the 
reasons for the dismissal to be put in writing. The employer 
has to comply with this request within ten days of its being 
received and failure to observe the statutory notification 
procedures may render an employer liable to pay compen
sation of at least one month’s pay. In addition the em
ployer must give the statutory notice, which is one month’s 
notice for employees with at least six months’ and less than 
two years’ service, and two months for employees with two 
years’ service and over.

Employees who are delegues du personnel (that is, 
elected shopfloor members of the works council) and 
delegues syndicaux (that is, shop stewards who conduct 
collective bargaining) have special protection against dis
missal. An employer who wishes to dismiss a delegue du 
personnel must consult the comite d’entreprise (works 
council) if there is one. If there is no committee,, or if the 
committee refuses its agreement, the employer has to seek 
authority for the dismissal from the Ministry of Labour. In 
the case of a delegue syndical the employer has to seek 
authority from the Ministry of Labour to dismiss.

French law recognises three basic types of reason justify

ing dismissal. The first reason, dismissal for flagrant mis
conduct (faute lour de), corresponds to the British notion of 
summary dismissal and means that the employee con
cerned loses rights to severance and holiday pay. The sec
ond reason, dismissal for gross misconduct (faute grave), 
also justifies summary dismissal but results only in the 
employee’s loss of rights to severance pay, holiday pay still 
being payable. The third reason, dismissal for a real and 
serious reason (cause reelle et serieuse), is sufficient to justify 
dismissal, though with due notice; and leaves the em
ployee’s rights to severance, notice and holiday pay intact. 
Dismissal for a minor reason (faute legere) will not be 
sufficient to justify dismissal. The justification for dismissal 
is therefore very much a matter of degree, and, as in 
Britain, case law has established important guidelines.

Conduct which the courts have held to justify summary 
dismissal has included theft, fighting, insult to supervisors 
and serious breach of professional obligations. The distinc
tion between “flagrant” and “gross” is a matter of degree 
in the particular circumstances, but the distinguishing crite
rion of both these categories is that the contractual rela
tionship is rendered impossible.

The category which comes closest to the British concept 
of a fair reason for dismissal is that of the “real and serious” 
reason. “Real” means a reason whose accuracy can be 
demonstrated and “serious” means a reason of such grav
ity that it is difficult to continue the employment relation
ship. This differs only in degree from gross misconduct and 
according to commentaries on case law the distinction can
not always be drawn readily. A series of minor incidents 
taken together may constitute a serious reason.

According to French commentary on case law, the courts 
readily admit the existence of a real and serious reason and 
therefore the employer’s freedom to dismiss is not as cir
cumscribed as it might seem. For example, it has been held 
that the disappearance of mutual confidence between em
ployer and employee constitutes a real and serious reason, 
even if the employer had no other grounds for complaint. 
An employee dismissed for a real and serious reason is still 
entitled to severance pay and one legal commentator has 
complained that the courts are too ready to allow a real and 
serious reason, thus granting the employee severance pay 
but exonerating the employer from blame*.

Explanation
The severance pay arrangements need explanation. 

Since 1968, French law has provided that collective 
agreements must contain some provision for severance pay 
for employees dismissed after two years’ service. The 
minimum severance pay is one-tenth of a month’s salary for 
each year of service, but most collective agreements have 
better terms. This means that an employee dismissed for 
any reason receives severance pay unless, as explained 
above, he is judged to have been found guilty of flagrant or 
gross misconduct. I was told that in practice very few 
employees lose their severance pay.

As in Britain, case law has developed on such important 
aspects as the dismissal of employees who are on fixed-term 
contracts; are ill or handicapped; of are of retirement age. 
In general, the results of case law in these areas are similar

* J. Pelissier, Droit Social, 1977, p. 22. Information about the law and case law on 
dismissal is available in various issues of European Industrial'Relations Review, 
London, Eclipse Publications; and Lyon-Caen and Pelissier, Les Grands Arrets du 
Droit de travail, Paris; editions Sirey (Various editions).
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to those in Britain, even if the route by which the results are 
reached is slightly different. For example, according to the 
law in France employees are not considered to be dismissed 
at the expiry of a fixed-term contract, but the courts have 
held that a series of fixed-term contracts does count as 
permanent employment except in very limited circum
stances. Dismissal of ill or handicapped people will be con
sidered unfair unless the employer has made a thorough 
enquiry into their capabilities and considered whether he 
can offer alternative employment. Dismissal of people over 
the contractual retiring age will not be unfair provided that 
this is laid down in the appropriate collective agreement.

Where the employer is found not to have had a cause 
reelle et serieuse for dismissal, that is to have dismissed 
for faute legfire or no faute at all, the employee is unfairly 
dismissed. If the employee has over two years’ service and 
works for an employer employing more than ten people, he 
is entitled to at least six months’ pay by way of compensa
tion. If the employee has suffered serious hardship or the 
employer’s behaviour is particularly reprehensible he may 
demand that the court award more. According to French 
legal comment, however, most courts award only the 
minimum six months’ pay. For someone on the national 
minimum wage at May 1980, six months’ pay would be 
12,000 francs; the average British compensation of £400 
would be only one-third of that.

Where an employee does not fulfil the criteria men
tioned above, he is entitled to damages for wrongful dis
missal to compensate him for hardship suffered. This is 
wider than damages for breach of contract and it is up to the 
employee to demand a suitable amount.

Awards are payable with interest; this compensates for 
the delays mentioned above.

For most complainants, the courts may recommend but 
not order reinstatement and this remedy is rare. The courts 
do have the power to order reinstatement for delegues 
syndicaux and delegues du personnel and refusal to comply 
is an offence which lays the employer open to a fine or 
imprisonment or both. Generally, however, reinstatement 
is not insisted upon in these cases because it is assumed that 
the employment relationship has broken down irretriev
ably.

Comment
It was obvious that the conseils de prud’hommes were 

going through a testing time. Officials were clearly con
cerned about the effect of the December 1979 elections 
(although to the extent that the CGT now has fewer seats, 
the Government are relieved) and were expecting the unions 
to put up a fight over the new training arrangements. Legal
ism is as much of a problem in France as in Britain and there 
seem to be no moves on the part of Government officials to 
try to reduce it; on the contrary, all the planners assume 
that the lawyers and the case law must be part of the 
system. (A small example of this is that the new Paris conseil 
is situated near the law courts, despite original plans to 
have three smaller conseils in different locations, because 
the lawyers insisted that they must be able to get to their 
clients quickly.) The general feeling was that conciliation 
was what the conseils de prud’hommes were best at but that 
it was becoming more difficult to operate a judicial system 
with lay judges.

As regards the effect of the law on dismissal, if seemed 
that people are better off, if dismissed, than their British 
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counterparts, because they are entitled to severance pay 
and because if they are not given due notification or are 
unfairly dismissed they receive higher compensation than] 
in Britain. As I have already mentioned, the impression! 
given by legal comment is that the courts are very ready to! 
allow the employer a cause reelle et serieuse and that there-] 
fore an employee is likely to win an unfair dismissal case! 
only if he can contest the accuracy of the reason alleged for] 
dismissal.

(For example, I was shown the papers of a case where the] 
employer had alleged that the employee was falsifying] 
time-sheets but had been quite unable to prove the allega
tion when it came to the point.) The Ministry of Justice isl| 
just about to introduce a system of judicial statistics so that 
in future there will be information on the outcome of cases. 
It will be most interesting to study the results in a year or. 
two.

Anyone familiar with the British scene is inclined to ask | 
whether there is a general tenor of criticism from em-|] 
ployers similar to that made of the British industrial tribun
als over the past two to three years. There did not seem to 
be sustained general complaints from employers to the 
effect that the law on dismissal is too much of a burden, 
though an official from the Commissariat au Plan did say to] 
me that dismissal law added to small employers’ difficul
ties. Small firms employing ten employees or fewer already! 
enjoy partial exemption but there was no pressure for this] 
to be extended to larger firms.

It is natural to ask whether there is anything in the] 
French system which is better than ours and from which we 
could learn. While each country has to be seen in its own 
context, and therefore any comparisons must be made with] 
caution, there are two aspects of the French arrangements] 
of particular interest to the British observer now.

First, as I have already mentioned, the absence of legal] 
judges in the conseils des prud’hommes does not mean that] 
legalism is less of a problem. The French have accepted the] 
need for lawyers to such an extent that they have made 
legal aid available and have found that even without pro
fessional judges it is impossible to avoid the use of lawyers 
and growth of case law.

Second, it was noticeable that one focal point of aggrava-1 
tion in the British system, namely the emphasis placed by I 
case law on the reasonableness of dismissal procedures, I 
was lacking in France.'The reason appears to be that! 
French law covers two separate areas. The first area covers I 
the procedure which must be followed before any dismissal I 
takes effect (the payment of severance pay and the giving of I 
a period of notice and formal notification by meeting and I 
registered letter) while the second area provides the rules I 
for determining the gravity of the employee’s fault.

As already explained, an employer can find himself I 
liable to pay compensation for lack of notice and notifica-1 
tion without having the stigma of an unfair dismissal finding 
against him8;-and, as mentioned, the employee is usually 
entitled to severance pay even if the employer is held to 
have had a valid reason for dismissal. This means that the 
employee generally gains something while the employer is 
spared the irritation of losing a dismissal case when he had a i 
good reason for dismissal. It is interesting to note that a 
similar system for Britain has been suggested by two recent | 
commentator^*.  ■
* This has been advocated by Incomes Data Services Brief in The Real Cost on 

Dismissal, 1979, and by Samuel Brittan in the Financial Times.

SPECIAL FEATURE

Skill shortage indicators
The July results of the DE/MSC quarterly survey of hard-to-fill skilled 
vacancies are reviewed in this article. It is conducted by local employment 
offices and Jobcentres and covers three categories of notified vacancies 

(see below)

The survey covers three categories of notified skilled vacancies 
which have proved particularly difficult to fill:
Category A—those which have been notified for two months or 

more but are still unfilled in firms with at least three 
such vacancies in the same or different occupations.

Category B—other vacancies for skilled workers which are 
thought to be constraining production or impeding 
plans for expansion (NB; some vacancies reported in 
Category A may also be constraining produc- 
tion/expansion).

Category C—unfilled vacanciesfin a range of ten selected 
engineering occupations which have been notified 
for two months or more but which do not qualify to be 
reported in Categories A or B above.

Because the survey is restricted to detailed information on vac
ancies notified to the MSC it is not a complete count of all short
ages. By collecting information only on the categories described, the 
survey concentrates on vacancies which have proved particularly 
hard to fill.

Local office returns for the July survey show that the 
number of qualifying skill shortage vacancies has again 
fallen sharply across the country (by 47 per cent overall), 
continuing the downward trend indicated by the April and 
January figures. The reduction in qualifying vacancies 
ranged from 66 per cent in Yorkshire and Humberside and 
the East Midlands, to 32 per cent in Wales.

The returns, which are broadly consistent with other skill

Jul 1979 Oct 1979 Jan 1980 Apr 1980 Jul 1980

Table 1 Comparison of results from DE/MSC quarterly 
survey with quarterly count of registered 
unemployed and unfilled notified vacancies in 36 
skilled engineering occupations

No. of vacancies which satis
fied criteria for reporting
as skill shortages 10,319 10,891 8,443 5,977 3,140

Vacancies reported to be 
affecting production/ 
expansion as % of all 
vacancies reported* 18 5 19 5 21 23 23

No. of establishments with 
skilled vacancies which 
satisfied skill shortage 
criteria* 741 735 626 440 245

Establishments where produc- 
tion/expansion affected 
as % of all establishments 
reported* 35 31 34 38 45

National ratio of notified 
vacancies to registered 
unemployed in 36 skilled 
engineering occupations 
(V/U ratio) 2t 0-63 0-61 0-46 0-32 0-23

No. of engineering occupa
tions with V/U ratio over 1:11 8 8 4 0 0

DE/MSC quarterly survey (see text).
t Quarterly count of registered unemployed and unfilled vacancies by occupation.
Notes: (1) Information taken from the quarterly count of registered unemployed and unfil

led notified vacancies relates to March, June, September, December 1979 and 
March 1980.

(2) The results of research conducted during 1977 showed that probably around a 
third of all vacancies are notified to the MSC’s Employment Service although 
this varies according to skill and locality. It is estimated that MSC cover about 
half of all vacancies at skilled manual level.

shortage indicators, 'suggest a continued diminishing 
demand for skilled workers as unemployment rises and 
firms notify fewer skilled vacancies.

The June 1980 count of registered unemployed and 
unfilled notified vacancies indicated that in 36 selected 
skilled occupations in the country as a whole, the number of 
registered unemployed rose from 64,389 in March to 
70,263 and vacancies fell from 20,846 to 16,427 (that is, 
there were more than four registered unemployed people 
for every unfilled notified vacancy).

The CBI’s July survey of industrial trends indicated that 
the proportion of firms covered by the survey and expect
ing shortages of skilled labour to constrain output over the 
next four months had fallen to five per cent, from ten per 
cent in April and 13 per cent at the beginning of the year. 
The July figure is the lowest for 20 years.

Summary of July results
In the DE/MSC survey, 3,140 notified vacancies for 

skilled occupations satisfied the criteria for reporting as 
skill shortages (table 2).

Vacancies in skilled engineering occupations were 
reported most frequently as hard-to-fill (table 3 and 4) and 
those presenting the greatest difficulty were machine tool 
setter operators and tool makers and tool fitters, which 
were scarce in most regions. Other occupations reported to 
be in short supply included coach and vehicle body buil
ders, engineering draughtsmen, maintenance fitters (non
electrical) and sheet metal workers. Shortages in these 
skills were generally restricted to particular areas and 
individual regions.

Two hundred and forty-five establishments (235 manu
facturing and ten non-manufacturing) were reported as
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All 245

Table 2 Distribution by region of skilled vacancies reported as skill shortages: July 1980

Region No. of establishments Category (A): Category (B): 
with skilled vacancies no. of vacancies other vacancies

Category (C): 
no. of vacancies 
outstanding 2 
months or more in 10 
selected occupations 
and not included 
in category A or B

All 
vacancies 
reported

% of total 
vacancies 
reported which 
are affecting 
production/ 
expansion*

which satisfy the 
criteria for reporting 
as skill shortages

outstanding 2 
months ana in 

'establishments 
with 3 or more 
vacancies

reported because 
affecting 
production or 
expansion

Manu
facturing

Non- 
manu
facturing

Northern 7 1 50 1 __ 31 81 __
North West 18 1 126 26 74 226 26 0
Yorks and

Humberside 6 1 23 — 53 76 __
East Midlands 34 1 167 14 96 277 31 0
West Midlands 12 — 96 6 140 242 2 4
East Anglia 2 1 5 15 40 60 27 3
South East 114 3 660 29 805 1,494 53 8
South West 24 — 287 12 166 465 42 0
Scotland 9 1 46 3 61 110 2 8
Wales 9 1 70 4 35 109 55 0

All regions 235 10 1,530 109 1,501 3,140 23 0

* The number of vacancies reported as skill shortages and which are thought to be constraining production/expansion is expressed here as a percentage of the total number of vacancies nh>t 
is, the sum of categories A, B and C) reported in each region. 'u,w

Table 3 Regional breakdown of vacancies in skilled engineering occupations most frequently reported as skill shortages 
(Category A and B): July 1980

Occupation North North 
West

Yorks 
and 
Humber
side

East 
Midlands

West 
Midlands

East 
Anglia

South 
East

South 
West

Scot
land

Wales All 
regions

Machine tool setter operators 1 79 5 45 21 4 202 38 11 5 411
Toolmaker/tool fitter 5 15 1 1 19 _ . 51 63 1, 51 207
Coach vehicle body builders — — — 60 __ _ 2 49 5 116
Engineering draughtsmen — 16 — — — _ 58 7 81
Inspectors and testers — 7 — 3 — — 59 11 1 — 81
Other centre lathe turners 1 11 _ 10 _ 1 35 1 5 1 65Maintenance fitters (non-electrical) — 2 10 13 1 33 i 58Electricians (plant and machinery) 2 _ 1 9 24 1*7 i 56Sheet metal workers 3 2 6 2 3 — 25 8 3 2 54

’ These occupations are not included in the 10 selected occupations on which local offices are required to take a statistical count of vacancies in Category C.

Table 4 Analysis of vacancies in skilled engineering occupations most frequently reported as skill shortages: July 1980

Occupation Category A: 
no. of vacancies 
outstanding 2 
months or more 
and in establish
ments with 
3 or more 
vacancies

Category B: 
other 
vacancies 
reported 
because 
affecting 
production 
expansion

Category C: 
no. of vacancies 
outstanding 2 
months or more 
and not 
included in 
Category A or B

All 
vacancies 
reported

Regions 
in which 
unfilled 
vacancies 
have been 
most frequently 
reported as skill 
shortages

Machine tool setter operators 394 17 465 876 SE, NW, E Midlands
Tool makers/tool fitters 204 3 147 352 S East
Coach and vehicle body builders* 116 — — 116 E Midlands, South WestEngineering draughtsmen 79 2 95 176 South East
Inspectors and testers* 80 1 — 81 South, South West

Other centre lathe turners 60 5 98 163 SE, E Midlands
Maintenance fitters (non-electrical) 58 1 234 293 South East, W Midlands
Electricians (plant and machinery) 52 4 174 230 West Midlands
Sheet metal workers 45 9 133 187 South East '

(Continued on page 1118)
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Beginning this month, the presentation of regularly published statistics in Employment 
Gazette has been revised and redesigned to take account of many of the views expressed 
in the recent readership survey. All tables and charts other than those in special featureswill 
now appear in an easy-to-follow 64-page buff section in the centre of each issue. It brings 
together both the time series and latest month’s data on each subject which until now 
appeared separately. This means that now all the unemployment related figures will be 
arranged together; all the earnings statistics together, and so on. A table of contents 
appears on page S1, showing those tables and charts appearing in this issue. Statistics 
published less frequently will be included in the relevant months, and all tables and 
statistical articles are still covered by the regular index. The commentary on “Trends in 
Labour Statistics” introduced in January 1980 will now also regularly form part of the 
statistics section.

A number of analyses, not published before on a regular basis, are being included in the 
new section. Among these are tables showing international comparisons of prices, earnings 
and employment, and some extensions to statistics covering unemployment.

For ease of reference each regular table and chart, will have its own unique number 
whenever it appears. This will be printed in extra large and bold type making page 
references within the 64-page section unnecessary. As an added check, however, each 
month the statistics section will appear on pages S1-S64, though individual tables will not 
necessarily be on the same page each time.

Definitions of terms used in the statistical presentation will now be published towards the 
end of the new buff section instead of on the final page of each issue. It is hoped shortly to 
include a special feature in which the background to the Department’s statistical series will 
be described. Sources, methods, reasons for discontinuities, precise coverage and other 
details would be covered.

The International Comparisons presented in tables 1 -9, 2-18, 5-9 and 6 -8 need to be 
interpreted with caution owing to differences between countries in statistical defintions and 
methods. Major known differences are indicated in the footnotes to these tables. For some 
further notes on definitions, coverage and sources, readers are referred to the article 
“International Comparisons of Labour Statistics” (December 1979, page 1243).
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Summary

Economic background

very low in September and for the 
third quarter as a whole. Numbers 
of stoppages were the lowest 
third quarter figures since the 
Second World War and working 
days lost were less than in any 
year since 1966.

lending to the private sector after 
taking into account a reduction in 
the level of bank acceptances 
held outside the banking system 
and other special factors, 
remained much as it had been in 
recent months.

The current account of the bal
ance of payments was in surplus 
by £554 million in the three 
months to August, compared with 
a deficit of £118 million in the pre
vious three months. Most of the 
improvement was caused by a 
large turnaround in non-oil visible 
trade, though oil trade also moved 
into surplus.

The turnaround in non-oil vis
ible trade resulted from a 2 per 
cent fall in import volumes, reflect
ing the domestic recession, and a 
3 per cent rise in the prices of our 
exports relative to those of our 
imports. Volumes of non-oil 
export was unchanged.

The current account surpluses 
of recent months have more than 
offset the deficits earlier int the 
year bringing the surplus in the 
first eight months to £240 million.

The capital account was in 
surplus by £540 million in the 
second quarter 1980. This follows 
a surplus of £13 million in the 
first quarter and represents a con
tinuation of the substantial net 
inflows that occurred in 1979.

Sterling rose further in Sep
tember. The effective rate was on 
average 4 per cent higher than in 
July and 9 per cent higher than in 
December last year.

Grass domestic product fell by 
2 per cent in the second quarter of 
1980, following a small fall in the 
first quarter, as a result of a 3 per 
cent fall in industrial output and a 
decline in activity in the distribu
tive trades.

Industrial and manufacturing 
production fell further in July and 
August. Manufacturing output 
was 11 per cent below its average 
1979 level..

Destocking was the major con
tractionary influence in the first 
half of 1980. Stocks fell by £500 
million compared with stockbuild
ing of £650 milliori in the second 
half of 1979. This change from 
positive to negative stock building 
amounted to a reduction in 
demand of £1,150 million or 
about 1 4 per centpf total demand, 
between the two half years.

Manufacturers’ stocks fell by 
£480 million after an increase of 
about £130 million in the second 
half of 1979. However, the fall in 
manufacturing output more than 
offset the fall in stock levels and 
the stock-output ratio rose.

Consumers’ expenditure fell by 
24 per cent in the second quarter, 
completely offsetting the first 
quarter rise. Real personal dis
posal income, however, was little 
changed and the savings ratio 
rose from 13 per cent to 15 per 
cent. Retail sales in July and 
August were slightly below the 
average second quarter level.

Fixed investment fell by 2 per 
cent in the second quarter of 1980 
following a fall of 2 per cent in the 
previous quarter. Manufacturing 
investment (after allowing for 
assumed growth in assets leased 
from the service industries) 
appears to have moved on to a 
downward trend.

Export and import volumes of 
goods and services in the second 
quarter of 1980 were little differ
ent from 1979 quarterly averages.

Public expenditure on goods 
and services was broadly ’ 
unchanged in the second quarter.

Company liquidations in the 
second were a record level.

Gross trading profits of indus
trial and commercial companies 
(excluding stock appreciation, 
North Sea oil and gas profits and 
untaxed interest payments to 
banks*)  fell slightly in money 
terms between the second half of 
1979 and the first half of 1980.

* Untaxed interest payments to banks by 
industrial and commercial companies are 
regarded as part of profits rather than 
operating expenses in the national 
accounts.

The net borrowing requirement 
of industrial and commercial 
companies rose to £4 -8 billion in 
the two quarters ending March 
1980, compared with £2 -3 billion 
in the previous two quarters. It 
was financed mainly by borrowing 
from banks and a large run down 
of liquid assets.

The public sector borrowing 
requirement was particularly high 
at £4.5 billion in the first quarter of 
the financial year reflecting to 
some extent the uneven pattern of 
expenditure and receipts 
expected during the year.

Money supply on the broad 
definition, sterling M3, rose by 
2 - 9 per cent in August following a 
rise of 5 per cent ip July. As in 
July, the rise was substantially 
inflated by further adjustments fol
lowing the ending of the “corset”. 
These effects cannot be quan
tified precisely but it is estimated 
that the underlying growth rate of 
sterling M3 both in July and 
August was 1 to 2 per cent. How
ever the growth in sterling M3 
appears to have fallen to between 
4 to | per cent during September.

The large central government 
borrowing requirement of just 
over £2 billion was a major con
tributor to the increase in sterling 
M3 in August though it was partly 
offset by sales of central govern
ment debt to the non-bank private 
sector of £1 -2 billion. The under
lying growth up to August in bank 

The deepening recession is con
firmed by figures available for the 
second quarter. Gross domestic 
product fell by 2 per cent, follow
ing a small fall in the first quarter, 
as a result of 3 per cent fall in 
industrial output and a decline in 
activity in the distributive trades. 
Consumers’ expenditure fell by 3 
per cent more than offsetting the 
first quarter rise. Total investment 
fell by 2 per cent with manufactur
ing investment on a downward 
trend. Destocking though still 
substantial was smaller in the 
second quarter.

Industrial and manufacturing 
production fell further in July and 
August. Manufacturing output 
was 11 per cent below its average 
1979 level in August.

Sterling M3 rose by 4-i per 
cent in September, as indicated 
by the banking figures, following 
rises of 3 and 5 per cent in August 
and July respectively. The figures 
for the last three months have 
been affected by the unwinding of 
distortions following the end of 
the “corset".

The current account of the bal
ance of payments has moved into 
surplus in the last three months 
because of declining imports of 
goods, reflecting the domestic 
recession, and an improvement in 
the terms of trade. Sterling rose 
further in September.

, The underlying increase in 
earnings over the last year edged 
up to about 22 per cent in 
August—slightly above the 
recorded increase (21 -6 percent) 
as the index for August 1979 was, 
on balance, inflated by temporary 
factors. With relatively few em
ployees about to receive'“new 
round" pay settlements in the 
next few months the underlying 
rate is expected to show little 
change, though further temporary 
influences will probably inflate the 
recorded increase.

The year on year increase in 
the rpi fell for the fourth month 
running to 15-9 per cent in Sep
tember. ,

Unemployment rose by 89,000 
in September this year. Unfilled 
vacancies at employment offices 
fell by 52 per cent between 
August 1979 and August 1980.

Manufacturing employment 
dropped again in August by which 
time it was more than half a million 
below the mid-1979 level.

Industrial stoppages continued

Chart 1
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Chart 2
World prospects
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As the European industrial 
countries and Japan move into 
recession, the United States 
economy is showing signs of 
recovery. However, with US infla
tion still above 10 per Cent and the 
money supply growing above the 
target range, interest rates have 
been rising in recent weeks, and 
this may depress the growth in 
output. Particularly construction 
and motor vehicle output which 
have been leading the upturn are 
sensitive to rises in interest rates.

The US economy is, however, 
starting recovery from a low level 
with output still well below 1979 
levels. This, combined with the 
deepening recession in the rest of 
the industrial world, means that 
world trade is likely to be de
pressed during 1981.

In August very few employees 
were affected by “new round” pay 
settlements and the index for that 
month was mainly a reflection of 
settlements reached in the pre
vious round. The increase over 
the last year also includes the 
effect of phased payments stem
ming from the 1978-9 pay round, 
adding about 2 percentage 
points.

Having fallen back in July 
because of temporary factors, the 
year-on-year change in August 
returned to a level close to that of 
the second quarter—around 21 i 
per cent. The actual increase is 
21 -6 per cent, but this was influ
enced by some temporary factors 
operating in August 1979—a large 
amount of back-pay in the public 
sector partly offset by a loss of 
private sector earnings owing to 
an industrial dispute in engineer
ing. The net effect of temporary 
factors was to depress the 
change for the whole economy by 
about i percentage point.

The underlying increase for the 
year to August, excluding tem
porary factors, is therefore esti
mated at about 22 per cent. This is 
marginally higher than the esti
mates of about 21 i per cent for the 
preceding months owing to 
further implementation of 1979- 
80 round pay settlements at 
higher levels than those of the 
previous year. This underlying 
change would have been 2-2i 
percentage points higher (ie at 
least 24 per cent) if average earn
ings had not been held down by 
the cyclical decrease in overtime 
and increase in short-time work
ing.

The engineering dispute and

____RPl
___ TPI

cyclical change in hours worked 
both have a proportionately 
greater effect on the manufactur
ing index than on that for the 
whole economy. The increase in 
manufacturing earnings, 
recorded as 22 -4 in the year to 
August, is about 18i per cent 
when adjusted for temporary fac
tors and about 21 i per cent when 
further adjusted to exclude the 
effect of lost overtime and short- 
time hours.

Two annual surveys whose 
results are published elsewhere 
•in this issue enable earnings 
changes between 1979 and 1980 
to be analysed in greater detail.

The survey of the earnings by 
occupation of adult male manual 
workers in engineering and cer
tain other industries in June 1980 
shows the extent to which 
reduced overtime working has 
caused weekly earnings to 
increase less than hourly earn
ings, particularly for less skilled 
workers, and how the recent ten
dency for skill differentials to 
widen marginally has continued in 
the latest year.

The New Earnings Survey for 
April 1980 provides a more com
prehensive analysis of the earn
ings of a 1 per cent sample of all 
employees. The results indicate 
that in general, the earnings of 
non-manual workers increased 
more than those of manuals, 
women’s more than men's, and 
•public sector employees’ more 
than those in the private sector. 
However, the recent changes are 
influenced by changes in the tim
ing of pay settlements and need to 
be considered in relation to trends 
in earlier years.

The year-on-year increase in 
the rpi fell, for the fourth month 
running, to 15 • 9 per cent in Sep
tember, compared with 16-3 per 
cent in August and 16 -9 per cent 
in July.

The monthly rate of increase 
has eased Sn recent months. 
Excluding the temporary effects 
of seasonal food prices, the 
increase in September was 0-7 
per cent compared with 0-4 per 
cent in August, 0-8 per cent in 
July; an average of 0-6 per cent 
in the third quarter compared with 
1 -8 per cent in the first quarter of 
the year. The increase over the 
six months to September was 7 • 5 
per cent, compared with 8-3 per 
cent in August.

The recent slowing down in the 
monthly rate of increase of the rpi 
has been mainly in the prices of 
Charts

_____  Whole economy 
Manufacturing

food and other private sector 
goods and services, helped by 
seasonal falls in some food 
prices. A probable cause has 
been lower manufacturing an*  
distribution margins, resulting 
from weaker demand and low 
import prices.

Housing costs, which are 
dominated by annual increases in 
rents and rates in April and by 
changes from time to Time in 
mortgage interest rates have also 
been rising slowly in recent 
months. The rates of increase 
have been highest recently in the 
charges made by the nationalised 
industries.

Whether the year-on-yeaB 
increase in the rpi falls further this 
year will depend on whether the 
month-to-month increase® 
remain below those of last year, 
which were 1 -0, 0 9 and 0-7 per 
cent respectively in October, 
November and December. In
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The retail prices index and movements in costs of labour and of 
materials : increases over previous year
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January this year the increase 
was 2 ■ 5 per cent, so that it is likely 
that next January, if recent, more 
modest rates of increase are 
maintained, the year-on-year 
change will fall back substantially.

The rpi rose by 0 -6 per cent in 
September, resulting mainly from 
increases in the prices of beer, 
newspapers, some vegetables 
and other foods and in average 
charges for electricity. These 
increases were partially offset by 
lower prices for some fresh fruit 
and petrol.

The tax and price index rose 
by 17-3 per cent in the year to 
September, 1 -4 per cent more 
than' that in rpi, to stand at 
136-3 (January 1978 = 100).

The rate of increase of manu
facturing industries’ output prices 
(as measured by the wholesale 
price index for home sales) has 
declined in recent months. The 
increase over the three months to 
September was 13 per cent, com
pared with 31 per cent in the pre
vious three months. The change 
over the year to September was 
143 per cent. Just over half the 
goods and services covered in the 
RPl are represented in this index.
Manufacturers’ materials 

prices continue to rise very 
slowly. The wpi for materials and 
fuels purchased by manufactur
ing industry has risen by only 1 
Per cent in the six months to Sep
tember compared with 161 per 
cent in the previous six months.

The increase in labour costs, 
however, is still exerting strong 
upwards pressure so that manu
facturers’ and distributors' mar
gins are being further squeezed. 
Labour costs per unit of output 
(whole economy) were 21 -3 per 
cent higher in the second quarter 

than a year earlier, compared with 
16-1 per cent in the first quarter 
and 17 0 per cent in the fourth 
quarter of 1979.

In most of the major oecd coun
tries, as in the uk, the twelve 
month rate of increase of prices 
levelled off during the first half of 
the year following sharp rises in
1979.

Unemployment and 
vacancies

Unemployment continues on a 
strong upward trend The 
increase, seasonally adjusted, in 
September was 89,000, following 
rises of 90,000 in August and 
71,000' in July. The average 
monthly increase over the latest 
three months was 83,000 com
pared with 41,000 in the three 
months ending in June.

The recorded level of unem
ployed remained above 2 million 
in September. Although the 
number of school leavers 
decreased by 58,000, this was 
swamped by the strong underly
ing increase.

The fall in the number of unem
ployed school leavers between 
August and September was simi
lar to that between August and 
September 1977 when unem
ployment was close to its pre
vious peak. The September total 
is however about 32,000 higher 
than in 1977 and 93,000 higher 
than in 1979). The current fall is 
being helped by the Youth Oppor
tunities Programme.

The special employment 
measures are estimated to have 
kept about 20,000 more people 
off the unemployment register on 
average in the three months to the

Charts

The retail prices index and movements in manufacturers'selling prices: 
% increases over previous year

end of August than in the preced
ing three months.

The outflow from the unem
ployment register (employment 
offices in Great Britain only) con
tinues at a rate of some 260- 
265,000 a month, reflecting a 
considerable movement mainly 
into employment and training; the 
rise in the total stems from a con
tinuing rise in the inflow on to the 
register.

Unemployment (excluding 
school leavers and seasonally 
adjusted) has been increasing for 
12 months. Between September 
1979 and 1980, it rose by 523,000 
(41 per cent) and the unemploy
ment rate rose from 5 ■ 2 to 7 ■ 4 per 
cent.

All regions have experienced 
sharp rises in unemployment 
(seasonally adjusted) in the year 
to September. Although the 
largest numerical increase has 
been in the South East, up 
115,000 (45 per cent), the region 
with the’|argest proportional 
increase was the West Midlands 
(60 per cent). As a proportion of 
the population at risk, however, 
as indicated by the unemploy

ment rate, the largest increase 
was in Wales, up 3 • 1 percentage 
points. In the South East, South 
West and East Anglia, the rise 
was below the national increase 
but elsewhere was above.

Between June and September, 
male unemployment (seasonally 
adjusted) increased at a faster 
rate than for females (up 18 per 
cent compared with 13 per cent). 
Between September 1979 and 
June 1980, male and female 
unemployment increased at 
almost the same rate (21 per cent 
and 22 per cent respectively).

About one in fourteen of the 
registered unemployed are dis
abled people; the number jn 
August was 140,000. These fig
ures exclude 12,000 people who 
were so severely disabled that 
they would be unlikely to obtain 
jobs except under special she!? 
tered conditions.

Other countries have also 
experienced sharp rises in unem
ployment. Over the year to 
August, unemployment in the 
United States rose by 30 per cent 
(34 per cent UK). There were also 
increases in Belgium (9 per cent),

Chart 6
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Canada (9 per cent) and Germany 
(8 per cent). Unemployed in Ger
many, however, has risen by 19 
per cent since February (23 per 
cent in UK). In the year to July, 
unemployment has increased by 
17 per cent in the Netherlands (26 
per cent in UK).

Vacancies (seasonally 
adjusted) decreased for the fif
teenth successive month 
although, like August, the fall in 
September was smaller than 
those experienced earlier this 
year. The level in September was 
close to the low points reached at 
the end of 1971 and 1975.

Between August 1979 and 
1980 unfilled vacancies at em
ployment offices fell by 52 per 
cent; those for full time jobs 
(which accounted for five out of 
six of the total in August 1980) 
decreased by 54 per cent while 
vacancies for part-time jobs 
decreased by 34 per cent.

Industrial stoppages

The very low level of industrial 
stoppages continued throughout 
the third quarter. Stoppages of 
work in September showed some 
increase from the exceptionally 
small totals reported in the two 
previous months but remained 
very low by other comparisons.

The number of new stoppages 
reported for September was 81 on 
provisional data, following 
revised figures of 66 and 57 in 
July and August. These compare 
with the long term average of 
over 200 a month for all months of 
the year and have resulted in the

lowest third quarter total since the 
Second World War.

The number of workers 
involved and of working days lost 
in stoppages in progress were 
similarly very small in September, 
the provisional figures being 
31,000 workers and 192,000 
working days. These were 
respectively less, than a quarter 
and a sixth of the corresponding 
long term monthly averages and 
followed even lower figures in 
July and August.

The third quarter statistics for 
workers involved and working 
days lost were consequently also 
the lowest third quarter totals for 
most of the post war period and in 
marked contrast to the excep
tionally high figures in the third 
quarter of last year, at the time of 
the engineering workers’ dispute.

A continuing dispute in ship
building, and stoppages by crane 
drivers and oil rig workers, 
accounted for nearly half of the 
total of working days lost in all 
stoppages reported in Sep
tember.

Employment

Manufacturing employment 
again fell substantially in August, 
the number of employees (sea
sonally adjusted) was 74,000 
below the July figure. This follows 
a similar drop (of 82,000) in the 
previous month. The rate of 
decline in manufacturing em
ployment has been accelerating 
since the middle of 1979 with 
average falls of 46,000 a month in 
the second quarter of 1980, 
32,000 a month in the first quarter
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and 20,000 a month in the last six 
months of 1979. Previously there 
had been only a moderate down
ward drift (averaging 5,000 a 
month) in the two years to mid- 
1979.

Manufacturing employment 
has now fallen by over half a mil
lion since the middle of 1979 and 
it appears likely to exceed the loss 
of 600,000 jobs which took place 
during the two years of the pre
vious recession to mid-1976.

There has also been a marked 
change of trend in employment in 
service industries. In the second 
quarter of 1980, the number of 
employees fell by about 30,000 
(seasonally adjusted), very simi
lar to that in the first quarter. This 
follows a decade of almost con
tinuous steady growth in service 
industries during which employ
ment grew by over 1i million 
(mainly in public sector services).

Total employment fell substan
tially in the second quarter of this 
year, by 185,000 (seasonally 
adjusted). There were also 
declines of 136,000 in the first 
quarter and of 85,000 in the sec
ond half of 1979, which followed 
an increase of 250,000 in the 
three years to June 1979, after 
the previous down-turn.

Male employment (seasonally 
adjusted) declined by 116,000 in 
the second quarter of 1980, bring
ing the cumulative fall to 272,000 
in the year to June. This com
pares with an average fall of only 
5,000 a quarter in the previous 
three years. Female employment 
also fell during the second quar
ter, by 69,000, with a total fall of 
135,000 in the year to June. In 
contrast, there had been an aver
age increase in female employ
ment of nearly 30,000 a quarter in 
the three years to mid-1979. The 
majority of women are employed

in service industries and • this 
reversal in the trend reflects the 
changes which have occurred in 
that sector.

All regions suffered a decline in 
employment in the year to June. 
However, the biggest relative 
declines of just over three per 
cent occurred in the North 
(40,000 employees) and Wales 
(32,000) whilst the smallest of just 
under one per cent occurred in the 
South West (15,000) and East 
Anglia (5,000).

Overtime and short-time work
ing in manufacturing industries 
reflects the recession. The total 
number of hours of overtime 
worked by operatives, at 11 ? mil
lion hours (seasonally adjusted) 
in the week ended August 16, was 
3i million hours below the 
December level, whilst short-time 
working:, at 31 million hours in the 
same week, was 3 million hours 
above the December figure. Over
time working is now below and 
short-time working above? the 
levels reached during the pre
vious down-turn in 1975.

The working population fell by 
over 100,000 in the year to June 
1980 and is now at its lowest level 
since March 1977. Despite the 
increase in the population of work
ing age—some 200,000 a year in 
recent years—and the slow 
growth and then turndown in em
ployment, there has not been a 
corresponding increase in unem
ployment. Earlier retirement, par
ticularly among men, is thought to 
have been the main reason 
accounting for these “missing" 
workers.

But the female labour supply 
which increased rapidly through
out the 1970s has also stopped 
growing. In the year to June 1980. 
the female working population 
actually fell by about 25,000.

EMPLOYMENT
Working population

THOUSAND

Quarter Employees in employment

Male Female All
employees

Self-em- HM
ployed Forces
persons 
(with or 
without 
employees)*

Employed 
labour 
force

Unem
ployed 
excluding 
adult 
students

Working 
population

A. UNITED KINGDOM 
Unadjusted for seasonal variation

1976 Mar 
June 
Sep 
Dec

1977 Mar 
June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June

Adjusted for seasonal variation
1976 Mar 

June 
Sep 
Dec

1977 Mar 
June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June

I. GREAT BRITAIN

Unadjusted for seasonal variation
1976 Mar 

June 
Sep 
Dec

1977 u Mar 
June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June

Adjusted for seasonal variation
1976 Mar 

June 
Sep 
Dec

1977 Mar 
June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June

13,345 9,071 22,416 1,886 337 24,639 1,285 25,924
13,392 9,152 22,543 1,886 336 24,765 1,332 26,097
13*438 9,163 22,601 1,886 338 24,825 1,456 26,281
13,407 9,234 22,641 1,886 334 24,861 1,371 e 26,232

13,307 9,155 22,462 1,886 330 24,678 1,383 26,061
13,363 9,255 22,619 1,886 327 24,832 1,450 26,282
13,407 9,258 22,665 1,886 328 24,879 1,609 26,488
13,348 9,308 22,657 1,886 324 24,867 1,481 26,346

13,273 9,231 22,503 1,886 321 24,710 1,461 26,171
13,332 9,334. 22,666 1,886 318 24,870 1,446 26,316
13,392 9,378 22,770 1,886 320 24,976 1,518 26,494
13,374 9,482 22,856 1,886 317 25,059 1,364 26,423

13,267 9,373 22,641 1,886 315 24,842 1,402 26,244
13,324 9,501 22,825 1,886 314 25,025 1,344 26,369
13,376 9,489 22,865 1,886 319 25,070 1,395 26,465
13,262 9,526 22,788 1,886 319 24,993 1,3551 26,348t R

13,098 R 9,352 R 22,450 R 1,886 321 24,657 R 1,478t e 26,135t
13,045 9,365 22,409 1,886 323 24,618 1,660t 26,278t

13,412 9,127 22,539 1,886 337 24,762 26,053
13,402 9,139 22,541 1,886 336 24,763 26,132
13,382 9,156 22,538 1,886 338 24,762 26,152
13,388 9,191 22,579 1,886 334 24,799 26,189

13,375 - 9,220 22,595 1,886 330 24,811 26,211
13,370 9,241 22,611 1,886 327 24,824 26,305
13,350 9,252 22,602 1,886 328 24,816 26,351
13,332 9,260 22,592 1,886 324 24,802 26,307

13,340 9,300 22,640 1,886 321 24,847 26,330
13,337 9,319 22,656 1,886 318 24,860 26,333
13,335 9,373 22,708 1,886 320 24,914 26,353
13,359 9,433 22,792 1,886 317 24,995 26,389

13,334 9,442 22,776 1,886 315 24,977 26,405
13,329 9,486 22,815 1,886 314 25,015 26,383
13,319 9,484 22,803 1,886 319 25,008 26,325
13,247 9,477 22,724 1,886 319 24,929 26,296t

13,166 R 9,421 R 22,587 R 1,886 321 24,794 R 26,278t R
13,049 9,350 22,399 1,886 323 24,608 26,269t

13,050 8,870 21,920 1,825 337 24,082 1,235 25,317
13,097 8,951 22,048 1,825 336 24,209 1,278 25,487
13,145 8,961 22,106 1,825 338 24,269 1,395 25,664
13,116 9,031 22,146 1,825 334 24,305 1,316 e 25,621

13,018 8,951 21,968 1,825 330 24,123 1,328 25,451
13,076 9,050 22,126 1,825 327 24,278 1,390 25,668
13,116 9,049 22,165 1,825 328 24,318 1,542 25,860
13,057 9,095 22,151 1,825 324 24,300 1,420 25,720

12,984 9,017 22,001 1,825 321 24,147 1,399 25,546
13,043 9,120 22,163 1,825 318 24,306 1,381 25,687
13,102 9,160 22,262 1,825 320 . 24,407 1,447 25,854
13,084 9,260 22,344 1,825 317 24,486 1,303 25,789

12,980 9,151 22,131 1,825 315 24,271 1,340 25,611
13,036 9,276 22,311 1,825 314 24,450 1,281 25,731
13,089 9,265 22,355 1,825 319 24,499 1,325 25,824
12,977 9,300 22,277 1,825 319 24,421 1,2921 25,713t

12,817 R 9,127 R 21,944 R 1,825 321 24,090 R 1,412t e 25,502t R
12,765 9,141 21,906 1,825. 323 24,054 1,587t 25,6411

13,116 8,926 22,042 1,825 337 24,204 25,444
13,106 8,937 22,043 1)825 336 24,204 25,520
13,089 8,954 22,043 1,825 338 24,206 25,540
13,098 8,989 22,087 1,825 334 24,246 25,579

13,085 9,016 22,101 1,825 330 24,256 25,600
13,082 9,035 22,117 1,825 327 24,269 25,690
13,060 9,043 22,102 1,825 328 24,255 25,727
13,041 9,048 22,089 1,825 324 24,238 25,680

13,051 9,086 22,137 1,825 321 24,283 25,703
13,048 9,104 22,152 1,825 318 24,295 25,702
13,046 9,155 22,201 1,825 320 24,346 25,719
13,070 9,212 22,282 1,825 317 24,424 25,753

13,047 9,219 22,266 1,825 315 24,406 25,768
13,040 9,261 22,300 1,825 314 24,439 25,742
13,033 9,260 22,293 1,825 319 24,437 25,689
12,963 9,252 22,215 1,825 319 24,359 25,659t

12,884 R 9,195 R 22,079 R 1,825 321 24,225 R 25,640t R
12,768 9,126 21,894 1,825 323 24,042 25,6311

A/ote; Figures for September 1977 and later may be subject to future revision.
Estimates are assumed unchanged from the June 1975 level until later data become available.

J The figures are affected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction of 
20,000 has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)
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4 O EMPLOYMENT
I * Employees in employment: industry

_________________________________ THOUSAND

GREAT Index of Produc- Manufacturing
BRITAIN tlonhidu.trl..’ Kx'1" ■ " ■« 'V v vl V" vl" IX x XI

1975 Dec 22,158 9,193 9,156 89 3 7,214 7,179 87 6 361 347 705 39 423 485 932 151 748 176 738

1976 Jan 9,118 9,136 89 1 7,150 7,160 87 4 348 692 39 419 480 926 150 740 176 735
Feb 9,094 9,121 89 0 7,122 7,142 87 2 347 685 39 419 477 924 149 736 176 733
Mar 21,920 9,070 9,110 88 9 7,104 7,132 87 1 358 346 683 39 419 475 921 148 734 176 732

9,042 9,085 88 6 7,089 7,123 87 0 346 684 38 420 472 921 148 732 176 731
9,040 9,078 88 6 7,082 7,118 86 9 346 685 38 420 471 918 148 729 176 729

June 22,048 9,056 9,081 88 6 7,099 7,127 87 0 382 346 691 37 421 469 919 148 730 175 733

July 9,093 9,078 88 6 7,137 7,130 87 0 346 708 38 423 471 919 148 733 176 734
9,102 9,073 88 5 7,147 7,126 87 0 346 710 37 426 473 918 148 733 175 735

Sep 22,106 9,106 9,077 88 6 7,158 7,134 87 1 389 345 701 37 427 477 923 148 737 176 741

Oct 9,128 9,090 88 7 7,179 7,149 87 3 345 703 37 428 479 922 149 741 176 742
Nov 9,131 9,090 88 7 7,186 7,148 87 3 345 702 37 429 479 921 149 745 175 743
Dec 22,146 9,120 9,086 88 6 7,180 7,147 87 2 376 344 699 37 429 481 919 148 746 175 744

1977 Jan 9,069 9,085 88 6 7,139 7,151 87 3 345 689 37 429 481 915 147 743 173 743
Feb 9,054 9,082 88 6 7,143 7,164 87 4 345 685 37 431 481 916 148 743 174 745
Mar 21,968 9,049 9,086 88 6 7,140 7,167 87 5 358 346 682 37 431 481 916 148 744 173 743

April 9,053 9,097 88 7 7,139 7,173 87 6 347 681 37 431 482 917 148 745 173 741
May 9,052 9,090 88 7 7,139 7,174 87 6 347 682 36 433 482 916 148 744 173 740
June 22,126 9,067 9,089 88 7 7,150 7,175 87 6 378 348 689 36 433 483 915 148 745 173 739

July 9,103 9,083 88 6 7,183 7,172 87 5 347 703 37 435 484 918 149 750 172 742
Aug 9,095 9,066 88 4 7,182 7,160 87 4 345 704 37 437 484 920 149 750 173 741
Sep 22,165 9,088 9,060 88 4 7,182 7,158 87 4 388 343 694 37 437 486 925 149 749 174 747

Oct 9,083 9,048 88 3 7,182 7,153 87 3 343 691 37 437 484 926 148 750 174 751
Nov 9,078 9,041 88 2 7,177 7,143 87 2 343 692 37 437 484 923 148 752 174 751
Dec 22,151 9,072 9,040 88 2 7,173 7,143 87 2 367 342 689 36 437 482 925 148 752 173 753

1978 Jan 9,029 9,045 88 2 7,129 7,143 87 2 342 681 36 435 478 923 148 748 172 750
Feb 9,023 9,050 88 3 7,124 7,145 87 2 343 675 36 435 478 921 148 750 172 751
Mar 22,001 9,012 9,048 88 3 7,116 7,142 87 2 356 343 676 36 435 475 920 147 749 172 750

April 8,994 9,038 88 2 7,097 7,130 87 0 344 677 36 435 472 917 146 748 171 747
May 8,985 9,023 88 0 7,083 7,118 86 9 343 677 36 435 468 916 146 746 172 746
June 22,163 9,000 9,019 88 0 7,093 7,115 86 8 374 343 683 36 435 464 914 146 747 171 745

July 9,039 9,015 87 9 7,124 7,109 86 8 341 694 36 438 464 915 146 750 171 746
Aug 9,039 9,011 87 9 7,124 7,102 86 7 338 695 36 440 463 914 147 750 171 745
Sep 22,262 9,033 9,006 87 9 7,119 7,095 86 6 390 336 687 36 440 463 919 147 752 171 748

Oct 9,029 8,997 87 8 7,111 7,084 86 5 336 686 36 439 460 915 147 754 171 748
Nov 9,028 8,993 87 7 7,109 7,078 86 4 335 685 36 439 459 914 148 754 171 746
Dec 22,344 9,019 8,990 87 7 7,101 7,072 86 3 372 334 682 36 439 459 913 148 752 170 745

1979 Jan 8,976 8,992 87 7 7,054 7,069 86 3 335 670 35 436 457 909 148 749 169 742
Feb 8,951 8,978 87 6 7,034 7,054 86 1 335 664 35 436 454 907 148 748 168 740
Mar 22,131 8,937 8,971 87 5 7,025 7,050 86 1 355 335 665 35 436 454 904 148 747 166 740

April 8,917 8,960 87 4 7,011 7,044 86 0 335 667 35 437 452 901 147 743 166 741
May 8,930 8,967 87 5 7,008 7,043 86 0 335 669 35 437 •451 900 147 742 165 741
June 22,311 8,949 8,967 87 5 7,015 7,035 85 9 356 335 676 35 438 449 895 147 741 163 741

July 8,998 8,972 87 5 7,047 7,030 85 8 336 687 35 439 450 896 148 744 162 743
Aug 8,994 8,966 87 5 7,042 7,019 85 7 333 691 35 441 448 892 148 743 162 742
Sep 22,355 8,973 8,946 87 3 7,017 6,993 85 4 383 334 684 35 439 448 890 147 742 162 745

Oct 8,946 8,915 87 0 6,985 6,959 84 9 335 683 35 438 443 884 146 740 160 743
Nov 8,913 8,879 86 6 6,967 6,937 84 7 335 682 35 438 442 882 146 741 158 742
Dec 22,277 8,872 8,843 86 3 6,944 6,915 84 4 365 335 681 35 437 439 879 146 741 156 740

1980 Jan 8,798 .8,814 86 0 6,878 6,894 84 2 335 669 35 434 435 875 145 736 155 734
Feb 8,747 8,774 85 6 6,831 6,851 83 6 336 664 35 434 434 870 144 732 153 731
Mar R 21,944/ 8,704^ 8,738 85 2 6,793 6,818 83 2 350 •/ 336 660 35 433 430 866 143 728 151 728

April R 8,648 8,690 84 8 6,740 6,772 82 7 335 656 35 430 424 863 142 722 150 721
May R 8,603 8,641 84 3 6,696 6,730 82 1 334 658 35 428 415 857 141 719 149 718
June R 21,906 8,568 8,585 83 7 6,660 6,680 81 5 357 334 662 35 427 406 850 142 718 147 713

July R 8,525 8,498 82 9 6,616 6,598 80 5 334 668 35 426 397 845 141 715 145 706
Aug 8,451 8,423 82 2 6,546 6,524 79 6 333 664 35 423 392 835 139 708 144 700

Note: Figures for July 1977 and later are subject to revision when the 1978 and subsequent 
censuses of employment become available.

* Excludes private domestic service.
t These figures cover only a proportion of national and local government employees. 

They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
police forces, fire brigades and other national and local government services which are 
not activities identified elsewhere. Members of HM Forces are excluded. Compre-. 
hensive figures for all employees of local authorities, analysed according to type of ser
vice, are published quarterly in the Employment Gazette.

EMPLOYMENT -4 . Q
Employees in employment: industry I *

THOUSAND

XII XXXIXXVII XVIIIXVIXVXIII XIV XXI XXII XXIII XXIV XXV XXVI XXVII

GREAT 
BRITAIN

530 480 41 375 263 262 546 322 1,286 347

526 478 41 370 260 260 542 319 1,274 346
524 477 41 367 258 261 539 318 1,279 347
521 478 40 365 257 260 537 318 1,274 346

518 477 40 361 258 259 535 319 1,261 345
519 478 40 361 258 258 534 321 1,268 344
519 480 40 364 258 259 536 321 1,269 343

523 481 40 364 260 261 536 325 1,268 343
526 481 40 364 261 261 535 325 1,266 343
526 481 40 365 260 260 535 326 1,260 342

528 481 40 368 261 264 534 329 1,261 342
528 483 40 368 261 263 534 328 1,259 341
529 484 40 368 259 262 533 327 1,255 341

526 481 40 365 258 259 530 324 1,245 340
527 480 41 367 257 258 530 325 1,226 340
530 480 41 367 256 257 529 325 1,225 339

529 480 40 371 256 255 529 325 1,229 339
532 479 41 369 257 254 529 325 1,228 338
532 480 40 370 258 253 531 324 1,232 337

535 479 40 368 260 252 533 325 1,234 339
534 478 40 366 261 253 533 325 1,229 339
537 475 40 367 259 254 532 323 1,224 340

535 472 40 367 260 254 532 325 1,219 340
536 471 40 367 259 254 529 324 1,219 339
536 471 40 366 259 254 531 322 1,219 337

533 466 40 363 258 253 527 318 1,220 339
534 466 40 364 257 253 528 317 1,218 338
533 464 40 363 257 253 530 317 1,217 337

530 461 40 362 256 252 530 318 1,215 339
531 460 40 361 257 251 527 316 1,221 339
531 461 39 362 257 253 530 318 1,226 338

534 462 39 364 259 255 533 321 1,232 342
533 460 39 362 259 254 536 321 1,234 343
532 457 39 360 258 253 535 320 1,235 343

531 456 39 360 258 255 535 321 1,237 345
531 456 40 361 258 257 534 321 1,239 345
531 456 40 361 258 257 537 319 1,240 344

526 453 39 359 256 255 536 315 1,241 346
525 453 39 360 254 254 533 315 1,237 345
524 452 39 359 254 254 533 315 1,233 345

520 450 38 359 254 254 533 315 1,228 343
522 449 38 359 254 254 533 313 1,242 345
522 449 38 362 254 254 537 313 1,255 344

523 450 38 364 255 256 540 316 1,269 347
521 446 38 363 255 256 544 315 1,272 347
520 443 37 362 254 256 540 314 1,275 347

518 439 37 360 252 254 539 312 1,278 348
519 434 37 • 359 250 254 539 310 1,263 347
518 430 37 356 250 252 540 307 1,247 346

513 425 36 352 246 249 534 303 1,239 346
511 419 36 349 246 247 531 297 1,235 346
510 414 35 346 244 245 531 295 1,230 345

507 406 34 342 243 242 528 293 1,228 345
502 404 34 339 241 242 523 289 1,228 345
498 400 34 337 240 241 523 288 1,229 345

492 394 34 336 238 239 523 285 1,230 346
483 387 34 331 236 236 520 280 1,225 347

1,472 2,757 1,078 3,551 2,153 1,594 Dec 1975

1,450 2,671 1,069 3,565 2,154 1,583

Jan
Feb 
Mar

1976

1,453 2,669 1,087 3,559 2,252 1,581

April 
May 
June

1,449 2,680 1,110 3,511 2,273 1,588

July 
Aug 
Sep

1,443 2,733 1,119 3,570 2,215 1,572

Oct
Nov
Dec

1,441 2,674 1,117 3,572 2,196 1,561

Jan
Feb 
Mar

1977

1,447 2,700 1,128 3,546 2,294 1,564

April 
May 
June

1,450 2,701 1,152 3,504 2,316 1,567

July 
Aug 
Sep

1,441 2,745 1,154 3,570 2,249 1,554

Oct
Nov
Dec

1,430 2,674 1,152 3,584 2,238 1,554

Jan
Feb
Mar

1978

1,445 2,703 1,152 3,568 2,353 1,568

April 
May 
June

1,458 2,723 1,172 3,544 2,368 1,575

July 
Aug 
Sep

1,452 2,809 1,180 3,616 2,328 1,568

Oct
Nov
Dec

1,449 2,723 1,177 3,622 2,301 1,568

Jan
Feb 
Mar

1979

1,461 2,749 1,181 3,616 2,418 1,580

April 
May 
June

1,472 2,758 1,203 3,566 2,426 1,575

July 
Aug 
Sep

1,473 2,827 1,207 3,633 2,345 1,556

Oct
Nov
Dec

1,461 2,727 1,200 3,628 2,323 1,551

Jan
Feb 
Mar R

1980

1,459 2,719 1,203 3,603 2,440 1,557

April R 
May R 
June R

July R 
Aug

Note: Figures for July 1977 and later are subject to future revision when the 1978 and subsequent censuses of employment become available.
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3 EMPLOYMENT
Employees in employment: index of production industries

thousand

GREAT BRITAIN

SIC 1968

Order [August 1980] 
or MLH --------------------------------
of SIC Male Female All

Index of Production Industries

All manufacturing Industries

Mining and quarrying
Coal mining

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products 
Milk and milk products

Sugar
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products
Animal and poultry foods 
Vegetable and animal oils and fats

Food industries n.e.s.
Brewing and malting
Soft drinks
Other drinks industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel 
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations 
Toilet preparations
Paint
Soap and detergents

Synthetic resins and plastics materials and 
synthetic rubber

Dyestuffs and pigments
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings etc.
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

Mechanical engineering
Agricultural machinery (except tractors) 
Metal-working machine tools 
Pumps, valves and compressors 
Industrial engines
Textile machinery and accessories

Construction and earth-moving equipment 
Mechanical handling equipment 
Office machinery 
Other machinery
Industrial (including process) plant and 

steelwork
Ordnance and small arms
Other mechanical engineering n.e.s.

Instrument engineering
Photographic and document copying 

equipment
Watches and clocks
Surgical instruments and appliances.
Scientific and industrial instruments and 

systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and 

equipment

Shipbuilding and marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle
Aerospace equipment manufacturing and 

repairing
Locomotives and railway track equipment
Railway carriages and wagons and trams

II- XXI 6,375 4 2,075 5 8,450 9

III- XIX 4,658 5 1,887 8 6,546 3

II 318 0 15 3 333 3
101 273-5 10-6 284-1

III 400 1 264 2 664 4
211 15-4 4-6 19-9
212 61 -8 33 8 95-6
213 14-4 25-1 39-5
214 52-4 49-9 102-3
215 39-0 14-4 53-4

216 8-3 2-6 10-9
217 32-3 36-2 68-6
218 26-3 29-4 55-7
219 19-7 4-7 24-4
221 5-2 1 -4 6-6

229 19-7 14-2 33-9
231 54-0 12-3 66 3
232 17-0 7-9 24-9
239 20-6 13-1 33-7
240 14-1 14-6 28 7

IV 30 9 3 8 34 7
261 9-3 0-4 9-7
262 15-8 1 9 17-7
263 5-7 1 -5 7-2

V 306 7 116 7 423 3
271 114-4 21 -2 135-7
272 41 -8 31 -4 73-3
273 9-3 14-4 23-8
274 18-9 6-9 25-8
275 10-6 5-8 16-4

276 42-5 8-8 51 -2
277 17-2 2-9 20-1-
278 9-4 1 -7 11-1
279 42-5 23-5 66-1

VI 347 4 44 6 392 0
311 164-9 15-6 180-5
312 32-3 5-3 37-6
313 61 -1 6-7 67-8
321 40-5 6-5 47-0
322 31 -7 7-0 38-7
323 16-8 3-5 20-4

VII 707 0 127 7 834 6
331 23-1 3-5 26-7
332 50-5 . 7-6 58-0
333 66-0 13-4 79-4
334 20-4 3-1 23-5
335 17-5 3-2 20-7

336 34-2 3-8 38-0
337 48-3 7-5 55-8
338 15-9 6-2 22-1
339 163-0 31 -7 194-7

341 122-3 14-9 137-2
342 14-5 4-1 18-7
349 131 -3 28-6 159-9

VIII 90 6 48 0 138 5

351 7-8 2-5 10-4
352 3-9 4-7 8-5
353 15-0 10-3 25-3

354 63-9 30-4 94-4

IX 457 5 251 0 708 5
361 94-3 28-9 123-2
362 28-5 9-9 38-5

363 39-5 25-3 64-8

364 62-1 57-0 119-0

365 20-8 20-1 40-9
366 35-6 12-0 47-6
367 73-3 27-0 100-3
368 36-9 20-4 57-3
369 66-3 50-5 116-8

X 132 9 11 0 143 9

XI 616 4 84 1 700 4
380 29-2 2-3 31 -4
381 362-2 48-0 410-3
382 9-3 30 12-3

383 173-1 28-6 201 -7
384 17-4 1 -0 18-4
385 25-1 1 -2 26-3

Radio and electronic components
Broadcast receiving and sound reproducing 

equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

GREAT BRITAIN

SIC 1968

Metal goods not elsewhere specified
Engineers' small tools and gauges 
Hand tools and implements
Cutlery, spoons, forks and plated tableware 
Bolts, nuts, screws, rivets etc.

Wire and wire manufactures 
Cans and metal boxes 
Jewellery and precious metals 
Metal industries n.e.s.

Order 
or MLH 
of SIC

[August] -1980]

Male Female All

XII 356 0 127 4 483 4
390 48-9 12-3 61-1
391 11 -5 4-6 16-1
392 5-5 4-2 9-7
393 20-3 7-8 28-1

394 25-1 7-1 32-2
395 17-8 11-0 28-8
396 14-1 7-1 21 -2
399 212 8 73-3 286-2

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made 

fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace

Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

XIII 208 2 178 3 386 5
411 21 -0 3-7 24-7

412 19-5 16-5 360

413 17-5 12-9 30-4
414 36-1 28-3 64-4
415 4-2 2-0 6-2
416 2-5 2-5 5-0
417 31 -8 66-4 98-2
418 2-2 2-6 4-8

419 17-2 8-1 25-4
421 5-4 6-2 11-6
422 6-9 11-5 18-4
423 27-1 12-6 39-7
429 16-9 5-0 21 -9

Leather, leather goods and fur
Leather (tanning and dressing) and 

fellmongery
Leather goods
Fur

XIV 18 7 15 0 33 6

431 12 2 3-9 16-1
432 50 9-8 14-8
433 1 -4 1 3 2-7

Clothing and footwear
Weatherproof outerwear
Men's and boys’ tailored outerwear 
Women’s and girls' tailored outerwear 
Overalls and men's shirts, underwear etc.

Dresses, lingerie, infants' wear etc.
Hats, caps and millinery 
Dress industries n.e.s.
Footwear

XV 77 8 253 0 330 8
441 3-3 13-3 16-6
442 11-8 46-7 58-5
443 9-1 26-0 35-1
444 5-3 27-7 32-9

445 12-0 72-4 84-5
446 1 -3 2 9 4-3
449 5-7 24-1 29-9
450 29-3 39-8 69-1

Bricks, pottery, glass, cement etc.
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials etc, n.e.s.

Timber, furniture etc.
Timber
Furniture and upholstery
Bedding etc.
Shop and office fitting
Wooden containers and baskets 
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and 

associated materials

Manufactured stationery 
Manufactures of paper and board 
Printing and publishing of newspapers 
Printing and publishing of periodicals 
Other printing, publishing, bookbinding, 

engraving etc.

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leather 

cloth etc.
Brushes and brooms

Toys, games, children's carriages and sports 
equipment

Miscellaneous stationers’ goods
Plastics products n.e.s.
Miscellaneous manufacturing industries

Construction

Gas, electricity and water
Gas 
Electricity 
Water

XVI 182 7 53 2 235 9
461 31 -5 4-0 35-6
462 27-8 24-3 52,-1
463 48-4 130 61 -4
464 12-5 T-4 13-9
469 62-4 10-4 72-8

XVII 191 6 44 6 236 3
471 70-3 11-0 81-3
472 64-2 15-2 79-4
473 9-3 8-1 17-5
474 22-9 4-1 27-0
475 10-1 2-9 13-1
479 14-8 3-3 18-1

XVIII 351 1 168 4 519 5
481 45-9 10-4 56-3

482 48 6 26-2 74-9

483 19-4 14-8 34-2
484 12-2 7-7 19-9
485 64 3 19-4 83-7
486 36-8 19-5 56-3

489 123-9 70-4 194-2

XIX 182 9 97 0 279 9
491 66-6 19-0 85-6

492 9-2 1 -9 / 11-1
493 3-9 4-2 8-2

494 13-1 15-9 290
495 4-0 4-4 8-4
496 73-4 41 -2 114-6
499 12-6 10-4 23-0

500 1,121 3 103 3 1,224 6

XXI 277 6 69 2 346 8
601 79-3 27-4 106-7
602 142-6 32-2 174-8
603 55-7 9-6 65-3

EMPLOYMENT
Employees in employment: June 1980

THOUSAND

GREAT BRITAIN

SIC 1968

Order 
or MLH 
of SIC

[June 1979] [Mar 1980] [June 1980]

Male Female All Male Female All Male Female All

All industries end services* 13,036 9,276 22,311 12,817 9,127 21,944 12,765 9,141 21,906

Agriculture, forestry snd fishing I 268 5 87 9 356 4 270 4 79 3 349 7 Z 266 8 90 0 356 8

Index of Production industries ll-XXI 6,699 0 2,250 5 8,949 5 6,535 7 2,168 1 8,703 8 z 6,451 5 2,116 5 8,568 0

of which, manufacturing industries m-xix 4,951 2 2,063 6 7,014 8 4,812 2 1,980 7 6,793 0 4,730 8 1,929 3 6,660 1

Service Industries* XXII-XXVII 6,068 3 6,937 4 13,005 8 6,011 1 6,879 7 12,890 5 x 6,046 2 6,934 9 12,981 0

Agriculture, forestry and fishing I 268 5 87 9 356 4 270 4 79 3 34 ST- 266 8 90 0 356 8
Agriculture and horticulture 001 250-0 85-9 335-9 251 -9 77-3 329-1 248-3 88-0 336-3

Mining end quarrying II 320 1 15 3 335 3 320 5 15 3 335 7 318 8 15 3 334 1
Coal mining 101 275-6 10-6 286-2 275-9 10-6 286-6 274-3 10-6 284-9

Food, drink and tobacco III 402 5 273 8 676 3 396 6 263 8 660 4 398 7 263 0 661 6
Grain milling 211 15-8 4-7 20-5 15-3 4-5 19-8 15-5 4-7 20-2
Bread and flour confectionery 212 59-9 35-4 95-4 60-2 33-9 94-0 61 -0 33-5 94-5
Biscuits 213 14-9 25-7 40-6 14-5 24-4 38-9 14-2 24-1 38-3
Bacon curino, meat and fish products 214 51 -9 50-5 102-4 51 -7 50-6 102-3 52-2 50-7 102-9
Milk and milk products 215 39-6 15-0 54-6 38-5 14-1 52-7 39-3 14-9 54-2
Sugar 216 8-4 2-8 11-2 8-3 2-7 110 8-2 2-7 10-9
Coca, chocolate and sugar confectionery 217 33 9 39-2 73-1 33-1 37-6 70-7 32-3 36-0 68-3
Fruit and vegetable products 218 25-3 28-5 53-7 24-8 26-9 51 -7 24-8 27-3 52-1
Animal and poultry foods 219 20-0 4-7 24-7 19-6 4-6 24-3 19-8 4-6 24-4
Vegetable and animal oils and fats 221 5-7 1 -8 7-5 5-5 1 -6 7-1 5-4 1 -7 7-1
Food industries nes 229 20-5 14-7 35-2 19-9 14-2 34-1 19-7 13-9 33-6
Brewing and malting 231 54-8 12-3 67-1 53-5 12-3 65-7 53-9 12-3 66-2
Soft drinks 232 16-8 9-6 26-5 16-7 8-3 24-9 17-3 8-7 26-1
Other drink and industries 239 20-5 13-6 34-0 20-6 13-2 33-8 20-7 13-3 34-0
Tobacco 240 14-5 15-3 29-8 14-4 14-9 29-2 14-2 14-7 28-9

Coal and petroleum products IV 31 3 4 0 35 3 31 3 3 9 35 2 30 9 3 9 34 8
Coke ovens and manufactured fuel 261 9-4 0-4 9-8 9-5 0-5 9-9 9-3 0-4 9-7
Mineral oil refining 262 16-1 2-0 18-1 16-0 1 -9 17-9 15-9 1 -9 17-7
Lubricating oils and greases 263 5-8 1 -6 7-4 5-8 1 -6 7-3 5-7 1 -6 7-3

Chemicals and allied industries V 313 0 124 7 437 7 311 6 121 5 433 0 308 1 119 0 427 0
General chemicals 271 114-9 22-2 137-1 115-8 22-6 138-4 114-8 21 -6 136-4
Pharmaceutical chemicals and preparations 272 42-5 33-1 75-6 41 -9 31 -8 73-7 41 -6 31 -3 72-8
Toilet preparations 273 9-6 15-8 25-4 9-6 15-1 24-6 9-3 15-1 24-4
Paint 274 19-0 7-2 26 2 18-7 7-0 25-7 18-9 7-0 25-9
Soap and detergents 275 10-9 6-7 17-6 10-7 6-5 17-2 10-5 6-4 16-9
Synthetic resins and rubber and plastics materials 276 44-6 9-4 54-0 44-2 9-2 53-4 43-2 9-0 52-2
Dyestuffs and pigments 277 18-2 3-3 21 -5 17-9 3-0 20-9 17-5 2-9 20-4
Fertilisers 278 9 9 1 -7 11 -6 9-8 1 -9 11 -7 9-6 1 -7 11-4
Other chemical industries 279 43-4 25-3 68-7 43-1 24-4 67-5 42-7 23-9 66 6

Metal manufacture VI 396 6 52 8 449 4 379 3 50 4 429 7 358 9 47 2 406 1
Iron and steel (general) 311 196-0 19-2 215-2 184-6 18-1 202-7 171 -3 16-9 188 2
Steel tubes 312 40-0 6-2 46-2 37 6 6-0 43-5 33-3 5-6 38-9
Iron castings, etc 313 65-5 7-5 73-0 63-7 7-3 71 -0 62-7 7-0 69-7
Aluminium and aluminium alloys 321 43-4 7-6 51 -0 43-3 7-2 50-5 41 -7 6-7 48-3
Copper, brass and other copper alloys 322 34-1 8-1 42-2 33-4 7-8 41 -2 32-9 7-3 40-2
Other base metals 323 17-5 4-2 21 -7 16-8 4-0 20-8 17-1 3-6 20-8

Mechanical engineering VII 755 7 139 0 894 7 731 9 134 2 866 1 719 4 131 1 850 5
Agricultural machinery (except tractors) 331 25-0 3 9 28 9 23-0 3-8 26-8 23-5 3-7 27-3
Metal working machine tools 332 52-3 8 7 61 -0 51 -6 8-2 59-8 51 -4 7-9 59-3
Pumps, valves and compressors 333 70-4 14-6 850 68-4 14-2 82-6 67-8 13-8 81 -6
Industrial engines 334 22-5 3-6 26-0 20-8 3-2 24-0 20-4 3-1 23-5
Textile machinery and accessories 335 19-4 3 6 23-1 18-5 3-4 21 -9 18-0 3-3 21 -3
Construction and earth-moving equipment 336 36-9 4 2 41 -1 35-5 4-0 39-5 34-8 3-8 38 6
Mechanical handling equipment 337 51 -3 8-1 59-4 49-5 7-8 57-3 49-1 7-7 56-8
Office machinery 338 16-7 6-6 23-2 16-2 6-2 22-5 15-9 6-1 22-0
Other machinery 339 173-8 34-5 208 3 169-5 33-5 203-0 165-7 32-5 198-2
Industrial (including process) plant and steelwork 341 133-0 16-2 149-2 128-2 15-6 143-8 124-7 15-2 139-9
Ordnance and small arms 342 15-2 4-2 19-4 14-7 4-1 18-8 14-6 4-1 18-7
Other mechanical engineering n.e.s. 349 139-2 31 -0 170-2 135-9 30-2 166-0 133-5 29-8 163-3

Instrument engineering VIII 95 0 51 9 146 9 92 5 50 4 142 9 92 1 49 5 141 6Photographic and document copying equipment 351 8-7 2-9 11 -6 8-1 2-7 10-8 8-1 2-6 10-7Watches and clocks 352 4-9 6-4 11-3 4-2 5-3 9-5 4-1 4-9 9-0Surgical instruments and appliances 353 15-8 11 -2 27-0 15-3 10-8 26-2 15-4 10-7 26-1Scientific and industrial instruments and systems 354 65 6 31 -5 97-1 64-8 31 -6 96-4 64-5 31 -3 95-8

Electrical engineering IX 468 2 273 0 741 1 461 9 265 7 727 6 459 7 258 1 717 8Electrical machinery 361 99-6 32 3 131-9 95-3 31 -0 126-3 94-6 30-1 124-8Insulated wires and cables 362 29-9 11 -9 41 -9 29-2 11 -2 40-4 28 8 10-5 39-3Telegraph and telephone apparatus and equipment 363 38 9 24 5 63-4 39-1 25-1 64-2 39-3 25-4 64-7Radio and electronic components 364 63-9 64-1 128-0 63-0 61 -4 124-4 62-3 58-4 120-6Broadcast receiving and sound reproducing equipment 365 22-3 23-0 45-4 21 -6 21 -6 43-2 21 -3 20-8 42-1Electronic computers 366 35-7 13-2 48 9 35-4 12-5 47-9 35-7 12-2 47-9Radio, radar and electronic capital goods 367 690 26-1 95-1 71 -3 26 5 97-8 72-3 26 7 99 0Electric appliances primarily for domestic use 368 39-2 22-1 61 -3 38-7 22-3 61 -0 37-9 21 -4 59-3Other electrical goods 369 69 6 55-8 125-4 68-4 54-0 122-4 67-6 52-6 120-1

Shipbuilding and marine engineering X 151-2 12 2 163 4 139 3 11 5 150 9 135 7 11 1 146 7

Vehicles XI 651 0 90 3 741 3 639 0 88 7 727-7 627 1 85 8 712 9wheeled tractor manufacturing 380 31 -5 2-4 33-9 30-9 2-3 33 2 30 1 2-3 32-4Motor vehicle manufacturing 381 402-3 55-2 457-5 385-5 53-0 438-5 374-2 50-2 424-4Motor cycle, tricycle and pedal cycle manufacturing 382 9-7 3-1 12-7 8-9 2-9 11-8 9-1 2 9 12-0
aerospace equipment manufacturing and repairing 383 166-2 27-5 193-6 171 -6 28 3 199-9 172-0 28 2 200-2Locomotives and railway track equipment 384 16-9 1 -0 17-9 17-2 1 -0 18-2 17-1 1 -0 18-1nanway carriages and wagons and trams 385 24-6 1 -2 25-7 24-8 1 -2 260 24-6 1 -2 25 8
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■4 e A EMPLOYMENT
I * i" Employees in employment: June 1980

EMPLOYMENT
Employees in employment: June 1980 4

thousand

GREAT BRITAIN

SIC 1968
XII
390
391
392
393
394
395
396
399

Order 
or MLH 
of SIC

Metal goods not elsewhere specified
Engineers' small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals 
Metal industries nes

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

XIII
411

412
413
414
415
416
417
418
419
421
422
423
429

Leather, leather goods and fur XIV
Leather (tanning and dressing) and fellmongery 431
Leather goods 432
Fur 433

Clothing and footwear XV
Weatherproof outerwear 441
Men’s and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts, underwear, etc 444
Dresses, lingerie, infants’ wear, etc 445
Hats, caps and millinery 446
Dress industries n.e.s. 449
Footwear 450

Bricks, pottery, glass, cement, etc XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasives and building materials, etc n.e.s. 469

Timber, furniture, etc XVII
Timber 471
Furniture and upholstery 472
Bedding, etc 473
Shop and office fitting 474
Wooden containers and baskets 475
Miscellaneous wood and cork manufactures 479

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Manufactured stationery
Manufactures of paper and board n.e.s.
Printing, publishing and newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc

XVIII
481

482
483
484
485
486
489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics, floor-covering, leather-cloth, etc 492 
Brushes and brooms 493
Toys, games, children’s carriages and sports

equipment 494
Miscellaneous stationers’ goods 495
Plastics products n.e.s. 496
Miscellaneous manufacturing industries 499

Construction 500

Gas, electricity and water XXI
Gas 601
Electricity 602
Water supply 603

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport 1+
Port and inland water transport J’
Air transport
Postal services and telecommunications 
Miscellaneous transport services and storage

701
702
703
704
705
706
707
708
709

Distributive trades XXIII
Wholesale distribution of food and drink 810
Wholesale distribution of petroleum products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders*  materials, grain and 

agricultural supplies
Dealing in other industrial materials and machinery

811
812
820
821

831
832

[June 1979] [Mar 1980] [June 1980]

Male Female All Male Female All Male Female All

379-2 142 4 521 6 372 9 136 9 509 8 365 0 132 7 497 7
49-7 12-5 62-2 49-6 12-6 62-2 49-0 12-5 61 -6
12-4 5-7 18-1 12-1 5-2 17-3 11-6 5-0 16-6
6-6 4-7 11 -3 5-7 4-3 10-0 5-5 4-3 9-8

22 -1 90 31 -1 21 -6 8-6 30-1 21 -2 8-3 29-6
27-7 7-7 35-5 26-8 7-6 34-4 26-2 7-4 33 6
18-2 12-2 30-4 18-0 11-3 29-3 17-8 11 -1 28-9
14-4 7-7 22-1 14-3 7-0 21 -3 14-1 7-1 21 -2

228-1 82-9 311-0 224-8 80-3 305-1 219-6 76-9 296 5

243-8 205 2 449 0 223 0 190 8 413 8 215 8 184 5 400 3
25-3 4-3 29-7 21 -5 3-6 25-0 21 -5 3-8 25-3

23-0 19-1 42-1 21 -8 18-0 39-8 20-7 17-1 37-8
21 -1 15-0 36-1 18-9 13-7 32-6 18-4 13-4 31-7
42-6 33-7 76-3 38-6 30-5 69-1 37-4 29-3 66-7
5-1 2-5 7-6 4-7 2-3 6-9 4-4 2-1 6-5
2-9 2-9 5-9 2-6 2-8 5-4 2-5 2-7 5-2

36-2 72-9 109-1 33-8 69-3 103-1 32-6 67-9 100-4
2-4 2-9 5-3 2-3 2-8 5-1 2-2 2-7 4-9

21 -5 11-1 32 6 190 9-6 28-7 18-0 8-6 26-5
6-0 7-3 13-2 5-9 6-7 12-6 5-6 6-5 12-1
7-6 13-7 21 -4 7-4 13-1 20-4 7-3 12-4 19-7

31 -2 13-9 45-1 28-4 13-1 41 -5 28-0 12-9 40-9
18-9 5-9 24-7 180 5-5 v 23-5 17-4 5-1 22-6

20 8 17 4 38 2 19 4 15 8 35 2 18 8 15 3 34 1
13-2 4-6 17-8 12-6 4-1 16-8 12-4 4-0 16-4
5-9 11 -1 17-0 5-3 10-4 15-7 5-0 10-1 15-2
1 -7 1 -7 3-4 1 -5 1 -3 2-7 1 -4 1 -2 2-6

84 8 277 4 362 2 80 1 266 3 346 4 78 9 258 4 337 4
3-6 14-1 17-6 3-3 13-7 17-0 3-4 13-4 16-8

13-8 53-3 67-1 12-5 49-2 61 -7 12-0 48 0 60-0
9-5 28-7 38-2 8 8 27-2 36-0 9-0 26-2 35-2
5-9 30-5 36-4 5-6 30-3 35-9 5-5 29-2 34-6

13-5 79-9 93 3 12-7 77-5 90-2 12-2 73-8 86-0
1 -4 3-4 4 8 1 -4 3 2 4*6 1 -4 3-0 4-4
6-0 26-1 32-1 5-9 25-3 31 -3 5-7 24-6 30-4

31 -1 41 -5 72-6 29-8 40-0 69-8 29-8 40-2 69-9

194 3 59 4 253 7 188 8 55 6 244 4 185 3 54 4 239 7
34-1 4-4 38-5 32-3 4-2 36-5 31 -6 4-1 35-7
29-9 27-5 57-4 28-5 25-4 53-9 28 3 25-0 53-3
52-9 15-3 68-2 51 3 14-1 65-4 49-6 13-6 63-2
12-0 1 -3 13-3 12-2 1 -4 13-6 12-3 1 -4 13-7
65-5 10-9 76-4 64-5 10-6 75-1 63-4 10-4 73-9

205 1 49 2 254 3 197 2 47 5 244 7 195 2 45 8 241 0
74-0 11 -8 85-8 71 -4 11-7 83-1 71 -3 11-4 82-7
70-4 16-7 87-1 67-4 16-0 83-4 66-3 15-6 82-0
9-9 9-4 19-4 9-5 8-7 18-2 9-4 8-2 17-6

23-2 4-0 27-2 23-1 4-2 27-4 23-0 4-2 27-2
11 -4 3-2 14-6 10-6 3-1 13-7 10-2 3-0 13-2
16-3 4-0 20-3 15-1 3-9 18*9 14-9 3-4 18-4

359 8 176 8 536 7 356 6 174 0 530 6 353 1 169 4 522 6
49-0 13-5 62 5 47-4 11 -8 59-2 47-2 10-5 57-7

50-7 28-8 79-5 49-7 27-0 76-8 49-1 26-5 75-6
19-8 15-9 35-8 19-4 15-7 35-1 19-7 15-4 35-1
12-7 8-2 21 -0 12-4 8-1 20-5 12-1 7-8 20-0
63-4 18-3 81 -8 63-9 19-1 83-0 64-0 19-2 83-2
37-0 18-7 55-7 37-4 19-5 56-9 36-8 19-3 56-2

127-2 73-3 200-5 126-5 72-7 199-2 124-2 70-6 194-9

199 0 114 0 312 9 190 8 103 7 294 5 188 0 100 2 288-2
71 -8 21 -4 93-2 68-4 20-6 89 0 68-1 19-8 87-9
10-4 2-2 12-6 10-1 2-1 12-3 9-5 2-0 11 -5
4-3 4-9 9-2 4-0 4-5 8-5 4-0 4-4 8-4

16-4 22-7 39-1 14-1 17-3 31 -4 13-4 16-3 29-7
40 4-5 8 5 4-0 4-2 8-2 4-0 4-2 8-3

78-0 46-4 124-4 76-6 43-9 120-5 75-8 42-9 118-7
140 11 -9 25-9 13-5 11 -1 24-6 13-1 10-6 237

1,151 9 103 3 1,255-2 1,127-1 103 3 1,230 4 1,125 6 103 3 1,228 9

275 8 68 3 344 1 275 9 68 8 344 7 276 3 68 6 344 9
76-9 26-5 103-4 78-1 26-9 105-0 78-1 27 0 105-2

143-2 32-7 175-9 143-0 32-2 175-2 142-4 32 0 174-5
55-8 9-1 64-9 54-8 9-7 64-5 55-7 9-6 65-3

1,184 9 276 2 1,460 9 1,181 0 280 4 1,461 4 1,178 3 280 6 1,458 9
188-5 14-8 203 3 186-7 14-6 201 -2 187-7 14-7 202-5
175-7 31 -4 207-1 173-3 30-1 203-4 174-2 30-3 204-5
176-3 21 -6 197-8 171 -8 21 -2 193-1 170-0 21 6 191 -6
19-4 30 22-4 19-3 3-2 22-6 19-5 3-2 22-7

136-9. 13-3 150-1 135-0 13-2 148-2 134-3 13-3 147-5

64-2 26-1 90-3 64-7 26-3 91 -0 64-1 26-2 90-3
316-5 101 -4 417-9 323*5 106-0 429-5 321 -5 104-5 426 0
107-4 64-6 172-0 106-7 65-8 172-5 107-0 66-8 173-8

1,213 3 1,536 1 2,749 4 1,208 8 1,518 0 2,726 7 1,206 3 1,513 0 2,719 2
152-6 71 -7 224-4 151 -6 71 -1 222-8 153-1 70-6 223’7
26-9 6-0 32-8 26 3 5-9 32-3 26-0 5-9

171 -5 117-4 289-0 168 2 116-4 284 6 169-1 114-8 283’9
223-6 385 3 608-9 225 5 389-6 615-0 225-7 389-5
414-5 878-4 1,293-0 405-4 855-1 1,260-5 401 -3 851 -6

84-2 31 -5 115-7 85 9 31’8 117-7 84 4 31-7 116 1
140-0 45-7 185-7 145-7 48-1 193-9 146-6 48-8

THOUSAND

GREAT BRITAIN

SIC 1968

Order 
or MLH 
off SIC

[June 1979] [Mar 1980] [June 1980]

Male Female All Male Female All Male Female All

Insurance, banking, finance and buelneea eervlcea XXIV 560 0 621 0 1,181 1 564 6 635 7 1,200 1 563 8 639 3 1,203 2
Insurance 860 144-9 122-6 267-5 145-8 126-0 271 -7 146-6 125-5 272-1
Banking and bill discounting 
Other financial institutions

861 146-2 185-8 332-0 149-8 196-4 346 2 149-5 196-9 346-4
862 49-8 58-4 108-2 50-2 60-7 110-9 50-8 60-9 111-7

property owning and managing, etc 
Advertising ano market research

863
864

42-3
20-1

42-6 
17-1

84-9
37-2

40-9
19-8

40-4
16-9

81 -3 
36-7

40-4
19-9

42-2 
18-2

82-6
38 2

Other business services 865 108 2 162-8 271 -1 109-5 163-6 273-1 108-9 163-9 272-8
Central offices not allocable elsewhere 866 48 5 31 -7 80 2 48-6 31 -7 80-2 47-7 31 -7 79-4

Profeaalonal and aclentlflc services XXV 1,130 2 2,485 8 3,616 1 1,130 5 2,497 4 3,627 8 1,126 9 2,475 9 3,602 8
Accountancy services t 871
Educational services 872 570-4 1,273-0 1,843-5 571 -4 1,266 7 1,838-1 565-8 1,239-1 1,804-9
Legal services t 873
Medical and dental services 884 295-2 1,001 -4 1,296-6 294 2 1,018-5 1,312 7 297-6 1,023-3 1,320-9
Religious organisations t 875
Research and development services 876 79-5 29-6 109-1 79-0 30-0 109 0 78 6 29-6 108-2
Other professional and scientific services t 879 185-1 181 -8 366 9 185-8 182-2 368-0 184 9 183-9 368-8

Miscellaneous services* XXVI 1,014 5 1,403 6 2,418 1 984 2 1,338 8 2,323 1 1,022 1 1,417 9 2,440 0
Cinemas, theatres, radio, etc 881 59-6 46-0 105-5 59-6 46-1 105-7 59-6 46-0 105-6
Sports and other recreations 882 58-3 47-1 105-4 56-6 42-2 98 8 58 8 45-0 103-8
Betting and gambling
Hotels and other residential establishments

883 32 3 58-7 91 -0 29 4 56-1 85-5 31 -1 58 6 89-7
884 110-4 183-1 293 5 88-7 144-0 232 7 108-6 181 -5 290-1

Restaurants, cafes, snack bars 885 66 3 116-3 182-5 62 8 108-8 171 -6 65-1 121 -5 186-6
Public houses 886 76-9 179-0 255-9 78 3 179-0 257-3 82-0 183 8 265-8
Clubs 887 40-7 71 -9 112-6 42-0 72-1 114-1 40-7 73-9 114-6
Catering contractors 888 19-5 47-9 67-4 17-3 46-6 63-9 17-8 46-8 64-6
Hairdressing and manicure 889 9 6 86-4 96-0 8-9 80-0 88 9 8-4 79-3 87-7
Laundries 892 15-2 35-9 51 -1 14-3 33-9 48 3 14-4 34-4 48-8
Dry cleaning, job dyeing, carpet beating, etc 
Motor repairers, distributors, garages and filling

893 5-3 20-8 26 0 4-9 19-1 24-0 4-7 19-5 24-2

stations 894 362-1 107-0 469-0 361 -4 108-6 470-0 364-1 111 -1 475-1
Repair of boots and shoes 895 2-8 1 -9 4 7 2 8 1 -9 4-7 2 8 1 -9 4-7
Other services 899 155-5 401 -8 557-3 157-1 400-6 557-6 164-1 414-6 578-7

Public administration * XXVII 965 4 614 7 1,580 2 942 0 609 4 1,551 4 948 8 608 2 1,556 9
National government service 901 332-0 280-4 612-4 323 3 274-8 598-1 322 2 272-0 594-2
Local government service 906 633-4 334-3 967-8 618-7 334-6 953-4 626-6 336-2 962-7

* Excludes private domestic service.
f The figures for “sea transport’’ and "port and inland water transport” are combined and those for “accountancy services”, "legal services”, “religious organisations” are included in “other 
professional and scientific services”.
t These figures cover only a proportion of national and local government employees. They exclude those engaged in, for example, building, education and health, which are activities 
separately identified elsewhere in the classification. They include employees in police forces, fire brigades and other national and local government service which are not activities identified 
elsewhere. Members of HM Forces are excluded. Comprehensive figures for all employees of local authorities, analysed according to type of service, are published quarterly in Employment 
Gazette.
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S EMPLOYMENT 
Employees in employment by region

Standard 
region

SIC 1968

All industries and services Index of production 
industries

Manufacturing 
Industries

Service 
industries

Agricult
ure 
forestry 
and fishing

1

Mining 
and 
quarrying

II

Male Female All 
Employees

Index 
(June 1974 
= 100)

Index 
(June 1974 
= 100)

ll-XXI

Index 
(June 1974 
= 100) 

lll-XIX XXII-XVII

Index 
(June 1974
= 100)

South East
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

East Anglia
1979

Mar
June
Sep 
Dec

1980
Mar
June

South West
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

West Midlands
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

East Midlands
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

Yorkshire and 
Humberside

1979
Mar 
June 
Sep 
Dec

1980
Mar
June

North West
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

North
1979

Mar 
June 
Sep 
Dec

1980
Mar
June 

Wales
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

Scotland
1979

Mar 
June 
Sep 
Dec

1980
Mar
June

Great Britain
1979

Mar 
June 
Sep 
Dec

1980
Mar 
June

4,209
4,224
4,245
4,218

3,061
3,088
3,083
3,112

7,270
7,311
7,328
7,330

98 7
99 2
99 5
99 5

2,308
2,310
2,319
2,295

91 9
92 0 
92.4 
91 4

1,836
1,831
1,834
1,819

90 8
90 6
90 7
90 0

4,890
4,928
4,928
4,961

102 5
103 3
103 3
104 0

73
74
80
74

12
12
12
12

4,175.
4,166

3,062
3,063

7,237
7,230

98 2 
98 1

2,254
2,232

89 7 
88 9

1,782
1,761

88 2
87 1

4,911
4,923

102 9
103 2

72
75

12
12

405
408 
415

274
283
285

678
691
700

102 0
103 9
105 3

254
256
258

96 9
97 7
98 5

200
201
203

97 7
98 1
99 1

385
394
398

100 0
110 5
111 0

40
41
44

2
2 
2

409 284 693 104 2 258 98 5 203 99 1 393 110 2 43 2

402
404

275
283

677
686

101 8
103 2

251
249

95 6
94 9

196
195

95 9
95 0

387
396

100 6
111 0

40
42

2
2

904 635 1,539 101 3 555 94 8 426 95 1 938 100 2 46 11
916 661 1,577 103 8 556 95 0 425 94 8 976 110-5 46 11
922 661 1,582 104 1 558 95 3 426 95 1 974 110-3 50 11
908 652 1,560 102 7 555 94 8 425 94 8 959 100-0 47 11

896 638 1,535 101 1 546 93 3 418 93 2 943 106 7 46 11
906 656 1,562 102 8 544 92 8 415 92 6 972 110-1 47 11

1,326 882 2,208 98 3 1,130 90 9 972 89 9 1,049 103 1 29 25
1,323 889 2,212 98 4 1,126 90 6 967 89 5 1,056 103-3 30 25
1,326 888 2,214 98 5 1,125 90 5 964 89 2 1,057 108-9 32 25
<319 897 2,216 98 6 1,114 89 6 955 88 4 1,073 110-5 30 25

1,303 878 2,181 97 1 1,097 88 2 939 86 9 1,056 108 8 29 25
<290 871 2,161 96 2 1,073 86 3 916 84 7 1,059 109 1 29 25

903 619 1,522 102 6 762 96 7 589 95 5 728 111 0 32 71
906 626 1,532 103 3 766 97 2 592 96 0 734 111-9 31 72
914 628 1,542 104 0 771 97 8 596 96 7 735 112-1 36 72
909 628 1,536 103 6 763 96 8 588 95 4 739 112-7 34 72

896 617 1,513 102 0 749 95 1 575 93 3 731 111 5 33 73
892 614 1,506 101 6 736 93 4 562 91 2 738 112-5 32 73

1 179 797 1,976 99 2 925 93 3 700 91 6 1,019 105 7 32 80
1 187 806 1,994 100 2 927 93 5 699 91 4 1,035 107 3 32 80
1 190 802 1,992 100 1 928 93 8 698 91 3 1,030 106-8 34 81
1J 77 807 1,984 99 6 916 92 4 688 90 0 1,035 107-3 33 81

1 163 794 1,957 98 3 899 90 7 673 88 0 1,027 106 5 31 81
<155 795 <950 97 9 883 89 0 657 86 0 1,036 107 4 32 80

1,531 1,115 2,646 97 9 1,165 90 4 976 89 5 1,465 1051 16 14
1 528 1,123 2,651 98 1 1,163 90 2 972 89 1 1,473 105-6 16 14
1’531 1 J 20 2,651 98 1 1,165 90 4 972 89 1 1,468 105-3 18 13
1,519 1,123 2,642 97 8 1,147 89 0 957 87 8 1,478 1060 17 13

1,500 1,104 2,604 96 4 1,127 07 4 938 88 1 1,461 104 8 16 13
<488 <102 2,590 95 9 1,110 06 1 922 84 6 1,464 1050 16 13

748 500 1,248 100 2 583 91 8 420 89 9 649 109 5 16 47
753 509 1,263 101 4 586 92 3 421 90 1 660 111-3 17 47
756 507 1,263 101 4 588 92 6 422 90 3 659 111-1 17 46
749 510 1,259 101 1 579 91 2 416 89 1 664 112-0 16 47

737 497 1,234 99 1 567 89 3 405 06 7 652 109 9 15 47
729 494 1,223 98 2 559 80 0 397 85 0 649 109-5 15 47

596 397 994 100 2 425 91 5 303 90 3 546 109 2 23 38
601 401 1,002 101 0 427 91 9 304 90 6 554 110-8 22 37
604 402 1,006 101 4 429 92 4 305 90 9 553 110 6 24 37
596 406 1,002 101 0 426 91 7 304 90 6 551 110-2 25 37

587 393 981 98 9 417 09 7 296 00 2 542 108 4 22 36
579 391 970 97 8 401 86 3 281 83 6 546 109-2 23 36

1,177 870 2,048 98 3 830 91 3 603 89 2 1,169 103 9 48 35
1J 88 889 2,077 99 7 833 91 7 602 89 0 1,197 106 4 48 35
1,188 890 2,078 99 7 831 91 4 598 80 4 1,198 106-5 49 35
<174 881 2,054 98 6 819 90 1 590 07 3 1,188 105-6 47 35

1,158 868 2,025 97 2 798 07 8 570 04 4 1,181 105 0 47 35
1,154 873 2,027 97 3 782 86 1 555 82 1 1,198 106-5 47 35

12,980 9,151 22,131 99 3 8,937 92 3 7,025 91 2 12,839 105 1 355 335
13,036 9,276 22,311 100 1 8,949 92 5 7,015 91 0 13,006 106 5 356 335
13,089 9,265 22,355 100 3 8,973 92 7 7,017 91 1 13,000 106-4 383 334
12,977 9,300 22,277 99 9 8,872 91 7 6,944 90 1 13,040 106-8 365 335

12,817 9,127 21,944 98 4 8,704 89 9 6,793 08 2 12,891 105 5 350 336
12,765 9,141 21,906 98 2 8,568 88 5 6,660 86 4 12,981 106 3 357 334

Note: Figures are subject to revision when the 1978 and subsequent censuses of employment become available.

EMPLOYMENT
Employees in employment by region 1-5

Food 
drink 
and 
tobacco

Coal, 
petroleum 
and 
chemical 
products

Metal 
manu
facture

Engineering 
ano 
allied 
industries

Textile, 
leather 
and 
clothing

Other 
manufac
turing

Construc
tion

Gas, 
electricity 
and 
water

Transport 
and 
communi
cation

Distribu
tive 
trades

Financial 
profession
al and 
miscellan
eous 
services

Public 
administra
tion and 
defence

Standard 
region

III IV-V VI VII-XII XIII-XV XVI-XIX XX XXI XXII XXIII XXIV-XXVI XXVII SIC 1968

Note: Figures are subject to revision when the 1978 and subsequent censuses of employment become available.

149
149
150
150

134
135
135
134

32
32
31
31

954
948
949
945

100
100
99
96

466
467
469
463

357
363
369
361

103
103
104
103

619
624
632
634

974
983
985 

1,011

2,712
2,735
2,729
2,738

585
586
583
578

Mar 
June 
Sep 
Dec 

1980
30 929 94 450 356 103 629 977 2,730 575 Mar

147 131 30 917 91 445 356 103 620 975 2,753 575 June
East Anglia
1979

40 3 86 13 48 42 10 42 90 215 38 Mar
3 85 13 49 42 10 43 92 220 39 June
3 84 13 50 43 10 44 94 221 39 Sep

44 10

10
10

3

3

84

83

13

13

49

48

42

42

10

10

44

44

93

91

218

215

38

38

Dec 
1980

Mar

42 2 81 13 47 42 10 44 94 220 38 June 
South West 
1979

8 219 37 89 87 31 85 212 525 117 Mar
17 8 217 38 88 89 31 86 215 557 118 June
17 8 218 38 88 90 31 86 216 554 118 Sep

56 18 8 218 37 88 88 31 85 220 537 116 Dec 
1980

18 8 217 36 85 87 31 85 210 533 115 Mar

56 18 8 215 35 83 87 31 87 211 557 116 June
West Midlands
1979

23 116 567 46 165 103 30 98 238 584 129 Mar
23 114 564 46 164 105 30 99 239 589 130 June
23 113 561 46 164 106 30 100 239 589 130 Sep

56 23 112 558 45 161 104 30 101 250 593 129 Dec 
1980

55 23 109 550 44 159 103 30 99 240 588 129 Mar
55 22 105 535 42 156 103 30 100 239 591 129 June

East Midlands
1979

49 29 37 213 166 95 76 26 75 174 387 92 Mar
50 30 37 213 167 95 77 26 76 176 390 93 June
51 .ra 30 38 214 166 97 78 26 75 179 388 93 Sep
52 ; 29 37 211 164 96 76 26 76 186 386 91 Dec 

1980
49 29 35 2t)9 160 92 75 26 75 181 384 91 Mar
50 29 32 206 156 90 75 26 76 183 386 92 Jun

Yorkshire and 
Humberside

1979
81 40 88 243 142 106 109 37 109 226 571 113 Mar
83 40 87 241 141 106 111 37 111 228 581 115 June
85 41 87 241 138 106 112 37 112 228 576 114 Sep
84 41 86 238 134 106 110 37 112 232 580 112 Dec 

1980
81 40 85 234 129 104 108 37 111 224 581 112 Mar
81 39 81 231 123 103 108 37 112 222 590 112 June

North West
1979

99 106 21 394 175 182 136 39 168 330 798 169 Mar
101 106 21 390 175 180 139 39 169 330 804 170 June
102 106 21 390 174 180 141 39 169 328 802 170 Sep
100 105 20 385 169 178 138 39 168 337 806 168 Dec 

1980
98 105 20 378 163 174 136 39 167 325 802 168 Mar
98 104 20 370 161 169 136 39 167 321 808 168 June 

North 
1979

29 55 42 184 50 61 95 20 64 147 345 93 Mar
30 56 41 184 48 61 97 20 65 148 354 94 June
30 56 41 185 48 62 99 21 66 149 352 93 Sep
30 56 41 182 46 62 97 21 65 154 354 91 Dec 

1980
29 55 38 180 43 61 95 21 65 148 348 91 Mar
29 54 37 176 42 59 95 20 65 145 348 91 June

Wales
1979

18 23 72 112 28 50 65 20 56 101 305 84 Mar
19 23 71 112 28 51 66 20 57 105 308 85 June
19 24 71 113 28 51 67 20 57 105 307 84 Sep
19 23 69 113 29 52 65 20 57 107 305 83 Dec 

1980
18 23 68 110 28 50 65 20 56 101 303 82 Mar
18 23 59 107 26 48 64 20 56 101 307 82 June

Scotland
1979

89 34 36 256 93 96 164 29 132 232 657 149 Mar
90 34 35 254 93 96 167 29 132 234 679 152 June
91 33 35 250 92 97 170 29 132 235 679 152 Sep
91 33 34 246 90 95 166 29 131 238 668 151 Dec 

1980
88 33 34 235 87 93 164 29 131 231 667 152 Mar
87 33 32 229 84 90 163 29 131 228 686 154 June

Great Britain
1979

665 472 454 3,228 850 1,357 1,233 345 1,449 2,723 7,100 1,568 Mar
676 473 449 3,209 849 1,358 1,255 344 1,461 2,749 7,215 1,580 June
684 475 448 3,204 843 1,364 1,275 347 1,472 2,758 7,195 1,575 Sep
681 473 439 3,179 823 1,350 1,247 346 1,473 2,827 7,184 1,556 Dec 

1980
Mar660 468 430 3,125 795 1,314 1,230 345 1,461 2,727 7,151 1,551

662 462 406 3,067 772 1,292 1,229 345 1,459 2,719 7,246 1,557 June
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8 EMPLOYMENT
Indices t of output, employment and output per person employed

(1975 = 100)

UNITED 
KINGDOM

Whole economy Index of production 
Industries

Manufac
turing 
Indus
tries

Mining 
and 
quarrying 
excluding 
MLH 104*

Food, 
drink and 
tobacco

Chemi
cals, coal 
and 
petroleum 
products

Metal 
manu
facture

Engineer
ing and 
allied 
industries

Textiles, 
leather 
and 

i clothing

Other 
manufac- 
turlng

Construc
tion

Ges, 
elec
tricity 
and 
water

Including 
MLH 104*

excluding 
MLH 104*

including 
MLH 104*

excluding 
MLH 104*

Output t
92 2 92 2 99 9 99 9 98 0 125 1 93 0 85 5 126 6 97 0 102 0 97 5 113 5 80 9

1970 93 8 93 8 100 0 99 9 98 4 1181 94 3 90 3 126 3 96 7 101 6 97 2 111-4 841

1971 95-2 95 1 99 7 99 6 97 3 116 1 95 1 92 3 113 9 94 3 104 0 98 2 113 3 87 3
197? 98 1 98 0 101 7 101 5 99 7 95 4 98 9 96 7 113 4 94 7 105 2 104 3 115 4 93 6
1973 103 8 103 8 109 8 109 7 108 8 106 3 103 9 108 0 125 2 103 6 111 8 115 9 118 2 99 3
1974 102 0 102 0 105 0 105 8 107 5 90 2 103 1 112 2 114 1 105 8 104 6 110 6 105-8 99 2

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100'0 1000 1000

1976 102 3 101 8 102 5 101 1 102 0 93 2 103 4 112 3 104 9 98 1 101 1 104 4 98 0 102 9
1977 105 0 103 4 106 6 102 6 103 9 91 0 104 7 114 8 103 5 100 4 102 3 106 6 98 3 1071
1978 108 4 106 0 110 2 104 4 104 3 92 0 107 0 116 3 101 9 99 9 101 5 108-8 1050 1102
1979 110 2 100 0 112 7 104 5 104 4 92 4 108 1 118 5 104 5 98 3 100 6 110-1 102-1 118 7

1978 Q2 108 6 106 3 111 1 105 4 105 1 90 9 107 7 115 6 105 7 101 0 101 2 109 3 106 9 111 5
Q3 109 2 106 8 111 4 105 5 105 4 92 6 106 3 117 2 99 1 101 3 103 4 110 8 105 9 112 6
Q4 109 1 106 4 110 4 103 8 103 6 94 0 106 7 118 1 100 4 97 7 102 1 109 4 104 4 1091

1979 Q1 108 6 105 5 110 6 102 9 102 9 89 6 106 4 113 9 97 4 99 3 100 2 106 5 97 8 121 2
Q2 112 1 108 7 115 0 106 6 107 3 90 8 108 1 120 2 112 0 102 2 103 6 111 4 102-7 117 2
Q3 109 8 106 2 113 0 104 2 103 5 94 6 109 2 120 0 105 3 94 0 101 7 113 0 104-1 115 0
Q4 110 4 107 0 112 4 104 2 103 8 94 8 108 5 119 8 103 3 97 8 97 0 109 7 103 7 113 3

1980 Q1 109 4 105 9 110 0 R 101 4 R 100 0 95 3 109 6 R 117 7 R 60 9 97 7 R 90 6 R 108 7 R 102 5 R 114 1 R
Q2 107 4 104 0 106 OR 98 3 R 97 2 R 93 4 R 108 OR 106 1 R 88 4 R 93 6 R 85 8 R 103 0 R 97 8 R 111 9 R

Employed labour force

1969 99 7 99 7 110 3 110 4 111 3 125 3 107 8 103 7 118 2 109 1 126 6 108 2 102 1 114 3
1970 99 3 99 3 108 7 108 7 111 1 117 9 108 3 104 1 118 9 110 0 121 6 107 7 95 9 110 0

1971 97 7 97 7 105 4 105 5 107 5 113 9 105 4 102 2 112 2 106 7 116 0 104 8 94 6 105 6
1972 98 1 98 1 103 1 103 1 104 0 108 8 103 7 99 5 104 0 102 3 112 8 103 7 98 5 1004
1973 100 2 100 2 104 5 104 5 104 5 103 5 103 5 99 4 103 9 103 1 110 9 105 8 106 2 97 5
1974 100 6 100 0 104 1 104 1 104 7 99 6 104 6 101 3 102 2 104 3 107 9 105 6 103 5 98 2
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 99 4 99 4 97 5 97 5 96 9 98 4 97 8 98 1 95 2 96 7 96 2 97 3 99 5 99 8
1977 99 6 99 5 97 2 97 2 97 1 97 9 97 1 100 2 96 7 97 3 96 0 96 5 97-2 98 4
1978 99 9 99 9 96 7 96 6 96 4 96 3 96 1 100 7 93 6 97 3 93 6 96 2 97 2 99 0
1979 100 2 100 2 95 9 95 9 95 1 94 9 95 2 100 7 90 0 95 7 91 7 95 9 98 6 100-3

1978 Q2 99 7 99 7 96 7 96 7 96 5 96 8 96 5 100 5 94 1 97 4 93 6 96 1 97 0 98 6
Q3 99 9 99 9 96 6 96 5 96 3 95 9 95 8 100 8 92 8 97 2 93 3 96 3 97-2 99-3
Q4 100 2 100 2 96 4 96 4 96 0 95 3 95 5 100 8 91 8 96 0 92 8 96 3 97 7 99-8

1979 Q1 100 2 100 2 96 2 96 2 95 7 94 9 95 0 100 7 91 1 96 4 92 6 96 2 98 0 1001
Q2 100 3 100 3 96 1 96 0 95 5 94 5 95 3 100 9 90 5 96 1 92 2 96 1 98-2 100'1
Q3 100 3 100 3 96 1 96 0 95 1 94 8 95 2 100 8 89 9 95 6 92 0 96 1 99 3 100-4
Q4 100 1 100 1 95 2 95 2 94 1 95 2 95 3 100 4 88 2 94 6 90 0 95 1 99 0 1004

1980 Q1 99 7 R 99 6 94 1 94 1 92 9 95 0 94 8 100 1 86 7 93 7 87 6 93 8 97 7 1001
,Q2 99 0 R 99 0 R 92 7 92 7 91 2 R 94 3 R 93 5 R 99 0 83 5 92 3 84 6 R 92 2 97 3 R 100-3 R

* MLH 104 consists of the extraction of mineral oil and natural gas. 
t Quarterly indices are seasonally adjusted.
i Gross Domestic product for whole economy.

Output per person employed

1969 92 5 92 5 90 6 90 5 88 0 R 99 8 86 3 82 4 107 2 88 9 80 6 90 1 111 3 70 7
1970 94 5 94 4 92 0 91 9 88 6 R 100 2 87 1 86 9 106 3 88 0 83 6 90 3 116 2 76-4

1971 97 4 97 4 94 6 94 5 90 6 R 102 0 90 3 90 3 101 5 88 4 89 7 93 7 119 9 82 7
1972 100 1 100 0 98 7 98 5 95 8 R 88 0 95 4 97 2 109 2 92 6 93 3 100 6 117 3 93-3
1973 103 6 103 6 105 1 164 9 104 1 102 7 100 4 108 6 120 5 100 6 100 9 109 6 111 4 101-8
1974 101 5 101 5 101 6 101 6 102 6 90 6 98 5 110 9 111 7 101 3 97 0 104 7 102 3 1010
1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 1000

1976 103 0 102 5 105 1 103 7 105 4 94 8 105 7 114 4 110 2 101 5 105 2 107 3 09 1 1031
1977 105 5 103 9 109 7 105 6 107 1 93 0 107 8 114 6 107 0 103 2 106 6 110 4 101 2 108-8
1978 108 6 106 2 114 0 108 1 108 2 95 6 111 4 115 6 108 9 102 7 108 5 113 1 108 1 1114
1979 110 0 106 6 117 6 109 0 109 7 97 5 113 5 117 7 116 2 102 8 109 7 114 9 103 5 116 4

1978 Q2 108 9 106 6 114 9 109 0 109 0 93 9 111 7 115 1 112 3 103 7 108 2 113 7 110 3 1131
Q3 109 3 106 9 115 3 109 4 109 4 96 5 111 0 116 3 106 8 104 3 110 9 115 0 109 0 113-4
Q4 108 9 106 2 114 5 107 7 107 9 98 6 111 7 1171 109 4 101 0 110 0 113 6 106 9 109-3

1979 Q1 108 4 105 2 115 0 107 0 107 5 94 4 112 0 113 1 106 9 103 0 108 2 110 7 99 8 121 1
Q2 111 8 108 4 119 7 111 0 112 3 96 1 113 4 119 1 123 6 106 4 112 4 116 0 104 6 117 1
Q3 109 4 R 105 9 117 5 108 5 108 8 99 8 114 7 119 1 117 1 98 4 110 5 117 5 1049 1146
Q4 110 2 106 9 118 1 109 4 110 3 99 6 113 9 119 3 117 1 103 3 107 8 115 3 104 7 112-9

1980 Q1 109 8 106 3 116 9 R 107 7 R 107 6 R 100 3 115-6 R 117 6 R 70 3 R 104 3 R 103 4 115 8 R 104 9 R 113 9 R
Q2 108 5 105 1 115 a r 106 1 R 106 6 R 99 1 R 115 5 R 107 2 R 105 9 R 101 4 R 101 4 R 111 7 R 100 5 R 111-5 R
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EMPLOYMENT
Selected countries: national definitions 1 -9

United 
Kingdom 
0) (2)

Australia

(2) (3) (4)

CIVILIAN
EMPLOYMENT
Years
1970 99 1 91 8
1971 97 7 94 0
1972 97 7 95 5
1973 100 1 90 3
1974 100 5 100 4

1975 100 0 100 0
1976 99 3 101 3
1977 99 6 102 3
1978 99 8 101 8

*1979 100 5 103 4

Quarters
1978 Q4 100 3 102 1

1979 Q1 100 3 102 6
Q2 100 4 102 7
Q3 100 4 103 4
Q4 100 1 104 7

1980 Q1 99 4 105 2

CIVILIAN
EMPLOYMENT
1975 24,596 5,867
1979 24,711 6,064

Civilian employment: proportions by sector
1979 Agriculturet 2 6 6 5

Industrytt 39 0 31 3
Services 58- 4 62- 2
All 100 0 100 0

Manufacturing
1970 34 7
1971 34 0
1972 32 9
1973 32 3
1974 32 3 23 5

1975 30 9 21 6
1976 30 2 21 7
1977 30 3 21 3
1978 30 0 20 0

Austria

(2) (5)

Belgium

(1)

Canada

(2)

Denmark France

101 0 97 8 85 3 99 3 98 3
101 0 98 8 87 3 100 3 98 8
101 7 98 6 89 9 101 0 99 3
102 3 99 9 94 4 102 3 100 6
102 3 101 4 98 3 101 0 101 3

100 0 100 0 100 0 100 0 100 0
100 1 99 2 102 1 102 6 100 5
101 6 99 0 103 9 103 5 101 1
102 4 99 0 107 4 106 0 101 1
103 7 111 7 101 9

102 6 108 8 101 7

102 3 110 4
103 8 110 8
104 3 112 0
104 2 113 4 101 9

114 3

2,943 3,748 9,284 2,332 20,691
3,051 3,711* 10,369 2,473* 21,101

10 7 3 2* 5 7 8 7* 8 8
40 5 36 6* 28 9 30 3* 36 2
48 8 60 r 65 4 61 0* 54 9

100 0 100 0 100 0 100 0 100 0

30 0 32 7 22 3 27 9
29 7 32 3 21 8 281
29 7 31 9 21 8 24 9 28 2

31 8 22 0 24 7 28 4
30 2 31 5 21 7 23 6 28 4

30 1 30 1 20 2 22 7 27 9
29 6 29 1 20 3 22 5 27 5
29 8 28 1 19 6 21 6 27 2
29 7 27 0 19 6 21 5 26 7

Germany 
(FR) 
P)

Irish 
Republic 
(6)

Italy

(2) (7)

Japan 

(2) (5)

Nether
lands 
(8)

105 5 100 8 98 0 97 5 100 7
105 8 101 0 97 8 981 101 3
105 4 100 4 96 2 98 1 100 4
105 7 101 0 97 2 100 7 100 5
103 6 101 8 99 4 100 3 100 6

100 0 100 0 100 0 100 0 100 0
99 0 98 4 100 6 100 9 99 9
98 8 98 6 101 6 102 3 100 2
99 6 99 6 102 1 103 5 100 4

100 9 103 2 104 9

100 1 102 4 103 9

100 6 102 2 104 6
100 7 102 6 104 8
100 9 103 4 105 1
101 4 104 4 105 3

103 8 105 7

24,798 1,037 19,529 52,230 4,552
25,017 1,033* 20,145 54,790 4,569*

6 2 22 2* 15 0 11 2 6 2*
44 9 30 9* 38 0 34 9 32 5*
48 9 47 0* 47 1 53 9 61 3*

100 0 100 0 100 0 100 0 100 0

20 4 27 0 26 2
20 4 27 0 25 7

36 6 27 0 25 1
36 4 20 7 27 4 24 7
36 6 21 0 27 2 24 6

35 8 20 3 25 8 23 9
35 8 20 0 25 5 22 9
35 7 20 5 27 6 25 1 22 3
35 4 20 7 27 2 24 5 21 7

Norway

(2) (5)

Spain 

(5) (9) (10)

Sweden

P)

Switzer
land

United 
States 
(2)

97 7 94 9

Indices: 1975 = 100

103 5 92 7
98 2 95 0 105 0 93 3

96 6 98 8 95 1 105 7 96 4
96 9 101 3 95 5 106 2 99 6
97 2 101 8 97 5 105 6 101 4

100 0 100 0 100 0 100 0 100 0
104 8 98 8 100 6 96 7 103 2
106 9 98 0 100 9 96 9 106 8
108 6 95 3 101 3 97 5 111 3
109 7 93 3 102 9 114 3

109 1 95 3 101 5 112 8

108 7 94 5 102 0 113 7
108 6 93 8 102 9 113 8
110 5 93 8 103 1 114 7
110 7 93 3 103 7 115 2

112 1 91 9 104 0 115 4

1,707 12,692 4,062 3,017
Thousand 

84,783
1,872 11,837 4,180 2,943* 96,945

8 6 19 5 5 8 7 6*
Per cent 

3 6
30 1 36 4 32 5 39 9* 31 4
61 3 44 1 61 7 52 5* 65 1

100 0 100 0 100 0 100 0 100 0

27 6
Per cent 

28 2
27 3 25 4

23 8 25 1 27 1 25 0
23 5 25 6 27 5 25 6
23 6 25 8 28 3 25 1

24 1 26 7 28 0 23 6
23 2 26 9 26 9 23 8
22 4 26 9 25 9 23 7
21 3 27 0 24 9 23 7

Source: OECD—Labour Force Statistics.
Eurostat—Employment and Unemployment 1972-1978.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.

• 1978.
t Including hunting, forestry and fishing. . .
tt ‘Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas and water.
(6) Annual figures relate to April.
(7) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter. ... J

(10) From 1976, Figures in employment in manufacturing include mining and quarrying (about 0-8 per cent).



SHORT-TIMEOVERTIME

Hours of overtime worked

Hours Lost

(Thou)

12-8

1979

1979

1980

Note: Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.

159
81
35
32
42

1,602
784
362
354
452

GREAT 
BRITAIN

1,629
1,661
1,800
1,787
1,715

30 3
32 2
34 6
34 8
34 2

13- 55
14- 00
15- 57
15-45
14-82

15-09 
14-99 
14-89 
14-35 
13-33 
12-34 
12-25 
12-56

15
5

13
5
8

585
183
495
198
315

11- 5
12- 4
11- 2
12- 2 
11 -0 
11-0
11-6

2,187
966
856 
552 
767

174
85
47
37
49

15-1
15-0

Percent
age of all 
opera
tives Percent

age of all 
opera
tivesper 

opera
tive 
working 
part of 
the week

Average 
per 
opera
tive 
working 
over
time

Average 
per 
opera
tive on 
short- 
time

13
13

Stood off for whole 
or part week

2 4
3 6
3 3
3 5
4 3

3 2 
16 
0 9 
0 7 
10

8 3 
8-4 
8-7
8 6 
8 7

34 3 
34 4 
36 7 
36 5 
36 3
25 7 
27 8 
33 7
36 7
37 3
33 0
34 7 
33 7
31 7 
31 8 
31 4

1,761 
1,776 
1,865 
1,834 
1,821
1,296 
1,399 
1,684 
1,825 
1,850 
1,620 
1,692 
1,633 
1,520 
1,522 
1,496

14- 96
15- 49
16- 20 
15-88 
15-61
11- 86
12- 57
14- 53
15- 70 
15-95
13- 39
14- 20 
13-68 
12-61 
12-68 
12-43

Stood off for whole 
week

127 
355 
137 
223 

73
120 
361 
914 
297 
154
181 
535 
868 
522 
648
544

10-1
9-9

10- 2
11- 0 
10-6

442 
548 
567 
587 
336
296 
780 

1,620 
941 
863 

1,173 
1,726 
2,719 
2,096 
2,333 
2,755

3 
9
4 
6
2
3
9 

23
8
4
5 

13 
22
13
16
14

33 
22 
35 
33 
29
21 
42 
62 
56 
61 
80 

106
152 
143
153 
191

315 
193 
430 
364 
264
176 
420 
706 
644 
708 
992 

1,190 
1,851 
1,574 
1,685 
2,211

36 
31
38
39 
31
24 
51 
85
64
65 
85

119 
174 
156 
170 
205

15-10 
15-56 
15-22 
15-56 
15-74
13-57 
12-67

June 10 
Sept 16 
Dec 9 
Mar 10 
June 9
Aug 4 
Sept 8 
Oct 13 
Nov 10 
Dec 8 
Jan 12 
Feb 16 
Mar 15 
April 19 
May 17 
June 14 
July 12 
Aug 16
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8-5 
8-7 
8-7 
8-7
8- 6
9- 2 
9-0 
8-6 
8-6 
8-6 
8-3 
8-4 
8-4 
8-3 
8-3 
8-3

9-6
9-1 

12-5 
11-0
9-0
8-4 

10-1

•4 4 H EMPLOYMENT
I Overtime and short-time operatives in manufacturing industries

SIC 1968 
Week ended August 16,'
Food, drink and tobacco

Food industries 
(211 -229)

Drink industries 
(231 -239)

Tobacco (240)
Coal and petroleum 

products
Chemical and allied 

industries
General chemicals 

(271)
Metal manufacture

Iron and steel 
(general) (311)

Other iron and steel 
(312-313)

Non-ferrous metals 
(321 -323)

Mechanical engineering 
Instrument engineering 
Electrical engineering

Electrical machinery 
(361)

Shipbuilding and 
marine engineering 

Vehicles
Motor vehicle manu

facturing (381)
Aerospace equipment 

manufacturing and 
repairing (383)

Metal goods nes 
Textiles

Production of man
made fibres (411) 

Spinning and weaving 
of cotton, flax, 
linen and man-made 
fibres (412-413) 

Woollen and worsted 
(414)

Hosiery and other 
knitted goods (417)

Leather, leather goods 
and fur

Clothing and footwear 
Clothing industries

(441-449) 
Footwear (450)

Bricks, pottery, glass, 
cement, etc

Timber, furniture, etc 
Paper, printing and 

publishing
Paper and paper manu

factures (481 -484)
Printing and publish

ing (485-489)
Other manufacturing 

industries
Rubber (491)

All manufacturing 
industries

0 7 
0 6 
0 7 
0 8 
0 6
0 5 
10

1975
1976
1977
1978
1979
Week ended
1978

Opera
tives 
(Thou)

12-3
18- 1 
15-0 
15-2 
10-9
12- 4 
15-4
19- 1 
14-7
13- 2
13- 8
14- 5
15- 6 
13-4 
13-8
13-5

Working part of week

Actual Season- Opera- Hours Opera- Hours lost Opera-
(millions) ally fives lost fives ■ fives

adjuited (Thou) (Thou) (Thou) (Thou) Average (Thou)

1 ',359 
1,164

28 7
24 9

8-5 
8-4

11 -50 
9-76

10- 87
11- 50

11
19

436 
768

210
244

2,501
2,993

11- 9
12- 3

221
263

4 7
5 6

2^937 
3,761

13- 3
14- 3

1980 Thou

> 170 0 33 2 9 9 1,675 9 0 4 15 9 2 8 27 3 9 7 3 2 0 6 43 2 13 4

133-1 32 9 10-2 1,354 8 0-4 15-3 2-0 17-9 9-1 2-4 0 6 33-3 14-1

32-8 38 3 8-9 292-1 — 0-6 0-8 9-3 11-1 0-9 10 9-9 11-6
4-0 18 8 7-2 28-9 — — — — — — — — —

8 3 34 5 10 3 85 2 — — — 0 5 16 4 — 0 1 0 5 16 4

62 4 24 7 9 2 572 9 0 1 4 7 14 15 6 10 8 1 6 0 6 20 3 13 0

21 -8 27 3 9-8 215-0 0-1 2-1 20-6 0-1 0 1 2-1 20-6
82 6 28 2 92 756 4 19 76 6 24 3 268 7 111 26 2 89 345 3 13 2

33-8 25 6 9-4 317-4 0-6 22-4 4-4 44-6 10-2 4-9 3 7 67-0 13-6

27-1 32 8 8-9 240-7 1 -2 48-6 11 -4 121 -6 10-7 12-6 15 2 170-2 13-5

21 -7 27 6 9-1 198-4 0-1 5-6 8-5 102-6 12-0 8-7 11 1 108-2 12-4
174 1 31 9 8 1 1,402 1 15 58 2 19 5 245 4 12 6 21 0 3 8 303 6 14 5

21 9 26 3 7 2 156 9 0 7 27 3 0 9 10 1 117 15 19 37 4 24 2
106 6 23 9 7 9 845 6 0 6 25 9 27 8 338 7 12 2 28 4 6 4 364 6 12 8

23-6 29 4 7-9 187-5 0-3 11-5 3-2 41 -5 12-9 3-5 4 4 52-9 ^'15-2

35 8 33 3 9 8 350 2 _ _ _ 0 4 9 3 — 0 4 9 3
102 7 20 5 7 1 733 6 0 6 23 4 35 3 434 8 12 3 35 9 7 2 458 2 12 8

46-2 14 6 7-5 348-6 0-4 14-8 30-9 395-7 12-8 31 -2 9 9 410-5 13-1

41 -3 36 9 6-9 285-0 _ 0-3 _ — ■' — — — 0-3 40-0
86 8 23 7 7 5 648 1 6 9 277 4 28 2 383 3 13 6 35 1 9 6 660 7 18 8
50 (T 16 1 7 3 364 9 2-8 112 7 36 5 528 5 14 5 39 3 12 6 641 2 16 3

2-7 14 3 10-5 28-0 — — 0-1 1 -7 17-5 0-1 0 5 1 -7 17-5

9-3 16 2 7-2 66-3 0-6 22 8 12-5 186-5 14-9 13-1 22 9 209-3 16-0

12-6 23 2 7-0 88-2 0-6 25-6 5-8 94-2 16-2 6-4 11 9 119-7 18-6

6-6 8 1 5-8 38-1 0-2 9-9 4-6 54-7 11-8 4-9 6 0 64-6 13-2

4 5 17 1 8 1 36 3 0 1 4 6 2 2 25 5 117 2 3 8 8 30 1 13 1
116 4 1 5 2 61 0 19 77 7 27 7 309 6 11 2 29 7 10 5 387 3 13 0

) 80 3 6 5-6 45-2 1 -9 77-7 12-7 189-3 14-9 14-7 6 6 267-0 18-2
3-6 6 2 4-4 15-8 — — 15-0 120-3 8-0 15-0 25 8 120-3 8-0

55 0 30 3 9 2 507 9 0 4 14 2 8 1 91 3 11 2 8 5 4 7 105 5 12 4
43 1 23 7 7 4 317 8 0 5 18 0 10 6 132 0 12 5 110 6 1 150 0 13 6

102 9 29 5 8 4 869 6 0 4 15 4 5 3 46 2 8 7 5 7 16 61 5 10 8

41 -2 29 3 8-8 361 -2 0-2 7-5 4-4 35-9 8 3 4-5 3 2 43-4 9-6

61 -7 29 6 8-2 508-5 0-2 7-9 1 -0 10-2 10-5 1 -2 0 6 18-1 15-5

46 1 21 7 8 2 377 6 0 4 15 8 13 0 134 9 10 4 13 4 6 3 150 7 11 3
15-7 24 6 8-1 126-7 0-1 2-5 3-9 46-1 11-8 4-0 6 2 48-6 12-3

1,164 3 24 9 8 4 9,762 1 19 2 767 8 243 7 2,992 8 12 3 262 9 5 6 3,760 6 14 3

EMPLOYMENT 
Hours of work 

Operatives: manufacturing industries
1-12

1962 AVERAGE = 100

GREAT BRITAIN 
INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES*  INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*

All manufacturing 
industries

Engin
eering, 
shipbulldir 
electrical 
goods, 
metal 
goods

Vehicles

‘9’

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

All manufacturing 
Industries

Engin
eering, 
shlpbuildlr 
electrical 
goods, 
metal 
goods

Vehicles 

‘fl.

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

1958 100 4 96 5 101 6 108 3 100 1 102 5 102 4 103 2 103 0 102 5
1959 100 9 96 3 104 9 108 6 99 1 103 3 102 8 104-9 104 5 102 0
1960 103 9 99 4 107 9 110 1 100 1 102 4 101 7 101 7 104 8 101 7

1961 102 9 101 9 102 9 104 7 100 1 101 0 101 3 100 6 101 1 100 4
1962 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
1963 98 4 97 6 99 1 98 2 98 4 99 9 99 6 100 2 100 5 99 9
1964 100 7 101 7 99 1 98 8 97 3 100 7 100 7 100 8 101 4 99 9
1965 99 8 101 9 96 2 95 6 96 6 99-4 90 8 98 4 100 3 99 0

1966 97 3 101 0 91 5 91 7 95 2 97 8 97 4 95 7 98 5 98 1
1967 92 4 96 8 86 1 84 4 92 8 97 1 96 6 95 7 97 3 98 0
1968 91 5 94 6 87 0 83 3 90 4 97 9 96 8 96 9 98 3 98 3
1969 92 4 96 1 88 3 83 6 90 8 98 0 97 3 97 4 97 7 98 4
1970 90 2 94 3 86 7 78 3 89 3 97 0 96 1 95 4 96 9 97 5

1971 84 4 87 2 82 1 74 0 85 9 95 1 93 4 93 2 96 3 96 6
1972 81 3 82 7 79 8 71 7 84 5 94 7 92 6 92 8 95 6 96 7
1973 83 2 85 8 82 6 71 2 85 4 96 5 94 9 95 1 96 7 97 6
1974 81 0 84 7 79 3 66 1 87 2 93 8 92 4 91 8 94 8 96 8
1975 75 4 80 2 75 1 60 9 82 0 92 8 91 3 92 5 93 7 95 4

1976 73 8 76 5 74 3 58 8 79 8 93 1 91 1 93 7 93 8 95 1
1977 74 9 77 8 75 7 59 3 80 4 94 0 92 2 93 3 94 2 95 8
1978 73 8 77 0 76 4 57 8 79 8 93 8 92 0 93 4 94 0 95 6
1979 72 3 74 7 76 4 56 5 79 8 93 6 91 6 93 1 93 9 95 7

Week ended
1978 June 10 75 2 73 7 78 3 77 9 59 5 81 2 93 5 93 5 91 6 91 9 94 1 96 0

Sep 16 75 4 73 6 78 4 77 9 58 9 81 8 93 7 93 9 91 9 92 1 94 1 95 7
Dec 9 75 0 78 0 78 1 77 8 58 9 80 7 94 0 93 6 92 3 92 3 94 3 95 6

1979 Mar10 73 9 73 0 76 9 78 3 58 3 78 8 93 7 93 9 92 0 93 5 94 0 95 4
June 9 74 3 72 8 76 4 78 9 58 8 81 3 93 9 93 9 91 9 93 5 94 4 96 1

Aug 4 60 4 71 9 61 3 66 8 46 3 73 9 93 6 92 9 90 8 91 7 94 4 97 0
Sep 8 73 1 71 4 74 4 75 7 58 1 82 3 92 5 92 8 89 5 90 1 94 0 96 0

Oct 13 73 1 71 2 75 6 75 7 57 2 81 9 93 3 93 2 91 4 92 0 93 6 95 7
Nov 10 73 6 71 8 76 1 78 9 56 7 82 0 93 8 93 7 92 3 93 5 93 5 96 0
Dec 8 73 5 71 5 76 3 79 5 55 9 82 0 94 1 93 7 92 7 94 5 93 2 96 4

1980 Jan 12 71 2 70 5 73 6 77 7 54 4 78 2 92 6 93 7 91 1 93 4 92 4 95 1
Feb 16 70 7 69 9 73 4 77 8 53 5 76 8 92 9 93 5 91 9 93 8 92 1 94 7
Mar 15 69 9 69 1 72 6 75 2 52 8 76 3 92 4 92 6 91 3 91 7 91 8 94 6
April 19 69 3 68 3 71 8 75 0 51 9 76 2 92 1 92 2 90 6 91 9 91 6 94 7
May 17 69 0 67 8 71 9 75 1 51 4 76 8 92 3 92 1 90 9 92 3 91 3 95 2
June 14 68 3 67 0 71 0 73 7 50 4 77 8 91 9 91 9 90 5 91 2 90 8 95 3
July 12 63 5 65 6 66 3 62 6 45 3 76 8 91 6 90 9 90 1 91 1 90 4 95 2Aug 16 54 2 64 5 55 4 60 7 37 9 69 5 91 1 90 5 89 3 88 9 89 2 96 1

* index of total weekly hours worked is subject to revision from July 1977 when the results of the June 1978 Census of Employment become available. Both indexes are subject to revision
from November 1979 to take account of the October 1980 inquiry into the hours of manual workers.

Overtime and short-time 4 4 Q 
Operatives in manufacturing industries: regions I * I O

OVERTIME SHORT-TIME

Hours of overtime 
worked

Stood off for whole Working part of week 
week

Stood off for whole 
or part of week

Week ended August 16,1980

Analysis by region
South East and East Anglia
South West
West Midlands
East Midlands
Yorkshire and Humberside
North West
North
Wales 
Scotland

Opera
tives 
(Thou)

346-8 
88 8 

143-4 
105-1 
119-6 
159-2
61 -1 
35-8 

104-7

Percent
age of all 
opera
tives

Average 
per 
opera
tive 
working 
over
time (Thou)

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opera
tives 
(Thou)

27 6 8-6 2,996 2 2-3 93-6 31 -6
32 1 8-3 733-0 0-2 8-1 9-1
21 8 7-5 1,070-6 5-5 220-6 72-5
25 4 7 8 821 -6 1 -9 75-4 23-0
24 5 8-6 1,027-2 3-4 135-1 23-4
23 8 8 4 1,330-7 2 9 116-5 45-7
20-8 8:8 540-5 0-4 16-7 15-8
17 2 7-9 284 0 — 1 -3 12-5
25 3 9-2 958-3 2-5 100-4 10-1

Hours lost

(Thou)

Average 
per 
opera
tive 
working 
part of 
the week

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Hours lost

(Thou)

Average 
per 
opera
tive on 
short- 
time

362-0 11-5 33-9 2 7 455-6 13-4
93-6 10-3 9-3 3 4 101 -8 10-9

842-5 11 -6 78-0 11 8 1,063-1 13-6
233-3 10-1 24-9 6 0 308-7 12-4
319-0 13-7 26-7 5 5 454-1 17-0
672-1 14-7 48-6 7 3 788-6 16-2
196-4 12-4 16-2 5 5 213-1 13-1
153-1 12-2 12-6 6 0 154-4 12-3
120-7 12-0 12-6 3 0
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. -4 UNEMPLOYMENT 
UK summary

THOUSAND

UNITED 
KINGDOM

MALE AND FEMALE

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

Number Per cent School 
leavers 
included 
in unem
ployed

Actual Seasonally adjusted Change Up to 4 
- weeks

Over 4 
weeks 
aged 
under 60t

Over 4 
weeks 
aged 60 
and overt

Number Per cent Since 
previous 
month

Average 
over 3 
months 
ended

1975 t 977-6 4 1 48-6 929-0 3 9
1976 1,359-4 5 7 85-9 1,273-5 5 3
1977 1 1,483-6 6 2 105-4 1,378-2 5 7
1978 I 1,475 0 6 1 99-4 1,375-7 5 7
1979 J 1,390-5 5 8 83-2 1,307-3 5 4

1975 Sep 8 1,145-5 4 9 124-2 1,021 -3 1,030-1 4 4 36-9 41 -7 249 785 111

Oct 9 1,147-3 4 9 69-6 1,077-6 1,088-7 4 6 58-6 42-7 251 784 112
Nov 13 1,168-9 5 0 43-8 1,125-1 1,129-4 4 8 40-7 45-4 233 822 114
Dec 11 1,200-8 5 1 35-0 1,165-8 1,166-5 4 9 37-1 45-5 216 865 120

1976 Jan 8 1,303-2 5 5 40-7 1,262-6 1,196-6 5 0 30-1 36-0 213 966 124
Feb 12 1,304-4 5 5 30-1 1,274-3 1,227-9 5 1 31 -3 32-8 220 960 124
Mar 11 1,284-9 5 4 23-4 1,261 -5 1,243-6 5 2 15-7 25-7 199 962 124

April 8 1,281 -1 5 4 22-7 1,258-4 1,258-3 5 3 14-7 20-6 217 940 124
May 13 1,271 -8 5 3 37-8 1,234 • 1 1,270-9 5 3 12-6 14-3 194 954 124
June 10 1,331 -8 5 6 122-9 1,208-9 1,278-6 5 4 7-7 11/7 279 928 125

July 8 1,463-5 6 1 208-5 1,255-0 1,281 -5 5 4 2-9 7-7 370 968 125
Aug 12 1,502-0 6 3 203-4 1,298-6 1,292-5 5 4 110 7-2 267 1,107 128
Sep 9 1,455-7 6 1 149-8 1,305-9 1,297-7 5 4 5-2 6-4 246 1,082 128

Oct 14 1,377-1 5 8 82-7 1,294-4 1,296-9 5 4 -0-8 5-1 258 992 127
Nov 11 e 1,366-5 5 7 58-0 1,308-5 1,307-5 5 5 10-6 50
Dec 9e 1,371 -0 5 7 51 -0 1,320-0 1,317-5 5 5 10-0 6-6

1977 Jan 13 1,448-2 6 0 51 -0 1,397-2 1,329-2 5 5 11-7 10-8 213 1,103 132
Feb 10 1,421 -8 5 9 41 -8 1,380-0 1,331 -7 5 5 2-5 8-1 218 1,076 128
Mar 10 1,383-5 5 7 33-3 1,350 • 1 1,333-7 5 5 2-0 5-4 200 1,057 127

April 14 1,392-3 5 8 53-6 1,338-7 1,341 -4 5 6 7-7 4-1 231 1,036 125
May 12 1,341-7 5 6 45-1 1,296-6 1,337-5 5 6 -3-9 1 -9 203 1,016 122
June 9 1,450-1 6 0 149-0 1,301 -1 1,378-6 5 7 41 -1 150 299 1,030 122

July 14 1,622-4 6 7 253-4 1,369-0 1,393-0 5 8 14:4 17-2 404 1,099 120
Aug 11 1,635-8 6 8 231 -4 1,404-4 1,393-2 5 8 0-2 18-6 277 1,237 122
Sep 8 1,609-1 6 7 175-6 1,433-5 1,414-0 5 9 20-8 11-8 251 1,231 127

Oct 13 1,518-3 6 3 98-6 1,419-7 1,419-7 5 9 5-7 8-9 261 1,130 127
Nov 10 1,499 • 1 6 2 73-5 1,425-6 1,424-9 5 9 5-2 10-6 237 1,135 127
Dec 8 1,480-8 6 2 58-4 1,422-4 1,424-7 5 9 -0-2 3-6 209 1,144 128

1978 Jan 12 1,548-5 6 4 61 -1 1,487-4 1,421 -4 5 9 -3-3 0-6 206 1,211 132
Feb 9 1,508-7 6 3 49-7 1,459-0 1,413-5 5 9 -7-9 -3-8 210 1,167 131
Mar 9 1,461 -0 6 1 <10-2 1,420-7 1,410-9 5 9 -2-6 -4-6 196 1,135 130

April 13 1,451 -8 6 0 6\)-8 1,391 -0 1,403-0 5 8 -7-9 -6-1 229 1,094 129
May 11 1,386-9 5 8 48-2 1,338-6 1,386-3 5 7 -16-7 -9-1 191 1,069 127
June 8 1,446 • 1 6 0 145-6 1,300-5 1,379-6 5 7 -6-7 -10-4 286 1,035 125

July 6 1,585-8 6 6 243-3 1,342-5 1,367-9 5 7 -11 -7 -11-7 383 1,078 125
Aug 10 1,608-3 6 7 222-1 1,386-2 1,370-6 5 7 2-7 -5-2 260 1,222 127
Sep 14 1,517-7 6 3 139-2 1,378-5 1,357-2 5 6 -13-4 -7-5 229 1,161 128

Oct 12 1,429-5 5 9 82-0 1,347-5 1,347-4 5 6 -9-8 -6-8 243 1,060 127
Nov 9 1,392-0 5 8 57-1 1,334-9 1,333-3 5 5 -14-1 -12-4 210 1,056 126
Dec 7 1,364-3 5 7 43-2 1,321 -1 1,323-5 5 5 -9-8 -11-2 199 1,040 126

1979 Jan 11 1,455-3 6 0 47-4 1,407-8 1,340-9 5 5 17-4 -2 2 208 1,117 130
Feb 8 1,451-9 6 0 39-4 1,412-5 1,366-0 5 7 25-1 10-9 207 1,115 130
Mar 8 1,402-3 5 8 31 -2 1,371 -1 1,360-3 5 6 -5-7 12-3 183 1,090 129

April 5 1,340-6 5 5 25-8 1,314-8 1,325-3 5 5 - 35-0 -5-2 172 1,042 127
May 10 1,299-3 5 4 39-3 1,260-0 1,306 • 1 5 4 -19-2 —20-0 167 1,008 124
June 14 1,343-9 5 6 143-8 1,200-1 1,281 -8 5 3 -24-3 -26 2 277 947 120

July 12 1,464-0 6 1 215-4 1,248-6 1,276-4 5 3 -5-4 -16-3 351 994 119
Aug 9 1,455-5 6 0 183-5 1,272-0 1,262-0 5 2 r-14-4 -14-7 241 1,095 120
Sep 13 1,394-5 5 8 114-3 1,280-2 1,261 -9 5 2 -0-1 -6-6 221 1,053 121

Oct 11* * 1,367-6 5 7 69-4 1,298-3 1,278-8 5 3 16-9 0-8 240 1,007 120
Nov 8 1,355-2 5 6 49-7 1,305-5 1,283-7 5 3 4-9 7-2 212 1,021 122
Dec 6 1,355-5 5 6 39-2 1,316-3 1,297-7 5 4 14-0 11-9 206 1,027 123

1980 Jan 10 1,470-6 6 1 45-9 1,424-7 1,336-7 5 5 39-0 19-3 209 1,135 127
Feb 14 1,488-9 6 2 38-2 1,450-8 1,383-1 5 7 46-4 33-1 220 1,142 127
Mar 13e 1,478-0 6 1 31 -8 1,446-2 1,413-5 5 9 30-4 38-6 207 1,143 128

April 10 1,522-9 6 3 53-7 1,469-2 1,458-1 6 0 44-6 40-5 240 1,153 130
May 8 1,509-2 6 2 49-4 1,459 8 1,483-8 6 1 25-7 33-6 208 1,173 128
June 12 1,659-7 6 9 186-4 1,473-3 1,535 • 1 6 4 51 -3 40-5 352 1,180 128

July 10 1,896-6 7 8 295-5 1,601 -1 1,605-7 6 6 70-6 49-2 451 1,313 132
Aug 14 2,001 -2 8 3 264-9 1,736-3 1,695-4 7 0 89-7 70-5 311 1,551 139
Sep 11 2,039-5 8 4 207-3 1,832 • 1 1,784-4 7 4 89-0 83-1 304 1,595 140

Note: The seasonally adjusted series from January 1977 onwards have been calculated as described on page 261 of the March 1980 issue of Employment Gazette.
• Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the estimated increase arising from the introduction of fortnightly payment; 

see p. 1151 of the November 1979 issue of Employment Gazette.
t For those months where a full age analysis is not available the division by age is estimated.

UNEMPLOYMENT O
UK summary

THOUSAND

MALE FEMALE UNITED 
------------------ KINGDOM

UNEMPLOYED UNEMPLOYED EXCLUDING UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS SCHOOL LEAVERS

Number Percent’ School Actual Seasonally adjusted Number Per cent School Actual Seasonally adjusted Number

included Number Per cent Included Number Per cent
In unem* in unem-
ployed ployed

777-1 5 5 27-5 749-5 5 3 200-5 2 1 21 -0 179-5 19 1975
1 023-5 71 47-0 976-5 6 8 336-0 3 5 38 9 297-0 31 116-5 1976 Annual
1 069•2 7 4 54-4 1,014-8 7 0 414-3 4 3 51 -0 363-4 3 8 151 -0 1977
1 040-2 7 2 51 -3 988 9 6 9 434-8 4 5 48-1 386 8 4 0 169-7 1978

963-9 6 8 43-7 920-2 6 4 426-5 4 3 39-5 387-1 3 9 180-6 1979

883-3 6 2 69-0 814-3 826-0 5 8 262 2 2 8 55-2 207-0 204-1 2 2 77-4 1975 Sep 8

888-8 6 2 37-3 851 -5 865-9 6 1 258-5 2 8 32-4 226-1 222-8 2 4 83-0 Oct 9
909-0 6 4 22-7 886-3 895-4 6 3 259-9 2 6 21 -0 238-9 234 0 2 5 89-0 Nov 13
940-5 6 6 18-8 921 -7 923-1 6 5 260-3 2 8 16-2 244-1 243-4 2 6 90-6 Dec 11

1 017-4 7 1 22-1 995-3 942-3 6 5 285-8 3 0 18-5 267-3 254-3 2 7 98-9 1976 Jan 8
1 014-6 7 0 16-0 998 6 959-9 6 7 289-8 3 1 14-1 275-7 268-0 2 8 105-2 Feb 12
’997-7 6 9 12-4 985-4 967-2 6 7 287-2 3 0 11 -0 276-2 276-4 2 9 108-4 Mar 11

994-2 6 9 12-1 982-1 975-7 6 8 287-0 3 0 10-6 276-4 282 6 3 0 110-8 April 8
982-9 6 8 21 -2 961 -7 982-0 6 8 288-9 3 0 16-6 272-3 288-9 3 0 112-5 May 13

1,009-4 7 0 69-1 940-4 984-3 6 8 322-4 3 4 53-8 268-6 294-4 3 1 110-4 June 10

1,071 -2 7-4 113-8 957-4 981 -4 6 8 392-2 41 94-6 297-6 300-1 3 2 114-9 July 8
1’093-2 7 6 112-4 980-7 983 8 6 8 408-8 4 3 91 -0 317-8 308-8 3 3 121 -0 Aug 12
<059-8 78-7 981 -1 983-7 6 8 395-9 4 2 71 -1 324 8 314 0 3 3 124-3 Sep 9

1,010-0 7 0 40-9 969-0 980-3 6 8 367-1 3 9 41 -7 325-4 316-6 3 3 128-7 Oct 14
<011 -6 7 0 34-5 977-1 984-1 6 8 354-9 3 7 23-5 331 -4 323-4 3 4 131 -3 Nov 11
<019-5 7 1 30-4 989-1 988 8 6 9 351 -5 3 7 20-6 330-9 328-7 3-5 131 -2 Dec 9e

1,074 • 1 7 5 25-9 1,048-2 993-9 6 9 374-1 3 9 25-0 349-0 335-3 3 5 134-4 1977 Jan 13
1,055-5 7 3 21 -0 1,034-5 994-0 6 9 366-3 3 8 20 8 345-5 337-7 3 5 142-4 Feb 10
<028-5 7 1 16-9 1,011 -6 993-2 6 9 355-0 3 7 16-4 338-5 340-5 3 5 142-7 Mar 10

1,032-4 7 2 28-8 1,003-6 997-6 6 9 359-9 3 7 24 8 335-1 343 8 3 6 144-4 April 14
994-3 6 9 23-8 970-5 990-6 6 9 347-4 3 6 21 -3 326-1 346-9 3 6 143-3 May 12

1,050-8 7 3 80-4 970-4 1,016-9 7 1 399-2 4 1 68 6 330-7 361 -7 3 7 147-2 June 9

.1,132-7 7 9 134-7 998-1 1,023-3 7 1 489-6 5 1 118-7 370-9 369-7 3 8 150-4 July 14
1,143-5 7 9 123-7 1,019-9 1,023-1 7 1 492 3 51 107-8 384-5 370-1 3 8 153-2 Aug 11
1,124-3 7 8 89-0 1,035-3 1,034-5 7 2 484-8 5 0 86-6 398-2 379-5 3 9 159-4 Sep 8

1,070-8 7-4 46-5 1,024-2 1,036-0 7 2 447-6 4 6 52-1 395-5 383 7 4 0 164-9 Oct 13
1,063-2 7 4 34-5 1,028-7 1,036-8 7 2 435-9 4 5 38 9 397-0 388-1 4 0 166-1 Nov 10
1,060-7 27-6 1,033-1 1,034-7 7 2 420-1 4 4 30-8 389 3 390-0 4 0 164-2 Dec 8

1,114-8 7 6 29-4 1,085-3 1,031 -2 7 2 433-8 4 4 31 -7 402-1 390-2 4 0 166-9 1978 Jan 12
1,089-6 7 6 23-9 1,065-7 1,025-2 7 1 419-1 4 3 25-8 393 3 388 3 4 0 166-7 Feb 9
1,058-4 7 4 19-4 1,039-0 1,022-3 7 1 402-6 4 1 20-9 381 -7 388-6 4 0 166-2 Mar 9

1,045-4 7 3 31 -0 1,014-4 1,011 -4 7 9 406-4 4 2 29-7 376-6 391 -6 4 0 167-7 April 13
1,001 -1 7 6 24-2 976 9 998-2 7 0 385-7 4 0 24-0 361 -7 388 1 4 0 164-6 May 11
1,022-9 7 1 78-4 944-5 991 -5 6 9 423-1 4 3 67-1 356-0 388 1 4 0 162-5 June 8

1,087-3 7 6 130-4 956-9 983-4 6 9 498-5 5 1 112-9 385-6 384-5 3 9 165-3 July 6
1,099-0 7 7 120-2 978-7 981 -2 6 8 509-3 5 2 101 -8 407-5 389 4 4 0 171 -4 Aug 10
1,041 -1 7 3 69-7 971 -4 970-5 8 8 476-6 4 9 69-5 407-0 386 7 4 0 175-3 Sep 14

989-7 6 9 40-0 949-7 961 -5 6 7 439 8 4 5 42-0 397-8 385-9 4 0 176-5 Oct 12
970-4 6 8 27-6 942-8 950-5 6 6 421 -6 4 3 29-5 392-1 382-8 3 9 178-0 Nov 9
962-5 6 7 21 -1 941 -4 943-3 6 6 401 -8 4 1 22-1 379-7 380-2 3 9 174-8 Dec 7

1,034-8 7 3 23 8 1,011 -0 956-1 6 7 420-5 4 2 23-6 396-9 384 8 3 9 177-9 1979 Jan 11
1,039-5 7 3 20-0 1,019-4 978-2 6 9 412-4 4 2 19-4 393-0 387-8 3 9 180-2 Feb 8
1,005-5 7 1 15-8 989-7 972-3 6 8 396-8 4 0 15-4 381 -4 388-0 3 9 179-2 Mar 8

959-2 6 7 13-1 946-1 942-5 6 6 381 -4 3 0 12-7 368-7 382 8 3 9 176-4 April 5
922-1 6 5 20-7 901 -4 922-0 6 5 377-2 3 0 18-6 358 6 384-1 3 9 173-9 May 10
930-2 6-5 78-7 851 -5 899-8 6 3 413-7 4 2 65-1 348-6 382-0 3 9 171 -3 June 14

980-5 6-9 116-7 863-8 891 -8 6 3 483-5 4 9 98-7 384-8 384 6 3 9 176-0 July 12
974-9 6 8 100-3 874-6 880-0 6 2 480-6 4 0 83-1 397-5 382-0 3 9 179-0 Aug 9
936-1 6 6 58-1 878-0 878-7 6 2 458-4 4 6 56-2 402-2 383-2 3 9 184-3 Sep 13

925-8 6 5 34-0 891 -8 890-6 6 2 441 -9 4 5 35-4 406-5 388-2 3 9 186-6 Oct 11*
924-4 6 5 24-1 900-3 894 6 6 3 430-8 4 3 25-6 405-2 389-1 3 9 190-7 Nov 8
934-2 6 6 19-3 914-9 903-2 6 3 421 -2 4 2 19-9 401 -3 394-5 4 0 191 -5 Dec 6

1,016-0 71 22-7 993-4 924-6 6 5 454-5 4 6 23-2 431 -3 412-1 4 2 199-7 1980 Jan 10
1,031 -5 7 2 19-0 1,012-6 957-3 6 7 457-4 4 6 19-2 438-2 425-8 4 3 208-7 Feb 14
1,025-1 7 2 15-7 1,009-4 977-6 6 9 452-8 4 6 16-0 436-8 435-9 4 4 211 -1 Mar 13e

1,058-1 7 4 28-3 1,029 8 1,012-0 7 1 464-9 4 7 25-4 439-4 446-1 4 5 214-0 April 10
1,048-6 7*  4 26-0 1,022 6 1,028-8 7 2 460-6 4 6 23-4 437-2 455-0 4 6 217-2 May 8
1,132-4 7 9 100-8 1,031 -6 1.066-8 7 5 527-3 5 3 85-5 441 -7 468-3 4 7 219-1 June 12

1,264-6 8 9 157-8 1,106-8 1,120-1 7 9 632-0 5 4 137-7 494-3 485-6 4 9 227-9 July 10
1,342-3 9 4 143-1 1,199-2 1,185-8 8 3 658-9 6 6 121 -8 537-2 509-6 5 1 242-3 Aug 14
1,378-8 9 7 107-8 1,271 -0 1,253-9 8 8 660-7 6 7 99-6 561 -1 530-5 5 4 255-9 Sep 11
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2 UNEMPLOYMENT
GB summary

UNEMPLOYMENT Q . Q
GB summary I—

* t See footnotes to table 2 ■ 1.

THOUSAND

GREAT BRITAIN MALE AND FEMALE - j

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

Number Per cent School Actual Seasonally adjusted Change Up to 4 Over 4 Over 4
leavers ------------------------------------- ------------------------------------- weeks weeks weeks
included 
in unem
ployed

Number Per cent Since 
previous 
month

Average 
over 3 
months 
ended

aged 
under 601

aged 60 
and overt

1975 v 935-6 4 1 45-3 890-3 3 9
1976 Annual 1,304-6 5 6 81 -6 1,223-0 5 2
1977 I averages 1,422-7 6-0 99-8 1,322-9 5-6
1978 I 1,409-7 6 0 93-7 .1,315-9 5-6
1979 J 1,325-5 5 6 78 0 1,247-5 5 3

1975 Sep 8 1,096-9 4 8 117-9 979-0 988-2 4 3 35-9 40-3 239 749 109

Oct 9 1,098-6 4 8 65-3 1,033-3 1,043-6 4 5 55-4 40-6 243 746 110
Nov 13 1,120-1 4 9 40-4 1,079-7 1,083-8 4 7 40-2 43-8 225 783 112
Dec 11 1,152-5 5 0 32-1 1,120-4 1,120-8 4 9 37-0 44-2 209 826 118

1976 Jan 8 1,251 -8 5 4 38-0 1,213-8 1,149-5 4 9 28-7 35-3 207 923 122
Feb 12 1,253-4 5 4 28-0 1,225 4 1,180-0 5 1 30-5 32-1 213 918 122
Mar 11 1,234-6 5 3 21 -7 1,212-9 1,194-9 5 1 14-9 24-7 192 921 122

April 8 1,231 -2 5 3 21 -3 1,209-9 1,209-5 5 2 14-6 20-0 210 899 122
May 13 1,220-4 5 2 35-1 1,185-3 1,220-8 5 2 11 -3 13-6 187 911 122
June 10 1,277-9 5 5 118-2 1,159-7 1,227-6 5 3 6-8 10-9 269 886 123

July 8 1,402-5 6 0 199-4 1,203-1 1,230-1 5 3 2-5 6-9 356 923 123
Aug 12 1,440-0 6 2 194-5 1,245-4 1,240-7 5 3 10-6 6-6 258 1,056 126
Sep 9 1,395-1 6 0 142-3 1,252-8 1,245-5 5 3 4-8 6-0 237 1,032 126

Oct 14 1,320-9 5 7 780 1,243-0 1,244-5 5 3 -1 -0 4-8 250 946 125
Nov 11e 1,311 0 5 6 54-3 1,256-7 1,255-2 5 4 10-7 4-8
Dec 9e 1,316-0 5 6 480 1,268-0 1,264-9 5 4 9-7 6-5

1977 Jan 13 1,390-2 5 9 48-2 1,342-0 1,275-6 5 4 10-7 10-4 207 1,053 130
Feb 10 1,365-2 5 8 39-4 1,325-8 1,278-3 5 4 2-7 7-7 211 1,028 126
Mar 10 1,328-1 5 6 31 -3 1,296-8 1,280-0 5 4 1 -7 5-0 193 1,010 125

April 14 1,335-6 5 7 50-4 1,285-3 1,287-6 5 5 7-6 4-0 223 989 123
May 12 1,285-7 5 5 42-0 1,243-7 1,283-2 5 5 -4-4 1 -6 197 969 120
June 9 1,390-4 5 9 142-7 1,247-7 1,323-3 5 6 40-1 14-4 288 982 120

July 14 1,553-5 6 6 241 -6 1,311 -9 1,337-0 5 7 13-7 16-5 389 1,046 118
Aug 11 1,567-0 6 7 220-4 1,346-6 1,337-1 5 7 0-1 18-0 269 1,178 120
Sep 8 1,541-8 6 6 166-2 1,375-7 1,357-6 5 8 20-5 11 -4 242 1,175 125

Oct 13 1,456-6 6 2 92-6 1,364-0 1,363-1 5 8 5-5 8-7 253 1,079 125
Nov 10 1,438 0 6 1 68-6 1,369-4 1,367-7 5 8 4-6 10-2 230 1,083 125
Dec 8 1,419-7 6 0 54-3 1,365-4 1,366-7 5 8 -1 -0 3-0 201 1,092 126

1978 Jan 12 1,484-7 6 3 57-4 1,427-3 1,362-9 5 8 -3-8 -0-1 199 1,156 130
Feb 9 1,445-9 6 1 46-6 1,399-2 1,354-4 5 8 -8-5 -4-4 203 1,114 129
Mar 9 1,399-0 5 9 37-6 1,361 -3 1,351 -2 5 7 -3-2 -5-2 189 1,082 128

April 13 1,387-5 5 9 56-7 1,330-8 1,342-4 5 7 -8-8 -6-8 220 1,041 127
May 11 1,324-9 5 6 44-7 1,280-2 1,326-4 5 6 -16-0 -9-3 185 1,015 125
June 8 1,381-4 5 9 139-2 1,242-2 1,319-4 5 6 -7-0 -10-6 276 983 123

July 6 1,512-5 6 4 231 -7 1,280-8 1,307-6 5 6 -11 -8 -11 -6 366 1,024 122
Aug 10 1,534-4 6 5 210-9 1,323-6 1,309-9 5 6 2-3 -5-5 250 1,160 124
Sep 14 1,446-7 6 1 130-7 1,316-0 1,296-5 5 5 -13:4 -7-6 220 1,102 125

Oct 12 1,364-9 5 8 76-4 1,288-5 1,287-5 5 5 -9-0 -6-7 235 1,006 124
Nov 9 1,330-8 5 7 52-9 1,277-9 1,275-1 5 4 -12-4 -11-6 203 1,004 124
Dec 7 1,303-2 5 5 39-8 1,263-4 1,264-8 5 4 -10-3 -10-6 191 988 124

1979 Jan 11 1,391 -2 5 9 44-4 1,346-9 1,281 -5 5 4 16-7 -2-0 201 1,063 127
Feb 8 1,387-6 5 9 36-7 1,350-9 1,305-2 5 5 23-7 10-0 200 1,061 127
Mar 8 1,339-8 5 7 23-9 1,310-9 1,299-8 5 5 -5-4 11 -7 176 1,038 126

April 5 1,279-8 5 4 23-9 1,255-9 1,265-9 5 4 -33-9 -5-2 166 989 125
May 10 1,238-5 5 2 36-2 1,202-3 1,246-9 5 3 -19-0 -19-4 160 957 121
June 14 1,281 -1 5 4 137-1 1,144-0 1,223-6 5 2 -23-3 -25-4 266 898 117

July 12 1,392-0 5 9 204-2 1,187-8 1,217-1 5 2 -6-5 -16-3 335 941 117
Aug 9 1,383-9 5 9 173-1 1,210-8 1,202-8 5 1 -14-3 -14-7 232 1,035 117
Sep 13 1,325-0 5 6 106-0 1,219-0 1,202-4 5 1 -0-4 -7-1 212 995 118

Oct 11* 1,302-8 5 5 64-0 1,238-8 1,218-3 5-2 15-9 0-4 231 953 118
Nov 8 1,292-3 5 5 45-5 1,246-8 1,223-6 52 5-3 6-9 203 969 120
Dec 6 1,292-0 5 5 35-7 1,256-3 1,236-8 52 13-2 11 -5 197 974 121

1980 Jan 10 1,404-4 6 0 42-6 1,361-7 1,275-4 5 4 38-6 19-0 202 1,079 125
Feb 14 1,422-0 6 0 35-2 1,386-8 1,319-9 5 6 44-5 32-1 212 1,085 125
Mar 13e 1,411 -7 6 0 29-3 1,382-4 1,349-5 57 29-6 37-6 199 1,087 125

April 10 1,454-7 6 2 50-0 1,404-6 1,393-0 5 9 43-5 39-2 231 1,097 127
May 8 1,441 -4 61 45-8 1,395-6 1,418-0 6 0 25-0 32-7 199 1,116 126
June 12 1,586-6 6 7 178-3 1,408-3 1,468-0 62 50-0 39-5 338 1,123 126

July 10 1,811 -9 7 7 282-1 1,529-9 1,535-9 6 5 67-9 47-6 433 1,249 129
Aug 14 1,913-1 81 252-0 1,661 -1 1,622-2 09 86-3 68-1 300 1,476 137
Sep 11 1,950-2 8 3 196-3 1,753-8 •1,707-2 7 2 85-7 80-0 292 1,520 138

THOUSAND

MALE FEMALE GREAT
.— ________________________________________________________________________  BRITAIN

UNEMPLOYED UNEMPLOYED EXCLUDING UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS SCHOOL LEAVERS

Number Per cent School 
leavers 
included 
in unem
ployed

Actual Seasonally adjusted Number Per cent School 
leavers 
included 
In unem
ployed

Actual Seasonally adjusted Number

Number Per centNumber Per cent

747-4 5 4 25-7 721 -6 5 2 188-3 2 1 19-6 168-7 18 1975]
986-0 7 0 44-6 941 -3 6 7 318-6 3 4 36-9 281 -7 3 0 107-9 1976

(• Annual1 027-5 7 3 51 -4 976-1 6 9 395-2 4 2 48-4 346-8 3 7 141 -8 1977
995-2 7 1 48-1 947-1 6 8 414-4 4 4 45-6 368 8 3 9 159-7 1978 averages
919-6 6 6 40-7 879-0 6 3 405-9 4 2 37-3 368-6 3 8 170-2 1979J

849-9 6 1 65-5 784-3 795-8 5 7 247-0 2 7 52-3 194-7 192-4 2 1 70-4 1975 Sep 8

855-1 6 1 35-0 820-1 833-6 6 0 243-5 2 7 30-3 213-3 210-0 2 3 75-8 Oct 9
875-0 6 3 20-9 854-1 862-8 6 2 245-2 2 7 19-5 225-7 221 -0 2 4 81 -5 Nov 13
906-6 6 5 17-2 889-4 890-6 6 4 245-9 2 7 14-9 231 -0 230-2 2 5 83-2 Dec 11

981 -3 7 0 20-7 960-6 909-1 6 5 270-5 2 9 17-4 253-2 240-4 2 6 91 -1 1976 Jan 8
978-8 7 0 14-9 963-9 926-3 6 6 274-6 3 0 13-1 261 -5 253-7 2 7 97-2 Feb 12
962-5 6 8 11 -4 951 -1 933 2 6 6 272-1 2 9 10-2 261 -9 261 -7 2 8 100-3 Mar 11

959-1 6 8 11-3 947-8 941 -6 6 7 272-1 2 9 9-9 262-1 267-9 2 9 102-7 April 8
947-1 6 7 19-6 927-5 947-2 6 7 273-3 3 0 15-5 257-8 273-6 3 0 104-2 May 13
972-4 6 9 66-4 906-0 948-9 6 7 305-5 3 3 51 -8 253-7 278-7 3 0 102-1 June 10

1,030-7 7 3 109-1 921 -6 945-7 6 7 371 -8 4 0 90-3 281 -5 284-4 3 1 106-3 July 8
1,052-3 7 5 107-8 944-5 947-9 6 7 387-7 4 2 86-7 301 -0 292-8 3 2 112-0 Aug 12
1,019-6 7 2 74-7 944-9 947-5 6 7 375-5 4 1 67-6 307-9 298-0 3 2 115-4 Sep 9

972-2 6 9 38-5 933-7 943-9 6 7 348-8 3 8 39-5 309-3 300-6 3 2 119-7 Oct 14
974-1 6 9 32-6 941 -5 947-9 6 7 336-9 3 6 21 -7 315-2 307-3 3 3 122-2 Nov 11 e
981 -9 7 0 28 8 953-1 952-3 6 8 334-1 3 6 19-2 314-9 312-6 3 4 122-0 Dec 9 e

1,034-0 7 3 24-5 1,009-6 956-6 6 8 356-2 3 8 23-7 332-5 319-0 3 4 125-2 1977 Jan 13
1,016-0 7 2 19-7 996-3 956-8 6 8 349-1 3 7 19-7 329-4 321 -5 3 4 133-3 Feb 10

989-5 7 0 15-7 973-7 955-6 6 8 338-6 3 6 15-6 323-1 324-4 3 4 133-7 Mar 10

992-5 7 0 26-8 965-7 960-0 6 8 343-1 3 6 23-5 319-6 327-6 3 5 135-3 April 14
954-6 6 8 22-0 932-7 952-4 6 8 331 -1 3 5 20-1 311 -0 330-8 3 5 134-4 May 12

1,009-4 7 2 76-9 932-5 978-0 6 9 381 -0 4 0 65-8 315-2 345-3 3 7 138-2 June 9

1,087-3 7 7 128-6 958-7 984-1 7 0 466-2 4 9 112-9 353-2 352-9 3 7 141 -0 July 14
1.097-9 7 8 117-8 980-1 983 8 7 0 469-1 5 0 102-6 366-5 353-3 3 7 143-8 Aug 11
1.079-6 7 7 83-9 995-7 995-1 7 1 462-3 4 9 82 3 380-0 362-5 3 8 149-9 Sep 8

1,038-7 7 3 43-3 985-4 996-1 7 1 427-9 4 5 49-3 378-6 367-0 3 9 155-6 Oct 13
1,021 -5 7 3 32-0 989-5 996-7 7 1 416-5 4 4 36-6 379-9 371 -0 3 9 156-4 Nov 10
1,018-5 7 2 25-4 993-1 994-0 7 1 401 -2 4 3 28-9 372-3 372-7 4 0 154-5 Dec 8

1,070-2 7 6 27-4 1,042-8 990-1 7 1 414-5 4 4 30-0 384-5 372-8 3 9 157-0 1978 Jan 12
1,045-2 7 5 22-2 1,023-0 983-5 7 0 400-7 4 2 24-5 376-2 370-9 3 9 157-0 Feb 9
1,014-4 7 2 17-9 996-5 980-2 7 0 384-6 4 0 19-8 364-8 371 -0 3 9 156-7 Mar 9

999-9 7 1 28-6 971 -2 968-7 6 9 387-6 4 1 28-1 359-5 373-7 3 9 158-1 April 13
957-4 6 8 22-1 935-4 956-3 6 8 367-4 3 9 22-6 344 8 370-1 3 9 154-9 May 11
978-1 7 0 74-7 903-4 949 4 6 8 403-3 4 2 64-5 338-8 370-0 3 9 152-9 June 8

1,038-8 7 4 124-2 914-6 941 -4 6 7 473-7 5 0 107-5 366-2 366-2 3 8 155-3 July 6
1,000 • 1 7 5 114-2 935-9 939-0 6 7 484-4 5 1 96-7 387-6 370-9 3 9 161 -0 Aug 10

993-7 7 1 64 8 928-9 928-2 6 6 453 1 4 8 65-9 387-2 368 3 3 9 164-8 Sep 14

946-0 6 7 36-8 909-2 919-8 6 6 418-9 4 4 39-6 379-4 367-7 3 9 166-3 Oct 12
928-8 6 6 25-3 903-5 910-1 6 5 402-0 4 2 27-6 374-4 365-0 3 8 168-0 Nov 9
920-3 6 6 19-2 901 -1 902-3 6 4 382-9 4 0 20-6 362 3 362-5 3 8 164-9 Dec 7

989-9 7 1 22-0 967-9 914-4 6 6 401 -3 4 2 22-3 379-0 367-1 3 8 167-8 1979 Jan 11
993-9 7 1 18-4 975-5 935-3 6 7 393-7 4 1 18-3 375-4 369-9 3 8 170-2 Feb 8
961 -2 6 9 14 4 946 8 929-8 6 7 378-6 3 9 14-5 364-1 370-0 3 8 169-2 Mar 8

916-2 6 6 12-0 904-2 901 -0 6 5 363-6 3 8 11 -9 351 -7 364-9 3 8 166-4 April 5
879-5 6 3 18 8 860-7 880-9 6 3 359-0 3 7 17-4 341 -6 366-0 3 8 163-8 May 10
887-2 6 4 74-7 812-5 859-8 6 2 393-9 4 1 62-4 331 -5 363-8 3 8 161 -4 June 14

933-7 6 7 110-5 823-2 851 -4 6 1 458-3 4 7 93-7 364-6 365-7 3 8 165-4 July 12
928-2 6 7 94-5 833-7 839-7 6 0 455-7 4 7 78-6 377-1 363-1 3 8 168-3 Aug 9
890-4 6 4 53-2 837-2 838-2 6 0 434-6 4 5 52 8 381 -8 364-2 3 8 173-5 Sep 13

882-7 6 3 30-8 851 -9 849-5 6 1 420-1 4 3 33-2 386 9 368-8 3 8 175-9 Oct 11*
882-0 6 3 21 -6 860 4 853-5 6 1 410-3 4 2 23-9 386-4 370-1 3 8 180-1 Nov 8
890-8 6 4 17-2 873-6 861 -2 6 2 401 -3 4 1 18-5 382-7 375-6 3 9 180-9 Dec 6

970-4 7 0 20 7 949-7 882-3 6-3 434-0 4 5 21 -9 412-1 393-1 4 1 188-9 1980 Jan 10
955-2 7 1 17-2 968-0 913-8 6 6 436-8 4 5 18-1 418-7 406-1 4 2 197-6 Feb 14
979-3 7 0 14-3 965-0 933-7 6 7 432-4 4 5 15-1 417-3 415-8 4 3 199-8 Mar 13 e

1,011 -0 7 3 26-0 984-9 967-6 6 9 443-7 4 6 24-0 419-7 425-4 4 4 202-4 April 10
1,001 -9 7 2 23-7 978-2 984-0 7 1 439-5 4 5 22-1 417-4 434-0 5 5 205-5 May 8
1,082-9 7 8 96-1 986-9 1.021 -1 7 3 503-7 5 2 82-3 421 -4 446-9 4 6 207-4 June 12

1,209-3 8 7 150 3 1,059-0 1,072-5 7-7 602-7 6 2 131 -8 470-8 463-4 4 8 215-5 July 10
1,284-3 9 2 135-7 1,148-6 1,135-8 8 2 628 9 6 5 116-3 512-6 486-4 5 0 229-2 Aug 14
1,319-1 9 5 101 -2 1.217-9 1,201 -2 8 6 631 -0 6 5 95-1 535-9 506-7 5 2 242-7 Sep 11
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Vacancies at Employment Offices are only about a third of total vacancies
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UNEMPLOYMENT 0.0
Regions Z- * O

THOUSAND

month months
ended

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All 
leavers 
included 
In un
employed

Male Female Actual Seasonally adjusted

Number Percent Change 
since 
previous

Average 
change 
over 3

Male Female

SOUTH EAST
1976 ] 316 3 245 0 71 -3 14-7 42 5 5 2 3 301 -6 4 0 236-7 64-8
1977 I Annual 342 9 256-4 86-5 17-1 4*  5 5 7 2 8 325-8 4 3 247-3 78 4
1978 I[ averages 318 8 234-3 84-4 13-8 4 2 5 3 2 7 304 9 4 0 227-0 77 9
1979 J 282 2 205-6 76-6 10-8 3 7 4 7 2 4 271 -4 3 6 198 8 71 -1

1979 ISep 13 280 9 198-5 82 4 15-8 3 7 4 5 2 6 265-1 256-7 3 4 -2-9 -3-5 187 3 69-4

(Det 11* 274 6 195-6 79-0 8-5 3 6 4 4 2 5 266 0 259 2 3 4 2-5 -1 -8 189-4 69 8
Nov 8 269 5 193-6 75-9 5-5 3 6 4 4 2 4 264-0 258 5 3 4 -0-7 -0-4 189 3 69-2
IDec 6 267 6 194-1 73-6 4-1 3 5 4 4 2 3 263 5 260-3 3 4 1 8 1 2 190 3 700

1980 «Jan 10 294 3 214-1 80-3 3-9 3 9 4 8 2 5 290-4 267-4 3 5 7-1 2-7 194-4 73 0
I-eb 14 296 8 216-2 80-5 3-4 3 9 4 9 2 5 293-3 277-2 3 7 9-8 6-2 201 -8 75-4
Mar 13 e 292 4 213-4 79-0 2-8 3 9 4 8 2 5 289-7 282 6 3 7 5-4 7-4 205-5 77-1

April 10 299 0 218-8 80-2 6 3 3 9 5 0 2 5 292-7 289-4 3 8 6 8 7-3 210-4 79-0
May 8 297 5 218-0 79-4 6-5 3 9 4 9 2 5 291 -0 295-9 3 9 6-5 6-2 215-5 80-4
June 12 322 1 232 2 90-0 28-6 43 5 3 2 9 293-6 308-0 4 1 12-1 8-5 224-1 83 9

July 10 376 8 264-2 112-6 49-8 5 0 6 0 3 6 327-0 327-4 4 3 1’9-4 12-7 238-1 89-3
\ug 14 410 0 287-8 122-1 46-3 5-4 6 5 3 9 363-7 351 -8 4 6 24-4 18-6 255-7 96-1
Sep 11 421 7 296-5 125-2 35-3 56 6 7 4 0 386 5 371 -8 4 9 20-0 21 3 270-4 101 4

GREATER LONDON (included In South East)
1976 153 0 121-8 32-2 5-5 40 5 3 2 1 148-4 3 8 _ - — 118 6 29-8
1977 Annual 164 7 126-0 38-7 6-6 4 3 5 5 2 5 158-1 —— 4 1 — — 122-4 35-6
1978 averages 153 8 116-3 37-5 5-4 4 1 5 2 2 5 148-4 — 3 9 — — 113-2 35-1
1979 138 7 104-1 34-6 4-6 3 7 4 7 2 3 134-1 — 3 6 — 101 -0 32-3

1979 Sep 13 139 9 102-5 37-5 7-5 3 7 4 6 2 4 132-4 127-4 3 4 -1 -4 -1 P 96-1 31 -3

Oct 11 * 136 2 100-4 35-7 4-3 3 6 4 5 2 3 131 -8 128-0 3 4 0-6 -1 -2 96-5 31 -5
Nov 8 132 6 98-4 34-2 2-9 3 5 4 4 2 2 129-6 127-3 3 4 -0-7 -0-5 96-2 31 -1
Dec 6 130 9 97-5 33-4 2-3 3 5 4 4 2 2 128-6 128-1 3 4 0-8 0-2 96 3 31 -8

1980 Jan 10 143 4 106-7 36-8 1 -9 38 4 8 2 4 141 -5 131 -8 3 5 3-7 1 -3 98-2 33 6
Feb 14 144 6 107-7 36 9 1 -7 3 9 4 9 2 4 142-9 136-3 3 6 4-5 3-0 101 -5 34-8
Mar 13 e 144 5 107-7 36-8 1 -4 3 9 4 9 2 4 143-1 140-8 3 8 4-5 4-2 105-0 35 8

April 10 147 5 110-2 37-4 2-8 3 9 5 0 2 4 144-7 142-6 3 8 1 -8 3-6 105-9 36-7
May 8 148 5 111-0 37-5 3-1 4 0 5 0 2 4 145-4 147-1 ' 3 9 4-5 3-6 109-4 37-7
June 12 154 8 115-0 39-8 8-0 4 1 5 2 2 6 146-8 151 -5 4 0 4-4 3-6 112-7 38 8

July 10 179 3 129-3 50-0 18-5 4 8 5 8 3 3 160-9 160-3 4 3 8 8 5-9 118-7 41 -6
Aug 14 196 3 140-4 55-9 18-9 5 2 6 4 3 6 177-4 171 -2 4 6 10-9 8-0 126-4 44-8
Sep 11 204 8 146-4 58-4 16^5 5 5 6 6 3 8 189-3 181 -2 4 8 10-0 9-9 133 5 47-7

EAST ANGLIA
1976 ] 33 9 26-1 7-8 1 -6 4 8 6 1 2 8 32-2 4 6 25 2 70
1977 I Annual 37 7 28-2 9-5 2-1 5 3 6 4 3 4 35-6 5 0 __ __ 27-1 8-5
1978 [averages 35 9 26-1 9-8 1 -8 5 0 6 0 3 4 34-1 —— 4 7 — — 25 2 8-9
1979 J 32 4 23-1 9-3 1 -3 4 5 5 4 3 2 31 -1 ,— 4 3 — — 22 4 8-6

1979 Sep 13 30 3 20-7 9-6 1 8 4 2 4 8 3 3 28-5 29-2 4 0 -0-1 -0 3 20-9 8-3

Oct 11 * 30 3 20-9 9-5 1 -1 42 4 9 3 2 29-2 29-5 4 1 0-3 -0-1 21 -1 8-4
Nov 8 30 5 21 -2 9-4 0-6 4 2 4 9 3 2 29-9 29-7 4 1 0-2 0-1 21 -1 8 6
Dec 6 30 7 21 -5 9-2 0-5 4 2 5 0 3 2 30 2 29-7 4 1 — 0-2 21 -1 8 6

1980 Jan 10 34 1 24-2 9-8 0-4 4 7 5 6 3 4 33-6 31 -0 4 3 1 -3 0-5 21 -9 9-1
Feb 14 34 8 24 8 10-0 0-4 4 8 5 6 3 4 34-4 31 4 4 3 0-4 0-6 22-0 9-4
Mar 13 34 6 24-6 10-0 0-4 48 5 7 3 4 34-2 32-0 4 4 0-6 0-8 22-5 9 5

April 10 35 6 25-2 10-4 1 -0 4 9 5 9 3 6 34-6 33-0 4 6 1 -0 0-7 23-1 9-9
May 8 35 0 24-9 10-1 0-9 4 8 5 8 3 5 34-1 34-0 4 7 1 -0 0-9 23 9 10-1
June 12 37 2 26-1 11 -1 4-0 5 2 6 1 3 8 33-2 34-7 4 8 0-7 0-9 24 8 9-9

July 10 42 3 28-9 13-5 6-2 5 9 6 7 4 6 36-1 37-2 5 2 2-5 1 -4 26-7 10-5
Aug 14 45 4 31 -3 14-1 5-6 63 7 3 4 8 39-8 39-9 5 5 2-7 2-0 28 8 11 -1
Sep 11 46 4 32-2 14-2 4-3 6 4 7 5 4 9 42-1 42-2 5 8 2-3 2-5 30-6 11-6
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2e Q UNEMPLOYMENT
* O Regions

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERSPERCENTNUMBER UNEMPLOYED
Seasonally adjustedActualFemaleMaleAllFemaleMaleAll

Male FemaleNumber Percent

6 1

6 8
26-561 -1

Sep 131979

1980

36080-41979 Sep 13

19-548-21979 Sep 13

102 9 
111 8 
107 3 
95 4

94-3 
97 -7 

102-5

60-8
60-5
60 0

82- 7
83- 6
84- 4

53-5 
55-5 
55-0 
51 -5

52-8
55-3
55-2

66-3
70-8
75-6

22-3
26- 9
28-2
27- 0

26 4
26- 4
27- 2

29-1
29- 7
30- 0

36- 6
37- 1
38- 0

49-2
53-6
56-6

26-5
28-6
30-5

78-3
81 -9
76 3 
66-2

24-7 
29-9 
31 -0
29-3

97-6 
105-5 
101 -5 
90-9

109-0
118-7
129-3

75-3
78 6
73-3
63-5

60-3 
62-0 
62-1

95-0
90-2
85-7
83-2

70-8
74-8
78-2

85-5
88-2
90-8

51 -0 
51 2 
52-0

58-7
60-2
63-6

28-1
28-7
28-5

29-0
33- 4
34- 7
35- 9

39-1
41 -3 
43-0

44- 1
45- 8
47-6

16-0
19- 3
20- 6
19-9

19- 9
20- 0
20-4

21 -0
22-2
22-6

23 5
24- 3
25- 7

63-9
65- 1
66- 7

31 -4
33- 3
34- 5

July 10
Aug 14
Sep 11

July 10
Aug 14
Sep 11

April 10 
May 8 
June 12

Annual 
averages

Annual 
| averages

April 10 
May 8 
June 12

April 10 
May 8 
June 12

July 10
Aug 14
Sep 11

Change 
since 
previous 
month

Jan 10
Feb 14
Mar 13e

Oct 11 •
Nov 8
Dec 6

EAST MIDLANDS
1976 1
1977 [Annual
1978 | averages
1979 I

Oct 11
Nov 8
Dec 6

1980 Jan 10
Feb 14 
Mar 13

1980 Jan 10 
Feb 14 
Mar 13e

5-3 
6 3 
5-9 
4-5

6 1
5 4

Oct 11
Nov 8
Dec 6

3 8
4 5
4 6
4 3

School 
leavers 
included 
in un
employed

81
8 3

SOUTH WEST
1976
1977
1978
1979

WEST MIDLANDS
1976 1
1977
1978
1979

Average 
change 
over 3 
months 
ended

90 9 61 -8 29-1 5-7 5 5 6 3 4 2 85-3 87 6 5 3 -0-6 -0-5

92 6 62-7 29-9 3-2 5 6 6 4 4 4 89-4 87-2 5 2 -0-4 -0-6
93 8 63-7 30-1 2-3 5 6 6 5 4 4 91 -5 86 9 5 2 -0-3 -0-4
93 4 63-5 29-9 1 8 5 6 6 5 4 4 91 -7 87-2 5-2 0-3 -0-1

99 9 67-9 32-0 1 8 6 0 6 9 4 7 98-1 88-4 5 3 1 -2 0-4
100 6 68-6 32-0 1 -5 6 0 7 0 4 7 99-1 90-7 5-4 2-3 1 -3
97 8 67-1 30-7 1 -3 5 9 6 9 4 5 96-5 90-6 5-4 -0-1 1 -1

98 0 67-5 30-5 2-5 5 9 6 9 4 4 95-5 93 0 5 6 2-4 1 -5
94 3 65-4 28-9 2-1 5' 7 6 7 4 2 92-2 94-8 5-7 1 -8 1 -4

100 8 69-1 31 -7 12-1 6 1 7 1 4 6 88 7 96-7 5 8 1 -9 2-0

114 2 76-4 37-7 17-3 6 9 7 8 5 5 96-9 102-2 6 1 5-5 3-1
120 7 81 -1 39-6 14-8 7 2 8 3 5 8 105-9 108-1 6-5 5-9 4-4
122 8 82-9 39-9 10-7 7-4 8 5 5 8 112-1 112-7 6 8 4-6 5*3

133 1 99-6 33-5 9-0 58 7 0 3 9 124-0 __ 5 4 — —
134 3 95-1 39-2 10-6 5 8 6 7 4 3 123-6 5-3 — —
130 4 90-3 40-1 10-0 5 6 6 3 4 4 120-3 — 5-1 •
128 1 87-6 40-4 8-6 5 5 6 2 4 4 119-5 — 5-1 — . —

135 2 890 46-3 13-1 5 8 6 3 5 0 122-1 116-4 5 0 1 -6 -0-1

130 0 87-1 42-9 7-5 5 6 6 2 4 6 122-5 119-3 5 1 2-9 0-9
127 6 86-1 41 5 5-3 5 5 6 1 4 5 122-3 120-7 5 2 1 -4 2-0
126 3 860 40-3 3-9 5 4 6 1 4 4 122-3 122-4 5 2 1 -7 2-0

133 3 91 -0 42-3 3-7 5 7 6 5 4 6 129-5 124-6 5 3 2-2 1 -8
135 3 92-1 43-3 2-9 5 8 6 5 4 7 132-4 129-5 5-5 4-9 2-9
136 9 93-1 43-8 2-6 5 9 6 6 4 7 134-3 133-8 5-7 4-3 3-8

143 0 97-4 45-6 5-1 6 1 6 9 4 9 137-9 138-4 5 9 4-6 4-6
145 4 98-9 46-5 5-0 6 2 7 0 5 0 140-4 143-5 6 1 5-1 4-7
159 1 107-3 51 -8 13-4 6 8 7 6 5 6 145-7 150-1 6 4 6-6 5-4

196 0 128 6 67-4 35 3 8 4 9 1 7 3 160-7 158-2 6 8 8-1 6-6
211 1 138-9 72-2 32-4 9 0 9 9 7 8 178-7 172-3 7-4 14-1 9-6
219 4 145-8 73-5 26-1 9 4 10 4 7 9 193-3 185-9 8 0 13-6 11 -9

73 6 55-7 17-9 4-2 4- 7 5 8 2 9 69-4 4 4 — —
79 8 58-1 21 -7 50 5 0 6 0 3 4 74-8 — 4-7 — —
80 2 57-3 22-9 4-5 5 0 6 0 3 6 75-7 — 4-7 —
75 3 53-6 21 -8 3-7 4-7 5 6 3 4 71 -6 —.. 4 4 — ■ —

74 1 50-9 23-3 4-8 4 6 5 3 3 6 69-3 67-7 4 2 0-1 -0-9

73 8 51 -4 22 3 2-7 4 6 5 4 3 4 71 -1 70-9 4 4 3-2 0-8
72 8 51 -4 21 -5 1 -7 4 5 5 4 3 3 71 -1 71 -2 4 4 0-3 1 -2
73 8 52-6 21 -2 1 -3 4 6 5 5 3 3 72-5 72-4 4-5 1 -2 1 -6

79 7 57-0 22-7 1 3 5 0 5 9 3 5 78-4 73-8 4 6 1 -4 1 -0
82 1 59-0 23-2 1 -0 5 1 6 1 3 6 81 -1 77-5 4 8 3-7 2-1
80 7 57-7 23-0 0-9 5 0 6 0 3 6 79-8 77-8 4 8 0-3 1 -8

85 4 61 -1 24 3 2-6 5 3 6 4 3 8 82-8 82-2 5 1 4-4 2-8
85 3 60-9 24-4 2-4 5 3 6 3 3 8 83 0 84-5 5 3 2-3 2-3
99 5 69-0 30-5 13-6 6-2 7 2 4 7 85-9 89-3 5-6 4-8 3-8

112 4 75-9 36-5 19-4 7 0 7 9 5-6 93-0 92-8 5 8 3-5 3-5
118 1 80-2 380 15-9 7*  4 9 4 5 9 102-2 99-4 6 2 6-6 5 -0
120 9 82-7 38-2 12-3 7-5 8-6 5-9 108-6 106-1 6 6 6-7 5-6

UNEMPLOYMENT Q.Q
Regions O

THOUSAND

PERCENT UNEMPLOYED EXCLUDING SCHOOL LEAVERSNUMBER UNEMPLOYED

All Male Female School 
leavers 
included 
in un
employed

All Male Female Actual Seasonally adjusted

Number Percent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

YORKSHIRE AND HUMBERSIDE
1976 1 114 0 86-5 27-5 8-1 5 5 6 8 3 4 105-9 5 1 82-3 23-6
1977 | Annual 120 8 87-3 33-5 9-3 5 8 6 8 4 1 111 -5 5 3 82-8 28-6
1978 | averages 125 8 89-0 36-8 9-2 SO 7 0 4 4 116-6 5 5 84-5 32-0
1979 J 121 1 83-7 37-4 8-1 5 7 6 6 4 4 113-0 5 3 79-7 32-9

1979 Sep 13 122 6 81 -1 41 -4 12-2 5 8 6 4 4 9 110-4 107-9 5 1 -0-8 -0-6 75-3 32-6

Oct 11 * 119 1 79-9 39-1 6 8 5 6 6 3 4 6 112-3 109-8 5 2 1 -9 -0-2 76-6 33-2
Nov 8 117 1 79-5 37-7 4-6 5 5 6 3 4 5 112-6 110-7 5 2 0-9 0-7 77-2 33-5
Dec 6 117 8 81 0 36-8 3-5 5 6 6 4 4 4 114-3 112-2 5 3 1 -5 1 -4 78-2 34-0

1980 Jan 10 127 7 88-4 39-3 3-5 6 1 7 0 4 7 124-2 116-6 5 5 4-4 2 3 80-9 35-7
Feb 14 130 5 90-9 39-7 2-9 62 7 2 4 7 127-6 121 -4 5 8 4-8 3-6 84-6 36-8
Mar 13e 131 4 91 -8 39-7 2-5 62 7 2 4 7 128-9 126-2 6 0 4-8 4-7 88-1 38-1

April 10 136 6 95-1 41 -6 6-4 6 5 7 5 4 9 130-3 129-9 6 2 3-7 4-4 91 -0 38-9
May 8 135 4 94 2 41 -1 5-5 6 4 7 4 4 9 129 8 132-5 6 3 2-6 3-7 92-6 39-9
June 12 151 6 102-9 48-7 19-8 7 2 8 1 5 8 131 -8 137-3 6 5 4-8 3-7 96-0 41 -3

July 10 176 1 116-1 59-9 32-2 8 3 9 2 7 1 143-9 145-9 6 9 8-6 5-3 102-1 43-8
Aug 14 185 4 123-4 62-0 29-2 8 8 9 7 7 4 156-3 153-5 7 3 7-6 7-0 108-0 45-5
Sep 11 189 2 127-6 61 -6 23-5 9 0 10 1 7 3 165-6 161 -4 7 6 7-9 8-0 114-4 47-0

NORTH WEST t

1976 1 197 0 159-4 46-6 14-4 6 9 8 9 4 1 182-6 __ 6 4 __ 142-3 40-2
1977 [Annual 212 0 153-5 58-5 17-7 7*  4 9 0 5 0 194-2 __ 6 8 __ __ 144-1 50-1
1978 | averages 213 5 150-5 63-1 16-8 7 5 8 9 5 4 196-7 — 6 9 __ 141 -6 55-0
1979 J 203 5 140-7 62-8 13-7 7 1 8 4 5 3 189-8 — 6 6 — 133-0 56-2

1979 Sep 13 207 0 139-1 67-9 18-7 7 3 8 3 5 7 188-2 183-9 6 4 -0-7 -0-7 128-0 55-9

Oct 11 * 201 0 136-1 64-9 1 •6 7 0 8 2 5 5 189-4 187-2 6 6 3-3 0-6 129-8 57-4
Nov 8 199 2 135-8 63-4 3-5 7 0 8 1 5 4 190-6 187-5 6 6 0-3 1 -0 130-4 57-1
Dec 6 199 3 137-2 62-1 5-8 7 0 8 2 5 2 192-5 190-1 6 7 2-6 2-1 132-6 57-5

1980 Jan 10 215 5 148-0 67-5 6-6 7 6 8 9 5 7 208-9 198-9 7 0 8-8 3-9 137-3 61 -6
Feb 14 217 9 150-3 67-6 5-6 7 6 9 0 5 7 212-3 204 6 7 2 5-7 5-7 141 -4 63-2
Mar I3e 218 6 150-8 67-8 4-7 7 7 9 0 5 7 214-0 212-2 7 4 7-6 7-4 146-3 65-9

April 10 226 4 156-1 70-3 3-2 7 9 9 4 5 9 218-1 217-1 7 6 4-9 6-1 149-8 67-3May 8 226 3 155-6 70-6 7-7 7*  9 9 3 6 0 218-6 222-4 7 8 5-3 5-9 152-8 69-6
June 12 251 3 170-3 81 -0 30-6 8 8 10 2 6 9 220-7 228-3 8 0 5-9 5-4 158 0 70-3

July 10 283 8 187-9 95-9 4t3-6 10 0 11 3 8 1 240-2 238 8 8 4 10-5 7-2 164-7 74-1Aug 14 297 8 198-5 99-3 38-4 10 4 11 9 8 4 259-5 253-9 8 9 15-1 10-5 175-5 78-4Sep 11 300 1 201 -4 98-7 3( •0 10 5 12 1 8 3 270-1 263-1 9 2 9-2 11 -6 182-6 80-5

NORTH
1976 101 3 74-3 26-9 3-6 7 5 8 8 5 2 92-6 6 8 ___ i-.'w 69-6 23-01977 Annual 114 2 80-2 34-0 10-3 8 3 9 5 6 4 104-0 __ 7 6 __ ___ 75-1 28-91978 averages 121 6 84-7 36-9 10-3 8 8 10 1 6 9 111 -3 8 1 __ 79-5 31 -91979 119 0 82-1 36-9 8-7 8 6 9 8 6 7 110-3 — 8 0 — — 77-3 32-7
1979 Sep 13 120 3 79-9 40-4 12-1 8-7 9 6 7 4 108-2 107-5 7 8 0-6 -0-2 74-6 32-9

Oct 11 * 117 2 79-0 38 2 7-5 8 5 9 5 7 0 109-7 108-8 7 9 1 -3 0-2 75-7 33-1Nov 8 117 0 79-8 37-2 5-7 8 5 9 6 6 3 111 -2 109-3 7 9 0-5 0-8 76-1 33-2Dec 6 117 7 81 -2 36-6 4-7 8 5 9 7 6 7 113-1 110-7 8 0 1 -4 1 -1 77-2 33-5
1980 Jan 10 125 8 -87-1 38-7 4-8 9-1 10 4 7 1 121 -0 114-5 8 3 3-8 1 -9 79-5 35-0Feb 14 128 0 89-1 38 9 3-8 9 3 10 7 7 1 124 2 119-0 8 6 4-5 3-2 82-6 36-4Mar 13e 127 1 88-7 38-4 3-3 9-2 10 6 7 0 123-8 121 -1 8 8 2-1 3-5 84-2 36-9

April 10 132 3 92-4 39-9 5-9 9 6 111 7 3 126-4 126-0 9 1 4-9 3-8 88 3 37-7May 8 128 9 90-1 38-7 4-6 9 3 10 8 7 1 124-3 127-5 9 2 1 -5 2-8 89-1 38-4June 12 142 7 96-8 45-9 19-2 10 3 11 6 8 4 123-5 128-1 9 3 0-6 2-3 89-3 38-8
July 10 157 2 104-7 52-5 26-5 114 12 5 9 6 130-7 132-3 9 6 4 2 2-1 92-8 39-5Aug 14 160 7 107-8 52-9 23-9 116 12 9 9 7 136-8 137-2 9 9 4-9 3-2 96-3 40-9Sep 11 161 8 108-9 52-9 18-8 117 13 0 9 7 143-0 141 -2 10 2 4-0 4-4 99-7 41 -5
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2-3 UNEMPLOYMENT
Regions

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERSPERCENTNUMBER UNEMPLOYED
Seasonally adjustedActualFemaleMaleFemaleMaleAll

FemaleMaleNumber Average 
change 
over 3 
months 
ended

Percent Change 
since 
previous 
month

School All 
leavers 
included 
in un
employed

WALES
19-5
25-2
28-4
28-7

30-8

1976 1 78 1
86 3
91 5
87 1

86 5

58-6
61 -1
63-1
58-3

55-7

1977 [Annual
1978 (averages
1979 J

1979 Sep 13

Oct 11 • 85 8 55-4 30-4
Nov 8 85 2 55-4 29-8
Dec 6 85 2 55-9 29-2

1980 Jan 10 90 9 59-9 30-9
Feb 14 92 1 61 -3 30-8
Mar 13 92 0 61 -6 30-4

April 10 97 4 65-9 31 -5
May 8 97 0 65-4 31 -6
June 12 99 1 66-6 32-4

July 10 116 8 75‘9 41 -0
Aug 14 122 6 80-7 41 -9
Sep 11 126 9 84-8 42-1

SCOTLAND
1976 1 154 4 111-5 430
1977 [Annual 182 8 125-7 57-1
1978 [ averages 184 7 123-7 61 0
1979 J 181 5 118-7 62-8

1979 Sep 13 177 2 113-7 63-5

5-7 7 3 8-8 4 9 72-4
7-0 80 9 2 6 1 79-3
7-3 8 4 9 5 6 7 84-2
6-0 80 8 9 6 7 81 -0

8-9 80 8 5 7 2 77-6

5-7 7 9 8 5 7 1 80-1
4-2 7 9 8 5 7 0 81 0
3-3 7 9 8 5 6 8 81 -9

3-2 84 9 2 7 2 87-6
2-7 8 5 9 4 7 2 89-3
2-5 8 5 9 4 71 89-5

4-6 9 0 101 7 4 92-8
5-0 9 0 10 0 7 4 92-0
7-4 9 0 10 2 7 4 91 -7

19-3 10 8 11 6 9 8 97-6
17-9 11 3 12 3 9 8 104-7
14-1 117 13 0 9 8 112-8

9-9 7 0 8 5 4 8 144-5
14-5 8 1 9 5 6 1 168-3
14-1 8 2 9 4 6 5 170-7
12-5 8 0 9 1 6 6 168-9

12-9 7 8 8 7 6 7 164-4

Oct 11 * 178 5 114-6 63-9 9-5 7 9 8 8 6 7 169-0
Nov 8 179 5 115-6 63-9 7-1 7 9 8 9 6 7 172-5
Dec 6 180 3 117-8 62-5 5-8 8 0 9 0 6-5 174-4

1980 Jan 10 203 2 132-6 70-6 13-3 9 0 10 2 7 4 189-9
Feb 14 203 8 133-0 70-8 10-8 9 0 10 2 7-4 193-0
Mar 13e 200 1 130-4 69-7 8-4 8 9 10 0 7-3 191 -7

April 10 201-1 131 -7 69-4 7-5 8 9 10 1 7 3 193-5
May 8 196 3 128-3 68-0 6-1 8 7 9 8 7-1 190-3
June 12 223 2 142-7 80-5 29-7 9 9 10 9 8 5 193-4

July 10 236 3 150-6 85-7 32-5 10 5 11 5 9 0 203-8
Aug 14 241 3 154-6 86-7 27-7 10 7 11 8 9 1 213-6
Sep 11 240 9 156-2 84-7 21-1 10 7 12 0 8 9 219-8

nun i
1976 1

nunn inttnnw
54 9 37-5 17-4 4-3 10 0 11 4 8 0 50-5

1977 Annual 60 9 41 -8 19-2 5-6 110 12 7 8-5 55-3
1978 I averages 65 4 45-0 20-4 5-7 115 13 5 8 7 59-7
1979 64 9 44-3 20-7 5-2 113 13 4 8-4 59-7

1979 Sep 13 69 6 45-8 23 8 8-3 12 1 13 8 9 7 61 -3

Oct 11 64 8 43-0 21 -8 5-3 11 3 13 0 8 9 59-5
Nov 8 62 9 42-4 20-5 4-2 10 9 12 8 8 4 58-7
Dec 6 63 4 43-4 20-0 3-5 110 13 1 8 2 59-9

1980 Jan 10 66 2 45-7 20-5 3-3 115 13 8 8 4 62 9
Feb 14 66 9 46-3 20-6 3 0 116 14 0 8 4 64-0
Mar 13 66 3 45-8 20-4 2-5 115 13 8 8 3 63-8

April 10 68 3 47-1 21 -2 3-7 11 8 14 2 8 6 64-6
May 8 67 8 46-7 21 -1 3-7 118 14 1 8 6 64-2
June 12 73 0 49-5 23-5 80 12 7 14 9 9 6 65-0

July 10.
Aug 14
Sep 11

84 7 55-3 29 3 13-4 14 7 167 12 0 71 -3
88 1 58-0 30-1 12 9 15 3 17 5 12 3 75-2
89 3 59-7 29-7 11-0 15 5 18 0 12 1 78-3

6 8
7 4
7 8
7 5

55-6
57-6
59-6
55-2

16-9 
21 8
24- 6
25- 5

77-7 7 2 0-2 -0-5 52-2 25-5

78-2 7 2 0-5 -0-2 52-4 25-8
78-6 7 3 0-4 0-4 52-7 25-9
79-2 7 3 0-6 0-5 52-8 26-4

82-2 7 6 3-0 1 -3 54-3 27-9
85-5 7 9 3-3 2-3 57-0 28-5
87-8 8 1 2-3 2-9 59-0 28-8

91 -9 8 5 4-1 3-2 62-6 29-3
93-1 8 6 1 -2 2-5 63-2 29-9
95-6 8 8 2-5 2-6 65-1 30-5

99-4 9 2 3-8 2-5 67-7 31 -7
104-7 9 7 5 3 3-9 72-0 32-7
111 -8 10 3 7-1 5-4 77-8 34-0

—

6 5
7 5
7 6
7 4

—
—

105-9 
117-7 
115-8 
111 -1

38-6
50-6
54-8
57-1

167-3 7 4 1 -3 0-7 109-5 57-8

169-5 7 5 2 2 1 -0 110-7 58-8
169-7 7 5 0-2 1 -2 111 -0 58-7
170-5 7 5 0-8 1 -1 111 -8 58-7

175-7 7 8 5-2 2-1 114-6 61 -1
182-3 8 1 6-6 4-2 118-8 63-5
184-8 8 2 2-5 4-8 120-3 64-5

191 -6 8 5 6-8 5-3 125-5 66-1
194-1 8 6 2-5 3-9 127-1 67-0
198-8 8 8 4-7 4-7 130-5 68-3

205-2 9 1 6-4 4-5 135-2 70-0
211 -8 9 4 6-6 5-9 139-3 72-5
220-2 9 7 8-4 7-1 146-4 73-8

__ 9 3 ■■■ — 35-2 15j4
-■ 10 0 — 38-8 16-6
__ 10 5 — 41 -8 17-9
— ■ 10 4 — — 41 -3 18-5

59-5 10 3 0-3 0-4 40-5 19-0

60-5 10 5 1 -0 0-4 41 -1 19-4
60-1 10 4 -0-4 0-3 41-1 19-0
60-9 10 6 0-8 0-5 42-0 18-9

61 -3 10 6 0-4 0 3 42-3 19-0
63-2 11 0 1 -9 1 -0 43-5 19-7
64-0 11 1 0-8 1 -0 43-9 20-1

65-1 11 3 1 -1 1 3 44-4 20-7
65-8 11 4 0-7 0-9 44-8 21 -0
67-1 11 6 1 -3 1 -0 45-7 21 -4

69-8 12.1 2.7 1 -6 47-6 22-2
73-2 12 7 3-4 2-5 50-0 23 2
76-5 13 3 3-3 3-1 52-7 23-8

See footnotes to table 2.1
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UNEMPLOYMENT
Area statistics 2-4

Unemployment In regions by assisted area status!, in certain employment office areas and in counties at September 11,1980
Male Female All 

unemployed
Rate

ASSISTED REGIONS per cent

South West
SDA
Other DA
IA
Unassisted
All

West Midlands
IA
Unassisted
AH

East Midlands
SDA
Other DA
IA
Unassisted
All

Yorkshire and Humberside
SDA
Other DA
IA
All

North West
SDA
Other DA
IA
All

North
SDA
Other DA
IA
All

Wales
SDA
Other DA
IA
All

Scotland
SDA
Other DA
IA
All

3.368 
14,666 
6,658 

58,251 
82,943

1,207
7,757
2,665

28,228
39,857

4,575 
22,423 
9,323 

86,479 
122,800

862 404 1,266
144,960 73,124 218,084
145,822 73,528 219,350

4,134 1,544 5,678
14,719 6,486 21,205
63,825 30,204 94,029
82,678 38,234 120,912

31,277 14,310 45,587 10 9
96,316 47,281 143,597 8 5

127,593 61,591 189,184 90

69,911 32,774 102,685 14 8
10,772 6,561 17,333 12 5

120,715 59,404 180,119 8 9
201,398 98,739 300,137 10 5

61,142 27,765 88,907 12 8
36,216 18,353 54,569 12 3
11,518 6,778 18,296 8 3

108,876 52,896 161,772 117

27,142 13,114 40,256 14 5
42,181 20,910 63,091 11 4
15,508 8,032 23,540 9 8
84,831 42,056 126,887 117

103,677 56.070 159,747 13 1
20,649 12,438 33,087 10 2
31,879 16,225 48,104 6 8

156,205 84,733 240,938 10 7

UNASSISTED REGIONS

South East
East Anglia

296,537
32,240

125,201
14,193

421,738 5 6
46,433 6 4

GREAT BRITAIN
SDA 265,240 130,930 396,170 13 6Other DA 159,895 81,873 241,768 11 2IA 298,175 147,275 445,450 8 4Unassisted 595,813 270,950 866,763 6 6All 1,319,123 631,028 1,950,151 83
orthern Ireland 59,653 29,672 89,325 15 5

Local areas (by region) 
South East
•Aidershot' 
Aylesbury 
Basingstoke

•Bedford 
•Braintree 
•Brighton 
•Canterbury 
•Chatham 
•Chelmsford 
•Chichester 
Colchester

•Crawley 
•Eastbourne 
•Guildford 
•Harlow ’ 
•Hastings 
•Hertford 
•High Wycombe 
•Hitchin 
•Luton
Maidstone

•Newport (loW) 
•Oxford 
•Portsmouth 
•Ramsgate 
•Reading 
•Slough 
•Southampton 
•Southend-on-Sea 
•St. Albans 
Stevenage

•Tunbridge Wells 
•Watford 
•Worthing

2,601 1,301 3,902 4 6
1,306 759 2,065 4 6
1,390 865 2,255 4 8
2,620 1,481 4,101 4 9
1,500 744 2,244 6 5
7,334 2,629 9,963 7 2
1,944 862 2,806 6 9
7,380 3,895 11,275 9 6
2,306 966 3,272 4 8
1,830 725 2,555 5 3
2,742 1,382 4,124 6 9
3,807 1,756 5,563 3 4
1,498 412 1,910 4 5
2,729 1,095 3,824 4 2
3,006 1,486 4,492 6 1
2,590 961 3,551 8 2

882 434 1,316 3 3
2,636 1,153 3,789 4 1
1,969 944 2,913 5 5
5,870 3,042 8,912 6 6
2,593 1,169 3,762 4 7
1,969 737 2,706 6 5
6,345 3,272 9,617 5 4

10,542 4,928 15,470 7 7
2,396 1,002 3,398 9 4
5,618 2,295 7,913 4 7
3,239 1,531 4,770 3 9
8,415 3,992 12,407 5 6

13,387 5,069 18,456 9 4
2,164 942 3,106 3 4
1,473 793 2,266 5 7
2,743 1,047 3,790 4 5
3,248 1,452 4,700 3 8
2,301 761 3,062 5 1

East Anglia
Cambridge 
Great Yarmouth 

•Ipswich
Lowestoft 

•Norwich
Peterborough

South West
Bath 

•Bournemouth 
•Bristol 
•Cheltenham 
•Chippenham 
•Exeter 
Gloucester 

•Plymouth 
•Salisbury 
Swindon 
Taunton 

•Torbay 
•Trowbridge 
•Yeovil

West Midlands
•Birmingham 
Burton-upon-T rent

•Coventry 
•Dudley/Sandwell 
Hereford

•Kidderminster 
Leamington

•Oakengates 
Redditch 
Rugby 
Shrewsbury 

•Stafford 
•Stoke-on-Trent 
•Walsall 
•Wolverhampton 
•Worcester

East Midlands 
•Chesterfield 
•Coalville
Corby 

•Derby
Kettering 

•Leicester
Lincoln 
Loughborough 
Mansfield

•Northampton 
•Nottingham 
•Sutton-in-Ashfield

Yorkshire and Humberside 
•Barnsley 
•Bradford 
•Castleford 
•Dewsbury 
•Doncaster
Grimsby 

•Halifax
Harrogate 
Huddersfield 

•Hull
Keighley 

•Leeds 
•Mexborough
Rotherham

•Scunthorpe 
•Sheffield 
•Wakefield 
York

North West 
•Accrington 
•Ashton-under-Lyne 
•Birkenhead 
•Blackburn 
•Blackpool 
•Bolton 
•Burnley 
•Bury
Chester 

•Crewe 
•Lancaster 
•Leigh 
•Liverpool 
•Manchester 
•Nelson 
•Northwich 
•Oldham 
•Preston 
•Rochdale 
Southport 
St. Helens 

•Warrington 
•Widnes 
•Wigan

Male Female All 
unemployed

Rate

per cent

2,169 997 3,166 3 6
1,858 572 2,430 6 5
4,328 1,963 6,291 5 8
1,731 769 2,500 8 6
5,602 2,222 7,824 6 1
3,595 1,673 5,268 7 7

2,425 982 3,407 6 9
6,503 2,466 8,969 6 3

16,120 7,037 23,157 7 1
2,616 1,216 3,832 5 3
1,077 667 1,744 6 1
3,014 1,313 4,327 6 0
2,957 1,704 4,661 7 0
8,559 4,878 13,437 10 9
1,512 1,149 2,661 6 6
4,435 2,285 6,720 8 1
1,533 674 2,207 5 3
4,305 1,614 5,919 8 4
1,053 627 1,680 6 1
1,435 917 2,352 5 7

47,953 21,949 69,902 10 0
1,500 783 2,283 6 1

16,924 9,439 26,363 10 9
18,450 8,705 27,155 8 9

1,651 952 2,603 6 9
2,428 1,456 3,884 9 6
2,030 1,259 3,289 6 5
5,164 3,040 8,204 13 7
2,058 x 1,407 3,465 10 0
1,568 1,173 2,741 8 9
1,796 868 2,664 6 4
2,077 1,062 3,139 5 7

11,131 5,586 16,717 8 1
11,478 6,477 17,955 10 6
10,869 5,530 16,399 11 2
3,826 1,595 5,421 7 5

4 746 2,261 7,007 8 3
1,826 801 2,627 5 8
4,134 1,544 5,678 18 0
5,779 2,751 8,530 5 7
1,907 859 2,766 9 1

11,988 5,825 17,813 7 6
3,896 1,979 5,875 9 0
1,528 957 2,485 5 6
3,875 1,394 5,269 8 5
4,683 2,218 6,901 6 4

18,611 7,490 26,101 7 6
1,685 489 2,174 6 1

5,441 3,039 8,480 10 3
12,514 5,363 17,877 10 5
3,686 2,019 5,705 8 9
4,572 1,656 6,228 9 5
7,536 4,804 12,340 11 0
5,338 1,871 7,209 9 4
4,389 2,056 6,445 8 2
1,298 528 1,826 52
5,380 3,131 8,511 9 4

14,738 6,261 20,999 11 4
1,766 976 2,742 9 0

18,983 9,129 28,112 8 2
2,782 1,712 4,494 15 3
4,379 2,352 6,731 10 4
4,040 2,114 6,154 9 5

16,222 6,798 23,020 7 8
4,123 2,087 6,210 8 5
3,173 1,727 4,900 5 7

1,723 973 2,696 9 2
5,560 2,951 8,511 8 9

14,764 7,587 22,351 14 1
4,744 2,239 6,983 10 1
5,752 2,521 8,273 7 6
7,480 3,924 11,404 10 2
2,452 1,677 4,129 8 2
3,612 1,979 5,591 8 8
3,279 1,510 4,789 9 0
2,489 1,707 4,196 6 3
2,902 1,296 4,198 8 9
2,762 1,814 4,576 10 7

50,583 22,103 72,686 15 2
43,867 17,501 61,368 8 6

1,523 895 2,418 9 2
2,033 1,450 3,483 8 8
5,782 2,941 8,723 8 9
8,158 4,821 12,979 8 7
3,720 1,959 5,679 11 3
2,475 1,416 3,891 11 7
5,263 2,759 8,022 12 2
4,855 2,741 7,596 9 4
4,564 3,084 7,648 13 5
5,509 3,802 9,311 12 8
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2-4 UNEMPLOYMENT
Area statistics

Unemployment in regions by assisted area status!, in certain employment office areas and in counties at September 11,1980

North
•Alnwick 
Carlisle

•Central Durham 
•Consett
•Darlington and S/West 

Durham
•Furness 
Hartlepool

•Morpeth 
•North Tyne 
•Peterlee 
•South Tyne 
•Teesside 
•Wearside 
•Whitehaven 
•Workington

Wales 
•Bargoed 
•Cardiff 
•Ebbw Vale 
•Llanelli 
•Neath 
•Newport 
•Pontypool 
•Pontypridd 
•Port Talbot 
•Shotton 
•Swansea 
•Wrexham

Scotland
•Aberdeen 
•Ayr 
•Bathaate 
•Dumbarton 
•Dumfries
Dundee 

•Dunfermline 
•Edinburgh 
•Falkirk 
•Glasgow 
•Greenock 
•Irvine
Kilmarnock 

•Kirkcaldy 
•North Lanarkshire 
•Paisley 
•Perth 
•Stirling

Northern Ireland
Armagh 

•Ballymena 
•Belfast 
•Coleraine
Cookstown 

•Craigavon 
•Downpatrick 
Dungannon 
Enniskillen 

•Londonderry
Newry 
Omagh 
Strabane

cent

Male Female All 
unemployed

Rate

698 425 1,123 
4,079

per 
10 4

2,683 1,396 7 8
4,728 2,697 7,425 10-7
3,316 1,596 4,912 15 5

5,237 2,794 8,031 9 7
2,365 1,732 4,097 9 2
4,867 2,066 6,933 15 9
4,572 2,430 7,002 11 1

18,835 8,121 26,956 9 9
2,191 1,357 3,548 13 0

17,361 7,916 25,277 14 0
21,325 9,705 31,030 13 7
14,572 6,709 21,281 15 1

1,770 1,181 2,951 10 0
1.862 1,399 3,261 10 4

2,671 1,588 4,259 16 4
14,751 6,139 20,890 10 5
3,212 1,637 4,849 16 9
2,564 2,142 4,706 12 7
2,064 1,286 3,350 12 5
7,261 3,303 10,564 11 7
3,564 2,048 5,612 11 1
5,278 3,108 8,386 12 3
6,618 3,288 9,906 12 2
5,412 2,056 7,468 15 3
7,721 4,295 12,016 11 2
4,735 2,157 6,892 152.

4,195 1,873 6,068 4 6
3,411 1,829 5,240 11 4
3,881 2,797 6,678 13 4
2,959 1,714 4,673 15 4
1,811 1,210 3,021 8 5
7,458 4,588 12,046 12 3
2,793 2,129 4,922 9 2

14,680 6,434 21,114 7 4
3,901 2,696 6,597 9 4

51,137 22,999 74,136 12 5
4,626 2,384 7,010 13-6
4.413 2,498 6,911 16 9
3,211 1,629 4,840 13 5
4,141 2,789 6,930 10 4

14,113 10,031 24,144 15 9
6,610 3,933 10,543 11 0
1,624 767 2,391 6 2
2,716 1,671 4,387 9 1

1,313 673 1,986 15 6
4,761 2,798 7,559 16 0

25,284 13,530 38,814 12 7
3,525 1,491 5,016 19 4
1,092 535 1,627 26 8
3,726 2,181 5,907 14 1
2,051 1,070 3,121 17 6
2,038 972 3,010 27 7
2,122 1,093 3,215 19 8
6,455 2,514 8,969 21 4
3,521 1,313 4,834 25 9
1,657 889 2,546 19 6
2,108 613 2,721 29 4

Counties (by region) 
South East

Bedfordshire 8,223 4,426 12,649 6 0
Berkshire 9,865 4,271 14,136 4 5
Buckinghamshire 6,808 3,470 10,278 5 4
East Sussex 11,219 3,984 15,203 6 9
Essex 26,185 10,856 37,041 7 6
Greater London (GLC area) 146,430 58,380 204,810 5 5
Hampshire 23,911 11,510 35,421 6 1
Hertfordshire 12,078 5,476 17,554 4-1

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates 
at sub-regional level are the mid-1977 estimates of employees in employment plus 
the unemployed. National and regional rates are based on mid-1979 estimates.

Male

Isle of Wight 1,969
Kent 25,964
Oxfordshire 7,646
Surrey 8,915
West Sussex 7,324

East Anglia
Cambridgeshire 8,945
Norfolk 13,349
Suffolk 9,946

South West
Avon 20,988
Cornwall 9,620
Devon 19,597
Dorset 8,673
Gloucestershire 8,772
Somerset 6,416
Wiltshire 8,877

West Midlands
West Midlands Metropolitan 94,971
Hereford and Worcester 11,958
Salop 8,904
Staffordshire 21,662

tWarwickshire 8,327

East Midlands
Derbyshire 18,947
Leicestershire 17,064
Lincolnshire 10,703
Northamptonshire 12,605
Nottinghamshire 23,719

Yorkshire and Humberside
South Yorkshire Metropolitan 37,021
West Yorkshire Metropolitan 55,761
Humberside 25,714
North Yorkshire 9,097

North West
Greater Manchester Metropolitan 76,197
Merseyside Metropolitan 72,260
Cheshire 20,745
Lancashire 32,196

North
Cleveland 26,192
Cumbria 9,955
Durham 18,197
Northumberland 6,601
Tyne and Wear Metropolitan 47,931

Wales
Clwyd 13,019
Dyfed 7,362
Gwent 15,241
Gwynedd 5,926
Mid-Glamorgan 15,750
Powys 1,424
South Glamorgan 13,035
West Glamorgan 13,074

Scotland
Borders 1,265
Central 6,617
Dumfries and Galloway 3,246
Fife 7,661
Grampian 6,715
Highlands 4,638
Lothians 18,843
Orkneys 321
Shetlands 176
Strathclyde 94,753
Tayside 11,048
Western Isles 922

Female All 
unemployed

Rate

737 2,706
per cent 

6 5
11,706 37,670 7 2
3,934 11,580 5 7
3,586 12,501 4 2
2,865 10,189 4 1

4,287 13,232 5 9
5,321 18,670 7 1
4,585 14,531 6 3

9,217 30,205 7 3
4,235 13,855 10 0
9,365 28,962 8 7
3,647 12,320 6 1
4,816 13,588 6 6
3,357 9,773 6 3
5,220 14,097 7 0

45,001 139,972 10 1
6,460 18,418 81
4,838 13,742 10 3

11,896 33,558 8 5
5,333 13,660

8,462 27,049 6 7
8,779 25,843 7 1
5,529 16,232 8 0
5,686 18,291 0 7
9,778 33,497 7 6

19,175 56,196 9 5
26,614 82,375 8 9
11,096 36,810 10 4
4,706 13,803 5 9

35,703 111,900 9 2
33,141 105,401 14 6
12,684 33,429 9 1
17,211 49,407 9 0

11,771 37,963 141
6,364 16,319 8 3
9,920 28,117 11 2
3,601 10,202 10 3

21,240 69,171 12 4

5,492 18,511 14 1
4,417 11,779 10 6
7,681 22,922 12 4
2,451 8,377 10 6
8,987 24,737 12 8

705 2,129 7 6
5,232 18,267 10 5
7,091 20,165 11 7

596 1,861 4 8
4,367 10,984 9 3
2,194 5,440 9 7
5,429 13,090 9 6
3,667 10,382 5 6
2,215 6,853 8 7
9,410 28,253 8 2

141 462 7 5
80 256 2 9

49,775 144,528 131
6,624 17,672 10 2

235 1,157 14 0

• Travel-to-work area. .
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated
t Assisted area status id defined as ‘‘Special Development Area” (SDA), “Development 
Areas other than Special Development Areas" (other DA) arid “Intermediate Areas” (IA).

UNEMPLOYMENT 
Age and duration 2 5

THOUSAND

GREAT Under 25 25-54 55 and over All ages
BRITAIN ______________ ________

Up to Over 26 Over 52 All Up to Over 26 Over 52 All Up to Over 26 Over 52 All »*° Over 26 Over 52 All
26 and up weeks 26 and up weeks 26 and up weeks and up weeks
weeks to 52 weeks to 52 weeks to 52 weeks to 52

weeks weeks weeks
_______  ,. _ :-------

weeks
------------ ------

MALE AND FEMALE

1978 Jan 386-9 104-8 59-5 551 -2 396-6 127-6 174-6 698-8 90-5 44.4 99-8 234-7 874-0 276-8 333-9 1,484-7
July 543-9 78-3 57-2 679-4 320-7 117-6 170-8 609-1 76-5 47-1 100-4 224-0 941 -1 243-0 328-4 1,512-5
Oct 395.6 71 -2 55-8 522-7 331 -2 108-7 171 -5 611-5 84-6 40-5 105-7 230-8 811-4 220-4 333 • 1 1.364-9

1979 Jan 358-5 87-1 53-9 499-5 366-0 115-2 174-1 655-3 85-4 44-1 106-8 236-4 809-9 246-5 334-8 1,391 -2
April 288-0 840 56-9 428-9 321 -2 117-7 180-3 619-2 73 0 49-2 109 6 231 -8 682-1 250-9 346-8 1,279-8
July 490-2 68-1 57-2 615-4 282-0 100-8 173-9 556-7 67-8 42-7 109-5 220-0 839 9 211 -6 340-5 1,392 0

Oct* 377-0 62-8 54-4 494-3 317-3 94-7 169-5 581 -5 77-3 36-7 113-1 227-1 771 -6 194-2 337-0 1,302 8

1qro Jan 379-8 79-5 52-4 511-7 360-3 104-9 169-6 654-7 85-3 39-6 113-0 238-0 845-4 223-9 335-1 1,404-4
April 378 0 93 6 52-0 523-6 391 2 125-2 168-6 684-9 85 2 47-8 113-3 246-2 854-3 266-5 333-9 1,454-7
July 689-5 95-0 57-5 842-0 410-8 133-4 172-7 717-0 92-7 47-0 113-3 253-0 1,193-0 275-4 343-5 1,811 -9

MALE

1978 Jan 
July 
Oct

1Q7Q Jan

223-4
302-6
215-5

206-2
166-8
267-0

56-5 
43-1 
38 2

46-4 
45-6 
36-2

37-4 
34-7
33- 5

32-8
34- 6 
34-3

317-3
380-5
287-2

285-4
247-0
337-4

302-7
234- 4 
238-4

272-7
235- 9 
195-1

94-9 
85-3 
77-0

81 -5 
83-3 
69-6

144-7
139- 2 
138 3

140- 5 
144-7 
137-5

542-3 
458-9 
453-8

494-7 
463-8 
402-2

80 4
67-2
74- 6

75- 2 .
64-2
59-3

39-7
42- 0
35-6

39-1
43- 6
37-8

90-5
90-2
94- 8

95- 5
97-6
97-0

210-6 
199-4 
205-0

209-8 
205-4 
194-0

606-5 
604-2 
528-5

554-1 
466-9
521 -4

191 -1 
170-4 
150-9

166-9 
172-5 
143-5

272-5 
264-2 
266-7

268-8 
276-9 
268-8

1,070-2 
1,038-8 

946-0

989-9 
916-2 
933-7April

July

Oct* 202-7 32 6 32-3 267-6 219-5 63-4 132-7 415-6 67-5 32-1 100-0 199-5 489-7 128-1 ’265-0 882-7

Jan 214-3 40 -8 31 -4 286-5 272-6 69-5 133-0 475-0 74-2 34-7 99-9 208-8 561 -1 145-1 264-2 970-4
April 218 2 50-0 31 -4 299-6 278-8 84-7 131 -5 494-9 74-3 42-1 100-0 216-4 571 -3 176-8 262-9 1,011 -0
July 385-6 52-8 34-7 473-1 287-5 92-1 134-2 513-8 81 -1 41 -4 99-8 222-4 754-2 186-3 268-7 1,209-3

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

FEMALE

1978 Jan 163-5 48-3 22-1 233-9 93-9 32-7 29 9 156-5 10-1 4-7 9-3 24-1 267-4 85-7 61 -4 414-5
July 241 3 35-2 22-5 298 9 86-3 32 4 31 -6 150-3 9-2 5-1 10-2 24-5 336-8 72-7 64-2 473-7
Oct 180-2 33-0 22-3 235-5 92 8 31 -7 33-2 157-7 10-0 4-8 10-9 25-8 283-0 69-5 66-4 418-9

1979 Jan 152-2 40-8 21 -1 214-1 93-3 33-7 33-6 160-6 10-2 5-1 11-3 26-6 255-8 79-6 66-0 401 -3
April 121-1 38-4 22-3 181 -9 85-3 34 4 35-7 155-3 8 8 5-6 11 -9 26-3 215-3 78-4 69-9 363-6
July 223-2 31 -9 22-9 277-9 86 9 31 -2 36-4 154-4 8 5 50 12-4 25-9 318 5 68-0 71 -7 458-3

Oct* 174-3 30-2 22-1 226 6 97-8 31 -3 36-8 165-9 9-8 4-6 13-1 27-6 282-0 66-1 72-0 420-1

1980 Jan 165-5 38 6 21 -1 225-2 107-7 35-3 36 7 179-7 11 -1 4-9 13-2 29-1 284-3 78-8 70-9 434-0
159-8 43-6 20-6 224-0 112-4 40-5 37-1 190-0 10-8 5-6 13-3 29-7 283-0 89-7 70-9 443-7

July 303-9 42-2 22 8 368-8 123-4 41 -3 38-6 203-2 11-6 5-6 13-4 30-6 438-8 89-1 74-8 602-7
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“7 UNEMPLOYMENT
C- ' / Age

UNEMPLOYMENT Q . 
Duration

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

GREAT BRITAIN Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

Thousand
MALE AND FEMALE

1978 Jan 
July 
Oct

134-8 
296-4 
141 -9

140-0
144-7
135-5

276-4
238-4
245-3

323-3
276-0
279-4

195-7
167-6
165-9

179-8
165- 6
166- 2

95- 7
92-7
96- 5

139-0
131 -2 
134-2

1,484 7
1,512 5
1,364 9

1979 Jan 
April 
July

107-8
73-3

258-7

132-7 
117-5 
131 -1

259-0
238-2
225-5

304-5
284-2
254-0

179-0
169-0
151 -0

171 -9 
165-9
151 -6

101 -1
100-3
95-9

135-3 
131 -5 
124-1

1.391 2
1,279 8
1.392 0

Oct* 123-8 128-3 242-1 - 268-5 156-4 156-6 100-0 127-1 1,302 8

1980 Jan 
April 
July

105-7
108-7
353-5

134-8
136-9
178-5

271 -3 
277-9 
309-9

306-6
319-1
333-4

177-3
186-4
196-1

170-9
179-5
187-5

105-8
110-3
113-3

132-2
135-9
139-7

1,404 4
1,454 7
1,811 9

1978 Jan 
July 
Oct

Proportion of number unemployed 
fl 94 186

19-6 9-6 15-8
10-4 9-9 180

21 8
18 2
20 5

13 2
11 1
12 2

12 1
10 9
12 2

6 4
6 1
7 1

9 4
8 7
9 8

Per cent
100 0
100 0
100 0

1979 Jan 
April 
July

7 7
5 7

15 6

9 5
9 2
9 4

18 6
18 6
16 2

21 9
22 2
18 2

12 9
13 2
10 8

12 4
13 0
10 9

7 3
7 8
6 9

9 7
10 3

8 9

100 0
100 0
100 0

Oct* 9 5 9 8 18 6 20 6 12 0 12 0 7 7 9 6 100 0

1980 Jan 
April 
July

7 5
7 5

19 5

9 6 
9 4
9 9

19 3
19 1
17 1

21 8
21 9
18 4

12 6
12 8
10 8

12 2
12 3
10 3

7 5
7 6
6 3

9 4
9 3
7 7

100 0
100 0
100 0

Thousand
MALE

1978 Jan 
July 
Oct

67-0 
159-3 

71 -1

75-4
75-9
70-7

175-0
145-2
145-4

247-3
203-3
201 -1

158-0
132-1
129-5

137-0
123-4
123-2

730
69-5
72-2

137-6
129-9
132-9

1,070 2
1,038 8

946 0

1979 Jan 
April 
July

55-3
38-2

140-0

71 -9 
64-3 
67-3

158-1
144-5
130-2

223-3
206-0
175-2

142-2
133-4
115-6

129-2
124-4
111 -5

75-8
75-2
71 2

134-0
130-3
122-8

989 9
916 2
933 7

Oct* 62 0 66-6 139-0 182-1 118-6 114-8 73-8 125-7 882 7

1980 Jan 
April 
July

53-4
57-3

189-7

72-4
75-3
96-5

160-6
167-0
187-0

212-8 
221 -2 
229-5

136-1
141 -7 
147-1

126-1 
132-0 
137-1

78 0 
820 
84-3

130-8
134-4
138-1

970 4 
1,011 -0 
1,209 3

1978 Jan 
July 
Oct

Proportion of number unemployed 
6-3 7 0 16 4

15 3 7 3 14 0
7 5 7 5 15 4

23 1
19 5
21 3

14 8
12 7
13 7

12 8
11 9
13 0

6 3
6 7
7 5

12 9
12 5
14 0

Per cent 
100 0 
100.0 
100 0

1979 Jan 
April 
July

5 6 
4 2

15 0

7 3
7 0
7 2

16 0
15 8
13 9

22 6
22 5
10 8

14 4
14 6
12 4

13 1
13 6
11 9

7-7*
8 2
7 5

13 5
14 2
13 2

100 0
100 0
100 0

Oct* 7 0 7 5 15 7 20 6 13 4 13 0 8 4 14 2 100 0

1980 Jan 
April 
July

5 5
5 7

15 7

7 5
7 4
8 0

16 5
16 5
15 5

21 9
21 9
19 0

14 0
14 0
12 2

13 0
13 1
11 3

8 0
8 1
7 0

13 5
13 3
11 4

100 0
100 0
100 0

FEMALE
1978 Jan 

July 
Oct

Thousand
67-9 

137-0 
70-8

64-6
68-7 
64-7

101 -4 
93-2 
99-9

76-1
72-6
78-3

37-6
35- 5
36- 4

42-8
42- 1
43- 0

22-7
23 2 
24-4

1 -4
1 -3
1 -4

414 5
473 7
418 9

1979 Jan 
April 
July

52-5
35-1

118-7

60-7
53-1
63-9

100-9
93-7
95-3

81 -1 
78-2 
78-8

36-8
35-6
35-5

42-7 
41 -5 
40-1

25-3
25-1
24-7

1 -3
1 -2
1 3

401 3
363 6
458 3

Oct* 61 -8 61 -7 103-1 86-3 37-8 41 8 26-2 1 -4 420 1

52-2 62-3 110-6 93-7 41 -3 44-7 277 1 -4 434 0
April
July

51 4 61 -6 110-9 97-9 44-6 47-5 28-3 1 -5 443-7
163-8 82-1 123-0 103-8 48-9 50-4 29-0 1 -6 602-7

1978 Jan 
July 
Oct

Proportion of number unemployed 
16-4 15 6 24 5
28 9 14 5 19 7

18 4
15 3

9 1
7 5

10 3
8 9

5 5 
4 9

0 3 
0 3

Per cent 
100 0 
100 0

16 9 15 4 23 8 18 7 0 7 10 3 5-8 0 3 1000

1979 Jan 
April 
July

13 1
9 7

25 9

15 1
14 6
13 9

25 1
25 8
20 8

20 2
21 5
17 2

9 2
9 8
7 7

10 6
11 4
8 7

6 3
6 9
5 4

0 3 
0 3 
0 3

100 0
100 0
100 0

Oct* 14 7 14 7 24 5 20 5 9 0 10 0 6 2 0 3 100 0

12 0 14 4 25 5 21 6 9 5 10 3 6 4 0 3 100 0
April 
July

11 6 13 9 25 0 22 1 10 1 10 7 6 4 0-3 100 0
27 2 13 6 20 4 17 2 8 1 8 4 4 8 0-3 100 0
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From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

GREAT BRITAIN Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

MALE AND FEMALE Thousand
1978 Jan 116-4 82-1 177-8 190-5 307-2 276-8 333-9 1,484-7

April 115-3 104-6 149-0 148-1 253-8 284-4 332-3 1,387-5
July 214-9 151 -3 214-1 133 8 226 9 243-0 328-4 1,512-5
Oct 126-7 108-7 161 -9 153-2 260-9 220-4 333-1 1,364-9

1979 Jan 121 -7 79-8 173-1 169-6 265-8 246-5 334-8 1,391 -2
April 82-8 83-1 137 8 145-0 233-4 250-9 346-8 1,279-8
July 164-3 170-4 204-3 112-0 188-9 211-6 340-5 1,392-0

Oct* 121 -8 109-7 164-7 145-1 230-4 194-2 337-0 1,302-8

1980 Jan 120-8 80-3 191-1 177-3 275-9 223-9 335-1 1,404-4
April 125-9 104-9 176-8 174-7 272-0 266-5 333-9 1,454-7
July 212-0 221 -1 299-1 172-0 288-8 275-4 343-5 1,811 -9

Proportion of number unemployed Per cent

1978 Jan 7 8 5 5 12 0 12 0 20 7 18 6 22 5 100 0
April 8 3 7 5 10 7 10 7 18 3 20 5 23 9 100 0
July 14 2 10 0 14 2 8 8 15 0 16 1 21 7 100 0
Oct 93 8 0 11 9 11 2 19 1 16 1 24 4 100 0

1979 Jan 8 7 5 7 12 4 12 2 19 1 17 7 24 1 100 0
April 6 5 6 5 10 8 113 18 2 19 6 27 1 100 0
July 11 8 12 2 14 7 8 0 13 6 15 2 24 5 100 0

Oct* 9 3 84 12 6 111 17 7 14 9 25 9 100 0

1980 Jan 8 6 5 7 13 6 12 6 19 6 15 9 23 9 100 0
April 8 7 7 2 12 2 12 0 18 7 18 3 23 0 100 0
July 11 7 12 2 16 5 95 15 9 15 2 19 0 100 0

MALE Thousand
1978 Jan 78-4 57-0 126-9 133-3 210-9 191 -1 272-5 1,070-2

April 79-3 69-4 102-8 101 -7 177-7 198-5 270-4 999-9
July 130-6 93-9 136-9 90 8 152-0 170-4 264-2 1,038-8
Oct 84-3 71 -2 104-9 100-2 167-9 150-9 266-7 946-0

1979 Jan 83-8 54-7 122-1 115-5 178-1 166-9 268-8 989-9
April 57-1 56-7 93-1 97-2 162-7 172-5 276-9 916-2
July 97-8 102-1 126-2 73-0 122-3 143-5 268 8 933-7
Oct* 79-2 70-0 104-2 93-2 143 0 128-1 265-0 882-7

1980 Jan 77-5 54-4 130-6 118-6 179-9 145-1 264-2 970-4April 83-3 71 -2 118-8 115-0 182-9 176-8 262-9 1,011 -0
July 129-0 134-0 185 8 113-9 191 -6 186-3 268-7 1,209-3

1978 Jan
Proportion of number unemployed

11 9 12 5 19 7 17 9 25 5
Per cent 

100 0April 7 9 6 9 10 3 10 2 17 8 19 9 27 0 100 0
July 12 6 9 0 13 2 8 7 14 6 16 4 25 4 100-0Oct 8 9 7 5 111 10 6 17 7 16 0 28 2 100 0

1979 Jan 8 5 5-5 12 3 11 7 18 0 16 9 27 2 100 0April 6 2 6 2 10 2 10 6 17 8 18 8 30 2 100 0July 10 5 10 9 13 5 7 8 13 1 154 28 8 106 8
Oct* 9 0 7 9 11 8 10 6 16 2 14 5 30 0 100 0

1980 Jan 8-0 5 6 13 5 12 2 18 5 15 0 27 2 100 0April 8 2 7 0 11 8 11 4 18-1 17 5 26 0 100 0July 10 7 111 15 4 94 15 8 15 4 22 2 100 0
FEMALE 
1978 Jan 38-0 25-1 50-9 57-2 96-2 85-7 61 -4

Thousand 
414-5April 36-0 35 2 46-2 46-3 76-1 85-9 61 -9 387-6July 84 3 57-4 77-2 43-0 74-9 72-7 64-2 473-7Oct 42-4 37 5 57-0 52-9 93-1 69-5 66-4 418-9

1979 Jan 37-8 25-1 51 -0 54-1 87-8 79-6 66-0 401 -3April 25-6 26-4 44-7 47-7 70-8 78-4 69-9 363-6July 66-6 68-3 78-0 39-0 66-7 68-0 71 -7 458-3
Oct* 42-6 39-7 60-5 51 -9 87-3 66-1 72-0 420-1

1980 Jan 43-3 25-9 60-5 58-7 95-9 78-8 70-9 434-0April 42-6 33-7 580 59-7 89-1 89-7 70-9 443-7July 83-1 87-1 113-3 58-1 97-3 89-1 74-8 602-7

1978 Jan
Proportion of number unemployed

12 3 13 8 23 2 20 7 14 8
Per cent 

100 0April 9 3 9 1 119 11 9 19 6 22 2 16 0 100 b
July 17 8 12 1 16 3 n 15 8 15 3 13 6 100 0Oct 10-1 9 0 13 6 12 6 22 2 16 6 15 9 100 0

1979 Jan 94 6 3 12 7 13 5 21 9 19 8 16 4 100 0April 7 0 7 3 12 3 13 1 19 5 21 6 19 2 100 0July 14-5 14 9 17 0 8 5 14 6 14 8 15 6 100 0
Oct* 10 1 9 5 14 4 12 4 20 8 15 7 17 1 100 0

1980 Jan 10 0 6 0 13 9 13 5 221 18 2 16 3 100 0April 9 6 7-6 13 1 13 5 20 1 20 2 16 0 100 0July 13-8 14 5 18 8 9 6 16 1 14 8 12 4 100 0
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2 0 UNEMPLOYMENT
’C7 Industry*:  excluding school leavers

SIC 1968
Thousand

1976

1977

1978

1979

239 5124-855-07-4152-2317-924-521 -3Novt

1980

Per cent

5 8

Thousand

228-0

27-2
21 -8

28 8 
24-1 
22-3
23 5

25-4
22-7
24-8

25- 0
24-8
26- 2

192-6
189-6
210-0

257-8
245-0
278-6

77-4
77-0
82 2

224-9
219-0
312-8

200-8
202-2
224-5
236-7

245-6
237- 2
236-4
238- 7

1,386-8
1,395-6
1,661-1

1,354-4
1,326-4
1,309-9
1,275-1

1,305-2
1,246-9
1,202-8

GREAT 
BRITAIN

21 -9 
23-9

26-7 
23 7 
23-1 
25-9

147-4
146-7
168-7

246-8
232-1 
218-5

237-7 
231 -5 
262-2

1,240-7
1,255-2

1,319-9
1,418-0
1,622-2

171 -8 
180-3

364-9
399-7
481 -3

Aug 
Nove

Feb
May
Aug
Nov

Feb
May
Aug

Feb 
May 
Aug

Feb 
May 
Aug 
Nov

63-7
63-4
68-9

Agricul
ture, 
forestry 
and 
fishing

5 1 
5 1

5 3
5 4

5-6 
5 3

7-6
7-6
7-7

5 9 
5-4 
5 6 
5 4

5 9 
5 9

1,278-3
1,283-2
1,337-1
1,367-7

Mining 
and 
quarrying

Manufac
turing

Construc
tion

Gas, elec
tricity 
and 
water

Transport 
and 
commun
ication

Distri
butive 
trades

Financial, 
profes
sional 
and mis
cellaneous 
services

adminis
tration 
and 
defence

not 
classified
»>y 
Industry

ployed 
exclud
ing 
school 
leavers

II lll-XIX XX XXI XXII XXIII XXIV-XXVI XXVII _______

74-7

Number

17-1 
17-0

350-2 
333-1

193-8
201-0

9-3
9-3

58-8
60-9

131 0 
130-8

202-8 
227-7

60-9 
66-5

199-5
186-5

1,245-4
1,256-7

17-0 
16-6
21- 1
22- 2

342-3 
330-6 
342-3 
337 4

227-4 
204-1 
196-0 
203-1

9-6
9-2
9-4
9-2

64-1 
59-7 
58-2 
61 -9

141 -0 
131 -7
137- 7
138- 0

234-9 
211 -6 
223-2 
252-7

70-0 
68-7 
73-5 
78-5

192-6 
187-8 
262-4 
240-7

1,325-8
1,243-7
1,346-6
1,369-4

22-7 
22-1 
24-1
24-5

344-8
333-7
337-2
318-2

221 -8 
186-5 
168-3 
166-1

8-9
8-6 
8-5
8-3

64-2 
58-4 
54-9 
56-4

145-9
132-7
132-8
125-8

249-8 
2190 
218-2 
237-2

80 2 
76-2
76- 4
77- 5

232-0 
218-9 
280-6 
240-5

1,399-2 
1,280-2 
1,323-6 
1,277-9

24-7
23- 3
24- 1

331 -4 
314-0 
310-9

205-0
160-0
139-2

8-7 
7-7 
7-3

61 -0 
54-3 
50-8

137-9 
122-8 
122-0

241 -8 
209-1 
209-3

79-8
72-3
69-9

233-4
216-8 
257-8

1,350-9 
1,202-3 
1,210-8

Rate t

1976 Aug 
Nov e

5 4 
5 9

4 7 
4 7

4 7 
4 5

13 2
13 7

2 6
2 6

3 9
4 0

4 7 
4 7

2 9
3 2

3 7 
41

1977 Feb 
May 
Aug 
Nov

6 7
5 9
5 7
6 4

4 7
4 5
5 8
6 1

4 6 
4 4 
4 6 
4 5

15 8
14 2
13 6
14 1

2 8
2 7
2 7
2 6

4 3
4 0
3 9
4 1

5 0
4 7
4 9
4 9

3 3
2 9
3 1
3 5

4 3 
4 2 
4 5
4 8

1978 Feb 
May 
Aug 
Nov

7 2
6 1
5 6
5 9

6 2
6 1
6 6
6 7

4 6
4 5
4 5
4 3

15 7
13 2
11 9
11 8

2 6 
2 5 
2 5 
2 4

4 3
3 9
3 7
3 8

5 1
4 7
4 7
4 4

3 4
3 0
3 0
3 3

4 9
4 6
4 6
4 7

1979 Feb 
May 
Aug

7 2
5 1
5 2

6 9
6 5
6 7

4 5 
4 3 
4 2

14 5
11 3
9 8

2 5
2 2
2 1

4 0
3 6 
3 4

4 8 
4 3
4 2

3 3 
2 8
2 8

4 8 
4 4
4 2

Nov§ 5 6 6 8 4 3 10 8 2 1 3 6 4 3 3 2 4 5

1980 Feb 
May 
Aug

6 7
6 0
6 6

7 0
6 9
7 3

5 0
5 5
6 6

13 6
13 4
14 8

2 2
2 2
2 2

4 2 
4 2
4 5

5 1
5 1
5 9

3 5
3 3
3 8

4 7
4 7
5 0

Number, seasonally adjusted!

1976 Aug 
Nove

23-6
23-9

16-8
16-7

348-1
340-6

203-8
207-0

9-3
9-3

61-5
61 -0

131 -8 
133-7

212-1
217-5

61 -9 
65-2

1977 Feb 
May
Aug 
Nov

24-0
24-5
24- 9
25- 9

16- 8
17- 5 
20-7 
21 -8

334-9
332-7
340-5
343-9

207- 7
206-3
208- 4
208-9

9-4
9-4
9-4
9-2

60-2
60-6
61 -2
61 -9

134-1
134-7
138-8
140-9

222-4 
224-7 
233-9 
241 -2

68-0 
70-6 
74-8 
77-3

1978 Feb 
May 
Aug 
Nov

260 
25-0 
24-2
23 4

22- 5
32-1
23- 7
24- 0

337-6
336-4
335-8
323-6

200-5 
189-1 
181 -8 
171 -6

8-7
8-8
8-5
8-3

60-3
59-4
58-0
56-2

138-6
136-0
134-0
128-4

236-6
233-2
229-6
224-7

78-0
78-2
77-9
76-2

1979 Feb
May
Aug

24-4 
22 8 
21 -6

24-6
24-4
23-6

324-6
317-0
309-5

183-0
162-9
153-1

8-5
7-9
7-3

57-1
55-3
53-9

130-4
126-4
123-2

228-3
223-7
220-7

77-5
74-4
71 -4

Novi 21-3 24-0 323-0 157-5 7-4 54-8 127-5 226-7 73-4

1980 Feb
May

22-5
23 6

24- 9
25- 9

358-2
402-7

170-2
192-6
224-1

7-4
7-8
7-7

59-8
64-4
72-0

139-9
150-4
169-9

244-2
259-9
290-1

75-1
79-2
83-7

♦ httroduSto”ffotoigWP®y™",2o,1b^®ffl-T^aHunOT^ye^sewmSJ^jSS figures have been amended to take account of

this.

UNEMPLOYMENT
Occupation: registrations at employment offices 2 11

GREAT 
BRITAIN

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa
tions

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations •*--

MALE AND FEMALE
1978 Mar 104-3 186-9 76-7 161 -0 465-5 321 -7 1,316-1June 93-5 173-6 70-5 137-1 440-1 287-1 1,201 8Sep 114-0 192-7 72-1 130-8 454-4 288-2 1,252-2Dec 105-7 178-7 71 -9 128-5 444-3 290-0 1,219 2
1979 Mar 103-7 179-3 75-6 145-5 460-1 307-5 1,271 7June 92-3 165-1 66-0 115-5 413-5 258-0 1,110-3Sep 109-7 185-5 69-4 110-5 424-1 262-4 1,161 6

Dec* 108-5 182-5 73-7 122-8 437-2 287-7 1,212 3
1980 Mar 107-3 193-7 84-7 148-5 479-4 326-5 1,340-2June 100-1 194-3 83-8 155-7 494-6 334-2 1,362-8

Proportion of number unemployed
1978 Mar 7 8 14 2 5 8 12 2 35 4 24 4 100 0June 7 8 14 4 5 9 11 4 36 6 23 9 100-0Sep 9 1 15 4 5 8 10 4 36 3 23 0 100-0Dec 8 7 14 7 5 9 10 5 36 4 23 8 100 0
1979 Mar 8 2 14 1 5 9 11 4 36 2 24 2 100-0June 8 3 14 9 5 9 10 4 37 2 23 2 100-0Sep 9 4 16 0 6 0 9 5 36 5 22 6 100-0

Dec * 8 9 15 1 6 1 10 1 36 1 23 7
1980 Mar 8 0 14 4 6 3 11 1 35 8 24 4June 7 3 14 3 6 2 11 4 36 3 24 5
MALE
1978 Mar 72-4 79-5 27-7 151 -4 394-5 247-6June 65-5 75-1 25-0 127-4 370-7 218-0Sep 75-1 80-5 25-1 120-9 379-2 214-2Dec 70-8 75-1 24-6 119-5 372-3 215-7
1979 Mar 70-3 75-0 25-6 136-2 387-0 231 -8June 63-1 68-6 22-0 106-4 344-9 189-3Sep 71 -3 72-9 22-3 101 -2 350-7 188-8

100 0

1OO 0 
100 0

Thousand
973-2 
881 7 
895-1 
878 0

925 9
794-3 
807 2

Dec * 71 -1 70-4 23-5 112-7 364-2 208-9 850 7
1980 Mar 71 -6 73-4 26-2 136-0 396-7 238-9 942 8June 68-1 73-5 26-5 141 -7 407-2 244-8 961 7

Proportion of number unemployed
1978 Mar 7 4 8 2 2 9 15 6 40 5 25 4 100-0June 7 4 8 5 2-8 14 4 42 0 24 7 100 0Sep 8 4 9 0 2 8 13 5 42 4 23 9 100 0Dec. 8 1 8 6 2 8 13 6 42 4 24 6 100 0
1979 Mar 7 6 8 1 2 8 14 7 41 8 25 0 100-0June 7 9 8 6 2 8 13 4 43 4 23 8 100 0Sep 8 8 9 0 2 8 12 5 43 4 23 4 100 0

Dec * 8 4 8 3 2 8 13 2 42 8 24 6
1980 Mar 7 6 7 8 2 8 14 4 42 1 25-3June 7 1 7 6 2 8 14 7 42 3 25 5
FEMALE
1978 Mar 31 -8 107-4 49-0 9-6 71 -0 74-2June 27-9 98-5 45-5 9-7 69-1 69-1Sep 38-9 112-2 46-9 9-9 75-2 74-0Dec 34-9 103-6 47-4 9-0 72-0 74-3
1979 Mar- 33-5 104-3 50-0 9-3 73-1 75-7June 29-3 96-5 44-0 9-0 68-6 68-6Sep 38 5 112-6 47-1 9-2 73-4 73-6

100 0

100 0
100 0

Thousand
342 9
320 1
357-2
341 2

345 8
316 0
354 4

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

Dec* 37-4 112-1 50-2 10-1 73-0 78-8 361 6
1980 Mar 35-8 120-3 58-5 12-5 82-8 87-6 397-4June 32-0 120-9 57-3 14-1 87-4 89-5 401 1

1978 Mar 
June 
Sep 
Dec

Proportion of number unemployed

8-7 30 8
10 9 31 4
102 304

14 3
14 2
13 1
13 9

2 8
3 0
2 8
2 6

20 7
21 7
21 0
21 1

21 6
21 6
20 7
21 8

100 0
100 0
100 0
100 0

Per cent

1979 Mar 
June 
Sep

9 7
9 3

10 9

30 2
30 5
31 8

14 4
13 9
13 3

2 7
2 9
2 6

21 1
21 7
20 7

21 9
21 7
20 8

100 0
1OO 0
100 0

Dec* 10 3 31 0 13 9 2 8 20 2 21 8 100 0
1980 Mar 

June
9 0
8 0

30 3
30 1

14 7
14 3

3 1
3 5

20 8
21 8

22 0
22 3

100 0
100 0
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2-13 UNEMPLOYMENT
Adult students: Regions

Note-Adult studenVseeking vacations! employment are not included in the statistics of the unemployed.

South 
East

Greater 
Londorf

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales
Britain Ireland Kingdom

MALE AND FEMALE
1979 Sep 13 24,706 9,377 2,944 8,622 12,799 7,898 13,169 18,814 8,396 9,959 14,372 121,679 5,459 127,138

Oct 11 4,859 2,104 211 1,341 2,907 1,453 1,628 4,161 1,121 975 2,277 20,933 1,131 22,064

Nov 8
59 31 1 13 32 140 13 32 210 6 - 506 6 512

1980 Jan 10 7,685 2,433 1,109 2,038 1,846 1,074 1,860 3,372 1,188 1,465 2,870
106

24,507
106 -

24,507
106

Feb 14 — — — - 5 5 9 363 — 158 541 — 541
Mar 13

April 10 
May 8 
June 12

1

12,780 
451 

1,007

4,267
317
417

1,766
2

88

4,167

183

4,185 
94 

577

3,615
46 

475

4,706
14 

589

5,989
221 

1,008

2,304

538

3,435 
2 

179

5,482
295

5,898

48,429
1,125

10,542 2,167

48,429
1,125 

12,709

July 10
Aug 14
Sep 11

29,073
33,472 
34,032

9,987
12,128
12,502

3,139
3,419
3 528

8,253 
9 484 
9,910

13,295
14,774
15 026

9,159
9,946

10 280

13,578
14,289
14,757

20,377*
22,390
22,849

8,505
8,702
9,370

10,390
9,930 

10,946

15,226 
16,006 
17,478

130,995
142,412
148,176

7,345
6,741
7,817

138,340
149,153
155,993

2-14 Temporarily stopped: Regions

South 
East

Greater 
Londotf

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great
Ireland KingdomBritain

MALE AND FEMALE
1979 Sep13 396

Oct 11 7,555
Nov 8 4,131
Dec 6 448

1980 Jan 10 944
Feb 14 1,339
Mar 13 2,978

April 10 2,452
May 8 1,570
June 12 1,225

July 10 1,284
Aug 14 1,376
Sep 11 1,597

123 136 263 2,453 167 245 328 278 170 2,549 6,985 390 7,375

134
145
239

165
96

100

551
802
532

2,614
583
598

386
394
219

753
511
473

421
1,969

635

354
389
353

130
122
163

2,562
1,407
1,432

15,491
10,404
4,953

503
1,463

470

15,994
11,867
5,423

541
870

1,421

213
825

1,873

904
992

1,108

781
12.347

6,835

700
1,952
3,697

623 
7,073 
4,501

694 
1,311 
2,248

637
2,762
3,193

1,017
4,060
4,240

2,366
2,537
3,432

8,879
35,198
34,105

880 
1,089 

828

9,759
36,287
34,933

846
686
635

1,307
259
151

1,056
662
527

2,427 
1,065
1,717

1,335
530 
431

3,042
676 

1,013

2,434
1,523
1,553

2,068
651 

1,078

2,947
364
292

3,342
1,518
1,555

22,410
8,818
9,542

1,127
647
710

23,537
9,465

10,252

531
647
584

236
217
245

336
587
747

3,075
2,660
5,148

628
408
934

1,028
632

1,260

3,961
1,304
1,401

409
429
768

349
247
298

2,225
1,984
1,438

13,531
9,844

13,836

716
672
707

14,247
10,516 
14,543

Note:UTlmporSa°iiJhstoap^ed workers are not included in the statistics or the unemployed.

UNEMPLOYMENT
Rates by age 2-15

Using the quarterly age 
■analysis of the unemployed, 
estimates of unemployment 
rates have now been made for 
July 1980. These are given in 
the table alongside those for 
earlier dates.

The rates for the youngest 
age group are inevitably high 
in July, at the end of the school 
year.

The deprivation of these 
rates was described in an 
article in the July 1977 issue of 
Employment Gazette (pp. 
718-719). Subsequently, 
revised estimates have been 
prepared using the results of 
the 1977 Census of Employ
ment; the revised series of 
employees in employment for 
June 1978 and June 1979; the 
results of the 1977 and 1979 
EEC Labour Force Surveys; 
and more recent information 
on young people entering the 
labour force.

2rS*!  July Oct J,n April Ju*y Oct J«" Apm juiy
Britain 1977 1978 1978 1978 1979 1979 1979 1979 1980 1980 1980

All
Under 18 29 0 14 3 27 1

18-19 11 1 10 9 11 2
20-24 8 7 9 4 8 1
25-34 5 5 61 5 2
35-44 3 9 4 2 3 6
45-54 3 5 3 8 3 5
55-59 4 2 4 4 4 3
60 and

over 6 9 8 2 7 7
All ages 6 6 6 3 6 4

Male
Under 18 28 6 13 2 26 9

18-19 11 3 11 2 11 2
20-24 9 6 10 4 8 6
25-34 6 5 7 4 6 1
35-44 5 4 5 9 5 0
45-54 4 7 5 2 4 7
55-59 5 5 5 6 5 4
60 and

over 9 5 11 2 10 6
All ages 7 7 7 6 7 4

Female
Under 18 29 6 15 5 27 4

18-19 10 9 10 7 11 1
20-24 7 5 8 1 7 4
25-34 3 5 3 9 3 7
35-44 18 19 18
45-54 19 2 1 2 1
55-59 2 3 2 6 2 6
60 and

over 0 3 0 3 0 3
All ages 4 9 4 4 5 0

13 1 11 4 9 0 23 5
10 5 10 4 9 4 10 2
8 3 8 6 7 9 7 5
5 3 5 7 5 3 4 7
3 6 3 8 3 6 3 2
3 6 3 7 3 6 3 3
4 4 4 4 4 4 4 2

7 9 8 9 8 7 8 2
5 8 5 9 5 4 5 9

12 2 10 8 8 7 23 4
10 5 10 7 9 8 10 0
8 6 9 3 8 5 7 6
6 0 6 7 6 2 5 3
4 9 5 3 5 0 4 3
4 6 5 0 4 8 4 3
5 6 5 5 5 5 5 2

10 8 12 1 11 7 11 1
6 7 7 1 6 6 6 7

14 2 12 0 9 4 23 6
10 5 10 0 8 9 10 3

8 0 7 7 7 2 73
4 0 4 0 3 9 3 9
18 18 18 17
2 1 2 1 2 1 2 0
2 8 2 8 2 8 2 7

0 3 0 3 0 3 0 3
4 4 4 2 3 8 4 7

11 3 11 0 13 1 31 3
10 0 10 5 10 8 134
8 0 9 0 9 2 10 3
5 0 5 7 6 0 6 2
3 3 3 8 3 9 4 2
3 4 3 7 3 9 4 1
4 4 4 6 4 8 5 0

8 4 8 7 9 0 9 2
5 5 6 0 6 2 7 7

10 5 10 3 12 7 30 9
9 9 10 8 11 3 13 8
8 2 9 4 9 8 11 0
5 5 6 4 6 6 6 9
4 4 5 1 5 3 5 5
4 4 4 9 5 1 5 3
5 4 5 7 6 0 6 2

11 3 11 8 12 1 12 4
6 3 7 0 7 3 8 7

12 3 11 8 13 5 31 8
10 0 10 2 10 2 12 9

7 9 8 5 8 5 9 4
4 3 4 6 4 8 5 1
19 2 0 2 2 2 4
2 1 2 2 2 4 2 5
2 9 3 0 3 1 3 2

0 3 0 3 0 4 0 4
4 3 4 5 4 6 6 2

Notes: 1. All percentage rates by age are estimated.
2. While the figures are presented to one decimal place, they should not be regarded as implying precision to that degree.
3. The rates for those aged under 20 are subject to the widest errors. 3

Disabled people: non-claimants 2-16

t Seek inn emninvmonr fnr 1L0 e™P'oyment exceP> u"a®r sheltered conditions are not included in the statistics of the unemployed.* Seeking employment for less than 30 hours per week. Non-claimants to benefit seeking part-time work only are not included in the statistics of the unemployed.

GREAT BRITAIN Disabled people GREAT BRITAIN Non-claimants to benefit
—

seeking part-time work only!
Suitable for ordinary Unlikely to obtain
employment employment except Male and

under sheltered conditions* female Male Female
Registered Unregistered Registered Unregistered
disabled disabled disabled disabled

1979 Aug
Sep

50-3
50-1

68 6 
68-9

8-3 
8-2

3-8
3-8

1979 Aug 
Sep

32-5 
34 0

2-2
2*3

30-3 
31 -7

Oct 
Nov 
Dec

50-7
50-8
51 -4

69 0
69- 5
70- 4

8*2
8-2
8-3

3-7
3-7
3-7

Oct 
Nov 
Dec

36-7
36*7
36-3

2-6
2-4
2*5

34*1  
34*3  
33-8

1980 Jan 
Feb 
Mar

52 0 
52-6
52 8

73- 4
74- 8
75- 5

80
7-9
7-9

3-7
3-7
3-7

1980 Jan 
Feb 
Mar

35-6
38-9
39 8

2-5
2-7
2-7

33-1 
36*2  
37*1

April 
May 
June

53-2
52-7
52-6

77 9 
77-9 
79-8

7-9
7-9 
77-7

3-8
3-7
3-8

April 
May 
June

40-2 
40-8 
40-1

2-7
2-7
2*7

37*5
38*1
37-4

July 
Aug 
Sept

53-5
55- 2
56- 2

82-5
85- 2
86- 9

7-8
7-8 
77

3-8
3-8
3-8

July 
Aug 
Sep

40-7 
38-9 
39*7

2*8
2-6
2-6

37*9  
36*3  
37*1
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UNEMPLOYMENT
Selected countries: national definitions t

THOUSAND 00

3-5 1-4 10-1

United Kingdom*! Austra
lia*

Austria* Bel
gium!

Canada! Den- 
mark§

France*

Incl. 
school 
leavers

Excl. 
school 
leavers

NUMBERS UNEMPLOYED
Annual averages
1975 978 929 269 55 177 690 124 840
1976 1,359 e 1,274 e 282 55 229 727 126 933

1977 1,484 1,378 345 51 264 850 164 1,073
1978 1,475 1,376 406 59 282 911 190 1,167

_ —.. —
1979 1,390 1,307 428** 57 294 838 159 1,350

Quarterly averages
1979 Q2 1,328 1,258 46 284 859 152 1,261

Q3 1,438 1,267 399 34 288 761 137 1,328
_____ ____ —

Q4 1,359 1,307 407 60 307 764 146 1,474

1980 Q1 1,479 1,441 462 77 307 955 178 1,448
Q2 1,564 1,467 39 297 909 157 1,336

Monthly
1980 Feb 1,489 1,451 463 82 306 949 182 1,448

Mar 1,478 1,446 445 58 302 969 175 1,412

April 1,523 1,469 49 300 937 167 1,375
May 1,509 1,460 431 38 297 904 152 1,337
June 1,660 1,473 427 29 295 887 151 1,296

July 1,897 1,602 424 30 313 852 153 1,330
Aug 2,001 1,736 414 30 316 833 1,374
Sep 2,040 1,832 1,519

Percentage rate
latest month 8-4 6-2 1 0 11 -7 70 5-8

Germany Greece* Irish Italy! Japan! Nether- Norway* Spain* Sweden! Switzer- United
(FRf Republic! lands* land* States!

1,074 35 75 1,107 1,000 195 19-6 257 67 10-2
1,060 28 84 1,182 1,080 211 19-9 376 66 20-7

1,030 28 82 1,382 1,100 204 16-1 540 75 120
993 31 75 1,529 1,240 206 200 817 94 10-5

876 32 66 1,653 1,170 210 24-1 1,037 88 10-3

805 22 66 1,611 1,150 193 22-2 1,015 85 10-3
780 18 64 1,602 1,140 214 20-2 1,070 92 8-1

809 38 63 1,671 1,100 211 220 1,117 76 8 4

968 57 66 1,767 1,160 223 25-2 1,195 84 9-1
791 26 1,712 1,110 210 17-6 5-7

993 57 66 1,740 1,110 227 25-5 1,198
1,222

82 8 6
876 53 66 1,752 1,240 211 23-2 76 72

825 34 68 1,722 1,180
1,090

202 20-5 1,245 6-4
767 22 68 1,702 205 16-5 1,242 70 5-7
781 21 70 1,711 1,050 222 15-9 85 50

853 21 72 1,681 1,120 248 17-4 80 4-7
865 1,671 p 262 23-7 88 8-1

7,830
7,288

6,856
6,047

5,963

5,683 
6,013

5,798

6,947
7,485

6,993 
6,805

6,846 
7,318 
8,291

8,410 
8,011 
7,464

7-6p 2 0 6-1 1-3 9-5 2 0 0-3 7-1

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1979 Q2

Q3
1,304
1,267

59
56

294
300

847
801

157
149

1,375
1,377

877
863

29
29

66
67

1,160
1,210

211
211

25-1
23 2

1,015
1,090

95
88

5,890
6,008

Q4 1,287 54 297 827 141 1,352 820 35 65 1,180 208 20-9 1,121 81 6,084

1980 Q1
Q2

1,378
1,492

52
49

295
308

853
886

147
161

1,395
1,457

802
863

42
33

62 1,030 
1,110

212
227

20-3
20-6

1,182 75 6,390
7,808

Monthly
1980 Feb 

Mar
1,383
1,414

51
49

293
299

853
854

146
156

1,391
1,415

784
817

41
44

61
63

980 
1,070

212
214

20-2
20-5

1,186
1,204

80
81

6,307 
6,438

April 
May 
June

1,458
1,484
1,535

50
50
49

303
306
315

858
897
904

158
157
166

1,439
1,473
1,460

834
861
894

35
32
32

65
67
72 e

1,160
1,110
1,060

219
224
237

20-3
20-6
20-9

1,226
1,236 86

88

7,265
8,154
8.006

July 
Aug 
Sep

1,606
1,695
1,784

50
53 e

323
329 e

868
885

172 1,470
1,456
1,446

921
931 e
938 e

32 e 75 e 1,210 249
255 e

22-8 
24-9

79
74

8,207 
8,019 
7,827

Percentage rate 
latest month 7-4 1 -9 e 12-1 e 7-7 6-6 7-8 4-1 e 2-1 e 10-5 e 2-2 60e 1 -3 9-4 1 -7 7-5

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counting registrations for employment at local offices;
(ii) by conducting a labour force survey from a sample number of households. .

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attache reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data. x t x ,
* Numbers registered at employment offices. Rates are calculated as percentages of total employees. 

t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
t Insured unemployed. Rates are calculated as percentages of total insured population.
H Labour force sample survey. Rates are calculated as percentages of total labour force.

II Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 
January 1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated 
as percentages of the total labour force.



UNEMPLOYMENT AND VACANCIES
Flows at employment offices: seasonally adjusted *

*JThe statistics are described in the Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding school leavers,
ana or vacancies notified to employment offices, the movements in the respective series are closely related.

^I°w figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4$ week month and are seasonally 
aaJusted. rhe dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier.
Gazette)°CtOber month,y ,igures for those leavin9 the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employment

2 19
THOUSAND

GREAT BRITAIN UNEMPLOYMENT VACANCIES
Average of 3 
months ended Joining register (Inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow Excess of 

inflow over 
outflowMale Female All Male Female All Male Female All

1975 Aug 11 242 88 330 208 77 285 34 11 45 157 164 -7
Sep 8 244 90 334 214 80 294 30 10 40 160 164 -4

Oct 9 242 90 331 216 80 296 26 10 36 156 161 -5
Nov 13 236 88 325 212 79 290 25 10 34 153 158 -5
Dec 11 231 86 318 204 75 280 27 11 38 148 153 -5

1976 Jan 8 228 88 316 203 76 279 26 11 37 151 152 -1
Feb 12 226 87 313 205 76 282 21 11 31 154 153 1
Mar 11 224 88 312 210 77 287 14 11 25 160 157 3

April 8 223 88 310 211 77 288 12 11 22 163 161 2
May 13 224 89 313 213 79 292 11 10 21 164 166 -2
June 10 225 89 314 217 82 298 8 7 16 165 169 -4

July 8 223 90 313 217 82 300 5 8 13 170 169 1
Aug 12 217 89 306 217 83 300 0 6 6 177 171 5
Sep 9 213 88 301 215 82 297 -2 6 4 182 175 7

Oct 14 211 87 298 214 83 297 -4 4 0 182 180 3
Nov 11 e 212 88 300 214 84 298 -2 4 2 184 184 0
Dec 13 e 212 88 300 213 84 297 -1 5 4 185 186 -1

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 189 189 0
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 1
Mar 10 e 210 88 298 212 84 295 -2 5 3 196 194 2

April 14 208 87 295 210 83 293 -2 4 2 196 e 195 e 2e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1
June 9 204 86 290 196 81 277 8 5 13 192 194 -1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0

Oct 13 204 88 291 201 84 285 2 4 6 193 192 1
Nov 10 204 88 292 201 84 286 3 4 6 193 191 2
Dec 8 202 88 290 204 87 290 -2 2 0 197 191 6

1978 Jan 12 198 87 285 202 87 288 -4 0 —4 201 194 7
Feb 9 194 86 280 201 87 288 -7 -1 -8 208 199 9
Mar 9 192 87 279 200 88 287 -7 -1 -8 214 205 9

April 13 193 88 281 200 89 289 -7 -1 -8 217 210 7
May 11 192 88 280 199 88 287 -7 0 -7 217 213 4
June 8 191 89 280 198 88 286 -7 0 - -7 221 216 5

July 6 190 89 279 197 88 286 -7 0 -7 225 221 4
Aug 10 189 89 278 196 88 284 -7 1 -6 227 223 4
Sep 14 187 89 276 196 89 285 -9 0 -9 229 225 4
Oct 12 186 90 277 195 90 285 -8 0 -8 232 226 6Nov 9 186 91 277 195 93 288 -9 -2 -11 234 228 6Dec 7 187 91 277 195 92 287 -8 -2 -10 233 230 3

1979 Jan 11 189 89 278 193 91 284 -4 -2 -6 225 225 0
Feb 8 190 88 278 185 88 273 5 0 5 219 220 -1
Mar 8 188 88 276 183 86 269 5 1 7 215 216 -1

April 5 181 87 268 184 87 270 -3 1 -2 223 220 3
May 10 174 86 261 190 87 277 -16 -1 -16 232 225 7
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7

July 12 174 89 263 187 89 276 -14 1 -13 238 236 2Aug 9 175 92 267 186 90 276 -11 1 -10 236 239 -3Sep 13 175 92 267 183 90 273 -8 2 -6 233 238 -5

Oct 11 t 177 93 270 178 91 269 -1 2 1 229 235 -6
Nov 8 t 178 94 272 174 91 265 4 3 7 . 226 231 -5
Dec 6 t 183 96 279 176 92 267 8 4 12 223 232 -9

1980 Jan 10 188 97 285 180 90 270 8 7 15 214 225 -11Feb 14 192 100 293 177 90 267 15 10 25 207 220 -13Mar 13 194 102 296 175 90 266 19 12 30 202 214 -11
April 10 197 104 301 172 93 266 24 11 35 199 210 -11May 8 198 104 302 172 94 266 26 10 36 197 208 -11June 12 200 106 306 169 95 264 32 11 42 188 201 -12
July 10 207 110 317 168 95 263 40 15 54 182 196 -15Aug 1 ’4 215 112 327 169 95 264 45 18 63 171 184 -13
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Q -4 VACANCIES „ „  .
O * I Regions: notified to employment offices: seasonally adjusted

Note: The fiqures relate only to the number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons. 
• The series from January 1977 onwards have been calculated as described on page 281 of the March 1980 issue of Employment Gazette. 
t Included in South East.

THOUSAND

South
East

Greater
London t

East 
Anglia

South 
Weat

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1975 Sep 3 52-2 26-7 3-9 8-6 6-1 7-3 8-8 11 -4 9-0 4-7 15-8 128-1 2-5 130-6

Oct 3
Nov 7
Dec 5

47-3
43-1
43 0

24-1 
27-4 
20 7

3-6
3-4
3-5

8-3
7-6
7-9

5-5
5-5
5-3

6-7
6-5
6-3

8-1
7- 6
8- 0

10-3 
10-8 
10-3

7-9
7-8
7-9

4-5
4-4
4-5

14-8
14-8
14-7

116-8 
111 -8 
110-8

2-4
2-4
2-3

119-2
114-2
113-1

1976 Jan 2
Feb 6
Mar 5

42-3
44 0 
45-8

20 5
21 -4 
22-9

3-4
3-4
3-6

8-4
8-5
8-0

5-1
5-5
5-9

6-6 
6-5 
6-8

7- 4
8- 2
8-3

9-9 
10-2 
10-5

7-1 
7-2 
7-1

4-6
4-6
4-7

14-2
14-3
14-4

108-9
111-2
115-2

2-3
2-2
2-1

111-2
113-4
117-3

April 2 
May 7 
June 4

45-7
440 
43-7

22 8
21 6
22 2

3-6
3-5
3-3

7- 9
8- 1 
7-0

6-2 
6 2 
6-1

6-8
6-6
6-6

8- 8
9- 2
8-7

10-2
10-0
9-6

7-4
7-0
7-3

4-9 
50 
4-6

13- 9
14- 3
14-4

115-5
113-7
111-3

2 2 
2-3 
2-1

117-7
116-0
113-4

July 2 
Aug 6 
Sep 3

45-6
49- 6
50- 6

23 4
250
26 2

3-4 
3-5 
3-4

7- 7
8- 2
8-4

6-4
6- 9
7- 4

70
7- 8
8- 1

9-8 
10-4 
10-6

10-3
10- 7
11- 3

8-2 
80 
80

5-1
5-5
5-8

14-5
14-8
14-6

118-2 
125-8 
128-3

2-1 
1 -9 
2-2

120-3 
127-7 
130-5

Oct 8 
Nov 5 e 
Dec 3 e

50-7
52 0
54 0

260
27 2
28 7

3-7
3-8
3-9

7- 9
8- 2
8-6

7-4
7- 7
8- 1

7- 8
8- 3 
8-8

10- 7
11- 0
11-3

11-2
11- 6
12- 0

8-2
8-4
8-7

5-5
5-7
5-9

13-7
13- 9
14- 2

127-2
130-7
135-4

1 -9
1 -9
1 -9

129-1
132-6
137-3

1977 Jan 7 e 
Feb 4 
Mar 4

560
60 0
61 -7

30 3
32 1
33 2

4-0
4-1
3 9

8- 8
9- 1
9-3

8- 6
9- 1 
9-5

9-3 
9-8 

10-1

11-5
11- 9
12- 1

12-3
12-7
12-7

9-0
9-2
9-0

6-1 
6-2 
6-0

14-5
14- 8
15- 1

139-7
146-0
149-3

2-1
1 -8
1 -8

141 -8 
147-8 
151 -1

April 6 
May 6 
June 1

62- 3 
64-6
63- 2

33 7
36 3
35 8

4-1
4-0 
4-3

8-8 
8-4
8-2

9-2 
9-4 
9.2{

9-9

10-6
10-5
10-3

11- 8
12- 7 
12-5

12-4
12-5 
12-4

8- 8
9- 2 
8-6

6-0
5- 9
6- 0

15-8
15- 4
16- 3

149-6
152-9 
151 -1

1 -8
1 -7
1 -9

151 -4 
154-6 
153-0

July 8
Aug 5
Sep 2

62-9
64-2
60-6

35 2 
34-8 
33 2

4-8
4-9
4-9

8-3 
8-7 
8 3

10-7
10-5 
10-1

12-5 
12-3 
12-1

13-2
12-6
12-0

8-7
8- 8
9- 0

6-1
6-1
5-9

16-6
16-7
16-9

153- 4
154- 9 
149-7

2-0
2-1
20

155-4 
157-0 
151 -7

Oct 7
Nov 4
Dec 2

64-7
68-2
70-9

35-7
37- 1
38- 2

4-6
4- 9
5- 4

9-0
9-5

10-1

10-4
10-1 
10-9

10-5
10-2
10-7

12-6 
12-7 
12-8

12-8
12- 8
13- 6

9-2
9-3
9-2

6-4
6- 6
7- 0

17-7
15-9 
17-7

157-6
160-8
168-3

2-1
2-0
2-0

159-7 
162 8 
170-3

1978 Jan 6
Feb 3
Mar 3

74-9
78-7 
81 -6

40-5
42 4 
44-4

5-6
5-6
5-9

11-3
11-5
11-2

11-9
11-7
11-9

11- 1
12- 1 
12-2

13-6
13-5
13-5

14- 9
15- 2
15-2

10-0 
9-6 
9-9

7-1
7- 2
8- 5

18- 6
19- 0
20- 1

178-8
183-6
189-6

1 -9
1 -9
1 -9

180-7 
185-5 
191 -5

April 7 
May 5 
June 2

84-6 
88-7 
92-3

46 0 
480 
50 3

6-1
6-3
6-3

11- 8
12- 3
13- 3

12-3
12- 4
13- 0

12-4
12- 9
13- 4

15-2
13- 9
14- 6

15-6
15- 7
16- 0

10-1
10-1 
10-5

8-0
7- 9
8- 1

20-8
21 -2
21 -0

196-5 
201 -6 
208-7

1 -8
1 -8
1 -8

198-3 
203-4 
210-5

July 30
Aug 4
Sep 8

93- 1
94- 5 

101 -7

50-2 
49 0 
55-2

6-2
6-2
6-8

13- 6
14- 0
13-8

13-0
12- 9
13- 5

13-4
13- 6
14- 4

15-1 
15-1 
15-8

15- 5
16- 8
17- 3

9-7 
10-4 
10-5

8-4
8-2
8-7

21 -4 
20-8 
20-6

209-6
212-5
223-3

1 -7
1 -6
1 -5

211 -3 
214-1 
224-8

Oct 6 
Nov 3 
Dec 1

104- 8
105- 0
107-2

56 8 
562
57 0

7-1 
7-2 
7-2

15-0
15-6
15-5

14-1 
14-4 
14-2

15- 7
16- 0
16-2

15-6
15- 9
16- 5

18-1 
18-4 
18-4

10-8 
110
11 -3

8-9
8- 8
9- 0

21 -4 
20-7
21 -2

231 -5 
233-7 
236-7

1 -4
1 -4
1 -4

232-9
235-1
238-1

1979 Jan 5
Feb 2 
Mar 2

107- 1 
106-0
108- 1

55 9
56 0
56 7

7-1 
6-8 
6-7

15-6
15-1
14-8

14-0
13-2 
13-6

16-2
15-0
14-9

16-4
15-3
15-6

18-6
17- 7
18- 5

10-8 
10-0 
10-1

8-2 
8-5 
8-9

21 -1 
20-5 
19-7

234-9 
227-8 
230-7

1 -3
1 -2
1 -3

236-2
229-0
232-0

Mar 30 
May 4 
June 8

110-9
113- 4
114- 9

58 3
58 5
58 2

7-8 
8 2 
9-1

16- 4
17- 6
18- 4

15-4
15- 9
16- 0

16-0 
16-2 
16-1

16- 2
17- 0 
17-3

20-4
20-8
21 -1

10- 5
11- 0 
11 -4

9-0 
10-7 
10-7

20-0 
22-1 
22-3

242-1 
253-1 
257-4

1 -5
1 -5
1 -4

243-6
254-6 
258-8

July 6
Aug 3
Sep 7

113-2
109-8
109-2

57 3 
543 
54 2

8-6
8-6
8 3

17-5
16- 9
17- 5

15-6
15-6
14-8

15-7
15-6
15-4

16-6
16-8
16-1

20-6
20-6
20-7

11-2
10-7
10-3

10-3
10-2
9-8

22-0
22-3
22-5

251 -5 
247-3 
244-6

1 -4
1 -3
1 -3

252-9
248-6
245-9

Oct 5
Nov 2 
Nov 30

106-4
104-4
100-3

52-8
52 2 
57-7

8-3 
8 3 
7-8

17-2
16-5
15-8

14-0
14-0
13-1

14-5
14-4
13-0

15-8
15-0
13-5

19-4
18-6 
17-0

10-0
9-8
9-7

9-6 
9-5 
9-1

21 -8 
22-1
21 -6

237-1 
233-3 
221 -0

1 -3
1 -3
1 -3

238-4 
234-6 
222-3

1980 Jan 4 
Feb 8 
Mar 7

94-2
85-9 
80-4

48 3
44 4 
40-5

7-1 
6-6 
6-1

14-5
14-1
14-7

12-2
11-4
10-8

12-0
11-6
10-6

12-5
11-6
10-5

16-2
14-9
14-0

9-1
7-6
7-2

8-2 
7-6 
7-2

19-8
19-3
18-3

205-7 
190-2 
179-5

1 -2
1 -2
1 -3

206-9 
191 -4 
180-8

April 2 
May 2 
June 6

76-0
72-1
64-7

38 8
36 1 
32-6

5-5
5-9
5-2

12 8
12-2
10-6

9-8
9-2
8 1

9-0
8-9
8-7

9-7 
8 3 
7-7

14-0
13-6
11 -5

6-7
6-8
6-1

7-1
7-1
6-1

17-1
17-6
16-6

167-3 
161 -8
145-5

1 2
1 -2
1 -2

168-5
163-0
146-7

July 4 
Aug 8 
Sep 5

55-1 
51 -9 
49-3

27 9
25 6
24 9

4 1 
4-0 
3-8

9-1
8-2
7-6

6-8
6-4
5-7

70 
7-1 
5-7

7-1 
6-2 
5-7

9 6
9-6 
8 8

5-0 
5-3 
5-1

5-4 
5-2 
5 2

15-6
15-7
15-2

125-0
119-4
112-1

1 -0 
1 -0 
0-7

126-0 
120-4 
112-8

VACANCIES Q Q
Regions: notified to employment offices and career offices O

THOUSAND

South 
East

Greater 
Londorf

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York*  
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1978 June 30

Notified to employment offices

96-5 51-3 6-8 14-8 12-7 13-4 15-8 15-8 10-3 9-0 21 -9 216-9 1 -7 218-6Aug 4 93-1 47 7 6-6 14-5 12 8 13-3 15-2 16-9 10-7 8-2 21 -0 212-3 1 -6 213-9Sep 8 104-4 558 7-4 14-6 14-2 14-5 16-3 180 11-0 8-9 21 -8 231 -2 1 -6 232 8
Oct 6 110-2 60 5 7-5 14-9 14-6 16-4 15-9 18-7 11-0 8-9 21 -9 239-9 1 -5 241 -4Nov 3 105-8 575 7-1 14-2 14-3 16-4 15-6 18-2 10-5 8-0 20-1 230-2 1 -4 231 -6Dec 1 101-1 54 2 6-6 13-4 13-6 15-6 15-1 17-3 10-0 7-8 18-9 219-4 1 -2 220-5

1979 Jan 5 98-4 . 51 8 6-2 13-0 13-6 15-4 14-9 16-9 9 6 7-3 18-1 213-6 1 -1 214-7Feb 2 100-7 539 6-1 13-4 12-9 14-6 14-2 16-8 9-6 7-9 18-6 214-8 1 -2 216-0Mar 2 104-8 552 6-4 14-5 13-6 14-6 15-1 18-3 10-4 8-8 19-7 226-1 1 -2 227-3
Mar 30 111-6 58 2 7-8 17-4 15-5 16-4 16-6 20-8 10-9 9-8 21 -7 248-6 1 -5 250-1May 4 118-5 60 6 8-5 19-6 16-1 16-8 18-2 21 -8 11-5 11-6 23-9 266-4 1 -6 267-9June 8 122-4 61 9 9-6 21 -3 16-2 16-4 18-7 22-5 12-1 11-9 24-3 275-4 1 -5 277 0
July 6 116-5 584 9-3 18-7 15-2 15-6 17-4 20-8 11-8 10-9 22-6 258-9 1 -4 260-3Aug 3 108-0 52 8 8-9 17-4 15-5 15-2 16-9 20-6 11 -0 10-2 22-6 246-3 1 -3 247-6Sep 7 111 -5 54-5 8-9 18-1 15-4 15-4 16-6 21 -3 10-7 9-9 23-7 251 -5 1 -4 252-9
Oct 5 111-7 56 3 8-6 17-2 14-5 15-3 16-1 20-0 10-1 9-6 22 4 245-4 - 1 -3 246-7Nov 2 105-1 53-4 8 2 15-1 13-9 14-8 14-7 18-3 9-3 8-7 21 -4 229-5 1 -2 230-7Nov 30 94-0 48 1 7-2 13-6 12-5 12-3 12-2 15-7 8-4 7-9 19-2 203-0 1 -1 204-1

1980 Jan 4 85-5 44 2 6-3 11-9 11-8 11-3 11-0 14-6 80 7-3 16-8 184-6 1 -1 185-7Feb 8 80-7 42 3 5-8 12-5 11 -1 11-2 10-5 14-0 7-2 7-0 17-3 177-5 1 -2 178-7Mar 7 77-4 39 1 5-7 14-4 10-8 10-4 9-9 13-8 7-5 7-1 18-3 175-3 1 -3 176-6
April 2 76-9 38 7 5-5 13-9 9-9 9-5 10-1 14-5 7-2 8-0 18-8 174-2 1 -2 175-4May 2 77-5 38 4 6-3 14-1 9-4 9-4 9-6 14-7 7-3 8-0 19-4 175-6 1 -3 176-9June 6 72-4 365 5-7 13-6 8-3 9-0 9-2 12-9 6-8 7-4 18-6 164-0 1 -3 165-3
July 4 58-4 29-1 4-7 10-4 6-5 6-9 7-9 9-8 5-6 6-0 16-2 132-4 1-0 133-4Aug 8 49-8 239 4-3 8-6 6-2 6-7 6-3 9-6 5-5 5-1 15-9 118-0 1 -0 1190Sep 5 51 -3 25 1 4-3 8-2 6-3 5-7 6-2 9-4 5-5 5-3 16-3 118-5 0-8 119-3

Notified to careers offices

1978 June 30 14-9 9-3 0-8 1 -5 3-4 1 -6 2-2 1 -1 0-7 0-5 1 -2 27-8 0-3 28-1Aug 4
Sep 8

14-1
16-2

8 5
9 7

0-9
1 -1

1 -4
1 -6

3-0 
2 8

1 -6
1 -9

1 -9
1 -9

1 -3
1 -7

0-7
0-8

0-5
0-7

1 -2
1 -3

26-7
30-0

0-3
0-5

27-0
30-5

Oct 6
Nov 3
Dec 1

16-2
15- 7
16- 0

9 7
9 4

10 3

1 -1
0-9
0-9

1 -6
1 -5
1 -4

2 8
2-3
2-0

1-9
1 -6
1 -5

1 -7
1 -6
1 -5

1 -7
1 -6
1 -6

0-7
0-6
0-5

0-5
0-5
0-4

1 -3
1 -1
1 -0

29-3
27-4
26-8

0-4
0-3
0-3

29-7 
27-7 
27-0

1979 Jan 5
Feb 2
Mar 2

14- 9
130
15- 0

9-5
7 5
8 1

0-8
0-8
1 -1

1 -3
1 -2
1 -4

2-0
2-1
2-6

1 -4
1 -4
1 -6

1 -5
1 -4 
2-1

1 -5
1 -6
1 -9

0-5
0-5
0-5

0-4
0-4
0-4

1 -0 
0-9
1 -0

25-2
23-2
27-5

0-2
0-3
0-3

25-4
23-4
27-7

Mar 30 
May 4 
June 8

17-8
19-7
19-3

9-8
101
106

1 -5
1 -7
1 -6

1 -9 
2-2 
1 -8

3- 1
4- 7
4-6

2-3
2-7
2-3

2-9
4-3
2-9

2-2
2-6
1 -8

0-6
0-7
0-6

0-7
0-8
0-8

1 -1
1 -6
1 -6

340
41 -0
37-2

0-3
0-3
0-2

34-2
41 -3
37-5

July 6
Aug 3
Sep 7

18-3
16- 3
17- 0

10-5
8 8 
9-2

1 -4
1 -1
1 -3

1 -7
1 -7
1 -8

3-6
3-4
2-6

2-1
2-2
2-2

2-6
1 -9
2-0

1 -8
1 -8
1 -8

0-5
0-5
0-7

0-7
0-7
0-7

1 -3
1 -2
1 -1

34-0
31 -0
31 -2

0-3
0-3
0-3

34-2
31 -3 
31-5

Oct 5
Nov 2
Nov 30

16-3
14-0
12-6

90 
7 9 
73

1 -2 
0-9 
0-7

1 -5
1 -3
1 -0

2-2
1 -9
1 -5

1-8
1 -6
1 -4

1 -6
1 -3
1 -1

1 -7
1 -5
1 -3

0-6
0-5
0-4

0-6
0-6
0-4

1 -0
0-9
0-9

28-4
24-5
21 -3

0-3
0-2
0-2

28-7
24-7
21 -5

1980 Jan 4
Feb 8
Mar 7

11-6
11-2
11-3

7 1
6 8
68

0-6
0-5
0-8

0-9
0-8
0-9

1 -2
1 -3
1 -3

1 -2
1 -0
1 -1

1 -0 
0-9
1 -0

1 -3
1 -1
1 -1

0-3
0-4
0-3

0-4
0-3
0-3

0-8
0-6
0-6

19-1
17- 9
18- 9

0-2
0-2
0-2

19-3
18- 1
19- 0

April 2 
May 2 
June 6

11-4
13-5
11-2

6 6
7 8 
74

0-8
0-8
0-7

1 -1
1 -2 
0-8

1 -4 
2-3 
20

1 -1
1 -3
1 -0

1 -2
1 -7
1 -4

1 -0
1 -1
0-7

0-5
0-5
0-4

0-3
0-4
0-4

0-6
0-9
0-8

19-4
23-5
19-4

0-2
0-2
0-2

19-6
23-7
19-6

July 4
Aug 8
Sep 5

94
6-9
4-6

6-7 
44
2 6

0-5
0-3
0-3

0-6
0-4
0-5

1 -5
1 -2 
0-9

0-7
0-5
0-5

1 -1
0-8 
0-6

0-6
0-6
0-5

0-3
0-4
0-4

0-2
0-2
0-2

0-6
0-6
0-4

15-5
11-8
8-9

0-1
0-1
0-2

15-6
12-0
9-1

' a surveycarriedoutm A^lMi^ to employment offices and careers offices by employers and remaining unfilled on the day of the count. It is estimated from
nffiroc™ ddi Svacancles notified to employment offices are about one-third of all vacancies in the country as a whole. Vacancies notified to employment
series shouM not be added*  together * b ’ y°Un9 persons' similar|y vacancies notified to careers offices could include some for adults. Because of possible duplication the two 

• Included in South East.
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3 a vacancies
Occupation: notified to employment offices

SSS. 'XSSV ISS™ gg KS. ?x="
in processing, 
production, 
repairing, etc ________ ___________________--— -------------------- ---------- ------------------------ — ------------------------------- ’ Thousand

1978 Mar 
June 
Sep 
Dec

168
18- 5
19- 2
20- 5

28-6
350
32-8
30-9

15-5 
19-3 
21 0 
21 -2

48-2 
56-9 
61 -8 
57'1

9-6 
10-6 
11 -1 
10-2

65-4
85-7
85-2
79-5

184-2 
225-9 
231 -2 
219-4

1979 Mar 
June 
Sep 
Dec

22-3
22-5
22-1
19-6

34-9
38-3
32-7
270

19-1
23-3
22-7
19-6

55-3 
66-1 
67 0
52-3

10-7
14-8
130
8-8

83-7 
110-5 
93-9 
75-6

226-1 
275-4 
251 -5 
203 0

1980 Mar 
June

19-4
19-1

27-8
27-2

17-2
17-4

38'9
31 -9

6-7
5-4

65-3 
63 0

175-3
1640

Per centProportion of vacancies in all occupations

1978 Mar 
June 
Sep 
Dec

9 1
8 2
8 3
9 3

15 5
15 5
14 2
14 1

8 4
8 5
9 1
9 7

26 2
25 2
26 7
26 0

5 2
4 7
4 8
4 7

35 5
37 9
36 9
36 2

100 0
100 0
100 0
100 0

1979 Mar 
June 
Sep 
Dec

9 9
8 2
8 8
9 6

15 4
13 9
13 0
13 3

8 5
8 4
9 0
9 7

24 4
24 0
26 6
25 8

4 7
5 4
5 2
4 4

37 0
40 1
37 3
37 2

100 0 
100 0 
100 0 
100 0

1980 Mar 
June

11 0
11 7

15 9
16 6

9 8
10 6

22 2
19 4

3 8
3 3

37 2
38 4

100 0
100 0

Notes: The figures represent only the numbers of vacancies notified to employment offices by em ployers and remaining unfilled on the day of the count. It is estimated from a survey carried out 
in April-June 1977 that vacancies notified to employment offiqes are about one-third of all vacancies in the country as a whole.

Subscription form for Employment Gazette
To HM Stationery Office: The copies should be sent to

P.O. Box 569, London SEI 9NH 
Name -----------------------—-

Enclosed please find £23.52, being one Address----------------------------------- 7—
year’s subscription to Employment Gazette, -------—------------------------- -----------------
including postage. —----------------- ------------ -------------------

Employment 
Gazette

The provisional number of stoppages in progress known to the 
Department in September totalled 99. Of these, 81 stoppages 
began in September, and the remaining 18 began earlier and were 
still in progress at the beginning of the month.

The number of workers involved at the establishments where 
stoppages were in progress is provisionally estimated at 31,200, 
which includes 25,300 who were involved for the first time in 
September. The latter figure consists of 22,500 workers involved 
in the new stoppages which commenced in September and 2,800 
workers who were involved for the first time in stoppages which 
began in earlier months. The total number of workers involved in 
stoppages which began in earlier months was 8,700.

Of the 22,500 workers involved in stoppages which began in 
September, 14,400 were directly involved and 8,100 indirectly 
involved.

The aggregate of 192,000 working days lost in September 
includes 87,000 working days lost through stoppages which had 
continued from the previous month.

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised infor
mation received after going to press.

Note: Table 4 • 2, which gives a time series of stoppages of work resulting from industrial disputes, 
on page S44 of this issue, will appear each quarter.

Causes of stoppages
Principal cause Beginning In Beginning in the

Sept 1980 first nine
 months of 1980

Stop- Workers Stop- Workers 
pages directly pages directly 

involved involved
Pay—wage-rates and earnings levels 35 5,100 483 353,100—extra-wage and fringe benefits 2 500 32 9,400Duration and pattern of hours worked 4 1,200 20 5’300
Redundancy questions 6 1,000 63 83^400
Trade union matters 3 1,700 57 48 J 00Working conditions and supervision 7 800 86 34,200Manning and work allocation 13 900 176 27 100Dismissal and other disciplinary measures 11 3,300 126 35,200Ail causes 81 14,400 1,043 595,900

INDUSTRIAL DISPUTES A 
Stoppages of work

Stoppages Jan to Sept 1980 Jan to Sept 1980
Industry group

SIC 1968

Stop
pages 
begin
ning in 
period

Agriculture, forestry, 
fishing 2

Coal mining 224
All other mining and 

quarrying 6
Food, drink and tobacco 56
Coal and petroleum 

products
Chemicals and allied 

industries 24
Metal manufacture 44
Engineering 117
Shipbuilding and 

marine engineering 22
Motor vehicles 71
Aerospace equipment 12
All other vehicles 3
Metal goods not 

elsewhere specified 34
Textiles 20
Clothing and footwear 8
Bricks, pottery, glass, 

cement, etc 23
Timber, furniture, etc 15
Paper, printing and 

publishing 24
All other manufacturing 

industries 18
Construction 81
Gas, electricity and 

water 10
Port and inland water 

transport 43
Other transport and 

communication 81
Distributive trades 23
Administrative, 

financial and pro
fessional services 69

Miscellaneous services 20
All industries 1,043t

Stoppages In Stop- Stoppages In
progress pages progress
-----------------------------   begin- ----------------------
Workers
In
volved

Working 
days 
lost

nlrig In 
period

i Worker*  Working
In
volved

day*  
lo*t

500 6,000
70,500 117,000 202 39,500 87,000

900 4,000 9 1,100 11,000
17,600 123,000 75 53,200 639,000

— — 4 1,900 42,000

10,800 224,000 51 23,200 113,000
190,100 9,010,000 116 85,200 771,000
34,100 414,000 327 1,252,500 11,341,000

15,800 164,000 38 73,300 289,000
77,300 362,000 145 284,300 2,199,000
3,100 49,000 25 116,600 1,226,0004,400 5,000 12 23,600 268,000

7,000 46,000 113 90,700 819,0005,400 28,000 36 11,000 62,0001,000 7,000 25 6,700 36,000

5,000 22,000 35 20,900 97,000
1,400 17,000 21 3,400 19,000

36,500 276,000 36 22,300 655,000
2,200 17,000 54 41,100 175,000

24,000 172,000 144 288,100 728,000
1,800 19,000 12 8,800 36,000

29,700 136,000 54 16,400 91,000

50,400 78,000 77 162,400 1,226,000
2,800 14,000 34 6,700 41,000

106,000 266,000 92 1,707,500 3,751,00t
2,400 34,000 27 16,300 449,000

700,500 11,608,0001,7001 4,350,600'25,170,0001
t Some stoppages of work involved workers in more than one industry group, but have each 
counted as only one stoppage in the total for all industries taken together.
♦ The corresponding figures published in the September issue should read 3,700.000 and 
13,453,000 respectively.

Prominent stoppages in quarter ending September 30,1980
Industry and locality Date when stoppage Workers involved

 Began Ended Directly Indirectly

Food, drink and tobacco
Southall
Great Yarmouth 
Birmingham 
Burton-on-Trent

23.7.80
2.9.80
6.8.80

15.8.80

26.8.80
26.9.80
10.9.80
22.8.80

425
40

300 
1,900

675

Chemical and allied industries 
Scotland and Wales 1.4.80 19.9.80 70 1,745

Metal manufacture 
Jarrow 14.7.80 12.9.80 35 125West Kilbride 28.8.80 continued 840

Mechanical engineering 
Coventry 3.9.80 17.9.80 590

Electrical engineering 
Washwood Heath 19.5.80 9.7.80 145 1,200

Shipbuilding and marine engineering 
B arrow 11.7.80 continued 1,300 2,500Port Glasgow 28.8.80 9.9.80 1,405

Aerospace equipment 
Yeovil 18.6.80 8.8.80 800_Sutton-in-Ashfield 19,5.80 4.7.80 300

Paper, printing and publishing
Various areas in United Kingdom 12.3.80 31.7.80 28,000 2,000

Construction
Various areas in Great Britain 15.9.80 continued 3,000

Miscellaneous services
Various areas in United Kingdom 1.6.80 3.8.80 520

Public administration and defence 
Liverpool 23.7.80 23.7.80 15,000

Working Cause or object 
days lost 
in quarter

12Protest over the dismissal of workers for allegedly sleeping on duty
9,700 Against proposed reduction in manning levels
7.200 Breakdown in pay negotiations

10.100 Over proposed redundancies and guaranteed wage agreements

60,500 Over exclusion from new productivity agreement

- 6,400 Over flexibility during short time working
20,000 Payment for time lost during previous safety dispute

5,900 For improved redundancy payments

9,300 Breakdown in pay negotiations (total working days lost 29,800)

65,000 For separate incentive scheme
12,400 Claim for special allowance for working on difficult or 

dangerous sections of vessel

2?F°r consolidation of bonus into basic rate (total working days lost 30,400)
1.200 Rejection of pay award [total working days lost 10,200] '

1,000 Rejection of pay award (total working days lost 205,000)

36,000 For reinstatement ot crane-drivers dismissed for
banning over-time in support of pay claim

13.100 Protest against disbanding five orchestras (total working days lost 24,200)

15,000 Protest against proposed redundancies
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A Q INDUSTRIAL DISPUTES*  
H- * Stoppages of work: Summary

STOPPAGES

All industries and servicesBeginning in period*Beginning in period
of which known official tNumberNumberof which known official!Number

Per centNumber
Per centNumber

6

5

1979

1980

192

Working days lost in all stoppages in progress in period by industry
THOUSAND

ConstructionMining and quarrying

NumberNumberNumberNumberNumber

SIC 1968

10,726

5,567

1978

1979

1980

3

EMPLOYMENT GAZETTE

of which 
known 
official

4
2

5
44

UNITED 
KINGDOM

UNITED 
KINGDOM

4
6

27

of which 
known 
official

of which 
known 
official

of which 
known 
official

of which 
known 
official

of which 
known 
official

161
160
132 
125 
139
69
79
90
82

Textiles, clothing 
and footwear

16
26
30

71
274 
193 
255 
350

65 
264 
179 
109

376
635
396
467

80
46

205
123

3,648

225
301
887
794
172

71 
1,498 
1,256 
5,259

1971
1972 
19735 
19745
1975
1976
1977
1978
1979
1978

6,242
576
102
33
23

5
12
16

1,145

6,035
6,636
4,799
5,837
3,932
1,977
6,133
5,985

20,390

2,694 
3,031 
3,053

744
288 
125

149
155
127
136
66
57
81

3,552
2,654

923
602
814
209
962

2,735
16,598

65 
10,800 

91 
5,628

56
78
97 

201 
128

255
4,188

176
252
247
570
297
416
834

21
3,842

15
22
69

185
18
15

494

6,539
876
331
705
422
132
301
360

1,419

14
8

14
12

5
3
7

6
8
3
5
8
7
9
7
9
2
4

10
6

10
10
2

24
3
6

13

16 
15

6
19

8
3

31
5 

24
8
8

24
8
7
7

2,263
2,530
2,902 
2,946 
2,332
2,034 
2,737 
2,498 
2,125

313
398
369
177
251
297
314
247 
204 
235
245 
291 
274 
282
202

84
173 
159 
184
201
180
181
104

83 
99

586
1,135 
1,608 
2,072 
1,006

461
3,050 
2,264 
6,594

2,228
2,497
2,873 
2,922 
2,282
2,016
2,703 
2,471 
2,080

252
298
275

93
206
206
224
165
139
185
185 
218 
172
196 
131
53

155

3
2
6

12
7

10
129

82
23
70

4
19
27
16

PAGES IN PROGRESS IN PERIOD
(Thou) 

7
10

9
18

7
9
2

138
219 
495
357

1,338 
1,635 

803
488
204
243
283
424
599
398
144
36
44
62

109
220
260
135

91
55
41

23
47
58
37
34
48
24
12

9
12
18 
31
30

All other industries 
and services

10,050 
18,228 

2,009 
7,040 
1,148

472 
2,512 
4,052 

23,512
359

1,259 
1,375 

306
2,510 
1,811

690
430 
168 
263 
336 

3,452 
10,969
2,808 

64

57
50
16
2

217
221

89
21

13,551
23,909

7,197
14,750

6,012
3,284

10,142
9,405

29,474
878

1,857
1,918

542
2,966
2,425
1,333

867
485
613
662

4,103
11,716
3,508

606
190

2,828
3,218
3,294

980
456
346
176

wa 

1,528 
1,626 

809
668|| 

1,166 
1,0411| 
4,608

135
166 
174

71
1,694 

579 
334
403 

79
245
121 

1,358 
1,614 
1,334

139 
92

231 
191 
233
309 
109

82
47 
22 
31

74 2
76 2
27 9
47 7 
191
14 4
24 8
43 1
79 8
40 9
67 8
71 7
56 5
84 6
74 7 
51 8
49 6 
34 6 
42 9
50 8 
84 1
93 6
80 0
10 6
5 8

95 3
94 2 
92 7
75 9 
63 2 
36 1

Sep 
Oct 
Nov 
Dec
Jan 
Feb
Mar
April 
May 
June
July 
Aug 
Sep 
Oct 
Nov 
Dec
Jan 
Feb 
Mar
April 
May 
June
July 
Aug 
Sep

Metals, engineering, 
shipbuilding and vehicles

84
95
38

1,674 
241 
203
214

55 
216

68 
1,306 

358
74

100
77

227
43
83

146
77
44
36
16
25

Sep 
Oct 
Nov 
Dec 
Jan 
Feb
Mar
April 
May 
June
July 
Aug 
Sep 
Oct 
Nov 
Dec
Jan 
Feb
Mar
April 
May 
June 
July 
Aug

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES (Thou)

8
41
70
18

1,038
48
33
29 
43 
65
26
23 
12
22

6
75
32
40
55
22

646 
1,513 
1,293

152
362 
512 
376 
300
206
255
281

3,566 
11,055 
3,026

398
52

2,706 
3,100 
3,088

700 
134 
132
63 
41 
86

1971
1972
1973 8
1974 8
1975
1976
1977
1978
1979

1,513 
1,622 

789 
666|| 

1,155 
1,0011| 
4,583

Transport and 
communication

7 2 
6 4 
4 6 
4 3 
6 1
3 4
2 9
3 6
3 9
4 4 
2 0
4 0
5 4
6 8
2 9
3 6 
18
3 6
4 3
3 8
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4 1
4 6
15 
7 5
6 5
5 1
6 7
6 5
16 
16

In 
progress 
in period

In

ftrogress 
n period

Number of which 
known 
official

|| Figures exclude workers becoming involved after the end of the year in which the stoppages began.

EARNINGS C
Average earnings index: all employees: main industrial sectors O *

JAN 1976 = 100

GREAT BRITAIN Whole economy Index of production 
industries

Manufacturing 
Industries

Change over previous 
12 months

SIC 1968
Actual Seasonally

adjusted
Actual Seasonally

adjusted
Actual Seasonally 

adjusted
Whole 
economy

IOP 
industries

Manufacturing

1976 Jan 100 0
Feb 100 6
Mar 102 2
April 103 3
May 105 5
June 106 7
July 107 8
Aug 107 8
Sep 108 3
Oct 108 5
Nov 110 6
Dec 111 3

1977 Jan 110 9
Feb 111 0
Mar 113 3
April 113 1
May 114 9
June 115 4
July 117 0
Aug 115 7
Sep 116 6
Oct 117 9
Nov 120 1
Dec 121 7

1978 Jan 121 5
Feb 122 7
Mar 125 0
April 127 2
May 129 4
June 133 1
July 133 6
Aug 131 7
Sep 134 2
Oct 135 2
Nov 136 1
Dec 138 0

1979 Jan 135 7
Feb 141 1
Mar 143 7
April 144 3
May 146 9
June 150 9
July 155 6
Aug * 153 3
Sep * 153 6
Oct 158 1
Nov 162 1
Dec 165 1

1980 Jan * 163 0
Feb * 167 3
Mar * 172 8
April 175 0
May 178 1
June 183 7
July 185 1
[Aug] 186 4

100 7 100 0 100 6
101 6 100 7 101 4
102 3 103 1 102 7
103 5 103 1 102 9
104 8 105 8 104 5
105 8 106 7 105 9
106 6 107 9 107 0
108 2 107 0 108 7
108 6 108 2 109 3
109 0 109 4 109 8
110 6 111 3 110 8
110 9 111 7 111 6
111 7 112 2 112 7
112 0 112 7 113 4
113 3 115 3 114 9
113 3 114 6 114 4
114 1 116 8 115 3
114 5 116 6 115 6
115 6 117 5 116 5
116 2 115 8 117 6
116 9 117 8 119 1
118 4 119 9 120 3
120 0 123 4 122 8
121 3 123 9 123 6
122 3 124 2 124 9
123 8 125 8 126 7
125 1 128 1 127 7
127 4 131 7 131 5
128 6 134 2 132 6
132 1 136 1 135 0
132 0 136 6 135 4
132 3 134 4 136 4
134 5 137 1 138 6
135 7 139 7 140 2
136 0 141 1 140 3
137 5 142 8 142 4
136 7 139 8 140 6
142 5 143 7 144 7
143 8 149 9 149 5
144 6 149 5 149 2
146 0 153 0 151 1
149 8 157 9 156 6
153 8 158 2 156 8
154 1 153 5 155 9
153 9 153 7 155 4
158 7 162 6 163 2
162 1 167 2 166 3
164 5 170 2 169 8
164 2 167 2 168 2
169 0 170 0 171 2
172 9 177 2 176 8
175 3 178 4 178 0
177 0 181 6 179 4
182 3 187 0 185 5
182 8 189 6 188 0
187 5 186 6 189 6

100 0 100 2
100 7 101 2
102 8 102 5
103 1 102 7
106 2 104 7
106 8 106 0
107 7 107 1
106 9 108 8
107 8 109 3
109 3 110 0
111 3 110 7
111 7 111 3
112 4 112 5 10-9
112 7 113 2 10-2
114 6 114 3 108
114 5 114 1 9-4
116 9 115 2 90
116 2 115 3 8-2
117 3 116 6 8-5
115 6 117 6 7-4
117 3 119 0 7-7
119 6 120 4 8-6
123 8 123 1 8-6
124 3 123 8 9-3
125 1 125 3 9-6
126 2 126 8 10-5
128 2 127 9 10-4
132 2 131 8 12-4
133 6 131 7 12-6
135 1 134 1 15-4
135 9 135 1 14-2
133 5 135 8 13-9
135 9 137 8 150
139 1 140 0 14-7
140 6 139 8 13-3
142 8 142 1 13-4
140 3 140 6 11 -7
144 6 145 4 150
150 2 149 9 14-9
149 7 149 1 13-5
154 3 152 1 13-5
158 6 157 4 13-4
158 2 157 2 165
151 5 154 2 16-5
151 9 154 1 14-4
161 8 162 9 16-9
167 1 166 2 19-2
170 3 169 5 19-7
166 8 167 1 20-2
168 8 169 7 18-6
174 4 174 1 20-3
176 9 176 2 21 -3
181 4 178 8 21 -3
186 7 185 3 21 -7
188 2 187 0 18-9
185 4 188 8 21 -6

Per cent

12-1 12-4
11-9 11 -9
11-8 11-5
11-1 11 -1
10-4 100
9-2 8-8
8-8 8-9
8-2 8-1
8-9 8-8
9-6 9-5

10-8 11-2
10-8 11-2
10-8 11-3
11-7 120
11-1 11 -9
14-9 15-5 1
14-9 14-3
16-7 16-3
16-2 15-9
160 15-5
16-4 15-8
16-5 16-3
14-3 13-5
15-2 14-8
12-6 12-2
14-3 14-6
17-1 17-2
13-5 13-2
140 15-5
160 17-4
15-8 16-4
14-3 13-5
12-2 11-8
16-4 16-4
18-5 18-9
19-2 19-3
19-6 18-9
18-3 16-7
18-2 . 16-1
19-3 18-2
18-7 17-6
18-4 17-7
19-9 18-9
21 -6 22-4

Average earnings index (older series): 
all employees in industries covered 5-2

JAN 1970 = 100

Manufacturing industries * Change over previous 12 months

Actual ActualSIC 1968 Manufacturing

Per cent

Seasonally 
adjusted

IOP industries 
and some services

393 4 
382 4 
384 4 
402 6 
412 0 
418 5 
415 3
423 0 
439 4 
443 2 
448 5 
464 8 
469 0 
461 9

387 5 
385 2 
384 8 
401 6 
408 3 
417 0 
415 9 
424 2 
435 5 
439 9 
441 7 
458 9 
462 1 
465 2

389 6
372 6
373 3 
397 9 
410 9 
418 8 
410 1 
415 0 
429 9 
435 0 
445 9 
459 1 
462 9 
455 3

index of production (IOP) industries 
and some! services

Seasonally 
adjusted

1979 July
Aug * 
Sep * 
Oct 
Nov 
Dec

1980 Jan *
Feb * 
Mar * 
April 
May 
June
July 

__ [Aug]

386 6 
378 7 
378 1
400 2
408 3
416 5
410 6
417 4 
429 3
433 4
439 4
455 2 
459 5 
463 1

16-4 
150 
13-3
16- 5
18- 5
19- 2
20- 6 
19-2
17- 9
19-7
18- 5
18- 9
19- 2
20- 8

16-5 
13-5 
11-8 
16-4 
190
19-3
18-8 
16-7
16- 3
180
17- 4
17- 5
18- 9 
22-3

tLaund9rta7 ahhh™ ?ibno-mally '?w earni.n9s owin9 to the effects of national disputes.
*The coveraoe fn?thi« m°tor,rePairers and garages and repair of boots and shoes, 

e coverage for this older series is narrower than that for the new series shown above.
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5-3 EARNINGS
Average earnings index: all employees: by industry

SIC 1968 1976 =100

JAN 1970 = 100

518 5

Average earnings index (older

158 7
166 9
169 6

103 9
102 3
103 9

112 5
112 2
112 2

GREAT 
BRITAIN

132 5
139 7
144 8

520 5
516 6
523 1

140 6
145 0
150 3

148 6
156 2
158 4

158 9
156 7
162 3

171 3
173 5
183 8

179 2
184 4
189 2

100 0
100 1 
103-9

108 1
105 8
106 5

107 5
109 9
110 9

110 5
110 4
113 4

118 0
115 9
114 1

124 1
125 7
132 9

135 3
130 4
130 6

137 2
135 3
135 4

135 8
138 2
142 5

161 2
159 0
156 4

179 6
189 2
185 0

188 9
190 3
199 7

202 0
201 4

25 4
26 7

100 0
97 4
97 7

112 6
109 8
111 5

114 4
113 6
114 4

119 4
120 0
119 6

96 9
99 0
99 2

124 6
122 3
122 9

124 4
124 3
125 9

131 1
130 7
133 3

133 4
133 0
132 5

136 3
141 3
141 1

147 4
142 3
145 9

147 3
146 6
149 4

151 9
156 0
158 2

167 6
167 6
172 4

415 6
415 6
427 5

440 7
478 9
488 8

152 1
153 8
166 3

163 1
172 8
174 4

189 6
189 9

104 5
105 7
105 8

112 7
115 5
115 1

143 0
150 4
147 9

149 7
150 0
152 9

104 1
106 1
108 5

161 3
163 9
165 1

172 9
171 5

399 8
406 4
409 4

114 1
117 1
120 6

19 3
21 2

428 7
425 2

July
Aug 
Sep

July 
[Aug]

Oct
Nov
Dec

July 
Aug 
Sep

Oct 
Nov 
Dec

July 
Aug 
Sep

Oct
Nov 
Dec

April 
May 
June

April 
May 
June

Per cent 
17 4 
16 9

April 
May 
June

April 
May 
June

Mining 
and 
quarry
ing

1978 Jan 
Feb 
Mar

1976 Jan 
Feb 
Mar

1977 Jan
Feb
Mar

Agri
culture*

1979 Jan 
Feb 
Mar

1980 Jan 
Feb 
Mar

Increase over previous 12 months
1980 July 19-6 23 4

[Aug] 213

JAN

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum

Chemi
cals and 
allied 
Indus

Metal 
manu
facture

Mech
anical 
engin
eering

Instru
ment 
engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engln-

Vehicles Metal Textiles
goods 
not 
else
where

Leather, 
leather 
goods 
and 
fur

tries eerlng specified

100 0
100 0
101 1

100 0
103 3
103 6

100 0
99 8

101 8

100 0
100 5
103 6

100 0
100 7
103 4

100 0
102 7
103 6

100 0
101 6
101 2

100 0
100 1
102 6

100 0
100 4
102 3

101 9
104 1
107 7

106 9
109 5
107 6

102 6
105 7
106 0

102 7
104 3
105 7

104-4
107 0
107 3

102 7
105 6
105 5

101 4
106 8
106 8

103 4
106 1
107 0

100 9
107 1
107 3

107 3
106 9
107 4

112 5
108 1
109 3

107 5
106 5
107 1

106 9
106 8
108 1

107 9
107 6
103 6

103 4
106 9
109 0

108 1
106 3
107 0

108 0
106 9
108 1

107 6
107 4
107 8

108 0
112 8
111 7

112 4
113 4
113 3

108 8
110 7
111 7

108 8
111 5
111 4

109 4
111 3
112 2

100 3
111 3
111 4

109 5
109 5
109 8

110 6
113 4
113 0

109 8
111 2
111 5

110 4
110 9
111 7

115 3
117 2
116 6

111 9
112 8
114 1

112 8
113 8
117 1

111 7
112 3
114 9

113 7
112 8
110 9

111 0
108 2
109 7

113 6
114 3
116 3

113 1
113 7
114 4

111 9
114 0
115 8

116 0
119 7
117 6

115 2
117 5
116 6

114 4
116 0
116 5

114 8
115 6
114 5

113 2
116 7
115 5

111 3
115 6
114 6

116 2
117 3
116 9

114 8
117 1
116 4

114 6
113 5
115 5

126 0
116 9
119 9

117 9
116 4
118 0

116 9
117 3
117 6

1151
113 0 
1161

115 4
112 9
114 6

114 1
113 5
111 4

119 7
117 2
121 3

116 8
116 2
117 4

118 9
128 2
129 2

121 5
120 4
123 6

120 7
123 9
126 1

121 4
124 5
127 8

117 9
125 6
122 5

112-9
120 9
116 2

114 3
119 9
122 7

123 5
126 2
126 8

119 4
121 1
122 7

125 1
124 9
127 3

124 2
126 6
133 1

126 1
127 4
129 0

127 8
128 9
130 3

124 1
124 6
128 3

120 9
118 6
125 6

123 1
124 6
123 9

128 4
128 8
129 8

124 5
125 8
124 7

126 5
128 4
134 7

141 2
140 1
138 7

132 9
133 9
135 1

136 0
137 8
136 6

130 7
133 1
135 3

141 5
131 7
129 2

128 1
130 8
132 2

134 0
134 7
136 1

128 5
132 1
135 3

133 8
132 7
136 2

145 2
130 1
138 1

136 7
136 5
137 2

142 1
137 8
139 0

134 2
132 4
134 1

130 9
125 8
134 8

131 3
129 0
128 8

137 4
135 0
137 7

135 2
135 1
136 0

135 0
138 7
144 5

139 8
138 4
142 0

139 6
143 7
145 7

141 4
145 2
147 7

138 4
139 9
140 1

169 8
146 9
131 2

132 6
132 4
139 1

140 4
143 9
143 1

137 8
139 5
139 8

136 5
139 4
149 4

134 4
143 9
147 4

143 3
145 7
150 1

146 4
152 3
155 9

139 9
142 6
149 6

136 3
137 6
156 9

138 1
145 4
148 9

142 2
146 3
152 3

138 8
140 1
147 2

146 6
145 4
156 3

154 6
165 6
162 4

151 4
154 4
160 0

155 5
158 0
158 9

1471
151 2
154 5

144 7
151 8
148 6

144 9
150 8
158 0

152 3
154 9
160 7

144 7
150 7
154 2

156 9
157 9
172 9

166 8 
151-158 
151-388

160 0
147 988
141 688

162 3
157 988
156 688

153 3
144 755
146 755

147 9
139 955
149 955

152 6
139 088
126 -888

159 4
150 588
148 888

153 2
154 3
155 6

169 3
170 0
174 6

158 3
165 5

tt

163 4
168 5
173 2

169 0
172 8
175 4

160 1
168 3
167 4

150 0
156 9
154 4

150 5
155 1
170 2

166 1
171 6
173 0

156 2
159 2
159 9

170 5
171 9
177 9

tt 
tt 
tt

171 4
174 6
177 9

174 2
177 9
180 7

167 6
170 1
177 2

158 7
159 6
215 1

170 9
171 1
173 5

176 4
175 0
173 9

160 6
164 4
168 7

174 5
176 7
194 3

170 4
197 5
189 4

179 7
182 2
186 9

180 4
184 6
187 2

178 8
180 7
105 6

165 1
165 3
169 9

174 3
173 3
179 9

179 9
181 9
185 7

168 9
171 6
176 1

194 6
190 9

197 7
185 1

186 1
186 9

191 1
187 9

190 7
186 9

178 5
176 9

179 3
175 0

186 4
184 6

176 6
173 9

24 0
20 9

18 5
22 5

16 3
26 3

17 8
19 0

24 4
29 2

20 7
26 5

17 5
26 0

16 9
22 6

15 3
12 7

100 0 100 0 100 0
105 5 100 1 99 4
110 3 107 5 107 8

112 6 106 7 103 4
109 2 104 8 106 8
114 1 105 4 106 4

118 5 106 3 107 3
121 8 105 5 108 0
112 4 107 2 107 5

110 1 108 2 107 5
110 7 109 2 111 3
112 9 110 3 113 3

109 3 111 0 111 5
114 3 110 8 111 1
118 1 118 4 120 0

120 6 113 4 113 2
118 7 111 9 117 5
119 6 112 7 115 9

124 3 114 2 116 1
123 9 114 1 114 2
134 2 115 0 117 4

126 6 116 4 120 5
119 4 116 8 126 9
119 6 118 8 125 5

116 6 1187 125 2
125 4 129 5 125 5
133 2 142 8 128 6

134 6 140 4 131 2
132 8 137 8 133 9
136 5 142 0 135 1

133 0 143 8 135 4
141 4 142 3 134 4
148 2 144 6 136 0

151 9 148 3 137 1
139 3 148 8 142 8
134 8 153 4 146 5

[Aug]

April 148 8 166 5
May 144 8 162 3
June 152 2 164 0

July 158 5 166 7
Aug 163 9 166 2
Sep 174 0 169 5

Oct 167 8 171 0
Nov 156 3 172 6
Dec 155 4 177 2

1980 Jan 161 2 189 5
Feb 174 7 190 0
Mar 179 8 207 2

April 190 2 202 2
May 189 0 195 6
June 191 1 201 6

July 189 5 205 7

i: all employees: by industry

508 1
509 3
555 5

440 2
445 9
472 3

451 0
475 0
464 6

436 5
440 1
455 3

tt 
tt 
tt

418 7
426 8
435 1

425 3
434 2
441 1

421 2 
427 6 
445-4

384 6
390 0
552 2

399 7
400 3
405 8

429 6
426 3
423 6

402 2
411 7
422 4

541 9
524 3
540 3

460 6
473 9
486 4

474 3
477 8
501 4

446 5
452 2
497 3

410 9
476 3 
456 8

439 6 
445-3 
456 2

440-4
450 7
457 0

449 4
454 2
466 5

397 7
396 5
416 7

407 8
405 5 
420 8

438 2
443 2
452 4

423 1
429 7
441 1

551 3
540 3

487 2
488 1

507 3
505 7

498 1
488 6

476 8
446 4

454 3
454 9

466 6
458 7

479 2
469 8

444 0
410 3

419 5
409 5

454 1
449 6

442 4
435 6

* England and Wales only
For these industries^the older series indices have narrower coverage than the new series, 

t Educational and health services only.
§ Excluding private domestic and personal services.
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Average earnings index: all
EARNINGS

employees: by industry 5-3
(not seasonally adjusted)

Clothing 
and 
foot-

Bricks, 
pottery, 
glass,

Timber, 
furni
ture etc

Paper, 
printing 
and

Other 
manu
facturing

Con
struc
tion

Gas, 
elec
tricity

Trans
port 
and

Distri
butive 
trades

Insur
ance, 
banking

Profes
sional 
and

Miscel
laneous 
services

Public 
adminis
tration

Whole 
economy

GREAT 
BRITAIN

wear cement publish- Indus- and com- and scientific setc Ing tries water munlca- finance services
tion
t

4-

JAN 1976 = 100
100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 1976 Jan99 5 99 8 101 8 100 6 103 2 100 9 100 4 100 6 100 7 97 5 101 2 99 9 99 5 100 6 Feb102 3 101 1 101 4 102 5 104 1 103 2 103 6 98 7 102 7 100 8 102 1 102 7 99 2 102 2 Mar
102 5 102 5 100 6 104 7 103 5 101 9 105 1 100 3 105 5 97 7 106 0 102 5 102 7 103 3 April105 1 104 7 102 0 107 6 104 8 103 7 106 5 101 6 107 0 97 7 109 3 102 1 104 3 105 5 May104 4 106 6 103 2 108 5 107 1 106 3 107 6 105 7 106 2 99 1 112 0 105 3 103 4 106 7 June
105 2 105 5 105 8 108 0 107 7 107 4 114 8 105 0 109 0 101 6 111 5 104 5 105 9 107 8 July104 0 104 9 103 9 108 2 107 4 107 4 110 4 103 5 109 6 101 6 112 7 108 9 106 2 107 8 Aug105 7 106 9 106 1 109 9 108 3 110 3 110 1 104 7 110 1 101 4 111 3 109 1 106 8 108 3 Sep
108 5 107 3 107 2 110 3 110 5 110 3 110 3 105 0 109 6 102 7 109 6 108 6 105 5 108 5 Oct111 2 1093 108 4 112 0 111 8 112 6 109 6 109 3 113 7 107 2 111 2 109 0 106 2 110 6 Nov112 4 111 3 110 9 111 0 111 7 113 5 109 8 106 4 117 1 106 0 112 4 114 0 106 0 111 3 Dec
112 8 108 7 110 5 112 7 113 5 111 2 111 8 108 8 114 5 105 5 110 8 111 0 106 5 110 9 1977 Jan115 3 109 9 111 8 112 5 114 9 112 8 113 1 106 9 113 5 106 8 110 6 111 6 107 0 111 0 Feb115 3 111 3 1125 115 1 115 5 117 4 114 8 108 2 117 9 113 7 110 9 114 7 106 5 113 3 Mar
115 8 113 1 110 7 117 2 115 5 114 8 114 1 109 1 115 1 107 4 112 8 114 7 109 6 113 1 April116 2 115 1 111 3 119 0 116 6 117 8 114 9 110 6 118 3 108 5 114 2 114 5 110 3 114 9 May116 3 116 9 110 8 118 9 115 3 118 6 116 9 110 7 118 1 108 2 117 4 117 0 110 8 115 4 June
116 9 114 0 113 6 118 4 116 6 118 9 117 0 112 6 120 3 107 8 121 0 117 3 114 5 117 0 July116 1 113 2 114 0 116 7 114 1 117 0 115 4 112 2 119 3 107 5 119 2 117 5 112 3 115 7 Aug120 1 115 7 116 1 119 1 117 8 121 4 115 2 113 3 120 2 108 8 116 8 118 7 112 2 T16 6 Sep
123 5 118 3 118 6 121 5 117 9 122 2 117 5 113 0 121 4 111 5 117 0 119 8 112 1 117 9 Oct126 2 120 4 120 5 124 1 122 2 123 5 119 4 115 4 124 3 118 8 116 0 120 0 110 9 120 1 Nov125 3 123 8 120;7 122 6 120 3 124 3 1171 116 7 130 0 118 2 117 4 126 5 115 5 121 7 Dec
128 4 123 6 122 6 124 4 123 2 122 3 117 4 116 6 128 1 117 2 117 7 124 6 115 8 121 5 1978 Jan127 7 123 5 126 1 127 2 127 0 123 3 1187 117 2 127 7 117 5 118 8 123 9 118 1 122 7 Feb129 4 124 0 124 8 129 7 126 7 125 0 118 0 120 4 131 9 123 5 119 7 128 0 117 0 125 0 Mar
132 3 129 0 127 9 134 3 129 8 127 1 124 8 120 8 130 7 124 1 120 6 128 5 119 3 127 2 April131 8 129 2 128 8 139 2 130 5 1283 155 2 123 6 133 5 119 5 125 7 129 0 119 8 129 4 May132 4 132 7 130 3 138 6 133 2 132 5 155 7 130 4 134 3 125 1 134 1 131 0 126 8 133 1 June
134 4 131 7 133 9 139 4 131 7 135 3 140 4 133 5 135 5 123 2 136 1 131 5 122 5 133 6 July133-2 131 6 131 3 138 0 131 8 133 8 1383 127 7 134 6 127 4 131 8 132 1 124 2 131 7 Aug135-1 133-4 135 1 141 7 133 9 138 3 139 0 130 9 135 6 132 8 131 4 134 7 129 1 134 2 Sep
137 2 136 8 136 4 143 6 136 0 138 9 138 6 128 9 136 7 129 1 130 9 134 7 127 8 135 2 Oct140-5 138 7 137 6 143 2 140 3 140 2 139 3 132 5 140 2 130 9 128 2 135 2 127 4 136 1 Nov143 9 144-7 139 2 143 9 139 7 140 7 137 0 130 1 147 4 131 1 129 0 145 8 128 5 138 0 Dec
144 0 137 4 138 7 142 6 137 8 133 1 138 0 128 9 145 7 134 2 126 9 142 9 127 5 135 7 1979 Jan145-9 140-8 142-7 147-6 142 3 135 6 140 7 160 7 146 0 143 1 126 7 146 6 129 8 141 1 Feb147-6 143 8 145-5 154 4 146 5 144 9 142 3 141 7 152 4 141 8 129 1 149 8 130 9 143 7 Mar
151 1 149 1 145 6 154 4 147 6 144 4 142 1 137 5 152 4 141 6 134 3 149 7 135 4 144 3 April152 1 153-1 145-5 161 9 151 8 145 3 143 2 142 4 153 7 135 7 137 8 154 8 134 3 146 9151-7 157-4 152 6 166 4 158 2 153 8 149 7 149 6 155 9 138 3 135 3 157 6 143 2 150 9 June
154 1 155 7 153 9 166 3 156 9 157 1 150 7 155 1 158 9 144 4 156 4 158 5 150 3 155 6 July15T8 158*  7 150 3 165 3 154 2 153 6 171 7 151 5 158 3 154 0 155 5 156 8 150 8 153 3§ §158- 8 156-6 156-6 168 7 158 6 157 3 155 9 155 2 159 3 150 8 150 2 158 3 155 4 153 6§ § Sep
161 8 160 6 157 2 173 7 160 6 160 6 171 8 157 0 162 8 152 7 147 5 158 9 156 7 '158-1 Oct166-8 169-3 159 3 175 3 165 4 163 2 173 5 168 6 167 2 157 3 148 6 163 5 155 7 162 1167-9 172-8 161 0 173 1 166 1 165 5 173 6 166 2 174 5 169 8 151 2 171 9 154 9 165 1 Dec
170 1 -165-9 164 5 175 5 167 4 162 4 169 4 165 6 170 7 160 4 147 4 171 3 159 7 163 0 1980 Jan173-5 168-9 169 1 178 2 173 2 168 7 169 4 164 8 173 5 164 0 161 1 173 0 167 4 167 3 Feb177-5 168-5 171 0 183 7 176 0 172 7 205 5 166 3 175 2 183 2 167 5 178 2 165 1 172 8 Mar
178 9 175 5 169 6 181 7 174 7 173 5 190 2 174 5 178 9 170 6 165 9 181 4 175 8 175 0 April180-8 1802 168 3 191 0 179 4 171 7 199 2 176 4 182 9 170 4 169 2 180 8 183 3 178 1 May182-6 187 8 172 0 201 1 183 4 178 0 202 7 189 7 184 9 199 3 174 1 181 1 180 9 183 7 June
186 3 
182-2

184 0 178 4 199 8 183 6 185 9 205 8 180 4 187 3 187 0 178 0 187 2 185 1 185 1 July182-6 174-1 197 9 184 9 181 7 202 4 179 7 187 2 184 9 195 7 185 6 190 8 186 4 [Aug]

20 9 on. n 18 2 15 9 20 1 17 0 18 3 36 6 16 3 17 8 29 5 13 8 18 1 23 1 18 9
Per cent

19R0 .lnlvtU u 15-0 15- 8 19 7 19 9 18 3 17 9 18 6 18 2 20 1 25 8 18 4 26 5 21 6 [Aug]

JAN 1970 = 100
408 4 411 0 418 7 407 2 417 9 401 5 442 0 408 1

tt 
462 6 1980 Jan416-5 418 5 430 6 411 1 432 3 415 5 442 1 423 5 468 2 Feb425-9 417 4 435 4 426 4 439 3 425 0 536 4 424 0 483 7 Mar

429 3 434 7 431 7 420 7 436 0 426 5 496 3 440 7 478 9433-9 446 4 428 5 442 9 447 8 421 1 519 8 432 5 470 4438*3 465-3 437 9 466 4 457 8 438 0 529 0 474 0 482 2 June
447 1 455 9 454 2 463 0 458 3 458 2 537 1 456 8 492 2 July437-4 452 2 443 2 458 6 461 6 448 1 528 2 457 8 473 3 [Aug]

1 Excluding postal services.
u y?ul?.dries anc* dry cleaning, motor repairers and garages and repair of boots and shoes.
±± Ra '|9ure® [©fleet abnormally low earnings due to the effects of the national dispute in the engineering industries, 

estimate °Jthe d,sP“t? '?Lthe steel industry, insufficient information is available to enable reliable indices for “metal manufacture"
inmates have been used in the compilation of the indices for the whole economy. to be calculated for these months, but the best possible
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EARNINGS AND HOURS5 ’ 4 Average^mhlgsand'hours: manual workers! by industry
Average earnings and hours: manual workers: by industry

Textiles

October

Full-time men (21 years and over)

5j— Average earnings by level of skill: adult male manual workers:
* O selected industries

Average earnings by level of skill: adult male manual workers
SHIPBUILDING SHIP REPAIRING t CHEMICAL MANUFACTURE tENGINEERING INDUSTRIES*
Skilled workers Semi-skilled workers LabourersLabourers CraftsmenSemi-skilled workers General workersSkilled workers

AllAll All AllAll All AllAll
June

ADULT MALES

16-2
180 18-5

15-513-613-5 17-913-7 15-5 140160 20-8160 14-916-1Increase 1978-9

16-8
16-9

15-6 
150

15-1
11-6

16-4 
170

15-1
17-0

17- 9
18- 7

25-7
9-8

18-3
13-1

GREAT 
BRITAIN

1975
1976
1977
1978
1979
1980

15-8
18-9

53-61 
64-24 
68-71
76-73 
88-58 
98-20

14-6
14-7

13-6
15-6

52-44 
62-10 
67-71 
75-76 
87-20 
98-03

12-5
18-2

16-3
14-2

15-5
15-3

17-0
17-3

15-9
18-5

12-3
15-5

15-0
18-5

43-74 
53-65 
61-19 
65-32 
75-96 
87-35

16-3
15-0

16-4
12-3

76-6 
99-4 

113-0 
124-2 
143-0 
168-5

15-1
17 8

43 8 
43-1
42- 8
43- 0 
43-0 
43-2

16-1
15-3

21 -0 
-0-9

43-9
42- 4
43- 6
44- 5
44-6
43-8

48-23 
58-06 
66-27 
71 -04 
83-51 
96-89

26-27
32-94
39-49
43-44
49-15
56-08

109-9 
136-6 
153-0 
163-7 
192 9 
223-2

17-6
16-0

13- 1
14- 1

55-84
63-23
65-30
79-35
94-19
96-59

12-6
16 7

37-2
36- 8
37- 2
37-2
37-2
37-2

61 -44 
72-02 
74-38 
83-03 
96-48 

107-51

58-75 
76-10 
81 -58 
92-09 

104-43 
125-59

60-10 
74-53 
82-33 
93-50

110-28 
127-88

17-9
16-0

13-9
19-7

12-6
19-8

UNITED 
KINGDOM

1975
1976
1977
1978
1979
1980

129-7 
148-5 
159-8 
183-8 
213-4 
254-8

57-78 
66-37 
73-78 
83-51 
97-28 

113-25

16-5
16-4

16-7
18-9

51 -76 
62-50 
73-72 
79-40 
91 -93 

103-58

15-4
10-9

15-8
12-7

50-92 
59-34 
66-25 
74-42 
85-27 
97-78

48-49 
58-86 
66-11 
73-38 
85-39 
96-39

122-6 
141 -9 
152-8 
173-7 
197-3 
232-2

15-1 
12-4

44-32 
53-35 
61 -64
67-93 
76-41 
90-34

98-4 
115-7 
124-7 
142-2 
164-3 
195-6

46-18 
56-79 
63 48 
69-13 
80-35 
92-34

16-2
14-9

45-21 
52-42 
57-38 
66-26 
76-55 
88-25

50-40
67-53
72-09
76-37
88-64
95-46

16-1
14-4

52-73 
62-52 
72-48 
75-59
84-88 
98-01

54-33 
63-55 
69-67 
78-63 
91 -29 

104-85

125-6 
145-3 
156-5 
178-8 
205-6 
243-6

121 -9 
147-5 
162-2 
182-0 
213-9 
246-6

17-9
11-3

17-5
15-3

13-9
11-9

58-42
68-39
70-96
75-95
87-40
97-52

50-40 
61 -07 
68-82 
75-15 
87 48 

102-32

20-0
13-5

45-61 
55-83 
61 -48 
67-66 
77-85 
91 -05

28 86 
36-77 
42-14 
46-20 
53-62 
61 -84

104-1 
129-5 
143-6 
157-3 
181 -0 
210-8

37-7 
37-0 
37-3 
37-2
37-5 
36-7

15- 1
16- 5

52-10
63-76
62-67
78-73
95-27
94-37

54-96
65-17
73-88
82-09
96-79

114-88

77-8 
101 -6 
117-7 
126-9 
145-2 
175-3

30-09
38-51
45-20
48-87
55-33
67-15

125-2 
153-7 
169-4 
184-5 
217-0 
262-3

38-7
37- 9
38- 4 
38-5 
38-1 
38-3

17-6
20-9

57-33 
63-01 
66 54 
80-00 
93-12 

100-34

14-7
12-9

43-9
42- 5
43- 3
43-4
43-3
43-4

37-5 
37-3 
37-3 
37-5 
37-0
37-4

17-8
15-7

15-7
12-2

72-7
93-0

109-4
119-5
134-6
157-1

27-05 
34-23 
40-71 
44-45
50-08 
58 44

12-7
16-7

23-92
30-45
36-11
39-14
42-97
48-23

38-1
37- 5
38- 3
37- 9
38- 5
37-2

58-96 
75-98 
81 -63 
92-21 

105-07 
125-77

53-81
70-27
74-44
83-46

103-50
111-02

55-35 
70-28 
75-95 
85-13 
97-14 

114-62

16-1
21 -8

57-60
66-28
73-17
83-06
97-05

113-41

122-8 
142-0 
151 -5 
171 -6 
195-1 
229-0

122-3 
141 -8 
154-8 
176-7 
200-5 
236-9

43-63 
52-17 
57-11 
64-56 
75-09 
85-73

18-1
10-0

14-4
20-7

13-2 
21 -4

70-1
88 3

105-9
115-8
132-8
149-9

13-4
20-3

62-8 
81 -2 
94-3 

103-3 
111 -6 
129-7

55-66 
70-28 
76-16 
85-39
96-12

51 -29 
63-10 
71 -72 
77-80 
90-78 

107-95

132-1 
152-1 
164-1
188-2 
218-3 
259-6

103-1 
120-2 
128-7
147-4 
172-5 
202-3

43-97 
52-23 
57-17 
65-00 
75-45 
86-29

16-1
14-9

17-3
15-3

114-5
135-5
138-4
152-2
182-6
207-2

15-2
22-1

57-01 
69-74 
76-75 
82-36 
95-65 

116-51

99-4 
116-8 
125-6 
143-5 
166-3 
197-1

46-97
56-12 
64-90 
70-65 
81 -69
93-92

67-98 
77-19 
79-14 
88-41 

100-71 
112-71

146-1 
164-3 
172-3 
190-6 
225-1 
247-5

55-53
66-85
69-71
76-33
88-81
99-71

111-9 
126-7 
137-6 
151 -5 
190-5 
209-2

130-9 
160-8 
167-3 
187-7
213-9 
262 3

130-0 
160-0 
166-8 
186-8 
214-7 
260-9

47-97 
60-29 
66-81 
72-46
83-91 
99-79

55-50
68-43
75-81
85-14

100-37 
111-71

40-37 
48-16 
53-30 
61 61 
67-50 
80-37

21-4
18-5

118-9 
138-1 
143-3 
156-5 
185-3 
203-4

125-4 
154-5 
162-8 
181 -3 
219-0 
251 -3

Bricks, 
pottery, 
glass, 
cement

Timber, 
furniture

99-9 
124-4 
130-7 
161 -1 
171 -8 
199-0

108-5 
126-0 
135-4 
156-3 
180-8 
202-8

135-7 
169-1 
176-1 
198-0 
228-0 
278-5

135-7
169-0
176-2
198-0
228-6
278-2

129-9 
150-8 
156-3 
173-3
205-0 
231 -9

Time 
workers

49-73 
63-07 
68-60 
76-66 
89-91 

103-66

Time 
workers

9-6 
19-1

6-6 
15-8

80 
16-2

9 8
12-2

135-6 
166-9 
177-9 
197-8 
233-3 
274-5

Metal 
goods 
nes

Time 
workers

Time 
workers

Time 
workers

Time 
workers Time 

workers
PBR 
workers

PBR 
workers

PBR 
workers

105-3
129-1
134-1
148-8
180-6
214-1

Increase 1977-8
Increase 1978-9

PBR 
workers PBR 

workers
Time 
workers

PBR 
workers

All 
workers

PBR 
workers

PBR 
workers

All 
workers

Clothing 
and 
footwear

pence 
131 -4 
162-3 
169-0 
189-6 
218-1 
265-3 

per cent 
15-0

All 
workers

16-1 
7-7

16-4
7-8 24-0

7-3
18-7
2-5

Leather, 
leather 
goods 
and fur

18-4
9-8

£
41 -39 
50-76 
55-89 
61 -91 
71 -20 
80-82 

per cent 
15-0 
13-5

£
56 26 
71 -74 
77-32
86 88 
99-11 

117-48
per cent

£ 
64-71 
75-38 
77-81 
86-77 

100-53 
11.2-24

Per cent
15-9
11- 6

pence 
139-8 
160-8 
168-3 
186-3 
2190 
247-1

Per cent
17-6
12- 8

Weekly earnings
1974
1975
1976
1977
1978
1979

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968.
* 331-349; 361; 363-369; 370 -2; 380-385; 390-391; 393; 399.
1370-1.
♦ 271-273; 276-278.
§ Except railways and London Transport.
** Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

Weekly earnings (including overtime) 
57-48 
66-22 
72-78 
82-77 
96-91 

113-50

Increase 1978-9 
Increase 1979-80
Hourly earnings (excluding_overtime)^ 

157-4 
171 -2 
195-5 
226-8 
268-0

selected industries

Paper, 
printing 
and 
publishing

Other All Mining Con- Gas, Transport Certain Public Allmanu- manu- and struction electricity and mlscel- admin- industriesfacturing facturing quarrying and communi- laneous istratlon covered
(except coal 
mining)

water cation § services **

Shipbuild- Vehicles 
Ing snd 
marine 
engineer
ing

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum

Chemicals 
and 
allied 
Indus-

Metal 
manu
facture

Mech
anical 
engineer
ing

Instru
ment 
engineer
ing

Electrical 
engineer
ing

products tries

£
49-12 48-46 48-75 47-71 52-06 41 -68 37-87 48 63
59-74 59 82 60-38 60-45 63-81 50-71 49-88 59 58
67-83 66-36 65-80 68-42 71 -22 57-36 53-97 66 97
73-56 74-96 72-91 72-72 76-96 63-31 59-04 72 89
84-77 84-52 81 -77 87-78 88 03 72-39 67-15 83 50
98-28 99 82 94-06 104-30 103-30 83-52 76-92 96 94 

per cent
15-2 12-8 12-2 20-7 14-4 14-3 13-7 14 6
15-9 18-1 15-0 18-8 17-3 15-4 14-5 16 1

44-0 480 46-8 44-0 49-5 43-8 43-7 45 1
42-7 47-2 45-2 42-3 47-3 43-2 43-2 43 6
43-5 46-4 44-3 42-8 47-5 43-0 42-7 44 0
43-6 47-2 44-7 42-4 48-0 43-3 42-9 44 2
43-5 47-2 44-9 42 8 48 8 43 5 43-2 44 2
43-2 46-8 44-9 43-4 48-6 43-1 43-1 44 0

111 -6 101 -0 104-2 108-4 105-2 95-2 86-7
pence 
107 8

139-9 126-7 133-6 142-9 134-9 117-4 115-5 136 7
155-9 143-0 148-5 159-9 149-9 133-4 126-4 152 2
168-7 158-8 163-1 171 -5 160-3 146-2 137-6 164 9
194-9 179-1 182-1 205-1 180-4 166 4 155-4 188 9
227-5 213-3 209-5 240-3 212-6 193-8 178-5 220 3 

per cent
15-5 12-8 11-6 19-6 12-5 13 8 12-9 14 6
16-7 19-1 15-0 17-2 17-8 16-5 14-9 16 6

Hours worked
1974
1975
1976
1977

8m 978
1979

46-6
46-2
45- 9
46- 4
46-2
46-3

43-8 
42-6
42- 9
43- 0
43- 0
44- 4

44-2 
42-7 
44-1 
44-4 
44-6 
44-5

44-8 
41 -9 
44-0 
43 8 
43-7 
430

44-2 
42-6
42- 9
43- 3 
430 
42-5

43-7 
42-0 
42-7 
43 0 
42-5 
42-3

43-4 
42-2 
42-3 
42-6 
42-9 
42-3

43-5 
43-9 
43-4 
43-7 
43-8 
43-7

42-3 
41 -4 
42-6 
42-2 
41 -4 
41 -5

43-7
42- 1
43- 2 
43-1 
43-1 
42-7

43-6
42- 4
43- 4 
43-1 
43-6 
43-1

44-2 
43-7 
43-1
42- 9
43- 4 
43-0

pence

41 -1 
40-5 
40-9 
41 -3 
41 -3
41 -0

46-1
44- 5
45- 3 
45-7 
45-4 
45-0

Hourly earnings
1974
1975
1976
1977
1978
1979

102-9 
130-5 
145-6 
156-2 
181 -6 
215-5

130-2 
163-7 
178-9 
191 -5 
222-4 
262-6

116-0 
147-8 
162-6 
175-2 
203-5 
242-6

115-5 
149-2 
167 - 5 
181 -3 
210-4 
240-6

109-7 
138-2 
154-1 
169-5 
193-9 
226 8

101 -4 
127-0 
144-4 
158-0 
179-8 
213-6

106-4 
134-6 
150-1 
162-3 
187-3 
218-3

115-9 
153-8 
166-1 
174-8 
202-4 
218-4

124-7 
151 0 
170-1 
179-1 
205-0 
236-2

107-5 
133-3 
150-2 
163-9 
189-5 
220-0

100-3 
126-5 
141 -0 
151 -6 
174-2 
202-7

93-6 
116-2 
129-7 
144-3 
164-1 
188-0 

per cent

98-2 
118-9 
130-3 
149-2 
163-4 
196-0

109-3 
137-2 
151 -9 
164-4 
192-7 
227-4

Increase 1977-8
Increase 1978-9

16 3 
18-7

16-1
18-1

16-2
19-2

16-1 
14-4

14-4
17-0

13-8
18-8

15- 4
16- 6

15-8
7-9

14- 5
15- 2

15- 6
16- 1

14-9 
16-4

13- 7
14- 6 9-5 

20-0
17-2 
13-0

FULL-TIME WOMEN (18 years and over) £
Weekly earnings

1974
1975
1976
1977
1978
1979

28-75 
37-28 
43-69 
47-51 
53-85 
62-86

31 -41 
42-91 
48-46 
55-97 
59-54 
68-37

28-73 
37-40 
44-11 
48-64 
54-85 
64-44

27-38 
35-41 
43-58 
47-21 
54-33 
63-27

30-02 
38-94 
46-77 
51 -14 
56-79 
64-02

26 87 
35-48 
42-32 
45-49 
52-06 
62-12

28-21 
36 38 
43-54 
47-04 
53-96 
62-55

28 01 
39-19 
46-08 
49-55 
56-59 
61 00

33-48 
42-33 
50-43 
53-68 
60-50 
69-52

26-79 
34-40 
42-21 
45-28 
52-04 
60-12

25-52 
31 -76 
37-93 
40-95 
46-02 
52-44

22-38 
28-13 
32-61 
36-90 
42-03 
49-62 

per cent

24-04
! 28-7Q 
i 33-59

38 08 
[ 41-94

50-43

27-54 
35-20 
42-22 
45-59 
52-12 
60-06

Increase 1977-8
Increase 1978-9

13-3
16-7

6-4
14-8

12-8
17-5

15- 1
16- 5

11 -0 
12-7

14-4
19-3

14- 7
15- 9

14-2
7-8

12-7
14-9

14- 9
15- 5

12-4 
14-0

13-9 
18-1

10-1
[ 20-2

14- 3
15- 2

Hours worked
1974
1975
1976
1977
1978
1979

380 
37-7 
37-9 

*38-1
37- 9
38- 1

38-8 
38-6
36- 5
37- 7
38- 7 
38-7

38-4
37- 9
38- 4 
38-2 
38-2 
38-5

37-5
36- 7
37- 7 
37-3
37- 8
38- 0

38-0
37- 5
38- 0 
37-8 
37-9 
37-6

37-9 
37-4 
37-6
37- 7
38- 3 
38-7

37-2 
37-1 
37-6 
37-8 
37-9 
37-6

36- 7
37- 0
37- 4
38- 1 
37-9
39- 5

37-9 
37-5
37- 8
38- 0 
37-4 
37-6

37-1
36- 8
37- 5 
37-0
37-2 
37-2

37-2 
36-1 
36-7 
36-4 
36-7 
36-4

36-1 
36-5 
36-4 
36-2 
36-7 
36-7

i 36-1
| 35-5

36-0
I 36-1
? 36-1
| 36-0

36-3
35- 9
36- 7 
36-8 
36-7 
36-8

pence
Hourly earnings

1974
1975
1976
1977
1978
1979

75-7 
98-9 

115-3 
124-7 
142-1 
165-0

81 0 
111 -2 
132-8 
148-5 
153-9 
176-7

74-8 
98-7 

114-9 
127-3 
143-6 
167-4

73-0 
96-5 

115-6 
126-6 
143-7 
166-5

79-0 
103-8 
123-1 
135-3 
149-8 
170-3

70-9 
94-9 

112-6 
120-7 
135-9 
160-5

75-8 
98-1 

115-8 
124-4 
142-4 
166-4

76-3 
105-9 
123-2 
130-1 
149-3 
154-4

88-3 
112-9 
133-4 
141 -3 
161 -8 
184-9

72-2
93-5

112-6
122-4
139-9
161 -6

68-6 
88-0 

103-4 
112-5 
125-4 
144-1

62-0 
77-1 
89-6 

101 -9 
114-5 
135-2 

per cent

66-6 
80-9 
93-3 

105-5 
I 116-2 

140-1

75-9 
98-1 

115-0 
123-9 
142-0 
163-2

Increase 1977-8 14-0 3-6 12-8 13-5 10-7 
13-7

12-6 
18-1

14-5 
16-9

14-8
3-4

14-5
14-3

14- 3
15- 5

11 -5 
14-9

12-4 
18-1

10-1
20-6

14-6 
14-9

£
29-89 34-58 " 21-73 29-18 27 01
38-76 44-07 26-59 38-64 34 19
43-43 50-23 31 69 43 62 40 61
47-94 53-25 35-16 46-41 44 31
58-10 63-79 40-11 52-98 50 03
70-29 72-38 46-40 57-04 58 24 

per cent
21 -2 19-8 14-1 14-2 12 9
21 -0 13-5 15-7 7-7 16 4

36-7 42-4 38 7 39-5 37 4
35-4 41 -5 38-3 40-3 37 0
36-4 41 -6 37-8 39 9 37 4
36-0 41 -3 38-3 39 4 37 436 8 43-5 38-4 40-3 37 4
37-6 43-3 38-3 40-5 37 4

pence
81 -4 81 -6 56-2 73-9 72 2

109-5 106-2 69-4 95 9 92 4
119-3 120-7 83 8 109-3 108 6
133-2 128-9 91 -8 117-8 118 5
157-9 146-6 104-5 131 -5 133 8
186-9 167-2 121 -1 140-8 155 7 

per cent
18-5 13-7 13 8 11-6 12 9
18-4 14-1 15-9 7-1 16 4
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6 EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees 

GREAT BRITAIN

April

FULL-TIME MEN, 21 years and over
Manual occupations

1973
1974
1975
1976
1977
1978
1979
1980

Non-manual occupations
1973
1974
1975
1976
1977
1978
1979
1980

All occupations
1973
1974
1975
1976
1977
1978
1979
1980

FULL-TIME WOMEN, 18 years and over
Manual occupations

1973
1974
1975
1976
1977
1978
1979
1980

Non-manual occupations
1973
1974
1975
1976
1977
1978
1979
1980

All occupations
1973
1974
1975
1976
1977
1978
1979
1980

MANUFACTURING INDUSTRIES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

1 those whose pay was 
ay absence

excluding 
affected 1

including 
those

excluding 
those

including 
overtime

excluding 
overtime

whose pay whose pay pay and pay and
was overtime overtime

affected by affected by hours hours
absence absence

38-6 39-9 46-4 86-0 83 7
43-6 45-1 46-2 97-4 95-2
54-5 56-6 45-0 125-8 123-1

65-1 67-4 45-1 149-2 146-3
71 -8 74-2 45-6 162-6 160-0
81 -8 84-7 45-8 184 8 181 -8
94-5 97-9 46-0 212 8 208-7

111 -2 115-2 45-0 255-5 250-0

48-4 48-7 39-2 122-4 122-4
54-1 54-5 39-1 137-7 137-8
68-2 68-7 39-2 173-2 173-3

80-2 80-9 39-1 204-3 204-4
88 2 88 9 39-2 223 4 223-8

102-4 103-0 39-4 258-1 258-9
116-8 117-7 39-6 293 8 294-7
143-6 144-8 39-4 362-3 362-0

41 -1 42-3 44-5 94-5 93-5
46-3 47-7 44-3 106-9 106-1
58-1 60-2 43-4 137-7 136-5

69 2 71 -4 43-4 163-2 162-0
76-1 78-5 43-8 177-7 177-1
87-3 90-0 44-0 202-9 202-2

100-5 103-7 44-2 233-1 231 -8
120-3 124-3 43-4 284-1 281 -8

19-6 20-5 40-0 51 -2 50-7
23-1 24-1 39-9 60-6 60-1
30-9 32-4 39-5 81 -8 81 -4

38-5 40-3 39-6 102-0 101 -5
43-0 45-0 39-8 113-4 112-7
49-3 51 -2 39-9 128-5 127-5
55-4 57-9 39-9 145-4 144-2
66-4 69-5 39-8 174-5 172-8

21 -8 21 -8 37-3 58-5 58-3
25-6 25-8 37-3 69-0 68-8
35-2 35-4 37-1 95-2 95-0

42-8 43-1 37-1 115-9 115-6
48-1 48-4 37-1 130-1 129-8
54-9 55-2 37-2 148-0 147-5
62-3 62 8 37-2 168-5 168-0
76-7 77-1 37-3 205-8 204-9

20-3 21 -0 39-0 53-9 53-5
23-9 24-8 38-9 63-8 63-4
32-4 33-6 38-5 87-2 86-9

40-1 41 -5 38-5 107-6 107-2
44-9 46-4 38-7 120-0 119-6
51 -3 52 8 38 8 136-1 135-4
57-9 60-0 38-8 154-6 153-7
70-3 72-8 38 7 187-3 186-1

ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

excluding 
affected 1

jthose whose 
>y absence

pay was

Including excluding including excluding
those those overtime overtime
whose pay whose pay pay and pay and
was was overtime overtime
affected by affected by hours hours
absence absence

37-0 38-1 46-7 81 -7 79-2
42 3 43 6 46-5 93-5 91-1
54-0 55’7 45-5 122-2 119-2

63-3 65-1 45-3 143-7 141 -0
69-5 71 -5 45-7 156-5 154-3
78-4 80-7 46-0 175-5 172-8
90-1 93-0 46-2 201 -2 197-5

108-6 111 -7 45-4 245-8 240-5

47-8 48-1 38-8 121 -6 121 -7
54-1 54-4 38 8 137-9 138 1
67-9 68-4 38-7 174-3 174-6

81 -0 81 -6 38-5 210-3 210-6
88-4 88 9 38-7 227-2 227-9
99-9 100-7 38-7 257-1 257-9

112-1 113-0 38-8 288-6 289-5
140-4 141 -3 38-7 360-8 361 -3

40-9 41 -9 43-8 94-3 93-7
46-5 47-7 43-7 107-6 107-2
59-2 60-8 43-0 139-9 139-3

70-0 71 -8 42-7 166-8 166-6
76-8 78-6 43-0 181 -1 181 -5
86-9 89-1 43-1 204-3 204-9
98 8 101 -4 43-2 232 2 232-4

121-5 124-5 42-7 288-2 287-6

19-1 19-7 39-9 49-6 49-1
22-8 23-6 39-8 59-3 58-7
30-9 32-1 39-4 81 -6 81 -1

38-1 39-4 39-3 100-7 100-2
42-2 43-7 39-4 111 -2 110-7
480 49-4 39-6 125-3 124-4
53-4 55-2 39-6 139-9 138-7
65-9 68-0 39-6 172-1 170-4

24-5 24-7 36-8 66-2 66-1
28-3 28-6 36-8 76-9 76-7
39-3 39-6 36-6 106-1 105-9

48-5 48-8 36-5 132-0 131 -8
53-4 53-8 36-7 143-8 143-7
58-5 59-1 36-7 158-1 157-9
65-3 66-0 36-7 176-8 176-6
82-0 82-7 36-7 22.1 -2 220-7

22-6 23-1 37-8 60-5 60-3
26-3 26-9 37-8 70-8 70-6
36-6 37-4 37-4 98-5 98-3

45-3 46-2 37-3 122-6 122-4
50-0 51 -0 37-5 134-0 133-9
55-4 56-4 37-5 148-2 148-0
61 -8 63-0 37-5 166-0 165-7
77-3 78-8 37-5 207-0 206-4

FULL-TIME ADULTS
(a) MEN, 21 years and over 

WOMEN, 18 years and over
All occupations

1973
1974
1975
1976
1977
1978
1979
1980

(b) MALES AND FEMALES, 
18 years and over

All occupations
1973
1974
1975
1976
1977
1978
1979
1980

360 
40-8 
52-1
62-5 
68-9 
78-8 
90-4 

108-4

37-3 
42-3 
54-2
64-7 
71 -3 
81 -5 
93-7 

112-4

43-1
43-0
42-3
42-3
42-7
42- 8
43- 0
42-3

85-7 
97-6 

127-2
151 -8 
165-8 
188-7 
216-7 
263-3

84-1
96-1

125-4
150-0
164-3
187-0
214-2
259-8

35-5 36-4 42-1
40-6 41 -7 42-0
52-7 54-0 41 -3

62-7 64-2 41 -1
68-7 70-2 41 -3
77-3 79-1 41 -4
87-4 89-6 41 -5

107-7 110-2 41 -1

85-2 
97-8 

128-9
154-7 
168-0 
188-6 
213-6
264-8

35-6 36-8 43-1
40-3 41 -8 43-0
51 -5 53-6 42-3

61 -8 64-0 42-5
68-0 70-4 42-7
77-8 80-5 42-8
89-1 92-5 43-0

106-9 110-9 42-3

84-6 83-1
96-4 95-0

125-8 124-1
150-1 148-3
163-8 162-3
186-5 184-7
213-9 211-3
259-8 256-2

35-0 35-9
40-1 41-1
52-0 53-4
61-8 63-4
67-8 69-3
76-3 78-1
862 88-4

106-3 108-7

42-1 84-1
42-0 96-6
41-4 127-3
41-1 152-6
41-3 165-7
41-4 186-1
41-5 210-7
41-1 261-1

Note: New Earnings Survey estimates. From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

84-1 
96-8 

127-7
153-8 
167-5 
187-9 
212-4 
262-8

82-9 
95-5 

126-0
151 -6 
165-1 
185-3 
209-3 
259-0

LABOUR COSTS
All employees: main industrial sectors and selected industries 5-7

Labour costs (1)

Percentage shares of labour costs

Wages and salaries!

Manu
facturing

Mining and 
quarrying

1968 58-25 73-80
1973 106-90 143-45
1975 161 -68 249-36
1978 244-54 365-12

Whole 
economy

Construction Gas, 
electricity 
and water

Index of 
production 
Induatrlea

60-72 66-55 59-58
107-32 129-61 109-37
156-95 217-22 106-76
222-46 324-00 249-14

Pence per hour

1968 91 3 82 8 87 7 87 1 90-21973 89 9 82 5 91 1 84 7 89 31975 88 1 76 8 90 2 82 9 87-51978 84 3 76 2 86 8 78 2 83 9

Per cent

of which Holiday, sickness, injury and 
maternity pay

Statutory national insurance contributions

Private social welfare payments

Payments in kind and subsidised services

Training (excluding wages and salaries 
element)

Other labour costs t

1968 7 4 8 6
1973 8 4 12 0
1975 9 4 10 8
1978 9 2 9 3

1968 4 4 3 8
1973 4 9 4 3
1975 6 5 5 7
1978 8 5 6 7

1968 3 2 5 7
1973 3 5 5 9
1975 3 9 10 9
1978 4 8 9 4

1968 10 5 8
1973 12 5 9
1975 12 5 5
1978 14 6 0

1968 0 8 0 2
1973 0 4 0 2
1975 0 3 0 3
1978 0 3 0 4

1968 -0 7 17
1973 12
1975 0 7
1978 0 6 13

5 2 10 5 7 3
6 4 9 8 9 2
7 2 11 1 9 3
6 8 11 2 9 0

4 2 3 8 4 3
4 9 4 5 4 9
6 3 6 0 6 4
9 1 6 9 8 4

14 6 3 3 2
16 8 0 3 7
17 8 5 4 2
2 3 122 5 1

12 11 13
0 8 13 14
0 7 12 14
0 8 13 16

0 3 0 9 8 7
0 4 0 7 0 4
0 2 0 7 0 3
0 3 0 8 0 4

5 2 0 7 0 3
12 0 9 0 4
0 9 0 8 0 2
0 8 0 5 0 6

Labour costs per unit of output §
1976 113 1 85 6 110 9
1977 126 0 64 5 118 3
1978 144 4 63 2 126 5
1979 165 3 58 8 153 6
1980 Q1

Q2 1/Ub 
183 0

104 0
1975 = 100

110 9 110 6
107 6 119 5 121 5
123 0 133 4 135 1
136 2 150 3 155 9

Wages and salaries per unit of output ||
1976
1977
1978
1979
1980 Q1

Q2 
Jan 
Feb 
Mar

111 8 
122 7 
139 2 
158 9 
179 0 
191 8 
174 6 
178 7
183 6

85 9
64 1
62 6
58 0

110 6
116 8
124 7
150 1

103 6
105 9
120 1
131 8

110 0
116 7
129 2
145 0

109 1 
118 4 
131 1 
149 9 
164 3 
175 3

1975=100

April 188 7
May 191 8
June 194 8

’^^Se'ptembeMgyy^November^WT'yyDecerm^rTs^^September^gsO01'70^8 Employment Gazette ,or ,he ,ollowin9 ^tes: October 1970, January 1971, September 1975, October' 

T including holiday bonuses up to 1975 but not in 1978

are seasonally adjusted. P e° 6 by epartment of Employment monthly series (using indices of average earnings, employees in employment and output. Quarterly and monthly Indices
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IISIC 1968

1978

1979

1980

39 540 040 040 040 040 040 039 836 040 21980 Sep

Basic wage rates adjusted for changes in normal weekly hours

1978

1979

1980

The figures for November 1979 include the effects of the delayed national agreement for engineering workers.

243
259
286
326

40 0
40 0
40 0
40 0

UNITED 
KINGDOM

1976
1977
1978
1979

Annual 
averages

Annual 
averages

40 2
40 2
40 2
40 2

36 0
36 0
36 0
36 0

210
229
251
286

39 8
39 8
39 8
39 8

199
218
240
265

40 0
40 0
40 0
40 0

211
232
254
287

200
220
243
280

40 0
40 0
40 0
40 0

213
232
255
300

40 0
40 0
40 0
40 0

203
218
243
276

40 0
40 0
40 0
40 0

211
225
247
276

214
218
271
314

40 0
40 0
40 0
40 0

Annual 
averages

Mining 
and 
quarrying

Timber, 
furniture, 
etc

305
211
225
247
276

294
199 
218 
240
265

259
260
260
260
261
265
265
265
267
295
297
298
298
300
300
300
302
306
306
307
308 
338 
341
341
341
342

29
200
220
243
280

286
286
298
298
298
304
304
304
305
305
305
305
307
308
308 
358*  
358
361 
361 
361
363 
366 
366
366 
366 
366

286
286
298
298
298
304
304
304
305 
305
305
305
307
308
308 
358*  
358
361
361 
361
363 
366 
366
366 
366 
366

252
252
252
252
252
270
270
270
270
270
270
290
290
290
290
290
290
304
304
304
304
304
304
331
331
331

255
259
259
259
259
281
281
291
300
303
303
303
303
307
307 
307 
307
339 
339 
345
354
354 
354
359 
359 
364

286
286
286
286
286
323
325
325
325
325
325
325
325
325
325
325
332
386
389
389
389 
389 
391
391 
391 
391

247
247
247 
247 
247
249
250
250
250
252
275
275
275
276
276
275
275
279
283
283
283
323 
351
351
348 
348

2,953
214 
218 
271
314

366
211
232
254
287

259
260
260
260
261
265
265
265
267
295
297
298
298
300
300 
300 
302
306
306
307
308 
338 
341
341
341
342

243
246
246
256
257
258
258
264
273
273
275
275
275
280
280
297
297
297
297
307
321
324
324
324
324
324

210
( 232

247
] 273
'[ 310

454
209
228
250
285

236
203
218
242
276

273
273
273
273
273
308
310
310
310
310
310
310
310
310
310
310
316
367
370
370
370
370
373
373 
373 
373

249
249
249
249
249
249
275
275
276
276
276
276
276
276
276
276 
301
301
326
326
329
329
329
329 
326 
329

255
259
259
259
259
281
281
291
300
303
303
303
303
307
307
307
307
339
339
345
354
354
354
359
359
364

243
246
246
256
257
259
259
265
274
274
275
275
275
281
281
298
298
298
298
308
322
324
324
324
324 
324

248
250
250
250
250
276
277
277
280
280
280
280
280
280
280 
280 
280
338
338
339
340
340
340
340 
340 
340

253
253
256
265
265
269
269
272
273
273
288
288
293
294
297 
297 
309
319
319
319
320
320
320
321 
326 
326

254
254
257
266
266
270
270
273
274
274
289
289
294
295
298
298
310
320
320
320
321
321
321
322 
327 
327

247
247
247
247
247
249
250
250
250
252
275
275
275
276
276
275
275
279
283
283
283
323 
351
351
348 
348

252
252
252
252
252
270
270
270
270
270
270
290
290
290
290
290
290
304
304
304
304
304 
304
331 
331 
331

248
250
250
250
250
276
277
277
280
280
280
280
280
280
280
280
280
334
334
334
336
336
336
336 
336 
336

249 
249
249
249
249
249
275
275
276 
276 
276
276 
276 
276
276 
276 
301
301 
326 
326
329 
329 
329
329 
329 
329

217
213
232
255
300

Aug 
Sep
Oct 
Nov 
Dec
Jan 
Feb 
Mar
April
May 
June
July 
Aug 
Sep
Oct 
Nov 
Dec
Jan
Feb 
Mar
April
May 
June
July 
Aug 
Sep

Normal weekly hours
1976
1977
1978
1979

Agricul
ture, 
forestry 
and fishing

JULY 1972 = 100
199
213
248
279

WAGE RATES AND HOURS
indices of basic national wage-rates and normal weekly hours: 
manual workers: by industry

Hours
40 0
40 0
40 0
40 0

JULY 1972 = 100
186
199
213
248
279

Aug 
Sep
Oct
Nov
Dec
Jan 
Feb
Mar
April 
May 
June
July 
Aug 
Sep
Oct
Nov
Dec
Jan
Feb
Mar
April
May 
June
July 
Aug 
Sep

Basic weekly wage rates
Weights
1976
1977
1978
1979

XVII

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

All metals 
combined

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, etc

III IV and V VI—XII XIII XIV XV XVI

WAGE RATES AND HOURS
Indices of basic national wage rates and normal weekly hours: 

manual workers: by industry
5-8

Paper, 
printing 
and 
publishing

XVIII

Construc
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis
tration 
XXV and XXVII

403 970 209 1,034 802 756
198 247 199 199 217 214
209 268 214 213 243 230
232 290 261 232 272 252
270 321 301 266 320 280

236 301 268 236 277 251
236 301 268 236 277 251
243 301 268 236 277 251
243 301 268 236 280 258
243 301 273 236 300 269
243 302 275 255 301 269
247 302 275 255 303 274
247 302 290 259 303 274
270 302 299 266 304 274
275 302 299 266 311 274
275 333 299 266 312 274
277 333 307 272 325 278
282 334 307 272 325 282
282 334 308 272 325 282
202 334 318 272 338 282
282 334 318 272 341 297
282 334 323 272 351 314
286 336 348 291 353 314
297 336 348 292 358 314
297 336 379 300 356 314
310 336 379 309 374 326
310 336 379 319 385 326
312 399 379 319 390 326
311 399 379 324 390 331
319 399 379 324 390 331
319 403 379 324 390 331

39 0 39 9 39 0 40 6 40 0 40 0
39 6 39 9 39 0 40 6 40 0 40 0
39 6 39 9 39 0 40 6 40 0 40 0
39 6 39 9 39 0 40 4 40 0 40 0

39 0 39 9 39 0 40 4 40 0 40 0

198 248 204 199 222 214
209 268 219 213 249 230
232 291 268 232 279 252
270 321 309 268 327 280
236 301 275 236 284 251
236 301 275 236 284 251
243 301 275 236 284 251
243 302 275 236 295 258243 302 280 237 307 269
243 303 283 256 306 269247 303 283 256 310 274247 303 298 260 310 274
270 303 307 267 311 274275 303 307 267 319 274275 334 307 207 319 274
277 334 315 273 333 278282 335 315 273 333 282282 335 310 274 333 282
282 335 326 274 346 282282 335 326 274 349 297282 335 332 274 360 314
286 337 357 293 361 314297 337 357 293 364 314297 337 389 301 364 314
311 337 389 310 383 326311 337 389 320 394 326313 401 389 320 399 326
313 401 389 326 399 331319 401 389 326 399 331

404 389 326 399 331

Miscel
laneous 
services

XXVI

Manufac
turing 
industries

lll-XIX

All 
industries 
and 
services

UNITED 
KINGDOM

SIC 1968

576 5,138
Basic weekly wage rates

10,000 Weights
212 209 0 213 2 1976
233 218 9 227 3 Annual 1977
253 256-8 259 3 averages 1978
319 297 5 298 1 1979

252 268 6 266 2 Aug 1978
252 269 1 266 5 Sep
261 276 6 270 8 Oct
261 277 9 273 0 Nov
264 278 0 275 1 Dec
302 283 7 283 1 Jan 1979
311 284 7 285 2 Feb
311 285 1 286 5 Mar
311 288 6 289 2 April
311 291 2 291 2 May
321 294 0 296 2 June
321 294 6 298 7 July
321 296 7 300 2 Aug
321 297 7 300 8 Sep
334 298 4 303 1 Oct
335 327 3 * 319 4 Nov
339 328 5 323 4 Dec
370 335 5 332 9 Jan 1980
377 336 6 335 0 Feb
377 337 4 336 9 Mar
377 340 6 341 9 April
377 346 7 347 0 May
388 348 6 355 2 June
368 349 1 356 2 July
388 349 7 356 7 Aug
388 350 3 357 3 Sep

40 0 40 0 40 0
Normal weekly hours

(1976
40 0 40 0 40 0 Annual 1977
40 0 40 0 40 0 averages 1978
400 40-0 39 9 1979

40 0 40 0 39 9 Sep 1980

Basic wage rates adjusted for changes in normal weekly hours
218 209 1 214 5 1976
240 219 0 228 6 Annual 1977
261 259 0 260 8 averages 1978
330 297 6 300 2 1979

261 268 7 267 8 Aug 1978
261 269 2 268 1 Sep
269 276 8 272 4 Oct
269 278 0 274 6 Nov
273 278 1 276 8 Dec
312 283 8 284 8 Jan 1979
321 284 9 287 3 Feb
321 285 3 288 5 Mar
321 288 7 291 3 April
321 291 3 293 3 May
331 294 2 298 4 June
331 294 8 300 9 July
331 296 9 302 3 Aug
331 297 9 303 0 Sep
345 298 5 305 3 Oct
346 327 4 * 321 7 Nov
349 328 7 325 7 Dec
382 335 9 335 4 Jan 1980
390 336 9 337 6 Feb
390 337 7 339 5 Mar
390 340 9 344 6 April
390 347 0 349 7 May 

June401 349 0 357 9

401 349 4 359 1 July
401 350 1 359 5 Aug
401 350 6 360 1 Sep

N ‘ sIe!ate *. 0 changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome
* determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 

or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the loca’ rj les or actual earnings of those who are being 
a’, es aDOV®,he minimum. Also, the index will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Where a 

a.9reemel"appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month in question and those published in 
are ™Zr£have *? e o’ [evis?^where necessary to take account of changes reported subsequently. Details of changes reported during the latest month
are given in a separate publication, Changes in Rates of Wages and Hours of Work obtainable from HM Stationery Office, price 50p. *
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EARNINGS
Selected countries: wages per head: manufacturing (manual workers)

cn
CD

Great 
Britain

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub
lic

(1)(2) (3) (4) (2) (5) (6) (7) (8) (2) (8) (6) (8) (4) (8) (8) (8)

Annual averages
1970
1971
1972
1973
1974

47 8
53 1
60 0
67 7
79 3

47 8
53 2
58 3
65 8
83 8

53 3
60 6
67 6 
76 2 
88 2

46
52
59
69
83

60
65
70
76
86

45 1
51 7 
58 2 
69 1 
83 9

50 4
56 0 
62 4 
71 5 
85 3

63
69
76
84
92

46
50
55
64
80

41
47
54
65
78

1975
1976
1977
1978
1979

100 0
116 5
128 5
147 3
170 2

100 0
114 7
127 6
136 6
146 9

100 0
109 0
118 4
125 1
132 4

100
111
121
130
140

100
114
126
135
147

100 0
112 7
124 3
137 2
152 6

100 0
114 1
128 5
145 2
164 1

100
107
114
120
127

100
129
156 
193 
232

100
117
135
155

Quarterly averages
1979 Q2

Q3
Q4

168 1
170 4
182 4

145 4
148 6
149 9

130 5
132 9
135 9

140
139
146

145
149
152

150 3
153 4
161 8

158 4
163 7
169 7

127
128
128

229
232
251

1980 Q1
Q2

187 3
197 8

158 0 139 5 145 156
159

163 8 175 4
181 9

129
135

278

Monthly
1980 Mar

April 
May 
June

191 8
193 7
196 3
203 1

158 3
158 4
158 5

137 2
143 3
133 9

145 158
158
158
160

165 8
168 7
168 8

181-9 135

July 205 0

Increases on a year earlier
Annual averages
1971
1972
1973
1974

1975
1976
1977
1978
1979

11 
13 
13 
17

26 
17 
10
15
16

11
10 
13 
27

19 
15
11
7
8

14
12
13 
16

13 
9 
9 
6 
6

13 
13 
17 
20

20 
11 

9
7
8

8
8
9

13

16
14 
11
7 
9

15 
13 
19 
21

19 
13 
10
10
11

11 
11 
15 
19

17 
14 
13 
13 
13

10
10
11 
10

9 
7 
7
5
6

Quarterly averages
1979 Q2

Q3' 
Q4

15
14
18

8
8 
7

6
5
6

9 
8
8

9
10

9

10
11
13

13
12
13

6
5 
5

1980 Q1 17 10 7 8 10 13 14
15

4 
6

Q2 18

Monthly
1980 Mar

April 
May 
June

16 3
18 0
17 4
17 5

10 0
10 1
10 1

7 4
12 2 

0 8

8 3 10 4
9 7
9 0
9 7

12 6
12 7
12 1

14-9 6 4

18 7

9
10
16
26

25
29
21
24
20

15 
15 
20
20

28 
17 
15 
15

21
16
22

29

Italy Japan

(4) (2) (5)

41 4 43 7
47 0 49 8
51 9 57 6
64 5 71 1
78 9 89 7

100 0 100 0
120 9 112 3
154 6 121 9
179 6 129 1
213 7 138 7

206 1 136 8
220 0 140 8
231 1 141 4

241 5 143 9
148 5

244 6 144 4
244 6 146 5
258 6 148 9

150 2

14 14
10 16
24 23
22 26

27 11
21 12
28 9
16 6
19 7

17 7
20 9
22 7

22 8
9

22 5 7 3
22 4 8 2
23 6 8 8

8 8

lands

(■*) (3) (8)

52 53
58 59
66 64
74 71
88 83

100 100
109 117
117 129
123 139
128 143

127 144
130 143
130 143

133 146
133 146

133
133
133
133

12 11
14 8
12 11
19 18

14 20
9 17
7 10
5 8
4 3

4 4
5 1
4 1

5 3
5 1

4 7
4 7
4 7
4 7

Sweden

(5) (8) (10)(2) (8) (9) (6) (8)

42 3 58 4
44 4 63 0
52 0 72 3
61 8 78 4
77 8 87 1

100 0 100 0
130 3 117 9
169 8 125 8
214 2 136 6
264 8 147 2

263 8 148 8
269 7 147 9
283 6 149 7

153 6
156 6

154 6
155 2
158 5
156 2

5 8
17 15
19 8
26 11

29 15
30 18
30 7
26 9
24 8

30 9
23 7
21 8

8
5

7 3
4 3
6 7
4 8

Switzer- United 
land States

Indices 1975 = 100

81 8 
93 1

70
74
79
85
92

100 0 100
101 6 108
103 3 118
106 9 128
109 2 139

108 5 137
109 3 140
109 4 143

114 9 145
148

146
147
148
149
151

Per cent
6
7
8

*14 8

7 9
2 8
2 9
3 8
2 9

2 9
2 9
2 8

5 7
8

7 6
8 9
8 0
7 6
8 3

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.

10 Production workers.



EARNINGS S'Q
Earnings, prices, output per head
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6-4 RETAIL PRICES . . J.
* I Recent movements in the all-items index and m the index excluding 

seasonal foods Sep 16
All Items All items except seasonal foods

Index Jan 15, Percentage change over Index Jan 15, Percentsge change over
1974 = 100

1 month 6 months 12 months 1 month 6 months

1979 July 
Aug 
Sep 
Oct 
Nov 
Dec

1980 Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep

229 1
230 9
233 2
235 6
237 7
239 4
245 3
248 8
252 2
260 8
263 2
265 7
267 9
268 5
270 2

4-3 
0-8 
1 0 
1 -0 
0-9 
0-7
2- 5 
1 -4 
1 -4
3- 4 
0-9 
0-9 
0-8 
0-2 
0-6

10-6 
10-5 
10-7 
100 
10-1
90 
7-1
7- 8
8- 1 

10-7 
10-7 
110
9- 2 
7-9 
7-1

15-6
15- 8
16- 5
17- 2 
17-4
17- 2
18- 4
19- 1 
19 8 
21 8 
21 -9 
21 -0 
16-9 
16-3
15-9

230 1
232 1
234 6
237 0
238 0
240 5
246 2
249 8
253 2
262 0
264 7
267 1
269 3
270 5
272 3

4-9 
0-9 
1 -1 
1 -0 
0-8 
0-7
2- 4 
1 -5 
1 -4
3- 5 
1 0 
0-9 
0-8 
0-4 
0-7

110 
110 
11-4 
10-7 
10-7 
9-6 
70 
7-6
7- 9

10-5
10- 8
11- 1 
9-4
8- 3 
7-5

The retail prices index rose by 0-6 per cent in September. The increase resulted mainly 
from increases in the prices of beer, newspapers, some vegetables and other foods and 
from an increase in average charges for electricity. These increases were partially offset by 
lower prices for some fresh fruits and petrol. .
Food: The prices of apples, pears, lamb, beef and coffee fell but these falls were offset by 
increases in the prices of some vegetables, tea, sweets and chocolates and other foods, so 
that the food index showed no change from the previous month. The index for those foods 
whose prices are subject to seasonal variations fell by 1 -8 per cent.
Alcoholic drink: Increases in the prices of beer caused the group index to rise by rather 
more than 2} per cent. .
Fuel and light: An increase in average charges for electricity caused the group index to rise 
by about 2 per cent.

Durable household goods: Increases in the prices of furniture and electrical appliances 
were partially offset by lower prices for radio and electrical goods.
Clothing and footwear: There was a rise of one half of one per cent in the group index due 
partly to a reduction in the number of sales, particularly affecting the prices of clothing 
materials and some items of women’s outerwear.
Transport and vehicles: The group index fell by about one half of one per cent mainly 
because of lower petrol prices. «
Miscellaneous goods: The group index shows a rise of rather less than 1 i per cent due to 
increases in the prices of some national newspapers and some periodicals.
Meals bought and consumed outside the home: Increases in charges for school meals> 
and for meals taken in restaurants and cafes, resulted in an increase of more than one per 
cent in the group index.

6f\ RETAIL PRICES INDEX <
* Detailed figures for various groups, sub-groups and sections for Sep 16
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2 1V

0 0
16 0 6VI

OSVII

VIII

13IX

0 6X
2 7II

0 0III

0 5IV

17 3XI

9
5

18

9
6
9

15
2 

-3
13
13
10
13

259 0 
272-4 
265-7 
238-5 
299-1 
283-2 
216-9 
250-9
209- 1 
199-8 
197-2 
197-7 
207-7 
221 -3 
287-7 
366-0
210- 8 
188-2 
258-6
299- 1 
141 -2 
306-4 
326-5
300- 1 
301 -8 
341 -8 
289-8 
366-6 
335-2 
278-3 
368-2
252- 1 
276-5 
231 -9 
246-1 
278-0
253- 8 
272 3 
305-3 
227-5 
298 4 
298-8 
293-4 
280 3 
219-4 
298-0 
314-4 
305-6

10
16
13
8
7
4
9
8

13 
10
14
7 

-9 
20
15
16 
14 
19 2 
23 
13
12 7
13

29 3
22
48
27
17

214-4 
225-0 
293 9 
286-7 
267-1 
318-6 
321 3 
238-8 
270-9 
342-1 
340-4 
342-5 
283 9 
327-5
302- 6 
334-1 
270-5
303- 9 
267-4 
358-9

7
12
13 1
12

7
18
13
20
21
22
20
23
14 5
25
18
27
18
12

9
14

Percentage 
change over 
(months)

10
20 1
24
23
25
19
24
19
17
17
16

262- 5 
266 2
263- 9 
350-8 
242-3 
220-9 
291 -1 
323-2 
338-3 
321 -9 
328-1 
292-7
299 9

330 8 
344-3 
348-8 
329-9 
221 -9 
387-9 
429-0 
229 2 
240-8 
201 -1
279- 8 
208 4 
225-0
280- 2 
165-7 
246-1 
2180

Index 
Jan 
1974 
= 100

26 2
27
27
28
17
32
20
8 8

9
6

15
7 9
8

12
4 
8
8

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

Food
Bread, flour, cereals, biscuits and cakes

Bread
Flour
Other cereals
Biscuits

Meat and bacon
Beef
Lamb
Pork
Bacon
Ham (cooked)
Other meat and meat products

Fish
Butter, margarine, lard and other cooking fats

Butter
Margarine
Lard and other cooking fats

Milk, cheese and eggs
Cheese
Eggs
Milk, fresh
Milk, canned, dried etc

Tea, coffee, cocoa, soft drinks, etc
Tea
Coffee, cocoa, proprietary drinks
Soft drinks

Sugar, preserves and confectionery
Sugar
Jam, marmalade and syrup
Sweets and chocolates

Vegetables, fresh, canned and frozen
Potatoes
Other vegetables

Fruit, fresh, dried and canned
Other food

Food for animals
Alcoholic drink

Beer
Spirits, wines, etc

Tobacco
Cigarettes
Tobacco

Housing
Rent
Owner-occupiers’ mortgage interest payments
Rates and water charges
Materials and charges for repairs and maintenance

Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings
Radio, television and other household appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underclothing
Women’s outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

Transport and vehicles
Motoring and cycling

Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil
Motor licences
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals

Books
Newspapers and periodicals

Medicines, surgical etc goods and toiletries
Soap, detergents, polishes, matches, etc

Soap and detergents
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants, etc

Services
Postage, telephones, etc

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV)

Other services
Domestic help
Hairdressing
Boot and shoe repairing
Laundering

Meals bought and consumed outside the home

Index 
Jan 
1974 
= 100

Percentage 
change over
(months) 

1 12

All items

All items excluding food 273 3 0 8 17 1
Seasonal food 214 9 -18 7 9
Other food 267 7 0 3 119

RETAIL PRICES
Average retail prices of items of food 6-3

Average retail prices on September 16,1980, for a number of 
important items of food, derived from prices collected for the. 
purposes of the General Index of Retail Prices in more than 230 
areas in the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable vari
ations in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within which

at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 
page 148 of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 181 
of the February 1980 issue of Employment Gazette.

Average prices on September 16,1980
,tem Number of Average price Price range

quotations within
which 80 
per cent of 
quotations 

_________ fell

Beef: home-killed
P P

Chuck (braising steak) 779 124-5 108-138f Sirloin (without bone) 730 222-9 174-280'Silverside (without bone)t 792 171-2 156-189
Best beef mince 736 90 4 76-110[ Fore ribs (with bone) 616 114-0 90-146I Brisket (without bone) 743 109-5 90-136. Rump steakt 791 233-2 189-265Stewing steak 774 109-4 96-140

Lamb: home-killed
Loin (with bone) 692 138-6 116-168
Breastt 664 39-3 30- 58
Best end of neck 585 95-1 50-134Shoulder (with bone) 658 84-0 68-120Leg (with bone) 700 129-1 110-156

Lamb: imported
Loin (with bone) 409 110-9 90-126Breastt 397 33-0 24- 44
Best end of neck 3:57 82-5 49-108Shoulder (with bone) 416 73-3 64- 86Leg (with bone) 427 117-5 106-130

fork: home-killed
| Leg (foot off) 700
: Belly t . 720
| Loin (with bone) 776
| Fillet (without bone) 553

pork sausages 737
Beef sausages 620

Roasting chicken, frozen 
f (3lb oven ready) 539

Roasting chicken, fresh or chilled
(4lb oven ready) 506

91 -1
660

112-2
139-3

74-120
56- 78 

100-156 
104-201

62-5
55-1

52- 72
46- 68

53-1 47- 64

68 4 58- 74

Fresh and smoked fish
t Cod fillets

Haddock fillets
Haddock, smoked whole

[ Plaice fillets
Herrings

t Kippers, with bone

369 107-4
378 112-8
304 114-2
357 121 -3
268 63 9
381 85-9

92-122 
90-136 
90-136 
98-150 
48- 78 
74- 98

Bread
White, per 800g wrapped and 

sliced loaf 741
u/k-!6, per 8009 unwrapped loaf 406 
White, per 400g loaf 521
Brown, per 400g loaf 617

Flour
L Self-raising, per 1 J kg 713

34-4 30- 38
37-3 34- 41
23 -8 21- 26
25-0 24- 27

39-7 32- 48

+ unJess otherwise stated. 
' ur Scottish equivalent.

Item Number of 
quotations

Average price

Pence, per lb*

Price range 
within 
which 80 
per cent of 
quotations 
fell

Fresh vegetables
Potatoes, old loose 

White 
Red

Potatoes, new loose 
Tomatoes 
Cabbage, greens 
Cabbage, hearted 
Cauliflower 
Brussels sprouts 
Carrots 
Onions
Mushrooms, per Jib

Fresh fruit
Apples, cooking
Apples, dessert
Pears, dessert
Oranges
Bananas

442 5-4
242 6-2

767 31 -9
418 12-7
535 12-1
516 22-3
305 18-4
741 11-6
763 15-0
692 23-5

5- 7
5- 8

25- 40
8- 18
7- 17

12- 32
15- 26
8- 18

11- 20
20- 27

713 19-4 12-26
747 24-7 18- 34
675 24 0 19- 32
606 23-1 18- 30
738 27 -9 25- 30

Bacon
Collart 386 87-9 70-104
Gammon t 479 129-1 106-156
Middle cut, smokedt 378 103-4 90-120Back, smoked 306 122-1 108-144Back, unsmoked 458 119-8 100-146Streaky, smoked 264 82-8 72-102

Ham (not shoulder) 642 167-4 128-201
Pork luncheon meat, 12 oz can 542 39-1 31- 46
Corned beef, 12 oz can 602 85-0 72-100
Canned (red) salmon, half-size can 613 90-2 80-104
Milk, ordinary, per pint — 170 —

Butter
Home-produced, per 500g 620 86-5 78- 96New Zealand, per 500g 547 86 0 82- 90Danish, per 500g 596 92-5 86- 98

Margarine
Standard quality, per 250g 153 16-3 15- 18Lower priced, per 250g 129 15-6 15- 17

Lard, per 500g 767 28-5 24- 35
Cheese, Cheddar type 774 97-3 88-108

Eggs
■Size 2 (65.70g), per dozen 482 71 -9 66- 76Size 4 (55-6'OgSi per dozen 540 61 -1 54— 68Size 6 (45-50g), per dozen 201 55-1 43- 64

Sugar, granulated, per kg 794 37-1 36- 39
Pure coffee instant, per 100g 718 99-8 90-112

Tea
Higher priced, per 125g 193 31 -5 27- 36
Medium priced, per 125g 1,250 27-4 23- 30Lower priced; per 125g 763 24-5 21- 27
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6 a retail prices
* i General * index of retail prices

UNITED KINGDOM ALL 
ITEMS

FOOD!

Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Primarily Primarily All
from from
home- imported
produced raw
raw materials
materials

Items 
mainly 
home- 
produced 
for direct 
consump
tion

All items 
except

All items 
except

Items food items of
mainly food the
Imported prices of
for direct which
consump- show
tion significant 

seasonal 
variations

JAN 16,1962 = 100
Weigh

1968
1969

ts 1968
1969
1970

1971
1972
1973
1974

1970 Annual
1971
1972
1973
1974

averages

1968 Jan 16

1969 Jan 14

1970 Jan 20

1971 Jan 19

1972 Jan 18

1973 Jan 16

1974 Jan 15
JAN 15, 1974 =100
Weights 1974

1975

1976
1977
1978
1979
1980

1974
1975 Annual
1976
1977
1978
1979

averages

1975 Jah 14

1976 Jan 13

1977 Jan 18

1978 Jan 17 
Feb 14 
Mar 14
April 18 
May 17 
June 13
July 18 
Aug 15 
Sep 12
Oct 17 
Nov 14 
Dec 12

1979 Jan 16 
Feb 13 
Mar 13
April 10 
May 15 
June 12
July 17 
Aug 14 
Sep 18
Oct 16 
Nov 13 
Dec 11

1980 Jan 15 
Feb 12 
Mar 18
April 15 
May 13 
June 17
July 15 
Aug 12 
Sep 16

263 46-4—48-0 215-0-216 6 39-6-40-7 64-4—64-9 104-0-105-6 53-4 57-6 737 952-0-953-6
254 44-0-45-5 208-5-210 0 38-8-39-9 64-3-64-7 103-1-104-6 51 -4 54-0 746 954-5-956-0

1.000 255 46-0-47-5 207-5-209 0 38-5-39-5 64-6-65-1 103-1—104-6 48-7 55-7 745 952-5-954-0

250 41-7-43-2 206-8-208 3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750 956-8-958-3
251 39-6-41-1 209-6-211 4 39-9-41-1 61-7-62-3 101 -6-103-4 50-3 57-7 749 958■6—960 ■ 4
248 41-3-42-5 205-5-206 7 38-0-38-9 58-9-59-2 96-9-98-1 53-3 55-3 752 957-5-958-7

<000 253 47-5-48-8 204-2-205 5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951'2-952'5

125-0 123-2 121 7 123 8 118 9 126 1 123 5 130 2 119 0 125 7 125 2
131 -8 131 0 136-2 130 1 126 0 133 0 130 5 136 8 123 8 132-2 131 -7
140-2 140 i 142-5 139 9 136 2 143 4 140 8 145 6 133 3 140-3 140-2
153-4 155 6 155-4 156 0 150 7 156 2 154 3 167 3 149 8 152-8 153-5
164-3 169 4 171-0 169 5 163 9 165 6 165 2 181 5 167 2 162-7 164-1
179-4 194 9 224 1 189 7 178 0 171 1 174 2 213 6 1980 174-5 177-7
208 2 230 0 262 0 224 2 220 0 221 2 221 1 212 5 238 4 201 -2 206-1

121 6 121 1 121 0 121 3 115 9 120 9 119 2 128 2 119 3 121 9 121 7

129 1 126 1 124 6 126 7 121 7 129 6 126 7 133 4 121 1 130 2 129 3

135 5 134 7 136 8 134 5 130 6 137 6 135 1 140 6 128 2 135 8 135 5

147 0 147 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0 147 1

159 0 163 9 158 5 165 4 158 8 163 2 161 8 176 1 163 1 157 4 159 1

171 3 180 4 187 1 179 5 170 8 168 8 170 0 205 0 176 0 168 4 170 8

191 8 216 7 254 4 209 8 196 9 191 9 193 7 224 5 227 0 184 0 189 4

1 000 253 47-5-48-8 204-2-205 5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951-2-952-5
1,000 232 33-7-38-1 193-9-198 3 40-4—41-6 66-0-66-6 106-4—108-2 42-3-45-3 42-9-46-1 768 961-9-966-3

1,000 228 39-2-42-0 186-0-188 8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1-43-9 772 958-0-960-8
1 'odd 247 44-2-46-7 200-3-202 8 38-0-39-0 62 0-62-2 100 0-101 -2 53-0 47-0-48-7 753 953•3-955•8
1,000 233 30-4—33-5 199-5-202 6 38-5-39-7 63-3-63-9 101 -8-103-6 51 -4 46-1-48-0 767 966•5-969 ■ 6
1 odd 232 33 4-36-0 196-0-198 6 37-7-38-9 60-9-61-5 98-6-100-4 52-5 44-7-46-2 768 9640-966'6
i 'odd 214 [31 -4] [182-6] [35-9] [59-3] [95'2] 48-0 [39-4 KM 786 [968-6]

108 5 106 1 103 0 106 9 111 7 115 9 114 2 94 7 105 0 109 3 108 8
134 8 133-3 129 8 134 3 140 7 156 8 150 2 116 9 120 9 135 2 135-1
157-1 159 9 177 7 156 8 161 4 171 6 167 4 147 7 142 9 156-4 156-5
182 0 190 3 197 0 189 1 192 4 208 2 201 8 175 0 175-6 179 7 181 • 5
197-1 203 8 180 1 208 4 210 8 231 1 222 9 197 8 187 6 1952 197-8
223 5 228 3 211-1 231 7 232 9 255 9 246 7 224 6 205 7 222 2 224-1

119 9 118 3 106 6 121 1 128 9 143 3 137 5 98 1 113 3 120 4 120 5

147 9 148 3 158 6 146 6 151 2 162 4 157 8 137 3 132 4 147 9 147 6

172 4 183 2 214 8 177 1 178 7 189 7 185 2 169 6 165 7 169 3 170 9

189 5 196 1 173 9 200 4 202 8 222 4 214 5 186 7 183 9 187 6 190 2
190 6 197-3 174 5 201 7 205 1 223 9 216 3 188 1 184 2 188 8 191 4
191 8 198 4 179 0 202 2 206 1 224 4 217 0 189 9 182 7 189 9 192 4

194 6 201 6 186 3 204 7 209 3 228 0 220 4 192 5 183 1 192 7 195 0
195-7 203 2 187 5 206 3 209 7 229 5 221 5 195 6 184 3 193 6 196 1
197 2 206 7 200 8 207 9 210 4 230 3 222 3 198 2 186 4 194 5 197-2

198 1 206 1 185 5 210 0 211 9 232 1 224 0 200 3 189 2 195 9 198 7
199 4 206 2 177 9 211 7 212 5 235 0 225 9 201 2 191 0 197 6 200 4
200 2 206 3 173 1 212 6 212 9 236 5 227 0 202 1 191 9 198 6 201 4

201 1 205 6 168 2 212 7 215 0 236 0 227 5 202 1 191 3 199 8 202 4
202-5 207 9 171 4 214 7 216 4 236 8 228 6 207 9 191 1 201 1 203-8
204 2 210 5 183 0 215 8 217 2 238 0 229 6 209 0 191 9 202 4 205 1

207 2 217 5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204 3 207 3
208 9 218 7 208 2 220 8 220 1 241 6 233 7 213 0 199 7 206 2 209-1
210 6 220 2 215 3 221 3 222 6 242 2 234 2 212 9 200 7 207 9 210-6

214 2 221 6 221 6 221 9 223 8 243 3 235 4 213 0 200 6 212 1 214 0
215 9 224 0 222 1 224 6 225 0 248 0 238 7 215 4 202 7 213 7 215-9
219 6 230 0 229 3 230 3 225 9 252 7 241 8 228 6 204 7 216 7 219 4

229 1 231 2 208 0 235 8 236 2 261 1 251 1 231 8 205 9 228 6 230 1
230 9 231 8 201 0 237 9 239 8 263 6 254 0 232 3 208 1 230 6 232-1
233 2 232 6 199 1 239 2 241 1 265 2 255 4 233 2 209 2 233 4 234-6

235 6 234 8 200 5 241 4 245 5 268 0 258 9 233 6 211 2 235 9 237 0
237 7 237 0 207 1 242 7 246 0 270 3 260 5 233 7 213 3 238 0 238-9
239 4 239 9 212 9 245 1 248 1 274 1 263 6 234 7 215 7 239 3 240-5

245 3 244 8 223 6 248 9 256 4 277 7 269 1 236 5 218 3 245 5 246 2
248 8 246 7 225 1 251 0 257 8 281 0 271 6 237 4 220 5 249 4 249 8
252 2 251 1 229 3 255 4 262 2 283 8 275 1 246 5 221 6 252 5 253-2

260 8 254 1 233 0 258 3 264 7 287 0 278 0 250 0 223 8 262 7 262 0
263 2 255 7 227 6 261 3 267 5 292 1 282 2 251 6 226 0 265 3 264-7
265 7 257 9 232 0 263 0 269 6 294 7 284 6 252 4 227 1 267 9 267-1

267 9 259 9 234 0 265 1 274 5 298 1 288 6 252 6 227 7 270 1 269 3
268 5 259 0 218 9 267 0 275 5 300 6 290 5 255 0 229 0 271 2 270-5
270 2 259 0 214 9 267 7 277 2 301 6 291 8 254 2 230 4 273-3 272 3

• See article on page 240 of March 1980 Employment Gazette.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
♦ These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

Transport Miscel- 
and laneous
vehicles goods

Goods 
and 
services 
mainly 
produced

Alcoholic 
drink

T obacco Housing Fuel 
and 
light

Durable 
household 
goods

Clothing 
and 
footwear

by 
national
ised 
industries!

RETAIL PRICES
General*  index of retail prices 6-4

Services Meals 
bought 
and 
consumed 
outside 
the 
home

UNITED KINGDOM

133 0 Jan 16 1968
139 9 Jan 14 1969
146 4

Jan 20 1970
160 9

Jan 19 1971
179 9

Jan 18 1972
190 2

Jan 16 1973
198-9

Jan 15

119 9
Jan 14 1975

172 8
Jan 13 1976

198 7
Jan 18 1977

1978

1979

1980

108 4 
147-5 
185 4 
208 1 
227 3 
246 7

90
89
93
89
94

1974
1975

1971
1972
1973
1974

1968
1969
1970

135 0 
140 1 
149 8 
172 0 
185 2 
191 9 
215 6

95
93
92

91
92
89
80

Annual 
averages

1976
1977
1978
1979
1980

1974
1975
1976
1977
1978
1979

1968
1969
1970
1971
1972
1973
1974

80
77

Annual 
averages

220 1
221 3
221 9
224 1
226 0
227 9
230 0
230 2
230 4
230 2
232 7
232 3

234 5
235 4
236 1
237 9
238 6
239 8
246 0
249 1
255 2
258 0
263 9
265 7

274 7 
278 6 
283 5
292 3 
299 7 
308 9
313 5
314 5 
319-2

Jan 15 
Feb 12 
Mar 18
April 15 
May 13 
June 17
July 15 
Aug 12 
Sep 16

Jan 16 
Feb 13 
Mar 13
April 10
May 15 
June 12
July 17
Aug 14
Sep 18
Oct 16
Nov 13
Dec 11

Jan 17
Feb 14 
Mar 14
April 18 
May 16 
June 13
July 18
Aug 15
Sep 12
Oct 17 
Nov 14 
Dec 12

1974 
= 100JAN 15, 1974

Weights

JAN 16, 1962 = 100
Weights

63 66 121 62 59 89 120 60 56 4164 68 118 61 60 86 124 66 57 4266 64 119 61 60 86 126 65 55 43
65’ 59 119 60 61 87 136 65 54 4466 53 121 60 58 89 139 65 52 4673 49 126 58 58 89 135 65 53 4670 43 124 52 64 91 135 63 54 51

127 1 125 5 141 3 133.8 113 2 113 4 119 1 124 5 132 4 126-9136-2 135 5 147 0 137 8 118 3 117 7 123 9 132 2 142 5 135-0143-9 136-3 158 1 145 7 1260 123 8 132 1 142 8 153 8 145-5152-7 138-5 172 6 160 9 135 4 132 2 147 2 159 1 169-6 1650159-0 139 5 190 7 173 4 140 5 141 8 155 9 168 0 180-5 180-3164-2 141-2 213-1 178 3 148 7 155 1 165 0 172 6 202-4 211 0182 1 164-8 238 2 208 8 170 8 182 3 194 3 202 7 227 2 248 3
125 0 120 8 138 6 132 6 110 2 111 9 113 9 116 3 128 0 121 4
134 7 135 1 143 7 138 4 116 1 115 1 122-2 130 2 140 2 130 5
143 0 135 8 150 6 145 3 122 2 120 5 125 4 136 4 147 6 139 4
151 3 138 6 164 2 152 6 132 3 128 4 141 2 151 2 160 8 153-1
154 1 138 4 178 8 168 2 138 1 136 7 151 8 166 2 174 7 172 9
163 3 141 6 203 8 178 3 144 2 146 8 159 4 169 8 189 6 190 2
166 0 142 2 225 1 188 6 158 3 166 6 175 0 182 2 212 8 229 5

70 43 124 52 64 91 135 63 5482 46 108 53 70 89 149 71 52 48
81
83

46
46

112
112

56
58

75
63

84
82

140
139

74
71

57
54

47

77
82

48
44
40

113
120
124

60
59
59

64
64
69

80
82
84

140
143
151

70
69
74

56
59
62

51
51
41

109 7 
135 2 
159 3 
183 4 
196 0 
217 1

115 9 
147 7 
171 3 
209 7 
226 2 
247 6

105 8 
125 5 
143 2 
161 8 
173 4 
208 9

110 7 
147 4 
182 4 
211 3 
227 5 
250 5

107 9 
131 2 
144 2 
166 8 
182 1 
201 9

109 4 
125 7 
139 4 
157 4
171 0 
187 2

111 0 
143 9 
166 0 
190 3 
207 2 
243 1

111 2 
138 6 
161 3 
188 3 
206 7 
236 4

106 8 
135 5 
159 5 
173 3 
192 0 
213 9

108 2 
132 4 
157 3 
185 7 
207 8 
239 9

118 2 124 0 110 3 124 9 118 3 118 6 130 3 125 2 115 8 118 7
149 0 162 6 134 8 168 7 140 8 131 5 157 0 152 3 154 0 146 2
173 7 193 2 154 1 198 8 157 0 148 5 178 9 176 2 166 8 172-3
188 9
191 0
194 8

222 8
222 8
222 8

164 3
162 1
162 3

219 9
221 1
222 0

175 2
177 1
178 8

163 6
167 1
167 9

198 7
201 1
201 8

198 6
199 8
200 5

186 6
187 7
188 8

199 5
200 6
201 7196 6

196 6
196 6

224 2
224 2
224 2

170 6
171 0
172 1

223 6
226 4
228 9

180 1
181 0
181 7

169 1
169 8
170 3

203 3
204 8
206 3

203 4
204 7
205 2

190 1
190 7
191 2

203 9
205 4
206 7197 5

197 5
197 5

224 2
227 0
229 2

174 1
177 8
178 6

230 6
230 6
230 6

181 8
183 9
184 9

170 9
172 5
174 0

207 9
209 6
210 8

207 9
209 0
210 3

191 8
192 4
194 2

208 9
211 1
211 4198 4

198 4
198 4

231 1
231 1
231 1

180 5
181 4
185 4

230 3
233 7
232 8

185 9
187 0
188 2

175 3
175 6
176 3

211 8
214 3
215 7

212 6
213 7
214 6

195 2
196 0
199 0

213 2
215 1
215 7

198 9
200 1
203 9

231 5
231 5
231 5

190 3
191 4
192 7

233 1
234 4
236 3

187 3
190 3
191 8

176 1
178 6
180 1

218 5
221 7
223 8

216 4
218 7
220 2

202 0
202 9
203 9

218 7
220 1
221 7206 7 

209-2 
209 8

231 9
231 9
231 9

205 0
206 9
211 2

237 2
238 0 
241-3

193 3
194 6
196 3

180 8
181 6
183 7

227 6
230 2
236 6

225 6
227 1
228 7

205 4
206 4 
207-6

225 4
227 3
231 0224 4

226 2
228 5

256 7
256 7
264 8

214 0
215 4
216 7

251 6
257 2
262 1

206 7
208 5
210 6

191 8
192 4
193 2

254 2
257 7
259 9

243 6
245 6_
248 0

217 0
218 3
221 7

246 1
248 4
255 7231 1

232 7
233 7

267 5
267 5
267 5

219 5
221 1
222 1

265 5
273 5
275 8

212 7
214 7
216 1

195 0
196 0
196 5

261 0
263 2
263 2

252 4
253 9
256 3

223 8
226 2
231 7

259 4
261 4
263 6

241 4
244 7
247 7

269 7
269 7
275 2

237 4
241 7
243 8

277 1
278 2
282 3

216 1
220 4
223 1

197 1
199 8
203 1

268 4
274 4
278 0

258 8
262 9
265 3

246 9
251 0
253 4

267 8
273 3 
276-3259-4 

260 4 
261-7

292 9
294 3
294 3

269 8
272 1
275 1

289 1
300 5
315 3

224 9
226 0
225 9

204 6
205 5
206 7

288 0
290 4
293 0

272 6
274 6
276 9

258 4
260 0
260 8

281 9
288 9
290 9

265 2
272 3

294 3
298 4
298 4

277 0
278 8
280 3

322 8
324 1
330 8

226 4
227 8
229 2

207 5 
207-3
208 4

294 0
295 0
293 9

279 4
280 3
283 9

263 9
264 5
266 2

294 8
296 5
299 9
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6r- RETAIL PRICES ..
*  General*  index of retail prices: Percentage increases on a year earlier

UNITED KINGDOM All 
items

Food Alcoholic Tobacco Housing 
drink

Fuel and 
light

Durable 
house
hold

Clothing 
and 
footwear

Trans
port and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought 
and

Goods 
and 
services

goods con- mainly
sumed produced
outside by
the home nation

alised 
industries

1971 Jan 19
1972 Jan 18
1973 Jan 16
1974 Jan 15
1975 Jan 14
1976 Jan 13
1977 Jan 18
1978 Jan 17

Oct 17
Nov 14
Dec 12

1979 Jan 16
Feb 13
Mar 13
April 10
May 15
June 12
July 17
Aug 14
Sep 18
Oct 16
Nov 13
Dec 11

1980 Jan 15
Feb 12
Mar 18
April 15
May 13
June 17
July 15
Aug 12
Sep 16

8 9 6 2
8 11 2 0
8 10 6 2

12 20 2 0
20 18 18 24
23 25 26 31
17 23 17 19
10 7 9 15

8 7 5 6
8 8 5 6
8 8 5 6
9 11 5 4

10 11 5 4
10 11 5 4
10 10 5 3
10 10 6 3
11 11 7 3
16 12 14 14
16 12 15 13
16 13 16 16
17 14 16 16
17 14 17 16
17 14 18 16
18 13 21 17
19 13 22 17
20 14 21 19
22 15 25 26
22 14 24 27
21 12 25 27
17 12 18 15
16 12 17 16
16 11 19 13

9 5 8 7
9 10 4 6

14 6 4 7
10 6 10 13
10 25 18 19
22 35 19 11
14 18 12 13
7 11 . 12 10

11 4 8 7
11 6 8 7
13 6 8 7
16 6 7 8
18 6 7 7
19 6 7 7
20 6 7 7
21 5 8 7
23 5 8 8
23 9 14 12
21 12 13 12
21 14 14 11
22 15 14 11
22 17 15 12
20 18 15 11
25 19 15 12
26 19 16 12
27 19 16 13
32 22 16 13
32 26 16 13
30 31 15 13
29 28 10 8
29 26 9 8
29 26 9 8

13 11 9 10 10
8 10 9 13 12
5 2 9 10 6

10 7 12 21 5
30 25 16 19 20
20 22 33 23 44
14 16 8 18 15
11 13 12 16 11

9 9 10 9 8
10 9 9 9 8
10 9 8 9 7

10 9 8 10 7
10 9 8 10 6
11 10 8 10 6
12 11 8 11 6
12 11 8 11 6
15 11 9 12 5

22 17 13 ■ 18 7
23 18 13 18 8
23 18 14 21 11

23 19 15 22 13
23 19 15 22 12
22 19 16 22 14

23 20 22 22 17
24 20 24 24 18
24 20 24 25 20
27 21 26 25 23
26 21 26 27 26
24 21 26 26 29
16 15 22 20 27
14 14 21 19 26
13 14 20 17 25

6-6 Indices for pensioner households: all items [excluding housing}

Group indices: annual averages

Index for ____
UNITED KINGDOM One-person pensioner households Two-person pensioner households General index of retail prices

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2

1966 122 9 124 0 124 3 126 8 122 7 124 3 124 6 126 7 120 2 123 2
1Q6Q 129-4 130 8 130 6 133 6 129 6 131 3 131 4 133 8 128-1 1300
1970 136 9 139 3 140 3 144 1 137 0 139 4 140 6 144 0 134-5 137-3

1971 148 5 153 4 156 5 159 3 148 4 153 4 156 2 158 6 146 0 150 9
1972 162-5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159-5
1973 175 3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168-7 173-8
1974 199 4 207 5 214 1 225 3 199 5 208 8 214 5 225-2 190-7 201-9

1974 101 1 105 2 108 6 114 2 101 1 105 8 108 7 114 1 101 5 107 5
1975 121 3 134 3 139 2 145 0 121 0 134 0 139 1 144 4 123-5 134-5

1976 152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6
1977 179-0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176-8 184-2
1978 197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199-3
1979 214-9 220 6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 - 217-7
1980 250 7 262 1 268 9 248 9 260 5 266 4 249-6 261 -6

UNITED KINGDOM All Items 
(excluding 
housing)

Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought and 
consumed 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS JAN 15. 1974 =100
1974 107-3 104 0 110 0 115 9 109 9 108 5 109 5 109 0 114 5 106 7 108 8
1975 135-0 129 5 135 8 147 8 145 5 131 0 124 9 144 0 147-7 134-4 133-1
1976 160-8 156 3 160 2 171 5 179 9 145 2 137 7 178 0 171 6 155-1 159-5
1977 187 8 187 5 185 2 209 8 205 2 169 0 155 4 204-6 201-1 168-7 188 - 0
197B 203 1 199-6 197 9 226 3 224 8 184 8 168 3 228 0 221 3 185-3 209-8
1979 226 8 222 4 219 0 247 8 251 2 205 0 186 6 262 0 250-6 206-0 243-9

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS 
1Q7A 107'4 1040 110'0 116 0 110 0 108 2 109 7 111 0 113 3 106 7 108 8
1975 134-6 128 9 135 7 148-1 146 0 132 6 126 4 145 4 144 6 135 4 133-1
1976 159 9 155 8 160 5 171 9 160 7 146 3 139 7 171 4 168-2 157-1 159-5
1977 186-7 184 8 186 3 210 2 207 7 170 3 158 5 194 9 197 4 171-2 188 - 6
1978 201 -6 196 9 199 8 226 6 226 0 186 1 172 7 211 7 217 8 188-5 209-8
1979 225 6 220 0 221 5 247 8 252 8 206 3 191 7 246 0 246 1 210-3 243 9

GENERAL
1974

INDEX OF RETAIL 
108 9

PRICES 
106 1 109 7 115 9 110 7 107 9 109 4 111 0 111 2 106 8 108 2

1975 138 1 133 3 135 2 147 7 147 4 131 2 125 7 143-9 138-6 135-5 132-4
1976 159 1 159 9 159 3 171 3 182 4 144 2 139 4 166 0 161 3 159 5 157-3
1977 184 9 190 3 183 4 209 7 211 3 166 8 157 4 190 3 188-3 173-3 185 ■ 7
1978 200 4 203 8 196 0 226 2 227 5 182 1 171 0 207 2 206 7 1920 207-8

225 5 228 3 217-1 247 6 250 5 201 9 187 2 243 1 236-4 213-9 239-9

Q3 Q4

JAN 16, 1962 = 100
123 8
130 2
139 0

125 3
131 8
141 7

153 1 154 9
162 4 165 5
176 6 182 6
208 0 218 1

JAN 15, 1974 = 100
110 7 116 1
140 7 145 7
160 4 168 0
187 6 190 8
202 4 205 3
233 1 239 8
267 1
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RETAIL PRICES •
Selected countries: consumer prices indices 00

United 
King
dom

Australia Austria Belgium Canada

Annual averages
1970 54 2 61 4 70 3 66 9 70 2
1971 59 3 65 2 73 6 69 8 72 2
1972 63 6 68 9 78 3 73 6 75 7
1973 69 4 75 5 84 2 78 7 81 4
1974 80 5 86 9 92 2 88 7 90 3

1975 100 0 100 0 100 0 100 0 100 0
1976 116 5 113 5 107 3 109 2 107 5
1977 135 0 127 5 113 2 116 9 116 1
1978 146 2 137 6 117 3 122 1 126 5
1979 165 8 150 1 121 6 127 6 138 1

Quarterly averages
1979 Q2 160 7 148 2 120 7 126 3 136 8

Q3 171 4 151 6 122 2 128 4 139 5
Q4 176 2 156 2 123 5 130 2 142 7

1980 Q1 184 6 159 6 126 5 133 3 145 8
Q2 195 3 164 0 128 5 134 4 149 9

Monthly
1980 May 195 3 164 0 128 3 134 4 149 9

June 1971 129 7 134 7 151 6
July 198 7 130 2 136 3 152 7
Aug 199 2 167 8 131 1 136 7 154 1
Sep 200 5

Increases on a year earlier
Annual averages
1971 9 4 6 1 4 7 4 3 2 9
1972 7 1 5 8 6 3 5 4 4 8
1973 9 2 9 5 7 6 7 0 7 6
1974 16 1 15 1 9 5 12 7 10 8

1975 24 2 15 1 8 4 12 8 10 8
1976 16 5 13 5 7 3 9 2 7 5
1977 15 8 12 3 5 5 7 1 8 0
1978 8 3 7 9 3 6 4 5 9 0
J 979 13 4 9 1 3 7 4 5 9 1

Quarterly averages
1979 Q2 10 6 8 8 3 2 4 1 9 4

Q3 16 0 9 2 3 6 4 7 8 7
Q4 17 3 10 0 4 4 5 1 9 5

1980 Q1 19 1 10 5 5 3 6 3 9 4
Q2 21 5 10 7 6 5 6 4 9 6

Monthly
1980 May 21 9 10 7 6 4 6 5 9 4

June 21 0 7 1 6 2 10 1
July 16 9 6 6 6 5 10 1
Aug 16 3 10 7 7 3 6 3 10 7
Sep 15 9

Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan

64 65 5 74 2 56 0 53 7 58 5 58 0
68 69 0 78 2 57 7 58 4 61 3 61 5
72 73 3 82 5 60 1 63 5 64 8 64 3
79 78 7 88 2 69 5 70 7 71 8 71 9
91 89 5 94 4 88 2 82 7 85 5 89 4

100 100 0 100 0 100 0 100 0 100 0 100 0
109 109 6 104 5 113 3 118 0 116 8 109 3
121 119 9 108 4 127 1 134 1 138 3 118 1
133 130 8 111 3 143 0 144 3 155 1 122 6
146 144 8 115 9 170 2 163 5 178 0 127 0

142 142 2 115 3 167 1 159 9 173 9 126 6
150 146 8 116 7 171 7 166 5 180 0 127 9
154 150 9 117 7 183 4 172 5 190 1 130 0

157 156 7 119 9 196 2 179 0 202 4 132 8
162 161 6 122 1 210 0 192 2 210 3 137 1

163 161 7 122 1 209 0 192 2 210 4 137 4
163 162 8 122 7 214 5 212 3 137 8
166 165 2 122 9 213 1 215 9 138 1
167 166 9 123 1 211 0 197 8 218 5 137 9

5 8 5 5 5 3 3 0 8 9 4 8 6 1
6 6 6 2 5 5 4 3 8 7 5 7 4 5
9 3 7 3 6 9 15 5 11 4 10 8 11 7

15 3 13 7 7 0 26 9 17 0 19 1 24 5

9 6 11 8 6 0 13 4 20 9 17 0 11 8
9 0 9 6 4 5 13 3 18 0 16 8 9 3

11 1 9 4 3 7 12 1 13 6 18 4 8 1
10 0 9 1 2 7 12 6 7 6 12 1 3 8

9 6 10 8 4 1 19 0 13 3 14 8 3 6

7 6 10 1 3 4 16 5 12 4 13 6 3 2
11 9 10 7 4 8 20 5 13 6 14 8 3 5
11 6 11 5 5 3 23 2 16 0 17 7 4 9

13 3 13 3 5 5 23 7 15 6 20 6 7 5
13 8 13 6 5 9 25 7 20 2 20 9 8 3

14 0 13 7 6 0 25 0 20 2 20 8 8 2
13 3 13 5 6 0 27 0 20 9 8 4
12 8 13 6 5 5 24 5 22 0 7 7
11 2 13 6 5 5 24 4 18 8 22 0 8 7

Nether
lands

Norway Spain Sweden Switzer
land

United 
States

All OECD
(1)

66 1 67 56 6 68 69 1
Indices 1975 = 100 

72 2 67
71 1 71 61 3 73 73 6 75 3 70
76 6 76 66 3 78 78 5 77 7 74
82 7 81 73 9 83 85 4 82 5 79
90 7 90 85 5 91 93 7 91 6 90

100 0 100 100 0 100 100 0 100 0 1OO
108 8 109 117 7 110 101 7 105 8 109
115 8 119 146 5 123 103 0 112 6 118
120 5 129 175 4 135 104 1 121 2 128
125 6 135 203 0 145 107 9 134 9 140

124 9 134 198 7 143 107 5 132 8 138
126 2 136 207 4 146 108 9 137 2 142
128 2 138 213 8 150 109 4 141 2 146

130 2 142 223 9 159 110 2 146 7 151
133 1 146 229 7 162 111 7 152 0 156

133 2 146 229 0 162 111 8 151 9 156
133 1 148 232 6 162 112 1 153 6 158
134 3 150 235 6 164 112 5 153 7 159
134 8 152 238 5 165 113 3 154 7 160

7 5 6 2 8 3 7 4 6 6 4 3

Per cent

5 3
7 8 7 2 8 3 6 0 6 7 3 3 4 9
8 0 7 5 11 4 6 7 8 7 6 2 7 8
9 6 9 4 15 7 9 9 9 8 11 0 13 2

10 2 11 7 16 9 9 8 6 7 9 1 112
8 8 9 0 17 7 10 3 17 5 8 8 6
6 4 9 1 24 5 11 4 13 6 5 9 0
4 1 8 1 19 8 10 0 11 7 7 8 3
4 2 4 8 15 7 7 2 3 6 11 3 10 9

4 2 4 7 15 6 5 9 3 2 10 7 9
3 9 4 6 15 3 7 4 4 4 11 7 11
4 6 4 5 15 7 8 7 5 1 12 7 13

5 8 7 6 16 7 13 6 4 3 14 3 13
6 6 9 0 15 6 13 3 3 9 14 5 13

6 6 9 4 15 1 13 3 4 3 14 4 13
6 6 10 1 16 0 13 1 3 2 14 3 13
7 1 10 6 14 8 13 2 3 3 13 2 12
7 0 11 4 15 2 123 4 2 12 8 13

Sources: OECD—Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.



definitions
The terms used in the tables are defined more fully in periodic articles 
in Employment Gazette relating to particular statistical series. The 
following are short general definitions.

MANUAL WORKERS
Employees, other than administrative technical and clerical em
ployees, in industries covered by earnings enquiries.

estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968) 
European Community

MANUFACTURING INDUSTRIES
SIC Orders III-XIX

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in national collective agreements 
and statutory wages orders for manual workers.
OPERATIVES
Manual workers in manufacturing industries.
OVERTIME
Work outside regular hours.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.

PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen
sioner households, defined as those in winch at least three-quarters 
■of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations;

SELF-EMPLOYED PERSONS
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC Orders XXII-XXVII.
SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers oh the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.

UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no j ob and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office which is unfilled at the date of the monthly 
count.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the registered unemployed.

ADULT STUDENTS
People aged 18 or over who are registered for temporary em
ployment during a current vacation, at the end ofwhictithey intend 
to continue in full-time education. These people are not included in 
the unemployed.

basic weekly Wage rates
[ Minimum entitlements of manual workers under national collec
tive agreements and statutory wages orders, Minimum entitle
ments in this context means basic wage rates, standard rates; 
minimum guarantees or minimum earnings levels, as appropriate, 
together with any general supplement payable under the agree-

■ tnent or order,

CIVIL EMPLOYMENT
Employees in employment plus self-employed people;

disabled people
Those eligible to register under die Disabled Persons (Employ- 

[ ment) Acts 1944, and 1958; that is those who, because of injury, 
[ disease or congenital deformity, are substantially handicapped in 
obtaining or keeping employment of a kind which would otherwise 

[ be suited to their age, experience arid qualifications. Registration is 
voluntary. The figures therefore relate to those who are registered 
and those who,; though eligible to register; choose not to do so.

EARNINGS
Total gross remuneration which employees receive from their em
ployers in the form of money, Income in kind and employers’ 

[contributions to national insurance and pension funds are 
(excluded.

[EMPLOYED LABOUR FORCE
[Total in civil employment plus HM forces.

[employees in employment
Civilians in the paid employment of employers (excluding home 

[workers and private domestic servants);

FULL-TIME WORKERS
[■People normally working for 30 hours a week or more except 
[where otherwise stated.

HM FORCES
[Serving members of UK armed Forces and Women’s Services, 
wherever stationed, including those on release leave.
[INDEX OF PRODUCTION industries
SIC Orders II-XXI. Manufacturing industries plus mining ano 
quarrying, construction, gas, electricity and water;

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
United Kingdom relate only to disputes connected with terms and 
conditions of employment. Stoppages involving tower than TO 
workers or lasting less than one day are excluded, except where the 
[aggregate of working days lost exceeded 100.

Workers involved and working days lost relate to persons both 
directly and indirectly involved (thrown but of work although not 
parties to the disputes) at the establishments where the disputes 
[occurred; People laid off and working days lost elsewhere, owing 
[for example to resulting Shortages of supplies, are not included, 
[there are difficulties in ensuring complete recording of stoppages, 
in particular those near .the margin's of the definitions; for example, ; 
[short disputes lasting only a day or so, Any under-recording would 
[Particularly bear on those industries most affected by such stop
pages; and would have much more effect on the total of stoppages 
[than of working days lost.

Conventions The following standard symbols are used:
■ • not available

■ nil or negligible (less than half the final digit shown) MLH
[U provisional n e s
~~~ break in series ’
p revised EC

be,twee? *H he Sum ?'W “natituent items and the total as shown.
9 ee of precision, and it must be recognised that they may be the subject of sampling and other errors Chan96’ 6tC‘by USeFS’ th’S d°GS nOt ’mp,y thatthe fl9urescan be estimated to this
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Regularly published statistics
Employment and working 
population

Fre
quency

Latest 
issue

fable 
number 
or page

Working population: GB and UK M Oct 80: 1 -1
Quarterly series

Employees in employment
Industry: GB

Oct 80:All industries: by MLH Q 1 -4
: time series, by order group 

numbers arid indices M Oct 80: 1-2
Manufacturing: by MLH M Oct ft: 1 -3

Occupation
Administrative, technical and

clerical in manufacturing A Dec 79: 1249
Local authorities manpower Q Sep 80: 988
Occupations in engineering A June 80: 636

Region: GB
May 80: 492Industry

Sector: numbers and indices,
Q

quarterly M Oct 80:: 1 -5
Census of Employment Feb ft 147Key results?, June 1977 

GB regions by industry, MLH,
A

246June 1977 A Miar 80:
UK by industry MLH A Mar 80: 246

International comparisons M Oct 80: 1 -9
Accidents at work Q Sep 80: 1008
Disabled people in the public sector 
Exemption orders from restrictions to

A Nov 79: 1126

hours worked: women and young 
persons M Oct 80: 1131

Labour turnover in manufacturing Q Sep 80: 991
Trade union membership A Dec 79: 1241
Work permits issued A July 80: 742

Output per head
Output per head: quarterly and 

annual indices M Oct 80: 1 -8
Wages and salaries per unit of output

Manufacturing index, time series M Oct 80: 5-7
Quarterly and annual indices M Oct 80: .5:7

Unemployment arid vacancies
Unemployment
Summary: UK, GB M Oct 80: 2-1

2-2

Age and duration: GB M Oct 80: 2-5
Broad category: GB, UK M Oct 80: 2-1

22
Detailed category Q Sep 80; 955
Region: Summary Q Sep 80: 955
Age time series quarterly M Oct 80: 2-7

(six-monthly prior to July 1978)
: estimated rates Q Oct 80:. 2-15

Duration: time series, quarterly M Oct 80: 2-8
Region and area

Time series summary: by region M Oct 80: 2-3
: assisted areas, counties, local

areas M Oct 80: 2-4
Occupation Q Sep 80: 984
Age and duration: summary Q Sep 80: 954

Industry
Latest figures: GB UK Q Sep 80: ‘1018
Number unemployed and

percentage rates’ GB M Oct 80: 2-9
Occupation: Unit groups Q Sep 80: 973

Broad category; time series M Oct 80: 2-11
quarterly

Flows GB, time series M Oct 80: 2-19
Adult students: by region M Oct 80: 2-13
Minority group workers: by region Q Sep 80: 1010
Disabled workers: GB M Oct 80: 2-16
International comparisons M ' Oct 80: 2-18

Temporarily stopped: GB
Latest figures: by region M Oct 80: 2-14

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted M Oct 80: 3-1
: unadjusted M Oct 80: 3-2

Industry: GB Q Sep 80: 1024
Occupation: by broad sector

and unit groups: GB Q Sep 80: 973
Region summary Q Sep 80: 9.84

Flows: GB, time series M Oct 80: 2-19
Unemployment and vacancy flows:

GB M Oct 80: 2-19
Skill shortage indicators Q Oct 80: 1103

Earnings and hours
Average earnings

Who/e economy (new series) index
Main industrial sectors M Oct 80: 5-1
Industry M Oct 80: 5-3

Earnings and hours (cont.) Fre
quency

Latest 
issue

Table 
number 
or page

Production industries and Some
services (older series) index M Oct 80: 5-2

Manual workers: by occupation in
certain manufacturing industries;

indices M Oct 80: 5-5
Non-manual workers: production

industries A Apr 80: 387
New Earnings Survey (April estimates)

Latest key results , A Oct 80: 1089
Time series M Oct 80: 5-6

Average weekly and hourly earnings
and hours worked (manual workers)

Manufacturing and certain other
industries M Oct 80: 5-4
October survey (latest) A Feb 80: 136

Manufacturing: indices of hours M Oct 80: 1-8
Aerospace A Aug 80: 877
Agriculture Six-

monthly Mar 80 281
Chemical industries A Oct ft: 1081
Coal mining A Mar 80: 282
Engineering A Oct 80: 1081
Shipbuilding A Oct 80: 1081

Basic wage rates and normal hours
of work (manual workers)

Changes in rates of wages and hours A May 80: 519
Changes in rates of wages and hours M Oct 80: 5-8

Overtime and short-time: operatives
in manufac
turing

Latest figures M Oct 80: 1-11
Time series M Oct 80: 1-11
Region: summary M Oct 80: 1-13;
International comparisons M Oct 80: 5-9

Labour Costs
Survey results Triennial Sep 80: 956

Indices: per unit of output M Oct 80: 5-7

Prices arid expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices M Oct 80: 6-2

percentage changes M Oct 80: 6-2
Recent movements and the index

excluding seasonal foods M Oct 80: 6-1
Main components: time series

and weights M Oct 80: 6-4
Changes on a year earlier: time

Series M Oct 80: 6-5
Annual Summary A Apr 80: 373
Revision of weights A Mar 80: 240

Pensioner household Indices
All items excluding housing;

quarterly M ■ Oct 80: 6-6
Group indices: annual averages M Oct 80: 6-7
Revision of weights A Apr ft 381

Food prices M Oct 80: 6-3
London weighting: cost indices A June 80; 644

Family Expenditure Survey
Quarterly summary Q June 80: 634
Annual: preliminary figures A July 80: 749

: final detailed figures A Nov ft 1133
FES and RPI weights A Mar 80: 240
International comparisons M Oct 80: 6-8

Stoppages Of work due to industrial
disputes

Summary: latest figures M Oct 80: 4-1
: time series M Oct 80: 4-2

Latest year and annual series A Jan 80: 29
Industry

Monthly
Broad sector: time series- M Oct 80: 4-2

Annual
Provisional A Jan 80: 28
Detailed A Aug 80: 865
Major stoppages A Aug 80: 867

A/fa/n causes of stoppage
Cumulative M Oct 80: 41
Latest year for main industries A Aug 80: 865

S/ze of stoppages 
Duration in days

Stoppages ended in current month M Oct 80: 4-1
Stoppages beginning in latest year A Aug 80: 873

Aggregate days lost A Aug 80: 873
Number of workers involved A Aug 80: 874

Days lost per 1,000 employees in
recent years by industry A Jan 80: 3U

International comparisons A Feb 80: 161
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SPECIAL FEATURE

Homeworking: some new evidence

by Catherine Hakim The author summarises the results of a study carried out for the
Department of Employment to assess the employment of homeworkers. 

Economic and Social In doing so the article outlines how those results confirm or differ from those
Division, DE of other recent studies.

□
 It is currently estimated that between 200,000 and 
400,000 people are homeworkers or outworkers, in 

Ithe sense that they work in or from their homes for an 
employer who supplies the work and is responsible for 

[marketing and selling the results1. The figures are so far 
little more than guesstimates, both because homeworkers 
are a difficult group to identify precisely, and because as yet 
no national survey has attempted to measure the incidence 
of homeworking2; The 1971 Census of Population showed 
that some 1 ■ 5 million people work at or from home, but 
this group includes many professionals and craftsmen 
working on their own account, some whose home is tied to 
their workplace (such as farmers, publicans and Shopkeep
ers), and some family workers. Homeworkers (as defined 
above) are therefore probably a minority among those who 
kvork at or from home, but it has been suggested that they 
are an exploited or deprived minority which deserves 
further attention. Research carried out for the Department 
suggests, however that the employment situation of 
homeworkers is more variable than has been suggested by 
recent reports3. This article summarises the results of one 
study and outlines how they Confirm or differ from those of 
other recent studies.

Qualitative research among homeworkers
I The study consisted bf qualitative research as a prelimi- 
pary step towards the development of a survey of 
homeworkers. In-depth interviews with 50 homeworkers 
kere carried out in four cities in England between 
December 1979 and March 1980: The study did not aim at 
| statistically valid description of homeworking and the 
results of these 50 interviews cannot necessarily be 
generalised to all homeworkers in Britain. But what is lost 
in statistical accuracy is compensated for in the greater 
Pepth of information obtained through this method, which 
Pould not be achieved through a survey exercise. Indeed 
pne of the obj ectives of the study was to explore the reasons 
for homeworkers’ reluctance to participate in surveys, a 
problem that has hampered fact-finding in the past. Many 
pt the homeworkers who agreed to participate in this study 
i ould probably have refused to respond to a survey. So in 
,ome respects the results obtained may offer a more com- 
P ete picture of the diversity of homeworking occupations 
and circumstances than could be achieved in a Survey. The 
| udy explored in detail how homeworkers see their em- 
P oyment circumstances, the reasons for doing homework, 
pe range of homework done, and attitudes to employers, 
fade unions and other authorities4.

The sample of homeworkers
The methods used to identity homeworkers for the study 

differed from, and were more varied than, those Used in 
previous studies. The two principal methods were door- 
to-door searches and local advertising in London and three 
other cities, in areas where home working was thought to be 
concentrated5. The sample interviewed represented a third 
of all the homeworkers identified.

Previous studies have Usually been based on a single 
method of recruitment; and there is evidence; supported by 
this study, that some methods reSult m biased samples and 
hence research results'. Studies based on public appeals 
through the media for homeworkers to come forward, as in 
the Low Pay Unit’s study (Brown, 1974), appear to attract 
homeworkers who are particularly dissatisfied with then- 
pay and conditions of work. Studies based on a network of 
homeworkers identified using the “snowball’’ technique, as 
in Shah (1975), reveal a group with homogeneous charac
teristics, in (his ease a group of skilled and relatively well 
paid immigrant clothing workers-. Studies based on samples 
taken from employers’ Or local authority lists- as in Beale 
(1978: 29, 78), the acas, cm and nbpi reports, reveal a 
wider (and presumably less biased) spread of pay, condi
tions of work and attitudes among homeworkers, as was 
also found in this study. Furthermore the sample of 50 
homeworkers interviewed was larger than in most recent 
studies6. They were selected to represent the known 
heterogeneity of this labour force minority but excluded 
those who live at work and those Working on their own 
account. Unlike previous studies, which have concentrated 
on homeworkers in manufacturing, the sample was 
selected to give fairly equal representation of people in 
blue-collar and white-collar occupations. The range of 
work done at home appears to be expanding; partly aS a 
result of the new computer technology and the increase in 
telephone ownership, boutiques and craftshops, and it was 
considered that all types of homework should be covered 
by the study7. The blue-collar occupations covered by the 
sample included manufacturing and other manual work, 
such as machine sewing, hand sewing, knitting, toy-making, 
making Christmas crackers and fireworks, shoe-making, 
assembly work and packing. The white-collar occupations 
included child-minding, typing, sales promotion, punch
card operators, envelope-addressing, systems analysis, 
market research, and publishers’ editors.

Just under half the sample had held other homeworking 
jobs before their current one. A small number of those 
engaged in manufacturing work were doing work for more
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than one employer. The great majority had been doing 
homework for over a year, some for as long as six years. 
None of the sample could be regarded as “occasional 
workers who did homework for just a few months, presum
ably these would be harder to identify.

Reasons for doing homework
All the homeworkers interviewed in this study had pre

vious experience of work other than as homeworkers, and 
were thus able to compare the advantages and disad
vantages of working at home with work outside the home. 
The great majority preferred to be working rather than not 
working, and many had sought, but failed to obtain, flexible 
part-time work. Almost all the homeworkers were women 
aged between 25 and 44 years, with dependent children of 
school age or younger. A strong commitment to their child 
care responsibilities emerged as the main reason for work
ing at home. The majority of women would have preferred, 
in the absence of children, to work outside the home, and 
looked forward to returning to work when all their children 
were at school or old enough to be left alone in the school 
holidays. The choice of home as a place of work was 
regarded by most women as a sacrifice on behalf of their 
children. However other factors were also present in many 
cases, such as health problems, financial difficulties and, for 
some immigrant women, language problems, as indicated 
by illustrative quotations from the interviews:

"I do it through necessity. They cut overtime at my husband s 
work. I started evening work for a while but I didn’t see enough 
of my family :.. This is hard, but I’ll stick to it.
“It’s the only thing I can do, because of the children ... I can’t 
even get a morning job because it wouldn’t fit in with holidays.
“I’ve got a green card [ie a registered disabled person’^ card] 
and as soon as employers see that, they don’t want to know. I 
even got the sack from one firm when I got it out.”
“I don’t believe in mums going out to work.. . If we neededthe 
money desperately then I’d have to go out to work as I could 
earn 10 times as much then.”

Homework offered a means of continuing to work with 
more flexibility in daily hours of work and in adjusting 
working periods to school holidays and other family com
mitments than was offered by regular jobs. That homework 
offers a great deal more flexibility even than part-time 
work is attested to by a recent survey of new mothers8. 
Most employers were reported to be flexible in terms of 
workload and time off, as was found also in a recent study 
of homeworkers in the toy industry®.

“It doesn’t work out too badly. My other daughter’s at school in 
the mornings and I get a couple of hours done in the mornings 
and then a couple of hours at night... It seems to fit in quite 
well. I think because lean vary—I have got the whole week to do 
my 20 hours. As long as I get them done it doesn’t matter when. 
If something’s happened during the day then I work later on in 
the evening.”
“My children come first. .. Normally I sit down and knit from 8 
o’clock until I go to bed.”
“If ever I want a holiday or a week off I just leave a note for the 
delivery woman. They don’t mind that at all.”
“I’d take a full-time job right away if I could find one that allows 
for 16 weeks holiday to look after the children.”

However some employers clearly controlled the supply 
of work unilaterally, as has been reported in other studies, 
with homeworkers used as a buffer against fluctuations in 
trade (acas, 1978a: 33; acas, 1978b: 38; Brown, 1974: 

11-12; nbpi, 1969: 65; Hope et al., 1976: 95, 104).

“ If you don’t f inish on time on a few occasions, they will give you 
no more work."
“If you get ill he doesn’t like it. One week I had to do three 
weeks’ work because he was going on holiday.”

Although flexible working arrangements were required 
mainly for child care responsibilities, they were also found 
advantageous in relation to a husband working shifts or 
long and irregular hours.

“I do it at night when my husband is on nights or during the day 
when he is on days. I can fit it in whenever I like.”
“I can’t go to work in the evenings because my husband does 
shift work. I can’t go out in the day because I’ve still got one at 
home. When she goes out to school I’d rather get out to work.”

Other husbands preferred their wives to work at home 
because they were against women going out to work.

“I think my husband approves in principle. There’s the extra 
money plus the kids get looked after. I think he’d actually prefer 
me to be at home rather than out at work."
“He doesn’t like it but he thinks it gives me something to do. 
Like most men he doesn’t think the wife should work.
"He’s in favour. Doesn’t feel as though I’m really working ’cos 
I’m in the house. Not like going out to work ... he accepts it."

The interviews suggested that homeworkers are aware of 
being a minority and feel the need to justify and rationalise 
working at home, by referring to the costs (both in time and 
money) of going out to work and the advantages to the 
family of their being at home most of the time.

How homework was obtained
Twenty of the 50 homeworkers had been introduced to 

the work by friends; 17 had replied to press or shop 
advertisements; and seven had been invited to continue 
working at home by employers for whom they had pre
viously worked in offices or factories. About half had had at 
least one previous homeworking job, and a small number 
had held a series of different homeworking jobs, sometimes 
as many as seven or eight.

As found by other studies (acas, 1978a: 33; Brown, 
1974:4; Hope et a/., 1976: 91,95) homework was generally 
perceived to be scarce, particularly in manufacturing work, 
and the demand for homework exceeded the supply, es
pecially for work that did not require previous experience 
as a factory or office inworker. Most expressed the view 
that “homeworkers can’t be choosy” about the work they 
got. This perceived scarcity of homework was an important 
factor encouraging tolerance of poor pay and monotonous 
work. It also led some women to do work different from, 
and less skilled than, the jobs they had held previously, as 
was found also in other studies (Beale, 1978: 62; Hoped 
al., 1976: 99).

Rates of pay
Earnings and rates of pay varied a good deal in this study. 

Payment was on a piecework basis for all except a small 
minority of those in clerical work and the semi
professionals, while two homeworkers involved in sales 
promotion were paid on commission. However the focus oi 
attitudes was the weekly earnings. Many (particularly the 
lowest-paid) had never estimated the number of hours 

worked a week in order to calculate their hourly rates, and 
in some cases the variety of tasks performed made it dif
ficult to do so. However inefficiency in working methods 
did not appear to be a factor explaining some low rates of 
pay as noted also by Evans (1975: 25). Few of the 
homeworkers interviewed were beginners, although the 
most experienced workers tended to work faster and earn 
more than others. The reputation of some types of work for 
being very poorly paid appeared to be based on the ac
counts of beginners who had riot persevered long enough to 
pick up speed. However some jobs did not allow much 
improvement in speed: one woman who had been sewing 
leather mittens for seven years was still earning 20 pence an 
hour on a piece rate that had never been increased’. Hourly 
earnings for those engaged in manufacturing work were 
estimated to be from 25 pence an hour to £1.50 with a 
mean of 70 to 75 pence. Rates for sewing and related jobs 
were estimated to be between 20 perice and £l .50 per hour, 
with a mean of just over 80 pence. Those engaged in 
clerical arid professional work earned more, averaging 
between £1.70 and £2.20 an hour. The highest paid 
homeworker was a computer systems analyst earning £3.50 
an hour.

The study found that disparities in pay were not always 
attributable to differences in the work done and the level of

■ experience. One woman had been making Christmas 
I crackers for over a year arid made about 65p an hour, while 
another with seven years experience made over £1 .'50. This 

I was in part because the experienced worker was given 
I more elaborate crackers with higher piecework rates, and it 
i was generally true in manufacturing that long service with 
an employer was rewarded with being given the more 
highly paid work which helped increase earnings. However 
one woman making mobiles with felt earned less than 30p 
an hour while another making mobiles With feathers and 
pipe cleaners earned about £1.50. Thus disparities in rates 
of pay were in part attributable to the employer alone.

Previous studies have also found that homeworkers, es
pecially those engaged in manufacturing work, were often 
vague about the number of hours worked and hence unable 
to calculate their hourly earnings with any precision (acas, 
1978a: 32; acas, 1978b: 44-6; Brown, 1975: 5; Hope et 
al.,1976: 96). Wide variations in estimated hourly earnings 
are also reported as attributable as much to employers’ 
varying rates of pay, as to variations in skill and speed 
between homeworkers (acas, 1978a: 32; acas, 1978b: 46; 
Beale, 1978: 64-5; Brown, 1975: 8; Evans, 1975: 25-6). 
Although much of the manufacturing work is unskilled 
and low-paid, it does hot follow that all the homeworkers 
were themselves unskilled. One study found that womqn 
with experience in white-collar jobs (including a nurse) 
were unable to capitalise on these skills when forced to 
accept manual homework (Beale, 1978: 62). those who 
were able to use existing .skills in work done at home were 
generally the highest earners (Beale, 1978: 62; Brown, 
1975: 7; Crine, 1979: 10; Hope et al., 1976: 95).

Attitudes towards pay
Attitudes towards earnings and rates of pay were most 

averse in this study, ranging from those who wished to put 
I on record that they were not being exploited, to those 
who feh they were; In general attitudes appeared to be 
determined by hourly earnings (as found also by acas,

1978a: 31 but not by Beale, 1978: 75).

“I think what I do is an exception. Probably most people who 
work at home, if they do it for financial reasons, will take any
thing that’s going and will probably be exploited. I don’t feel I’m 
being exploited:” (Publisher's editor earning £1.60 an hour). 
“Yes it does make me angry. I think' what I do is worth 
more .. . I'm getting to the pitch now where I do feel like asking 
for a rise, after three years. When I first did it I ticked over quite 
nicely but now [34 years later] I’d have to do 1,000 a week (or 
twice as much) to make the same.” Woman making mobiles for 
an estimated 28 pence an hour.

Within the sample, there was a clear correlation between 
accepting low rates of pay and the need to work to supple
ment the family income10. Among the low-paid, feelings 
were often ambiguous, reflecting both gratitude for the 
extra money and resentment at what was sometimes refer
red to as “slave labour”.

“You end up With your eyes crossing and feeling quite 
sick . .. and you’ve got £5.50 forthat! But there are some poor 
women ... I can understand what a fiver means to them, it 
meant the same to me a couple of years ago. I can’t say I hate it 
because it’s done me a favour, but I did it because I needed the 
money... I think I’ve woken up to the fact that it’s underpaid.” 
Dress machinist estimated to earn 50 pence an hour.

Some homeworkers compared their pay with the price of 
the finished product (though few allowed for the cost of 
materials):

“In the shops the leathers sell for 85p each. He pays about 6p 
altogether for labour. He’s making a bomb”. Assembler of 
chamois leathers estimated to earn 25 pence an hour.

A few homeworkers compared their earnings (and work 
conditions) favourably with what they could earn outside:

“That [outside] job gave me £21 aweek, 6 until 10, five nights a 
week and it was really hard work biscuit packing. Whereas this I 
can take at my own pace, doing it when I feel like it, and I am 
home with the kids and my huSband. All in all, it is better all 
round." Curtain maker estimated to earn £1.10 an hour,

Resentment, of low rates of pay was sometimes 
dampened by a foeus on the total weekly earnings, and by 
taking the view that homeworkers were outside the formal 
labour market and hence their earnings could not strictly be 
compared with those of other workers.

“Another job I did, all day, eight hours, for £2. (25p an hour?) 
Yes. When you work it out that way it is a long job but at the end 
of the week it’s £10 coming in.”
“Well it helps out—especially when it comes to the kids’ shoes. 
They always heed shoes all together. You can work it out—you 
knit one garment for one pair of shoes sort of. That’s how it 
helps rhe.”

Some women were not inclined to be critical of rates of 
pay which however poor, produced “extra” money or 
equally important “my” money.

Beale (1978: 76) and Hope et al., (1976: 97,104) also 
found that homeworkers tended not to assess their work at 
market value and to regard themselves as being in a differ
ent labour market from other workers, and that this per
spective was an important factor in accepting low-paid 
homework; Among homeworkers with young children tins 
view was tied to an emphasis on their role of mother, but 
the view was also found among those without young chil
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dren (such as pensioners) and may simply be a means of 
rationalising their acceptance of low paid work.

The significance of homeworkers’ earnings
In most of the 50 households the wife’s earnings were a 

supplement to those of their husbands, all of whom were in 
full-time employment. In the other households the earn
ings from homework were a supplement to other sources of 
income such as social security or maintenance from an 
ex-husband.

Among the homeworkers doing manual work, the earn
ings from homework tended to be an essential part of the 
family budget.

“That’s why I have to do this homework. I rely on it. I don’t get 
regular maintenance from my ex-husband, so whatever job I’m 
given I won’t refuse, because I need the money... He [the 
employer] knows he’s got a hold on me. He knows I need the 
money.”
“We must have the money .. . We’ve got a bigger mortgage 
than we can afford, we’ve got a bank overdraft and a pile of 
debts ... I’ve just got to help out.”

For many more their earnings were an important addi
tion to the family budget, often used for emergencies, for 
holidays, furniture, a car, or generally to reduce financial 
pressures at a time when the costs of young,children were 
putting a strain on the budget. The wife’s earnings often 
provided a cushion against fluctuations in the husband’s 
earnings, particularly from the loss of overtime.

Other studies of homeworkers in manufacturing found a 
high level of dependence on earnings, due to high rents or 
mortgage repayments, husbands in low-paid jobs, fluctua
tions in husband’s pay due to variations in or the lack of 
overtime, or because the homeworker was a single parent 
(Beale, 1978: 71; Brown, 1974:17; Hopeetal., 1976: 97). 
Only one study, of homeworkers in a relatively affluent 
suburb, found that they tended to regard their earnings as 
non-essential pin-money (Evans, 1975: 22).

Attitudes to intervention
Many homeworkers were aware from the media that 

homeworkers’ pay was an issue. However most were 
apathetic or defeatist about prospects of intervention by 
unions or government to improve their position, and there 
was no awareness of Wages Councils.

Many homeworkers had generally negative attitudes 
towards trade unions, which tended to be seen as male 
preserves, trouble-makers, and for people earning good 
wages. Nobody believed that trade unions were concerned 
about homeworkers.

"Unions. No we don’t want any trouble like that."
“We’re so belittled. Homeworkers aren't worth bothering 
about. Unions are for people who are earning good salaries.”

More specifically there were doubts, among those 
engaged in manufacturing work, that intervention by 
unions or government on homeworkers’ behalf could be 
effective, because of the practical difficulties in regulating a 
very heterogeneous workforce; or because employers 
would cease to use homeworkers and the work would 
revert to factories if the advantages of using homeworkers 
were eliminated; or because the low degree of contact 
between homeworkers made collective action difficult. The 
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lower-paid in particular thought that their bargaining 
position was poor.

“I don’t want to lose it. There’s always someone to jump in," 
“What can you do? I’m grateful for the money in my position. It 
is exploitative.”
“You’re only worth what he wants to give you really. That’s how 
it works really.”

A few homeworkers who had attempted to obtain 
increases in the rates of pay had been unsuccessful.

“We all got together one week . .. and said that we’re not doing 
it unless you put the money up. He said that he would just get 
someone else to do them if we didn’t. We had to back down."

Nevertheless a minority of those in blue-collar work 
called for government intervention to set minimum rates 
and to ensure that employers gave holiday pay, guaranteed 
a minimum supply of work, or contributed to pensions. 
One suggested that intervention from government would, 
be more effective than any action by homeworkers.

“ I wish the government would do something about it rather than 
us get wrong with the firms we work for and lose the jobs.”

A small minority of women, all with comparatively 
high-earning husbands, and all engaged in clerical work, 
said that their earnings were an insignificant element in the 
family finances. This group also tended to work shorter 
hours a week than the great majority for whom the earnings 
were important.

The advantages and disadvantages of homework
A few homeworkers thought that the work helped to 

preserve or add to their skills and thus help them return to 
full-time work in due course. Others felt that the low status 
and frequently unskilled nature of homework offered few 
advantages in relation to the return to work outside the 
home. Many disliked the isolation of working at home and 
regretted the lack of social contact found in other work.

It was only in the group doing manufacturing work that 
serious disadvantages were encountered: storage prob
lems, wear and tear on furnishings and carpets, and fumes 
from glue. It was also this group that worked the longest 
hours, sometimes 50 or 60 hours a week, resulting in con
flict between their work and other household duties. In 
some families, husbands and children helped out with the 
work. Working long hours most commonly resulted from 
financial pressure and the need for the extra income, or 
from pressure from employers for a fixed amount of work 
each week which, if refused, might lead to the homeworker 
losing the job.

Reasons for reticence
The study also explored the reasons for homeworkers’ 

reluctance to participate in surveys, a problem that has 
hampered research on this topic. The most prominent fear 
was that employers would cut off the supply of homework if 
they learnt of the interview. These homeworkers tended to 
be in blue collar work and more dependent on their 
homework earnings, and afraid of losing their jobs. For 
example:

"The biggest worry is that it’ll get back to your employer and 
then he’ll come over and say: You’ve opened your 

mouth—that’s it. Most people need the money and they don't 
have the choice.”
“I did ask the manageress whatthe boss would think . .. I said I 
had no complaints and there’d be no comeback. But I thought 
I’d better ask first; I didn’t want to put my foot in it and lose the 
job... (If he’d objected) I’d have refused to see you ... I 
would accept his decision because he’s my bread and butter.”

The justification for their fears was partly that discussing 
work with an outsider simply breached the ethics of the 
relationship between employer and worker, but partly also 
that employers might be penalised as a result of any dis
closures made by the homeworker— for example in relation 
to income tax, national insurance or social security.

The majority of the homeworkers interviewed in this 
study knew that they were below the tax threshold, whether 
by hearsay or direct checking. A few of the white-collar 
workers deliberately restricted their work so as not to be 
liable for tax. The small number of homeworkers whose 
earnings were over the tax threshold (including both 
white-collar and blue-collar workers) duly paid tax, and 
others reported that their employers would deduct it if due.. 
Thus for the majority tax evasion was not a reason for 
reluctance to participate in any inquiries.

However fear of any intervention from the taxman was a 
factor encouraging reticence among a minority. About half 
of this group (which was mostly white-collar but included 
some blue-collar workers) deliberately evaded tax by fail
ing to declare their earnings for tax purposes, and about 
half suspected that tax might be due on their earnings but 
had done nothing to check this. Some who were earning 
well under the tax threshold were also worried that they 
might fall foul of the Inland Revenue, but more generally 
few homeworkers fully understood their tax position.

The strong tendency noted earlier to the view that 
homeworkers were outside the formal labour market, and 
hence their earnings could not strictly be compared with 
those of other workers, also led to the view that earnings 
from homework fell outside the ambit of taxation. For 
example:

“I don’t think of the tax situation'. I’m not a working person. I 
have weeks off when the kids are on holiday. I’m a family 
person.”

Another reason for the reticence of homeworkers was 
that some stigma was felt to be attached to the work. 
Homeworkers reported that the reactions of friends, rela
tions and neighbours could be shaming, and there was 
resentment among those in the lowest paid work at the 
implication that the family was desperate for money or that 
the husband could not support his household alone. For 
example:

“I do think, working at home, that you’re treated that little bit 
less respectfully. It’s not quite like a proper job.”
“No one wants to admit they’re prepared to work for 30p an 
hour. It doesn’t leave you with much self-respect. There's 
something embarrassing about admitting that your’re poor. It’s 
a secret that has to be hushed up."

Other reasons for reticence were varied. Two home
workers admitted to earning in excess of the limit imposed 
by their social security payments, claimed penury as 
the justification, and were fearful of the possible conse
quences. But two others receiving state' payments were 
scrupulous in abiding by (the rules on earnings. There 
was a common general concern for. domestic privacy 
among the homeworkers, often reinforced by their 
husbands. ‘ V

The reactions of private or public landlords (in relation 
to the improper use of domestic premises) were not 
regarded as a factor by any of the homeworkers. Some of 
those interviewed suggested reasons for reticence that 
might be important in other cases: illegal immigrants for 
whom homeworking was the only possible source of 
income; unregistered child-minders who would be unwil
ling to disclose their activities; and the secrecy surrounding 
the use of “cabbage” whereby more garments than 
officially recorded are made up from a given supply of 
material.

Conclusions
Homeworking covers probably as diverse a range of 

occupations as is found in the labour force as a whole: 
professional work, clerical and Other white collar work, 
child-minding, and a variety of manufacturing work were 
all represented in the sample of 50 homeworkers inter
viewed for this study. In only a few cases was homework a 
completely free choice: these women were in effect earning 
pocket money while staying at home to look after their 
children. But for most homework was the solution adopted 
to meet the need to work for financial reasons at a time 
when young children made it difficult or impossible to work 
outside the home. Many recognised it to be a poor solution 
in that the earnings and rates of pay were very low, but felt 
that they were in a poof bargaining situation, and empha
sised the benefits to themselves. Most homeworkers had 
earnings below the tax threshold so that their earnings were 
effectively net of tax. Those who accepted the lowest paid 
jobs were generally those who heeded the money most; 
there were suggestions that employers were often aware of 
and took advantage of this situation. Homeworkers in 
white-collar jobs tended to have the highest rates of pay 
and did not feel unduly exploited, even though they recog
nised that they made less than in an office. Those doing 
blue-collar work earned as little as 20p an hour at the 
extreme, and often referred to exploitation. However all 
felt powerless to change their situation, some having tried, 
and most were dubious about intervention on their behalf.

It appears that low-paid homework is concentrated in 
manufacturing trades; certainly it is in these occupations 
that extremely low rates of pay were found both in this and 
other studies. However low rates of pay may be present, 
though less visible, in white-collar homework also. While 
there are difficulties in assessing precisely the number of 
horns worked by some homeworkers, and hence their 
hourly earnings, all the studies report wide variations in 
hourly earnings for the same type of homework. Some are 
due to differences in speed and skill, but clearly variations 
in the rates set by employers, are a major factor also11. The 
fact that long-standing homeworkers are rewarded with 
better-paid work suggests also that employers are aware 
that the rates of pay do not always reflect the degree of 
difficulty and time involved in the jobs given out. Em
ployers tend to use homeworkers as a buffer against fluctu
ations in trade, but other reasons emerging from this and 
other studies is that homeworkers are. used to keep down 
costs and as a source of scarce skilled labour (Craig et al., 
1980,: 23); Many homeworkers do not receive increases in 
rates of pay in line with inflation, so, that their real earnings 
have decreased. However the isolation of homeworkers, 
and the relative scarcity of homework result in a defeatist 
resignation to their lot for the most part. ■
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Inter-plant comparisons of productivity and earnings

Unit for Manpower Studies

SPECIAL FEATURE

by John M. Ball 
and 
N. K. Skeach

The productivity of the labour force plays a key role in determining national 
income. This article reports a plant-level investigation of productivity vari
ations in 15 important industries. Variations in productivity are described and 
analysed, as are possible gains in output from increasing the productivity of 
less productive plants and the relationship between earnings and productiv

ity is explored.

Notes _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _
(1) The definition given in Section 28 of the Wages Council Act 1979 is: 

“Homeworker” means a person who contracts with a ■person-, for the 
purposes of that person’s business, for the execution of work to be done 
in a place not under the control or management of the person with 
whom he contracts, and who does not normally make use of the services 
of more than two person's in the carrying out of contracts for the 
execution of work with statutory minimum remuneration;

The main factor defining a homeworker is that they work at home, or some 
other place, not under .the management of the person with whom he 
contracts. Probably most homeworkers work at or from home, though 
some use other premises. Homeworkers may be employees or self- 
employed. Between 25,000 and 30,000 are estimated to be covered by 
Wages Councils. See Townshend-Smith (1979) for adiscussion of tribunal 
cases in which homeworkers were determined to be employees under a 
contract of employment rather than independent contractors.
(2) However Townsend derived rough national estimates of the inci
dence of homeworking from a national survey of some 2,000 households 
carried Out in 1968-9. On the basis of this survey he estimated that about 
115 million people worked at home (compared with the 1971 census 
figure of 1-5 million working at or from home). Homeworkers who 
defined themselves as employees were estimated to number some 
300,000 providing services (but including living-in occupations) and be
tween 100,000 and 150,000 doing blue-collar or white-collar work in their 
homes for an outside contractor. There were also an unspecified number 
of self-employed persons engaged as outworkers in their own homes 
(Townsend, 1979: 463—5).
(3) Recent reports can be conveniently grouped into three categories.
The first consists of studies by independent researchers and pressure 
groups based on interviews (occasionally postal surveys) with a small 
number of homeworkers, usually within a particular area, for example 
Beale (1978), Brown (1974), Crine (1979), Edwards and Flounders 
(1976), Evans (1975), Hope et al. (1976) and Shah (1975). A variety of 
methods are used to discover homeworkers; usually all are interviewed 
with numbers ranging from 18 to 56. The second category consists of 
studies by public bodies of pay and conditions in a particular industry, with 
homeworkers and their employers studied in varying degrees of detail 
within the broader context, for example ACAS(1978a, 1978b), ent (1973), 
cir(1974), nbpi(1969), and Sharp (1978). The homeworkers interviewed 
are usually a sample of those identified through their employers (also local 
authority lists); the numbers vary from 20 to 17:8. The third category 
Consists of reviews of existing information and legislation, of the problems 
and possible Solutions in homeworking generally, for example Bolton 
(1975,), Field (1976), the TUcStatement (1978), and the report by the ilo 
(1980). x e
(4) The study was carried out by Cragg Ross and Dawson for the 
Department of Employment in 1979-80. A fuller report bn the findings 
will be published in due course as a DE Research Paper.
(5) Homeworkers were also offered a financial incentive of £8 for an
interview. .
(6) Of the recent studies, only four were based on interviews with 50 or 
more homeworkers: Brown (1974), Shah (1975), acas (1978a, 1978b). 
Of these, the latter three were limited to homeworking in one industry 
only, sb that the picture presented may not be representative of 
homeworking more broadly.
(7) The number of people working at home, and of homeworkers more 
specifically, appears to be increasing, with a wider variety of white-collar 
jobs now being done at home. Between 1921 and 1971 the number of 
people who reported themselves as working at home in the population 
census increased from 250,000 to 1 • 5 million, that is from 1 • 4,per cent to 
six per cent of the labour force. A special analysis of the 1978 General 
Household Survey results suggests that the number of homeworkers 
engaged in blue-collar work and in white-collar work are now roughly 
equal. Crine (1979) found about one-quarter of the 46 homeworkers who 
responded to a postal questionnaire in April 19-79 were in white-collar 
work: child-minding and office work.
(8) A national survey of 2,500 new mothers carried out in autumn 1979 
shows the importance of the length and flexibility of work hours in 
determining whether women returned to work after haying a child. Of the 
small group of women who had been homeworkers dr Self-employed 
two-thirds returned to work after having a child, compared with only oner 
quarter of those who had been employees outside the home; part-time 
women were also much more likely, to return to work than full-time 
women. The report concludes that it was chiefly the convenience of 
returning to work coupled with either financial necessity or a relatively 
high level of involvement in paid work that influenced whether or not 
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women went back to work after having a child (Daniel, 1980: 75,80). The 
Survey also found a widespread demand among women for better and 
more extensive child-care facilities and for more flexible working ar
rangements to help them combine child-care with paid work (Daniel, 
1980:96), The General Household Survey has also shown the importance 
of child-care facilities on women’s work decisions. The 1975 ghsfound 
that over one-third of women prevented from working by the need to look 
after children would return to work earlier than intended if satisfactory 
child-minding arrangements were available (orcs, 1978: 117)'.
(9) This showed that homeworkers were equally' likely to say that they 
themselves controlled their workload, Or .that the firm controlled the 
amount of work they were given (acas, 1978: 38).
(10) Although there are methodological weaknesses in the Low Pay 
Unit’s study, Which was carried out through postal survey rather than 
personal interviews, it also found that the lowest rates of pay were ac
cepted by homeworkers who were trapped ait home, either by caring for an 
aged relative or by looking after very young children, and who desperately 
needed a wage. These homeworkers worked long hours (over 30 hours a 
week) for average hourly earnings half those of the part-time workers 
(working less than 30 hours a week). See Brown (1975: 5, 7-9, 11).
(11) This is also the ease for in-factory workers. A study of pay and 
conditions in the clothing industry found considerable variations between 
companies in the same locality and' in different regions in the average 
weekly earnings for full-time adult machinists working a 40-hour week. 
The area with the greatest disparities in pay between companies was East 
London (nedo, 1980: 19).
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□
 Large sectors of British manufacturing industry have 
suffered a prolonged slide down the international 

ranking of competitiveness. A corollary has been a steady 
decline in our relative standard of living compared with 

most of our international competitors; one important cause 
has been that labour productivity growth in Britain has 
been lower than in most other countries.

An article in the May 1978 issue of Employment Gazette 
summarised a study of Britain’s industrial performance 
since the war, examining trends in employment, productiv
ity, output, labour costs and prices by industry for the 
period 1950-73. The further study reported here examined, 
at plant level, variations in productivity within 15 key) 
industries.

The analysis was restricted to labour productivity, that is 
output per head. Total factor productivity, which measures 
the contribution to total production of all inputs separately, 
could not be examined at plant level within the framework 
adopted, because the data for capital utilisation within 
individual plants is not available. Productivity is defined 
here as a statistical ratio and in financial terms. It does not 
necessarily carry implications of worth or efficiency. The 
measure used is gross value added per head where gross 
value added is total receipts of the plant, less its costs, with 
an adjustment for stock changes; increases in stock during 
the accounting year being added to receipts, decreases 
being added to costs;

Productivity, as measured here, can differ between 
plants for three reasons:
First, variations in physical output per head. If two plants 

produce similar items which sell at the same price per’ 
unit, then the plant which has the higher physical output 
per man will have the higher measured productivity.

Second, variations in the price at which the plant sells its 
products. The motor vehicle industry provides a classic 
example of an industry where rather similar products are 
sold at widely divergent prices. If the managers of one: 
plant are more successful than the managers of another 
in persuading customers to buy cars with more expensive 
options, such as larger-than-standard engines or more 
luxurious trim, the measured productivity in the success
ful plant will be higher, if inputs and output of cars per 
man are the same in both plants.

Third, variations in product mix will effect productivity 
measured in value terms. Although this study looks at 
MLH industries, the products of the different plants 
within the industries are not identical. For example, the 
computer industry embraces a range of products which at 
one end are aimed at the domestic leisure market and at

the other are aimed at large corporations. It is almost 
inconceivable that competitive pressure in the market 
for possible Christmas presents is the same as in the 
market for giant main frame computers. This being the 
case, the proportionate difference between selling price 
and production costs is likely to differ in the two markets. 
The plants which obtain the greatest mark up are meas
ured as having higher productivity, assuming labour and 
materials costs to be equal throughout the industry.
This article summarises the findings of a report to be 

published in November 1980.
These three separate causes of variations in productivity 

will usually be found in all industries to some extent. It is 
not statistically possible to distinguish which of these fac
tors is. responsible for measured variations in productivity. 
However, since plants within MLH industries produce 
broadly similar products competitive pressures in the sep
arate industries will for many plants be roughly equal, so it 
is not unreasonable to suppose that a substantial pro
portion of the measured variations in productivity will be 
attributable to variations in physical production per head.

Variations between plants
Variations in productivity between plants in the same 

industry were very substantial. For example, in the motor 
vehicle industry there were ten plants wh'ere output was 
below £1,000 per man year, while at the opposite extreme] 
there were also ten plants with output above £5,000 per.; 
man year. In the iron and steel industry, the three most 
productive plants had average productivity , more than 25 
times higher than the three least productive plants; A simi
lar pattern was found in most industries: a relatively small 
number of plants having levels of productivity much higher 
than the group of plants at the opposite end of the produc
tivity scale.

The electronic computers industry was one of the most 
homogenous industries in terms of relative variations in 
plant productivity, its top five most productive plants being 
less than ten times more productive than its bottom five. 
This industry was easily the most productive of those 
examined. In the 15 industries there were only 12 plants 
with annual output per head over £10,000, of which five 
were in the electronic computers industry. The computer 
industry’s average productivity was more than double the 
average productivity in most of the other industries.

Although there is a fairly large gap between the levels of 
productivity of the most and least productive plants in each 
industry, the majority of output is actually produced by 
firms having rather similar levels of productivity. That is to
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tive 25 per cent of producers to the 25th percentile on the 
distribution would be equivalent to between five and ten 
per cent of existing output. This is a gain in total output of 
£365 million from the 15 industries. If productivity in all | 
plants was at least as high as that of the plant half way along 
the RPP there would be an increase in output worth over 
£700 million. If minimum productivity could be increased 
to the 75th percentile of the RPP there would be a massive 
increase in output. The office machinery industry would 
more than double its output while the textile machinery 
and radio and electronic components industries would 
increase their output by more than half.

These larger gains in productivity are unlikely to be 
attainable by the industries concerned. For example, in the 
office machinery industry the reason for the divergence in 
productivity between the group of highly productive plants 
and the rest is probably a difference in the mix of products 
which the plants produce. Those plants specialising in the 
fast-growing market for electronic office equipment are 
likely to have higher productivity than plants specialising in 
mechanical or electromechanical devices which are no 
longer growth areas. Where variations in productivity are 
attributable to variations in product mix it would not 
necessarily be easy to increase the productivity of the less 
productive plants.

This example from office machinery illustrates that the 
hypothesised gain in productivity discussed above should 
be viewed with caution. The exercise serves only to illus
trate what increasing productivity might possibly achieve. 
It does not show that the increased productivity is possible, 
or even necessarily desirable. This is because consideration 
is only given here to labour productivity and, for illustrative 
purposes, it is assumed that extra output can be sold at the 
same price as existing output. If the extra labour productiv
ity could only be achieved by a substantial increase in 
capital inputs, or the extra output depressed the markel

Potential gains in output
The wide variation of productivity within plants in the 

same industry indicates that there might be scope for 
increasing the output of the less productive plants. If such 
an increase in output could be achieved by merely rearrang
ing working practices, the extra output would be a fairly 
costless addition to the national standard of living.

Some examples of possible increases in output resulting 
from increasing the productivity of the less productive 
plants in each industry are given below and in table 4. For 
each industry three new minimum levels of productivity 
have been assumed. These correspond to the levels of 
productivity of plants 25 per cent, 50 per cent and 75 per 
cent along the RPP. These particular percentiles on the 
RPP distribution were chosen because in most industries 
they encompass a range of productivity which excludes the 
outstandingly good and bad performers. They thus repre
sent levels of productivity which are for most industries, 
somewhat worse than average, close to average and some
what better than average.

The largest industry in the study was the motor vehicle 
industry. If the productivity of its plants responsible for

Inter quartile Coefficient 
range

Note: The figures in the table solely refer to plants for which data was analysed. These 
figures are not based on the Industrial totals quoted in the Report on the Census of 
Production.

producing one-quarter of its total output least productively 
was increased to the level of the plant exactly one-quarter 
of the way along the RPP total output of the industry would 
be increased by over £150 million. Comparable figures for 
increasing the productivity of the industry’s plants to at 
least the 50th and 75th percentiles on the distribution are 
£260 million and £465 million respectively.

In most of the other industries considered, the gain in

60- 388 
46- 262 
64-2,124 
35- 170 

210-1,140 
' 171

260

371 
408

451

599 
396 
266 
135 
378

Notes: (1) The figures in the table solely refer to the plants for which data was analysed in 
the report. These figures are not based on industrial totals quoted in the Report 
on the Census of Production.

(2) The mean is the overall average level for the industry. The median, inter 
quartile range and coefficient of variation refer to the ranked distribution of 
individual plant productivity within the industry.

say, plants with very high or very low levels of productivity 
in general produce only small proportions of an industry s 
total output. In the case of industrial engines, half of the 
industry’s total output is producd by plants having produc
tivity between £2,675 and £2,925 a range of only £250. In 
the electronic computers industry, the comparable figures 
are £5,525 to £6,030, a range of just over £500. Similar 
figures for all other industries can be read off the charts in 
this article by choosing the narrowest range of productivity 
(on the vertical axis) corresponding to the chosen range of 
total production (on the horizontal axis).

The line on the charts plots the weighted distribution of 
ranked plant productivity (RPP) (see technical note at the 
end of this article). ,

The wide variation of productivity within industries 
implies that many of the more productive British com
panies can successfully compete with their foreign counter
parts even though the average level of productivity in 
British plants is below the average in several major com
petitive countries.
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Number of employees
930
245

1,166
252
786
211

282

506
740

515

577
917
273
133
517

Mean Median

Table 2 Industrial dispersion of the number of employees 
in plants
Industry

Table 1 Industrial dispersion of productivity (gross value 
added per head) 
Industry Mean Median Inter quartile 

range
Coefficient 
of variation

£ £ £ Per cent
3,403 3,087 2,293-4,177 51
2,980 2,693 2,127-3,367 42
2,885 2,730 2,069-3,636 102
3,327 2,370 1,840-3,000 44
2,817 2,268 1,740-3,060 66
2,833 2,671 2,078-3,545 61

2,567 2,311 1,700-2,998 45

2,650 2,039 1,604-2,679 65
6,182 3,185 2,160-6,262 78

2,865 2,540 1,936-3,447 56

2,736 2,241 1.658-2,894 50
2,846 2,442 1,799-3,009 42
2,153 1,829 1,514-2,266 37
3,152 2,612 1,958-3,290 45
3,108 2,699 2,107-3,471 41

Iron and steel
Gross value added 
per head

Machine tools
Gross value added

Industrial engines
Gross value added 
per head

Per cent of industry 
value added

Per cent of industry 
value added

Per cent of industry 
value added

Textile machinery
Gross value added

Per cent of industry 
value added

Office machinery
Gross value added

Per cent of industry 
value added.

Printing, bookbinding etc
Gross value added

Per cent of industry 
value added
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Table 3 Industrial dispersion of output of individual 
plants measured by gross value added
Industry Mean Median Interquartile Coefficient
industry range of variation

£
Iron and steel 3,150
Machine tools 730
Industrial engines 3,350
Textile machinery 840
Office machinery 2,320
Printing etc machinery 660
Scientific and industrial systems 

and instruments 720
Radio and electronic 

components 1.340
Electronic computers 4,570
Radio, radar and electronic

capital goods 1.760
Electrical appliances for

domestic use 1.580
Motor vehicles 2,610
Footwear 590
Furniture and upholstery 420
Rubber 1,610

£ £ Per cent
502' 179-1,221 342
267 133- 761 188

1,159 334-1,675 102
152 76- 439 308

1,175 329-2,468 125
208 100- 444 169

221 98- 675 310

318 128- 931 381
605 175-2,113 371

324 138-1.404 195

316 110-1,399 228
231 91- 973 509
238 112- 524 312
164 86- 391 225
385 142- 966 275

Note- The figures in the table solely refer to plants for which data was analysed. These 
figures are not based on the individual totals quoted in the Report on the Census 
of Production.

price, it is possible that the industry would be better off 
without the productivity increase, though even then the 
community as a whole might benefit if the price of the 
industries product fell as a result of the increase in output.

Plant size variations
There are very considerable variations in plant size. In all 

but one of the industries looked at here, the majority of 
plants were excluded from the study because they em
ployed less than 20 people. However, even without the 
majority of plants, the proportion of the industrial work
forces covered by the study varied from 70 to 99 per cent. 
This was because most workers are employed in very large 
plants. Among the industries studied, the motor vehicle 
industry had most large plants with a total of 64 plants 
employing more than 1,000 people, of which eight plants 
employed more than 10,000.

The iron and steel industry had the largest proportion of 
large plants with 33 plants having over 1,000 employees 
representing about six per cent of the industry’s total 
number of plants. At the other end of the scale, the furni
ture and upholstery industry had only four plants with more 
than 1,000 employees, which represents less than one- 
quarter of one per cent of the industry’s total number of 
plants.

A similar picture of variation in size is painted by the 
financial statistics. A large majority of plants have turnover 
below £1 million but most output is produced in very large 
plants. Again, the motor vehicle industry was found to have 
most giant plants with 22 plants having produced over £10 
million worth of output. The iron and steel industry had 16 
such plants. The printing, and bookbinding and stationery 
machinery industry was the only industry that had no plants 
with £10 million output.

Productivity
The influence on productivity of four factors was 

examined: plant size, skill mix, degree of specialisation and 
trade union coverage (see technical note).

Plant size
Productivity increases with plant size in most industries. 

Plant size can be measured either by the number of em
ployees or by production.

Whichever measure is used, there is a general tendency
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to find a positive elasticity of productivity with respect to 
plant size. (In simple terms: an elasticity of zero would 
show that there would be no increase in productivity what
ever the increase in plant size; so if a plant doubled in size, it 
would produce double the goods. Given an elasticity of 0-5, 
doubling plant size would give three times the goods; and 
with an elasticity of 1 • 0, doubling plant size would give 
four times the goods.)

For example, using output as the measure of size, 
the estimated elasticities run from about zero in the furni
ture industry to over 0-4 in the domestic electrical 
appliances industry. The corresponding range using the 
number of employees in the plant as the indicator of size is 
from—0 • 1 in the printing machinery industry to 0 • 2 in the 
domestic electrical appliance industry. The estimated elas
ticities are higher when using output than when using em
ployment as the measure of size, because productivity is 
itself the ratio of output to employment and in these cir
cumstances the statistical technique employed induces the 
observed results.

In the case of the motor vehicle industry the estimated 
elasticities are 0 09 and 0-03. Applying the elasticity of 
productivity with respect to plant size calculated on an 
employment basis (0 • 03) to plants in the industry, it can be 
seen that the increase in the number of employees from the 
industry’s average of 917 to the 10,000+ of some of the 
larger plants is associated with an increase in productivity 
of around one-third.

This may not identify a causal relationship. It is possible 
that enlarging a plant producing a particular type of good 
will lead to the economics of large-scale production first 
systematically described by Adam Smith in his Wealth of 
Nations. On the other hand, the higher productivity of large 
plants identified by this study could be attributable to large 
plants having a greater endowment of capital per man than 
small plants, in which case no conclusion at all can be drawn 
about the relative efficiency of production in large and 
small plants. This is because extra capital per head has to be 
paid for, and from the available data it is impossible to tell if 
the extra productivity of large plants is sufficient to service 
the cost of the extra capital which large plants may have.

Skill mix
Productivity was generally found to increase with the 

proportion in the workforce of administrative, technical 1 
and clerical staff (ATCs). Since ATCs have a higher skill 
level than operatives, this result could indicate a positive 
correlation between productivity and the general level of 
skill of the workforce. Alternatively, it is possible that 
plants with a relatively high number of ATCs have a rela
tively large endowment of capital and the extra productiv
ity attributed here to ATCs might properly be the effects of 
capital utilisation.

Examination of the separate influence on productivity of 
operatives and ATCs showed that in most industries an 
increase in operatives is associated with a reduction ini 
productivity. This could be caused by the difficulties of 
managing large numbers of operatives; it could be caused! 
by lack of effort on the part of workers in large plants who 
could feel alienated from a bureaucratic, impersonal man
agement structure; and it could be caused by the activities, 
of trade unions whose strength tends to increase with the 
size of the plant.

Scientific and industrial 
systems and instruments

Gross value added

Per cent of industry 
value added

Radio and 
electronic components

Gross value added

Per cent of industry 
value added

Gross value added

Electronic computers

Per cent of industry 
value added

Radio, radar and 
electronic capital goods

Per cent of industry. 
value added

Electrical appliances 
for domestic use

Gross value added

Motor vehicles

Gross value added 
per head

Per cent of industry 
value added

Per cent of industry 
value added
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Table 4 Effects on output of increasing productivity
50th Percentile"25th Percentile"

Industry

cumulative output against ranked plant productivity shown on the charts.

51
22
36
30
30
24

25
23
28

22
35
25
42
17
35

95
76 
99
85
87 
84

79 
81 
93

79
77
87 
83 
70 
87

Union coverage
Union coverage as indicated by the coverage of collec

tive agreements is positively correlated with earnings. The 
estimated elasticities are considerably higher in the case of 
operatives than ATCs, though in all cases the statistical 
significance of the coefficients is not high. The estimated 
elasticities of wages and earnings with respect to union 
coverage of operatives and total employment are quite high 
at around 0 -4. The estimated elasticities for ATCs are only 
a quarter of this.

In other words, so far as coverage by collective agree
ment is a reasonable indicator of union coverage, it appears 
that manual unions are more effective in increasing their 
members wages than non-manual unions.

Plant size
Size of plant is positively correlated with earnings. 

Within individual industries, the positive relationship be
tween productivity and the size of plant variable is in gen
eral quite well determined. However, the analysis of separ
ate industries includes no allowance for union coverage in 
individual plants. Union coverage tends to increase with 
plant size, so it is possible that some of the effects which the 
plant size variables pick up in the analysis of the individual 
industries should really be attributed to the effects of 
unions.

The evidence from the analysis of variations between 
industries provides little support for this view. There is little 
difference between the estimated elasticities of earnings 
with respect to plant size from the within-industry analysis 
and from the between-industry analysis, even though the 
between-industry analysis includes allowances for the pro
portion of the workforce covered by collective agreement.

per cent
95
78
98
88
91
84

80
83
96

79
77
89
83
70
88

Iron and steel 
Machine tools 
Industrial engines 
Textile machinery 
Office machinery 
Printing, bookbinding etc 
Scientific and industrial systems and 

instruments
Radio and electronic components 
Electronic computers
Radio, radar and electronic capital 

goods
Electrical appliances for domestic use 
Motor vehicles
Footwear
Furniture and upholstery 
Rubber

None of these factors can be investigated at the indi
vidual plant level using the available data.

largely outside their control and applying fixed mark-ups 
over costs in choosing their selling prices, which is consis
tent with the widely held view that earnings are determined 
by fixed relativities in local labour markets. On the other 
hand, this explanation is only possible if consumers are not 
[aware that a price differential is not necessarily a signal of a 
quality differential, a situation which would be unlikely to 
persist in most markets for a long period.

Another possible explanation is that the observed corre
lation between productivity and wages is really a trans
itional phenomenon resulting from some firms which had 
[increased prices and wages temporarily having higher pro
ductivity before customers and competitors react to the 
[price increases. Alternatively, it is possible that in the long 
run wages are determined by productivity considerations, 
[giving the result here, but that from year to year there is. 
[normally only a slow change in the ranking of plants pro
ductivity in local areas so annual wage changes appear to be 
locally determined preserving existing pay relativities.

Under this scenario, with adjustments in relative wages 
to changed market conditions probably being very slow, 
one might expect to see numerous closures in an industry 
facing new competition, possibly from abroad. The reason 
is that the firm might be bankrupt before its workers accept 
the decline in their real earnings implied by the decline in 
their productivity resulting from the fall in the price at 
Much the plant can sell its products; the fall in price being 
induced by the extra competition. The demise of the motor 
cycle industry in the face of cut-price competition from 
Japan may be partly attributable to downward inflexibility 
of wages. It is probable that the survival of the Meriden 
Co-operative as the last major British producer is partly 
(due to the reductions in real wages which members of the 
co-operative have accepted.

Productivity
Within all industries (except industrial engines) there is a 

very strong positive correlation between earnings and pro
ductivity. Similarly, there is a very strong positive relation-

Earnings . ,
The influence on earnings of three factors was examined: 

productivity, plant size and union coverage.
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Source: Report on Census of Production 1973: summary tables PA1002, table 13.

There are a number of possible explanations oi inc 
lation of earnings and productivity. The correlation could 
be due to genuine productivity bargaining in wage negotia
tions. It could be attributable to employers taking wages as

Table 5 Percentage of the census of production covered

Specialisation .
In general, the evidence is not consistent with the 

popularly-held view that productivity increases with 
increased specialisation of the plant. To establish the result, 
in the absence of a specific measure of plant specialisation 
within the data set, it was assumed that haying adjusted for 
plant size and the mix of ATCs and operatives, an increase 
in the value of purchases as a proportion of output was 
associated with an increase in plant specialisation. Two 
industries where it appeared that plant specialisation did 
increase productivity were motor vehicles and rubber.

No of plants Employment Gross value 
added

ship between inter-industry variations in productivity and 
earnings. This relationship exists whether total earmngs, 
blue-collar earnings or white-collar earnings are used as the 
dependent variable in the regression. After allowance is 
made for plant size, the elasticity of earnings with respect to 
productivity is estimated to lie between 0-1 and 0 -3 for 
most individual industries. The elasticity is estimated to be 
about 0 -4 in the inter-industry analysis.

productivity is estimated to lie between 0 -1 and 0-3 for 
most individual industries. The elasticity is estimated to be 
about 0 -4 in the inter-industry analysis.

An example might clarify the implication for earnings of 
these results. In the textile machinery industry, the elastic
ity of earnings with respect to productivity is estimated as 
one-quarter after allowing for the effects of plant size vari
ations. The first and third quartiles on the industry’s dis
tribution of ranked plant productivity are £1,840 and 
£3,000. This increase in productivity is associated with an 
increase in earnings of around 15 per cent.

Trade union coverage
Productivity declines as the proportion of an industry s 

workforce covered by collective agreement increases. 
While analysis of plants within individual industries is 
impossible, because of lack of data, the New Earnings 
Survey provides an-estimate of the proportion of each 
industry’s workforce covered by collective agreement. This 
is usually considered a reasonable indicator of union 
coverage. ,

Using this data in conjunction with the average levels ot 
variables from the 15 industries, it is possible to estimate 
the effect of union coverage after allowing for the indus
try’s average plant size, degree of specialisation and mix of 
ATCs and operatives. Increased coverage by collective 
agreement is associated with decreased productivity after 
allowing for the factors mentioned.

Iron and steel
Machine tools
Industrial engines
Textile machinery
Office machinery
Printing etc machinery
Scientific and industrial systems and 

instruments
Radio and electronic components
Electronic computers .
Radio, radar and electrical capital goods 
Electrical appliances for domestic use 
Motor vehicles
Footwear
Furniture and upholstery
Rubber ■ 

* The percentiles are percentiles of the plot of

75th Percentile"

Assumed 
Minimum 
productivity

Percentage 
Increase 
in output

Assumed 
minimum 
productivity

Percentage 
Increase 
in output

Assured 
minimum 
productivity

Percentage 
increase 
in output

£
3,160 
2,447 
2,676 
2,798
2,178 
2,332

Per cent
8 4
4 5
6 1
6 6
8 4
8 7

£
3,527 
3,089 
2,691
3,505 
2,941 
3,110

Per cent
13 4
15 6
6 3

18.1
21 9
25 0

£
4,451
3,933
3,316
5,499
6,418
3,783

Per cent
49
28
22
68

122
42

2,171
2,101
5,626
2,302
2,374
2,687
1,798
2,766
2,723

7 1
6 7

15 6
4 5
6 6

12 7
61
8 3
5 8

2,812
2,619
5,877
2,960
2,842
3,209
2,425
3,475 
3,070

19 7
17 6
16 8
16 8
14 8
21 7
21 1
20 2
11 2

3,134 
4,608 

10,463 
3,822 
3,720 
3,907 
2,830 
4,263 
3,549

29 
78 
44 
39 
39 
39
37 
39 
22
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Technical note
Industries examined ' x ,

The mlh industries selected for analysis and the number of plants in
each industry for which data was available were as follows:

MLH Industry Number 
of plants

311 
332
334
335 
338 
339.2 
354 
364
366
367
368
381.1 
450 
472 
491

Iron and steel
Metal working machine tools 
industrial engines
Textile machinery and accessories
Office machinery
Printing, bookbinding and other paper goods machinery 
Scientific and industrial systems and instruments 
Radio and electronic components
Electronic computers
Radio, radar and electronic capital goods
Electrical appliances primarily for domestic use
Motor vehicle manufacturing
Footwear
Furniture and upholstery
Rubber

251 
182
22 

137
29 
67 

271 
212
33 

114
88 

459 
200 
471 
202

Data were collected by the Business Statistics Office from most plants 
employing 20 or more people. The information is collected under the 
Statistics of Trade Act 1947 which puts a blanket prohibition on dissemi
nation of data relating to individual plants; consequently no information 
which could be connected with an individual plant is included in the 
report. The year chosen for analysis was 1973 because it marked the peak 
of an economic cycle and data for that year was less affected by the oil 
crisis than data for subsequent years. The data analysed here will have 
been affected to some extent by the oil crisis because the source of the data 
is the Census of Production for 1973 which is comprised of returns made 
for individual plants relating to accounting years finishing between April 
6, 1973, and April 5, 1974.

Chart data
The data for the charts were compiled by ranking plants in productivity 

order and calculating for each plant the percentage of total industrial 
output which it produced. The line was constructed by plotting against 
each level of productivity the percentage of total output produced by 
plants at or below that level of productivity. This line plots the weighted 
distribution of ranked plant productivity (RPP).

Statistical analysis of variations in productivity and earning
The second part of the study consisted of using regression analysis to 

produce statistical estimates of the influence of various factors on produc
tivity and on earnings. For those unfamiliar with the technique a word of 
warning is necessary. The statistical analysis identifies relationships be
tween variables but does not necessarily identify the cause of the relation
ship. This is especially the case when considering productivity, where the 
absence of data on capital utilisation in plants makes deductions about 
causality extremely difficult.

Two sets of regressions were undertaken. First, for each individual 
industry analysis of variations between plants was performed. Second, 
data from the New Earnings Survey (NES) of the percentage of the 
industrial workforce covered by collective agreement was obtained, to 
attempt to identify the effects of trade unions on productivity and earnings 
variations between industries. The NES figures for percentage covered by 
collective agreement are a rough guide to the unionised proportion of the 
industries’s workforce.

The numerical results quoted are elasticities. An elasticity measures the 
proportionate change in one variable associated with a proportionate 
change in another For example the elasticity of earnings with respect to 
productivity is calculated using:
Elasticity of earnings with respect to productivity 

Proportionate variation in earnings
. - proportionate variation in productivity ■

Skill shortage indicators
Continued from p. 1104

having significant skill shortages, as defined by the survey. 
These involved 1,530 vacancies outstanding for two 
months or longer in establishments with three or more such 
vacancies (Category A); 109 vacancies reported specifi
cally because they were constraining production/expansion 
(Category B); and another 1,501 vacancies in 10 selected 
engineering occupations (Category C). This represents an 
overall reduction of about 44 per cent since April.

One hundred and seven firms (about 43 per cent of those 
covered by the survey) involving 727 vacancies (23 per cent 
of all vacancies reported) were thought by local employ
ment office managers to be experiencing produc
tion/expansion constraints attributable to skill shortages, 

A lack of the particular skills required by the employer 
continues to be the major reason for vacancies remaining 
unfilled. Other contributory factors reported include: dif
ficulties over housing provision (particularly in the South 
East); reluctance to accept Skillcentre trainees; and, to a 
lesser extent, employers’ selective requirements attached 
to individual vacancies and relative pay.

The industrial distribution of hard-to-fill skilled vacan
cies reported this quarter confirms that these occur most 
frequently, although at a reduced level, in the mechanical 
and electrical engineering, vehicles and metal goods 
sectors.

Information on occupations from the Professional and 
Executive Recruitment (PER) indicates continuing 
demand for a wide variety of qualified engineers (including 
electrical, electronic work study, design and test engineers) 
draughtsmen, computer-related skills and accountants.

MSC action on hard-to-fill vacancies
The MSC continues to follow up and where appropriate 

initiate remedial action on hard-to-fill vacancies. Some 
Regional Manpower Service Directors consider that a num
ber of the qualifying vacancies now being reported as Skill 
shortages may be particularly hard to fill because they 
require a high degree or specialised type of skill which is not 
readily available or for other reasons. I

an A to Z off Income and Wealth

• How does your own income compare with other people’s?

• How many really wealthy people are there in the United Kingdom - 
how many really poor?

• What about fringe benefits?

• How about people who work on their own account?

• How much do women get paid, compared with men?

The answers to these and many other questions can be found in

an A to Z of Income and Wealth

Fascinating new study which puts the 
complexifies of money matters into simple 
language, free of technical jargon.

It draws upon work carried out by the Royal 
Commission oh the Distribution of Income and 
Wealth over the past five years.

The key facts, chosen by the Commission 
from its massive main reports, have been 
written up in a concise form which makes ideal 
background reading for sixth formers or, 
undergraduates studying economics, 
government and social sciences, etc. It is a 
must for all who want a clearer understanding 
of the kind of society we live in.

Everyday questions about income and 
wealth are answered in sections covering work 

and pay, income and taxation, categories of 
wealth, and how wealth is accumulated.

AN A TO Z OF INCOME AND WEALTH is 
copiously illustrated with colour diagrams. 
They make percentages and statistics easy to 
follow and to relate to each other.

We started by repeating typical questions 
from this invaluable aid to study and research. 
We only have one more to ask:

Hmso

Can you afford to be without a copy?

Available from Government Bookshops in London, 
Edinburgh, Manchester, Birmingham, Bristol, Cardiff 
and Belfast, from Agents for HMSO Books 
(see Yellow Pages) and all good booksellers.

1118 OCTOBER 1980 EMPLOYMENT GAZETTE OCTOBER 1980 EMPLOYMENT GAZETTE 1119



Night and day
SPECIAL FEATURE

by
Cecil Fudge
National Economic
Development Office

jeriods on nights and digestive difficulties. Although avail- 
ible evidence suggests that for most people shift patterns 
ncluding night work will have no significant effects on 
lealth, it appears to be true that during weeks on nights 
tien sleep and eat less and feel more tired.
An alternative to prolonged periods of night work, so 

lat sleep and digestion problems are overcome, is the 
apid rotation system; nights are worked only in short 
tretches, for example two or three in succession. An ar- 
angement of this kind was introduced by the paper manu- 
acturer in case study no. 4. Using this shift pattern means 
lat in each four-week period, each of four teams work two 
onsecutive nights three times and three consecutive nights 
nee. After the two or three consecutive nights, there is 
ither a 48-hour (three times per month) or 72-hour (once) 
1st period.

The use of shift working
In 1968, the National Board for Prices and Incomes 

estimated that about 25 per cent of all adult manual work
ers in manufacturing were employed on some form of shift 
work; for all industries the proportion was 22 per cent. Dr 
Fishwick, the author of the new report has estimated that in 
manufacturing industry the proportion of the workforce on 
shifts has increased only very slightly since 1968, to about 
26 per cent.

Evidence from the European Commission for 1975 
showed that the proportion of all industrial employees 
(manual and non-manual) on some kind of shift work was 
slightly lower in the UK than in other major European 
countries: 18 -3 per cent, compared with 19 -5 per cent in 
France, 20-2 per cent in Germany and 22 -3 per cent in 
Italy. Among major non-communist industrial countries, 
only Japan has a substantially higher proportion of shift 
working—37 per cent of all manufacturing employees in 
1975.

Economic advantages of shift working will probably increase in many 
industries over the next few years, according to a new report*  summarised in 
this article. The report is designed to provide useful information to everybody 
concerned in decisions on the introduction or modification of shift working.

(chemicals industry) the survival of the company is at
tributed to a modification of shift work which reduced 
hours substantially and increased both wages and, because 
of greater productivity, profits. ecent report

IA recent West German government report recom- 
nends a number of measures to improve conditions for all 
Workers on night shifts. These include strict limits on shift 
sngth, more frequent breaks, prohibition of overtime and 
st days after periods of night shifts. Some of these 
radices are already fairly widespread in the UK. On the 
ther hand, ten-hour nights remain in the Midlands 
igineering and motor vehicle industries and twelve-hour 
ght shifts are operated by individual companies in several 

jj. M. Harrington has suggested that, considering the 
gestive problems encountered by some nightworkers, 
jgotiators should give some attention to ensuring the 
jo vision of adequate catering arrangements at night t.

Hude nights, individuals should be made aware of the 
led for suitable conditions for daytime sleep; men and 
bmen with a history of stomach ailments should be 
arned that rotation of day/night work may exacerbate 
iese illnesses.

Working hours
The extension of shift work to facilitate shorter working 

hours does not appear to have been widespread, so far, in 
the United Kingdom. One of the problems in the negotia
tion of shorter working hours concerns the extent to which 
earnings can be maintained. Where levels of overtime are 
high, the reduction of total hours of attendance might mean 
either a significant drop in earnings of those who had been 
working at premium rates, or a substantial increase in 
labour cost per unit, to be borne by the employer. If shorter 
working hours meant reduced plant utilisation, there would 
also be an increase in non-labour costs.

But under certain circumstances, extension or modifica
tion of shift work can facilitate the introduction of shorter 
working hours. Shift work can be used to reconcile shorter 
working hours per employee with longer hours of utilisa
tion of capital. There may also be an increase in the produc
tivity of the individual since he is likely to be less tired and 
not so concerned to safeguard overtime. In case study no. 3
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---- High interest rates and a widely-predicted increase in 
the rate of technical obsolesence are two factors 

which argue for more intensive use of space and equipment 
and, therefore, shift working.

The new report was prepared for nedo and the Depart
ment of Employment by Frank Fishwick, reader in mana
gerial economics at the Cranfield School of Management. 
It is based on official statistics, previous research and case 
studies! in manufacturing industry.

»' The introduction and extension of shift working, £3.67 postage paid from nb 
Books, 1 Steel House, 11 Tothill Street, London SW1H 9L. - ;,<2|
t For details of case studies undertaken as part of this project see box on p. W "i

Employees
Most employees working on shifts were induced to do so 

by the increase in earnings compared with those in similar 
day work. This is one reason why a disproportionate 
number of shift workers are in the 25-44 age group, for 
whom financial commitments are usually greatest.

Among married men with families, however, perception 
of double-day shifts appears to vary considerably. Many of 
those with young families and whose wives have no jobs cJus^'e^ 
seem to find this shift system very convenient. At this stage T w u 
of life, social activity outside the home tends to be at its 
lowest and double-day shifts let the husband spend more 
time with his wife and children than normal days, particu- ,w
larly if the shifts imply more overtime. Shop stewards M in the selection of employees for shift cycles which 
reported that most young men with young families prefer
red the late shift which provided up to six hours between 
getting up and leaving for work.

perational effects
| In evaluating the economics of shift working, companies 
just balance the advantages of capital utilisation and/or of

............... , - —■ i

Ruired to compensate employees for unsocial hours. The 
trage hourly earnings of all male shift workers in manual 
pupations are about 17 per cent greater than men in 
nilar occupations on daywork. In addition, labour costs 
k unit of output will be influenced not only by wage 
jyments but also by variations in productivity, ab- 
pteeism and labour turnover. Profitability will be affec- 
| also by arrangements for flexibility of production, 
hntenance and effectiveness of communication and 
[>trol.
Evidence on labour productivity suggests that in most 
ies shift working is unlikely to reduce it. If it replaces

?n assuming the same ratio of fixed assets per employee. ’ 
rne factor appears to be that outside “the normal day” 
am-5 pm) employees engaged in production and super- 
pn tend to concentrate more on the work. Outside 
pual hours, production workers are often given more

Disadvantages
Generally, older married men find double-day shiftsj 

unsatisfactory, especially if their wives work. At this stage 
the evening becomes more important and they are often 
ready to take more part in activities outside the home.: 
Many older men find the early shift tiring because of the mtinuous operation against the premium payments 
6 a.m. start. Social and domestic disadvantages of shift . . -
work are also significant for young single men.

Almost all the shop stewards interviewed for the study 
described the weeks of night shifts as “dead” so far as social 
life was concerned. (Permanent nightworkers were usually 
found to have some particular reason for preferring night
work). In case study no. 1 it was noted that the majority of 
three-shift workers took their extra week’s holiday in I 
week when they would have been on night shift.

Any detrimental effects of shift work on health are as
sociated with shift patterns which include work at night.
The two problems which affect most individuals after start- __ ____ ________ IU 1VFiavva
ing work on such shift cycles are sleep deprivation during irk patterns requiring overtime it may well increase it,

The case studies
Greater utilisation of fixed assets is possible only through a 
greater volume of total output or a smaller volume of fixed 
assets. For this reason, major changes in utilisation can be 
introduced only in two situations: (i) a significant increase in 
the volume of sales or (ii) at a time when fixed assets are being 
acquired or replaced. A third situation in which shift work may 
be introduced is where the pattern of hours is changed without 
a substantial increase in total utilisation, for example when 
extensive overtime is reduced.

The company in case study no. 1 (an electrical accessories 
producer) compared the economics of seven-day working with 
five-day three-shift working plus weekend overtime, at a time 
when most of the machinery in the department concerned was 
due for replacement.

Case study no. 2, where output of a rubber-based product is 
undertaken on a flow line basis, refers to an appraisal of a 
change from a five-day three-shift system to seven day three- 
shift working at a time of demand expansion.

Case study no. 3, from the chemicals industry, also describes1 
a rearrangement of shifts which led to a substantial increase in 
output.

Case study no. 4 describes how a paper manufacturer raised 
output gradually from three shifts by increasing overtime and 
then , introduced continuous working.

Case study no. 5 refers to an evaluation by a major food
producing company of different patterns of working hours and 
their implications for capital expenditure for the manufacture 
of a new product. It demonstrates how uncertainty about the 
future level of sales may affect decisions on plant utilisation 
and shiftwork.

Case study no. 6, based on a mechanical engineering firm; 
does not relate to any change in shiftworking arrangements but 
concentrates instead on certain operational aspects of a long- 
established shift system. It has provided material to illustrate 
certain points in this general review.

straightforward tasks to perform; product variety seems to 
be less and the work tends to be more machine-controlled. 
There are fewer distractions outside the normal day.

Another factor which may increase output per manhour 
oh shifts, as recorded in research studies, is that outside 
normal hours there may be a margin of excess capacity arid 
tasks to which employees can be reassigned if problems 
arise. In the factory described in case study no. 1, continu
ous work at weekends on only part capacity proved highly 
productive because when any breakdown occurred another 
machine could be brought into operation fairly quickly.

Where a loss of volume and/or quality has occurred at 
night, a common feature is that the pace and quality of

* German Federal Republic, Bundesminister fur Arbeit and Sozialordnung: Schich- 
tarbeit in der Bundesrepublic Deutschland, Bonn, 1’979
t Shiftwork and Health, a critical review of the literature, by J. M. Harrington; Health 
and Safety Executive; hmso; 1978.
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work were determined by the employees.
Earlier research, supplemented by findings in this cur- 

rent investigation, shows that absenteeism is less serious on 
shiftwork than in normal dayworking. Whenever a statisti
cally significant difference has been found between the day 
and night shift periods, the higher rate of absence is on 
days; This is not surprising because the. cost to the em
ployee of absence at night is greater, there is less chance to 
make up for lost earnings through overtime, there are 
fewer non-sickness reasons for absence and it is easier to 
get to work in the middle of the evening than early in the 
morning. In addition, the element of self-selection of shift 
workers (a greater proportion of them are in age groups 
not associated with high absence levels) needs to be 
emphasised.

Labour wastage
Less research has been directed to labour turnover than 

to other consequences of adverse reaction to shift work by 
employees. One problem with such research would be the 
selection of control groups. Very rarely are identical tasks 
performed in the same factory on different shift systems 
and once the nature of the work, the location of the plant 
and company personnel policies differ it becomes difficult 
to isolate the influence of shift work. However, increases in 
labour wastage with a modification of shift systems do not 
appear to be significant, provided the modification is care
felly designed. The characteristics of the existing labour 
force, in terms of age, marital status, length of service on 
existing patterns of hours clearly need to be taken into 
account in the design of any system of shift work.

Certain companies including that in case study no. 6 use 
shift working to adjust to changes in the levels of activity/ 
transferring employees to regular days when demand is 
slack. Another means of securing flexibility is operation 
with a slight degree of undermanning; the paper mill in case 
study no. 4 is organised on the latter basis. In case study no. 
1 weekend overtime is the main source of flexibility.

At most factories using day and night shift systems, main
tenance workers have the same normal hours as those in 
production. Preventive maintenance is undertaken only 
when machinery is stopped. Where machines are not 
interdependent and can be stopped individually, such pre
ventive work can be carried out during normal hours. In the 
case of an interdependent group of machines, for example 
in vehicle assembly or a series of machines in a thermoplas
tic process, such work can only be done outside production 
hours and in many cases is undertaken as overtime.

Expensive options
A move to three-shift working or the introduction of 

double-day shifts means that maintenance which cannot be 
carried out during production is to be undertaken at 
weekends Or in the case of double day shifts during the 
night. Both these options are expensive for the employer, 
especially when the weekend work is undertaken as over
time. They may also impose unacceptable working hours 
on maintenance staff.

Two problems are intertwined with the question of hours 
of maintenance workers. One is the need for access to the * Shiftworking in the motor industry, nedo, London 1974.

Direct labour costs are one element of operating costs 
ikely to be increased by shift work. When estimating direct 
abour requirements, management ought to consider 
whether different shift systems will generate different 
evels of absenteeism and/or productivity. Labour cost cal- 
ulations should include not only the effects of shift premia, 
tut also possible compensation for loss of overtime earn- 
igs. Indirect labour costs including maintenance can 
Iso be changed by the alteration of working hours in 
reduction.

Recruitment and training costs would vary with labour 
umover and any changes in the numbers employed which 
a turn would depend on the length of the employees’' 
working week. If any increase in basic rates were included 
n an agreement on changes in working hours among direct 
Workers, this would generate a “ripple” effect among other 
mployees. Such resulting increases were important in case 
tudy no. 2.
Adjustment of cash flow forecasts for inflation may be 

ecessary if the rate of inflation is expected to vary for 
ifferent items of costs and revenue, for example, if labour 
psts are expected to rise at a faster rate than selling prices. 
Jso, certain cash flows may be fixed in advance in money 
;rms and because of inflation their real value will probably 
ecline. In principle, it is preferable to produce cash flow 
recasts in terms of expected future prices since this means 
lat different expected inflation rates can be. applied to 
--"-7-“ in the annual cash flow series. This is
ry difficult to put into practice during the present, uncer- 

lin times.
The idea of forecasting costs and income with different 
itterns of working hours is to produce a series of het 

)ws to take account of any consequential changes in tax 
ibility.

I [Dr Fishwick’s discussion of the application of standard 
pthods of investment appraisal to comparison of different 
ttems of working hours is not summarised here because 
possible misunderstandings which could arise from com
ession of his detailed analysis. The factors considered in 
e report are (a) simple payback; (b) average annual 
turn on capital employed; (c) discounted cash 
•w—internal rate of return; (d) discounted cash flow—net' 
h!nt V,al.ue.' ,In a rid®r t0 the discussion Dr Fishwick 

shiftworking are likely to change overtime, it is neces- 
K. 0 monitor such factors—the decision to opt fbr a 

ie of that decision but reappraisal may point to a change 
shift arrangements.]

machinery; the other is that maintenance workers’ earnings 
often depend fairly heavily upon overtime. If some means 
could be found to overcome the earnings problem, that of 
access for maintenance might be easier to solve.

One French firm visited in the course of the nedo motor 
study*  had a five-day, forty-hour shift pattern for mainten
ance workers which included Saturdays (on a rotating basis 
arid with premium rates). Such a scheme might require 
large increases in basic rates of pay for maintenance work
ers in the UK, with consequent disturbance to differentials 
relating to other workers. It is important, therefore, to 
identify the real obstacle when discussing the problem of 
maintenance in these circumstances. The question of main
tenance of interdependent machinery under shift systems 
which significantly increase its use requires careful consid
eration both by management and by maintenance staffs’ 
trade unions.

Difficulties arise where production takes place outside 
the normal hours of senior management, ancillary staff and 
suppliers of materials and essential services'. Communica; 
tion between day time management and night shift superin
tendents and supervisors Was described as “inadequate” by 
some Of the people interviewed in the course of the ease 
studies. Where possible, communication and control prob
lems are reduced by the allocation of more straightforward 
work to the night shift (as in case study no. 6) or to weekend 
shifts (case study no. 1). r‘

With continuous working of an entire production facility elements
problems of decision-making outside senior management’ 
normal hours can lead to the involvement of senior mana 
gers themselves. It is important to introduce some kind 0 
rota system so that managers can avoid being 611 24-jhou 
call. In two of the case 1

Capital flows, include expenditure on fixed assets an ___ ______ X>1 x1SUwii;k
working capital at the outset of a new project, and tt tots out that because the factors affecting the economics 
expected inflow from those assets’residual value at the en ... . .
of the comparison period. , , ry.t0 monitor such factors—the decision to Opt for a

Capital expenditure will not vary proportionately wit rticular pattern of hours may have been correct at the 
desired output per hour where certain major items ai*- • ■
connected, for example, the purchase of a machine with 
particular design speed. Machinery and equipment pria 
may also be related to the size of the order placed wit 
manufacturers. Shift work can be used in part of a plant1 lOlce of system 
release floor space elsewhere and capital inflows m! vaucgulJlCb O1 won
include money from the sale of surplus equipment and ; hours and for each of these the main report provides ~ 
sale or lease of floor space made available. lugclIK1 wnn

Expected profits from the new use need to be coriipar< tors winch companies arid trade unions may wish to 
with additional production costs in that part of the facto nsidw <• ,....
where shift work has been introduced.

There are four, fairly distinct broad categories of work- 
LV]-T incsu me mam report provides a
itor« adva2tages and disadvantages, together with 

” —w umuiia may wish 10 
isider in the choice of shift systems. Below are a selec- 

^even-day continuous operations give maximum use of 
r assets with minimum flexibility for expansion, short 

contraction of output arid maintenance. The 3x8 

studies, senior managers admitte. T• flows inclXa Ji “ a senes of net 
St insufficient attention had been paid to the ptoble.
before the extension of shift working. The solation 
involve a greater degree of delegation of authority.

Financial comparisons
Tn most cases, different shift patterns and degrees 0 

utilisation will be considered when capital expenditure! 
considered, either because of the purchase of new assets q 
the replacement or possible disposal of existing facility 
Factors to be considered are discussed below:

hour system is the most common form of seven-day work
ing and is recommended by most outside authorities in 
preference to the 2 X 12 hour system. The case studies 
include a change from 2 X 12 to 3 X 8 hours (case study 
no. 3) arid One from 3 x 8 tri 2 x 12 hours (ease study no. 
4). In both cases employees expressed satisfaction with the 
changes, which also led to increased productivity.

The advantages ot five-day continuous systems include: 
only one close down and restart per week where interrup
tion of processes is expensive arid weekend periods which 
are available for maintenance and cleaning. On the other 
hand, starting and stopping may cause substantial time loss 
(as in Case study no. 2). The week of nights is particularly 
disliked by many employees, and it is difficult to design any 
rapid rotation system based on 15 eight-hour shifts.

Greater flexibility
Compared with normal day work, two-shift systems can 

produce an increase of up to 100 per cent utilisation. There 
is greater flexibility compared with five-day three-shift 
operations; hours can be increased through overtime arid 
within each 24-hour period there are increased oppor
tunities for maintenance, restarting etc. Some of the health 
problems referred to earlier which are associated with night 
work are avoided with double-day shifts. Where volume 
and quality depend on employee performance double day 
shifts may be more productive and produce fewer defects.

Disadvantages include difficulties in the use of equip
ment, which tend to occur after start-up. Without regular 
extensive overtime, two-shift operation would require 50 
per cent more capacity than that required with five-day 
continuous operations.

With separate day [night shifts, however, overtime is 
possible during the Monday-Friday period, and the times 
between shifts can be used for maintenance, rectification 
work, restocking etc. In UK engineering industries, day 
and night shifts tend to predominate over double days, but 
in most of Europe and in many other UK industries 
double-day shifts are preferred. Negotiators should con
sider how the advantages and disadvantages apply to each.

Utilisation can be increased with normal day work in a 
number of ways. With staggered day work with ten-hour 
shifts, each employee would continue to work 40 hours but 
over four days, and the plant would work five days, that is 
50 hours (plus any weekend overtime). (Staggered day 
work would also assist the introduction of a reduced work
ing week—a change to 38 hours with over 47i hours’ plant 
utilisation). Twilight and evening shifts are particularly 
productive, the high rate of labour wastage facilitates ad
justment to changing demands.

Conclusions
One objective of the study, which is reflected in the 

analysis of case studies, has been to provide guidance on 
assessment of the net potential benefits of shift work. It has 
been emphasised that the choice of shift patterns may 
substantially affect those net economic and social ad
vantages. The patterns of working hours in many UK fac
tories have not been altered for many years; in spite of 
substantial economic and social changes. Reassessment of 
these patterns may in some cases by long overdue. ■
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Table 7 Analysis by industry of respondent

Female All Per cent

Racial discrimination at work

Male Female All Per cent Table 8 Outcome of applications

Table 9 Compensation and settlements

AllFemale

SPECIAL FEATURE

Agreed at 
conciliation

2
1
1

14
4

24

7
6
1
2 
4

Under 18 
18-24 
25-34 
35-44 
45-54 
55-60 
Over 60 
Not known
All

£1-49
£50-99 
£100-149 
£150-199 
£200-299 
£300-399 
£400-499
£500-749 
£750-999
£1,000 and over 
All

Table 1 Applications analysed by type of discriminate 
and by sex of applicant .

Cases cleared without a 
tribunal hearing 

Conciliated settlement 
Withdrawn by applicant: 

Private settlement 
Reason not known*  

Tribunal decisions: 
Applications upheld t 

Order declaring rights 
Award of compen

sation
Recommended course 

of action
Applications dismissed 

All

Applicants. Table 2 analyses the applications by the age 
and sex of the applicant and shows that about three- 
quarters of all applications were made by men and that 
more than half the applications were made by people aged 
under 45. Table 3 shows the regional distribution of the 
applications. The figures reflect the settlement pattern of 
the main ethnic minority groups. No applications, for 
example, were made in Scotland and very few in Wales, and

Respondents. The employment provisions cover di 
crimination by employers, by employment agencies, b 
certain vocational training bodies, by trade unions an

tployers associations and by bodies granting licences or 
Per qualifications which facilitate the carrying-on of a 
Irticular trade or profession. As table 5 shows, nearly all 
|e applications during the period related to alleged dis- 
Immation by employers, and among these, complaints 
put refusal to offer employment or about dismissal were 
f largest categories.
For complaints against employers, table 6 analyses the 
Plications by the size of the firms involved. An analysis of 
fpondents by the industry orders of the 1968 Standard 
Pustnal Classification is contained in table 7. More than

Outcome. Table 8 shows that just over half of all applica
tions were cleared without the need for a tribunal hearing 
and that about one in six applications led to a conciliated or 
private settlement or to the application being upheld at a 
tribunal hearing. Table 9 analyses applications by the 
amount of settlements agreed at conciliation or compensa
tion awarded by a tribunal. ■

half the applications were against respondents in the manu
facturing industries and almost one-fifth against respon
dents in financial, professional and miscellaneous services.

Types of discrimination. Discrimination is defined in the 
Act to include firstly “direct” racial discrimination, that is, 
the less favourable treatment of a person, on the grounds of 
his or her colour, race, nationality, or ethnic or national 
origins (this includes segregation). Secondly, it includes 
“indirect” discrimination, that is the application of condi
tions or requirements which although applied equally to all 
racial groups are nevertheless discriminatory in their effect 
on a particular racial group and which cannot be justified. 
Thirdly, it includes the victimisation of a person who, for 
example, has asserted his or her rights under the Act. Table 
1 Shows that alleged direct discrimination was the reason 
for the application in nine out of ten of the cases on which 
action was completed.

cliUCle caseu wh®re the parties reached a private settlement'but ACAS were 
not informed and cases where the applicant found the complaint to be out of scope.
t Figures in brackets give details of all remedies provided where applications are upheld 
Tribunals may provide more than one remedy. H

The outcome of applications to industrial tribunals under the Race Relations 
Act 1976 covering cases completed during the period July 1,1979, to June 
30,1980, are detailed in this article. Previous articles gave the results for the 
periods from June 13 1977 (when the Act came into force) until June 30 
1978 (Employment Gazette, October 1978) and from July 1, 1978, to 

June 30, 1979 (Employment Gazette, December 1979).
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---- The Race Relations Act 1976 makes discrimination 
---- on the grounds of race, colour, nationality (including 
citizenship) or ethnic or national origins unlawful in em
ployment, training and related matters, in education and in 
the provision of goods, facilities and services to the public. 
The Act gives individuals the right of direct access to the 
courts or, in employment, training and related cases, to 
industrial tribunals. <

The Act also provides for conciliation. A copy of each 
application is sent to a conciliation officer of the Advisory, 
Conciliation and Arbitration Service (ACAS) and the con
ciliation officer has a duty to try to promote a settlement of 
a complaint without the need for a tribunal hearing. At the 
end of each case, that is after it has been determined at a 
tribunal hearing or settled by agreement without recourse 
to a tribunal hearing or withdrawn for other reasons, statis
tical returns are completed by ACAS.

Over the period July 1, 1979, to June 30, 1980, those 
returns show that action was completed in respect of 426 
applications to industrial tribunals arising under the em
ployment provisions of the Race Relations Act 1976.

The types of discrimination involved, some characteris
tics of the applicants and respondents, the type of com
plaints and the outcome of the application are described 
below.

[able 5 Applications analysed by type of complaint and 
iex of applicant

in the South-West or Northern regions.
In table 4 the occupations of the applicants or, i| 

recruitment cases, the job applied for, have been analyse! 
into broad groups based on the 18 major groups of th| 
Department of Employment’s Occupational Classification 
(CODOT). It shows that about three-fifths of the applied 
tions came from applicants in manual work and aboul 
a fifth from people in managerial and professions 
occupations.

Agriculture, forestry and 
fishing (I)

Mining and quarrying (II) 
Manufacturing (HI-XlX) 
Construction (XX) 
Gas, electricity and 

water (XXi)
Transport and communi

cation (XXII)
Distributive trades (XXIII) 
Financial professional and 

miscellaneous services 
(XXIV-XXVI)

Public administration and 
defence (XXVII)

All

|ble 6 Applications analysed by size of firm 

umber of employees 

pder 20 
H9 
|9S 
0-249 
0-499 
[0—999 
DOO and over 
pt known

Per cel 
”~121 

23 
38 5 
101 

80 
23 
1J 

241 
100 4

Awarded 
by tribunal

1
4
3
1
1

’able 4 Analysis by occupation (held or applied for)
W—

Male Female All Per cent

■fanagerial and profes- 62 17 79 18 5
■ sional (Groups l-VI) 
Clerical and related 35 27 62 14 6
■ (Group VII) 
Other non-manual 5 6 11 2 6
■ (Groups VIII and IX) 
■anual except general .. 208 46 254 59 6
■ labourers
| (Groups X-XVII)
■eneral labourers 9 7 16 3 8
■ (Groups XVIII) 
■ot known 2 2 4 0 9■n 321 105 426 100 0

Male

2 — 2 05
2 — 2 0 5

184 56 240 56 3
17 — 17 4 0

2 — 2 0 5

26 3 29 6 8
6 6 12 2 8

47 32 79 18 5

35 8 43 10 1
321 105 426 100 0

Male Female All Per cent

17 1.4 31 7 3

19 19 4 5
127 46 173 40 6

13 9 22 5 2
(2) d) (3)
(7)' (7) (14)

(5) (3) (8)
145 36 181 42 4
321 105 426 100 0

y applicants for employ- 
ment against employers

I regarding:
[Arrangements made
I by employers for

recruitment 14 2 16 3 8
Terms offered 2 2 4 0 9
Refusal to engage or 

offer employment 76 25 101 23 7
y employees regarding 
[access to oppor- 
Itunities for:
Promotion 30 9 39 9 2
[Training 3 4 7 16
Transfer . 12 3 15 3 5
[Other benefits 7 1 8 19
v employees in 
respect of: 
[Dismissal 80 45 125 29 3
Other unfavourable 

treatment 74 11 85 20 0| complaints against 
respondents other than 
employers: 23 3 26 6 1I 321 105 426 100 0

Per cei

----------------------------------- -

Male Female All Per ceil

Direct 292 92 384
90 2 1

Indirect 20 13 33 7-7 ■
Segregation 
Victimisation 9

—
9 211

All 321 105 426 ioo oH

Table 2 Applications analysed by age and sex of applica|f

All Per cent

14 3 5
10 2 5
17 4 2
45 11 2
39 9 8
16 4 0

131 32 8
128 32 0
400 100 0

Male

4 3 7 16
27 18 45 106
65 16 81 190
80 34 114 26 7
60 14 74 174
13 — 13 31

5 1 6 14
67 19 86 20 2

321 105 426 100 0

Table 3 Applications analysed by region and by sex 
applicant

Male Female All

South Eastern 42 13 55
South Western 8 2 10
Midlands 128 36 164
Yorkshire and Humberside 29 14 43
North Western 25 9 34
Northern 6 4 10
Wales 3 1 4
Scotland — — —
London 80 26 106
All 321 105 426



Employment rehabilitation: looking to the future

>ee footnote to table 1.

able 3 Results of follow up enquiries

SPECIAL FEATURE

[early important to ensure that the skills of staff are 
rought to bear on clients’ problems in the most efficient 

“mg undertaken and which is due to report at the end of 
ie year.

* The April 1979 issue of the Employment Gazette (Vol 87, No 4, pp 337.9) outli 
the work of the 27 ERCs and some recent developments.
1 An Information Paper on such services is available from: The Employ® 
Rehabilitation Research Centre, Vincent Drive, Edgbaston, Birmingham Bl5

he performance of the service
While the future of employment rehabilitation is under 
view, 1979-80 was a year which also saw improvements 
the current operation of the service despite the difficult 

rniate in the labour market. About 16,000 people at- 
nded courses at ERCs in the course of the year. Underiy- 
8 this performance was an improved use of existing 

P an offer of employment from the employer concerned. 
| The research will also have important implications for a 
umber of broader policy issues concerning the organisa- 
pns and methods of ERCs. A major example is the div- 
iion of labour between the members of staff in the ERCs.

Employment rehabilitation centres (ERCs) are designed to help people after 
a period of illness, injury or long unemployment, to return to working fitness. 
Courses aim to improve a person’s physical capacity, restore confidence, 
and produce a considered and practicable recommendation about the type 

of work most likely to lead to permanent resettlement.

important in handicapping clients for work. Secondly, th 
research will provide a better indication of what the servic 
can do really effectively. For example, it appears tha 
clients’ fitness does improve while they are on courses an 
that many do improve their workshop performance; an 
that clients with a history of mental illness were found t 
respond particularly well in this regard. On the other han 
it is difficult to change deep-rooted motivational aspects 
and the evidence also suggested that the effects of course 
on attitudinal problems are mixed. Finally the results wi 
point to several ways of improving the organisation an 
methods of ERCs.

—— In the 1980s the employment rehabilitation service 
will benefit from the results of a research programme 

undertaken by the Employment Rehabilitation Research 
Centre. The centre was established in 1976, when there 
was some concern that, although the service itself had 
acquired a “standard” form at an early stage in its 
development, there had been a lack of co-ordinated and 
systematic research to test the effectiveness of the service 
and contribute to its development. The main aims of the 
centre are to develop measures of ERCs’ performance, to 
evaluate their procedures and methods, and to examine 
their relationship with the health service, the training ser
vices, and the outside world generally.

Initially, most of the centre’s resources have been 
devoted to an in-depth multi-disciplinary survey of the 
background, experience on ERC courses, and subsequent 
employment record of a representative sample of 300 
clients. A major purpose was to derive viable methods of 
measuring factors which contribute to a client’s employa
bility, such as motivation, work confidence, fitness, and so 
on. In a follow-up survey an attempt was made to see how 
any change in clients’ employability was reflected in the 
year after they left the ERC.

Employment Rehabilitation Research Centre staff are 
now preparing a report on the survey; as well as a series of 
information papers on the research that has been under
taken. Although it is too early to have a comprehensive 
picture of all the implications of the results, three major 
contributions which they can make to the work of the 
rehabilitation service seem clear. Firstly, they will give the 
service a better idea of who its clients are. Although there 
has been a changing pattern of clients’ disabilities—more 
people with spinal injuries, and far fewer with TB, for 
example^—rather less than had been thought were found to 
have been referred following recent sickness or disable
ment; and labour market factors were found to be most

Table 1 Where people needing rehabilitation came from
r w per cent

Apr-Sept 
1979*

44-3 
4-7

12-5

38-5

Apr 1978- 
Mar 1979

46-7 
5-1

10-2

380

Jan-Dec 
1979

41 -3 
4-9

10-4

43 4

sgarded as satisfactorily resettled 
"employment but not to their satisfaction 
)t in employment but have had some 
work since leaving the ERC 

fbt in employment and have had no work 
Since leaving the ERC

jmbers of clients in each period 7,141 14,256 13,906

See footnote to table 1.

Implications of research undertaken
One such improvement with immediate implications ft 

the service concerns the proportion of people leavin 
ERCs who are successfully resettled in employment c 
training. This is of key importance to the service, as succesi 
ful resettlement is the object of employment rehabilitatioi 
Even the proper measurement of resettlement rates ha
been a matter of discussion, both by the ERRC and other 6 months*fate  "were:
Table 3 presents the pattern of resettlement over recei ; 
years shown by the existing regular follow-up enquiries an 
chart 1 compares the changes that have occurred witH\ 
changes in unemployment over the last 16 years. Althouj 
the results had shown some improvement since the sul 
stantial increase in unemployment in 1975, there is 
danger that resettlement prospects will now deteriorat 
again in the renewed rise in unemployment. In order t 
counteract this, the service is to develop at a number i 
ERCs special advisory sessions on job-getting skills. The 
sessions are modelled on experimental work in this fiel 
which was started in individual ERCs and extended by th 
ERRC. Such sessions were generally well received by th ' 
clients!. The longer term effectiveness of this form of trait employ a number of different specialists, and it is
ing is currently being evaluated. early important to ensure that the skills of staff are

The research centre can be expected to make a great rought to bear on clients problems in the most efficient 
contribution to improving-and indeed to measuring-r The research findings will play an important role in a 
settlement rates when the results of the follow-up survi rehabilitation which is currently
appear. In the meantime, the service has taken initiativesi 
its own in this field; the number of job rehearsals (where 
client is still in receipt of his ERC allowances but works! 
a trial period with an employer) increased from 381 in 19i 
to 451 in 1979-80. The majority of such job rehearsals li

able 2 Details of illness or disabilities
llness or dis- 
ibinty group

No. of 
clients 
(Apr-Sept 
1979*)

Nd; in 
each 
group 
as a 
%of 
total

No. who 
com
pleted 
the 
course

Resettlement position 
within 3 months of 
completion of course as 
a % of those completing

Employ
ment

Training 
or 
awaiting 
training

All

Io obvious 
disability 741 10 4 621 24 8 16 4 41 2
imputations 112 16 95 29 5 23 2 52 6
arthritis and 
rheumatism 235 3 3 209 31 6 21 1 52 6

liseases of: 
digestive

system 147 2 1 131 33 6 1,83 51 9
heart and cir

culatory 
system 521 7 3 448 32 4 17 9 50 2
respiratory 
system 
(other 
than TB) 335 4 7 285 27 4 19 7 47 0

ar defects 166 2 3 156 33 3 14 7 48 1
ye defects 161 2 3 144 28 5 16 7 45 1
ijuries of head 
and trunk 120 17 95 32 6 15 8 48 4

ijuries, 
diseases 
and de
formities of: 

lower limb 482 6 7 414 30 7 18 6 49 3
upper limb 324 4 5 289 29 4 189 47 4
spine (in
cluding 
paraplegia) 908 12 7 775 28 3 29 6 48 9

sychoneurosis 945 13 2 776 31 8 12 9 44 8
sychosis 553 7 7 413 26 9 10 2 37 0
ental sub
normality 226 3 2 212 24 5 7 6 32 1
pilepsy 416 5 8 369 28 2 14 4 42 5
ther organic 
nervous 
diseases 341 4 8 299 26 4 13 0 39 5
espiratory TB 17 0 2 12 25 0 16 7 41 7
B other forms 9 0 1 8 25 0 12 5 37 5
■ther diseases 382 5 3 324 28 4 17 9 46 3

111* 7,141 100 0 6,075 29 0 16 3 45 3
Dtal for:
Apr 1978- 

Mar 1979 14,256 1OO 0 12,168 27 0 19 2 46 2
Jan-Dec 1977 13,906 1OO 0 11,936 25 0 18 9 43 9

* Six-month period only.
t This definition should not be taken as implying no disability.

People leaving ERCs in the 
periods specified who were:

Apr-Sept 
1979*

Apr 1978- 
Mar 1979

Jan-Dec
1977

Referred by hospitals and General
11 1 12 1 14 5Practitioners

Referred by the Regional Medical Officer 
or doctors in the Regional Medical 
Service of the Department of Health
and Social Security 19 9 22 3 23-5

Referred by other outside bodies
Referred by sources within the Manpower

Services Commission:

8 4 7 7 7 8

Following recent medical treatment 18.1 18 5 18 7
Other disabled people
Able bodied or with no obvious

31 1 29 0 28-5

disability! 11 4 10 4 7 0

Numbers of clients in each period 7,141 14,256 13.906
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resources. In many centres, for example, a higher level of 
occupancy was achieved, and the service is expected to 
maintain these improvements in 1980-1.

Last year also saw a greater variety of provision. Young 
Persons’ Work Preparation Courses, designed for young 
handicapped people who have recently left school, were 
introduced into further ERCs in the course of the year, and 
are now available at 20 of the 27 ERCs. The courses enable 
young people to try out different kinds of work, to see what 
sort of job might suit them best. They are run in co
operation with local educational authorities who second a 
tutor to help overcome educational problems likely to 
prove a handicap in seeking and keeping employment. 
Over 1,000 young people now go on these courses each 
year with a similar number attending other ERC courses, 
all of which are run as part of the Youth Opportunities 
Programme. ERCs have also tried to adapt to the change in 
demand for labour, particularly the decline in traditional 
job opportunities and growth in commercial employment. 
New “commercial sections” were introduced into further 
ERCs last year, and are now available at 17 centres. Furth
ermore there has been special attention to the problems of 
the mentally HI. There has been an “employment prepara
tion section’ ’ at Egham ERC for the mentally ill since 1975 ; 
more recently Leicester ERC set up experimental courses 
for the rehabilitation of the mentally ill. Last year a seminar 
for ERC staff was held at Leicester to discuss their experi
ence*  ; and further specific seminars on mental illness will 
be held later this year in co-operation with the Employ
ment Medical Advisory Service. More generally, the exten
sion of normal courses for up to 26 weeks—for which there 
has always been provision—is being made easier with the 
mentally ill specially in mind.

Finally, the service has tried to ensure that it is available 
for clients most likely to benefit. This effort has taken two 
forms. Firstly, there has been some concern about the 
availability of the service to clients needing post-medical 
employment rehabilitation. Tables 1 and 2 show a break
down of the bodies which referred clients to ERCs, and of 
the illnesses or disabilities clients suffered.

Although only just over 10 per cent of ERC clients have 
no obvious disability, it does not follow that the remainder 
have suffered from recent illness or injury. About a third 
have suffered from a more long-standing or congenital 
disability. In addition only a small—and diminish
ing—number are referred by hospitals and family prac
titioners. Of course, to some extent this trend reflects the 
growing numbers of people, both disabled and able bodied, 
who need employment rehabilitation primarily because of 
the effects of being a long time out of a job. Nevertheless in 
order to ensure the service is readily available to the 
recently sick, provision has been introduced for any doctor, 
whether at a hospital or a GP, to refer such clients directly 
to the ERC doctor, who is an Employment Medical Ad
visor. A second, more general measure to ensure that the 
service is available to clients most likely to benefit has been 
the updating of publicity material for the rehabilitation 
service. A new leaflet has been introduced for young 
people, and there has been a complete revision of leaflets 
aimed at adult clients. These leaflets explain what ERC 
courses consist of and how they can help; attention is also

* A booklet summarising these developments is available from: Manpower Services 
Commission (ESM2), Pennine Centre,.20-22 Hawley Street, Sheffield SI 3GA.
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gency rehabilitation
In addition to the courses provided at ERCs, the MSC 

rovides financial support and technical assistance to a 
umber of voluntary and local authority organisations who 
rovide courses of approved rehabilitation for the blind, 
>rebral palsied and the mentally ill. Courses normally last 
om 12 to 26 weeks depending upon progress. However, 
jurses for the mentally ill can last up to 52 weeks where a 
ient needs a rehabilitation programme which can be pro
cessed at a slower pace.
During the last financial year, a total of 292 blind people 

jmpleted courses at the RNIB, Torquay, and the Society 
ir the Welfare and Teaching of the Blind, Ceres, Scotland. 
[ programme of improvements to the workshop facilities 
ill be carried out this year at Ceres. New machinery is due 
) be installed, which will extend the range of assessments 
at can be carried out and additionally, another technical 
iember of staff will be recruited. The Spastics Society at 
Zelwyn Garden City provides courses for the cerebral 
aisled and last year 137 people completed courses at the

eing given to improving the publicity material aimed at 
utside referral bodies, such as employers and doctors, 
igain, the intention is to make sure that everyone who 
light benefit from an ERC course should be aware of the 
rovision available.

Employment 
Gazette
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centre. The client group consists largely of young people.
Two voluntary organisations and three local authorities 

provide rehabilitation courses specifically for the mentally 
ill and, during the last financial year, 11 people completed 
courses of rehabilitation. Clients at these centres tend to be 
those who have suffered from the more severe forms of 
mental illness or who have become institutionalised by long 
stays in hospital (although the numbers of long stay 
patients is decreasing due to “open door” treatment 
methods). The “agency” centres provide a normalising 
environment for such clients over an extended period thus 
allowing them gradually to become accustomed to work 
and society in general. The MSC is willing to consider 
proposals from organisations who can provide courses of 
rehabilitation suitable for people recovering from mental 
illness. The basic criterion for recognition as an agency is 
that the clients should be judged able to return to work 
within a maximum period of 12 months rehabilitation, and 
this should be reflected in selection methods. ■

To HM Stationery Office:
P.O. Box 569, London SEI 9NH



6 Health and Safely Executive PutHcntions
T/ie 7974 Health and Safety at Work Act gave the Health and Safety Commission responsibility for keeping some 25 million 
people informed of guidelines and regulations for their health and safety in places of work. The Commission has undertaken 
progressively to revise, standardise and extend the existing regulations and recommended practices. HSCjHSEpublications reflect 
the major programme of research, inspection and consultation which is in hand.

Priced publications are obtainable only from HMSO or through booksellers. Some general leaflets, adivce and information are available free of charge from HSE 
Area Offices or by post from HSE General Enquiry Point, Baynards House, 1 Chepstow Place, London W2 4TF (Tel. 01-229 3456 ext. 734).

Catalogue

Health and Safety Executive Publications catalogs 
(£1) ISBN 011 883227 1

Advisory Committee Reports and reports of special 
investigations etc.

The Flixborough Disaster (£2,‘50) ISBN Oil 
361075 0
The explosion at Laporte Industries Ltd April 1975 
(£1.25) ISBN 011 880333 6
The explosion at Houghton Main Colliery June 
1975 (£1) ISBN Oil 880328 X
The explosion at Appleby-Frodingham steelworks, 
Scunthorpe. November 1975 (£4) ISBN 
011 88033 4
The explosion at the Dow Chemical Factory; Kings 
Lynn. June 1976 (£1) ISBN Oil 883003 1
A survey of respiratory disease in the Pottery Indus
try (35p) ISBN 011 880346 8
Success and failure in accident prevention (80p) 
ISBN 011 880330 1
Final Report of the Advisory Committee oh 
Falsework (£2) ISBN 011 880347 6
First Report of the National Committee on steep 
seam working in British coal mines (60p) ISBN 011 
4102481 , .
Advisory committee oh Major Hazards: First 
Report (£1) ISBN 011 880884 2
Selected Written evidence submitted to the Advisory 
Committee oh Asbestos 1976/77 (£5) ISBN Oil 
883004 X
Asbestos Health Hazards and Precautions, Interim 
statement (lOp) ISBN Oil 881114 2
Safe Manriding in Mines Parts 1A and IB (£5) ISBN 
011 880491 X
Safe Manriding in Mines, Parts 2A and 2B (£3.75) 
ISBN Oil 88.3281 6.
Digest of Pneumoconiosis 1975 (£2) ISBN 011 
882006 0
Some aspects of the safety of nuclear installations in 
Great Britain (Replies to questions submitted by the 
Secretary of State for Energy to the Nuclear Installa
tions Inspectorate in October 1976) (£1) ISBN 011 
883001 5

Annual Reports __________________________
tHealth and Safety: Commission Report 
1979-80 (£3.25) ISBN 011 883275 1 
Health and Safety: Manufacturing and Service 
Industries 1977 (£2.75).ISBN 011 883222 0 
Coal mines: Health and Safety 1978 (£1.50) 
ISBN 011 883247 6
Quarries and mines other than coal: Health and 
'Safety 1978 (£1.50) ISBN 011 883280 8
Health and Safety: Research 1978 (£2.50) ISBN 
011 883285 9
Health and Safety: Agriculture 1977 (£1.25) ISBN 
011 8832832
Industrial Air Pollution 1978 (£2.50) ISBN
011 883303 0

’Minesand Quarries District Reports 1978 (£1 each) 
Health and Safety: Nuclear Establishments 
1977-78 (£1.25) ISBN 011 883289 1
Health and Safety Employment Medical Advisory 
Service Report 1977-78 (£1) ISBN
Oil 883292 1
Health and Safety Statistics 1976 (£1.75) ISBN 011 
883214 X
Construction Health and Safety 1977-78 (£1.25) 
ISBN 011 883231 X
Fatal accidents in construction 1977 (90p) ISBN 
011 8832387
Furniture and Woodworking Health and Safety 
1977 (£1) ISBN 011 883224 7
Ceramics Health and Safety (75p) ISBN 011 883236 
Cotton and Allied Fibres Health and Safety 1971 -77 
(£1) ISBN 011 883291 3
Wool Textile Health and Safety 1971-77 (£1)ISBN 
011 883290 5

The Fire on HMS Glasgow. 23 September 1976 
(£2.75) ISBN 011 883075 9
Asbestos: Measurement and Monitoring of Asbes
tos in Air (£1) ISBN 011 883084 8
Asbestos: Work on Thermal and Acoustic Insula
tion anti Sprayed Coatings (5Op) ISBN 011 
883083 X
Canvey: an investigation of potential hazards from 
operations in the Canvey Island/Thurrock area 
(£10) ISBN 01 1 883200 X (Summary of Report 
(£1) ISBN Oil 883203 4)
Shift Work and Health (£1) ISBN 011 883216 6 
The fire and explosion at Braehead container depot. 
Renfrew, 4 January 1977 (£1.75)
ISBN Oil 883220 4
Molten metal and water explosions. Sixth Report of 
the subcommittee oh Molten Metal and Water 
Hazards (£1) ISBN 011 883240 9
Safety during semicontinuous castings of copper and 
copper-based alloys (80p) ISBN 011 883226 3 
Safety in Steel Erection. Report of a subcommittee 
on Safety and Health in the Construction Industries 
(£1) ISBN 01 1 883241 7
Safety in Demolition Work. Report of the subcom
mittee of the Joint Advisory Committee on Safety 
and Health in the Construction Industries (£1) ISBN 
011 883242 5
Power press safety. Standards prepared by the Joint 
Standing Committee on Safety in the use of power 
presses (£1.50) ISBN 011 883248 4
Guarding of Foundry Machinery: seventh report Of 
the subcommittee oh Machinery Safety (£1.25) 
ISBN 011 883278 6
Safety in Paper Mills. Fourth Report of JSC (£2) 
ISBN Oil 883245 X
The explosion at Golborne Colliery, Greater Man
chester County, 18 March 1979 (£175) ISBN 
011 883288 3
The accident at Bentley Colliery' South Yorkshire;
21 November 1978 (£1.25) ISBN 011 883287 5 
Asbestos, Volume 1: final report of the advisory 
committee (£5) ISBN 883293 X
Asbestos, Volume 2: final report Of the advisory 

. committee papers commission by the committee
(£5) ISBN 011 883294 8
Advisory Committee on Major Hazards: second 
report (£2.00) ISBN Oil 883299 9
.Managements responsibilities in the safe operation 
Of mobile cranes (50p) ISBN 011 883301 4 
Mortality in the British Rubber Industry 1967-76 
(£2.50) ISBN 011 883300 6
Effective Policies for Health and Safety. A review 
by the Accident Prevention Advisory Unit (APAU) 
(£1.00) ISBN 011 883254 9
Safe Manriding in Mines: Second Report (£3.75) 
ISBN 01 1 883281 6
The fire and explosions at River Road, Barking 
Essex,21 January 1980 (£1.00) ISBN 071 7600602 
obtainable from HSE

fThe leakage of radioactive liquor into the ground, 
British Nuclear Fuels Ltd, Windscale, 15 March 1979 
(£1.25) ISBN 07176 00610

Health and Safety (Guidance) Series booklets

1 Polyurethane foam (£1) ISBN 011 883208 5
2 Poisonous Chemicals on the farm (£1) ISBN 

011 883215 8
3 Highly flammable materials on construction 

sites (£1) ISBN Oil 883218 2
4 Highly flammable liquids in the paint industry 

(£1) ISBN 011 883219 0
5 Hot work: welding and Cutting on plant con

taining flammable materials (£1) ISBN 011 
883229 8

6 Lift trucks (£1) ISBN 011 883284 0
7 Container terminals (75 p) ISBN 011883302 2
8 tFabric Production (£1) ISBN 011 883265 4

11 t Flame arresters and explosions reliefs (£1.25)
ISBN Oil 883258 1

12 tOff-shore construction (£1.50) ISBN Oil
883260 3

13 fElectrical testing (75p) ISBN 011 883253 0

Health and Safety (Regulations) Series booklets

1 Packaging and labelling of dangerous sub
stances (60p) ISBN 011 883213 1

2 A guide to agricultural legislation (£1) ISBN 
011 883217 4

3 A guide to tanker marking regulations (£1) 
ISBN 011 883232 8

4 A guide to the 1963 OSRP Act (75p) 
ISBN 011 883243 3

Health arid Safety at Work Series booklets

3 Safety Devices for Hand and Foot 
Operated Presses (Oil 880862 1) (30p)

6D Safety in Construction Work: Scaffolding
(0 11 881452 4) (30p)

6E Safety in Construction Work: Demolition 
(0 11 883079 1) (60p)

11 Guarding of Hand-fed Platen Machines
(0 11 880873 7) (18p)

12 Safety at Drop-Forging Hammers
(0 11 880855 9) (18p)

14 Safety in the use of Mechanical Power 
Presses (0 11 880855 0) (75p)

22 Dust Explosions in Factories
(0 11 880851 6) (30p) 6

23 Hours of Employment of Women and 
Young Persons (O i l 880876 1) (25p)

25 Noise and the Worker (O i l 880845 1) (22p)
33 Safety in the use of Guillotines and Shears (0

11 880861 3) (30p)
36 First Aid in Factories (0.11 880842 7) (25p)
39 Lighting in Offices, Shops and Railway 

Premises (0 11 880869 9) (75p)
41 Safety in the use of Woodworking Machines 

(0 11 880837 0) (£1)
42 Guarding of Cutters of Horizontal Milling 

Machines (0 11 880871 0) (30p)
44 Asbestos: Health Precautions in Industry

1974 (0 11 800879 6) (25p)
45 Seats for Workers in Factories, Offices and 

Shops (0 11 880883 4) I55p)
46 Evaporating and Other Ovens

(0 11 880872 9) (55p)
47 Safety in the Stacking of Materials

(0 11 880839 7) (40p)
48 First Aid in Offices, Shops and Railway 

Premises (Oil 883132 1) (25p)

Guidance Notes

Guidance Notes (price 30p each) are too numerous to list 
here but ate published in five series: Medical'; 
Environmental Hygiene; Chemical Safety; Plant and 
Machinery; General.
Guidance Notes are obtainable Only from HMSO, but 
inquiries concerning which titles are available in the various 
series should be addressed to HSE (see above).

• Agricultural Safety leaflets

Leaflets On a number of aspects of agricultural safety are 
obtainable on request from HSE (see above).

• EMAS leaflets _

Leaflets on a number of medical matters, prepared by the 
Employment Medical Advisory Service, are obtainable on 
request from HSE (see above).
• Free of charge
tPublished since last month
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Special exemption orders, August 1980Wages and hours

isabled people

Occupational pension schemes

leturns of unemployed disabled people at August 14,1980

millions

Year

Employees in pension schemes 1975 and 1979
Percentage of all employees

11 8

Employment topics

1975
19.79

2-2
2-4

2- 8
3- 3

0-6
0-7

0-6
0-7

2- 8
3- 1

E At April 21, 19.80,. the number. 
If people registered under the Dis
abled Persons (Employment) Acts 
1944 and 1958, was 470,588. 
Registration is voluntary and many 
roeople choose not to register. The 
[able below, therefore, relates to 
Both registered disabled people, 
Bad those people who, although

lection 1 
legistered 
Inregistered

 The Factories Act 1961 and 
related legislation restrict the hours 
which women and young people 
(aged under 18) may work in fac
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive, subject to certain 
conditions to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption

lection 2 
legistered 
Inregistered

In general; the details given relate 
to the position at April 1980, and, 
where; available, information is also 
given about future changes.

retirement, including over half of 
those working full-time. Since 1978 
there has been a statutory require
ment for employers to provide 
equal access to Occupational pen
sion schemes for men arid women. 
The number of pensions being paid 
from schemes is now approaching 
four million, arid it continues to rise 
slowly as schemes become more 
mature and the population over 
retirement age increases. Nearly two 
million of the 3 J million male state 
retirement pensioners are now 
receiving an occupational pension 
in addition.

eligible, choose riot to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 classi
fies those unlikely to obtain em
ployment other than under shel
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

Most of the information in the 
tables can be kept up to date 
throughout the year by references 
to the details of changes given in the 
monthly publication Changes in 
Rates of Wages and Hours of 
Workf.

Information about overtime rates 
of pajr and brief particulars of 
holidays-with-pay arrangements 
are given in appendices together 
with details of the minimum rates 
for young people in the principal 
industries. Some estimates of the 
number of workers covered by the 
principal collective agreements are 
also included.

• HMSO, £12 (£12.43 by post).
t HMSO 50p net. Annual subscription, 
£7.20 including postage.

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in 
response to renewed applications. 
The number of women and young 
people covered by special exemp
tion orders current on August 31, 
1980, according to the type of 
exemption granted were:*

I Particulars are also given, where 
available, of the basic rates for 
(pieceworkers and the additional 
[rates payable to shift workers and 
Light workers; Brief details are also 
[given of the arrangements for a 
guaranteed weekly wage, where 

[these are known to differ from those 
(provided by the Employment Pro
jection (Consolidation) Act 1978, 
land for a minimum earnings 
guarantee.

 Details of minimum dr standard 
[time rates of wages or minimum 
[entitlements including general sup
plements in nearly 300 industries 
land services, and of the normal 
weekly hours for which these are 
paid, are given in a new edition of 
fime Rates of Wages and Hours of 
Work*,  compiled by the Depart
ment of Employment,

980 n^S disabled Pe°P,e from Ju|y 5>19801° August 8,

 The aggregate membership of 
occupational pension schemes in 
the United Kingdom in 1979 was 
about 11-8 million. This informa
tion was obtained in the Govern
ment Acturary’s Sixth Survey of 
Occupational Pension Schemes, 
which was based on answers to a 
questionnaire sent to a sample of 
3,000 employers. The main sector 
of growth shown was in the increase 
in coverage of women employees, 
from 2 • 8 million in 1975 to 3 • 3 mil
lion in 1979. Of the women in em
ployment 35 per cent are now earn
ing an entitlement to a pension on
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* The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, vary 
during the period of validity of the orders.

t “Extended hours” are those worked in excess of the limitations imposed by the Fac
tories Act for daily hours or overtime.
t Includes 15,553 people employed bn shift systems involving work on Sundays, or on 

Saturday afternoons, but not included under those headings.
§ Part-time work Outside the hours of employment allowed by the Factories Act.

Female All

Male Female All

62 30 50
62 35 51

Pensions to former employees

Male

Year Membership (millions)

Male Female Ail

1975 8-6
1979 8-5

Pensions paid from pension schemes
Pensions to widows and 
dependants

Type of exemption Females 
(18 years 
and over)

Young people aged 16 
and 17

All

males females

Extended hourst • 24,276 1,244 1,720 27,240
Double day shiftst 39,394 3,777 2,772 45,943
Long spells 11,904 396 1,295 13,595
Night shifts 62,556 2,751 743 66,050
Part-time work§ 11,602 196 333 12,131
Saturday afternoon work 5,698 241 220 6,159
Sunday work 60,772 1,453 1,999 64,224
Miscellaneous 7,091 413 .358 7,862

All 223,293 10,471 9,440 243,204

Male Female All

46,948 8,235 55,1'83
66,108 19,099 85,207

6,253 1,526 7,779
2,794 991 3,785

Male Female All

[egistered I Open 1,335 357 1,692isabled people 
^registered

| Sheltered 120 42 162

Jsabled people Open 1,259 503 1,762
pl placings 2,714 902 3,616



Man-made craftsmenAverage earnings

+0-4
-0-5
-0-2

January 
February 
March 
April 
May 
June 
July 
August 
September 
October 
November 
December 

+02 
-0-6 
—0*7  
-1 -2 
+06 
+0-3 
+0-4

-0-4

□ The labour force in the man
made fibres producing .industry 
dropped by a staggering 14 per cent 
:in the year to March 1980, the 
largest fall ever recorded by the 
training board which covers the 
industry. Half the loss is due, says 
the board’s annual report*,  to plant 
closures, and it is already predicting 
a further decline of another ten per 
cent by March 1982. The report 
blames continuing world over
production of man-made fibres, fall
ing demand and the strength of 
Sterling which have all contributed 
to poor market conditions at home 
and abroad.

In spite of this the board’s report 
‘contains some statistics which it 
describes as “surprising”. There 
were still reports of engineering 
craft shortages in the industry—75 
this year compared with 200 last 
year—despite the fact that there have 
been over 400 skilled job losses 
in this area of the industry over 
the 12-month period covered by the 
report. The board concludes that 
this “must indicate an overall short
age either nationally or in certain 
regions”. Yet no firms reported this 
year that craft shortages were a 
limiting factor on production 
although a quarter of the sites 
covered by the board had said this 
was the case last year.
i In addition the industry’s appren
tice recruitment figures are still on 
the up-and-up. The 1979 intake 
exceeded even the 1976 figure, 
which was the previous record. 
Then the overall labour force in the 
industry was 25 per cent higher than 
it is now. This confirms the board’s 
belief, says the report, that the 
man-made fibres industry with its 
responsible training policies and 
high recruitment levels is likely to 
remain a net exporter of skilled 
engineering staff to other indus
tries.

services in November and 
December.
None of these was expected to 

recur consistently every year so it 
was necessary to exclude their 
effects. An estimate was made of 
what the index series would have 
been if these transitory factors had 
not been operating. It was. this 
modified series on which the 
seasonal factors were based.

In deriving the .seasonally 
adjusted series it is important to 
appreciate that the seasonal factors 
are applied to the original, unmodi, 
tied, series. The adjusted series 
therefore allows for regular sea
sonal movements only. It still con
tains the irregular factors, such as 
those listed above, and therefore 
shows quite wide fluctuations from 
the underlying trend, These are 
smoothed out to some extent by tak
ing an average of several months’ 
adjusted figures but a more dis
criminating approach is to allow, 
however approximately, for the 
effect of the particular factors 
operating in each month. Some in
formation on this is now being pub
lished regularly in the earnings sec
tion of the key statistics commen
tary in Employment Gazette, and 
efforts are being made to improve 
and refine this.

Key figure
Also, the seasonal adjustment 

process does not significantly affect 
the percentage change over 12 
months, which has conventionally 
been regarded as a key figure ir 
assessing the rate of change of earn
ings, The seasonally adjusted index 
is particularly valuable because it

News releases 
fi PICTURES

No allowance
The accompanying table shows 

the percentage for each month of 
1980 and the corresponding figures 
for the manufacturing and Index of 
Production industries indices. The 
index series themselves, both unad
justed and adjusted, are given in 
table 5.1 of Employment Gazette,

It is necessary to stress that the 
figures make no allowance for tem
porary fluctuations in earnings 
which do not recur with reasonable 
regularity every year, such as those 
arising from back-pay or strikes, 
though these affect the index very 
frequently and are often of greater, 
magnitude than the purely seasonal 
movements.

The Editor 
Employment Gazette 
Department of Employment 
Caxton House Tothill Street 
London SW1H 9NA 
01-213 7483

allows comparisons over periods of. 
less than a year, thus moving 
towards a more sensitive apprecia
tion of current trends.

Experience has shown that the 
monthly index of average earnings 
tends to be: 
relatively low at the beginning of 

the calendar year, partly due to 
winter weather;

high from May to July when many 
workers customarily receive their 
annual pay increase;

lbw in August owing to holidays;
and

high in December when Christmas 
and end-year bonuses are paid;
The exact timing and magnitude 

of these and similar recurring influ
ences vary from year to year but by 
taking an average of past experi
ence it is possible to make approxi
mate allowance for them and thus 
get closer to a measure of the under
lying trend.

The seasonality for a particular 
month can be gauged by comparing 
the month’s figures with an estimate 
of the trend for that month 
(obtained by standard techniques 
involving moving averages) and 
averaging these differences be
tween the actual figures and the 
trend figures in successive years to 
produce a “seasonal factor” for the 
month. The factors are revised each 
year, taking into account the extra 
year’s experience and producing 
factors to be applied in the year to 
come.

propriate where the seasonal effect 
is roughly proportional to the level. 
In the case of average earnings the 
seasonal differences increase with 
inflation, rather than being fixed in 
cash terms, so multiplicative factors 
are useu.

An initial step in the adjustment 
procedure for earnings is to allow 
for exceptional features which 
make the figures untypical and 
would distort the assessment of 
seasonality. These allowances are 
technically known as “prior 
adjustments” and are part of stan
dard seasonal adjustment pro
cedure. The sorts of factor involved 
appear quite frequently in the earn
ings series; for example, in 1979 
they included:
unusually bad weather and indus

trial disputes in January;
an exceptionally large payment of 

bonus in one of the public corpo
rations in February;

back-pay in local authorities and 
parts of manufacturing in March; 

delays in reaching pay settlements 
for certain public service groups, 
which affected earnings in May;

back-pay in the public sector in 
June, July and August;

the national engineering dispute in 
August and September; and

back-pay in postal and banking 

Factors
Seasonal factors can be either 

“additive” or “multiplicative”. The 
additive type, that is an addition to 
or subtraction from the recorded 
figure, is used where the seasonal 
effect on the indicator in question is 
a more or less constant amount 
whatever the level of the indicator 
(as in the case of adult unemploy
ment).

The multiplicative type, that is a 
factor by which the recorded 
figure is scaled up or down, is ap-

□ The monthly earnings index is 
affected by various seasonal influ
ences which cause temporary fluc
tuations in the series and can 
obscure more enduring trend 
movements. These seasonal fluctu
ations are allowed for by calculating 
a “seasonally adjusted” series 
which takes account of average sea-, 
sonality.

It has become possible this year 
to extend this adjustment process to 
the whole economy index now that 
this has been running for over four 
years—sufficient to give enough 
experience on which to base an 
assessment of seasonal influences. 
The adjustments are quite small, 
ranging from 0- 8 per cent upwards 
(in January) to T 2 per cent down
wards (in July).

Losses
Last year the board reported dis

turbing facts about the losses of 
-raftsmen in the first 18 months 
after training. A survey of the 1978 
intake has confirmed the trend. Of 
the 1977 apprentice output, 1.5 out 
t>f 19 apprentices who voluntarily 
left the firm which framed them 
knt to craft jobs in other indus- 
iries. A year later this figure is 20 
jut of 28. In 1978 only 51 per cent 
ef the apprentices who completed 
tjeir training that year, apart from 
those who were not offered jobs 
nitially, were still working in the 
pdustry 18 months later.'

Although there is little evidence; 
‘ays the board, that their skills are 
’emg lost to industry altogether, the 

Note; The actual calculation uses indices and factors expressed to more than one place of 
decimals. Applying the above percentages to the published unadjusted indices may 
therefore give results which differ slightly from the published seasonally adjusted 
indices.

from your 
organisation 
should be 
addressed to

Manufacturing 
industries

+0-2
+0-5
-0-2
-04
-1 -4
-0-8
—0:6
+1 -8
+1 -4
+0-7
-0-5
-0-5 

Whole 
economy

+0-8

Index of 
Production

+0-6
+0-7
-0-2
-0-2
-1 -2
-0-8
-08

Seasonal adjustments applied to the average earnings index (new 
series) In 1980 _____________________________________________

Percentage Increase (+) or decrease f—) In unadjusted figure

surveys show that man-made fibres 
producers lose about half their 
engineering craftsmen well before 
they have had a return on their 
training investment. If this position 
persists, says the report, the stock 
of personnel trained in new tech
nologies will be Weakened, the age 
of the craft labour force in the 
industry will be increasing and em
ployers will be less willing to main
tain their training investment. The 
training board is naturally very wor
ried about this state of affairs and 
contends that firms with a repu
tation for high quality, and'high 
quantity training output, who. are 
experiencing these losses should be 
‘’worthy of support” for their con
tribution to the national stock of 
transferable engineering skills.

• Man-made Fibres Producing Industry Train
ing Board. Report and Statement of Accounts for 
the year ended 31 March 1980.

Pork bangers
□ Anyone who has ever broken a 
tooth at the local oh a bag of pork 
scratchings (a crisp made out of a 
fried pork rind,, for the uninitiated) 
needs rip persuading that they con
stitute a potential safety hazard.

But it comes as a very sobering 
surprise to learn from the latest 

‘.research report from the Health and 
Safety Executive that two men died 
in an explosion that took place 
when pork scratchings were being 
processed. The pork had been 
cooled with liquid nitrogen to make 
it easier to mince and the violence of 
the blast literally fragmented the 
mincing machine. The executive’s 
health: and safety laboratories set 
about investigating the cause.

The report*  says that no traces of 
solid explosive were found and the 
most likely explanation was that air 
had condensed on the cold pork 
scratchings and reacted violently 
with them. Because oxygen has a 
higher boiling point than nitrogen, 
the liquid “air” that could be 
expected to condense from the 
atmosphere onto the surface of the 
pork would be oxygen-rich. In addi
tion the nitrogen would evaporate 
more readily than the oxygen and 
further increase the oxygen concen
tration of the liquid “air”. It is well 
known that mixtures of liquid 
oxygen and finely divided organic 
materials are explosive, .but the 
main- site of the explosion appeared 
to be a skip containing lumps of 
pork scratchings about a centimetre 
across. These lumps were found to 
virtually non-porous and it was by

Can we help you?
Up-dated lists of Department of Employment 
leaflets are carried periodically in
Employment Gazette. Or for immediate advice, 
you can telephone 01-213 5551.

no-means obvious that they could 
react explosively with liquid air or 
even liquid oxygen.‘

In ordpr to test the possibility of 
such an explosion the investigators 
placed scratchings in vessel cooled 
by liquid nitrogen. When the tem
perature of the pork had dropped 
sufficiently, air was allowed to con
dense oh the pork. Tests showed 
that an oxygen-rich mixture of pork 
and liquid could be obtained in this 
way which would indeed detonate if 
suitably confined and ignited. In 
this case the ignition was probably 
caused by the friction of the mincing 
machine.

This work by the executive’s 
laboratories has implications across 
a wide range of the food processing

industry where liquid nitrogen is 
being used to render foodstuffs brit
tle hnd easier to mince or turn into 
powder. The report says that almost 
any organic material being treated 
in this Way constitutes a potentially 
lethal recipe and that alternative 
processes should be used.

Among the many other topics 
covered in the report of last year’s 
JEU • 4 million research programme 
are accounts of new sampling tech
niques for analysing contaminants; 
the continued work to reduce 
underground haulage and transport 
accidents in mines; and the use of 
testing facilities for experiments 
involving blast arid heat.

* Health and Safety Research 1979. HMSO, 
£3 • 80 plus postage.

Labour market shopping
□ Each year the output of statis
tics, surveys, and reports relating to 
the labour market increases. The 
range of material collected by 
Government agencies alone is vast 
and the individual sources and pub
lications involved are numerous to 
say the least. Some information is 
presented in the form of time series 
stretching back over a number of 
years; some is current information; 
and some is contained in individual 
reports, often relating to surveys 
that have often been conducted 
some years previous to publication. 
Not all sources are necessarily com
patible either.

For those who have to find their 
way through the statistical jungle, a 
new publication from the Institute 

of Manpower Studies at the Univer
sity of Sussex could prove invalu
able. Called blandly The UK 
Labour Market, it is quite simply a 
guide to information sources

It identifies the key sources of 
labour market information likely to 
be useful to employers and other 
practitioners in the field and 
explains the scope of publications 
where most of the information can 
be obtained. The first part of the 
guide catalogues sources under 19 
different headings from economic 
activity to trade union membership 
and from educational supply to 
labour turnover. Under each head
ing the sources are described and an 
appraisal of their relative merits and 
defects for various users is given.
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Reception:
The VDU 
allows staff to 
see at a glance 
which rooms 
are free.
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asked them how they wished to 
effect the changeover, in one go of 
over a period of time.

The staff chose to “go live” over
night and arranged the shift systems 
themselves to cover the event. Once 
it was in operation, the next six 
weeks were used as an evaluation 
period, with staff filling in forms to 
report any problems.

While the new system has auto
mated many previously manual 
jobs, there has been no job loss. 
There were, and still are, 18 staff in 
reception. However, there is no 
doubt that the nature of jobs and 
“job interest” has changed. Recep
tion and cashier duties are now 
much more integrated, and a guest’s 
problems or inquiries can now be 
dealt with by one employee, rather 
than the customer being shunted 
from desk to desk.

At the same time, the accounting 
staff have had much of the drudgery 
of accounts ledger work removed, 
leaving them free to concentrate 
on particular problems. Similarly, 
advance reservations work has 
become less I time-consuming and 
routine.

The reception staff are part of the 
ho tel’s job-evalua te d pay structure. 
While old-fashioned typewritersand 
accounting machines have gone, 
keyboard skills are still required, 
and those who did not have this skill 
have had to learn. This, in turn, has 
led to re-gradings and more pay for 
these staff, and has opened up new 
career possibilities.

The reception staff are split into 
twogroups: the cashier /reception- i 
ist/inquiry clerks and the advanced 
reservations/tours clerks. The first 
group can do both types of job but 
the latter can only handle guest
account work after training (they 
need expertise in handling foreign 
currency, ftfevellersl, cheques ' and 
cash cards).

Statt work a three-shift system 
over 24 hours: 7 am-3 pm, 3 pm-11 
pm, ll pm-7 am. Because reception 
^isimo^iquietai night) the night shift 
is smaller in number ' (feur) em
ployees), and is concentrated largely

(continued) ►

-►CASESTUDY 
the ideal opportunity to use existing 
avenues of communication with 
staff. ’ While the London Penta rec
ognises the GMWU hotel and cater
ing union, the union did not negoti- 
ate about the new system with man
agement.
' All members of staff were told 
about the new system, even those 5 
not directly affected by the change; 
what •the.-"computer c^a^d3,^4y 
wa^’beingAifeqdptbdial^^to^/rt/; 
would pttf co^ts^'Mpst, infipbrtandyjd 
management , stressed that there 
would be no job losses, and that job 
interest • ■ ‘ would increase, not 
decrease.

■ T^ejM^RCCWs.ysfemsjengBe^t 
spent a great deal of time at the 

reception desk studying the existing 
systems and how the staff worked 

/.theny. The Cxj^ting tn|r[ual. accoun t- 
ing and reservations systems were 
then directly translated to the com
puter, which helped the transition 
stage a great deal. •
i The engineers were asked to keep 
codings very simple—therefore RQ

[ equals Reservation Query and AQ ! 
equals Account Query.

The training officer ran special 
training sessions with mixed staff 
groups, consisting of various grades 
and skills, to acquaint them with the 
system, build co-operation between

;ajnd'':^i^qyer -,any * teething 
troubles. Training sessions were a 
useful medium for winning staff 
over to the new system and, as 

“qpthlisiaw grew, the management 

made life tedious for all concerned.
In 1975, when the hotel account- 

ing machines were due for replace
ment, the management decided to 

, investigate the • possibilities of an 
:alternative system. The rapid 
development of integrated com
puterised systems had opened the

With the backing of the Europe an 
Hotel Corporation (Penta Hotels) 
and thh parent organisation, 
Grand Metropolitan, the London 
Pentamanagement ^ganyfedf 
around for a system which would 
;ihtegrate:?W;'ffeA^tife^and4^fe 
vidual hotel duties into one recep

tion, reservations and accounting 
system.
■ * Finally, the ho tel chose the 
MARCOL “champs” computer 
company to create the new system 
because that company already had 
experience of computerising a hotel 
business system at Strand Hotels, 
although this work had concentrated 
on advance bookings. The Penta 
system was designed to come into 

; o pe rat ion in two stages.
' The first stage, which started on 

July 4,1977, was the transfer of the 
guest accounting and location sys
tems from paper to computer. The 
Scond stage, which came in on 

mtegratedsystem,addingadvanced 
reservations, availability analysis ' 
and special events booking facilities.

The new system allows reception 
to see at a glance which rooms are 
^e)^&^.^Cii^!^g;'4ach"fefeK?- 
ifi^^he'ntheyfe^dUe^bUeXvet/The-J 
housekeeping staff can dial the 
computer via the telephone >»v stem, 
TIGER (Telephone Input Gather
ing Evaluation and Recording), Jo ; 
let reception know as soon as a room
■ ready for occupancy. The vacancy
■st is therefore constantly being 
updated. , gaBl
■ In addition, the accounting stafl 
can print out the guests' accounts, 
with ail, bills up to date,. at a /J 
moment’s notice. Advance
tions such as travel agents’ block 
bookings, can be put straight on to 
the computer and reservations statt 
can find out easily whether rooms
■ ill be free or not This facilitv 
a lows the hotel to accomplish much 
better long-term planning.

Analytical functions
The svstem also allows direct 

crediting and bad debt reporting xrf
■ mipanies which have accounts w ith 
the hotel, and theic are v anous 

gjialvtical functions such as market- 
■ig analvsis availability analvsis and 
banqueting analysis.

As soon as the hotel envisaged 
Bhange to a computerised system, 
the management began to consult 
staff and inform them of the pro

posals From the start, the process 
■f change and consultation was seen 
■s a function of the training depart
ment. not rhe personnel depart- 
ment The mam objective was to win 

■taft confidence and co-operation 
■nd the training sessions presented

(continued) ►

STUDY

Booking in the 
future of a giant hotel 

by Geoff White

ning to appear. The sheer size of the 
building- made such problems as 
locating vacant rooms, making 
Te^Crvatiohs, andkeepingtracked 
guests and their. accounts increas
ingly difficult,

A particular problem was the; Vol- 
ume of paper;Wprk"y^hich;hej^t;fhS; 

;;WCR 4^; accounting ipaChfi^^Usy/ 
24 hours a day, leading to rapid 
deteriorationand frequent mechan
ical breakdowns. These difficulties 
led to problems in tracing and 

sfete^ret^/?|cu^oinfts/4||u^f;ah|l*  
to Jong queues of waiting guests at 
reception. The resulting dissatisfac
tion experienced by guests and staff 

A novel application of new 
technology in a fast-growing 

service industry can be found at 
Grand Metropolitan’s London 
Penta Hotel in West London. One of 
^thC.'4argeSt\ hotels to be built in 
Europe since fee/las^war,41ie"EQh-; 
/don Penta tower block dominates 
the Cromwell Road area of West 
London. With beds for 1,85 9 guests, 
the Penta employs over 500 people.

‘ 'Opened;, inJune 'l!973^the Penta 
*was.: designed to./cater/HR'W^ 
rapidly-growing tourist J.i-tr&cfei; in 
London butJyy the early -197ys ;the 
problems associated with running 
sstfch a mammoth hotel-were*  begin
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Betted information
*» Staff cited such advantages as 
more job interest and satisfaction, 
an improved relationship with 
guests, greater efficiency, reduced 
customer queries, reduced typing ■ 
and paperwork, the ability to locate 
guests easily, providing better and ; 
more information, saving time, a 
faster output and a greater self
confidence in dealing with guests. 
There; wefp/nd; ^ikadyantages/cited; <■, 

Mahageftient citedmore diversifi- 
cation, less routine administration, 
better organisation, more efficient 

;' st at istical analysis»dt work// more 
accessible data, and more ease of 

/jebrmttnent' of staff, /as*bene^ite  6 dm 
the new system. The only disadvan- 

< tages ; mbnagement/saw / were/ the 
requirement for more precision of 
information and the initial change in

- attitude required for working with a 
:j^niputer.:’'i

The staff found the new system 
:-thudh’B^stf<srf&%han :;the;Jldaiad; 

so useful f Mt Jsdfpe /suggested new 
areas of work which could be inte-

j grated into the system,shelf as 
link-up with airport flight informa
tion systems. Management >Stjg-s 
gested a continuous assessment of 

ydie system to achieve greater e ffi- 
? cMhcyt*<

More importantly for the hotel 
’ ;martgg&m4ei^O îJ&e.nta;h^ e xpe ri- 
enced a large decrease in complaints

This article is an expanded account of the introduction 
of new technology at the London Penta Hotel, based 
on a shorter article included in Incomes Data Services 
Study220, Changing Technology .publishedin June
1980. Copies are available from Incomes Data Ser
vices, 140 Gt Portland St, London. Wl, price £10 
each. \

Work measurement
; The chambermaids work td a sitrik 
pie work measurement system. They 
must achieve .it least 65 points per 
day. ft uh extra points paid al bonus 
rate. Each day, a chambermaid is 
given her room numbers with the 

» / points per room (four for a single, 
five for a double and six for a triple) 
from the computer print-out. The 

i.Jdpmputer. keeps a check bn how 
many roomshave been cleaned and 

:-;hpw\ many points; ”h,avd; been 
achieved.

The housekeeping staff have their 
t own VDU which thejy cap us&jtij 
a delete'Tooms ’ takepMiitr pT service 

through damage for instance.
Although the hotel leaves most of 

the maintenance of the system to 
MARCOL, elementary tasks such 

j ds the input of . basic Changek firil 
^.^iptmadonXfbf example, VAT or

from departing customers and a j 
; Istrge; 4iMeaSe;/in';r/c6^j|iimenfa^|, 

comments. From 1978 to 1979; 
complimentary remarks increased ■ 
by21 ’perC^t^ml^thcAhinBeri ’̂ 

. derogatory  i remark’s ,TMk:b^;i''4-p^;
cent.
* ‘ The J .more; “prodded;:^diking ■ 
methods resulting from the new sys- 

\ tern have led to greater customer 
and thpre;.;re.|^at|iukH';

ness. For staff, the new system has 
■ Seatedthore pleasant ’wptkMgiC^ff/

■ ditions. The system has been so suc- 
\cessfjii /that.

have now installed a similar one at ■ 
the mount Royal Hotel.
’ The Penta experiment in new 
technology has been a remarkable .

■:;Tucees?dUt;i®ip^rthritTdpiif!t^.:;
:>'.fsu&ess-,intp,.perspeptive) The hotel 

did not have to face the problems 
which a manufacturing company or

;; dffic6;dmbj.oyer might ’;c9hdrptttdh'‘ 
making the change.

• The hotel industry is an expanding 
M and financially viable sector which ’ 
; ;pd.uld‘ both;afford the investment 
' .ahdguaraptde.no'4Qb :l'dss;dsa-resSt;

‘Tl^ngd''(Furthertpm’ej/fh^^^S: 
’/Tiyej^egktfeskbf traddunioqsip^tis;; 
■f SjsePtbf meant that trade unibn eon- . 
,;<tfol 'dvej ;Wprkipg-pfactices .Sygk^qt <

firmly established.)
■ - Jlqweyet,:*the  .Pe’ntf ,system 
limited ■ application elsewhere.

; ‘ The re are only a small numbe r of ■ 
very large hotels and in cost-benefit 
terms a change; to ;sucfi; heywdnte^ 
grated computer systems is not 
always viable in hotels of less than 
250 rooms (500 to 550 guests).
' But the experience of the Penta

• dembnsttates:'forjritaripgdfpd&^®h:'' 
the value of investigating new tech-

’ .nplbgy^a'mpaiisTOjjmQrpJpffiS^it;' 
. and ; productive working and the

* importance of consulting and
■ informing staff about proposed 
'changes from the earlie st possible

stage. The Penta key to introducing 
; new technology was winning and 
,;;.kdep^fig;Steftcbniidepeew

on the auditing tasks. \
- The night auditors (three) work 
permanent nights and are respon
sible for the “night run”, the 
printing-out by the computer of the 

; accounts at the end of each day’s 
; business. The bulk of this work takes 
place between 2.30 and/5»am.

> In addition, because there./is/nd;: 
running index df guests kept, apart 
from the computer tape, the guest 
list is printed-out around midday, 

;Ayhen most leavers have; departed/- 
and about 4 pm, when most new 

■guests have checked in. This pro
vides a fail-safe record should some 
serious computer failure occur 

/ (which so far has never happened).
; The /other’ staff • affectedfby the 

. new system are the housekeeping 
j 'staff. The turn-round of rooms in a 

hotel is mdsHmpqrtaht-r-an unpte^ 
pared vacant room is money 
lost—so the new system is designed 
to ensure that supplies of fresh linen, 
for example, are sent to the right 
floor in the right quantities at the 
right time.

Chambermaids can signal, the 
computeras soon as a roomisready 
and the supervisor can signal the 
room vacant as soon as she has 

’; checked it out.

room prices) are done by hotel staff. 
The hotel employs one systems elec- 
trican plus an .apprentice.
• The new system was calculated to 
cost £1,200 per ten-day period 
including maintenance. The gross 
savings were estimated ‘ at £1,327 
over the same period (including 
printing/stationery £290, linen sup- 

, ply £416, telephone costs £566, and 
; mini-bar charges £55). However, 

long-term savings have been even
• greater.

TheEondonPentahasmonitored 
; the introduction of thenew:.system 
/'/b^e^fTp/fihJ^tfheTesponTefdf 
;. management/ »Stajtfjand;custQiiie‘r^.

The results of a staff survey found 
that they are happy wit h the com- 

f puter.
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IF YOU HAVE A JOB 
LOOKING AFTER JOBS 
-YOU’LL NEED THE 
« Industrial 

Relations 
Handbook

Just published - an invaluable reference book from 
ACAS for anyone interested in industrial relations, 
particularly those engaged in its day to day 
conduct.
All relevant information is here brought together in 
the one comprehensive handbook.
A two-part study, Part 1 gives the background to 
collective bargaining, including an historical 
summary of its development, a description of 
British and international institutions involved in 
industrial relations and an account of current 
employment law (including the recently enacted 
Employment Act 1980).

Part 2 describes, industry by industry, the current 
arrangements for collective bargaining. The 
employers’ associations and trade unions involved 
in each industry are identified, as well as the main 
negotiating machinery, the levels of collective 
bargaining and the scope and coverage of 
the agreements.
The book concludes with a series of useful 
appendices and a comprehensive list of trade 
unions, employers’ associations and w
wages councils.

ISBN 011 7009601 344pp £5 BCTOKS

ISBN 0 11 726221 8 ISSN 0309-5045


