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The European Social Fund
A guide for possible applicants for 
help from the fund which seeks to 
improve employment opportunities 
through training, retraining and 
resettlement in EC member states

Special employment 
measures

The following is a list of leaflets published 
by the Department of Employment. Though 
some of the more specialised titles are not 
stocked by local offices, most are available 
in small quantities, free of charge from em
ployment offices, Jobcentres, unemploy
ment benefit offices and regional offices of 
the Department of Employment.
In cases of difficulty or for bulk supplies (10 
or more) orders should be sent to General 
Office, Information 4, Department of 
Employment, Caxton House, Tothlll 
Street, London SW1H 9NF.
Note: This list does not include the publica
tions of the Manpower Services Commis
sion or its associated divisions nor does it 
include any priced publications of the De
partment of Employment.

Equal Pay
A guide to the Equal Pay Act 1970
Equal pay for women—what you 
should know about it 
Information for working women

The Fair Wages Resolution
Information for government 
contractors
The Truck Acts
Describes the provisions of the Truck 
Acts 1831-1940, which protect 
workers from abuses in connection 
with the payment of wages )
Payment of Wages Act 1960
Guide to the legislation on methods 
of payment of wages for manual 
workers (in particular those to whom 
the Truck Acts apply)

In developing its training programmes, 
the msc intends to place particular emphasis 
on increasing assistance to the long-term 
unemployed: more work preparation train
ing would be provided and the needs of 
clients met more flexibly, for example by 
breaking down the training into modules 
from which clients could select in accord
ance with their individual needs.

In addition, it is planned to link work 
preparation and training within the Com
munity Programme. By 1986/7 50,000 
people should be helped in this way. The 
msc is also calling for a “significant expan
sion” of the Community Programme itself

business is picking up nicely,” he said.
“Originally I looked on the idea of start

ing my own business as a last resort, yet 
when I got started I found it was what I’d 
wanted all along. However, it’s not some
thing that anyone should tackle unpre
pared. I found the msc course absolutely 
invaluable, mainly because it showed me 
what the priorities were,”

Industrial tribunals procedure— 
for those concerned In Industrial 
tribunal proceedings
Industrial tribunals—appeals 
against levy assessments 
Industrial tribunals—appeals 
concerning improvement or 
prohibition notices under the 
Health and Safety at Work 
etc Act 1974

Job Release Scheme 
Forwomen aged 59, disabled men 
aged 60 to 64, and men aged 62 to 64 
Part-time Job Release Scheme 
Forwomen aged 59, disabled men 
aged 60 to 64, and men aged 64 
Young Workers Scheme 
Information for employers on a 
scheme to create more employment 
opportunities foryoung people

Job Splitting Scheme
What you should know about 
working in a split job
Just what your company needs 
Details of a new scheme which helps 
employers to split existing jobs and 
open up more part-time jobs
Jobs, training and early retirement

pictures and diagrams to put over the mes
sage step-by-step.”

He was nominated for the award by the 
Grand Metropolitan group and he numbers 
various multinationals among his custo
mers. “I’m hardly a millionaire yet, but

The Community Programme was vir
tually bang on target during 1984, 
according to the latest figures from 
the Manpower Services Commission. 
For Great Britain as a whole the 
target was 130,000 filled places; the 
number achieved was 130,027—and 
this performance was maintained 
with very little variation throughout 
the country’s nine regions: from Lon
don with 89 per cent of its allocation 
filled to the North East with 108 per 
cent.

The Programme provides tempor
ary employment for long-term unem
ployed adults on projects of benefit to 
the community. A special feature fol
lowing up participants’ employment 
experiences after leaving the Pro
gramme appeared in the January 
1985 issue of Employment Gazette.

in the light of the “very favourable results” 
it claims to have achieved so far.

The Commission intends too during the 
coming year to consider how links might be 
forged between the Enterprise Allowance 
Scheme (which is planned to expand to 
1,250 new entrants per week) and training 
for self-employment. It will also be con
sidering how those starting new, businesses 
can be given better access to advisory ser
vices and how the Enterprise Allowance 
Scheme can be used to help foster a variety 
of local employment initiatives, generating 
jobs in place of those lost by structural 
change.

Work Research Unit
Publicity leaflet
Work Research Unit—1983 Report 
of the Tripartite Steering Group on 
Job Satisfaction

Meeting the challenge of change 
Guidelines for the successful 
implementation of changes in 
organisations
Meeting the challenge of change 
Summaries of case study reports 
produced as a result of monitoring 
change programmes in 12 British 
organisations

The Employment Agencies Act 1973
General guidance on the Act, and 
regulations for use of employment agency 
and employment business services

PL594(3rd rev)

• Building on the best of the current Training Opportunities Schemes by 
supporting more higher level and up-grading courses, which are prov
ing most relevant to local labour market needs.

• Giving more attention to training for enterprise both through help with 
new business start-ups and by help to existing small enterprises.

• Redeploying msc funds to encourage greater attention by employers to 
adult training needs, and to develop a better system of provision 
(including the encouragement of an adult training provision that is 
attractive and accessible to small firms).
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A series of leaflets giving guidance on 
employment legislation.

Written statement of main 
terms and conditions of 
employment
Procedure for handling 
redundancies
Employee’s rights on 
insolvency of employer 
Employment rights for the 
expectant mother 
Suspension on medical 
grounds under health and 
safety regulations 
Facing redundancy? Time 
off for iob hunting or to 
arrange training 
Union membership rights and 
the closed shop Including the 
union labour only provisions of 
the Employment Act 1982 
Itemized pay statement 
Guarantee payments 
Employment rights on the 
transfer of an undertaking 
Rules governing continuous 
employment and a week’s pay 
Time off for public duties 
Unfairly dismissed?
Rights on termination of 
employment
Union secret ballots
Redundancy  payments

A guide to the Trade Union 
Act 1984 y
The law on unfair dismissal— 
guidance for small firms 
Fair and unfair dismissal— 
a guide for employers 
Individual rights of employees— 
a guide for employers 
Recoupment of benefit from 
industrial tribunal a wards—a 
guide for employers 
Code of practice—picketing 
Code of practice—closed shop 
agreements and arrangements 
Industrial action and the law 
A brief guide taking account of 
the employment Acts 1980 and 1982 
and the Trade Union Act 1984

The work of the Careers Service
Ageneral guide
Employing young people
Describes the help available to 
employers from the Careers Service
Help for handicapped young 
people
A guide to the specialist help available from the
Careers Service

The Manpower Services Commission wants to double the number of adult trainees it is supporting by 
1986/7, it has told the Government. In its draft corporate plan for 1985-89 it admits that some of its 
courses have not been as successful as they might have been in helping unemployed people to find jobs 
with the new skills they have learnt.

Among the measures it intends to take to remedy this are:

The Race Relations Employment 
Advisory Service. A specialist 
service for employers 
Background information about some ethnic 
groups in Britain PL738

Are you entitled to a minimum 
wage and paid holidays ?
A brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday 
pay for employees in certain 
occupations EDL504(rev)
Statutory minimum wagesand 
holidays with pay 
The Wages Council Act briefly 
explained

One of the computing industry’s top prizes, a rita award, has gone to a man whose business 
developed as a consequence of the Manpower Services Commission’s New Enterprise 
Programme.

The Programme offers intensive training 
and business support for would-be entre
preneurs. And in 1983 when Mr Tony Jones 
was made redundant by Birds Eye after 
spending nearly half his lifetime working in 
computers, he was selected to take part in 
the Programme.

Competition for places was stiff but Mr 
Jones’ idea of producing easy-to-under- 
stand training materials for managers start- 
lng to use personal business computers 
convinced the selectors. He then began a 
rour-month course based at Durham Uni
versity Business School.

The rita awards are made in eight cate- 
n?r'“S' J°nes’ award was for producing

e best user training manual of the year”.
Most handbooks,” he explained, “are 

useless for training managers in the use of 
computers, because they are too compli
cated. .

My training material depends heavily on

Employment of overseas workers 
in the UK
Information on the work permit 
scheme— not applicable to nationals 
of EC member states or Gibraltarians

OW5
Employment of overseas workers 
in the UK
Training and work experience 
scheme OW21(1982)

Mr Tony Jones with his 
award-winning computer 
manual in which the pic
tures are at least as impor
tant as the words.
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BRIEF
Need a part-time executive 

to help out?
The Institute of Directors has started a new service to help companies find 
part-time executives.

The Part-time Executive Appointment Service is designed to help both large and small 
companies looking for experienced executives either on a regular part-time basis or for 
project work.

The iod is predicting a high demand for 
the service, as many companies, it says, now 
find it too costly to employ a full-time execu
tive: “Many companies now operate at mini
mum staffing levels. As a result, they cannot 
easily cope with an unexpected upturn in 
business, or the temporary loss of an execu
tive—nor can they readily find someone of 
calibre with specialist skills for either a 
short-term assignment or to develop a new 
project or market.”

The service, which costs £750, is an exten
sion of the Institute’s “Non-Executive 
Directors Appointments”, set up four 
years ago.

“This kind of search for executives often

takes a lot of time and is costly,” explained 
Mr John Tattersail, who is running the op
eration for the Institute. “The iod through 
its unique position and contacts is building 
up a bank of highly experienced people look
ing for part-time work.

Multiple role
“We already have more than 150 names 

of senior management who are looking for 
part-time executive work. Many are aged 
between 40 and 60. Some may have taken 
early retirement or, having been made 
redundant, now choose to use their experi
ence and skills in a multiple role rather than 
single employment.”

Reducing human error

Operator scores from the Wang word processor evaluation programme on the Kee Simulator.

A “word processor” that can test and evalu
ate the efficiency of its own operator is 
being introduced into the uk. Actually, the 
“word processor” is really a microcomputer 
which can simulate a whole range of word 
processors. It also has the advantage that, if 
the operator’s skills fall below a required 
level, the simulator can train him or her— 
improving and calculating such aspects as 
speed, inputting and formatting—in a 
claimed maximum time of four hours.

Developed in the usa at a cost of $8 mil

lion, the Kee Simulator is based on aircraft 
simulator technology.

The first British user is the Kelly Girl 
employment agency, which specialises in 
providing temporary office staff. This fol
lows a survey conducted by the agency in 
January among 100 major uk companies 
which reported that 68 per cent of them felt 
that “word processor temps were not com
petent on arrival”. Some 44 per cent 
blamed the lack of competence on unfami
liarity with the model of word processor, 

| New approach | 
Employment agencies are beginning to 
show signs of moving away from operating 
entirely as “job-swop shops”—switching 
known people into known j obs in a constant 
merry go round. Instead one now often sees 
signs outside agencies inviting people to 
train in certain skill shortage areas.

The Secretary of State for Employment 
Mr Tom King, made this point upon open
ing new offices for the Federation of 
Recruitment and Employment Services in 
Belgrave Square, London.

A wider scale application of this 
approach,” he said, “would help the indus
try to shed completely the image it has in 
some people’s minds of a poacher’s club
poaching ready-made skilled workers from 
the firm next door. In its place could come 
the image of the caring consultancy—the 
place to go to develop new skills if you are 
an employee, or to acquire newly trained 
workers with a determination to apply them 
successfully if you are an employer.

1985, he continued, promised to be a year 
of good growth with an increase in both 
temporary and permanent job placings but 
it would be better still if the industry took 
the opportunity to expand the overall mar
ket by undertaking more training of its own. 
“Employment agencies and businesses,” 
said Mr King, “are in an excellent position 
to spot skill shortages and develop the 
talents needed to eliminate them as Brit
ain’s economic recovery continues to 
grow.”

Job’85
Birmingham and Wembley are to host 
the two Job ’85 exhibitions following 
the success of a similar venture at 
Wembley last year, which was 
attended by more than 14,000 people.

Job seekers will be admitted free 
but exhibitors will be expected to pay 
£1,485 each for their stands.

The exhibition at Birmingham 
National Exhibition Centre on April 
25-7 will have 200 stands available, 
while the one at Wembley Conference 
Centre on May 8-11 will be slightly 
smaller, with 114 stands available.

while the remaining 24 per cent found that 
the temps’ skill levels were too low.

Kelly Girls’ uk general manager, Mr Paul 
Francis commented that “with 88 different 
types of word processor covered in the sur
vey, it is hardly surprising that word proces
sor temps would experience difficulty.

“The fact that our new system will train, 
evaluate and even cross-train, solves these 
problems in one go, and we believe it will 
make an outstanding contribution to office 
efficiency.”
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BRIEF
Graduate optimism
Employment prospects for graduates 
are at their best for four years, 
according to a joint report by the 
Standing Conference of Employers of 
Graduates, the Association of Gradu
ate Advisory Services and the Central 
Services Unit.

It says that in some sectors demand 
for graduates is 20 per cent up on last 
year, particularly for computer- 
related jobs.

In addition the report states that the 
number of1984 graduates still seeking 
employment is lower than the equiva
lent figure for last year.

Right balance
The present balance on the Youth Training 
Scheme between provision of Mode A and 
Mode B places should remain unchanged, 
says the Manpower,Services Commission.

In its submission to Department of Em
ployment Ministers in respect of the 1985- 
86 year it said that the present balance re
flects the results of local planning and takes 
full regard of local needs; but its recom
mendation is being made oh the under
standing that it will re-examine the balance 
of provision if targets prove later to be at 
risk.

The provision being recommended by 
the Mscis 297,000 places oh Mode A, 68,000 
on Mode Bl and 14,000 on Mode B2.

Grant
‘ It has also called for an £85 rise to £2,135 
in the block grant available to managing 
agents and, from September, a £1.05 in
crease in the weekly allowance paid to 
trainees. Within the block grant total, the 
msc has suggested a £10 increase to £110 in 
the managing agents’ fee with effect from 
April and a £22.50 increase to £660 from 
September in the msc-s own contribution to 
training costs.

Staff training in Britain 
has low priority

Smaller companies spend more of their annual turnover on training than larger ones and 
the public service spends the least, reports a survey by The Industrial Society. Claiming to 
be the first ever analysis of how milch British organisations spend on training, it reports that 
65 per cent Of British organisations spend less than 0-5 per cent of their annual turnover on 
staff training.

The survey of 134 organisations, from all 
parts of the economy, reveals that the elec
tronics and manufacturing industries spend 
the most and that a large number of firms 
are spending part of their training budget on 
secretaries and support staff, so they can 
provide an effective back-up to managers 
and technicians. However, most money is 
spent on training managers and supervisors, 
technical and professional staff.

Only half the organisations surveyed 
spend anything at all on training appren

tices—and most of those that do, spend less 
than 20 per cent of their budget in this area;

The Industrial Society’s Gilles Desmons, 
who conducted the survey, remarked: “Brit
ain seems to be spending substantially less 
on training than most of its competitors, 
Although direct comparisons are difficult, 
we know some American companies are 
spending as much as three per cent of their 
sales revenue on training.; and in France, 
organisations use from one to three per cent 
of their salary bill for training purposes.” 

Safety check in the forest

Parliamentary Under Secretary of State for Employment, Mr Peter Bottomley, who has special 
responsibility for health and safety at work, visited South Wales Forestry Training Centre at Rheola in 
the Neath Valley last month and witnessed how safety training plays an integral part of the course.

Mr Bottomley (second right) is pictured here with contract feller, Mr Carl Shopland; forestry district 
manager, Mr Ron Melville; and forestry training officer, Mr Steve Vanstone.

Ulster enterprise
Expansion of the Enterprise Allow
ance Scheme in Northern Ireland is 
being planned for 1985-86 to allow 
another 1,800 people to receive assist
ance while starting up their own 
businesses.

This is expected to cost £2 million 
an will be in addition to the money 
eing spent on the 1,300 people re- 

ennted during the present financial 
year.

Ten-minute Bill would fine firms 
with no apprentices

Mr Cyril Smith, Liberal mp for Rochdale, 
was given leave in the House of Commons 
this month to introduce his Employment of 
Young People Bill.

Mr Smith made it clear that he did not 
expect the Bill—which is being introduced 
under the ten-minute procedure—to be
come law; but he did hope it would provoke 
cross-party discussion and that it would at 
least be a step forward.

The main provisions of Mr Smith’s Bill 

me for the appointment of a Minister of 
Youth, the introduction of a statutory 
apprenticeship scheme and the establish
ment of an Environment Corps, which 
would provide training and carry out pro
jects that are currently beyond the reach of 
both national and local government.

The Bill would also permit the Govern
ment to impose a levy on employers with 
more than 50 staff who fail to take bn a 
stipulated number of apprentices.
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BRIEF
Minister visits employment facilities for the disabled

At the Cornwall Institution for the Blind in Stonehouse, Devon, 
Parliamentary Under Secretary of State for Employment, Mr Alan 
Clark (left), donned protective clothing during his inspection of the 
clean-pair room, where pharmaceutical products are packed for a 
local hospital.

Accompanying him (left to right) are Mr Ken Brown (manager), 
Miss Mary McKell and Mr Lian McCarthy (works supervisor).

Mr Alan Clark, Parliamentary Under Secretary of State for Employ
ment, saw on a visit to Stockton-on-Tees what happens to well- 
thumbed library books!

A Remploy factory, which employs 95 disabled people, special
ises in renovating worn books for public libraries. During his tour of 
the plant, Mr Clark met laminating machine operator, Mr Ivor 
Brown, who suffers from curvature of the spine.

Tax cuts preferred to capital investment:

‘Hire people, not machines 
for economic recovery’

Rejecting demands for a huge Government 
investment on capital projects to speed up 
Britain’s economic recovery, Lord Young, 
Minister without Portfolio, warned that de
mands for the hire of machinery and plant 
were the likely result, rather than the hire of 
people. He said that the Government 
favoured the alternative approach of tax 
cuts for three main reasons:

Three reasons
1) “The extra sums which are now urged 

for public investment will have little, if any, 
lasting impact on unemployment; they will 
be good for the hire of plant not the hire of 
men. Indeed medium term they could 
destroy more jobs than they create short

term by raising taxes, or interest rates, or 
inflation and so damage our competitive
ness.

2) “Lower taxes make it more worthwhile 
for people to take a job and to work harder, 
and generally promote greater enterprise.

3) “Reducing taxation promotes the self- 
reliant, enterprising society which is the 
mainspring of jobs, greater wealth and a 
sounder more buoyant country. It is also the 
only way of creating the wealth which we all 
wish to have so that we can provide for the 
less fortunate in our society.”

Lord Young was speaking to a seminar 
for top management in London last month.

Space travel
Regular exchanges of space scientists 
are expected to take place between 
Britain and China following the sign
ing of a memorandum of understand
ing on space collaboration between 
the two countries.

China is rapidly developing its own 
independent satellites and launcher 
systems and it is expected that this 
memorandum will pave the way for 
co-operation in the latest satellite 
technology developments.

Following the signing ceremony in 
London, China’s first deputy Minis
ter of Astronautics, Mr Li Xue, led a 
delegation of Chinese space tech
nologists on a tour of British space 
research organisations, where they 
discussed opportunities for future co
operation.

Pay moderation and enterprise—the unemployment solution
The twin emphases the Government sees as 
the way out of Britain’s unemployment 
problems were described in recent state
ments by Cabinet Ministers.

Commenting on the January unemploy
ment figures, Mr Tom King, who is Secret
ary of State for Employment, said: “Good 
sense and moderation in pay bargaining by 
those in work would be the biggest single 
contribution to achieving a real impact on 
the present grave level of unemployment.”

And, in a speech to the Society of Educa
tion Officers, Lord Young, who is Minister 
without Portfolio, declared: “Enterprise is 
the only realistic route to reducing un
employment and fostering a productive 
economy.”

Obstacle
He added that he believed the coun

try’s failure to gear education and training 
sufficiently towards the requirements of em

ployment was a major obstacle in the path of 
enterprise.

In a Green Paper, The relationship be
tween employment and wages, the Treasury 
has quantified the effect of lower pay rises on 
reducing the unemployment figures. If tf* e 
rate of increase in wages (after allowing for 
inflation, ie “real wages”) fell by two per 
cent, it says, there would be 300,000 more 
jobs available after two years and output 
would also grow.
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The results of this voluntary annual survey of the earnings and hours of 
manual employees in the uk are presented. This survey is one of the main 

sources of such information at detailed industrial level.

cover all full-time employees, other than those on short- 
time for all or part of the survey period. The figures include 
the weekly equivalent of periodical bonuses. Also they 
reflect the effect of sickness and voluntary absence and will 
not correspond precisely to average earnings for a full week 
unaffected by absence as measured in the New Earnings 
Survey each April (see Employment Gazette October 1984, 
page 461).

The figures presented in this note are based on the 1980 
Standard Industrial Classification (sic wso). The industry 
analyses will not be directly comparable therefore with 
those published in previous years which were based on the 
1968 Standard Industrial Classification. However, to en
able results on the two classifications to be linked, the 
results of the October 1983 survey have been re-analysed 
according to sic wso, and results for both October 1983 and 
October 1984 on a comparable industrial classification are 
shown in this note.

Changes in average earnings between October 1983 and 
October 1984 broadly reflect the effect of pay settlements 
in the 1983-84 pay round, as relatively few pay settlements 
were made after July 1984 in time to be reflected at the 
beginning of October when the survey was carried out. 
However, changes in average earnings will reflect several 
factors other than pay settlements, including changes in 
bonus payments linked to productivity and changes in the
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□
 In October 1984 the average weekly earnings of full- 
time male manual employees on adult rates (exclud

ing those temporarily on short-time) in major production 
land transport industries in the uk were £159.30 for about 

■3/5 hours. an increase of just under 7% per cent compared 
■with corresponding earnings in October 1983. The corres
ponding figures for full-time female employees were £97.34 
■for 381/4 hours and an increase of just under 6% per cent. 
I In manufacturing industries the weekly averages for 

■males and females on adult rates were £157.50 for 42% 
■ours and £96.30 for 38 hours, increases of just under 7% 
■er cent and just over EVz per cent, respectively.
IAs avera8e weekly hours rose marginally between Octo
ber 1983 and October 1984, with increased overtime work- 
■)£> particularly in manufacturing industries, average hour
s' earnings for men increased at a slightly slower rate than 
■veraSe weekly earnings. In major production and trans
itr industries, average hourly earnings for males and 
■males on adult rates increased by about 6% per cent and 
E 0Ver 61/2 Per cent, respectively. The corresponding 
■ Jeases f°r manufacturing industry were 7 per cent for 
■ es and a little over 6% per cent for females.
■ f ese figures, which are summarised in table 1, are some 
■a e reSU'ts ^rom voluntary annual survey of the 
E 'n®s and h°urs °f manual employees conducted by the 
| P ment of Employment each October. The averages

1
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Technical note

This survey is an important source of in
formation on the average earnings and 
hours of manual employees, having been 
carried out periodically since 1886. It pro
vides the most detailed analysis of manual 
earnings by industry. It does not attempt to 
provide information for particular occupa
tions or to show the main components of 
gross earnings such as overtime pay. These 
subjects are covered in the New Earnings 
Survey, the latest report on which relates to 
April 1984.

The results of the October survey of 
manual earnings and hours have formed the 
basis of a number of articles in Employment 
Gazette which examine particular features 
of manual pay, for example: 
‘Trends in earnings, 1948-77’ (May 1978) 
‘Relative pay and employment of young 
people’ (June 1983)

Industries covered
The tables in this note cover the following 

industries:
All manufacturing industries (Divisions 2 to 
4 Of SIC 1980)
Construction (Division 5)
Part of energy and water supply industries 
(Division 1, classes 15 to 17 only) 
Transport and communication, except sea 
transport (Division 7, excluding class 74)

Some parts of the energy industries co
vered in previous surveys are not included 
in the present results because of an incom
plete response. Their inclusion in future 
surveys is under review.

The use of sic i9so means that some indus
tries and sectors have slightly different 
boundaries, even though the title may be 
similar to that used in analyses based on sic 
1968. For example, all manufacturing indus
tries (now defined as Divisions 2 to 4 of sic 
i98o) will differ in minor ways from the ear
lier definition based on Orders III to XIX of 
sic 1968. Also, use of a different industrial 
classification alters marginally the weight 
given to each return in grossing up the re
sults and leads to small differences from 
earlier figures.

, Information supplied by the National 
Coal Board about the earnings of their 
manual employees in coal mining is usually

published in an accompanying note in ‘Em
ployment topics’. However, because of in
dustrial action, information for October 
1984 is not available, and the latest informa
tion is that relating to October 1983 pub
lished on page 82 of Employment Gazette 
for February 1984.

Information on the earnings of agricul
tural workers is obtained by the agricultural 
departments, and figures up to September 
1984 are published in ‘Employment topics’ 
this month.

Firms covered
The results presented in this note are 

based on returns made on a voluntary basis 
by about 13,400 establishments,- employing 
about 2% million manual employees, about 
85 per cent of those approached.

For establishments in Great Britain em
ploying less than 100 manual employees, 
the following samples were taken:

Employment Sampling fraction

50 to 99 1 in2
25to49 1 in4
11to24 1 in 8

For Northern Ireland, however, all estab
lishments with more than ten employees 
were covered.

Employees covered
All manual employees, including fore

men and supervisors (except works and 
other higher level foremen), transport, 
warehouse and canteen employees (if em
ployed by the firm concerned) are covered. 
Administrative, technical and office em
ployees generally, sales representatives and 
canteen workers employed in canteens con
ducted by the employees themselves or by 
independent contractors are excluded.

Employees, including apprentices, in the 
Young Workers Scheme and the Youth 
Training Scheme are included. However, 
trainees in the Youth Training Scheme, that 
is those without a contract of employment 
are not included.

Definition of earnings
As in all surveys since 1980, the current 

survey distinguishes employees on adult 
rates, irrespective of age, from those on 
other rates.

Total gross earnings for the week which 
included October 10, 1984 are reported 
inclusive of:

Supplements;

Overtime payments;

Shift premium payments;

Bonuses;

Incentive payments and,

Other additional types of payment.
Gross earnings were before deduction of 

paye tax payments, national insurance con
tributions and any other deductions. Also 
included are the proportionate weekly 
amounts of periodical bonuses paid other
wise than weekly, for example those paid 
yearly, half-yearly or monthly; where the 
amount of the current bonus was not 
known, the amount paid for the previous 
bonus period was taken into account.

No deduction was made from the gross 
earnings of employees under the Young 
Workers Scheme and Youth Training 
Scheme in respect of amounts receivable 
from central government.

Short-time working
In the 1984 survey (as in the three pre-1 

vious surveys) firms were asked to identify 
separately the numbers, earnings and hours i 
of employees on short-time that is working • 
less than their normal basic hours, during | 
the survey period. About 0-6 per cent of the | 
employees covered by the survey were re-! 
ported to be on short-time (0-8 per cent in 
manufacturing). Average weekly earnings 
of full-time male employees on adult rates, 
including those on short-time, in manufac
turing industries were £157.13, about 0-21 
per cent below the average excluding those 
on short-time. The corresponding figure for 
females was £95.92, about 0-4 per cent be
low the average excluding those on short- 
time. s

relative numbers in different occupations and at various 
levels within the same occupation. The figures of average 
earnings for employees on other rates will reflect the num
bers of young employees in the Young Workers Scheme 
and the Youth Training Scheme (see Technical Note).

Short-time working was at a very low level at the time of 
the October 1984 survey with less than one per cent of 
employees covered by returns reported to be on short- 
time. However, the tables in this note exclude workers on 
short-time. The effect of short-time working on average 
weekly earnings is discussed in the Technical Note.

Weekly earnings
Table 2(a) summarises average weekly earnings in Octo

ber by broad industry groups (two digit classes of sic wso)

covered in the survey, with comparable figures for October 
1983 in table 2(b). The average earnings for each class have 
been calculated by weighting together the averages in each 
industry (at group, three digit, level of sic 1980) by the latest 
available estimates of the total number of manual workers 
employed in these industries. Average weekly earnings in 
individual industries are given in table 5(a). The latter are 
subject to a larger margin of possible error than the former, 
and figures are not given for a few industries where the 
number of employees covered by returns is small. As well 
as showing figures for employees on adult rates, table 2(a) 
shows figures for those not on adult rates, that is, young 
people, including apprentices. Male employees not on 
adult rates had average weekly earnings of £80.33 in Octo
ber 1984, a little over 50 per cent of the corresponding 
average for male employees on adult rates.

rahie 1 Average earnings and hours of full-time manual 
workers, 1982 to 1984

United Kingdom
October

SIC 1968* SIC 19801

1982 1983 1983 1984

^[industries covered 
in survey

Weekly earnings (£) 
Males on adult rates 137-06 149-13 148-63 159-30
Females on adult rates 83-96 91-18 91-26 97-34

Hours worked
Males on adult rates 42-9 43-3 43-3 43-4
Females on adult rates 380 38-2 38-2 38-2

Hourly earnings (p) 
Males on adult rates 319-5 344-4 343-5 366-7
Females on adult rates 220-9 238-7 239-1 254-9

Manufacturing industries
Weekly earnings (£) 

Males on adult rates 134-26 147-23 146-19 157-50
Females on adult rates 83-17 90-29 90-32 96-30

Hours worked
Males on adult rates 420 42-6 42-5 42-8
Females on adult rates 37-8 38-1 38-1 38-1

Hourly earnings (p) 
Males on adult rates 3197 345-6 343-6 367-7
Females on adult rates 220-0 237-0 237-2 252-9

’Based on Standard Industrial Classification 1968.
tBased on Standard Industrial Classification 1980, see Technical Note on effect on coverage 
figures.

Weekly hours
Table 3(a) summarises average weekly hours in October 

1984 by broad industry group, again combining the aver
ages for individual industries using the same estimated 
numbers of employees as for earnings. The figures relate to 
the total number of hours worked to which the earnings 
relate, including all overtime, together with any hours not 
worked but for which workers were available and guaran
teed payments were made by the employer. Main meal 
breaks and absences for which payments were not made are

See footnotes to table 7 (a).

Table 2(a) Average weekly earnings: by grouped class 
October 1984*c per week

Grouped class SIC 1980 Workers on adult rates Workers on
class other rates

Full-time Part-tlmet Full-time

Male Female Female Male Female
Metal processing and — —

manufacturing 
Mineral extraction and

21,22 168-84 103-02 47-32 83-44 t
manufacturing

Chemicalsand man-made 23,24 162-96 99-79 46-95 83-45 62-24
fibres

Metal goods and instrument 25,26 173-63 110-09 58-03 96-89 67-15
engineering 

Mechanical engineering 31,37 
32

148-45
152-37

99-41 
106-16

48-78
45-32

76-17
81-80

63- 34
64- 08

Electrical and electronic
engineering

Motor vehicles and parts 
c? jrLr®nsPort equipment 
;°oq, drink and tobacco 
Textiles

33,34
35
36
41,42

145-73 
159-01 
159-05 
161-86

102-51
117-14
110-70
106-35

51-14
56-04
50-48
54-08

78-79
88-77
84-41
76-74

67-75 
72-21 
75-53 
66-4243 128-59 82-97 47-52 65-72 55-75

Leather, footwear and
clothing 

Timber and wooden 44,45 119-69 78-58 47-29 62-19 54-08
. furniture
: Paper products, printing 

and publishing
nubber plastics and other

46

47

139-92

198-43

102-63

119-71

42-36

57-35

74-32

90-30

66-52

74-61
.manufacturing
"II manufacturing 

industries
48,49 151-41

157-50

92-48 

96 30

49-82

51-54

73-92

80-38

60- 47

61- 17
1 Electricity, gas, other

i^ottskuctfon Wa,6r 15-17 179-77 126-00 53-00 92-41 *
Fransportand 50 147-80 87-81 30-20 76-25 t
communication 71,72 |

75-77,79J 173-32 
159 30

126-69 
97-34

50-94 
50 91

89-61 73-06

excluded from the figures. Also, holiday and sickness abs
ence is excluded unless the corresponding holiday and sick
ness pay cannot be readily excluded from the reported 
wages paid. Figures for individual industries are given in 
table 6(a).

Average hours worked by employees on adult rates in
creased slightly between October 1983 and October 1984. 
The increase was most marked for men in manufacturing, 
where average weekly hours increased from 42-5 to 42-8 
whilst in major production and transport industries gener
ally they increased only from 43-3 to 43-4. For females 
average weekly hours were unchanged at 38-1 in manufac
turing and 38-2 in all industries covered.

Hourly earnings
Table 4(a) shows average hourly earnings at the survey 

date for each broad industry group, obtained by dividing 
average weekly earnings by the corresponding weekly 
hours. The figures will not correspond with the basic hourly 
rate as they include the effects of overtime working, 
bonuses and other additional or premium payments. 
Figures for individual industries are given in table 7(a).

Regional analyses
As in previous surveys, regional analyses of earnings and 

hours for males and females on adult rates have been 
prepared. The analyses are in the same format as tables 8 to 
13 in the article on the October 1981 survey published in 
Employment Gazette, March 1982, pages 129-131. Figures 
are shown for the standard regions of the uk for each broad 
industry group, based on sic 1980. Copies of these analyses 
(covering both 1983 and 1984 surveys on a comparable 
industry basis) are available at a cost of £5 (postage paid) 
from Statistics ai, Department of Employment, Orphan^ 
age Road, Watford.

Table 2(b) Average weekly earnings: by grouped class
October 1983’ £ per week

* t + See footnotes to table 7(a).

Grouped class SIC 1980 
class

Workers on adult rates Workers on 
other rates

Full-time Part-timet Full-time

Male Female Female Male Female
Metal processing and

manufacturing 21,22 156-30 92-82 43-41 80-00
Mineral extraction and

manufacturing 
Chemicals and man-made

23,24 152-57 92-40 46-44 77-03 50-94

fibres
Metal goods and instrument

25,26 162-13 101-21 53-16 91-39 63-99
engineering 31,37 137-93 94-00 45-21 75-35 59-20

Mechanical engineering 32 139-45 97-96 42-63 78-10 62-99

Electrical and electronic
engineering 33,34 137-78 97-18 51-76 73-82 64-92

Motor vehicles and parts 35 146-96 109-56 52-07 82-40 67-91
Other transport equipment 36 146-82 101-72 45-64 80-66 70-02
Food, drink and tobacco 41,42 148-17 99-58 50-03 75-21 65-0'6
Textiles 43 120-66 77-56 44-09 62-47 51-86

Leather, footwear and
clothing 

Timber and wooden
44,45 113-94 73-60 44-58 57-66 50-90

furniture
Paper products, printing

46 133-35 97-36 38-77 72-35 60-02
and publishing 

Rubber, plastics and other
47 184-22 112-07 54-02 85-76 69-70

manufacturing
All manufacturing

48,49 140-51 87-52 43-68 72-95 63-07
industries 146 19 90-32 48-23 77-25 58-07

Electricity, gas, other
energy and water 15-17 169-13 112-46 50-24 90-62 X

Construction 50 139-99 77-98 27-20 76-31 JL
Transport and

communication 71,72 | 162-43
118-08(except sea transport) 75-77,79J 47-56 88-52 72-06

All above industries 148 63 91 26 47 62 78 39 58 16

48 FEBRUARY 1985 EMPLOYMENT GAZETTE
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Table 3(a) Average weekly hours: by grouped class 
October 1984* Number

SIC 1980 Workers on adult rates Workers on
class other rates

Part-timet Full-time

Grouped class

Metal processing and 
manufacturing

Mineral extraction and 
manufacturing

Chemicals and man-made 
fibres

Metal goods and instrument 
engineering

Mechanical engineering

Electrical and electronic 
engineering

Motor vehicles and parts 
Other transport equipment 
Food, drink and tobacco 
Textiles

Leather, footwear and 
clothing

Timber and wooden 
furniture

Paper products, printing 
and publishing

Rubber, plastics and other 
manufacturing

All manufacturing 
industries

Electricity, gas, other 
energy and water

Construction
Transport and 

communication 
(except sea transport)

All above industries

Full-time

Male Female

21,22 42-2 38-8

23,24 45-1 38-5

25,26 430 38-5

31,37 42-8 37-9
32 42-4 38-5

33,34 41-9 38-3
35 41-3 38-5
36 41-6 38-3
41,42 45-3 38-8
43 440 38-4

44,45 41-8 37-0

46 42-9 38-4

47 42-5 38-8

48,49 43-3 38-6

42 8 38 1

15-17 40-7 37-5
50 43-3 38-8

71,72 I
75-77,79 J 46-7 41-5

43-4 38 2

Female Male Female

20-6 38-8 t

20-5 40-8 38-7

21-4 38-4 37-6

22-0 39-7 38-5
20-0 39-4 36-4

20-4 38-9 37-7
22-2 39-2 37-9
20-3 38-4 37-1
21-6 40-8 38-7
22-6 41-7 38-8

23-7 40-1 37-7

19-4 40-5 38-7

21-3 39-8 38-1

21-9 40-3 36-9

21-7 39 5 37-9

18-4 38-4
16-0 40-7 i

21-8 40-8 39-6
21-5 39 8 37-9

* t $ See footnotes to table 7(a).

Table 4(a) Average hourly earnings: by grouped class 
October 1984*  Pence per hour

SIC 1980 Workers on adult rates Workers on
class other rates

Full-time Part-timet Full-time

Male Female Female Male Female

Grouped class

Metal processing and 
manufacturing

Mineral extraction and 
manufacturing

Chemicals and man-made 
fibres

Metal goods and instrument 
engineering

Mechanical engineering

Electrical and electronic 
engineering

Motor vehicles and parts 
Other transport equipment 
Food, drink and tobacco 
Textiles
Leather, footwear and 

clothing
Timber and wooden 

furniture
Paper products, printing 

and publishing
Rubber, plastics and other 

manufacturing
All manufacturing 

industries

Electricity, gas, other 
energy and water

Construction
Transport and 

communication 
(except sea transport)

All above industries

21,22 400-3 265-4

23,24 361-4 259-0

25,26 403-5 286-1

31,37 347-0 262-4
32 359-3 275-6

33,34 347-9 267-9
35 385-1 304-6
36 382-4 288-9
41,42 356-9 274-2
43 292-2 215-8

44,45 286-5 212-6

46 326-3 267-2

47 467-1 308-3

48,49 349-7 239-8

367-7 252-9

15-17 441-5 336-1
50 341-4 226-6

71,72 
75-77,79

1371 -2 305-4
366-7 254-9

229-8 215-1 *

229-3 204-5 160-7

271-8 252-1 178-6

221-7 191-7 164-7
226-3 207-6 176-1

250-4 202-5 179-7
252-5 226-5 190-7
248-6 220-1 203-6
250-3 188-0 171-7
210-0 157-5 143-6

199-6 155-1 143-5

218-1 183-7 171-9

269-6 227-0 195-7

227-8 183-6 164-1

237-6 203-5 161 4

288-7 240-3 i
189-2 187-3 t

233-4 219-8 184-4
237-3 201-7 161-6

* 11 See footnotes to table 7(a).

Table 3(b) Average weekly hours: by grouped class 
___________October 1983* ______________________ Number

Grouped class SIC 1980 Workers on adult rates Workers on
class other rates

Full-time Part-timet Full-time

Metal processing and 
manufacturing

Mineral extraction and 
manufacturing

Chemicals and man-made 
fibres

Metal goods and instrument 
engineering

Mechanical engineering

Electrical and electronic 
engineering

Motor vehicles and parts 
Other transport equipment 
Food, drink and tobacco 
Textiles

Leather, footwear and 
clothing

Timber and wooden 
furniture

Paper products, printing 
and publishing

Rubber, plastics and other 
manufacturing

All manufacturing 
industries

Electricity, gas, other 
energy and water

Construction
Transport and 

communication 
(except sea transport)

All above industries

Male Female

21,22 41-7 38-5

23,24 45-1 38-4

25,26 42-8 38-2

31,37 42-4 38-3
32 41-7 38-7

33,34 41-9 38-1
35 41-0 38-5
36 41-1 37-7
41,42 45-2 39-1
43 43-9 38-1

44,45 42-0 37-1 -

46 43-0 38-4

47 42-1 38-6

48,49 43-1 38-6

42 5 38 1

15-17 40-8 36-1
50 43-6 39-2

71,72 1
75-77,791; 46-5 40-8

43-3 38 2

Female Male Female

20-4 39-0

20-5 41-3 38-3
21-7 38-7 39-0

21-5 39-8 38-1
20-9 39-0 38-5

21-1 39-2 38-1
20-9 38-7 38-7
20-2 38-5 37-2
22-0 41-5 38-9
22-6 41-2 38-3

24-1 40-3 37-9

19-3 40-8 38-7

20-9 39-8 38-4

21-9 39-9 38-3

219 39 5 382

18-5 38-6 X
15-3 40-8 ±

21-9 39-9 40-1
216 398 38-2

* t $ See footnotes to table 7(a).

Table 4(b) Average hourly earnings: by grouped class
October 1983* Pence per hour

Grouped class SIC 1980 
class

Workers on adult rates Workers on 
other rates

Full-time Part-timet Full-time

Male Female Female Male Female

Metal processing and
manufacturing 21,22 374-7 240-8 212-3 205-0 ±

Mineral extraction and
manufacturing 23,24 338-6 240-7 226-0 186-4 132-9

Chemicals and man-made
fibres 25,26 379-®$ 264-7 245-1 235-9 164-2

Metal goods and instrument
engineering 31,37 325-3 245-7 210-4 189-2 155-3

Mechanical engineering 32 334-3 253-1 203-7 200-0 163-7

Electrical and electronic
engineering 33,34 328-5 254-8 245-5 188-2 "170-3

Motor vehicles and parts 35 358-0 284-7 248-7 212-7 175-4
Other transport equipment 36 357-6 269-8 226-1 209-7 188-1
Food, drink and tobacco 41,42 327-5 254-9 227-0 181-3 167-2
Textiles 43 274-7 203-7 194-9 151-7 135-4

Leather, footwear and
clothing 44,45 271-6 198-6 184-6 142-9 134-2

* t + See footnotes to table 7(a).

Timber and wooden
furniture

Paper products, printing
46 309-8 253-7 200-5

258-4

177-3

215-3

155-2

181-7and publishing 
Rubber, plastics and other

47 437-7 290-6

164-5manufacturing 
All manufacturing

48,49 325-9 226-6 199-6 183-0

152-0industries 343-6 2372 220 1 195-7

Electricity, gas, other
234-5energy and water 15-17 415-0 311-4 271-0 +

Construction 
Transport and

50 321-2 199-0 177-5 187-0 t

communication 
(except sea transport)

71,72 
75-77,79.

[ 349-5 289-4 216-9 221-8 179-8

All above industries 343 5 239-1 220-0 197-1 152-3
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Table 5(a) Average weekly earnings by industry 
October 1984 

—Groupt Earnings + (£ per week)Industry siq -------------------------------------------------
1980 Workers on adult rates Workers on

other rates

Full-time Part- Full-time 
timet

Male Female Female Male Female

Electricity, gas, other 
energy and water

Electricity production 
and distribution 161 184-32 130-48 51-86 85-60 +

162 183-70 111-13 56-92 97-86 X
Water supply 170 160-62 48-26 114-65

manufacturing
Iron and steel 221 172-19 36-13 83-19 t
Steel tubes
Drawing cold rolling and 

forming of steel

222 158-61 102-00 42-21 $ *

223 163-94 97-74 51-35 i X
Non-ferrous metals 224 169-75 105-54 50-78 85-70 t

Mineral extraction and
manufacturing

Extraction of stone, clay,
sand and gravel 231 156-74 x + X

Structural clay products 241 170-51 i + X
Cement lime and plaster 
Building products of

242 198-08 +. t

concrete, cement or 
plaster 243 156-14 48-77 X i

Asbestos goods 
Working of stone and

244 153-24 91-43 + +
other non-metallic minerals
n.e.s. 245 173-70 95-53 i •j JSSS-,--.'

Abrasive products 246 150-69 110-20 t t t
Glass and glassware 
Refractory and ceramic

247 168-55 109-63 51-51 86-28

goods 248 148-70 97-53 45-25 68-37 62-18

Chemicals and man-made
fibres

Basic industrial 
chemicals

Paints, varnishes and
251 181-40 104-72 60-74 97-70 *

printing ink
Chemical products for

255 154-29 102-61 48-16

industry and agriculture 256 164-21 119-99 53-31 87-61 . t
Pharmaceutical products 257 166-74 110-31 60-13 84-78 65-77
Soap and toilet preparations 
Chemical products for

258 164-54 100-15 53-72 $ t

household and office 
Production of man-made

259 212-21 133-35 68-55 t t

fibres 260 170-58 116-66 51-19 + t

Mechanical engineering
Industrial plant and

steelwork 320 164-04 92-24 32-63 88-68 t
Agriculture machinery 

and tractors . ? .
Machine tools and

321 148-11 100-09 37-11 i 75-74 t

engineers' tools 322 150-65 102-81 47-25 78-97 t
Textile machinery 
Machinery for food,

323 141-16 99-03 39-36 78-30 t

chemical and related 
industries 324 ’ 146-72 t t t t

Mining machinery,
construction and
mechanical handling 
equipment 325 (<155-23 97-53 36-88 81-65

Mechanical power
3^6transmission equipment 

Printing, paper, wood,
151-57 107-06 48-14 85-61 t

leather, rubber, glass, 
laundry etc machinery 327 & 68-96 $ t

Other machinery and
mechanical equipment 

Ordnance, small arms
328 ^149-14 105-35 48-42 80-82 +

and ammunition 329 164-62 119-73 61-27 80-80 t

Office machinery,
electrical and 
electronic engineering 

Office machinery and 
electronic data processing
equipment 

Insulated wires and 330 158-85 117-21 50-60 i
cables 

Basic electrical 341 161-38 102-56 54-94 +
equipment 

Industrial electrical 342 h 142-67 96-53 49-43 76-80 70-47
equipment, batteries etc 

• excommunication
343 150-82 97-81 51-63 82-60 64-50

equipment, electronic 
capital goods/ 
components • 

Other electronic 344 144-99 108-92 54-02 81-56 65-73
equipment (active) 

Domestic-type electric 345 134-62 96-67 46-56 t t
appliances 

Electric lamps and 346 138-81 105-03 44-94 74-45 70-88
Hghting equipment 347 133-41 100-70 57-99 * t

Manufacture of motor
vehicles and parts 

Motor vehicles and
engines

Motor vehicle bodies, 351

352
353

166-72

150-41
156-33

143-11

130-98
109-48

79-66

t 
51-82

96-27

84-64
86-02

t

Table 5(b) Average weekly earnings by industry
October 1983

Industry Groupt 
SIC 
1980

Earnings * (£ per week)

Workers on adult rates Workers on 
other rates

Full-time Part-
timet

Full-time

Male Female Female Male Female

Electricity, gas, other 
energy and water

Electricity production 
and distribution 161 174-79 1.16-88 51-21 88-61 $

Gas supply 162 172-06 99-62 51-29 91-06 t

Water supply 170 153-22 -4 45-58 104-32

Metal processing and 
manufacturing

Iron and steel 221 159-96 x 33-03 80-00 t
Steel tubes
Drawing cold rolling and

222 152-69 93-12 40-80 80-07 t

forming of steel ' ; 223 150-38 86-69 41-35 74-03 i
Non-ferrous metals 224 153-16 95-55 48-33 81-49

Mineral extraction and
manufacturing

Extraction of stone, clay,
sand and gravel 231 147-48 * 30-95 X

Structural clay products 241 159-43 X 38-05 X —
Cement lime and plaster 
Building products of

242 186-53

concrete, cement or 
plaster 243 149-46 X 48-79 +

Asbestos goods 
Working of stone and

244 155-46 93-21 i J t +
other non-metallic minerals 
n.e.s. 245 153-77 83-45 t __

Abrasive products 246 137-71 103-99 t +
Glass and glassware 
Refractory and ceramic

247 155-43 97-94 52-84 78-67 t

goods 248 138-98 90-78 42-99 57-97 48-58

Chemicals and man-made
fibres

Basic industrial 
chemicals

Paints, varnishes and
251 169-40 100-05 54-75 93-21

printing ink
Chemical products for

255 144-55 93-57 41-48 + +
industry and agriculture 256 149-06 110-90 48-47 88-52 t

Pharmaceutical products 
Soap and toilet

257 151-49 98-01 52-12 80-36 64-06

preparations 258 165-27 97-40 55-99 X X
Chemical products for

household and office 
Production of man-made

259 194-42 115-87 59-01 t t
fibres 260 166-84 105-06 48-22 85-94

Mechanical engineering
Industrial plant and

steelwork 320 ^160-53 85-39 31-20 81-56 t
Agricultural machinery 

and tractors 
Machine tools and

321 134-41 9X8-15 37-27 69-20 t

engineers’tools 322 132-19 93-50 43-86 72-74 t
Textile machinery 
M ach i n e ry f o r f ood,

323 130-61 97-81 + 71-92 t

chemical and related 
industries 324 153-38 •X t

Mining machinery,
construction and
mechanical handling 
equipment 325 137-67 86-70 34-24 82-02 t

Mechanical power 
transmission equipment 

Printing, paper, wood,
326 137-29 102-80 48-71 80-19 t

leather, rubber, glass, 
laundry etc machinery 327 J 44-83 81-30 t

Other machinery and
mechanical equipment 

Ordnance, small arms
328 ’136-05 97-23 44-41 78-55 t

and ammunition 329 151-75 110-94 53-33 79-17 i

Office machinery, 
electrical and
electronic engineering

Office machinery and
electronic data processing 
equipment 330 154-63 112-09 55-22 .

Insulated wires and
cables

Basic electrical
341 151-02 96-17 55-41 t t

equipment 
Industrial electrical

342 133-15 89-51 46-94 71-50 60-75

equipment, batteries etc 
Telecommunication

343 139-28 99-88 54-57 74-17 61-31

equipment, electronic 
capital goods/ 
components 

Other electronic
344 136-05 99-33 52-45 74-51 64-30

equipment (active) 
Domestic-type electric

345 131-58 91-62 45-87 72-08 66-31

appliances 
Electric lamps and

346 134-73 102-14 43-80 76-72 68-44

lighting equipment 347 128-89 96-02 56-93 79-79 61-25

Manufacture of motor
vehicles and parts

Motor vehicles and
engines 

Motor vehicle bodies,
351 150-13 123-68 77-43 82-53

trailers and caravans 352 140-26 117-08 41-11 77-29
Motor vehicle parts 353 147-20 106-37 48-01 86-78
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Table 5(a) continued

Industry

Other transport equipment
Shipbuilding and repairing 
Railway and tramway 

vehicles
Cycles and motorcycles 
Aerospace equipment 

manufacturing and 
repairing

Other vehicles

Metal goods and 
instruments

Foundries
Forging, pressing and 

stamping
Bolts, nuts, springs, 

non-precision chains; 
metals treatment

Metal doors, windows, etc.
Hand tools and finished 

metal goods
Precision instruments and 

apparatus
Medical and surgical 

equipment
Optical instruments and 

photographic equipment

Food, drink and tobacco
Organic oils and fats 

(otherthan crude 
animal fats)

Animal slaughter and 
production of meat and 
by-products

Milk and milk products
Processing of fruit and 

vegetables
Fish processing
Grain milling
Bread, biscuits and flour 

confectionery
Sugar and sugar by

products
Ice cream, cocoa, chocolate 

and sugar confectionery
Animal feeding stuffs 
Miscellaneous foods 
Spirit distilling and 

compounding
Brewing and malting 
Softdrinks
Tobacco industry

Textiles
Woollen and worsted 

industry
Cotton and silk 

industries
Spinning and weaving of 

flax, hemp etc
Jute and polypropylene 

yarns and fabrics
Hosiery and other 

knitted goods
Textile finishing
Carpets and other textile 

floor coverings 
Miscellaneous textiles

Leather, footwear and 
clothing

Leather (tanning and 
dressing) andfellmongery

Leather goods
Footwear
Clothing, hats and gloves 
Household and other 

made-up textiles

Timber and wooden 
furniture

Sawmilling, planing etc 
of wood

Semi-finished wood 
products etc

Builders’ carpentry and 
joinery

Wooden containers 
Other wooden articles 

(except furniture)
Cork, wickerware, brushes 

and brooms
Wooden and upholstered 

furniture, shop and office 
fittings
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Table 5(b) continued

Group! 
SIC 
1980

Earnings (pence per hour) Industry Groups 
SIC 
1980

Earnings (pence per hour)

Workers on adult rates Workers on 
other rates

Workers on adult rates Workers on 
other rates

Full-time Part- 
tlmet

Full-time Full-time Part- 
time!

Full-time

Male Female Female Male Female Male Female Female Male Female

361 157-87 110-18 44-75 81-87
Other transport equipment

Shipbuilding and repairing 361 150-80 101-55 42-08 81-85 .

362 141-02 !
102-68

36-38 89-53
Railway and tramway 

vehicles 362 128-53 ! X 32-71 79-85 i
363 150-56 t I Cycles and motorcycles 363 127-82 94-10 i

364 168-63 119-14 61-50 85-52

Aerospace equipment 
manufacturing and 
repairing 364 151-67 107-95 54t-49 79-41

365 116-85 94-49 ! t Other vehicles 365 109-12 89-88 t

311 155-97 105-48 44-16 78-40 i

Metal goods and 
instruments

Foundries 311 145-17 98-44 41-58 75-81

312 157-26 88-47 48-02 71-36 i
Forging, pressing and 

stamping 312 144-67 81-06 46-23 82-98

313 141-95 93-19 45-89 79-64 !

Bolts, nuts, springs, 
non-precision chains; 
metals treatment 313 131-17 90-44 44-39 74-43 t

314 145-15 ! ! ! Metal doors, windows, etc 314 136-48 ! ! *

316 147-00 101-09 49-29 76-81 63-73
Hand tools, and finished 

metal goods 316 136-81 92-83 46-78 74-90 59-86

371 143-22 102-85 49-07 69-65
Precision instruments and 

apparatus 371 128-55 91-35 41-81 70-52 !

372 145-11 93-69 42-34 ! *
Medical and surgical 

equipment 372 136-11 91-30 41-03 i

373 153-63 106-20 53-53 87-37 !
Optical instruments and 

photographic equipment 373 143-43 106-84 50-81 87-51 !

411 182-21 112-48 65-54 i

Food, drink and tobacco 
Organic oils and fats 

(otherthan crude 
animal fats) 411 164-94 105-43 58-24 *

412 135-72 98-80 51-54 75-56 66-14

Animal slaughter and 
production of meat and 
by-products 412 126-67 91-77 48-95 73-01 65-25

413 155-44 106-54 46-41 i ! Milk and milk products 413 145-70 100-55 46-31 90-83 i

414 161-82 103-72 46-03 !
Processing of fruit and 

vegetables 414 148-22 96-20 45-25 !
415 133-98 78-78 54-08 * Fish processing 415 129-11 80-31 50-42 ! t
416 195-99 ! ! i Grain milling 416 178-04 ! ! ! i

419 152-19 93-80 55-37 82-41 61-31
Bread, biscuits and flour 

confectionery 419 138-13 90-33 50-29 74-36 66-40

420 218-70 135-44 68-56 ' L + ’+
Sugar and sugar by

products 420 197-12 122-31 60-77 t

421 168-74 101-70 55-39 85-41 64-53
Ice cream, cocoa, chocolate 

and sugar confectionery 421 143-89 90-97 51-22 74-46 57-83
422 177-31 119-47 54-63 ! ! Animal feeding stuffs 422 167-79 103-66 42-91 ! i
423 173-71 111-78 55-48 * , i Miscellaneous foods 423 159-31 103-70 50-94 i 65-74

424 151-27 125-80 43-19 * *
Spirit distilling and 

compounding 424 135-05 109-03 37-56 ! /‘!
427 183-30 121-52 39-85 ! Brewing and malting 427 169-44 118-88 41-67 $ i
428 138-12 103-69 50-48 54-04 i Softdrinks 428 127-28 91-35 45-84 58-89 t
429 209-28 155-79 68-63 ! * Tobacco industry 429 188-82 145-77 64-67 i T\i

Textiles
Woollen and worsted

431 131-84 89-11 49-27 67-47 ! industry
Cotton and silk industries

431
432

121-33 
111-16

82-53
81-29

44-14
41-87

59-77 
!

53-55

432 119-44 87-86 46-59 ! ! Spinning and weaving of
flax, hemp etc 434 102-39 75-04 44-78 ! +

434 115-16 85-04 49-17 $ i Jute and polypropylene
yarns and fabrics 435 118-69 88-83 ! t

435 125-88 100-72 + t i Hosiery and other knitted
goods 436 121-12 73-11 46-47 60-37 51-34

436 126-83 78-58 49-09 58-63 51-01 Textile finishing 437 128-59 89-02 42-81 $ t
437 134-97 89-05 45-29 t i Carpets and other textile

floor coverings 438 133-96 95-16 45-65 z s£;!..
438 142-54 103-95 51-49 80-39 ! Miscellaneous textiles 439 111-80 72-17 38-12 i
439 119-29 75-75 39-55 ! !

Leather, footwear and 
clothing

Leather (tanning and
441 132-07 92-60 47-87 ! ! dressing) and fellmongery 441 123-17 85-92 44-61
442 105-13 73-44 37-61 Leather goods 442 99-38 71-74 35-40
451 132-85 91-92 58-35 64-92 62-84 Footwear 451 126-39 87-09 51-88
453 110-32 76-84 46-85 60-80 53-44 Clothing, hats and gloves 

Household and other
453 105-18 71-64 44-64

455 115-61 80-06 43-88 ! t made-up textiles 455 112-46 75-74 42-48

61-20
57-04

54-85
50-73

49-06

Timber and wooden 
furniture

Sawmilling, planing etc
461 128-15 * 21-60 71-61 of wood 

Semi-finished wood
461 121-23 ! 21-19 66-84

462 129-61 ! $ t products etc 
Builders' carpentry and

462 125-66 + —

463 143-45 110-19 40-72 67-73 joinery 463 136-08 107-83 * 69-76 T
464 121-46 80-21 t ! i Wooden containers 

Other wooden articles
464 112-34 81-96 + ., T

465 129-81 88-45 42-66 ! ♦ (except furniture) 
Cork, wickerware, brushes

465 122-79 85-52 43-46 'T

466 123-53 87-30 49-30 i and brooms
Wooden and upholstered 

furniture, shop and office

466 118-01 82-37 48-65 +

63-57467 145-63 113-29 47-94 79-39 ! fittings 467 139-79 107-11 38-55 74-91
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Table 5(a) continued

Industry Group! Earnings (pence per hour)

1980 Workers on adult rates Workers on 
other rates

Full-time Part-
time!

Full-time

Male Female Female Male Female

paperand paper products, 
printing and publishing 

pulp, pap®r andboard
Gut ■»«” 
Printing and publishing

____________ 471
Conversion of paper and board 472

169-16 105-39 49-47 90-97 !
169-30 113-07 55-93 86-48 73-88
213-41 124-05 58-56 91-16 74-98

Rubber, plastics and other 
manufacturing

Rubber products
Retreading and repairing 

of rubber tyres
Processing of plastics 
Jewellery and coins 
Toys and sports goods 
Miscellaneous manufacturing 

industries

Construction

481 156-38 95-54

482 126-06 !
483 153-89 94-91
491 150-55 83-05
494 127-90 91-93

495 139-27 87-97

50 147-80 87-82

46-86 80-40 i

! ! —
53-75 77-55 63-96
43-71 ! !
52-46 ! t

39-60 ! t

30-21 76-25 !

Transport and
communication
(except sea transport)

Railways 710
Bus and coach services, 

urban railways 721
Road haulage 723
Inland water transport 726
Airtransport 750
Supporting services to 

inland transport 761
Supporting services to 

sea transport 763
Supporting services to 

airtransport 764
Miscellaneous transport 

services and storage n.e.s. 770
Postal services and tele

communications 790

164-84 123-15 42-61 92-00 !
163-09 135-32 45-82 83-94 t
165-32 113-28 41-50 78-78 i
155-57 i ! ! —
199-10 164-25 ! ! ! ‘

129-73 ! ! t —

219-49 ! 45-41 ! i

181-69 169-16 ! !

170-17 98-94 45-02 i i

183-09 150-35 69-47 89-18 79-51

See footnotes to table 7(a).

Table 6(a) Average hours worked by industry 
October 1984

Industry Group! 
SIC 
1980

Hours worked!

Workers on adult rates Workers on 
other rates

Full-time Part- 
time!

Full-time

Male Female Female Male Female

Electricity, gas, other 
energy and water 

Electricity production 
and distribution 

Gas supply 
Water supply

161 <■': 40-3 37-4 17-7 37-7 !
162 40-8 36-4 19-8 38-9 !
170 41-2 i 17-3 38-2 i

Metal processing and 
manufacturing 

Iron and steel 
Steel tubes 
Drawing cold rolling and 

forming of steel 
Non-ferrous metals

Mineral extraction and 
manufacturing

Extraction of stone, clay, 
sand and gravel 

Structural clay products 
D®iT.®nt lime and plaster 
Building products of 

concrete, cement or 
Plaster

Jsbestos goods 
Working of stone and 

other non-metallic 
minerals n.e.s.

Abrasive products 
Glass and glassware 

nnAdtory and ceramic 
goods

221 40-2 !
222 44-5 39-7

223 42-9 38-4
224 44-1 38-8

231 48-2 t
241 45-8 i
242 50-1 !

243 45-4 !
244 43-2 36-6

245 45-4 39-0
246 42-8 39-3
247 42-3 39-6

248 43-6 38-3

18-2 38-6 !
19-4 ! !

23-3 ! !
20-7 38-4 !

! ! !
! t !

i !

22-0 t !
! !

! !
i i i

22-0 40-2

20-1 40-3 38-5

Table 5(b) continued

Industry Group! 
SIC 
1980

Earnings (pence per hour)

Workers on adult rates Workers on 
other rates

Full-time Part-
time!

Full-time

Male Female Female Male Female

ft See footnotes to table 7(a).

Paper and paper products, 
printing and publishing

152-81
157-61
198-62

95-36 
104-28 
117-37

45-34
54-82
54-15

88-85
80-32
86-58

!
64-79
71-95

Pulp, paperand board 
Conversion of paper and board 
Printing and publishing

471
472
475

Rubber, plastics and other
manufacturing

44-33Rubber products
Retreading and repairing

481 146-50 90-08 71-94

!

!

of rubber tyres 482 121-61 X i X
Processing of plastics 483 143-76 88-60 46-48 75-49 59-55
Jewellery and coins 491 136-69 80-17 44-22 X X
Toys and sports goods 
Miscellaneous manufacturing

494 114-97 83-50 42-91

industries 495 123-69 87-56 36-24 ! t

Construction 50 139-99 77-99 27-20 76-31 !

Transport and
communication 
(except sea transport)

Railways
Bus and coach services,

710 154-10 116-80 40-00 83-45 !

drban railways 721 152-24 120-75 42-18 79-72 i
Road haulage 723 153-28 109-71 39-13 76-36 i
Inland water transport 726 156-26 , i i !
Airtransport
Supporting services to

750 182-70 153-56 + i !

inland transport 
Supporting services to

761 127-08 i ! i

sea transport 763 191-51 ! 44-92 78-61
Supporting services to 

airtransport 
Miscellaneous transport

764 166-80 156-55 i ! —

services and storage n.e.s. 
Postal services and tele

770 153-10 98-21 46-39 81-92 i

communications 790 177-57 140-76 64-15 94-79 79-98

Table 6(b) Average hours worked by industry 
October 1983

Industry Group! Hours worked!
?980 Workers on adult rates Workers on 

other rates

Full-time Part- 
time!

Full-time

Male Female Female Male Female

Electricity, gas, other 
energy and water

Electricity production and 
distribution 161 40-2 36-0 18-2 38-5 !

Gas supply 162 40-5 35-1 19-5 38-5
Water supply 170 42-4 ! 17-6 39-4

Metal processing and
manufacturing

Iron and steel 221 39-9 ! 17-8 38-1 i
Steel tubes 222 44-8 39-5 20-0 40-4 !
Drawing cold rolling and 

forming of steel 223 42-6 39-6 21-4 39-4 i
Non-ferrous metals 224 43-3 38-1 21-0 40-0 i

Mineral extraction and 
manufacturing

Extraction of stone, clay, 
sand and gravel 231 48-4 15-2 i i

Structural clay products 241 46-2 ! 20-6 i
Cement lime and plaster 242 48-4 !
Building products of 

concrete, cement or 
plaster 243 46-1 i 21-9 ! j.

Asbestos goods 244 44-7 38-2 - ! i
Working of stone and other 

non-metallic minerals 
n.e.s. 245 45-2 37-2 i !

Abrasive products 246 42-5 38-7 ! i
Glass and glassware 247 41-8 38-8 21-4 41-1
Refractory and ceramic 

goods 248 43-2 38-3 20-9 40-5 38-1
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Table 6(a) continued

Industry Group! Hours worked!

Male Female Female Male Female

Workers on adult rates Workers on 
other rates

Full-time Part- 
timet

Full-time

Chemicals and man-made 
fibres

Basic industrial 
chemicals 251

Paints, varnishes and 
printing ink 255

Chemical products for 
industry and agriculture 256

Pharmaceutical products 257
Soap and toilet 

preparations 258
Chemical products for 

household and office 259
Production of man-made 

fibres 260

Mechanical engineering
Industrial plant and 

steelwork 320
Agricultural machinery 

and tractors 321
Machine tools and 

engineers’ tools 322
Textile machinery 323
Machinery for food, 

chemical and related 
industries 324

Mining machinery, 
construction and mechanical 
handling equipment 325

Mechanical power 
transmission equipment 326

Printing, paper, wood, 
leather, rubber, glass, 
laundry etc machinery 327

Other machinery and 
mechanical equipment 328

Ordnance, small arms and 
ammunition 329

Office machinery, electrical 
and electronic engineering

Office machinery and 
electronic data processing 
equipment 330

Insulated wires and cables 341
Basic electrical equipment 342
Industrial electrical 

equipment, batteries etc 343
Telecommunication equipment, 

electronic capital 
goods/components 344

Other electronic 
equipment (active) 345

Domestic-type electric 
appliances 346

Electric lamps and 
lighting equipment 347

Manufacture of motor 
vehicles and parts

Motor vehicles and engines 351
Motor vehicle bodies, 

trailers and caravans ■ 352
Motor vehicle parts 353

Other transport equipment
Shipbuilding and repairing 361
Railway and tramway 

vehicles 362
Cycles and motor cycles 363
Aerospace equipment 

manufacturing and repairing364
Other vehicles 365

Metal goods and instruments 
Foundries 311
Forging, pressing and 

stamping 312
Bolts, nuts, springs, non

precision chains; metals
, treatment 313

Metal doors, windows, etc 314
Hand tools and finished

metal goods 316
Precision instruments and

apparatus 371
Medical and surgical

equipment 372
Optical instruments and 

photographic equipment 373

Food, drink and tobacco 
Organic oils and fats 

(other than crude animal
fats) 411

Animal slaughter and 
production of meat and 
by-products 412

Milk and milk products 413
Processing of fruit and 

vegetables 414
Fish processing 415
Grain milling 416
Bread, biscuits and flour 

confectionery 419

42-4 38-2 22-3 37-9 ±

43-4 37-6 19-9 ! !

45-7 38-9 20-8 39-8 ±
42-7 38-5 21-8 38-8 38-5

43-8 38'1 20-7 t !

40-4 390 21-0 ! i

42-9 40-0 19-1 ! !

43-7 38-6 17-0 39-7 i

40-8 36-2 19-0 40-8 t

42-7 37-8 20-9 39-9 !
43-2 38-3 19-3 40-0 $

41-0 ! ' ! ! i

42-9 37-4 19-0 39-2 $

41-9 38-2 19-0 39-1 !

41-7 ! ! ! i

42-3 38-6 20-4 39-2 i

42-9 39-8 22-9 38-3 i

42-9 40-3 23-8 ! i
43-2 38-1 21-9 i i
41-6 38-0 20-6 39-2 38-1

41-8 37-3 21-0 39-5 37-2

41-8 38-6 20-9 38-5 37-8

41-4 38-0 19-5 ! ,!

41-5 38-9 20-0 39-6 37-1

41-6 36-9 18-5 ! !

42-3 40-9 22-5 38-7 !

40-6 38-7 ! 38-6 ±
40-7 38-0 22-3 40-0 !

42-5 38-4 18-1 38-2 !

39-3 i 21-2 38-1 !
42-9 39-1 + i !

41-5 38-7 22-7 38-7 ±
40-2 36-2 $ + !

44-5 38-6 20-3 39-6 i

42-2 38-0 22-6 40-2 !

42-9 37-9 20-7 39-4 i
42-0 ! i ! —

42-6 38-3 21-7 40-2 38-1

41-8 38-2 23-1 38-3 !

40-9 38-3 21-7 ! !

42-3 39-2 23-6 39-2 +

48-3 39-2 24-3 ! !

43-7 39-0 21-4 41-6 38-0
46-1 390 18-9 + +

45-1 38-8 20-0 +
45-3 37-8 24-2 + +
52-1 ! t ± —

47-8 39-3 21-7 41-4 40-0

Table 6(b) continued

Industry sicUP^
1980

Chemicals and man-made 
fibres

Basic industrial chemicals 251
Paints, varnishes and

printing ink 255
Chemical products for
^industry and agriculture 256
Pharmaceutical products 257
Soap and toilet

preparations 258
Chemical products for

household and office 259 
Production of man-made

fibres 260

Mechanical engineering
Industrial plant and 

steelwork 320
Agricultural machinery 

and tractors 321
Machine tools and 

engineers’ tools 322
Textile machinery 323
Machinery for food, 

chemical and related 
industries 324

Mining machinery, 
construction and mechanical
handling equipment 325

Mechanical power 
transmission equipment 326

Printing, paper, wood, 
leather, rubber, glass, 
laundry etc machinery 327

Other machinery and 
mechanical equipment 328

Ordnance, small arms and 
ammunition 329

Office machinery, electrical 
and electronic engineering 

Office machinery and 
electronic data 
processing equipment 330 

Insulated wires and cables 341
Basic electrical equipment 342
Industrial electrical 

equipment, batteries etc 343 
Telecommunication equipment,

electronic capital 
goods/components 344

Other electronic
equipment (active) 345

Domestic-type electric
appliances 346

Electric lamps and
lighting equipment 347

Manufacture of motor 
vehicles and parts

Motor vehicles and engines 351
Motor vehicle bodies, 

trailers and caravans 352
Motor vehicle parts 353

Other transport equipment
Shipbuilding and repairing 361
Railway and tramway

vehicles 362
Cycles and motor cycles 363
Aerospace equipment

manufacturing and repairing 364
Other vehicles 365

Metal goods and instruments 
Foundries 311
Forging, pressing and 

stamping 312
Bolts, nuts, springs, non

precision chains; metals 
treatment 313

Metal doors, windows, etc 314
Hand tools and finished

metal goods 316
Precision instruments and

apparatus 371
Medical and surgical 

equipment 372
Optical instruments and 

photographic equipment 373

Food, drink and tobacco
Organic oils and fats 

(other than crude animal 
fats) 411

Animal slaughter and 
production of meat and 
by-products 412

Milk and milk products 413
Processing of fruit and 

vegetables 414
Fish processing 415
Grain milling 416
Bread, biscuits and flour 

confectionery 419

Hours worked!

Workers on adult rates Workers on 
other rates

Full-time Part- 
time!

Full-time

Male Female Female Male Female

42-4 38-0 22-1 38-7 i
43-1 37-2 19-1 ! i
43-6 38-7 21-3 38-1 . i
42-6 37-8 21-4 39-8 39-4

44-3 39-0 23-1 ! !
41-5 38-6 18-9 i t
42-4 39-7 20-4 37-9 !

42-6 37-8 17-6 38-7 i
42-0 38-7 19-7 41-2 i
40-8 37-5 22-1 39-1 ;
42-2 40-3 ! 40-4,^; , i

43-0 ! ! ! t

42-1 36-5 18-2 39-6 i
41-3 39-1 20-4 38-1 !

40-6 i ! 38-2 i
41-6 39-0 21-6 38-9 i
40-9 39-5 21-3 37-6 !

43-6 39-3 21-3 i i
43-4 37-9 23-0 i !
41-5 37-7 21-5 39-2 38-0

41-5 38-5 21-3 39-5 38-1

42-1 37-9 21-2 38-9 37-9

41-6 37-9 20-0 39-6 38-4

42-0 39-1 21-4 39-9 38-0

390 37-5 19-7 38-5 37-0

41-5 39-6 22-7 38-8 i

40-0 39-3 21-1 38-6 !
41-1 38-2 20-5 38-9 i

43-2 37-4 18-8 39-0

37-8 ! 20-4 37-4 !
40-9 37-8 ! !

40-3 37-9 21-7 38-2
40-1 37-4 ! t +

43-7 38-3 20-6 400

41-4 37-1 23-0 40-4 i

42-3 37-7 21-2 40-3 0-^4
42-3 i i

42-5 38-0 21 -8 39-9 37-8

41-2 39-0 20-3 39-0 i

40-9 38-9 21-8 ! . i

42-3 42-1 23-6 39-5 i

48-5 39-9 23-5 ! T

43-8 38-9 20-9 41-3 39-2
46-9 39-5 19-6 44-9 *

43-8 37-5 20-8 ± .lii't
46-2 38-2 23-9 s ?
51-2 ! + + +

47-7 40-7 22-9 41-5 38-8

Table 6(a) continued

Industry Group!
SIC 
1980

Hours worked!

Workers on adult rates Workers on 
other rates

Full-time Part- 
time!

Full-time

Male Female Female Male Female

Food, drink and tobacco (continued)

sunar and sugar by-
products 420 52-4 43-6 24-1 ! !

Ice cream, cocoa, 
chocolate and sugar 
confectionery 421 43-6 38-7 21-6 40-1 39-3

Animal feeding stuffs 422 47-3 390 20-3 ! i
Miscellaneous foods 423 43-8 38-3 23-0 ! !
Spirit distilling and 

compounding 424 43-4 41-1 17-5 ! i
Brewing and malting 427 44-1 39-4 16-7 i i
Softdrinks 428 43-1 38-3 21-3 39-3 i
Tobacco industry 429 40-6 35-9 18-3 ! !

Textiles
Woollen and worsted industry 431 46-9 38-9 22-7 42-3
Cotton and silk industries 432 42-8 39-1 22-1 ! i
Spinning and weaving of 

flax, hemp etc 434 44-5 39-8 22-4 ± !
Jute and polypropylene 

yarns and fabrics 435 43-2 41-0 ! ! i
Hosiery and other 

knitted goods 436 41-6 37-9 23-4 41-2 38-4
Textile finishing 437 44-7 39-1 20-6 ! i
Carpets and other textile 

floor coverings 438 43-4 39-9 22-7 41-3 !
Miscellaneous textiles 439 43-9 38-2 21-4 ! !

Leather, footwear and 
clothing

Leather (tanning and 
dressing) and fellmongery 441

Leather goods 442
Footwear 451
Clothing, hats and gloves 453 
Household and other

made-up textiles 455

45-0 39-6 20-5 ! !
41-9 37-1 21-7 !
40-8 38-2 24-2 40-5 39-2
41-3 36-7 23-9 39-7 37-5

41-7 37-1 22-6 ! !

f * See footnotes to table 7(a).

Timber and wooden furniture
Sawmilling, planing etc 

of wood 461 42-1 i 13-3 40-3 i
Semi-finished wood products 

etc 462 42-5 i ! !
Builders' carpentry and 

joinery 463 42-7 38-5 20-6 39-2 i
Wooden containers 464 41-6 36-7 ! ! i
Other wooden articles 

(except furniture) 465 42-1 38-9 19-6 i
Cork, wickerware, brushes 

and brooms 466 40-7 38-7 21-8 i !
Wooden and upholstered 

furniture, shop and 
office fittings 467 43-5 38-4 20-4 41-3 i

Paper and paper products, 
printing and publishing 

Pulp, paper and board 471 47-6 40-3 21-6 42-5 !
Conversion of paper and 

board 472 42-2 38-1 21-8 39-3 380
Printing and publishing 475 41-6 39-1 21-0 39-6 38-1

Rubber, plastics and other 
manufacturing

Rubber products 481 42-5 38-8 21-6 39-9 !
Retreading and repairing 

of rubber tyres 482 42-5 i !
Processing of plastics 483 44-3 38-8 22-7 40-0 38-3
Jewellery and coins 491 41-9 39-4 21-8 i
Toys and sports goods 494 42-3 38-1 20-9 ! !
Miscellaneous manufacturing 

industries 495 42-8 38-0 21-5 * '

Construction 50 43-3 38-8 16-0 40-7 t

Transport and communication 
(except sea transport)

Railways
i

710 46-0 42-9 260 38-5 !Bus and coach services, 
urban railways 

Road haulage 721 44-8 41-6 20-8 37-8 !
723 50-7 42-2 20-3 45-7 !Inland water transport 

Air transport 
Supporting services to

726 46-8 ! !
!750 43-5 41-0 ! t

inland transport 
Supporting services to sea 761 45-3 T t i —

transport
Supporting services to air 763 46-1 ! 19-6 ! i

transport
Miscellaneous transport 764 41-0 39-6 — t i

services and storage 

Postal services and 770 45-6 38-0 20-6 t !
lelecommunications 790 46-6 47-0 25-0 42-2 43-0

Table 6(b) continued

Industry Group! 
SIC 
1980

Hours worked!

Workers on adult rates Workers on 
other rates

Full-time Part- 
time!

Full-time

Male Female Female Male Female

Food, drink and tobacco (continued)

Sugar and sugar by-
products 420 51 -0 41-4 22-6 ! i

Ice cream, cocoa,
chocolate and sugar
confectionery 421 44-1 39-2 21-6 41-3 38-8

Animal feeding stuffs 422 47-7 37-6 19-8 ! !
Miscellaneous foods 423 43-8 38-7 22-4 i 38-9
Spirit distilling and

compounding 424 42-0 39-7 16-8 ! !
Brewing and malting 427 43-4 39-8 17-3 ! !
Soft drinks 428 42-9 39-2 20-5 41-6 !
Tobacco industry 429 40-4 36-7 19-5 i !

Textiles
Woollen and worsted industry 431
Cotton and silk industries 432
Spinning and weaving of 

flax, hemp etc 434
Jute and polypropylene

yarns and fabrics 435
Hosiery and other knitted

goods 436
Textile finishing 437
Carpets and other textile

floor coverings 438
Miscellaneous textiles 439

Leather, footwear and 
clothing

Leather (tanning and
dressing) and fellmongery 441

Leather goods 442
Footwear 451
Clothing, hats and gloves 453
Household and other

made-up textiles 455

Timber and wooden furniture
Sawmilling, planing etc 

of wood 461
Semi-finished wood

products etc 462
Builders’ carpentry and

joinery 463
Wooden containers 464
Other wooden articles

(except furniture) 465
Cork, wickerware, brushes

and brooms 466
Wooden and upholstered

furniture, shop and
office fittings 467

Paper and paper products, 
printing and publishing

Pulp, paper and board 471
Conversion of paper and

board 472
Printing and publishing 475

Rubber, plastics and other 
manufacturing

Rubber products 481
Retreading and repairing

of rubber tyres 482
Processing of plastics 483
Jewellery and coins 491
Toys and sports goods 494
Miscellaneous manufacturing

industries 495

Construction 50

46-6 38-7 22-3 40-4 37-9
42-3 38-4 21-5 i !

43-4 39-9 22-5 i i

42-7 39-6 ! t i

42-2 37-4 23-7 41 -5 38-1
44-8 39-4 21 -3 ! i

43-8 39-7 22-1 ! i
43-5 37-7 21-7 ! !

44-6 39-4 21 -1 i ,!
40-2 36-8 21-7 !
41 -2 380 23-9 40-1 38-7
41-8 36-8 24-6 40-6 37-8

42-3 38-0 22-5 ! 38-3

42-7 ! 13-8 40-9 i

42-9 ! i i —

43-2 38-5 ! 40-8 !
40-8 37-1 t ! !

41 -8 37-3 20-3 ! i

41-9 38-6 22-3 t . i

43-5 38-7 19-4 40-8 38-8

45-9 40-4 20-3 440 i
42-9
41-1

38-2
38-6

22-9
20-1

39-5
39-5

37- 7
38- 6

42-2 38-3 21 -0 38-7 i

43-6 ! ± !
44-7 39-0 22-2 40-6 38-5
40-6 38-9 21-5 i i
42-2 38-6 22-1 ! !

41-4 38-4 21 -2 ! i

43-6 39-2 15-3 40-8 !

Transport and communication
(except sea transport)

Railways 710
Bus and coach services, 

urban railways 721
Road haulage 723
Inland water transport 726
Air transport 750
Supporting services to 

inland transport 761
Supporting services to sea 

transport 763
Supporting services to air 

transport 764
Miscellaneous transport 

services and storage 
n.e.s. 770

Postal services and 
telecommunications 790

46-1

45-1
51-6
44- 5
445

45- 9

44-6

39-8

44- 7

45- 4

42- 9

41-2
43- 3

41-5

38-7

37-4

45-7

260

21-2 
20-4

20-5

23- 2

24- 6

37- 9

38- 6
45-4

!
38-8

38- 4

39- 6 42-2

ti See footnotes to table 7(a).
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Table 7(a) Average hourly earnings by industry
October 1984

Industry Group? Earnings (pence per hour)
SIC 
1980 Workers on adult rates Workers on 

other rates

Full-time Part-
time?

Full-time

Male Female Female Male Female

Electricity, gas, other 
energy and water

Electricity production and 
distribution 161

Gas supply 162
Water supply 170

456-9 348-9 293-0 227-2 ?
450-2 304-9 287-6 251-7 X
389-6 ? 279-6 300-3 ?

Metal processing and 
manufacturing

Iron and steel
Steel tubes
Drawing cold rolling and 

forming of steel 
Non-ferrous metals

221 428-0 . ? 198-9 215-7 ?
222 356-5 257-1 217-3 ? ?

223 382-2 254-3 220-6 ? ?
224 385-1 272-3 244-9 223-4 ?

Mineral extraction and 
manufacturing

Extraction of stone, clay, 
sand and gravel 231

Structural clay products 241
Cement lime and plaster 242
Building products of

concrete, cement or plaster 243
Asbestos goods 244
Working of stone and other 

non-metallic minerals 
n.e.s. 245

Abrasive products 246
Glass and glassware 247
Refractory and ceramic ' 

goods 248

Chemicals and man-made 
fibres

Basic industrial chemicals 251
Paints, varnishes and 

printing ink 255
Chemical products for 

industry and agriculture 256
Pharmaceutical products 257
Soap and toilet preparations 258
Chemical products for 

household and office 259
Production of man-made 

fibres 260

Mechanical engineering
Industrial plant and 

steelwork 320
Agricultural machinery and 

tractors 321
Machine tools and 

engineers' tools 322
Textile machinery 323
Machinery for food, chemical 

and related industries 324
Mining machinery, construc

tion and mechanical 
handling equipment 325

Mechanical power 
transmission equipment 326

Printing, paper, wood, 
leather, rubber, glass, 
laundry etc machinery 327

Other machinery and 
mechanical equipment 328

Ordnance, small arms and 
ammunition 329

325-4 ■ ? + ? ?
372-0 ? X ? X
395-2 ? ? ? t

344-2 ? 221-5 + ?
355-0 250-2 ? ? —

383-0 244-7 ? ? —
352-5 280-6 + ? X
398-2 277-0 234-2 214-4 t

340-9 254-8 225-3 169-5 161-5

428-3 274-4 272-1 257-7 ?

355-9 272-6 242-3 ? ?

359-4 308-2 256-2 220-0 ±
390-4 286-6 276-0 218-4 170-9
375-3 262-7 259-8 ? ?

525-5 341-6 326-5 ? ?

397-5 291-5 267-6 ? ?

375-7 239-0 192-5 223-1 ?

363-1 276-1 194-8 185-5 ?

353-0 271-8 226-0 197-8 ?
326-8 258-7 203-6 195-8 ?

357-9 ? ? , ? ?

361-5 260-8 1940 208-5 ?

362-1 280-0 253-4 219-2 " ?

405-5 ? ? ? . ?

352-8 272-8 237-5 206-4 ?

384-1 300-5 267-1 210-9 ?

Manufacture of motor

Office machinery, electrical
and electronic engineering

370-7 290-7 212-7

Office machinery and 
electronic data processing 
equipment 330

Insulated wires and cables 341 373-4 269-3 250-8 X ?
Basic electrical equipment 
Industrial electrical

342 342-6 254-2 240-3 195-9 185-0

equipment, batteries etc 
Telecommunication

343 360-8 262-2 245-6 209-1 -T73-5

equipment, electronic 
capital goods/
components 

Other electronic equipment
344 347-2 282-1 259-1 211-7 174-0

(active) 345 325-0 254-4 239-1 ’ ? ?
Domestic-type electric 

appliances
Electric lamps and lighting

346 334-8 270-0 224-3 '1188-0 191-0

equipment 347 320-4 272-9 312-9 x ?

vehicles and parts
Motor vehicles and engines 351 394-0 350-3 354-5 248-9 T
Motor vehicle bodies,

trailers and caravans 352 370-2 338-0 t 219-3 J
Motor vehicle parts 353 384-0 288-4 232-2 215-3 +

Other transport equipment
Shipbuilding and repairing 
Railway and tramway

361 371-2 286-9 247-8 214-3 +

vehicles 362 358-9 X 171-4 235-1
Cycles and motor cycles 
Aerospace equipment manu

363 350-8 262-4 ? ? +
facturing and repairing 364 406-3 307-5 271-5 220-9 ?

Other vehicles 365 290-9 261-3 T X
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Table 7(b) Average hourly earnings by industry 
October 1983

Industry Group? Earnings (pence per hour)

1980 Workers on adult rates Workers on 
other rates

Full-time Part- 
time?

Full-time

Male Female Female Male Female
------- —

Electricity, gas, other
energy and water

Electricity production and 
distribution 161 435-1 324-8 282-0 229-9

Gas supply 162 424-4 283-7 262-4 236-6 ?
Water supply 170 361-4 + 259-6 264-5

Metal processing and
manufacturing

Iron and steel 221 401-4 185-8 209-9 -?
Steel tubes 222 341-1 235-5 204-1 198-3 i
Drawing cold rolling and

forming of steel 223 352-8 218-9 193-3 187-7 ?
Non-ferrous metals 224 353-8 250-6 230-1 203-6

Mineral extraction and
manufacturing

Extraction of stone, clay,
sand and gravel 231 304-7 ? 203-6 ? X

Structural clay products 241 345-2 ? 184-8 ? - . —
Cement lime arid plaster 242 385-1 X ? ?
Building products of

concrete, cement or plaster 243 323-9 ? 222-7 X ' ■ ?
Asbestos goods 244 347-6 244-3 ? ? +
Working of stone and other

non-metallic minerals
n.e.s. 245 340-1 224-5 ? ? HSK ---

Abrasive products 246 324-2 268-9 ? ? X
Glass and glassware 247 372-2 252-6 247-0 191-5 ?
Refractory and ceramic

goods 248 321-6 237-0 205-9 143-1 127-5

Chemicals and man-made
fibres

Basic industrial chemicals 251 399-5 263-0 247-8 240-7 ?
Paints, varnishes and

printing ink 255 335-6 251-9 217-5 ? ?
Chemical products for

industry and agriculture 256 342-1 286-9 227-5 232-3 ?
Pharmaceutical products 257 355-4 259-0 243-1 201-9 162-4
Soap and toilet preparations 258 373-1 249-9 242-6 ? ;?
Chemical products for

household and office 259 468-7 299-8 312-9 ? X
Production of man-made

fibres 260 393-8 264-7 236-5 226-5 . ?

Mechanical engineering
Industrial plant and

steelwork 320 376-5 225-6 177-7 210-8 X
Agricultural machinery and

tractors 321 319-9 253-9 189-0 167-8 ?
Machine tools and engineers'

tools 322 323-9 249-2 198-3 185-8 X
Textile machinery 323 309-5 242-8 ? 179-3 ?
Machinery for food, chemical

and related industries 324 357-0 ? ? ? . ±
Mining machinery, construe-

tion and mechanical
handling equipment 325 327-4 237-7 187-8 207-1 ?

Mechanical power
transmission equipment 326 332-8 263-1 239-3 210-3 ?

Printing, paper, wood,
leather, rubber, glass,
laundry etc machinery 327 357-1 ? ? 212-7 t'S # 4

Other machinery and
mechanical equipment 328 326-7 249-6 205-4 202-0 ;. ±

Ordnance, small arms and
ammunition 329 371-0 280-9 250-8 210-3 . 4

Manufacture of motor vehicles

Office machinery, electrical 
and electronic engineering

Office machinery and
electronic data processing 
equipment 330 354-9 285-2 258-9 4 - v„ 4

Insulated wires and cables 341 347-9 253-7 240-9 X
159-7Basic electrical equipment 

Industrial electrical
342 321-0 237-4 218-2 182-3

161-0equipment, batteries etc 
Telecommunication

343 335-5 259-2 255-8 188-0

equipment, electronic 
capital goods/

169-8components 344 322-9 261-8 246-9 191-6
Other electronic equipment 

(active)
Domestic-type electric

345 316-0 241-6 229-9 182-0 172-6

179-9appliances
Electric lamps and lighting

346 320-9 261-3 204-3 192-4

207-0 165-5equipment 347 330-6 255-9 288-9

and parts
Motor vehicles and engines 
Motor vehicle bodies,

351 361-4 312'7 341-1 212-8 4

trailers and caravans 352 350-4 297-7 194-5 200-4 X
Motor vehicle parts 353 358-3 278-5 233-6 223-3

Other transport equipment
209-9Shipbuilding and repairing 361 249-3 271-2 223-7 T

Railway and tramway
213-2vehicles 362 339-7 1601 T

Cycles and motorcycles 363 312-3 248-7 X X
Aerospace equipment manu

207-7facturing and repairing 364 376-7 284-8 251-4 T

Other vehicles 365 271-9 240-6 X x T

Table 7(a) continued

industry Group?
SIC 
1980

Earnings (pence per hour)

Workers on adult rates Workers on 
other rates

Full-time Part- 
time?

Full-time

Male Female Female Male Female

Metal goods and instruments
Foundries . .
Forging, pressing and 

stamping
Bolts, nuts, springs, 

non-precision chains; 
metals treatment

Metal doors, windows, etc
Hand tools and finished 

metal goods
Precision instruments and 

apparatus
Medical and surgical 

equipment
Optical instruments and 

photographic equipment

311

312

313
314

316

371

372

373

350-6 273-0 218-0 198-0 - 4

372-3 232-6 212-8 177-4 4

330-6
345-8

245-8 221-9
4

202-1 
.4

4

345-0 264-2 227-3 1910 167-2

343-0 269-1 212-3 182-1 4

354-8 244-6 195-4 4 4

363-0 270-6 227-3 222-6 ?

Food, drink and tobacco 
Organic oils and fats 

(other than crude animal
fats) 411 376-9 287-0 269-8 ? T

Animal slaughter and 
production of meat and 
by-products 412 310-4 253-6 240-9 181-6 173-9

Milk and milk products 413 336-8 273-0 245-6 ? ?
Processing of fruit and 

vegetables 414 359-0 267-1 230-6 ? ?
Fish processing 415 295-9 208-7 223-2 ? ?
Grain milling 416 375-8 ? ? ? ■■■■ — ■
Bread, biscuits and flour 

confectionery 419 318-6 238-5 254-7 199-1 153-3
Sugar and sugar by-products 420 417-3 310-4 284-8 ? ?
Ice cream, cocoa, chocolate 

and sugar confectionery 421 387-0 262-7 256-1 212-8 164-3
Animal feeding stuffs 422 374-7 306-7 269-7
Miscellaneous foods 423 396-4 292-0 241-4 t ?
Spirit distilling and 

compounding 424 348-5 306-2 246-1 ? ?
Brewing and malting 427 415-5 308-1 239-3 ? i
Soft drinks 428 320-7 270-8 237-2 137-4 ?
Tobacco industry 429 515-5 434-3 374-7 ? *

Textiles
Woollen and worsted industry 431 280-8 228-8 217-2 159-3 ?
Cotton and silk industries 432 278-8 224-9 211-1 ? ?
Spinning and weaving of 

flax, hemp etc 434 258-7 213-8 219-0 ?
Jute and polypropylene 

yarns and fabrics 435 291-6 245-5 ? ? ?
Hosiery and other knitted 

goods 436 304-5 207-3 210-1 142-2 132-9
Textile finishing 437 301-7 227-8 220-1 ? ?
Carpets and other textile 

floor coverings 438 328-5 260-3 226-9 194-8 ?
Miscellaneous textiles 439 271-9 198-4 185-1 t ?

Leather, footwear and 
clothing

Leather (tanning and 
dressing) and fellmongery 441

Leather goods 442
Footwear 451
Clothing, hats and gloves 453 
Household and other

made-up textiles 455

293-3 233-6 233-1 ? ?
250-8 197-7 173-0 ?
325-7 240-7 241-2 160-2 160-2
267-4 209-1 195-9 153-0 142-6

277-4 215-6 194-3 ? ?

Timber and wooden furniture
Sawmilling, planing etc 

of wood 461
Semi-finished wood products
□, 462
Builders carpentry and
J°'2ery 463
wooden containers 464
Other wooden articles

(except furniture) 465
Cork, wickerware, brushes
,*, and brooms 466
Wooden and upholstered 

furniture, shop and office 
Mings 467

304-5 ? 162-3 177-9 ?
305-2 ? ? ? —

336-0 286-3 198-0 172-9 ?
291-7 218-4 ? ? ?

308-1 227-4 218-0 ? ?

303-3 225-6 226-0 ? ?

335-1 294-9 235-0 192-4 ?

Paper and paper products, 
printing and publishing 

gulp, paper and board 
Conversion of paper and 

board
Printing and publishing

471 355-2 261-4 228-6 214-3 ?
472 400-9 297-0 256-7 220-0 194-6
475 512-8 317-4 278-9 230-2 196-7

481

482
483
491
494

495

Rubber, plastics and other 
manufacturing

Rubber products
Retreading and repairing 

of rubber tyres 
"’cessing of plastics 
Jewellery and coins 
'oys and sports goods 

«neous manufacturing 
industries

367-9 245-9 216-8 201-5

296-5 ? t ? —
347-3 244-4 236-4 193-7 167-1
359-5 210-8 200-5 ? ?
302-6 241-4 251-6 ? ?

325-1 231-7 184-4 ? ?

Table 7(b) continued

Industry Group? 
SIC 
1980

Earnings (pence per hour)

Workers on adult rates Workers on 
other rates

Full-time Part-
time?

Full-time

Male Female Female Male Female

Metal goods and instruments 
Foundries 311
Forging, pressing and 

stamping 312
Bolts, nuts, springs, 

non-precision chains; 
metals treatment 313

Metal doors, windows, etc 314
Hand tools and finished

metal goods 316
Precision instruments and

apparatus 371
Medical and surgical

equipment 372
Optical instruments and 

photographic equipment 373

Food, drink and tobacco
Organic oils and fats

(other than crude animal 
fats) 411

Animal slaughter and 
production of meat and 
by-products 412

Milk and milk products 413
Processing of fruit and 

vegetables 414
Fish processing 415
Grain milling 416
Bread, biscuits and flour 

confectionery 419
Sugar and sugar by-products 420 
Ice cream, cocoa, chocolate 

and sugar confectionery 421
Animal feeding stuffs 422
Miscellaneous foods 423
Spirit distilling and 

compounding 424
Brewing and malting 427
Softdrinks 428
T obacco ind ustry 429

Textiles
Woollen and worsted industry 431 
Cotton and silk industries 432 
Spinning and weaving of

flax, hemp etc 434
Jute and polypropylene 

yarns and fabrics 435
Hosiery and other knitted 

goods 436
Textile finishing 437
Carpets and other textile 

floor coverings 438
Miscellaneoustextiles 439

332-5 256-7 202-1 189-5 ?

349-1 218-7 201-4 205-3' ?

310-4 239-7 209-6 184-7 ?
322-3 ,? • i t ?

322-0 244-4 214-5 187-7 158-5

312-2 233-9 206-1 180-6 ?

333-1 234-4 188-1 ? ? ;

339-3 254-0 215-6 221-6 ?

340-1 264-4 247-3 t ?

289-0 235-9 234-2 176-8 166-5
310-8 254-9 236-2 202-3 ?'

338-6 256-8 217-7 $ ?
279-2 210-5 211-3 t *
347-6 ? ? ? - ?

289-3 222-0 219-4 179-1 171-0
386-5 295-8 269-0 ?z ?

326-3 232-4 236-7 180-3 149-1
351-5 276-0 216-5 *
364-0 268-0 227-2 ? 169-1

321-7 274-6 223-5 ? i
390-0 298-7 241-5 ? ?
296-5 233-1 1 223-9 ? 141-6 ?
467-2 397-7 331-4 t t

260-5 213-2 197-8 148-0 141-4
262-9 211-6 194-4 t T

235-9 188-1 198-6 ? ?

277-7 224-6 ? ? ?

286-8 195-3 196-2 145-5 134-7
287-0 226-1 200-6 + ?

305-6 240-0 206-2 ? ?
256-7 191-2 175-6 t ■ ?

Leather, footwear and clothing
Leather (tanning and 

dressing) and fellmongery 441
Leather goods 442
Footwear 451
Clothing, hats and gloves 453
Household and other

made-up textiles 455

Timber and wooden furniture
Sawmilling, planing etc 

of wood 461
Semi-finished wood products 

etc 462
Builders’ carpentry and 

joinery 463
Wooden containers 464
Other wooden articles 

(except furniture) 465
Cork, wickerware, brushes 

and brooms 466
Wooden and upholstered 

furniture, shop and office 
fittings 467

Paper and paper products, 
printing and publishing

Pulp, paper and board 471
Conversion of paper and 

board 472
Printing and publishing 475

276-1 218-2 211-7 ?
247-1 194-7 162-9 ? '
307-0 229-1 217-4 152-7 141-7
251-5 194-5 181-7 140-3 134-4

266-0 199-3 £(188-8 ? 128-2

284-2 ? 153-7 163-4 ?

293-2 ? ? ? ...

315-1 279-8 ? 170-8 ?
275-3 221-0 ? ? T

294-1 229-2 214-1 ? ?

281-6 213-5 218-3 ? ♦

321-1 276-8 198-6 183-8 163-8

333-2 236-2 223-6 201-9 ?

367-6 272-7 238-9 203-1 171-6
482-7 304-1 - 269-1 219-3 186-6

Rubber, plastics and other 
manufacturing

Rubber products 481 347-4 235-3 211-5 185-9
Retreading and repairing'7 

of rubber tyres 482 279-2 ?
Processing of plastics 483 321-8 227-4 208-9 185-9
Jewellery and coins 491 337-0 205-9 206-1 ?
Toys and sports goods 494 272-4 216-5 194-1
Miscellaneous manufacturing 

industries 495 298-5 227-9 170-7 ?
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Table 7(a) continued Table 7(b) continued

* Figures from previous years surveys are given in table 5-4 of Employment Gazette.
t Workers originally employed for not more than 30 hours per week are classified as 
part-time.
t In general figures are not published for whole Groups or for categories of workers within 
Groups where the averages are based on returns from less than five establishments or less than 200 
employees.

Industry Groupt 
SIC 
1980

Earnings (pence per hour)

Workers on adult rates Workers on 
other rates

Full-time Part- 
timet

Female

Full-time

Male Female Male Female

Construction 50 341-4 226-6 189-2 187-3 t

Transport and communication
(except sea transport)

238-8Railways
Bus and coach services,

710 358-2 287-1 163-9 t

urban railways 721 364-4 325-3 220-2 222-2 i
Road haulage 723 325-8 268-7 204-4 172-5 i
Inland water transport 726 332-5 t i —
Air transport 
Supporting services to

750 457-8 400-3 t

inland transport 
Supporting services to sea

761 286-1 i t i —

transport
Supporting services to air

763 476-5 t 231-8 i

transport
Miscellaneous transport

764 442-6 427-5 — i t

services and storage
n.e.s. 770 373-2 260-4 218-9 i i

Postal services and
telecommunications 790 393-0 319-7 277-6 211-4 184-9

See footnotes to table 7(a)

Industry Groupt 
SIC 
1980

Earnings (pence per hour)

Workers on adult rates Workers on 
other rates

Full-time Part- 
tlmet

Full-time

Male Female Female Male Female

Construction 50 321-2 199-0 177-5 ' 187-0 ±

Transport and communication
(except sea transport)

Railways 710 334-4 272-0 153-8 220-3 i
Bus and coach services,

urban railways 721 337-6 293-3 198-7 206-7
Road haulage 723 296-9 253-6 191-7 ) 168-1
Inland water transport 726 351-2 i ♦ t
Airtransport 750 410-6 369-6 t t t
Supporting services to 

inland transport 761 277-2 t t t
Supporting services to sea

transport 763 429-0 t 219-?j 202-8 —
Supporting services to air

transport 764 419-0 404-9 t t
Miscellaneous transport

services and storage n.e.s. 770 342-4 262-8 199-6 213-3 t
Postal services and

telecommunications 790 391-4 308-2 260-6 239-2 189-4
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Women and redundancy
Some case studies in manufacturing industries

by Roderick Martin*

*The author was at Trinity College Oxford when the research was carried out. The 
views expressed in this article are those of the author, and do not necessarily reflect 
the views of the Department of Employment.

Imperial College, 
London.

In order to examine women’s experiences of redundancy and its aftermath in 
the early 1980s, five case studies were carried out to illustrate a range of 
redundancy situations in large-scale manufacturing industry. This article 
provides some of the results of the project and covers general aspects of 
the handling of redundancies as well as the specific impact of redundancy on 

women.

The issue of unemployment amongst women has 
been of increasing interest in the last few years as the 

incidence of unemployment has risen and the paucity of our 
knowledge about women’s reactions to and experience of 
unemployment has been revealed. In particular there was 
limited knowledge of female redundancy and unemploy
ment because previous studies of redundancies had occur
red when female employment was at substantially lower 
levels than it had reached by the 1980s, and had also largely 
ignored women workers.

The research findings discussed in this article are derived 
trom one of three projects on women’s unemployment 
mounted by the Department of Employment1. The study 
reported here aimed to find out how women were treated in 
redundancies, and what their reactions to redundancy and 
unemployment or te-employment had been. Field-work 

P^ace ln *h e period 1981-1982 and involved five case 
:nU j-fr selectedt0 provide a range of redundancy situations 

itterent labour markets; of these, three were in the 
ngmeering industry, one in the electronics industry and 

e ln clothing. Three of the case studies were concerned

primarily with manual workers (one in each of the indus
tries covered), and the other two were concerned with 
clerical workers (both in engineering). When the research 
sites were selected the North West region was regarded as a 
region of high unemployment; the South East, one of low 
unemployment; and the (West) Midlands a region of rapid 
change. By the time the main field-work was carried out, in 
1981-82, unemployment in the Midlands local labour mar
kets was higher than that in the North West.

The contexts in which the five case studies were carried- 
out are conveniently summarised in table 1.

The case studies were drawn from large scale manufac
turing industry; experiences in service industries, or in the 
public sector are likely to differ. However, at the time of 
the research large scale redundancies in service industry 
were rare, and reductions in personnel in the areas of the 
public sector employing large numbers of women (for ex
ample, education) were achieved by natural wastage and
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Table 1 Case studies Per cent

Case study

A B C D E

Industry Clothing Electronics Engineering Engineering Engineering
Manual/ 
non-manual Manual Manual Manual Non-manual Non-manual
Region 
Unemployment 
level: 
in September

South E North West Midlands North West Midlands

1981 10-1 14-4 16-2 14-7 16-7

internal re-deployment. Over the period 1977-82, 37-8 
redundancies per thousand workers were recorded for 
manufacturing industry, compared with 3-6 per thousand in 
services. Redundancies were especially heavy in metal 
manufacturing, textiles, and mechanical engineering2. De
spite this limitation, the selection of redundancies in diffe
rent industries and regions results in a range of frequently 
found situations, covering a variety of possible redundan
cies.

A three-stage research design was adopted. The women 
were interviewed between the announcement of the redun
dancies and their leaving, and approximately six months 
after their leaving, with a further follow-up postal question
naire three months later. They were mainly full-time work
ers in the second phase of an interrupted work career; only 
in the clothing industry study (A) were there a substantial 
number of part-time workers. In view of the importance of 
age both for family life-cycle situation and re-employment 
the ages of the women interviewed are summarised in 
table 2.

Hence the majority of women (62 per cent) were aged 
between 35 and 54—a significantly higher age distribution 
than for the female labour force as a whole, although not 
than for redundant workers3. As would be expected, in 
view of their age, the women had been in the employment 
market for longer than female workers generally—89 per 
cent had been employed for ten years or more4; the women 
also had relatively long service with the employers who 
were making them redundant—82 per cent had worked in 
their present jobs for at least five years. Clearly, in terms of 
the amount of their lives they had spent working, the 
women we interviewed were strongly committed to the 
labour market.

In this article there is only space to report on a limited 
number of issues: a more comprehensive account is con
tained in Working Women in Recession by Martin and 
Wallace5. We therefore focus on the conduct of industrial 
relations during redundancies, women’s reactions to man
agement and union handling of the redundancies, and 
women’s experiences in the labour market following re
dundancy. The findings presented here are taken from the 
first two stages of the research.

Summary
Our research showed little evidence that women, as 

women, were treated differently from men—overtly or cov
ertly; nor was there evidence to suggest that women acted 
differently from the way men might have been expected to 
react, as suggested by evidence from other case studies.

Per cent
Table 2 Age of women interviewed

Age A B C D E All—------ --------- — — — — —
15-24 16 — 8 12 8 8
25-34 10 15 26 19 18 18
35-44 29 41 35 28 27 33
45-54 20 37 27 28 31 29
55+ 25 7 1 14 16 12
Missing — — 3 — 1 1

N 51 68 66 43 51 279
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Treatment in redundancy differed according to occupation 
and industry, rather than to gender per se. At the same 
time, however, management and unions paid little atten
tion to the special employment histories and circumstances 
of women; for example, in respect of broken service or 
part-time employment.

The process of redundancy was largely determined by 
management requirements, as a response to product mar
ket and technological changes; plant level bargaining play
ed only a limited role. All of the redundancies studied were 
either plant closures or, in the electronics case study, a unit 
closure; decisions about the location and size of the redun
dancies were taken at company or group level, but the task 
of implementation was left to local plant management. The 
limited influence of plant-level trade unionism was there
fore not due to the fact that large numbers of women were 
involved since all plants also employed large numbers of 
male workers, (though only in one of the engineering 
plants had occupational segregation been effectively 
broken down). More important were management tactics 
and general trade union difficulties in responding to redun
dancies in the current recession—including the difficulties 
of reconciling the interests of different groups of workers. 
Only the electronics plant provided extensive notice of 
impending redundancies; in all other plants the women 
were critical of management’s handling of redundancies, 
primarily on the grounds of inadequate notice and lack of 
information. The women were generally less critical of 
their union’s handling of the redundancies, and, predict
ably, were more knowledgeable about, and appreciative 
of, the work of their stewards than of full-time officials. 
The exception to this was the clothing case study where 
there was extensive criticism of both shop stewards and 
full-time officials.

The main outcome of the redundancies was to increase 
the number of women who would have liked to work but 
were unable to do so. The majority of women were unable 
to find alternative employment following the redundan
cies. Their difficulties were not due to lack of desire, un
realistic aspirations, or lack of effort in looking for employ
ment. Of these who did find work, women aged under 25 
were notably more successful than older women, and cler
ical workers more successful than other workers. The dif
ferences in re-employment were not due to differences in 
earnings aspirations, or in family commitments.

Industrial relations during redundancies
All five case studies were carried out in heavily unionised 

plants; 98 per cent of the women interviewed were union 
members, the lowest proportion of union members being 
81 per cent amongst clerical workers in the North West 
engineering plant. The level of involvement in union activi
ties varied; greater activity was reported in the engineering 
plants than in either the electronics or the clothing indus
tries, reflecting the greater overall level of union activity in 
the engineering industry than elsewhere. There was little 
involvement in union activities outside the plant however; 
only eight of the 279 women interviewed attended branch 
meetings regularly.

trade union impact on redundancies
The unions involved had little impact upon the redun- 

ancy. Only in the best organised plant were the terms of 
e redundancy agreement improved as a result of union 

pressure at plant level, and the improvement achieved was 
united This union weakness stemmed partly from the 
general difficulties that face trade unions during a reces- 
d'und an<^ Part^ fr°m factors that were specific to the re-
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The first specific factor was the level at which manage
ment decided redundancy policy. A recent study by William 
Brown examined the level at which bargaining occurs and 
found that the late 1970s witnessed a major expansion in 
multi-plant company level bargaining6. Redundancies and 
plant closures were found to be examples par excellence of 
decisions made at company level; industry-level negotia
tions are obviously irrelevant (except in special circum
stances), and plant-level management are often as likely as 
plant-level trade unions to wish to keep their plants open. 
Our study confirms this analysis; in none of our five cases 
did major negotiations on redundancy take place at plant
level—all were negotiated at company or, in the engineer
ing cases, at group level. In three cases plant-level manage
ment were eager to avoid the closure, in another case the 
plant manager was close to retirement age, and in the last 
case—a unit closure—management were anxious to boost 
the output of the replacement product which was absorbing 
some of the labour released by closure. The limited ability 
of the unions to use traditional collective bargaining press
ures at the company level has been commented on pre
viously, for example in the Bullock Report7. Events in all 
five companies confirmed this weakness.

The second factor limiting union impact was the unpre
dictability of events at plant level—both the unpredictabil
ity of the redundancy in the first place, and the timetable of 
developments. In three of the five cases the timetable for 
closures was seriously awry. In one of the engineering 
companies, for example, during the period from October 
1981 until May 1982, neither plant management nor work
ers could provide a realistic date for closure, nor for the 
date at which individuals would leave. Amongst the five 
case studies, only the electronics company gave a prelimin
ary warning, although in two others rumours were circulat
ing amongst significant numbers of workers. A noticeable 
feature of the closures was the lateness of the notice re
ceived, and the evident surprise it created; 69 per cent of 
the garment workers, 84 per cent of the North West clerical 
and ancillary workers in engineering, and 49 per cent of 
Midlands engineering workers first heard of the impending 
redundancy at the formal announcement. In the fifth case 
study, of clerical and ancillary workers in the Midlands 
engineering company, 43 per cent first heard of the impend
ing redundancy in the Saturday evening paper.

Thirdly, management tactics made a substantial con
tribution to defusing opposition. In the clothing factory the 
intentional invisibility of the major decision-makers made 
it difficult for opposition to focus without the support of 
local management. In the electronics plant the long period 
of warning, the obvious concern with redeployment, and 
the operation of the redeployment system itself (reinforced 
by the obvious technological obsolescence of the product) 
made collective action neither likely nor sensible. In the 
remaining three plants, where collective opposition was 
most likely, management constructed the closure package 
to maximise the ex gratia element, and to reduce the 
amount paid on the basis of age or length of service. By 
making the ex gratia payments dependent upon an overall 
orderly run-down, management made it very difficult for 
trade unions to disrupt their redundancy plans. In the most 
highly organised plant an earlier phase of reduction in the 
size of the labour force had already thinned out the 
stewards organisation. Both formal and informal pressure 
on the trade unions thus helped to curb potential opposi
tion.

Finally, there was only limited co-operation between the 
different unions involved in the closures, especially across 
the manual/non-manual line. For example, in one of the 
engineering companies, where there was an attempt to
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organise opposition, a number of respondents complained 
that the staff union had failed to support the more militant 
shop floor workers. In the North West engineering firm the 
opposite was the case; all the unions had drawn up and 
presented to management an alternative plan to closure, 
but the white collar union representatives complained that 
the shop floor unions did not give them sufficient support in 
pressing industrial action to support the plan.

Gender however was not a factor. We have no evidence 
to support the suggestion, from an earlier study by Wood, 
that women might be less committed to opposing redun
dancies than men on the grounds that their commitment to 
the specific employer was less because they were more 
likely than men to believe that they could obtain as good a 
job as their present one elsewhere8. This may have been 
true in the early 1970s, when Wood’s research was carried 
out. However, in our study women were no less (and no 
more) involved in attempting to oppose redundancies than 
men_where meetings and marches were held the women 
participated. Moreover, a majority of women (71 per cent) 
said that they would have been prepared to take part in 
industrial action if asked to do so by their union, although 
clerical workers were markedly less willing than manual 
workers. Nor was there a fatalistic belief that redundancies 
were inevitable; a majority of women (55 per cent) be
lieved that the redundancies could have been avoided. This 
proportion dropped below a half only in the electronics 
plant, where the product’s technological obsolescence had 
been apparent for a decade.

Management’s handling of the redundancy process
In all five cases management announced the redundan

cies at plant level meetings; only in the electronics case 
study did management give a formal warning of possible 
impending redundancies. Here, because leaving dates for 
individuals differed according to production requirements, 
notices of dismissal were sent individually. Evidence of 
major differences between company management’s hand
ling of the redundancy process can be found in a compari
son of the electronics plant and the remaining four plants. 
The electronics company had the most extensive experi
ence of handling labour reductions; there was the possibil
ity of internal transfer and therefore the closure was less 
dramatic than elsewhere; and there was more flexibility in 
permitting time off to look for alternative jobs. Since the 
whole process was relatively gradual employees at this 
plant were comparatively satisfied with management’s 
handling of the process.

The process was less orderly, and less predictable, in the 
remaining four companies. In the clothing plant (A) man
agement had always adopted a flexible approach towards 
its employees, for example over hours of work. This did not 
change in the period between the announcement of the 
closure in May 1981 and the plant’s closure in the following 
October; employees were able to take time off work to look 
for alternative employment, and to leave on a mutually 
convenient date if jobs were found. In so far as it was 
possible, within the constraints of maintaining output and 
transferring capital equipment during a plant closure, 
management maintained its traditional paternalism— 
displaying stringent opposition to collective demands but 
sympathy for individual problems. In the North West en
gineering plant (D) local management’s handling of the 
redundancy was flexible, for example by allowing time off 
to find alternative work and by permitting use of company 
facilities, including telephone and stationery, to apply for 
jobs. But there was extensive criticism by the women of 
headquarter’s management of the closure decision itself, 
and of the local Jobcentre of the initial failure to provide an
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onsite service for redundant employees. In case study E the 
over-capacity in manufacturing capability at group level 
had been obvious for years. However, the implications of 
the over-capacity for the specific plant were unclear at 
plant level, and the closure decision was unexpected when 
it came. Management handled the redundancy clumisly; 
many workers read about the closure in the newspapers 
before management themselves provided information. The 
most rigorous handling of the redundancy process was in 
case C, where management kept firmly to statutory com
mitments and the closure terms; no time off was provided 
other than that statutorily required, and no flexibility was 
shown over leaving dates—either for cases of ill-health (of 
which respondents cited many examples) or where redun
dant employees had found alternative jobs.

Women’s reactions to management’s handling of 
the redundancy process

In view of the differences in management’s handling of 
the redundancy process it is not surprising that there were 
significant differences in employees’ evaluations. Only in 
the electronics plant was extensive satisfaction reported. In 
the remaining plants the balance between a sense of grie
vance and resignation differed, the former prevailing in all 
cases. It is perhaps not surprising that workers in the clo
thing factory—primarily part-time garment workers—were 
more likely to be resigned to management’s handling than 
either clerical workers, or notably, manual employees in 
the Midlands engineering plants. Feelings were mixed in 
the North West engineering plant, reflecting the contrast
ing evaluations of the actions of central and plant manage
ment, with plant management able to make only a limited 
impact upon outcomes. In these plants the most common 
criticisms were of inadequate notice and inadequate in
formation. In the two Midlands engineering plants there 
were also complaints about the impersonal and inconsider
ate way in which the redundancy was handled.

The provision of full information, rigorous attempts to 
keep to schedules, and personal contact and expressions of 
regret between management and employee do not change 
the outcome of the redundancy process. But they do affect 
employees’ evaluations of the process, and of the firm 
carrying it out. Hence 47 per cent of workers in the clothing 
plant (A), 39 per cent in Midlands engineering (manual) 
(C) and 37 per cent in Midlands engineering (clerical) (E) 
had changed their opinions of the company for the worse. It 
might be thought that such views were irrelevant, since 
employees were being dismissed. However, production 
continued during the run-down (even in the plants due for 
total closure) and managements often wished to secure 
extra cooperation from employees because of the disrup
tion caused by a changing labour force and the inability to 
schedule production accurately—often requiring extended 
deadlines. Moreover, multi-plant companies may wish to 
transfer the more productive, skilled, or younger em
ployees from the closing plant to other plants. Finally, even 
redundant employees may have future work careers in 
which favourable evaluations of past employers might be 
helpful, either to future managements or even (in view of 
the unpredictability of future labour requirements) to man
agement in the present firm. Such considerations are addi
tional to those of personal consideration.

Women’s evaluation of union handling of 
redundancies

Despite the limited impact of unions upon the redundan
cies the majority of women believed that the shop fl°or 

union representatives had done everything possible to pre
vent the redundancies (66 per cent): only in the clothing 
nlant did the number expressing such confidence drop be
low 50 per cent. There was less confidence that union 
officials outside the plant had done everything possible; the 
overall proportion dropping to 50 per cent and to as low as 
18 per cent in the, clothing plant. The reasons for the 
contrasting evaluations were obvious; the redundancy pay 
received in the clothing plant was substantially below the 
payments received in the electronics and engineering 
plants, and the redundancy was seen as the betrayal of a 
loyal labour force. The women were well-informed about 
the work of their plant level representatives, but they were 
less certain about the work of higher officials, 22 per cent 
stating that they did not know whether their paid officials 
had done everything possible.

Post-redundancy labour market experiences
Before the redundancy 86 per cent of respondents in

tended looking for another job; 69 per cent immediately 
and 17 per cent after a break. Women in the electronics 
plant (B) were more likely to be giving up employment 
than any other group (26 per cent), women in case study C 
less likely than any other group (four per cent). When the 
women were being contacted prior to the second inter
views, four to seven months after redundancy, 27 per cent 
of the initial sample were known to have found alternative 
work, and a further nine per cent had not, after all, been 
declared redundant; this should be compared with the 86 
per cent who originally had hoped to obtain a future job. 
Thirty-six per cent were looking for work, 12 per cent had 
temporarily retired, and nine per cent had permanently 
retired; no information was available about the employ
ment status of the remainder.

Seventy per cent of the initial sample were fully re
interviewed in the second stage, and provided information 
about job search and about the jobs that had been found. 
We did not re-interview the women who were still working 
at their original firm. Twenty-nine per cent of the women 
we interviewed twice had started a new job . Young women 
were much more successful in finding alternative work than 
older women, women aged under 25 being the most suc
cessful. Women in non-manual jobs were more likely to 
secure alternative jobs than women in manual jobs, though 
even amongst non-manual workers only a minority found 
work. Where female manual workers found alternative 
jobs it was more likely to be part-time than full-time, 
although of course a very large majority of our respondents 
were in full-time employment before the redundancies. 
Overall, four out of ten of the new jobs were part-time.

The low level of re-employment was not due to excessive 
aspirations. Following the redundancy the majority of 
women were looking for jobs similar to their previous 
jobs—-non-manual workers were looking for non-manual 
jobs, and manual workers were looking for manual jobs. 
However, women in professional, administrative and 
supervisory jobs were also looking for clerical jobs, as were a 
small minority of manual workers; a minority of manual 
workers wanted to re-tram for clerical jobs. Minimum 
earnings aspirations were not high—and were below pre
vious earnings—indicating an accurate perception that it 
would be difficult to obtain jobs as well paid as their pre
vious jobs. The minimum level of earnings acceptable for 
part-time work was lower, in hourly terms, than the mini
mum level acceptable for full-time Work, Although the 

ajonty of women were looking for full-time Work, a 
^umber of previously full-time working women preferred, 
r were willing to consider, part-time work. A majority of 

women were prepared to take evening work, but only a 
minority to work night shifts.

Conclusion
Research into female redundancy and unemployment is 

only in its infancy, although at least two relevant studies 
have been published recently (on clothing workers and on 
tobacco workers)9. It is therefore impossible to state that 
the case studies are ‘typical’. However, the cases were 
chosen to cover a range of industries, and levels of unem
ployment, and are likely to be typical of women’s experi
ences in plant closures (or unit closures) in large scale 
manufacturing industry; experiences in the service sector, 
or public sector, probably differ.

There is tittle to suggest that women are treated dif
ferently from men in redundancies, for example in the 
likelihood of being offered internal transfer, although the 
scope for this internal transfer was limited in our study. 
Similarly, women’s reactions to redundancy are not dis
similar from men’s, involving a mixture in varying degrees 
of resignation and sense of grievance, combined with a 
readiness to oppose redundancies and uncertainty about 
the best method of doing so. Finally, the short-term out
comes were similar—the desire to secure re-employment.

Although there was no evidence from the case studies 
that women react differently to a redundancy situation, 
their experience in the labour market following redundan
cy is likely to be heavily conditioned by their gender, in so 
far as gender is linked to previous occupational experience 
and to job aspirations. Women who had previously been 
employed as manual workers in manufacturing industry 
found it impossible to secure similar jobs after redundancy, 
reflecting the bleak employment prospects in manufactur
ing industry in the early 1980s. Women who had previously 
been employed in clerical occupations—and who were 
seeking what they regarded as “women’s jobs”—were 
more likely to be successful; In a period of job shortage, 
perceptions of occupational segregation may help to pro
tect women’s employment opportunities against male en
croachment, just as they may inhibit women’s employment 
opportunities when jobs are less scarce.

Notes _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
(1) The other two projects were the 1980 Women and Employ
ment Survey (wes) (see note 5 below) and a follow-up study of 
unemployed women identified in wes and reported in A. Cragg 
and T Dawson (1984) Unemployed women: a study of attitudes 
and experiences, Department of Employment Research Paper No 
47. The whole programme of research on women in the labour 
market covered a number of other issues and is described in F. 
Butler and C. Roberts (1984), ‘Women’s employment and unem
ployment’ in Ergonomics vol 27 No 5 pp 585-595.
(2) Statistics of redundancies and recent trends Employment 
Gazette, 1983, p 252.
(3) Redundancy is an age related process, redundant workers 
tending to be older than the working population. J Jolly, S Creigh, 
and A Mingay (1980) Age as a factor in employment Department 
of Employment Research Paper No 11 p 107.
(4) See J Martin and C Roberts, (1984) Women and employment: 
a lifetime perspective, hmso CH9.
(5) R Martin and JG Wallace, (1984) Working women in reces
sion: work, redundancy, and unemployment Oxford University 
Press.
(6) W Brown (Ed) (1981) 77ie changing contours of British indust
rial relations Basil Blackwell, p 11,
(7) Report of the Committee of Inquiry on Industrial Democracy 
(Bullock), 1977 (Cmnd. 6706) hmso p 24.
(8) S Wood (1981) Redundancy and Female Employment, 
Sociological Review, pp 674-7.
(9) A Coyle (1984) Redundant Women Women’s Press; A Pollert
(1981) Girls, Wives, Factory Lives:, Macmillan. ■
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Summary
On the basis of preliminary in

formation, gdp in 1984 as a whole 
is expected to have been about 
21/z per cent higher than in 1983. It 
is estimated that in 1984 the min
ers’ strike reduced growth by 1 per 
cent, and will increase growth this 
year by a similar amount. Taking 
this into account, in 1985 output 
growth of 3-31/z per cent is gener
ally expected.

Output of the production indus
tries increased by 1 per cent in the 
fourth quarter of 1984 to a level 1/z 
per cent lower than the fourth 
quarter of 1983. The coal strike is 
estimated to have reduced output 
by 31/z per cent in both the third 
and fourth quarters of 1984. Manu
facturing output is estimated to 
have remained largely unchanged 
in the fourth quarter and was 2 per 
cent higher, than a year earlier.

Consumers expenditure, on pro
visional estimates, rose by 2 per 
cent in the fourth quarter of 1984 to 
stand 2 per cent above the level of 
a year earlier. The volume of retail 
sales rose by 1 1/z per cent in the
three months to January 1985 and 
was 41/z per cent higher than a 
year earlier.

In January, growth in sterling M3 
was at the top its 6-10 per cent 
range at 10 per cent, while growth 
in MO, at 5% per cent, was in the 
middle of its 4-8 per cent range.

Foreign exchange markets were 
very unsettled, with a sharp fall in 
sterling in the first half of January, 
and further pressure at the end of 
the month. Interest rates were 
forced up, with the clearing banks’

base rates rising by 1 per cent on 
January 11, 11/z per cent on Janu
ary 14 and by 2 per cent on 
January 28 to 14 per cent.

The revised employment esti
mates show that the employed 
labour force increased by 65,000 
(seasonally adjusted) in the third 
quarter of 1984, following increases 
of 62,000 in the second quarter and 
79,000 in the first. This fairly steady 
rate of growth follows faster in
creases in the second half of 1983. 

The number of employees in em
ployment is estimated to have risen 
by 31,000 in the third quarter. Em
ployees in manufacturing is esti
mated to have fallen by 2,000 in the 
fourth quarter following a decrease 
of 17,000 in the previous quarter.

The seasonally adjusted level of 
unemployment (excluding school 
leavers) increased by 18,000 in the 
month to January. There was an 
average increase of 9,000 per 
month in the three months to Janu

ary compared with an average rise 
of 15,000 per month in the three 
months to October. Given the 
monthly variations in the series, it 
is likely that the underlying upward 
trend remains in the range of the 
10-15,000 per month as experi
enced through 1984. The number 
unemployed for more than a year 
increased by 39,000 between 
October and January; a smaller 
increase than in the corresponding 
period a year earlier.

The seasonally adjusted stock of 
unfilled vacancies decreased by 
4,000 in January. The inflow of 
vacancies notified to Jobcentres 
which had been increasing quite 
steadily since March 1984, also 
fell.

The underlying increase in aver
age earnings in the year to Decem
ber was about (71/z) per cent. The 
actual increase was below the 
underlying trend because of the 
combined effect of a number of 
temporary factors.

The rate of inflation as measured 
by the 12-month change in the- 
retail price index was 5-0 per cent 
in January, compared with 4-6 per 
cent in December.

Economic background
The consensus of recent econo

mic forecasts is for continued 
growth of gdp in 1985 of around 
3-3Vz per cent with recovery from 
the assumed ending of the miners 
strike accounting for about 1 Per 
cent of this increase.
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same period a year earlier. The 
miners’ strike is estimated to have 
reduced industrial production by 
about 31/z per cent in both the 
fourth quarter and the previous 
quarter, with much the greater part 
of the reduction reflecting the direct 
loss of coal output and with the 

effect on manufacturing remaining 
small. After allowing for the impact 
of the coal strike, output of the 
production industries was broadly 
flat in 1984 up to August, but has 
since shown good growth. Manu
facturing output, after remaining 
broadly unchanged between the 

Whole economy 
Manufacturing*

fourth quarter of 1983 and the first 
quarter of 1984, rose in the second 
and third quarters. In the fourth 
quarter of 1984 manufacturing out
put was broadly unchanged com
pared with the previous quarter 
and was 2 per cent above the level 
of a year earlier.

The results of the January cbi 
Quarterly Industrial Trends Survey 
suggested that manufacturing out
put was expected to increase furth
er over the coming four months. 
Output expectations have now re
turned to a similar level to those 
reported in early summer, after 
some slackening in the second half 
of 1984. There was also a small 
improvement in overall business 
confidence, after two surveys in 
which small falls in optimism were 
reported, and an improvement in 
expected export orders—possibly 
reflecting the decline in sterling.

Consumers' expenditure, on 
provisional estimates, increased 
by 2 per cent in the fourth quarter 
of 1984, following four quarters of 
little overall change. The growth in 
consumer spending in the fourth 
quarter reflected an increase in the 
volume of retail sales and also 
increased vehicle sales. In 1984 as 
a whole, consumers’ expenditure 
was 2 per cent higher than in 1983: 
spending on durable goods, includ
ing cars, was little changed, while 
spending on other goods and ser
vices continued to rise at just over 
2 per cent. The volume of retail 
sales, which accounts for about 
half of consumers’ expenditure, 
rose by 11/z per cent in the three 
months January 1985 to a level 
41/z per cent higher than a year 
earlier.

Real personal disposable in
come was little changed between 
the first and third quarters of 1984 
after rising through much of 1983.
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I Both cso composite leading in- 
cfcators have shown rises in recent 

■months after falling earlier in 1984.
In December, the longer leading 
index reached a level slightly high- 
er than the peak last March, mainly 

■reflecting the continued increases 
in share prices. By November, the 

■shorter leading index had almost 
■recovered the peak level of Janu- 

ary 1984, largely due to buoyant 
■consumer credit. The recovery in 
■both these leading indicators, 
■together with the apparent incon- 

sistency in the profile of the two 
series in the early part of last year, 
perhaps a reflection of the impact 

i of industrial disputes make predic- 
tion of the timing of the next cyclic-' 

i al peak uncertain. There is now no 
clear evidence of a turning point in 

■activity in early 1985.
I gdp (output} increased by 1/z per 
cent between the second and third 

quarters of 1984. Output of the 
production industries was broadly 
unchanged, construction output in

creased by 3 per cent and there 
|Was growth in most service indus- 

res. In the third quarter, gdp (out- 
ipu) was some T/z per cent higher 
B" a year earlier, despite the 

ects of the miners’ strike which

I tot^Stlr?ated ,0 have depressed cen inTlby about Per 
Quarto bo.h the second and third 

quarters of 1984.
tr/e^w=Uf 'he Production indus- 

Ifourth nS LPSr Cent h'9her in the IreX.K 6r °f 1984 than in the 
P^ous quarter but was V2 per 

I lower compared with the

1980 1982 1983 1984
* Adjusted for seasonal and temporary factors: for description see Employment Gazette, April 1981 

pages 193—6
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In the third quarter of 1984 real 
personal disposable income was 1 
per cent higher than in the same 
period a year earlier. The personal 
savings ratio at between 10 and 12 
per cent has been little changed for 
about two years.

The total volume of stocks fell in 
the first three quarters of 1984 
largely reflecting the effects of the 
miners’ strike. In the third quarter 
there was destocking of £0-2 bil
lion, following destocking of £0-8 
billion in the first half of the year. 
Within the total, manufacturing 
stocks rose by about £30 million in 
the third quarter, following a fall of 
about £105 million the previous six 
months.

Total fixed investment fell by 2 
per cent in the third quarter of 
1984, and by 1 per cent in the six 
months to September compared 
with the previous six months. 
However, investment was 7 per 
cent higher than in the six months 
to September 1983. Manufacturing 
investment continued to rise, 
although the 41/z per cent increase 
in the six months to September 
was below the 11 per cent increase 
achieved in the previous six 
months; manufacturing invest
ments was 16 per cent higher than 
in the six months to September 
1983. Investment by the construc
tion, distribution and financial in
dustries rose by 3 per cent in the 
six months to September 1984 and 
was 121/z per cent higher than in 
the six months to September 1983. 
Recent economic forecasts gener
ally expect a slower rate of invest
ment growth in 1985 than the likely 
7 per cent in 1984.

The results of the December dti 
Investment Intentions Survey sug
gested a slackening in the rate of 
growth of manufacturing invest
ment from 12 per cent last year to 7 
per cent in 1985. Investment by the 
construction, distribution and 
selected service industries was ex
pected to rise by 9 per cent this 
year, following an increase of 10 
per cent in 1984.

The two target monetary aggre
gates, sterling M3 and M0, are 
estimated to have increased at 
annual rates of 10 per cent and 5% 
per cent respectively over the 11 
months to January 1985, the re

spective 1984/85 targets ranges 
are 6-10 per cent for sterling M3, 
and 4-8 per cent for M0.

Sterling's effective exchange 
rate fell markedly in early January 
mainly because of the strength of 
the US dollar and concern about 
the outlook for oil prices. This 
forced market interest rates up— 
clearing bank base rates were 
raised by 1 per cent and 11/z per 
cent on January 11 and January 14 
respectively. Following a further 
period of pressure on sterling at 
the end of the month, the clearing 
banks raised interest rates by 2 per 
cent to 14 per cent on January 28, 
the highest level since February 
1982. In January, sterling’s effec
tive exchange rate averaged 71-5 
(1975=100), 31/z per cent below 
the average for December and 
121/z per cent below the average 
for January 1984.

The current account of the ba
lance of payments is estimated to 
have been in surplus by £0-2 billion 
in 1984. There was a widening of 
£3-4 billion to £11-4 billion in the 
deficit on non-oil trade in 1984. On 
the other hand, the surplus on 
trade in oil increased by £0-4 billion 
to £7-3 billion and there was an 
estimated rise of £0-9 billion to 
£4-3 billion in the surplus on invisi
bles. In the fourth quarter of 1984 
there was a current account sur
plus of £0-5 billion, compared with 
a deficit of £0-5 billion in the third 
quarter. There was a deficit on 
visible trade of £1-2 billion in the 
fourth quarter, following a deficit of 
£1-6 billion the previus quarter. 
The surplus on trade in oil fell by 
£0-1 billion, but the deficit on non
oil trade decreased by £0-5 billion. 
The surplus on invisibles is esti
mated to have risen by £0-6 billion 
in the fourth quarter, largely reflect
ing the ec budget refund in 
October.

The volume of total exports in
creased by 11 per cent in the fourth 
quarter, with exports of manufac
turing goods rising by 14 per cent. 
Having been relatively stable dur
ing the first half of 1984, the under
lying level of non-oil export volume 
has been rising in recent months. 
Import volume was 7 per cent 
higher in the fourth quarter than in 
the third: the largest rises were in 
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imports of basic materials (up 20 
per cent) and fuels (up 16 per 
cent). The underlying level of non- 
oil import volume continues to rise. 
In recent months this has been 
rising at a slower rate than the 
underlying rise in non-oil export 
volume.

World outlook
The performance of the oecd 

economy in 1984, in terms of both 
output growth and the rate of infla
tion, seems likely to have been 
better than for several years. It is 
generally expected that oecd out
put increased by around 4% per 
cent in the year as a whole, the 
most rapid rate of increase since 
1976. At the same time the rate of 
consumer price inflation remained 
close to its lowest level for 11 
years.

The second half of 1984 was 
notable for the convergence of 
growth rates between different 
countries. This primarily reflected a 
slowdown in us growth and, to a 
lesser extent, in Japan, while the 
more modest recovery in Europe 
continued at about the same pace. 
The us growth rate peaked at 8-3 
per cent per annum in the first half 
of 1984, slowing to under 4 per 
cent in the second half. In Japan 
the annual rate of growth was 6-3 
per cent in the first half of the year 
and 5V4 per cent in the second, 

while in Europe growth of around 
2V. per cent was achieved in both 
halves of the year.

All components of us domestic 
demand showed strong growth in 
1984. Business investment exclud
ing housing was particularly 
buoyant and personal consump
tion was boosted by growth in real 
personal disposable incomes, both 
of these components are expected 
to be less buoyant in 1985. The 
major contribution to growth in 
Japan and West Germany last 
year came from exports, largely 
reflecting the strength of us de
mand. In 1985 domestic demand in 
both these countries is likely to 
provide a relatively more important 
stimulus to output growth, with 
stronger rises in personal con
sumption and fixed investment.

Growth in France in 1984 lagged 
behind that of the other main oecd 
countries. Domestic demand was 
depressed by the government’s 
austerity measures, but exports 
were helped by increased demand 
in the us and Europe. Largely as a 
result of the austerity measures the 
French deficit on current account 
was virtually eliminated by the end 
of 1984, a surplus on the current 
account in 1985 is forecast by the 
oecd. In 1985 the current account 
surpluses in West Germany and 
Japan are also expected to in| 
crease, being a counterpart to an 
expected continued increase in the 
us current account deficit.

Recent economic forecasts sug- 
est a further slowdown in us and 

Japanese growth rates in 1985. 
Both the December oecd Econo
mic Outlook and the January Lon
don Business School Economic 
Outlook expect overall oecd 
orowth of 3 per cent in 1985; Within 
the total, the us, uk and West 
Germany are forecast to achieve 
qrowth of around 3 per cent. In 
japan a higher than average rate 
of about 5 per cent is expected, 
while output in France is forecast 
to grow more slowly, at between 

per cent.

Average earnings_______
The underlying increase in aver

age earnings in the year to Decem
ber was about 71/z per cent, 
similar to the increase in the year to 
November.

The actual increase in the year 
to December, 6-5 per cent, was 
below the underlying increase be
cause of the combined effect of a 
number of temporary factors. In
dustrial action, in the coal industry 
depressed the level of average 
earnings recorded for the whole 
economy to a greater extent than 
in December 1983, reducing the 
actual increase by about %• per 
cent. Delays in the settlements for 
local authority non-manual em
ployees and coal-mining manuals 
reduced the actual increase by 
about 1/4 per cent.

The underlying monthly rate of 
increase in average weekly earn
ings was about % per cent in the 
three months ending December.

In production industries and 
manufacturing industries, the 
underlying increases in average 
weekly earnings in the year to 
December were about 8 per cent 
and 81/z per cent respectively, 
similar to the corresponding in
creases in the year to November. 
These increases reflected higher 
overtime working in December 
1984 than a year earlier.

The actual increases in the year 
to December for production and 
manufacturing industries were 5-5 
per cent and 8-0 per cent respec
tively, the increase for production 
industries being significantly de
pressed by the effect of the indust
rial action in the coal industry.

In the three months to Decem
ber, wages and salaries per unit of 
output in manufacturing were 5 6 
Per cent higher than a year earlier.

Retail prices
i The rate of inflation, as mea
sured by the 12-month increase in 

e retail prices index (rpi), was 5-0 
Per cent in January compared with 
wlT Cent in Decerr|ber. this rise 

d.u® t0 peases in the prices 
Ahio ? (Particularly fruit and veget- 
anri 1’Wlnes and ®P'rits- ra'1 fares 

some miscellaneous goods

and services, together with de
creases in the prices of some 
clothing and durable goods.

The comparable rates of in
crease in the producer price in
dices remain somewhat higher: 8-4 
per cent in the case of the price 
index for materials arid fuel purch
ased by manufacturing industries 
and 6-2 per cent in that of the price 
index for home sales of manufac
tured products (compared with 9-0 
and 6-0 per cent respectively in 
December).

Unemployment
The seasonally-adjusted level of 

unemployment in the United King
dom (excluding school leavers) 
was 3,126,000 in January, an in
crease of 18,000 on December. In 
the three months to January there 
was an average increase of 9,000 
a month, compared with 15,000 a 
month in the three months to Octo
ber. During the six months to Janu
ary the rise averaged 12,000 a 
month; compared with 13,000 in 
the six months to July.

The recorded total in January 
increased by nearly 122,000 to 
3,341,000 (13-9 per cent of all 
employees). This increase of 
122,000 reflects an increase of 
over 123,000 in adults offset by a 
fall of nearly 2,000 in school leav
ers. Normal seasonal influences 
are estimated to have contributed 
about 105,000 to the rise in adult 
unemployment over the month.

The January total included 
109,000 school leavers aged 
under 18, compared with 117,000 
in January 1.984. The fall of nearly 
2,000 between December and 
January was similar to the small 

fall over the same period a year 
ago.

The number of people assisted 
by the special employment and 
training measures at the end of 
December was 662,000, com
pared with 679,000 at the end of 
November. The fall mainly reflects 
reduced numbers on the Youth 
training Scheme and the Young 
Workers Scheme. It is estimated 
that at the end of December, about 
475,000 people were in jobs, train
ing or early retirement as a result of 
the schemes, instead of claiming 
unemployment benefit

Ma/e and female unemployment 
rates (seasonally adjusted) both 
increased by 0-1 percentage points 
in the three months to January; 
compared with the three months to 
October.

The regional pattern in the three 
months to January compared with 
the three months to October show 
that only, in Northern Ireland (—0-2 
percentage points) was the change 
in unemployment significantly 
different from the national average 
(+0-1 percentage points). There 
were increases of 0-2 points in the 
South West, the North and Wales. 
All other regions had increases of 
0-1, except the West Midlands 
where there was virtually no 
change.

International comparisons of un
employment indicate that sea
sonally adjusted national unem
ployment rates (latest three 
months compared with the pre
vious three months) increased in 
France (+0-2 percentage points) 
and the United kingdom and 
Sweden (both +0-1). There was no 
change in Japan and falls in Ger
many (-0-2), the United States 
(-0-3), Belgium (-0-6) and the 
Netherlands (-0-7).

In January, the number unem

ployed for over a year was 
1,316,000 compared with 
1,277,000 in October and 
1,188,000 in January 1984. The 
increase of 39,000 since October 
is lower than the increase over the 
corresponding period a year ago. 
In January, 603,000 people had 
been unemployed for between 13 
and 26 weeks and 581,000 for 
between 26 and 52 weeks. This 
compares with 590,000 in each 
category in January 1984.

The number of unemployed 
aged under 25 was 1,286,000 in 
January, the same as in October, 
compared with 1,260,000 in Janu
ary 1984. About one-third of unem
ployed males and about one-half of 
unemployed females were in this 
group.

The stock of unfilled vacancies 
at Jobcentres (seasonally-ad
justed) in January was 1.57,000, a 
decrease of 4,000 on the Decem
ber level. This is the third consecu
tive monthly fall and in the three 
months to January the stock of 
vacancies averaged 162,000 a 
month, compared with 167,000 in 
the three months to October. The 
latest figures on inflows of vacan
cies indicate a halt in the upward 
trend seen since March. The aver
age inflow in the three months to 
January (seasonally adjusted) was 
206,000 compared with 214,000 in 
the three months to December.

Employment
The revised (see note On page 

000) employment estimates shows 
the employed labour force (which 
includes employees in employ
ment, the self employed and hm 
Forces), increasing by 65,000 (sea-
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sonally adjusted) in the third quarter 
of 1984. This follows increases of 
79,000 and 62,000 in the first and 
second quarters respectively. This 
fairly steady rate of growth follows 
faster increases in the second half 
of 1983.

The employees in employment 
estimates show an increase of 
31,000 in the September quarter. 
This was the net result of an in
crease of 50,000 in service indus
tries and decreases of 12,000 in 
manufacturing industries and 7,000 
in energy and water supply indus
tries.

Later figures for employees em
ployed in manufacturing industries 
show a decrease of 2,000 in the 
fourth quarter. This continues the 
slow downward trend in manufac
turing employment since March 
1984 following the faster declines of 
previous years.

Overtime working, by operatives 
in manufacturing industries, was 
12-58 million hours a week in De
cember (seasonally adjusted) 
slightly higher than the 11 -95 esti

mated for November. The average 
of 12-2 million hours a week in the 
fourth quarter of 1984 compares 
with the average 11 -6 for the third 
quarter.

0-44 million hours a week were 
lost through short-time working in 
December (seasonally adjusted). 
The average of 0-50 million hours a 
week lost during the fourth quarter 
of 1984 compares with 0-83 million 
hours a week in the previous quar
ter.

Industrial stoppages
The number of working days lost 

through stoppages of work due to 
industrial disputes in January, is 
provisionally estimated as 
1,806,000. This compares with a 
monthly average during 1984 of 
2,214,000. Included in the January 
figure is an estimated 1-7 million 
days lost because of coalmining 
strike.
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Revised employment estimates
As foreshadowed in the article ‘Revised Em

ployment Estimates’ in the July 1984 issue of 
Employment Gazette (page 319), the employ
ment estimates presented in tables 1-1 and 1 -2 
have been revised to incorporate data now 
available from the 1984 sample Labour Force 
Survey (lfs). In the course of the preparation of 
the 1984 lfs data the results of the w81 and 
1983 surveys have been reviewed and the 
adjustments resulting from that review are also 
reflected in the revised employment series.

As the revised series are not yet available in 
full industry detail, table 1 -3 is omitted from this 
edition of the Gazette and table 1 -2 is presented 
in reduced form. Also it has not yet been possi
ble to produce revised unemployment rates or 
indices of total hours worked using the new em
ployment series. The productivity series in table 
1-8 and the labour costs per unit of output in 
table 5-7 incorporate the revised employment 
estimates.

Fully detailed employment estimates, a re
vised index of total hours and revised unemploy
ment rates will appear in the March issue of 
Employment Gazette. That issue will also carry 
articles describing in detail the derivation of the 
revised employment estimates and presenting 
some revised results from the 1983 lfs.

BACKGROUND ECONOMIC INDICATORS* 0-1
UNITED KINGDOM

Output

1983

1984

Oct
Nov
Dec

1980
1981
1982
1983
1984

Q3 
Q4

Q1
Q2
Q3
Q4

1984 July
Aug
Sep

qaasonally adjusted

GDP Income
average 
measure1*2 GDP1’3’4 Index of output U.K.5 Index of

■ production 
OECD 
countries1

Real personal 
disposable 
income

Gross trading

Production 
Industries'

Manufacturing 
industries1,7

companies8

1980 = 100 1980 = 100 1980 = 100 1980 = 100 1980 = 100 1980 = 100 £ billion

100-0 2-3 100-0 2-9 100-0 —6-7 R 100-0 -8-8 R 100-1 R --0-7 100-0 1-0 18-1 0-8
98-7 1-3 98-3 1-7 96-5 R -3-5 R 93-9 R -6-1 R 100-2 0-2 98-0 20 19-1 5-8

100-8 2-1 100-1 1-8 98-6 R 2-2 R 94-5 R 0-6 R 96-3 -3-9 98-4 +0-4 22-7 18-6
104-0 3-2 103-2 3-1 101-9 R 3-3 R 96-9 R 2-5 R 99-5 3-3 100-1 1-7 26-9 18-7

102-8 0-9 100-1 3-3

104-4 3-7 103-8 3-3 102-8 R 3-4 R 97-5 R 3-2 R 100-7 5-1 100-4 2-8 7-2 23-2
105-8 4-0 104-9 4-1 103-9 R 5-4 R 98-8 R 5-8 R 102-8 8-8 102-4 3-9 7-1 19-2

106-5 3-4 104-8 2-9 104-0 R 3-5 R 98-9 R 3-2 R 105-0 9-3 101-3 2-8 8-1 28-0
105-6 2-5 104-7 2-5 101-8 R 1-4 R 99-7 R 4-5 R 105-4 7-2 101-6 2-3 7-5 17-3
105-9 1-4 105-2 1-3 102-1 R -0-7 R 101-OR 3-6 R 107-5 6-8 101-5 1-1 8-5 19-2

103-2 -0-7 101-0 2-2

101-6 R +0-5 R 100-1 R 3-6 R 107-5 R 7-4
101-9 R +0-1 R 101-4 R 3-7 R 107-9 R 7-0
102-8 R -0-6 R 101-4 R 3-5 R 107-2 R 6-8

102-9 R -0-5 R 100-5 R 3-6 R [107-5] ; (6-0]
103-3 R -0-3 R 101-2 R 3-1 R

[103-4] | -0-« 101-2 (2-2]

1985 Jan

Expenditure

Consumer 
expenditure 
1980 prices

Retail sales 
volume1

Fixed investment9 General 
government 
consumption 
at 1980 prices

Manufacturing 
industries 
1980 prices7,11

Stock 
changes 
1980 
prices

Base 
lending, 
ratest73

Whole 
economy 
1980 prices10

Construction 
distribution 
& financial 
industries12 
1980 prices

Monetary
growth1*

£M3 MO15

Visible trade Balance of payments Competitiveness Prices

£ billion 1980 = 100 £ billion £ billion £ billion £ billion £ billion per cent per cent per cent

1980 136-8 -0-4 100-0 -0-6 41-63 -5-2 7-3 -10-9 8-6 -1-4 48-8 1-5 -2-90 14
1981 136-7 0-1 100-4 0-4 38-08 -8-5 5-7 -22-1 8-6 -0-0 48-9 0-2 -2-74 14%
1982 138-1 1-0 102-5 2-1 40-65 6-7 5-6 -1-7 9-4 8-2 49-3 0-9 -1-25 10-101/4
1983 144-0 4-3 107-9 5-3 42-29 4-0 5-4 -2-9 9-8 4-5 50-8 2-9 0-22 9
1984 147-0 2-1 112-0 3-8 9'^-9%

1983 Q3 36-4 5-1 108-5 R 5-4 R 10-43 0-7 1-3 -5-9 2-4 20 12-7 2-7 0-19 91/2 1-0R 1-3
Q4 36-5 3-8 109-9 R 5-8 R 10-95 5-0 1-4 3-7 2-6 7-7 12-8 2-6 0-10 9 2-4 R 1-7

1984 Q1 36-3 2-7 109-0 R 3-0 R 11-60 9-5 1-5 12-7 2-7 13-4 12-7 1-4 W-0-36 8%-8% 2-0 R 1-0
Q2 36-7 2-8 111-6R 4-1 11-26 9-2 1-5 14-9 2-7 13-1 12-7 0-1 -0-41 91/4 2-2 R 1-5
Q3 36-6 0-6 112-5R 3-7 R 11-01 5-5 1-6 [16-8] [2-7] O) 12-8 0-8 -0-19 10% 2-8 1-1
Q4 [37-3] [2-2® 115-1 R 4-7 R 9%-9% 1-1

1984 July 111-6 R 3-8 R 12 -1-0 0-2
Aug 111-3 R 3-8 R 10% 0-7 -0-1
Sep 114-3R 3-7 10% 1-3 1-0

Oct 113-6 R 3-9 R 101/2 0-3 0-8
Nov 114-4 R 3-9 R 9%-9% 2-7 0-6
Dec 117-0 R 4-7 R 9%-9% -0-5 1-5

1985 Jan [112-6] [4-7] 14 0-7 -0-9

Export volume Producer prices indext7, 19, 20Import volume Visible Current Effective exchange 
balance16 balance16 ratet1, 17

Home sales

Relative unit 
labour costs1, 16

Tax and prices 
indext19

1980 = 100 1980 = 100 £ billion £ billion 1975 = 100

1980 100-0 0-9 100-0 -5-4 1-5 3-6 96-1 10-1
1981 99-2 -0-8 96-1 -3-9 3-4 6-9 95-3 -1-2
1982 101-5 2-3 100-7 4-8 2-1 4-9 90-7 -4-81983 102-3 0-8 107-7 R 7-0 -1-1 2-3 83-3 -8-21984 111-0 8-5 119-3 10-8 -4-1 [0-2] 78-8 -5-4
1983 Q3 99-2 0-3 106-6 80 -0-4 0-8 84-9 -7-2Q4 107-3 4-1 112-9 13-5 -0-2 0-4 83-2 -6-6
1984 Q1 109-5 7-0 113-0 R 8-1 R -0-1 R 0-5 R 81-7 -1-5Q2 108-3 8-0 117-9 R 10-6 R -1-2 R -0-3 R 79-8 -5-3Q3 107-4 8-3 119-0 R 11-6R -1-6 R -0-5 78-0 -8-1Q4 118-8 10-7 127-2 12-7 -1-2 [OS] 75-1 -9-7
1984 July 102-7 8-0 108-5 R 6-2 R -0-2 0-2 78-4 -5-4Aug 111-6 8-9 123-6 R 9-9 R -0-6 -0-2 R 78-4 -7-4Sep 107-9 8-2 124-9 R 11-6R -0-8 -0-4 R 77-3 -8-1

Oct 115-6 10-2 133-1 R 15-1 R -0-9 0-1 R 75-6 -8-7Nov 118-7 10-6 121-8R 13-6 R -0-2 R 0-2 R 75-7 -9-2Dec [122-0] [10-7] [126-6] [12-7] -0-2 [0-2] 74-0 -9-7
1985 Jan 71-5 -10-8
N°teS c5 !2dicator two series are 9'ven, representing the series itself in the units 

+ M<M«and the Perc®ntage change in the series on the same period a year earlier, 
rn Ts®asonally adjusted.

1 J ♦ perce^ta9® change series for the monthly data 
Between the three months ending in the month sho\

(2)
(3)

(4)
(5)

(6)

(8)

(9)

w------------------------------- , —a is the percentage change
■■------*' ,ree months ending in the month shown and the same period a

year earlier. •
Fn! 5e!ai!s °tQ0P measures see Economic Trends November 1981.
ro^ details of the accuracy of this series see Economic Trends, July 1984 

sop at factor cost.
tho in?ex numbers include adjustments as necessary to compensate for 
d e ^Se • sa,es mdicators.
Ruction Industries: sic divisions 1 to 4.
Manufacturing Industries: sic divisions 2 to 4.
of JJ®?iaLand commercial companies excluding North Sea oil companies net 
oi stock appreciation.
<jross domestic fixed capital formation.

184 7 3-8 [144-7] [8-4]

Materials and fuels

1980 = 100 Jan 1978 = 100 1980 =, 100 1980 = 100

100-0 19-2 R 132-8 17-3 100-0 8-5 100-0 14-0
104-1 R 4-1 R 152-5 14-8 109-2 9-2 109-5 9-5
100-6 R -3-4 R 167-4 9-8 117-2 7-3 118-0 7-8
95-3 R -5-3 R 174-1 4-0 125-4 70 124-5 5-5

97-4 R -3-9 R 175-1 3-6 124-8 8-1 125-1 5-4
96-8 R -2-6 R 177-4 4-1 128-4 7-5 126-8 5-6

96-3 R 6-8 R 178-7 4-3 133-6 7-2 129-0 5-9
95-1 R -1-5 179-5 4-1 134-3 8-7 132-0 6-3
94-6 -2-9 181-3 3-5 134-1 7-5 132-8 6-2

[140-2] [9'2] [134-4] [6'0]

179-9 3-3 134-0 8-8 132-5 6-3
181-8 3-7 133-2 6-9 132-6 6-2
182-2 3-5 135-2 6-9 133-2 6-0

183-5 3-7 137-9 9-3 134-0 R [6-2]R
184-1 3-7 139-2 9-3 134-4 6-0
183-9 3-3 [143-4] [9'0] [134-9] [6-oj

(10) All industries.
(11) Including leased assets.
(12) Construction distribution and financial industries: sic divisions 5, 6 and 8.
(13) Base lending rate of the London clearing banks on the last Friday of the period 

shown.
(14) Series show the percentage changes relative to the immediately preceding

(15) Quarterly figures are products of monthly changes.
(16) No percentage change series is given as this is not meaningful for series 

taking positive and negative values.
(17) Averages of daily rates.
(18) imf index of relative unit labour costs (normalised). Downward movements 

indicate an increase in competitiveness. For further details see Economic 
Trends 304, February 1979 p. 80.

(19) Annual and quarterly figures are averages of monthly indices.
(20) Replaces Wholesale Price Index.
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0 -| LABOUR MARKET INDICATORS

NOTES The vertical lines indicate peaks and troughs in the economy as given by the CSO Index of coincident indicators. 
All data is seasonally adjusted unless otherwise stated.

1 SIC 1980

Monthly changes: 3 monthly average

LABOUR MARKET INDICATORS

4 Unemployment figures are on the new (claimant) basis, and excludes school leavers. They take account of the effects 
of 1983 Budget provisions. See notes to table 2.1.

5 Notified to Jobcentres.

C1
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THOUSAND
THOUSAND

Unemploye<i||Employees in employment* Working 
population^

Quarter Forces§Quarter
AllFemaleMaleAllMale Female

RRRRR RA UNITED KINGDOM R R

1982

Mar1983

1984

1982

Mar1983

1984

THOUSAND

33<U v>

i1COI I<0

COs EE E EEE E E E
$<8& <8c8

0,5

R R R R

Energy and 
water supply

populations

26,360
26,463
26,574

GREAT 
BRITAIN 
SIC 1980

June 
Sep 
Dec

All industries 
and services

Energy and 
water supply

labour 
forces

26,029
26,121
26,241

Service 
industries

Mar 
June 
Sep

Service 
industriesOther 

Industries

Employed 
labour 
forces

Mar 
June 
Sep 
Dec

June 
Sep 
Dec

Mar 
June 
Sep 
Dec

Other 
industriesManufacturing 

industries
Manufacturing 
industriesAll industries 

and services

persons 
(with or without 
employees)!

GREAT 
BRITAIN
SIC 1980

E
9

C0 t
<0

i
3

<0

3CD <0

3

3 w1
CD

I
3 3

<0

CO

<8

Adjusted
1981

<0 
CD 

&
CD 
CO

co 
a

co 
CD 
ft

Employees in employment’

EMPLOYMENT
Working population

EMPLOYMENT
Working population

EMPLOYMENT
Employees in employment: industry*

Mar 
June 
Sep

for seasonal variation 
Dec

Self-employed HM
persons Forces§
(with or without 
employees)!

EMPLOYMENT
Employees in employment: industry*

Estimates of employees in employment, have been revised, see note on page S6.
n♦ empl°ye®s 'n omployment from October 1981 include an allowance for underestimation. See note on page S6. 
Note. For dates prior to those given in tables 1-1 and 1-2 see Historical Supplement No 1 issued with August 1984 Gazette.

§ HM Forces figures, provided by the Ministry of Defence, represent the total number of UK Service personnel male and female in HM Regular Forces, wherever serving and including those 
on release leave. The numbers are not subject to seasonal adjustment.
(From April 1983 the figures reflect the effects of the provisions in the Budget for some men 60 and over who no longer have to sign at an.unemployment office.

Employment estimates including employees in employment, self employment and employed labour force have been revised, see note on page S6.
* Estimates of employees in employment from December 1981 include an allowance for underestimation. See note on page S6. See article on page 319 of the July 1984 Gazette for an 
explanation of why such allowancesare made; a detailed description of the derivation of the current allowances will appear in the March Gazette.
! Estimates of the self-employed up to mid 1984 are based on the results of the 1981,1983 and 1984 Labour Force Surveys. The provisional estimates for September 1984 are based on the 
assumption that the average rate of increase between 1981 and 1984 has continued subsequently. See article on page 319 of the July Gazette for explanation of why such allowances are made- 
a detailed description of the current allowances will appear in the March Gazette.
t See notes above on employees and self-employed.
§ HM Forces figures, provided by the Ministry of Defence, represent the total number of UK Service personnel male and female in HM Regular Forces, wherever serving and including those on 
release leave. The numbers are not subject to seasonal adjustment.
|| From April 1983 the figures reflect the effects of the provisions in the Budget for some men 60 and over who no longer have to sign at an unemployment office.

R GREAT BRITAIN 
Unadjusted for seas 

1981 Dec

THOUSAND

R
Unadjusted for seasonal variation

1981 Dec 12,326 9,275 21,602 2,144 332 24,078

1982 Mar 12,214 9,156 21,370 2,157 328 23,855
June 12,203 9,197 21,400 2,170 324 23,894
Sep 12,176 9,110 21,286 2,183 323 23,792
Dec 12,038 9,087 21,126 2,195 321 23,642

1983 Mar 11,923 8,959 20,882 2,208 321 23,411

June 11,938 9,112 21,050 2,221 322 23,593
Sep 11,985 9,160 21,145 2,290 325 23,760
Dec 11,906 9,258 21,164 2,358 325 23,847

1984 Mar 11,816 9,195 21,011 2,426 326 23,764
June 11,843 9,316 21,159 2,494 326 23,979
Sep 11,898

Adjusted for seasonal variation

9,347 21,245 [2,526] 328 24,098

1981 Dec 12,325 9,238 21,563 2,144 332 24,039

1982 Mar 12,277 9,226 21,503 2,157 328 23,988
June 12,201 9,173 21,373 2,170 324 23,867
Sep 12,109 9,097 21,206 2,183 323 23,711
Dec 12,040 9,053 21,093 2,195 321 23,610

1983 Mar 11,983 9,028 21,011 2,208 321 23,540

June 11,937 9,087 21,023 2,221 322 23,567
Sep 11,918 9,148 21,065 2,290 325 23,680
Dec 11,909 9,225 21,134 2,358 325 23,817

1984 Mar 11,875 9,264 21,139 2,426 326 23,891
June 11,842 9,290 21,132 2,494 326 23,952
Sep 11,831 9,335 21,166 [2,526] 328 24,020

R

2,663 26,195

2,718 26,033
2,664 26,023
2,950 26,208
2,985 26,095

3,059 25,944

R

12,060 9,057 21,117 2,083 332 23,532

11,952 8,939 20,892 2,096 328 23,315
11,945 8,982 20,927 2,109 324 23,360
11,920 8,893 20,813 2,122 323 23,258
11,784 8,871 20,655 2,134 321 23,111

11,673 8,744 20,417 2,147 321 22,885

11,689 8,896 20,585 2,160 322 23,067
11,735 8,943 20,678 2,229 325 23,232
11,658 9,039 20,697 2,297 325 23,318

11,571 8,978 20,549 2,365 326 23,240
11,597 9,100 20,697 2,433 326 23,456
11,650 9,130 20,780 [2,465] 328 23,573

12,059 9,019 21,079 2,083 332 23,494

12,015 9,009 21,024 2,096 328 23,448
11,943 8,957 20,900 2,109 324 23,333
11,852 8,881 20,733 2,122 323 23,178
11,786 8,837 20,623 2,134 321 23,078

11,733 8,813 20,546 2,147 321 23,014

11,688 8,870 20,558 2,160 322 23,040
11,669 8,930 20,598 2,229 325 23,152
11,661 9,006 20,667 2,297 325 23,288

11,630 9,046 20,676 2,365 326 23,367
11,596 9,073 20,670 2,434 326 23,429
11,583 9,118 20,701 [2,465] 328 23,494

R

2,764 26,842

2,821 26,676
2,770 26,663
3,066 26,858
3,097 26,739

3,172 26,583

2,984 26,577
3,167 26,927
3,079 26,926

3,143 26,906
3,030 27,009
3,284 27,382

26,799

26,786
26,745
26,707
26,699

26,686

26,669
26,772
26,888

27,004
27,105
27,227

2,871 25,937
3,044 26,275
2,961 26,279

3,022 26,262
2,911 26,367
3,157 26,729

26,153

26,143
26,105
26,058
26,056

26,046

6-9Divisions 0-9 1 2-4

R R R R R R
1983 Jan 5,566 5,596

Feb 5,555 5,581
Mar 20,417 20,546 659 659 5,540 5,559

April 656 657 5,523 5,545
May 652 653 5,507 5,523
June 20,585 20,558 650 651 5,502 5,510

July 648 649 5,515 5,499
Aug 647 646 5,522 5,494
Sep 20,678 20,598 645 643 5,504 5,473

Oct 641 640 5,483 5,459
Nov 638 637 5,485 5,468
Dec 20,697 20,667 637 637 5,460 5,455

1984 Jan 631 631 5,415 5,447
Feb 630 630 5,406 5,433Mar 20,549 20,676 627 627 5,410 5,427
April 625 626 5,403 5,425May 623 624 5,408 5,424June 20,697 20,670 621 622 5,415 5,424
July 619 620 5,431 5,415

617 617 5,432 5,404bep 20,780 20,701 616 615 5,443 5,412
Oct 615 614 5,439 5,415

615 614 5,432 5,414
5,414 5,410

Divisions 0-9 1 2-4 6-9 0,5

R R R R R R R R R R
1980 June 22,458 22,436 716 717 6,804 6,816 13,370 13,331 1,568 1,572

1981 June 21,386 21,360 699 700 6,100 6,109 13,132 13,089 1,455 1,462

1981 Sep 21,314 21,237 695 694 6,057 6,028 13,101 13,084 1,461 1,431

Oct 693 693 6,027 6,004
Nov 691 690 5,989 5,972
Dec 21,117 21,079 688 688 5,952 5,943 13,078 13,048 1,399 1,400

1982 Jan 686 686 5,891 5,919
Feb 683 683 5,878 5,904
Mar 20,892 21,024 682 683 5,870 5,889 12,976 13,066 1,364 1,386

Anri! 680 681 5,830 5,854
May 677 679 5,813 5,830
June 20,927 20,900 675 676 5,788 5,797 13,088 13,042 1,376 1,385
July 673 674 5,783 5,765
Aug 673 673 5,765 5,736
Sep 20,813 20,733 671 670 5,741 5,710 12,998 12,979 1,403 * 1,374
Oct 670 669 5,708 5,685
Nov 667 666 5,666 5,650
Dec 20,655 20,623 665 665 5,630 5,623 12,987 12,962 1,373 1,373

12,890 12,978 1,328 1,350

13,107 13,061 1,326 1,336

13,165 13,147 1,364 1,335

13,265 13,242 1,335 1,333

13,209 13,297 1,303 1,325

13,370 13,322 1,291 1,302

13,388 13,372 1,333 1,302
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EMPLOYMENT j , H Q 
rina industries I * I

INDEX OFCHEAT BRITAIN

21*4941, 4243-4521-49

88-484-878-881-8

85-3 88-977-781-6

85-2 87-375-980-8

88-376-8 87-582-3

87-1 R88-283-1 R 76-1

85-4 R88'283-2 R 75-1

84-9 R82-7 R 72-9 87-4

88-9 84-7 R76-582-5

89-6 83383-6 75-4

The figures have not yet been revised to take account of new estimates of the number of employees in manufacturing industries. See note on page S6.

101-3
101-6
101-8

82-2
81-9

81-7
81-7
81-6

81-2
81-4
80-9

82-3
82-3
82-1

1000
89-2
840
81-9
83-0

1000
89-5
85- 8
86- 5 
88-5

100-7
100-8

102-2 R 
102-7 
102-6

102 0 R
102 0 R 
102-1

1000 
891 
84-2 
81-8 
81-7

81-3
81- 8
82- 1

825
82'8 R
82-3 R

82 0 R
82 0 R 
81-8 R

81-6 R 
81-5 R 
81-3 R

81-1 R
80- 8 R
81- 6

1000 
868 
80-9 
76-5 
750

1000 
93-8 
900 
880 
84-6

1000
98-7

100- 5
101- 5
102- 4

100-9
100- 9
101- 2

1010
101-1
100-9

102-6
102-7
102-5

102-5
102-3
102-2 R

102-6
102- 6
103- 1

All manu
facturing 
industries

Textiles, 
leather, 
footwear, 
clothing

Food 
drink, 
tobacco

All manu
facturing 
industries

July 16
Aug 13
Sep 10

Oct 13
Nov 10 
Dec 8

Apr 14
May 19
Jun 16

July 14
Aug 18
Sep 15

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Oct 15
Nov 12
Dec 15

SIC 1980 
classes

1984 Jan 14
Feb 11
Mar 10

Seasonally adjusted 
1980 AVERAGE = 100

April 16
May 14
June 11

Hours of work—Operatives: manufacturing industries
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+ Gross domestic product for whole economy.
* Estimates of the employed labour force include an allowance for underestimation and have been revised; see note on page S6.

■4 Q EMPLOYMENT
I * O Indices f of output, employment and productivity

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37, 
Group 361

1983 Jan 15
Feb 12
Mar 12

1980
1981
1982
1983
1984

Week ended
1982 Nov 13

Dec 11

seasonally adjusted (1980 =

UNITED 
KINGDOM

Whole economy Production industries 
Divisions 1 to 4

Manufacturing Industries 
Divisions 2 to 4

Output^ Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output 
per 
person 
hour

1978 99-9 99-4 100-5 103-3 R 105-4 R 98 0 R 109-8 R 106-1 103-5 R 100-9 R ~
1979 1030 100-7 102-3 107'2 R 104-7 R 102-3 R 109-6 R 105-3 . 104'1 R 101-5 R
1980 1000 1000 1000 1000 1000 1000 1000 1000 1000 1000
1981 98-3 966 101-8 96-5 R 91-6 R 105-5 R 93-9 R 91 0 103-3 R 104-7 R
1982 100-3 R 94-6 R 106 0 R 98-6 R 86-8 113-7 R 94-5 R 86 0 R 109-9 R 1100 R
1983 103-3 R 93-9 R 110-1 R 101-9 R 83 0 R 122-9 R 96-9 R 82-2 R 1180 R 117-2 R
1984 105-9 102-8 100-1 81-2 123-3 121-8

1978 Q1 97-7 98-9 98-9 100-4 R 105-6 R 95 0 R 108 0 R 106-4 101-6 R 98-8 R
Q2 99-7 99-2 100-6 103-4 R 105-4 R 98 0 R 110-5 R 106-2 104-2 R 101-7R
Q3 100-8 99-5 101-4 104-6 R 105-3 R 99-4 R 110-8 R 1060 104-6 R 102-1 R
Q4 101-1 1000 101-2 104-6 R 105-2 R 99-5 R 109-9 R 105-9 103-8 R 101-2 R

1979 Q1 100-6 100-3 100-3 104-7 R 105-1 R 99-6 R 107-5 R 105-7 101-7 R 99-2 R
Q2 104-5 100-6 103-9 109-2 104-9 R 104-1 R 112-4 R 105-6 106-6 R 103-7 R
Q3 103-1 100-9 102-2 107-2 R 104-7 R 102-4 R 108-3 R 105-4 102-8 R 100-7 R
Q4 103-7 101-1 102-6 107-5 R 104-2 R 103-2 R 110-1 R 104-7 105-2 R 102-5 R

1980 Q1 102-6 1010 101-6 105-2 R 103-1 R 102-1 R 106-8 R 103-5 103-2 101-2
Q2 100-7 100-6 100-1 101-2 R 101-5 R 99-7 R 102-4 R 101-6 100-8 R 1000
Q3 99-1 99-8 99-3 97-8 R 99-1 R 98-8 R 97-5 R 98-9 98-6 R 99'2 R
Q4 97-7 98-7 990 95-8 R 96-4 R 99-4 R 93-4 95-9 97-4 99-6

1981 Q1 97-6 97-7 99-9 95-1 R 94 0 R 101-1 R 92-5 93-5 99 0 R 101-6
Q2 97-8 96-8 1010 95-6 920 R 103-9 R 93 0 R 91-5 101-7 R 103-4 R
Q3 98-8 96-2 102-7 97-1 R 90-7 R 107-2 94-8 R 900 105-5 R 106-1 R
Q4 990 95-7 R 103-5 R 98-4 R 89-5 R 109-9 95-3 R 88-8 R 107'3 R 107-6 R

1982 Q1 99-3 R 95-3 R 104-3 R 97-4 R 88-5 R 110-2 R 94-9 R 87-8 R 108-1 R 108-1 R
Q2 100-2 R 94'9 R 105-6 R 98-9 R 87-4 113-2 R 95-1 R 86-7 R 109-8 R 109-9 R
Q3 100-7 R 94-4 R 106-7 R 99-4 R 86-2 115-3 R 94-5 R 85-4 R 110-7R 110-9 R
Q4 100-9 R 93-9 R 107-5 R 98-6 R 84-9 R 116-2 R 93-4 R 84-1 R 111-1 R 111-0 R

1983 Q1 101-9 R 93-6 R 108-9 R 100-5 R 83-9 R 119-8 R 95-8 R 83-1 R 115-4 R 115-1 R
Q2 102-2 R 93-6 R 109-2 R 100-4 R 83-1 R 120-8 R 95-4 R 82-3 R 115-9 R 115-6 R
Q3 104-1 R 93-9 R 110-9 R 102-8 R 82-6 R 124-6 R 97-5 R 81-9 R 119-3R 118-5 R
Q4 104-9 94-4 R 111-2 R 103-9 R 82-3 R 126-3 R 98-8 R 81-6 R 121-2 R 119-6 R

1984 Q1 105-3 R 94-8 R 111-1 R 104 0 R 81-9 R 126-9 R 98-9 R 81-3 R 121-7 R 120-1 R
Q2 105 0 R 95 0 R 110-6 R 101-8 R 81-8 R 124-5 R 99-7 R 81-3 R 122-7 R 121-3 R
Q3 106 0 R 95-3 R 111-3 R 102-1 R 81-7 R 125 0 R 1010 R 81-2 R 124-5 R 123-3 R
Q4 107-1 103-2 1010 81-2 124-4 122-6

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37, 
Group 361

Motor 
vehicles 
and other 
transport 
equipment 
35, 36 
except 
Group 361

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

1000 100'0 1000 1000
98-9 98-9 101-5 99-1

100-9 100-9 103-9 99-6
1020 103-1 105-5 1002
103-5 104-3 105-6 100-4

101-2 100-8 104-6 99-7

101-4 102-3 104-9 1000

1010 101-3 105-2 99-8

1020 103-8 105-8 100-6

103-4 R 104-9 106-2 100-6 R

103-7 104-4 106-2 100-2 R

103-1 R 102-4 105-8 100-4 R

102-7 1040 105-2 100-6 R

104-6 106-5 105-2 100-2
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Selected countries: national definitions

United 
Kingdom 
(1)(2)<3)

Australia

(4)

Austria

(2) (5)

Belgium

(3) (6) (7)

Canada Denmark

(6)

France

(T)

Germany 
(FR)

Greece

(8)

Irish 
Republic 
(6) (9)

Italy 

(10)

Japan

(5)

Nether
lands 
(6)(11)

Norway

(5)

Spain

(12)

Sweden

(5)

Switzer
land 
(2) (5)

United 
States

QUARTERLY FIGURES: seasonally adjusted unless stated Thousand

Civilian labour force
1982Q1 26,458 R 6,873 3,306 11,903 26,951 22,668 57,510 1,983 12,975 4,340 3,055 109,414

Q2 26,421 R 6,881 3,282 11,942 26,921 22,657 57,593 2,008 12,953 4,351 3,049 110,192
Q3 26,384 R 6,889 3,317 12,016 26,909 22,557 57,620 1,996 13,037 4,375 3,033 110,517
Q4 26,378 R 6,936 3,309 12,033 22,860 26,925 22,560 58,226 2,005 13,135 4,359 3,039 110,829

1983Q1 26,365 R 6,965 3,296 12,048 26,965 22,716 58,852 1,997 13,102 4,367 3,029 110,700
Q2 26,347 R 6,979 3,293 12,186 26,909 22,897 58,778 2,032 13,106 4,378 3,015 111,277
Q3 26,447 R 6,977 3,297 12,245 26,879 22,791 58,953 2,035 13,210 4,386 3,012 112,057
Q4 26,563 R 7,016 3,288 12,227 22,596 26,847 22,933 59,000 2,032 13,265 4,371 3,018 112,012

1984Q1 26,678 R 7,055 12,270 26,864 58,987 2,042 13,260 4,370 3,016 112,607
Q2 26,779 R 7,114 12,341 26,813 59,090 2,027 13,177 4,356 3,012 113,642

Civilian employment 
1982Q1 23,660 R 6,445 3,208 10,846 25,274 20,577 56,235 1,943 10,890 4,211 3,046

Thousand 
99,749

Q2 23,543 R 6,428 3,179 10,696 25,167 20,647 56,252 1,959 10,892 4,219 3,035 99,810
Q3 23,388 R 6,398 3,195 10,555 25,048 20,481 56,275 1,946 10,879 4,225 3,017 99,493
Q4 23,289 R 6,342 3,177 10,499 20,997 24,889 20,485 56,787 1,937 10,876 4,225 3,017 99,054

1983Q1 23,219 R 6,277 3,146 10,546 24,722 20,497 57,247 1,923 10,757 4,224 3,003 99,214
Q2 23,245 R 6,260 3,160 10,693 24,655 20,578 57,215 1,963 10,825 4,225 2,990 100,037
Q3 23,355 R 6,260 3,162 10,824 24,607 20,576 57,383 1,966 10,848 4,224 2,984 101,528
Q4 23,492 R 6,359 3,168 10,864 20,732 24,611 20,577 57,489 1,975 10,805 4,226 2,988 102,506

1984Q1 23,565 R 6,379 10,881 24,581 57,312 1,979 10,592 4,234 2,982 103,741
Q2 23,626 R 6,478 10,935 24,567 57,497 1,966 10,503 4,218 2,981 105,146

LATEST ANNUAL FIGURES: 1983 unless stated
Civilian Labour Force: Male 15.794 4.361 2,016 2,494 7,098 1,463 13,580 16,363 2,505 899 14,824 35,640 3,685 1,156 

868
9,197 2,337 1,953

Thousand 
63,047

Female 10,461 2,624 1,277 1,594 5,084 1,207 9,152 10,544 1,173 
3,678

369 8,011 23,240 1,902 4,068 2,038 1,067 48,503
All 26,255 6,984 3,294 4,088 12,183 2,670 22,732 26,907 1,268 22,835 58,886 5,587 2,024 13,265 4,375 3,020 111,550

Civilian Employment: Male 13,649 3,935 1,946 6,240 12,752 15,090 13,823 34,690 1,122 7,606 2,258 1,937 56,787
Female 9,622 2,351 1,213 4,495 8,116 9,559 6,734 22,630 835 3,199 1,966 1,057 44,047
All 23,271 6,289 3,159 3,620 10,734 2,437 20,868 24,649 3,529 1,131 20,557 57,330 4,984 1,957 10,805 4,224 2,994 100,834

Civilian employment: proportions by sector 
Male: Aariculture 3-7 80 8-3 7-1 4-7 11-9 80 9-3 18-7 7-6 80

Per cent 
5-0

industry 440 36-4 49-3 33-8 51-6 41 0 38-9 39-9 40-1 43-5 45-8 36-7
Services 52-2 55-7 42-2 59-1 43-8 47-1 53-1 50-7 41-3 48-9 46-2 58-3

Female: Agriculture 1-2 4-3 12-4 3-2 7-0 13-3 11-3 50 16-5 3-0 5-4 1-6
Industry 190 15-2 21-8 140 26-9 25-8 28-4 12-2 180 14-3 22-6 16-8
Services 79-8 80-4 65-6 82-7 66-2 60-8 60-3 82-5 65-5 82-8 72-0 81-6

All: Agriculture 2-7 6-6 9-9 30 5-5 8-5 8-1 5-6 30-7 17-3 12-4 9-3 50 7-5 180 5-4 7-1 3-5
Industry 33-7 28-5 38-8 32-3 25-5 26-3 33-9 420 290 31-1 360 34-8 28-8 28-1 33-5 29-9 37-6 28-0
Services 636 64-9 51-3 64-7 690 65-1 580 52-4 40-3 51-5 51-6 560 66-3 64-3 48-4 64-7 55-3 68-5

Sources and definitions: The international data are taken from publications of the Organisation for Economic Co-operation and 
Development (“Quarterly Labour Force Statistics") and the Statistical Office of the European Communities (“Employment and 
Unemployment"). They are intended to conform to the internationally agreed definitions, namely: Civilian Labour Force: 
Employees in employment; the self-employed, employers and some family workers; and the unemployed. Civilian Employment: 
Civilian Labour Force excluding the unemployed. Agriculture, Industry and Services: Major divisions 1,2-5, and 6-0 respec
tively of the International Standard Industrial Classification. However, differences exist between countries in general concepts, 
classification and methods of -compilation, and international comparisons must be approached with caution. Some of the 
differences are indicated in the footnotes below, but for details of the definitions, and of the national sources of the data, the reader 
is referred to the OECD and SOEC publications.
Notes: [11 For the UK, the Civilian Labour Force figures refer to working population excluding HM Forces, civilian employment to 

employed labour force excluding HM Forces, and industry to production and construction industries.
See also footnotes to table 1 • 1.

2] Quarterly figures relate to March, June, September and December.
3 Annual figures relate to June.
4 Quarterly figures relate to February, May, August and November, and annual figures to August.
5 Civilian labour force and employment figures include armed forces.
6 Annual figures relate to 1982.
7 Civilian employment figures include apprentices in professional training.
8 Annual figures relate to 1981.
9 Annual figures relate to April.

IO Quarterly figures relate to January, April, July and October.
11 Annual figures relate to January.

12 Quarterly figures not seasonally adjusted, annual figures relate to fourth quarter.



EMPLOYMENT -4
Overtime and short-time operatives in manufacturing industries *

I 0t6S frohm October 1981 areprovisiqnal.
F Thefigufes have nnS K=-erth® in°“s*ri?1 headings show the Standard Industrial Classification group numbers of the Industries included.

» nave not yet been revised to take account of new estimates of the numbers of employees in manufacturing industries. See note on page S6.

^7aT OVERTIME SHORT-TIME
BRITAIN Opera

tives 
(Thou)

Percent
age of all 
opera
tives

Hours of overtime worked Stood off for 
whole week

Working part of week Stood off for whole or part of week

Average 
per 
opera
tive 
working 
over
time

Actual 
(million)

Season
ally 
adjusted

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opera
tives 
(Thou)

Hours lost Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Hours lost

Actual 
(Thou)

Season
ally 
adjusted

Average 
per 
opera
tive on 
short- 
time

(Thou) Average 
per 
opera
tive 
working 
part of 
the week

1,744 34-2 8-7 15-07 8 320 42 460 10-6 51 1-0 781 15-01979 1,422 29-5 8-3 11-76 21 823 258 3,183 12-1 279 5-9 4,006 14-31980 1,137 26-6 8-2 9-37 16 621 320 3,720 11-4 335 7-8 4,352 12-6
1,198 29-8 8-3 9-98 8 320 134 1,438 10-7 142 3-5 1,769 12-4
1,209 31-5 8-5 10-30 6 244 71 741 10-2 77 2-0 985 12-9

1984 1,314 34-4 8-9 11-60 6 232 38 386 10-4 43 1-1 619 14-4

Weekended
1983 Mar 12 1,189 31-3 8-2 9-80 9-68 6 238 119 1,260 10-6 125 3-3 1,498 1,261 12-0

1,168 30-9 8-4 9-85 9-60 7 297 69 714 10-4 76 2-0 1,011 1,170 13-3
Sep 10 1,238 31-9 8-9 10-98 11-03 5 199 39 372 9-6 44 1-1 571 644 13-0

Oct 15 1,326 33-7 8-9 11-74 11-45 4 152 36 325 9-0 40 0-9 477 471 12-0
Nov 12 1,345 34-5 8-7 11-68 11-38 5 180 37 341 9-2 42 1-1 521 446 12-5
Dec 10 1,327 34-5 8-9 11-78 11-36 4 161 35 341 9-9 39 1-0 502 459 13-0

1984 Jan 14 1,185 31-1 8-4 9-89 10-97 6 245 42 493 11-9 48 1-3 738 623 15-5
Feb 11 1,305 34-3 8-7 11-24 11-25 8 306 44 437 9-9 51 1-4 742 593 14-5
Mar 10 1,294 34-0 8-7 11-21 11-11 4 174 47 528 11-2 52 1-4 702 590 13-6

April 14 1,311 34-5 8-7 11-36 11-50 4 144 44 395 9-2 48 1-3 554 530 11-5
May 19 1,335 35-1 8-9 11-79 11-43 4 179 41 361 8-8 45 1-2 540 605 11-7
June 16 1,328 34-9 8-9 11-79 11-54 7 281 39 394 10-2 46 1-2 675 774 14-8

July 14 1,304 34-1 9.0 11-71 11-56 7 271 33 317 9-7 39 1-0 587 858 15-1
Aug 18 1,234 32-2 9-0 11-05 11-64 8 316 31 333 10-8 39 1-0 649 906 16-6
Sept 15 : 1,290 33-6 90 11-55 11-59 7 284 32 334 10-6 39 1-0 618 705 16-0

Oct 13 R 1,377 35-6 90 12-36 12-04 5 190 31 341 11-2 35 0-8 530 525 15-1
Nov 10 R 1,382 35-9 8-8 12-23 11-95 7 267 35 344 9-9 41 1-1 611 522 14-8
Dec 8 R 1.422, 37-2 9-1 12-97 12-58 3 122 32 359 11-1 35 0-9 481 437 13-6

SIC 1980
Week ended

Dec 121984
Metal manufacturing 58 5 37-3 10 0 582-8 1-4 1-4 11-2 8-1 1-4 0 9 12-6 8 9

Iron and steel
(221) 

Non-ferrous metals
19-4 28-5 9-2 178-9 — 0-2 3-3 14-4 0-2 0-3 3-3 14-4

(224)
Non-metallic mineral

19-3 40-3 9-6 185-9 — — 0-3 2-4 8-0 0-3 0-6 2-4 8-0

products 64-2 40-1 9 6 615 6 0 1 5 9 0 9 7-8 8 3 1-1 07 13-7 12-7
Chemical industry 63 1 33 6 9 8 6209 — 18 0-2 2 8 16-5 0-2 0-1 4-6 21 3

Basic industrial
chemicals (251) 260 35-2 10-0 259-9 — 0-2 0-1 1-1 13-3 0-1 0-1 1-3 15-1

Metal goods nes 118-8 41-9 9-1 1,085 4 0 2 6 9 2 4 27-2 11 6 2 5 0-9 34 1 13 5
Foundries (311) 
Hand tools, finished

27-6 52-8 8-9 245-9 0-1 2-1 0-7 8-3 11-7 0-8 1-5 10-4 13-6

metal goods 
(316) 67-1 40-9 9-4 633-7 __ 1-6 0-9 10-1 11-6 0-9 0-6 11-7 12-9

Mechanical
engineering

Metal-working
220 6 43 1 10 5 2,310 4 0 9 34 0 4-4 62 8 14-2 5-3 1-0 96 8 18 3

machine tools 
etc (322) 29-1 51-0 8-8 257-0 0-1 2-2 0-3 5-1 17-0 0-4 0-6 7-4 20-6Other machinery
and mechanical
equipment (328) 105-5 43-4 9-2 970-5 0-4 14-1 1-2 24-9 20-2 1-6 0-7 39-0 24-6
electronic
engineering

Basic electrical
144-1 36 4 8 6 1,233-3 0 3 13 0 2-1 22 6 10 6 2 5 0 6 35 5 14 4

equipment (342) 
Industrial equip-

36-5 51-7 7-2 263-9 — 0-3 0-3 3-0 9-4 0-3 0-5 3-3 10-1
ment, batteries
etc (343) 

Telecommunication
23-8 37-1 8-2 195-5 — — 0-4 2-3 6-4 0-4 0-6 2-3 6-4

equipment (344) 33-9 34-3 8-6 292-7 0-3 12-0 1-3 15-1 12-0 1-6Motor vehicles 
Motor vehicles and

818 37-4 7-6 620-4 0 1 3 2 40 71 8 17-9 4-1 1-9 75-1 18 3
engines (351) 

Vehicle parts (353) 
Other transport

31-5
34-8

37-3
36-0

7- 2
8- 6

228-1 
299-6 0-1 3-2

2-4 
1-6

55-1 
16-7

22-8 
10-5

2-4
1-7

2-9 
1-7

55-1
20-0

22-8 
11-9

equipment
Shipbuilding and

76-2 407 10 3 784-4 05 180 0-1 0-7 6-5 0 6 0-3 18 7 33-7
repairing (361) 

Aerospace equip-
35-5 49-4 110 389-7 0-4 16-7 0-1 0-5 6-0 0-5 0-7 17-2 34-4

ment (364) 
Instrument

35-8 44-7 9-8 349-3 — 0-2 8-1 — : .a— 0-2 8-1
engineering 

Food, drink and
229 33-3 7-8 178-4 0 7 0 5 7-6 14 0 0 6 0 8 8 3 14-8

tobacco(411-429) 
Textile industry 
Footwear and

1774 
89-9

38 8
42 5

10-0 
6-3

1,773 8 
564-8

02
0-2

70 
6-8

0-9
3-5

99 
278

10-7 
80

1-1
3 7

0 2 
1-7

16-8 
346

15-3 
9-4

clothing
L Clothing (453)
Timber and wooden

39 8 
22-6

15-5
12-1

6 3 
6-0

250-8
135-1

0 1 5 3 
4-3

8 4
2-0

749
22-9

8 9 
11-2

8 6 
2-2

3 3
1-2

80 3
27-2

9-4
12-6

furniture 
PaPer, printing and 66 1 40 5 8 8 579 1 0-1 3 6 0-3 20 6 3 0 4 0 3 5 6 13-7

publishing 
Paper and paper 111-3 35-5 9 0 999 1 0-5 0 4 4-3 10-6 0 4 0-1 4-8 11-5

I products (471 -472) 
i Printing and 38-9 37-3 9-6 375-5 Uli 0-5 0-2 3-1 14-6 0-2 0-2 3-6 15-9
RuhKblishin9 <475> 
Rubber and plastics 
°’her manufacturing 

industries
AU manufacturing 

industries

72-4 
48 2

13-3

1,422-2

34-6 
35 5

25-8

372

8- 6
9 5

8 0

9- 1

623-6 
4569

105 6

12,970 1

02 

0 1 

30

8-0

56

121-7

0-2
1-3

1-2

32-3

1-2
10 1

13-7

358-9

6-2
7 7

11-8

11-1

0-2
1-5

1-3

35 4

0-1 
1-1

2 5

0 9

1-2
18 1

19-4

480-6

6-2
12 0

14-8

13-6
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■ Overtime and Short-time 
Operatives in manufacturing industries: Regions

SHORT-TIMEOVERTIME

Week ended 
Dec 8, 1984

Analysis by region
South East 
Greater London * 
East Anglia 
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside 
North West 
North 
Wales 
Scotland

Hours of overtime Stood off for whole Working part of week Stood off for whole
worked week or pert of week

Hours lost 
---------------------------- Hours lost

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

Average 
per 
opera
tive 
working 
over
time (Thou)

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opera
tives 
(Thou) (Thou)

Average 
per 
opera
tive 
working 
part of 
the week

Opera
tives 
(Thou)

Percent
age of all 
opera
tives (Thou)

Average 
per 
opera
tive on 
short- 
time

355-1 36-4 9-2 3,266-5 0-2 9-8 5-6 90-6 16-2 5-9 0-6 100-4 17-0
121-6 32-3 9-2 1,124-0 1-3 0-4 4-7 11-0 0-5 0-1 6-0 13-0
52-2 41-3 9-5 497-5 0-1 4-5 0-7 6-0 8-5 0-8 0-7 1Q-5 12-8

102-1 41-3 8-9 911-9 — 0-2 2-1 19-3 9-2 2-1 0-9 19-6 9-2
202-1 38-4 10-6 2,142-4 0-3 11-5 4-2 44-5 10-5 4-5 0-9 56-0 12-4
120-0 33-6 8-8 1,056-9 0-4 15-9 6-3 49-1 7-8 6-7 1-9 65-0 9-8
145-0 36-6 9-0 1,309-1 0-2 7-7 3-7 39-6 10-8 3-8 1-0 47-3 12-3
219-0 43-2 7-8 1,698-7 0-1 4-1 2-9 31-9 11-2 3-0 0-6 36-0 12-2
66-7 30-7 9-3 620-3 0-7 26-7 2-0 17-7 8-8 2-7 1-2 44-4 16-6
46-1 29-1 9-1 417-7 0-6 22-8 1-2 10-3 8-6 1-8 1-1 33-0 18-7

114-0 35-9 9-2 1,049-1 0-5 18-5 3-7 49-8 13-4 4-2 1-3 68-3 16-3

inuiuueu in ouuui cast. . -t-l. . ..
Note: The statistics given for Greater London in versions of table 1-13 appearing during the period November 1983 to August 1984 inclusive were incorrect. The correct figures may be obtained 
by telephoning Wattord 28500 extension 403.
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2-1 UNEMPLOYMENT 
UK Summary

THOUSAND

UNITED 
KINGDOM UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION

MALE AND FEMALE 

UNEMPLOYED

Number Per cent School 
leavers 
included 
In unem
ployed

Non
claimant 
school 
leavers $

Actual Seasonally adjusted Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Number Per cent Change 
since 
previous 
month

Average 
change over 
3 months 
ended

1980 1,664-9 6-8 104-1 1,560-8 6-4
1981 2,520-4 10-4 100-6 2,419-8 9-9

, Annual 2,916-0 12-1 123-5 2,793-4 11-5

1983+t averages 3,104-7 12-9 134-9 2,969-7 12-3
1984 3,159-8 13-1 113-0 3,046-8 12*7

1983 Jan 13 3,225-2 13-4 137-8 3,087-4 2,982-7 12-4 33-9 32-4 311 2,675 n 240
Feb 10 3,199-4 13-3 123-8 3,075-6 3,000-6 12-5 17-9 31-7 296 2,664 j | 239
Mar 10 3 '1 72-4 13-2 112-2 3,060-2 3,025-7 12-6 25-1 25-6 272 2,656 245

April 14tt 3,169-9 13-2 134-5 3,035-4 3,021-1 12-6 -4-6(24-8) 12-8(22-6) 323 2,629 , 218
May 12 3,049-4 12-7 125-6 2,923-7 2,969-9 12-3 -51-2(23-0)- 10-2(24-3) 275 2,626 148
June 9 2'983-9 12-4 118-9 128-4 2,865-0 2,967-7 12-3 —2-2(26-7)- 19-3(24-8) 266 2,596 122

July 14 3,020-6 12-6 115-5 211-1 2,905-0 2,957-3 12-3 -10-4(9-8)- 21-3(19-8) 352 2,565 103
Aug 11 3,009-9 12-5 112-1 211-9 2,897-8 2,940-9 12-2 -16-4(—7-3) -9-7(9-7) 304 2,611 95
Sep 8 3,167-4 13-2 214-6 2,952-8 2,951-3 12-3 10-4 —5-5(4-3) 461 2,613 94

Oct 13 3,094-0 12-9 168-1 2,925-9 2,941 -0 12-2 -10-3 -5-4(—2-4) 361 2,642 91
Nov 10 3,084-4 12-8 137-7 2,946-7 2,938-5 12-2 -2-5 -0-8 317 2,680 87
Dec 8 3,079-4 12-8 118-1 2,961-3 2,946-1 12-2 7-6 -1-7 291 2,703 86

1984 Jan 12 3,199-7 13-3 116-8 3,082-9 2,976-0 12-4 29-9 11-7 308 2,084 87
Feb 9 3,186-4 13-2 105-5 3,080-9 3,005-1 12-5 29-1 22-2 295 2,809 87
Mar 8 3,142-8 13-1 94-8 3,048-0 3,011-6 12-5 6-5 21-8 260 2,801 82

April 5 3,107-7 12-9 85-3 3,022-4 3,010-9 12-5 -0-7 11-6 272 2,755 80
May 10 3,084-5 12-8 104-2 2,980-3 3,027-9 12-6 17-0 7-6 277 2,730 78
June 14 3,029-7 12-6 95-3 123-6 2,934-5 3,038-0 12-6 10-1 8-8 267 2,688 75

Jul 12 3,100-5 12-9 92-4 166-7 3,008-1 3,054-6 12-7 16-6 14-6 365 2,660 75
Aug 9 3,115-9 12-9 89-9 160-1 3,025-9 3,073-9 12-8 19-3 15-3 308 2,735 73
Sep 13 3,283-6 13-6 181-9 3,101-7 3,096-5 12-9 22-6 19-5 478 2,731 74

Oct 11 3,225-1 13-4 150-6 3,074-6 3,099-7 12-9 3-2 15-0 371 2,781 74
Nov 8 3,222-6 13-4 127-9 3,094-7 3,101-6 12-9 1-9 9-2 325 2,826 71
Dec 6 3,219-4 13-4 111-3 3,108-1 3,108-2 R 12-9 6-6 3-9 293 2,856 70

1985 Jan 10 3,341 -0 13-9 109-4 3,231-5 3,126-4 13-0 18-2 8-9 302 2,965 74

2-2 UNEMPLOYMENT 
GB Summary

1980 1,590-5 6-7
1981 2,422-4 10-2
1982 > Annual 2,808-5 11-9

1983tt averages 2,987-6 12-7
1984 3,038-4 12-9

1983 Jan 13 3,109-0 13-2
Feb 10 3,084-7 13-1
Mar 10 3,058-7 , 13-0

April 14t+ 3,053-3 13-0
May 12 2,934-4 12-5
June 9 2,870-5 12-2

July 14 2,903-5 12-4
Aug 11 2,892-9 12-3
Sep 8 3,043-7 13-0

Oct 13 2,974-2 12-7
Nov 10 2,964-7 12-6
Dec 8 2,960-9 12-6

1984 Jan 12 3,077-4 13-1
Feb 9 3,063-8 13-0
Mar 8 3,021 -9 12-9

April 5 2,987-6 12-7
May 10 2,963-9 12-6
June 14 2,910-8 12-4

July 12 2,978-9 12-7
Aug 9 2,995-2 12-8
Sep 13 3,156-6 13-4

Oct 11 3,103-2 13-2
Nov 8 3,101-6 13-2
Dec 6 3,100-0 13-2

12-8 17-9 90 294

97-8 1,492-7 6-3
94-0 2,328-4 9-8

117-3 2,691-3 11-4

130-7 2,856-8 12-2
109-7 2,928-7 12-5

133-4 2,975-6 2,873-4 12-2 32-7 31-0 303 2,570 237
119-8 2,964-8 2,891-1 12-3 17-7 30-9 288 2,561 236
108-8 2,950-0 2,915-7 12-4 24-6 25-0 264 2,553 242

129-8 2,923-7 2,909-2 12-4 -6-5(22-9) 11-9(21-7) 312 2,526 215
121 -6 2,812-8 2,857-3 12-2 -51-9(22-3)-11-3(23-3) 267 2,522 145
115-3 125-6 2,755-2 2,855-4 12-2 — 1-9(25-9) -20-1 (23-7) 258 2,493 120

112-2 206-6 2,791-3 2,843-3 12-1 -12-1(7-8)—22-0(18-7) 343 2,458 102
109-0 206-1 2,783-9 2,826-4 12-0 —16-9(-7-9) —10-3(8-6) 295 2,504 93
208-5 2,835-2 2,834-6 12-1 8-2 -6-9(2-7) 447 2,505 92

162-8 2,811-4 2,826-5 12-0 -8-1 -5-6(-2-6) 351 2,534 89
133-1 2,831-6 2,822-8 12-0 -3-7 -1-2 308 2,571 86
114-3 2,846-7 2,830-7 12-1 7-9 -1-3 283 2,594 84

113-2 2,964-3 2,859-8 12-2 29-1 11-1 299 2,692 86
102-2 2,961-7 2,887-1 12-3 27-3 21-4 286 2,697 81
91-9 2,930-0 2,893-6 12-3 6-5 21-0 252 2,689 80

82-7 2,904-9 2,893-0 12-3 -0-6 11-1 264 2,645 79
100-6 2,863-3 2,909-4 12-4 16-4 7-4 268 2,619 76
92-3 120-9 2,818-6 2,919-8 12-4 10-4 8-7 258 2,579 74

89-7 163-0 2,889-2 2,936-2 12-5 16-4 14-4 355 2,550 74
87-4 156-0 2,907-8 2,955-2 12-6 19-0 15-3 300 2,624 71

176-6 2,979-9 2,977-1 12-7 21-9 19-1 462 2,622 72

146-5 2,956-7 2,981 -2 12-7 4-1 15-0 360 2,670 73
124-5 2,977-0 2,983-4 12-7 2-2 9-4 316 2,716 70
108-6 2,991-4 2,990-4 R 12-7 7-0 4-4 285 2,746 69

1985 Jan 10 3,217-9 13-7 107-0 3,110-9 3,008-3 2,851 73

Note-The national and regional unemployment series are seasonally adjusted using to a large degree estimated data for periods before mid 1982. For a while there will be an .®,®J®n’od 
uncertainty in these figures until experience of seasonal movement is gained. As a result, the latest figures for national and regional seasonally adjusted unemployment are provisional« 
subject to revision, mainly in the following month. The figures for Great Britain prior to May 1982 and for Northern Ireland prior to November 1982 are estimates. See article on page 
Employment Gazette December 1982.
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THOUSAND

FEMALE

MARRIED

Number

16-6 63-42,316-0 407-9 1985 Jan 10

UNEMPLOYMENT Q Q 
GB summary C ‘ Z.

1983

2,089-5 15-3 991-0 10-1 45-2 945-8
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66-9
60-6
54-5

820-5
825-0
832-0

327-4 
330-7 
334-1

362- 8
363- 9
364- 8

2,218-0
2,222-7
2,232-5

16-i
16-0
15-8

51-5 
50-6 

100-6

53-3
52-3

103-9

92-4 
76-0 
65-7

86-1
73-5
64-4

48-5
43-7
39-3

38-2
36-8
76-0

70-3
57-1
48-6

827-9
835-2
831-7

872-3
872-7
866-0

796-6
806-8
836-8

779-8
779-7
775-6

886-2
896-1
903-7

864-5
871-0
877-8

808- 7
809- 3
818-4

845-8
855-6
862-2

781-0
791-2
800-3

352- 7
354-6
353- 5

374-7
377- 9
378- 9

307- 2
308- 0
308-5

314-3
321-1
325-2

388-5
391- 9
392- 6

325-7
324-8 
323-9

328-2
335-1
339-2

340-9
344-5
347-5

1980
1981
1982

1980
1981
1982

15-9
15- 9
16- 0

15-6
15-5
15-2

64-7 
63-4 

117-9

66-9 
65-4 

121-6

83-6
71-4
62-6

47-5 
57-9 
53-2

64-7
58-5
52-6

74-4
69-9
66-3

74-6
62-9

74-8
67-6
61-6

51-2
51-4
66-2

49-2 
60-2
55-1

95-7
78-9
68-1

77-4
72-5
68-6

77-2
65-0

550 
55-6 
70-1

62-9
53-1 
46-0

35-2
42-7
39-1

47-5
45-5
90-6

55-4
51-7 
490

56-1 
46-8

909-4
912-8
908-2

859-9
847-8
838-2

877-5
893-7
925-0

777-0
767-7
759-7

797-9
882-0

414-8
606-5
701-6

753-4
762-6
772-6

359-5 
368-2 
372-1

349- 1
350- 2
351- 3

374-0 
382-5
386-2

366-4
368-3
376-1

321-1
321-4
321-7

1983
1984

1983t+ 
1984

58-6 
52-2
47-1

46-6 
42-5 
51-1

904-0
906-1 
911-9 R

312-2
311-4
310-7

15-4
15- 4
16- 1

15-3
15-2
15-8

15-5
15-4
15-5

16-5
15-7
15-3

2.150- 1
2.151- 1 
2,245-6

2,180-1
2,161-1
2,119-6

2,162-4
2,159-0
2,166-9

2,245-4
2,236-9
2,205-1

2,144-0
2,125-0
2,204-6

2,306-4
2,199-4
2,144-7

UNITED 
KINGDOM

ApriH 4tt 
May 12 
June 9

April 5 
May 10 
June 14

July 14
Aug 11 
Sept 8

April 5 
May 10 
June 14

July 12
Aug 9
Sep 13

July 14
Aug 11
Sep 8

Annual 
averages

School 
leavers 
included 
in unem
ployed

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

Oct 11 
Nov 8 
Dec 6

April 14tt 
May 12 
June 9

Annual 
averages

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

Oct 11 
Nov 8 
Dec 6

Oct 13
Nov 10
Dec 8

Oct 13 
Nov 10 
Dec 8

Jan 13
Feb 10 
Mar 10

1983 Jan 13
Feb 10 
Mar 10

1984 Jan 12 
Feb 9 
Mar 8

1984 Jan 12 
Feb 9 
Mar 8

8-8
8-9
8-9

8-2
8-2
8-3

8-3 
8-4 
8-5

8- 1
9- 0

7-7
7-8
7-9

4-2
6- 2
7- 2

9-2
9-2
9-3

9-0
9-1
9-2

8-6
8-7
8-8

7- 9
8- 0 
8-1

July 12 
Aug 9 
Sep 13

M,129-1 8-1
1,773-3 1 2-7
2,055-9 14-8

ttNFOrom ApdrHdl983htheNaumsyet-eP,i,le.d *°  b®n®fit- A special count at Careers Offices is made in June, July and August.
P were aSected (160,380 in GrertlBdta^vVtheZriod toAugusI198ttc°h™M *°  Si9" atan office. An estimated 161,800

male 
unemployed

77-5 
70-1 
63-8

Number Per cent

[ 1,180-6 8-3
1,843-3 12-9

[ 2,133'2 15-0

| 2,218-6 15-9
I 2,197-4 15-7

| 2,354-9 16-8
| 2,336-6 16-7
A 2,319-6 16-6

UNEMPLOYED

Actual

I

Seasonally adjusted Number Per cent School 
leavers 
included 
In unem
ployed

Actual Seasonally adjusted

Number Per cent Number Per cent

1,125-6 7-9 484-3 4-8 49-1 435-2 4-3
1,787-8 12-4 677-0 6-8 45-0 632-0 6-3
2,063-2 14-5 783-6 7-8 53-4 730-2 7-3

2,141-4 15-3 886-0 8-8 57-7 828-3 8-2
2,132-4 15-3 962-5 9-5 48-0 914-5 9-1

2,277-4 2,199-5 15-7 870-4 8-6 60-3 810-0 783-2 7-8
2,266-6 2,208-5 15-8 862-8 8-6 53-7 809-1 792-1 7-9
2,255-6 2,223-6 15-9 852-9 8-5 48-4 804-5 802-1 8-0

2,229-0 2,210-1 15-8 863-5 8-6 57-1 806-4 811-0 8-0
2,126-9 2,148-6 15-4 849-9 8-4 53-1 796-8 821-3 8-1
2,076-1 2,137-1 15-3 839-2 8-3 50-3 788-9 830-6 8-2

2,077-1 2,117-7 15-1 876-6 8-7 48-7 827-9 839-6 8-3
2,059-6 2,100-6 15-0 884-9 8-8 46-6 838-2 840-3 8-3
2,083-1 2,101-1 15-0 962-8 9-6 930 869-8 850-2 8-4

2,066-6 2,089-9 14-9 931-6 9-2 72-4 859*2 851-1 8-4
2,080-1 2,081-9 14-9 925-4 9-2 58-8 866-6 856-6 8-5
2,098-8 2,082-7 14-9 912-4 9-1 50-0 862-5 863-4 8-6

2,178-4 2,098-6 15-0 954-3 9-5 49-8 904-5 877-4 8-7
2,176-3 2,117-4 15-1 949-5 9-4 44-9 904-6 887-7 8-8
2,150-6 2,117-4 15-1 937-7 9-3 40-4 897-3 894-2 8-9

2,130-9 2,114-2 15-1 927-6 9-2 36-2 891-5 896-7 9-0
2,100-9 2,124-4 15-2 923-3 9-2 44-0 879-3 903-5 9-0
2,064-5 2,127-4 15-2 910-1 9-0 40-2 870-0 910-6 9-0

2,096-9 2,135-4 15-3 950-4 9-4 39-2 911-2 919-2 9-1
2,098-8 2,144-8 15-3 964-8 9-6 37-7 927-1 929-1 9-2
2,141-7 2,159-6 15-4 1,038-0 10-3 78-0 960-0 936-9 9-3

2,131-9 2,162-8 15-5 1,007-1 10-0 64-5 942-6 936-9 9-3
2,149-2 2,162-7 15-5 999-9 9-9 54-3 945-6 938-9 9-3
2,168-1 2,163-9 R 15-5 986-9 9-8 47-0 939-9 944-3 R 9-4

2,252-6 2,175-2 15-6 1,024-9 10-2 46-0 978-9 951-2 9-4

2,165-1

1,077-9
1,721-9
1,989-7

7-7 
12-3 
14-4

461-3
649-1
752-6

4-7
6-7
7*7

2,059-0 15-1 854-0 8-7
2,046-8 15-0 928-8 9-4

2,195-9 2,120-0 15-5 836-4 8-5
2,185-1 2,128-5 15-6 832-0 8-5
2,174-4 2,143-1 15-7 822-7 8-4

2,146-7 2,128-2 15-6 832-5 8-5
2,045-1 2,066-1 15-1 819-4 8-3
1,995-5 2,055-1 15-1 808-7 8-2

1,994*7 2,034-6 14-9 844-1 8-6
1,977*1 2,017-1 14-8 852-4 8-7
1,998*5 2,016-2 14-8 927-4 9-4

1,983*5 2,006-0 14-7 898-3 9-1
1,996-4 1,997-8 14-6 892-2 9-1
2,015*0 1,998*7 14-6 880-3 9-0

2,091-9 2,014*0 14-8 920-9 9-4
2,088-9 2,031*5 14-9 916-5 9-3
2,064-0 2,031 -4 14-9 905*3 9-2

2,045-0 2,028-5 14-9 895*2 9-1
2,015-5 2,038-4 14-9 890*5 9-1
1,980-4 2,042-0 15-0 877-3 8-9

2,011-7 2,050-0 15-0 915-7 9-3
2,014-0 2,059-1 15-1 930-5 9-5
2,055-0 2,073-4 15-2 1,000-9 10*2

2,047-2 2,077-2 15-2 972-4 9-9
2,064-2 2,077-3 15-2 965-9 9-8
2,083-2 2,078-5 R 15-2 954-2 9-7

61-8

12,133-5 15-6
I 2,109-6 15-5
12,270-6 16-6
1 2,252-7 16-5
I 2,236-0 16-4
1 2,221-1 16-3
12,115-0 15-5
12,061-8 15-1

|2,059-4 15-1
1 2,040-6 14-9
12,116-3 15-5
12,075-9

15-2
12,072-4 15-2
12,080-7 15-2

12,156*6 15-8
R2.147-4 15-712,116-6 15*5

■ 2,092-5 15-312,073-4 15-2
2.033-5 14-9

12,063-2
15-1

■2,064-6 15-1|2,155-6 15-8

12,130-8 15-6■2,135-7 15-6
2.145-8 15-7

I 2,226-8
16-3



Q e Q UNEMPLOYMENT 
d * U Regions

NUMBER UNEMPLOYED PER CENT

All Male Female School All Male Female 
leavers 
included 
in un
employed

SOUTH EAST
------ ------------

1QA0 'I 328 1 241-0 87-1 14-6 4-2 5-4 2-8
1QA1 547-6 407-5 140-1 16-5 7-0 9-0 4-3
1982 Annual

■ averages
664 6 490-8 173-8 22-4 8 5 10-9 5-3

1AAAtt 721-4 514-5 206-9 24-5 9 3 11-6 6-3
1984 J 7480 511-3 236-7 20-1 9-6 11-5 7-2

1984 Jan 12 750-9 522-0 228-9 20-9 9 7 11-7 6-9
Feb 9 7487 519-3 229-4 18-8 9-7 11-7 6-9
Mar 8 740 1 513-0 227-1 16-9 95 11-5 6-9

Apr 5 
May 10 
Jun 14

7326 507-2 225-4 15-0 9-5 11-4 6-8
7254 500-3 225-1 17-8 9 6 11-2 6-8
716 6 493-1 223-5 16-8 9-2 11-1 6-8

735-9 501-3 234-6 16-2 9 5 11-3 7-1
Aug 9 
Sep 13

745-1 503-5 241-5 15-4 96 11-3 7-3
778-2 521-8 256-3 31-5 10-0 11-7 7-7

7679 516-8 251-1 27-9 9-9 11-6 7-6
Nov 8 768-0 517-6 250-4 23-8 9 9 11-6 7-6
Dec 6 7667 519-8 246-8 20-4 9-9 11-7 7-5

1985 Jan 10 796-1 542-0 254-1 18-5 10-3 12-2 7-7

See footnotes to table 2-1.

GREATER LONDON (included in South East)

1980 157 5 117-1 40-4 6-0 4-2 5-4 2-6
1981 2635 195-8 67-6 90 7-0 8-7 4-3
1982 Annual 

averages
323-3 238-5 84-8 10-7 8 5 10-6 5-4

1983tt 3599 258-8 101-1 12-0 95 11-8 6-3
1984 J 380-9 265-6 115-3 1’0-2 10-0 12-1 7-2

1984 Jan 12 3756 264-7 110-9 10-9 9-9 12-0 7-0
Feb 9 375-5 264-2 111-3 9-8 9-9 12-0 7-0
Mar 8 373-5 263-0 110-6 9-0 9 8 12-0 6-9

Anr 5' 371-9 261-8 110-0 7-9 9-8 11-9 6-9
Mav 10 370-5 260-2 110-3 8-9 98 11-8 6-9
Jun 14 369-6 259-5 110-1 8-6 9-7 11-8 6-9

Jul 12 378-1 363-3 114-8 8-3 10 0 12-0 7-2
Aug
Sep

9 383-5 365-2 118-4 8-0 10-1 12-1 7-4
13 397-6 273-1 124-6 14-5 10 5 12-4 7-8

Oct 11 3926 270-6 122-0 13-6 10-3 12-3
7-6Nov 8 391 5 270-5 121-0 12-1 10-3 12-3

Dec 6 391-2 271-5 119-7 10-6 10 3 12-3 7-5

1985 Jan 10 400-4 278-3 122-2 9-6 10-6 12-6 7-7

EAST ANGLIA

1980 392 28-5 10-7 2-0 53 6-5 3-6
19R1 61-4 45-9 15-5 2-0 83 10-3 5-2
1982 Annual 

’ averages
72-2 53-2 19-0 2-4 97 12-0 6-3

1983+t 77-5 54-8 22-6 2-7 10 2 12-3 7-2
1984 J 770 51-8 25-2 2-2 10-1 11-6 8-0

19R4 Jan 12 800 54-9 25-0 2-3 10 5 12-3 8-0
Fah 9 80 7 55-6 25-1 2-0 10-6 12-5 8-0
Mar 8 79 1 54-4 24-7 1-8 10 4 12-2 7-9

5 77-5 53-1 24-4 1-6 10-2 11-9 7-8
76 1 51-7 24-4 2-1 10 0 11-6 7-8

Jun 14 73-1 49-4 23-7 1-9 96 11-1 7-5

Jul 12 74-0 49-4 24-6 1-9 9 7 11-1 7-8
Aug 9 
Sep 13

74-0 49-1 24-9 1-7 97 11-0 7-9
772 50-6 26-6 3-6 10-2 11-4 8-5

11 76 8 50-4 26-3 2-9 10-1 11-3 8-4
Nov 8 77-3 51-0 26-3 2-4 10 2 11-5 8-4
Dec 6 78 1 51-9 26-3 2-1 10-3 11-6 8-4

1985 Jar 10 82-8 55-0 27-8 1-9 10-9 12-4 8-9

SOUTH WEST

1980 106-9 75-3 31-6 5-5 6 4 7-7 4-5
1981 I Annual 155-6 112-0 43-6 4-4 9 2 11-5 6-3
1982 1790 128-0 51-0 5-7 10-6 13-1 7-2

r averages
1983+t 188 6 129-3 59-3 6-2 11-2 13-4 8-3
1984 193 9 127-3 66-6 5-0 11-5 13-2 9-3

1984 Ja 12 199 3 132-1 67-2 5-1 118 13-7 9-4
Feb 9 198-6 131-3 67-3 4-6 11 8 13-6 9-4
Mar 8 195-1 129-0 66-0 4-0 11-6 13-3 9-2

Apr 5 191-2 126-5 64-7 3-6 11-3 13-1 90
Mav 10 185 7 123-0 62-7 4-5 11 0 12-7 8-7
Jur 14 179 3 118-9 60-4 4-1 10-6 12-3 8-4

Jul 12 183 9 120-7 63-2 4-0 10 9 12-5 8-8
Aug 9
Sep 13

186 1 121-5 64-6 3-8 11-0 12-6 9-0
198 9 128-8 70-1 8-5 11-8 13-3 9-8

Oct 11 2005 130-0 70-5 7-1 11-9 13-4 9-8
Nov 8 203 8 132-3 71-5 5-9 12 1 13-7 10-0
Dec 6 2047 133-7 71-0 5-1 12-2 13-8 9-9

1985 Jan 10 213-5 139-7 73-8 4-7 12-7 14-4 10-3

Actual Seasonally adjusted A|| Mg|e Female School All Male Female Actual Seasonally adjusted

thousand I

UNEMPLOYMENT
Regions 2-3

THOUSAND
UNEMPLOYED EXCLUDING SCHOOL LEAVERS 1 NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

to table 2-1.

Number Per 
cent

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female leavers 
included 
In un
employed

Number Per 
cent

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

1 I WEST MIDLANDS
313-5 4-1 170 1 119-4 50-7 12-2 7-3 8-5 5-4 157-9 6-8
531 *0 2906 213-9 76-6 12-3 12 5 15-2 8-3 278-3 11-9642-3 KM 1982

Annual 337-9 249-9 87-9 14-8 14 7 18-0 9-7 323-0 14-1
696-9 90 averages _

354-7 257-3 97-4 16-0 156 18-9 10-7 338-6 14-9727-9 Sa&B 1983'1
Ri 1964 J 3456 243-1 102-5 12-8 15-2 17-8 11-3 332-8 14-7

7300 707-8 9-1
9-2

7-1 
5-6

4- 7
5- 5

492-9
495-5

214-9
217-9 ^Qfl4 Jan 12 349-6 248-8 100-8 12-8 15-4 18-3 11-1 336-8 327-9 14-4 0-7 -0-9 234-7 93-2

9-2 2-3 5-0 • 495-7 220-1 jjjjP Feb 9 346 8 246-5 100-4 11-6 15-3 18-1 11-0 335-2 329-9 14-5 2-0 0-6 235-5 94-4

R Mar 8 343-1 243-4 99-7 10-5 15-1 17-9 10-9 332-6 330-2 14-5 0-3 1-0 235-6 95-2
717-6 715-8 9-2

9-3
0-1 
3-4

2-7 
1-9

494-4 
494-7

221-4
224-5 Anr 5 340-5 241-5 98-9 9-5 150 17-7 10-0 331-0 330-0 14-5 -0-2 0-7 234-9 95-1

724-4 9-3 5-2 2-9 497-4 227-0 339 8 240-3 99-5 12-0 15-0 17-6 10-9 327-8 332-4 14-6 2-4 0-8 236-1 96-3
m* : Jun 14 335-1 236-7 98-4 10-7 14-7 17-4 10-8 324-3 332-8 14-6 0-4 0-9 236-1 96-7

719-7 729-4
735-0

9-4 
9-5

5-0
5-6

4- 5
5- 3

499-6 
502-3

299-8
232-7 I .Ini 12 341 3 239-8 101-6 10-5 15 0 17-6 11-2 330-8 333-8 14-7 1-0 1-3 236-8 97-0

74A-A 743-7 9-6 8-7 6-4 507-8 235-9 | Auq 9 342-4 239-8 102-5 10-4 15-1 17-6 11-3 332-0 334-5 14-7 0-7 0-7 236-9 97-6

R Sep 13 360-7 249-1 111-6 20-5 15 9 18-3 12-3 340-2 336-7 14-8 2-2 1-3 237-8 98-9
740-0
744.9

743-4
745-9

9-6 
9-6

-0-3
2-5

7-7
3-6

508-0 
508-6

235-4
237-3 11 353-3 245-3 107-9 17-3 155 18-0 11-9 336-0 337-5 14-9 0-8 1-2 238-3 99-2

746-3 748-1 9-6 2-2 1-5 509-0 239-i 8 347-5 242-3 105-2 14-6 15-3 17-8 11-5 332-8 335-9 14-8 -1-6 0-5 237-3 98-6
SB- Dec 6 347-1 243-3 103-8 13-0 15-3 17-9 11-4 334-1 336-1 14-8 0-2 -0-2 237-2 98-9

777-6 755-4 9-7 7-3 4-0 514-6 240-8 | ■ I 1985 Jan 10 357-3 250-6 106-7 12-0 15-7 18-4 11-7 345-3 337-4 14-8 1-3 — 237-7 99-7

1 I EAST MIDLANDS
151-5 4-1 

6-7 Bl 1980 98-7 71-6 27-1 6-3 6 1 7-4 4-1 92-4 5-7
312-6 8-2 Ol 1981 155 3 115-3 39-9 5-6 9 6 11-9 6-1 149-7 9-3

148? Annual 176-6 130-7 45-9 6-4 10-9 13-7 7-0 170-2 10-5
347-9 9-2 averages -— —
370-7 9-8 El 198377 188-0 134-8 53-2 6-9 11-8 14-5 8-0 181-2 11-4

El 1984 - 193 4 133-6 59-8 5-9 12-1 14-4 9-0 187-5 11-8
364-7 358-9 9-5 2-5 2-5 253-8 105-1
365-7 361-6 9-5 2-7 2-6 255-2 106-4 i H 1984 Jar 12 193 8 135-7 58-1 5-6 12-1 14-6 8-7 188-3 181-6 11-4 3-2 1-2 127-2 54-4
3A4-A 363-4 9-6 1-8 2-3 256-0 107-4 S' Feb 9 194-2 136-1 58-1 5-1 12-1 14-6 8-7 189-1 184-2 11-5 2-6 2-1 129-0 55-2

8 192-8 135-1 57-7 4-6 12 0 14-5 8-6 188-2 185-5 11-6 1-3 2-4 129-5 56-0
363-9 363-9 9-6 0-5 1-7 256-0 107-9
361 -6 364-7 9-6 0-8 1-0 255-6 109-1 Apr 5 191-1 133-6 57-5 4-2 11 9 14-4 8-6 186-9 185-3 11-6 -0-2 1-2 129-3 56-0
361 -0 370-4 9-8 5-7 2-3 259-9 110-5 K May 10 189 4 131-9 57-5 5-7 11-8 14-2 8-6 183-6 185-5 11-6 0-3 0-4 129-2 56-3

^un 14 185-6 129-0 56-6 5-3 11-6 13-9 8-5 180-3 185-6 11-6 0-1 129-2 56-4
369-8 372-5 9-8 2-1 2-9 260-6 111-9
375-5 375-3 9-9 2-8 3-5 262-2 113-1 E Jui 12 190 6 131-1 59-5 5-0 11-9 14-1 8-9 185-7 187-9 11-8 2-3 0-9 130-5 57-4
383-1 380-3 10-0 5-0 3-3 265-5 114-8 ■ Aug 9 191-4 131-0 60-4 4-7 12 0 14-1 9-0 186-7 189-8 11-9 1-9 1-4 131-4 58-4

13 201-2 136-0 65-2 9-8 12-6 14-6 9-8 191-4 191-9 12-0 2-1 2-1 132-4 59-5
378-9 381-2 10-0 0-9 2-9 266-5 114-7
379-4 382-6 10-1 1-4 2-4 267-3 115-3 K °ct 11 198 0 134-8 63-3 8-2 12 4 14-5 9-5 189-9 193-3 12-1 1-4 1-8 133-3 60-0
380-7 384-9 10-1 2-3 1-5 268-7 116-2 B Nov 8 195 8 133-9 61-9 6-9 12-3 14-4 9-3 188-9 191-9 12-0 -1-4 0-7 132-5 59-4

E Dec 6 197 2 135-5 61-8 6-1 12 3 14-6 9-3 191-1 192-5 12-1 0-6 0-2 132-4 60-1
390-9 385-5 10-2 0-6 1-4 268-6 116-9 ; E | 1985 Jan 10 206-1 141-5 64-6 5-7 12-9 15-2 9-7 200-4 193-8 12-1 1-3 0-2 133-1 60-7

| YORKSHIRE AND HUMBERSIDE

37-2 5-0
59-4 8-0 1 I 1980 ' 154-6 109-9 44-7 11-0 7-3 8-7 5-3 143-7 6-8
69-8 9-4 i | 1981 237-2 175-9 61-3 9-8 11-4 14-0 7-4 227-4 10-9

| I 1982 Annual 273-2 201-1 72-0 13-0 13 2 16-2 8-7 260-1 12-6
9-9 ■ averages

74-8 9-9 t | 19837-+ 288-7 207-4 81-3 14-8 14-1 17-0 9-8 273-8 13-4
| 1984 J 2927 205-3 87-4 12-7 14 3 16-9 10-5 280-1 13-7

77-7 74-0 9-7 1-0 0-2 50-9 . 23-1
78-6 74-9 9-9 0-9 0-6 51-5 23-4 E E 1984 Jan 12 2937 208-0 85-7 11-4 14-3 17-1 10-3 282-3 271-8 13-3 3-7 1-4 193-2 78-6
77-2 74-4 9-8 -0-5 0-5 51-0 23-4 E tet 9 293-2 207-7 85-5 10-2 143 17-1 10-3 283-0 275-6 13-4 3-8 2-6 195-8 79-8E Mar 8 288-0 203-7 84-3 9-2 14-0 16-7 10-1 278-8 275-7 13-4 0-1 2-5 195-5 80-2
75-8 74-0 9-7 -0-4 — 50-6 23-4
74-0 74-5 9-8 0-5 -0-1 50-8 23-7 | E Apr o 285 8 202-0 83-8 8-3 13 9 16-6 10-1 277-5 276-8 13-5 1-1 1-7 196-2 80-6
71-2 74-6 9-8 0-1 0-1 50-6 24-0 | May 10 286 4 201-8 84-5 12-1 140 16-6 10-2 274-3 278-7 13-6 1-9 1-0 197-6 81-1

K JUn 14 280 1 197-1 830 10-8 13-7 16-2 10-0 269-3 278-8 13-6 0-1 1-0 197-3 81-5
72-1 75-2 9-9 0-6 0-4 50-8 24-4 |

72-2 75-6 10-0 0-4 0-4 50-8 24-8 | Jul 12 287-2 200-5 86-6 10-4 14-0 16-5 10-4 276-8 281-5 13-7 2-7 1-6 199-0 82-5
73-6 76-0 10-0 0-4 0-5 50-9 25-1 + 286-7 199-6 87-1 10-0 14-0 16-4 10-5 276-6 281-9 13-7 0-4 1-1 199-3 82-6

13 3094 213-4 96-0 23-2 15-1 17-5 11-5 286-2 285-7 13-9 3-8 2-3 202-2 83-5
73-9 75-0 9-9 -1-0 -0-1 50-3 24-7 |

74-9 75-5 9-9 0-5 50-5 ; 25-0 E Oct 11 301-8 209-8 92-0 18-2 14 7 17-2 11-1 283-6 287-3 14-0 1-6 1-9 203-5 83-8
76-0 75-6 10-0 0-1 -0-1 50-3 25-3 | No 8 3009 210-0 90-9 15-2 14 7 17-2 10-9 285-7 287-3 14-0 1-8 203-0 84-3uec b 299-7 210-2 89-5 13-0 14-6 17-3 10-8 286-7 286-7 14-0 -0-6 0-3 202-2 84-5
80-9 77-3 10-2 1-7 0-8 51-3 26-0 !

■ ■ 1985 Jan 10 310-5 217-9 92-6 12-0 15-1 17-9 11-1 298-5 288-3 14-1 1-6 0-3 203-0 85-3
I 1 northwest

101-5
151-2

6-0
9-0 Bl 1980

■ 1OG1 242-1 171-5 70-6 15-4 85 10-3 5-9 226-7 7-9
173-3 10-2

■ 130 IE ■ 1QR9 Annual 3549 257-9 97-0 13-9 12-7 15-7 8-3 341-0 12-2■ 1 OOd 407-8 298-6 109-2 16-6 14 7 18-5 9-4 391-2 14-1
182-3 10-8 B ■ 19R 7 -J-+

averages _
188-9 11-2 K ■ 1QQ4 437-1 315-7 121-4 18-8 15-8 19-8 10-4 418-2 15-1

442-0 312-7 129-3 16-0 16 0 19-6 11-1 426-0 15-4
194-3 182-8 10-9 2-0 0-9 121-5 .> 61-3 |
194-0 185-1 11-0 2-3 1-7 122-8 62-3 b ■ Jdn 14

k Feb 9 451-0 320-6 130-4 15-6 16 2 20-1 11-2 435-4 423-5 15-3 3-8 2-9 303-1 120-4
191-0 185-5 11-0 0-4 1-6 122-9 62-6 447-8 318-7 129-1 14-4 16 1 19-9 11-0 433-5 427-0 15-4 3-5 3-2 305-5 121-5442-1 314-6 127-5 12-9 15-9 19-7 10-9 429-2 427-7 15-5 0-7 2-7 305-5 122-2
187-6 185-6 11-0 0-1 0-9 122-6 63-0 j
181-3 185-9 11-0 0-3 0-3 122-8 63-1 | 436-5 310-8 125-7 11-7 15-7 19-4 10-8 424-8 425-1 15-4 -2-6 0-5 303-2 121-9
175-2 186-9 11-1 1-0 0-5 123-3 63-6 I g ividy | (J 434-0 308-8 125-2 14-9 15 6 19-3 10-7 419-1 425-4 15-4 0-3 -0-5 303-7 121-7

425-1 302-4 122-7 13-9 15-4 18-9 10-5 411-2 423-9 15-3 -1-5 -1-3 302-1 121-8
180-0 188-1 11-2 1-2 0-8 123-6
182-3 190-1 11-3 2-0 1-4 124-8 434-5 306-9 127-6 13-6 15 7 19-2 10-9 420-9 424-1 15-3 0-2 -0-3 301-8 122-3
190-5 193-8 11-5 3-7 2-3 127-1 438-2 308-1 130-1 13-5 15 8 19-3 11-1 424-7 427-5 15-5 3-4 0-7 303-5 124-0

456-1 318-1 138-0 25-3 16-5 19-9 11-8 430-8 427-7 15-5 0-2 1-3 303-8 123-9
193-4 194-2 11-5 0-4 2-0 127-8
197-8 195-1 11-6 0-9 1-7 128-5 f Nov 8 445-9 313-2 132-7 21-3 16-1 19-6 11-4 424-6 427-8 15-5 0-1 1-2 304-6 123-2
199-6 195-5 11-6 0-4 0-6 128-5 446-6 314-7 131-9 18-5 16 1 19-7 11-3 428-1 430-1 15-5 2-3 0-9 306-3 123-8

68-1 446-1 315-4 130-7 16-2 16 1 19-7 11-2 429-9 431-8 15-6 1-7 1-4 306-8 125-0
208-8 197-6 11-7 2-1 1-1 129-5 | ■ 1985 Jan 10
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2, Q UNEMPLOYMENT
* O Regions

thousand

SCOTLAND

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un
employed

All Male Female Actual Seasonally adjusted —-

Number Per 
cent

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

NORTH

1980 140-8 99*9 40*8 9*8 104 12*3 7*6 130*9 9*7
1981 192 0 141*0 50*9 8*9 14*7 17*9 9*9 183*0 14*0
1982 Annual 214*6 158*8 55*8 10*9 16 5 20*3 10*9 203*9 15*7

1983ft 2257 164*7 61*0 11*8 177 21*6 11*9 213*9 16-8
1984 J 231*3 166*4 64-9 9*8 18-1 21*8 12*7 221*5 17*4

1984 Jan 12 230*9 166*8 64*1 9*3 18*1 21*9 12*5 221*5 213*0 16*7 0*5 0*7 154-5 58-5
Feb 9 228*8 165*5 63*3 8*4 17*9 21*7 12*4 220*5 215*4 16*9 2*4 1*1 156-3 59-1
Mar 8 226*8 164*4 62-3 7*6 178 21*5 12*2 219*2 218*0 17*1 2-6 1*8 158-6 , 59-4

Apr 5 225*6 163*9 61*7 6*9 17*7 21*5 12*2 218*7 218*6 17*1 0*6 1*9 159-1 59-5
May 10 226*7 164*4 62*3 8*8 17*8 21*5 12*2 217*9 221*2 17*3 2*6 1*9 161-0 60*2
Jun 14 223*9 162*3 61*6 8*1 17*6 21*3 12*0 215*8 222-6 17*5 1*4 1*5 161-9 60-7

Jul 12 227*8 164*1 63*7 8-2 17*9 21*5 12*4 219*7 223*3 17*5 0*7 1*6 162-2 61*1
Aug 9 227 5 163*0 64*5 8-3 17 8 21*4 12*6 219*2 223*6 17*5 0*3 0*8 161-9 61*7
Sep 13 244*0 172*3 71*7 17*2 19*1 22-6 14*0 226*8 225-3 17*7 1*7 0*9 162-9 62-4

Oct 11 2375 169*0 68*5 13*4 18 6 22*1  , , 13*4 224*1 225*5 17*7 0*2 0*7 163-0 62-5
Nov 8 2389 170*6 68*3 11*5 18*7 22*4 13*3 227*4 227*5 17*8 2*0 1*3 164-6 62*9
Dec 6 2375 170*4 67*1 10*0 18 6 22-3 13*1 227*5 227*2 17*8 -0*3 0*6 164-0 63-2

1985 Jan 10 243 5 174*6 68*9 9-2 19*1 22-9 13*5 234*3 226*5 17*8 -0-7 0*3 163-1 63*4

WALES

1980 102*7 72*0 30*7 7*4 9 4 10*9 7*1 95*3 8*7
1981 145-9 106*8 39*1 6*5 13*5 16*3 9*2 139*4 12*9
1982 Annual 164 8 120*9 43*8 7*7 15*4 18*8 10*3 157*1 14*7

? averages
1983tt 170*4 122*9 47*5 8*3 15 9 19*4 10*9 162*1 15*2
1984 J 173*0 123*0 50*0 6-8 16*2 19*4 11*5 166*3 15*6

1984 Jan 12 174*7 124*5 50*2 6*5 16 3 19*7 11*5 168*2 160*8 15*0 1*7 0*6 115-3 45*5
Feb 9 173*9 124*3 49*6 5*8 16*3 19*7 11*4 168*1 163*2 15*3 2*4 1*6 117-3 45-9
Mar 8 171*6 122*7 48*9 5*2 16*1 19*4 11*2 166*5 163*9 15*3 0*7 1-6 117-8 46-1

Apr 5 169 6 121*5 48*1 4*6 15 9 19*2 11*0 165*0 164*1 15*4 0*2 1-1 117-7 46*1
May 10 168 8 121*0 47*8 6*6 15*8 19*1 10*9 162*2 165*5 15*5 1*4 0-8 119-1 46-4
Jun 14 162*9 116*9 46*0 5*5 15*2 18*5 10*6 157*5 164*4 15*4 -1*1 0-2 118*0 46-4

Jul 12 167*2 119*0 48*2 5*3 15*6 18-8 11*0 161*9 165*9 15*5 1*5 0-6 118*8 47-1
Aug 9 167*4 118*7 48*7 5*1 15 7 18*8 11*2 162*3 167*1 15*6 1*2 0-5 119*5 47-6
Sep 13 181*9 127*1 54*8 12*0 17*0 20*1 12*6 169*9 170*2 15*9 3*1 1-9 121-6 48-6

Oct 11 178*6 125*8 52*7 9*6 16 7 19*9 12*1 169*0 170*1 15*9 -0*1 1-4 121-7 48*4
Nov 8 179 6 126*8 52*9 8*0 16*8 20*0 12*1 171*7 171*0 16*0 0*9 1-3 122-0 490
Dec 6 180*1 127*9 52*2 6-9 16 8 20*2 12*0 173*2 171*5 16*0 0*5 0-4 122*5 49-0

1985 Jan 10 185*5 131*7 53*8 6*6 17*4 20*8 12*3 179*0 172*0 16*1 0*5 0-6 122*7 49-3

NORTHERN IRELAND

1980 'i 207-9 140-3 67-6 13-2 9-1 10-7 7-1 194-7 , 8-6
1981 282 8 197-6 85-2 14-6 12-4 15-0 8-9 268-2 11-8
1982 Annual 

averages 318-0 223-9 94-1 17-8 14-0 17-1 9-8 300-2 13-2

1983tt 335*6 232-1 103-4 20-6 149 18-0 10-7 315-0 14-0
1984 J 341*4 235-1 106-3 18-4 15-2 18-3 11-0 323-0 14-3

1984 Ja 12 353*4 243-1 110*3 23-6 15-7 18-9 11-4 329-8 318-6 14-1 5-9 2-2 220-6 98-0
Feb 9 351*1 242-3 108*8 21-1 15 6 18-8 11-3 329-9 322-3 14-3 3-7 3-3 224-0 98-3
Mar 8 3433 236-3 107*0 19-2 15-2 18-4 11-1 324-1 321-7 14-3 -0-6 3-0 223-5 98-2

Ap 5 337*2 232-4 104-9 17-3 15 0 18-1 10-9 320-0 319-7 14-2 -2-0 0-4 221-8 97-9
May 10 331*6 230-0 101-6 16-0 14*7 17-9 10-5 315-6 322-7 14-3 3-0 0-1 225*1 97-6
Jur 14 329*1 227-7 101-4 15-1 14-6 17-7 10-5 314-0 323-3 14-3 0-6 0-5 225*3 98 0

Jul 12 336*5 230-3 106-1 14-7 14-9 17-9 11-0 321-9 323-5 14-4 0-2 1*3 224*9 98*6
Aug 9 336*6 230-3 106-3 14-5 14-9 17-9 11-0 322-1 324-1 14-4 0-6 0*5 224*6 99*5
Sep 13 3490 238-3 110-7 25-2 15-5 18-5 11-4 323-8 326-3 14-5 2-2 1-0 226*2 100*1

Oct 11 3429 235-6 107-3 20-6 15*2 18-3 11-1 322-3 325-9 14-5 -0-4 0-8 225*8 100-1
Nov 8 343*2 236-5 106-6 17-8 15-2 18-4 11-0 325-4 325-9 14-5 _- 0-6 226-3 99*6
Dec 6 342-9 237-7 105-2 15-8 15 2 18-5 10-9 327-1 325-9 14-5 — -0*1 226*3 99-6

1985 Ja 10 362-0 249-5 112-5 21-5 16-1 19-4 11-6 340-4 329-0 14-6 3-1 1-0 227*4 101*6

See footnotes to table 2*1.

1980 74*5 51*5 22*9 6*4 12-8 15-3 9-3 68-1 11-7
1981 98 0 70*0 27*9 6*6 16 8 20-7 11-5 91-4 15-7
1982 Annual

► averages 108*3 77*3 31*0 6*2 18*7 23-2 12-6 102-1 17-7

1983tt 117-1 85-1 32*0 4*2 20 2 25-5 13-0 112-9 19-5
1984 J 121*4 87*7 33*7 3-3 21*0 26-3 13-7 118-1 20-4

1984 Jar 12 122*5 88*8 33-5 3*6 21*1 26-7 13-6 118-7 116-2 20-1 0-8 0-6 84-6 31-6
Feb 9 122-2 89-5 33-0 3*3 21*2 26-9 13-4 119-2 118-0 20-4 1-8 0*8 85*9 32-1
Mar 8 120-9 88*4 32-4 2*9 209 26-6 13-2 118-0 118-0 20-4 0-9 86*0 32-0

Apr 5 120 1 87*6 32*5 2-6 20*7 26-3 13-2 117-5 117-9 20-4 -0*1 0-6 85-7 32-2
May 10 120-6 87*7 32*8 3-6 208 26-4 13-4 117-0 118-5 20-5 0*6 0-2 86-0 32-5
Jun 14 118 9 86*1 32-8 3*0 20*5 25-9 13-3 115-9 118-2 20-4 -0-3 0*1 85*4 32-8

Jul 12 121*6 87*0 34-7 2*8 210 26-1 14-1 118-9 118-4 20-4 0-2 0*2 85-4 33-0
Aug 9 120 7 86*5 34-2 2*5 20 9 26-0 13-9 118-2 118-7 20-5 0*3 0*1 85-7 330
Sep 13 127*1 900 37-1 5*3 21 -9 27-0 15-1 121-8 119-4 20-6 0*7 0*4 86-2 33-2

Oct 11 122 0 87*2 34*8 4-1 21 1 26-2 14-1 117-9 118-5 20-5 -0*9 __ 85*6 32-9
Nov 8 121*0 87*0 34*0 3*3 20 9 26-1 13-8 117-7 118-2 20-4 -0*3 -0*2 85*4 328
Dec 6 119*4 86-7 32-7 2*7 206 260 13-3 116-7 117-8 20-3 -0-4 -0*5 85-4 / 324

1985 Jan 10 123*1 89-2 33-9 2*5 21-3 26-8 13-8 120-6 118-1 20-4 0-3 -0*1 85*7 324
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UNEMPLOYMENT
Area statistics 2*4

Unemployment In regions by assisted area status^ and In local areas at January 10,1985

Male Female All Rate Male
unemployed

per cent

ASSISTED REGIONS

South West
Development Areas
Intermediate Areas

9,928 4,855 14,783 23-9
17,159 10,057 27,216 15*9

Unassisted 
All

112,593 58,902 171,495 11-8
139,680 73,814 213,494 12-7

West Midlands
Development Areas —■ ——
Intermediate Areas 201,100 81,288 282,388 17*0
Unassisted . 49,512 25,398 74,910 12*2

All 250,612 106,686 357,298 15-7

East Midlands
5,360 22*2Development Areas 3,755 1,605

Intermediate Areas 1,418 569 1,987 16-2
Unassisted 136,341 62,396 198,737 12*7

All 141,514 64,570 206,084 12 9

Yorkshire and Humberside
Development Areas 24,016 9,680 33,696 20-3
Intermediate Areas 110,127 43,534 153,661 16-4
Unassisted . 83,752 39,374 123,126 13*0

All 217,895 92,588 310,483 15-1

North West
20-2Development Areas 139,290 55,365 194,655

Intermediate Areas 98,060 39,884 137,944 14*7
Unassisted 86,875 41,101 127,976 14-8

All 324,225 136,350 460,575 16-7

North
Development Areas 142,198 52,470 194,668 21-3
Intermediate Areas 17,480 7,378 24,858 15*3
Unassisted 14,951 9,015 23,966 12-2

All 174,629 68,863 243,492 19-1

Wales
Development Areas 52,679 21,509 74,188 19-6
Intermediate Areas 68,760 27,109 95,869 16-5
Unassisted 10,281 5,191 15,472 14*1

All 131,720 53,809 185,529 17*4

Scotland
Development Areas 153,639 63,077 216,716 19*2
Intermediate Areas 39,223 19,743 58,966 17-9
Unassisted 56,630 29,655 86,285 10-9

All 249,492 112,475 361,967 16-1

UNASSISTED REGIONS
South East 542,025 254,072 796,097 10*3
East Anglia 55,040 27,794 82,834 10-9

GREAT BRITAIN
Development Areas 525,505 208,561 734,066 20-2
Intermediate Areas 553,327 229,562 782,889 16-3
Unassisted 1,148,000 552,898 1,700,898 11-3

All 2,226,832 991,021 3,217,853 13-7

Northern Ireland 89,216 33,889 123,105 21-3

TRAVEL-TO-WORK AREAS*

England
Accrington and Rossendale
Alfreton and Ashfield
Alnwick and Amble
Andover
Ashford

Aylesbury and Wycombe
Banbury
Barnsley
Barnstaple and Ilfracombe
Barrow-in-Furness

Basingstoke and Alton
Bath
Beccles and Halesworth
Bedford
Berwick-on-Tweed

Bicester
Bideford
Birmingham
Bishop Auckland
Blackburn

Blackpool
Blandford
Bodmin and Liskeard
Bolton and Bury
Boston /

Bournemouth
Bradford
Bridgwater
Bndijnat°n and Driffield

Brighton
Bristol
Bude
Burnley
Burton-on-Trent

4,638 2,292 6,930 15-0
5,262 2,048 7,310 12-9
1,197 715 1,912 17-9
1,270 1,011 2,281 8-4
2,597 1,250 3,847 12-5

6,420 3,633 10,053 6-7
1,798 1,084 2,882 10-6
9,484 4,212 13,696 17-2
2,541 1,268 3,809 16-2
2,442 1,799 4,241 11-1

3,053 1,734 4,787 7*1
3,780 2,002 5,782 9-7
1,060 520 1,580 11-9
4,211 2,269 6,480 8-5

789 454 1,243 13-4

681 567 1,248 9-3
1,097 589 1,686 18-9

89,119 34,594 123,713 16-4
7,080 .2,381 9,461 22-1
7,034 2,919 9,953 15-4

13,111 6,342 19,453 17-0
447 384 831 10-5

2,313 1,288 3,601 19-0
20,718 9,141 29,859 17*1

2,254 1,034 3,288 13*9

9,244 4,164 13,408 14-4
23,560 8,443 32,003 15-7

2,631 1,350 3,981 14-0
1,966 1,020 2,986 16-7

622 319 941 13-1

13,199 6,025 19,224 12-2
25,131 11,470 36,601 11-6

662 388 1,050 19.4
4,045 1,936 5,981 13-4
4,662 2,481 7,143 12-0

Bury St Edmunds 1,241
Buxton 1,450
Caiderdale 7,058
Cambridge 5,211
Canterbury 3,701

Carlisle 3,861
Castleford and Pontefract 5,792
Chard 551
Chelmsford and Braintree 5,305
Cheltenham 4,032

Chesterfield 7,345
Chichester 3,015
Chippenham 1,726
Cinderford and Ross-on-Wye 2,873
Cirencester 649

Clacton 2,793
Clitheroe 391
Colchester 5,317
Corby 3,755
Coventry and Hinckley 26,703

Crawley 6,210
Crewe 3,411
Cromer and North Walsham 1,772
Darlington 5,194
Dartmouth and Kingsbridge 725

Derby 13,283
Devizes 643
Diss 785
Doncaster 13,406
Dorchester and Weymouth 2,382

Dover and Deal 2,990
Dudley and Sandwell 33,599
Durham 6,623
Eastbourne 3,425
Evesham 1,824

Exeter 5,827
Fakenham 1,003
Falmouth 1,638
Folkestone 3,261
Gainsborough 1,418

Gloucester 4,974
Goole and Selby 2,647
Gosport and Fareham 3,878
Grantham 1,797
Great Yarmouth 4,368

Grimsby 10,053
Guildford and Aidershot 7 086
Harrogate 2125
Hartlepool 8*221
Harwich 739

Hastings 4,814
Haverhill 746
Heathrow 33,622
Helston 948
Hereford and Leominster 3,579

Hertford and Harlow 11,314
Hexham 971
Hitchin and Letchworth 3,150
Honiton and Axminster 1,303
Horncastle and Market Rasen 926

Huddersfield
Hull
Huntingdon and St Neots
Ipswich
Isle of Wight

7,393
22,272

2,370
5,984
4,831

Keighley 2,739
Kendal 999
Keswick 294
Kettering and

Market Harborough 2,525
Kidderminster 3,749

King’s Lynn and Hunstanton 3,569
Lancaster and Morecambe 4,935
Launceston 628
Leeds 30,485
Leek 731

Leicester 19,250
Lincoln 6,023
Liverpool 77,899
London 258,176
Loughborough and Coalville 4,144

Lough and Mablethorpe 1,537
Lowestoft 3,086
Ludlow 1,092
Macclesfield 3,007
Malton . 305

Malvern and Ledbury 1,791
Manchester 80,933
Mansfield 6,136
Matlock 910
Medway and Maidstone 19,253

Female All Rate
unemployed

per cent

828 2,069 7-1
905 2,355 11-5

3,340 10,398 12-9
2,884 8,095 6-8
1,771 5,472 12-8

2,147 6,008 11-9
2,565 8,357 14-3

302 853 10-2
3,122 8,427 8-5
2,043 6,075 8.3

3,310 10,655 14-5
1,623 4,638 90
1,137 2,863 9-8
1,651 4,524 17-3

387 1,036 8-5

1,105 3,898 20-7
297 688 5-6

2,966 8,283 11*8
1,605 5,360 22-2

12,440 39,143 16-1

3,749 9,959 5-9
2,054 5,465 11-3

880 2,652 15-7
2,290 7,484 15-4

452 1,177 17-2

5,189 18,472 12*5
348 991 8-1
362 1,147 10-3

6,478 19,884 18-8
1,459 3,841 10-4

1,788 4,778 12-5
13,846 47,445 17-3
2,774 9,397 14-5
1,620 5,045 9-7
1,019 2,843 10-3

3,056 8,883 10-4
583 1,586 14-7
746 2,384 24-1

1,491 4,752 16-1
569 1,987 16-2

2,237 7,211 10-6
1,489 4,136 15*2
2,510 6,388 12-7

860 .2,657 12-4
2,213 6,581 15*9

3,412 13,465 17*3
4,093 11,179 6-9
1,163 3,288 8-7
2,769 10,990 25-5

320 1,059 12*7

1,952 6,766 14*8
459 1,205 10*9

17,902 51,524 7*5
548 1,496 24*2

1,956 5,535 12*8

6,550 17,864 8-2
611 1,582 11*7

1,757 4,907 8*7
692 1,995 12*8
652 1,578 14*7

4,030 11,423 13*6
8,423 30,695 17*1
1,541 3,911 10*0
2,833 8,817 9*0
2,555 7,386 17*1

1,316 4,055 13*3
639 1,638 8-2
193 487 15*5

1,251 3,776 9-9
1,971 5,720 15*6

1,901 5,470 13*4
2,498 7,433 15*7

312 940 15*0
12,257 42,742 12-9

439 1,170 9-9

8,891 28,141 11-2
2,450 8,473 14*1

29,065 106,964 21*1
111,309 369,485 10*7

2,064 6.20Q 10*5

638 2,175 18-2
1,744 4,830 15*7

522 1,614 14-6
1,824 4,831 9-3

186 491 7*5

757 2,548 13-4
31,351 112,284 14-7

2,701 8,837 14-4
491 1,401 80

9,274 28,527 13-5
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2 a unemployment
* H*  Area statistics

Unemployment in regions by assisted area status^ and in local areas at January 10,1985

Male Female All Rate Male
unemployed ___________ ______________ 

Female All Rate
unemployed

per cent

Melton Mowbray 
Middlesborough 
Milton Keynes 
Minehead 
Morpeth and Ashington

Newark
Newbury 
Newcastle upon Tyne 
Newmarket
Newquay

Newton Abbot 
Northallerton 
Northampton 
Northwich 
Norwich

Nottingham 
Okehampton 
Oldham 
Oswestry 
Oxford

Pendle 
Penrith 
Penzance and St Ives 
Peterborough 
Pickering and Helmsley

Plymouth 
Poole
Portsmouth 
Preston 
Reading

Redruth and Camborne 
Retford
Richmondshire 
Ripon 
Rochdale

1,340 814 2,154 10-6
24,073 7,898 31,971 24-4

6,340 3,236 9,576 13-7
868 579 1,447 16-7

5,663 2,314 7,977 16-2

2,117 1,084 3,201 14-1
1,567 924 2,491 8-3

48,351 18,249 66,600 18-5
1,379 853 2,232 9-6
1,671 1,092 2,763 29-3

2,123 1,131 3,254 14-3
717 386 1,103 9-2

7,106 3,405 10,511 13-2
4,413 2,318 6,731 14-7
9,611 4,412 14,023 10-5

31,726 12,668 44,394 13-7
367 198 565 13-1

8,588 3,894 12,482 14-9
1,148 584 1,732 14-1
8,928 5,059 13,987 8-3

3,070 1,648 4,718 15-0
785 581 1,366 10-5

2,734 1,186 3,920 24-3
8,385 3,780 12,165 13-9

369 219 588 9-1

11,311 6,730 18,041 14-9
4,155 2,001 6,156 11-2

13,842 5,714 19,556 12-6
12,841 6,293 19,134 12-3
7,289 3,531 10,820 8-1

2,937 1,283 4,220 20-9
1,695 1,024 2,719 13-5

905 749 1,654 14-0
500 334 834 8-2

7,543 3,484 11,027 17-7

Rotherham and
Mexborough

Rugby and Daventry
Salisbury
Scarborough and Filey
Scunthorpe

Settle
Shaftesbury
Sheffield
Shrewsbury
Sittingbourne and Sheerness

Skegness
Skipton
Sleaford
Slough
South Molton

South Tyneside
Southampton
Southend
Spalding and Holbeach 
St Austell

Stafford
Stamford
Stockton-on-Tees
Stoke
Stroud

Sudbury
Sunderland
Swindon
Taunton
Telford and Bridgnorth

Thanet
Thetford
Thirsk
Tiverton
Torbay

Torrington
Totnes
Trowbridge and Frome
Truro
Tunbridge Wells

Uttoxeter and Ashbourne
Wakefield and Dewsbury 
Walsall
Wareham and Swanage 
Warminster

Warrington
Warwick
Watford and Luton
Wellingborough and Rushden 
Wells

Weston-super-Mare
Whitby
Whitchurch and

Market Drayton 
Whitehaven 
Widnes and Runcorn

15,481 6,422 21,903 20-6
3,577 2,069 5,646 11-9
2,449- 1,417 3,866 9-8
3,147 1,623 4,770 16-1
7,402 2,758 10,160 19-1

259 207 466 8-9
787 457 1,244 8-9

31,352 12,566 43,918 15-2
3,387 1,484 4,871 11-7
3,941 2,046 5,987 15-7

1,907 854 2,761 25-7
567 346 913 8-6
825 525 1,350 12-7

7,826 4,073 11,899 7-1
315 185 500 12-5

11,218 4,398 15,616 25-5
13,938 5,852 19,790 11-3
25,365 10,766 36,131 15-2

1,729 1,077 2,806 13-0
2,038 1,137 3,175 14-8

4,007 2,393 6,400 9-7
1,289 848 2,137 13-2

11,737 4,373 16,110 21-1
16,722 8,375 25,097 12-9

2,471 1,371 3,842 11-0

1,092 579 1,671 11-2
27,972 10,691 38,663 22-2

6,422 3,640 10,062 11-4
2,617 1,429 4,046 10-2
9,412 3,678 13,090 21-5

5,782 2,524 8,306 21-1
1,636 982 2,618 13-4

363 223 586 13-5
748 401 1,149 12-3

5,819 3,029 8,848 20-9

408 256 664 17-9
588 358 946 15-5

2,672 1,658 4,330 10-2
1,777 856 2,633 12-7
3,727 1,979 5,706 6-8

715 439 1,154 11-2
11,652 5,151 16,803 14-6
19,599 7,520 27,119 17-8

602 459 1,061 11-4
361 332 693 11-1

7,249 3,192 10,441 13-6
4,825 2,755 7,580 9-8

19,522 9,620 29,142 9-2
3,503 1,892 5,395 12-8
1,294 758 2,052 8-5

3,626 2,073 5,699 16-0
1,133 500 1,633 25-5

1,276 639 1,915 14-2
2,896 1,451 4,347 14-0
8,516 3,294 11,810 19-7

Wigan and St Helens 
Winchester and Eastleigh 
Windermere 
Wirral and Chester 
Wisbech

Wolverhampton 
Woodbridge and Leiston 
Worcester
Workington
Worksop

Worthing 
Yeovil
York

Wales
Aberdare 
Aberystwyth 
Bangor and Caernarfon 
Brecon
Bridgend

Cardiff
Cardigan 
Carmarthen 
Conwy and Colwyn 
Denbigh

Dolgellau and Barmouth 
Ebbw Vale and

Abergavenny 
Fishguard 
Haverfordwest 
Holyhead

Lampeter and Aberaeron 
Llandeilo
Llandrindod Wells 
Llanelli 
Machynlleth

Merthyr and Rhymney 
Monmouth
Neath and Port Talbot 
Newport 
Newtown

Pontypool and Cwmbran 
Pontypridd and Rhondda 
Porthmadoc and Ffestiniog 
Pwllheli
Shotton, Flint and Rhyl

(Formerly Flint and Rhyl)

South Pembrokeshire 
Swansea 
Welshpool 
Wrexham

Scotland
Aberdeen 
Alloa 
Annan 
Arbroath 
Ayr

Badenoch 
Banff 
Bathgate 
Berwickshire 
Blairgowrie and

Pitlochry

Brechin and Montrose 
Buckie
Campbeltown 
Crieff
Cumnock and Sanquhar

Dumbarton 
Dumfries 
Dundee 
Dunfermline 
Dunoon and Bute

Edinburgh 
Elgin 
Falkirk 
Forfar 
Forres

Fraserburgh 
Galashiels 
Girvan 
Glasgow 
Greenock

Haddington 
Hawick 
Huntly
Invergordon and Dingwall 
Inverness

Irvine 
Islay/Mid Argyll 
Keith
Kelso and Jedburgh 
Kilmarnock

24,369 
2,502 

479
28,506 

2,022

18,919 
1,000 
4,885 
3,546 
2,479

4,114 
2,070 
5,683

11,443
1,375

327 
11,563 

776

7,239
470

2,300 
1,711 
1,192

1,895 
1,395 
3,310

35,812 19-4
3,877 5-3

806 13-5
40,069 18-8

2,798 16-7

26,158 18-9
1,470 8-2
7,185 12-6
5,257 20-3
3,671 15-2

6,009 9-1
3,465 8-8
8,993 10-0

2,955 1,111 4,066 21-9
867 482 1,349 11-7

3,810 1,463 5,273 19-5
596 276 872 11-5

6,358 2,724 9,082 16-8

21,891 7,994 29,885 15-0
1*097 494 1,591 26-6
1,099 559 1,658 9-9
3,286 1,682 4,968 16-5

825 437 1,262 14-8

490 249 739 16-9

5,285 2,004 7,289 20-2
454 215 669 21-4

2,743 1,165 3,908 18-5
2,823 1,140 3,963 23-0

800 310 1,110 24-9
332 158 490 15-3
711 406 1,117 15-3

4,162 1,791 5,953 18-0
425 171 596 19-7

8,018 2,881 10,899 20-7
431 213 644 13-3

6,003 2,582 8,585 16-7
9,474 3,698 13,172 16-2

795 344 1,139 13-5

4,448 1,879 6,327 16-5
8,499 3,209 11,708 <18-2

739 398 1,137 18-6
865 363 1,228 230

9,156 4,361 13,517 19-7

2,229 925 3,154 23-2
13,816 5,419 19,235 17-1

637 324 961 714-7
5,814 2,492 8,306 18-3

6,757 3,842 10,599 6-7
2,384 1,092 3,476 19-7

910 548 1,458 18-2
1,115 613 1,728 18-9
4,747 2,380 7,127 14-7

422 298 720 20-4
550 290 840 10-6

7,337 3,343 10,680 22-5
446 261 707 14-6

1,005 571 1,576 16-2

987 699 1,686 13-3
374 222 596 <15-3
531 273 804 18-3
324 183 507 14-9

3,042 1,119 4,161 24-3

4,009 2,275 6,284 21-6
1,708 868 2,576 10-6

11,771 5,505 17,276 17-7
4,885 2,874 7,759 15-1
1,071 576 1,647 21-3

23,754 10,973 34,727 11-6
1,068 758 1,826 12-0
7,527 3,848 11,375 18-6

736 531 1,267 11-5
406 260 666 23-7

656 276 932 14-8
760 414 1,174 7-6
600 262 862 23-4

83,057 32,205 115,262 17-7
6,469 2,525 8,994 18-8

692 443 1,135 9-7
547 313 860 10-3
242 150 392 12-8

2,657 865 3,522 25-0
3,108 1,484 4,592 12-6

8,725 3,511 12,236 26-2
464 253 717 15-8
414 260 674 12-9
294 182 476 9-3

4,196 1,729 5,925 19-2
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UNEMPLOYMENT
Area statistics 2-4

Unemployment In regions by assisted area status^ and In local areas at January 10,1985

Male Female All Rate
unemployed

Male Female All Rate
unemployed

per cent

Kirkcaldy
Lanarkshire
Lochaber
Lockerbie
Newton Stewart

North East Fife ' 
(Formerly St Andrews)

Oban
Orkney Islands
Peebles 
Perth

Peterhead
Shetland Islands
Skye and Wester Ross
Stewartry
Stirling

Stranraer
Sutherland
Thurso
Western Isles 
Wick

Northern Ireland
Ballymena 
Belfast 
Coleraine 
Cookstown 
Craigavan

Dungannon 
Enniskillen 
Londonderry 
Magherafelt 
Newry

Omagh 
Strabane

7,207 3,619
23,918 10,252

1,041 758
342 '232
501 296

10,826
34,170

1,799
574
797

2,088
43,144

5,100
1,910
7,795

2,836
3,249
9,807 
2,031 
5,552

2,424 
3,280

961 
17,861 

1,636 
751 

3,451

1,073 
1,110 
2,640 

767 
2,044

840 
755

3,049 
61,005 

6,736 
2,661 

11,246

3,909 
4,359 

12,447 
2,798 
7,596

3,264 
4,035

14-0 
18-0 
24-9 
36-3 
20-8

29-8
27- 2 
29-1
28- 8 
32-5

22-3 
41-3

LOCAL AUTHORITY DISTRICTS AND COUNTIES

England
SOUTH EAST

Bedfordshire
Luton
Mid Bedfordshire
North Bedfordshire
South Bedfordshire

Berkshire
Bracknell
Newbury
Reading
Slough
Windsor and Maidenhead
Wokingham

Buckinghamshire
Aylesbury Vale
Cniltern
Milton Keynes
South Buckinghamshire
Wycombe

East Sussex
Brighton
Eastbourne
Hastings
Hove
Lewes
Rother
Wealden

Essex
Basildon 
Braintree 
Brentwood 
Castle Point 
Chelmsford

Colchester
Epping Forrest

u Harlow
Maldon
Rochford

[ Southend-on-Sea
• endring
Thurrock
Uttlesford

Hampshire
gsingstoke and Deane 
cast Hampshire 
Eastleigh

. Fareham
; Gosport

I Hart
i Havant
i Hew Forest

Portsmouth
“ushmoor

15,287 7,846 23,133 10-6
7,170 3,188 10,358
1,642 1,136 2,778
3,812 1,953 5,765
2,663 1,569 4,232

15,682 8,073 23,755 7-6
1,979 1,038 3,017
2,113 1,274 3,387
4,807 2,021 6,828
3,257 1,602 4,859
2,044 1,184 3,228
1,482 954 2,436

12,934 6,821 19,755 8 8
2,417 1,451 3,868
1,188 693 1,881
5,818 2,859 8,677

866 432 1,298
2,645 1,386 4,031

20,737 9,313 30,050 12-4
7,131 3,047 10,178
2,257 1,035 3,292
3,297 1,249 4,546
3,112 1,450 4,562
1,627 852 2,479
1,611 730 2,341
1,702 950 2,652

45,427 21,633 67,060 12 9
6,627 2,907 9,534
2,582 1,595 4,177
1,447 680 2,127
2,674 1,184 3,858
2,677 1,616 4,293

3,998 2,240 6,238
2,582 1,370 3,952
2,673 1,553 4,226
1,314 669 1,983
1,742 803 2,545

6,481 2,501 8,982
4,139 1,741 5,880
5,542 2,223 7,765

949 551 1,500

41,908 20,090 61,998 10-3
2,825 1,600 4,425
1,499 801 2,300
1,827 1,181 3,008
2,010 1,190 3,200
2,131 1,505 3,636

864 569 1,433
4,602 1,732 6,334
3,474 1,666 5,140
8,109 3,343 11,452
1,451 1,031 2,482

per cent

Southampton 
Test Valley 
Winchester

Hertfordshire
Broxbourne 
Dacorum 
East Hertfordshire 
Hertsmere
North Hertfordshire

St Albans 
Stevenage 
Three Rivers 
Watford 
Welwyn Hatfield

Isle of Wight 
Medina 
South Wight

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham

Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway

Swale 
Thanet 
Tonbridge and Mailing 
Tunbridge Wells

Oxfordshire
Cherwell 
Oxford 
South Oxfordshire 
West Oxfordshire 
Vale of White Horse

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley 
Reigate and Banstead

Runnymede
Spelthorne 
Surrey Heath 
Tandridge 
Waverley 
Woking

West Sussex
Adur
Arun
Chichester 
Crawley 
Horsham 
Mid Sussex 
Worthing

Greater London
Barking and Dagenham 
Barnet
Bexley 
Brent 
Bromley

Camden
City of London 
City of Westminster 
Croydon
Ealing 
Enfield

Greenwich
Hackney
Hammersmith and Fulham 
Haringey 
Harrow

Havering 
Hillingdon 
Hounslow 
Islington 
Kensington and Chelsea

Kingston-upon-Thames 
Lambeth 
Lewisham
Merton 
Newham

Redbridge 
Richmond-upon-Thames 
Southwark 
Sutton
Tower Hamlets

Waltham Forest 
Wandsworth

9,818 3,738 13,556
1,640 995 2,635
1,658 739 2,397

20,264 10,787 31,051 76
1,759 966 2,725
2,858 1,594 4,452
1,571 1,059 2,630
1,734 760 2,494
2,506 1,319 3,825

2,096 1,089 3,185
2,461 1,517 3,978
1,378 629 2,007
1,944 872 2,816
1,957 982 2,939

4,831 2,555 7,386 17-1
2,548 1,304 3,852
2,283 1,251 3,534

47,516 23,204 70,720 13 0
2,686 \ 1,296 3,982
3,701 1,771 5,472
2,050 1,027 3,077
2,990 1,788 4,778
3,701 1,813 5,514

3,617 1,673 5,290
3,303 1,634 4,937
6,719 3,157 9,876
2,051 1,067 3,118
3,261 1,491 4,752

3,941 2,046 5,987
5,782 2,524 8,306
1,919 1,044 2,963
1,795 873 2,668

11,863 6,969 18,832 8-4
2,311 1,515 3,826
3,627 1,681 5,308
2,362 1,322 3,684
1,590 1,188 2,778
1,973 1,263 3,236

15,008 7,816 22,824**
1,635 831 2,466

936 473 1,409
1,953 942 2,895
1,119 565 1,684
1,816 907 2,723

1,233 618 1,851
1,601 846 2,447
1,025 647 1,672
1,113 626 1,739
1,361 671 2,032
1,216 690 1,906

12,257 6,642 18,899 7-6
1,206 559 1,765
2,723 1,365 4,088
1,736 926 2,662
1,577 962 2,539
1,518 923 2,441
1,549 1.032 2,581
1,948 •>75 2,823

278,025 122,062 400,087 10-3
6,241 2,417 8,658
7,139 3,810 10,949
5,381 3,043 8,424

11,223 5,107 16,330
6,660 3,263 9,923

10,544 4,643 15,187
88 33 121

10,594 4,232 14,826
9,231 4,636 13,867
9,371 5,072 14,443
7,216 3,171 10,387

9,914 4,338 14,252
14,791 5,713 20,504
8,409 3,456 11,865

11,691 5,285 16,976
4,019 2,235 6,254

6,506 3,054 9,560
4,832 2,707 7,539
5,906 3,201 9,107

11,606 4,690 16,296
6,784 3,047 9,831

2,907 1,298 4,205
18,268 7,239 25,507
12,355 4,854 17,209
4,476 2,141 6,617

12,118 4,793 16,911

5,992 3,053 9,045
3,376 1,881 5,257

15,021 5,461 20,482
3,385 1,829 5,214

12,031 3,838 15,869

8,215 3,558 11,773
11,735 4,964 16,699
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2 A UNEMPLOYMENT 
* H*  Area statistics

Unemployment In regions by assisted area status*  and In local areas at January 10,1985 _________________________

Male Female AH , Rat. ™,mployed Ra,e
imamnlnvAd r '

EAST ANGLIA

Cambridgeshire
Cambridge 
East Cambridgeshire 
Fenland 
Huntingdon 
Peterborough 
South Cambridgeshire

Norfolk
Breckland 
Broadland 
Great Yarmouth 
Norwich 
North Norfolk 
South Norfolk 
West Norfolk

Suffolk
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
St Edmundsbury 
Suffolk Coastal
Waveney

per cent

16,731 8,385 25,116 10-2
2,738 1,257 3,995

870 562 1,432
2,717 1,180 3,897
2,585 1,711 4,296
6,551 2,774 9,325
1,270 901 2,171

23,383 11,646 35,029 12 6
2,868 1,670 4,538
1,829 1,061 2,890
4,034 2,001 6,035
6,136 2,443 8,579
2,419 1,290 3,709
2,001 1,097 3,098
4,096 2,084 6,180

15,119 7,948 23,067 9-8
1,558 834 2,392

945 549 1,494
3,967 1,646 5,613
1,371 742 2,113
1,783 1,178 2,961
1,829 960 2,789
3,666 2,039 5,705

SOUTH WEST

Avon 
Bath 
Bristol 
Kingswood 
Northavon 
Wansdyke 
Woodspring

Cornwall 
Caradon 
Carrick 
Kerrier 
North Cornwall 
Penwith 
Restormel 
Scilly Isles

Devon
East Devon 
Exeter 
Mid Devon 
North Devon 
Plymouth

South Hams 
Teignbridge 
Torbay 
Tor ridge 
West Devon

Dorset
Bournemouth 
Christchurch 
North Dorset 
Poole

Purbeck 
West Dorset 
Weymouth and Portland 
Wimborne

Gloucestershire 
Cheltenham 
Cotswold 
Forest of Dean 
Gloucester 
Stroud 
Tewkesbury

Somerset
Mendip 
Sedgemoor 
Taunton Deane 
West Somerset 
Yeovil

Wiltshire
Kennet 
North Wiltshire 
Salisbury 
Thamesdown 
West Wiltshire

32,372 15,448 47,820 11-7
2,601 1,279 3,880

18,812 7,667 26,479
1,967 1,205 3,172
2,737 1,744 4,481
1,662 913 2,575
4,593 2,640 7,233

17,958 9,398 27,356 19 8
2,002 1,304 3,306
3,238 1,548 4,786
3,763 1,770 5,533
2,256 1,291 3,547
3,095 1,313 4,408
3,546 2,111 5,657

58 61 119

32,667 17,856 50,523 14-4
2,653 1,455 4,108
3,356 1,669 5,025
1,335 762 2,097
2,945 1,516 4,461
9,477 5,363 14,840

1,652 1,129 2,781
2,978 1,567 4,545
5,631 2,922 8,553
1,665 892 2,557

975 581 1,556

17,589 8,867 26,456 12-3
6,809 3,042 9,851
1,067 474 1,541

728 524 1,252
3,640 1,687 5,327

807 575 1,382
1,456 784 2,240
1,794 1,107 2,901
1,288 674 1,962

14,773 7,589 22,362 10 4
2,837 1,286 4,123
1,258 725 1,983
2,556 1,521 4,077
3,904 1,646 5,550
2,478 1,410 3,888
1,740 1,001 2,741

10,960 6,365 17,325 10 8
2,047 1,157 3,204
2,828 1,470 4,298
2,517 1,376 3,893

943 595 1,538
2,625 1,767 4,392

13,203 8,161 21,364 10-3
1,199 867 2,066
2,247 1,565 3,812
2,342 1,363 3,705
5,239 2,831 8,070
2,176 1,535 3,711

WEST MIDLANDS

Hereford and Worcester
Bromsgrove 
Hereford 
Leominster 
Malvern Hills

Redditch 
South Herefordshire 
Worcester 
Wychavon 
Wyre Forest

22,282 
2,973 
1,760 
1,155 
2,379

3,258 
1,320 
3,449 
2,482 
3,506

11,118
1,433 
1,004 

568 
1,084

1,623 
725

1,466 
1,426 
1,789

33,400
4,406 
2,764 
1,723 
3,463

4,881 
2,045 
4,915 
3,908
5,295

Shropshire
Bridgnorth 
North Shropshire 
Oswestry
Shrewsbury and Atcham 
South Shropshire 
The Wrekin

Staffordshire
Cannock Chase 
East Staffordshire 
Lichfield 
Newcastle-under-Lyme 
South Staffordshire

Stafford 
Staffordshire Moorlands 
Stoke-on-Trent 
Tamworth

Warwickshire
North Warwickshire 
Nuneaton and Bedworth 
Rugby 
Stratford-on-Avon 
Warwick

West Midlands 
Birmingham 
Coventry 
Dudley 
Sandwell 
Solihull 
Walsall 
Wolverhampton

16,150 6,843 22,993 16-7
1,559 861 2,420
1,455 752 2,207

976 482 1,458
3,066 1,304 4,370
1,066 516 1,582
8,028 2,928 10,956

36,603 18,887 55,490 140
3,782 1,998 5,780
3,251 1,701 4,952
2,800 1,480 4,280
3,943 1,970 5,913
3,554 1,853 5j407

3,005 1,758 4,763
2,379 1,516 3,895

10,597 4,932 15,529
3,292 1,679 4,971

15,385 8,579 23,964 12 8
1,898 1,137 3,035
5,057 2,518 7,575
2,687 1,599 4,286
2,191 1,379 3,570
3,552 1,946 5,498

160,106 61,140 221,246 16-8
67,868 24,453 92,321
18,776 8,152 26,928
14,427 6,281 20,708
19,300 7,572 26,872

7,966 3,378 11,344
15,077 5,216 20,293
16,692 6,088 22,780

EAST MIDLANDS

Derbyshire
Amber Valley 
Bolsover 
Chesterfield 
Derby

Erewash
High Peak
North East Derbyshire 
South Derbyshire 
West Derbyshire

Leicestershire
Blaby
Hinkley and Bosworth 
Charnwood 
Harborough

Leicester
Melton
North West Leicestershire
Oadby and Wigstqn 
Rutland

Lincolnshire
Boston
East Lindsey
Lincoln
North Kesteven 
South Holland 
South Kesteven 
West Lindsey

Northamptonshire
Corby 
Daventry 
East Northamptonshire 
Kettering 
Northampton 
South Northamptonshire 
Wellingborough

Nottinghamshire
Ashfield 
Bassetlaw 
Broxtowe 
Gedling

Mansfield 
Newark 
Nottingham 
Rushcliffe

34,516 15,345 49,861 138
3,201 1,547 4,748
2,898 1,236 4,134
4,380 1,945 6,325

10,933 3,974 14,907

3,988 1,711 5,699
2,478 1,425 3,903
3,498 1,742 5,240
1,782 945 2,727
1,358 820 2,178

27,715 13,462 41,177 10'8
1,449 895 2,344
2,171 1,328 3,499
3,424 1,794 5,218
1,114 629 1,743

14,661 6,029 20,690
1,052 614 1,666
2,349 1,210 3,559

892 553 1,445
603 410 1,013

20,174 9,736 29,910 14-9
2,065 959 3,024
4,495 2,131 6,626
4,418 1,516 5,934
1,927 1,129 3,056
1,778 1,123 2,901
3,118 1,643 4,761
2,373 1,235 3,608

18,020 9,011 27,031 12 7
3,580 1,506 5,086
1,294 855 2,149
1,412 880 2,292
2,113 1,022 3,135
6,322 2,843 9,165

993 755 1,748
2,306 1,150 3,456

41,656 17,469 59,125 13 2
4,115 1,627 5,742
3,915 2,052 5,967
3,271 1,531 4,802
3,088 1,526 4,614

4,137 1,752 5,889
3,259 1,749 5,008

17,316 5,937 23,253
2,555 1,295 3,850

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley 
Boothferry 
Cleethorpes 
East Yorkshire

Glanford
Great Grimsby
Holderness 
Kingston-upon-Hull 
Scunthorpe

North Yorkshire
Craven
Hambleton 
Harrogate 
Richmondshire

43,274 16,401 59,675 17-5
2,533 1,479 4,012
2,419 1,183 3,602
3,479 1,345 4,824
2,274 1,239 3,513

2,428 1,139 3,567
6,045 1,777 7,822
1,513 812 2,325

18,103 6,052 24,155
4,480 1,375 5,855

17,767 10,263 28,030 110
914 605 1,519

1,722 990 2,712
2,798 1,609 4,407

922 757 1,679
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MaleRateAll 
unemployed

Male Female Female All Rate
unemployed

per cent

Ryedale 1,521 956 2,477
Scarborough 4,245 2,103 6,348
Selby 1,931 1,250 3,181
York 3,714 1,993 5,707

South Yorkshire 68,275 28,813 97,088 17-1
Barnsley 10,794 4,694 15,488
Doncaster 15,369 7,163 22,532
Rotherham 12,894 5,657 18,551
Sheffield 29,218 11,299 40,517

West Yorkshire 88,056 36,731 124,787 140
Bradford 22,832 8,017 30,849
Calderdale 7,058 3,340 10,398
Kirklees 13,765 6,613 20,378
Leeds 31,318 12,710 44,028
Wakefield 13,083 6,051 19,134

NORTH WEST

Cheshire 36,975 17,581 54,556 13-8
Chester 4,918 2,191 7,109
Congleton 1,819 1,283 3,102
Crewe and Nantwich 3,025 1,806 4,831
Ellesmere Port and Neston 4,185 1,899 6,084

Halton 8,011 2,992 11,003
Macclesfield 3,554 2,010 5,564
Vale Royal 4,214 2,208 6,422
Warrington 7,249 3,192 10,441

Lancashire 55,829 26,669 82,498 14-8
Blackburn 6,709 2,714 9,423
Blackpool 8,476 4,024 12,500
Burnley 3,995 1,898 5,893
Chorley 2,946 1,689 4,635

Flyde 1,719 971 2,690
Hyndburn 2,831 1,416 4,247
Lancaster 4,948 2,518 7,466
Pendle 3,070 1,648 4,718
Preston 6,509 2,580 9,089

Ribble Valley 771 556 1,327
Rossendale 2,164 1,094 3,258
South Ribble 3,051 1,817 4,868
West Lancashire 5,405 2,206 7,611
Wyre 3,235 1,538 4,773

Greater Manchester 129,068 53,614 162,682 15-6
Bolton 12,549 5,261 17,810
Bury 6,335 3,171 9,506
Manchester 33,538 11,226 44,764
Oldham 9,374 4,422 13,796
Rochdale 10,122 4,514 14,636

Salford 14,414 5,174 19,588
Stockport 10,278 4,678 14,956
Tameside 9,411 4,402 13,813
Trafford 8,987 3,484 12,471
Wigan 14,060 7,282 21,342

Merseyside 102,872 38,836 141,708 21-3Knowsley 15,397 5,341 20,738
Liverpool 41,440 15,155 (56,595
St Helens 10,708 4,359 15,067Sefton 15,817 6,451 22,268Wirral 19,510 7,530 27,040

NORTH

Cleveland 43,079 14,593 57,672 23*5Hartlepool 7,698 2,561 10,259Langbaurgh 10,661 3,743 14,404Middlesborough 12,983 3,916 16,899Stockton-on-Tees 11,737 4,373 16,110
Cumbria

Allerdale 
Barrow-in-Furness 
Carlisle 
Copeland 
Eden
South Lakeland

15,414 
4,091 
2,127

8,927
2,178
1,540

24,341
6,269
3,667

12 9

3,440
3,044

1,818
1,490

5,258
4,534

915
1,797

679
1,222

1,594
3,019

Durham
Chester-le-Street 
Darlington 
Derwentside 
Durham

30,713
2,443
4,651
5,750

12,220
1,004
2,002
2,124

42,933
3,447
6,653
7,874

18-8

3,249 1,452 4,701
Easington 
Sedgefield 
Teasdale

4,848
4,918

2,055
1,908

6,903
6,826

Wear Valley 968
3,886

438
1,237

1,406
5,123

Northumberland
Alnwick 10,578 5,149 15,727 15 6

I bmE'v '“Pon-Tweed 
t “lyth Valley 
I Castle Morpeth 
■ 'ynedale

972
863

3,372
1,359

597
511

1,480
652

1,569
1,374
4,852
2,011

| Wansbeck 1,353
2,659

797
1,112

2,150
3,771

Ty"e and Wear
I Gateshead 74,183 27,648 101,831 20*0fcaXponTyne

| Sunderland

12,578
18,734

4,523
6,714

17,101
25,448

10,284 4,206 14,490
11,218 4,398 15,616
21,369 7,807 29,176

per cent

WALES

Clwyd 17,130 7,975 25,105 18 6
Alyn and Deeside 3,103 1,524 4,627
Colwyn 1,815 906 2,721
Delyn 3,115 1,426 4,541
Glyndwr 1,185 612 1,797
Rhuddlan 2,705 1,283 3,988
Wrexham Maelor 5,207 2,224 7,431

Dyfed 14,138 6,245 20,383 17-9
Carmarthen 1,706 807 2,513
Ceredigion 2,166 1,031 3,197
Dinefwr 1,332 634 1,966
Llanelli 3,318 1,370 4,688
Preseli 3,387 1,478 4,865
South Pembrokeshire 2,229 925 3,154

Gwent 21,228 8,374 29,602 17-2
Blaenau Gwent 4,412 1,576 5,988
Islwyn 2,654 1,085 3,739
Monmouth 2,331 1,209 3,540
Newport 7,550 2,730 10,280
Torfaen 4,281 1,774 6,055

Gwynedd 10,968 4,724 15,692 19-7
Aberconwy 1,951 997 2,948
Aberfon 3,065 1,158 4,223
Dwyfor 1,172 523 1,695
Meirionnydd 1,261 614 1,875
Ynys Mon—Isle of Anglesey 3,519 1,432 4,951

Mid-Glamorgan 26,264 9,884 36,148 19 2
Cynon Valley 3,337 1,258 4,595
Merthyr Tydfil 3,040 1,090 4,130
Ogwr 5,697 2,302 7,999
Rhondda 4,129 1,519 5,648
Rhymney Valley 
Taff-Ely

5,848
4,213

2,055
1,660

7,903
5,873

Powys 3,327 1,704 5,031 13-9
Brecknock 1,134 624 1,758
Montgomery 1,567 725 2,292
Radnor 626 355 981

South Glamorgan 19,762 7,376 27,138 14-4
Cardiff 15,023 5,235 20,258
Vale of Glamorgan 4,739 2,141 6,880

West Glamorgan 19,116 7,637 26,753 16 8
Afan 2,878 1,094 3,972
Lliw Valley 2,423 1,246 3,669
Neath 3,125 1,488 4,613
Swansea 10,690 3,809 14,499

SCOTLAND
Borders region 2,418 1,360 3,778 9-8

Berwick 446 261 707
Ettrick and Lauderdale 760 414 1,174
Roxburgh 841 495 1,336
Tweedale 371 190 561

Central region 12,695 6,452 19,147 16*6
Clackmannan 2,225 997 3,222
Falkirk 7,225 3,621 10,846
Stirling 3,245 1,834 5,079

Dumfries and Galloway region 5,438 2,982 8,420 14-6
Annandale and Eskdale 1,252 780 2,032
Nithsdale 2,005 1,034 3,039
Stewartry 694 446 1,140
Wigtown 1,487 722 2,209

Fife region 13,566 7,474 21,040 15-6
Dunfermline 4,782 2,797 7,579
Kirkcaldy 7,114 3,549 10,663
North East Fife 1,670 1,128 2,798

Grampian region 11,830 6,912 18,742 8 6
Banff and Buchan 2,404 1,263 3,667
City of Aberdeen 5,719 2,754 8,473
Gordon 850 835 1,685
Kincardine and Deeside 595 560 1,155Moray 2,262 1,500 3,762

Highlands region 9,805 4,689 14,494 17-9
Badenock and Strathspey 422 298 720
Caithness 1,137 553 1,690
Inverness 2,361 1,142 3,503
Lochaber 1,041 758 1,799

Nairn 368 185 553
Ross and Cromarty 3,192 1,177 4,369
Skye and Lochalsh 545 259 804
Sutherland 739 317 1,056

Lothian region 32,085 14,986 47,071 13 0
City of Edinburgh 18,864 8,625 27,489
East Lothian 2,558 1,392 3,950
Midlothian 3,024 1,399 4,423
West Lothian 7,639 3,570 11,209

Strathclyde region 141,146 57,651 198,797 18-9
Argyle and Bute 2,565 1,478 4,043
Bearsden and Milngavie 762 483 1,245
City of Glasgow 57,549 20,104 77,653
Clydebank 3,059 1,128 4,187
Clydesdale 2,203 1,199 3,402
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2-4 UNEMPLOYMENT
Area statistics

Unemployment in regions by assisted area status? and in local areas at January 10,1985

Male Female All 
unemployed

Rate

per cent

Cumbernauld and Kilsyth 8,741 3,561 12,302
Cumnock and Doon Valley 3,079 1,073 4,152

4,679
6,284

Cunninghame 
Dumbarton

3,125
4,009

1,554
2,275

East Kilbride 3,279 1,983 5,262

East Wood 997 679 1,676
Hamilton 5,952 2,645 8,597
Inverclyde 6,279 2,367 8,646
Kilmarnock and Loudoun 4,196 1,729 5,925
Kyle and Carrick 5,013 2,522 7,535

Monklands 6,968 2,737 9,705
Motherwell 8,795 3,671 12,466
Renfrew 11,311 4,731 16,042
Strathkelvin 3,264 1,732 4,996

Tayslde region 18,066 8,979 27,045 15-5
Angus 2,977 1,897 4,874
City of Dundee 11,269 5,143 16,412
Perth and Kinross 3,820 1,939 5,759

Orkney Islands 549 259 808 11-4

Shetland Islands 521 277 798 5-9

Western Isles 1,489 518 2,007 20-7

NORTHERN IRELAND
District Council area

Antrim 2,466 908 3,374
Ards 2,078 1,099 3,177
Armagh 2,487 1,129 3,616
Ballymena 2,088 961 3,049
Ballymoney 1,282 338 1,620
Banbridge 1,134 606 1,740
Belfast 22,377 7,740 30,117
Carrickfergus 1,575 787 2,362
Castlereagh 1,829 1,003 2,832
Coleraine 2,767 994 3,761
Cookstown 1,910 751 2,661
Craigavon 4,174 1,716 5,890
Derry 7,831 2,061 9,892
Down 2,077 998 3,075
Dungannon 2,836 1,073 3,909
Fermanagh 3,249 1,110

716
4,359

Larne 1,599 2,315
Limavady 1,976 579 2,555
Lisburn 3,836 1,870 5,706
Magherafelt 2,031 767 2,798
Moyle 1,051 304 1,355
Newry and Mourne 5,552 2,044 7,596
Newtownabbey 3,522 1,573 5,095
North Down 1,785 1,167 2,952
Omagh 2,424 840 3,264
Strabane 3,280 755 4,035

Northern Ireland 89,216 33,889 123,105

PARLIAMENTARY CONSTITUENCIES 
ENGLAND
SOUTH EAST

Bedfordshire
Luton South 4,641 2,047 6,688
Mid Bedfordshire 1,765 1,158 2,923
North Bedfordshire 3,231 1,542 4,773
North Luton 3,107 1,546 4,653
South West Bedfordshire 2,543 1,553 4,096

Berkshire
3,573East Berkshire 2,351 1,222

Newbury 1,720 1,022 2,742
Reading East 2,922 1,234 4,156
Reading West 2,543 1,197 3,740
Slough 3,257 1,602 4,859
Windsor and Maidenhead 1,672 1,000 2,672
Wokingham 1,217 796 2,013

Buckinghamshire
1,097

591
2,951
1,776

Aylesbury 
Beaconsfield

1,854
1,185

Buckingham 1,754 1,008 2,762
Chesham and Amersham 1,172 711 1,883
Milton Keynes 4,977 2,464 7,441
Wycombe 1,992 950 2,942

East Sussex
Bexhill and Battle 1,401 633 2,034
Brighton Kemptown 3,707 1,442 5,149
Brighton Pavilion 3,424 1,605 5,029
Eastbourne 2,426 1,118

1,421
3,544

Hastings and Rye 3,681 5,102
Hove 3,112 1,450 4,562
Lewes 1,705 883 2,588
Wealden 1,281 761 2,042

Essex
Basildon 5,114 2,145 7,259
Billericay 2,691 1,370 4,061
Braintree 2,228 1,404 3,632
Brentwood and Ongar 1,738 817 2,555
Castle Point 2,674 1,184 3,858

Male Female All 
unemployed

Chelmsford 2,058 1,212 3,270
Epping Forest 2,009 1,069 3,078
Harlow 2,955 1,717 4,672
Harwich 3,532 1,425 4,957
North Colchester 2,891 1,488 4,379

Rochford 2,051 1,046 3,097
Saffron Walden 1,613 903 2,516
South Colchester and Maldon 3,028 1,737 4,765
Southend East 3,758 1,341 5,099
Southend West 2,723 1,160 3,883
Thurrock 4,364 1,615 5,979

Hampshire
Aidershot 1,883 1,309 3,192
Basingstoke 2,339 1,282 3,621
East Hampshire 1,615 940 2,555
Eastleigh 2,559 1,510 4,069
Fareham 2,189 1,223 3,412

Gosport 2,333 1,657 3,990
Havant 3,960 1,460 5,420
Isle of Wight 4,831 2,555 7,386
New Forest 1,744 781 2,525
North West Hampshire 1,572 993 2,565

Portsmouth North 3,539 1,393 4,932
Portsmouth South 5,212 2,222 7,434
Romsey and Waterside 2,284 1,205 3,489
Southampton Itchen 4,762 1,815 6,577
Southampton Test 4,324 1,594 5,918
Winchester 1,593 706 2,299

Hertfordshire
Broxbourne 1,919 1,050 2,969
Hertford and Stortford 1,337 891 2,228
Hertsmere 1,848 832 2,680
North Hertfordshire 2,399 1,248 3,647
South West Hertfordshire 1,736 853 2,589

St Albans 1,739 857 2,596
Stevenage 2,703 1,698 4,401
Watford 2,255 1,045 3,300
Welwyn Hatfield 1,961 1,008 2,969
West Hertfordshire 2,367 1,305 3,672

Kent
Ashford 2,686 1,296 3,982
Canterbury 2,831 1,350 4,181
Dartford 2,433 1,241 3,674
Dover 2,730 1,574 4,304
Faversham 3,750 1,913 5,663

Folkestone and Hythe 3,261 1,491 4,752
Gillingham 3,770 1,863 5,633
Gravesham 3,617 1,673 5,290
Maidstone 2,644 1,231 3,875
Medway 3,886 1,833 5,719

Mid Kent 3,492 1,727 5,219
North Thanet 3,813 1,654 5,467
Sevenoaks 1,668 853 2,521
South Thanet 3,221 1,588 4,809
Tonbridge and Mailing 1,919 1,044 2,963
Tunbridge Wells 1,795 873 2,668

Oxfordshire
Banbury 2,124 1,385 3,509
Henley 1,341 778 2,119
Oxford East 2,929 1,325 4,254
Oxford West and Abingdon 2,062 1,146 3,208
Wantage 1,630 1,017 2,647
Witney 1,777 1,318 3,095

Surrey
Chertsey and Walton 1,461 785 2,246
East Surrey 1,113 626 1,739
Epsom and Ewell 1,305 651 1,956
Esher 1,083 522 1,605
Guildford 1,495 668 2,163

Mole Valley 1,180 597 1,777
North West Surrey 1,581 878 2,459
Reigate 1,447 729 2,176
South West Surrey 1,159 581 1,740
Spelthorne 1,601 846 2,447
Woking 1,583 933 2,516

West Sussex
Arundel 2,329 1,173 3,502
Chichester 1,736 926 2,662
Crawley 1,812 1,174 2,986
Horsham 1,518 923 2,441
Mid Sussex 1,314 820 2,134
Shoreham 1,600 751 2,351
Worthing 1,948 875 2,823

Greater London
Barking 3,019 1,062 4,081
Battersea 4,888 1,930 6,818
Beckenham 2,229 1,026 3,255
Bethnal Green and Stepney 5,820 1,673 7,493
Bexley Heath 1,468 924 2,392

Bow and Poplar 6,211 2,165 8,376
Brent East 4,409 1,974 6,383
Brent North 2,137 1,096 3,233
Brent South 4,677 2,037 6,714
Brentford and Isleworth 2,795 1,444 4,239
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Male Female All 
unemployed

Male Female All 
unemployed

Carshalton and Wallington
Chelsea
Chingford
Chipping Barnet
Chislehurst

Croydon Central
Croydon North East
Croydon North West
Croydon South
Dagenham

Dulwich
Ealing North
Ealing Acton
Ealing Southall
Edmonton

Eltham
Enfield North
Enfield Southgate
Erith and Crayford 
Feltham and Heston

Finchley
Fulham
Greenwich
Hackney North and

Stoke Newington
Hackney South and Shoreditch

Hammersmith
Hampstead and Highgate
Harrow East
Harrow West
Hayes and Hartington

Hendon North
Hendon South
Holborn and St Pancras
Hornchurch
Hornsey and Wood Green

Ilford North
Ilford South
Islington North
Islington South and Finsbury
Kensington

Kingston-upon-Thames
Lewisham East
Lewisham West
Lewisham Deptford
Leyton

Mitcham and Morden
Newham North East
Newham North West
Newham South '
Norwood

Old Bexley and Sidcup 
Orpington 
Peckham
Putney
Ravensbourne

Richmond-upon-Thames and 
Barnes

Romford
Ruislip—Northwood
Southwark and Bermondsey 
Streatham

Surbiton
Sutton and Cheam
The City of London and 

Westminster South
Tooting
Tottenham

Twickenham 
Upminster 
Uxbridge 
Vauxhall 
Walthamstow

Wanstead and Woodford 
Westminster North 
Wimbledon 
Woolwich

:eAST ANGLIA

Cambridgeshire
I. Cambridge
I Huntingdon
I Petehrb!raugChambrid9eshire

Norfolk
| MidMYarmouth
I Mid Norfolk
| North Norfolk
[ North West Norfolk

Norwich North *

I SouthI £ Norfolk
| South West Norfolk

2,097 988 3,085
2,992 1,299 4,291
1,759> 897 2,656
1,378 790 2,168
1,578 728 2,306

2,781 1,110 3,891
2,542 1,334 3,876
2,591 1,398 3,989
1,317 794 2,111
3,222 1,355 4,577

3,420 1,535 4,955
2,554 1,263 3,817
3,161 1,486 4,647
3,656 2,323 5,979
2,898 1,216 4,114

2,570 1,112 3,682
2,502 1,069 3,571
1,816 886 2,702
2,776 1,450 4,226
3,111 1,757 4,868

1,860 1,067 2,927
3,657 1,687 5,344
3,276 1,325 4,601

7,224 2,737 9,961
7,567 2,976 10,543

4,752 1,769 6,521
4,107 2,120 6,227
2,321 1,303 3,624
1,698 932 2,630
1,819 1,086 2,905

1,980 946 2,926
1,921 1,007 2,928
6,437 2,523 8,960
2,187 1,102 3,289
5,033 2,528 7,561

1,886 972 2,858
2,669 1,317 3,986
6,452 2,631 9,083
5,154 2,059 7,213
3,792 1,748 5,540

1,792 793 2,585
3,337 1,341 4,678
3,604 1,534 5,138
5,414 1,979 7,393
3,716 1,427 5,143

2,611 1,102 3,713
3,862 1,734 5,596
4,072 1,567 5,639
4,184 1,492 5,676
6,202 2,451 8,653

1,137 669 1,806
1,577 752 2,329
6,464 2,252 8,714
2,844 1,285 4,129
1,276 757 2,033

1,823 1,031 2,854
1,979 965 2,944
1,160
5,139

690 1,850
1,674 6,813

4,674 1,941 6,615

1,115
1,288

505 1,620
841 2,129

4,414 1,499 5,913
4,003 1,749 5,752
6,658 2,757 9,415

1,553 850 2,403
2,340 987 3,327
1,853 931 2,784
7,392 2,847 10,239
2,740 1,234 3,974

1,437 764 2,201
6,268 2,766 9,034
1,865 1,039 2,904
4,068 1,901 5,969

2,479
2,289
3,248
5,914
1,207
1,594

4,034 
2,168 
2,419 
3,317 
2,644 
4,225 
2,001 
2,575

1,131
1,542
1,447
2,364

855
1,046

2,001 
1,208 
1,290 
1,612 
1,201
1,683 
1,097 
1,554

3,610
3,831
4,695
8,278
2,062
2,640

6,035
3,376
3,709
4,929
3,845
5,908
3,098
4,129

Suffolk
Bury St Edmunds
Central Suffolk
Ipswich
South Suffolk
Suffolk Coastal
Waveney

SOUTH WEST

Avon
Bath
Bristol East
Bristol North West 
Bristol South 
Bristol West

Kingswood 
Northavon 
Wansdyke 
Weston-Super-Mare 
Woodspring

Cornwall
Falmouth and Camborne 
North Cornwall 
South East Cornwall 
St Ives 
Truro

Devon
Exeter
Honiton 
North Devon 
Plymouth Devonport 
Plymouth Drake

Plymouth Sutton 
South Hams 
Teignbridge 
Tiverton 
Torbay
Torridge and West Devon

Dorset
Bournemouth East 
Bournemouth West 
Christchurch 
North Dorset 
Poole
South Dorset
West Dorset

Gloucestershire
Cheltenham
Cirencester and Tewkesbui 
Gloucester 
Stroud
West Gloucestershire

Somerset
Bridgwater
Somerton and Frame 
Taunton 
Wells 
Yeovil

Wiltshire
Devizes
North Wiltshire
Salisbury 
Swindon 
Westbury

WEST MIDLANDS

Hereford and Worcester
Bromsgrove 
Hereford 
Leominster 
Mid Worcestershire 
South Worcestershire 
Worcester 
Wyre Forest

Shropshire
Ludlow 
North Shropshire 
Shrewsbury and Atcham 
The Wrekin

Staffordshire
Burton
Cannock and Burntwood 
Mid Staffordshire 
Newcastle-under-Lyme 
South East Staffordshire

South Staffordshire 
Stafford
Staffordshire Moorlands 
Stoke-on-Trent Central 
Stoke-on-Trent North 
Stoke-on-Trent South

Warwickshire
North Warwickshire 
Nuneaton
Rugby and Kenilworth 
Stratford-on-Avon 
Warwick and Leamington

2,030 1,284 3,314
2,262 1,105 3,367
3,076 1,283 4,359
2,256 1,277 3,533
1,829 960 2,789
3,666 2,039 5,705

2,601 1,279 3,880
3,381 1,562 4,943
3,806 1,458 5,264
5,575 2,014 7,589
5,099 2,151 7,250

2,565 1,422 3,987
2,341 1,499 3,840
1,964 1,190 3,154
3,103 1,628 4,731
1,937 1,245 3,182

4,300 1,908 6,208
3,768 2,288 6,056
2,511 1,611 4,122
4,178 1,953 6,131
3,201 1,638 4,839

3,356 1,669 5,025
2,310 1,264 3,574
3,032 1,563 4,595
3,274 1,810 5,084
3,919 2,035 5,954

2,284 1,518 3,802
2,752 1,736 4,488
2,702 1,417 4,119
1,898 1,071 2,969
4,500 2,300 6,800
2,640 1,473 4,113

4,198 1,864 6,062
3,357 1,516 4,873
1,849 834 2,683
1,415 935 2,350
2,894 1,349 4,243
2,458 1,614 4,072
1,418 755 2,173

3,051 1,434 4,485
2,000 1,176 3,176
3,988 1,706 5,694
2,547 1,443 3,990
3,187 1,830 5,017

2,787 1,471 4,258
1,778 1,115 2,893
2,596 1,419 4,015
1,972 1,159 3,131
1,827 1,201 3,028

2,173 1,503 3,676
2,247 1,565 3,812
2,248 1,321 3,569
4,265 2,195 6,460
2,270 1,577 3,847

2,973 1,433 4,406
2,831 1,575 4,406
2,397 1,241 3,638
4,263 2,252 6,515
2,594 1,215 3,809
3,718 1,613 5,331
3,506 1,789 5,295

2,625 1377 4,002
3,020 1,551 4,571
3,066 1,304 4,370
7,439 2,611 10,050

3,251 1,701 4,952
3,829 1,945 5,774
2,827 1,585 4,412
2,925 1,348 4,273
3,830 2,032 5,862

3,554 1,853 5,407
2,607 1,467 4,074
2,379 1,516 3,895
4,189 1,814 6,003
3,938 1,864 5,802
3,274 1,762 5,036

3,440 1,951 5,391
3,758 1,876 5,634
2,961 1,739 4,700
2,191 1,379 3,570
3,035 1,634 4,669
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2-4 UNEMPLOYMENT
Area statistics

Unemployment in regions by assisted area statusj: and in local areas at January 10,1985 
---------- - ZI = Z " Fema,e 

unemployed ___________ _____________ __________  
All 
unemployed

West Midlands
Aldridge—Brownhills 
Birmingham Edgbaston 
Birmingham Erdington 
Birmingham Hall Green 
Birmingham Hodge Hill

Birmingham Ladywood 
Birmingham Northfield 
Birmingham Perry Barr 
Birmingham Small Heath 
Birmingham Sparkbrook

Birmingham Yardley 
Birmingham Selly Oak 
Coventry North East 
Coventry North West 
Coventry South East

Coventry South West 
Dudley East 
Dudley West
Halesowen and Stourbridge 
Meriden

Solihull
Sutton Coldfield
Walsall North
Walsall South
Warley East

Warley West 
West Bromwich East 
West Bromwich West 
Wolverhampton North East 
Wolverhampton South East 
Wolverhampton South West

3,197 1,253 4,450
3,797 1,635 5,432
6,287 2,350 8,637
4,384 1,789 6,173
5,966 1,975 7,941

7,647 2,718 10,365
6,428 2,317 8,745
6,345 2,339 8,684
8,447 2,395 10,842
7,546 2,103 9,649

3,860 1,627 5,487
4,686 1,887 6,573
6,629 2,644 9,273
3,582 1,780 5,362
5,201 1,988 7,189

3,364 1,740 5,104
6,023 2,391 8,414
4,749 2,222 6,971
3,655 1,668 5,323
5,474 2,083 7,557

2,492 1,295 3,787
2,475 1,318 3,793
6,245 1,923 8,168
5,635 2,040 7,675
5,231 2,064 7,295

4,311 1,818 6,129
4,555 1,755 6,310
5,203 1,935 7,138
6,517 2,319 8,836
5,542 1,751 7,293
4,633 2,018 6,651

EAST MIDLANDS

Derbyshire
Amber Valley 
Bolsover 
Chesterfield 
Derby North 
Derby South

Erewash
High Peak
North East Derbyshire
South Derbyshire
West Derbyshire

Leicestershire
Blaby 
Bosworth 
Harborough 
Leicester East 
Leicester South

Leicester West
Loughborough 
North West Leicestershire 
Rutland and Melton

Lincolnshire
East Lindsey
Gainsborough and Horncastle 
Grantham
Holland with Boston
Lincoln
Stamford and Spalding

Northamptonshire
Corby 
Daventry 
Kettering
Northampton North
Northampton South
Wellingborough

Nottinghamshire
Ashfield 
Bassetlaw 
Broxtowe 
Gedling 
Mansfield

Newark
Nottingham East
Nottingham North
Nottingham South 
Rushcliffe 
Sherwood

2,817 1,330 4,147
3,448 1,466 4,914
3,954 1,745 5,699
3,864 1,414 5,278
6,032 2,069 8,101

3,818 1,632 5,450
2,574 1,511 4,085
3,374 1,712 5,086
2,819 1,436 4,255
1,816 1,030 2,846

1,885
2,322 
1,570 
3,965 
5,381

5,315 
2,552 
2,597 
2,128

4,190
2,678 
3,030 
2,979
4,945
2,352

4,317 
1,765 
2,296
3,623 
3,038 
2,981

3,715 
3,442 
2,675 
2,616 
3,665

2,943
7,187
5,311 
4,818 
2,555 
2,729

1,120
1,393

957 
1,914 
2,105

2,010 
1,193 
1,384 
1,386

1,953
1,413
1,551
1,399
1,816
1,604

1,975 
1,236 
1,147 
1,621 
1,471 
1,561

1,423 
1,720 
1,276 
1,267 
1,517

1,585 
2,579 
1,659 
1,699 
1,295 
1,449

3,005
3,715
2,527
5,879
7,486

7,325
3,745 
3,981 
3,514

6,143 
4,091 
4,581 
4,378
6,761 
3,956

6,292 
3,001 
3,443 
5,244 
4,509 
4,542

5,138
5,162 
3,951 
3,883 
5,182

4,528 
9,766 
6,970 
6,517
3,850 
4,178

YORKSHIRE AND HUMBERSIDE

Humberside
Beverley
Booth Ferry
Bridlington
Brigg and Cleethorpes 
Glanford and Scunthorpe

Great Grimsby 
Kingston-upon-Hull East 
Kingston-upon-Hull North 
Kingston-upon-Hull West

2,377 1,350 3,727
2,984 1,584 4,568
3,378 1,779 5,157
4,839 1,996 6,835
6,548 1,863 7,411

6,045 1,777 7,822
6,280 1,863 8,143
6,360 2,210 8,570
5,463 1,979 7,442

North Yorkshire
Harrogate 
Richmond 
Ryedale 
Scarborough 
Selby

Skipton and Ripon 
York

South Yorkshire
Barnsley Central 
Barnsley East 
Barnsley West and Penistone 
Don Valley
Doncaster Central

Doncaster North 
Rother Valley 
Rotherham 
Sheffield Central 
Sheffield Attercliffe

Sheffield Brightside 
Sheffield Hallam 
Sheffield Heeley 
Sheffield Hillsborough 
Wentworth

West Yorkshire 
Batley and Spen 
Bradford North 
Bradford South 
Bradford West 
Calder Valley

Colne Valley 
Dewsbury 
Elmet 
Halifax 
Hemsworth
Huddersfield 
Keighley 
Leeds Central 
Leeds East 
Leeds North East

Leeds North West 
Leeds West
Morley and Leeds South 
Normanton
Pontefract and Castleford

Pudsey 
Shipley 
Wakefield

2,121 1,149 3,270
2,454 1,606 4,060
1,952 1,231 3,183
3,882 1,913 5,795
2,053 1,306 3,359

1,591 1,065 2,656
3,714 1,993 5,707

3,963 1,588 5,551
3,562 1,464 5,026
3,269 1,642 4,911
4,600 2,234 6,834
5,311 2,369 7,680

5,458 2,560 8,018
3,651 1,858 5,509
5,026 1,927 6,953
7,557 2,305 9,862
4,147 1,700 5,847

5,770 1,984 7,754
3,100 1,648 4,748
4,780 1,874 6,654
3,864 1,788 5,652
4,217 1,872 6,089

3,790 1,625 5,415
5,872 1,827 7,699
4,752 1,696 6,448
6,735 2,022 8,757
2,726 1,604 4,330

2,503 1,484 3,987
3,612 1,666 5,278
2,388 1,233 3,621
4,332 1,736 6,068
3,295 1,657 4,952

3,860 1,838 5,698
2,837 1,323 4,160
5,873 2,006 7,879
6,018 2,009 8,027
3,386 1,498 4,884

2,992 1,295 4,287
4,354 1,675 6,029
3,594 1,430 5,024
2,503 1,420 3,923
4,006 1,694 5,700

2,168 1,241 3,409
2,636 1,149 3,785
3,824 1,603 5,427

NORTH WEST

Cheshire
City of Chester
Congleton
Crewe and Nantwich
Eddisbury
Ellesmere Port and Neston

Halton
Macclesfield
Tatton 
Warrington North 
Warrington South

Lancashire
Blackburn
Blackpool North
Blackpool South 
Burnley 
Ghorley

Fylde
Hyndburn
Lancaster
Morecambe and Lunesdale 
Pendle

Preston
Ribble Valley
Rossendale and Darwen
South Ribble 
West Lancashire 
Wyre

Greater Manchester
Altrincham and Sale 
Ashton-under-Lyne 
Bolton North East 
Bolton South East 
Bolton West

Bury North 
Bury South 
Cheadle 
Davyhulme 
Denton and Reddish

Eccles
Hazel Grove 
Heywood and Middleton
Leigh 
Littleborough and Saddleworth

4,144
1,926
2,918
3,462
4,524

5,985
2,163
2,578
4,909
4,366

1,708 
1,375 
1,714
1,762 
2,132

2,410 
1,326 
1,380 
1,929 
1,845

5,852 
3,301 
4,632 
5,224 
6,656

8,395 
3,489 
3,958 
6,838 
6,211

5,714
4,154
4,322
3,995 
3,099

1,896
2,831
2,474
2,716 
3,070

5,840
1,263
3,159 
3,051 
5,252 
2,993

2,355 
3,512 
4,192 
4,905 
3,452

3,162 
3,173 
1,824 
3,519 
4,213

4,006 
2,434 
4,400 
4,147 
2,425

2,069 
1,895 
2,129 
1,898 
1,795

1,090 
1,416 
1,200 
1,477 
1,648

2,108 
909 

1,739 
1,817 
2,100 
1,379

1,059 
1,668 
1,575 
2,022 
1,664

1,482 
1,689 
1,061 
1,380 
1,818

1,747 
1,223 
1,897 
1,885 
1,420

7,783 
6,049 
6,451
5.893
4.894

2,986 
4,247 
3,674 
4,193 
4,718

7,948 
2,172 
4,898 
4,868 
7,352 
4,372 

3,414 
5,180 
5,767 
6,927 
5,116

4,644 
4,862 
2,885 
4,899 
6,031

5,753 
3,657 
6,297 
6,032 
3,845

UNEMPLOYMENT
Area statistics 2-4

Unemployment in regions by assisted area status^ and in local areas at January 10,1985

Male Female All 
unemployed

Makerfield
Manchester Central 
Manchester Blackley 
Manchester Gorton 
Manchester Withington

Manchester Wythenshawe 
Oldham Central and Royton 
Oldham West
Rochdale 
Salford East

Stalybridge and Hyde 
Stockport
Stretford
Wigan
Worsley

Merseyside
Birkenhead 
Bootle 
Crosby
Knowsley North
Knowsley South

Liverpool Broadgreen 
Liverpool Garston 
Liverpool Mossley Hill 
Liverpool Riverside 
Liverpool Walton

Liverpool West Derby 
Southport 1 
St Helens North 
St Helens South
Wallasey

Wirral South 
Wirral West

4,305 2,476 6,781
9,170 2,730 11,900
4,955 1,691 6,646
5,202 1,770 6,972
4,932 2,082 7,014

5,561 1,742 7,303
4,582 1,912 6,494
3,208 1,650 4,858
4,881 2,057 6,938
7,136 2,026 9,162

4,181 1,821 6,002
3,525 1,489 5,014
6,831 2,256 9,087
4,638 2,449 7,087
4,242 1,873 6,115

7,747 2,438 10,185
8,785 2,851 11,636
3,664 1,858 5,522
7,824 2,405 10,229
7,573 2,936 10,509

5,784 2,528 8,312
6,033 2,129 8,162
4,991 2,041 7,032
9,388 3,029 12,417
7,709 2,871 10,580

7,535 2,557 10,092
3,368 1,742 5,110
4,989 2,200 7,189
5,719 2,159 7,878
5,502 2,296 7,798

2,984 1,383 4,367
3,277 1,413 4,690

Male Female All 
unemployed

Gwent
Blaenau Gwent
Islwyn
Monmouth
Newport East
Newport West 
Torfaen

Gwynedd
Caernarfon
Conwy
Meirionnydd nant Conwy
Ynys Mon

Mid Glamorgan
Bridgend
Caerphilly
Cynon Valley
Merthyr Tydfil and Rhymne1
Ogmore 
Pontypridd 
Rhondda

Powys
Brecon and Radnor
Montgomery

South Glamorgan
Cardiff Central
Cardiff North
Cardiff South and Penarth
Cardiff West
Vale of Glamorgan

West Glamorgan
Aberavon
Gower
Neath
Swansea East
Swansea West

4,227 1,500 5,727
2,654 1,085 3,739
2,362 1,177 3,539
3,943 1,473 5,416
4,020 1,501 5,521
4,022 .1,638 5,660

2,990 1,190 4,180
2,923 1,275 4,198
1,536 827 2,363
3,519 1,432 4,951

2,874 1,293 4,167
4,550 1,634 6,184
3,337 1,258 4,595
4,338 1,511 5,849
3,434 1,234 4,668
3,602 1,435 5,037
4,129 1,519 5,648

1,760 979 2,739
1,567 725 2,292

4,540 1,902 6,442
2,037 785 2,822
4,549 1,464 6,013
4,842 1,531 6,373
3,794 1,694 5,488

3,716 1,397 5,113
2,677 1,258 3,935
3,116 1,620 4,736
4,879 1,637 6,516
4,728 1,725 6,453

NORTH

Cleveland
Hartlepool 
Langbaurgh 
Middlesbrough 
Redcar
Stockton North
Stockton South

Cumbria
Barrow and Furness
Carlisle
Copeland
Penrith and the Borders 
Westmorland and Lonsdale 
Workington

Durham
Bishop Auckland 
City of Durham 
Darlington 
Easington 
North Durham 
North West Durham 
Sedgefield

Northumberland
Berwick-upon-Tweed 
Blyth Valley 
Hexham 
Wansbeck

Tyne and Wear 
Blaydon
Gateshead East
Houghton and Washington 
Jarrow
Newcastle upon Tyne Central

Newcastle upon Tyne East 
Newcastle upon Tyne North 
South Shields 
Sunderland North 
Sunderland South

Tyne Bridge 
Tynemouth 
Wallsend

7,698 2,561 10,259
6,347 2,328 8,675
8,805 2,577 11,382
7,267 2,325 9,592
7,325 2,460 9,785
5,637 2,342 7,979

2,387 1,753 4,140
2,825 1,376 4,201
3,044 1,490 4,534
2,000 1,452 3,452
1,629 1,097 2,726
3,529 1,759 5,288

5,622 1,959 7,581
3,249 1,452 4,701
4,321 1,829 6,150
4,188 1,839 6,027
5,179 2,068 7,247
4,616 1,610 6,226
3,538 1,463 5,001

2,345 1,332 3,677
3,372 1,480 4,852
1,598 953 2,551
3,263 1,384 4,647

3,722 1,516 5,238
5,424 2,019 7,443
5,906 2,481 8,387
5,798 2,113 7,911
4,466 1,826 6,292

5,267 1,928 7,195
4,908 1,846 6,754
5,420 2,285 7,705
8,814 2,800 11,614
6,649 2,526 9,175

7,525 2,102 9,627
4,640 1,874 6,514
5,644 2,332 7,976

WALES

Ciwyd
p/n and Deeside 
C wyd North West 
Ciwyd South West 
Delyn 
Wrexham

Dyfed
Carmarthen

’ LlInee<||?IOnandPembrok® North

Pembroke

3,353
3,676
2,723
3,790
3,588

2,762
2,747
3,594
5,035

1,608
1,731
1,243 
1,790 
1,603

1,280
1,318 
1,531
2,116

4,961
5,407
3,966
5,580
5,191

4,042
4,065
5,125
7,151

SCOTLAND

Borders region
Roxborough and Berwickshire 
Tweeddale, Ettrick and

Lauderdale

Central region
Clackmannan
Falkirk East 
Falkirk West
Stirling

Dumfries and Galloway region
Dumfries
Galloway and Upper Nithsdale

Fife region
Central Fife
Dunfermline East
Dunfermline West 
Kirkcaldy 
North East Fife

Grampian region
Aberdeen North
Aberdeen South 
Banff and Buchan 
Gordon
Kincardine and Deeside
Moray

Highland region
Caithness and Sutherland 
Inverness, Nairn and Lochaber 
Ross, Cromarty and Skye

Lothian region
East Lothian
Edinburgh Central
Edinburgh East
Edinburgh Leith
Edinburgh Pentlands

Edinburgh South
Edinburgh West
Linlithgow
Livingston
Mid Lothian

Strathclyde region
Argyll and Bute
Ayr
Carrick, Cumnock and

Doon Valley
Clydebank and Milngavie 
Clydesdale

Cumbernauld and Kilsyth 
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride

Eastwood
Glasgow Cathcart
Glasgow Central
Glasgow Garscadden
Glasgow Govan

1,287 756 2,043

1,131 604 1,735

3,184 1,518 4,702
3,674 1,766 5,440
3,147 1,617 4,764
2,690 1,551 4,241

2,728 1,486 4,214
2,710 1,496 4,206

3,577 1,865 5,442
2,965 1,675 4,640
2,235 1,330 3,565
3,119 1,476 4,595
1,670 1,128 2,798

2,642 1,150 3,792
2,187 992 3,179
2,404 1,263 3,667
1,147 1,134 2,281
1,188 873 2,061
2,262 1,500 3,762

1,876 870 2,746
3,984 2,229 6,213
3,945 1,590 5,535

2,558 1,392 3,950
3,338 1,578 4,916
3,445 1,453 4,898
4,590 1,791 6,381
2,572 1,218 3,790

2,887 1,363 4,250
1,679 938 2,617
4,349 1,932 6,281
3,643 1,922 5,565
3,024 1,399 4,423

2,565 1,478 4,043
3,532 1,734 5,266

4,560 1,861 6,421
3,441 1,338 4,779
3,347 1,715 5,062

3,125 1,554 4,679
3,894 1,804 5,698
4,847 1,757 6,604
4,009 2,275 6,284
3,279 1,983 5,262

2,248 1,118 3,366
3,101 1,241 4,342
5,429 1,864 7,293
4,984 1,564 6,548
4,608 1,675 6,283
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2-4 UNEMPLOYMENT
Area statistics

Unemployment in regions by assisted area status^
Male Female All 

unemployed

and in local areas at January 10,1985
Male Female All 

unemployed

Glasgow Hillhead
Glasgow Maryhill
Glasgow Pollock
Glasgow Provan
Glasgow Rutherglen

Glasgow Shettleston
Glasgow Springburn 
Greenock and Port Glasgow 
Hamilton
Kilmarnock and Loudoun

Monklands East
Monklands West
Motherwell North
Motherwell South
Paisley North

Paisley South
Renfrew West and Inverclyde 
Strathkeivin and Bearsden

Tayside region
Angus East
Dundee East
Dundee West 
North Tayside 
Perth and Kinross

3,617 1,801 5,418
5,684 2,057 7,741
5,909 1,816 7,725
7,362 2,188 9,550
5,247 1,985 7,232

5,071 1,715 6,786
6,537 2,198 8,735
5,787 2,075 7,862
4,808 2,129 6,937
4,196 1,729 5,925

4,529 1,802 6,331
3,611 1,581 5,192
4,668 1,989 6,657
4,127 1,682 5,809
3,994 1,700 5,694

4,166 1,670 5,836
2,392 1,214 3,606
2,472 1,359 3,831

2,577 1,597 4,174
5,989 2,534 8,523
4,836 2,322 7,158
1,930 1,192 3,122
2,734 1,334 4,068

Orkney and 
Shetland islands 1,070, 536 1,606

Western Isles 1,489 518 2.007

Northern Ireland
Belfast East 
Belfast North 
Belfast South 
Belfast West 
East Antrim 
East Londonderry 
Fermanagh and south Tyrone 
Foyle 
Lagan Valley 
Mid-Ulster
Newry and Armagh 
North Antrim 
North Down 
South Antrim 
South Down 
Strangford 
UpperBann

3.028 
6,377 
3,733 
9,622 
4,888 
6,361 
6,085 
9,569 
3,949
6,289 
6,319 
4,421 
2,560 
4,274 
4,291 
2,636 
4,814

1,359 
2,190 
1,775 
2,588 
2,152 
2,165 
2,183 
2,464 
1,929
2,118 
2,384 
1,603 
1,497 
1,832 
2,026 
1,541
2,083

4,387 
8,567 
5,508 

12,210
7,040
8,526
8,268 

12,033 
5,878 
8,407 
8,703 
6,024 
4,057 
6,106 
6,317 
4,177 
6,897

• Unemployment rates are calculated for counties and for travel-to-work areas which are 
broadly self-contained labour markets. The boundaries of the travel-to-work areas have 
been redefined and the denominators used to calculate the unemployment rates up-dated 
using mid-1983 estimates -of employees, in employment plus the unemployed—the same 
basis as the national and regional rates. The denominators do not yet reflect recent 
revisions to employment estimates. The county figures are now aggregated by electoral 
wards whereas they were only available previously on the basis of the best fit of Jobcentre 
areas. For further details see the article "Revised travel-to-work areas” in the supplement

to the September issue and "Unemployment statistics for small areas" on pp 398-409 ot 
the same issue. The ward-based figures of the new ttwas, counties and local authority 
districts are provisional.
** Unemployment rate is not given for Surrey since it does not meet the self-containment 
criteria for a local labour market «s used for the definition of travel-to-work areas, 
t Assisted area status as designated on November 29, 1984. These figures by assisted 

area status now relate to aggregations of new ttwas, with rates using a 1983 denominator.

o c UNEMPLOYMENT 
/ *  Age and duration

THOUSAND

All ages55 and over25-54Under 25

AllOver 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 52 All 
weeks

Over 52 All 
weeks

Over 52 All 
weeks

Up to 
26 
weeks

Up to 
26 
weeks

UNITED 
KINGDOM

2ur° 

weeks

ur 

weeks

footnotes to*t  g®r 1 are n°*  comPara^'e w’^ the figures after October 1982 due to the changed system of counting the unemployed from registrations to claimants. See also

th^ 0K<»* a'rnant duration figures for October 1982 have been affected by industrial action in 1981. The consequent emergency computer procedures have caused an increase in the numbers in 
those group*  a^8 cat^onr^)y about 40,000, with a corresponding reduction in the over 52 weeks group. The total figure for the latter is estimated at 1,029,000. From January 1983 figures for 

nvait provisions announced in the 1983 Budget. See footnotes tt to tables 2-1 and 2-2. By April 1983 the numbers affected in the over 52 weeks category were 25,000; the total effect 
affeded9r0UPS WaS ®etween April and July 1983, a further 94,000 and 123,000 respectively were affected; between July and October 1983 a further 6,000 and 9,000 respectively were

MALE AND FEMALE

638-5 201-4 91-1 931-0 688-0 216-1 234-1 1,138-2 155-7 64-4 130-1 350-2 1,482-2 481-8 455-4 2,419-5
562-6 241-8 112-7 917-2 672-4 291-4 266-1 1,229-9 153-8 87-2 137-2 378-2 1,388-9 620-4 515-9 2,525-2
769-5 245-8 155-0 1,170-2 618-6 339-8 320-6 1,279-1 149-5 102-0 151-2 402-8 1,537-6 687-6 626-9 2,852-1

Oct 752-0 238-9 204-1 1,195-0 611-0 344-4 401-3 1,356-7 151-5 106-3 179-2 437-0 1,514-5 689-5 784-6 2,988-6

662-0 255-8 235-8 1,153-6 655-4 333-2 478-2 1,466-8 149-7 109-4 191-1 450-2 1,467-1 698-5 905-1 3,070-6
564-4 283-0 256-6 1,104-1 595-7 327-8 530-3 1,453-8 133-0 109-5 207-5 450-0 1,293-1 720-3 994-4 3,007-8
760-9 257-3 278-8 1,297-0 560-7 315-8 566-7 1,443-3 122-5 102-8 225-1 450-4 1,444-1 . 676-0 1,070-5 3,190-6

Oct 758-0 233-1 312-0 1,303-1 603-9 305-5 611-0 1,520-5 130-8 94-3 246-5 471-6 j,492-7 632-9 1,169-6 3,295-1

Oct* 721-6 217-5 257-6 1,196-3 587-3 293-3 494-7 1,375-3 138-9 101-2 237-5 477-5 1,447-7 612-1 t 989-3 + 3,049-0

19S3 Jan 691-6 248-8 285-5 1,226-0 643-5 293-2 557-4 1,494-1 145-5 95-8 263-9 505-2 1,480-6 637-8 1,106-8 3,225-2

583-0 307-7 301-1 1,191-8 589-3 313-0 591-6 1,493-8 135-3 98-2 250-8 484-3 1,307-6 718-8 1,143-4 3,169-9
July 602-8 272-6 321-0 1,196-4 548-7 297-3 618-0 1,463-9 114-8 81-8 163-6 360-2 1,266-3 651-7 1,102-6 3,020-6
Oct 701-3 221-0 339-0 1,261-3 561-4 273-6 638-9 1,473-9 117-0 76-8 165-0 358-8 1,379-7 571-4 1,142-9 3,094-0

674-9 237-7 347-1 1,259-7 625-6 277-3 670-2 1,573-0 121-3 74-9 170-7 366-9 1,421-7 589-9 1,188-0 3,199-7
Apr 530-2 300-9 349-4 1,180-5 574-5 296-0 690-4 1,560-9 108-9 78-9 178-4 366-3 1,213-7 675-8 1,218-2 3,107-7
July Jwg 586-5 264-0 352-9 1,203-4 549-8 290-9 705-6 1,546-3 98-6 76-4 175-9 350-8 1,234-9 631-3 1,234-4 3,100-5
Oct 719-5 200-7 366-2 1,286-4 578-2 275-0 727-6 1,580-9 104-4 70-4 183-1 357-9 1,402-1 546-2 1,276-9 3,225-1

1985 Jan 693-2 227-9 365-0 1,286-2 642-3 287-2 758-2 1,687-7 108-3 660 192-7 367-1 1,443-8 581-2 1,316-0 3,341 -0

MALE

1981 Jan 383-0 117-9 58-5 559-4 510-5 152-8 184-3 847-6 138-0 56-7 114-7 309-3 1,031-4 327-4 357-6 1,716-4
April 342-0 148-6 74-3 564-9 495-5 213-0 211-2 919-7 136-8 77-2 121-0 335-1 974-4 438-9 406-5 1,819-8
July 442-8 155-3 102-6 700-7 444-3 254-2 254-4 952-8 132-9 90-8 133-6 357-3 1,020-0 500-2 490-6 2,010-8
Oct 428-7 150-1 137-5 716-4 431-4 252-4 319-1 1,002-9 133-8 94-8 158-5 387 T 993-9 497-3 615-1 2,106-4

1982 Jan 388-6 156-6 162-8 708-0 471-1 240-2 385-9 1,097-1 132-0 97-9 168-3 398-2 991-8 494-6 716-9 2,203-3
April 334-5 170-3 178-9 683-7 418-7 233-4 428-5 1,080-6 117-3 97-3 183-0 397-6 870-5 501-1 790-4 2,162-0
July 434-6 155-9 193-0 783-5 386-3 223-0 456-6 1,065-9 107-6 91-4 198-7 397-7 928-5 470-2 848-4 2,247-1
Oct 433-2 142-1 212-5 787-8 415-5 211-2 488-3 1,115-1 114-6 83-7 217-5 415-7 963-4 437-0 918-3 2,318-7

Oct * 418-1 135-5 182-5 735-8 419-1 212-2 417-0 1,047-9 122-6 90-3 211-2 424-0 959-4 438-0 t 810-21 2,207-4

1983 Jan 405-3 154-4 202-9 762-6 464-3 208-5 470-1 1,143-0 128-8 85-1 235-3 449-2 998-4 448-1 908-4 2,354-9

April t 344-2 187-1 213-4 744-5 415-1 222-5 496-5 1,134-1 120.0 86-5 220-9 427-5 879-4 496-1 930-8 2,306-4
July 351-4 163-5 225-6 740-5 373-7 209-1 516-4 1,099-3 100-5 70-6 133-1 304-2 825-6 443-2 875-2 2,144-0
Oct 400-3 131-7 233-7 765-7 379-2 186-2 531-2 1,096-6 101-7 66-5 131-9 300-1 881-2 384-4 896-8 2,162-4

1984 Jan 390-2 142-4 238-2 770-8 428-5 185-1 555-2 1,168-8 105-3 64-8 135-7 305-8 924-0 392-2 929-1 2,245-4
Apr 310-8 176-0 238-8 725-7 387-1 195-4 569-1 1,151-6 94-5 67-7 140-6 302-8 792-5 439-1 948-5 2,180-1
July 342-7 153-4 239-4 735-5 357-7 190-8 577-9 1,126-4 84-9 65-4 137-9 288-2 785-3 409-6 955-2 2,150-1
Oct 417-5 118-7 245-2 781-4 375-4 177-3 591-6 1,144-3 89-0 60-4 142-9 292-3 881-9 356-4 979-7 2,218-0

1985 Jan 408-9 137-7 245-3 791-9 427-8 182-6 615-2 1,225-7 92-1 56-2 150-1 298-5 928-9 376-5 1,010-7 2,316-0

FEMALE

1981 Jan 255-5 83-5 32-6 371-6 177-5 63-3 49-8 290-6 17-8 7-7 15-4 40-9 450-8 154-4 97-8 703-1
April 220-6 93-2 38-4 352-2 176-9 78-3 54-9 310-2 17-0 100 16-1 43-1 414-5 181-5 109-5 705-5
July 326-6 90-5 52-4 469-5 174-4 85-7 66-2 326-2 16-7 11-3 17-6 45-6 517-6 187-4 136-2 841-3
Oct 323-3 88-7 66-5 478-6 179-6 92-0 82-2 353-8 17-8 11-4 20-7 49-9 520-6 192-2 169-5 882-3

1982 Jan 273-3 99-2 73-0 445-6 184-3 93-1 92-4 369-7 17-7 11-6 22-8 52-1 475-3 203-8 188-2 867-3
April 229-9 112-7 77-8 420-4 177-0 94-4 101-7 373-1 15-6 12-2 24-5 52-3 422-6 219-2 204-0 845-8
July 326-3 101-4 85-7 513-5 174-4 92-8 110-1 377-4 14-9 11-5 26-3 52-7 515-7 205-7 222-1 943-6
Oct 324-8 91-0 99-5 515-3 188-4 94-3 122-7 405-4 16-2 10-6 29-1 55-9 529-3 195-9 251-2 976-5

Oct * 303-5 82-1 75-1 460-5 168-5 81-2 77-7 327-4 16-3 11-0 26-3 53-5 488-3 174-1 t 179-1 t 841-6

1983 Jan 286-4 94-4 82-5 463-3 179-1 84-7 87-3 351-1 16-7 10-7 28-6 55-9 482-2 189-7 198-4 870-4
April 238-8 120-5 87-7 447-0 174-1 90-5 95-1 359-7 15-3 11-7 29-9 56-9 428-2 222-7 212-6 863-5
July 251-4 109-1 95-4 455-9 175-0 88-1 101-6 364-7 14-3 11-2 30-6 56-1 440-7 208-5 227-5 876-6
Oct 301-1 89-3 105-3 495-7 182-1 87-4 107-7 377-3 15-3 10-4 33-0 58-7 498-5 187-0 246-1 931-6

1984 Jan 284-6 95-4 108-9 489-0 197-0 92-2 115-0 404-3 16-1 10-1 35-0 61-1 497-7 197-7 258-9 954-3
Apr 219-4 124-9 110-5 454-9 187-4 100-6 121-3 409-3 14-4 11-2 37-8 63-5 421-2 236-8 269-7 927-6
July 243-8 110-6 113-5 467-9 192-0 100-2 127-7 419-9 13-7 10-9 38-0 62-6 449-5 221-7 279-2 950-4
Oct 302-0 82-0 120-9 504-9 202-8 97-7 136-0 436-6 15-4 10-0 40-2 65-6 520-2 189-8 297-1 1,007-1

1985 Jan 284-3 90-2 119-7 494-3 214-4 104-6 143-0 462-0 16-1 9-8 42-6 68-6 514-9 204-7 305-3 1,024-9
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2-7 UNEMPLOYMENT
* / Age

UNITED KINGDOM Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALEANDFEMALE 
1984 Jan 204-3 391-1 664-4 718-3 451-0 403-8 269-9 97-0

Thousand 
3,199-7

Apr 160-6 368-6 651-3 711-5 445-9 403-5 276-0 90-3 3,107-7
Jul 164-1 350-9 688-3 709-6 439-8 397-0 267-3 83-5 3,100-5
Oct 234-0 374-9 677-5 725-5 449-7 405-7 274-0 83-9 3,225-1

1985 Jan 197-7 3740 714-5 776-5 483-0 428-2 284-4 82-6 3,341-0

1984 Jan
Proportion of number unemployed 

6-4 12-2 20-8 22-4 14-1 12-6 8-4 3-0
„„ p,r«nt 
100-0

Apr 5-2 11-9 21-0 22-9 14-3 13-0 8-9 2-9 100-0
Jul 5-3 11-3 22-2 22-9 14-2 12-8 8-6 2-7 100-0
Oct 7-3 11-6 21 0 22-5 13-9 12-6 8-5 2-6 100-0

1985 Jan 5-9 11-2 21-4 23-2 14-5 12-8 8-5 2-5 100-0

MALE 
1984 Jan 115-9 226-9 428-0 512-4 354-5 301-9 209-4 96-4

Thousand 
2,245-4

Apr 91-5 215-6 418-6 503-1 348-5 300-0 213-2 89-6 2,180-1
Jul 94-7 205-4 435-4 494-1 339-5 292-8 205-6 82-6 2,150-1
Oct 134-0 215-4 432-0 501-4 345-5 297-4 209-3 83-0 2,218-0

1985 Jan 113-9 218-9 459-1 539-6 371-9 314-1 217-1 81-4 2,316-0

1984 Jan
Proportion of number unemployed 

5-2 10-1 19-1 22-8 15-8 13-4 9-3 4-3
Percent 

100-0
Apr 4-2 9-9 19-2 23-1 16-0 13-8 9-8 4-1 100-0
Jul 4-4 9-6 20-2 23-0 15-8 13-6 9-6 3-8 100-0
Oct 6-0 9-7 19-5 22-6 15-6 13-4 9-4 3-7 100-0

1985 Jan 4-9 9-5 19-8 23-3 16-1 13-6 9-4 3-5 100 0

FEMALE 
1984 Jan 88-4 164-2 236-4 205-9 96-5 101-9 60-4 0-7

Thousand 
954-3

Apr 69-1 153-0 232-7 208-4 97-4 103-5 62-7 0-7 927-6
Jul 69-4 145-5 252-9 215-5 100-2 104-2 61-7 0-9 950-4
Oct 99-9 159-5 245-5 224-1 104-2 108-3 64-6 1-0 1,007-1

1985 Jan 83-8 155-0 255-4 236-8 111-1 114-1 67-3 1-3 1,024-9

1984 Jan
Proportion of number unemployed 

9-3 17-2 24-8 21-6 10-1 10-7 6-3 0-1
Percent 

100-0
Apr 7-4 16-5 25-1 22-5 10-5 11-2 6-8 0-1 100-0
Jul 7-3 15-3 26-6 22-7 10-5 11-0 6-5 0-1 100-0
Oct 9-9 15-8 24-4 22-2 10-3 10-8 6-4 0-1 100-0

1985 Jan 8-2 15-1 24-9 23-1 10-8 11-1 6-6 0-1 100-0

From April 1983 the figures are affected by the provisions announced in the 1983 Budget (see footnotes tt to tables 2- 1 /2-2). By April 1983 the numbers affected in the 60 and over category 
were 27,000; the total over all groups was 29,000. A further 123,000 and 9,000 were affected between April and July and July and October respectively.

2-8 UNEMPLOYMENT 
Duration

See footnote to tables 2-1, 2-2 and 2-5.

UNITED KINGDOM Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

MALE AND FEMALE Thousand
1984 Jan 192-9 115-4 248-3 275-5 589-6 589-9 1,188-0 3,199-7

Apr 156-9 116-4 206-8 248-3 485-3 675-8 1,218-2 3,107-7
Jul 214-8 150-4 214-7 222-5 432-4 631-2 1,234-4 3,100-5
Oct 205-2 165-3 346-4 232-5 452-7 546-2 1,276-9 3,225-1

1985 Jan 192-2 110-1 253-3 284-7 603-5 581-2 1,316-0 3,341-0

1984 Jan
Proportion of number unemployed Percent

6-0 3-6 7-8 8-6 18-4 18-4 37-1 100-0
Apr 5-0 3-7 6-7 80 15-6 21-7 39-2 100-0
Jul 6-9 4-8 6-9 7-2 13-9 20-4 39-8 100-0Oct 6-4 5-1 10-7 7-2 14-0 16-9 39-6 100-0

1985 Jan 5-8 3-3 7-6 8-5 18-1 17-4 39-4 100-0

MALE Thousand
1984 Jan 118-5 75-5 168-2 183-0 378-8 392-2 929-1 2,245-4

Apr 103-0 75-8 134-8 157-9 321-0 439-1 948-5 2'180-1
Jul 132-0 94-0 138-2 142-2 279-2 409-6 955-2 2,150-1Oct 130-8 103-6 208-5 149-6 289-4 356-4 979-7 2^218-0

1985 Jan 120-0 71-9 108-2 186-1 382-7 376-5 1,010-7 2,316-0

1984 Jan
Proportion of number unemployed Percent

5-3 3-4 7-5 8-2 16-9 17-5 41-4 100-0Apr 4-7 3-5 6-2 7-2 14-7 20-1 43-5 100-0
Jul 6-1 4-4 6-4 6-6 13-0 19-1 44-4 100-0
Oct 5-9 4-7 9-4 6-7 13-0 16-1 44-2 100-0

1985 Jan 5-2 3-1 7-3 8-0 16-5 16-3 43-6 100-0

FEMALE Thousand
1984 Jan 74-4 40-0 80-1 92-5 210-8 197-7 258-9 954-3

Apr 53-9 40-6 72-0 90-4 164-3 236-8 269-7 927-6Jul 82-9 56-4 76-5 80-6 153-2 221-7 279-2 950-4
Oct 74-4 61-8 137-9 82-9 163-3 189-8 297-1 1,007-1

1985 Jan 72-2 38-2 85-1 98-6 220-8 204-7 305-3 1,024-9

1984 Jan
Proportion of number unemployed Percent

7-8 4-2 8-4 9-7 22-1 20-7 27-1 100-0
Apr 5-8 4-4 7-8 9-7 17-7 25-5 29-1 100-0
Jul 8-7 5-9 8-0 8-5 16-1 23-3 29-4 100-0
Oct 7-4 6-1 13-7 8-2 16-2 18-8 29-5 100-0

1985 Jan 7-0 3-7 8-3 9-6 21-5 20-0 29-8 100-0
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UNEMPLOYMENT Q, 4 Q 
Students: regions * IO

Temporarily stopped: regions 2-14

Note: Students seeking vacational employment are not included in the totals of the unemployed.
• included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
i"q84 Jan 12 8,939 3,415 719 3,166 2,211 1,936 3,304 3,730 806 1,129 958 26,898 618 27,516

Feb 9 814 327 44 184 121 173 135 193 67 102 297 2,130 2,130
Mar 8 421 216 31 106 104 79 109 153 74 86 155 1,298 — 1,298

Apr 5 14,571 5,643 1,631 2,697 2,034 2,561 3,909 3,540 1,092 2,615 4,358 39,008 552 39,560
May 10 1,870 1,116 131 526 534 507 878 958 299 256 918 6,877 __ 6,877
Jun 14 2,273 1,207 247 563 826 485 918 1,608 681 428 8,558 16,579 6,325 22,904

Jul 12 44,130 18,116 4,409 10,777 15,228 9,787 16,843 24,086 9,279 11,252 23,237 169,028 8,888 177,916
Aug 12 51,510 22,797 4,634 12,942 17,090 11,145 17,470 25,894 9,448 11,916 23,587 185,636 9,023 194,659
Sep 13 61,789 26,183 5,449 15,534 19,383 14,043 20,670 30,168 11,825 13,945 26,147 218,953 9,945 228,898

Oct 11 i 9,868 5,266 799 2,046 2,634 1,651 2,090 3,402 1,141 1,297 3,818 28,746 2,043 30,789
Nov 8 2,321 1,476 213 360 555 447 433 863 227 295 773 6,487 —— 6,487
Dec 6 1,600 1,225 46 171 169 141 139 213 96 121 217 2,913 — 2,913

1985 Jan 10 7,074 2,985 669 1,975 1,147 884 2,895 2,127 820 1,098 1,064 19,753 567 20,320

Note: Temporary stopped workers are not included in the totals of the unemployed. 
‘Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1984 Jan 12 913 176 130 721 1,363 1,410 1,463 1,316 460 483 3,228 11,487 1,213 12,700

Feb 9 947 199 161 683 1,481 1,768 2,473 1,680 1,650 666 4,737 16,246 1,728 17,974
Mar 8 892 224 176 400 1,615 1,769 1,676 1,262 650 511 1,722 10,673 1,385 12,058

Apr 5 877 246 210 379 1,759 1,764 4,514 1,253 945 1,346 1,691 14,738 1,129 15,867
May 10 727 208 108 327 1,672 920 5,226 905 905 965 2,524 14,279 1,048 15,327
Jun 14 1,038 243 131 308 8,220 1,157 5,334 1,071 922 1,391 1,538 21,110 1,194 22,304

Jul 12 1,137 549 57 209 3,208 827 4,838 991 941 1,314 2,043 15,565 1,159 16,724
Aug 9 741 176 54 231 1,187 924 3,907 1,195 697 1,009 1,772 11,717 1,051 12,768
Sep 13 939 412 49 249 1,035 1,116 2,967 847 701 758 1,638 10,299 1,028 11,327

Oct 11 1,307 1,099 62 386 1,702 919 3,118 1,024 772 892 1,764 11,946 756 12,702
Nov 8 1,107 530 114 229 1,037 1,200 3,179 965 925 976 2,015 11,747 907 12,654
Dec 6 1,255 181 172 372 1,202 1,213 3,307 4,669 850 887 2,309 16,236 943 17,179

1985 Jan 10 723 201 390 261 1,453 1,154 3,223 1,312 940 1,067 2,500 13,023 1,123 14,146
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UNEMPLOYMENT |\>
Selected countries: national definitions 1,

Incl. 
school 
leavers

Excl. 
school 
leavers

- Ila xx giumf

NUMBERS UNEMPLOYED
Annual averages
1980 1,665 1,561 406 53 3221981 2,520 2,420 390 69 3921982 2,917 2,793 491 105 4571983 3,105 2,970 697 127 5051984 3,160 3,047 642 130 513
Quarterly averages
1983 Q4 3,086 2,945 656 137 509
1984 Q1 3,176 3,071 719 179 520Q2 3,074 2,979 649 112 502Q3 3,167 3,045 607 93 518Q4 3,222 3,092 592 138 509
Monthly

Mar 3,143 3,048 701 158 515Apr 3,108 3,022 677 133 509May 3,084 2,980 637 110 504Jun 3,030 2,934 634 92 494Jul 3,101 3,008 596 91 519
Aug 3,116 3,026 605 92 524Sep 3,284 3,102 621 96 512Oct 3,225 3,075 579 117 511Nov 3,223 3,095 570 139 510Dec 3,219 3,108 627 157 506

1985 Jan 3,341 3,232

Percentage rate
latest month 13-9 8-6 5-4 18-4

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1983 Q4 2,941 680 123 508
1984 Q1 2,998 663 122 505

Q2 3,026 659 144 513
Q3 3,075 630 153 525
Q4 3,103 615 124 e 508

Monthly
1984 Mar 3,012 662 135 510

Apr 3,011 679 137 511
May 3,028 635 141 514
Jun 3,038 664 155 513
Jul 3,055 629 153 521
Aug 3,074 634 158 533
Sep 3,097 628 147 e 521
Oct 3,100 617 132 e 516
Nov 3,102 621 126 e 513 e
Dec 3,108 606 115e 494 e

1985 Jan 3,126

Percentage rate:
latest month 130 8-5 40 e 180 e
latest three months
change on previous
three months +0-1 -0-2 -10 -0-6

mark§
France* Germany 

(FR)*
Greece* Irish 

Republic*
ltaly||

865 184 1,451 889 37 102 1,776898 241 1,773 1,272 42 128 1*9931,314 258 2,008 1,833 51 157 2*379
1,448 281 2,042 2,258 62 193 2*707
1,399 2,309 2,265 70 214 2*953

1,295 281 2,205 2,230 70 201 2,797
1,497 319 2,252 2,490 85 215 2,9921,430 269 2,183 2,166 58 211 2*924
1,345 251 2,280 2,183 49 213 2*866
1,325 2,522 2,220 86 218 3*018

1,541 309 2,247 2,393 77 214 3,0121,468 288 2,235 2,253 68 214 2*960
1,460 266 2,168 2,133 54 208 2*930
1,362 252 2,148 2,113 52 211 2*915
1,326 240 2,184 2,202 49 212 2*859
1,347 258 2,241 2,202 50 214 2*838
1,363 256 2,416 2,144 48 212 2*901
1,305 257 2,515 2,145 61 212 2*968
1,355 2,525 2,189 89 217 3*033
1,316 2,525 2,325 108 225 3,053

2,619 234

10-7 9-8 13-2 10-6 6-4 18-1 13-5

1,348 278 2,084 2,250 67 202 2,328
1,389 281 2,191 2,230 64 209 2,5431,406 276 2,306 2,281 66 212 2*519
1,408 274 2,354 2,305 65 216 2*192
1,398 2,383 2,255 83 e 219

1,399 284 2,244 2,251 63 210
1,397 276 2,296 2,270 66 213 2,5191,442 274 2,296 2,278 67 211
1,379 277 2,325 2,294 66 214
1,361 275 2,343 2,307 64 215 2,1921,391 278 2,360 2,307 67 216
1,472 269 2,359 2,297 64 e 217
1,418 264 2,367 2,272 73 e 216
1,422 2,381 2,255 84 e 219
1,354 2,401 2,238 92 e 222

2,285 226

10-8 100 12-5 9-2 55 e 17-4 9-6

-0-1 -0-2 +0-2 -0-1 +10 +0-5 -1-4

00
Japan!) Nether

lands*
Norway* Spain* Sweden* Switzer

land*
United 
Statesxx

1,140 325 22-3 1,277 86** 6-3 7,637
1,260 480 28-4 1,566 108 5-9 8,273
1,360 655 41-4 1,873 137 13-2 10,678
1,560 801 63-6 2,207 151 26-3 10,717

822 137 8,539

1,460 839 64-9 2,302 146 28-3 9,168

1,710 852 75-6 2,443 145 34-2 9,406
1,640 813 63-3 2,413 127 32-4 8,420
1,580 826 66-4 2,455 147 31-9 8,382

799 129 7,945

1,780 835 70-3 2,442 134 33-5 9,057
1,680 815 690 2,444 137 33-5 8,525
1,600 807 59-2 2,404 115 32-3 8,154
1,630 816 61-6 2,391 128 31-4 8,582
1,570 818 64-9 2,404 147 30-5 8,714
1,570 840 72-1 2,449 153 32-9 8,382
1,590 821 62-3 2,512 140 32-2 8,051
1,590 803 2,577 138 33-1 7,989

798 125 7,869
797 123 7,978

9,131

2-7 170 3-1 e 21-5 e 2-8 1-1 80

1,520 828 64-1 2,280 150 9,507

1,600 838 70-5 2,383 142 8,866
1,590 841 66-7 2,435 135 8,496
1,600 825 68-6 2,536 135 8,510

793 135 8,233

1,580 841 67-5 2,398 137 8,772
1,540 842 68-2 2,417 151 8,843
1,570 848 63-8 2,427 127 8,514
1,660 834 67-5 2,460 127 8,130
1,650 822 69-6 2,490 146 8,543
1,650 833 71-8 2,546 135 8,526
1,660 819 65-6 2,573 124 8,460
1,650 e 807 2,578 144 8,431

795 134 8,154
777 >128 8,191

8,484

2-8 e 16-6 3-3 21-5 e 2-9 7-4

— -0-7 +0-2 +0-9 e +0-1 -0-2

Notes: (V) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of Employment 
Gazette). There are two main methods of collecting unemployment statistics:

(i) by counts based on registration or insurance systems.
(ii) by conducting a labour force survey from a sample number of households.

lull^ou.rc^LS? ®1®J,st*pal  telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, sup- 
unadjusted datab°Ur attach6 reP°rts- ,n some instances estimates of seasonally adjusted levels have been made from the latest

<»<«' employee,. Irish puKUsh.d by

t See footnotes to table 2-1.
t Insured unemployed. Rates are calculated as percentages of total insured population.
1 Labour force sample survey. Rates are calculated as percentages of total labour force.
** Average of 11 months.
|| Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force. 

Seasonally adjusted figures are available only for the first month of each quarter and taken from OECD sources.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From January 
tmal labour®orcea,,OWanC° ,orpersons Partially unemployed during the reference period. Rates are calculated as percentageeof the 
xx Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
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Flows: standardised, not seasonally adjusted*  C- I C7

THOUSAND

UNITED

Month ending

INFLOW* 

Male and Female Male Female

All School 
leavers*

Excluding 
school 
leavers

Change 
since 
previous 
yeai+t

All School 
leavers*

Excluding 
school 
leavers

Change 
since 
previous 
year+f

All Married School 
leavers*

Excluding 
school 
leavers

Change 
since 
previous 
yeai+t

354-3 17-4 337-0 + 114 225-2 9-5 215-7 +20 129-1 49-3 7-9 121-2 +9-4
1984 Jan 12

362-3 14-8 347-5 +9-9 234-9 8-3 226-6 +3-4 127-4 52-2 6-4 121-0 +6-5

Mar 8 318-5 10-6 307-9 -66 206-8 6-1 200-7 -10’5 111-6 48-8 4-4 107-2 +3’8

328-7 9-0 319-8 +39 215-2 5-2 210-0 -75 113-5 50-3 3-7 109-8 +3-6
Apr 

336-3 31-1 305-2 +3’9 215-4 18-1 197-3 -7-5 120-8 50-9 13-0 107-9 +3-6
June 14 316-6 13-3 303-3 -01 204-9 7’7 197-2 -49 111-7 47-2 5-7 106-1 +4’8

liilv 12 419-1 14-7 404-3 +22 5 260-8 8’2 252-6 +94 158-3 52-1 6-6 151-7 + 13-1
363-8 13-8 350-0 -0-6 227-9 8-1 219-9 -63 135-8 53-4 5-7 130-1 +58

Sep 13 511-0 100-3 410-7 + 11-0 308-7 56-5 252-3 +4-1 202-3 54-5 43-9 158-4 + 70

Oct 11 446-3 32-0 414-3 -4-7 281-2 17-9 263-3 -3-7 165-1 57-5 14-1 151-0 -10
391-0 15-0 376-0 +3’9 250-1 8-4 241-6 00 140-9 55-4 6-5 134-4 +39

Dec 6 353-8 10-7 343-1 +35 231-6 6-1 225-6 -1’1 122-2 50-7 4-6 117-6 +4-7

1985 Jan 10 343-4 13-8 329-6 -73 217-8 7-9 209-9 —5’9 125-6 50-7 5-9 119-8 -1-5

UNITED OUTFLOWt
KINGDOM 
Month ending Male and Female Male Female

All School Excluding Change All School Excluding Change All Married School Excluding Change
leavers* school since leavers* school since leavers* school since

leavers previous leavers previous leavers previous
year+t yeartt yeartt

1984 .Ian 12 250-1 11-9 238-2 + 11-6 157-3 6-6 150-6 +5’7 92-8 36-0 5-2 87-6 +5-9
Feb 9 376-7 19-2 357-6 -05 244-1 10-7 233-4 -60 132-6 51-1 8-4 124-2 +5-5
Mar 8 365-7 15-0 350-7 + 12’2 241-3 8-5 232-8 +56 124-4 47-8 6-5 117-9 +6-7

Apr 5 366-8 12-3 354-5 +89 242-3 6-8 235-5 + 1’7 124-5 48-6 5-5 119-0 + 7-2
May 10 356-4 10-2 346-2 +8’9 231-8 5-9 225-9 + 1’7 124-6 49-3 4-3 120-3 + 7-2
June 14 364-0 14-7 349-4 + 70 240-9 8-4 232-5 +2’6 123-2 48-2 6-3 116-9 +4-4

July 12 342-3 12-6 329-8 —6-6 227-7 7-0 220-7 -81 114-6 44-7 5-5 109-1 + 1-5
Aug 9 347-1 11-0 336-2 -196 226-9 5-9 220-9 -186 120-3 44-2 5-0 115-2 -10
Sep 13 365-6 21-7 343-9 +93 226-9 12-3 214-5 -5-2 138-8 51-3 9-4 129-4 + 14’5

Oct 11 509-7 54-5 455-1 -49 311-0 30-6 280-4 -11’2 198-6 55-1 23-9 174-8 +60
Nov 8 393-8 30-7 363-1 +39 245-0 17-0 228-0 -46 148-8 51-8 13-7 135-1 +86
Dec 6 357-3- 20-7 336-6 +4’5 221-0 11-4 209-6 -16 136-2 49-9 9-3 126-9 +6-1

1985 Jan 10 238-0 9-3 228-8 -94 145-3 5-1 140-2 -104 92-7 37-5 4-2 88-5 + 10

• The unemployment flpw statistics on the new basis (claimants) are described in Employment Gazette, August 1983, pp 351-358. A seasonally adjusted series cannot yet be estimated. 
Flow figures are collected for four or five week periods between count dates; the figures in the table are converted to a standard 41/b week month.
t The flows in this table are not on quite the same basis as those in table 2-20. While table 2-20 relates to computerised records only for GB, this table gives estimates of total flows for the UK. It 
is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.
While these assumptions are reasonable in most months, the inflows tend to be understated a little in September and after Easter when there are many school leavers joining the register and 
consequent backlogs in feeding details of new claims into the benefit computers. This also leads to same overstatement of the inflow in the following month. Therefore the imputed outflows in 
this table are also affected.
|The change in the count of school leavers between one month and the next reflects some of them reaching the age of 18 as well as the excess of their inflow over their outflow, 
ft Change since the same month in the previous year gives the best indication of the trend of the series' excluding school leavers. Adjustments were made to the April to August 1983 outflows to 
allow for the effects of the provisions announced in the 1983 Budget for certain older men; see footnote tt to table 2-1.
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FEMALE

n on unemployment
**; not seasonally adjusted,

THOUSAND [ OUTFLOW^

Flows by age;
UNEMPLOYMENT

standardised**;  not seasonally adjusted, 2-20
THOUSANDINFLOW

Flows by age; 
computerised

standardised 
records only computerised records only

Great Britain Age group I Great Britain Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 55-59t§ 60 and overt§ All ages
I Month ending

Under 18 18-19 20-24 25-29 30-34 35-44 45-54§ 55-591§ 60 and overt§ All ages

MALE r—■ I MALE

1984
I 1984

January 12-3 15-5 30-6 18-1 13-5 20-5 14-3 6-3 8-8 139 8
January 21-3 23-3 45-7 28-0 21-4 32-2 23-7 12-7 10-5 218-8 i February 20-6 23-8 46-3 29-1 21-8 32-4 21-5 8-7 12-2 216 4
February 21-6 25-3 47-8 29-9 22-7 34-3 24-3 11-8 9-5 227-2 [ March 18-1 25-2 48-9 29-6 22-3 33-7 21-7 8-6 10-9 219-0
March 17-3 21-4 420 26-7 20-2 30-7 22-2 11-0 8-9 200-4 1 April 15-7 26-2 48-9 30-0 22-6 34-5 22-5 8-9 10-8 220-1
April 160 21-9 44-6 27-6 21-0 31-5 23-6 12-9 10-2 209-2 ' May 12-7 24-3 46-3 27-5 20-5 31-6 20-9 8-7 10-3 2028
May 27-6 20-4 42-1 26-4 19-8 30-2 21-9 11-2 9-2 208-9 | June 15-3 26-4 50-2 30-0 22-4 34-0 22-3 8-9 10-9 220-3
June 18-4 21-9 43-9 26-0 19-2 29-1 20-8 10-6 8-5 198-4 1 July 13-9 25-7 50-3 28-8 20-8 31-9 20-8 8-2 10-1 2104
July 19-5 29-7 78-2 31-0 21-3 31-3 22-4 11-3 9-3 254-1 r August 12-2 24-4 53-1 27-6 20-1 29-6 19-8 7-5 9-2 203-6
August 19-6 25-7 55-6 28-6 20-4 30-6 21-5 10-6 8-9 221-6 September 20-0 25-4 55-9 : 27-8 19-5 29-1 18-8 7-5 8-8 213-0
September 70-5 46-7 55-6 29-2 21-1 31-6 22-6 12-3 9-3 298-8 October 40-3 47-5 67-8 31-6 21-7 31-9 20-1 8-3 10-1 279-2
October 32-9 35-5 620 33-4 23-4 35-4 25-3 13-7 11-6 273-2 November 26-9 28-6 51-2 27-4 19-6 29-2 19-1 7-7 10-5 220-1
November 23-2 28-5 54-1 31-7 23-1 35-4 25-2 12-1 9-8 243-0 December 20-9 25-5 46-8 25-5 18-2 27-5 18-0 7-3 10-4 200 2
December 19-7 25-3 49-8 30-5 22-6 34-2 23-8 11-0 8-6 225-5

1985
1985 

i January 10-3 15-4 31-0 17-2 12-4 18-9 12-7 5-3 7-5 130-6
January 19-2 23-2 46-8 27-7 20-7 31-8 220 11-1 9-2 211-7

FEMALE
FEMALE 1984
1984 [ January 10-0 14-9 23-3 12-5 7-2 9-1 5-8 2-0 0-1 848

January 18-5 21 0 32-2 17-5 9-9 13-3 9-0 3-2 __ 124-7 j February 16-3 20-6 32-5 18-0 10-0 12-6 7-9 2-5 0-1 120 6
February 16-7: 19-6 320 18-6 10-3 13-4 9-1 3-1 __ 122-9 March 13-8 20-2 31-1 17-0 9-5 12-1 ~I '~l 2-4 0-1 114-0
March 12-7 16-2 28-1 16-6 9-5 12-8 8-8 3-0 __ 107-7 ! April 12-4 20-4 31-8 17-3 9-6 12-3 7-9 2-4 0-1 114 1
April 11-4 16-1 290 17-3 9-8 13-3 9-0 3-2 — 109-5 | May 10-1 20-3 32-3 17-4 9-9 12-7 8-1 2-6 0-1 113-4
May 200 15-1 28-2 17-8 9-9 13-3 9-3 3-0 __ 116-3 | June 11-7 20-5 32-3 17-7 9-5 12-2 7-8 2-4 0-1 114-3
June 130 160 29-2 16-6 9-1 12-0 8-3 2-9 107 1 | July ’ 10-5 19-5 32-2 16-9 8-9 11-2 7-2 2-2 0-1 1086
July 14-6 24-2 57-2 19-5 10-6 14-1 9-0 3-0 __ 152-3 August 9-7 19-4 36-1 16-8 8-6 10-6 6-7 2-1 0-1 110-1
August 140 19-8 39-9 19-4 10-8 14-8 9-5 3-2 .. .YJsLsyjsafi; 131-5 1 September 15-3 21-6 42-5 18-5 10-7 14-2 8-1 2-3 0-1 133-3
September 54-5 43-5 37-3 19-4 10-9 14-8 10-0 4-1 194-4 [ October 31-7 41-6 48-0 20-9 11-6 14-6 8-4 2-6 0-1 179 6
October 26-3 29-9 41-2 21-3 11-6 15-0 10-5 3-9 __ 159-6 - November 21-8 25-6 36-9 18-9 10-6 12-9 7-8 2-4 0-1 137-0
November 17-9 22-3 36-5 20-3 10-9 14-7 10-4 3-6 __ 136-5 December ,16-9 22-7 35-1 18-1 10-0 12-4 7-4 2-2 0-1 125-0
December 14-5 18-4 31-8 18-5 9-8 13-2 9-1 2-9 — 118-3

1985
1 1985 
| January 8-5 14-0 23-6 13-6 7-5 9-5 5-7 1-7 0-1 84-3

January 15-3 190 32-3 17-9 10-4 14-3 9-2 3-0 __ 121-4
1 Changes on a year earlier

Changes on a year earlier ! MALE
MALE | 1984
1984 r January -3-6 + 1-1 +0-7 0-0 0-0 +0-4 -0-1 +0-1 +2-4 +1-0

January -6-6 + 1-3 +2-5 +0-4 -0-3 -0-6 -0-1 -0-1 -1-4 -5-4 [ February -7-0 ■ +1-5 -0-5 -0-7 -0-8 -1-4 -1-6 -0-3 +3-6 -7-1
February -4-4 + 1-7 +3-4 +0-7 -0-3 -0-4 -1-0 -0-6 -2-8 i March -4-5 +2-9 +2-3 +0-1 +0-3 +0-2 -1-4 -0-4 +2-7 + 1-5
March Hg-4-9 +0-1 +0-3 -0-9 -1-3 -2-6 -2-4 -1-0 -2-8 -15-4 | April* -2-3 +2-7 + 1-4 -0-1 -0-4 -0-3 -1-0 -0-8 -0-5 -3-3
April* -7-3 -0-1 + 1-5 0-0 -0-9 -1-3 -1-5 -1-2 -2-7 -13-7 May* -2-3 +2-7 + 1-4 -0-1 -0-4 -0-3 -1-0 -0-8 -0-5 -3-3
May* -7-3 + 1-5 0-0 -0-9 ■£-1-3 -1-5 -1-2 -2-7 -13-7 E June -0-6 +3-4 +2-3 +0-3 +0-1 +0-2 -0-9 -1-2 -13-3 -9-8
June -1-7 +0-2 +3-1 -0-2 -1-1 -1-4 -1-6 -1-8 -2-2 -77 j July -0-4 + 1-4 +0-1 -0-8 -1-5 -2-1 -2-0 -1-2 -2-7 -12-0
July -1-8 +20 +8-3 +1-4 -0-2 -0-1 -0-4 -1-2 -1-3 +6-8 i August -1-9 -0-6 -3-5 -2-6 -1-8 -3-8 -2-8 -1-9 -3-6 -22-4
August -2-4 -0-3 +3-6 -0-1 -1-1 -0-5 -0-9 -2-1 -1-5 -73 [ September +3-6 +0-9 +0-7 -1-1 -0-9 -2-8 -2-7 -1-5 -2-2 -7-0
September -9-8 + 1-0 +4-0 +0-9 +0-1 -0-4 -0-8 -0-9 -0-9 -6-8 I October -10-7 +2-8 + 1-7 -1-3 -1-8 -1-9 -2-3 ? -1-1 -1-3 -16-0
October -10-3 -1-8 +4-3 +0-6 : tiO-5 -1-0 -1-5 -1-3 -0-3 -11-9 I November -5-8 +0-6 + 1-6 -0-4 -1-2 -1-9 -2-3 -1-3 -1-7 -12-5November j®r0-9 + 1-6 +2-6 +0-2 -0-4 -0-1 -1-0 -1-3 -1-5 -0-9 December -2-7 + 1-0 + 1-8 -0-1 -0-6 -0-7 -1-5 -0-9 -1-4 -5-0
December -0-5 + 1-4 +2-9 +0-8 -0-2 -1-0 -1-5 -18 -1-8 -1-7

1985 [ January -2-0 %-0-1 +0-4 -0-9 -1-1 -1-6 -1-6 -1-0 -1-3 -9-2January -2-1 -0-1 + 1-1 -0-3 -0-7 -0-4 -1-7 -1-6 -1-3 -71

 ChAiges on a year earlier in the flows figures for April and May have been averaged to take account of the

FEMALE I 19841984 | January -3-7 +0-7 + 1-3 +0-9 +0-6 + 1-2 +0-5 0-0 0-0 +1-3January M-6-8 + 1-4 +3-1 +2-0 + 1-1 + 1-5 +0-5 -0-1 +2-7 f February -8-1 +0-7 +2-2 +2-0 +1-0 + 1-5 +0-6 Mi-o-1 0-0 -0-1February -5-1 -0-1 +1-8 +2-2 + 1-3 + 1-2 +0-2 -0-3 — +1-5 March -5-5 + 1-0 +2-0 + 1-3 +1-0 + 1-3 +0-4 -0-1 0-0 +1-4March ■ -4-5 slo-6 + 1-3 + 1-5 +0-9 + 1-3 0-0 W-0-2 -0-3 | April* -4-1 +1-3 + 1-8 + 1-4 + 1-1 + 1-4 +0-6 -0-2 0-0 +3 3April* -6-0 -1-1 + 1-4 + 1-7 + 1-0 + 1-3 +0-5 -0-2 — -15 L May* -4-1 + 1-3 + 1-8 + 1-4 + 1-1 + 1-4 +0-6 -0-2 0-0 +3-3May* -6-0 + 1-4 + 1-7 + 1-0 + 1-3 +0-5 -0-2 _— -15 | June -1-2 +0-9 + 1-3 + 1-1 +0-8 + 1-0 0-0 -0-4 0-0 +4-4June -1-9 -0-6 +2-3 + 1-8 +0-8 +0-7 +0-1 0-0 __ +3-2 | July -1-3 +0-3 + 1-7 + 1-6 +0-4 +0-5 -0-1 -0-3 0-0 +2-6July -1-6 +0-5 +6-5 +2-1 +0-6 +0-8 -0-1 -0-1 +107 | August -1-8 -0-5 +0-8 + 1-2 +0-3 0-0 • -0-3 -0-3 0-0 -0-8August -1-9 -1-0 +3-6 + 1-7 +0-8 + 1-5 +0-4 +0-1 __ +5-3 September +2-4 + 1-4 +3-7 + 1-9 + 1-2 + 1-5 +0-5 -0-2 0-0 +12-2September -11-4 -0-4 + 1-9 + 1-5 + 1-1 +1-8 +0-7 +0-2 _ _ -4-7 | October -10-1 +3-3 +3-5 +2-0 ’ +0-7 +0-8 -0-2 -0-2 o-o -0-1October -9-3 -3-8 + 1-8 + 1-4 +0-9 + 1-0 +0-5 0-0 [ November -4-9 +0-5 +2-4 +1-9 +1-2 +0-7 +0-1 -0-2 0 0 + 1-8November M-1-4 +0-4 + 1-1 + 1-1 +0-8 + 1-1 +0-5 -0-1 — +3-4 1 December -2-9 +0-3 +2-3 + 1-6 +1.1 + 1-1 +0-4 -0-3 0-0 +3-6December -0-9 +0-4 + 1-8 + 1-3 +0-5 +0-9 +0-3 -0-2 +4-2 | 1985
1985 

January -3-2 -2-0 +0-1 +0-4 +0-5 + 1-0 +0-2 -0-2 +3-3
1 January -1-5 -0-9 +0-3 + 1-1 +0-3 +0-4 -0-1 -Q-3 0-0 -0-5

now figures are collected for four or five week periods between count dates; the figures in the table are converted to a standard 4Vb week month
IL'S A£- ,0 Au9us* 1983th® figures for men aged 59 and over reflect the effects of the provisions in the 1983 Budget, because some of them no longer have to sign at an unemployment 
oenent office, estimates of this effect on computerised records are not available. This has a greater effect on the outflow than the inflow
h« 0 d « a?8 9r°ups ar®, ,urth®r affected by an increase in the numbers of people who attend benefit offices only quarterly and cease to be part of the computerised records. This 
nas a greater effect on the outflow than the inflow since the vast majority of new claims to benefit are computerised.
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2. Q A CONFIRMED REDUNDANCIES*  
*OvJ Region

2. Q H CONFIRMED REDUNDANCIES*
* O I Industry

South 
East

Greater 
London**

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire and 
Humber
side

North 
West

North England Wales Scotland Great 
Britain

1977 24,510 7,602 2,866 12,651 6,135 5,658 13,258 31,736 18,840 ,115,654 11,931 30,775 158,360
1978 25,741 9,183 4,405 11,968 10,006 6,346 15,150 37,617 18,648 129,881 18,914 23,768 172,563
1979 26,798 15,179 2,981 11,031 19,320 8,449 17,838 40,705 14,985 142,107 11,663 33,014 186,784
1980 70,015 33,951 7,554 26,598 69,436 40,957 50,879 92,596 33,276 391;311 45,215 57,240 493,766
1981 105,878 54,998 11,463 30,998 59,556 33,720 63,102 91,739 40,103 436,559 36,432 59,039 532,030
1982 80,300 49,396 6,471 24,898 40,229 29,429 45,957 67,117 32,424 326,825 24,647 48,944 400,416
1983 58,345 34,078 4,165 23,777 40,413 23,259 37,807 51,019 30,274 269,059 16,041 41,538 326,638
1984 t (42,292) (24,197} (2,356) (14,542) (22,099) (17,731) (26,017) (37,646) (25,182) (187,865) (11,286) (31,061) (230,212)

1983 Q3 14,175 7,512 732 4,940 10,322 5,191 8,008 : 11,700 7,824 62,892 3,271 11,975 78,138
Q4 15,325 8,596 933 7,167 7,604 6,014 9,875 11,994 7,411 66,323 4,499 8,448 79,270

1«4 Q1 8,458 4,106 814 3,286 5,910 4,451 8,388 10,138 6,074 47,519 3,031 7,763 58,313
Q2 11,691 5,129 282 3,917 6,550 4,840 6,537 9,175 9,299 52,291 2,319 9,942 64,552
Q3 11,980 8,525 974 3,785 7,302 5,478 6,088 8,274 5,588 49,469 3,356 7)255 60,080

1984 Jan 2,839 1,758 197 980 1,275 1,002 2,487 3,459 1,733 13,972 1,014 3,357 18,343
Feb 2,445 1,228 419 854 1,422 1,190 2,894 2,451 2,012 13,687 948 1,957 16,592
Mar 3,174 1,120 198 1,452 3,213 2,259 3,007 4,228 2,329 19,860 1,069 2,449 23,378
Apr 5,047 2,162 119 1,144 2,324 1,606 2,120 2,937 3,225 18,522 794 4,484 23,800
May 2,747 1,091 68 1,172 2,160 1,483 1,925 2,817 2,666 15,038 759 3,443 19,240
June 3,897 1,876 95 1,601 2,066 1,751 2,492 3,421 3,408 18,731 766 2,015 21,512
July 3,872 2,709 94 1,118 2,470 1,864 1,855 3,070 2,387 16,730 1,126 3,470 21,326
Aug 4,062 3,116 232 1,587 2,544 2,087 1,732 2,406 1,672 16,322 1,161 2,733 20,216
Sep 4,046 2,700 648 1,080 2,288 1,527 2,501 2,798 1,529 16,417 1,069 1,052 18,538
Oct 3,475 2,661 14 931 1,054 1,516 1,739 3,168 833 12,730 943 1,252 14,925
Nov 2,648 1,591 21 1,197 681 725 1,323 3,293 1,352 11,240 649 1;813 13,702
Dect (4,040) (2,185) (251) (1,426) (602) (721) (1,942) (3,598) (2,036) (14,616) (988) (3,036) (18,640)

1985 Jant (2,889) (1,632) (16) (570) (188) (385) (872) (1,717) (1.287) (7,924) (584) (1,897) (10,405)

SIC 1980 Division Class
or
Group 1983tt 1984t 1983

Q3tt Q4tt
1984 
Q1 Q2 Q3

1984 
Nov Dect

1985 
Jant

Agriculture, forestry and fishing 01-03 874 (196) 341 87 70 42 14 20 (50) (18)
Agriculture, forestry and fishing 0 874 (196) 341 87 70 42 14 20 (50) (18)

Coal extraction and coke 11-12 11,407 (7,400) 3,135 3,677 2,819 2,236 1,580 201 (276) (83)
Mineral oil and natural extraction 13 144 (209)

(679
36 62 95 0 53 5 (0 (o

Mineral oil processing 14 373 142 146 122 95 138 137 (51 0
Nuclear fuel production 15 540 (0 140 153 0 0 0 0 (0) (0
Gas, electricity and water 16-17 2,376 (988 645 552 255 138 346 52 (30) (12)

Energy and water supply industries 1 14,841 (9,276) 4,098 4,590 3,291 2,469 2,117 395 (357) (95)

Extraction of other minerals and ores 
Metal manufacture
Manufacture of non-metallic products
Chemical industry
Production of man-made fibres

21,23
22
24
25
26

217
20,248

6,193
8,267
1,409

(365) 
(8,064 
(3,358) 
(5,075)

(275)

55
5,815
1,683
2,294

163

93
3,550
2,239
2,296

212

49
2,294 
1,462 
1,579

130

22
3,176

839
1,049

66

86
1,618

527
1,203

70

31 
251 
156 
470 

0

(165)
(440)
(259)
(361)

(9)

(10)
(188
158) 

(110
(0)Extraction of minerals and ores other

than fuel: manufacture of metal mineral 
products and chemicals 2 36,334 (17,137) 10,010 8,390 5,514 5,152 3,504 908 (1,234) (466)

Shipbuilding and repairing 30 7,398 (7,091) 2,436 2,894 3,187 1,386 1,548 104 (665) (586)
(458Manufacture of metal goods 31 18,098 (8,285) 4,578 3,446 1,780 1,999 2,847 429 (794

Mechanical engineering
Manufacture of office machinery and

32 44,975 (29,316) 11,592 10,333 7,655 9,867 5,645 1,835 (2,358) (1,386)

data processing equipment 33 1,678 (1,890) 659 685 450 869 447 50 (74) (7)
Electrical and electronic engineering 
Manufacture of motor vehicles

34 18,186 (13,872 4,448 3,747 3,171 4,557 3,577 609 (1,335) (736
35 15,054 (12,604) 3,048 2,818 2,361 2,780 4,457 555 (1,555) (652)

Manufacture of aerospace and other
transport equipment 36 12,044 (9,037) 1,971 4,841 1,719 4,323 1,672 460 (457) (154)

Instrument engineering 
Metal goods and engineering and

37 5,621 (1,101) 429 1,375 432 174 243 127 (70) . (0)

vehicles industries 3 123,054 (83,196) 29,161 30,139 20,755 25,955 20,436 4,169 (7,308) (3,979)

Food, drink and tobacco 
Textiles
Leather, footwear and clothing
Timber and furniture
Paper, printing and publishing
Other manufacturing

Other manufacturing industries 4

41-42
43
44-45
46
47
48-49

22,040
9,957 
9,054 
3,206 
9,409 
8,689 

62,355

(16,783) 
(4,978) 
(7,909) 
3,500) 

(5,996) 
(5,405)

(44,571)

4,740
2,193
1,845

539
1,767
1,199

12,282

5,835
2,378
2,180

594
1,352
1,285

13,625

3,629
1,523
1,701

633
1,316
1,737

10,539

5,750
1,509
2,335

584
1,441
1,199

12,818

3,447
1,103
2,458

866
1,321

964
10,159

1,341
236 
612 
580 
671
336

3,776

(1,351) 
225 

(302) 
(591

(1,149) 
(686

(4,304)

. (559) 
301 
198) 
(90 

(608

(1,897)

Construction 50 23,621 (21,729) 4,874 6,950 5,205 5,892 5,303 1,784 (1,654) (1,064)
Construction 5 23,621 (21,729) 4,874 6,950 5,205 5,892 5,303 1,784 (1,654) (1,064)

Wholesale distribution 61-63 7,080 (7,009) 1,461 1,549 2,065 1,829 1,745 260 (476)
(1,185

(89)
Retail distribution 64-65 16,235 (13,290 3,366 3,630 2,954 3,003 4,508 752 (1,125
Hotel and catering 66 4,000 (3,031 914 1,344 744 999 553 214 117 (72
Repair of consumer goods and vehicles 67 706 (822 161 237 230 128 206 34 (173)

Distribution, hotels and catering, repairs 6 28,021 (24,152) 5,902 6,761 5,993 5,959 7,012 1,260 (1,951) (1,293)

Transport 71-77 9,171 (5,953) 2,401 2,379 1,492 1,071 1,973 294 (690) 5 4 (373)
Telecommunications 79 6,469 (565 2,005 1,402 143 200 146 1 (1

Transport and communication 7 15,640 (6,518) 4,406 3,781 1,635 1,271 2,119 295 (691)
(374!

Insurance, banking, finance and
business services 81-85 4,986 (6,263) 1,397 1,103 1,047 1,724 2,205 304 (433) (119)

Banking, finance, insurance business
services and leasing 8 4,986 (6,263) 1,397 1,103 1,047 1,724 2,205 304 (433) (119)

Public administration and defence 91-94 8,956 (12,928) 3,276 1,561 2,963 1,929 6,178 584 (543)
-Medical and other health services 95 2,096 (1,599) 949 432 520 393 492 51 (31)

Other services n.e.s. 96-99,00 5,861 (2,647) 1,441 1,852 781 948 541 156 (84) (92
Other services 9 16,913 (17,174) 5,666 3,844 4,264 3,270 7,211 791 (658) (1,100)

All production industries 1-4 236,583 (154,180) 55,552 56,743 40,099 46,394 36,216 9,248 (13,203) (6,437)

All manufacturing industries 2-4 221,743 (144,904) 51,454 52,153 36,808 43,925 34,099 8,853 (12,846) (6,342)

All service industries 6-9 65,560 (54,107) 17,371 15,490 12,939 12,224 18,547 2,650 (3,733) (2,886)

ALL INDUSTRIES AND SERVICES 0-9 326,638 (230,212) 78,138 79,270 58,313 64,552 60,080 13,702 (18,640) (10,405)

Notes: * Figures are based on reports (ES955’s) which follow up notifications of redundancies under Section 100 of the Employment Protection Act 1975 shortly before they are expected to take place- 
The figures are not comprehensive as employers are required to notify only impending redundancies involving ten or more workers. A full description of these Manpower Services Commission 
figures is given in an article on page 245 of the June 1983 issue of Employment Gazette.
*• Included in the South East.
t Provisional figures as at February 1,1985; final figures are expected to be higher than this. The final total for Great Britain is projected to be about 21,000 in December and 16,000 in January- 
ttThese figures for 1983 are estimated because of the change in the industrial classification system made in January 1984.
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VACANCIES Q -4
Regions: notified to Jobcentres: seasonally adjusted*  O * I

THOUSAND

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

ig84 Jan 6 55-2 243 4-9 12-7 11-6 8-2 10-0 14-6 7-2 7-1 15-1 146-4 1-2 147-6
lw' Feb 3 54-7 244 5-1 12-7 10-8 80 9-6 14-7 6-9 7-0 14-6 144-2 1-2 145-4

Mar 2 54-8 245 5-4 12-9 10-3 8-3 9-8 15-3 7-5 7-1 15-0 146-0 1-3 147-3

Mar 30 54-7 253 5-3 12-7 10-7 8-6 9-3 14-8 7-6 6-9 15-8 146-6 1-3 147-9
May 4 57-8 25-7 5-7 14-5 110 80 9-8 16-1 8-0 7-6 15-7 154-2 1-5 155-7
Jun 8 60-3 27-1 5-6 13-4 12-1 7-9 10-0 16-8 8-5 7-9 15-1 157-0 1-7 158-7

Jul 6 62-8 27 9 5-4 14-9 12-5 8-5 10-2 16-3 8-8 7-8 15-2 162-5 1-7 164-2
Aug 3 61-1 27 7 5-2 13-9 12-3 8-4 10-3 16-1 8-3 8-1 16-1 159-9 1-7 161-6
Sep 7 62-8 287 5-7 15-3 12-8 9-9 10-7 17-4 8-9 8-1 16-3 168-0 1-6 169-6

Oct 5 620 272 5-5 15-5 13-5 10-2 10-6 17-3 8-3 80 17-7 168-8 1-7 170-5
Nov 2 63-1 278 5-7 14-8 130 9-1 10-2 17-5 80 7-7 16-7 165-8 1-8 167-6
Nov 30 62-8 283 5-5 14-3 11-8 8-8 9-7 16-2 7-8 7-3 15-6 159-8 1-5 161-3

1985 Jan 4 60-1 27 4 5-2 140 11-9 8-5 9-1 15-9 7-5 8-0 15-8 155-8 1-3 157-2

VACANCIES Q Q
Regions: notified to Jobcentres and careers offices Ou

THOUSAND

■ Notes: About one-third of all vacancies are notified to Jobcentres. These could include some that are suitable for young persons and similarly vacancies notified to careers offices could include some for 
adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of 
in© COUnt. *
t Included in South East.

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United
Kingdom

1980 A
Notified to Jobcentres 
62-5 314 4-9 10-4 80 8-0 8-1 11-4 6-1 6-1 16-5 142-0 1-0 143-0

1981 A ...j, » 36-8 175 3-5 7-7 6-0 5-8 5-7 8-8 4-3 5-2 12-6 96-3 0-7 97-0
1982 } Annl”L 41-3 199 4-1 9-9 6-9 7-0 7-0 10-2 5-1 5-7 13-2 110-3 1-0 111-3
1QR3 I averages 50-5 224 4-8 12-6 11-3 8-4 10-1 15-2 7-4 72 16-4 143-9 1-2 145-1
1984 J 59-3 266 5-4 13-9 11-9 8-7 10-0 16-1 8-0 75 15-7 156-6 1-5 158-1

1984 Jan 6 49-7 219 4-6 10-6 10-9 7-5 9-3 13-3 6-5 6-1 13-1 131-7 1-1 132-8
Feb 3 49-9 225 4-8 11-5 10-3 7-5 9-1 13-8 6-5 6-4 13-3 133-2 1-2 134-4
Mar 2 52-1 230 5-3 12-6 10-2 8-3 9-6 15-2 7-5 7-0 14-4 142-4 1-3 143-7

Mar 30 56-3 255 5-5 13-9 10-9 8-8 9-5 16-1 8-2 8-1 16-3 153-8 1-3 155-1
May 4 62-2 274 6-1 16-4 11-5 9-0 10-5 17-7 8-4 8-9 17-0 167-8 1-5 169-4
Jun 8 65-4 293 6-0 15-7 12-3 8-6 10-7 18-0 90 8-8 16-7 171-0 1-8 172-8

Jul 6 64-5 284 5-6 15-3 12-4 8-3 10-5 16-6 8-9 8-0 15-7 165-8 1-8 167-6
Aug 3 61-1 269 5-2 13-9 12-3 8-4 10-1 15-9 8-4 8-0 16-4 159-6 1-7 161-3
Sep 7 ,; 65-4 297 5-9 15-6 13-2 9-9 10-9 17-1 9-0 7-9 16-9 171-7 1-6 173-4

Oct 5 66-3 305 5-6 15-1 14-0 10-3 110 17-4 8-5 77 18-0 174-0 1-7 175-7
Nov 2 62-0 282 5-5 13-7 13-2 9-0 10-0 16-9 7-9 7-1 16-6 161 -9 1-8 163-7
Nov 30 57-2 257 5-2 12-5 11-3 8-2 8-9 15-1 7-1 6-4 14-6 146-4 1-4 147-8

1985 Jan 4 54-5 251 4-9 12-0 11-2 7-8 8-4 14-7 6-8 7-1 13-8 141-2 1-2 142-4

1980 A
Notified to careers offices 

8-4 52 0-5 0-7 1-2 0-8 0-9 0-7 0-3 0-3 0-6 14-2 0-1 14-4
2-4 14 0-2 0-2 0-6 0-3 0-3 0-2 0-2 0-1 0-2 4-7 0-1 4-8

19M B averages 2-9 16 0-2 0-4 0-6 0-4 0-4 0-3 0-3 0-2 0-3 5-9 0-2 6-1
3-6 19 0-2 0-5 0-7 0-5 0-5 0-5 0-3 0-2 0-3 7-2 0-3 7-41984 J < 4-3 21 0-3 0-6 0-9 0-5 0-6 0-5 0-3 0-2 0-3 8-5 0-5 9-0

1984 Jan 6 3-1 14 0-2 0-4 0-6 0-4 0-4 0-3 0-2 0-1 0-2 5-9 0-3 6-3Feb 3 3-5 18 0-2 0-5 0-7 0-4 0-5 0-4 0-2 0-2 0-2 6-7 0-3 7-1Mar 2 3-7 18 0-3 0-4 0-7 0-5 0-4 0-4 0-2 0-2 0-2 7-0 0-4 7-4

Mar 30 3-8 18 0-3 0-6 0-9 0-5 0-6 0-5 0-2 0-3 0-3 8-1 0-4 8-5May 4 5-2 26 0-3 0-7 1-0 0-6 0-6 0-6 0-3 0-2 0-4 10-0 0-5 10-5Jun 8 5-7 29 0-4 1-1 1-2 0-6 0-7 0-7 0-4 0-3 0-4 11-6 0-6 12-2
Jul 6 4-9 25 0-4 0-8 10 0-5 0-6 0-6 0-3 0-3 0-3 9-7 0-5 10-2Aug 3 7 4-3 21 0-4 0-6 1-0 0-5 0-6 0-6 0-3 0-2 0-3 8-8 0-6 9-4Sep 7 4-6 23 0-4 0-7 0-9 0-5 0-8 0-6 0-4 0-2 0-3 9-4 0-6 10-0
Oct5 4-5 22 0-4 0-7 1-0 0-5 0-7 0-5 0-3 0-1 0-3 9-0 0-7 9-7Nov 2 4.4 22 0-3 0-6 0-9 0-5 0-6 0-4 0-2 0-1 0-2 8-3 0-7 9-1Nov 30 3-9 21 0-3 0-5 0-8 0-5 0-5 0-4 0-2 0-1 0-2 7-3 0-7 8-1

1985 Jan 4 3-8 19 0-2 0-5 0-6 0-4 0-5 0-4 0-2 0-2 0-2 7-0 0-7 77
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Note: About one-third of all vacancies are notified to Jobcentres. The figures represent only the number of vacancies notified to jobcentres and remaining unfilled on the day of the count.

3-4 VACANCIES
Occupation: notified to Jobcentres

UNITED Managerial and Clerical and Other non* Craft and similar General Other manual All
KINGDOM professional related manual occupa- occupations, in* labourers occupations occupations

tions eluding foremen, 
in processing, 
production, 
repairing, etc

Thousand
1980 Sep 16-6 18-2 15-6 21-2 3-7 44-1 119-3

Dec 14-4 13-7 12-3 11-7 20 29-4 83-5

1981 Mar 14-5 16-2 13-8 12-0 2-4 31-8 907
June 15-6 17-5 15-3 13-0 3-4 38-3 103-0
Sep 14-9 17-2 16-9 15-6 3-5 36-8 104-9
Dec 140 14-5 15-2 13-6 2-4 32-6 922

1982 Mar 14-9 17-5 15-9 15-4 3-6 38-3 1056
June 16-5 20-1 18-6 17-4 4-3 46-8 123-7

15-7 18-2 18-4 18-1 3-4 40-8 114-6
Dec 14-6 17-2 16-4 15-4 2-8 36-1 102-5

1983 Mar 16-4 220 16-7 18-4 4-5 43-1 121-1
June 10-4 26-0 19-4 21-0 4-4 55-6 136 8
Sep 110 23-7 21-2 24-9 4-5 56-6 141-8
Dec 90 20-4 18-9 21-2 3-3 47-4 120-1

1984 Mar 9-9 23-6 18-3 21-8 3-9 49-2 126 7
June 13-3 27-8 22-0 23-9 4-9 62-2 154 1
Sep* 13-6 25-9 24-3 24-2 5-5 60-4 153 9
Dec 12-9 23-6 20-5 20-3 3-8 51-1 132-2

Proportion of vacancies in all occupations Per cent
1980 Sep 13-9 15-3 13-1 17-8 3-1 37-0 100-0

Dec 17-2 16-4 14-7 14-0 2-4 35-2 100-0

1981 Mar 16-0 17-9 15-2 13-2 2-6 35-1 100 0
June 15-1 17-0 14-9 12-6 3-3 37-2 100-0
Sep 14-2 16-4 16-1 14-9 3-3 35-1 100 0
Dec 15-2 15-7 16-5 14-8 2-6 35-4 100-0

1982 Mar 14-1 16-6 15-1 14-6 3-4 36-3 100-0
June 13-3 16-2 15-0 14-1 3-5 37-8 100-0
Sep 13-7 15-9 16-1 15-8 3-0 35-6 100 0
Dec 14-2 16-8 16-0 15-0 2-7 35-2 100 0

1983 Mar 13-5 18-2 13-8 15-2 3-7 35-6 100-0
June 7-6 19-0 14-2 15-4 3-2 40-6 100-0
Sep 7-7 16-7 14-9 17-6 3-1 39-9 100 0
Dec 7-5 17-0 15-7 17-6 2-8 39-5 100-0

1984 Mar 7-8 18-6 14-4 17-2 3-1 38-8 100 0
June 8-6 18-1 14-3 15-5 3-2 40-4 100-0
Sep* 8-8 16-9 15-8 15-7 3-6 39-3 100 0
Dec 9-7 17-9 15-5 15-4 2-9 38-7 100-0

• The vacancy flow statistics are described in Employment Gazette, June 1980, pp. 627-635 while the coverage of the flow statistics differs from the published totals of vacancies notified to 
Jobcentres, the movements in the respective series are closely related.
Flow figures are collected for four or five-week periods between count dates; the figures in this table are converted to a standard 41/b week month.

* Figures do not include Community Programme vacancies; in December 1984 these totalled 15,655.

Q.C VACANCIES
Flows at Jobcentres: seasonally adjusted * THOUSAND

GREAT BRITAINI Average of 3 months ended

Jan Feb Mar Apr May June July Aug Sep Oct Nov Dec

Inflow
1978 202 208 213 217 217 221 225 227 229 232 234 234
1979 226 219 215 223 231 238 238 236 232 228 225 224
1980 214 207 202 201 197 188 181 171 167 160 154 149
1981 152 150 147 142 142 144 144 147 151 155 157 157
1982 160 162 164 164 165 164 164 164 163 162 162 164
1983 166 170 171 172 172 178 185 198 201 203 200 200
1984 193 188 184 190 195 198 201 205 206 208 211 214
1985 206

Outflow
1978 195 200 205 211 213 216 219 222 224 225 228 230
1979 227 222 217 221 225 230 234 238 237 234 230 233
1980 227 222 215 212 208 199 194 183 176 168 161 152
1981 152 150 148 144 143 147 145 145 146 152 155 155
1982 157 160 163 164 165 164 164 163 163 161 162 163
1983 165 167 167 170 172 176 180 189 194 198 200 205
1984 199 192 185 189 191 194 198 204 205 207 210 217
1985 210

Excess inflow
over outflow

1978 7 9 8 6 4 5 5 5 5 7 6 4
1979 -1 X'^3 -3 2 7 8 4 -4 -6 -5 -9
1980 -13 -15 -14 -11 -11 -11 -13 -11 ^•^10 -8 -7 4
1981 0 0 -1 -2 -1 -3 -1 2 5 3 2 2
1982 3 2 1 0 0 0 0 1 0 1 0 1
1983 1 3 4 2 0 2 5 9 7 5 0 -5
1984 -6 —4 -1 2 4 4 3 1 1 1 1 r3
1985 -4

VACANCIES O
Notified

Regions: occupations O ‘ U 
to Jobcentres: December 1984f

South 
East

Greater 
London*

East 
Anglia

South 
i West

West East York- 
Midlands Midlands shire 

and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

1 --------------------

Table 1 Summary
I Managerial and professional 4,433 1,805 476 1,345 871 681 861 1,441 615 800 1,146 12,669 181 12,850

I Clerical and related 10,216 5,233 754 2,009 1,681 1,095 1,205 2,330 1,144 873 2,079 23,386 201 23,587

| Other non-manual occupations 8,732 4,179 617 1,878 1,442 1,016 1,060 1,973 807 821 1,988 20,334 172 20,506

1 Craft and similar occupations, including foremen, 
I jn processing, production, repairing, etc 7,624 3,240 763 1,427 1,710 1,771 1,015 1,745 867 753 2,376 20,051 281 20,332

General labourers 1,208 465 150 240 237 237 251 395 180 248 537 3,683 154 3,837

I other manual occupations 21,569 9,091 1,971 4,303 3,589 2,745 2,710 4,905 2,130 2,069 4,658 50,649 430 51,079

1 All occupations

Table 2 Occupational groups

53,782 24,013 4,731 11,202 9,530 7,545 7,102 12,789 5,743 5,564 12,784 130,772 1,419 132,191

1 Managerial (General management) 45 42 -■-> 2 5 7 1 10 1 5 - 76 — 76

11 Professional and related supporting 
management and administration 489 228 70 91 68 107 123 143 47 118 71 1,327 30 1,357

III Professional and related in education, 
welfare and health 1,608 556 139 643 295 198 323 635 239 287 493 4,860 80 4,940

IV Literary, artistic and sports > 329 140 35 78 69 57 59 119 53 41 77 917 12 929

V Professional and related in science, 
engineering technology and similar 
fields 874 300 124 278 193 132 150 241 102 163 264 2,521 32 2,553

VI Managerial (excluding general 
management) 1,088 539 108 253 241 180 205 293 173 186 241 2,968 27 2,995

VII Clerical and related 10,864 5,526 771 2,085 1,769 1,109 1,254 2,451 1,171 902 2,383 24,759 220 24,979

VIII Selling 8,035 3,725 614 1,830 1,406 985 1,026 1,895 756 809 1,841 19,197 136 19,333

IX Security-and protective services 1,152 660 46 126 101 76 100 153 99 72 240 2,165 37 2,202

X Catering, cleaning, hairdressing and other 
personal service 14,155 5,774 1,338 2,983 2,246 1,810 1,957 3,499 1,625 1,494 2,963 34,070 259 34,329

XI Farming, fishing and related 409 89 83 108 74 103 39 38 19 44 88 1,005 16 1,021

XII Materials processing (excluding metal), 
(Hides, textiles, chemicals, food, drink, 
and tobacco, wood, paper and board, 
rubber and plastics) 605 237 126 149 131 158 127 220 82 58 283 1,939 16 1,955

XIII Making and repairing (excluding metal 
and electrical) (Glass, ceramics, printing, 
paper products, clothing, footwear, 
woodworking, rubber and plastics) 2,837 1,547 230 464 607 999 439 941 411 258 765 7,951 144 8,095

| XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metal, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 4,726 1,686 456 940 1,192 664 487 747 360 435 1,287 11,294 85 11,379

XV Painting, repetitive assembling, product 
inspecting, packaging and related 1,516 634 152 336 368 211 179 361 126 140 355 3,744 25 3,769

| XVI Construction, mining and related not 
identified elsewhere 945 397 102 180 136 184 127 202 132 125 422 2,555 82 2,637

I XVII Transport operating, materials moving 
and storing and related 2,840 1,446 170 399 366 309 243 408 139 157 434 5,465 44 5,509

I XVIII Miscellaneous 1,265 487 167 257 263 256 263 433 208 270 577 3,959 174 4,133
All occupations 53,782 24,013 4,731 11,202 9,530 7,545 7,102 12,789 5,743 5,564 12,784 130,772 1,419 132,191

| ’ Included in South East. "" "
i wt|Th?habove f'9ures d° not include Community Programme vacancies, these totalled 15,6551 Wte;g™Jt one-third of all vacancies are notified to Jobcentres. The figures represent only the number of vacancies notified to Jobcentres and remaining unfilled on the day of the count, 

rigures for careers offices are not included in this table.
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EARNINGS E 
rial sectors vJAverage earnings index: all employees; main industrial sectors

Jan 1985United Kingdom

Whole economyGREAT BRITAINStoppages: January 1985
(Divisions 0-9)

ActualSeasonally adjustedActualSeasonally adjustedActual

SIC 1980

3 800 3,000
4 7,800 10,000

3 6,8005002 11,000 111-5112-2
12,000 5 2,000800 10,000 112-8118-0

2 800 3,000

2,000200

4,000 3900 2,500 22,000

Stoppages: cause
3

United Kingdom 1001002 1,000

4,000 18 11,6003,300 10,000

10,000 6700 5002 2,000

2,000 2 8,5002,000 13,000

6

144§1,806,000 155,900140,900 298,000

5
6

139-2 
137-6 
137-9

140-0
142- 5
143- 2

200 
1,000

6,000
5,000

2,000
8,000

6
22

9

700
1,300

31,000
6,000

8,000
5,000

121-9
123-5
126-0

134-5 
136-5 
138-3

142-6
145- 4
146- 1

146-0
148- 3
149- 7

139-6
142- 4
143- 6

154- 7
155- 7
157-5

159-6
159-2
159-9

164- 2 
162-8
165- 2

101-1
103-7
105-9

132-8 
134-3 
134-7

130-2
130- 8
131- 7

135- 4
136- 7
137- 0

139-5
138-6
138-9

139-8
141- 7
142- 0

144-5
147-2
146-3

152-0
152- 1
153- 4

154- 7
155- 6
154-4

158- 2
159- 0
160- 2

164-5
162- 0
163- 4

112-5
110-8

131-1
131-8
134-4

128-6
130-8
130-8

134-8
137- 5
138- 8

142- 9
143- 7 
145-1

146-7
149- 2
150- 2

151-2
149- 9
150- 9

153-3
156- 5
157- 0

155-9
157-5
159-3

158-0 
160-6 
163-8

106- 1
107- 3 
110-0

129-4
129- 9
130- 2

137- 8
138- 4
139- 3

140- 9
141- 6
142- 7

159-5
159-5
161-1

900
1,200

44,000 
4,000

9 
5

125-8
137-6
149-2

100-0
102-6
105-9

107-1
109-2
112-5

113- 3
114- 0
117-9

116- 0
117- 8
120-8

118- 2
119- 3
121-2

126-9 
129-0 
129-4

131- 2
132- 8
134-6

130- 0
131- 4 
133-1

140-7
138-8
138-7

151-7
150-4
150-5

151- 7
152- 8
155-1

152- 7
153- 8
154- 2

107-7
109-2

119- 7
120- 7
121- 3

122- 6
123- 6
124- 8

125-8
128- 9
129- 5

147- 0
148- 6
148-2

155- 8
156- 0
156-0

109-1 
123-6 
137-4 
149-7

100- 0
101- 2
104-4

112-2
115- 2
116- 1

115-7
117- 3
118- 9

118-4 
121-0 
124-5

125- 4
126- 0
126-2

164-6
162-8
164-5

167-2
169-1 
169-7

100- 5
101- 9
104-3

113- 0
114- 5
115- 5

116-5
118-2
118-9

119- 2
120- 0
122-6

124-2
126- 9
127- 4

136-0
136-5
136-7

144-0
144- 8
145- 0

148-1 
148-2 
147-8

149- 7
150- 8
152-4

154- 4
155- 6
156- 6

157- 0
158- 7
159- 2

162- 9
163- 7 
166-1

168-3
168- 1
169- 2

4
5

116- 2
117- 3
119-6

150-3
150-2
150-7

105-7
108-3
111-6

132-0
132-8
134-4

10,400
200

3,000 
41,000 
12,000

1980
1981
1982
1983

700
14,700
2,300

24,900
600

Oct
Nov
Dec

Oct 
Nov 
Dec

Oct
Nov
Dec

July 
Aug 
Sep

July 
Aug 
Sep

April 
May 
June

July 
Aug 
Sep

July 
Aug 
Sep

Oct 
Nov 
[Dec]

Annual 
averages

July 
Aug 
Sep

Oct 
Nov 
Dec

April 
May 
June

April 
May 
June

April 
May 
June

April 
May 
June

Beginning in 
January 1985

1982 Jan 
Feb 
Mar

1983 Jan 
Feb 
Mar

1984 Jan 
Feb 
Mar

1981 Jan 
Feb 
Mar

Mineral processing 
and manufacture 

Chemicals and man
made fibres 

Metal goods not 
elsewhere specified 

Engineering 
Motor vehicles 
Other transport 

equipment 
Food, drink and 

tobacco
Textiles 
Footwear and clothing 
Timber and wooden 

furniture
Paper, printing and 

publishing
Other manufacturing 

industries
Construction 
Distribution, hotels 

and catering, repairs
T ransport services

Underlying 
% change 
over 
previous 
12 months!
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Manufacturing industries 
(Revised definition) 
(Divisions 2-4)

% change 
over 
previous 
12 months

Note: The seasonal adjustment factors currently used for the SIC 1980 series are based on data up to December 1982 with data prior to January 1980 from the corresponding SIC 1 
series.

(Revised definition) 
(Divisions 1-4)

Stoppages—industry

The figures reflect abnormally low earnings owing to the effects of national disputes. 
For the derivation of the underlying change, see Employment Gazette, November 1984, p517.

§ Some stoppages involved workers in more than one industry group but have each been 
counted as only one stoppage in the total for all industries.

1980 Jan*  
Feb 
Mar*

INDUSTRIAL DISPUTES 
Stoppages of work*

Pay-wage-rates and earnings levels 
-extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters 
Working conditions and supervision 
Manning and work allocation 
Dismissal and other disciplinary measures 
All causes

* See page of “Definitions and Conventions” from notes on coverage. Figures from 1984 are provisional. ....
+ Workers involved in stoppages beginning in one month and continuing into later months are counted in the month in which they first participated.
! Figures exclude workers becoming involved after the end of the year in which the stoppages began.

The monthly figures are provisional and subject to revision, 
normally upwards, to take account of additional or revised 
information received after going to press.

Jan 1984

SIC 1980

Stop
pages 
begin
ning in 
period

Stoppages in 
progress

Stop
pages 
begin
ning in 
period

Stoppages in 
progress

Workers 
in
volved

Working 
days 
lost

Workers 
in
volved

Working 
days 
lost

Agriculture, forestry 
and fishing 

Coal extraction 118,000 1,700,000
1

32
300 

66,800 1,000 
96,000

Coke, mineral oil 
and natural gas 1 200 1,000 —

Electricity, gas, other 
energy and water — 3 2,100 12,000

Metal processing 
and manufacture 4 400 2,000 . ■ — —

t Includes 12,800 directly involved.

United Kingdom Number of 
stoppages

Workers 
Involved

Working 
days lost

Stoppages: 
in progress in month 56 140,900 1,806,000
of which:

40,000Beginning in month 
continuing from

43 103,000+

1,766,000earlier months 13 127,900

Seasonally adjusted

%change 
over 
previous 
12 months

Underlying 
% change 
over 
previous 
12 months!

% change 
over 
previous 
12 months

Underlying 
% change 
over 
previous 
12 months!

109-4
124-1
138-2
150-0

JAN 1980 = 100

100-0 100-6
101-1 101-8
105-5 105-1

106-1 106-3
108-6 107-5
111-7 110-2

112-7 111-6
111-1 112-1
111-9 113-1

112-5 113-4
115-2 114-5
115-9 115-5

15-9 14% 116-4 117-3 16-6 15
16-0 14 117-8 118-7 16-6 14Vtz
140 14 119-9 119-4 13-6 14%

12-3 14 119-1 119-7 12-6 14%
11-8 13% 121-5 120-5 12-1 14
11-5 13% 125-2 123-5 12-1 14

11-4 13% 126-2 124-8 11-8 14
13-4 13% 126-3 127-3 13-6 13%
12-9 13% 126-6 127-9 13-1 13%

14-5 13% 128-9 129-9 14-6 13%
13-4 13% 130-9 130-0 13-5 13%
12-7 13 130-9 130-5 13-0 13

13-3 12% 131-6 132-6 13-0 13
12-4 12 133-7 134-7 13-5 12%
13-0 11% 135-2 134-6 12-7 12

14-1 11% 135-2 136-1 13-7 11%
13-8 11% 137-8 136-9 13-6 11%
11-5 11% 139-6 137-6 11-4 11

11-0 11 140-1 138-5 11-0 11
9-1 9% 138-4 139-3 9-4 9%
9-3 9% 138-7 140-2 9-6 9%

8-9 9% 139-9 141-1 8-6 9%
9-0 9 143-7 142-8 9-8 9%
9-6 9 144-0 143-8 10-2 9

9-1 9 143-5 144-6 9-0 8%
9-0 8% 144-1 145-2 7-8 8%
7-9 8% 145-9 145-3 7-9 814

8-9 8% 147-4 148-5 9-1 8%
8-6 8% 149-3 148-4 8-4 814
8-1 816 150-4 148-2 7-7 8

8-6 8% 151-8 150-0 8-3 814
9-0 8% 150-4 151-3 8-6 8%
9-4 91/4 151-4 153-0 9-1 9

9-6 916 154-1 155-4 10-1 9%
9-9 9% 155-7 154-7 8-3 9%
9-7 9% 155-9 155-8 8-3 9%

90 916 154-9 156-0 7-9 9
9-6 916 156-5 157-8 8-7 9
9-8 916 154-3 '153-7 5-8 9

7-7 9% 153-4 154-5 4-0 8%
7-6 9% 155-7 154-7 4-2 8%
9-0 9% 158-4 156-1 5-3 8%

8-8 9 159-5 157-6 5-1 8%
8-6 8% 157-7 158-7 4-9 8%
90 8% 159-7 161-4 5-5 8%

9-0 8% 162-2 163-6 5-3 8
80 816 164-4 163-4 5-6 8
8-0 816 164-6 164-4 5-5 8

18-4 17
16-4 15%
14-5 15%

13-8 14
13-2 13%
12-0 12%

12-1 11%
13-0 11%
9-7 11%

12-0 11%
11-5 11
10-1 11

10-9 11
11-3 10%
11-0 10%

10-4 10%
10-6 10%
9-8 9%

10-9 9%
7-5 8%
7-3 8%

7-4 8%
8-3 8%
7-8 8

8-8 8
9-6 8
8-6 7%

8-6 7%
8-7 7%
8-2 7%

7-7 7%
8-4 7%
8-5 7%

8-7 7%
7-3 7%
8-0 8

7-1 7%
5-7 7%
5-5 7%

60 7%
5-0 7%
5-3 7%

5-3 7%
5-9 7%
6-3 7%

8-2 7%
6-5 7%
6-5 7%

43

Stop- Workers and communication
pages directly Supporting and

involved miscellaneous
. __ transport services

21 2,600 Banking, finance,
— — insurance, business

2 400 services and leasing
4 5,600 Public administration,
4 2,200 education and
2 900 health services
6 700 Other services
4 400 All industries

43 12,800 and services

of work*: summary
United 
Kingdom

SIC 1968

Number of 
stoppages

Workers involved in 
stoppages (Thou)

Working days lost in all stoppages in progress in period (Thou)

Beginning 
in 
period

In pro
gress 
in 
period

Beginning 
in 
period!

In pro
gress 
in 
period

All 
industries 
and 
services 
(All orders)

Mining 
and 
quarry
ing 
(111

Metals, 
engineer
ing and 
vehicles 
(VI-XII)

Textiles, 
clothing 
and 
footwear 
(XIII, XV)

Construc
tion

(XX)

Transport 
and 
communi
cation 
(XXII)

All other 
industries 
and 
services 
(All other 
orders)

1976 2,016 2,034 666! 668! 3,284 78 1,977 65 570 132 461
1977 2,703 2,737 1,155 1,166 10,142 97 6,133 264 297 301 3,050
1978 2,471 2,498 1,001 1,041 9,405 201 5,985 179 416 360 2,264
1979 2,080 2,125 4,583 4,608 29,474 128 20,390 109 834 1,419 6,594
1980 1,330 1,348 830# 834! 11,964 166 10,155 44 281 253 1,065
1981 1,338 1,344 1,499 1,513 4,266 237 1,731 39 86 359 1,814
1982 1,528 1,538 2,101! 2,103! 5,313 374 1,458 66 44 1,675 1,697

All Coal, coke, Metals, Textiles, Construe- Transport All other
industries mineral oil engineer- footwear tion and industries
and and natural ing and and communi- and
services gas vehicles clothing cation services

SIC 1980 (All classes) fl 1-14) (21-22, (43, 45) (50) (71-79) (All other
31-37) classes)

1982 1,528 1,538 2,101! 2,103! 5,313 380 1,457 61 41 1,675 1,699
1983 1,352 1,364 573! 574! 3,754 591 1,420 32 68 295 1,348
1984 1,154 1,169 1,375 1,405 26,564 22,265 2,024 64 93 660 1,458

1983 Jan 97 109 69 70 327 10 73 1 2 6 236
Feb 99 129 56 96 746 46 93 2 10 5 590
Mar 150 182 76 97 527 167 283 5 6 30 35
April 119 154 41 65 386 10 278 3 4 54 37
May 118 153 36 44 139 29 61 1 3 19 25
June 119 137 28 30 118 3 61 1 5 12 37
July 108 146 34 48 186 11 59 7 17 14 75
Aug 109 139 41 47 206 13 116 2 14 2 60
Sep 114 159 41 59 298 90 141 1 2 8 56
Oct 118 153 47 70 303 62 141 1 2 45 53
Nov 147 195 71 89 366 109 101 6 5 61 83
Dec 54 86 32 68 153 40 15 2 1 34 61

1984 Jan 144 159 127 156 298 96 66 3 5 12 117
Feb 137 183 331 399 531 149 88 32 6 26 230
Mar 126 172 263 282 2,151 1,808 149 9 14 53 119
Apr 103 137 122 275 2,642 2,401 101 2 7 24 107
May 96 130 175 398 2,959 2,602 95 4 2 58 198
June 104 145 50 234 2,717 2,302 166 3 7 61 179
July 84 124 58 211 2,511 2,101 110 4 6 219 71
Aug 78 110 61 220 2,316 2,002 208 1 1 66 39
Sep 90 122 56 216 2,583 2,201 204 2 __ 125 51
Oct 104 143 61 221 3,042 2,604 258 1 22 3 153
Nov 64 102 65 231 2,910 2,300 438 2 23 8 138
Dec 24 47 6 146 1,903 1,700 141 — 5 56

1985 Jan 43 56 13 141 1,806 1,701 13 • — 8 14 70

1
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L3 EARNINGS
Average earnings index: all employees: by industry

GREAT Agri- Coal Mineral Elec- Metal Mineral Chemi- Meeh- Elec- Motor Other Metal Food, Textiles I
BRITAIN culture and oil tricity, processi-' extrac- cals and anical trlcal vehicles trans- goods drink

and coke and gas, Ing tion man- engin- and and port and and
forestry natural other and and made eering elect- parts equip- instru- tobacco

gas energy manu- manu- fibres ronic me nt ments
and factoring factoring engin-

SIC 1980 
CLASS

water 
supply

eering

(01-02) (11-12) (14) (15-17) (21-22) (23-24) (25-26) (32) (33-34) (35) (36) (31,37) (41-42) (43) I

JAN 1980 = ion
1980 A 117-7 106-1 104-4 116-2 • • 109-2 109-8 106-9 109-0 100-5 111-4 103-7 109-0 107-3

131-8 118-6 119-8 133-5 124-9 121-6 124-8 117-3 123-4 111-4 124-0 116-8 123-8 120-2
1982 f averages
1983 )

144-2 131-1 135-8 147-8 137-3 136-8 138-9 130-6 139-2 125-3 137-3 129-3 136-7 131-7
157-5 134-7 147-8 159-2 150-7 148-5 152-0 142-3 152-9 138-6 143-2 140-3 149-6 143-5

1980 Jan 100-0 100-0 100-0 100-0 •• 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
Feb 108-3 100-1 106-4 100-2 • * 101-6 100-6 101-9 101-2 99-2 103-2 99-4 101-1 102-7 |
Mar 111-4 109-5 100-8 120-7 102-0 104-5 104-0 105-2 99-9 121-5 99-2 107-0 104-2 1

April 117-9 106-9 100-5 112-1 100-0 106-0 102-5 104-9 105-8 98-7 108-8 101-3 ,104-2 105-0 I
May 117-2 103-0 99-8 117-8 117-1 108-9 103-3 106-1 107-4 99-5 106-8 103-0 106-7 105-9 I
June 118-5 106-0 105-0 119-4 112-5 114-3 114-5 107-8 109-8 103-6 111-5 104-3 109-9 109-2 1
July 117-5 107-9 105-6 121-6 117-9 111-8 113-7 108-5 112-6 102-6 113-5 105-3 109-6 109-0 1
Aug 124-0 106-1 105-9 119-6 109-4 110-3 111-9 108-3 110-9 98-3 113-0 103-7 110-2 107-2 I
Sep 131-6 107-6 104-8 119-7 109-5 111-8 113-4 108-9 111-6 99-3 111-5 104-8 110-7 109-3 1
Oct 127-9 108-8 106-2 121-8 107-2 111-7 111-9 109-5 113-3 98-9 114-5 105-5 112-9 111-0 I
Nov 120-1 108-8 106-9 121-6 114-1 114-0 119-2 110-5 114-8 103-0 117-2 108-9 116-3 113-2 I
Dec 118-5 108-5 110-4 119-5 115-0 116-7 121-9 112-3 115-5 102-4 115-2 108-6 119-4 111-0 I

1981 Jan 118-1 120-5 114-0 120-4 110-1 113-3 114-8 111-3 115-8 102-8 116-3 109-7 117-4 114-4 1
Feb 119-9 118-5 116-7 121-9 116-6 113-4 115-8 112-3 116-6 109-5 118-9 110-8 116-8 116-8 I
Mar 125-9 120-7 116-4 130-5 ' 118-4 116-0 119-2 114-0 119-6 109-7 118-4 113-3 117-3 117-1 I
April 132-9 117-0 116-9 128-9 118-3 116-0 117-4 113-7 118-9 108-2 119-5 111-1 118-7 112-8 1
May 130-2 113-7 120-2 132-4 121-6 119-7 120-9 115-7 121-7 101-9 124-0 114-4 121-7 118-0 I
June 131-7 116-3 117-9 140-7 123-0 125-3 124-3 117-0 123-9 112-1 123-8 116-3 126-0 122-6 1
July 130-0 118-8 123-3 140-6 131-8 123-7 123-7 117-0 126-5 114-6 126-7 116-7 125-2 122-4 I
Aug 143-8 117-5 121-0 135-5 128-4 124-1 134-4 117-7 124-5 112-3 129-2 117-7 125-9 122-7 I
Sep 147-7 118-4 121-1 136-7 131-3 123-9 126-9 119-9 125-3 112-2 123-5 119-7 126-1 122-5 I
Oct 143-0 120-3 121-1 138-1 133-8 125-0 131-0 122-0 127-8 113-7 133-9 121-1 126-9 124-8 1
Nov 131-4 121-0 123-0 138-5 133-9 127-2 133-2 122-9 129-3 121-4 127-7 126-4 131-6 126-1 I
Dec 126-5 120-2 126-2 138-3 132-2 131-9 135-6 123-8 131-3 117-8 126-1 124-8 132-6 122-6 I

1982 Jan 125-1 120-6 133-8 141-7 136-4 126-7 132-5 123-9 131-8 120-4 130-2 123-2 129-9 127-2 1
Feb 134-6 146-6 131-7 142-0 134-3 130-4 131-1 125-7 132-5 121-4 131-0 125-2 129-9 127-5 |
Mar 138-9 132-7 132-7 140-7 134-6 134-6 133-0 128-0 136-7 123-7 133-4 128-6 131-5 130-0 I
April 144-2 128-8 132-0 139-3 137-4 134-8 134-4 127-7 136-9 119-7 137-4 127-3 133-6 130-0 I
May 140-6 130-7 132-8 141-3 136-9 137-6 135-0 130-1 137-6 124-9 137-8 131-0 139-3 133-2 I
June 144-0 128-0 135-6 153-2 135-7 141-6 140-8 131-6 140-5 125-7 141-4 129-5 137-9 134-1 I
July 152-2 129-1 142-4 154-5 145-9 138-9 140-9 132-9 140-7 128-3 137-4 129-8 136-5 133-2 I
Aug 154-0 130-2 135-3 150-0 136-3 137-2 139-0 130-8 139-6 124-8 136-3 128-7 137-8 131-6 I
Sep 160-8 128-6 137-4 151-5 135-0 138-5 139-0 131-1 140-2 121-7 138-9 130-0 139-4 131-3 I
Oct 152-8 117-6 137-0 151-8 140-8 139-2 140-8 133-2 143-2 125-7 141-2 131-0 139-1 133-1 I
Nov 143-4 139-6 138-2 157-2 136-1 140-5 149-5 135-5 144-1 129-5 142-3 133-9 142-7 135-5 I
Dec 139-5 140-5 140-7 150-4 138-1 142-0 150-9 136-5 146-3 137-8 140-0 132-9 143-0 134-7 1

1983 Jan 138-0 141-3 146-3 146-2 140-9 141-2 143-7 135-1 147-0 133-9 138-5 133-5 142-2 137-9 1
Feb 145-2 139-5 146-1 145-9 140-4 141-9 145-0 136-0 147-1 134-6 139-5 134-1 142-6 139-0 I
Mar 145-1 139-0 146-1 156-0 ’141-8 142-7 143-3 138-1 150-1 134-7 143-7 137-3 144-1 140-6 I
April 155-1 136-5 147-3 158-9 146-2 144-9 146-2 138-8 150-6 133-7 142-7 136-4 146-6 141-7 1
May 151-0 131-2 146-3 158-2 147-4 146-5 149-4 141-7 152-2 139-0 144-0 141-0 149-4 144-0 I
June 156-7 133-7 148-6 160-1 147-6 152-3 150-3 143-2 154-0 139-0 144-5 139-2 150-9 144-6 I
July 167-2 135-4 156-7 164-9 166-3 147-7 151-9 143-4 154-8 140-1 141-5 140-3 151-1 145-1 1
Aug 162-7 135-5 149-0 161-8 151-7 149-7 157-1 141-8 152-8 137-1 137-9 140-7 149-7 143-7 1
Sep 178-0 137-0 150-9 162-6 152-1 151-3 152-9 143-2 153-3 137-8 142-4 142-1 150-8 145-5 I
Oct 173-6 140-1 143-9 169-7 163-8 150-2 153-1 145-3 157-5 139-8 146-1 144-1 152-0 146-6 1
Nov 160-4 123-9 140-9 165-1 154-3 156-8 164-7 148-6 156-8 146-0 150-6 147-9 155-5 147-2 I
Dec 156-7 123-6 151-9 161-5 155-8 156-6 166-1 152-8 158-7 147-2 147-4 146-6 159-7 146-1 I

1984 Jan 155-3 121-5 158-1 162-7 167-3 151-4 155-8 148-8 158-3 145-7 148-4 145-2 153-9 149-8 1
Feb 158-6 125-2 159-9 163-0 159-3 153-8 158-1 151-3 160-0 147-4 154-5 149-0 155-5 151-6 I
Mar 156-6 54-4 161-6 164-9 162-6 155-5 158-2 153-7 163-4 147-0 154-2 151-2 155-5 153-4 I
April 165-2 55-7 164-0 167-0 171-2 154-1 157-6 150-5 166-9 148-0 151-9 147-9 155-7 145-2 I
May 163-1 51-0 158-4 171-1 161-4 158-5 159-9 153-6 165-1 149-6 152-3 151-4 158-2 155-1 |
June 171-2 51-6 162-0 170-1 162-6 162-3 164-8 157-0 167-5 147-7 163-4 151-7 162-1 156-7 I
July 177-4 51-3 167-2 175-8 181-6 160-0 164-2 158-8 169-6 152-2 153-7 153-0 162-4 157-0 I
Aug 186-1 51-0 162-1 172-3 164-6 158-6 171-3 155-3 166-2 147-0 152-6 150-6 159-4 152-6 1
Sep 188-6 57-5 163-9 174-0 163-7 164-2 164-8 156-5 168-3 151-3 158-3 153-0 162-8 155-5 1
Oct 181-3 57-6 162-7 177-0 176-1 162-6 166-0 161-2 170-7 147-7 174-1 154-7 164-2 158-2 |
Nov 168-2 67-1 164-3 176-6 164-4 165-2 179-0 162-7 172-9 153-1 161-7 157-3 169-5 159-5 1
[Dec] 68-5 165-5 170-3 171-0 168-6 180-0 163-4 176-8 151-6 162-9 157-6 170-6 157-8 I

* England and Wales only.
t Excluding sea transport;
t Excluding private domestic and personal services.
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EARNINGS C.Q
Average earnings index: all employees: by industry w O

(not seasonally adjusted)

| Leather, Timber Paper Rubber,
struction bution and and finance adminis- and services t economy BRITAIN

| footwear and and catering communi- and tration health
| and___ furniture and other repairs cationt insurance services
| ciotnmg publishing manu-

facturing
(81-82

(61-65, (71-72, 83pt.- (97pt.- SIC 1980

I (44-45) (46) (47) (48-49) (50) 67) (66) 75-77,79) 84pt.) (91-92 pt.) (93,95) 98pt.) CLASS
—- JAN 1980 = 100

110-4 107-6 111-5 107-2 107-9 108-4 112-7 114-2 123-8 113-4 111-4 1980 A| 107-6
128-3 121-1 125-8 120-3 120-4 120-6 128-9 129-6 140-8 128-0 125-8 1981 I Annual

| 121-4 126-9 142-8 134-0 137-6 132-6 127-6 132-2 144-6 140-0 147-9 143-8 137-6 1982 | averages
I 134-1 

145-2 139-9 156-6 144-0 148-0 143-6 137-9 144-3 157-5 149-5 163-6 156-0 149-2 1983 J

100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0** 1980 Jan| 100-0
105-5 100-9 103-0 104-1 102-0 99-7 99-2 101-7 104-9 109-0 103-9 102-6** Feb

> 102-1
1 104-2 101-0 103-8 104-6 106-8 103-3 101-2 990 112-1 103-7 114-0 110-7 105-9** Mar

103-4 104-3 107-2 104-7 107-2 104-1 106-3 110-2 112-6 108-6 107-1 April
| 104-8

108-7 106-0 106-7 106-2 109-0 106-2 106-1 115-2 114-8 109-5 109-2 May
I 106-0
I 107-6 104-2 114-2 109-8 110-0 107-5 106-0 114-3 123-5 113-8 118-1 107-4 112-5 June

1 109-1 111-9 113-4 109-1 114-7 109-2 106-5 108-2 115-6 116-2 120-8 117-6 113-3 July
109-9 113-0 110-1 112-5 108-0 111-7 106-9 114-5 120-1 132-7 117-1 114-0 Aug

i 107*2
1 109-8 109-4 115-6 109-6 116-5 108-9 109-9 115-7 113-5 120-1 154-7 116-1 117-9 Sep

106-8 116-0 110-3 116-5 109-1 112-1 113-1 113-9 118-5 137-1 119-0 116-0 Oct
108-1 118-1 113-3 118-3 111-2 112-4 118-6 118-2 118-5 134-0 122-8 117-8 Nov

I 117-7 110-1 117-4 111-6 124-1 116-1 120-3 115-0 127-1 129-4 137-5 126-5 120-8 Dec

115-9 117-6 114-7 118-0 114-3 113-4 113-3 119-1 124-3 130-8 122-4 118-2 1981 Jan
112-6 118-3 115-1 120-5 115-4 113-0 113-3 120-6 124-8 131-3 122-9 119-3 Feb

| 119-9 108-7 120-7 116-0 124-9 116-1 114-7 115-2 130-7 124-0 131-3 123-4 121-2 Mar

111-4 121-9 115-0 122-5 118-9 119-6 117-2 122-7 126-6 135-7 123-6 121-9 April
112-5 125-7 120-2 122-3 118-3 121-4 116-3 127-7 123-6 142-5 128-5 123-5 May

I 122-3 . 114-3 134-0 122-6 126-8 120-5 120-3 119-9 132-7 124-6 141-2 126-3 126-0 June

114-8 132-6 123-1 126-2 121-7 121-8 122-4 128-6 125-8 143-5 126-6 126-9 July
i 1?1'1 117-8 131*3 122-7 125-1 121-0 122-8 121-4 129-3 140-4 149-2 127-2 129-0 Aug
I 123-0 117-7 132-8 123-9 128-1 121-6 121-2 128-0 128-1 137-5 146-2 130-7 129-4 Sep

I 124-7 118-6 133-7 125-4 128-2 122-4 122-9 123-3 128-8 135-8 147-8 129-2 130-0 Oct
I 126-9 123-6 134-5 126-7 130-6 124-9 121-9 127-7 134-8 135-1 144-1 134-9 131-4 Nov
I 128-2 114-9 135-8 127-9 136-0 129-0 132-4 128-8 143-6 133-0 146-2 139-8 133-1 Dec

I 128-7 122-8 135-8 128-4 130-0 128-1 123-0 127-7 133-2 133-4 141-7 138-1 131-2 1982 Jan
t 130-1 121-5 136-0 130-2 132-9 127-1 123-7 126-1 135-6 136-2 144-4 140-0 132-8 Feb
I 132-0 122-4 140-3 131-8 136-6 130-1 124-7 127-6 149-4 135-1 142-7 138-4 134-6 Mar

1 132-1 123-7 140-8 131-5 135-2 130-9 126-0 129-6 140-7 135-8 141-9 140-0 134-5 April
I 132-9 128-1 145-0 133-2 136-6 131-4 128-5 129-2 141-6 142-7 142-9 142-2 136-5 May
I 133-6 124-8 145-7 137-2 138-6 131-7 129-0 134-4 151-6 139-2 145-6 140-9 138-3 June

I 134-0 126-8 145-0 135-0 140-0 133-1 127-0 137-3 143-1 140-3 161-6 144-6 140-7 July
I 134-3 128-0 143-1 135-3 136-7 132-6 127-4 131-9 143-0 140-1 156-6 146-2 138-8 Aug
I 135-2 133-4 141-4 135-0 138-6 133-2 127-2 133-3 143-1 142-1 148-6 150-0 138-7 Sep

| 135-8 131-9 145-1 136-0 139-0 134-6 127-7 133-5 144-3 142-7 150-5 148-6 139-6 Oct
| 138-8 133-0 147-9 138-7 141-8 136-7 128-0 138-2 149-0 148-9 148-6 148-9 142-4 Nov
I 141-2 126-0 147-3 136-1 144-7 141-2 139-2 137-2 160-8 143-5 150-0 146-6 143-6 Dec

I 141-2 141-7 146-4 137-6 140-7 138-6 130-9 135-2 145-8 143-9 159-9 149-7 142-6 1983 Jan
I 143-0 143-8 147-3 139-3 142-3 138-9 131-6 137-6 148-9 144-9 175-7 148-3 145-4 Feb
1 144-2 133-9 149-7 139-6 147-9 140-0 132-8 140-3 164-3 146-2 161-3 150-3 146-1 Mar

I 143-7 138-3 156-4 141-3 145-5 142-3 133-1 142-3 150-9 147-0 156-2 149-9 146-0 April
1 146-0 138-5 156-3 145-2 145-7 147-3 136-7 141-4 158-2 150-7 158-1 152-1 148-3 MayI 146-2 134-7 159-3 144-2 150-7 143-3 137-1 144-4 162-0 150-2 163-2 154-5 149-7 June

1 145-4 138-5 157-7 144-6 149-7 144-7 139-1 150-6 157-4 150-6 169-2 156-1 151-7 July
| 145-0 143-7 157-3 143-3 148-0 143-3 139-7 145-4 156-3 150-8 168-7 163-3 150-4 Aug
| 145-1 141-2 159-9 146-1 148-6 144-4 141-0 147-3 153-3 151-7 162-6 157-9 150-5 Sep

I 146-3 141-2 162-2 147-2 150-3 143-4 141-2 146-3 155-9 153-0 163-8 158-0 151-7 Oct
| 147-7 151-0 163-4 151-0 152-9 145-6 140-4 149-5 159-3 152-4 161-2 166-9 152-8 Nov
| 148-8 132-8 163-1 148-2 153-7 151-3 150-6 151-2 177-8 152-1 162-8 165-3 155-1 Dec
| 150-4

151-3 160-3 150-4 148-0 149-0 142-6 146-8 162-3 153-6 162-3 164-5 152-7 1984 Jan1 152-7 146-5 161-4 152-3 152-5 148-3 141-2 148-7 160-6 154-8 162-8 163-2 153-8 FebI 157-5 152-2 163-6 152-4 155-3 150-6 141-5 149-6 177-3 154-1 161-3 169-1 154-2 Mar

I 149-3 137-0 162-9 150-4 155-5 155-3 147-6 149-5 167-4 156-7 163-5 163-1 154-7 April
| 155-8 145-1 170-2 156-8 154-7 151-9 146-7 151-0 168-4 160-2 164-2 168-3 155-7 May1, 158-7 152-9 172-2 158-7 160-0 153-5 146-7 151-8 173-9 158-4 163-6 167-4 157-5 June

1 155-3 147-7 170-0 159-3 157-0 157-1 147-1 158-8 167-9 158-5 171-7 166-9 159-6 July
1 155-5 156-7 175-3 157-1 154-4 153-2 150-4 153-3 166-8 158-2 182-2 171-2 159-2 Aug1 154-8 156-7 177-8 157-9 157-8 154-5 149-2 159-4 166-6 156-5 176-9 167-3 159-9 Sep
| 157-2

151-6 176-0 160-8 158-9 154-3 150-2 158-4 168-1 177-0 187-1 172-1 164-2 Oct| 159-0 154-7 177-4 165-4 161-0 157-6 149-4 160-5 173-0 162-5 173-4 175-3 162-8 Nov| 161-2 145-1 173-8 163-5 165-3 161-8 162-5 161-4 192-8 161-3 174-0 184-5 165-2 [Dec]

"Because of a dispute in the steel industry, insufficient information is available to enable reliable indices for “metal processing and manufacturing” to be calculated for these months, but the best possible
esumaies nave been used in the compilation of the indices for manufacturing and whole economy. The index series for this group has a base of April 1980== 100.
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TextilesMech- Instru-Food, struction

(a) SIC 1968

Textiles
engineering

(23-24) (25-26) (32) (35) (36) (31,37) (41-42)

Except sea transport.

5-5
5-5

AU Industries and Services

Weights 1977 1978 1979 1980 1981 1982 1983 1984

Men and women 1,000 267-3 300-0 336-2 420-7 487-4 533-0 581-9 629-6

287-2
334-5

556-0 
651-6

201-0
223-8
246-1
267-9

35-6 
380 
38-2 
37-4

272-8
298-4
334-3
360-7

109-41 
119-08 
132-73 
146-81

250-7
274-3
299-6
325-2

69-61 
77-34 
84-27 
91-40

232-0
251-4
267-7
288-7

575
425

403-1 
468-3

510-4
594-1

262-3
294-1
324-5
347-1

71-57 
85-06 
94-02 

100-20

109-63
127-04
141-81
148-55

41- 8 
43-2 
43-7
42- 8

214-1
239-3
259-8 
283-6

80-71 
89-97 
97-67 

108-62

37-7
37-6
37- 6
38- 3

40-1 
39-9
39- 7
40- 7

103-05
114-64
123-74 
136-90

41-1 
41-8
41- 3
42- 1

97-90 
106-60 
113-78 
126-47

42-2
42-4
42- 5
43- 8

253-6 
304-5

322-4
373-5

465-2 
547-4

604-4
697-5

61-06 
65-96 
71-35 
77-75

pence
218-2
243-4
253-2
267-0

42- 5
43- 3 
42-3 
43 -1

£ 
61-02 
67-16 
71 39 
74-41

extraction 
and manu
facturing

vehicles 
and parts

and man
made fibres

Metal 
goods 
nes

Other 
manu
facturing 
Industries

£
92-74 

105-39 
107-12 
115-09

Other 
transport 
equipment

Food, drink 
and 
tobacco

Paper, 
printing 
and 
publishing

and 
electronic 
engineering, 
etc 
(33-34)

Bricks, 
pottery, 
glass, 
cement 
etc.

Timber, 
furniture 
etc.

Mining 
and 
quarrying 
(except coal 
mining)

electricity 
and 
water

Transport 
and 
communi
cation*

Metal goods 
and 
instrument 
engineering

All 
manu
facturing 
industries

(b) SIC 1980 
Class

Men 
Women

Chemicals Metal

f>rocess- 
ngand
manu
facturing
(21-22)

Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

^4) an^ApriM 976 (* ere Pu^l's^ec* *n Employment Gazette as Table 124 until September 1980, and are described in detail in articles in the issues of May 1972 (pages 431 to

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

EARNINGS
Index of average earnings: non-manual workers

Fixed weighted: April 1970 = 100

EARNINGS
Index of average earnings: non-manual workers
Full-time adults*

Electrical Shipbuild- Vehicles 
Ing and 
marine 
engineer
ing

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

industries 
covered

UNITED Coal
KINGDOM

(a) SIC 1968 
October

drink 
and 
tobacco

and 
petro
leum 
products

and 
allied 
Indus
tries

manu
facture

anical 
engineer
ing

ment 
engineer
ing

engineer
ing

MALE (full-time on adult rates)
Weeklyearnings

1980' 115-61 136-07 123-36 118-20 109-34 101-95 107-41
1981 126-36 151-26 138-48 132-96 119-51 114-17 118-31
1982 138-28 175-01 148-46 139-01 130-01 121-30 128-47
1983 148-55 196-68 163-53 154-23 140-70 133-83 138-54

Hours worked
1980 45-5 44-2 42-9 41-6 41-5 41-9 41-6
1981 44-8 42-4 43-1 42-3 41-5 41-6 41-6
1982 44-9 43-2 43-1 41-4 41-4 41-4 41-8
1983 45-3 45-3 43-0 42-2 41-9 41-4 41-9

Hourly earnings
1980 254-1 307-9 287-6 284-1 263-5 243-3 258-2
1981 282-1 356-7 321-3 314-3 288-0 274-4 284-4
1982 308-0 405-1 344-5 335-8 314-0 293-0 307-3
1983 327-9 434-2 380-3 365-5 335-8 323-3 330-6

FEMALE (full-time on adult rates)
Weekly earnings

1980 74-60 86-29 77-68 73-64 75-29 72-41 73-98
1981 83-06 94-69 87-62 79-07 82-67 81-21 81-18
1982 90-76 120-04 94-36 88-12 90-39 87-73 89-32
1983 99-56 108-61 101-13 96-16 99-14 97-63 97-77

Hours worked
1980 37-9 38-4 38-9 38-0 37-8 38-3 377
1981 38-1 39-3 39-1 37-1 38-5 38-7 38-1
1982 38-4 41-3 39-0 37-8 38-4 38-4 37-6
1983 39-0 39-4 38-4 38-3 390 39-3 38-0

Hourly earnings
1980 196-8 224-7 199-7 193-8 199-2 189-1 196-2
1981 218-0 240-9 224-1 213-1 214-7 209-8 213-1
1982 236-4 290-7 241-9 233-1 235-4 228-5 237-6
1983 255-3 275-7 263-4 251-1 254-2 248-4 257-3

Metal Mineral Chemicals Mechanical Electrical Motor

---------- 7-/
114-47 101-16 137-73 108-09 111-64 116-58 113-36 126-12 123-77

£ 
113-06

90-62 127-96 111-31 154-22 113-15 123-23 126-08 121-55 142-28 138-19 125-58
98-67 141-91 124-38 162-63 124-08 134-26 138-54 131-53 157-69 150-67 137-06

106-59
113-70 154-28 135-47 183-28 138-06 147-23 150-14 140-40 169-12 162-46 149-13

43-2 41-7 42-5 41-7 41-9 47-9 44-0 42-2 47-1 430
40-1 43-6 42-2 41-9 41 -8 42-0 46-0 43-8 40-1 46-9 43.0
41-1 44-2 43-0 41-2 41-8 420 47-9 43-8 40-0 46-7 42-9
41-4
41-5 44-5 43-5 42-1 43-0 42-6 47-4 43-6 40-8 46-7 43 3

pence
265-0 242-6 324-1 259-2 266-4 243-4 257-6 298-9 262-8 262-9

226-0 293-5 263-8 368-1 270-7 293-4 274-1 277-5 354-8 294-6 292-0
240-1 321-1 289-3 394-7 296-8 319-7 289-2 300-3 394-2 322-6 319-5
257-5
274-0 346-7 311-4 435-3 321-1 345-6 316-8 322-0 414-5 347-9 344-4

£
71-01 74-01 82-15 64-95 68-40 ■— 61-45 81-75 92-14 68 73
79-13 81-55 92-83 70-58 75-71 — 66-49 99-07 105-76 76-44
85-78 90-75 102-44 78-51 83-17 —— 69-33 103-22 114-12 83-96

73-22 92-51 99-65 111-70 86-80 90-29 — 78-57 111-72 123-32 91-18

37-3 36-8 38-2 37-3 37-3 __ 38-5 37-0 42-3 37-5
37-5 37-6 37-4 37-5 37-5 — 39-1 36-3 42-8 37-7

37-5 38-3 38-2 37-7 38-1 37-8 — 37-9 35-1 42-6 38-0
37-0 38-4 38-2 38-4 38-6 38-1 — 39-2 35-8 41-7 38-2

pence
161 -0 190-4 201-1 215-1 174-1 183-4 —- 159-6 220-9 217-8 183-3
175-4 211-0 216-9 248-2 188-2 201-9 — 170-1 272-9 247-1 202-8
185-5 224-0 237-6 271-7 206-1 220-0 — 182-9 294-1 267-9 220-9
197-9 240-9 260-9 290-9 224-9 237-0 200-4 312-1 295-7 238-7

Leather, foot- Timber and Paper Rubber, All manu- Electricity, Construction Transport and All industries
wearand wooden products plastics facturing gas, other communication* covered
clothing furniture printing and and other industries energy and

publishing manufacturing water supply
(71-72,

(44-45) (46) (47) (48-49) (21-49) (15-17) (50) 75-77,79) (b) SIC 1980

£ 
113-94 133-35 184-22 140-51 146-19 169-13 139-99 162-43 148 63
119-69 139-92 198-43 151-41 157-50 179-77 147-80 173-32 159-30

42-0 43-0 42-1 43-1 42-5 40-8 43-6 46-5 43-3
41-8 42-9 42-5 43-3 42-8 40-7 43-3 46-7 43-4

pence| 271-6 309-8 437-7 325-9 343-6 415-0 321-2 349-5 343-5
286-5 326-3 467-1 349-7 367-7 441-5 341-4 371-2 366-7

£
73-60 97-36 112-07 87-52 90-32 112-46 77-98 118-08 91-26
78-58 102-63 119-71 92-48 96-30 126-00 87-81 126-69 97-34

I 37-1 38-4 38-6 38-6 38-1 36-1 39-2 40-8 38-2
370 38-4 38-8 38-6 38-1 37-5 38-8 41-5 38-2

? 198-6 253-7 290-6 226-6 237-2 311-4 199-0 289-4
pence 
239-1

| 212-6 267-2 308-3 239-8 252-9 336-1 226-6 305-4 254-9

36-9 37-1 37-4
37-8 37-1 37-7
37-4 37-6 37-6
37-9 38-1 37-6

188-6
pence

164-6 163-2
204-6 177-8 178-1
225-3 189-8 189-9
241-2 204-1 197-9

(43)

MALE (full-time on adult rates)
Weekly earnings £

1983 156-30 152-57 162-13 139-45 137-78 146-96 146-82 137-93 148-17 120-66
1984 168-84 162-96 173-63 152-37 145-73 159-01 159-05 148-45 161-86 128-59

Hours worked
1983 41-7 45-1 42-8 41-7 41-9 41-0 41-1 42-4 45-2 43-9
1984 42-2 45-1 43-0 42-4 41-9 41-3 41-6 42-8 45-3 44-0

Hourly earnings pence
1983 374-7 338-6 379-1 334-3 328-5 358-0 357-6 325-3 327-5 274-7
1984 400-3 361-4 403-5 359-3 347-9 385-1 382-4 347-0 356-9 292-2

FEMALE (full-time on adult rates)
Weekly earnings £

1983 92-82 92-40 101-21 97-96 97-18 109-56 101-72 94-00 99-58 77-561984 103-02 99-79 110-09 106-16 102-51 117-14 110-70 99-41 106-35 82-97

Hours worked
1983 38-5 38-4 38-2 38-7 38-1 38-5 37-7 38-3 39-1 38-11984 38-8 38-5 38-5 38-5 38-3 38-5 38-3 37-9 38-8 38-4

Hourly earnings pence1983 240-8 240-7 264-7 253-1 254-8 284-7 269-8 245-7 254-9 203-71984 265-4 259-0 286-1 275-6 267-9 304-6 288-9 262-4 274-2 215-8

Men aged 21 and over, and women aged 18 and over, whose pay was not affected by absence 
+ Adjusted for change in Standard Industrial Classification.
Source: New Earnings Survey.

Great Britain 
April of each year

Manufacturing Industries

Weights 1977 1978 1979 1980 1981 1982 19831 1984+
Men 
Women

689
311

248-0
310-0

287-3
353-4

328-5
402-4

404-0 
494-1

451-4
559-5

506-2
625-3

547-3
681-4

604-5
743-9

Men and women 1,000 258-1 298-1 340-6 418-7 469-1 525-6 569-3 627-3
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Pence per hour

Percent

Statutory National Insurance contributions

Private social welfare payments

SIC 1980

Labour costs per unit of output §

1982

1983

1984

Q41982 5-4

1983

1984

Q1
Q2
Q3

Q2
Q3 
Q4

116-7||

114- 7|| 
116-8
115- 911

3-8
2-1

Mining and 
quarrying

1978
1979
1980
1981
1982
1983

Q1 
Q2 
Q3 
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

119-11
119- 3
120- 7 
124-0

Manu
facturing

71-9 
82-7 

100-0 
109-3 
112-6 
116-6

71 0 
81-8 

100-0 
109-4 
114-4 
116-2 
120-8

1- 9
2- 7 
1-2 
0-6

Whole 
economy

% change 
over 
a year 
earlier

Percentage shares of labour costs 
Wages and salaries t

(b) MALES AND FEMALES, 18
All occupations

1978
1979
1980
1981
1982*
1983

FULL-TIME ADULTS
(a) MEN, 21 years and over AND WOMEN, 18 years and
All occupations

1978
1979
1980
1981
1982'
1983

13-2 
15-2 
22-2 
9-4 
4-6 
1-6 
40

Wages and salaries per unit of output §
1978
1979
1980
1981
1982
1983
1984

(c) MALES AND FEMALES on adult rates
1983
1984

Payments in kind, subsidised services, 
training (excluding wages and salaries 
element) and other labour costs $

5 0 EARNINGS AND HOURS
* O Average weekly and hourly earnings and hours: 

manual and non-manual employees

of which Holiday, sickness, injury and 
maternity pay

Index of 
f(reduction 
ndustriesSIC 1968

Ubour costs

LABOUR COSTS
All employees: main industrial sectors and selected industries

Notes: New Earnings Survey estimates.
... *R®su,rts.!?1r manufacturing industries for 1978-81 inclusive and the first row of figures for 1982 relate to orders III to XIX inclusive of the 1968 Standard Industrial 

Classification [SIC]. Results for manufacturing industries for 1983 and 1984 and the second row of figures for 1982 relate to divisions 2, 3 and 4 of the 1980 SIC
+Results for 1978-82 inclusive and the first row of figures for 1983 relate to men aged 21 and over or women aged 18 and over. Results for 1984 and the second row of figures for 1983 
relate to males or females on adult rates.

Construction Gas, 
electricity 
and water

t inrhidJ.?tp?-lJme!?t Employment. See reports on labour cost surveys in Employment Gazette.
' mciuoing holiday bonuses up to 1973.
S SwraTcentral e"?Ployment ,ax <whan applicable) less regional employment premium (when applicable).
tt Smart « J’-'isticai Onice (using national accounts data). Quarterly indices are seasonally adjusted. .1- 1 r-r- z
SoLma-HSln"'ar t0 lndex of Production Industries for SIC (1968).
■ Not available™ s8asonally adiusted monthly statistics of average earnings, employees in employment and output.

% change 
over 
a year 
earlier

1980 = 100
12-2 
15-0 
20-9
9-3 
3-0 
3-6

Whole 
economy

over

GREAT BRITAIN MANUFACTURING INDUSTRIES* ALL INDUSTRIES AND SERVICES

Weekly Hours Hourly Weekly Hours Hourly
earnings (£) earnings (pence) earnings (£) earnings (pence)

excludingi those whose pay was excludingI those whose pay wasaffected 1jy absence affected 1>y absence

including excluding including excluding including excluding including excluding
those those overtime overtime those these overtime
whose pay whose pay pay and pay and whose pay whose pay pay and pay and
was was overtime overtime was was overtime
affected by affected by hours hours affected by affected by hours hours

April of each year absence absence absence absence

FULL-TIME MEN!
Manual occupations

46-01978 81-8 84-7 45-8 184-8 181-8 78-4 80-7 175-5 172-8
1979 94-5 97-9 46-0 212-8 208-7 90-1 930 46-2 201-2 197-5
1980 111-2 115-2 45-0 255-5 250-0 108-6 111-7 45-4 245-8 240-5
1981 119-3 124-7 43-5 286-0 279-8 118-4 121-9 44-2 275-3 269-1
1982* f 134-8

| 134-4
138-1
137-8

43-8
43-9

315-1
313-7

307-9 1 
306-7 J 131 -4 133-8 44-3 302-0 294-7

1983t r 142-8 147-4 43-7 336-7 329-2 140-3 143-6 43-9 326-5 319-0 1
141-0 145-5 43-6 333-0 325-5 138-4 141-6 43-8 322-7 315-2

1984 1153-6 158-9 44-4 358-1 348-5 148-8 152-7 44-3 345-0 336-1

Non-manual occupations
1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5
1980 143-6 144-8 39-4 362-3 362-0 140-4 141-3 38-7 360-8 361-3
1981 159-6 161-8 38-8 411-9 411-5 161-2 163-1 38-4 419-1 419-7
1982* (180-1

1 178-5
181-4
179-8

38-8
38-9

457-9
453-4

457-01
452-5 1 177-9 178-9 38-2 462-5 462-3

1983! f 193-2 194-6 39-1 491-6 491-0 193-7 194-9 38-4 503-4 502-9 I1 191-4 192-9 39-1 487-3 486-6 190-6 191-8 38-4 494-8 494-2 J
1984 211-7 213-5 39-3 537-8 537-1 207-3 209-0 38-5 537-4 536-4

All occupations
1978 87-3 90-0 44-0 202-9 202-2 86-9 89-1 43-1 204-3 204-9
1979 100-5 103-7 44-2 233-1 231-8 98-8 101-4 43-2 232-2 232-4
1980 120-3 124-3 43-4 284-1 281-8 121-5 124-5 42-7 288-2 287-6
1981 131-3 137-1 42-0 323-5 320-8 136-5 140-5 41-7 332-0 331-2
1982* fiW( 148-8

1147-9
152-6
151-8

42-2
42-3

357-0
354-2

354-01 
351-4 J 151-5 154-5 41-7 365-6 364-6

1983+ (158-6 163-3 42-2 383-0 380-0 163-8 167-5 41-5 399-1 398-01
1156-4 161-2 42-2 378-1 375-0 .161-1 164-7 41-4 392-6 391-2J

1984 171-2 176-8 42-8 409-9 406-2 174-3 178-8 41-7 423-0 421-4

FULL-TIME WOMEN!
Manual occupations

1978 49-3 51-2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124-4
1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7
1980 66-4 69-5 39-8 174-5 172-8 65-9 68-0 39-6 172-1 170-4
1981 72-5 76-3 39-6 192-8 191-4 72-1 74-5 39-4 189-8 188-2
1982* ( 79-9

I 79-6
82-9
82-6

39-6
39-6

209-5
208-9

207-1 1
206-6 1 78-3 80-1 39-3 205-0 202-7

1983! I 86-7 90-3 39-7 227-3 224-9 85-6 87-9 39-3 224-3 222-01
[86-7 90-4 39-7 227-7 225-3 85-8 88-1 39-3 224-9 222-6 1

1984 91-9 96-0 39-9 240-9 238-1 90-8 93-5 39-4 238-0 235-1

Non-manual occupations
1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9
1979 62-3 62-8 37-2 168-5 168-0 65-3 660 36-7 176-8 176-6
1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221-2 220-7
1981 t 86-4 87-3 37-1 234-2 233-4 95-6 96-7 36-5 259-7 259-2
1982* [ 97-2

I 97-0
97-6
97-4

37-2
37-2

260-3 
259-8

259-0 1
258-5 J 104-3 104-9 36-5 283-0 282-2

1983+ (105-5 106-2 37-2 283-3 281-9 114-2 115-1 36-5 310-0 309-0 I
1106-2 107-0 37-2 285-4 284-0 115-1 116-1 36-5 312-9 311-9 J

1984 115-8 117-2 37-4 310-8 308-7 123-0 124-3 36-5 334-3 333-1

All occupations
1978 51-3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148-0
1979 57-9 60-0 38-8 154-6 153-7 61-8 63-0 37-5 166-0 165-7
1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4
1981 , 78-1 81-5 38-4 211-6 210-6 89-3 91-4 37-2 241-8 241-2
1982* | 87-1

I 86-8
89-7
89-4

38-5
38-5

232-1 
231-4

230-4 1 
229-7 97-5 99-0 37-1 263-1 262-1

1983! f 94-5 97-6 38-6 251-8 250-1 106-9 108-8 37-2 288-5 287-5 i
I 94-7 97-9 38-6 252-7 251-0 107-6 109-5 37-2 290-6 289-5 J

1984 101-7 105-5 38-8 270-9 268-8 114-9 117-2 37-2 310-3 309-1

struction 
industries!!

1973 106-90 143-45 107-32 129-61 109-37
1975 161-68 249-36 156-95 217-22 166-76
1978 244-54 365-12 222-46 324-00 249-14
1979 295-1 431-1 263-9 377-1 298-9
1980 361-0 532-7 333-6 495-1 368-6
1981 394-34 603-34 357-43 595-10 405-57
1982 432-8 691-1 386-8 682-0 446-6
1983 466-1 736-4 416-1 731-6 480-5

1973 89-9 82-5 91-1 84-7 89-3
1978 84-3 76-2 86-8 78-2 83-9
1981 82-1 73-3 85-0 75-8 81-6
1982 82-7 72-3 85-5 75-8 82-0
1983 83-1 71-4 86-0 75-5 82-3
1973 8-4 12-0 6-4 9-8 9-2
1978 9-2 9-3 6-8 11-2 9-0
1981 10-0 8-7 7-8 11-5 9-7
1982 10-2 8-5 7-9 11-9 9-9
1983 10-4 8-4 8-0 11-8 10-1
1973 4-9 4-3 4-9 4-5 4-9
1978 8-5 6-7 9-1 6-9 8-4
1981 9-0 7-0 9-9 7-0 8-9
1982 8-3 6-3 9-1 6-4 8-1
1983 7.6 5-7 8-4 5-8 7-5
1973 3-5 5-9 1-6 8-0 3-7
1978 4-8 9-4 2-3 12-2 5-1
1981 5-2 10-1 2-8 13-1 5-6
1982 5-3 10-3 3.0 13-5 5-9
1983 5-5 10-7 3-1 13-9 6-0
1973 1-6 7-3 2-4 2-9 2-2
1978 2-3 7-7 1-9 2-6 2-6
1981 3-7 9-6 2-3 4-1 3-9
1982 3-7 11-1 2-4 4-3 4-0
1983 3-8 12-2 2-5 4-8 4-1

Manufacturing Energy and Production Construction Production
water supply industries and Con-

70-5 14-8 78-2 73-6 71-0 73-2
82-6 17-2 79-0 83-1 82-2 82-9

100-0 21-1 100-0 100-0 100-0 100-0
107-6 7-6 106-5 105-9 112-0 106-8
112-4 4-5 106-6 109-0 110-8 109-4
113-3 0-8 101-4 108-5 110-8 108-8

111- 7
112- 5
113- 7

115- 7
116- 0
117- 0
117-4

117-6 
119-1 
119-6

2-5 
2-5
2- 9

3- 3
3- 8
4- 0
3-3

1- 6
2- 7 
2-2

79-2 74-5 71-9 74-1 72-4 11-4
79-5 83-5 82-7 83-3 82-7 14-2

100-0 100-0 100-0 100-0 100-0 20-9
106-0 106-0 111-5 106-8 108-7 8-7
106-7 109-2 111-3 109-6 112-8 3-8
102-2 109-4 111-9 109-7 117-7 4-3

114-4 4-5

116-4 4-7
116-9 4-2
118-2 4-5
118-7 3-8

118-9 2-1
120-6 3-2
121-1 2-5years and over

78-8 81-5 42-8 188-7 187-0 77-3 79-1 41-4 188-6 187-9
90-4 93-7 43-0 216-7 214-2 87-4 89-6 41-5 213-6 212-4

108-4 112-4 42-3 263-3 259-8 107-7 110-2 41-1 264-8 262-8
118-6 124-3 41-2 299-0 295-6 121-6 124-9 40-3 305-1 303-2
134-0 138-0 41-3 329-6 325-41 134-1 136-5 40-2 332-1133-3 137-2 41-4 327-2 323-1 J 334-6
143-2 148-0 41-4 354-1 349-9 145-4 148-3 40-0 365-1 362-5

77-8 80-5 42-8 186-5 184-7 76-3 78-1 41-4 186-1 185-3
89-1 92-5 43-0 213-9 211-3 86-2 88-4 41-5 210-7 209-3

106-9 110-9 42-3 259-8 256-2 106-3 108-7 41-1 261-1 259-0
116-8 122-5 41-2 294-7 291-2 119-8 123-1 40-3 300-4 298-4
132-0 135-9 41-3 324-6 320-3 1 132-1 134-5 326-7131-2 135-2 41-4 322-3 318-2 J 40-2 329-3
141-2 146-0 41-4 349-1 344-8 143-2 146-1 40-1 359-5 356-8

142-2 147-0 41-4 351-5 347-3 144-5 147-4 40-1 362-6 360-0
155-2 160-8 41-9 380-6 375-4 155-8 159-3 40-3 389-9 386-7

5-6

1984 Aug 
Sep

119-7||
121-6||

3-2
3-8

Oct 124-411 6-3
Nov 123-4 4-5

3 month, ending: Dec 124-1|| 5-9

1984 Aug 120-011 3-8
Sep 120-7|| 4-1

Oct 121-911 4-5
Nov 123-1 4-9
Dec 124-0 5-6
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EARNINGS 0*]
Selected countries: wages per head: manufacturing (manual workers) • 

CD
Great 
Britain

Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub
lic

Italy Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

(1)(2) (2) (5) (6) (7) (8) (8) (6) (8) (4) (8) (8) (8) (4) (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) (8)(10)

Annual averages Indices 1980 = 100
1974 39-5 61-8 54 53 49-4 45-2 68 27 36 30-1 60-3 66 53 54-4 81-1 61

1975 49-9 70-0 65 62 58-9 53-0 74 34 46 38-2 67-2 78 64 62 4 87-1 66
1976 58-2 76-3 73 70 66-4 60-4 79 44 54 46-2 75-5 81 75 73-6 88-5 72
1977 64-2 82-9 79 78 73-2 68-1 84 53 62 59-1 81-9 87 82 78-5 900 78
1978 73-4 87-6 85 83 80-7 76-9 89 65 71 68-6 86-8 92 89 85-3 93-1 85
1979 84-9 92-1 92 91 89-9 86-9 94 79 83 81-9 93-0 96 91 91-9 95-1 92

1980 100-0 100-0 100 100 100-0 100-0 100 100 100 100-0 100-0 100 100 100-0 100-0 100-0 100
1981 113-3 106-2 110 112 109-5 114-5 105 127 116 123-7 105-6 103 110 119-9 110-5 105-1 110
1982 126-0 112-7 117 125 120-4 131-9 110 170 133 144-9 110-7 110 121 138-1 119-2 111-6 117
1983 137-4 117-8 122 130 128-3 146-7 114 203 R 149 172-3 R 115-0 113 132 158-8 128-6 119-2 121

Quarterly averages
1983 Q2 135-7 118-6 120 128 128-7 143-4 114 197 145 162-7 114-4 113 131 163-0 129-0 118-5 121

Q3 138-5 118-4 122 129 129-5 147-1 115 206 150 169-2 114-7 113 133 155-6 128-5 119-5 122
Q4 142-6 118-4 126 132 130-5 150-1 115 219 157 173-5 116-8 113 136 157-4 129-9 119-1 123

1984 Q1 145-2 122-3 125 135 130-5 153-0 115 235 159 180-0 119-4 114 136 183-0 130-9 125
Q2 146-8 124-4 127 136 135-6 155-3 116 254 162 182-6 120-4 114 141 186-7 137-3 125
Q3 150-6 127 137 135-3 158-3 118 119-4 114 126

Monthly
1984 May 146-3 128-2 136 135-4 183-4 117-7 114 137-4 125

Jun 147-7 121-8 127 136 135-7 162 183-4 123-0 114 140-3 126

Jul 149-4 120-5 136 138-2 158-3 118 120-2 114 142-6 126
Aug 150-1 125-4 136 132-6 116-4 114 139-1 126
Sep 152-3 127 138 135-1 121-6 114 127

Oct 154-3 137 136-1 115 127
Nov 154-1 115 128

Increases on a year earlier

Source: OECD—Main Economic Indicators. 3 Males only. 7 Including mining and transport
4 Hourly wage rates. 8 Hourly earnings.

Notes: 1 Wages and salaries on a weekly basis (all employees). 5 Monthly earnings 9 All industries.
2 Seasonally adjusted. 6 Including mining. 1O Production workers.

Annual averages Per cent
1974 17 16 20 13 21 19 10 26 20 22 26 19 18 11 14 8

1975 26 13 20 16 19 17 9 25 28 27 11 14 20 15 7 9
1976 17 9 11 14 13 14 7 29 17 21 12 9 17 18 2 8
1977 10 9 9 11 10 13 7 21 15 28 9 7 10 7 2 9
1978 14 6 7 7 10 13 5 24 15 16 6 5 8 9 3 8
1979 16 6 8 9 11 13 6 20 15 19 7 4 3 8 2 9

1980 18 8 9 10 11 15 6 27 21 22 7 5 10 9 5 9
1981 13 6 10 12 9 15 5 27 16 24 6 3 10 20 11 5 9
1982 11 6 11 12 10 15 5 33 15 17 5 7 10 15 8 6 7
1983 9 5 4 4 7 11 3 19R 12 20 R 4 3 9 15 8 7 4

Quarterly averages
1983 Q2 9 5 3 3 8 11 3 16 10 15 4 4 9 13 5 7 4

Q3 9 5 5 2 7 10 3 16 11 15 1 6 18 7 7 3
Q4 10 4 4 2 4 12 3 19 12 13 4 1 7 17 8 6 4

1984 Q1 10 6 6 4 4 10 3 29 12 13 4 1 7 15 3 4
Q2 8 5 6 6 5 8 2 29 12 12 5 1 8 15 6 4
Q3 9 4 6 4 8 4 1 3

Monthly
May 8 8 6 5 12 5 6 4
Jun 9 1 6 6 6 12 12 5 9 4

Jul 9 6 6 4 8 3 6 1 9 4
Aug 9 3 6 4 2 1 10 4
Sept 9 4 6 5 5 1 4
Oct 9 5 5 2

• 4
Nov 8 2 4



EARNINGS: earnings, prices: whole economy
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Durable household goods: Special sale offers on most household appliances, furniture 
and furnishings had the effect of about a half of one per cent fall in the group index. 
Clothing and footwear: There were many sale offers recorded on items of clothing and 
footwear and this caused the group index to fall by about a half of one per cent.
Transport and vehicles: British Rail increased its fares on 6 January 1985 and this was 
mainly responsible for the rise in the index for this group. However some second-hand cars 
fell in price as did some petrol prices. The overall effect therefore on the group index was a 
rise ofiess than a quarter of one per cent.
Miscellaneous goods: There were small rises throughout this group including higher 
prices for books and some newspapers. Overall there was a rise in the group index of about 
one per cent.
Services: There were many small rises throughout this group which together had the effect 
of raising the group index by about one per cent.

The rise in the index between December and January was caused mainly by increased food 
prices, particularly for fresh fruit and vegetables. Rail fares were higher as were prices tor 
wines and spirits, books and some newspapers. Many sale offers were recorded, reducing 
the prices of clothing and household goods.
Food: The food index rose by about one per cent and the seasonal food index rose by about 
five per cent. Increased prices for fresh vegetables were mainly responsible for these rises 
although there were smaller increases recorded on most other items including fresh fruit. 
Butter subsidised by the EEC was on sale on index day in many shops but the reduced price 
had only a marginal effect on the index.
Alcoholic drink: Prices of wines and spirits were restored to the levels prevailing before 
the special offers during the Christmas season. As a result the index for this group rose by 
rather less than one per cent. ... . . . .
Tobacco: Higher prices for cigarettes had the effect of raising the index for this group by 
rather less than a half of one per cent.

6 4 RETAIL PRICES
* ■ Recent movements in the all-items index and in the index excluding 

seasonal foods for January 15___________
All items All items except seasonal foods

Index Jan 15, Percentage change over Index Jan 15, 
1974 - 100

Percentage change over
1974 = 100

1 month 6 months 12 months 1 month 6 months

1984 Jan 
Feb 
Mar 
Apr 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

342-6
344- 0
345- 1 
349-7 
351-0 
351-9 
351-5
354- 8
355- 5
357- 7
358- 8 
358-5

-0-1 
0-4 
0-3 
1-3 
0-4 
0-3 

-0-1 
0-9 
0-2 
0-6 
0-3 

-0-1

1-8 
1-8
1- 6
2- 6 
2-7 
2-7
2- 6
3- 1 
3-0 
2-9 
2-2 
1-9

5-1 
5-1 
5-2 
5-2 
5-1 
5-1
4- 5
5- 0
4- 7
5- 0 
4-9 
4-6

343- 5
344- 8
345- 8
350- 1
351- 3
352- 5 
352-7
356- 5
357- 9
360- 0
361- 3 
361-0

-0-1 
0-4 
0-3 
1-2 
0-3 
0-3 
0-1 
1-1 
0-4 
0-6 
0-4 

-0-1

1-4 
1-4
1- 4
2- 3 
2-4 
2-6
2- 7
3- 4 
3-5 
2-8 
2-8 
2-4

1985 Jan 359-8 0-4 2-4 5-0 361-8 0-2 i j 26

6 0 RETAIL PRICES INDEX
* Z— Detailed figures for various groups, sub-groups and sections for 

January 15*
Index Percentage 
Jan change over 
1974 (months) 
= 100 ------------------

1 12

Index Percentage 
Jan change over 
1974 (months) 
= 100 --------------------------

1 12

00VAll items

-0-5VI

-05VII

0 2

0-9IX

09

5
II

III

IV 3

6-20-0401-8

etc

outside the

487-5 
523-0 
533-6 
495-9 
390-1 
502-2 
680-3 
257-7 
275-2

6
3
6

244-8 
280-4 
361-4 
437-2 
274-6 
258-2 
333-2 
374-6 
188-6 
396-4 
408-6 
413-9 
545-5
440- 8 
342-9
441- 5 
428-0 
330-3 
439-5 
373-2 
421-8 
339-2 
307-9 
339-3

206-4 
377-1 
2174 
233-1 
305-2 
158-5 
285-1 
259-5

241-3 
224-9 
379-6 
365-8 
308-8 
421-0 
456-2 
358-4 
338-2 
485-9 
510-1 
474-4 
378-4 
541-4 
580-8 
528-7 
371-8 
398-5 
349-7 
471-4

312-2
369- 7 
395-1 
478-4
370- 0 
288-7 
444-8 
459-2 
470-9 
462-7 
429-3 
422-6

8
5

2
5
8

5 
10
6 

12 
18
4
3 
2
5

42
14

3
5

3-9
9

10All items excluding food 
Seasonal food 
Food excluding seasonal

6 
3-3 

3 
8 
2 
2

5
6
5

7-1
10
12
10
6

3
2

2-4
2

2
6 

-7 
-20

4
4
4

2
7

2-1

6 
5-4

Note: Indices are given to one decimal place to provide as much information as is available but precision is greater at higher levels of aggregation, that is at sub-group and group lev®5- 
* A time series of this table from January 1974-December 1983 can be found in “Retail Prices, 1914-1983” obtainable from Government Bookshops, price £4.50.

Fuel and light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings 
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underclothing
Women’s outer clothing
Women's underclothing
Children's clothing
Other clothing, including hose, haberdashery, 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling

Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil
Motor licences
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals 

Books 
Newspapers and periodicals

Medicines, surgical etc goods and toiletries 
Soap, detergents, polishes, matches, etc 

Soap and detergents 
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc

Services

Food
Bread, flour, cereals, biscuits and cakes

Bread
Flour
Other cereals
Biscuits

Meat and bacon
Beef
Lamb
Pork
Bacon
Ham (cooked)
Other meat and meat products

Fish
Butter, margarine, lard and other cooking fats

Butter
Margarine
Lard and other cooking fats

Milk, cheese and eggs
Cheese
Eggs
Milk, fresh
Milk, canned, dried etc

Tea, coffee, cocoa, soft drinks etc
Tea
Coffee, cocoa, proprietary drinks
Soft drinks

Sugar, preserves and confectionery
Sugar
Jam, marmalade and syrup
Sweets and chocolates

Vegetables, fresh, canned and frozen
Potatoes
Other vegetables

Fruit, fresh, dried and canned
Other food

Food for animals
Alcoholic drink

Beer
Spirits, wines etc

Tobacco
Cigarettes
Tobacco

Housing
Rent
Owner-occupiers’ mortgage interest payments
Rates and water charges
Materials and charges for repairs and maintenance

359-8 0-4 50

3678 0 2 5-4
306 9 4-9 -4-5
335-6 0 4 4-9

330-6 0 9 3-4
342-9 4
324-0 3
262-4 0
415-4 8
321-9 4
269-9 3
321-8 0
261-5 7
255-6 10
250-5 5
244-3 5

X
280-6 2 Postage and telephones
3979 0 7 5-8 Postage
473-3 8 Telephones, telemessages,
301-2 2 Entertainment
508-1 0-3 12-7 Entertainment (other than T
509-7 13 Other services
488-6 10 Domestic help
416 4 00 8-8 Hairdressing
389-2 7 Boot and shoe repairing
386-0 16 Laundering
491-2 6 XI Meals bought and consumed <
405-8 5 home
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RETAIL PRICES
Average retail prices of items of food 6-3

Average retail prices on January 15, for a number of 
important items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in more than 200 

, areas in the United Kingdom, are given below.
Many of the items vary in quality from retailer to retailer, and 

partly because of these differences there are considerable 
; variations in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within 
which at least-four-fifths of the recorded prices fell.

Average prices on January 15,1985

The average prices given below have been calculated in 
accordance with the stratification scheme described in the 
article ‘Technical improvements in the retail prices index’ on 
page 148 in the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error and some 
indication of the potential size of this error was given on page 
S57 of the February 1983 issue of Employment Gazette.

Item’ Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

Standard 
error

Beef: home-killed
Chuck (braising steak) 592

P 

170-0

P 

150-189

P 

0-68
Sirloin (without bone) 553 295-7 226-350 2-03
Silverside (without bone) t 601 214-8 198-238 0-68
Best beef mince 583 121-6 98-150 0-81
Fore ribs (with bone) 477 151-5 122-180 1-12
Brisket (without bone) 564 148-9 122-177 1-04
Rump steak t 598 286-0 242-320 1-23
Stewing steak 589 150-6 132-171 0-65

Lamb: home-killed 
Loin (with bone) 521 187-8 159-214 0-99
Breast t 459 50-5 36- 78 0-68
Best end of neck 417 124-2 70-186 1-96
Shoulder (with bone) 500 104-8 82-140 1-07
Leg (with bone) 512 169-1 148-189 0-72

Lamb: imported 
Loin (with bone) 324 139-2 114-159 0-88
Breast t 273 38-8 29- 50 0-58
Best end of neck 259 99-7 62-144 1-74
Shoulder (with bone) 309 86-4 76- 96 0-49
Leg (with bone) 325 145-9 136-162 0-63

Pork: home-killed 
Leg (foot off) 526 113-2 92-148 0-90
Belly t 538 82-5 72- 94 0-39
Loin (with bone) 579 142-7 128-171 0-69
Fillet (without bone) 421 182-8 132-270 2-44

Bacon 
| Collart 274 112-9 92-138 1-04

Gammont 348 167-0 138-198 1-16
Middle cut t, smoked 305 132-4 116-144 0-72
Back, smoked 283 158-3 142-183 1-04
Back, unsmoked 354 153-5 136-174 0-89
Streaky, smoked 224 105-0 92-130 1-13

Ham (not shoulder) 443 213-5 159-255 1-54

Sausages
; Pork 580 78-5 64- 94 0-44

Beef 444 70-7 58- 86 0-52
Pork luncheon meat, 12 oz can 378 50-3 40- 58 0-38
Corned beef, 12 oz can 544 88-9 76-100 0-40
Chicken: roasting
. Frozen (3lb), oven ready 
I Fresh or chilled

357 59-6 48- 70 0-49
t: (4lb), oven ready 465 79-3 70- 86 0-33
Fresh and smoked fish 
r. Cod fillets 303 146-5 122-171 1-02I Haddock fillets 304 152-5 126—177 1-05: Haddock, smoked whole 
t Plaice fillets 
[ Herrings

263 147-4 124-174 1-17
259 164-2 134-198 1-53
249 70-9 58- 88 0-72[ Kippers, with bone 316 93-5 80-110 0-67

fanned (red) salmon, half-size 
can 467 130-3 118-146 0-53

Item* Number of 
quotations

Average Price range Standard 
price within error 

which 80 
per cent of 
quotations 
fell

_ , ppp
Bread

White, per 800g wrapped and
sliced loaf 522 39-4 32- 46 0-25

White, per 800g unwrapped loaf 286 47-0 43- 52 0-23
White, per 400g loaf, unsliced 339 30-9 28- 33 0-15
Brown, per 400g loaf, unsliced 405 32-4 31- 34 009

Flour
Self-raising, per 11/fe kg 547 42-0 34- 52 0-29

Butter
Home-produced, per 500g 451 100-3 72-114 0-64
New Zealand, per 500g 388 101-4 96-108 0-30
Danish, per 500g 482 115-4 110-124 0-28

Margarine
Standard quality, per 250g 97 21-5 19- 24 0-24
Lower priced, per 250g 83 19-9 19- 21 0-14

Lard, per 500g 547 37-7 32- 43 0-19

Cheese
Cheddar type 580 120-4 102-136 0-59

Eggs
Size 2 (65-70g), per dozen 385 96-9 88-106 0-37
Size 4 (55-60g), per dozen 369 81-3 74- 92 0-36
Size 6 (45-50g), per dozen 70 69-1 52- 80 1-26

Milk
per pint 466 21-8

Tea
Higher priced, per 125g 240 56-2 54- 60 0-19
Medium priced, per 125g 1,046 53-8 52- 58 0-13
Lower priced, per 125g 550 49-3 48- 56 0-21

Coffee
Pure, instant, per 100g 553 135-3 126-144 0-35

Sugar
Granulated, per kg 608 47-3 45- 49 0-08

Fresh vegetables
Potatoes, old loose

White 400 8-5 6- 11 0-13
Red 231 9-1 7- 11 0-15

Potatoes, new loose __ __
Tomatoes 509 46-2 37- 58 0-35
Cabbage, greens 379 20-6 12- 29 0-34
Cabbage, hearted 424 18-1 11- 26 0-27
Cauliflower 285 38-9 24- 64 0-78
Brussels sprouts 500 26-0 19- 34 0-25
Carrots 555 17-7 12- 24 0-18
Onions 558 16-4 12- 21 0-17
Mushrooms, per 1/4 lb 535 28-0 23- 34 0-18

Fresh fruit
Apples, cooking 521 24-8 19- 30 0-22
Apples, dessert 559 300 23- 38 0-23
Pears, dessert 537 31-6 25- 38 0-23
Oranges 410 32-6 25- 45 0-38
Bananas 559 41 -0 36- 45 0-18

Ul?less otherwise stated, 
nur Scottish equivalent.
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6-4 RETAIL PRICES
General index of retail prices!

UNITED KINGDOM ALL 
ITEMS

FOOD* All items 
except 
food

All Items 
except 
items of 
food the 
prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainl’ 
the United K

/ manufactured In 
Ungdom

Items 
mainly 
home- 
produced 
for direct 
consump
tion

Items 
mainly 
imported 
for direct 
consump
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

Weights 1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2 747 951 -2-9525
1975 1,000 232 33-7-38-1 193-9-198-3 40-4-41-6 66-0-66-6 106-4-108-2 42-3-45-3 42-9—46-1 768 961 -9-966-3

1976 1,000 228 39-2-42-0 186-0—188-8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1—43-9 772 958-0-960-8
1977 1,000 247 44-2-46-7 200-3—202-8 38-0-39-0 62-0-62-2 100-0-101-2 53-0 47-0-48-7 753 953-3-955-8
1978 1,000 233 30-4—33-5 199-5-202-6 38-5-39-7 63-3-63-9 101-8-103-6 51-4 46-1—48-0 767 966-5-969-6
1979 1,000 232 33-4-36-0 196-0-198-6 37-7-38-9 60-9-61-5 98-6-100-4 52-5 44-7-46-2 76,8 964-0-966-6
1980 1,000 214 30-4—33-2 180-9-183-6 34-5—35-9 59-1-59-7 93-6-95-6 48-0 38-8-40-6 786 966-8-969-6
1981 1,000 207 28-1-30-8 176-2—178-9 34-3-35-3 56-8—57-2 91-1-92-5 48-4 36-2-38-2 793 969-2-971-9
1982 1,000 206 32-4-34-3 171-7-173-6 33-9-34-9 52-8-53-3 87-0-88-2 47-7 36-7-38-4 794 965-7-967-6
1983 1,000 203 25-9-28-5 174-5—177-1 35-8-36-5 56-7—57-0 92-7-93-6 46-8 35-0—36-9 797 971-5-974-1
1984 1,000 201 31-3-33-9 167-1-169-7 33-7-34-3 54-7—55-3 88-4—89-4 45-4 33-1-34-9 799 966-1-968-7

Jan 15,1974=100 
1974 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0 109-3 108-8
1975 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-3 135-1
1976 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5
1977 182-0 190-3 197-0 189-1 192-4 208-2 201-8 175-0 175-6 179-7 181-5
1978 197-1 203-8 180-1 208-4 210-8 231-1 222-9 197-8 187-6 195-2 197-8
1979 ? Annual 223-5 228-3 211-1 231-7 232-9 255-9 246-7 224-6 205-7 222-2 224-1
1980 I avefaa88 263-7 255-9 224-5 262-0 271-0 293-6 284-5 249-8 226-3 265-9 265-3
1981 295-0 277-5 244-7 283-9 296-7 317-1 308-9 274-8 241-3 299-8 296-9
1982 320-4 299-3 276-9 303-5 315-8 331-9 325-4 299-6 258-3 326-2 322-0
1983 / 335-1 308-8 282-8 313-8 330-0 346-3 339-7 306-5 264-4 342-4 337-1
1984 351-8 326-1 319-0 327-8 342-2 362-4 354-3 317-2 280-7 358-9 353-1

1975 Jan 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5

1976 Jan 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 147-6

1977 Jan 18 172-4 183-1 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9

1978 Jan 17 189-5 196-1 173-9 200-4 202-8 222-4 214-5 186-7 183-9 187-6 190-2

1979 Jan 16 207-2 217-5 207-6 219-5 220-3 240-8 232-5 212-8 197-1 204-3 207-3

1980 Jan 15 245-3 244-8 223-6 248-9 256-4 277-7 269-1 236-5 218-3 245-5 246-2

1981 Jan 13 277-3 266-7 225-8 274-7 286-7 308-2 299-6 264-2 232-0 280-3 279-3

1982 Jan 12 310-6 296-1 287-6 297-5 306-2 323-4 316-4 296-1 255-4 314-6 311-5

1983 Jan 11 325-9 301-8 256-8 310-3 325-6 341-0 334-8 305-8 260-8 332-6 328-5
Feb 15 327-3 302-1 258-2 310-4 325-6 342-9 335-9 303-8 261-2 334-2 329-8
Mar 15 327-9 302-4 260-6 310-4 326-6 342-9 336-3 302-2 261-8 335-0 330-4

Apr 12 332-5 304-6 270-8 311-0 327-7 343-8 337-3 302-3 262-3 340-3 334-8
May 17 333-9 305-6 270-8 312-2 328-6 345-3 338-5 303-2 263-7 341-7 336-2
June 14 334-7 308-8 281-5 314-0 329-1 346-6 339-5 306-8 264-9 341-9 336-7

July 12 336-5 308-7 279-9 314-0 330-0 346-1 339-6 307-2 264-7 344-3 338-7
Aug 16 338-0 309-4 279-7 315-0 330-7 348-7 341-4 307-6 264-6 345-9 340-2
Sep 13 339-5 313-0 298-2 315-7 331-4 348-9 341-8 308-6 265-8 346-9 341-0

Oct 11 340-7 314-5 304-4 316-7 333-7 348-6 342-5 309-2 267-3 347-9 342-1
Nov 15 341-9 316-1 311-0 317-5 335-5 349-1 343-6 310-1 267-6 349-0 343-1,
Dec 13 342-8 318-5 321-1 318-7 335-1 351-7 345-0 311-5 268-3 349-4 343-7

1984 Jan 10 342-6 319-8 321-3 319-8 335-5 353-1 346-0 312-1 270-3 348-9 343-5
Feb 14 344-0 321-4 327-0 320-7 334-0 355-5 346-9 311-2 273-0 350-3 344-8
Mar 13 345-1 323-8 331-9 322-6 338-7 356-8 349-5 312-1 274-8 351-0 345-8

Apr 10 349-7 327-3 343-8 324-5 341-0 358-6 351-5 312-9 277-5 355-9 350-1
May 15 351-0 329-4 347-7 326-2 342-0 361-1 353-4 313-4 280-2 357-0 351-3
June 12 351-9 330-6 339-9 329-2 342-8 363-2 355-0 320-1 282-1 357-8 352-5

July 17 351-5 328-5 325-3 329-5 342-5 364-9 355-9 319-8 281-6 358-0 352-7
Aug 14 354-8 326-9 311-5 330-3 344-2 365-6 357-0 319-8 282-9 362-5 356-5
Sep 11 355-5 324-9 295-8 330-9 344-6 365-9 357-3 320-5 283-8 364-0 357-9

Oct 16 357-7 326-2 296-9 332-1 347-3 367-0 359-1 320-8 284-8 366-4 360-0
Nov 13 358-8 326-6 294-0 333-2 347-1 367-7 359-4 321-4 287-8 367-6 361-3
Dec 11 358-5 327-6 292-6 334-4 346-7 369-1 360-1 322-8 289-7 367-0 361-0

1985 Jan 15 359-8 330-6 306-9 335-6 348-7 371-6 362-4 321-6 291-7 367i8 361-8

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top 3-4 per cent and 
those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensions account for at least 
three-quarters of income.

* The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones. Excludes telephones from December 1984.
t Indices prior to 1974 are published in “Retail Prices Indices - 1914-1983” obtainable from Government Bookshops, price £4.50.

465-9 397-5

445-8
447- 7
448- 9

385-6
387-6
387-9

443-4
441-8
437-8

437-8
439- 9
440- 4

440-5
443- 9
444- 2

453- 3
454- 5
455- 5

457-6
462- 6
463- 7

80
77

70
82

441-4
439- 8
440- 3

455- 8
456- 3
456-8

109-7 
135-2 
159-3 
183-4 
196-0 
217-1 
261-8 
306-1 
341-0 
366-5 
387-7

353-7
356- 0
357- 0

363-9
366-7
368-2

369-4
371-4
371-8

373-4
372- 7
373- 2

376-1
379- 0
380- 2

387-7
389-0
392-4

397-1
394- 8
395- 2

81
83
85
77
82
79
77
78
75

108-4 
147-5 
185-4 
208-1 
227-3 
246-7 
307-9 
368-0 
417-6 
440-9 
454-9

Alcoholic 
drink

118-2 
149-0 
173-7 
188-9 
198-9 
241 -4 
277-7 
321-8

119-9 
172-8 
198-7 
220-1 
234-5 
274-7 
348-9 
387-0

90
91
96
93
93

104
99

109
h i02 Feb-Nov
|| 87 Dec-Jan

Goods 
and 
services 
mainly 
produced 
by 
national
ised . i .+ Industries!

Tobacco

43
46

46
46
48
44
40
36
41
39
36

147-7
171-3
209-7
226-2
247-6
290-1
358-2
413-3
440-9
489-0

124-0 
162-6 
193-2 
222-8 
231-5 
269-7 
296-6 
392-1

426-2 
430-9 
432-9

440-3
443- 2
444- 0

443-5 
443-2
443- 5

444- 0 
448-6 
450-0

450-8 
455-1 
457-6

488-0
498- 1
499- 7

500- 1 
499-6
501- 1

504-0
507- 0 
506-6

508- 1

Housing

124
108

112
112
113
120
124
135
144
137
149

105-8 
125-5 
143-2 
161-8 
173-4 
208-9 
269-5 
318-2 
358-3 
367-1 
400-7

110-3 
134-8 
154-1
164-3 
190-3 
237-4 
285-0 
350-0

348- 1
349- 0 
349-7

363-5
363- 4
364- 0

373-0
375- 5
376- 7

379- 6
380- 5
381- 6

382- 6
383- 8 
383-6

393-1 
390-6 
390-5

392-0 
413-9 
417-8

420-8 
423-1 
416-2

416:4

Fuel 
and 
light

52
53

56
58
60
59
59
62
62
69
65

110-7 
147-4 
182-4 
211-3 
227-5 
250-5 
313-2 
380-0 
433-3 
465-4
478- 8

124-9 
168-7 
198-8 
219-9 
233-1 
277-1
355-7 
401-9

467- 0
464- 8
465- 6

465-5 
462-6 
461-8

461-9
465- 2
466- 0

466-7
468- 8
469- 0

469-3 
472-1
474- 0

475- 7 
477-6
479- 3

479- 9
480- 3 
480-6

483-0
486- 0
487- 3

487-5

RETAIL PRICES
General index of retail prices 6-4

ServicesMiscel
laneous 
goods

Durable 
household 
goods

Transport 
and 
vehicles

Clothing 
and 
footwear

Meals 
bought 
and 
consumed 
outside 
the 
home

UNITED KINGDOM

64
70

91
89

135
149

63
71

54
52

51
48

1974 Weights
1975

75 84 140 74 57 47 1976
63 82 139 71 54 45 1977
64 80 140 70 56 51 1978
64 82 143 69 59 51 1979
69 84 151 74 62 41 1980
65 81 152 75 66 42 1981
64 77 154 72 65 38 1982
64 74 159 75 63 39 1983
69 70 158 76 65 36 1984

Jan 15,1974 = 100
107-9 109-4 111-0 111-2 106-8 108-2 1974
131-2 125-7 143-9 138-6 135-5 132-4 1975
144-2 139-4 166-0 161-3 159-5 157-3 1976
166-8 157-4 190-3 188-3 173-3 185-7 1977
182-1 171-0 207-2 206-7 192-0 207-8 Annual 1978
201-9 187-2 243-1 236-4 213-9 239-9
226-3 205-4 288-7 276-9 262-7 290-0 averages 198O
237-2 208-3 322-6 300-7 300-8 318-0 1981
243-8 210-5 343-5 325-8 331-6 341-7 1982
250-4 214-8 366-3 345-6 342-9 364-0 . 1983
256-7 214-6 374-7 364-7 357-3 390-8 1984

118-3 118-6 130-3 125-2 115-8 118-7 Jan 14 1975
140-8 131-5 157-0 152-3 154-0 146-2 Jan 13 1976
157-0 148-5 178-9 176-2 166-8 172-3 Jan 18 1977
175-2 163-6 198-7 198-6 186-6 199-5 Jan 17 1978
187-3 176-1 218-5 216-4 202-0 218-7 Jan 16 1979
216-1 197-1 268-4 258-8 246-9 267-8 Jan 15 1980
231-0 207-5 299-5 293-4 289-2 307-5 Jan 13 1981
239-5 207-1 330-5 312-5 325-6 329-7 Jan 12 1982

245-8 210-9 353-9 337-4 337-6 353-7 Jan 11 1983
247-9 213-6 355-9 338-5 337-3 355-3 Feb 15
249-3 213-8 356-5 339-5 337-8 356-5 Mar 15

249-7 214-5 363-6 342-0 341-1 358-9 Apr 12
250-8 214-2 367-4 345-1 342-0 361-4 May 17
251-2 213-7 366-3 345-7 342-7 363-5 June 14

250-1 213-3 370-5 347-1 343-6 364-1 July 12
250-7 215-5 371-8 347-5 344-2 366-1 Aug 16
251-6 215-8 373-1 348-6 344-7 368-9 Sep 13

252-0 216-7 373-0 349-7 345-1 370-8 Oct 11
252-3 218-0 372-3 352-3 349-1 373-4 Nov 15
253-0 217-1 371-7 353-4 350-0 375-7 Dec 13

252-3 210-4 370-8 353-3 350-6 378-5 Jan 10 1984
254-5 212-7 368-6 357-5 350-9 379-7 Feb 14
255-6 213-0 368-3 359-3 351-8 381-6 Mar 13

255-8 213-7 372-2 363-4 355-5 383-9 Apr 10
255-9 214-8 374-4 363-6 355-9 390-1 May 15
257-2 213-5 376-3 364-5 356-3 393*2 June 12

256-2 214-1 375-6 364-4 357-6 392-7 July 17
257-7 215-3 376-3 365-8 358-0 393-6 Aug 14
258-8 216-7 375-6 367-1 359-3 395-7 Sep 11

258-5 216-2 379-9 370-5 360-3 398-3 Oct 16
258-8 216-6 380-0 372-6 365-1 400-1 Nov 13
259-1 218-5 378-8 374-9 366-3 401-6 Dec 11

257-7 217-4 379-6 378-4 369-7 401-8 Jan 15 1985
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6r RETAIL PRICES
* O General index of retail prices: Percentage increases on a year earlier

Percent

’These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones. Excluding telephones from December 1984.

UNITED KINGDOM All 
items

Food Alcoholic 
drink

Tobacco Housing Fuel and 
light

Durable 
house
hold 
goods

Clothing 
and 
footwear

Trans
port and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought 
and 
con
sumed 
outside 
the home

Goods 
and 
services 
mainly 
produced 

nation
alised 
Industries-

1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11
1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10 7
1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17
1981 Jan 13 13 9 15 10 20 28 7 5 12 13 17 15 27
1982 Jan 12 12 11 16 32 23 13 4 0 10 7 13 7 11
1983 Jan 11 5 2 10 9 -1 16 3 2 • 7 8 4 7 15
1984 Jan 10 5 6 6 6 10 1 3 -0 5 5 4 7 1

Feb 14 5 6 6 6 10 2 3 -0 4 6 4 7 2
Mar 13 5 7 6 6 10 2 3 -0 3 6 4 7 2
Apr 10 5 8 6 11 8 2 2 -0 2 6 4 7 2
May 15 5 8 6 12 7 3 2 0 2 5 4 8 3
June 12 5 7 5 13 7 4 2 -0 3 5 4 8 4
July 17 4 6 5 13 5 4 2 0 1 5 4 8 4
Aug 14 5 6 5 13 10 3 3 -0 1 5 4 8 4
Sep 11 5 4 6 13 11 3 3 0 1 5 4 7 ' 4
Oct 16 5 4 6 14 11 3 3 -0 2 6 4 7 4
Nov 13 5 3 6 13 11 4 3 -1 2 6 5 7 4
Dec 11 5 3 6 13 9 4 2 1 2 6 5 7 4

1985 Jan 15 5 3 6 13 9 4 2 3 2 7 5 6 5

Indices for pensioner households: all items (excluding housing)
UNITED KINGDOM

One-person pensioner households Two-person pensioner households General index of retail prices (excl. housing)

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5
JAN 

110-7
15,1974 = 100 

*" i 16-11975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7 145-71976 152-3 158-3 161-4 171-3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-01977 179-0 186-9 191-1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 190-81978 197-5 202-5 205-1 207-1 195-8 200-9 203-6 205-9 194-6 199-3 202-4 205-31979 214-9 220-6 231-9 239-8 213-4 219-3 231-1 238-5 211-3 217-7 233-1 239-81980 250-7 262-1 268-9 275-0 248-9 260-5 266-4 271-8 249-6 261-6 267-1 271-81981 283-2 292-1 297-2 304-5 280-3 290-3 295-6 303-0 279-3 289-8 295-0 300-51982 314-2 322-4 323-0 327-4 311-8 319-4 319-8 324-1 305-9 314-7 316-3 320-21983 331-1 334-3 337-0 342-3 327-5 331-5 334-4 339-7 323-2 328-7 332-0 335-41984 346-7 353-6 353-8 357-5 343-8 351-4 351-3 355-1 337-5 344-3 345-3 348-5

6-7 Group indices: annual averages
Tobacco Services

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS
= 100

261-8 
306-1 
341-0 
366-5 
387-7

Miscel
laneous 
goods

Durable 
household 
goods

Alcoholic 
drink

Fuel and 
light

Clothing 
and 
footwear

Transport 
and 
vehicles

Meals 
bought and 
consumed 
outside 
the home

UNITED KINGDOM All items Food 
(excluding 
housing)

263-8 
307-5 
341-6 
336-7 
386-6

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS 
268-3 
314-5 
350-7 
377-3 
399-9

1980 264-2 248-1
1981 294-3 269-2
1982 321-7 291-5
1983 336-2 300-7
1984 352-9 320-2

290-5 316-9 230-6 206-1 322-5 298-4 248-8 288-3
358-9 381-6 241-4 208-0 363-3 333-6 276-6 313-6414-1 430-6 248-2 211-6 398-8 370-8 305-5 336-3
441-6 462-3 255-3 215-3 422-3 393-9 311-5 358-2
489-8 479-2 263-0 215-5 438-3 417-3 321-3 384-3

289-9 319-0 231-2 212-8 301-5 292-8 254-8 288-3
358-1 383-4 242-3 216-8 343-9 327-3 284-1 313-6
413-1 430-5 249-4 219-9 369-6 362-3 314-1 336-3
440-6 461-2 257-4 223-8 393-1 383-9 320-6 358-2
488-5 479-2 264-3 223-9 407-0 405-8 331-1 384-3

290-1 313-2 226-3 205-4 288-7 276-9 262-7 290-0
358-2 380-0 237-2 208-3 322-6 300-7 300-8 318-0
413-3 433-3 243-8 210-5 343-5 325-8 331-6 341-7
440-9 465-4 250-4 214-8 366-3 345-6 342-9 364-0
489-0 478-8 256-7 214-6 374-7 364-7 357-3 390-8

1980 261-9 244-6
1981 292-3 265-5
1982 318-8 287-8
1983 333-3 296-7
1984 350-4 315-6
GENERAL INDEX OF RETAIL PRICES
1980 262-5 255-9
1981 291-2 277-5
1982 314-3 299-3
1983 329-8 308-8
1984 343-9 326-1

S58 FEBRUARY 1985 EMPLOYMENT GAZETTE



co

CD

RETAIL PRICES
Selected countries: consumer prices indices

1985 Jan 136-4

United 
King
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether
lands

Norway Spain Sweden Switzer
land

United 
States

All OECD
(D

Annual averages Indices 1980 = 100
1974 41-1 52-6 71-3 65-2 59-4 56 54-4 77-2 41-5 42-8 40-1 65-2 67-8 60 36-5 55 83-5 59-9 56 8

1975 51-1 60-5 77-3 73-5 65-8 61 60-8 81-8 47-1 51-8 46-9 72-9 74-7 67 42-6 61 89-1 65-3 63 2
1976 59-6 68-7 830 80-2 70-7 66 66-7 85-5 53-3 61-1 54-8 79-7 81-3 73 50-2 67 90-7 69-1 68 7
1977 690 77-1 87-6 85-9 76-4 74 72-9 88-6 59-8 69-4 64-1 86-1 86-6 80 62-5 75 91-8 73-5 74 8
1978 74-7 83-2 90-7 89-8 83-2 81 79-5 91-0 67-3 74-7 71-9 89-4 90-1 86 74-8 82 92-8 79-2 807
1979 84-8 90-8 940 93-8 90-8 89 88-1 94-8 80-1 84-6 82-5 92-6 93-9 90 86-6 88 96-1 88-1 88-6

1980 100-0 100-0 100-0 100-0 100-0 100 100-0 100-0 100-0 ioo-o 100-0 100-0 100-0 100 100-0 100 100-0 100-0 100 0
1981 111-9 109-6 106-8 107-6 112-5 112 113-4 106-3 124-5 120-4 117-8 104-9 106-7 114 114-6 112 106-5 110-4 110-5
1982 121-5 121-8 112-6 117-0 124-6 123 126-8 111-9 150-6 141-1 137-3 107-7 113-1 127 131-1 122 112-5 117-1 119-1
1983 127-1 134-2 116-3 126-0 131-9 132 139-0 115.6 181-5 155-8 157-3 109-7 116-2 137 147-0 133 115-9 120-9 125-4

Quarterly averages 
1983Q3 128-2 135-1 116-8 127-5 133-1 132 140-3 116-2 182-4 158-3 158-8 109-5 116-6 138 148-0 134 116-0 121-7 126 2

Q4 129-6 138-3 118-0 129-1 134-2 135 143-0 116-7 193-1 161-2 164-3 110-7 117-8 140 153-4 137 117-0 122-8 127 9

1984Q1 130-4 137-8 121-8 131-5 135-8 137 145-4 117-7 201-0 165-0 169-1 111-2 118-8 143 158-3 140 118-2 124-1 129 6
Q2 133-0 138-0 122-4 133-4 137-0 139 148-1 118-3 212-9 168-8 173-0 112-1 119-8 145 161-5 142 119-0 125-5 131-5 R
Q3 134-2 139-9 123-4 134-9 R 138-3 R 141 R 150-6 118-3 216-4 170-9 175-5 R 111-9 120-0 147 R 165-9 144 119-2 126-9 R 132 8 R
Q4 135-9

Monthly
1984 Aug 134-5 139-9 123-9 135-0 138-2 140 150-6 118-2 213-9 170-9 175-3 111-0 119-9 146 166-1 144 119-4 126-8 132 6

Sep 134-8 123-7 135-4 138-3 141 151-3 118-3 220-t 176-7 112-8 120-4 147 166-5 145 119-3 127-4 133-4 R

Oct 135-6 123-9 136-0 138-6 142 152-3 119-0 225-6 178-4 R 113-7 121-2 148 167-5 146 120-1 R 127-8 134-2 R
Nov 136-1 143-3 124-2 R 136-1 R 139-5 143 152-8 R 119-2 228-4 172-1 R 179-8 R 113-0 121-4 148 R 168-3 146 120-7 R 127-8 R 134-4
Dec 135-9 124-2 136-3 139-6 143 153-1 119-3 228-0 180-9 113-2 121-2 149 169-4 149-3 120-6 127-9 134-6

Increases on a year earlier
Annual averages Per cent
1974 16-1 15-4 9-5 12-7 10-8 15-3 13-7 7-0 26-9 17-0 19-0 24-5 9-6 9-4 15-7 9-9 9-8 11-1 13-5

1975 24-2 15-1 8-4 12-8 10-8 9-6 11-8 6-0 13-4 20-9 17-0 11-8 10-2 11-7 16-9 9-8 6-7 9-1 11-3
1976 16-5 13-6 7-3 9-2 7-4 90 9-7 4-5 13-3 18-0 16-8 9-3 8-8 9-1 17-7 10-3 1-8 5-8 87
1977 15-8 12-3 5-5 7-1 8-1 11-1 9-4 3-7 12-1 13-6 17-0 8-1 6-5 9-1 24-5 11-4 1-3 6-5 89
1978 8-3 7-9 3-6 4-5 8-9 10-0 9-1 2-7 12-6 7-6 12-1 3-8 4-1 8-1 19-8 10-0 1-1 7-7 8-0
1979 13-4 9-1 3-7 4-5 9-1 9-6 10-8 4-1 19-0 13-3 14-8 3-6 4-2 4-8 15-7 7-2 3-6 11-3 9-8

1980 18-0 10-2 6-4 6-6 10-1 12-3 13-6 5-5 24-9 18-2 21-2 8-0 6-5 10-9 15-5 13-7 4-0 13-5 12-9
1981 11-9 9-6 6-8 7-6 12-5 11-7 13-4 6-3 24-5 20-4 17-8 4-9 6-7 13-6 14-6 12-1 6-5 10-4 10 5
1982 8-6 11-1 5-5 8-7 10-8 10-1 11-8 5-3 20-9 17-1 16-6 2-7 6-0 11-2 14-4 8-6 5-6 6-1 7-8
1983 4-6 10-2 3-3 7-7 5-9 6-9 9-6 3-3 20-5 10-5 14-6 1-9 2-7 8-6 12-1 8-9 3-0 3-2 53

Quarterly averages
1983Q3 4-6 9-3 3-1 7-6 5-4 5-6 9-8 2-8 20-0 10-0 13-9 1-4 2-4 7-8 11-0 9-3 1-8 2-6 4-7

Q4 5-0 8-7 3-7 6-9 4-5 5-6 9-8 2-6 20-2 10-3 11-0 1-7 2-8 7-2 12-5 8-9 1-7 3-3 5 1
1984Q1 5-2 5-9 5-6 7-0 5-2 6-3 8-8 3-1 18-7 10-1 12-1 2-4 3-6 6-5 11-9 8-2 3-0 4-5 5-7

Q2 5-1 3-9 6-1 7-1 4-6 6-7 7-8 2-9 17-6 9-7 11-4 2-1 3-7 6-6 11-4 8-4 2-9 4-3 5-5
Q3 4-7 3-6 5-7 5-9 3-8 6-4 7-3 1-8 18-6 7-9 10-5 2-2 2-9 6-5 R 12-1 7-6 2-8 4-2 5-2Q4 4-8

Monthly
1984 Aug 5-0 3-6 6-0 5-7 3-7 6-5 7-4 1-7 18-9 7-9 10-6 1-9 2-8 6-2 12-0 7-7 2-9 4-2 5-3

Sep 4-7 5-6 5-3 3-8 6-2 7-1 1-5 17-8 9-9 2-3 2-8 6-1 11-3 7-7 2-7 4-2 50
Oct 5-0 5-2 5-8 3-4 6-0 7-0 2-1 18-4 9-4 2-2 3-1 6-1 10-5 7-3 3-2 R 4-2 5-1
Nov 4-9 3*6 5-3 5-3 4-0 5-8 6-9 2-1 18-4 6*7 9-2 2-2 3-0 6-0 10-0 7-3 2-9 4-0 5-1
Dec 4-6 5-0 5-3 3-8 5-6 6-7 2-0 18-2 9-4 2-6 2-8 5-9 9-0 8-2 2-9 4-0 4 9

1985 Jan 5-0

Sources:OECD-Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: A The index tor the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.
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HOUSEHOLD SPENDING
All expenditure: per household and per person

Average weekly expenditure per household

££££

17-3

13-4

UNITED 
KINGDOM

29-54
34-85
40-81
45-96

104-0 
108-6 
108-7 
108-7

80-26
94-17

110-60
125-41

100-4
104-3
104- 9
105- 5

13-6
18-0
17-1
12-6

Percentage 
increase 
on a 
year 
earlier

3-2
3-8
0-6
0-6

Annual averages
1978
1979
1980
1981

5-0
4-4
0-1
0-0

Percentage 
Increase 
on a 

Index year 
(1975=100) earlier

Percentage 
Increase 
on a 
year 
earlier

Percentage 
Increase 
on a 

Index year 
(1975=100) earlier

Average weekly expenditure per person

At current prices At constant prices At current prices At constant prices

Actual Seasonally 
adjusted

Seasonally 
adjusted

Actual Seasonally 
adjusted

Seasonally 
adjusted

Source: Family Expenditure Survey **

*• For a brief note on the Survey, the availability of reports and discussion of response rates see Employment Gazette for Dec 83 (pp. 517-523) and Sep 84 (p. 425).

1982* 133-92 134-01 6-9 103-4 -20 49-69 49-73 8-2 107^9 -0-7
1983* 141-03 142-59 6-4 104-5 1-0 53-06 53-65 8-0 110-6 2-5

Quarterly averages 
1981 Q4 131-53 11-4 128-4 103-6 HBo-8 48-61 12-2 46-9 106-6 -0-4
1982 Q1 125-04 4-7 129-1 102-1 -6-3 46-06 6-2 47-7 106-2 -4-8

Q2 135-08 8-0 134-9 104-6 -1-4 48-66 7-4 49-0 106-8 -2-0
Q3 137-56 9-4 136-7 104-8 1-4 50-95 9-5 50-6 109-2 1-3

Q4* 138-11 138-51 5-3 135-0 135-4 102-1 -1-4 53-28 53-44 9-9 51-5 51-6 109-5 2-8
1983 Q1* 132-61 133-56 6-8 136-8 137-8 102-4 0-3 49-30 49-65 7-8 51-1 51-4 107-5 1-2

Q2* 138-87 140-71 4-2 138-5 140-2 104-2 -0-5 52-60 53-30 9-5 52-9 53-6 112-0 4-9
Q3* 141-90 143-49 4-3 141-3 142-9 104-3 -0-5 53-39 53-98 6-0 53-0 53-7 110-2 1-0
Q4* 150-36 152-23 9-9 147-0 148-8 107-2 5-0 56-89 57-60 7-8 54-9 55-6 112-6 2-9

7-2 HOUSEHOLD SPENDING 
Composition of expenditure £ per week per household

UNITED All Commodity or service

Housing* Fuel, Food Alcoholic Tobacco Clothing Durable Other Transport Services Misc-
light drink and household goods and el I a neo us”
and power footwear goods vehicles

Annual averages
1978 80-26 11 -87 4-76 19-31 3-92 2-72 6-78 5-66 5-99 10-90 7-66 0-69
1979 94-17 13-72 5-25 21-83 4-56 2-85 7-79 7-05 7-28 13-13 9-74 0-97

1980 110-60 16-56 6-15 25-15 5-34 3-32 8-99 7-70 8-75 16-15 11-96 0-53
1981 125-41 19-76 7-46 27-20 606 3-74 9-23 9-40 9-45 18-70 13-84 0-58

1982* 133-92 [134-01] 22-29 [22-39] 8-35 28-19 6-13 3-85 9-69 9-65 10-06 19-79 15-37 0-53
1983* 141 -03 [142-59] 22-43 [23-99] 9-22 29-56 6-91 4-21 10-00 10-26 10-81 20-96 16-09 0-58

Standard errort: 
percent

1983 Q4 1-8 3-7 2-0 1-4 3-5 3-6 3-7 6-9 2-9 3-5 5-1 94

Quarterly averages
1981 Q4 131-53 20-46 7-19 28-60 6-96 4-11 11-01 11-72 11-74 16-54 12-49 0-70
1982 Q1 125-04 20-45 8-92 27-41 5-29 3-78 7-98 9-00 8-78 18-72 14-26 0-45

Q2 135-08 22-30 9-41 29-01 6-08 3-68 9-49 8-10 9-33 19-99 17-29 0-41
Q3 137-56 23-83 7-39 28-12 6-27 3-96 9-21 9-94 10-08 21-19 17-04 0-53

Q4* 138-11 138-51 22-63 23-03 7-66 28-24 6-90 3-99 12-11 11-56 12-05 19-29 12-95 0-74
1983 Q1* 132-61 133-56 22-13 23-08 9-72 28-26 608 4-15 8-05 9-87 9-44 19-42 14-97 0-53

Q2* 138-87 140-71 21-38 23-21 10-41 29-16 6-81 4-36 9-05 10-01 10-22 20-66 16-36 0-47
Q3* 141-90 143-49 22-83 24-42 8-35 29-61 6-86 4-12 9-80 9-10 10-28 22-24 18-24 0-47
Q4* 150-36 152-23 23-33 25-20 8-46 31-17 7-86 4-19 13-01 12-05 13-21 21-50 14-78 0-83

expenditure on a 
year earlier

Percentage increase in

1981 13-4 19-3 21-3 8-2 13-4 12-7 2-7 220 80 15-8 15-7 9-4
1982 6-9 13-3 11-8 3-6 1-3 3-0 5-0 2-7 6-5 5-8 11-1 -18-6
1983 6-4 7-1 10-5 4-9 12-7 9-3 3-2 6-3 7-4 5-9 4-7 8-3

1983 Q3 4-3 2-5 13-0 5-3 9-5 4-1 6-4 -8-5 20 5-0 7-0 -10-8
Q4 9-9 9-4 10-4 10-4 13-9 5-1 7-5 4-2 9-7 11-2 14-2 13-1

Percentage of total
expenditure

1981 100 15-8 5-9 21-7 4-8 3-0 7-4 7-5 7-5 14-9 11-0 0-5
1982 100 16-7 6-2 21-0 4-6 2-9 7-2 7-2 7-5 14-8 11-5 0-4
1983 100 16-8 6-5 20-7 4-8 3-0 7-0 7-2 7-6 14-7 11-3 0-4

Source: Family Expenditure Survey.
* Under the Housing Benefit Scheme introduced in stages from November 1982, some cash transactions previously recorded in the survey by households in receipt of supplementary &eneh' 
were eliminated, leading to identically reduced levels of both recorded income and recorded expenditure, to avoid the discontinuity arising from the changed administrative arrangements, tne 
figures in brackets attempt to show the underlying level of housing expenditure, covering the same transactions whether or not expressed as cash expenditure. The bracketed figures have 
been used to derive the related indices, changes from a year earlier, standard errors and compositions shown in this table and in table 7-1. ...
"A discontinuity in miscellaneous expenditure occurred in 1980 when the classification of credit card expenditure was revised (see Employment Gazette. Nov 81. p. 469 or annex A of tne 
1982 FES Report).
t For notes on standard errors see Employment Gazette, Mar 83, p. 122 or annex A of the 1983 FES Report.
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HOUSEHOLD CHARACTERISTICS AND SPENDING 
Detailed composition of expenditure per household 7-3

JJted kingdom 1981 1982* 1983' Stand
ard 
error*  * 
in 
1983 
(per 
cent)

UNITED KINGDOM
ard 
error" 
In 
1983 
(per 
cent)

of

of

of

Number

Number persons 

adults

Rented furnished
Rent, rates and water

Rent-free
Rates and water together with the 

equivalent of the rateable value 
Rateable value (weekly equivalent) 

included in preceding payment

Owner-occupied
Rates, water, insurance of structure 

together with the weekly equivalent 
of the rateable value
Rateable value (weekly equivalent) 

included in preceding payment
In process of purchase

Rates, etc
Rateable value (weekly equivalent)

Owned outright
Rates, etc
Rateable value (weekly equivalent)

Household expenditure averaged 
over all households i

Housing*
Rent, rates, etc (as defined in 

preceding section)
Repairs, maintenance and 

decorations

Fuel, light and power
Gas
Electricity
Coal
Coke
Fuel oil and other fuel and light

Food
Bread, rolls, etc
Flour
Biscuits, cakes, etc
Breakfast and other cereals
Beef and veal
Mutton and lamb
Pork
Bacon and ham (uncooked)
Ham cooked (including canned) 
Poultry, other and undefined meat 
Fish
Fish and chips
Butter
Margarine
Lard, cooking fats and other fat

Number

Average number of persons per 
household

Ail persons
Males
Females

Adults
Persons under oo
Persons 65 and over

Children
Children under 2
Children 2 and under 5
Children 5 and under 18

Persons working!
Persons not working

Number of households by type of 
housing tenure

Rented unfurnished
Local authority
Other

Rented furnished
Rent-free
Owner-occupied

In process of purchase
Owned outright

Certain items of housing expendi
ture in each tenure group*

Rented unfurnished
Rent, rates and water
Local authority

Rent, rates and water
Other

Rent, rates and water

Characteristics of households 

households 7,525

20,535

14,685

7,428 

20,022 

14,386

6,973 

18,532 

13,401

2-73 2-70 2-66
1-33 1-32 1-29
1-40 1-38 1-37
1-95 1-94 1-92
1-59 1-58 1-56
0-37 0-35 0-36
0-78 0-76 0-74
008 0-08 0-08
0-11 0-12 0-12
0-59 0-56 0-53
1-36 I 1-22 1-17
1-37 | 1-47 1-49

3,134 2,899 2,498
2,696 2,519 2,178

438 380 320
184 201 199
167 146 151

4,040 4,182 4,125
2,444 2,619 2,499
1,596 1,563 1,626

Average per week £

12-88 15-15 [15-40] 11-39 [15-49] 1-1

13-34 15-57 [15-86] 11-08 [15-60] 1-0

10-09 12-36 13-55 [14-71] 4-3

22-84 21-17 21-94 [23-48] 4-8

15-37 13-94 15-98 [16-14] 4-7
I 

11-83 12-22 13-88 4-4

t
20-37 22-02 23-81 [23-89] 0-8

I 
14-02 14-79 15-89 0-8

21-47 23-50 25-21 [25-26] 0-9
| 14-66 15-64 16-68 1-0

18-69 19-54 21-66 [21 -78] 1-4
) 13-03 13-37 14-68 1-4

Average per week £
19-76 22-29 [22-39] 22-43 [23-99] 1-3

17-20 19-16 [19-26] 19-14 [20-70] 0-7

2-56 3-14 3-29 7-9

7 46 8 35 9-22 0 8
2-17 2-78 3-42 1-2
3-65 3-85 4-24 0-8
0-89
0-18

] 1-06 1-00 5-1
0-58 0-66 0-57 5-3

27-20 28-19 29-56 0-7
1-33 1-35 1-35 0-9
0-11 0-12 0-10 4-1
1-34 1-34 1-40 1-1
0-40 0-45 0-49 1-6
1-72 1-70 1-66 20
0-68 0-69 0-72 2-4
0-62 0-65 0-66 2-4
0-75 0-77 0-75 1-5
0-25 0-26 0-27 1-9
2-20 2-38 2-38 1-0
0-70 0-70 0-75 1-6
0-39 0-27 0-34 2-4
0-48 0-48 0-43 1-6
0-25 0-26 0-27 1-5
0-16 0-17 0-16 1-9

Household expenditure averaged 
oyer all households Average per week £

Food (continued)
Milk, fresh
Milk products including cream

2-03 
0-37

2-15
0-37

2-17
0-41

1-1
1-7

Cheese 0-68 0-70 0-71 1-3
Eggs 0-53 0-53 0-47 1-3
Potatoes 0-82 0-98 1-01 1-2
Other and undefined vegetables 1-47 1-53 1-63 1-0
Fruit 1-30 1-36 1-51 1-3
Sugar 0-33 0-35 0-35 1-4
Syrup, honey, jam, marmalade, etc 0-15 0-15 0-15 20
Sweets and chocolates 0-77 0-81 0-68 2-1
Tea 0-37 0-37 0-40 1-2
Coffee 0-33 0-34 0-38 1-8
Cocoa, drinking chocolate, other 

food drinks 0-05 0-05 0-05 4-3
Soft drinks 0-55 0-61 0-60 1-7
Ice cream 0-18 0-18 0-19 2-6
Other food, foods not defined 1-41 1-89 2-11 1-8
Meals bought away from home 4-46 4-25 5-01 1-8

Alcoholic drink 6-06 6-13 6-91 1-8
Beer, cider, etc 3-45 3-60 4-00 2-1
Wines, spirits, etc 1-94 1-81 2-14 2-7
Drinks not defined 0-67 0-73 0-78 5-3

Tobacco 3-74 3 85 4-21 17
Cigarettes 3-42 3-54 3-87 1-8
Pipe tobacco 0-17 0-17 0-15 6-8
Cigars and snuff 0-15 0-15 0-19 8-2

Clothing and footwear 9-23 9-69 10-00 1-9
Men’s outer clothing 1-49 1-45 1-61 40
Men's underclothing and hosiery 0-56 0-60 0-60 5-3
Women's outer clothing 2-75 2-93 3-08 3-1
Women's underclothing and hosiery 0-64 0-64 0-65 2-9
Boys’ clothing 0-43 0-43 0-45 6-4
Girls' clothing 
Infants*  clothing

0-45 0-49 0-47 5-7
0-31 0-39 0-39 5-3

Hats, gloves, haberdashery, etc 0-45 0-48 0-50 3-4
Clothing materials and making-up 

charges, clothing not fully defined 0-19 0-22 0-21 9-4
Footwear 1-96 2-07 2-04 2-6

Durable household goods 9 40 9 65 10-26 3 4
Furniture 2-03 1-70 1-96 11-2
Floor coverings 0-97 1-01 0-76 11-6
Soft furnishings and household 

textiles 0-79 0-82 0-89 5-6
Television, radio, etc including 

repairs 1-82 2-04 2-29 5-6
Gas and electric appliances, 

including repairs 2-00 2-13 2-21 6-3
Appliances (other than gas or electric) 0-11 J 1 -49 1 -64 3-5China, glass, cutlery, hardware, etc 
Insurance of contents of dwelling

1-30 . 
0-38 0-46 0-51 1-6

Other goods 9-45 10-06 10-81 1-7
Leather, travel and sports goods, 

jewellery, clocks, fancy goods, etc 1-42 1-45 1-64 7-6
Books, newspapers, magazines, etc 2-01 2-15 2-29 1-7
Toys, stationery goods, etc 1-20 1-36 1-38 3-2
Medicines and surgical goods 0-56 0-57 0-68 2-5
Toilet requisites, cosmetics, etc 1-26 1-36 1-53 1-6
Optical and photographic goods 0-63 0-73 0-66 9-4
Matches, soap, cleaning materials, 

etc 0-83 0-88 0-94 1-2
Seeds, plants, flowers, horticultural 

goods 0-58 0-62 0-60 3-7
Animals and pets 0-96 0-94 1-10 4-6

Transport and vehicles 18-70 19 79 20-96 1-7
Net purchases of motor vehicles, 

spares and accessories 6-41 6-88 7-24 3-1
Maintenance and running of motor 

vehicles 8-64 9-26 10-33 1-9
Purchase and maintenance of other 

vehicles and boats 0 0-53 0-40 12-3
Railway fares 0-77 0-78 0-92 5-3
Bus and coach fares 1-09 1-20 0-97 2-5
Other travel and transport 1-11 1-14 1-10 8-3

Services 13-84 15-37 16-09 2-5
Postage, telephone, telemessages 2-16 2-30 2-41 1-0
Cinema admissions 0-14 0-10 0-09 6-4
Theatres, sporting events and 

other entertainments 1-05 1-03 1-14 3-7
Television licences and rental 1-44 1-51 1-62 0-9
Domestic help, etc 0-45 0-46 0-53 6-3
Hairdressing, beauty treatment, etc 0-81 0-85 0-98 2-5
Footwear and other repairs not 

allocated elsewhere 0-33 0-24 0-28 7-5
Laundry, cleaning and dyeing 0-22 0-23 0-23 4-8
Educational and training expenses 0-95 1-15 1-06 6-8
Medical, dental and nursing fees 0-40 0-43 0-42 18-2
Subcriptions and donations, hotel 

and holiday expenses, mis
cellaneous other services 5-89 7-06 7-34 5-0

Miscellaneous 0-58 0 53 0 58 49

Total average household 
expenditure 125-41 133-92 [134-01] 141-03 [142-59] 0-8

^SepenAfar?ily ExPenditure Survey
“Fornnta0 table 7-2 on the Housing Benefits Scheme.
^Theavpran °n standard errors see Employment Gazette, March 1983, p. 122 or Annex A of the 1983 FES report.
the fiaura of Persons working for 1982 and 1983 are based on a revised method of clarification (see Annex A of the 1982 and 1983 EES reports) and ar© not comparable with
0 Estimate 2L1 u1, On the earlier basis, the figures for 1982 and 1983 are 1-35 and 1-31 respectively.

aie not shown, as standard error exceeds 50 per cent.
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definitions
ne terms used in the tables are defined more fully in periodic articles 
1 Empl°yment Gazette relating to particular statistical series.

8ASIC WEEKLY WAGE RATES
Minimum entitlements of manual workers under national collec
tive agreements and statutory wages orders. Minimum entitle
ments in this context means basic wage rates, standard rates, 
minimum guarantees or minimum earnings levels, as appropriate, 
together, with any general supplement payable under the agree
ment or order.

earnings
Total gross remuneration which employees receive from their em- 
oloyers in the form of money. Income in kind and employers’ 
contributions to national insurance and pension funds are ex
cluded.

employed LABOUR FORCE
Employees in employment plus hm forces and self-employed.

EMPLOYEES in employment
1 Civilians in the paid employment of employers (excluding home 
workers and private domestic servants).

full-time WORKERS
People normally working for more than 30 hours a week except 
where otherwise stated.

GENERAL INDEX OF RETAIL PRICES
The general index covers almost all goods and services purchased 
by most households, excluding only those for which the income of 
the head of household is in the top 3-4 per cent and those one and 

[two person pensioner households of limited means covered by 
separate indices. For these pensioners, national retirement and 
similar pensions account for at least three-quarters of income.

HM FORCES
All UK service personnel of HM Regular Forces, wherever serving, 
including those on release leave.

HOUSEHOLD SPENDING .
[Expenditure on housing (in the Family Expenditure Survey) in
cludes, for owner-occupied and rent-free households, a notional 
(imputed) amount based on rateable values as an estimate of the 
rent which would have been payable if the dwelling had been 
Tented: mortgage payments are therefore excluded.

INDEX OF PRODUCTION INDUSTRIES (SIC 1968)
[Orders II-XXI: Manufacturing industries plus mining and quar
rying, construction, gas, electricity and water.

INDUSTRIAL DISPUTES
Statistics of stoppages of work due to industrial disputes in the 
[United Kingdom relate only to disputes connected with terms and 
[conditions of employment. Stoppages involving fewer than 10 
[Workers or lasting less than one day are excluded except where the 
aggregate of working days lost exceeded 100.

1 Workers involved and working days lost relate to persons both 
directly and indirectly involved (thrown out of work although not 
parties to the disputes) at the establishments where the disputes 
[occurred. People laid off and working days lost elsewhere, owing 
for example to resulting shortages of supplies, are not included. 
| There are difficulties in ensuring complete recording of stop
pages, in particular those near the margins of the definitions; for 
example, short disputes lasting only a day or so. Any under- 
recording would particularly bear on those industries most affected 
Eby such stoppages, and would affect the total number of stoppages 
much more than the number of working days lost.

MANUAL WORKERS (OPERATIVES)
Employees other than those in administrative, professional, tech- 

fmcal and clerical occupations.

^MANUFACTURING INDUSTRIES
MC 1968 Orders III-XIX. SIC 1980 Divisions 2 to 4.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in ’ a normal 
week, excluding all overtime and main meal breaks. This may be 
specified in national collective agreements and statutory wages 
orders for manual workers.

OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.

PRODUCTION INDUSTRIES (SIC 1980)
Divisions 1 to 4 inclusive, i.e. excluding construction.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations,

SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC 1968 Orders XXII-XXVII. SIC 1980 Divisions 6 to 9.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absentee
ism and the direct effects of industrial disputes is not counted as 
short-time.

STANDARD INDUSTRIAL CLASSIFICATION (SIC)
The classification system used to provide a consistent industrial 
breakdown for UK official statistics. It was revised in 1968 and 1980.

TAX AND PRICE INDEX.
Measures the increase in gross taxable income needed to compen
sate taxpayers for any increase in retail prices, taking account of 
changes to direct taxes (including employees’ National Insurance 
contributions). Annual and quarterly figures are averages of 
monthly indices.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are claiming benefit. These people are not in
cluded in the unemployment figures.

UNEMPLOYED
People claiming benefit (that is unemployment benefit, sup
plementary benefits or national insurance credits) at Unemploy
ment Benefit Offices on the day of the monthly count, who on that 
day were unemployed and able and willing to do any suitable work. 
(Students claiming benefit during a vacation and who intend to 
return to full-time education are excluded.)

UNEMPLOYED PERCENTAGE RATE
The number of unemployed expressed as a percentage of the latest 
available mid-year estimate of all employees in employment, plus 
the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.

VACANCY
A job notified by an employer to a local Jobcentre or careers 
service office, which remained unfilled on the day of the count.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the unemployed

Conventions
Pie following standard symbols are used:

not available
nil or negligible (less than half the final digit shown) 

H provisional .

R revised
e estimated
MLH Minimum List Heading of the SIC 1968
n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification, 1968 or 

1980 edition
EC European Community

break in series

plhougto|aurfi«ave boon rounded to the final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
to this dearefie<May ..9i* e0 in unrounded form to facilitate the calculation of percentage changes, rates of change, etc. by users, this does not imply that the figures can be estimated 

y or precision, and it must be recognised that they may be the subject of sampling and other errors.

FEBRUARY 1985 EMPLOYMENT GAZETTE S63



Regularly published statistics

Notes: ’ Frequency of publication, frequency of compilation shown in brackets (if different). A Annual. Q Quarterly. M Monthly. D Discontinued.

Employment and working 
population

Fre- 
quenc

* Latest
y issue

Table 
number 
or page

Redundancies (cont) 
population

Fre- * 
quency

Latest 
Issue

Working population: GB and UK Detailed analysis A May 84:
Quarterly series M (Q) Feb 85: 1-1 Advance notifications Q (M) Jan 85:
Labour force estimates, Payments:

and projection July 84: 322 GB latest quarter Q Jan 85:
Employees in employment Industry A May 84:

Industry: GB
All industries: by Division class or group Q Jan 85: 1-4 Earnings and hours

: time series, by order group M Feb 85: 1-2 Average earnings
Manufacturing: by Division class or group Jan 85: 1-3 Whole economy (new series) index

Occupation
Administrative, technical and 

clerical in manufacturing 
Local authorities manpower 
Occupations in engineering

A 
Q 
D

Nov 84:
Dec 84:
Oct 82:

1-10 
1-7 

421

Main industrial sectors
Industry
Underlying trend

New Earnings Survey (April estimates) 
Latest key results 
Time series

M 
M

A
M (A)

Feb 85:
Feb 85:
Feb 84:

Oct 84:
Feb 85:

Region: GB Average weekly and hourly earnings
Sector: numbers and indices, Q Jan 85: 1-5 and hours worked (manual workers)

Self employed, 1981: by region July 84: 321 Manufacturing and certain other
: by industry June 83: 257 industries

Census of Employment: Sep 1981 Summary (Oct) M (A) Feb 85:
GB and regions by industry Detailed results A Feb 85:

on SIC 1980 (provisional) Feb 83: 61 Manufacturing
GB and regions by industry Indices of hours D Apr 84:

on SIC 1980 (final) Dec 83: Supp 2 International comparisons of wages
UK by industry on SIC 1980 (final) per head M Feb 85:

International comparisons M Feb 85: 1-9 Aerospace A Aug 84:
Apprentices and trainees by industry: Dec 83: Supp 2 Agriculture A June 84:

Manufacturing industries A July 84: 1-14 Coal mining A Feb 84:
Apprentices and trainees by region: Average earnings: non-manual employees M (A) Feb 85:

Manufacturing industries A June 84: 1-15 Basic wage rates, (manual workers)
Registered disabled in the public sector A Feb 84: 72 wage rates and hours (index) D Apr 84:
Exemption orders from restrictions to Normal weekly hours A Apr 84:

hours worked: women and young 
persons July 83: 315

Holiday entitlements A Apr 84:

Labour turnover in manufacturing Q Feb 85: 1-6 Overtime and short-time: manufacturing
Trade union membership A Jan 85: 28 Latest figures: industry M Feb 85:

Unemployment and vacancies
Region: summary 

Hours of work: manufacturing
Q 
M

Nov 84:
Feb 85:

Unemployment
Summary: UK M Feb 85: 2-1 Output per head

GB M Feb 85: 2-2 Output per head: quarterly and

Age and duration: UK M (Q) Feb 85: 2-5 annual indices M (Q) Feb 85:

Broad category: UK M Feb 85: 2-1 Wages and salaries per unit of output
Feb 85:Broad category: GB 

Detailed category: GB, UK
M Feb 85: 2-2 Manufacturing index, time series M

Q Dec 84: 2-6 Quarterly and annual indices M Feb 85:

Region: summary Q Dec 84: 2-6 Labour costsAge time series UK 
: estimated rates 

Duration: time series UK

M (Q) 
Q 
M (Q)

Feb 85:
Dec 84:
Feb 85:

2-7
2-15
2-8

Survey results 1981 
Per unit of output

Triennial 
M

May 83:
Feb 85:

Region and area Retail prices
Time series summary: by region M Feb 85: 2-3 General index (RPI)

: assisted areas, counties, local Latest figures: detailed indices M Feb 85:
areas M Feb 85: 2-4 percentage changes M Feb 85:

Occupation D Nov 82: 2-12 Recent movements and the index
Age and duration: summary Q Dec 84: 2-6 excluding seasonal foods M Feb 85:

Industry Main components: time series
Feb 85:Latest figures: GB, UK D Jul 82: 2-10 and weights M

Number unemployed and Changes on a year earlier: time
Feb 85:
Mar 84:

percentage rates: GB D Jul 82: 2-9 series
Annual summary

M 
A

Occupation: Revision of weights A Mar 84:
Broad category; time series D (Q) Nov 82: 2-11 Pensioner household Indices

Flows:
Mar 84:

All items excluding housing M (Q) Feb 85:
GB, time series D 2-19 Group indices: annual averages M (A) Feb 85:
UK, time series M Feb 85: 2-19 Revision of weights A May 84:
GB, Age time series M Feb 85: 2-20 Food prices M Feb 85:
GB Regions Q Dec 84: 2-23/2-24/ London weighting: cost indices D June 82:

2-26 International comparisons M Feb 85:
GB Age Q Dec 84: 2-21/2-22/

2-25 Household spending
Students: by region M Feb 85: 2-13 All expenditure: per household Q Feb 85:
Minority group workers: by region D Sep 82: 2-17 : per person Q Feb 85:
Disabled workers: GB M Feb 85: 80 Composition of expenditure
International comparisons M Feb 85: 2-18 : quarterly summary Q Feb 85:
Ethnic Origin June 84: 260 : in detail Q (A) Feb 85:

Household characteristics Q (A) Feb 85:
Temporarily stopped: UK

Industrial disputes: stoppages ofLatest figures: by region M Feb 85: 2-14 work
Summary: latest figures M Feb 85:

Vacancies (remaining unfilled) : time series M Feb 85:
Region Latest year and annual series A Jul 84:

Time series: seasonally adjusted M Feb 85: 3-1 Industry
: unadjusted M Feb 85: 3-2 Monthly

Industry: UK Q Dec 84: 3-3 Broad sector: time series M Feb 85:
Occupation: by broad sector Annual

and unit groups: UK M (Q) Feb 85: 3-4 Detailed A July 84:
Region summary Q Feb 85: 3-6 Prominent stoppages A July 84:

Flows: GB, time series M Feb 85: 3-5 Main causes of stoppage
Cumulative M Feb 85:

Redundancies Latest year for main industries A July 84:
Confirmed: Size of stoppages A July 84:

GB latest month M Feb 85: 2-30 Days lost per 1,000 employees in
Regions M Feb 85: 2-30 recent years by industry A July 84:
Industries M Feb 85: 2-31 International comparisons A Mar 84:
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The work of ACAS conciliation officers21]
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2d

1M

104

31(

SPECIAL feature

173
171

Table] 
numbi 
or paj

21

2d
6-
26

309
309

308

1011

* Patricia Wallace is a Senior Research Officer in the Advisory, Conciliation and 
Arbitration Service (acas). Richard Clifton has since transferred to the Department 
of Employment. The views expressed are those of the authors and not necessarily 
those of acas or the Department of Employment.

82
4611

4-1

303

311]

In this article the authors explore the impact of pre-hearing assessments 
(phas) on the conciliation process and its outcome. The effect on the pattern 
of conciliation outcomes, in particular whether phas reduced the proportion 

of voluntary settlements is also assessed.
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practice awards of costs have been rare; in 1982 they arose 
in about two per cent of decisions against the applicant. 
And it is sometimes argued that as awards are retrospec
tive they merely penalise the employee after the event and 
do nothing to discourage vexatious applicants from 
pursuing their cases.

To meet such criticisms other procedures were intro
duced, which attempted to reduce the chances of cases 
going to a full tribunal hearing. The principal method was 
the development of a cheap and rapid conciliation 
process, initially carried out by the Department of 
Employment, but since 1974 by acas. The duty of a 
conciliation officer is “to promote a settlement of a 
complaint without its being determined by an industrial 
tribunal”. The success of individual conciliation has been 
dramatic. Each year about two-thirds of complaints are 
completed before a full tribunal hearing is held. Of these, 
about half result in a conciliated settlement reached with 
the involvement of an acas officer, in which the applicant 
receives some remedy, and the other half are withdrawn; 
again sometimes as a result of acas conciliation. Some 
12-13,000 go on to a full tribunal hearing.

In addition the tribunals themselves operate a number 
of “sifting” procedures designed to discourage applicants 
with “hopeless” cases at an early stage. Thus a routine 
check is conducted when every application is received by 
the Central Office of Industrial Tribunals in England and 
Wales and the Central Office in Scotland, with a view to 
identifying cases which are very clearly outside jurisdic
tion. If such complaints are found, applicants are advised 
that they are unlikely to succeed but are entitled to 
disregard this advice. In 1981 about 1,500 individual rights 
complaints were not pursued as a result of this procedure. 
A second procedure operated by the tribunals is the 
preliminary hearing, in which a tribunal meets but 
restricts its discussion to that of technical entitlement. A 
preliminary hearing may be called, for example, if case 
papers indicate that the applicant does not have the 
minimum length of service required to qualify for consid
eration. No statistics are published on the number of cases 
completed as a result of preliminary hearings, but in 
relation to the total number of cases the numbers are not 
thought to be large.

byP Wallace and
RF Clifton,*
Advisory, Conciliation and 
Arbitration Service

Sifting “hopeless” cases
I Over the lifetime of the jurisdiction successive govern- 
pents have taken different views about these questions. 
|But there has been general agreement that innocent 
employers who face claims which stand no chance of 
succeeding should not have to go through the complete 

procedure. A number of arrangements have been devised 
for such situations. One is to allow tribunals to award 

posts against the losing party. However to ensure that 
Applicants with bona fide cases are not discouraged, it was 
Pecided that costs should be awarded only exceptionally, 
|™ere party has acted frivolously or vexatiously. The 
L" tr’bunal regulations extended these circumstances tb 

nvolously, vexatiously or otherwise unreasonably”. In

Pre-hearing assessments in 
unfair dismissal cases

U _ J ADVISORY hpnn™™

□
 Industrial tribunals and the unfair dismissal protec
tions they administer have long been an established

[part of British employment law and procedure1. Indeed 
since the unfair dismissal jurisdiction was introduced in 
|972, over a quarter of a million applications have been 
dealt with across all civilian industries and occupations 
and about 130,000 dismissed workers have been awarded 
(remedy or received payment or some other settlement2. 
[Judicial activity on this scale naturally entails costs. 
Over and above the costs of running the tribunal system 
which fall on the community as a whole, there are others 
which fall only on those directly involved. Obviously 
enough, applicants often incur costs in preparing and 
arguing their case. But it is sometimes too easy to forget 
that respondents—the employers of whom complaints are ( 
inade—may also suffer. For them a complaint may involve 
a substantial expense of time, which could have been put 
to other uses, as well as other costs if they seek legal 
advice and representation.
I In circumstances where an employer has in fact unfairly 
dismissed a worker, it will seem to many that this is as it 
should be. But in other instances where the evidence is 
pore finely balanced, questions of equity and efficiency 
arise. It is sometimes asked whether it is right, for 

[example, that employers should be forced to bear the 
[costs of defending actions where it could be predicted 
Beforehand that any reasonable tribunal would regard the 
applicant’s case as hopeless. And is it right that employers 
should have to defend cases in which the applicant cannot 

[succeed because he or she fails to meet the technical 
[requirements, such as length of service, which define 
[those eligible to claim a remedy?



Over the 1970s some commentators remained con
cerned that these procedures failed to isolate and discour
age all those applicants with unreasonable or “hopeless” 
cases and that as a result employers were still incurring a 
considerable unnecessary expense of time, money and 
effort in being forced to defend themselves3. In response 
to these concerns a third tribunal procedure was intro
duced in October 1980, the pre-hearing assessment or 
pha. Under this procedure a tribunal was to meet in 
private, to decide whether “the application was unlikely to 
succeed or whether the contentions of a party appeared 
to have no reasonable prospect of success”. In appropri
ate circumstances, the tribunal was empowered to indicate 
that costs might be awarded if the case were taken to a full 
hearing, phas were to arise in two ways. Tribunal 
chairmen could decide to call them after examining the 
case papers. And either party could request them. They 
required that a tribunal briefly review the papers and 
consider any observations offered by the parties. Neither 
the applicant nor respondent were normally to be re
quired to attend. No formal evidence was to be taken but 
written representations could be made and oral argument 
advanced. Costs warnings, where given, were to be copied 
to the parties and to acas.

ACAS concern
In its first year of operation the pha procedure was used 

on a relatively small scale. In 1980-81 phas arose in about 
five per cent of all unfair dismissal complaints. The 
procedure attracted little public comment but attention 
continued to be paid in government to the issues 
underlying its introduction4. There was also concern in 
acas about the ways in which phas might be affecting 
individual conciliation. These concerns arose in part from 
an earlier experiment with “pre-hearing reviews” which 
had been carried out by the Leeds Regional Office of 
Industrial Tribunals in 1979. Although in this case no costs 
warnings had been issued and the chairman sat without lay 
members being present, in other ways these reviews 
resembled phas. In practice the procedure proved difficult 
to operate and far from increasing the likelihood that poor 
cases would be withdrawn or settled before a full hearing 
was held, a greater proportion went to a tribunal. Apart 
from the Leeds experiment, more general acas experi
ence suggested that the pha procedure might pose problems 
for the conciliation process.

An ACAS investigation
It was therefore decided, after a suitable period of 

experience with the new procedure, to explore the impact 
of phas on the conciliation process and its outcome. We 
first investigated whether the parties deferred serious 
consideration of conciliation until after a pha and whether 
each had a clearer idea of their position as a result of a 
pha. We expected that if a costs warning was issued, the 
applicant might decide not to pursue his or her case. We 
also explored whether phas affected the pattern of 
conciliation outcomes, in particular whether phas reduced 
the proportion of voluntary settlements. In addition we 
investigated whether conciliation took longer to complete 
in pha cases than it did normally.

Over and above these issues we considered whether 
some complaints might be more suitable for phas than 
others. For example we wondered whether likely candi
dates for phas might be those complaints where the case 
papers contained substantial written accounts provided by 
one or other party and where there seemed to be no room 
for argument about the reasons and circumstances of 
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1 Base excludes those applicants not contacted by the conciliation officer after the PHA.

liable 1 Initial position of applicant and position 
after PHA

The impact of the PHA procedure on the 
conciliation process

■ As we expected, survey results showed that phas 
[delayed the early stages of conciliation. In only 13 per cent 
of cases did conciliation continue despite the parties 
[receiving notification of a pha. In just over one-third (36 
per cent) conciliation was brought to a halt and in the 
[remainder it had usually already broken down. Thus in 
[the majority of eases (60 per cent) where conciliation had 
[been progressing, it was stopped by pha notification. If a 
[respondent had requested the pha, he or she Was 
[particularly likely to await its outcome before considering 
[conciliation. Some officers wrote additional comments on 
[the questionnaires; for example one noted that “the 
[respondent was less willing to make an offer until the pha 
[outcome was known”. And in interviews one officer 
[recalled a case in which the applicant would have 
[withdrawn at an early stage once the respondent’s stance 
was communicated to him but awaited the pha and then 
[withdrew.
I Our investigation showed that conciliation was also 
affected by the outcome of a pha but the manner 
[depended on whether a costs warning was given and 
[whether the case was considered to have a “weak” chance 
of being upheld In the Survey we asked officers to 
[indicate the initial position of both the applicant and the 
Respondent towards conciliation, that is whether eitherFactors affecting conciliation in PHA cases

We discussed in interviews whether phas were called in 
“special” sorts of cases. Some conciliation officers 
thought that phas tended to be called in cases where the 
respondent had provided a considerable amount of 
detailed documentation and where the reasons for dismis
sed appeared to be clear-cut and left no room for 
argument8. Some conciliation officers considered that 
phas were usually called in complaints involving gross 
misconduct Or redundancy rather than in those involving 
an assessment of capability, although other officers 
thought there were no such patterns. Results from our 
survey showed that in pha cases officers were no more 
likely than usual to deal with a specialist representative 
acting for the respondent, that is a solicitor or an 
employers’ association official. There was however varia
tion between and within the acas regions in the incidence 
of phas, because some tribunal chairmen called them more 
frequently than others. In some acas regions the majority 

dismissal. We considered how far such characteristics 
might be associated with particular reasons for dismissal 
such as dismissal for absence where the respondent 
produced detailed absenteeism records; We also investi
gated whether respondents who acquired specialist repre
sentation, such as a solicitor of an employers’ association 
official, might be more likely to request a pha, simplv 
because representatives would be more likely to know 
about the procedure5. If phas occurred in “special” sorts 
of cases, the impact on conciliation would be restricted 
accordingly. We also explored the extent to which phas 
were always called in “hopeless” cases or those likely to 
fail at a tribunal. If a pha was called and the conciliation 
officer considered that the case was likely to be upheld or 
that the evidence was finely balanced, we expected the 
impact on conciliation to be different from that in cases 
which were clearly “hopeless”.

The questionnaire survey and interviews
Our main method of collecting information was al 

questionnaire survey but we also conducted a small! 
number of interviews. As our interest was the impact of J 
the pha procedure on Acas conciliation, we sought! 
information from conciliation officers alone, not from! 
others involved in the tribunal procedure6. We also! 
concentrated on unfair dismissal cases and excluded other I 
jurisdictions, primarily because unfair dismissal claims I 
constitute the bulk of conciliation officers’ work. The! 
study was conducted in England and Wales only. The! 
results may not apply to Scotland.

In the survey we collected information about com-1 
plaints which did not involve phas as well as those which! 
did, so that we could compare officers’ experience in pha I 
cases with the general run of their work. Therefore, in ] 
November 1982 conciliation officers in two regions, the! 
North West and the Midlands, filled in questionnaires for I 
every case they completed. In all other regions in England I 
and Wales questionnaires were completed for pha cases I 
only. In all we sampled 544 cases which did hot involve I 
phas (non pha cases) and 156 complaints in which a pha I 
was requested. Of the complaints in which phas were] 
requested; 142 were listed by chairmen for phas and die I 
remainder were turned down. A proportion of complaints I 
(18 per cent) were disposed of before a pha took place, I 
usually because they were withdrawn! One hundred and! 
sixteen phas were actually held. Over half the phas were I 
requested by respondents, just under half by chairmen I 
and one was sought by ah applicant7.

| f phas were requested by respondents, while in others the 
aiority were called by chairmen on their own initiative.

| Apart from these factors, in the questionnaire survey 
I e asked officers to assess whether a tribunal would be 
likely to uphold the complaint. As questionnaires were 
completed by officers soon after eases had ended, their 
assessments were reached after they had usually had full 
discussions with the parties. When we examined the 205 

Lon pha cases which went to tribunal these assessments 
Loved broadly accurate, for example eases predicted as 
having a “strong” chance of being upheld usually were. 

[We then examined the 116 cases in which a pha was held 
Lid found that three-quarters were considered “weak” or 
“very weak” but one-quarter (24 per cent) was thought to 
be “moderate” or “strong”. Where these “moderate” dr 
“strong”complaints went to a tribunal, they were usually 
upheld. We also found that under one-fifth of “weak” 
■cases in fact involved phas9. It therefore appeared that 
[from the conciliation officer’s perspective some cases were 
selected for phas winch Were quite likely to be upheld by 
tribunals, although phas were not called in the majority of 
“weak” cases10.

Per cent
PHA 
held

Costs 
warning

No costs 
warning

Initially determined to do 
to tribunal but after PHA
I remained so 1 __ 3| prepared to settle 1 __ 3
I decided to withdraw 3 3 3
initially prepared to settle 
M after PHA
[ determined to go to tribunal 3 5
[ prepared to settle 61 33 91
| decided to withdraw 31 60

L_ _
100 
(N=71)

100 
(N=37)

100 
(N=34)

was determined to go to a tribunal, whether either was 
prepared to settle, or in the case of the applicant, whether 
he or she had decided to withdraw the complaint. We then 
asked officers to indicate the positions of the parties to 
conciliation after the pha had taken place. Results showed 
that when the conciliation officer first discussed the case 
with the applicant, the vast majority indicated that they 
wanted to settle the complaint, rather than withdraw or go 
to a tribunal. However 61 per cent of those who initially 
wanted to settle, decided to withdraw after receiving a 
warning, as table 1 shows. Interviews also indicated 
that if warned, applicants usually withdrew very quickly 
after the pha, often before the conciliation officer had 
recontacted them.

If applicants did not receive a warning, nearly all 
wanted to settle, as table 1 shows. All applicants who in 
the early stages of conciliation said they wanted to settle 
still held this view, and were prepared to go to a tribunal if 
they did not receive an offer or one they felt they could 
accept. As these complaints were usually considered to be 
“weak”, conciliation became difficult as the applicant had 
not received a costs warning and so usually believed he dr 
she had a good case. One officer whom we interviewed 
recalled a complaint where a union official representing 
the applicant had been sceptical about the merits of the 
case but decided to go to a tribunal because no warning 
was given at the pha. The conciliation officer considered 
the case was unlikely to be upheld.

When we examined the position of respondents we 
found that the general pattern did not change as signifi
cantly as that of applicants’ as a result of a pha. A large 
majority (83 per cent) of respondents in pha cases were 
determined to go to a tribunal at the outset. If a costs 
warning was given, virtually all these respondents (92 per 
cent) still took this view. If a warning was not given, a 
proportion (39 per cent) were prepared to settle. Concilia
tion was however often difficult in these cases where a 
warning was not given, as the applicant usually believed 
he or she had a good case and so felt he or she could not 
accept the offer made.

Conciliation also became more Complicated than other
wise if the case was selected for a pha but thought to be 
“moderate” or “strong”, whether Or not a warning was 
given. As one officer said:

“In all cases whatever the outcome, a pha encourages 
one side or the other to believe that they have a sound 
case, making conciliation more difficult. This would be 
a reasonable and justified price to pay if indeed all the 
cases that went to a pha were ‘weak’. Unfortunately this 
is not so”.

The impact of the PHA procedure on the 
outcome of conciliation

As expected our survey showed that the outcome of 
conciliation was different in pha cases compared with 
ordinary cases. As table 2 below indicates, a voluntary 
settlement was less likely, withdrawal was more likely and 
similar proportions went to a tribunal, However the 
different pattern of outcomes in pha cases also depended 
on whether a costs warning was given (in 53 per cent of 
pha cases the applicant was warned about costs). If the 
applicant received a warning, he or she was much more 
likely than usual to withdraw. But if no warning was 
given, he or she was mere likely to go to a tribunal than if 
a pha had not been held. Conciliation was therefore less 
likely to be “successful”, that is to achieve a conciliated 
settlement, in pha cases.
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Table 2 The final outcome of conciliation

per cent

7432 45

230 16 31

3838 40 24 57 References
100 100 100 100
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Conclusions
When the pha procedure was first introduced, there 

were a number of concerns in acas about its potential

The impact of the PHA procedure on the 
duration of conciliation

Our study showed that conciliation in pha cases took 
longer to complete. We measured the duration of concilia
tion by the time between the first contact and the time the 
complaint was withdrawn or settled, or if the case went to 
a tribunal, from first contact to the time conciliation was 
withdrawn. Over half (56 per cent) of the non pha cases 
were completed in under 50 days, compared with under 
one-third (31 per cent) of pha cases. The majority of pha 
cases (51 per cent) took between 51 and 100 days to 
complete, whereas only 29 per cent of non pha cases took 
this long (see table 3).
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impact on conciliation. Since then use of the procedure 
has increased. In 1980-81, the first year of the procedure’s 
operation, some 1,800 phas were called, or about five per 
cent of all unfair dismissal complaints; by 1982-83 about 
3,500 complaints involved phas, or about eight per cent ofl 
all unfair dismissal complaints. And phas continue to 
receive comment in legal journals and industrial relations 
commentaries11.

Our study showed that phas often delayed the early 
stages of conciliation and frequently lengthened its dura
tion. They also encouraged less flexible attitudes to a 
settlement before a full hearing particularly if the appli
cant did not receive a costs warning.

We found that the outcome of conciliation differed in 
pha complaints from the outcome normally achieved. In 
those cases where applicants received a costs warning they 
were likely to withdraw, and as a result a smaller 
proportion of such cases went to tribunal and a smaller 
proportion resulted in conciliated settlements compared] 
with the usual pattern. By contrast applicants who did not] 
receive a warning were more likely to proceed to aj 
tribunal hearing than normal and a lower proportion of] 
withdrawals and conciliated settlements were consequent
ly achieved in these cases. The pha procedure thus] 
reduced the number of full hearings providing a warning 
was given. If a warning was not given, the reverse was true

Table 3 The length of time conciliation lasted in PHA and 
non PHA cases

Case withdrawn 
(Out of scope/ 
private settlement/ 
other reasons)

Agreed settlement 
(Reinstatement/ 
re-engagement/ 
compensation)

Case proceeded to 
tribunal
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■) A complaint was “completed" if it was disposed of 
jffore a full hearing took place, either because it was 
jflthdiawn or s. tiled 11 i iiunpLiint went to .. lull he Hint*  
n was coinniet d if i tribunal decision wh- icaihcd 
jjiiini! the iim^s penod Midlands u is the onls legion to 
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g-ompleted" it a tribunal decision was received during the 
■rvey period legardless of whether the complaint went to 
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■bhlishcd .h tlu t enh il Ollux ot Indu-tn.i' Tribunals) 
®d othci data about all unfair dismissal complaints (the 
■iti-tic- puhh-hvd in / mploMncnt Gazt tret, we found no 
■cat ditkn nn- llu- onh om wa the proportion ol all 
Broplaints upheld at tribunal, which was higher in our 
sample (14 per cent vs 9-10 per cent ot all unfair 
■-missal coinplaints), although wc did not consider this
■ mid affect our conclusions. We therefore considered 
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Effective when costs warnings were given, from the 
Lnciliation officer’s perspective “weak” or hopeless cases 

ere not always selected for a pha. The difficulties created 
L conciliation by the procedure would be minimised if 
Lfflplaints involving phas were usually confined to those 
Les which were so very clearly weak that the applicant 
Las likely to receive a costs warning. In this way the 
procedure would also select “hopeless” cases and prevent 
Lm from reaching a full hearing.
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(N=660) (N=116) (N=62) (N=54) (N=544)

s (1) The impact of industrial tribunals on employment law
■ has been widely noted, for examplq by Rideout (Rideout, 

1980) and Hepple (Hepple, 1983). The growth of indust
rial relations' procedures, particularly disciplinary proce
dures. in the 1970s, is seen by maqy as a response to the

■ individual rights legislation, for example by Daniel and
Millward (Daniel and Millward, 1983) and by Brown 
(Brown, 1980). , , z ,
(2) These settlements includethose. jeache^b^wfacffia? 
tion. those reached privately and those awarded at £ 

h tribunal hearing
j (3) For example pressure from srpall firms for a modifica- 
, tion of the individual rights legislation was recognised in 

| the Conservative Party manifesto in 1979. *.
I (4) The Central Office of Industrial Tribunals’ statistics 

. about the fifst^eaf’^ operation'of ThS pHa procedure drew 
some comment. It was concluded that costs warnings were 
leading to withdrawals (Industrial Relations Review and 
Report No. 257, 1981) and that the procedure generally

I appe iied to be fulfilling its objectives (Capstick 1981; IDS 
- Brief, 1982). The low proportion of cases in which costs 

were awarded at tribunal despite a pha warning was also 
noted (Industrial Relations Review and Report, No. 274, 
1982). as were the difficulties in assessing some cases at a 
pha stage (Theodorides, 1981). |g
(5) Applicants may also request a pha, although in practice 
they seldom do. We therefore expected that where 

; present, differences in the extent of representation be- 
I tween pha and non pha cases would be amongst respon- 
I dents. , " ■ ■ ■ J
| (6) Some have exami ned conciliation as experienced by I 

I 'he panics (Dickens, 1978; 1981; Lewis, 1981). Others
have explored the tribunal proceedings (Dickens, 1983),1 

. 'he result of tribunal outcomes (Williams and Lewis, 1981)
and the patterns of representation in the tribunal procq- 

I ®?wes an^ Smith, 1981). Another approach to the 
subject .js the literature about third party intervention in 

I r ,coIle ’ bargaining process (Stephenson and 
rotherton, 1979) although the parallels with conciliation 

n 'Hoividual rights complaint- are limited-.
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Work-related and other risks
Public attitudes, worries and concerns

• Home based hazards

• Cigarette smoking

• Work-related hazards

• Air pollution

• Nuclear plant hazards

• Chemical and other major industrial plant hazards.

(a)

(b)

(c)

(d)

70

SPECIAL FEATURE

Since 1956 the Index has been kept up-to- 
date by taking into account changes in the 
spending habits of the average household as 
revealed by the Family Expenditure Survey.

Some questions were asked about propensity or other
wise for trading off risks against cash benefits.

Wherever possible, questions were asked about diffe
rent risks in comparable terms. Examples are, ques
tions about perception of being in control of certain 
risks, and about estimates of the national and the 
societal effects of nuclear plant and of chemical and 
other major industrial plant.

For each risk, questions are asked about perceived 
annual frequencies of the risk, about estimates on an 
ordinal scale of the likelihood of an event happening to 
an exposed person, whether the respondent was wor
ried about any impact on himself, and if so the extent of 
that worry.

For work related risks, views were sought about in
juries and occupational diseases, and previous experi
ence of these.

fhe scPR/City University Report comes to the following 
pnclusions: 

The Index of Retail Prices is compiled by the 
Department of Employment and published in 
Employment Gazette every month. It covers a 
large and representative selection of more than 
600 separate goods and services for which 
prices movements are regularly measured in 
more than 200 towns throughout the country. 
Approximately 130,000 separate price quota
tions are used each month in compiling the 
Index.

All the indices, going back to 1914, have now 
been compiled into a single volume, and is now 
available from hm Stationery Office, price 
£4.50.

The last four of these relate to the direct interests of hse: 
the others are “reference points”?—risks experienced by 
most or many of the population. Some particular features 
of the survey are:

| Estimated frequency of events or size of consequence.
I Some salient findings of the scpR/City University study 
I were:

(a) scpr, assisted by Professor Fox and Dr Renshaw of City! 
University, for analysis of those categories of persona 
who accepted or rejected danger money, who showed a 
greater than average propensity to worry, or to over-l 
estimate the likelihood or frequency of occurrence of] 
each of the kinds of risk investigated.

* Dr Cohen is head, Resources & Planning Division, Branch C, Health & Safety 
Executive, Baynards House, 1 Chepstow Place, London W2 4TF and Dr Mackay is 
in Medical Division, Branch B2, Health & Safety Executive, Magdalen House, 
Stanley Precinct, Bootle, Merseyside L20 3QZ.

(ai Danger money. The survey had invited people to 
I choose between a job of average risk, and better paid 
I jobs with double or treble the risk. The following cate- 
I gories were more likely to choose, or to accept, higher 
I wages to move to a riskier better paid job: meh, parti- 
I cularly those who me heads of families, those presently 
I in jobs perceived to have some risks arid those with 
I previous actual experience of injury or perceived dam- 
I age to health. In contrast, the middle-aged, the unem- 
I ployed and the retired expressed greater repugnance to 
I accepting danger money as did those who expressed 
| the view that it was not worth putting the public at risk 
I from industry, for the sake of jobs and new and cheaper 
I products.

An earlier article1 described the first findings of a Survey into attitudes 
toward acceptability of risks, conducted by Social and Community Planning 
Research <scrr) and sponsored by the Health and Safety Executive1 <hse). The 
present note briefly summarises the results of further, more detailed analyses.

Retail Prices Indices 
1914-1983
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I) Professor Cotgrove of the School of Humanities & 
I Social Sciences Of Bath University, to correlate find- 
| lags with some sociological descriptions of the indi- 
| viduals concerned: for example, newspaper read, and 

so on.

The further analyses
The earlier article noted that the results of the study were 

not intended to determine in any way decisions on risk 
management, but rather to increase understanding of pub
lic perceptions of risk. It was clear in 1982 that further 
conclusions might be drawn from deeper analysis.

hse therefore gave contracts for follow-up analysis to |

) A danger money question might in principle have 
allowed some valuation of marginal changes to risks to 
life. Further analysis within hse showed that the survey 

I could not be used for this purpose. It was not geared to 
I this, and to test this point further a specially structured 

survey would need to be mounted.

L Professor Lee and his colleagues of the Psychology 
f Department of the University of Surrey , to relate atti- 
I tudes to nuclear risk, and to certain aspects of non- 
| nuclear risks, with the degree to which respondents are 
| worried, or express concern; and to investigate the 
| personal characteristics of those who believe they have 
| suffered illness or ill-health as a consequence of their 
| work, and of those who consider themselves in control 
I of personal or work-related and some other risks,

byAVCohenand
C J Mackay
Health and Safety Executive*

The original survey was aimed at testing whether 
 there were any significant variations among different 

sectors of the public in the way they regarded a variety of 
risks, some of which are known to be associated with dif
ferential salience of public concern.

The survey2 consisted of household interviews of some 
1,200 representative members of the adult population (not 
of course just the working population) of England and 
Wales. It was carried out in March and April 1981. In 
addition to some “personal descriptors” (such as age, sex, 
working status, nature of job, newspaper read) attitudes to 
six hazards were sought:

Lost of the conclusions show a high level of formal statis- 
gcalsignificance. The exceptions are noted explicitly in the 
Liginal articles.

| A brief summary of the findings follows. The interested 
Lader is recommended to write to the researchers con
cerned*  for more detailed descriptions of their work; some 
If which has been, or is being published3: 4.
I. The findings and views expressed in this article and in 
hese studies are of course those of the authors and the 
[searchers, and do hot necessarily coincide with the views 
If the Health and Safety Executive.

® men, and the young of both sexes; estimate the 
frequency of work risk as higher than that observed.

(>>) Women, non-manual workers, unskilled manual 
workers and those without work-experience, esti
mate a higher frequency of diseases caused by 
normal operation of nuclear power stations;

®i) The old estimate the effects of air pollution higher 
than do the young.

(d) Likelihood of hazard affecting the individual. The scpr/ 
City University study finds that men are more likely 
than women to perceive a higher likelihood for risks 
from work, or from major chemical and industrial 
plant; and women from home risks. Younger people 
have a higher perception of likelihood than the old. 
This was particularly apparent for nuclear and for 
major chemical and industrial plant. Air pollution is 
(not surprisingly) considered more serious by those 
living in towns. The highest perception of likelihood of 
Work risk affecting the individuals is held by those in 
skilled manual jobs, those in unskilled manual jobs the 
next highest, with professional and managerial people 
scoring slightly less, and those in non-manual jobs the 
lowest.

(e) Worry. Only a relatively small proportion (under 20 
per cent) admitted to worry about any of these risks. 
For home risks, women worried more than men, and 
those who exaggerated the likelihood of a risk were 
more likely to worry. Propensity to worry about work 
risks varies significantly with the status of the current or 
last job held (seg)—skilled manuals worry most and 
non-manuals least—but this does not seem to depend 
on the actual risk faced in the broad industry group of 
employment. Worries about possible nuclear plant 
malfunction (essentially a societal risk) were common
er among the young rather than among the old, and 
there was a strong correlation with propensity to worry 
about home and work risks.

The University of Surrey work considers the following 
aspects:

(a) The Surrey analysts used the answers to questions in 
the original interviews to distinguish the concepts of 
worry (the affective or personal impact of the risk upon 
the interviewee) from concern (a cognition, related 
perhaps to awareness, and in the questionnaire usually 
asked about implicitly as a public issue or as a likeli
hood). These are quite separate ideas and are express
ed on different personal dimensions.

(b) There are very few “professional worriers” who worry 
about all or most of the risks: perhaps counter-in
tuitively the more risks that people express themselves 
in control of, the more issues they express concern 
about in one way or another.

(c) Six questions related to perceived control of different 
forms of risk; A cumulative index, of overall percep
tion of being in control, was formed from these six 
questions, and then related to various personal and 
behavioural descriptors. Not surprisingly, people’s 
perceived control over domestic and work-related 
hazards is greater than that over nuclear and chemical 
plant. Men seemed to feel more in control of their work 
and home environment than did women.

(d) There was little correlation between those who per
ceived societal risks, and those who saw threats to 
personal safety.

* Dr P Prescott-Clark, Social & Community Planning Research, 35 Northampton 
Square, London eciv oax.
Professor J Fox & Dr A Renshaw, Statistical Laboratory, Dept of Mathematics, The 
City University, Northampton Square, London ecivohb.
Professor T Lee & Di? J Brown; Dept Of Psychology, University Of Surrey, Guild
ford, Surrey GU2 sxh.
Professor S F Cotgrove, School of Humanities & Social Sciences, University of Bath, 
Claverton Down, Bath BA2 my.
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(e) Some questions had explored the tendency to take risks. 
Men were more prone to take personal risks, and rather 
less strikingly prone to accept societal risks, than 
women. The young were more likely to take personal 
risks, but not societal risks. Readers of either The 
Times or The Telegraph were more likely to accept a 
risk to society than were readers of other papers.

(f) Presence or absence of concern about nuclear risk. At 
the start of the interview people were asked to list those 
risks which particularly worried or concerned them 
because of possible personal impact: and at the end 
they were asked, which of the risks that had been 
mentioned caused them most worry or concern. It 
seemed that nuclear power risks (contrasted with those 
of nuclear war) either are not present in the inter
viewee’s mind at the beginning of the survey, or are 
latent but unexpressed. They assume much more sig
nificance at the end, after nuclear power had actually 
been mentioned by the interviewer, as one of a number 
of possible risks. It is a possible inference that people 
are more aware of these risks when prompted: but 
since the'second question deals with issues already 
mentioned in the interview, it is possible that nuclear 
power risk, as one of those issues, might be mentioned 
more frequently in response to the second question 
than to the first.

(g) Analysis was made of the frequency with which the 
interviewee mentioned risks in the open-ended initial 
question, and whether a person who mentioned one 
particular risk is likely to mention another. Those inter
viewed were most likely to mention road accidents, and 
the large number of persons worrying about these and 
domestic accidents are less likely to be concerned ab
out nuclear power risks. The person who is most likely 
to mention these at the beginning of the survey, is also 
likely to mention war, pollution and unemployment.

(h) While 21 per cent of the respondents had had a serious 
accident at work which had required them to go to 
hospital, and six per cent believed that their health had 
been seriously damaged at work, only a very small 
number (25 or two per cent) of respondents mentioned 
work risk in the initial open-ended question. It was 
therefore not formally possible to test whether those 
who mentioned work risks tended to mention other 
kinds of risk.

Professor Cotgrove’s main finding reinforced a point he 
had made earlier^5, that values are key variables in 
explaining differing attitudes towards risk. The belief 
tested in one question, that “we should never put workers 
at risk even if it means going without some industries” is a 
measure of the value attached to industrial and economic 
goals.

It turns out to be a very strong predictor of whether the 
interviewee is likely later in the questionnaire to express 
views antipathetic to the development of nuclear power. 
This conclusion emerges automatically from the data, with
out any pre-conception being imposed on it: and seems to 
point in the same direction as a remark in the Sixth Report 
of the Royal Commission on Environmental Pollution 
(cmnd 6618/ that “some who attack (nuclear power) are 
primarily motivated by antipathy to the basic nature of 
industrial society”.

Previous studies6 had demonstrated that differences in
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Notes

References

Public sector quota figures
pernment departments

RE

Following consultation on the msc’s report on its major 
review of the Quota Scheme, the Government asked the 
Commission to consider ways suggested by the House of 
Commons Select Committee on Employment, and others, 
of improving the effectiveness of the Scheme within the 
present legislation.

To help in this task the msc set up a working group— 
comprising representatives of employers, workers, dis
abled people’s organisations and the National Advisory 
Council on Employment of Disabled People—to consider 
the various suggestions in more depth. Their work is near
ing completion and the Commission expects to report back 
to the Secretary of State for Employment in the Spring. ■| failure to satisfy the three per cent quota is not an 

I offence, but the Disabled Persons (Employment) Act 
1 1944 requires employers in this position to obtain per- 
I mits from the msc’s Disablement Resettlement Officers 
I before engaging staff who are not registered as disabled. 
I The Act also required employers who are below quota 
I not to discharge unreasonably a registered disabled em- 
I ployee. The 1944 Act is not binding on the Crown, but Govern

ment departments and the National Health Service has 
nevertheless agreed to accept the same responsibilities as 
other employers.

The figures of the British Steel Corporation do not in
clude the employees of Redpath Dorman Long Ltd or of 
British Steel Corporation (Chemicals) Ltd which being 
separately registered companies are separate employers for 
quota purposes.

The column headed “registered disabled staff’ in the 
tables shows in some cases 0-5 of a decimal place. This is 
because registered disabled people who are normally em
ployed between 10-30 hours per week count as half a unit of 
staff for the purpose of calculating an employer’s quota 
percentage. A similar rule applies to the total number of 
staff employed.

• quota figures should therefore be considered in the light 
of these limitations.

rn Each year since 1976 the quota figures for a wide 
| cross-section of employers in the public sector have 

ten published with their agreement in Employment 
gazette.
I Figures for Government departments were prepared by 
|ie Treasury Management and Personnel Office and relate 
Io June 1, 1984. The figures for other public sector em
bers were obtained during the annual enquiry into the 
Lota positions of all employers subject to quota, carried 
Lt by the Manpower Services Commission (msc) in May 
984.
I The following factors should be borne in mind consider- 
Lg the figures: 

quota figures only reflect the employment of those dis
abled people who are registered under the terms of the 
1944 Act, and because many disabled people who would 
be eligible to register choose not to do so, quota figures 
themselves do not give an accurate picture of the extent 
to which disabled people are employed.

The article shows the figures for a wide cross-section of public sector 
employers whose individual quota positions have been disclosed with their 
agreement. Quota figures are an incomplete guide to the employment of 
disabled people since they only recognise the employment of those disabled 
people who choose to register as such, and their number has declined in 

recent years. 

Amplifying a point made earlier, the results of this surl 
vey do not form a calculus for making decisions about risll 
management. Such decisions call for judgements by those! 
who have to take risk management decisions, including thl 
hsc and the hse. But such judgements are assisted by an 
increased understanding of public attitudes to risk. It is that 
increased understanding which surveys of this kind can 
give.

I the number of registered disabled people has declined in 
I recent years to such an extent that it is no longer possible 

for all employers covered by the quota scheme (that is
I those with 20 or more workers) to achieve the three per 
■ cent. Only about one-third of employers subject to 
I quota now do so.

(1) A V Cohen, Private Fears and Public Risks. Employment
Gazette, October 1982, pp 431-2. I
(2) P Prescott-Clark, Public attitudes towards industrial, wr® 
related and other risks, 1982. Published by Social & Community 
Planning Research, 35 Northampton Square, London ecivoax!
(3) A Renshaw, J Fox and P Prescott-Clark, Public attitudej
towards risk, further analysis, 1984. Published by Social and Coni 
munity Planning Research. I
(4) J Brown, J Fielding, J Henderson and T Lee, Public perception 
of risk, with special reference to nuclear energy, 1985. To appear i» 
the Journal of Environmental Psychology, vol 5 no 1,1985. I
(5) S F Cotgrove, Risk, value conflict and political legitimacy. Ifl
Dealing with risk (ed. R Griffiths). Manchester: The Universit! 

Press, 1981. . .
(6) S F Cotgrove, Catastrophe or cornucopia: the environment
politics and the future. John Wiley & Sons, Chichester & e] 
York, 1982. J
(7) Royal Commission on Environmental Pollution, burtn
port, Nuclear Power and the Environment (Chairman, Lor I 
then Sir B Flowers). cmnd 6618, hm Stationery Office, 1976. 1

values and attitudes towards environmental risks and danl 
gers are also associated with occupation. First, those in| 
market sector occupations attach more importance to eco-1 
nomic goals and values, while those in non-market sectors! 
(health, welfare, education) rate non-economic goals morel 
highly. Voluntary risks are also known to be more accept! 
able than involuntary. Those in subordinate positions are! 
therefore likely to be less favourable towards risks.

The present analysis confirms that those in subordinate! 
non-market sector employment, especially in the personal 
and social services, stand out as giving least support to! 
industrial and economic values and to be most anti-riskl 
from industrial ventures. But senior men in public sector! 
jobs tend to share the values of those in market occupal 
tions, and are more likely to believe that “industries are! 
worth putting workers at risk provided all sensible safety] 
precautions are taken’ ’, and to say that they would choose a 
riskier and better paid job.

Conclusions
The earlier analyses of this survey led to some interestinl 

results, some to be expected and others perhaps morl 
surprising. Subsequent analyses have confirmed our origin] 
al view that further results of interest could be extractel 
from the data. We are fairly certain that the opportunities 
for this are by no means exhausted, and for that reason wl 
have deposited the tapes of the survey data in the data 
archive of the Economic and Social Sciences Research 
Council, at the University of Essex*.  Applications fro J 
interested researchers for access to these data (which rel 
quires hse agreement) should be made in the first instance 
to the Archive, and will be sympathetically considered.]

* Economic and Social Sciences Research Council, Data Archive, University 

Essex, Wivenhoe Park, Colchester, Essex CO4 sso.
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Registered 
disabled 
staff

Per 
cent

Registered 
disabled 
staff

Per 
cent

Registered 
disabled 
staff

Per 
cent

174-5 1-5 Foreign and Commonwealth Office 49-5 0-9 Population, Censuses and Surveys 46 2-2
20. 1-2 Health and Social Security 1,357-5 1-5 Scottish Office 106-5 1-5

308 1-3 Home Office 196-5 0-5 Scottish Prison Service 8 0-3
1,912 1-2 Industry and Trade 151 1-2 Stationery Office 87 2-4

202 10 Inland Revenue 1,083-5 1-6 Treasury 49-5 1-4

48 20 Land Registry 141 2-1 Welsh Office 40 1-8
1,388-5 2-5 Lord Chancellor’s Office 157 1-6 Other Government Departments 155 1-8

8-5 0-8 National Savings 231 2-9
607 1-2 Ordnance Survey 43 1-4
24 1-3 Overseas Development 28 1-6



Local government

County councils
Registered 
disabled 
staff

Per 
cent

Avon 139 0-6
Bedfordshire 96 0-6
Berkshire 116 0-6
Buckinghamshire 39 0-2
Cambridgeshire 97-5 0-6

Cheshire 104 0-4
Cleveland 77 0-4
Clwyd 192 2-0
Cornwall 161 T-5 -\
Cumbria 99-5 0-7

Derbyshire 91 0-4
Devon 294-5 1-3
Dorset 105 0-8
Durham 103 0-5
Dyfed 146 1-4

East Sussex 137 1-1
Essex 147 0-5
Gloucestershire 161 1 -5
Greater Manchester 68 1 -5
Gwent 283-5 2-5

Gwynedd 149-5 2-0
Hampshire 171 0-6
Hereford and Worcester 111 0-9
Hertfordshire 51-5 0-2
Humberside 210 1-1

Isle of Wight 16-5 0-5
Kent 188 0-5
Lancashire 239-5 0-7
Leicestershire 86 0-3
Lincolnshire 91 0-7

Merseyside 46-5 0-9
Mid Glamorgan 128 0-8
Norfolk 163-5 1-1
Northamptonshire 86-5 0-6
Northumberland 50 0-7

North Yorkshire 141 0-8
Nottinghamshire 246-5 0-8
Oxfordshire 56 0-4
Powys 72 1-8
Salop 65 0-6

Somerset 103 ¥•3
South Glamorgan 56 O-5
South Yorkshire 49 1-1
Staffordshire 199 0-8
Suffolk 52 0-4

Surrey 142 0-8
Tyne and Wear 28 1-4
Warwickshire 70 0-4
West Glamorgan ' 142 1-2
West Midlands 44-5 0-7

West Sussex 59 0-5
West Yorkshire 102-5 1 -5
Wiltshire 154 1-1

District councils
Registered Per
disabled cent
staff

Aberconwy 13 2-3
Adur 2 0-6
Afan 25 3-1
Allerdale 16 2-7
Alnwick 5-5 3-0

Alyn and Deeside 6 1-1
Amber Valley 15 2-5
Arfon 27 5-2
Arun 10 1-3
Ashfield 12 1-7

Ashford 15 2-8
Aylesbury Vale 7 1-1
Babergh 7 2-1
Barnsley 70 0-9
Barrow-in-Furness 12 1-2

Basildon 25-5 2-2
Basingstoke and Deane 15 ^•6
Bassetlaw 16 2-0
Bath City 11 1-2
Beaconsfield 5 ;zj-5

Berwick-upon Tweed 11 5-1
Beverley 10 1-8
Birmingham City 257-5 0-6
Blaby 1 0-3
Blackburn 70-5 3-4

Blackpool 32 1-5
Blaenau Gwent 16 1-6
Blyth Valley 13 1 -7
Bolsover 23 4-3
Bolton 141 ^•4

Boothferry 4 1-1
Boston 7 1-3
Bournemouth 45 2-1
Bracknell 10 1-5
Bradford 133-5 0-7

Registered 
disabled 
staff

Per 
cent

Braintree 13 2-1
Breckland 5 1 -1
Brecknock 4 1 -7
Brentwood 8-5 2-0
Bridgnorth 4 2-0

Brighton 35 1-7
Bristol City 69 1 -2
Broadland 3 1-0
Bromsgrove 3 0-8
Broxbourne 3 0-6

Broxtowe 10 1-4
Burnley 20 2-0
Bury 44 0-8
Calderdale 52 0-6
Cambridge City 21 2-2

Cannock Chase 16 2-4
Canterbury City 14-5 1-9
Caradon 11 3-2
Cardiff City 49 1-4
Carlisle 20 2-0

Carmarthen 12 2-8
Carrick 15 3-2
Castle Morpeth Nil Nil
Castle Point 11 2-5
Ceredigion 8 1 -5

Charnwood 5-5 0-8
Chelmsford 11 1-4
Cheltenham 12 1-7
Cherwell 10 1-7
Chester City 21 2-1

Chesterfield 16 10
Chester-le-Street 4 0-7
Chichester 17 3-1
Chiltern 1 0-3
Chorley 21 2-8

Christchurch 2 0-6
Cleethorpes 18 3-3
Colchester 18 1 -5
Colwyn Borough 5 1-2
Congleton 4 0-7

Copeland 11 !■ 1-7
Corby 13 2-2
Cotswold 11 3-4
Coventry City 96 0-7
Craven 6-5 2-4

Crawley 12 1-4
Crewe and Nantwich 20 2-5
Cynon Valley 21 2-5
Dacorum 12 1-3
Darlington 18-5 1-6

Dartford 3 0-4
Daventry 1 0-3
Delyn 9 1-7
Derby 41 1-7
Derwentside 35 3-0

Dinefwr 11 3-1
Doncaster 131 1-2
Dover 12 1-5
Dudley ' 77 ‘ 0-7
Durham City 37 3-3

Dwyfor 7 3-0
Easington 29 2-2
Eastbourne 20-5 2-3
East Cambridgeshire Nil Nil
East Devon 4 0-8

East Hampshire 4 0-9
East Hertfordshire 8 1-4
Eastleigh 4 o-ra
East Lindsey 12 1-6
East Northamptonshire 9 3-1

East Staffordshire 20-5 3-2
East Yorkshire 9 1-1
Eden 2 0-9
Ellesmere Port and Neston 21 2-8
Elmbridge 11 1-6

Epping Forest 14 1-8
Epsom and Ewell 4 0-8
Erewash 10 1-5
Exeter City 30-5 3-8
Fareham 5 -0

Fenland 8-5 2-1
Forest Heath 5 1-8
Forest of Dean 8 1-9
Fylde 19 3-7
Gateshead 84 0-8

Gedling 10 1-7
Gillingham 8 1-7
Glanford 10 3-3
Gloucester City 19-5 2-7
Glyndwr 7 2-4

Gosport 5 0-9
Gravesham 17 2-5
Great Yarmouth 32 3-7
Grimsby 24 2-5
Guildford 6 0-7

Halton 24 2-1
Hambleton Nil Nil
Harborough 5 1-8
Harlow 21 1-4
Harrogate 11 1-1

Hart
Hartlepool 
Hastings 
Havant 
Hereford City

Hertsmere 
High Peak 
Hinckley and Bosworth 
Holderness
Horsham

Hove 
Huntingdon 
Hyndburn 
Ipswich 
Islwyn

Kennet 
Kerrier 
Kettering 
Kingston-upon-Hull 
Kings Lynn and West Norfolk

Kingswood 
Kirklees 
Knowsley 
Lancaster City 
Lanbaurgh

Leeds City 
Leicester City 
Leominster 
Lewes 
Lichfield

Lincoln City 
Liverpool City 
Llanelli 
Lliw Valley 
Luton

Macclesfield 
Maidstone 
Maldon
Malvern Hills 
Manchester City

Mansfield 
Medina 
Mendip 
Medway 
Meirionnydd

Melton Borough 
Merthyr Tydfil 
Mid Bedfordshire 
Mid Devon 
Middlesbrough

Mid Suffolk 
Mid Sussex 
Milton Keynes 
Mole Valley 
Monmouth

Montgomery 
Neath 
Newark 
Newbury 
Newcastle-under-Lyme 
Newcastle upon Tyne 
New Forest 
Newport 
Northampton 
North Avon

North Bedford Borough 
North Cornwall
North Devon 
North Dorset 
North East Derbyshire

North Hertfordshire 
North Kesteven 
North Norfolk 
North Shropshire 
North Tyneside

North Warwickshire
North West Leicestershire 
North Wiltshire 
Norwich City 
Nottingham City

Nuneaton 
Oadbyand Wigston 
Ogwr
Oldham 
Oswestry

Oxford City 
Pendle
Penwith
Peterborough City 
Plymouth City

Poole 
Portsmouth City 
Preseli
Preston 
Purbeck

Radnor 
Reading 
Redditch 
Reigate and Banstead 
Restormel

2-2]20

2-1 I

3

2-0 |

2-3

o-6:

2-0

10

2-6

0-8

24

2-9

2-0

0-6

2-2!
2-2

16
18

13 
7

15 
19 
18

5
56

26
2

8
8

jvenoaks 
heffield

28
348

26-5
8

28-5

19
12
5
6

223

4
12
15

112
10-5

2 
16-5 

144 
12

24-5 
145-5

13
6
4

13
9

5
29

5
6

38-5

44
47

5

6 
10-5

21
12

153
40

2
3

14

3
89

109
28 
16-5

6
12

5
6

15
24

8
10

Eulh Staffordshire 
Bull) Tyneside 
null) Wight 
Belthorne 
ufford

3
7 

Nil 
43 
73

14
46

10-5
2

wth Herefordshire
>uth Holland 
juth Kesteven 
Hith Lakeland 
juth Norfolk

Staffordshire Moorlands 
frevenage 

hockport 
Ipckton-on-Tees 
Kke-on-Trent City

vatford-on-Avon
Iroud
Bffolk Coastal
Sunderland

Brrey Heath

Bdgemoor 
jfton

wth Northamptonshire 
juth Oxfordshire 
juth Pembrokeshire 
juthRibble 
juth Shropshire

Per I 
cent 1

3-5
26
3
5

20

Registered 
disabled 
staff

male 
kanseaCity
Iff Ely 
nmeside 
Bndridge

alisbury 
andwell 
carborough 
punthorpe 
edgefield

tyedale 
■Albans City 
jEdmundsbury 
■Helens 
Klford City

Knnymede 
Eshdiff® 
Jshmoor 
Bland

pepway
Shrewsbury and Atcham 
tough 
plihull 
huthampton
Buth Bedfordshire 
buth Cambridgeshire 
buth Derbyshire 
buthend-on-Sea 
buth Hams

Pnsdyke
Fdngton
Rrwick
Rtford
Rveney

faverley
(ealdon

imworth 
Bunton Deane 
Besdale 
Bignbridge 
Endring 

IstValley 
lewkesbury 
Bamesdown 
Janet 
Burrock

Bee Rivers
{"bridge and Mailing
Jrbay a
Brfaen
Forridge

■afford
("bridge Wells
Jnedale 
[lesford 
|le of Glamorgan

i[e of Whitehorse
[ale Royal 
Icefield Citv 
lalsall 
pansbeck

Lndda fcvaiiey

Lhdale 
s>'d 
pendale 
fcther 
Eherham

Registered Per 
disabled cent 
staff

14 1-4
4 0-9

23 1-6
6-5 2-6
4 1-6

52-5 0-7
4 0-9

16 2-1
5 1-0

56 0-6

6 1-1
11 3-0

5 1-0
7 1-0
1 0-9

3 0-9
8 1-3
9 1-3

47 0-5
168 2-1

11 2-0
121 0-8
48 4-7
15 1-6
16 1-3

10 1-6
64 0-7

2 0-5
14 2-5

234-5 1-0

12 2-0
8 1 -3

10 0-9
23 0-3
27 1-1

5 0-7.
3 0-8
3 0-9

39 2-3
9 2-2

3 1-4
7 1-5
9 . ,1-7

18 2-5
3 1-3

3 1-1
6 1-2
3 0-9
8 1-4
4 2-2

4 0-9
57-5 0-8
14-5 5-3
8 1-5

12-5 1-7

4 1-0
4 0-4

52 0-6
18 10
92 3-3

8 1-5
12 2-5

5 1-1
152 1-1

5-5 1-4

5 0-7
83 3-4
29 3-0
75 1-1
5 1-4

4 0-9
3 0-5
1 1-0

20-5 3-4
12 2-0

8 1 -6
Nil Nil

15 0-9
46 3-9
39 2-1

5 1-1
10 -8
33-5 3-2
15 1-5

6 2-0

69 1-3
13 2-1

4 1-3
2 0-8

10 1-3

2 0-5
10 1-1
94-5 0-8

129 1-5
17 2-5

1 0-2
19 1-2
13 1-8
12 1-6
5 0-7

2 0-3
3 0-7

Registered 
disabled 
staff

Per 
cent

Wear Valley 25-5 3-1
Wellingborough 5 1-0
Welwyn Hatfield 17 1 -7

West Derbyshire 6 1-4
West Devon 2 1-1
West Dorset 7 1-5
West Lancashire 6 1-0
West Lindsey 3 0-8

West Oxfordshire 2 0-7
West Somerset Nil Nil
West Wiltshire 5 1-1
Weymouth and Portland 21 2-9
Wigan 133 1 -4

Wimborne 2 0-7
Winchester City 9 1-4
Wirral 114 1 -2
Windsor and Maidenhead 9 1-2
Woking 4 0-6

Wokingham 5 1-1
Wolverhampton 88 0-8
Woodsprino 14 1 -3
Worcester City 10 1 -6
Worthing 10 1-3

WrekenThe 22 2-0
Wrexham Maelor 39 3-8
Wychavon 10 1-6
Wycombe 6 0-7
Wyre 12 1 -6

Wyre Forest 12 1-4
Yeovil 12 1-8
Ynys Mon 012 1-7
York 15 1 -5

Greater London Area councils
Registered 
disabled 
staff

Per 
cent

Barking 45 0-8
Barnet 55 0-7
Bexley 38 0-7
Brent 98 1-2
Bromley 23 0-2

Camden 139 1-9
Corporation of London 43 1-6
Croydon 152-5 2-4
Ealing 65 0-6
Enfield 81 0-9

Greater London Council 382 0-4
Greenwich 59
Hackney 37 0-5
Hammersmith 23 0-5
Haringey 84 0-8

Harrow 36 0-6
Havering 83 1-2
Hillingdon 81 1-4
Hounslow 52 0-7
Islington 62 1-0

Kensington and Chelsea 27 0-9
Kingston-upon-Thames 37 0-6
Lambeth 69 0-7
Lewisham 122 1-6
Merton 33 0-8

Newham 397 3-8
Redbridge 42 0-7
Richmond-upon-Thames 18 0-5
Southwark 99 1-2
Sutton 17 0-4

Tower Hamlets 60 1-2
Waltham Forest 72 0-9
Wandsworth 43 0-8
Westminster 44 0-8

Scottish regional councils
Registered 
disabled 
staff

Per 
cent

Borders 16-5 0-5
Central 89 0-8
Dumfries and Galloway 50 1.-1
Fife 51. 0-3
Grampian 127 0-7

Highland 31-5 0-4
Lothian 230 1-0
Strathclyde 637 0-6
Tayside 71 0-5

Scottish island councils
Registered 
disabled 
staff

Per 
cent

Orkney 4 0-3
Shetland 9 0-4
Western Isles 4 0-2

Scottish district councils
Registered 
disabled 
staff

Per 
cent

City of Aberdeen 86 3-4
Angus 21 3-1
Annandale and Eskdale 2 0-8
Argyle and Bute 4 0-5
Badenoch and Strathspey Nil Nil

Banff and Buchan 5 0-8
Bearsden and Milngavie 7 2-4
Berwickshire 1 1 -0
Caithness Nil Nil
Clackmannan 16 2-9

Clydebank 29 3-6
Clydesdale 4 1 -0
Cumbernauld and Kilsyth 9 2-1
Cumnock and Doon Valley 11 2-0
Cunninghame 54 2-1

Dumbarton 19 1-7
City of Dundee 74 2-8
Dunfermline 37 2-9
East Kilbride 20 3-4
East Lothian 13-5 1-5

Eastwood 3 1-0
City of Edinburgh 53-5 1 -4
Ettrick and Lauderdale 2 0-9
Falkirk 33 1-9
City of Glasgow 202 1 -4

Gordon 10 3-1
Hamilton 17 1 -3
Inverclyde 17 1 -3
Inverness .7? 5 1-5
Kilmarnock and Loudown 15 1 -4

Kincardine and Deeside 2 10
Kirkcaldy 20 1 -3
Kyle and Carrick 21 1 -4
Lochaber 3 2-2
Midlothian 5 0-6

Monklands 21 1-5
Moray 19 2-9
Motherwell 23 1 -4
Nairn 1-5 2-4
Nithsdale 4 0-8

North East Fife 5 0-9
Perth and Kinross 10 1-1
Renfrew 25 1-0
Ross and Cromarty 4 1 -4
Roxburgh 8 2-9

Skye and Lochalsh Nil Nil
Stewartry 1 0-7
Stirling 20 2-2
StrathKelvin 10 1 -2
Sutherland 3 2-9

Tweeddale 1 1-0
West Lothian 23 1 -5
Wigtown 2 1-0

Regional health authorities
Registered 
disabled 
staff

Per 
cent

East Anglia 2 0-2
Mersey 12 0-7
North East Thames 5 0-8
Northern 8 0-3
North West Thames 3 0-2

North Western 15-5 0-7
Oxford 11 0-7
South East Thames 6 0-4
South Western 7-5 0-4
South West Thames 5 0-6

Trent 11 0-4
Wessex 4 0-3
West Midlands 61 1-5
Yorkshire 18 0-6

District health authorities
Registered 
disabled 
staff

Per 
cent

Airedale 15 0-5
Aylesbury Vale 17 0-5
Barking, Havering and Brentwood 25 0-4
Barnet 28 0-5
Barnsley 21 0-6

Basildon and Thurrock 15 0-3
Basingstoke and North Hampshire 18 0-5
Bassetlaw 14 1-0
Bath 28 0-4
Bexley 14 0-4

Blackburn, Hyndburn and Ribble 51 1-0
Blackpool, Wyre and Fylde 19 0-5
Bloomsbury 26 0-3
Bolton 19-5 0-5
Bradford 28 0-4
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District health authorities (cont)

Brent
Brighton
Bristol and Weston
Bromley
Bromsgrove and Redditch

Burnley, Pendle and Rossendale 
Bury 
Calderdale
Camberwell
Cambridge

Canterbury and Thanet
Central Birmingham
Central Manchester
Central Nottingham 
Cheltenham

Chester
Chichester
Chorley and South Ribble 
City and Hackney 
Clwyd

Cornwall and Isles of Scilly
Coventry
Crewe
Croydon
Darlington

Dartford and Gravesham
Dewsbury
Doncaster
Dudley 
Durham

East Berkshire
East Birmingham
East Cumbria
East Dorset
East Dyfed

East Hertfordshire
East Suffolk
East Yorkshire
Enfield
Exeter

Frenchley
Gateshead
Gloucester
Great Yarmouth and Wavery 
Greenwich

Grimsby 
Gwent 
Gwynedd 
Halton 
Hammersmith and Fulham

Hampstead
Haringey
Harrogate 
Harrow . 
Hartlepool

Hastings
Hillingdon
Hounslow and Spelthorne 
Huddersfield
Hull

Huntingdon
Islington 
Isle of Wight 
Kidderminster
Kingston and Esher

Lancaster
Leeds Eastern
Leeds Western
Leicestershire
Lewisham and North Southwark

Registered Per 
disabled cent 
staff

14 0-3
14 0-3
24 0-3
37 0-6

8 0-4

30 0-6
14 0-5
17 0-5
14 0-3
12 0-2

35-5 0-7
12 0-2
19-5 0-4
55-5 0-5

9 0-3

26 0-5
23 0-8

3 0-3
20 0-3
28 0-4

28 0-5
17 0-3
21 0-5
27 0-6
11 0-4

12 0-3
8 0-3

17 0-4
29 0-7

9 0-3

5 0-1
2 0-1

18 0-6
22 0-4
21 0-4

11 0-5
24 0-4
28-5 10
13 0-4
49 0-7

22 0-5
23 0-8
17-5 0-4
15 0-6
27 0-4

11 0-5
38 0-4
33 0-8

6 0-5
9 0-3

21 0-4
18 0-5
14 0-6
18 0-6
3-5 0-3

18-5 0-7
12 0-3
22 0-5
15 0-3
13 0-3

7 0-5
11 0-3
10 0-5
8 0-4

16 0-5

45 1-4
37 0-6
25-5 0-4
10 0-3
25 0-3

Liverpool 
Macclesfield 
Maidstone 
Medway 
Merton and Sutton

45 0-4
17 0-5
19 0-6
8 0-3

19 0-4

16 0-6
21 0-6
29 0-3
19 0-5
20 0-6

North Tees
North Tyneside
North Warwickshire

North West Hertfordshire
Nottingham 
Norwich 
Oldham 
Oxfordshire

Paddington and North Kensington 
Pembrokeshire
Peterborough 
Plymouth 
Pontefract

Powys
Preston
Redbridge
Richmond, Twickenham and 

Roehampton
Rochdale

Rotherham
Rugby
St Helens and Knowsley
Salford
Salisbury

Sandwell
Scarborough
Scunthorpe 
Sheffield 
Shropshire

Solihull
Somerset
South Bedfordshire
South Birmingham
South Cumbria

South Glamorgan 
South Lincolnshire 
South Manchester 
South Sefton 
South Tees

South Tyneside
South Warwickshire
Southampton 
Southend 
South Mead

South East Kent
South East Staffordshire
Southport and Fornby 
Southern Derbyshire 
South West Durham 
South West Hertfordshire

Sunderland
Stockport 
Swindon
Tameside and Glossop
Torbay

Tower Hamlets 
Trafford
Victoria
Wakefield
Walsall

Waltham Forest
Wandsworth
Warrington
West Berkshire
West Birmingham

West Cumbria
West Dorset
West Essex
West Glamorgan
West Lambeth

West Lancashire
West Norfolk
West Suffolk
Wigan
Wirrall

Wolverhampton
Worcester
Worthing 
Wycombe 
York

Mid Downs
Mid Essex
Mid Glamorgan
Mid Staffs
Mid Surrey

Milton Keynes 3 0-5
Newcastle 28 0-3
Newham 13 0-4
Northallerton 2 0-2
Northampton 18 0-4

Scottish health boards

Northumberland 
North Bedfordshire 
North Birmingham 
North Derbyshire 
North Devon

North West Durham 
North East Essex 
North Lincolnshire 
North Manchester

North Staffordshire 
North West Surrey

15-5 0-3
5 0-1
3 0-1

38 0-8
17 10

7 0-5
34 0-6
26 0-6
13 0-3

35-5 0-5
5-5 0-2

Argyll and Clyde 
Ayrshire and Arran 
Borders 
Dumfries and Galloway 
Fife

Forth Valley
Grampian
Greater Glasgow 
Highland 
Lanarkshire
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Registered 
disabled 
staff

Per 
cent

2 0-1
10-5 0-6

9 0-4

46 2-1
55-5 0-5
62 0-7
28 1-0
35 0-4

10 0-2
10-5 0-8
12 0-3
17-5 0-3
7-5 0-4

28 1-1
34-5 0-6
10 0-4

12 0-4
19 0-7

19 0-5
5 0-6

43 0-8
24 0-4

7 0-2

7 0-2
6 0-4
9 0-5

44 0-4
16 0-2

10 0-5
55 0-9

8 0-2
25-5 0-5

9 0-4

101 0-8
26-5 0-8
54 0-6
18 0-3
22 0-4

9 0-5
10 0-3
5-5 0-1

26-5 0-7
9-5 0-2

Nil Nil
18 0-5
6-5 0-2

39 0-5
14 0-5
21 0-5

28 0-5
34 0-8
11 0-3
14 0-6
25 0-7

33 0-6
12 0-4
15 0-3
32-5 0-8
10 0-3

13 0-2
30 0-5
12 0-2
10 0-1
10 0-2

17 0-8
16 0-4
10 0-3
51 0-8
33 0-5

5 0-3
20 0-7

7 0-2
6 0-2

39 0-8

30 0-7
21-5 0-5
3-5 0-1
3 0-1

20 0-4

Registered 
disabled 
staff

Per 
cent

35 0-3
33 0-4

4 0-2
32 0-9
12 0-2

35 0-5
52 0-5
92 0-3
21 0-5
46-5 0-5

Secretary of State: Tom King

Minister of State: Peter Morrison

(January 14)

(January 29)

0-8

Per 
cent

by the Manpower Services Commission to 
insure equipment used in community prog
ramme schemes; what was the minimum 
sum insured against; and what had been the 
capital of Manpower Services Commission 
equipment lost, stolen or broken in the uk in 
the last year for which figures were available.

Mr Morrison: Insurance of equipment 
used on community programme projects is 
the responsibility of the sponsor or agent 
mounting the project and not the Manpow
er Services Commission. The cost can be 
met from the refund of project operating 
costs. Sponsors or agents contract with the 
Commission that, in the event of the loss, 
theft or breakage of any equipment pur
chased with monies made available under 
the community programme, they will re
imburse its market value. Information is not 
collated nationally about such reimburse
ments.

Community programme
Mr Archie Kirkwood (Roxburgh and Ber- 

wiskshire) asked what provisions were made

10
2,473
1,900

.152

Nationalised industries and public 
authorities

British Airports Authority
British Airways
British Broadcasting Corporation
British Gas Corporation
British Railways Board

British Steel Corporation
British Waterways Board
British National Oil Corporation
Civil Aviation Authority
Electricity Council

Independent Broadcasting Authority
National Coal Board
Post Office Corporation
UK Atomic Energy

Authority

and Safety Executive were taking regarding 
the risk to workers from vibration diseases.

Mr Bottomley: The British Standards In
stitution (bsi) has published draft guidance 
on evaluation of the risk to health from 
vibration in bs dd 32 ‘Guide to the evaluation 
of human exposure to whole-body vibra
tion’ and bsdd43 ‘Guide to the evaluation of 
exposure of the human hand-arm system to 
vibration. ‘Vibration Injuries of the Hand 
and Arm: their Occurrence and the Evolu
tion of Standards and Limits’ (hse Research 
Paper 9); and in 1982 the Executive pub
lished guidance on the control of chain saw 
vibration in its Guidance Note pm 31 ‘Chain 
saws’. The Executive is preparing further 
guidance on injuries caused by hand-arm 
vibration and ways of controlling the risk.

Wherever vibration is a risk to the health 
of persons at work, the Health and Safety at 
Work etc Act 1974 requires that such action 
as is reasonably practicable be taken to 
minimise the risk. When considering 
whether action is needed in any particular 
case, hse inspectors refer to the existing 
guidance and can seek expert advice from 
specialists and from the Employment 
Medical Advisory Service. The Health and 
Safety Executive is carrying out a survey to 
discover the extent to which tools and pro
cesses associated with vibration white finger 
are used in industry. The results are ex
pected to be available by the end of 1986.

(January 17)

Women in employment
Mr Eric Deakins (Walthamstow) asked 

the Secretary of State for Employment, what 
had been the correlation over the past decade 
between the wages of women relative to those 
of men and the number of women in employ
ment relative to the number of men in em
ployment.

Mr Clark: Average weekly earnings of all 
full-time female employees increased from 
47-2 per cent of all full-time male earnings 
in 1974 to 65-5 per cent in 1984 according to 
the New Earnings Survey. In the period 
from June 1974 to June 1984 the ratio of 
full-time female employees to male em
ployees increased from 41-2 per cent to 42-4 
per cent.

In addition a large number of women 
have joined the labour force on a part-time 
basis but it is difficult to provide compara
ble earnings data.

The positive correlation between full- 
time female relative earnings and employ
ment can be attributed to the combined 
effects of equal pay legislation and the rel- 
tive buoyancy of those sectors of the labour 
market which employ most female labour.

(January 14)

QUESTIONS IN 
PARLIAMENT

Parliamentary Under-Secretaries 
of State: Alan Clark

Peter Bottomley

Equal opportunities
I Mr Charles Wardle (Bexhill and Battle) 
isM the Secretary of State for Employ
ment, whether, in the light of the recom
mendation of the Select Committee on Em
ployment, that he should approve the Equal 
Opportunities Commission’s draft Code of 
Practice, he now intended to do so.
I Mr King: I have today laid the draft Code 
before Parliament for its approval under the 
negative resolution procedure. I welcomed 
pe Select Committee’s report and I consid- 
p the draft Code to be a sensible and prac- 
ical document which should be of help to 
[mployers in promoting equal opportuni
sts and in avoiding claims of sex discrimina- 
6on.

Department of Employment 
Ministers

QUESTIONS IN 
>1 ARMAMENT-
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[selection of Parliamentary questions put to Department of Employment ministers on matters of interest to 
Laders of Employment Gazette between January 14 and February 12 is printed on these pages. The questions 
L arranged by subject matter, and the dates on which they were answered are given after each answer. An 
asterisk after the date denotes that the question was answered orally.

Health and safety
|[MrDon Dixon (Jarrow) asked what were 
r current guidelines for monitoring the 
rjration levels of any vibrating surface 
IWc/i causes discomfort, numbness or dead- 
Fjer at uk workplaces.
I Mr Dixon went on to ask the Secretary of 
piefor Employment, what steps the Health

Louth training
|Mr Gordon Brown (Dunfermline East) 
Lj how many young people had left 
L/i training schemes before the comple
te of their first year training in: (a) the first 
it months of 1984 and (b) the second six 
[onths of 1984.

Mr Morrison: Final figures for 1984 are 
L yet available. However, it is pro- 
Isionally estimated that there were about 
MOO young people who left the youth 
Lining scheme four weeks or more before 
heir expected completion date in the first 
Llfof 1984 (not including “early leavers” 
from Construction Industry Training Board 
themes between January and March 1984) 
L about 95,000 such “early leavers” be- 
Leen July and December 1984. These pro- 
|isional estimates will be subject to upward 
Revision once further information becomes 
|vailable after the end of the financial year. 
IA sample survey of young people who left 
[he scheme between April and July, which 
[ncluded a majority of “early leavers” 
Long those who responded, showed that 
Emost 60 per cent had gone into jobs.

(January 14)

Registered 
disabled 
staff

34 
134 
110

1,019-5 
1,860

460
45
2 

39

Registered 
disabled 
staff

Perj 
cent 1

Lothian 53 h1
Ni| 1Orkney Nil

Shetland 2 0-6 |
0-7 1Tayside 81

Western Isles 3 0-6 1

Other bodies within the national health 
service

Registered 
disabled 
staff

Per 
cent

Dental Estimates Board 41 ?-7Prescription Pricing Authority 
Welsh Health Technical Services

11 0-6
Organisation

Scottish Health Common Services
8 1-3

Agency 16 0-4

Electricity boards
Registered 
disabled 
staff

Per 1 
cent!

Eastern 74-5 0-9 I
East Midlands 95 1-2 I
London 94 1-2 fl
Merseyside and North Wales 64 1-3 I
Midlands 75 0-9 1

North Eastern 76 1-4 1
North of Scotland Hydro 29 0-8 I
North West 83 1-0 I
South Eastern 62 0-9 I
Southern 67 0-8 I

South of Scotland 112 0-9 1
South Wales . 59 1-4 I
South Western 54 1-0 I
Yorkshire 123 1-6 I
Central Electricity Generating 

Board 272 0-5 I

Regional water authorities
Registered 
disabled 
staff

Per I 
cent!

Anglian 36-5 0’61

Northumbrian 8 - 0-41
North West 73 0-9 1
Severn-Trent 87 0-9
Southern 42 1-21

South West 35 1-6 |

Thames 49 0-5 ]
Welsh National Water Authority 95 1-8 |
Wessex 42 2-1 1
Yorkshire 56 0-9 I



Asbestos
Mr Bill Michie (Sheffield, Heeley) asked 

how many enforcement notices had been 
issued against asbestos removal organisa
tions for each of the Health and Safety Ex
ecutive’s 21 areas up to October 31, 1984 
following site visits made to asbestos remov
al operations.

Mr Bottomley: The Asbestos (Licensing) 
Regulations 1983 came into effect on 
August 1,1984. From that date, until Octo
ber 31, 1984, the number of enforcement 
notices issued, by hse areas, is as follows:

Area 03: South East 15
Area 05: London North East 1

Area 06: London South 2
Area 08: Northern Home Counties 6
Area09: EastMidlands 1

Area 14: South Yorkshire and
Humberside 3

Area 16: Greater Manchester 5
Area 17: Merseyside 1

Area 18: Northwest 1
Area 19: North East 5
Area 20: Scotland East 15

No enforcement notices have been issued in 
the remaining ten areas.

(January 24)

Mr Michie also asked what role the moni
toring of organisations to which licences had 
been issued under the Asbestos (Licensing) 
Regulations 1983 play in the maintenance of 
safety in asbestos stripping operations.

Mr Bottomley: Licensees required to 
notify contracts have been advising enforce
ment authorities of their jobs in advance.

The majority of visits by enforcement 
authorities are made before the work of 
asbestos removal starts, which meets the 
intention behind the requirement for 28 
days notification. Inspectors can then satis
fy themselves that the work will be done in 
accordance with the Approved Code of 
Practice and Guidance Note on Work with 
Asbestos Insulation and Asbestos Coating.

Some visits are made during the stripping 
work. Inspectors can then check whether or 
not the Approved Code is being observed 
during the work. I am advised by the chair
man of the Health and Safety Commission 
that this allows the enforcing authorities to 
identify those licensees who work well, and 
those who do not. The hon member will be 
aware of recent publicity following a pro
secution in the Warrington area; other pro
secutions have taken place.

(January 24)

Children at work
Mr Alfred Dubs (Battersea) asked what 

the latest available figures for fatal accidents 

to children aged 16 years and under while at 
work, of major accidents among that age 
group at work, and of all reported accidents 
at work to children aged 16 years and under.

Mr Bottomley: There were six fatal in
juries in 1983 to children aged 16 years and 
under, at work or on government training 
schemes, reported to inspectors of the 
Health and Safety Executive.

There were 510 major accidents and 
3,604 reported accidents in 1982, the latest 
year for which figures are readily available. 
These figures may exclude some accidents 
on government training schemes. Figures 
for cases reported to local authorities could 
not be gathered without disproportionate 
cost.

(January 21)

Mr Dubs went on to ask how many em
ployers had been prosecuted by the Health 
and Safety Inspectorate for the illegal em
ployment of children; and how many cases 
and. convictions had been involved for each 
year since 1979.

Mr Bottomley: The table below shows 
details of prosecutions for illegal employ
ment of children taken by the Health and 
Safety Executive’s Inspectors. Prosecutions 
taken by other authorities for the illegal 
employment of children are not reported to 
the Health and Safety Executive.

P=Provional
*One case can cover several informations.

Employers 
prosecuted

Informa
tions laid*

Con
victions

1979 9 14 13
1980 8 18 18
1981 4 5 5

1982 3 10 10
1983p 3 8 8

(January 16)

Check-off system
Mr Nicholas Winterton (Macclesfield) 

asked the Secretary of State for Employ
ment, what information he had concerning 
the number of employees covered by union 
dues check-off systems in: (a) the public sec
tor and (b) the private sector.
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(January 21)

(February 4)

QUESTIONSIN 
PARLIAMENT

Mr Winterton went on to ask whether 
had any plans to introduce legislation on the] 
subject of the union dues check-off system!

Mr Winterton also asked what steps te| 
intended to take to deal with abuses of tfiel 
union dues check-off system.

Mr Winterton finally asked if he wou/J 
introduce legislation to prohibit the automal 
tic deduction by employers from the wages ol 
employees of trade union subscriptions. I

Mr Bottomley: The Trade Union Ac] 
1984 has already dealt with a serious abuse] 
of the check-off system by making it unlaw] 
ful for employers to deduct the political levy] 
from the pay of trade union members who| 
have notified them that they have coni 
tracted out. My right hon Friend and I will 
be considering the whole question of deduc] 
tions from pay as part of our current coni 
sultations on protection of wages.

(January 211

Gas advice
I Mrs Angela Rumbold (Mitcham and 
Morden) asked if, following the serious gas 
Imfosions in Mitcham and Morden, the 
Health and Safety Executive would review 
L- nature of the advice given to househol
ds when reporting a gas leak about mini- 
msing risk.
I Mr Bottomley: It is the British Gas Cor- 
loration’s responsibility to advise house- 
lolders of the risks of the gas it supplies. I 
In advised that the Corporation runs a reg- 
[lar publicity campaign in the press and on 
lievision to stress the importance of re- 
lorting gas leaks promptly and to advise 
louseholders of the action to take in an 
Emergency.
IA leaflet for consumers, Help Yourself to 
fas Safety is available from British Gas 
towrooms. The Health and Safety Execu- 
nye will be putting out a revised leaflet, The 
fas Regulations for Everybody’s Safety. Its 
message is that people should report sus- 
lected gas leaks promptly, they should turn 
Iff the gas supply, open the windows and 
Insure there is no source of ignition.

(January 21)

Mr Bottomley: Information on the num! 
ber of employees covered by check-off! 
arrangements is not available. However] 
according to the 1980 Workplace Industrial 
Relations Survey 65 per cent of all public] 
sector and 35 per cent of all private sector] 
establishments employing manual workers] 
operated check-off arrangements. The corl 
responding figures for n'oh-manual workers] 
were 62 per cent in the public sector and 11 
per cent in the private sector. A tuc survey] 
in 1979 suggested that some 50 per cent of] 
union members were covered by check-off] 
arrangements.

hung people
[ Mr Eric Deakins (Walthamstow) asked if, 
I evaluating the relationship between the 
Luings of young people relative to adults 
U their employment prospects, account 
L of the structure of employment 
Lnand and available labour supply.
i Mr Bottomley: The conclusion that the 
Lployment prospects of young people are 
Lersely affected by the high cost of their 
Lour relative to adults was reached after 
Evaluating the results of a number of studies 
Lluding work on the structure of employ- 
lent demand and available labour supply. 
Rome studies do suggest that employment 
Structure and labour supply affect demand 
L young workers. Such results are not, 
Lwever, inconsistent with the findings on 
Lth's labour costs.

Retirement projections
Mr Teddy Taylor (Southend East) astel 

the Secretary of State for Employment, ifte] 
had received the projections of the number! 
of persons who would reach retirement agI 
and the numbers who would leave schools! 
full-time education this year; and h’M 
would be the consequences of these pro/ecl 
tions on the unemployment total.

Mr Clark: The latest projection of the] 
number of persons reaching retirement agl 
in Great Britain between mid-1984 andl 
mid-1985 is 0-6 million. In the academia 
year 1984-85 it is estimated that about 0-91 
million persons will leave school or full-time] 
education. These factors are among many] 
that may influence future levels of unemj 
ployment. I

(January 18)

I Mrs Rumbold also asked if, following the 
F recent gas explosions, the Health and 
Bfcty Executive would review the extent of 
|f smell in North Sea gas to establish 
IWher it was strong enough to give suffi- 
rw warning of leaks.
I Mr Bottomley: The Gas Quality Regula
rs which require gas to have a distinctive 
pdl are administered by my right hon 
Ejend, the Secretary of State for Energy. 
I he level and type of chemical stenching 
fent added to gas is such that gas leaks can 

be detected by smell at a concentration of 
gas in air which is a fraction of the concen
tration which will bum or explode. Experi
ence has shown that any increase in the 
smell results in false alarms which could 
divert resources from real emergencies. 
The conclusions of the King report of 1977 
were that the odorant used is satisfactory 
with regard to smell, impact and intensity 
and that any increase in odour level would 
not increase safety. The Health and Safety 
Executive believe this view is still valid.

(January 21)

Bank guarantees
Mr David Penhaligan (Truro) asked the 

Secretary of State for Employment, if he 
would introduce legislation to enable the 
Manpower Services Commission to offer 
bank guarantees to former trainees intent on 
starting up in business.

Mr Clark: I have no plans to do so. The 
Government’s loan guarantee scheme pro
vides access to loan finance for those, in
cluding former trainees, who wish to set up 
or expand a small business and who may 
have difficulty in securing financial backing 
under conventional terms.

(January 14)

Social fund
Mr Max Madden (Bradford West) asked 

the Secretary of State for Employment, what 
had been the total allocation of funds within 
the 1983 European Economic Community 
Budget to the Social Fund to help with pro
jects for young people; how much of this 
money had been spent on helping to give 
young people within the uk employment; 
what discussions he had had with the Euro
pean Economic Community Commission 
about this matter; and if he would make a 
statement.

Mr Bottomley: The European Economic 
Community budget for 1983 had an alloca
tion of about £531m available to the social 
fund to assist with projects for young peo
ple. The UK’s share of this amount was 
£240-7m (45-2 per cent) and this money is 
being claimed when payments fall due. 
These allocations were discussed with offic
ials, of the European Commission at the 
time through normal procedures. They pro
vide a very welcome contribution to em
ployment and training measures for young 
people.

(February 11)

Decade for women
Ms J O Richardson (Barking) asked the 

Secretary of State for Employment, what 
consultations he had had with the Equal 
Opportunities Commission with a view to 
realising the goals of the United Nations 
Decade for Women.

Mr Clark: My right hon Friend and I have 
had consultations with the Equal Opportu
nities Commission about many issues re
levant to the goals of the United Nations 
Decade for Women. For example, we had 
fruitful consultations about our proposals 
for legislation on equal pay for work of 
equal value; we have provided funding to 
assist them in their excellent current project 
‘Women into Science and Engineering’; 
and my right hon Friend has recently 
approved and laid before the House their 
draft Code of Practice on the elimination of. 
sex discrimination and the promotion of 
equality of opportunity in employment.

(February 12)

Enterprise allowance
Mr Peter Pike (Burnley) : asked the Secret

ary of State for Employment, if he would 
give, by region, the start-up figures under the 
enterprise allowance scheme at the latest 
available date.

Mr Clark: At December 31,1984 the num
ber of people by region who had entered the 
enterprise allowance scheme since it was 
introduced nationally on August 1, 1983 is 
as follows:

(February 13)

London 5,864
Southern 9,599
South West 5,008
Midlands 10,952
North West 12,075
Yorkshire and

Humberside 5,755
Scotland 4,999
Wales 3,984
Northern 3,455
All 61,691

Wood treatment
Mr D N Campbell-Savours (Workington) 

asked the Secretary of State for Employ
ment, what steps the Health and Safety 
Executive were taking to publish lists of 
active ingredients and products used in wood 
treatment.

Mr Bottomley: Information on active 
ingredients of wood preservatives is issued 
in the series “Chemical Compounds Used 
as Pesticides”. These recommendation 
sheets are available from the Health and 
Safety Executive. There are no plans to 
publish this information in list form.

(February 12)

QUESTIONS IN 
_PARLIAMENT
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Special Exemption OrdersNew technology
Disabled jobseekers

Earnings in agriculture

78,204

4,448

2,297

►XX3S3CWCSS3SJCS

Youth Training SchemeTotalShelteredOpen

[Electricity and asbestos proposalsDisabled people

topicsEmployment topics =

Great 
Britain

844
844

8,951
205

9,156

of 
be

8,951
1,049

10,000

Section I
Section II
Total

Every quarter (May, August, 
November and February) Employ
ment Gazette will provide updated 
information about disabled reg
istrants at both msc jobcentres and 
local authority careers offices, and 
more detailed information about 
their platings into employment.

Returns of disabled jobseekers 
Jobcentres (January 1985)*

Suitable for ordinary 
employment

□ This article reports on progress 
towards planned entrants to yts in 
1984/85. It also shows the number 
of young people in training at the 
end of December 1984.

Yrs planned entrants were based 
on assumptions about:

□ The Factories Act 1961 and re
lated legislation restricts the hours 
which women and young people 
(aged under 18) may work in factor
ies. Section 117 of the Factories Act 
1961 enables the Health and Safety 
Executive, subject to certain condi
tions to grant exemptions from 
these restrictions for women and for 
young people aged 16 and 17, by 
making special exemption orders in 
respect of employment in particular 
factories. Orders are valid for a 
maximum of one year, although ex
emption may be continued by furth
er orders granted in response to 
renewed applications.

Among the proposed new re
quirements are air monitoring of 
work processes, medical surveill
ance for workers and the provision 
of washing, changing, eating and 
drinking facilities.

The key new provision, however, 
requires assessment of the nature 
and degree of likely exposure and of 
the precautions necessary to reduce 
that exposure.

Some requirements would only 
come into operation when worker 
exposure crosses a certain level— 
“the action level”. Howeverj the 
Commission has recognised that 
there will be a range of views on 
where the action level should be set 
and would particularly welcome 
comment on this point.

specific and outdated legislation; 
give legal authority to the good 
practices of existing codes and stand
ards; ensure compatibility with 
European community law; and give 
the UK a coherent and defensible 
legal base from which to negotiate 
common international (especially 
European) standards, directives or 
regulations.

The proposals to tighten control 
over asbestos in the workplace are 
designed to implement EC direc
tives on worker protection and the 
marketing and use of asbestos, and 
to cover all outstanding workplace 
recommendations of the Advisory 
Committee on Asbestos. They 
would apply to all asbestos work 
activities.

actually worked plus hours paid for 
in respect of statutory holidays and 
they exclude time lost from any 
other cause.

For details of earnings and hours 
for earlier dates see February 1983 
and February 1984 issues of Em
ployment Gazette.

□ Registration as a disabled person 
under the Disabled Persons (Em
ployment) Acts 1944 and 1958 is 
voluntary. Those eligible to register 
are those who, because of injury, 
disease or congenital deformity, 
are substantially handicapped in 
obtaining or keeping employment 
of a kind which would otherwise be 
suited to their age, experience and 
qualifications.

The tables below relate to both 
registered disabled people and to 
those people who, although eligi
ble, choose not to register. At April 
16, 1984, the latest date for which 
figures are available, the number of 
people registered under the Acts 
was 420,475.

1983 Dec 
of whom

unemployed
1984 Mar 
of whom

unemployed 
June 

of whom 
unemployed 

Sep 
of whom 

unemployed 
Dec 

of whom 
unemployed

Placed into employment by Jobcentres and local authority 
advisory services from September 9,1984 to November 30, 
1984§

October 1-December 31, 
1984

During the quarter ended De
cember 31, 1984 the Health and 
Safety Executive granted or re
newed special exemption orders re
lating to the employment of 50,052 
women and 4,794 young persons. 
At the end of the period 170,421 
women and 16,723 young persons 
were covered by 3,900 orders.

January 1-March 31, 
1984

During the quarter ended March 
31, 1984 the Health and Safety Ex
ecutive granted or renewed spe
cial exemption orders relating to the 
employment of 55,523 women and 
4,066 young persons. At the end of 
the period 161,882 women and 
17,495 young persons were covered 
by 3,703 orders.

April 1-June 30, 
1984
During the quarter ended June 30, 
1984 the Health and Safety Execu
tive granted or renewed special 
exemption orders relating to the 
employment of 63,981 women and 
3,668 young persons. At the end of 
the period 179,629 women and 
17,456 young persons were covered 
by 3,905 orders.

□ Information about farm work
ers’ pay is collected from regular 
inquiries conducted by the Ministry 
of Agriculture, Fisheries and Food 
and the Department of Agriculture 
and Fisheries for Scotland. Sepa
rate details are given for men (20 
years and over), youths (under 20 
years) and for women and girls com
bined.

The average earnings of regular 
whole-time agricultural workers in 
Great Britain are shown here: total 
earnings are shown, including over
time, piecework, bonuses, pre
miums and perquisites valued, 
where applicable, in accordance 
with the Agricultural Wages 
Orders. The figures given are aver
ages of earnings over a complete 
year or half-year, including weeks 
when earnings are lower on account 
of sickness, holidays or other 
absences.

Average weekly hours of hired 
regular whole-time agricultural 
workers in Great Britain are set out 
below. The figures of average week
ly hours are defined as all hours

Disabled jobseekers and unemployed disabled people— 
jobcentres and local authority careers offices (quarterly) 

Thousand

On October 18, 1982, the com
pulsory requirement to register for 
employment as a condition for the 
receipt of unemployment benefit 
was removed for people aged 18 
years and over. The figures below 
relate to those disabled people who 
have chosen to register for employ
ment at msc jobcentres including 
those seeking a change of job.

§ Section I classifies those disabled people suitable for open or ordinary employment, while section 
II classifies those unlikely to obtain employment other than under sheltered conditions. Only 
registered disabled people can be placed in sheltered employment. These numbers do not include 
placings through displayed vacancies or on to Community Programme. Placlngs into Community 
Enterprise Programmes were included in the figures before 1983 but were not separately 
identified.

make assumptions about the nunfl 
ber of young people who woulfl 
leave further education or employ! 
ment part way through their firfl 
year and thus require the balancl 
of a yeqf’s training on YTS.

Between the beginning of April 
and the end of December, thefl 
were 341,560 entrants to ns ol 
whom 252,934 had entered Mode Al 
schemes.

The Mode A entrants figure rep! 
resents 74 per cent of the total num! 
ber of entrants to training.

There were 301,896 young peoplfl 
in training at the end of December 1 
decrease of 9,831 since the end ol 
November. Of those in training! 
228,411 (76 per cent) were on Modi

July 1-September 30, 
1984

During the quarter ended 
September 30,1984 the Health and 
Safety Executive granted or re
newed special exemption orders re
lating to the employment of 41,842 
women and 3,638 young persons. 
At the end of the period 163,958 
women and 16,312 young persons 
were covered by 3,762 orders.

* the number of 16 and 17-year- 
olds likely to enter the labour 
market in 1984;

* the proportion likely to find 
employment and the proportion 
who would be without work;

* the number of young people in 
employers’ normal intake 
school leavers who would 
brought within YTS.
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Articles in preparation
Future issues of Employment Gazette will include statistical 

articles on:

• Pensioner households rpi weights revision
A similar article will include the weights to be used in 1985 for 
the two special indices of retail prices which are compiled for 
one and two-person pensioner households.

• International Comparisons of Industrial Stoppages Statistics 
This article, which updates the March 1984 article, will compare 
working days lost because of industrial disputes in the major 
OECD economies in 1983 and also compare methods of 
collection and compilation in different countries.

• Recent Trends in Redundancies
This article will present data on redundancies confirmed as due 
to occur in 1984 and analyse them by industry and region and 
updates the article which appeared in the May 1984 issue of 
Employment Gazette.
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Average weekly earnings

ID New regulations covering the safe 
fse of electricity at work and: 
lightening control over asbestos 
“ the workplace have been 

[proposed by the Health and Safety 
Commission.
I Comments on both sets of pro
posals are being invited; on the 
[asbestos ones until April 12 and on 
[the electricity ones until May 31.
| Unlike existing regulations on the 
[use of electricity, which apply only 
|? mines and quarries and to activi
ty covered by the Factories Act, 
post of the proposed new electricity 
Filiations will apply to all work 
ptivities.
I It is intended that these proposals 
| ould ease the burden imposed on 
manufacturers and users- by over-

Forthcoming statistical articles
The March issue of Employment Gazette will include statistical 

articles on the following subjects.

• Retail prices in 1984
This article, continuing an annual series, will describe 
movements in the retail prices index during 1984, and influences 
underlying them, in comparison with earlier years.

* Retail Prices Index—annual revision of the weights
This article will relate to the weighting of the various 
components of the Retail Prices Index (rpi) and will include the 
weights to be used in 1985. It will describe this year’s changes 
consequent upon adjustments to take account of the latest 
Family Expenditure Survey data available.

I, q-jje Centre for Educational De
velopment and Training at Man
chester Polytechnic is embarking on 
I project on training in the new 
technologies, as a result of which it 

Lopes to produce recommendations 
[for the development of more ac
cessible and flexible training sys- 

[tems. It also intends to develop 
[guidelines for trainer training and 
retraining.
I The project is concerned with 
Lail and medium-sized businesses 
and so the organisers are anxious to 
obtain assistance from firms of this 
size that have been or are involved 
with the introduction of new tech

nologies into their organisations. 
They would also welcome assist

ance from people involved in train
ing staff in the new technologies; 
from large organisations with ex

perience of training staff in this 
field; from companies that are tech

nology producers or suppliers of 
new technologies to small and 

Biedium-sized businesses; and from 
those involved in the provision of 
training or retraining relating to 
technological change—for exam

foie, private agencies or educational 
! establishments.
| In exchange they are offering the 
opportunity to contribute to the de

velopment and testing of new train
ing systems and the option, if de
fined, to have one’s own training 
[systems monitored by the project 
[organisers.
I Further details are available from 
Mr Mike Dorsman or Ms Stephanie 

Kates, The Centre for Educational 
[Development and Training, 
[Manchester Polytechnic, Elizabeth 
[Gaskell site, Hathersage Road, 
Manchester M13 0JA.

Registered for employment at January 4,1985
Employment registrations taken from

November 30,1984 to January 4,1985
Placed into employment by jobcentre advisory

service November 30,1984 to January 4,1985
• These numbers do not include placings through displayed vacancies or onto Community 
Programme.

£ per week

Date Men Youths Women
(20 (under and
years 20 girls
and years)
over)

Half-yearly 
periods

1983 Apr-
1983 Sep
1983 Oct-
1984 Mar
1984 Apr-
1984 Sep

120-72

116-18

126-66

78-34

74-44

81-58

90-34

89-11

94-46

Yearly period
1983 Apr-
1984 Mar 118-45 76-39 89-72

Average hours worked
Date Men 

(20 
years 
and 
over)

Youths 
(under 
20 
years)

Women 
and 
girls

Half-yearly 
periods

1983 Apr-
1983 Sep
1983 Oct-

47-9 46-3 42-8

1984 Mar 45-0 43-9 41-8
1984 Apr-
1984 Sep 47-2 45-3 41-9

Yearly period
1983 Apr-
1984 Mar 46-5 45-1 42-3

Average hourly earnings
pence per hour

Date Men Youths Women
(20 (under and
years 20 girls
and 
over)

years)

Half-yearly 
periods

1983Apr-
1983 Sep 252-0 169-2 211-1
1983 Oct-
1984 Mar 258-2 169-6 213-2
1984 Apr-
1984 Sep 268-4 180-1 225-4

Yearly period
1983 Apr-
1984 Mar 254-7 169-4 212-1

Unlikely to obtain 
employment except 
under sheltered 
conditions

Registered 
disabled

Un
registered 
dissbled

Registered 
disabled

Un
registered 
disabled

56-8 90-7 6-7 3-8

49-7 76-5 5-9 3-2
42-4 67-2 5-7 3-0

37-4 55-8 5-1 2-5
380 61-3 5-4 3-3

335 51 2 4-9 2-8
34-6 59-6 5-1 2-9

30-6 49-4 4-6 2-4
32-8 55-1 4-9 2-8

28-8 44-9 4-4 2-3

It has also been necessary to A schemes.

Region Planned 
entrants 
April 1984- 
March 1985

Entrants to 
training 
April 1984- 
Dec 1984

In training 
at Dec 31, 
1984

Scotland 42,440 29,860 32,321 |

Northern 27,133 24,727 20,514 |
North West 59,208 54,744 45,487
Yorks & 31,680 I

Humberside 40,268 37,299
Midlands 82,774 73,729 62,418
Wales 23,453 21,057
South West 31,192 25,704 22,889 I
South East 68,700 54,083 48,301
London 29,392 20,357 19,583

Great Britain 404,560 341,560 301,8961



Leaflets

□ Three new leaflets have been 
published by the Health and Safety 
Executive covering the Employ
ment Medical Advisory Service, 
lifting and carrying in agriculture, 
and fires and explosions due to the 
misuse of oxygen. They are all avail
able from hse area offices and 
from the Library, hse, St Hugh’s 
House, Stanley Precinct, Bootle, 
Merseyside, L20 sqy.

Vocational training

□ The New Earnings Survey for 
April 1984 included for the first 
time since 1974 a question on 
whether the employee covered in 
the survey was working as an 
apprentice (whether indentured or 
not) or was receiving some other 
formal vocational training. Formal 
vocational training was taken to 
cover a commitment by the em
ployer and employee to a pro
gramme of training (including 
associated education) and work ex
perience lasting at least 12 months.

Of the 135,000 full-time em- 

Changes in average earnings

□ The following table shows recent 
changes in the underlying index of 
average earnings. This series in
corporates adjustments for certain 
temporary influences like arrears of 
pay, variations in the timing of set
tlements, industrial disputes, the in
cidence of public holidays in rela
tion to the survey period, and regu
lar seasonal factors. The series re
mains, however, a measure of 
changes in average weekly earnings 
and the underlying series still re
flects changes in hours worked and 
in bonuses and similar payments 
which are linked to the level of eco
nomic activity.

The underlying index was de
scribed in an article in the April 
1981 issue of Employment Gazette 
(page 193). The time series in that 
article has been regularly updated 
in later issues of the Gazette the 
most recent issue being November 
1984. The underlying percentage in
crease figures over the previous 12 
months are included in table 5-1 of 
the Labour Market Data section of 
Employment Gazette with separate 
figures for the whole economy, 
manufacturing industries and pro
duction industries. Each month the 
most recent figures for the under
lying increases over the latest 12 
months are included in the Com
mentary on Trends in Labour Statis
tics (page S2 et seq of Employment 
Gazette) together with the under
lying monthly increase for average 
earnings in the whole economy, 
averaged over the latest three 
months, which is also shown on an 
accompanying chart.

by industrial action in the coal in
dustry, a little less than the effect in 
the third quarter. Most of the settle
ments outstanding at the end of the 
third quarter (for example, for civil 
servants and teachers) were paid in 
the fourth quarter, mainly in Octo
ber, giving rise to a high level of pay 
arrears. The main settlements still 
outstanding at the end of the fourth 
quarter of 1984 were for local 
authority non-manuals and coal
mining manuals. The timing adjust
ment declined in the fourth quarter 
as some of the outstanding settle
ments were paid.

The increase in economic activity 
in the fourth quarter, seen for ex
ample in increased overtime work
ing for operatives in manufacturing 
industries (table 1-11 of Labour 
Market Data), has helped to raise 
average earnings in the quarter. 
Higher overtime is estimated to 
have increased average weekly 
earnings by about Vi per cent in the 
year to the fourth quarter, similar to 
the effect in the year to the third 
quarter. The results of the October 
1984 survey of earnings and hours of 
manual workers, given in an article 
on page 47, shows the effect of 
increased hours worked by manual 
workers on their average earnings 
in the 12 months from October 1983 
to October 1984.

The monthly rate of increase in 
the underlying index between the 
third and fourth quarters was about 
% per cent, a little higher than the 
increase between the second and 
third quarters, the rise being partly 
due to the increase in hours worked 
in the fourth quarter. 

Recent temporary factors

In the fourth quarter of 1984, 
average earnings have continued to .
be depressed (by about 1 per cent) r
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ployees for whom returns were 
obtained in the survey, 5,421 (about 
four per cent) were said to be en
gaged in formal vocational training, 
of whom 1,573 (1-2 per cent) were 
working as apprentices. Among 
full-time male employees aged 
under 18,46 per cent were said to be 
receiving formal vocational train
ing, of whom 29 per cent were work
ing as apprentices. Among full-time 
female employees aged under 18,24 
per cent were said to be receiving 
formal vocational training, of whom 
7Vz per cent were working as 
apprentices.

Part F of the report on the New 
Earnings Survey 1984 (published on 
January 31) contains a number of 
analyses of the relative numbers 
and average weekly earnings and 
hours of employees engaged in for
mal vocational training. It should be 
emphasised that these details only 
cover employees and will not reflect 
those engaged in training program
mes within firms under the Youth 

Training Scheme who do not have 
contracts of employment.

Among full-time male employees 
aged under 18 years, the average 
weekly earnings of those working as 
apprentices was £60, of those en-i 
gaged in other formal vocational’ 
training was £55 and of those not 
engaged in formal vocational train
ing was just under £68. For full-time 
female employees aged under 18 
years, the corresponding figures 
were £42, £49 and £62 respectively.

Among full-time male employees 
of all ages, the average weekly earn
ings of those working as apprentices 
was £82, of those engaged in other 
formal vocational training was £121 
and of those not engaged in formal] 
vocational training was £178. For 
full-time female employees of all] 
ages, the corresponding figures 
were £53, £90 and £116 respective
ly-

It is hoped that a fuller analysis of 
these figures will appear in a later] 
issue of Employment Gazette.

Whole economy average earnings index: “underlying” 
series

Underlying Underlying (per cent) 
index Increase

Average 
In latest 
3 months

Over 
latest 
12 months

Seasonally Further adjustments 
adjusted (Index points) 
index --------------------------------

Arrears Timing* 
etc

1982Jan 132-8 -0-2 — 132-6 %-1
Feb 134-3 -0-9 +0-1 133-5 3/4-1
Mar 134-7 -0-5 +0-3 134-5 3/4

Apr 135-4 -0-2 +0-4 135-6 3/4
May 136-7 -0-8 + 1-0 136-9 3/4
June 1370 -0-8 +0-2 136-4 1/2

July 139-5 -1-6 137-9 1/2
Aug 138-6 -0-6 +0-7 138-7 1/2
Sep 138-9 -0-6 + 1-3 139-6 Vz-3A

Oct 139-8 -0-3 + 1-0 140-5 ’+%
Nov 141-7 -1-0 +0-5 141-2 1/2
Dec 142-0 -0-6 +0-7 142-1 1/2

1983Jan 144-5 -1-5 +0-3 143-3 1/2-%
Feb 147-2 -2-9 — 144-3 3/4
Mar 146-3 -1-0 -0-4 144-9 3/4

Apr 147-0 -0-6 -0-5 145-9 ’ 1/2-%
May 148-6 -0-7 -0-6 147-3 14-%
June 148-2 -0-8 -0-9 146-5 1/2

July 150-3 -0-6 -1-3 148-4 1/2
Aug 150-2 -0-4 -0-5 149-3 1/2
Sep 150-7 -0-3 +0-1 150-5 %-1

Oct 152-0 -0-2 -0-3 151-5 3/4
Nov 152-1 -0-2 +0-4 152-3 Vfe-%
Dec 153-4 -0-2 +0-4 153-6 3/4

1984Jan 154-7 -0-1 -0-1 154-5 3/4
Feb 155-6 -0-4 +0-4 155-6 3/4
Mar 1'54-4 -0-5 +2-3 156-2 1/2-3/4

Apr 155-8 -0-2 + 1-7 157-3 14-%
May 1560 -0-4 +3-2 158-8 %-%
June 156-0 -0-3 +2-2 157-9 1/2

July 158-2 -1-0 +2-5 159-7 1/2
Aug 1590 -1-4 +3-0 160-6 1/4-1/2
Sep 160-2 -1-6 +3-0 161-6 3/4

Oct 164-5 -3-8 +2-0 162-7 1/2-%
Nov 162-0 -0-6 +2-3 163-7 1/2-%
(Dec) 163-4 -0-3 +2-2 165-3 3/4

11
10%
10%

101Z> 
101/4 
91Z>

91/4
8%
8%

8%
8%
8

8
8
7%

71/fe
71/2
7%

7%
7%
7%

7%
7%
8

7%
7%
7%

7%
7%
7%

7fc
7%
7Vz

7% 
Vk 
V/2

() Provisional. * Includes the effect of industrial action. . nnintinorderto
Note: The adjustments are expressed here to the nearest tenth of an index po bul 

avoid the abrupt changes in level which would be introduced by runner ru 
they are not necessarily accurate to this degree of precision.

Effective payment

idustrial tribunals

ftudying by 
hphone

I The Government is to introduce 
tenses to speed up industrial tri
bal procedures and reduce legal-
I from March 1, 1985. Mr Peter 
Jttomley. Parliamentary Under 
Lretarv of State for Employment, 
lid the House of Commons in 
Iplv to a parliamentary question. 
[Regulations are to be laid before 
■rliament to enable most indust-
II tribunal decisions to be issued in 
immarv form. Full reasons for tri
ma! decisions are very detailed 
Id often run to many pages. The 
|w procedure will mean that sim- 
ler. written decisions can be issued 
lore quickly. Full decisions will be 
rovided at the request of any of the 
Krties involved in a case.
[The new procedure will not apply 
[cases involving sex or race discri- 
ination, equal pay and dismissals 
petted with trade union mem- 
frship or non-membership.

|A three-day course will take 
Lee in London on May 21-3 for 
Lagers wishing to improve busi
es productivity through effective 
Lvnient systems. Called “Practical 
javnient systems”, it costs £300 plus 
L and aims to develop policy- 
laking skills as well as providing 
L opportunity for practical pro- 
Ltivity planning. It is being run by 
Employment Relations and Prof 
Leia Bowey, director of the Pay 
L Rewards Research Centre at 
Lthclyde University.

For further details or booking, 
Intact Tracey Johnston of Em- 
Kyment Relations at 62 Hills 
lad, Cambridge CB2 ila.

IA £250,000 project that will help 
|ners in industry, commerce and 
I public sector to update their 
Ills without disrupting their work 
10 be operated by a consortium of 
fe. colleges—Lancashire Poly- 
|hn,c at Preston, St Martin’s at 
Faster and Lancashire College, 
[or|ey. They are producing 11 dis- 
«learning packages, six of them 

[““by videos. These will initial- 
L>k?llable on|y in the North 
|1986U W1^ °ffered nationally 

|f mdmg is coming from the Man

Services Commission’s Open 
| rugramme, which supports

learning projects aimed at helping 
people at technician and supervisor 
levels to update their skills at a time, 
place and pace that suits them.

Under this latest project, called 
the Training Technology Pro
gramme, students need not attend 
any of the three colleges but can 
obtain tutor help via a daily help
line telephone link.

“Materials in each package will 
begin at a very basic level and lead 
to a high level of skills,” com
mented Mr Bob Wilson, head of 
the division of educational studies 
and technology at Lancashire 
Polytechnic. “They will be available 
on a pick and mix basis, allowing 
trainers to select a package and 
permutate it with any other, to meet 
their particular needs.”

Loan Guarantee 
Scheme
□ Announcing an extension of the 
Loan Guarantee Scheme for a 
further year to the end of 1985, Mr 
David Trippier, Small Firms Minis
ter, said: “I have decided that, 
although the experimental scheme 
has not fulfilled its original goal of 
breaking even, it should be ex
tended for a further year to the end 
of 1985. However, in order to con
tain costs, I am imposing a ceiling 
on lending in the calendar year 1985 
of £50 million.

“The main terms of the scheme 
will remain unchanged, with the 
Government guaranteeing 70 per 
cent of loans made by participating 
lenders and charging a five per cent 
premium on the amount guaran
teed.

“As now, no personal security 
will be taken on scheme loans, but 
in future where an applicant has 
such security which he is unwilling 
to pledge against a commercial loan 
he will not be eligible for a scheme 
loan. In order to improve the sur
vival rate among scheme borrow
ers, I shall be asking lenders to insist 
on minimum standards of appraisal 
and financial reporting from all 
applicants.”

In the six months to the end of 
November 703 guarantees were 
issued in respect of £22.8 million of 
bank lending.

Computertraining
□ A home study course for people 
wanting to learn the skills of compu
ter based training <cbt) will be de
veloped by the Open University; 
under a £154,000 deal with the Man; 
power Services Commission.

The contract is part of a major 
initiative by the mscs training tech
nology section to stimulate industry 
to use new technologies in training 
and to overcome a shortage of cbt 
experts.

The course, “An introduction to 
computer based training” should 
take 30-40 hours to study, and is 
aimed at managers, trainers, 
teachers and people who want to 
retrain for jobs in this growing 
area.

“It will cover not only current 
practice in cbt, with examples from 
several countries, but also some of 
the training uses of other new tech
nologies, like artificial intelligence 
and videodiscs,” said Dr Paul 
Lefrere, Open University course 
team chairman.

“It is intended to increase aware
ness of cbts applications and costs, 
and, unusually, it will help mana
gers and trainers to assess sales liter
ature and demonstrations so their 
purchasing decisions are better in
formed.”

The course will be available from 
October 1985 as a pack for indi
vidual or group use. It will contain 
course texts, a video cassette and an 
audio cassette.

Shipbuilding 
redundancy 
payments
□ The Shipbuilding Redundancy 
Payments Schemes are to be ex
tended by 18 months to the end of 
1986 to continue the provision of 
additional redundancy payments 
for those declared redundant by 
British Shipbuilders and Harland 
and Wolff.

This was announced by Mr Nor
man Lamont, Minister of State for 
Industry, in a written answer to a 
parliamentary question.

The schemes provide for benefits 
over and above those under em
ployment legislation for those em
ployed by British Shipbuilders arid 
Harland and Wolff who are made 
redundant or transferred to less well 
paid work. Those made redundant 
receive a lump sum arid, over 40s 
only, weekly support payments for 
up to two years based on previous 
earnings, age and service in the 
shipbuilding industry.

The 1978 Act provided for the 
schemes to be backdated to British 
Shipbuilders’ Vesting Day (July 1, 
1977) and for the schemes to last for 
initial periods of two years with the 
possibility of a two-year extension. 
Amendments to this legislation 
have enabled the schemes to oper
ate for eight years.

Senior IL0 
appointments

□ Mr Elimane Mamadou Kane of 
Mauritania has been appointed 
director of the International 
Labour Office’s International Insti
tute for Labour Studies in Geneva. 
The Institute was set up in 1960 as 
the ilo’s centre for advanced educa
tion and research on social arid 
labour policy.

Mr Kane joined the ilo staff in 
1968 and has been directing the 
organisation’s programmes in the 
African region as an assistant direc
tor-general since 1980. During the 
1960s he was Mauritania’s Minister 
of Economic Development, and he 
also represented the Mauritanian 
workers at the International 
Labour Conference and the ilo 
Governing Body for several years.

Mr Faisal Mohamed Abdel-Rah
man of the Sudan has now been 
named as ilo assistant director- 
general responsible for African 
affairs. He served the ilo in a 
variety of assignments in Geneva, 
New York and Cairo until his 
return to Khartoum in 1974 as 
Minister of State for Presidential 
Affairs.

From 1976 to 1983 he was legal 
advisor to the President of the 
Sudanese Socialist Union and 
director of administrative arid 
financial affairs. Since 1983 he has 
served as Minister of State of the 
Council of Ministers.

Training
□ “We must banish for ever the 
idea that training is something 
which happens only at the begin
ning of working fife,” declared Mr 
Peter Morrison, Minister of State 
for Employment. “It needs renew
ing and updating throughput work
ing life. It needs to be at. the centre 
of national and company strategy 
for growth and development be
cause unless we ensure our coun
try’s workforce is as competent and 
up-to-date as our competitors we 
cannot hope to match their econo
mic success.’’

Mr Morrison was speaking at the 
launch of a £790,000 Open Tech 
project by insurance brokers, 
Stewart Wrightson Ltd, which is 
being funded by the Manpower Ser
vices Commission;

The two-stage project utilises 
computer-based techniques where
by an employee has constant access 
facilities-, at his own work station, to 
an on-screen programme that pro
vides training in Stewart Wrightson’s 
operational computer systems.
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gallery.

Graduate competition New technology and the demand tor skills
□ A competition for young gradu
ates working in small firms to write 
about tljeir experiences—and to 
share them with other graduates 
and with employers—is being 
organised by the Churchill Group, 
Cambridge.

The first prize will be worth up to 
£600 and the second prize up to 
£400; there will also be five other 
prizes.

The competition is for articles 
submitted by graduates who have 
joined small businesses which were 
not regular recruiters of graduates. 
The articles should be not more 
than 3,000 words long and may in
clude illustrations. The writers 
should be under 32 on March 31, 
which is the competition’s closing 
date.

The Churchill Group is an infor
mal body, meeting three or four 
times a year in Churchill College, 
Cambridge, to discuss topics relat
ing to the efficient use of graduates. 
Its regular membership is drawn 
from the Careers Service and re
lated organisations, Churchill Col
lege itself, business, management 
consultancy, the Confederation of 
British Industry, the civil service 
and politics.

Further details are available from 
Dr R C Campbell, Churchill Col
lege, Cambridge CB3 ods.

Clerical training aid
□ A publication aimed at helping 
providers of office-based training 
has been produced by the Man
power Services Commission.

Basic office skills exercises con
sists of a range of trainee exercises 
dealing with calculators, petty cash, 
stock records, buying/purchasing 
and sales/invoicing. Tutors’ notes, 
marking keys, suggested lesson 
sequences and students’ notes are 
also included.

The material does not attempt to 
dictate what must be included in a 
course, but rather seeks to improve 
the range of source material from 
which trainers can select.

As a companion guide to the msc 
publication Basic office skills—a 
trainer’s guide, published in April 
1983, this new material can be used 
to complement, extend the range or 
increase the complexity level of the 
original exercises.

It may be obtained from the msc, 
Room W449, Moorfoot Sheffield si 
4PQ; price £10.25.

Also available from the same 
address are Basic office skills—a 
trainer’s guide (£16.50) and Basic 
distribution skills—a trainer’s guide 
(£18). All prices include postage 
and packing.

'□ Id 1984 the Manpower Services 
Commission undertook a study into 
skill requirements and the nature of 
labour demand in the new techno
logy sector. The research was focused 
on the South East Region. Two 
locations, Milton Keynes and New
bury, were selected; both had 
experienced recent and extensive 
industrial growth through the estab
lishment or relocation of companies 
involved in new technology.

The overall aim of the study was 
to contribute to improvements in 
local training delivery systems by 
identifying the changing patterns of 
skill requirements. In all, 100 
employing organisations represent
ing a wide variety of interests and 
structures took part in an interview 
survey of their skill needs and skill 
shortfalls, recruitment methods and 
training provision.

Without doubt the emergence of 
radical innovations in product de
sign and manufacture has had a pro
found impact on the nature of skills 
which are employed. Indications 
are that while the overall demand 
for labour within manufacturing in
dustries may continue to decline, 
the trend is towards a more highly 
skilled workforce. Those with multi
disciplinary skills may be particular
ly in demand. In the field of micro
electronics, which covered the 
bulk of new technology develop
ment in the two areas, the clearest 
example of these trends was found 
in the growing demand for a mix
ture of hardware and software skills 
for design, testing and maintenance' 
functions.

Skill definitions for the new tech
nology sector were a problem be
cause they involve both technical 
and behavioural attributes and be
cause many traditional skill categor
ies do not fit neatly with the division 
of labour in the emerging techno
logies. However, despite inconsisten
cies, a general hierarchy of skills 
was identified, occupations being 
grouped under five broad headings: 
Technologists; technicians; craft; 
skilled operator; semi-skilled oper
ator.

The study covered both produc
tive industries and a sub-set of com
mercial, educational, financial, 
public sector, retailing and training 
institutions involved in new tech
nology either as major users or 
providers of skilled and qualified 
manpower. In the case of production 
three broad categories were identi
fied: organisations designing, de
veloping and manufacturing their 
own products, component manu
facturers and suppliers and those 
engaged in the assembly, warehous
ing, distribution and servicing of 
products developed elsewhere. As 
might be expected, demand for high 

level design and development skills 
was concentrated in the first cate
gory-

in both Milton Keynes and New
bury a major proportion of the en
terprises sampled undertook re
search and development at the site 
visited. A significant capital invest
ment had been made in computer 
aided design and test systems. 
Word-processing had been adopted 
almost everywhere and more than a 
quarter of organisations had access 
to large-scale data networks. In 
contrast, semi or fully automated 
processes or manufacture had not 
been so widely adopted.

Of the posts which employers 
were trying to fill, by far the largest 
number were at technologist/grad-. 
uate engineer level. Twice as many 
technologists’ vacancies were re
corded as those for technicians and 
nearly three times the number of all 
vacancies at craft level and below. 
Just under three-quarters of longer 
duration vacancies were for tech
nologists.

Design, research and develop
ment skills were much in demand, 
accounting for a quarter of all 
vacancies. The second largest cate
gory was technical sales/marketing 
followed by test and inspection. The 
greatest numbers of current vacan
cies reported as being particularly 
crucial were also located in the area 
of design, with production having 
the second greatest proportion. 
Overall patterns of skills demand 
revealed by the survey are not ex
pected to change dramatically in the 
near future.

Most employers seemed to be in 
direct competition for labour. In 
cases where certain skills were in

Press brakes
□ Fresh impetus to the Health and 
Safety Executive’s drive to make 
power presses safer for operators is 
being directed at press brakes, 
where many accidents have occur
red in the past, some involving 
severe injuries which have led to 
amputations. These machines are 
primarily designed for the bending, 
folding and punching of sheet 
metal.

The hse is strongly recommend
ing firms voluntarily to extend the 
daily inspection system of mecha
nical press brakes (which is com
pulsory under Power Press Regula
tions) to hydraulic and other types.

The recommendation is con
tained in a new booklet of guidance 
on the design, safeguarding, 
maintenance and safe use of all 
types of press brakes. It is based on 
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Press brakes is available from HM Sla*IN°nnj 

Office or booksellers, price B,a>; I
883734 2.

very short supply, there was I 
tendency to opt for such practices I 
“head hunting” or “poaching" staff! 
from other organisations rather] 
than to adopt a training solutiofl 

Employment opportunities for 
school and college leavers were 
limited. At the time the survey wfl 
made, engagement with the Youth] 
Training Scheme had not be! 
great. Few first-year apprenj 
ticeships had been incorporate 
into the Scheme. While a minor! 
of employers had made a mail 
commitment to training, the gene! 
al impression to emerge from tfl 
survey was that too much relianI 
was being placed on the ability! 
recruit qualified and experience™ 
workers. Without a much great! 
willingness on the part Of employe! 
to use training as a primary meal 
of meeting their manpower requir1 
ments, shortages among skills in (■ 
intermediate range are likely to g] 
worse.

In the two local labour mark! 
studied it does not appear to be] 
necessary to establish any fu| 
damentally new structures of trail® 
ing. The most urgent task woulfl 
seem to be for careful co-ordinatkfl 
of training provision , in the skfl 
areas where consistent shortfafl 
have been identified, allied to tfl 
development of higher levels fl 
commitment to work-based or eifl 
ployer sponsored training througfl 
out the new technology sector. At] 
the local level the area in which ifl 
tervention may be most urge™ 
needed is that of technician train 
ing.

Copies of the report, New tecfl 
nology and the demand for skilU 
together with summary reports fol 
Milton Keynes and Newbury mfl 
be obtained from Room Effilfl 
Manpower Services Commissiol 
Moorfoot, Sheffield si 4PQ.

the work of the press brake sum 
committee of the Standing Join 
Committee on Safety in the Use 1 
Power Presses. r > I

The publication should be of il 
terest to designers, suppliers, iij 
porters, installers and users of pre| 
brakes as well as people involved I 
the manufacture, inspection anj 
use of safeguarding systems recon 
mended for this type of machina 
Sections of the booklet deal 
control systems, special guardinj 
considerations, tool design, sa| 
working methods, training and I 
installation and positioning | 
photoelectric safety systems.
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STUDY
New jobs from old

As with many schemes, the idea of . 
converting old farm buildings to in- | 
dustrial usef has had to await the'J 
rightplimateofbpinionbefOre being j 
activated. This is especially impor
tant where, planning permission for d 
change of use ir vital and where * 
many district and local plans-large- ] 
ly structured on key* settlements 
pblifiieS-r-feve been designed to f' 
pre vent spon taneou s i nd ust ry in, t he | 
countryside.’ Many councils, faced i 
with rising unemployment, escalat- : 
ing new build ■'fests and the realis- 1 
ation that viable communities need I 
working as well as living space, have 1 
welcomed the cur re nt new imperils.

Grants
1 he ComimsMOTi h.H hem able to 

take advantage pf this change to . 
■niipkte inuinbei niioiniiMoiwiri 
■iitnei'hip with Imai .mthni mes Il 
has also converted a number of
■ opcities it-clt direitlv tor poivn- 
■ilhnants Howevei the m i|oi m- 
it alive the ( oimnission h.ix taken m 
Bis held is the introduction of its
■ dund.int building mam scheme A 
BF pei Lent grant is now jvailabk 
ISw aids the costsol conversion upto
■ total ptoicct losi ol j.'O.i)(i(i pm 
■ded the biuldinc mm i tiled is m 
one of the Commission's priority
■ ••is llp-sihiiiiL is admimsicrL'd 
hy the Commission's agency ihc 
■ouiiliI loi SmallIndustiIls m Rural 
Areas.

I he scheme staned in Xpnl 1‘>S2. 
confined initially to parts of the Less j 
Rrvo.hrtyr Areas’ (i fa»). This te- 
■.Nied thi oiigmal impetus io bring 
old farm buildings back into use and

(continued) I

□ '1 neic has been a remarkable up
surge in recent years in the “re-cycl
ing” of old buildings: churches into 
flats, warehdirilqs*jhtoMrifrces,. milri 
into work^hbp^ prl^bfainafltly' 
seen as an urt^p jmteripfei^nbn. ifhafki 
occurred in rural a^^tpo, wlidre'it; 
has been afetejy encouraged as faj 
as workshoppr emises ar e' epfi^erped - 
by the E)eyeftq>ipbht®OTriinjssjon,b 
England’s rural development agency.

Everyone is familiar with con 
verted oast houses and other rural 
buildings now used as homes: what 
the Development Commission has 
been doing is to bring such buildings 
back into use as workspace. _

Since 1909, when the Commission 
was first charged with improving 
conditions in rural areas; it has initi
ated many schemes aimed at stem
ming rural depopulation, providing. 

' employment and improving the soc
ial and cultural environment. Since

1975, the main emphasis has been on 
employment creation through provi
sion of advance factories and work 
shops.

Re-utilisation
A natural progression from new- 

butld writs has been the re-utihs- 
ation of under-used, disused or 
generally redundant buildings dot
ted about the countryside arid in 
small towns and villages In follow 
mg this line, the Commission has re
sponded to dem mil new businesses 
have alway • found tin supply ol pre
mises a key factoi and while the 
factories and workshops put up by 
the( ommission have been occupied 
as soon as they are available, there 
has remained a need for smaller pre 
mises where rents and rates ire low- 
ei and space requirements less

irkshop and



of the ■Ltafbln|hW fensand very 

I
■

I

(continued) >

iag^pft^fhdjsiaiSl^dbfJbiiiidj'ng^hd:' 
design are particularly striking^S-^ 
result of the insistence of the then 
Duke *<ff Rutland,- who had to give 
permission fop the railway to dross 
hii Uaijcl,/ This high standard may 
have helped preserve the building 
after it was Closed in 1967 and en- 
abled the conversion to be carried 
out
Combustion Developments in ex
panding into the station from a pur
pose-built unit in the old station 
yard, also constructed for the De
velopment Commission. '

A much larger conversion under- 
: taken by the Commission is at Buck- 
fastleigh in Devon . The local apth-j 
ority. Teignbridge District Council, 
was also involved on this one, and 
lite finishing' touches to the scheme 
■i:ie pul in by a private linn.

cess road and bridge across the 
River Mardle,

The Commission then built three 
small workshop units on the site and 
started converting the old weaving 
sheds alongside the mill into eight 
more units. Four of these'units were 
taken by jac Dolphin Holdings Ltd, 
a recent amalgamation of two locals 
firms making trucks, skips, trolleys 
and gantries. Three more went to a 
dairy company and the eighth was 
occupied on completion.

By March 1984, having spent 
more than £500,000 on the develop? s’ 
ment—offset to some extent by the J 
housing fend sale—and '.haviri^*; 

< already ^provided* premises...f for |
in^befc’o(¥j&iTOiE'the'''Gbmpu's.sipn?J

marshy. ‘‘Bishop” Tozer was the 
local vicar whdH>ufft the chapel and 
then bbcanteia.'nns^dnary bishop in 
BaSt'Mrica. ■ .«■■ :.

‘ The chapel, a mission house and a 
school, before becoming redundant, 
had stood empty for nearly ten years 

, when it was bought by Clifford and 

started a flag-making business some 
yehrs before WhbnMrNe^ton had 
been made redundant, , working 
fronfthdir hou|e inaicrcalvillage. In 
order to support himself and his wife 
while the business became estab
lished, Mr Newton took a Training 
Opportunities. Scheme course to re
train as a men’shairdresser,setting 
up his own business which he is now 
intheprocess of selling as the flags 
venture becomes successful.

Flag-making chapel
■ : Ohde ’ thefCbipmisfi&iMpl ndeds 
the grant scheme, any redundant 
building in its priority areas became 
eligible for a*grant. One successful 

Jf-iSchemtfWhfch'StfeW^tti^ap.yhft^^: 
of this is the conversion into a work
shop of Bishop chapelnbar 
Skegness in Lincolnshire. This ftfe1

1 lict Victorian chapel was built in 
J.8p^‘S^^^ipidl.yi=pg1^tlsmOWS 
for whom, thejourney to the local 
church in Burgh-le-Marsh was too

over.fi million actually been 
p^d optf Applications are running 
at over 300 a year and if has been 
estimated th at every £1,000 of gran ts 
helps tpipraride^rine job

Woollen mill conversion
Buikt iMleiuh . \ Ktoi i.in woollen 

Bill closed in 1073- a major blow to 
■i town’s economy and »tood 
■nipiv until the (oninnsMon 
■med tin whole site in ll|'s Jh< 
ftulhein part of the site wa*. sold to 
He i ouikiI lor homine and im 
■nmiiiissioii made furlhci u'litnbu 
■ w> toward*.cleanni’tlu icm.iindei 
■’ the site and putune in a new ae- 
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Sy business and now they are con- 
sidering taking on two full-time 
trainees under -the' auspices -of' a 
Empower' Services’ Commission 
Scheme In the mearitirhe, as well as' 
mi ng his hairdressing business, 
Mr Newton entered for and won a 
Winston Churchill Fellowship 
aW rd going to'North America for 
six mouth-, lo study flag-making 
there!

' ie couple, who have continued 
receive help and advice tioni 

cosika, now have a well-set business 
Igiiclihas established a nanle tor it- 
■ - i plan, to L-o tot flags, to Inn, 
for lire Flags have been supplied 
to British Gas, British Steel, British 
Leyland and Rolls-Royce, to local 
authorities and government depart
ments: the Commonwealth Secre
tariat recehtlytookMJ? national flags 

■■for a ’cdiifel^^&white^^v^ni.-foi 
the World
championships. The Tall Ships Race 
acquired ’a.swKb|e"thrigejof flags last 
year and -
been received from the Northern 
Lighthouse ¥ Board—Scotland’s 
equivalent of Trinity House.

i The ‘ successful\ 
Bishop Tozer’s Chapel is typical of 
the projects being helped under the 
Ri-Jcnd.ini Building Grant-scheme 
small-scale, with those few extra 
job. that can make a considerable 
di . ice to the community con
cerned. that have
been helped are often as “unusual”: 
they include an - in terior decoration 

i service arid dfiti^nwidg.J^sdr-^  ̂
for clay pigeon shooting in an old 

! barn in• .WenslHppleC&s leather, 
workshop in anpld smithy in Shrops
hire and a recording studio and 
music synthesizer manufacturer in a 
barn in Cornwall.
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Converted
I The chapel? waJ' bought arid con- 
verted for some £22,000, which in
cluded a Commission grant of 
£5^(Xk At first, pnly'Ms Newton 
^ojrkeb: tfulj-tiipe in the j business, 
with Ijer- mtgb'di^l pdrt-jime. Two 
other paft-tiih^TS xye^'t’akbn on as 
outworkers, then the Newton’s 
bluest’daughter started working for 

Factory conversions
T he Development Commission 

ha- ..i".iniedoutlargcr-scalecon- 
versions under its solely-funded fac- 
toi iiiinii or wnh local auth
”i. (Jin Kcem example nt (he 

former is the old railway station at 
Bakewell in Derbyshire. Given a 
grand official opening in January as 
the Comrflisisio^y•-J ,000th rural 
workshop, the station now houses 
Com bust ion De velopments Ltd, a 
hi-tech firm;>prbd6pidS-7pqiri^gd^:i 
for testing industrial boilers and 
monitoring the levels of pollution 
emitted by power stations, including 
“acid rain”. | ' IQSs

The station was built 120 years 

■ fl

the need, therefore, to involve the 
Ministry of Agriculture, Fisheries 
and Food and the Agricultural and 
Development Advisory Service., ,

This geographical restriction was 
soon found to be untenable and the 
scheme was extended in two stages: 
first, to all parts of the lfas and to

I non-farming applicants; second, to 
the Commission’s priority areas and 
to any employment—creating; pro
jects instead of solely the craft work- 
shops/light industrial projects in
sisted upon previously. (The origin
al scheme had a 35 per cent grant 
rate but this was reduced to 25 per 
cent in 1984 in order to satisfy the 

, overwhelming demand.) g 7 *
Since the scheme’s inception, 

river 500 grants have been approved far or.too difficult—-the area is part 
totalling some £2-7 million, of which -

J Bakewell Station: Before

(continued) ►

After



.Company.

Essential information on the basic rates of wages, hours and holiday entitlement provided for over 
200 national collective agreements affecting manual workers or in statutory wages orders.

Name__
Address.

to Dolphin. By this time Dolphin 
had become well-established itself 
and was able to spend £100,000 dri 
converting the mill to create ten 
additional workshops.

Today, thanks to the Develop
ment Commission’s original initia
tive, more than 150 jobs have been 
provided in a thriving workshop 
complex, 15 firms have good premis
es, 40 new houses have been built 
and what had rapidly grown into a 
derelict eyesore has now become an 
imposing focal point in the town.

Another focal point, and an ex
ample of a completely different kind 
of conversion, is what used to be 
known as the Royal Hotel, Crook. 
Situated in a prominent position in 
the old Durham market town’, the 
hotel had fallen on hard times, lat
terly being used as a bingo hall. It 
was also fast developing into some- 

g thing of an eyesore. 

Loose Leaf “Time Rates of Wages and Hours of Work”

construct new buildings, even oh 
greenfield sites, where the provision 
of jobs and services are concerned. 
But the Development Commiksjbh 

■ has shown clearly th at it is not neces
sary always' to plan for new-build 
only, leaving derelict or ’rtndown 
old buildings in small towns and

However, the establishment of 
new. businesses, which-ate^imbw-’ 
rant to the econdniy' depends enqr- 
mously upoj^fimf suitable jpreipiges 
being available.early in the life of the 
enterprise.

During the past ten years the De- 
velopmentCommissionhas demon- 
st rated this . con vi ncingly, helping 
hundredsof fjrrfis pfoVide thousands 
of jobs, both through its new-build 
programme and through its various 
other schemes to bring old buildings 
back to a working 1 ife. ■ * * .< - ■ t

Assistance i
Commission assistance has en

abled the district council to convert 
the building toshopsand offices and 
throw in some environmental im
provements besides..: ,

Other conversions to offices have 
also been assisted by the Commiss- 
ion at Wirksworth and Ashbourne in 
Derbyshire—the former as part of 
an overall regeneration project 
which eventually won the Europa 
Medal for town conservation

■ schemes. ' - - / • J if
There will always be a need to
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Research papers
The Department of Employment carries out a considerable programme of research, both 
internally and through external commissions with academic researchers and research institutes, 
on employment and industrial relations issues. The results of much of this research are published 
in the Department’s Research Papers Series. A list of some publications expected in the next few 
months is given below.

Copies of research papers can be obtained, free of charge, on request from: Department of 
Employment, Research Administration, Steel House, 11 Tothill Street, London SW1H 9NF 
(telephone 01-213 4662). Papers will be sent as soon as they are available.

Employers’ use of outwork: A study based on the 
1980 Workplace Industrial Relations Survey 
Dr C Hakim, Department of Employment and 
MsJFiekis. Social and Community Planning 
Research
Ari analysis of data on employers’ use of 
outworkers collected in the 1980 Workplace 
industrial Relations-Survey, setting the results in 
the context of studies in the Department’s 
research programme on homeworking.

Worker directors in private industry in Britain
B Towers, Dr E Chell and D Cox, University of 
Nottingham
Based on detailed case studies of seven? 
organisations, this paper investigates the role, 
needs and problems of the worker director in 
private sector organisations and explores' the • 
relationship between the worker director and 
otfjer participatory machinery within the same 
organisation.

Young women in atypical jobs
Dr G Breakwell, Nuffield College, Oxford 
Information on the experiences of young women 
training to becomeengineering technicians Has 
been collected. Their social characteristics, their 
relationships with supervisors arid workriiates, the 
nature of problems encountered and strategies 
adopted in coping with them are examined. An 
evaluation of the appropriateness of the training 
techniques used and a study of the women’s 
employers’ recruitment and selection policies are 
included.

Codetermination, Communication and Control in 
the Workplace: A study of participation in four 
midlands companies
Ray Loveridge, Paul Lloyd and Geoffrey Broad, 
Aston University Management Gentie
The research paper reports on a study of the 
attitudes of shop-floor employees and 
management and on the role of stewards in four 
companies where participative initiatives had 

been introduced alongside a traditional collective 
bargaining structure. The study examined the 
awareness of and commitment to the existjng 
industrial relations arrangements and the impac 
on management and employees’ frames of 
reference of the participative innovations^

Graduate Shortages in Science and Engineering
This paper reports the results of a survey, 
sponsored by the Departments of Employment 
and Education and Science, with shortages'of 
graduate employees in science and engineering. 
The.survey consisted of interviews with around 
100 employers drawn from the full range of size' 
and various activities The report assesses the 
extent arid reasons for shortages, and sets out 
the background to this part of the graduate labo ir 
market. Thefinal chapter reports a follow-up 
telephone survey of these same companies som 
12 mqnths later in mid-1984.

Women’s work histories: an analysis of the 
Women and Employment Survey
Dr S Dex, University of Keele
Analysis of the Women and Employment Surv< y , 
was undertaken at the .level of the individual to 
generate classifications of the variety of womer ’&• 
lifetime work history patterns. Disruptions to 
women’s employment and the sequencing of th rir 
work and non work, periods over the work cycle 
are described and the characteristics of women 
with different lifetime employment profiles are 
outlined.

Women.and payment structures'
F Wilkinson, Mrs C Graig, Mrs J Rubery and 
Mrs E Garnsey, Department of Applied 
Economics, University of Cambridge
This study, conducted in three localities amongst 
employers and employees in small 
establishments, examines the intra-organisational 
and extra-organisational factors that shape 
payment structures and compares the position of 
different groups of employees within them.
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