
PUBUCAlW 
p'/^ p!/ vr: -

January 1981 Volume 89 No 1 
Department of Employment WillSH dBRARV

- 6 FEB I98I
OF POLITICAL AND 

'WWTOMCSCEFKE''

Carry on working: older workers in the economy



■Cover pictureI Many older people opt to continue working 
I when faced with the choice of retirement. I Employment Gazette looks at their motives 
I and, in a second article, examines how they 
I are regarded as members of the country’s I workforce (pp. 7 and 10).

I EDITOR
I Steve Reardon
IjEPUTY EDITOR

Hohn Pugh

ASSISTANT EDITOR

[ike Granatt
Etudio

Kenneth Prowen
Christine Holdforth

Employment Gazette is the official journal of the Department of 
Employment, published twelve times a year by Her Majesty’s 
stationery Office © Crown copyright 1981.
Communications about the contents of Employment Gazette 
should be addressed to the Editor, Department of Employment, 
Caxton House, Tothill Street, London SW1H 9NF "(01-213 

■202).
■ For inquiries about latest figures etc., please ring 01-213 5551.

SUBSCRIPTION AND SALES
■nnual subscriptions inclusive of postage £27.72.

AU communications concerning subscriptions and sales of 
^Employment Gazette should be addressed to Her Majesty’s 
Stationery Office at any of the following addresses: 49 High 
■olborn, London WC1V 6HB; Chichester Street, Belfast BT1 
4JY; The Hayes, Cardiff CF11JW; 13a Castle Street, Edinburgh 

3AR; 258 Broad Street, Birmingham Bl 2HE; Southey 
■ouse, Wine Street, Bristol BS1 2BQ; 39 Brazennose Street, 
Manchester M60 8AS.

reproduction of articles
Brief extracts from articles may be used (in a non-advertising 

■ntext) provided the source is acknowledged; requests for more 
■tensive reproduction should be made to the Copyright section 
■6A), Her Majesty’s Stationery Office, St Crispins, Duke Street, 
gorwich, Norfolk NR3 1PD.

backfile volumes
abmplete volumes of Ministry of Labour Gazette 1924-1968, 
Employment and Productivity Gazette 1968-197  U and Employ- 
Tent Gazftte 1971 onwards are now available in microfilm form 
■^University Micro International, 18 Bedford Row, London 
WC1R 4EJ, England.

ovemment accepts no responsibility for any of the state-*  
afiJ1 S T n‘?n‘8°vernmental advertisements and the inclusion of 

y si^h advertisement is no guarantee that the goods or service 
Wvertised therein have official approval.

frice £2.00 net

EMPLOYMENT GAZETTE January 1981 (pages 1-48)

Contents
EMPLOYMENT BRIEF 6 FEB 1981.
Training and job services face cuts OF POLITICAL AND
Union immunities: Green Paper published ! ECONOMIC SCIENCE 
Two problems still hit quarry safety ■ 1 1 .
Practical guidance on reporting accidents
Each enterprise ‘should develop its own involvement method’
Changed attitudes help industrial relations, says Prior
New DE ministers

3
3
4
4
5
6
6

SPECIAL FEATURES
Carry on working! 7
Older workers in the economy 10
Labour costs 12
Membership of trade unions in 1979 22
Stoppages in 1980 25
International comparisons of stoppages 27
The flexibility of the unemployed 29
Skill shortage indicators 34

QUESTIONS IN PARLIAMENT 37
Jobcentres—Short-time working—Young 
people—Sponsorship—Part-time employees—Disabled 
people—Apprentice training

EMPLOYMENT TOPICS 39
MSC corporate plan 1981/85—The Green Paper: trade union 
immunities—Special exemption orders—Disabled people—IR 
handbook—Literature service—Radiographs—Effective health and 
safety policies—Disclosure in multinationals

CASE STUDY
Getting it together: a new communications structure 45

LABOUR MARKET DATA
Centre section contents SI
Commentary: trends in labour statistics S2
Definitions and conventions S63
Index S64

employment gazette 1JANUARY 1981



Free Department of Employment leaflets

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available free of charge from employment offices, 
jobcentres, unemployment benefit offices and regional 
offices of the Department of Employment, or from:
Public Inquiry Office, Department of Employment, 
Caxton House, Tothill Street, London SW1H 9NF 
(01-213 5551)

Orders for bulk supplies of leaflets (10 or more) should 
be sent to General Office, Information 4, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated div
isions, nor does it include any priced publications of the 
Department of Employment.
Employment legislation
A series of leaflets giving guidance on current employ
ment legislation. It deals with the Employment Protec
tion (Consolidation) Act 1978, which came into effect on 
1 November 1978 and brought together in one enact
ment the provisions on the employment rights previously 
contained in the:

Redundancy Payments Act 1965,
Contracts o f Employment Act 1972, 
Trade Unions and Labour Relations Acts 1974 and 
1976, and the
Employment Protection Act 1975.

The series deals also with the Employment Act 1980, 
which makes a number of amendments to the:

Trade Union and Labour Relations Acts 1974 and 
1976,
Employment Protection Act 1975, and the
Employment Protection (Consolidation) Act 1978.

No 10 in the series has been withdrawn as the provisions 
no longer apply.

1 Written statement of main terms and
conditions of employment PL631

2 Procedure for handling redundancies PL624
3 Employees' rights on insolvency of

employer PL619
4 Employment rights for the expectant

mother PL652
5 Suspension on medical grounds under

health and safety regulations PL618
6 Facing redundancy? Time off for job

hunting or to arrange training PL620
7 Union membership rights and the

closed shop PL658
8 Itemised pay statement PL633
9 Guarantee payments PL649

11 Rules governing continuous
employment and a week’s pay PL628

12 Time off for public duties PL626
13 Unfairly dismissed? PL656
14 Rights on termination of

employment PL632
15 Union secret ballots PL657
Individual rights of employees—a guide for employers 
Briefly explains the rights for individuals in 
employment and sets out the correspond
ing obligations on employers PL650
Fair and unfair dismissal—a guide for 
employers PL654
Recoupment regulations—guidance for 
employers
Guidance on procedure for recoupment of 
unemployment and supplementary 
benefits for employers in cases where an 
employee has received benefit and has 
subsequently received an award from an 
industrial tribunal RCP1
Employment Act 1980—an outline PL651
Other related publications
Dismissal—employees' rights 
Information on the remedies for unfair dismissal 
and the right to written reasons for 
dismissal
Employees' rights on insolvency of 
employer
Operational guidance for liquidators, 
trustees, receivers and managers, and 
the Official Receiver IL1 (rev)

Insolvency of employers
Safeguard of occupational pension scheme 
contributions IL2,
Time off with pay for safety 
representatives 
A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties PL634
Redundancy payments
The Redundancy Payments Scheme- 
March 1980
General guide for employers and employees 
about their rights and obligations under 
the redundancy payments provisions of 
the Employment Protection (Consolida
tion) Act 1978
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest 
to employees
The Redundancy Payments Scheme
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay
ments under occupational pension 
schemes against redundancy payments
Industrial tribunals
Industrial tribunals procedure
For parties concerned in industrial 
tribunal proceedings 
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

RPL6

RPL1

ITL1

ITL5

ITL19

Overseas workers
Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Information on the work permit scheme— 
not applicable to nationals of EEC 
member states or Gibralterians 
Employment in the United Kingdom 
A guide for workers from non EEC 
countries

OW5(1980)

OW17(1980)

OW21 (1.980)

Employment of overseas workers in the 
United Kingdom from 1 January 1980 
Training and work experience schemes

EDL504

WBCL1

PL538

EDL506
EDL505

Other wages legislation
The Fair Wages Resolution
Information for government contractors 
The Truck Acts
Leaflet on the main provisions of the 
Truck Acts 1831-1940, which protect 
workers from abuses in connection with 
the payment of wages
Payment of Wages Act 1960
Guide to the legislation on methods of 
payment of wages for manual workers (in 
particular those to whom the Truck Acts 
apply)

Employers and employees covered by 
Wages Councils
Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained 
Guide to the toy manufacturing wages 
order
Guide to the hairdressing wages order

Special employment measures
Temporary Short Time Working
Compensation Scheme
For firms faced with making workers 
redundant PL636(2nd rev)
Job Release Scheme
Information on the scheme for employees 
aged 64 (men) and 59 (women) PL646
Job Release Scheme
Information on the scheme for disabled 
men aged 60 to 63 PL647
Young people
The work of the Careers Service 
A general guide
Employing young people
For employers
What’s your job going to be?
For young people making a career 
choice
Careers help for your son or daughter 
For parents of school leavers
How did you get on when you started 
work?
Career advice for young people in 
employment
Finding employment for handicapped 
young people
Advice to parents
The Long Term
A leaflet about a new film for parents, 
showing the importance of combined 
parental and Careers Service guidance 
for young people about to leave school 
We get around
A leaflet describing a film which shows 
how the Careers Service helps young 
people find the right job

PL585

PL604

PL603

PL596

PL601

PL614

PL659

PL586

PL661

PL662

Quality of working life
Work Research Unit
A brief description of the role of the 
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life
Work Research Unit—Future Programme 
1980 and 1981
A summary of the future programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction

Employment agencies
The Employment Agencies Act 1973 
General guidance on the Act, and regula
tions for users of employment agency and 
employment business services PL594(rev)

Equal pay
Equal pay
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about it
Information for working women PL573(rev)
Race relations
The Race Relations Employment
Advisory Service
How this service can help the employer 
with a multi-racial work force PL615
Background information about some 
immigrant groups in Britain
Filmstrips for better race relations
A leaflet describing two filmstrips on race 
relations for use by employees and 
management PL577
Miscellaneous
The European Social Fund
A guide for possible applicants for assist
ance from the fund which seeks to improve 
employment opportunities through 
training,'retraining and resettlement in 
EEC member states

EMPLOYMENT BRIEF
Union immunities

• an examination by the Commission, at 
the request of the Secretary of State for 
Employment, of “voluntary registra
tion” (that is a system whereby un
employed people wishing to claim un
employment benefit would no longer be 
required to register with the employment 
service). The Commission says that it 
remains uncommitted on this matter and 
that a change in this direction raises many 
difficult issues and would require very 
careful study before adoption. While it 
might reduce the workload on the msc 
there is, in the Commission’s view, no 
prospect that it would make still further 
staff cuts possible—as it is, it is very dif
ficult for the employment service to do an 
adequate job within the resource con- 
traints imposed on it. Should voluntary 
registration be impracticable or undesir
able, the Commission intends to recon
sider the whole staff position and may 
well seek substantial restoration of cuts.

• a decision in principle, subject to consul
tation with the staff side, not to proceed 
with the capital system of computer- 
assisted placing in London and end the 
pilot programme, but to set in hand an 
urgent study of a computerised vacancy 
job bank which, if successful, could also 
apply to other conurbations;

• A fuller summary of the msc Cor
porate Plan can be found on p. 39 of 
this issue.

• a reduction of 4,750 in 1983-84 in the 
number of people trained, mainly in cler
ical and commercial skills under the 
Training Opportunities Scheme;

ingly uneasy at having to reduce the 
employment and training services whose 
main job is to help unemployed people back 
to work and sustain an adequate skill base at 
a time when unemployment is rising 
sharply.”

Among other changes and developments 
announced are:■Exceedingly uneasy

I It has had to plan reductions in the 
■employment and training services to levels 
Ijwhich it believes are inadequate and not in 

jthe interests of the labour market from 
(either the economic or a social- point of 
view.

] The Commission adds: “We are exceed-

I MSC chairman Sir Richard O’Brien, com- 
I meriting on the Corporate Plan, said the 
I [Commission had done its best to maintain 
I the infrastructure of its services to allow a 
I quick response to economic recovery 
I I when it comes, and had tried to mitigate the 
I effect of the cuts in some areas: for 
I example Skillcentre training and services 
I to disabled people.

I The MSC would continue to improve the 
I efficiency of its services and within- the 
I [limits of its resources promote a forward- 
I |looking manpower policy to meet the needs 
I of the economy in the longer term.

I Sir Richard added that the Commission 
was particularly concerned about appren- 
tice training. It Intended to try to avoid 
(reductions in the level of support to such 
training in 1981-82, but if the present level 
of support for apprentice training was 
[maintained, the Commission feared this 

I might not be sufficient to sustain appren- 
y ice intakes at an adequate level in future.

Prior publishes 
Green Paper

Employment Secretary James Prior 
has published a Green Paper on trade 
union immunities.

The purpose of the Green Paper, 
described more fully on p. 41, is to 
provide the basis for a wide and 
informed public debate on possible 
changes in the law governing indus
trial action and the operation of trades 
unions and employers’ associations.

The Government is inviting views 
on the issues raised before June 30, 
1981.

Commenting on the Green Paper 
Mr Prior said:

“It explains the background to the 
present legal immunities of trade 
unions and identifies areas where 
changes might be considered.

“It discusses the arguments for and 
against change in such areas as the 
immunity for secondary industrial 
action, legally enforceable collective 
agreements and the closed shop and 
discusses whether trade unions them
selves still need the wide immunity 
from legal actions which they have 
enjoyed since 1906.

“It also considers whether we 
should move away from our present 
system based on immunities from civil 
proceedings which has operated for 
the last 75 years, to a system based on 
positive legal right to strike, such as 
exists in many other countries.

“On a wider front, the Green Paper 
points to the need for thinking about 
what changes trade unions may need to 
make to their internal organisation, to 
their structure and in collective bar
gaining procedures and about how the 
management of industry might be 
improved by developments in em
ployee involvement and other means.

“And, as the concluding passages of 
the introduction emphasise, the con
tinuing absence of a well-defined, 
stable and accepted relationship be
tween Government on the one hand, 
and trade unions and employers as
sociations on the other, has contri
buted to damaging dissension.

“All the relevant parties therefore 
need to consider how this gap can be 
filled, and we shall welcome their 
views on this issue too.’’

Training and job services face cuts
Commission draws up plan and warns: 

the final levels could be inadequate
(Expenditure on the employment and training services of the Manpower Services 

I [Commission will fall by about £94 million (18i per cent) between 1979-80 and 
111984—85 as part of cuts required by the Government. Between April 1979 and 
I April 1984, the number of staff in these services will drop by about a fifth.

In submitting its Corporate Plan for
I [1981-85, the Commission says the
| requirement to make staffing cuts of 1,710

j by April 1984, and expenditure cuts of £20 
■million in 1980-81 and £30 million in each
I of the following two years, has created great 

■difficulties for it.

2 JANUARY 1981 EMPLOYMENT GAZETTE JANUARY 1981 EMPLOYMENT GAZETTE 3



EMPLOYMENT BRIEF

Reporting accidents: 
practical guidance 
on new procedure

Practical guidance in booklet form*  to 
employers on the new simplified pro
cedures for notifying accidents and 
dangerous occurrences at work which 
came into operation in Great Britain 
on January 1, 1981, has been pub
lished by the Health and Safety Execu
tive.

The effect of the new Notification of 
Accidents and Dangerous Occurr
ences Regulations 1980 (si 1980/804, 
hmso £1.25) will generally be to 
eliminate the present costly and time
consuming system whereby em
ployers are required to notify acci
dents twice, to different departments

Employers will no longer have to 
report accidents direct to hse unless 
they are fatal or cause major injury or 
are defined ‘.‘dangerous occurr
ences”. hse will be notified by the 
Department of Health and Social Se
curity about other less serious acci
dents—the majority—which result in 
absence from work for more than 
three days, when employees claim 
industrial injury benefit and the em
ployer concerned makes his report to 
DHSS.

However, notification in the case of 
fatal and major accidents and 
dangerous occurrences will have to be 
given by the quickest practicable 
means (usually the telephone) to hse 
or appropriate enforcing authority to 
enable any necessary investigation to 
begin promptly. Written confirma
tion of such accidents will have to be 
given within seven days on a separate 
direct reporting form.

The new procedures apply to all 
work activities and bring seven to 
eight million “new entrants” to 
health and safety at work legislation 
within the scope of accident reporting 
requirements for the first time. For 
many employers (particularly those in 
service industries) the obligation to 
notify accidents and dangerous 
occurrences is new.

Also, for the first time, serious 
accidents to members of the public 
resulting from work activities will be 
reportable.
* The Notification of Accidents and Dangerous 
Occurrences Regulations 1980 (HS(R)5), hmso, 
£1.50 plus postage.
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Quarry safety: a lack of self-inspection

Two big problems still hit quarry safety 
says chief inspector’s report

Half of all quarry accidents in 1979 were caused by two problems: lack of discipline or
ordinary caution, and unsuitable systems. 
Inspector of Mines and Quarries says he is 
prevent such accidents.

Commenting on these inter-related prob
lems, the report (Quarries: Health and 
Safety 1979, hmso, £3.50) points out that 
quarry workforces have not taken the same 
advantage as people in other industries of 
the provisions for self-inspection of the 
workplace.

It emphasises that particular effort must 
be made in this area, because experience 
elsewhere has shown much progress made 
through increased co-operation between 
management and workers.

Main categories
There was a drop in the number of people 

killed at opencast coal quarries, from nine 
in 1978 to two in 1979, but this was offset by 
an increase in reportable accidents from 12 
to 25. In quarries other than coal, fatal acci
dents increased from six in 1978 to ten, and 
serious reportable accidents from 55 to 65.

The two main categories of accidents are: 
transport operations, and stumbling, falling 
and slipping.

Safety procedures during vehicle oper
ations must have a high priority at all quar
ries, the report says. Improvements can best 
be achieved by management designing high 
standard, safe, one-way transport systems 
and operating methods, maintaining 
equipment properly and ensuring adequate 
supervision.

A major national problem involving 
dumpers was discovered during 1979 
because of an accident at the Kielder reser
voir project. A driver of a 45-tonnes ca
pacity truck was killed when the chassis of 
his truck failed where weld repairs had been 
made.

And in his report for that year, hm Chief 
aware of the industry’s continuing failure to

Operations were suspended and checks 
were made on 34 other vehicles on the site. 
Subsequently, the manufacturers’ agent 
carried out a survey of more than 500 simi
lar vehicles throughout the country and 
defects were repaired to a prepared 
schedule.

It is important, says the report, that users 
of vehicles refer major repairs on load
carrying parts of trucks to the manufacturer 
so that the original design requirements are 
not altered.

The report covers the whole range of 
quarry health and safety. The statistics pre
sented include fatal and serious reportable 
accidents at quarries for 1979 but all other 
information, including over-three-day acci
dents, relates to 1978 because it is normally 
not available for the year under review.

Tables also include information on the 
basis of the different mineral sectors.

Guide to HSW Act
A comprehensive guide to the Health and 
Safety at Work Act 1974 has been pub
lished by the Health and Safety Commis
sion (hsc).

The guide is a simple explanation of the 
Act’s main provisions, designed to help 
safety representatives, members of safety 
committees, supervisors and managers, the 
self-employed and the public to better 
understand its scope and how it affects 
them.

A guide to the hsw Act (hmso, £2.75) is 
in booklet form and relates to the Act as 
amended up to October 31,1980.

I Each enterprise ‘should develop its own 
I method of involving workers in decisions’

‘British industry would not break out of the whirlpool of decline until it developed the 
procedures and standards needed to achieve a real sense of common purpose and participa
tion in a business, the then Employment Under-Secretary Patrick Mayhew told the Hert-

Womens’ award goes to 
■design project leader
Girl Technician Engineer of the Year for 
1980 is Miss Fenella Hume, 23, a develop
ment project leader from Cambridge. Her 

Brize, £250 and a rose bowl, was presented 
by the Prince of Wales at a ceremony in 
ijondon.
I A special award was also made to the 
■mner-up, Miss Sally Buswell, 25, an as- 
sistant instrument engineer from Pinner, 
Middlesex.
■ Sponsored by The Caroline Haslett 
Memorial Trust and The Institution of Elec
trical and Electronics Technician 
Engineers; the award aims to focus atten- 
tion on electrical and electronic engineering 
as a worthwhile professional career for 
women.
J Miss Hume works for Kent Industrial 

Measurements Ltd at Eaton Socon, St 
Heots, Cambridgeshire. She organises 
design projects, allocates work to tech
nicians and apprentices, and is responsible 
for the detailed design of controller indi
cators and chart recorders.
J Miss Sally Buswell works for Glaxo Pro- 

quctiony& Engineering Services Ltd at 
Greenford, Middlesex, on new projects and 
®ant modification within the Glaxo phar
maceuticals group of companies. 

i “The only way is for each enterprise to 
develop its own method of involving em
ployees in the major as well as the minor 
decisions which affect the company,” he 
said.

Mr Mayhew pointed out that the 
Government had taken a major step in the 
Employment Act in providing fair and prac
tical ground rules for relationships within 
industry.

“Ultimately as an industrial society we 
are dependent on the will of employers and 
managers, unions and individual workers, 
to work together to develop the procedures 
and standards that are needed to achieve a 
real sense of common purpose and common 
participation in a business,” he said.

Urging managers
“We are not saying that there is one right 

way, and one alone,- of involving em
ployees; nor are we as a Government prop
osing legislation to make a particular form 
of involvement compulsory,” he said.

“But what we are urging is that managers 
must commit themselves now, where they 
have not already done so, to developing a 
systematic and professional programme for 
consulting and involving employees. The 
initiative rests with them—they must take it 
with imagination and sincerity. There will 
never be a better opportunity than the 
present.”

He reminded employers that if they did 
not do so, then there was a danger that in 
time they would find a system, perhaps in
appropriate, imposed upon them from out
side.

Merger approved
The Secretary of State for Trade has 
decided not to refer the following mergers 
to the Monopolies and Mergers Commis
sion:

Proposed acquisition by Hanson Trust 
Ltd of Central Manufacturing and Trad
ing Group Ltd; aah Ltd/Renwick Group 
Ltd; Sears Holdings Ltd/certain assets of 
Zale Corporation; Brooke Bond Liebig 
Ltd/Mallinson-Denny Ltd; Unigate 
Ltd/Giltspur Ltd; Guest, Keen and Net
tlefolds Ltd and Brambles Industries 
Ltd/Redland Purle Ltd; Guthrie Corpo
ration Ltd/certain assets of Dunlop Hold
ings Ltd.

Short-time payment
The daily limit on the statutory 
amount of guarantee payment to 
workers on short time or temporary 
lay-off under the Employment Protec
tion (Consolidation) Act 1978 will be 
raised from £8 to £8.75 from Febru
ary 1, 1981.

On the same day, the weekly limit 
on the amount covered by the insol
vency provisions of the Act for such 
matters as arrears of pay or similar 
payments will rise from £120 to £130.

And the limit on weekly pay used 
for calculating redundancy payments 
and some unfair dismissal awards will 
also go up from £120 to £130. These 
awards are the basic award of com
pensation for unfair dismissal and the 
additional award for an employer’s 
failure to comply with an order for 
reinstatement or re-engagement.

The order enabling these changes 
(Employment Protection (Variations of 
limits) draft Order 1980) is subject to 
the approval of both Houses of Par
liament.

Mr Prior had decided that all the 
limits under review should be 
increased, except two concerned with 
the duration of guarantee payments. 
This means that guarantee payments 
will continue to be payable for up to 
five days without work in any three- 
month period.

A report giving his reasons for not 
varying these limits has also been laid 
before Parliament (House of Com
mons. Paper: Limits on Guarantee 
Payments: A Report by the Secretary of 
State).

‘Yes’ to shipping rules
The Government has ratified International 
Labour Organisation (ilo) Convention No. 
147 on minimum standards of safety, social 
security, conditions of employment and liv
ing arrangements in merchant ships. Safety 
standards include standards of competency, 
hours of work and manning.

Total share
Article 6 of the Convention provides for 

it to come into force 12 months after regist
ration of ratification by 10 member states 
with a total share in world shipping gross 
tonnage of 25 per cent. Because the uk has 
become the tenth state, its action will bring 
the Convention into effect for all ilo 
member states which have ratified it.
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New DE ministers

Mr Peter Morrison, newly-appointed 
Parliamentary Under-Secretary of State 
for Employment, has been a Member of 
Parliament for the City of Chester since 
February 1974.

Born in June 1944, he was educated at 
Eton and Keble College, Oxford.

He has had business and farming 
experience and was joint secretary of the 
Conservative Parliamentary Committee 
dealing with problems facing smaller busi
nesses and secretary of the Conservative 
Members’ North West Group. He is a 
member of the North West Industrial 
Development Association.

Mr Morrison was an Opposition Whip 
from 1976 onwards and in 1979 was 
appointed a Lord Commissioner of the 
Treasury and a Government pairing Whip.

Mr David Waddington, newly-appointed 
Parliamentary Under-Secretary of State 
for Employment, is Member of Parliament 
for Clitheroe.

He was born in August 1929 and edu
cated at Sedbergh School and Hertford 
College, Oxford. He was a president of the 
Oxford Union Conservative Association.

Mr Waddington was called to the Bar by 
Gray's Inn in 1951. In 1971 he became a 
QC and has been a Recorder of the Crown 
Court since 1972.

He was Member of Parliament for Nelson 
& Colne from June 1968 to October 1974, 
and returned to Parliament as Member for 
Clitheroe after a by-election in March 
1979.

From 1970-1972 he was Parliamentary 
Private Secretary to the Attorney General, 
and he was appointed a Lord Commis
sioner of the Treasury (Government Whip) 
in April 1979.

Changed attitudes help industrial relations 
as much as changed law—Prior

Legislation was not some magic fix-it which could deal with all our industrial relations 
problems; if the country was to achieve the high road to industrial peace and economic 
success, then a change in attitudes as much as a change in the law was heeded, Employment 
Secretary James Prior told the institution of Industrial Managers.

There was a school of thought which 
believed that the Government had to 
choose between a voluntary and a statutory 
approach to solving our industrial relations 
problems. “It is not a school of thought to 
which ! subscribe,” he said.

There could be no improvement in indus
trial relations without the right legal 
framework but the Government had got it 
right in the Employment Act with its practi
cal remedies for correcting specific abuses. 
However, the Act had to be given time to 
work.

Voluntary efforts
Now the voluntary efforts of manage

ment and unions had to supplement those 
changes because there was a limit to the 
extent to which the law could be used to 
regulate individual behaviour and attitudes. 
“Equally important” Mr Prior said “are 
sensible and practical guidelines. These 
must be flexible enough to suit individual 
circumstances, but the codes of practice do 
set the standards of tolerance and 
behaviour which society expects to be fol
lowed;”

Mr Prior replied to critics who said the 
codes would be just as ineffective as the 
trade unions’ own voluntary guidance by 
saying that: “to make the provisions of the 
codes legally enforceable; even if it were 
possible to draft legislation to do so, would 
be far too inflexible. In some cases I believe 
it would be a positive hindrance to getting 
the changes in attitude which we all want to 
see”.

Responsibilities
“These changes in attitude,” he said, 

“can be brought about only if individual 
companies recognise that the main respon
sibility lies with them: that they must take 
the initiative which can lead to radical 
improvements in their own industrial rela
tions—but managers can only take this 
initiative if they themselves change their 
attitudes; if they accept that the days of 
authoritarian management are long since 
gone and that it is their responsibility to 
make the fullest use of their human 
resources as well as physical assets.

“To do that requires successful employee 
involvement. I will not pretend that; this is 
easy but the prizes to be won in terms of 
maximising co-operation and minimising 
conflict should be plain for all to see.”

£500 bursaries offered 
to women engineers

Bursaries worth £500 per annum tax free, 
are being offered by the Engineering Indus
try Training Board (eitb) to selected young 
women starting first-degree engineering I 
courses in 1981. The awards, for three- or I 
four-year courses, will be tenable at univer- I 
sities, polytechnics and other uk higher I 
education establishments.

The courses, full-time of sandwich, must I 
be recognised by the Council of Engineer- I 
ing Institutions as granting exemption from I 
both parts of their professional examin- I 
ations. They must be relevant to engineer- I 
ing sectors in scope to the eitb: aerospace, I 
automobile, electrical, electronic, and 
heavy and light mechanical engineering.

Applications for the awards are being I 
invited from candidates who intend to begin I 
an appropriate course in 1981 and who are I 
seeking, or have obtained, sponsorship by a I 
company in the engineering industry. The I 
eitb will assist suitable candidates who fail I 
to find a sponsor.

Further information and an application I 
form from: eitb Engineering Awards, I 
Engineering Industry Training Board; 54 I 
Clarendon Road; Watford, Herts WD1 I 
1LB.

Research paper on 
age and jobs

Age as a factor in employment is the 
title of a new research paper just pub
lished by the Department of Employ- j 
ment. It covers several topics indud- I 
ing: age qualifications in relation to 
job vacancies and entry to occupa- e 
tions; age and redundancy; and age 
and retirement.

The study, which presents work 
carried out in the late 1970s by the 
Department’s Unit for Manpower 
Studies, also looks at the variation of 
earnings with age, and at US legisla
tion on age discrimination.

Free copies are available from: Unit 
for Manpower Studies, Level 1, 
Caxton House, London SW1H 9NF 
(01-213 6828).

Carry on working!
by S. R. Parker Office of Population Censuses and Surveys
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Men Women

All Under Overp.ege All Under p.ege Overp.ege

Table 1 Whether present job same as main life work

time
full- 
time

part- 
time

full- 
time

part- 
time

full- 
time

part- 
time

Yes 65 70 63 36 69 83 62 75
Per cent 

61
No 35 30 37 64 31 17 38 25 39
(% base, interviews) 960 362 163 343 653 82 108 109 314
National estimates 

(thou) 2,790 2,140 110 290 2,370 740 920 130 460

Table 2 Whether present job a strain
Workers under pension age Workers over pension age

Men Women Men Women

Do the work easily 63 71 82
Per cent 

71
Find it a strain 33 26 11 26
Don’^know/neither 4 3 6 3
(% base, interviews) 339 199 561 454

National estimates (thou) 2,350 1,730 440 640

Table 3 Reasons for continuing work after pension age 
(spontaneous)

Men Women

All Full-time Part-time All Full-time Part-time

Like the money 27 24 30 21 12
Per cent 

24
Cannot afford to live on 

pension 25 23 28 19 18 19
Need the money 12 15 11 20 27 17

Total income reasons* 64 62 69 60 57 60
Like the work/the job 25 31 21 27 32 20
Would be bored otherwise 28 19 33 22 17 24

Like/need companionship/ 
company 10 10 10 20 18 20

To keep well/active/fit 18 15 18 10 4 12
Well/active/fit enough to 

go on 11 20 8 8 13 6
Spouse not yet retired 0 1 6 12 3
Was asked to stay on/don’t 

want to leave employer 5 6 4 9 4 11
Prefer working to being 

supported by welfare state 5 2 6 4 2 4
Other reasons 5 6 2 4 7 3

(% base, interviews) 561 163 343 454 109 314
National estimates (thou) 440 110 290 640 130 460

* Priority single coded in the order “Cannot afford to live on pension”, "Need the 
money”, “Like the money”.

Men Women

Table 4 Whether a period after last job ended when looked 
for paid work

All Retired when Ail Retired when 
under p.age over p.ageunder 

p.age 
full- 
time

over p.age

full- 
time

part- 
time

full- 
time

part- 
time

full- 
time

part- 
time

Yes 10 16 7 4 7 13 11 4
Per cent 

2
No 89 81 93 96 93 87 89 96 98
Not answered 1 3 — —— —— — — — —
(% base, interviews) 906 359 366 99 788 170 185 158 217

National estimates 
(thou) 1,730 690 700 190 2,200 480 520 440 610

last job ended when they were looking for paid work (table 
4). Among men whose last job ended when they were 
under pension age, the figure was one in six (one in eight for 
women), which suggests that quite a number of the early 
retired do not immediately abandon the idea of getting 
alternative work.

Most men retirees under pension age were likely to have 
been looking for full-time work but most of the men over 
pension age and the women in both age groups had been

* Employed, ie, excluding self-employed.

Table 5 Whether having to give up present job when 
reaching a certain age

Men Women

All Under 
p.age 
f-tlme

Over 
full- 
time

p.age 
part- 
time

All Under 
full- 
time

p.age 
part- 
time

Over 
full- 
time

p.age 
part- 
time

Have to give up 49 56 23 6 34 47 34 34
Per cent 

18
Allowed to stay on 43 36 60 78 52 41 51 50 68
Don't know/not 

answered 8 7 16 16 14 12 15 16 14

(% base, interviews)4’ 823 339 118 311 609 80 104 101 293

National estimates 
(thou)* 2,520 1,990 80 270 2,270 730 880 120 430

All Under Over p.age All Underp.age Overp.age
p.age ------------------ --------------------- ------------------

Table 6 Whether will try to get another job after 
giving up or leaving present job

Men Women

full- 
time

full- 
time

part- 
time

full- 
time

part- 
time

full- 
time

part- 
time

Yes 33 40 17 29 21 19 24 28
Per cent 

18
No 52 49 74 61 65 65 63 58 71
Don’t know 13 9 7 8 13 14 14 10 9
Not answered 2 1 2 2 1 2 — 4 2

(% base, interviews)*  713 282 127 268 461 .54 71 67 137

National estimates
(thou)*  2,190 1,850 70 100 1,570 610 610 80 200

• Those who have to give up or won’t stay on.

Men Women

All Under Over p .age All Under p.age Over p .age
p.age —————
full- full- part- full- part- full- part-
time time time time time time time

Table 7 Plans for retirement or continued work

Per cent
Stop at a particular

age 52 61 32 12 38 62 30 41 22
Go on as long as

health allows 32 26 52 67 46 25 53 47 60
Won’t stop 10 8 14 17 7 4 10 7 10
Don’t know 6 5 3 5 8 10 8 5 8

Table 8 Feelings about retirement
Under pension age Over pension age

Men Women Men Women

Per cent
Looking forward to it 
Not happy about the

46 26 28 27

prospect 9 11 15 13
Mixed feelings 40 52 46 53
Don’t know/not answered 5 11 11 7

looking for part-time work. There was a marked preference 
for jobs within 20 minutes’ travelling time of home,i es
pecially among those whose last job had ended when they 
were over pension age.

It was put to people who had been looking for work that 
difficulty in getting a suitable job might be for various 
specific reasons. “Too old” was the reason given by 64 per 
cent, with “health” some way behind at 26 per cent.

Employers’ retirement policies
More than half of the men working full-time under pen

sion age and nearly half of the women thought that they 
would have to give up their present job when they reached 
a certain age (mostly state pension age). But most part- 
timers over pension age thought they would be allowed to 
stay on (table 5).

Compulsory retirement was attributed to the policy of 
Employers by 74 per cent, the policy of a trade union by two 
per cent, and to both by 21 per cent.
[ Of those who thought they would be allowed to stay on, 
nearly two-thirds said they would decide to do so. Men 
full-time workers under pension age were, however, less 
likely to want to continue, whereas most part-timers said 
they would prefer to carry on working. A third of those who 
thought they would have to give up at a certain age said that 

Eif they had the chance they would like to continue in their 
present job. Among women part-timers over pension age 
.the figure rose to 64 per cent.

I More of those who said they would have to give up were 
xpecting a pension from their employer than those who 
aid they would not have to give up (62 per cent against 23 
er cent). Looked at another way, 38 per cent of those 
xpecting compulsory retirement expected no occupa

tional pension.

Plans for retirement
I Just over half of the men planned to stop working at a 
particular age, but only 38 per cent of the women (table 7). 
■’here were considerable differences according to age and 
flours of work, with more of the full-timers under pension 
>ge, but fewer of the part-timers over pension age, planning 
[o stop at a particular age. Most of the remainder said they 
puld go on as long as their health allowed, but some. 
hsisted that they would never stop.

J Those who did say they planned to stop work were 
strongly influenced by present state pension ages: four- 

fifths of the men and nearly three-quarters of the women 
Planned to stop working at those ages. Three-fifths of the 
men over pension age said they planned to go on at least 
jintil they were 70, but few women thought they would go 
on after 65.

Attitudes to retirement
I Nearly half of the men workers under pension age but 
only a quarter of the women said that they were looking 
forward to retirement (table 8). One in ten were not happy 
about the prospect and nearly half had mixed feelings. 

I Plans for future work
Of those who thought they would eventually have to give 

I up their job or who preferred not to stay on, more than a 
I quarter said they would try to get another job (table 6). 
I among men full-timers under pension age 40 per cent 
I hought this, but the figure for men full-timers over pension 
I age was only 17 per cent.

In thinking about another job there was a very strong 
preference among both men and women for a working 
week of around 20 hours. Most said they would like to work 
all the year round and many were prepared to spend longer 
in travelling to work than they did in their existing job.
I Opinion was fairly equally divided on whether the 
chances of getting a suitable job were good, fair or poor, 
with rather fewer women than men thinking their chances 
were good. Among those who thought their chances were 
poor, three in five said that this was because they were too 
old. But a quarter mentioned a local shortage of jobs and 
the same proportion blamed high national unemployment.

Among workers over pension age just over a quarter were 
looking forward to retirement, one-in-seven were not 
happy about the prospect and about a half had mixed 
feelings.

The high proportion of those who expressed mixed feel
ings suggests that often both the gains and the losses—mat
erial and psychological—are to some degree anticipated. 
Some actual answers from the pilot survey give a flavour of 
the various mixtures of feelings:

“Retirement means finishing your work and taking it easy. 
But you’ve got to have some interests—v/e all wish we 
could finish work but when it actually comes to stopping we 
don’t like it.”

Labourer, 61

“I think if you retire your health would deteriorate with 
it—you’d just get into the way of sitting about and not 
occupying your mind—there’ll come a time when I have to 
retire so I suppose I’ll find some interest somewhere.”

Man, 70, caretaker

“I’ve got mixed feelings—it isreally up to yourself. You can 
always join clubs or do voluntary work, and there are the 
public libraries . . . you need never have time on your 
hands.”

Women, 54, shop assistant

Around a third of workers both under and over pension 
age thought they would find it difficult to settle down once 
they had retired. Women slightly more often thought this 
than men.

Approaching state pension
As men and women approach state pension age about a 

third of them are likely to be working in a job different ffom 
their main life work—and over pension age this is increas
ingly the case, especially for men part-timers. Older work
ers tend to move into less skilled and less responsible jobs. 
Those who work after pension age do so mainly for the 
money, but the motive for substantial minorities is liking 
the work or wanting to avoid boredom.

Elderly unemployment measured as actively seeking 
work is to some extent cushioned by those who would like 
work but faced with failure have given up looking. Most 
older job-seekers are looking for part-time work, but they 
are generally not optimistic about finding it. Being “too 
old” is seen as the biggest handicap in getting work.

Compulsory retirement will affect about half of all older 
workers, mostly as a result of the policy of employers. If 
given the chance to stay on, nearly two-thirds would do so. 
An occupational pension often accompanies compulsory 
retirement, but more than a third of those expecting com
pulsory retirement also expect no occupational pension. A 
quarter or more said they would want other work after 
leaving their present job, and they mostly wanted it to be 
part-time all the year round.

About a half of older workers plan to stop at a particular 
(mostly state pension) age—others say they will go on as 
long as their health allows or not stop at all. A majority of 
men over pension age plan to go on at least until 70, but 
most women will stop by 65. Fewer than half of them look 
forward to retirement and many have mixed feelings 
about it. ■

8 JANUARY 1981 EMPLOYMENT GAZETTE
JANUARY 1981 EMPLOYMENT GAZETTE 9



SPECIAL FEATURE

Older workers in the economy

by Peter Makeham
Department of 
Employment

Different economic and social pressures affect the way older people are 
regarded as members of the workforce. A recent research paper*  published 
by the Department of Employment reviewed the available evidence on the 
employment of older workers and examined their experience within the 

economic framework.

Employment, for whom they may not wish to make the 
same arrangements. As part of the same paradox, practices 
which protect older workers in employment such as senior

ity provisions may inhibit the hiring of those seeking work. 
I Employers may be influenced by institutional rigidities, 
for example, occupational pension schemes usually include 
1 compulsory retirement age and may specify maximum 
Lge limits for entry. The state of the economy will be a 
major influence, particularly on the employment of work
ers above state pensionable age who may be regarded by 
Employers as marginal workers. Age has become a major 
Criterion in redundancy selection. In the long run, changes 
in technology will alter employers requirements and this 
may be particularly detrimental to older workers who pos

sess fewer qualifications and skills, and who may be viewed 
as unsuitable for retraining.
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Older workers tend on averageToTiave lower” earnings 
after the age of 55, although this varies with occupation and 
educational qualifications. Older manual workers work 
less overtime and on average receive lower payment from 
payments by results and shift premia. Mobility decreases 
with age; this applies to occupational, geographical and 
inter-firm mobility. There appears to be a tendency

already in their employment, whom they assist by adjusting
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• Economic Aspects of the Employment of Older Workers by Peter Makenham, 
Research Paper No. 14, is available from Department of Employment EC Al, 
Caxton House, Tothill Street, London SW1.
t See Employment Gazette, July 1980, pages 720-726.
t See “An increase in earlier retirement for men”, Employment Gazette, April 1980. 
••Age as a factor in employment, J. Jolly, S'. Creigh and A. Mingay. DE Research 
Paper No. il. See also Employment Gazette, February 1978.
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Less flexible
I Characteristics of labour supply are often cumulative in 
their effect. A redundant older worker from a declining 
Industry may have to overcome both geographical and 
occupational immobility to obtain employment. Older 
workers are less flexible in their attitudes to both geo- 
graphical mobility and retraining than younger workers, 
flexibility to changes in the labour market appears to be 
inversely related to age; this may in part reflect an unwill
ingness to accept a reduction in wages once the advantages 
of seniority within one firm have been lost. Such inflexibil
ity may be part of the reason why older workers perform 
relatively less well on normal training programmes, 
although poor performances can be improved considerably 
by adapting teaching methods to the learning abilities of 
older workers. Fewer formal educational qualifications 
among older workers may inhibit re-training and re
employment.
I The choice between work and retirement is inevitably 
ffifluenced by a number of factors. In particular, state pen
sionable ages have become a norm at which many people 
ire compulsorily retired in line with the agreed retirement 
atrangements for their occupation. Retirement income and 
state of health are key influences in retirement decisions, 
■he lack of homogeneity among older workers is illustrated 
by the different preferences of two groups. Some people 
wish to continue at work beyond the age of compulsory 
®tirement; one third of those in the opcs survey*  who 
thought they would have to give up work said they would 
like to continue in their present job. Others wish to retire 
early; the Job Release Scheme induced early retirement by 
about 10 per cent of those eligible for the scheme.
I There is a desire for much greater flexibility in the trans- 
ition from work to retirement which is apparent from much 
survey evidence. Many older workers would prefer gradual 
retirement through part-time working and this contrasts 
y^ith the sharp decrease in male economic activity at 65.

Appraisal
Lower earnings and higher unemployment among older 
■ork^rs may result from a lower demand by employers for 
Ke services of older workers in relation to other workers 
®d/or from a lower supply of labour by older workers in 
relation to other workers.
■ Some of the most important causes of the distinctive 
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labour market experience of older workers may not be 
those which are most immediately apparent to the casual 
observer. For example, one may observe employers prefer
ring younger workers, and treating older workers as a 
marginal group. This may reflect irrational employer dis
crimination, but it may equally well reflect the lower pro
ductivity of older workers or institutional and economic 
pressures on employers. Similarly, older workers may seem 
less willing than younger workers to obtain employment. 
This may not only be because older workers differ from 
younger workers in the amount and type of work they are 
willing to undertake, but it may also reflect real insti
tutional barriers such as pension arrangements, or a lack of 
education and training for particular jobs.

The research paper identified some distinctive features 
in the labour marker for older workers which help to 
explain their employment experience. Fewer formal edu
cational qualifications and inflexible attitudes to retraining 
are important influences on older workers’ employment. 
These restrictions on job opportunities are exacerbated by 
the pace of technological change and one sign of this may 
be the relatively higher concentration of older workers in 
the service sector where in the past the pace of technical 
advance has been slower.

Job opportunities available to older workers who lose 
their jobs through redundancy will tend to be limited by the 
distinction which employers appear to make between older 
workers already in their employment and those seeking 
employment.

Less demanding work
Work and leisure preferences of older workers have an 

important bearing on their employment. It appears that as 
workers become older they seek less demanding work 
which involves fewer hours and a more self-determined 
pace. Certainly, the gradual nature of the ageing process 
may lead to an expectation that older workers would wish 
gradually to reduce their labour input. The desire for a 
gradual move to retirement through part-time work and for 
flexibility of choice has been shown by survey evidence.

The issues posed by the transition from work to retire
ment have been the subject of discussion in the European 
Community, which has issued guidelines on flexible 
retirement!. The European Commission’s proposals seek 
to encourage flexible retirement, so that workers may exer
cise greater choice, and phased retirement, so that the 
transition to retirement is gradual. Such changes are likely 
to be the subject of negotiation between unions and man
agements. The proposals also recognise the need to adapt 
policy on retirement to overall economic conditions by 
encouraging flexible early retirement through financial 
inducement when unemployment is high, but by stressing 
the continuation of work when there is full employment. 
Such proposals are consistent with the evidence of the wide 
variety of work and leisure preferences of older workers, 
and with the way in which both employers and older work
ers themselves respond to changing labour market 
conditions. ■

• "Older Workers and Retirement" by S. R. Parker. OPCS 1980. See also Employ
ment Gazette, December 1980.
t Community guidelines on flexible retirement. COM (80) 393. July 1980.
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SPECIAL FEATURE

Labour costs in 1978
This second article based on the survey carried out by member states of the 
European Community (see Employment Gazette, September 1980, pp. 
956-972) analyses the results for manual and non-manual workers in the 
main production sectors (manufacturing, mining and quarrying, construc
tion, and gas, water and electricity) and for manufacturing industry in each 

region.

Although there remain substantial differences in 
] average labour costs of manual workers and of non- 

manual workers, some differences have lessened in recent 
years as proportionately more manual workers have 
received benefits in forms other than pay for horns worked 
(like payments for sickness absence and participation in 
private pension schemes). Between 1975 and 1978 costs 
additional to pay for hours worked for manual workers rose 
nearly 7 per cent faster than pay for hours worked and 
nearly one per cent more than the corresponding rise for 
non-manual workers. This is one of the features illustrated 
in some further analyses of the results of the labour cost 
survey presented below.

Presentation of analyses
Labour costs of manual workers are analysed in four 

ways in tables 9 to 16. Tables 9 and 10 cover total.labour 
costs in nine broad categories both in pence per hour and as 
percentages of total labour costs.

Pay, distinguishing between wages and salaries paid for 
hours not worked and periodical bonuses, is examined in 
tables 11 and 12. Tables 13 and 14 analyse labour costs 
additional to pay for hours worked in greater detail. 
Annual labour costs per employee are dealt with in tables 
15 and 16.

Table 17 analyses labour costs for all manufacturing 
industry for the ten standard regions of Great Britain, as 
well as giving the corresponding figures for Northern Ire
land and the United Kingdom.

The purpose of labour cost surveys is to measure the 
costs, both statutory and voluntary, which are incurred by 
employers because they employ labour. The technical note 
at the end of this article describes the background to the 
1978 Survey, its scope and tile methods used. It also draws 
attention to those factors which have a bearing, on the 
interpretation of the figures. In addition, not all employees 
would be affected by every type of labour cost and that the 
average for different industries will be affected by vari
ations in the structure of the labour force.

Manual and non-manual workers were distinguished as 
follows:
Manual—all manual workers, including operatives on pro
duction, transport work or employed in stores or ware
houses; inspectors, viewers and similar workers; mainten
ance workers; canteen workers (if employed by the 
company); foremen (other than works foremen). Workers 

doing work at home on material supplied by the employer | 
and female cleaners working only a few hours a week were! 
excluded.

Non-manual—directors (except those paid by fee only); I 
managers; superintendents and works or general foremen,! 
that is foremen with other foremen under their Control;! 
professional; scientific, technical and; design employees;! 
draughtsmen and tracers; sales representatives; office! 
(including works office) employees.

Separate details for manual and non-manual workers! 
were hot obtained for the distributive and financial sectors. I

Most of the analyses are presented in terms of pence per! 
hour worked; For manual workers the amounts have.been! 
calculated by dividing employers’ total annual expenditure I 
on this category of worker by the total hours actually! 
worked by manual workers during the year.

The same procedure has been adopted to produce aver-1 
ages for non-manual workers, except that the total hours! 
used as the divisor related to hours normally worked. These I 
excluded hours corresponding to annual and public holi-1 
days, but included hours relating to other paid absences,! 
such as sickness absence. For the purpose of this article the ! 
term ‘ ‘wages” has been used for the pay received by manual I 
workers and “salaries” for the pay received by non-manual 
workers. However, some manual workers are now paid on 
a monthly basis and this distinction should not be assumed I 
to equate precisely to the distinction between weekly and! 
monthly paid staff.

Summary of results
In manufacturing industry as a whole, total labour costs: 

in 1978 averaged 220 • 64 pence per hour for manual work
ers and 305-84 pence per hour for non-manual workers, 
increases of 50-9 per cent and 50-4 per cent since 1975 
The increases in wages and salaries between 1975 and 1978 
were significantly lower, at 44 • 1 per cent for manual work
ers and 44 - 5 per cent for non-manual workers. Costs other 
than wages and salaries, however, doubled during this 
period, mainly because of higher national insurance contri
butions, with a rise of 107 per cent for manual workers and 
87 per cent for non-manual workers.

The tendency for labour costs other than wages and 
salaries to grow at a faster rate than wages and salaries, 
seen between 1975 and 1978, is part of a longer term trend 
as the following table shows.

!• For subsidised services and training separate details for manual and for non-manual 
^employees were: not obtained in 1964 and 1968 and such costs have been spread pro rata to 
[employee numbers for this analysis,

1964 1968 1973 1975 1978

Wages arid salaries
i Manual employees
[ Non-manual employees

92 3
89 2

92 1
88 5

90; 7
86 9

88 4
85 6

84 7
82 3

Statutory national 
insurance

i Manuaii Employees 
Non-manual employees

3 8
2 9

4 7
3 5

5 2
4 3

6 6
5 9

8 8
7 7

Voluntary social 
welfare

Manual employees
I Non-manual employees

16
6 6

16
6 5

2 0
6 8

3 0
6 8

3 8
7 6

Other costs *
; Manual employees
| Non-manua| employees

2 3
13

16
15

21
2 0

2 0
17

2 7
2 4

Iaii 100 100 100 100 100 100 100 100 100 100

; Many of the contrasts between the labour costs of man
ual arid non-manual workers shown in earlier surveys were 
still evident in the 1978 survey with non-manual costs 
[proportionately higher than manual costs whether ex
pressed in £ per hour worked (as in tables 9 and 10) or as £ 
per head (as in tables 13 and 14) and comprising pro
portionately higher non-pay items
j There has, however, been a gradual tendency for manual 
[costs to move closer to non-manual costs, as manual work
ers increasingly receive benefits previously associated 
mainly with non-manual workers; especially in the fields Of 
sickness pay and private pension funds. The following table 
(based on tables 11 and 12) identifies the main items where 
manual labour costs grew relatively to non-manual labour 
posts between 1:975 and 197'8.

Index of production industries: components of labour costs 
as a percentage of total labour costs

Increase in ratio of additional costs to pay for hours worked 
between 1975 and 1978

Per cent

Manual 
workers

(1)

Non-manual 
workers

(2)

Relative 
increase 
of manual 
workers 
(1) less (2)

Payments and provisions for sickness
| and accidents 0 58 039 0 19
statutory national insurance
| contributions 3 37 2 91 0 46
Superannuation and pension
| funds 1 61 1 40 0 21

[.Benefits in kind and subsidised
■ services 0 44 0 41 0 03

■ The slower rise in statutory national insurance contri
butions among non-manual workers compared with that 

among manual workers mainly reflects the larger pro
portion paying the reduced “contracted out” rate which in 
)[urn reflects the greater prevalence of private pension 

Ichemes. The faster rise in payments, etc, for sickness and 
pension fund contributions among manual workers con

tinues the.tendency shown in earlier surveys as schemes for 
sickness benefits and pension funds for manual workers 
become more prevalent.

The variation in average labour costs for manufacturing 
industry as a whole between regions in 1978 (shown in 

■’able 17) was very similar to the variation in average wages 
End salaries. Differences in industrial structure account for 

a major part of this variation. The South East region, 
■orthern region and Wales show average labour costs sig
nificantly above the United Kingdon average, with Eastern 

region and Northern Ireland showing general labour costs 
Well below the average.

- Costs other than wages and salaries tended to be pro
portionately higher in Wales and proportionately lower in 
the Eastern region and Northern Ireland. These differ
ences can be examined in greater detail with additional 
tables available on request (see “Further analyses”).

Further analyses
A number of more detailed analyses are available On 

request. These are linked to the tables in this article.
Tables 9A and 10A give the information in tables 9 and 

10 for six groups of establishments arranged according to 
size, that is, establishments with 10-49, 50-59, 100-199, 
200-499, 500—999 and 1,000 and over respectively.

Tables 15A and 16A give the information in tables 15 
and 16 also for each of six groups of establishments 
arranged according to size as described above.

Tables 17A to 17M give the information in table 17 for 
each major sector within manufacturing, together with 
details on the composition of the labour force, for each 
standard region and for Great Britain and for the United 
Kingdom. ■

Technical note

Scope and coverage of the survey

The reference period used was the calendar year 1978. However, 
employers were permitted to use an alternative 12 month period (for 
example tax year or company accounting year) which ended between 
April 6 1978 and April 5 1979. About 70 per cent of firms reported in 
respect of the calendar year arid most of the remainder- covered later 
periods, mainly the year ending 31 March.

The survey was conducted under the Statistics of Trade Act 1947. As 
the inquiry forms were lengthy and detailed, specimen copies were sent to 
employers at the end of 1977. The Department of Employment inquiry 
related to firiris in Great Britain, and in Northern Ireland a parallel survey 
was conducted by the Department of Manpower Services.

AH employees in the sectors covered, that is, both male and female 
workers, manuals and non-manuals and full-time and part-time workers 
were surveyed. However, people working at home and female cleaners 
working only a few hours a week, together with directors paid by fee only, 
were excluded. Employers Were asked to. state the average number of 
employees during the year under review.

The inquiry for manufacturing industry was conducted on an establish
ment basis, Whereas for the other sectors covered the reporting unit was 
the company or organisation. It was a sample inquiry, the sampling frame 
for manufacturing industries being the annual Census of Employment 
register while for other production industries the sampling frame was a 
register, on an enterprise basis, maintained by the Department of Em
ployment for various inquiries. For manufacturing industry, forms were 
sent to all establishments with 500 or more employees, to 1 in 3 of those 
with 200-499 employees, to 1 in 5 of those with 100-199 employees, to 1 
in 8 of those with 50-99 employees arid to 1 in 30 of those with 10-49 
employees.

For the construction industry, forms were sent to all enterprises with 
500 or more employees, to 1 in 3 of those with 200-499 employees, to 1 in 
5 of those with 100-199 employees, to 1 in 20 of those with 50-99 
employees and 1 in 50 of those with 10—49 employees. For mining and 
quarrying and gas, electricity and water much of the information was 
available from central sources.

Firms with an estimated labour force of less than 10 employees were 
excluded from the sample. It was assumed that the pattern of labour costs 
of the firms rendering returns was representative of the pattern in all firms 
in the same size-range in the same industry, and the results of the sampled

* Copies of these tables may be obtained by applying to Statistics A3 , Department of 
Employment, Orphanage Road, Watford, Herts (Tel: 92 28500 ext 526).
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■Table 10 Labour costs per hour in 1978 *:  non-manual workers
GREAT BRITAIN Voluntary 

social 
welfare 
payments

Employers’ 
liability 
insurance

Table 9 Labour costs per hour in 1978*: manual workers
Total Wages t Statutory Provision Employers’ Voluntary ® GREAT BRITAIN Total Salaries t Statutory Provision
labour National for liability social labour National for
costs Insurance redun- insurance welfare costs insurance redun-

contrlbu- dancy § payments contribu- dancyS
tlons (net) tions (net)

SIC 1968

All manufacturing industries **
Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc

Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries 
Mining and quarrying 11 
Construction tt
Gas, electricity and water tt
Index of Production Industries

pence pence per pence per pence per pence per pence per pence pence per pence per pence per pence per pence per
per cent per cent per cent per cent per cent per per cent. per cent per cent per cent per cent
hour of hour of hour of hour of hour of hour hour of hour of hour of hour of hour of

total total total total total total total total total total
labour labour labour labour labour labour labour labour labour labour
costs costs costs costs costs BIC 1968 costs costs costs costs costs

220 64 187 76 85 1 19 58 8 9 1 11 0 5 1 10 0 5 8 16 3 7 All manufacturing Industries •* 305 84 253 57 82 9 23® 7 8 1 82 0 6 0 63 0 2 20 33 6 8
207 36 174-67 84 2 18-06 8 7 0-69 0 3 0-67 0 3 8-60 4 1 Food, drink and tobacco 295 91 241-77 81 7 22-22 7 5 2 04 0 7 0-57 0 2 22-94 7-8
329 02 245-72 74 7 22-24 6 8 1 -85 0 6 1 -26 0 4 42-90 13 0 Coal and petroleum products , 433 71 321-96 74 2 26-00 6 0 3-39 0 8 1 -08 02 67-93 15 7
257 42 211 -14 82 0 20-38 7 9 0-60 0 2 1 -07 0 4 17-49 6 8 Chemicals and allied industries 354•54 284-91 80=4 24-73 7 0 2-53 0 7 0-72 0 2 32-81 9-3
260 03 214-58 82 5 20-94 8 1 4-28 16 2-71 10 13-67 6 3 Metal manufacture 341 71 273-90 80 2 24-89 7 3 4-65 14 0-93 0 3 31 -44 9 2
233 53 198-34 84 9 20-86 8 9 1 -10 0 5 1 -52 0 6 7-95 3 4 Mechanical engineering 298 25 248-82 83 4 23-48 7 9 0-91 0 3 066 0 3 19-50 6 5208 06 175-72 84 5 18-35 8 8 1 -09 0-5 0-43 0 2 9-05 4-3 Instrument engineering 286 66 238-27 83 1 23-08 81 2-65 0 9 0-36 0 1 17-84 6 2
215 53 183-53 85 2 19-78 9 2 0-98 0 5 0-66 0 3 6-87 3 2 Electrical engineering 309 96 261-67 84 4 26-34 8 5 1 -12 0 4 0-39 0 1 14-44 4-7235 77 204-66 86 8 21 -28 9 0 1 -71 0 7 2-36 10 3-51 1-5 ^Shipbuilding and marine engineering 316 74 263-71 83 3 23-69 7 5 1 -47 0 5 1 • 15 0 4 22-35 7-1
254 91 214-77 84 3 20-91 8 2 2-20 0 9 1 -03 0 4 12-40 4 9 Vehicles 315 58 265-11 84 0 23-74 7 5 1 -31 0 4 0-50 0 2 20-35 6 4
213 88 182-77 85 5 19-72 9 2 1 -02 0 5 1 -30 0 6 605 2 8 Metal goods not elsewhere specified 290 49 242-72 83 6 23-58 8 1 1 -42 0-5 0-82 0-3 1 7 • SH 6-1181 36 160-25 88 4 18-23 10 1 0-64 0 4 0-82 0 5 2-91 1-6 Textiles 276 45 230-52 83 4 22-09 8 0 3-14 11 0- 63 0 2 18-08 6-9159 76 144-12 80 2 16-32 10 2 0-05 — 0-90 0-6 1 -75 11 ■Leather, leather goods and fur 279-19 238-63 85 5 23-19 8'3 0-16 01 0-54 6-2 15 • 30 5-5145 73 131 -21 90 0 15-17 10 4 0-22 0 2 0-24 0 2 1 03 0 7 clothing and footwear 240 12 205-74 85 7 20-83 8 7 0-26 0 1 0-26 0 1 11-07 4-6244 30 191 -76 85 5 20-93 9 3 0-51 0 2 1 -10 0 5 6-40 2-9 Bricks, pottery, glass, cement, etc 304 53 <5 0 9 0 82 4 23-56 7 7 0-73 0 2 0-82 0 3 23-30 7 6
195 23 170-56 87 5 18-75 9 6 0-43 0 2 1 -03 0 5 3-52 18 timber, furniture, etc 277 23 231-53 83 5 22-47 8 1 0-71 0 3 0-80 0 3 18-76 6 8240 56 206-33 85 8 20-67 8 6 0-65 0 3 0-92 0 4 9-58 4 0 Paper, printing and publishing 295 99 246-19 83 2 23-12 7 8 3-50 12 0-49 0 2 18-06 6-1202 23 173-54 85 8 18-34 9 1 0-52 0 3 0-98 0-5 5-92 2,9 p)ther manufacturing industries 296 64 247-47 83 4 23-67 8 0 0-92 0 3 0-81 0 3 1,8-97 6-4355 47 272-11 76 6 24-15 6 8 4-46 13 2-79 0 8 30-41 8 6 Mining and quarrying t tt 423 66 316-23 74 6 26-50 6 3 0-29 0 1 1 06 0 2 57 • 75 13 6203 54 178-85 87 9 19-48 9 6 0-33 0 2 1-88 0 9 1 -43 0-7 Construction tt 292 80 246 <56 84 2 23-49 8 0 0-51 0 2 1 -09 0 4 18-31 6-3282 39 226-92 80 4 20-96 7 4 0-95 0 3 0-34 0 1 26-78 9 5 Bas, electricity and water tt 368 99 282-17 76 5 23-64 6 4 1 -91 0 5 0-61 0 2 53-62 14 5
225 81 191 29 84 7 19 81 8 8 118 0 5 1 28 0 6 8 63 3 8 Index of Production industries 311 09 256 04 82 3 23 82 7 7 1 66 0 5 0 70 0 2 23 51 7 6

GREAT BRITAIN

SIC 1968

All manufacturing Industries **
Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries

Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc

Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries 
Mining and quarrying 11 
Construction tt
Gas, electricity and water tt

Index of Production Industries

Benefits Subsidised Trainingnil Training 11| 
(including 
wages of 
apprentices 
and full
time 
trainees 
which are 
also 
included in 
wages)

Government
in kind services t 

(excluding 
wages and 
salaries 
for admin
istration)

(excluding 
wage 
elements)

subsidies H 
(negative 
cost)

pence per pence per pence per pence per pence per
per cent per cent per cent per cent per cent
hour of 

total 
labour 
costs

hour of 
total 
labour 
costs

hour of 
total 
labour 
costs

hour of 
total 
labour 
costs

hour of 
total 
labour 
costs

0 21 0 1 3 06 14 0 68 0 3 4 88 2 2 -1 02 -0 5
0-56 03 4-27 2 1 0-44 0 2 1 -50 0 7 -0-59 -0 3
4-20 13 10-18 3 1 1 -35 0 4 5-97 18 -0-66 -0 2
0-23 01 5-85 23 0-78 0 3 3-43 13 -0-13 -0 1

0-78 0 3 2-46 0 fl 1 -37 0 5 5-18 2 0 -0-76 -0 3
0-11 3-17 14 1-13 0 5 8-86 3 8 -0-64 -0 3
0-13 0 1 2-64 13 0-87 0 4 6-95 3 3 -0-22 -01
0-07 3-25 15 0-65 0,3 4-86 2 3 -0-26 -■0 1
0-02 —. 1 -93 0 8 0-60 0 3 14-13 6 0 -0-28 -0 1
0-09 — 3-13 12 0-62 0:2 5-70 2 2 -0-23 -0 1

0-09 2-79 13 0-64 0:3 4-90 2 3 -0-49 -.02
0-04 ■_i 1 -93 11 0-23 0 1 2-31 13 -3-68 -20
0-09 0 1 1 -76 1-1 0-23 0 1 2-92 18 -5-47 -3-4
0-09 0 1 1 -41 10 0-29 0 2 3-61 2 5 -3-94 -2 7
0-14 0 1 3-52 16 0-55 0 2 3-06 14 -0-63 -0 3

0-07 1 -60 0 8 0-68 0 3 6-65 3 4 -1 -60 -0 8
0 05 __ 2-75 11 0-57 0 2 4-47 19 -0-95 —0:4
0-10 —- 2-93 15 0-67 0 3 2-62 13 -0-77 -0 4

12-28 3:5 9-88 2 8 0-91 0-3 1 -35 0 4 -1 -51 -0 4
0-03 — 1 -58 0-8 0-46 0 2 7-83 30 -0-49 -0 2
0-03 — 3-93 14 2-52 0:9 8-56 3 0 -0-05 —

0 70 0 3 3 15 14 0 71 0 3 5 28 2 3 -0 93 -0 4

• The averages relate to all manual workers viz, males and females, full-time and part-time workers. Not all these employees, however, would have been affected by every type of 
expenditure. The variations in the composition of the labour force must be borne in mind when figures for different industries are compared.

t Including the ancillary activities of the National Coal Board, excepting coke ovens. An estimate of actual hours worked has been made based on the number of shifts worked.
t Wages paid to persons administering subsidised services and training and to trainers, apprentices and full-time trainees, are included under “wages” and not in the separate items for' 

“Subsidised services” and "Training (excluding wage elements)”.
§ Statutory contributions under the Redundancy Payments Act, plus statutory and voluntary payments made to redundant employees less rebates received under the Redundancy Payments 

Act.
II Including levies paid to, less grants received from, industrial training boards.
1 Amounts received during the year under special employment measures, eg Temporary Employment Subsidy.
** Data for manufacturing was collected on an establishment basis.
tt Data collected on an enterprise basis.
— Nil or negligible.

GREAT BRITAIN

SIC 1968

JaII manufacturing industries**  
;yood, drink and tobacco 
■jpoal and petroleum products 

Chemicals and allied industries 
Bletal manufacture

Mechanical engineering 
Instrument engineering 

wlectrical engineering 
^Shipbuilding and marine engineering 

vehicles y

;Metal goods not elsewhere specified 
^extiles

■?a*5 er’leather goods and fur 
soothing and footwear

^■ricks, pottery, glass, cement, etc

Timber, furniture, etc 
®i?er' printin9 anc* publishing 
Wher manufacturing industries
Mining and quarrying t tt 
construction tt

®as, electricity and water tt 
■W^ex °f Proc*uction Industries

Benefits 
in kind

Subsidised 
services | 
(excluding 
salaries 
for admini
stration)

Training 11| 
(excluding 
salary 
elements)

Training 11| 
(including 
salaries 
of appren
tices and 
full-time 
trainees 
which are 
also 
included in 
salaries)

Government 
subsidies 1 
(negative 
cost)

pence per pence per pence per pence per pence perper cent per cent per cent per cent per centhour of hour of hour of hour of hourtotal total fetal totallabour labour labour labour labourcosts costs costs costs costs
0 50 0 2 3 84 1 3 1 21 0 4 3 25 11 -0 37 -0 11 -bo 0 3 4-60 16 1 -12 0 4 1 -85 0 6 -0-36 -0-11 -47 0 3 9-31 2 1 2-60 0 6 4-38 10 -0020-54 0 2 6-49 18 1 -86 0 5 2-61 0 7 , -0-041 -43 0 4 2-64 0 8 2-19 0 6 5-91 17 -0-35 -0 1
0-41 0 1 3-31 11 1 -14 0 4 3-25 11 -0-18 -010-30 0-1 3-17 11 1 -10 0 4 2-84 10 -0-100-17 0 1 4-53 15 1 -74 0:6 4-65 15 -0-44 -0 10-35 0 1 3-76 12 0-47 0 1 3-78 12 -0-20 -0 10:20 0 1 3-65 12 0-83 0 3 4-78 15 -0-10
0-41 0 1 3-45 12 0-81 0 3 1 -85 0 6 -0-31 -0 10-36 0 1 2-41 0 9 0-43 0 2 1 -20 0 4 -2-11 -0-80-63 0 2 1 -22 0 4 0-35 0 1 0-74 03 -0-84 -0 30-56 0 2 2-13 0 9 0-44 0 2 1 -15 0 5 -1 -17 -0 50-40 0 1 3-83 13 1 -04 0 3 2-61 0 9 -0 03
0-25 0 1 2-90 10 0-70 0 3 2-25 0 8 -0-90 -0 30-68 0 2 3 07 10 1 08 0 4 3-36 11 -0-20 -0 10-39 0 1 3-92 13 1 -14 0 4 1-74 0 6 -0-63 -0 25-29 13 15-64 3 7 5-30 13 5-95 14 -4-40 -100-36 0-1 2 05 0 7 0-94 0 3 508 17 -0-51 -0 20-08 — 4-32 12 2-73 0 7 5-80 16 -0-08
0 54 0 2 3 90 13 1 37 0 4 3 68 12 -0 45 -0 1

ipenditVre^he vadmio0nqLnthoTomU^Sne^fh2’lmKl6S ?nd ,ernal®?’ and part-time workers: Not all of these employees, however, would have been affected by every type of 
Kt SalariPQnairft^ara onS Ir\^.e.c9m.Posl^l<?n °f labour force must be borne in mind when figures for different industries are compared.
^Subsidised services^anrr'T^X^^Texcludh^salar’^^entertrainin9 and t0 trainers' apprentices and full-time trainees are included under “Salaries" and not in the separate items for 

” tt See footnotes to table 9. 9 7 ” Smen S '
■ ~N|1 or negligible.
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Table 11 Wages per hour in 1978*:  manual workers
TOTAL WAGES PAID FOR 
WAGES

Holidays t and other time 
off with pay

Absence due to sickness 
or injury or maternity

Periodic bonuses §

Wages of apprentices and 
full-time trainees ||GREAT BRITAIN

SIC 1968

All manufacturing industries**
Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 
Timber furniture, etc
Paper, printing and publishing 
Other manufacturing industries

Mining and quarrying t tt 
Construction tt
Gas, electricity and water tt
Index of Production Industries

pence per 
hour

pence 
per hour

percen
tage of 
total 
wages

percen
tage of 
total 
labour 
costs

187 76 17 35 9 2 7 9
174 67 15-63 9 0 7 5
245 72 22-77 9 3 6 9
211 14 19-50 9 2 7 6
214 58 20-06 9 3 7 7
198 34 18-02 9 1 7-7
175 72 16:94 9 6 8 1
183 53 17-56 9 6 8 2
204 66 17-87 8 7 7 6
214 77 20-42 9 5 8 0
182 77 17-09 9 3 8 0
160 25 15-17 9 5 8 4
144 12 12-57 8 7 7-9
131 21 12-03 9 2 8 3
191-76 17-53 9 1 7 8
170 76 14-15 8 3 7 3
206 33 19-31 9-4 8 0
173 54 16-31 9 4 8 1

272 11 28-97 10 6 8 2
178 85 1'1 -89 6 6 5 8
226 92 22-74 100 8 1

191 29 17 20 9 0 7 6

pence 
per hour

percen
tage of 
total
wages

percen
tage of 
total 
labour 
costs

pence 
per hour

2 18 1 2 10 1 91
3-20 18 15 2-48
6-21 2 5 19 201
5-80 2 7 2 3 6-10
0-74 0 3 0 3 1 -22
2-02 10 0 9 1 -99
3-49 2 0 17 3-16
3-11 17 14 2-03
2-04 10 0 9 0-71
2-20 10 0 9 1 -31
1 -55 0 8 07 1 -32
1 -35 0 8 0 7 1 -12
0-57 0 4 0 4 5-41
0-39 0-3 0 3 0-89
1 -75 0 9 0 8 1 -30
1 -51 0 9 0 8 1 -32
2-04 10 0 8 2-08
1 -58 0 9 0 8 1 -67

5-46 2 0 15 0-32
1 -02 0 6 0 5 1 -06
9-40 4 1 3 3 0-1-1
2 34 12 10 1 65

percen
tage of 
total 
wages

percen
tage of 
total 
labour 
costs

pence 
per hour

percen
tage of 
total 
wages

percen
tage of 
total 
labour 
costs

10 0 9 117 35 22 19
14 12 117-99 0-6 0 5
0 8 0 6 150-26 19 14
2 9 2 4 139-46 13 10
0 6 0 5 117-48 18 15
10 0 9 118-00 3 9 3 3
18 15 111-54 3 5 2 9
11 0 9 116-63 2 3 2 0
0 3 0 3 130-14 6-6 5 7
0-6 0 5 118-49 2 4 2 0
0 7 0 6 117-24 2 3 2 0
0 7 0 6 105-51 13 11
3-8 3 4 84-48 19 17
0 7 06 93-20 2 5 2 3
0 7 0 6 122-62 1-3 11
0 8 0 7 1:14-92 3 5 3 1
10 0 9 124-55 19 16
10 0 8 112-33 11 1-0

0 1 0 1 117-63 0 2 0 1
0-6 0 5 112-77 4 1 3 6

—— 119-86 2 7 2 1

0 9 0 7 116 29 2 4 2 0

♦ | tt See footnotes to table 9.
± Excludes holiday bonuses: these are included under periodic bonuses. ,«._•*
§ Bonuses which are not paid regularly in each period, but are paid at longer intervals, for example, Chnstmas and year-end bonuses. 1A,nrkod 
|| The averages in pence per hour have been calculated by dividing the total earnings of apprentices and full-time trainees by their total hours worked.
— Nil or negligible.

Table 12 Salaries per hour in 1978*:  non-manual workers
SALARIES PAID FORGREAT BRITAIN

SIC 1968

Salaries of apprentices 
and full time trainees!TOTAL 

SALARIES

Absence due to sickness 
or injury or maternity

Holidays t and other time 
off with pay

Mining and quarrying t tt
Construction tt
Gas, electricity and water tt
Index of Production industries

All manufacturing industries **
Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 
Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries

Periodic bonuses §

pence 
per hour

pence 
per hour

percen
tage of 
total 
salaries

percen
tage of 
total 
labour 
costs

pence 
per hour

percen
tage of 
total 
salaries

percen
tage of 
total 
labour 
costs

pence 
per hour

percen
tage of 
total 
salaries

percen
tage of 
total 
labour 
costs

pence 
per hour

percen
tage of 
total 
salaries

percen
tage of 
total 
labour 
costs

253-57 25-24 10 0 w 4 86 19 16 5 40 2 1 18 133 50 0 8 0 7
241 77 23-26 9 6 7 9 4-08 17 14 5-11 2 1 17 143-77 0 3 0 2
321 96 31 -28 9 7 7 2 5-58 17 13 2-61 0 8 0 6 211-63 0-6 0 4
284 91 28-65 10 1 8 1 5-77 2-0 16 11 -81 4 1 3 3 132-89 0 3 0-2
273 90 27-73 10 1 81 6-40 2 3 19 2-90 11 0 9 142-16 1-4 T1
248 82 24V46 9 8 8 2 4-53 1-8 15 4-93 2 0 17 135•73 0 8 0-7
238 27 22-61 9 5 7 9 4-50 19 16 8-87 3 7 3 1 138-80 0-7 0-6
261-67 26-05 10 0 8 4 6-44 2 5 2 1 5-43 2 1 18 124-85 I-1 0-9
263-71 25-72 9 8 8 1 4-56 17 14 2-59 10 0 8 137-88 13 TO
265 11 28-45 10 7 9 6 6-90 2 6 2 2 2-27 0 9 0 7 134-37 1-5 13
242 72 23-86 9 8 8 2 3-87 16 13 3-65 15 13 125-17 0 4 0-4
230 52 22-27 9 7 8 1 2-99 13 11 5-30 2 3 19 129-97 0 3 0 3
238•63 20-82 8 7 7 5 2-05 0 9 0 7 8-75 3 7 3 1 130-61 0 2 0-1
205-74 18-63 9 1 7-8 1 -85 0 9 0 8 5-66 2 7 2 4 107-70 0 3 0-3
250 90 25-33 10 1 8 3 3-98 16 13 7-71 3 1 2 5 140-39 0-6 0-5
231-53 27-10 11 7 9 8 2-01 0 9 0 7 7-17 3 1 2 6 135-06 0- 7 0-6
246-1'9 23-47 9 5 7 9 3-41 14 12 4-78 19 16 138-34 0 9 0 8
247 47 24-03 9 7 8 1 4-16 17 14 5-18 2 1 17 116-07 0 2 0 2

31.6 2 3 26-29 8 3 6 2 5-25 17 12 5-11 16 12 189-45 0 2 6:2
246 56 20-77 8 4 7 1 2-63 11 0 9 11 -18 4 5 3 8 138-42 1-7 1-4
282 17 32-34 11 5 8 8 8-36 3 0 2 3 0-14 — 157-84 11 0-8

256 04 25 28 9 9 8 1 4 87 19 16 5 65 2 2 18 136 61 0 9 0 7

• t *•  tt See footnotes to table 9 
t § J| See footnotes to table 11 
-U Nil or negligible

Table 13 Labour costs additional to wages for hours worked in 1978*:  manual workers
PER CENT

IREAT BRITAIN Wages for Voluntary social welfare

Sickness

SIC 1968

PER CENT
■REAT BRITAIN TrainingSubsidised 

services
■ Government 
subsidies

Statutory 
National 
insurance 
contributions

Employers' 
liability 
insurance

Total 
additional 
costs

Benefits in 
kind

Voluntary social 
welfare (continued)

Provision 
for 
redundancy 
(net)t

Holidayst 
and other 
time off 
with pay

i
ll manufacturing industries**  
pod, drink and tobacco 
oal and petroleum products 
hemicals and allied industries 
letal manufacture 
echanical engineering 
istrument engineering 
Electrical engineering

^Shipbuilding and marine engineering 
Khicles
Metal goods not elsewhere specified 
Sextiles
Leather, leather goods and fur 
Clothing and footwear
Kicks, pottery, glass, cement, etc 
Timber, furniture, etc 
Paper, printing and publishing

Jather manufacturing industries 
Mining and quarrying 1 tt 

construction tt
Gas, electricity and watertt

Index of Production industries

Super
annuation 
arid 
pension 
funds

Provision 
for 
sickness 
and 
industrial 
accidents

Lump sum 
and 
ex-gratia 
payments

(4 57) (O 16) (0 12)
,.<518 0 13) 0 20)
(19 54) (0 12) (0 13)

(9304) (0:04) 10:32)
6 53 (0 47) (0 06)
4 21 0.17 (0 07)

(5-48 (|0 20) 0 13
3-90) pu 012

0-06 (0 09)
(6-14) (0 23 0- 08)
3-46) o 12) (0 11)
1 92 0 03 (0 07
1 28 0 01 0 04)

(0.80) pot pi 06
(3 74) (o 08) p 16
(2 17) S!? 0 07
4-94) (0 16) 0 07

(3 36 0 22) 0 21)
(12.76) pi 01) 0 02io 73 (0 11 0 02
(12 55) (0 06) (1-13)

(4 75) (0 14) (O 13)

10-32 1 29 11 64 O 66 O- 6610-03 2:06 11 59 0 44 0 4310-51 2 86 10 26 0 85 0 5810-50 3 12 10 97 0 32 0 5710 35 0 38 10 81 2 21 1 4010:11 1 14 11 70 0 61 0 8510-91 2 25 11 81 0 70 0-28110 78 1 91 12 15 0 60 0 41
9-67 1 10 11 52 0 92 1 2810 62 1 14 10 88 1 14 0 5410-41 0 95 12 01 0 62 0 79

10 55 0 94 12 68 0 44 0-57
9 60 0 44 12 46 0 04 0 69

10 13 033 112 77 0 19 0 201016 1 02 12 14 0 30 0 649-13 0 98 12 09 0 28 0-6710 44 1 10 11 18 0 35 0 50
10 48 1 02 11 78 0 33 0 6312 19 2 30 10 16 1 88 1 177 17 0 61 11 74 0:20 1 1311 68 4 83 10 76 0 49 0 17

10 01 1 37 11 53 O 69 0 74

fflC 1968

All manufacturing industries**

Food, drink and tobacco 
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering
Shipbuilding and marine engineering 
Vehicles 
®tal goods not elsewhere specified
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 
Timber, furniture, etc
Paper, printing and publishing 
Cipher manufacturing industries 
Mining and quarrying 1 tt 
instruction tt
Gas, electricity and watertt

Index of Production industries

Other 
voluntary 
payments

Total 
voluntary 
social welfare

(0 01)

I
O 01) 
0 01 
0 01 
0 01 
0 01)

(0 01

(0 01 
(0 01

(0-01

(0 01

5 03

5 52 
19 79 
9 41 
7 06
4 46
5 83
4 22
1 90
6 45 
3 69
2 03
1 33 
O 87
3 71
2 27
5 18
3 80

12 79
0 86

13 75

0 36 
1 94 
0 13 
0 40 
0 06 
0 09 
0 04 
0 01 
0 05 
0 06 
0 03

0 07 
0 08 
0 04 
0 03 
0 06 
5 17
0 02 
0 02

Assistance 
with housing 
(included in 
subsidised 
services)

1 82 (0 02) 0 41 -0 60 31 16
2 74 (0 06:) 0 28 -0 38 33 06
4 70 0 03 ) 0 62 - 0 30 51 813 15 0 02;) 0 42 -0 07 38 521 27 0 01 I 0 71 -0 39 34 19IM 0 01 ) 0 63 -0 36 30 98
1 70 (0 01 I 0 56 -0 14 33 982 00 0 01 I 0 40 -1 16 3:2-341 05 io 01:I 0 32 -0 15 27 621-63 — 0 32 -0 12 32 661 70 (0 82) 0-39 -0 30 30 311 34 —■ 0i1® -2 56 26 181 34 (0 0311 0 18 -4 17 21 981 19 P 02 I 0.25 -3 32 22 682 04 0 02 I 032 -0 37 30 04
1 03 005 I 0 44 -1 03 25 88
1 49 P-O7|I 031 -0 51 30 05
1 89 0 43 -049 29 93
4-16 (0-69]I 0 38 -0 64 4,9:56
0 95 0 28 -0 30 22 662 02 (0 191I 1 29 -0 02 44 98

1 83 (0 06) 0 41 -0 54 31 47

« Statutory contributions under the Redundancy Payment Act, plus statutory and voluntary payments made to redundant employees, less rebates received under the Redundancy Payments 

^av^been'^counted^s^ayrnenUortime^o^ke^f11' industrial ,rainin9 boards Wages and salaries paid to apprentices and full-time trainees and to trainers and persons administering training 

,he aacil|ary activities of the National Coal Board, excepting coke ovens
->+ n , for .manufacturing Industries was collected on an establishment basis.
^»T uata collected on an enterprise basis.
r Nil or negligible.

sector were grossed up to obtain averages for the six size-ranges com- 
bined.

In the services sector the inquiry was conducted on a company basis. A 
considerable amount of information was supplied through central sources, 
such as the British Bankers’ Association and the British Insurance Associ
ation. Employee coverage was the same as for manufacturing except that 
no distinction was required between manual and non-manual workers. In 
the insurance field, brokers and home service agents and other employees 
remunerated wholly or partly by commission were also excluded.

The sample for wholesale and retail distribution was obtained from the 
Business Statistics Office, Newport. For wholesale distribution, forms 
were sent to all enterprises with 200 or more employees, to 1 in 2 of those 
with 100-199 employees, to 1 in 5 of those with 50-99 employees, to 1 in

25 of those with 20-49 employees and to 1 in 50 of those with 10-19 ■ 
employees. Retail distribution was slightly different. All enterprises with 
over 500 employees were included, 1 in 2 of those with 100-499 employ
ees, 1 in 5 of those with 50-99 employees, 1 in 25 of those with 20-49 
employees and 1 in 50 of those with 10-19 employees. As with index of j 
production industries, companies who were estimated to employ fewer ■ 
than 10 people were excluded from the sample.

Employers were asked to give details under eight broad categories of 
labour cost, differentiating (for index of production industries onlySbbe-L,. 
tween costs for manual and for non-manual workers. The categories were: ■ 
wages and salaries, statutory national insurance contributions, provision 
for redundancy, employers’ liability insurance, private social welfare, 
payments in kind, subsidised services to employees, vocational training. In j

addition they were asked to show amounts received, where applicable, 
under the special employment measures.
Manual workers included operatives on production or transport work or 
employed in stores or warehouses; inspectors; viewers and similar work- 
ers; maintenance workers; canteen workers (if employed by the company) 
afgd foremen (other than works foremen). Workers doing work at home 

material supplied by the employer and female cleaners working only a 
hours a week were excluded.

W-manual workers included directors (except those paid by fee only); 
man age rs, superintendents and works or general foremen (that is foremen 

. other foremen under their control); professional, scientific, technical 
esi&n employees; draughtsmen and tracers; sales representatives; 

°f* lce (including works office) employees.

Information was also obtained about the number of hours worked 
during the year. For manual workers, the number of hours to be entered 
on the returns were the aggregate hours worked including overtime, that 
is, the total of all hours actually worked by all manual workers in the year 
(as distinct from hours paid for)) Hours lost for sickness, attendance at 
training classes or any other cause were excluded, except that any hours 
during which work-people were available for work and for which a guaran
teed wage was paid were counted as hours actually worked. Meal-times, 
such as the mid-day bre&k, Were excluded. For non-manual workers in 
production industries and all workers in the services, sector employers 
were asked to calculate the total hours worked by multiplying the average 
number of employees by the normal weekly hours, excluding main meal 
breaks, and by the number of weeks worked in the year, after allowing for 
annual and public holidays. Hours relating to other paid absences, for
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Table 14 Labour costs additional to salaries for hours worked in 1978*:  non-manual workers
PER CENT

GREAT BRITAIN

SIC 1968

Employers’ Voluntary social welfare 
liability 
insurance

Salaries for Statutory Provision
National for
insurance redundancy
contributions (net)t

Holidays t Sickness 
and other 
time off 
with pay

Super- Provision Lump sum
annuation for and
and sickness ex-gratia
pension 
funds

and 
industrial 
accidents

payments

All manufacturing industries**

Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc
Timber, furniture, etc
Paper, printing and publishing
Other manufacturing industries
Mining and quarryingUtt 
Construction ft
Gas, electricity and water 11

Index of Production industries

11 30 2 18 10 66 0 81 0 28 (8 96) (0 07) (0 24)

10 85 1 90 10 36 0 95 0 27 (9 93) (0 15) (0 52)
10 97 1 96 9 12 1 19 0 38 (23 27 0 04) (0 50)
11 44 2 30 9 87 1 01 0 29 (12 54 0 06 (0 44)
11 56 2 67 10 38 1 94 0 39 (12 91) 0 07 011
11 13 2 06 10 68 0 41 0 39 (8 62) (0 09) (0 13)
10 71 2 13 10 93 1 26 0 17 (8 19) 0 08) (0 15)
11 37 2 81 11 49 0 49 0 17 6 06) (0 05 (0 15
11 02 1 95 10 15 0 63 0 49 (9 34 0 09 (0 12
12 38 3 00 10 33 0 57 0 22 (8 72 (0 01 011
11 10 1 80 10 97 0 66 0 38 7 99) (0 05 (0 10
10 85 1 46 10 76 1 53 0 31 (8 85 0 07 (0 22

9 65 0 95 10 75 0 08 0 25 6 70 0 07 (0 31)
10 06 1 00 11 24 0 14 0 14 (5 53) 0 08 0 32)
11 43 1 80 10 63 0 33 0 37 (10 05 0 07 (0 25)
13 39 1 00 11 10 0 35 0 40 (8 30) 0 03) 0 89)
10 70 1 56 10 54 1 59 0 22 7 79 (0 08) 0 32
10 96 1 90 10 79 0 42 0 37 (8 25 0 13) (0 23

9 23 . 1 85 9 31 0 10 0 37 (18 57) (0 02 (1 56)
9 31 1 18 10 53 0 23 0 49 (7 81) 0 16 (019)

13 39 3 46 9 79 0 79 0 25 (20 65) (0 04) (1 50)

11 19 2 16 10 55 0 74 0 31 (9 92) (0 08) (0 36)

* til** tt See footnotes to table 13.

PER CENT

GREAT BRITAIN

SIC 1968

Voluntary social 
welfare (continued)

Benefits 
in kind

Subsidised 
Services

Assistance 
with housing 
(included in 
subsidised 
services)

Training)! Government 
subsidies 
(negative 
cost)

Total 
additional 
costs

Other 
voluntary 
payments

Total 
voluntary 
social welfare

All manufacturing industries** (0 05) 9 32 0 22 1 72 (0 10) 0 54 -0 17 36 86

Food, drink and tobacco (0 10) 10 70 0 47 215 (010) 0 52 -017 37 99
Coal and petroleum products 0’03 23 83 0 52 3:27 0 11 0 91 -0 01 52 13
Chemicals and allied industries (0 06) 13 10 0 21 2 59 (0 37 0 74 -0 02 41 54
Metal manufacture 0 03 13 11 0’60 1 10 (0 04 0 91 -015 42 51
Mechanical engineering (0 04) 8 87 019 1 51 006 0 52 -0 08 35 67
Instrument engineering (0 04) 8 45 014 1 50 0 09) 0;52 -0 05 35 76
Electrical engineering 0 04 6 30 0 08 1 98 (0 04 0 76 -0 19 35 25
Shipbuilding and marine engineering 0 03) 9 58 0 15 1 61 0 09) 0 20 -003 35 69
Vehicles 0 02) 8 86 0 09 1-59 0 04) 0 36 -0 04 37 35
Metal goods not elsewhere specified 0 04 8 18 0 19 1 61 on 0 38 -014 35 11
Textiles 0 10 9 25 017 1 17 0 03 0 21 -1 03 34 68
Leather, leather goods and fur 0 02) 7 09 0 29 05.7 0 03 016 -0 39 29 40
Clothing and footwear (004) 5 98 0 30 115 0 07) 0 24 -0 63 29 61
Bricks, pottery, glass, cement, etc 014 10 51 0 18 1 73 (0 02 0 47 -001 37 43
Timber, furniture, etc 0 05 9 27 0 13 1 43 (0 08) 0 34 -0 44 36 96
Paper, printing and publishing 0 05) 8 24 0 31 1 40 (013 0 49 -0 09 34 96
Other manufacturing industries (0’04) 8 65 018 1 79 0 09) 0 52 -0 29 35 28
Mining and quarrying^ tt (01®) 20 28 1 86 5 50 (1 85) 1-86 -1 55 48*81
Construction tt 0 05 8 20 0 16 0’92 0 02) 0 42 - 0 23 31 21
Gas, electricity and watertt (0 01) 22-20 0 03 1 79 (015) 113 -004 52 81

index of Production industries (0 05) 10 41 0 24 1 73 (0 14) 0 60 -0 20 37 72

able 15 Annual labour costs per employee in 1978*:  manual workers

Total labour costsMRREAT BRITAIN Wages! Statutory National 
insurance 
contributions 
(excluding 
Redundancy 
Fund contributions)

All 
em
ployees

SIC 1968

All manufacturing industries**
Rood, drink and tobacco 

Coal and petroleum products 
Chemicals and allied industries

Ketal manufacture 
Kechanical engineering 
Instrument engineering 
^Electrical engineering 
Shipbuilding and marine engineering 

vehicles
Ketal goods not elsewhere specified 
textiles 
■eather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 

■imber, furniture, etc 
■aper, printing and publishing 
Bpther manufacturing industries 
{lining and quarrying! tt 
■instruction tt 
■as, electricity and watertt
Index of Production industries

1

4,132 4 

3,897 1 
6,318 8 
4,990 0 
5.030 2 
4,556 5 
3,851 6 
3,902 2 
4,609 7 
4,651 7
3.975 1 
3,270 5
2.975 6 
2,468 5 
4,437 6 
3,888 8 
4,581 7 
3,696 2 
5,884 0 
4,363 4 
5,428 0

4,289 5

Part-time 
employees 
converted 
to whole 
units

All 
em
ployees

4,309 8 3,516 6

4,257 7 
6,369 0 
5,197 5 
5,096 1 
4,623 1 
4,071 0 
4,104 3 
4,642 8 
4,689 0 
4,150 8 
3,471 9 
3,090 1 
2,686 1 
4,542 4 
3,985 2 
4,822 2
3.917 8
5.917 0 
4,390 0 
5,544 1

4,440 4

3,282 7 
4,719 0 
4,093 0 
4,151 0 
3,869 9 
3,253 0 
3,322 9 
4,001 4 
3,919 2 
3,396 9 
2,889 8 
2,684 3 
2,222 6 
3,794 0 
3,401 3 
3,929 7 
3,171 8 
4,504 2 
3,834 1 
4,361 8

3,633 8

Part-time 
employees 
converted 
to whole 
units

All 
em
ployees

3,667 5 366 6 382 4

3,586-5 339-3 370 7
4,756-5 427-0 430 4
4,263-2 395-0 411-5
4,205-4 405-1 410 4
3,926-5 407-0 412 9
3,438-3 339-6 359 0
3,495-0 358-1 376 7
4,030-1 416-1 419 1
3,950-6 381 -6 384-6
3,547-1 36:6-5 382 7
3,067-7 328-7 348 9
2,787*6 304 0 315 7
2,418-5 257 0 279 6
3,883-5 414-2 423 9
3,485 -6 373-5 382-8
4,136-0 393-7 414 4
3,361 -9 335-1 355-2
4,529-4 399-7 401 9
3,857-5 417-5 420 1
4,455 -1 403-0 411 6

3,761 6 376 2 389-5

Provision for 
redundancy (net)§

£ per annum

Employers’ liability 
insurance

Part-time 
employees 
converted 
to whole 
units

All Part-time All Part-time
em- employees em- employees
ployees converted ployees converted

to whole to whole
units units

20 8 21 7 20 7 21 6

13-0 14-2 ’ 12 7 13-8
35-5 3-5-8 24 1 24-3 ’
11 -7 12-2- 20 7 21 -6
82-8 83-8 52 4 53-1
21 -.4 21 -7 29 6 300
20-1 21 -2 8 0 8-5
17-8 18-7 11 9 12-6
33-4 33-6 46 1 46-4
40-1 40-4 18 8 18-9
18-9 19-7 24 1 25-2
11-4 12-2 14 8 15-7

1 0 1 -0 16 8 17-4
3-7 4-0 4 1 4-5

10-2 10-4 21 8 22-3
8-6 8-8 20 5 21 -0

12-4 13-0 17 4 18-4
9-5 10-1 18 0 19-1

73-9 74-3 46 1 46-4
7 1 7-2 40 3 40-5

18-3 18-7 6 5 6-6

22 3 23 1 24 3 25 1

KREAT BRITAIN

SIC 1968

All manufacturing industries**

Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering

Shipbuilding and marine engineering 
Vehicles /
Metal goods not elsewhere specified 
Textiles , 
leather, leather goods and fur 

Slothing and footwear 
Bricks, pottery, glass, cement, etc 
Timber furniture, etc 
Paper printing and publishing 
Other manufacturing industries 
Mining and guarryingt tt 
tjjonstructiontt
Bas. electricity and watertt

Production Industries

£ per annum
Voluntary social 
welfare payments

Benefits in kind Subsidised services!
(excluding wages 
and salaries for 
administration)

TrainingtH 
(excluding 
wage 
elements

TrainingtH (including 
wages of 
apprentices and full- 
time trainees which 
are also included in 
wages

Government 
subsidies^ 
(negative cost)

All Part-time All Part-time All Part-time All Part-time All Part-time All Part-timeem- employees em- employees em- employees em- employees em- employees em- employeesployees converted 
to whole 
units

ployees converted 
to whole 
units

ployees converted 
to whole 
units

ployees converted 
to whole 
units

ployees converted 
to whole 
units

ployees converted 
to whole 
units

152 8 159 4 3 9 4 1 57 3 59 7 12 8 13 3 91 4 95 4 -19 0 -19 9
161 6 176-6 10 5 11 -4 80 3 87-7 8 2 8-9 28 2 30-8 -112 -12-2823-8 830-4 80 6 81 -3V 195 4 197-0 25 9 26-1. 114 7 115-6 -1.2 7 -12-8339-1 353-2 4 5 4-7 113 5 118-2 15 1 15-8 66 5 69-2 -2 6 - 2-7264 5 268-0 15-0 15-2 47 5 48-2 26 6 26-9 100 3 101 -6 -147 -14-8155-0 157-3 2 2 2-3 61 9 62-8 22 0 22-3 172 9 175-4 -12 5 -12-7167-5 177-0 2 5 2-6 48 9 51 -7 16 2 17-1 . 128 7 136-1 -4 1 -4-3124-4 130-8 1 2 1 -3 58 8 61 -9 11 8 12-4 88 0 92-6 -4 8 -5068-6 69-1 0 3 0-3 37 8 38-1 11 7 11 -7 • 276 2 278-2 -5 5 -5-5226 2 228-1 16 1 -6 57 1 57:6 11 3 11 -4 104 1 104-9 -4 1 -4-2112 5 117-5 1 7 1 -8 51 8 54-1 11 9 12-4 91 1 95-2 -9 2 -9-652 • 5 55-8 0 7 0-7 34 8 36-9 4 2 4-5 41 6 44-2 . -66 4 -70 • 532-5 33-8 1 8 1 -8 32 7 34-0 4 3 4-5. 54 4 56-5 -101-8 -105-717-5 19-0 1 -5 1 -6 23 9 26-0 5-0 5-4 61 1 66-5 -66 7 r-72-6126 7 129-7 2 8 2-8 69 7 71 -3 14 0 11-2 60 6 62-0 -12 5 -12-870 ■ 1 71-8 1 3 1 -4 31 9 32-7 13 5 13-8 132 5 135-8 -31 9 -32’7182 4 1.91 -9 1 0 1 -0 52 4 55-1 10 8 11 -3 85 1 89-6 -18 0 -19-0108-1 114-6 1 8 1 -9 53 6 56-8 12 3 13-0 47 9 50-8 -14 0 -14-8503-3 506 • 1 203 2 204-3 163 6 164-5 15 1 15-1 22 3 22-4 -25 0 -25-?30 6 30-8 0 6 0-6 33 8 34-0 9-9 10-0 167 9 1690 -10 5 -10-5514-7 525:7 0 6 0-6 75 6 77-2 48 4 49-5 164 6 168-1 -0 9 '^-0-9
164 0 169 7 13 2 13 7 59 9 62 0 13 5 13 9 100 3 103 8 -17 6 -18 3

sickness and other reasons, were not to be deducted. Costs per hour 
worked were obtained by dividing employers’ labour costs for the year 
(both the total and each individual item of cost) by the total hours worked 
in the year.

Details of the items included under each category of cost were:

Wages and salaries: The gross amount paid to employees before deduction 
of income tax and national insurance contributions and superannuation 
contributions. It included payment for overtime, shift supplements, earn
ings tinder payment-by-results schemes, bonuses and gratuities, including 
production, profit sharing and cost of living bonuses, payments in lieu of 
notice, commission payments and payments under a guaranteed wage 
agreement. For manufacturing, mining arid quarrying, construction, gas, 
electricity and water, wages and salaries paid under the following headings 
were also listed separately; (i) bonuses not payable regularly at each pay 
period (eg Christmas holiday); (ii) days of annual and public holiday 
(excluding holiday bonuses) and other time off with pay; (iii) days of 
absence caused by sickness, injury or maternity;.(iv) wages and salaries of

apprentices and full-time trainees. In distribution, banking, finance and 
insurance only items (i) and (iv) were collected separately.

There was an important change in definition between the 1975 and 
1978 surveys in respect of holiday bonuses. As indicated above, holiday 
bonuses were included with periodical bonuses in 1978 (item (i)). In 1975, 
however, holiday bonuses appeared as part of the payment for holidays 
(item (ii)). This point must be borne in mind in comparing the results of 
the two surveys.
Statutory national insurance contributions. Employers’ total national / 
insurance contributions for the year.
Provision for redundancy. Separate information was obtained abbut (i)' 
redundancy payments of any kind, statutory or voluntary, paid to redun
dant employees and (ii) rebates received by employers from the redun
dancy fund under the Redundancy Payments Act. Also included und; 
this heading is an assessment of the statutory Contribution under the 
Redundancy Payments Act paid with the national insurance contribution. I 
Employers’ liability insurance. Premiums paid to insurance-companies, 
employers’ liability, mutual associations, etc in respect of the' risk of

l— Nil or negligible.

BheAVrnpaoyeesnincludedebSo^h^a^R^and^Amaio'c ^nHHei7T,OyerSHexP.??d'* ure in respect ofmanual workers for the year by the average number of these workers on the payrolls during the year. 
Snits whereaslhe^second column ’ t tand Part;time.work®rsln the first column for each category of cost (all employees) part-time workers have been treated as “full”
Variations in the comoosition of th? ‘me• work®.rs have been converted to whole units. Two part-time workers have been taken as equalling one full-time worker.
It t« 111••++ IffTES . ? Iabour force must be borne ,n mind when figures for different industries are compared.■1 + ’ ll ■ tt bee tootnotes to table 9.

incurring damages at Common Law for accidents at work and diseases 
caused by work.
Voluntary social welfare. Employers were asked to specify: (i) amounts 

Igaid into superannuation and other private pension funds, including group 
■te insurance premiums; (ii) amounts paid into funds to provide for 
W^kness and industrial accidents or maternity; (iii) pensions, lump sums, 

ex gratia payments and marriage gratuities paid directly to employees and 
riot through funds and (iv) other voluntary payments (for example pay- 
^nts to provident schemes; allowances for the education of employees’ 
f i ren). When making comparisons with, earlier surveys, it must be 
wmembered that substantial payments under this heading may be made 
w en a pension fund is ’established, for example the introduction of the 

■pings related pension fund for coal-miners on April 1, 1975, was 
■companied by large lump sum payment and accounts for the apparent 
■' in the share of labour costs in this category between 1975 and 1978.

Benefits in kind. The cost of luncheon and other meal vouchers and the net 
cost to employers for goods provided free or below cost to employees.

Subsidised services to employees. The net cost incurred by employers in 
providing services for their workers. The services specified were: can
teens, staff restaurants etc; medical and health; recreational, cultural and 
educational; transport of employees to and from work; provision of work
ing clothes; removal of household effects and assistance with housing.
Vocational training. Employers’ expenditure on training excluding all 
wages and salaries. These were included under the general heading 
“wages and salaries”, earnings of apprentices and full-time trainees being 
itemised separately. Amounts of levies paid to industrial training boards 
during the year were recorded separately, as were grants received from the 
boards. Employers were asked to use the same 12 month period for 
levies and grants where possible.
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Table 16 Annual labour costs per employee in 1978*:  non-manual workers
£ per annum

GREAT BRITAIN Total labour costs Salaries^

All 
em
ployees

SIC 1968

All manufacturing Industries* ’ 5,423 4

Food, drink and tobacco 5,234-7
Coal and petroleum products 7,712-3
Chemicals and allied industries 6,309-6
Metal manufacture 5,951 5
Mechanical engineering 5,335-7
Instrument engineering 5,178-3
Electrical engineering 5,528-9
Shipbuilding and marine engineering 5,794-7 
Vehicles 5,643-7
Metal goods not elsewhere specified 5,025-8 
Textiles 4,855 7
Leather, leather goods and fur 4,875-7
Clothing and footwear 4,136-8
Bricks, pottery, glass, cement, etc 5,415-2
Timber, furniture, etc 4,907-0
Paper, printing and publishing 5,217-7
Other manufacturing industries 5,253-2
Mining and quarryingt tt 7,305-9
Construction tt 5,192-2
Gas, electricity and watertt 6,538 8

Index of Production industries 5,513 3

Part-time Ail Part-time
employees em- employees
converted ployees converted
to whole to whole
units units

5,576 1 4,496 5 4,623 1

5,462 1 4,277 1 4,462-8
7,782 4 5,725 1 5,777-2
6,439 3 5,070 3 5,174-6
6,023 3 4,770 5 4,828-1
5,477-3 4,451 4 4,569-5
5,346 7 4,304 0 4,444-0
5,633 7 4,667 5 4,756-1
5381 9 4,824 5 4,897-1
5,694 9 4,741-1 4,784-1
5,252 6 4,199 4 4,388-9
5,019 7 4,049 0 4,185-8
5,192 9 4/167 5 4,438-6
4,342 5 3,544 5 3,720-8
5,595 4 4,461 4 4,609-9
5,132 1 4,098-1 4,28.6 -1
5,453 7 4,339 9 4,536-2
5,406 8 4,382 3 4,510-5
7,387 7 5,453 3 5,514-4
5,443 3 4,372 2 4,583-6
6,704 3 5,000 3 5,126-9

5,677 2 4,537 6 4,672 5

Statutory National 
insurance 
contributions 
(excluding 
Redundancy 
Fund contributions)

Provision for 
redundancy (net)§

Employers’ 
insurance

liability

All Part-time Ail Part-time All Part-time
em- employees em- employees em- employees
ployees converted ployees converted ployees converted

to whole to whole to Whole
units units units

422 3 434 2 32 2 33 1 11 2 11 6

393 1 410-2 36 1 37-6 10 1 10-5
462-3 466-5 60 3 60-8 19 1 19-3
440 1 449-1 45 0 45-9 12 8 13-1
433 5 438-7 81 0 81 -9 16 2 16-4
420 1 431 -3 16 2 16-6 15 4 15-8
416 9 430-4 47 9 49-5 6 5 6-7
469 8 478-8 20 0 20-3 7 0 7-1
433 4 439-9 26 9 27-3 20 9 21 -3
424 5 428-3 23 4 23-6 8-9 8-9
408 0 426-4 24 6 25-7 14 1 14-7
387 9 401 -0 55 2 57-1 11 1 11 -4
404 9 431 -2 2 9 30 9 4 TOO
358 9 376-7 4 5 4-7 4 5 4-8
418-9 432-8 12 9 13-3 14 6 15-1
397 8 416-0 12 6 1:3-2 14 2 14-9
407 5 425-9 61 6 64-4 8 7 9-1
419 1 431 -4 16 2 16-7 14 3 14-8
457 0 462-1 5 0 5-0 18 2 18-4
410-6 436-8 9 1 9-5 19 3 20-2
418 9 429-6 33 8 34-6 10 8 11 -1

422 2 434 7 29 5 30 3 12 4 12 7

£ per annum

GREAT BRITAIN Voluntary social 
welfare payments

Benefits in kind Subsidised services! Training!)! 
(excluding salaries (excluding
for administration) salary

elements

Training!)) (including Government 
salaries of subsidiesll
apprentices and full- (negative cost) 
time trainees which 
are also included in 
salaries)

SIC 1968

All manufacturing industries**

Food, drink and tobacco 
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 
Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries 
Mining and quarryingt tt 
Construction tt
Gas, electricity and watertt

Index of Production industries

All Part-time All
em- employees em-
ployees converted 

to whole 
units

ployees

369 4 379 8 8 8

405 7 423-3 17 8
1,207 9 1,21'8-9 26 2

584 0 596-0 9 6
547 6 554-2 24-9
348-8 358 -0 7 4
322 3 332-8 5 4
257 6 262-5 3 1
408 9 415-0 6-3
363 9 367-2 3 6
304 2 317-9 7 1
333 4 344-6 6 2
267-2 284-6 10-9
190 7 200-2 9 6
414 2 428 -0 7 0
332 0 347-2 4 5
318 4 332-8 12 0
335 9 345-7 69
985 8 1,007-0 91 3
324-7 340-4 6 4
950 1 974-2 13

416 7 429 1 9 6

Part-time All Part-time
employees em- employees
converted ployees converted
to whole to whole
units units

9 1 68 1 70 0

18-5 81 4 84-9
26-5 165 6 167-1
9-8 115 5 117-8

25-2 45-9 46-5
7-6 59 2 60-8
5-5 57 3 59-1
3-1 80 8 82-3
6-4 68 8 69-8
3-7 65 2 65-8
7-4 59 7 62-4
6-5 42 3 43-8

11 -6 21 4 22-8
10-0 86-7 38-5
7-3 68-1 70-4
4-7 51 4 53-7

12-6 54 0 56-5
7-1 69-4 71 -4

92-3 269 8 272-8
6-7 36 3 38-1
1 -4 76 6 78-6

9 9 69 1 71 2

All Part-time All
em employees em
ployees converted 

to whole 
units

ployees

21 4 22 1 57 6

19 8 20-7 32 7
46 1 46-6 77 9
33 1 33-7 46 5
38 1 38-5 102 9
20 4 21 -0 58 1
19 9 20-6 51 2
31 1 31 -6 82 9
8 6 8-7 69 1

14 9 15-0 85 4
146 14-6 32 0
7 6 7-9 21 1
6-2 6-6 12 9
7 6 7-9 19 8

18 5 19-1 46 3
12 3 12-9 39 9
19 0 19-9 59 2
20 2 20-8 30 8
91 3 92-3 102 6
16 7 17-5 90 0
48 4 49-6 102 7

24 2 24 9 65 2

Part-time 
employees 
converted 
to Whole 
units

All 
em
ployees

Part-time 
employees 
converted 
to whole 
units

59 3 -6 6 -6 8

34-1 -6 3 -6-6
78-6 -0 4 *-0-4
47-4 -0 7 -0-7

104-2 -6 0 -6-1
59-6 -3 2 -3-3
52-9 -1 8 -1 -9
84-5 -7 9 -8-1
70-2 -3 6 .'^3-7
86-2 -1 7
33-4 -5 4 fe^-5-6
21 -8 -37 1 -38-3
13-7 -14 6 -15-5
20-7 -20 1 -21 -1
47-9 -0 5 -0-5
41 -7 — 15 9 -16-6
61 -9 -3 5 -3-6
31 -7 -11 2 -11-5

103-8 -75 8 -76-7
94-3 -9 1 -9-5

105-3 -15 -1 -5

67 1 -7 8 -8 1

* Average annual figures were calculated by dividing employers’ expenditure in respect of non-manual workers for the year by the average number of these workers on the pay-rolls during 
the year The employees included both males and females and full-time and part-time workers. In the first column for each category of cost (all employees) part-time workers have been treawo 
as ‘‘full” units whereas the second column gives averages after part-time workers have been converted to whole units. Two part-time workers have been taken as equalling one tun-time 
worker. Variations in the composition of the labour force must be borne in mind when figures for different industries are compared.

t i § l| 1 tt See footnotes to table 9.
— Nil or negligible.

Government subsidies were treated as negative labour costs. The 1978 
survey included receipts in respect of the special employment measures, 
for example the temporary employment subsidy. The previous survey 
covers the Regional Employment Premium (REP) in this category.

Response
In manufacturing industries about 7,400 establishments with 10 or 

more employees were approached and forms suitable for tabulation were 
received from 81 per cent. The completed returns (before grossing up) 
gave details for 2,033,000 employees in establishments with 1,000 or 
more employees, for 764,000 in establishments with 500-999 employees, 
for 370,000 in establishments with 200-499 employees, for 136,000 in 
establishments with 100-199 employees, for 79,000 in establishments

with 50-99 employees and for 25,000 in establishments with 10-49 em
ployees. The overall total of3,407,000 employees represents about 50 per 
cent of the estimated total numbers employed in manufacturing industries 
in 1978 in establishments with 10 or more employees.

Questionnaires were sent to about 1,000 enterprises in the construction 
industry and forms suitable for tabulation were received from 76 per cent. 
The completed returns (before grossing tip) gave details for 256,000 
employees or about 25 per cent of the estimated number of firms with 10 
or more employees in 1975.

In the distribution sector, questionnaires were sent to some 3,400 
companies—1,400 in wholesale and 2,000 in retail distribution; Returns 
suitable for tabulation Were received from 85 per cent of companies in 
wholesale and 80 per cent in retail. Before grossing up, the completed 
returns gave details for some 1,287,000 employees br about 56 per cent of

Ml manufacturing industries
Table 17 Labour costs per hour in 1978*: manufacturing industries by region

SIC 1968 Total 
labour 
costs

Wages and 
salaries t

Statutory national 
insurance contributions 
(excluding Redundancy 
Fund contributions)

Provision for 
redundancy § 
(net)

Employers’ liability 
insurance

Voluntary social 
welfare payments

pence pence per pence per pence per pence per pence per
per hour per hour cent of per hour cent of per hour cent of per hour cent of per hour cent oftotal total total total totallabour labour labour labour labour

Region costs costs costs Costs costs

South East 257 13 216-47 84 2 21 -47 8 3 1 -14 0 4 0-75 0 3 12-54 4 9
East Anglia 229 33 192-80 84 1 20-45 8 9 0-45 0 2 0:76 0 3 10-43 4 5
South West 239 12 201 -42 84 2 20-25 8 5 1 -11 0 5 0-65 0 3 11 -60 4 9
West Midlands 244 59 206-74 84 5 20-70 85 1 -74 0 7 1 -03 0 4 11 -46 4 7
East Midlands 228 59 195-64 85 6 20-36 8 9 0-89 0 4 0-82 0 4 8-37 3 7
Yorkshire and Humberside 234 39 197-43 84 2 20-22 8 6 0-90 0 4 1 -31 0 6 11 -35 4 8
North West 238 98 202-19 84 6 20-56 8 6 1 -24 0 5 0-96 0 4 11 -33 4 7
Northern 250 99 211 07 84 1 21 -31 8 5 1 -70 0 7 1 -30 0 5 12-39 4 9
Wales 262 21 217-06 82:8 21 -33 8 1 3-17 12 1 -49 0 6 15-73 6 0
Scotland 237 58 199-86 841 19-90 8 4 1 -35 0 6 1 -14 05 11 -98 5 0
Northern Ireland 207 34 179-80 86 7 19-20 9 3 1 -14 0 5 3-18 15 8-05 3 9
United Kingdom 244 01 205-86 84 4 20-74 8 5 1 -31 0 5 1 01 0 4 11 -66 4 8

All manufacturing industries

BIC 1968 Benefits in kind Subsidised services! 
(excluding wages and 
salaries for 
administration)

Training t1| (excluding 
wage and salary 
elements)

Training 11| (including 
wages and Salaries of 
apprentices and 
full-time trainees which 
are also included in 
wages and salaries)

Government
subsidies 1 (negative cost)

Region

New Earnings Survey, 1980
Subscription form

Essential reading for all concerned with earnings,

The copies should be sent to:hours of work etc., in Great Britain. Published in six

Nameseparate parts, price £7.90 each. To HM Stationery
Address

Office, PO Box 569, London SEI 9NH. Please find

enclosed £48.78, a subscription, including postage for

all six parts of New Earnings Survey.

Booth East
East Anglia

pence 
per hour

pence 
per hour

pence 
per hour

per 
cent of 
total 
labour 
costs

pence 
per hour

per 
cent of 
total 
labour 
costs

pence 
per hour

per 
cent of 
total 
labour 
costs

per 
cent of 
total 
labour 
costs

per 
cent of 
total 
labour 
costs

Earlier labour cost surveys
Labour cost surveys have been conducted in the United kingdom since 

1964. Latterly the surveys have been harmonised with the arrangements 
of the countries of the European Community. ■

the estimated number of employees in companies with 10 or more 
•ftemployees.
I For mining and quarrying; gas, electricity and water; insurance, banking 
and other financial institutions the coverage was virtually complete.

II Including levies paid to, less grants received from, industrial training boards.
1 Amounts received during the year under special employment measures, eg Temporary Employment Subsidy.

iVest Midlands
Midlands

Workshire and Humberside
Worth West
Hlorthern
WVales
IgScotland
Blorthern Ireland
Hlnited Kingdom

• The averages relate to all employees viz, males and females, full-time and part-time workers, manual and non-manual workers. Not all employees, however, would have been affected by 
livery type of expenditure. The variations in the composition of the labour force must be borne in mind when figures for different regions are compared.
r t Wages and salaries paid topersons administering subsidised services and training and to trainers, apprentices and full-time trainees are included under wages and salaries and not in the 
separate items for ‘ Subsidised Services” and “Training (excluding wage and salary elements)”.
I §Statutory contributions under the Redundancy Payments Act, plus statutory and voluntary payments made to redundant employees/ess. rebates received under the Redundancy Payments

0-32 0 1 3-78 15 0-97 0 4 4-29 17 -0-30 -0 10-31 0 1 3-70 16 0-85 0 4 3-54 15 -0-43 -0 2
0-31 0 1 3-47 15 0-98 0 4 4-86 2 0 -0-67 -0 3
0-29 0 1 2-75 11 0-66 0 3 4-00 16 -0-77 -0 3
0-18 0 1 2-83 12 0-66 0 3 4-06 18 -'t*  3 5 -0 5
0-46 0 2 2-89 12 ©‘78 0 3 4-60 2-0 -0-95 -0 4
0-16 bi 3-32 14 0-68 0 3 4-14 17 -1 -46 -0 6
0-23 0 1 290 12 1 -15 0 5 605 2 4 -1 -07 -0 4
0-37 0 1 3-27 12 0-96 0 4 3-59 14 -1 -17 -0 4
0-32 0 1 3-36 14 0-74 0 3 5-38 213 -1 06 -0 40-14 0 1 2-79 13 0-21 0 1 2-74 13 -7-16 -3 5
0-29 0 1 3-27 13 0-82 0 3 4-40 18 -0-94 -0 4
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SPECIAL FEATURE

Membership of trade unions in 1979

This article gives details of the aggregate membership of trade unions in the 
United Kingdom in 1979 and compares the figures with previous years. All 
the figures given are provisional and are subject to revision as later infor
mation becomes available, while figures for previous years have been 

revised as necessary in accordance with the latest information.

----  The aggregate membership of trade unions in the 
 United Kingdom at the end of 1979 was about 

13,498,000. This was 386,000 more than at the end of
1978. The number of trade unions at the end of 1979 was 
454 compared with 462 at the end of 1978.

Certification Office
The statistics for 1979 have been compiled by the 

Department from data supplied by the Certification Office 
for Trade Unions and Employers’ Associations about trade 
unions with head offices in Great Britain supplemented by 
information supplied directly to the Department. They 
relate however only to those organisations of workers 
which, as far as it has been possible to determine, fall within 
the definition of a trade union as laid down in section 28(1) 
of the Trade Union and Labour Relations Act 1974. The 
figures cover the total membership, including members in 
branches overseas, of all such organisations known to the 
Department to have their head offices situated in the 
United Kingdom. They do not include members of organ
isations which have their head offices outside the United 
Kingdom.

All the figures given in this article are provisional and 
subject to revision as later information becomes available, 
while figures previously published for earlier years have 
been revised as necessary in accordance with the latest 
information. As some workers belong to more than one 
union there is an element of duplication in the aggregates, 
but it is believed to be relatively insignificant.

Legislative provisions
Lists of trade unions and employers’ associations are 

maintained by the Certification Office for Trade Unions 
and Employers’ Associations in accordance with section 8 
of the Trade Union and Labour Relations Act 1974.

To be entered in the statutory list of trade unions a body 
must satisfy the definition in section 28 of the 1974 Act, the 
essential requirement being that it is an organisation of 
workers which has the regulation of relations between 
workers and employers as one of its principal purposes. 
The Certification Office also maintains records of other 
bodies which appear to satisfy the statutory definition of a 
trade union but which have not applied for entry in the list.

Whereas application for entry in the lists is entirely volun
tary, all listed and unlisted trade unions and employers’ 
associations (unless they consist wholly or mainly of rep
resentatives of constituent or affiliated organisations, or 
they have been in existence for less than twelve months) are 

required under Section 11 of the Trade Union and Labour 
Relations Act to submit annual returns which include 
membership figures, to the Certification Officer. The 
Department, with the co-operation of the Certification 
Office, has been able to use this information about mem
bership and thus avoid having a separate survey except for 
those unions with their head offices in Northern Ireland, I 
those unions which at the time of compiling the statistics 
had not rendered returns for 1979 to the Certification 
Officer and those which had no obligation to render such 
returns.

Number of trade unions
The number of trade unions at the end of 1979 was 454 

(including 13 with headquarters in Northern Ireland), a 
decrease of eight on the comparable figure for 1978. During 
the year 25 unions were merged with other unions or 
otherwise ceased to function. The Annual Report of the 
Certification Officer stated that at December 31,1979 the 
statutory list of trade unions comprised 477 organisations 
and that the Certification Office knew of about 85 others 
which, though unlisted, probably satisfied the statutory 
definition of trade union.

The figure of 454 given above does not correspond with 
those in the Certification Officer’s Report. One reason for 
this is that, as already stated, the Department’s statistics 
include trade unions with headquarters in Northern Ire
land, while the Certification Office figures do not. Another 
is that sections of certain unions (for example, areas of the 
National Union of Mineworkers) are listed as separate 
trade unions by the Certification Office, whereas the 
Department has contunued its previous practice of count
ing only the “parent” union in the total number of trade 
unions.

Membership
Total membership of trade unions at the end of 1979 was 

approximately 13,498,000 compared with 13,112,000 at 
the end of 1978, an increase of 2 - 9 per cent. Some trade 
unions were unable to give precise numbers of male and 
female members, however, figures supplied by trade 
unions representing 95 per cent of the total trade union 
membership show nearly nine million members were male 
and nearly four million female. Between 1978 and 1*979  
the membership figures of comparable trade unions 
showed an increase of two per cent in male membership 
and 5 • 3 per cent in female membership.

able 1 Membership of trade unions at end 1979
Number of 

■nembers
Number 
of 
unions

All 
member
ship 
(thousand)

Percentage of

Number 
of 
unions

Member
ship of all 
unions

Under 100 73 4 160 0 0
100-499 124 30 27 3 0 2
500-999 47 34 10 4 0 3

1 1,000-2,499 58 93 12 8 0 7
| 2,500-4,999 43 154 9 5 11
| 5,000-9,999 24 158 5 3 12
110,000-14,999 7 84 16 0 6
■15,000-24,999 19 364 4 2 2 7
■25,000-49,999 17 633 3 7 47
■50,000-99,999 15 933 3 3 6 9
100,000-249,999 16 2,387 3 5 17 7
250,000 and more 11 8,624 2 4 63 9

All members 454 13,498 100 0 100 0

, * The.se, no*’ona' figures exclude 31 organisations previously regarded as trade unions 
B®®'article on page 1203 of the November 1977 issue of Employment Gazette) 
■ T Prior to 1978 figures for trade union members not clearly identified as male/female 
Were included proportionately in the appropriate totals.

Table 2 Changes in membership 1969-79
Year Number Membership at end year Percent-

of (thousand) age
unions — change
at end Male Female Not All in mem-
of year separ- bership

ately since
identi- previous
fied year

■969 565 7,972 2,507 10,479 +2-7
1970 543 8,444 2,743 11,187 +68
1971 525 8,382 2,753 11,135 -0-5
■972 507 8,452 2,907 11,359 +20
1973 519 8,450 3,006 11,456 +0-9
■974 507 8,586 3,178 11,764 +2-7
■975 501 8,729 3,464 12,193 +3-6
1975* 470 8,600 3,427 12,026
1976 473 8,825 3,561 12,386 +30
1977 481 9,071 3,775 12,846 +3-7

19781 462 8,791 3,692 628 13,112 +2-1
■979 454 8,963 3,888 645 13,498 +29

Number of unions at 
end of year 565

H—____ _ 1969

Under 100 members 111
| 100- 499 134
| 500- 999 66

■[1,000- 2,499 74
■2,500- 4,999 58

5.000- 9,999 33
1 0,000- 14,999 12

15,000- 24,999 24
®5,000- 49,999 14

50.000- 99,999 17

®0,000-249,999 13250,ooo and more 9

Table 3 Number of trade unions analysed by size of union
tip--------------------------------------- --------- ----------________--------------

1970 1971 1972 1973

108 100 83 84
134 129 136 137
57 60 45 52
66 64 67 74
55 54 56 51

34 34 33 36
14 11 13 11
22 19 18 18
13 16 18 18
17 15 13 14

14 12 14 13
9 11 11 11

543 525 507 519
■ O . -‘ ------------------------------------ ------------------------------- --------------------------------------------------
■ ee article on page 1203 of the November 1977 issue of Employment Gazette.
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The total membership figures at the end of 1979 
included 78,947 members in branches in the Irish Republic 
and 35,477 in other branches outside the United Kingdom.

Size of unions
At the end of 1979 there were 244 unions each with 

fewer than 1,000 members, including 197 with under 500 
members. These 197 smaller unions together accounted for 
0 -3 per cent of the total membership of all unions. In 
contrast, the 27 largest unions, each with 100,000 or more 
members, together accounted for 81 • 6 per cent of the total 
membership of all unions. An analysis of the membership 
and the number of unions by size of union at the end of 
1979 is given in table 1.

Growth of membership 1969-79
Over the last ten years trade union membership has 

increased by about 28-8 per cent, while the number of 
separate unions has declined by 24 • 4 per cent. The average 
membership per union has therefore increased from 
19,000 in 1969 to 30,000 in 1979. Table 2 summarises the 
annual changes in membership and in the number of unions 
for the period 1969-79. For the year 1975 two sets of 
figures are shown; the first gives the figures on the original 
basis for comparison with earlier years, while the second 
gives adjusted figures for comparison with later years and 
excludes organisations falling outside the statutory defi
nition of a trade union given in section 28 of the Trade 
Union and Labour Relations Act 1974.

Table 3 and 4 give more detailed analyses of the mem
bership and number of trade unions for each of the last 
eleven years.

Federations of trade unions
At the end of 1979 there were 44 federations of trade 

unions in the United Kingdom. Although a large pro
portion of trade unions are affiliated to federations, some 
are not affiliated and others are affiliated in respect of only 
a part of their total membership. On the other hand, many 
trade unions, or branches of trade unions, are affiliated to 
more than one federation.

1974 1975 1976 1977 1978 1979

80 80 69 74 72 73
138 138 143 145 135 124
52 54 47 45 48 47
69 66 60 66 62 58
52 45 45 41 37 43

31 30 30 28 26 24
11 11 8 10 9 7
18 17 15 13 14 19
17 20 17 18 19 17
14 15 14 15 14 15

14 14 14 15 15 16
11 11 11 11 11 11

507 501 (470)* 473 481 462 454
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Table 4 Membership of trade unions analysed by size of union
------------ -———————

1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979

Under 100 members 5 5 5 4 4 4 4 3 4 4 4
100- 499 33 34 31 36 35 36 35 36 37 34 3.0
500- 999 46 40 41 31 37 37 39 35 32 34 34

1,000- 2,499 121 111 106 101 1'1.4 107 105 99 109 103 93
2'500- 4,999 203 189 179 182 171 173 147 153 144 134 154

5,000- 9,999 223 226 233 221 238 201 200 201 178 169 158
10,000- 14,999 145 166 130 150 129 135 129 100 123 112 84
15b00- 24,999 447 419 342 333 335 343 327 296 256 267 364
25 000- 49;999 492 452 540 609 624 609 664 621 642 711 633
50b00- 99'999 1,205 1,202 1,101 912 997 948 1,045 997 1,015 947 933

100,000-249,999 1,875 2,188 1,71.8 1,879 1,810 1,958 1,995 2,053 2,199 2,263 2,587
250,000 and more 5,684 6,155 6,709 6,901 6,963 7,213 7,503 7,790 8,107 8,335 8,424

All at end of year 10,479 11,187 11,135 11,359 11,456 11,764 12,193 (12,026)* 12,386 12,846 13,112 13,498
Male 7,972 8,444 8,382 8,452 8,450 8,586 8,729 (8,600)* 8,825 9,071 8,7911 8,963f
Female 2'507 2'743 2,753 2,907 3,006 3,178 3,464 (3,427)* 3,561 3,775 3,692t 3,8881

Average member
ship per union 19 21 21 22 22 23 24 26 26 28 30
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Summary

It is not yet clear whether there 
was a further fall in output in the 
closing months of last year after 
the continued and steep decline 
in the third quarter. The pattern of 
demand has still been dominated 
by reductions in stocks, with little 
change in consumers’ expendi
ture. Some forward-looking indi
cators and some economic fore
casts suggest the decline may 
soon slow down and then level 
out, perhaps during the first half of 
this year. There is usually a lag of 
some months between a change 
of trend in output and a change in 
employment and unemployment 
trends.

The fall in output in the second 
half of last year was accom panied 
by a substantial fall in employ
ment, particularly in manufactur
ing industry. Unemployment has 
continued to rise strongly. Vacan
cies are probably close to 
minimum levels.

It is now clear that pay settle
ments are running at markedly 
lower levels than in the previous 
pay round. Prices are also rising 
much less fast, with month to 
month increases for some time 
averaging under 10 per cent at an 
annual rate and the year on year 
increase likely to fall in January by 
some 2 percentage points from 
the 151 per cent in December; 
Industrial disputes are at levels 
amongst the lowest since the war.

The balance of payments sur
plus is much influenced by low

imports on account of the fall in 
output and the large destocking. 
Export volume has fallen a little; a 
bigger decline has been predicted 
for this year, reflecting with a time 
lag the large decline in competi
tiveness over the last two years.

Economic background

Gross Domestic Product fell by 
2 per cent in the third quarter of 
1980 on both the output and 
expenditure measures, to stand 
at about 41 per cent below the 
average level for 1979. The fall 
was the result of continued heavy 
destocking and a 21 per cent drop 
in fixed investment. Consumer’s 
expenditure was steady com
pared with the second quarter as 
vias government consumption.

The Index of Industrial Produc
tion was virtually unchanged from 
the September level in October. 
Manufacturing output, however, 
fell by a further 1 per cent. In the 
first ten months of 1980 industrial 
output was 6 per cent lower and 
manufacturing output 8 per cent 
lower than the average level in 
1979. This fall was spread across 
almost all sectors but with marked 
differences in size. In metal 
manufacture, output in the first 
ten months of 1980 was 28 per 
cent below the average level in 
1979. UK oil production, however, 
rose by 21 per cent in the three 
months to November.

Consumers’ expenditure in the 
first nine months of 1980 was

Chart 1
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Chart 2

Output indices 197® 7 109
seasonally adjusted

about 1 per cent above the aver
age 1979 level and was fairly 
steady in the third quarter com
pared with the second. Retail 
sa/es in October-November were 
about i per cent above the third 
quarter level but over 1980 as a 
whole sales have been about 1 
per cerit up on 1979. The under-; 
lying level of trade appears to 
have been little changed since 
March 1980.

Revised estimates of invest
ment by manufacturers show a 4 
per cent fall in the third quarter of 
1980. The Department of Indus
try’s November Investment Inten
tions Survey suggests a fall of be
tween 15 and 20 per cent in the 
volume of manufacturing industry 
investment in 1981. Investment 
by distributive and service indus
tries (excluding shipping) rose 
slightly in the third quarter of 
1980. In 1981 little change is 
expected.

Revised figures for manufac
turers’, wholesalers' and retail 
stocks indicate a larger fall (£370 
million, seasonally adjusted at 
1975 prices) in the third quarter 
than the already substantial rate 
of destocking ih the first half 
year. Manufacturers' stocks fell 
by £270 million seasonally 
adjusted at 1975 prices. Over 
two-thirds of the fall was 
accounted for by the fall in stocks 
of materials and fuel. Stocks of 
finished goods fell by only £15 
million. While all industry groups 
experienced reductions in ma
terials and fuel and work in pro-

gress, only textiles, chemicals 
and metals had falls in finished 
goods in the third quarter. Other 
sectors, particularly engineering, 
showed offsetting rises. The 
stock /output ratio rose again dur
ing the third quarter from 108-1 at 
end-June to 111-1 at end- 
September. This is the third con
secutive quarter in which thegall 
in output has more than offset the 
fall in stocks.

The current account of the bal
ance of payments was in surplus 
by £1-9 billion in the first 11' 
months of 1980. 4n the three 
months to November, balances 
improved for most major com
modity groups. The surplus on 
finished manufactures rose by 
nearly £400 million compared 
with the previous three months. In 
volume terms, exports fell by 11 
per cent in the three months to 
November. This is the result of 
sharp falls in September and 
October, and a rise of 41 per cent 
in November. The underlying 
trend in exports may still be 
downwards, but is difficult to 
assess. In the three months to 
November import volumes fell by 
10 per cent and reductions were 
spread across most commodity 
groups. November import vol
umes showed a 41 per cent rise 
from the low October level, the 
main contributions coming from 
oil and semi-manufactures other 
than chemicals. *

The cso’s Index of Longer 
Leading Indicators has been ris
ing since November.1979, On the

Basis of past performance this 
I suggests that the trough of the 

recession may be reached in the 
Spring of 1981 but the lead time of 
Riis index is variable. Coincident 
Ind lagging indicators continue to 
|ll.

I The money supply £M3roseby 
list over 2 per cent in the month to 
fnid-November. Preliminary indi- 
pations suggest it may have risen 
by 1 per cent in the month to mid- 
pecember (seasonally adjusted). 
|he annual rate of growth since 
lie beginning of the current target 
period in February 1980 has been 
■bout 21 per cent, although the 
underlying rate has been rather 

!|ss. In November, the level of 
terling lending to the UK private 
ector showed the first monthly 

fall for four years.
j The effective exchange rate of 
sterling had risen to 78-9

(December 1971 = 100) in the 
week ending January 8 from an 
average level of 77 • 5 two weeks 
earlier, thus recovering from the 
reductions of November 1979.

The level of competitiveness is 
estimated to have been some 
40-50 per cent less favourable in 
1980 than in 1978, on the basis of 
relative labour costs. About 
three-fifths of this decline has 
been caused by UK unit labour 
costs increasing faster than those 
of our competitors and the 
remaining two-fifths by exchange 
rate appreciation.

World prospects

The outlook for 1981 is for slow 
improvements in inflation rates in 
oecd countries and a recovery in

■

output, particularly in the second 
half of the year. Unemployment, 
however, may continue rising, 
since the growth in output is 
unlikely to be sufficient to absorb 
the expected- increases in the 
labour force. There is concern in 
many oecd countries about the 
high levels of unemployment 
among new entrants to the labour 
force, particularly young people, 
and about the increasing pro
portion of unemployed people 
who have been out of work for 
several months.

World trade, although likely to 
improve compared with the low 
levels experienced in the later 
part of 1980 is still expected to be 
depressed for much of this year. 
oecd imports should remain 
sluggish, while less developed 
countries are still hampered by a 
lack of finance.

The oil-producing countries, at 
their meeting in December 1980, 
agreed to increases in the price of 
oil which should average around 9 
per cent. While this is likely to 
have adverse effects on both 
major industrial and less 
developed countries, the 
increase is modest in comparison 
to the 150 per cent rise which took 
place between the end of 1978 
and the middle of 1980.

The recession induced by this 
second major oil price rise may 
now be near its trough in the 
industrial countries as a group. 
The oecd have recently esti
mated that gnp in the oecd 
countries will be 61 per cent lower 
by the end of 1981 than it would 
have been without the oil price 
shock. Part of this loss of gnp has
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taken the form of a direct transfer 
of purchasing power to oil- 
producing countries. This trans
fer of purchasing power is 
reflected in the surplus on the cur
rent account of the balance of 
payments of the opec countries. 
In 1978 it was $41 billion; in 1979 it 
was $68 billion and in 1980 it is 
estimated to have been around 
$115 billion.

Average earnings

The average earnings index is 
now showing clear signs of the 
lower level of settlements negoti
ated in recent months. A deceler
ation in the rate of increase 
reflects not only a-sharp drop in 
the average level of the new pay 
settlements entering the index but 
also a continuing decline in the 
number of hours worked through 
less overtime and more short- 
time.

Average earnings in 
November, up 18-7 per cent on 
a year earlier, were temporarily 
inflated by back-pay in the public 
sector and by exceptional bon
uses in some manufacturing 
industries, which added about 1 
index point to the whole economy 
index. On the other hand the 
index was depressed by a similar 
amount by the effect of local 
authority non-manual workers 
having not yet received their July 
1980 pay increase. Allowing for 
both factors the underlying whole 
economy index showed an 
increase of about 19 per cent 
over the corresponding figure 
for November 1979 (adjusted for 
back-pay in some public corpora
tions in that month). This com
pares with underlying increases 
over the previous year of 211 and 
20 per cent in September and 
October respectively.

These 12-month increases 
predominantly reflect pay settle
ments in the 1979-80 pay round 
as only about 5 per cent of em
ployees had new round settle
ments in payment by November. 
A clearer pointer to trends in 
recent settlements is provided by 
the wage rates index, though this 
only covers national agreements 
for manual workers. In the three 
months to November the average 
increase in basic rates from 
agreements becoming effective 
was 9 -4 per cent compared with 
19-2 per cent for the three 
months to August 1980. In Sep
tember-November there was a 
wide range of variation around the 
average, from 81 to 161 per cent, 
but the increases were consis
tently lower than in 1979 when the 
average for the same agreements 
was 21 2 per cent. This general 
pattern is borne out by settle
ments information published by
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Chart 5

The retail prices index and movements in costs of labour and of 
materials : increases over previous year

_____ Labour costs per unit of output
•••••• Materials costs — for materials and fuels purchased by manufacturing 

industry (wholesale price index)
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The retail prices index and movements in manufacturers'sei ling prices: 
% increases over previous year
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the cbi and others.
For manufacturing and index of 

production industries earnings 
increases during the latest three 
months have been smaller than 
for the economy as a whole. These 
indices are less affected than the 
whole economy index by the tem
porary factors mentioned above, 
but are more influenced by 
changes in overtime and short- 
time. The number of hours of 
overtime worked by operatives in 
manufacturing fell by 25 per cent 
(seasonally adjusted) over the 
three-month period while the 
number of hours lost through 
short-time doubled.

Retail prices

The rate of inflation as meas
ured by the rpi, continues to slow 
down with a further small reduc
tion in the year-on-year increase 
to 15-1 per cent in December, 
compared with 15-3 per cent in 
November and 15-4 per cent in 
October.

A sharp fall is expected in the 
first quarter because the large 
monthly increases in early 1980 
will drop out of the 12 month 
period (2 -5,1 -4, 1 -4 per cent in 
January, February and March, 
respectively) and at the same 
time the recent trend of smaller 
monthly increasesgis likely 
broadly to continue.

In December, the monthly 
increase, after excluding the tem
porary effects of seasonal food 
prices, was 0-5 per cent, com
pared with 0-8 per cent in 
November, 0-7 per centgn 
October and an average of 0-6 
per cent in the third quarter. In 
December, the increase over six 
months fell to 3 - 9 per cent, com
pared with the 4-4 per cent 
recorded in November.

The rise of 0-5 per cent in 
the rpi in December came mainly 
from increases in rail fares and 
food prices with smaller increases 
in a range of other items.

The tax and price index rose by 
16-4 per cent in the year to 
December, 1 3 per cent more 
than that in the RPI, to stand at 
139-4 (January 1978 = 100).

The Government’s Industry Act 
economic forecast, published on 
November 24, includes a forecast 
rise of 11 per cent in retail prices 
between the fourth quarters of 
1980 and 1981. There should be a 
substantial reduction in the 12 
months rate early in the year but 
(the forecast indicates) “there
after much depends on the rise in 
costs. Earnings in the.current pay 
round are assumed to rise by less 
than half the rate in the previous 
pay round, with earnings in the 
public services rising by less than 

in the rest of the economy. Other 
costs, especially imported ma
terials and fuels, should continue 
to rise less fast than labour costs, 
though it is assumed that there 
are no further benefits on the 
sterling price of imports from a ris
ing exchange rate. Profit margins 
have declined very sharply in 
1980: the prospect for next year 
is highly uncertain but margins 
may not decline as much 
again ... There are, however, 
several ways in which single fig
ure inflation could be achieved 
next year.” Most independent 
forecasts published recently 
show a substantial fall during 
1981 in the 12 months change in 
retail prices, down to the region of 
91 to 12 per cent in the fourth quar
ter.

In the short term, the recent 
temporarily beneficial effects on 
the monthly changes from lower 
prices for seasonal foods and for 
petrol are now being reversed, 
though the year on year changes, 
as already indicated, are 
expected to fall sharply in the first 
quarter.

Manufacturers’ selling prices 
(as measured by the wholesale 
price index for home sales) con
tinue to show very small monthly 
increases, rising by only 1 per cent 
in December and by only 21per 
cent over the six months up to 
December; this compares with the 
peak of 91 per cent for the six 
months to June.

Among indicators of influences 
on retail prices, manufacturers’ 
materials prices rose in Decem
ber partly because of a dip in 
the sterling exchange rate but 
they had been almost stable over 
the previous half year. The wpi 
for materials and fuels purchased 
by manufacturing industry rose by 
1 1 per cent in December but by 
only 21 per cent in the six months 
up to December.

The sharp fall in the level of pay 
settlements in the new round will 
clearly be helpful to labour costs 
and to prices, though unit costs 
are also affected by the low level 
of output, and the effects of the 
last pay round may still be exert
ing upward pressure which at 
present is being absorbed by 
reduced margins and profits. 
Labour costs per unit of output 
(whole economy) were 21 per 
cent higher than a year, earlier in 
the third quarter of 1980, com
pared with 23 per cent in the 
second quarter and 16 per cent 
in the first quarter.

Unemployment and 
vacancies

The underlying trend in un
employment continued to rise 

■trongly December. The 
■crease of 105,000 taking the 
■jnited Kingdom total to
■ 133,000 excluding school leav- 
Hrs arid seasonally adjusted, was 
Kimilar to that in October and, 
Hfter making an allowance for the 
Hffect of the five week count, in 
Klovember. The average monthly 
Hicrease in the three months to 
Hpecember was 116,000 com- 
Hhared with 83,000 in the previous 
Hh-ps months (July to September) 
rind 41,000 in the three months 
Plefore that.
■ The recorded level in 

December rose by 81,000 with
the fall of 15,000 in the number of 

IUnemployed school leavers off- 
Hetting a little the underlying 
Increase. The number of school 
Hfeavers still unemployed, at 
■5,000 compares with 39,000 in 
Hecember 1979; the fall in the 

month was 4,000 greater than at 
Hie same time last year.
I Vacancies (seasonally adjust- 

Hd) at employment offices in- 
creased by 5,000 to 102,000. 

IHowever, too much significance 
|9hould not be attached to this first 
^■crease for 18 months. Vacan- 

cies are probably near minimum 
|Mbvels and some fluctuation is to 

be expected, especially as the 
IJBdjustments are based on past
■ Seasonal patterns which may not 
: ^fcply fully at very low levels of 
hSacancies.
■ But for the Special Employ- 

|Bent Measures, the recent under- 
gBinq rise in unemployment would

have been a little steeper by very 
[ roughly 8,000 a month during the 
|Hree months to the end of 
t November.

I

The flow figures indicate that 
the outflow from the register (at 
employment offices in Great 
Britain) continues to be main
tained, the figures for the three 
months ending November show
ing a marginal increase to an 
average 272,000 a month, most 
going into jobs or training. The 
inflow on the register has con
tinued to increase and in the three 
months ending November was 
363,000 a month compared with 
272,000 for the same period last 
year.

Over the year to December, 
unemployment (excluding school 
leavers and seasonally adjusted) 
increased by 836,000 (64 per 
cent). The unemployment rate 
increased from 5-4 to 8-8 per 
cent. The proportionate rise was 
greater among males than 
females: male unemployment 
(seasonally adjusted) increased 
by 622,000 (69 per cent) while 
female unemployment increased 
by 213,000 (54 per cent). _

All regionis have experienced 
sharp rises in unemployment 
(seasonally adjusted) throughout 
1980. The largest increases in the 
unemployment rate over the year 
were in Northern Ireland and 
West Midlands, up 4-7 percen
tage points. In the South East, 
East Anglia and Scotland, the 
increases in the rate were below 
the national average of 3-5 per
centage points. The largest 
increases in percentage terms 
were in West Midlands (90 per 
cent), East Midlands (78 per 
cent), Yorkshire and Humberside 
(75 per cent), the South East (74 
per cent) and East Anglia (73 per
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cent). The smallest were Scot
land and Northern Ireland (44 per 
cent) and the North (49 per cent).

Over the year to December 
1980, vacancies (notified to em
ployment offices, seasonally 
adjusted) have decreased by 
120,000 (54 per cent). Since vac
ancies at employment offices 
account for about one-third of all 
vacancies in the economy as a 
whole, it is estimated that there 
were between 200,000 and 
250,000 vacancies in December 
1980 conipared with between 
525,000 and 575,000 in Decem
ber 1979.

In the three months to Sep
tember, there were 400,000 plac- 
ings by the employment services; 
over the year to September these 
were almost i-7 million. These 
figures relate to all placings made 
by employment offices, Job 
Centres and Professional and 
Executive Recruitment offices, 
whether the person placed was 
unemployed or not. About 10 per 
cent of those placed were in em
ployment.

Unemployment has continued 
to rise in most other industrialised 
countries but not so fast as in the 
United Kingdom. In the year to 
November 1980 seasonally 
adjusted unemployment 
increased by 58 per cent in the 
United Kingdom compared with 
34 per cent in the Netherlands, 31 
per cent in the United States, 20 
per cent in Belgium and 9 per cent 
in France.

Industrial stoppages

Industrial stoppages were at 
an exceptionally low level in 
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Decemberjscontinuing the run of 
very small figures over the sec
ond half of 1980.

The provisional estimates of 
42,000 working days lost and 20 
new stoppages reported in 
December are the lowest monthly 
figures for many years. During the 
second half of last year, the 
number of working days lost was 
lower than for any comparable 
period since 1966 and the number 
of stoppages reported over the 
period was the lowest for over 
40 years.

The provisional total of working 
days lost in 1980 as a whole now 
stands at nearly 12 million, which 
is markedly less than the particu
larly high total of 29-5 million 
days lost in 1979. The national 
steel dispute early in 1980 
accounted for nearly 9 million 
days lost. Further details of the 
provisional figures for 1980 are 
provided in an article on page 25 
of this issue.

A majority of the working days 
lost in December were accounted 
for by a stoppage in a car plant in 
the Midlands.

The latest international com
parisons of industrial stoppages 
contained in an article on page 
27 show that the strike record in 
the United Kingdom remains 
broadly middle-ranking when 
compared with other countries.

Employment

Manufacturing employment fell 
by a further 85,000 (seasonally 
adjusted) in November, the same 
as in October. These follow aver
age monthly falls of 75,000 in the 
third quarter, 39,000 in the first
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half year and of 20,000 a month in 
the last six months of 1979. Pre
viously there had been only a 
moderate downward drift (averag
ing 5,000 a month) in the two 
years to mid-1979.

Manufacturing employment 
has now fallen by 1 million since 
the middle of 1979. This com
pares with the loss of 600,000 
jobs in the previous recession in 
the two years to mid-1976.

All manufacturing industries 
continued to be affected. The big
gest falls in the year to November 
occurred in metal manufacture 
(17 per cent—77,000 employees) 
and textiles (16 per cent—69,000 
employees). The smallest pro
portionate declines occurred in 
the food, drink and tobacco indus
tries (5 per cent—33,000 em
ployees), chemicals and allied 
industries (6 per cent—26,000 
employees) and paper, printing 
and publishing (6 per cent— 
31,000 employees). Amongst 
other production industries, em
ployment in construction fell by 
6 per cent (71,000 em

ployees) but there was little 
change in mining and quarrying 
and gas, electricity and water.

November figures for overtime 
worked by operatives in manu
facturing industries show a 
further fall to 8-6 million hours a 
week (seasonally adjusted) while 
hours lost through short-time 
working increased to 7-4 million. 
Since the end of last year the 
excess of overtime over short- 
time working has fallen from 
around 14 million to just over one 
million hours a week, a fall equiv
alent to about 325,000 operatives 
working a 40 hour week.

Employment in service indus
tries is also falling, although not 
as fast as in manufacturing. In the 
third quarter of 1980, the number 
of employees in the service sector 
fell by about 100,000 (seasonally 
adjusted), giving a total fall of 
about 125,000 since the middle of 
1979. This follows a decade of 
almost continuous steady growth 
during which employment grew 
by over 1J million.

Within the service sector, em

ployment in the distributive trades 
fell by 3 per cent (87,000 em
ployees) in the year to September 
1980 and there were also falls of 
over one percent in transport and 
communication (19,000 em
ployees) and public administra
tion (18,000 employees). In con
trast, employment in insurance, 
banking, finance and business 
services increased by over one 
per cent (16,000 employees).

Total employment fell substan
tially in the third quarter of 1980, 
by 344,000 (seasonally ad
justed)—more than twice the 
rate of decline in the first half of 
the year. Male employment 
declined by 221,000 in the quar
ter, bringing the cumulative fall to 
nearly half a million between June 
1979 and September 1980. 
Female employment also fell dur
ing the third quarter, by 123,000, 
bringing the total fall between 
June 1979 and September 1980 
to just over 1 million.

All regions suffered a decline in 
employment in the year to Sep
tember. However, the biggest

relative declines, of around 5 per I 
cent, occurred in the West Mid- I 
lands (102,000 employees), the I 
North of England (59,000 em- I 
ployees) and Wales (53,000 em- I 
ployees). The smallest relative I 
fall—of two per cent—occurred in I 
the South East even though, at I 
161,000 employees, the region I 
suffered the biggest drop in abso- I 
lute terms.

The working population fell by I 
67,000 (seasonally adjusted) in I 
the third quarter of 1980, by which I 
timeitwas178,000belowitsJune I 
1979 level. Despite the increase I 
in the population of working age I 
and the slow growth and then I 
downturn in employment, there I 
has not been a corresponding I 
increase in unemployment. Ear- I 
lier retirement, particularly.among I 
men, is thought to have been one I 
of the main reasons accounting I 
for these “missing” workers. But I 
the female labour supply, which I 
increased rapidly throughout the I 
1970s, has also started to fall, by I 
about 50,000 in the third quarter I 
of 1980.
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EMPLOYMENT
Working population 1 -1

THOUSAND

■Quarter Employees In employment Self-em- HM Employed Unem-
  ployed Forces labour ployed 
Male Female All-------------------persons force excluding

(with or adult
without students
employees)*

Working 
population

Adjusted for seasonal variation

1976 June 13,392 9,152 22,543 1,886 336 24,765 1,332 26,097
Sep 13,438 9,163 22,601 1,886 338 24,825 1,456 26,281
Dec 13,407 9,234 22,641 1,886 334 24,861 1,371 e 26,232

1977 Mar 13,307 9,155 22,462 1,886 330 24,678 1,383 26,061
June 13,363 9,255 22,619 1,886 327 24,832 1,450 26,282
Sep 13,407 9,258 22,665 1,886 328 24,879 1,609 26,488
Dec 13,348 9,308 22,657 1,886 324 24,867 1,481 26,348

1978 Mar 13,273 9,231 22,503 1,886 321 24,710 1,461 26,171
June 13,332 9,334 22,666 1,886 318 24,870 1,446 26,316
Sep 13,392 9,378 22,770 1,886 320 24,976 1,518 26,494
Dec 13,374 9,482 22,856 1,886 317 25,059 1,364 26,423

1979 Mar 13,267 9,373 22,641 1,886 315 24,842 1,402 26,244
June 13,324 9,501 22,825 1,886 314 25,025 1,344 26,369
Sep 13,376 9,489 22,865 1,886 319 25,070 1,395 26,465
Dec 13,262 9,526 22,788 1,886 319 24,993 1,355t 26,348t

; 1980 Mar 13,098 9,352 22,450 1,886 321 24,657 1,478t e 26,135t
June 13,044 9,365 22,409 1,886 323 24,618 1,6601 26,278t
Sep 12,878 9,229 22,107 1,886 332 24,325 2,040t 26,365t

(8. GREAT BRITAIN

f 1976 June 13,402 9,139 22,541 1,886 336 24,763 26,132
Sep 13,382 9,156 22,538 1,886 338 24,762 26,152
Dec 13,388 9,191 22,579 1,886 334 24,799 26,189

1977 Mar 13,375 9,220 22,595 1,886 330 24,811 26,211
June 13,370 9,241 22,611 1,886 327 24,824 26,305
Sep 13,350 9,252 22,602 1,886 328 24,816 26,351
Dec 13,332 9,260 22,592 1,886 324 24,802 26,307

I 1978 Mar 13,340 9,300 22,640 1,886 '321 24,847 26,330
June 13,337 9,319 22,656 1,886 318 24,860 26,333
Sep 13,335 9,373 22,708 1,886 320 24,914 26,353
Dec 13,359 9,433 22,792 1,886 317 24,995 26,389

1 1979 Mar 13,334 9,442 22,776 1,886 315 24,977 26,405
June 13,329 9,486 22,815 1,886 314 25,015 26,383
Sep 13,319 9,484 22,803 1,886 319 25,008 26,325
Dec 13,247 9,477 22,724 1,886 319 24,929 26,296t

I 1980 Mar 13,166 9,421 22,587 1,886 321 24,794 26,278t
June 13,048 9,350 22,398 1,886 323 24,607 26,2691
Sep 12,821 9,224 22,045 1,886 332 24,263 26,205t

■ Unadjusted for seasonal variation
1976 June 

Sep 
Dec

13,097
13,145
13,116

8,951
8,961
9,031

22,048
22,106 
22,146

1,825
1,825
1,825

336
338
334

24,209
24,269
24,305

1,278
1,395
1,316 e

25,487
25,664
25,621

1977 Mar 13,018 8,951 21,968 1,825 330 24,123 1,328 25,451
June 13,076 9,050 22,126 1,825 327 24,278 1,390 25,668
Sep 13,116 9,049 22,165 1,825 328 24,318 1,542 25,860
Dec 13,057 9,095 22,151 1,825 324 24,300 1,420 25,720

1978 Mar 12,984 9,017 22,001 1,825 321 24,147 1,399 25,546
June 13,043 9,120 22,163 1,825 318 24,306 1,381 25,687
Sep 13,102 9,160 22,262 1,825 320 24,407 1,447 25,854
Dec 13,084 9,260 22,344 1,825 317 24,486 1,303 25,789

1979 Mar 12,980 9,151 22,131 1,825 315 24,271 1,340 25,611
June 13,036 9,276 22,311 1,825 314 24,450 1,281 25,731
Sep 13,089 9,265 22,355 1,825 319 24,499 1,325 25,824
Dec 12,977 9,300 22,277 1,825 319 24,421 1,292t 25,713t

1980 Mar 12,817 9,127 21,944 1,825 321 24,090 1,412te 25,502tJune 12,765 9,141 21,906 1,825 323 24,054 1,587t 25,641f
Sep 12,603 9,008 21,611 1,825 332 23,768 1,950t 25,718t

■ Adjusted for seasonal variation
1 1976 June 13,106 8,937 22,043 1,825 336 24,204 25,520Sep 13,089 8,954 22,043 1,825 338 24,206 25,540

Dec 13,098 8,989 22,087 1,825 334 24,246 25,5791 1977 Mar 13,085 9,016 22,101 1,825 330 24,256 25,600June 13,082 9,035 22,117 1,825 327 24,269 25,690Sep 13,060 9,043 22,102 1,825 328 24,255 25,727
I 1978

Dec 13,041 9,048 22,089 1,825 324 24,238 25,680
Mar 13,051 9,086 22,137 1,825 321 24,283 25,703June 13,048 9,104 22,152 1,825 318 24,295 25,702Sep 13,046 9,155 22,201 1,825 320 24,346 25,719Dec 13,070 9,212 22,282 1,825 317 24,424 25,753

1 1979 Mar 13,047 9,219 22,266 1,825 315 24,406 25,768
■’ June 13,040 9,261 22,300 1,825 314 24,439 25,742Sep 13,033 9,260 22,293 1,825 319 24,437 25,689

Dec 12,963 9,252 22,215 1,825 319 24,359 25,659t

I 1980 Mar 12,884 9,195 22,079 1,825 321 24,225 25,640tJune 12,768 9,126 21,894 1,825 323 24,042 25,6311■------- Sep 12,547 9,003 21,550 1,825 332 23,707 25,564t
c Wctim *?ures f°r September 1977 and later may be subject to future revision.

eS are assumed unchanged from the June 1975 level until later data become available.
20 non are a^ected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction of 

u nas oeen made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)
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2 EMPLOYMENT
Employees in employment: industry

THOUSAND

GREAT 
BRITAIN

Index of Produc*  
tlon Industries*  
ll-XXI

Manufacturing 
Industries 
lll-XIX XIX XIVIIIVIIVIVII IVIII

1976 Mar 21,920 9,070 9,110 88 9

April 9,042 9,085 88 6
May 9,040 9,078 88 6
June 22,048 9,056 9,081 88 6

July 9,093 9,078 88 6
Aug 9,102 9,073 88 5
Sep 22,106 9,106 9,077 88 6

Oct 9,128 9,090 88 7
Nov 9,131 9,090 88 7
Dec 22,146 9,120 9,086 88 6

1977 Jan 9,069 9,085 88 6
Feb 9,054 9,082 88 6
Mar 21,968 9,049 9,086 88 6

April 9,053 9,097 88 7
May 9,052 9,090 88 7
June 22,126 9,067 9,089 88 7

July 9,103 9,083 88 6
Aug 9,095 9,066 88 4
Sep 22,165 9,088 9,060 88 4

Oct 9,083 9,048 88 3
Nov 9,078 9,041 88 2
Dec 22,151 9,072 9,040 88 2

1978 Jan 9,029 9,045 88 2
Feb 9,023 9,050 88 3
Mar 22,001 9,012 9,048 88 3

April 8,994 9,038 88 2
May 8,985 9,023 88 0
June 22,163 9,000 9,019 88 0

July 9,039 9,015 87 9
Aug 9,039 9,011 87 9
Sep 22,262 9,033 9,006 87 9

Oct 9,029 8,997 87 8
Nov 9,028 8,993 87 7
Dec 22,344 9,019 8,990 87 7

1979 Jan 8,976 8,992 87 7
Feb 8,951 8,978 87 6
Mar 22,131 8,937 8,971 87 5

April 8,917 8,960 87 4
May 8,930 8,967 87 5
June 22,311 8,949 8,967 87 5

July 8,998 8,972 87 5
Aug 8,994 8,966 87 5
Sep 22,355 8,973 8,946 87 3

Oct 8,946 8,915 87 0
Nov 8,913 8,879 88 8
Dec 22,277 8,872 8,843 86 3

1980 Jan 8,798 8,814 86 0
Feb 8,747 8,774 85 6
Mar 21,944 8,704 8,738 85 2

April 8,648 8,690 84 8
May 8,603 8,641 84 3
June 21,906 8,568 8,585 83 7

July R 8,526 8,499 82 9
Aug R 8,447 8,419 82 1
Sep R 21,611 8,370 8,344 81 4

Oct R 8,275 8,244 80 4
Nov 8.183 8.151 79 5

7,104 7,132 57 1 358 346 683 39

7,089 7,123 87 0 346 684 38
7,082 7,118 86 9 346 685 38
7,099 7,127 87 0 382 346 691 37

7,137 7,130 87 0 346 708 38
7,147 7,126 87 0 346 710 37
7,158 7,134 87 1 389 345 701 37

7,179 7,149 87 3 345 703 37
7,186 7,148 87 3 345 702 37
7,180 7,147 87 2 376 344 699 37

7,139 7,151 87 3 345 689 37
7,143 7,164 87 4 345 685 37
7,140 7,167 87 5 358 346 682 37

7,139 7,173 87 6 347 681 37
7,139 7,174 87 6 347 682 36
7,150 7,175 87 6 378 348 689 36

7,183 7,172 87 5 347 703 37
7,182 7,160 87 4 345 704 37
7,182 7,158 87 4 388 343 694 37

7,182 7,153 87 3 343 691 37
7,177 7,143 87 2 343 692 37
7,173 7,143 87 2 367 342 689 36

7,129 7,143 87 2 342 681 36
7,124 7,145 87 2 343 675 36
7,116 7,142 87 2 356 343 676 36

7,097 7,130 87 0 344 677 36
7,083 7,118 86 9 343 677 36
7,093 7,115 86 8 374 343 683 36

7,124 7,109 86 8 341 694 36
7,124 7,102 86 7 338 695 36
7,119 7,095 86 6 390 336 687 36

7,111 7,084 86 5 336 686 36
7,109 7,078 86 4 335 685 36
7,101 7,072 86 3 372 334 682 36

7,054 7,069 86 3 335 670 35
7,034 7,054 86 1 335 664 35
7,025 7,050 86 1 355 335 665 35

7,011 7,044 86 0 335 667 35
7,008 7,043 86 0 335 669 35
7,015 7,035 85 9 356 335 676 35

7,047 7,030 85 8 336 687 35
7,042 7,019 85 7 333 691 35
7,017 6,993 85 4 383 334 684 35

6,985 6,959 84 9 335 683 35
6,967 6,937 84 7 335 682 35
6,944 6,915 84 4 365 335 681 35

6,878 6,894 84 2 335 669 35
6,831 6,851 83 6 336 664 35
6,793 6,818 83 2 350 336 660 35

6,740 6,772 82 7 335 656 35
6,696 6,730 82 1 334 658 35
6,660 6,680 81 5 357 334 662 35

6,616 6,598 80 5 334 668 35
6,546 6,524 79 6 333 664 35
6,478 6,455 78 8 383 333 655 35

6,394 6,370 77 8 332 653 35
6.314 6.285 76 7 331 649 34

■ . - - ., -
419 475 921 148 734 176 732

420 472 921 148 732 176 731
420 471 918 148 729 176 729
421 469 919 148 730 175 733

423 471 919 148 733 176 734
426 473 918 148 733 175 735
427 477 923 148 737 176 741

428 479 922 149 741 176 742
429 479 921 149 745 175 743
429 481 919 148 746 175 744

429 481 915 147 743 173 743
431 481 916 148 743 174 745
431 481 916 148 744 173 743

431 482 917 148 745 173 741
433 482 916 148 744 173 740
433 483 915 148 745 173 739

435 484 918 149 750 172 742
437 484 920 149 750 173 741
437 486 925 149 749 174 747

437 484 926 148 750 174 751
437 484 923 148 752 174 751
437 482 925 148 752 173 753

435 478 923 148 748 172 750
435 478 921 148 750 172 751
435 475 920 147 749 172 750

435 472 917 146 748 171 747
435 468 916 146 746 172 746
435 464 914 146 747 171 745

438 464 915 146 750 171 746
440 463 914 147 750 171 745
440 463 919 147 752 171 748

439 460 915 147 754 171 748
439 459 914 148 754 171 , 746
439 459 913 148 752 170 745

436 457 909 148 749 169 742
436 454 907 148 748 168 740
436 454 904 148 747 166 :;740

437 452 901 147 743 166 741
437 451 900 147 742 165 741
438 449 895 147 741 163 741

439 450 896 148 744 162 743
441 448 892 148 743 162 742
439 448 890 147 742 162 745

438 443 884 146 740 160 743
438 442 882 146 741 158 742
437 439 879 146 741 156 740

434 435 875 145 736 155 734
434 434 870 144 732 153 731
433 430 866 143 728 151 728

430 424 863 142 722 150 721
428 415 857 141 719 149 718
427 406 850 142 718 147 713

426 397 845 141 715 145 706
423 392 835 139 708 144 700
420 389 827 137 702 144 695

416 374 815 135 695 144 689
412 365 802 134 690 144 679

Note: Figures for July 1977 and later’are subjectto revision when the 1978 and subsequent 
censuses of employment become available.

* Excludes private domestic service.
t These figures cover only a proportion of national and local government employees. 

They exclude those engaged in, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
police forces, fire brigades and other national and local government services which are 
not activities identified elsewhere. Members of HM Forces are excluded. Compre
hensive figures for all employees of local authorities, analysed according to type of ser
vice, are published quarterly as table 1.7.
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EMPLOYMENT
Employees in employment: industry

,9*®- F,9ures for July 1977 and later are subject to revision when the 1978 and subsequent 
censuses of employment become available.

oo

521 478 40 365 257 260 537 318 1,274 346 1,450 2,671 1,069 3,565 2,154 1,583

518 477 40 361 258 259 535 319 1,261 345
519 478 40 361 258 258 534 321 1,268 344

|519 480 40 364 258 259 536 321 1,269 343 1,453 2,669 1,087 3,559 2,252 1,581

1523 481 40 364 260 261 536 325 1,268 343
526 481 40 364 261 261 535 325 1,266 343
526 481 40 365 260 260 535 326 1,260 342 1,449 2,680 1,110 3,511 2,273 1,588

528 481 40 368 261 264 534 329 1,261 342
528 483 40 368 261 263 534 328 1,259 341
529 484 40 368 259 262 533 327 1,255 341 . 1,443 2,733 1,119 3,570 2,215 1,572

526 481 40 365 258 259 530 324 1,245 340
527 480 41 367 257 258 530 325 1,226 340

[530 480 41 367 256 257 529 325 1,225 339 1,441 2,674 1,117 3,572 2,196 1,561

529 480 40 371 256 255 529 325 1,229 339
532 479 41 369 257 254 529 325 1,228 338
532 480 40 370 258 253 531 324 1,232 337 1,447 2,700 1,128 3,546 2,294 1,564

[535 479 40 368 260 252 533 325 1,234 339
534 478 40 366 261 253 533 325 1,229 339
537 475 40 367 259 254 532 323 1,224 340 1,450 2,701 1,152 3,504 2,316 1,567

[535 472 40 367 260 254 532 325 1,219 340
536 471 40 367 259 254 529 324 1,219 339

1 536 471 40 366 259 254 531 322 1,219 337 1,441 2,745 1,154 3,570 2,249 1,554

533 466 40 363 258 253 527 318 1,220 339
1534 466 40 364 257 253 528 317 1,218 338
>533 464 40 363 257 253 530 317 1,217 337 1,430 2,674 1,152 3,584 2,238 1,554
530 461 40 362 256 252 530 318 1,215 339
531 460 40 361 257 251 527 316 1,221 339
[531 461 39 362 257 253 530 318 1,226 338 1,445 2,703 1,152 3,568 2,353 1,568
534 462 39 364 259 255 533 321 1,232 342
533 460 39 362 259 254 536 321 1,234 343
532 457 39 360 258 253 535 320 1,235 343 1,458 2,723 1,172 3,544 2,368 1,575
[531 456 39 360 258 255 535 321 1,237 345
[531 456 40 361 258 257 534 321 1,239 345
631 456 40 361 258 257 537 319 1,240 344 1,452 2,809 1,180 3,616 2,328 1,568
526 453 39 359 256 255 536 315 1,241 346
[525 453 39 360 254 254 533 315 1,237 345524 452 39 359 254 254 533 315 1,233 345 1,449 2,723 1,177 3,622 2,301 1,568
520 450 38 359 254 254 533 315 1,228 343522 449 38 359 254 254 533 313 1,242 345522 449 38 362 254 254 537 313 1,255 344 1,461 2,749 1,181 3,616 2,418 1,580
523 450 38 364 255 256 540 316 1,269 347|21 446 38 363 255 256 544 315 1,272 347520 443 37 362 254 256 540 314 1,275 347 1,472 2,758 1,203 3,566 2,426 1,575
|l8 439 37 360 252 254 539 312 1,278 348519 434 37 359 250 254 539 310 1,263 347518 430 37 356 250 252 540 307 1,247 346 1,473 2,827 1,207 3,633 2,345 1,556
513 425 36 352 246 249 534 303 1,239 346511 419 36 349 246 247 531 297 1,235 346510 414 35 346 244 245 531 295 1,230 345 1,461 2,727 1,200 3,628 2,323 1,551
507 406 34 342 243 242 528 293 1,228 345502 404 34 339 241 242 523 289 1,228 345

400 34 337 240 241 523 288 1,229 345 1,459 2,719 1,203 3,603 2,440 1,557
492 394 34 336 238 239 523 285 1,231 346483 387 34 331 236 236 520 280 1,221 347

378 33 328 233 235 515 276 1,212 347 1,453 2,671 1,219 3,550 2,410 1,557
167 371 33 322 228 232 512 273 1,202 346365 33 318 223 230 508 268 1,192 347

THOUSAND:

GREAT. 
BRITAIN

1976

1977

1978

1979

1980
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■4 , Q EMPLOYMENT
* O Employees in employment: index of production industries

GREAT BRITAIN Order [Nov 1980]
or MLH ---------------------------------

SIC 1968 of SIC Male Female All

Total, Index of Production Industries ll-XXI 6,191 1 1,992 2 8,183 3

Total, All manufacturing industries lll-XIX 4,510 6 1,803 4 6,313 9

Minina and quarrying II 315 6 15 3 330 9
Coal mining 101 271 -1 10-6 281 -7

Food, drink and tobacco III 391 3 257 2 648 5
Grain millino 211 14-7 4-5 19-2
Bread and flour confectionery 212 59-7 33-2 92-9
Biscuits 213 14-1 24-3 38-4
Bacon curing, meat and fish products 214 51 -4 48 9 100-4
Milk and milk products 215 37-6 13-7 51 -4

Sugar 216 10-2 2-9 13-0
Cocoa, chocolate and sugar confectionery 217 31 -9 34-9 66-8
Fruit and vegetable products 218 24-7 28-4 53 • 1
Animal and poultry foods 219 19-6 4-5 24-1
Vegetable and animal oils and fats 221 5-0 1 -4 6-5

Food industries n.e.s. 229 19-1 14-0 33-1
Brewing and malting 231 52-9 12-1 65-0
Soft drinks 232 15-8 7-3 23-1
Other drinks industries 239 20 6 13-0 33-6
Tobacco 240 13-9 14-1 28-0

Coal and petroleum products IV 30 6 3 8 34 4
Coke ovens and manufactured fuel 261 9-1 0-4 9-5
Mineral oil refining 262 15-9 1 -9 17-7
Lubricating oils and greases 263 5-7 1 -5 7-2

Chemicals and allied industries V 299 7 112 3 412 0
General chemicals 271 112-7 20-9 133-6
Pharmaceutical chemicals and preparations 272 41 -5 31 -0 72-5
Toilet preparations 273 8-7 12-9 21 -6
Paint 274 18-3 6-6 24-9
Soap and detergents 275 10-3 5-5 15-9

Synthetic resins and plastics materials and 
synthetic rubber 276 40-8 8-4 49-2

Dyestuffs and pigments 277 16-2 2-7 18-9
Fertilisers 278 9-5 1 -6 11 -1
Other chemical industries 279 41 -7 22-6 64-3

Metal manufacture VI 323 8 40 8 364 5
Iron and steel (general) 311 149-7 13-6 163-3
Steel tubes 312 29-8 4-8 34-7
Iron castings, etc. 313 58-4 6-3 64-7
Aluminium and aluminium alloys 321 38-8 6-1 44-9
Copper, brass and other copper alloys 322 30-5 6-6 37-1
Other base metals 323 16-5 3-4 19-9

Mechanical engineering VII 681 7 120 3 802 0
Agricultural machinery (except tractors) 331 21 -6 3-2 24-8
Metal-working machine tools 332 47-9 7-2 55-0
Pumps, valves and compressors 333 63-9 12-7 76-5
Industrial engines 334 19-7 2-9 22-6
Textile machinery and accessories 335 16-3 3-0 19-3

Construction and earth-moving equipment 336 32 8 3-6 36-4
Mechanical handling equipment 337 46-4 7-1 53*5
Office machinery 338 15-1 5-7 20-8
Other machinery 339 157-7 29-8 187-5
Industrial (including process) plant and 

steelwork 341 120-2 14-6 134-7
Ordnance and small arms 342 14-3 3-9 18-3
Other mechanical engineering n.e.s. 349 125-8 26-7 152-5

Instrument engineering VIII 89 0 45 4 134 4
Photographic and document copying 

equipment 351 7-8 2-5 10-3
Watches and clocks 352 3-1 3-6 6-7
Surgical instruments and appliances 353 14-8 10-0 24-9
Scientific and industrial instruments and 

systems 354 63-3 29-3 92-6

Electrical engineering IX 450 5 239 4 689 9
Electrical machinery 361 92-0 27-7 119-7
Insulated wires and cables 362 28-0 10-0 38-1
Telegraph and telephone apparatus and 

equipment 363 39-6 24-7 64-3

Radio and electronic components 364 60-6 52-3 112-9
Broadcast receiving and sound reproducing 

equipment 365 20-2 19-1 39-4
Electronic computers 366 35-1 11 -7 46-8
Radio, radar and electronic capital goods 367 74-3 26-4 100-7
Electric appliances primarily for domestic use 368 35-4 19-2 54-6
Other electrical goods 369 65-2 48-2 113-4

Shipbuilding and marine engineering X 133 0 10 7 143 7

Vehicles XI 597 8 80 7 678 6
Wheeled tractor manufacturing 380 26-8 2-0 28-8
Motor vehicle manufacturing 381 342 7 45-1 387-8
Motor cycle, tricycle and pedal cycle 

manufacturing 382 9-2 2-8 12-0
Aerospace equipment manufacturing and 

repairing 383 176-5 28-6 205-1
Locomotives and railway track equipment 384 17-4 1 -0 18-4
Railway carriages and wagons and trams 385 25-3 1 -2 26-5

GREAT BRITAIN

SIC 1968

Order 
or MLH 
of SIC

Metal goods not elsewhere specified XII
Engineers’ small tools and gauges 390
Hand tools and implements 391
Cutlery, spoons, forks and plated tableware etc.392 
Bolts, nuts, screws, rivets, etc. 393

Wire and wire manufactures 394
Cans and metal boxes 395
Jewellery and precious metals 396
Metal industries n.e.s. 399

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made 

fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets 419
Narrow fabrics (not more than 30 cm wide) 421
Made-up textiles 422
Textile finishing 423
Other textile industries 429

Leather, leather goods and fur
Leather (tanning and dressing) and 

fellmongery
Leather goods
Fur

XIV

431
432
433

Clothing and footwear XV
Weatherproof outerwear 441
Men's and boys’ tailored outerwear 442
Women’s and girls’ tailored outerwear 443
Overalls and men’s shirts, underwear, etc. 444

Dresses, lingerie, infants’ wear, etc. 445
Hats, caps and millinery 446
Dress industries n.e.s. 449
Footwear 450

Bricks, pottery, glass, cement, etc. XVI
Bricks, fireclay and refractory goods 461
Pottery 462
Glass 463
Cement 464
Abrasives and building materials, etc. n.e.s. 469

Timber, furniture, etc. XVII
Timber 471
Furniture and upholstery 472
Bedding, etc. 473
Shop and office fitting 474
Wooden containers and baskets 475
Miscellaneous wood and cork manufactures 479

Paper, printing and publishing XVIII
Paper and board 481
Packaging products of paper, board and 

associated materials 482
Manufactured stationery 483
Manufactures of paper and board n.e.s. 484
Printing and publishing of newspapers 485
Printing and publishing of periodicals 486
Other printing, publishing, bookbinding, 

engraving, etc. 489

Other manufacturing industries XIX
Rubber 491
Linoleum, plastics floor-covering, leather 

cloth, etc. 492
Brushes and brooms 493
Toys, games, children’s carriages and sports 

equipment 494
Miscellaneous stationers’ goods 495
Plastics products n.e.s. 496
Miscellaneous manufacturing industries 499

Construction 500

Gas, electricity and water XXI
Gas 601
Electricity 602
Water 603
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[Nov 1980]

Male Female All

341 5 119 7 461 2
47-5 11-4 .59-0
10-9 4-3 15-2
5-4 4-0 9-5

18-5 7-1 25-6
23-9 6-6 30-5
17-0 10-1 271
13-9 7-0 20-9

204-2 69-2 273-5

197 1
19-1

167 6
3-4

364 7
22-5

18-1 14-6 32-7

16-3 12-0 28-3
34-5 26 4 60-9
3 8 1 -8 5-6
2-4 2-4 4-8

30-2 64-0 94-2
2-2 2-6 4-7

16-6 7-6 24-3
5-1 5-7 10-8
6-4 10-6 17-0

25-8 11 -8 37-6
16-4 4-9 21 -2

18 3 15 0 33 3

12-0 3-8 15-8
4-9 99 14-8
1 -4 1 -3 2-7

75 6 242 2 317 8
3-2 12-9 16-2

11-2 43-7 54-9
8-8 25-2 34-0
5-1 26-5 31-6

11-7 69-6 81-3
1 -3 2-9 4-2
5-6 23-5 29-2

28-6 37-9 66-5

173 2 50 2 223 4
29-4 3-7 33-1
26-4 23 2 49-7
45-7 12-0 57-7
12-3 1 -3 13-7
59-3 10-0 69-2

186 4 43 7 230 2
67-7 10-5 78-2
62-9 15-3 78-2
9-2 7-8 17-0

22-4 4-0 26-4
9-9 2-9 12-8

14-2 3-3 17 5

121-3 68-4 189 8

344 3 
44-5

163 3 
10-7

507 6
55-2

46-9 24-4 71-3
18-7 13-8 32-5
11 -8 7-2 18 9
64-2 19-5 83-7
36 8 19-3 56-1

176 8 90 9 267 7
64-0 17-7 81 7

9-0 1 -7 10-7
3-9 4-2 8-1

12-4 14-9 27-2
3 9 3-8 7-7

71-4 38-7 110-1
12-2 9-8 22 1

1,088 4 103 3 1,191 7

276 5 70 3 346 8
79-2 27-6 106-8

141 -9 33-1 175-0
55-4 9-6 65-0

GREAT BRITAIN

SIC 1968

All Industries and services*

of which, manufacturing Industries

Service Industries4

Agriculture, forestry and fishing 

index of Production Industries

hemicals and allied Industries
[General chemicals
[Pharmaceutical chemicals and preparations
[Toilet preparations
[Paint
[Soap and detergents
[Synthetic resins and rubber and plastics materials
[Dyestuffs and pigments
[Fertilisers
Other chemical industries

Coal and petroleum products
I Coke ovens and manufactured fuel
I Mineral oil refining
■ Lubricating oils and greases

istrument engineering
Photographic and document copying equipment

.Watches and clocks
[Surgical instruments and appliances
[Scientific and industrial instruments and systems

Metal manufacture
I Iron and steel (general)
| Steel tubes
■ Iron castings, etc
I Aluminium and aluminium alloys 
■Copper, brass and other copper alloys 
■Other base metals

Mechanical engineering
■Agriculural machinery (except tractors)
■Metal working machine tools
■Pumps, valves and compressors
■ Industrial engines
I Textile machinery and accessories
■Construction and earth-moving equipment
■Mechanical handling equipment
■Office machinery
■Other machinery
■Industrial (including process) plant and steelwork
■Ordnance and small arms
■Other mechanical engineering n.e.s.

Agriculture, forestry and fishing
| Agriculture and horticulture

[hipbuilding and marine engineering

■hides
(Wheeled tractor manufacturing
Motor vehicle manufacturing
a?or cyc,e> tricycle and pedal cycle manufacturing 
aerospace equipment manufacturing and repairing 

fcooomotivea and railway track equipment 
railway carriages and wagons and trams

Electrical engineering
I Electrical machinery
I Insulated wires and cables

Telegraph and telephone apparatus and equipment
Radio and electronic components

I Broadcast receiving and sound reproducing equipment
| Electronic computers
■Radio, radar and electronic capital goods
IX'uCtnc appliances primarily for domestic use
■Other electrical goods

Mining and quarrying
I Coal mining

Food, drink and tobacco
I Grain milling
I Bread and flour confectionery
I Biscuits
I Bacon curing, meat and fish products
I Milk and milk products
| Sugar
I Cocoa, chocolate and sugar confectionery
I Fruit and vegetable products
I Animal and poultry foods 
[Vegetable and animal oils and fats 
| Food industries nes
I Brewing and malting
[ Soft drinks
I Other drink industries
■ Tobacco

EMPLOYMENT
Employees in employment: Sep 1980 1 -4

THOUSAND

Order 
or MLH 
of SIC

[Sep 1979] [June 1980] [Sep 1980]

Male Female All Male Female All Male Female All

13,089 9,265 22,355 12,765 9,141 21,906 12,603 . 9,008 21,611

I 289 6 92 9 382 5 266 8 90 0 356 8 287 4 95 3 382 7

ll-XXI 6,717 9 2,254 7 8,972 6 6,451 5 2,116 5 8,568 0 6,321 7 2,048 4 8,370 0

lll-XIX 4,949 5 2,067 2 7,016 7 4,730 8 1,929 3 6,660 1 4,617 5 1,860 8 6,478 3

XXII-XXVII 6,081 8 6,917 6 12,999 6 6,046 2 6,934 9 12,981 0 5,994 4 6,864 0 12,858 4

1 289 6 92 9 382 5 266 8 90 0 356 8 287 4 95 3 382 7
001 271 -1 90-9 361 -9 248-3 88-0 336-3 268-9 93-3 362-1

II 318 8 15 3 334 1 318 8 15 3 334 1 317 6 15 3 332 8
101 274-3 10-6 284-9 274-3 10-6 284-9 273-1 10-6 283-7

III 406 8 276 8 683 6 398 7 263 0 661 6 395 4 259 6 655 0
211 15-8 4-8 20-6 15-5 4-7 20-2 15-2 4-6 19-7
212 61 -2 35-8 96-9 61 -0 33-5 94-5 61 -1 33-4 94-4
213 15-0 26-2 41 -2 14-2 24-1 38-3 14-2 24-8 39-1
214 52-6 50-9 103-5 52-2 50-7 102-9 51 -5 48-7 100-1
215 39-2 14-5 53-7 39-3 14-9 54-2 38-4 14-0 52-5
216 8-5 2-8 11-3 8-2 2-7 10-9 8-3 2-7 11 -0
217 34-4 40-7 75-1 32-3 36-0 68-3 32-3 35-6 67-9
218 26-4 29-5 55-9 24-8 27-3 52-1 25-6 28-7 54-3
219 20-2 4-7 24-8 19-8 4-6 24-4 19-7 4-6 24-3
221 5-7 : 1 -8 7-4 5-4 1 -7 7-1 5-2 1 -5 6-6
229 20-3 14-3 34-7 19-7 13-9 33-6 19-5 13-8 33-3
231 55-2 12-4 67-6 53-9 12-3 66-2 53-6 12-2 65-9
232 17-1 9-1 26-2 17-3 8-7 26-1 16-3 7-6 23-9
239 20-7 13-9 34-6 20-7 13-3 34-0 20-5 12-9 33-3
240 14-6 15-4 30-0 14-2 14-7 28-9 14-1 14-5 28-6

IV 31 4 4 0 35 4 30 9 3 9 34 8 31 0 3 8 34 8
261 9-5 0-4 10-0 9-3 0-4 9-7 9-4 0-4 9-8
262 16-0 1 -9 18-0 15-9 1 -9 17-7 15-9 1 -9 17-8
263 5-8 1 -6 7-5 5-7 1 -6 7-3 5-7 1 -5 7-2

V 314 0 125 4 439 4 308 1 119 0 427 0 305 0 115 2 420 3
271 115-5 224 137-9 114-8 21 -6 136-4 114-1 21 -1 135-3
272 42-6 33-2 75-8 41 -6 31 -3 72-8 41 -7 31 -2 72-9
273 9-7 16-1 25-8 9-3 15-1 24-4 9-2 14-0 23-3
274 19-2 7-2 26-4 18-9 7-0 25-9 18-8 6-8 25-6
275 10-9 6-7 17-6 10-5 6-4 16-9 10-5 5-9 16-3
276 44-7 9-4 54-1 43-2 9-0 52-2 41 -8 8-6 50-4
277 18-2 3-3 21 -5 17-5 2-9 20-4 17-0 2-8 19-7
278 9-8 1 -7 11 -5 9-6 1 -7 11 -4 9-4 1 -6 11 -0
279 43-6 25-2 68-8 42-7 23-9 66-6 42-5 23-2 65-7

VI 395 0 52 5 447 5 358 9 47 2 406 1 344 8 44 6 389 4
311 195-1 19-1 214-2 171 -3 16-9 188-2 164-8 16-1 1 80-9
312 39-8 6-2 46-0 33-3 5-6 38-9 31 -4 5-2 36-6
313 65-0 7-5 72-5 62-7 7-0 69-7 60-4 6-6 67-0
321 43-8 7-5 51 -2 41 -7 6-7 48-3 40-0 6-4 46-3
322 340 8-3 42-2 32-9 7-3 40-2 31 -4 6-9 38-3
323 17-4 4-0 21 -4 17-1 3-6 20-8 16-8 3-4 20-3

VII 751 8 137 9 889 6 719 4 131 1 850 5 701 6 125 7 827 3
331 24-8 3-9 28-7 23-5 3-7 27-3 22-8 3-4 26-2
332 52-1 8-5 60-6 51 -4 7-9 59-3 49-8 7-5 57-3
333 69-6 14-5 84-1 67-8 13-8 81 -6 65-5 13-2 78-6
334 22-1 3-4 25-5 20-4 3-1 23-5 20-2 3-0 23-2
335 19-5 3-6 23-1 18-0 3-3 21 -3 17-2 3-1 20-2
336 37-0 ' 4-2 41 -1 34-8 3-8 38-6 33-9 3-7 37-7
337 51 -0 8-2 59-2 49-1 7-7 56-8 47-9 7-4 55-2
338 16-6 6-6 23-2 15-9 6-1 22-0 15-8 6-1 21 -9
339 174-9 34-5 209-5 165-7 32-5 198-2 161 -9 31 -3 193-3
341 132-2 16-0 148-2 124-7 ^■15-2 139-9 122-3 14-9 137-1
342 15-0 4-2 19-2 14-6 4-1 18-7 14-6 4-1 18-7
349 136-8 30-4 167-3 133-5 29-8 163-3 129-9 28-0 157-9

VIII 95 3 51 8 147 1 92 1 49 5 141 6 90 3 47 1 137 5
351 8-6 2-8 11 -3 8-1 2-6 10-7 7-8 2-5 10-2
352 4-8 6-2 10-9 4-1 4-9 9-0 3-7 4-3 8-0
353 15-7 11 -2 26-8 15-4 10-7 26-1 15-0 10-2 25-2
354 66-3 31 -7 980 64-5 31 -3 95-8 63-9 30-2 94-1

IX 468 6 273 3 741 9 459 7 258 1 717 8 454 7 247 3 702 0
361 99-0 32-1 _ 131 -1 94-6 30-1 124-8 93-9 28-5 122-4
362 29-9 11 -9 41-8- 28-8 10-5 39-3 27-6 9-6 37-2
363 39-4 24-6 64-0 39-3 25-4 64-7 39-7 25-2 64-9
364 64-2 63-9 128-1 62-3 58-4 120-6 61 -9 56-1 117-9
365 22-1 22-4 44-6 21 -3 20-8 42-1 20-8 19-8 40-6
366 36-5 13-3 49-8 35-7 12-2 47-9 35-5 11 -9 47-4
367 70-0 26-5 96-5 72-3 26-7 99-0 73-4 26-9 100-3
368 38-5 22-5 61 -0 37-9 21 -4 59-3 36-2 19-9 56-1
369 69-1 56-0 125-1 67-6 52-6 120-1 65-7 49-5 115-3

X 149 5 12 2 161 7 135 7 11 1 146 7 133 6 10 8 144 5

XI 653 4 91 3 744 7 627 1 85 8 712 9 611 5 83 1 694 5
380 31 -6 2-5 34-0 30-1 2-3 32-4 29-0 2-2 31 -2
381 401 -7 55-5 457-2 374-2 50-2 424-4 355-2 47-0 402-2
382 9-4 3-0 12-4 9-1 2-9 12-0 9-3 3-0 12-3
383 168-5 28-1 196-6 172-0 28-2 200-2 175-3 28-6 203-9
384 17-2 1 -0 18-2 17-1 1 -0 18-1 17-4 1 -0 : 18 -4
385 25-0 1 -2 26-2 24-6 1 -2 25-8 25-4 1 -2 26-6
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■EMPLOYMENT 
Employees in employment: Sep 1980

[June 1980]GREAT BRITAIN

SIC 1968

Order 
or MLH 
of SIC

[Sep 1979]

Male Female All,

Metal goods not elsewhere specified
Engineers’ small tools and gauges

XII 378 2 141 4 519 5
390 49-6 12-4 62-0

Hand tools and implements 391 12-3 5-5 17-9
Cutlery, spoons, forks and plated tableware, etc 392 6-4 4-6 11 -0
Bolts, nuts, screws, rivets, etc 393 21 -9 8-9 30-8
Wire and wire manufactures 394 27-3 7-7 34-9
Cans and metal boxes 395 18-5 12-2 30-6
Jewellery and precious metals 396 14-3 7-5 21 -8
Metal industries n.e.s. 399 228 0 82-7 310-7

Textiles XIII 240 0 203 2 443 3
Production of man-made fibres 411 24-6 4-4 29-0
Spinning and doubling on the cotton and flax 

systems 412 22 1 18-7 40-7
Weaving of cotton, linen and man-made fibres 413 20-7 14-9 3b • 7
Woollen and worsted 414 41 -9 33-0 74-9
Jute 415 5-1 2-5 7-5
Rope, twine and net 416 2-9 2-9 5-8
Hosiery and other knitted goods 417 36-1 72-8 108-9
Lace 418 2-4 2-9 5-3
Carpets 419 21 -2 10-9 32-0
Narrow fabrics (not more than 30 cm wide) 421 5-8 7-1 12-9
Made-up textiles 422 7-8 13-8 21 -6
Textile finishing 423 30-9 13-7 44-6
Other textile industries 429 18-5 5-7 24-2

Leather, leather goods and fur XIV 20 5 16 7 37 3
Leather (tanning and dressing) and fellmongery 431 13-2 4-4 ) 17-6
Leather goods 432 5-6 10-7 16-3
Fur 433 1 -7 1 -7 3-4

Clothing and footwear XV 83 9 278 4 362 3
Weatherproof outerwear 441 3-5 14-0 17-5
Men's and boys’ tailored outerwear 442 13-5 53-1 66-6
Women’s and girls’ tailored outerwear 443 9-6 29-1 38-7
Overalls and men’s shirts, underwear, etc 444 5-7 30-8 36-5
Dresses, lingerie, infants’ wear, etc 445 130 79-9 92-9
Hats, caps and millinery 446 1 -4 3-4 4-8
Dress industries n.e.s. 449 6-1 26-3 32-4
Footwear 450 31 -1 41 -7 72-8

Bricks, pottery, glass, cement, etc XVI 195 1 58 8 253 9
Bricks, fireclay and refractory goods 461 34-3 4-4 38-7
Pottery 462 29-6 27-1 56-6
Glass 463 53 0 15-1 68-1
Cement 464 12-2 1 -4 13-5
Abrasives and building materials, etc n.e.s. 469 66-1 10-9 77-0

Timber, furniture, etc XVII 206 4 49 6 256 0
Timber 471 73-7 11 -8 85-5
Furniture and upholstery 472 71 -3 16-9 88-1
Bedding, etc 473 10-3 9-5 19-8
Shop and office fitting 474 240 4-1 28-0
Wooden containers and baskets 475 11 -2 3-2 14-4
Miscellaneous wood and cork manufactures 479 160 4-1 20-2

Paper, printing and publishing XVIII 359 9 179 6 539 5
Paper and board 481 48-1 13-7 61 -8
Packaging products of paper, board and associated 

materials 482 50-8 28-7 79-4
Manufactured stationery 483 200 16 1 36 -1
Manufactures of paper and board n.e.s. 484 12-7 8-3 20-9
Printing, publishing of newspapers 485 63-6 18-6 82-3
Printing, publishing of periodicals 486 37-5 19-7 57-2
Other printing, publishing, bookbinding, engraving, etc 489 127-3 74-5 201 -8

Other manufacturing industries XIX 199 7 114 3 314 0
Rubber 491 71 -3 21 -6 92-9
Linoleum, plastics, floor-covering, leather-cloth, etc 492 10-4 2-2 12-6
Brushes and brooms 493 4-3 4-9 9-2
Toys, games, children's carriages and sports 

equipment 494 16-6 22-7 39-3
Miscellaneous stationers’ goods 495 4-0 4-6 8-6
Plastics products n.e.s. 496 79-0 46-5 125-5
Miscellaneous manufacturing industries 499 14-2 11 -9 26-1

Construction 500 1,171 8 103 3 1,275 1

Gas, electricity and water XXI 277 8 68 9 346 7
Gas 601 78-1 26-8 104-9
Electricity 602 143-8 32-8 176-6
Water supply 603 55-9 9-3 65-2

Transport and communication XXII 1,190 8 281 0 1,471 9
Railways 701 188-5 14-8 203-3
Road passenger transport 702 175-9 31 -1 207-1
Road haulage contracting for general hire or reward 703 176-4 21 -6 198-0
Other road haulage 704 19-3 3-2 22-6
Sea transport 705 136-1 13-3 149-4
Port and inland water transport J 
Air transport

706
707 65-2 26-5 91 -6

Postal services and telecommunications 708 321 -8 104-5 426-3
Miscellaneous transport services and storage 709 107-6 66-0 173-6

Distributive trades XXIII 1,217 7 1,540 3 2,758-0
Wholesale distribution of food and drink 810 152-9 72-6 „ 225-5
Wholesale distribution of petroleum products 811 26-5 6-1 32-6
Other wholesale distribution 812 172-5 118-2 290-7
Retail distribution of food and drink 820 224-6 386-4 611 -0
Other retail distribution 821 413-1, 879-6 1,292-7
Dealing in coal, oil, builders' materials, grain and 

agricultural supplies 831 84-9 31 -4 116-4
Dealing in other industrial materials and machinery 832 143-2 46-0 189-2
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Male Female All

365 0 132 7 497 7
49-0 12-5 61 -6
11 -6 5-0 16-6
5-5 4-3 9-8

21 -2 8-3 29-6
26-2 7-4 33-6
17-8 11 -1 28-9
14-1 7-1 21 -2

219-6 76-9 296-5

215 8 184 5 400 3
21 -5 3-8 25-3

20-7 17-1 37-8
18-4 13-4 31 -7
37-4 29-3 66-7
4-4 2-1 6-5
2-5 2-7 5-2

32-6 67-9 100-4
2:2 2-7 4-9

18-0 8-6 26-5
5-6 6-5 12-1
7-3 12-4 19-7

28-0 12-9 40-9
17-4 5-1 22-6

18 8 15 3 34 1
12-4 4-0 16-4
5-0 10-1 15-2
1 -4 1 -2 2-6

78 9 258 4 337 4
3-4 13-4 16-8

12-0 48-0 60-0
9-0 26-2 35-2
5-5 29-2 34-6

12-2 73-8 86-0
1 -4 3-0 4-4
5-7 24-6 30-4

29-8 40-2 69-9

185 3 54 4 239 7
31 -6 4-1 35-7
28-3 25-0 53-3
49-6 13-6 63-2
12-3 1 -4 13-7
63-4 10-4 73-9

195 2 45 8 241 0
71 -3 11 -4 82-7
66-3 15-6 82-0
9-4 8-2 17-6

23-0 4-2 27-2
10-2 3-0 13-2
14-9 3-4 18-4

353 1 169 4 522 6
47-2 10-5 57-7

49-1 26-5 75-6
19-7 15-4 35-1
12-1 7-8 20-0
64-0 1,9-2 83-2
36-8 19-3 56-2

124-2 70-6 194-9

188 0 100 2 288 2
68-1 19-8 87-9
9-5 2-0 11 -5
4-0 4-4 8-4

13-4 16-3 29-7
4-0 4-2 8-3

75-8 42-9 118-7
13-1 10-6 23-7

1,125 6 103 3 1,228 9

276 3 68 6 344 9
78-1 27-0 105-2

142-4 32-0 174-5
55-7 9-6 65-3

1,178 3 280 6 1,458 9
187-7 14-7 202-5
174-2 30-3 204-5
170-0 21 -6 191 -6

19-5 " 3-2 22-7
134-3 13-3 147-5
64-1 26-2 90-3

321 -5 104-5 426-0
107-0 66-8 173-8

1,206 3 1,513 0 2,719 2
153-1 70-6 223-7
26-0 5-9 32-0

169-1 114-8 283-9
225-7 389-5 615-2
401 -3 851 -6 1,252-9

84-4 31 -7 116-1
146-6 48-8 195-4

THOUSAND I GREAT BRITAIN

SIC 1968

New Earnings Survey, 1980

The copies should be sent to

Name 
Address 

Public administration!
National government service 

[ Local government service
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Professional and scientific services
Accountancy servicest
Educational services
Legal servicest
Medical and dental services
Religious organisations !
Research and development services
Other professional and scientific servicest

EMPLOYMENT -4 A
Employees in employment: Sep 1980 I * r

I insurance, banking, finance and business services
i Insurance

Banking and bill discounting
Other financial institutions
Property owning and managing, etc

I Advertising and market research
I Other business services
I Central offices not allocable elsewhere

I Miscellaneous services*
I Cinemas, theatres, radio, etc
I Sports and other recreations
I Betting and gambling
I Hotels and other residential establishments
I Restaurant, cafes, snack bars
I Public houses
I Clubs
I Catering contractors
I Hairdressing and manicure
I Laundries
I Dry cleaning, job dyeing, carpet beating, etc
I Motor repairers, distributors, garages and filling 

stations
I Repair of boots and shoes
I Other services

Enclosed please find £48.78, being a subscription (including postage) for all six monthly parts of the 1980 
NEW EARNINGS SURVEY

• Excludes private domestic service.
fcrofeessfoUna|Safrid sdeilfServices". lntand Wat*r transport" are 00mpined and those for "accountancy services”, “legal services”, “religious organisations” are included in "other 

t These figures cover only a proportion of national and local government employees. They exclude those engaged in, for example, buildinq, education and health which are activities 
s?par? ® nf MMhcre ln ,he classl,l®a*l0a- Th®y include employees in police forces, fire brigades and other national and local government service which are not activities identified

[elsewhere. Members of HM Forces are excluded. Comprehensive figures for all employees of local authorities, analysed according to type of service, are published quarterly as table 1 • 70

To HM Stationery Office:
P.O. Box 569, London SEI 9NH

Essential reading for all concerned with earnings, hours of work etc., 
in Great Britain. Published in six separate parts, price £7.90 net each

THOUSAND
Order 
or MLH 
of SIC

[Sep 1979]; ;[June 1980] ||Sep 1980]

Male Female All Male Female All Male Female All

XXIV 569 9 632 9 1,202 8 563 8 639 3 1,203 2 569 1 649 3 1,218 6860 145-2 124-5 269-6 146-6 125-5 272-1 148-9 127-9 276 • 8861 150-3 197-0 347-3 149-5 196-9 346-4 152-6 206-7 359-4862 500 58-9 108-9 50-8 60-9 111-7 50-6 62-3 112-9863 42-6 41 -5 84-1 40-4 42-2 82-6 40-9 41 -5 82-4864 20 -1 17-3 37-4 19-9 18-2 38-2 19-9 17-9 37-8865 112-7 161 -9 274-6 108-9 163-9 272-8 108-8 161 -7 270-5866 49-0 31 -8 80-9 47-7 31 -7 79-4 47-4 31 -3 78-8
XXV 
871

1,116 2 2,449 9 3,566 2 1,126 9 2,475 9 3,602 8 1,112 2 2,437 4 3,549 5
872
873

554-4 1,233-0 1,787-5 565-8 1,239-1 1,804-9 548 -0 1,192-2 1,740-2
874
875

294-6 1,004-0 1,298-6 297-6 1,023-3 1,320-9 300-1 1,031 -7 1,331 -8
876 79-2 29-8 109-0 78-6 29-6 108-2 79-0 29-6 1085879 188-0 183-1 371 -1 184-9 183-9 368-8 185-1 183-9 369-0
XXVI 1,022 5 1,403 7 2,426 2 1,022 1 1,417 9 2,440 0 1,009 4 1,400 1 2,409 6881 61 -1 46-5 107-5 59-6 46-0 105-6 60-7 46-7 107-5882 59-4 47-1 106-5 58-8 45-0 103-8 61 -4 44-5 105-9883 33-2 56-8 90-1 31 -1 58-6 89-7 31 -5 58-0 89-5884 109-1 183-2 292-3 108-6 181 -5 290-1 102-3 169-9 272-2885 67-5 114-8 182-4 65-1 121 -5 186-6 64-8 123-2 1880886 77-5 179-1 256-5 82-0 183-8 265-8 80-4 180-8 261 -2887 41 -0 70-0 111 -0 40-7 73-9 114-6 40-1 72-4 112-5888 18-4 48-4 66-8 17-8 46-8 64-6 18-1 45-4 63-5889 9-7 86-3 96-0 8-4 79-3 87-7 7-8 77-4 85-2892 15-1 35-7 50-8 14-4 34-4 48-8 14-7 336 48-3893 5 ■ 1 20-3 25-4 4-7 19-5 24-2 4-7 19-1 23-8
894 366-3 107-2 473-4 364-1 111-1 475-1 355-3 108-3 463-6895 2-8 1 -9 4-7 2 8 1 -9 4-7 2-8 1 -9 4-7899 156-4 406 4 562-8 164-1 414-6 578-7 164-7 418-9 583-6
XXVII 964 7 609 8 1,574 5 948 8 608 2 1,556 9 946 8 610 2 1,556 9901 329-2 274-7 603-9 322-2 272-0 594-2 322-8 272-0 594-7906 . 635-5 335-1 970-6 626-6 336-2 962-7 624-0 338-2 962-2

[Sep 1980]

Male Female All

350 4 124 3 474 7
48-4 12-1 60-5
11 -3 4-5 15-8
5-4 4-2 9-6

19-9 7-6 '27'5
24-9 6-9 31 -8
17-5 10-5 28 i
13-9 7-1 21 0

209-1 71 -4 280-5

203 6 1744 378 1
20-5 3-6 24-0

19-2 16-0 35-2
16-8 12-5 29 4
35-5 27-6 63-1
3-9 1 -9 5-7
2-4 2-6 4-9

31 -0 65-6 96-6
2-1 2-5 4-7

16-9 7-8 24-7
5/3 60 11-3
6-7 11-3 18-0

26-6 12 2 38-9
16-7 4-9 21 -6

18 5 14 7 33 2
12-3 3-8 16-1
4-9 9-6 14-5
1 -4 1 -3 .2-7

77 0 251 0 328 0
3-3 13-2 16-5

11 -7 46-2 57-9
8-8 260 34 8
5-2 27-1 32-3

12-1 72-5 84-6
1 -3 2-9 4-2
5-7 24-1 29-8

28-9 39-0 67-9

180 3 52 3 232 6
31 -0 3-9 34-9
27-5 23-8 51 -3
47-7 12-8 60-5
12-5 1 -4 13-9
61 -7 10-3 ■720

190 2 44 6 234 8
69-7 11 0 80-7
63-5 15-2 78-7
9-3 8-1 17-4

23-1 4-2 27-3
10-1 2-9 .13-0
14-4 3-3 : <:i7-7

348 4 166 8 515 2
45-4 10-6 56-0

47-9 25-7 73-5
19-2 14-5 33-7
12-1 7-6 19-7
64-3 19-6 83-9
36-8 19-5 56-3

122-6 69-5 192-1

181 2 95 2 276 4
65-8 18-6 84-4

9-1 1 -8 11-0
40 4-2 8-2

12-9 15-8 28-6
4-0 4-3 8-3

730 40-2 113-3
12-4 10-3 22-7

1,108 3 103 3 1,211 6

278 3 69 0 347 3
79-8 27-4 107-2

143-1 32-0 175-1
55-4 9-6 65 0

1,172 4 280 7 1,453 0
188-4 14-9 203-3
173-1 290 202-1
165-6 20-8 186-4
19-0 3-1 22-1

133-4 13-3 146-6

64-1 26-5 90-6
322-3 105-0 427-3
106-5 68-1 174-6

1,184 5 1 i486 3 2,670 8
151 -7 71 -5 223'1 
25-7 60 31 -6 

166-0 112-7 278-7
221 -1 379-7 600-8 
395-8 837-7 1,233-4

82-8 30-9 113-6
141 -5 480 189-5



5 EMPLOYMENT
Employees in employment by region

All industries and services

FemaleMale

XXII-XXVIIll-XXI lll-XIX

Service 
IndustriesStandard 

region
Manufacturing 
Industries

Index of Production 
Industries

All 
employees Index 

(June 1974 
= 100)

Index 
(June 1974 
= 100)

Index 
(June 1974 
= 100)

Index 
(June 1974 
= 100)

Agricult
ure 
forestry 
and fishing

South East

SIC 1968

1979
June 4,224 3,088
Sep 4,245 3,083
Dec 4,218 3,112

1980
Mar 4,175 3,062
June 4,166 3,063
Sep 4,130 3,037

East Anglia
1979

June 408 283
Sep 415 285
Dec 409 284

1980
Mar 402 275
June 404 283
Sep 402 276

South West
1979

June 916 661
Sep 922 661
Dec 908 652

1980
Mar 896 638
June 906 656
Sep 897 641

West Midlands
1979

June 1,323 889
Sep 1,326 888
Dec 1,319 897

1980
Mar 1,303 878
June 1,290 871
Sep 1,259 852

East Midlands
1979

June 906 626
Sep 914 628
Dec 909 628

1980
Mar 896 617
June 892 614
Sep 886 603

Yorkshire and
Humberside

1979
June 1,187 806
Sep 1,190 802
Dec 1,177 807

1980
Mar 1,163 794
June 1,155 795
Sep 1,135 780

North West
1979

June 1,528 1,123
Sep 1,531 1,120
Dec 1,519 ,123

1980
Mar . 1,500 1,104
June 1,488 1,102
Sep 1,468 1,084

North
1979

June 753 509
Sep 756 507
Dec 749 510

1980
Mar 737 497
June 729 494
Sep 716 488

Wales
1979

June 601 401
Sep 604 402
Dec 596 406

1980
Mar 587 393
June 579 391
Sep 570 383

Scotland
1979

June 1,188 889
Sep 1,188 890
Dec 1,174 881

1980
Mar 1,158 868
June 1,154 873
Sep 1,140 862

Great Britain
1979

June 13,036 9,276
Sep 13,089 9,265
Dec 12,977 9,300

1980
Mar 12,817 9,127
June 12,765 9,141
Sep 12,603 9,008

7,311 99 2 2,310
7,328 99 5 2,319
7,330 99 5 2,295

7,237 98 2 2,254
7,230 98 1 2,232
7,167 97-3 2,193

691 — 103 9 256
700 105 3 258
693 104 2 258

677 101 8 251
686 103 2 249
679 102 1 243

1,577 '—103 8 556
1,582 104 1 558
1,560 102 7 555

1,535 101 1 546
1,562 102 8 544
1,538 101 3 532

2,212 '“98 4 1,126
2,214 98 5 1,125
2,216 98 8 1,114

2,181 97 1 1,097
2,161 90 2 1,073
2,112 94 0 1.033

1,532 —103 3 766
1,542 104 0 771
1,536 103 0 763

1,513 102 0 749
1,506 101 5 736
1,489 100 4 724

1,994 —100 2 927
1,992 100 1 928
1,984 99 6 916

1,957 98 3 899
1,950 97 9 883
1,915 98 2 863

2,651 ------ 98 1 /' 1,163
2,651 98 1 , 1,165
2,642 97 8 1,147

2,604 90 4 1,127
2,590 95 9 1,110
2,552 94 5 1,084

1,263 101 4 586
,1,263 ~~ 101 4 588
1,259 101 1 579

M.234 99 1 567
1,223 98 2 559
1,204 96 7 545

1,002 ------101 0 427
1,006 101 4 429
1,002 101 0 426

981 98 9 417
970 97 8 401
953 96 1 389

2,077 ~~~99 7 833
2,078 99 7 831
2,054 98 6 819

2,025 — 97 2 798
2,027 97 3 782
2,001 96 0 762

22,311 ~__ 100 1 8,949
22,355 100 3 8,973
22,277 99 9 8,872

21,944 98 4 8,704
21,906 98 2 8,568
21,611 96 9 8,370

92 0 1,831 00 6
92.4 1,834 90 7
91 4 1,819 90 0

89 7 1,782 88 2
86 9 1,761 87 1
87 3 1,726 85 4

97 7 201 98 1
98 5 203 99-1
98 5 203 99-1

95 6 196 95-9
94 9 195 95 0
92 8 190 92 6

95 0 425 94 8
95 3 426 95 1
94 8 425 94 8

93 3 418 93 2
92 8 415 92 6
90 9 405 90 3

90 0 967 89 5
90 5 964 89 2
89 6 955 88 4

88 2 939 86 9
86 3 916 84 7
83 1 877 81 2

97 2 592 96 0
97 8 596 967
96 8 588 96 4

95 1 575 93 3
93 4 562 91 2
91 9 551 89 4

93 5 699 91 4
93 6 698 91 3
92 4 688 90 0

90 7 673 00 0
89 0 657 06 0
87 1 639 83 6

90 2 972 89 1
90 4 972 89 1
89 0 957 87 8

87 4 938 86 1
86 1 922 84 6
84 1 898 82 4

92 3 421 90 1
92 6 422 90 3
91 2 416 89 1

89 3 405 86 7
88 0 397 85 0
85 9 385 82 4

91 9 304 90 6
92 4 305 90 9
91 7 304 90 6

89 7 296 88 2
86 3 281 83 6
83 8 270 80 4

91 7 602 09 0
91-4 598 00 4
90 1 590 07 3

87 8 570 04 4
86 1 555 82 1
83 9 537 79 5

92 5 7,015 91 0
92 7 7,017 91 1
91 7 6,944 90 1

89 9 6,793 00 2
88 5 6,660 80 4
86 5 6,478 84 1

4,928 103 3 74
4,928 103 3 80
4,961 104 0 74

4,911 102 8 72
4,923 103 2 75
4,893 102 6 81

394^ 110 5 41
398 111 0 44
393 110 2 43

387 108 6 40
396 111 0 42
391 109 6 45

976 110 5 46
974 110 3 50
959 108 8 47

943 108'7 46
972 110 1 47
955 108 2 51

1,056 108 8 30
1,057 108 9 32
1,073 110 5 30

1,056 100 8 29
1,059 109 1 29
1,046 107 7 33

734 111-9 31
735 112 1 36
739 112 7 34

731 111 5 33
738 112 5 32
730 111 3 35

1,035 107 3 32
1,030 100 8 34
1,035 107 3 33

1,027 106 5 31
1,036 107 4 32
1,019 105 7 33

1,473 105 6 16
1,468 105 3 18
1,478 105 0 17

1,461 104 0 16
1,464 105 0 16
1,450 104 0 18

660 111 3 17
659 111 1 17
664 112 0 16

652 109 9 15
649 109 5 15
643 108 4 16

554 110 8 22
553 110 8 24
551 110 2 25

542 108 4 22
546 109 2 23
540 107 9 24

1,197 106 4 48
1,198 106 5 49
1,188 105 6 47

1,181 105 0 47
1,198 106 5 47
1,192 105 9 48

13,006 106 5 356
13,000 106 4 383
13,040 106 8 365

12,891 105 5 350
12,981 106 3 357
12,858 105 3 383

Note: Figures are subject to revision when the 1978 and subsequent censuses of employment become available.
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II
XVI-XIX XX XXI

115

112

51

52

ote. Figures are subject to revision when the 1978 and subsequent censuses of employment become available.

JANUARY 1981

I 83
I 65
I 84

40
42
42

468
462
455

449
448
439

849
843
823

106
106
106

93
90
88

92
90
89

88
88
88

112
110

363
369
361

65
64
63

87
87
85

89
90
88

29
29
29

20
20
20

39
39
39

31
31
31

56
56
56

65
66
65

303
307
304

348
348
345

804
802
806

581
576
580

589
589
593

557
554
537

1,580
1,575
1,556

115
116
116

38
38
38

39
39
38

12
12
12

12
12
12

335
334
335

336
334
333

25
25
25

25
25
25

72
72
72

73
73
73

81
80
80

14
13
13

13
13
13

47
46

37
37
37

35
35
35

35
35
34

2
2
2

I 98 
198
I 98

188
187
186

1101
[102
[100

81
81
81

55
55
53

473
475
473

430
406
389

3,125
3,067
2,981

3,209
3,204
3,179

795
772
736

1,358
1,364
1,350

174
169
165

180
180
178

104
103
100

159
156
150

96
97
95

467
469
463

61
59
58

95
97
96

48
47
46

49
50
49

1,255
1,275
1,247

167
170
166

136
136
134

108
108
107

103
103
101

105
106
104

356
356
351

95
95
94

97
99
97

42
42
41

345
345
347

344
347
346

29
29
30

20
20
20

39
39
39

20
21
21

37
37
37

37
37
37

26
26
26

26
26
26

.30 
30 
30

30
30
30

10
10
10

10
10
10

1,461
1,459
1,453

1,461
1.472
1.473

131
131
130

132
132
131

167
167
166

112
112

112
112

99
100
101

99
100
100

629
620
620

624
632
634

57
57
57

75
76
76

76
75
76

85
87
86

86
86
85

2,727
2,719
2,671

2,749
2,758
2,827

231
228
225

234
235
238

105
105
107

330
328
337

148
145
142

224
222
219

228
228
232

239
239
250

240
239
233

215
216
220

977
975
959

92
94
93

7,215
7,195
7,184

2,735
2,729
2,738

2,730
2,753
2,739

667
686
683

679
679
668

308
307
305

802
808
804

354
352
354

581
590
576

390
388
386

588
591
583

533
557
545

220
221
218

1,551
1,557
1,557

152
154
154

112
112
113

170
170
168

129
129
130

118
118
116

586
583
578

82
82
81

91
91
91

85
84
83

93
93
91

80
81
81

47
46
47

2
2
2

129
I 29 
129

190
191
191

)60
162
155

176
184
181

147 <
147
145

49
50
49

41
43
44

1,314
1,292
1,259

164
164
161

50
48
47

450
445
435

61
62
62

85
83
81

1,230
1,229
1,212

164
163
161

139
141
138

66
67
65

75
75
74

77
78
76

42
43
42

103
103
104

103
104
103

21
20
20

31
31
31

169
169
168

65
65
64

44
44
44

43
44
44

325
321
314

148
149
154

181
183
180

176
179
186

210
211
208

91
94
92

7,151
7,246
7,178

215
220
217

152
152
151

168
168
167

130
130
129

575
575
575

94
93
91

91
92
93

36
36
36

I 56
I 56
I 56

18
18
18

149
150
150

983
985

1,011

101
101
99

384
386
381

Standard 
region

Other 
manufac
turing

I 55
I 56
I 54

Food 
drink 
and 
tobacco

Construc
tion

I 57
I 57
I 56

119
119
119

Gas, 
electricity 
and 
water

Mining 
and 
quarrying

South East
1979

June
Sep
Dec

1980
Mar
June
Sep

East Anglia
1979

June
Sep 
Dec

1980
Mar
June
Sep

South West
1979

June
Sep
Dec

1980
Mar 
June 
Sep

West Midlands
1979

June
Sep
Dec

1980
Mar
June
Sep

East Midlands
1979

June
Sep
Dec

1980
Mar
Jun
Sep

Yorkshire and 
Humberside

1979
June
Sep
Dec

1980
Mar
June
Sep

North West
1979

June
Sep
Dec

1980
Mar
June
Sep

North
1979

June
Sep
Dec

1980
Mar 
June 
Sep

Wales
1979

June
Sep
Dec

1980
Mar 
June 
Sep

Scotland
1979

June
Sep
Dec

1980
Mar 
June 
Sep

Great Britain
1979

June
Sep
Dec

1980
Mar 
June 
Sep

[30
I 30
I 30
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I 50
I 51
I 52

EMPLOYMENT -4 £ 
Employees in employment by region I ' O
■ THOUSAND

Coal, 
petroleum 
and 
chemical 
products

IV-V

Metal 
manu
facture

VI

Engineering 
and 
allied 
industries

VII-XV

Textile, 
leather 
and 
clothing

XIII-XV

135 32 948 100
135 31 949 99
134 31 945 96

132 30 929 94
131 30 917 91
129 28 900 89

10 3 85 13
10 3 84 13
10 3 84 13

10 3 83 13
10 2 81 13
10 2 77 13

17 8 217 38
17 8 218 38
18 8 218 37

18 8 217 36
18 8 215 35
17 8 212 33

23 114 564 46
23 113 561 46
23 112 558 45

23 109 550 44
22 105 535 42
22 100 511 41

30 37 213 167
30 38 214 166
29 37 211 164

29 35 209 160
29 32 206 156
29 30 204 150

40 87 241 141
41 87 241 138
41 86 238 134

40 85 234 129
39 81 231 123
39 80 221 118

106 21 390 175
106 21 390 174
105 20 385 169
105 20 378 163
104 20 370 161
103 19 362 152

56 41 184 48
56 41 185 48
56 41 182 46
55 38 180 43
54 37 176 42
54 35 170 39

23 71 112 28
24 71 113 28
23 69 113 29

23 68 110 28
23 59 107 26
22 56 102 26

34 35 254 93
33 35 250 92
33 34 246 90
33 34 235 87
33 32 229 84
32 31 221 80

SIC 1968

Transport Distribu Financial Public
and tive profession- administra
communi trades si and tion and
cation miscellan

eous 
services

defence

XXII XXIII XXIV-XXVI XXVII



8 EMPLOYMENT
Indices t of output, employment and output per person employed

(1975 = 1Q0)

UNITED 
KINGDOM

Whole economy Index of production 
industries

Including excluding 
MLH 104*  MLH 104*

Manufac
turing 
indus
tries

Mining 
and 
quarrying 
excluding 
MLH 104*

Food, 
drink and 
tobacco

Chemi
cals, coal 
and 
petroleum 
products

Metal 
manu
facture

Engineer- Textiles, 
Ing and leather 
allied and
Industries clothing

Other 
manufac
turing

Construc
tion

Gas, 
elec
tricity 
and 
water

including 
MLH 104*

excluding 
MLH 104*

Output t 
1969

R 
92 2

R 
92 2

R 
99 9

R 
99 9

R 
98 0

R 
125 1

R 
93 0

R 
85 5

R 
126 6

R 
97 0

R 
102 0

R 
97 5

R 
113 5

R 
80 9

1970 93 8 93 8 100 0 99 9 98 4 118 1 94 3 90 3 126 3 96 7 101 6 97 2 111-4 841

1971 95 2 95 1 99 7 99 6 97 3 116 1 95 1 92 3 113 9 94 3 104 0 98 2 113 3 87 3

1972 98 1 98 0 101 7 101 5 99 7 95 4 98 9 96 7 113 4 94 7 105 2 104 3 115-4 93-6

1973 103 8 103 7 109 8 109 6 108 8 106 3 103 8 108 0 126 1 103 6 111 8 115 7 118-2 98 6

1974 102 0 102 0 105 7 105 8 107 5 90 2 103 0 112 2 114 9 105 6 104 6 110 4 105-8 98 5

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0

1976 102 3 101 7 102 4 101 1 102 0 93 2 103 2 112 2 106 3 90 0 100 9 104 3 98 6 102 3

1977 104 9 103 3 106 5 102 6 103 9 91 0 104 6 115 0 104 3 100 3 102 8 106 3 98 3 106 4

1978 108 4 106 0 110 2 104 4 104 4 92 0 107 0 116 3 102 6 99 9 101 4 108 8 105-0 1097

1979 110 7 107 3 112 8 104 5 104 5 92 4 108 2 118 5 105 2 98 5 100 6 110 2 102 1 , 1161

1978 Q3 109 2 106 8 111 4 105 5 105 4 92 4 106 6 117 4 100 3 101 6 102 6 110 2 105 9 112 4

Q4 109 1 106 4 110 4 103 8 103 7 93 8 106 3 117 3 100 8 98 0 101 9 109 7 104 4 108 7

1979 Q1 108 7 105 5 110 3 102 6 102 6 89 4 106 0 112 6 98 2 99 1 100 3 105 8 97 0 1204

Q2 112 5 109 1 115 1 106 7 107 4 91 5 108 6 121 1 113 2 101 8, 103 7 112-1 102-7 116-7

Q3 110 5 106 9 113 1 104 3 103 7 94 3 109 3 120 7 105 7 94 8 101 1 112 1 104 1 115 2

Q4 111 0 107 7 112 7 104 4 104 3 94 4 108 8 119 5 103 8 98 4 97 1 110 7 103-7 112 2

1980 Q1 110 1 106 6 109 6 101 0 99 6 95 1 109 4 118 1 56 9 97 5 91 2 108 3 102 4 113 0

Q2 108 3 104 9 106 0 98 4 97 1 92 5 106 3 106 3 94 0 93 6 85 0 101 7 98-9 112 4

Q3 106 2 102 9 102 7 94 6 93 2 91 9 106 1 98 3 78 8 91 3 82 2 97 7 93 1 111 6

Employed labour force

1969 99 7 99 7 110 3 110 4 111 3 125 3 107 8 103 7 118 2 109 1 126 6 108 2 102 1 1143

1970 99 3 99 3 100 7 108 7 1111 117 9 108 3 104 1 118 9 1100 121 6 107 7 95 9 110 0

1971 97 7 97 7 105 4 105 5 107 5 113 9 105 4 102 2 112 2 106 7 116 0 104 8 94 6 105 6

1972 98 1 98 1 103 1 103 1 104 0 108 8 103 7 99 5 104 0 102 3 112 8 103 7 98 5 100 4

1973 100 2 100 2 104 5 104 5 104 5 103 5 103 5 99 4 103 9 103 1 110 9 105 8 106-2 97 5

1974 100 6 100 6 104 1 104 1 104 7 99 6 104 6 101 3 102 2 104 3 107 9 105 6 103 5 98 2

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100-0 100 0

1976 99 4 99 4 97 5 97 5 96 9 98 4 97 8 98 1 95 2 96 7 96 2 97 3 99 5 99 8

1977 99 6 99 5 97 2 97 2 97 1 97 9 97 1 100 2 96 7 97 3 96 0 96 5 97 2 98 4

1978 99 9 99 9 96 7 96 6 96 4 96 3 96 1 100 7 93 6 97 3 93 6 96 2 97-2 99 0

1979 100 2 100 2 95 9 95 9 95 1 94 9 95 2 100 7 90 0 95 7 91 7 95-9 98 6 100 3

1978 Q3 99 9 99 9 96 6 96 5 96 3 95 9 95 8 100 8 92 8 97 2 93 3 96 3 97 2 99 3

Q4 100 2 100 2 96 4 96 4 96 0 95 3 95 5 100 8 91 8 96 8 92 8 96-3 97 7 99 8

1979 Q1 100 2 100 2 96 2 96 2 95 7 94 9 95 0 100 7 91 1 96 4 92 6 96 2 98 0 1001

Q2 100 3 100 3 96 1 96 0 95 5 94 5 95 3 100 9 90 6 96 1 92 2 96-1 98-2 100 1

Q3 100 3 100 3 96 1 96 0 95 1 94 8 95 2 100 8 89 9 95 6 92 0 96 1 99 3 100 4

Q4 100 1 100 1 95 2 95 2 94 1 95 2 95 3 100 4 88 2 94 6 90 0 95 1 99 0 100 4

1980 Q1 99 7 99 6 94 1 94 1 92 9 95 0 94 8 1001 86 7 93 7 87 6 93 8 97 7 1001

Q2 99 0 99 0 92 7 92 7 91 2 94 3 93 5 99 0 83 5 92 3 84 6 92-2 97 3 100 3

Q3 97 8 R 97 8 R 90 6 90 5 R 88 6 94 5 91 6 R 97 0 78 7 39 7 R 81 5 R 89 7 96 4 R 100 2 6

Output per person empleyed r R R R R R R R R R R R R R

1969 92 5 92 5 90 6 90 5 88 0 99 8 86 3 82 4 107 2 88 9 80 6 90 1 111 3 70 7

1970 94 5 94 4 92 0 91 9 88 6 100 2 87 1 86 9 106 3 88 0 83 6 90-3 116-2 76 4

1971 97 4 97 4 94 6 94 5 90 6 102 0 90 3 90 3 101 5 88 4 89 7 93 7 119 9 82 7

1972 100 1 100 0 98 7 98 5 95 8 88 0 95 4 97 2 109 2 92 6 93 3 100 6 117-3 93 3

1973 103 6 103 6 105 0 104 9 104 1 102 7 100 3 108 6 121 4 100 5 100 9 109-4 1114 101 1

1974 101 4 101 4 101 6 101 6 102 6 90 6 98 5 110 8 112 5 101 3 97 0 104 6 102 3 1004

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100-0 100 0

1976 103 0 102 4 105 1 103 7 105 4 94 0 105 5 114 4 111 7 101 4 105 0 107 2 99 1 102 6

1977 105 4 103 8 109 6 105 6 107 1 93 0 107 8 114 9 107 9 103 1 107 0 110 2 101-2 108 2

1978 108 5 106 2 114 0 108 1 108 3 95 6 111 3 115 5 109 6 102 7 108 5 113-2 108 1 110 9

1979 110 4 107 1 117 6 109 0 109 9 97 4 113 6 117 6 117 0 103 0 109 6 115 0 103 5 115 9

1978 Q3 109 3 106 9 115 3 109 4 109 5 96 4 111 2 116 5 108 1 104 5 110 0 114 5 109 0 1132

Q4 108 8 106 2 114 6 107 7 108 0 93 4 111 3 116 4 1098 101 2 109 3 113 9 106-9 109-0

1979 Q1 108 4 105 3 114 7 106 6 107 2 94 2 111 6 111 8 107 8 102 3 100 3 110 0 99 8 120 3

Q2 112 2 108 8 119 7 1111 112 5 96 8 113 9 120 0 124 9 105 9 112 5 116 7 104 6 116 6

Q3 110 1 106 6 117 6 108 7 109 0 99 5 114 8 119 7 117 6 99 1 109 9 116 7 104 9 V; 114 7

Q4 110 9 107 6 118 3 109 7 110 8 99 2 114 1 119 0 117 7 104 1 107 8 116 4 104-7 111 8

1980 Q1 110 5 107 0 116 5 107 3 107 2 100 1 115 4 118 0 65 7 104 1 104 1 115 4 104 8 112 9

Q2 109 4 105 9 115 2 106 2 106 4 98 1 113 7 107 4 112 5 101 4 100 4 110 4 101 6 112 0

Q3 108 6 105 2 113 4 104 5 105 2 97 3 115 9 101 3 100 2 101 8 100 9 108 9 96 5 1111-3

* MLH 104 consists of the extraction of mineral oil and natural gas. 
t Quarterly indices are seasonally adjusted.
t Gross domestic product for whole economy.
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EMPLOYMENT
Selected countries: national definitions

United 
Kingdom 
(1) (2)

Australia

(2) (3) (4)

Austria

(2) (5)

Belgium

(1)

Canada

(2)

Denmark France Germany 
(FR) 
(2)

Irish 
Republic 
(6)

Italy

(2) (7)

Japan

(2) (5)

Nether
lands 
(8)

Norway

(2) (5)

Spain 

(5) (9) (10

Sweden

(2)

Switzer
land

United 
States 
(2)

CIVILIAN 
EMPLOYMENT 
Years
1970 99 1 91 8 101 0 97 8 85 3 99 3 98 3 105 5 100 8 98 0 97 5 100 7 97 7 94 9

Indices: 1975 = 100

103 5 92 7
1971 97 7 94 0 101 0 98 8 87 3 100 3 98 8 105 8 101 0 97 8 98 1 101 3 98 2 95 0 105 0 93 3
1972 97 7 95 5 101 7 98 6 89 9 101 0 99 3 105 4 100 4 96 2 98 1 100 4 96 6 98 8 95 1 105 7 96 4
1973 100 1 98 3 102 3 99 9 94 4 102 3 100 6 105 7 101 0 97 2 100 7 100 5 96 9 101 3 95 5 106 2 99 6
1974 100 5 100 4 102 3 101 4 98 3 101 0 101 3 103 6 101 8 99 4 100 3 100 6 97 2 101 8 97 5 105 6 101 4

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
1976 99 3 101 3 100 1 99 2 102 1 102 6 100 5 99 0 98 4 100 8 100 9 99 9 104 8 98 8 100 6 96 7 103 2
1977 99 0 102 3 101 6 99 0 103 9 103 5 101 1 98 8 98 6 101 8 102 3 100 2 106 9 98 0 100 9 96 9 106 8
1978 99 8 101 8 102 4 99 0 107 4 106 0 101 1 99 6 99 6 102 3 103 5 100 4 108 6 95 3 101 3 97 5 111 3
1979 100 5 103 4 103 7 111 7 101 9 100 9 103 5 104 9 109 7 93 3 102 9 114 3

Quarters
1979 Q1 100 3 102 6 102 3 110 4 100 6 102 6 104 6 108 7 94 5 102 0 113 7

Q2 100 4 102 7 103 8 110 8 100 7 103 0 104 8 108 6 93 8 102 9 113 8
Q3 100 4 103 4 104 3 112 0 100 9 103 8 105 1 110 5 93 8 103 1 114 7
Q4 100 1 104 7 104 2 113 4 101 9 101 4 104 8 105 3 110 7 93 3 103 7 115 2

1980 Q1 99 5 105 2 114 3 101 9 104 3 105 7 112.1 91 9 104 0 115 4
Q2 98 7 106 0 114 3 101 8 104 7 105 8 111 2 104 9 114 3
Q3 97 3

CIVILIAN EMPLOYMENT 
1975 24,596 5,867 2,943 3,748 9,284 2,332 20,691 24,798 1,037 19,594 52,230 4,552 1,707 12,692 4,062 3,017

Thousand
84,783

1979 24,711 6,064 3,051 3,711* 10,369 2,473* 21,108 25,017 1,033* 20,287 54,790 4,569* 1,872 11,837 4,180 2,943* 96,945
Civilian employment: proportions by sector
1979 Agriculture! 2 6 6-5 10 7 3-2* 5 7 8 7* 8 8 6 2 22-2* 14 8 11 2 6 2* 8 6 19 5 5 8 7 6*

Per cent 
3 6

Industry!! 39 0 31 3 40-5 36 6* 28 9 30 3" 36 2 44 9 30 9* 37 7 34 9 32 5* 30 1 36 4 32 5 39 9* 31 4
Services 58-4 62 2 48 8 60 2* 65 4 61 0* 54 9 48 9 47 0* 47 5 53 9 61 3* 61 3 44 1 61 7 52 5* 65 1All 100'0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
Manufacturing 

1970 34 7 30 0 32 7 22 3 27 9 20 4 27 0 26 2 27 6
Per cent 

28 21971 340 29 7 32 3 21 8 28 1 20 4 27 0 25 7 27 3 25 41972 32-9 29 7 31 9 21 8 24 9 28 2 36 6 27 0 25 1 23 8 25 1 27 1 25 01973 32 3
23 5

31 8 22 0 24 7 28 4 36 4 20 7 27 4 24 7 23 5 25 6 27 5 25 61974 32-3 30 2 31-5 21 7 23 6 28 4 36 6 21 0 27 2 24 6 23 6 25 8 28 3 25 1
1975 30 9 21 6 30 1 30 1 20 2 22 7 27 9 35 8 20 3 25 8 23 9 24 1 26 7 28 0 23 61976 30-2 21 7 29 6 29 1 20 3 22 5 27 5 35 8 20 0 25 5 22 9 23 2 26 9 26 9 23 81977 30-3 21 3 29 8 28 1 19 6 21 6 27 2 35 7 20 5 27 6 25 1 22 3 22 4 26 9 25 9 23 71978 30 0 200 29 7 27 0 19 6 21 5 26 7 35 4 20 7 27 2 24 5 21 7 21 3 27 0 24 9 23 7

Source: OECD—Labour Force Statistics.
Eurostat—Employment and Unemployment 1972-1978.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.

* 1978.
t Including hunting, forestry and fishing.
tt ‘Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas and water.
(6) Annual figures relate to April.
(7) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter.

(10) From 1976, Figures in employment in manufacturing include mining and quarrying (about 0-8 per cent).
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1 -11 EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

GREAT 
BRITAIN OVERTIME

1975
1976
1977
1978
1979
Weekended
1978 Sept 16

Dec 9
1979 Mar10

June 9 
Sept 8

1979 Nov10 
Dec 8

1980 Jan 12 
Feb 16 
Mar 15 
April 19 
May 17 
June 14 
July 12 
Aug 16 
Sept 13 
Oct 11
Nov 15

Opera
tives 
(Thou)

1,629
1,661
1,800
1,787
1,715

1,776
1,865
1,834
1,821
1,399
1,825
1,850
1,620
1,692
1,633
1,520
1,522
1,496
1,359
1.164
1,200
1.165
1,141

SHORT-TIME

Percent- Hours of overtime worked Stood off for whole
age of all week
opera- 
fives Average Actual Season- Opera- Hours

per (millions) ally tlves lost
opera
tive

adjusted (Thou) (Thou)

working 
over
time

30 3 8-3 13-55 15 585
32 2 8-4 14-00 5 183
34 6 8-7 15-57 13 495
34 8 8-6 15-45 5 198
34 2 8-7 14-82 8 315

34 4 8-7 15-49 15-56 9 355
36 7 8-7 16-20 15-22 4 137
36 5 8-7 15-88 15-56 6 223
36 3 8-6 15-61 15-74 2 73
27 8 9-0 12-57 12-67 9 361
36 7 8-6 15-70 15-09 8 297
37 3 8-6 15-95 14-99 4 154
33 0 8-3 13-39 14-89 5 181
34 7 8-4 14-20 14-35 13 535
33 7 8-4 13-68 13-33 22 868
31 7 8-3 12-61 12-34 13 522
31 8 8-3 12-68 12-25 16 648
31 4 8-3 12-43 12-56 14 544
28 7 8-5 11-50 10-87 11 436
24 9 8-4 9-76 11-50 19 768
25 9 8-2 9 88 10-00 33 1,301
26 0 8-1 9-41 8 99 38 1,511
25 8 8-1 9-19 8-59 26 1,051

Working part of week Stood off for whole
or part week

Opera- Hours lost Opera- Percent
age of all

Hours Lost

(Thou) (Thou) Average 
per 
opera
tive 
working 
part of 
the week

(Thou) opera
tives

(Thou) Average 
per 
opera
tive on 
short- 
time

159 1,602 10-1 174 3 2 2,187 12-8
81 784 9-9 85 16 966 1.1 -7
35 362 10-2 47 0 9 856 17-4
32 354 11 -0 37 0 7 552 15-1
42 452 10-6 49 10 767 15-0

22 193 9-1 31 0 6 548 18 1
35 430 12-5 38 0 7 567 150
33 364 11 -0 39 0 8 587 15-2
29 264 9-0 31 0 6 336 10-9
42 420 10-1 51 10 780 15-4
56 644 11 -4 64 13 941 14-7
61 708 11 -5 65 13 863 13-2
80 992 12-4 85 . 17 1,173

1,726
13-8

106 1,190 11 2 119 2 4 14-5
152 1,851 12-2 174 3 6 2,719 15-6
143 1,574 11 -0 156 3 3 2,096 13-4
153 1,685 11 -0 170 3 5 2,333 13-8
191 2,211 11 -6 205 4 3 2,755 13-5
210 2,501 11 -9 221 4 7 2,937 13-3
244 2,993 12-3 263 5 6 3,761 14-3
335 4,073 12-1 368 8 0 5,374 14 6
430 5,683 13-2 467 10 4 7,193 15-4
502 6,360 12-7 528 12 0 7,410 140

SIC 1968
Week ended November 15,1980

Food, drink and tobacco 167 1
Food industries 

(211-229) 132-3
Drink industries 

(231-239) 30-6
Tobacco (240) 4-3

Coal and petroleum 
products 7 6

Chemical and allied 
Industries 63 1

General chemicals 
(271) 21-6

Metal manufacture 66 9
Iron and steel 

(general) (311) 23-4
Other iron and steel 

(312-313) 24-3
Non-ferrous metals

(321-323) 19-2
Mechanical engineering 161 - 8
Instrument engineering 20 -3
Electrical engineering 108 8

Electrical machinery 
(361) 22-2

Shipbuilding and 
marine engineering 38 0

Vehicles 107 0
Motor vehicle manu

facturing (381) 44-7
Aerospace equipment 

manufacturing and 
repairing (383) 47 • 0

Metal goods nes 80 1
Textiles 54 2

Productionofman- 
made fibres (411) 3-2

Spinning and weaving 
of cotton, flax, 
linen and man-made 
fibres (412-413) 8-0

Woollen and worsted 
(414) 13-7

Hosiery and other 
knitted goods (417) 7-5

Leather, leather goods 
and fur 4 4

Clothing and footwear 14 9
Clothing industries 

(441-449) 10-8
Footwear (450) 4 • 2

Bricks, pottery, glass, 
cement, etc 47-4

Timber, furniture, etc 50 4
Paper, printing and

publishing 102 9
Paper and paper manu

factures (481 -484) 40 • 4
Printing and publish

ing (485-489) 62-5
Other manufacturing 

industries 46 3
Rubber (491) 13-8

All manufacturing 
industries 1,141 0

34 O 9 4
Thou

1,568 3

33 8 9-6 1,274-8

38 0 8-5 260-9
20 6 7-6 32-7

31 3 9 3 70 6

26 1 8 7 549 5

27 7 9-6 208-1
24 9 8 0 537 8

20 0 7 6 177-6

31 4 8-3 201 -6

25 7 8-2 158-6
31 7 7 9 1,279 8
25 7 6 5 132 0
25 8 7 7 833 2

29 7 . 77 170-1

36 1 10 1 382 8
22 6 6 9 734 3

15 1 7-1 316-3

42 6 7-0 328-9
23 5 7 2 575 3
18 7 7 5 407 6

20 2 10-2 32-8

15 6 6-9 55-6

27 5 8-7 119-4

9 6 5-9 44-0

16 5 7 8 34 1
5 6 5 5 82 6

5 1 5-7 61 8
7 4 5-0 20-8

27 8 8 5 402 7
28 9 7 8 390 5

30 9 8 1 830 8

30 2 8-5 343-4

31 4 7-8 487-4

23 3 8 1 375 9
22 8 7-4 102-7

25 8 8 1 9,187 6

0 4 15 9 13 4 116 4 8 7 13 8 2 8 132 3 96

0 4 15 8 12 3 106 2 8 6 12 7 3 2 122-0 9-6

_ _ 1 -1 10-2 9-2 1 -1 14 10-2 9-2
— — — — — — — — —

— — 0-6 5 1 9 1 0-6 23 5 1 9 1

02 6 5 9 2 135 6 14 7 9 4 3 9 142 1 15 1

_ 0-8 2-3 26-3 11 -5 2-3 3 0 27-1 11 -7
3 1 124 3 52 2 657 2 12 6 55 3 20 5 781 5 14 1

2-3 93-6 17-9 238-0 13-3 20-2 17 2 331 -6 16-4

0-4 15-5 19-9 250-9 12-6 20-3 26 3 266-4 13-1

0-4 15-2 14-4 168-2 11 -7 14-8 19 8 183-5 12-4
2 5 101 4 58 2 715 6 12 3 60 7 119 817 0 13 5
0 1 5 4 5 5 60 7 11 0 5 7 7 1 66 1 11 7
3 1 124 4 44 0 571 2 13 0 47 1 112 695 6 14 8

0-2 9-8 7-9 93-1 11 -7 8 2 11 0 102-9 12-6

0 3 11 0 0 5 10 8 21 6 0 8 0 7 21 9 28 2
6 8 272 4 99 0 1,408 7 14 2 105 8 22 3 1,681 1 15 9

6-8 271 -6 92-4 1,323-0 14-3 99-2 33 5 1,594-6 16-1

0-7 0-2 2-1 9-5 0-2 0-2 2-9 11 -8
3 6 143 1 60 6 737 3 12 2 64 1 18 8 880 4 13 7
3 2 126 2 41 2 576 8 14 0 44 4 15 3 703 0 15 8

0-2 6-1 0 8 13-1 16-4 1 -0 6 0 19-2 20-2

0-8 30-9 13 3 197-2 14-8 14-1 27 5 228-2 16-2

0-5 19-5 6-6 97-0 14-7 7-1 14 2 116-5 16-4

0-2 9-0 7-4 90-4 12-3 7-6 9 8 99-4 13-1

11 3 4 46 1 13 6 3 4 12 9 47 2 13 8
0 5 19 2 39 5 468 3 11 9 39 9 14 9 487 5 12 2

0-4 14-1 23-9 317-4 13-3 24-3 11 -5 331 -5 13-6
0-1 5-1 15-5 151 -0 9-7 15-6 27 9 156-1 10-0

0 6 26 0 15 1 161 8 10 7 15 8 9 3 187 7 11 9
0 2 8 1 18 4 241 0 13 1 18 6 10 7 249 1 13 4

0 6 23 8 14 4 159 5 11 1 15 0 4 5 183 3 12-2

0-5 20-1 11 -4 120-6 10-6 11 -9 8 9 140-7 11-8

0-1 3-7 3-0 38-9 12-9 3-1 16 42-6 ®3’7

10 42 0 27 1 287 7 10 6 28 1 14 2 329 7 11 7
0-2 8-4 13-1 134-7 10-3 13-3 22 0 143-1 10-8

26 3 1,050 6 502 2 6,359 8 12 7 528 4 12 O 7,410 3 14 0

Note: Figures in brackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.

EMPLOYMENT 4 
Hours of work 

Operatives: manufacturing industries
•12

1962 AVERAGE ~ 100

from NowrX^ra 'l0.m iW 977 *! hen the,resu'ts of’he June 1978 Census of Employment become available. Both Indexes are subject to revision
irom Novemoer 1979 to take account of the October 1980 inquiry Into the hours of manual workers. 1

INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES* INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*

All manufacturing 
Industries

Engin
eering, 
shlpbulldlr 
electrical 
goods, 
metal 
goods

Vehicles 

1#.

‘Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

All manufacturing 
Industries

Engin
eering, 
shipbuild Ir 
electrical 
goods, 
metal 
goods

Vehicles

•flf

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

1958 100 4 90 5 101 6 108 3 100 1 102 5 102 4 103 2 103-0 102-5
1959 1000 96-3 104 9 108 8 99-1 103 3 102 8 104 9 104 5 102 01960 1030 994 107-9 110 1 100 1 102 4 101 7 101 7 104 8 101 7
1961 102 0 101 9 102 9 104 7 100 1 101 0 101 3 100 6 101-1 100 41962 1000 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100-0 ibo d1963 004 970 99 1 90 2 98 4 99 9 99 6 100 2 100 5 99 91964 100-7 art-7 99 1 96 0 97 3 100 7 100 7 100 8 101 4 99 91965 990 101-9 96 2 95 6 96 6 99 4 90 8 98 4 100 3 990
1966 97 3 101 0 91 5 91 7 95 2 97 8 97 4 95 7 98-5 98-11967 92-4 900 66 1 34 4 92 8 97 1 96 6 95 7 97 3 98-01968 91-5 940 07 0 83 3 90 4 97 9 96 8 96 9 98-3 98 31969 92-4 06 3 83 6 90 8 98 0 97 3 97 4 97 7 98-41970 90'2 94'3 66 7 78 3 39 3 970 96 1 95-4 96 9 97 5
1971 04 4 37 2 02 1 74 0 85 9 95 1 93 4 93 2 96 3 96-61972 013 82 7 79 0 71 7 84-5 94 7 92 6 92 8 95 6 96 71973 03-2 85-8 02 6 71 2 85 4 96 5 94 9 95 1 96-7 97-61974 010 84 7 79 3 66 1 87 2 93 8 92 4 91 8 94 8 96 81975 75-4 80 2 75 1 60 9 82 0 92 8 91 3 92 5 93 7 95 4
1976 73 0 70 5 74 3 58 8 79 8 93 1 91 1 93 7 93 8 95-11977 74 9 77 8 75 7 59 3 80 4 94 0 92 2 93 3 94 2 95 81978 73-3 77 0 76 4 57 8 79 8 93 8 92 0 93 4 94 0 95-61979 72-2 74' 8 76 4 56 5 79 8 93 6 91 6 93 1 93 9 95 7
Weekended
1978 Sep 16 75 4 73 3 70 4 77 9 58 9 81 8 93 7 93 9 91 9 92 1 94-1 95-7Dec 9 75-0 730 70 1 77 9 58-9 80 7 940 93 6 92 3 92 3 94 3 95 6
1979 Mar10 73 9 73 0 70 9 73 3 58 3 78 8 93 7 93 9 92 0 93 5 94-0 95 4June 9 74 3 728 70 4 78 9 58 8 81 3 93 9 93 9 91 9 93 5 94 4 96 j

Sep 8 73-1 71 4 74 4 75 7 58-1 82 3 92 5 92 8 89 5 90 1 94 0 96 0
1979 Nov 10 73 5 71 7 76 0 78 8 56-7 81 9 93 8 93 7 92 3 93-5 93 5 96 0Dec8 733 71 3 70 0 79 2 55 8 81 8 94 1 93 7 92 7 94 5 93 2 96 4
1980 Jan 12 70 9 70 2 73 2 77 3 54 3 78 0 92-6 93 7 91 1 93 4 92 4 95 1Feb 16 703 09'5 72 9 77 2 53 4 76 5 92 9 93 5 91 9 93 8 92 1 94 7Mar 15 09-4 68-5 71 9 74 5 52-6 75 9 92 4 92 6 91 3 91 7 91 8 94 6

April 19 03 7 67 7 71 0 74 2 51 7 75 7 92 1 92 2 90 6 91 9 91-6 94-7May 17 88 2 670 71 0 741 51 2 76 2 92 3 92 1 90 9 92 3 91 3 95d2June 14 07-4 00 1 69 9 72 6 50 1 77 1 91 9 91 9 90 5 91 2 90 8 95 3
July 12 02'5 04 5 05 1 81 3 45 0 78 1 91 6 90 9 90 1 91 1 90 4 95 2Aug 16 531 03-3 54-1 59-3 37 6 68'7 91-1 90 5 89 3 88 9 89 2 96-1Sep 13 83*  7 02-2 65 6 66 1 46 9 76 1 89 9 90 2 88 3 87 5 89 3 947
Oct 11 610 60 3 63 6 ■83 5 46 0 75 9 88 8 88 7 87 1 84 3 88 8 94-8Nov 15 00'9 59- 4 62 5 62 0 45 2 74 9 88-4 88 3 86 5 83 8 88 7 94 3

SHORT-TIME

Overtime and short-time
_____ Operatives in manufacturing industries: regions
OVERTIME

Hours of overtime 
worked

Opera-
Week ended November 15,1980 (Thou)

Analysis by region
South East 
Greater London • 
East Anglia 
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside 
North West 
North
Wales
Scotland •

308-8 
122 8 
39-6 
81 -5 

123'2 
102'1. 
1159 
161 4 

61 '6 
377 

1091

Percent
age of all 
opera
tives

Average 
per 
opera
tive 
working 
over
time (Thou)

29 0 8-3 2,555 ■ 1
29-5 8'6 1,056-7
29 2 8-5 337-2
30 9 7-8 635-6
19 9 7-4 907'8
25 8 7-2 738 9
25 0 8-2 945-3
25 3 8-1 1,299-9
22 4 8-5 525-4
19 5 7-9 297-8
28 3 8-7 944-7

Stood off for whole Working part of a week 
week

Stood off for whole 
or part of week

Hours lost
Houra lost

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opera
tives 
(Thou) (Thou)

Average 
per 
opera
tive 
working 
part of 
the week

Opera
tives 
(Thou)

Percent
age of all 
opera
tives (Thou)

Average 
per 
opera
tive on 
short- 
time

2-3 89-7 68-9 887-5 12-9 71 -2 6 7 977-2 13'7
0-5 19-1 21 -7 245-4 11-3 22-2 5 3 264-5 11 -9
0-6 23-2 14-3 157-5 11-0 14-9 11 0 180'7 12'1
1 -0 38-9 16-6 181 -0 10-9 17-6 6 7 219-9 12-5
3-5 139-3 146-0 1,861 -5 12-7 149-5 24 2 2,000-8 13-4
2-4 95-3 41 0 484'8 11-8 43 3 10 9 580 0 13-4
39 154-5 65-2 829-9 12-7 69 0 14 9 984-3 14-38'2 328-5 69-6 951 0 13-7 77-8 12 2 1 279-5 16'5
1 -7 68-6 23-0 262-1 11 -4 24-7 9 0 330-7 /13'4
1 -0 40-7 24-8 308-5 12-5 25-8 13 3 349-2 13-5
1 -8 72 0 32'8

Included In South East.
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2-1 UNEMPLOYMENT
UK summary

THOUSAND

MALE AND FEMALE
UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

UNITED 
KINGDOM UNEMPLOYED BY DURATION

Number Per cent School 
leavers 
Included 
In unem
ployed

Actual Seasonally adjusted Change Up to 4 
weeks

Over 4 
weeks 
aged 
under 60*

Over 4 
weeks 
aged 60 
and over*Number Per cent Since 

previous 
month

Average 
over 3 
months 
ended

—
977-6 4 1 48-6 929-0 3 9

1,359-4 5 7 85-9 1,273-5 5*  3
1977
1978

Annual 
averages

1,483 6 
1,475-0 
1,390-5

6 2
6 1
5 8

105-4
99-4
83-2

1,378-2
1,375-7
1,307-3

5-7
5 7
5 4

1980 1,794-7 7 4 127-1 1,667-6 6- 8

1975 Dec 11 1,200-8 5 1 35-0 1,165-8 1,166-5 4 9 37-1 45-5 216 865 120

1976 Jan 8
Feb 12
Mar 11

1.303- 2
1.304- 4
1,284-9

5 5
5 5 
5 4

40-7
30-1
23-4

1,262-6
1,274-3
1,261 -5

1,196-6
1,227-9
1,243-6

5 0
5 1
5 2

30-1
31 -3 
15-7

36-0 
32 8 
25-7

213
220
199

966
960
962

124
124
124

April 8 
May 13 
June 10

1,281 -1
1,271 8
1,331 8

5 4
5 3
5 6

22-7
37-8

122-9

1,258-4
1,234-1
1,208-9

1,258-3
1,270-9
1,278-6

5 3
5 3
5 4

14-7
12-6
7-7

20-6
14-3
11 -7

217
194
279

940
954
928

124
124
125

July 8 
Aug 12 
Sep 9

1,463-5
1,502-0
1,455-7

61
6 3
6 1

208-5
203-4
149-8

1,255-0
1,298-6
1,305-9

1,281 -5 
1,292-5 
1,297-7

5 4 
5 4
5 4

2-9
11-0
5-2

7-7
7-2
6-4

370
267
246

968
1,107
1,082

125
128
128

1,377 ■ 1 5 8 82-7 1,294-4 1,296-9 5 4 -0-8 5-1 258 992 127

Nov 11 e
Dec 9e

1,366-5
1,371 -0

5 7
5 7

580
51 -0

1,308-5
1,320-0

1,307-5
1,317-5

5-5 
5 5

10-6
10-0

5- 0
6- 6

1977 Jan 13
Feb 10
Mar 10

1,448-2
1,421 8 
1,383-5

6 0
5 9
5 7

51 -0
41 -8
33-3

1,397-2
1,380-0
1,350-1

1,329-2
1,331 -7 
1,333-7

5 5
5 5
5 5

11-7
2-5
2-0

10-8
8-1
5-4

213
218
200

1,103
1,076
1,057

132
128
127

April 14 
May 12 
June 9

1,392-3 
1,341 -7 
1,450-1

5 8
5 6
6 0

53-6
45-1

149-0

1,338-7
1,296-6
1,301 -1

1,341 -4 
1,337-5 
1,378-6

5 6
5 6
5 7

7-7 
-3-9 
41 -1

4-1
1 -9

15-0

231
203
299

1,036
1,016
1,030

125
122
122

July 14
Aug 11
Sep 8

1,622 4 
1,635-8 
1,609-1

6 7
6 8
6 7

253-4
231 -4 
175-6

1,369-0
1,404-4
1,433-5

1.393- 0
1.393- 2
1,414-0

5 8
5 8
5 9

14-4
0-2

20-8

17- 2
18- 6
11 -8

404
277
251

1,099
1,237
1,231

120
122
127

Oct 13
Nov 10
Dec 8

1,518-3
1,499-1
1,480-8

6 3
6 2
6 2

98-6
73-5
58-4

1,419-7
1,425-6
1,422-4

1,419-7
1.424- 9
1.424- 7

5 9
5 9
5 9

5-7
5-2

-0-2

8 9 
10-6 
3-6

261
237
209

1,130
1,135
1,144

127
127
128

1978 Jan 12
Feb 9
Mar 9

1,548-5
1,508-7
1,461 -0

6 4
6 3
6 1

61 -1 
49-7 
40-2

1,487-4
1,459-0
1,420-7

1,421 -4 
1,413-5 
1,410-9

5 9
5 9
5 9

-3-3
-7-9
-2-6

0 6 
-3-8 
-4-6

206
210
196

1,211
1,167
1,135

132
131
130

April 13
May 11 
June 8

1,451 -8 
1,386-8 
1,446-1

6 0
5 8
6 0

60-8
48-2

145-6

1,391 -0 
1,338-6 
1,300-5

1,403-0
1,386-3
1,379-6

5 8
5 7
5 7

-7-9
-16-7
-6-7

-6-1
-9-1

-10-4

229
191
286

1,094
1,069
1,035

129
127
125

July 6
Aug 10
Sep 14

1,585-8
1,608 3 
1,517-7

6 6
6 7
6 3

243-3
222-1
139-2

1,342-5
1,386-2
1,378-5

1,367-9
1,370-6
1,357-2

5 7
5 7 
5 6

-11 -7 
2-7 

-13-4

-11-7
-5-2
-7-5

383
260
229

1,078
1,222
1,161

125
127
128

Oct 12
Nov 9
Dec 7

1,429-5
1,392-0
1,364-3

5 9 
5 8 
57

82-0
57-1
43-2

1,347-5
1,334-9
1,321 -1

1,347-4
1,333-3
1,323-5

5 6
5 5
5 5

-9-8
-14-1
-9-8

-6-8
-12-4
-11 -2

243
210
199

1,060 
1,056 
1,040

127
126
126

1979 Jan 11 
Feb 8 
Mar 8

1,455-3
1,451 -9 
1,402-3

6 0
6 0
5 8

47-4
39-4
31 -2

1,407-8
1,412-5
1,371 -1

1,340-9
1,366-0
1,360-3

5 5
5 7
5 6

17-4 
25-1 
-5-7

-2 2 
10-9 
12-3

208
207
183

1,117
1,115
1,090

130
130
129

April 5 
May 10 
June 14

1,340-6
1,299-3
1,343-9

5 5 
5 4
5 6

25-8
39-3

143-8

1,314-8
1,260-0
1,200-1

1,325-3
1,306-1
1,281 -8

5 5 
5 4
5 3

-35-0
-19-2
-24-3

-5-2
-20-0
-26-2

172
167
277

1,042
1,008

947

127
124
120

July 12
Aug 9
Sep 13

1,464-0
1,455-5
1,394-5

61
6 0
5 8

215-4
183-5
114-3

1,248 6
1,272-0
1,280-2

1,276-4
1,262-0
1,261 -9

5 3 
52
5 2

-5-4
-14-4
-0-1

-16-3
-14-7
-6-6

351
241
221

994 
1,095 
1,053

119
120
121

Oct 111 
Nov 8 
Dec 6

1,367-6
1.355- 2
1.355- 5

5 7
5 6
5 6

69 4
49-7
39-2

1,298 3 
1,305-5 
1,316-3

1,278-8
1,283-7
1,297-7

5 3
5 3
5 4

16-9 
4-9 

14-0

0-8
7-2

11 -9

239
212
206

1,007
1,021
1,027

120
122
123

1980 Jan 10
Feb 14
Mar 13e

1,470-6
1,488-9
1,478-0

6 1
6 2 
61

45-9
38-2
31 8

1,424-7
1,450 8
1,446-2

1,336-7
1,383-1
1,413-5

5 5
5 7
5 9

39-0 
46 4 
30-4

19-3
33-1
38 6

209
220
207

1,135
1.142
1.143

127
127
128

April 10 
May 8 
June 12

1,522-9
1,509-2
1,659-7

6 3
6 2
6 9

53-7
49-4

186-4

1,469-2
1,459-8
1,473-3

1,458-1
1,483-8
1,535-1

6 0
6 1
6 4

44-6
25-7
51 -3

40-5 
33 6 
40-5

240
208
352

1,153
1,173
1,180

130
128
128

July 10
Aug 14
Sep 11

1,896-6 
2,001 2 
2,039-5

7 8 
83
8 4

295-5
264-9
207-3

1,601 -1 
1,736-3 
1,832-1

1,605-7
1,695-4
1,784 4

6 6
7 0 
7 4

70-6
89-7
89-0

49-2
70-5
83-1

451
311
304

1,313
1,551
1,595

132
139
140

Oct 9
Nov 13
Dec 11

2,062-9
2,162-9
2,244-2

8 5
8 9
9 3

145-8
110-7
95 4

1,917-1
2,052-1
2,148-8

1,892-6 
2,028 2 
2,133-3

7 8
8 4
8 8

108-2
135-6
105-1

95 6 
110-9 
116-3

341
319
293

1,575 
1,694 
1,799

147
150
152

Note The seasonally adjusted series from January 1977 onwards have been calculated as described on page 281 of the March 1980 issue of Employment Gazette.

see p 1151 of the November issue of Employment Gazette.
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MALE
I UNEMPLOYED UNEMPLOYED EXCLUDING 

SCHOOL LEAVERS

I Number Per cent School 
leavers 
included 
in unem
ployed

Actual Seasonally adjusted

Number Per cent

I 777 -1 5 5 27-5 749-5 5 3
11,023-5 7 1 147-0 976-5 6 8
11,069-2 7 4 54-4 1,014-8 7 0
It ,040 2 7 2 51 -3 988 9 6 9
I 963-9 6 8 43-7 920-2 6 4
11,233-6 8 7 66-9 1,166-7 8 1
I 940-5 6 6 18-8 921 -7 923-1 6 5

B.017-4 7 1 22-1 995-3 942-3 6 5
11,014-6 7 8 16-0 998 6 959-9 6 7
1 997-7 6 9 12-4 985-4 967-2 6 7
I 994-2 6 9 12-1 982-1 975-7 6 8
1 982-9 6 8 21 -2 961 -7 982-0 6 8
[1,009-4 7 0 69-1 940 4 984-3 6 8
|l,071 -2 7 4 113 8 957 4 981 -4 6 8
11,092-2 7 6 112-4 980-7 983-8 6 8
[1,059-8 7 4 78-7 981 -1 983-7 6 8
L0100 7 0 40-9 969-0 980-3 6 8
1,011-6 7 0 34-5 977-1 984-1 6 8
II,019-5 7 1 30-4 989-1 988 8 6 9

B,074-1 7 5 25-9 1,048-2 993-9 6 9
B.055-5 7 3 21 -0 1,034-5 994-0 6 9
H ,028-5 7 1 16-9 1,011 -6 993-2 6 9
1,032-4 7 2 28 8 1,003-6 997-6 6 9
1 994-3 6 9 23-8 970-5 990-6 6 9
|,050-8 7 3 80-4 970 4 1,016-9 7 1
1,132-7 7 9 134-7 998-1 1,023 3 7 1
L143-5 7 9 123-7 1,019-9 1,023-1 7 1
| 124-3 7 8 89-0 1,035-3 1,034-5 7 2
1,070-8 7 4 46-5 1,024-2 1,036-0 7 2
1,063-2 7 4 34-5 1,028-7 1,036-8 7 2
1,060-7 7 4 27-6 1,033-1 1,034-7 7 2

,114-8 7 8 29-4 1,085-3 1,031 -2 7 2
,089-6 7 6 23-9 1,065-7 1,025-7 7 1
;,058-4 7 4 19-4 1,039-0 1,022-3 7 1

,045-4 7 3 31 -0 1,014-0 1,011 4 7 0
,001-1 7 0 24-2 976-9 998-2 7 0
[,022-9 7 1 78 4 944-5 991 -5 6 9
^,087-3 7 6 130-4 956-9 983 4 6 9
1,099-0 7 7 120 2 978-7 981 -2 6 81,041-1 7 3 69-7 971 4 970-5 6 8
[989-7 6 9 40-0 949-7 961 -5 6 7|970-4 6 8 27 6 942 8 950-5 6 6■962 -5 6 7 21 1 941 -4 943-3 6 6

|,034-8 7 3 23 8 1,011 -0 956-1 6 7|039-5 7 3 20 0 1,019-4 978-2 6 9K005-5 71 15-8 989 7 972-3 6 8
|959-2 6 7 13-1 946-1 942-5 6 61922 -1 6-5 20-7 901 -4 922-0 6 5■930-2 6 5 78-7 851 5 899-8 6 3
|980-5 6 9 116-7 863 8 891 -8 6 3|974 9 6 8 100-3 874-6 880-0 6 2■936-1 6 6 58-1 878-0 878-7 6 2
|?25-8 6 5 34-0 891 -8 890 6 6 2(924-4 6 5 24-1 900-3 894-3 6 31934-2 6-6 19-3 914-9 903 2 6 3
|016-0 71 22-7 993-4 924-6 6 5K031-5 7 2 19-0 1,012 6 957-3 6 7■025-1 7 2 15-7 1,009-4 977-6 6 9
1058-1 7 4 28-3 1,029-8 1,012-0 7 1/■ 4 26 0 1,022-6 1,028-8 7 201^2-4 7 9 100-8 1,031 -6 1,066 8 7 5
(264-6 8 9 157 8 1,106-8 1,120-1 7 9

9 4 143-1 1,199-2 1,185-8 8 39 7 107-8 1,271 -0 1,253-9 8 8
|414-2 9 9 74-9 1,339-3 1,335-6 9 410-6 57-2 1,448-9 1,442 • 1 10 111 1 50-0 1,535-8 1,525-4 10 7

UNEMPLOYMENT Q e -4 
UK summary
 THOUSAND

FEMALE UNITED
UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED K,NGD0M

SCHOOL LEAVERS
Number Actual Seasonally adjusted Number

Number Per cent

Per cent School 
leavers 
Included 
in unem
ployed

200-5 2 1 21 -0 179-5
336-0 3 5 38 9 297-0
414-3 4 3 51 -0 363 4
434-8 4 5 48-1 386 8
426-5 4 3 39-5 387-1
561 -1 5 7 60-1 500-9
260-3 2 8 16-2 244-1

285-8 3 0 18-5 267-3
289 8 3 1 14-1 275-7
287-2 3 0 11 -0 276-2

287-0 3 0 10-6 267-4
288-9 3 0 16-6 272-3
322 4 3 4 53-8 268-6
392-2 4 1 94-6 297-6
408-8 4 3 91 -0 317-8
395-9 4 2 71 -1 324-8
367-1 3 9 41 -7 325 4
354-9 3 7 23-5 331 4
351 -5 3 7 20-6 330-9

374-1 3 9 25-0 349-0
366-3 3 8 20-8 345-5
355-0 3 7 16-4 338-5
359-9 3 7 24-8 335-1
347-4 3 6 21 -3 326-1
399-2 4 1 68-6 330 1

489-6 5 1 118-7 370-9
492-3 5 1 107-8 384 5
484-8 5 0 86-6 398 2

447 6 4 6 52-1 395-5
435-9 4 5 38 9 397-0
420-1 4 4 30 8 389-3
433 8 4 4 31 -7 402-1
419-1 4 3 25 8 393-3
402-6 4 1 20-9 381 -7

406-4 4 2 29-7 376-6
385 -7 4 0 24-0 361 -7
423-1 4 3 67-1 356-0

498-5 5 1 112-9 385-6
509-3 5 2 101 -8 407-5
476-6 4 9 69-5 407-0

439 8 4 5 42-0 397-8
421 -6 4 3 29-5 392-1
401 -8 4 1 22-1 379-7

420-5 4 2 23-6 396-9
412-4 4 2 19-4 393-0
396-8 4 0 15-4 381 -4

381 -4 3 8 12-7 368-7
377-2 3 8 18-6 358-6
413-7 4 2 65-1 348-6
483-5 4 9 98-7 384-8
480-6 4 8 83-1 397-5
458-4 4 6 56-2 402-2

441 -9 4 5 35-4 406-5
430 8 4 3 25-6 405-2
421 -2 4 2 19-9 401 -3

454-5 4 6 23-2 431 3
457-4 4 6 19-2 438-2
452-8 4 6 16-0 436 8

464-9 4 7 • 25-4 439-4
460-6 4 6 23 4 437-2
527-3 5 3 85-5 441 -7

632-0 6 4 137-7 494-3
658-9 6 6 121 -8 537-2
660-6 6 7 99 6 561 -1

648-7 6 5 70-9 577-8
656-8 6 6 53-5 603-2
658 5 6 6 45-4 613-1

19 
3 1
3 3
4 0 
3 9
5 0

116-5 
151 -0 
169-7 
180-6 
235-7

1975
1976
1977
1978
1979
1980

Annual 
averages

243 4 2 5 90-6 1975 3ec 11
254-3 2 7 98-9 1976 Jan 8
268-0 2 3 105-2 -eb 12
276-4 2 9 108-4 tfar 11
282-6 3 0 110-8 April 8
288-9 3 0 112-5 May 13
294-4 3 1 110-4 June 10
300-1 3 2 114-9 uly 8
308-8 3 3 121 -0 lug 12
314-0 3 3 124-3 Sep 9
316 6 3 3 128-7 Det 14
323 4 3 4 131 -3 I lov 11 e
328-7 3 5 131 -2 Dec 9e
335-3 3 5 134-4 1977 an 13
337-7 3 5 142-2 =eb 10
340-5 3 5 142-7 Mar 10
343 8 3 5 144-4 April 14
346-9 3 6 143-3 i4ay 12
361 -7 3 7 147-2 une 9
369-7 3 0 150-4 ulv 14
370-1 3 8 153-2 Aua 11
379-5 3 9 159-4 Sep 8
383-7 4 0 164-9 Det 13
388-1 4 0 166-1 I 4ov 10
390-0 4 0 164-2 )ec 8
390-2 40 166-9 1978 Jan 12
388-3 4 0 166-7 :eb 9
388-6 4 0 166-2 Mar 9

391 -6 4 0 167-7 April 13
388-1 4 0 164-6 I day 11
388-1 4 0 162-5 une 8
384-5 3 9 165-3 uly 6
389-4 4 0 171 -4 tud 10
386-7 4 0 175-3 Sep 14
385-9 4 0 176-5 )ct 12
382 8 3 9 178-0 Nov 9
380 - 2 3 9 174-8 )ec 7
384-8 3 9 177-9 1979 an 11
387-8 3 9 180-2 Feb 8
388-0 3 9 179-2 Mar 8

382-8 3 9 176-4 April 5
384-1 3 9 173-9 4ay 10
382-0 3 9 171 -3 J une 14
384 6 3 9 176-0 J uly 12
382-0 3 9 179-0 Aua 9
383-2 3 9 184-3 c ep 13

388-2 3 9 186-6 c)ct 111
389-1 3 9 190-7 Nov 8
394-5 4 0 191-5 Dec 6
412-1 4 2 199-7 1980 Jan 10
425-8 4 3 208-7 F eb 14
435-9 4 4 211-1 Mar 13e

446-1 4 5 214-0 April 10
455-0 4-6 217-2 May 8
468-3 4 7 219-1 June 12

485-6 4 9 227-9 July 10
509-6 5-1 242-3 ug 14
530-5 5 4 255-9 g ep 11

557-0 5 6 265-5 Oct 9
586-1 5 9 279-9 Nov 13
607-9 6 1 286-8 Dec 11
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2-2 UNEMPLOYMENT
GB summary

GREAT BRITAIN MALE AND FEMALE
THOUSAND

* t See footnotes to table 2 • 1

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

Number Per cent School 
leavers 
Included 
In unem
ployed

Actual Seasonally adjusted Change Up to 4 
- weeks

Over 4 
weeks 
aged 
under 60*

Over 4 
weeks 
aged 60 
and over*

Since 
prevloue 
month

Average 
over 3 
months 
ended

Number Per cent

1975 935-6 4-1 45-3 890-3 3 9
1976 1,304-6 5 6 81 -6 1,223 0 5 2
1977 Annual 1,422-7 6 0 99-8 1,322-9 5 6
1978 averages 1,409-7 6 0 93-7 1,315-9 5 6
1979 1,325-5 5 6 780 1,247-5 5 3
1980 1,715-9 7 3 120-1 1,595-8 6 7

1975 Dec 11 1,152-5 5 0 32-1 1,120-4 1,120-8 4 9 37 0 44-2 209 826 118
1976 Jan 8 1,251 -8 5 4 380 1,213-8 1,149-5 4 9 28-7 35-3 207 923 122Feb 12 1,253-4 5 4 280 1,225-4 1,1800 5 1 30-5 32-1 213 918 122Mar 11 1,234-6 5 3 21 *7 1,212-9 1,194-9 5 1 14-9 24-7 192 921 122

April 8 1,231-2 5 3 21 -3 1,209-9 1,209-5 5 2 14-6 200 210 899 122May 13 1,220-4 5 2 35-1 1,185-3 1,220-8 5 2 11 -3 13-6 187 911 122June 10 1,277-9 5-5 118-2 1,159-7 1,227-6 5 3 6 8 10-9 269 886 123
July 8 1,402-5 6 0 199-4 1,203-1 1,230-1 5 3 2-5 6-9 356 923 123Aug 12 1,440 0 6 2 194-5 1,245-4 1,240-7 5 3 10-6 6-6 258 1,056 126sep 9 1,395’1 6 0 142-3 1,252-8 1,245-5 5 3 4-8 60 237 1,032 126
Det 14 1,320-9 5 7 780 1,243 0 1,244-5 5 3 -1 0 4-8 250 946 125*lov 11 e 1,311 0 5 6 54-3 1,256-7 1,255-2 5 4 10-7 4-8Dec 9 e 1,3160 5 6 480 1,268 0 1,264-9 5 4 9-7 6-5

1977 Jan 13 1,390-2 5 9 48-2 1,342 0 1,275-6 5 4 10-7 10-4 207 1,053 130-eb 10 1,365-2 5 8 39-4 1,325-8 1,278-3 5 4 2-7 7-7 211 1,028 126Mar 10 1,328-1 5 6 31 -3 1,296-8 1,2800 5-4 1 *7 50 193 1,010 125
April 14 1,335-6 5 7 50-4 1,285-3 1,287 6 5 5 7-6 40 223 989 1234ay 12 1,285-7 5 5 42 0 1,243-7 1,283-2 5 5 -4-4 1 -6 197 969 120une 9 1,390-4 5 9 142-7 1,247-7 1,323-3 5 6 40-1 144 288 982 120
uly 14 1,553-5 6 6 241 -6 1,311 -9 1,337 0 5 7 137 16-5 389 1,046 118kug 11 1,567 0 6 7 220-4 1,346-6 1,337 • 1 5 7 0-1 180 269 1,178 120>ep 8 1,541 -8 6 6 166-2 1,375-7 1,357-6 5 8 20-5 11-4 242 1,175 125

Det 13 ; 1,456 6 6 2 92-6 1,364 0 1,363-1 5-8 5-5 8-7 253 1,079 125Nov 10 1,438 0 6 1 68-6 1,369-4 1,367-7 5-8 46 102 230 1,083 125Dec 8 1,419-7 , 6 0 54-3 1,365-4 1,366-7 56 -1 0 30 201 1,092 126
1978 an 12 1,484-7 6 3 57-4 1,427-3 1,362-9 5 8 -3-8 -0-1 199 1,156 130Feb 9 1,445-9 6 1 46-6 1,399-2 1,354-4 5 8 -8-5 -4-4 203 1,114 129Mar 9 1,399 0 5 9 37-6 1,361 -3 1,351 -2 6 7 -3-2 -5-2 189 1,082 128

April 13 1,387-5 5 9 56-7 1,330-8 1,342-4 5 7 -8-8 -6-8 220 1,041 127Nlay 11 1,324-9 5 6 44-7 1,280-2 1,326 4 5 6 -160 -9'3 185 1,015 125June 8 1,381 ’4 5 9 139-2 1,242-2 1,319-4 5 6 -70 -10-6 276 983 123
July 6 1,512-5 6 4 231 7 1,260-8 1,307-6 5 6 -11 -8 -11 -6 366 1,024 122Aug 10 1,534-4 6 5 210-9 1,323-6 1,309-9 5 6 2-3 -55 250 1,160 124s ep 14 1,446-7 6 1 1307 1,3160 1,296-5 5 5 -134 -7'6 220 1,102 125
Oct 12 1,364’9 5 8 76-4 1,288-5 1,287 5 5 5 -90 -67 235 1,006 124Nov 9 1,330-8 5 7 52'9 1,277’9 1,275-1 5 4 -12-4 -11 -6 203 1,004 124Dec 7 1,303-2 5 5 39 8 1,263-4 1,264 8 5 4 -10-3 -10-6 191 988 124

1979 Jan 11 1,391 -2 5 9 44-4 1,346-9 1,281 -5 5-4 167 -20 201 1,063 127
Feb 8 1,387-6 5 9 36-7 1,350-9 1,305-2 5 5 23-7 100 200 1,061 127
Mar 8 1,339-8 5 7 23-9 1,310-9 1,299-8 5 5 -5’4 11 7 176 1,038 126
April 5 1,279-8 5 4 23-9 1,255-9 1,265-9 5 4 -33 9 -5-2 166 989 125
May 10 1,238-5 5 2 36-2 1,202-3 1,246-9 5 3 —190 -19-4 160 957 121
June 14 1,281 -1 5 4 137-1 1,1440 1,223-6 5 2 -23-3 -25 4 266 898 117
July 12 1,392 0 5 9 204'2 1,187-8 1,217’1 5 2 -65 -16-3 335 941 117Aug 9 1,383-9 5-9 173-1 1,210-8 1,202-8 5-1 -14-3 -147 232 1,035 117Sep 13 1,325 0 5 8 106 0 1,2190 1,202-4 51 -04 -7-1 212 995 118
Oct 111 1,302-8 5 5 640 1,238-8 1,218-3 5-2 15-9 04 231 953 118Nov 8 1,292-3 5 5 455 1,246-8 1,223-6 5 2 5-3 6-9 203 969 120Dec 6 1,292 0 5 5 35-7 1,256-3 1,236-8 52 13-2 11 -5 197 974 121

1980 Jan 10 1,404-4 6 0 42-6 1,361 ’7 1,275-4 5 4 38-6 19'0. 202 1,079 125Feb 14 1,422 0 6 0 35-2 1,386-8 1,3199 5-6 44-5 32-1 212 1,085 125Mar 13 e 1,411 -7 8 0 29'3 1,382-4 1,349-5 5 7 29-6 376 199 1,087 125
April 10 1,454-7 8 2 50 0 1,404-6 1,393 0 5 9 43-5 392 231 1,097 127May 8 1,441 -4 6 1 458 1,395-6 1,418’0 6 0 250 32-7 199 1,116 126June 12 1,586-6 8 7 178-3 1,408-3 1,468 0 6 2 50 0 39-5 338 1,123 126
July 10 1,811 -9 7 7 282-1 1,529-9 1,5359 6 5 67-9 47-6 433 1,249 129Aug 14 1,913-1 81 252 0 1,661-1 1,622-2 6 9 86-3 681 300 1,476 137Sep 11 1,950-2 8 3 196-3 1,753-8 1,707-9 7 2 85-7 80-0 292 1,520 138
Oct 9 1,973 0 8 4 137-2 1,835-8 1,810-3 7 7 102-4 91 -5 329 1,500 144Nov 13 2,071 -2 8 8 103'4 1,967 8 1,942-5 8 2 132-2 108'8 309 1,616 147Deo 11 2,150-5 9 1 88-6 2,061 -8 2,045-3 8-7 102-8 112'5 283 1,718 149
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UNEMPLOYMENT
GB summary 2-2

THOUSAND

MALE FEMALE GREAT

UNEMPLOYED UNEMPLOYED EXCLUDING UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS SCHOOL LEAVERS

Number Per cent School Actual Seasonally adjusted Number Per cent School Actual Seasonally adjusted Number
leavers leavers
Included Number Per cent Included Number Per cent
In unem- In unem-
ployed ployed

5 4 25-7 721 -6 5 2 188-3 2 1 19-6 168-7 18 1975
7 0 44-6 941 -3 6 7 318-6 3 4 36-9 281 -7 3 0 107-9 1976

1,027 -5 7 3 51 -4 976-1 6 9 395’2 4 2 48 4 346-8 3 7 141 -8 1977 Annual
995-2 7 1 48-1 947-1 6 8 414-4 4 4 45-6 368-8 3 9 159-7 1978 averages
919*6 6 6 40-7 879 0 6 3 405-9 4 2 37-3 368-6 3 8 170-2 1979

1,180'0 8 5 62-8 1,117-2 7 9 535-8 5 5 57-3 478-6 4 9 223-3 1980

906-6 6 5 17-2 889 4 890-6 6 4 245-9 2 7 14-9 231 0 230-2 2 5 83-2 1975 Dec 11

981 *3 7 0 20-7 960-6 909-1 6 5 270-5 2 9 17-4 253-2 240-4 2 6 91 -1 1976 Jan 8
978-8 7 0 14-9 963-9 926-3 6-6 274-6 3 0 13-1 261 -5 253-7 2 7 97-2 Feb 12
962-5 6 0 11 -4 951 -1 933-2 6 6 272-1 2 9 10-2 261 -9 261 -7 2 8 100-3 Mar 11

959-1 6 8 11 -3 947-8 941 -6 6 7 272-1 2 9 9-9 262-1 267-9 2 9 102-7 April 8
947-1 6 7 19-6 927-5 947-2 6 7 273-3 3 0 15-5 257-8 273-6 3 0 104-2 May 13
972-4 6 9 66-4 906 0 948*9 6 7 305-5 3 3 51 -8 253-7 278-7 3 0 102-1 June 10

1 030-7 7 3 109-1 921 -6 945-7 6 7 371 -8 4 0 90-3 281 -5 284 4 3 1 106-3 July 8
i 052-3 7 5 107-8 944-5 947-9 6 7 387-7 4 2 86-7 301 0 292-8 3 2 1120 Aug 12
i’,oi9-6 7 2 74-7 944-9 947-5 6 7 375-5 4 1 67-6 307-9 298-0 3 2 115-4 Sep 9

972-2 6 9 38-5 933-7 943-9 6 7 348-8 3 8 39-5 309 3 300-6 3 2 119-7 Oct 14
974-1 6 9 32 6 941 -5 947-9 6 7 336-9 3 6 21 -7 315-2 307-3 3 3 122-2 Nov 11 e
981 -9 7 0 28 8 953-1 952*3 6 8 334-1 3 6 19-2 314-9 312-6 3 4 1220 Dec 9 e

1,034 0 7 3 24-5 1,009-6 956-6 6 8 356-2 3 8 23-7 332-5 3190 3 4 125-2 1977 Jan 13
1,0160 7 2 19-7 996-3 956 8 6 8 349-1 3 7 19-7 329-4 321 -5 3 4 133-3 Feb 10

989-5 7 0 15-7 973-7 955-6 6 8 338-6 3 6 15-6 323-1 324-4 3 4 133-7 Mar 10

992-5 7 0 26 8 965-7 960 0 6 8 343-1 3 6 23-5 319-6 327-6 3 5 135-3 April 14
954-6 6 8 22 0 932-7 952 4 6 8 331 -1 3 5 20-1 311 0 330 8 3 5 134-4 May 12

1,009-4 7 2 76-9 932 5 978 0 6 9 381 0 4 0 65-8 315-2 345-3 3 7 138-2 June 9

1,087-3 7-7 128-6 958-7 984-1 7 0 466-2 4 9 112-9 353-2 352-9 3 7 141 0 July 14
1.097-9 7 8 117-8 980-1 983*8 7 0 469-1 5 0 102-6 366-5 353-3 3 7 143-8 Aug 11
1,079-6 7 7 83 9 995-7 995-1 7 1 462-3 4 9 82-3 380 0 362-5 3 8 149-9 Sep 8

1,038-7 7 3 43-3 985-4 996-1 7 1 427-9 4 5 49-3 378-6 367 0 3 9 155-6 Oct 13
1,021 -5 7 3 32 0 989-5 996-7 7 1 416-5 4 4 36-6 379-9 371 0 3 9 156-4 Nov 10
1,018-5 7 2 25-4 993-1 994 0 7 1 401 -2 4 3 28 9 372-3 372-7 4 0 154-5 Dec 8

1,070-2 7 6 27-4 1,042-8 990-1 7 1 414-5 4 4 30 0 384-5 372-8 3 9 157 0 1978 Jan 12
1,045-2 7 5 22-2 1,023 0 983-5 7 0 400-7 4 2 24-5 376-2 370-9 3 9 1570 Feb 9
1,014-4 7 2 17-9 996*5 980-2 7 0 384-6 4 0 19-8 364-8 371 0 3 9 156-7 Mar 9

999-9 7 1 28-6 971 -2 968-7 6 9 387-6 4 1 28-1 359-5 373-7 3 9 158-1 April 13
957-4 6 8 22-1 935-4 956-3 6 8 367-4 3 9 22 6 344-8 370-1 3 9 154-9 May 11
978-1 7 0 74-7 903-4 949 4 6 8 403-3 4 2 64-5 338-8 370 0 3 9 152-9 June 8

1,038-8 7 4 124-2 914-6 941 -4 6 7 473-7 5 0 107-5 366-2 366-2 3 8 155-3 July 6
1,000-1 7 5 114-2 935-9 939 0 6 7 484-4 5 1 96-7 387-6 370-9 3 9 161 0 Aug 10

993-7 7 1 64-8 928-9 928-2 6 6 453-1 4 8 65-9 387-2 368-3 3 9 164-8 Sep 14

946 0 6 7 36 8 909-2 919-8 6 6 418-9 4-4 39-6 379-4 367-7 3 9 166 3 Oct 12
928-8 6 6 25-3 903-5 910-1 6 5 402 0 4 2 27-6 374-4 365 0 3 8 1680 Nov 9
920-3 6 6 19-2 901 -1 902-3 6 4 382-9 4 0 20-6 362 3 362-5 3 8 164-9 Dec 7

989-9 7 1 22 0 967-9 914-4 6 6 401 -3 4 2 22-3 379 0 367-1 3 8 167-8 1979 Jan 11
993-9 7 1 18-4 975-5 935-3 6 7 393-7 41 18-3 375-4 369-9 3 8 170-2 Feb 8
961 -2 6 9 14-4 946-8 929-8 6 7 378 6 3 9 14-5 364-1 370 0 3 8 169-2 Mar 8

916-2 6 6 120 904-2 901 0 6 5 363-6 3 8 11 -9 351 -7 364-9 3 8 166-4 April 5
879-5 6 3 18 8 860-7 880-9 6 3 359 0 3 7 17-4 341 -6 366 0 3 8 163-8 May 10
887-2 6 4 74-7 812-5 859 8 6 2 393-9 4 1 62-4 331 -5 363-8 3 8 161 -4 June 14

933-7 6 7 110-5 823 2 851 -4 6 1 458-3 4 7 93-7 364-6 365-7 3 8 165-4 July 12
928-2 8 7 94-5 833-7 839-7 6 0 455-7 4 7 78-6 377-1 363-1 3 8 168-3 Aug 9
890-4 6 4 53-2 837-2 838-2 6 0 434-6 4 5 52-8 381 -8 364-2 3 8 173-5 Sep 13

882-7 6 3 30-8 851 -9 849-5 61 420-1 4 3 33-2 386-9 368 8 3 8 175-9 Oct 111
882-0 6 3 21 -6 860-4 853-5 61 410-3 4 2 23-9 386-4 370-1 3 8 180-1 Nov 8
890-8 6 4 17-2 873-6 861 2 6 2 401 -3 4 1 18-5 382-7 375-6 3 9 180-9 Dec 6

970-4 7 0 20-7 949-7 882 3 6 3 434 0 4 5 21 -9 412-1 393-1 4 1 188-9 1980 Jan 10
955-2 7 1 17-2 968 0 913-8 6 6 436-8 4 5 18-1 418-7 406-1 4 2 197-6 Feb 14
979-3 7 0 14-3 965 0 933-7 6 7 432-4 4 5 15-1 417-3 415 8 4 3 199-8 Mar 13 e

1,011 0 7 3 26 0 984-9 967-6 6 9 443-7 4 6 240 419-7 425-4 4 4 202-4 April 10
1,001 -9 7 2 23-7 978-2 984 0 7 1 439-5 4 5 22-1 417-4 434 0 5 5 205-5 May 8
1,082-9 7 8 96-1 986-9 1,021 -1 7 3 503-7 5 2 82-3 421 -4 446-9 4 6 207-4 June 12

1,i09-3 8 7 150-3 1,059 0 1,072-5 7-7 602-7 6 2 131 -8 470-8 463-4 4 8 215-5 July 10
1,284-3 9 2 135-7 1,148-6 1,135-8 8 2 628-9 6 5 116-3 512-6 486-4 5 0 229-2 Aug 14
1,319-1 9 5 101 2 1,217-9 1,201 -2 8 6 631 0 6 5 95-1 535-9 506-7 5 2 242-7 Sep 11

1,353-1 9 7 69-8 1,283-3 1,278-4 9 2 619-9 6 4 67-4 552-5 531 -9 5 5 252-0 Oct 9
1,443-4 10 4 52-8 1,390-5 1,382-5 9 9 627-8 6 5 50-6 577-2 560 0 5 8 265-9 Nov 13
1,520-8 10 9 45-9 1,474-9 1,463-8 10 5 629-7 6 5 42 8 587 0 581 -5 6 0 272-8 Dec 11
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PER CENT

UNEMPLOYMENT O . Q
Regions O

THOUSAND

N U M B E RUNEMPLOYED

All Male Female School 
leavers 
included 
In un
employed

All Male

SOUTH EAST
316 3 245*0 71 *3 14*7 4 2 5 5
342 9 256-4 86*5 17 1 4 5 5 7

1’7' Annual 318 8 234*3 84*4 13 8 4 2 5 3
19791 avera9es 282 2 205-6 76*6 10 8 3 7 4 7
1980 363 1 260*9 102*2 19 8 4-8 5 9

1979 Dec 6 267 6 194*1 73*6 4*1 3 5 4 4

1980 Jan 10 294 3 214*1 80*3 3*9 39 4 8
Feb 14 296 8 216*2 80*5 3*4 3 9 4 9
Mar 13 a 292 4 213*4 79*0 2 8 3 9 4 8

April 10 299 0 218*8 80*2 6*3 3 9 5 0
May 8 297 5 218 0 79 4 6*5 3 9 4 9
June 12 322 1 232 2 90*0 28*6 4*3 5 3

July 10 376 8 264*2 112*6 49*8 5 0 6 0
Aug 14 410 0 287 8 122*1 46*3 5 4 6 5
Sep 11 421 7 296*5 125*2 35*3 56 6 7

Oct 9 425 6 302*3 123*3 23*5 5 6 6 8
Nov 13 451 6 324-9 126 8 16*9 6 0 7 4
Dec 11 469 7 342*3 127*4 14*0 6 2 7*7

GREATER LONDON (Included In South East)

1976 153 0 121 *8 32*2 5*5 4 0 5 3
1977 Annual 164 7 126*0 38*7 6-6 4 3 5 5
1978 
1979t

averages 153 8
138 7

116*3
104*1

37*5
34*6

5*4
4*6

4 1
3 7

5 2 
4 7

1980 175 5 128*5 47*0 8*1 4*7 5 8

1979 Dec 6 130 9 97*5 33*4 2*3 3 5 4 4

1980 Jan 10 143 4 106*7 36*8 1 *9 3 8 4 8
Feb 14 144 6 107*7 36*9 1 *7 3-9 4 9
Mar 13 e 144 5 107*7 36 8 1 *4 3 9 4 9

April 10 147 5 110*2 37*4 2 8 3 9 5 0
May 8 148 5 111 *0 37*5 3*1 4 0 5 0
June 12 154 8 115*0 39-8 8*0 4 1 5 2

July 10 179 3 129*3 50*0 18*5 4 8 5 8
A ug 14 196 3 140*4 55*9 18*9 5 2 6 4
S ep 11 204 8 146*4 58*4 15*5 5 5 6 6

Oct 9 205 4 147*9 57*5 10*8 5 5 6 7
Nov 13 214 7 156*4 58 3 80 5 7 7 1
Dec 11 222 2 163*0 59*2 6 6 5-9 7 4

EAST ANGLIA

1976 33 9 26*1 7*8 1 *6 4 8 6 1
1977 Annual 37 7 28 2 9*5 2*1 5 3 6 4
1978 averages 35 9 26*1 9*8 1 *8 5 0 6 0
1979t 32 4 23*1 9*3 1 *3 4-5 5.4
1980 41 4 29*2 12*2 2*5 5 7 6 8

1979 Dec 6 30 7 21 *5 9*2 0*5 4 2 5 0

1980 Jan 10 34 1 24*2 9*8 0*4 4*7 5 6
Feb 14 34 8 24-8 10*0 0*4 4 8 5 8
Mar 13 34 6 24*6 10*0 0*4 4 8 5 7

April 10 35 6 25 2 10*4 1 *0 4 9 5-9
May 8 35 0 24*9 10*1 0*9 4 8 5 8
June 12 37 2 26*1 11 *1 4*0 5 2 6 1

July 10 42 3 28*9 13-5 6*2 5-9 6 7
ug 14 45 4 31 *3 14*1 5*6 6 3 7 3

S ep 11 46 4 32*2 14*2 4*3 6 4 7 5

Oct 9 47 6 33*5 14*1 2 8 6 6 7 8
Nov 13 50 7 36*3 14*4 2*0 7 0 8 4
Dec 11 53 5 39*0 14*5 1 *7 7*  4 9 1

UNEMPLOYED EXCLUDINGSCHOOLLEAVERS

Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
chance 
over 3 
months 
ended

Male Female

2 3 301 *6 4 0 236*7 64*8
2 8 325-8 4 3 247*3 78*4
2 7 304*9 4 0 227*0 77*9
2 4 271 *4 3 6 198*8 71 *1
3 2 343*4 4 5 245*9 91 *4

2 3 263*5 260-3 3 4 1 *8 1 *2 190*3 70*0

2 5 290*4 267*4 3 5 7*1 2*7 194*4 73*0
2 5 293-3 277*2 3 7 9*8 6*2 201 *8 75*4
2 5 289*7 282-6 3 7 5*4 7*4 205*5 77*1

2 5 292*7 289-4 3 8 6*8 7*3 210*4 79*0
2 5 291 *0 295*9 3 9 6*5 6*2 215*5 80*4
2 9 293*6 308*0 4 1 12*1 8*5 224*1 83 9

3 6 327*0 327*4 4 3 19*4 12*7 238*1 89*3
3 9 363*7 351 *8 4 6 24*4 18*6 255*7 96*1
4 0 386*5 371 *8 4 9 20*0 21 *3 270*4 101 *4

3 9 402*1 395 2 5 2 23*4 22-6 287*9 107*3
4 0 434*8 429*3 5 7 34*1 25*8 314*4 114*9
4 0 455*7 452*5 6 0 23*2 26*9 333*1 119*4

2 1 148*4 3 8 118*6 29 8
2 5 158*1 4 1 122*4 35*6
2 5 148 4 3 9 113*2 35*1
2 3 134*1 3 6 101 *0 32 3
3 1 167*4 4 4 121 *9 42*6

2 2 128*6 128*1 3 4 0*8 0*2 96*3 31 *8

2 4 141 *5 131 *8 3 5 3*7 1 3 98*2 33*6
2 4 142*9 136*3 3 6 4*5 3*0 101 *5 34*8
2 4 143*1 140*8 3 8 4*5 4*2 105*0 35*8

2 4 144*7 142*6 3 8 1 *8 3 6 105*9 36*7
2 4 145*4 147*1 3 9 4*5 3*6 109*4 37*7
2 6 146*8 151 *5 4 0 4 4 3*6 112*7 38*8

3 3 160*9 160*3 4 3 8*8 5*9 118*7 41 *6
3 6 177*4 171 *2 4 6 10*9 8*0 126*4 44 8
3 8 189*3 181 *2 4 8 10*0 9*9 133*5 47*7

3 8 194*6 190*7 5 1 9*5 10*1 140*2 50*5
3 8 206*7 204*4 5 5 13*7 11 *1 151 *5 52*9
3 9 215*7 215*1 5 7 10*7 11 *3 159*4 55*7

2 8 32*2 4 6 25*2 7*0
3 4 35*6 5 0 27*1 8*5
3 4 34*1 4 7 25*2 8*9
3 2 31 *1 4 3 22*4 8 6
4 2 38*5 5 3 27*5 10*8

3 2 30 2 29*7 4 1 — 0*2 21 *1 8*6

3 4 33*6 31 *0 4 3 1 *3 0*5 21 *9 9*1
3 4 34*4 31 *4 4 3 0*4 0*6 22*0 9*4
3 4 34*2 32*0 4 4 0*6 0*8 22*5 9*5

3 6 34*6 33*0 4 6 1 *0 0*7 23*1 9*9
3 5 34*1 34*0 4 7 1 *0 0*9 23*9 10*1
3 8 33*2 34*7 4 8 0*7 0*9 24 8 9*9

4 6 36*1 37*2 5 2 2*5 1 *4 26*7 10*5
4 8 39*8 39*9 5 5 2*7 2*0 28*8 1:1 *1
4 9 42*1 42*2 5 8 2*3 2*5 30*6 11 *6

4 8 44*8 44*8 6 2 2*6 2*5 32*7 12*1
4 9 48*6 48*4 6 7 3*6 2 8 35*4 13*0
5 0 51 *8 51 *3 7 1 2*9 3*0 37*8 13*4
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2-3 UNEMPLOYMENT
Regions

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All 
leavers 
included 
In un
employed

Male Female Actual Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 3
month months 

ended

SOUTH WEST

1976 102 9 78-3 5-3 24-7 6 4 81 3 8 97-6 6 1 75-3 22-3
1977 Annual 1118 81 -9 29-9 6-3 6 8 8 3 45 105-5 6 4 78-6 26-9
1978 107 3 76-3 31 0 5-9 6 5 7. 7 4 6 101 -5 6 1 73-3 28 2
19791 averages 95 4 66-2 29-3 4-5 5 7 6 0 4 3 90-9 5 4 63-5 27-0
1980 113 1 77-2 35-8 6-7 6 8 7 9 5 2 106-4 6 3 72-6 32-2

1979 Dec 6 93 4 63-5 29-9 1 -8 5 6 6 5 4 4 91 -7 87-2 5 2 0-3 -0-1 60-0 27-2

1980 Jan 10 99 9 67-9 32 0 1 -8 6 0 6 9 4 7 98-1 88-4 5 3 1 -2 0-4 60-3 28-1
Feb 14 100 6 68-6 32 0 1 -5 6 0 70 4 7 99-1 90-7 5 4 2-3 1 -3 62-0 28-7
Mar 13e 97 8 67-1 30-7 1 -3 5 9 6 9 4 5 96-5 90-6 5 4 -0-1 - 1-1 62-1 28 5

April 10 98 0 67-5 30-5 2-5 5 9 6 9 4 4 95-5 93-0 5 6 2-4 1 -5 63-9 29-1
May 8 94 3 65-4 28-9 2-1 5 7 6 7 4 2 92-2 94-8 5 7 1 -8 1 -4 65 T 29-7
June 12 100 8 69-1 31 -7 12-1 6 1 7 1 4 6 88-7 96-7 5 8 1 -9 2-0 66-7 30-0

July 10 114 2 76 4 37-7 17-3 6 9 7 8 5 5 96-9 102-2 6 1 5-5 3-1 70-8 31 -4
Aug 14 120 7 81 -1 39-6 14-8 7 2 8-3 5 8 105-9 108-1 6 5 5-9 4-4 74-8 33-3
Sep 11 122 8 82-9 39-9 10-7 7-4 6 5 5 8 <112-1 112-7 6 8 4-6 5-3 78-2 34-5

Oct 9 128 3 87-5 40-8 7-1 7 7 8 9 5 9 121 -2 119-1 7 1 6-4 5-6 83-5 35-6
Nov 13 136 8 93-8 43-0 5-1 8 2 9 6 6 3 131 -8 127-2 7 6 8-1 6-4 89-1 38-1
Dec 11 142 9 99-5 43-4 4-1 8 6 10 2 6 3 138-8 134-3 8 1 7-1 . 7-2 94-7 39-6

WEST MIDLANDS

1976 133 1 99-6 33-5 9-0 5 8 7 0 3 8 124-0 5 4 95-0 29-0
1977 Annual 

averages
134 3 95-1 39-2 10-6 5 8 6 7 4 3 123-6 5 3 90-2 33-4

1978 130 4 90-3 40-1 10-0 56 6 3 4 4 120-3 5 1 85-7 34-7
19791 128 1 87-6 40-4 8 6 5 5 6 2 4 4 119-5 5 1 83-2 35-9
1980 181 6 123-2 58-4 14-2 7 8 8 6 6 3 167-4 7 1 114-9 50 8

1979 Dec 6 126 3 86-0 40-3 3-9 5 4 6 1 4 4 122-3 122-4 5 2 1 -7 2-0 84-4 38-0

1980 Jan 10 133 3 91 -0 42-3 3-7 5 7 6 5 4 6 129-5 124-6 5 3 2-2 1 -8 85-5 39-1
Feb 14 135 3 92-1 43-3 2-9 5-8 6 5 4 7 132-4 129-5 5 5 4-9 2-9 88 2 41 -3
Mar 13e 136 9 93-1 43-8 2-6 5 9 6 6 4 7 134-3 133-8 5 7 4-3 3-8 90-8 43-0

April 10 143 0 97-4 45-6 5-1 6 1 69 4 9 137-9 138-4 5 9 4-6 4-6 94-3 44-1
May 8 145 4 98-9 46-5 5-0 6 2 7 0 5 0 140-4 143-5 6 1 5-1 4-7 97-7 45-8
June 12 159 1 107-3 51 8 13-4 6 8 7 6 5 6 145-7 150-1 6 4 6-6 5-4 102-5 47-6

July 10 196 0 128-6 67-4 35-3 8 4 9 1 7 3 160-7 158-2 6 8 8-1 6-6 109-0 49-2
Aug 14 211 1 138-9 72-2 32-4 9 0 9 9 7 8 178-7 172-3 7 4 14-1 9-6 118 7 53-6
Sep 11 219 4 145-8 73-5 26-1 9 4 10 4 7 9 193-3 185-9 8 0 13-6 11 -9 129-3 56-6

Oct 9 221 9 150-3 71 -6 18-3 9 5 10 7 7-7 203-6 200-4 8 6 14-5 14-1 140-1 60-3
Nov 13 234 4 163-0 71 -3 13-7 10 O 11 6 7 7 220-7 219-1 9 4 18-7 15-6 156-1 63 0
Dec 11 243 7 172-2 71 -5 11 -8 10 4 12 2 7 7 231 -9 232-1 9 9 13-0 15-4 166-5 65-6

EAST MIDLANDS

1976 73 6 55-7 17-9 4-2 4- 7 5 8 2 9 69-4 4 4 53-5 16-0
1977 Annual 79 8 58-1 21 -7 5-0 5 0 6 0 3 4 74-8 4 7 55-5 19-3
1978 80 2 57-3 22-9 4-5 5 0 6 0 3 6 75-7 4 7 55-0 20 6
1979t

averages
75 3 53-6 21 8 3-7 4 7 5 6 3 4 71 -6 4 4 51 -5 19-9

1980 104 0 73-1 30-9 7-3 6 5 7 6 4 8 96-6 6 0 68-6 27-0

1979 Dec 6 73 8 52-6 21 -2 1 -3 4 6 5 5 3 3 72-5 72-4 4 5 1 -2 1 -6 52-0 20-4

1980 Jan 10 79 7 57-0 22-7 1 -3 5 0 5 9 3 5 78-4 73-8 4 6 1 -4 1 -0 52-8 21 -0
Feb 14 82 1 59-0 23-2 1 -0 5 1 6 1 3 6 81 -1 77-5 4 8 3-7 2-1 55-3 22 2
Mar 13 80 7 57-7 23-0 0-9 5 0 6 0 3 6 79-8 77-8 4 8 0-3 1 -8 55-2 22-6

April 10 85 4 61 -1 24-3 2-6 5 3 6 4 3 8 82 8 82-2 5 1 4-4 2-8 58-7 23 5
May 8 85 3 60-9 24-4 2-4 5 3 6 3 3 8 83-0 84-5 5 3 2-3 2-3 60-2 24-3
June 12 99 5 69-0 30-5 13-6 6 2 7 2 4 7 85-9 89-3 5 6 4-8 3-8 63-6 25-7

July 10 112 4 75-9 36-5 19-4 7-0 7 9 5 6 93-0 92-8 5 8 3-5 3-5 66 3 26 5
Aug 14 118 1 80-2 38-0 15-9 7 4 8 4 5 9 102-2 99-4 6 2 6-6 5-0 70-8 28-6
Sep 11 120 9 82-7 38-2 12-3 7 5 8 6 5 9 108-6 106-1 6 6 6-7 5-6 75-6 30-5

Oct 9 122 3 85-5 36 8 8 2 7 6 8 9 5 7 114-1 113-6 7 1 7-5 6-9 82-1 31 -5
Nov 13 127 7 91 -3 36-4 5-7 7 9 9 5 5 6 122-0 121 -9 7 6 8-3 7-5 88 8 33-1
Dec 11 133 6 96-7 36-9 4-7 8 3 10 1 5 7 128-9 128-8 8 0 6-9 7-6 94-2 34-6
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PER CENTNUMBER UNEMPLOYED

Male Female MaleAlli

(YORKSHIRE AND HUMBERSIDE

■NORTH WEST

Dec 6fl979

|198O

NORTH

Dec 6
I 1980

April 10 
May 8 
June 12

July 10
Aug 14
Sep 11

April 10
May 8 
June 12

Annual 
averages

Annual 
averages

Annual 
averages

Oct 9
Nov 13
Dec 11

Oct 9
Nov 13
Dec 11

Jan 10
Feb 14
Mar 13e

Oct 9
Nov 13
Dec 11

Jan 10
Feb 14
Mar 13e

July 10
Aug 14
Sep 11

April 10
May 8 
June 12

July 10
Aug 14
Sep 11

School All 
leavers 
included 
In un
employed

■1976
■1977
■1978
■19797
■1980

■1979 Dec 6

■1980 Jan 10
I Feb 14

Mar 13a

11976 
■1977 
■1978
1 19791 
■ 1980

■ 1976
■ 1977
■ 1978
|19791 
11980
| 1979 I

114 0 86-5 27 5 8 1 5 5 6 8 3'4
120 8 87-3 33 5 9 3 5 8 6 8 41
125 8 89-0 36 8 9 2 6 0 7 0 4-4
121 1 83-7 37 4 8 1 5 7 6 6 4 4
183 6 112-7 51 0 13 8 7 8 8'9 6 0

117 8 81 -0 36 8 3 5 5 6 64 4 4

127 7 88-4 39 3 3 5 6 1 7 0 4-7
130 5 90-9 39 7 2 9 6 2 7 2 4 7
131 4 91 -8 39 7 2 5 6 2 7 2 4 7

136 6 95-1 41 6 6 4 6 5 7-5 4 9
135 4 94-2 41 1 5 5 6 4 7 4 49
151 6 102-9 48 7 19 8 7 2 8'1 5 8

176 1 116-1 59 9 32 2 8 3 9-2 7 1
185 4 123-4 62 0 29 2 8 8 9 7 7-4
189 2 127-6 61 6 23 5 9 0 10 1 7 3

190 0 131 -0 59 0 16 5 9 0 10 3 7 0
200 8 141 -3 59 6 12 8 9 5 11 1 7 1
208 9 149-4 59 5 11 0 9 9 11 8 7 1

197 0 159-4 46-6 14-4 6 9 8 9 41
212 0 153-5 58-5 17-7 7*  4 9 0 50
213 5 150-5 63-1 16 8 7 5 8-9 5 4
203 5 140-7 62-8 13-7 7 1 8 4 5-3
264 5 180-3 84-1 18-9 9 3 10 8 71

199 3 137-2 62-1 6-8 7 0 8 2 5 2

215 5 148-0 67-5 6-6 7 6 8-9 57
217 9 150-3 67-6 5-6 7 6 90 5 7
218 6 150-8 67-8 4-7 7 7 9 0 5 7

226 4 156-1 70-3 8-2 7 9 9 4 59
226 3 155-6 70-6 7-7 7 9 9 3 6 0
251 3 170-3 81 -0 30-6 8 8 10 2 6 9

283 8 187-9 95-9 43-6 10 0 11 3 8 1
297 8 198-5 99-3 38-4 10 4 11 9 8 4
300 1 201 -4 98-7 30-0 10 5 121 8-3

301 2 204-6 96-7 21 -1 10 6 12 3 8-2
312 0 215-3 96-7 16-1 10 9 12-9 8 2
322 4 224-9 97-5 13-9 113 13-5 8 2

101 3 74-3 26-9 8-6 7 5 8 8 5 2
114 2 80-2 34-0 10-3 8 3 9 5 6 4
121 6 84-7 36-9 10-3 8 8 10 1 6 9
119 0 82-1 36-9 8-7 8 6 9 8 6 7
147 5 101 -5 45-9 12-0 10 7 12 2 8 4

117 7 81 -2 36-6 4-7 8 5 9 7 6 7

125 8 87-1 38-7 4-8 9 1 10 4 7-1
128 0 89-1 38-9 3-8 9 3 10 7 7 1
127 1 88-7 38-4 3-3 9 2 10 6 7 0

132 3 92-4 39-9 5-9 9 6 11 1 7 3
128 9 90-1 38-7 4-6 9 3 10 8 7 1
142 7 96 8 45-9 19-2 10 3 11 6 8 4

157 2 104-7 52-5 26-5 114 12 5 9 6
160 7 107-8 52-9 23-9 116 129 9 7
161 8 108-9 52-9 18-8 117 130 9 7

160 9 110-0 50-9 13-3 116 13 2 9 3
168 3 117-5 50-9 10-4 12 2 14 1 9 3
175 9 125-3 50-6 8-9 12 7 15 0 9 3

UNEMPLOYMENT Q . Q
Regions O

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Female Actual Seaaonally adjuated

Number Per cent Change Average Male Female
alnca change
previous over 3
month months

ended

105 9 6-1 82-3 23-6
111 5 5 3 82-8 28-6
116 6 5 5 84-5 32-0
113 0 5 3 79-7 32-9
149 8 7 0 104-7 43-4

114 3 112-2 5 3 1 -5 1 -4 78-2 34-0

124 2 116-6 55 4-4 2-3 80-9 35-7
127 6 121 -4 5 8 4-8 3-6 84-6 36-8
128 9 126-2 6 0 4-8 4-7 88 1 38-1

130 3 129-9 6 2 3-7 4-4 91 -0 38-9
129 8 132-5 6 3 2-6 3-7 92-6 39-9
131 8 137-3 6 5 4-8 3-7 96-0 41 -3

143 9 145-9 6 9 8-6 5-3 102 -1 43-8
156 3 > 153-5 7 3 7-6 7-0 108-0 45-5
165 6 161 -4 7 6 7-9 8-0 114-4 47-0

173 4 170-8 81 9-4 8-3 122-2 48-6
188 1 186-2 8 8 15-4 10-9 134-3 51 -9
197 8 195-8 9 3 9-6 11 -5 142-5 53-3

182 6 6 4 142-3 40-2
194 2 6 8 144-1 50-1
196 7 69 141 -6 55-0
189 8 6 6 133-0 56-2
245 6 8 5 168-7 74-3

192 5 190-1 6 7 2-6 2-1 132-6 57-5

208 9 198-9 7 0 8-8 3-9 137-3 61 -6
212 3 204-6 7 2 5-7 5-7 141 -4 63-2
214 0 212-2 7 4 7-6 7-4 146-3 65-9

218 1 217-1 7 6 4-9 6-1 149-8 67-3
218 6 222-4 7 8 5-3 5-9 152-8 69-6
220 7 228-3 8'0 5-9 5-4 158-0 70-3

240 2 238-8 8 4 10-5 7-2 164-7 74-1
259 5 253-9 89 15-1 10-5 175-5 78-4
270 1 263-1 9 2 9-2 ■ 11 6 182-6 80 -5

280 2 278-0 9 7 14-9 13-1 193-5 84-5
295 9 292-6 10 3 14-6 12-9 205-8 86-8
308 5 306-2 10 7 13-6 14-4 216-4 89-8

92-6 6 0 69-6 23-0
104-0 7 6 75-1 28-9
111-3 81 79-5 31 -9
110-3 8 0 77-3 32-7
135-5 9 7 94-7 39-9

1131 110-7 8 0 1 -4 1-1 77-2 33-5

121 -0 114-5 0 3 3-8 1 -9 79-5 35-0
124-2 119-0 8 6 4-5 3-2 82-6 36-4
123-8 121 -1 8 8 2-1 3-5 84-2 36-9

126-4 126-0 9 1 4-9 .3-8 88 3 37-7
124-3 127-5 9 2 1 -5 2-8 89-1 38-4
123-5 128-1 9 3 0-6 2-3 89-3 38-8

130-7 132-3 9-6 4-2 2-1 92-8 39-5
136-8 137-2 9 9 4-9 3-2 96-3 40-9
143-0 141 -2 10 2 4-0 4-4 99-7 41 -5

147-6 146-7 10 6 5-5 4-8 103-9 42-8
157-9 156-0 11 3 9-3 6-3 111 -4 44-6
167-1 134-7 11 9 8-7 7-8 119-0 45-7
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UNEMPLOYMENT
Regions

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All Male Female Actual Seasonally adjusted
leavers

Maleincluded Number Per cent Change Average Female
in un- since change
employed previous over 5

month months 
ended

WALES

1976 78 1 58-6 19-5 5-7 7 3 8 8 4 9 72-4 6 8 55-6 16-9
1977 Annual 86 3 61 -1 25-2 7-0 8 0 9 2 6 1 79-3 7 4 57-6 21 -8
1978 91 5 63-1 28-4 7-3 8 4 9 5 6 7 84-2 7 8 59-6 24 6
19791 averages 87 1 58-3 28-7 60 8 0 8 9 6 7 81 0 7 5 55-2 25-5
1980 111 3 74-8 36-6 8-5 10 3 11 4 8 6 102-9 9 4 69-9 31 -9

1979 Dec 6 85 2 55-9 29-2 3-3 7 9 8 5 6 8 81 -9 79-2 7 3 0-6 0-5 52 8 26-4

1980 Jan 10 90 9 59-9 30-9 3-2 8 4 9 2 7 2 87-6 82-2 7 6 3-0 1 -3 54-3 27-9
Feb 14 92 1 61 -3 30-8 2-7 8 5 9 4 7 2 89-3 85-5 7 9 3 3 2-3 57-0 28-5
Mar 13 92 0 61 -6 30-4 2-5 8 5 9 4 7 1 89-5 87-8 8 1 2-3 2-9 59 0 28-8

April 10 97 4 65-9 31 -5 4-6 9 0 10 1 7 4 92-8 91 -9 8 5 4-1 3-2 62-6 29-3
May 8 97 0 65-4 31 -6 50 9 0 10 0 7 4 92-0 93-1 8 6 1 -2 2-5 63-2 29-9
June 12 99 1 66-6 32-4 7-4 9 0 10 2 7 4 91 -7 95-6 8 8 2-5 2-6 65-1 30-5

July 10 116 8 75-9 41 0 19-3 10 8 11 6 9 6 97-6 99-4 9 2 3 8 2-5 67-7 31:7
Aug 14 122 6 80-7 41 -9 17-9 113 12 3 9 8 104-7 104-7 9 7 5-3 3-9 72-0 3'2-7
Sep 11 126 9 84-8 42-1 14-1 117 13 0 9 8 112-8 111 -8 10 3 7-1 5-4 778 34-0

Oct 9 129 1 87-3 41 -8 100 119 13 3 9 8 119-1 117-2 10 8 5-4 5-9 81 -9 35-3
Nov 13 134 3 91 -9 42-3 7-9 12 4 14 0 9 9 126-4 123-9 11 4 6-7 6 4 87 2 36-7
Dec 11 138 0 95-8 42-2 6-9 12 7 14 6 9 9 131 -1 128-6 11 8 4-7 5-6 90-7 37-9

SCOTLAND

1976 154 4 111 -5 43-0 9/9 7 0 8 5 4 8 144-5 6 5 105-9 38-6
1977 182 8 125-7 57-1 14-5 8 1 9 5 6 1 168-3 7 5 117-7 50-6
1978 , Annual 184 7 123-7 61 -0 14-1 8-2 9 4 6 5 170-7 7 6 115-8 54-8
1979t averages 181 5 118-7 62-8 12-5 8 0 9 1 6 6 168-9 7 4 111-1 57-1
1980 225 7 147-1 78-6 16-5 10.0 11 3 8 2 209-2 9 1 136-6 70-1

1979 Dec 6 180 3 117-8 62-5 5-8 8 0 9 0 6 5 174-4 170-5 7 5 0-8 1 -1 111 -8 58-7

1980 Jan 10 203 2 132-6 70-6 13-3 9 0 10 2 7 4 189-9 175-7 7 8 5-2 2-1 114-6 61 -1
Feb 14 203 8 133-0 70-8 10-8 9 0 10 2 7 4 193-0 182-3 8 1 6-6 4-2 118-8 63-5
Mar 13 e 200 1 130-4 69-7 8-4 8 9 10 0 7 3 191 -7 184 8 8 2 2-5 4-8 120-3 64-5

April 10 201 1 131 -7 69-4 7-5 8 9 10 1 7 3 193-5 191 -6 8 5 6 8 5-3 125-5 66 1
May 8 196 3 128-3 680 6-1 8 7 9 8 7 1 190-3 194-1 8 6 2-5 3-9 127-1 67 0
June 12 223 2 142-7 80-5 29-7 9-9 10 9 8 5 193-4 198-8 8 8 4-7 4-7 130-5 68-3

July 10 236 3 150-6 85-7 32-5 10 5 11 5 9 0 203 8 205-2 9 1 6-4 4-5 135-2 70-0
Aug 14 241 3 154-6 86-7 27-7 10 7 11 8 9 1 213-6 211 -8 9 4 6-6 5-9 139-3 72-5
Sep 11 240 9 156-2 84-7 21 -1 10 7 12 0 8 9 219-8 220-2 9 7 8-4 7-1 146-4 73-8

Oct 9 246 1 161 -1 85-1 16-5 10 9 12 3 8-9 229-7 230-2 10 2 10-0 8-3 153-8 76-4
Nov 13 254 6 168-2 86-4 12-9 113 12 9 9 1 241 -6 238-8 10 6 8 6 9-0 160-6 78 2
Dec 11 261 8 175-8 86-0 11-6 116 13 5 9 0 250 2 246-1 10 9 7-3 8-6 166-7 79-4

NORTHERN IRELAND

1976 54 9 37-5 17-4 4-3 10 0 11 4 8 0 50-5 9 3 35-2 15-4
1977 Anm iq I 60 9 41 8 19-2 5-6 110 12 7 8 5 55-3 10 0 38 8 16-6
1978

mi it iuai
65 4 45-0 20-4 5-7 115 13 5 8 7 59-7 10 5 41 -8 17-9

1979 averages 64 9 44-3 20-7 5-2 113 13 4 8 4 59-7 10 4 41 -3 18-5
1980 78 8 53-6 25-2 7-0 13 7 16 2 10 3 71 -8 12 5 49-4 22-4

1979 Dec 6 63 4 43-4 20-0 3-5 110 13 1 8 2 59-9 60-9 10 6 0-8 0-5 42-0 18-9

1980 Jan 10 66 2 45-7 20-5 3-3 115 13 8 8 4 62-9 61 -3 10 6 0-4 0 3 42-3 19-0
Feb 14 66 9 46-3 20-6 3-0 116 14 0 8 4 64-0 63-2 11 0 1 -9 1 0 43-5 19-7
Mar 13 66 3 45-8 20-4 2-5 115 13 8 8 3 63-8 64-0 11 1 0-8 1 -0 43-9 20-1

April 10 68 3 47-1 21 -2 3-7 118 14 2 8 6 64-6 65-1 11 3 1 -1 1 -3 44-4 20-7
May 8 67 8 46-7 21 -1 3-7 118 14 1 8 6 64-2 65-8 11 4 0-7 0-9 44-8 21 0
June 12 73 0 49-5 23-5 80 12 7 14 9 9 6 65-0 67-1 11 6 1 -3 1 -0 45-7 21 -4

July 10 84 7 55-3 29-3 13-4 14 7 16 7 12 0 71 -3 69-8 12.1 2.7 1 -6 47-6 22-2
Aug 14 88 1 58-0 30-1 12-9 15 3 17 5 12 3 75-2 73-2 12 7 3-4 2-5 50-0 23-2
Sep 11 89 3 59-7 29-7 11 -0 15 5 18 0 12 1 78-3 76-5 13 3 3-3 3-1 52-7 23-8

Oct 9 89 9 61 -1 28-7 8-6 15 6 18 4 11 7 81 -3 82-3 14 3 5-8 4-2 57-2 25-1
Nov 13 91 7 62-8 28 9 7-3 15 9 18 9 11 8 84-4 85-7 14 9 3-4 4-2 59-6 26-1
Dec 11 93 8 65-0 28 8 6-7 16 3 19 6 11 7 87-0 88-0 15 3 2-3 3 8 61 -6 26-4

See footnotes to table 2 • 1

2*3 UNEMPLOYMENT Q . A
Area statistics * Hr

Unemployment in regions by assisted area status!, in certain employment office areas and in counties at Dec 11,1980
Male Female All 

unemployed
Rate Male Female All 

unemployed
Rate

assisted regions per cent
East Anglia

per cent

South West Cambridge 2,484 920 3,404 3 9
’ SDA 4,035 1,499 5,534 16-3 Great Yarmouth 2,971 1,049 4,020 10 7

18,675 9,794 28,469 12 6 •Ipswich 4,804 1,783 6,587 6 0
IA 8,998 3,988 12,986 11 2 Lowestoft 1,996 747 2,743 9 4
Unassisted 67,783 28,117 95,900 7 6 •Norwich 6,672 2,046 8,718 6 8
All 99,491 43,398 142,889 8 6 Peterborough 4,339 1,804 6,143 9 0

West Midlands South West
IA 959 364 1,323 9 6 Bath 2,488 843 3,331 6 8
Unassisted 171,204 71,182 242,386 10 5 •Bournemouth 8,780 3,380 12,160 8 5
All 172,163 71,546 243,709 10 4 •Bristol 18,177 6,749 24,926 7 6

•Cheltenham 2,847 1,124 3,971 5 4
East Midlands •Chippenham 1,230 642 1,872 6 5

SDA - a — • ——■ •Exeter 3,481 1,285 4,766 6 6
Other DA 5,104 1,579 6,683 21 2 Gloucester 3,604 1,445 5,049 7 6
IA 17,910 6,505 24,415 9 3 •Plymouth 9,627 4,990 14,617 11 9
Unassisted 73,669 28,863 102,532 7 9 •Salisbury 1,764 1,048 2,812 6 9
All 96,683 36,947 133,630 8 3 Swindon 5,363 2,335 7,698 9 3

Taunton 1,697 626 2,323 5 6
Yorkshire and Humberside HMUioroay 6,009 2,568 8,577 12 2

SDA —r— ■ - . —■ •Trowbridge 1,134 582 1,716 6 3
Other DA 37,010 13,738 50,748 12 1 •Yeovil 1,510 811 2,321 5 7
IA 112,409 45,722 158,131 9 4
All 149,419 59,460 208,879 9 9 West Midlands

•Birmingham 55,864 21,715 77,579 11 1
North West Burton-upon-T rent 1,797 768 2,565 6 8

SDA 74,148 30,548 104,696 15 1 •Coventry 20,028 8,928 28,956 11 9
Other DA 12,091 6,521 18,612 13 4 •Dudley/Sandwell 23,179 8,770 31,949 10 5
IA 138,633 60,474 199,107 9 9 Hereford 1,905 874 2,779 7 4
All 224,872 97,543 322,415 113 •Kidderminster 2,903 1,434 4,337 10 7

Leamington 2,320 1,115 3,435 6 8
North •Oakengates 6,117 2,841 8,958 15 0

SDA 69,446 25,901 95,347 13 7 Redditch 2,461 1,417 3,878 11 2
Other DA 42,100 17,710 59,810 13 5 Rugby 1,567 1,013 2,580 8 4
IA 13,763 7,029 20,792 9 4 Shrewsbury 2,166 857 3,023 7 3
All 125,309 50,640 175,949 12 7 •Stafford 2,368 1,063 3,431 6 3

•Stoke-on-Trent 12,990 5,699 18,689 9 1
Wales •Walsall 13,623 6,263 19,886 11 8

SDA 29,977 12,966 42,943 15 4 •Wolverhampton 12,636 4,954 17,590 12 0
Other DA 47,802 20,878 68,680 12 4 •Worcester 4,570 1,618 6,188 8 6
IA 17,980 8,400 26,380 10 9
All 95,759 42,244 138,003 12 7 East Midlands

•Chesterfield 5,410 2,070 7,480 8 9
Scotland •Coalville 2,281 885 3,166 6 9

SDA 114,377 55,521 169,898 13 9 Corby 5,104 1,579 6,683 21 2
Other DA 24,209 13,482 37,691 11 6 •Derby 6,936 2,613 9,549 6 4
IA 37,187 16,991 54,178 7 7 Kettering 2,445 858 3,303 10 9
All 175,773 85,994 261,767 116 •Leicester 13,503 5,847 19,350 8 3

Lincoln 4,530 1,775 6,305 9 7
UNASSISTED REGIONS Loughborough 1,724 825 2,549 5 8

Mansfield 4,374 1,415 5,789 9 4
South East 342,282 127,441 469,723 6 2 •Northampton 5,316 2,050 7,366 6 8
East Anglia 39,000 14,513 53,513 7 4 •Nottingham 20,909 7,024 27,933 8 2

•Sutton-in-Ashfield 2,010 492 2,502 7 0
GREAT BRITAIN

SDA 291,983 126,435 418,418 14 4 Yorkshire and Humberside
Other DA 186,991 83,702 270,693 12 6 •Barnsley 6,224 2,826 9,050 11 0
IA 347,839 149,473 497,312 9 4 •Bradford 14,075 5,036 19,111 11 2
Unassisted 693,938 270,116 964,054 7 3 •Castleford 4,318 1,906 6,224 9 7
All 1,520,751 629,726 2,150,477 9 1 •Dewsbury 5,413 1,631 7,044 10 7

•Doncaster 8,993 4,748 13,741 12 2
Northern Ireland 64,972 28,780 93,752 16 3 Grimsby 6,731 1,664 8,395 11 0

•Halifax 5,138 2,100 7,238 9 2
Harrogate 1,511 554 2,065 5 9

Local areas (by region) Huddersfield 6,097 2,991 9,088 10 0
South East •Hull 16,569 5,942 22,511 12 3
•Aidershot 2,985 1,263 4,248 5 0 Keighley 1,949 903 2,852 9 3
Aylesbury 1,516 677 2,193 4 8 •Leeds 21,803 8,533 30,336 8 9
Basingstoke 1,616 719 2,335 5 0 •Mexborough 3,171 1,788 4,959 16 9

•Bedford 3,122 1,453 4,575 5 5 Rotherham 5,263 2,376 7,639 11 8
•Braintree 1,784 806 2,590 7 5 •Scunthorpe 5,276 1,968 7,244 11 2
•Brighton 8,812 2,922 11,734 8 5 •Sheffield 18,748 6,403 25,151 8 6
•Canterbury 2,329 934 3,263 8 1 •Wakefield 4,659 1,921 6,580 9 0
•Chatham 8,243 3,706 11,949 10 2 York 3,498 1,574 5,072 5 9
•Chelmsford 2,583 893 3,476 5 1
•Chichester 2,416 896 3,312 6 9 North West
Colchester 3,035 1,050 4,085 6 8 •Accrington 1,947 1025 2,972 10 1

•Crawley 4,781 1,862 6,643 4 0 •Ashton-under-Lyne 6,602 3,176 9,778 10 3
•Eastbourne 2,112 628 2,740 6 5 •Birkenhead 16,315 6,891 23,206 14 7
•Guildford 2,947 1,064 4,011 4 4 •Blackburn 5,256 2,251 7,507 10 8
•Harlow 3,595 1,481 5,076 6 9 •Blackpool 8,239 3,646 11,885 10-8
•Hastings 3,156 1,021 4,177 9 7 •Bolton 8,199 3,920 12,119 10 9
•Hertford 1,164 436 1,600 4 0 •Burnley 2,660 1,517 4,177 8 3
•High Wycombe 3,163 1,125 4,288 4 6 •Bury 3,990 2,057 6,047 9 5
•Hitchin 2,447 969 3,416 6 4 Chester 3,577 1,329 4,906 9 2
•Luton 7,040 3,089 10,129 7 5 •Crewe 3,457 1,557 5,014 7 6
Maidstone 3,275 1,296 4,571 5 7 •Lancaster 3,466 1,506 4,972 10 5

•Newport (loW) 2,921 1,232 4,153 10 0 •Leigh 3,152 1,845 4,997 11 7
•Oxford 6,906 3,118 10,024 5 7 •Liverpool 52,769 20,859 73,628 15 4
•Portsmouth 12,203 4,858 17,061 8 5 •Manchester 49,493 17,759 67,252 9 4
•Ramsgate 2,886 1,155 4,041 11 2 •Nelson 1,651 872 2,523 9 6
•Reading 6,873 2,422 9,295 5 6 •Northwich 2,580 1,544 4,124 10 4
^Stough 3,856 1,594 5,450 4 5 •Oldham 6,508 2,918 9,426 9 6
Southampton 10,245 4,092 14,337 6 5 •Preston 9,015 4,439 13,454 9 1

•Southend-on-Sea 15,360 5,063 20,423 10 4 •Rochdale 4,329 2,021 6,350 12 6
•St Albans 2,535 858 3,393 3 7 Southport 2,952 1,253 4,205 12 6
Stevenage 1,838 846 2,684 6 8 St Helens 5,915 2,690 8,605 13 1

•Tunbridge Wells 3,016 930 3,946 4 7 •Warrington 5,544 2,533 8,077 10 0
•Watford 3,908 1,460 5,368 4 3 •Widnes 5,064 2,798 7,862 13 8
•Worthing 2,938 904 3,842 6 5 •Wigan 6,176 3,831 10,007 13 8
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Q A UNEMPLOYMENT 
Area statistics

Unemployment In regions by assisted area status*,  In certain employment office areas and In counties at Dec 11,1980
Mais Female All 

unemployed
Rate

North
•Alnwick 833 458 1,291

per cent 
12 0

Carlisle 3,046 1,388 4,434 8-5
•Central Durham 5,328 2,570 7,898 11 4
•Consett 5,559 1,537 7,096 224
’Darlington and S/West

Durham 6,491 2,824 9,315 11 3
•Furness 2,502 1,721 4,223 9 5
Hartlepool 5,274 1,956 7,230 18'5

•Morpeth 5,082 2,187 7,269 11-5
•North Tyne 21,142 7,356 28,498 10'4
•Peterlee 2,404 1,230 3,634 13-3
•South Tyne 19,023 7,191 26,214 14-5
•Teesside 25,299 9,308 34,607 153
•Wearside 16,044 6,631 22,675 16 1
•Whitehaven 1,969 1,186

1,504
3,155 10 7

•Workington 2,074 3,578 11 4

Wales
•Bargoed 2,785 1,439 4,224 15 2
•Cardiff 16,081 5,634 21,715 10-9
•Ebbw Vale 3,381 1,633 5,014 17-5
•Llanelli 2,938 2,081 5,019 13-5
•Neath 2,430 1,262 3,692 13 7
•Newport 7,958 3,134 11,092 12-3
•Pontypool 4,061 2,061 6,122 12 1
•Pontypridd 5,794 3,228 9,022 13-2
•Port Talbot 7,692 3,297 10,989 13-5
•Shotton 5,480 1,970 7,450 15-3
•Swansea 8,716 4,267 12,983 12 1
•Wrexham 5,453 2,037 7,490 10'5

Scotland
•Aberdeen 4,761 1,937 6,698 5 1
•Ayr 4,024 1,858 5,882 12 8
•Bathgate 4,406 2,633 7,039 14 2
•Dumbarton 3,061 1,820 4,881 18 1
•Dumfries 2,152 1,354 3,506 9 9
Dundee 8,156 4,658 12,814 13 1

•Dunfermline 3,166 2,124 5,290 9-9
•Edinburgh 15,982 6,393 22,375 7 9
•Falkirk 4,912 2,733 7,645 10-9
•Glasgow 55,178 22,529 77,707 13 1
•Greenock 4,766 2,441 7,207 140
•Irvine 5,216 2,495 7,711 18 8
Kilmarnock 3,570 1,582 5,152 14 4

•Kirkcaldy 4,795 2,702 7,497 11 3
•North Lanarkshire 15,989 9,761 25,750 17 0
•Paisley 7,351 3,807 11,158

2,915
11 7

•Perth 2,048 867 7 6
•Stirling 3,266 1,673 4,939 10-2

Northern Ireland
Armagh 1,456 675 2,131 10 1

•Ballymena 5,204 2,519 7,723 16 4
•Belfast 26,524 13,304 39,828 130
•Coleraine 3,908 1,398 5,306 20-5
Cookstown 1,310 530 1,840 30-3

•Craigavon 4,248 2,173 6,421 15-3
•Downpatrick 2,282 1,049 3,331 18 8
Dungannon 2,379 892 3,271 301
Enniskillen 2,409 992 3,401 20-9

•Londonderry 7,164 2,493 9,657 23-1
Newry 3,775 1,242 5,017 20 9
Omagh 1,909 870 2,779 21 6
Strabane 2,404 643 3,047 32-9

Counties (by region) 
South Eest

Bedfordshire 9,851 4,442 14,293 0 7
Berkshire 11,976 4,488 16,464 5 2
Buckinghamshire 8,217 3,354 11,571 6 1
East Sussex 13,900 4,524 18,424 8-4
Essex 30,201 10,508 40,709 8 4
Greater London (GLC area) 163,042 59,186 222,228 5 9
Hampshire 28,361 11,457 39,818 6- 8
Hertfordshire 14,730 5,524 20,254 4-7

Male Female All 
unemployed

Rate

Isle of Wight 2,921 1,232 4,153 idT*' ”
Kent 31,024 12,238 43,262 8 3
Oxfordshire 8,442 3,759 12,201 6 0
Surrey 10,502 3,444 13,946 4 4
West Sussex 9,115 3,285 12,400 5*1

East Anglia
Cambridgeshire 10,825 4,331 15,156 8 7
Norfolk 16,713 5,846 22,559 8 6
Suffolk 11,462 4,336 15,798 6-8

South West
Avon 23,460 8,834 32,294 7 8
Cornwall 12,981 6,234 19,215 14 0
Devon 23,997 11,045 35,042 10-5
Dorset 11,470 4,782 16,252 8 2
Gloucestershire 9,903 4,303 14,206 8 9
Somerset 7,298 3,126 10,424 8 7
Wiltshire 10,382 5,074 15,456 7 7

West Midlands
West Midlands Metropolitan 112,495 43,875 156,370 11 3
Hereford and Worcester 14,231 6,274 20,505 9-0
Salop 10,572 4,659 15,231 11 4
Staffordshire 25,312 11,798 37,110 9 4

tWarwickshire 9,553 4,940 14,493

East Midlands
Derbyshire 21,948 8,015 29,963 7-4
Leicestershire 19,389 8,656 28,045 7 8
Lincolnshire 13,409 5,557 18,966 9 3
Northamptonshire 15,128 5,559 20,687 9 8
Nottinghamshire 26,809 9,160 35,969 8-3

Yorkshire and Humberside
South Yorkshire Metropolitan 43,163 16,589 61,752 10 4
West Yorkshire Metropolitan 63,885 25,219 89,104 9-7
Humberside 30,981 10,588 41,569 11 7
North Yorkshire 11,390 5,064 16,454 7 0

North West
Greater Manchester Metropolitan 86,053 36,351 122,404 10 1
Merseyside Metropolitan 76,571 31,090 107,661 14 9
Cheshire 24,665 11,813 36,478 9 9
Lancashire 37,583 18,289 55,872 10 1

North
Cleveland 30,573 11,264 41,837 15 5
Cumbria 11,381 6,678 18,059 9 2
Durham 22,675 9,520 32,195 130
Northumberland 7,463 3,382 10,845 10-0
Tyne and Wear Metropolitan 53,217 19,796 73,013 130

Wales
Clwyd 14,682 5,611 20,293 15-3
Dyfed 8,588 4,599 13,187 11 8
Gwent 16,648 7,452 24,100 13 1
Gwynedd 7,397 3,077 10,474 13-3
Mid-Glamorgan 17,686 8,892 26,578 13-0
Powys 1,557 663 2,220 7-9
South Glamorgan 14,158 4,773 18,931 10-9
West Glamorgan 15,043 7,177 22,220 12-0

Scotland
Borders 1,793 680 2,473 8 3
Central 8,178 4,406 1-2,584 100
Dumfries and Galloway 3,960 2,493 6,453 11 6
Fife 8,837 5,411 14,248 10-4
Grampian 7,976 3,799 11,775 6 3
Highlands 5,417 3,014 8,431 10-7
Lothians 20,754 9,217 29,971 8-7
Orkneys 380 140 520 8- 4
Shetlands 234 109 343 3-9
Strafhclyde 104,159 49,362 153,521 130
Tayside 12,932 7,076 20,008 11 6
Western Isles 1,153 287 1,440 17 4

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates at 
sub-regional level are the mld-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are based on mid-1979 estimates.

• Travel-to-work area. , , , . ...
t A proportion of the unemployed Is In a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated
t Assisted area status is defined as “Special Development Area" (SDA), “Development 
Areas other than Special Development Areas" (other DA) and “Intermediate Areas (IA).

UNEMPLOYMENT Q C 
Age and duration O

THOUSAND

55 and overUnder 25 All ages

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

38-6
43-6
42-2
48-5

29-1
29- 7
30- 6 
35-1

21 -1 
20-6 
22-8 
26-5

225-2
224-0
368-8
345-8

107-7
112-4
123-4
148-9

35-3 
40-5 
41 -3 
47-6

36- 7
37- 1
38- 6 
42-6

10- 8
11- 6
14-7

284-3
283-0
438-8
434-4

78-8 
89-7 
89-1 

102-2

70-9
70-9
74-8
83-3

165-5 
159-8 
303-9 
270-8

179-7 
190-0 
203-2 
239 • 1

13-2
13-3
13- 4
14- 2

434-0
443-7
602-7
619-9

great 
BRITAIN

1980 Jan 
April 
July 
Oct

4- 9
5- 6
5- 6
6- 1
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25-54

Upto 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to 
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All Up to
26 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All 2ur° 

weeks

Over 26 
and up 
to 52 
weeks

Over 52 
weeks

All

MALE AND

1978 J®Bf 
oct

FEMALE

543-9 78-3 57-2 679-4 320-7 117-6 170-8 609-1 76-5 47-1 100-4 224-0 941 -1 243 0 328-4 1,512-5
395.6 71 -2 55:8 522-7 331 -2 108-7 171 -5 611-5 84-6 40-5 105-7 230-8 811 -4 220-4 333-1 1,364 9

1979 Jan
April 

,, July

358-5 87-1 53-9 499-5 366-0 115-2 174-1 655-3 85-4 44-1 106-8 236-4 809-9 246-5 334-8 1,391 -2
288-0 84-0 56-9 428-9 321 -2 117-7 180-3 619-2 73-0 49-2 109-6 231 -8 682-1 250-9 346-8 1,279-8
490-2 68-1 57-2 61.5-4 282-0 100-8 173-9 556-7 67-8 42-7 109-5 220-0 839-9 211 -6 340-5 1,392-0

Oct*  377 0 62-8 54-4 494-3 317-3 94-7 169-5 581 -5 77-3 36-7 113-1 227-1 771 -6 194-2 337-0 1,302-8

1 1980 Jan 379-8 79-5 52-4 511 -7 380-3 104-9 169-6 654-7 85-3 39-6 113-0 238-0 845-4 223-9 335-1 1,404-4
April 378 0 93-6 52-0 523-6 391 -2 125-2 168-6 684-9 85-2 47-8 113-3 246-2 854-3 266-5 333-9 1,454-7

| July 689-5 95-0 57-5 842-0 410-8 133-4 172-7 717-0 92-7 47-0 113-3 253-0 1,193-0 275-4 343-5 1,811 -9
Oct 631 -0 114-1 68-9 813-9 522-9 154-5 189-5 866-9 122-0 50-0 120-1 292-2 1,275-9 318-6 378-6 1,973-0

[MALE

1978 July 302-6 43-1 34-7 380-5 234-4 85-3 139-2 458-9 67-2 42-0 90-2 199-4 604-2 170-4 264-2 1,038-8
Oct 215-5 38-2 33-5 287-2 238-4 77-0 138-3 453-8 74-6 35-6 94-8 205-0 528-5 150-9 266 - 7 946-0

1979 Jan 206-2 46-4 32-8 285-4 272-7 81 -5 140-5 494-7 75-2 39-1 95-5 209-8 554-1 166-9 268-8 989-9
'•i| April 166-8 45-6 34-6 247-0 235-9 83-3 144-7 463-8 64-2 43-6 97-6 205-4 466-9 172-5 276-9 916-2

July 267-0 36-2 34-3 337-4 195-1 69-6 137-5 402-2 59-3 37-8 97-0 194-0 521 -4 143-5 268-8 933 - 7

Oct* 202-7 32-6 32-3 267-6 219-5 63-4 132-7 415-6 67-5 32-1 100-0 199-5 489-7 128-1 265-0 882 - 7

1980 Jan 214-3 40-8 31 -4 286-5 272-6 69-5 133-0 475-0 74-2 34-7 99-9 208-8 561 -1 145-1 264-2 970-4
April 218-2 50-0 31 -4 299-6 278-8 84-7 131 -5 494-9 74-3 42-1 100-0 216-4 571 -3 176-8 262-9 1,011 -0
July 385-6 52-8 34-7 473-1 287-5 92-1 134-2 513-8 81 -1 41 -4 99-8 222-4 754-2 186-3 268-7 1,209-3
Oct 360-2 65-5 42-4 468-1 374-0 106-9 146-9 627-8 107-3 43-9 105-9 257-1 841 -5 216-3 295-3 1.353 1

FEMALE
11978 July 241 -3 35-2 22-5 298-9 86-3 32-4 31 -6 150-3 9-2 5-1 10-2 24-5 336-8 72-7 64-2 473-7

Oct 180-2 33-0 22-3 235-5 92-8 31 -7 33-2 157-7 10-0 4-8 10-9 25-8 283-0 69-5 66-4 418-9

|1979 Jan 152-2 40-8 21 -1 214-1 93-3 33-7 33-6 160-6 10-2 5-1 11 -3 26-6 255-8 79-6 66-0 401 -3
April 121 -1 38-4 22-3 181 -9 85-3 34-4 35-7 155-3 8-8 5-6 11 -9 26-3 215-3 78-4 69-9 363-6
July 223-2 31 -9 22-9 277-9 86-9 31 -2 36-4 154-4 8-5 5-0 12-4 25-9 318-5 680 71 -7 458-3

Oct* 174-3 30-2 22-1 226-6 97-8 31 -3 36-8 165-9 9-8 4-6 13 i .27-6 282-0 66-1 72-0 420-1
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r\ ~7 UNEMPLOYMENT 
d. ' I Age

GREAT BRITAIN Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALE AND FEMALE Thousand

1978 July 
Oct

296-4
141 -9

144-7
135-5

238-4
245-3

276-0
279-4

167-6
165-9

165- 6
166- 2

92-7
96-5

131-2
134-2

1,512 5
1,364 9

1979 Jan 
April 
July

107-8
73-3

258-7

132-7
117-5
131 -1

259-0
238-2
225-5

304-5
284-2
254-0

179-0
169-0
151 -0

171 -9 
165-9 
151 -6

101 -1 
100-3 
95-9

135-3 
131 -5 
124-1

1.391 2
1,279 8
1.392 0

Oct* 123-8 128-3 242-1 268-5 156-4 156-6 100-0 127-1 1,302 8

1980 Jan 
April 
July 
Oct

105-7
108-7
353-5
224-9

134-8
136-9
178-5
207-2

271 -3 
277-9 
309-9 
381 -7

306-6
319-1
333-4
406-8

177-3 
186-4 
196-1
237-9

170-9
179-5
187-5
222-2

105-8
110-3
113-3
133-4

132-2
135-9
139-7
158-7

1,404 4
1,454 7
1,811 9
1,973 0

1978 July 
Oct

Proportion of number unemployed 
19-6 9 6 15 8

10 4 9 9 18 0
18 2
20 5

11 1
12 2

10 9
12 2

6 1
7 1

8 7
9 8

Per cent 
100 0 
1OO 0

1979 Jan
April 
July

7 7
5 7

15 6

9 5
9 2
9 4

18 6
18 6
16 2

21 9
22 2
18 2

12 9
13 2
10 8

12 4
13 0
10 9

7 3
7 8
6 9

9 7
10 3

8 9

100 0
100 0
100 0

• From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

Oct* 9 5 9 8 18 6 20 6 12 0 12 0 7 7 9 8 100 0

1980 Jan 
April 
July 
Oct

7 5
7 5

19 5
11 4

9 6
9 4
9 9

10 5

19 3
19 1
17 1
19 3

21 8
21 9
18 4
20 6

12 6
12 8
10 8
12 1

12 2
12 3
10 3
11 3

7 5 
7 6 
6 3
6 8

9 4
9 3
7 7
8 0

100 0
100 0
100 0
100 0

Thousand
MALE

1978 July 
Oct

159-3
71 -1

75-9
70-7

145-2
145-4

203-3
201 -1

132-1
129-5

123-4
123-2

69-5
72-2

129-9
132-9

1,038-8 
946 0

1979 Jan 
April 
July

55-3
38-2

140-0

71 -9 
64-3 
67-3

158-1
144-5
130-2

223-3
206-0
175-2

142-2
133-4
115-6

129-2 
124-4 
111 -5

75-8 
75-2 
71 -2

134-0
130-3
122-8

989 9
916 2 
933-7

Oct* 62-0 66-6 139-0 182-1 118-6 114-8 73-8 125-7 882 7

1980 Jan 
April 
July 
Oct

53-4
57-3

189-7
118-9

72-4
75-3
96-5

114-8

160-6 
167-0 
187-0 
234-5

212-8 
221 -2 
229-5
284-4

136-1 
141 -7 
147-1 
180-0

126-1 
132-0 
137-1 
163-5

78-0
82-0
84-3

100-2

130-8 
134-4 
138-1 
156-9

970-4 
1,011 0 
1,209 3 
1,353 1

1978 July 
Oct

Proportion of number unemployed 
lf3 7 3 14 6
7 5 7 5 15-4

19 5
21 3

12 7
13 7

11 9
13 0

6 7
7 5

12 5 
14 0

Per cent 
100 0
100 0

1979 Jan 
April 
July

5 6
4 2

15 0

7 3
7 0
7 2

16 0
15 8
13 9

22 6
22 5
10 8

14 4
14 6
12 4

13 1
13 6
11 9

7 7
8 2
7 5

13 5
14 2
13 2

100 0
100 0
100 0

Oct* 7 0 7 5 15 7 20 6 13 4 13 0 8 4 14 2 100 0

1980 Jan 
April 
July 
Oct

5 5
5 7

15 7
8 8

7 5
7 4
8 0
8 5

16 5
16 5
15 5
17 3

21 9
21 9
19 0
21 0

14 0
14 0
12 2
13 3

13 0 
131
11 3
12 1

8 0 
81 
7 0 
7 4

13 5
13 3
11 4
11 6

100 0
100 0
100 0
100 0

Thousand
FEMALE
1978 July 

Oct
137-0
70-8

68-7
64-7

93-2
99-9

72-6
78-3

35- 5
36- 4

42- 1
43- 0

23- 2
24- 4

1 -3
1 -4

473 7
418 9

1979 Jan 
April 
July

52-5 
35-1 

118-7

60-7 
53-1 
63-9

100-9
93-7
95-3

81 -1 
78-2 
78-8

36-8
35-6
35-5

42-7
41 -5 
40-1

25-3 
25-1 
24-7

1 -3 
t-2
1 -3

401 3 
363 6 
458-3

Oct* 61 -8 61 -7 103-1 86-3 37-8 41 -8 26-2 1 -4 420 1

1980 Jan 
April 
July 
Oct

52-2 
51 -4 

163-8 
106-1

62-3 
61 -6 
82-1 
92-5

110-6
110-9
123-0
147-2

93-7 
97-9 

103-8 
122-4

41 -3 
44-6 
48-9 
57-9

44-7
47-5
50-4
58-7

27- 7
28- 3
29- 0
33-3

1 -4
1 -5
1 -6
1 -8

434-0
443 7 
602 7 
619 9

1978 July 
Oct

Proportion 
28-9 
16 9

of number unemployed
145 197
15 4 23 8

15 3
18 7

7 5
8 7

8 9 
10 3

4 9
5 8

0 3 
0 3

Per cent 
100 0 
1000

1979 Jan 
April 
July

131 
9 7 

25 9

15 1
14 6
13 9

25 1
25 8
20,8

20 2
21 5
17 2

9 2
9 8
7 7

10 6
11 4

8 7

6 3
6 9
5 4

0 3 
0 3 
0 3

1OO 0
100 0
100 0

Oct* 14 7 14 7 24 5 20 5 9 0 10 0 6 2 0 3 100 0

1980 Jan 
April 
July 
Oct

12 0
11 6
27 2
17 1

14 4
13 9
13 6
14 9

25 5
25 0
20 4
23 7

21 6
22 1 
17 2 
19 7

9 5
10 1

8 1
9 3

10,3
10 7

8 4
9 5

6 4 
6 4 
4 8 
5-4

0 3 
0 3
0 3 
0 3

100'0 
100 0 
100 0 
100 0

UNEMPLOYMENT
Duration 2-8

Oct* 109-7 164-7 145-1 230-4 194-2 337-0 1,302-8
1980

Per cent

100 0

882-7

100 0

420-1

100 0

275-9
272-0
288-8
431 -8

100 0
100 0
100 0

100 0
100 0
100 0

80-3 
104-9 
221 -1 
158-7

191 -1 
176-8 
299-1 
263-0

177-3
174-7
172-0
252-0

335-1
333-9
343-5
378-6

100 0
100 0
100 0
100 0

100 0
100 0
100 0

989-9
916-2
933-7

120-8 
125-9 
212-0 
170-3

223-9
266-5
275-4
318-6

100 0 
100 0 
100 0 
100 0

100 0
100 0
100 0
100 0

434-0
443-7
602-7 
619-9

401 -3
363-6
458-3

970-4 
1,011 -0 
1,209-3 
1,353-1

1,404-4 
1,454-7 
1,811 -9 
1,973-0

Jan 
April 
July 
Oct

100 0
100 0
100 0

Thousand
387-6
473-7
418-9

Thousand 
999-9 

1,038-8 
946-0

Per cent
100 0
100 0
100 0

Per cent
100 0
100 0
100 0

121 -8

GREAT BRITAIN Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 end up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

male and female 
1978 April 115-3 104-6 149-0 148-1 253-8 284-4 332-3

Thousand 
1,387-5•July 214'9 151 -3 214-1 133-8 226-9 243-0 328-4 1,512-5Oct 126 - 7 108-7 161 -9 153-2 260-9 220-4 333-1 1,364-9

1979 Jan 121 -7 79-8 173-1 169-6 265-8 246-5 334-8 1,391 -2April 82-8 83-1 137-8 145-0 233-4 250-9 346-8 1 ^279-8July 164-3 170-4 204-3 112-0 188-9 211 -6 340-5 1,392-0

Proportion of number unemployed

1978 April 8 3 7 5 10 7 10 7 18 3 20 5 23 9
July 14 2 10 0 14 2 8 8 15 0 16 1 21 7Oct 9 3 8 0 11 9 11 2 19 1 16 1 24 4

1979 Jan 8 7 5 7 12 4 12 2 19 1 17 7 24 1April 6-5 6 5 10 8 11 3 18 2 19 6 27 1
July 11 8 12 2 14 7 8 0 13 6 15 2 24 5
Oct* 9 3 0 4 12 6 111 17 7 14 9 25 9

1980 Jan 8 6 5 7 13 6 12 6 19 6 15 9 23 9April 8 7 7 2 12 2 12 0 18 7 18 3 23 0July 11 7 12 2 16 5 9 5 15 9 15 2 19 0Oct 8 6 8 0 13 3 12 8 21 9 16 1 19 2
MALE
1978 April 79-3 69-4 102-8 101 -7 177-7 198-5 ' 270-4July 130-6 93-9 136-9 90-8 152-0 170-4 264-2Oct 84-3 71 -2 104-9 100-2 167-9 150-9 266-7
1979 Jan 83-8 54-7 122-1 115-5 178-1 166-9 268-8April 57-1 56 -7 93-1 97-2 162-7 172-5 276-9July 97-8 102-1 126-2 73-0 122-3 143-5 268-8

Oct* 79-2 70-0 104-2 93-2 143-0 128-1 265-0
1980 Jan 77-5 54-4 130-6 118-6 179-9 145-1 264-2April 83-3 71 -2 118-8 115-0 182-9 176-8 262-9July 129-0 134-0 185-8 113-9 191 -6 186-3 268-7Oct 115-6 105-6 174-7 167-9 277-6 216-3 295-3

1978 April
Proportion of number unemployed

10 3 10 2 17 8 19 9 27 0July 12 6 9 0 13 2 8 7 14 6 16 4 25 4Oct 8 9 7 5 111 10 6 17 7 16 0 28 2
1979 Jan 8 5 5 5 12 3 11 7 18 0 16 9 27 2April 6 2 6 2 10 2 10 6 17 8 18 8 30 2July 10 5 10 9 13 5 7 8 13 1 15 4 28 8

Oct* 9 0 7 9 11 8 10 6 16 2 14 5 30 0
1980 Jan 8 0 5 6 13 5 12 2 18 5 15 0 27 2April 8 2 7 0 11 8 11 4 18 1 17 5 26 0July 10 7 11 1 15 4 9 4 15 8 15 4 22 2Oct 8 5 7 8 12 9 12 4 20 5 16 0 21 8
FEMALE
1978 April 36-0 35-2 46-2 46-3 76-1 85-9 61 -9July 84-3 57-4 77-2 43-0 74-9 72-7 64-2Oct 42-4 37-5 57-0 52-9 93-1 69-5 66-4
1979 Jan 37-8 25-1 51 -0 54-1 87-8 79-6 66-0April 25-6 26-4 44-7 47-7 70-8 78-4 69-9July 66-6 68-3 78-0 39-0 66-7 68-0 71 -7

Oct* 42-6 39-7 60-5 51 -9 87-3 66-1 72-0
J1980 Jah 43-3 25-9 60-5 58-7 95-9 78-8 70-9April 42-6 33-7 58-0 59-7 89-1 89-7 70-9July 83-1 87-1 113-3 58-1 97-3 89-1 74-8Oct 54-6 53-1 88-3 84-2 154-2 102-2 83-3

1978 April
Proportion of number unemployed

11 9 11 9 19 6 22 2 16 0July 17 8 12 1 16 3 9 1 15 8 15 3 13 6Oct 10 1 9 0 13 6 12 6 22 2 16 6 15 9
1979 (|an 9 4 6 3 12 7 13 5 21 9 19 8 16 4April 7 0 7 3 12 3 13 1 19 5 21 6 19 2July 14 5 14 9 17 0 8 5 14 6 14 8 15 6

Oct* 10 1 9 5 14 4 12 4 20 8 15 7 17 1
•1980 Jan 10 0 6 0 13 9 13 5 22 1 18 2 16 3April 9 6 7 6 13 1 13 5 20 1 20 2 16 0July 13 8 14 5 18 8 9 6 16 1 14 8 12 4Oct 8 8 8 6 14 2 13 6 24 9 16 5 13 4

From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).
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2-9 UNEMPLOYMENT
Industry*:  excluding school leavers

GREAT 
BRITAIN

Agricul
ture, 
forestry 
and 
fishing

Mining 
and 
quarrying

Manufac
turing

Construc
tion

Gas, elec
tricity 
and

Transport 
and 
commun
ication

Distri
butive 
trades

Financial, 
profes
sional 
and mis-

Public 
adminis
tration 
and

Others 
not 
classified 
by

Unem
ployed 
exclud- 
Ing

cellaneous 
services

defence Industry school 
leavers

SIC 1968 I II lll-XIX XX XXI XXII XXIII XXIV-XXVI XXVII

Number Thousand

1976 Aug 
Nov e

21 -9
23-9

17-1
17-0

350-2
333-1

193-8 
201 -0

9-3
9-3

58-8
60-9

131 -0 
130-8

202-8
227-7

60-9
66-5

199-5
186-5

1,245-4
1,256-7

1977 Feb
May
Aug
Nov

26-7
23-7
23 T
25-9

17-0 
16-6 
21 -1 
22-2

342-3
330-6
342-3
337-4

227-4
204-1
196-0
203-1

9-6
9-2
9-4
9-2

64-1
59-7
58-2
61 -9

141 -0
131 -7
137- 7
138- 0

234-9 
211 -6 
223-2 
252-7

70-0
68-7
73-5
78-5

192-6
. 187-8

262-4
240-7

1,325-8
1,243-7
1,346-6
1,369-4

1978 Feb 
May 
Aug 
Nov

28-8
24-1
22- 3
23- 5

22-7
22-1
24-1
24-5

344-8
333-7
337-2
318-2

221 -8 
186-5 
168-3 
166-1

8-9
8-6
8-5
8-3

64-2
58-4
54-9
56-4

145-9
132-7
132-8
125-8

249-8
219-0
218-2
237-2

80-2
76-2
76- 4
77- 5

232-0
218-9
280-6
240-5

1,399-2
1,280-2
1,323-6
1,277-9

1979 Feb
May
Aug

27-2
21 -8 
19-6

24-7
23- 3
24- 1

331 -4 
314-0 
310-9

205-0
160-0
139-2

8-7
7-7
7-3

61 -0 
54-3 
50-8

137-9
122-8
122-0

241 -8 
209-1 
209-3

79-8
72-3
69-9

233-4
216-8
257-8

1,350-9
1,202-3
1,210-8

Nov t 21 -3 24-5 317-9 152-2 7-4 55-0 124-8 239-5 74-7 229-4 1,246-8

1980 Feb 
May 
Aug 
Nov

25-4
22-7
24-8
31 -7

25- 0 
24-8
26- 2 
28-9

364-9 
399-7 
481 -3 
592-5

192-6
189-6
210-0
274-3

7-6
7-6
7- 7
8- 5

63-7
63-4
68-9
85-3

147-4
146-7
168-7
192-7

257-8
245-0
278-6
353-0

77-4
77-0
82-2
94-8

224-9 
219-0 
312-8 
306-0

1,386-8 
1,395-6 
1,661 -1 
1,967-8

Rate Per cent

1976 Aug 
Nov e

5 4
5 9

4 7
4 7

4 7
4 5

13 2
13 7

2 6
2 6

3 9
4 0

4 7
4 7

2 9
3 2

3 7 
41

5 3
5 4

1977 Feb 
May 
Aug 
Nov

6 7
5 9
5 7
6 4

4 7
4 5
5 8
6 1

4 6
4 4
4 6
4 5

15 8 
142
13 6
14 1

2 8
2 7
2 7
2 6

4 3
4 0
3 9
4 1

5 0
4 7
4 9
4 9

3 3
2 9
3 1
3 5

4 3 
4 2 
4-5 
4 8

5 6 
5-3
5 7
5 8

1978 Feb 
May 
Aug 
Nov

7 2
6 1
5 6
5 9

6 2
6 1
6 6
6 7

4 6
4 5
4 5
4 3

15 7
13 2
11 9
11 8

2 6
2 5
2 5
2 4

4 3
3 9
3 7
3 8

5 1
4 7 
4 7 
4-4

3 4
3 0
3 0
3 3

4 9
4 6
4 6
4 7

5 9
5 4 
5 6
5 4

1979 Feb 
May 
Aug

7 2
5 8
5 2

6 9
6 5
6 7

4 5
4 3
4 2

14 5
11 3
9 8

2 5
2 2
2 1

4 0
3 6
3 4

4 8
4 3 
4 2

3 3 
2 8
2 8

4 8 
4-4
4 2

5 7
5 1
5 1

Novi 5 6 6-8 4 3 10 8 2d 3 6 4 3 3 2 4 5 5 3

1980 Feb 
May 
Aug 
Nov

6 7
6 0
6 6
8 4

7 0
6 9
7 3
8 1

5 0
5 5
6 6
8 1

13 6
13 4
14 8
19 4

2 2
2 2
2 2
2 4

4 2
4 2
4 5
5 6

5 1
5 1
5 9
6 7

3 5
3 3
3 8
4 8

4 7
4 7
5 0
5 7

5 9
5 9
7 0
8 3

Number, seasonally adjusted!
Thousand

1976 Aug 
Nov e

23-6
23-9

16-8
16-7

348-1
340-6

203-8
207-0

9-3
9-3

61 -5
61 -0

131 -8 
133-7

212-1
217-5

61 -9
65-2

171 -8
180-3

1,240-7
1,255-2

1977 Feb 
May 
Aug 
Nov

24-0
24-5
24- 9
25- 9

16- 8.
17- 5
20-7
21 -8

334-9
332-7
340-5
343-9

207- 7
206-3
208- 4
208-9

9-4
9-4
9-4
9-2

60-2 
60-6 
61 -2 
61 -9

134-1
134-7
138-8
140-9

222-4 
224-7 
233-9 
241 -2

68-0
70-6
74-8
77-3

200-8
202-2
224-5
236-7

1,278-3
1,283-2
1,337-1
1,367-7

1978 Feb
May
Aug
Nov

26-0
25-0
24-2
23-4

22- 5
32-1
23- 7
24- 0

337-6
336-4
335-8
323-6

200-5
189-1
181 -8
171 -6

8-7
8-8
8-5
8-3

60-3
59-4
58-0
56-2

138-6
136-0
134-0
128-4

236-6
233-2
229-6
224-7

78-0
78-2
77-9
76-2

245-6
237- 2
236-4
238- 7

1,354-4
1,326-4
1,309-9
1,275-1

1979 Feb
May
Aug

24-4
22-8
21-6

24-6
24-4
23-6

324-6
317-0
309-5

183-0
162-9
153-1

8-5
7-9
7-3

57-1
55-3
53-9

130-4
126-4
123-2

228-3
223-7
220-7

77-5
74-4
71 -4

246-8
232-1
218-5

1,305-2
1,246-9
1,202-8

Novi 21 -3 24-0 323-0 157-5 7-4 54-8 127-5 226-7 73-4 228-0 1,223-6

1980 Feb
May
Aug

22- 5
23- 6
26-8

24- 9
25- 9
25-7

358-2
402-7
480-0

170-2
192-6
224-1
279-5

7-4
7-8
7- 7
8- 5

59-8
64-4
72-0
85:1

139-9
150-4
169-9
195-3

244-2
259-9
290-1
340-0

75-1
79-2
83-7
93-5

237-7 
231 -5 
262-2 
303-1

1,319-9
1,418-0
1,622-2
1,942-5

this.
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UNEMPLOYMENT r\ -4 -4
Occupation: registrations at employment offices ' I

Dec

Proportion of number unemployed Per cent

Dec* 71 -1 70-4

Per cent

Dec*

Dec*

Per cent

Dec*

From October 1979, the figures are affected by the Introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

1

JANUARY 1981

15 4
14 7

107-3
100-1
145-0

71 -6 
68-1 
95-9

193- 7
194- 3
240-7

73-4 
73-5 
87-7

14 1
14 9
16 0

9 1
8 7

8 2
8 3
9 4

8 1
8 6
9 0

7 6 
7 9 
8-8

1978 June 
Sep 
Dec

1980 Mar 
June 
Sep

1979 Mar 
June 
Sep

1979 Mar 
June 
Sep

MALE AND FEMALE
1978 June

Sep 
Dec

GREAT 
BRITAIN

EMPLOYMENT GAZETTE S35

979 Mar 
June 
Sep

[978 June
Sep
Dec

.979 Mar 
June 
Sep

980 Mar
June
Sep

Proportion of number unemployed 

8 4 9 0
81 86

£1978 June
Sep 
Dec

1980 Mar
June 
Sep

[1979 Mar
June 
Sep

fl 980 Mar 
June 
Sep

[980 Mar
June 
Sep

FEMALE
1978 June

Sep
Dec

182-5

Managerial and 
profeaslonal

Clerical and 
related

Other non- 
manual occupa
tions

Craft and similar 
occupations, In
cluding foremen, 
In processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

93-5 
114-0 
105-7

173-6
192-7
178-7

70-5
72-1
71 -9

137-1
130-8
128-5

440-1
454-4
444-3

287- 1
288- 2
290-0

1,201 8
1,252 2
1,219 2

Thousand

103-7 
92-3 

109-7

179-3
165-1
185-5

75-6
66-0
69-4

145-5
115-5
110-5

460-1 
413-5 
424-1

307-5
258-0
262-4

1,271 7
1,110 3
1,161 6

73-7 122-8 437-2 287-7 1,212 3
84-7 148-5 479-4 326-5 1,340 283-8 155-7 494-6 334-2 1,362 81000 199-9 576-3 409-2 1,671 1

5-9 114 36-6 23 9 100 05-8 10-4 36 3 23 0 100 05-9 10 5 36-4 23 6 100 0
5-9 11 4 36 2 24 2 100 05 9 10-4 37 2 23 2 100 06 0 9 5 36 5 22 6 100 0

Thousand

Dec* 8 9 15 1 6-1 10'1 36 1 23 7 100 0
1980 Mar 8 0 14 4 6 3 11'1 35 8 24-4 100-0June 7-3 14 3 6 2 11 4 36 3 24 5 100 0Sep 8 7 14 4 6 0 12 0 34 5 24 5 1OO 0
MALE

■1978 June 65-5 75-1 25-0 127-4 370-7 218-0 881 -7Sep 75-1 80-5 25-1 120-9 379-2 214-2 895 1Dec 70-8 75-1 24-6 119-5 372-3 215-7 878 0
[1979 Mar 70-3 75-0 25-6 136-2 387-0 231 -8 925 9June 63'1 68-6 22-0 106-4 344-9 189-3 794-3Sep 71 -3 72-9 22-3 101 -2 350-7 188-8 807 2

23-5 112-7 364-2 208-9 850 7
26-2 136-0 396-7 238-9 . 942 826-5 141 -7 407-2 244-8 961 -733-0 181 -9 473-4 301 -0 172 8

2 8 144 42 0 247 100 02 8 13 5 42 4 23 9 100 02 8 13-6 42 4 24 6 100 0
2 8 ■'”"■14'7 41 8 25 0 100 02 8 13 4 43 4 23 8 100 02 8 12 5 43 4 23 4 100 0

Thousand

8 4 8 3 2 8 13 2 42 8 24 6 100 0
7 6 7 8 2 8 14 4 42 1 25 3 100 07-1 7 6 2 8 14 7 42 3 25 5 100 08-2 7-5 2 8 15 5 40 4 25-7 100 0

27-9 98-5 45-5 9-7 69:1 69-1 320 138-9 112-2 46-9 9-9 75-2 74-0 357-234-9 103-6 47-4 9-0 72-0 74-3 341 2
33-5 104-3 50-0 9-3 73-1 75-7 345 829-3 96-5 44-0 9-0 68-6 68-6 316-638 - 5 112-6 47-1 9-2 73-4 73-6 354 4

37-4 112-1 50-2 10-1 73-0 78-8 361 6
35-8
32-0
49-1

120-3
120-9
153-0

58-5
57-3
67-0

12-5
14-1
18-0

82-8
87-4

102-9

87-6
89-5

108-2

397 4 
401-1 
498 3

Proportion of number
8 7 30 8 14 2 3 0 21 7 21 6 10O 010 9 31 4 13 1 2 8 21 0 20 7 100 010 2 30-4 13 9 2 6 21 1 21 8 io6 6
9 7 30-2 14 4 2 7 21 1 21 9 100 09*  3 30 5 13 9 2 9 21 7 21 7 100 010 9 31-8 13 3 2 6 20 7 20 8 100 0

10 3 31 0 13 9 2 8 20-2 21 8 100 0
9 0 30 3 14 7 3 1 20 8 22 0 100 08 0 30-1 14 3 3 5 21 8 22 3 100 09 9 30-7 13 4 3 6 20 7 21 7 100 0



2-13 UNEMPLOYMENT
Adult students: regions

Note: Adult students seeking vacational employment are not included in the statistics of the unemployed.
* Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE 
1979 Dec 6 59 31 1 13 32 140 13 32 210 6 - 506 6 512

1980 Jan 10 7,685 2,433 1,109 2,038 1,846 1,074 1,860 3,372 1,188 1,465 2,870
106

24,507
106

24,507
106

Feb 14
Mar 13 1 1 - 5 5 9 363 - 158 541 541

April 10 
May 8 
June 12

12,780
451

1,007

4,267
317
417

1,766
2

88

4,167

183

4,185
94

577

3,615
46

475

4,706
14

589

5,989
221 

1,008

2,304

538

3,435
2

179

5,482
295

5,898

48,429
1,125

10,542 2,167

48,429
1,125

12,709

July 10
Aug 14
Sep 11

29,073
33,472
34,032

9,987
12,128
12,502

3,139
3,419
3 528

8,253
9 484 
9,910

13,295
14,774
15 026

9,159
9,946

10 280

13,578
14,289
14,757

20,377
22,390
22,849

8,505
8,702
9,370

10,390
9,930

10,946

15,226
16,006
17,478

130,995
142,412
148,176

7,345
6,741
7,817

138,340
149,153
155,993

Oct 9 8,443 3,822 779 1,457 4,548 2,028 2,995 4,968 2,360 2,065 8,090 37,733 4,346 42,079
Nov 13
Dec 11 1,293 436 240 229 105 268 355 139 155 44 95 2,923 2 2,925

2-14 Temporarily stopped: regions

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
• Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1979 Dec 6 448 239 100 532 598 219 473 635 353 163 1,432 4,953 470 5,423

1980 Jan 10
Feb 14
Mar 13

944
1,339
2,978

541
870

1,421

213
825

1,873

904
992

1,108

781
12,347
6,835

700
1,952
3,697

623 
7,073 
4,501

694
1,311
2,248

637
2,762
3,193

1,017
4,060
4,240

2,366
2,537
3,432

8,879
35,198
34,105

880 
1,089 

828

9,759
36,287
34,933

April 10
May 8 
June 12

2,452
. 1,570
1,225

846
686
635

1,307
259
151

1,056
662
527

2,427
1,065
1,717

1,335
530
431

3,042
676

1,013

2,434
1,523
1,553

2,068
651 

1,078

2,947
364
292

3,342
1,518
1,555

22,410
8,818
9,542

1,127
647
710

23,537
9,465

10,252

July 10
Aug 14
Sep 11:

. 1,284
1,376
1,597

531
647
584

236
217
245

336
587
747

3,075
2,660
5,148

628
408
934

1,028
632

1,260

3,961
1,304
1,401

409
429
768

349
247
298

2,225
1,984
1,438

13,531
9,844

13,836

716
672
707

14,247
10,516
14,543

Oct 9
Nov 13
Dec 11 -

2,134
4,712
2,989

859
951

1,091

318
434
409

946
1,065
1,364

5,361
2,794
2,932

708
916

1,303

1,779
2,407
2,005

1,514
1,468
1,858

2,965
1,062
1,202

703
512
665

2,135
1,847
1,799

18,563
17,217
16,526

856
884
807

19,419
18,101
17,333
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Using the quarterly age 
analysis of the unemployed, 
estimates of unemployment 
rates have now been made for 
October 1980. These are given 
in the table alongside those for 
earlier dates.

The rates for the youngest 
age group are inevitably high in 
July, at the end of the school 
year.

The derivation of these rates 
was described in an article in the 
July 1977 issue of Employment 
Gazette (pp. 718-719). Subse
quently, revised estimates have 
been prepared using the results 
of the 1977 Census of Employ
ment; the revised series of em
ployees in employment for June 
1978 and June 1979; the results 
of the 1977 and 1979 EEC 
Labour Force Surveys; and 
more recent infomation of young 
people entering the labour force.

UNEMPLOYMENT
Rates by age 2-15

Great Jan July Oct
Britain 1978 1978 1978

All
Under 18 14 3 27 1 13 1

18-19 10 9 11 2 10 5
20-24 9 4 8 1 8 3
25-34 6 1 5 2 5 3
35-44 4 2 3 6 3 6
45-54 3 8 3 5 3 6
55-59 4 4 4 3 4 4
60 and

over 8 2 7 7 7 9
All ages 6 3 6 4 5 8
Male
Under 18 13 2 26 9 12 2

18-19 11 2 11 2 10 5
20-24 10 4 8 6 8 6
25-34 7 4 6 1 6 0
35-44 5 9 5 0 4 9
45-54 5 2 4 7 4 6
55-59 5 6 5 4 5 6
60 and

over 11 2 10 6 10 8
All ages 7 6 7 4 6 7

Female
Under 18 15 5 27 4 14 2

18-19 10 7 11 1 10 5
20-24 8 1 7 4 8 0
25-34 3 9 3 7 4 0
35-44 19 18 18
45-54 2 1 2 1 2 1
55-59 2 6 2 6 2 8
60 and

over 0 3 0 3 0 3
All ages 4 4 5 0 4 4

Jan April July Oct
1979 1979 1979 1979

11 4 9 0 23 5 11 3
10 4 9 4 10 2 10 0

8 6 7 9 7 5 8 0
5 7 5 3 4 7 5 0
3 8 3 6 3 2 3 3
3 7 3 6 3 3 3 4
4 4 4 4 4 2 4 4

8 9 8 7 8 2 8 4
5 9 5 4 5 9 5 5

10 8 8 7 23 4 10 5
10 7 9 8 10 0 9 9
9 3 8 5 7 6 8 2
6 7 6 2 5 3 5 5
5 3 5 0 4 3 4 4
5 0 4 8 4 3 4 4
5 5 5 5 5 2 5 4

12 1 11 7 111 11 3
7 1 6 6 6 7 6 3

12 0 9 4 23 6 12 3
10 0 8 9 10 3 10 0
7 7 7 2 7 3 7 9
4 0 3 9 3 9 4 3
18 18 17 19
2 1 2 1 2 0 2 1
2 8 2 8 2 7 2 7

0 3 0 3 0 3 0 3
4 2 3 8 4 7 4 3

Jan April July Oct
1980 1980 1980 1980

11 0 13 1 31 3 19 9
10 5 10 8 13 4 15 2

9 0 9 2 10 3 12 7
5 7 6 0 6 2 7 6
3 8 3 9 4 2 5 0
3 7 3 9 4 1 4 8
4 6 4 8 5 0 5 8

8 7 9 0 9 2 10 5
6 0 6 2 7 7 8 4

10 3 12 7 30 9 19 4
10 8 11 3 13 8 16 0

9 4 9 8 11 0 13 8
6 4 6 6 6 9 8 5
5 1 5 3 5 5 6 7
4 9 5 1 5 3 6 3
5 7 6 0 6 2 7 3

11 8 12 1 12 4 14 1
7 0 7 3 8 7 9 7

11 8 13 5 31 8 20 5
10 2 10 2 12 9 14 3

8 5 8 5 9 4 11 3
4 6 4 8 5 1 6 1
2 0 2 2 2 4 2 9
2 2 2 4 2 5 2 9
3 0 3 1 3 2 3 6

0 3 0 4 0 4 0 4
4 5 4 6 6 2 6 4

Notes: 1. All percentage rates by age are estimated.
2. While the figures are presented to one decimal place, they should not be regarded as implying precision to that degree
3. The rates for those aged under 20 are subject to the widest errors. »

Disabled people: non-claimants 2-16
GREAT BRITAIN Disabled people

Suitable for ordinary . Unlikely to obtain 
employment employment except

under sheltered conditions*

Registered Unregistered Registered Unregistered
disabled disabled disabled disabled

THOUSAND

GREAT BRITAIN Non-claimants to benefit 
seeking part-time work onlyt

Male and 
female Male Female

Oct
Nov

July 
Aug 
Sep

April 
May 
June

57-3 
59-1

53-2
52-7
52-6

53-5
55- 2
56- 2

52 0 
52-6 
52-8

50-8
51 -4

82 5 
85-2
86 9

88 0
90-8

73- 4
74- 8
75- 5

April 
May 
June

40-2
40-8
40-1

41 -8
41 -5

35-6
38- 9
39- 8

36-7
36-3

37-9
36- 3
37- 1

77-9
77-9
79-8

69- 5
70- 4

July
Aug
Sep

Oct
Nov

40-7
38- 9
39- 7

390
38-7

34-3
33-8

33-1
36- 2
37- 1

37- 5
38- 1
37-4

3-8
3-8
3-8

3-7
3-7
3-7

7 7
78

4-2
3-9

3-8
3-7
3-8

2-7
2-7
2-7

8-2
8-3

3-7
3-7

2-8
2-8

7-8
7-8
7-7

80
7-9
7-9

2-8
2-6
2-6

2-4
2-5

2-5
2-7
2-7

7-9
7-9
7 7

1979 Nov
Dec 1979 Nov

Dec

1980 Jan
Feb 
Mar

1980 Jan
Feb 
Mar

tP®°P|e unlikely to obtain employment except under sheltered conditions are not included In the statistics of the unemployed
T seeking employment for less than 30 hours per week. Non-claimants to benefit seeking part-time work only are not included in the statistics of the unemployed.
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UNEMPLOYMENT
Selected countries: national definitions

THOUSAND

United Kingdom*  t Austra
lia*

Austria* Bel
gium*

Canada! Den- 
mark§

France* Germany Greece*  
(FRr

Irish ltaly||
Republic*

Japan! Nether
lands*

Norway* Spain* Sweden! Switzer
land*

United 
States!

Incl. Excl.
school school
leavers leavers

NUMBERS UNEMPLOYED
Annual averages 
1975 978 929 269 55 177 690 124 840 1,074 35 75 1,107 1,000 195 19-6 257 67 10-2 7,830
1976 1,359 e 1,274 e 282 55 229 727 126 933 1,060 28 84 1,182 1,080 211 19-9 376 66 20-7 7,288

1977 1,484 1,378 345 51 264 850 164 1,073 1,030 28 82 1,382 1,100 204 16-1 540 75 12-0 6,856
1978 1,475 1,376 406 59 282 911 190 1,167 993 31 75 1,529 1,240 206 20-0 817 94 10-5 6,047

1979 1,390 1,307 428** 57 294 838 159 1,350 876 32 66 1,653 1,170 210 24-1 1,037 88 10-3 5,963

Quarterly averages 
1979 Q3 1,438 1,267 399 34 288 761 137 1,328 780 18 64 1,602 1,140 214 20-2 1,070 92 8-1 6,013

Q4 1,359 1,307 407 60 307 764 146 1,474 809 38 63 1,671 1,100 211 22-0 1,117 76 8-4 5,798

1980 Q1 1,479 1,441 462 77 307 955 178 1,448 968 57 66 1,767 1,160 223 25-2 1,195 84 9-1 6,947
Q2 1,564 1,467 39 297 909 157 1,336 791 26 68 1,712 1,110

1,120
210 17-6 1,243 5-7 7,485

Q3 1’979 1*723 31 319 817 169 1,408 847 21 75 1,724 260 20-5 1,278 87 4-7 7,962

Monthly
1980 May

June
1,509 1,460 431 38 297 904 152 1,337 767 22 68 1,702 1,090 205 16-5 1,242 70 5-7 7,318
1,660 1,473 427 29 295 887 151 1,296 781 21 70 1,711 1,050 222 15-9 1,244 85 5-0 8,291

July 
Aug 
Sep

1,897 1,602 424 30 313 852 153 1,330 853 21 72 1,681 1,120
1,150

248 17-4 1,254 80 4-7 8,410
2^001 1,736 414 30 316 833 173 1,374 865 21 76 1,706 262 23-7 1,268 88 4-7 8,011
2*040 1*832 34 327 765 181 1,519 823 22 78 1,785 1,090 269 20 4 1,313 92 4-6 7,464

2,063 1,917 51 350 759 1,585 888 27 81 1,815 p 1,130 278 22-6 92 4-8 7,482
Nov 2*163 2,052 66 365 787 1,613 968 297 22-4 96 7,486
Dec 2,244 2,149

Percentage rate 
latest month 9-3 2-3 13-5 6-8 6 9 8-6 4-2 1 -7 11 3 8 3 2-0 70 1 -3 10 0 2-2 0-2 7-1

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1979 Q3 1,267 56 300 801 149 1,377 863 29 66 1,210 211 23-2 1,090 88 6,008

Q4 1,287 54 297 827 141 1,352 820 35 65 1,180 208 20-9 1,121 81 6,084

1980 Q1
Q2 
Q3

1,378
1,492
1,695

52
49
51

295
308
332

853
886
873

147
161
182

1,395
1.457
1.458

802
863
929

42
33

62
68

1,030
1,110
1,180

212
227
256

20-3
20-6
23-5

1,182
1,249
1,302

75

82

6,390
7,808
8,018

Monthly
1980 May

June
1,484
1,535

50
49

306
315

897
904

157
166

1,473 
1,460

861
894

32
32

67
72

1,110
1,060

224
237

20-6
20-9

1,236
1,266

86
88

8,154
8,006

July 
Aug 
Sep

1,606
1,695
1,784

50
51
52

323
330
343

868
885
865

172
182
191

1,470
1,457
1,446

921
930
937

32
32
31 e

75
77 e
81 Re

1,210
1,190
1,150

249
254
266

23- 0
24- 9
22-7

1,279
1,288
1,340

79
74
86

8,207
8,019
7,827

Oct 
Nov

1,893 
2,028

56
59 e

354 R
350 e

877
853

1,442
1,476

959 e
994 e

35 e 85 e 1,220 279
287 e

24-2 
24 -4 e

92
104 e

8,005 
7,924

Dec 2,133

Percentage rate 
latest month 8-8 2-1 e 12 9e 7-3 7-3 7 8 4 3e 2-2e 11 8e 2-1 6-7e 1 -3 e 10-2 2-3e 7-5

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 83&-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counting registrations for employment at local offices;
(ii) by conducting a labour force survey from a sample number of households. .

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attache reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data. x x x
* Numbers registered at employment offices. Rates are calculated as percentages of total employees. 

t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
t Insured unemployed. Rates are calculated as percentages of total insured population.
! Labour force sample survey. Rates are calculated as percentages of total labour force.
** Average of 11 months. x .
II Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 
January 1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated 
as percentages of the total labour force.



UNEMPLOYMENT AND VACANCIES O
Flows at employment offices: seasonally adjusted * *

THOUSAND

GREAT BRITAIN 
j Average of 3 

months ended

UNEMPLOYMENT VACANCIES
Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow Excess of 

inflow over 
outflowMale Female All Male Female All Male Female All

; 1975 Nov 13 236 88 325 212 79 290 25 10 34 153 158 -5
Dec 11 231 86 318 204 75 280 27 11 38 148 153 -5

1976 Jan 8 228 88 316 203 76 279 26 11 37 151 152 -1
Feb 12 226 87 313 205 76 282 21 11 31 154 153 1
Mar 11 224 88 312 210 77 287 14 11 25 160 157 3
April 8 223 88 310 211 77 288 12 11 22 163 161 2
May 13 224 89 313 213 79 292 11 10 21 164 166 -2
June 10 225 89 314 217 82 298 8 7 16 165 169 -4

July 8 223 90 313 217 82 300 5 8 13 170 169 1
Aug 12 217 89 306 217 83 300 0 6 6 177 171 5
Sep 9 213 88 301 215 82 297 -2 6 4 182 175 7
Oct 14 211 87 298 214 83 297 -4 4 0 182 180 3
Nov 11 e 212 88 300 214 84 298 -2 4 2 184 184 0
Dec 13 e 212 88 300 213 84 297 -1 5 4 185 186 -1

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 189 189 0
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 1
Mar 10 e 210 88 298 212 84 295 -2 5 3 196 194 2
April 14 208 87 295 210 83 293 -2 4 2 196 e 195 e 2 e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1
June 9 204 86 290 196 81 277 8 5 13 192 194 -1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0
Oct 13 204 88 291 201 84 285 2 4 6 193 192 1
Nov 10 204 88 292 201 84 286 3 4 6 193 191 2
Dec 8 202 88 290 204 87 290 -2 2 0 197 191 6

1978 Jan 12 198 87 285 202 87 288 -4 0 -4 201 194 7
Feb 9 194 86 280 201 87 288 -7 -1 -8 208 199 9
Mar 9 192 87 279 200 88 287 -7 -1 -8 214 205 9
April 13 193 88 281 200 89 289 -7 -1 -8 217 210 7
May.1T 192 88 280 199 88 287 -7 0 -7 217 213 4
June 8 191 89 280 198 88 286 -7 0 -7 221 216 5
July 6 190 89 279 197 88 286 -7 0 -7 225 221 4
Aug 10 189 89 278 196 88 284 -7 1 -6 227 223 4
Sep 14 187 89 276 196 89 285 -9 0 -9 229 225 4

Oct 12 186 90 277 195 90 285 -8 0 -8 232 226 6
Nov 9 186 91 277 195 93 288 -9 -2 . - -11 234 228 6
Dec 7 187 91 277 195 92 287 -8 -2 -10 233 230 3

1979 Jan 11 189 89 278 193 91 284 -4 -2 -6 225 225 0
Feb 8 190 88 278 185 88 273 5 0 5 219 220 -1
Mar 8 188 88 276 183 86 269 5 1 7 215 216 -1
April 5 181 87 268 184 87 270 -3 1 • -2 223 220 3
May 10 174 86 261 190 87 277 -16 -1 -16 232 225 7
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7
July 12 174 89 263 187 89 276 -14 1 -13 238 236 2
Aug 9 175 92 267 186 90 276 -11 1 -10 236 239 -3
Sep 13 • 175 92 267 183 90 273 -8 2 -6 233 238 -5
Oct 11 t .177 93 270 178 91 269 -1 2 1 229 235 -6
Nov 8 t 178 94 272 174 91 265 4 3 7 226 231 -5
Dec 6 t 183 96 279 176 92 267 8 4 12 223 232 -9

1980 Jan 10 188 97 285 180 90 270 8 7 . 15 214 225 -11
Feb 14 192 100 293 177 90 267 15 10 25 207 220 -13
Mar 13 194 102 296 175 90 266 19 12 30 202 214 -11

April 10 197 104 301 172 93 266 24 11 35 199 210 -11
May 8 198 104 302 172 94 266 26 10 36 197 208 -11
June 12 200 106 306 169 95 264 32 11 42 ^.fcl88 201 -12

July 10 207 110 317 168 95 263 40 15 54 182 196 —15
Aug 14 215 112 327 169 95 264 45 18 63 171 184 -13
Sep 11 225 115 340 171 94 265 54 21 75 167 178 -10

Oct 9 234 115 349 173 95 268 61 20 81 161 170 -9
Nov 13 245 118 363 174 98. 272 70 21 91 155 162 -7

The flow statistics are described in Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding school 
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.

Flow figures are collected for four- or five-week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4i week month and are 
seasonally adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier.

t The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employment 
Gazette).
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Q 1 VACANCIES
O * I Regions: notified to employment offices: seasonally adjusted *

South
East

Greater
London t

East 
Anglia

South 
West

1975 Dec 5 43 0 20-7 3-5 7-9

1976 Jan 2 42-3 20 5 3-4 8-4
Feb 6 44 0 21 4 3-4 8-5
Mar 5 45-8 22 9 3-6 8-0

April 2 45-7 22 8 3-6 7-9
May 7 44 0 21 -6 3-5 8-1
June 4 43-7 22 2 3-3 7-0

July 2 45-6 23 4 3-4 7-7
Aug 6 49-6 25 0 3-5 8-2
Sep 3 50-6 26 -2 3-4 8-4

Oct 8 50-7 26 0 3-7 7-9
Nov 5 e 52 0 27 2 3-8 8-2
Dec 3 e 540 28 7 3-9 8-6

1977 Jan 7e 560 30 3 4-0 8-8
Feb 4 600 32-1 4-1 9-1
Mar 4 61 -7 33-2 3-9 9-3

April 6 62-3 33 7 4-1 8 8
May 6 64-6 36 -3 4-0 8-4
June 1 63-2 35 8 4-3 8-2

July 8 62-9 35 2 4-8 8-3
Aug 5 64-2 34 8 4-9 8-7
Sep 2 60-6 33 2 4-9 8-3

Oct 7 64-7 35-1 4-6 9-0
Nov 4 68-2 37-1 4-9 9-5
Dec 2 70-9 38 2 5-4 10-1

1978 Jan 6 74-9 40-5 5-6 11 -3
Feb 3 78-7 42 4 5-6 11 -5
Mar 3 81 -6 44-4 5-9 11 -2

April 7 84-6 46-0 6-1 11-8
May 5 88-7 48 0 6-3 12-3
June 2 92-3 50-3 6-3 13-3

July 30 93-1 50 2 6-2 13-6
Aug 4 94-5 49 0 6-2 14-0
Sep 8 101 -7 55-2 6-8 13-8

Oct 6 104-8 56 8 7-1 15-0
Nov 3 105-0 56 2 7-2 15-6
Dec 1 107-2 57 0 72 15-5

1979 Jan 5 107-1 55 9 7-1 15-6
Feb 2 106-0 56 0 6-8 15-1
Mar 2 108-1 56 7 6-7 14-8

Mar 30 110-9 58-3 7-8 16-4
May 4 113-4 58-5 8-2 17-6
June 8 114-9 58 2 9-1 18-4

July 6 113-2 57-3 8 6 17-5
Aug 3 109-8 54 3 8-6 16-9
Sep 7 109-2 54-2 8-3 17-5

Oct 5 106-4 52 8 8-3 17-2
Nov 2 104-4 52 2 8 3 16-5
Nov 30 100-3 51 1 7-8 15-8

1980 Jan 4 94-2 48-3 7-1 14-5
Feb 8 85-9 44 4 6-6 14-1
Mar 7 80-4 40 5 6-1 14-7

April 2 76-0 38 8 5-5 12-8
May 2 72-1 36 1 5-9 12-2
June 6 64-7 32 6 5-2 10-6

July 4 55-1 279 4-1 9-1
Aug 8 51 -9 25 6 4-0 8-2
Sep 5 49-3 24 9 3-8 7-6

Oct 3 43-1 20 9 3-3 6-7
Nov 6 38-2 18 2 3-2 7-0
Dec 5 39 8 19 3 3-4 7’7

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North

5-3 6-3 8-0 10-3 7-9

5-1 6-6 7-4 9-9 7-1
5-5 6-5 8-2 10-2 7-2
5-9 6-8 8-3 10-5 7-1

6-2 6-8 8-8 10-2 7-4
6-2 6-6 9-2 10-0 7-0
6-1 6-6 8-7 9-6 7-3

6-4 7-0 9-8 10-3 8-2
6-9 7-8 10-4 10-7 8-0
7-4 8-1 10-6 11 -3 8-0

7-4 7-8 10-7 11 -2 8-2
7-7 8-3 11 -0 11 -6 8-4
8-1 8-8 11-3 12-0 8-7

8-6 9-3 11 -5 12-3 9-0
9-1 9-8 11 -9 12-7 9-2
9-5 10-1 12-1 12-7 9-0

9-2 10-6 11 -8 12-4 8-8
9-4 10-5 12-7 12-5 9-2
9-2 10-3 12-5 12-4 8-6

9-4 10-7 12-5 13-2 8-7
9-9 10-5 12-3 12-6 8 8
9-9 10-1 12-1 12-0 9-0

10-4 10-5 12-6 12-8 9 2
10-1 10-2 12-7 12-8 9-3
10-9 10-7 12-8 13-6 9-2

11 -9 11 -1 13-6 14-9 10-0
11 -7 12-1 13-5 15-2 9-6
11 -9 12-2 13-5 15-2 9-9

12-3 12-4 15-2 15-6 10-1
12-4 12-9 13-9 15-7 10-1
13-0 13-4 14-6 16-0 10-5

13-0 13-4 15-1 15-5 9-7
12-9 13-6 15-1 16-8 10-4
13-5 14-4 15-8 17-3 10-5

14-1 15-7 15-6 18-1 10-8
14-4 16-0 15-9 18-4 11-0
14-2 16-2 16-5 18-4 11-3

14-0 16-2 16-4 18-6 10-8
13-2 15-0 15-3 17-7 10-0
13-6 14-9 15-6 18-5 10-1

15-4 16-0 16-2 20-4 10-5
15-9 16-2 17-0 20-8 11 -0
16-0 16-1 17-3 21 -1 11 -4

15-6 15-7 16-6 20-6 11 -2
15-6 15-6 16-8 20-6 10-7
14-8 15-4 16-1 20-7 10-3

14-0 14-5 15-8 19-4 10-0
14-0 14-4 15-0 18-6 9-8
13-1 13-0 13-5 17-0 9-7

12-2 12-0 12-5 16-2 9-1
11 -4 11 -6 11-6 14-9 7-6
10-8 10-6 10-5 14-0 7-2

9-8 9-0 9-7 14-0 6-7
9-2 8 9 8-3 13-6 6-8
8-1 8-7 77 11 -5 6-1

6-8 7-0 7-1 9-6 5-0
6-4 7-1 6-2 9-6 5-3
5-7 5-7 5-7 8 8 5-1

5-5 4-7 5-8 7-9 4-8
5-2 5-0 5-7 8-1 4-8
5-2 5-3 6-5 8-1 5-0

THOUSAND

Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

4-5 14-7 110-8 2-3 113-1

4-6 14-2 108-9 2 3 111 -2
4-6 14-3 111 -2 2-2 113-4
4-7 14-4 115-2 2-1 117-3

4-9 13-9 115-5 22 117-7
5-0 14-3 113-7 2-3 116-0
4-6 14-4 111 -3 2-1 113-4

5-1 14-5 118-2 2-1 120-3
5-5 14-8 125 8 1 -9 127-7
5-8 14-6 128-3 22 130-5

5-5 13-7 127-2 1 -9 129-1
5-7 13-9 130-7 1 -9 132-6
5-9 14-2 135 4 1 -9 137-3

6-1 14-5 139-7 2-1 141 -8
6-2 14-8 146-0 1 -8 147-8
6-0 15-1 149-3 1 -8 151 -1

6-0 15-8 149-6 1 -8 151 -4
5-9 15-4 152-9 1 -7 154-6
6-0 16-3 151-1 1 -9 153-0

6-1 16-6 153-4 2-0 155-4
6-1 16-7 154-9 2-1 157-0
5-9 16-9 149-7 2-0 151 -7

6-4 17-7 157-6 2-1 159-7
6-6 15-9 160-8 2-0 162-8
7-0 17-7 168-3 2-0 170-3

7-1 18-6 178-8 1 -9 180-7
7-2 19-0 183-6 1 -9 185-5
8-5 20-1 189-6 1 -9 191 -5

8-0 20 8 196-5 1 -8 198-3
7-9 21 -2 201 -6 1 -8 203-4
8-1 21 -0 208-7 1 -8 210-5

8-4 21 4 209-6 1 -7 211 -3
8-2 20-8 212-5 1 -6 214-1
8-7 20-6 223-3 1 -5 224-8

8 9 21 -4 231 -5 1 -4 232-9
8-8 20-7 233-7 1 -4 235-1
9-0 21 -2 236-7 1 -4 238-1

8-2 21 -1 234-9 1 -3 236-2
8-5 20-5 227-8 1 -2 229-0
8-9 19-7 230-7 1 -3 232-0

9-0 20-0 242-1 1 -5 243-6
10-7 22-1 253-1 1 -5 254-6
10-7 22-3 257-4 1 -4 258-8

10-3 22-0 251 -5 1 -4 252-9
10-2 22-3 247-3 1 -3 248-6
9-8 22-5 244-6 1 -3 245-9

9-6 21 -8 237-1 1 -3 238-4
9-5 22-1 233-3 1 -3 234-6
9-1 21 -6 221 0 1 -3 222-3

8-2 19-8 205-7 1 -2 206-9
7 6 19-3 190-2 1 -2 191 -4
7-2 18-3 179-5 1 -3 180-8

7-1 17-1 167-3 1 -2 168-5
7-1 17-6 161 -8 1 -2 163-0
6-1 16-6 145-5 1 -2 146-7

5-4 15-6 125-0 1 -0 126-0
5-2 15-7 119-4 1 0 120-4
5-2 15-2 112-1 0-7 112-8

4-5 13-4 99-7 0-7 100-4
4-6 14-1 96-5 0-7 97-2
5-1 15-0 101 -2 0-8 102-0

Note- The figures relate only to the number of vacancies notified to employment offices and remaining 
♦ The series from January 1977 onwards have been calculated as described on page 281 of the March 
t Included in South East.

unfilled and include some that are suitable for young persons. 
1980 Issue of Employment Gazette.

VACANCIES Q
Regions: notified to employment offices and career offices O

THOUSAND

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1978 Oct 6

Notified to employment offices

110-2 60-5 7 5 14-9 14-6 16-4 15-9 18-7 11 -0 8-9 21 -9 239-9 1 -5 241 -4
Nov 3 105-8 57 5 7-1 14-2 14-3 16-4 15-6 18-2 10-5 8-0 20-1 230-2 1 -4 231 -6
Deci 101-1 54-2 6-6 13-4 13-6 15-6 15-1 17-3 10-0 7-8 18-9 219-4 1 -2 220-5

1979 Jan 5 98-4 51 8 6-2 13-0 13-6 15-4 14-9 16-9 9-6 7-3 18-1 213-6 1 -1 214-7^
Feb 2 100-7 53 9 6-1 13-4 12-9 14-6 14-2 16-8 9-6 7-9 18-6 214-8 1 -2 216-0
Mar 2 104-8 55-2 6-4 14-5 13-6 14-6 15-1 18-3 10-4 8-8 19-7 226-1 1 -2 227-3
Mar 30 111 -6 58 2 7-8 17-4 15-5 16-4 16-6 20-8 10-9 9-8 21 -7 248-6 1 -5 250-1
May 4 118-5 60 6 8-5 19-6 16-1 16-8 18-2 21 -8 11-5 11 -6 23-9 266-4 1 -6 267-9
June 8 122-4 61’9 9-6 21 -3 16-2 16-4 18-7 22-5 12-1 11 -9 24-3 275-4 1 -5 277 0
July 6 116-5 58 4 9-3 18-7 15-2 15-6 17-4 20-8 11 -8 10-9 22-6 258-9 1 -4 260-3
Aug 3 108-0 52 8 8-9 17-4 15-5 15-2 16-9 20-6 11 -0 10-2 22-5 246-3 1 -3 247-6
Sep 7 111 -5 54-5 8-9 18-1 15-4 15-4 16-6 21 -3 10-7 9-9 23-7 251 -5 1 -4 252-9

Oct 5 111 -7 56 3 8-6 17-2 14-5 15-3 16-1 20-0 10-1 9-6 22-4 245-4 1 -3 246-7
Nov 2 105-1 53 4 8-2 15-1 13-9 14-8 14-7 18-3 9-3 8-7 21 -4 229-5 1 -2 230-7
Nov 30 94-0 48-1 7-2 13-6 12-5 12-3 12-2 15-7 8-4 7-9 19-2 203-0 1 -1 204-1

1980 Jan 4 85-5 442 6-3 11-9 11 -8 11-3 11 -0 14-6 8-0 7-3 16-8 184-6 1 -1 185-7
Feb 8 80-7 42 3 5-8 12-5 11 -1 11-2 10-5 14-0 7-2 7-0 17-3 177-5 1 -2 178-7
Mar 7 77-4 39-1 5-7 14-4 10-8 10-4 9-9 13-8 7-5 7-1 18-3 175-3 1-3 176-6
April 2 76-9 38 7 5-5 13-9 9-9 9-5 10-1 14-5 7-2 8-0 18-8 174-2 1 -2 175-4
May 2 775 38 4 6-3 14-1 9-4 9-4 9-6 14-7 7-3 8-0 19-4 175-6 1 -3 176-9
June 6 72-4 36-5 5-7 13-6 8-3 9-0 9-2 12-9 6-8 7-4 18-6 164-0 1 -3 165-3
July 4 58-4 29-1 4-7 10-4 6-5 6-9 7-9 9-8 5-6 6-0 16-2 132-4 1 -0 133-4
Aug 8 49-8 23 9 4-3 8-6 6-2 6-7 6-3 9-6 5-5 5-1 15-9 118-0 1 -0 119-0
Sep 5 51 -3 25 1 4-3 8-2 6-3 5-7 6-2 9-4 55 5-3 16-3 118-5 0-8 119-3
Oct 3 48-4 24-4 3-6 6-6 6-0 5-4 6-1 8-5 4-9 4-4 14-0 107-9 0-8 108-7
Nov 7 38-8 19-4 3-1 5-7 5-2 5-4 5-3 7-7 4-2 3-8 13-3 92-6 0-7 93-3
Dec 5 33-4 162 2-8 5-5 4-6 4-6 5-0 6-8 3-8 3-9 12-6 82-9 0-6 83-5

1978 Oct 6

Notified to careers offices

16-2 9 7 1-1 1 -6 2-8 1 -9 1 -7 1 -7 0-7 0-5 1 -3 29-3 0-4 29-72® Nov 3 15-7 9 4 0-9 1 -5 2-3 1 -6 1 -6 1 -6 0-6 0-5 1 -1 27-4 0-3 27-7
Deci 16-0 103 0-9 1 -4 2-0 1 -5 1 -5 1 -6 0-5 0-4 1 -0 26-8 0-3 27-0

1979 Jan 5 14-9 9-5 0-8 1 -3 2-0 1 -4 1 -5 1 -5 0-5 0-4 1 -0 25-2 0-2 25-4
Feb 2 13-0 7 5 0-8 1 -2 2-1 1 -4 1 -4 1 -6 0-5 0-4 0-9 23-2 0-3 23 4
Mar2 15-0 81 1 -1 1 -4 2-6 1 -6 2-1 1 -9 0-5 0-4 1 -0 27-5 0-3 27-7

Mar 30 17-8 9 8 1 -5 1 -9 3-1 2-3 2-9 22 0-6 0-7 1 -1 34-0 0-3 34-2
May 4 19-7 10-1 1 -7 2-2 4-7 2-7 4-3 2-6 0-7 0-8 1 -6 41 -0 0-3 41 -3
June 8 19-3 106 1 -6 1 -8 4-6 2-3 2-9 1 -8 0-6 0-8 1 -6 37-2 0-2 37-5

July 6 18-3 10-5 1 -4 1 -7 3-6 2-1 2-6 1 -8 0-5 0-7 1 -3 34-0 0-3 34-2
Aug 3 16-3 8-8 1 -1 1 -7 3-4 2-2 1 -9 1 -8 0-5 0-7 1 -2 31 -0 0-3 31 -3
Sep 7 17-0 9 2 1 -3 1 -8 2-6 22 2-0 1 -8 0-7 0-7 1 -1 31 -2 0-3 31 -5
Oct 5 16-3 9’0 1 -2 1 -5 2-2 1 -8 1 -6 1 -7 0-6 0-6 1 -0 28-4 0-3 28-7
Nov 2 14-0 7’9 0-9 1 -3 1 -9 1 -6 1 -3 1 -5 0-5 0-6 0-9 24-5 0-2 24-7
Nov 30 12-6 7 3 0-7 1 -0 1 -5 1 -4 1 -1 1 -3 0-4 0-4 0-9 21 -3 0-2 21 -5

1980 Jan 4 11-6 71 0-6 0-9 1 -2 1 -2 1 -0 1 -3 0-3 0-4 0-8 19-1 0-2 19-3
Feb 8 11 -2 6 8 0-5 0-8 1 -3 1 -0 0-9 1 -1 0-4 0-3 0-6 17-9 0-2 18-1
Mar7 11 -3 6 8 0-8 0-9 1 -3 1 -1 1 -0 1 -1 0-3 0-3 0-6 18-9 0-2 19-0

April 2 11-4 6 6 0-8 1 -1 1-4 1 -1 1 -2 1 -0 0-5 0-3 0-6 19-4 0-2 19-6
May 2 13-5 78 0-8 1 -2 2-3 1 -3 1 -7 1 -1 0-5 0-4 0-9 23-5 0-2 23-7
June 6 11 -2 7 4 0-7 0-8 2-0 1 -0 1 -4 0-7 0-4 0-4 0-8 19-4 0-2 19-6

July 4 9-4 6 7 0-5 0-6 1 -5 0-7 1 -1 0-6 0-3 0-2 0-6 15-5 0-1 15-6
Aug 8 6-9 4-4 0-3 0-4 1 -2 0-5 0-8 0-6 0-4 0-2 0-6 11 -8 0-1 12-0
Sep 5 4-6 2-6 0-3 0-5 0-9 0-5 0-6 0-5 0-4 0-2 0-4 8-9 0-2 9-1

Oct 3 4-6 2 9 0-2 0-4 0-7 0-3 0-4 0-4 0-2 0-2 0-4 7-8 0-1 7-9
Nov 7 2-8 1-7 0-1 0-2 0-5 0-2 0-3 0-2 0-1 0-1 0-3 4-9 0-1 5-0
Dec 5 1 -9 11 0-1 0-2 0-3 0-2 0-2 0-2 0-1 0-1 0-2 3-6 0-1 3-6

■Notes: About one-third of all vacancies are notified to employment offices. These could include some that are suitable for young persons and similarly vacancies notified to career offices could 
include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and 
remaining unfilled on the day of the count.
• Included in South East.
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a A VACANCIES
Occupation: notified to employment offices

great Manaaerial and Clerical and Other non- Craft and similar General Other manual All
BRITAIN professional related manual occupa- occupations, in- labourers occupations occupations

" tions eluding foremen,
in processing, 
production, 
repairing, etc

1979

1980

1978

1979

1980

Note: About one-third of all vacancies are notified to employment offices The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day 
of the count.

all occupations

Thousand
19-3 56-9 10-6 85-7 225-9
21 -0 61 -8 11 -1 85-2 231 -2
21 -2 57-1 10-2 79-5 219-4

19-1 55-3 10-7 83-7 226-1
23-3 66-1 14-8 110-5 275-4
22-7 670 130 93-9 251 -5
19-6 52-3 8-8 75-6 203-0

17-2 38-9 6-7 65-3 175-3
17-4 31 -9 5-4 630 164-0
15-4 21 -1 3-6 43-8 118-5

Per cent

8 5 25 2 4 7 37 9 100 0
9 1 26 7 4 8 36 9 1OO 0
9 7 26 0 4 7 36 2 1OO 0

8 5 24 4 4 7 37 0 100 0
8 4 24 0 5 4 40 1 100 0
9 0 26 6 5 2 37 3 100 0
9 7 25 8 4 4 37 2 100 0

9 8 22 2 3 8 37 2 100 0
10 6 19 4 3 3 38 4 1OO 0
13 0 17 8 3 0 37 0 100 0

1978i June 18-5 35-0
Sep 19-2 32-8
Dec 20-5 30-9

i Mar 22-3 34-9
June 22-5 38-3
Sep 22-1 32-7
Dec 19-6 27-0

l Mar 19-4 27-8
June 19-1 27-2
Sep 16-4 18-1

Proportion of vacancies in

I June 8 2 J 5 5
Sep 8 3 •14 2
Dec 9 3 14 1

) Mar 9 9 15 4
June 8 2 13 9
Sep 8 8 13 0
Dec 9 6 13 3

) Mar 11 0 15 9
June 11 7 16 6
Sep 13 8 15 3

Subscription form for

Employment 
Gazette

Employment Gazette

To HM Stationery Office:
P.O. Box 569, London SEI 9NH

Enclosed please find £27.72, being one 
year’s subscription to Employment Gazette, 
including postage.

The copies should be sent to

Name .—-------------------- ------------- ——
Address --------------------------- —---------- —
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4-1 INDUSTRIAL DISPUTES
Stoppages of work*

The provisional number of stoppages in progress known to the 
Department in December totalled 39. Of these, 20 stoppages 
began in December, and the remaining 19 began earlier and were 
still in progress at the beginning of the month.

The number of workers involved at the establishments where 
stoppages were in progress is provisionally estimated at 18,500, 
which includes 16,100 who were involved for the first time in 
December. The latter figure consists of 11,000 workers involved 
in the new stoppages which commenced in December and 5,100 
workers who were involved for the first time in stoppages which 
began in earlier months. The total number of workers involved in 
stoppages which began in earlier months was 7,500.

Of the 11,000 workers involved in stoppages which began in 
December, 6,200 were directly involved and 4,800 indirectly 
involved.

The aggregate of 42,000 working days lost in December 
includes 10,000 working days lost through stoppages which had 
continued from the previous month.

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised infor
mation received after going to press.

Causes of stoppages
Principal cause Beginning In 

Dec 1980
Beginning In the 
twelve months 
of 1980

Stop
pages

Workers 
directly 
Involved

Stop
pages

Workers 
directly 
Involved

Pay—wage-rates and earnings levels 8 600 576 380,800
-extra-wage and fringe Benefits — 31 9,300

Duration and pattern of hours worked 1 200 30 6,800
Redundancy questions 3 200 76 94,200
Trade union matters 2 1,600 69 51,200
Working conditions and supervision 4 1,600 104 38,200
Manning and work allocation — 220 40,000
Dismissal and other disciplinary measures 2 2,000 156 43,300
All causes 20 6,200 1,262 663,700

Stoppages
1980 1979

Industry group Stop- Stoppages In Stop- Stoppsges In
pages 
begin-

progress pages 
begin-

progress

nlngin Workers Working nlng In Workers Working
SIC 1968

period in- days period In- deys
volved lost volved lost

Agriculture, forestry,
fishing 3 500 7,000 —

Coal mining 
All other mining and

289 84,900 151,000 298 53,100 113,000
quarrying 7 1,200 5,000 11 1,200 15,000

Food, drink and tobacco 
Coal and petroleum

70 21,300 153,000 98 64,100 806,000
products

Chemicals and allied
— — — 5 2,400 45,000

industries 25 10,900 207,000 56 24,400 148,000
Metal manufacture 48 190,400 8,954,000 138 97.100 960.000Engineering 136 39,900 548,000 352 1,259,30013.341.000Shipbuilding and

marine engineering 25 17,600 191,000 42 74,200 303,000
Motor vehicles 84 101,600 427,000 165 366,600 3,071,000
Aerospace equipment 13 3,200 50,000 31 117,600 1,441,000
All other vehicles 
Metal goods not

3 4,400 5,000 16 24,900 323,000
elsewhere specified 40 7,500 49,000 124 91,700 950,000

Textiles 25 6,100 36,000 43 12,700 72,000
Clothing and footwear 
Bricks, pottery, glass,

10 1,100 8,000 27 7,300 38,000
cement, etc 25 5,300 23,000 47 22,500 112,000

Timber, furniture, etc 
Paper, printing and

17 1.700 18,000 23 4,100 24,000
publishing

All other manufacturing
29 36,700 279,000 47 24,000 715,000

industries 19 2,200 17,000 62 43,700 203,000
Construction 101 29,300 222,000 170 301,800 834,000
Gas, electricity and water 10 1,800 19,000 20 9,700 38,000
Port and inland water

transport 
Other transport and

50 32,200 140,000 74 19,100 95,000
communication 102 61,700 100,000 106 230,600 1,325,000

Distributive trades 
Administrative,

27 2,900 15,000 46 10,200 75,000
financial and pro
fessional services 86 121,900 250,000 109 1,728,200 3,787,000

Miscellaneous services 25 3,000 36,000 35 17,300 641,000

All Industries 1,262t 789,400 11,910,0002,0801 4,607,800 29,474,000

t Some stoppages of work involved workers in more than one industry group, but have each 
been counted as only one stoppage in the total for all industries taken together.

Prominent stoppages In quarter ending December 31,1980
Industry and locality Date when stoppage: Workers Involved Working

Began Ended Directly Indirectly In quarter

Mining and quarrying 
Goldthorpe 30.9.80 8.10.80 1,295 5,100
Doncaster 3.11.80 14.11.80 1,225 —— 9,600

Food, drink and tobacco
Banbury 26.9.80 14.10.80 180 1,600 17,800

Mechanical engineering
West Kilbride 28.8.80 28.10.80 840 50 17,800

Eccles 3.10.80 25.11.80 2,150 300 92,100
Shipbuilding and marine

engineering
Barrow-in-Furness 11.7.80 10.10.80 1,300 2,500 17,900
Wallsend 30.9.80 10.10.80 610 4,900

Vehicles
Sheffield 31.10.80 12.12.80 435 ... 9,700
Longbrldge 20.11.80 25.11.80 2,400 2,200 14,200
Longbrldge 3.12.80 23.12.80 1,500 4,500 21,500

Paper, printing and
publishing

South-east England 2.9.80 2.10.80 500 — 900
Construction

Various areas in Great
Britain 15.9.80 2.10.80 2,840 2,330 7,900

Lerwick 5.11.80 23.11.60 400 1,100 14,400
Transport and communication

Various areas in Great
Britain 15.10.80 6.11.80 6,550 700 9,000

London 24.10.80 22.11.80 280 _ 5,900Public administration and
defence

Manchester 4.11.80 20.11.80 1,500 _ 7,300
Various areas in United

Kingdom 24.11.80 1.12.80 30,000 — 15,000
* See page of “Definitions and conventions” for notes on coverage. The figures for 1980 are provisional.

Cause or object

Over incentive payment scheme (total working days lost, 5,800)
Over incentive payments and production targets

Dispute over introduction of new shift patterns (total working days 
lost, 21,600)

Over alleged breach of safety regulations followed by dismissals 
(total working days lost, 38,800) 
Against proposed redundancies

Over incentive bonus scheme (total working days lost, 83,200) 
Protest against employee who worked during an overtime ban (total 
working days lost, 5,500)

Dispute over bonus payments
Refusal to handle components made by an outside contractor 
Protest over dismissal of workers over alleged industrial misconduct

Fonncreased London weighting allowance (total working days lost,

For the re-instatement of crane drivers dismissed due to a previous 
dispute (total working days lost, 49,500) 
Disagreement over work-loads following redundancies

Fear of redundancies due to proposal to transfer ships to flags of 
convenience
Over proposed introduction of new shift rotas

Protest against the dismissal of employees for refusing extra work 

Over suspension of the pay research agreement for civil servants
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A 9 Q INDUSTRIAL DISPUTES*  
Stoppages of work: summary

UNITED 
KINGDOM

STOPPAGES NUMBER OF WORKERS 
INVOLVED IN STOPPAGES (Thou)

WORKING DAYS LOST IN ALL STOP
PAGES IN PROGRESS IN PERIOD 
(Thou)

Beginning in period In Beginning In period!

Number of which
known 
official

In
— progress 

in period

Al! Industries end services

Number of which known officialt in period

Number Per cent

Number of which known official!

Number Per cent

1971
1972 
1973§ 
19745
1975

2,228 161 7 2 2,263 1.171 376 1.17811 13,551 10,050 74 2
2 497 160 6 4 2,530 1,722|| 635 1.734|| 23,909 18,228 76-2
2,873
2,922
2,282

132
125
139

4 6 
4 3
6 1

2,902
2,946
2,332

1,513
1,622

789

396
467

80

1,528
1,626

809

7,197
14,750 
6,012

2,009
7,040
1,148

27-9 
47 7 
19 1

1976
1977
1978
1979
1980

2 016 69 3 4 2,034 666|| 46 668|| 3,284 472 14 4
79 2 9 2,737 1,155 205 1,166 10,142 2,512 24- S

2 471 90 3 6 2,498 1.001II 123 1.041|| 9,405 4,052 43 1
2,080 82 3 9 2,125 4,583 3,648 4,608 29,474 23,512 79 8
<262 + 1,279 785 789 11,910 +

56 51978 Dec 93 5 5 4 177 38 71 542 306

1979 Jan 
Feb

206
206
224

14
6
8

6 8
2 9
3 6

251
297
314

1,674
241
203

1,694
579
334

2,966
2,425
1,333

2,510
1,811

690

84-6
74 7 
51 8

April 
May 
June

165 3
5

18 
3 6

247
204

214
55

403
79

867
485

430
168

49 6
34 6

185 8 4 3 235 216 245 613 263 42-9
7 3 8 245 68 121 662 336 50 8

Aug 9 4 1 291 1,306 1,358 4,103 3,452 84 1
172 7 4 1 274 358 1,614 11,716 10,969 93-6

Oct 
Nov

196 9 4 6 282 74 1,334 3,508 2,808 80 0 .?
131
53

2 
4

15 
7 5

202
84

100
77

139
92

606
190

64
11

10-6
5 8

1980 Jan 
Feb

155
117
149

10 
6 

12

6 5
5 1
8 1

173
159
184

227
42
79

231
191
229

2,774
3,250
3,260

2,640
3,063
3,020

95 2
94 2
92 6

April 
May

156
128
136

10
3
9

6 5
2 3 
6 6

202
181
181

139 
70 
44

302
102
68

960
457
319

744
290
128

77 5
63 5
40 1

July 
Aug 
Sep

67
63
99

3 
2
2

4 5
3 2
2 0

107
92

121

35
17
31

47
23
37

168
118
206

50
32
18

29-8
27 1
8 7

Oct 99 + 126 29 43 191 +
73 + 98 56 61 165 +

Dec 20 + 39 16 19 42 +
----------------------------- ■.-----------

Working days lost in all stoppages in progress in period by industry

ConstructionMining and quarrying Transport and 
communicationUNITED 

KINGDOM
Textiles, clothing 
and footwear

All other Industries 
and servicesMetals, engineering, 

shipbuilding and vehicles

SIC 1968

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

Number of which 
known 
official

1971
1972
1973 §
1974§
1975

65 6,035 3,552 71 10 255 21 6,539 6,242 586 225
10,800

91
5,628

56

10,726

5,567

6'636
4,799
5,837
3,932

2,654
923
602
814

274
193
255
350

129 
82 
23 
70

4,188
176 
252 
247

3,842
15
22
69

876
331
705
422

576
102
33
23

1,135
1,608
2,072 s
1,006

301
887
794
172

1976
1977
1978
1979
1980

78
97

201
128
156

4
2

+

1,977
6,133
5,985

20,390
10,224

209
962

2,735
16,598

65 
264 
179 
109
44

4
19
27
16
+

570
297
416
834
222

185
18
15

494
+

132
301
360

1,419
240

5
12
16

1,145 
+

461 
3,050 
2,264 
6,594 
1,024

71 
1,498 
1,256 
5,259 

+

1978 Dec 12 152 2 18 357

1979 Jan 
Feb 
Mar

5
3
7

362
512
376

4
6

27

217
221

89

1,038 
48 
33

1,338
1,635

803

April 
May 
June

17
11
17

300
206
255

11
7

10

21
14
23

29
43
65

488
204
243

July
Aug
Sep

16
15

6

281
3,566 

11,055

9
18
1

47
58
37

26
23
12

283
424
599

Oct
Nov
Dec

19
8
3

3,026
398

52

9
2

34
48
24

22
6

75

398
144
36

1980 Jan 
Feb 
Mar

31
5

24

2,652
3,132
3,054

3
2
6

12
9

12

32
40
55

44
62

109

April 
May 
June

8
8

24

699
134
132

12
7

18
31
31

22
17
24

200
260
108

July
Aug
Sep

8
7

10

63
41
88

1
3
1

20
7

52

4
6

14

74
54
42

Oct
Nov

13
16

121
79

1
6

14
16

10
14

33
34

4
Dec 3 29 1

• See oaae of ‘Definitions and Coventions” for notes on coverage. The figures for 1980 are provisional.
. —. K . . ._________ ■_______ X- 1______ I____ - in nrraor anH thic tahlo Hnoc nnt inn Ilf’ bee page ot uenniiions ana ^uvenuuna iui huico vh wwiayc. . • —- ■------r . , <_ 4<__*u,nn  mnn*he
t Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the 'jst three months.
t Workers involved in stoppages beginning in one month and continuing into later imonths iare counted in the fnr ^rpmber 1973 March 1974
§ Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8, 1974, are not available for December 1973 March 19
|| Figures exclude workers becoming involved after the end of the year in which the stoppages began.
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THOUSAND

Average c
EARNINGS

warnings index: all employees: main industrial sectors 5-1
JAN 1976 =. 100

GREAT BRITAIN Whole economy Index of production Manufacturing Change over previous
industries industries 12 months

Actual Seasonally Actual Seasonally Actual Seasonally Whole IOP Manufacturing| SIC 1968 adjusted adjusted adjusted economy industries

106 0 106 2 106 2 Per cent
1 1977 I Annual 115 6 117 2 117 1
i 1978 j Averages ‘ 130 6 134 3 134 0
J 1979 J 150-9 154 9 154 9

1 1976 Jan 100 0 100 7 100 0 100 6 100 0 100 2
Feb 100 6 101 6 100 7 101 4 100 7 101 2
Mar 102 2 102 3 103 1 102 7 102 8 102 5
April 103 3 103 5 103 1 102 9 103 1 102 7
May 105 5 104 8 105 8 104 5 106 2 104 7
June 106 7 105 8 106 7 105 9 106 8 106 0
July 107 8 106 6 107 9 107 0 107 7 107 1
Aug 107 8 108 2 107 0 108 7 106 9 108 8
Sep 108 3 108 6 108 2 109 3 107 8 109 3
Oct 108 5 109 0 109 4 109 8 109 3 110 0
Nov 110 6 110 6 111 3 110 8 111 3 110 7
Dec 111 3 110 9 111 7 111 6 111 7 111 3

| 1977 Jan 1109 111 7 112 2 112 7 112 4 112 5 10-9 12-1 12-4
Feb 111 0 112 0 112 7 113 4 112 7 113 2 10-2 11 -9 11 -9
Mar 113 3 113 3 115 3 114 9 114 6 114 3 10-8 7 11-8 11 -5
April 113 1 113 3 114 6 114 4 114 5 114 1 9 4 11 -1 11 -1
May 114 9 114 1 116 8 115 3 116 9 115 2 90 10-4 10-0
June 115 4 114 5 116 6 115 6 116 2 115 3 8-2 9-2 8 8
July 117 0 115 6 117 5 116 5 117 3 116 6 8-5 8-8 8-9
Aug 115 7 116 2 115 8 117 6 115 6 117 6 7-4 8 2 8-1
Sep 116 6 116 9 117 8 119 1 117 3 119 0 7-7 8-9 8-8
Oct 117 9 118 4 119 9 120 3 119 6 120 4 8-6 9-6 9-5
Nov 120 1 120 0 123 4 122 8 123 8 123 1 8-6 10-8 11 -2
Dec 121 7 121 3 123 9 123 6 124 3 123 8 9-3 10-8 11 -2

1 1978 Jan 121 5 122 3 124 2 124 9 125 1 125 3 9-6 10-8 1.1 -3
Feb 122 7 123 8 125 8 126 7 126 2 126 8 10-5 11 -7 12-0
Mar 125 0 125 1 128 1 127 7 128 2 127 9 10-4 11 -1 11 -9
April 127 2 127 4 131 7 131 5 132 2 131 8 12-4 14-9 15-5
May 129 4 128 6 134 2 132 6 133 6 131 7 12-6 14-9 14-3
June 133 1 132 1 136 1 135 0 135 1 134 1 15-4 16-7 16-3
July 133 6 132 0 136 6 135 4 135 9 135 1 14-2 16-2 15-9
Aug 131 7 132 3 134 4 136 4 133 5 135 8 13-9 160 15-5
Sep 134 2 134 5 137 1 138 6 135 9 137 8 150 16-4 15-8
Oct 135 2 135 7 139 7 140 2 139 1 140 0 14-7 16-5 16-3
Nov 136 1 136 0 141 1 140 3 140 6 139 8 13-3 14-3 13-5
Dec 138 0 137 5 142 8 142 4 142 8 142 1 13-4 15-2 14-8

| 1979 Jan 135 7 136 7 139 8 140 6 140 3 140 6 11 1 12-6 12-2
Feb 141 1 142 5 143 7 144 7 144 6 145 4 150 14-3 14-6
Mar 143 7 143 8 149 9 149 5 150 2 149 9 14-9 7. 17 1 17:2

1 April 144 3 144 6 149 5 149 2 149 7 149 1 13-5 13-5 13-2
May 146 9 146 0 153 0 151 1 154 3 152 1 13-5 140 15-5
June 150 9 149 8 157 9 156 6 158 6 157 4 13-4 160 17-4
July 155 6 153 8 158 2 156 8 158 2 157 2 16-5 15-8 16-4
Aug • 153 3 154 1 153 5 155 9 151 5 154 2 16-5 14-3 13-5

■ Sep * 153 6 153 9 153 7 155 4 151 9 154 1 14-4 12-2 11 -8
Oct 158 1 158 7 162 6 163 2 161 8 162 9 16-9 16-4 16-4
Nov 162 1 162 1 167 2 166 3 167 1 166 2 19-2 18-5 18-9
Dec 165 1 164 5 170 2 169 8 170 3 169 5 19-7 19-2 19-3

■1980 Jan * 163 0 164 2 167 2 168 2 166 8 167 1 20-2 19-6 18-9
Feb* 167 3 169 0 170 0 171 2 168 8 169 7 18-6 18-3 16-7
Mar * 172 8 172 9 177 2 176 8 174 4 174 1 20-3 18-2 16-1
April 175 0 175 3 178 4 178 0 176 9 176 2 21 -3 19-3 18-2
May 178 1 177 0 181 5 179 4 181 4 178 8 21 -3 18:7 17-6
June 183 7 182 3 187 0 185 5 186 7 185 3 21 -7 18-4 17-7
July 185 1 182 8 189 6 188 0 188 2 187 0 18-9 19-9 18-9
Aug 186 5 187 6 186 6 189 6 185 3 188 7 21 -7 21 -6 22-4
Sep 193 6 194 1 189 1 191 2 186 9 189 6 26-1 230 23-1

1 Oct 189 9 190 6 190 0 190 7 187 8 189 1 20-1 16-8 16 1
f [Nov] 192 4 1925 193 7 192 7 192 2 191 2 18-7 15-9 15-1

Average earnings index (older series); R • 9all employees in industries covered □
JAN 1970 = 100

■great BRITAIN Index of production (IOP) industries Manufacturing industries i Change over previous 12 months
and some f services

Actual Seasonally Actual Seasonally IOP industries Manufacturing■SIC 1968 adjusted adjusted and some services

1980 Jan * 415 3 415 9 410 1 410 6 20 6 18-8
I Feb* 423 0 424 2 415 0 417 4 19-2 16-7
i Mar * 439 4 435 5 429 9 429 3 17-9 16-3

1 April 443 2 439 9 435 0 433 4 19-7 180
May 448 5 441 7 445 9 439 4 18-5 17-4
June 464 8 458 9 459 1 455 2 18-9 17-5

| July 469 0 462 1 462 9 459 5 19-2 18-9
I Aug 462 2 465 4 455 1 462 9 20-8 22-2
i Sep 469 7 470 2 458 3 464 4 22-2 22-8

Oct 470 5 469 3 461 0 463 9 16-9 15-9
[Nov] § 478 6 474 3 472 1 469 3 16-2 14-9

HJfhe figures reflect abnormally low earnings owing to the effects of national disputes.
S.aun^r’es and dry cleaning, motor repairers and garages and repair of boots and shoes.

K The coverage for this older series is narrower than that for the new series shown above.
Publication of this series is to be discontinued after the December 1980 figures.
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c . Q EARNINGS
O * 0 Average earnings index: all employees: by industry

GREAT 
BRITAIN

SIC 1968

Agri
culture*

Mining 
and 
quarry
ing

1976 111 5 105 9
1977 Annual 120 7 114 5
1978 averages 135 0 141 0
1979 153 2 165-7

1976 Jan 100 0 100 0
Feb 105 5 100 1
Mar 110 3 107 5

April 112 6 106 7
May 109 2 104 8
June 114 1 105 4

July 118 5 106 3
Aug 121 0 105 5
Sep 112 4 107 2

Oct 110 1 108 2
Nov 110 7 109 2
Dec 112 9 110 3

1977 Jan 109 3 111 0
Feb 114 3 110 8
Mar 118 1 118 4

April 120 6 113 4
May 118 7 111 9
June 119 6 112 7

July 124 3 114 2
Aug 123 9 114 1
Sep 134 2 115 0

Oct 128 6 116 4
Nov 119 4 116 8
Dec 119 6 118 8

1978 Jan 116 6 118 7
Feb 125 4 129 5
Mar 133 2 142 8

April 134 8 140 4
May 132 8 137 8
June 136 5 142 0

July 133 0 143 8
Aug 141 4 142 3
Sep 148 2 144 6

Oct 151 9 148 3
Nov 139 3 148 8
Dec 134 8 153 4

1979 Jan 132 5 152 1
Feb 139-7 153 8
Mar 144 8 186 3

April 148 8 166 5
May 144-8 162 3
June 152-2 164 0

? July 158 5 166 7
Aug 163 9 166 2
Sep 174 0 169 5

Oct 167 8 171 0
Nov 156 3 172 6
Dec 155-4 177 2

1980 Jan 161 2 189 5
Feb 174 7 190 0
Mar 179 8 207 2

April 190 2 202 2
May 189 0 195 6
June 191 1 201 6

July 189-5 205 7
Aug 200 0 201 6
Sep 212 2 204 9
Oct 206 2 206 6
[Nov] 206 4

Increase over previous 12 months

1980 Oct 22 9 20 8
[Nov] 19-6

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum

Chemi
cals and 
allied 
Indue- 
trles

Metal 
manu
facture

106 6 105 7 105 7 108 3
117 5 114-8 116 2 119-2
134 4 133 6 132 3 136 5
157 3 155 5 156 3 II
100 0 100 0 100 0 100 0
99 4 100 1 100 0 103 3

107 8 103 9 101 1 103 8

103 4 104 5 101 9 106 9
106 8 105 7 . 104 1 109 5
106 4 105 8 107 7 107-6

107 3 108 1 107 3 112 5
108 0 105 8 106 9 108 1
107-5 106 5 107 4 109 3

107 5 107 5 108 0 112 4
111 3 109 9 112 8 113 4
113 3 110 9 111 7 113 3

111 5 110 5 110 4 115 3
1111 110 4 110 9 117 2
120 0 113 4 111-7 116 6

113 2 112 7 111 9 116 0
117 5 115 5 114 0 119 7
115 9 115 1 115 8 117 6

116 1 118 0 114 6 126 0
114 2 115 9 113 5 116 9
117 4 114 1 115 5 119 9

120 5 114 1 118 9 121 5
126 9 117 1 128 2 120 4
125 5 120 6 129 2 123 6

125 2 124 1 125 1 124 2
125 5 125 7 124 9 126 6
128 6 132 9 127 3 133-1

131 2 135 3 126 5 141 2
133 9 130 4 128 4 140 1
1351 130 8 134 7 138 7

135 4 137 2 133 8 145 2
134 4 135 3 132 7 130 1
136 0 135 4 138 2 138 1

137 1 135 8 135 0 139 8
142 8 138 2 138 7 138 4
146 5 142 5 144 5 142 0

140 6 143 0 136 5 134 4
145 0 150 4 139 4 143 9
150 3 147 9 149 4 147 4

148 6 149 7 146 8 1546
156 2 150 0 145 4 165 6
158 4 152 9 156 3 162 4

158 9 161 2 158 9 166 8
158-7 159 0 157 9 151 159
162 3 156 4 172 9 151 399

163 1 158-7 169 3 158 3
172 8 166 9 170 0 165 5
174 4 169 6 174 6 tt

171 3 179 6 170 5 tt
173 5 189 2 171 9 tt
183 8 185 0 1779 tt

179 2 188 9 174-5 170 4
184 4 190-3 176 7 197 5
189 2 199 7 194 3 189 4

1896 202 0 194 6 197 7
189 2 201 3 191 4 184 6
190 6 196 7 193 8 133 8
193 7 197 3 192 3 179 8
198 6 198 1 205 3 189 2

18 7 24 4 13 8 13 6
14 9 18-7 20 8 14 3

Mech
anical 
engin
eering

Instru
ment 
engin
eering

Elec
trical 
engin
eering

Ship
building 
and 
marine 
engin
eering

105 7 105 9 106 7 105 9
117 6 118 0 116 4 114 6
135 3 137 6 132 9 133 9
155 0 180-1 152 1 147-9

100 0 100 0 100 0 100 0
99 8 100 5 100 7 102 7

101 8 103 6 103 4 103 8

102 6 102 7 104 4 102 7
105 7 104 3 107 0 105 6
106 0 105 7 107 8 105 5

107 5 106 9 107 9 103 4
106 5 106 8 107 6 106 9
107 1 108 1 108 6 109 0

108 8 108 8 109 4 108 3
110 7 111 5 111 3 1113
111 7 111 4 112 2 111 4

1119 112 8 111 7 113 7
112 8 113 8 112 3 112 8
114 1 117 1 114 9 110 9

115 2 114 4 114 8 113 2
117 5 116 0 115 6 116 7
116 6 116 5 114 5 115 5

117 9 116 9 115 1 115 4
116 4 117 3 116 0 112 9
118 0 117 6 118 1 114 6

120 7 121 4 117 9 112 9
123 9 1245 125 6 120 9
126 1 127 8 122 5 118 2

126 1 127 8 124-1 120 9
127 4 128 9 124 6 118 6
129 0 130 3 128 3 125 6

132 9 136 0 130 7 141-5
133 9 137 8 133 1 131-7
135 1 136 6 135 3 129 2

136 7 142 1 134 2 130 9
136 5 137 8 132 4 125 8
137 2 139 0 134 1 134 8

139 6 141 4 138 4 169 8
143 7 145 2 139 9 146 9
145 7 147 7 140 1 131-2
143 3 146 4 139 9 136 3
145 7 152 3 142 6 137 6
150 1 155 9 149 6 156 9'

151 4 155 5 147 1 144 7
154 4 158 0 151-2 1518
160 0 158 9 154-5 148 6

160 0 182 3 153 3 147 9
147 999 157 999 144 799 139 999
141 699 156 699 146 799 149 999

163 4 169 0 160 1 150 0
168 5 172 8 168 3 156 9
173 2 175 4 167 4 154 4

171 4 174 2 167 6 158 7
174 6 177 9 170 1 159 6
177 9 180 7 177 2 215 1

179 7 180 4 178 8 165-1
182 2 184 6 180 7 165 3
186 9 187 2 185 8 169 9

186 1 191 1 190 7 178 5
186 8 189 3 187 0 178 7
187 3 194 7 189 0 170 1
188 3 198'5 191 8 177 1
189 8 209 0 192 7 183-9

15 2 17 5 19 8 18 1
12 8 21 0 14-5 17 2

Average earnings Index (older series): all employees: by Industry

1980 July 
Aug 
Sep

5185
548 8
582 7

551 3
540 3
549 3

487 2
486 2
489 8

507 3 
505-5 
493 8

498 1
489 9
498 1

476 8
445 3
443 3

454 3
454 8
451 5

486 8
462 1
475 4

479 2
470 1
475 0

444 0
417 7
403 1

Oct 
[Novffl

566 8 553 7
553 3

497 7
510 5

495 5
497 4

492 2
525 6

433 6
458 2

457'7 
4614

484 5
510 3

482 1 
484 4

420 8 
440 8

• England and Wales only
•• ^or these industries the older series indices have narrower coverage than the new series.
t Educational and health services only.
8 Excluding private domestic and personal services.
i Excluding postal services. .

Ill Publication of this series is to be discontinued after the December 1980 figures. ,
|| Because of a dispute in the steel Industry, a reliable Index for metal manufacture for 1979 cannot be calculated.
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EARNINGS £" Q
Average earnings index: all employees: by industry Q * 0

(not seasonally adjusted)

Vehicles Metal 
gooda 
not 
else
where 
specified

Textllee Lesther, I 
leether 
goods 
and t
fur

Clothing 
and 
foot
wear

Bricks, 
pottery, 
glass, 
cement 
etc

Timber, 
furni
ture etc

Paper, 
printing 
and 
publish
ing

Other 
manu
facturing 
indus
tries

Con
struc
tion

Gas, 
elec
tricity 
and 
water

Trans
port 
and 
com
munica
tion 
t

Distri
butive 
trades

Insur
ance, 
banking 
and 
finance

Profes
sional 
and 
scientific 
services 
t

Miscel
laneous 
services
§

Public 
adminis
tration

Whole 
economy

GREAT 
BRITAIN

JAN 1976 = tog | JAN 1976 = 100
105 7 106 8 106 1 1016 105 1 105 0 104 3 106 9 106 7 106 5 107 4 103 4 107 6 101 1 108 3 105 6 103 8 106-0 ] 19761
113 9 1191 116 9 1144 118 3 115 0 114 3 118 2 116 7 118 3 115 6 111 5 119 4 110 2 115 3 116 9 110 7 115 6 I 1977 Annual
129 7 135 8 132 9 1282 133-9 131 6 131 2 136 9 132 0 132 1 135 2 126 1 134 7 125 1 127 0 131 6 123 0 130 6 f 1978 averages
148-4 156 5 151 2 1470 154 5 154 6 150 7 162 5 153 8 151 2 154 4 151 2 157 3 147 0 141 6 155 8 143 7 150-9 J 1979

100 0 100 0 100 0
100 0 I

100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 1976 Jan
101 6 100 1 100-4 97 4 | 99 5 99 8 101 8 100 6 103 2 100 9 100 4 100 6 100 7 97 5 101 2 99 9 99 5 100 6 Feb
101 2 102 6 102 3 97 7 I 102 3 101 1 101 4 102 5 104 1 103 2 103 6 98 7 102 7 100 8 102 1 102 7 99 2 102 2 Mar
101 4 103 4 100 9 96 9 I

102 5 102 5 100 6 104 7 103 5 101 9 105 1 100 3 105 5 97 7 106 0 102 5 102 7 103 3 April
106 8 106 1 107 1 99 0 | 105 1 104 7 102 0 107 6 104 8 103 7 106 5 101 6 107 0 97 7 109 3 102 1 104 3 105 5 May
106 8 107 0 107 3 99 2 1044 106 6 103 2 108 5 107 1 106 3 107 6 105 7 106 2 99 1 112 0 105 3 103 4 106 7 June
108 1 108 0 107 6 103 9 | 105 2 105 5 105 8 108 0 107 7 107 4 114 8 105 0 109 0 101 6 111 5 104 5 105 9 107 8 July
106 3 106 9 107 4 102 3 | 104 0 104 9 103 9 108 2 107 4 107 4 110 4 103 5 109 6 101 6 112 7 108 9 106 2 107 8 Aug
107 0 108 1 107 8 103-9 105 7 106 9 106 1 109 9 108 3 110 3 110 1 104 7 110 1 101 4 111 3 109 1 106 8 106 3 Sep
109 5 110 8 109 8

1041 |
108 5 107 3 107 2 110 3 110 5 110 3 110 3 105 0 109 6 102 7 109 6 108 6 105 5 108 5 Oct

109 5 113 4 111-2 106-1. | 111 2 109 3 108 4 112 0 111 8 112 6 109 6 109 3 113 7 107 2 111 2 109 0 106 2 110 6 Nov
109 8 113 0 111 5 108-5 112 4 111 3 110 9 111 0 111 7 113 5 109 8 106 4 117 1 106 0 112 4 114 0 106 0 111 3 Dec
111 0 113 6 113 1

112-6 |
112 8 108 7 110 5 112 7 113 5 111 2 111 8 108 8 114 5 105 5 110 8 111 0 106 5 110 9 1977 Jan

108 2 114 3 113 7 109-8 | 115-3 109 9 111 8 112 5 114 9 112 8 113 1 106 9 113 5 106 0 110 6 111 6 107 0 111 0 Feb
109 7 116 3 114 4 111-5 115 3 111 3 112 5 115 1 115 5 117 4 114 8 108 2 117 9 113 7 110 9 114 7 106 5 113 3 Mar
111 3 116 2 114 8 1125 115 8 113 1 110 7 117 2 115 5 114 8 114 1 109 1 115 1 107 4 112 8 114 7 109 6 113 1 April
115 6 117 3 117 1 112 2 | 116 2 115 1 111 3 119 0 116 6 117 8 114 9 110 6 118 3 108 5 114 2 114 5 110 3 114 9 May
114 6 116 9 116 4 112 2 116 3 116 9 110 8 118 9 115 3 118 6 116 9 110 7 118 1 108 2 117 4 117 0 110 8 115 4 June
1141 119 7 118 8 114 4 116 9 114 0 113 6 118 4 116 6 118 9 117 0 112 6 120 3 107 8 121 0 117 3 114 5 117 0 July
113 5 117 2 118 2 113-6 1161 113 2 114 0 116 7 114 1 117 0 115 4 112 2 119 3 107 5 119 2 117 5 112 3 115 7 Aug
111 4 121 3 117 4 114-4 1201 115 7 116 1 119 1 117 8 121 4 115 2 113 3 120 2 100 0 116 8 118 7 112 2 116 6 Sep
114 3 123 5 119 4 119 4 123 5 118 3 118 6 121 5 117 9 122 2 117 5 113 0 121 4 111 5 117 0 119 8 112 1 117 9 Oct
119 9 126 2 121 1 120 0 126 2 120 4 120 5 124 1 122 2 123 5 119 4 115 4 124 3 118 8 116 0 120 0 110 9 120 1 Nov
122 7 128 8 122 7 119 6 1253 123 8 120 7 122 6 120 3 124 3 117 1 116 7 130 0 118 2 117 4 126 5 115 5 121 7 Dec
123 1 128-4 124 5 124 6 128 4 123 6 122 6 124 4 123 2 122 3 117 4 116 6 128 1 117 2 117 7 124 6 115 8 121 5 1978 Jan
124 8 128 8 125 8 122-3 127 7 123 5 126 1 127 2 127 0 123 3 118 7 117 2 127 7 117 5 118 8 123 9 118 1 122 7 Feb
123 9 129 8 124 7 122-9 129 4 124 0 124 8 129 7 126 7 125 0 118 0 120 4 131 9 123 5 119 7 128 0 117 0 125 0 Mar
128 1 134 0 128 5 124 4 132 3 129 0 127 9 134 3 129 8 127 1 124 8 120 8 130 7 124 1 120 6 128 5 119 3 127 2 April
130 8 134 7 132 1 124-3 131 8 129 2 128 8 139 2 130 5 128 3 155 2 123 6 133 5 119 5 125 7 129 0 119 8 129 4 May
132 2 138 1 135 3 125 9 132 4 132 7 130 3 138 6 133 2 132 5 155 7 130 4 134 3 125 1 134 1 131 0 126 8 133 1 June

131 3 137 4 135 2 131 1 134 4 131 7 133 9 139 4 131 7 135 3 140 4 133 5 135 5 123 2 136 1 131 5 122 5 133 6 July
129 0 135 0 135 1 130-7 133 2 131 6 131 3 138 0 131 8 133 8 138 3 127 7 134 6 127 4 131 8 132 1 124 2 131 7 Aug
128 8 137 7 136 0 133-3 135 1 133 4 135 1 141 7 133 9 138 3 139 0 130 9 135 6 132 8 131 4 134 7 129 1 134 2 Sep
132 6 140 4 137 8 133 4 137 2 136 8 136 4 143 6 136 0 138 9 138 6 128 9 136 7 129 1 130 9 134 7 127 8 135 2 Oct
132 4 143 9 139 5 1330 140 5 138 7 137 6 143 2 140 3 140 2 139 3 132 5 140 2 130 9 120 2 135 2 127 4 136 1 Nov
139 1 143 1 139 8 132-5 143 9 144 7 139 2 143 9 139 7 140 7 137 0 130 1 147 4 131 1 129 0 145 8 128 5 138 0 Dec
138 1 142 2 138 8 136 3 144 0 137 4 138 7 142 6 137 8 133 1 138 0 128 9 145 7 134 2 126 9 142 9 127 5 135 7 1979 Jan
145 4 146 3 140 1 141 3 145 9 140 8 142 7 147 6 142 3 135 6 140 7 160 7 146 0 143 1 126 7 146 6 129 8 141 1 Feb
148 9 152 3 147 2 141-1 147 6 143 8 145 5 154 4 146 5 144 9 142 3 141 7 152 4 141 8 129 1 149 8 130 9 143 7 Mar
144 9 152 3 144 7 147 4 151 1 149 1 145 6 154 4 147 6 144 4 142 1 137 5 152 4 141 6 134 3 149 7 135 4 144 3 April
150 8 154 9 150 7 142 3 152 1 153 1 145 5 161 9 151 8 145 3 143 2 142 4 153 7 135 7 137 8 154 8 134 3 146 9 May
158 0 160 7 154 2 145 9 151 7 157 4 152 6 166 4 158 2 153 8 149 7 149 6 155 9 138 3 135 3 157 6 143 2 150 9 June
152 6 159 4 153-2 147 3 1541 155 7 153 9 166 3 156 9 157 1 150 7 155 1 150 9 144 4 156 4 158 5 150 3 155 6 July
139 OH 150-595 1543 146- 6 151 8 158 7 150 3 165 3 154 2 153 6 171 7 151 5 158 3 154 0 155 5 156 8 150 8 153 3§§ Aug
126 866 148 855 155-6 149-4 158 8 156 6 156 6 168 7 158 6 157 3 155 9 155 2 159 3 150 8 150 2 158 3 155 4 153 666 Sep
150 5 166 1 156 2 151 9 161 8 160 6 157 2 173 7 160 6 160 6 171 8 157 0 162 8 152 7 147 5 158 9 156 7 158 1 Oct
155 1 171 6 159 2 1560 166 8 169 3 159 3 175 3 165 4 163 2 173 5 168 6 167 2 157 3 148 6 163 5 155 7 162 1 Nov
170 2 173 0 159 9 158-2 167 9 172 8 161 0 173 1 166 1 165 5 173 6 166 2 174 5 169 8 151 2 171 9 154 9 165-1** Dec
170 9 176 4 160 6 161-3 170 1 165 9 164 5 175 5 167 4 162 4 169 4 165 6 170 7 160 4 147 4 171 3 159 7 163 Ott 1980 Jan
171 1 175 0 164 4 163-9 173 5 168 9 169 1 178 2 173 2 168 7 169 4 164 8 173 5 164 0 161 1 173 0 167 4 167 3** Feb
173 5 173 9 168 7 165-1 177 5 168 5 171 0 183 7 176 0 172 7 205 5 166 3 175 2 183 2 167 5 178 2 165 1 172 8** Mar
1743 179 9 168 9 167 6 178 9 175 5 169 6 181 7 174 7 173 5 190 2 174 5 178 9 170 6 165 9 181 4 175 8 175 0 April
1733 181 9 171 6 167 6 180 8 180 2 168 3 191 0 179 4 171 7 199 2 178 4 182 9 170 4 169 2 180 8 183 3 178 1 May
179 9 185 7 176 1 172-4 182 6 187 8 172 0 201 1 183 4 178 0 202 7 189 7 184 9 199 3 174 1 181 1 180 9 183 7 June
179 3 186 4 176 6 172 9 186 3 184 0 178 4 199 8 183 6 185 9 205 8 180 4 187 3 187 0 178 0 187 2 185 1 185 1 July
174 6 184 3 173 9 171 3 182 0 182 9 173 9 198 2 185 3 182 5 202 4 179 9 187 1 184 9 195 7 186 2 190 8 186 5 Aug
176 2 185 4 177-2 174-1 186 2 184 8 177 2 204 0 183 6 189 8 202 4 192 4 188 2 182 9 229 1 186 9 191 1 193 6 Sep
176 2 185 5 179 1 176 6 187 6 185 2 179 1 203 7 185 1 189 7 205 9 188 6 188 4 183 4 202 2 188 9 188 6 189 9 Oct
181 4 190 0 182 4 1770 192 0 186 2 179 3 206 2 190 3 192 1 205 4 197 4 191 8 190 1 197 5 191 2 188 5 192 4 [Nov]

Per cent Per cent

17 1 11 7 14 7 16 3 16 0 15 3 13 9 17 3 15 3 18 1 19 9 20 2 15 8 20 1 37 1 18 9 20 4 20 1 1980 Oct
17 0 10 7 14 6 13 4 15 1 10 0 12 6 17 6 15 1 17 7 18 4 17 0 14 7 20 9 32 9 16 9 21 1 187 1980 [Nov]

JAN 1970 = 100 •« ”1 '.tt JAN 1970 = 100
419 5 454 1 442 4 428 7 447-1 455 9 454 2 463 0 458 3 458 2 537 1 456 8 492 2 1980 July
408 5 448 9 435 6 424-7 436 9 453 0 442 7 459 2 462 5 450 0 528 3 458 4 471 1 Aug
412 3 451 6 443 7 431 6 446 9 457 7 451 2 471 0 458 3 469 4 528 3 472 2 485 7 Sep

412 1 451 9 448 7 437 9 450 4 458 8 456 0 471 7 462 2 469 6 537 4 461 3 481 7 Oct
424 3 462 7 456 9 438 8 460-9 461 2 456 6 477 7 475 2 475 7 536 0 467 0 486 7 IN [Nov]

tt Laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.
The figures reflect abnormally low earnings due to the effects of the national dispute in the engineering industries.

++ Because of the dispute in the steel industry, insufficient information is available to enable reliable indices for “metal manufacture’’ to be calculated for these months, but the best possible
estimates have been used in the compilation of the indices for all manufacturing industries and whole economy.
" Publication of this series is to be discontinued after the December 1980 figures.
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■ EARNINGS AND HOURS
Average earnings and hours: manual workers; by industry

FULL-TIME WOMEN (18 years and over)

UNITED 
KINGDOM

October

Food, 
drink 
and 
tobacco

Coal 
and 
petro
leum 
products

Chemicals 
and 
allied 
indus
tries

Metal 
manu
facture

Mech
anical 
engineer
ing

FULL-TIME MEN (21 years and over)

Weekly earnings
1974 47-97 57-01 51 -29 51 -76 48-49
1975 60-29 69-74 63-10 62-50 58-86
1976 66-81 76-75 71 -72 73-72 66-11
1977 72-46 82-36 77-80 79-40 73-38
1978 83-91 95-65 90-78 91 -93 85-39
1979 99-79 116-51 107-95 103-58 96-39

Increase 1977-8 15-8 16-1 16-7 15-8 13-6
Increase 1978-9 18-9 21 -8 18-9 12-7 15-6

Hours worked
1974 46-6 43-8 44-2 44-8 44-2
1975 46-2 42-6 42-7 41 -9 42-6
1976 45-9 42-9 44-1 44-0 42-9
1977 46-4 43-0 44-4 43-8 43-3
1978 46-2 43-0 44-6 43-7 43 0
1979 46-3 44-4 44-5 43-0 42-5

Hourly earnings
1974 102-9 130-2 116-0 115-5 109-7
1975 130-5 163-7 147-8 149-2 138-2
1976 145-6 178-9 162-6 167-5 154-1
1977 156-2 191 -5 175-2 181 -3 169-5
1978 181 -6 222-4 203-5 210-4 193-9
1979 215-5 262-6 242-6 240-6 226 8

Increase 1977-8 16-3 16-1 16-2 16-1 14-4
Increase 1978-9 18-7 18-1 19-2 14-4 17-0

Instru
ment 
engineer
ing

Electrical 
engineer
ing

Shipbuild
ing and 
marine 
engineer
ing

Vehicles Metal 
goods 
nes

Textiles Leather, 
leather 
goods 
and fur

44-32 46-18 50-40 52-73 46-97 43-74
£

41 -39
53-35 56-79 67-53 62-52 56-12 53-65 50-76
61 -64 63-48 72-09 72-48 64-90 61 -19 55-89
67-93 69-13 76-37 75-59 70-65 65-32 61 -91
76-41 80-35 88-64 84-88 81 -69 75-96 71 -20
90-34 92-34 95-46 98-01 93-92 87-35 80-82 

per cent
12-5 16-2 16-1 12-3 15-6 16-3 15-0
18-2 14-9 7-7 15-5 15-0 15-0 13-5

43-7 43-4 43-5 42-3 43-7 43-6 44-2
42-0 42-2 43-9 41 -4 42-1 42-4 43-7
42-7 42-3 43-4 42-6 43-2 43-4 43-1
43-0 42-6 43-7 42-2 43-1 43-1 42-9
42-5 42-9 43-8 41 -4 43-1 43-6 43-4
42-3 42-3 43-7 41 -5 42-7 43-1 - 43-0

pence
101 -4 106-4 115-9 124-7 107-5 100-3 93-6
127-0 134-6 153-8 151 -0 133-3 126-5 116-2
144-4 150-1 166-1 170-1 150-2 141 -0 129-7
158-0 162-3 174-8 179-1 163-9 151 -6 144-3
179-8 187-3 202-4 205-0 189-5 174-2 164-1
213-6 218-3 218-4 236-2 220-0 202-7 188-0

per cent
13-8 15-4 15-8 14-5 15-6 14-9 13-7
18-8 16-6 7-9 15-2 16-1 16-4 14-6

Increase 1977-8

Average earnings by level of skill: adult male manual workers'

SHIPBUILDING AND
ENGINEERING INDUSTRIES*

Skilled workersLabourersSemi-skilled workersSkilled workers
AllAllAllAll

June

140
16-1

12-7
14-9

14-5
14-3

GREAT 
BRITAIN

75-7
98-9

115-3
124-7
142-1
165-0

38-8 
38-6
36- 5
37- 7
38- 7 
38-7

12-8
17-5

12-8
16-6

15- 1
16- 5

13-5
15-9

79-0 
103-8 
123-1 
135-3 
149-8 
170-3

33-48
42-33
50-43
53-68 
60-50 
69-52

26-79
34-40
42-21
45-28
52-04
60-12

14- 3
15- 5

25-52 
31 -76 
37-93 
40-95 
46-02 
52-44

37-2 
36-1 
36-7 
36-4
36-7 
36-4

12-4
14-0

11-5
14-9

28-75
37-28
43-69
47-51
53-85
62-86

380 
37-7
37- 9
38- 1
37- 9
38- 1

13-3
16-7

38-4
37- 9
38- 4
38-2
38-2
38-5

27-38
35-41
43-58
47-21
54-33
63-27

73-0
96-5

115-6
126-6
143-7
166-5

37-5
36- 7
37- 7
37-3 
37-8 
380

30-02 
38-94 
46-77 
51 -14 
56-79 
64-02

380
37- 5
38- 0
37-8
37-9
37-6

11- 0
12- 7

10-7
13-7

26-87
35-48
42-32
45-49
52-06
62-12

70-9
94-9

112-6
120-7
135-9
160-5

37-9
37-4
37-6
37- 7
38- 3
38-7

14-4
19-3

12-6
18-1

28-21
36-38
43-54
47-04
53-96
62-55

75-8 
98-1 

115-8 
124-4 
142-4 
166-4

37-2
37-1
37-6
37-8
37-9
37-6

14- 7
15- 9

14-5
16-9

28-01 
39-19 
46-08 
49-55 
56-59
61 -00

76-3 
105-9 
123-2 
130-1 
149-3 
154-4

36- 7
37- 0
37- 4
38- 1
37-9
39- 5

88 3 
112-9 
133-4 
141 -3 
161 -8 
184-9

37-9
37-5
37- 8
38- 0
37-4
37-6

72-2
93-5

112-6 
122-4 
139-9 
161 -6

37-1
36- 8
37- 5 
37-0
37-2 
37-2

14- 9
15- 5

36-1
36-5
36-4
36-2
36-7
36-7

74-8
98-7

114-9
127-3
143-6
167-4

68-6
880

103-4
112-5 
125-4 
144-1

31 -41 
42-91 
48-46 
55-97 
59-54 
68-37

28-73
37-40
44-11
48-64
54-85
64-44

81 -0 
111-2 
132-8 
148-5 
153-9 
176-7

6-4
14-8

3-6
14-8

Time 
workers

Time 
workers

Time 
workers

Increase 1977-8
Increase 1978-9

PBR 
workersTime 

workers
PBR 
workers

PBR 
workers

All 
workers

PBR 
workers

£ 
22-38 
28-13 
32-61 
36-90 
42-03 
49-62 

per cent 
13-9 
18-1

pence 
62-0 
77-1 
89-6 

101 -9 
114-5 
135-2 

per cent 
12-4 
18 1

Hours worked
1974
1975
1976
1977
1978
1979

Weekly earnings
1974
1975
1976
1977
1978
1979

Hourly earnings
1974
1975
1976
1977
1978
1979

14-2
7-8

14-8
3-4

selected industries

ADULT MALES

Weekly earnings (including overtime)
1975 57-48 57-78 57-60 53-61 50-92 52-44
1976 66-22 66-37 66-28 64-24 59-34 62-10
1977 72-78 73-78 73-17 68-71 66-25 67-71
1978 82-77 83-51 83-06 76-73 74-42 75-76
1979 96-91 97-28 97-05 88-58 85-27 87-20
1980 113-50 113-25 113-41 98-20 97-78 98-03

Increase 1978-9 17-1 16-5 16-8 15-4 14-6 15-1
Increase 1979-80 17-1 16-4 16-9 10-9 14-7 12-4

Hourly earnings (excluding overtime)
1975 129-7 135-8 132-1 122-8 122-3 122-6
1976 148-5 157-4 152-1 142-0 141 -8 141 -9
1977 159-8 171 -2 164-1 151 -5 154-8 152-8
1978 183-8 195-5 188-2 171 -6 176-7 173-7
1979 213-4 226-8 218-3 195-1 200-5 197-3
1980 254-8 268-0 259-6 229-0 236-9 232 2

Increase 1978-9^ 16-1 16 0 160 13-7 13-5
18-2

13-6
17-7

43-63 45-21 43-97 54-33 55-50 67-98 64-71
52-17 52-42 52-23 63-55 68-43 77-19 75 -38
57-11 57-38 57-17 69-67 75-81 79-14 77-81
64-56 66-26 65-00 78-63 85-14 88-41 86-77
75-09 76-55 75-45 91 -29 100-37 100-71 100-53
85-73 88-25 86-29 104-85 111-71 112-71 112-24 

per cent
16-3 15-5 16-1 16 1 17-9 13-9 15-9
14-2 15-3 14-4 14-9 11-3 11 -9 11 -6

pence
98-4 103-1 99-4 125-6 121 -9 146-1 139-8

115-7 120-2 116-8 145-3 147-5 164-3 1608
124-7 128-7 125-6 156-5 162-2 172-3 168-3
142-2 147-4 143-5 178-8 182-0 190-6 186-3
164-3 172-5 166-3 205-6 213-9 225-1 219-0
195-6 202-3 197-1 243-6 246-6 247-5 247-1

per cent
15-5 1-7-0 15-9 15-0 17-5 18-1 17-6
19-1 17-3 18-5 18-5 15-3 10-0 128

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968.
* 331-349; 361; 363-369; 370 -2; 380-385; 390-391; 393; 399.
1370-1.
$ 271 -273; 276-278.
§ Except railways and London Transport.
** Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots ano snoes.

_ EARNINGS AND HOURS A
Average earnings and hours: manual workers: by industry O * i

Average earnings by level of skill: adult male manual workers

(SHIP REPAIRING t CHEMICAL MANUFACTURE $

’Semi-skilled workers Labourers Craftsmen General workers

All All All All

JANUARY 1981

15-1
11-6

14-6
14-9

16-1
15-3

21 -0 
-0-9

15-2
22-1

21 -2
21 -0

118-9 
138-1 
143-3 
156-5 
185-3 
203-4

14- 3
15- 2

16-4
12-3

52-10 
63-76 
62-67 
78-73
95-27 
94-37

30-09
38-51
45-20
48-87
55-33
67-15

14-4
20-7

126-7 
137-6 
151 -5 
190-5 
209-2

14-7
12-9

13- 1
14- 1

108-5
126-0
135-4
156-3
180-8
202-8

15-7
12-2

12-6
16-7

37-2
36- 8
37- 2 
37-2 
37-2 
37-2

12-7
16-7

13-4
20-3

17-9
16-0

81 -4 
109-5 
119-3 
133-2 
157-9 
186-9

18-5
18-4

15-5
21 -7

81 -6 
106-2 
120-7 
128-9 
146-6 
167-2

13- 7
14- 1

42- 4
41 -5
41 -6
41 -3
43- 5 
43-3

19-8
13-5

12-6
19-8

13-8
15-9

125-4 
154-5 
162-8 
181 -3 
219-0 
251 -3

14-1
180

10-1
20-2

58-42
68-39
70-96
75-95
87-40
97-52

75-9 
98-1 

115-0 
123-9 
142-0 
163-2

27-54
35-20
42-22
45-59
52-12
60-06

36-3
35- 9
36- 7 
36-8 
36-7
36-8

114-5
135-5
138-4
152-2
182-6
207-2

55-53 
66-85 
69-71 
76-33
88-81 
99-71

20-0
13-5

76-6
99-4

113-0
124-2
143-0
168-5

15-1
17-8

37-7 
37-0 
37-3 
37-2 
37-5 
36-7

99-9 
124-4 
130-7 
161-1 
171 -8 
199-0

38-7
37- 9 
38 4
38- 5 
38-1
38-3

57-33 
63-01 
66-54 
80-00 
93-12 

100-34

. 70 -1
88 3 

105-9 
115-8 
132-8 
149-9

37-5
37-3
37-3
37-5
37-0
37-4

55-84
63-23
65-30
79-35
94-19
96-59

27-05 
34-23 
40-71 
44-45
50-08 
58-44

61 -44 
72-02 
74-38 
83-03 
96-48 

107-51

129-9 
150-8 
156-3 
173-3 
205-0 
231 -9

18-3
13-1

16-2
11-4

58-75 
76-10 
81 -58 
92-09 

104-43 
125-59

135-7 
169-1 
176-1 
198-0 
228-0 
278-5

62-8 
81 -2 
94-3 

103-3 
111-6 
129-7

38-1
37- 5
38- 3
37- 9
38- 5
37-2

60-10
74-53
82-33
93-50

110-28
127-88

135-6 
166-9 
177-9 
197-8
233-3 
274-5

17-9
17-7

29-89 
38-76 
43-43
47-94 
58-10 
70-29

36-7
35- 4
36- 4
36-0
36- 8
37- 6

58-96 
75-98 
81 -63 
92-21 

105-07 
125-77

135-7 
169-0 
176-2 
198-0 
228-6 
278-2

34-58 
44-07 
50-23 
53-25
63-79 
72-38

130-9 
160-8 
167-3 
187-7
213-9 
262-3

14-0
22-6

56-2 
69-4 
83-8 
91 -8 

104-5 
121 -1

38-7
38-3
37- 8
38- 3
38-4
38-3

14- 1
15- 7

20-8
14-7

29-18 
38-64 
43-62 
46-41 
52-98 
57-04

39- 5
40- 3
39-9
39- 4
40- 3
40-5

55-35 
70-28 
75-95 
85-13 
97-14 

114-62

130-0 
160-0 
166-8 
186 ?8 
214-7
260-9

14-9
21 -5

37 4
37 0
37 4
37 4
37 4
37 4

77-8 
101 -6 
117-7 
126-9 
145-2 
175-3

72-7 
93-0 

109-4 
119-5 
134-6 
157-1

13-9
19-7

21 -73 
26-59
31 -69
35-16
40-11
46-40

53-81
70-27
74-44
83-46

103-50
111-02

73-9 
95-9 

109-3 
117-8 
131 -5 
140-8

10-1
20-6

17-3
15-3

13-2
21 -4

23-92 
30-45 
36-11 
39-14 
42-97 
48-23

55-66 
70-28 
76-16 
85-39 
96-12 

115-11

36-1
35- 5
36- 0 
36 -f 
36-1
36-0

21-4
18-5

8-0
16-2

49-73 
63-07 
68-60 
76-66 
89-91 

103-66

9-8
12-2

105-3 
129-1 
134-1 
148-8 
180-6 
214-1

6-6
15-8

Time 
workers

Time 
workers

Bricks, 
pottery, 
glass, 
cement 
etc.

Other 
manu
facturing 
industries

Con
struction

Paper, 
printing 
and 
publishing

Time 
workers

Time 
workers

Timber, 
furniture 
etc.

PBR 
workers

PBR 
workers

£
27 01
34 19
40 61
44 31
50 03
58 24 

per cent 
12 9 
16 4

pence 
107 8 
136 7 
152 2 
164 9 
188 9 
220 3 

per cent 
14 6 
16 6

All 
workers

£
48 63 
59 58 
66 97 
72 89 
83 50 
96 94 

per cent
14 6 
16 1

All 
workers

PBR 
workers

All 
manu
facturing

PBR 
workers

I clothing
I and
I footwear

pence 
72 2 
92 4 

108 6 
118 5 
133 8 
155 7 

per cent
12 9 
16 4

pence 
131 -4 
162-3 
169-0 
189-6 
218-1 
265-3 

per cent 
15-0 
21 -6

£ 
56-26 
71 -74 
77-32 
86-88 
99-11 

117-48 
per cent 

14-1 
18-5
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28-86 
36-77 
42-14
46-20 
53-62 
61 -84

18-7
2-5

24-0
7-3

14-2
7-7

16-4
7-8

11 -6
7-1

25-7
9-8

■ 24-04I |28-70
[33-59

[38-08
141-94
[50-43

18-4
9-8

| 66-6
I 80 9I 93-3 
1105-5
■ 116-2 
■140-1

Mining 
and 
quarrying 
(except coal 
mining)

26-27
32-94
39-49
43-44
49-15
56-08

45 1
43 6
44 0
44 2
44 2
44 0 .

selected industries

Gas, 
electricity 
and 
water

Transport Certain Public All
and miscel admin Industries
communi laneous istration covered
cations services**

40-37 50-40 45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41 -68 37-8748-1,6 61 -07 / 55*83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-8853-3,0 68-82 61 -48 73-88 66-27 67-83 66-36 65-80 68-42 71 -22 57-36 53 -9761-61 75-15 67-66 82-09 71 -04 73-56 74-96 72-91 72-72 76-96 63-31 59-0467-50 87-48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88-03 72-39 67 • 1580-37 102-32 91 -05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 83-52 76-92
9-6 16-4 15-1 17-9 17-6 15-2 12-8 12-2 20-7 14-4 14-3 13-719-! 17-0 17-0 18-7 16-0 15-9 18-1 15-0 18-8 17-3 15-4 14-5

41 -1 46-1 43 8 43-9 43-9 44-0 48-0 46-8 44-0 49-5 43-8 43-740-5 » 44-5 43-1 J 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-240-9 45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 43 0 49.741-3 45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 48-0 43-3 49 • Q
41 -3 45-4 43-0 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 4*3  • 941-0 45-0 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 43-1 43-1

98-2W 109-3 104-1 125-2 109-9 111-6 101 -0 104-2 108-4 105-2 95-2 86-7
118-9 137-2 129-5 153-7 136-6 139-9 126-7 133-6 142-9 134-9 117-4 115-5130-3 8 151 -9 143-6 169-4 153-0 155-9 143-0 148-5 159-9 149-9 133-4 126-4
149-2 164-4 157-3 184-5 163-7 168-7 158-8 163-1 171 -5 160-3 146-2 137-6163-4 ' 192-7 181 -0 217-0 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4
196;%« 227-4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 193-8 178-5

9-s7% 17-2 15-1 17-6 17-8 15-5 12-8 11-6 19-6 12-5 13-8 12-9
20-0.. \ 13-0 16-5 20-9 15-7 16-7 19-1 15 0 17-2 17-8 16-5 14-9
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0 EARNINGS AND HOURS
Average weekly and hourly earnings and hours: 
manual and non-manual employees

Note: New Earnings Survey estimates. From 1974, age has been measured in completed years at January 1; but previously at the time of the survey.

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£]

Hours Hourly 
earnings (pence)

excluding those whose pay was excluding those whose pay was
affected >y absence affected >y absence

including excluding including excluding including excluding including excluding
those those overtime overtime those those overtime overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime overtime
affected by affected by hours hours affected by affected by hours hours

April absence absence absence absence

FULL-TIME MEN, 21 years and over
Manual occupations

1973 38-6 39-9 46-4 86-0 83-7 37-0 38-1 46-7 81 -7 79-2
1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5 91 -1
1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 119-2
1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 141 -0
1977 71 8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154-3
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 46-0 175-5 172-8
1979 94-5 97-9 46-0 212-8 208-7 90-1 93-0 46-2 201 -2 197-5
1980 111 -2 115-2 45-0 255-5 250-0 108-6 111 -7 45-4 245-8 240-5

Non-manual occupations
1973 48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121 -6 121 -7
1974 54-1 54-5 39-1 137-7 137-8 54-1 54:4 38 8 137-9 138-1
1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6
1976 80-2 80-9 39-1 204-3 204-4 81 -0 81 -6 38-5 210-3 210-6
1977 88-2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5
1980 143-6 144-8 39-4 362-3 362-0 140-4 141 -3 38-7 360-8 361 -3

All occupations
1973 41 -1 42-3 44-5 94-5 93-5 40-9 41 -9 43-8 94-3 93-7
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2
1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3
1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166-6
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 43-0 181 -1 181 -5
1978 87-3 90-0 44-0 202-9 202-2 86-9 89-1 43-1 204-3 204-9
1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4
1980 120-3 124-3 43-4 284-1 281 -8 121 -5 124-5 42-7 288-2 287-6

FULL-TIME WOMEN, 18 years and over
Manual occupations

1973 19-6 20-5 40-0 51 -2 50-7 19-1 19-7 39-9 49-6 49-1
1974 23-1 24-1 39-9 60-6 60-1 22 8 23-6 39-8 59-3 58-7
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81 -1
1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2
1977 43-0 450 39-8 113-4 112-7 42-2 43-7 39-4 111 -2 110-7
1978 49-3 51 -2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124-4
1979 554 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7
1980 66-4 69-5 39-8 174-5 172-8 65-9 680 39-6 172-1 170-4

Non-manual occupations
1973 21 8 21 -8 37-3 58-5 58 3 24-5 24-7 36-8 66-2 66-1
1974 25 6 25-8 37-3 69-0 68 8 28-3 28 6 36-8 76-9 76 7
1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9
1976 42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132-0 131 -8
1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7
1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 220-7

All occupations
1973 20-3 21 -0 39-0 53-9 53-5 22-6 23-1 37-8 60-5 60-3
1974 23 9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6
1975 32-4 33-6 38-5 87-2 86 9 36-6 37-4 37-4 98-5 98-3
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 -0 37-5 134-0 133-9
1978 51 -3 52-8 38 8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
1979 57-9 60-0 38 8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7
1980 70-3 72-8 38-7 187-3 , 186-1 77-3 78-8 37-5 207-0 206-4

FULL-TIME ADULTS
(a) MEN 21 years and over

WOMEN, 18 years and over
All occupations

1973 36-0 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2 84-1
1974 40-8 42-3 43-0 97-6 96-1 40-6 41 -7 42-0 97-8 96-8
1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9 127-7

1976 62-5 64-7 42-3 151 -8 150-b 62-7 64-2 41 -1 154-7 153-8
1977 68-9 71 -3 42-7 165-8 164 -3 68-7 70-2 41 -3 168-0 167-5
1978 78-8 81 -5 42-8 188-7 187 0 77-3 79-1 41 -4 188-6 187-9
1979 90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6 212-4
1980 108-4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264-8 262-8

(b) MALES AND FEMALES,
18 years and over

All occupations
1973 35-6 36-8 43-1 84-6 83-1 35-0 35-9 42-1 84-1 82-9
1974 40-3 41 -8 43-0 96-4 95-0 40-1 41 -1 42-0 96-6 95-5
1975 51 -5 53.-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3 126-0

1976 61 -8 64-0 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6 151 -6
1977 680 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7 165-1
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1 185-3
1979 89-1 92-5 430 213-9 211 -3 86-2 88-4 41 -5 210-7 209-3
1980 106-9 110-9 42-3 259-8 256-2 106-3 108-7 41 -1 261 -1 259-0
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LABOUR COSTS c . 7All employees: main industrial sectors and selected industries 0
Manu- Mining and Construction Gas, Index of Whole
facturlng quarrying electricity 

and water
production 
induatries

economy

Pence per hour
■abour costs (1ft? 1968 58-25 73:80 60-72 66-55 59-58

1973 106-9 D 143-45 107-32 129-61 109-37
1975 161 -68 249-36 156-95 217-22 106-76
1978 244-54 365-12 222-46 324-00 249-14

Rentage shares of labour costs *

I Wages and salaries t 1968
1973

91 3
89 9

82 8
82 5

87 7 
91'1 ,

87 1
84 7

90 2
89 3

Per cent

1975 881 76 8 90 2 82 9 87 5
1978 84 3 76 2 86 8 78 2 83 9

L Which Holiday, sickness, Injury and 
[maternity pay

1968
1973
1975

7 4
8 4 
9-4

8 6
12 0 
10 8

5 2
6 4
7 2

10 5 
9-8 

11-1

7 3
9 2
9 3

1978 9 2 9 3 6 8 11 2 9 0

Statutory national Insurance contributions 1968
1973

4 4
4 9

3 8
4 3

4 2
4 9

3 8 
45

4 3
4 9

1975 6-5 5 7 6-3 6 0 6'4
1978 8 5 6 7 9 1 0 9 8 4

frivate social welfare payments 1968 3 2 5 7 14 6 3 3 2
1973 3 5 5 9 16 8 0 3 7
1975 3 9 10 9 17 8-5 4 2
1978 4 8 9 4 2 3 12 2 5 1

payments in kind and subsidised services 1968
1973

10
12

5 0
5 9

12 
0 8

11 
1'3

13
14

1975 12 5 5 0 7 12 14
1978 14 6 0 0 8 13 16

mainlng (excluding wages and salaries 
| [element)

1968
1973

0 8 
0 4

0 2 
0 2

0 3
0 4

0 9 
0 7

0 7 
0 4

1975 0 3 0 3 0 2 0 7 0 3
1978 0 3 0 4 0 3 0 0 0 4

1 Qther labour costs t 1968 -0 7 17 5-2 0 7 0 3
1973 — 1-2 1-2 0 9 0 4
1975 0 7 0 9 0 0 0 2
1978 0 6 13 0 8 0 5 0 6

1 .about costs per unit of output S 1975= 100
% change % change
over over
previous prevloua
year year

1976 113 1 13 -1 85 0 110 9 104 0 110 9 110 7 10 7
1977 126 0 11 4 64 5 118 3 107 6 119-5 121 6 9 8
1978 144 4 14 6 63 2 128 5 123 0 133 4 135 4 11 3
1979 165 3 14 5 58 8 153 6 136 2 150 3 156 8 15 8

1979 Q1 147 7 13 9
Q2 151 0 14 2
Q3 162 2 17 9
Q4 166 3 17 2

1980 Q1 171 7 16 2
Q2 186 0 23 2
Q3 196 5 21 1

Vages and salaries per unit of output §
110 6 103 6 110 0 109 2 9 21976 111 8 11 8 85 9

1977 122 7 9 7 64 1 116 8 105 9 116 7 118 5 8 5
1978 139 2 13 4 62 6 124 7 120 1 129 2 131 4 10 9
1979 158 9 14 2 58 0 150 1 131 8 145 0 150 8 14 8

1979 Q1 151-21 14 2 142 2 12 6
Q2 153-6 12 4 145 1 12 7
Q3 161 7 15 3 156 0 16 4
Q4 169 0| 14 7 159 9 17 2

1980 Q1 178-61 18 1 165 3 16 2
Q2 191 5 24 7 178 1 22 7
Q3 202 0| 24 9 188 1 20 6

Jan 173 9I 14 8
Feb 178 5 17 0
Mar 183 4| 22 5

April 187-71 24 0
May 191 4 24 7
June 195-4| . 25 3

July 199 5| 25 6
Aug 202 3 25 3
Sep 204 1 23 7

Oct 204 7 22 7

Votes: • Source: Department of Employment. See reports on labour cost surveys in Employment Gazette.
I Including holiday bonuses up to 1975 but not in 1978.
I Employers' liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when applicable).
| Source: Central Statistical Office (using national accounts data). Quarterly indices are seasonally adjusted.
|Source.*  Based on seasonally adjusted monthly statistics of average earnings, employees in employment and output averaged over the current, previous and following months.
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5-8 WAGE RATES AND HOURS
Indices of basic national wage-rates and normal weekly hours: 
manual workers: by industry

• The figures for November 1979 include the effects of the delayed agreement for engineering workers.
t One of the representative national agreements used for this industry group remains outstanding more than six months after the normal settlement date.

UNITED 
KINGDOM

SIC 1968

Agricul
ture, 
forestry 
and fishing

I

Mining 
and 
quarrying

II

Food, 
drink and 
tobacco

III

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI—XII

Textiles

XIII

Leather, 
leather 
goods 
and fur

XIV

Clothing 
and 
footwear

XV

Bricks, 
pottery, 
glass, 
cement,

XVI

Timber, 
furniture 
etc 

etc

XVII
Basic weekly wage rates JULY 19727^
Weights 210 305 454 294 2,953 366 29 217 236 186
1976] 232 211 209 199 214 211 200 213 203 19919771 Annual 247 225 228 218 218 232 220 232 218 21319781 averages 273 247 250 240 271 254 243 255 242 2481979] ■ - ( 310 276 285 265 314 288 280 300 276 279

1978 Nov 273 249 265 247 298 260 252 259 256 250Dec 273 249 265 247 298 261 252 259 257 250
1979 Jan 308 249 269 249 304 265 270 281 258 276Feb 310 275 269 250 304 265 270 281 258 277Mar 310 275 272 250 304 265 270 291 264 277

April 310 276 273 250 305 267 270 300 273 280May 310 276 273 252 305 295 270 303 273 280June 310 276 288 275 305 297 270 303 275 280
July 310 276 288 275 305 298 290 303 275 280Aug 310 276 293 275 307 298 290 303 275 280Sep 310 276 294 276 308 300 290 307 280 280
Oct 310 276 297 276 308 300 290 307 280 280Nov 310 276 297 275 358* 300 290 307 297 280Dec 316 301 309 275 358 302 290 307 297 280

1980 Jan 367 301 319 279 361 306 304 339 297 334Feb 370 326 319 283 361 306 304 339 297 334Mar 370 326 319 283 361 307 304 345 307 334
April 370 329 320 283 363 308 304 354 321 336May 370 329 320 323 366 338 304 354 324 336
June 373 329 320 351 366 341 304 354 324 336
July 373 329 321 351 36& 341 331 359 324 336Aug 373 329 326 348 366 341 331 359 324 336Sep 373 329 326 348 366 344 331 364 328 336
Oct 373 329 326 348 366 344 331 364 328 336Nov 373 329 342 348 390 344 331 364 338 336Dec 373 329 342 348 390 344 331 364 338 336

Normal weekly hours Hours
1976 (40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 01977 Annual I 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 01978 averages 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 0
1979 J I 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 40 0
1980 Dec 40 2 36 0 39 9 40 0 40 0 40 0 40 0 40 0 40 1 39 5
Basic wage rates adjusted for changes in normal weekly hours JULY 1972 = 100
19761 243 211 210 199 214 211 200 213 203 1991977 [Annual 259 225 229 218 218 232 220 232 218 213
1978 I averages 286 247 251 240 271 254 243 255 243 2481979] I 326 276 286 265 314 288 280 300 276 279
1978 Nov 286 249 266 247 298 260 252 259 256 250

Dec 286 249 266 247 298 261 252 259 257 250
1979 Jan 323 249 270 249 304 265 270 281 259 276Feb 325 275 270 250 304 265 270 281 259 277

Mar 325 275 273 250 304 265 270 291 265 277
April 325 276 274 250 305 267 270 300 274 280May 325 276 274 252 305 295 270 303 274 280
June 325 276 289 275 305 297 270 303 275 280
July 325 276 289 275 305 298 290 303 275 280
Aug 325 276 294 275 307 298 290 303 275 280
Sep 325 276 295 276 308 300 290 307 281 280
Oct 325 276 298 276 308 300 290 307 281 280
Nov 325 276 298 275 358* 300 290 307 298 280
Dec 332 301 310 275 358 302 290 307 298 280

1980 Jan 386 301 320 279 361 306 304 339 298 338
Feb 389 326 320 283 361 306 304 339 298 338
Mar 389 326 320 283 361 307 304 345 308 339

April 389 329 321 283 363 308 304 354 322 340
May 389 329 321 323 366 338 304 354 324 340
June 391 329 321 351 366 341 304 354 324 340
July 391 329 322 351 366 341 331 359 324 340
Aug 391 329 327 348 366 341 331 359 324 340
Sep 391 329 327 348 366 344 331 364 328 340
Oct 391 329 327 348 366 344 331 364 328 340
Nov 391 329 343 348 390 344 331 364 339 340
Dec 391 329 343 348 390 344 331 364 339 340

|Note: The figures relate to changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome 
of centrally determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
example at district, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
paid at rates above the minimum. Also, the index will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Where a 
national agreement appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month in question and those published in 
previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. Details of changes reported during the latest month are 
given in a separate publication, Changes in Rates of Wages and Hours of Work obtainable from HM Stationery Office.
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WAGE RATES AND HOURS £ Q
Indices of basic national wage rates and normal weekly hours: Q * O 

manual workers: by industry
Paper, 

[printing 
land 
: publishing

|xvm

Construc
tion

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis
tration 
XXV and XXVII

Miscel
laneous 
services

XXVI

Manufac
turing 
industries

XIX

All 
industries 
and 
services

UNITED 
KINGDOM

SIC 1968

Basic weekly wage rates
I403 970 209 1,034 802 756 576 5,138 10,000 Weights
! 198 247 199 199 217 214 212 209 0 213 2 1976
|209 268 214 213 243 230 233 218 9 227 3 Annual 1977
232 
270

290 
321

261 
301

232
266

272
320

252
281

253 
319

258 8
297 5

259 3
298 1

averages 1978
1979

1243 301 268 236 288 258 261 277 9 273 0 Nov 1978
[243 301 273 236 300 269 264 278 0 275 1 Dec
1243 302 275 255 301 269 302 283 7 283 1 Jan 1979
247 302 275 255 303 274 311 284 7 285 2 Feb
247 302 290 259 303 274 311 285 1 286 5 Mar
270 302 299 266 304 274 311 288 6 289 2 April 

May 
June

275 302 299 266 311 274 311 291 2 291 2
275 333 299 266 312 274 321 294 0 296 2
277 333 307 272 325 278 321 294 6 298 7 July

Aug
Sep

282 334 307 272 325 282 321 296 7 300 2
282 334 308 272 325 282 321 297 7 300 8
282 334 318 272 338 282 334 298 4 303 1 Oct
282 334 318 272 341 297 335 327 3* 319 4* Nov
282 334 323 272 351 314 339 328 5 323 4 Dec
286 336 348 294 353 314 370 335 5 332 9 Jan 1980297 336 348 294 356 314 377 336 6 335 0 Feb297 336 379 303 356 314 377 337 4 336 9 Mar
310 336 379 312 374 326 377 340-6 342 0 April 

May1310 336 379 322 385 326 377 346 7 347 0
312 399 379 322 390 326 388 348 6 355 3 June
313 399 380 328 390 332 388 349 1 356 5 " July319 399 380 328 390 332 388 350 0 357 0 Aug

Sep319 403 381 328 390 332 388 350 7 357 8
(319T 403 381 328 390 332 399 351 0 358 5 Oct319t 403 381 328 390 332 399 366 3 366 4 Nov319t 403 381 328 390 332 399 366 3 366 4 Dec

Normal weekly hoursI 39 6 39 9 39 0 40 6 40 0 40 0 40 0 39-9 40 0 1976| 39 6 39 9 39 0 40-6 40 0 40 0 40 0 39 9 40 0 Annual 1977; 39 6
| 39 6

39-9 
39 9

39 0
39 0

40 6
40 4

40 0
40 0

40 0
40 0

40 0
40 0

39 9
39 9

40 0
39 9 J

averages 1978
1979

i 39 6 39 9 38 9 40 4 39 8 40 0 40 0 39 9 39 8 Dec 1980

Basic wage rates adjusted for changes in normal weekly hours
198 248 204 199 222 214 218 209 1 214 5 1976209 268 219 213 249 230 240 219 0 228 6 Annual 1977[232 291 268 232 279 252 281 259 0 260 9 averages 1978'270 321 309 268 327 281 330 297 7 300 2 1979
243 302 275 236 295 258 269 278 0 274 6 Nov 1978243 302 280 237 307 269 273 278 1 276 8 Dec
243 303 283 256 308 269 312 283 8 284 8 Jan 1979247 303 283 256 310 274 321 284 9 287 3 Feb247 303 298 260 310 274 321 285 3 288 5 Mar
270 303 307 267 311 274 321 288 7 291 3 April275 303 307 267 319 274 321 291 3 293 3 May 

June275 334 307 267 319 274 331 294 2 298 4
277 334 315 273 333 278 331 294 8 300 9 July282 335 315 273 333 282 331 296 9 302 3 Aug282 335 316 274 333 282 331 297 9 303 0 Sep
282 335 326 274 346 282 345 298 5 305 3 Oct282 335 326 274 349 297 346 327 4* 321 7* Nov282 335 332 274 360 314 349 328 7 325 7 Dec.
286 337 357 295 361 314 382 335 9 335 4 Jan 1980297 337 357 295 364 314 399 336 9 337 6 Feb297 337 389 304 364 314 390 337 7 339 5 Mar
311 337 389 314 383 328 390 340 9 344 6 April311 337 389 324 394 326 390 347 0 349 7 May313 401 389 324 399 326 401 349 0 358 0 June
313 401 390 329 399 332 401 349 4 359 3 July319 401 390 329 399 332 401 350 3 359 8 Aug319 404 391 329 399 332 401 351 1 360 5 Sep
319t 404 391 329 399 332 412 351 4 361 3 Oct319f 404 391 330 401 332 412 366 6 369 4 Nov319t 404 392 330 401fw 332 412 366 6 369 4 Dec
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EARNINGS
Selected countries: wages per head: manufacturing (manual workers) * 

CD
Great 
Britain

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether
lands

Norway Spain Sweden Switzer
land

United
States

(1)(2) (3) (4) (2) (5) (6) (7) (8) (2) (8) (6) (8) (4) (8) (8) (8) (4) (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) (8) (10)
Annual averages 
1970 47 8 47 8 53 3 46 60 45 1 50 4 63 46 41 41 4 43 7 52 53 42 3 58 4

Indices 1975 = 100 
701971 53-1 53 2 60 6 52 65 51 7 56 0 69 50 47 47 0 49 8 58 59 44 4 63 0 741972 60 0 58 3 67 6 59 70 58 2 62 4 76 55 54 51 9 57 6 66 64 52 0 72 3 791973 67 7 65 8 76 2 69 76 69 1 71 5 84 64 65 64 5 71 1 74 71 61 8 78 4 81 8 851974 79 3 83 8 88 2 83 86 83 9 85 3 92 80 78 78 9 89 7 88 83 77 8 87 1 93 1 92

1975 100 0 100 0 100 0 100 100 100 0 100 0 100 100 100 100 0 100 0 100 100 100 0 100 0 100 0 1001976 116-5 114 7 109 0 111 114 112 7 114 1 107 129 117 120 9 112 3 109 117 130 3 117 9 101 6 1081977 128 5 127 6 118 4 121 126 124 3 128 5 114 156 135 154 6 121 9 117 129 169 8 125 8 103 3 1181978 147 3 136 6 125 1 130 135 137 2 145 2 120 193 155 179 6 129 1 123 139 214 2 136 6 106 9 1281979 170 2 147 3 R 132 4 140 147 152 6 164 1 127 232 178 213 7 138 7 128 143 264 8 147 2 109 2 139
Quarterly averages
1979 Q3 170 4 149 2 R 132 9 139 149 153 4 163 7 128 232 186 220 0 140 8 130 143 269 7 147 9 109 3 140Q4 182 4 150 6 R 135 9 146 152 161 8 169 7 128 251 191 231 1 141 4 130 143 283 6 149 7 109 4 143

1980 Q1 187 3 158 7 R 139 5 146 156 163 8 175 4 129 278 203 241 5 143 9 133 146 285 0 153 6 114 9 145
Q2 197 8 159 2 140 3 150 159 168 6 181 9 135 291 211 253 9 148 5 133 151 314 7 156 6 113 8 148
Q3 207 1 189 3 137 269 2 152 5 135 114 7 152

Monthly
1980 June 203 8 159 5 R 143 8 150 160 168 3 211 258 6 150 2 133 335 5 156 2 149

July 205 6 166 4 145 4 161 173 4 189 3 137 263 0 151.8 135 310 3 158.5 151
Aug 207 5 166 4 136 5 163 167 3 272 7 R 155.1 135 159.9 151
Sep 208 5 R 272 7 149 7 135 154 R
Oct 207 7 155

INCREASES ON A YEAR EARLIER
Annual averages 
1971 11 11 14 13 8 15 11 10 9 15 14 14 12 11 5 8

Per cent 
6

1972 13 10 12 13 8 13 11 10 10 15 10 16 14 8 17 15 7
1973 13 13 13 17 9 19 15 11 16 20 24 23 12 11 19 8 8
1974 17 27 16 20 13 21 19 10 26 20 22 26 19 18 26 11 14 8

1975 26 19 13 20 16 19 17 9 25 28 27 11 14 20 29 15 7 9
1976 17 15 9 11 14 13 14 7 29 17 21 12 9 17 30 18 2 8
1977 10 11 9 9 11 10 13 7 21 15 28 9 7 10 30 7 2 9
1978 15 7 6 7 7 10 13 5 24 15 16 6 5 8 26 9 3 8
1979 16 8 6 8 9 11 13 6 20 15 19 7 4 3 24 8 2 9

Source: OECD—Main Economic Indicators.

Quarterly averages
1979 Q3 14 9 R 5 8 10 11 12 5 16 18 20 9 5 1 23 7 2 9

Q4 18 7 6 8 9 13 13 5 22 18 22 7 4 1 21 8 2 8

1980 Q1 17 16 7 9 10 13 14 4 29 23 22 8 5 3 17 8 5 7
Q2 18 9 8 8 10 12 15 6 27 23 23 9 5 4 19 5 5 8
Q3 21 16 7 23 8 4 5 9

Monthly 
1980 June 18 7 12 8 10 12 23 24 9 5 27 5 8

July 19 12 10 9 13 16 7 24 10 4 17 6 8
Aug 22 12 2 9 13 22 R 7 4 10 9
Sep 23 21 7 4 9
Oct 16 10

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.
5 Monthly earnings.

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.

10 Production workers.



EARNINGS r^r\
Earnings, prices, output per head

1974 1975 1976 1977 1978 1979 1980
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RETAIL PRICES o O
Average retail prices of items of food Q * 0

All items except seasonal foodsAll items
Percentage change overPercentage change over

6 months1 month12 months6 months1 month

average prices on December 16,1980
Average price Itemitem

P P

12

0 7V

0 0VI

-0 3VII

170

80-10

84-

18

786 27-9 23- 35

99-8 90-1120 6IX

62-

36- 40

88-110
0 8X B°ur

0 3XI

16-2
15-5

98
90
98

4-9
0-9

268 0 
280 8 
309-8 
350-8 
292-7 
224-4 
300-2 
331 -2 
346-0 
330-1 
336-5 
298-7
304 6

11 -0
11 -0

Number of 
quotations

153
127

229 1
230 9
233 2
235 6
237 7
239 4
245 3
248 8
252 2
260 8
263 2
265 7
267 9
268 5
270 2
271 9
274 1
275 6

15-6
15- 8
16- 5
17- 2 
17-4
17- 2
18- 4
19- 1 
19-8 
21 -8 
21 -9 
21 -0 
16-9 
16-3 
15-9 
15-4 
15-3 
15-1

351 4 
376-9 
380-8 
368 2 
239-8 
407-7 
434-7 
232 5 
243-8

203-2 
288-0
208 1 
226-4 
286 0 
162-5 
247-9 
217-6

213-7 
226-2 
298 8 
288-4 
271 -7
324- 1 
315-0 
238-8 
284-6 
371 2 
397-8 
357-5
291 0 
339 8
325- 1 
343-8 
278-8 
308 3 
271 -2 
364-4

4
9

13 5

685
649
578
663
707

794
734
792
747
610
741
802
767

116-162 
30- 58 
50-134 
70-126 

112-150

110-140 
171-270 
156-189 
78-116 
94-146 
90-136 

186-260 
98-140

649
581
561

Number of 
quotations

88-3
84-4
92-3

30- 36
27- 30
24- 29

84
74
72

4-3 
0-8 
1 -0 
1 -0 
0-9 
0-7 
2-5

1 -4 
3-4 
0-9 
0 9 
0-8 
0-2 
0-6 
0-6
0-8 
0-5

4-3
4-1
3-7

1 -0 
0-8 
0-7
2- 4 
1 -5 
1 -4
3- 5 
1 -0 
0-9 
0-8 
0-4 
0-7 
0-7 
0-8 
0-5

9-4 
8 3 
7-5 
4-6 
4-4 
3-9

20
25
31
41
26
13 5
22
17
24
18
10
7

12

7
16

128-5 
218-4 
174-0 
92-8 

116-2 
111-8 
231 3 
113-8

136-5
41.3 
93-3 
86 8 

130-7

230 1
232 1
234 6
237 0
238 0
240 5
246 2
249 8
253 2
262 0
264 7
267 1
269 3
270 5
272 3
274 1
276 3
277 6

10
21 2
41
23
44
14
26
18
16
16
15
15
156

Index Jan 15, 
1974 = 100Index Jan 15, 

1974 = 100

leef: home-killed
[Chuck (braising steak)
[Sirloin (without bone)
[Silverside (without bone)t
Best beef mince

[Fore ribs (with bone)
[Brisket (without bone)
Rump steak t

[Stewing steak

amb: home-killed
[Loin (with bone) 
Breast!

[Best end of neck 
[Shoulder (with bone) 
Leg (with bone)

Price range 
within 
which 80 
per cent of 
quotations 
fell

Price range 
within 
which 80 
per cent of 
quotations 
fell

10-7 
10-7 
9-6 
7 0 
7-6 
7-9 

10-5 
10-8

10-6 
10-5 
10-7 
10-0 
10-1
90 
7-1
7- 8
8- 1

10-7
10- 7
11- 0
9- 2 
7-9

5
14
5 9
6

13
2 
5

RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for Dec 16 ,. 

Percentage 
change over 
(months)

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group leve,s

27 4
25
25
29
26
30
21 ■
7 6
8

lamb: imported
■ Loin (with bone) 
■Breast t
I Best end of neck 
■Shoulder (with bone) 
| Leg (with bone)

1979 July 
Aug 
Sep 
Oct 
Nov 
Dec

1980 Jan
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct
Nov 
Dec

Butter
Home-produced, per 500g 
New Zealand, per 500g 
Danish, per 500g

Margarine
Standard quality, per 250g 
Lower priced, per 250g

Lard, per 500g

Cheese, Cheddar type

fork: home-killed
■Leg (foot off)
■Belly!
■Loin (with bone)
■Fillet (without bone)

fork sausages
Beef sausages „

Boasting chicken (frozen)
I (3lb oven ready)
Boasting chicken, fresh or chilled
I (4lb oven ready)

RETAIL PRICES INDEX
Detailed figures for various groups, sub-groups and sections for Nov 18

index 
Jan 
1974
= 100

at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the new stratification scheme described in the 
article “Technical improvements in the retail prices index” on 
page 148 of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 181 
of the February 1980 issue of Employment Gazette.

fresh and smoked fish
Cod fillets

|[Haddock fillets
(Haddock, smoked whole
Plaice fillets
Herrings

I Kippers, with bone

fall of about 4 of one per cent for this group.
Transport and vehicles: The rise in this group of one per cent is mainly attributable to 
increases in rail fares, although increased costs of purchasing motor vehicles, petrol and oil 
and motor insurance also contributed.
Miscellaneous goods: Increased prescription charges and higher prices for toys caused 
this group to rise by a little over i of one per cent.
Services: The rise of a little over i of one per cent in this group was caused by increased 
average charges for telephones.
Meals out: Higher prices for sandwiches and snacks caused this group to rise by aboutal 
of one per cent.

fread
I =ite J>er 8009 wraPped and
I sliced loaf
White, per 800g unwrapped loaf
White. per 400g loaf

Prawn, per 400g loaf

[ Average retail prices on December 16, for a number of import- 
ant items of food, derived from prices collected for the purposes 
If the General Index of Retail Prices in more than 230 areas in the 
United Kingdom, are given below.
I Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable vari- 
Itions in prices charged for many items.
I An indication of these variations is given in the last column of 
he following table which shows the ranges of prices within which

The rise in the index for December resulted mainly from higher rail fares, food prices and 
average charges for gas and telephones. Food prices which rose included those for fresh 
meat and vegetables and bread. The price of women’s outer clothing fell.
Food: Increased prices for beef, pork, mutton and lamb, tomatoes and cauliflower contri
buted to a rise of one per cent in the food index. Prices for sprouts continued to fall.
Housing: A rise of a little over i of one per cent in the housing group was the result of an 
increase in the overall amount of mortgage interest payments by owner occupiers.
Fuel and light: The increases in average charges for gas caused the group index to rise by 
3 of one per cent.
Clothing and footwear: Lower prices for outer clothing and women's footwear resulted in a

Fuel and light
Coal and smokeless fuels 

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings 
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing 
Men’s underclothing 
Women's outer clothing 
Women’s underclothing 
Children's clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling

Purchase of motor vehicles
Maintenance of motor vehicles 
Petrol and oil 
Motor licences .
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals 

Books 
Newspapers and periodicals

Medicines, surgical etc goods and toiletries 
Soap, detergents, polishes, matches, etc 

Soap and detergents 
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc

Services
Postage and telephones

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV) 

Other services
Domestic help
Hairdressing
Boot and shoe repairing 
Laundering

Meals bought and consumed outside the home

pen-raising, per 1 j kg

J-Ieu88oth®rwise stated, 
f Ur Scottish equivalent.

Pence per lb*  

Average price

Milk, ordinary, per pint

Fresh vegetables P P
Potatoes, old loose

White 538 5-6 5- 7Red 308 6-5 6- 8Potatoes, new loose _
Tomatoes 769 46-5 38- 56Cabbage, greens 533 13-1 8- 19Cabbage, hearted 637 11 -7 7-16Cauliflower 310 27 0 14-40Brussels sprouts 731 15-2 12- 20Carrots 777 10-7 8- 15Onions 775 13-2 10- 17Mushrooms, per lib 719 23-8 20- 28

Fresh fruit
Apples, cooking 746 16-2 11- 20Apples, dessert 792 20-3 15- 28Pears, dessert 721 21 -9 17- 28Oranges 649 22-4 16- 30Bananas 761 27-4 24- 30

Bacon
Collar! 405 88-6 70-108Gammon t 490 130-6 106-156Middle cut, smoked! 382 105-5 92-122Back, smoked 339 123-9 110-144Back, unsmoked 477 121 -1 100-144Streaky, smoked 289 83 4 72-102

Ham (not shoulder) 670 165-4 128-201
Pork luncheon meat, 12 oz can 568 40 0 32- 46
Corned beef, 12 oz can 639 84-9 70-1'00
Canned (red) salmon, half-size can 714 88-4 80-102

Index 
Jan 
1974 
= 100

Percentage 
change over 
(months)

1 12

All Items 275 6 0 5 15 1

All items excluding food 279 2 0 4 16 7
Seasonal food 223 6 3 1 50
Other food 270 2 0 7 10 2

1 Food 262 7 10 9 5
Bread, flour, cereals, biscuits and cakes 279-0 13

Bread 273-5 11
Flour 239-8 9
Other cereals 308-4 13
Biscuits 287 3 12

Meat and bacon 218-0 6
Beef 254-2 8
Lamb 206-2 5
Pork 204-2 3
Bacon 199-3 6
Ham (cooked) 196-5 6
Other meat and meat products 207-5 6

Fish 226-2 6
Butter, margarine, lard and other cooking fats 287-0 6

Butter 365-0 9
Margarine 212-3 4
Lard and other cooking fats 186-1 -2

Milk, cheese and eggs 263-3 13
Cheese 305-9 12
WlV fresh 153-8

306-4
9

13
Milk, canned, dried etc 330-4 16

Tea, coffee, cocoa, soft drinks etc 299-7 9
Tea 311-9 13
Coffee, cocoa, proprietary drinks 331 -8 -2
Soft drinks 289-3 15

Sugar, preserves and confectionery 367-3 12
Sugar 341 2 14
Jam, marmalade and syrup 279-4 8
Sweets and chocolates 367-9 12

Vegetables, fresh, canned and frozen 272-5 6
Potatoes 299-0 -6
Other vegetables 250-5 15

Fruit, fresh, dried and canned 230-1 6
Other foods 285-5 16

Food for animals 263-1 17
II Alcoholic drink 274 6 0 0 17 5

Beer 305 5 20
Spirits, wines etc 232-0 14

III Tobacco 297 9 0 0 11 4
Cigarettes 298-2 11
Tobacco 293-6 10

IV Housing 287 4 0 3 29 4
Rent 227 8 23
Owner-occupiers’ mortgage interest payments 309 9 48
Rates and water charges 314-4 27
Materials and charges for repairs and maintenance 312-1 17

421 107-1 88-124
411 32-7 24- 44
365 81 -3 54-108
417 69-9 60- 86
439 111-5 98-126

722 95-4 80-120
730 67-8 58- 78
787 113-5 102-159
561 140-6 110-201

798 63-5 54- 76
635 56-1 46- 68

534 51 -5 45- 64
538 68 6 58- 74

375 113-4 96-134365 117-0 96-138316 117-1 90-138363 125-6 100-156
299 64-1 48- 78
384 86-5 74-100 796

Eggs
Size 2 (65-70g), per dozen 511 77-3
Size 4 (55-60g), per dozen 525 67-1
Size 6 (45-50g), per dozen 218 61 -4740 35-3 31- 39

413 38 4 34- 42 Sugar, granulated, per kg 813 37-8497 24-5 22- 27
607 25-7 25- 27 Pure coffee instant, per 100g 772 95-2

Tea
Higher priced, per 125g 226 32-7

722 39-7 32- 49
Medium priced, per 125g 
Lower priced, per 125g

1,299 28-3
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RETAIL PRICES
General * index of retail prices

* See article on page 240 of March 1980 Employment Gazette.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette. 
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

UNITED KINGDOM ALL 
ITEMS

FOODt All items 
except 
food

All items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainl 
the United 1

Primarily 
from 
home- 
produced 
raw 
materials

/ manufactured in Items 
mainly 
home- 
produced 
for direct 
consump
tion

Items 
mainly 
imported 
for direct 
consump
tion

kingdom

Primarily 
from 
imported 
raw 
materials

All

Weights 1968 1,000 263 46-4-480 215 0-216 6 39-6-40-7 64-4—64-9 104-0-105 6 53-4 57-6 737 952 0-953-6
1969 1,000 254 44 0-45-5 208-5-210 0 38-8-39-9 64-3-64-7 103-1-104 6 51-4 54-0 746 954'5-956 0
1970 1.000 255 460-47-5 207-5-209 0 38-5-39-5 64-6-65-1 103-1-104 6 48-7 55-7 745 952-5-954'0

1971 1,000 250 41-7-43-2 206-8-208 3 41-0-42-0 63-8-64-3 104-8-106 3 47-5 54-5 750 956'8-958'3
1972 1,000 251 39-6-41-1 209-6-211 4 39-9-41-1 61-7-62-3 101 -6-103 4 50-3 57-7 749 958-6-960'4
1973 1,000 248 41-3-42-5 205-5-206 7 38-0-38-9 58-9-59-2 96-9-98-1 53-3 55-3 752 957'5-9587
1974 1,000 253 47-5-48-8 204-2—205 5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951 -2-952-5
1975 1,000 232 33-7-38-1 193-9-198 3 40-4—41-6 66-0-66-6 106-4-108 2 42-3-45-3 42-9-46-1 768 961 9-966 3

1976 1,000 228 39-2-42-0 186-0-188 8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1-43-9 772 958 0-960-8
1977 1,000 247 44-2-46-7 200-3-202 8 38-0-39-0 62-0-62-2 100-0-101 2 53-0 47-0-48-7 753 953-3-955-8
1978 1,000 233 30-4—33-5 199-5-202 6 38-5-39-7 63-3-63 9 101 8-103 6 51 -4 46-1-48-0 767 966-5-969-6
1979 1,000 232 33-4—36-0 196 0-198 6 37-7-38-9 60-9-61-5 98-6-100 4 52-5 44-7-46-2 768 964-0-966'6
1980 1,000 214 [31'41. [182-6] [35-9] [59-3] [95-2] 480 [39-4] 786 [968-6]

Jan 16,1962 = 100

1968 125 0 123 2 121 7 123 8 118 9 126 1 123 5 130 2 119 0 125 7 125 2
1969 131 8 131 0 136 2 130 1 126 0 133 0 130 5 136 8 123 8 132-2 131 7
1970 Annual 140 2 140 1 142 5 139 9 136 2 143 4 140 8 145 6 133 3 140-3 140 2
1971 averages 153 4 155 6 155 4 156 0 150 7 156 2 154 3 167 3 149 8 152 8 163-5
1972 164 3 169 4 171 0 169 5 163 9 165 6 165 2 181 5 167 2 162 -7 164 1
1973 179 4 194 9 224 1 189 7 178 0 171 1 174 2 213 6 198 0 174 5 177 7
1974 208 2 230 0 262 0 224 2 220 0 221 2 221 1 212 5 238 4 201-2 206 1

1968 Jan 16 121 6 121 1 121 0 121 3 115 9 120 9 119 2 128 2 119 3 121 9 121 7

1969 Jan 14 129 1 126 1 124 6 126 7 121 7 129 6 126 7 133 4 121 1 130 2 129 3

1970 Jan 20 135 5 134 7 136 8 134 5 130 6 137 6 135 1 140 6 128 2 135 8 135-5

1971 Jan 19 147 0 147 0 145 2 147 8 146 2 151 6 149 7 153 4 139 3 147 0 147 1

1972 Jan 18 159 0 163 9 158 5 165 4 158 8 163 2 161 8 176 1 163 1 157 4 159 1

1973 Jan 16 171 3 180 4 187 1 179 5 170 8 168 8 170 0 205 0 176 0 168 4 170 8

1974 Jan 15 191 8 216 7 254 4 209 8 196 9 191 9 193 7 224 5 227 0 184 0 189 4

JAN 15, 1974 = 100
1974 108 5 106 1 103 0 106 9 111 7 115 9 114 2 94 7 105 0 109 3 108 8
1975 134 8 133 3 129 8 134 3 140 7 156 8 150 2 116 9 120 9 135 2 135 1
,976 Annual 157 1 159 9 177 7 156 8 161 4 171 6 167 4 147 7 142-9 156 4 156 5
1977 averages 182 0 190 3 197 0 189 1 192 4 208 2 201 8 175 0 175 6 179 7 181 5
1978 197 1 203 8 180 1 268 4 210 8 231 1 222 9 197 8 187 6 195 2 197 8
1979 223 5 228 3 211 1 231 7 232 9 255 9 246 7 224 6 205 7 222 2 224 1

1975 Jan 14 119 9 118 3 106 6 121 1 128 9 143 3 137 5 98 1 113 3 120 4 120 5

1976 Jan 13 147 9 148 3 158 6 146 6 151 2 162 4 157 8 137 3 132 4 147 9 147 6

1977 Jan 18 172 4 183 2 214 8 177 1 178 7 189 7 185 2 169 6 165 7 169 3 170 9

1978 Jan 17 189 5 196 1 173 9 200 4 202 8 222 4 214 5 186 7 183 9 187 6 190 2
April 18 194 6 201 6 186 3 204 7 209 3 228 0 220 4 192 5 183 1 192 7 195 0
May 17 195 7 203 2 187 5 206 3 209 7 229 5 221 5 195 6 184 3 193 6 196 1
June 13 197 2 206 7 200 8 207 9 210 4 230 3 222 3 198 2 186 4 194 5 197 2

July 18 198 1 206 1 185 5 210 0 211 9 232 1 224 0 200 3 189 2 195 9 198 7
Aug 15 199 4 206 2 177 9 211 7 212 5 235 0 225 9 201 2 191 0 197 6 200 4
Sep 12 200 2 206 3 173 1 212 6 212 9 236 5 227 0 202 1 191 9 198 6 201 4

Oct 17 201 1 205 6 168 2 212 7 215 0 236 0 227 5 202 1 191 3 199 8 202 4
Nov 14 202 5 207 9 171 4 214 7 216 4 236 8 228 6 207 9 191 1 201 1 203 8
Dec 12 204 2 210 5 183 0 215 8 217 2 238 0 229 6 209 0 191 9 202 4 205 1

1979 Jan 16 207 2 217 5 207 6 219 5 220 3 240 8 232 5 212 8 197 1 204 3 207 3
Feb 13 208 9 218 7 208 2 220 8 220 1 241 6 233 7 213 0 199 7 206 2 209 1
Mar 13 210 6 220 2 215 3 221 3 222 6 242 2 234 2 212 9 200 7 207 9 210 6
April 10 214 2 221 6 221 6 221 9 223 8 243 3 235 4 213 0 200 6 212 1 214 0
May 15 215 9 224 0 222 1 224 6 225 0 248 0 238 7 215 4 202 7 213 7 215 9
June 12 219 6 230 0 229 3 230 3 225 9 252 7 241 8 228 6 204 7 216 7 219 4
July 17 229 1 231 2 208 0 235 8 236 2 261 1 251 1 231 8 205 9 228 6 230 1
Aug 14 230 9 231 8 201 0 237 9 239 8 263 6 254 0 232 3 208 1 230 6 232 1
Sep 18 233 2 232 6 199 1 239 2 241 1 265 2 255 4 233 2 209 2 233 4 234 6
Oct 16 235 6 234 8 200 5 241 4 245 5 268 0 258 9 233 6 211 2 235 9 237 0
Nov 13 237 7 237 0 207 1 242 7 246 0 270 3 260 5 233 7 213 3 238 0 238 9
Dec 11 239 4 239 9 212 9 245 1 248 1 274 1 263 6 234 7 215 7 239 3 240 5

1980 Jan 15 245 3 244 8 223 6 248 9 256 4 277 7 269 1 236 5 218 3 245 5 246 2
Feb 12 248 8 246 7 225 1 251 0 257 8 281 0 271 6 237 4 220 5 249 4 249 8
Mar 18 252 2 251 1 229 3 255 4 262 2 283 8 275 1 246 5 221 6 252 5 253 2
April 15 260 0 254 1 233 0 258 3 264 7 287 0 278 0 250 0 223 8 262 7 262 0
May 13 263 2 255 7 227 6 261 3 267 5 292 1 282 2 251 6 226 0 265 3 264 7
June 17 265 7 257 9 232 0 263 0 269 6 294 7 284 6 252 4 227 1 267 9 267 1
July 15 267 9 259 9 234 0 265 1 274 5 298 1 288 6 252 6 227 7 270 1 269 3
Aug 12 268 5 259 0 218 9 267 0 275 5 300 6 290 5 255 0 229 0 271 2 270 5
Sep 16 270 2 259 0 214 9 267 7 277 2 301 6 291 8 254 2 230 4 273 3 272 3
Oct 14 271 9 259 3 215 2 267 9 280 2 301 2 292 7 253 5 230 2 275 4 274 1
Nov 18 274 1 260 0 216 8 268 3 282 3 301 8 293 9 252 9 230 4 278 0 276 3
Dec 16 275 6 262 7 223 6 270 2 284 5 303 9 296 0 255 5 230 9 279 2 277 6 

120 8125 0 138 6

135 1134 7 143 7

143 0 135 8 150 6

138 6151 3 164 2

154 1 138 4 178 8■79 9

163 3 141 6 203 8190 2

166 0 142 2198 9

125 5
135 5
136 3
138 5
139 5
141 2
164 8

141 3
147 0
158 1
172 6
190 7
213 1
238 2

127 1
136 2
143 9
152 7
159 0
164 2
182 1

66
68
64

81
83
85
77
82

90 
09
93 
09
94

63
64
66

46
46
48
44
40

112
112
113
120
124

121
118
119

95
93
92

Alcoholic Tobacco Housing 
drink

91
92
09
80
77

65
66
73
70
82

59
53
49
43
46

119
121
126
124
108

I46 4
■60 9

[Goods 
land 
services 
mainly 
E reduced
y [national

ised industries?

■191
215

133

’-139

Fuel 
■nd 
light

62
61
61

60 
60 
58
52
53

56
58
60
59 
59

133 8
137 8
145 7
180 9
173 4
178 3
208 8

132 8

138 4

145 3

152 6

168 2

178 3

188 6

6 
8

108 4
141 5
185 4 

■08 1

1,5 9
-172 8

198 7

220 1
22: 1
226 0
227 9
230 0
230 2
230 4
230 2
232 7
232 3

234 5235 4
236 1
|37
■3S

239 .
246 0
249 1|55 2

258 3
283 9
265 7

■74 7
278 6
283 5
292 3

■99 7
308 9
>13 5

Hl 4 5
319 2325 ’

1097 115 9
1352 147 7
159-3 171-3
1834 209 7
198 0 226 2
217 1 247 6

1182 1240

162 6

193 2

222 8
224 2 
224 2 
224 2
224 2 
227 0 
229 2
231 1 
231 1 
231 1

231 5 
231 5 
231 5
231 9 
231 9 
231 9
256 7 
256 7 
264 8
267 5 
267 5 
267 5 
269 7 
269 7 
275 2
292 9 
294 3 
294 3
294 3 
298 4 
298 4 
297 9 
297 9 
297 9

149 0

173-7

188 9
196 6
196 6
196 6
197 5
197- 5
197 5
198 4
198 4
198- 4

198 9
200 1
203 9
206 7
209 2
209 8
224 4
226 2
228 5
231-1
232 7
233 7 
241-4 
244 7
247 7
259 4
260 4
261 7
265 1
265 2 
?72 3
274 6 
274 6 
274 6

225 1

105 8 110 7
125 5 147 4
143 2 182 4
161 8 211 3
173 4 227 5
208 9 250 5

110 3 124 9

134 8 168 7

154-1 198 8

164 3 219 9
170 6 223 6
171 0 226 4
172 1 228 9
174 1 230 6
177 8 230 6
178-6 230 6
180 5 230 3
181 4 233 7
185 4 232 8

190 3 233 1
191 4 234 4
192 7 236 3
205 0 237 2
206 9 238 0
211 2 241 3
214 0 251 6
215 4 257 2
216 7 262 1
219 5 265 5
221 1 273 5
222 1 275 8
237 4 277 1
241 7 278 2
243 8 282 3
269 8 289-1
272-1 300 5
275 1 315-3
277 0 322 8
278 8 324 1
280 3 330 8
283 7 337 4
286 4 348 8
287 4 351 4

Durable 
household 
good*

RETAIL PRICES O .
General*  index of retail prices O *

Clothing 
■nd 
footwear

Transport 
and

Mlacal- 
lanaoua

Servlcaa Meals 
bought

UNITED KINGDOM
vahlclaa gooda and*  

consumed 
outalda 
tha 
home

59
60
60

89
86
86

120
124
126

60
66
65

56
57
55

41
42
43

1968 Weights
1969
1970

61 87 136 65 54 44 197158 89 139 65 52 46 197258 89 135 65 53 46 1973
64 91 135 63 54 51 197470 89 149 71 52 48 1975
75 84 140 74 57 47 197663 82 - 139 71 54 45 197764 80 140 70 56 51 197864 82 143 69 59 51 197969 84 151 74 62 41 1980

Jan 16,1962 = 100
113 2 113 4 119 1 124 5 132 4 126 9 1968118-3 117 7 123 9 132 2 142 5 135 0 1969126 0 123 8 132 1 142 8 153 8 145-5 Annual 1970135-4 132-2 147 2 159 1 169 6 165 0 averages 1971140 5 141-8 155 9 168 0 180 5 180 3 1972148 7 155 1 165 0 172 6 202 4 211 0 1973170 8 182 3 194 3 202 7 227 2 248 3 1974
110 2 111 9 113 9 116 3 •128 0 121 4 Jan 16 1968
116 1 115 1 122 2 130 2 140 2 130 5 Jan 14 1969
122 2 120 5 125 4 136 4 147 6 139 4 Jan 20 1970
132 3 128 4 141 2 151-2 160 8 153 1 Jan 19 1971
138 1 136 7 151 8 166 2 174 7 172 9 Jan 18 1972
144 2 146 8 159 4 169 8 189-6 190 2 Jan 16 1973
158 3 166 6 175 0 182 2 212 8 229 5 Jan 15 1974

JAN 15, 1974 = 100
107 9 109 4 111 0 111 2 106 8 108 2 1974
131 2 125 7 143 9 138 6 135 5 132 4 1975144 2 139 4 166 0 161 3 159 5 157-3 Annual 1976
166 8 157 4 190 3 188 3 173 3 185-7 averages 1977
182 1 171 0 207 2 206 7 192 0 207 8 1978201 9 187 2 243 1 236 4 213 9 239 9 1979
118 3 118 6 130 3 125 2 115 8 118 7 Jan 14 1975
140 8 131 5 157 0 152 3 154 0 146 2 Jan 13 1976
157 0 148-5 178 9 ' 178 2 166 8 172 3 Jan1B 1977
175 2 163 6 198 7 198 6 186 6 199-5 Jan 17 1978
180 1 169 1 203 3 203 4 190 1 203 9 April 18
1810 169 8 204 8 204 7 190-7 205 4 May 16
181 7 170-3 206 3 205 2 191 2 206 7 June 13
181 8 170 9 207 9 207 9 191 8 208 9 July 18
183 9 172 5 209 6 209 0 192 4 211 1 Aug 15
184 9 174 0 210 8 210 3 194 2 211 4 Sep 12
185 9 175 3 211-8 212 6 195 2 213 2 Oct 17
187 0 175 6 214 3 213 7 196 0 215 1 Nov 14
188 2 176 3 215 7 214 6 199 0 215 7 Dec 12

187 3 176 1 218 5 216 4 202 0 218 7 Jan 16 1979190 3 178 6 221 7 218 7 202 9 220 1 Feb 13
191-8 180 1 223 8 220 2 203 9 221 7 Mar 13
193-3 180 8 227 6 225 6 205 4 225 4 April 10
194-6 181 6 230 2 227 1 206 4 227 3 May 15
196-3 183 7 236 6 228 7 207 6 231 0 June 12
206 7 191 8 254 2 243 6 217 0 246 1 July 17
208 5 192 4 257 7 245 6 218 3 248 4 Aug 14
210-6 193 2 259 9 248 0 221 7 255-7 Sep 18
212 7 195 0 261 0 252 4 223 8 259 4 Oct 16
214 7 196 0 263 2 253 9 226 2 261 4 Nov 13
216 1 196 5 263 2 256 3 231 7 263 6 Dec 11
216 1
220 4

197 1
199 8

268 4
274 4

258 8
262 9

246 9
251 0

267 8
273 3

Jan 15
Feb 12

1980
223'1 -■ 203 1 278 0 265 3 253 4 276 3 Mar 18
224 9 204 6 288 0 272 6 258 4 281 9 April 15
226 0 205 5 290 4 274 6 260 0 288 9 May 13225-9 206 7 293 0 276 9 260 8 290 9 June 17
226 4 207 5 294 0 279 4 263 9 294 8 July 15
227 8 207 3 295 0 280 3 264 5 296 5 Aug 12
229 2 208 4 293 9 283 9 266 2 299 9 Sep 16
230 8 208 4 295 1 287 9 267 4 301 5 Oct 14
232-4 208 8 295 8 289 2 278 6 303 7 Nov 18
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S RETAIL PRICES
General*  index of retail prices: Percentage increases on a year earlier

--------------------------------------------------- -------------------------------------Per cent

UNITED KINGDOM All 
items

Food Alcoholic 
drink

Tobacco Housing Fuel and 
light

Durable 
house
hold 
goods

Clothing 
and 
footwear

Trans
port and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought 
and 
con
sumed 
outside 
the home

Goods 
and 
services 
mainly 
produced 

nation
alised 
Industries

1971 Jan 19 8 9 6 2 9 5 8 7 13 11 9 10 io
1972 Jan 18 8 11 2 0 9 10 4 6 8 10 9 13 12
1973 Jan 16 8 10 6 2 14 6 4 7 5 2 9 10 6
1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11
1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10 7
1979 April 10 10 10 5 3 20 6 7 7 12 11 8 11 6

May 15 10 10 6 3 21 5 8 7 12 11 8 11 6
June 12 11 11 7 3 23 5 8 8 15 11 9 12 5
July 17 16 12 14 14 23 9 14 12 22 17 13 18 7
Aug 14 16 12 15 13 21 12 13 12 23 18 13 18 8
Sep 18 16 13 16 16 21 14 14 11 23 18 14 21 11
Oct 16 17 14 16 16 22 15 14 11 23 19 15 22 13
Nov 13 17 14 17 16 22 1.7 15 12 23 19 15 22 12
Dec 11 17 14 18 16 20 18 15 11 22 19 16 22 14

1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17
Feb 12 19 13 22 17 26 19 16 12 24 20 24 24 18
Mar 18 20 14 21 19 27 19 16 13 24 20 24 25 20
April 15 22 15 25 26 32 22 16 13 27 21 26 25 23
May 13 22 14 24 27 32 26 16 13 26 21 26 27 26
June 17 21 12 25 27 30 31 15 13 24 21 26 26 29
July 15 17 12 18 15 29 28 10 8 16 15 22 20 27
Aug 12 16 12 17 16 29 26 9 8 14 14 21 19 26
Sep 16 16 11 19 13 29 26 9 8 13 14 20 17 25

Oct 14 15 10 19 11 29 27 9 7 13 14 20 16 26
Nov 18 15 10 18 11 30 28 8 7 12 14 23 16 29
Dec 16 15 10 18 11 29 27 8 6 14 14 21 16 30

6-6 Indices for pensioner households: alt items (excluding housing)
Index for 
UNITED KINGDOM ------——---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

One-person pensioner households Two-person pensioner households General index of retail prices

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

1968 122 9 124 0 124 3 126 8 122 7 124 3 124 6 126 7 120 2 123 2
JAN

123 8
16, 1962 = 100

125 3
1969 129 4 130 8 130 6 133 6 129 6 131 3 131 4 133 8 128 1 130 0 130 2 131 8
1970 136 9 139 3 140 3 144 1 137 0 139 4 140 6 144 0 134 5 137 3 139 0 141 7
1971 148 5 153 4 156 5 159 3 148 4 153 4 156 2 158 6 146 0 150 9 153 1 154 9
1972 162 5 164 4 167 0 171 0 161 8 163 7 166 7 170 3 157 4 159 5 162 4 165 5
1973 175 3 180 8 182 5 190 3 175 2 181 1 183 0 190 6 168 7 173 8 176 6 182 6
1974 199 4 207 5 214 1 225 3 199 5 208 8 214 5 225 2 190 7 201 9 208 0 218 1

1974 101 1 105 2 108 6 114 2 101 1 105 8 108 7 114 1 101 5 107 5
JAN

110 7
15, 1974 =100 

116 1
1975 121 3 134 3 139 2 145 0 121 0 134 0 139 1 144 4 123 5 134 5 140 7 145 7
1976 152 3 158 3 161 4 171 3 151 5 157 3 160 5 170 2 151 4 156 6 160 4 168 0
1977 179 0 186 9 191 1 194 2 178 9 186 3 189 4 192 3 176 8 184 2 187 6 190 8
1978 197 5 202 5 205 1 207 1 195 8 200 9 203 6 205 9 194 6 199 3 202 4 205 3
1979 214 9 220 6 231 9 239 8 213 4 219 3 233 1 238 5 211 3 217 7 233 1 239 8
1980 250 7 262 1 268 9 248 9 260 5 266 4 249 6 261 6 267 1

Group indices: annual averages
UNITED KINGDOM All items Food Alcoholic Tobacco Fuel and Durable Clothing Transport Miscel Services

(excluding drink light household and and laneous
housing) goods footwear vehicles goods

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS
JAN 15, 1974 =100

1974 107 3 104 0 110 0 115 9 109 9 108 5 109 5 109 0 114 5 106 7 108 8
1975 135 0 129 5 135 8 147 8 145 5 131 0 124 9 144 0 147 7 134 4 133 1
1976 160 8 156 3 160 2 171 5 179 9 145 2 137 7 178 0 171 6 155 1 159 5
1977 187 8 187 5 185 2 209 8 205 2 169 0 155 4 204 6 201 1 168 7 188 6
1978 203 1 199 6 197 9 226 3 224 8 184 8 168 3 228 0 221 3 185 3 209 8
1979 226 8 222 4 219 0 247 8 251 2 205 0 186 6 262 0 250 6 206 0 243 9
INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1974 107 4 104 0 110 0 116 0 110 0 108 2 109 7 111 0 113 3 106 7 108 8
1975 134 6 128 9 135 7 148 1 146 0 132 6 126 4 145 4 144 6 135 4 133 1
1976 159 9 155 8 160 5 171 9 180 7 146 3 139 7 171 4 168 2 157 1/ 159 5
1977 186 7 184 8 186 3 210 2 207 7 170 3 158 5 194 9 197 4 171 2 188 6
1978 201 6 196 9 199 8 226 6 226 0 186 1 172 7 211 7 217 8 188 5 209 8
1979 225 6 220 0 221 5 247 8 252 8 206 3 191 7 246 0 246 1 210 3 243 9
GENERAL INDEX OF RETAIL PRICES
1974 108 9 106 1 109 7 115 9 110 7 107 9 109 4 111 0 111 2 106 8 108-2
1975 136 1 133 3 135 2 147 7 147 4 131 2 125 7 143 9 138 6 135 5 132 4
1976 159 1 159 9 159 3 171 3 182 4 144 2 139 4 166 0 161 3 159 5 157 3
1977 184 9 190 3 183 4 209 7 211 3 166 8 157 4 190 3 188 3 173 3 185 7
1978 200 4 203 8 196 0 226 2 227 5 182 1 171 0 207 2 206 7 192 0 207 8
1979 225 5 228 3 217 1 247 6 250 5 201 9 187 2 243 1 236 4 213 9 239 9

Log scale
Selected Groups and "All Items" Index (January 1974 = 100)B75

[350 Fuel and Light (59)

1325

1300 Transport (151)

E75

Food (214)
E50

E25

200

675

1979 1980

150

Housing (124)
All Items (1000)

RETAIL PRICES
Index of retail prices

Figures in brackets are the 1980 group" weights + Annual growth rate

r annum5% Pe'

0% per annum

Meals 
bought and 
consumed 
outside 
the home
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RETAIL PRICES
Selected countries: consumer prices indices

Dec 204-4

United 
King
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

All OECD 
(1)

Annual averages 
1970 54 2 61 4 763 66 9 70 2 64 2 65 5 74 2 56 0 53 7 58 5 58 0 66 1 67 56 6 68 69 1

Indices 1975 = 100 
72 2 67

1971 59 3 65 2 73 6 69 8 72 2 67 9 69 0 78 2 57 7 58 4 61 3 61 5 71 1 71 61 3 73 73 6 75 3 70
1972 63 6 68 9 78 3 73 6 75 7 72 4 73 3 82 5 60 1 63 5 64 8 64 3 76 6 76 66 3 78 78 5 77 7 74
1973 69 4 75 5 84 2 78 7 81 4 79 2 78 7 88 2 69 5 70 7 71 8 71 9 82 7 81 73 9 83 85 4 82 5 79
1974 80 5 86 9 92 2 88 7 90 3 91 3 89 5 94 4 88 2 82 7 85 5 89 4 90 7 90 85 5 91 93 7 91 6 90

1975 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 100 0 100 100 0 100 0 100
1976 116 5 113 5 107 3 109 2 107 5 109 0 109 6 104 5 113 3 118 0 116 8 109 3 108 8 109 117 7 110 101 7 105 8 109
1977 135 0 127 5 113 2 116 9 116 1 121 1 119 9 108 4 127 1 134 1 138 3 118 1 115 8 119 146 5 123 103 0 112 6 118
1978 146 2 137 6 117 3 122 1 126 5 133 2 130 8 111 3 143 0 144 3 155 1 122 6 120 5 129 175 4 135 104 1 121 2 128
1979 165 8 150 1 121 6 127 6 138 1 146 1 144 8 115 9 170 2 163 5 178 0 127 0 125 6 135 203 0 145 107 9 134 9 140

Quarterly averages
1979 Q3 171 4 151 6 122 2 128 4 139 5 149 6 146 8 116 7 171 7 166 5 180 0 127 9 126 2 136 207 4 146 108 9 137 2 142

Q4 176 2 156 2 123 5 130 2 142 7 153 5 150 9 117 7 183 4 172 5 190 1 130 0 128 2 138 213 8 150 109 4 141 2 146

1980 Q1 184 6 159 6 126 5 133 3 145 8 157 3 156 7 119 9 196 2 179 0 202 4 132 0 130 2 142 223 9 159 110 2 146 7 151
Q2 195 3 164 0 128 5 134 4 149 9 162 1 161 6 122 1 210 0 192 2 210 3 137 1 133 1 146 229 7 162 111 7 152 0 156
Q3 199 4 167 1 130 7 136 8 154 1 166 8 166 8 123 0 197 8 219 2 138 7 135 0 152 166 113 0 154 8 160

Monthly
1980 July 198 7 130 2 136 3 152 7 166 1 165 2 122 9 213 1 216 0 138 1 134 3 151 R 235 7 164 112 5 153 7 159

Aug 199 2 167 1 131 1 136 6 154 2 166 7 166 8 123 0 211 0 197 8 218 6 137 9 134 8 152 R 230 4 165 113 2 154 7 160 R
Sep 200 4 130 7 137 5 155 5 167 6 168 3 123 0 217 0 223 0 140 0 135 9 153 240 8 R 169 113 3 156 1 162 R
Oct 201 7 131 2 R 138 8 156 9 R 168 7 170 1 R 123 2 R 222 7 226 8 R 140 2 136 5 R 155 242 5 172 113 1 157 5 163 R
Nov 203 3 172 1 131 3 140 2 158 8 170 3 171 3 123 9 230 3 203 9 231 6 140 5 136 8 156 244 9 173 114 1 158 9 164

Dec 15-1

Increases on a year earlier Par ce"<
Annual averages 
1971 9 4 6 1 4 7 4 3 2 9 5 8 5 5 5 3 3 0 8 9 4 8 6 1 7 5 6 2 8 3 7 4 6 6 4 3 5 3
1972 7 1 5 8 6 3 5 4 4 8 6 6 6 2 5 5 4 3 8 7 5 7 4 5 7 8 7 2 8 3 6 0 6 7 3 3 47 R
1973 9 2 9 5 7 6 7 0 7 6 9 3 7 3 6 9 15 5 11 4 10 8 11 7 8 0 7 5 11 4 6 7 8 7 6 2 7 8
1974 16 1 15 1 9 5 12 7 10 8 15 3 13 7 7 0 26 9 17 0 19 1 24 5 9 6 9 4 15 7 9 9 9 8 11 0 13 5 R

1975 24 2 15 1 8 4 12 8 10 8 9 6 11 8 6 0 13 4 20 9 17 0 11 8 10 2 11 7 16 9 9 8 6 7 9 1 113 R
1976 16 5 13 5 7 3 9 2 7 5 9 0 9 6 4 5 13 3 18 0 16 8 9 3 8 8 9 0 17 7 10 3 17 5 8 86
1977 15 8 12 3 5 5 7 1 8 0 11 1 9 4 3 7 12 1 13 6 18 4 8 1 6 4 9 1 24 5 11 4 13 6 5 8 9 R
1978 8 3 7 9 3 6 4 5 9 0 10 0 9 1 2 7 12 6 7 6 12 1 3 8 4 1 8 1 19 8 10 0 11 7- 7 7 9 R
1979 13 4 9 1 3 7 4 5 9 1 9 6 10 8 4 1 19 0 13 3 14 8 3 6 4 2 4 8 15 7 7 2 3 6 11 3 9 8 R

Quarterly averages 
1979 Q3 16 0 9 2 3 6 4 7 8 7 12 0 R 10 7 4 8 20 5 13 6 14 8 3 5 3 9 4 6 15 3 7 4 4 4 11 7 10 2 R

Q4 17 3 10 0 4 4 5 1 9 5 11 6 11 5 5 3 23 2 16 0 17 7 4 9 4 6 4 5 15 7 8 7 5 1 12 7 112 R

1980 Q1 19 1 10 5 5 3 6 3 9 4 13 3 13 3 5 5 23 7 15 6 20 6 7 5 5 8 7 6 16 7 13 6 4 3 14 3 13 1 R
Q2 21 5 10 7 6 5 6 4 9 6 13 8 13 6 5 9 25 7 20 2 20 9 8 3 6 6 9 0 15 6 13 3 3 9 14 5 13 5 R
Q3 16 4 10 2 7 0 6 5 10 5 11 5 R 13 6 5 4 18 8 21 8 8 4 7 0 11 8 13 7 3 8 12 9 12 6 R

Monthly
1980 July 16 9 6 6 6 5 10 1 12 8 13 6 5 5 24 5 22 0 7-7 7 1 11 0 R 14 8 13 2 3 3 13 2 12 4 R

Aug 16 3 10 2 R 7 3 6 3 10 7 11 2 13 6 5 5 24 4 18- 8 22 0 8 7 7 0 11 8 R 15 2 12 3 4 2 12 8 12 4 R
Sep 15 9 6 9 6 7 10 7 10 6 13 6 5 2 24 4 21 4 8 9 6 9 12 7 14 7 R 15 0 3 8 12 7 12 5 R
Oct 15 4 6 7 7 0 10 9 10 7 13 5 5 1 24 2 21 1 7 8 6 6 12 9 14 2 15 5 3 7 12 6 12 3 R
Nov 15 3 10-2 6 3 7 6 11 2 10 7 13 5 5 3 26 2 18 2 22 0 8 4 6 7 13 1 14 9 14 6 4 2 12 6 12 4

Sources: OECD—Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final Consumption expenditure and exchange rates for previous year.
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estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968) 
European Community

MANUAL WORKERS
Employees, other than administrative technical and clerical em
ployees, in industries covered by earnings enquiries.
MANUFACTURING INDUSTRIES
SIC Orders III-XIX
NORMAL WEEKLY HOURS
Recognised weekly hours fixed in national collective agreements 
and statutory wages orders for manual workers.
OPERATIVES
Manual workers in manufacturing industries.
OVERTIME
Work outside regular hours.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.
PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.
SERVICE INDUSTRIES
SIC Orders XXII-XXVII.
SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.
UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no job and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded.)

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since' terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office which is unfilled at the date of the monthly 
count.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.
WORKING POPULATION
Employed labour force plus the registered unemployed.

IEFINITIONS
L terms used in the tables are defined more fully in periodic articles 
j Employment Gazette relating to particular statistical series. The 
Wowing are short general definitions.
LlT STUDENTS
Lpie aged 18 or over who are registered for temporary ern- 
[oyment during a current vacation, at the end of which'they intend 
, continue in full-time education. These people are not included in 
ie unemployed.
[sic WEEKLY WAGE RATES
[inimum entitlements of manual workers under national collec- 
ve agreements and statutory wages orders. Minimum entitle- 
fents in this context means basic wage rates, standard rates, 
hnimum guarantees or minimum earnings levels, as appropriate, 
sgether with any general supplement payable under the agree- 
)ent or order.
frVIL EMPLOYMENT
Lployees in employment plus self-employed people.
IsABLED PEOPLE
hose eligible to register under the Disabled Persons (Employ- 
ient) Acts 1944, and 1958; that is those who, because of injury,' 
[ease or congenital deformity, are substantially handicapped in 
Staining or keeping employment of a kind which would otherwise
I suited to their age, experience and qualifications. Registration is 
lluntary. The figures therefore relate to those who are registered 
id those who, though eligible to register, choose not to do so.

1RNINGS
>tal gross remuneration which employees receive from their em- 
oyers in the form of money. Income in kind and employers’ 
ntributions to national insurance and pension funds are 
eluded.

4PLOYED LABOUR FORCE
ital in civil employment plus HM forces.

1PLOYEES IN EMPLOYMENT
vilians in the paid employment of employers (excluding home 
irkers and private domestic servants).

ILL-TIME WORKERS
ople normally working for more than 30 hours a week except 
fere otherwise stated.

a FORCES
rving members of UK armed Forces and Women’s Services, 

Jerever stationed, including those on release leave.
INDEX OF PRODUCTION INDUSTRIES
K Orders II-XXI. Manufacturing industries plus mining ana 
■trying, construction, gas, electricity and water.
■DUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
Kited Kingdom relate only to disputes connected with terms and

Mitions of employment. Stoppages involving fewer than 10 
i rs or lasting less than one day are excluded, except where the 
gregate of working days lost exceeded 100.
porkers involved and working days lost relate to persons both 
■ectly and indirectly involved (thrown out of work although not 
dies to the disputes) at the establishments where the disputes

purred. People laid off and working days lost elsewhere, owing 
■example to resulting shortages of supplies, are not included.

ereare difficulties in ensuring complete recording of stoppages, 
particular those near the margins of the definitions; for example, 
,r disputes lasting only a day or so. Any under-recording would 
fticularly bear on those industries most affected by such stap
les; and would have much more effect on the total of stoppages 
p of working days lost. '

. ventions The following standard symbols are used:
not available • e
nil or negligible (less than half the final digit shown) MLH
provisional

’ Screak in series er/
1 revised '

PagtHigureSm^blgiveMn unrounded"form sli9hl discrepancy between the sum of the constituent items and the total as shown.
6e * Precision. and9it must be recog^Xt^rX bX e®o?s’.C 9e' by “*”• 'hiS d°eS "Ot imp'y ,h8t ,he ,i9ures can be es,imated ,0 ,his
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Regularly published statistics
Employment and working 
population

Fre
quency

Latest 
issue

Table 
number 
or page

Working population: GB and UK M Jan 81: 1 -1
Quarterly series

Employees in employment
Industry: GB

All industries: by MLH Q Jan 81: 1 -4
: time series, by order group

numbers and indices M Jah 81: 1 -2
Manufacturing: by MLH M Jan 81: 1 -3

Occupation
Administrative, technical and

Clerical in manufacturing A Dec 80: 1 -10
Local authorities manpower Q Dec 80: 1 -7
Occupations in engineering A June 80:

Region: GB
Sector: numbers and indices,

quarterly Q . Jan 81: 1 *5
Census of Employment

Key results, June 1977 A Feb 80: 147
GB regions by industry MLH,

June 1977 A Mar 80: 246
UK by industry MLH A Mar 80: 246

International comparisons M Jan 81: 1 -9
Accidents at work Q Sep 80: 1008
Disabled in the public sector A Nov 80: 1161
Exemption orders from restrictions to

hours worked: women and young
persons M Jan 81: 42

Labour turnover in manufacturing Q Nov 80: 1 -6
Trade union membership A Jan 81: 22
Work permits issued A July 80: 742

Output per head
Output per head: quarterly and

annual indices M Jan 81: 1 -8
Wages and salaries per unit of output

Manufacturing index, time series M Jan 81: 5-7
Quarterly and annual indices M Jan 81: 5-7

Unemployment and vacancies
Unemployment
Summary: UK, GB M Jain 81: 2-1

2-2

Age and duration: GB M Jan 81: 2-5
Broad Category: GB, UK M Jan 81: 2-1

2-2
Detailed category: GB, UK Q Nov 80: 2-6
Region: summary Q Nov 80: 2-6
Age time series quarterly M Jan 81: 2-7

(Six-monthly prior to July 1978)
: estimated rates Q Jan 81: 2-15

Duration: time series, quarterly M Jan 81: 2-8

Region and area
Time series summary: by region M Jan 81: 2-3

: assisted areas, counties, local
areas- M Jan 81: 2-4

Occupation Q ; Nov 80: 2-1.2
Age and duration: summary Q Nov 80: 2-6

Industry
Latest figures: GB UK Q Dec 80: 2-10
Number unemployed and

percentage rates: GB M Jan 81: 2-9
Occupation: Unit groups Q Sep 80: 973

Broad category; time series M Jan 81: 2-11
quarterly

Flows GB, time series M Jan 81: 2-19
Adult students: by region M Jan 81: 2-13
Minority group workers: by region Q Dec 80 : 2-17
Disabled workers: GB M Jan 81: 2-16
Non-claimants: GB M Jah 81: 2-16
International comparisons M Jan 81: 2-18

Temporarily stopped: GB
Latest figures: by region M Jan 81: 2-14

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted M Jan 81: 3-1
: unadjusted M Jan 81: 3-2

Industry: GB Q Dec 80: 3-3
Occupation: by broad sector

and unit groups: GB M Jan 81: 3-4
Region summary Q Nov 80: 2-12

Flows: GB, time series M Jan 81: 2-19
Unemployment and vacancy flows:

GB M Jan 81: 2-19
Skill shortage indicators Q Jan 81: 1103

Earnings arid hours
Average earnings

Whole economy (new series) index
Main industrial sectors M Jan 81: 5 • 1
Industry M Jan 81: 5-3
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Earnings and hours (conf. ) Fre
quency

Latest 
issue

Table 
number 
or page

Production industries and some
services (older series) index M Jan 81: 5-2

Manual workers: by occupation in
certain manufacturing industries;

indices M Jan 81: 5'5
Non-manual workers: production

industries A Apr 80: 387
New Earnings Survey (April estimates)

Latest key results A Oct 80: 1089
Time series M Jan 81: . 5-6

Average weekly and hourly earnings
and hours worked (manual workers)

Manufacturing and certain other
industries M Jan 81: 5-4

October survey (latest) A Feb 80: 136
Manufacturing: indices of hours M Jan 81: 1 -12
Aerospace A Aug 80: 877
Agriculture Six-

monthly Nov 80 281
Chemical industries A Oct 80: 1081;
Coal mining A Mar 80: 282
Engineering A Oct 80: 1081
Shipbuilding A Oct 80: 1081

Basic wage rates and normal hours
of work (manual workers)

Changes in rates of wages and hours A May 80: 519
Changes in rates of wages and hours M Jan 81: 5-8
International comparisons M Jah 81: 5-9

Overtime and short-time: operatives
in manufacturing

Latest figures M Jan 81: 1-11
Time, series M Jan 81: 1-11
Region: summary M Jan 81: 1-13

Labour costs
Survey results Triennial Sep 80: 956

Indices: per unit of output M Jah 81: 5-7

Prices and expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices M •Jan 81: 6-2

percentage changes M Jan 81: 6-2
Recent movements and the index

excluding seasonal foods M Jan 81: 6-1
Main components: time series

and weights M Jan 81: 6-4
Changes oh a year earlier: time

series M Jan 81: 6-5
Annual Summary A Apr 80: 373
Revision of weights A Mar 80: 240

Pensioner household Indices
All items excluding housing;

quarterly M Jan 81: 6-6
Group indices: annual averages M Jan 81: 6-7
Revision of weights A Apr 80: 381

Food prices M Jan 81: 6-3
London weighting: cost indices A June 80: 644

Family Expenditure Survey
Quarterly summary Q ■June 80: 634
Annual: preliminary figures A July 80: 749

: final detailed figures A Nov 80: 1155
FES and RPI weights A Mar 80 i 240
International comparisons M Jan 81: 6-8

Industrial disputes

Stoppages of work
Summary: latest figures M Jan 81: 4-1

; time series Q Jan 81: 4-2
Latest year and annual series A Aug 80: 865

Industry
Monthly

Broad sector: time series M Jan 81: 4-1
Annual

Provisional A Jan 81: 25
Detailed A Aug 80: 865
Prominent Stoppages A Aug 80: 867

Main causes of stoppage
Cumulative M Jan 81: 4-1
Latest year for main industries A Aug 80: 865

Size of stoppages
Stoppages beginning in latest year A Aug 80: 873

Aggregate days lost A Aug 80: 873
Number of workers involved A Aug 80.: 874

Days lost per 1,000 employees in
recent years by industry A Aug 80: 875,

International comparisons A Feb 80: 161

SPECIAL FEATURE

Stoppages of work due to industrial disputes in 1980

The article supplies provisional information on stoppages of work in the 
United Kingdom due to industrial disputes beginning in 1980. The figures 
relate to those stoppages of work due to industrial disputes connected with 
terms and conditions of employment and includes brief reports on six of the 

major stoppages.

The number of stoppages of work beginning in 1980 
__ in the United Kingdom, which came to the notice of 

the Department of Employment was 1,262 compared with 
2,080 in 1979. This provisional*  figure is the lowest annual 
total since 1941 and is less than half the annual average of 
2,598 over the previous ten years. In addition, 18 stop
pages which began in 1979 continued into 1980 compared 
with 45 commencing in 1978 and continuing into 1979.

Stoppages of work in progress in 1980 resulted in the loss 
of about 11,910,000 working days during the year at estab
lishments where the disputes occurred, compared with 
29,474,000 working days lost during 1979 through stop
pages in that year, and an annual average of 12,870,000 
over the previous ten years.

The aggregate number of workers involved in stoppages 
in progress in 1980 was about 789,400 including 122,400

Table 1 Stoppages
Industry group 1980 1979

Stop- Stoppages in Stop- Stoppages in
pages progress pages progress
begin- ------------------------------- begin- --------------------------------

SIC 1968

ning in 
period

Workers 
in
volved

Working 
days 
lost

nine in 
period

Workers 
in
volved

Working 
days 
lost

Agriculture^ forestry,
fishing 3 500 7,000 — —

Coal mining 
All other mining and

289 8:4,900 151,000 298 53,100 113,000
quarrying 7 1,200 5,000 11 1,200 15,000

Food, drink and tobacco 
Coal and petroleum

70 21,300 153,000 98 64,100 806,000

products 
Chemicals and allied

— — 5 2,400 45,000

industries 25 10,900 207,000 56 24,400 148,000
Metal manufacture 48 190,400 8,954,000 138 97.100 960.000
Engineering 136 39,900 548,000 352 1.259.30013.341.000
Shipbuilding and

marine engineering 25 17,600 191,000 42 74,200 303,000
Motor vehicles 84 101,600 427,000 165 366,600 3,071,000
Aerospace equipment 13 3,200 50,000 31 117,600 1,441,000
All other vehicles 
Metal goods not

3 4,400 5,000 16 |4£900 323,000
elsewhere specified 40 7,500 49,000 124 91,700 950,000

Textiles 25 6,100 36,000 43 12,700 72,000
Clothing arid footwear 
Bricks, pottery, glass,

10 1,100 8,000 27 7,300 38,000
cement; etc 25 5,300 23,000 47 22,500 112,000

Timber, furniture, etc 
Paper, printing and 

publishing

17 1,700 18,000 23 4,100 24,000

29 36,700 279,000 47 24,000 715,000All other manufacturing
industries 19 2,200 17,000 62 43,700 203,000

Construction 101 29,300 222,000 170 301,800 834,000
GM; electricity arid water 
Port and inland water

10 1,800 19,000 20 9,700 38,000
transport

Other transport and
50 32,200 140,000 74 19,100 9'6,000

communication 102 61,700 100,000 106 230,600 1,325,000
Distributive trades 
Administrative,

27 2,900 15,000 46 10,200 75,000
financial arid pro

fessional services 86 121,900 250,000 109 1,728,200 3,787,000Miscellaneous services 25 3,000 30,000 35 17,300 641,000
All industries 1,2621 789,400 11,910,0002,0801 4,607,800 29,474,000

t Some stoppages of work involved workers in more than one industry group, but have each 
oeen counted as only one stoppage in the total for all industries taken together.

workers who were indirectly involved (that is, thrown out 
of work at the establishments where the disputes occurred, 
but not themselves parties to the disputes). The corres
ponding total for 1979 was 4,607,800 including some 
465,000 who were indirectly involved.

The six major stoppages, which are briefly reported here, 
accounted for nearly 9-5 million of the total working 
days lost in 1980. The national steel strike (January 2 to 
April 7) alone accounted for 8 • 8 million or 74 per cent of 
the total.

Definitions and coverage
The statistics relate to stoppages of work due to industrial 
disputes connected with terms and conditions of employ
ment. Stoppages involving fewer than ten workers or last
ing less than one day are excluded except any in which the 
aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved 
(thrown out of work although not parties to the disputes) at 
the establishments where the disputes occurred. The 
number of working days lost is the aggregate of days lost by 
workers both directly and indirectly involved (as defined). 
It follows that the statistics do not reflect repercussions 
elsewhere, that is, at establishments other than those at 
which the disputes occurred. For example, the statistics 
exclude people laid off and working days lost at such estab
lishments through shortages of material caused by the 
stoppages included in the statistics.

There are difficulties in ensuring complete recording of 
stoppages, in particular those near the margins of the defi
nitions, for example, short disputes lasting only a day or so. 
Any under-recording would of course particularly bear on 
those industries most affected by this type of stoppage; and 
would have much more effect on the total number of stop
pages than of working days lost.

Examples of stoppages in 1980 which were excluded 
under the terms and conditions of employment definition 
were: absences from work on March 3 and 24 by large 
numbers of workers in the aerospace industry protesting 
against Government plans to de-nationalise the industry; 
absences from work on May 14 by workers throughout the 
country in connection with the “day of action” sponsored 
by the Trades Union Congress in opposition to the 
Government’s economic and industrial policies; and stop-

* All figures in this article are subject to revision; Final figures for 1980 are scheduled 
to appear in the May or June 1981 issue of Employment Gazette.
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pages by an estimated 4,000 fishermen from Scotland and 
the North of England who tied up their boats between July 
22 and 28 in protest against low quayside prices alleged to 
be the result of cheap imports and the lack of a settled 
common fisheries policy.

Stoppages by industry
In table 1, stoppages of work due to industrial disputes in 

the United Kingdom during 1980 are classified by industry 
and the corresponding figures are given for 1979. The 
figures have been rounded to the nearest 100 workers or 
1,000 working days lost and the sums of the constituent 
items may not, therefore, agree with the totals shown.

The provisional figures for 1980 show a decrease in the 
number of stoppages of 818, or 39 per cent compared with
1979. There were fewer stoppages in all industry groups 
except agriculture, forestry and fishing.

There was a decrease of about 17 -5 million in the 
number of working days lost compared with 1979. There 
were large decreases in the manufacturing sector, notably 
in engineering, motor vehicles, aerospace equipment and 
metal goods; these reflect the 16 million days lost by the 
national engineering stoppage in 1979. Five industry 
groups showed increases over 1979, the most notable being 
in the metal manufacture group (nearly eight million addi
tional days), mainly accounted for by the national steel 
strike in the first quarter of 1980.

The number of workers involved in stoppages in 1980 
either directly or indirectly decreased by 3,818,400 or 83 
per cent compared with 1979. There were, however, 
increases in five industry groups the main ones being in 
metal manufacture (+96 per cent) and port and inland 
water transport (+69 per cent).

Major stoppages of work during 1980

The following stoppages each resulted in a loss ofl00,000 
or more working days. The provisional estimated number of 
days lost, rounded to the nearest thousand, is shown in 
brackets.

Chemical and allied industries
A stoppage of work began on April 1 at a royal ordnance 

factory in Scotland when over 40 supervisory staff were 
suspended for refusing to carry out their normal duties 
because, they alleged, a new productivity agreement gave 
industrial workers higher earnings than some of their fore
men. A further 30 supervisors were suspended from two 
factories in Wales during May and July respectively. As a 
result of this dispute over 1,700 workers were laid off. A 
return to work began at the end of July, on the understand
ing that a committee would be set up to examine pay 
differentials between various grades. A complete resump
tion of work was effected during September. (120,000)

Metal manufacture
A national stoppage by 138,000 steelworkers began on 

January 2 following rejection of a two per cent, later 
increased to five per cent, pay offer. A further 13,000
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Mechanical engineering
On March 3 the entire workforce of a Huddersfield 

engineering firm, over 1,600 employees, withdrew their 
labour. The dispute, which coincided with annual wage 
negotiations, was over management proposals regarding 
the company superannuation scheme. Work was resumed 
on June 16 after acceptance of a ten per cent pay increase 
and an assurance that the pension scheme would remain 
unaltered for existing employees. (115,000)

Paper, printing and publishing
Production of many provincial newspapers and publica

tions throughout England, Wales and Northern Ireland 
was halted and the national press was disrupted as a result 
of a national campaign of selective industrial action by 
members of the National Graphical Association which 
began on March 12 and continued until the end of July. The 
action involved about 30,000 workers and was in support 
of a claim for a minimum earnings rate of £80 a week and a 
37j hour week. (205,000)

Professional and scientific services
About 33,000 teachers, from schools throughout Scot

land, staged a one-day strike on May 13 followed by selec
tive three-day stoppages. This action, which was in support 
of their claim for an improved pay offer, continued until the 
middle of June. (102,000) ■

Motor vehicles
Production at several car plants, mainly in the Midlands, 

came to a halt following a stoppage of work in protest 
against a management decision to implement changes in 
working practices linked with a percentage pay increase. 
The number of workers involved in the strike, which began 
on April 9, rose to about 16,000. A return to normal 
working commenced towards the end of the month upon 
acceptance of a company offer to set up an appeals panel 
under an independent chairman. (110,000)

workers were laid off. The 13-week strike was called off on 
April 2 after a settlement worth 16 per cent overall, 
awarded by a Committee of Inquiry, had been accepted. 
(8,800,000)

(a) The figures in this column include days lost only in the year in which the stoppages 
began.

(b) The figures in this column include days lost both in the year in which the stoppages 
began and also in the following year.

* Workers involved in more than one stoppage in any year are counted more than once in 
a year’s total. Workers involved in a stoppage beginning in the year and continuing into 
another are counted in both years in the column showing the number of workers involved in 
stoppages in progress.

t Figures exclude workers becoming involved after the end of the year in which the 
stoppage began.
t As some stoppages were still in progress at the end of the year this figure is not yet 

available.

* More information on the coverage and methods of collection in the United 
Kingdom is given in “Stoppages caused by industrial disputes in 1979” (Employment 
Gazette, August 1980), and for most of the other countries listed in table 1 in 
“Stoppage activity in OECD countries” (Employment Gazette, November 1980). 
The latter provides a comprehensive study of variations in industrial dispute activity 
between countries, including a detailed assessment of the problems posed by the 
statistics involved.

The incidence of working days lost in various countries is compared using 
two different bases. First the comparison compiled by the International 
Labour Office (ILO) which are restricted to major industries in 19 countries, 
and second, comparisons produced by the Statistical Office of the European 
Communities covering all industries and services for the EC member 

countries.

available for Luxembourg which experiences very few 
strikes.

Figures for different countries, are subject to some vari
ations in the methods of collection and also in the coverage 
and criteria for inclusion in the national statistics*.  There
fore, too much significance should not be attributed to 
small differences between countries. Most countries 
exclude small strikes from their statistics, and choose their 
thresholds in terms of the duration of stoppages, the 
number of workers involved or the total number of working 
days lost. For example, the United Kingdom statistics 
exclude stoppages involving fewer than ten workers or 
lasting less than a day unless a loss of more than one 
hundred working days is involved. Athough these criteria 
affect the number of stoppages recorded, it is generally 
accepted that the exclusion of small disputes from the 
statistics has a very limited effect on the number of working 
days lost. It is for this reason that comparisons in this article 
are presented in terms of the incidence of working days lost 
rather than, say, the number of stoppages per employee.

Apart from the differing criteria relating to the size of 
stoppages recorded, many countries, including Canada, 
France, Germany, Italy and Japan, do not include in their 
statistics the working time lost by workers laid-off as a 
result of a stoppage. Days lost by workers who are in
directly involved in stoppages at the same establishment 
are included, for example, in the United Kingdom, 
Australia, Sweden and the United States. Certain countries 
including the United Kingdom, the United States and 
France, exclude political stoppages. The statistics for Italy 
include political stoppages only for 1975 onwards. France 
does not include any stoppages in the agricultural and 
public administration sectors.

Despite the need for caution in making comparisons, 
there is nevertheless some common, ground in national 
definitions and methods of compilation. Many countries 
have a reporting procedure similar to that in the United 
Kingdom. All countries generally include both strikes and 
lock-outs, in their stoppage statistics. Both official and 
unofficial strikes are recorded in all the countries.

Because of the high variability of stoppages for

□
 Both the ilo comparisons and the ec comparisons 
indicate wide variations in strike activity between 

j countries and from year to year. On the basis of these 
figures, the strike record in the United Kingdom remains 

broadly middle-ranking when compared with other 
countries.

In 1979, the United Kingdom suffered a marked rise in 
the number of days lost per thousand employees, mainly 
owing to the engineering dispute in the autumn. However, 
over the five year period 1975-9, the average incidence 
rate was lower than the five-year average of 1970-4. As a 
result the comparison is still favourable against several 
other countries, although those countries which display a 
better record than the United Kindom include some im
portant competitors.

Using the ilo’s preferred basis of comparison in table 1, 
seven countries including Australia, Canada, Italy and the 
United States experienced higher incidence rates than the 
United Kingdom over the five years 1975-9. Eleven coun
tries including, France, Germany, Japan and the Scandina
vian countries lost fewer days per thousand employees over 
the, same period.

An alternative comparison of incidence rates for all 
industries and services in table 2 shows that over the five 
years 1975—9 the United Kingdom lost an average of 510 
days per thousand employees, fewer than the correspond
ing averages for Italy and Ireland, but more than the other 
European Community members;
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i Coverage and comparability of the figures
Table 1 shows for 19 countries, the number of working 

days lost per thousand employees in mining, manufactur
ing, construction, transport and communications indus
tries. The International Labour Office who compiled this 
table, consider that because of differences in industrial 
employment structures in the various countries, the com
parisons are more useful if restricted to these four broad 
sectors of industry which tend to account for a large pro
portion of the working days lost through industrial dis
putes.

In the alternative comparison of incidence rates com
piled by the Statistical Office of the European Com
munities in table 2, which gives the number of working days 
lost per thousand employees in all industries and services, 
the ranking orders are similar to those for .European Com
munity countries indicated by table 1. No statistics are 

Table 2 Stoppages in years 1970-80
Year Stoppages Workers*  involved in Working days lost in 

stoppages (thousand)beginning 
in year

stoppages (thousand)

Beginning in year In 
progress 
in year

Beginning in year In 
progress 
in yearDirectly Indirectly (a) (b)

1970 3,906 1,460 333 1,801 10,854 10,908 10,980
1971 2,228 8631 3081 1,1781 13,497 13,589 13,55.1
1972 2,497 1,4481 2741 1,7341 23,816 23,923 23,909
1973 2,873 1,103 410 1,528 7,089 7,145 7,197
1974 2,922 1,161 4:61 1,626 1'4,694 14,845 14,750
1975 2,282 570 219 809 5,861 5,914 6,012
1976 2,016 4441 2221 6681 3,230 3,509 3,284
1977 2,703 785 370 1,166 9,864 10,378 10,142
1978 2,471 7251 2761 1,0411 8,890 9,391 9,405
1979 2,080 4,121 463 4,608 28,974 29,051 29,474
1980 1,262 664 122 789 11 ,>33 t 11,910



Table 1 Working days lost through industrial disputes per 1,000 employees in selected industries* (mining, manufacturing, 
construction and transport) 1970-9

1970 1971 1972 1973 1974 1975 1976 1977 1978 19791 Average for
10 Years 
70-79

5 years 
70-74

5 years 
75-79

United Kingdom 740 1,190 2,160 570 1,270 540 300 840 840 2,430 1,088 18 86 990~
Australia!: 1,040 1,300 880 1,080 2,670 1,390 1,430 670 960 1,560 1,298 1,394 1,202
Belgium 830 720 190 520 340 340 560 420 650 320 489 520 458
Canada 2,190 800 1,420 1,660 2,550 2,810 2,550 830 1,930 1,660 1,840 1,724 1,956
Denmark** 170 30 40 4,440 330 110 220 240 90 140 581 1,002 160

Finland 270 3,300 520 2,530 470 310 1,310 2,360 160 270 1,150 1,418 882
France 180 440 300 330 250 390 420 260 200 350 312 300 324
Germany (FR) 10 340 10 40 60 10 40 .. . 370 40 92 92 92
India 1,440 1,100 1,300 1,330 2,480 1,450 830 1,510 1,650 2,180 1,527 1,530 1,524
Irish Republic 490 670 600 410 1,240 810 840 1,040 1,610 3,920 1,163 682 1,644

Italy? 1,730 1,060 1,670 2,470 1,800 1,730 2,310 1,560 890 2,560 1,778 1,746 1,810
Japan 200 310 270 210 450 390 150 70 60 40 215 288 142
Netherlands 140 50 70 330 — — 10 140 . --- 82 118 38
New Zealand 470 350 300 530 360 390 950 810 790 550 402 735
Norway 70 10 :• 10 490 10 70 40 90 88 116 53

Spain 240 190 120 210 310 370 2,540 3,350 1,820 3,260 1,241 214 2,268
Sweden|| 40 240 10 10 30 20 20 ' 20 10 20 42 66 18
Switzerland? 10 — ■■■' ■--- — —- 20 — — 3 2 4
United States? 2,210 1,600 860 750 1,480 990 1,190 1,070 1,070 890 1,211 1,380 1,042

Source: International Labour Office.
Notes: * The figures are restricted mainly to these four relatively strike-prone industry groups by the ilo to reduce the effects of different industrial 

structures and improve the basis of comparison of strike rates between the countries.
t Provisional figures.
t Including electricity and gas; excluding communication.
** For Denmark, figures up to 1974 relate only to manufacturing, and are therefore not fully comparable with later figures which include 
construction and transport.
§ Including gas, electricity and water.
|| For Sweden, figures for 1970 and 1971 relate to all sectors and are therefore not fully comparable with those for later years.
— Negligible/less than five.
.. Not available. Averages relate to those years for which figures are available.

Source: Eurostat—Employment and Unemployment 1973-9 (Statistical Office of the European Communities). 
Notes: In Luxembourg the number of strikes is negligible and no statistics are available.

* Excluding lock-outs.

Table 2 Working days lost through industrial disputes per 1,000 employees in all industries and services—ec countries 
1970-9.

1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 Average for
10 years 
70-79

5 years 
70-74

5 years 
75-79

United Kingdom 489 613 1,081 318 647 265 146 448 414 1,291 572 630 513
Belgium 482 409 116 279 183 196 290 213 324 197 269 294 244
Denmark 56 11 11 2,007 96 53 107 115 63 83 260 436 84
France 110 272 229 233 198 228 292 211 126 209 211 208 213

Germany (FR)* 4 119 3 26 49 3 20 1 119 19 36 40 32
Irish Republic 1,405 376 285 280 732 400 1,070 602 834 1,905 789 616 962
Italy 1,436 1,006 1,323 1,549 1,251 1,722 1,588 1,018 625 1,600 1,312 1,313 1,311
Netherlands 69 25 35 152 2 0 4 61 1 77 43 57 29

SPECIAL FEATURE

The flexibility of the unemployed

by Sue Moylan 
and Bob Davies
Department of Health and 
Social Security

Continuing the series of articles based on the DHSS Cohort Study of the 
unemployed. Here, the group cf people being studied are interviewed for the 

second time, three to four months after registering as unemployed.

individual years, it is more helpful to make comparisons for 
a period of several years, so averages for the ten years 
1970-9, and the two five-year periods 1970-4 and 1975-9 
are shown in tables 1 and 2.

It is also important to bear in mind that the statistics in all 
the countries usually reflect a small number of large stop
pages in a small proportion of businesses. Strikes tend to 
occur mainly in certain key sectors while the great majority 

of firms experience no significant industrial disputes.
However, an important qualification of the data on dis

putes is that for all the countries, while the days lost per 
employee is commonly less than one day per year on aver
age, the number of working days lost may not reflect the 
full disruptive impact of strikes in each country, nor of the 
smaller stoppages and other forms of industrial action 
which are not included in the statistics. ■ 

□
 The first article1 on results from the Department of 
Health and Social Security’s Cohort Study of the 

I Unemployed reported that the sample from the unem
ployment inflow2 differed from the general male working 

population in a number of ways: a higher proportion were 
young and unmarried; they were more likely to have held 

i semi-skilled or unskilled manual jobs and less likely to have 
held jobs as employers; managers or in a professional 
occupation. Their earnings were far below the national 
average, a high proportion had some recent experience of 
unemployment and comparatively few of the married men 
had working wives.

Those results came from material collected at interviews 
held approximately one month after registration as unem
ployed. In this second article are some preliminary results 
from the next stage of interviewing carried out between 
three and four months later3. The purpose of this interview 
was to collect information on the experiences of the sample 
during the first months after registration.

Future articles will cover results from the final inter
views, held one year after registration, and draw on records 
of benefit payments for comparisons of total income in and 
out of work.

The sample
Second interviews were carried out with 1,750 men, 

representing 76 per cent of those who had given a first 
interview. Response rate at stage one was 72 per cent. 
Overall response rate at stage two was therefore 55 per 
cent.

To assess whether there had been a disproportionate loss 
of certain sub-groups between the first and second stages of 
interviewing, the samples were compared in terms of a 
number of key variables, such as age, family composition, 
tenure, and working history. The differences found were 
small. At present there is no reason to think attrition of the 
sample has led to any significant biases4.

Employment status and related factors
At the time of the second interview, between four and 

five months after initial registration, 56 per cent of the 
sample were registered as unemployed, and 38 per cent 
were in full-tijne work. Of the remaining six per cent, one 
per cent were classified as in part-time work, one per cent 
as unregistered unemployed, two per cent as out of work 
sick and one per cent as “other” (discrepancies in the totals 
result from rounding).

The majority of those registered, representing 47 per 
cent of all respondents, had been continuously unemployed

from the date of registration. Over that same period, 46 per 
cent of the sample had been in full-time work for at least 
one week. Forty-three per cent had had one continuous 
spell of employment, three per cent had had two or more 
separate spells.

Half the sample were still registered as 
unemployed four to five months after 
registration; over a third had returned 

to full-time employment.

Those members of the sample who were young and 
healthy and had been employed for a substantial part of the 
year prior to registration were the most likely to have left 
unemployment and be in full-time work by the date of the 
second interview.

Age and health. In terms of age, the proportion in full-time 
work declined steadily from half of the under twenties to 
less than one-in-ten of the over sixties.

In terms of health there were three groups: four per cent 
who reported themselves as registered disabled with the 
Department of Employment; 16 per cent who were not 
registered but reported themselves as having some disabil
ity or health problem which affected the type of work they 
could do; and the majority—80 per cent who reported 
neither. Of the registered disabled 15 per cent were in 
work, compared to 27 per cent of those with a health 
problem but not registered and 42 per cent of those report
ing no health problem.

Employment history. After age and health, employment 
history in the year prior to registration is the best predictor 
of employment status at second interview so far found. At 
the date of the second interview only one-in-eight (13 per 
cent) of those who had spent at least nine months of the 
year before registration in registered unemployment was 
back in full-time work. Of those who had spent less than 
three months of the same period in registered unemploy
ment, half (51 per cent) were now back in work.

There also appears to be some relationship between 
status at the second interview and socio-economic group of 
the job held prior to registration. Those who had had 
intermediate or junior non-manual work or skilled manual 
work were more likely than others to be in full-time work. 
However, in terms of the industry people were in prior to 
registration, there were few differences between those in
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full-time work at the second interview and the sample in 
general.

Family type. The association between family type and erm 
ployment status is not marked. Of all types, men with a wife 
and four or more dependent children were the most likely 
to be registered unemployed at the second interview (69 
per cent compared to an overall figure of 56 per cent). They

Those in full-time work were generally 
younger, healthier and more likely than 
those still registered as unemployed to 
have been in work for a substantial part 

of the year prior to registration.

were least likely to be in full-time work (25 per cent com
pared to 38 per cent overall). Men (generally older) with a 
wife but no dependent children were also less likely than 
the average to be in full-time work (30 per cent compared 
with 38 per cent) but in the case of men of other family 
types there was no particular association between family 
type and employment status.

The jobs held
The jobs held by the men employed at the second inter

view were compared with the jobs they had held prior to 
registration. The measures used are the normal classi
fications of industry, occupation and socio-economic 
group5*6. With all three measures the differences between 
the jobs held at the two stages are far greater at the level of 
the individual than they are for the sample in aggregate.

Industry. A minority of men had returned to the industries 
which they had left. Indeed, of those who were in full-time 
work at the second interview, had held full-time work in the 
year before registration and for whom both jobs were 
classifiable in terms of sic, only 33 per cent had a new job 
in the same industry as their former job.

Of those working in manufacturing at the date of the 
second interview less than half (40 per cent) had come from 
jobs in manufacturing. Yet in aggregate, the proportion 
working in manufacturing increased from 28 per cent 
before registration to 40 per cent after registration. Of 
those who had left jobs in construction and found new jobs, 
less than half (43 per cent) had returned to construction. 
But here the proportion in aggregate declined from 20 per 
cent to 15 per cent.

These aggregate changes—a rise in the proportion in 
manufacturing and a fall in most other industries, particu
larly construction—could result from seasonal variations; 
the sample was drawn in Autumn 1978 and the second 
interviews took place during the first months of 1979.

Occupation. Individuals showed as high a degree of move
ment between occupations as between industries. Of those 
who had full-time jobs both during the year before registra
tion and at the time of the second interview which could be 
classified to a codot major group, only 40 per cent held 
jobs classifiable to the same codot group at both points.

In aggregate, the individual movements effectively can
cel each other out so that the overall distribution of the jobs 
held by men in full-time work at the time of the second

interview is very similar to the distribution of the jobs they 
had held prior to legislation.

Limiting the group to those men whose jobs held prior to 
registration and at the second interview could be classified 
in terms of sic and codot,- approximately three- 
quarters had a new job in either a different sic or codot 
group. Half of them had a new job which was in both a 
different occupation (codot group) and a different industry 
(sic group).

Socio-economic group (seg). As with codot major 
group, the aggregate changes by seg were small. Once 
again, the aggregate position hides a high degree of indi
vidual movement. Of those who had full-time jobs both 
during the year before registration and at the time of the 
second interview which could be classified according to 
seg, only 39 per cent held jobs in the same seg at both 
points. Of the balance it seems that more moved to a job at 
a lower skill level than moved to a job at a higher skill level.

Earnings. For jobs held at the date of the second interview 
the last pay received was taken as an indicator of level of 
pay. For jobs held prior to registration a “usual” earnings 
figure was used as an indicator of level of pay. This was 
because last pay was frequently found to be atypical, For 
jobs held at the second interview this was not the case. Last 
pay was therefore used. This enabled us to include cases 
where jobs had been held for too short a time for respon
dents to provide a “usual” earnings figure.

The average gross weekly wage received from full-time 
j obs held at the second interview was £71. For those men in 
full-time work at the second interview who had also

The new jobs they had found were more 
likely than not to be in an industrial, 
occupational or socio-economic group 
different from the job held prior to 
registration. Three-quarters had 
changed either the industry in which 
they were employed or their occupa

tion.

reported gross earnings received from their last job prior to 
registration, the average gross weekly wage received from 
that earlier job had been £68. Given inflation, there was 
therefore no overall change in the average level of earn
ings.

Over three-fifths of those in work at the second interview 
who gave a gross earnings figure were earning £70 or less. 
(At the time, average male earnings were about £97 a 
week7.) Of those in this group for whom we also had an 
earnings figure for their last job, about a third (31 per cent) 
had formerly had gross weekly earnings within the same 
£10 band. Over a third had previously had earnings in a 
higher band than their earnings at the interview, and a third 
had previously had earnings in a lower band, usually the 
next band down.

Overall, about a quarter of those in full-time work 
reported gross weekly earnings within the same £1.0 band 
for both jobs. A quarter reported a rise covering more than 
one £10 band. Nearly a third reported a fall to a lower band 
of earnings: under a fifth had a fall through more than one 
£10 band.

It is not possible to take proper account of inflation in 
this analysis which is in terms of £10 bands. In addition the 
jobs held prior to registration spanned some months, as did 
the date of second interview. Nevertheless, it is probably 
fair to regard earnings within the same band or within the 
next band up as of a similar level. On this basis nearly half 
of the whole group returned to earnings at the same level as

In money terms the level and distribu
tion of earnings from the new jobs were 
similar to those from the old. In real 
terms at-feast one-third of those who 
had returned to work appeared to have 

taken a cut in their earnings.

the earnings from their previous job. Just over half of those 
I earning £70 or less at the second interview had formerly 

had earnings of the same level. At least one-third of the 
whole group, and rather more of the low earners, appear to 

| have returned to work for real earnings that were lower 
I than their earnings prior to unemployment.

As with the jobs held prior to registration (reported in 
the first article) earnings generally rose with age, and those 
without wives or children (many of whom were very young) 
reported the lowest average earnings.

The number with jobs in professional and managerial 
■ work is too small for separate analysis. Of the balance, 
those in skilled manual work had the highest average gross 

' weekly earnings (£82). The differences between the other 
| socio-economic groups were small (£69 for unskilled man
ual work, £62 for semi-skilled, and £61 for junior non- 
manual).

Job search
Those in full-time work were asked how they had found 

their jobs, and respondents who reported that they were 
I seeking work at the second interview were asked for details 
about their job search.

How jobs had been found. The ways in which men had 
heard of the jobs they held at the date of the second 
interview can be divided into four main groups: just under a 
third (31 per cent) had heard of them through acquaint
ances, friends or relatives; one in five (20 per cent) had 
heard of them from direct contact with an employer. A 
similar proportion (22 per cent) had heard of them through 
a Jobcentre or Employment Office or through the careers 
service. Finally, 15 per cent had heard of them through 
advertisements in newspapers or, occasionally, the trade 
press.

There were differences in the ways people found jobs of 
different types. For non-manual jobs, the press was the 
most important of the four sources of information. Thirty 
per cent of those in non-manual jobs reported having heard 
of their jobs this way, compared to 10 per cent of those in 
semi-skilled ^manual jobs and eight per cent in unskilled 
manual jobs. For those in unskilled manual jobs, acquaint
ances, friends and relatives were the most important source 
of information. Forty-eight per cent of those in unskilled 
manual jobs had heard of their jobs this way compared to 
18 per cent of those in non-manual jobs. Amongst those in 
semi-skilled manual work, the public employment services 
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were most commonly mentioned as a source of information 
(30 per cent).

Who was looking for work. The great majority, four-fifths, 
of those registered unemployed at the second interview 
reported that they were looking for work. So did some of 
the men in other groups, including a fifth of those in full- 
time work. Thus, overall 55 per cent of the sample were still 
looking for work.

As might be expected, the proportion of the registered 
unemployed not seeking work and the reasons given for not 
doing so varied with age. Of those over 50, the proportion 
was nearly a third; most commonly for health reasons or 
because they did not expect to work again, having in effect 
retired. Of those under 50 and registered unemployed the 
proportion was one-tenth. Amongst them the most com
mon explanation (given by three-quarters) was that they 
were waiting to start a job which had already been 
arranged.

Few in any age group gave as their reason for not seeking 
work the fact that they were financially better off unem- 
ployed. Overall this reason was given by one per cent of the 
registered unemployed or six per cent of those not seeking 
work. The same small proportion reported either that they 
were fed up with looking for work or that there was no work 
in the area.

Amongst men of different family types, the proportions 
of the registered unemployed who were not seeking work 
were generally similar (no more than one-fifth of any 
group). The one exception was that more of the married 
men without dependent children were not doing so, pre
sumably because their average age was older. Amongst 
them the proportion was nearer one-third.

Expected earnings. Respondents were asked about the 
wages they would expect to receive. Amongst those regis
tered unemployed, .the mean gross weekly wage expected 
was £69, the mean net weekly wage £54. Respondents were 
then asked the lowest weekly pay they would accept; the

Of those still registered as unemployed 
80 per cent were looking for work and 
the most active seekers (in terms of time 
and money spent) were men in their 30s, 
and men with wives and dependent 
children. Inactivity was concentrated 
among men over 50 and the main 
reasons given were poor health and 

early retirement.

respective gross and net mean figures for the same group 
were £54 and £49 a week. From the answers given it seems 
that many arrived at a minimum acceptable wage by simply 
deducting a few pounds from what they considered it 
reasonable to expect from the sort of work they were 
seeking.

The wages quoted varied between socio-economic 
groups and age groups. The mean net weekly figure quoted 
as the lowest acceptable wage by those who had last worked 
as employers or in professional or managerial jobs was £65 
compared to £44 for those who had formerly held unskilled 
manual jobs. Across age-groups the figure rose from £33 
for the 16-19-year-oldS to £59 for the 40-49-year-olds. For
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those aged 50-59 the mean figure fell to £53. As age and 
family type are associated it is not surprising that across 
different family types the figure of the mean lowest accept
able wage also varied. For single men, who were generally 
younger, the mean figure was £40 whereas for men with 
dependent children, generally older, the figure ranged 
from £59 to £66.

The expected and lowest acceptable wages mentioned by 
those who were registered unemployed were fairly similar 
to the wages actually earned by those of the sample in work

The unemployed sought jobs offering a 
level of pay that was similar to their old 
jobs. Very few required an increase in 
their real earnings and at least half 
appeared willing to accept a decline in 

their real pay.

at the second interview. Average net weekly earnings for 
those in work were £56, while for those who were regis
tered unemployed and seeking work, average net weekly 
expected earnings were £54 and the average lowest accept
able net weekly earnings were £49.

Almost three-quarters of those registered unemployed 
and seeking work who provided information about the pay 
they expected and the lowest pay they would accept, had 
also provided a figure for usual earnings in their last job 
before registration. When considering these figures, it must 
be remembered that a minimum of four months had 
elapsed since the last job, and in many cases as much as six 
months.

Around a third of the respondents gave an expected net 
earnings figure which fell in the same £10 band as their 
former net earnings. Just over two-fifths gave a higher 
expected net earnings figure, but in about two-thirds of 
these cases the figure was in the £10 band above their 
previous net earnings. Just over a quarter gave an expected 
earnings figure which was lower than their previous earn
ings.

When asked about the lowest net earnings they would 
accept, almost two-fifths of the respondents gave a figure in 
a lower earnings band than their previous net earnings. Just 
over a third quoted a figure in a higher earnings band, but in 
about two-thirds of these cases the figure was in the £10 
band above their previous earnings.

For the reasons discussed earlier it is not yet possible to 
accurately adjust these responses for the effects of infla
tion. However, a very crude adjustment suggests that in 
real terms few of the unemployed expected an increase in 
their net pay and even fewer required an increase. By 
contrast, probably at least one-half were willing to accept a 
drop in their real pay.

Methods of job search by the unemployed. The two methods 
of job search most frequently reported as being used by 
those registered as unemployed and seeking work at the 
second interview were looking at newspapers (84 per cent), 
and looking at cards in the Jobcentre or Employment 
Office (81 per cent). Around half reported talking to 
people in the Jobcentre or Employment Office (54 per 
cent), talking to friends (44 per cent) and approaching 
possible employers (40 per cent).
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It has been noted that there were marked differences 
between the methods by which jobs in different socio
economic groups had been found. Similar differences were 
not found in terms of methods of job search used by men 
whose previous jobs had been in the different socio
economic groups.

Intensity of job search—time and money spent. Respondents 
looking for work were asked about the amounts of time and 
money they had spent doing so in the last week. Half of 
those registered as unemployed reported that they had 
spent six hours or more.

The oldest respondents were the most likely to say that 
they had spent little time searching for work whilst those in 
their 30s were the most likely to say they had spent a 
considerable amount of time doing so. As is to be expected 
from the association between age and family type those 
with wives but no children (many of whom were among the 
oldest in the sample) were the most likely to say that they 
had spent little time searching for work whilst those with 
wives and children were the most likely to say they had 
spent a considerable amount of time doing so.

A similar pattern was found in terms of money spent on 
looking for work. The oldest respondents reported spend
ing least money, those in their 30s most. Those with wives 
and children reported, on average, having spent more than 
members of other family groups. Those with no family were 
the most likely to say they had spent nothing.

Number of applications. Respondents seeking work were 
asked about the total number of applications for jobs they 
had made and the number where they had known there was 
a vacancy. Out of those registered as unemployed at the 
date of the second interview, four-in-five respondents had 
made at least one application for a job between registration 
and the date of that interview. Over the same period, 
two-in-three respondents had made an application for a 
known vacancy. More than two-in-five respondents had 
made five or more applications but only one-in-five had 
made this number of applications for known vacancies.

Older respondents were much less likely than average to 
have made substantial numbers of applications. Married 
men with no dependent children were the most likely to 
have made no applications.

Working wives
The first article made the point that about two-fifths (39 

per cent) of the cohort wives were economically active, that 
is in work or seeking work, prior to their husband’s registra
tion and that few wives changed their working status be
tween their husband’s registering and the date of the first 
interview. At the date of the second interview, the pro
portion of economically active wives was virtually the 
same. It thus continued to be low in comparison to the 
general population (58 per cent of all wives were estimated 
to be economically active in 1978).8

Seven per cent of wives were in work at the second 
interview but had not been prior to registration. Con
versely, five per cent of wives had been in work prior to 
registration but were not at the second interview.

Of the women whose husbands were in full-time work at 
the second interview, 30 per cent worked both before 
registration and at the date of the interview: 10 per cent of 

this group had taken up work by the second interview and 
four per cent had stopped. For the wives of men continu
ously unemployed from registration to the second inter
view the figures are 21 per cent working at both points, four 
per cent entering work by stage 2, and five per cent leaving 
work subsequent to registration. In total 40 per cent of the

Comparatively few wives were econom
ically active at the date of their hus
bands’ registration as unemployed. 
Relatively small numbers had moved 
either into or out of work in the first 

months after registration.

wives of men in full-time work were working compared to 
only 25 per cent of the wives of the continuously unem- 

[ ployed.
Whether there is any direct association between the 

[ economic status of husbands and wives has yet to be estab- 
[ lished. It must be remembered that the economic status of 
wives varied sharply with their age and the age of their 
youngest child and that these were associated with the age 
of the husband. Age of the husband, as already mentioned, 
was strongly associated with his economic status at the 
second interview.

Health
Two measures of change in respondents’ health between 

the first and second interviews were used. One was their 
answers to a question put at both interviews as to whether 
they had a disability or anything wrong with their health 
that affected the kind of work they could do. The other was 
put only at the second interview and asked directly whether 
they thought that, overall, their health had got better, got 
worse or stayed about the same since registration.

The proportion reporting a health problem at both inter
views was 14 per cent, at the first interview but not at the 
second six per cent, and at the second but not the first five 
per cent. The numbers reporting health problems at each 
interview rose with age.

In terms of employment status at the second interview, 
six per cent of those in full-time work reported a health

There was no indication of any increase 
in health problems between the two 

interviews.

problem at both interviews. Seven per cent did so at the 
first interview only and four per cent at the second inter
view only. Of those registered unemployed 18 per cent did 
so at both interviews, five per cent did so at the first inter
view only and six per cent at the second interview only.

When asked to compare the state of their health between 
the time of registration and the second interview, more 
than three-irt-four (77 per cent) said that their health had 
stayed the same. Nine per cent said that it had got better 
and 13 per cent that it had got worse.

Of those in full-time work at stage 2,10 per cent reported 
getting better and seven per cent getting worse. For the 
egistered unemployed the figures were 10 per cent and 15 
aer cent respectively.

The time period between registration and the second 
interview may not be long enough to show up changes in 
health for those continuously registered as unemployed. 
Data from the third interview will be used to investigate 
whether changes have occurred amongst those registered 
unemployed for a full year.

Notes

1 “The Disadvantages of the Unemployed” by Sue Moylan and 
Bob Davies. Employment Gazette, August 1980, pp. 830-832.

2 The sample was drawn from men who registered as unem
ployed and claimed benefit in the Autumn of 1978. In the first 
round 2,300 men representing 72 per cent of the original 
sample were interviewed.

3 A full report prepared by Social and Community Planning 
Research who carried out fieldwork for dhss will be available 
later this year.

4 Data collected from Departmental records relate to all of the 
original sample. From these it will, therefore, be possible to 
examine whether first interview noh-respondents differ from 
respondents in respect of a number of variables: age, number of 
dependants for whom benefit is claimed, duration and number 
of spells of unemployment during the year of the study, amount 
and composition of benefits paid in respect of unemployment.

5 Of the 38 per cent of the sample in full-time work at the date of 
the second interview all but six per cent had had some full-time 
work in the year prior to registration which could be used as a 
basis for comparison.

6 The three measures used were Standard Industrial Classifi
cation (sic) summarised to the level of nine major groups but 
with manufacturing sub-divided into six groups; codot at 
level of 17 groups; Socio-economic Group (seg) at the levels 
of both 16 and six groups.

7 New Earnings Survey.
8 General Household Survey 1978.

Can we help you?
Up-dated lists of Department of Employment 
leaflets are carried periodically in
Employment Gazette. Or for immediate advice, 
you can telephone 01-213 5551.
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SPECIAL FEATURE

Skill shortage indicators
A review of the October results of the de/msc quarterly survey of hard-to fill 
skilled vacancies conducted by local employment offices and Jobcentres 

and covering three categories of notified vacancies.

Because the survey is restricted to detailed infor- 
 mation on vacancies notified to the msc it is not a 

complete count of all shortages. By collecting information 
only on the categories described, the survey concentrates 
on vacancies which have proved particularly hard to fill.

Local office returns for the October survey show that the 
number of qualifying skill shortage vacancies has fallen 
very sharply, accelerating the downward trend indicated in 
previous quarters. The reduction in qualifying vacancies 
ranged from 85 per cent in the South West, to 48 per cent in 
Scotland.

The returns, which are broadly consistent with other skill 
shortage indicators, suggest demand for skilled workers 
continues to decline as the recession deepens.

In September 1980 the count of registered unemployed 
and unfilled notified vacancies indicated that in 36 selected 
skilled occupations in the country as a whole, the number of 
registered unemployed rose from 70,263 in June to 94,017 
and vacancies fell from 16,427 to 9,324 (that is, there was 
ten registered unemployed people for every unfilled 
notified vacancy).

Results from the cbi’s October survey of industrial trends 
showed that just four per cent of firms covered expected 
shortages of skilled labour to constrain output over the next 
four months.

The de/msc survey has been conducted in its present 
form since October 1978 at quarterly intervals. The main

The survey covers three categories of notified skilled vacancies 
which have proved particularly difficult to fill:

Category A—Those which have been notified for two months or 
more but are still unfilled in firms with at least three 
such vacancies in the same or different occupa
tions.

Category B—other vacancies for skilled workers which are 
thought to be constraining production or impeding 
plans for expansion (NB; some vacancies reported 
in Category A may also be constraining produc- 
tion/expansion).

Category C—unfilled vacancies in a range of ten selected 
• engineering occupations which have been notified 

for two months or more but which do not qualify to 
be reported in Categories A or B above.

results of the surveys conducted since that date are sum
marised in table 1. As from next April the survey will be 
conducted at six-monthly intervals.

Summary of October results
In the de/msc survey, 981 notified vacancies for skilled 

occupations satisfied the criteria for reporting as skill 
shortages (table 2). Vacancies reported most frequently as 
hard-to-fill (table 3 and 4) were machine tool setter

Table 1 Comparison of results from DE/MSC quarterly survey with quarterly count of registered unemployed and unfilled 
notified vacancies in 36 skilled engineering occupations

Oct 1978 Jan 1979 Apr 1979 Jul 1979 Oct 1979 Jah 1980 Apr 1980 Jul 1980 Oct 1980

No. of vacancies which satisfied 
criteria for reporting as skill 
shortages* 10,858 9,1.18 9,244 10,319 10,891 8,443 5,979 3,140 981

Vacancies reported to be effecting 
production/expansion as % 
of all vacancies reported* 16 17 15 18.5 19.5 21 23 23 27

No. of establishments with skilled 
vacancies which satisfied 
skill shortage criteria* 934 820 667 741 735 626 440 245 32

Establishments where production/ 
expansion affected as % of all 
establishments reported* 27 30 30 35 31 34 38 ',45 39

National ratio of notified 
vacancies to registered unem
ployed in 36 skilled engineering 
occupations (V/U ratio)! 0-54 0-53 0-50 0-63 0-61 0-46 0 32 0:23 0-10

No. of engineering occupations 
with v/u ratio over 1:11 6 8 6 8 8 4 0 0 0

* DE/MSC quarterly survey (see text). t Quarterly count of registered unemployed and unfilled vacancies by occupation.
Notes: 1 Information taken from the quarterly count of registered unemployed and unfilled notified vacancies relates in each case to the month immediately preceding the quarterly survey.

2 The results of research conducted during 1977 showed that probably around a third of all vacancies are notified to the MSC’s Employment Service although this varies according to 
skill and locality. It is estimated that MSC cover about half of all vacancies at skilled manual level.

Table 2
Region

Distribution by region of skilled vacancies reported as skill shortages: October 1980
No. of establish- Category (A): 
ments with skilled no. of 
vacancies which vacancies out- 
satlsfy the criteria standing 2 
for reporting as months and in 
skill shortages establishments 

with 3 or more 
vacancies

Category (B): 
other vacancies 
reported because 
affecting 
production or 
expansion

Category (C): All
no. of vacancies vacancies
outstanding 2 months reported 
or more in 10 
selected occupations 
and not Included in 
category A or B

% of total 
vacancies 
reported which 
are affecting 
production/ 
expansion*

Manu- Non- 
facturing manu

facturing

’hXm Qfb!a°egoarlesAe B and C) raeSportedb|b?achSrXWnhiCh ,h°U9ht'° b® 00ns,rainln9 Production expansion is expressed here as a percentage of the total number of vacancies (that Is

Northern 5 — 11 — 1.1
North West 4 — 27 — 11
Yorks and

Humberside 1 — 3 _ 15
East Midlands 11 — 35 3 32
West Midlands 3 J— 4 2 54
East Anglia — — — _ 1.4
South East 40 —— 296 1.9 262
South West 8 — 26 2 42
Scotland 8 42 4 11
Wales 2 — 39 — 1,6

All regions 82 — 483 30 468

22 —
38 31 5

18 _ _
70 15.0
60 3 0
14

577 34 5
70 1:1 5
5.7 47 5
55

981 27 0

Table 3 Regional breakdown of vacancies in skilled engineering occupations most frequently reported as skill shortaaes 
(Category A and B): October 1980 M

Occupation North North 
West

Yorks 
and 
Humber
side

Machine tool setter operators 1 6 3
Toolmakers/tool fitters 3 4
Engineering draughtsmen — 12 _
nspectors arid testers — 3 —

East 
Midlands

West 
Midlands

East 
Anglia

South 
East

South 
West

Scot
land

Wales All 
regions

19 5 — 38 16 — — 88— — — 12 — — 36 56— — 55 2 —— — 693 1 — 43 — — — 50

88
56
69
50

12
2

45
23

142
52
47

242
110
161
73

Regions In which 
unfilled vacancies 
have been most 
frequently reported as 
skill shortages

SE, SW, E Midlands 
Wales 
South East 
South East

AH 
vacancies 
reported

Category A: 
no. of vacancies 
outstanding 2 
months or more 
and In establish
ments with 
3 or more 
vacancies

Category C: 
no. of vacancies 
outstanding 2 
months or more 
and not 
included In 
Category A or B

Category B: 
other 
vacancies 
reported 
because 
affecting 
production 
expansion

Machine tool setter operators 
Tool makers/tool fitters 
Engineering draughtsmen 
nspectors and testers*

This occupation Is not Included in the 10 selected occupations on which local officers are required to take a statistical count of vacancies in Category C.

Table 4 Analysis of vacancies in skilled engineering occupations most frequently reported as skill shortages: October 1980
Occupation

iperators, tool makers and tool fitters, engineering 
Iraughtsmen, and Inspectors and testers.
Eighty-two manufacturing establishments were reported 

s haying significant skill shortages, as defined by the sur- 
ey. These involved 483 vacancies outstanding for two 
lonths or longer in establishments with three or more such 
acancies (category A); 30 vacancies reported specifically 
ecause they were constraining production/expansion 
category B);^and another 468 vacancies in 10 selected 
ngineering occupations (category C). This represents an 
verall reduction of about 69 per cent since July.
A total of 39 firms (about 47 per cent of those covered by 

ie survey) with 269 vacancies (27 per cent of all vacancies 
eported) were thought by local employment office mana- 
ers to be experiencing production/expansion constraints

attributable to skill shortages. A lack of the particular skills 
required by the employer continues to be the major reason 
for vacancies remaining unfilled. Other contributory fac
tors reported include: difficulties over housing provision; 
reluctance to accept Skillcentre trainees; and, to a lesser 
extent, employers’ selective requirements attached to indi
vidual vacancies.

The industrial distribution of hard-to-fill skilled vacan
cies reported this quarter confirms that almost without 
exception they are restricted to firms in the mechanical and 
electrical engineering, vehicles and metal goods sectors.

Information on occupations from Professional and 
Executive Recruitment (per) indicates continuing demand 
for several categories of qualified engineers, draughtsmen, 
computer-personnel and accountants. ■
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O Health and Safety Executive Publications
The 1974 Health and Safety at Work Act gave the Health and Safety Commission responsibility for keeping some 25 million 
people informed of guidelines and regulations for their health and safety in places of work. The Commission has undertaken 
progressively to revise, standardise and extend the existing regulations and recommended practices. HSCfHSE publications reflect 
the major programme of research, inspection and consultation which is in hand.

Priced publications are obtainable only from HMSO or through booksellers. Some general leaflets, advice arid information are available free of charge from HSE 
Area Offices or by post from HSE General Enquiry Point, Baynards House, 1 Chepstow Place, London W2 4TF (Tel. 01-229 3456).

Catalogue

Health 'and Safety Executive Publications cata
logue 1980. Revised and enlarged edition (£3.50) 
ISBN 011 883263 8

Annual Reports
Health and Safety: Commission Report 
1979-80 (£3.25) ISBN 011 883275 1 
Health and Safety: Manufacturing and Service 
Industries 1978 (£3.50) ISBN 011 '883261 1
Health and Safety Mines 1979 (£3.50) ISBN 011 
883272 7
Health and Safety: Research 1979 (£3.80) ISBN 
011 8832689
Health and Safety: Agriculture 1977 (£1.25) ISBN 
011 8832832
Industrial Air Pollution 1978 (£2.50) ISBN 
011 883303 0
Quarries Report 1979 (£3.50) ISBN 011 883298 0
Health and Safety: Nuclear Establishments 
1977-78 (£1.25) ISBN 011 883289 1
Health and Safety Employment Medical Advisory
Service Report 1977-78 (£1) ISBN
011 883292 1
Health and Safety Statistics 1977 (£3 00) ISBN 
011 883262 X
Construction Health and Safety 1977-78 (£1.25) 
ISBN 011 883231 X
Fatal accidents in construction 1977 (90p) ISBN 
011 883238 7
Furniture and Woodworking Health and Safety 
1977 (£1) ISBN 011 883224 7
Ceramics Health and Safety (75p) ISBN 011 883236
Cotton and Allied Fibres Health and Safety 1971 -77 
(£1) ISBN 011 883291 3
Wool Textile Health and Safety 1971-77 (£1) ISBN 
011 883290 5
Shipbuilding and Ship-Repairing Health and 
Safety 1978 (£2.50) ISBN 011 883267 0 
Foundries: Health and Safety 1975-78 (£2) 
ISBN 011 883277 8

Advisory Committee Reports and reports of special 
investigations etc.

The Flixborough Disaster (£2.50) ISBN 011 
361075 0
The explosion at Laporte Industries Ltd April 1975 
(£1.25) ISBN 011 880333 6
The explosion at Houghton Main Colliery June 
1975 (£1) ISBN 011 880328 X
The explosion at Appleby-Frodingham steelworks, 
Scunthorpe. November 1975 (£4) ISBN 
011 88033 4
The explosion at the Dow Chemical Factory, Kings 
Lynn. June 1976 (£1) ISBN 011 883003 1
A survey of respiratory disease in the Pottery Indus
try (35p) ISBN 011 880346 8
Success and failure in accident prevention (80p) 
ISBN 011 880330 1
Final Report of the Advisory Committee on 
Falsework (£2) ISBN 011 880347 6
First Report of the National Committee on steep 
seam working in British coal mines (60p) ISBN Oil 
410248 1
Advisory committee on Major Hazards: First 
Report (£1) ISBN 011 880884 2
Selected written evidence submitted to the Advisory 
Committee on Asbestos 1976/77 (£5) ISBN 011 
883004 X
Asbestos Health Hazards and Precautions, Interim 
statement (lOp) ISBN Oil 881114 2
Safe Manriding in Mines Parts 1A and 1B (£5) ISBN 
011 880491 X
Safe Manriding in Mines, Parts 2A and 2B (£3.75) 
ISBN 011 883281 6.
Digest of Pneumoconiosis 1975 (£2) ISBN 011 
882006 0
Some aspects of the safety of nuclear installations in 
Great Britain (Replies to questions submitted by the 
Secretary of State for Energy to the Nuclear Installa
tions Inspectorate in October 1976) (£1) ISBN 011 
883001 5

The Fire on HMS Glasgow. 23 September 1976 
(£2.75) ISBN 01 1 883075 9
Asbestos: Measuremerit and Monitoring of Asbes
tos iri Air (£ 1) ISBN 011 883084 8
Asbestos: Work on Thermal and Acoustic Insula
tion and Sprayed Coatings (5Op) ISBN 011 
883083 X
Canvey: an investigation of potential hazards from 
operations in the Canvey Island/Thurrock area 
(£10) ISBN Oil 883200 X (Summary of Report 
(£1) ISBN 011 883203 4)
Shift Work and Health (£1) ISBN 011 883216 6 
The fire arid explosion at Braehead container depot. 
Renfrew, 4 January 1977 (£.1.7'5)
ISBN 0 1 1 883220 4
Molten metal and water explosions. Sixth Report of 
the subcommittee oh Molten Metal and Water 
Hazards (£1) ISBN 011 883240 9
Safety during semicontinuous castings of copper arid 
copper-based alloys (80p) ISBN 011 883226 3 
Safety in Steel Erection. Report of a subcommittee 
on Safety and Health in the Construction Industries 
(£1) ISBN 011 883241 7
Safety in Demolition Work. Report of the subcom
mittee of the Joint Advisory Committee on Safety 
and Health in the Construction industries (£1) ISBN 
011 883242 5
Power press safety. Standards prepared by the Joint 
Standing Committee on Safety in the use of power 
presses (£1.50) ISBN 01 1 883248 4
Guarding of Foundry Machinery: seventh report of 
the subcommittee on Machinery Safety (£1.25) 
ISBN 0 1 1 8832:78 6
Safety in Paper Mills. Fourth Report Of JSC (£2) 
ISBN 011 883245 X
The explosion at Goiborne Colliery, Greater Man
chester County, 18 March 1979 (£1.75) ISBN 
Oil 883288 3
The accident at Bentley Colliery, South Yorkshire, 
21 November 197'8 (£1:25) ISBN 011 883787 5 
Asbestos, Volume 1: final report of the advisory 
committee (£5) ISBN 883293 x
Asbestos, Volume 2: final report of the advisory 
committee papers commission by the committee 
(£5) ISBN 011 883294 8
Advisory Committee oh Major Hazards: second 
report (£2.00) ISBN 01 1 883299 9
Management’s responsibilities in the safe operation 
of mobile ceranes (50p) ISBN 011 883301 4 
Mortality in the British Rubber Industry 1967-76 
(£2.50) ISBN 01 1 883300 6
Effective Policies for Health and Safety. A review 
by the Accident Prevention Advisory Unit (APAU) 
(£1.00) ISBN 011 883254 9
Safe Manriding in Mines: Second Report (£3.75) 
ISBN 011 883281 6
The fire and explosions at River Road, Barking

. Essex'. 21 January 1080 (£ 1 00) ISBN 071 760060 2 
obtainable from HSE
The leakage of radioactive liquor into the ground, 
British Nuclear Fuels Ltd, Windscale, 15 March 1979 
(£1.25) ISBN 07176 00610

Health and Safety (Guidance) Series booklets

1 Polyurethane foam (£1) ISBN 011 883208 5
2 Poisonous chemicals on the farm (£1) ISBN 

011 883215 8
3 Highly flammable materials on construction 

sites (£1) ISBN 011 883718 2
4 Highly flammable liquids in the paint industry 

(£1) ISBN 011 883219 0
5 Hot work: welding arid cutting on plant con

taining flammable materials (£1) ISBN Oil 
883229 8

6 Lift trucks (£1) ISBN 011 883284 0
7 Container terminals (75p) ISBN011 883302 2
8 Fabric Production (£1) ISBN 011 883265 4
9 Spinning, Winding and Sizing (£1.25) ISBN 

011 883266 2
10 Cloakroom accommodation and washing 

facilities (£1) ISBN 011 883295 6
11 Flame arresters and explosions reliefs (£1.25) 

ISBN 011 883258.1
12 Off-shore construction (£1.50) ISBN 011 

883260 3

13 Electrical testing (75p) ISBN 011 883253 0
14 tOpening processes. Cotton and allied fibres

(£2.50) ISBN 011 883269 7

Health arid Safety (Regulations) Series booklets

1 Packaging and labelling of dangerbus sub
stances (60p) ISBN 011 883213 1

2 A guide to agricultural legislation (£1) ISBN 
OU 883217 4

3 A guide to tanker marking regulations (£1) 
ISBN 011 883232 8

4 A guide to the 1963 OSRP Act (75p) 
ISBN 011 883243 3

5 The notification of accidents aiid dangerous 
occurrences (£1.50) ISBN 011 8834134

t6 Guide to the HSW Abt (£2.75) ISBN 0 11 
8832640

Health arid Safety at Work Series booklets

3 Safety Devices for Hand and Foot
Operated Presses (O il 880862 1) (30p) 

6D Safety in Construction Work: Scaffolding 
(0 11 881452 4) (30p)

6E Safety in Construction Work: Demolition
(0 11 883079 1) (60p)

11 Guarding of Hand-fed Platen Machines
(0 11 880873 7) (18p)

12 Safety at Drop-Forging Hammers
(0 11 880855 9) (18pJ

14 Safety in the use of Mechanical Power
Presses (0 11 880855 0) (75p)

22 Dust Explosions in Factories
(0 11 880851 6) (30p)

23 Hours of Employment of Women and
Young Persons (Oil 880876 1) (25p)

25 Noise and the Worker (0 11 880845 1) (22p)
33 Safety in the Use of Guillotines and Shears (0

11 880861 3) (30p)
36 First Aid in Factories (0 11 880842 7) (25p)
39 Lighting in Offices, Shops arid Railway

Premises (0 11 880869 9) (75p)
41 Safety in the use of Woodworking Machines 

(0 11 880837 0) (£1)
42 Guarding of ©titters of Horizontal Milling 

Machines (0 11 880871 0) (30p)
44 Asbestos: Health Precautions in Industry 

1974 (0 11 880879 6) (25p)
45 Seats for Workers in Factories, Offices and

Shops (0 11 880883 4) (55p)
46 Evaporating and Other Ovens

(0 11 880872 9) (55p)
47 Safety in the Stacking of Materials

(0 11 880839 7) (40p)
48 First Aid in Offices, Shops and Railway

Premises (0 11 883132 1) (25p)
t50 Welding arid Flame-cutting using Compres

sed Gases ISBN 011 883366 9 (£1)

Guidance Notes

Guidance Notes are too numerous to list here but are 
published in five series: Medical; Environmental Hygiene; 
Chemical Safety; Plant and Machinery; General. 
Guidance Notes are on sale only from HMSO, but 
enquiries concerning which titles are available in the vari
ous series may be addressed to HSE (see above).

• Agricultural Safety leaflets

Leaflets bn a number of aspects of agricultural safety are 
obtainable on request from HSE (see above).

• EMAS leaflets
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment 
ministers on matters of interest to readers of Employment Gazette 
between December and January is printed on these pages. The 
questions are arranged by subject matter, and the dates on which they 
were answered are given after each answer. An asterisk after the date 
denotes that the question was answered orally.

Jobcentres
Mr Albert McQuarrie (East Aberdeen

shire) asked the Secretary, of State for Em-, 
ployment what proposals he had for closing 
the Jobcentres and reverting to the practice 
that dll job vacancies were dealt with by local 
employment offices.

Mr Lester: Until 1972 vacancies notified 
to the Public Employment Service were 

: handled in offices which also dealt with the 
! payment of unemployment benefit. I have 
i no proposal? for reverting to that system, or 
for a general policy of closing Jobcentres. 
Since modernisation the public employ
ment service has performed more efficient
ly. In particular Jobcentres, which are 
replacing the old style employment offices,- 
handle more vacancies, fill more of the 
vacancies notified to them, place more 
job seekers into employment and dp so at a 
lower, unit cost than the offices they, are 
replacing. As a result, I have informed the 
Manpower Services Commission that I sup
port their Jobcentre programme and their 
plans to complete it; However the future 
pace of the msc’s Jobcentre programme will 
be determined in the light of resources 

[available to the Commission. I have also 
asked the msc to develop the programme of 
modernising the employment service in the 
most cost effective way and to avoid ex
travagance particularly in relation to the 
siting of Jobcentres.

(December 9)

Short-time working
■ Mr Jack AspinwalT (Kingswood) asked 
the Secretary of Slate for Employment if, in 
view of the fact that many smaller companies 
were unable to take advantage of the tempor
ary short-time working scheme, he would 
•seek to reduce the minimum threshold for 
qualification from the intention to make ten 
or more workers redundant to five or more; 
and if he would make a statement.

Mr Lester: I have no plans at present to 
reduce' the minimum threshold to enable 
companies with a potential number of 
redundancies of less than ten to qualify for 
assistance under the Temporary Short Time 
Working Compensation (tstwc) Scheme.

I do not think its would be cost effective 
to reduce the threshold further. The scheme 
aims to avert redundancies, thus helping 
employers keep together a particular labour 
force which might be difficult to re- 
issemble, and there must be a limit below 
which this argument has force. Moreover 
the figure of ten redundancies coincides with

the requirement in the Employment Protec
tion Act .1975 that only companies faced 
with making ten or more workers redundant 
need notify the redundancies to my 
Department; this notification is used under 
the scheme as evidence that there is a real 
threat of redundancy.

(December 11)

Mr George Foulkes (South Ayrshire) 
asked the Secretary of State for Employment 
if the practice adopted by unemployment 
benefit offices in issuing, Giros to those on 
short-time was automatically to assume that 
guarantee payments cover the first five days 
unless they Were advised otherwise.

Mr Mayhew.: No. In- general ubos are 
already aware of whether workers bn 
short-time are affected by guarantee pay
ments. Where this is not the case, ubos will 
find out whether payment is relevant before 
any payment of benefit is made. However, a 
final decision t© disallow unemployment 
benefit can only be taken by the indepen
dent insurance officer;

(December 1.0)

Young people
The Baroness Elliot of Harwood asked 

Her Majesty’s Government what had been 
the success rate of young people leaving the 
Youth opportunities Programme in subse
quently obtaining full-time employment.

The Earl of Gowrie: I am informed by the 
Manpower: Services Commission that in
formation is not available on all young 
people leaving the Youth Opportunities 
Programme and obtaining full-time em
ployment. However the most recent survey 
held in September 1980 indicates that 56 
per cent of the young people who had 
entered the work experience elements of 
the Youth Opportunities Programme in 
September and October 1979 went straight 
into full-time jobs immeditely on leaving 
their scheme and nine per cent were in full- 
time education or training. At the time of 
the survey 68 per cent were in employment, 
full-time education or training. Of the total 
59 per cent were in a full-time job.

(December 15)

Sponsorship
77ie Baroness Trumpington asked Her 

Majesty’s Government what they were doing 
to involve local and private sector employers 
in the sponsorship of projects under the new 
Community Enterprise Programme).

The Earl of Gowrie: My Lords, the Man-

Department of Employment 
Ministers

Secretary of State: James Prior

Minister of State: Earl of Gowrie

Parliamentary Under-Secretaries 
of State Peter Morrison 

David Waddington
Until Jan 5,1981 Jim Lester

Patrick Mayhew

power Services Commission has been 
asked, in drawing up plans for the new 
Community Enterprise Programme, to 
make provision for the private sector to par
ticipate to a greater extent that it is possible 
at present under the Special Temporary 
Employment Programme, This will be 
achieved both by doubling the overall 
number of employment opportunities 
available and by allowing' sponsors of 
schemes to derive a private gain from spon
sorship, providing the gain is secondary to 
the community benefit which all schemes 
must provide.

(December 17)* *

Leaflets on a number of medical matters, prepared by the 
Employment Medical Advisory Service, are obtainable on 
request from HSE (see above).
• Free of charge
tPublished since last month

Part-time employees
Afr Tim Brinton (Gravesend) asked the 

Secretary of State for Employment, since 
implementation of the Wages Councils Act 
1979, how many instances had been 
reported of part-time employees in small 
retail businesses being dismissed, entirely due 
to the investigations of wages inspectors.

Mr Lester: My Department occasionally 
hears of cases where dismissals have been 
attributed to inability to pay the minimum 
rates of pay set by Wages Councils

(December 19)

Disabled people
Mr Lewis Carter-Jones (Eccles) asked the 

Secretary of State for Employment, if he 
would take positive steps during the Interna
tional Year for Disabled Persons to sustain 
the employment of disabled persons in the 
light of the United Nations resolution to 
which the Government is a signatory.

Mr Lester: The Government fully sup-
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Questions in Parliament

MSC corporate plan 1981-85

1980-81 1981-82 1982-83 1983-84 1984-85

New Earnings Survey, 1980

1 -2 3-7 7-2

Note: * This allocation of expenditure is tentative at this stage and is subject to considerable revision.

The copies should be sent to

loyment top

jobseekers very little beyond the 
self-service display of vacancies and 
some employment offices might 
even have to be closed.

Mr Lester: As this Government, like the 
last, believes that it is primarily the respon
sibility of employers to assess and meet 
their needs for trained manpower, we are in 
no position to ensure that redundant craft 
apprentices are always able to complete 
their training. I am informed by the Man
power Services Commission, however, that 
when an apprentice is declared redundant 
the appropriate Industry Training Board or 
other training body attempts to secure his 
continued training either with an employer 
or some other training establishment. The 
msc funds adoption grants in order to 
encourage employers to recruit redundant 
apprentices; approximately £1 million has 
been made available by the msc in the cur
rent financial year. I know of no policy 
statement on this matter; the basic policy is 
well-established but is operated fliexibly 
and kept under review.
(Dec 3).

Mr Dennis Skinner (Bolsover) asked the 
Secretary of State for Employment, if he 
would, during the International Year of Dis
abled People, take steps to widely publicise 
the diversity and quality of goods produced 
by Remploy; and if he would make a state
ment.

Mr Waddington: I am informed by the 
Manpower Services Commission (msc) 
which is responsible for Remploy Ltd that 
the company carries out its own marketing

Within these very rigid expendi
ture constraints the Commission 
could not exempt its support for 
apprentice places; But Commis
sioners regard such a cut as unac
ceptable and are asking the Sec
retary of State to allow a transfer to 
the support of apprenticeships, if 
necessary, of up to £11 m from 
the amount allocated for the expan
sion of the Youth Opportunities 
Programme.

The staff cuts have also required 
major reductions in levels of ser
vice. The employment service will

Apprentice training
Mr Alex Lyon (York) asked the Secretary 

of State for Employment whether it was 
Government Policy io ensure that no 
craft apprentice should be prevented from 
finishing his training as a result of redun
dancy; whether any policy announcement on 
this matter had been made; and if so when it 
had been made.

The Commission’s1 approach to 
making the required cuts in the 
employment and training services 
was to minimise the effects on em
ployers and jobseekers; to spread 
the cuts widely so as to maintain 
intact, albeit at undesirably low 
levels, the infrastructure of its pro
grammes; and to avoid cutting any 
services which could not easily be 
restored so as to be ready for and 
assist in the emergence from reces
sion.

Part of the expenditure reduction 
will come from the decision riot to

281 3 
105-6 
19-3

406-2

281 -3 
105-6 
19-3

406-2

263-7 
76-6 

’ 1,9-3

359:6

Voluntary registration
The Commission is, at the request 

of the Secretary of State for Em
ployment, to examine “voluntary 
registration” (that is, a system 
whereby unemployed people wish
ing to claim unemployment benefit 
would no longer be required to 
register with the employment ser
vice). The Commission is uncom-

975 staff, and by £128m by 
1981/83.

On the other hand, the Govern
ment requires the Commission to 
reduce its staffing by 1,710 posts and 
its expenditure by £20m in 1981/82, 
and £30m in the following years. 
These cuts, the latest in a series of 
cuts imposed since June 1979, fall 
almost exclusively on the employ
ment and training services, given 
the growth in special programmes 
arid the limited1 cuts that can be 
made from the much smaller num
bers of staff providing administra
tive support for the three operating 
divisions.

281-3 % 
105-6 
19-3

406-2

Enclosed please find £48.78, being a subscription (including postage) for all six monthly parts of the 1980 
NEW EARNINGS SURVEY
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proceed with the experimental 
capital project, and to retain the 
Enfield Skillcentre rather than 
build a new centre at Camden. 
These will together contribute 
£5-1 m by 1983/84 to the expendi
ture savings.

107-7
2- 8 
4-1

13-8 
48-7

3- 1 
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ports the principles of the International 
Year of Disabled People. One important 
objective of the Year is the further inte
gration of disabled people into the work 
force. We shall therefore continue to give 
positive support to the Manpower Services 
Commission’s (msc) “Fit for Work” cam
paign and only recently my ft hon Friend 
the Secretary of State for Industry and I met 
and congratulated those employers who 
had done most in promoting the employ
ment of disabled people and had won the 
msc’s “Fit for Work” award. In 1981 more 
employers need to follow the example set 
by these first award winners, arid, during 
the International Year of Disabled People, 
I and my colleagues shall take every oppor
tunity of stressing the “Fit for Work” mess
age to employers, and of encouraging the 
msc to develop this important campaign;

(December 18)
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Cuts in services
Nevertheless, substantial sums 

still have to be found from cuts in 
services which would otherwise 
have been left intact. The main item 
is. a reduction of about 4,750 in the 
number of people trained under 
tops, mainly in coliege-based 
courses.

lose over 800 staff, mainly in the 
Jobcentres but also in service, for 
disabled people; the training 
services will lose a similar number 
—half of them ancillary staff in 
Skillcentres.

The corporate plan then sets out, 
first for Great Britain as a whole 
(chapter 4), and then for Scotland 
and Wales (chapters 5 and 6), how 
the Commission’s programmes will 
stand after the increases in special 
programmes and the cuts in its other 
services.

The employment service will be 
under severe strain and the Job
centre service will be able to offer

Training services
TOPS and direct training services
Services to industiy training bodies
Training research information development 

and advice
Ail

1:9-3
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30
2-9
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To HM Stationery Office:
P.O. Box 569, London SEI 9NH

Mr John Golding (Newcastle-under- 
Lyme) asked the Secretary of State for Em- 
ployment, how many apprenticeships had 
been supported by Government funding for 
each year since 1976.

Mr Morrison: I am informed by the Man
power Services Commission that the rel
evant figures for each year are as follows: 
1975/76 24,889,1976/77 37,935, .1977/78 
33,414, 1978/79 37,225, 1979/80 20,703.

(January 2)

 The Manpower Services Com
mission has agreed its corporate 
plan for 1981-85 and submitted it to 
the Secretary of State for Employ
ment and the Secretaries of State 
for Scotland and Wales.

The document begins by review
ing the plans published in its Man
power Review 1980 and a number 
of modifications which have been 
necessary during the last 12 months 
(chapter 1).

Rapid deterioration
It then discusses (in chapter 2) 

the rapid deterioration of the labour 
market in recent months and the 
poor outlook for the next few years, 
reporting the general consensus 
among economic forecasters that 
unemployment will continue rising 
all through 19.81 and well into 1982 
and sets out its own projections for 
school-leaver unemployment and 
long-term unemployment among 
adults..

These projections show: that 
without special programmes for 
r'oung people there would be more 
‘han 600,000 school leavers unem
ployed in the summers of 1982 and 
1983 and that the number of adults 
who have been put of work for a 
ear or more is set to rise from 
100,000 in 1981 to 600,000 by 
1983.
| The core of the plan is chapter 
I—a discussion of the Commis- 
ion’s strategy. This chapter deals 
vith the Commission’s basic prob- 
Jm over the next four years: how 
o cope with very high unemploy
ment and maintain adequate train
jig and placing services which can 
espond to and assist the economic 
ecovery which should be underway 
efore the end of the planning 
eriod, while staffing is being run 
own and expenditure is subject to 
ery tight constraints.

rogramme expansion
The document welcomes the 

government’s decision to expand 
ie Youth Opportunities Pro- 
famine, Community Industry and 
ie Unified Vocational Preparation 
-hemes, and .to, launch a new 
(immunity Enterprise Programme 
;B1’) providing for twice as many'; 
lult unemployed as the step pro- 
amme it replaces. The staffing 
>d expenditure of these pro- 
ammes will increase .by some
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Table 1 Estimated*  expenditure by programmes 1981-85 (1980 survey prices)
________________________ __________________ ___________ £ million

775 2 846 6 654 0 847 2 847 2

Special programmes 
YOP
STEP/CEP
Community Industry 
JCP (residual) 
All

Employment service
Locai office service
PER (net)
Geographical mobility allowances
Employment rehabilitation
Sheltered employment
Other services
All

and public relations services, which it has 
recently re-organised and strengthened. 
Remploy will be participating in activities 
organised under the International Year of 
Disabled People including audio-visual and 
video tape presentations of company 
affairs, individual factory events including 
open days, and support together with other 
organisations for a wide range of activities, 
including media coverage, at local, regional 
and national level. As a result of this par
ticipation, it is anticipated that the company 
and its wide range of products, services and 
employment opportunities for severely dis
abled people will be made known to a wider 
audience:

I see no need for the Government to make 
further provision in this matter. I should 
stress the Government’s continued support 
for the work of Remploy Ltd which cur
rently provides employment for over 8,200 
severely disabled people.

(January 12)

Support services
Corporate services division
Manpower intelligence and planning division 
Regional manpower intelligence units 
Costs of dispersal 
All

All MSC

Provisional assessment of staff Saving
Net

8-1

845 4 850 3 840 0 839 1

11111 nun iw

21:3-1
99-1

187-0
87-5

184-0
55-6

178-2
56-5

178-2
56-5

20
314 2

20
276 5

2-0
241 6

20
236 7

2-0
236 7
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Table 2 Estimated*  staffing by programmes 1981-85
Actual 
staff

General placing service
Recruitment for TOPS
Recruitment for special programmes t
Occupational information service including COIC
Geographical mobility service
DRO service and sheltered employment
Meeting rehabilitation needs
PER
Other ESD t
All ESD

Projected allocations

April 1, 
1980

April 1, 
1981

April 1, 
1982

April 1, 
1983

April. 1, 
1984

April 1, 
1985

8,167 7,869 7,457 7,090 6,905 6,905
544 460 440 430 410 410
164 360 355 355 355 355
449 •• 81 125 150 180 180
162 160 150 150 150 150

1,473 1,440 1,310 1,220 1,120 1,120
997 960 900 840 830 830
787 640 480 480 480 480

2,029 1,910 1,850 1,740 1,700 1,700
14,772 13,880 13,067 12,455 12,130 12,130

Notes: * This allocation of staff is tentative at this stage and is subject to further revision.
t Includes 36 posts to service the Job Release Scheme.
*• Includes 402 staff in occupational guidance service which terminates in 1980-81.
t Includes stats and LMI: commonwealth immigrants; aliens; redundancy payments; UBO liaison and HO staff not 

elsewhere attributed.

TOPS including DTS
Work with industry training bodies
Training research and development (including

TSD secretariat)
All TSD

8,228
113

84
8,425

8,038
106

81
8,225

7,857
98

75
8,030

7,261
90

68
7,419

6,947
83

65
7,095

6,947
83

65
7,095

All SPD (YOP, STEP/CEP, and Cl) 1,250 1,225 1,940 1,922 1,772 1,772

Corporate services division
Manpower intelligence and planning division 
Regional manpower intelligence units 
All support services

1,151
67 

203 
1,421

1,093 
67 

180
1,340

1,058
66 

179 
1,303

989
62 

172 
1,223

943
59

170
1,172

943
59

170
1,172

All MSC 25,868 24,670 24,340 23,019 22,169 22,169

120

[-150]

for staff and money savings

30
605
815

50 
30 
10 
70
50

Employment Services Division
Area and district office staff
ESD statistics
PER
DRO service (including blind)
Change quota arrangements
Trim ERC capacity and staff, savings on 

capital programme (possibly include 
closure of one ERC).

Minor savings on DP programmes 
Jobcentre capital programme 
Replace CAPITAL with Job Bank 
• Staff saved on TOPS recruitment as 

consequence
Reduce staff in general placing service
All ESD

Training Service Division
TOPS

Skillcentre ancillary staff
Computerisation of Skillcentre payments 
Withdraw 65 Skillcentre classes (40 in 

1981-82, 25 in 1982-83
TSD regional and district office staff 
Abandon proposed Skillcentre at

Camden (and minor capital savings)
Cut approximately 4,750 non-Skillcentre 

completions (TSD staff only) see • below 
Other TSD

Staff in industry directorate
directorate of training

Reduce industry directorate grants
All TSD

Table 3
Staff Money: Em 1980 survey prices

1981-82 1982-83 1983-84

395
70

75 0-4 1 0 1 i
50

3-8 1 6

85 50 8-3 120

20
2-5* 40 40

695 11 7 14 9 17 1

0-4 2-1 0-6
0-5
1-5 1 -5
4-7 7-8 5-1

7 1 11 4 5 7

•This includes £1 -5 million for supporting apprentice places—a saving MSC is seeking to avoid by transferring 
resources from YOP.

Special Programmes Division
Streamline systems and paperwork 100

Support services
90Corporate Services Division

MIPD 5
RMIUs 5

All MSC 1,710

Salaries and other direct costs
of 1,710 staff, assuming 430 saved 
in 1981-82, another 430 in 1982-83 
and the remaining 850 in 1983-84 12 3 7 7 2

Required savings 20 0 30 0 30 0
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The Green Paper: trade union immunitiesmitted on this matter and says that a 
change in this direction raises niany 
difficult issues and would require 
very careful study before adoption.

While it would reduce the work
load on the Commission there is, in 
the Commission’s view, no prospect 
that it would make still further staff 
cuts possible; as it is, it is very dif
ficult for the employment service to 
do an adequate job within the 
resource constraints imposed on it 
given much higher levels of unem
ployment.

Withdraw support
The training services may also 

find it difficult to service industry’s 
need for skilled manpower.; Grants! 
for industrial training will be 
reduced at a time when the 
Government has decided to with-! 
draw exchequer support for the 
industrial training boards, and the 
Commission’s own training effort! 
(in the Training Opportunities] 
Scheme) will be reduced to about 
56,000 completions a year, com
pared with 74,000 in 1979/80.

Programmes for unemployed] 
young people, however, will be 
expanded—to serve 440,000 16- or] 
17-year-olds a year, and the new! 
Community Enterprise Programme 
for long-term unemployed adults; 
will serve twice , as many people as 
the step programme it replaces.

But even at 25,000 places, the 
programme is being set alongside 
the 600,000 people the Comtnis] 
sion forecasts as having been out of 
work for 12 months or more by 
1983.

The Commission’s scheme fo 
meeting the Government’s re
quirements to cut expenditure and 
staffing is set out in annexe A of the 
Corporate Plan. Annexes B and C 
show how the Commission plans tc 
deploy its staffing and expenditurt 
resources in the next four years.
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□ The Green Paper on Trade 
Union Immunities has five chapters 
and an appendix on the law on. 
industrial relations in other coun
tries. ...

Chapter 1 discusses the social and 
’economic context in which the 
debate on immunities must take 
place. It argues that improvement in 
bur industrial relations are essential 
to increased productivity and 
greater efficiency, but emphasises 
that the role of the law in bringing 
labout such improvements must be 
[kept in perspective. “Changes in the 
jaw can influence attitudes and 
behaviour over time ... But good 
industrial relations cannot simply 
be legislated into existence. Reform 
bust also come from within: from 
trade unions and employers adapt
ing their situations and practices to 
‘he social and economic pressures 
:or change” (paragraph 19).

It points out that “all discussion 
>f the law must inevitably involve 
udgements—both implicit and 
Explicit—about the wider context: 
n particular, about the duties which 
rade unions and employers owe to 
he community as a whole” (para
graph 28). And it emphasises that 
‘the purpose of this Green Paper is 
0 prompt a wide and informed 
lebate on the law concerning indus- 
rial action and on the role in 
aodem life of trade unions and 
mployers and their duties and 
bligations” (paragraph 33).

Chapter 2 describes the history of 
lie development of trade union 
nmunities from the 19th century to 
je Employment Act 1980. It 
xplains that “the law governing 
trikes and other industrial action is 
ased on a series of legal immunities 
'hich protect those who organise 
nd take part in trade disputes from 
oth criminal and civil liability. 
“Without these immunities most 

idustrial action would be illegal, 
rade unions, their officials and 
leir members would be liable to 
riminal prosecution or to civil 
ction for damages every time they 
'ere involved in a strike unless due 
otice to terminate contracts of 
nployment were given” (para- 
raph 34).
It describes how the present civil 

nmunities date back to the Trade 
isputes Act 1906, which, among 
her things, first conferred on 
ade unions the wide immunity 
om civil actions which they still 
tve today. It describes how this 
ununity was enacted, following 
e Taff Vale Railway case in 1901, 
which damages of £23,000 were 

yarded against the railway union

involved, and comments (para
graph 53) that “the Taff Vale case 
has assumed a symbolic and psy
chological signficance which is still 
very potent today”.

This chapter also describes some 
of the more recent developments in 
the law on industrial action, includ
ing the attempt to establish a new 
framework of industrial law in the 
Industrial Relations Act 1971; its 
replacement by the last Labour 
Government’s legislation of 1974 
and 1976; and the new protection 
against abuses of industrial power 
which has been provided by the 
Employment Act 1980.

Chapter 3 discusses possible 
changes to the existing framework 
of industrial relations law, concen
trating primarily on the scope and 
extent of the immunities from civil 
proceedings for the organisers of 
industrial action. The chapter is 
divided into eight sections each 
concerned with a specific aspect of 
the law. In each case the section 
discusses the arguments for and 
against change and concludes with a 
number of questions on which views 
are sought.

Section A is about the extent of 
the immunity for trade union funds, 
first conferred by the Trade Dis
putes Act 1906 and now contained 
in section 14 of the Trade Union 
and Labour Relations Act 1974. It 
explains how the immunity for trade 
unions is wider than that for indi
viduals who organise industrial 
action and considers the case for 
bringing them into line.

It discusses whether making 
unions liable to be sued for the 
unlawful acts of their officials and 
members would encourage them to 
exert greater control over their offi
cials and members or whether it 
would lead to an increase, rather 
than a reduction, in unofficial 
action. It discusses the difficulty of 
determining when unions are liable 
in law for the unlawful acts of their 
officials and members (in the light 
of the experience of the 1971 Act) 
and considers whether employers 
would be willing to sue unions for 
damages if the law allowed them to 
do so.

Section B is concerned with the 
extent of the immunity for second
ary industrial action. It describes the 
considerable restrictions on the 
immunity already imposed by the 
Employment Act 1980 and con
siders a number of possible further 
changes. It invites views on “what is 
the right balance between the need 
to protect third parties against sec
ondary action and the need to

ensure that trade unions and their 
officials have sufficient immunity to 
enable them to defend their mem
bers’ interests effectively” (para
graph 164).

Section C deals with picketing. It 
points out that the Employment Act 
has already restricted the immunity 
for pickets to those picketing at 
their own place of work and also for 
views on some other changes in the 
law whiph have been suggested.

Section D considers a number of 
proposals for amending the defi
nition of “trade dispute” in section 
29 of the Trade Union and Labour 
Relations Act 1974 and the likely 
effects of such changes on the 
immunity for industrial action.

Section E deals with legally- 
enforceable collective agreements. It 
notes that the absence of legally 
enforceable agreements is one of 
the features of British industrial 
relations which distinguish them 
from their European counterparts. 
It points to the benefits for both 
employers and unions in making 
collective agreements legally 
enforceable in Great Britain. “For 
employers they could undoubtedly 
provide a period of stable industrial 
relations which is a prerequisite for 
efficient and expanding busi
ness ..Trade unions and their 
members could benefit in terms of 
“higher wages, improved con
ditions and greater job security in 
return for guarantees of industrial 
peace” (paragraph 242).

The difficulties of such a change, 
however, lie in the informality of 
collective bargaining arrangements 
in this country and the historic 
reluctance of unions and employers 
to enter into legally binding com
mitments during negotiations. It 
raises the question whether “given 
the history and practice of industrial 
relations in Great Britain, the tasks 
of convincing negotiators of the 
value of legal enforceability is 
primarily an educational one and an 
essential prerequisite is still the 
need to secure an improvement in 
the nature of collective bargaining 
and the form of agreements con
cluded, particularly procedure 
agreements” (paragraph 243).

Section F is concerned with secret 
ballots before industrial action. It 
explains that the Employment Act 
has already made available public 
funds to encourage unions to adopt 
postal ballots and considers a 
number of proposals which have 
been made for giving a statutory 
right to union members to require a 
ballot before industrial action is 
called.

It points out that the desire for 
the wider use of secret ballots by

trade unions arises from the belief 
that “in a matter of such importance 
to an employee’s livelihood as a 
strike, it is right that he should have 
the opportunity of registering his 
view on the issue in a secret ballot” 
(paragraph 253). It invites views on 
the practicalities and balance of 
advantage of making secret ballots 
compulsory and on what further 
steps might be taken to encourage 
their voluntary use.

Section G deals with the closed 
shop and related issues such as 
industrial action against non-union 
firms. It reaffirms the Govern
ment’s opposition to the principle of 
the closed shop. It recognises that 
there are many employers as well as 
trade unionists who hold that closed 
shops can have value in terms of 
helping to create stability in indus
trial relations. It notes that: “There 
remains great public concern about 
the closed shop and about industrial 
action against non-union employees 
and companies. Any practice which 
makes the holding of a job and the 
continuation of business dependent 
on the holding of a union card can
not be convincingly defended” 
(paragraph 303).

But “the closed shop is a major 
feature of our industrial relations 
system with a long history. There 
are practical limitations on the 
extent to which such long-standing 
practices can be eradicated by law 
and there is inevitably some uncer
tainty as to what would be the 
effects of trying to do so” (para
graph 304). It invites views on 
whether further changes in legisla
tion affecting the closed shop are 
desirable at this stage and on 
whether such changes would be 
likely to prove effective.

Section H discusses the question 
of protecting the community against 
industrial action by workers in 
essential services. It describes the 
powers already available to the 
Government under the Emergency 
Powers Acts 1920 and 1964 and 
explains that these have always 
specifically prevented Govern
ments from using their emergency 
powers to outlaw strikes or picket
ing. It considers the pros and cons of 
such proposals as a statutory 
cooling-off period and a power to 
make strikes unlawful in essential 
services.

Chapter .4 considers whether and 
how the existing system of 
immunities could be converted into 
a system of legal rights, based on the 
positive right to strike, similar to 
those operating in a number of 
other countries. It suggests that the 
main advantage of such a system

Continued next page
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might be to move the language and 
concepts of the law on industrial 
action away from the present sys
tem based on immunities from 
action in tort, so that it is easier to 
understand and more straight
forward to apply. Moveover, by 
changing the courts’ function into 
one of defending collective rights, it 
might also help to reduce the 
unions’ traditional suspicion of the 
law.

It explains, however, that there 
would be very complex legal prob
lems involved in introducing posi
tive rights into the British legal sys
tem which is based on the common 
law and that if it were decided that 
there was advantage in a new sys
tem, “the whole question would 
need to be expertly examined” 
(paragraph 382).

The positive rights approach 
would not remove the problem of 
deciding where the limits of indus
trial action should be drawn, as the 
experience of other countries has 
shown. It invites views on whether 
such a fundamental change in the 
legal system would contribute to 
good industrial relations and 
whether employers and unions 
would welcome the obligations 
which it would involve.

Chapter 5 concludes that 
“immunities are not simply legal 
privileges which could be abolished 
outright. Without some legal pro
tection—however circumscribed—it 
would be impossible for trade 
unions or individuals to organise 
industrial action without risk of civil 
proceedings and the ultimate 
safeguard of a collective withdrawal 
of labour would be effectively nul
lified. The debate, therefore, is 
about the nature and the limits of 
that legal protection.

“The experience of other coun
tries where the law provides posi
tive rights rather than immunities 
suggests that, whatever the nature 
of this protection, decisions still 
have to be made about where the 
limits of lawful industrial action 
should be drawn” (paragraph 384).

The appendix describes the law 
on industrial relations in Australia, 
West Germany, France, Sweden 
and the United States.

Trade Union Immunities, Cmnd 8128; 
hmso; £5 -30.

Special exemption orders, November 1980

□ The Factories Act 1961 and 
related legislation restrict the hours 
which women and young people 
(aged under 18) may work in fac
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive, subject to certain 
conditions to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in 
response to renewed applications; 
The number of women and young 
people covered by special exemp
tions orders current on November 
30, 1980, according to the type of 
exemption granted were:*

• The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, vary 
during the period of validity of the orders.

t "Extended hours” are those worked in excess of the limitations imposed by the Factories 
Act for daily hours of overtime.

t Includes 15,120 people employed on shift systems involving work on Sundays, or on 
Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

Type of exemption Females 
(18 years 
and over)

Young people aged 16 
and 17

All

Males Females

Extended hours t 22,760 1,158 1,580 25,498
Double day shifts t 38,674 3,385 2,613 44,672
Long spells 11,713 398 1,200 13,311
Night shifts 62,829 2,598 814 66,241

Part-time work § 11,607 144 298 12,049
Saturday afternoon work 5,519 201 198 5,918
Sunday work 60,211 1,351 1,871 63,433
Miscellaneous 6,692 394 382 7,468

All 220,005 9,629 8,956 238,590

IR handbookDisabled people Literature service

Returns of unemployed disabled people at Nov 13,1980
FemaleMale

Radiographs

□ At April21,1980, the number of 
people registered under the Dis
abled Persons (Employment) Acts, 
1944 and 1958, was 470,588. 
Registration is voluntary and many 
people choose not to register. The 
table below, therefore, relates to 
both registered disabled people, 
and those people who, although 
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eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 clas
sifies those unlikely to obtain em
ployment other than under shel
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

□ The acas Industrial Relations 
Handbook, 335 pages of infor
mation on collective bargaining in 
Great Britain1, is now available from 
hmso, price £5 het (isbn 0 11 

[700960 1).
“Collective bargaining” is taken 

broadly to mean any machinery for 
handling negotiations, grievances; 
disputes or consultations which 

[involves employers (and/or their 
associations) on one side, and 
unions on the other!

The handbook is in two parts: the 
first sets out the historical, insti
tutional and legislative context of 
current industrial relations; the sec
ond describes, industry-by- 
lindustry, today’s major collective 
[bargaining arrangements!

In its nine appendices the hand
book gives statistical data of collec
tive agreements, stoppages of work, 
the unions, employers’ organisa
tions and institutions.

The handbook is the successor to 
a publication of the same title first 
published in 1944 and last revised in 
1960 by the former Ministry of 
Labour and National Service. The 
hew work, however, is considerably 
more extensive in scope than its 
forerunner.

Organisations
There are details of organisations 

such as the Engineering Employers’ 
Federation; British Institute of 
Management; Institute of Direc
tors; the Industrial Society and the 
Institute of Personnel Management 
as well as many other public bodies 
such as the Certification Office and 
Central Arbitration Committee.

From there, the handbook’s 
natural progression is to the inter
national organisations. An outline 
is given of the European Commun
ity’s involvement in industrial rela
tions and the International Labour 
Organisation and its Conference 
are extensively reviewed.

Mentioned also are the Organisa
tion for Economic Co-operation 
and Development; the Council of 
Europe; international trade unions 
and employers’ organisations.

The biggest and probably most 
important part of the handbook is 
its second section. It contains 23 
chapters which describe the major 
collective bargaining arrangements 
in the industries within each Order 
of the Standard Industrial Classifi
cation.

Each entry describes the main 
features of the industry concerned, 
the employers’ associations and 
unions involved, the main negotiat
ing machinery, the balance between 
negotiations at different levels, and 
the categories of employees and 
principal matters covered by 
agreements.

Government’s legislation.
Industrial peacemaker and 

advisory functions are now vested in 
the independent acas. Until a few 
years ago, these were carried out by 
Government, as is plainly illus
trated by the handbook’s discussion 
of state intervention in industrial 
relations. The development of con
ciliation and arbitration is traced 
leading up to the formation of 
acas itself; since then use of these 
facilities on a voluntary basis has 
greatly increased;

A Chapter of the handbook sum
marises the body of employment 
law as it now stands, following 
enactment of the Employment Act 
1980 in August. This is one of the 
first accounts of the overall shape of 
employment law after incorpora
tion of the new legislation. The 
main provisions of collective labour 
law and individual employment 
rights are covered;

The handbook also describes 
many aspects of trade union organ
isation, together with details of 
union administration and composi
tion. Similar treatment is accorded 
to employers’ organisations includ
ing the chronicling of developments 
which led to the formation of the 
CBI.

Perhaps the most useful feature 
of the descriptions is that they will 
enable those familiar with the 
arrangements in one dr two indus
tries to compare them with other 
industries. Together they also rep
resent the most up-to-date account 
of the pattern of collective bargain
ing throughout British industry.

The descriptions range from the 
complex arrangements of such 
industries as the engineering indus
try and education to a few lines cov- 
ering small industries like 
pianoforte manufacture. The 
coverage of industries is more com
prehensive than previously attemp
ted, relating to all industries 
whether or not they have collective 
bargaining arrangements; The fol
lowing extracts indicate the variety 
of arrangements described:

The Preston Literature Service for 
practitioners in vocational rehabili
tation published its first cata
logue in April. Some 750 copies 
have been sent to employment 
rehabilitation centres, psychbio- • 
gists and selected managers and 
supervisors throughout the country;

The service began after an initia
tive by Mr David Stuart, manager of 
Preston Employment Rehabilita
tion Centre; who approached the 
universities of San Francisco and 
Wisconsin as well as the Chicago 
Jewish Vocational Service. They 
supplied Mr Stuart with some of the 
best literature available on 
vocational rehabilitation in the 
United States.

Aim of the service is to provide 
ERC staff with convenient access to 
this selection of copyright-free pub
lications; Because certain publica
tions will interest some staff more 
than others the catalogue has been 
annotated; By completing an order 
form in the catalogue the listed pub
lications can be obtained on a ten- 
day loan basis at no charge!

Preston Literature Service, Em
ployment Rehabilitation Centre, 
Dovedale Avenue, Ingol, Preston, 
PR2 3WN.

“The silica and moulding sands 
industry employs about 1,000 
people. Its National Joint Council 
is composed of representatives of 
the Silica and Moulding Sands 
Association and of the General 
and Municipal Workers’ Union 
and Transport and General 
Workers’ Union. The National 
Joint Council sets a single basic 
rate for adult operatives, rates! for 
juveniles and overtime premia 
and most conditions of employ
ment for all hourly paid workers. 
There is some supplementary 
bargaining at company and plant 
level.”
“Finance house are mainly 
involved in the financing of per
sonal arid Commercial credit 
transactions; About 20,000 staff 
are employed in some 1,700 
firms. There is no national em
ployers’ association, with indus
trial relations functions, and col
lective bargaining where it exists 
in the sector is confined to indi
vidual finance houses. The major 
union is Banking, Insurance arid 
Finance Union; which has sole 
recognition in five finance 
houses. Association of Scientific, 
Technical and Managerial Staffs 
is recognised in one finance 
house, Association of Pro
fessional; Executive, Clerical and 
Computer Staff has members in 
another, and there are a number 
of individual staff associations.”

□ The ilo has produced a revised 
edition of the well-known Interna
tional Classification of Pneumo
conioses Radiographs.

This classification was finalised in 
collaboration with the American 
College of Radiology, the Working 
Group on Radio-diagnosis of the 
Commission of European Com
munities arid other international 
experts. It classifies in detail all 
types of pneumoconioses character
ised by regular and irregular 
opacities and makes it possible to 
follow the evolution of the radiolog
ical picture (silicosis, coal miners’ 
pneumoconiosis, asbestosis and 
beryllosis etc.)

The standard films illustrating the 
classification are composed of 22 
radiographs of standard size. They 
provide examples of the various 
types and stages of the pneumo
conioses and of various categories 
Of profusion. They have been 
copied by a special technique to 
ensure uniformity and consistency 
with the originals and will be par
ticularly valuable to occupational 
health physicians, nurse's and 
radiologists and all concerned with 
the detection of pneumoconioses 
and in the compensation system.

The films and further information 
are available from: International 
Labour Office, 96/98 Marsham 
Street; London SW1. Tel. 01-828 
6401.

[Historical development
| The handbook outlines the his
torical development of industrial 
•relations in this country through 
■.efforts to organise labour in the 
119th century and such stages as the 
[Taff Vale and the Trade Disputes 
•Act of 1906 and 1965; formation of 
■the Ministry of Labour; , the Whitley 
■Committee; the General Strike of 
11926; formation of today’s big 
Bunions; Mond-Turner proposals for 
■consultation between the tuc and 
employers’ organisations; the 
■Ministry of Labour’s 1939 National 
Point Advisory Council; and the 
[emergence of shop stewards.
I The period of collective bargain
ing in the years of full employment 
Between .1951 and 1968 is also 
[documented, beginning with the 
legalisation of strikes and lock-outs 
In 1951. There are references to 
trade union power and the growth 
pf “white-collar” unionism. The 
development of incomes policies 
lince the war is also outlined.
I The handbook illustrates the 
Enormous variety and diversity of 
collective bargaining and the way in 
which plant and company bargain- 
|ng has developed and become the 
principal influence on pay in many 
fcdustries.
I The Donovan Royal Commis- 
lion’s recommendations are 
[escribed. Following these came In 
f/ace of Strife; establishment of the 
Commission on Industrial Rela- 
|ons; the Industrial Relations Act 
PH; the National Industrial Rela- 
lons Court (nirc) and the Regis
ter of Trade Unions and Em- 
loyers’ Associations.
[The opposition to the Industrial 
Relations Act and some of the legal 
[oceedings are outlined—the 
Pjor changes made by the 1'974 
labour Government in the law and 
[stitutions are set out; Finally, 
[ention is made of the present

from your 
organisation 
should be 
addressed to

All

Section 1
Registered 50,695 8,405 59,100
Unregistered 71,255 19,546 90,801

Section 2
Registered 6,247 1,540 7,787
Unregistered 2,867 989 3,856

Placings of disabled people in employment from Oct 4,
1980, to Nov 7,1980

Male Female All
— — _ — ——
Registered Open 1,272 379 1 ,'651. I
disabled people Sheltered 113 40 153
Unregistered

1,173 507 1,680disabled people Open
All placirigs 2,558 926 3,484

42 JANUARY 1981 EMPLOYMENT GAZETTE
JANUARY 1981 EMPLOYMENTGAZETTE 43



Effective health and 
safety policies
□ The Health and Safety Execu
tive recently published a review 
drawn from the experience of hm 
Factory Inspectorate’s accident 
prevention unit.

A case study from the report, 
is given below.

The safety policy as a catalyst 
for change

This case study concerns a large, 
modem technology factory with 
excellent compliance with the Fac
tories Act and associated regu
lations. It had high standards in the 
provision and maintenance of 
physical safeguards in terms of plant 
and machinery and apparently 
excellent working facilities.

The factory is part of a major 
multi-national company whose 
other operating plants in the UK 
provide equally high standards in 
terms of working conditions and yet 
by contrast have much higher levels 
of safety performance as expressed 
in accident incidence rate terms. 
This plant was not engaged in simi
lar activities to others within the 
group. From its start the plant had 
technical problems and was rela
tively unprofitable.

These considerations dominated 
management thinking although 
there was no deliberate neglect of 
health and safety or any conscious 
effort on the part of management to 
minimise the safety of their em- 
loyees. Nevertheless in the first year 
of the apau survey the plant 
which at that time employed 2,150 
people, reported 239 accidents of 
which 33 were Group 1 (Severe) 
and 7,048 injury accidents were 
treated at surgeries.

Neither management nor trade 
unions were aware of this nor of the 
comparative position of this factory 
in relation to other factories in the 
Group or to other factories in this 
industry.

Faced with this knowledge man
agement from the plant director 
downwards expressed their determi
nation to improve. In three years 
the total of reported accidents fell 
by 38 per cent, the injury rate by 68 
per cent and Group 1 injuries were 
eliminated. Present indications 
show continuing progress particu
larly in minor injury occurrence.

The management was unanimous 
that these results had been achieved 
by a deliberate and continuing pol
icy aimed at securing the commit
ment to and accountability for the 
level of safety performance within 
the areas of control of individual 
managers. Functional management 
support was improved and 
extended and better information 
made available to identify the

sources and the causes of accidents.
Accident information is now sup

plemented by detailed inspections 
and auditing of the processes. Con
siderable time and attention has 
been given to the training needs of 
all managers and particularly 
supervisors. The basic change has 
been to set standards and objectives 
for which individuals at whatever 
level are to be accountable.

These standards are detailed and 
all are monitored. All management 
levels now believe that they have 
motivated the staff to believe that 
they are not only accountable for 
performance but that they can 
improve on present performance be 
it accident incidence or safe work
ing. A similar approach is applied to 
workpeople and their representa
tives.

All inspections and investigations 
are the responsibility of line mana
gers who have accepted that- eff
icient managements can produce 
high levels of safety performance. 
The factory is better supplied by the 
Group in terms of technical stan
dards and advice on common prob
lems.

The declared policy of senior 
management was a crucial factor in 
setting the scene for this initiative 
and obtaining the understanding 
and commitment of all line mana
gers towards realising the objectives 
and encouraging the workforce to 
participate in its implementation. 
The policy was the catalyst for 
change;

Disclosure in 
multinationals
□ The belief that employees of 
complex national and multinational 
corporations have a right to know 
what is going on in their companies 
is embodied in a European Com
mission proposal (com(80)423 
final) now being considered by the 
European Parliament and the 
Economic arid Social Committee of 
the European Communities

According; to a background 
report (isec/B52/80) issued by the 
Commission; the directive, if 
adopted, would require central 
managements of corporations with 
national subsidiaries, as well as 
multinational companies operating 
within the EC, to provide regular 
information to their employees on 
matters that directly affect them, 
including production plans, man
agement changes, arid employment 
trends.

The proposal, says the report, is 
in line with oecd arid Interna
tional Labour Office (ilo) volun
tary guidelines,, and with the best 
industrial practices in the Commun
ity, “as exemplified in West Ger

many; Belgium and the Nether
lands”.

This proposal falls Within the 
Community’s social action pro
gramme and is part of a series of 
measures, proposed or in effect, in 
the field of Community company 
and labour law.

The Commission argues that 
While large companies have become 
more complex, with subsidiaries or 
establishments in one country or 
even in several countries, consultar 
tion with employees still tends to be 
conducted locally at shop; plant or 
office level.

And in general, disclosure of in
formation to employees is confined 
to the local business, so that work
ers can only obtain a partial or 
incorrect picture of the affairs of the 
company as a whole.

Where national law requires dis
closure of information, such law can 
only apply to the territory of that 
state, and trade unions or other 
employee representatives have rip 
legal fights to demand information 
from managements whose head
quarters or parent company .are in 
another cq,untry.

The Commission’s objective is to 
provide a system where, subject to 
proper rights of confidentiality, bar
riers to disclosure of information 
are removed, and employee rights 
in this sphere are clearly defined. 
The proposed rules for disclosure of 
information are broadly similar for 
both national corporations and 
multinationals with subsidiaries 
employing at least 100 people in the 
EC.

In the case of multinationals, 
either central management, an ec- 
based representative, or a desig
nated company that employs the 
largest number of workers within 
the EC would have, every six 
months, to forward information to 
managements of subsidiaries giving 
a clear picture of the activities of the 
parent company arid its subsidiaries 
takqn as a whole.

Such information would have to 
include structure and manning, the 
economic arid financial situation, 
probable developments in produc
tion; sales and employment, pro
duction and investment program
mes; rationalisation plans; and any 
plans for new Working methods or 
other matters that would have “a 
substantial effect” on employee 
interests.

Loch! managements would be 
obliged to pass On this information 
without delay .to employee rep
resentatives, such as trades unions.

In addition, should a parent com
pany consider making important 
changes affecting employees (such 
as transfers, closures, conversions, 
either regarding the parent com
pany or any of its subsidiaries), it 
would be required to send detailed 
information on its plans to each of
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its EC- subsidiaries' 40 days before 
implementing the decision. Man- 
agements would be required to give 
this information without delay to 
employee representatives and to 
ask for their opinion within a period 
of riot less than 30 days.

Where subsidiary managements 
did not communicate or consult 
employee representatives would be 
authorised to open consultation 
With the parent management with a 
view to obtaining information and 
Where appropriate, negotiating 
agreements.

In cases Where an employee joint 
body exists or is created at a higher 
level than the individual subsidiary, 
information would be sent to this 
body in the same way.

In the case of a corporation with 
subsidiaries in the same country, the 
procedures for disclosure of infor
mation Would be the same as for 
multinationals, except that the draft 
directive proposes that such infor
mation should be sent to subsidiary 
managements every three months 
instead of six.

The draft directive provides for 
national legislation to impose ap
propriate penalties where employee i 
representatives reveal confidentialj 
information, that might affect the 
interests of the firm, to third parties.

In order that managers should 
not be able to shelter behind claims 
Of confidentiality simply to prevent. 
information being divulged; how- j 
ever, the directive proposes that I 
tribunals or other appropriate j 
national bodies should be empow
ered to settle disputes relating to the 
confidentiality of any information. j

Both the European Trade Union 
Confederation (etuc) .and the i 
employer Confederation of Indus
tries of the ec (unice) havej 
commented bn the Commission 
proposals: Their respective views 
are supported by the British tuc 
■and cbi the report says,

The etuc has long fought for 
the principle of mandatory, legal 
procedures for disclosure of infor-: 
mation on the grounds that good 
industrial relations do not stop at 
national boundaries.

On the other hand, unice 
digues that while it is in the interests 
of companies to follow the oecd 
and ilo voluntary guidelines on 
disclosure of information, the mam, 
datory procedures advocated in the' 
draff directive would be untenable', 
in practice, would put a heavy bur
den on all enterprises, but especially 
small and medium-sized firms, and 
would create problems regarding 
the confidential nature of infor
mation.

It considers that the proposed right 
of employees’ representatives to press 
for international consultations at 
hq level would upset established' 
social relations and undermine the 
authority of local managements.

Getting it together
New lines of communications

STUDYby John Stevens, NEDO

(continued)*

: resentatives/employees;and com
munications between unions and 
between unions and their members.
. It was decided to review com
munication and negotiating struc
tures comprehensively and to 
minimise opportunities for mis
understanding. It was agreed that 
the re sho uld be strong 1 inks between 
the management and union com
munication arrangements.

considered views of the management 
and union representatives on the 
changes which have taken place. 
There is also a brief comment on the 
applicability in other companies of 
the principle elements in each study. i

However, the eeedc has been care
ful to emphasise that the case studies 
should not be regarded as blue prints.

The eeedc hopes the booklet will 
encourage the use of a wide definition 
of productivity and that the ideas in 
the case studies will spark off initia
tives in other companies. To avoid 

‘ over-burdening the companies with 
inquiries, anyone with questions on 
the case studies should make contact 
with the companies through nedo.

For further information contact 
John Stevens (01-211 5519) or 
Michael Baker, eeedc secretary,

the 100 per cent stewards meeting, 
covers all the stewards representing 
hourly-rated workers (auew, eetpu, 
and tgwu are recognised) and meets 
quarterly. The purpose is to deal 
with trade union business, but also 
to discuss matters of wide concern to 
the workforce.

It is interesting to note that it was 
originally decided that only “25 per 
cent” of stewards should meet but 
the practical difficulties of. some 
shop stewards handling issues of 
concern to all led to a move first to a 
“50 per cent” meeting and finally 
the “100 per cent” formula now in 
use.

The other standing union commit
tee, which meets as and when 
required is the po/zcy committee, 
consisting of the senior and deputy 
stewards plus two others from each 
union plus the chairman of the 100

■
 Dating from 1969, gec 
Measurements and their pro

ducts (meters, relays and instru
ments) are an amalgam of the pre

vious experience and inventions of 
gec, English Electric and aei. Pro
duction on the St. Leonards site at 
Stafford started when the business 
moved there in 1962.

By 1973 employment in the com- - 
pany had grown to about 1,850 from 
the 1962 total of just over 1,100. 
However, growth had not been 
without its problems, which came to 
a head in lengthy disputes in 1973 
and 1974.

The pay system for hourly-paid * 
workers was, and still is, generally 
incentive based. Pay determination, 
which had been decen tral ised, with 
responsibility lying with line mana
gers, had been brought under the 
central control of the works man
ager because of the problems which 
had arisen over relativities between 
bargaining groups.

Disputes culminated in month
long strikes in 1973 and 1974. Pro
duction fell significantly and by the 
end of the 1974 strike the value of 
overdue orders had reached £3 mil
lion. ■

Comprehensive 
structure
Before 1974, joint manage
ment/union committees had been 

; limited to health and safety and can
teen arrangements. Joint trade 
union organisation was largely 
informal. After 1974, a comprehen
sive and formal structure was intro
duced.

On the union side two new com
mittees were established. The first,

A watershed
A little time after this, responsibil

ity for pay negotiations was moved 
from line management to the per
sonnel function. Later still, a new 
managing director was appointed 
and shortly after, at what is now 
regarded as a watershed in industrial , 
relations, a meeting of management 
representatives and shop stewards 
took placp to identify the causes of 
disharmony within the company. '

Out of the many problems dis
cussed. two related areas were 
picked out: communications be
tween management and union rep-
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Change for the better
This case study is one of eight produc
tivity success stories in a booklet 
which has recently been published by 
the Electrical Engineering Economic 
Development Committee (eeedc). 
(Change for the Better, free from 
nedo Books, Steel House, 11 Tothill 
Street, London SW1H 9LJ.) The 
other case studies concern Hot- 
point/GEC, Tannoy, Stone-Platt 
Crawley, : Chloride Alcad, i Thom 
Lighting, Ekco Heating and Babcock 
Power.

The studies show how basic issues 
including comm unications, organisa
tion of production, order fluctuations 
and the utilisation of new investment 
have been tackled. Tangible benefits 
have been achieved: improved indus
trial relations, reduced costs, higher 
value added and increased quantity 
and qualify of production.

Each study sets out separately the 01-211 6686.1



Training played a vital role in the move to Stone

Good working conditions: test department, Stonefields

stewards, the relevant superinten
dent, foreman, chargehands and a 
representative of the person- 
nel/industrial relations function. 
The purpose is to discuss produc
tion, ways of increasing efficiency 
and the response to customer needs. 
They are involved in the preparation 
and introduction of new machinery 
and new plant layouts. In this con
text it is interesting to note that a 
three-year job guarantee against the 
effects of technological change has 
eased the acceptance of new 
machinery.

System review
Other joint committees include 

the piecework rules and maintenance 
committee which establishes “felt 
fair” rules for the piecework system 
and keeps the working of the system 
under review. A grading committee 
grades new jobs, ensures that exist
ing jobs are correctly graded and 
investigates disputes. A job pro
gressI change committee sees that all 
employees are considered for job 
change or promotion before 
recruitment takes place.

A communications team, consist
ing of the three senior stewards and 
their deputies and the chairman of 
the 100 per cent stewards meeting, 
considers with management all 
communications, checking them for 

accuracy. (The membership is in fact 
the same as the policy committee.) 
The team is then available to answer 
questions to ensure as far as possible 
that misunderstandings do not arise.

This case study is mainly con
cerned with relations between the 
manual unions and management. 
However, it is worth noting in pass
ing that a joint staff communications 
committee covers the representa
tives of the staff unions recognised at 
Stafford and a. staff communication 
committee covers the staff at Stone.

The formal agreement on the new 
communications structure was 
regarded as a significant step for
ward. However, as those involved 
have said, agreeing procedures was 
only the first step. The building up of 
confidence in the new arrangements 
and benefiting from them required 
the co-operation of both sides over a 
long period.

At an early stage in this evol
utionary process, the structure was 
tested on a significant new develop
ment: the movement of a substantial 
part of the existing business and a 
large number of jobs to a new site at 
Stone.

The move to Stone
In 1976 it was decided that if the 

company was to continue to expand 
(production had increased by 40 per 
cent in 1975), new premises would 
be needed.

A number of alternative sites 
were considered, but the one chosen 
as most suitable was found at Stone, 
seven miles distant. The Stonefield 
site had until 1975 been used by 
Lotus for the manufacture of shoes, 
but increased competition from 
abroad had resulted in closure.

The move to Stone was assisted by 
a meticulous approach to communi
cations and this was in turn made 
possible by the involvement of the 
shop stewards throughout the sys
tem.

What was involved?
Moving a modern electronics 

production unit into a shoe factory 
presented problems. Meter produc
tion involves accurate calibration

(continued) ►

CASE STUDY 
per cent stewards meeting. It is this 
committee which in fact draws up 
the joint union policy, pulling 
together the views of the three man
ual unions. It conducts negotiations 
with management although it refers 
back any agreement to the 100 per 
cent stewards meeting.

The major innovation, however, 
is the establishment of “involve
ment” committees. The Hourly
rated joint plant communications 
committee meets four times a year to 
discuss the state of the business, 
problems on general concern and 
production and industrial relations 
difficulties. Fixed agenda items 
include orders, sales, production 
achievements, investments, pros
pects, costs, economies, cash flow 
and manpower.

Shop-floor units
The committee comprises seven 

representatives from the 100 per 
cent stewards meeting, six stewards 
from production committees and six 
management representatives includ
ing the managing director.

Production committees cover each 
product floor (shop floor unit) and 
meet monthly. Their members 
include five or six trade union rep
resentatives, who may or may not be 

and, if they wished, to change their 
Binds

Many of those who decided to 
transfer to Stonefield already lived 
in the Stone/Stoke-on-Trent area, 
but there was still a shortfall of trans
ferees. To make this good, a 
recruitment campaign was launched 
in Stone, an area of rising unem
ployment.

Training allowance
Those recruited were provided 

with an allowance to that they could 
travel to Stafford to train for their 
new employment before the Stone 
factory opened. The transfer began 
in the company’s July holiday 
period, with the move of the test 
despatch and forwarding section.

In order to main quality, initial 
production used proven compo
nents and sub-assemblies from St. 
Leonards. Sixty-eight employees 
were involved in the first phase, and 
almost immediately a meter produc
tion committee was established at 
S.OI1C

Phase two coincided with the sec
ond holiday break in October when 
some sub-assembly and final assem
bly activities were transferred. The 
later transfer of further sub
assembly and meter moulding oper
ations brought the numbers em-

(continued) ►
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and requires “clean air” manufac- 
tunng conditions.

So extensive modernisation, the 
installation of a new floor and false 
ceiling, the extension of electrical 
and compressed air services and new 
lighting were necessary together 
with new goods receiving and 
despatching bay and general redeco
ration before the installation of 
plant and equipment

Equally important to the success 
of the move, however, was the trans
fer of skills to Stone. Many aspects 
of meter production require con
siderable manual dexterity. It was 
therefore thought to be vital that at 
least a proportion of the workers 
from St. Leonards moved to Stone.

How was it done?
The move required the coordina

tion of building and electrical-con
tractors, machinery suppliers, the 
installation of plant and equipment 
and the reorganisation of transport 
arrangements. The communications 
team had preview of the issue of a 
series of information bulletins 
reporting on the progress being 
made.

At the centre, however, was the 
manpower plan. Manpower require
ments were discussed at an early 
stage with the meter production 
committee at Stafford.

All those in the meter department 
at St. Leonards were given the op
portunity to transfer to Stone. Early 
in December, lunchtime visits by 
coach were arranged, with packed 
lunches provided, so that those 
involved in meter production could 
tour the Stonefield works.

Other visits were made in Janu
ary. including a number by those 
who were interested in job oppor
tunities at Stonefield, but whose 
work at St. Leonards was not on the 
meter side. A package of infor
mation sheets, outlining the 
developpients being carried out at 
Stonefield and employment 
facilities which would be provided, 
was given to each employee visiting 
the site.

After the early December visit by

meter employees, a questionnaire 
was circulated to find out who was, 
and who was not, interested in trans
ferring to Stonefield. Later, a similar 
questionnaire was circulated to 
non-meter workers.

In each case employees were 
asked what problems might arise if 
their employment was transferred 
and, in the case of those wishing to 
remain at St. Leonards, the type of 
job for which they would like to be 
considered. Priority was then given 
to interviewing, retraining and 
redeployment of those who were 
staying and whose jobs would be 
affected in the early phases of the 
transfer to Stonefield.

It was announced that in order to 
ease the costs of change, those who 
had decided to take employment at 
Stone, but who lived in Stafford, 
would be paid a temporary travel 
allowance.

Information meetings
In February 1976, information 

meetings were organised for 
hourly-rated meter employees and 
supervisors, to ensure that everyone 
was clear about the plans for the 
move and the arrangements for 
phasing the transfer. Early in March 
a fun her opportunity was provided 
for those who had earlier indicated 
their preference to stay at St. 
Leonards to review their decision 

f-

46 JANUARY 1981 EMPLOYMENT GAZETTE JANUARY 1981 EMPLOYMENT GAZETTE 47



-► CASE STUDY 
ployed, including staff who pro
gressively moved to Stone after 
phase two, to 400.

Subsequent expansion and con- 
veyorisation of meter assembly 
lines, together with the development 
of a new mains signalling equipment 
product line, has been accompanied 
by further employment oppor
tunities bringing the total workforce 
to

Effectiveness of the system
One measaie ol the success of the 

system is the change in the industrial 
relations climate at gec Measure
ments. After the major 1973 and 
1974 strikes, they have not lost a day 
as a result of a domestic dispute.

So the measures which have 
improved communications between 
the representatives of the different 
unions and between the unions and 
management have made sure that 
misunderstandings arise less often 
and that disputes can be dealt with as 
effectively as possible.

There is also a more positive 
aspect to the system. It is generally 
considered that there is a greater 
understanding within the company 
of the reasons for changes in design 
and production methods and the 
requirement for quality and dchs- 
ery. Also, because more information 
is available at a very early stage, 
developments a Heeling particular 
groups and individuals are less likely 
to form the basis oi rumour and 
those concerned have a greater op
portunity to influence events and to

Sian their lives

Views of the parties
Management have been I he prime 

raoveis in the development of the 
communications involvement sys
tem. They have also encouraged the 
union representatives to improve 
their communications and co

ordination
They stress the importance ot 

individual managers at all levels 
being prepared to adapt to a more 
open management style. They say 

■hat, in industrial relations, setbacks 
.Have to be expected; that the 

benefit sofcomm unical lonsandpar- 
ticipation accumulate over time and 
should not be expected immedi
ately.

They believe that the system 
demonstrably works for the present 
and are ready to change it to meet 
the requirements of the future.

The union representatives say that 
the industrial relations problems of 
the past should not have occurred 
and they attribute much of the 
gjhprovement in relationships to the 
procedures which have been intro
duced. They are particularly satis- 
■cd with the progress being made in 
the production committees.: /

However, they are not uncritical 
of the arrangements made. While 
accepting that limitations on meet
ings are necessary the stewards at 
Stafford consider that a formal limit 
of one hour on such meetings is in
appropriate, even if further time, 
when necessary, is almost automati
cally forthcoming. They would also 
prefer separate office and secretarial 
facilities (at present these are pro
vided by the personnel department).

Added-value bonus
At Stone, the production commit

tee agenda no longer covers the 
examination of ways of improving 
productivity. The stewards and 
managers explain that an added-| 
value bonus scheme was in oper
ation and that departmental cost 
reduction committees have been set 
up to discuss ways of increasing pro
ductivity and, therefore, added 
value.

Despite the fact that the added- 
value bonus scheme is not producing 
a bonus largely because of the 
depressed economic situation and 
market conditions, the cost reduction 
committees continue to meet on a 
monthly basis and yield important 
ideas.

For a period stewards and emi 
ployee representatives/ requested 
that matters relating to productivity 
improvement were put back on the 
production committee agenda. This 
is no longer the case because it is 
accepted'that-Jpncentfate’d'dfifeif^ 
the cost reduction committees pro
duces better results.

General conclusions
gec Measurements shows that 

given appropriate changes, it is poss
ible to achieve significant improve
ments in industrial relations and 
that improved communications/ 
involvement can play a part in this.

ApplicabiIity in other 
companies

While gec /Measurements' have 
made some new departures, they are 
in many ways still traditionalists, still 
using piecework and maintaining 
the use of time clocks for some pur- 
poses. They are taking a step by step 
approach to; change.

From the evidence of gec 
Measurements, there would seem to 
be no reason why such innovations, 
relevant to the structure of the par
ticular company, should not be suc
cessful in other companies. How- 
eve r, * it is clear that a very strong 
determination to make the system 
work, and maintain momentum, is 
necessary from the management arid 
trade union sidfes< :

Also, both/sidbShave to be blear 
that new systems and procedures 
require a radically different i 
approach with ‘afli-stewards/and 
managers having a close involve
ment. Ther^pp'eds tphe no room for 

; anyone to stand back and criticise.
• In the gec case, the introduction 

of new arrangements had been /pre
ceded by a period of deteriorating 
industrial; relations at the end of 
which both sides were concerned to 
make a new start. A high degree of 

,commitment would seem to be a 
necessary ingredient for success. ■

Printed in England for Her Majesty’s Stationery Office by. The Garden City Press Limited, Letchworth, Hertfordshire SG6 US Dd. 696996 K89 1/t

48 JANUARY 1981 EMPLOYMENT GAZETTE


