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health and safety, Mr Hammer declared.
Inspectors, too, were compelled to con­

sider their requirements and recommenda­
tions in the light of their financial implica­
tions, Mr Hammer says, but this greater 
preoccupation with costs and benefits of 
occupational health and safety should not 
be regarded “as heralding a return to the 
uncaring society of the industrial revolu­
tion”. His report adds that the continuing 
willingness of industry to raise standards in 
particular fields “justifies one in rejecting 
the suggestion that we are witnessing a 
creeping return to laissez faire”.

* Health and Safety. Manufacturing and Service 
Industries, hmso £5.00.

Incidence rate per 
100,000 at risk

Recoupment regulations—guidance for 
employers
Guidance on procedure for recoupment of 
unemployment and supplementary 
benefits for employers in cases where an 
employee has received benefit and has 
subsequently received an award from an 
industrial tribunal
Employment Act 1980—an outline

Commenting on the latest set of figures 
for accidents in manufacturing and ser­
vice industries, Chief Inspector of Fac­
tories, Mr Jim Hammer described 1980 
as an encouraging year. “Fatal accidents 
have never been as low”, he said, “and 
total reported accidents were for the first 
time below two hundred thousand.”

Mr Hammer admits that the fall in the 
general levels of employment over the 
period has had an effect on these figures, 
but he points out that the fall in the inci­
dence of accidents per thousand workers 
shows that there had been a steady reduc­
tion in the accident rate.

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available free of charge from employment offices, 
jobcentres, unemployment benefit offices and regional 
offices of the Department of Employment, or from:

Public Inquiry Office, Department of Employment, 
Caxton House, Tothill Street, London SW1H 9NF 
(01-213 5551)

Orders for bulk supplies of leaflets (10 or more) should 
be sent to General Office, Information 4, Department of 
Employment at the above address.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated div­
isions, nor does it include any priced publications of the 
Department of Employment.

Employment legislation
A series of leaflets giving guidance on current employ­
ment legislation. It deals with the Employment Protec­
tion (Consolidation) Act 1978, which came into effect on 
1 November 1978 and. brought together in one enact­
ment the provisions on the employment rights previously 
contained in the:

Redundancy Payments Act 1965,
Contracts of Employment Act 1972,
Trade Unions and Labour Relations Acts 1974 and 
1976, and the
Employment Protection Act 1975.

The series deals also with the Employment Act 1980, 
which makes a number of amendments to the:

Trade Union and Labour Relations Acts 1974 and 
1976,
Employment Protection Act 1975, and the
Employment Protection (Consolidation) Act 1978.

Against a background of an average of 
more than two men a week being killed on 
construction sites, the Construction Indus­
try Training Board has launched a com­
prehensive training package which it hopes 
will become the safety bible for the indus­
try.

The aim of the package is to help the 
construction industry in its battle to reduce 
the high accident rate which has cost 400 
lives over the last three years.

Its launch also acts as a curtain raiser to 
next year’s construction industry safety 
campaign to be run by the Health and 
Safety Executive’s Construction Industry 
Advisory Committee, labelled Site Safe 83.

The package comes in four parts—three 
books and a 35 mm colour slide pack, all of 
which are available separately. It is a com­
plete reference work for site safety training 
which can be used as a week’s course or as 
source material for shorter courses.

Deputy Chief Inspector of Factories, Mr 
Vic Jordan told those attending the London 
launch that the citb training package was an 
important step forward in helping the indus­
try to help itself.

“Its usefulness will begin in the college or 
school where attitudes are first formed and 
continue on to the training schemes of com­
panies large and small,” he said.

Mr Jordan paid tribute to the work of the 
board in the field of safety. There seemed in 
some areas, however, “almost to be a resig­
nation about deaths and serious injuries in 
the construction industry or, at least, a fail­
ure to appreciate the magnitude of the prob­
lem.”

He referred to the difficulties which the 
organisation of the industry presented—the 
large number of scattered medium and 
small contractors, a comparatively low pro­
portion of which were represented by em­
ployers’ organisations. Many of those who 
work for such firms were not trade union 
members. “These are the people it is essen­
tial to influence,” he said.

Individual packs or the whole package, 
price £150, can be obtained from citb Con­
struction Puclications, Radnor House, Lon­
don Road, Norbury, London SW16 4EL.

Other related publications
Code of practice—picketing
Code of practice—closed shop 
agreements and arrangements 
Employees' rights on insolvency of 
employer
Operational guidance for liquidators, 
trustees, receivers and managers, and 
the Official Receiver
Insolvency of employers
Safeguard of occupational pension scheme 
contributions
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Metal goods not elsewhere specified 
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Print'n9 and publishing 
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|ll manufacturing industries

L insurance industry has been singled out for some adverse comment by the 
thief Inspector of Factories, Mr Jim Hammer, over its attitude to factory noise 

prevention.
■presenting his latest annual report*,  Mr 
lammer says that despite concern about the 
lumber and size of claims for hearing loss in 
Lent years it is disappointing that insurers 
lave not taken a more active role in per- 
Lding clients to adopt hearing conserva- 
lon programmes,
I The inspectorate has had discussions with 
L insurance industry about the problem. 
L Hammer says, “their practice is to set 
L level of premiums in relation to their 
Iperience of past claims. But claims in the 
Lure may be outof all proportion to their 

Iremium income.”
I It is regrettable, too, says the Chief 
Inspector, that there is still resistance on the 
Lrt of trade unions and workers to the 

■earing of ear defenders. This is often the 
Ly simple way of protecting hearing 

although the inspectorate lays stress on 
Engineering controls to minimise noise at 

Source and has recently put pressure on 
Suppliers of machinery to incorporate noise 
suppressing features on their equipment.
| Mr Hammer also spoke about the press- 

ire being put on employers by the economic 
recession. Public authorities like the Fac- 
tory Inspectorate understood this, he said, 
but the situation was “no excuse for lower 
standards of health and safety.” Accidents 
lere a barometer of inefficiency and 
Iconomic constraints demanded more 
discipline and a more analytical approach to

Job Release Scheme
Information on the scheme for disabled 
men aged 60 to 63 | . PL665I1981,
Job Release Scheme 
Information on the scheme 
for men aged 63 and 62 

Young Workers Scheme 
Information for employers on a new scheme to 
create more employment opportunities for young 
people

Young people
The work of the Careers Service 
A general guide 
Employing young people 
For employers
What's your job going to be?
For young people making a career 
choice
Careers help for your son or daughter 
For parents of school leavers 
How did you get on when you started 
work?
Career advice for young people in 
employment 
Help for handicapped young 
people 
A guide to the help available 
through the Careers Service 
The Long Term 
A leaflet about a new film for parents, 
showing the importance of combined 
parental and Careers Service guidance 
for young people about to leave school 
We get around 
A leaflet describing a film which shows 
how the Careers Service helps young 
people find the right job

Quality of working life 
Work Research Unit 
A brief description of the role of the 
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life 
Work Research Unit—Future Programme 
1980 and 1981
A summary of the future programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction 
Work Research Unit— 1980 Report of the 
Tripartite Steering Group on Job Satisfaction 
This booklet shows that industry and com­
merce kept up efforts to improve the quality of 
working life despite economic difficulty.

Employment agencies

The Employment Agencies Act 1973 
General guidance on the Act. and regula­
tions for users of employment agency and 
employment business services PL594(2nd rev)

Equal pay
Equal pay 
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about it 
Information for working women

Race relations
The Race Relations Employment 
Advisory Service 
How this service can help the employer 
with a multi-racial work force 
Background information about some 
immigrant groups in Britain 
Filmstrips for better race relations 
A leaflet describing two filmstrips on race 
relations for use by employees and 
management

Miscellaneous
The European Social Fund 
A guide for possible applicants for assist­
ance from the fund which seeks to improve, 
employment opportunities through 
training.’ retraining and resettlement in 
EEC member states

Time off with pay for safety 
representatives
A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties PL634(rev)

Redundancy payments
The Redundancy Payments Scheme- 
March 1980
General guide for employers and employees 
about their rights and obligations under 
the redundancy payments provisions of 
the Employment Protection (Consolida­
tion) Act 1978
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest 
to employees
The Redundancy Payments Scheme­
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay­
ments under occupational pension 
schemes against redundancy payments

Industrial tribunals
Industrial tribunals procedure 
For parties concerned in industrial 
tribunal proceedings
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

Overseas workers
Employment of overseas workers in the 
United Kingdom from January 1, 1980 
Information on the work permit scheme— 
not applicable to nationals of EEC 
member states or Gibraltarians
Employment in the United Kingdom 
A guide for workers from non EEC 
countries
Employment of overseas workers in the 
United Kingdom from January 1, 1980 
Training and work experience schemes

Employers and employees covered by 
Wages Councils
Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay 
The Wages Council Act briefly explained 
Guide to the hairdressing wages order

Other wages legislation
The Fair'Wages Resolution 
Information for government contractors 
The Truck Acts
Leaflet on the main provisions of the 
Truck Acts 1831-1940, which protect 
workers from abuses in connection with 
the payment of wages 
Payment of Wages Act I960 
Guide to the legislation on methods of 
payment of wages for manual workers (in 
particular those to whom the Truck Acts 
apply)

Special employment measures
Temporary Short Time Working 
Compensation Scheme
For firms faced with making workers 
redundant
Job Release Scheme
Information on the scheme for employees 
aged 64 (men) and 59 (women) PL664(1981)

1 Written statement of main terms and 
conditions of employment PL631

2 Procedure for handling redundancies PL624 (rev)
3 Employees' rights on insolvency of

employer PL619(rev)
4 Employment rights for the expectant 

mother PL652
5 Suspension on medical grounds under

health and safety regulations PL668
6 Facing redundancy? Time off for job 

hunting or to arrange training PL620(rev)
7 Union membership rights and the 

closed shop PL658
8 Itemised pay statement PL633
9 Guarantee payments PL649

10 Employment rights on the transfer of an 
undertaking PL680

11 Rules governing continuous 
employment and a week's pay PL670

12 Time off for public duties PL626
13 Unfairly dismissed? PL656
14 Rights on termination of 

employment PL667
15 Union secret ballots PL657

Fair and unfair dismissal—a guide for 
employers PL654
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The msc Director for Special Programmes, 
Mr Roger Dawe, has announced that over 
half a million young people have entered the
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Exports create jobs or keep them

Fewer people better off on dole than in work

Since 1977 about 45,000 jobs have been 
safeguarded or created in Britain as a result 
of export opportunities arising from 
Government overseas aid. According to 
Minister for Trade Mr Peter Rees, the 
broad estimate is that each £17,000 worth

The position of the 'long-term unem­
ployed has also deteriorated as a result of 
the faster rise in wages than inflation; so 
index-linked benefits have fallen behind 
pay. But Mr John Kay and Mr Nick Morris 
point out that benefits “have not in fact 
been index-linked. There was an explicit 
five per cent cut in benefit levels in 1980 
and a further two per cent last year”.

In 1978, the researchers found that a 
low-paid family would have been almost as 
well off in short-term unemployment as in 
work. But by November 1982, they will be 
getting only 80 per cent of what they would 
have earned if they are on the dole.

Concluding their findings, written up in 
New Society February 18 issue, Mr John 
Kay and Mr Nick Morris say: “Our calcu­
lations show that almost half the population 
would lose more than half their income if 
they were to be unemployed for any sub­
stantial period. This may be acceptable if 
unemployment is mostly transitional and at 
low levels. But with substantial numbers of 
people who are unemployed on a long-term 
basis, we do not believe such marked dis- 

The number of people who would be better 
off on the dole has shrunk, according to 
research by Mr John Kay and Mr Nick Mor­
ris of the Institute of Fiscal Studies.

In 1978, eight per cent of those in work 
would have been better off on the dole. But 
by the time the taxation of unemployment 
benefit is introduced (July 5 this year) only 
two per cent will be better off on the dole, 
extrapolating from November 1981 figures 
for income from benefit.

The number of those on the dole whose 
income is slashed in two by becoming un­
employed will multiply six times, from six 
per cent in 1978 to 36 per cent in July this 
year says the report.

Where in 1978 the average employee 
would have got around 75 per cent of his 
earnings from work if he went on the dole, 
by this July the figure, it is estimated, will be 
on 59 per cent.

Among the factors producing these 
changes are the abolition of the earnings- 
related supplement, which will be phased 
out by the time the second major factor, 
taxation of benefit, is introduced.

position would be for young people at the 
start of their working lives in the absence of 
the programme which for them is the only 
alternative to unemployment. By the end of 
March we expect 550,000 young people to 
have entered the programme in the current 
financial year.

“In the coming year from April we shall 
have to operate an eyen larger programme 
with 630,000 entrants. And it is our firm 
objective that the programme will not just 
be bigger but better. We shall be introduc­
ing 100,000 high-quality 12-month training 
places for unemployed young people within 
the programme and will be seeking to 
improve the value of the training and work 
experience offered to young people 
throughout the programme. This is an 
essential step towards a new training pro­
gramme for young people in 1983.

“The training workshops sponsored by 
the Ford Motor Company indicate very well 
the direction in which we shall be develop­
ing yop over the next year.

“First, we want to see far more major 
companies with good training facilities act­
ing as sponsors in the programme. Second, 
we want to see more opportunities for un­
employed young people in manufacturing 
industry. Third, we want to see more spon­
sors from the private sector operating train­
ing workshops.

“And finally, and very important, we 
want to see many more 12-month high qual­
ity training places of the kind which will be 
provided in the Ford training workshops.”

End inequality 
part-timers

Two representatives of the much younger gen­
eration test drive Ford’s latest model from the 
new training workshops, where it is handbuilt by 
school leavers. The go-karts will be sold in Ford’s 
main dealers for promotional and charity work 
nationwide.

“The training these workshops are pro­
viding is in line with msc’s aim to offer 
100,000 good quality training places in yop 
1982/83. These good quality places will 
provide the nucleus of the new training 
scheme—as proposed in the Government’s 
recent White Paper on training—to be 
introduced in September 1983.” 
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crepancies between those who are in work! 
and those who are out of work can be jus] 
tified.” They call for revenue gained from 
the taxation of benefit and saved from the 
payment of earnings related supplement to be! 
used to boost unemployment and short-term 
supplementary benefit.

Information on the income of the unem­
ployed compared with what they used to 
earn or would earn in employment has been 
published in the Employment Gazette 
“The Disadvantages of the Unemployed’ 
(August 1980, pp 830-832) and “The Flexi­
bility of the Unemployed” (January 1981.1 
pp 29-33). Both articles, by Ms Sue Moyto 
and Mr Bob Davies of the DHSS (Department 
of Health and Social Security), were based 
on data from the dhss Cohort Study on the 

unemployed.

At work on the scheme

Youth Opportunities Programme since last 
April.

Launching the yop training workshop 
programme at the Ford Motor Company at 
Dagenham, Mr Dawe said: “This figure is 
quite staggering and compares with a fig­
ure of 360,000 entrants for the whole of the 
previous year. It shows the increasing im­
portance of yop and of the contribution it is 
making for young people who cannot find 
jobs.

“It is also a measure of how serious the

Pining for a job
Not Ms Linda Walls, currently working 

at HB Pine Products, one of the MSC’s 
most successful training workshops.

“I think it’s really good,” commented 
Ms Walls.” I’ve never liked the idea of a 
job in a shop or office and hope to get a 
permanent job through the training in 
receiving here”.

of export business can save or create I 
job in the short term.

Mr Rees was addressing a one-dayd 

ference organised recently in Hamilton fl 
the Scottish Council (Development a i 
Industry) and Strathclyde Regional Coul 
cil. He said that Aid and Trade Provisiol 
(atp) totalling £174 million had been com] 
mitted since 1977, and had helped BritJ 

firms win orders of about £760 million] 
Although publicity had only been given! 
some of the major orders, many of the prl 
jects supported had been on a relative! 
small scale, giving small firms the oppoj 
tunity to participate and benefit. 1

Mr Rees added that Britain remains J 
fifth in the league of oecd aid donors: th] 
year’s gross spending target exceeds £1 bill 
lion aimed at some; 130 countries, Indi 
being the biggest recipient but with Africa] 
countries like Zimbabwe and Sudan receivl 

ing increasing proportions.
“The Government’s aid policy is base! 

on ensuring that what we finance is clear cal 
and of continuing benefit to the recipients’! 
said Mr Rees, stressing that the majol 
motive for overseas aid must be pure! 
humanitarianism in the face of poverty in] 
the developing world.

But he said, another reason is enlighl 
tened self interest and political, industrial! 
and commercial considerations must also bl 

.taken into account.
Mr Rees also referred to the the import] 

ance of Britain’s multilateral aid contri-l 
butions made through the European Com] 
munity and the World Bank Group—lend] 
ing from the World Bank Group alone 
amounted to over 13 billion us dollars Iasi 
year. “Our contributions to all these instil 
tutions entitle British firms to compete fol 
this very substantial business on a world] 
wide scale”, he concluded.

Ke principle of non-discrimination against 
|part-time workers—who often suffer in 
Icomparison with their full-time colleagues 

■pay, legal status, social benefits and gen- 
K1 rights—will be established in ec coun- 
|ries if an outline directive recently submit - 
[ ted to the EC’s Council of Ministers by the 

■European Commission comes into oper- 
Bon at the beginning of 1984.

■This would affect the nine per cent of the 
■community workforce currently in part-time 
Bobs; 90 per cent of these are women. The 
■Commission found that while the flexibility 
■part-time work is often of benefit to both 
{employer and employee, it can also be 
associated with insecure forms of employ- 
|ment. restrictions bn access to pension 

■ernes, poor prospects for promotion and 
■ining, and inadequate cover against 
lunemployment. Discrimination is also often 

■own in the rate for the job and in the 
Bayment of fringe benefits or premiums.
■The Commission’s main proposals for 
|part-time workers deal with: equal rights 
land opportunities to participate in union 
land other activities; the calculation of all 

(Payments on a pro rata basis; written con- 
iflitions of employment agreements; and 
Easier transfer to full-time posts, should 
[they occur.
Er Ivor Richard, the Commissioner re- 

| sponsible for employment and social affairs, 
■essed that this draft directive is not meant 
■introduce drastic changes in industrial 
Mations, but to forward trends already 
■endorsed by earlier Community laws. 

■ajofnew scheme launched nationally to train 
I young people
■ M noower Services Commission and the Ford Motor Company have launched a 
P1’ Ma tional training scheme for young people on the Youth Opportunities Programme. 
ip'irThas opened three training work- 

K at its manufacturing plants at 
Keenham (50 places), Liverpool (50 
■ces) and Swansea (60 places).
Khe workshops are designed to take 16- 
■18-year-olds and will provide basic train--
■ and work experience in a productive 
fcvironment under experienced supervi-
■ They will train young people in a range 
^adaptable skills and the 12-month 
Krses—there are still some places avail- 
lablc at Dagenham—have been organised to 
fit in with the requirements of the local job 

Larket in each of the three areas.
■Participants at the workshops receive the 
I yop training allowance of £25 per week.
Kir Ken Evans, a senior Ford manager 
Ed yop co-ordinator said today: “Working 
in a productive environment and being 

Involved regularly at each stage of the

manufacturing process will enable these 
youngsters to get to grips with the kind of 
work routine they are likely to encounter in 
everyday life.

“In many cases the adjustment from 
school to work is the biggest hurdle they 
have to overcome. Our schemes will include 
opportunities for all trainees to receive 
induction training, planned work experi­
ence, life and, social skills training and 
opportunities of relevant further education, 
as well as personal guidance and support.”

Mr Roger Dawe, msc’s Director of 
Special Programmes, said: “I congratulate 
Ford for taking this initiative. The work­
shops are a fine example of how a major 
company can, through the Youth Oppor­
tunities Programme, help school-leavers 
stand a better chance of getting a job.

Successful scheme draws many thousands of 
young - and its future?
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MSC man at the top

Unions will have to be told of company changes

This will take effect on May 1, 1982.

contributions. The Government has made it 
clear that it is ready to finance 100,000 
places and even more if the demand is there.

Workers who switch from weekly to 
monthly pay packets may lose out finan­
cially, according to a report by Incomes 
Data Services.

The fact that employees have to wait 
until the third or fourth week of the 
month for their pay benefits their em­
ployers’ cash flow but at a cost to the 
workers. Some employers, such as ipc, 
the publishing company, pay monthly in 
advance to overcome this problem.

At jcb, manufacturers of building 
equipment, employees were persuaded to 
switch to monthly pay but changed back 
to being paid weekly, says the report.

The other main provision is that those 
working for the old employer at the time of 
the transfer automatically become the em­
ployees of the new employer. The new em­
ployer takes over the employment liabilities 
of the old employer, with the exception of 
criminal liabilities and occupational pen­
sion rights.

Recognised trade unions now have to be 
informed and consulted where a business 
changes hands.

This is the effect of one of the main pro­
visions of the Transfer of Undertakings 
Regulations 1981 and applies to transfers 
that take place on or after February 1,1982. 
however, most transfers of businesses come 
about through share transfers and are not 
covered by the regulations.

Girls, too are eligible, but there are no 
special plans to attract them onto the 
courses. If demand warrants it, some 
courses may be run for girls only, though 
there are no definite plans to segregate the 
sexes.

The courses will vary in content. Some 
will be outward bound in style, covering 
canoeing, climbing, camping and orienteer­
ing, for instance. Others will offer sports 
coaching.

The aim is to enable young people, par­
ticularly those who might not otherwise 
have the opportunity, to test themselves in 
new circumstances. Information on how to 
apply is appearing in the press from the end 
of this month, but within hours of the 
announcement, people were ringing forces’ 
recruitment centres and the Ministry of 
Defence to enquire about going on the 
courses. It seems likely that the take-up of 
the 6,000-7,000 places available between 
April and October this year will be high.

member countries, starting this year and 
running until 1985, the end of the United 
Nations’ Decade for Women.

The programme also established a new 
permanent European Advisory Committee 
on Equal Opportunities for Men and 
Women, which will be made up of the 
national bodies, such as the uk Equal 
Opportunities Commission (eoc).

The programme is divided into two parts. 
The first is aimed at strengthening legisla­
tion and legal redress while the second 
proposes positive action programmes. In 
the United States and Scandinavia positive, 
or affirmative, action programmes have 
been practised for some time, and the 
Commission will analyse how these work 
and whether or not they can be adapted for 
ec states.

• A new fee of £114 for employment 
agencies and businesses (staff contac­
tors) will come into force on April 1.

Under the Employment Agencies Act 
the costs Of licensing and enforcement 
are met from licence fees which are 
reviewed periodically.

The present fee of £108 has been 
unchanged since August 1,1979 and will 
not cover the Department’s costs during 
the 1982/83 financial year.

Licensed private employment agencies 
and employment businesses will be able 
to display details of their services in Job­
centres from April 5 this year. In return, 
they will provide reciprocal facilities for 
publicising MSC services.

This is the result of an agreement be­
tween the Manpower Services Commis­
sion and the Federation of Personnel Ser­
vices. It will apply to agencies (which fill 
vacancies) and the employment busi­
nesses (which hire out staff on a tempor­
ary basis) licensed under the Employ­
ment Agencies Act 1973 or under legisla­
tion covering nursing agencies.

Jobcentres will display the addresses 
and business hours of the private agen­
cies and businesses, a description of their 
operations and the occupations dealt 
with. Similar information about Job­
centres will be displayed in private estab­
lishments participating in the scheme.

This is being done to help jobseekers in 
making use of all possible sources of help 
in finding jobs.

Any private agency or employment 
business wishing to take part in the 
scheme should contact their local Job­
centre or Employment Office manager.

The Employment Agencies and Emp­
loyment Businesses Licence Fee Regula­
tions 1982 (SI 1982 No 142). HMSO 
price 30p.

Discipline
All the services will be taking part but 

young people will not be subject to service­
style discipline, explained the spokesman, 
though they would be expected to do as they 
were asked on the course. But they could 
leave the course at any time.

There will be no uniform, though some 
outer garments, such as waterproofs, will be 
drawn from service stocks.

The course will cost nothing to attend and 
will be open to all people between the ages 
of 16 and 18, as long as they are reasonably 
fit. But there will be no other test or restric­
tion applied. Young people who are claim­
ing benefit can continue to do so while they 
;are on the course; people at school, on holi­
day from work or between secondary and 
tertiary education will all be eligible.

The Manpower Services Commission has 
appointed a new Northern Region director 
based in Newcastle. He is 51 -year-old Mr 
Colin Knight who moves into the msc’s top 
job in the North, following the retirement ol 
Mr Leslie Whitaker.

For the past year Mr Knight has been the 
Department of Employment’s benefit man­
ager for the South West. He was previously 
the msc’s employment service area man­
ager for the South East for over three 
years.

In his new post as regional manpower 
services director, Mr Knight will be particu­
larly concerned with the operation of msc's 
special programmes for the unemployed 
including the Youth Opportunities Pro­
gramme, and development of the msc’s 
“New Training Initiative” in Northumber­
land, Tyne and Wear, County Durham and 
Cleveland. He is also principal representa­
tive of the Secretary of State for Employ­
ment, Mr Norman Tebbit, in the Northern 
Region.

Mr Knight, who is married with six chil­
dren, takes over from Mr Leslie Whitaker, 
who has been the msc’s North Region, 
director since November 1980. Mr 
Whitaker joined the public employment 
service as a clerical officer in East Gate, 
Leeds, and retires after 40 years in the 
department as an assistant secretary.

During his career he managed Wakefield 
employment exchange, before joining the 
industrial branch of the ministry in 1965. He 
has been acas director for both the North 
West and Scotland.
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The armed forces are to start adventure training -schemes for young people after Easter, 
Defence Minister John Nott announced recently. ,

The scheme was thought up as a way to 
offer young people the benefit of the train­
ing capacity and facilities that are currently, 
spare, since the recession means that many 
soldiers stay on in the army when their ini­
tial term is up and so recruitment is down.

The schemes are not going to create jobs, 
nor will they promote jobs in either the 
regular armed forces or the reserve forces, 
such as the recently-announced Home Ser­
vice Force. An army spokesman explained 
that this was not a covert recruitment drive 
and the courses will have no direct link with 
jobs in the services.

Switch to salary costs 
employees more

Copies of The Benefit of Experience by E 
G Knasel, A F Watts and Jennifer Krt 
are available from; Mr Gerald Iu | 
ton, Manpower Services Commission, 
don WC1 6PF (tel. 01-8361213 ext. 201)

Private agencies take 
Jobcentre space

Armed forces offer new adventure training 
scheme to all fit 16 to 18 year-old 

young people

Training Bill
■he remaining provisions of the Em- 
■loyment and Training Act 1981 come 
| into effect on April 1.
I Section 2 of the Act allows industrial 
Braining boards to use levy income and 
■heir reserves to meet their operating 
Bosts, at present met by a grant from the 
■fanpower Services Commission. This 
■ection came into effect on March 1 for 
Bhe 16 training boards which the Gov-‘ 
Brnment has announced are to be 
■bolished during 1982-83, and comes into 
poperation on April 1 for the seven boards 
■vhich are to continue. At present, under 
■the provisions of the Employment and 
■raining Act 1973, boards may only use 
pkvy income for “encouraging adequate 
Brining in industry”.

The provisions contained in paragraphs 
1> 7 and 8 of Schedule 1 of the Act remove 

ministerial control over payments to 
ustrial training board members and 

pa, and are to come into effect on April 
■ or the seven continuing boards only.

|e secretary

!r oeople who have been registered unem- 
Kved for some time following the chancel­
l’s budget speech on March 9. They would
■ paid an allowance broadly equivalent to 
K benefit entitlement plus an addition I nly intended to cover expenses:
■The msc has been asked to work out the 
■tails of the scheme along the following 
les with a view to introducing it this sum-

■The scheme will be based upon projects 
■Icommunity work put forward by local 
Bjnsors, such as local authorities, volun- 
■y organisations and the churches.
■t will be entirely voluntary and those 
■ing part will receive a sum broadly 
■uivalent to their benefit entitlement plus
■ addition mainly intended to cover 
Senses.
■The scheme will be particularly aimed at 
■ose who have been unemployed for some 
Ke and will be nationwide.
■The number of places depends on the 
Kponse but, as an illustration, the addi- 

■nal cost of 100,000 places would be 
Bound £150 million including the costs of 

some overheads and national insurance

Support jobless 
after YOP

Youth Opportunities Programme trainees 
who fail to find a job after leaving the pro­
gramme should be given professional guid­
ance and support, says a recently published 
msc sponsored report.

The report, The Benefit of Experience, is 
the result of a one year study of 24 yop 
■schemes by the National Institute for 
Careers, Education and Counselling into 
the nature and adequacy of help given to 
young people on yop—currently one in two 
school leavers.

The researchers found that many yop 
staff, while skilled and experiencd in their 
own trades, felt that their guidance and 
support role had noticeably altered their 
style of working—the role they were 
required to explore was new in many 
respects. The report therefore suggests 
more widely available training in these new 
skills for YOP staff who could also be helped 
by others such as careers officers with pro­
fessional skills in working with young 
people. Evidence was also found that 
schemes tend to pay little attention to edu­
cational guidance in terms of helping 
trainees to develop a coherent learning pro­
gramme.

European action programme on women
the European Commission has drawn up a 
lew equal opportunities Action Prog- 
■nme outlining 16 Actions to be taken by

ommunity projects proposal follows Budget
of state for Employment asked the Manpower Services Commission 

new scheme for providing work on local community projects primarily

Tebbit: 100,000 places.
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One of the interesting factors at work 
during the current recession has been the 
willingness of managements to involve their 
work people and consult with the unions on 
the changes which have to be made if firms 
are to become more efficient. This is absol­
utely right.

Mr Jenkin continued: “The Government 
can certainly help. Over the years there is 
no doubt that the law tipped the balance of 
power in favour of trade unions and helped 
to play into the hands of those whose inter­
est lies not So much in co-operation as in 
disruption. We are now taking steps to red­
ress that imbalance, partly to safeguard the 
liberty of the individual and partly to 
improve the operation of the labour mar­
ket.

“We are Sometimes pressed to legislate to 
make consultation compulsory. In my view 
this would be wrong. I take the view that 
employee involvement should be voluntary 
and should be tailored to meet the circum­
stances of each individual company. The 
best way is tb make progress by persuasion 
not by compulsion.” 

employers who provide integrated training 
for young employees,So that 50,000 will’ 
benefit by. 1984-85.

“Our New Training Initiative,” Mr Mor­
rison continued, “is not all about young 
people. It is also concerned with the skills 
and future training needs of adults.

“We are setting a target date of 1985 for 
recognised standards for all the main craft, 
technical and professional skills to replace 
outdated time serving and age restricted 
apprenticeships.

“We are supporting one in three of al) 
apprenticeship places.

.“We are spending £250 million a year on 
the Training Opportunities Programme, 
increasingly directed towards the new skills 
that industry needs' in this technological 
age.

“And technical training will become uni­
versally available through the “Open Tech” 
programmes on TV, either in colleges or at 
home.

“More work-related courses will be 
available for those staying on in full-time 
education as well aS in School.

“’In all, it is one of the most ambitious 
training programmes ever put forward. For 
we are provicing re,sources totalling nearly 
£4 billion over the next three years to bring 
our training arrangements up to date.”

Improved competition astonishing says Jenkin 
“Management in Britain faces some crucial years ahead. While the recession has cer­
tainly taken its toll in unemployment, redundancies, bankruptcies and closures, 
there is ample evidence that it has put man­
agers on their mettle in ways we have not 
seen for many years.

This was the central message given by the 
Secretary of State for Industry, Mr Patrick 
Jenkin, in a speech in London.

“The recession has forced managements 
drastically to cut costs, reduce over­
manning, get rid of restrictive practices, and 
adopt hew designs, new products, new pro­
cesses and above all new attitudes. As a 
result we are now beginning to recover 
some of the competitiveness which we had 
lost

‘‘Eighteen months ago our unit labour 
costs—wage and salary costs per unit of 
output—were growing at the horrifying rate 
of 25 per cent a year. The latest figures 
suggest that the annual rate may have fallen 
to 2 per cent. By any standards that is a 
dramatic change and augurs very well for 
the future.

“When account is also taken of the fall in 
the exchange rate over the last 12 months, 
the improvement in competitiveness during 
19.81 comes out at around 10 per cent—an 
astonishing turn around.

School leaver’s unemployment to go says 
Morrison

“By the autumn of 1983, there will be no 
need for any 16 year old school leaver to 
remain unemployed,” said Mr Peter Morri­
son, an Employment Minister, recently.

“If he or she does not have a job, or is not 
in further education there will be the 
guarantee of a place oh the Youth Training 
Scheme. And unemployment among this 
age group should have become a thing of 
the past

“We are rapidly developing our existing 
programmes to provide a year’s foundation 
training for all unemployed 16 year olds 
under our New Training Initiative which 
was announced last year.

“yop has been providing excellent work 
experience for young school leavers arid the 
training element in it has been improved 
and extended;

“But yop is not a full training scheme. 
That is what we need to have. So over the 
coming year we are providing 100,000 extra 
places over the co,untry as a whole with a 
view to replacing yop by our new Youth 
Training Scheme, which will give unem­
ployed school leavers 12 months training in 
the basiq skills that employers will need in 
the future;

“We have not forgotton training for 
young people in jobs,” he said, “sb we are 
also proposing an expansion of grants to
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Brussels publishes 
poverty levelsMedal brings a jobln| 

the swim
Taking the wraps off a new career

lecutive self-help group formed after MSC
course

Budget technology

A bronze life-saving medal has brought/ 
Mrs Rosemary Smith a job after months of 
searching, a task not made easier by the 
fact that she is partially deaf. Her inter­
viewer at Guisborough Jobcentre remem-, 
bered a conversation about the medal 
when a vacancy occurred for a swimming 
pool attendant at Loftus in Cleveland.

After an interview, Mrs Smith was 
appointed and is pictured here yvith the; 
other attendants.

A management spokesman at Loftus 
Baths said: “The job being of a visual; 
nature,, Rosemary’s partial disability in no 
way inhibits her competence at life­
saving.”

As a contribution to Information Tech­
nology Year 82, the Chancellor of the 
Exchequer announced in his Budget 
speech that the Government will provide 
£20 million more this year for projects in 
information technology and electronics 
applications, improved production tech­
niques and space technology. Next year 
there will be a further £35 million arid the 
following year an increased £45 million 
will be available.

the groups officers are unpaid, members 
pay £5 on joining the group to cover postage 
and telephone costs.

Executive Self Help has also produced a 
two-part document of the same name, The 
first part outlines the problem, while the 
second part is a plan of action.

Address
Anyone communicating with Executive 

Self Help is asked to enclose a stamped 
addressed envelope. The address is: Room 
431. Portsmouth Management Centre, 
High Street, Old Portsmouth, PO1 2HY 
(0705 812611)

The latest estimate of poverty in the 
European Community reveals that around 
30 million people are living on incomes 
“sufficiently below average national earn­
ings to bring them Within a relative poverty 
line.’’ Such is the view of the European 
Commission’s final report to the Council of 
Ministers oh the First Programme of Pilot 
Schemes and Studies to Combat Poverty*

Poverty is defined by the European 
Council as a relative state, Where “individu-" 
als or families are excluded by their small 
resources from the minimum acceptable 
way of life in the country in which they 
live”.

Though poverty in cash terms differs 
from country to country, there are certain 
factors that predispose people to be poor 
common to all ec countries. Among these 
are being an immigrant, being in a house­
hold headed by a woman, being in a large 
family or in a one parent family, being 
handicapped, a nomad or gypsy.

European Commission research shows 
that economic growth does not eliminate 
poverty, even when it means more spending 
bn welfare services. It also indicates that the 
causes of poverty are various and that the 
poverty trap is hard to escape.

15 million people are estimated to do at 
least two evenings a week (or the equival­
ent) voluntary work helping tens of millions 
of people, but even so voluntary organisa­
tions can make inroads only into the mar­
gins of the poverty problem.

While no member state provides social 
services that adequately deal With poverty, 
the British National Insurance Scheme 
seems to provide one of the best safeguards 
against poverty among the old. Poverty in 
families is best dealt with in France, which 
uses a family allowance system and a 
minimum wage.

The report suggests that the commission 
should launch a second anti-poverty cam­
paign. The first two year social action pro­
gramme was established in 1976 and was 
extended by a further three years in 1975.

The programme covered 25 projects cho­
sen by member countries and the commis­
sion paid half the cost- But all community 
funding was cut in 1980, when the Council 
of Ministers decided to wait for the final 
Commission report before deciding 
Whether or not to continue the anti-poverty 
programme.

* COM (81) 769 of December 15 1981. 
Further details from 20 Kensington Palace 
Gardens, London W8 4QQ (01-727 8090).

Rew self-help group for unemployed executives has started in the Portsmouth area. 
■Executive Self Help began last October 
Ker a Manpower Services Commissibn- 
Rded career development conference in 
Rtsmouth at which six unemployed 
Rcutives met. They decided to meet oh a 
Rular basis and on January 4 this year. 
Executive Self Help was officially .launched 
with Brodie McNeill as the .first Chair? 
■an-a post which, he points out ironically, 
BieBoes not intend to occupy for long;
■Currently the group is composed of more 
Ihan two dozen members, though their 
■umber is constantly changing as individu- 
felfind jobs. The group meets every Tues- 
Bay but its office is manned every week day 
■tween 10 am arid 4pm.

■Threefold aim
Rhe group, says Brodie McNeill; acts 
Rch more effectively than an individual 
■1 Its threefold aim is job creation, job 
■arch and industrial regeneration. It puur- 
■sthem through diverst means: it markets 
■embers’ skills in a commercial way, but it 
R offers an “industrial overload” service

^companies that need temporary advisors

/ service and is 
instigating business opportunities'; By

Pollution Grumbles] 
down

Industrial, air pollution is causing fewer! 
complaints than in recent years, says th! 
Alkali and Clean Air inspectorate in itl 
annual report*  for 1980. But white the pro! 
tection of public health remains it? Paral 
mount aim, competing priorities and 
economic stringency in a climate of reces­
sion is making judgement on amenity ntatl 
ters more difficult; and as the Chief Inspect 
for states in his foreword to the report, "No 
joy can be derived from the disappearance 
of some pollution problems due to shut

?Industrial Air Pollution 1980, Health and Sa e J 
Executive, hmso or from booksellers, Pri 
£3-75, plus postage, isbn 0 11 883623 4. j 

K|t'S the best thing we 
Ker did," said Mr Jim 
Kston whose son is now 
Kthe same TOPS body 
■pair course that Mr Yor- 
En and his partner Mr 
Bi Olson have just com- 
Bfeted.
Khey have started their 
R business and after 
■v three weeks their 
Kjer books are full for the 
Rseealble future.

down of certain plants for other reasons and ■ it also runs a consultency 

with consequent loss of jobs”. —o
There is also the need, says the report, for Bing its members’ experience and exper- 

inspectors to keep a careful watch on indus­

trial plants of increasing age.

■ it can maintain contacts and negotiate 
©high level in local companies.
ghe majority of the groups members 

K m°re than 20 years managerial 
Bcrience, and on average they have been 

of work for more than a year. Although
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Roger Nation, seconded from Plaeon to coordinate Project Trident: “The experience gave me a sense of achievement and demonstrated! 
practical contribution business can make to careers and life education"

lie origin of the organisation
A good deal of the impetus which led to the setting up of 
liy w the Community came from a seminar held at 
Lningdale about two years ago, hosted by Sir Alastair 
Kington and Mr Tom King, the minister for local 
lernment. Attended by leaders of the British business 
immunity and their counterparts from the us, together 
|h representatives of community and voluntary organisa- 
|ns it soon became clear that Britain was lagging behind 
|e States in responding to problems in the community. 
Iierica had already had the experience of community 
Bence in the sixties, whereas Britain’s eruptions were still 
lly embryonic. In the States there was a much clearer 
lognition, says Angus Monro, that central and local 
Iemment would not do everything; the private sector is 
Id to playing a much bigger role and was able to recog- 
L that business and the community had grown apart, and 
let about tackling the problem.
Nevertheless, says Monro, the time has never been better 
I firms in this country to be doing something, despite the 
■ that the recession has meant that many businesses are 
By committed simply to surviving. But Business in the 
Immunity’s executive unit is composed largely of people 
tended from companies who are only too well aware that 
lir prime responsibilities are to staff and shareholders.
I At the same time,” says Angus Monro, himself, a sec­
Med senior food buyer from Marks and Spencer, “we 
Ink there is room within that to do something more in 
Ims of community activity.”

and speeding up action can be made very much 
IUatl ff'cient if Business in the Community takes a hand to 
I ether the right skills and resources and helps
I W and local organisations to learn from experiences 
Ih^s elsewhere. As Angus Monro, one of the members 
K executive unit, puts it “our job is to act as a visiting 
Id f rce to try and stimulate business and local
II in a locality to take on their own self-sustaining

Itiative.”

programme for positive action
■After Sunningdale it was decided to take some positive 
lion rather than, say, simply issuing a report of the semi- 
|r’s deliberations. So the executive unit was set up with 
|w full-time members, all permanent secondees, under a 
Kt-time director, who between them cover England, 
laics and Northern Ireland. A separate Business in the 
Immunity (Scotland) has also been created with a full- 
le executive member.
rngus Monro readily accepts that the organisation is 
Flry light on the ground”, but its aim is not to set up 
Fmanent offices in different parts of the country, creating 
F°st y infrastructure. The operation is being funded and 
u°rted by 22 sponsoring companies and also has the 
li ° • Ot^er organisations including the tuc and the 
Ih Ur '11S-nOt l°ok'ng for cash from the local businesses 
It’s h 11 COmes ’nto contact, nor is it offering any. The 
L ” ls a’med purely at financing its own work of 
rnmi in| tae *nvo^vement of businesses in their own 
L. nitleS’ and 8etting them to take on their own self- 
Baming action.
| »e of the main thrusts of that promotion is getting local 

Long-term unemployment, the need to encourage the growth of small firms, 
the pressing problem of youth unemployment and the decaying urban en­
vironment, are not just being regarded as national economic abstracts. Local 
businessmen are increasingly seeing that they have a responsibility to their 
local communities which goes beyond simple commercial equations. The 
new private sector initiative Business in the Community has been set up to 
rationalise these local undercurrents and translate them into practical action. 
Steve Reardon looks at the thinking behind its executive unit and talks to 

one of its members.

One of the obvious by-products of a recession is that it 
throws into sharp relief the shortcomings that exist in 

the structure of the economy arid the structure of society. 
The pressure to tackle those shortcomings in a fundamental 
way also becomes more acute and often individuals and 
organisations outside government come to realise that they 
must take an active part in tackling the problems if the 
position is to improve.

In the last few years many interests—employers, volun­
tary bodies and other organisations—have been getting 
involved, for instance, in the problem of youth unemploy­
ment and sponsoring places and projects under the Youth 
Opportunities Programme. In this case, as in many others, 
the push for action has come from the Government and its 
agencies and the financial backing has originated largely 

from the centre too. But involvement of this .kind 9 
probably served to create the awareness of the need to N 
involved in sorting out the country’s problems irrespecM 
of a central government lead. It is this kind of thinking tH 
has given rise to the organisation of Business in the Coffl 
munity.

The Business in the Community Council anditssmffl 
executive unit has been formed largely on the initiative ■ 
the private sector, to act as a catalyst to bring about ■ 
involvement and active support of businesses, both social 
and economically, in the problems and needs of the col 
munities in which they are operating. Although a great 
is already going on at local level throughout the country 1 
new organisation takes the view that “information does n j 
flow very far or very fast. It thinks the process of crea i| 

enterprise agencies off the ground. Many such enterprise 
agencies—local authorities and businesses collaborating to 
identify and tackle problems such as, unemployment and 
stimulating the growth of small firms—already exist. Busi­
ness in the Community is able to identify the good models 
and introduce their methods arid approach in areas where 
there is already interest in developing a similar type of 
initiative.

Very recently the unit was instrumental in bringing 
together local business interests arid the District Council in 
Blackbum following a chance meeting with Angus Monro 
and the local authority’s chief executive. A steering group 
has now been formed to identify specific problems in the 
area and recommend and implement action. According to 
Angus Monro, Blackbum is a good example of an area 
where there was an underlying wish to do something: 
“they needed an external agency to show them what that 
something could be and the range of options that exist,’’ 
and he fully expects an enterprise agency to be flourishing 
in Blackburn inside six months.

Secondment to enterprise agency
Business in the Community sets great store by the princi­

ple of seconding people and skills for a period into a 
community-based project like an enterprise agency. 
Monro says that ideally;the dife.ctd.r bf an enterprise agency 
Should be someone in the mid-term of their management 
career. They should be properly briefed before taking on 
the job and they should be properly communicated with 
during their two years’ or 18 months’ secondment, Monro 
is convinced that the experience, involving as it does iden­
tifying one’s own role, writing one’s own job description mid 
successfully'carrying it Out, means “they probably receive 
the most intense management development of their 
career.”

Business organisations have to be prepared to commit 
skills arid resources from within themselves as well, which 
means formulating a policy of co-operation at a very high 
level—chairman or managing director level. Leeds now has 
an enterprise agency with which Business in the Community 
has been closely involved, and burgeoning small firms as its 
Clients can call upon the services of a branch manager of 
one of the high street banks to handle problems relating to 
things like cash flow, as well as the local arm of a national 
firm of accountants for financial advice.

Monro does not accept that the private sector can afford 
to remain isolated from the community in the hope that by 
concentrating bn putting their own businesses On a sound 
economic footing, that will, in itself dp all that is necessary 
to create a healthy spin-off for the locality in which they 
operate.

Business plays its part
Clearly they can create employment and prosperity 

for their own employees, he says, “but it cannot be 
assumed that the community’s needs can be met solely 
from central Or local government or just by creating em­
ployment in a a healthy business sector..Businesses are 
realising that they cannot leave it all to the public sector. As 
well as discharging their duties to shareholders, employees, 
customers and suppliers, they are now recognising there is a 
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Retail prices in 1981
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General influences on prices in 1981
The main influence on retail prices during 1981 

included:

Advantages to altruism
On a superficial level it is easy to be cynical about the 

motives of the larger commercial fish in the local business 
pond. Angus Monro, himself a product of a large fish in the 
retailing pond, accepts that there has to be a business pay­
off in community action, however intangible. But he stres­
ses that for many firms, supporting small firms as neigh­
bours is not contrary to the trading policies that many of the 
giants like Marks and Spencer have already developed with 
their own suppliers.

Using local suppliers, buying from small firms, and most 
important paying them on time, is one of the “ideas for 
action” highlighted in the Business in the Community 
handbook. It refers to the Institute of Purchasing and 
Supply code of practice on buying from small firms and 
places great emphasis on payment at the agreed time. The 
London Enterprise Agency (lenta), too, have organised 
meetings between buyers from large firms and small firms 
to achieve a better understanding of how to work 
together. The handbook cites one firm at least—Control 
Data—whose London office makes a point of buying from 
small entrepreneurial suppliers in nearby Covent Garden.

To HM Stationery Office:
P.O. Box 569, London SEI 9NH

Enclosed please find £31.30, being 
one year’s subscription to 
Employment Gazette, including 
postage.

Business in the Community is based in London at 91 Waterloo Road, London 
phone 01-928 5423 " h

Foremost amongst several moderating factors at work on 
prices during 1981 was the effect upon unit labour costs of a 
reduced rate of increase in earnings and of increased pro­
ductivity during the year. The underlying increase in aver­
age earnings for the whole economy was about 11 per cent 
during 1981, compared with 19 per cent in 1980, while 
output per person employed rose by about three per cent in 
the economy as a whole and considerably more than this, 
about 11 per cent, in manufacturing industry alone. Conse­
quently wages and salaries per unit of output in manufac­
turing remained broadly stable throughout the year, rising 
by just under four per cent, the smallest annual increase for 
many years.

The annual rate of increase of manufacturers’ input 
prices for materials and fuels rose from 8| per cent at the 
start of 1981 to 18j per cent by October. Higher dollar 
prices for crude oil accounted for over half this increase. At 
the beginning of 1981, the rise in retail prices had been 
moderated by the slow rate of increase in import prices, 
partly owing to the substantial appreciation of sterling over 
the previous two years. However, from a level of $2 • 40 in

This article details the movements in last year’s rpi and explains the factors 
behind them. It covers not just costs but spending too, and it compares what 
happened in 1981 with the previous year’s figures so that a picture of current 

trends in prices and consumer spending emerges.

Compared with the average for all oecd (Organisation 
for Economic Cooperation and Development) countries, 
the increase on a year earlier in the rpi (Retail Prices Index) 
at the start of 1981, at 13 per cent, was 1| per cent higher. 
The differential was much the same at the end of the year, 
at two per cent, though by then the uk rate was lower than 
those in France, Italy, Spain, Canada, Ireland and others. 
Detailed figures for 1981 and earlier years appear in table 
6 • 8 of the statistical section in this issue of Employment 
Gazette.

Setting the ball rolling
The attention to this kind of trading detail that Business 

in the Community is paying, serves to illustrate that it does 
not regard itself as totally concerned with organised com­
munity involvement a la enterprise agencies. It recognises 
that in a locality, businesses will be able to commit them­
selves to a greater or lesser degree depending on their own 
circumstances. It recognises, too, that there is scope for the 
individual entrepreneur taking the bull by the horns.

For Angus Monro one of the most exciting projects he 
has come across has not been enterprise agency-based at 
all; it has come about through the initiative of a single 
entrepreneur, who about six months ago recognised that 
there was a shortage of small firms workshops in the 
Kingswood area of Bristol. At some cost to himself he set 
about establishing a single shell unit for about 60 work­
shops with shared facilities and with profits being ploughed 
back into the enterprise. Already the accommodation is 
half full and in another six months it will probably be 

fifth dimension, the community at large with which it 
works.”

Recognising this is easier for a retailer with high street 
stores and a finger on the pulse of the local community, 
because of his direct interface with it. It is more difficult 
for a local manufacturer, who may be exporting a large part 
of his product outside the locality or outside the country.

But Business in the Community is coming into contact 
with many leaders in local business communities who rec­
ognise that they have flourished successfully because of the 
support and traditional loyalty they have received from the 
surrounding community. They now feel that it is time to be 
putting something back into that community that cannot be 
met from local rates and taxes alone. Many of them men­
tion over and over again, when talking to Angus Monro, 
the problem of long-term unemployment, the difficult en­
vironment for the growth of small businesses and the 
spectre of youth unemployment.

• greatly reduced growth in unit labour costs, arising from 
a lower rate of increase in earnings than in 1980 coupled 
with rises in productivity

• an appreciable rise in materials prices, reflecting a sharp 
fall in the sterling exchange rate, especially against the 
dollar

• reduced profit margins in the face of flat domestic 
demand and intense foreign competition

• sustained high interest rates.

Employment 
Gazette

completely occupied.
Angus Monro says, “1 met businessmen there who w0| 

not otherwise have been in business. A single entreprenl 
had facilitated the development of all these small firnj

Perhaps this says it all about Business in the CommunI 
that they know a good idea when they see one andI 
potentially dynamic enough to set the ball rolling.

Labour costs per unit of output
Materials costs — for materials and fuels purchased by manufacturing 

industry (wholesale price index)

i The retail prices index and movements in costs of labour and of 
materials: increases over previous year

1%,

The slower rate of increase in retail 
prices which developed in the second 
half of 1980 continued during last year. 
The 12-month increase in prices from 
January 1981 to January 1982 of 12 0 
per cent, compared with 13-0 per cent 
in 1980,18 -4 per cent in 1979 and 9-3 
per cent in 1978.

Price changes' for individual items 
during 1981 ranged from decreases for

ome goods to substantial increases for others. Price of tea, 
hffee, rail fares and some items of clothing and footwear 
[ere among those that went down. Others showed only 
mall increases (5 per cent or less): fish, margarine, confec- 
Ibnery, electrical and other durable goods, bus fares and a 
[umber of miscellaneous categories. Particularly large 
lice increases were recorded for seasonal food (27 per 
[nt, largely owing to the bad weather this winter); cigaret- 
|s(32 percent); rent (37 per cent); rates (26 per cent); gas 
rices (26 per cent) and petrol prices (24 per cent), despite 

eductions late in the year;

Subscription form for 
Employment 
Gazette

Per cent
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January, sterling fell to below $2 by June and to a low of 
$1-82 in September. The effective exchange rate (meas­
ured against a basket of currencies) also fell from 102-0 
(taking the average for 1975 = 100) to 88 • 0 over the same 
period, but it was the fall against the dollar that had the 
largest effect on industries. In the final quarter of the year, 
sterling strengthened a little with some beneficial effect 
upon input costs to industry but these none the less 
rose over the year to January 1982 by 13 -8 per cent. The 
relative movements of the rpi, the Wholesale Prices Index 
(wpi) and unit wage costs are shown in chart 1. The prices 
of foods covered by the Common Agricultural Policy are 
affected not by the Sterling exchange rate but by the Green 
Pound exchange rate which remained unchanged through­
out the year.

The reduction in profit margins that began in early 1980 
continued into the second half of 1981. Gross trading pro­
fits of non North Sea companies, net of stock appreciation, 
fell in real terms to 2j per cent in the first half of 1981, 
despite recovering a little during 1981 at current prices. 
Consumer demand showed no increase in the year, 
despited prolonged periods of sale prices for many man­
ufactured goods, and, with interest rates remaining high 
and heavy destocking continuing, business optimism was 
fairly low. The volume of retail spending of food fell by 11 
per cent, comparing the 1981 average with the previous 
year’s while for other retailers, spending grew by a slightly 
larger amount. Overall consumers’ expenditure remained 
constant, in real terms, for the second successive year 
despite quite sharp falls in expenditure on alcoholic drink 
and tobacco.

Interest rates exerted a net upward influence on prices

Table 1 Changes between Jan 1981 and Jan 1982

Expenditure group Percentage Weight Contribution 
of increase 
in group 
index to 
percentage 
increase in 
“All items” 
index

increase 
in group 
index

of group 
in RPI

Food 11 0 207 2-3
Alcoholic drink 15-9 79 1 -2
Tobacco 32-2 36 1 -2
Housing 228 135 3-1
Fuel and light 130 62 0-8
Durable household goods 3-7 65 0-2
Clothing and footwear -0-2 81 Ho-o
Transport and vehicles 10-4 152 1-6
Miscellaneous goods 6-5 75 0-5
Services 12-6 66 0-8
Meals bought arid con­

sumed Outside the homie 7-2 42 0-3

All items 12 0 1,000 12 0

Nationalised industries’ 
output 10-9 101 1 -1

All items excluding food, 
housing and the 
nationalised 
industries’ output 10 0 562 5 6
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Food 1.9

Durable household goods

All Items: + 13.0 per cent

Fuel and 
light 1.7

Weights of 
each group

Food
2.3

Housing
3.1

Tobacco
1.2

Housing
2.5

Tobacco
0.4

Alcoholic drink
1.2

Transport and vehicles 
1.6

Alcoholic drink
1.2

Transport and vehicles
1.8

Changes in broad sectors
Among the 11 main component groups of goods and] 

services in the rpi, the highest increase over the year (Janu­
ary to January) was for cigarettes and tobacco (32 per cent, 
of which almost three-quarters arose from higher duty). 
There was also a large rise in housing costs (23 per cent)! 
resulting principally from rises in refits (37 per cent) and! 
rates and water charges (26 per cent). Although food prices] 
overall rose by only 11 per cent, those for seasonal products] 
went up by over 27 per cent, partly as a result of the effect] 
of the bad weather at the end of the year but also in partasaj 
recovery from low rates of increase in the previous year]

As in 1980, the smallest increases in prices were ini 
clothing and footwear (no change overall) and durable] 
household goods (4 per cent). These sectors were helped by I 
the continued moderating influences of substantial high] 
street competition and the relatively slow rise in import] 
prices early in the year. Over the two year period 1980-811 
prices rose in these sectors by just five per cent and 11 per cent] 
respectively compared with an increase of 27 per cent in the | 
overall rpi. Relatively low rises during 1981 were alsdl 
recorded for miscellaneous goods (6| per cent), meals out 
(7 per cent) and transport and vehicles (10£ per cent). In the 
latter group, petrol prices rose very fast in the first six] 
months but subsequently fell back somewhat. The rise in 
the group index was kept low by the (temporary) reduct™ 
in London bus and tube fares in October. Despite a rise] 
over the year in average gas prices of 26 per cent, the index] 
for fuel and light went up by only 13 per cent conipaiwl 
with over 28 per cent during 1980. The main reason was tha 
much smaller rise in electricity prices (up by five per cent)! 
which carry a substantial Weight. I

Results for groups and sub-groups are shown in tables ■ 
and 2, together with the contributions of the main groupsfl 
the change in the all items index. Particular contribution 
are also illustrated in chart 2. Housing has a weight fl
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Percentage increase 
in retail prices 
between January 1981 
and January 1982

during 1981, although rates in both America and Br't'l 
fell a little from the historically high levels of 1980 but fl 
they remained high. The clearing banks’ base rate be 1 
the year at 14 per cent, dipped to 12 per cent betwJ 
March and August, but ended 1981 at 14| percent The 1 
movements were directly reflected in the rpi through tn 
fall and subsequent rise of the mortgage inter 1 
rate—from 14 to 13 per cent in April and then back up J 
15 per cent from November. The money supply (£vl 
continued to rise, by some 15 per cent at an annual rata 
over the current target period up to December. This coni 
pares with the target range of 6-10 per cent.

A continuation Of the Government’s policy toward 
economic pricing for nationalised industries led to soifl 
large price increases in these sectors. These were generJ 
well below the equivalent rises in 1980 so the 12-monthffl 
rate fell sharply (from 27 per cent to 11 per cent). This J 
despite increased fuel costs but included the helpful ten 
porary influences of winter electricity discounts anol 
reduced public transport fares in London. In December! 
and January the effect of the adverse weather on the qualid 
and distribution of fresh food, particularly vegetables! 
caused an unusually high rise in seasonal food prices 
Reduced government grants to local authorities exceeding! 
expenditure guidelines resulted in higher than average] 
increases for rents and rates;

%

35-|

0 100

Fuel and light 
0.8

Clothing and 
footwear 0.4

Durable household
goods 0.5

Meals out 0.6

Services
0.8

Miscellaneous goods ,, .
0 5 Meals out

0.3

All Items: + 12.0 per cent

Services
1.0

Miscellaneous 
goods 1.0

Contributions of the main groups of goods and services to the increase in the “all items” index 

L. ihe ^a*ofeach  bar (weighTT'priceiricrease) shows the amount each group contributes to the overall 

increase for the year (12.0 per cent, see table 1)
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Table 2 Indices and weights for “all items”, groups and sub-groups from Jan 1981 to Jan 1982

Group 1981

sub-group Jan Feb Mar April May
weights 13 17 17 14 19

All items 1,000

All items other than food 793

Food 207
Bread, flour, cereals, biscuits and cakes 28
Meat and bacon 53
Fish 7
Butter, margarine, lard and other cooking

fats 8
Milk, cheese and eggs 32
Tea, coffee, cocoa, soft drinks, etc 11
Sugar, preserves and confectionery 20
Vegetables, fresh, canned and frozen 20
Fruit, fresh, dried and canned 10
Other foods 18

Alcholic drink 79
Beer 49
Spirits, wines, etc 30

Tobacco 36

Housing (including owner occupiers’ 
dwelling insurance premiums and 
ground rent) 135

Rent 30
Owner-occupiers’ mortgage interest

payments 42
Rates and water charges 36
Materials and charges for repairs

and maintenance 24

Fuel and light 62
Coal and smokeless fuels 9
Gas 18
Electricity 31
Oil and other fuel and light 4

Durable household goods 65
Furniture, floor coverings and soft 

furnishings 30
Radio, television and other household 

appliances 23
Pottery, glassware and hardware 12

Clothing and footwear 81
Men’s outer clothing 14
Men’s underclothing 5
Women's outer clothing 24
Women’s underclothing 3
Children’s clothing 11
Other clothing, including hose, haber­

dashery, hats and materials 7
Footwear 17

Transport and vehicles 152
Motoring and cycling 132

Purchase of motor vehicles 56
Maintenance of motor vehicles 15
Petrol and oil 40

Fares 20

Miscellaneous goods 75
Books, newspapers and periodicals 17
Medicines, surgical, etc, goods and

toiletries 12
Soap, detergents, polishes, matches, etc 10
Stationery, travel and sports goods, toys, 

photographic and optical goods, plants, etc 36

Services 65
Postage, telephones and telegrams 18
Entertainment 26
Other services, including domestic help, 

hairdressing, boot and shoe repairing and 
laundering 22

Meals bought and consumed outside the 
home 42

277 3 279-8 284 0 292-2 294-1

280-3 282-8 287 7 297 2 298-9

266 7 268 9 270 6 274-2 276-7
281 -6 284-7 286-1 288-5
219-1 221 -1 228-0 232-1
228-4 231 - 2, 228-4 229-0

288-6 288-5 288-4 290-8
277-5 277-3 278-5 279-5
303 9 306-8 306-3 306-1
373-0 376-6 378-3 380-5
274-2 277-6 298-8 300-7
231 -8 234-0 243-2 246-0
288-9 292-0 296-3 297-8

277-7 283 0 299 8 306-5 306 5
310-9 317-1 343-5 346-6 346-6
232-6 236-6 252-4 252-4

296 6 307 9 315 2 362-2 362 2

285 0 284-7 285 9 317 7 320 4
228-3 228-7 229-3 298-2 303-6

300-2 297-5 300-0 288-9 285-0
314-4 314-4 314-4 372-8 381 -0

312-6 315-1 3172 328-8 330-5

355-7 357-4 357-5 363 0 373 3
395-1 398-8 398-8 398-8 374-8
243-1 243-2 243-3 248-5 261 -6
407-7 407-7 407-7 414-7 432-2
441 -3 465-4 465-9 470-3 476-6

231 0 234 2 234-9 236 2 236 6

242-2 246-2 247-3 248-0 248-6

201 -4 204-2 204-9 205-8 205-8
287-7 289-7 289-5 293-1 294-6

207 5 207 0 207 6 207 6 207 5
227-2 230-8 230-9 231 -5 230-9
287-8 290-2 287-9 288-3 288-4
161 -3 160-0 160-4 159-9 160-6
247 6 245-9 249-2 251 0 251 -5
215-2 218-7 217-2 217-0 217-6

212-1 213-2 215-8 216-1 213-8
226-1 220-2 222-2 222-7 221 -5

299 5 303 6 316 4 319 0 320 1
289-3 293-7 306-9 309-5 310-7
271 -9 273-2 271 -4 274-3 278-0
325-3 337-2 337-2 337-2 339-0
317-3 324-9 370-8 368-0
371 -2 371 -9 380-4 383-1 383-2

293-4 295-3 296 1 298 2 299 0
351 -0 352-7 354-1 360 8 358-0

279-4 282-8 283-8 287-5 288-2
310-7 314-0 314-8 319-0 320-2

268-1 269-1 269-6 269-2 271 -1

289 2 291 4 292 3 296 1 298 0
3172 322-5 322-5 323-1 323-1
235-7 235-9 236-1 241 -9 244-7

334 -9 337-7 343-4 345-4

307-5 309 2 311 8 312 9 315 5
ed ’i9ur?fLfor March not available because of industrial action.

Due to rounding the sum of the constituent items may not agree exactly with the effect at group level and above.

Lie 2 (continued)

lug

297 1 1

BO-5

389 7

47

331 -5

B8-3

247 7 2467 H8-2 251-6 250-5

348 51 >4-8346-9 359-0 362-3

319-81 120 4317 4 322 6 325 0

206-2
294-9

290-3
321 -6 294-7

319-3

321-7
304-3

288-3
381 -0

297 7
358-5

325 5
304-6

298-1
381-0

207-7
307-1

301 -3
405-8

306 6
392-7

207 1 
230-9 
289-1 
159-7 
251 -2 
217-2

Sept 
15

334 5
309-4

207-5
308-9

294-1
319-5

June 
16

Oct 
13

209 4 
233-2 
293-4 
161 -1 
252-2 
221-6

210 7 
232-7 
295-1 
163-0 
256-0 
224-4

B8 4
E2 2

)6-5
)5-5

4-0
4-4

)3 0 
|8-9 
[7-4 
1-9

July 
14

322 61
304-4]

291-4 ]
381-0 I

|2-0
149-8
EO-7

271 t

304 3 
323-1 
247-7

268-2

303 0 
323-1
246 9

384-2
374-8
272-1
445-6
487-6

236 4

309-7 
285-3
305- 8 
387-2
306- 0 
256-3 
301 -6

318-5 
359-7 
262-8

211-5 
222-1

322 6 
313-3 
280-9 
339-5 
372-5 
384-8

340-0

396 4 
398-9 
281 -8 
451 -9 
527-9

240 3

335-8

393 2
398-9
277-4
451 -9
503-0

240 6

267-4

298 5
323-1
244-9

303 7

309 5

282 7 
296-2 
237-4
231 -3

205 9 I 
301-1 I

206 91 
231 4 I 
292 9 1 
158-7 I 
252-2 I 
219-3 I

295 8

300 2

280 0 
292-7 
234-5 
229-3

292-4
280-2 
305-7 
380-8
316-4 
250-1 
300-5

306 5 
346-6 
252-4

362 2

218-3 
222-8

331 1 
325-4 
286-0 
344-2 
403-6 
362-4

304- 7 
283 -1
305- 1 
386-3 
292-9 
255-6 
302-1

313 9 
354-4 
259-3

384 9

331-11

389-2
374-8- 
277-4 
451-9' 
487-6

236 8

|3-3
B9-4

145
|6-2
B6-6
B4-2
|5'9
B7-5

211-6 I 
220-3 I

325 71 
316 81 
284-1 I 
339-5| 
378 0] 
384'5]
299 81 
369 3 1

218-0 
222-5

333 8 
325-5 
285-5 
344-2 
405-1
387-1

303 8 
386-6

Bl 3 
l3-f 
fe-1

301 0

306 9

279 6 
296-0 
233-4 
229-7

B4-5 
E28 
60-7 
B2 4

BIO

295'8] 
279 1 I 
304-5 | 
382-2 | 
310-8 | 
252 0 | 
300-8] 
311 01 
349-1 I 
259-3 I 
362-2 1 9-3

5-7

199 3 

05 3 

tf-3 
fe5'9 
B2-2 
ea-9

291'3] 
322 2 1 
267-1 I

299 4 I 
323-1 | 
245-7 ]

302 0 j
279 61
294-6 I
233-8 ]
228-7 I

V3-8

Nov 
17

306 9

312 9

285 5 
296-8 
241 -9 
231 -9

311-2 
290-4 
304-6 
388-9 
308-5 
259-3 
301 -9

319 3 
361 -3 
262-8

389 7

345 6
311-9

334-8
405-8

343-0

398 5 
429-0 
293-0 
435-0 
542-9

240 9

250-7

208-8 
309-2

210 0 
229-7 
285-7 
1634 
267-2 
224 9

217-6 
221 -2

332 9 
327-4 
288-7 
346-2 
405-7 
362-7

308 1
396-7

300-0
322-6

270-2

314 2
359-5
248-6

364-0

326 3

Dec 
15

308 8

314 4

288 5 
298-2 
246-9 
235-2

312-2 
291 -5 
302-4 
387-1 
323-0
256-2 
301 -2

319 3 
361 -3 
262-8

389 7

351 0
312-0

352-5 
405-8

343-9

398 6 
429-0 
301 -8 
426 6 
542-9

240 4

250-3

208-4 
308-3

209 3 
229-5 
285-7 
163-1 
267-2 
225-1

217- 9
218- 0

332 3 
326-1 
289-5 
346-2 
399-8 
368-0

309 3 
396-8

303-7 
324-3

270-7

321 9 
364-2 
261 -1

365-4

328 1

1982

Jan 
12

310 6

314 6

296 1 
301 -7 
251 -0 
238-1

315-5 
304-0 
304-4 
387-1 
354-1
268-4 
301 -7

321 8 
366-0 
262-4

392 1

350 0 
312-3

356-1 
396-4

344-7

401 9 
429 9 
306-6 
428-7 
549-5

239 5

248-8 

207-2 
310-0

207 1 
227-4
287- 7 
158-9 
265-4 
222-1

218-3 
218-8

330 5 
323-5
288- 5 
347-6 
392-0 
372-3

312 5 
407-2

304-7 
327-1

272-1

325 6 
369-0 
264-3

368-8

329 6

Change 
during 
year

per cent

Effect of 
change on 
“all items” 
index 
per cent*

12 0 12 0

12 2

110 2 3
7 0-2

15 0-8
4 0-0

9 0-1
10 0-3

0 0-0
4 0-1

29 0-6
16 0-2

4 0-1

15 9 12
18 0-9
13 0-4

32 2 12

22 8 3 1
37 1 -1

19 0-8
26 0-9

10 0-2

13 0 0 8
9 0-1

26 0-5
5 0-2

25 0-1

3 7 0 2

3 0-1

3 0-1
8 0-1

-0 2 0 0
0 0-0
0 0-0

-1 0-0
7 0-0
3 0-0

3 0-0
-3 fe0’1

10-4 16
12 1 -6

6 0-3
7 0-1

24 1 -0
0 0-0

6 5 0 5
16 0-3

9 0-1
5 0-1

1 0-0

12 6 0-8
16 0-3
12 0-3

10 0-2

7 2 0 3

January 15,1974 = 100

All items

All items other than food

Food
Bread, flour, cereals, biscuits and cakes
Meat and bacon
Fish
Butter, margarine, lard and other cooking 

fats
Milk, cheese and eggs
Tea, coffee, cocoa, soft drinks, etc
Sugar, preserves and confectionery 
Vegetables, fresh, canned and frozen 
Fruit, fresh, dried and canned 
Other foods

Alcoholic drink
Beer
Spirits, wines, etc

Tobacco

Housing (including owner occupiers’ 
dwelling insurance premiums and 
ground rent)

Rent
Owner-occupiers’ mortgage interest 

payments
Rates and water charges
Materials and charges for repairs 

and maintenance

Fuel and light
Coal and smokeless fuels
Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft 

furnishings
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underclothing
Women’s outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haber­

dashery, hats and materials
Footwear

Transport and vehicles
Motoring and cycling

Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil

Fares

Miscellaneous goods
Books, newspapers and periodicals
Medicines, surgical, etc, goods and 

toiletries
Soap, detergents, polishes, matches, etc
Stationery, travel and sports goods, toys, 

photographic and optical goods, plants, etc

Services
Postage, telephones and telegrams 
Entertainment
Other services, including domestic help, 

hairdressing, boot and shoe repairing and 
laundering

Meals bought and consumed outside the 
home
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one-seventh in the index, but with an above-average 
increase over the year, contributed one-quarter (three per­
centage points) to the overall rise in the rpi. The contri­
bution from prices of nationalised industries fell substan­
tially from its 1980 level of 2% points out of 13 (nearly 
one-fifth) to just over one percentage point out of 12 in 
1981. The contribution from the food price increases was a 
little over two percentage points and for other (predomin­
antly private sector) goods and services, excluding housing 
and the nationalised industries, the contribution was about 
5| out of 12, including a little under two percentage points 
for the increase in indirect taxes in the Budget. In revenue 
terms, the increase in specific duties in March 1981 were 
broadly equivalent to double-revalorisation (that is, 
increasing the revenue share by about twice the rise in 
prices through the previous calendar year). .

The contributions from the main components during 
1981 are also shown in chart 2. Some monthly increases 
tend to be uneven, particularly in the case of housing where 
the increases in local authority rates and rents are concen­
trated on April, and, changes in the rate of mortgage inter­
est can have a substantial impact. Increases in the charges 
for the output of the nationalised industries also tend to be 
uneven, occuring only once or twice a year (but there is 
some smoothing of the increases in, for example, gas and 
electricity prices which affect consumers progressively over 
a three-month period). The direct effects of Budgets 
(through indirect tax charges) are concentrated mainly on 
what is broadly the private sector: that is on goods and 
services excluding food, housing and the output of national­
ised industries.

Month-by-month changes
The principal factors contributing to the monthly 

increases in the rpi during the year were:

January-February (0 9 percent) Almost a quarter of the 
increase during the month resulted from higher motoring 
costs, especially for petrol and oil. Increased prices for 
food, alcoholic drink and tobacco accounted for most of the 
remainder although there were significant rises in the 
prices of furniture and household appliances. Footwear 
prices showed a large fall.

February-March (1 5 per cent) Prices were collected on 
17 March, one week after the Budget. It was estimated that 
of the 1 • 5 per cent increase in the month, about 1 ■ 1 per 
cent was attributable to the Budget increases in duty on 
petrol, alcoholic drinks, tobacco and motor vehicle 
licences. It was estimated that about half of the overall 
effect of the Budget was reflected in the March index. Food 
prices generally rose but were responsible for only a small 
part of the monthly increase in the overall index.

March-April (2 -9 per cent) The month’s increase in the 
index was considerably greater than in any other month of 
1981. However it was, as is commonly the case, below 
that in April 1980. About half of the increase arose from 
substantial rises in local authority rents, rates and water 
charges. The remaining effects of the Budget on prices of 
cigarettes, alcoholic drinks and petrol were also reflected in 
the April index. Food prices continued to rise. The 
increases were offset to some degree by the fall in mortgage 
interest rates from 14 to 13 per cent.

August-September (0 -6 per cent) Seasonal food prices 
rose sharply and there were price increases on a wide range] 
of goods, particularly cigarettes, beer and newspapers. 
Motoring costs fell and there were some slight reductions in 
bus fares.

November-December (0 -6 per cent) Higher seasonal foM 
prices caused the food index to rise which, together with tnl 
increased interest being paid on mortgages, accounted jj 
almost three-quarters of the overall rise in the index til 

May-June (0 6 per cent) Increased average charges I 
electricity and gas again influenced the movement of 1 
index although higher prices for food accounted for alm J 
half of the monthly rise. There were also significant risesI 
the cost of petrol and motor vehicles. Summer sales ana 
special offers became widespread during the month fl 
there were reductions in prices of many goods especi! 
clothing and footwear.

June-July (0 -4 per cent) The rise in the month was the 
smallest of the year. Lower seasonal prices, particularly for 
fresh vegetables and lamb, caused the food index to fall] 
slightly. However this was not sufficient to conteract the 
higher prices for alcoholic drinks, increases in the cost of 
motoring and in charges for gas and electricity.

July-A ugust (0 7per cent) The food index fell by nearly 1 
per cent, a much larger drop than in the previous month. 
However by far the greatest effect on the index were 
increases in the prices for petrol, oil and cigarettes. Small 
increases were recorded for coal and outer clothing. In July 
the Chancellor of the Exchequer announced increases' in 
indirect taxation to recoup the loss of revenue resulting 
from the halving of the 20p increase in derv duty proposed! 
in the Budget. One measure was three pence on a packet o| 
20 cigarettes but the rise was not passed on immediately and] 
the full effect was not reflected in shop prices by the August] 
index date.

September-October (0 -9 per cent) The effect of local! 
authority supplementary rate demands accounted for] 
about a quarter of the increase in the month. However! 
about half of this increase was offset by cheaper bus and tube 
fares following the introduction of higher subsidies. There] 
were price increases on most foodstuffs, particularly fresh] 
vegetables, and on many other items.

October-November (1 -1 per cent) A rise in the rate of 
mortgage interest from 13 to 15 per cent accounted fl 
about one-third of the increase in the index. Higher telfl 
phone charges, food prices and average charges for gas afl 
contributed to the increase. Electricity consumed between] 
October 1981 and March 1982 was subject to rebate afl 
this partially offset the full effect of the price rises of othfl 
items.

April^Way (0-7per cent) Almost one-third of the incr J 
in the month resulted from increased average charge! 
electricity and gas. The fall in the rate of mortgage inter! 
announced by the building societies in March, continue! 
affect the index. Reduced prices were recorded for co 1 
petrol and oil. The prices of food and most other it J 
showed small increase during the month.

Lenient of prices within the major group
|Group i—Food (Weight 207) In the year to January 

982 food prices rose by 11 per cent. Important contribut- 
L factors to this were: the increase in the cost of agricul- 
L raw materials, reflecting both the ec farm price 
Ittlement (about nine per cent) and, for non-CAP products, 
|eweakening of sterling during the year; and the increase 
I the cost of labour. Smaller contributions came from 
Leases in other costs such as fuel and packaging. There 
las a rise of only about 8| per cent for food items other 
Ian those which showed significant seasonal variations 
Seasonal foods rose in price by about 271 per cent over the 
feme period.
(There were variable movements in the food sections, 
lea, coffee and petfoods fell in price but potatoes were 
ver 40 per cent higher in January than a year previously.
| The price for all meat and bacon was about 141 per cent 
ver the year. Prices for lamb rose by 20 per eent by June 

Lt fell to 7| per cent by August. Prices then started to rise 
gain reaching nearly 24 per cent by January; Prices for 
|ef and pork rose steadily during the year and beef prices 
pished the year higher by nearly 19 per cent, pork by 
pout 11 per cent.
(Vegetables other than potatoes showed an increase over 
lie year of 22 per cent. Between January and June there 
ba rise of nearly 19 per cent but prices then fell sharply 
ptilby August they were nearly two per cent lower than in 
Inuary. Thereafter the gradual increase was broken by a 
|arp rise of over ten per cent between December and 
Wary. Most fruit rose gradually in price Oyer the year 
(though pears showed a seasonal fall in prices of over 15 
e: cent between June and August; prices began rising 

Rain in September. The rise for all fruit was about 16 per 
pt over the year.
I The prices of butter and cheese rose gradually to about 12 
p cent higher over the year. The price of milk remained 
Ranged until November when prices in Scotland 
Feased but the eight per cent rise in the index between 
Member and January was attributable to the rise in 
riees in England and Wales. Bread showed only modest 
Rases, at around six per cent, over the year. The prices 
| sweets and chocolates remained relatively stable 
Foughout the year, finishing nearly three per cent higher 
F a year previously;

£Oup drink (Weight 79) During 1981
Pout'i'fi5 an overa^ r*se 'n the price of alcoholic drink of 
I per cent, slightly more than in 1980. Beer prices 

I There were increases in television licences, rail 
|°nt’1' d gas charges but some petrol prices were lower. 
Etycharges continued to be rebated-

In ® 6 W cen/> The heavy shbwfalls
E Lnuent flooding during the month were respon- 
li for a sharp rise in the price of fresh vegetables. This, 
Fl d with higher food prices in general and the price of 
lit n particular, accounted for over three-quarters of the 
I n rise in the index. However the Withdrawal of some 
Elementary rate demands following the Law Lords rul- 
Fn London fares and falls in the prices of many items of 
King partially offset the increases.

rose by nearly 18 per cent, almost two per cent more than 
the previous year, but the rise of nearly 13 per cent for 
wines and spirits was slightly lower. The largest monthly 
increase (5 • 9 per cent) was in March following the increase 
in duty announced in the budget which put 60p on a bottle 
of spirits, 12p on a bottle of wine and 4p on a pint of beer.

Group m—Tobacco (Weight 36) There was a rise of 
nearly 15 per cent in the prices of cigarettes and tobacco 
between March and April; This formed part of the rise over 
the year, of a little over 32 per cent (compared with 10 per 
cent in 1980). There was very little effect on prices 
immediately following the budget, even though the meas­
ures were equivalent to 14p on a packet of 20 cigarettes, 
but by April they were being reflected in prices in the 
shops. Prices were then fairly Steady until August when 
they again rose. One reason for this was the further 
increase in duty of 3p on a packet of 20 cigarettes imposed 
to cover the loss of revenue when the duty on derv was 
halved.

Group IV—Housing (Weight 135) The group index rose 
by nearly 23 per cent over the year. Rents rose by 30 per 
cent between Match and April and by 37 per cent over the 
year. Rates and water charges rose by 18.5 per cent be­
tween March and April, 6 • 5 per cent between September 
and October, and by 26 per cent over the year. There was a 
fall in rates in January 1982 following the withdrawal of sup­
plementary rate demands in Greater London. Mortgage 
interest rates fell at the beginning of the period, and again 
in April. Apart from slight fluctuations this index remained 
steady until November when the mortgage rate increased 
(to 15 per cent) with an impact upon the November and 
December indices. Over the year there was a rise of rather 
less than 19 per cent in this component which also reflects 
the movement in average house prices. Costs of housing 
maintenance increased steadily by ten per cent over the 
year.

Group V—Fuel and light (Weight 62) Average gas prices 
rose by 26 per cent, oil and other fuels by 24j per cent, coal 
by nine per cent and smokeless fuels by eight per cent. 
Electricity increased in price between January and 
October by about 11 per cent but rebates were introduced 
to cover consumption during the period October 1981 to 
March 1982. These had the effect of limiting the increase 
over the year to five per cent. The overall rise in the group 
index was about 13 per cent, less than half the equivalent 
rise in 1980.

Group VI—Durable household goods (Weight 65) The 
index for this group rose by 3 • 7 per cent over the year and 
within the group movements were generally small and very 
variable. However china and glassware prices increased by 
over 14 per cent. Prices of radios, TVs etc were stable and 
were slightly lower at the end of the period. Most items in 
the group showed price rises of less than five per cent over 
the year.

Group VII—Clothing and footwear (Weight 81) Price 
movements in this group fluctuated considerably, and over 
1981 there was virtually no change from a year earlier. This 
was particularly the case with menswear and women’s out-
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Group XI—Meals bought and consumed outside the 
pme (Weight 42) This group comprises prices charged for 
|te school meals, canteen meals, restaurant meals, sand- 
Iches and snacks. The rise in the group index of 7 • 2 per 
ent over the year reflects the general movement of all 

Jiese categories.

. whereas women’s underclothing, haberdashery 
i thing materials showed increases of about seven per 

I C ° r the year and children’s outerclothing about five 
f °Vt Footwear prices fell by about three per cent and a 
F was recorded for children’s underclothing, 
hilar

D vn—Transport and vehicles (Weight 152) Inter- 
I ' this group centred very much on the price of petrol 
Li oil where the market became increasingly competitive, 
r first major increase was recorded in April when prices 
Id about 17 per cent higher than in January. Most of this 
L resulted from the increase in duty of 20p per gallon 
Founced in the Budget. Prices then remained steady 
Ml August when they increased by about seven per cent. 
L rise was not sustained and prices then fell by about 
Lee per cent. At the end of the year they stood nearly 24 
Lent higher than a year previously.

Group IX—Miscellaneous goods (Weight 75) Although 
L group index moved upward during 1981 by about 6i 
Lent, this was made up of a number of widely differing 
Lponents. There were price increases of 14 per cent on 
looks 151 per cent on newspapers and 21 per cent on 
[riodicals during the year. At the other end of the scale, 
[otographic and optical goods fell in price by about seven 
Lent. Other increases over the year were medicines and 
Liar goods (11 per cent); stationery (9j per cent); toilet 
Lisites (8 per cent); soap and detergents (2| per 
|nt); polishes and similar items (71 per cent); jewellery,; 
lather, travel and sports goods (11 per cent) and toys (6 
|r cent).

Group X—Services (Weight 66) There were increases 
Ling the year in postage (15-2 per cent) and telephone 
Charges (16 -5 per cent). An increase of 34 per cent in the fee 
or a television licence became effective in December but 
[Vset rentals showed little price change. Admission prices 
Icinemas, bingo halls and swimming pools rose by 15 per 
ent but for spectator sports they rose by 17 per cent. 
Iverall entertainment costs (other than TV) were up 121 
|r cent over a year earlier. Other services showed rises 
ver the year such as domestic help (101 per cent), hair- 
Iressing (10 per cent), shoe repairs (11 per cent) and 
lundry charges (12 per cent). The group index for services 
|s about 121 per cent higher than at the beginning of the 
ear.

Pensioner indices
In the year up to the fourth quarter of 1981 the published 

indices for one and two person pensioner households rose 
by 10-7 and 11-5 per cent respectively, compared with a 
rise of 10 • 6 per cent in the corresponding index for house­
holds in general. The indices relate to pensioner house*  
holds of limited means*  and do not cover housing costs.

Pensioners of limited means*

Retail prices, excluding housing: percentage increase over 
a year earlier

General 
index

One person 
households

Two person 
households

(Fourth quarter)
1977 13-6 13-4 130
1978 7-6 6-6 7-1
1979 16-8 15-8 15-8
1980 13-3 14-7 140
1981 10-6 10-7 1'1 -5

Average annual increase,
1971 Q4 to 1981 Q4 13-8 14-2 14-2

• Defined as those who derive at least three-quarters of their income from national insur­
ance retirement and similar pensions and/or from supplementary benefits.

The difference in experience of the two types of pen­
sioner households lies in the make-up of their respective 
‘shopping baskets’. There were disproportionately high 
rises in prices of alcoholic drink, tobacco and motoring 
costs (including petrol), each of which form a larger part of 
the budget of typical two person pensioner households than 
their one person counterparts; there were also lower than 
average increases in 1981 in electricity prices and in those 
for some services which form a smaller part of those 
budgets. As might be expected, pensioners spend a greater 
proportion on food, fuel and light—and much less on 
transport and vehicles, durable goods and meals out—than 
do households in general, so the movement in the prices 
of the former items have a greater impact upon pensioner 
price indices.

The differential between these pensioner indices and the 
index for all households has fluctuated over the years, but is 
never very large. On average over the past ten years, the 
pensioner indices have been increasing slightly faster, by 
about half a per cent per annum or less, that the general 
index. In the longer run it is likely that if housing costs could 
have been included, the differential would have been smal­
ler. This is because the effect of the rent and rates rebates, 
which help to cushion rises in housing costs for low income 
households, is proportionately greater for households 
covered by the pensioner indices. ■
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Weights to be used In 1982 (all items weight = 1,000)

206

Retail Prices Indices—annual revision of the weights

9

SPECIAL FEATURE

0-7
1-8
1-6

3-5
1-5
1-9

2
10

5

38

1,000

prevailing at the various times of recording. These figures 
have to be re-valued to a common time-point if they are to 
be put on to a comparable basis. The time chosen is January 
1982 as the Retail Prices Index each year measures the 
change in prices since January, with the results for succes­
sive years being “chained” together using the values of the 
rpi in January. The adjusted expenditure data are re-valued 

. quarter by quarter to January prices in considerable detail 
using the component series of the rpi. The re-valued and

144
36
41

3
41

8
15

62
8
1

20
28
5

5
5
4

65
2

16
13
13
3

6-4 
0 8

77
47
30

41
37

4

3 
6 
6

16 
6
6
7 
2

17
7
4
2 
1 
6
5

18
3 
3
3
4 
3 
1 
9

77 
12 

4 
22

3 
9
4
3
4 
1
5
6
4

154 
58 
16 
46

7 
9
2 
6

10

72
4

13
5 
5
8 
4
3 
2

64
14
10
17
6
6
2
9

* Available from HMSO bookshops April 8, price £13.00. (See also order formoi 
p. 107).

FUEL AND LIGHT
Coal
Smokeless fuels
Gas
Electricity
Oil and other fuel and light

Weights for retail prices indices
The weights for the general index are very largely base® 

on the pattern of expenditure shown in the Family Expefl 
diture Survey over the year to the previous June. Table® 
shows average weekly household expenditure for foil 
types of household for the year ending June 1981. The: 
figures correspond to those that are published in standard 
analyses of the Family Expenditure Survey such as the 
Annual Report on the 1980 survey*.  However, in using ibS 
data in the retail prices index a number of adjustments al 
made.

General index
The main rpi has as its full title the General Index of 

Retail Prices, and covers all households except (a) “pen­
sioner” households as described below and (b) households 
in which the head has an income above a certain limit which 
in the second half of 1980 was £245 per week, and in the 
first half of 1981 was £265 per week. This income limit is 
set so as to exclude some four per cent of households. This 
group and the “pensioner” households are excluded 
because their patterns of expenditure differ markedly from 
that of the great majority of households as the chart on 
page 106 indicates.

With these households excluded, the general index cov­
ers the expenditure of virtually all households headed by 
manual workers and most of those headed by non-manual 
workers.

DURABLE HOUSEHOLD GOODS
Furniture
Radio, television, etc
Other household appliances
Floor coverings
Soft furnishings
Chinaware, glassware, etc
Hardware, ironmongery, etc

TRANSPORT AND VEHICLES
Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil
Motor licences
Motor insurance
Cycles and other vehicles
Rail transport
Road transport

MISCELLANEOUS GOODS
Books
Newspapers and periodicals
Writing paper and other stationers’ goods
Medicine, surgical, etc goods
Toiletries
Soap and detergents
Soda and polishes
Other household goods
Travel and sports goods, leather goods, jewellery, 

etc
Photographic and optical goods
Toys
Plants, flowers, horticultural goods etc

SERVICES
Postage
Telephones and telegrams
Television licences and set rentals
Other entertainment
Domestic help
Hairdressing
Boot and shoe repairing
Laundering
Miscellaneous services

MEALS BOUGHT AND CONSUMED OUTSIDE
THE HOME

TOTAL, ALL ITEMS

“Pensioner” households
The “pensioner” households covered by the special price 

indices are those of limited means. A “pensioner” house­
hold is defined as one in which at least three-quarters of its 
total income is derived from national insurance retirement 
and similar pensions, including benefits paid in supplement 
to or instead of such pensions. “Pensioner” households 
comprise about 1H per cent of all households.

This definition excludes most households in which there

Every year, the various components of the Retail Prices Index (RRi) are 
adjusted to take account of the latest Family Expenditure Survey. This article 

discusses this year’s changes to the rpi.

CLOTHING AND FOOTWEAR
Men’s outer clothing 
Men’s underclothing 
Women’s outer clothing 
Women’s underclothing 
Children’s outer clothing 
Children’s underclothing 
Hose
Gloves, haberdashery, hats, etc 
Clothing materials
Men’s footwear
Women’s footwear 
Children’s footwear
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The Retail Prices Index (RPI) measures 
the change in the cost of a representa­
tive basket of goods and services. The 
composition of this basket—that is the 
relative importance, or “weight”, 
attached to the various goods and ser­
vices it contains—is revised each year 
using the latest available results of the 
Family Expenditure Survey (fes). 
Data for the year ending June 1981 have

now been used as a basis for calculating the weights of the 
RPI applicable for 1982. The weights for the General Index 
of Retail Prices are given below but those for the special 
“pensioner” indices will be published in the April issue of 
Employment Gazette.

An account of the construction of the rpi was given in 
“The unstatistical reader’s guide to the Retail Prices 
Index” which appeared in Employment Gazette for 
October 1975, and a fuller account of the fes was given in 
the article “Family expenditure: a plain man’s guide to the 
family expenditure survey”, in the February 1978 issue of 
Employment Gazette.

I For some items of expenditure (furniture, floor cover- 
jngs, and the repair and maintenance of dwellings), weights 
based on expenditure in a single year would be subject to 
Ixcessive sampling variation, and in these cases weights are 
lased on the average of three years’ expenditure.
IA few categories of expenditure included in table 1 are 
excluded from the calculation of weights for the retail 
trices indices. Some, such as life assurance premiums and 
payments into pension funds, are regarded as savings or 
Deferred expenditure. Others are excluded largely because 
If the variable and non-measurable nature of the services 
Required in return for the payments made, and because of 
Bie difficulty or impossibility of identifying a “unit” to be 
triced from month to month. Examples are medical fees, 
jducational fees and expenditure at hotels, and so on. 
(Expenditure on sweets and chocolates is under-recorded 
" the fes because, for example, expenditure by children 
per 16 is not allocated to separate items, but included 
per miscellaneous household expenditure. For alcoholic 
fink, tobacco and cigarettes, grossed-up fes results fall 
fort of the estimated aggregate consumers’ expenditure 
P these groups. In such cases, information from the fes is 
(placed by data from alternative sources which are known 
| be more reliable, such as that used in the National 
(ecounts, hm Customs and Excise, or sales information 
|°m manufacturers. An adjustment is also made to the 
lousing expenditure figures presented in fes analyses 
I ereby , for owner-occupiers, mortgage interest net of tax 
l A fS ™tr°duced in place of the rental equivalent.
I u™er adjustment to the expenditure figures is 
|it^ssary before the weights can be calculated. The expen- 
LnthreC°I^e^n FES was spread over the complete 12 
I s ena>ng in June l981 and is, therefore, at the prices

Table 1 Average weekly household expenditure (£) I 
grouped by type of household in the year ending June 1981

Standan 
error asl 
percents 
age of | 
the esti-fl 
mated al 
house- fl 
holds fl 
mean I

Weights to be used in 1982 (all items weight = 1,000)

HOUSING
Rent
Owner-occupiers mortgage interest payments
Owner-occupiers’ dwelling insurance premiums 

and ground rent
Rates and water charges
Charges for repairs, maintenance, etc
Materials for home repairs, decorations, etc

I | 2 General Index of Retail Prices: annual revision of weights

is a retired person in receipt of a sizeable occupation! 
pension in addition to ni retirement or similar pension! 
also any household in which there is significant earn® 
income. In fact, the number of retired persons (men 65 and 
over, women 60 and over, not working) in the survey was! 
2,828, of whom just under two-fifths (1,074) were located; 
in “pensioner” households as defined for the retail prices 
index. Most of the remainder were part of general index 
households. Of the 813 “pensioner” households in the! 
survey, 532 consisted of one person, and 272 of two perl 
sons, leaving nine larger “pensioner” householdfl 
Although the patterns of expenditure of the “pensioner! 
households differ appreciably from those of the general! 
index households, “pensioner” price indices have moved! 
fairly closely in line with the general index for several years!

Lcoholic drink
I Beer
[Spirits, wines, etc

loBACCO
[Cigarettes
[Tobacco

[. Index households are all households other than (a) those the head of which had a recorded gross income of at least £245 a week in the second half of 1980, £265 a week in the first half of 
| 1981 and (b) those in which at least three-quarters of the total income was derived from national insurance retirement or similar pensions and/or benefits paid in supplement to or instead of such 
I pensions. ?

—7TTTdTn~1982 (all Items weight = 1,000)
EightsJ^-T------ ------ ---------------- --------------------------

foot) 
(Bread 
[o&cereals 

Ks,Wns’Pas,rieS'etC 

(Beef 
|lamb 
(pork 
I Bacon .. 
XlC£ and meat products

■Fish 
| Butter 
feaX,hercookin9,a,s

■Cheese 
■Eggs 
KSUdUetc

Bee, cocoa, proprietary drinks 
I Soft drinks

^marmalade and syrup

Ifflher'veoetables, fresh, canned and frozen 

|S fresh, dried and canned 
| Sweets and chocolates , 

■icecream 
| Other foods 
■Food lor animals

O _ O

Table3 Household characteristics by type of household in 
the year ending June 1981

One- 
person 
“pen­
sioner 
house­
holds”

Two- 
person 
“pen­
sioner 
house­
holds”

“Gen­
eral 
index” 
house­
holds

“High 
income” 
house­
holds

All 
house­
holds 
in 
survey

Number of households 532 272 6,133 323 7,269
Percentage of persons that 

are adults 1000 1000 69-5 65-1 70-9
Percentage of persons that 

are retired 98-5 97-1 9-7 2-7 14-2
Average number of persons 

per household 
All persons 1 00 200 2-89 3-39 2-74
Males 0-16 0-96 1 -41 1 -77 1-32
Females 0-84 1 04 1 -47 1 -62 1 -42
Adults 1 00 200 200 2-21 1 -94
Children — __ 0-88 1 -18 0-80
Persons working 002 004 1 -52 1 -81 1 -36
Persons not working 0-99 1 -96 1 -37 1 -59 1 -37

Men 65 and over, women 
60 and over 0-99 1 -94 0-28 0 09 0-39

Others __ 002 1 09 1 -49 0-98
Average age of head of 

household 74 73 47 46 50
Percentage distribution of 

households by type of 
tenure 
Rented unfurnished 82-3 ' . 72-4 37-8 3-4 40-9

Local authority 67-8 57-3 32-3 2-8 34-6
Other 14-5 15-1 5-5 0-6 6-3

Rented furnished 1 -5 — 30 0-9 2-7
Rent-free 1 0 1 -5 2-2 1 -3 20
Owner occupied 15-2 26-1 570 94-4 54-4

In process of purchase 0-2 1-1 347 77-4 32-8
Owned outright 150 250 22-3 170 21 -6* Includes imputed rent for owner-occupied and rent-free dwellings.

Commodity or service One- 
person 
“pen­
sioner” 
house­
holds

Two- 
person 
“pen­
sioner" 
house­
holds

“Gen­
eral 
index” 
house­
holds

“High 
in­
come” 
house­
holds

All 
house­
holds 
in 
survey

Housing* 9-2 9-8 18-5 36-1 18-2
Fuel, light and power 4-5 6-4 7-2 110 7 ■ 1
Food 9 6 17-4 27-4 41 -7 26-3
Alcoholic drink 0-6 20 6-1 10-6 5-7
Tobacco 0-6 2-2 3-7 3-2 3-4

Clothing and footwear 1 -6 3-3 9-6 180 9-2
Durable household goods 1 0 1 -6 8-7 22-2 8-4
Other goods 2-3 40 9-5 21 -4 9-3
Transport and vehicles 0-7 3-6 18-7 36-9 17-6

Services 3-3 4-9 1.3-4 38-4 13-4
Miscellaneous 0-1 0-2 0-6 1 -3 0-6
All above expenditure 33 4 55 3 123 2 240 9 119 2
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terns

5 -

Tobacco
10 -i

5 -

Durable household goods
15 -i

5

3

Other goods and miscellaneous15 -i

0 -

5 -

20 1

15 -

10 -

5

Services20 -

15 -

10 -

Name5 -

Address

Copies are also available to callers and from booksellers.Note: Percentages are expenditure on commodity or service as a percentage of total household expenditure.

0

£33.4
£55.3

£123.2

£240.9
£119.2

Hmso
BOORS

1 One person pensioner households
2 Two person pensioner households
3 General index househoIds

High income households
A households

rends in RPI group weights since 1950
Expenditure weights for the General Index of Retail

rices have been revised annually since 1962 using data
pm the fes. Before that year the weights remained
hchanged for longer periods in the absence of a continu-

39 Brazennose Street,
Manchester M60 sas
80 Chichester Street,
Belfast BT14TY

258 Broad Street,
Birmingham Bl zhe

for

Spending patterns of General Index, pensioner and high income households
Average weekly household expenditure (From the Family Expenditure Survey for the year ending June 1981)

ous household expenditure enquiry in the uk. Table 4 shows 
how the weights for the main component groups have 
changed over the last 30 years or so. In the 1950s the 
representative shopping basket of goods and services pur­
chased by households contained relatively more food, clo­
thing, alcoholic drink and tobacco than today, but as living 
standards have risen the proportion of household expendi­
ture devoted, for instance, to services and personal trans­
port has gone up. Even in the last few years the relative 
weights for some groups have altered significantly.

It must be remembered that the weights will vary over 
time for either of two reasons. If the relative prices of two
items remain stable but as a result of other factors the
amounts people buy change at different rates, then the 
relative expenditures for those items will reflect the 
change. Equally the weights will alter if the quantities 
purchased remain the same but the respective prices move 
at dissimilar rates. The extent to which each of these 
reasons has contributed to changes in expenditure for the
groups of items shown in the table is not obvious, unless 
those changes are studied in conjunction with data on the 
movement of average prices. However it is clear, for 
instance, that cigarette and tobacco sales have fallen since 
the 1950s, while the sharp increase in the weight for trans­
port and vehicles between 1960 and 1965 owed much to 
the increased incidence of car ownership, since the price 
index for motoring and cycling moved broadly in line with
the general index between those years.
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ORDER FORM for The Family Expenditure Survey, 1980

To HM Stationery Office:
P.O. Box 569, London sei 9nh
41 The Hayes, Cardin cfi ijw
13a Castle Street,
Edinburgh EH2 jar
Southey House, Wine Street,
Bristol BS12BQ

copiesEnclosed please find £ 
of The Family Expenditure Survey at £13.62 each (includes
postage and packing).

The copies should be sent to

BCCO

"SSan°d consumed outside the

lines

The Family Expenditure Survey
yie Family Expenditure Survey provides a wealth of 
information about private households and how they spend their 
money. The survey, which is based on a representative sample 
of private households in the United Kingdom, has been in 
continuous operation since 1957, and represents a unique and 
reliable source of household data, providing a perspective of the 
changes and developments in household circumstances and 
characteristics over the past two decades. The survey provides 
an invaluable supply of economic and social data of interest not 
only to central government but to local authorities, employers, 
trade unions and research workers in universities and 
independent research workers. The Report for 1980 covers the 
traditional areas of income and expenditure, the size and 
composition of households. In addition, two new factors which 
re assuming increasing importance in contemporary society 

i e as° discussed - namely, the expenditure patterns of 
h0USeu°i jS married women working and ‘unemployed’ 

^011361227 3 £13.00 Publication: April

955

1,000
399

90
72
56
52
98

91
44

1965

1,000
311

55
76
09
55
59
92

105
55
53

1950

1,000
348

217
88
65

97

79
35

General Index of Retail Prices: group weights: 1950-1982 
U ~ 7777 19678

1,000
293

57
72

118
62
59
92

118
58
81

1960

1,000
350

BO
B7
55
56

106
j 68
[ 58

59

ennlv until 1956: mortgage interest payments included from 1975-
$ X® SSrlin<Tl968 Sprier tol 968 half the expenditure on meals bought and consumed outside the home was included with food, and halt

£firoupsincludin9,feod-

ted expenditures corresponding to the general mdex 
p expressed as proportions of 1,000 as set out in table 2. 
Weights for the indices for one-person and two-person

" households are revised each January but are
don three-year expenditure patterns from the survey, 
^already mentioned, they will be published in Employ- 
nt Gazette next month.

Household group characteristics
Table 3 shows some of the characteristics of the house- 
id groups which have been discussed in relation to the 
ice indices, with the “all households” figures shown 
taside for comparison. The “pensioner” households 
ter markedly from the others in consisting wholly of 
.alts, whereas in other households about one-third of the 
embers are children. About 84 per cent of the one-person
cnsioner” households are female.
Among households as a whole the proportion who are 
aer-occupiers is just over 54 per cent, but for two-person 
ensioner” households the proportion who are owner-
cupier s is 26 per cent and for high income households it is
stover 94 per cent.

% Alcoholic drink
0 -i

1980

1,000 1,000 1,000 1,000 1,000 1,000
263 255 232 214 207 206

63 66 82 82 70 77

66 64 46 40 36 41

1121 119 108 124 135 1:44

62 61 53 59 62 62

59 60 70 69 65 64

89 86 89 84 81 77

120 126 149 151 152 154

56 55 52 62 66 65

60 65 71 74 75 72

41 43 48 41 42 88



Changes in work permit scheme make their impact

Lie 3 Annual analysis of work permit issues by country issuing passport Jan-Dec 1980

AllAll permits and permissionsPermissionsPermits

Total estimated 13,178

fable 4 Annual analysis of long-term work permit issues by industrial group and country issuing passport, Jan-Dec 1980
XXVIVI-XIIIV-VIIIC order

Miscellaneous services

Table 2 Annual summary of work permit issues and applications refused: Jan-Dec 1980 o
All nationalitiesCommonwealth workers Foreign workers (non-EC)

FemaleMale Female All Male Female All Male

[ableS Annual analysis of short-term work permit issues by industrial group and country issuing passport, Jan-Dec 1980
IC order XXVIII XXIV x\vIV-V XXII XXIIIVI-XII

Miscellaneous services

0

0

6
* Includes 328 refusals unanalysed due to operational difficulties.

SPECIAL FEATURE

Distri­
bution

0 
0

5
22

0 
0

0 
0

Trans­
port

153
265

0 
0 
0 
0 
0 
0 
0

0 
0 
0 
0
2 
8
3 

14

III, XII- 
XIX

Distri­
bution

Professional and 
scientific services

Professional and 
scientific services

Educa­
tional 
services

Enter­
tain­
ment

Enter­
tain­
ment

3
46

147

45
3

47

2
3

All other 
Indus­
tries

All other 
Indus­
tries

3
4

403
222

Coal 
and 
chemi­
cal pro­
ducts

Coal 
and 
chemi­
cal pro­
ducts

III, XIII- 
XIX

Educa­
tional 
services

4 
2
5
2 
4 
0
3 

24 
67

116

0 
0 
2 
0 
0

2
10

2
5 

15
2 

46 
21

180 
222 
741
420 
116 
129
142

1,996 
1,852 
6,423

com­
munica­
tion

Other 
misc­
ellan­
eous 
services

Other 
misc­
ellan­
eous 
services

Country Issuing 
Mssport

Trans­
port 
and 
com­
munica­
tion

Medical 
and 
dental 
services

Medical 
and 
dental 
services

I, XX, 
XXI 
XXVII

Hotel 
and 
catering

Hotel 
and 
catering

Grand total
Estimated unanalysed due 

to industrial action

All 
Indus­
tries

All 
Indus­
tries

ountry Issuing 
issport

I, XX, 
XXI 
XXVII
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Mining 
and 
oil

refusal rate saw its first increase in recent years, to ten per 
cent of all application (1,562 refusals) compared with ning 
per cent in 1979 and 16 per cent in 1976.

Fewer applications and issues
The issue of long-term permits saw a further decline in 

1980 of more than 1,900 (23 per cent) while the issue of 
short-term permits also fell by over 400 (5 per cent). The 
overall number of applications dealt with fell in 1980 to 
16,223 from 18,732 in 1979 and 38,688 in 1973. A review 
of the 1979 statistics was published in the July 1980 Em­
ployment Gazette. The decrease in applications and issues is 
due not only to the more restrictive requirements and the 
changes in the Immigration Rules, but is a reflection of the 
unemployment level and general economic situation. The

Insur­
ance 
banking 
and 
finance

Insur­
ance 
banking 
and 
finance

Other 
profes­
sional 
and 
scien­
tific 
services

Work permit scheme
Work permits are issued in respect of a specific post with 

a specific employer where the employment of an overseas 
worker is necessary, and are not issued if suitable resident 
labour is available to fill the post offered nor if the wages

Other 
manu­
facturing 
indus­
tries

Other 
profes­
sional 
and 
scien­
tific 
services

Mining 
and 
oil

Metal, 
engin­
eering 
and 
vehicles

* As explained in the May 1977 issue of Employment Gazette (col 478), about 2,150 (coral 
to the nearest 50) permitsand permissions were not analysed; about 58 per cent of issues! 
1976 were lohg-term.

Metal, 
engin­
eering 
and 
vehicles

8 
257 
107 
38 
17 
22 

251 
3,918 
3,202 
8,238

Fewer work permits were issued in 1980 than at any time since the introduc­
tion of the Immigration Act, 1971, continuing the downward trend of recent 
years. This article reviews the statistics of the issue of permits throughout 

1980.

[ustralia 
fanada 
long Kong 
[Commonwealth) 

ndia 
span 
lalaysia 
Lw Zealand 
kLanka 
Leden

SA 
■hers

buntry issuing 
fessport

XXII XXIII XXIV XXV

Other 
manu­
facturing and 
indus­
tries

in 1976. This reflects the occupational changes in permit 
issues away from semi-skilled work in the hotel and cater­
ing industry or as resident domestic workers towards pro­
fessional and highly skilled occupations, in which female 
workers form a comparatively small proportion. Very few 
permits were issued in respect of female workers other than 
those working in health diagnosing and treating or per­
formers in the entertainments industry which provided 
four out of every five issued for women. Overall occupa­
tional changes have been equally marked in recent years.

ptralia 
Bnada 
hg Kong 
lyommonwealth) 

fpan 
felaysia 
E*  Zealand 
(Lanka 
heden 
KA 
Bhers

New work permit arrangements were introduced 
from January 1,1980, the main effects of which were to 

restrict the availability of permits to workers holding rec­
ognised professional qualifications or having a high degree 
of skill or experience and to require employers to intensify 
their efforts to find workers from the resident labour force. 
The full impact of these new arrangements will not be seen 
until 1981, however, as many applications dealt with dur­
ing the year had been made before the new arrangements 
were introduced and were considered under the earlier, 
less restrictive, criteria.

11,925 10,613 9,686 8,344 6,42^1

1,253

Hitions offered are less favourable than those 
Pd ■ • in the area for similar work. The maximum 
r a'j'fnr which permits are issued is 12 months, but they ■ 
F u issued for any required shorter periods. Permit 
r ,be L annly to the Home Office for leave to remain feeyond *he peri°d °f the Permit

Ler women reflects higher skills
I p Znits were issued for 2,734 women—19 per cent of the 
11 as compared with 22 per cent in 1979 and 35 per cent

Trainees

Long­
term

Shorts 
term

All Long­
term

Short­
term

All Long­
term

Short­
term

Male Female

311 143 454 92 10 102 403 153 436 120 556 91

187 259 446 35 6 41 222 265 398 89 487 51

112 7 119 68 1 69 180 8 145 43 188 123

187 250 437 35 7 42 222 257 419 60 479 193

736 106 842 5 1 6 741 107 781 67 848 156

90 1,1 101 330 27 357 420 38 129 329 458 588
71 15 86 45 2 47 116 17 99 34 133 31

40 15 55 89 7 96 129 22 105 46 151 110
138 251 389 4 0 4 142 251 351 42 393 123

1,941 3,911 5,852 55 7 62 1,996 3,918 5,11.5 799 5,914 290
1 341 3 J 60 4,501 511 42 553 1,852 3,202 3,949 1,105 5,054 2,396
5 J 54 8;128 13,282 1,269 110 1,379 6,423 8,238 11,927 2,734 14,661 4,152

Table 1 Annual comparisons of long-term permit issui
1976* 1977 1978 1979 1980.

Foreign workers (non-EC) 
Permits 6,799 5,994 4,866 4,375 3,9861
Permissions 1,196

7,995
1,006 913 473

Ail 7,000 5,779 4,848 4,1701

Commonwealth workers 
Permits 1,687 1,339 1,501 1,654 1.168’1
Permissions 2,243 2,274 2,40.6 1,842 1,085'|
All 3,930 3,613 3,907 3,496 2,253]

ustralia 11 5 116 7 5 15 42 65 54 73 6
Canada 37 2 23 7 3 16 54 20 20 24 3

[(Commonwealth) 0 2 13 1 7 39 2 12 37 15 0
India 3 1 12 5 10 20 35 90 18 14 5
japan 2 1 45 11 37 214 316 42 2 15 3
Malaysia 3 0 27 3 0 3 1:3 14 318 28 6
lew Zealand 2 0 23 6 2 10 14 7 18 25 0
Bri Lanka 0 3 13 1 0 2 0 13 69 11 1
Sweden 0 2 32 9 10 32 30 5 7 7 2
|$A

364 56 401 57 31 161 445 216 33 138 21
Others 51 19 127 73 111 185 354 197 429 100 72
Ml 473 91 832 180 216 697 1,305 681 1,005 450 119

All

Permits
Issues: Long-term 1,002 1.66 1,168 3,596 390 3,9.86 4,598 556

5,154 |

Short-term 7.65 165 930 5,984 1,214 7,198 6,749 1,379 8,128 H
All 1,767 331 2,098 9,580 1,604 11,184 11,347 1,935 13,282 ■

Refusals 227 36 263 410 128 538 637 164
8oT]

Permissions
Issues: Long-term 394 691 1,085 130 54 184 524 745 1,269 ■

Short-term 42 46 88 14 8 22 56 54 110
All 436 737 1,173 144 62 206 580 799 1,379 S

Refusals 1.36 56 192 151 90 241 287 146
~~433 1

A//
Issues: Long-term 1,396 857 2,253 3,726 444 4,170 5,122 1,301

6,423 |

Short-term 807 211 1,018 5,998 1,222 7,220 6,805 1,433 8,238 ||
All 2,203 1,068 3,271 9,724 1,666 11,390 11,927 2,734 14,661 M

Refusals 363 92 455 561 218 779 924 310
L562j|

trainees
Issues 1,609 371 1,980 1,717 455 2,172 3,326 826

4,152 |

Refusals 33 14 47 41 25 66 74 39
113 ■

0

1 1 3 0 0 12 2 5 129 0 0
0 0 0 0 1 5 1 3 254 0 0

1 0 1 0 0 1 0 2 3 0 0
0 1 1 1 6 11 2 1 231 1 0
3 2 0 2 0 5 0 1 94 0 0
0 0 0 1 2 3 25 1 6 0 0
0 0 0 1 0 2 2 1 9 0 0
1 1 0 0 1 5 1 2 10 0 1
3 0 0 0 2 4 0 0 239 1 0

34 1 2 12 14 60 6 28 3,733 1 1
12 7 2 10 16 40 23 14 3,055 6 3
55 13 9 27 42 148 62 58 7,763 9 5
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536 810 378 175 308 965

Table 7 Annual analysis of short-term work permit issues by occupational group and country issuing passport, Jan-Dec 19 J

Minor groups Others Others Others

Country issuing passports

7,464

18
276
189

38 
6 

12 
153 
18 
27

196
101

5 
0 

28 
178 
93

19
3 
9

112 
0
4 
0

19 
256 
100

4
2
4
4

157
73

116 
251

2 
209 

92 
0 
5
0 

232 
3,612 
2,945

315 
19 
68 

7
21 

410

Directors 
and general 
managers 
etc

Teachers 
and 
instructors

Welfare 
occupations 
etc

Performers 
etc

Literary, 
artistic and 
sports 
occupations

Canada
Hong Kong (Commonwealth)
India
Japan
Malaysia
New Zealand
Sri Lanka
Sweden
USA
Others

Company 
secretaries, 
accountants 
etc

Professional and related occupations 
supporting management and 
administration

Legal, 
buying 
and PA 
occupations 
etc

relations 
specialists 
etc

Professional and related 
occupations in education, 
welfare and health

CODOT 
major groups

Managerial 
occupations 
(general 
management)

Australia
Canada
Hong Kong (Commonwealth)
India
Japan
Malaysia
New Zealand
Sri Lanka
Sweden
USA
Others

Personnel Marketing 
and manage- and public 
ment 
specialists 
etc

issues continues to grow—to 56 per cent in 1980, compared 
with 51 per cent in 1979 and 38 per cent in 1976.
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Health 
diagnosing 
ano treating 
occupations

Japanese increase in banking and distribution
Industries attracting the largest number of long-term 

permits were insurance, banking and finance (20 per ce| 
of all long-term issues in 1980, as compared with 16 per 
cent in 1979) medical and dental services (16 per cent, I 
compared with 18 per cent) metal manufacture, engines 
ing and vehicle manufacture (13 per cent in both year! 
educational services (11 per cent, as compared with ten pl 
cent) and distribution (11 percent, as compared with eigl 
per cent). While the largest number of permits was agal 
issued to people holding United States passports (31 p| 
cent of all long-term and 48 per cent of all short-terl 
issues) Japanese passport holders provided an increasing 
proportion of long-term issues (12 per cent in 1980, | 
compared with eight per cent in 1979) and almost threj 
quarters of these were for work in distribution or insurant! 
banking and finance. The ten countries whose passpol 
holders received the largest number of long-term pernii] 
took over 70 per cent of all long-term issues (and 65 pl 
cent of all issues).

Entertainers
Permits are issued for performers in the entertainments 

industry and for certain categories of sportsmen and 
women coming here for short periods. Almost 95 per cent 
of all short-term issues during 1980 were for work in these 
categories, and showed a slight (one per cent) increase over 
1979 issues. As a proportion of total issues, short-term 

Although the largest number of long-term permit issues 
continued to be for work in health diagnosing and treating 
occupations, as an occupational group it is declining in both 
absolute and proportionate terms to 965 (15 per cent of all 
long-term issues) in 1980 from 1,444 (17 per cent) in 1979 
and 2,2.07 (23 per cent) in 1978. In comparison, the next 
largest occupational groups have been growing in import­
ance: 810 long-term issues were for company secretaries, 
accountants, etc in 1980 (13 per cent), compared with 902 
in 1979 (11 per cent) and 821 in 1978 (8 per cent), while 
716 long-term issues in 1980 were for engineering resear­
chers, designers and consultants (11 per cent) compared 
with 1,011 in 1979 (12 per cent) and 884 in 1978 (nine per 
cent)'.

Table 6 Annual analysis of long-term work permit issues by occupational group and country issuing passport, Jan-Dec 191

CODOT 
major groups

I II III IV

Managerial Professional and related occupations 
occupations supporting management and 
(general administration
management)

Professional and related 
occupations in education, 
welfare and health

Literary, 
artistic and 
sports 
occupations

Minor groups 00 03 04 05 Others 09 11 Others 17 Others I

Country issuing passport Directors 
and general 
managers 
etc

Company 
secretaries, 
accountants 
etc

Personnel 
and manage­
ment 
specialists 
etc

Marketing 
and public 
relations 
specialists 
etc

Legal, 
buying 
and PA 
occupations 
etc

Teachers 
and 
instructors

Health 
diagnosing 
and treating 
occupations

Welfare 
occupations 
etc

Performers 
etc

Australia 14 72 32 8 4 20 56 5 4 6 i

occupations

Minor groupsOthersOthers

295316180206

VIII, IX and 
XI to XVIII

10
61

103

4
9
8

15
71
4
4
0

10
57

113

Aircraft 
and ships 
officers 
techno­
logists 
etc

Cooks, 
waiters 
etc

Country issuing 
passport

Clerical 
and 
related 
occupations

All 
occupations

CODOT 
major groups

Professional 
occupations 
(including 
Architects 
etc)

Hural 
lienees 
[search- 
Lcon- 
plants

Catering, cleaning, All
hairdressing and other other 
personal service czzz~
occupations

Managerial
Occupations (ex­
cluding general 
management)

Engineer*n9 
researchers 
designers 
consultants 
etc

nnt) Annual analysis of long-term work permit issues by occupational group and country issuing passport, 
i|)le6'C Jan-Dec 1980 

loS^^ence,Engineering

aids ____ “

Managers Managers 
(industrial) (services) 

(eg retail) 
catering 
office 
etc)

403 Australia
222 Canada
180 Hong Kong (Commonwealth)
222 India
741 Japan
420 Malaysia
116 New Zealand
129 Sri Lanka
142 Sweden

1,996 USA
1,852 Others

6,423 All

|ble7(cont) Annual analysis of short-term work permit issues by Occupational group and Country issuing passport, 

Jan-Dec 1980

occupations

VI VII X VIII, IX and All CODOT
XI to XVIII occupations major groups

Minor groupsOthersOthers

Managerial 
occupations (ex­
cluding general 
management)

Clerical 
and 
related 
occupations

Catering, cleaning, All
hairdressing and Other other 
personal service c“";
occupations

Sessional and related
fcupations in science, engineering 
ihnology and similar 
Ids

Sportsmen] 
etc nural Engineering Professional Aircraft Managers Managers Cooks, Country issuing

lences researchers occupations and ships (industrial) (services) waiters passport
search- designers (including officers (eg retail) etc

consultants Architects techno- catering
etc etc) legists office

etc etc)

0 1 0 1 0 1 0 0 1 153 Australia
1 0 0 0 0 0 0 0 0 265 Canada
1 0 1 0 0 1 1 0 1 8 Hong Kong (Commonwealth)
2 1 3 0 2 0 0 0 1 257 India
0 2 0 1 1 0 0 0 1 107 Japan
1 0 0 0 0 1 3 2 0 38 Malaysia
0 0 1 0 0 0 0 0 0 17 New Zealand
2 0 1 0 0 2 0 3 1 22 Sri Lanka
1 3 0 1 0 0 1 0 3 251 Sweden

21 9 1 9 4 1 0 4 4 3,918 USA
10 5 4 1 2 4 3 9 22 3,202 Others

39 21 11 13 9 10 8 18 34 8,238 All

Students
[Overseas students who were given permission to work 
F during their vacations or to take up other spare-time 
Woyment worked predominantly in the hotel and cater­

ing industry (37 per cent of all approvals), while the other 
main industries for which student employment was 
approved were insurance, banking and finance (17 per 
cent) and distribution (16 per cent)'; Permission is seldom 
given on a long-term basis.
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Please contact me about your video presentation or send me more information. My company employs 
5-100 0 100-5001 | 500+0 administrative staff.

Name Position Company.-------------------------------- —------
C3

Address Telephone No..-'------------ -—

There’s far less staff turnover in companies who rely on. Flextime for modem efficiency and improved office ,
morale. Employees appreciate the personal freedom Flextime offers, while you enjoy: gy
• increased office hours without added payroll costs . reduced absenteeism _ g ■ _ ®
♦ improved employee relations ♦ PLUS an individually designed system from L
the widest range of equipment available. ■ I III I
The Flextime video presentation will tell you why we are the leader in flexible Hengstier Flextime Limited, Flextime House,233 High street 
working hours equipment and the Flextime free trial offer will prove it. waitham cross, Herts, enstaz. Tel: 0992 26166. Telex: 263243

“Cut your recruitment costs by 17 Z
L ...with Flextime!”
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were issued in 1980, compared with 4,010 in 1979 under 
the two previous Schemes.

Summary: seasonally adjusted: regions
Summary: regions
Industry
Occupation

Manu- Distri- 
factur- bution 
Ing

prices
Recent movements
Latest figures: detailed indices
General index: time series
Changes on a year earlier: time series 
Pensioner household indices
Group indices for pensioner households 
Charts
International comparisons

Free movement of labour
Nationals of European Community member states m] 

come here to work without permits, but if they stay for; 
more than six months they need residence permits which: 
are issued by the Home Office. The number of residence: 
permits issued in 1980 fell by one per cent to 4,491 fro] 
4,529 in 1979 and the principal industries for which th] 
were issued were hotel and catering (29 per cent), distrib] 
tion and metal manufacture, engineering and vehicle 
manufacture (both ten per cent).

5 5
5 6
5 7
5 8
5 9 
C2

Work Permit Scheme
Identical work permit arrangements apply throughout 

the United Kingdom, although the Scheme is administered 
by the Department of Employment in Great Britain and; 
the Department of Manpower Services in Northern Ir] 
land. Very few permits were issued for work in Northe] 
Ireland.
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110Training and Work Experience Scheme 

established
From January 1, 1980 the Training and Work Experi­

ence Scheme replaced the Student Employment and 
Commonwealth Training Schemes making common pro­
vision for the issue of work permits to both foreign and 
Commonwealth trainees for on-the-job training or limited 
periods of supemumary employment. 4,152 such permits

Working population 
Employees in employment 

time series 
production industries: mlh

Local authority manpower 
Output per head 
Administrative technical and 

clerical in manufacturing 
Overtime and short-time 
Hours of work

Average earnings index: 
industrial sectors 
industry

Average earnings and hours: manual 
workers

Average earnings: level of skill
Average earnings and hours: all employees 
Labour costs
Basic wage rates and normal hours 
International comparisons
Earnings, prices and output chart

Miscellaneous All 
services

Overseas nationals studying full-time in the United Kingdom may be given 
permission to take employment during their vacations or spare time provided 
this does not interfere with their studies.
The main criteria which must be satisfied before permission can be given is that 
no suitable resident labour is available for the job concerned.
Approval for such employment ceases at the end of a student’s studies and 
does not count towards the four-year period in approved employment after 
which an overseas national’s restrictions may be lifted.

uk summary.
gb summary
Unemployment and vacancies chart
Regions
Assisted and local areas
Age and duration
Age
Duration
Occupation
Adult students
Temporarily stopped
Disabled people: non-claimants
Minority group workers
International comparisons
Flows of unemployed and vacancies

Employment 
04 
Chart 0 
14 
17

Table 8 Northern Ireland: annual analysis of work permit 
issues by industrial group, Jan-Dec 1980

Table 9 Annual analysis of work permit issues for student 
vacational and spare-time employment by 
industrial group and country issuing passport, 
Jan-Dec 1980

Notes: (1) There are some minor discrepancies between these figures and those published by the Home Office.
(2) Citizens of the Irish Republic do not require residence permits.

Notes for the tables
Permits are issued for overseas workers resident abro h I 
Permissions are given for those already in this country Th I 
permission figures do not include applications for perny I 
sion to change employment for those who have previou'il 
been given permission under the Scheme. Permits aM 
permissions are referred to collectively as "work perm'll 
issues”. p 1 |
"Long-term” permits or permissions are those issued fn I 
employment lasting 11 months or more. "Short-term" pe ] 
mits or permissions are those issued for shorter periodsI 
Trainees admitted under the Training and Work Experi I 
ence scheme are included in tables 2 and 3 but are] 
excluded from all other tables.
Table 1 includes overseas nationals studying in thiJ 
country who have been given permission to take employ.] 
ment during their vacations or free time for the years! 
1976-79; the 1980 figures in table 1 and tables 2-8 exclude ■ 
these students, while table 9 provides an analysis of! 
students by industry.
Tables 3-7, with analyses by country issuing passport] 
provide separate analyses of only the ten countries fori 
which the largest number of long-term permits were] 
issued; all other foreign and Commonwealth countries arel 
included in the “other” analyses. Table 9 analyses separ-■ 
ately only the five countries for which the greatest number] 
of student permissions were given.

I, II, XX- All 
XXII, Indus- 
XXVII tries

51 0 2 4

Earnings
5 1
5 1
5 3
5-4

8 115

Vacancies
3 1
3 2
3 3
3 4

Unemployment 
24
22 
C1
23
24
25
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28 
211
213
214
216
217 
248 
219

Professional 
and scientific 
services

Edu- _____
cation- profes- and 
al ser- ’ *
vices

Industrial disputes
4-1 Summary industry; causes
4-2 Stoppages of work: summary

Other

sional cater- 
and sci- ing 
entitle
ser­
vices

Notes: (1)

SIC 
Order

lll-XIX XXIII XXIV XXV XXVI 1, II, XX- All
XXII, 
XXVII

indus­
tries

Country Manu- Distri- Insur- Professional Miscellaneous All
issuing* factur- bution ance, and scientific services other
passport ing bank- services Indus-

ing ■ tries
and Edu- Other Hotel Other
fin- cation- profes- and misc-
ance al ser- sional cater- ellan-

vices and sci- ing eous
entitle ser-
vices vices

Hong Kong
(Common-
wealth) 8 35 0 19 9 123 14 4 212
Iran 1 13 3 5 41 73 8 4 148
Malaysia 12 104 15 36 38 222 22 11 460
Nigeria 12 9 186 2 4 39 31 3 286
Sri Lanka 0 33 48 2 5 23 32 2 145
USA 7 33 31 15 4 30 9 4 133
Others 26 77 49 102 49 196 26 12 537

All 66 304 332 181 150 706 142 40 1,921

Table 10 European Community nationals: annual analysis of residence permits by industrial group and country issuin 
passport, Jan-Dec 1980

SIC 
order

II IV-V VI-XU III, XIII 
XIX

XXII XXIII XXIV XXV XXVI I, XX, XXI 
XXVII

All 
industries!

Country Mining Coal Metal Other Trans- Dis- Insurance Professional and scientific Miscellaneous Allother
issuing and and engin- manu- port tribu- banking services services industries
passport oil chemical eering facturing and .tion and —

products and industries commun- finance Educat- Medical Other Enter- Hotel Other
vehicles nication ional and profes- tainment and misc

services dental sional catering ellan -
services and eous

scientific services
services

Belgium 5 12 24 12 10 23 18 9 9 6 1 30 0 8 167
Denmark 10 2 17 20 17 33 25 11 46 13 5 32 9 17 257
France 32 49 105 157 71 116 99 67 45 49 19 408 23 41 1,281
W. Germany 17 45 110 61 44 105 85 54 44 43 23 106 32 53 822
Italy 19 28 125 109 28 111 61 41 69 33 26 679 38 72 1,«w»4
Luxembourg 0 0 0 0 0 0 0 0 0 1 0 0 0 0
Netherlands 77 49 51 38 25 49 51 28 40 28 10 27 12 39 524

All 160 185 432 397 195 437 339 210 253 173 84 1,282 114 230 4,491
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Output indicesSummary

----- Manufacturing industries

Economic background

1979

1979

see Employment Gazette, April 1981, pages 193-6.
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The Budget on March 9 
announced measures described 
in the Budget statement as aimed 
at continuing the Government’s 
policy of maintaining monetary 
conditions that will bring about a 
further reduction in inflation. The 
Budget statement said that sus­
tained economic recovery lies in 
moderating the growth of costs 
and increasing the returns on 
investment. By controlling the 
financial framework, faster 
growth can be achieved without 
creating excessive inflation, thus 
improving the longer term pros­
pects for growth and employment.

The economic forecast issued 
with the Budget predicts growth of 
11 per cent in gdp between 1981 
and 1982. This is fairly well in line 
with forecasts from independent 
bodies. Within this, growth of 3 
per cent in domestic demand is 
predicted, mainly in fixed invest­
ment and restocking. The state­
ment indicated that prospects for 
output depend also on import 
penetration and export perfor­
mance. Assuming the effective 
exchange rate remains roughly

Indicators now available for the 
fourth quarter of 1981 show a 
clear picture of recovery from the 
low point in the economy in the 
second quarter. On the demand 
side all components improved in 
the fourth quarter and output rose 
by nearly 1 per cent.

Industrial production during the 
winter months was depressed by 
bad weather and strikes, and it 
will be difficult to establish the 
underlying trend until the spring.

The latest economic forecast 
issued with the Budget predicts 
growth in the economy of 11 per 
cent in 1982 compared with 1981. 
This is much in line with indepen­
dent forecasters.

In the labour market, the 
improvements made last year in 
employment, short-time and 
overtime are being sustained 
although the rate of fall in manu­
facturing employment remains 
substantial. The underlying rate 
of increase in unemployment is 
continuing to moderate and the 
number of vacancies is increas­
ing. Productivity has improved 
substantially, as output has re­
covered and employment has 
continued to fall.

The increase in average earn­
ings in the year to January was a 
little under 11 per cent. Lower 
settlements in the current pay 
round are being broadly offset by 
increases in hours worked. Dur­
ing 1981 labour costs per unit of 
output rose very much more 

stocks of materials and fuel and of 
finished goods fell while work in 
progress increased.

Capital expenditure by manu­
facturing, distributive and service 
industries excluding shipping in 
the fourth quarter of 1981 is pro­
visionally estimated to be 1 per 
cent higher than in the previous 
quarter. Manufacturing invest­
ment,' including assets leased 
from the service industries, is 
estimated to have risen by 1 per 
cent compared with the previous 
quarter. This is the first increase 
following falls in seven succes­
sive quarters. In 1981 as a whole 
capital expenditure by industry 
was 4 per cent below the total for 
the previous year, and manufac­
turing investment, including 
assets leased from the service 
sector, was 13 per cent below the 
total for the previous year. Leas­

stable, the expected continuing 
fall in unit labour costs will create 
some further reversal in the ear­
lier loss of competitiveness. The 
balance of payments on the cur- 
rent account is forecast to be in 
surplus by £4 billion in 1982.

Output has been growing since 
last spring and all major compo­
nents of demand were positive -in 
the last quarter of 1981—coni 
sumers expenditure was up, des­
tocking virtually came to a halt 
and investment also rose.

The cso's composite index of 
coincident indicators after rising 
steadily between April and 
October last year, has since been 
broadly flat. The longer leading 
index increased between October 
and February following its sharp 
decline from May. The lagging 
index has been broadly 
unchanged since mid 1981; this is 
consistent with earlier move­
ments in the coincident index.

The latest cbi quarterly indus­
trial trends survey for January, 
noted in last month’s Gazette, 
reveals an improvement in busi­
ness confidence and anticipates 
less destocking and redundan­
cies.

gdp (output) rose by nearly? per 
cent in the fourth quarter of 1981, 
according to the preliminary esti­
mate. If oil and gas extraction is 
excluded, gdp (output) is broadly 
unchanged between the third and 
fourth quarters. The level of out­
put in 1981 as a whole is esti-

slowly, reflecting lower pay 
settlements and improved pro­
ductivity.

The increase in the Retail 
Prices Index in the year to Febru­
ary was 11-0 per cent. Retail price 
inflation is forecast to fall to 9 per 
cent by the end of the year.

Ing continued to provide an 
increasingly important source of 
new capital for manufacturing 
industry. In 1981 leased assets 
represented 18 per cent of manu­
facturing capital expenditure.

Housing starts rose by 2 per 
cent in the three months to Janu­
ary and were 14 per cent higher 
than a year earlier. On the same 
comparisons, private starts fell by 
5 per cent but were 12 per cent 
higher than a year earlier, public 
starts rose by 23 per cent and 
were 18 per cent higher than a 
year earlier.

Consumers’ expenditure rose 
by 11 per cent in the fourth quar­
ter, according to preliminary 
estimates after a fall of 1 per cent 
in the previous quarter. Retail 

1975 = 100 
seasonally adjusted

sales fell in February after a sharp 
rise in January. The volume of 
trade in the 3 months to February 
was virtually unchanged, at the 
same level as a year earlier.

The money supply, £M3, 
fell very slightly in the banking 
month to mid-February. The 
annual rate of growth of £M3 
since the start of the current 
target period in mid-February 
1981, has been 141 per cent,' 
although part of this is accounted 
for by outstanding tax, delayed by 
last year’s civil service dispute. 
£M3 has also been affected by 
the entry of the clearing banks 
into the mortgage market. The 
narrow definition of money, M1, 
has risen at an annual rate of 9 per 
cent since last February, while the 
widest aggregate, PSL2, which 
includes building society 
deposits, and is less affected by 
changes in the pattern of mort­
gages, has been growing at 12 
per cent. The new target growth 
rate for M1, £M3 and PSL2 for the 
financial year 1982-83 is 8-12 
percent.

The Public Sector Borrowing 
Requirement for the first three 
quarters of 1981 /82 was £9 ■ 7 bil­
lion, well in line with the £10-5 
billion target for the financial year 
as a whole. The PSBR was £0 • 2 
billion in the three months to 
December, compared with £3-1 
billion in the previous three 
months.

Bank base rates fell back by 1 
per cent on February 24 and a 
further 1 per cent on 11 March to 
13 per cent, and have now fallen 
by 3 per cent from their peak in 
October 1981.

The current account of the bal­
ance of payments was in surplus 
to the order of £8 billion in 1981; 
compared with just over £3 billion 
in 1980. In the last quarter there 
was a surplus of £1.5 billion and 
an estimated £3 billion surplus in 
the first quarter of the year. The 
visible trade surplus has fallen

I ne level of stocks held by 
Manufacturers and distributors is 
[provisionally estimated to have 
fallen by £20 million (in 1975 
prices) in the fourth quarter. This 

[is the smallest quarterly fall in the 
last two years of continuous des­
tocking. An increase in retail 
slocks was not quite sufficient to 
offset falls in manufacturers’ and 

wholesalers’ stocks. The reduc­
tion in stocks in 1981 amounted to 
around £1,060 million compared 

with a reduction of £1,880 million 
in 1980. The rate of destocking 
slowed down considerably in the 
second half of 1981, with a fall of 
about £100 million compared with 
£960 million in the first half of the 
year. Manufacturers’ stocks fell, 

by an estimated £125 million (in 
1975 prices) in the fourth quarter, 
marginally more than in the pre- 
vious quarter. In both quarters

Rate of change in underlying average earnings index 
(adjusted for seasonal and temporary factors)* 

Monthly average in 3 months ending
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mated to have been nearly 3 pel 
cent lower than in 1980.

Industrial production in the] 
fourth quarter of 1981 was nearly! 
1 per cent higher than in the pre! 
vious quarter. When oil and gal 
extraction is excluded it was] 
unchanged between the third and] 
fourth quarters. North sea oil and] 
gas extraction was at a record] 
level in the fourth quarter, 7 perl 
cent higher than in the previous] 
quarter. Because of increased] 
demand due to abnormally cold] 
weather, gas and electricity out! 
put rose by 5 per cent between the] 
third and fourth quarters.

Manufacturing output for the! 
fourth quarter Was much the same] 
as in the previous quarter! 
although different industries had] 
widely different experiences;] 
while metal manufacture was 611 
per cent higher, engineering and] 
allied industries output was down] 
by 1 per cent; textiles, leather and] 
clothing down 1 per cent, and] 
chemicals, coal and petroleums 
products down 21 per cent.

The figures for November,] 
December arid January (when] 
industrial production fell again)] 
were depressed by erratic fac-i 
tors: there Were disputes in the 
motor vehicle industry in] 
November and very severe] 
weather conditions in December: 
and January. It will be difficult to 
gauge the underlying . Jn| 
industrial production until tnes 

spring.
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The retail prices index and movements in costs of labour and of 

materials: increases over previous year

— RPI

______ Labour costs per unit of output
............. Materials costs — for materials and fuels purchased by manufacturing 

industry (wholesale price index)

from an average of £500 million a 
month in the first two months of 
1981 to an average of only £200 
million from September to 
December. This was largely due 
to a reduction in the surplus on 
semi-manufactured goods and an 
increase in the deficit on trade in 
food, beverages and tobacco and 
in basic materials. The volume of 
exports in the last quarter of 1981 
was 5 per cent higher than a year 
earlier while the volume of 
imports increased by 14 per cent.

Sterling's effective exchange 
rate fell slightly between the end 
of January and the end of Febru­
ary, from 91 -7 to 91 -1 (1975 = 
100). This fall was a reflection of 
the appreciation of the American 
dollar against all the major cur­
rencies. The £ rate fell from $1.88 
to $1.82, while the rates against 
other major currencies were vir­
tually unchanged. The effective 

rate at the end of February was 7i 
per cent lower than a year earlier.

World prospects

The recovery in world output 
following the recession has been 
rather slower than forecasters 
were expecting in the middle of 
1981, but gnp in the major oecd 
industrial countries is expected to 
be around 1 per cent higher in 
1982 than it was in 1981.

The main focus of attention in 
the industrial countries in recent 
weeks has been on record levels 
of unemployment and persistent 
high interest rates. Unemploy­
ment is expected to rise further in 
all the major countries except 
Japan. Nevertheless, most 
governments are maintaining 
their policies of controlling public 

S4

expenditure and monetary 
growth.

International interest rates, par­
ticularly in Europe, have recently 
started to fall, after increases in 
US interest rates earlier in the 
year.

Average earnings

In the year to January 1982 the 
underlying increase in average 
earnings for the economy as a 
whole was a little under 11 per 
cent, slightly less than for the pre­
vious five months. The actual 
increase in the year to January 
was 10-8 per cent. This also 
reflects the underlying position as 
temporary factors in January 
1981 and January 1982 broadly 
offset one another.

The increase in average earn­
ings in the year to January con­
tinues to be dominated by pay 
settlements in the 1980-81 pay 
round. The proportion of em­
ployees whose earnings in Janu­
ary 1982 reflected settlements in 
the 1981-82 pay round is esti­
mated to have been about a fifth. 
Although such settlements were 
generally at lower levels than a 
year earlier their effect in reduc­
ing the percentage increase of 
average earnings on a year ear­
lier was partly offset by the 
increase in hours worked (more 
overtime and less short-time) 
compared to a year earlier.

The underlying monthly 
increase in average earnings dur­
ing the three months to January 
was a little under 1 per cent and 
was not much affected by 
changes in hours worked.

The rise in average earnings in 
the year to January in manufactur­
ing industries (13-2 per cent) was 
greater than for the economy as a 
whole, as the increase in hours 
worked was proportionately 
greater. However, there has been 
a significant increase in output 
per head in manufacturing during 
the past year or so, and wages 
and salaries per unit of output in 
the three months to January were 
3 per cent above a year earlier, in 
contrast with the position twelve 
months previously when the cor­
responding figure was 23 per 
cent.

Productivity

Output per head in manufactur­
ing industries in the fourth quarter 
of 1981 was just over 10 per cent 
higher than a year earlier. The 

Retail prices

try, 3 ■ 4 per cent more than the cor­
responding increase in the rpi, to 
Itand at 162-4 (January 1978 =

Three monthly 
moving average

year or so the moderation in unit 
labour costs should continue to 
exert a downward influence on 
the rate of inflation, and so too 
should weak commodity prices. 
Competitive pressures on firms to 
limit price rises, though not as 
intense as in late 1980 and early 
1981 (when the exchange rate 
was higher and the level of 
demand lower), are likely to 
remain strong. These factors, in 
addition to specific influences on 
the rpi from a slower rate of 
increase in housing costs and the 
reduced effect of Budget meas­
ures in 1982 compared with 1981, 
should result in a further substan­
tial fall in the rate of inflation.

This fall, the Treasury state­
ment says, should be compatible, 
given the trends in costs and the 
Budget measures, with a further 
improvement in profit margins. 
The rate of return on companies’ 
assets (at current replacement 
cost, and excluding companies 
engaged in the North Sea) which 
fell from 5 per cent in 1979 to 
about 24 per cent in 1981 should 
show some recovery. in 1982, 
though it is unlikely to reach the 
1979 level.

The rate of inflation in the uk is 
now about 14 per cent higher than 
the average for all oecd countries 
(9 -5 per cent in January) and is 4 
per cent lower than the average 

The rate of inflation, as measl 
ured by the twelve monthl] 
change in the Retail Prices /ndexl 
fell to 11-0 per cent in February! 
compared with the rates of 12 pa 
cent for November, Decernbel 
and January.

The Budget measure! 
announced on March 9 arl 
expected to add about 1 per cent! 
to the rpi. They will be reflectel 
first in the March index, but the full 
effect on prices will not be felt until 
April, or possibly later. April will 
also see the first phase of tha 
effect of the reduction in mortl 
gage interest rates, from 15 to 13] 
per cent it is also the month ir| 
which local authorities set fresli 
levels for rents and rates.

Between January and February] 
there was virtually no change in the] 
overall rpi. This reflects a substanl 
tial reduction in petrol prices, a; 
further fall in rates (as many local? 
authorities, chiefly in London bun 
also in the West Midlands, withdrew! 
more of the supplementary rate! 
charged from October) and a slac-1 
kening in the rate of increase ol 
seasonal food prices. There were] 
modest rises in .many sections oi 
the index during the month, with no 
particularly large contributions.

In February there was also virtu-1 
ally no change in the index after! 
excluding the effect of seasonal! 
food prices. The rate of increase] 
over the past six months was 3 1 
per cent, compared with 4-2 peri 
cent in January: I

The Tax and Price index rose 
14-4 per cent in the year to Feor |

improvement broadly reflects th 1 
stabilisation of manufacturing 
output in the period while emJ 
ployment continued to fall *1  
short-time working decrease! 
substantially and overtime rose! 
average hours worked increased! 
Consequently output per man| 
hour rose by about 2 per cent les] 
than the increase in output oel 
head.

The last peak in economic ad 
tivity is officially dated in the sec! 
ond quarter of 1979, but output 
levels for that quarter were dis! 
torted by the recovery from the 
various strikes in the first quarter! 
For comparative purposes, there! 
fore, it is more useful to average] 
the figures for the first and second 
quarters. Productivity in manufacl 
turing was higher in the last quarl 
ter of 1981 than in the first half of 
1979, by about 34 per cent for out! 
put per head and about 64 pel 
cent for output per hour, despite a] 
15 per cent fall in output.

I Input prices, that is the prices of 
fateria/s and fuels purchased by 
manufacturing industry , continue 
no show relatively small monthly 
movements, and over the last six 
[months have changed very little. 
In February there was an increase 
|f 4 per cent, most of which 
resulted from higher prices for 
materials purchased by the food 
manufacturing industries. The 
khange over a year fell back 
phher, to 12 per cent from 131 per 
Mt, in February.. Further reduc­
tions may be expected on account 
pi the recent cut in the dollar price 
Pl North Sea OIL
I Manufacturers' selling prices 
las measured by the Who/esa/e 
rce Index for home sales) 
Increased by 1- per cent in Febru- 
[y. This was less than the cor- 
psponding rise (of 1 per cent) in 
[ebruary 1981 and the twelve 
E^ly rate of chan9e fell 
I flhtly, to 104 per cent, from the 

figure of 10-9 per cent.
"e financial Statement and 

&e „Report- Published on 
[hat h, \he TreasurY forecast 

at by the fourth quarter of1 982
Rp'would be 9 per cent higher 

1983 7iyear earlier’ and by mid- 
I 2 per cent. Over the next

Unemployment and vacancies: Great Britain

for the European Community 
(11 -5 percent).

Unemployment and 
vacancies

The underlying trend in unem­
ployment continues to show a 
slowing down in the rate of 
increase1. A precise assessment 
is made difficult because of 
unevenness and distortions in the 
seasonally adjusted figures in 
recent months, the underlying 
rate of increase in the three 
months ending in February, after 
allowing for those opting for the 
long-term rate of supplementary 
benefit, was probably 30 to 
35,000 a month, compared with 
around 40,000 a month in the 
second half of last year, 57,000 a 
month in the second quarter and 
81,000 a month in the first.

The recorded total for February 
was 3,045,000, down by 26,000 
from January. This reflected the 
normal seasonal fall and a further 
reduction in school leavers; the 
underlying trend continued 
upward'. The number of men opt­
ing for the long term rate of sup­
plementary allowance between 
January and February, which 
involves their removal from the 
unemployment register, is 
believed to have been less than 
5,000.

The February total included 
134,000 school leavers regis­

tered as unemployed, compared 
with 90,000 in February 1981. 
This year there was a decrease of 
16,000 since January, compared 
with a decrease of 12,000 in the 
corresponding period last year.

The total number of people 
covered by the special employ­
ment measures was 558,000 in 
January, an increase of 7,000 
since December. The increase 
Was accounted for by greater 
numbers on the Youth Oppor­
tunity Programme (up 10,000), 
the Job Release Scheme (up 
3,000) and th,e Young Workers 
Scheme (a new scheme under 
which an estimated 16,000 work­
ers are' supported), offset by a 
further decrease in the numbers 
covered by the Temporary 
Short-Time Working Compensa­
tion Scheme (down 23,000). The 
effect on the unemployment 
register, which for a number of 
reasons is much less than the 
total number supported by the 
Schemes, was estimated at 
325,000.

The inflow of vacancies (at 
employment offices) advanced 
further in November-January, to 
164,000 a month Seasonally 
adjusted, compared with 156,000 
in the previous three months and 
142,00.0 in the second quarter, 
near the low point last year. The 
stock of vacancies (held at em­
ployment Offices) fell slightly bet 
tween January and February but 
in the three months December to 
February they averaged 112,000, 
well up on the average of 100,000
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smallest relative declines were in 
paper, printing and publishing (11 
per cent—60,000 employees), 
food, drink and tobacco (12 per 
cent—82,000 employees) and 
chemicals and allied industries 
(13 per cent—58,000 employe­
es). Among other production 
industries, employment in con­
struction fell by 19 per cent 
(241,000 employees) but there 
were only relatively small falls in 
mining and quarrying and gas, 
electricity and water.

Overtime working among 
operatives in manufacturing 
industries was 10-1 million hours 
a week in January (seasonally 
adjusted), very similar to the 
levels recorded in the last quarter 
of 1981 but over a million hours a 
week more than a year earlier. 
Hours lost through short-time 
working in January, at 1-9 million 
hours a week, were slightly above

stoppages in February was 
546,000, somewhat above the 
revised figure of 484,000 for 
January and rather higher than the 
low average of 350,000 per month 
during 1981.

A strike in the motor vehicle 
industry and the train drivers dis­
pute together accounted for over 
60 per cent of the days lost in Feb­
ruary.

The provisional number of 
recorded stoppages, a less reli­
able indicator than the number of 
working days lost, remained very 
low in February at 112 beginning 
in the month, the same as the cor­
responding figure last year.

Million
16.0 n

January figures for employ­
ment, overtime and short-time 
working in manufacturing indus­
tries show that the better position 
achieved in the second half of last 
year has been maintained but 
without further improvement. The 
rate of fall in manufacturing em­
ployment remains substantial.

Employment in manufacturing 
industries fell by 31,000 (season­
ally adjusted) in January, very 
similar to the average monthly 
falls in each of the previous two 
quarters. These declines were 
well down on the falls of 51,000 a 
month in the first half of 1981 and 
of 74,000 a month in the second 
half of 1980.

Manufacturing employment in 
January was 1 -3 million (nearly 
19 percent) below its level in June 
1979, when the present downturn 
began. All manufacturing indus­
tries shared in this decline. The 
largest fall was in mechanical 
engineering which lost 194,000 
employees (21] per cent) during 
the period. The biggest relative 
declines were in metal manufac­
ture (31 per cent—137,000 em­
ployees) and textiles (25 per 
cent—113,000 employees). The

the figure of 1 - 7 million hours in 
December. However, the JanuarJ 
figure, which may have been; 
affected by bad weather, com] 
pares very favourably with 8 a 
million hours a week lost in Janul 
ary 1981.

First indications are that total 
employment fell by more than 200 
thousand (seasonally adjusted) in] 
the last quarter of 1981. This is 
somewhat more than the 160> 
thousand fall in the third quarts] 
but less than the falls of 300 
thousand in each of the previous] 
two quarters. This implies that] 
total employment declined by 
about 2 million during the two] 
years to the end Of 1981.

It now looks as though there] 
was a further substantial decline] 
in the working population in the] 
fourth quarter, after appearing to 
be levelling out in the third quar-1 
ter.
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in the previous three months and 
the low point of some 90,000 in 
the second quarter last year. A 
year ago, in the three months end­
ing February, the stock averaged 
100,000.

Male unemployment continues 
to rise faster than for females. In 
December to February, the 
increase on the previous three 
months in the male unemploy­
ment rate was 0-5 percentage 
points (0-7 percentage points 
with those taking the long term 
rate of supplementary benefit 
added back) compared with 0-2 
percentage points for females.

The regional pattern in the lat­
est three months shows above 
average increases in unemploy­
ment rates for Wales and North­
ern Ireland (0-5 percentage 
points), West Midlands (0-5) and 
East Anglia (0 6), as against the 
national average (up 0 -4). Com­
pared with a year earlier, most 
regions experienced similar 
increases, though the rise for the 
West Midlands (up 3-1) was 
above average compared with the 
national increase of 2-2.

International comparisons of 
unemployment show that all 
major western countries, with the 
exception of Japan, have experi­
enced significant increases over 
the past year. The recent 
increases (latest three months 
compared with previous three 
months) have been more marked 
than in the United Kingdom (up 
0-4 percentage points) in Ger­
many (up 1 -2), the Netherlands 
(up 0-9), the United States (up 
0-7) and Canada (up 0-6). 
Denmark, Austria, Spain, Ireland 
and Sweden have also suffered 
greater increases than the United 
Kingdom.

IMF index of relative unit labour costs (normalised. Downward movements 
indicate an increase in competitiveness.
Industrial and commercial companies excluding MLH104, net of stock appreci­
ation.
Manufacturing industry.
No percentage change series is given as this is hot meaningful for series taking 
positive and negative values.
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-1 -5
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Votes.- ‘For each indicator two series are given; representing the series itself in the units 
stated and the percentage change in the series on the same period a year earlier. 
T not seasonally adjusted.
0 At constant factor cost.
n! Manufacturing, distributive and service industries (excluding shipping).
() Manufacturing and distributions.
() Averages of daily rates.
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Great Britain

New additions to tables and charts
New this month are two pages of charts (chart co) showing the relative movements in various labour market indicators compared 

with movements in output at home and abroad Also shown is the timing of turning points in the UK economy, as measured by the 
cso index of coincident indicators. These correspond broadly to turning points in uk output and demonstrate the leads or lags of 
turning points in the various market indicators, relative to changes in Output. These charts will be published every quarter in the 
March, June, September and December issues of Employment Gazette.

Also new this month is a table of background economic indicators (table 0 • 1), providing a quick reference point for some key 
indicators in the economic background to the labour market. They cover output, demand, overseas trade, competitiveness, company 
profits and prices.

Some changes were made in the February Employment Gazette to table 1 • 8 (indices of output, employment and productivity) 
The new series of output per person hour in manufacturing, introduced in the January Gazette, is now given in addition to output, 
employment and output per head for the whole economy, index of production industries and manufacturing. Two charts of 
productivity and output in the whole economy and in manufacturing are also shown. The old table 1 • 8, giving output, employment 
and output per head for a finer industry breakdown is now published quarterly, starting in this Gazette.
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97-5 - 0-6 59-7 -3-3 90-7 87-6 1 -5 8-1 —

100-1 2-7 63-3 5-9 95-2 50 95-2 8-7 9-6 1 -4
108-4 8-3 66-3 4-8 99-4 4-5 101 -9 7-0 8-9 -2-1
106-6 -1 -7 65-1 -1 -8 98-3 -1 -2 100-5 -1 -4 7-3 -2-1
100-0 -6-2 64-7 -0-6 96-6 -1 -8 100-0 -0-5 7-4 1 -2
101 -4 1 -4 64-8 0-1 96-4 -0-1 99-3 -0-7 7-3 -1 -3
102-9 1 -5 64-6 -0-4 94-8 -1 -7 94-8 -1 -7 7-9 9-1
103-9 1 -0 68-2 5-6 100-0 5-6 106-2 8.5 8-8 10-7

1.04-4 0-5 71 -4 4-7 104-2 4-6 113-3 6-7 9-9 12-0

95-3 -8-7 71 -5 0-1 104-3 0-6 114-9 1 -4 10-0 1 -9
105-5 1 -2 9-6 12-0

93-7 -9-2 17-8 0-4 104-3 2-2 115-7 3-1 2-5 0-9
900 -13-7 17 9 -0-4 104-2 -0-1 115-9 -0-9 2-5 —

88-7 -11-4 18-0 -0-8 106-6 2-3 114-7 0-4 2-4 -5-3
88-9 -8-6 17-9 1 -0 104-7 1 -9 112-2 -1 -6 2-4 -3-6
89-7 -3-9 17-8 0-0 105-5 1 -4 112-2 -30 2-4 -2-3

18-0 0-5 105-4 1 -2 2-3 -2-1

90-3 -1 -6 105:9 1 -9

91 -4 0-5 106-2 2-1
89-8 0-2 105-6 1 -6
88-7 -0-4 104-6 0-6

87-5 -0-9 1070 — 1 -1
— 106-0 -0-1

Prices

1975 = 100 1975 = 100 £ billion 1975 = 100 1975 = 100 £ billion 1975 = 100 1975 = 100

85-9 5-9 85-5 4-5 1 -1 127-9 -0-2 101 -9 4-1 6-6 16-0 42-5 ■— 59-0

85-6 -0-3 95-2 11-3 0-2 123-3 -3-6 100-2 -1 -7 7-7 16-6 44-4 4-5 62-1 5-3

97-2 13-6 108-4 13-9 -1 0 111-8 -9-3 890 -11-2 8-8 15-2 58-8 32-4 66-7 7-4
104-2 14-6 109-5 1 -0 -3-3 108-3 -3-1 94-5 6-2 8-3 -5-7 86-8 47-6 81 -8 22-6
100-0 -4-0 100-0 -8-7 -1 -5 100-0 -7-7 100-0 5-8 9-5 14-3 100-0 15-2 100-0 22-2
109-9 9-9 105-8 5-8 -0-9 85-7 -14-3 93-9 -6-1 11 -8 23-9 127-0 27-0 117-3 17-3
118-4 7-7 107-7 1 -8 — 81 -2 5-3 89-9 -4-3 15-7 33-0 145-6 14-6 140-5 19-8
121 -5 2 6 112-8 4-7 0-9 81 -5 0-4 96-0 6-8 18-3 16-4 144-6 -0-7 153-3 9-1
125-6 3-4 125-6 11-3 -0-9 87-3 7-1 111-4 160 17-7 -3-2 167-6 15-9 172-0 12-2

127-9 1 -8 119-1 -5-2 3-1 96-1 10-1 137-0 23-0 16-1 -9-1 200-9 19-9 200-0 16-3
94-9 -1 -2

124-8 -2-5 115-6 -10-4 0-9 96-7 5-9 140-8 20-7 3-8 -200 201 -9 18-8 203-6 15-4
126-8 -2-5 110-3 -14-4 2-1 100-2 13-2 147-0 25-1 4-0 -14-9 203-3 10-5 206-1 13-4

n.a. n.a. 103-8 -16 6 101:4 9-0 153-7 21 -9 3-7 -19-6 213-8 8-4 212-3 10-9
n.a. n.a. n.a. n.a. 97-8 3-5 147-4 9-9 3 8 -11-6 225-8 12-2 219-4 10-3
n.a. n.a. n.a. n.a. 90-6 -6-3 138-1 -1 -9 4-3 13-2 235-9 16-8 224-1 10-1

133-7 125-6 89-7 -10-5

128-8 3-9 129-9 17-5 0-1 88-0 -9-8 237-9 1'7-7 225-9 10-4

132-6 5-7 120-2 12-3 0-5 88-2 -11-1 238-2 18-3 227-8 10-9
136-7 6-3 134-7 20-9 0-2 90-1 -10-9 236-9 16-4 229-1 11 -1
131-9 3-8 122-0 8-5 90-7 -9-5 236-8 15-5 230-0 11 -3

91-1 -10-7 238-7 13-8 232-7 10-9
91 -6 -10-7 239-6 12-0 234-4 10-6
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tlon Industries*  
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Unem­
ployed 
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adult 
students

EMPLOYMENT 
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Note: Figures for September 1978 and later may be subject to future revision.
* Estimates are assumed unchanged from the June 1979 level until later data become available. . a deduction of
t The figures are affected by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a
20,000 has been made to allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)

13,363 9,255 22,619 1,880 327 24,826 1,450 26,276
13,420 9,268 22,687 1,877 328 24,892 1,609 26,501
13,374 9,328 22,702 1,874 324 24,900 1,481 26,381

13,312 9,259 22,571 1,871 321 24,763 1,461 26,224
13,385 9,372 22,757 1,868 318 24,943 1,446 26,389
13,438 9,406 22,844 1,865 320 25,029 1,518 26,547
13,430 9,521 22,951 1,862 317 25,130 1,364 26,494

13,321 9,408 22,729 1,859 315 24,903 1,402 26,305
13,380 9,540 22,920 1,856 314 25,090 1,344 26,434
13,423 9,529 22,951 1,856 319 25,126 1,395 26,521
13,317 9,568 22,885 1,856 319 25,060 1,355t 26,415t

13,145 9,393 22,538 1,856 321 24,715 1,478t e 26,193t
13,110 9,401 22,511 1,856 323 24,690 1,660t 26,350f
12,952 9,270 22,222 1,856 332 24,410 2,040t 26,450t
12,666 9,162 21,829 1,856 334 24,019 2,244t 26,2631

12,387 8,937 21,324 1,856 334 23,514 2,485t 25,999f
12,264 8,935 21,198 1,856 334 23,388 2,6811 26,069f
12,187 8,877 21,065 1,856 335 23,256 2,999t 26,255f

13,366 9,240 22,606 1,880 327 24,813 26,293
13,365 9,264 22,629 1,877 328 24,834 26,370
13,359 9,279 22,638 1,874 324 24,836 26,345

13,381 9,328 22,709 1,871 321 24,901 26,383
13,384 9,356 22,740 1,868 318 24,926 26,396
13,383 9,403 22,786 1,865 320 24,971 26,415
13,418 9,471 22,889 1,862 317 25,068 26,463

13,391 9,478 22,869 1,859 315 25,043 26,466
13,374 9,523 22,897 1,856 314 25,067 26,431
13,369 9,527 22,896 1,856 319 25,071 26,391
13,308 9,518 22,826 1,856 319 25,001 26,369t

13,215 9,463 22,678 1,856 321 24,855 26,3321
13,103 9,384 22,487 1,856 323 24,666 26,325t
12,898 9,268 22,166 1,856 332 24,354 26,3011
12,658 9,111 21,769 1,856 334 23,959 26 218t

12,456 9,007 21,463 1,856 334 23,653 26,138t
12,256 8,917 21,173 1,856 334 23,363 26,070t
12,133 8,876 21,009 1,856 335 23,200 26,070t

1977 June 
Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
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| June 22,126 9,067 9,087 88-6

E hilv 9,105 9,083 88-61 Juiy 9,099 9,069 88-5I Aug
1 Sep 22,188 9,094 9,062 88-4

I Oct 9,092 9,056 88-3
9,088 9,053 88-3| Dec

22,196 9,083 9,056 88-4

io7R Ian 9,044 9,063 88-4lj/0 vuli
I Fab 9,041 9,071 88-5
I Mar 22,069 9,030 9,067 88-5

1 April 9,017 9,062 88-4
1 May 9,011 9,046 88-3
I June 22,253 9,023 9,038 88-2

I July 9,058 9,030 88-1
1 Aug 9,053 9,020 880
I Sep 22,336 9,053 9,019 880

I Oct 9,049 9,017 880
| Nov 9,049 9,019 880
| Dec 22,439 9,038 9,016 880

979 Jan 8,995 9,016 880
I Feb 8,973 9,004 87-8
| Mar 22,219 8,958 8,995 87-8

I April 8,941 8,985 87-7
i May 8,951 8,985 877
1 June 22,406 8,969 8,980 87-6
| July

9,016 8,984 87-6
I Aug 9,004 8,968 87-5
I Sep 22,440 8,983 8,946 87-3
1 Oct 8,947 8,918 870
1 Nov 8,923 8,898 86-8
| Dec 22,373 8,889 8,872 86-5

I960 Jan 8,807 8,830 86-1
Feb 8,761 8,794 85-8

| Mar 22,032 8,717 8,755 85-4

1 APril 8,659 8,703 84-9
I May 8,619 8,651 84-4
I June 22,008 8,587 8,596 83-9

| July 8,544 8,510 830
Aug 8,468 8,429 82-2| Sep 21,726 8,393 8,355 81 -5

1 Oct
8,301 8,273 80-7t Nov 8,196 8,174 79-7Dec 21,343 8,111 8,097 79-0

981 Jan 8,002 8,025 78-31 Feb 7,925 7,958 77-61 ^ar 20,848 7,856 7,894 770
I April

7,791 7,836 76-4May 7,741 7,771 75-8I June 20,729 7,692 7,700 75-1
i Ju’y 7,674 7,639 74-5Aug
It Qaw 7,646 7,605 74-2t oep 20,596 7,606 7,567 73-8

Oct 7,565 7,538 73-5Nov R
1, rior> D 7,516 7,495 73-1uec n 7,454 7,441 72-6

1977 June 
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Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June 
Sep 
Dec

1981 Mar 
June 
Sep

13,076 9,050 22,126 1,819 327 24,272 1,390 25,662
13,129 9,059 22,188 1,816 328 24,332 1,542 25,874
13,083 9,114 22,196 1,813 324 24,333 1,420 25,753

13,024 9,046 22,069 1,810 321 24,200 1,399 25,599
13,096 9,158 22,253 1,807 318 24,378 1,381 25,759
13,148 9,188 22,336 1,804 320 24,460 1,447 25,907
13,139 9,299 22,439 1,801 317 24,557 1,303 25,860

13,033 9,186 22,219 1,798 315 24,332 1,340 25,672
13,092 9,314 22,406 1,795 314 24,515 1,281 25,796
13,136 9,304 22,440 1,795 319 24,554 1,325 25,879
13,032 9,341 22,373 1,795 319 24,487 1,292t 25,779t

12,864 9,168 22,032 1,795 321 24,148 1,412te 25,560t

12,831 9,178 22,008 1,795 323 24,126 1,587t 25,713t
12,678 9,048 21,726 1,795 332 23,853 1,950t 25,803t

12,399 8,944 21,343 1,795 334 23,472 2,1511 25,623t

12,126 8,722 20,848 1,795 334 22,977 2,385t 25,362t

12,009 8,720 20,729 1,795 334 22,858 2,577t 25,435t

11,932 8,663 20,596 1,795 335 22,726 2,885t 25,6111

13,079 9,035 22,114 1,819 327 24,260 25,681

13,074 9,054 22,128 1,816 328 24,272 25,746

13,068 9,066 22,134 1,813 324 24,271 25,715

13,093 9,115 22,208 1,810 321 24,339 25,753

13,094 9,142 22,236 1,807 318 24,361 25,768

13,094 9,185 22,279 1,804 320 24,403 25,778

13,128 9,250 22,378 1,801 317 24,496 25,827

13,102 9,255 22,357 1,798 315 24,470 25,828

13,086 9,297 22,383 1,795 314 24,492 25,798

13,083 9,301 22,384 1,795 319 24,498 25,753

13,024 9,292 22,316 1,795 319 24,430 25,7311

12,933 9,237 22,170 1,795 321 24,286 25,696t

12,823 9,160 21,983 1,795 323 24,101 25, OS J1
12,625 9,046 21,671 1,795 332 23,798 25,05' I
12,392 8,894 21,286 1,795 334 23,415

12,194 8,791 20,985 1,795 334 23,114 ' 25,497t

12,001 8,702 20,703 1,795 334 22,832
22.670 25,430t
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7,139 7,172 87-6 347 681 37 431 482 917 148 745 173 741
7,139 7,172 87-6 347 682 36 433 482 916 148 744 173 740
7,150 7,173 87-6 378 348 689 36 433 483 915 148 745 173 739

7,185 7,172 87-6 347 702 37 435 484 919 149 750 172 741
7,186 7,164 87-5 346 703 37 437 483 922 150 750 173 741
7,189 7,163 87-4 388 345 694 38 438 484 927 150 749 175 747

7,190 7,162 87-4 345 691 38 438 482 929 149 751 175 751
7,188 7,156 87-4 346 692 38 438 481 927 149 753 174 751
7,186 7,159 87-4 367 346 688 38 438 479 929 150 753 174 752

7,143 7,158 87-4 347 680 39 436 475 928 149 749 173 749
7,143 7,164 87-4 348 674 39 437 474 927 150 751 173 750
7,135 7,161 87-4 356 349 675 39 437 471 927 149 751 173 749

7,119 7,151 87-3 350 675 39 438 467 925 148 750 173 746
7,109 7,140 87-2 350 675 40 438 463 924 148 748 173 745
7,117 7,136 87-1 373 351 682 40 438 458 923 149 749 173 744

7,144 7,127 870 349 693 40 441 458 922 149 751 172 744
7,140 7,117 86-9 345 694 40 443 457 920 149 752 173 744
7,140 7,113 86-8 389 344 686 40 443 457 928 150 754 173 746

7,133 7,108 86-8 344 686 40 442 454 924 149 755 173 746
7,132 7,106 86-7 343 685 40 441 453 923 150 756 173 744
7,122 7,099 86-7 371 342 682 40 442 453 923 150 753 172 743

7,075 7,092 86-6 342 668 39 439 451 919 150 750 171 741
7,058 7,080 864 343 663 39 438 448 916 150 749 170 738
7,048 7,073 86-3 353 343 664 40 439 448 913 150 748 168 738

7,034 7,066 86-3 343 666 40 439 446 910 149 745 167 739
7,032 7,060 86-2 343 669 39 440 445 909 149 743 167 739
7,036 7,053 86-1 358 344 675 39 440 443 904 149 742 165 739

7,067 7,046 860 343 686 40 442 444 904 150 745 165 741
7,060 7,034 85-9 341 690 40 444 442 903 150 744 165 740
7,040 7,013 85-6 383 342 683 40 442 441 902 149 743 164 743

7,006 6,983 85-2 342 682 39 441 437 895 148 741 162 741
6,992 6,970 85-1 343 681 39 440 436 893 148 742 161 740
6,968 6,949 84-8 364 343 679 39 440 434 891 148 742 158 737

6,896 6,913 84-4 343 668 39 436 429 882 146 737 156 732
6,852 6,875 83-9 343 664 39 436 428 878 144 733 154 729
6,811 6,837 83-5 349 344 659 39 435 424 874 142 728 152 726

6,757 6,788 82-9 343 655 39 432 418 870 142 722 151 720
6,715 6,740 82-3 342 656 39 430 410 863 141 720 150 716
6,679 6,694 81 -7 361 342 660 39 429 401 857 141 719 149 711

6,633 6,611 80-7 341 665 39 427 392 851 140 716 147 705
6,563 6,534 79-8 341 662 39 425 387 840 138 709 146 699
6,493 6,465 78-9 382 341 652 39 422 385 833 136 702 146 693

6,410 6,389 780 339 651 39 418 369 820 134 695 146 687
6,327 6,308 770 338 646 38 413 360 808 133 690 146 677
6,264 6,248 76-3 361 338 642 38 410 355 799 132 682 145 673

6,177 6,195 75-6 337 630 38 407 345 790 129 672 145 661
6,115 6,139 74-9 335 619 38 403 346 780 128 666 144 655
6,061 6,086 74-3 350 334 616 37 401 338 767 126 663 145 646

6,010 6,041 737 333 619 38 399 331 756 124 654 142 638
5,967 5,991 731 331 615 37 396 328 751 123 649 139 631
5,926 5,940 72 5 352 331 613 37 393 326 742 123 649 137 626

5,917 5,894 71 -9 329 620 36 395 319 743 125 649 138 617
5,900 5,870 71 -7 328 621 36 394 318 737 122 641 140 610
5,872 5,843 71 -3 371 327 614 36 392 318 735 123 639 141 610

5,843 5,823 71 -1 326 610 37 389 315 724 124 634 140 605
5,814 5,796 70-8 325 610 36 386 314 722 122 630 139 602
5,772 5,758 70-3 323 605 36 386 310 718 121 628 140 596
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THOUSAND

[Nov 1981] R [Jan 1982]

Male Female All Male Female AllXXIVXXIIIXXIXX XXVIXIXXVIIIXVIIXVIXIV XVXIIIXII XXVII

2,7001,447

1,455

2,7561,449

1978

2,6901,442

2,7241,462

1,472 2,738

1,465 2,833

1979

2,7391,460

2,7691,473

2,7801,485

2,8421,483

1980

2,7411,473

2,7331,478

2,6851,475

2,6901,447

1981

2,5861,423

1,420 2,583

1,52312,3503,5321,2202,5761,417

1982

Note: Figures from July 1978 are provisional.

Water

*°te: Details
industries excluded from this table appear in table 1 - 4 on a quarterly basis.

GREAT 
BRITAIN

77 1 
42-6 
27-9

® 
*

8-5
5-7

—........as identified elsewhere. Members of HM Forces are r . 0al
figures for all employees of local authorities, analysed according to type or 
published quarterly as table 1.7.

EMPLOYMENT -i Q
Employees in employment: index of production industries 1*0

Instrument engineering
| Scientific ana industrial instruments and systems

■4 Q EMPLOYMENT
* Employees in employment: industry

XIX 
491 
496

500

XXI
601
602
603

23-9 
20-4 
18-6 
66-9

87 5 
16-7 
36-5

107 0

68 1 
27-6 
31 -4

22-8 
19-9 
190 
63-4

87 1
15-7 
360

107 0

65 9 
26-9 
300

440 
66-6 
30-2

121 -8

168 8 
58-2 
69 0

942 2

262 6 
79-9 

135-1

27-6

176 1 
30-5 
24-9
45- 9
62- 1

181 7
63- 2 
62 9

343 3
46- 1

XII 
390 
399

XIII 
>412 
414 
417 
423

XIV

XV
442
443
444
445 
450

XVI
461
462
463 
469

XVII
471
472

XVIII 
481

46-9 
68-8 
31 -7

121 -6

172 0
61 -0 
68-9

1,044 2

268 7 
79-9

140-8

337 9 
46-6 

205-4

192 8 
17-7 
33-5 
30 5 
26-0

18 1

74 5

66-8 
86-5 
49-2 

185-2

255 9
73-9

105- 1

1,049 2

328 6
106- 8 
165-1

6,064 4

4,431 4

320-1 
269-8

383 4 
54-1 
15-4 
52-3 
35-3 
31 -3 
25-7 
18-9 
50-5 
20-5

33 7

295 5 
114-4 
39-4

315 0
43- 6 

191 -9

182 6 
16-6 
31 -5 
30-2
24- 3

17 9

72 3 
10-9
8-5 
5-0 

13-3
25- 7

164 3 
28-3 
22-1 
41 -4 
60 8

175-4 
63-1 
57-4

333 6
44- 0

457 5 
57-4 

276-9

355 8
31 -7
57- 7 
94-4 
38-3

32 7

305 0 
53-9 
32-9 
32-6
77- 0 
62 2

223 6 
34-1 
45-5
58- 1 
71 -8

226 0 
73-4
78- 1

500 1 
55-2

70-8
89-3 
50-3 

188-5

259 4
77-7 

105-5

1,151-2

336 8 
107-5 
172-1

421 1 
53-5 

255-4

340 3
30 0 
55-2 
94-4 
37-5

31 8

297 1 
49-4 
32-6 
30-3 
80-5 
58-0

204 9 
31 -3 
39-1 
51 -9 
69-7

217 8 
72-9 
71 -2

483 3 
52-4

5,679 0

4,166 0

308 2 
257-8

368 2 
53-9 
14-5 
51 -2 
34-6 
30-4 
25-7
18- 6 
45-7
19- 6

32 2

279-1 
106-6
39-4

II- XXI

III- XIX

II 
101

III
212
213
214
215
217
218 
229 
231 
239

IV

V
271
272

8,001 6 

6,177-1

336-5 
280-6

630 3 
84-6 
40-8 
99-9 
47-4 
65-0 
52-6 
31 -9 
61 -9 
33-1

38 0

406 7 
136-6
69-3

7,516 2

5,813 9

324 5 
268-6

610 2 
85-9 
39-9 
98-9 
46-4 
63-6 
53-2 
30-3 
55-5 
31 -3

36 4

386 3 
126-9 
68-7

48-8 
61 6

345 3 
148-2 
32-6 
62-0 
45-1
37- 0

789 5 
55-5 
75-9 
36-2 
52-5 

186-2 
124-4 
150-6

128 8 
89-3

672 2 
117-3 
36-7 
66-2 

109-3
38- 3 
43-9

101 -0 
54-1

105-5

145 3

661 0 
374-4 
201 -4

1,837-1

1,647 8

16 4 
10-8

241 9
32- 0 
25-4 
47-7 
11 -8
33- 2 
27-5

45-2 
59-1

313 7 
131 -7 

31 -4 
57-7 
40-4 
34-4

721-8 
49-2 
70-6 
31 -0
47- 5 

168-4 
119-0 
137-7

122 2 
83-2

630 1 
108-7 
34-9 
63-3

102-4 
37 -7 
40-8 
98-6
48- 8 
94-9

138 8

602 3 
328-1 
195-5

276 
279

VI
311
312
313
321
322

VII
332
333
336
337 
339 
341 
349

VIII 
354

IX
361
362
363
364
365
366
367
368
369

X

XI 
381 
383

37-4 
37-4

279 7 
122-5
27- 7 
51 -5 
34-5
28- 4

614 2 
42-4 
59-1 
27-9 
41 2

140-5 
106-8 
114-7

80 3 
56-9

420 7 
84-2 
26-5 
40-9 
56-5 
19-7 
31 -6 
73-6 
32-6 
55-1

128 3

533 4 
291 -0 
169-3

40-8 
38-6

307 5 
137-4 
28-2 
55-4 
38-8 
30-8

669 4 
48-0 
63-2 
32 2 
45-3 

156-1 
110-9 
124-6

84 4 
60-1

443 3 
90-1 
27-8 
41 -6
59- 6 
20-3 
33-3 
74-7
35-4
60- 7

134 0

583 9 
331 -9 
173-5

7- 9
21 -7

34 0
9-2 
3-8 
6-1
5- 9
6- 0

107 6
6-8

11 -5 
3-2 
6-3 

27-9 
12-2 
230

41 9 
26-4

209 4
24- 5

8- 4
22 5 
45-9 
18-0
9- 2

25- 1 
16-2 
39-8

10 5

68 9 
37-1 
26 2

8- 0 
22-9

37 8 
10-8
4-4 
6-6 
6-4
6- 3

120 1
7- 6

12- 7
4-1
7-2 

30-1
13- 5
26- 0

44 4 
29-2

228 9
27- 1
9- 0 

24-6 
49-7 
18-0 
10-6 
26-3 
18-6 
44-9

119 5 
10-9 
71 -6

163 1
14- 0 
24-2 
63-9 
12-3

14 6

230 5 
42-3 
24-4 
26-8 
65-3 
34-6

47 5
3-6 

20-6 
12-2
9-6

44 2 
10-2
15- 2

156 8 
9-1

106 1
9-9

63- 5

157-7 
13-4
23- 7
64- 3 
13-2

13 9

224 8
38 5
24- 2
25- 4 
67-2 
32-3

40 6
3-0 

17-0 
10-5
8- 8

42 3
9- 9

13-8

149 7
8-4

* Excludes private domestic service. . ornnioveei
t These figures cover only a proportion of national and local government e p x i 

They exclude those engaged in, for example, building, education and heaiin, -i 
activities separately identified elsewhere in the classification. They induce jnp r i 
police forces, fire brigades and other national and local government serviceswn .■
activities identified elsewhere. Members of HM Forces are excluded, vomp J

Order [Jan 1981] 
or MLH 
or SIC

P|astics products n.e.s. 

fM>tructlon 
k', electricity and water 

lElWricity

9-9
11 -6

4 2

107 2 
20-3 
29-3

1,937-2

1,745-7

16 4
10- 8

246 9 
30-5
25- 4 
47-6
12- 1 
33-7
26- 9
13- 0
11- 3
12- 6

4 4

111 2 
22 2 
30-0

GREAT BRITAIN

SIC 1968
^ToTpracluctlon Industries 

III minufscturlng Industries 

Mining and quarrying 
Coal mining

, j Hrink and tobacco
F Bread and flour confectionery

Ensuring, meat and fish products

Milk and milk products 
cocoa chocolate and sugar confectionery 
Fruit and vegetable products 
Food and industries n.e.s.
Othor'Sinks and'in^ustries

Coal and petroleum products

Chemicals and allied Industries
I General chemicals

I pharmaceutical chemicals and preparations
I Synthetic resins and plastics materials and 
[ synthetic rubber
I Other chemicals industries

Metal manufacture
Iron and steel (general)

I Steel tubes
I iron castings etc.
I Aluminium and aluminium alloys
I Copper, brass and other copper alloys

Mechanical engineering
Metal-working machine tools

[ Pumps, valves and compressors
I Construction and earth-moving equipment
I Mechanical handling equipment
| Other machinery
| Industrial (including process) plant and steelwork 
[ Other mechanical engineering n.e.s.

I Electrical engineering
I Electrical machinery
I Insulated wires and cables
I Telegraph and telephone apparatus and equipment
I Radio and electronic components
I Broadcast receiving and sound reproducing equipment
I Electronic computers
I Radio, radar and electronic capital goods
I Electrical appliances primarily for domestic use
I Other electrical goods

I Shipbuilding and marine engineering 
Ivehlcles

I Motor vehicle manufacturing
I Aerospace equipment manufacturing and repairing

I Metal goods not elsewhere specified
I Engineers’ small tools and gauges
■ Metal industries n.e.s.
■Textiles
I u?'n!}’n9 and doubling on the cotton and flax systems
I Woollen and worsted
I Hosiery and other knitted goods
I Textile finishing

■Leather, leather goods and fur

■Clothing and footwear
I w 8 a.nd boys’ tailored outerwear
I s an.d 9’r,s’ tailored outerwear
I n,voera s ^.nd men's shirts, underwear, etc.
I rS808, lin9erie> infants’ wear, etc.
I Footwear
1 St’ p?tte7' glass, cement, etc
I & lrec ay and refractory goods
I Glass^

I Abrasives and building materials etc n.e.s. 

flijber, furniture, etc 
I Timber 

furniture and upholstery

fC^d'W publlshlnS

I ma?eria?sPrOdUCtS °f paper’ board and associated

I Anting and oublkh-n9 °! newsPaPers 485
I Other Pcclishing of periodicals 4ae

'ng, publishing, bookbinding, engraving, etc 489

| Rubber ”u,a<!,urin9 industries

thousan
[Dec 1981] R

Male Female All Male Female All

5,635 1 1,819 1 7,454 2 5,579 0 1,791-8 7,370-8

4,142 3 1,630 0 5,772-4 4,106 3 1,603 0 5,709 2

306 9 16 4 323 3 305 8 16 4 322 2
256-5 10-8 267-4 255-4 10-8 266-2

366 8 237 8 604 6 362 9 230 5 593 4
53-5 31 -2 84-7 52-5 30-3 82-7
14-2 24-3 38-5 14-1 23-4 37-5
51 -3 47-8 99-1 50-6 46-4 97-0
34-6 11-8 46-3 34-3 11 -6 46-0
30-0 32-2 62-2 29-7 30-9 60-6
25-4 26-3 51 -7 25-3 24-9 50-1
18-8 11 -7 30-5 18-5 11 -3 29-8
45-5 9-8 55-3 45-0 9-7 54-6
19-6 11-6 31 -1 19-5 11 -4 30-9

31 5 4 1 35 6 31 2 4 0 35-1

278 5 107 4 385 9 276 7 105 3 382 0
105-9 20 6 126-5 104-9 20-3 125-2
39-1 29-3 68-4 39-0 29 0 68-0

37-2 8-0 45-1 37-0 7-9 44-9
37-5 21 -7 59-2 37-3 21 -4 58-8

276 7 33 1 309 8 273 7 32 5 306 2
121 -1 9-2 130-3 119-7 8-9 128-6
27-5 3-9 31 -4 27-3 3-8 31 -1
50-6 6-0 56-7 49-9 5-9 55-7
34-0 5-5 39-5 33-6 5-3 38-9
28-6 5-6 34-2 28-3 5-7 34-0

611 9 106 2 718 1 605 2 104 7 709 9
41 -8 6-6 48-4 39-5 6-1 45-6
58-9 11 -4 70-3 58-9 11-1 70-0
28-2 3-2 31 -3 27-7 3-1 30-9
41 -7 6-3 48-1 41 -5 6 2 47-8

139-8 27-3 167-0 139-1 27-2 166-2
107-1 12-2 119-3 104-9 12-1 117-0
113-7 23-1 136-8 114-0 22-9 136-9'

80 2 41 2 121 4 79 8 41 1 121 0
56-6 25-8 82-5 56-4 25-9 82-3

419 9 207 7 627 6 415 8 204 1 619 9
84-0 24-3 108-3 83-1 23-9 107-1
26 7 8-4 35-1 26-7 8-3 35-0
41 -0 22 6 63-6 40-4 22 2 62 6
56-2 45-6 101 -8 56-3 45-0 101 -3
19-1 17-3 36-4 18-5 16-6 35-1
31 -5 9-1 40-6 31 -5 9-0 40-4
73-5 25-0 98-5 73-4 25-0 98-3
32-8 16-2 49-0 31 -7 15-8 47-5
55-0 39-3 94-3 54-3 38-3 92-6

129 2 10 6 139 8 130 7 10 7 141 4

528 0 68 0 596 0 524 7 66 9 591 5
287-6 36-5 324-1 285-4 35-8 321 -2
168-4 25-9 194-4 167-7 25-6 193-3

313 8 106 1 419 9 310 7 103 8 414 5
42-6 9-8 52-4 42-6 9-8 52-4

192-0 63-7 255-7 189-9 62 6 252-5
182 1 155 7 337 8 179 8 155 4 335 2
16-4 13-1 29-5 16-3 13-0 29-3
31 -9 23-2 55-1 31 -8 23-0 54-7
29-7 64-2 93-8 29-7 63-6 93-3
24-9 11 -6 36-5 23-7 12-7 36-4
17 0 13-8 30 9 16 9 13 7 30 6

71 2 220 8 292 0 70 6 218 9 289 5
11 -0 37-8 48-8 11-3 38-4 49-8
8-2 23-4 31 -6 7-9 23-1 31 -0
4-7 25-1 29-8 4-7 24-9 29-6

12-4 65-9 78-3 12-6 65-0 77-6
25-7 32-1 57-8 25-0 31 -4 56-4

161 9 40 5 202 4 160 7 39 9 200 6
27-9 3-0 30-8 27-5 3-0 30-4
22-1 17-0 39-1 21 -9 16-8 38-8
41 -0 10-4 51 -4 40-9 10-4 51 -3
59-5 8-8 68-3 58-9 8-4 67-3

175 2 41 1 216 3 173 9 41 1 215 0
61 -7 9-6 71 -3 61 -5 9-8 71 -3
58-3 14-0 72-2 57-7 13-8 71 -5

331 6 150 6 482 2 328 1 148 4 476 4
43-4 8-4 51 -8 43-1 8-3 51 -4

44-3 23-0 67-2 43-7 22-4 66-0
66-5 20-1 86-6 66 2 19-8 86-0
30-3 19-4 49-7 30-2 19-0 49-3

120-5 63-7 184-2 118-5 63-3 181 -8

166 8 85 3 252 1 165 1 81 9 247 0
57-8 15-8 73-6 57-1 15-9 72-9
67-4 35-4 102-8 66-9 33-6 100-4

924 1 107 0 1,031 1 905 9 107 0 1,012 9
261 7 65 7 327 4 261 0 65 5 326 4
79-8 26-8 106-6 79-6 26-7 106-3

134-3 29-9 164-2 133-8 29-7 163-5
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2,706

1,128 3,546 2,294 ' 1

1,159 3,506 2,317 1.564 1

1,169 3,574 2,252 1 54? ■

1,174 3,591 2,243 1,544 IB

1,182 3,577 2,360 1.553 IB

1,201 3,551 2,372 1.561II

1,208 3,623 2,346 1.554M

1,209 3,629 2,317 1.554B

1,214 3,622 2,434 1,566 IB

1,236 3,573 2,441
1,56oH

1,241 3,640 2,373
1.542®

1,234 3,634 2,346
1.538®

1,237 3,609 2,461
1.543®

1,254 3,556 2,440
1,543®

1,237 3,608 2,357
1.532®

1,219 3,605 2,286
1,524®

1,213 3,586 2,357
1,526®

1977 April 529 480 40 371 256 255 529 325 1,229 339
May 532 479 41 369 257 254 529 325 1,228 338
June 532 480 40 370 258 253 531 324 1,232 337

July 536 479 40 368 261 252 534 325 1,234 339
Aug 535 477 39 366 261 252 534 325 1,228 338
Sep 539 474 39 366 260 253 533 324 1,223 337

Oct 538 471 39 367 260 254 533 326 1,219 339
Nov 540 470 39 367 260 253 531 325 1,219 336
Dec 541 470 40 365 260 253 533 323 1,219 333

Jan 538 465 39 362 259 252 530 319 1,221 337
Feb 540 464 39 363 259 252 532 319 1,218 334
Mar 539 463 39 362 258 251 533 319 1,216 330

April 538 459 39 361 258 251 533 320 1,217 336
May 539 458 39 360 259 250 532 319 1,221 333
June 539 459 38 360 259 251 534 321 1,225 330

July 542 460 38 362 261 253 536 324 1,231 334
Aug 540 458 38 360 261 251 538 324 1,233 335
Sep 540 456 38 358 260 251 539 323 1,234 335

Oct 539 455 38 358 260 253 539 324 1,236 337
Nov 539 455 38 359 260 255 539 323 1,237 337
Dec 538 454 38 358 260 255 539 322 1,239 336

Jan 534 451 38 359 259 252 538 318 1,240 338
Feb 533 452 38 360 257 252 536 318 1,236 337
Mar 531 451 38 359 257 253 535 318 1,231 336

April 527 448 37 359 257 253 534 317 1,227 338
May 529 448 37 360 257 252 535 316 1,240 337
June 528 448 37 363 257 253 536 316 1,254 336

July 530 449 37 365 258 255 539 319 1,267 339
Aug 529 445 37 363 258 254 539 319 1,265 339
Sep 527 442 36 362 257 254 538 317 1,262 338

Oct 524 438 36 361 255 253 538 315 1,260 339
Nov 525 434 36 360 253 252 538 314 1,250 339
Dec 524 430 36 357 252 251 538 311 1,241 338

Jan 520 424 36 352 250 248 534 306 1,231 338
Feb 518 418 36 349 249 246 532 300 1,228 338
Mar 517 412 35 347 248 244 531 298 1,225 337

April 514 404 34 343 247 242 528 296 1,223 337
May 509 403 34 338 244 242 527 293 1,226 337
June 505 399 34 337 243 241 524 292 1,229 337

July 500 392 34 335 241 238 524 288 1,232 338
Aug 491 385 34 330 239 236 520 283 1,226 339
Sep 483 377 33 327 236 234 516 279 1,219 340

Oct 475 370 33 321 231 232 513 276 1,213 339
Nov 470 363 33 315 226 230 508 270 1,193 338
Dec 462 361 33 313 222 229 505 264 1,173 338

Jan 458 356 33 305 224 226 500 259 1,151 337
Feb 448 354 32 305 218 225 496 258 1,139 336
Mar 438 352 31 303 216 227 497 259 1,127 334

April 435 352 31 303 213 227 493 258 1,115 333
May 431 349 32 304 209 225 490 257 1,110 332
June 426 343 31 299 212 223 488 258 1,105 331

July 423 345 32 299 212 221 485 258 1,098 330
Aug 429 346 33 297 210 220 487 261 1,088 331
Sep 425 342 31 295 208 222 484 257 1,077 330

Oct 422 341 33 299 208 217 485 260 1,067 330
NovR 421 340 32 297 205 218 483 256 1,049 329
Dec R 420 338 31 292 202 216 482 252 1,031 327

Jan 415 335 31 289 201 215 476
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-i -7 EMPLOYMENT
/ Manpower in the local authorities

Sep 13,1980June 14,1980 ^[EAEngland (continued)TABLE A England

Service

15,620

1,609,073

Sep 13, 1980June 14, 1980TABLE B Wales
TABLE B Wales (continued)

IService

1,447,001
108,803
37,649

506,871
189,605
119,544
20,475

128,556

Full- 
time

23,131
66,387
20,153
47,221
43,319

20,106
33,858

4,071
223,704

Public libraries and museums 
Recreation, parks and baths 
Environmental health 
Refuse collection and disposal
Housing

Town and country planning 
Fire Service—Regular 

—Others (a) 
Miscellaneous services

AH (excluding special 
employment and training 
measures)

[Education—Lecturers and teachers
—Others

[Construction :
[Transport
Social Services

Education—Lecturers and teachers 
—Others

Construction
Transport
Social Services

All above
Police service—Police (all ranks) 

—Others (b)
Probation, magistrates’ courts and 

agency staff

All (excluding special 
employment and training 
measures)

■Public libraries and museums 
■Recreation, parks and baths 
I Environmental health 
■Refuse collection and disposal 
I Housing

■Town and country planning
IFire Service—Regular

—Others (a) 
Miscellaneous services

All above
I Police service—Police (all ranks) 
lb k ■ —Others (b) 
probation, magistrates’ courts and 
I agency staff

Notes: (a) Includes administrative, clerical and cleaning staff, (b) Includes civilian employees of police forces, traffic wardens and police cadets, (c) Based on the tollowtngta^or 
part-time employees to approximate full-time equivalent; Teachers and lecturers in further education, 0*11; Teachers in primary and secondary education and all otner - 1
employees, O 'S3; Manual employees, 0 41.

All above
(Police service—Police (all ranks)

—Others (b)
Probation, magistrates’ courts and 

agency staff

All (excluding special 
^employment and training 
(measures)

Service i
bjcation^Lecturers and teachers 

r -Others
[Construction 
Transport 
Social Services

[public libraries and museums
[Recreation, parks and baths 
[Environmental health
’Refuse collection and disposal 
Housing

Town and country planning
Fire Service—Regular
| —Others (a) 
Miscellaneous services

[Dec 13,1980]

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) | 
equiva­
lent

141,095 536,022 497,240 102,344 522,171 497,911 143,071 526£q1
456,815 387,053 185,577 448,139 379,305 182,269 451,706 377,742

525 119,772 119,934 525 120,161 118,061 479 118,269
359 20,630 20,308 367 20,467 19,724 354 ■ 19,87(1

159,605 195,732 129,459 159,725 196,687 129,474 161,478 197,461

15,431 30,715 23,357 15,740 31,102 23,1182 15,482 30,799
19,744 74,864 65,774 19,237 74,034 61,968 17,743 69,619

1,744 20,898 20,154 1,684 20,874 19,797 1,634 20,491
321 47,357 47,086 310 47,218 46,465 321 46,603

12,308 48,721 43,819 12,314 49,227 44,062 12,464 49,532

630 20,428 20,158 619 20,475 19,981 581 20,271
9 33,863 33,867 8 33,871 33,771 9 33,773

1,885 4,878 4,074 1,898 4,886 4,073 1,902 4,881
44,532 243,153 224,798 44,338 244,155 221,895 43,436 240,853

855,003 1,784,086 1,435,605 807,248 1,764,633 1,422,633 850,660 1,756,701
108,803 109,353 — 109,353 110,694 — 110,691

6,620 40,473 38,254 6,703 41,147 39,353 6,730 42,223

4,205 17,646 16,284 4,304 18,366 16,231 4,284 18,309

865,828 1,951,008 1,599,496 818,255 1,933,499 1,588,911 861,674 1,927,933

[Dec 13, 1980]

Service

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT(c) 
equlva- 1 
lent

Education—Lecturers and teachers 33,901 4,608 34,698 33,360 3,285 34,026 33,211 4,760 34,041
—Others 11,410 27,424 22,983 10,955 27,163 22,394 10,879 27,635 22,591

Construction 10,688 42 10,705 10,545 41 10,562 10,411 46 10,431
Transport 1,926 33 1,940 1,910 35 1,925 1,940 32 1,951
Social Services 8,009 9,197 11,841 8,155 8,895 11,859 8,288 8,976 12,011]

Public libraries and museums 1,215 734 1,575 1,225 756 1,594 1,206 729 1,561
Recreation, parks and baths 4,731 1,501 5,365 4,508 1,558 5,167 4,128 1,438 4,/3(|

Environmental health 1,182 238 1,281 1,201 224 1,294 1,168 231 1,26^

Refuse collection and disposal 2,270 2 2,271 2,274 4 2,276 2,153 3 2,154
Housing 1,783 447 1,989 1,795 468 2,010 1,783 455 1,993

Town and country planning 1,478 26 1,491 1,472 26 1,485 1,464 25 1,47]
Fire Service—Regular 1,812 —— 1,812 1,785 — 1,785 1,782 — 1,7811

—Others (a) 315 129 368 308 129 361 309 132 354]

Miscellaneous services 18,491 3,484 19,956 18,660 3,527 20,143 18,297 3,483 19,763

All above 99,211 47,865 118,275 98,153 46,111 116,881 97,019 47,945 116,123

Police service—Police (all ranks) 6,349 — 6,349 6,322 —- 6,322 6,363 — 6,363

—Others (b) 1,711 332 1,887 1,702 334 1,879 1,729 333 1,yua

Probation, magistrates’ courts and
agency staff 960 200 1,053 958 201 1,051 973 202

All (excluding special
employment and training
measures) 108,231 48,397 127,564 107,135 46,646 126,133 106,084 48,480 1

EMPLOYMENT
Manpower in the local authorities

[Mar 14, 1981] [June 13, 1981] [Sep 12, 1981]

Full- 
time

Part- 
time

FT(C) 
equiva­
lent

Full- 
time

Part- 
time

FT(C) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

498,095 140,663 526,926 496,567 130,207 525,118 488,091 86,707 510,987
180,855 448,947 375,215 177,344 446,382 370,752 176,049 435,790 364,718
115,459 496 115,674 111,732 454 111,929 110,765 452 110,963

19,343 349 19,495 19,764 360 19,921 19,520 360 19,677
130,093 161,466 198,083 130,188 160,235 197,689 130,427 160,379 197,971

23,023 15,636 30,729 22,914 15,516 30,555 22,992 15,715 30,729
61,414 17,970 69,149 65,091 19,442 73,463 64,891 19,356 73,236
19,718 1,566 20,390 19,792 1,629 20,489 19,546 1,663 20,257
45,996 293 46,121 45,365 330 45,505 45,266 322 45,403
44,355 12,542 49,862 44,275 12,417 49,738 44,592 12,589 50,127

19,896 598 20,201 19,739 586 20,039 19,533 583 19,831
33,613 12 33,619 33,537 9 33,542 33,524 3 33,526
4,046 1,899 4,859 4,028 1,904 4,844 4,006 1,917 4,827

220,184 42,737 238,825 219,057 43,274 237,947 217,915 42,916 236,662

1,416,090 845,174 1,749,148 1,409,393 832,745 1,741,531 1,397,117 778,752 1,718,914
111,475 — 111,475 112,184 — 112,184 112,473 — 112,473
39,210 6,726 42,080 38,755 6,716 41,654 38,614 6,642 41,481

16,245 4,465 18,405 16,377 4,614 18,621 16,472 4,703 18,762

1,583,020 856,365 1,921,108 1,576,709 844,075 1,913,990 1,564,676 790,097 1,891,630

[Mar 14, 1981] [June 13, 1981] [Sep 12,1981]

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT(C) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

33,179 4,520 34,006 32,972 4,009 33,743 32,425 2,689 33,027
10,812 27,636 22,508 10,615 26,936 22,004 10,406 26,719 21,686
10,280 47 10,299 10,092 48 10,112 9,957 43 9,975

1,906 35 1,921 1,892 32 1,905 1,884 33 1,898
8,346 9,187 12,159 7,919 9,333 11,803 8,217 8,788 11,879

1,179 762 1,551 1,170 757 1,542 1,171 773 1,549
4,081 1,477 4,706 4,498 1,657 5,199 4,396 1,654 5,096
1,161 222 1,253 1,173 237 1,271 1,179 232 1,275
2,149 2 2,150 2,084 5 2,086 2,092 5 2,094
1,786 460 1,997 1,784 494 2,009 1,800 487 2,023

1,454 26 1,467 1,443 29 1,458 1,439 31 1,454
1,761 — 1,761 1,749 — 1,749 1,739 — 1,739

307 129 361 299 128 352 298 129 351
18,158 3,484 19,623 18,113 3,478 19,576 18,057 3,448 19,510

96,559 47,987 115,762 95,803
6,366

47,143 114,809 95,060 45,031 113,556
6,370 6,370 — 6,366 6,347 — 6,347
1,723 334 1,900 1,719 340 1,899 1,713 334 1,890

970 205 1,066 981 208 1,079 992 224 1,098

105,622 48,526 125,098 104,869 47,691 124,153 104,112 45,589 122,891
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■ EMPLOYMENT 
Manpower in the local authorities

TABLE C Scotland (g) June 14,1980 Sep 13,1980 Dec io, >u

Service

Full- 
time

Part- 
time

FT(f) 
equiva­
lent

Full- 
time

Part- 
time

FT (f) 
equiva­
lent

Full- 
time

Part- 
time

FT(f) 
equiva­
lent

Education—Lecturers and teachers (d) 
—Others (e)

Construction
Transport
Social Services

62,920
25,159
20,842 
9,019 

18,914

5,743 
36,854 

180 
81 

22,452

65,102
42,150
20,924
9,057

29,234

62,776 
25,328 
21,742 
9,029 

18,626

4,872 
36,935 

159 
80 

22,722

64,627
42,363
21,815
9,067

29,080

62,399
25,127 
21,742 

8,945 
18,850

5,835 
36,782 

159 
79 

22,450

64,733 
42,098 
21,815 

8,982 
29,176

Public libraries and museums 
Recreation, leisure and tourism 
Environmental health 
Cleansing 
Housing

3,051 
12,537 
2,248 

10,398 
4,396

1,397 
3,029 

516 
221 
428

3,788 
14,000 
2,484 

10,498 
4,602

3,095
12,337
2,258

10,586
4,562

1,384
2,927

526 
230 
420

3,827
13,743
2,497

10,690
4,764

3,026 i 
11,670
2,177 

10,224
4,446

1,443
2,808

481
219
478

3,789 
13,027 
2,396 

10,323
4,674

Physical planning
Fire Service—Regular 

—Others (a) 
Miscellaneous services

1,609
4,527

495
32,534

42

106
3,007

1,630
4,527

544
33,992

1,580
4,526

503
32,183

21

108
3,101

1,591
4,526

553
33,689

1,584
4,548

511 
31,714

21

109 
3,027

1,595
4,548

561
33,180

All above
Police service—Police (all ranks) 

—Others (b)
Administration of District Courts

208,649
13,276 
3,695 

82

74,056

2,407
10

242,532
13,276 
4,784 

88

209,131
13,295 
3,722 

76

73,485

2,409
9

242,832
13,295 
4,812 

81

206,963
13,260

3,701
80

73,891

2,451
10

240,897
13,260

4,811
86

All (excluding special employment 
and training measures) 225,702 76,473 260,680 226,224 75,903 261,020 224,004 76,352 259,054

TABLE C Scotland (g)

Service

Mar 14,1981 June 13,1981 Sep 12,1981

Full- 
time

Part- 
time

FT (f) 
equiva­
lent

Full- 
time

Part- 
time

FT (f) 
equiva­
lent

Full- 
time

Part- 
time

FT (f) 
equiva- ; 
lent

Education—Lecturers and teachers (d) 61,846 5,536 64,060 62,025 4,842 63,962 61,470 3,656 62,932)

—Others (e) 
Construction

25,045 36,575 41,931 25,107 37,281 42,213 24,827 36,980 41,897
20,711 147 20,779 20,785 130 20,845 20,781 20,831

Transport 
Social Services

8,761
19,109

77
22,315

8,797
29,386

8,645 
19,932

113
21,918

8,702 
30,014

8,672
19,893

79
22,259

8,709
30,128

Public libraries and museums 3,043 1,411 3,788 3,125 1,454 3,883 3,145 1,440 3,897’
Recreation, leisure and tourism 11,334 2,553 12,541 12,684 2,893 14,048 12,432 2,739 13,714

Environmental health 2,189 463 2,400 2,257 553 2,509 2,262 546 2,511!

Cleansing 
Housing

9,970
4,450

206
424

10,063
4,654

10,090 
4,571

219 
411

10,189 
4,769

10,290 
4,649

192 
402

10,377
4,842i

Physical planning 
Fire Service—Regular 

—Others (a)

1,573
4,536

511

22

108

1,585
4,536

560

1,611
4,521

523

24

109

1,624
4,521

573

1,609
4,498

523

25

114

1,623
4,498

576;
Miscellaneous services' 32,478 2,998 33,931 32,561 3,097 34,151 32,699 3,109 34,200

All above 205,556 72,835 239,011 208,437 73,044 242,003 207,750 71,659 240,735
13,175

4,530Police service—Police (all ranks) 13,254 — 13,254 13,221 — 13,221 13,175 —

—Others (b) 3,649 2,441 4,754 3,537 2,441 4,642 3,427 2,437
Administration of District Courts 82 14 90 86 14 94 86 10

All (excluding special employment 
and training measures) 222,541 75,290 257,109 225,281 75,499 259,960 224,438 74,106 258,531

—

Notes: (d) Includes only those part-time staff employed in vocation FE.
j?) Base^on^hefollowing'factors to convert part-time employees to approximate full-time equivalents for lecturers and teachers 0 • 40; non-manual staff (excluding Police, Teac

(g) The responsIbHittes of tocatauthodhes in Scotland differ somewhat from those in England and Wales; for example, they discharge responsibilities for water management which fall 

to Regional Water Authorities in England and Wales.
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EMPLOYMENT . Q
Indices f of output, employment and productivity I O

(1975 = 100)

UNIT!£u 
KINGDOM

Whole economy Index of production 
Industries

Manufac­
turing 
indus­
tries

Mining 
and 
quarrying 
excluding 
MLH 104*

Food, 
drink and 
tobacco

Chemi­
cals, coal 
and 
petroleum 
products

Metal 
manu­
facture

Engineer- Textiles, Other 
manufac­
turing

Construe*  
tlon

• Gas, 
elec­
tricity 
and 
water

Ing and 
allied 
industries

leather 
and 
clothingincluding 

MLH 104s
excluding 
MLH 104*

including 
MLH 104s

excluding 
MLH 104*

output* 97-8 97-7 101 -6 101 -4 99-7 95-4 98-9 96-7 114-2 94-7 105-1 104-1 115-0 93-0
1972 103-5 103-5 109-7 109-5 108-8 106-3 103-9 1080 126-1 103-6 111-7 115-7 117-8 98-6

? 1973 101 -9 101-9 105-7 105-7 107-5 90-0 103-0 112-3 114-9 105-6 104-6 110-4 105-6 98-5
1974
1975

100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0

101 -9 101 -3 102-4 101-1 102-0 93-3 103-0 112-2 106-3 98-0 100-9 104-3 98-6 102-3
1976 104-6 102-9 106-5 102-5 103-9 91-1 104-6 115-0 104-3 100-3 102-7 106-3 98-2 106-4
1977 108-0 105-6 110-2 104-4 104-4 91 -7 107-1 115-8 102-4 99-9 101 -7 109-0 104-9 109-7
1978 110-3 106-9 112-8 104-4 104-6 92-2 108-0 118-5 104-9 98-9 100-4 110-1 101 -3 116-1
1979 107-2 103-7 105-1R 96-5 95-0 92-7 107-2 106-7 72-5 93-1 83-0 100-0 95-9 113-0
1980
1981

99-4 90-0 88-9 89-5 104-3 105-5 77-3 84-4 75-2 92-5 84-6 112-2

112-1 108-7 115-2 106-7 107-4 91 -4 108-7 120-7 111 -8 102-1 103-8 112-0 102-7 116-91979 Q2 110-0 106-4 112-8 104-0 103-6 94-3 110-0 121 -5 103-7 94-6 100-7 111-9 103-0 115-1

Q4 110-6 107-2 112-6 104-3 104-5 93-8 107-6 119-8 103-8 99-0 97-0 111-0 102-5 112-4

109-7 106 2 109-9 101-2 100-3 94-8 108-8 118-7 55-9 99-4 91 -4 108-2 101 -0 113-0
1980 wi 

09 108-1 104-7 107-0 98-5 97-6 92-1 106-6 107-3 91 -2 95-3 84-8R 101 -2 97-5 112-2

03 106-3 102-9 103-5R 95-3R 93-6R 91 -9 105-7 100-9 75-9 92-6R 80-4R 97-8R 94-7 113-0
04 104-7 101-1 99-9 91 -0 88-5 92-0 107-6 100-0 67-2 85-3 75-6 92-7R 90-3 113-7

104-2 100-4 98-7 89-4 87-6 89-4 106-0 102-8 74-9 820 75-0 92-7 87-0 110-0
Q2R 103-8 100-1 98-4 89-2 88-1 89-8 102-8 104-2 76-9 83-4 75-5 92-2 82-8 113-3
Q3R 104-5 100-7 100-0 90-7 90-1 89 8 103-9 108-9 75-9 86-6 75-4 92-7 85-1 109-9
Q4R 100-5 90-6 89-7 89-2 104-6 106-3 81 -6 85-5 74-7 92-4 83-5 115-6

Employed labour force
1972 97-9 97-9 103-0 103-0 103-9 108-8 103-7 99-5 104-0 102-2 112-8 103-4 98-6 100-4

11973 100-0 100-0 104-4 104-5 104-4 103-5 103-5 99-4 103-9 103-1 110-9 105-4 106-3 97-5
h974 100-4 100-4 104-1 104-1 104-7 99-6 104-6 101 -3 102-2 104-3 107-9 105-3 103-6 98-2
1975 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0

1976 99-3 99-3 97-3 97-2 96-9 98-3 97-8 98-1 95-2 96-7 96-2 97-4 98-1 99-8
M977 99-4 99-4 96-9 96-8 97-2 98-2 97-1 100-4 96-5 97-4 95-9 96-8 94-8 98-1
1978 99-9 99-9 96-8 96-7 96-7 97-3 96-3 102-0 92 5 97-8 93-0 96-6 96-5 96-8

<1979 100-3 100-3 96-2 96-1 95-3 95-3 95-5 102-1 88-8 96-2 91 -3 96-0 99-4 98-0
1980 98-3 98-3 91 -7 91-6 89-7 94-9 92-9 99-0 79-5 90-9 82-4 90-9 97-7 98-0

[■1981 83-4 83-3 80-8 91 -5 87-1 92-0 65-3 81 -0 73-4 83-7 90-1 96-1

1979 Q2 100-4 100-3 96-4 96-3 95-6 95-1 95-7 102-2 89-3 96-5 91 -8 96 2 99-2 98-0
Q3 100-4 100-4 96-3 96-2 95-3 95-3 95-7 102-2 88-7 96-1 91 -3 96-1 100-1 98-0
Q4 100-2 100-2 95-6 95-5 94-4 95-7 95-6 101 -9 87-2 95-2 89-8 95-3 99-7 98-0

1980 Q1 99-7 99-7 94-4 94-3 93-1 95-3 95-1 101 -4 85-4 94-0 87-2 94-0 98-8 980
Q2 99-0 99-0 93-0 92-9 91 -4 94-9 93-8 100-1 82-2 92-5 84-2 92-5 98-4 98-1
Q3 98-0 97-9 90-9 90-8 88-7 95-0 91-9 98-4 77-8 90-0 80-9 90-0 97-6 98-0
Q4 96-5 96-5 88-3 88-2 85-7 94-3 90-7 96-1 72-5 86-9 77-3 87-1 960 97-9

1981 Q1 95-1 95-1 85-9 85-8 83-3 93-0 89-1 94-3 68-6 84-1 74-9 85-4 93-1 97-4
Q2 93-9 93-9 84-0 83-9 81-3 91-7 87-9 92-5 65-9 81 -5 73-7 84-2 91 -1 96-5
Q3 93-1R 93-1R 82-4R 82-3R 79-8 91-1R 86-1 91 -1 63 8 80-0 72-6 83-0 89-OR 95-5R
Q4 81 -3 81 -2 78-8 90-3 85-4 90-0 62-8 78-5 72-2 82-2 87-3 95-0

Output per person employed
1972 99-9 99-8
1973 103-6 103-5
1974 101 -5 101-5
1975 1000 100-0

1976 102-6 102-1
1977 105-2 103-6
1978 108-1 105-8
1979 109-9 106-6
1980
1981

109-1 105-5

1979 Q2 111-7 108-3
Q3 109-5 106-0
Q4 110-3 107-0

1980 Q1 110-1 106-5
Q2 109-2 105-7
Q3 108-4 105-1Q4 108-5 104-8

1981 Q1R 109-6 105-6Q2R 110-6 106-6Q3R 
Q4

112-2 108-1

98-7 98-5 95-9 88-0
105-1 104-9 104-2 102-6
101-6 101-6 102-7 90-4
100-0 100-0 100-0 100-0

105-3 104-0 105-3 94-9
110-0 105-9 106-9 92-8
113-9 108-1 108-1 94-3
117-3 108-7 109-8 96-7
114-6 105-4 105-9R 97-7
119-3 108-1 110-1 97-8

119-5 110-8 112-4 96-1
117-2 108-1 108-7 99-0
117-8 109-2 110-7 98-0

116-4 107-4 107-8 99-4
115-0 106-1 106-8 97-0
113-8 104-9 105-5R 96-7
113-1 103-1 103-3R 97-6

95 3 97-3 110-0 92-7
100-4 108-6 121 -4 100-5
98-5 110-9 112-4 101 -3

100 0 100-0 100-0 100-0

105-4 114-4 111-7 101 -4
107-8 114-6R 108-1 103-0
111 -2 113-6 110-8 102-2
113-1 116-1 118-3 102-8
115-4 107-7 91-7 102-4
119-8 114-8 118-7 104-2

113-6 118-1 125-2 105-8
115-0 118-9 116-9 98-4
112-6 117-6 119-0 104-0

114-4 117-1 65-4 105-7
113-6 107-2 111-0 103-0
115-0 102-5 97-5 102-8
118-6 104-0 92-7 98-2

119-0 109-0 109-2 97-4
117-0 112-6 116-7 102-4
120-7 119-5 119-0 108-2

93-2 100-8 116-8 92-7
100-8 109-8 110-8 101 -1
97-0 104-9 101 -9 100-4

100-0 100-0 100-0 100-0

104-9 107-1 100-6 102-5
107-1 109-8 103-7 108-6
109-5 112-8 108-8 113-3
110-1 114-7 101 -9 118-5
100-7 109-9 98-1 115-3
102-5 110-5 93-9 116-8

113-1 116-4 103-5 119-3
110-3 116-4 102-9 117-4
108-0 116-5 102-8 114-7

104-8R 115-1 102-2 115-3
100-7R 109-4 99-1 114-4
99-4R 108-7R 97-0 115-3
97-8 106-4R 94-0 116-2

100-1 108-5 93-5 113-0
102-5 109-5 90-8 117-4
103-9 111 -7 95-6 115-1

114-9 104-2 105-2 96-1
117-2 106-3 108-4 97-9
121-4 110-2 112-9 98-5
123-6 111-6 113-8 98-7

t QuartVrh/^nlr8'8*8 ofthe extraction of mineral oil and natural
♦ ar? seasonally adjusted.

ss domestic product for whole economy.
gas.
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Se*tbRITA|NWhole economy
excluding MLH 104tincluding MLH 104t

1980

1981

MLH 104t

UNITED 
KINGDOM

Output and productivity 

Manufacturing industries

Q2 
Q3 
Q4

Q1 
Q2 
Q3
Q4

Q1 
Q2 
Q3
Q4

1972
1973
1974
1975

1976
1977
1978
1979
1980
1981

1979

94-5 
101-2 
101-8 
100-0

105-1
105- 9
107- 1
108- 9
107- 3
112-7

111-2
108- 1
109- 9

107-4 
107-5 
107-4
106- 9

109-3 
111-2
114- 6
115- 8

Output and productivity 

Whole economy

Seasonally adjusted 
(1975= 100)

Seasonally adjusted 
(1975= 100)

Administrative, technical 
and clerical

Administrative, technical and 
clerical staff as a percentage 
of all employees (per cent)

t MLH 104 consists of the extraction of mineral oil and natural gas.
* Gross domestic product for whole economy.

Output 
per 
person 
hour

EMPLOYMENT 4 . 1 A
Administrative, technical, clerical and operative: manufacturing I I U 

industries: September 1981 
-4 Q EMPLOYMENT

* O Indices t of output, employment and productivity

SIC2^8—-------------

j drink and tobacco

fes&ng

Sliding and marine 

engineering

Egrods not elsewhere 
| specified

Kw, leather goods and fur

Clothing and footwearEs"pottery, glass, oement, eto 

Timber, furniture, etc 
Paper, Panting and publishing 
pr manufacturing Industries

I All manufacturing Industries

seasonally adjusted (1975 = iooj

Manufacturing industries

K777riministratlve technical and clerical employees cover such groups as directors (except those paid by fee only); managers, superintendents and works or general foremer1 ji.e. foremen 
r Skh other foremen under their control); professional, scientific, technical and design staff; draughtsmen and tracers; sales representatives and salesmen; and office (including works 

office) staff. All other employees are regarded as operatives.

Employees In employment (Thou) 

Operatives All employees

Male Female All Male Female All Male Female All Male Female Ail

III 283-8 186-1 469 9 88-3 55-8 144 0 372-0 241 -8 613-9 23-7 23-1 23 5

IV 23-4 1 -5 24-9 8-9 2-6 11 5 32-3 4-1 36 4 27-6 62-7 31 -6

v 178-8 59-7 238-6 103-8 49-6 153 4 282-7 109-3 392 0 36-7 45-4 39-1

VI 218-9 15-5 234 4 64-4 19-0 83 4 283-3 34-6 317 8 22-7 55-0 26 2

VII 429-7 400 469 7 196-4 68-8 265 2 626-1 108-8 734 9 31 -4 63-2 36-1

VIII 46-2 26-3 72-5 34-9 15-5 50 5 81 -1 41 -8 122 9 43-1 37-1 41 1

IX 235-7 146-7 382 4 191 -2 65-8 257-0 426-8 212-5 639 3 44-8 31 -0 40 2

x 100-0 4-7 104 7 29-9 6-0 35 9 129-9 10-7 140 6 23-0 55-7 25 5

XI 389-0 33-3 422-3 150-7 36-6 187 3 539-7 69-9 609 6 27-9 52-3 30-7

XII 244-9 69-7 314-7 72-5 37-4 109 9 317-4 107-1 424-6 22-8 34-9 25 9

XIII 144-3 131 -7 276-0 40-5 25-7 66 2 184-9 157-3 342 2 21 -9 16-3 19-3

XIV 14-5 12-0 26-5 3-0 2-0 5 0 17-5 14-0 31-5 17-0 14-4 15-9

XV 53-1 200-3 253-4 20-0 21 -3 41 3 73-1 221 -6 294 7 27-4 9-6 14 0

XVI 132-7 26-9 159 7 33-9 14-9 48 8 166-6 41 -9 208 5 20-3 35-7 23-4

XVII 144-1 23-2 167 3 34-9 19-7 54 7 179-1 42-9 222-0 19-5 46-0 24-6

XVIII 240-3 83-9 324-2 94-1 65-7 159 8 334-4 149-6 484 1 28-1 43-9 330

XIX 128-2 67-0 195 2 41 -1 20-6 61 7 169-3 87-6 256-9 24-3 23-5 240

3,007 7 1,128-6 4,136-3 1,208-6 526 9 1,735-5 4,216-2 1,655 5 5,871 -7 28 7 31 8 29 6

Index of production industries

Output* Employed 
labour 
force

Output 
per 
person 
em­
ployed

Output* Employed 
labour 
force

Output 
per 
person 
em­
ployed

Output Employed 
labour 
force

Output 
per 
person 
em­
ployed

Output Employed 
labour 
force

Output 
per 
person 
em­
ployed

Output Employed 
labout 
force

Output 
per 
person 
em­
ployed

97-8 
103-5 
101 -9 
1000

97-9 
100-0 
100-4 
100-0

99-9 
103-6 
101 -5 
100-0

97-7 
103-5 
101 -9 
100-0

97-9 
100-0 
100-4 
100-0

99-8 
103-5 
101 -5 
100-0

101 -6 
109-7 
105-7 
100-0

103- 0
104- 4 
104-1 
100-0

98-7 
105-1 
101 -6 
100-0

101 -4 
109-5 
105-7 
100-0

103- 0
104- 5 
104-1 
100-0

98-5 
104-9 
101 -6 
100-0

99-7 
108-8 
107-5 
100-0

103- 9
104- 4 
104-7 
100-0

95-9 
104-2 
102-7 
100-0

101 -9 
104-6 
108-0 
110-3 
107-2

99-3 
99-4 
99-9 

100-3
98-3

102-6 
105-2
108- 1
109- 9 
109-1

101 -3
102- 9
105- 6
106- 9
103- 7

99-3 
99-4 
99-9 

100-3
98-3

102- 1
103- 6
105- 8
106- 6
105-5

102-4
106-5
110-2
112-8
105-1
99-4

97-3 
96-9 
96-8 
96-2 
91 -7 
83-4

105-3 
110-0
113- 9
117-3
114- 6 
119-3

101 -1 
102-5 
104-4 
104-4 
96-5 
900

97-2 
96-8 
96-7 
96-1 
91 -6 
83-3

104- 0
105- 9 
108-1 
108-7
105-4 
108-1

102- 0
103- 9
104- 4 
104-6 |
95-0 
88-9

96- 9
97- 2 
96-6

I 95-3 
89-7 
80-8

105- 3
106- 9
108- 0
109- 8
105-8
110- 1

112-1 100-4 111-7 108-7 100-3 108-3 115-2 96-4 119-5 106-7 96-3 110-8 107-4 95-6 112-4

110-0 100-4 109-5 106-4 100-4 106-0 112-8 96-3 117-2 104-0 96-2 108-1 103-6 95-3 108-7

110-6 100-2 110-3 107-2 100-2 107-0 112-6 95-6 117-8 104-3 95-5 109-2 104-5 94-4 110-7

109-7 99-7 110-1 106-2 99-7 106-5 109-9 94-4 116-4 101 -2 94-3 107-4 100-3 93-1 107-8

108-1 99-0 109-2 104-7 990 105-7 107-0 93-0 115-0 98-5 92-9 106-1 97-6 91 -4 106-8

106-3 98 0 108-4 102-9 97-9 105-1 103-5 90-9 113-8 95-3 90-8 104-9 93-6 88-7 105-5

104-7 96-5 108-5 101 -1 96 5 104-8 99-9 88-3 113-1 91 -0 88-2 103-1 88-5 85-7 103-3

104-2 95-1 109-6 100-4 95-1 105-6 98-7 85-9 114-9 89-4 85-8 104-2 87-6 83-3 105-2

103-8 93-9 110-6 100-1 93-9 106-6 98-4 84-0 117-2 89-2 83-9 106-3 88-1 81 -3 108-4

104-5 93-1 112-2 100-7 93-1 108-1 100-0 82-4 121 -4 90-7 82-3 110-2 90 1 79-8 112-9
100-5 81 -3 123-6 90-6 81 -2 111-6 89-7 78-8 113-8
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Note: Figures from July 1978 are provisional.

1 -1 4 EMPLOYMENTOvertime and short-time operatives in manufacturing industries

GREAT 
OVERTIME 
SHORT-TIME
BRITAIN

Opera­
tives

Percent­
age of all

Hours of overtime worked Stood off for whole 
week

Working part of week Stood off for whole 
or part of week

(Thou) opera­
tives Average Actual 

(million)
Season- Opera­

tives 
(Thou)

Hours 
lost 
(Thou)

Opera­
tives 
(Thou)

Hours lost Opera­
tives

Percent­
age of all

Hours lost

per 
operative- adjusted 

R
(Thou) Average 

per
(Thou) opera­

tives
(Thou) Average w 

per 11
working 
over­
time

five 
working

opera- 1 1
tive on 11
short- | |

part of 
the week

time I

1976
1977
1978
1979
1980
1981

1,661
1,801
1,793
1,720
1,392
1,113

32-2
34-6
34-8
34-2
29-5
26-7

8-4
8-7
8-6
8-7
8-3
8-2

1400
15-58
15-50
14-86
11-52
9-19

5
13

5
8

20
15

183 
495 
199 
316 
805 
594

81
35
32
42

252
308

784
362
355
454

3,111
3,580

9-9 
10-2 
11 0 
10-6 
12-1
11 -3

85
48
37
50

272
323

1-6 
0-9 
0-7 
10 
5-9
7-7

966
857
554
769

3,916
4,174

11‘7 1
17 4 1
15-1 1
150 I
14’3 I
125 I

Week ended
1978 Jan 14 

Feb 11 
Mar 11

1,737
1,812
1,848

33-6
350
35-7

8-4
8-6
8-7

14- 60
15- 58
16- 10

15-97
15-73
15-86

4
4
4

175
170
144

43
41
36

569
520
394

13-5
12-9
11 0

47
45
40

0-9
0-9
0-8

745
688
540

160 I
15-4 |

137 i
April 15
May 13 
June 10

1,839
1,861
1,766

35- 7
36- 2
34-3

8-7
8-5
8-5

15-97
15-88
1500

15-81
15-54 
1507

3
3
3

122
98

127

36
33
33

377
331
316

10-5
10-2
9-6

39
35
36

0-8
0-7
0-7

500
430
443

12-8 I
12-3 1
12-3 1

July 8
Aug 12
Sep 16

1,799
1,556
1,781

34-8 
30-1 
34-4

8-8
8-8
8-7

15-86
13-65
15-54

15-45
14- 98
15- 65

12
3
9

494
125
356

22
21
22

200
214
194

9-3
10-1
9-1

34
25
31

0-7
0-5
0-6

694
340
550

20-6 1
13-9 I
18 1 I

Oct 14
Nov 11
Dec 9

1,812
1,829
1,871

35-5
35- 8
36- 7

8-7
8 6 
8-7

15-80
15- 76
16- 25

15-54
15-25
15-34

4
7
4

172
263
137

28
35
35

276
438
431

100
12-6
12-5

32
42
38

0-6
0-8
0-7

447
699
569

11 1 I
17 0 |
150 1

1979 Jan 13 
Feb 10 
Mar10

1,621
1,729
1,840

320
34-2
36-5

8-2
8-5
8-7

13- 31
14- 75
15- 93

14-62
14- 86
15- 64

10
18
6

377
701
224

61
45
33

740
467
365

12-1
10-5
11 0

70
61
39

1 -4
1 2 
0-8

1,117
1,169

589

15-8 I
18-9 I
15-2 I

April 7
May 5 
June 9

1,877
1,851
1,827

37-2
36 8
36-3

8-7
8-4
8-6

16-23
15-57
15-66

15-99
15-24
15-59

6
4
2

235
160
73

26
28
29

256
257
265

9-8
9-3
9 0

32
32
31

0-6
0-6
0-6

490
415
337

15-3 I
13-2 1
10-9 1

July 7
Aug 4
Sep 8

1,816
1,300
1,403

35-9
25-7
27-8

8- 9
9- 2 
90

1608
11 -90 
12-61

15-70
13-18
12-74

4
3
9

169
120
362

35
21
42

434
177
421

12-6 
8-4 

10-1

39
24
51

0-8
0-5
1 0

603
297
782

15-6 I
12 4 
15 4

Oct 13
Nov 10
Dec 8

1,689
1,831
1,856

33-7
36- 7
37- 3

8-6
8-6
8-6

14- 57
15- 75
1600

14- 47
15- 30
15-17

23
8
4

917
298
155

62
56
61

708
645
710

11 -4
11 -4
11 -5

85
64
65

1 -7
1 -3 
1-3

1,625 
944 
866

19-1
14-7
13-2 I

1980 Jan 12
Feb 16 
Mar 15

1,625
1,697
1,638

330
34-7
33-7

8-3
8-4
8-4

13- 43
14- 24
13-72

14-66
14-35
13-44

5
13
22

182
537
871

80
106
153

995
1,194
1,857

12-4 
11 -2 
12-2

85
119
175

1 -7
2- 4
3- 6

1,177
1,731
2,727

13- 8
14- 5
15- 7

April 19
May 17 
June 14

1,525
1,527
1,501

31 -7
31 -8
31 -4

8-3
8-3
8-3

12-65
12-72
12-47

12-33
12-45
12-30

13
16
14

524
650
546

143
154
192

1,579
1,690
2,218

11 0
11 0
11 -6

157
171
206

3-3
3- 5
4- 3

2,102
2,340
2,763

13 4 
13-8 
135

July 12
Aug 16
Sep 13

1,363
1,168
1,202

28-7
24- 9
25- 9

8-5
8-4
8-2

11-53 
9-79 
9-90

11 -17 
10-99 
1003

11
19
33

437
770

1,304

211
245
336

2,509
3,002
4,081

11 -9 
12-3 
12-1

222
264
369

4- 7
5- 6
80

2,946
3,772
5,385

13- 3
14- 3
14-6

1 167 26 0 8-1 9-43 9-45 38 1,514 431 5,694 13-2 468 10-4 7,207
15-4 |

1,143 25-8 8-1 9-21 8-78 26 1,053 503 6,373 12-7 529 1,2 0 7,425
14 8

Dec 13 1J 52 26-3 7-9 9-12 8-34 32 1,276 470 6,139 13-1 502 11 -4

1981 Jan 17 990 230 7-7 7-66 8-88 41 1,626 553 6,830 12-4 594 13-7 8,455 14-2 I
13-8
13-3Feb 14 1,048 24-5 7-9 8-33 8-45 29 1,174 551 6,813 12-4 581 13-6 7,987

Mar 14 <046 24-7 8-1 8-45 8-15 19 765 491 6,016 12-3 510 120

1,096 26-1 8-3 9 09 8-72 18 720 417 4,949 11 -9 435 10-3 5,669 130
12-7

May 16 1,094 26-2 80 8-84 8-61 17 697 335 3,789 11 -4 352 8-4 4,486

June 13 1,124 27-1 8-1 9-15 8-91 10 386 291 3,251 11 -2 300 7-2

July 11 1,101 26 6 8-3 9-23 8-88 9 360 202 2,274 11 -3 211 5-1 2,634 12-5

1,030 24-9 8-7 8-90 1007 8 328 189 2,020 10-7 197 4-8 2,348

Sep 12 1,164 28-1 8-5 9-89 1003 8 317 181 1,943 10-7 189 4-6 2,260

Oct 10 1,177 28 6 8-4 9-89 9-99 6 255 167 1,789 10-7 173 4-3 2,045 11 7

1,247 30-4 8-3 10-31 9-87 6 259 174 1,782 10-2 181 4-4 2,042

Dec 12 1,245 30-6 8-4 10-51 9-75 6 245 141 1,504 10-7 147 3-6 1,749

1982 Jan 16 1,087 270 8-1 8-88 10-10 6 241 147 1,653 11-2 153 3-8 1,893 12-3

EMPLOYMENT-4 . -4 Q
Hours of work—Operatives: manufacturing industries 1*1^

1962 AVERAGE ', 100

Seat Britain INDEX OF WEEKLY HOURS WORKED BY ALL OPERATIVES' INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE*

All manufacturing 
industries

Orders lll-XIX

Engin­
eering, 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X & XII

Vehicles

Order XI

Textiles, 
leather, 
clothing

Orders 
XIII-XV

Food, 
drink, 
tobacco

Order III

All manufacturing 
industries

Orders lll-XIX

Engin­
eering, 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X & XII

Vehicles

Order XI

Textiles, 
leather, 
clothing

Orders 
XIII-XV

Food, 
drink, 
tobacco

Order III

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

_ __________ _ 100-9 96-3 104-9 108-6 99-1 103'3 102-8 104-9 104-5 1020
11959

103-9 99-4 107-9 110-1 100-1 102-4 101 -7 101 -7 104-8 101 -7
1960

100-4102-9 101 -9 102-9 104-7 100-1 101 0 101 -3 100-6 101 -1
1961 100-0 1000 1000 1000 1000 100 0 1000 1000 1000 1000
1962 98-4 97-6 99 1 98-2 98-4 99-9 99-6 100-2 100-5 99-9
1963 100-7 101 -7 99-1 988 97-3 100-7 100-7 100-8 101 -4 99 9

M964
1965

99-8 101 -9 96-2 95-6 96-6 99-4 98-8 98-4 100-3 990

1966 97-3 101 0 91 -5 91 -7 95-2 97-8 97-4 95-7 98-5 98-1
92*4 96 8 86-1 84-4 92-8 97-1 96-6 95-7 97-3 980

1967 91 -5 94-6 870 83 3 90-4 97-9 96-8 96-9 98-3 98-3
1968 924 96-1 88'3 83-6 90-8 980 97-3 97-4 97-7 98-4
1969
1970 90-2 94-3 86-7 78-3 89-3 970 96-1 95-4 96-9 97-5

84-4 87-2 82-1 740 85-9 95-1 93-4 93-2 96-3 96-6
[1971 81 -3 82-7 79-8 71 -7 84-5 94-7 92-6 92 8 95-6 96-7
11972 83-2 85-8 82 6 71 -2 85-4 96-5 94-9 95-1 96-7 97-6
119Z3

81 -0 84-7 79-3 66-1 87-2 93-8 92-4 91 -8 94-8 96-8
11974
11975 75-4 80-2 75-1 60-9 82 0 92-8 91 -3 92-5 93-7 95-4

73-8 76-5 74-3 58-8 79-8 93-1 91 -1 93-7 93-8 95-1
[1976

74-9 780 75-7 59-3 80-0 940 92 2 93-3 94-2 95-8
[1977

74-1 77-9 76-1 57-6 77-6 93-8 920 93-4 940 95 6
72-5 75-6 76-1 56-3 77-4 93-6 91 -6 93-1 93-9 95-7

1980 65-1 67-9 68-4 48-1 73-1 91 -1 89-5 89-5 90-4 950

1981 57-6 59-5 60-1 44-9 71 0 900 880 88-3 91 -3 94-7

Week ended
[1976 Jan 14 75-9 75-1 79-8 78-2 59-4 78-4 93-1 940 91 -6 91 -4 93-5 95-1

Feb 11 75-7 74-8 79-8 78-2 59-4 77-5 93-2 93-7 91 7 91 -7 93-4 95-1
Mar 11 75-5 74-6 79-5 78-6 59-3 77-6 93-8 940 92-2 92-9 940 95-7

April 15 75-7 74-6 79-7 78-9 59-2 77-4 93-8 93-8 92-2 93-2 940 95-5
May 13 75-7 74-3 79-5 79-2 58-9 77-8 93-9 93-7 920 93-7 940 95-5
June 10 75-5 740 79-3 77-6 59-3 78-8 93-5 93-5 91 -6 91 -9 94-1 960

July 8 71-5 73-9 75-7 66-8 54-2 78-1 94-4 93-7 92-4 94-6 94-4 95-8
Aug 12 620 73-9 64-6 65-8 46-7 70-9 94-3 93-7 92-2 91 -2 94-6 96 6
Sep 16 75-7 73-9 79-4 77-6 58-7 79-4 93-7 93-8 91 -9 92-1 94-1 95-7

Oct 14 75-5 73-7 79-2 77-7 58-7 79-3 93-7 93-8 920 91 -7 94-1 95-5
Nov 11 75-3 73-4 79-2 77-2 58-6 78-2 93-6 93-6 92-1 91 -5 940 94-9
Dec 9 75-3 73-1 79-1 77-5 58-7 78-3 940 93-6 92-3 92-3 94-3 95-6

1979 Jan 13 73-6 72-9 77-4 76-7 57-8 74-9 92-2 93 2 90-6 91 -3 93-1 93-4
Feb 10 73-7 72-9 77-8 76-7 580 75-7 93-1 93-6 91 -6 92-1 93-6 94-9
Mar 10 74-2 73-3 77-9 780 58-1 76-4 93-7 93-9 92 0 93-5 940 95-4

April 7 74-3 73-2 77-6 78-6 580 77-2 94-1 94-2 92-2 94-1 94-3 95-9
May 5 74-4 730 77-3 79-2 58-2 77-8 93-9 93-7 91 -7 94-3 94-2 95-8
June 9 74-6 73 0 77-4 78-6 58-6 78-9 93-9 93-9 91 -9 93-5 94-4 96-1

! July 7
70-6 72-9 73-8 70-1 53-6 77-7 94-6 93-9 92-4 96-5 94-6 95-9

Aug 4 60-7 72-4 62-3 66-5 46-1 71 -5 93-6 930 90-8 91 7 94-4 970
Sep 8 73-4 71 -7 75-4 75-4 57-9 79-9 92-5 92-6 89-5 90-1 940 96-0

| Oct 13
73-4 71 -7 76-6 75-4 570 79-5 93-3 93-4 91 -4 920 93-6 95-7Nov 10 73-8 71 -9 770 78-5 56-5 79-5 93-8 93-8 92-3 93-5 93-5 960Dec 8 73-6 71 -3 770 78 9 55-6 79-4 94-1 93-6 92-7 94-5 93-2 96-4

|198O Jan 12 71-2 70-5 74-2 770 54-1 75-6 92 6 93-6 91 -1 93-4 92-4 95-1Feb 16 70-6 69-8 73-9 76-9 53-2 74-1 92-9 93-3 91 -9 93-8 92-1 94-7J Mar 15 69-7 68-8 72-9 74-2 52-4 73-5 92-4 92-6 91 -3 91 -7 91 -8 94-6
April 19

I May 17
June 14

69 0 680 720 73-9 51 -5 73-3 92-1 92-1 90-6 91 -9 91 -6 94-7
68-5 67-2 720 73-8 51 0 73-8 92-3 92-1 90-9 92-3 91 -3 95-2
67'7 66-3 70-9 72-3 49-9 74-7 91-9 91 -8 90-5 91 -2 90-8 95-3

July 12
I Aug 16

Sep 13

62-8 64-9 66-1 61 0 44-8 73-7 91 -6 90-9 90-1 91 -1 90-4 95-2
53-4 63-7 55-1 590 37-4 66-3 91-1 90-6 89-3 88-9 89-2 96-164-0 62-5 66-6 65-8 46-7 73-7 89-9 900 88-3 87-5 89-3 94-7

Oct 11
Nov 15
Dec 13

62-2 60-8 64-8 63-2 45-8 73-5 88-8 890 87-1 84-3 88-8 94-8
61 -2 59-7 63'5 61 -7 45 i 72-5 88-4 88-4 86-5 83-8 88-7 94-360-8 58-9 62-9 61 -5 45 0 72-7 88-6 88-2 86-6 84-4 88-9 94-9

[1981 Jan 17
Feb 14 
Mar 14

58-9
58-6
58-6

58-3
580
57-9 59-6 60-6 44-2 70-6

87-2
87- 6
88- 1

88 2 
880 
88 3 85-7 85-4 88-8 93-6

1 April 11
May 16

| June 13

58-9 
58-8' 
58-9

580
57-7
57-7 59-4 61 -2 450 70-7

89-2
89- 8
90- 3

89-3
89- 6
90- 2 87-7 88-9 91 -5 94-2

1 July 11
Aug 15
Sep 12

55-7
48-7

57- 6
58- 1

600
45-3

91 -1
91 -8

90-5 
91 -3

58-1 59-8 71 -7 91 -4 91 -5 89-1 89-3 92-3 95-1| Oct 10

Nov 14 590
58-1

57-7 91 -4 91 -7
1 Dec 12 56'7 90-7 90-858-0 56? 590 58-6 44-9 71 0 91 -1 90-7 89-4 89-6 92-6 95-8
E® Jan 16

1 ‘ The index of total
56-8 56-7 89-9 90-9

weekly hours worked is subject to revision from July 1978.
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thousand

MALE AND FEMALE
UNEMPLOYED BY DURATIONUNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

Seasonally adjustedActualNumber

Number

1978

1979

1980

1981

1982

1,367-6
1,369-5
1,357-8

2,728-9
2,764-3
2,781 -6

2,828-9
2,835-9

33-3
23-9

265
262

2,583
2,566

1976
1977
1978
1979
1980
1981

1,331 -7 
1,333-7

1.393- 0
1.393- 2
1,414-0

1,419-7
1.424- 9
1.424- 7

1,420-3
1,409-5
1,408-2

2,228-3 
2,304-1 
2,380-8

1,335-6
1,357-9
1,354-7

1,319-7
1,312-0
1,283-9

1,276-1 
1,260-1 
1,264-3

1,277-3
1,283-4
1,300-7

2,582-3
2,626-4
2,672-7

10-7
10-9

11-3
11 -4
11 -5

218
217

UNITED 
KINGDOM

1,359-4 
1,483-6 
1,475-0 
1,390-5 
1,794-7 
2,733-8

85-9 
105-4 
99-4 
83-2 

127-1 
168-0

1,273-5
1,378-2
1,375-7
1,307-3
1,667-6
2,565-8

1,341 -4 
1,337-5 
1,378-6

1,400-4
1,391-7
1,380-6

2,452-3
2,514-6
2,552-3

1,345-5
1,332-1
1,324-2

1,456-2
1,495-3
1,541 -7

1,609-2
1,696-8
1,791-1

1,334-0
1,376-8
1,411-0

1,892-9
2,030-0
2,136-6

10-1
10-4
10-6

Annual 
averages

Over 4 
weeks 
aged 60 
and over*

Over 4 
weeks 
aged 
under 60*

5-5
5-5

5-9
5-8
5-8

5-5
5-6
5-6

5-3
5-2
5-2

5-6
5-6
5-7

5-3
5-3
5-4

5-8
5-8
5-9

5-6
8-5
5-5

6-0
6-2
6-4

6- 7
7- 0 
7-4

5- 7 
6 2
6- 1 
5-7
7- 4 

11 -3

5-8
5-8
5-7

5-9 
5-9 
5-9

5-4
5-4
5-3

9-2
9-5
9-9

5-3 
5-7 
5-7
5- 4
6- 8 

10-5

5-7
5-7
5-6

5-5
5-7 
5-8

7- 8
8- 4
8-8

47-3 
7-0

UNEMPLOYMENT 
UK Summary

Per cent Change 
since 
previous 
month

Per cent School 
leavers 
Included 
In unem­
ployed

Up to 4 
-------------------- weeks 
Average 
change over 
3 months 
ended

Note The seasonally adjusted series from January 1978 onwards have been calculated as described on page 155 of the March 1981 issue of Employment Gazette.
* For those months where a full age analysis is not available, the division by age is estimated. MrtninhtlvDaymenl
t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the estimated increase arising from the introduction or roruuy- i r

see p 1151 of the November issue of Employment Gazette. . „ t honef it offices and!
t The recorded unemployment figures for July to October 1981 are overstated by about 20,000 (net) as a result of industrial action affecting the flow of information oeiween ' rtjcu|artablesl

employment offices. The seasonally adjusted totals for the UK and GB have been reduced to allow for this. No adjustment has been made to other unemployment figures ana p 
2-3 (regions) and 2 -19 (unemployment flows).

2-5 8-1 218 1,076 128
2-0 5-4 200 1,057 127

7-7 4-1 231 1,036 125
-3-9 1 -9 203 1,016 122
41 -1 15-0 299 1,030 122

14-4 17-2 404 1,099 120
0-2 18-6 277 1,237 122

20-8 11 -8 251 1,231 127

5-7 8-9 261 1,130 127
5-2 10-6 237 1,135 127

-0-2 3-6 209 1,144 128

-4-4 0-2 206 1,211 132
-10-8 -5-1 210 1,167 131
-1-3 -5-5 196 1,135 130

-7-8 -6-6 229 1,094 129
-8-7 -5-9 191 1,069 127

-11-1 -9-2 286 1,035 125

-13-0 -10-9 383 1,078 125
1 -9 -7-4 260 1,222 127

-11 -7 -7-6 229 1,161 128

-12-3 -7-4 243 1,060 127
-13-4 -12-5 210 1,056 126
-7-9 -11 -2 199 1,040 126

11 -4 -3-3 208 1,117 130
22-3 8-6 207 1,115 130
-3-2 10-2 183 1,090 129

-35-0 -5-3 172 1,042 127
-7-7 -15-3 167 1,008 124

-28-1 -23-6 277 947 120

-7-8 -14-5 351 994 119
-16-0 -17-3 241 1,095 120

4-2 6-5 221 1,053 121

13-0 0-4 239 1,007 120
6-1 7-8 212 1,021 122

17-3 12-1 206 1,027 123

33-3 18-9 209 1,135 127
42-8 31 -1 220 1,142 127
34-2 36-8 207 1,143 128

45-2 40-7 240 1,153 130
39-1 39-5 208 1,173 128
46-4 43-6 352 1,180 128

67-5 51 -0 451 1,313 132
87-6 67-2 311 1,548 142
94-3 83-1 304 1,591 144

101 -8 94-6 341 1,575 147
137-1 111 -1 319 1,686 158
106-6 115-2 293 1,787 164

91 -7 111-8 292 1,955 173
75-8 91 -4 290 1,995 178
76-7 81-4 260 2,040 185

71 -5 74-7 294 2,046 185

62-3 70-2 254 2,111 193

37-7 57-2 368 2,118 194

30-0 43-3 385 2,268 199

44-1 37-3 281 2,457 203

46-3 40-1 324 2,471 204

56-2 48-9 331 2,442 216

35-4 46-0 295 2,437 221

17-3 36-3 262 2,471 208

1977 Feb 10 1,421 -8 5-9 41 -8 1,380-0
Mar 10 1,383-5 5-7 33-3 1,350-1

April 14 1,392-3 5-8 53-6 1,338-7
May 12 1,341-7 5-6 45-1 1,296-6
June 9 1,450-1 60 149-0 1,301 -1

July 14 1,622-4 6-7 253-4 1,369-0
Aug 11 1,635-8 6-8 231 -4 1,404-4
Sep 8 1,609-1 6-7 175-6 1,433-5

Oct 13 1,518-3 6-3 98-6 1,419-7
Nov 10 1,499-1 6-2 73-5 1,425-6
Dec 8 1,480-8 6-2 58-4 1,422-4

Jan 12 1,548-5 6-4 61 -1 1,487-4
Feb 9 1,508-7 6-2 49-7 1,459-0
Mar 9 1,461-0 6-0 40-2 1,420-7

April 13 1,451-8 6-0 60-8 1,391-0
May 11 1,386-8 5-7 48-2 1,338-6
June 8 1,446-1 6-0 145-6 1,300-5

July 6 1,585-8 6-6 243-3 1,342-5
Aug 10 1,608-3 6-6 222-1 1,386-2
Sep 14 1,517-7 6-3 139-2 1,378-5

Oct 12 1,429-5 5-9 82-0 1,347-5
Nov 9 1,392-0 5-8 57-1 1,334-9
Dec 7 1,364-3 5-6 43-2 1,321 -1

Jan 11 1,455-3 6-0 47-4 1,407-8
Feb 8 1,451 -9 6-0 39-4 1,412-5
Mar 8 1,402-3 5-8 31 -2 1,371 -1

April 5 1,340-6 5-5 25-8 1,314-8
May 10 1,299-3 5-4 39-3 1,260-0
June 14 1,343-9 5-5 143-8 1,200-1

July 12 1,464-0 60 215-4 1,248-6
Aug 9 1,455-5 60 183-5 1,272-0
Sep 13 1,394-5 5-7 114-3 1,280-2

Oct 111 1,367-6 5-6 69-4 1,298-3
Nov 8 1,355-2 5-6 49-7 1,305-5
Dec 6 1,355-5 5-6 39-2 1,316-3

Jan 10 1,470-6 6-1 45-9 1,424-7
Feb 14 1,488-9 6-2 38-2 1,450-8
Mar 13 e 1,478-0 6-1 31 -8 1,446-2

April 10 1,522-9 6-3 53-7 1,469-2
May 8 1,509-2 6 2 49-4 1,459-8
June 12 1,659-7 6-9 186-4 1,473-3

July 10 1,896-6 7-8 295-5 1,601-1
Aug 14 2,001 -2 8-3 264-9 1,736-3
Sep 11 2,039-5 8-4 207-3 1,832-1

Oct 9 2,062-9 8-5 145-8 1,917-1
Nov 13 2,162-9 8-9 110-7 2,052-1
Dec 11 2,244-2 9-3 95-4 2,148-8

Jan 15 2,419-5 10-0 102-3 2,317-1
Feb 12 2,463-3 10-2 90-1 2,373-2
Mar 12 2,484-7 10-3 78-3 2,406-4

April 9 e 2,525-2 10-4 72-8 2,452-4
May 14 2,558-4 10-6 99-2 2,459-2
June 11 e 2,680-5 11 -1 216-2 2,464-3

July 9 i 2,852-1 11 -8 285-5 2,566-6
Aug 131 2,940-5 12-2 278-1 2,662-4
Sep 101 2,998-8 12-4 269-8 2,729-0

Oct8t 2,988-6 12-4 216-0 2,772-6
Nov 12 2,953-3 12-2 164-6 2,788-8
Dec 10 2,940-7 12-2 142-6 2,798-1

Jan 14 3,070-6 12-7 149-9 2,920-7
Feb 11 3,044-9 12-6 134-1 2,910-8

-—TITZTfd unemployed excluding
UNEMPLOYED school leavers

Numtwf Per cent School 
leavers 
Included 
In unem­
ployed

Actual Seasonally adjusted

Number Per cent

47-0 976-5 6-8
1,023 = 
1,069-2 
1,040-2 

963-9 
1,233-6 
1,944-3

7-4 54-4 1,014-8 7-0
7-2 51 -3 988-9 6-9
6-7
8-7

43-7
66-9

920-2
1,166-7
1,853-5

6-4 
8-1

13-7 90-8 12-9

1,055-5
1,028'5

7-3 21 -0 1,034-5 994-0 6-9
7-1 16-9 1,011-6 993-2 6-9

1,032 4
994 3 

1,050-8

7-2 28-8 1,003-6 997-6 6-9
6-9 23-8 970-5 990-6 6 9
7-3 80-4 970-4 1,016-9 7-1

1,132-7
1,143-5
1,124-3

7-9 134-7 998-1 1,023-3 7-1
7-9 123-7 1,019-9 1,023-1 7-1
7-8 89-0 1,035-3 1,034-5 7-2

1,070-8
1,063-2
1,060-7

7-4 46-5 1,024-2 1,036-0 7-2
7-4 34-5 1,028-7 1,036-8 7-2
7-4 27-6 1,033-1 1,034-7 7-2

1,114-8
1,089-6
1,058-4

7-7 29-4 1,085-3 1,030-5 7-2
7-6 23-9 1,065-7 1,022-0 7-1
7-3 19-4 1,039-0 1,020-3 7-1

7-3 31 -0 1,014-0 1,009-3 7-0
hdoi-1 6-9 24-2 976-9 1,002-5 7-0
1,022-9 7-1 78-4 944-5 992-9 6-9

1,087-3 7-5 130-4 956-9 983-6 6-8
l’099-0 7-6 120-2 978-7 981 -2 6-8
t041-1 7-2 69-7 971 -4 971 -5 6-7

989-7 6-9 40-0 949-7 960-3 6-7
970-4 6-7 27-6 942-8 949-4 6-6
962-5 6-7 21 -1 941 -4 942-9 6-5

1,034-8 7-2 23-8 1,011-0 954-2 6-7
1,039-5 7-3 20-0 1,019-4 972-8 6-8
1,005-5 7-0 15-8 989-7 968-7 6-8

959-2 6-7 13-1 946-1 938-6 6-6
922-1 6-4 20-7 901 -4 927-1 6-5
930-2 6-5 78-7 851 -5 902-3 6-3

980-5 6-9 116-7 863-8 892 4 6-2
974-9 6-8 100-3 874-6 879-7 6-1
936-1 6-5 58-1 878-0 881 -0 6-2

925 8 6-5 34-0 891 -8 889-1 6-2
924-4 6-5 24-1 900-3 893-5 6-2
934-2 6-5 19-3 914-9 903-4 6-3

1,016-0 7-1 22-7 993-4 923-6 6-5
1,031-5 7-2 19-0 1,012-6 952-6 6-7
1,025-1 7-2 15-7 1,009-4 975-6 6-8

1,058-1 7-4 28-3 1,029-8 1,009-9 7-1
1,048-6 7-4 26-0 1,022-6 1,037-1 7-3
hl,132-4 8-0 100-8 1,031 -6 1,071 -9 7-5

1,264-6 8-9 157-8 1,106-8 1,122-9 7-91,342-3 9-4 143-1 1,199-2 1,187-1 8-31,378-8 9-7 107-8 1,271 -0 1,258-8 8-8

1,414-2
1,506-1
1,585-7

9-9 74-9 1,339-3 1,334-9 9-4
10-6 57-2 1,448-9 1,441 -8 10-1
11 -1 50-0 1,535-8 1,525-4 10-7

1,716-4
1,756-4
1,783-2

12-1 54-1 1,662-3 1,593-2 11 -2
12-3 47-8 1,708-6 1,650-5 11 -6
12-5 42-1 1,741-1 1,711-9 12-0

1.819-8
1,847-5 '
1,917-9

12-8 39-5 1,780-3 1,765-9 12-4
55-3 1,792-2 1,817-0 12-813-5 119-0 1,798-9 1,850-0 130

2,010-8
2.066-9
2,104-6

14-1 152-2 1,858-6 1,874-0 13-214-5
14-8

148-9 1,918-0 1,903-0 13-4
145-2 1,959-4 1,935-4 13-6

2,106-4
2,096-7
2,105-1

14-8
14-7
14-8

116-9 
89-9 
78-9

1,989-4
2,006-8
2,026-2

1,970-4
1,998-4
2,013-8

13- 8
14- 0
14-1

2,203-3
2,184-9 15-5

15-3
83-0 2,120-3 2,049-9 14-4
74-3 2,110-6 2,049-9 14-4

UNEMPLOYMENT Q e -4 
UK summary

THOUSAND

FEMALE UNITED
 ---------------------------------- KINGDOM 
UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED

SCHOOL LEAVERS

Number Per cent School 
leavers 
included 
in unem­
ployed

Actual Seasonally adjusted Number

Number Per cent

336-0 3-5 38-9 297-0 3-1 116-5 1976
414-3- 4-3 51 -0 363-4 3-8 151 -0 1977
434-8 4-4 48-1 386-8 3-9 169-7 1978 Annual
426-5 4-3 39-5 387-1 3-9 180-6 1979 averages
561 -1 5-7 60-1 500-9 5-0 235-7 1980
789-5 8 0 77-1 712-4 7-1 337-3 1981

366-3 3-8 20-8 345-5 337-7 3-5 142-2 1977 Feb 10
355-0 3-7 16-4 338-5 340-5 3-5 142-7 Mar 10

359-9 3-7 24-8 335-1 343-8 3-6 144-4 April 14
347-4 3-6 21 -3 326-1 346 9 3-6 143-3 May 12
399-2 4-1 68-6 330-7 361 -7 3-7 147-2 June 9

489-6 5-1 118-7 370-9 369-7 3-8 150-4 July 14
492-3 5-1 107-8 384-5 370-1 3-8 153-2 Aug 11
484-8 5-0 86-6 398-2 379-5 3-9 159-4 Sep 8

447-6 4-6 52-1 395-5 383-7 4-0 164-9 Oct 13
435-9 4-5 38-9 397-0 388-1 4-0 166-1 Nov 10
420 1 4-4 30-8 389-3 390-0 4-0 164-2 Dec 8

433-8 4-4 31 -7 402-1 389-8 4-0 166-9 1978 Jan 12
419-1 4-3 25 8 393-3 387-5 4-0 166-7 Feb 9
402-6 4-1 20-9 381 -7 387-9 4-0 166-2 Mar 9

406-4 4-1 29-7 376-6 391-1 4-0 167-7 April 13
385-7 3 9 24-0 361 -7 389-2 4-0 164-6 May 11
423-1 4-3 67-1 356-0 387-7 4-0 162-5 June 8

498-5 5-1 112-9 385-6 383-8 3-9 165-3 July 6
509-3 5-2 101 -8 407-5 388-3 4-0 171 -4 Aug 10
476-6 4-9 69 5 407-0 386-3 3-9 175-3 Sep 14

439-8 4-5 42-0 397-8 385-2 3-9 176-5 Oct 12
421 -6 4-3 29-5 392-1 382-7 3-9 178-0 Nov 9
401 -8 4-1 22-1 379-7 381 -3 3-9 174-8 Dec 7

420-5 4-2 23-6 396-9 381 -4 3-8 177-9 1979 Jan 11
412-4 4-1 19-4 393-0 385-1 3-9 180-2 Feb 8
396-8 4-0 15-4 381 -4 386-0 3-9 179-2 Mar 8

381 -4 3-8 12-7 368-7 381 -1 3-8 176-4 April 5
377-2 3-8 18-6 358-6 384-9 3-9 173-9 May 10
413-7 4-2 65-1 348-6 381 -6 3-8 171 -3 June 14

483-5 4-9 98-7 384-8 383-7 3-9 176-0 July 12
480-6 4-8 83-1 397-5 380-4 3-8 179-0 Aug 9
458-4 4-6 56-2 402-2 383-3 3-9 184-3 Sep 13

441 -9 4-4 35-4 406-5 388-2 3-9 186-6 Oct 11 t
430-8 4-3 25-6 405-2 389-9 3-9 190-7 Nov 8
421 -2 4-2 19-9 401 -3 397-3 4-0 191 -5 Dec 6

454-5 4-6 23-2 431 -3 410-4 4-1 199-7 1980 Jan 10
457-4 4-6 19-2 438-2 424-2 4-3 208-7 Feb 14
452-8 4-6 16-0 436-8 435-4 4-4 211-1 Mar 13 e

464-9 4-7 25-4 439-4 446-3 4-5 214-0 April 10
460-6 4-6 23-4 437-2 458-2 4-6 217-2 May 8
527-3 5-3 85-5 441 -7 469-8 4-7 219-1 June 12

632-0 6-4 137-7 494-3 486-3 4-9 227-9 July 10
658-9 6-6 121 -8 537-2 509-7 5-1 242-3 Aug 14
660-6 6-7 99-6 561 -1 532-3 5-4 255-9 Sep 11

648-7 6-5 70-9 577-8 558-0 5-6 265-5 Oct 9
656-8 6-6 53-5 603-2 588-2 5-9 279-9 Nov 13
658-5 6-6 45-4 613-1 611 -2 6-2 286-8 Dec 11

703-1 7-1 48-2 654-9 635-1 6-4 305-0 1981 Jan 15
706-9 7-1 42-2 664-7 653-6 6-6 313-9 Feb 12
701 -5 7-1 36 2 665-3 668-9 6-7 Mar 12

705-5 7-1 33-3 672-1 686-4 6-9 323-4 April 9 e
710-9 7-2 43-9 667-0 697-6 7-0 327-7 May 14
762-6 7-7 97-2 665-4 702-3 7-1 328-9 June 11 e

841 -3 8 5 133-3 708-0 708-3 7-1 335-2 July 91
873-6 8-8 129-2 744-3 723-4 7-3 348-4 Aug 131
894-2 9-0 124-6 769-6 737-3 7-4 355-7 Sep 101

882-3 8-9 99-1 783-2 758-5 7-6 360-2 Oct 8 4:
856-6 8-6 74-6 782-0 765-9 7-7 367-4 Nov 12
835-6 8-4 63-7 771 -9 767-8 7-7 363-3 Dec 10

867-3 8-7 66-8 800-5 779-0 7-8 368-4 1982 Jan 14
860-0 8-7 59-8 800-2 786-0 7-9 377-1 Feb 11
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THOUSAND

GREAT BRITAIN
UNEMPLOYED BY DURATIONUNEMPLOYED EXCLUDING SCHOOL LEAVERS

UNEMPLOYED
Seasonally adjusted

Per centNumber

1977

1981

1982

1,278-3
1,280-0

126
125

130
129
128

124
124
124

118
120
121

125
125
125

195
199
200

215
214

1976
1977
1978
1979
1980
1981

1,287-6
1,283-2
1,323-3

1,363-1
1,367-7
1,366-7

1,361-7 
1,350-6 
1,348-6

1,339-6 
1,331 -4 
1,320-2

1.307- 3
1.308- 9
1,297-2

1,285-9
1,274-1
1,265-4

1,276-0
1,297-2
1,294-3

1,260-3
1,252-4
1,225-4

1,216-9
1,201 -2‘ 
1,204-9

1,217-4
1,223-4
1,239-5

1,272-5
1,313-8
1,347-0

1,391 -2 
1,429-2 
1,474-2

1,539-5
1,623-9
1,714-6

2,137-2 
2,211 -3 
2,286-2

1,811-2
1,944-4
2,048-3

2,357-7
2,417-8
2,454-4

2,484-5
2,528-6
2,573-5

2,627-8
2,662-7
2,679-6

2,724-6
2,731 -6

10-5
10-7
10-9

11 -3
11 -4

11-5
11-6

Up to 4 
weeks

123
120
120

125
125
126

127
125
123

122
124
125

127
127
126

127
126
126

144
155
161

182
190
190

212
217
204

1.337- 0
1.337- 1
1,357-6

10-0
10-2
10-4

118
120
125

125
121
117

117
117
118

129
139
141

July 6
Aug 10
Sep 14

April 5 
May 10 
June 14

July 12 
Aug 9 
Sep 13

169
174
181

April 14
May 12 
June 9

July 14
Aug 11
Sep 8

April 13
May 11 
June 8

Oct 13
Nov 10
Dec 8

Annual 
averages

Average 
change over 
3 months 
ended

Over 4 
weeks 
aged 
under 60*

Over 4 
weeks 
aged 60 
and over*

Feb 10
Mar 10

Oct 12
Nov 9
Dec 7

5-8
5-8
5-8

5-7
5-6
5-6

5-5
5-5
5-5

5-4
5-4

5-4
5-5
5-5

5-2
5-6
5-6
5- 2
6- 7

10-4

5-5
5-5
5-6

5-8
5-7
5-7

5-3
5-3
5-2

9-1
9-4
9-7

5-7
5-7
5-8

5-1
5-2
5-2

5- 9
6- 1 
6-2

6-5
6- 9
7- 3

7- 7
8- 2
8-7

5-4
5-6
5-7

5-4
5-4
5-4

5-1
5-1
5-1

Change 
since 
previous 
month

1979 Jan 11
Feb 8
Mar 8

1978 Jan 12 
Feb 9 
Mar 9

UNEMPLOYMENT 
GB summary

MALE AND FEMALE

Number Per cent School 
leavers 
included 
In unem­
ployed

Actual

1,304-6 5-6 81 -6 1,223-0
1,422-7 6-0 99-8 1,322-9
1,409-7 6-0 93-7 1,315-9
1*325*5 5-6 78-0 1,247-5
1'715-9 7-3 120-1 1,595*8
2'628-4 11 -1 159-6 2,468-8

1,365-2 5-8 39-4 1,325-8
1,328-1 5-6 31 -3 1,296-8

1,335-6 5-7 50-4 1,285-3
1,285-7 5-5 42-0 1,243-7
1,390-4 5-9 142-7 1,247-7

1,553-5 6 6 241 -6 1,311-9
1,567-0 6-7 220-4 1,346-6
1,541 -8 6-6 166-2 1,375-7

1,456-6 6-2 92-6 1,364-0
1,438-0 6-1 68-6 1,369-4
1,419-7 6-0 54-3 1,365-4

1,484-7 6-3 57-4 1,427-3
1,445-9 6-1 46-6 1,399-2
1,399-0 5-9 37-6 1,361 -3

1,387-5 5-9 56-7 1,330-8
1,324-9 5-6 44-7 1,280-2
1,381 -4 5-8 139-2 1,242-2

1,512-5 6-4 231 -7 1,280-8
1,534-4 6-5 210-9 1,323-6
1,446-7 6-1 130-7 1,316-0

1,364-9 5-8 76-4 1,288-5
1,330-8 5-6 52-9 1,277-9
1,303-2 5-5 39-8 1,263-4

1,391 -2 5-9 44-4 1,346-9
1,387-6 5-9 36-7 1,350-9
1,339-8 5-7 23-9 1,310-9

1,279-8 5-4 23-9 1,255-9
1,238-5 5-2 36-2 1,202-3
1,281 • 1 5-4 137-1 1,144-0

1,392-0 5-9 204-2 1,187-8
1,383-9 5-8 173-1 1,210-8
1,325-0 5-6 106-0 1,219-0

2-7 7-7 211 1,028
1-7 5-0 193 1,010

7-6 4-0 223 989
-4-4 1 -6 197 969
40-1 14-4 288 982

13-7 16-5 389 1,046
0-1 18-0 269 1,178

20-5 11-4 242 1,175

5-5 8-7 253 1,079
4-6 10-2 230 1,083

-1 -0 3-0 201 1,092

-5-0 -0-5 199 1,156
-11 -1 -5-7 203 1,114
-2-0 -6-0 189 1,082

—90 -7-4 220 1,041
-8-2 -6-4 185 1,015

-11 -2 -9-5 276 983

-12-9 -10-8 366 1,024
1 -6 -7-5 250 1,160

-11 -7 -7-7 220 1,102

-11 -3 -7-1 235 1,006
-11 -8 -11 -6 203 1,004
-8-7 -10-6 191 988

10-6 -3-3 201 1,063
21 -2 7-7 200 1,061
-2-9 9-6 176 1,038

-34-0 -5-2 166 989
-7-0 -14-9 160 957

-27-0 -23-0 266 898

-8-5 -14-5 335 941
-15-7 -17-1 232 1,035

3-7 -6-8 212 995

12-5 0-2 231 953
60 7-4 203 969

16-1 11 -5 197 974

33-0 18-4 202 1,079
41 -3 30-1 212 1,085
33-2 35-8 199 1,087

44-2 39-6 231 1,097
38-0 38-5 199 1,116
45-0 42-4 338 1,123

65-3 49-4 433 1,249
84-4 64-9 300 1,474
90-7 80-1 292 1,517

96-6 90-6 329 1,500
133-2 106-8 309 1,608
103-9 111-2 283 1,706

88-9 108-7 282 1,869
74-1 89-0 280 1,909
74-9 79-3 252 1,952

71-*5 73-5 287 1,958
60-1 68-8 246 2,021
36-6 56-1 357 2,030

30-1 42-3 374 2,175
44-1 36-9 273 2,359
44-9 39-7 311 2,374

54-3 47-8 320 2,344
34-9 44-7 287 2,340
16-9 35-4 254 2,374

45-0 32-3 257 2,486
7-0 23-0 254 2,465

1980

Oct 111 1,302-8 5-5 64-0 1,238-8
Nov 8 1,292-3 5-5 45-5 1,246-8
Dec 6 1,292-0 5-5 35-7 1,256-3

Jan 10 1,404-4 6-0 42-6 1,361 -7
Feb 14 1,422-0 6-0 35-2 1,386-8
Mar 13 e 1,411 -7 6-0 29-3 1,382-4

April 10 1,454-7 6-2 50-0 1,404-6
May 8 1,441-4 6-1 45-8 1,395-6
June 12 1,586-6 6-7 178-3 1,408-3

July 10 1,811-9 7-7 282-1 1,529-9
Aug 14 1,913-1 8-1 252-0 1,661 -1
Sep 11 1,950-2 8-3 196-3 1,753 • 8

Oct 9 1,973-0 8-4 137-2 1,835-8
Nov 13 2,071-2 8-8 103-4 1,967-8
Dec 11 2,150-5 9-1 88-6 2,061-8

Jan 15 2,320-5 9-8 95-8 2,224-6
Feb 12 2,363-4 10-0 83-9 2,279-5
Mar 12 2,384-8 10-1 72-9 2,311-9

April 9 e 2,426-3 10-3 680 2,358-3
May 14 2,456-9 10-4 92-5 2,364-3
June 11 e 2,576-6 10-9 207-6 2,369-0

July 9$ 2,744-0 11-6 275-4 2,468-6
Aug 13$ 2,831-3 12-0 267-8 2,563-5
Sep 10$ 2,884-8 12-2 256-8 2,628-1

Oct 8$ 2,876-4 12-2 204-5 2,671 -9
Nov 12 2,843-8 12-1 155-5 2,688-3
Dec 10 2,832-0 12-0 134-6 2,697-4

Jan 14 2,957-3 12-5 142-2 2,815-1
Feb 11 2,932-7 12-4 127-1 2,805-6

11 See footnotes to table 2 -1

S24 MARCH 1982 EMPLOYMENT GAZETTE

Number

13- 9
14- 3
14-6

146-4
143-0
137-6

36-4
51 -1 

113-8

78-5
70-1

14 6
14-5
14 6

15-3
15 1

12-6
12- 8
13- 3

110-2 
84-5 
74-1

.123-7

.105-9

.028-6

.020-2

.028-8

1.935-6
1.990-8
1.025-8

1,749-3
1,775-4
1,844-5

Unemployed

Per cent School 
leavers 
Included 
In unem­
ployed

986-0 
81,027-5 

995-2 
I 919-6 
1,1800 
1,870-4

7-0 
7-3
7- 1 
6-6
8- 5 

13-4

44-6 
51 -4 
48-1 
40-7 
62-8 
85-8

1,016-0
[ 989-5

7-2
7-0

19-7
15-7

992-5 
954-6 

1,009-4

7-0
6- 8
7- 2

26-8
22-0
76-9

1,087-3
1.097-9
1,079-6

7-7
7-8
7-7

128-6
117-8
83-9

|l,028-7 7-3 43-3
1,021-5 7-3 32-0
1,018-5 7-2 25-4

1,070-2 7-6 27-4
1,045-2 7-4 22 2
1,014-4 ' 7-2 17-9

999-9 7-1 28-6
957-4 6-8 22-1
978-1 6-9 74-7

1,038-8 7-4 124-2
[1,050-1 7-5 114-2

993-7 7-1 64-8

946-0 6-7 36-8
928-8 6-6 25-3
920-3 6-5 19-2

989-9 7-1 22-0
993-9 7-1 18-4
961 -2 6-9 14-4

[916-2 6-6 12-0
[ 879-5 6-3 18-8

887-2 6-3 74-7

1 933-7 6-7 110-5
.928-2 6-6 94-5
890-4 6-4 53-2

[ 882-7
6-3 30-8

882-0 6-3 21 -6
890-8 6-4 17-2

1970-4 7-0 20-7
985-2 7-1 17-2|979-3 7-0 14-3

Loii-o
7-3 26-0

B.001-9 7-2 23-7
0,082 -9 7-8 961
1,209 -3

8-7 150-3[284-3 9-2 135-7
[;3i9-i 9-5 101 -2
|,353-1

9-7 69-8[443-4 10-4 52-81,520 ■ 8 10-9 45-9
1,647-1

11-8 50-1.686-1 12-1 44 0[712-5 12-3 38-7

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

Number Per cent

941 -3 6-7
976-1 6-9
947-1 6-7
879-0 6-3

1,117-2 7-9
1,784-6 12-7

996-3 956-8 6-8
973-7 955-6 6-8

965-7 960-0 6-8
932-7 952-4 6-8
932-5 978-0 6-9

958-7 984-1 7-0
980-1 983-8 7-0
995-7 995-1 7-1

985-4 996-1 7-1
989-5 996 7 7-1
993-1 994-0 7-1

1,042-8 989-4 7-0
1,023-0 980-5 7-0

996-5 978-3 7-0

971 -2 966-5 6-9
935-4 960-3 6-8
903-4 950-6 6-8

914-6 941 -7 6-7
935-9 939-0 6-7
928-9 929-2 6-6

909-2 918-8 6 5
903-5 909 1 6-5
901-1 901 -9 6-4

967-9 912-5 6-5
975-5 930-1 6-7
946-8 926-4 6-6

904-2 897-1 6-4
860-7 885-7 6-3
812-5 862-0 6-2

823-2 851 -9 6-1
833-7 839-4 6-0
837-2 840-5 6 0

851 -9 848-4 6-1
860-4 852-5 6-1
873-6 861 -3 6-2

949-7 881 -3 6-3
968-0 909-4 6-5
965 0 931 -8 6-7

984 9 965-6 6-9
978-2 992-0 7-1
986-9 1,025-9 7-4

1,059-0 1,075-2 7-7
1,148-6 1,137-1 8-2
1,217-9 1,206-0 8-7

1,283-3 1,278-1 9 2
1,390-5 1,382-3 9-9
1,474-9 1,463-7 10-5

1,597-0 1,529-3 11 -0
1,642-0 1,585-3 11 -4
1,673-8 1,645-2 11 -8

1,712-9 1,699-0 12-2
1,724-3 1,748-5 12-6
1,730-7 1,780-4 12-8

1,789-2 1,804-1 13-0
1,847-7 1,832-8 13-2
1,888-2 1,864-4 13-4

1,918-4 1,898-6 13-6
1,935-6 1,926-2 13-8
1,954-7 1,941 -5 14-0

2,045-2 1,976-2 14-2
2,035-8 1,976-4 14-2

UNEMPLOYMENT
GB Summary

THOUSAND

FEMALE GREAT
--------------  BRITAIN 
UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED

SCHOOL LEAVERS

Actual Seasonally adjusted Number Per cent School 
leavers 
included 
In unem*  
ployed

Actual Seasonally adjusted Number

Number Per cent

318-6 3-4 36-9 281 -7 30 107-9 19761
395-2 4-2 48-4 346-8 3-7 141-8 1977
414-4 4-3 45-6 368 8 3-9 159-7 1978 Annual
405-9 4-2 37-3 368-6 3-8 170-2 1979 averages
535-8 5-5 57-3 478-6 4-9 223-3 1980
758-0 7-8 73-8 684-2 7-0 322-6 1981 J

349-1 3-7 19-7 329-4 321 -5 3-4 133-3 1977 Feb 10
338 6 3-6 15-6 323-1 324-4 3-4 133-7 Mar10

343-1 3-6 23-5 319-6 327-6 3-5 135-3 April 14
331 -1 3-5 20-1 311-0 330-8 3-5 134-4 May 12
381 -0 4-0 65-8 315-2 345-3 3-7 138-2 June 9

466-2 4-9 112-9 353-2 352-9 3-7 141-0 July 14
469-1 5-0 102-6 366-5 353-3 3-7 143-8 Aug 11
462-3 4-9 82-3 380-0 362-5 3-8 149-9 Sep 8

427-9 4-5 49-3 378-6 367-0 3-9 155-6 Oct 13
416-5 4-4 36 6 379-9 371 -0 3-9 156-4 Nov 10
401 -2 4-3 28-9 372-3 372-7 4-0 154-5 Dec 8

414-5 4-3 30-0 384-5 372-3 3-9 157-0 1978 Jan 12
400-7 4-2 24-5 376-2 370-1 3-9 157-0 Feb 9
384-6 4-0 19-8 364-8 370-3 3-9 156-7 Mar 9

387-6 4-1 28-1 359-5 373-1 3-9 158-1 April 13
367-4 3-8 22-6 344-8 371 -1 3-9 154-9 May 11
403-3 4-2 64-5 338-8 369-6 3-9 152-9 June 8

473-7 5-0 107-5 366-2 365-6 3-8 155-3 July 6
484-4 5-1 96-7 387-6 369-9 3-9 161-0 Aug 10
453-1 4-7 65-9 387-2 368-0 3-8 164-8 Sep 14

418-9 4-4 39-6 379-4 367-1 3-8 166-3 Oct 12
402-0 4-2 27-6 374-4 365-0 3-8 168-0 Nov 9
382-9 4-0 20-6 362-3 363-5 3-8 164-9 Dec 7

401 -3 4-1 22-3 379-0 363-5 3-7 167-8 1979 Jan 11
393-7 4-1 18-3 375-4 367-1 3-8 170-2 Feb 8
378-6 3-9 14-5 364-1 367-9 3-8 169-2 Mar 8

363-6 3-7 11 -9 351 -7 363-2 3-7 166-4 April5
359-0 3-7 17-4 341 -6 366-7 3-8 163-8 May 10
393-9 4-1 62-4 331 -5 363-4 3-7* 161-4 June 14

458-3 4-7 93-7 364-6 365-0 3-8 165-4 July 12
455-7 4-7 78-6 377-1 361 -8 3-7 168-3 Aug 9
434-6 4-5 52-8 381 8 364-4 3-8 173-5 Sep 13

420-1 4-3 33-2 386-9 369-0 3-8 175-9 Oct 111
410-3 4-2 23-9 386-4 370-9 3-8 180 -1 Nov 8
401 -3 4-1 18-5 382-7 378-2 3-9 180-9 Dec 6

434-0 4-5 21 -9 412-1 391 -2 4-0 188-9 1980 Jan 10
436-8 4-5 18-1 418-7 404-4 4-2 197-6 Feb 14
432-4 4-5 15 1 417-3 415-2 4-3 199-8 Mar13e

443-7 4-6 24-0 419-7 425-6 4-4 202-4 April 10
439-5 4-5 22-1 417-4 437-2 4-5 205■5 May 8
503-7 5-2 82-3 421 -4 448-3 4-6 207-4 June 12

602-7 6-2 131 -8 470-8 464-3 4-8 215-5 July 10
628-9 6-5 116-3 512-6 486-8 5-0 229-2 Aug 14
631 -0 6-5 95-1 535-9 508-6 5-3 242-7 Sep 11

619-9 6-4 67-4 552-5 533-1 5-5 252 -0 Oct 9
627-8 6-5 50-6 577-2 562-1 5-8 265-9 Nov 13
629-7 6-5 42-8 587-0 584-6 6-0 272-8 Dec 11

673-4 7-0 45-7 627-7 607 9 6-3 290-6 1981 Jan 15
677-4 7-0 39-9 637-5 626-0 6-5 299-4 Feb 12
672-4 6-9 34-2 638-2 641 -0 6-6 Mar 12

676-9 7-0 31 -6 645-4 658-7 6-8 308 -9 April 9 e
681 -4 7-0 41 -5 640-0 669-3 6-9 313-0 May 14
732-1 7-6 93-8 638-3 674-0 7-0 314-2 June 11 e

808-4 8-4 129-0 679-4 680-4 7-0 320 -3 July 9 t
840-6 8-7 124-8 715 8 695-8 7-2 333-8 Aug 13$
859-0 8-9 119-2 739-8 709-1 7-3 340-8 Sep 10$

847-9 8-8 94-4 753-5 729-2 7-5 345-4 Oct 8$
823 6 8-5 70-9 752-7 736-5 7-6 352-4 Nov 12
803-2 8-3 60-5 742-7 738-1 7-6 348-4 Dec 10

833-6 8-6 63-8 769-9 748-4 7-7 353-0 1982 Jan 14
826-8 8-5 57-0 769-8 755-2 7-8 361-7 Feb 11
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SOUTH EAST

1978 Annual
1979) averages
1980
1981

1981 Feb 12
I Mar 12

April 9 e 
May 14 
June 11

July 91 
Aug 13*  
Sep 10*

OctS*  
Nov 12 
Dec 10

982 Jan 14
I Feb 11

UNEMPLOYMENT
Regions 2-3

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un­
employed

All Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

342 9 256-4 86-5 17-1 4 5 5-7 2-8 325-8 4-3 247-3 78-4
318 8 234-3 84-4 13-8 4 2 5-2 2-7 304-9 4-0 227-0 77-9
282 2 205-6 76-6 10-8 3 7 4-6 2-4 271 -4 3-5 198-8 71 -1
363 1 260-9 102-2 19-8 4 8 5-9 3-2 343-4 4-4 245-9 91 -4
606 5 442-1 164-4 31 -5 8 0 10-0 5-2 575-0 7-5 420-7 148-3

526 6 386-9 139-7 12-2 6 9 8-7 4-4 514-5 497-4 6-6 21 -4 22-8 366-8 130-6
533 9 394-8 139-1 10-5 7 0 8-9 4-4 523-4 515-8 6-8 18-4 20-8 381 -8 134-0

549 7 408-5 141 -2 9-9 7 3 9-2 4-5 539-8 535-6 7-1 19-8 19-9 397-1 138-5
560 3 416-8 143-5 16-3 7 4 9-4 4-5 544-0 551 -1 7-3 15-5 17-9 410-1 141 -0
583 3 430-8 152-5 39-3 7 7 9-7 4-8 544-0 559-5 7-4 8-4 14-6 417-3 142-2

632 6 458-7 173-9 54-5 8 3 10-4 5-5 578-1 578-7 7-6 19-2 14-4 431 -1 147-6
664 4 477-5 186-9 56-1 8 8 10-8 5-9 608-3 594-0 7-8 15-3 14-3 440-2 153-8
684 1 489-0 195-1 56-8 P-0 11-1 6-2 627-3 613-5 8-1 19-5 18-0 452-3 161 -2

686 5 491 -6 194-9 46-7 9 0 11-1 6-2 639-8 632-3 8-3 18-8 17-9 463-8 168-5
674 8 487-0 187-8 33-8 8 9 11-0 5-9 641 -0 635-3 8-4 3-0 13-8 466-5 168-8
669 1 488-6 180-4 28 3 8 8 11-0 5-7 640-8 638-7 8-4 3-4 8-4 471 -3 167-4

699 4 513-1 186-3 27-1 9 2 11-6 5-9 672-3 649-0 8-5 10-3 5-6 479-9 169-1
700 2 513-5 186-7 24-3 9 2 11-6 5-9 675-9 658-8 8-7 9-8 7-8 486-3 172-5

GREATER LONDON (included in South East)

1977
1978
19791
1980
1981

Annual 
averages

1981 Feb 12 
Mar 12

April 9 e 
May 14 
June 11

July 91 
Aug 13*  
Sep 10*

Oct 8*  
Nov 12 
Dec 10

1982 Jan 14
Feb 11

EAST ANGLIA

164 7 126-0 38-7 6-6 4 3
153 8 116-3 37-5 5-4 4 0
138 7 104-1 34-6 4-6 3 6
175 5 128-5 47-0 8-1 4 6
293 1 214-8 78-3 13-5 7 7

248 9 184-1 64-9 5-9 6 6
254 3 189-0 65-3 5-2 6 7

262 2 195 6 66-6 4-8 7 0
270 6 202-0 68-6 7-8 7 1
277 5 206-9 70-6 12-5 7 3

304 1 222-7 81 -4 19-9 8 0
326 4 236-0 90-5 22-6 8 6
335 7 241 -3 94-4 24-0 8 8

339 1 243-7 95-4 22-2 8 9
330 0 239-1 90 9 16-3 8 7
326 2 238-9 87-3 13-7 8 6

336 9 247-6 89-3 12-7 8 9
339 8 249-4 90-4 11 -8 9 0

Annual 
averages

1981 Feb 12 
Mar 12

April 9 e 
May 14 
June 11

July 91 
Aug 13*  
Sep 1 o *

Oct 8*  
Nov 12 
Dec 10

1982 Jan 14 
Feb 11

37 7 28-2 9-5 2-1 5 3
35 9 26-1 9-8 1 -8 5 0
32 4 23-1 9-3 1 -3 4 5
41 4 29-2 12-2 2-5 5 7
65 5 47-5 18-0 3-7 9 1

60 9 45-0 15-9 1 -5 8 4
61 5 45-7 15-7 1 -3 8 5

62 0 46-1 15-9 1 -2 8 6
62 2 46-3 15-9 2-3 8 6
63 7 46-6 17-2 5-3 8 8

68 1 48-8 19-3 7-3 9 4
68 2 48-5 19-7 6-7 9 5
70 2 49-5 20-7 6-3 9 7

70 1 49-6 20-6 4-8 9 7
69 6 49-9 19-7 3-4 9 6
70 6 51-0 19-6 2-8 9 8

75 1 54-3 20-7 2-7 10 4
75 5 54-7 20-7 2-3 10 5

5-5 2-5
5-1 2-4
4- 6 2-2
5- 7 30
9-6 50

8-2 4-2
8-4 4-2

8- 8 4-3
9 0 4-4
9- 2 4-5

10 0 5-2
10-5 5-8
10-8 6-1

10-9 6-1
10-7 5-8
10- 7 5-6

11- 1 5-7
11-2 5-8

6-4 3-4
6 0 3-5
5- 4 3-2
6- 8 4-2

110 6-2

10-4 5-5
10-6 5-4

10-7 5-4
10-7 5-5
10- 8 5-9

11- 3 6-6
11-2 6-8
11-4 7-1

11-5 7-1
11-5 6-8
11- 8 6-8

12- 6 7-1
12-7 7-1

158-1 4-1 122-4 35-6
148-4 3-9 113-2 35-1
134-1 3-5 101 -0 32-3
167-4 4-3 121 -9 42-7
279-7 7-3 205-2 71 -4

243-0 236-2 6-2 10-3 10-3 175-4 60-8
249-1 246-2 6-5 10-0 9-8 183-5 62-7

257-4 255-2 6-7 9-0 9-8 190-1 65-1
262-8 264-7 7-0 9-5 9-5 197-7 67-0
265-0 270-2 7-1 5-5 8-0 202-2 67-9

284-2 283-5 7-5 13-3 9-4 211-6 71 -9
303-8 296-6 7-8 13-1 10-6 219-9 76-7
311 -6 303-4 8-0 6-8 11 -1 223-9 79-5

316-9 313-3 8-3 9-9 9-9 230-3 83-0
313-7 311-5 8-2 -1 -8 5-0 229-3 82-2
312-5 313-0 8-2 1 -5 3-2 231 -7 81 -3

324-2 314-1 8-3 1 -1 0-3 232-7 81 -4
328-0 321 -1 8-5 7-0 3-2 237-2 83-9

35-6 5-0 27-1 8-5
34-1 4-7 25-2 8-9
31 -1 4-3 22-4 8-6
39-0 5-3 27-5 10-8
61-7 8-5 45-1 16-0

59-4 56-3 7-8 2-3 2-7 41 -5 14-8
60 2 57-9 8-0 1 -6 2 2 43-0 14-9

60-8 59-1 8-2 1 -2 1 -7 43-9 15-2
59 9 59-9 8-3 0-8 1-2 44-7 15-2
58-5 60-3 8-4 0-4 0-8 44-8 15-5

60-8 62-0 8-6 1 -7 1 -0 46-3 15-7
61 -4 61 -4 8-5 -0-6 0-5 45-5 15-9
63-8 63-9 8-9 2-5 1 -2 46-8 17-1

65-4 65-5 9-1 1 -6 1 -2 47-8 17-7
66-2 65 8 9-1 0-3 1 -5 48-1 17-7
67-8 67-3 9-3 1 -5 1 -1 49-2 18-1

72-3 69-6 9-7 2-3 1 -4 50-6 19-0
73-2 70-0 9-7 0-4 1 -4 50-7 19-3
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3 UNEMPLOYMENT 
Regions

lH°USjN|>i
NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All 
leavers 
Included 
In un­
employed

Male Female Actual Seasonally adjusted

Fsmn»lNumber Per cent Chang< 
since 
prevloi 
month

Average Male 
change 

is over 3 
months 
ended

SOUTH WEST

1977 111 8 81 -9 29 9 6-3 6 8 8-3 4-5 105-5 6-4 78-6 26-9
1978 Annual 107 3 76-3 31 -0 5-9 6 4 7-7 4-6 101 -5 6-1 73-3 28-2
1979t k averages 95 4 66-2 29-2 4-5 5 7 6-7 4-2 90-9 5-4 63-5 27-0
1980 113 1 77-2 35 8 6-7 6 7 7-9 5$® 106-4 6-2 72-6 32-2
1981 166 0 116-6 49-5 8-7 9 9 11 -9 7-1 157-3 9-3 110-9 449

1981 Feb 12 154 6 108-3 46-3 3-7 9 2 11-0 6 6 150-9 142-2 8-5 3-9 5-1 100-5 41-7
Mar 12 155 7 109-7 460 3-2 9 3 11-2 6-6 152-5 146-9 8-7 4-7 4-2 103-9 43-0

157 2 111 -8 45-4 3-1 9 4 11-4 6-6 154-1 151 -5 9-0 4-6 4-4 107-9 43-6
May 14 154 6 110-8 43-8 4-2 9 2 11-3 6-3 150-4 153-3 9-1 1 -8 3-7 109-6 43-7
June 11 159 8 113-8 46-0 13-9 9 5 11 -6 6-6 145-9 154-8 9-2 1 -5 2-6 111 -1 43-7

July 9 * 168 2 117-8 50-4 17-0 10 0 12-0 7-2 151-2 156-5 9-3 1 -7 1 -7 112-4 44-1
Aug 13t 172 7 120-1 52-6 15-7 10 3 12-2 7-5 157-0 158-4 9-4 1 -9 1 -7 113-1 45-3
Sep 10t 176 3 122-7 53-6 14-6 10 5 12-5 7-7 .161 -7 162-3 9-7 3-9 2-5 115-8 46-5

Oct 81 179 8 125-1 54-7 10-6 10 7 12-8 7-8 169-2 167-3 10-0 5-0 3-6 118-9 48-4
Nov 12 180 8 125-9 54-9 7-8 10 8 12-8 7-9 172-9 168-2 10-0 0-8 3-3 119-3 48-9
Dec 10 180 4 126 5 53-9 6-6 10 7 12-9 7-7 173-8 169-2 10-1 1 -0 2-3 120-1 49 1

1982 Jan 14 188 1 132-6 55-5 6-8 11 2 13-5 7-9 181 -3 171 -3 10-2 2-1 1 -3 122-2 49-1
Feb 11 187 5 131 -9 55-7 6-2 11 2 13-4 8-0 181 -3 172-5 10-3 1 -2 1 -4 122-5 50-0

WEST MIDLANDS

1977 134 3 95-1 39-2 10-6 5 8 6-7 4-3 123-6 5-3 90-2 33-4
1978 Annual 130 4 90-3 40-1 10-0 5 6 6-4 4-4 120-3 5-1 85-7 34-7
1979t averages 128 1 87-6 40-4 8-6 5 5 6-3 4-4 119-5 5-1 83-2 35-8
1980 181 6 123-2 58-4 14-2 7 8 8-9 6 3 167-4 7-2 114-9 50-8
1981 313 1 223-9 89 1 18-5 13 5 16-1 9-6 294-6 12-6 212-9 79-9

1981 Feb 12 272 8 195-1 77-7 9-6 11 8 140 8-4 263-3 260-3 11 -2 11 -6 13-9 187-6 72-7
Mar 12 278 7 201-1 77-7 8-3 12 0 14-4 8-4 270-4 270-1 11 -7 9 8 12-9 195-8 74-3

April 9 e 287 3 207 6 79-7 7-8 12 3 14-8 8-6 279-5 279-8 12-1 9-7 10-4 202-8 77-0
May 14 294 1 213-7 80-4 11 -2 12 7 15-4 8-7 282-9 286-5 12-4 6-7 8-7 209-4 77-2
June 11 305 7 221 -2 84-4 18-6 13 2 15-9 9-1 287-1 292-0 12-6 5-5 7-3 213-6 78-4

July 9t 328 5 233-6 94-9 30-4 14 2 16-8 10-3 298-0 296-6 12-8 4-6 5-6 216 9 79-7
Aug 13t 342 1 241 -9 100-2 32-0 14 8 17-4 10-8 310-1 303-7 13-1 7-1 5-7 221 -6 82-1
Sep 10t 349 8 246-6 103-2 31 -6 15 1 17-7 11 -2 318-2 310-7 13-4 7-0 6-2 226-2 84-5

Oct 8t 349 7 247-9 101-8 25-0 15 1 17-8 11 -0 324-7 320-5 13-8 9-8 80 232-5 88-0
Nov 12 342 2 244-5 97-6 19-7 14 8 17-6 10-6 322-5 320-3 13-8 -0-2 5-5 233-2 87-1
Dec 10 341 6 246-2 95-4 16-6 14 7 17-7 10-3 325-0 324-4 14-0 4-1 4-6 236-3 88-1

1982 Jan 14 353 8 256-0 97-8 16-8 15 3 18-4 10-6 337-0 332-2 14-3 7-8 3-9 242-8 89-4
Feb 11 350 0 254-0 960 14-8 15 1 18-2 10-4 335-2 332-1 14-3 -0-1 3-9 243-1 89-0

EAST MIDLANDS

1977 79 8 58-1 21 -7 5-0 5 0 6-0 3-4 74-8 4-7 55-5 19-3
1978 Annual 80 2 57-3 22-9 4-5 5 0 5-9 3-5 75-7 4-7 55-0 20-7
1979t averages 75 3 53-6 21 -8 3-7 4 6 5-5 3-3 71 -6 4-4 51 -5 19-9
1980 104 0 73-1 30-9 7-3 6 4 7-5 4-7 96-6 5-9 68-6 27 0
1981 164 8 119-1 45-7 10-2 10 1 12-3 7-0 154-6 9-5 112-9 40-6

1981 Feb 12 147 8 107-6 • 40-2 3-9 9 1 11-1 6-1 143-9 139-5 8-6 4-7 6-0 101 -8 37-7
Mar 12 150 0 110-2 39-8 3-3 9 2 11-4 6-1 146-6 144-8 8-9 5-3 5-5 106-5 38-3

April 9 e 153 0 112-7 40-4 3-2 9 5 11-7 6-2 149-8 148-7 9-2 3-9 4-6 109-6 39-1
May 14 155 0 113-9 41 -1 5-3 9 5 11-8 6-3 149-7 151 -7 9-3 3-0 4-1 111 -8 39-9
June 11 168 0 121 -0 47-0 17-9 10 3 12-5 7-2 150-2 153-5 9-5 1 -8 2-9 113-3 40-2

July 9t 176 7 125-2 51 -5 21 -4 10 9 12-9 7-9 155-3 155-8 9-6 2-3 2-4 115-1 40-7
Aug 131 178 8 127-0 51 -8 18-1 110 13-1 7-9 160-7 158-2 9-7 2-4 2-2 116-8 41 -4
Sep 10t 181 9 129-2 52-7 17-6 112 13-3 8-0 164-2 162-1 10-0 3-9 2-9 119-3 42-8

Oct8t 177 0 126-8 50-2 11 -7 10 9 13-1 7-6 165-3 164-6 10-1 2-5 2-9 120-8 43-8
Nov 12 172 8 125-1 47-7 8-5 10 6 12-9 7-3 164-3 163-8 10-1 -0-8 1 -9 120-3 43-5
Dec 10 172 8 125-9 46-9 7-2 10 6 13-0 7-2 165-6 165-2 10 2 1 -4 1 -0 121 -4 43-8

1982 Jan 14 181 5 132-9 48-6 7-3 11 2 13-7 7-4 174-2 169-6 10-4 4-4 1 -7 124-9 44-7
Feb 11 179 0 130-8 48-1 6-5 11 0 13-5 7-3 172-5 168-1 10-4 -1 -5 1 -4 123-5 44-8

UNEMPLOYMENT Q . Q
Regions O

THOUSAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un- 
employec

All Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

YORKSHIRE AND HUMBERSiDE ,

120 8 87-3 33-5 9-3 5 8 6-8 4-1 111 -5 5-3 82 8 28 6
[1977 125 8 89-0 36-8 9-2 6 0 7-0 4-4 116-6 5-5 84-5 32-1
1978 Annual 121-1 83-7 37-4 8-1 5 7 6-6 4-4 113-0 5-3 79-7 32-9

si979t averages 163 6 112-7 51 -0 13-8 7 8 8-9 6-0 149-8 7-0 104-7 43-4
,1980
I1981 . • 254 2 183-1 71 -1 19-3 12 1 14-5 8-4 234-9 11 -1 171 -8 61 -4

228 1 165-5 62-5 9-2 10 8 13-1 7-4 218-9 212-2 10-1 6-4 8-6 155-5 56-7
1981 reui Mar 12 230 3 168-1 62-2 8-1 10 9 13-3 7-4 222-2 218-7 10-4 6-5 7-5 160-6 58-1

233-1 170-7 62-4 7-3 11 0 13-5 7-4 225-7 224-5 10-7 5-8 6 2 165-1 59-4
237 7 174-3 63-4 11-1 11 3 13-8 7-5 226 6 229-8 10-9 5-8 5 9 169-8 60-0

June 11 251 0 181 -4 69-6 24-9 11 9 14-4 8-2 226-1 232-5 11 -0 2-7 4-6 172-2 60 3

July t 268 0 190-1 77-9 35-2 12 7 15-1 9-2 232-8 234-3 11 -1 1 8 3-3 173-7 60-6
Aug 131 275 9 195-2 80-7 32-8 13 1 15-5 9-6 243-1 240-0 11-4 5-7 3-4 177-5 62-5
Sep 10* 281 0 198-8 82-3 31 -8 13 4 15-8 9-8 249-2 245-7 11-7 5-7 4-4 181 -0 64-7

Oct 81 277 4 197-8 79-6 25-1 13 2 15-7 9-4 252-3 249-9 11 -9 4-2 5-2 183-8 66-1
Nov 12 272 0 196-1 76-0 18-8 12 9 15-5 9-0 253-2 251 -5 11-9 1 -6 3-8 185-5 66-0
Dec 10 271 5 197-0 74-5 16-1 12 9 15-6 8-8 255-5 253-9 12-1 2-4 2-7 187-0 66-9

1982 Jan 14 280 9 204-1 76-8 15-6 13 3 16-2 9-1 265-3 257-5 12-2 3-6 2-5 189-5 68-0
Feb 11 t 277 9 201 -5 76-3 13-7 13 2 16-0 9-0 264-2 257-5 12-2 — 2-0 188-6 68-9

north west

1977 1 212 0 153-5 58-5 17-7 7 4 9-0 5-0 194-2 6-8 144-1 50-1
213 5 150-5 63-1 16-8 7 5 8-9 5-4 196-7 6-9 141 -6 55-1
203 5 140-7 62-8 13-7 7 1 8-4 5-3 189-8 6-6 133-0 56-2
264 5 180-3 84-1 18-9 9 3 10-8 7-1 245-6 8-5 168-7 74-31981 J 390>1 274-0 116-2 23-0 13 7 16-4 9-8 367-1 12-8 259-9 104-6

1981 Feb 12 349 7 245-1 104-6 12-5 12 3 14-7 8-8 337-3 328-8 11-5 8-8 11 -8 231 -7 97-1
Mar 12 352-6 248-7 103-9 10-7 12 4 14-9 8-8 341 -9 339-0 11 -9 10-2 10-6 240-0 99-0

April 9 e 358 7 254-2 104-5 10-2 12 6 15-2 8-8 348-5 346-4 12-1 7-4 8-8 246-2 100-2
May 14 367 2 260-7 106-5 14-2 12 9 15-6 9-0 353-0 357-4 12-5 11 -0 9-5 255 0 102-4
June 11 386 3 271 -8 114-5 30-9 13 5 16-3 9-7 355-4 363-6 12-7 6-2 8-2 259-7 103-9

t July 91 410-7 285-9 124-8 39-2 14 4 17-1 10-5 371 -5 370-5 13-0 6-9 8-0 265-7 104-8
Aug 131 421 4 293-3 128-2 38-1 14 8 17-6 10-8 383-4 376-3 13-2 5-8 6-3 269-8 106-5
Sep 101 428 2 298-8 129-5 35-2 15 0 17-9 10-9 393-0 386 8 13-6 10-5 7-7 277-3 109-5

| Octet 424 2 296-6 127-6 29 3 14 9 17-8 10-8 395-0 392-6 13-8 5-8 7-4 280-2 112-4
Nov 12 420 4 296-0 124-4 21 -9 14 7 17-7 10-5 398-5 396-0 13-9 3-4 6 6 283-1 112-9
Dec 10 417 8 296-2 121 -7 19-8 14 6 17-8 10-3 398-0 396-7 13-9 0-7 3-3 284-6 112-1

1982 Jan 14 433 6 307-6 126-0 19-7 15 2 18-4 10-6 413-9 403-8 14-1 7-1 3-7 289-3 114-5Feb 11 427 6 303-3 124-3 17-6 15 0 18-2 10-5 410-0 401 -6 14-1 -2-2 1-9 286-9 114-7

NORTH

|977 v 114 2 80-2 34-0 10-3 8 3 9-5 6-4 104-0 7-6 75-1 28 9
I979t Annual 121 6 84-7 36-9 10-3 8 9 10-2 7-0 111-3 8-2 79-5 31 -9
qoA averages 119 0 82-1 36-9 8-7 8 7 9-9 6 8 110-3 8-0 77-3 32-7law 147 5 101 -5 45-9 12-0 10 9 12-4 8-6 135-5 9-9 94-7 39-9laol 203 4 145-2 58-2 14-5 15 0 17-7 10-8 189-0 13-9 136-9 51 -1

1981 Feb 12 188 7 135-7 53-0 7-5 13 9 16-5 9-9 181 -2 174-9 12-9 3-2 6-1 126-3 48-6[ Mar 12 188 1 136-1 52-1 6-5 13 9 16-6 9-7 181 -6 178-4 13-1 3-5 4-4 129-3 49-1
April 9 e 189 1 137-3 51 -8 6-1 13 7 16-4 9-5 182-9 181 -6 13-4 3-2 3-3 131 -9 49-7

190-9 138-6 52-3 8-3 14 1 16-9 9-7 182-6 185-3 13-7 3-7 3-5 135-0 50-3
202-7 144-4 58-3 21 -2 14 9 17-6 10-9 181 -5 186-6 13-8 1 -3 2-7 136-3 50-3

July 9 e 211 9 149-0 62-9 25-2 15 6 18-2 11 -7 186-7 188-7 13-9 2-1 2-4 138-3 50-4
217-2 152-7 64-6 24-6 16 0 18-6 12-0 192-6 193-1 14-2 4-4 2-6 141 -3 51 -8
219-7 154-4 65-3 22 6 16 2 18-8 12-2 197-1 196-2 14-5 3-1 3-2 143-6 52-6

Oct 8 * 216 2 153-3 63-0 16-6 15 9 18-7 11 -7 199-6 199-0 14-7 2-8 3-4 145-1 53-9
Dec 10 215-5 153-5 61 -9 13-7 15 9 18-7 11 -5 201 -8 200-3 14-8 1 -3 2-4 145-7 54-6

213-9 153-7 60-2 12-3 15 8 18-7 11-2 201 -6 199 8 14-7 -0-5 1-2 145-6 54-2
982 Jan 14 

Feb 11 222 2 160-1 62-1 12-8 16 4 19-5 11 -6 209 4 202-7 14-9 -2 9 1 -2 147-9 54-8217-7 157-1 60-6 11 -1 16 0 19-2 11 -3 206-6 200-3 14-8 -2-4 — 145-6 54-7
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2-3 UNEMPLOYMENT 
Regions

NUMBER UNEMPLOYED PER CENT

WALES

1977 86 3 61-1 25 2 7-0 8 0 9-2 6-1
1978 Annual 91 5 63-1 28-4 7-3 8 3 9-3 6-6
1979t 87 1 58-3 28-7 60 7 9 8-7 6-6
1980

averages
111 3 74-8 36-6 8-5 10 3 11 -4 8-5

1981 157 5 110-8 46-8 9-3 14 5 16-9 10-9

1981 Feb 12 146 4 102-4 43-9 5-8 13 5 15-6 10-2
51 Mar 12 146 8 103-7 43-1 5-0 13 6 15-8 10-0

April 9 e 147 6 104-6 43-0 4-9 13 6 16-0 10-1
May 14 148 7 105-6 43-2 6-8 13 7 16-1 10-1
June 11 150 4 107-1 43-3 8-4 13 9 16-3 10-1

July 91 161 1 112-7 48-4 15-1 14 8 17-1 11 -3
Aug 131 165 6 115-8 49-8 15-1 15 3 17-6 11 -6
Sep 10 * 169 3 118-0 51 -3 14-6 15 6 18-0 12-0

Oct 8t 170 1 119-0 51 -0 11 -9 15 7 18-1 11 -9
Nov 12 170 2 119-7 50-6 9 6 15 7 18-2 11 -8
Dec 10 168 9 119-4 49-5 8-3 15 6 18-2 11 -5

1982 Jan 14 176 2 124-9 51 -2 8-8 16 2 19-0 11 -9
Feb 11 174 9 124-4 50-5 8-0 16 1 18-9 11 -8

SCOTLAND

1977
1978 
1979t
1980
1981

Annual 
averages

182 8 
184 7 
181 5 
225 7 
307 2

125-7 
123-7 
118-7 
147-1 
208-2

57-1 
61 -0 
62-8 
78-6 
99-0

14-5 
14-1 
12-5 
16-5 
20-9

8 1
8 2
8 0

10 0
13 6

9-5 
9-3 
9-0 

11 -2 
15-9

6-1 
6-6 
6-6 
8-3 

10-4

1981 Feb 12 287 9 194-3 93-5 18-3 12 7 14-8 9-8
Mar 12 287 2 194-3 92-9 15-9 12 7 14-8 9-8

April 9 e 288 7 195-8 92-8 14-2 12 8 15-0 9-7
May 14 286 2 194-7 91 -4 12-9 12 7 14-9 9-6
June 11 305 8 206-4 99-4 27-4 13 5 15-8 10-5

July 91 318 2 213-9 104-3 30-0 14 1 16-3 11 -0
Aug 13t 325 0 218-9 106-1 28-7 14 4 16-7 11 -2
Sep 10t 324 4 219-0 105-4 25-5 14 4 16-7 11 -1

Oct 8t 325 4 221 -0 104-4 22-9 14 4 16-9 11 -0
Nov 12 325 6 222-5 103-1 18-3 14 4 17-0 10-9
Dec 10 325 3 224-1 101 -1 16-6 14 4 17-1 10-7

1982 Jan 14 346 5 238 1 108-5 24-6 15 3 18-2 11 -4
Feb 11 342 5 234-7 107-8 22-5 15 2 17-9 11 -4

NORTHERN IRELAND

1977 60 9 41 -8 19-2 5-6 11 0 12-7 8-5
1978 Annual 65 4 45-0 20-4 5-7 11 5 13-5 8-7
1979 averages 64 9 44-3 20-7 5-2 11 3 13-4 8-4
1980 78 8 53-6 25-2 7-0 13 7 16-3 10-2
1981 105 4 73-9 31 -5 8-3 18 3 22-5 12-7

1981 Feb 12 99 8 70-3 29-5 6-1 17 3 21 -4 12-0
Mar 12 99 9 70-7 29-2 5-4 17 3 21 -5 11 -8

April 9 98 9 70-4 28-5 4-8 17 2 21 -2 11 -6
May 14 101 5 72-1 29-5 6-7 17 6 21 -9 11 -9
June 11 103 8 73-3 30-5 8-6 18 0 22 3 12-3

July 91 108 1 75-2 32-9 10-1 18 8 22-9 13-3
Aug 13 t 109 2 76-2 33-0 10-3 18 9 23-1 13-3
Sep 101 114 0 , 78-8 35-2 13-0 19 8 23-9 14-2

Oct8t 112 2 77-8 34-4 11 -5 19 5 23-6 13-9
Nov 12 109 5 76-5 33-0 9-1 19 0 23-3 13-4
Dec 10 108 7 76-3 32-4 8-1 18 9 23-2 13-1

1982 Jan 14 113 3 79-6 33-7 7-7 19 7 24-2 13-6
Feb 11 112 2 79-0 33-2 7-0 19 5 240 13-5

See footnotes to table 2 ■ 1
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thousand

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School All Male Female 
leavers 
included 
in un­
employed

Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average Male 
change 
over 3 
months 
ended

Female

79-3 7-4 57-6 21-8
84-2 7-6 59-6 24-7
81 -0 7-3 55-2 25-5

102-9 9-4 69-9 31-9
148-2 13-6 105-2 41-9

140-6 136-5 12-6 2-9 4-2 96-2 40-3
141 -7 139-8 12-9 3-3 3-5 99-3 40-5

142-7 141 -5 13-0 1 -7 2-6 100-8 40-7
141 -9 142-8 13-2 1 -3 2-1 101 -8 41-0
141 -9 145-9 13-4 3-1 2-0 104-7 41-2

146-0 147-9 13-6 20 2-1 107-0 40-9
150-5 150-6 13-9 2-7 2-6 108-7 41-9
154-7 153-5 14-1 2-9 2-5 110-1 43-4

158-2 156-4 14-4 2-9 2-8 112-3 44-1
160-6 158-4 14-6 2-0 2-6 113-7 44-7
160-6 158-7 14-6 0-3 1 -7 113-7 450

167-4 162-0 14-9 3-3 1-9 1160 46-0
166-8 162-6 15-0 0-6 1 -4 116-6 46-0

168-3 7-5 117-7 50-6
170-7 7-6 115-8 54-9
168-9 7-4 111-1 57-1
209-2 9-1 136-6 70-1
286-3 12-6 195-0 98-7

269-6 258-1 11 -4 5-6 6-3 175-2 82-9
271 -4 264-6 11 -7 6-5 5-8 180-1 84-5

274-4 271 -6 120 7-0 6-4 185-0 86-6
273-3 277-6 12-3 6-0 6-5 189-8 87-8
278-4 284-1 12-6 6-5 6-5 195-4 88-7

288-2 289-2 12-8 5-1 5-9 199-6 89-6
296-3 294-6 13-0 5-4 5-7 203-4 91-2
298-9 299-1 13-2 4-5 5-0 206-3 92-8

302-5 302-2 13-4 3-1 4-3 209-6 92-6
307-3 304-9 13-5 2-7 3-4 211 -9 93-0
308-7 305-6 13-5 0-7 2-2 212-7 92-9

321 -9 307-9 13-6 2-3 1 -9 213-5 94-4
320-0 308-5 13-7 0-6 1 -2 213-1 95-4

55-3 100 38-8 16-6
59-7 10-5 41 -8 17 9
59-7 10-4 41 -3 18-5
71-8 12-5 49-4 22-4
97-0 16-9 69 0 28-3

93-7 92-8 16-1 1 -7 2-4 65-2 27-6
94-4 94-6 16-4 1 -8 2-1 66-7 27-9

94-2 94-6 16-4 __■ • 1 -2 66-9 27-7
94-9 96-8 16-8 2-2 1 -3 68-5 28-3
95-3 97-9 17-0 1-1 1 -1 69-6 28-3

98-0 97-8 170 -0-1 1 -1 69-9 27-9
98-8 97-8 170 0-3 70-2 27-6

100-9 99-2 17-2 1 -4 0-4 710 28-2

100-7 101 -1 17-6 1 -9 1 -1 71-8 29-3
100-4 101 -6 17-6 0-5 1-3 72-2 29-4
100-7 1020 17-7 0-4 0-9 72-3 29-7

105-7 104-3 18-1 2-3 1 -1 73-7 30-6
105-2 104-3 18-1 — 0-9 73-5 30-8

UNEMPLOYMENT
Area statistics 24

Rate MaleMale Female All 
unemployed

All 
unemployed

jnemployment in regions by assisted area status^, in certain employment office areas and in counties at Feb 11,1982
Rate

j isSISTEDFIEGIONS

J South West 

SDA 
Other DA

I IA .
■ unassisted

All

West Midlands
: IA 

Unassisted 
AH

East Midlands 
SDA 
Other DA 
IA 
Unassisted 
All

Yorkshire and Humberside 
SDA 
Other DA 
IA 
All

North West 
SDA 
Other DA 
IA 
All

North
SDA 
Other DA 
IA
All

Wales
SDA 
Other DA 
IA
All

Scotland
SDA 
Other DA 
IA
All

UNASSISTED REGIONS

South East 
East Anglia

GREAT BRITAIN
SDA 
Other DA 
IA
Unassisted 
All

Northern Ireland

Local areas (by region) 
South East 
‘Aidershot 
Aylesbury 
Basingstoke
‘Bedford 
‘Braintree 
‘Brighton 
‘Canterbury 
‘Chatham 
‘Chelmsford 
‘Chichester 
Colchester 
‘Crawley 
‘Eastbourne 
‘Guildford 
‘Harlow 
‘Hastings 
‘Hertford 
‘High Wycombe
Hitchin
‘Luton 
Maidstone 
‘Newport (loW) 
Oxford 
‘Portsmouth 
Ramsgate 
Reading 
‘Slough 
Southampton 
Southend-on-Sea 
St Albans 

^Stevenage 
•wffl86Wells 
‘Worthing

per cent

4,785 
24,012 
12,256 
90,809 

131,862

1,901 
12,197 
5,365 

36,195 
55,658

6,686 19 6
36,209 16 1
17,621 15 2

127,004 10 0
187,520 11 2

1,213 487
252,787 95,498
254,000 95,985

1,700 12-4
348,285 15-1
349,985 15 1

5,078
23,542

102,199
130,819

1,631 
9,049 

37,457
48,137

6,709 21-3
32,591 12 5

139,656 10 7
178,956 11 0

50,385 16,929 67,314 16 1
151,152 59,403 210,555 12 5
201,537 76,332 277,869 13 2

95,444 35,241 130,685 18 9
16,066 7,515 23,581 17 0

191,750 81,544 273,294 13 5
303,260 124,300 427,560 15 0

85,487 30,779 116,266 16 7
54,320 21,170 75,490 17 0
17,281 8,674 25,955 118

157,088 60,623 217,711 16 0

36,779 15,049 51,828 18 6
61,815 25,001 86,816 15 7
25,762 10,472 36,234 14 7

124,356 50,522 174,878 16 1

148,509 66,507 215,016 17 6
34,263 16,846 51,109 15 8
51,971 24,405 76,376 10 9

234,743 107,758 342,501 15 2

513,500 186,724 700,224 9 2
54,734 20,731 75,465 10 5

371,004 149,477 520,481 17 9
245,939 101,289 347,228 16 2
474,927 199,399 674,326 12 8

1,014,029 376,605 1,390,634 10 5
2,105,899 826,770 2,932,669 12 4

78,968 33,241 112,209 19 5

4,672 2,037 6,709 8 0
2,321 852 3,173 7 0
2,635 1,053 3,688 7 9
5,537 2,318 7,855 9 4
2,593 1,069 3,662 10 6

11,975 3,875 15,850 11-5
3,528 1,291 4,819 11 9

12,348 4,824 17,172 14 6
3,785 1,354 5,139 7 5
3,016 1,199 4,215 8 8
4,706 1,884 6,590 11 0
7,717 2,891 10,608 6 5
3,040 918 3,958 9 4
4,418 1,637 6,055 6 6
5,159 2,005 7,164 9 8
4,834 1,472 6,306 14 6
1,610 663 2,273 5 7
4,888 1,686 6,574 7 1
3,554 1,353 4,907 9 2

11,725 4,637 16,362 12 2
4,449 1,565 6,014 7 4
4,232 1,653 5,885 14 1

10,611 4,243 14,854 8 4
16,409 6,796 23,205 11 5
3,722 1,520 5,242 14 5
9,590 3,286 12,876 7 7
5,797 2,251 8,048 6 7

14,613 5,367 19,980 9 0
21,698 6,956 28,654 14 6

3,877 1,284 5,161 5 6
3,223 1,534 4,757 12 0
4,296 1,512 5,808 6 9
6,681 2,445 9,126 7 4
4,086 1,264 5,350 9 0

East Anglia
Cambridge 
Great Yarmouth

* Ipswich 
Lowestoft

•Norwich 
Peterborough

South West
Bath

•Bournemouth 
•Bristol 
•Cheltenham 
•Chippenham 
•Exeter 
Gloucester

•Plymouth 
•Salisbury 
Swindon 
Taunton

•Torbay 
•Trowbridge 
•Yeovil

West Midlands
•Birmingham 
Burton-upon-Trent

•Coventry 
•Dudley/Sandwell 
Hereford

•Kidderminster 
Leamington

•Oakengates 
Redditch 
Rugby 
Shrewsbury 

•Stafford 
•Stoke-on-Trent 
•Walsall 
•Wolverhampton 
•Worcester

East Midlands
•Chesterfield
•Coalville 
Corby

•Derby 
Kettering

•Leicester 
Lincoln 
Loughborough 
Mansfield

•Northampton 
•Nottingham 
Sutton-in-Ashfieid

Yorkshire and Humberside
•Barnsley 
•Bradford 
•Castleford 
•Dewsbury 
•Doncaster
Grimsby

•Halifax 
Harrogate 
Huddersfield

•Hull 
Keighley

•Leeds
•Mexborough
Rotherham

•Scunthorpe 
•Sheffield 
•Wakefield 
York

North West
•Accrington 
•Ashton-under-Lyne 
•Birkenhead 
•Blackburn 
•Blackpool 
•Bolton
•Burnley 
•Bury 
Chester

•Crewe
•Lancaster
•Leigh
•Liverpool
•Manchester 
•Nelson 
•Northwich 
•Oldham 
•Preston
Rochdale 
Southport 
St Helens

•Warrington 
•Wldnes 
•Wigan

Female

per cent

3,438 1,416 4,854 5 6
4,040 1,431 5,471 14 6
6,960 2,274 9,234 8 5
2,645 1,289 3,934 13 5
9,711 3,223 12,934 10 1
6,445 2,285 8,730 12 7

3,255 1,112 4,367 8 9
12,429 4,352 16,781 118
25,035 9,090 34,125 10 4
3,842 1,424 5,266 7 2
1,536 773 2,309 8 0
4,686 1,717 6,403 8 9
4,888 1,804 6,692 10 0

12,414 6,502 18,916 15 4
2,155 1,302 3,457 8 5
6,243 2,532 8,775 10 6 .
2,424 1,032 3,456 8 3
8,359 3,483 11,842 16 8
1,519 775 2,294 8 4
2,001 1,050 3,051 7 4

86,061 29,243 115,304 16 5
2,812 1,111 3,923 10 4

27,143 10,517 37,660 15 5
34,186 12,200 46,386 15 2
2,814 1,303 4,117 110
3,761 1,872 5,633 13 9
3,837 1,589 5,426 10 7
8,937 3,130 12,067 20 2
3,821 1,788 5,609 16 2
2,503 1,250 3,753 12 2
3,102 1,507 4,609 111
3,195 1,442 4,637 8 4

18,931 9,175 28,106 13 7
20,798 8,379 29,177 17 3
17,713 6,078 23,791 16 3
6,289 2,224 8,513 118

7,663 3,192 10,855 12 9
2,960 1,090 4,050 8 9
5,078 1,631 6,709 21 3
9,865 3,394 13,259 8 9
2,936 906 3,842 12 7

18,640 6,880 25,520 10 9
5,827 2,270 8,097 12 4
2,489 899 3,388 7 6
5,758 2,038 7,796 12 6
8,018 2,913 10,931 10 1

28,996 9,494 38,490 11 2
2,573 705 3,278 9 2

8,235 3,469 11,704 14 2
18,352 6,078 24,430 14 3
5,739 2,475 8,214 12 8
7,006 2,267 9,273 14 1

11,943 5,959 17,902 15 9
8,425 2,014 10,439 13 6
6,408 2,570 8,978 12 0
2,108 808 2,916 8 3
8,009 3,671 11,680 12 8

20,751 6,888 27,639 15 1
2,779 1,133 3,912 12 8

28,726 10,836 39,562 11 6
4,255 1,907 6,162 21 0
8,143 3,317 11,460 17 7
8,811 2,803 11,614 18 0

27,750 9,128 36,878 12-6
5,972 2,550 8,522 116
4,440 2,169 6,609 7 8

2,790 1,295 4,085 13 9
9,006 4,200 13,206 13 9

22,712 8,503 31,215 19 7
6,592 2,695 9,287 13 4

10,716 4,775 15,491 14 1
11,793 5,277 17,070 15 3
3,828 2,059 5,887 11 7
5,790 2,661 8,451 13 3
5,094 1,893 6,987 13 1
4,429 2,309 6,738 10 2
4,283 1,885 6,168 13 1
4,452 2,439 6,891 16 1

65,480 23,340 88,820 18 6
67,963 24,359 92,322 12 9
2,364 1,297 3,661 13 9
4,017 1,953 5,970 15 0
9,932 4,357 14,289 14 6

12,122 5,902 18,024 12 1
6,285 2,660 8,945 17 8
4,049 1,638 5,687 17 1
7,188 3,185 10,373 15 8
8,091 3,618 11,709 14 5
7,252 3,398 10,650 18 7
8,878 4,330 13,208 18 2
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UNEMPLOYMENT Q ,C 
Age and duration C- \J

THOUSAND

FemaleMaleRateFemaleMale All ages55 and over25-54Under 25

iilGDOM AllAllAllAll

1,367-6357-1204-3806-3232-6116-437-578-6
979 Oct

3,070-6905-1698-51,467-1450-2191 -1109-4149-71,466-8
982 Jan

IALE
925-8281 -4509-9 134-5204-1102-832-768-6437-7

979 Oct

2,203-3716-9494-6991 -8398-2168-3132-0 97-91,097-1
982 Jan

441 -975-7296-4 69-828 413-64-810-0174-8979 Oct

11 -4

867-3188-2475-3 203-852-122-811 -617-7369-7982 Jan

cent

ale and female

11,607
4,538
8,546
9,868 

35,742 
4,524 

32,863 
42,338 
26,708

3,754 
5,713

1,677
5,864
9,536
7,883

499-5 
520-2 
539-8 
658-2

11-9
15-2

35-3
42-8
42-3
44-8

213-8 
221 -5 
227-6 
262-9

235-6 
279-2 
288 7 
333-5

1,912 
6,866 

32,555 
4,586 
1,485 
5,065 
2,755
2.737 
3,067 
8,695 
4,381
2,126
2.738

3,490 
1,785 
2,213 
2,903 
9,541 
1,400 
8,617 

10,766 
7,366 
1,389 
1,814

5,420
27,795 

6,008 
6,211 
4,711

13,624 
8,038 

11,275 
13,028
9,188 

17,516 
8,631

2,644 
9,798 

48,690 
6,042 
2,030 
7,365 
4,058 
3,666 
4,188 

11,584 
5,804 
2,913 
3,427

15 6 
11 3 
13 8 
24 9

14 0 
10-2
19 5
15 6
13 1
16 6
18 2

19 0
12 7
18 2

290-6 
310-2 
326-2 
353-8

40-3 
48-6 
480 
51 -1

1,137
3,891
6,533
6,241

732 
2,932 

16,135 
1,456 

545 
2,300 
1,303 

929 
1,121 
2,889 
1,423 

787 
689

20 8
14 0
20 9
16 7
17 5
15 1
15 9
16 5
16 0
18 9
16 3
19 1

20 8
20 8
15 9
23 4
33 4
17 6
22 9
33 8
25 8
27 7
31.1
22 6
37 0

481 -8 
620-4 
687-6 
689-5

540
1,973
3,003
1,642

9,343 
7,311 

10,118 
5,802 
4,658 

15,615
7,350 

32,535 
10,571 
97,102 

8,850 
9,711 
7,157 
9,371

31,159 
16,966 
4,085 
7,009

15 9
20 3
19 2
13 2
16 0
13 8
11 4
15 1
16 4
17.2
23 7
20 0
14 1
20 6
17 8
10 6
14 5

350-2
378-2
402-8
437-0

6,310 
5,247 
6,646 
3,771 
3,027 

10,265
4,679 

22,738 
7,176 

69,857 
5,831 
6,760 
5,090 
6,130 

20,189 
11,832
2,880 
4,735

8,117
2,753 
6,333 
6,965 

26,201
3,124 

24,246 
31,572 
19,342
2,365 
3,899

1,747
6,875
1,846 
2,097 
1,507
3.766
2,596
3.767
3,807
2,311 
4,935 
2,325

188-6
199-5
213-6
250-5

64-4
87-2

102-0
106-3

121 -0
133-6
158-5

30-0 
30-7 
31 -6 
36-2

583-0
593-7
783-8
874-5

296-7
296-0
460-0
453-8

327-4
438-9
500-2
497-3

355-3
354-1 
364-1 
401 -1

280-8
279-6
285-7
313-6

357-6
406-5
490-6
615-1

2,419-5
2,525-2
2,852-1
2,988-63,673 

20,920 
4,162 
4,114 
3,204 
9,858 
5,442 
7,508 
9,221
6,877 

12,581
6,306

3,033 
2,064 
3,472 
2,031 
1,631 
5,350 
2,671 
9,797 
3,395 

27,245
3,019 
2,951 
2,067 
3,241 

10,970 
5,134 
1,205 
2,274

1,138-2 
1,229-9 
1,279 • 1 
1,356-7

847-6
919-7
952-8

1,002-9

688-2
719-7
753-4
908-7

87-1 
86-9 
94-5

124-4

155-7
153-8
149-5
151 -5

75-7
75-8 
82-6 

109-3

138-0
136-8
132- 9
133- 8

17-8
17-0
16- 7
17- 8

56-7 
77-2 
90-8 
94-8

130-1 
137-2 
151 -2 
179-2

15- 4
16- 1
17- 6 
20-7

243-8 
252-1 
259-2 
299-1

309-3 
335-1 
357-3 
387-1

40-9 
43-1 
45-6 
49-9

879-7
889-7

1,243-8
1,328-3

1,482-2 
1,388-9 
1,537-6 
1,514-5

1,031 -4 
974-4 

1,020-0 
993-9

152-2
184-8
195-1
226-1

83-4
94-4
93-6

107-3

154-4 
181 -5 
187-4 
192-2

455-4
515-9
626-9
784-6

97-8 
109-5 
136-2 
169-5

74-5
74-5
78-4
87-5

1,470-6
1,522-9
1,896-6
2,062-9

1,016-0
1,058-1
1,264-6
1,414-2

1,716-4
1,819-8
2,010-8
2,106-4

454-5
464-9
632-0
648 7

703 1 
705-5 
841 -3 
882 3

116-4
116-6
116-6
123-7

102-7
102-8
102-7
108-9

13-7
13- 8
14- 0
14-8

450-8 
414-5 
517-6 
520-6

Over 52 
weeks

Over 52 
weeks

Over 52 
weeks

Over 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

980 Jan 
April 

k July 
Oct

7-7
10-0
11 -3

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

East Midlands 
Derbyshire 
Leicestershire 
Lincolnshire 
Northamptonshire 
Nottinghamshire

981 Jan
I April
I July
I Oct

980 Jan 
April 

' July 
I Oct

West Midlands
West Midlands Metropolitan 
Hereford and Worcester 
Salop
Staffordshire 

tWarwickshire

981 Jan 
April 
July 
Oct

Scotland
Borders 
Central
Dumfries and Galloway 
Fife
Grampian 
Highlands 
Lothians 
Orkneys 
Shetlands 
Strathclyde 
Tayside 
Western Isles

Yorkshire and Humberside
South Yorkshire Metropolitan 
West Yorkshire Metropolitan 
Humberside
North Yorkshire

North West
Greater Manchester Metropolitan
Merseyside Metropolitan
Cheshire
Lancashire

South West
Avon 
Cornwall 
Devon 
Dorset 
Gloucestershire 
Somerset 
Wiltshire

Isle of Wight 
Kent 
Oxfordshire 
Surrey 
West Sussex

Northern Ireland
Armagh 

'Ballymena 
'Belfast 
'Coleraine
Cookstown 

•Craigavon 
'Downpatrick 
Dungannon 
Enniskillen 

•Londonderry
Newry 
Omagh 
Strabane

All 
unemployed

North
Cleveland
Cumbria
Durham
Northumberland
Tyne and Wear Metropolitan

Scotland 
'Aberdeen 
•Ayr 
'Bathgate 
'Dumbarton 
•Dumfries 
Dundee 

•Dunfermline 
'Edinburgh 
•Falkirk 
'Glasgow 
•Greenock 
•Irvine
Kilmarnock 

'Kirkcaldy 
•North Lanarkshire 
•Paisley 
•Perth 
'Stirling

North
'Alnwick
Carlisle 

'Central Durham 
•Consett 
'Darlington and S/West

Durham 
•Furness 
Hartlepool

'Morpeth 
•North Tyne 
•Peterlee 
'South Tyne 
'Teesside 
'Wearside 
'Whitehaven 
•Workington

980 Jan, 
April 
July 
Oct

All 
unemployed

ur° 

weeksweeks

5-0
5-8
5- 8
6- 3

weeks

981 Jan 
April 
July 
Oct

2T° 
weeks

East Anglia 
Cambridgeshire 
Norfolk 
Suffolk

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets, in some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
unemployed are for employment office areas and the rates are generally for the best 
fit of complete travel-to-work areas. The denominators used to calculate the rates at 
sub-regional level are the mid-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are based on mid-1980 estimates.

Wales 
'Bargoed 
•Cardiff 
•Ebbw Vale 
'Llanelli 
•Neath 
•Newport 
•Pontypool 
•Pontypridd 
•Port Talbot 
•Shotton 
•Swansea 
•Wrexham

2 A UNEMPLOYMENT 
• Area statistics

Unemployment in regions by assisted area status?, in certain employment office areas and in counties at Feb 11,1982

Wales
Clwyd
Dyfed
Gwent
Gwynedd 
Mid-Glamorgan 
Powys 
South Glamorgan 
West Glamorgan

• Travel-to-work area. . w
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated.t Assisted area status is defined as “Special Development Area” (SDA), "Devel°P,J]®?t 
Areas other than Special Development Areas” (other DA) and “Intermediate Areas ivy.

Rate

4,232 1,653 5,885
pci

14 1
44,218 16,013 60,231 11-4
12,789 5,134 17,923 8 8
16,175 5,428 21,603 6 6
13,268 4,760 18,028 7 4

15,711 6,010 21,721 9-6
23,137 8,671 31,808 12 1
15,886 6,050 21,936 9 5

31,911 11,789 43,700 10 6
16,159 7,516 23,675 17-2
32,042 14,529 46,571 14 0
16,195 6,288 22,483 11 2
13,264 5,315 18,579 9 0
9,776 4,336 14,112 9 2

12,515 5,885 18,400 9 2

166,725 57,588 224,313 16 2
20,407 8,578 28,985 12 6
1-5,208 5,900 21,108 15 9
37,303 17,484 54,787 13 9
14,357 6,435 20,792

30,267 11,307 41,574 10 4
26,653 10,213 36,866 10 2
17,922 7,292 25,214 12 4
19,531 7,052 26,583 12 6
36,446 12,273 48,719 11 2

61,393 24,263 85,656 14 5
83,965 31,936 115,901 12 6
41,087 12,998 54,085 15 3
15,092 7,135 22,227 9 5

120,940 48,756 169,696 14 0
97,124 35,875 132,999 18 5
35,122 15,831 50,953 13 7
50,074 23,838 73,912 13 4

37,905 12,979 50,884 18 9
15,305 8,153 23,458 11 9
28,031 11,293 39,324 15 7
10,154 4,496 14,650 14 7
65,693 23,702 89,395 16 0

18,083 6,728 24,811 18 7
11,572 5,553 17,125 15 4
21,179 8,961 30,140 16 4
9,306 3,789 13,095 16 9

23,167 10,519 33,686 17 3
2,695 966 3,661 12 2

18,545 5,812 24,357 14 0
19,809 8,194 28,003 16 3

2,566 1,124 3,690 9 4
11,911 5,669 17,580 14 9
5,337 2,891 8,228 14 7

12,081 6,613 18,694 13 7
10,694 5,505 16,199 8 7
7,833 3,891 11,724 14 8

29,853 13,577 43,430 12 7
585 197 782 12.7
405 225 630 7 2

135,461 59,192 194,653 17 7
16,615 8,472 25,087 14 5

1,402 402 1,804 21 8

612-5
396-7 66-9 58-9 522-5 330-9 100-0 181 -7

85-1 56-9 538-6 396-0 110-2 182-0
99-3 56-4 551 -1 407-3 131 -3 181-1

100-4 62-1 884-0 427-8 140-3 185-3

660-3 120-4 74-3 855-0 543-5 162-0 203-2

201 -4 91 -1 931 -0 688-0 216-1 234-1

562 • 6 241 -8 112-7 917-2 672-4 291 -4 266-1
769-5 245-8 155-0 1,170-2 618-6 339-8 320-6

752-0 238-9 204-1 1,195-0 611 -0 344-4 401 -3

662 0 255-8 235-8 1,153-6 655-4 333-2 478-2

213-5 35-0 35-4 283-9 227-8 66 8 143-1

224-2 44-0 34-6 302-7 283-1 72-9 143-6
228-5 53-3 34-5 316-4 289-4 88-6 142-2
403-2 56-1 38-0 497-2 298-1 96-8 145-0
377-4 69-4 46-2 493-1 387-8 112-0 158-5

383-0 117-9 58-5 559-4 510-5 152-8 184-3
342 0 148-6 74-3 564-9 495-5 213-0 211-2
442-8 155-3 102-6 700-7 444-3 254-2 254-4
428-7 150-1 137-5 716-4 431 -4 252-4 319-1

388-6 156-6 162-8 708-0 471 -1 240-2 385-9

183-2 31 -9 23-5 238 6 103-1 33-2 38-6

172-4 41 -1 22-3 235-8 112-9 37-3 38-4
166-9 46-0 21 -8 234-7 117-9 42-7 38-9
318-4 44-3 24-1 386 8 129-7 43-5 40-4
282-9 51 -0 28-1 361 -9 155-8 50-1 44-7

255-5 83-5 32-6 371 -6 177-5 63-3 49-8
220-6 93-2 38-4 352-2 176-9 78-3 54-9
326-6 90-5 52-4 469-5 174-4 85-7 66-2
323-3 88-7 66-5 478-6 179-6 92-0 82-2

273-3 99-2 73-0 445-6 184-3 93-1 92-4

Counties (by region) 
South East

Bedfordshire 16,786 6,779 23,565 11-1
Berkshire 17,292 6,132 23,424 7 4
Buckinghamshire 13,044 4,641 17,685 9 4
East Sussex 19,549 6,204 25,753 11 7
Essex 43,510 14,929 58,439 12 0
Greater London (GLC area) 249,434 90,351 339,785 9 0
Hampshire 39,950 15,922 55,872 9 7
Hertfordshire 23,253 8,778 32,031 7-5
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2-8o -7 UNEMPLOYMENT
Z ’ / Age

Over 52 weeks
jNITED KINGDOM55 to 5945 to 5425 to 34 35 to 4418 to 19 20 to 24UNITED KINGDOM Under 18

357-1204-3113-9126-3
103-0 129-6 Oct

1980

1981

3,070 6905-1698-5118-1146-6
221 -3 229-0 Jan982 Per cent3,070 6

Proportion of number unemployed

7-5 9-5 8'39-2
Oct[979

5-6
980

981

7-2 7-5 3-8100 0 4-8Jan982

76-0 128-2 72-581 -9Oct

980

981

108-1

171 -6 226-6 2,203 3 81 -094-4Jan982

8-2 13-8 7-8Oct[979

980

11-3

981

7-8 10-3 100 0 3-74-3982 Jan

75-727-0 69-81 -5 41 -4Oct 44-4

980

981

867 3867 349-7 188-22-4 203-8982 Jan 37-152-2

6-1 0-3 15-8[979 Oct 9-4

980

[981

100 05-7 100 00-3 982 21 -7Jan 23-54-36-0

100 0
100 0
100 0
100 0

80-4
84-4
86-8

103-0

28- 5
29- 1 
29-9 
34-3

39-0 
41 -2 
43-3 
47-6

108-9
113-5
116-7
137-2

184-5
196-7
208-9
226-8

133-4
137-1
140-8
159-9

13-1
13-0

100 0
100 0
100 0
100 0

100 0
100 0
100 0
100 0

100 0
100 0
100 0
100 0

183-2
157-5
196-3
160-5

45-1 
44-6 
87-0
56 8

26-7 
35-1 
91 -8 
55-3

235-6
279-2
288-7
333-5

22-0 
25-7 
22-3 
21 -8

355-3
354-1
364-1
401 -1

455-4
515-9
626-9
784-6

13-9
15- 5
16- 2
19-2

1,470 6
1,522 9
1,896 6
2,062 9

2,419 5
2,525 2
2,852 1
2,988 6

100 0
100 0
100 0
100 0

124-8
138-4
148-4
160-3

163-8 
179-6 
191 -7 
207-9

134-9 
138 6 
142-5 
161 -9

10-7
10-8
10-4
10-8

454 5
464 9
632 0
648 7

703 1
705 5
841 3
882 3

80-4
86-4

133-3
119-6

120-3
110-5
119-9
106-3

62-8
47-0
76-3
54-1

108-6
136-9
189-1
170-7

56-1
73-6

139-7
109-4

75-0
94-0

481 -8 
620-4 
687-6 
689-5

83-4
94-4
93-6

107-3

154-4 
181 -5 
187-4 
192-2

18-3
20-3
14-8
16-5

97-8
109-5
136-2
169-5

74-5
74-5
78-4
87-5

16-4
16-0
12- 4
13- 5

454 5
464 9
632 0
648 7

125-4 
131 -0 
220-3 
176-4

1,016 0
1,058 1
1,264 6
1,414 2

100 0
100 0
100 0
100 0

33-6 
43-0 
71 -4 
62-6

703 1
705 5
841 3
882 3

186-4
198-6
211-1
229-1

1,716 4 
1,819 8 
2,010 8 
2,106 4

HALE 
979

100 0
100 0
100 0
100 0

Jan 
April 
July 
Oct

Over 4 and up 
to 8 weeks

100 0
100 0
100 0
100 0

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Over 26 and up 
to 52 weeks

Thousand]
441 9

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Over 13 and up 
to 26 weeks

All 
unemployed

Per cent 
100 0

4- 5
5- 4
6- 6
5-7

0-3
0-3
0-3
0-3

9-2
9-1
7-5
7-8

7-3
7-6
7-4
7-6

7-7
7-9
7-4
7-7

5-5
5-8
5-1
5-4

7-9 
8 0
6- 9
7- 3

0-3
0-3
0-3
0-3

1 -5
1 -6
1 -7 
2-0

Per cent
100 0

6- 8
7- 1
6- 7
7- 0

1 -9 
1 -9 
2-2 
2-4

7-0
6-1
6-0
5-0

8- 9 
6-7
9- 1 
6-1

4-8
6-1
8-5

7-4
7-5
6-2
6-7

7-6 
6-2 
6-9 
5-4

6-3
6-3
4- 7
5- 3

4- 4
5- 2
5-9
5-1

82-8 
108-7 
231 -4 
164-7

~ Thousand 
925 8 ]

12-2
8-0

Thousand 
441 9

Thousand
1,367 6

1,367T6OW“

■EMALE
979

100 06,“i

2,419 5
2,525 2
2,852 1
2,988 6

Jan 
April 
July 
Oct

5-9
7- 6

14-5
8- 5

9-9
9-6

13-8
8-8

8-5 
8-6 

11-6
8-6
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7- 9
8- 2

10-5
8-5

5-5
7-0

11 -0
7-7
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1,470 6
1,522 9
1,896 6
2,062 9

Per cent 
100 0Proportion of number unemployed 

10-0 '

Up to 2 weeks Over 2 and up 
to 4 weeks

i*LEAND^ MALE

I979 Oct

60 and over All ages

Proportion of number unemployed 
8-8 7-8

UNEMPLOYMENT
Duration

Over 8 and up 
to 13 weeks

171 -7 151 -2 243-2

198-5 185-0 287-9
183-5 182-0 284-4
311 -3 179-5 301 -3
273-4 261 -1 452-7

288-4 328-3 573-7
249-5 286-7 558-2
354-8 266-4 531 -0
332-0 279-7 571 -6

281 -7 312-8 607-8

12-6 11-1 17-8

13-5 12-6 19-6
12-0 12-0 18-7
16-4 9-5 15-9
13-3 12-7 21 -9

11-9 13-6 23-7
9-9 11 -4 22-1

12-4 9-3 18-6
11 -1 9-4 19-1

9-2 10-2 19-8

108-3 96-8 150-5

135-5 123-7 187-3
122-9 119-4 191 -4
193-1 118-4 199-2
181 -3 173-7 290-4

205-8 231 -3 398-9
172-6 196-0 401 -3
229-0 181 -9 371 -5
208-0 185-6 385-8

196-6 211-7 408-1

11-7 10-5 16-3

13-3 12-2 18-4
11-6 11 -3 18 T
15-3 9-4 15-8
12-8 12-3 20-5

12-0 13-5 23-2
9-5 10-8 22-1

11-4 9-0 18-5
9-9 8-8 18-3

8-9 9-6 18-5

63-4 54-4 92-7

62-9 61 -3 100-7
60-6 62-6 93-0

118-2 61 -0 102-1
92-1 87 4 162-3

82-6 97-0 174-9
76-9 90-7 156-9

125-8 84-5 159-5
124-0 94-1 185-8

85-2 101 -0 199-8

I 
14-3 12-3 21 -0

13-8 13-5 22-2
13-0 13-5 20-0
18-7 9-7 16-2
14-2 13-5 25-0

11 -7 13-8 24-9
10-9 12-9 22-2
15-0 10-0 19-0
14-1 10-7 21 -1

9-8 11 -6 23-0

MALE AND FEMALE
1979 Oct 130-9 136-0 255-6 284-4 165-0 163-2

1980 Jan 110-8 142-1 285-7 323-7 186-6 177-9
April 114-1 144-1 292-9 336-9 196-1 186-7
July 368-9 188-4 326-7 351 -9 206-4 195-0
Oct 236-0 218-1 400-9 428-2 249-7 230-8

1981 Jan 200-2 245-6 485-2 538-7 315-8 283-8
April 155-9 252-8 508-5 580-1 341-7 308-0
July 363-7 275-0 531 -5 601 -6 355-1 322-4
Oct 295-9 317-6 581 -5 638-7 376-9 341 -1

1982 Jan 230-1 318-2 605-3 688-8 410-4 367-5

Proportion of number unemployed
1979 Oct 9-6 9-9 18-7 20-8 12-1 11-9

1980 Jan 7-5 9-7 19-4 22-0 12-7 12-1
April 7-5 9-5 19-2 22-1 12-9 12-3
July 19-5 9-9 17-2 18-6 10-9 10-3
Oct 11-4 10-6 19-4 20-8 12-1 11 -2

1981 Jan 8-3 10-2 20-1 22-3 13-1 11 -7
April 6 2 10-0 20-1 23-0 13-5 12-2
July 12-8 9-6 18-6 21 -1 12-5 11-3
Oct 9-9 10-6 19-5 21 -4 12-6 11 -4

1982 Jan 7-5 10-4 19-7 22-4 13-4 12-0

Per cent

14-9 26-1 100 0

16-0 24-2 100 0
18-3 23-3 100 0
15-2 19-2 100 0
16-2 19-4 100 0

19-9 18-8 100 0
24-6 20-4 100 0
24 -1 22-0 100 0
23-1 26-3 100 0

22-7 29-5 100 0

134-5 281 -4
Tl 

925 8

152-2 280-8 1,016 0
184-8 279-6 1,058 1
195-1 285-7 1,264 6
226-1 313-6 1,414 2

327-4 357-6 1,716 4
438-9 406-5 1,819 8
500-2 490-6 2,010 8
497-3 615-1 2,106 4

494-6 716-9 2,203 3

; 14-5 30-4 100 0

15-0 27-6 100 0
17-5 26-4 100 0
15-4 22-6 100 0
16-0 22-2 100 0

19-1 20-8 100 0
24 -1 22-3 100 0
24-9 24-4 100 0
23-6 29-2 100 0

22-4 32-5 100 0

MALE
1979 Oct 66-1 70-9 146-9

1980 Jan 56-5 76-7 169-5
April 60-6 79-6 176-2
July 198-4 101 -9 196-9
Oct 125-6 121 -0 246-5

1981 Jan 109-4 140-9 309-1
April 87-8 148-5 328-7
July 197-6 159-7 343-4
Oct 163-2 180-8 372-4

1982 Jan 128-5 186-0 393-6

Proportion of number unemployed
1979 Oct 7-1 7-7 15-9

1980 Jan 5-6 7-5 16-7
April 5-7 7-5 16-7
July 15-7 8-1 15-6
Oct 8-9 8-6 17-4

1981 Jan 6-4 8-2 18-0
April 4-8 8-2 18-1
July 9-8 7-9 17-1
Oct 7-7 8-6 17-7

1982 Jan

FEMALE

5 8 8-4 17-9

1979 Oct 64-8 65-1 108-7

1980 Jan 54-3 65-4 116-2
April 53 6 64-5 116-7
July 170-5 86-5 129-8
Oct 110-5 97-0 154-4

1981 Jan 90-8 104-7 176-1
April 68-1 104-4 179-7
July 166-0 115-3 188-1
Oct 132-7 136-8 209-1

1982 Jan 101-6 132-2 211-8

Proportion of number unemployed
1979 Oct 14-7 14-7 24-6

1980 Jan 11-9 14-4 25-6
April 11-5 13-9 25-1
July 27-0 13-7 20-5
Oct 17-0 15-0 23-8

1981 Jan 12-9 14-9 25-0
April 9-7 14-8 25-5
July 19-7 13-7 22-4
Oct 15-0 15-5 23-7

1982 Jan 11 -7 15-2 24-4

192-5 125-3 119-9

224-5 143-5 131 -6
233-3 149-4 137-6
241 -9 155-2 142-7
299-0 189-2 170-1

389-5 244-9 213-2
421 -7 265-7 232-2
434-6 275-4 242-8
457-8 289-9 255-2

501 -0 319-1 277-0

20-8 13-5 13-0

22-1 14-1 13-0
22-0 14-1 13-0
19-1 12-3 11-3
21 -1 13-4 12-0

22-7 14-3 12-4
23 2 14-6 12-8
21 -6 13-7 12-1
21 -7 13-8 12-1

22-7 14-5 12-6

91 -9 39-6 43-3

99-2 43-1 46-3
103-7 46-7 49-1
110-1 51 -2 52-3
129-2 60-5 60-8

149-1 70-9 70-6
158-4 76-0 75-7
167-0 79-7 79-5
180-9 87-0 85-9

187-8 91 -3 90-5

20-8 9-0 9-8

21 -8 9-5 10-2
22-3 10-0 10-6
17-4 8-1 8-3
19-9 9-3 9-4

21 -2 10-1 10-0
22-5 10-8 10-7
19-9 9-5 9-4
20-5 9-9 9-7

21 -7 10-5 10-4



East

44

8,565 1,83417,927

1862101,220

2,599

Temporarily stopped: regions

GREAT BRITAIN GREAT BRITAINDisabled people

FemaleMale

30,847
40,316
43,305

11,388 
17,045 
17,916

3,216
4,045
4,352

Greater 
London*

4,990
325
374

East 
Anglia

4,968
103

495
14

Male and 
female

South 
East

1,901 
16 
57

14,597 
546 

1,054

Suitable for ordinary 
employment

Non-claimants to benefit 
seeking part-time work only*

1982 Jan 14
Feb 11
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* Seeking employment for less than 30 hours per week. Non-claimants to 
benefit seeking part-time work only are not included in the statistics of the 
unemployed.

South West
West Midlands Midlands shire 

and 
Humber­
side

April 9 
May 14 
June 11

Unlikely to obtain 
employment except 
under sheltered conditions*

Adult students seeking vacational employment are not included in the statistics of the unemployed. 

»included in South East.

July 9 
Aug 13 
Sep 10

Oct 8 
Nov 12 
Dec 10

UNEMPLOYMENT 0.40 
Adult students: regions I O

Disabled people Q e -4 O 
Non-claimants 4— I O

THOUSAND

2i 1 UNEMPLOYMENT
I I Occupation: registrations at employment offices

981 W122

York- North North Wales Scotland Great Northern United 
West Britain Ireland Kingdom

UNITED 
KINGDOM

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa­
tions

Craft and similar 
occupations, In­
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All ^■’1
occupations

MALE AND FEMALE Thousand '1

1979 Sep 113-7 194-2 73-6 118-6 439-9 280-9 1,220-9

Dec* 111-9 190-4 77-9 131 -5 453-5 305-4 1,270 6

1980 Mar 110-6 201 -5 89-4 158-6 496-8 345-4 1,402-2
June 103-5 202-5 88-7 165-8 512-6 352-9 1,425-9

149-8 250-9 105-7 212-2 596-1 432-3 1,747-1
Dec 176-1 270-6 123 6 291 -4 672-2 535-2 2,069-2

1981 Mar 191 2 295-8 143-2 354-3 735-3 613-9 2,333-6
June 201 -4 298-6 145-4 368-8 754-6 629-7 2,398-3
Sep 257-1 341 -4 160-2 389-0 805-0 680-2 2,632-9
Dec 256-9 342-0 170-3 406-6 817-5 717-3 2,710-6

Proportion of number unemployed Per cent
1979 Sep 9-3 15-9 6-0 9-7 360 23-0 100-0

Dec * 8-8 15-0 6-1 10-3 35-7 24-0 100-0

1980 Mar 7-9 14-4 6-4 11 -3 35-4 24-6 100 0
June 7-3 14-2 6-2 11 -6 35-9 24-7 100-0
Sep 8 6 14-4 6-1 12-1 34-1 24-7 100-0
Dec 8-5 13-1 6-0 14-1 32-5 25-9 100 0

1981 Mar 8-2 12-7 6-1 15-2 31 -5 26-3 100 0
June 8-4 12-5 6-1 15-4 31 -5 26-3 100-0
Sep 9-8 13-0 6-1 14-8 30-6 25-8 1,00-0
Dec 9-5 12-6 6-3 15-0 30-2 26-5 100 0

MALE Thousand
1979 Sep 730 75-0 24-0 108-5 364-7 201 -7 846-9

Dec* 72-7 72-3 25-3 120-5 378-7 221 -7 891 1

1980 Mar 73-1 75-2 28-1 145-0 412-0 252-6 986 1
June 69-7 75-5 28 6 150-5 422-8 258-2 1,005 3
Sep 98-1 90-3 35-5 192-6 490-6 317-3 1,224 5
Dec 121 -7 95-7 43-8 268-0 557-8 403-6 1,490 6

1981 Mar 135-9 103-9 51 -3 327-7 613-1 467-5 1,699 4
June 145-2 105-3 53-4 341 -6 631 -6 482-8 1,760 0
Sep 177-5 119-5 59-5 360-2 673-4 515-6 1,905-6
Dec 179-4 120-0 63-3 379-3 688-6 546-0 1,976 6

Proportion of number unemployed Per cent
1979 Sep 8-6 8-9 2-8 12-8 43-1 23-8 100-0

Dec* 8-2 8 1 2-8 13-5 42-5 24-9 100 0

1980 Mar 7-4 7-6 2-8 14-7 41 -8 25-6 100 0
June 6-9 7-5 2-8 15-0 42-1 25-7 100-0
Sep 8-0 7-4 2-9 15-7 40-1 25-9 100 0
Dec 8 2 6-4 2-9 18-0 37-4 27-1 100 0

1981 Mar 8-0 6-1 3-0 19-3 36-1 27-5 100 0
June 8-3 6-0 3-0 19-4 35-9 27-4 100 0
Sep 9-3 6-3 3-1 18-9 35-3 27-1 100 0
Dec 9-1 6-1 3-2 19-2 34-8 27-6 100 0

FEMALE Thousand
1979 Sep 40-7 119-2 49-6 10-2 75-2 79-2 374-0

Dec* 39-2 118-2 52-6 11 -0 74-8 83-7 379 5

1980 Mar 37-5 126-3 61 -2 13-5 84-8 92-8 416 1
June 33-8 127-0 60-1 15-3 89-8 94-7 420 6
Sep 51 -7 160-6 70-2 19-6 105-5 115-0 522 6
Dec 54-4 174-9 79-8 23-4 114-4 131 -6 578-5

1981 Mar 55-3 191 -9 91 -9 26-7 122-2 146-4 634 3
June 56-2 193-2 91 -9 27-2 123-0 146-9 638 4
Sep 79-7 221 -9 100-7 28-9 131 -6 164-6 727 3
Dec 77-4 222-0 107-0 27-3 128-9 171 -4 734 0

Proportion of number unemployed Per cent
1979 Sep 10-9 31 -9 13-3 2-7 20-1 21 -2 100-0

Dec* 10-3 31 -1 13-9 2-9 19-7 22-1 100 0

1980 Mar 9-0 30-4 14-7 3-2 20-4 22-3 100 0
June 8-0 30-2 14-3 3-6 21 -4 22-5 100 0
Sep 9-9 30-7 13-4 3-8 20-2 22-0 100 0
Dec 9-4 30-2 13-8 4-0 19-8 22-7 100-0

1981 Mar 8-7 30-3 14-5 4-2 19-3 23-1 100 0
June 8-8 30-3 14-4 4-3 19-3 23-0 100 0
Sep 11-0 30-5 13-8 40 18-1 22-6 100 0
Dec 10-5 30-2 14-6 3-7 17-6 23-4 100 0

* From October 1979, the figures are affected by the introduction of fortnightly payment of benefit (see page 1151 of the November 1979 issue of Employment Gazette).

78 138 — 138
81 — 81

4,658 49,726 3 49,729
546 2,058 9 2,067

4,479 7,948 2,287 10,235

16,934 120,113 6,713 126,826
19,786 150,859 6,932 157,791
21,735 170,361 8,880 179,241

14,487 69,753 4,783 74,536

210 2,269 - 2,269

1,072 10,419 10,419
242 554 — 554

10 19 27

4,153 4,405 3,811
94 187 90

216 386 154

7,329 11,403 7,096
10,405 13,554 8,868
11,363 15,328 11,289

4,019 6,868 3,284

69 204 148

542 591 437
3 72 45

— — —

5,391 5,440 1,699 3,671
146 333 — 100
259 677 387 279

12,022 15,882 6,765 8,619
14,954 21,390 7,979 9,562
17,276 23,463 10,184 12,066

5,756 8,670 3,487 3,421

66 106 27 33

511 779 562 462
31 36 — 8

| Note: Temporarily stopped workers are not included in the statistics of the unemployed. 
I * Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

male and female
3 563 1,376 568 1,785 3,277 1,461 2,494 2,519 1,370 953 4,652 22,642 1,576 24,218

Mar 12 3'489 503 1,748 4,087 1,694 2,065 2,093 1,141 790 2,288 19,898 1,395 21,293

3,399 1,205 539 1,499 4,301 1,338 3,193 2,011 1,223 813 2,123 20,439 977 21,416

2,594 843 298 1,283 2,632 893 1,788 2,263 849 477 1,743 14,820 979 15,799

June 11 1'743 740 310 894 2,661 750 2,070 1,921 1,031 495 1,210 13,085 1,045 14,130

July 9 1,966 805 229 707 2,736 612 1,826 1,326 975 456 1,761 12,594 1,265 13,859

Aug 13 1,854 716 255 703 2,753 551 1,682 1,532 596 364 2,182 12,472 859 13,331

Sep 10 2,007 823 201 580 2,368 596 2,475 2,159 428 374 1,716 12,904 775 13,679

Oct 8 1,934 792 190 964 2,415 898 2,792 2,424 595 379 2,320 14,911 981 15,892

Nov 12 1,699 634 239 985 7,255 770 3,035 2,409 757 420 1,973 19,542 947 20,489
Dec 10 1,758 707 317 968 2,919 1,317 2,492 3,219 733 528 1,936 16,187 1,011 17,198

1982 Jan 14 3,211 890 544 1,257 5,175 2,356 4,037 3,249 2,079 1,508 5,979 29,395 2,314 31,709
Feb 11 2,856 935 512 1,648 5,627 1,918 4,166 3,823 1,812 1,665 3,397 27,424 1,465 28,889

lincludedhthestaf ^e^f th°^a^n emP’°ymen' excePt under sheltered conditions are not

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled _______

11981 Jan 62-5 96-5 7-8 3-9 1981 Jan 40-3 2-7 37-7
Feb 63-7 98-1 7-8 3-9 Feb 41 -7 2-7 39-0
Mar 64-4 99-1 7-8 3-9 Mar

April 65-6 100-4 7-8 4-1 April 41 -4 2-6 38-8
May 64-7 99-9 7-6 3-9 May 41 -5 2-7 38-9
June 65-1 103-0 7-6 4-0 June 41 -0 2-7 38-3

July 65-5 103-9 7-6 4-0 July 40-6 2-7 37-9
Aug 67-8 108-3 7-7 4-1 Aug 39-1 2-6 36-5
Sep 68-0 109-9 7-7 4-2 Sep 40-1 2-6 37-5

Oct 69-3 110-4 7-8 4-1 Oct 43-7 2-6 41 -0
Nov 69-2 111-2 7-7 4-3 Nov 45-5 2-8 42-7
Dec 68-7 110-5 7-5 4-3 Dec 45-3 2-8 42-6

|l?82 Jan
69-2 112-4 7-6 4-2 Jan 44-4 3-0 41 -4
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2.4 *7  UNEMPLOYMENT
■ ' Minority group workers: regions: February 11, 1982

Excluding figures for unemployed young persons in Liverpool and three other areas.

South
East*

East 
Anglia

South 
West

West 
Midland

East 
Is Midlanc

Yorks and North North Wales Scotl^

Britain*ds Humber 
side

West *

All listed countries 52,052 768 1,616 30,036 9,691 10,674 12,193 743 575 938
Total expressed as percentageI of

0 3 0 3all persons unemployed 
Persons born in, or whose

7 4 10 0 9 8 6 5 4 3 8 2-9 0 3
4-1

parent(s) were born in, 
the areas below
East Africa

Male 3,868 80 54 953 1,637 198 504 19 31 16 7,360 '
4,900Female

Other Africa
2,704 41 34 614 1,104 94 280 10 • 7 12

Male 2,303 6 35 239 222 88 259 20 26 21 3,219 j

1,280Female
West Indies

866 1 16 87 114 55 107 11 9 I 14

Male 14,931 143 785 6,430 1,308 1,042 1,322 29 80 6 26,076
9,114 ;Female

India
5,062 34 186 2,452 457 461 446 8 4 4

Male 7,426 88 179 7,670 2,281 1,487 2,673 108 81 203 22,196 ■
11,677 1Female 

Pakistan
5,129 38 85 3,406 1,276 722 876 50 15 80

Male 3,603 263 142 5,881 780 5,306 4,075 338 180 333 20,901 i
.j 3’04'’ ‘Female 

Bangladesh
952 28 17 571 161 517 616 63 25 97

Male 2,107 17 8 1,102 103 380 546 26 62 9 4,360Female 123 — 1 54 9 30 45 4 9 8
Other Commonwealth

territories
Male 2,218 23 47 448 178 233 333 46 36 106 3,668

1.205 ;Female 760 6 27 129 61 61 111 11 10 29
Persons born in UK of parents from

listed countries (included in
figures above) 

Male 5,949 70 287 3,717 773 681 908 89 42 122 12,638
6,297 jFemale 2,838 25 117 1,890 383 462 448 56 13 65

All listed countries
Nov 12, 1981 53,461 693 1,595 30,229 9,636 10,829 12,218 763 540 799
Aug 13, 1981 51,664 784 1,564 30,740 9,674 10,784 12,534 780 520 814
May 14, 1981 43,372 641 1,408 26,135 7,858 9,224 11,069 441 e 510 641
Feb 12, 1981 40,518 680 1,394 23,948 7,935 8,677 10,446 780 488 703
Nov 13, 1980 35,167 600 1,233 20,949 6,239 7,767 9,008 580 427 571 82'541 :

Region Age

16-17 18 19-24 25-44 45 + over All ages

Male Female Male Female Male Female Male Female Male Female

South East* 2,120 1,316 1,920 1,165 8,857 4,806 14,315 5,841 9,244 2,468 52,052
East Anglia 42 30 31 8 137 39 237 51 173 20 768
South West 86 53 81 44 316 105 473 100 294 64 1,616
West Midlands 1,389 725 1,082 706 5,355 2,381 7,965 2,468 6,932 1,033 30,036
East Midlands 300 161 317 216 1,497 1,066 2,682 1,362 1,713 377 9,691

Humberside 389 220 320 208 1,798 659 • 3,445 613 2,782 240 10,674
North West* 348 231 245 165 2,017 961 4,386 861 2,716 263 12,193
North 40 27 25 19 123 54 225 40 173 17 743
Wales 15 9 11 1 100 29 205 31 165 9 575
Scotland 32 9 27 24 194 98 289 95 152 18 938

Great Britain* 4,761 2,781 4,059 2,556 20,394 10,198 34,222 11,462 24,344 4,509 119,286

Persons born in, or whose
parent(s) were born in,
the areas below

East Africa 181 154 256 222 1,965 1,754 3,221 2,250 1,737 520 12,260
Other Africa 97 53 104 69 727 430 1,642 598 649 130 4,499
West Indies 2,810 1,632 2,262 1,329 7,676 2,853 7,437 1,791 5,891 1,509 35,190
India 745 492 760 564 4,457 3,474 9,538 5,331 6,696 1,816 33,873
Pakistan 687 342 493 279 4,364 1,215 9,101 934 6,256 277 23,948
Bangladesh
Other Commonwealth

66 29 78 22 502 91 1,541 89 2,173 52 4,643

territories 175 79 106 71 703 381 1,742 469 942 205 4,873
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m UNEMPLOYMENT
Selected countries: national definitions

THOUSAND

United Kingdom*  t Austra­
lian

Austria* Bel­
gium}:

Canada! Den­
mark!

France* Germany 
(FRj*

Greece* Irish 
Republic*

ltaly|| Japan! Nether­
lands*

Norway* Spain* Sweden! Switzer­
land*

United 
States!

Incl. 
school 
leavers

Excl. 
school 
leavers

NUMBERS UNEMPLOYED
Annual averages
1977
1978

1,484
1,475

1,378
1,376

358
402

51
59

264
282

850 
911

164
190

1,073
1,167

1,030 
993

28
31

106
99

1,382
1,529

1,100
1,240

204
206

16-1 
200

540
817

75 
94

120
10-5

6,856
6,047

■
1,653
1,778
1,979

1,170
1,140

210
248
385

24-1
22-3
28-4

1,037
1,277

88
86**

108

10-3
6-2
5-9

5,963
7,449 
8,080

1979
1980
1981

1,390
1,795
2,734

1,307
1,668
2,566

405 ••
406
390

57
53
69

294
322
392

838
867
898

159
180

1,350
1,451
1,773

876
900

1,296

32
37
41

90
101
128

Quarterly averages
1980 Q4 2,157 2,039 388 66 364 785 217 1,610 991 44 116 1,821 1,170 299 25-7 1,393 91 5-5 7,400

1981 Q1 
Q2 
Q3 
Q4

2,456
2,588
2,930
2,961

2,366
2,458
2,653
2,787

421
367
381
392

91
48
43
95

377
378
398
414

952
865
839
935

266
226
214

1,668
1,634
1,780
2,011

1,273
1,127
1,264
1,520

67
31
23
45

126
124
127
134

1,940
1,892
1,951
2,194

1,330
1,320
1,190

344
343
405
448

31 -9 
24-3 
27-1 
30-1

1,499
1,515
1,555

101
85

116
129

6- 9
4-7
4-6
7- 3

8,352
7,740
7,793
8,434

Monthly
July 
Aug 
Sep

2,852
2,940
2,999

2,567
2,663
2,729

375
377
391

41
41
48

397
396
401

835
790
891

199
217
227

1,681
1,746
1,912

1,246
1,289
1,256

25
23
22

126
128
127

1,923
1,914
2,016

1,210
1,150
1,200

396
407
413

24- 9
30-8
25- 6

1,525
1,547
1,594

104
116
127

4-3
4-6
4-9

7,934
7,758
7,687

Oct
Nov
Dec

2,989
2,953
2,941

2,773
2,789
2,798

370
372
433

71
94

120

407
413
424

891
928
987

242
257

2,002
2,016
2,014

1,366
1,490
1,704

26
46
61

129
133
141

2,119
2,137
2,146

1,220
1,190

427
443
474

262
28-4
35-6

1,649
1,695

133
128
125

5-7
7-1
9-1

8,024
8,470
8,807

1982 Jan 3,071 2,2921 437 p 156 439 1,096 2,031 1,950 147 2,194 p 153 10,183

Feb 3,045 2,911 2,008 p 1,935

Percentage rate 
latest month 12-6 6*4p 5*4 160 9-5 9*8 10-7 8-1 3*9 120 9*9 2*1 11 -1 1 -9 12-9 3-6 0-3 9-4

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1980 Q4 2,020 58 351 860 211 1,515 R 1,003 40 116 1,230 290 24-7 1,399 e 94 7,904

1981 Q1 
Q2 
Q3 
Q4

2,304
2,506
2,627
2,758

62
62
72
86

365
392
412
401

856
846
889
998

231
231
230

1,629 R 
1,739 R 
1,832 R 
1,891 R

1,107
1,199
1,346
1,533

49
43
36
41

122
126
130
135

1,220
1,330
1,230

323
364
395
436

26-7 
280 
30 0
29/1

1,486 e
1,521 e 
1,579 e

97
92

111
131

7,788
7,900
7,708 
8,995

Monthly
1981 July

Aug
Sep

2,582
2,626
2,673

69
71
75

408
411
416

850
836 
980

222
230
239

1.810R 
1,833 R 
1,852 R

1,314
1,354
1,371

38
36
35

128
129
132

1,250
1,160
1,280

387
393
404

29-9 
31 -8 
28 2

1,550 e
1,567 e
1,621 e

105
106
121

7,502
7,657
7,966

Oct 
Nov 
Dec

2,729 77 408 989 246 1,877 R 1,438 35 133 1,270 423 27-9 1,667 e 131 8,520
2*764  

2,782
82
98 e

393 e
402 e

979 
1,026

253 1,896 R 
1,902

1,518 R
1,641 R

40
47 e

134
138

1,250 435 
450

28*4  
309

1,696 e 132
130

9,004
9,462

1982 Jan 2,829 112e 418 e 983 1,922 R 1,721 e 141 134 9,298

Feb 2,836 1,959 p 1744 e

Percentage rate 
latest month 11-7 4-0e 15-2e 8-3 9-6 10-4 7-6e 3-0e 11 -6 22 10 -6 1 -7 12-9e 3-2 8-5

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counting registrations for employment at local offices;
Hi) by conducting a labour force survey from a sample number of households.

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attache' reports, in some instances estimates of seasonally adjusted levels have been made from the latest unadjusted data.
* lAVT* 5 ^rs ro9istered at employment offices. Rates are calculated as percentages of total employees. Irish rate published by SOEC, calculated as a percentage of the civilian labour force. 

t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
t Insured unemployed. Rates are calculated as percentages of total insured population.
H Labour force sample survey. Rates are calculated as percentages of total labour force.
II Registered Unemployed published by SOEC. The rates are calculated as percentages of the pl''1”®"'®b°br
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time worK. r 
January 1979 includes an allowance for persons partially unemployed during the reference period. Hates are caicuiai “ 
as percentages of the total labour force.
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VACANCIES Q H 
Iv adjusted * ORegions: notified to employment offices: seasonally adjusted

THOUSAND

ScotlandWalesNorth

1 -8

1 -9

1 -4

7-2

12-2

10-6

7-2

5-7

Sep 11 225 115 340 171 94 265 -1054 21 75 167 178

0

3-4

4-6

1982 Jan 14* 227 4118 346 211 113 325 16 5 16021 164

S41

232
223
223

146
145
146

4
3
3

62-9
64-2
60-6

42-6
38-2
38-3

12-7
12-7

146-0
149-3

127-9
120-5

205
215
222

234
245
250

118
118
116

116
111
113

115
118
118

320
312
305

313
331
340

348
334
336

366
359
348

349
363
368

174
189
202

174
172
167

182
182
179

173
174
175

90
103
113

98
98
98

95
98
99

101
100
104

99
92
86

273
263
253

265
292
315

280
280
278

268
272
274

38
36
34

31
26
19

66
60
53

56
48
41

61
70
75

49
39
25

86
80
70

71
60
50

154
152
149

161
155
148

152
154
153

141
142
148

153
152
150

-9
-7
-4

93- 6
94- 3

100-8

104-4
104-8
106-1

107- 1
106-7
108- 9

114-0
109-9
108-2

74-8
79-2
82-1

850 
88-6 
92-3

56-0
52-2
48-0

42-3
37-4
37-4

42-8
42-3

35 2
34 8
33 2

40 3
42 4
44 -6

56 -8
56 1
56 -3

55 7
56 1
57 1

58 -4
58 3
58 0

52 7
52 3
50 -2

28 -5
26 0
24 4

20 3 
17 -3 
17 -6

20 -6
19 8

16 7
18 -9
19 0

17 7
17 9
18 2

11-4
11 -5
11 -0

11- 8
12- 2
13- 2

13-6
13-9
13-8

15-8
15-2
14-7

17-3
16-4
15-7

12-0
11 -8
11 -9

12-9
12- 8
13- 5

14-0
14-3
14-2

14-2
13-2
13-6

15-6
15-5
14-8

14-0
13-9
13-1

10-6
10-5
10-3

13-5
13- 5
14- 4

15-6
15- 9
16- 0

16-3
16-3
16-0

14-5
14-2
12-7

11 -9
12-1

12-6 
12-7 
12-8

13-6
13-5
13-6

15-1
15-0
15-7

16- 3
17- 2
17-3

15-6
14-9
13-4

13-2
12-6
12-0

12-8
12- 8
13- 6

14- 9
15- 3
15-4

20-3 
20-8 
21 -0

18-7
17- 9
18- 7

16-3
15-1
14-3

10-1 
10-1 
10-4

10-5
10-2
10-3

11-5
10-7
10-3

14- 8
15- 1

16-6
16-7
16-9

18- 7
19- 1
20- 2

21 -0
21 -2
21 -1

21 -4 
20-6 
20-8

21 -2 
20-7 
19-8

20-3
22-0
22-3

17-4
17-5
16-6

13-5
13- 9
14- 5

14-0
13-9
12-6

11-6
11 -6

11 -9
11 -9
11 -8

14-5
14-2

149-6
152-9
151 -1

153- 4
154- 9
149-7

157-6
160-8
168-3

179-0
184-6
190-7

210-3 
211 -9 
222-0

243-5
252-3
256-5

253-0
247-1
243-1

206-3 
192-2 
181 -5

169-0 
161 -0 
144-2

126-9
119-5
110-3

102-8
97-5
96-3

91 -0
97-7
96-1

155-4 
157-0 
151 -7

181 -0 
186-5 
192-6

212- 0
213- 5
223-5

238-0
233-6
219-4

170-2
162-2
145-3

100-0 
96-2 
98-8

103-6
98-2
96-9

98-6
103-8
107-5

212
207
201

248
241
232

108
105
104

108
116
119

176
175
182

277
275
286

9
14
18

18
13
6

20
20
18

15
12
9

20
21
19

47
49
52

81
91
94

156
157
157

142
147
151

139
139
142

170
162
152

-2
-3
-6

-3
2
6

111 -4
113- 2
114- 7

106-0
104-4
98-9

94-1 
86-7 
81 -5

76-6
71-8
64-3

34-5
38-9
37-8

36- 7
37- 4
38- 8

32 1
33 2

33 7
36 3
35 8

35 1
37 1
38 2

46 0
47 -9
50 -3

50 -5
49 3
55 0

57 7
54 -7
53 -9

48 0
44 5
41 0

38 9
36 0
32 4

20 -9 
18-4 
18 -3

16 8
15 8
14 -2

16- 4
17- 6
18- 3

17-5
17-0
17-5

14-7
14-3
14-5

12-9
12-1
10-5

10-4
10-1
10-9

12-3
12- 3
13- 0

15-4
15-8
15-9

12-4
11 -4
10-9

10-7 
1-0-5 
10-1

10-5
10-2
10-7

11 -2 
12-0 
12-2

12-6
12- 9
13- 4

16-3
14-8
14-9

15-9
15-5
15-4

11 -8
12-7
12-5

12-5
12-3
12-1

15-3
14-1
14-7

15-4
15- 8
16- 3

16-4
15-3
15-8

16-6
16-7
16-0

12-5
11 -7 
10-6

12-4
12-5
12-4

15-5
15- 7
16- 0

15- 5
16- 6
17- 0

18-0 
18-4 
18-5

20-7
20-4
20-3

19-4
18-5
17-0

13-9
13-6
11 -4

10-6
10-9
11 -3

21 -4 
20-7 
20-5

22-1
22-2
22-4

20-0
19-4
18-5

15-7
15-5
15-0

12-9
14-2
14-2

197-6 
201 -3 
208-4

230-7
232-7
234-4

235-4
229-4
232-2

236-7
232-3
218-1

97-8
102-9
106-5

113-3
112-6

99-2
95-4
98-0

93-6 
91 -1 
82-0

147-8 
151 -1

151 -4
154-6
153-0

159-7
162-8
170-3

199-4
203-1
210-2

236-7
230-6
233-4

245-0
253-7
257-8

254-4
248-4
244-4

207-5
193-4
182-8

114-2
113-5

94-3 
91 -7 
82-5

15-0 
15-5 
15-4

10-8
11 -0

15-8
15- 4
16- 3

17-7
15-9
17-7

21 -9 
22-0
21 -1

91 -7 
98-4 
96-9

62- 3
64-6
63- 2

232-1
234- 1
235- 8

60- 0
61- 7

64-7
68-2
70-9

Oct 9
Nov 13
Dec 11

Northern 
IrelandGreater

London t
Great 
Britain

United 
KingdomEast 

Anglia

9-9 
10-4 
10-5

Oct8t 
Nov 121 
Dec 101

July 9 e t 
Aug 13 e t 
Sep 101

Nov 6
Dec 5

360
33-3
3'0-7

South 
West

North 
West

April 9 
May 14 
June 11 e

April 3
May 8
June 5

Oct 2
Nov 6
Dec 4

South 
East

9-8 
10-1

West 
Midlands

East 
Midlands

July 3
Aug 7
Sep 4

8-9
10-6
10-7

[981 Jan 9
I Feb 6
I March 6

982 Jan 8
| Feb 5

York­
shire 
and 
Humber­
side

1 -8
1 -8

4-6
4- 9
5- 4

3-5
3-5
2-8

2- 8
3- 0
3-2

9-0
9-5

10-1

6-8
6-5

5-5
5-0
5-5

9-2
9-0

5-6
5-7
5-9

7- 9
8- 2
8-9

4- 9
5- 2

9-8
9-7

10-0

8-8
7-8
7-3

8-3
8- 7
9- 0

4- 9
5- 4
5-2

5- 8
6- 1
5-3

0-8
0-9
1 -0

4-8
4-9
4-9

6-2
6-0

1981 Jan 15 
Feb 12 
Mar 12

8-7
8- 8
9- 0

8-3
8-7
8-3

9-0
8-3
7-7

4-0
4-3

5-3
5-3
5-9

7-5
7-4

5-5
5-6

1 -2
1 -2

0-9
0-9

9-8
9-7

9-4
9-9
9-9

4-3
4-2
3-8

5-0
5-7

8-3
7-8
7-3

5-1
5-5
4-7

0-7
0-7
0-8

8-8
8-4
8-2

6-1
6-1
5-9

8 2
8-2
7-7

9-2
8-3
7-6

8-0
8- 9
9- 1

9-8
9-1
7-9

6 9
6-3
5-7

6-6
6-3

6-0
5- 9
6- 0

7-2
7- 3
8- 6

8-9
8-8
8-8

2-0
1 -9
1 -9

0-8
0-8
0-8

6-2
6-2
6-8

6-9
6-8

4-2
4-0
3-7

6- 7
7- 0
7-5

5-5
5-2
5-2

9-4
9-0
8-6

5-6
5- 6
6- 3

6-2
5-9
5-7

6-4
6- 5
7- 0

9-9
9-3
8-5

9-2
9-0
7-9

8- 8
90
9- 6

8- 8
9- 2
8-6

9 2
9-3
9-2

5-3
5-2
5-0

4-0
4-0
4-2

80
7- 9
8- 1

7-0
7-0
6-1

4-5
4-6
4-9

1 -8
1 -8
1 -8

1 -7
1 -6
1 -5

1 -3
1 -2
1 -2

1 -2
1 -2
1 -3

6-2
6-4
6-2

8-7
8-6
8-2

5- 7
6- 0
4-9

9-1
9-3

7-9
7-0
5-0

6- 4
7- 7
8- 0

9-2
9-4
9-2

5-1
4- 9
5- 5

6-1
6-3
6-3

6-5
6-7
6-8

5- 5
6- 4
5-9

9-8
8-6
7-8

5-2
4-8
4-7

4- 9
5- 5
5-8

7- 9
8- 0
8-2

4-5
4-4
4-1

6-4
6- 6
7- 0

8-4
8-2
8-7

4- 6
5- 3
5-1

4- 9
5- 5
5-5

2-0 
2-1 
2-0

2-1
2-0
2-0

1 -5
1 -4
1 -3

0-7
0-6
0-5

7-2
6-7
6-2

3-3
3-1
3-2

3-8
3-7
3-6

8-1
8-3
7-7

9-1
9-5

6-7
6-3
5-8

7-0 
6-1 
5-6

8-7
8- 8
9- 2

5-4
5-2
5-1

0-8
0-7
0-6

4-1
3-9

4-7
4- 7
5- 0

4-7
4-7
4-7

1 -3
1 -3
1 -3

6-9
6-7
6-0

4-7
4- 9
5- 0

9-7
9-5
9-0

1 -0
1 -0 
0-8

1 -4
1-3
1 -3

10-1 
9-9

10-0
9-7
9-4
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10-3
10-2
9-7
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Note: The figures relate only to the number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons. 
The series from January 1978 onwards have been calculated as described on page 155 of the March 1981 issue of Employment Gazette.

t Included in South East.* The flow statistics are described in Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding school 
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.
 f‘ow f'9ures are collected for four- or five-week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4j week month and are seasonally

2. *1  Q UNEMPLOYMENT AND VACANCIES 
’ I U Flows at employment offices: seasonally adjusted *

adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier. - .
t The October monthly figures for those leaving the register have been increased to allow for the effect of fortnightly payment of benefit. (See page 1151 of the November 1979 Employmom 

'jazettej.
t See footnote to table 2 • 1

THOUSANI

GREAT BRITAIN UNEMPLOYMENT VACANCIES

months ended Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow ExceSS Of ■■

Male Female All Male Female All Male Female All mTlow over Ml 
outflow O

1976 Dec 13 e 212 88 300 213 84 297 -1 5 4 185 186 977 Fet>4 
[ Mar 4

1977 Jan 13 e 212 88 300 212 84 296 0 5 4 189 189 n
Feb 10 e 211 89 300 210 84 294 1 5 6 193 191 f April 6

May 6Mar 10 e 210 88 298 212 84 295 -2 5 3 196 194 2 B

April 14 208 87 295 210 83 293 -2 4 2 196 e 195 e 9 A
t June 1

May 12 . 206 86 292 208 83 291 -2 4 1 195 195 1 w I July 8

Aug 5June 9 x 204 86 290 196 81 277 8 5 13 192 194

July 14 203 87 290 195 81 277 8 6 14 189 ‘ 188 1
Sep 2

Aug 11 203 88 291 195 83 278 7 5 13 189 188 1 w | Oct 7
Nov 4Sep 8 204 88 292 201 83 284 3 5 7 188 188 £ ■

Oct 13 204 88 291 201 84 285 2 4 6 193 192 1 K
Dec 2

Nov 10 204 88 292 201 84 286 3 4 6 193 191 978 Jan 6
i Feb 3Dec 8 202 88 290 204 87 290 -2 2 0 197 191 6 B

1978 Jan 12 198 87 285 202 87 288 -4 0 -4 201 194 7 K Mar 3

Feb 9 194 86 280 201 87 288 -7 -1 -8 208 199 fi H I April
1 MaysMar 9 192 87 279 200 88 287 -7 -1 -8 214 205 9 V

April 13 193 88 281 200 89 289 -7 -8 217 210 7
June 2

May 11 192 88 280 199 88 287 -7 0 -7 217 213 4 K
June 8 191 89 280 198 88 286 -7 0 -7 221 216 5 K 1 Aug 4

July 6 190 89 279 197 88 286 -7 0 -7 225 221 K
Sep 8

Aug 10 189 89 278 196 88 284 -7 1 -6 227 223 4 m Oct 6
Sep 14 187 89 276 196 89 285 -9 0 -9 229 225 4 w [ Nov 3

Oct 12 186 90 277 195 90 285 -8 0 -8 232 226 6 st
Dec 1

Nov 9 186 91 277 195 93 288 -9 -2 -11 234 228 979 Jan 5
| Feb 2Dec 7 187 91 277 195 92 287 -8 -2 -10 233 230 3 H

1979 Jan 11 189 89 278 193 91 284 -4 -2 -6 225 225 ° KI Mar 2

Feb 8 190 88 278 185 88 273 5 0 5 219 220 -1 H I Mar 30
Mar 8 188 88 276 183 86 269 5 1 7 215 216 -1 K [ May 4

April 5 181 87 268 184 87 270 -3 1 -2 223 220 3 B
| June 8

May 10 174 86 261 190 87 277 -16 -1 -16 232 225 1 July 6
June 14 173 88 261 190 89 279 -17 -1 -18 238 231 7 Q | Aug 3

July 12 174 89 263 187 89 276 -14 1 -13 238 236 2 H | Sep 7

Aug 9 175 92 267 186 90 276 -11 1 -10 236 239 K I Oct 5
Sep 13 175 92 267 183 90 273 -8 2 -6 233 238 ^5 B I Nov 2

I Nov 30
Oct 11 t 177 93 270 178 91 269 -1 2 1 229 235 -6 H
Nov 8 t 178 94 272 174 91 265 4 3 7 226 231 -5 | 980 Jan 4
Dec 6 t 183 96 279 176 92 267 8 4 12 223 232 "9 | Feb 8

1 Mar 7
1980 Jan 10 188 97 285 180 90 270 8 7 15 214 225 -11 ■

Feb 14 192 100 293 178 90 267 15 10 25 207 220 -13 K I April 2
Mar 13 194 102 296 175 90 266 19 12 30 202 214 [ May 2

| June 6
April 10 197 104 301 173 93 266 24 11 35 199 210 -11 B
May 8 198 104 302 172 94 266 26 10 36 197 208 -11 K 1 July 4

June 12 200 106 306 169 95 264 32 11 42 188 201 ~12 R I Aug 8
I Sep 5

July 10 207 110 317 168 95 263 40 15 54 182 196 -15 H
Aug 14 215 112 327 169 95 264 45 18 63 171 184 -13 K 1 Oct 3



See footnote to table 3-2.

10

VACANCIES q a
Occupation: notified to employment offices O * A"

15

5-4
13

0-8
0-9

1 -3
1 -3

6-7 
6-1

5-1
50 
5-3

5-4 
4-5 
3-6

68
6 8

66
7 8 
74

6 7 
4-4 
26

29

22
21

12
1-2
13

15
13
10

I979 June 
t Sep
I Dec

980 Mar
| June
I SeP 
I Dec

[981 Mar
I June 
I Sep
I Dec

400 
37-3 
37-2

37- 1
38- 4 
370 
35-2

35-1 
37-2 
35-1 
35-4

1 -2 
0-8

0-6 
0-4 
0-5

0-4 
0-2 
0-2

0-2 
0-2 
0-2

0-3 
0-3 
0-3

0-3 
0-3 
0-3

0-2 
0-2 
0-1

0-2 
0-4

2-3 
20

1 -5 
1 -2 
0-9

0-7 
0-5 
0-3

0-4 
0-4 
0-4

0-5 
0-6 
0-6

0-7 
0-7 
0-7

0-7 
0-6 
0-3

0-5 
0-5

1 -3 
10

0-7
0-5
0-5

0-3
0-2
0-2

0-2
0-2
0-2

0-3
0-4
0-3

0-3
0-3
0-3

0-4
0-3
0-2

0-3 
0-4

0-9
10

1 -2
1 -7
1 -4

0-8 
0-6

0-4 
0-3 
0 2

0-2 
0-2 
0-2

0-2 
0-3 
0-4

0-4 
0-4 
0-4

0-4 
0-3 
0-3

0-3 
0-4

10
1 -1
0-7

0-6
0-6
0-5

0-4
0-2
0-2

0-2
0-2
0-2

0-3
0-3
0-3

0-2
0-2
0-3

0-3
0-2
0-2

0-3 
0-3

0-3 
0-3

0-3 
0-4 
0-4

0-2 
0-2 
0-2

0-2 
0-1 
0-1

0-1 
0-1 
0-1

0-1
0-1
0-1

0-1
0-2 
0-1

0-1
0-1
0-1

0-1 
0-1

0-6 
0-6

0-6
0-9
0-8

0-6 
0-6 
0-4

0-4
0-3 
0-2

0-2 
0-2 
0-2

0-2 
0-4 
0-3

0-4 
0-3 
0-2

0-2 
0-2 
0-2

0-2 
0-2

5-0
3-6

40
3-7
3-8 110-9 

94-3 
75-9

65-6 
63-4 
44-T 
29-4

31 -8 
38-3 
36-8 
32-6

0-4
0-3

0-5
0-5
0-4

0-3
0-4
0-4

0-2
0-1
0-1

0-1
0-1
0-1

0-1
0-2
0-2

0-2
0-2
0-2

0-1
0-2
0 2

0-2 
0-2

0-2
0-2

0-2
0-2
0-2

0-1
0-1
0-2

0-1
0-1
0-1

0-1
0-1
0-1

0-1
0-1
0-1

0-1
0-1
0-1

0-2
0-1
0-1

0-1
0-2 5-4 

5-2 
4-4

3-9 
3-3 
3-1 
2-4

2- 6 
3 3
3- 3 
2-6

0 5 
0-8

0-8 
0-8 
0-7

0-5 
0-3 
0-3

0-2 
0-1 
0-1

0-1 
0-1 
0-1

0-1
0-3 
0-2

0-2 
0-2 
0-2

0-2 
0-1 
0-1

0-1 
0-2

277 0
252 9
204 1

176 6
165 3
119 3
83 5

90 7
103 0
104 9
92 2

Per cent
100 0
100 0
100 0

100 0
100 0
100 0
100 0

100 0
100 0
100 0
100 0

17- 9
18- 9

19- 4
23-5
19-4

15-5
11 -8 
8-9

7-8
4-9
3- 6

4- 0
3-7
3- 8

4- 3 
6-7 
6-1

5- 0
4- 9
5- 2

5-2 
4-4
3- 4

4- 2
5- 2

18- 1 
190

19- 6 
23-7 
19-6

15-6 
120 
9-1

13-5 
11-2

9-4 
6-9
4-6

4-6 
2-8 
1 -9

2-3
1 -9
1 -9

2- 1
3- 7 
3-3

2-2
2 3
2-5

2-7 
2-2 
1 -8

2-1 
2-4

15-0 
13-1
8-9

6-8
5-5
3-7
2-0

2- 4
3- 4
3-5
2-4

1979 June 
| Sep 
| Dec 

[980 Mar
I June 
I Sep
I Dec

981 Mar 
I June 
I Sep 
I Dec

Textiles
I Cotton, linen and man-made fibres
I (spinning and weaving)
I Woollen and worsted

leather, leather goods and fur

3-2 Regionss’notified to employment offices and careers offices
thousand

1980 Feb 8
Mar 7

April 2 
May 2 
June 6

July 4 
Aug 8 
Sep 5

Oct 3 
Nov 7 
Dec 5

1981 Jan 9
Feb 6 
Mar 6

April 3 
May 8 
June 5

July 3 
Aug 7 
Sep 4

Oct 2 
Nov 6 
Dec 4

1982 Jan 8 
Feb 5
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VACANCIES
Notified to employment offices and careers offices on February 5, 

1982: Industry group

|ote: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day of 
I the count.

Notes: About one-third of all vacancies are notified to employment offices. These could include some that are suitable for young persons ®iml,ar,y
could include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notifiea oy p i I 
and remaining unfilled on the day of the count.
* Included in south East.

L.xofproduct'.hlhdb.U'e. 

L manufacturing Industries 

Llcultur., forestry, fishing 

■sst*” 
[Food, drink end tobacco 
Ll and petroleum products 

[Chemicals and allied Industries

Metal manufacture 

[Mechanical engineering 

[inetrument engineering 

[Electrical engineering 

[Shipbuilding and marine engineering

[Vehicles

IMetal goods not elsewhere specified

Notified to careers offices

11-2
11 -3

united kingdom
[SIC 1968

At employment 
offices*

At careers 
offices*

UNITED KINGDOM
SIC 1968

At employment 
offices* offices*

98,731 5,389 Clothing and footwear 2,653 164

29,045 2,000 Bricks, pottery, glass, cement, etc. 463 40

20,717 1,580 Timber, furniture, etc 973 84

714 133
Paper, printing and publishing 1,254 141

150 46 Paper, cardboard and paper goods 390

34 42 Printing and publishing 864 92

1,639 132 Other manufacturing Industries 1,087 92

47 5 Construction 7,624 326

1,206 79
Gas, electricity and water 554 48

529 30

3,238 172 Transport and communication 3,384 167

613 34 Distributive trades 15,962 1,211

2,723 203 Insurance, banking, finance and bust-
7,217 436ness services

381 9
Professional and scientific services 10,899 365

749 69

1,793 169 Miscellaneous services 23,050
1,688

736
Entertainments, sports, etc 121
Catering (MLH 884-888) 9,712 158

1,223 141 Laundries, dry-cleaning, etc 378 26

105
108

7
6 Public administration 8,460 341

National government service 2,077 218

146 16 Local government service 6,383 123

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

—
Notified to employment offices

1980 Feb 8
Mar 7

80-7
77-4

42 3
39 1

5-8
5-7

12-5
14-4

11 -1 
10-8

11 -2 
10-4

10-5
9-9

14-0
13-8

7-2
7-5

7-0
7-1

17- 3
18- 3

177-5
175-3

1-2
1-3

178-7 ’ 
176-6

April 2 
May 2 
June 6

76- 9
77- 5
72-4

38 7
384
365

5- 5
6- 3
5-7

13- 9
14- 1 
13-6

9-9
9-4
8-3

9-5
9-4
9-0

10-1 
9-6 
9-2

14-5
14-7
12-9

7-2
7-3
6-8

8-0
8-0
7-4

18- 8
19- 4
18-6

174- 2
175- 6
164-0

1-2
1-3
1-3

175- 4
176- 9
165-3 ■

July 4
Aug 8
Sep 5

58-4
49-8
51-3

29-1
239
25-1

4-7
4-3
4-3

10-4 
8-6 
8-2

6-5
6-2
6-3

6-9
6-7
5-7

7-9
6-3
6-2

9-8
9-6
9-4

5-6
5-5
5-5

6-0
5-1
5-3

16-2
15- 9
16- 3

132-4
118-0
118-5

1-0
1-0
0-8

133-4
1190 
119-3

Oct 3
Nov 7
Dec 5

48-4
38-8
33-4

244
194
16-2

3-6
3-1
2-8

6-6
5-7
5-5

6-0
5-2
4-6

5-4
5-4
4-6

6-1
5-3
5-0

8-5
7-7
6-8

4-9
4-2
3-8

4-4
3-8
3-9

14-0
13-3
12-6

107-9
92-6
82-9

0-8
0-7
0-6

108-7
93-3
83-5

1981 Jan 9
Feb 6
Mar 6

33-7
31-4
33-3

164
151 
15-7

2-9
2- 8
3- 1

5- 3
6- 5
7- 6

4-5
4- 6
5- 4

4-6
4- 8
5- 2

4-7
4- 8
5- 0

7-0
7- 7
8- 7

3-7
3- 7
4- 2

3- 9
4- 6
5- 1

10-9 
11 -8 
12-5

81 -2 
82-8 
90-1

0-6
0-6
0-6

81-8
83-4
90-7

April 3
May 8 
June 5

36-3
39-2
39-1

167
183 
18-4

3-3
3-8
3-6

8- 9
9- 0
8-2

6-0
6-4
5-7

5- 5
6- 9
6-4

5-4
5- 8
6- 2

9-7
10-1
9-4

4-6
4-8
4-6

6-1
6-5
6-0

13-0
13-5
13-1

98-9 
105-9 
102-3

0-7
0-7
0-7

99-6 
106-6 
103-0

July 3
Aug 7
Sep 4

36-8
36-3
41 -0

173
167
19 6

3-3
3-3
3-9

7- 5
8- 0 
8-5

5- 8
6- 3
6-9

6-4
5-9
5-8

5-7
5- 7
6- 4

8-8
8-6
8-7

4-3
4-3
4-6

5-2
5-2
5-3

12-4
12- 2
13- 1

96-3
95-9

104-2

0-7 
0-7 
0-8

97-0
96-6

104-9

Oct 2
Nov 6
Dec 4

42-5
37-9
33-9

21-3 
189 
16 1

3- 8
4- 1
4-1

7-9
7-7
7-0

7-0
6-7
6 2

6-0
6-0
5-5

6-9
6-2
5-8

9-4
8-8
8-2

4-8
4-5
4-1

4-8
4-7
4-4

13-4
13-5
12-3

106-4
100-1

91 -4

0-8
0-9
0-8

107-2
100-9
92-2

1982 Jan 8
Feb 5

34-2
36-3

167
176

4-0
4-3

7- 0
8- 0

6-2
6-2

5- 7
6- 1

6 1
6-3

8-5
8-8

4- 2
5- 1

4-5
4-8

11 -3 
12-1

91 -7 
97-9

0-8 
0-8

92-4
98-7

UNITED Managerial and Clerical and Other non* Craft and similar General Other manual All
klNGDOU professional related manual occupa­

tions
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc

labourers occupations occupations

22-8 38-5 23-4 66-4
22-4 32-9 22-8 67-3
19-8 27-2 19-8 52-6

19-6 28-0 17-3 39-2
19-4 27-4 17-6 32-1
16-6 18-2 15-6 21 -2
14-4 13-7 12-3 11-7

14-5 16-2 13-8 12-0
15-6 17-5 15-3 13-0
14-9 17-2 16-9 15-6
14-0 14-5 15-2 13-6

Proportion of vacancies in all occupations
8-2 13-9 8-4 24-0
8 9 13-0 9-0 26-6
9-7 13-3 9-7 25-8

11-1 15-9 9-8 22-2
11-7 16-6 10-6 19-4
13-9 15-3 13-1 17-8
17-2 16-4 14-7 14-0

16-0 17-9 15-2 13-2
15-1 17-0 14-9 12-6
14-2 16-4 16-1 14:9
15-2 15-7 16-5 14-8
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Stoppages: industry
Jan to Feb 1982 Jan to Feb 1981United Kingdom

United Kingdom
SIC 1968

t includes 600 involved for the first time in the month.

Stoppages: cause
United Kingdom

All industries

Stoppages off work: summary

Stoppages: February 1982
Working 
days 
lost

Stoppages in 
progress

nlng in 
period

Pay—wage-rates and earnings levels 
—extra-wage and fringe benefits

Duration and pattern of hours worked
Redundancy questions
Trade union matters
Working conditions and supervision
Manning and work allocation
Dismissal and other disciplinary measures
All causes

Workers
In­
volved

Stoppages: 
in progress in month 
of which: 
beginning in month 
continuing from 
earlier months

Stoppages In 
progress

Workers 
in­
volved

Stop­
pages 
begin­
ning in 
period
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£ fiJe seas?nal adiustment factors currently used are based on data up to December 1980. 
| figures reflect abnormally low earnings owing to the effects of national disputes.

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and 

tobacco
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles
Aerospace equipment 
All other vehicles 
Metal goods not 

elsewhere specified
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc 
Paper, printing and 

publishing
All other manufacturing 

industries
Construction
Gas, electricity and water 
Port and inland water 

transport
Other transport and 

communication
Distributive trades 
Administrative, 

financial and pro­
fessional services

Miscellaneous services

The monthly figures are provisional and subject to revision, nor­
mally upwards, to take account of additional or revised infor­
mation received after going to press.

Rd industrial disputes
* | Stoppages of work*

EARNINGS
Average earnings index: all employees: main industrial sectors

Stop-

Working 
days 
lost

JAN 1976 = 100

pEATBRITAIN Whole economy Index of production 
Industries

Manufacturing 
industries

Change over previous 
12 months

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Whole 
economy

IOP 
industries

Manufacturing

_

1060 106-2 106-2
Percent

[976 115-6 117-2 117-1
1977 . .„i 130-6 134-3 134-0
«« Annual 150-9 154-9 154-9
Igyg Averages

182-1 183-9 182-5
980 205-5 208-5 206-5
981

111-3 111-0 111-7 111-4 111-7 111-3
1976 Dec 110-9 111 -8 112-2 113-1 112-4 112-7 10-9 12-2 12-4
1977 Jan 111 -0 112-1 112-7 113-7 112-7 113-3 10-3 11 -9 11 -8

r Feb 113-3 113-3 115-3 114-7 114-6 114-2 10-8 11 -8 11 -4
| Mar

113-1 113-2 114-6 114-3 114-5 114-1 9-4 11 -2 11 -1I April 114-9 114-0 116-8 115-2 116-9 115-1 8-9 10-3 10-0
| May 115-4 114-4 116-6 115-4 116-2 115-1 8-1 9-2 8-7I June

117-0 115-7 117-5 116-5 117-3 116-6 8-5 8-8 8-9
1 Julv 115-7 116-1 115-8 117-6 115-6 117-5 7-3 8-2 8-11 Aug 116-6 117-0 117-8 118-9 117-3 118-9 7-7 8-9 8-8
I S0P 117-9 118-5 119-9 120-6 119-6 120-7 8-7 9-6 9-4
I 120-1 120-0 123-4 122-7 123-8 123-0 8-5 10-8 11 -2

Nov 121-7 121 -4 123-9 123-5 124-3 123-7 9-4 10-9 11 -1

121 -5 122-6 124-2 125-4 125-1 125-6 9-6 10-9 11 -4
[978 Jap 122-7 123-9 125-8 127-0 126-2 127-0 10-5 11 -7 12-1
I Feb 125-0 125-0 128-1 127-4 128-2 127-8 10-4 11 -1 11 -9

127-2 127-3 131 -7 131 -5 132-2 131 -9 12-4 15-0 15-6
April

129-4 128-4 134-2 132-5 133-6 131 -5 12-6 15-0 14-21 MayI June 133-1 132-0 136-1 134-6 135-1 133-7 15-4 16-7 16-1

133-6 132-1 136-6 135-4 135-9 135-1 14-2 16-2 15-8
i juiy

131 -7 132-2 134-4 136-5 133-5 135-7 13 9 16-0 15-5
1 AugI Sep 134-2 134-6 137-1 138-4 135-9 137-8 15-0 16-4 15-9

1 Oct 135-2 135-9 139-7 140-6 139-1 140-5 14-7 16-6 16-4
136-1 136-0 141 -1 140-3 140-6 139-7 13-3 14-4 13-6

I Dec 138-0 137-6 142-8 142-2 142-8 142-0 13-4 15-1 14-8

IQ7Q Jan 135-7 136-9 139-8 141 -2 140-3 140-9 11 -7 12-6 12-2
B Feb 141 -1 142-5 143-7 145-1 144-6 145-6 15-0 14-3 14-6
| Mar 143-7 143-7 149-9 149-1 150-2 149-8 14-9 17-0 17-2

1 April 144-3 144-4 149-5 149-2 149-7 149-3 13-4 13-4 13-2
1 May 146-9 145-7 153-0 151 -1 154-3 151 -9 13-5 14-0 15-5
I June 150-9 149-6 157-9 156-1 158-6 156-8 13-3 16-0 17-3

1 July 155-6 153-9 158-2 156-7 158-2 157-2 16-5 15-8 16-4
1 Aug* 153-3 153-9 153-5 155-9 151 -5 154-0 16-4 14-3 13-5

1 SeP* 153-6 153-9 153-7 155-1 151 -9 153-9 14-3 12-1 11-7

I Oct 158-1 158-8 162-6 163-6 161 -8 163-5 16-8 16-4 16-4
1 Nov 162-1 162-0 167-2 166-3 167-1 166-0 19-1 18-5 18-8
I Dec* 165-1 164-5 170-2 169-2 170-3 169-1 19-6 19-0 19-1

1900 Jan' 1630 164-6 167-2 169-0 166-8 167-6 20-2 19-7 19-0
I Feb* 167-3 169-0 170-0 171 -8 168-8 170-0 18-6 18-4 16-8
I Mar* 172-8 172-8 177-2 176-4 174-4 174-1 20-3 18-3 16-2

I April 175-0 175-1 178-4 178-0 176-9 176-4 21 -3 19-3 18-2
I May 178-1 176-7 181 -6 179-4 181 -4 178-7 21 -3 18-7 17-6
1 June 183-7 182-1 187-0 184-8 186-7 184-5 21 -7 18-4 17-7

I July 185-1 183-1 189-6 187-8 188-2 186-9 18-9 19-8 18-9
1 Aug 186-5 187-3 186-6 189-6 185-3 188-5 21 -7 21 -6 22-3
I Sep 193-6 194-0 189-1 190-8 186-9 189-4 26-1 23-1 23-1

1 Oct 189-9 190-7 190-0 191-3 187-8 189-9 20-1 16-9 16-2I Nov 192-6 192-6 194-0 193-0 192-5 191 -4 18-9 16-1 15-3I Dec 197-3 196-6 196-5 195-3 194-0 192-6 19-5 15-4 13-9
1981 Jan 193-3 195-3 195-6 197-8 193-5 194-5 18-6 17-0 16-0I Feb 194-8 196-9 198-4 200-5 196-1 197-6 16-5 16-7 16-21 Mar 197-8 197-9 202-5 201 -7 198-9 198-7 14-5 14-3 14-1
1 April 199-3 199-5 200-7 200-2 198-1 197-5 13-9 12-5 12-0
| May 201 -6 200-0 203-7 201 -3 201 -9 198-9 13-2 12-2 11-3I June 205-7 203-9 210-0 207-5 207-7 205-2 12-0 12-3 11-2

1 July 207-6 205-3 211 -7 209-7 209-8 208-4 12-1 11-6 11-5I Aug 210-4 211-4 211 -2 214-6 210-2 213-8 12-8 13-2 13-5I SeP 211-7 212-1 212-6 214-6 210-8 213-7 9-3 12-4 12-8
1 9ct 212-5 213-4 215-9 217-5 214-9 217-4 11-9 13-7 14-51 Nov 214-3 214-4 219-0 217-9 218-0 216-8 11 -3 12-9 13-31 Dec 217-1 216-5 220-6 219-3 218-2 216-6 10-1 12-3 12-5
|SS2 [Jani

214-1 216-3 220-2 222-7 218-9 220-1 10-8 12-6 13-2

Number of 
stoppages

Workers 
involved

Working 
days lost

159 87,900 546,000

112 41,300 137,000

47 46,500t 409,000

47 12,900 31,000 37 45,200 ; 135,000

— ,’v • - ■ — . — —

11 4,700 34,000 7 4,300 29,000

— — — — — —

5 600 9,000 10 2,800 42,000 
1,000 

47,000
7 1,300 11,000 2 100

42 18,200 76,000 ' 29 6,200

6 4,300 29,000 4 500 2,000 
174,000 

4,000
17 36,000 337,000 16 34,500

2 1,600 3,000 4 900
— — — — — ■

9 1,700 9,000 12 1,800 17,000
10 2,100 6,000 4 200 1,000

2 100 1,000 6 800 5,000

10 2,400 13,000 6 1,100 5,000
3 600 2,000 2 —

8 1,700 15,000 4 400 4,000

9 2,800 33,000 8 4,700 13,000
6 700 4,000 22 7,500 40,666
1 1,200 8,000 5 1,000 3,000

8 1,200 25,000 10 2,900 7,000

20 63,700 341,000 25 40,600 ® 36,000
8 1,500 13,000 5 600 15,000

14 10,600 26,000 15 3,400 5,000
7 300 4,000 5 1,300 5,000

252 170,300 1,031,000 238 160,800 690,000

Beginning in 
February 1982

Beginning in 
the first two 
months of 1982

Stop­
pages

Workers 
directly 
involved

Stop­
pages

Workers 
directly 
involved

60 15,800 130 67,400
2 2,300 7 2,500
3 1,700 11 4,600

10 4,200 20 19,000
5 300 8 2,000

12 4,800 27 7,600
10 3,700 29 6,700
10 1,800 20 5,600

112 34,700 252 115,300

* See page of "Definitions and Conventions" for notes on coverage. Figures from 1981 are provisional.
t Workers involved in stoppages beginning in one month and continuing into later months are counted in the month in which they first participated.

United 
Kingdom

Number of 
stoppages

Workers involved in 
stoppages (Thou)

Working days lost in all stoppages In progress in period (Thou)

Beginning 
in 
period

In pro­
gress 
m 
period

Beginning 
in 
period!

In pro­
gress 
in 
period

All 
industries
and 
services

Mining 
and
quarry­
ing

Metals, 
engineer­
ing, ship­
building 
and 
vehicles

Textiles, 
clothing 
and 
footwear

Construc­
tion

Transport 
and 
communi­
cation

All other I 
industries 1 
and 
services

1976 2,016 2,034 666 668 3,284 78 1,977 65 570 132 461
1977 2,703 2,737 1,155 1,166 10,142 97 6,133 264 297 301 3,050
1978 2,471 2,498 1,001 1,041 9,405 201 5,985 179 416 360 2,264
1979 2,080 2,125 4,583 4,608 29,474 128 20,390 109 834 1,419 6,594
1980 1,330 1,348 830 834 11,964 166 10,155 44 281 253 1,065
1981 1,280 1,286 1,437 1,438 4,196 234 1,641 39 83 358 1,842

1980 Feb 118 161 44 195 3,254 8 3,099 2 30 42 73
Mar 150 185 79 228 3,262 27 3,024 6 32 57 117
April 158 205 148 311 977 8 703 12 18 22 213
May 134 189 61 102 463 8 136 7 31 17 265
June 138 188 44 68 304 24 133 — 31 24 91
July 70 111 36 47 170 8 63 1 20 4 76
Aug 67 96 17 23 119 7 42 3 7 6 54 J

Sep 107 132 31 37 207 9 89 1 52 14 43
Oct 108 138 35 50 198 13 125 1 14 10 35
Nov 84 115 86 92 179 16 81 6 16 16 43
Dec 37 59 20 23 56 5 37 1 2 6 4

1981 Jan 126 132 77 78 244 1 68 2 25 102 45

Feb 112 141 83 104 446 134 176 4 15 41 77

Mar 158 198 474 482 630 20 94 8 17 43 449

April 
May

130
93

176
134

328
62

445
83

584
375

25
2

92
208

11
3

6 
5

31
13

420
144

June 108 142 50 86 353 11 106 1 4 17 410

July 
Aug

74
69

110
94

38
21

66
28

300
107

8 
2

50
37

' 1
1

3
3

19
10

410
54

Sep 116 138 80 84 161 9 79 4 1 13 AR
Oct 127 162 46 94 330 10 240 3 4 27
Nov 113 140 134 144 493 6 393 1 — 18 /•t

Dec 54 84 43 82 172 7 98 W’/j" — 25

1982 Jan 140 150 127 128 484 21 203 4 3 205 49

Feb 112 159 42 88 546 9 263 3 1 162 108 1
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SIC 1968 JAN 1976 = 100
JAN 1976 = i|

206-3
Dec1976111 -310601140112-41060106-4109-8113-5113-0 111 -7109-8 111 -0111 -4 111-5112-2 110-9111 -4113-3 108-5111-7110-9 111-3113-3110-3112-9Dec1976 [12 4 1977

114-8

116-4

120-6
1978

K-1

1-8

17-9

[8 9

205-5 B-9204-9216-2 211-3208-4212-2220-6 1982 [Jan]211 -6 234-7224-2 212-8 214-1226-0 198-4 209-4 216-6251-3 219-6 213-1224-2 213-0229-9 238-2 241 -21982 [Jan] 211 -6 210 6

135-8
138-2
142-5

192-3
204- 9
205- 6

190-5 
193-3 
195-8

207-7 
209-1 
211 -2

112- 8
113- 8

204-1
206-5
208-0

223-8
220-6
223-5

198-6
209-0
204-6

230-8
230-2
233-2

160-6
163-2
165-5

205-8
202-4
202-4

128-1 
127-7 
131 -9

GREAT 
BRITAIN

1976
1977
1978
1979
1980
1981

189-5
200-0
212-2

214-5
210-0
212-4

230-7
212-1
204-1

133-0
141 -4
148-2

132-5
139-7
144-8

148-8
144-8
152-2

158-5
163-9
174-0

167-8
156-3
155-4

206-6
206-4
206-3

202-2 
195-6 
201 -6

205-7 
201 -6 
204-9

227- 2
224-2
228- 9

227-5
224-4
226-1

140-4
137-8
142-0

143- 8
142-3
144- 6

152- 1
153- 8
166-3

166-5
162-3
164-0

202-1 
201 -4 
202-9

116-1
114-2

120-5
126-9
125-5

125-2
125-5
128-6

137-1
142-8
146-5

140-6
145-0
150-3

148-6
156-2
158-4

171 -3 
173-5 
183-8

179-2
184-4
189-2

189-6
189- 2
190- 6

216- 8
217- 6
217-3

219-0
226-4
228-0

163-1
172-8
174-4

105-7 
114-8 
133-6 
155-5
194-5 
221 -5

202-0 
201 -3 
196-7

214-4
220-3
217-5

229-5
226-0
223-2

224-1 
226-8 
237-1

149- 7
150- 0
152-9

158-7 
166-9 
169-6

179-6
189-2
185-0

111-9
114- 0
115- 8

118-9
128- 2
129- 2

114- 6
113-5
115- 5

125-1
124-9
127-3

135-0
138-7
144-5

195-8
197-9
202-9

200-2 
204-0 
211 -8

211 -8 
227-2 
216-7

224-9 
227-4 
231 -3

156- 9
157- 9
172-9

170-5
171 -9 
177-9

116- 0
119-7
117- 6

141 -2 
140-1 
138-7

134-4
143-9
147-4

216-0 
209-8 
215-2

220-1
221 -4 
217-5

166-8
151 • 1§§ 
151-355

197-7
184-6
183-8

179-8
189-9
193-2

194-7 
201 -2 
200-6

111- 9
112- 8 
114-1

120-7
123-9
126-1

126- 1
127- 4
129-0

136-7
136- 5
137- 2

139-6
143-7
145-7

151 -4 
154-4 
160-0

160-0 
147-985 
141 -655

171 -4 
174-6 
177-9

186-1
186- 8
187- 3

191 -0 
192-8 
195-4

195-1
197-5
200-4

199-6
201 -4
205-8

105-9
118-0
137-6
160-1
189-4
218-8

116- 9
117- 3
117-6

136- 0
137- 8
136-6

155-5 
158-0 
158-9

209-4
212-5
218-4

169-0
172-8
175-4

174-2
177-9
180-7

180-4
184-6
187-2

225-6
230-5
242-5

124-1
124-6
128-3

134-2
132-4
134-1

139-9
142-6
149-6

153-3
144-755
146-755

178-8 
180-7 
185-6

200-7
204-4
207-2

213-3
209-9
211-6

215- 2
216- 8
218-1

113-2
116-7
115-5

115-4
112-9
114-6

141 -5
131 -7 
129-2

169-8 
146-9 
131 -2

136- 3
137- 6
156-9

144-7 
151 -8 
148-6

202-6 
208-3 
190-3

182-0 
186-4 
181 -2

111-3
115-6
114-6

123- 1
124- 6
123-9

131 -3 
129-0 
128-8

132-6
132-4
139-1

138-1 
145-4 
148-9

144-9
150-8
158-0

152-6 
139-055 
126-855

150-5
155-1
170-2

170-9 
171 -1 
173-5

174-3
173-3 
179-9

176-2 
181 -9 
180-5

179-3
174-6
176-2

106-6 
119-1 
135-8 
156-5 
182-9 
205-0

123-5 
126-2 
126-8

128-4
128- 8
129- 8

134-0
134-7
136-1

137-4
135-0
137-7

140-4
143-9
143-1

142-2
146-3
152-3

159-4
150-555
148-855

166-1
171-6
173-0

179-9 
181 -9 
185-7

192-5
194-7
198-5

206- 3
207- 4
211-1

128-5 
132-1 
135-3

135-2
135- 1
136- 0

137-8
139-5
139-8

138-8
140-1 
147-2

153- 2
154- 3
155- 6

156-2
159-2
159-9

I-0 
•2

138-7
142-7
145-5

145-6
145-5
152-6

153-9
150-3
156-6

164-5 
169-1 
171 -0

169-6
168-3
172-0

139-4 
138-0 
141 -7

143-6
143-2
143-9

166-3
165-3
168-7

173-7
175-3
173-1

175-5
178-2
183-7

203-7
206-8
205-9

207-4
209-1
213-0

214-4
221 -5 
235-8

235- 8
236- 8
237- 0

113- 5
114- 9
115- 5

123-2
127-0
126-7

131 -7
131 -8 
133-9

136-0
140-3
139-7

147-6 
151 -8 
158-2

156-9
154-2
158-6

160-6
165- 4
166- 1

167-4
173-2
176-0

174-7
179-4
183-4

183-6
185-3
183-6

193-6
193-0
196-1

193-6
200-7
205-5

207-0
204-7
207-1

122- 2
123- 5
124- 3

122- 3
123- 3
125-0

127- 1
128- 3 
132-5

135-3
133-8
138-3

138-9
140-2
140-7

144- 4
145- 3
153-8

157-1
153-6
157-3

185-9
182-5
189-8

189-7
192-7
201 -2

198-5 
198-5 
205-4

204-7
202-9
207-9

111 -8
113- 1
114- 8

124-8
155-2
155-7

138- 6
139- 3
137-0

138-0
140-7
142-3

142- 1
143- 2
149-7

171 -8 
173-5 
173-6

190-2
199-2
202-7

218-9
225-3
238-7

238-5 
229 9 
232-1

234- 3
235- 1
234-6

108-8
106-9
108-2

112-6
112- 2
113- 3

113-0
115- 4
116- 7

128-9 
132-5 
130-1

128-9
160-7
141 -7

137-5
142-4
149-6

188-6
197-5
191-7

197-5
193-2
199-4

107-6
119-4
134-7
157-3
184-3
208-2

115-1 
118-3 
118-1

158-9
158- 3
159- 3

178-9 
182-9 
184-9

187-3
187- 1
188- 2

188-4
191-9
202-5

209-7
209-9
211-1

212-0
216-7
225-6

105- 5
106- 8
113-7

111 -5 
118-8 
118-2

124- 1 
119-5
125- 1

152-7
157-3
169-8

207-4
216-7
230-5

108-3 
115-3 
127 0 
141 -6 
182-6 
208-1

110-8
110-6
110-9

112-8
114-2
117-4

118- 8
119- 7

130-9
128- 2
129- 0

156-4
155-5
150-2

147- 5
148- 6 
151 -2

147-4
161 -1
167-5

178-0
195-7
229-1

200-7
210-5
208-6

111 -0 
111-6 
114-7

117-3
117- 5
118- 7

124-6
123-9 
128-0

128- 5
129- 0
131 -0

149-7
154-8
157-6

158-5
156-8
158-3

200-2 
202 0 
203-4

205-8
204-5
207-0

119-3
119-8
126-8

122-5
124-2
129-1

150-3
150-8
155-4

156-7
155-7
154-9

159-7 
167-4 
165-1

200 9 
223-5 
219 2

110-9 
111 -0 
113-3

189-9
192-6
197-3

207-6
210- 4
211- 7

199-3
201-6
205-7

1976
1977
1978
1979
1980
1981

206-2 
193-7 
191 -1

209-7 
231 -9 
238-4

124-3
123-9
134-2

116-6
125-4
133-2

134-6
132-8
136-5

151 -9 
139-3 
134-8

190-2 
189-0 
191 -1

189- 5
190- 0
207-2

221 -9 
217-2 
222-0

116-4
116-8
118-8

148-3
148-8
153-4

171 -0 
172-6 
177-2

113-2
117-5
115-9

131 -2 
133-9 
135-1

158-9
156-7
162-3

110-5
110-4
113-4

118-0
115-9
114-1

197- 3
198- 1
206-1

161 -2 
159-0 
156-4

188-9
190-3
199-7

133-8
132-7
136-2

136-5
139-4
149-4

194-6 
191 -4 
193-8

108-3
119-2
136-5

126-0
116-9
119-9

139-8
138-4
142-0

154-6
165-6
162-4

tt

115- 2
117-5
116- 6

117- 9
116-4
118- 0

132- 9
133- 9 
135-1

163-4 
168-5 
173-2

188- 3
189- 9
192-7

114-4
116-0
116-5

146-4
152-3
155-9

162-3
157-9S5
156-6§§

198-5
208-9
205-7

115- 1
116- 0 
116-1

117-9
125-6
122-5

138- 4
139- 9
140- 1

190-7
187-0
189-0

130-9
125-8
134-8

147-9
139-9SS
149-9§§

150-0
156-9
154-4

158- 7
159- 6 
215-1

178-5
176-7
170-1

177-1
183-9
181 -1

190-3
205-7
197-4

105-7
113-9
129-7
148-4
176-0
194-6

111-0
108- 2
109- 7

114-1
113-5 
111-4

114-3
119-9
122-7

181 -3 
190-3 
191 -4

199-8 
197-4 
196-1

113- 6
114- 3
116-3

119-7 
117-2 
121 -3

152-3
154-9
160-7

185-5
190-6
190-0

176- 6
173-9
177- 2

136-3
141-3
141-1

147-4
142-3
145-9

147-3
146-6
149-4

149-1
153-1
157-4

157-2
159-3
161-0

106-7
116-7
132-0
153-8
180-8
203-1

115- 5
116- 6
115-3

209-9
212- 3
213- 8

111 -2 
112-8

114-8
117- 8
118- 6

118-9
117-0
121-4

191-0
196-3
203-1

140-4
138- 3
139- 0

150-7 
171 -7 
155-9

169-4
169-4
205-5

205-9
205-5
204-7

116- 6
117- 2
120-4

133-5
127-7
130-9

155-1 
151 -5 
155-2

157-0
168-6
166-2

165- 6
164-8
166- 3

174-5
176-4
189-7

190-5
190- 4
191- 3

203-7
201 -6 
216-0

207-3
213-6
216-1

114-5
113-5
117-9

120-3
119- 3
120- 2

130-7
133- 5
134- 3

135-5
134- 6
135- 6

136-7
140-2
147-4

162-8
167-2
174-5

205-8
205-4
208-9

196- 6
197- 8
199-2

107-8
107- 5
108- 8

123-2
127-4
132-8

129- 1
130- 9 
131 -1

141 -6 
135-7 
138-3

144-4
154-0
150-8

170-6
170-4
199-3

187-0 
184-9 
182-9

183-4
190-3
204-1

191 -7 
193-1 
212-9

197-9
206-2
213-3

207- 9
208- 0
206-4

117-0
116-0

120-6
125-7
134-1

136-1
131 -8
131 -4

134- 3
137-8
135- 3

165-9 
169-2 
174-1

202- 2
197-5
203- 0

194-3
193- 9
194- 0

212-2
220-6
215-8

217-9
212-5
216-1

105-6 
116-9 
131 -6 
155-8
183-8 
203-3

114-7
114-5
117-0

119- 8
120- 0
126-5

134- 7
135- 2
145-8

171-3
173-0
178-2

181 -4 
180-8 
181 -1

187-2
186-2
186-9

188-9
191-9
198-1

194-7
194-8
196-5

206 6
207-4
216-6

103-8 
110-7 
123-0 
143-7 
181 -9
206-7

106- 5
107- 0
106-5

109- 6
110- 3
110-8

175-8
183-3
180-9

202-2
197- 0
198- 7

216-5
215-1
212-2

106-0 
115-6 
130-6 
150-9 
182-1
205 5

117-0
115- 7
116- 6

133- 6 
131 -7
134- 2

135-7 
141 -1 
143-7

144-3
146-9
150-9

155-6
153-3$$
153-6$$

175-0
178-1
183-7

185- 1
186- 5
193-6

212-5
214-3
217-1

193- 3
194- 8
197-8

126-6
119-4
119-6

105-9 
114-5 
141 -0 
165-7 
201 -5 
225-7

229- 5
230- 7
229-3

106-6 
117-5 
134-4 
157-3 
187-5 
213-8

169- 3
170- 0
174-6

115- 3
117-2
116- 6

124-2 
126-6 
133-1

170-4
197-5
189-4

127- 8
128- 9
130-3

111- 7
112- 3
114-9

181 -7 
191-0 
201-1

117-9
122-2
120-3

120-8
123-6
130-4

117-2
117-5
123-5

158-9
163-5
171 -9

114-5
112-3
112-2

158-1 
162-1 
165-1W

111-5
120-7
135-6
153-2
189-9
212-6

114-2
114- 1
115- 0

143-3 
145-7 
150-1

144-7 
,150-7 
>154-2

106-5 
118-3 
132-1 
151 -2 
180-7 
204-1

180-4
179-9
192-4

152- 4
153- 7 
155-9

160-4
164-0
183-2

126-9
126-7
129-1

135-4
134-3
143-2

188-6
188-5
206-5

121 -5 
122-7 
125-0

111 -0 
110-8 
118-4

166-7
166-2
169-5

193-7
199-4
205-5

205-3
211-0
217-4

135- 4
134-4
136- 0

124- 1
125- 7
132-9

137-2
135-3
135-4

105-7
116-2
132-3
156-3
187-4
212-7

174-5
176-7
194-3

121 -5 
120-4 
123-6

179-7
182-2
186-9

121 -4 
124-5 
127-8

191 -1 
189-3 
194-7

106-7 
116-4 
132-9 
152-1
183-7 
207-4

114- 8
115- 6
114-5

147-1
151 -2 
154-5

105-9 
114-6 
133-9 
147-9 
175-1
199-1

120-9
118-6
125-6

165-1
165-3
169-9

195-8 
201 -1 
205-1

119-4
121- 1
122- 7

124- 5
125- 8
124-7

160-6
164-4
168-7

203-2
205-7
200-9

184-4
187- 5
188- 7

133-4
133-0
132-5

151-9 
156 0 
158-2

161-3
163-9
165-1

160-6 
169-3 
172-8

165-9
168-9
168-5

178-4
173-9
177-2

179-1
179-8
183-9

106-9
118-2
136-9
162-5
194-1
225-4

112-7
112-5
115-1

124-4
127-2
129-7

142-6
147-6
154-4

137-8
142-3
146-5

185-1
189-7
188-0

133-1
135-6
144-9

162-4
168-7
172-7

207-7
212-1
220-8

203-7
206-4
221-9

109- 1
110- 6
110-7

121 -4 
124-3 
130-0

145- 7
146- 0
152-4

170-7
173-5
175-2

101 -1 
110-2 
125-1 
147-0 
181 -7 
207-7

107- 4
108- 5
108-2

134-2 
143-1 
141 -8

121 -0 
119-2 
116-8

131 -5 
132-1 
134-7

142-9
146-6
149-8

127-8
127- 4
128- 5

127-5
129- 8
130- 9

198- 0
199- 4
197-3

127-2
129-4
133-1

163-Ott
167-3#
172-8#

190-4
193-5
203-1

109-3
114-3
118-1

120-6
118- 7
119- 6

113-4 
111 -9 
112-7

118-7
129-5
142-8

135-3
130-4
130-6

209-6
214-8
214-4

143-0
150-4
147-9

110-4
110-9
111 -7

126-5
128-4
134-7

146-6
145-4
156-3

145-2
130-1
138-1

142-1
137-8
139-0

130-7
133-1
135-3

160-1
168-3
167-4

167-6 
170-1 
177-2

191 -8 
192-8 
192-7

113-7
112-8
110-9

112-9
120-9
116-2

240-1
204-1
200-8

128-1
130-8
132-2

189-1 
182-6 
195-5

116- 2
117- 3 
116-9

176-4
175-0
173-9

186-4
184- 3
185- 4

211-7
219-4
215-8

116-8
116- 2
117- 4

168-9 
171-6 
176-1

131-1
130-7
133-3

167-6
167-6
172-4

136-8
138-7
144-7

155- 7
158-7
156- 6

175-5 
180-2 
187-8

184-0
182-9
184-8

185-2
187-1
195-0

113- 6
114- 0
116-1

127- 9
128- 8
130-3

136- 4
137- 6
139-2

184-2
184- 5
185- 3

195- 6
191 -8
196- 5

117- 2
119-0
118- 9

118- 4
116-7
119- 1

121 -5
124-1
122-6

134-3
139-2
138-6

154-4
161 -9 
166-4

199-8
198-2
204-0

116- 6
114-1
117- 8

129- 8
130- 5
133-2

173-5
171-7
178-0

112-1
110-9
115-5

185-1 
190-8 
191 -1

113- 1
114- 9
115- 4

117-9 
120-1 
121 -7

135- 2
136- 1 
138-0

161 -2 
174-7 
179-8

112-7
115-5
115-1

105-7 
117-6 
135-3 
155-0 
183-7 
200-6

141 -4 
145-2 
147-7

194-1 
196-0 
201 -9

133-9
131 -3 
135-1

107-4
115-6
135-2
154-4
196-9
226-6

114-1
114-9
116-9

117-0
115-4
115-2

117-5 
119-4 
117-1

117- 4
118- 7
118-0

103-4 
111 -5 
126-1 
151-2 
180-7 
201-7

115-8
118-1
117-0

111-5
111-1
120-0

113-1
113- 7
114- 4

124-6
122-3
122-9

122-6
126-1 
124-8

158-3
165-5

#

106-1 
116-9 
132-9 
151 -2 
173-6 
195-2

198- 0
200-9
199- 4

172-9
171-3
174-1

176-6
178-0
180-0

129-0
129-2
132-7

110- 5
111- 8
112- 5

118-6
120-5
120-7

179-1
182- 4
183- 6

183-4
193-3
197-3

119- 4
120- 0
119-6

124-4
124- 3
125- 9

181-3 
185-1 
185-4

123-6
123- 5
124- 0

131-7
131-6
133-4

137-4
140-8
143-8

110- 7
111- 3
110-8

198- 4
200-6
199- 1

193-2
196- 5
197- 5

192-7
198-4
208-1

Annual 
averages

199- 1
200- 6
201- 5

204- 3
205- 5
205-7

April 
May 
June

114- 0
113-2
115- 7

118-3
120-4
123-8

206-4
211-1
220-5

Gas, 
elec­
tricity 
and 
water

adminis­
tration

Agri­
culture*

114-4
113- 6
114- 4

Annual 
averages

Food, 
drink 
and 
tobacco

186-9
192-4
1910

104-3 
114-3 
131-2 
150-7
173-9 
191-7

July 
Aug 
Sep

July 
Aug 
Sep

July 
Aug 
Sep

April 
May 
June

July 
Aug 
Sep

Oct
Nov
Dec

July 
Aug 
Sep

Oct 
Nov 
Dec

Oct
Nov 
Dec

112-6
109-8
111-5

112-5
112-2
112-2

Distri­
butive 
trades

Jan 
Feb 
Mar

Oct 
Nov 
Dec

April 
May 
June

laneous 
services 
S

Oct
Nov 
Dec

Oct 
Nov 
Dec

Con­
struc­
tion

April 
May 

June

April 
May 
June

July 
Aug 
Sep

July 
Aug 
Sep

Jan 
Feb 
Mar

Oct 
Nov 
Dec

Oct
Nov
Dec

July 
Aug 
Sep

April 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

July 
Aug 
Sep

April 
May 
June

Oct 
Nov 
Dec

105-0 
115-0 
131-6 
154-6 
180-5 
201 -7

sional 
and 
scientific 
services 
t

April 
May 
June

113-1
115- 1
116- 9

Mining 
and 
quarry­
ing

Other 
manu­
facturing 
indus­
tries

101-6
114-4
128-2
147-0
170-9
192-5

Timber, 
furni­
ture etc

Trans­
port 
and 
com­
munica­
tion

April 
May 
June

108- 7
109- 9
111-3

Insur­
ance, 
banking 
and 
finance

Paper, 
printing 
and 
publish­
ing

Ship­
building 
and 
marine 
engin­
eering

0-1
p-5

7-2 
|0 5 
p-9

4- 4 
p-2
5- 1

ko
5-9
7-6

1-8
W-8

12-8
|5-3
|5-3

13-5 
p-2 
5-3

8-4
111
P-4

I61
B-3

2-3
1-8

|2-4

P-2

tlothing 
End 
hot- 
bear
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April 
May 
June

185-1
185-5
193-6

ID 0 
E-0 
B-2

|5-8
116-2
|6-3

|6-9
16-1
BO-1

1981 Jan 
Feb 
Mar

Textile, Leather 
leather ’ 
goods 
and 
fur

B5-1 
|8-3 
I33-9 
I54-5 
182-5 
I06-7

Profes- Miscel- Public Whole GREAT

1980 Jan 
Feb 
Mar

1981 Jan
Feb
Mar

1977 Jan 
Feb 
Mar

1980 Jan 
Feb 
Mar

1979 Jan
Feb
Mar

1978 Jan 
Feb 
Mar

Average earnings index: all employees: by industry w w
9 (not seasonally adjusted)

Vehicles Metal 
goods 
not 
else­
where 
specified

1979 Jan 
Feb 
Mar

* England and Wales only
t Excluding sea transport.
i Educational and health services only.
$ Excluding private domestic and personal services.
|| Because of a dispute in the steel industry, reliable averages for “metal manufacture” for 1979 and 1980 cannot be calculated.

Bricks, 
pottery, 
glass, 
cement 
etc

5q earnings .
’ O Average earnings index: all employees: by industry

B Beran.uIe1 .T e?*  ^normally low earnings due to the effects of the national dispute in the engineering industries.
Fates havfi h “’sPu*e 'n steel industry, insufficient information is available to enable reliable indices for “metal manufacture" to be Calculated for these months, but the best possible 
I aveoeen used in the compilation of the indices for all manufacturing industries and whole economy.

188-1
188-0
192-0

Coal 
and 
petro­
leum

Chemi- Metal Mach- Instru- Elec-
cals and manu- anical me nt trical
allied facture engin- engin- engin-
Indus- eering eering eering
tries
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EARNINGS AND HOURS C . A 
tual workers bv industry w “Average earnings and hours: manual workers by industry

llothing

otv®ar

115-61 136-07 92-74

151 -261981 126-36 105 39

44-8 42-4

254-1 307-9

1981 282-1 356-7

68 7376-1856-76

76 441. .t. .t83-06 94-69

37 539-838-4

37 71'. .t. .t

1980 183 3196-8 224-7 199-7 193-8 199-2 189-1 196-2 201 -0 214-1 188-6 164-6 191 -4147-8217-8220-9159-6183-4174-1215-1201 -1190-4
1981 218-0 240-9 224-1 213-1 214-7 209-8 213-1 223-8 239-3 204-6 177-8 178-1 202 81. .t. -t247-1272-9170-1201 -9188-2248-2216-9211-0

Averageearningsby level of skill: adult male manual workers: fZ , E 
selected industries vy \JB( C Average earnings by level off skill: adult male manual workers: 

w selected industries
ENGINEERING INDUSTRIES *

June

ADULT MALES

16-2
15-3

20-0 15-76-6 25-7

GREAT 
BRITAIN

54-33
63-27

53-96
62-55

16-4
12-3

21 -0 
-0-9

37 4
37 4

16-5
16-4

54-85
64-44

56-79
64-02

52-06
62-12

56-59 
61 -00

60-50
69-52

52-04
60-12

46-02
52-44

52 10 
63-76 
62-67 
78-73 
95-27 
94-37

55-33
67-15

49-15
56-08

50-08
58-44

18-3
13-1

58-75 
76-10 
81 -58 
92-09 

104-43 
125-59

15-2
22-1

17-9
16-0

13-9
19-7

15-5
21 -7

12-6
19-8

125-4 
154-5 
162-8 
181 -3 
219-0 
251 -3

52-98
57-04

99-9 
124-4 
130-7 
161 -1 
171 -8 
199-0

108-5
126-0
135-4
156-3
180-8
202-8

129-9 
150-8 
156-3 
173-3 
205-0 
231 -9

13-4
20-3

60-10 
74-53 
82-33 
93-50 

110-28 
127-88

17-9
17-7

57-48 
66-22 
72-78 
82-77 
96-91 

113-50

15-1
11-6

14-0
22-6

57-78 
66-37 
73-78 
83-51 
97-28 

113-25

42-03
49-62

61 -44 
72-02 
74-38 
83-03 
96-48 

107-51

135-7 
169-1 
176-1 
198-0
228-0 
278-5

135-6 
166-9 
177-9 
197-8 
233-3 
274-5

135-7
169-0
176-2
198-0
228-6
278-2

38-4
38-3

58-42 
68-39 
70-96 
75-95 
87-40
97-52

55-53 
66-85 
69-71 
76-33 
88-81 
99-71

53-62 
61 -84

57-33 
63-01 
66-54 
80-00
93-12 

100-34

55-84
63-23
65-30
79-35
94-19
96-59

42-97
48-23

58-10
70-29

20-8
14-7

131 -5 
140-8

40-3
40-5

114-5 
135-5 
138-4 
152-2 
182-6 
207-2

111-9
126-7
137-6
151-5
190-5
209-2

58-96 
75-98 
81 -63 
92-21 

105-07 
125-77

130-9
160-8
167-3
187-7
213-9
262-3

104-5
121 -1

53-81
70-27
74-44
83-46

103-50
111-02

pence 
133 8 
155 7

21-4
18-5

40-11
46-40

£
50 03
58 24

17-6
12-8 18-4

9-8

52-12 
06

63-79
72-38

Increase 1978-9
Increase 1979-80

43-4
43-0

118-9 
138-1 
143-3 
156-5 
185-3 
203-4

55-66
70-28
76-16
85-39
96-12

19-73 
03-07 
68-60 
76 66 
89-91 
D3-66

Other 
manu­
facturing 
industries

Public 
admin­
istration

Con­
structionMech­

anical 
engineer­
ing

Electrical 
engineer­
ing

Metal 
goods 
nes

Time 
workers

All 
industries 
covered

Increase 
Increase

105-3 
129-1 
134-1 
148-8 
180-6 
214-1

PBR 
workers

71-20
80-82

All 
manu­
facturing 
industries

Transport 
and 
communi­
cation §

Instru­
ment 
engineer­
ing

Gas, 
electricity 
and 
water

Timber, 
furniture 
etc.

MALE 
Weekly earnings

Full-time men (21 years and over)
1978 83-91 95-65
1979 99-79 116-51

Except sea transport .
Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes

Full-time females on adult rates*  
1980 74-60 86-29

1981 
Hours worked

Full-time women (18 years and over)
1978 37-9 38-7
1979 38-1 38-7

24-0
7-3

Shipbuild- Vehicles 
Ing and 
marine 
engineer­
ing

16-4
7-8

pence 
139-8 
160-8 
168-3 
186-3 
219-0 
247-1

* An article on page 103 of the Employment Gazette for March 1981 comments on the effects of the change of definitions 
t An article on page 121 of Employment Gazette comments on the effects of the change of industrial coverage.

Certain 
miscel­
laneous 
services **

18-7
2-5

1981
Hourly earnings

Full-time men (21 years and over)
1978 181-6 222-4
1979 215-5 262-6

64-71 
75-38 
77-81 
86-77 

100-53 
>112-24 
per cent

15-9

Paper, 
printing 
and 
publishing

Full-time males on adult rates*  
1980 45-5 44-2

Mining 
and 
quarrying 
(except coal 
mining)

Full-time males on adult rates4 
1980

Full-time males on adult rates*  
1980

Leather! 
leather 1 
floods 
and fur

Hours worked
Full-time men (21 years and over)

1978 46-2 43-0
1979 46-3 44-4

J370-1. '

271-273; 276-278.

FEMALE 
Weekly earnings

Full-time women (18 years and over)
1978 53-85 59-54
1979 62 86 68-37

T • Minimum List Headings of the Standard Industrial Classification 1968:
331-349, 361; 363-369; 370 -2; 380-385; 390-391; 393; 399.

Bricks, 
pottery, 
glass, 
cement 
etc.

Weekly earnings (including overtime)
1975 "
1976
1977
1978
1979
1980

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

Textiles

163-2

Skilled workers

Metal 
manu­
facture

UNITED Food, Coal Chemicals
KINGDOM drink and and

and petro- allied
tobacco leum Indus-

October products tries

£

|-50 87-48 
182-32

77-85 
91 -05

96-79 
114-88

83-51
96 89

84-77 
98-28

84-52
99-82

81 -77 
94-06

87-78 
104-30

88-03 
103-30

72-39 
83-52

67-15
76-92

83 50
96 94

r37

11447

127-96

101-16

111-31

137-73

154-22

108-09 111-64 116-58 113-36 126-12 123-77 103-88 96-60 113 06
1)62

|8 67
113-15 123-23 126-08 121-55 142-28 138-19 . .t . .t 125-58t

Il 3 45-4 43-0
43-2

44-6
43-8

43-3 
43-4

43-5
43-2

47-2 
46-8

44-9 
44-9

42- 8
43- 4

48-8
48-6

43-5
43-1

43-2
43-1

44 2
44 0

90-78 91 -93 83-39 76-41 80-35 88-64 84-88 81 -69 75-96
107-95 103-58 96-39 90-34 92-34 95-46 98-01 93-92 87-35

123-36 118-20 109-34 101 -95 107-41 109-63 109-41 103-05 97-90

138-48 132-96 119-51 114-17 118-31 127-04 119-08 114-64 106-60

44-6 43-7 43-0 42-5 42-9 43-8 41 -4 43-1 43-6
44-5 43-0 42-5 42-3 42-3 43-7 41 -5 42-7 43-1

42-9 41 -6 41 -5 41 -9 41 -6 41 -8 40-1 41 -1 42-2 42-5 j 41 -7 42-5 41 -7 41 -9 47-9 44-0 42-2 47-1 42-1 42-7 43 0

43-1 42-3 41 -5 41 -6 41 -6 43-2 39-9 41 -8 42-4 43-3 |

■ 40 1 43-2

43-6 42 2 41 -9 41 -8 42-0 46-0 43-8 40-1 46-9 . .t . .t 43 0t

■4M pence

203-5 210-4 193-9 179-8 187-3 202-4 205-0 189-5 174-2
pence j

192-7
227-4

217-0 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188 9

242-6 240-6 226-8 213-6 218-3 218-4 236-2 220-0 202-7 188-6 ] ■63-4
0

210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6

287-6 284-1 263-5 243-3 258-2 262-3 272-8 250-7 232-0 218-2 |
242-6 324-1 259-2 266-4 243-4 257-6 298-9 262 8 246-7 226-2 262 9

321 -3 314-3 288-0 274-4 284-4 294-1 298-4 274-3 251-4 243 4 |
■260

K4OI 293-5 263-8 368-1 270-7 293-4 274-1 277-5 354 8 294-6 . .t 292 Ot

77-68 73-64 75-29 72-41 73-98 71 -57 80-71 69-61 61-06 61-02 |
^■8 62 71-01 74-01 82-15 64-95 68-40 — 61 -45 81 -75 92-14

87-62 79-07 82-67 81 -21 81-18 85-06 89-97 77-34 65-96 67-16 ]
^■4 02 79-13 81 -55 92-83 70-58 75-71 — 66-49 99-07 105-76

38-2 37-8 37-9 38-3 37-9 37-9 37-4 37-2 36-7 36-7 36-7
36-8

37-0 37-2 38-5 36-8 43-5
38-5 380 37-6 38-7 37-6 39-5 37-6 37-2 36-4 36-7 j ■36'1

■360 36-7 38-3 37-4 37-2 37-2 37-6 43-3

Full-time females on adult rates4
1980 37-9 38-4 38-9 38-0 37-8 38-3 37-7 35-6 37-7 36-9 37-1 37-4 |

■ 36'4 37-3 36-8 38-2 37-3 37-3 38-5 37-0 42-3

1981 38-1
Hourly earnings

39-3 39-1 37-1 38-5 38-7 38-1 380 37-6 37-8 37-1 37-7 |
■ 36-5 37-5 37-6 37-4 37-5 37-5 — 39-1 36-3 42-8

Full-time women (18 years and over) pence
1978 142-1 153-9 143-6 143-7 149-8 135-9 142-4 149-3 161 -8 139-9 125-4 114-5 ■l6'2

^■10-1
142-0
163-2

143-0
168-5

145-2
175-3

132-8
149-9

134-6
157-1

111 -6 157-9 146-6
1979 165-0 176-7 167-4 166-5 170-3 160-5 166-4 154-4 184-9 161-6 144-1 135-2 129-7 186-9 167-2

[HIP REPAIRING t CHEMICAL MANUFACTURE t

hmi-skilled workers Labourers All Craftsmen General workers All 
— workers

[me PBR 
Rkers workers

All Time 
workers

PBR 
workers

All Time PBR All
workers workers

Time PBR
workers workers

All

_______

SHIPBUILDING AND

Semi-skilled workers Labourers All 
- workers

Skilled workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

All Time 
workers

PBR 
workers

57-60 53-61 50-92 52-44 43-63 45-21 43-97 54-33 55-50 67-98
66-28 64-24 59-34 62-10 52-17 52-42 52-23 63-55 68-43 77-19
73-17 68-71 66-25 67-71 57-11 57-38 57-17 69-67 75-81 79-14
83-06 76-73 74-42 75-76 64-56 66-26 65-00 78-63 85-14 88-41
97-05 88-58 85-27 87-20 75-09 76-55 75-45 91 -29 100-37 100-71

113-41 98-20 97-78 98-03 85-73 88-25 86-29 104-85 111-71 112-71

16-8 15-4 14-6 15-1 16-3 15-5 16-1 16-1 17-9 13-9
16-9 10-9 14-7 12-4 14-2 15-3 14-4 14-9 11 -3 11-9

132-1 122-8 122-3 122-6 98-4 103-1 99-4 125-6 121 -9 146-1
152-1 142-0 141 -8 141 -9 115-7 120-2 116-8 145-3 147-5 164-3
164-1 151 -5 154-8 152-8 124-7 128-7 125-6 156-5 162-2 172-3
188-2 171 -6 176-7 173-7 142-2 147-4 143-5 178-8 182-0 190-6
218-3 195-1 200-5 197-3 164-3 172-5 166-3 205-6 213-9 225-1
259-6 229-0 236-9 232-2 195-6 202-3 197-1 243-6 246-6 247-5

16-0 13-7 13-5 13-6 15-5 17-0 15-9 150 17-5 18-1
18-9 17-4 18-2 17-7 19-1 17-3 18-5 15-3 10-0

55-35
70-28
75-95
85-13 
97-14 

114-62

£
56-26 
71 -74 
77-32 
86-88 
99-11

117-48

14-1
per cent 

14-1
18-0 18-5

130-0
pence

131 -4
160-0 162-3
166-8 169-0
186-8 189-6
214-7 218-1
260-9 265-3

14-9
per cent 

15-0
21 -5 21 -6

Hourly earnings (excluding overtime)
1975 129-7 135-8
1976 148-5 157-4
1977 159-8 171 -2
1978 183-8 195-5
1979 213-4 226-8
1980 254-8 268-0

1978-9 16-1 16-0
1979-80 19-4 18-2
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ALL INDUSTRIES AND SERVICESMANUFACTURING INDUSTRIESGREAT BRITAIN Pence per hour
HoursHours

Per cent

Late social welfare payments

ibour costs per unit of output 5

/ages and salaries per unit of output §

1982

1981

1982

1968
1973
1975
1978
1979
1980

60-72 
107-32 
156-95 
222-46 
257-66 
316-88

1976
1977
1978
1979
1980

1976
1977
1978
1979
1980
1981

58-25 
106-90 
161 -68 
244-54 
290-05 
349-43

73-80 
143-45 
249-36 
365-12 
427-21 
522-88

66-55 
129-61 
217-22 
324-00 
383-44 
483-39

59-58 
109-37 
106-76 
249-14 
294-17 
356-45

110-7 
121 -4 
135-1 
157-0 
191 -0

209- 4
210- 6 
213-8

Manu­
facturing

Mining and 
quarrying

Whole 
economy

Weekly 
earnings (£)

Weekly 
earnings (£)

1 -6
2- 3
3- 5

1981 Q1 
Q2 
Q3

Hourly 
earnings (pence)

38-8 
38-7

38-5 
38-7 
38-7 
38-8 
38-7 
38-4

36-8 
36-6

36-5 
36-7 
36-7 
36-7 
36-7 
36-5

76-9 
106-1

132 0 
143-8 
158-1 
176-8 
221 -2 
259-7

43-7 
43-0

42- 7
43- 0 
43-1 
43-2
42-7 
41 -7

FULL-TIME ADULTS
(a) MEN, 21 years and over 

WOMEN, 18 years and over
All occupations

1974
1975

1976
1977
1978
1979
1980
1981

(b) MALES AND FEMALES, 
18 years and over

All occupations
1974
1975

1976
1977
1978
1979
1980
1981

46-5 
45-5

45-3
45- 7
46- 0
46-2
45-4
44-2

39-8 
39-4

39-3 
39-4 
39-6 
39-6 
39-6 
39-4

1968
1973 
1978 
1980

1968
1973 
1978 
1980

1968
1973 
1978 
1980

1968
1973 
1978 
1980

1968
1973 
1978 
1980

87-1 
84-7 
78-2 
77-3

10-5 
9-8 

11 -2

137-9 
174-3

210-3 
227-2 
257-1 
288-6 
360-8 
419-1

37-8 
37-4

37-3 
37-5 
37-5 
37-5 
37-5 
37-2

70-8 
98-5

122-6 
134-0 
148-2 
166-0 
207-0 
241-8

58-7 
81-1

100-2 
110-7 
124-4 
138-7
170-4 
188-2

16-5
12-3
7-2

107-6 
139-9

166-8 
181-1 
204-3 
232-2 
288-2 
332-0

76-7 
105-9

131-8 
143-7 
157-9 
176-6 
220-7 
259-2

including 
overtime 
pay and 
overtime 
hours

59-3
81 -6

100-7
111-2
125-3
139-9
172-1
189-8

93-5 
122-2

143-7 
156-5 
175-5 
201 -2 
245-8 
275-3

70-6 
98-3

122-4 
133-9 
148-0 
165-7 
206-4 
241-2

138-1 
174-6 
210-6 
227-9 
257-9 
289-5 
361-3 
419-7

Index of 
production 
industries

107-2 
139-3

166-6 
181-5 
204-9 
232-4 
287-6 
331-2

96-8 
127-7

153-8 
167-5 
187-9 
212-4
262-8 
303-2

95-5 
126-0 

151-6 
165-1 
185-3 
209-3 
259-0 
298-4

91-1 I 
119-2 I 
141-0 I 
154-3 I 
172-8 I 
197-5 I 
240-5 I 
269-1 I

See note in “Employment Topics” on 
methodological and presentational changes 
affecting the monthly and quarterly indices of 
wages and salaries per unit of output in manu­
facturing industries.
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latutory national insurance contributions

Note: New Earnings Survey estimates. Age is measured in complete years on 1 January.

1 -6 
2-3 
2-6

6-7 
2-4 
1 -9 
1-9

Hourly -j
earnings (pence) I 

excluding those who^Z^i 
affected by absence pay Wa8 I

82-8 
82-5 
76-2 
75-9

8- 6
12- 0
9- 3 
9-3

3- 8
4- 3
6- 7
7- 4

5- 7 
5-9 
9-4 
9-6

7-7 
7-3 
7-7

13- 0

LABOUR COSTS
All employees, main industrial sectors and selected industries

•xcludlil 
bvertlmd 
Pay a nd I 
overtlmj 
hours I

3- 8
4- 5
6- 9
7- 5

6-3
8- 0 

12-2 
12-6

2-7 
2-9 
2-6 
2-6

LW Holiday, sickness, Injury and 

Imaternity pay

87-7 
91 -1 
86-8 
85-6

5- 2
6- 4 
6-8 
6-7

4-2 
4-9 
9-1 
9-9

90-2 
89-3 
83-9 
81 -9

7- 3 
9-2 
9-0
8- 8

4-3
4- 9
8- 4
9- 0

3-2 
3-7
5- 1
5-5

2-3 
2-2
2- 6
3- 6

91 -3 
89-9 
84-3 
82-0

7- 4
8- 4
9- 2 
90

4-4 
4-9
8- 5
9- 1

3-2
3- 5
4- 8
5- 3

Construction Gas, 
electricity 
and water

1975=100 
% change 
over 
a year 
earlier

10- 7 
9-7

11- 3 
16-2 
21 -7

fotes; Source: Department of Employment. See reports on labour cost surveys in Employment Gazette.
I including holiday bonuses up to 1975 but not in 1978. , . . . .
I Employers’ liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional employment premium (when appncaoiej.
I source: Central Statistical Office (using national accounts data). Quarterly indices are seasonally adjusted.
I NoUvails°n seasona"y adjusted monthly statistics of average earnings, employees in employment and output.

5 0 EARNINGS AND HOURS
O Average weekly and hourly earnings and hours: 

manual and non-manual employees

Lents in kind, subsidised services, 
Ei (excluding wages and salaries 
Cent and other labour costs*

Lcntsoe ”,ab0Ur CO,‘8 

L.s and salaries!

excluding those whose pay was 
affected by absence

April of each year

including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

Including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

FULL-TIME MEN, 21 years and over
Manual occupations

1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6
1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7

1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1
1977 71 -8 74-2 45-6 162-6 160-0 69-5 71 -5
1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7
1979 94-5 97-9 46-0 212-8 208-7 90-1 93-0
1980 111-2 115-2 45-0 255-5 250-0 108-6 111 -7
1981 119-3 124-7 43-5 286-0 279-8 118-4 121 -9

Non-manual occupations
1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4
1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4

1976 80-2 80-9 39-1 204-3 204-4 81 -0 81 -6
1977 88-2 88-9 39-2 223-4 223-8 88-4 88-9
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0
1980 143-6 144-8 39-4 362-3 362-0 140-4 141 -3
1981 159-6 161 -8 38-8 411-9 411-5 161 -2 163-1

All occupations
1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7
1975 58-1 60-2 43-4 137 .-7 136-5 59-2 60-8

1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8
1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6
1978 87-3 90-0 44-0 202-9 202-2 86-9 89-1
1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4
1980 120-3 124-3 43-4 284-1 281 -8 121 -5 124-5
1981 131 -3 137-1 42-0 323-5 320-8 136-5 140-5

FULL-TIME WOMEN, 18 years and over
Manual occupations

1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1
1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4
1977 43-0 45-0 39-8 113-4 112-7 42-2 43-7
1978 49-3 51 -2 39-9 128-5 127-5 48-0 49-4
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2
1980 66-4 69-5 39-8 174-5 172-8 65-9 68-0
1981 72-5 76-3 39-6 192-8 191 -4 72-1 74-5

Non-manual occupations
1974 25-6 25-8 37-3 69-0 68-8 28-3 28-6
1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6
1976 42-8 43-1 37-1 115-9 115-6 48 -5 48-8
1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8
1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1
1979 62-3 62-8 37-2 168-5 168-0 65-3 66-0
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7
1981 86-4 87-3 37-1 234-2 233-4 95-6 96-7

All occupations
1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 -0
1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4
1979 57-9 60-0 38-8 154-6 153-7 61 -8 63-0
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8
1981 78-1 81 -5 38-4 211-6 210-6 89-3 91 -4

% change 
over 
a year 
earlier

112-7 12-7 87-0 111-6 105-9 111 0

125-1 110 65-1 119-4 109-6 119-3
141-1 12-8 62-6 132-6 127-6 132-3
163-1 15-6 58-0 161 -4 150-0 150-4
200-9 23-2 69-7 198-2 196-9 183-8

110-6
120-1
136-1
154-8
189-3
205-8

10-6 
8-6 

13-3 
13-7 
22-3 
8-7

Q1 205-2 18-2
Q2 203-0 10-0
Q3 206-4 5-4
Q4 208-5 2-6

Jul 204-9 6-3
Aug 208-6 6-1
Sep 205-7 3-7

Oct 206-3 2-3
Nov 208-3 i 2-5
Dec 210-9 3-0

Jan 214-7|| 4-5

3 months ending
Jul 204-0 I 8'1
Aug 205-8 6-7
Sep 206-4 | 5-4

Oct 206-9 I 4-0
Nov 206-C 2-8
Dec 208-5 2-6

Jan 211-3|| 3-3

85-7 110-6 104-2 109-6 109-2 9-2

63-7 116-9 106-5 115-6 118-0 8-1

62-1 127-8 120-6 126-6 130-3 10-4

57-8 154-1 140-3 142-8 150-4 15-4

69-3 188-8 183-7 173-8 153-4 21-9

40-8 42-3 43-0 97-6 96-1 40-6 41 -7 42-0 97-8
52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9

62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41 -1 154-7
68-9 71-3 42-7 165-8 164-3 68-7 70-2 41 -3 168-0
78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6
90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6

108-4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264-8
118-6 124-3 41 -2 299-0 295-6 121 -6 124-9 40-3 305-1

40-3 41 -8 43-0 96-4 95-0 40-1 41 -1 42-0 96-6
51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3

61 -8 64-0 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6
680 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7
77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1
89-1 92-5 430 213-9 211 -3 86-2 88-4 41 -5 210-7

106-9 110-9 42-3 259-8 256-2 106-3 108-7 41 -1 261 -1,
116-8 122-5 41 -2 294-7 291 -2 119-8 123-1 40-3 300-4
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SIC 1968
XVII

10,000
970186

403

1980

1981

1982

( 40-2 
! 40-2

1i 40-2

1982 Feb 40-2

Basic wage rates adjusted for changes in normal weekly hours

1980

1981

1982

°Je okent Ufu SH6'ate t0 c^an9es ’n a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome

961
361

431
431

Annual 
averages

Leather, 
leather 
goods 
and fur

340
340
340

381
381

213
248
279 
335 
363

209 
1232 
[270 
310 
354

365
365

319'
1319'
K19'

268 
290 
321 
374 
417

403
403
403

Annual 
averages

Jan 
Feb

Jan 
Feb

UNITED 
KINGDOM

Chemicals 
and allied 
industries

390
390

336
336
336

209
232
270
310
350

319'
&19'
319'

227-3 
259-3 
298-1 
351 -8 
387-4

359-5 
368-9 
371 -4

401 -6 
402-2

Annual 
averages

Oct 
Nov 
Dec

1977
1978
1979
1980
1981

1977
1978
1979
1980
1981

Oct 
Nov 
Dec

Food, 
drink and 
tobacco

Clothing 
and 
footwear

338
338
339

340
340
340

340
340
340

Construc­
tion

403
404
404

404
404
404

430
431
431

431
431
431

332-9 
335-0 
336 9

342-2 
347-3
355- 5

356- 8
357- 3
358- 1

371
371
371

372
372
372

372
372
372

372
372
372

3211 
326' 
&26'
356
357 
057

358
361
361

361
361
361

324 
1329' 
3291

359
360 

[360 

362 
365 
365

365 
365 
365

[286
297
297

311'
[311'
313'

313'
B19'
|319'

376- 1
377- 0
378- 0

383-8
385-4 
387-2

390-7
391 -1
391 -3

391 -6 
398-1 
398-2

362
362
363

363
363
363

363
363
363

363
363
363

334
334
334

336
336
336

336
336
336

336
336
336

336
336
399

399
399
403

286
297
297

310'
210'
312'

313*
319'
819'

Bricks, 
pottery, 
glass, 
cement, etc

Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

Jan 
Feb 
Mar

Apr 
May 
June

July 
Aug 
Sep

Oct 
Nov 
Dec

Jan 
Feb 
Mar

April 
May 
June

July 
Aug 
Sep

Jan 
Feb 
Mar

April 
May 
June

July 
Aug 
Sep
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JULY 1972 = 1(K

213
248
279
340
372

Timber I 
furniture I 
etc I

paper, 
[printing

publishing

All metals Textiles 
combined

Normal weekly hours
1977
1978
1979
1980
1981

of pfintr ii Ji . unan9®s in a representative selection or basic wage rates or minimum entitlements, ana in normal weeKiy nours, tor ruii-ume manual wuriwia, winmi aio mwuuivwiw 
examni ♦ determine arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
oairi at Io*  dlsJrict> establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are being 
in Qiiactk/s a^ove the minimum. Where a national agreement appears to have been permanently discontinued the coverage of the index is adjusted. Indices relate to the end of the month 
weekiv hn and‘bose published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. The figures for normal 
Detail® are derivecl from indices based on the same representative selection of national agreements and statutory wages orders used to compile the indices of basic wage rates.

® oi changes reported during the latest month are given in a separate publication, Changes in Rates of Wages ana Hours of Work obtainable from HMSO.

* The indices will reflect delays in making new national agreements or the situation where a national agreement is initially in abeyance. Industry groups which are significantly affected by 

agreements remaining outstanding more than 6 months after their normal settlement date are indicated from the earliest month affected.

5t Q WAGE RATES AND HOURS
* O Indices of basic national wage-rates and normal weekly hours! 

manual workers: by industry
UNITED 

KINGDOM

WAGE RATES AND HOURS C . Q
Indices of basic national wage rates and normal weekly hours: Q * O 

manual workers: by industry

Basic weekly wage rates 

Weights

Agricul- Mining
ture, and
forestry quarrying
and fishing

All 
industries 
and 
services

XX

Gas, 
electricity 
and water

XXI

Transport 
and 
communi­
cation

XXII

Distributive 
trades

XXIII

Professional 
services 
and public 
adminis­
tration 
XXV and XXVII

Miscel­
laneous 
services

XXVI

Manufac­
turing 
industries

lll-XIX

209 1,034 802 756 576 5,138

214 213 243 230 233 218-9
261 232 272 252 253 258-8
301 266 320 281 319 297-5
384 318 380 329 386 348-5
458 351 423 361 419 381 -1

348 294 353 314 370 335-5

348 294 356 314 377 336-6
379 303 356 314 377 337 4

379 312 374 326 377 340-6
379 322 385 326 377 346-7
379 322 390 326 388 348-6

380 328 390 332 388 349-1
380 328 390 332 388 350-0
381 328 390 332 388 350-7

417 328 390 332 399 351 -0
417 328 390 342 399 367-8
420 328 394 356 399 367-9

436 336 395 358 410* 372-2
436 336 396 358 416* 372-6
461 339 397 358 416* 372-8

461 351 427 358 416* 376-7
461 351 432 358 416* 379-1
461 352 432 358 420* 382-0

462 356 432 361 420* 382-3
462 357 432 361 420* 383-1
463 357 432 361 420* 383-4

463 357 432 361 425* 383-4
463 358 432 371 425* 392-6
466 358 432 371 425* 392-6

466 360 432 371 444 395-3
466 360 432 371 450 395-4

SIC 1968 I II III IV and V Vt-XII XIII XIV XV XVI

Basic weekly wage rates

Weights 210 305 454 294 2,953 366 29 217 236

1977 247 225 228 218 218 232 220 232 218
1978 A____ _ 273 247 250 240 271 254 243 255 242
1979 Annual 310 276 285 265 314 288 280 300 276
1980 averages 371 334 325 324 369 330 318 355 321
1981 410 372 360 367 400 359 349 395 347

1980 Jan 367 301 319 279 361 306 304 339 297
Feb 370 326 319 283 361 306 304 339 297
Mar 370 326 319 283 361 307 304 345 307

April 370 337 320 283 363 308 304 354 321
May 370 337 320 323 366 338 304 354 324
June 373 337 320* 351 366 341 304 354 324

July 373 337 321 * 351 366 341 331 359 324
Aug 373 337 326* 348 366 341 331 359 324
Sep 373 337 326* 348 366 344 331 364 328

Oct 373 337 326* 348 367 344 331 364 328
Nov 373 337 345* 348 393 344 331 364 338
Dec 373 366 345* 348 393 345 331 364 338

1981 Jan 404 366 352* 350 394 348 342 392 338
Feb 411 366 352* 350 394 348 342 392 338
Mar 411 366 352* 350 394 348 342 395 338

April 411 367 353* 350 397 349 342 395 343
May 411 367 353* 360 397 363 342 395 351
June 411 367 362* 377 399 364 342 395 351

July 411 367 362* 377 399 364 356 395 351
Aug 411 367 366* 377 399 364 356 395 351
Sep 411 367 366* 377 400 365 356 399 351

Oct 411 367 366* 377 400 365 356 399 351
Nov 411 397 368* 377 415 365 356 399 351
Dec 411 397 368* 377 415 365 356 399 351

1982 Jan 445 397 371 * 379 417 369 363 415 351
Feb 451 399 371 * 379 417 369 363 415 354

Normal weekly hours

36-0 
36-0 
360 
36-0 
36-0

39-9 
39-9 
39-9 
39-9
39-9

40-0
40-0
40-0
40-0
40-0

40-0 
400 
40-0 
40-0 
39-9

40-0
40-0
40-0
40-0
40-0

40-0 
40-0 
40-0
40-0 
40-0

40-0
40-0
400
40-0
40-0

40-1 
40-1 
40-1 
40-1 
40-0

40-0
40-0
40-0 |
39-5 i
39-1

39-6 
39 6 
39-6 
39-6 
39-2

39-9
39-9
39-9
39-9
39-7

39-0
390
390
390
38-5

40-6
40-6
40-4
40-4
40-4

40-0 
40-0 
40-0 
40-0 
39-7

40-0
40-0
40-0
40-0
40-0

40-0 
40-0 
40-0 
40-0 
40-0

39-9 
39-9 
39-9 
39-9 
39-8

40-0 
40-0 
39-9 
39-8 
39-7

Annual 
averages

1977
1978
1979
1980
1981

360 39-9 39-9 39-2 40-0 40/0 40-0 39-7 39-1 39-2 38-9 38-0 40-4 39-7 40-0 39-9 39-4 39-5 Feb 1982

268 219 213 249 230 240 219-0 228-6
291 268 232 279 252 261 259-0 260-9
321 309 268 327 281 330 297-7 300-2
375 393 319 389 329 398 348-8 354-6
421 476 352 435 361 433 382-6 391 -5

337 357 295 361 314 382 335-9 335-4
337 357 295 364 314 390 336-9 337-6
337 389 304 364 314 390 337-7 339-5

337 389 314 383 326 390 340-9 344-9
337 389 324 394 326 390 347-0 350-0
401 389 324 399 326 401 349-0 358-3

401 390 330 399 332 401 349-4 359-6
401 390 330 399 332 401 350-3 360-1
404 391 330 399 332 401 351 -1 360-8

404 428 330 399 332 412 351 -4 362-3
404 428 330 401 342 412 368-2 372-0
404 431 330 406 356 412 368-3 374-5

405 449 337 406 358 423* 373-0 379-4
405 449 337 407 358 429* 373-4 380-3
405 475 341 408 358 429* 373-5 381 -3

405 475 353 440 358 429* 377-5 387-2
405 480 353 445 358 429* 379-8 388-9
405 480 353 445 358 434* 382-8 390-8

432 480 358 445 361 434* 383-2 394-3
433 480 358 445 361 434* 383-9 394-9
433 481 358 445 361 434* 384-3 395-1
433 487 358 445 361 439* 384-3 395-5
443 487 359 445 371 439* 397-8 405-1
443 490 359 445 371 439* 397-8 405-1

443 490 362 445 371 459 400-6 408-7
443 490 362 445 371 465 400-7 409-3

Basic wage rates adjusted for changes in normal weekly hours
1977 259 225 229 218 218 232 220 232 218
1978 286 247 251 240 271 254 243 255 243
1979 Annual 326 276 286 265 314 288 280 300 276
1980 averages 390 334 327 324 369 330 318 355 321
1981 431 372 361 367 402 359 349 395 348

1980 Jan 386 301 320 279 361 306 304 339 298
Feb 389 326 320 283 361 306 304 339 298
Mar 389 326 320 283 361 307 304 345 308

April 389 337 321 283 363 308 304 354 322
May 389 337 321 323 366 338 304 354 324
June 391 337 321 * 351 366 341 304 354 324
July 391 337 322* 351 366 341 331 359 324
Aug 391 337 327* 348 366 341 331 359 324
Sep 391 337 327* 348 366 344 331 364 328

Oct 391 337 327* 348 367 344 331 364 328
Nov 391 337 346* 348 393 344 331 364 339
Dec 391 366 346* 348 393 345 331 364 339

1981 Jan 425 366 353* 350 394 348 342 392 339
Feb 432 366 353* 350 394 348 342 392 339
Mar 432 366 353* 350 394 348 342 395 339
April 432 367 354* 350 397 349 342 395 344
May 432 367 354* 360 397 363 342 395 352
June 432 367 363* 377 399 364 342 395 352
July 432 367 364* 377 399 364 356 395 352
Aug 432 367 367* 377 400 364 356 395 353
Sep 432 367 367* 377 400 365 356 399 353
Oct 432 367 367* 377 400 365 356 399 353
Nov 432 397 369* 378 424 365 356 399 353
Dec 432 397 369* 378 424 365 356 399 353

1982 Jan 467 397 372* 380 425 369 363 415 355
Feb 474 399 372* 380 425 369 363 415 358
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EARNINGS Ql
Selected countries: wages per head: manufacturing (manual workers) • 

CD
Australia Austria Belgium Canada Denmark France Germany Greece Irish Italy Japan Nether- Norway Spain Sweden Switzer- United 

8rltaln <FR> R«Pub- lands land States
lie

(1) (2) (3) (4)

Annual averages
1971 53-1 53-2
1972 600 58-3
1973 67-7 65-8
1974 79-3 83-8

1975 1000 100-0
1976 116-4 114-4
1977 128-4 127-6
1978 146-9 136-6
1979 169-8 147-1

1980 200-1 163-2

Quarterly averages
1980 Q3 206-4 167-0

Q4 209-7 167-7

1981 Q1 215-9 174-0
Q2 219-9 178-4
Q3 232-4 180-8
Q4 237-7

Monthly
1981 July 228-5 180-7

Aug 234-4 180-8
Sep 234-3 180-9
Oct 238-4 181-2 R
Nov 237-7 182-7

Dec 237-5

Increases on a year earlier 
Annual averages
1972 13 10
1973 13 13
1974 17 27

1975 26 19
1976 17 15
1977 10 11
1978 15 7
1979 16 8

1980 18 11

Quarterly averages
1980 Q3 21 12

Q4 15 11

1981 Q1 15 10
Q2 12 12
Q3 13 8
Q4 13

Monthly
1981 July 12 8

Aug 13 8
Sep 12 8
Oct 15 8
Nov 13 9

Dec 13

(2) (5) (6) (7) (8) (2) (8) (6) (8) . (4)

60-6 52 65 51 -7 56-0
67-6 59 70 58-2 62-4
76-2 69 76 69-1 71 -5
88-2 83 86 83-9 85-3

100-0 100 100 100-0 100-0
109-0 111 114 112-7 114-1
118-4 121 126 124-3 128-5
125-1 130 135 137-1 145-2
132-4 140 147 152-7 164-1

142-8 153 162 169-8 188-8

141 -7 153 164 171 -0 189-3
148-9 161 169 176-0 195-5

146-8 161 173 178-3 201 -3
151 -8 167 179 183-1 206-8
150-9 167 183 R 186-5 215-8

224-4

150-5 180 189-2 215-8
147-0 183 R 181 -3
155-3 167 186 R 189-1
158-4 187 191 -5 224-4

12 13 8 13 11
13 17 9 19 15
16 20 13 21 19

13 20 16 19 17
9 11 14 13 14
9 9 11 10 13
6 7 7 10 13
6 8 9 11 13

8 9 10 11 15

6 10 10 11 16
10 10 11 9 15

5 10 11 9 15
8 11 13 9 14
6 9 12 9 14

15

4 12 9 14
8 12 8
8 9 12 10
7 12 10 15

(8) (8) (8) (4) (2) (5)

69 50 47 470 49-8
76 55 54 51 -9 57-6
84 64 65 64-5 71 -1
92 80 78 78-9 89-7

100 100 100 100-0 100-0
107 129 117 120-9 112-3
114 156 135 154-6 121 -9
120 193 155 179-6 129-1
127 232 178 213-7 138-7

135 295 216 261 -7 149-9

137 298 215 269 6 151 -3
137 313 232 281 -6 152-5

138 351 236 297-4 153-5
140 366 249 317-0 156-8
144 385 334-5 159-8

144 326-6 163-8
338-3 156-0
338-5 159-5
338-5 161 -9

. 349 -1 162-5

10 10 15 10 16
11 16 20 24 23
10 26 20 22 26

9 25 28 27 11
7 29 17 21 12
7 21 15 28 9
5 24 15 16 6
6 20 15 19 7

6 27 21 22 8

7 28 16 23 8
7 25 22 22 8

7 26 16 23 6
4 26 17 25 6
5 29 24 6

5 24 9
24 2
24 6
24 7
22 7

(4) (3) (8) (2) (8) (9) (6) (8) (5) (8) (10)

58 59 44-4 630
Indices 1975 = 100

74
66 64 52-0 72-3 79
74 71 61 -8 78-4 81 -8 85
88 83 77-8 87-1 93-1 92

100 100 100-0 100-0 100-0 100
109 117 130-3 117-9 101 -6 108
117 129 169-8 125-8 103-3 118
123 139 214-2 136-6 106-9 128
128 143 264-8 147-2 109-2 139

134 157 313-8 160-2 114-8 151

135 166 314-7 160-7 114-7 152
135 165 341 -7 167-8 115-8 157

136 166 347-4 171 -8 121 -0 161
136 169 374-4 176-8 119-7 164
140 179 R 178-5 120-5 167
140 170

140 R 180-2 166
140 176-8 166
140 178-5 169
140 180-0 169
140 181 -1 170 R

140 171

14 8 17 15
Per cent 

7
12 11 19 8 8
19 18 26 11 14 8

14 20 29 15 7 9
9 17 30 18 2 8
7 10 30 7 2 9
5 8 26 9 3 8
4 3 24 8 2 9

5 10 19 9 5 9

4 16 17 9 5 9
4 15 20 12 6 10

2 14 22 11 5 11
2 12 19 12 5 11
4 7 11 5 10
4 8

3 14 10
3 11 10
3 9 10
3 9 9
3 8 8

3 7

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.
4 Hourly wage rates.

. .5 Mor>tnly earnings., , , . 

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.
9 All industries.

1O Production workers.



EARNINGS
Earnings, prices, output per head (L.

1976 1977 1981 19821978 1979 19801975
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All items

Lerage prices on February 16,1982 Pence per lb*

Item
Item

PP

27-

42-1 5233-633

6 0 RETAIL PRICES INDEX
* Detailed figures for various groups, sub-groups and sections for Feb 16

30-5 25- 36Lard, per 500g 672

112-9 98-128674

12
80- 94

V 64- 84

0 7VI

VII

Pork luncheon meat, 12 oz can

0 6IX

'»ned (red) salmon, half-size

0 5X

XI
0 7331 9

2
8

Number of 
quotations

Number of 
quotations

624
378
432
527

37-2 
41 -4
26- 4
27- 7

16-7
16-1

87-3
79-7
73-1

218- 8
219- 4 
326 0 
318-4
288-4
352-8
371-0
278-7 
302-1 
374-7 
386-2
370-0
314 4
410-5 
381-8 
418-9 
307-2
327-1 
275-5 
396-4

273-6
327 3
371-3
446-4
348-0
265-8
368-0
370-3
393-5
370-7
375-5
340-3

208-2 
313-3 
209 3 
229-2 
290-0 
160-2 
268-3
228-5

406 5
430-8
436-5
416-5
306-6
439-2
549-7
241 1
250-5

0
0
9
4

582
510
561

419
458
125

97-8
96-2

103-8

88-110
90-102
96-110

41
45
28
29

Percentage 
change over 
(months)

Percentage 
change over 
(months)

13-7
8
8

Average 
price

129
113

Average 
price

2
12 3
15
9

16
13
13
10
10

9
8

12

Flour
Self-raising, per 1} kg

Bread
White, per 800g wrapped and 

sliced loaf
White, per 800g unwrapped loaf 
White, per 400g loaf, unsiiced 
Brown, per 400g loaf, unsliced

Butter
Home-produced, per 500g 
New Zealand, per 500g 
Danish, per 500g

Margarine
Standard quality, per 250g 
Lower priced, per 250g

Cheese
Cheddar type

Price range 
within 
which 80 
per cent of 
quotations 
fell

Pork: home-killed
I Leg (foot off)
I Belly i
I Loin (with bone)
I Fillet (without bone)

26 
8

18 
2 9 
2

3 
0
7-4
8
6
5

14
17

-3
3 
6-5

16 
13 
18
9
4

Price range 
within 
which 80 
per cent of 
quotations 
fell

31—
38-

Index 
Jan 
1974 
= 100

ln!rJb unless otherwise stated. 
[ or Scottish equivalent.
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at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the stratification scheme described in the article 
“Technical improvements in the retail prices index” on page 148 
of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page S57 
of the February 1982 issue of Employment Gazette.

Index 
Jan 
1974 
= 100

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen
Size 6 (45-50g), per dozen

Iamb: imported
I Loin (with bone)
I Breast t
I Best end of neck
I Shoulder (with bone)
I Leg (with bone)

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group levels

RETAIL PRICES
Recent movements in the all-items index and in the index excluding 
seasonal foods for Feb 16 

RETAIL PRICES
Average retail prices of items of food

Jorned beef, 12 oz can 

phlcken: roasting 
Frozen (3lb), oven ready

I Fresh or chilled
I (4lb), oven ready

Fresh and smoked fish
Cod fillets
Haddock fillets

t Haddock, smoked whole
I Plaice fillets
Herrings 
Kippers, with bone

Bacon
I Collart
I Gammon!
I Middle cut t, smoked
I Back, smoked
I Back, unsmoked
■ Streaky, smoked

ham (not shoulder)

(Sausages
I Pork
I Beef

Beef: home-killed 
| chuck (braising steak) 
I Sirloin (without bone) 
I silverside (without bone) T 
I Best beef mince 
I Fore ribs (with bone) 
I Brisket (without bone) 
I Rump steak t
■ Stewing steak

Lamb: home-killed
I Loin (with bone) 
I Breast f 
I Best end of neck 
I Shoulder (with bone)
■ Leg (with bone)

Durable household goods: There were price increases for furniture, household 
appliances and some items of hardware. These caused the group index to rise by a little I 
over one half of one per cent.
Clothing and footwear: There was an increase in the group index of about one per cent! 
following increased prices for outer clothing.
Transport and vehicles: The cost of maintaining and insuring motor vehicles increased! 
and there were some small increases in bus fares. However lower prices for petrol and oil! 
more than offset these increases with the result that the group index registered a fall of 
about 11 per cent.
Miscellaneous goods: Some newspapers, toilet articles, stationery and sports goods! 
increased in price and caused the group index to rise by a little over one half of one percent i 
Services: The rise of a half of one per cent in the index for this group resulted mainly from! 
higher postal rates. There were reduced prices for some telephone calls but increases in! 
some hairdressing and TV rental charges.
Meals bought and consumed outside the home: Increased prices for restaurant and] 
canteen meals, sandwiches and snacks caused the index for this group to rise by rather less] 
than one per cent.

The very small rise in the index for February arose mainly as a result of the withdrawal of 
some supplementary rate demands and lower prices for petrol, oil and fresh vegetables. 
There were modest rises in many sections of the index particularly in the prices for beef, 
fresh fruit, beer, cigarettes, postage, children’s clothing, maintenance of motor vehicles 
and some newspapers. The phasing out of the electricity discount scheme had the effect of 
increasing average charges.
Food: The food index rose by nearly one half of one per cent during the month. The 
seasonal food index fell by rather less than one per cent following cheaper prices for fresh 
vegetables. There were a number of other small price rises for various items, the most 
significant being those for beef and fresh fruit.
Alcoholic drink: Price rises were recorded for beer, whisky and some table wines. The 
index for the group rose by a little over one half of one per cent.
Tobacco: The group index rose by nearly one half of one per cent following higher prices for 
some brands of cigarettes.
Housing: The group index fell by about 11 per cent. This was almost entirely the result of the 
withdrawal of supplementary rate demands in London and the Midlands.
Fuel and light: The phasing out of the electricity discount scheme had the effect of 
increasing the group index by about one per cent.

Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings 
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men's outer clothing
Men's underclothing
Women’s outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling

Purchase of motor vehicles 
Maintenance of motor vehicles 
Petrol and oil 
Motor licences 
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals 

Books
Newspapers and periodicals

Medicines, surgical etc goods and toiletries 
Soap, detergents, polishes, matches, etc 

Soap and detergents 
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc 

Services
Postage and telephones

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV) 

Other services
Domestic help
Hairdressing
Boot and shoe repairing 
Laundering

Meals bought and consumed outside the 
home

I a race retail prices on February 16, for a number of important I of food, derived from prices collected for the purposes of 
iGeneral Index of Retail Prices in more than 200 areas in the 
LnitPd Kingdom, are given below.
I Manv of the items vary in quality from retailer to retailer, and 
I m because of these differences there are considerable varia- 
F" L prices charged for many items.
I An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within which

All items except

Index Jan 15, 
1974 = 100

Percentage change over Index Jan 15, 
------ 1974 = 100

Percentage change over "

1 month 6 months 12 months 1 month 6 months

1980 Dec 275-6 0-5 3-7 15-1 277-6 0-5 3-9 -

1981 Jan 277-3 0-6 3-5 130 279-3 0-6 3-7
Feb 279-8 0-9 4-2 12-5 281 -8 0-9 4-2
Mar 284-0 1 -5 5-1 12-6 285-9 1 -5 50
Apr 292-2 2-9 7-5 120 294-1 2-9 7-3
May 294-1 0-7 7-3 11 -7 295-8 0-6 7-1
June 295-8 0-6 7-3 11-3 297-3 0-5 7-1
July 297-1 0-4 7-1 10-9 298-9 0-5 70
Aug 299-3 0-7 70 11-5 301 -8 1 -0 7-1
Sep 301 -0 0-6 60 11 -4 303-3 0-5 6-1
Oct 303-7 0-9 3-9 11 -7 305-7 0-8 3-9
Nov 306-9 1 -1 4-4 120 308-9 1 -0 4-4
Dec 308-8 0-6 4-4 120 310-4 0-5 4-4

1982 Jan 310-6 0-6 4-5 120 311-5 0-4 4-2
Feb 310-7 00 3-8 110 311-6 00 3-2

can

P P

668 163-4 142-180
622 261 -8 201-320
679 204-1 186-226
638 115-2 94-144
530 141-8 114-180
642 141 -0 112-174
681 266-7 222-300
635 146-7 126-171

530 181 -4 150-207
505 54-5 40- 70
436 121 -1 70-177
510 113-0 92-138
541 168-4 144-192

383 142-5 122-165
391 400 30- 52
369 104-4 70-140
419 90-6 80-100
420 143-4 130-156

587 103-7 82-140
643 75-8 64- 86
676 126-2 110-148
457 157-5 118-226

363 102-3 82-122
414 146-3 116-180
370 127-1 110-142
326 145-8 130-168
403 141 -6 124-168
260 99-5 88-120

577 182-7 140-222

692 70-8 58- 82
518 640 52- 78

496 440 37- 52

549 88-9 76-104

460 54-7 48- 66

465 71 -4 62- 78

355 115-1 96-136
344 119-4 96-140
303 119-7 96-140
315 128-5 102-162
275 680 54- 80
355 87-9 76-100

605 98-8 82-112

12

All items 310 7 0 0 11 0

All items excluding food 314 4 -0 1 11 2
Seasonal food 285 7 -0 7 25 5
Food excluding seasonal 299 2 0 6 8 1

I Food 297 2 0 4 10 5
Bread, flour, cereals, biscuits and cakes 304 0 7

Bread 292-5 6
Flour 257-6 7
Other cereals 344-3 10
Biscuits 289-6 2

Meat and bacon 252-9 14
Beef 309-7 19
Lamb 266-4 22
Pork 226*8 11
Bacon 231 -5 16
Ham (cooked) 215-4 10
Other meat and meat products 225-5 9

Fish 237-8 3
Butter, margarine, lard and other cooking fats 314-8 9

Margarine 219-2 3
Lard and other cooking fats 207-6 8

Milk, cheese and eggs 305-7 10
Cheese 349-7 13
Eggs 179-3 17
Milk, fresh 360-4 8
Milk, canned, dried etc 360 0 7

Tea, coffee, cocoa, soft drinks etc 306-3 0
Tea 299 7 -4
Coffee, cocoa, proprietary drinks 3190 -4
Soft drinks 318-6 5

Sugar, preserves and confectionery 388-3 3
Sugar 378-7 10
Jam, marmalade and syrup 302 0 7
Sweets and chocolates 384-7 2

Vegetables, fresh, canned and frozen 347-1 25
Potatoes 431 -5 43
Other vegetables 296-1 16

Fruit, fresh, dried and canned 272-9 17
Other foods 304-1 4

Food for animals 266-1 0
II Alcoholic drink 324 4 0 8 14 6

Beer 368-7 16
Spirits, wines etc 264-8 12

III Tobacco 393 8 0 4 27 9
Cigarettes 394-9 28
Tobacco 381 -8 27

IV Housing 344 5 -16 21 0
Rent 312-3 37
Owner-occupiers’ mortgage interest payments 362 0 22
Rates and water charges 366-6 17
Materials and charges for repairs and maintenance 346-7 10

Milk
Ordinary, per pint — 200 —

Tea
Higher priced, per 125g 235 30-3 27- 35
Medium priced, per 125g 1,196 27-5 25- 30
Lower priced, per 125g 691 23-9 22- 26

Coffee
Pure, instant, per 100g 664 94-2 88-106

Sugar
Granulated, per kg 694 41 -8 40- 44

Fresh vegetables
Potatoes, old loose

White 477 9-5 8- 11
Red 292 10-2 9- 12

Potatoes, new loose •__ _ —
Tomatoes 660 46-3 38- 54
Cabbage, greens 404 19-2 10- 32
Cabbage, hearted 523 16-6 10- 22
Cauliflower 456 29-4 18- 40
Brussels sprouts 519 23-4 18- 30
Carrots 656 14-9 10- 21
Onions 667 14-2 10- 20
Mushrooms, per lib 619 25-1 20- 29

Fresh fruit
Apples, cooking 608 31 0 24- 38
Apples, dessert 671 30-6 25- 38
Pears, dessert 617 28-5 24- 34
Oranges 516 25-3 20- 34
Bananas 630 29-5 26- 33
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RETAIL PRICES6 A RETAIL PRICES
* H- General index of retail prices General index of retail prices

FOOD*UNITED KINGDOM

All

•3

Jan 16,1962 = 100

221 -2

121 -1 130-2133-4 129-3126-7129-6121 -7126-7124-6126-1129-11969 Jan 14
128-2 135-8140-6 135-5135-1137-6130-6134-5136-8134-7135-5Jan 201970
139-3 147-0153-4 147-1149-7151 -6146-2147-8145-2147-0147-0Jan 191971
163-1 157-4176-1 159-1161 -8163-2158-8165-4158-5163-9159-0Jan 181972
176-0 168-4205-0 170-8170-0168-8170-8179-5187-1180-4171 -3Jan 161973

184-0227-0 189-4224-5193-7191 -9196-9209-8254-4216-7191 -8Jan 151974

120-4 120-5113-398-1137-5143-3128-9121 -1106-6118-3119-9Jan 141975
147-6147-9132-4137-31.57-8162-4151 -2146-6158-6148-3147-9Jan 131976
170-9169-3165-7169-6185-2189-7178-7214-8183-2172-4Jan 181977
190-2187-6183-9186-7214-5222-4202-8200-4173-9196-f189-51978 Jan 17
207-3204-3197-1212-8232-5240-8220-3219-5207-6217-5207-2Jan 161979

248-91980

1981

255-4296-1316-4323-4306-2297-5287-6296-1310-6Jan 121982
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253
232

297- 5
298- 6
298-9

264- 2
265- 6

334-5
345-6
351 0

325-6
327-3

1976
1977
1978
1979
1980
1981
1982

1974
1975

1,000 
1,000 
1,000 
1,000 
1,000 
1,000 
1,000

1,000
1,000

297-1 
299-3 
301 -0

303-7
306-9
308-8

250
251
248

279-6
277-3
279-6

282-7
285-5
288-5

250-3 
233-2 
241 -3

250-3
256-8
266-8

206-8-208-3 
209-6-211-4 
205-5-206-7

204-2-205-5 
193-9-198-3

285-1
285-9
287-0

293-9
295- 4
296- 3

300-9 
301 -6 
303-1

308-2
310-7

312-4
314-2
317-1

318-6
320-0
320-9

96-3-97-6 
106-4—108-2

299-6
302-8

304-9
306-6
308-7

310- 1
311- 4
312- 1

136-8 
145-6 
167-3 
181 -5 
213-6 
212-5

271 -9
274- 1
275- 6

276-0
275- 4
276- 0

277-8 
281-1 
285-6

232- 0
233- 2

233-7
237-0
239-8

240-6 
241 -8 
244-3

54- 5
57-7
55- 3

750
749
752

747
768

772
753
767
768
786
793
794

80
77

70
82

392- 1
393- 8

389-7
389-7
389-7

350-0
344-5

401 -9 
406-5

207-1
209-3

331- 1
322-9
332- 3

330-5
326-0

329-7
331 -9

325- 0
326- 3
328-1

1969
1970
1971
1972
1973
1974

1,000
1,000
1,000

108-5 
134-8 
157-1 
182-0 
197-1 
223-5 
263-7 
295-0

131 -0 
140-1 
155-6 
169-4 
194-9 
230-0

106-1 
133-3 
159-9 
190-3 
203-8 
228-3 
255-9
277-5

136-2 
142-5 
155-4 
171 -0 
224-1 
262-0

103-0 
129-8 
177-7 
197-0 
180-1 
211 -1 
224-5 
244-7

130-1 
139-9 
156-0 
169-5 
189-7
224-2

106-9 
134-3 
156-8 
189-1 
208-4 
231 -7 
262-0 
283-9

289-0 
291 -1 
292-8

126-0 
136-2 
150-7 
163-9 
178-0 
220-0

140-7 
161 -4 
192-4 
210-8 
232-9 
271 -0 
296-7

286-7 
291 -2

133-0
143-4
156-2
165-6

321 -5 
322-1 
322-0

104-8-106-3 
101 -6-103-4 
96-9-98-1

130-5 
140-8 
154-3 
165-2 
174-2 
221 -1

313-2
313- 8
314- 3

94-7 
116-9 
147-7 
175-0 
197-8 
224-6 
249-8 
274-8

47-5
50-3
533

50-7 
53-0 
51 -4 
52-5 
48-0 
48-4 
47-7

123-8 
133-3 
149-8 
167-2 
198-0 
238-4

105-0 
120-9 
142-9 
175-6 
187-6 
205-7 
226-3 
241 -3

248-1 
251 -6 
252-4

132-2 
140-3 
152-8 
162-7 
174-5
201 -2

109-3 
135-2 
156-4 
179-7 
195-2 
222-2 
265-9 
299-8

108 8 
135-1 
156-5 
181-5 
197-8 
224-1 
265-3 
296-9

65
66
73

396-4
398-5
398-6

240-3
240-9
240-4

239-5 
241-1

210-7
210-0
209-3

306-6
308- 1
309- 3

312-5
314-4

304-3 
314-2 
321 -9

131 -8 
140-2 
153-4 
164-3 
179-4 
208-2

228
247
233
232
214
207
206

115-9 
156-8 
171 -6 
208-2 
231 -1 
255-9 
293-6 
317-1

114-2 
150-2 
167-4 
201 -8 
222-9 
246-7 
284-5 
308-9

314-6
314-4

81
83
85
77
82
79
77

ALL 
ITEMS

321-8
324-4

and 
light

41-0-42-0
39-9-41-1
38-0-38-9

302-0
305- 3,
306- 9

309-5
312-9
314-4

90
91
96
93
93
04
99

91
92
89

318- 5
319- 3
319-3

48-7 
42-3-45

59-2 
42-9-46-1

298-9
301-8
303-3

131-7 
140-2 
153-5 
164-1 
177-7 
206-1

laneous 
goods

3115 
311-6

July 14
Aug 18
Sep 15

305-7 
308-9 
310-4

Oct 13
Nov 17
Dec 15

Annual 
averages

Annual 
averages

41-7-43-2 
39-6-41 -1 
41-3-42-5

57-1-57-6
66-0-66-6

39- 2-40-0
40- 4-41-6

household 
goods

Oct 13
Nov 17
Dec 15

Clothing 
and 
footwear

Transport 
and 
vehicles

bought 
and 
consumed 
outside 
the 
home

Jan 12 1982 
Feb 16

Items 
mainly 
imported 
for direct 
consump­
tion

Alcoholic 
drink

Weights 1971
1972
1973

63-8-64-3 
61-7-62-3 
58-9-59-2

All items 
except 
food

186-0-188-8 
200-3-202-8 
199-5-202-6 
196-0-198-6 
180-9-183-6 
176-2-178-9

[172-7]

39-2-42-0 
44-2-46-7 
30-4-33-5 
33-4-36-0 
30-4-33-2 
28-1-30-8 

[33-3]

47-5-48-8
33-7-38-1

35-9-36-9 
38-0-39-0 
38-5-39-7 
37-7-38-9 
34-5-35-9 
34-3-35-3 

[34-5]
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92- 8-94-2 
100-0-101 -2 
101 -8-103-6
98-6-100-4
93- 6-95-6 
91-1-92-5 
[87-5]

56-9-57-3
62- 0-62-2
63- 3-63-9 
60-9-61-5 
59-1-59-7 
56-8-57-2 

[53-0]

42-1-43-9 
47-0-48-7 
46-1-48-0 
44-7-46-2 
38-8-40-6 
36-2-38-2 
[37-5]

246-2

262-0 
264-7 
267-1

269- 3
270- 5 
272-3

274-1
276- 3
277- 6

277-3 
279-8 
284-0

292-2
294- 1
295- 8

266-7
268-9
270-6

274-2
276-7
280-0

223-6

233- 0 
227-6 
232-0

234- 0 
218-9
214- 9

215- 2
216- 8 
223-6

225-8
227-7
233-0

245-2
248-2
257-2

258-3 
261 -3 
263-0

265-1 
267-0 
267-7

267- 9
268- 3 
270-2

274-7 
276-9
278- 0

279- 8 
282-0 
284-2

256-4

264-7 
267-5 
269-6

274- 5
275- 5 
277-2

280-2 
282-3 
284-5

245-3

260-8 
263-2 
265-7

267- 9
268- 5 
270-2

271 -9
274- 1
275- 6

244-8

254- 1
255- 7 
257-9

259-9 
259-0 
259-0

259- 3
260- 0 
262-7

236-5

250-0 
251 -6 
252-4

252- 6 
255-0
254- 2

253- 5 
252-9
255- 5

218-3

223-8
226- 0
227- 1

227-7
229- 0
230- 4

230-2 
230-4 
230-9

245-5

262-7 
265-3 
267-9

270-1
271 -2 
273-3

275-4
278- 0
279- 2

277-7

287-0 
292-1 
294-7

298-1 
300-6 
301 -6

301 -2 
301 -8 
303-9

AH items I 
except 
items of j 
food the 
prices of fl 
which 
show 
significant I 
seasonal I 
variations I

280-3 
282-8 
287-7

297- 2
298- 9 
300-2

269-1

278-0 
282-2 
284-6

288-6 
290-5 
291 -8

292- 7
293- 9 
296-0

956- 8-958-31 
958-6-960-4
957- 5-958-3

Tobacco Housing

279-3 
281-8 
285-9

294- 1
295- 8 
297-3

Jan 13
Feb 17 
Mar 17

April 14 
May 19 
June 16

951-2-952.I
961 -9-966 3

958 0-960 J 
953-3-955.81 
966-5-969 el 
964 0-966 ol 
966 -8-969 61 
969-2-971 sl 

[966-7] ]

Jan 15

April 15 
May 13 
June 17

July 15 
Aug 12 
Sep 16

Oct 14 
Nov 18 
Dec 16

Good*  
End 
Services 
nainly 
jfoduced

Kltionsl-
Ised 
ndustrlest

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the 'oP^a/iead 

and those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensio 
three-quarters of income.

* The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

Jan 15,1974 = 100

1974
1975
1976
1977
1978
1979
1980
1981

Items the All items Items mainb/ manufactured in Items
prices of other than the United Kkingdom mainly 

home-which 
show

those the 
prices of Primarily Primarily All produced

significant which from from for direct
seasonal show home- imported consump-
variations significant produced raw tion

seasonal raw materials
variations materials

Weights59 119 60 61 87 136 65 54 44 1971
53 121 60 58 89 139 65 52 46 1972
49 126 58 58 89 135 65 53 46 1973

43 124 52 64 91 135 63 54 51 1974
46 108 53 70 89 149 71 52 48 1975

46 112 56 75 84 140 74 57 47 1976
46 112 58 63 82 139 71 54 45 1977
48 113 60 64 80 140 70 56 51 1978
44 120 59 64 82 143 69 59 51 1979
40 124 59 69 84 151 74 62 41 1980
36 135 62 65 81 152 75 66 42 1981
41 144 62 64 77 154 72 65 38 1982

Jan 16,1962 = 100

40-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-2 142-5 135-0 1969
143-9 136-3 158-1 145-7 126 0 123-8 132-1 142-8 153-8 145-5 1970

49-8
152-7 138-5 172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 Annual 1971
159-0 139-5 190-7 173-4 140-5 141 -8 155-9 168-0 180-5 180-3 averages 1972
164-2 141 -2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211 -0 1973

15-6 182-1 164-8 238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 1974

39'9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 Jan 14 1969

46-4 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 Jan 20 1970

W-9 151-3 138-6 164-2 152-6 132-3 128-4 141 -2 151 -2 160-8 153-1 Jan 19 1971

9-9 154-1 138-4 178-8 168-2 138-1 136-7 151 -8 166-2 174-7 172-9 Jan 18 1972

90-2 163-3 141 -6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 Jan 16 1973

98-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 Jan 15 1974

Jan 15, 1974 100

08-4 109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2 1974
475 135-2 147-7 125-5 147-4 131 -2 125-7 143-9 138-6 135-5 132-4 1975
85-4 159-3 171-3 143-2 182-4 144-2 139-4 166-0 161 -3 159-5 157-3 1976
08-1 183-4 209-7 161 -8 211-3 166-8 157-4 190-3 188-3 173-3 185-7 Annual 1977
27-3 196-0 226 2 173-4 227-5 182-1 171 -0 207-2 206-7 192-0 207-8 averages 1978
46-7 217-1 247-6 208-9 250-5 201-9 187-2 243-1 236-4 213-9 239-9 1979
07-9 261 -8 290-1 269-5 313-2 226-3 205-4 288-7 276-9 262-7 290-0 1980
58-0 306-1 358-2 318-2 380-0 237-2 208-3 322-6 300-7 300-8 318-0 1981

►9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 Jan 14 1975

|2-8 149-0 162-6 134-8 168-7 140-8 131 -5 157-0 152-3 154-0 146-2 Jan 13 1976

98-7 173-7 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 Jan 18 1977

M-1 188-9 222-8 164-3 219-9 175-2 163-6 198-7 198-6 186-6 199-5 Jan 17 1978

34-5 198-9 231 -5 190-3 233-1 187-3 176-1 218-5 216-4 202-0 218-7 Jan 16 1979

4-7 241-4 269-7 237-4 277-1 216-1 197-1 268-4 258-8 246-9 267-8 Jan 15 1980
92-3 259-4 292-9 269-8 289-1 224-9 204-6 288-0 272-6 258-4 281 -9 April 15
99-7 260-4 294-3 272-1 300-5 226-0 205-5 290-4 274-6 260-0 288-9 May 13
98-9 261-7 294-3 275-1 315-3 225-9 206-7 293-0 276-9 260-8 290-9 June 17
3-5 265-1 294-3 277-0 322-8 226-4 207-5 294-0 279-4 263-9 294-8 July 1514-5 265-2 298-4 278 8 324-1 227-8 207-3 295-0 280-3 264-5 296-5 Aug 1219-2 272-3 298-4 280-3 330-8 229-2 208-4 293-9 283-9 266-2 299-9 Sep 16

?5-1 274-6 297-9 283-7 337-4 230-8 208-4 295-1 287-9 267-4 301 -5 Oct 14
274-6 297-9 286-4 348-8 232-4 208-8 295-8 289-2 278-6 303-7 Nov 1815'3 274-6 297-9 287-4 351 -4 232-5 208-1 298-8 291-0 280-8 304-6 Dec 16

18-9 277-7 296-6 285-0 355-7 231-0 207-5 299-5 293-4 289-2 307-5 Jan 13 1981
283-0 307-9 284-7 357-4 234-2 207-0 303-6 295-3 291 -4 309-2 Feb 17
299-8 315-2 285-9 357-5 234-9 207-6 316-4 296-1 292-3 311-8 Mar 17

59-0 306-5 362-2 317-7 363-0 236-2 207-6 319-0 298-2 296-1 312-9 April 14
|-0 306-5 362-2 320-4 373-3 236-6 207-5 320-1 299-0 298-0 315-5 May 19306-5 362-2 321 -7 384-2 236-4 207-1 322-6 297-7 298-5 317-4 June 16
'4-9
7-3

3H-0 362-2 322-6 389-2 236-8 206-9 325-7 299-8 298-4 319-7 July 16
7'2 375-7 324-0 393 0 238-3 208-4 334-5 301 -3 301 -3 320-4 Aug 18

384-9 325-5 393-2 240-6 209-4 333-8 303-8 303-0 322-6 Sep 15
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Selected Groups and "All Items" Index (January 1974= 100)Indices for pensioner households: ali items (excluding housing)
General index of retail pricesTwo-person pensioner householdsOne-person pensioner households

1978 1979 1980

RETAIL PRICES 
Index of retail prices vyO

1966 1967 1968 1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982

1981 1982
Figures in brackets are the 1981 group weights + Annual growth rate

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top ^Pfo^ieast 
those one-and-two person pensioner households of limited means covered by separate indices. For these pensioners, national retirement and similar pensions account to j 
three-quarters of income.

6f“ RETAIL PRICES
* O General index of retail prices: Percentage increases on a year earlier

Percentage increases over a year earlier in "All Items" Index
UNITED KINGDOM All 

Items
Food Alcoholic 

drink
Tobacco Housing Fuel and 

light
Durable 
house­
hold 
goods

Clothing 
and 
footwear

Trans­
port and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
con­
sumed 
outside 
the home

Goods 1 
and 
services • 
mainly 1 
Produced 
by 
nation*  I 
allsed 
industries

1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5 '
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11
1979 Jan 16 9 11 5 4 16 6 7 • 8 10 9 8 10 7
1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17

1981 Jan 13 13 9 15 10 20 28 7 5 12 13 17 15 27

April 14 12 8 18 24 18 26 5 1 11 9 15 I 11 23
May 19 12 8 18 23 18 24 5 1 10 9 15 9 22
June 16 11 9 17 23 17 22 5 0 10 8 14 9 20

July 14 11 8 17 23 16 21 5 0 11 7 13 8 20
Aug 18 11 7 17 26 16 21 5 1 13 7 14 8 20
Sep 15 11 8 15 29 16 19 5 0 14 7 14 8 18

Oct 13 12 9 16 31 18 17 4 1 12 6 14 8 15
Nov 17 12 10 16 31 21 14 4 1 13 7 13 7 13
Dec 15 12 10 16 31 22 13 3 1 11 6 15 8 11

1982 Jan 12 12 11 16 32 23 13 4 0 10 7 13 7 11
Feb 16 11 11 15 28 22 14 3 1 7 6 12 7 11

UNITED KINGDOM

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 J
JAN 16, 1962 = 10OM

1974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225-2 190-7 201 -9 208-0 218-1

JAN 15,1974=10(1

1974 101 -1 105-2 108-6 114-2 101 -1 105-8 108-7 114-1 101 -5 107-5 110-7 116-1
1975 121 -3 134-3 139-2 145-0 121 -0 134-0 139-1 144-4 123-5 134-5 140-7 145-7
1976 152-3 158-3 161 -4 171 -3 151 -5 157-3 160-5 170-2 151 -4 156-6 160-4 168-0
1977 179-0 186-9 191 -1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 190-8
1978 197-5 202-5 205-1 207-1 195-8 200-9 203-6 205-9 194-6 199-3 202-4 205-3
1979 214-9 220-6 231 -9 239-8 213-4 219 3 233-1 238-5 211 -3 217-7 233-1 239-8
1980 250-7 262-1 268-9 275-0 248-9 260-5 266-4 271 -8 249-6 261 -6 267-1 271-8
1981 283-2 292-1 297-2 304-5 280-3 290-3 295-6 303-0 279-3 289-8 295-0 300-5

Group indices: annual averages
UNITED KINGDOM All items 

(excluding 
housing)

Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought and I 
consumed 1 
outside 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS
JAN 15,1974 = 101

1974 107-3 104-0 110-0 115-9 109-9 108-5 109-5 109-0 114-5 106-7 108-8
1975 135-0 129-5 135-8 147-8 145-5 131 -0 124-9 144-0 147-7 134-4 C. 133'1
1976 160-8 156-3 160-2 171 -5 179-9 145-2 137-7 178-0 171 -6 155-1 159-5
1977 187-8 187-5 185-2 209-8 205-2 169-0 155-4 204-6 201-1 168 7 188-6
1978 203-1 199-6 197-9 226-3 224-8 184-8 168-3 228-0 221 -3 185-3 209 8
1979 226-8 222-4 219-0 247-8 251 -2 205-0 186 6 262-0 250-6 206-0 243-9
1980 264-2 248-1 263-8 290-5 316-9 230-6 206-1 322-5 298-4 248-8 288 3
1981 294-3 269-2 307-5 358-9 381 -6 241 -4 208-0 363-3 333-6 276-6 313-6

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1974 107-4 104-0 110-0 116-0 110-0 108-2 109-7 111 -0 113-3 106-7 108-8
1975 134-6 128-9 135-7 148-1 146-0 132-6 126-4 145-4 144-6 135-4 133-1
1976 159-9 155-8 160-5 171 -9 180-7 146-3 139-7 171 -4 168-2 157-1 159-5
1977 186-7 184-8 186-3 210-2 207-7 170-3 158-5 194-9 197-4 171 -2 188 6
1978 201 -6 196-9 199-8 226-6 226-0 186-1 172-7 211-7 217-8 188-5 209-8
1979 225-6 220-0 221 -5 247-8 252-8 206-3 191 -7 246-0 246-1 210-3 243-9
1980 261 -9 244-6 268-3 289-9 319-0 231 -2 212 8 301 -5 292 8 254-8 288-3
1981 292-3 265-5 314-5 358-1 383-4 242-3 216-8 343-9 327-3 284-1 313-6

GENERAL INDEX OF RETAIL PRICES
1974 108-9 106-1 109-7 115-9 110-7 107-9 109-4 111-0 111-2 106-8 108 2
1975 136-1 133-3 135-2 147-7 147-4 131 -2 125-7 143-9 138-6 135-5 132-4
1976 159-1 159-9 159-3 171 -3 182-4 144-2 139-4 166-0 161 -3 159-5 157-3
1977 184-9 190-3 183-4 209-7 211-3 166-8 157-4 190-3 188-3 173-3 185-7

1978 200-4 203-8 196-0 226-2 227-5 182-1 171 -0 207-2 206-7 192-0 207 8
1979 225-5 228 3 217-1 247-6 250-5 201 -9 187-2 243-1 236 4 213-9 239-9
1980 262-5 255-9 261 -8 290-1 313-2 226-3 205 4 288-7 276-9 262-7 290-0
1981 291 -2 277-5 306-1 358-2 380-0 237-2 208-3 322-6 300-7 300 8 318-0
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RETAIL PRICES Q)
Selected countries: consumer prices indices —*-  

00

Feb 11 0

United 
King­
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether­
lands

Norway Spain Sweden Switzer­
land

United 
States

All OECD 
(1)

Annual averages Indices 1975 = 100
1971 59-3 65-2 73-6 69-8 72-2 67-9 69-0 78-2 57-7 58-4 61 -3 61 -5 71 -1 71 61 -3 73 73-6 75-3 70 2
1972 63 6 68-9 78-3 73-6 75-7 72-4 73-3 82-5 60-1 63-5 64-8 64-3 76-6 76 66 3 78 78-5 77-7 73 5
1973 69-4 75-5 84-2 78-7 81 -4 79-2 78-7 88-2 69 5 70-7 71 -8 71 -9 82-7 81 73-9 83 85 4 82-5 79 2
1974 80-5 86-9 92-2 88-7 90-3 91 -3 89-5 94-4 88 2 82-7 85-5 89-4 90-7 90 85-5 91 93-7 91 -6 89 8

1975 100 0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100 100-0 100 100-0 100-0 100 0
1976 116-5 113-5 107-3 109-2 107-5 109-0 109-6 104-5 113-3 118-0 116-8 109-3 108-8 109 117-7 110 101 -7 105-8 108 6
1977 135-0 127-5 113-2 116-9 116 1 121 -1 119-9 108-4 127-1 134-1 138-3 118-1 115-8 119 146-5 123 103-0 112-6 118 3
1978 146-2 137-6 117-3 122-1 126-5 133-2 130-8 111-3 143-0 144-3 155-1 122-6 120-5 129 175-4 135 104-1 121 -2 127 7
1979 165-8 150-1 121 -6 127-6 138-1 146-1 14,48 115-9 170 2 163-5 178-0 127-0 125-6 135 203-0 „ 145 107-9 134-9 140 2

1980 195-6 165-4 129-3 136-1 152-1 164-1 164-5 122-3 212-5 193-2 215-7 137-2 133-8 150 234-5 165 112-2 153-1 158 2
1981 218-9 181 -4 138-1 146-5 171 -0 183-3 186-0 129-5 264-6 232-7 257-8 143-9 142-8 170 268-8 185 119-5 169-0 175 0

Quarterly averages
1980 Q3 199-4 167-1 130-7 136-8 154-1 166-8 166-8 123-0 213-7 197-8 219-2 138-7 135-1 152 238-3 166 113-0 154-9 160 2

Q4 203-2 170-6 131 -6 139-9 158-5 170-0 171 -4 124-0 230-3 203-9 230-9 140-1 136-8 156 245-5 173 114-0 158-9 164 1

1981 Q1 208-0 174-7 135-2 143-0 163-6 174-4 176-5 126-6 247-2 216-5 242-9 141 -6 139-0 164 256-6 179 116-7 163-1 168 6
Q2 218-1 178-5 137-3 144-1 168-8 181 -9 182 3 128-9 260-4 225-0 253-7 144-0 141 -7 168 264-1 183 118-3 166-9 173 1
Q3 221 -9 182-3 139-3 147-9 173-7 186-4 189-5 130-5 265-4 237-6 261 -3 144-3 144-0 173 272-8 187 121 -1 171 -7 177 2
Q4 227-4 189-9 140-6 150-9 178-1 190-6 195-6 132-0 285-3 251 -5 273-3 146-0 146-6 175 281 -5 189 121 -9 174-1 180 9

Monthly
1981 Sep 223-3 139-8 149-0 175-0 187-7 191 -7 131 -1 272-2 264-6 145-6 145-2 174 275-3 188 121 -8 173-3 178 8

Oct 225-3 140-6 149-6 176-8 188-7 194-0 131 -5 279-3 269-2 146-1 146-3 174 278-4 189 121 4 173-6 179 9
Nov 227-7 189-9 140-4 151 -1 178-3 191 -1 R 195-8 132-1 285-3 R 251 -5 274-0 145-7 146-8 175 280-8 R 190 122-1 174-1 180 9
Dec 229-1 140-8 152-1 R 179-1 191 -9 197-0 132-5 291-4 R 276-8 146-1 146-8 176 285 2 189 122-1 R 174-6 181 8

1982 Jan 230-4 142-5 153-6 180-3 193-3 199-0 133-7 294-6 280-7 146-1 147-6 181 290-1 194 122-7 175-3 183 1
Feb 230-5

Increases on a year earlier Per cent
Annual averages 
1972 7-1 5-8 6-3 5-4 4-8 6-6 6-2 5-5 4-3 8-7 5-7 4-5 7-8 7-2 8-3 6-0 6-7 3-3 4 7
1973 9-2 9-5 7-6 70 7-6 9-3 7-3 6-9 15-5 11 -4 10-8 11-7 8-0 7-5 11 -4 6-7 8-7 6-2 7 8
1974 16-1 15-1 9-5 12-7 10-8 15-3 13-7 7-0 26-9 17-0 19-1 24-5 9-6 9-4 15-7 9-9 9-8 11 -0 13 5

1975 24-2 15-1 8-4 12-8 10-8 9-6 11 -8 60 13-4 20-9 17-0 11 -8 10-2 11-7 16-9 9-8 6-7 9-1 11 3
1976 16-5 13-5 7-3 9-2 7-5 9-0 9-6 4-5 13-3 18-0 16-8 9-3 8-8 9-0 17-7 10-3 1 -7 5-8 8 6
1977 15-8 12-3 5-5 7-1 8-0 11-1 9-4 3-7 12-1 13-6 18-4 8-1 6-4 9-1 24-5 11 -4 1 -3 6-5 8 9
1978 8-3 7-9 3-6 4-5 9-0 10-0 9-1 2-7 12-6 7 6 12-1 3-8 4-1 8-1 19-8 10-0 1 -1 7-7 7 9
1979 13-4 9-1 3-7 4-5 9-1 9-6 10-8 4-1 19-0 13-3 14-8 3-6 4-2 4-8 15-7 7-2 3-6 11 -3 9 8

1980 18-0 10-2 6-4 6-6 10-1 12-3 13-6 5 5 24-9 18-2 21 -2 8-0 6-5 10-9 15-5 13-7 4-0 13-5 12 9
1981 11-9 9-7 6-8 7-6 12-4 11-7 13-1 5-9 24-5 20-4 19-5 4-9 6-7 13-3 14-6 12-1 6-5 10-4 10 6

Quarterly averages
1980 Q3 16-4 10-2 70 6-5 10-5 11 -5 13-6 5-4 24-5 18-8 21 -8 8-4 7-1 11-8 14-9 13-7 3-8 12-9 12 6

Q4 15-3 9-2 6-4 7-5 11-1 10-7 13-6 5-4 25-6 18-2 21 -5 7-8 6-7 13-0 14-8 14-7 4-2 12-5 12 2

1981 Q1 12-7 9-4 6-9 7-3 12-2 10-9 12-6 5-6 260 21 -0 20-0 6-6 6-8 14-6 14-6 12 8 5-9 11 -2 11 2
Q2 11-7 8-8 6-8 7-2 12-6 12-2 12-8 5-6 24-0 17-1 20-6 5-0 6-5 15-1 15-0 13-0 5-9 9-8 10 4
Q3 11-3 9-1 6-6 8-1 12-7 11-8 13-6 6-1 24-2 20 1 19-2 4-0 6-6 13-8 14-5 12-7 7-2 10-8 10 7
Q4 11 -9 11-3 6-8 7-9 12-4 12-1 14-1 6-5 23-9 23-3 18-4 4-2 7-2 12-2 14-7 9-2 6-9 9-6 10-2

Monthly 
1981 Sep 11 -4 6-9 8-4 12-5 12-0 13-9 6-5 25-4 18-6 3-9 6-8 13-5 14-1 11 -3 7-5 11 -0 10 8

Oct 11 -7 7-2 7-8 12-7 11 -9 14-1 6-7 25-4 18-7 4-1 7-1 12-6 14-5 10-4 7-3 10-2 10 4

Nov 12-0 11 -3 7-0 7-8 12-2 12-2 14-3 6-6 23-8 23-3 18-4 3-6 7-3 12-4 14-5 10-2 7-0 9-6 10 1
Dec 12-0 6-4 8-1 12-1 12-2 14-0 6-3 22-5 18-1 4-3 7-2 11 -9 14-5 9-1 6-6 8-9 9 9

1982 Jan 12-0 6-1 8-3 11 -4 12-3 13-9 6-3 20-9 17-6 3-3 7-0 12-0 14-2 9-5 6-1 8-4 9 5

Sources: OECD—Main Economic Indicators. 
OECD—Consumer Prices Press Notice.

Note: 1 The index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.



estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968) 
European Community

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the registered unemployed.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.

UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no job and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em­
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local employment office or 
careers service office.

MANUAL WORKERS
Employees other than those in administrative, professional, tech­
nical and clerical occupations.

MANUFACTURING INDUSTRIES 
SIC Orders III-XIX.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal week, 
excluding all overtime and main meal breaks. This may be specified 
in national collective agreements and statutory wages orders for 
manual workers.

OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.,.

PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen­
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC Orders XXII-XXVII.

IGNITIONS
E " *” j in the tables are defined more fully in periodic articles 

Gazette relating to particular statistical series. The 
short general definitions.

L WEEKLY WAGE RATES
L L entitlements of manual workers under national collec- 
|“nun'ments and statutory wages orders. Minimum entitle- 
L 3”re this context means basic wage rates, standard rates, 
k m guarantees or minimum earnings levels, as appropriate, 

with any general supplement payable under the agree-
Lt or order.

kiBLED PEOPLE
i eligible to register under the Disabled Persons (Employ­
fl Acts 1944, and 1958; this is those who, because of injury, 
I"*'  of congenital deformity, are substantially handicapped in 
F ng or keeping employment of a kind which would otherwise 
I ited to their age, experience and qualifications. Registration is 
l ntarv The figures therefore relate to those who are registered 
Ithose who, though eligible to register, choose not to do so.

RNINGS 9
E| gross remuneration which employees receive from their em- 
Lrs in the form of money. Income in kind and employers’ 
btributions to national insurance and pension funds are 
tided.

[PLOYED LABOUR FORCE
tai in civil employment plus HM forces.

HPLOYEES IN EMPLOYMENT
Ilians in the paid employment of employers (excluding home 
tiers and private domestic servants).
L-TIME WORKERS
[pie normally working for more than 30 hours a week except 
[re otherwise stated.

LeRAL INDEX OF RETAIL PRICES
I general index covers almost all goods and services purchased 
Imost households, excluding only those for which the income of 
[head of household is in the top 3-4 per cent and those one and 
| person pensioner households of limited means covered by 
larate indices. For these pensioners, national retirement and 
pilar pensions account for at least three-quarters of income.

■FORCES
ping members of UK armed Forces and Women’s Services, 
lerever stationed, including those on release leave.

BEX OF PRODUCTION INDUSTRIES
| Orders II-XXI. Manufacturing industries plus mining and 
[trying, construction, gas, electricity and water.

BUSTRIAL DISPUTES
[istics of stoppages of work due to industrial disputes in the 
[ted Kingdom relate only to disputes connected with terms and 
[ditions of employment. Stoppages involving fewer than 10 
Itkers or lasting less than one day are excluded, except where the 
[regate of working days lost exceeded 100.
porkers involved and working days lost relate to persons both 
ply and indirectly involved (thrown out of work although not 
lies to the disputes) at the establishments where the disputes 
[rred. People laid off and working days lost elsewhere, owing 
[example to resulting shortages of supplies, are not included, 
[re are difficulties in ensuring complete recording of stoppages, 
Particular those near the margins of the definitions; for example, 
F disputes lasting only a day or so. Any under-recording would 
[cularly bear on those industries most affected by such stop- 
Is, and would have much more effect on the total of stoppages 
[ of working days lost.

t’entions The following standard symbols are used:
not available ' e

I nil or negligible (less than half the final digit shown) MLH
I provisional n e s
I break in series erp
I revised

x-iUiupvati
Pu9h figures n!av>hen rounded t0 the ^’nal digit’there maV be an aPParent slight discrepancy between the sum of the constituent items and the total as shown.
fee of precision a ®.9'ven *n unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users, this does not imply that the figures can be estimated to this 

*•» ana it must be recognised that they may be the subject of sampling and other errors.
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Regularly published statistics
Employment and working 
population

Working population: GB and UK
Quarterly series

Employees in employment
Industry: GB

All industries: by MLH
: time series, by order group
) numbers and indices

Manufacturing: by MLH

Occupation
Administrative, technical and 

clerical in manufacturing
Local authorities manpower
Occupations in engineering

Region: GB
Sector: numbers and indices, 

quarterly
Census of Employment

Key results, June 1978
GB regions by industry MLH,

June 1978
UK by industry MLH 

International comparisons 
Disabled in the public sector 
Exemption orders from restrictions to 

hours worked: women and young 
persons

Labour turnover in manufacturing 
Trade union membership 
Work permits issued

Output per head
Output per head: quarterly and 

annual indices
Wages and salaries per unit of output

Manufacturing index, time series
Quarterly and annual indices

Unemployment and vacancies 
Unemployment 
Summary: UK, GB

Age and duration: UK
Broad category: GB, UK

Detailed category: GB, UK
Region: summary
Age time series quarterly UK 

(six-monthly prior to July 1978) 
: estimated rates

Duration: time series, quarterly UK

Region and area
Time series summary: by region

: assisted areas, counties, local 
areas

Occupation
Age and duration: summary

Industry
Latest figures: GB, UK
Number unemployed and 

percentage rates: GB

Occupation:
Broad category; time series 

quarterly
Flows GB, time series
Adult students: by region
Minority group workers: by region
Disabled workers: GB 
Non-claimants: GB 
International comparisons

Temporarily stopped: UK
Latest figures: by region 

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted
: unadjusted

Industry: UK
Occupation: by broad sector

and unit groups: UK
Region summary

Flows: GB, time series
Unemployment and vacancy flows:

GB
Skill shortage indicators

Earnings and hours
Average earnings

Whole economy (new series) index
Main industrial sectors
Industry

Fre­
quency

M

Latest 
Issue

Mar 82:

Table 
number 
or page

1-1

Q Jan 82: 1 -4

M Mar 82: 1 -2
M Mar 82: 1 -3

Q Dec 81: 1 -10
Q Mar 82: 1 -7

June 80: 636

Q Jan 82: 1 -5

Feb 81: 61

Mar 81: 141
Mar 81: 141

M Mar 82: 1 -9
A Jan 82: 27

M Mar 82: 137
Q Feb 82: 1 -2
A Feb 82: 22
A Mar 82: 108

M Mar 82: 1 -8

M Mar 82: 5-7
M Mar 82: 5-7

M Mar 82: 2-1
2-2

M Mar 82: 2-5
M Mar 82: 2-1

2 2
Q Feb 82: 2-6
Q Feb 82: 2-6
M Mar 82: 2-7

Q Jan 82: 2-15
M Mar 82: 2-8

M Mar 82: 2-3

M Mar 82: 2-4
Q Mar 82: 2-12
Q Feb 82: 2-6

Q Sep 81: 2-10

M Mar 82: 2-9

M Mar 82: 2-11
M Mar 82: 2-19
M Mar 82: 2-13
Q Mar 82: 2-17
M Mar 82: 2-16
M Mar 82: 2-16
M Mar 82: 2-18

M Mar 82: 2-14

M Mar 82: 3-1
M Mar 82: 3-2
Q Mar 82: 3-3

M Mar 82: 3-4
Q Dec 81: 2-12
M Mar 82: 2-19

M
Six-

Mar 82: 2-19

monthly Jan 82: 34

M Mar 82: 51
M Mar 82: 5-3

Earnings and hours Ipont.)

Manual workers: by occupation in 
certain manufacturing industries;

indices
Non-manual workers: production 

industries

New Earnings Survey (April estimates) 
Latest key results 
Time series

Average weekly and hourly earnings 
and hours worked (manual workers)

Manufacturing and certain other 
industries

October survey (latest)
Manufacturing: indices of hours 
Aerospace
Agriculture

Chemical industries
Coal mining
Engineering
Shipbuilding

Basic wage rates and normal hours 
of work (manual workers)
Changes in rates of wages and hours 
Changes in rates of wages and hours 
International comparisons

Labour costs
Survey results

Indices: per unit of output

Prices and expenditure
Retail prices

General index (RPI)
Latest figures: detailed indices 

percentage changes
Recent movements and the index 

excluding seasonal foods 
Main components: time series 

and weights
Changes on a year earlier: time 

series
Annual summary
Revision of weights

Pensioner household Indices 
All items excluding housing;

quarterly
Group indices: annual averages 
Revision of weights

Food prices
London weighting: cost indices

Family Expenditure Survey
Quarterly summary
Annual: preliminary figures

: final detailed figures 
FES and RPI weights 
International comparisons

Industrial disputes

Stoppages of work
Summary: latest figures

: time series
Latest year and annual series

Industry
Monthly

Broad sector: time series
Annual

Provisional
Detailed
Prominent stoppages

Main causes of stoppage
Cumulative
Latest year for main industries

Size of stoppages
Stoppages beginning in latest year 
Aggregate days lost 
Number of workers involved

Days lost per 1,000 employees in 
recent years by industry

International comparisons

Fre­
quency

Latest 
issue

Table 
number 

page

M Mar 82: 5-5

A Mar 81: 115

A Oct 81:
M Mar 82: 5-6

M Mar 82: 5-4
A Feb 80: 136
M Mar 82: 1-12
A Aug 81: 367
Six- 
monthly Mar 82 136

Oct 80: 1081
A Mar 82: 136

Oct 80: 1081
Oct 80: 10'81

May 80: 519
M Mar 82: 5-8
M Mar 82: 5-9

M Mar 82: 6-2
M Mar 82: 6-2

M Mar 82: 6-1

M Mar 82: 6-4

M Mar 82: 6-5
A Mar 82: 95
A Mar 82: 104

M Mar 82: 6-6
M Mar 82: 6-7
A Apr 81: 182
M Mar 82: 6-3
A June 81: 275

Q Sep 81: —
A July 80: 749
A Nov 80: 467
A Mar 82: 104
M Feb 82: 6-8

M Mar 82: 4-1

Q Jan 82: 4-2

A July 81: 288

M Feb 82: 4-1

A Jan 82: 25

A July 81: 288

A July 81: 291

M Feb 82: 4-1

A July 81: 290

A July 81: 293

A July 81: 293
<104

A July 81: 294

A July 81: 295 
AO

A Feb 82:

Overtime and short-time: operatives
in manufacturing

Latest figures M
Time series M
Region: summary Q

Mar 82:
Mar 82:
Mar 82:

Triennial Sep 80: 956
M Mar 82: 5-7
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Costs and benefits of sponsoring the unemployed

the schemes or of providing further education for trainees.

RE

• Resource costs are a measure of the output which is lost 
to the economy at large because some of the labour, ma­
terials and equipment used on the programmes might have 
been used productively elsewhere.

Work Experience on Employers’ Premises
Most young people in yop are in Work Experience 

Schemes on Employers’ Premises (weep). Smaller estab­
lishments (mainly in the private sector) provide the bulk of 
these schemes, though they account for only a third of weep 
places. The vast majority (86 per cent) of weep sponsors in 
the sample of 288 were private sector employers, and 65 
per cent of the sponsors had ten or fewer permanent em­
ployees at the establishment where the scheme was being 
run: these provided only 35 per cent of the places in the 
sample. Eight per cent of schemes were in establishments 
employing a 100 or more and these provided 30 per cent of 
the places.

Important item
An important item in estimating these costs is the pro­

portion of the man-hours provided by sponsors’ workforces 
in setting up and supervising schemes which sponsors said 
that they found it difficult to spare. It was also necessary to 
make assumptions about the number of jobs that remain 
unfilled because participants have preferred to enter 
schemes instead. Given the depth of the recession, it is 
likely that if there were any such jobs, most of them would 
be filled anyway by others in the labour market, though an 
alternative assumption has also been made that a small 
percentage would remain unfilled.

The survey also produced measures of benefits to the 
economy in the form of extra output over and above that 
which would have been produced in the absence of the 
programmes.

It must be stressed, however, that there are other im­
portant non-financial benefits arising from the pro­
grammes which the sponsors’ survey does not provide in­
formation about. These include the psychological benefits 
which participants derive from being on the schemes and 
improvements in the future competitiveness, efficiency, 
adaptability and job stability of participants.
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r"l There have been a number of articles in Employment
I Gazette in the last year or two that have reported on 

IthTresults of surveys conducted by the msc as part of its 
tesearch into the evaluation of its special programmes for 
helping the unemployed via the Youth Opportunities Pro- 
|ramme and similar schemes for providing temporary em­
ployment to unemployed adults, now known as the Com­
munity Enterprise Programme. In those surveys infor­
mation was obtained about the characteristics of trainees 
end their post-programme experience in the labour market 
by means of questions addressed to the ex-trainees them- 
Jelves. However, important information about the way in 
Ihich the programmes work has also been provided by 
surveys of organisations sponsoring schemes.
I This article presents some of the results of a sponsors’ 
lurvey carried out in May 1981 by Social and Community 
Planning Research involving interviews with 462 sponsors, 
this was a repeat of a similar exercise in January 1980. 
training Workshops were included in the earlier survey but 
lot in the later one as they were to be the subject of a 
separate survey. In both cases the samples of sponsors was 
[epresentative of the regional and industrial distribution of 
themes. The surveys were designed to provide infor- 
fcation about sponsors’ experiences of running schemes, 
|he activities undertaken and about some of the costs and 
Benefits to sponsors and to society at large.

The Manpower Services Commission carried out a survey last year amongst 
employers who have been providing places for unemployed people under 
the various special programmes set up to help those without jobs—particu­

larly the young and those out of work for a long time.

L John Barry and 
lavid O’Connor
Manpower Services 
Commission

Measuring some of the costs and benefits
I The survey provided information which allows estimates 
If the financial and resource costs of providing the pro­
grammes to be produced. These are different from the 
boss and net costs to the Exchequer which were not 
pvered though information from the survey is a vital ele­
ment in the calculation of net costs. Gross and net Exche­
quer costs have been included in the summary table for 
lomparative purposes.

I Financial costs include all actual expenditures whether 
p msc on allowances, wages and other costs or by sponsors 
r things like materials, and supervision, as well as the 
Rputed financial value of the labour allocated by sponsors 
p setting up and supervising schemes which does not 
F° ve actual additional expenditure. These financial costs 
f present what the gross cost to the Exchequer would be of 
rese programmes if all inputs had to be paid for. The 
I rvey did not cover the costs to the msc of administering



114 MARCH 1982 EMPLOYMENT GAZETTE

financial and resource costs
| The financial cost of the average weep trainee, who 
Lends 23 weeks on the scheme, rose by 61 per cent be- 
Len the January 1980 and May 1981 surveys, from 
fl 067 to £1,714, mainly due to a large increase in the 
Lputed value of labour which sponsors said that they had 
irovided in superviding trainees, and some Of which spon- 
Lrs claimed was difficult to spare. Any output lost as a 
[suit of this would be the resource cost of sponsors’ super- 
lisory labour, though it is possible that some of it would be 
[covered by increasing the productivity of this labour in 
formal production.
[inputs such as raw materials were taken to have a 
[source cost equal to their market price though it could be 
Igued that when the economy is in a recession, this over­
Bates the resource cost, as the use of inputs on a weep 
[heme does not mean that an alternative productive ac­
uity is deprived of those inputs.

trainees’ output value
|. Two different assumptions were made about the extent 
If output loss due to weep trainees not being engaged in 
lltemative employment. The first, was that 15 per cent of 
trainees would have found employment in jobs which 
pained unfilled while they were on weep, and in which 
hey would have been paid three-quarters of the average 

[age of under 18s to allow for their lower qualifications, 
he second (probably more realistic) was that no jobs are 
[ft unfilled. The resource cost per weep, trainee was esti­
mated at about £400. and £240 respectively. For reasons 
Iscussed, these should be taken as upper estimates.
[It is possible to estimate roughly the value of output 
Produced by weep trainees in that part of their time per­
Inning tasks broadly similar to the sponsors’ permanent 
[orkforce. Bearing in mind that there may be some sub­
station and that some of the output would therefore have 
fen produced anyway, it is estimated that the average 
pinee produces output of about £280 that might be offset 
[gainst resource costs.

Pommunity Projects
I nterviews were conducted with 93 sponsors of Com­
munity Projects (cp). These are run largely by local 
r onties, voluntary organisations and charities, employ- 
F unemployed young people to do valuable work in the 
Puununity on msc allowances.

five Were afterwards taken on by their sponsors 
L 6111 bs which were specially created for them or would 
r° jse have remained unfilled.; Seven were recruited 
■ obs which the sponsors would otherwise have filled 
Fh adults and 11 into jobs for which the sponsor would 
r taken on other under 19s. Therefore, for every 100 
Hnees who went through weep, 12 new jobs were pro­
lied for young people aged under 19, though some of the 
L which were specially created for them might have been 
[way of sponsors holding on to good trainees until a 
fitable permanent vacancy arose. These findings are an 
Idication that weep is achieving one of its prime objectives 
| improving the relative competitiveness of unemployed 

bung people.

Recruitment
The survey provided information about the recruitment 

of young people into weep and their activities on the 
schemes. Sponsors do not have to accept any young person 
submitted to them, though just over a quarter of sponsors 
did in fact accept all applicants, and most of those who 
exercised a choice used an interview as part of the recruit­
ment process. The qualities looked for in Weep applicants 
turned out to be broadly similar to those required of per­
manent recruits—appearance and confidence of individu­
als, willingness to work hard, educational background or 
particular skills.

On-scheme activities
As far as activities on weep schemes were concerned, one 

major question was how far sponsors might have taken: bn 
weep trainees in place of normal recruits. There have been 
highly publicised claims of massive “substitution” of this 
kind, and clearly it is damaging to the programme. It harms 
the permanent employment prospects of young people, 
and reduces the impact of the scheme oh the unemploy­
ment register, so increasing the net costs to the Exchequer.

The survey asked a series of questions, both direct and 
indirect, on which an estimate of substitution could be 
based, including details of how trainees spent their time. It 
is clear that some weep trainees spend a significant amount 
of time doing work broadly similar to that performed by 
regular employees. This is however to be expected, since 

any good work experience scheme must involve some time 
spent doing work. Overall, we estimate that the level of 
substitution was about 30 per cent.

A high level of substitution is clearly undesirable, ess 
pecially when it involves abuse of the scheme with sponsor^ 
taking on weep trainees in place of regular recruitment and j 
administrative measures against substitution have been 
intensified in recent months. Detailed instructions havef 
been issued to msc field staff about how to deal with cases® 
possible and obvious abuse, including winding-up schemes 
where substitution is proven. Monitoring visits are made tl 
all schemes, and trade unionists and others are encourages 
to take an interest in schemes. Lists of all yop scheme! 
proposed for non-union establishments are sent to Special! 
Programmes Area Boards on which unions are rep| 
resentied,

Post-programme recruitment
Over half the weep sponsors had recruited at least on| 

trainee from their scheme to their permanent workforce 
and this was more likely to happen with larger estaB 
lishments. In all, 28 per cent of trainees were recruited t| 
their sponsors’ workforces, and at the time of the survey, 
per cent were still employed. The great majority wer| 
recruited to do the same kind of work as on weep, an| 
sponsors said that two-thirds of the trainees recrui® 
would not have got the job without the work expenen® 
gained through weep. .1

For every 100 trainees who had been through |

Mr Paul Jones and Mr Christopher Calder being initiated into upholstery skills by Mr George Plemper.

The schemes in the survey undertook a wide variety of 
w.ork such as environmental improvement, painting and 
decorating, and services to the elderly, children and dis­
abled people.
. Sponsors were asked who benefited, from the schemes. 
The community in general was thought to benefit from 
three out of five schemes and users of improved facilities, 
from two out of five. Specific groups such as the elderly 
benefited from a significant number of-schemes. Only a 
small proportion of the projects would have gone ahead in 
the absence of msc funds, and of these most Would hot have 
used unemployed labour. About 20 per cent of sponsors 
had recruited from cp workers, but the number of recruits 
was small. The financial cost of the average Community 
Project trainee, who stayed on the scheme for 33 weeks, 
was estimated at £2,100, most of which was msc expendi­
ture on trainee allowances and the wages of adults taken off 
the unemployment register to supervise the projects. As 
with weep, in estimating resource costs, two different 
assumptions were made about the number of vacancies left 
unfilled because trainees were involved in Community Pro­
jects!

Generous assumption
It was also assumed that 10 per cent of the adult super­

visors would have obtained jobs Which were left unfilled 
because they joined yop. Given the depth of the recession, 
this may be a generous assumption leading, if anything, to 
an over-estimate of the resource costs of Community Pro­
jects. Because of the nature of Community Projects, more 
is spent on thingslike materials and equipment than is the 
case with weep, and this increases their contribution to the 
total resource costs of Community Projects.

On the two assumptions, the total resource cost per 
Community Project trainee, or the value of output lost to 
the economy as a whole because resources are devoted to 
providing an unemployed young person with 33 weeks on a 
Community Project, was £540 and £390 respectively. 
However, there is an important offset in the form of com­
munity benefits and in order to attach a value to these 
sponsors Were asked how milch it would have cost them to 
do the work independently of yop.

The answers, which should be taken as rough orders of 
magnitude rather than accurate assessments, suggest that 
the average trainee provided services valued at about 
£1,500, less a small amount for those projects which would 
have gone ahead anyway. The output benefits from Com­
munity Projects would therefore appear to outweigh the 
resource costs quite substantially, and this makes no allow­
ance for the value of the other benefits to the trainees and 
adults employed on the scheme.

The Community Enterprise Programme
The survey included 81 sponsors in the Community 

Enterprise Programme (cep), with a wide range of activities 
such as environmental improvement, building, work, work 
with young people, surveys, cataloguing arid library work. 
The schemes were run largely by local authorities, health 
authorities, local education authorities, voluntary organ­
isations and charities. A small percentage of the schemes 
would have gone ahead in the absence of msc funds, but in 
very few cases would unemployed people have been
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Mr Christopher Todd (left) on work experience with the ground crew and rescue team

igwi

mation was recorded about the job, whether training was to 
be received in the job and, if so, whether it was a formal 
apprenticeship or similar skilled training lasting for two 
years or more. Information was also collected on the quali­
fications of those entering employment. In many cases this 
was already available from the careers offices’ own records. 
In some cases where this information was not available it 
was necessary to send a postal questionnaire to the young 
person. Information was collected by careers offices up to 
December 31,1979 but as soon as someone was known to 
have entered employment, excluding temporary short­
term employment and participation in the Youth Oppor­
tunities Programme or other Government special meas­
ures, and details of this employment had been collected, 
they were not followed up. This means that data on subse­
quent changes of employment or unemployment following 
a spell of employment were not collected.

The 1980 survey sample included those reaching school­
leaving age during the academic year 1979—80, together 
with those from the 1979 sample who continued in full- 
time education or on leaving school did not find employ­
ment during 1979, plus those from the 1978 survey sample 
who did not leave school or find employment during 1978 
or 1979.

Exclusions
The 1981 survey included only those from the 1980 and 

1979 samples who entered their first employment in 1981. 
No new sample of 16 year-olds was selected in 1981— 
present plans are that this will now only be done every 
three years.

Most careers offices in England and Wales took part in 
the survey but in Scotland not all careers offices partici­
pated in the survey. Because this means the results are 
incomplete and not representative for Scotland, they have 
been excluded from the tables in this article.

The survey results in the tables are shown as sample 
numbers and have not been grossed up. It has not been 
possible to calculate an exact grossing factor because of the 
incompleteness of the sampling frame which excludes some 
private schools and because of local variations in response 
rates. However, it is estimated that the achieved sample is 
some nine per cent of the population covered. Individual 
distributions have not been shown for the 17 year-old 
entrants because of the small number in the sample. More 
detailed information and regional analyses are available on 
request.
* First off—16 year-olds entering employment in 1978—December 1980 Employ­
ment Gazette (pp 1201-1203).

The jobs young people go into when they leave school, their occupations 
and the training they receive are the subject of a special survey conducted 

each year on a sample of young people reaching school-leaving age.

First employment of young people

recruited and paid to do the work. On the other hand, 
about one-in-ten sponsors said that their labour force had 
increased as a result of running the schemes.

cep recruits mainly came from the priority groups among 
the unemployed, those aged 19-25 who had been out of 
work for over six months, and those over 25 with more than 
12 months’ unemployment. About one-third of sponsors 
said they found difficulty in getting recruits of the necessary 
skills or qualities from the target groups, but virtually all 
sponsors filled most places from the target groups and 
three-quarters filled all their places in this way.

The average length of stay on the Community Enterprise 
Programme at the time of the survey was about 25 weeks. 
The financial cost for each participant was estimated at 
about £2,500, most of which was accounted for by the 
wages paid to participants. The biggest potential element in 
the resource costs per cep completion is the output that may 
be lost to the economy because jobs are left unfilled when 
unemployed adults enter the programme.

Two assumptions were made: first that 20 per cent of cep 
participants would have found jobs which remain unfilled 
at the same wages as they were paid on cep and secondly, 
that none would. Taking account of the value of any labour 
seconded to the schemes by sponsors which they found 
difficult to spare, and to the materials, equipment and so 
on, the resource costs per cep completion were estimated at

Description of the survey
Following the change in National Insurance registration 

procedures in 1975 Careers Offices were no longer respon­
sible for issuing young people with their National Insurance 
numbers and this source of collecting information on the 
first employment of young people was ho longer available. 
Because of this a new sample survey was introduced in 
1978. The first results of this were described in the 
December 1980 issue oi Employment Gazette*.
I The results of the 1979 survey were delayed because of 
limited resources but it is hoped to publish the 1980 survey 
results in the summer.

I Carried out by local authority Careers Offices, the new 
purvey sample is selected by careers officers from a list 
[provided by schools, of pupils who reach the minimum 
school-leaving age during the school year. The sample (ap­
proximately 10 per cent) consists of people whose birth 
date is the 5th, 15th or 25th of the month.
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about £740 on the first assumption and £340 on the second.
Sponsors were, however, asked how much the work carl 

ried out bn the schemes would have cost them if they had! 
done it independently of cep. Taking into account the pro­
jects that would have gone ahead anyway, it is estimated i 
that each participant produced output benefits of about 
£1,300. Whatever assumption is made about resource! 
costs, it is clear that they are outweighed significantly by the! 
value of the output produced oh the Community Enter! 
prise Programme. In fact, three out of four sponsors said j 
that one of the main advantages Of the scheme, apart from! 
helping the long-term unemployed, was that it enabled 
them to improve the services they provided.

The following table shows the costs of the three types ol 
scheme covered in the surveys with comparable gross ana 
net Exchequer costs. To allow easier comparison, all figures 
are presented on a standardised basis of cost per person year.:

Survey sample
I For the 1978 survey the sample consisted of those who 
[reached school-leaving age in the academic year 1977-78, 
between September 1,1977 and August 31,1978. For the 
1979 survey those from the 1978 sample who remained at 

(school or continued in full-time education or training out­
side school, or who were known to be unemployed at the 
pnd of the year, were carried forward to become a sample 
°117 year-olds in 1979. To these were added a new sample 
h o™se reaching 16 years of age during the academic year 

978-79, with the result that the 1979 sample covered both 
16 and 17 year-olds.
Jor those in the sample who were known by careers 

P ices to have started their first permanent job, infor­

□
 About 800,000 young people reached school-leaving 
age in England and Wales in 1979. Of these about 50 

[ per cent continued in full-time education or training; rather 
I more than in 1978 when the proportion was about 40 per 

[cent. A little over 45 per cent had entered their first 
I employment by the end of 1979 and the remainder were 

still seeking work or had not entered the labour force. The 
| pattern of the industries entered and occupation taken up 

by 16 year-olds was similar in 1979 to that in 1978. But, 
| there appears to be a slight increase in the proportion 
[receiving some training in their first job. Of those who 
[reached school-leaving age in 1978 nearly a half had 
[entered their first employment by the end of that year and 
[just over a further 10 per cent found their first job during 

1979.

Finan­
cial 
cost

Resource costs Exchequer costs

high low gross net 
--------- -1

WEEP £3,875 £904 £543 £1,223 £852
CP £3,309 £851 £615 £2,858 £1,087
CEP £5,200 £1,539 £707 £4,460 £1,362

-—1
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Per cent!

Per cent

r 

w

KVI

100 
13,897

100 
1,018

100 
22,581

100 
8,261

100 
18,048

100
7,395

100
1,197

Table 3 Young people entering employment: distribution by occupation
England and Wales 1979

Girls are much more likely than boys to find their first 
job in services, with nearly two-thirds of the first employ­
ment being in services and over a quarter of the first em­
ployment being in the distributive trades. Manufacturing 
industries provide nearly another third of first employment 
for girls. The incidence of apprenticeship training for girls is 
much lower than for boys in all industries apart from ser­
vices. For all entrants only seven per cent of females receive 
apprenticeship training compared with 37 per cent of 
males. Nearly 90 per cent of apprenticeship training for girls 
is in the service industries and over two-thirds of all appren­
ticeship training for girls is in hairdressing and manicure, 
with only 10 per cent in manufacturing. Generally boys are 
much more likely to undertake apprenticeship training. 
This is not simply explained by the different types of job 
taken by males and females since, in almost every industry 
and occupation, apprentices form a higher proportion of 
male entrants than of female entrants.

Seventeen year-old males are less likely to enter manu­
facturing industries but more likely to enter service indus­
tries. Less than 30 per cent of 17 year-olds started work in 
manufacturing compared with nearly 40 per cent of 16 
year-olds, while over 50 per cent of 17 year-olds started 
work in service industries compared with just over 40 per 
cent of 16 year-olds.

■

Pattern of school leaving
Table 1 shows the number of entrants and apprentice 

entrants in the sample by age and sex. Of male entrants less 
than 15 per cent of the sample were 17 year-olds, but the 
proportion of 17 year-olds amongst females was 23 per 
cent. This reflects the fact that girls are more likely to 
continue their full-time education beyond the age of 16 
years. A higher proportion of 16 year-old boys entered 
employment in 1979—about 40 per cent compared with 
less than 30 per cent of 16 year-old girls.

Table 1 Young people entering employment: distribution 
by age and sex 
England and Wales 1979

I repairing and related occupations (metal and electri- 
I"n over 40 per cent of apprenticeships; scientific occupa- 
r.a'’ nearly 20 per cent; and making and repairing 
Excluding metal and electrical)—over 10 per cent. Cater- 
I a cleaning, hairdressing and other personal services pro- 
f jde over 70 per cent of apprenticeships for girls, with 
clerical and related occupations providing a further seven 
per cent. .. 1 -
I There is some difference in the occupations that 16 and 
|7 year-olds enter, the most marked being that both 17 
Lar-old males and females are more likely than 16 year- 
|lds to start work in clerical and related occupations, 
kbout 14 per cent of 17 year-old males have j obs in clerical 
[occupations compared with only five per cent of 16 year- 
[olds. The corresponding figures for 17 year-old and 16 
Lar-old females entering clerical occupations are nearly 
Mper cent and 33 per cent respectively. Seventeen year­
ly male entrants are also less likely than 16 year-old 
[entrants to enter processing, making, repairing and related 
[metal and electrical) occupations, the proportions of 
males entering these occupations being 17 per cent for 17 
[ear-olds and over 24 per cent for 16 year-olds.
I Some of the differences in the pattern of the first em­
ployment of 17 year-olds may reflect the fact that some 17 
[year-olds will be entering employment directly from school 
[with more qualifications, and will thus be more likely to 
[enter those kinds of jobs where these are required, such as 
some types of office work. However, some 17 year-olds in 
the sample may have left school at age 16 during 1978 but 
Inly found their first employment during 1979, These 
[young people are not separately identified in the survey.
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proportion of the total workforce represented in those 
services. But they include teaching, accountancy, and! 
medicine, where jobs often require qualifications higher 
than those held by young school leavers.

Occupational pattern of first employment
Table 3 shows the distribution of entrants and apprentice 1 

entrants by occupation group. The occupational classifi-a 
cation used in the survey is based on the List of Key | 
Occupations for Statistical Purposes (kos). |

The first employment of males is distributed over aM 
occupations, with only processing, making, repairing andffl 
related (metal and electrical) accounting for more than 10a 
per cent of the total. Nearly a quarter of the first employ-r 
ment for males is found in this occupation group. Femala 
first employment is more concentrated, with four occupa­
tion groups—clerical; selling; catering, cleaners, hairdresj 
sing and other personal services; and making and repairing 
(excluding metal and electrical) accounting for over 
three-quarters of employment. Clerical and related occu­
pations provide over 36 per cent of the first jobs taken M 
females.

Occupations in which a significant proportion of apprenj 
ticeships are found are, for male entrants, processing, ®a1
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Industrial pattern of first employment
The service industries (including transport and com­

munication and distributive trades and other services) 
account for more than two-fifths of the first employment of 
male entrants (see table 2). Manufacturing industries 
account for just oyer a third and construction indus­
try for nearly a further 15 per cent. Over 40 per cent of 
apprenticeship training for boys was provided by manufac­
turing industries, the service industries provided over 
30 per cent and construction a further 20 per cent.

Table 2 Young people entering employment: distribution by industry 
England and Wales 1979

16,851 I

A similar pattern is found also among 16 and 17 year-old] 
females entering their first employment with only just] 
under a quarter of 17 year-old girls working in manufactur-l 
ing industries compared with about 35 per cent of 16 year-1 
olds. Conversely, just over 70 per cent of 17 year-old] 
females started work in service industries compared with! 
about 60 per cent of 16 year-olds.

The industrial pattern Of- young people entering em-1 
ployment is influenced by the skills required for certain! 
jobs. For example, the proportion of people starting work! 
who enter the professional scientific services is less than the] 

Management (General Management) 
Professional and related supporting manage­

ment and administration
Professional and related in Education, 

Welfare arid Health
Literary., Artistic and Sports
Professional and related in science
Managerial (excluding general management)
Clerical and related
Selling
Security and Protective Services
Catering, Cleaning, Hairdressing and other 

personal services
Farming, fishing and related
Material Processing (excluding metal)
Making and repairing (excluding metal and 

electrical)
Processing; making, repairing and related 

(metal and electrical)
Painting, repetitive assembling, product 

inspecting; packaging and related 
construction, mining and related 
Transport operating, materials moving 

and storing and related
Miscellaneous
All occupations

pj^cupations (sample numbers)

Other

76-4 
23-6 

100

Male Female

All
Appren­
tices Other All

Appren­
tices

16 year-olds 85 4 89-5 830 77 0 850
17 year-olds 14 6 10-5 170 23 0 150
16 and 17 year-olds 100 too 100 100 100

16 and 17 year-olds 
(sample number) 22,581 8,261 14,230 18,048 1,197

Per cent

16 year-old entrants 16 and 17 year-old entrants |

Male Female Male Female I

All Appren­
tices

All Appren­
tices

All Appren­
tices

All Appren- 1
tices 1

I Agriculture, forestry and fishing 4 3 1 -9 0 9 0-8 4 3 1 -9 10
0-8 |

II Mining and quarrying 2 0 2-1 0-1 0-1 2-0 2-1 0 1 0-1 |

lll-XIX Manufacturing 37-4 41 -6 35 1 9-5 36-1 409 32 5 9-5 |

XX Construction 14 9 20-9 13 0-7 14 6 20-3 1-6 0-8 |

XXI Gas, electricity and water 13 2-9 0 5 0-5 1-3 2-9 0-6 0-4 |

XXII Transport and communication 3 4 3-9 2 7 0-6 3-5 4:0 2 8 0'6 |
XXIII Distributive trades 1,4-7 40 26 0 5-4 15 1 4-1 256 60 |
XXIV-XXVII Other services 22 0 22-8 33 3 82-4 23 1 23-8 35 8 81 -8 |

All industries and services 100 100 too TOO TOO TOO 100 100 I
All industries arid services (sample number) 19,286 7,395 13,897 1,018 22,581 8,261 18,048 1,197 I

100 
19,286

16 year-old entrants 16 and 17 year-old entrants

Male Female Male Female

All Appren­
tices

Ail Appren­
tices

All Appren­
tices

AH Appren­
tices

— — — 0:1 — — — 0-1

0 4 0-4 0 7 0-2 0 6 0 5 0 9 0-4

0 2 0-3 0 9 1 -2 0 2 0 3 14 30
0 5 0-5 0-5 1 -4 0 5 0-4 0 5 1 -6
8 8 18-7 0 6 3-1 8 7 18:9 0 7 3-2
0-9 1-2 6-2 0-5 10 1 -3 0:2 0-8
5-0 1 -1 32-9 6-6 6 3 1 -4 36 6 7-4
6 2 0-5 18 2 1 -1 6 5 0-6 17 8 T-3
4 0 2-3 0 3 0-8 4 6 2-4 6 3 0-8

3 4 1 -8 12 5 74-2 3 5 1 -9 11 8 70-3
4 9 2-3 14 1 -2 4 8 2-3 1/4 1 -3
4 0 20 2 8 1 -3 3 9 2-0 2 5 1 -2

9 3 11 -5 13 1 1-9 9 0 11 -1 113 1 -7

24-3 43-6 16 2-9 23 3 43-0 14 3-1

4 9 3-5 7-7 0-5 4 7 3-4 6 8 05
8 2 6-1 0-2 0-3 8 0 6:0 0 1 0-3

6 1 0-8 0 5 6 2 0-8 0,5 __
8-9 3-6 6 0 2-8 8-9 3-6 5 7 3-3



Earnings and hours of manual workers in October 1981

No training
1-2 weeks
3-8 weeks

9-26 weeks
27-52 weeks
53-104 weeks 
105 weeks or more

All entrants
All entrants (sample number)

note. This note also describes the coverage of the survey 
and the wider use of sampling methods introduced in the 
survey fof October 1981.

Training
Information is collected on the amount of training 

expected in the first jobs taken by school leavers. However, 
the survey results are not analysed to show whether the 
training takes place on dr off employers’ premises, whether 
it is in the form of a continuous course, or a day-release 
over a long period. If training is given, say, one day a week 
over a period of time, the total length of time over which 
the training is given is recorded. Introductory training 
given over the first few days of employment is not included. 
The data collected relate to the planned training at the time 
of starting employment and do not take account of 
people changing employment before the training is com­
plete.

Nearly 70 per cent of male entrants and just under 60 per 
cent of female entrants receive some training in their first 
job (see table 5). Not only are girls less likely to receive

Weekly earnings
Table 2 summarises average weekly earnings in October 

1981 by the industry groups (Orders of the Standard Indus­
trial Classification) covered in the survey. The average 
earnings for each Order have been calculated by weighting 
the averages in each individual industry (minimum list 
heading of the Standard Industrial Classification) by the 
latest available estimates of the total number of manual

training than boys but the length of training they receive is 
shorter. Over 35 per cent of males receive training which 
extends over two years or more, but under seven per cent of 
girls receive training of this length. This reflects the lower 
proportion of girls entering apprenticeship or similar skil­
led training, as most apprentice entrants, whether male or 
female, receive training lasting for two years or more. I

Sixteen year-olds are more likely than 17 year-olds to 
enter apprenticeships—38 per cent compared with 26 per 
cent amongst males and seven per cent compared with four 
per cent amongst females. This is associated with the dif­
ferences in the occupations and industries entered and the] 
levels of educational attainment of the two age groups.!

The results of this voluntary annual survey into the earnings and hours of 
manual workers in the United Kingdom are presented by Employment 
Gazette. This survey is one of the main sources of such information at 

detailed industry level.

Table 1 Average earnings and hours of full-time manual 
workers, 1979 to 1981

Qualifications
Table 4 shows the distribution of entrants and apprentice 

entrants by whether they were qualified at gce “O”-level or 
equivalent or above.

Over 40 per cent of both male and female entrants are 
qualified gce “O”-level or equivalent in at least one sub­
ject. Those starting apprenticeships are more likely to have 
“O”-levels than other entrants to employment. The 17 
year-old entrants were also more likely to be qualified than 
16 year-olds with over half of both male and female 17 
year-old entrants having qualifications at gce “O”-level 
standard.

Table 4 Young people entering employment: distribution by qualification 
England and Wales 1979

In October 1981 the average weekly earnings of full- 
__ time male manual workers on adult rates in manufac- 

Eg and certain other industries in the United Kingdom 
lere £125.6 for 43 hours, an increase of just over ten per 
lentover the corresponding earnings in October 1980. The 
lorresponding figures for full-time female workers on adult 
Les were £76.4 for around 37f hours.
I In manufacturing industries the weekly averages for 
Lies and females on adult rates were £123.2 for 42 hours 
lid£75.7 for 37| hours respectively, increases of about lOj 
per cent in both cases over the corresponding figures in 
October 1980.
I These figures (summarised in table 1) are some of the 
results from the voluntary annual survey of the earnings 
Ind hours of manual workers conducted by the Depart- 
lent of Employment each October. The averages cover all 
Ill-time workers, other than those on short-time for all or 
art of the survey period. They include the weekly equival- 
|t of periodical bonuses.
I The results for October 1981 differ in two respects from 
lose of the corresponding survey for October 1980. The 
Idustrial coverage of the survey has been reduced slightly 
ly excluding those service sectors (certain miscellaneous 
pices and public administration) covered in previous 
Irveys. This change has only a marginal effect on the 
pages for all industries covered, but table 1 shows the 
pres for October 1980 adjusted to the current industrial 
Iverage.
■Short-time working has had a significant effect on 
sported earnings in the surveys for October 1980 and 
ttober 1981. Most of the tables in this note give figures of 
page earnings in October 1981 excluding those workers 
[ short-time. In the previous survey the corresponding 
Bres of average earnings excluded all Workers in firms 
Iporting short-time working. It is not thought that this 
|ange in definition will have affected comparisons in 
Frage earnings levels between October 1980 and 
I 0 er f°r broad industry groups, although changes
fort?a^ earn'ngs in some individual industries where 
I -time working was substantial in October 1980 may 
F erratic movements.

SUrVe^ ^°r ®ct°i>er 1981 about eight per cent of 
L 1S m?nts reported some short-time working in the 
L £enod’ ^though only 2 • 7 per cent of all workers 
bitted fected bY short-time working and their earnings 
[short f°m avera8es- A fuller description of the effect 
I 'Ime working by industry is given in the technical 

SPECIAL feature

* Based on results for males aged 21 and over, and females aged 18 and over, approxi­
mately adjusted to correspond to those on adult rates using the relationships between the 
earnings of those on adult rates and at various ages shown in the New Earninqs Survey for 
April 1980.

t Based on the coverage in the 1980 and earlier surveys.
t Based on the coverage of the 1981 survey, ie excluding those service sectors covered 

in the 1980 survey but not currently.

United Kingdom 1979* 1980 1981

Pre- Current
vious Indus-
Indus - trial
trial cover-
cover- aget

October aget

All industries covered in survey
Weekly earnings (£)

Males on adult rates 95-69 113-06 114 03 125-58
Females oh adult rates 58-24 68-73 69'01 76-44

Hours worked
Males on adult rates 43-9 43-0 43-0 43-0
Females on adult rates 37-4 37-5 37-4 37-7

Hourly earnings, (p)
Males oh adult rates 218-1 262-9 265-1 292-0
Females on adult fates 155-8 183-3 1'84-3 202-8

Manufacturing industries
Weekly earnings (£)

Males on adult rates 97 04 111-64 123-23
Females on adult rates 58-35 68-40 75-71

Hours worked
Males oh adult rates 43-1 4'1 -9 42-0
Females on adult rates 37-2 37-3 37-5

Hourly earnings (p)
Males oh adult rates 225-3 266 -4 293; 4
Females on adult rates 156-7 1.83-4 201 -9

Per cent

Qualifications 16 year-old entrants 16 and 17 year-old entrants

Male Female Male Female

All Appren­
tices

All Appren­
tices

All Appren­
tices

All Appren-1 
tices

GCE O-level or equivalent and above 
Less than GCE O-level or equivalent 
All entrants*

393
57-8

100

57-1
39-6

100

40-4
56 8 

100

47-7
49-7

100

41 5 
55-7 

100

58-3
38-4

100

45 0
52 5
100

506
47-1

100

All entrants*  (sample number) 19,286 7,395 13,897 1,018 22,581 8,261 18,048 1,197

♦Including those who did not state their qualifications.

Table 5 Young people entering employment: distribution by length of training received 

England and Wales 1979
Per cem

Length of training 16 year-old entrants 16 and 17 year-old entrants

Male Female Male Female

All Appren­
tices

All Appren­
tices

All Appren­
tices

All
Appren-1 
tices

30 1 ___ 40 4 ____ 31 1 — 42 2 —

3-1 __ 48 — 3 0 — 4-6 —

9 9 — 23 1 — 9 9 — 21 5

9-8 __ 16 7 __ 10 3 — 17 0 —

3-4 __ 3 5 — 3-5 — 3'8
19-5
80-55 8 6-7 4 5 18-5 6 1 7-1 4-5

37-9 93-3 7 0 81 -5 36 2 92-9 6-5

100 100 TOO 100 100 100 100 100
1,197

19,286 7,395 13,897 1,018 22,581 8,261 18,048
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Table 2 Average weekly earnings: by industry group,
October1981*  £perweek

Industry group 
SIC (1968)

Order 
of 
SIC

Food, drink and
tobacco in

Coal and petroleum
products IV

Chemicals and allied
industries V

Metal manufacture VI
Mechanical engineering VII

Instrument engineering VIII
Electrical engineering IX
Shipbuilding and

marine engineering X
Vehicles XI
Metal goods nes XII

Textiles XIII
Leather, leather goods

and fur XIV
Clothing and footwear XV
Bricks, pottery, glass,

cement, etc XVI
Timber, furniture, etc XVII

Paper, printing and
publishing XVIII

Other manufacturing
industries XIX

All manufacturing
industries

Mining and quarrying
(except coal) II

Construction XX
Gas, electricity and

water XXI
Transport and communi-

cation (except sea
transport) XXII

All industries covered

Workers on adult rates Workers on other
rates

t
Full-time Part-time Full-time

Male Female Female Male Female

126-36 83-06 41-17 63-62 55-70

151 -26 94-69 . 44-74 77-70 *

138-48 87-62 44-39 79-33 57-35
132-96 79-07 35-85 71 -60 55-90
119-51 82-67 34-77 68-74 61 -54

114-17 81 -21 40-41 65-20 54-58
118-31 81-18 43-73 67-09 61 -77

127-04 85-06 37-77 68-16 *
119-08 89-97 43 02 66-71 55-00
114-64 77-34 38-50 64-65 52-93

106-60 65-96 37-66 60-96 43-82

105-39 67-16 34-93 50-66 44-54
98-67 64-02 40-21 52-49 47-08

127-96 79-13 40-68 71 -72 50-91
111-31 81 -55 34-51 63-68 53-02

. 154-22 92-83 43 62 74-54 65-34

113-15 70-58 38 03 65-22 49-90

123 23 75 71 40 41 67 58 52 62

126-08 t 23-21 70-30 t
121 -55 66-49 24-34 68:15 t

142-28 99 07 42-80 76-87 *

138-19 105-76 38-59 74-11 *
125 58 76 44 39 89 68 47 52 65

* tt See footnotes to table 13.

+

* tt See footnotes to table 13.

Table 3 Average weekly hours: by industry group, October
________ 1981*___________________________ _______________
Industry group Workers on adult rates Workers on other
SIC (1968)  rates

Order 
of 
SIC

Full-time Part-time Full-time

Male Female Female Male Female

Food, drink and 
tobacco III 44-8 38-1 21 -2 40-9 38-5

Coal and petroleum 
products IV 42-4 39-3 21 -9 38-7 *

Chemicals and allied 
industries V 43-1 39-1 21 -2 39-6 39-1

Metal manufacture VI 42-3 37-1 20-2 39-2 37:0
Mechanical engineering VII 41 - 5 38-5 19-8 39-3 38-4

Instrument engineering VIII 41 -6 38-7 21 -7 39-4 38-4
Electrical engineering IX 41 -6 3.8-1 21 -4 39-3 38-2
Shipbuilding and 

marine engineering X 43-2 380 19-0 39-4 *
Vehicles XI 39-9 37-6 21 -3 38-9 35-2
Metal goods nes XII 41 -8 37-8 21 -6 39-6 37-6

Textiles XIII 42-4 37-1 21 -6 40-6 36-9
Leather, leather goods 

and fur XIV 43-3 37-7 22-9 39-2 38-3
Clothing and footwear XV 41 -1 36-5 24-2 39-9 37-9
Bricks, pottery, glass, 

cement, etc XVI 43-6 37-5 20-4 40-3 37-3
Timber, furniture, etc XVII 42-2 37-6 1.9-5 39-6 37-5

Paper, printing and 
publishing XVIII 41 -9 37-4 20-9 39-0 37-8

Other manufacturing 
industries XIX 41 -8 37-5 21 -9 40-1 38-2

All manufacturing 
industries 42 0 37 5 21 7 39 4 37 9

Mining and quarrying 
(except coal) II 46-0 t 14-1 41 -5 t

Construction XX 43-8 39-1 15-6 41 -0 t
Gas, electricity and 

water XXI 40-1 36-3 18-4 38-4 i
Transport and communi­

cation (except sea 
transport) XXII 46-9- 42-8 20-6 40 5 *

All industries covered 43 0 37 7 21 4 39 9 37 8
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Femaj

41-1
41/7
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122-0164 0 

192-7

2,056
1,478

930
787

67 39 
80-33

49-54
48'71

39'61
40-0

2 
3'
4
5

Average weekly earnings

Average weekly hours

Average hourly earnings

National Health Service

Males: average weekly earnings 

Males: average weekly hours 

Males: average hourly earnings 

Females: average weekly earnings 

Females: average weekly hours 

Females: average hourly earnings

Numbers on returns
1980

.1981

Weekly earnings (£)
1980
1.981

Hours worked
1980
1981

Hourly earnings (p)
1980
1981

Hourly earnings
[ Table 4 shows average hourly earnings for each broad 
P ustry group, obtained by dividing average weekly earn- 
Fs by the corresponding weekly hours. The figures will 
lot correspond with the basic hourly rate as they include 
■e effects of overtime working, bonuses and other addi- 
[onal or premium payments. Figures for individual indus- 
pes are given in table 7.

ational Health Service
I.e survey also covers manual workers employed in 

ional Health Service hospitals. However, these workers

Weekly hours
I Table 3 shows, by broad industry group, the average 
weekly hours obtained by combining the averages for indi­
vidual industries using the same estimated numbers of em­
ployees as for earnings. The figures relate to the total 
number of hours actually worked to which the earnings 
relate, including all overtime, together with any hours not 
worked but for which workers were available and guaran­
teed payments were made by the employer. The latter, 
lowever, excluded short-time working where payments 
were made by the government under the Short-time Work­
fig Compensation Scheme. Main meal breaks and 
absences for which payments were not made are excluded 
tom the figures. Also, holiday and sickness absence is 
fccluded unless the corresponding holiday and sick pay 
pnnot be readily excluded from the reported wages paid, 
figures for individual industries are' given in table 7.

Table 1 Summary results for all manufacturing 
industries and all industries covered, 1979 to 
1981

Table 5 National Health Service hospitals-average eai 
ings and hours of manual workers, 1980-81

Results for regions by industry groups (sic 
orders) for full-time adults

Table 8

Table 9

Table; IQ

Table 11

Table 12

Table 13

Table 4 Average hourly earnings: by industry group, 
October 1981*

'_________ ;________________  Pence per hoi

Results for individual industries (sic 
minimum list headings)

Table 6 Average Weekly earnings and numbers of 
workers

Table 7 Average weekly hours and hourly earnings

Results for industry groups (sic orders)

Table

Table

Table

Table

workers employed in those industries-. Average weekll 
earnings in individual industries are given in table 6. Th! 
latter are subject to a larger margin of possible error thal 
the former, and figures are not given where the number o! 
employees covered by returns is small.

Part-time

Female

Full-time

Male

Workers on 
other rates

Full-time

Male

•ft See footnotes to table 13.

industry group 
SIC (1968)

Order 
of 
SIC

Workers on adult rates Workers 
rates

on other!

Full-time
. t

Part-tim Full-time

Male Female Female Male FemaleJ

Food, drink and 
tobacco III 282-1 218-0 104-2 155-6 144-7 I

Coal and petroleum 
products IV 356-7 240-9 204-3 200-8

Chemicals and allied 
industries V 321 -3 224-1 r 209-4 200-3 146 7 I

Metal manufacture VI 314-3 213-1 177-5 182-7 151-1 I
Mechanical engineering VII 288 0 214-7 175-6 174-9 160-3 I

Instrument engineering VIII 274-4 209 -8 186-2 165:5 142-1 |

Electrical engineering IX 284-4 213-1 204-3 170-7 161 -7 I
Shipbuilding and marine 

engineering X 294’1 223-8 198-8 1730 t I

Vehicles XI 298-4 239-3 202-0 171 -5 156-3 |

Metal goods nes XII 274-3 204-6 178-2 ,163-3 140 8 I

Textiles XIII 251 -4 177:8 174-4 150-1 118-8 I

Leather, leather goods 
and fur XIV 243-4 178-1 152-5 129-2 116-3 I

Clothing and footwear XV 240-1 175-4 166-2 131 -6 124 2 |

Bricks, pottery, glass,
cement, etc XVI 293-5 211 -0 199-4 1780 136-5 ■

Timber, furniture, etc XVII 263-8 216-9 177-0 160-8 141-4 fl

Paper, printing and
publishing XVIII 368-1 248-2 208-7 191 -1 172 9 »

Other manufacturing 
industries XIX 270-7 188-2 173-7 162-6 130-6 ■

All manufacturing
industries 293 4 201 9 186 2 17Tb 13B B B

Mining and quarrying 
(except coal) II 274-1 t 164-6 169-4 * II

Construction XX 277-5 170-1 156-0 166-2 * ■
Gas, electricity and 

water XXI 354-8 272-9 232-6 200-2 t 1

Transport and commun 
cation (except sea 
transport) XXII 294-6 247-1 187-3 1830 i .1 

139-3 ■All industries covered 292 0 202 8 186 4 171 6

Female

79,341 56,695 117,737
75,392 56,276 120,’520

105-10 76-34 37-61
120-05 83-28 40-85

45-8 41 -2 22-3
45-8 41 -4 22-3

229-4 165-5 168-5
261 -8 201 -3 . 183-4

represent only part of those in minimum list heading 874 
(Medical and dental services) and their figures are shown 
separately in table 5 . Also, the information is provided on a 
slightly different basis from the remainder of the survey, in 
that those whose employment ordinarily involves service 
for less than the full normal weekly hours for their grades 
are classified as part-time workers, even if their normal 
hours ekceed 3.0 hours per week.

Regional analyses
Tables 8 to 13 give regional analyses of earnings and 

hours for males and females on adult rates. The levels of 
average earnings and hours for different regions will reflect 
differences in the pattern of industry and employment 
structures, and do not necessarily indicate differences in 
earnings for comparable jobs.

Because of the greater use of sampling in’the survey for 
1981 slightly less detail by region can be published than in 
previous years.

Technical note
This survey is an important source of information on the aver­

age earnings and hours of manual workers, having been carried 
but periodically since 1886. It provides the most detailed analysis 
of manual earnings by industry; It does not attempt to provide 
information for particular occupations or to show the main com­
ponents of gross earnings such as overtime pay. These subjects are 
covered in the New Earnings Survey, the latest report On which 
relates to April 1981.

Industries covered
The October survey covers all manufacturing industries; con­

struction; some mining and quarrying activities (but hot Coal­
mining); gas, electricity and water supply; and most transport and 
communication industries.

Some information is supplied by the National Coal Board about 
the earnings of their manual employees, although it is not on a 
comparable basis to that obtained from the main survey. This 
information, which also relates to October 1981, is published in 
“Employment Topics” later in this issue of Employment Gazette 
(page 136).

Information on the earnings of agricultural workers is obtained 
by the agricultural departments, and figures up to September 
19.81 are also published in “Employment Topics”.

The coverage of the October survey has varied slightly in recent 
years. As from 1980 the figures for transport and communications 
include railways. The 1981 survey excluded certain miscellaneous 
services (laundries, etc) and public administration;

Firms covered
The results of the survey are based on returns made on a 

voluntary basis by about 15,500 establishments (employing 
nearly three and a third million manual workers), 87 per cent of 
the establishments approached. As an economy measure, greater 
use of sampling was made in the 1981 survey than in earlier 
surveys, For establishments in Great Britain employing less than 
100 manual workers the following samples were taken:

Employment Sampling fraction

50 to 99 1 in 2
25 to 49 1 in 4
11 to 24 1 in 8
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Average weekly earnings: effect of including firms reporting short-time working
Industry group SIC (1968)

Food, drink and tobacco
Coal and petroleum products
Chemicals and allied industries
Metal manufacture
Mechanical engineering

Instrument engineering
Electrical engineering
Shipbuilding and marine engineering
Vehicles
Metal goods nes

Textiles
Leather, leather goods and fur
Clothing and footwear
Bricks, pottery, glass, cement, etc
Timber, furniture, etc

Paper, printing and publishing
Other manufacturing industries

All manufacturing industries

Mining and quarrying (except coal)
Construction
Gas, electricity and water
Transport and communication (except sea 

transport)

All industries covered

Workers covered
All manual workers including foremen and supervisors (except 

works and other higher level foremen), transport, warehouse and 
canteen workers (if employed by the firm concerned) are covered. 
Administrative, technical and office employees generally, sales 
representatives and canteen workers employed in canteens con­
ducted by the employees themselves or by independent contrac­
tors'are excluded.

Definition of earnings
As in the survey for 1980, the current survey distinguishes 

workers on adult rates of pay from workers on other rates.
Total gross earnings are reported, inclusive of supplements, 

overtime payments, shift premium payments, bonuses, incentive 
payments and other additional types of payment, for the pay- 
week which included October 7 1981. Gross earnings were before 
deduction of paye income tax payments, national insurance con­
tributions and any other deductions. Also included are the pro­
portionate weekly amounts of non-contractual gifts and periodi­
cal bonuses paid otherwise than weekly, for example those paid 
yearly, half-yearly or monthly; where the amount of the current 
bonus was not known, the amount paid for the previous bonus 
period was taken into account.

In view of the wide variation between different industries in the 
proportions of skilled and unskilled workers, in the opportunities 
for extra earnings from overtime, shift-work, night-work and 
payments-by-results schemes, and in the amount of time lost by 
absenteeism, sickness, etc, the differences in average earnings 
shown in the tables do not necessarily imply equivalent disparities 
in the basic rates of pay for comparable jobs.

Also, changes in average earnings between successive surveys 
will reflect changes in the composition of the labour force, includ-

For Northern Ireland, however, all establishments with more 
than ten workers were covered.

The uncertainty introduced by more extensive sampling is fairly 
modest for the figures of average earnings and hours at broad 
industry level. However, there has been some reduction in the 
amount of detailed industry and regional information that can be 

published.

ing relative numbers at different levels .of skill and responsibility! 
and will not necessarily be the same as the average change in 
earnings for comparable jobs;

Short-time working
Up to and including the 1979 survey the incidence of short-tim! 

working was small, and firms affected by short-time workin J 
during the survey period could usually substitute figures for aiil 

adjacent week of a normal character.
In the 1980 survey, however, many firms reported short-timel 

working and were unable to substitute a normal Week. The maiffl 
results of that survey excluded all firms who reported that the® 
were affected by short-time working during the survey period! 
even though some of their Workers may have been working nori 

mally.
For 1981., firms were asked to identify separately the numbers! 

earnings and hours of workers on short-time (that is working les! 
than their normal basic hours) during the survey period. The main 
tables in this note exclude the effect of workers on Short-time and! 

therefore represent the average earnings of those who were! 
offered a full week’s work, although in some cases through sick! 
ness and voluntary absenteeism some workers would not have! 
worked a full week.

To illustrate the effect of short-time working the following tabla 
shows the effect on average weekly earnings Of including Worker! 
on short-time. In manufacturing industry around four per cent ofjl 
Workers were reported to be on short-time. In other sectors th! 
proportions on short-time were nil or negligible.

The different treatment of short-time Working in the 1980 an! 
1981 surveys should be taken into account in making comparison! 
between the results of the two surveys. In both years the main I 
results exclude workers oh short-time, but m 1980 the results also! 
exclude those working normally in establishments affected b! 
short-time working; This difference is likely to be significant only I 

for those industries where short-time working affected a large® 
proportion of establishments.

Further details on the effect of including Workers on short-timel 

on the ayerage weekly earnings of particular, industries can be 
obtained from Statistics A4, Department of Employment! 

Orphanage Road, Watford, Herts. H

SIC Order Establishments reporting 
short-time working

Average earnings (£ per week) of workers in all establishments report® 
ing in survey, including those working short-time

As percentage 
of all establish­
ments in survey

Number em­
ployed on 
short-time as a 
percentage of 
all employees 
in Survey

Workers on adult rates Workers on other rates

Full-time Full-time

Male Female Male Female I

III 3-0 0-6 126-1.7 82-82 63-58
55-49 I

IV 1 -5 2-6 149-75 94-69 77-70 — ■
V 2-5 0-3 138-27 87-34 79-33 57-29 |

VI 19-7 5-4 130-51 76-21 70-60 55-70 |

VII 13-2 7-1 116-88 81 -37 67-29 59-19

VIII 6-5 20 113-38 80-69 64 -76
54-18 I

IX 9-6 3-1 117-51 80-36 66 -94 61-12 I

x 1 -3 __ 127-04 85 06 68-16 ■
XI 17-1 5-2 116-10 89-06 66-53 54-49 |

XII 12-2 6-0 112 61 75-36 63-81 51-80 I

XIII 15-2 5-0 104-85 64-64 60-31
43-36 |

XIV 16-1 100 101 -71 63-00 49-47 43-04 |

XV 20-7 10-8 96-60 63-12 51 -73 46•84 |

XVI 10-3 4-5 126-95 76-25 71 55 49-64 |

XVII 8-8 4-9 109-61 80-13 63-4'6 52-41 I

XVIII 4-8 1 -0 153-74 92 00 74-43
64-77 |

XIX 6-4 30 112-30 69-89 65-08 49-88 1

10 4 3 9 121 62 74-70 67 12 52-21

II 09 126-07 __ 70-30 — 1
XX 2-5 0-2 121 -48 66-17 6812 59-99 1

XXI 1 -6 — 142-28 98-88 76-87

XXII 10 — 138-17 105-74 74-08 — 1

8/0 2 7 124-51 75 46 68-16 51 56

. porkers shown on the returns and average weekly earnings by industry in October 1981: manual workers
[3D1® ® . ___________________________________________________________________ _

Earnings! (£ per week)Workers shown on the returns receivedSSysic1968
Workers on adult ratesWorkers oh adult rates

Full-timeFull-time Full-time Part-timeFull-time Part-time

Female MaleMale Female Male FemaleFemale FemaleMale

Workers on other 
rates

Workers on other 
rates

Mini­
mum
List
Heading

Female

//Tndquarrying (except coal mining) 
and Slate quarrying and mining 

K clay, sand and gravel extraction 
Er mining and quarrying

102 5,536 24 68 124 — 124-23 * * *
103 2,595 3 13 42 1 116-07 t 4
104/109 3,212 23 23 45 — 153<23 * t *

L drink and tobacco

Ed and"l?our confectionery 211 8,151 924 182 91 7 149'08 99-76 36-41 * *
212 21,100 5,580 5,192 1,009 547 116-91 68-10 37-80 60-67 44-97
213 9,015 7,430 11,416 259 264 133-86 85-96 45 08 82-42 52-75fccuring, meat, and fish products 

Milk and milk products
214 19,348 11,861 7,439 1,079 1,179 110-44 74-93 38-89 63-88 58-34
215 21,699 4,342 882 470 128 124-35 84-79 41 -19 72-62 t
216 5,630 1,267 329 96 30 172-67 102-60 49-36 i t

Ea chocolate and sugar confectionery 
Lit and vegetable products 
Animal and poultry foods 
Letable and animal oils and fats 
Food industries not elsewhere specified 
Brewing and malting 
Softdrinks

217 17,334 9,443 10,936 320 589 125-73 78-33 42-48 62-93 50-21
218 14,125 9,336 4,273 207 273 123-20 82/61 37/33 75-07 60 06
219 8,196 742 318 99 23 126-32 80-43 35-14 4 4
221 1,894 213 94 30 2 127-87 91 -90 * * *
229 10,600 4,746 2,406 236 233 132-90 81 -72 42-93 64-98 53-31
231 27,167 1,347 1,000 196 10 141 -52 96-11 35-51 4 4
232 6,692 1,949 648 693 26 106-91 76-50 39-77 48d6 *
239 8,997 4,622 397 153 64 114-63 89-20 35-32 * *

(Tobacco 240 9,050 8,796 1,502 90 176 153-81 110-53 55-79 * *

L and petroleum products 

fcoke ovens and manufactured fuel 
Mineral oil refining 
Lubricating oils and greases

261 2,718 17 11 54 128-71 * * i —

262 9,354 120 152 376 — 168/79 t 47-28 81 - 55
263 1,465 219 42 1 /— ■ 145-44 99-76 t 4 —

Lnicals and allied industries
271 50,977 2,644 1,455 2,819 148 146-27 90-39 45-62 79 03 i

[Pharmaceutical chemicals and preparations
[Toilet preparations

272 9,870 7,396 2,485 293 508 129-81 87-68 44-50 71 - 38 55:06
273 1,817 2,676 949 105 296 122-78 80-61 38-73 * 67-47
274 6,767 1,043 582 178 31 118-44 83-37 38-15 * *

Roan and detergents 275 4,298 1,116 1,024 59 64 151 -84 78-95 45-83 * *
Synthetic resins and plasties materials and synthetic rubber 276 16,727 1,011 486 442 34 136-47 80-83 45-82 79-14 *
[Dyestuffs and pigments
[Fertilisers

277 6,228 147 175 247 f*.*  7.;‘- 133-20 * 55^93 83-53 4
278 2,183 65 36 38 1 141 -71 i t 4 4

[Other chemical industries 279 12,366 6,270 1,866 505 149 134-68 93-58 47-02 79-38 *

etal manufacture 
bn and steel (general) 311 66,320 1,032 631 2,899 14 138-94 71 - 85 33/61 75-75
[Steel tubes 312 14,843 492 340 471 15 136-34 77-11 37 02 72-54 *
Iron castings, etc 313 25,061 1,291 419 1,369 23 127-53 84-16 34-37 66’02 *
[Aluminium and aluminium alloys 321 13,430 1,247 332 427 28 130-33 81 -96 38-15 73-12
Copper, brass and other copper alloys 322 13,264 1,742 572 637 42 119-31 78-41 36-28 62-85 *
[Other base metals 323 10,426 510 224 258 1 115-73 74-35 39-93 67-96

[See footnotes to table 13.
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^(continued)Table 6 (continued) Workers shown oh the returns and average weekly earnings by industry in October 1981: manual workej

Earnings! (£ per week)Workers shown on the returns received
Industry SIC 1968

Workers on adult ratesWorkers on adult rates

Full-timeFull-time

Female FemaleMale MaleFemaleMale Female

See lootnotes to table 13

able 7 Average hours worked and average hourly earnings by industry in October 1981: manual workers
dustry SIC 1968

65-62

42-071

40-91

53-52

*

54-38

51 -24

72-93

See ,00,notes to table 13.

til See footnotes to table 13.

i 
i

92
127
328 

1,080

6,887
694

49
52

575

64-60
62-74
82-50

61-82 
65-19 
65-28 
69-83 
57-38 
56-42

688
195
196 
246 
239 
318
126 

2,908

106- 53
116- 88 
111-81 
123-73 
108-69 
118-39 
127-23
107- 57
117- 09 
135-94

110- 44 
106-46 
115-98
111- 96 
129-04 
126-32
121-20
112- 96

130-23
93-33 
97-62

100- 63
95- 92 
99-10

104-61
101- 42 
116-16
96- 17
90-87 

106-58 
122-41

78-67 
77-14 
81 -83 
80-19
75- 84 
83-89 
73-80
76- 19

80-65
68- 66
69- 99
68- 11 
76-74
69- 29 
62-42 
58-65 
80-00
65-20 
60-20
70- 44 
79-42

40-64
36-22
40-49
35- 46
36- 78
38-46
40-87
38-25

72-12 
60-35 
70-40 
87-08

802 
1,176 
1,652

882 
670 
926 

1,345
173 

3,566 
2,329 
1,057 
1,977

271 
140 
102 
293 

43
9 

386 
58 

192 
48 

109 
176

86

3 
25 
10 
7 
5 
3 
9 
7 

81 
35

28
12
93
22

48-17 
46 92 
46-94 
45-93

48-34
46-74

2,714 
289 
757 

1,075
136

55 
1,616 

522 
978

Mini­
mum 
List 
Heading

Workers on other 
rates

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufacturers

3 
174 

91 
141 
20

8 
1,420 

54 
34 
78 

208 
72 
15

74-42 
82-29 
81 -20 
94-98 
79-55 

! 
!

92-10 
79-07 
71 -12

32-73
32- 70 
37-04 
54 02 
31 -52

!
26- 36 
39-54
33- 93
27- 86

62-34
66- 62
67- 74
69- 59 
67-78
67- 74 
72-40

!
68- 02
70- 11

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc not elsewhere 

specified

60-89
*

61-11
*

66-68 
!

52-27 
! 
* 
! 
t 
i 
*

42-93
36- 40
37- 27
36- 97

!
32- 09 
39-08

!
37- 11
33- 69
38- 54 
35-56 
37-71

t 
Part-time

26
5,246

54
6,072

5,107

t 
Part-time

Xk9r8 on other

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Shipbuilding and marine engineering
Shipbuilding and ship repairing 
Marine engineering

Luitrysic1968
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Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufacturers
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Clothing and footwear
Weatherproof outerwear
Men’s and boys' tailored outerwear 
Women's and girls' tailored outerwear 
Overalls and men's shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and milinery
Dress industries not elsewhere specified 
Footwear

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

Mechanical engineering
Agricultural machinery (except tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering not elsewhere specified

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotive and railway track equipment 
Railway carriages and wagons and trams

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

Cocoa, chocolate and sugar confectionery 
Huit and vegetable products 
Animal and poultry foods 
Vegetable and animal oils and fats 
food industries not elsewhere specified 
fewing and malting 
Son drinks

drink industries 
tobacco

instruction

it, electricity and water
Gas
Electricity
Water supply

ansport and communication (except sea transport)
Railways
Road passenger transport
Road haulage contracting for general hire or reward
CHher road haulage
Port and inland water transport
tir transport
Other transport and communications 1

Lr,prl'>tin9™d Publishing

Produc,s of PaPer' board and associated 
f materials 
uZfactured stationery
Manufacturers of paper and board not elsewhere specified
Eing, publishing of newspapers
Ging, publishing of periodicals
Er printing,’publishing, bookbinding, engraving, etc

ih,r manufacturing Industries

Linoleuin, plastics floor-covering, leathercloth, etc
Brushes and brooms
Tovs games, children’s carnages and sports equipment
Miscellaneous stationers’ goods
Plastics products, not elsewhere specified 
Miscellaneous manufacturing industries

Ining and quarrying (except coal mining)
Slone and slate quarrying and mining 
Chalk, clay, sand and gravel extraction 
Other mining and quarrying

>od. drink and tobacco
grain milling
[Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Blilk and milk products

pl and petroleum products 
|?Ke ovens and manufactured fuel 
pneral oil refining 
lubricating oils and greases

emitals and allied Industries
Jsneral chemicals 
loBrar1'0?-1 chemica|s and preparations 

preparations
hint
Ea,nd dB,.ergents
Kestutis S'15 and Plas,ics materials and t 
Ee"rsandpi9,nen,s 

pr chemical industries 

|al manufacture 
tasei(genera'> 

Eatings, etc

all°ys per.base“ etals °,h8r C°Pper alloys

Full-time

Mini­
mum 
List 
Heading

Workers shown on the returns received Earnings! (£ per week)

Workers on adult rates Workers on other 
rates

Workers on adult rates Workers on other 
rates

Full-time
t 

Part-time Full-time Full-time
t 

Part-time Full-time

Male Female Female Male Female Male Female Female Male Female

481 22,367 2,208 638 419 53 131-24 79-59 33-72 76-89 *

482 19,790 7,265 1,874 478 301 135-79 89-86 42-54 69-54 56-45
483 3,621 2,368 359 241 176 137-05 89-36 47-68 79-73 *
484 6,623 2,556 501 66 74 124-05 86-51 38-78 t t
485 21,317 524 1,212 556 79 189-13 98-18 40-41 80-87 t
486 5,475 296 300 152 16 213-78 127-95 50 84 t t
489 35,564 13,729 2,932 2,336 1,564 149-35 95-98 45-76 72-89 66-82

491 24,999 5,105 1,366 414 61 112-70 75-90 43-02 71 -98 t
492 3,516 299 51 84 2 113-51 79-40 * t
493 1,383 1,223 268 40 118 96-22 68-93 41 -85 ♦ t
494 3,846 4,255 2,105 208 246 92-48 61 -33 33-88 61 -55 53-62
495 1,417 1,438 250 74 88 130-48 71 -73 34-46 * t
496 22,785 6,985 3,127 735 235 120-18 75-01 40-30 65-28 48-21
499 3,328 2,040 501 161 178 10122 65-88 32-19 * *

500 266,239 899 2,660 22,378 157 121-55 66-49 24-34 68-15 *

601 34,815 351 1,645 5,017 19 143-93 87-35 41-57 76-50 t
602 78,989 1,104 2,763 4,244 ■ 7 150-24 104-85 46-34 77-30 t
603 24,824 73 795 252 4 120-35 t 35-17 77-38 *

701 112,127 3,840 321 2,213 16 133-64 100-26 34-82 75-45 t
702 102,078 6,544 1,172 2,172 14 132-35 105-02 33-82 67-94 t
703 35,617 622 2,321 733 120 128-17 88-40 32-06 67-03 t
704 6,855 171 81 128 — 142-59 * t t
706 28,470 125 445 344 1 153-44 * 36-06 67-35 t
707 13,746 1,346 95 436 10 151-79 131-47 t 103-13 t
708/709 233,033 7,462 6,449 9,012 266 147-84 106-43 53-51 76-71 68-07

Full-time

Male Female Female

331 7,837 212 106
332 11,545 517 257
333 19,152 1,187 251
334 13,367 567 236
335 8,290 590 162
336 11,032 75 71'
337 14,231 131 139
338 3,432 1,380 105
339 42,726 2,622 851
341 28,185 372 452
342 7,372 1,469 237
349 29,378 4,413 519

351 2,604 429 76
352 1,518 2,092 66
353 4,355 2,733 786
354 11,853 6,079 1,423

361 28,197 8,113 1,457
362 14,282 2,954 805
363 10,340 10,910 1,201
364 12,286 10,875 3,686
365 2,462 4,352 393
366 3,926 1,519 128
367 10,350 4,255 1,217
368 11,646 5,130 485
369 14,617 10,523 2,551

370-1 52,687 1,036 913
370-2 5,742 179 64

380 3,634 84 23
381 122,075 10,833 1,450
382 1,131 457 35
383 68,169 4,688 922
3841
385 J 31,792 235 263

390 8,624 1,568 379
391 2,739 807 154
392 2,344 1,316 332
393 5,170 1,391 244
394 9,982 921 237
395 6,035 2,147 1,179
396 2,483 599 209
399 48,068 12,707 2,581

411 10,869 705 227
412 6,640 4,419 1,515
413 7,605 4,332 1,032
414 14,013 7,378 2,157
415 2,080 888 73
416 686 564 184
417 10,362 25,207 5,176
418 1,408 844 91
419 8,353 2,802 490
421 1,960 2,065 394
422 2,033 4,066 624
423 10,701 2,455 635
429 6,074 977 229

431 5,020 955 247
432 1,041 1,493 406
433 140 21 11

441 819 2,857 616
442 2,816 14,403 1,727
443 1,140 4,277 543
444 1,682 11,356 1,592
445 1,244 14,306 2,600
446 484 730 225
449 909 5,478 980
450 10,124 12,822 2,028

461 16,358 711 245
462 *11,460 7,188 632
463 20,715 3,114 1,176
464 8,124 117 123

469 18,385 719 279

471 20,097 700 522
472 17,539 2,245 421
473 2,976 1,225 135
474 4,036 118 20
475 3,011 532 119
479 2,995 938 239

69 122-56 92-57 44-05 65-22 +

76 116-05 82-05 36-77 71 -05 t

10 126-19 103-23 t t
13 136-38 85-96 t t t

133 111-13 84-23 43-87 61 -70 t
217 110-74 77-32 37-80 65-04 52-86

438 116-49 77-29 40-21 66-07 58-53
106 134-01 87-89 44-32 74-26 t
475 121-84 90-24 51 -92 70-11 68-63
406 106-73 74-95 40-56 67-48 54-24
148 121-95 77-84 38-85 t t

16 139-86 90-44 49-31 t t
164 124-16 84-82 53-26 66-95 t
397 107-31 81 -55 39-13 70-54 65-73
278 116-87 81 -33 44-22 64-55 56-49

78 128-91 87-46 38-76 68-68 t
. —■ 114-84 t 64-45

1 t ♦ ♦ * t
273 114-37 90-06 42-34 67-04 52-14

_ 105-78 77-99 * * ft—
155 134-08 95-67 48-24 66-47 t

61 113-67 78-97 30-82 65-89 t

Mini­
mum 
List 
Heading

Hours workedt Earnings! (pence per hour)

Workers on adult rates Workers on other 
rates

Workers on adult rates Workers on other 
rates

Full-time
t 

Part-time Full-time Full-time
t 

Part-time Full-time

Male Female Female Male Female Male Female Female Male Female

)
102 48-4 * t 256-7 t ! t
103 44-9 t * * t 258-5 * * t t
104/109 42-5 t * * 360-5 * t

211 48-0 39-5 20-2 * i 310-6 252 6 180-2 ♦ t
212 47-4 38-8 21 -3 41 -4 38-3 246-6 175-5 177-5 146-5 117-4
213 46-3 39-0 23-3 41 -7 37-9 289-1 220-4 193-5 197-6 139-2
214 43-9 38-7 20 9 40-2 38-9 251 -6 193-6 186-1 158-9 150-0
215 45-6 38-4 20-4 42-1 * 272-7 220-8 201 -9 172-5 I
216 53-8 42-6 21 -8 * t 320-9 240-8 226 4 t t
217 41 -8 37-9 20 8 40-4 38-5 300-8 206-7 204-2 155-8 130-4
218 44-5 38-2 19-8 40-6 38-0 276-9 216-3 188-5 184-9 158-1
219 47-1 37-1 19-8 * * 268 2 216-8 177-5 ♦ t
221 49-1 45-1 * t * 260-4 203-8 t t t
229 43-7 38-0 22-0 41 -8 37-7 304-1 215-1 195-1 155-5 141 -4
231 43-2 39-4 17-8 t * 327-6 243-9 199-5 * t
232 42-3 37-3 20-7 40-2 * 252-7 205-1 192-1 119-8 t
239 41 -7 38-5 17-7 t * 274-9 231 -7 199-5 t t
240 39-7 34-2 19-8 t t 387-4 323-2 281 -8 t I

261 42-7 t * i __ 301 -4 * t t __
262 41 -6 t 23-2 39-2 ■ —— 405-7 203-8 208-0
263 44-3 38-9 t * 328-3 256-5 t t w \

271 42-7 38-7 21 -5 39-1 t 342-6 233-6 212-2 202-1 t
5 272 43-6 39-4 21 -5 39-8 39-9 297-7 222-5 207-0 179-3 138-0

273 45-2 39-3 20-0 t 39-6 271 -6 205-1 193-7 t 170-4
274 43-7 38-0 20-6 . * t 271 -0 219-4 185-2 t
275 44-6 38-1 21 -3 t I 340-4 207-2 215-2 ♦ t

synthetic rubber 276 42-3 39-1 20-9 39-3 t 322-6 206 7 219-2 201 -4 t
277 42-9 t 25-7 40-2 t 310-5 t 217-6 207-8 ♦
278 45-1 t i * * 314-2 ♦ * t t
279 43-5 39-2 21 -3 39-7 * 309-6 238-7 220-8 199-9 t

311 41 -3 36-0 19-5 38-8 i 336-4 199-6 172-4 195-2 t
312 45-0 37-3 20-9 40-4 t 303-0 206-7 177-1 179-6 t
313 43-6 38-2 20-0 39-7 * 292 5 220-3 171 -9 166-3 t
321 41 -8 36-7 21 -3 39-4 * 311-8 223-3 179-1 185-6 t
322 42-6 37-1 19-7 39-3 t 280-1 211 -3 184-2 159-9 t
323 41 -2 38-4 21 -4 38-4 i 280-9 193-6 186-6 177-0 *

234 51 105-84 78-83 36-43
93 104 83-05 62-54 34-19

3 - t t t

59 183 85-77 62-77 38-65
264 1,437 94-00 64-02 38-48

62 426 95-44 63-40 40-66
167 1,371 91 -41 62-11 38-63

81 739 88-35 61 -79 40-93
45 76 93-68 56-67 36-68
62 429 94-55 61 -18 37-33

447 861 107-92 75-67 43-64

360 16 124-70 75-92 31 -04
200 179 113-89 75-72 38-49
960 108 131-79 89-23 46-09
286 2 152-83 t 38-77

362 2 128-23 74-38 34-32

1,386 19 103-11 85-59 22-28
1,594 192 114-31 89-99 43-87

244 22 115-81 77-06 40-50
408 5 135-37 t t
264 22 99-28 70-71 32-03
231 49 105-09 73:82 38-16
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Table 7 (continued) Average hours worked and average hourly earnings by industry in October 1981: manual workers
iuitry Sic 1968Hours worked!Industry SIC 1968

Workers on adult rates

Full-timeFull-time

FemaleMaleFemaleFemaleMale

t

■See footnotes to table 13.

lustry Group

1968

XXII

fa footnotes to table 13.

NEWS RELEASES AND PICTURES
from your organisation should be addressed to172-8182-6201 -6283-742-236-9 18-845-2469

t i See footnotes to table 13.

331
332
333
334
335
336
337
338
339
341
342
349

351
352
353
354

370-1
370-2

390
391
392
393
394
395
396
399

431
432
433

441
442
443
444
445
446
449
450

461
462
463
464

! 
! 
! 
! 
! 
! 
t 
! 
* 
! 
! 
!

i
!

t 
t 
t 
♦ 
t 
t

361
362
363
364
365
366
367
368
369

411
412
413
414
415
416
417
418
419
421
422
423
429

41-1
46-9
40-6
41 -4

43-5
41 -1

41 -4 
43-9
42- 1
41- 1
43- 9 
41 -2
42- 1
39-9 
41 -5

41 -7 
42-4 
41 -0 
44-1
42- 4
43- 8 
40-9 
43-2 
43-0
42- 9 
40-4
43- 6 
42-2

43-2
42-5
41 -5
47-6

41 -8 
40-5
42- 9 
48-1 
41 -1
43- 3

39- 8
40- 3
39-1
38-0

38-0
38- 9 
37-9 
37-8
39- 0 
39-4 
37-4
37- 9
38- 0

37-9
37- 6 
36 6
38- 2 
37-9 
37-9 
38 2 
37-7

36- 5
38- 6
37- 8
37- 2
39- 2
38- 0
36-5 
36-9 
38-2 
38-1
36- 2
37- 1
37-7

35- 8
36- 4
36-6
36-1
36-5
35- 3
36- 9
37- 0

21 -2 
22-8
22- 9 
20-7
21 -8 
21 -0
23- 9 
20-9
20-7

22 2
21 5
21 -0 
18-9 
20-3
21 -0 
22-5 
21 9

23-7
23- 9
24- 5
24-2
24-7
23- 2
24- 6
22-5

18-0
21 -7
20-9
18-8

41 -2 
39-3 
38-7 
42-6

39- 8
38- 9
40- 9 
41 -1
39- 5 
39-1

t
!
t 
t

II
XX
XXI

XIII
XIV
XV
XVI
XVII
XVIII
XIX

III
IV
V
VI
VII
VIII
IX
X
XI
XII

41 -0
41 -6 
40-3 
41 -7 
43-2
40-6 
41 -5 
41 -9

39-4
39-5

288-7
268-0
317-6
321 -1

471
472
473
474
475
479

39- 9 
41 -6
41- 1
42- 1 
41 -5 
38-8
43- 8
40- 3

40-6 
41 -2 
41 -0 
40-4 
40-7 
40-0 
44-3 
40-4 
41 -4 
42-2 
39-5 
41 -5

246-7 
282 2 
270-0 
281 -4 
241 -6 
242-7

Order 
of SIC

19-9 
19-8 
19-7 
21 -9 
19-9

t
17- 2 
21 -9
19- 6
18- 2
21 -.1
20- 7

!
!

22 6
21 2

t
!
t

38-7

172-4 
177-4 
220-5 
206-2

175-0
153-6
181-9
204-4

36- 6 
38-0 
38-2
37- 6
38- 4

*
t 

40-2 
37-4
37- 0
39- 1
38- 9

41 -5 
38-9 
38-8
38- 2
39- 0
38- 7 
41 -3

t
39- 6 
38-8
38- 5
39- 1

t 
t 

40-0 
39-2

38-8
37-1

t

36- 5
37- 2
38- 7

t

t 
t 
! 
t 
t 
t 
t 

37-9

Mini­
mum 
List 
Heading

19-1

15-5 
22-2 
20-9

t 
20-8 
20-3

20-8 
20-9
21 -5 
20-8

t
22- 3
22 5 

t
20-0 
20-2
23- 5
20-1 
20-4

20-3
23-8

38-7 
t 
!

38- 6 
37-9
39- 6

*
40- 1

38-7 
37-6 
37-5 

t
36- 7
37- 7

39-2 
41 -2 
39-0 
39-8 

t 
*

38- 9
39- 6 
39-1

40-8 
! 
t

38-3
!

37- 9 
36-9

t 
t 
t

38- 2 
41 -4

t
34-6

t
37- 7
38- 3 
37-8
37- 7

!
38- 0 
38-3

t 
i 
t 
! 
* 
! 

36-2 
! 
t 
t 

37 0
! 
t

38-5

39- 2 
t 
t

40- 9 
t 
t

40-6 
t 
! 
t 
t 
t 
i

t
39- 9 

t 
t 
t 
* 
t

40- 0

155-3
167-6
159-6
169-9
145-3
144-3

208-0
203-5
230 6

t

Lie7 (continued) Average hours worked and average hourly earnings by industry in October 1981: manual workers

143-7 
197-6 
193-8 

t 
154-0 
188-0

221 -2 
239-3 
205-5 

t 
192-7 
195-8

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Workers on other 
rates

Clothing and footwear
Weatherproof outerwear
Men's and boys' tailored outerwear 
Women's and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Shipbuilding and marine engineering
Shipbuilding and ship repairing 
Marine engineering

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

380
381
382
383
384 I
385 J

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc not elsewhere 

specified

t 
Part-time

!
20-7

t
22-5

21 -3

♦
38- 9

!
39- 1
38-5

t
37- 6 
36-0
38- 4

34-6

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems
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♦
39- 5
40- 5 
41 -5

39-1

43-5
39-3

t

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Mechanical engineering
Agricultural machinery (except tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering not elsewhere specified

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotive and railway track equipment 
Railway carriages and wagons and trams

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

able 8 Average weekly earnings (males on adult rates): by industry group: by standard region: manual workers
£ per week

Listruction

Is, electricity and water
[as
Electricity
Water supply

Lsport and communication (except sea
[transport)
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Dther road haulage
Port and inland water transport
L transport
her transport and communications^

nd, drink and tobacco
[aland petroleum products
[emicals and allied industries
Hal manufacture
Khanical engineering
wument engineering
Klrical engineering
building and marine engineering
|lcl6S
Hal goods not elsewhere specified

files
Ether, leather goods and fur
■thing and footwear
tks, pottery, glass, cement, etc
fiber, furniture, etc
ber, printing and publishing 
hr manufacturing industries

[manufacturing industries

quarrying (except coal)

I electricity and water
pport and communication (except 

transport)

[industries covered

L printing and publishing

Eo^ng products of paper, board and
I associated materials 
lanufactured stationery
F i actures of paper and board not elsewhere specified
Eng, publishing of newspapers
E m publishing of periodicals
G" printing, publishing, bookbinding, engraving, etc

L manufacturing industries

■inoieuin, plastics floor-covering, leathercloth, etc

Brushes and brooms
toss games, children's carriages and sports equipment
L’cellaneous stationers' goods
Esstics products not elsewhere specified
Escellaneous manufacturing industries

The Editor Employment Gazette Department of Employment 
Caxton House Tothill Street London SWIH 9NA Ol ~2I3 7483

Mini­
mum 
List 
Heading

Hours worked! Earnings! (pence per hour)

Workers on adult rates Workers on other 
rates

Workers on adult rates Workers on other 
rates

Full-time
t 

Part-time Full-time Full-time
t 

Part-time Full-time

Male Female Female Male Female Male Female Female Male Female

481 46-0 37-7 18-2 41 -6 t 285-3 211-1 185-3 184-8 *

482 41 -8 38-0 21 -7 39-6 37-4 324-9 236-5 196-0 175-6 150-9
483 40-6 35-0 22 6 37-0 * 337-6 255-3 211 -0 215-5 i
484 41 -4 37-4 20-8 t t 299-6 231 -3 186-4 ! t
485 40-5 39-1 19-8 39-7 * 467-0 251 -1 204-1 203-7 t
486 39-5 39-1 20-9 * * 541 -2 327-2 243-3 ♦ !
489 41 -5 37-6 21 -0 38-8 37-9 359-9 255-3 217-9 187-9 176-3

491 41 -3 38-4 22-8 40-3 * 272-9 197-7 188-7 178-6 !
492 44-0 38-3 * * t 258-0 207-3 ! t i
493 40-8 38-0 22-6 * t 235-8 181 -4 185-2 t t
494 39-2 36-1 21 -5 38-8 38-6 235-9 169 -9 157-6 158-6 138-9
495 43-4 38-4 23-2 * t 300-6 186-8 148-5 ! t
496 42-71 37-8 21 -7 40-4 37-8 281 -5 198-4 185-7 161 -6 127-5
499 40-5 37-5 23-0 * t 249 9 175-7 140-0 * . t

500 43-8 39-1 15-6 41 -0 t \ 277-5 170-1 156-0 166-2 t

601 41 -7 36-4 19-2 39-1 t 345-2 240-0 216-5 195-7 !
602 38-7 36-3 18-4 37-6 t 388-2 288-8 251 -8 205-6 t
603 42-0 * 17 0 38-5 t 286-5 * 206-9 201 -0 *

701 47-0 44-6 29-0 37-5 t 284-3 224-8 120-1 201 -2 i
702 46-1 43-2 20-3 39-4 * 287-1 243-1 166-6 172 4 t
703 50-1 42-5 18-5 44-0 * 255-8 208-0 173-3 152-3 !
704 48-4 t t * ---- . 294-6 * ! ! '
706 44-1 i 19-6 40-7 t 347-9 ! 184-0 165-5 t
707 43-3 40-9 t 38-9 t 350-6 321 -4 t 265-1 t
708/709 46-1 42-1 24-4 40-5 40-8 320-7 252-8 219-3 189-4 166-8

Earnings! (pence per hour)

Workers on adult rates Workers 
rates

onoth^B

Full-time
t 

Part-time Full-time

Male Female Female Male FemaleJ

262-4 203-3 164-5 150-2

----9
283-7 216-6 165-2 171-3
272-7 212-6 188 0 174-6
306-3 252-6 246-7 182-2
267-1 207-2 158-4 173-8
296-0 ! t 175-0
287-2 * 153-3 175-3
266-3 229 1 180-5 !
282-8 211-4 173-1 171 -8
322-1 192-2 153-1 180 7 t fl
310-3 236-8 208-8 169-4 i ■ 

t II279-6 210-9 177-6 181 -7

307-0 259-4 t ! t 11
290 8 213-3 ! i * II ■273-7 215-4 194-1 154-3
267 5 203-5 178-3 165-9 136-6 fl|

281 -4 203-4 189-7 168-5 152-8 fl
305-3 225-9 194-4 180-2

1811 ■289-4 238-1 226-7 179-8
259-7 198-3 195-9 169-5 147-0 ■
277-8 199-6 178-2 * t ■
339-5 229-5 234-8 ! t ■
294-9 226-8 222-8 172-1 t ■
268-9 215-2 187-2 178-1 172-1 ■
281 -6 214-0 213-6 165-1 136-4 ■

296-3 227 2 202 9 174-3 t I
279-4 * t 163-2

t * * ! t 1
289-5 239-5 204-5 172-3 150-7 9
261 -2 216 6 ! t —
323-1 249 -1 214-4 170-0 t ■
291 -0 228-2 144-5 171 -3 ! I

269-4 207-6 183-1 157-3 11
255-9 205-2 168-5 ! * I
287-8 223 6 192-8 ! t ■
268 5 209 9 187-6 167-4 t ■
298-7 200-1 181 -2 165-5 t ■

311-1 221 3 183-1 208-3 * ■
292 0 193-2 181 -6 t * ■
269 6 202-1 174-7 163-6 146 2 ■

312-3 221 0 206-4 170j- 11
220-1 177-9 174-2 ! ; I
238-1 185-2 173-3 ! t■

228 2 183-1 177/7.' ,149-4 t■

226-2 195 8 t !
226-3 182-3 143-9 t * ■116-2 ■255-8 171 -0 173-7 128-7
234-8 158 9 * ! t ■

270-1 209 4 185-6 ! t ■
224-2 171 -1 166 8 ! 1 ■

110-6 ■ 
t ||224-9 166-3 164-0 !

244 4 189-9 176-9 !
290-1 210-7 184-9 t

243-3 203-2 179-5 131-2 J
211 -3 168-6 143-7 t t '■

* * * !

215-0 175-3 163-1 ! t I
127-8 ■
122-5 ■
124-2 ■
121-8 ■

226-0 175-9 161 -0 136-3
232-2 173-2 166-0 !
217-1 172 0 159-6 !
212-9 169-3 165-7 !
241 -4 160-5 158-1 !

127 2 ■
122 0 ■215-9 165-8 151-7 !

267-8 204-5 194 0 128-1

South 
East

All

of which 
Greater 
London

East 
Anglia

South 
West

West 
Mid­
lands

East 
Mid­
lands

York­
shire 
and Hum­
berside

North 
West

North England Wales Scotland Northern 
Ireland

139-33 143-99 126-00 121 -07 123-21 xt2T-50 121-09 129-18 119-44 128-13 114-11 118-30 121-20
171-95 16950 t t 127-50 111-06 136-02 148-53 136-47 148-55 t 163-27 t
137-02 140-63 140-62 132-48 ■K26-88 124-38 130-21 141-30 143-69 138-75 138-51 135-03 141-88
127-77 131-41 i 121-89 122-19 140-24 132-13 127-00 132-35 130-26 139-12 146-03 t
118-50 123-86 120-62 114-44 115-21 113-80 116-13 112 98 127-10 118-39 114-37 132-08
114-57 118-20 * 109-75 96-16 t 117-42 107-96 108-65 113-16 116-24 124-80 I

j- 115-45117-61 117-65 107-46 112-41 115-38 116-46 109-63 119-30 115-45 118-29 114-75 122-68
129-66 * * 124 68 * * 155-68 141-47 123-77 126-15 t 130-59 J
113-16 116-48 111-26 133-14 121-70 12203 127-35 112-79 115-90 119-71 115-45 112-26 ,137-21
118-84 120-75 i 114-61 112-48 111-76 114-42 114-02 114-58 114-49 122-85 112-51 104-89

111-86 109-94 109-57 112-03 102-19 110-74 109-38 95-62 103-94 106-33 115-89 100-14 114-26
120-02 130-03 * 107-38 90-94 103-86 110-51 99-16 102-89 106-10 t ! 95-11
102-33 102-01 109-28 108-35 88 66 100-49 93-56 93-14 106-04 99-13 91 -90 90-76 101 -12
133 66 128-32 121 -80 138-92 117-49 120-18 130-65 136-88 120-47 129-18 117-74 123-43 113-29
123-31 135-45 103-87 107-65 111-50 107-81 106-43 110-77 103 08 112-64 102-24 105-69 90-07
176-33 198-41 138-46 145-36 135-68 133-08 137-30 148-88 150-70 155-92 136-47 143-20 128 48
110-03 107-41 122-02 117-33 114-56 104-65 116-00 110-75 119-69 112-84 107-31 122-39 117-09

128 77 136 72 121 34 122 16 118 02 117 49 120 66 120 28 125 80 123 16 125 42 124 97 117 07

120-36 * * 112-96 118-64 132-27 123-01 136-05 134-63 129-97 111 -13 114-11 104-62
128-69 137 50 109-50 106-28 114-01 117-41 116-57 118-74 113-45 121 -10 119-64 124-66 104-31
147-09 145-48 145-08 142-87 138-29 139-16 139-86 138-50 145-10 141 -60 144-11 148-82 139-24

141 -16 142-14 145-71 130-13 134-24 134-26 134-28 132-01 127-36 139-43 131-63 136-44 120-41

131 11 138 08 123 54 121 13 119 10 120 24 122-17 122 03 123 92 125 30 125 38 127 00 115 03



kitryGroupIndustry Group

SIC 1968

43-9

43-4

43-3

40 842 141 6 42 742 1 42 9All manufacturing industries

XXII

t|| See footnotes to table 13.
jSeefootnotesto table 13.

NorthIndustry Group

SIC 1968
Industry Group

276-1

326 91 IIC1968

266 a

272 91
All manufacturing industries

264-61XXII
268-81

11| see footnotes to table 13

Industry group

SIC 1968

All manufacturing industries

All industries covered

11| see footnotes to table 13

able 12 Average weekly hours (females on adult rates): by industry group: by standard region: manual workersTable 9 Average weekly hours (males on adult rates): by industry group: by standard region: manual workers

XX 
xxi

East 
Anglia

South 
West

46-0
42-5
38-6

46-0
43-9
39-7

45-7
43-6
45-0

Norther 
Ireland.

II
XX
XXI

48-1
42-6
39-0

47-8
43-5
38-3

33141 
254 01 
265-1] 
240-8] 
240 a 
252-3 
221 8 
308-8] 
281 5i

237-81
252-01
328-4]

IV
V
VI
VII
VIII
IX
X
XI
XII
XIII
XIV
XV
XVI
XVII
XVIII
XIX

IV
V
VI
VII
VIII
IX
X
XI
XII
XIII
XIV
XV
XVI
XVII
XVIII
XIX

44-8 
42-6 
42 0 
40-1 
40-7 
40-0 
41 -8 
42-5 
35-6
42- 0 
41 -3
43- 1 
41 -5 
42-8
41 -8
42 0 
42-0

44-9
42- 2
43- 2
42- 6 
41 -4 
41 -3 
41 -6
43- 2 
40-0 
41 -8
42- 5
43- 5 
41 -0 
43-6 
42-2 
41 -9 
41 -9

North 
West

Order 
of SIC

Order 
of SIC

York­
shire 
and Hum­
berside

440
43- 1 
430
44- 6 
42-1 
44-3 
42-0 
42-6 
38-9 
42-6
42- 2 

t
41 -7 
44-1
43- 2 
42-1 
42-6

mstrument engineering
Electrical engineering
shipbuilding and marine engineering
vehicles
Metal goods nes

Mining and quarrying (except coal) 
Construction
Gas, electricity and water
Transport and communication (except 

sea transport)

44-3 
t 

42-1
39- 9
40- 3 
42-2 
40-7

t 
40-7 
40-4 
40-2 

t
42 0 
l42-6 
39-6 
41 -8 
39-1

textiles
Leather, leather goods and fur 
Biothing and footwear 
picks, pottery, glass, cement, etc 
umber furniture, etc

Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture
Mechanical engineering
Instrument engineering
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur
Clothing and footwear
Bricks, pottery, glass, cement, etc
Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries

44 01
41 -4 | 
42-41

42-6 
41-4
41- 3 
43m
39-5
42- 1
44-9
40 6
41 -6 
41 -6

West 
Mid­
lands

East 
Mid­
lands

food, drink and tobacco 
|oaland petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering

Food, drink and tobacco
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc
Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries

46-2 

42 6

45-9 

42 2

47-0 

42 9

47 0

41 9

England Wales Scotland

47-7 

43 6
45-5 

42 8

Northern 
Ireland -i

45-0
39- 2 
43 0 
42-0
40- 9
41 -.7 
42-0 
49-9 
40-0
42- 3
42 0
43- 0 
40-4 
42-1 
42-6 
42-9 
42-4
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Mining and quarrying (except coal) 
Construction
Gas, electricity and water
Transport ana communication (except 

sea transport)

All industries covered

Mining and quarrying (except coal) 
Construction
Gas, electricity and water
Transport and communication (except 

sea transport)

All industries covered

Table 11 Average weekly earnings (females on adult rates): by industry group: by standard region: manual workers |

Table 10 Average hourly earnings (males on adult rates): by industry group: by standard region: manual workers*  I

Food, drink and tobacco 
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles
Leather, leather goods and fur 
Clothing and footwear
Bricks, pottery, glass, cement, etc 
Timber, furniture, etc
Paper, printing and publishing 
Other manufacturing industries

Fable 13 Average hourly earnings (femaleson adult rates): by industry group: by standard region: manual workersSouth East 
of which 
Greater 
London

Paper, printing and publishing 
Other manufacturing industries

^manufacturing industries

lining and quarrying (except coal) 
Construction
las, electricity and water 
transport and communication 
(except sea transport) 

|ll industries covered

L5®ures from Prev'ous years surveys arejgiven in table 5 -4 of Employment Gazette.
It Workers ordinarily employed for not more than 30 hours per week are classified as part-time.
I in general, figures are not published where an average is based on returns from less than five establishments or less than 200 employees (for tables 2 to 7) or 100 employees (for tables 8 to 

Pi­
ll Mainly postal and telecommunications, but including also some returns for storage.

n°‘ Possible to publish separate figures for merchanical engineering, instrument engineering, electrical engineering and for shipbuilding and marine engineering in Northern Ireland 
pinout disclosing information about individual establishments.

I|C 1968 _________________

helnicals and allied industries 
bhSan^ering

Lument engineering

EuWingandmanne engineering

Vehicles . nr.
Metal goods nes

Her leather goods and fur 
fe po’twgiass,dement, etc 

Knberjumlture, etc

Lwr, printing and publishing 
Emanufacturing industries

III manufacturing industries

Lg and quarrying (except coal) 
instruction
Is electricity and water. 
transport and communication 
■(except seatransport)
I Industries covered

North North England Wales Scotland 
West

Order 
of SIC

South East East 
Anglia

South 
West

West 
Mid­
lands

East 
Mid­
lands

York­
shire 
and Hum­
berside

North 
West

North England Wales Scotland Northern 
Ireland

All

of which 
Greater 
London

III 38-5 38-6 38-6 39-6 38-8 38-3 38-1 37-3 38-1 38-1 38-0 38-5 36-6
IV * * t t * i * t * t * t t
V 39-2 38-2 38-7 38-3 36-6 38-1 37-6 39-0 38-8 39-0 38-3 40-3 t
VI 37-0 35-9 t 38-9 37-2 38-0 37-2 35-3 35-6 37 0 36-9 38-6 *
VII 38-8 378 37-8 38-7 37-7 37-6 38-2 38-4 38-8 38-4 377 41 -0

VIII 38-1 382 t 36-6 38-6 * 377 39-0 39-5 38-4 38-1 40-1 39 -2 ||
IX 38-0 38-0 38-6 38-3 38-6 37-6 38-2 37-9 37-8 38-0 38-0 38-5
X t * * ♦ t * t * t t t t
XI 40-1 42-1 39-4 37-9 37-1 38-4 37-9 34-8 35-9 37-2 39-9 38-3 41 -0
XII 38-3 38-5 33-0 38-2 37-8 37-1 37-7 37-6 36-2 37-8 34-9 38-9 39-7

XIII 38-2 38-4 37-9 38-6 37" 3 36-4 37-4 37-2 36-4 370 36-3 37-3 38-0
XIV 39-4 39-9 t 38-5 35-7 39-0 40-7 38-2 37-4 37-7 * * 37-9
XV 36-5 36-2 36-5 35-8 36-8 36-4 37-3 35-0 36-5 36-5 36-8 36-5 36-6
XVI 36-1 36-1 39-0 38-7 37-3 37-6 390 38-3 36-9 37-5 38-6 37-4 38-9
XVII 37-3 360 35-8 37-5 37-8 37-7 38-1 36-9 35-6 37-6 377 37-5 37-7

XVIII 37-2 36 9 39-3 38-5 36-1 38-1 37-7 38-0 36-6 37-5 37-3 36-8 38-5
XIX 37-6 37-1 37-9 37-5 37-7 38-3 38-3 37-6 37-7 37-5 36-8 39-3 38-4

38 0 37 9 38 0 37 9 37 6 36 9 37 7 36 9 37 0 37 5 37 4 37 9 37 6

II t t * t t t * t * . * i t
XX * * t i * t * » t t t *
XXI t * t i * t t t t t t

XXII - 42-9 43 4 43-9 41 -6 430 41 -5 42-6 42-0 39-6 42-4 43-5 41 -5 *
38 1 38 1 38 1 38 0 37 7 36 9 37 8 37 0 37 1 37 6 37 5 38 0 37 6

South East East 
Anglia

South 
West

West 
Mid­
lands

East 
Mid­
lands

York­
shire 
and Hum­
bersideAll

o/ which 
Greater 
London

45-8 46-5 44-7 44-1 44-1 45-2 44-6
45-0 485 t t 43-6 41 -5 43-2
45-0 43 9 45-1 44 2 42-2 42-9 43-2
42-2 42-5 t 44-0 43-1 45 0 41 -3
42-2 42 8 42-4 41 -3 41 -3 41 -2 41 -3

41 -4 42-1 t 39-8 41 -8 ♦ 41 -3
41 -8 41-6 41 -3 43-6 41 -2 41 -7 41 -0
42-8 t t 45-1 t t 49-3
40-1 411 39-9 42-5 39-5 40-1 40-5
42-6 42 1 * 42-4 41 -4 41 -2 41 -5

43-8 44 1 43-5 41 -8 41 -9 41 -5 44-2
45-1 470 * 43-5 40-8 44-0 440
41 -5 41-5 40-7 40-2 41 -5 40-4 41 -4
44-4 43 2 45-5 47-1 42-6 44-4 43-5
42-8 44-4 41 -9 42-9 42-6 40-9 41 -9

41 -9 410 41 -2 42-4 39-7 41 -7 41 -6
43-0 42 2 44-Q 40-5 41 -6 40-7 42-1

42 5 42 7 43 2 42 7 41 4 42 1 42 3

50-7 t t 41 -2 48-0 50-3 46-0
45-0 45-6 44-4 43-2 42 8 43-5 43-7
40-3 394 39-2 38-8 40-2 40-4 39-0

47-4 46 9 49-3 46-6 47-9 47-9 47-4

43 6 43 9 44 3 43 2 42 0 43 0 43 0

Pence per hour

Order 
of SIC

South East East 
Anglia

South 
West

West 
Mid­
lands

East
Mid­
lands

York­
shire 
and Hum­
berside

North 
West

North England Wales Scotland Northern 
Ireland

All

of which 
Greater 
London

III 227-2 227 4 218-0 213-6 191 -0 217-7 205-9 215-0 218-1 220-0 181 -0 207-1 265-5
IV * 4 * 4 * 4 J 4 4 ■ 4 4 * t
V 209-8 217 0 203-9 219-3 209-3 207-7 215 ■ 5 225-0 234-7 221 -6 243-9 233-5 *
VI 213-5 205 0 * 220-2 206-3 239-7 212-0 240-1 197-2 214-0 205 4 205-1 t
VII 217-7 213-1 240-2 202-3 210-4 214-4 193-4 215-9- 219-0 214-6 204-2 228-3

VIII 207-1 209-3 * 213-7 186-3 4 227-1 213-2 187-4 208-3 222 6 218-6 213-3
IX 202-8 216-6 187-2 198-0 221 -5 198-3 184-5 211 -3 212-5 212-3 216-2 224-4
X * * 4 t t t t 4 * * t t
XI 212-6 199-5 224-3 221 -7 254-0 235-7 231 -9 237-2 217-4 239-0 237-9 258 9 276-8
XII 208-0 211-5 268-9 192-0 201 -6 203-5 198-9 194-9 183-3 205-2 209-6 194-4 212-7

XIII 187-7 180-0 160-1 187-1 198-5 172-6 178-7 'Ll 78-0 173-2 177-1 197-6 187-2 164-6
XIV 187-4 188 4 * 200-0 169-6 182-6 214-8 172-9 182-0 176-4 4 4 180-5
XV 188-5 191-8 182-2 175-2 176-5 178-5 166-1 177-9 172-9 175-9 172-5 176-5 163-6
XVI 193-9 209-6 206-5 191 -7 200-5 217-7 256-3 244-8 233-5 211-4 179-4 228 1 220-1
XVII 220-9 213-2 173-4 222-7 214-0 214-4 215-5 208-6 181-7 218-0 281 -7 190-9 151 -6

XVIII 256-2 259-4 238-2 244-8 214-2 226-0 216-5 253-6 265-2 248-5 240-9 250-7 206-8
XIX 178-6 175-4 173-0 204-4 197-3 181 -1 204-6 184-4 189-6 185-5 188-1 231 -9 202-4

208 5 209 7 196 1 202 5 206 6 186 2 189 5 200 8 198 8 201 7 201 8 204 3 191 8

II * * t * * * * t * * * t t
XX * * 4 t t i * t * * * *
XXI t 4 t * t t * * * t t t 4

XXII 263-7 279-9 213-6 247-8 237-4 248-1 232 8 203-6 211 -5 250-0 229 6 220-9 *
210 6 212 4 196 6 203 7 207 2 187 4 190 3 200 7 198 8 202 8 201 7 204 5 191 8

All

304 2 309-7 281 -9 274-5 279-4 268-8 271 -5 287-1 266-6 285-4 257-6 268-9
382-1 349 -5 4 4 292 4 267-6 314-9 378-9 320-4 352-0 t 378-8
304-5 320 -3 311-8 299-7 300-7 289-9 301 4 328-6 342-1 321 -2 329-0 314-0
302-8 309 -2 4 277-0 283-5 311 -6 319-9 302-4 330-0 305-8 348-7 327-4
280-8 289 -4 284-5 277-1 279-0 276-2 281 2 276-2 312-3 286-0 283-8 313-7
276-7 280 -8 4 275-8 230-0 t 284-3 258-9 271 -6 274-0 275-5 281 -7
281 -4 282 8 260-2 257-8 280 0 279-3 267 4 284-0 276-2 284-4 281 -9 292-1
302-9 4 4 276-5 4 4 315-8 283-5 291 -2 292-0 t 306-5
282-2 283 -4 278-8 313-3 308-1 304-3 314-4 282-0 325-6 299-3 283-7 288-6
279-0 286 -8 4 270 3 271 -7 271 -3 275-7 269-6 272-8 273-9 304-1 264-1
255-4 249 -3 251 -9 268-0 243-9 266-8 247-5 227-7 251 -7 250-2 288-3 237-3
266-1 276 -7 4 246-9 222-9 236-0 251 -2 230-6 238-7 243-9 t t
246-6 245 -8 268-5 269-5 213-6 248-7 226-0 230-5 255-5 241 -8 218-8 217-6
301 -0 297-0 267-7 294-9 275 8 270-7 300-3 325-1 281 -5 296-3 276-4 279-9

288-1 305-1 247-9 250-9 261 -7 263-6 254-0 260-0 246-6 266-9 258-2 244-7

420-8 483 -9 336-1 342-8 341 -8 319-1 330-0 347-0 358-8 372-1 326-5 340-1

255-9 254 -5 277-3 289-7 275-4 257-1 275-5 261 -2 285-0 269-3 274-5 287-3

303 0 320 2 280 9 286 1 285 1 279 1 285 2 285 7 302 4 292 5 307 4 292 7

237-4 t 4 274-2 247-2 263-0 267-4 295-8 279-9 282-5 232-5 249-7

286-0 301 -5 246-6 246-0 266-4 269-9 266-8 279-4 266-3 275-9 275-0 265-9

365-0 369 -2 370-1 368-2 344-0 344-5 358-6 358-8 372-1 356-7 356-3 330-7

297-8 303-1 295-6 279-2 280-3 280-3 283-3 285-7 277-5 296 7 280-1 286-0

300 7 314 5 278 9 280 4 283 6 279 6 284 1 286 5 293 6 292 1 299 2 291 3

Order 
of SIC

South East East 
Anglia

South 
West

West 
Mid­
lands

East 
Mid­
lands

York­
shire 
and Hum­
berside

North 
West

North England Wales Scotland Nonna
Ireland!

All

of which 
Greater 
London

III 87-47 87-78 84-14 84-58 74-12 83-38 78-44 80-20 83-11 83-81 68-78 79-72 97-18

IV t t t t t t * t t t t

V 82-25 82 -88 78-92 83-98 76-61 79-14 81 -04 87-75 91 -07 86-43 93-40 94-12

VI 79-01 73-61 t 85-65 76-75 91 -08 78-86 84-77 70-20 79-19 75-78 79-17

VII 84-48 80-55 90-79 78-30 79-33 80-61 73-89 82-89 84-99 82-40 77 00 93-60
83-5|

VIII 78-90 79 -95 t 78-20 71 -93 * 85-61 83-13 74-01 79-98 84-82 87-65

IX 77-05 82 -31 72-26 75-85 85-49 74-57 70-48 80-08 80-34 80-67 82-17 86-38

X
XI

t 
85-27

*
83 -99

t 
88-39

* 
84-02

t 
94-23

t 
90-49

t 
87-90

t 
82-56

t 
78-05

* 
88-90

i 
94-91

i 
99-16 1.13-48

84-441
XII 79-68 81 -41 88-75 73-33 76-22 75-50 74-97 73-28 66-37 77-57 73-15 75-62

XIII 71 -69 69-11 60-69 72-23 74-05 62-81 66-84 66-20 63-06 65-54 71 -74 69-83
68-4]

XIV 73-82 75-17 t 76-99 60-54 71 -21 87-41 66-04 68-05 66-50 * t 59-8]
XV 68-80 69 -43 66-50 62-72 64-94 64-98 61 -95 62-25 63-12 64-19 63-48 64-44 85-61
XVI 70-00 75 -66 80-53 74-19 74-80 81 -85 99-94 93-76 86-17 79-28 69-26 85-31 57-11
XVII 82-38 76-76 62-07 83-52 80-91 80-81 82-09 76-96 64-70 81 -97 106-20 71 -58 79-61
XVIII 95-32 95-71 93-60 94-23 77-34 86-09 81 -63 96-38 97-07 93-19 89-86 92-26 77-71
XIX 67-16 65 -08 65-57 76-66 74-38 69-36 78-35 69-33 71 -49 69-58 69-21 91-13

72-111

79 24 79 47 74-50 76 73 77 68 68 72 71 43 74 11 73 56 75 64 75 47 77-44

II ♦ t t t t t * t t t t t 
♦

+1 
I]

XX * * t * i t t * t t + + t]

XXI * * t t t i * t * t t +

XXII 113-11 121 -47 93-79 103-08 102-09 102-96 99-18 85-52 83-77 106-02 99-86 91 68

80 22 80 91 74 92 77 41 78 11 69 15 71 94 74 25 73 77 76 25 75 64 77-72
72 j



Questions in 
Parliament

Weekly earnings
Mr J W Rooker (Birmingham, Perry 

Barr) asked the Secretary of State for Em­
ployment, to what he attributed the decline in 
the proportion of weekly earnings by full- 
time women manual workers in all industries 
and services in 1981 compared with non- 
manual women workers in the same sector.

Mr Morrison: The decline in the pro­
portion of average weekly earnings of full- 
time manual women to those of full-time 
non-manual women between April 1980 
and April 1981 (as'recorded in the New 
Earnings Survey) mainly reflects a tempor­
ary change in the incidence of pay settle­
ments during this period. A number of 
non-manual groups in the public sector, 
where women form a substantial proportion 
of total employment, received more than 
one annual pay settlement in the twelve 
months to April 1981. For example, 
teachers received both the delayed 1980 
pay settlement and the 1981 pay settle­
ment, together with the final instalment of 
the staged award from the 1979 pay settle­
ment.

Also, to the extent that non-manual 
workers tend to have pay settlement dates 
slightly later in the annual pay-round than 
manual workers, the change in average 
earnings between April 1980 and April 
1981 for non-manual workers will reflect 
relatively more settlements in the 1979-80 
payround, ending in July 1980, when pay 
settlements were higher than in the succeed­
ing 1980-81 pay-round.

Mr Rooker went on to ask the Secretary of 
State for Employment, to what he attributed 
the decline in the proportion of weekly earn­
ings of men manual workers in manufactur­
ing industries in 1980 and 1981 compared 
with non-manual men in the same sector.

Mr Morrison: The decline in the pro­
portion of average weekly earnings of men 
manual workers to those of men non- 
manual workers in manufacturing between 
April 1980 and April 1981 (as shown in the 
results of the New Earnings Survey) was 
mainly due to a substantial fall in overtime 
hours worked by manual workers. For full- 
time manual men aged 21 and over, whose 
pay in the survey week was not affected by 
absence, average overtime hours fell by 11 
during this period, compared with a fall of 
about! hour for corresponding non-manual 
workers. (March 2)

(January 26)

Secretary of State: Norman Tebbit

Minister of State: Michael Alison

(March 2)'

Parliamentary Under-Secretaries
of State: Peter Morrison 

David Waddington

Maternity Pay
Jo Richardson (Barking) asked the Sec­

retary of State for Employment, how many 
women in the last 12 months had received 
statutory maternity pay from their employer; 
and if he would estimate the number of 
women in the last 12 months who had qual­
ified for maternity pay under the Employ­
ment Protection (Consolidation) Act 1978, 
but who did not receive it.

Mr Alison: The number of women who 
have received maternity pay and in respect 
of whom rebate has been paid to the em­
ployer by my Department in the 12 months 
ending January 31,1982 is 123,325, There 
are no official figures for the number of 
women who have qualified for maternity 
pay but who did not receive it. However, a 
recent survey conducted for my Depart­
ment indicates that of the women included 
in the survey, a substantial minority, par­
ticularly among those who were employed 
by small firms, failed to receive maternity 
pay when they were qualified for it.

(February 11)

Department of Employment 
Ministers

A selection of Parliamentary questions put to Department of Employment 
ministers on matters of interest to readers of Employment Gazette bel 
tween January 25 and March 2 is printed on these pages. The 
questions are arranged by subject matter, and the dates on which thel 
were answered are given after each answer. An asterisk after the data 
denotes that the question was answered orally.

[Registered unemployed as a percentage .of total employe- 

European Social1 Fund
Mr Alfred Morris (Manchester, Wyt/Jl 

shawe) asked the Secretary of State for EnSl 
ployment, what was the budget for 1982 
expenditure on handicapped people w'tAM 
the European Social Fund; what part oft/iB 
expenditure he expected to be available jbl 
the development of a network referred to ifl 
paragraph II of the Resolution of the CouncS 
of Ministers on the Social Integration 0/ 
Handicapped People; and if he would mate] 

a statement.
Mr Alison: The European Social Fund’S 

1982 budget for expenditure on the need of I 
handicapped people is 116 million Euroll 
pean Currency Units (ecus) for commits] 
merit appropriations (that is financial] 
commitments) which can be entered into’] 

during 1982. The present value of one ecm 
is approximately 57p. I

Our understanding is that none of this | 

expenditure Will be available for the ] 
development of the network of develop® 
ment actions referred to in the Resolution! 
of the Council of Ministers on the Social] 
Integration of Handicapped People. The] 
Resolution of the Council proposes thaw 
such actions should not begin until 1983m 
and it seems unlikely that the propose®! 
activities would be eligible for assistance 
under the existing rules and regulations of] 
the Fund. The proposed network will be] 
among the matters considered during tha 
Review of the Fund which is due to be coms 
pleted by the end of this year.

(February 23)1

^Registered unemployed as a percentage of the civilian 
forking population.

(February 1)

Ijnemployment register
I^pr/inzs Ca/tavan (West Stirlingshire) 
Led the Secretary of State for Employment 
Let W the percentage unemployment rate 
L the United Kingdom and for the Euro- 
L, Economic Community as a whole: '(a) 
lithe time of the United Kingdom’s entry to 
le European Economic Community ''and 
L at the latest available date.
I Mr Alison: The unemployment rates for 
December 1972 and December 1981, the 
Lest available Common date, are given 
Low. They are not directly comparable 
lecause of national differences in concepts 
L coverage of unemployment.

Crown employees
Mr Ralph Howell (North Norfolk) asked 

the Secretary of State for Employment why 
statistics of redundancies collected by his 
department did not include crown employe­

es.
Mr Waddington: Redundancy statistics 

are based on advance notifications required 
under the redundancy handling provisions 
of the Employment Protection Act 1975. 
Crown employees are not covered by the 
provisions.

Private agencies
Afr Dennis Skinner (Bolsover) asked tm 

Secretary of State for Employment Aei 
many private employment agencies used t/i] 
Professional and Executive Recruitment rei 
lion of the Manpower Services Commission 
and what payments. were made to hl 
department for the use of such services. J 

Mr Morrison: Private employment age] 
cies’ use of Professional and Executive 
Recruitment is very small but I regret th| 
exact information is not available except al 
disproportionate cost. The service usual 
charges private agencies ah initial fee o| 
£225 for an advertisement in ^ecntiv 
Post plus £50 for each suitable candi al 

identified. .1
(January

vacancies
■Mr Norman Atkinson (Haringey, Tot- 
mam) asked the Secretary of State for 
Imployment, what evidence he had of the 

■tent to which companies had adopted the 
Khnique of notifying and advertising non 
pistent vacancies for the purpose of keeping 
| active applications register,; and to what 
[tent this was reflected in the vacancy statis­
ts.
[Mr Morrison: There are cases of com­
plies compiling waiting lists of potential 
pployees against future, rather than cur- 
Int vacancies, but it is not possible to draw 
[neral conclusions as to the extent of the 
lactice.
li?e Manpower Services Commission’s 
[centres and employment offices do not, 
Bowingly, accept vacancies notified by 
Moyers solely for the purpose of keeping 
P waiting lists.
[Official vacancy statistics, which are 

[■mated to reflect about one-third of ail 
fancies in the economy, coyer only vac- 

l Jes accepted by Jobcentres, employment 
p and careers offices.

Source: Eurostat publications Employment and unem­
ployment 1972 to 1978 and Unemployment 
monthly bulletin, December 1987.

Dec 1972 Dec 1981

fed Kingdom

i'lil UK basis’ 3-4 12-2
M EC basis t 3-1 11 -3

European Community (EC),
| excluding Greece t 2-8 9-2

Questions in Parliament

Training
Afr Frank Haynes (Ashfield) asked the 

Secretary of State for Employment, whether 
the new national training scheme would 
allow group schemes registered with the 
Manpower Services Commission to remain 
separate from the voluntary trade schemes.

Mr Morrison: There is no system of regis­
tering group training schemes with the 
Manpower Services Commission. If the 
voluntary training arrangements being set 
up to replace certain Industrial Training 
Boards are to be effective in promoting 
training it is important that they have the 
maximum support from employers in their 
sectors, including those involved in group 
training schemes.

(February 11)

Sheltered employment
Afr Laurie Pavitt (Brent South) asked the 

Secretary of State for Employment, if he 
Would take steps to allow those blind persons 
now seeking Work to have the option of em­
ployment in sheltered workshops of the 
blind.

Mr Alison: There are ho plans to change 
the existing general policy of providing shel­
tered employment only for those disabled 
people; blind or otherwise, who because of 
their disability or disabilities are unlikely to 
be able to obtain or retain jobs in open 
employment:

(February 8)

to the Construction Industry Training 
Board in the period May 25,1979 to Janu­
ary 1,1982 was 3,119, made up as follows: 
building trades 1,836; specialist building 
trades 19; electrical engineering sector 677; 
mechanical engineering sector 516; techni­
cians 70.

(February 17)

Mr Eric Deakins (Waltham Forest, 
Walthamstow) asked the Secretary of State 
for Employment, what proportion of the 
average adult wage in manufacturing indus­
try was paid to apprentices.

Mr Alison: Comprehensive information 
on the average earnings of apprentices and 
full-time trainees is only obtained in period­
ical labour surveys.. The latest figures, for 
1978, are as follows:

Average annual earnings in 
manufacturing (Great Britain)

Pence 
per 
hour

(a) Apprentices and full-time
trainees*  1.19-7

(b) All employees t 206-2
(a) as a percentage of (b) 58

• Based bn firms with 200 or more employees.
t It is not possible to identify "adult" in the
survey, and the average earnings of etc, are
expressed as a percentage of those for all employees. In 
relation to "adult" employees the earnings of apprentices, 
etc, would tend to be slightly lower than the figure shown..

(February 23)

Minimum wage
Mr Barry Jones (East Flint) asked the Sec­

retary of State for Employment what was his 
estimate of the number of employers found to- 
be paying below the legal minimum wage, on 
the basis of visits by wages council inspec­
tors; and if he would make a statement.

Mr Alison: Information about the 
number of employers underpaying is not 
available as the statistics are compiled on 
the basis of the number of establishments 
inspected. In 19'80, the latest date for which 
figures are available, wages inspectors 
found underpayments of wages, including 
holiday entitlements,, at 12,154 of the 
establishments inspected. Inspections tend 
to be most concerned with areas where 
underpayment is most likely to be found:

(January 25)*

Apprentices
Mr Michael O’Hallo,ran (Islington North) 

asked the Secretary of State for Employment, 
how many apprentices in the building indus­
try had been made, redundant since May
1979.

Mr Morrison: The number of‘apprentice 
redundancies in the building sector notified 

Dr Brian Mawhinney (Peterborough) 
asked the Secretary of State for Employment, 
if he was satisfied that the Manpower Ser­
vices Commission had made adequate pro­
vision to the Engineering Industry Training 
Board to maintain in apprenticeships 
trainees who could otherwise have been 
made redundant.

Mr Morrison: The Manpower Services 
Commission has made available to the 
Engineering Industry Training Board £4-5 
million from public funds in the current 
financial year to enable the board to make 
arrangements for apprentices who have 
been made redundant to continue their 
training. The Board does so either by mak­
ing grants available to employers prepared 
to adopt redundant apprentices , for the 
remainder of their training or, where this is 
not possible, by providing continued train­
ing itself as a college or training centre. The 
board; has not yet’exhausted the funds pro­
vided for this purpose.

(March 2)*
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Questions in Parliament.

Apprentices (continued)
Mrs S Williams (Crosby) asked the Sec­

retary of State for Employment if he would 
ascertain from industries in the public sector 
how many apprentices or trainees they could 
accommodate in their training establish­
ments in the current year if the economic 
costs of such training were met by the Man­
power Services Commission.

Mr Morrison: I regret costs preclude a 
special study. It is known however that 
industries in the public sector, in common 
with those in the private sector, have spare 
training capacity. Public sector industries 
are eligible in the same way as private indus­
try to receive assistance under the Man­
power Services Commission’s “Training for 
Skills Programme”, under which some 
35,000 extra training places are being sup­
ported in the current year. Public sector 
establishments are also encouraged to take 
part in the Youth Opportunities Prog­
ramme and we hope that they will play a full 
part in the development of the Youth Train­
ing Scheme.

(January 26)

Mr Derek Foster (Bishop Auckland) 
asked the Secretary of State for Employment 
how many apprentices had been made 
redundant during the past 12 months.

Mr Morrison: Precise figures of the 
number of apprentices made redundant are 
not available but the Manpower Services 
Commission estimates that about 5,000 
apprentices were made redundant in 1981. 
£1.7 million was made available from public 
funds in 1980-81 and a further£7 • 5 million 
is being provided in 1981-82 to help redun­
dant apprentices to continue their training.

(January 28)

Earnings
Mr John Grant (Islington Central) asked 

the Secretary of State for Employment, what 
relationship between variations in youth 
unemployment and changes in the relative 
earnings of young people had been outlined 
in his Department’s research paper No. 10 of
1980.

Mr Alison: The analyses in Research 
Paper No. 10 cover the period 1959-1976. 
They show that variations in youth unem­
ployment over that period did not appear to 
have any statistical relationship with 
changes in the relative earnings of young 
people. An updated analysis of this research 
showed that relative earnings had some as­
sociation with youth unemployment, but that 
it was hard to assess the significance of the 
part that it played.

Other evidence suggests that there has 
been a statistical relationship between the 
relative earnings of young people and youth 
employment.

(March 4)
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Small businesses
Mr Gerrard Neale (North Cornwall) 

asked the Secretary of State for Employment, 
whether a scheme designed to make funds 
available to partnerships between the private 
sector, public and community bodies in the 
creation of new enterprises was still being 
developed.

Mr Alison: In November 1980, the then 
Secretary of Employment announced that 
the Government intended to develop pro­
posals designed to provide funds for part­
nerships between the private' sector, public 
and community bodies in the creation of 
new enterprises. Since then, the Govern­
ment has introduced a number of new initia­
tives designed to assist small businesses. 
Many of these were announced by my rt hon 
friend the Chancellor of the Exchequer in 
his budget last year and are known as the 
Business Opportunities Programme. In 
addition, the Manpower Services Commis­
sion is currently running three pilot schemes 
to evaluate the possibility of an enterprise 
allowance scheme to assist new small1 busi­
nesses. In the light of these developments 
and extensive studies and consultations 
about the original proposals, I have con­
cluded that there is no need for further 
■assistance of this kind. Other programmes 
will not therefore be adjusted in order to 
provide funds specifically for private, public 
and community partnerships. However, all 
new enterprises are, of course, welcome to 
seek assistance through any of the range of 
measures that I have mentioned.

(March 4)

Mines inspectors
Mr George Grant (Morpeth) asked the 

Secretary of State for Employment what was 
the recommended number of Her Majesty ’s 
inspectors for the coal mining industry in the 
United Kingdom; what was the actual 
number employed at the most recent date; if 
he would estimate the nutfiber of inspections 
not carried put because of this shortfall in 
inspectors; what proposals he had for cor­
recting this position; and if he would make a 
statement.

Mr Waddington: There is no recom­
mended figure for the number of inspectors 
of mines and quarries The number of 
inspectors currently in post is 95.

A total of 11,980 inspections were car­
ried out at coal mines in 1980, the last year 
for which final figures are presently avail­
able. The Health and Safety Executive is 
satisfied that the health and safety of per­
sons at mines is adequately safeguarded by 
this level of inspection.

The Health and Safety Executive is seek­
ing to recruit additional inspectors up to a 
total of 102-in 1982-83. That recruitment 

(February 8)

[Mr Dale Campbell-Savours (Working- 
[I asked the Secretary of Stale for Em­
inent, whether he would review the rules 
Berning payment of short-time working 
mpensation scheme employment sub; 
lies.
Mr Alison: The Temporary Short-time 
piking Compensation Scheme is 
I'iewed annually. On December 15 1981, 
Irt hon friend announced, in a statement 
(training and special employment meas- 
K certain changes affecting the scheme, 
lese are that the scheme will be extended 
[two years and will then close, with the 
|application being taken in March 1984; 
| that from July 1982 the maximum 
fed of support will be six months. We 
|e no plans to alter the conditions of the 
leme before this year’s annual review.

(March 2)*

(January 2ffl

Underpayments
Mr John Grant (Islington Central) askeB 

the Secretary of State for Employment, iv/ij 
had been the level of underpayment ofyoiM 
workers found in wages council industries] 
for the years 1974 ip\1981, compared wl 
the underpayment found for adult worfersM

Mr Alison: The following percentages of J 
adult and non-adult Workers whose pal 
rates were examined by the Wages Inspect 
torate in the years 1974 to 1981 were found ) 
to be underpaid:

As the establishments selected for i nspec-1 

tion by the Wages Inspectorate are not a 
representative sample, the above figures' 
cannot be taken as typical of Wages; 
Council workers as a whole..

(March fl

Lmporary short-time

r, Nicholas Winterton (Macclesfield) 
M the Secretary of State for Employment, 
le would estimate the effect on employment 
[the planned reduction in the period of 
Itlement under the Temporary Short­
ly Working Compensation Scheme; and 
L would make a statement.
Lr Alison: There are many uncertainties 
lich prevent ah accurate assessment of the 
Iployment effect of reducing the maxi­
Ln period of entitlement under tstwcs. 
L two major factors are the numbers of 
L which will apply Successfully for sup- 
L and the extent to which they make use 

|the scheme once in it. It is an encouraging 
L that far fewer firms are now applying to 
K tstwcs, and that the amount of short- 
L worked under the scheme has been 
ling rapidly. It is expected that these 

|nds will continue in the financial year 
882-83 and beyond.
[Any effect of the reduction in entitlement 
I not be felt for six months after the 
Inge, as it is only after this point that 
jnswhich would otherwise have remained 

fcible begin to exhaust entitlement. In the 
liiod up to March 1984, the maximum 

Beet on employment of reducing the enti- 
|ment period is about 6,000 jobs, at any 
| time.

Community Enterprise Programme
Mr Alfred Morris (Manchester WytheS 

shawe) asked the Secretary of State for Em-l 

ployment, how many places he now expected 
to be available in the Community Enterprise! 
Programme in the year 1982—83; if tte] 
number fell short of that required for the j 
purpose of the Manpower Services CommiS 
sion’s corporate plan; how many places hta 
so far been allocated or were pending a/focH 
tion; and if further applications could still tel 
Considered.

Mr Alison: The Manpower Service! 
Commission are being given resource! 
under the Community Enterprise Prof 
gramme to support 30,000 places at any one] 
time in 1982/83. (Which will mean that! 
40,000-5.0,000 will be able to pass throufl 
the programme). The Commission ha® 
asked for resources to support a build up® 
60,000 filled places at the end of MarcM 
1.983. I understand that places have beeffl 
allocated to regions taking into account t 9 
number of people already on schemes an! 
the proportion of eligible unemployed 
people in the region. At the end of Februaj 
about 36,000 places had been approved, o I 
which 26,500 were filled. The scheme | 
therefore nearly full, and in general, tu’ 1 
applications can only be approved 1 1 
replace schemes that are coming 5I

campaign is under way and the vacanci J 
have been advertised widely in the technic I 
and national press.

gung Workers’ Scheme
Nicholas Winterton (Macclesfield) 

r“ the Secretary of State for Employment, 
was the planned cost of the Young 

Fters Scheme; and what measures were 
p taken by his Department to promote 
pc/ieme,
. p ^’s°n: On July 27, my rt hon Friend 
It nfme Minister said that the estimated 
I 0 the Young Workers’ Scheme for

Entitled to the 
Adult rate

Entitled to less' 
than Adult rate

1974 6 0% 5-4%
1975 9-4% 12-2%
1976 14-3% 15-3%
1977 15-3% 20-1%
1978 12-5% 15-3%
1979 10-7% 15-6%
1980 12-6% 14-1%
1981 1'6-5% 18-3%

Questions in Parliament

1982-83 would be £60 million. No costs will 
be incurred through the operation of the 
scheme in 1981-82 apart from administra­
tion costs; .

My Department issued press notices on 
August 27 and December 31 to announce 
the proposed introduction and the start of 
the scheme.

In addition, advertisements publicising 
the scheme have been carried by national 
daily and weekly newspapers since the first 
wfeek in December.

Leaflets explaining the scheme are distri­
buted to employers through my Depart­
ment’s regional offices, employment 
offices, Jobcentres and careers offices, and 
have been sent to certain employers’ and 
trade associations, and to the Department 
of industry’s Small Firms Centre. Infor­
mation is also distributed through the 
Department of Industry’s Business Oppor­
tunities Programme.

(February 9)

Mr Barry Jones (East Flint) asked the Sec­
retary of State for Employment what evi­
dence he had which indicated that the Young 
Workers Scheme would create a significant 
number of new jobs, and if he wo uld build 
safeguards into the Young Workers Scheme to 
ensure that employers did not merely replace 
adult workers with subsidised young work­
ers, and to ensure that employers are not 
subsidised whilst illegally underpaying 
young workers.

Mr Alison: Since there have been no pre­
cisely similar schemes before, the Young 
Workers Scheme is experimental, and there 
is as yet no empirical data on which to assess 
the likely effect of the scheme. However, 
there is evidence from research that there is 
a relationship between the relative earnings 
of young people and youth employment, 
and the weekly payments will enable em­
ployers tp take on more young employees 
than they could otherwise have afforded.

The valuable experience of older workers 
would usually be sufficient to dissuade em­
ployers from replacing them with young 
workers who, to qualify under the scheme, 
must be in their first year of employment on 
the date from which the employer first suc­
cessfully claims payment. Employees who 
feel they have been unfairly dismissed do of 
course generally have recourse to an indus­
trial tribunal under the employment protec­
tion legislation'.

Application and claim forms for the 
Young Workers Scheme include declar­
ations which must be signed by employers 
that the wages paid to young Workers in 
respect of whom payments will be made are 
not less than the minimum remuneration 
payable under any statutory wages order 
which applies to their employment.

(March 1)

Cost of de schemes
Sir Brandon Rhys Williams (Kensington 

and Chelsea, Kensington) asked the Sec­
retary of State for Employment, what was his 
latest estimate of the total cost in 1981-82 at 
1981 cash prices in England, Scotland and 
Wales of the income maintenance payments 
and allowances for which his Department 
was responsible.

Mr Alison: The schemes for which the 
Department of Employment are respon­
sible Which involve income maintenance 
payments and allowances are the Training 
Opportunities Scheme (tops), the Youth 
Opportunities Programme (yop), the 
Community Enterprise Programme (cep), 
Community Industry (ci), the Temporary 
Short Time Working Compensation 
Scheme (tstwcs), the Job Release Scheme 
(jrs), and the Maternity Pay Fund.

The estimates for these schemes and the 
provision for the Maternity Pay Fund pro­
vide for a total cost in 1981-82 of £1,320 
million including £65 million for adminis­
tration and £1.93 million for sponsors and 
training costs. Because of lower than esti­
mated demand on tstwcs a shortfall is anti­
cipated.

(February 9)

Redundancy pay
Mr David Gilroy Bevan (Birmingham, 

Yardley) asked the Secretary of State for 
Employment, how many of those becoming 
unemployed from May 1979 onwards had 
received redundancy pay and what had been 
the average amount: (a) from May 1979 to 
May 1980, (b) from 198'0 to May 1981 and
(c)from  May 1981 to November 1981; and 
what, for each period, had been the total 
sums paid.

Mr Waddington: It is not known how 
many of the people who became unem­
ployed during this time received redun­
dancy pay. The following information 
relates to those who received statutory 
redundancy payments.

Statutory Amount Average 
redundancy received payment 
payments

May 1, 1979-May 31,
1980 327,953 £299 -5m £913
June 1, 1980-May 31,
1981 659,478 £691 • 3m £1,048
June 1, 1981-NOV 30; 
1981 439,637 £534 • 4m £1,215
Totals 1,427,068 £1,525 • 2 m £1,069

(February 11)
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Earnings in coal miningEarnings in agriculture

£ per weel

Redundancies: reported as due to occur tabled people

Associate membership of ITRU
Jan to Nov

1981 t

Male Female

Employment topics

Jan
Feb
Mar

Apr
May 
June

July
Aug
Sep

Oct 
Nov

pion 2 
Bistered 
hgistered43,800 I

35,200 I
34,900 I

eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 clas­
sifies those unlikely to obtain em­
ployment other than under shel­
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

share its wide range of interests.
The benefits for an Associate 

Member include one free Open Day 
a year, one free advisory visit to 
staff of itru a year, free copies of the 
Annual Report and the new Journal 
which comes out twice a year. In 
addition discounts will be allowed 
on purchases of itru booklets and 
on fees for itru Conferences and 
Seminars.

The annual fee for individual 
Associates is £20 (+ VAT). 
Arrangements can be made for 
Corporate membership. For further 
information and application forms 
write to: Membership Secretary 
Industrial Training Research Unit 
Ltd, Lloyds Bank Chambers, Hob­
son Street, Cambridge CB'l 1NL.

Cash earnings
Other items

Provisions for paid holi­
days and rest days

Sickness pay 
Allowances in kind

□ Coal mining is not covered by the 
Department of Employment’s regu­
lar October survey of earnings and 
hours of manual workers. However, 
the National Coal Board provides 
some information for an October 
pay-week for some male manual 
workers employed by the Board. 
Since this information is compiled 
on a different basis, it is not directly 
comparable with the results of the 
Department’s survey.

The ncb information relates to 
male manual workers aged 18 and 
over and only to those employed in 
coal-mining activities. In addition to 
their average cash earnings for a

□ The Industrial Training Research 
Unit is involved in research and 
development on issues of man­
power and manpower policy, es­
pecially recruitment, selection, 
training and placement. It has also 
set up a number of programmes in 
the field of enterpreneurship and 
employment promotion in relation 
to the problems of depressed areas. 
It receives funds primarily from the 
Manpower Services Commission, 
from other grant-aiding bodies and 
from industry—the Unit’s research 
results are disseminated through 
seminars, conferences, publications 
and Open Days.
The itru is now setting up an 
Associate Membership scheme to 
forge closer links with people who

hailes near Edinburgh. Moreover, 
MacLaurin maintains that his major 
competitors, too, are only prepared 
to Consider sites in traditional pock­
ets of middle-class prosperity in the 
North such as Harrogate and parts 
of Cheshire.

This attitude has clear implica­
tions for aspects of regional policy, 
not least the regeneration of inner- 
city areas, where a healthy retail 
trade could reasonably be seen to 
form part of a revitalised infrastruc­
ture. MacLaurin is keen to see more 
being offered by way of public sec­
tor incentives to the retail trade to 
act as. some measure of off-set to 
the restricted purchasing power and 
lack of mobility which feature in 
these localities, acting as a tourniquet 
on the successful growth of a large 
store.

Not surprisingly in depressed 
areas, says MacLaurin, a clear pat­
tern of consumption is already 
emerging. Customers show a heigh­
tened sensitivity’ to prices and there 
will be mounting pressure on store 
operators to operate us-style 
stripped-down stores with few 
amenities and offering only limited 
basic lines to customers in disadvan­
taged areas to keep the edge on 
prices. MacLaurin does not find this 
prospect an attractive one, particu­
larly as it would mark a reversal of 
the retail trade’s long-term efforts 
to improve the image of shopping.

Tesco see new technology as play­
ing an increasing role in the decade

44,500 I 
46,7001 
55,000 I

53,100 I
56,900 I
39,800 I

44,900
33,000

December 1981 and January 1982 
are 42,000 and 20,800 respectively 
Allowing for further reports and 
revisions, the final totals for these 
months are likely to be around 
45,000 and 30,000 respective 
compared with 49,700 in Decern® 
1980 and 44,500 in January 1981

I modem'retailer is sensitive to 
| the smallest changes in the 
Leconomic structure which, 
Lively preclude and reference 
|he past when dealing with the 
Ire.” In essence this means that 
lout active external encourage- 
L Tesco at any rate, are only 
[pared to open up where the local 
Lmy appears to be buoyant and 
I prospects for future growth, 
[mess the fact that they only plan 
Istore-opening in the North in 
(foreseeable future—at Wester-

Eistered 
pbled people 
legistered 
Poied people 
[Placings

kings of disabled people in employment from 
icember 7,1981 to January 8,1982

□ Information about farm workers’ 
pay is collected from regular 
inquiries conducted by the Ministry 
of Agriculture, Fisheries and Food 
and the Department of Agriculture 
and Fisheries for Scotland. Separate 
details are given for men (20 years 
and over), youths (under 20 years) 
and for women and girls combined, 

The average earnings of regular 
full-time agricultural workers in 
Great Britain are shown here: total 
earnings are shown, including over­
time, piecework, bonuses, pre­
miums and perquisites valued, 
where applicable, in accordance 
with the Agricultural Wages 
Orders. The figures given are aver­
ages of earnings over a complete 
year or half-year, including weeks 
when earnings are lower on account 
of sickness, holidays or other 
absences.

Average weekly hours of hired 
regular full-time agricultural work­
ers in Great Britain are set out

below. The figures of average 
weekly hours are defined as all 
hours actually worked plus hours 
paid for in respect of statutory holi­
days and they exclude time lost 
from any other cause.

For details of earnings and hours 
for earlier dates see the March 1980 
and March 1981 issues of Employ-, 
ment Gazette.
Average hourly earnings

pence per hour

Average weekly learnings
£ per week

kt April 21,1981, the number of 
lie registered under the Dis-

Persons (Employment) Acts, 
I and 1958, was 460,178. 
listration is voluntary and many 
lie choose not to register. The 
I below, therefore, relates to 
f registered disabled people, 
I those people who, although

Burns of unemployed disabled people at January 14, 
E2

□ The numbers of redundancies, in 
groups of ten or more workers, 
which had been reported to the 
Manpower Services Commission at 
February 1, 1982 as expected to 
occur up to November 1981 are 
given in the table below. The pro­
visional numbers so far reported for
Redundancies reported as due to occur*:  Great Britain I

• Figures are based on reports (ES955’s) which follow up not'f’cat’ons.u° pxoectl 

under section 100 of the Employment Protection Act 1975 shortly before they ar 
to take place. The figures are not comprehensive as employers are rrintion of these Mai 
impending redundancies involving 10 or more workers. A full description or 
power Services Commission figures is given in an article on page 260 in me 1 
issue of Employment Gazette. L . iflniiarvl9|
t Figures for February 1981 or later are not fully comparable with those for ja ®
and earlier,’ because of improvements in data collection designed to sec 1
coverage of redundancies actually taking place.

hailing
fc^of the big high street 

I" Tesco, is getting alarmed 
It the medium and long-term 

for continued growth in 
tail industry as a result of 
Ltural and recessional changes 
f e economy, without some 
Lr re-thinking of traditional 

Eng director of Tesco 
L Ian MacLaurin, is particu- 
I concerned about “the north/ 
th divide” in the economy, 
L brought about by the geog- 
hal demarcation between 
Ling traditional manufacturing 
L north of a line roughly from 
Humber to the Severn and the 

live stability of the service- 
|d south.
Iriting in a paper due to be pub- 
id by the Long Range Planning

..... ..........  __I 
specific pay week, information! 
also supplied on the estimated c| 
of paid holidays and rest days pel 
working man/week in the currei® 
financial year, and on the averaj 
weekly value, of the actual cost hi 
sickness pay and allowances in kil 
per working man/week durin] 
October. The allowances in kind 
consist mainly qf the value of coni 
cessionary fuel valued at pithead 
prices, but there is also an elemenfl 
of concessionary rents.

The information for October 
1981, with comparable information 
for previous years, is shown in fc'MacLaurin points out that 
following table: ~f .. J . ... to

ktion 1 
Bistered 
registered

Date Men Youths Women
(20 (under and
years 20 girls
and years)
over)

Half-yearly 
periods

1980 Apr- 
1980 Sep
1980 Oct-
1981 Mar 
1981 Apr- 
1981 Sep

191 -5

195-6

211-4

129-0

133-0

138-5

157-5

166-6

173-8

Yearly period
1980 Apr-
1981 Mar 193-6 131 -0 162 2

Week ended

Oct 7 Oct 13 Oct 11 Oct 1 7|
1978 1979 1980 1981

97-11 112-41 138 06 148-i12|

12-36 13-23 1596 17- 6|
2-52 2-45 2-73 2- 121

6-32 7-31 9 32 10- 761

Average hours worked
Date Men 

(20 
years 
and 
over)

Youths 
(under 
20 
years)

Women 
and 
girls

Date Men 
(20 
years 
and 
over)

Youths 
(under 
20 
years)

Women 
and 
girls

Half-yearly 
periods

1980 Apr-
1980 Sep 46-8 45-1 42-1

Half-yearly 
periods

1980 Apr-
1980 Sep 89-64 58-07 66-32

1980 Oct-
1981 Mar 44-7 43-4 41 -7

1980 Oct-
1981 Mar 87-31 57-61 69-42

1981 Apr-
1981 Sep 47-8 45-7 42-2

1981 Apr-
1981 Sep 100-86 63-26 73-26

Yearly period
1980 Apr-
1981 Mar 45-8 44-3 41 -9

Yearly period
1980 Apr-
1981 Mar 88-49 57-83 67-97

January 31, 1982Male Female All

59,648 9,599 69,247
88,839 23,639 112,478

6,029 1,630 7,659
3,121 1,159 4,280

All

1977 158,400 146,900
1978 172,600 154,500
1979 186,800 158,600

1980 493,800 444,100
1981 — . 487,800

All

Open 832 237 1,069
Sheltered 73 33 106

Open 615 295 910
1,520 565 2,085

ahead in providing the industry with 
cost economies. The application of 
the chip is already diverse in the 
retail trade, from stock control to 
energy management, and from dis­
tribution planning to store design. 
MacLaurin says that the benefits 
are incalculable, though it is certain 
that they will play a central role in 
containing prices and maintaining 
profitability through the 1980s.

At the same time he is aware of 
the social displacement implications 
of introducing new technology on a 
significant scale in terms of con­
tributing to an increasingly leisured 
society with shorter working hours 
and fewer full-time jobs, and what 
that could mean for the retail indus­
try if it goes hand-in-hand with 
reduced spending power.

At present there are tangible 
benefits in the development of large 
stores along the lines that firms like 
Tesco have developed in the last 
decade or so. Their new centre-of- 
town store in Colchester which

opened last year, replacing Tesco’s 
existing supermarket, created over 
400 new jobs in the area as well as 
absorbing those employees already 
on the books. Not only that, but the 
existence of such a store in a run­
down street has undoubtedly served 
as a shot in the arm for the small 
traders nearby. MacLaurin com­
ments ruefully, too, on the 
economic demands on Tesco to 
import much of its shopfitting 
equipment from abroad, hinting 
that they would prefer to be placing 
supplies contracts much nearer 
home in much the same way as 
waste food scraps from the Colches­
ter store go to a local pigbreeder, 
who in turn sells his product back to 
Tesco.

MacLaurin’s view is that com­
munity adrenolin of this kind will be 
denied to the very areas in most 
need of it, if his prospect of a polar­
isation of retailing on both social 
and geographical grounds becomes 
a reality.

Special exemption orders, January 1982
□ The Factories Act 1961 and 
related legislation restrict the hours 
which women and young people 
(aged under 18) may work in fac­
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive, subject to certain 
conditions, to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con­
tinued by further orders granted in 
response to renewed applications. 
The number of women and young 
people covered by special exemp­
tion orders current on December 
31, 1981 and January 31, 1982, 
according to the type of exemption 
granted were*:

December 31,1982
Type of exemption Female 

(18 years 
and over)

Young people aged 16 
and 17

All

Male Female

Extended hours t 17,903 624 978 19,505 .
Double day shifts $ 35,097 2,442 1,932 39.47T
Long spells 7,705 164 357 8,226

Night shifts 50,340 1,909 882 53,131
Part time work § 10,776 393 658 11,827
Saturday afternoon work 4,157 162 172 4,491

Sunday work 45,973 1,095 1,411 48,479
Miscellaneous 7,430 380 350 8,160
All 179,381 7,169 6,740 193,290

* The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed oh conditions permitted by the orders may, however, vary 
during the period of validity of the orders:

Type of exemption Female 
(18 years 
ancfover)

Young people aged 16 
and 17

All

Male Female

Extended hours t 18,902 666 995 20,563
Double day shifts i 35,145 2,476 1,818 39,439
Long spells 7,222 170 334 7,726

Nightshifts 45,015 1,756 788 47,559
Part time work § 7,734 393 655 8,782
Saturday afternoon work 4,243 129 164 4,536

Sundaywork 44,237 1,153 1,472 46,862
Miscellaneous 6,932 350 329 7,611
All 169,430 7,093 6,555 183,078

t “Extended hours’’ are those worked in excess of the limitations imposed by the Factories 
Act for daily hours of overtime.

t Includes 2,709 people employed on shift systems involving work on Sundays, or on 
Saturday afternoons, but not included under those headings.

S Part-time work outside the hours of employment allowed by the Factories Act.
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Maternity rights
□ Distinguishing between the 
physiological demands that pre­
gnancy and confinement impose on 
women and the bringing up of chil­
dren and the care they need is im­
portant, if the aim of the 1979 
United Nations Convention on the 
elimination of all forms of discrimi­
nation against women is to be 
adopted.

It seeks to alter “the traditional 
role of men in the family and society 
.... as much as that of women to 

achieve genuine equality between 
men and women”, since these 
responsibilities can be shared by 
both.

This is the main conclusion of the 
leading article in the latest issue of 
International Labour Review pub­
lished by the ILO*.  It adds that 
improvements in maternity leave 
rights and the opportunity for the 
father or mother to take additional 
leave to look after their child testify 
to this concern. Nevertheless, it 
says, “whatever the measures 
adopted, they cannot on their own 
ensure effective and genuine pro­
tection of maternity: without a social 
infrastructure offering childcare 
services, the right of women to work 
and the possibility of exercising or 
continuing to exercise and occupa­
tional activity will remain theor­
etical".

* The Technician in Engineering: an Interim 
Report (RP4), Helen Connor and Susan 
Peacock, Engineering Industry Training Board, 
available at £2.50 (including postage) from eitb 
Publications, PO Box 75, Stockport, Cheshire 
SK4 1PH.

The article reviews women’s 
maternity and work rights in a 
number of European countries. It 
points out that two factors have lar­
gely contributed to the recognition 
of the social function of maternity -| 
ensuring the renewal of society - 
and the need for specific and effec­
tive protection of this function for 
working women: the first is the drop 
in the birth rate in Western Europe, 
where no less than 14 countries 
have fertility rates below the level

required for the replacement of the 
population; the second is the 
increased participation of women, 
particularly married women, in 
economic activity, which is becom­
ing more frequent at the age of 
maternity.

For example, the ILO article 
quotes West Germany, where in 
1977 about half the children born 
that year had working mothers. In 
France too, more than half the chil­
dren born in 1977 had mothers who 
were wage earners in active em­
ployment. But having a child these 
days is no longer necessarily seen 
as a reason for having to give up 
work. In Belgium’s Census at the 
end of 1970, over 45 per cent of 
married mothers with a child under 
six were working, and in France the 
economic activity rate for women in 
their early thirties with two children 
rose from 31.2 per cent in 1968 to 
47.9 percent in 1975. In Sweden in 
1977, economic activity of mothers 
with children of pre-school age was 
running at 66 per cent.

When it comes to job security, the 
right for pregnant women and 
young mothers not be sacked goes 
hand-in-hand with the right to 
maternity leave. The article says 
that the current trend in Europe is to 
protect women in these circum­
stances against dismissal not only 
during the period of maternity leave 
but also from the start of their 
pregnancy.

In Denmark for example the law 
prohibits dismissal on grounds of 
pregnancy, confinement, adoption, 
or requesting or taking maternity 
leave. Irish law provides a right to 
reinstatement at the end of mater­
nity leave. The article compares 
this with the position in the UK, 
where the right for a woman not be 
sacked on the grounds of pre­
gnancy and the right to reinstate­
ment up to 29 weeks following con­
finement are made conditional on 
minimum periods of service.

1979 Labour Force Survey
□ Results from a Department of 
Employment sponsored survey are 
shortly to be published*.  The 
Labour Force Survey has been car­
ried out in the uk every two years 
since 1973. It collects information 
on the employment and unem­
ployment characteristics of the 
population and on a range of other 
topics from a large sample of private 
households.

The report on the 1979 survey 
contains three chapters which 
summarise the results. One, on 
employment and unemployment, 
includes economic activity rates, the 
industry, occupations, qualifi­
cations, hours worked and mobility 
of the employed; for the unem­

ployed the method of job search, 
length of time seeking work and 
reason for leaving last job; and the 
economic activity within the family. 
As well as information from the uk 
Survey, some results are included 
from the surveys of other EC 
member countries. The other two 
chapters on the results present in­
formation collected in the survey of 
ethnic origin, country of birth and 
nationality, and on education, mig­
ration and housing.

The report also describes the pro­
cedures used to collect and process 
the survey data.

* Labour Force Survey, lfs 2, Office of Popula­
tion Censuses and Surveys, hmso, April 1982.
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Moreover in some countries, pro­
tection extends beyond the end of 
maternity leave and after reins­
tatement has happened. In West 
Germany a mother’s right not to 
be sacked extends for two months 
after maternity leave expires.

In France protection is extended 
to people looking for work too, 
because in order to avoid em­
ployers using pregnancy as a 
reason for rejecting a job applica­
tion, they are forbidden to seek or 
have someone else seek infor­
mation about the possible preg­
nancy of a woman they are con­
sidering hiring.

A number of countries have 
recently adopted measures aimed 
at allowing mothers to remain at 
home to look after her child after the 
expiry of her maternity leave. This 
unpaid leave, says the article, is 
accompanied by a guarantee of 
reinstatement and the rights linked 
to it, and sometimes by cash 
benefits. The duration of maternity 
leave involving paid extensions in 
some countries means that it is not 
just linked to the physiological 
needs of pregnancy and confine^ 
ment, but also to the rearing and 
care of the child. The article cites 
the UK where the partly- 
compensated period during which a 
woman has the right to reinstate­
ment following confinement in fact 
enables her to take leave until her 
child is almost seven months old.

Fathers are also entitled to 
statutory leave in some countries at 
the time a child is born or adopted. 
But this period is very short—usu­
ally only a matter of days—simply to 
allow for the completion of the vari­
ous formalities. But the Swedes 
have introduced another sort of 
paternity leave so fathers can par­
ticipate in the care and upbringing 
of the child, in the form of a cash 
allowance covering a period which 
was extended in 1980 to. 360 days. 
It can be divided into two parts. The

region and size of establishment; to 
investigate the flow of technicians in 
and out of the industry; to examine 
the education, training back­
grounds and employment histories 
of individuals; to obtain infor­
mation about their range of 
activities; and to explore their 
attitudes towards their jobs and the 
industry as a whole.

The first Stage, the results of 
which are published in this report, 
was to send out a questionnaire in 
1980 to a sample of employers in 
358 establishments. The second 
stage, interviews with individual 
technicians, is reported in broad 
terms only as the information is still 
being analysed.

The eitb found that in 1980 there 
were some 217,000 technicians 
employed in the engineering indus­

employment backgrounds, such as 
machine tools maintenance techni­
cians or electronics testers.

One of the most striking features 
of the data on these “other technical 
staff’ is the high proportion of 
women. Whereas women were 
found to make up only two per cent 
of the technician workforce as a 
whole (or 5,000 out of a total of 
217,000), 11 per cent of “other 
technical staff’ were found to be 
women, mostly employed in the 
electronics sector where 36 per cent 
of all women in the industry worked 
(compared with 12 per cent in the 
machinery and machine tools sec­
tor).

A preliminary analysis of the 
education backgrounds of techni­
cians indicated that school-leaving 
qualifications varied according to 
age (due to changes in the school­
leaving age and the examination 
system); only 19 per cent of those 
questioned aged over 55 had 
school-leaving qualifications in 
comparison to almost all those 
under 25.

But 80 per cent of all those inter­
viewed held a further education 
qualification—almost one- third 
were qualified to at least cglI 
technological certificate 
hnc/hnd.

It was found that about 40 
cent of the sample had entered 
employment directly from a techni­
cian or draughtsman apprentice­
ship. About 30 per cent came from a 
craft job, and one third of these 
employees had been craftsmen for 
more than ten years. The eitb con­
cludes that the craft route is still an 
important source of technican man­
power.

try, 7 7 per cent of total engineer­
ing employment—the highest per­
centage since the board’s inception. 
While the machinery and electron­
ics sectors employed the largest 
numbers, technicians formed a 
larger proportion of the workforce 
in sectors such as aerospace, elec­
tronics and instrument engineering 
where new technology is particu­
larly significant.

Where there was a fall in techni­
cian employment, eitb research 
indicated that this could be almost 
wholly accounted for by the 
decrease in the number of 
draughtsmen over the last ten years, 
due in many cases to the increased 
use of computer-aided design. In 
1980 draughtsmen made up over 
one third of the technician work­
force in the mechanical engineering 
sectors, but only nine per cent in the 
electronics sector.

The report estimates that half the 
technician workforce was employed 
in the production function, and 
almost one third in research, design 
and development (rd & d). Some 
industrial sectors such as electronics 
and other mechanical engineering 
had higher proportions employed in 
production while others, notably 
aerospace, had higher proportions 
in rd & d than the industry as a 
whole.

It was found that some two thirds 
of all technicians were employed as 
engineering technicians, one quar­
ter as draughtsmen, and the 
remainder as “other technical staff’ 
working in a narrow or specialist 
field and with a much narrower 
range of activities than is normally 
associated with technician work, 
and consequently with different 
training needs. Employees in this 
category were involved in activities1, 
such as inspection and quality 
assurance or clerical and statistical 
work, or had different training and 

Parental leave
Other countries now allow eithl 

the father or the mother to tai 
unpaid leave on expiry of maternl 
leave. In Finland and Norway tfl 
period is a year. In Italy, a mother! 
entitlement to six months’ leave fol] 
lowing maternity leave has nov] 

been extended to a father looking 
after the child. In France, parent! 
leave of two years can be taken 
provided the worker concerned has 
one year’s service with the ent] 
ployer in firms employing more than 
100 people. It is granted to tha 
father only if the mother renounce 
her entitlement or is not entitle! 

Portugal too has recently 
announced the introduction I 
parental leave of this kind for eithel 

the father or the mother.
The article comes to the concluj 

sion that the protection of pregnant 
women and young mothers in mol 
European countries is alreal 

highly developed and has been 
improved in many ways over tha 
last decade. From its first principle 
of safeguarding the health o 
women workers and their children 
“maternity protection now occupS 
a growing place in individual aspirl 
ations for a better quality of Ufa 
which will enable work to be recoi 

cited with family life.”

Mr R G Sell, Department of Employment, Work Re??arch ’ 
Almack House, 26 King Street, London SW1Y 6RB. Tel: 01- 

3344.

• International Labour Review, 1912,1 
121, No 1, £2.50, from ILO Publication 
International Labour Office, CH-121 

Geneva 22 (Switzerland).

The Editor Employment Gazette Department of Employment 
Laxton House Tothill Street London SWIH 9NA 01 ~2I3 7483

The technician is playing an 
teasingly important role in the 
nneering industry, according to 
Engineering Industry Training 
Bid (eitb) in a new report*  which 
ks that while the number of 
Bsmen has been declining, the 
Biber of technicians has remained 
|dy and in some areas has even 
[eased since 1978.
|he report, first of a new cycle of 
leys which will examine each of 
I industry’s main manpower 
Igories, deals with the prelimi- 
| results of a major survey on 
[clinicians and technician 
Bneers including draughtsmen” 
ch is still being conducted. Its 

objectives are: to determine 
distribution of technicians and 
I different functions and levels 
fding to sector of industry,
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The Work Research Unit of the Department of Employment is 
arranging a study tour to Japan from August 8-21 to look a 
production methods with particular reference to the introduction0 
robots and other new technology, participation and quality of wont­
ing life. The aim is to meet and discuss common problems wit 
Japanese production managers. The visit will conclude with a - 
tendance at an international conference on Microelectronics a 
quality of working life. For further details please contact:

ITEC centres
Unfortunately the Telford reference on page 4 in the January 
Employment Gazette is incomplete and should read:
“Telford Development Corporation and Wrekin District Council 
with ADDA Ltd, Unimation (Europe) Ltd, Reliance Electric 
(UK) Ltd, and AVANT Electronics.”

first, lasting 180 days must be takJ 
before the child is 270 days olcid 
taken in the form of whole or hl 
days off. The second period of il 
days may be postponed and takl 
in the form of whole, half or quart! 
days off until the child reaches th 
age of eight. Effectively th 
enables the parents to receil 
financial compensation while wort 
ing part time for a period of 3Knl 
720 days. 1

Les per unit of output in manu- 
I ..ring given in Table 5.7 of this 

|e of Employment Gazette, has 
E revised to incorporate some 
Lnical improvements in the 
Ihod of construction. In particu- 
I they allow for retrospective 
Istments to the component out- 
[ series. . J 
rhe method of construction used 
Lt0 was described in an article 
|he April 1971 issue of Employ­
lot Gazette (reproduced as 
Lndix H of British Labour Statis- 
fw Book 1971). It involved 
[combination of three seasonally 
listed monthly indices for manu- 
Lring industries (relating to 
Lge earnings, employees in 
Iployment and the level of out- 
■ averaging the composite index 
[three months and adjusting the 
les retrospectively to conform to 
I annual estimates used in the 
|onal income accounts. The out- 
[measure used was the published 
les of industrial production but 
[much of manufacturing this is 
led on indicators of deliveries, 
[better measure of longer-term 
lements in output is obtained by

t. juonthly index of wages and adjusting changes in deliveries for 
' in mann. changes in stocks of finished goods

and work in progress, though this 
adjustment can only be made quar­
terly One month in arrears.

This modification has had a sig­
nificant effect upon the series for 
the past year, during which con­
siderable changes in stocks have 
taken place. A minor change has 
also been made to substitute United 
Kingdom employment figures for 
Great Britain figures to correspond 
with the geographical coverage of 
the output estimates.

Finally, the index is now being 
published for individual months, to 
make it easier to relate to other 
series and more sensitive to changes 
in trend. Inevitably the month-to- 
month changes may be irregular, 
and for most purposes the three- 
month average which is still being 
published will be a clearer guide to 
the underlying trend.

A longer-run series of the index 
on the new basis, together with its 
component indicators, will be pub­
lished in a future issue of Employ­
ment Gazette, and a shorter run of 
corresponding figures on the bld 
basis for comparison.



4- CASE STUDY

STUDY by David Evans Work Research Unit

the

(continued)*

low

(continued)

factory units on one of these sites 
The area has Development Area 
status.

At the Bedlington site there are 
six manufacturing divisions in addi­
tion to sales, management services 
and technical departments. Follow­
ing divisionalisation in 1978, each of 
the divisions, headed by a divisional 
manager, operates with a degree of 
autonomy and is treated as a separ­
ate factory with total responsibility 
for a specific group of products. 
Although maintenance fitters are 
treated as a separate group for pay 
bargaining they are responsible to 
the engineering manager of the div­
ision to which they are allocated.

New machinery
The decision to invest in new 

machinery was taken after a careful 
study of the equipment available. At 
the same time it was agreed to take 
advantage of the change and move 
towards group working—these two 
decisions led to a complete re­
organisation of work within the Film 
Division. The work area was divided 
into two distinct production sec­
tions. While the manufacture of 
power metal oxide resistors 'Coife 
tinued much as before, the number 
of ilus has been reduced to two and 
production through them limited to 
those resistors requiring only short 
runs. The introduction of the new 
equipment, including one piece 
utilising height rather than length,

be- 
the

incentive to eliminate faults that 
could be passed “down the line”. 
The six operational tasks involved in 
resistor production were channelled 
through eight “in-line units” (ilu) 
which were not only labour intensive 
but, due to their length, caused a 
number of physical problems 
were difficult to supervise.

Company background
There has been a rapid reduction 

in the number of jobs available in 
the Bedlington area following the 
decline in coal mining from its 
post-war peak in 1955. Employment 
at Welwyn Electric Ltd by contrast 
has expanded and the company now 
provides about a quarter of the jobs 
in the town.

Since the Second World War, 
industrial estates have been estab­
lished on two sites. Welwyn Electric 
Ltd has expanded to take over all the 

trades unions of the exclusion 
from bonus payment of machine 
down-time and output below 
quality standard
the adoption of more flexible 
working arrangements both by 
the group operators and 
maintenance fitters.

Organisational review
A change in the work organisation 

was needed. All aspects of the exist­
ing process were reviewed. The con­
ventional flow-line operation was 
seen to be giving a low return on 
capital. Machine reliability in Film 
Division was also questioned with an 
increase in down-time. In addition, 
quality had always been a problem. 
By 1975-76 it was decided that to 
reduce costs the rate of production 
had to be increased, requiring new 
capital investment in faster 
machines and a lowering of labour 
■>sts
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• a stable labour force with 
levels of labour turnover

• well developed relations 
tween the company and 
trades unions

• willingness of the managers and 
trades unions to communicate 
and be jointly involved in resolv­
ing problems

• general awareness of the effects 
of serious cost competition on 
the future viability of the firm

• the achieving of necessary reduc­
tions in manning levels without 
major industrial relations prob­
lems

• early involvement of the trades 
unions in consultation and 
negotiation on all aspects of the 
change process

; • the creation of an effective group 
'. incentive scheme involving the 

acceptance by operators and 

This second case study in a 
series undertaken by the Work 

Research Unit which considered 
various companies’ responses to 
technological and organisational 
change, describes the steps taken by 
Welwyn Electric Ltd to respond to 
technological and market changes 
which seriously threatened its 
future.

The study, carried out in 
November 1980, concerns the 
introduction of group working into 
the production process of the Film 
Division, one of the company’s 
manufacturing divisions at its site in 
Bedlington. The lessons that can be 
drawn from the experience of Wel­
wyn Electric Ltd should prove to be 
of use to other companies faced with 
a similar challenge. Table 1 gives 
basic data concerning the Becfling- 
,ton site.
| These are the particularly signif­
icant features of the case study:

Group working and the 
quality of working life

The need to change
I The company has for some time 
been the biggest manufacturer in 

[Europe of vitreous enamelled resis­
tors. About the middle of the 1970s, 
however, changes in market 

[demand, together with the rapid 
[developments in machine capability 
within the industry and technical 
innovations in other areas caused 
management seriously to review 
their market position. The increas­
ing use of metal resistors and the 

[development of printed circuits in 
quantity was altering the nature of 

[market demand, causing a large 
[increase in production throughout 
the world and with it, the start of 
serious price erosion. At the same 
period, labour and material costs 
continued to rise. The company felt 
its only option was to reduce costs. 

[ Prior to the period of change the 
[Film Division was organised on 
[functional rather than product lines. 
[Equipment performing individual 
[tasks were grouped together. The 
[production process involved a stan­
dard “flow-line” approach which 
[meant that no one person or group 
pf persons had responsibility for 
[making a complete product. The pay 
pf the operators, organised on an 
[individual basis, was not dependant 
upon quality, so there was little

■ products
■ A wide range of electronic com- 
I nonents. printed circuit boards and 
I hybrid assemblies for the defence,
■ telecommunications and domestic
■ equipment market. Resistors 
I include metal oxide, metal film, vit- 
I teous wirewound and precision net- 
fl works.
[| The Film Division produces a var-
■ jety of discrete resistors. These fall
■ into three categories: miniature
■ metal oxide, power metal oxide, 
I miniature metal film.
|[ At the time of the study the
■ demand for small discrete resistors
■ was moving to metal film and new
■ production lines for these compo-
■ nents were being commissioned.



Management meets union

Closeup on the products: hybrid active fillers

Location Bedlington, Northumberland. (continued)

Payment system A four-graded job evaluated scheme for hourly-paid with 
separate arrangements for skilled and staff employees. A 
variable factory-wide bonus is paid to all grade 3 operators. 
Fitters receive a weekly factory-wide bonus.

CASE STUDY 
has made it possible to bring all 
stages of production together into a 
group setting.

Group working
The group work system operates 

for the production of high demand 
resistors. Five such groups were in 
operation at the time of the study, 
each performing all six functions and 
operated by a greatly reduced 
number of operators. Six operators 
now perform the full range of oper­
ations within the group, although 
not all the groups have identical 
equipment. In the main, however, 

the production method remains the 
same. The operators rotate to cover 
each task on a six-weekly rota drawn 
up by supervision in consultation 
and each group is responsible for its 
own quality standard. The inclusion 
of on-line packing, previously a sep­
arate function, on the more recent of 
the groups has started to reduce still 
further the effects of the previous 
labour intensive organisation.

For the move to group working to 
be successful it was necessary to 
re-organise the role of maintenance 
fitters also. Instead of responding to 
docketed requests for maintenance 
work from any production area one 
fitter is now allocated to a specific 
group and is responsible on a day- 
to-day basis for repair work and 
planned maintenance.

Group pay
It was recognised that if grou 

working was to be successful any 
revised payment scheme had to be 
achievable if it was to provide the! 
necessary incentive. It was agreed 
early on that such a bonus would 
only be paid for finished resistorsol 
acceptable quality and that machine! 
down-time would not be compenj 
sated for, thereby giving the responl 
sibility for quality and production! 
levels to the operators. Operatori 
were concerned, however, that theirl

(continued)^

+ CASE STUDY
lability to achieve bonus was depen- 
Lnt upon machine reliability and 
consequently upon the work of the 
[maintenance fitters. The re­
organisation of maintenance work 
and the allocation of fitters to indi- 
kidual groups was seen, therefore, as 
a fundamental stage in the success of 
[the move to group work.

Table 1 Basic data—current at November 1980

Numbers employed

Products

Work organisation

Participative structure

Hours of work

to discuss all aspects of the change 
programme. The trades unions were 
provided with all the information 
they sought to enable realistic 

Recognised trade 
unions

Group working for operators on the high-demand products 
with direct maintenance support; line working in other parts 
of the division.

Day work, plus a part-time evening shift on high demand 
products.

In addition to negotiation on pay and conditions, there are 
two levels of formal consultation; the Factory Consultative 
Council and the Company Consultative Committee. There 
is also a Health and Safety Committee.

A wide range of resistors, special purpose assemblies and 
printed circuits for the defence, telecommunications, televi­
sion and domestic equipment industries.

negptiajtiphs on manning and rates 
of pay to take place and to enable 
them to consider the new structure 
as a whole. Prior to the new equip­
ment arriving, discussion had 
already begun on the types of group 
working to be adopted and union 
representatives joined with man­
agement in setting safety standards 
for the introduction and working of 
the different pieces of machinery? >

During the initial training period 
weekly meetings were held to dis­
cuss progress. These involved the six 
operators, selected from a number 
of volunteers and the maintenance 
fitters as well as the management 
team. Employees outside the orig­
inal groups were made aware of 
what was involved and all were given 
the opportunity to apply for places 
on the groups still to be set up. The 
earlier groups were trained .away 
from the shop floor while the

Employee and trades unions 
involvement

From the start of the change pro- 
Icess management endeavoured to 

keep employees informed on all 
aspects of the re-organisation. The 

■employees’ initial reaction to the 
proposed changes demonstrated 

I their understanding of the need for a 
[management initiative to prevent 

the company losing ground to com­
petitors. As soon as the decision was 

I taken to introduce the new machin­
ery a new communications system 
I was established with the trades 
[unions, operators and fitters meet- 
ling, sometimes daily, with managers

1,468 (of whom 1,040 were hourly paid)

AUEW(the largest with over 900 members), eetpu, ucatt, 
TGWU, ASTMSand TASS
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Lessons
The most important lesson to be] 

learned from the - experience of] 
Welwyn Electric Ltd is that for j 
change to be successful any revised! 
structure must be seen to be fair to j 
all those involved. In addition, care! 
has to be taken to ensure that the full 
effects of change are anticipated and 
fully discussed before that change 
pT»ce*s  is undei taken

These lessons emerged in J 
number of ways at Welwyn Electric! 
Ltd, that would be significant for theI 
future:

machines themselves were tested. It 
was later decided to initiate further 
groups directly into the production 
area. Members of the original 
groups helped train later volunteers.

Reactions to change
Senior managers believe the 

changes undertaken represent the 
only viable solution to the com­
pany’s problem, but although it 
signals a move towards a secure 
future, the introduction of new 
machinery and group working pro­
vides a foundation only. Productiv­
ity must be continuously improved if 
Welwyn Electric Ltd is to keep pace 
with market demand. It is recog­

nised, however, that important new 
relationships are created by the 
revised structure. The acceptance of 
the group concept not only conveys 
a sense of responsibility to operators 
but allows for a better working re­
lationship between the production 
and engineering sections within the 
Division. Managers feel it provides 
the motivation the fitters seek and 
makes it possible for the operators 
to earn the bonus that provides their 
ir tenth e

Employees generally feel that the 
company is doing its best to preserve 
jobs and to involve them as much as 
possible in the future of the firm. 
They are very much in favour of the 
structure that has emerged from the 
period of change. Group working is 
seen as a welcome step towards 
increasing the job interest of 
operators and, for their part, the fit-

real benefits are derived from! 
seeking the views of experienced! 
employees and acting upon! 
them.
the development of group work! 
ing can be hindered without! 
management support for the 
concept of change itself
an awareness that workers out-l 
side the groups may have an| 
influence on the group’s success! 
the need to alter some traditional 
management roles I
high reward for flexibility can bel 
counter-productive where em-l 
ployees are liable to be movedj 
from “high-earning” lines

■ there is a need to keep employees! 
outside the groups informed if] 
harmony is to be maintained. I

Improving jobs 
and work
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New technology and relocation provide two opportunities for 
looking at the way work is done and improving the jobs that 
people do.
Through the Work Research Unit, you can gain access to the 
experience of other companies, get information and help 
with the process of change.
Before you start detailed planning, phone:

Mr Ray Clancy: 01 — 214 6600
or write to:

The Director
Work Research Unit, DE
26—28 Almack House
London SW1Y 6RB

ters clearly prefer the new responsi­
bility given to them.

Trades unions representatives 
express satisfaction at the way their! 
members were treated and consider 
their relations with the company to I 
have improved due to their being] 
involved at all stages of the change] 
process. In fact both managers andL 
employees agreed that the level of I 
discussion and involvement at all] 
stages was one of the keys to the! 
success of the changeover.



Can’t afford to employ more people? 
You can now under the new Young J 

Workers Scheme.

Young Workers Scheme
| Department of Employment DE

Please send me your free leaflet .giving full detail of the 
Young Workers Scheme, and an^pplication form.
Name ----------------------------------------------------------------------U------- :

Position in Company.

Number of Employees; ' —
Company.

Addres*.

EG/MAR

Post to:- Shelagh Molloy. 
Young Workers Scheme ; 

^P.O.Box 702 London SW2(T8S,Z.

If you could really do with extra people to help 
you run your business, but haven't taken any on  
because of the cost, the Young Workers Scheme 
could be a great way to get off to a flying start 

this year.
The Young Workers Scheme offers an 

incentiseto employ young people under 18 
if their rate o( pay is less than £40.00.;pe‘r , 
week The scheme came into effect on 
January 4th 1982 and here’s how it works

Jo be eligible under the scheme the .., 
young people must be in their first year 
of employment and under18 on or after 
January 4th 1982. If you pay .them less. . 
than £40 00 per week fora full time job i 
we ll give you £15 a week You can be 
paid this for eadh week they.work foiM 

you, up to one year If you have eligible 
, young people-earning £40:00 or oyer but less, j 
than £45.00 a week, weT; give you £7.5CLa"week 

This new schemezdoesn’t only apply to people 
you employ on or after January 4th. but also to 
any of your present staff who were eligible on 
that date and who started working for you on or 
after July 27th 1981

Employers will be able to claim for all eligible 
employees whether or not they have taken part 
in the Youth Opportunities Programme ’

- The scheme is open to firms of any size in 
Great Britain except public services and domes­
tic households. It gives employers the opportunity 
do look at their staffing needs and to’take oh any 7 
extra workers they may want at a price they can 
afford

Andnout more.about the Young Workers ; 
Scheme by sending off for our free leaflet which 
will give you the full story, or you can get one-froms 
your local Jobcentre. Employment Office or 
Careers Office
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