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6 The attack on inflation is fundamental to every part of 
this national enterprise. If we fail to control inflation we 
put every one of these objectives at risk. Thanks to the efforts 
of both sides of industry and of the whole British people, 
the first year of the attack on inflation is succeeding. The 
next section of this White Paper describes the progress we 
have made so far. This progress has been possible because 
the British people, including the millions of members of the 
trade union movement, have recognised the basic facts 
confronting the nation. The understanding which the British 
people have shown of the dangers we all face is the Govern­
ment’s greatest strength in tackling our difficulties.

The Government will continue to consult the trade unions, 
industry and the public generally and to take them fully 
into their confidence. As part of the Social Contract, the 
trade union movement has been more closely associated 
with economic management than ever before. Among the 
fruits of this have been the success of the first year of our 
attack on inflation, a dramatic improvement in industrial 
relations and the beginnings of a new spirit of co-operation 
in British industry.

7 Our inflation rate has been more than halved since last 
July. This is the measure of the achievement of the British 
people since the White Paper, The Attack on Inflation], 
was published. And it has set Britain on the road to recovery.

8 Our inflation rate in the first six months of 1976 is likely 
to be well under half what it was in the same period last 
year. By May 1976 the year-on-year inflation rate had fallen 
below 15| per cent. In his Budget Speech on April 6, the 
Chancellor of the Exchequer said that in order to end next 
year with an inflation rate at least in line with our foreign 
competitors we must aim at a further halving of our in­
flation rate by December 1977. Further progress in reducing 
inflation is the key to all our policies.

* Cmnd. 6507. 
t Cmnd. 6151.
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On June 30, 1976, the Government’s White Paper, The Attack on Inflation— 
the Second Year*,  was published and presented to Parliament by the Chancellor 
of the Exchequer, Mr Denis Healey.

For the convenience of readers, the White Paper is reproduced here in full, and 
some questions and answers on the guidelines, and a note on the pay policy’s 
effect on occupational pensions, follow on pages 705 and 706.
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1 Britain needs a strong economy and a fair society. 
Achieving this is a task for the whole of our people. It will 
[quire a sustained effort of us all. But in the first year of the 
[tack on inflation we have made a good start.
12 The damage done by rapid inflation is both human and 
[conomic. It eats into the living standards of those least 
Ible to protect themselves. The housewife, the pensioner 
Ind the saver suffer first. The struggles of more powerful 
pdividuals or groups to escape its ill effects only put more 
Burden on to others. The inflation weakens mutual trust 
n our society and confidence in our institutions. Economic 
confidence too is threatened. Jobs are destroyed because 
ndustries cease to be profitable and their investment stops, 
these are the dangers which faced us last year. Since July 
1975 we have begun to pull away from them.
13 Our aim must be to reduce unemployment and to 
maintain our social priorities. We can do this Only by 
[-establishing our economy and our industry in the world. 
But as we make progress in putting the economy right, we 
Bust take every step we can to reduce the damage and waste 
pat results from a high level of unemployment and, within 
the limits of our resources, we must protect the members of 
|ur society most in need.
14 So we must see that the British economy once again 
lays its way in the world as it did up to 1973: We must get 
[d of the vast balance of payments deficit which had hit 
p in that year largely through high oil and commodity 
Inces, and again make British products competitive in 
iorld markets. This means seeing that the resources our 
pdustry needs for exports and investment are there when 
pey are needed. The world economic recovery gives us the 
f st opportunity we have had as a trading nation for many 
purs. Now we have to seize it.
|5 As part of this we must build up British industry, 
specially our manufacturing industry. We have to make it 
Pore efficient, more productive, better able to innovate and 
Irespond to "hew opportumties. That means putting more 
I o new productive investment. In order to create the con- 
l>ons for future improvements in living standards and 
u he services, that investment has to take priority over 

I y increase in other public or private spending for the 
few years.

Attack on inflation 
second year



15 We are now entering a stage in our economic recovery 
in which world trade is increasing, and production the world 
over is growing to meet rising demand. This situation gives 
us the best opportunity the country has had since the war for 
export-led growth, with all that means in terms of higher 
UK output and employment. To get these benefits we have 
to maintain the momentum of the attack on inflation and 
consolidate the gains made in the last 12 months. Diverting 
resources into exports and investment requires both a high 
level of competitiveness in our industry and a basic change

9 The achievements so far would not have been possible 
without the voluntary £6 pay policy put forward by the 
TUC last July and endorsed by the Government. Over the 
past year, this policy has been fully observed throughout 
the economy. It has greatly reduced not only the rate of 
price and cost increases, but also the inflationary expecta­
tions of a year ago. Although there is still a long way to go, 
it has put the country in a very strong position to benefit 
from the recovery of world trade, with exports as the main 
stimulus to renewed growth in output. All the signs are that 
exports are growing much faster than the 10 per cent annual 
rate which the Government expected at the time of the 
Budget.

10 The Government have used all the weapons available 
to them to reduce inflation. The growth of the money supply 
has been strictly controlled, and cash limits have been 
introduced across a wide range of public sector expendi­
ture. These measures were foreshadowed in last year’s 
White Paper. Together with continuing controls on prices 
and dividends, they have complemented and buttressed 
the £6 pay policy.

Tackling unemployment
11 The trend of unemployment in 1975 was sharply 

upwards. The £6 policy played a large part in checking it. 
For their part, the Government have acted throughout the 
period since the 1975 Budget to alleviate unemployment 
by new measures on jobs and training. In that time they 
have made available over £400 million in order to create or 
keep open 250,000 jobs or training places. Government 
measures have included a temporary employment subsidy, 
a recruitment subsidy for school-leavers, a job creation 
programme, an acceleration in the already fast-expanding 
programme for adult retraining and placement, increased 
allowances for training and employment transfer and special 
allocations to industry to maintain apprentice-training 
during the recession. The main emphasis in the whole 
programme has been on helping young people and particu­
larly school-leavers. In addition to these programmes, 
Government assistance to industry under the Industry 
Acts and other measures, or through the National Enter­
prise Board, has helped to preserve or create jobs. These 
have included several hundred thousand jobs at risk in the 
motor vehicle industry, as well as about 70,000 jobs pre­
served or created through regional selective assistance. 
Several thousand other jobs have been preserved or created

The immediate prospect
13 So the attack on inflation has made a great advanq 

since last July; and at the same time the Government haw 
been able to maintain their major social priorities. But then 
are still great difficulties to be faced. Unemployment is stil 
much too high. Wage costs per unit of output are still risinl 
more quickly in this country than in our main competitq 
countries. And in the last few months there has been thi 
unexpectedly sharp depreciation of sterling—a probled 
intensified by an upturn in world commddity prices, whici 
has increased the foreign exchange costs of essential UK 
imports.

14 Inevitably, recent exchange rate movements have dl 
layed our progress in the fight against inflation. Last lull 
the Government set a target of reducing the year-on-yei 
increase in prices to single figures by the end of this yeaa 
It is bound now to take us somewhat longer to reach thi 
target, but we should still achieve the objective of a furthej 
halving of the inflation rate by the end of 1977.

through help to firms in temporary difficulty and th 
the accelerated projects scheme; Inrou!

700 JULY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

116 This was the objective to which this year’s Budget 
i -osals were addressed. For the first time, the Chancellor 
■the Exchequer offered to link substantial tax reliefs with a 
I jjjjjjt consistent with a further halving of the inflation 
L Following the Budget statement, Ministers embarked 
I intensive consultations about the next Stage of Counter- 
Mation policy: these culminated in the new agreement with 
L TUC on a pay limit for the next year equivalent tp an 
Lease of about 4| per cent on average in wages and sal- 
ties.
[The Government endorsed the TUC proposal, which 
Lts increases to £2.50 for those earning up to £50 a week, 
|5 per cent for those between £50 and £80, and to a maxi­
Ln of £4 at all higher levels of earnings. Increases under 
le new pay limit, like those under its predecessor, will not 
[consolidated into basic rates. Because of the tight struc- 
L of this policy, the increase in average earnings to be 
Ipected over the next year is in line with that envisaged by 
| Chancellor when he proposed a pay limit in the area of 3 
L cent coupled with tax reliefs;
IThe Government therefore made clear on May 5, that, 
Ice the proposed new pay limit had been ratified by the 
ttJC Special Congress on June 16, they would implement 
[full the conditional tax reliefs outlined in the Budget.
17 People at work will benefit in three ways from the new 

[ypolicy and the tax reliefs associated with it:
I i They will benefit from the pay increase itself, as 
I described in paragraph 16.
I ii They will benefit from the tax reliefs. By July or 
I August, when all the reliefs will be operating, the aver- 
I age family will already have benefitted by as much as 
| £30. The amount of benefit will vary with family cir- 
I cumstances and levels of income. The tax reliefs operate 
I from April 1, 1976, and will be in payment by not later 
I than August 1976. For most people this means that 
I the tax relief operates very much earlier than the date 
I for their pay increase under the new agreement.
I iii They will benefit because prices will rise more slowly 
I than they would with a higher limit. By the end of 1977, 
I this reduction in inflation is expected to be worth as 
| much to the average family as a pay rise for the bread- 
I winner of £2 a week.
knnex A shows the benefits under i and ii above for 
perent families and income levels..

in the structure of our economy.
This’ change is essential if we are to have a good prosper 

of rising living standards in future years ; but we have J 
absorb its impact on our present living standards, u i 
try to improve our living standards by higher money earnina 
we shall only get more inflation; it is just no good pay* . 
ourselves in confetti. The best prospect for seizin? H 
opportunity of export-led growth, and achievingsustal j 
improvement in our living standards, is to get our inflation I 
at least down to that of our competitors, and to keep it 

ring standards:
[18 The dramatic increase in oil and other commodity 
[res in 1973/74 reduced our real national income by 5 
■ rent, at a time when we were already living beyond it by 
■nmg an external deficit. The impact of that fall in national 
[nine was cushioned for a period by increased borrowing 
[oad, but much of the unavoidable decline in living 

PeoP^e at work came through in the first half 
[ 5. We now have to face the effects of the fall in the 
I nnge rate and the need to direct more resources to 
B°rts and investment, with the benefits which that will 
I ? lor employment.
Le ?an®es 'n t^le Price Code referred to later in this 
Enf PaPer are Part this. But inflation will be lower, 
EP e at work will benefit from the tax reliefs linked with 
| ”ew pay limit, and output and productivity will be 

Some further reduction in the real value of 
I ome pay (affecting single people more than families 

Pensions
12 The Government have substantially raised the li • I 

Standards of retirement pensioners, widows, and the 11 
term sick and disabled. The National insurance pens! 
uprating in November last year brought the cash increase! 
the pension since the last uprating of the previous admi] 
istration to some 70 per cent and the increase in real terms! 
15 per cent Oyer the same period the real value of the nJ 
increases gained by the average man in employment wj 
almost totally eroded by inflation. The Government hav 
already announced further increases in National Insurant] 
pensions to take effect in November 1976, which will brinl 
the pension for a married couple up to £24. 50 a week and 
that for a single person to £15.30. The pension rates wil 
then be practically double what they were when the Label 
Government took up office; The increase this autumn wij 
more than compensate pensioners for the rise in the cost ol 
living over the preceding 12 months. It will also considerabl] 
exceed the likely movement in earnings between Novemba 
1975 and November 1976 and will take the pension to a nel 
peak in real terms. The Government have fully met the! 
commitment to raise pensions in line with earnings for the 
whole period since July 1974.

The programme for the year beginning August 1, 1976: 
the pay policy
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with children) is a necessary condition for reducing unem­
ployment and getting the balance of payments right; but 
the reduction in the real value of the average pay packet 
should be a good deal less than that experienced in the first 
half of 1975 before the £6 pay policy was introduced.

The pay limit for the next year
19 Annex B to this White Paper reproduces the TUC pay 

guidelines, endorsed by the Government, for the coming 
year. These guidelines were adopted by an overwhelming 
majority at the TUC Special Congress. The CBI, while not 
in agreement with all aspects of the programme, have 
welcomed the accord between the Government and the 
TUC, and are asking their employer members to do all 
they can to ensure the success of the policy.

20 Increases within these new limits, as under the current 
£6 policy, are to be applied as a cash supplement to earnings, 
and in general the interpretation of the policy in particular 
circumstances will be the same as in the current period. Like 
the £6, these are the limits within Which tile amounts of 
increases are' to be negotiated. There are no transitional 
provisions; for all groups increases within these new limits 
may be implemented 12 months after the major increase 
which they received in the previous period. Fbr those to 
whom the £8,500 cut-off applied in the previous period, 
increases may be implemented 12 months after the date on 
which an increase would otherwise have been allowable.

An increment which has been withheld solely because of 
the £8,500 cut-off may be paid with effect from a date 12 
months after the date oh which it would otherwise have 
been allowable; alternatively, an increment allowable on 
the later of these two dates may be paid, but not both. 
Increases in London weighing allowances, in line with Depart­
ment of Employment indices of additional costs, which 
become due on or after August 1, 1976, must be contained 
within and offset against the new pay limit; those which 
became due in the previous 12 months can be paid only if 
contained within and offset against the £6 limit.

21 The Government attach the highest importance to 
'maintaining the principle of a voluntary policy. They there­
fore welcome this further agreement with the TUC on 
guidance to negotiators within the framework of the Social 
Contract; and they are confident that it will secure the same 
measure of acceptance and support as the £6 limit. The 
TUC guidelines make it clear that they should be universally 
applied, and that the TUC Will oppose any settlement in 
excess of them. The Government will ensure strict obser­
vance of the new policy throughout the public sector. The 
arrangements and sanctions in Cmnd. 6151 to secure com­
pliance in both public and private Sectors will continue to 
apply.

22 The present voluntary arrangements through which 
the Government now collect information about pay settle­
ments and intended settlements will continue. So will the 
requirement to supply pay information to the Price Com­
mission for the purposes of price control.

Prices
23 Even though the fate of inflation has been reduced, it 

remains a heavy burden on all sections of the community 
and especially the housewife. But the consumer can look 
forward to a lower rate of inflation in the next 12 months 
than in the past year.
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Building up British industry: jobs and investment

Legislative steps

Public expenditure and monetary policy

Realism and recovery
30 Pay restraint and price control will not be effective in 

reducing the inflation rate unless other aspects of economic 
policy are also consistent with that objective. It is essential, 
therefore, that fiscal and monetary policy should contribute 
to the attack on inflation, and help the movement of re­
sources into exports and investment. Failure to control 
public spending, or to ensure that the growth of the money 
supply does not stimulate inflation, would place the pro­
gramme in jeopardy. The Government have already de­
clared their determination to ensure that the planned public 
spending totals, including those for local authorities, are 
not exceeded. In addition, for the current year, cash limits 
have been extensively applied to individual public expendi­
ture programmes. Within the strict limits which have to 
apply to public spending, the Government’s priorities will 
accord with the objectives set but at the beginning of this 
White Paper.

24 During the last year we made a major and successful 
effort to reduce the pressure of wage costs on prices, and the 
new pay limit will mean a substantial further reduction in 
that pressure. But there will also be new factors at work. 
With the recovery of the economy from the recession, we 
can expect rising productivity to moderate the rate of increase 
in unit labour costs. On the other hand, we shall have to 
contend with substantial pressure from higher import 
prices, not only as a result of the depreciation of sterling, 
but also because of rising world demand for food and raw 
materials.

25 Nothing will help housewives more than a fall in the 
rate of inflation and this is the Government’s overriding 
aim. Meanwhile a range of measures to help housewives 
has been introduced. “Price Check”, a voluntary scheme 
agreed between manufacturers, retailers and the Govern­
ment and limiting price increases on a wide range of con­
sumer goods, was introduced in February 1976 to run for 
six months. Prices of goods in the scheme have moved very 
little, and in some cases have fallen,

The Government have also financed through a special 
Exchequer Grant many new consumer advice centres to 
assist and advise shoppers. By the end of this year over 
120 will be operating. The Government have encouraged 
local price surveys, comparing prices of foodstuffs in local 
shops. Nearly 300 are expected to be working by the end of 
the year. A continuing effort will be made to maintain and 
improve consumer information.

The nationalised industries
26 The subsidies to the nationalised industries needed 

for price restraint have been phased out. The exceptional 
price rises caused by this have now happened and future

Price controls
29 The Government propose to extend for a further y| 

from August 1,1976 the powers to control prices through I 
Price Code. There will continue to be both cost control an 
profit control under the Price Code and the Price Comma 
sion will continue to enforce it. The Government are dt 
termined to ensure that the results of pay restraint by peopj 
at work are reflected in the price level and that a strict col 
trol is retained. Some changes in the Code are, howeva 
needed in the interests of investment and jobs, and they ar 
described in paragraph 33. They are essential to our succl 
in building up industry and reducing unemployment. I

School meals
28 There will be an additional subsidy of £35 million 

that the price of school meals will not have to go up in t 
financial year.

and abroad. This is also the objective of the Government’s 
industrial strategy, now being developed in collaboration 
with both sides of industry.

A good start has been made in the first stage of the in­
dustrial strategy. The National Economic Development 
Council is about to consider the first reports of the tripartite 
groups which have been working to produce proposals for 
action in many sectors of manufacturing industry. Planning 
Agreements and the National Enterprise Board will also 
have a key contribution to make to the regeneration of 
British industry.

Food subsidies
27 The Government have said that food subsidies I 

be progressively reduced as inflation is brought down and! 
social benefits are improved. But these subsidies still J 
tribute substantially to the protection of people on low! 
comes: over £400 million will be spent on them in the vl 
up to March 1977.

37 The Government will ask Parliament to approve:
i A draft Order in Council extending until July 31,1977 
the operation of the Remuneration, Charges and Grants 
Act 1975 and of certain sections of Part II of the 
Counter-Inflation Act 1973.
ii A draft Order to add this White Paper to Cmnd. 6151 
for the purposes of the Remuneration, Charges and 
Grants Act.
iii Ways and Means Resolutions and amendments to 
the Finance Bill to give effect to the conditional tax 
reliefs:

The two draft Orders are being laid before Parliament 
today (June 30) and are subject to Affirmative Resolutions 
by both Houses.

38 Details of the proposed changes in the Price Code are 
published today in a consultative document by the Secretary 
of State for Prices and Consumer Protection. After the 
consultations have been completed, the Secretary of State 
will make an Order to implement the amendments to the 
Price Code, to take effect from August 1. The necessary 
Affirmative Resolutions will be placed before Parliament.

39 The present arrangements for the strict control of 
dividends will continue as before.

40 The programme set out in The Attack on Inflation 
Was designed to avert a threat which gravely menaced the 
prospects of our country. Because all sections of the com­
munity acting together have adopted and implemented that 
programme, this threat is now less daunting. We have be­
gun to build on Britain’s fundamental strengths—our firm 
tradition of democratic government and peaceful social 
change, our educated and skilled workforce, and experi­
enced and outward-looking financial and trading commun­
ity, and OUr compassionate system of social services.

Above all, our people have shown that they have not lost 
the ability to work doggedly together in adversity; at a 
time of great economic difficulty they have raised the volume 
of our exports to the highest level ever achieved. So we can 
tackle with fresh hope the fundamental problems yet to be 
solved. We need to switch more resources away from con-

increases should in general be lower. The British R i J 
Board have announced that they will not be seeki 1 
further fare increase during 1976, and the Post Officer 1 
oration have said that they do not intend to increas 1 
main letter post rates in 1976, nor telephone charges durl 
the rest of the present financial year.

31 In addition to exercising firm control of public e 
penditure, the Government are determined to see to 
that the money supply does not grow too rapidly: fl 
Chancellor of the Exchequer has said he will ensure tfl 
the growth of the money supply is consistent with fl 
Government’s plans for the growth of demand express 
in current prices. I

The Government are equally determined that the exra 
sion of productive capacity and exports should not be n 
back by competing public sector demands for finance. 1 
policies will be reinforced if necessary by further actio I 
the fiscal mid monetary fields1. Moreover, steps ^ave, 1 
taken tp ensure that the banks can fully meet the nee 
manufacturing industry for finance : any expansion o j 
business has had to be directed to meeting industry s J 
for the expansion of exports, import saving, investme 
working capital.

I The key element of the Government’s longer-term 
I anfflie for the British economy is the effort to build up 
If h industry. The essential conditions for success are 
Lrol of inflation, which destroys markets and jobs and 
Lmines the confidence needed for investment; and the 
Ljsion of sufficient resources, real and financial, to get 
lustry moving.
| the one hand, public demands on resources have for 
■present to be kept within tight limits. Oh the other, 
jistry has to be permitted (within the framework of the 
L control) to achieve sufficient profitability to generate 
| funds for investment and to offer the prospect of an 
|quate return on investment once undertaken. During the 
Ms the rate of return, after taking account of the need to 
Kace fixed investment and stocks, was typically over 10 
[cent. By 1974 it was down to 2.2 per cent. This has 
Itributed to the recent slump in new productive invest- 
L and consequent loss of jobs. The downward trend in 
Ifitability must be reversed.
B3 The Government therefore propose a number of 
Inges in the Price Code to encourage investment and 
[ployment. The main changes are as follows :
I a An increase from 20 per cent to 3 5 per cent in the rate of 
I investment relief (that is, the proportion of the costs of 
I new investment which may be reflected in current 
I prices).
I b Provisions relating to the depreciation of assets and 
| to the appreciation of stocks which (in line with the 
I general conclusions of the Sandilands Report accepted 
I by the Government) recognise the effects of inflation. 
I c Adjustment, principally to take account of inflation, 
I of the categories which determine the price control 
I procedures applying to particular firms.
I d Measures to mitigate aspects of the Code which dis- 
I courage costsaving and greater output. These include 
I the abolition, of the productivity deduction.
I e Other measures tp reduce the administrative burden 
I on companies of operating the Code.

The Price Commission monitors investment relief to 
Bure that relief is only claimed where investment is actually 
ling place. To qualify, investment must he in home- 
led industry, and in plant, machinery, commercial 
tides and the construction of industrial buildings, ware- 
juses and shops.
|5 The Government do not expect that the changes in the 
|ce controls will by themselves lead to any early or ap- 
idable increase in the general price level. Market forces 
|e ensured that the prices of many goods and services are 
r below the level Which companies would be entitled 
fharge under the Price Code; but as economic recovery 
Igtesses, the Code will play an important part in keeping 
rn the cost of living. By July 1977, when present powers 
control prices expire, it is estimated that the proposed 
luges in the Code will probably have made a difference of 
Put 1 per cent to the Retail Price Index.
| It is essential for our economic and industrial recovery 
I the resources released by these changes should be 
|unelled into the productive investment in fixed and work- 
| capital which British industry needs to correct present 
r nesses and secure a greater share of markets at home 



Building up British industry: jobs and investment

Legislative steps

Public expenditure and monetary policy

Realism and recovery
30 Pay restraint and price control will not be effective in 

reducing the inflation rate unless other aspects of economic 
policy are also consistent with that objective'. It is essential, 
therefore, that fiscal and monetary policy should contribute 
to the attack on inflation, and help the movement of re­
sources into exports and investment'. Failure to control 
public spending, or to ensure that the growth Of the money 
supply does not stimulate inflation, would place the pro­
gramme in jeopardy. The Government have already de­
clared their, determination to ensure that the planned public 
spending totals, including those for local authorities, are 
not exceeded. In addition, for the current year, cash limits 
have been extensively, applied to individual public expendi­
ture programmes. Within the strict limits which have to 
apply to public spending, the Government’s priorities will 
accord with the objectives set out at the beginning of this 
White Paper.

24 During the last year we made a major and successful 
effort to reduce the pressure of wage costs on prices, and the 
new pay limit will mean a substantial further reduction in 
that pressure. But there will also be new factors at work. 
With the recovery of the economy from the recession, we 
can expect rising productivity to moderate the rate of increase 
in unit labour costs. On the other hand, we shall have to 
contend with substantial pressure from higher import 
prices, not only as a result of the depreciation of sterling, 
but also because of rising world demand for food and raw 
materials.

25 Nothing will help housewives more than a fall in the 
rate of inflation and this is the Government’s overriding 
aim. Meanwhile a range of measures to help housewives 
has been introduced. “Price Check”, a voluntary scheme 
agreed between manufacturers, retailers and the Govern­
ment and limiting price increases on a wide range of com 
sumer goods, was introduced in February 1976 to run for 
six months. Prices of goods in the scheme have moved very 
little, and in some cases have fallen.

The Government have also financed through a special 
Exchequer Grant many new consumer advice centres to 
assist and advise shoppers. By the end of this year over 
120 will be operating. The Government have encouraged 
local price surveys, comparing prices of foodstuffs in local 
shops. Nearly 300 are expected to be working by the end of 
the year. A continuing effort will be made to maintain and 
improve consumer information;

School meals
28 There will be an additional subsidy of £35 million sc 

that the price of school meals will not have to go up in this 
financial year.

Price controls
29 The Government propose to exitend for a further yeai 

from August 1,1976 the powers to control prices through the 
Price Code. There will continue to be both cost control anc 
profit control under the Price Code and the Price Commis­
sion will continue to enforce it The Government are de­
termined to ensure that the results of pay restraint by people 
at work are reflected in the price level and that a strict con­
trol is retained. Some changes in the Code are, however; 
needed in the interests of investment and jobs, and they an 
described in paragraph 33. They are essential to bur success 
in building up industry and reducing unemployment.

The nationalised industries
26 The subsidies to the nationalised industries needed 

for price restraint have been phased out'- The exceptional 
price rises caused by this have how happened and future

31 In addition to exercising firm control of public ex­
penditure, the Government are determined to see to 11
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and abroad. This is also the objective of the Government’s 
industrial strategy, now being developed in collaboration 
With both sides of industry.

A good start has been made in the first stage of the in­
dustrial strategy. The National Economic Development 
Council is about to consider the first reports of the tripartite 
groups Which have been working to produce proposals for 
action in many sectors of manufacturing industry. Planning 
Agreements and the National Enterprise Board will also 
have a key contribution to make to the regeneration of 
British industry.

37 The Government will ask Parliament to approve:
i A draft Order in Council extending until July 31,1977 
the operation of the Remuneration, Charges and Grants 
Act 1975 and of certain sections of Part II of the 
Counter-Inflation Act 1973.
ii A draft Order to add this White Paper to Gmnd. 6151 
for the purposes of the Remuneration, Charges and 
Grants Act.
iii Ways and Means Resolutions and amendments to 
the Finance Bill to give effect to the conditional tax 
reliefs'.

The two draft Orders are being laid before Parliament 
today (June 30) and are subject to Affirmative Resolutions 
by both Houses.

38 Details of the proposed changes in the Price Code are 
published today in a consultative document by the Secretary 
of State for Prices and Consumer Protection. After the 
consultations have been completed, the Secretary of State 
will make an Order to implement the amendments to the 
Price Code, to take effect from August 1. The necessary 
Affirmative Resolutions will be placed before Parliament.

39 The present arrangements for the strict control of 
dividends will continue as before.
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to charge under the Price Code; but as economic recovery 
progresses, the Code will play an important part in keeping 
lown the cost of living. By July 1977, when present powers 
to control prices expire, it is estimated that the proposed 
phanges in the Code will probably have made a difference of 
^bout 1 per cent to the Retail Price Index.

36 It is essential for our economic and industrial recovery 
■hat the resources released by these changes should be 
channelled into the productive investment in fixed and work- 
tog capital which British industry needs to correct present 
weaknesses and secure a greater share of markets at home 

40 The programme set out in The Attack on Inflation 
was designed to avert a threat which gravely menaced the 
prospects of Our country. Because all sections of the com­
munity acting together have adopted and implemented that 
programme, this threat is now less daunting. We have be­
gun to build on Britain’s fundamental strengths—our firm 
tradition of democratic government and peaceful social 
change, our educated and skilled workforce;, and experi­
enced and outward-looking financial and trading commun­
ity, and bur compassionate system of social services.

Above all, our people have shown that they have not lost 
the ability to work doggedly together in adversity ; at a 
time of great economic difficulty they have raised the volume 
of our exports to the highest level ever achieved. So we can 
tackle with fresh hope the fundamental problems yet to be 
solved; We need to switch more resources away from con-

increases should in general be lower. The British Railw 
Board have announced that they will not be seeking 
further fare increase during 1976, and the Post Office Co^ 
oration have said that they do not intend io increase th 

lat-4-a»» -mzxci4- -i-m 10*7/^  «« _ .1 • . ’

the rest Of the present financial year.

Food subsidies
27 The Government have said that food subsidies wil kovision 

be progressively reduced as inflation is brought down and a' 1 " "
social benefits are improved. But these subsidies still con­
tribute substantially to the protection of people on low in­
comes : over £400 million will be spent on them in the yeai 
up to March 1977.

Chancellor of the Exchequer has said he will ensure tha 
the. growth of the money supply is consistent with th< ________________ ........
Government's plans for the growth of demand expressec tow below the level which companies would be entitled 
in current prices;

The Government are equally determined that the expan 
sion of productive capacity and exports should not be hek 
back by competing public sector demands for finance. Thes< 
policies will be reinforced if necessary by further action n 
the fiscal mid monetary fields; Moreover, steps have beet 
taken to ensure that the banks can fully meet the needs o 
manufacturing industry for finance: any expansion of then 
business has had to be directed to meeting industry’s need 
for the expansion Of; exports, import saving, investment an 
working capital.

______ .. The ^y element of the Government’s longer-term
main letter post rates in 1976, nor telephone charges "duri™ gramme for the British economy is the effort to build up 
the. rest nf the nresent financial vear « ’rofL jnjustry. The essential conditions for success are

ntrol of inflation, which destroys markets and jobs and 
°dermines the confidence needed for investment; and the

' ion of Sufficient resources, real and financial, to get 
'ndustry moving. ' .

On the one hand; public demands on resources nave tor 
he present to be kept within tight limits. On the other, 
ndustry has to be permitted (within the framework of the 
rice control) to achieve sufficient profitability to generate 
he funds for investment and to offer the prospect of ah 
idequate return on investment once undertaken. During the 
1960s, the rate of return, after taking account of the need to 
■enlace fixed investment and stocks, was typically over 10 
Kt cent. By 1974 it was down to 2.2 per cent- This has 
:ontributed to the recent slump in new productive invest­
ment and consequent loss of jobs. The downward trend in 
profitability must be reversed;
I 33 The Government therefore propose a number of 
Ganges in the Price Code to encourage investment and 
jmployment. The main changes are as follows:

a Ah increase from 20 per Cent to 35 per cent in the rate of 
investment relief (that is, the proportion of the costs of 
new investment which may be reflected in current 
prices).
b Provisions relating to the depreciation of assets and 
to the appreciation of stocks which (in line with the 
general conclusions of the Sandilands Report accepted 
by the Government) recognise the effects of inflation, 
c Adjustment, principally to take account of inflation; 
of the categories which determine the price control 
procedures applying to particular firms.
d Measures to mitigate aspects of the Code which dis­
courage costsaving and greater Output These include 
the abolition of the productivity deduction,
e Other measures to reduce the administrative burden 
on companies of operating the Code.

34 The Price Commission monitors investment relief to 
insure that relief is only claimed where investment is actually 
taking place. To qualify, investment must he in home- 
based industry, and in plant, machinery, commercial 
vehicles and the construction of industrial buildings, ware­
houses and shop's .
| 35 The Government do not expect that the changes in the 

that the money supply does not grow too rapidly: th( price controls will by themselves lead to any early or ap­
preciable increase in the general price level. Market forces 
have ensured that the prices of many goods and services are



704 JULY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 

sumption towards exports and productive investment; 
to get our inflation down to international levels and keep it 
there; to conquer the social evil of high unemployment; to 
eliminate the current account deficit on the balance of 
payments; to adopt a new realism in our approach to public 
expenditure; and to accept that, for some time, living 
standards cannot increase in the way to which this country 
was accustomed in the years before 1973.

41 The £6 pay policy and the other policies set out in 
Cmnd. 6151 have given us a good start. We must build on 
these gains; we cannot risk throwing them away. The recent 
decision of the TUC Special Congress is a dramatic recogni­
tion of this. We shall have to maintain our policies of co­
operation and restraint in pursuit of the objectives outlined 
at the beginning of this White Paper. If we do this, the 
opportunity is there for us to reassert our place in an ex­
panding world economy as a leading industrial nation which 
can again offer its people a rising standard of living and of 
social provision. ■

Annex B TUC pay guidelines

The TUC’s pay guidelines agreed with the Government 
are set out below. These guidelines should be universally 
applied and the TUC will oppose any settlement in excess 
of them.

1 It has been agreed that the guidelines for increases 
becoming operative in the period August 1,1976 to July 31, 
1977 should comprise a percentage increase of five per cent 
on total earnings for all hours worked with a cash minimum 
of £2.50 and an upper cash maximum of £4 per week. The 
figures will apply to all full-time adults (aged 18 and above) 
with pro rata payments for part-timers and juveniles.

2 This will be payable as an individual earnings supplement. 
It will entail employers each week calculating total earnings 
and adding five per cent to the result. If the answer is more 
than £4, £4 would be added. If less than £2.50 results, £2.50 
is likewise added.

3 The 12 months’ interval' between major pay increases 
should continue to apply. Where no increase has been 
received since August 1,1975 because of the cut-off require­
ments of the £6 policy, the normal negotiating date should 
apply.

4 All other improvements including non-wage benefits 
should be kept within the overall pay figure except as 
provided for in the current policy; improvements in (or the 
introduction of) occupational pensions schemes up to the 
contracting-out level provided for in the Social Security 
Pensions Act can also be implemented outside the pay figure.

5 Negotiators will be responsible for ensuring that earn­
ings do not increase beyond these levels. Where unions 
experience difficulty in interpreting the guidelines in 
relation to their own negotiating situation, they should 
approach the TUC for guidance.
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Annex A Pay policy and tax relief: increase 
in net income

Married Couple (wife not working)

Gross 
earnings

£pw

Increase 
in gross 
earnings

£pw

Increase 
in gross 
earnings 
after 
tax*  
£pw

Tax re­
lief

£pw

Increase in net 
income

£pw pet cent
30 2-50 1-48 0-88 2:36 97
40 2-50 1-48 0-88 236 7-8
50 2:50 1-48 0-88 2-36 6-5
60 300 1-78 0-88 2-66 6-3
70 3-50 2:07 0-88 2-95 6-2
80 400 237 0-88 3-25 6-0
90 400 2-37 0-88 3-25 5-4

100 400 2-60 0-88 3-48 5-3
125 400 2-20 2=09 4-29 5-3
150 400 195 2:74 4-69 5-0
200 400 160 3-91 5-51 4-8

* Before Budget increases in personal tax allowances and allowing for 
graduated national insurance contributions.

Based on personal tax allowances but excludes income-related bene­
fits such as family income supplement and housing rebates.

Single Person

Gross 
earnings

£pw

Increase 
in gross 
earnings

£pw

Increase 
in gross 
earnings 
after 
tax*  
£pw

Tax re­
lief

£pw

Increase in net 
income

£pw per cent

30 2-50 1-48 0-40 1-88 84
40 2-50 1-48 0-40 1-88 6-7
50 2-50 1-48 0-40 1:88 5-5
60 3-00 1-78 0-40 2-1:8 5-5
70 3-50 2-07 0-40 2-47 5-4
80 4-00 2:37 6-40 2-77 5-3
90 4-00 2:37 0-40 2:77 4-8

100 4-00 2-40 0-63 3-03 4-7
125 4-00 2-17 1-52 3-69 4-7
150 4:00 1-80 2:34 414 4-6
200 400 1-60 3-09 4:69 4-2

* Before Budget increases in personal tax allowances and allowing for 
graduated national insurance contributions.

Based on personal tax allowances but excludes income-related benefits 
such as family income supplement and housing rebates.

Married couple with two children under 11 (wife not working)

Gross 
earnings

£pw

Increase 
in gross 
earnings

£pw

Increase 
in gross 
earnings 
after 
tax*  
£pw

Tax re- 
lieff

£pw

Increase in net 
income

£pw per cent

30 2-50 1-49 1-68 3-16 11-3
40 2-50 1-48 1-68 3-16 9-3
50 2-50 1-48 1.-68 3-1.6 7-9
60 3-00 1-78 1-68 3-46 7-5
70 3-50 207 1 68 3=75 7-2
80 4-00 237 1:68 4:05 7-0
90 4-00 2-37 1-68 4-05 6-4

100 4.00 2.60 1.68 4.28 6:1
125 4.00 2.20 2.80 5.00 5-9
1,50 4-00 200 3:79 5-79 5-9
200 4-00 1-60 5-29 6-89 5-7

* Before Budget increases in personal tax allowances and allowing f° 
graduated national insurance contributions.

t Including increases in child tax allowances.
Based on personal tax allowances but excludes income-related bene 

such as family income supplement and housing rebates. Family »ll°w’n . 
is assumed to be claimed at all income levels; daw-back has been deduct

Attack on inflation-second year 

Questions and answers on 
the guidelines

Timing
q When does the policy come into operation, and how long 

will it last ? >
A The policy applies to all increases becoming oper-

I ative between August 1, 1976, and July 31, 1977 in­
clusive Any remaining stages of agreements current 
before July 11, 1975 may be implemented, but must be 
offset against the pay limit. There are no transitional 
provisions such as applied at the beginning of the £6 
policy.

Q Is the 12 month rule still in force ?
A. Yes. Increases within the new limits are not payable 

until 12 months after the major increase received since 
August 1, 1975. Those who have been subject to the 
£8,500 cut-off should, not receive any increase until 12 
months after the date on which they would have 
received the increase but for the £8,5(10 cut-off.

The pay limit
1Q What is the pay limit ?
A The policy requires, increases to be negotiated within 

an individual weekly limit of £2.50 or 5 per cent of 
total earnings, whichever is the greater, subject to a 
maximum of £4. These figures are to be applied pro­
portionately for monthly-pajd employees and pro rata 
for part-timers and those under 18.

Q How should it be paid?
A As a straightforward supplement to earnings, which 

should hot be reflected in overtime dr other premium 
payments. That is to say, like the £6, but the amount 
may vary, with total earnings, from week to week or 
from month to month;

Increments
Q What about increments ?
h As under the £6 policy, increments and wage-for-age 

payments which are made according to a well-defined 
range or scale already in operation before July 1.1, 
1975, may continue at the same level as in preceding 
years, provided that the cost together with that of other 
increases counting against the pay limit does not raise 
the pay bill for the group concerned by more than 
would be allowed by the pay limit alone. An increment 
or part of an increment which has been withheld solely 
because of the £8,500 cut-off may be paid with effect 
from a date 12 months after the date on which it 

would otherwise have been allowable; alternatively, an 
increment allowable on the later date may be paid; but 
not both.

Q What about merit payments ?
A These have to be kept within the pay limit for the 

individual.

Productivity schemes
Q Can existing productivity schemes continue ?
A As under the £6 policy, existing productivity, pay­

ment by results and restructuring schemes established 
before July 11, 1975, may continue unchanged and, for 
work done after July 31, 1976, may operate normally 
where the £8,500 cut-off previously applied. Payments 
under improvements to existing schemes, will, however, 
together with the annual settlements, have to be kept 
within the pay limit.

Q What abou t new schemes ?
A Payments under any new productivity, payment by 

results or restructuring scheme will, together with the 
annual settlement, have to be kept within the pay limit.

Occupational pensions
Q Will existing occupational pension payments be affected 

by the pay limit ?
A No. Arrangements for payments to pensioners under 

existing schemes may continue unchanged.

Q What about improvements in occupational pension 
schemes ?

A New and improved schemes designed to meet no 
more than the minimum requirements for contracting 
out under the Social Security Pensions Act (see follow­
ing note on pensions) may be implemented outside the 
pay limit. So may schemes which were under active 
consideration during the three months immediately 
before July 1, 1975, with the intention of implementing 
them not later than July 31, 1976, where they have been 
subject to unforeseen delay. Improvements beyond this 
level must be offset against the pay limit.

Q When can the improvements start ?
A Any date from August 1, 1976, but only in respect of 

service after that date.
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Elephant Jobs

Occupational pensions—improvements

i

D Guaranteed minimum pension. An explicit minimum 

telephoned to the Department of

number is 01-839 6851. More detailed 
be obtained by writing to Incomes

Q 
A

Q
A

C Rate of accrual of improved benefits for widow. Five- 
eighths per cent in all for each year of service of the 
earner’s final pensionable salary or average pensionable 
salary revalued in line with earnings generally.

Q
A

A Pensionable age for improvements. Normally 65 for men 
and 60 for women, but schemes which already have a 
pensionable age of not earlier than 60 for men may 
introduce the improvements from the same pensionable age 
if they wish.

B Rate of accrual of improved benefits for earner. 1| per 
cent in all for each year of service of final pensionable 
salary or average pensionable salary revalued in line with 
earnings generally.

2 For the purposes of easy identification and application 
of the rules, any improvements which do not bring a 
scheme’s benefits above the following limits may be treated 
as coming within this category:

What about fringe benefits, etc ?
Improvements to enhance job security—such as new 

or improved redundancy payment schemes, guaranteed 
week provisions and sick pay schemes—are allowable 
outside the pay limit. All other improvements, includ-

F Improvements in access to schemes. Any alteration to the 
rules for the purpose of meeting the equal access require­
ments of the Social Security Pensions Act may be regarded 
as coming within this easement.

E Starting date of improvements. Any date from August 1,1 
1976.

contracting out requirement of the 1975 Act, which may be 
reflected in the rules of an improved scheme, is that the 
benefits provided for earners and their widows shall never 
fall below the level of the guaranteed minimum pension as 
defined in sections 35 and 36 respectively of the Social 
Security Pensions Act 1975.

The requirement was imposed because in some circum­
stances, notably where a scheme’s definition of pensionable 
earnings means that they fall short of gross PAYE earnings, 
application of the rates of accrual set but in B and C 
would produce a smaller pension than would have accrued 
under the State scheme.

Community initiative
The refiance on initiatives from the community for put­

ting forward projects has been justified—1,000 applications 
requesting over £15 million were received within two months 
of the programme being launched. Applications are dealt 
with by area teams, advised by action committees consisting 
of representatives of employers, local trade unions and the 
local authorities.

[ At first the programme was aimed primarily at the 
development areas, but because of rising unemployment and 
the interest which it generated throughout the country it 

I was soon extended fully to all areas of Great Britain;
: A description follows of one JCP project, Elephant jobs, 
which is going ahead in the Elephant and Castle area of 
south London. It will eventually employ around 90 local 

i people, most of them young, and it is an illustration of how 
much can be achieved through the combination of local 

; initiative, the JCP and independent community support.
Elephant Jobs is the name of a project sponsored jointly 

[ hy two charitable foundations which Wave been interested in 
community affairs in the Southwark and Lambeth areas of 
London since the 1890s, the Blackfriars Settlement and 
Cambridge House and Talbot.

Originally the project was part of the outline proposals for 

Self-financing
The project aimed to become self-financing by the time 

MSC support ceased—after one year—and could draw on 
the management experience of the existing Blackfriars 
settlement work centre for disabled people.

The two charitable foundations began discussions with 
the MSC on the finance and staffing arrangements for the 
project, they canvassed local authority support, and 
eventually obtained generous aid from a wide range of 
organisations.

Southwark Borough Council met what was possibly the 
most important single need—premises. It was a disused 
building, formerly a disinfecting station for vagrants, and 
in sound structural condition. It was made available by 
the borough at a nominal rent. On December 19, assent in 
principle was given on behalf of the MSC for the proposed 
project, but essential work still remained to be done. A 
closer financial scrutiny of the proposed activities was 
necessary, so that no expensive investment would be made 
in activities Which might prove to be a continuing drain on 
resources, and a management structure had to be devised.

How a community workshop is being set up under the job 
creation programme, in south London

promoting small local industrial units and training schemes 
prepared in the summer of 1975 for the Home Office’s urban 
aid programme by the Blackfriars Settlement.

However, the Government’s announcement of funds for 
job creation was immediately seen as being more directly 
relevant to the scheme’s aims, and an application was soon 
prepared jointly by Blackfriars Settlement and Cambridge 
House and Talbot. It proposed a centrally co-ordinated 
range of small-scale production and service units to operate 
from a short-life building, which could also house the 
various workshops involved. Activities envisaged included a 
painting and decorating service, home maintenance, a 
workshop renovating bicycles for resale, car-washing, silk 
screen printing, jewellery making, candle-making, photo­
graphy and community service.

NOTE:
Compliance with these, simplified conditions for pay po/icy 

purposes does not carry any implication that the\ 
Occupational Pensions, Board will in fact issue a contracting' 
out certificate when the application is made, since the actual] 
minimum conditions are a good deal more detailed. H

Local firms’ support
On legal advice, an independent charitable corporation, 

Elephant Jobs, was set up under the control of the parent 
trusts, and it was finally necessary to confirm and quantify 
the support which local firms had promised, and to negoti­
ate for additional equipment which had to be bought.

On March 4, 1976, MSC approved a grant of up to 
£166,140 to Elephant Jobs to cover the wage costs of 
employing 86 workers for one year. In addition, £15,150 
was granted as a contribution towards materials, equipment 

Improvements in pension schemes which do no more 
than satisfy the minimum requirements for contracting out 
under the Social Security Pensions Act 1975 may be imple­
mented without counting against the pay policy.

Other items of pay and conditions
What about equal pay increases ?

Any increase that may still be necessary to comply 
with the Equal Pay Act or other legislation may be 
paid outside the pay limit.

Pay inquiries
Questions directly concerning pay under the new 

policy, due to start from August 1, should either be sent 
in writing or ' ‘ 
Employment.

The telephone 
information can _
Division, Department of Employment, Rex House, 4/10 
Regent Street, London SW1.

London weighting
Can London weighting be increased?

Increases in London Weighting allowances, in liJ 
with the Department of Employment indices of add] 
tional costs, which become due on or after August 1] 
1976, may be paid, but must be contained within and 
offset against the new pay limit; those which became 
due ini the previous 12 months cannot be paid unless 
contained within and offset against the £6 limit.

ing non-wage benefits, should be contained within th
limit. ni

THE JOB CREATION PROGRAMME (JCP), launched 
in October 197.5 following the allocation of £30m by the 
Government to the Manpower Services Commission (MSC) 

for the creation of short-term work, was one; of the 
measures (announced September 24, 1975) to alleviate the 
worst effects of rising unemployment.

In making funds available, the Government directed that 
priority should be given to work for young people and to 
work which would contribute to urban renewal. Wherever 

[possible, it was to be linked with training and further 
education.

Originally the programme was due to end in March 1977, 
but it has now been extended to September 1977 and the 

[grant to MSC increased to £75m.
Those employed under the programme are the employees 

of the project sponsors. The grant from the commission 
covers the costs of their wages, the employer’s share of 

[national insurance contributions, and in some cases help 
[with the cost of materials and equipment and with admin­
istration costs,

| Projects can be sponsored by any organised group in the 
[community, such as local authorities, nationalised indus­
tries, health authorities, private firms, voluntary organisa­
tions, charities dr community groups.
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and administration costs. The date fixed for work to start 
was March 22, 1976. Vacancies were notified to the local 
careers offices and employment offices and the interviewing 
of candidates began. Care was taken to ensure a good mix in 
the workforce so that each recruit would have scope to use and 
develop his or her abilities, and help his colleagues to do so 
as well. A spokesman said, “We want people who will enter 
into the theme of Elephant Jobs—not people who will go off 
as soon as they find more money elsewhere”.

Equipment donated
Material evidence of the immense local goodwill which 

they had generated began to arrive.
Office furniture and equipment was donated by a leading 

firm of food retailers and a nationalised industry. Other 
firms provided paper, printing and photocopying services at 
a nominal charge. RTZ seconded a graduate trainee to 
assist with management, IBM seconded an office adminis- 
trator, and Finance for Industry seconded a part-time 
personnel officer and a part-time accountant. These and 
other firms also offered management advice, help with 
training and cash grants.

Renovated cleansing station
When work started, the first job was the conversion of th 

disused cleansing station. Although structurally sound tfi6 
building needed extensive interior repairs, redecoration’and 
adaptation, including the removal of old baths and showe 
and the demolition of huge autoclaves used for sterilisi/ 
mattresses. By the end of May the woodworking shop and 
office accommodation were ready, and the rest of the 4 500 
square foot building was well on the way to completion 
Plans are now going ahead for a leatherwork section and a 
ceramics section, and there is a possiblity of a car washing 
enterprise of three to four people which is being explored

Although the workshop activities have to await the com­
pletion of the building modifications, the painting, decora­
ting and handyman enterprise employing 26 people was able 
to start almost immediately, and by the end of May had com­
pleted its fifth job, in addition to its work on the Elephant 
Jobs building itself. Jobs so far completed include plumbing 
work, exterior varnishing and relaying a parquet floor.

One of the first people recruited for the project was Bill 
the general manager. A retired industrial troubleshooter he 
is conscious of the difficulties facing a firm which will grow

Several firms have lent management staff, and have donrted furniture, materials and equipment, to help Elephant Jobs get going.
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from nothing to 90 people within the space of a few months. 
The taking up of a contract offered by a leading chain of 
stores to make simple kitchen furniture which currently is 
available only from overseas suppliers will be an important 
step towards financial viability. This will give Elephant Jobs 
a firm production base from which to diversify.

By early August, Bill plans to open the ceramics section, 
employing mainly girls, and a leather goods section will 
come into operation at about the same time.

“After that,” he says, “we will see what further marketing 
opportunities there are. Wehope the building and decorating 
sections can take on the renovation of some sub-standard 
properties for local authorities to help house the homeless, 
but we are open to offers from anyone—housing associations 
and private individuals included—within a radius of about 
15 miles of the Elephant.

“We would also welcome approaches to make anything 
within our capabilities. If a proposal is financially viable and 
creates or maintains jobs we will examine it and see if we can 
take it on. We are currently looking at photo framing, 
mobile car washing teams, candle-making and photography. 
We also plan to open a shop for the direct sale of our pro­
ducts to the public, possibly in conjunction with a coffee 
shop”.

Bill summarises Elephant Jobs immediate objectives as 
follows:
1 “To create useful job opportunities for about ninety, 
mainly young, people who would otherwise be unemployed.
2 To give them training in skills where practicable; even more 
importantly, to give them training in attitudes to work 
itself;

3 To make the project self-sustaining, by achievement of 
commercial viability. We accept and welcome the discip­
lines which this will impose”.

These disciplines are chiefly shortage of capital and 
shortage of time. He says: “Fair indication of a market must 
exist before production of goods or services starts: We can­
not afford to go up blind alleys ... we must beware of the 
temptation to dissipate effort and, in particular to become 
primarily a source of cheap labour for other activities, 
however worthwhile”-.

The chief aims of Elephant Jobs will remain paramount. 
He concludes: “Our broad aim is to help people, particu­
larly young people, to help themselves through work. In 
these early days, we need all the help we can get; but the 
sooner we can throw away our crutches and stand on our 
own two feet, the better.

“Give us the opportunities and we will show you what we 
can do”.

Any organisation interested in sponsoring a project under 
the Job Creation Programme should contact:

The Manpower Services Commission
Job Creation Unit
166 High Holborn 
London WC1V 6PF 
Telephone 01-836 1213

The unit will be pleased to provide any further informa­
tion, and to put potential sponsors in touch with the appro­
priate job creation programme area office. H
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International unemployment 
statistics

IN ALL INDUSTRIAL COUNTRIES in the recent past 
unemployment has risen to very high levels, often the 

highest since the war. These high levels have aroused interest 
not only in the experience of a particular country but in the 
comparative experience of different countries. Is, for 
example, unemployment in the United Kingdom higher 
than in France or Germany?

Regular unemployment figures are produced by indus­
trial countries and are published in various periodicals. The 
Gazette has, since April 1976, included a table (table 113) 
showing the most recently available figures for the member 
countries of the European Economic Community and for 
Japan, the United States of America, and Canada. These 
figures correspond to those published by the national authori­
ties, except that in certain cases the seasonal adjustment used 
is that favoured by the Organisation for European Co­
operation and Development (OECD) (on whose publi­
cation, Main Economic Indicators, the figures are based).

Although these figures give a good indication of trends in 
unemployment in these countries, unfortunately there is 
no way in which the absolute figures can be compared 
directly one with another,

This article first discusses a common definition of unem­
ployment and the main reasons for divergence from a 
common definition. It then lists some of the main features 
of the national series in table 113. A final section discusses 
the problems of conversion to a common definition, refers 
to work on this subject by the United States Bureau of 
Labor Statistics (BLS) and discusses in general terms the 
implications for a comparison between unemployment in 
other countries and that in the United Kingdom.

Common definitions of unemployment
As a first step in obtaining comparable statistics of un­

employment from different countries, it is Clearly necessary 
to agree on the coverage and definition of the unemployment 
figures to be collected. In 1954, the Eighth International 
Conference of Labor Statisticians (organised by the Inter­
national Labour Office (ILO) of the United Nations) agreed 
on the following broad definition of unemployment:

© Persons in unemployment consist of all persons above 
a specified age who, on a specified day or for a specified 
week; were in the following categories:

(a) workers available for employment whose contract 
of employment had been terminated or temporarily 

suspended and who were without a job and seeking 
work for pay or profit;
(b) persons who were available for work (except for 
minor illness) during the specified period and were 
seeking work for pay or profit, who were never previous­
ly employed or whose most recent status' was other than 
that of employee (that is to say former employers, and 
suchlike), or who had been in retirement;
(c) persons without a job and currently available for 
work who had made arrangements to start a new job at 
a date subsequent to the specified period;
(d) persons on temporary or indefinite lay-off without 
pay.

© The following categories of persons are hot con­
sidered to be unemployed:

(a) persons intending to estabfish their own business or 
farm hut who Had not yet arranged to do so, who were 
not seeking work for pay or profit;
(b) former unpaid family workers not at work and hot 
seeking work for pay or profit.

This definition still left two aspects of unemployment 
undecided: the minimum age of the unemployed, and the 
question of whether unemployment should be measured on 
a particular day or throughout a particular week. It has 
proved the basis of other recommended definitions—for the 
OECD and for the United Nations itself, as well as the 
ILO; the European Economic Community Commission 
favours this definition, too.

For the calculation of unempl oyment rates, the 1954 ILO 
conference recommended dividing unemployment by the 
civilian labour force (including self-employed people).

Differences from the international definitions
The national unemployment figures in the various 

countries are not in general those which would be obtained 
if all people were counted according to the ILO definition. 
This is for two reasons: coverage of the unemployment 
figure is, in general, incomplete; and variations to the 
definition are made by some countries.

Incomplete coverage arises from the methods of collection 
most often used; In Europe, in particular, unemployment is 
commonly measured either by numbers of insured people 
claiming unemployment benefit br by numbers registered for 
employment with the State employment service. So, to the 
extent that not all people are insured (for example, m 

npleium people seeking their first job) or that not all 
choose to use the employment service, the unemployment 
figures will be understated.

In the United Kingdom married women who do not pay 
the full national insurance contribution are not eligible for 
unemployment benefit. Similarly, people , leaving a job 
voluntarily are not eligible for unemployment benefit for six 
weeks Since registration for employment is a necessary 
Qualification for obtaining benefits, if these people do not 
claim benefit there is no financial incentive for them to 
register for employment. So in this country it is likely 
that the unemployment count underestimates the number of 
unemployed married women and of unemployed men in the 
process of voluntarily changing jobs.

Household surveys
It is possible to approach more uniform coverage through 

household surveys and it Is usually countries obtaining their 
unemployment figures from such a source (such as the 
United States and Canada) which are closest to the ILO 
definition. Even in a household survey the “coverage” of the 
unemployment figures depends on the questions asked. 
“Seeking work” is not a clear-cut concept and the numbers 
unemployed will depend critically on the interpretation 
given to it.

In a Japanese survey in 1971 it was found that 5,760,000 
people were “wishing” work, 2,180,000 “earnestly wishing” 
work and 1,650,000 “seeking” work. In the United States 
active steps must have been taken to find work in the four 
weeks before the survey interview if a people is to be counted 

■as unemployed. Nearly a million people are currently ex­
cluded from the unemployment total bn this account, even 
though they want work, and many may have given Up 
looking for work after a long search without success.

Local conditions
In the different national series, variations may be made to 

the international definition where local conditions make tins 
more appropriate. To take a particular example: in the 
United Kingdom there is no tradition of students working 
their way through college. Very few, if any, students seek 
work during term time. In the vacations, particularly the

■ summer vacations, on the other hand, it is quite usual for a 
! temporary job to be taken and it was usual to include 
: students registering for employment in the unemployment

■ figures.
In recent years, however, increasing numbers of students 

have been registering in all vacations and this has been 
apparently more to claim the benefits that are available than 
to obtain work. The position had been reached at the begin­
ning of 1976 when changes in the unemployment total were 
distorted in six months in the year by these substantial 
numbiers of students.

It was therefore agreed in February 1.97.6 that students. 
| not yet being full members of the workforce, should be 
I excluded from the unemployment total.

World employment news

Measurement in different countries
Table 1 gives a description of each pt the series published 

in table 113, summarising, on the basis of currently avail­
able information, the differences of definition between the 
different countries. The series have been chosen to represent 
the most usual official figures in each country, and are pub­
lished also each month in the OECD publication Main 
Economic Indicators. The monthly figures in the Gazette 
update the OECD figures using information from the 
department’s labour attaches.

The series have different sources—some from household 
surveys, some from registrations for employment and some 
from insurance statistics—and besides the differences of 
definition there are important differences of coverage.

Two particular groups merit special mention. The 
first is the “temporarily suspended from work’’, described 
in British terminology as “temporarily stopped . They are 
included in the unemployed oh an international definition, 
but are excluded from the British figure. However, very few 
of these people in Britain are absent from work for a 
continuous period—more often they are stopped for only a 
day or two in the week—and therefore on a definition which 
related to a reference week (as do most Of the household 
surveys) very few would in fact be included. The tempor­
arily stopped in Britain are not unemployed in the usual 
meaning of the word, and are not directly comparable 
with those who may be laid off for considerable periods in 
other countries.

The second group is the students looking for vacation 
work, already described. The social situation in the 
United Kingdom is quite different in this respect from 
North America, where students may genuinely be seeking 
long-term work: ,

A further point of note which is not covered in table 1 
concerns the length of time a person has been unemployed. 
In the United Kingdom, and in other countries dependent 
on registration based counts, a person needs only to be 
unemployed on the day of the count to be included in the 
unemployment statistics, whereas in the United States, and 
countries which use labour force or household surveys) 
the requirement is for a person to be unemployed for 
complete week.

International figures on a comparable basis
To obtain comparable figures, of unemployment for differ­

ent countries requires, first, a harmonisation of definitions, 
and, second, coverage of the entire population (not solely 
those insured or registered for employment). This can 
normally be done only by making use of the information 
obtainable from population censuses and household surveys.

A great deal of work on this subject has been done in the 
Bureau of Labor Statistics in Washington, and results 
have been published regularly in its Monthly Labor 
Review. The work has aimed at producing for other 
countries unemployment data on a United States basis. This 
basis is very similar to the ILO definition, the only point 
of possible difference being the rigorous job search
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* The term "included" applies only to unemployed who are registered at an employment office.

Table 1 ILO definition United Kingdom* Belgium* Denmark* France* Germany*

Method of collecting 
unemployment statistics

Employment and 
careers office 
registration 
documents

Employment 
office statistics 
of claims to 
benefit

Claims for 
trade union 
unemployment 
benefit

Employment 
office registration 
documents

Employment 
office registration 
documents

————

Special classes—whether 
included in unemployment 
statistics

1 Unemployed but temporarily 
sick

Included Excluded Excluded Excluded Included if duration 
short

Excluded

2 Adult students seeking work Included Excluded Excluded Excluded Excluded Included

3 Temporarily suspended 
from work

Included Excluded Normally 
excluded

Excluded Excluded Excluded

4 People who have not 
actively sought work during 
a specified period

Excluded unless 
waiting to take 
up job

Included Included Included Included Included

5 Unemployed people not 
insured under state or 
trade union social security 
scheme

Included Included Excluded, except 
for young people 
who have finished 
their studies and 
have been 
registered for 75 
days

Excluded Included Included

6 First job seekers Included Included Excluded (but 
see 5 above)

Excluded, except 
young people aged 
17 and over 
who have just 
finished their 
apprenticeship, 
secondary school 
or university

Included Included If not 
seeking a vocational 
training place

7 Specific occupations and 
industries that are excluded

None None Family workers, 
public servants, 
domestic workers, 
apprentices

Apprentices None None

8 Former self-employed 
(seeking work as employee)

Included Included Excluded Excluded Included included

9 People returning to 
employment after period 
of inactivity

Included Included Normally 
excluded

Included only if 
formerly insured

Included Included

10 Unemployed people 
excluded from count 
because special state 
payments are made

None None None None Aged over 60 and 
receiving 
“resources 
guarantee"

Construction 
workers receiving 
“bad weather 
money” between 
November 1 and 
March 31

11 People employed part-time 
but included in the 
unemployed

None None A few employed 
part-time because 
of absence of 
full-time employment

Included if working 
4 hours or less

Included if 
employment not 
substantial

People employed 
under 20 hours per 
week seeking full- 
time employment

Age limits None Over school 
leaving age

14 to 64
(59 for women)

Over 17 None 14 and over

Denominator for calculating 
unemployment rates

Civilian labour 
force

Total employees 
(employed and 
unemployed)

Number of workers 
insured against 
unemployment

Total number of 
insured trade 
union members

No percentage rate 
is published by 
France. Table 113 
uses total number 
of employees

Total employees 
(employed and 
unemployed)

.. ~
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Ireland* Italy Netherlands* Japan Canada United States Table 1 (continued)

Compulsory . 
unemployment 
insurance 
efatistiCS

Labour force 
survey

Employment 
office registration 
documents

Labour force 
survey

Labour force 
survey

Labour force 
survey

Excluded Excluded Excluded Excluded Included Included

Special classes—whether 
included in unemployment 
statistics

1 Unemployed but temporarily 
sick

Excluded (except 
for a few who 
qualify for benefit)

Included

Included

Excluded

Included if seeking 
work of at least 
30 hours a week

included only if 
unemployed the 
whole week due to 
economic factors

Included

Excluded

Included only if 
seeking part-time 
work

Included only if 
suspension has 
lasted 26 weeks or 
less

Included

Included

2 Adult students seeking work

3 Temporarily suspended from 
work

Included Excluded Included Excluded Excluded unless 
temporarily 
suspended or has 
a job to start within 
4 weeks

Excluded 4 People who have not 
actively sought work during 
a specified period

Excluded Included Included Included Included Included 5 Unemployed people not 
insured under state or trade 
union social security scheme

i Excluded Included Included Included Included Included 6 First job seekers

Civil servants, 
pensionable 
teachers, and most 
permanent

; employees of local 
and public

i authorities

None Public servants None None None 7 Specific occupations and 
industries that are excluded

Excluded Included Included Included Included Included 8 Former self-employed 
(seeking work as employee)

Excluded Included Included Included Included Included if specific 
efforts have been 
made to find a job 
during the last 
4 weeks

9 People returning to 
employment after period of 
inactivity

1 None None None None None None 10 Unemployed people excluded 
from count because special 
state payments are made

I A few part-time
■ farmers who have
1 had insurable 

employment

None None None None None 11 People employed part-time 
but included In the 
unemployed

116 to 67 14 and over 14 (males)
15 (females) to 64

15 and over 15 and over 16 and over Age limits

1 Number of insured 
I People excluding 
I those employed in 
1 agriculture, fishing 
I and private 
I domestic service

Civilian labour 
force (includes 
a small number of 
military personnel 
not resident in 
military barracks)

Total employees 
(employed and 
unemployed)

Civilian labour 
force

Civilian labour 
force

Civilian labour 
force

Denominator for calculating 
unemployment rates

1 B • i
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World employment news-------------------

tion, satisfaction of which is necessary if anyone is to be 
included in the unemployment total in the USA.

Figures on US basis
Results were published most recently in the Monthly 

Labor Review of June 1975. More recent unpublished figures 
have been supplied by the Bureau of Labor Statistics and 
are reproduced in table 2.

These results, particularly those for the most recent year 
or two, are subject to heavy revision as more information 
becomes available. (It should be noted that the BLS calcu­
lates the French “published” unemployment rate using the 
civilian labour force as denominator, whereas the Depart­
ment of Employment in compiling the figures in table 113 
uses the number of employees, excluding the self-employed). 
""The main changes emerging from this analysis are that the 
French rate is considerably increased on conversion to a US 
basis (on the BLS definition—the increase would not be so 
great for table 113 in the Gazette, where a different denomi­
nator is used in calculating the rate) ; the British and Italian 
rates increased, but not by so much, and the German rate 
decreased.

Though more refined, the BLS calculations for Great 
Britain are not very different from those obtained by using 
the results of the General Household Survey directly. This 

survey asks similar questions to the US household survey 
(though without the specific job search qualification) and on 
the ILO definition the results for Great Britain are:

Great Britain Per cent

GHS 
unemploymenf 
rate

BLS estimate 
t unemployment 

rate on US 
definition

Published 
unemployment 
rate (excluding 
students)

1971 3-9 3-8 3-4
1'972 4-2 4-2 37
1973 3-2 2-9 2-6
1974 2-6
1975 >?9 4-1

The method of caclulating the GHS unemployment rate is 
shown in the Annex. The figures indicate that on an inter­
national definition the unemployment rate for Great Britain 
would be approximately half a percentage point higher 
than the official published rate.

Some workhas also been done in the Department Of Employ­
ment to investigate the conversion of rates in other countries 
to a United: Kingdom basis. (This cannot be derived directly 
from the BLS figures quoted above: for example, the pro­
portions of unemployed sick who have to be added to the UK 

Unemployment on the United States definition per centTable 2

United
States Canada Japan France Germany

Great 
Britain* Italy Sweden

Unemployment rate as published
1970 4-9 57 1-2 17 07 2-5 3-2 1-5
1971 59 6-2 1-2 2-1 0-8 3-4 3-2 2-5
1972 5.6 6-3 1-4 2-3 11 37 3-7 27
1973 4-9 5-6 1-3 2-1 1-2 2-6 3-5 2.5
1974 5-6 5-4 1-4 2-4 2-6 2-6 29 2-0
1975 8-5 69 1-9 3-9 4.8 4-1 3-3 1-6

Unemployment rate adjusted to US concepts
1:51970 49 57 1-2 2-8 0-5 3-0 3-5

1971 5-9 6 2 1-3 3-0 0-7 3-8 3-5 2-6
1972 5-6 6-3 1-4 3-0 0-9 4-2 4:0 27
1973 49 5-6 1-3 29 1-0 2-9 3-8 2-5
1974 5-6 5-4 1-4 3-1 2:1 29 3-1 2-0
1975 8-5 69 1-9 4-3 39 4-9 3-6 1-6

Seasonally adjusted
1975

I 8-1 67 17 39 3-2 3-7 3-2 14
II 87 7-0 1-8 4-2 4-0 4-5 4-0 17

III 8-6 7-1 1-9 4.5 4:4 57 3-7 1-6
IV 8-5 7-1 2-2 47 4-3 6-0 3-9 17

1976
I 7-6 6-8 4-8 40 6-2 3-6 1-6

* Excluding adult students registered for vacation employment. 
Source—figures supplied by the US Bureau of Labor Statistics.
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figures to convert to the US basis, and subtracted from the 
US figure to convert to a UK basis, are equal only if sickness 
rates among the unemployed are equal to the two countries.) 

This work is not considered reliable enough to publish in 
detail. One of the main adjustments is to reduce unemploy­
ment among females in other countries by a factor of about 
two to allow for the fact, as shown by the General Household 
Survey, that approximately half the unemployed women in 
this country did not register as unemployed in 1971-73..

The results in qualitative terms for the period of this 
investigation (1970-1973) do not conflict with the BLS work 
discussed above; to move to a proper UK comparison:

The German official unemployment rate should be 
reduced.

The US rate should be reduced (but probably by less than 
about one percentage point).

The French rate should be marginally increased;
The Italian rate should be increased.
The latest BLS figures suggest that last year the 

relationship between the measurement of the unemployed 
rates for France and the United Kingdom has changed, 
and that, to move to a UK basis for 1975, the French 
rate may need to be reduced. ■

Unemployment rates from the General Household SurveyANNEX

1971* 1972 1973

Males Females Total . Males Females Total Males Females Total

Were you working for pay or 
profit at any time last week— 
that is the 7 days ending last 
Sunday? If not even though 
you were not Working did you 
have a job which you were 
away from last week? 9,576 5,822 15,398 8,854 5,587 14,441 8,998 5,749 14,747

Last week were you:
waiti ng to take u p a job which 

you had already obtained? 35 47 82 43 53 96 33 35 68

out of employment but look- 
for work? 304 152 456 341 126 467 240 95 335

or would you have looked for 
work but for temporary 
sickness or injury? 52 30 82 49 20 69 46 33 79

TOTAL UNEMPLOYED 391 229 620 433 199 632 319 163 482

TOTAL WORKING 
POPULATION 9,967 6,051 16,018 9,287 5,786 15,073 9,317 , 5,912 15,229

PERCENTAGE RATE 
UNEMPLOYED 4-7 3-4 4-2 34 28 3-2

* The first question in 1971 was slightly different from the questions in 1972 and 1973. It was “Did you have a job or business at any time last week, i.e. the seven days ending 
last Sunday?”
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Manpower planning

Surveying the local labour market
A case study in the health service

This article describes a local labour market survey carried out in 1973 by officers of the Wessex regional 
hospital board*.  The survey was the subject of a talk given by Mr M. J. Nelson, district personnel 
officer, Southampton and South West Hampshire health district (teaching) at the Manpower Society 
conference in April 1976.

SINCE 1973 when the survey was undertaken, the econ­
omic situation has changed and has not only affected the 
entire hospital building programme but also the supply of 

labour, which is now generally easier. Also the recent in­
troduction of the NHS planning system is designed to secure 
the most appropriate balance of services for particular 
localities, taking into account the manpower, revenue and 
capital resources likely to be available and the declared 
priorities of Ministers.

In 1973, modem district general hospitals usually served 
populations of up to 200,000 and required some 2,000 to 
3,000 staff. To function adequately such hospitals require 
medical, nursing, professional and technical staff, such 
as radiographers and laboratory technicians, porters, 
catering, domestic and other ancillary workers, and ad­
ministrators and clerical staff. Such a work force contains 
people with a wide variety of skills and experience, from 
medical staff, who require lengthy training, to unskilled 
labourers. Hospital staff are inter-dependent and inability 
to obtain any particular group can jeopardise the function­
ing of that hospital. Some staff, medical and senior nursing, 
for instance, can be recruited on a national scale, 
but the majority, including certain skilled and semi-skilled 
people are recruited from the local labour market. 
In the planning stage of any new hospital, therefore, local 
labour market intelligence is essential in order to assess the 
medium and long-term prospects of staffing it adequately; 
surveys of the type described in this article are a helpful 
manpower planning tool.

Terms of reference

In the East Dorset study, a small survey team (two people 
for much of the time, and never more than three) was given 
the job of gathering together quickly as much manpower 
information as could be assembled within the short period 
of the two months available—October and November,
1973. Their terms of reference were broadly:

1 To describe the work force already employed in the hos­
pital service in the area, its sources of recruitment and areas 
of residence.
2 To examine the area’s total labour market in terms of size, 
type and future developments.
3 to examine the changing demands for labour in the area, 
such as those caused by industrial developments;
4 To make recommendations on personnel policies in the 
light of the information assembled.

Method
For the most part, analyses were by five main areas— 

Bournemouth, Poole, Christchurch, Wimborne and Purbeck 
—but they extended to Wareham and Swanage in making 
some comparisons.

Two approaches were used:
1 An examination was made of the existing labour market 
and population in terms of (a) statistics and (b) informed 
opinions; for example, those of local representatives of the 
Department of Employment, and several personnel man­
agers.
2 A profile of existing hospital staff was obtained by using 
information from the hospital personnel records and by an 
analysis of staff addresses. Each address Was coded to either 
a Ward or a parish by local authority area. The resulting 
data gave such information as the proportion of the work­
ing population being attracted to hospital work and the 
travel-to-work patterns of hospital staff.

In addition, the local authorities’ housing and industrial 
development plans were examined, and information was 
gathered about developments which were subject to overa 
government economic policy. Visits were made and dis­
cussions held with Department of Trade and Industry, an 
Department of Employment officials as well as with indus­
trial companies and the local planning authorities.

* As a result of the re-organisation of the National Health Service 
on April 1,1974, regional health authorities assumed respoMioiw 
the services previously provided by hospital authorities and exec 
councils, and the personal health services of local health authonr
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In all, the people consulted were: personnel officers and 
others working in the National Health Service; trade union 
representatives.; various consumer bodies; Department of 
Employment and careers advisory service representatives; 
local government planning officers and Department of 
Trade and Industry officers; local transport organisations;

The population
An analysis using the 1971 census of population figures 

showed that throughout East Dorest the proportion of 
those of working age (that is, meh aged 15-65 years, women 
aged 15-60 years) was well below the national average— 
See table 1. It was particularly so in Bournemouth and 
Christchurch Where there was a high proportion of elderly 
women. Since the elderly tend to make rather heavy de­
mands on the health services, the low proportion of people 
of working age in the population Who are available as po­
tential workers to meet such demands presents, to some 
extent, a labour market problem in itself.

Oh the other hand, in Bournemouth, Poole and Christ­
church, the conomic activity rate of married women in the 
working age group was higher than the national average. 
And it was felt that there was probably some potential 
for even more of this group to be attracted to work.

In the rest of the area the economic activity of married 
women was well below the national average. Representatives 
consulted at the Department of Employment pointed out 
that this might mean that in the more remote rural areas 
there might well be reserves which cOuld be tapped if only 

transport were available—in particular there were the wives 
of soldiers stationed at Blandford and Bovington.

Over 50 per cent of the staff in the hospital services 
generally are married Women, many of them part-time 
workers. It was felt particularly important that the possi­
bility of attracting more married women to work should be 
thoroughly examined.

Another possible source of recruits thought worth con­
sidering was seen in the number of men aged 60 to 65 years. 
Haying retired from their career employment, they had been 
attracted to live in East Dorset, and many of them might still 
be willing to take work (part-time or full-time) if it Were 
available; for example, as ancillary staff.

Expected polulation growth
The population growth expected in East Dorset as a 

whole between 1971 and 1981 was about 17 per cent (table 2) 
with the highest amount of expansion in Poole and Wim­
borne. It was thought that much of Poole’s expansion was 
likely to be taken up by the demands of additional manufac­
turing industry, but the.. Wimborne expansion, given the 
availability of travel facilities, might be found to be of 
benefit in hospital staffing.

Turning from tile population generally to those who were 
employed as hospital staff, it was found that they formed 
2-4 per cent of the economically active population, most of 
them female—fewer than 1 per cent of economically active 
men were working in hospitals, compared with 5-5 per 
cent of women (see table 2).

" mSes'S—years t females—oyer 60 years
15-65 years males —over 65 years

Table 1 East Dorset population by age
Area Sex Age (1971 census of population)

0-14 years 
per cent

15-retirement age*  
per cent

Retired*  
per cent

Total (100 per cent:) 
number

Bournemouth M 18 62 20 67,669
F 14 47 38 86,103

Poole
Total 16 54 30 153,872
M 24 62 14 50,560
F 20 52 18 56,591

Christchurch
Total 21 57 22 1107,1.51
M 20 6'0 20 15,927
F 17 49 34 181616

Wimborne Total 18 54 28 34,543
M 23 59 18 241609
F 20 50 30 26,874

Purbeck Total 21 55 24 511,483
M 25 61 14 17,635
F 22 52 26 19,055
Total 24 56 10 36,690

Area total M 21 61 18 176,400
F 17 50 33 207,339
Total 19 55 26 383,739

England and Wales M 26 64 10 23,623,670
F 23 55 22 24,980,280

■----------------------------------
Total 24 60 16 48,603,950
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Table 4Hospitals’ share of total working populationTable 2 
Area

Area
TotalFemaleMaleTransportServicesCatering

TotalFemalesMales 

Total Married
 

No.No.No.No.

241-1327-15-733-541-911-8

243,6245-52,9951,883 5-65-31,1120-6629Total

Travelling distance from work in two hospitals[Table 5

Over 30 minutes travel20-30 minutes travelUnder 20 minutes travel

Forecast of the likely number of hospital workers 
that could be employed from each area in 1981*

418
434
113
111

36

593
659
243
252
136 

1,318
1,268 

420 
423 
195

4-5
2- 1
3- 9
7-2
4- 6

307
175

64
60
23

share of the labour market they would employ 4,000 staff 
in 1981. It seemed that there might be some difficulty in 
achieving any substantial increase on this figure, not only in 
the actual numbers but also in the improved levels of skill 
required. (As stated in the introduction, this reflects the 
economic situation at the time the survey was carried out).

1,011
1,093

356
363
172

4- 4
5- 9
3- 4 
60
4- 2 
80 
8-5

5-5
3-4
1-3
30
1-6
1- 7
2- 9

0-9
0-4
1-2
1-2
0-4
0-6

2- 7
1-6
3- 1
50 
3-1
20

Distribu­
tion 

 

Construc­
tion 

Unemployment rates at 
October 10, 1973 percentagesNumber of hospital staff as a percentage of the economically active population! 

(aged 15 years-retirement)

Bournemouth 
Poole 
Christchurch 
Wimborne 
Purbeck 

In Christchurch the proportion working in hospitals was 
already quite high (table 2) and it was not thought that the 
expected increase in population would be sufficient to allow 
for much expansion in the number of hospital staff there. 
Purbeck, with its low level of hospital workers and a fairly 
tow industrial expansion, was, however, considered a 
reasonable prospect as a recruitment area.

Poole hospital was thought to have attracted a high pro­
portion of young single women (7-6 per cent) mainly 
because of its image as a new hospital, while the low propor­
tion of both married and single' Women who worked in 
hospitals in Bournemouth was seen to reflect the consider­
able competition from the large amount of service industries 
(particularly hotels) in the town. The remoteness of Pur­
beck from existing large hospitals was considered likely to 
be the reason for the low proportion (3-8) per cent of its 
population working as hospital staff.

If the population of an area increases, then it seems rea­
sonable to assume that the demands on its hospital facilities 
and therefore the number of staff required will increase. As 
table 3 shows; if the hospitals only maintained their current 

Travel pattern
The way in which people travelled to work at hospitals is 

illustrated on page 720. jlf can be seen that about 10 per 
cent of the hospital workers who lived in Poole travelled to 
Bournemouth to work and nearly 20 per cent of hospital

11-6
2- 9
3- 8 
4'6 
36
4- 5

26-1

22:1
1(0'7
70

120
11-5
8-2

15-2 

37- 1
20-5
30’7
340
32-4
46-6
38- 6

Travelling habits
Staff records, and discussions with personnel staff and the 

hospital management Were the sources that provided mos o 
the information about the staff in post at the time oi 

Patterns of employment and unemployment
In considering the provision of health care, and in or­

ganising staff recruitment campaigns, it is important to have 
information about the Way in which local industries are 
employing people and the occupations in which local people | 
are working, and also about the pattern of unemployment I 
in the area.

Bournemouth as a holiday resort and major centre for 
commerce and distribution showed a high concentration of | 
people working in distribution, service industries and cater­
ing, whereas in the other areas, particularly in Christchurch 
and Poole the preponderance of employment was in manu­
facturing industries (see table 4).

The pattern of unemployment in 1973 (last three columns 
of table 4) reflected a high demand for female labour (the 
number of vacancies for women exceeded the number of 
those unemployed consistently throughout the area). The 
relatively high level of unemployment among men was 
largely attributed to the numbers of middle-aged men who 
had retired to the area in their early, 50’s onwards.

Industrial arid other development plans for East Dorset 
were expected to provide more diversification of jobs, and 
higher employment • levels generally. In Bournemouth, 
sizeable office development was planned, and further in­
dustrial and commercial activities were expected for Book, 
where it seemed probable that the employment capaciJ 
would exceed the estimated increase in the work force of te 
area.

area around Hampreston, West Moors and St. Leonards 
had a comparatively high incidence. The main reason for 
such differences seemed to be the existence, or the lack of 
other employment which provided competition for labour. 
Bournemouth hospitals had to compete with office, catering 
and distributive services for their staff, whereas the St. 
Leonards area had little oilier work to offer-' Therefore, 
people worked in the St Leonards hospital or travelled to 
hospitals in the neighbourhood.

{survey. Travel-to-work patterns, problems of staff short- 
| ages and recruitment, anil the usual sources of recruitment 
I were the main topics covered.
I A survey of the addresses of staff was carried out using a 
[coding system to identify each employee’s address by its 
| ward or parish. The proportion of the working population 
I in each district attracted to hospital services was arrived at by 
[comparing data obtained by the coding method With the 
[1971 census of population figures. Results were examined 
[and considered alongside other information such as the 
[ transport facilities for a district, and other employment 
I available in the area.

In comparing the three main population areas, Bourne- 
I mouth, Poole and Christchurch, Bournemouth Whs seen to 
[have a lower incidence of hospital staff in’ residence in the 
(town than either Poole or Christchurch. Further north, the 

Table 3 1981 estimates
Based on levels in table 2, 1981 population, and the economic activity 

rates from the 1971 census of population.

Date sources: * Hospital payrolls 
f 1971 census of population

Source: Department of Employment. ,   . .
Note: </> Catering included under Services for Great Britain.
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I + —koyal Victoria hospital.
t PGH—Poole general hospital. rc • u u • u
+ These groups cut across the five categories of staff normally identified in NHS statistics'* Professional/managerial covers staff with, or being trained 

’OI-, a professional qualification, or exercising a managerial function. All medical and dental staff are included in “professional/managerial and all 
[ancillary staff jn ‘‘others;”. The remaining three categories (nursing and midwifery, professional and technical',: and administrative and clerical) are 
Fpl.it; for example, trained nurses Were classified as “professional/managerial” arid nursing auxiliaries as “others”.

10-5
21-3
1.5’9
24-3
1:8-3

16-6

Percentage 
increases 
■expected in 
population in 
the area 
1971-1981 

 
Per cent

Manufac­
turing

i65 
48-6 
50-8 
39-5
46 7 
31 0
8-7

Rate 
per cent

4:4
7-6
5-9
5:1
2-3 

Rate 
per cent

4-5
6- 5
7- 8
6-2
4-6 

Rate 
per cent

0-8
0:6
0-8
0-5
0-2 

Rate 
per cent

4- 5
6- 9
7- 1
5- 8 
3’8 

Rate 
per cent

2:2
2- 8
3- 1
2-2
1’4

Bournemouth 
Poole 
Christchurch 
Ringwood 
Wimborne 
Wareham 
Swanage

i Great Britain

Employment by industry and unemployment in East Dorset

Percentage distribution of total insured population—1971 

Single

No.

Percentage of staff by approximate distance from hospital

RVH* PGHt RVH PGH RVH PGH

[Professional/managerial|
| Full-time

50
50

58
59

16
15

10
9

34
35

32
32

I Part-time 51 54 18 13 31 32
[Others! 70 77 13 8 17 15
| Full-time 69 71 14 7 17 22
I Part-time 71 82 13 9 16 9
[Totals:
[ Full-time 59 66 15 7 26 27
[ Part-time 62 75 15 10 23 15

[Grand total
1____ _____________

60 69 15 9 25 22

Area

Males Females Total

Single Married Total Percent­
age 
increase 
1971-81

No. No. No. No. No. per cent

Bournemouth 343 462 670 1,132 1,475 119
Poole 213 527 855 1,382 1,595 25-8
Christchurch 75 131 281 412 487 160
Wimborne 75 136 355 491 566 33’8
Purbeck 27 43 182 225 252 29’2

Total 733 1,299 2,343 3,642 4,375 20 7



Pattern of travel to work
Staff movement between new local authority areas, to work in hospitals, East Dorset district 

Source: Address survey of hospital staff, 1973

13

Residents travelling between areas to work. Widths of arrows correspond to numbers of workers 
and point in general direction of movement.

Note:
Differences between figures here and the totals in table 3 are due to 
a number of staff who left the pay roll during the survey but before 
the address survey.
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workers who lived in Bournemouth went to either Poole or 
Christchurch. The more rural areas were greater exporters 
than importers of staff.

When the geographical distribution of staff addresses by 
ward or parish was examined, it was apparent that in the 
Bournemouth, Poole and Christchurch area the highest 
levels of “staff incidence” were to be found in the wards 
in which hospitals were situated—Boscombe West, Old 
Town and Long Fleet, and Jumpers—where the incidence 
was shown as being between four and five per cent of the 
economically active population. Low rates of incidence 
were clearly indicative of the distance from hospitals and it 
was felt that, if the distance involved more than a 20-minute 
bus ride, the cost of travelling would probably make part- 
time work uneconomical.

Distance hot only appeared tb have influence on whether 
full-time, part-time or no work was done, but also it 
seemed to be evident that the type of employment affected 
the distance which staff were prepared to travel Table 5 
shows the proportion of staff in three travel distance groups 
at two hospitals (Royal Victoria hospital and Poole general 

hospital) by two employment groups with separate figures 
for full-time and part-time workers.

This ’information seems to indicate that recruitment 
campaigns for particular categories bf staff might only be 
successful within certain boundaries, and that added in­
ducements such as flexible working hours would have to be 
considered to attract people from outside such boundaries.

Conclusions
Overall, the survey team in its 1973 study expected that 

the employment situation would be such that it would be 
fairly difficult to meet demands over the next decade, and 
that East Dorset hospitals would have to put a great deal of 
effort into formulating policies aimed to increase their share 
of the labour market. Female labour in particular was 
thought likely to be in short supply.

In conclusion, it may be said that the then Wessex Regional 
Hospital Board considered that this survey provided much 
extremely valuable information. As a manpower planning 
exercise it showed how much can be achieved in a limited 
time, with few resources arid using existing information. ■

Manpower planning: “rules of thumb”
The April 1974 Gazette contained a summary of some work by H. D. Gibson, 

analysing voluntary wastage in I.C.I.’s Mond division. A full report on this work 
has now: been published as Manpower Society Report No 3, Rules of Thumb for 
Manpower Decisions by H. D. Gibson. It is available from: The Publicity Manager, 
Manpower Society, 175 Kneller Road, Twickenham, Middlesex TW2 7DY, 
price 70p (81 p by post). Cheques or postal orders should be made payable to 
“Manpower Society’’.
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Manpower planning literature
By Clive Purkiss, of the Institute of Manpower Studies

THIS ARTICLE is the first of a series reviewing the 
literature of manpower planning as it relates to employ­
ment in firms and other employing organisations, including 

central and local government, the armed forces, health, 
education and so on. It will not try to urge the need for 
manpower planning. That message was being clearly spelt 
out in the early 1960s1’2 and, although Grindrod3 has found 
some dissenting voices, it seems now to be the established 
view.4 How it can best be organised has been discussed by 
Bartlett5 and Hardt6 and the rationale for the now generally 
promoted systematic approach to manpower planning is 
briefly and simply set out in articles by Allen7 and Hood.8 
Changes in the employment situation since these papers 
were written have not reduced their value, and many of the 
views they contain were reiterated at a recent conference of 
senior company executives.9

Aim of series
The aim of this series is to point to where those involved 

with, or responsible for, manpower planning, can get help 
from the writings of others: help for those who feel it 
would be useful to have a statement of what manpower 
planning covers, what sort of approaches can be recom­
mended, what methods and techniques have been proved to 
be worthwhile, what new methods are being proposed, and 
what the experiences of those who have practised manpower 
planning in their own firms have been. The broader aspects 
only of manpower planning approaches will be covered in 
this first article. Specific topics will be dealt with in more 
detail in future articles: labour wastage; the control and 
estimation of manpower levels; the analysis of manpower 
supply; the management of information for manpower 
planning; the employment of qualified staff; and so on.

A large number of papers on manpower planning 
appeared during the late 1960’s. Although this early work 
has been reviewed in two bibliographies,10’11 those refer­
ences which are still relevant will be mentioned again. Some 
of these, and other, more recent, papers have been brought 
together in two collections of readings.12’13

Definition
Manpower planning is practised in many different ways. 

Broadly it contributes to good manpower management; as 
circumstances alter, so will the kind of contribution that it 
makes. An IPM survey4 brought out some of the reasons 
why firms emphasise different facets of their manpower 
planning. To some, it is the need to reduce manning levels 

and thereby manpower costs which receives most attention' 
to others, it is the problems of getting their recruitment 
policy right. The emphasis will vary: according to the 
situation in which a firm finds itself (whether stable, growing 
or contracting, whether it is undergoing merger, takeover, 
relocation, a product or process change or other form of 
reorganisation); according to its product, organisation 
style and technology; as well as by the current state of the 
product and labour markets in which it is operating.

The literature of manpower planning itself can be divided 
into a number of distinct camps: the political or the pro­
cedural; the pragmatic or the mathematical. Despite all 
this, there is some convergence on what manpower 
planning is.

To most practitioners, it includes balancing the supply 
with the demand for people. For instance, manpower 
planning has been called “the integration of manpower, 
policies, practices and procedures so as to achieve the 
right numbers of the right people in the right jobs at the 
right time”14 Slight variations based on this view are 
common.15’16’17’18

To others, it is the better utilisation of people. Manpower 
planning “is concerned basically with budgeting for the 
best use of labour resources, just as the management 
accountant budgets for the best use of financial resources”. 
This is a point made explicitly elsewhere.21’22’24

An often used definition comes from a Department of 
Employment booklet: “Manpower planning may be de­
fined as the strategy for the acquisition, utilisation, improve­
ment and preservation of an enterprise’s resources”.23 If 
this is interpreted as including the provision of satisfactory 
and secure employment for the individual, and properly 
providing for his development, then this definition is 
perhaps the widest available. First written in 1968, it is! 
still frequently quoted; it was used to set the theme of a I 
recent book on the subject.25

Context
Decisions taken by managers about employment in the 

firm often dp not require an immediate knowledge of the 
labour market context in which they are operating. 
in the longer term, some idea is needed of shifts in the 
population and attitudes to work and their effect on par­
ticipation in the work force.26’27 Changes in the education 
system28 and, more particularly, in the availability o 
qualified manpower29’30 will affect recruitment policy as 
will changes in the propensity of people to move geograph­
ically and occupationally.32 The Department of Employ­

ment Gazette and Social Trends are regular sources of 
information on such changes.

The publications and discussion papers of the Manpower 
Services Commission and its agencies are likely to be of 
increasing importance. Some of these33-34 set but for dis­
cussion intentions and suggestions for future developments 
in national manpower policy and practice. But since many 
of these ideas have only just begun to be formulated, much 
needs to be done before they can be put into practice. The 
various publications of NEDO cover manpower problems 
of particular industries and categories of manpower, and 
information on local labour markets can also be obtained.35 
Although there is still a lack of certain kinds qf information 
about the labour market which the personnel planner 
would like to have, much is now published; the range of 
material available, together with suggestions for possible 
additions were fully discussed by a joint working party of 
the Manpower Society and Department of Employment36

Approaches
Behind the general agreement on purpose, and however 

similar the general context, fie differences' in emphasis and 
approach as to how to set about getting useful results from 
manpower planning. Partly, these differences reflect the 
personal background of the author, who may, for instance, 
he a statistician or a personnel specialist) but more com­
monly they arise from differences in the nature of the prob­
lems faced, A major fault of much of the literature is that 
little guidance is given to the newcomer as to what the 
problem being described is, and why alternative approaches 
or techniques would; be inappropriate. As a result, the 
reader cannot easily form his own view of which approach 
might best suit his own situation.

The commonly recommended approach is pragmatic: 
estimate future requirements;” estimate the number of 
employees likely to remain in the organisation; decide how 
to fill the gap between the two estimates. The bare bones of 
thisapproachhavebeenneatlysetoutinseveral booklets,17’21’37 
and at greater length in early books on the subject.14’21-38’39 
Two more recent books from the United States present a 
similar but more rounded approach,40-41 while Bell and 
Branham24-25 present a fuller treatment of each stage of the 
process and succeed in not getting involved in too much 
mathematical detail Pettman and Tavernier42 provide con­
siderable material for the avid user of forms; but the 
reader will need to adapt these to his own situation.

Studies in defence manpower and related fields are well 
covered in a series of publications reporting NATO con­
ferences. These conferences did much to promote the study 
of manpower management and brought together many of 
Arose working in this field. The books are wide-ranging, but 
cau certainly not be described as light reading.43-44-45 At 
Are other extreme, guidance for the smaller company is 
Provided by such publications as that of the food, drink and 
tobacco industry training board.46 In between various 
specialist occupations such as those in the local authorities 
Add, health, the distributive industry and so on, are covered 

by articles appearing in the relevant trade and professional 
journals.

The mathematical approaches have been reviewed by 
Lawrence81 and a bibliography prepared by Laslett.82

But, sb far, the very real problem of bringing together 
the tremendous variety of tools which the mathematicians 
have designed in a presentable form readily usable by 
personnel specialists; has not been dealt with well. "Stainer21 
follows lines subsequently more fully developed by Bell and 
Bramham. In doing so, he scatters about in the text refer1 
ences to mathematical (and other) techniques, but does nbt 
really Succeed in integrating tire two. Bowey47 builds her 
book round an extended treatinent of the measurement of 
labour wastage, but does not deal in depth1 with other 
problems Of manpower planning. Both Bell and Bramham24’ 
25 include examples of the use of mathematical ‘‘models”. 
The mathematical methods used by the Civil Service 
Department are an exception; they have been well inte­
grated in practice, and the approach it uses is clearly 
expounded in a forthcoming publication.48 Although only 
the very large organisations could have justified the invest­
ment, made by the Civil service; many can now benefit from 
its experience.

Methods
Several disciplines contribute in manpower planning— 

behavioural sciences; mathematics, economics—but none 
will provide a complete solution.

The manpower planner may be required to look at the 
content of jobs, the demand for manpower, where improve­
ments in utilisation can be achieved, and relevant processes 
for Selecting the right individual to fill each post. He may 
need to look at problems Of withdrawal from work and of 
the various facets of recruitment to, loss from, and move­
ment by; promotion or redeployment within the workforce. 
He must understand how to control the number of people 
and the use of skills employed in order to balance present 
and future need's for manpower. Methods for monitoring 
tiie performance and “health” of an organisation are essen­
tial if progress is to be maintained'. There needs to be an 
appreciation of the major trends in employment—legisla­
tive, economic and attitudinal—and familiarity with the 
industrial relations climate, the overall nature of personnel 
management and the processes of corporate planning.

The following paragraphs pick out a few of the major 
articles and reviews covering these various aspects of man­
power planning. Further articles in this series will take each 
subject in greater detail.

Job analysis. Job descriptions provide the building 
blocks for any comprehensive approach to manpower 
planning; Many articles and books exist; among others. 
Boydell49 presents a sensible approach to the subject.

Demand analysis. It is often said that manpower demand 
analysis is the poor relation of manpower planning litera­
ture. Considering the considerable volume of articles on 
the mathematical analysis of manpower supply, this is 
indeed so; but it is in the nature of this subject that some of 
the best techniques, relevant as they are to particular
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situations^ are not of general applicability. For instance, a 
statistical analysis of past manning levels on its own would 
rarely provide a sufficient understanding in order to plan 
future manning requirements, but trend and time series 
analysis can help as in Fulton60 and Cameron and Nash61), 
as can the study of earnings and profitability potential and 
the use of methods incorporating productivity and other 
business ratios (as in Eilon, Gold and Soesan62). A variety 
of ad hoc procedures, useful in the context of the businesses 
for which they were designed63, are also available, but 
these are often not amenable to presentation in written 
form. A number of the articles describing techniques for 
analysing manpower demand and their application are 
referred to by Eilon, Gold and Soesan and many others 
listed by Purkiss64, who suggests a framework for their use.

The Individual. Given the demand for jobs to be done, 
there is a need to know something about the aptitudes of 
individuals in the work force and the way in which they 
will respond. Many ways of testing individual skills66 and 
of appraising potential66 have been developed. Surveys of 
attitudes67 are becoming more common and, in general, 
the contribution of the behavioural sciences68’69 more 
accepted.

Withdrawal from work. Individuals may not be available 
for work because of absenteeism, sickness or resignation. 
A high incidence of workers absence will affect perform­
ance, will need to be considered in calculations of manpower 
requirements and may indicate a need for corrective 
measures.60 Interesting data on experience of various forms 
of absence in London Transport61 and the civil service62 are 
available. Given a stable requirement for manpower, labour 
wastage, where it occurs, provides the principal driving 
force which leads to promotion opportunities becoming 
available and the need for new blood to be recruited. 
Many writers and most practitioners emphasise the need to 
understand and provide for this.

The phenomena have been described from many points 
of view, including those of the behavioural scientist,63 the 
academic manpower analyst47 and the mathematician.64 
A comprehensive and valuable treatment of the extensive 
literature on labour turnover will become available next 
year.66

The internal labour market: To get an overall impression 
of the nature of employment in the firm so that people can 
be fitted to relevant jobs, the manpower planner draws up a 
simple representation of the operation of the firm’s “man­
power system”. The system is described in terms of the 
numbers and kinds of people employed and the movements 
between jobs engendered by decisions to recruit, promote, 
redeploy or lay off staff. Such decisions are consequent on 
the need to replace staff, to allow for expansion or con­
traction of the business, or to provide for succession; and 
to provide for individual workers’ development and gaining 
of experience.

Bartholomew66 has set out the principal characteristics of 
the manpower system for the purposes of manpower plan­
ning. He and others have on a number of occasion'’- des­
cribed the statistical approaches relevant to the analysis of 

movements within such a system. An introduction to these 
is contained in Smith,67 a most readable and useful com­
panion to which is provided by Hopes.68 More detailed 
treatment is given in the civil service study48 and by Bar­
tholomew and Forbes.66

This approach (of “modelling” the manpower system) is 
deliberately simple: if aims to examine what manpower 
policies might be followed in order to maintain a balance in 
numbers between the supply of, and requirements for, man­
power. Obviously, it is necessary to have a wider under­
standing of the nature of employment in the firm. The per­
sonnel man will dp much of this intuitively but, for a more 
formal approach, economists use the term ‘‘internal labour 
market” to describe the rules and structures which forma­
lise management policies, traditional practices and the 
results of negotiations between management and unions.69 
Since these rules constrain the policy options open to 
management, approaches are now being developed which 
allow the effect of changes in such rules to be explored, in 
an ordered way, in terms of their manpower planning 
implications.

Manpower control. How manpower control is best 
effected will vary with circumstances; it may concentrate on 
headcount, manpower costs or performance. Productivity 
measures62 can be relevant, although simpler approaches 
are more often used26’42’70 Developments are much needed 
here, and the possibilities need to be explored for working 
out practical methods of developing policies which allow 
both manning levels and.manpower flows (recruitment, and 
so on) io be controlled simultaneously. This is especially so, 
When many of the forecasts on which manpower planners 
must base their decisions are subject to uncertainty.71

Monitoring. Once manpower planning becomes routine, 
once the initial problems are resolved, procedures are 
needed to examine the effectiveness of existing policies and 
indicate when new initiatives should be taken. In broad 
terms, Odiorne72 has proposed a number of ways of check­
ing performance in the personnel function. More specific­
ally firms will want to monitor manpower costs73 as well as 
manpower levels, productivity, recruitment, absenteeism 
and so on. Comparative data can help in this respect. The 
DE Gazette is a source of national labour statistics; the 
British Institute of Management and others provide com­
parative salary and other data; Wood74 is a source of data 
on productivity ratios and the Institute of Manpower 
Studies76 on recruitment performance and labour wastage. 
Many other organisations provide specialist services to 
cover particular groups of people.

Organisation of information
If manpower planning is to rise above the subjective, 

there is a need for ready access to organised, relevant 
information on the work force. Such information need not 
be a hotchpotch of statistics but can be organised to relate 
to decisions within the compass of its user.76 For manpower 
planning purposes, the basic information need not be 
extensive67 and can be relatively inexpensively produced. 
Forms for handling data manually can be designed42 bu, 

for the larger organisation, computerisation will almost 
certainly be advantageous.78

Practice
It has been said earlier in this article that practices in 

manpower planning will vary according to the kind and 
circumstances of the firm. Where the emphasis is most 
usefully placed can be brought out by study of the experi­
ences of others, although unfortunately there is little 
documented. A major study of forecasting practices in 
69 U.S. companies, although dated, provides interesting 
contrast;79 Bramham28 draws on his experience in British 
Gas and, in addition to the civil service,48 others have 
written about practice in major organisations.9 The views 
expressed in the last are those of senior managers and 
practising personnel people, but they accord well with those 
put forward by people with a trade union responsibility, 
such as the secretary of the National Whitley Council 
(Staff Side).80 and others.4

A selection
This review has been selective, a more complete coverage 

of the literature should emerge from future articles. For the 
practising manpower planner, reading time is limited and so 
here is a suggested short list—a very personal selection.

Either Bell24 or Bramham26 provides a useful starting 
point, on the methods of manpower planning, particularly 
if balanced by the more relaxing Burack.41 For a quick 
sortie into the whole field, the Department of Employment

booklet23 still serves.' The views expressed by senior com­
pany executives in Company Manpower Planning in Per­
spective6 will stimulate, and are neatly counterbalanced in 
Thakur4 by those of the trade unions.

A simple feel for how to handle the numbers can be got 
from Smith67 and. the mathematician can look at what the 
civil service achieve.48 A Gazette article77 suggests how one 
can get off the ground in this rapidly growing field.

The role of the behavioural scientist is described in 
Sills.68 If the focus is productivity, Eilon, Gold and Soesan82 
help to set the scene, and more generally the uncertain 
field of manpower demand analysis is explored by Pur­
kiss.84 The BACIE paper20 reassures us that something 
simple will often suffice, and the writings of Smith67 always 
make enjoyable reading for those seeking a well rounded 
approach to the subject. From time to time useful articles 
appear in the journals sponsored by the IPM, Personnel 
Management and Personnel Review. Occasional issues of the 
latter are devoted almost exclusively to manpower planning, 
as is that for July 1976. The Department of Employment 
Gazette also provides a regular source of comment and 
articles on manpower planning.

As experience is gained, manpower planning is becoming 
more practical; it has become very relevant to many 
important current issues. Case studies are now being made, 
by a number of organisations, of some key manpower 
issues. Reports of these when they appear should provide 
both interesting reading and a way of validating and 
evaluating the various methods and techniques put forward 
in the existing literature. ■
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Annual census 
results for

THE RESULTS of the census of employment held in 
Great Britain in June 1975 are now available. These 
annual censuses were introduced when it became necessary 

to establish a new system for obtaining employment 
statistics, before the withdrawal of national insurance cards 
for employees in 1975. The annual figures, provided by the 
censuses, are now supplemented by a new quarterly series 
of employment statistics, which started in June 1974.

The census results for June 1975 show that the total 
number of employees in employment in Great Britain was 
22,213,000, made up of 13,240,000 male workers (12,542,000 
working full-time and 697,000 part-time) and 8,973,000 
female workers (5,422,000 working full-time and 3,551,000 
part-time). Overall there was a decrease of 84,000 compared 
with June 1974. There were, however, marked differences 
between the changes for male and female workers and for 
full-time and part-time workers. The number of male 
employees in employment fell by 124,000 whereas the 
number of females rose by 39,000. The numbers working 
full-time fell by 223,000 (-132,000 males and -90,000 
females) while the numbers of part-time workers rose by 
138,000 (+9,000 males and +130,000 females). Table 1 
shows the comparable movements since 1971.

Table 1 
Employees in employment in Great Britain 

THOUSANDS

Numbers 
at June 
1971

Changes since the previous June Numbers 
at June 
19751972 1973 1974 1975

Males
Full-time 12.840 -121 + 94 -138 -132 12,542
Part-time 584 + 16 + 65 + 24 + 9 697

Total 13,424 ’W106 +159 -114 -124 13,240

Females
Full-time 5,468 - 14 + 88 29 - 90 5,422
Part-time 2,757 +120 +286 +258 +130 3,551

Total 8,224 +107 +374 +229 + 39 8,973

Total 21,648 + 1 +533 + 114 - 84 22,213

Note: Because the figures have been rounded independently rounded totals may 
differ from the sum of the rounded components.

It will be seen that the pattern of change between 1974 
and 1975 was similar to that in the previous 12 months. In 
the later year, however, there was a sharper decrease in the 
number of females working full-time and a smaller rise in 
those working part-time. The changes in male employment 
between 1974 and 1975 were very similar to those in the 
previous year.

The main changes shown by the census, and described in 
the preceding paragraphs are, with some exceptions, 
generally similar, in character and order of magnitude to 
those indicated by the quarterly employment inquiry. The 
latter, however, being on a sample basis, and not being able 
to identify comprehensively “births” and “deaths” of 
establishments, is inevitably liable to be less accurate than 
die census, and it is, of course, a major purpose of the 
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of employment 
June 1975

census to bring into line, once a year, the provisional and 
estimated picture provided by the quarterly sample results. 
Plans for the revision of the latter are described at the end 
of this article.

The industrial analyses
The census results are analysed according to the Standard 

Industrial Classification (1968 edition). A broad analysis by 
industry group is given in table 2, while the detailed tables 3 
and 4 on pages 728 to 733 show the numbers employed at 
June 1975, and the changes compared with June 1974, for 
Minimum List Headings (MLHs) of the Classification.

Both the results for June 1975 and the changes compared 
with previous years have been affected by the reclassification 
of some local authority establishments. When the results 
of the June 1974 census were published (in the Gazette for 
June 1975, pages 522 to 528) mention was made of the 
problems encountered in analysing the local authority 
figures by activity (industry) and local area, following the 
1974 local government re-organisation. These problems 
could not be resolved completely, but the best estimates 
possible were made for the analyses by activity (industry) 
for Great Britain and the regions. The chief problems, 
however, arose in allocating local authority employees to 
the areas used for the department’s local employment 
estimates (in general, employment office areas) and figures 
for these areas could not be published for 1974.

In the 1975 census, more detailed information about local 
authority employment was obtained and hence a better 
allocation of employees, both by industry and local area 
was possible. The consequent industrial reclassifications 
would affect, to some extent, the employment estimates for 
most industries and services where local authority employees 
are engaged. Precise estimates of the changes cannot be 
made, but one Minimum List Heading particularly affected 
was local government service (MLH 906). A very approxi­
mate estimate would suggest that around 30,000 employees, 
who were classified in 1974 to this general heading were, in 
1975, reclassified to other industries and services. These 
would include a number reclassified to the miscellaneous 
services group (including welfare services (part of MLH 
899)) and to construction (MLH 500).

When considering the changes for particular industries, 
account must be taken of the reclassifications mentioned in 
the previous paragraphs.

In manufacturing industries there was a decrease of 
371,000 compared with a rise of 41,000 between 1973 and
1974. In the index of production industries as a whole 
(comprising mining and quarrying, manufacturing con­
struction and gas, electricity and water) the fall was 379,000. 
There was a small increase, of about 3,000, in the numbers 
employed in mining and quarrying, compared with decreases 
of about 14,000 to 16,000 in each of the previous three years.
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Most industry Orders in the services sector showed an 
increase in employment. An exception was the Order 
insurance, banking, finance and business services, 
where there was a fall of 13,000 between 1974 and 
1975 compared with increases in the three previous years; 
and in the distributive trades there was only a very small 
increase of just over 2,000. Professional and scientific 
services, however, showed a rise of 180,000, the highest 
yearly increase since the current series began in 1971. This 
rise was principally in education (+83,000) and the health 
services (+88,000). The changes since June 1974 in miscel­
laneous services and public administration are particularly 
affected by the reclassification mentioned above.

The estimates for agriculture shown in the tables are 
obtained from the agricultural censuses, and not the census 
of employment, and are supplied to the Department of 
Employment by the Ministry of Agriculture, Fisheries and 
Food and the Department of Agriculture and Fisheries for 
Scotland. (continued on page 730)

Table 2
Employees in employment in Great Britain

See note to table 1.

THOUSANDS

Standard Industrial
Classification 1968

Numbers 
at June 
1971

Changes since the previous June Numbers 
June 

19751972 1973 1974 1975

Agriculture, forestry 
and fishing 420-8 - 4-9 + 5-0 - 17-1 - 16-0

————.
387-8

Mining and quarrying 393-4 - 16-4 - 16-4 - 13-8 + 2-9 349-7
Manufacturing

industries 7,886-3 H273-0 + 50-8 + 41-0 -371-2 7,333-8
Construction 1,221-6 + 36-6 + 79-7 - 48-2 - 16-4 1.273-7
Gas, electricity and

water 368-5 - 21-4 - 11-7 + 1-6 + 6-0 343-n
Transport and

communication 1,544-8 - 24-6 » 188 - 18-2 + 11-6 1.494-7
Distributive trades 2,555-1 + 32-5 +102-9 + 16-4 + 2-4 1709-5
Insurance, banking, 

finance and
business services 962-5 + 20-2 + 60-7 + 57-2 - 13-0 1.087-6

Professional and
scientific services 2,915-5 +115-4 +139-6 +113-7 +180-3 3,464-6

Miscellaneous services 1,906-4 + 95-3 +111-9 ~ 25-6 + 69-2 2,157-1
Public administration

and defence 1,473-4 + 40-5 + 29-7 + 7-3 + 57-4 1,608-3

Total, all industries 
and services 21,648 + 1 +533 + 114 - 84 22,213

Total, all industries and services!

Total, Index of Production industries

Total, all manufacturing industries

Coal and petroleum products
Coke ovens and manufactured fuel 
Mineral oil refining
Lubricating oils and greases

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

Agriculture, forestry, fishing!
Agriculture and horticulture!
Forestry
Fishing

Mechanical engineering
Agricultural machinery (except tractors)
Metal-working machine tools
Pumps, valves and compressors
Industrial engines
Textile machinery and accessories
Construction and earth-moving equipment
Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering not elsewhere specified

Mining and quarrying
Coal mining
Stone and slate quarrying and mining 
Chalk, clay, sand and gravel extraction 
Petroleum and natural gas 
Other mining and quarrying

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats
Food industries not elsewhere specified 
Brewing and malting 
Soft drinks
Other drink industries
Tobacco

Industry 
(Standard Industrial Classification 1968)

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and synthetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

Table 3 Employees in employment in Great Britain at June 1975
MALES

Full-time Part-time* Total

12,542 697 13,240

6,858-1 92-9 6,951-0

5,083-1 79-5 5,162-6

256-2 310 287-2
236-4 30-5 266-9
11-2 0-2 11-4

8-6 0-3 8-9

335-3 0-5 335-8
293-3 0-2 293-4

15-5 0-1 15-6
16-6 0-2 16-8
4-6 __ 4-7
5-3 — 5-3

408-8 10-6 419-4
16-9 0-3 17-1
62-3 4-3 66-6
16-2 0-2 16-5
52-5 1-9 54-3
43-1 0-9 44-0

9-0 9-0
30-3 0-4 30-7
27-8 0-4 28-2
20-4 0-4 20-7

5-8 0-1 5-8
19-0 0-3 19-2
55-5 0-4 55-9
15-8 0-8 16-6
19-4 0-1 19-5
15-0 — 15-0

35-0 0-1 35-1
11-6 11-6
17-8 __ 17-8
5-6 0-1 5-7

301-9 25 304-4
110-8 0-4 111-2
41-1 0-4 41-5

8-7 0-2 8-9
18-9 0-4 19-3
10-2 0-1 10-3
41-4 0-3 41-8
19-2 0-1 19-3
10-3 01 10-3
41-2 0-5 41-7

440-8 26 443-4
224-8 0-5 225-4
45-4 0-3 45-6
75-0 0-9 75-9
42-2 0-3 42-5
35-4 0-4 35-8
18-0 0-2 18-1

792-0 8-8 800-8
25-2 0-4 25-7
56-6 0-5 57-2
69-3 0-6 70-0
22-6 0-1 22-7
26-3 0-4 26-7
35-3 0-2 35-5
52-9 0-5 53-4
18-1 0-1 18-2

182-7 2-2 184-8
146-6 1-3 147-9

16-0 0-1 16-0
140-3 2-5 142-8

FEMALES

Full-time Part-time* Total

5,422 3,551 8,973

1,773-7 575-1 2,348-8

1,647-1 524-0 2,171-2

57-5 43-1 100-6
56-4 42-3 98-7
1-0 0-6 1-5
0-2 0-2 0-3

10-9 3-0 13-9
7-4 2-3 9-7
0-9 0-3 1-2
1-6 0-4 2-0
0-8 —- 0-8
0-3 — 0-3

183-4 98-5 281-9
3-9 0-9 4-7

19-8 18-9 38-7
13-0 13-0 26-1
31-3 18-0 49-3
12-7 3-8 16-5
2-3 0-5 2-8

18-3 17-7 36-0
22-3 10-0 32-3

3-6 1-2 4-9
1-0 0-3 1-4
9-6 4-6 - 14-2

10-9 2-2 13-1
7-1 2-9 10-0

11-7 1-3 13-0
15-8 3-2 19-0

35 0-7 4-2
0-4 0-1 0-6
1-9 0-3 2-1
1-2 0-3 1-5

96-4 27-3 123-7
17-6 4-5 22-1
26-5 8-1 34-6
11-8 3-0 14-8
5-8 1-9 7-6
4-4 1-8 6-3
6-2 1-7 7-9
2-9 0-6 3-5
1-3 0-3 1-6

19-9 5-4 25-3

45 5 11-9 57-4
18-1 3-4 21-5

5-5 1-9 7-3
6-4 1-7 8-1
5-9 1-7 7-6
6-1 2-4 8-5
3-5 0-9 4-4

116-3 31-7 148-0
3-1 0-7 3-8
7-2 2-3 9-5

12-3 2-7 15-0
3-4 0-5 3-9
3-9 1-0 4-9
3-8 0-7 4-5
6-1 2-2 8-3
6-3 0-9 7-2

28-3 8-1 36-5
13-5 3-7 17-2

3-4 0-9 4-3
25-0 8-0 / 33-0

TOTAL, 
Males and 
Females

THOUSANDS
22,213

349-7 
303-1 
16-8 
18-8 
5-4 
5-6

9,299 8

7,333-8

387-8
365-6
12-9

9-2

701-3 
21-9 

105-3 
42-6 

103-6 
60-5
11- 8 
66-7 
60-5
25- 6 

7-2
33- 4 
69-0
26- 6 
32-6
34- 0

39-4
12- 2 
20-0

7-2

428-1 
133-4 
76-1 
23-7 
26-9 
16-6
49- 7 
22-8 
12-0 
67-0

500-8 
246-9 

53-0
84- 0
50- 1 
44-3 
22-5

948-8 
29-5 
66*6
85- 0 
26-6 
31-6 
40-0 
61-7 
25-4

221-3 
165-0 

20-3 
175-8
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Table 3 Employees in employment in Great Britain at June 1975 (continued)

(Standard Industrial Classification 1968)

instrument engineering
photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily fqr domestic use 
Other electrical goods

Shipbuilding and marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems 
Weaving of cotton, linen and man-made fibres 
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods 
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery 
Leather goods
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear
Women’s and girls’ tailored outerwear
Overalls and men’s shirts, underwear, etc
Dresses, lingerie, infants’ wear, etc
Hats, caps and millinery
Dress industries not elsewhere specified
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc not elsewhere specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

p»Per, printing and publishing
Paper and board

>duct$ of paper, board and associated materials 
stationery
of paper and board not elsewhere specified 
lishing of newspapers

rnnting, publishing of periodicals
er Pr,nting, publishing, bookbinding, engraving, etc

^Rubbe?anU^aCtUr’n® 'n<^ustr'es

BriKheUni’ floor-covering, leathercloth, etc
“rushes and brooms
M?«ranames’ ^'Wren’s carriages, and sports equipment
Miscellaneous stationers’goods
MkJj? Products not elsewhere specified

laneous manufacturing industries
Construction

G GSaSelectricity and water

gectricity
Water supply

C * *

Packaging pre 
Manufactured 
Manufactures 
Printing, publ

MALES FEMALES TOTAL,
— Males and 

FemalesFull-time Part-time* Total Full-time Part-time* Total

95 3 19 97 1 43 0 138 56 8

THOUSANDS

153-9
8-9 0-1 9-0 2-8 0-6 3-4 12-4
6-4 — 6-5 6-3 2-0 8-3 14-8

15-4 0-7 16-1 8-2 4-1 12-3 28-4
64-5 1-0 65-5 25-7 7-1 32-8 98-3

472 4 43 476-7 2244 669 291 3 7680
104-9 0-7 105-6 28-2 6-3 34-6 140-2

33-1 0-4 33-4 11-0 2-2 13-1 46-6
51-8 0-1 51-9 28-8 6-3 35-1 87-0
60-9 0-9 61-7 48-3 18-4 66-7 128-4
25-0 0-3 25-3 20-9 8-7 29-6 54-9
31-6 — 31-7 10-1 1-6 11-6 43-3
63-6 0-6 64-2 19-4 5-6 25-0 89-3
39-0 0-4 39-3 19-4 4-6 23-9 63-3
62-6 0-8 63-5 38-4 13-2 51-7 115-1

161-0 0-7 161-7 97 29 125 174 3

652 6 24 655-1 802 12-3 925 7475
30-3 — 30-4 2-2 0-3 2-6 32-9

398-0 1-7 399-7 48-3 7-2 55-5 455-2
9-5 0-2 9-7 2-7 0-7 3-4 13-0

175-1 0-5 175-6 25-1 3-7 28-8 204-4
16-4 - 16-4 0-8 0-2 1-0 17-4
23-3 — 23-3 1-1 0-2 1-2 24-5

379-4 8-5 3879 113 1 41 2 1544 542 3
49-9 0-9 50-9 9-5 3-5 130 63-8
12-9 0-4 13-3 5-2 1-6 6-8 20-1
7-5 0-4 7-9 4-1 1-6 5-8 13-7

25-2 0-3 25-5 8-8 2-8 11-6 37-1
30-2 0-4 30-6 6-7 1-9 8-6 39-2
16-1 0-1 16-2 7-7 4-9 12-6 28-9
13-6 0-4 14-0 5-6 2-0 7-6 21-5

224-1 5-3 229-4 65-6 22-9 88-5 317-9

2623 70 269 3 175 7 48 8 224 6 493 9
29-3 29-3 . 4-1 0-6 4-7 34-0
28-6 0-8 29-5 17-9 5-6 23-5 52-9
24-2 0-9 25-1 14-8 3-7 18-5 43-6
46-7 1-7 48-4 29-9 9-7 39-6 880

5-1 0-2 5-3 2-3 0-6 2-8 8-1
2-9 0-1 3-1 2-6 0-9 3-5. 6-5

37-2 1-3 38-5 60-7 15-7 76-5 115-0
1-9 0-1 2-0 1-8 0-6 2-4 4-4

24-1 0-3 24-4 10-6 2-4 13-0 37-4
5-5 0-2 5-7 5-3 1-6 6-9 12-6
7-0 0-4 7-4 10-8 3-2 14-1 21-5

31-3 0-7 32-0 9-9 3-1 13-0 45-0
18-4 0-2 18-6 5-0 1-2 6-2 24-8

220 1-1 23 0 13 1 5-1 18 3 41 3
13-7 0-5 14-2 3-0 1-1 4-1 18-3

6-1 0-4 6-5 8-5 3-3 11-8 18-4
2-2 0-1 2-3 1-6 0-7 2-3 4-6

887 4 1 92-8 233 5 56-5 290 0 3828
3-6 0-2 3-7 12-0 2-9 15-0 18-7

17-6 0-9 18-6 50-1 13-0 63-1 81-7
11-4 0-5 11-9 25-4 5-8 31-2 43-1

4-9 0-3 5-2 24-8 5-6 30-4 35-6
12-3 0-8 13-1 63-7 16-3 79-9 93-0

1-3 0-2 1-5 2-6 1-0 3-5 5-0
5-3 0-4 5-7 19-0 5-7 24-7 30-5

32-2 0-9 33-2 35-9 6-2 42-1 75-3

204 1 26 206-7 50-1 13-6 637 270-3
35-7 0-5 36-3 3-4 1-1 4-4 40-7
28-1 0-6 28-7 24-9 5-2 30-1 58-8
52-3 0-5 52-8 12-1 4-1 16-2 69-0
12-8 0-1 12-8 0-9 0-2 1-1 13-9
75-2 0-9 76-2 8-8 3-0 11-8 88-0

2035 47 2082 374 13-4 507 258 9
74-4 1-7 76-1 8-6 3-3 11-8 87-9
69-0 1-4 70-4 13-0 3-9 16-9 87-3
10-0 0-3 17-4 7-6 2-5 10-1 20-4
25-6 0-4 26-0 2-7 1-3 3-9 29-9
11-7 0-3 12-0 2-9 1-0 3-9 15-9
12-8 0-5 13-4 2-7 1-4 4-1 17-4

363-0 13 6 376-6 139-1 43 3 182 4 5590
55-2 0-3 55-6 9-0 2-7 11-7 67-3
51-1 0-7 51-8 24-1 7-6 31-7 83-4
21-4 0-4 21-8 14-5 4-7 19-1 40-9
15-5 0-2 15-8 8-3 2-0 10-2 26-0
52-2 4-4 56-6 12-4 4-6 17-0 73-6
39-5 3-9 43-4 15-0 3-8 18-7 62-1

128-1 3-7 131-8 55-9 18-0 73-9 205-7

200-5 40 2044 827 362 1189 3234
85-3 0-7 86-0 20-3 6-5 26-8 112-8
11-7 0-1 11-8 2-3 0-4 2-7 14-5
4-2 0-2 4-4 3-6 1-4 4-9 9-4

16-1 0-6 16-7 16-1 9-9 26-0 42-7
4-1 0-1 4-2 3-7 1-1 4-8 8-9

68-2 1-7 69-9 29-1 13-9 43-0 112-9
11-0 0-5 11-4 7-6 3-2 10-7 22-1

1,1645 120 1,176-5 635 33-3 96 8 1,273-3

275-2 09 2761 52-2 147 67 0 343 0
74-9 0-2 75-1 21-0 5-9 26-9 102-0

151-8 0-4 152:1 26-3 7-4 33-7 185-9
48-5 0-2 48-8 4-9 1-4 6-3 55-1
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Table 3 Employees in employment in Great Britain at June 1975 (continued)
Industry 
(Standard Industrial Classification 1968)

MALES FEMALES total.
Hales and 
femalesFull-time Part-time* Total Full-time Part-time* Total

Transport and communication 1,205 6 24-2 1,229-8 208-5 56-4 264-9

THOUSANDS

1.4S4-7 
227-1Railways 210-2 0-4 210-6 15-2 1-3 16-5

Road passenger transport 179-5 8-3 187-8 280 6-2 34-2 222-0Road haulage contracting for general hire or reward 179-7 4-0 183-7 11-9 6-7 18-6 202-3Other road haulage 19-2 0-3 19-5 1-6 0-8 2-4 21-9
Sea transport 78-8 0-3 79-1 6-9 . 10 7-9 87-0Port and inland water transport 66-8 1-1 67-8 3-5 1-2 4-6 72-4

77-4Air transport 56-9 0-2 57-0 19-8 0-6 20-4
Postal services and telecommunications 321-8 5-1 326-9 83-7 28-0 111-6 438-6
Miscellaneous transport services and storage 92-9 4-4 97-3 380 10-7 48-7 1460

Distributive trades 1,052-7 144-3 1,1969 751-7 760-7 1,512-4 2,7093
226-8Wholesale distribution of food and drink 152-7 5-6 158-2 46-5 22-1 68-6

Wholesale distribution of petroleum products 28-2 0-2 28-3 5-6 0-6 6-2 34-5
Other wholesale distribution 157-1 8-8 165-9 81-0 34-8 115-8 281-7
Retail distribution of food and drink 181-5 40-6 222-1 157-6 229-9 387-5
Other retail distribution 325-7 82-1 407-8 410-4 451-1 861-6 1,269-3
Dealing in coal, oil, builders’ materials; grain and agricultural 

supplies 81-3 3-6 85-0 20-4 10-9 31-3 116-3
Dealing in other industrial materials and machinery 126-2 3-4 129-6 30-2 11-2 41-4 171-0

Insurance, banking, finance and business services 498-2 31 3 529-6 3990 159-1 558-4 1,087-6
Insurance 141-9 4-0 145-9 92-2 24-4 116.6 262-5
Banking and bill discounting 141-1 2-6 143-7 147-8 25-9 173-7 317-4
Other financial institutions 47-1 2-0 49-1 43-1 8-9 51-9 101-1
Property owning and managing, etc 
Advertising and market research

37-8 5-4 43-2 23-0 16-2 39-2 82-4
17-3 0-5 17-8 10-7 2-2 12-9 30-7

Other business services 65-4 15-9 81-4 55-2 76-8 132 0 213-3
Central offices not allocable elsewhere 47-8 0-8 48-5 26-9 4-9 31-8 80-3

Professional and scientific services 966-2 153-3 1,119-5 1,241-3 1,103 8 2,345-1 3,464-6
Accountancy services 460 1-5 47-5 25-5 11-7 37-2 84-7
Education services 456-4 106-3 562-6 552-9 660-7 1,213-6 1,776-2
Legal services 29-3 2-6 32-0 54-8 20-2 750 107-0
Medical and dental services 254 0 33-8 287-8 546-5 384-2 930-7 1,218-5
Religious organisations 10-6 6-0 16-6 3-9 8-2 12-1 28-7
Research and development services 81-2 0-7 81-9 23-2 5-9 29-1 111-0
Other professional and scientific services 88-6 2-5 91 -1 34-4 12-9 47-4 138-5

Miscellaneous services! 756-2 173-5 929-7 546-4 681 0 1,227-4 2,157-1
Cinemas, theatres, radio, etc 
Sport and other recreations

51-0 5-9 56-9 26-1 17-9 440 101-0
37-2 15-7 53-0 13-6 22-4 36-0 88-9

Betting and gambling 23-6 11-5 35-1 22-6 35-2 57-8 92-9
Hotels and other residential establishments 86-5 16-2 102-7 87-3 65-5 152-8 255-5
Restaurants, cafes, snack bars 
Public houses

46-4 110 57-4 39-2 66-2 105-4 162-8
36-9 40-7 77-6 35-0 117-2 152-2 229-8

Clubs 17-0 21-7 38-7 13-7 46-6 60-3 99-0
Catering contractors 14-4 1-8 16-2 32-8 19-8 52-6 68-7
Hairdressing and manicure 9-3 0-8 10-1 55-6 24-1 79-7 89-8
Laundries 14-2 1-5 15-8 23-6 17-5 41-1 56-8
Dry cleaning, job dyeing, carpet beating, etc
Motor repairers, distributors, garage and filling stations

5-7 0-5 6-2 11-1 9-9 21 0 27-2
301-7 25-3 327-0 62-7 33-7 96-5 423-5

Repair of boots and shoes 30 0-2 3-2 0-8 1-1 1-9 5-1
Other services 109-2 20-7 129-9 122-4 203-9 326-2 456-2

Public administration^ 947-3 46-6 994 0 443-2 171-1 614-3 1,608-3
National government service§ 3440 4-8 348-7 234-6 28-9 263-5 612-2
Local government service 603-3 41-9 645-2 208-7 142-2 350-8 996-0

Notes: Because the figures have been rounded independently rounded totals may 
differ from the sum of rounded components. Also the totals include a small number of 
employees (about 3,300) whose industrial classification could not be ascertained.

See footnote to table 4 about changes in industrial classification.
* Part-time vyorkers are defined as those normally employed for not more than 30 

hours per week (excluding main meal breaks and overtime), but for agriculture see 
footnote !•

t Excludes private domestic service.
! The estimates for agriculture are taken from the June censuses of agriculture and 

exclude a small number of employees of agricultural machinery contractors. It sKoul^ 
also be noted that the figures for full-time male and female workers include seasonal and 
temporary workers and that the definition of part-time is that used in the agricultural 
censuses.

§ Excluding members of HM Forces.

Regional and local analyses
A summary of the results for the regions of England and 

for Wales and Scotland is given in table 5. More detailed 
figures together with analyses for the United Kingdom as a 
whole will be published shortly. The department expects to 
provide, in due course, estimates of the numbers employed 
in local areas at June 1975 in the normal way.

The basis of the figures
Since 1971 the censuses of employment have been the 

source of the country’s main annual employment series, 
providing detailed statistics covering the whole economy. 
The only sectors excluded are HM Forces and employment 
in private domestic service. To avoid duplication of 
inquiries, the figures for agriculture are taken from the 
censuses of agriculture. Previously the annual employment 
statistics were obtained from counts of national insurance 
cards. The new system was introduced when it was known 
that the cards for employees were to be discontinued. Both 

a census and a card-count were held in 1971 to provide 
linked figures.

Articles describing the new series were published in the 
January and August 1973 issues of the Gazette. The latter 
article also gave the results of the 1971 and 1972 censuses 
and compared the 1971 figures with those obtained in that 
year from the card-count and the census of population. The 
results of the 1973 census of employment were published 
in the May, June and August 1974 issues, and the results 
of the 1974 census in the June and July 1975 issues of the 
Gazette.

The census of employment is conducted by means of a 
postal inquiry to employers arid relates to a particular date 
in June. Employers are asked to show the numbers of their 
employees (males, full-time and part-time; females, fu ■ 
time and part-time). They are also asked to give these 
figures separately for each address at Which their employees 
work and to state the business activity carried on at t e 
address. A point to be borne in mind is that employees w o 
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work for more than one employer may be counted more 
than once, and consequently the census of employment 
might be expected to give higher figures than other sources 
in some industries and services where Secondary employ­
ment is common.

In order to keep the amount of form-filling to a minimum, 
a full census is held only every third year, the last being in 
1973. In intermediate years forms are not sent to those 
paypoints which had fewer than three employees at the 
previous full census and which were not part of a larger 
organisation. There were over 300,000 of these very small 
paypoints (including some with rip employees in 1973) but 
they covered less, than T5 per cent of the total number of 
employees, In compiling the totals for 1975, the assumption 
was made that the aggregate number of employees in these 
very small paypoints was the same as in 1973. This assump­

tion implied that, in aggregate, in respect of these very small 
paypoints, the factors contributing to change, namely 
“births”, “deaths” and changes in size, offset one another. 
This- same procedure was followed after the full-scale 
national trial census in 1970. At the next full census in 1973 
it was found that the numbers employed by firms with 
fewer than three employees had in fact remained virtually 
unchanged.

Even in intermediate years, the census of employment is a 
major operation, involving the collection of well over half a 
million returns. A virtually complete response is essential 
so that accurate measurements can be made not only of the 
level of employment but also o'f the changes from one year 
to the next. The inquiry is therefore conducted under the 
provisions of the Statistics of Trade Act, 1947 arid each year 
a response rate of 99-9 per cent has been obtained.

{continued on page 733)

Table 4 Employees in employment in Great Britain: changes between June 1974 and June 1975

(Standard Industrial Classification 1968)

Total, all industries arid services!

Total, Index of Production industries

Total, all manufacturing industries

Agriculture, forestry, fishing!
Agriculture and horticulture!
Forestry
Fishing

Mining and quarrying
Coal mining
Stone and slate quarrying and mining 
Chalk, clay, sand and gravel extraction 
Petroleum and natural gas 
Other mining and quarrying

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats 
Food industries not elsewhere specified 
Brewing and malting
Soft drinks
Other drink industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel
Mineral oil refining
Lubricating oils and greases

Chemicals arid allied industries
General chemicals
Pharmaceutical chemicals and preparations
Toilet preparations
Paint
Soap and detergents
Synthetic resins and plastics materials and synthetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys

opper, brass and other copper alloys
Other base metals

Mechanical engineering
M^?CiUltUral. machinery (except tractors)
Metal-working machine tools
,n .mPs’.va’v« and compressors
Industrial engines
extile machinery and accessories

Ma?ktr^ct‘.°.n and earth-moving equipmentfca^inSe<IUipment

Other machinery
nrjStr'a' (Including process) plant and steelwork
Oth nance and small arms

er mechanical engineering not elsewhere Specified 

MALES FEMALES TOTAL, 
Males and 
FemalesFull-time Part-time* Total Full-time Part-time* Total

132 +» 124 -90 4-130 ' +3»

THOUSANDS

—84

-196-3 -5-2 -201-5 -1:16-5 -607 -177-3 t-378-8

-182-7 -5-3 -1880 -1200 -63-3 -183-2 —371-2

-96 -0-4 1-9-9 -6-1 4-01 -60 -160
—8-5 -0-5 -90 -6-2 -6-2 -15-2
-0-4 — -0-4 +0-1 4-0-1 4-02 -0-2
-0-6 4-0-1 -0-5 — — -0-5

+3 1 -0 1 +3-0 -0-1 -0 1 4-2-9
+3-8 —- ' +3-8 -0-2 __ -0-2 4-3-6
-0-6 —— -0-7 -0-1 — -0-1 —0-8
-0-5 -0-1 -0-6 4-0-2 __ 4-0-2 -0-5
4-0-7 4-0-7 * 4-0-1 4-6-1 4-0-8
—0-2 — -rO-2 -0-1 —- = -0-1 -0-2

-14 4 -06 -7'14-9 -9-6 -13-9 -23-5 -38-4
-0-3 —r • -0-2 —— +0-1 4-0-1 -0-2
—3-9 —i -3-9 -1-4 -1-1 -2-5 -6-4
+0-8 —+ 4-0-8 -0-2 -1-3 -1-5 -0-7
—3-1 -0-4 -3-4 -2-1 -4-1 -6-2 . -9-6
-0-2 +0-1 -0-1 -0-9 -0-3 -1-2 r-1-3
-0-1 — 4-0-1 -0-1
-2-3 -0-1 -2-4 -1-8 -4-4 -6-2 -8-6
-0-6 — -0-7 -1-5 -1-4 -28 -3-5
—0-7 —— . ■ -0-7 4-0-1 __ 4-0-1 -0-6
—0-6 — 1 %-0-6 -0-2 -0-2 -0-3 -0-9
-0-3 -0-3 —0-8 -0-3 -io -1-3
-1-5 —— -1-5 -0-1 __ -1-5
-1-5 -0-2 -1-8 -0-4 -0-7 -1-1 -2-9
-0-5 -0-1 -0-6 -0-6 -0-1 -0-8 -1-4
+0-5 — 4-0-5 4-0-2 -0-2 +0-5

4-0-2 4-0-2 -0 1 -0-2 __
4-0-6 — 4-0-6 __ <>0;1 4-0-6
—0-2 — -0-2 -0-1 -0-1 . -0-3
-0-2 .777. -0-2 -0-1 — -0-1 -0-3

■ -0-1 -0-1 —11 -2-9 -3 9 -4-1
4-0-1 — 4-01 4-0-1 4-0-1 4-0-2 +0-3
4-0-4 4-6-4 -0-4 -0-4 -0-8 -0-4
—0-6 — -6-7 -1:3 -1-5 -2-7 -3-4
7-0-1 -0-1 -0-3 __ ' -0-2 -0-2 7^0-5
4-0-6 — 4-0-6 +0-2 -0-1 4-0*2 +0-7
—0-1 —- — +0-3 4-0-3 +0-3
—0-4 — ^04 -0-1 -0-1 t-0-2 -0-6
4-0-4 — 4-0-4 -0-1 -0-1 +0-3
-0-2 —.. -0-2 4-0-2 —0-8 -0-6 -0-8

-40 -0-5 -4-5 -05 -0-8 -1-3 -5-8
4-17 — +1-6 +1-1 -0-1 4-10 <■7 +2'6
4-16 -0-1 +1-5 4-0-1 — 4-0-1 +1'6
^1-3 -0-3 -1-6 -0-1 __ -0-1 -1-7
-2-9 -0-1 -2-9 -0-7 -0-5 -1-2 -4-1
-2-7 — ■> m2)7 -0-9 -10 -3-7
-0-4 — -0-4 — -0-2 -0-2 -0-6

-9-2 +03 -8-9 -5-5 -14 -70 -15-9
4-0-4 +0-1 ’ +0-5 4-0-1 -6-1 +0-5
-0-1 — -0-1 -0-1 __ -0-1 -0-2
4-0-6 —T 4-0-6 -0-8 -0-1 -0-9 -0-3
4-1-1 — 4-1-2 4-0-2 4-0-2 . +1-4
--3-1 — -3-1 -0-3 -0-1 -0-4 -3-6
4-0-3 — +0.-3 4-0-1 4-0-1 4-0-4
—1-7 T—T -1-6 -0-1 4-0-6 4-0-4 -1-2
-2-6 — -2-6 -1-1 -0’6 -1-7 -4-3
-6-1 +0:1 -6-1 -1-7 -0-8 -2-4 -8-5
4-3-0 4-0-2 4-3-2 +0-1 +0-1 +3'2
-0-2 — -0-2 __ 4-0-2 4-0-2 7-0-1
-0-7 -0-1 -0-8 -20 -0-5 -2-4 -3-2



Table 4 Employees in employment in Great Britain: changes between June 1974 and June 1975 (continued)
FEMALESMALES

Part-time* TotalFull-timeFull-time

THOUSANDS

—0-3

+01-150

+0-2

-0-1

-0-1

-1-4-1-4Shipbuilding and marine engineering

—29’8

-0-1

+0-4

-08

—0-1

-0-6

-09

—0-1

—0-4

—0-1

—5-9-0 1—5-8

-0-1 Employees in employment at June 1975: regional analysisTable 5 THOUSANDS

-0-1
REGION

ScotlandWales

—0-6

-141-20-07+12-1

-30+02-3-2

-0-1 -20
—0-1— 0-1

-232 Total, males and females-20

-0-2

-2-8

-03

—0-2

-164
+21

Construction

North 
West!!

Great 
Britain

-10 1 
—0-5 
-4-5 
—0-6 
-1-5

-247
—6-2
—0-5 East 

Anglia

—0-6
-11-5

—0-1
—0-1

—0-2
-0-1

—0-4 
—0-3 
—0-3
—0-2 
—0-3 
-31

—0-9
— 2-5

+20
+0-7

South 
West!!

-11-1 
—0-5 
-0-8 
—0-2 
-0-3 
—5-5
+2-5 
-1-4

-0-2 
-2-5 
-1-3 
-1-7 
-4-5
— 0-3 
-1-2
— 5-5

-19 0 
-8-5 
-2-5 
—0-9

-2-9
-0-7

—14-3
—0-7

-0-9
-1-8
-7-6

-160
-20 
—0-4 
—0-1 
-0-8 
—0-5

— 16-8 
v-20 
—0-4 
-0-2 
—0-9 

7-0-6 
-0-1
+0-6 

—12-1

— 12-3 
—3’3 
-1-5 
-0-3 
—0-6 
—0-2 
+ 6-6

—0-7 
—0-5 
—0-3 
—0-3
— 0-3

-5 5
—0-9
-0-1
—0-4

—0-3
-3-5
-0-3

-10
-1-9

-27-1 
’ —5’7

—15-8 
-7-2 
-1-9 
—0-8
— 3-2 
-1-6

-12 0 
-3-2 
-1-5 
—0-2 
-0-6 
-0-1
-6-4

-0-6
-0-1
—0-5

-26 0
-3-7
—2-8

-160
—7-4
-1-7
—0-8
-3-3 
-1-7 
-1-2

-130
—0-5 
-10 
—0-2
— 0-3
-7-5

f -26 
-0-9

-06
-0-2
-0-4

—9-2 
-1-6 
-0-1 
-0-4 
-2-3 
—0-2 
-4-2 
—0-4

—2-6
—0-2
-2-1
-0-1
—0-5

— 14-7 
-2-4 
-0-2 
—0-8
-2-4 
— 0-5 
-7-7 
—0-7

-3-3 
-0-1 
—0-6 
-0-5 
-0-1

—0-8
-0-1
—0-3
—0-3
—0-4

-2-2 
-40 
—0-6 
-1-4 
—8-7

West 
Midlands

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Public administration §
National government service $ 
Local government service

Yorkshire 
and 
Humber- 
sideft

Gas, electricity and water
Gas
Electricity 
Water supply

East 
Midlands!!

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery
Leather goods
Fur

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc
Brushes and brooms
Toys, games, children’s carriages, and sports equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

Females, full time
Females, part-time*

All females

South 
East 
tt

North
tt

-7-5
0-3 

-2-4 
-0-5 
-0-9

Instrument engineering
Photographic and document copying equipment
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems

— 14-9
+1-3
+0-3

+0-3 
+0-3 
+0-2 
—0-2 
+0-8

Industry 
(Standard Industrial Classification 1968)

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

(Standard Industrial Clarification 1»48)

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals 
Metal industries not elsewhere specified

total, 
Males and 
Females

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated materials
Manufactured stationery
Manufactures of paper and board not elsewhere specified
Printing, publishing of newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc

Total, all industries and 
servicesf

Males, full time
Males, part-time*

All males

-0-1
+0-2

-0-1
+0-1

-20
-0-1
+0-5

—0-1
+0-5

-21 2 
-60 
+0-2 
-2-7 
—0-5

+0-1
-0-1
-0-1

—0-1
+0-1

+0-2
—0-1

—0-1
+0-5

+0-1
—0-3

+0-1 
-2-2 
-10 
-1-9 
-3-7 
-0-4 
-10 
—5-6

-32-5 
-10 
-0-2 
+1-3 
+0-4

+0-2 
+2-2 
-5-7 
-2-7 
—0-5 
+1-7 
-5-5 
— 5-9

-297
+2-2 

-32-4

-5-8 
-2-7 
—0-6 
+1-9 
-5-5 
-60

+60
-2-2
+0-4
+7-8

Quarterly and monthly series
The new quarterly series of employment statistics, which 

covers the whole economy, and also the long-standing 
monthly series for manufacturing industries, mining and 
quarrying, construction, gas, electricity and water, both 
take their benchmark figures from the June censuses of 
employment. For both series, the information obtained from 
employers is used as an indicator to move forward from the 
June benchmark figures. Now that the results of the June

-0-2 
+0-3 
—0-2

—0-7
+0-1
—0-3
+0-3

-1-5
-0-1
+0-3 
-0-3 
-1-4

-0 2
—0-2
+0-3

—7-4 
-0-7 
—0-3 
-33 
—0-4 
—2-7 
-0-5 
-0-3 
-2-9 
+0-5

1975 census are available the detailed quarterly and monthly 
estimates for dates subsequent to June 1974 will be revised. 
The census results for June 1975 will replace the earlier 
provisional results for that date, and consequent revisions 
will be made to the estimates for other dates subsequent to 
June 1974. Revised detailed estimates will be published as 
soon as possible. Meanwhile, provisional amendments 
have been made to tables 101, 102 and 103 in the Statistical 
Series section of this Gazette.
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—2-7
-0-2
-0-3
—0-8
—0-1

Note: The industrial classifications of the units in the census of employment are checked each year. Amendments are made where necessary and it should be borne in mind that these 
can affect the changes shown by industry between one year and the next. Also see pages 727 and 728 for notes on changes in classification of some local authority employees.

See footnotes to table 3.

-1-2 
—0-4 
—0-3 
-0-3 
—0-2 
-0-4 
-30

-21-4
— 6-1
+0-2
—2-8
-0-5

—25'1 
— 3-7 
—2-6 
-1-6 
-70 
—0-7 
-0-3 
-3-4 
—0-3 
-2-6 
-0-4

■+0-3 
-2-8 
+0-6

Part-time*  Total
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Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport
Port and inland water transport
Air transport
posU| services and telecommunications
Miscellaneous transport services and storage

Diatributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution ...
Dealing in coal, oil, builders materials, gram and agricultural 

supplies , .
Dealing in other industrial materials and machinery

Insurance, banking, finance and business services
Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services
Education services
Legal services
Medical and dental services
Religious organisations
Research and development services
Other professional and scientific services

Miscellaneous services!
Cinemas, theatres, radio, etc
Sport and other recreations
Betting and gambling
Hotels arid other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing arid manicure
Laundries
Dry cleaning, job dyeing, carpet beating, etc
Motor repairers, distributors, garage and filling stations
Repair of boots and shoes
Other services

Notes’ In the above table the figures have been analysed according to the revised standard regions for statistical purposes effective from April 1, 1974. All the figures are comparable 
with those for 1974, but the figures for regions marked With a double dagger (tt) are not comparable for those for 1973 and earlier years.
The figures for Great Britain include a small number of employees (about 2,000) who could not be allocated to a particular region.

t*  See footnotes to table 3.

Table 4 Employees in employment in Great Britain: changes between June 1974 and June 1975 (continued)
males females total,

Abrasives and building material's, etc not elsewhere specified —12’1

Full-time Part-time* Total Full-time Part-time* Total Females

+7-6 -1-2 +6 3 +2-6 +24 + 5-3

THOUSANDS

+ 11’6
+7’9 -0-1 +7-8 -0-3 +0-1 -0-2 4-7-6
+90 -0-1 +8’8 +0-9 +0:7 : +1-6 - +10-4

-13-9 -0-2 -14-1 -0-2 +0-5 +0-3 -13-8
+ 6:2 +0-2 -0-1 + 0-3 1 0-2 -I 0-4
+0-4 -0-1 + 0-3 +0-3 4-0-1 +0-4 +0-7
— 3-6 -0-1 -3>7 -0-1 +04 ——- -3:7
—0-3 -0-3 ' -0-2 +0’1 -0-2 -0-5
+4-1 -10 + 30 •S'+1-8 -0-5 +1-4 +4-4
+3-9 +0-4 +0-5 +1-3 ■*  +1-7 + 60

-2-5 +60 + 3-5 -263 +25-2 -10 ■ +2-4
+ 1-8 -0-1 ■ +1-7 +0/4 + 1-1 + 1-5 +.3:2
-0-2 -0:2 +0-3 — +0-3 +0-1
+1-1 +0-2 +1’3 -1-5 + 1'3 -0-2 f-1-1
+0-9 -1-6 -0-7 -11-2 + 13-7 + 2-5 + 1-8
-2-9 + 7:5 +4-6 -13-9 + 81 -5-7 -1-2

-3-3 -0-1 1-3-3 -0-7 + 0’1 -0-6 -3-9
+0-2 +6’2 . +0-3 +0’9 -+1-1 + 1-3

+0-1 + 12 +1'3 . -12-6 -1-7 -14-3 -130
+0-2 -0-2 +0-3 +0-5 +0-8 +0-8
+5’9 +0’1 +6;0 ■ +7-3 -0-2 +74 +13-1
-3-1 +0-1 -2-9 -0-6 +0-2 -04 —3’3
-37 -3-7 -1-4 ++0 -0-5 -4-2
+0-4 +0-4 -0-8 -0-6 -7-1’5 -1-1
+0-1 +1-2 -+1-3 H&7-9 -2-8 -20-8 -19-5
+0-3 +0-1 + 0-6 ;■. + 02 +0-8 +1’2

+33-1 +29 +36’0 ■ +50-1 +94-2 +144-3 + 180-3
+0-9 +0-2 +7-1 +0-8 +1-4 +2-2 + 3-3

+14-3 +1-2 +15-6 + 19-3 + 480 + 67-4 +82-9
-0-5 +0-2 \f^o-3 -0-2 +1'6 + 1-4 + 1-1

+15’8 + 1-3 +174 +29-7 +41-7 +71-4 +88-4
-0-4 -0-2 -0-6 -0-2 — -0-2 -09
+2-9 +0-2 + 3-1 ■ +14 +0-9 +1-9 + 5-1

+0-1 +0-1 -0-4 +0’3 +0-4

+5-1 . +5-1 + 10 2 -83 +673 +59 0 +69-2
+03 +0-2 +0-5 +04 +0-6 +0-6 >1-2
+4-4 +0-5 +4-9 +1-1 „ +2-4 + 3-5 ' +8-5
-1-3 +1-2 -0-1 -2-1 , +3-8 +1-8 + 1-7
+0-8 +0-4 +1-2 -2-6 +4-2 +1-7 + 2-9
-0-6 +0-3 -0-3 -3-8 +3-? +0-2 —0-2

• +1-2 -0-2 + 14 -6-1 +1'3’4 +7-3 +8-4
+6:1 +1-3 - +1-4 — +3-2 . +3-1 + 4-5
+ 0-7 +0-7 - +1-2 +2:7 +3-9 +4-6
+0’3 +0-3 -1-3 #2’0 +0:7 + 1-0

' +0-1 +0’1 -1-4 -0-5 -20 '■ —1’9
-0-1 -0-1 -0-6 +0-9 +0-3 + 0-2
-4-1 +0-7 -3-4 -1-4 ’ +2-4 +0-9 -2-5

-0-1 '■ +04. +04 +0-1
+3'3 +0-6 + 3'8 +8-7 +28’1 + 36-8 +40-7

+28-8 +28-8 +26 3 +2-3 +28’6 +57 4
+ 160 + 10 +174 +17-7 +4.4 +21-8 + 38-8
+12-8 -10 +11-8 +8-6 -1-8 +6-8 +18’6

-3-3

-0-8 -30 -4-7
-0-1 — -0-1 -0-3
^01 +6’3 -0-5 -6’2
>0X4 +0’1 -0-3 -0-5

O’1’6 +6’5 -2-1 -3-8

-23-7 -23-4 -47 1 +620
-1-7 -22 -3-9 -2-6
+1-1 -0-1 +10 +1-3
-1’1 -0-6 -1-7 +0-4

I B8-.8 +10X3 -19-1 -24-9
+2:4 -3-5 -5-9 -8-5
-0-7 — -0-6 -1-2
+0-7 +0-2 +0X8 +2-7
+1-8 -1-4 -3-1 -8’6
-9-1 -5-5 -1+5 -20-5

+0-2 +03 +05 -0 9

-3-8 -2-4 +6’2 -35-9
+0-2 - — +0-1 . 4-2-3
+5’1 -20 -7-1 -39-5
+0-2 -0-6 -0-4 -1-5
+0-8 +0-3 +1-1 +1’0
+0’1 — +0-1 +1-4

—- — +0-4

-10-9 -72 -181 -350
+07 -0-8 -2-8
-0-6 -0-1 -0’7 -1-1
+6’3 -0-1 -0-4 -0-6
-0-6 -0-4 -10 -1-8
-0-2 -0-3 -0-5 -1-0
+1:’1 -1-4 -2-5 -2-6
-0-1 +0’1 -0-2 -0-8
-7-4 -4-7 -12-1 -24-2

-220 -4-1 -261 -52-1
-0-6 -0-4 -10 -4-7
-2-7 -1-1 -3’8 -66
-1-8 __ -1-8 +3-5
-4X1 -1-6 -5-8 -13-1
-0-5 -0-1 -0-6 +1-3
-0-2 +0-1 -0-3 -0-6
-7-2 +0’6 -6-6 -9-9
-0-1 -0-1 -0-2 -0-6

1+1-8 +0’6 +2’4 . -5-1
-0-8 +0-4 -1-2 -1-7
-0-8 +0-1 .+>7 4 -1-0
+1’6 -0-3 -1-9 -4-8
+0-2 -0-1 +0’1 : +0-7

-0’8 +04 -0 4 -10
+0-1 +0-1 +0:1 -0-1
-0-9 +0’2 +0’6 —1-0

— 4-0-1 ' +0-1

-17-2 +1-5 -15-7 -21 5

4,026 381 850 1,289 848 1,148 1,501 743 592 1,163 12,542
266 25 56 62 49 57 71 31 26 55 697

4,291 406 906 1,350 896 1,205 1,572 774 618 1,219 13,240

1,016 149 350 517 354 442 675 303 240 563 5,422
1,202 116 267 345 234 338 427 188 139 294 3,551
3,028 265 616 862 589 780 1,103 491 300 858 8,973

7,319 671 1,523 2,212 1,485 1,985 2,675 1,266 998 2,076 22,213

-187 + °1 -18 6 . +oi +2-1

+20 +01 + 3'4 +0-5
-4-3 -4-2 ++8 +0-3
-0-4 +0’1 +0-3 +0-8 —
+6-7 '■ +6-7 +0-9 +0-2
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Earnings of non-manual employees in 
production industries: October 1975

THE RESULTS of the inquiry into the earnings of full- 
time non-manual (administrative, technical and clerical) 
employees in the index of production industries in October 

1975 are now available. The inquiry covered firms with 50 or 
more employees (manual and non-manual combined) in 
manufacturing industries, mining and quarrying, construc­
tion and gas, electricity and water. This new annual series 
was started in 1973.

A note on the background to the inquiries, together with 
the results for October 1973 and October 1974 were pub­
lished in the December 1975 issue of the Gazette. The results 
for October 1975 show that average weekly earnings for 
full-time male non-manual workers in the sectors covered 
were about £73, an increase of 24-2 per cent compared with 
October 1974. The comparable figure for female workers 
working full-time was about £40, an increase of 31-0 per 
cent. For manufacturing industries the average weekly 
earnings for full-time male non-manual workers were also 
about £73, an increase of 23.4 per cent. Compared with 
October 1974 and for females working full-time, £39, an 
increase of 29.1 per cent.

Results
The results of the inquiry are presented in the table on 

page 735. The information relates to non-manual (admin-I 
istrative, technical and clerical) employees working full-’2 
time, that is, more than 30 hours a week. Separate figures 
are given for male and female workers and the results are 
analysed by industry group (Industry Orders of the 1968 
edition of the Standard Industrial Classification). The 
estimates for earnings have been rounded and are given to 
one place of decimals.

Some points need to be borne in mind when the figures in 
the table are considered. The composition of the labour 
force may differ from industry to industry and this will 
affect any comparisons made. For example there could be 
considerable variations in the proportions of senior and 
junior employees and of highly qualified staff and those 
doing routine work. The difference in average earnings 
among the industry groups cannot, therefore, be taken as 
evidence of, or as a measure of, disparities in ordinary 
scales of salary prevailing in different industries for com­
parable classes of employee working under similar condi­
tions.

Men and women
Male and female employees of all ages in all grades in 

all non-manual occupations are covered by the averages 

for a particular industry. The average for males is higher 
than that for females but this does not imply that there 
are inequalities in pay for men and women with similar 
qualifications and responsibilites.

Basis of the inquiry
The inquiry in Great Britain was carried out by the 

Department of Employment under the statutory powers of 
the Statistics of Trade Act, 1947. Returns were obtained 
from a sample of companies, each relating generally to the 
whole of the company; where, however, a company was 
engaged in more than one industry, separate returns for 
each industry were sought. Forms were- sent to all 
firms with 500 or more employees (manual and non- 
manual combined) and to 25 per cent and 10 per cent 
respectively of those with 100-499 and 50-99 employees. 
Firms with fewer than 50 employees were excluded from the 
inquiry.

In all, some 5,000 firms were approached and returns 
suitable for tabulation were received from 94-4 per cent. 
The results for each size-range were grossed up by the 
appropriate sampling fractions and then combined to 
produce the final results. The averages for manufacturing 
industry and all industries covered were obtained by com­
bining the averages for individual industries according to 
the grossed-up numbers of employees covered by the inquiry.

The Northern Ireland Department of Manpower Services 
was unable to conduct its own inquiry in October 1975. 
However, the differences in the results of the October 1974 
inquiries for the United Kingdom and for Great Britain 
were negligible. The results of the October 1975 inquiry in 
Great Britain given in this article can therefore be regarded 
as applying to the United Kingdom as a whole.

Monthly and weekly pay
Information was obtained about the numbers of monthly- 

paid and weekly-paid non-manual workers, on employers 
payrolls in the last week of October. The total amounts 
paid out in salaries to the monthly-paid for the month o 
October and the weekly-paid for the last pay-week o 
October were also obtained. The monthly-paid salaries were 
then converted to a weekly basis and combined with t e 
weekly-paid salaries to produce the average weekly earnings 
shown in the table.

The amounts shown are gross earnings before incom 
tax, national insurance contributions or other deduction 
had been made. They include salaries paid for holidays, an

days of sickness or attendance at training classes during the 
neriod. They’ also include any overtime payments, bonuses 
and commissions. Bonuses and commissions paid only 
periodically, however, (that is, not regularly with the 
monthly or weekly pay), are excluded, even if they were 
actually paid in October.

The non-manual (administrative, technical and clerical) 
employees covered by the inquiry included directors
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(except those paid by fee only); managers, superintendents 
and works or general foremen (that is, foremen with other 
foremen under their control), professional, scientific and 
design employees, draughtsmen and tracers, sales repre­
sentatives, and office (including works office) employees. 
Managerial staff remunerated predominantly by a share of 
profits were excluded, as were working proprietors and 
employees working overseas. ■

* The number of employees covered by the survey, that is the numbers shown on the returns, grossed up according to the appropriate sampling fractions. The figures for each in­
dustry group have been rounded independently and the sums of the groups may differ from the totals shown.
f Average weekly earnings have been rounded and are given in pounds to one place of decimals.

Average weekly earnings of full-time non-manual (administrative, technical and clerical) employees by industry 
eroup in October 1975
6 Great Britain

Industry group
(1968 Standard Industrial Classification)

MALES FEMALES

Number of 
employees 
covered*  
(000s)

Average weekly 
earningsf

£

Number of 
employees 
covered*  
(000s)

Average 
weekly 
earningsf 
£

Manufacturing industries 
Food, drink and tobacco 110-6 74-6 55-1 40-3
Coal and petroleum products 19-8 100-0 5-4 52-3
Chemicals and allied industries 112-6 83-9 51-8 42-6
Metal manufacture 82-2 75-2 22-5 39-9
Mechanical engineering 203-7 68-1 65-5 36-3
Instrument engineering 33-6 70-5 13-3 39-4
Electrical engineering 186-9 71-6 58-2 40-5
Shipbuilding and marine engineering 24-2 73-5 5-3 39-2
Vehicles 159-1 73-1 37-3 43-4
Metal goods not elsewhere specified 70-4 68-7 29-9 35-6
Textiles 58-1 68-1 30-1 34-8
Leather, leather goods and fur 3-7 72-1 1-9 33-5
Clothing and footwear 19-7 66-0 21-5 32-4
Bricks, pottery, glass, cement, etc. 40-3 73-0 16-1 37-2
Timber, furniture, etc. 23-3 68-4 9-2 33-9
Paper, printing and publishing 87-5 73-8 47-9 40-5
Other manufacturing industries 42-1 70-2 18-4 37-2

All manufacturing industries 1,277-9 72-9 489-2 39-0

Other production industries
Mining and quarrying 35-6 78-9 10-3 41-5
Construction 129-4 70-3 31-5 35-7
Gas, electricity and water 104-2 82-7 49-8 52-9

All production industries covered 1,547-0 73-5 580-9 401
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Occupations in engineering
Annual inquiry into occupations of employees in engineering 

and related industries: Great Britain: May 1975

SINCE 1963, annual inquiries have been made to obtain 
an occupational analysis of employees in engineering 
and related industries (Orders VI-IX of the 1958 Standard 

Industrial Classification for the 1963-69 inquiries and 
Orders VII-XII of the 1968 Standard Industrial Classifica­
tion from 1970 onwards). Over the period 1963-68 the 
inquiries covered all manufacturing industries. In 1973 the 
analysis was compiled for the first time from data collected 
on the basis of a revised occupational classification com­
patible with the list of key occupations for statistical pur­
poses (see the September 1972 issue of the Gazette, page 
799). So the results for 1973 onwards are not strictly com­
parable in occupational terms with those for earlier years, 
although some continuity (as described in the article 
presenting the 1973 results) is preserved in the broad 
categories, parts A-E, referred to below.*

Changes in the 1975 inquiry
The information for these annual occupational analyses 

is obtained from a sample of employers in engineering and 
related industries. For the 1975 inquiry, a new sample was 
drawn linked, first, to the new sample used, from June 1974 
onwards, for the monthly employment inquiries, and 
through it, to the census of employment register. Under 
these new arrangements it has been possible to reduce the 
numbers of employers approached by about a third. The 
introduction of the new sample has, however, led to some 
changes affecting the comparability of the analyses with 
those for previous years. Thus the estimates for May 1975 
given in this article cover all employees and not merely 
those in establishments employing 11 or more employees, 
as in previous years (see section on “basis of the estimates”).

Some discontinuity also occurs in the presentation of 
results by size-range of establishments (table 9) because the 
introduction of a new sampling frame based on the census 
of employment involved the use of new size-ranges. How­
ever, it is possible to make a limited comparison between the 
1975 and 1974 results at the level of ‘ ‘250 or more employees’ ’ 
by combining two size-ranges in the earlier survey.

* Results of the earlier inquiries relating to all manufacturing 
industries were published in the issues of the Gazette for December 
1963 and April 1964; December 1964 and January 1965; January 1966; 
January 1967; January 1968 and January 1969. Those for the 1969, 
1970,1971,1972,1973 and 1974 surveys in the engineering and related 
industries were given in the January 1970, April 1971, March 1972, April 
1973, March 1974 and March 1975 issues, respectively.

The overall results of the 1975 survey do not suggest 
that there is any significant discontinuity, in numerical 
terms, with the results of earlier surveys. The information 
sought from employers in 1975 was also unchanged, com­
pared with 1974, except that age categories were no longer 
sought for trainees who were not apprentices.

Results of the 1975 inquiry
The detailed results of the 1975 inquiry given in tables 1 

to 10 show that out of a total of about 3-3 million workers in 
the industry Orders concerned (mechanical, instrument and 
electrical engineering, shipbuilding and marine engineering, 
vehicles and metal goods not elsewhere specified) about 30 
per cent were managerial, administrative, technical and 
clerical workers, and almost 25 per cent Were craftsmen 
(excluding foremen) or undergoing training for craft occu­
pations. Nearly five per cent of all the workers were receiving 
some form of training.

Information has been collected under five broad headings:

Part A covers managerial, administrative, technical and 
clerical workers and identifies 11 occupational categories. 
The two categories “professional engineers” and “scientists, 
metallurgists and other technologists” refer to people who 
manage, technically direct or undertake one or more of the 
following functions: research, development, design, feasibil­
ity Studies, applications, technical advisory and liaison, 
consultancy or similar work. “Other technicians” covers 
people engaged in, or being trained for, work intermediate 
between that of technologists on the one hand and skilled 
craftsmen on the other.
• Part B identifies foremen supervising craft? in part C 
or solely controlling occupations in parts D and E.
a Part C identifies craftsmen in occupations normally 
entered by apprenticeship or equivalent training, mainly m 
groups according to the class of engineering, with provision 
for construction and other crafts.

• Part D covers other production occupations.

• Part E covers all other employees.

Basis of the estimates
Inquiry forms were sent to a total of 2,270 establishments, 

that is, all establishments within scope of the survey wit 

I 000 or more employees, and to a sample of those with 
i j_999 employees. To minimise the form-filling burden on 
small firms no forms were sent to establishments with fewer 
than 11 employees. However the estimates given in this 
article relate to all employees. This has been achieved by 
assuming that the occupational structure of the firms 
employing 1-10 employees would follow the pattern of the 
next higher size-range and it is thought that this assumption 
would not lead to any significant error.

Response
Forms suitable for inclusion in the summary tables 

were received from 87 per cent of the establishments 
approached, and in total these forms accounted fop 49 per 
cent of all employees within industry Orders VII-XII of the 
1968 Standard Industrial Classification (excluding those 
parts of Order X not surveyed—see footnotes to tables 5 and 
6). The numbers of employees shown on the inquiry forms 
were 35,78.0 in establishments with 11—99 employees, 
58,950 in establishments with 100-249 employees and 
1,527,578 in establishments with 250 or more employees 
These represented 6, 15 and 66 per cent, respectively, of the 
total number of employees within scope of the, inquiry 
estimated to be in the size-ranges 1-99,100-249 and 250 and 
over.

Basis of calculations

The calculations described in the following paragraph 
were based on provisional estimates of employees in 
employment for May 1975, which in turn were based on the 
census of employment for June 1974. (Note: In surveys 
before 1973 Similar calculations Were based on the now 
superseded annual counts of national insurance cards. In 
1971, when employment figures were compiled by both 
methods, the census produced rather lower estimates than 
the card count (see the August 1973 issue of the Gazette, 
page 739). This should be borne in mind in-any comparison 
of results from 1973 onwards with those for earlier in­
quiries.) :

Pattern of occupations

It was assumed that the pattern of occupations in estab­
lishments rendering returns, was representative of the pattern 
in all establishments in the same size-range in the same 
industry. The figures on the inquiry forms were used on this 
basis to provide occupational estimates of the total number 
of employees in the industries covered (except for Order X, 
shipbuilding and marine engineering—see footnotes to 
tables 5 and 6). The aggregated figures for each - oceupa- 
tionai category, in each size-range, were multiplied, at 
Order group level, by the ratio of (1) the total number of 
employees in the Order size range to (2) the number of 
employees shown on the inquiry forms in the Order size- 
range. (As stated above, in the lowest size-range, the total 
number of employees related to the size-range 1-99 whereas 
the number of employees shown on inquiry forms related to 
the size-range 11-99.) The calculations were repeated at 
industry (Minimum List Heading) level. In each case they 
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were made separately for male and female employees. 
Owing to the procedures involved in grossing up the esti­
mates, there are minor differences between the numbers 
shown against some occupations at Order group level and 
the corresponding estimates, formed by aggregating indus­
tries (Minimum List Headings) within that Order group; 
these differences are insignificant.

The estimates giving industrial analyses of the numbers of 
employees published regularly in the Gazette are usually 
shown to the nearest 100. The estimates in this article are 
given to the nearest 16, not because this degree of accuracy 
is claimed for them, but only to provide further information 
about the relative sizes of the various occupational categories.

Analyses by occupation and industry

Table 1 gives a summary analysis by occupation Of all 
employees in .tables 2 to 4 and 6 to 8. It is not possible to 
include Workers in shipbuilding and ship repairing (table 5) 
because the occupational categories in this sector are hot 
identical with those in the other industries surveyed. Tables 
2 to 8 give analyses by industry. In columns (2) to (4) 
estimates are given for male and female workers and the 
corresponding totals for all workers are shown in column 
(5). The estimates in these columns include persons under­
going training, a point which should be borne in mind when 
reference is made to the number of workers in any particular 
occupation or category, such as craftsmen. The numbers of 
apprentices included in columns (2) to (5) are shown 
separately in columns (6) and (7). Estimates of the numbers 
of other people being trained included in columns (2) to (5) 
are given, for male and female workers separately; in 
columns (8) and (9).

In the following comments on particular tables, propor- 
tions quoted for craft and production workers exclude fore­
men supervising those occupations, who are separately 
identified in the tables (part B). In craft occupations, these 
had an overall ratio of one to every 13 workers

Mechanical engineering (table 2)

Of. the 955,600 employees nearly a third were in mana­
gerial, administrativp, technical and 'clerical occupations'. 
Rather fewer than a third were craftsmen.

Instrument engineering (table 3)

Nearly two-fifths of the 152,000 workers were in the 
managerial, administrative, technical and clerical group. 
Rather less than a sixth were craftsmen, and nearly a third 
were in non-craft production occupations. Two out of three 
of the non-craft production workers were women.

Electrical engineering (table 4)

Over a third of the 779,000 employees were non-craft 
production workers of whom two out of three were women. 
Over a third were managerial, administrative, technical and 
clerical employees. Graft occupations accounted for fewer 
than one in six of all workers.
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industries in Orders VII-XII Standard Industrial Classification 1968: analyses of numbers employed May 1975

Note: In compiling the following tables use has been made of the estimates of employees in employment provided by the annual census of 
employment. Corresponding estimates used in surveys prior to 1973 were derived from the now superseded annual counts of national 
insurance cards. In 1971, when employment figures were compiled by both methods, the census produced rather lower estimates than the 
card count (see the Gazette August 1973, page 739). From the 1973 survey the occupational grouping has been revised to be com­
patible with the List of Key Occupations for Statistical Purposes (see the Gazette, September 1972, page 799).

Table 1 All engineering and related industries excluding shipbuilding and ship repairing (Orders VII, VIII, IX, 
XI, XII and Minimum List Heading 370.2) (Summary of tables 2, 3, 4, 6, 7 and 8)

(1)

Males

(2)

Females Total 
males and 
females

(5)

Apprentices and others 
(included in cols. 2-5)

Apprentices

being trained

Others being trained
Full-time

(3)

Part-time

(4)
Males
(6)

Females 
(7).

Males
(8)

Females
(9)

PART A Managerial, administrative, technical and clerical occupations

TOTAL 689,520 258,080 37,880 985,480 14,470 800 16,030 8,670

Management—general, central, divisional and other 121,620 2,810 400 124,830 — — 1,630 10
Professional and related occupations other than those included in 

lines 3 and 4 below 78,280 6,800 310 85,390 1,020 90 1,460 190
Professional engineers 69,300 410 50 69,760 2,520 30 1,750 20
Scientists, metallurgists and other technologists 18,200 230 — 18,430 700 20 730 —
Draughtsmen—engineering, architectural and other 69,080 1,020 60 70,160 3,780 60 2,440 80
Other technicians—engineering, laboratory, scientific 108,190 2,350 260 110,800 5,280 30 3,850 30
Office supervisors—of clerks, typists, machine operators etc 21,100 10,000 580 31,680 — — 120 130
Personal secretaries, shorthand writers and shorthand typists; 

other typists 740 77,780 10,770 89,290 250 2,770
Office machine operators, telephonists and telegraph operators 4,550 33,690 5,490 43,730 10 160 1,120
Clerks, receptionists and other office workers 112,870 116,110 18,870 247,850 470 260 2,270 4,230
All other administrative, technical and commercial occupations, 

including salesmen 85,590 6,880 1,090 93,560 690 60 1,620 90

PART B Foremen (and supervisors) excluding (i) works and

TOTAL

other senior foremen (line 1) and (ii) office supervisors (line 7)

114,170 5,680 460 120,310 — — 1,230 20

Foremen supervising crafts in Part C below 60,780 1,010 60 61,850 — — 500 —
Foremen (and supervisors) solely controlling occupations in Parts 

D and E below 53,390 4,670 400 58,460 — — 730 20

PART C Craftsmen in occupations normally entered by apprenticeship or equivalent training

TOTAL 748,110 16,970 4,800 769,880 74,300 110 12,590 . 510

Foundry crafts 10,060 160 30 10,250 450 — 100 'W —
Smiths and forgemen 8,580 20 — 8,600 150 — 120
Mechanical engineering crafts—production
Electrical/electronic engineering crafts—production 
Maintenance engineering crafts—mechanical, electrical/electronic

343,770 2,020 290 346,080 16,880 — 4,730 70
46,660 7,310 1,820 55,790 2,740 —— 1,080 190
85,080 1,080 ——• 86,160 4,620 — 1,220 40

Metal fabrication crafts 67,720 620 240 68,580 5,080 — ‘#®il,720 30
Welders (skilled) 44,280 80 120 44,480 1,600 — 910 ——
Coach and vehicle body building crafts 18,580 200 18,780 1,550 — 280 —
Apprentices on general course 40,000 110 — 40,110 40,000 110 — —
Construction crafts (production and maintenance) 27,090 350 10 27,450 530 — 540 —
All other production crafts not elsewhere classified 56,290 5,020 2,290 63,600 700 — 1,890 180

PART D Other production occupations

TOTAL 575,970 270,410 75,360 921,740 — — 15,270 8,030

Machinists 249,590 76,870 19,560 346,020 — — 8,270 2,110
Metal working production fitters (not to fine limits); repetitive 

assemblers and viewers (metal and electrical) 171,340 125,670 33,770 330,780 — 3,870 2,160
All other non-craft production occupations 155,040 67,870 22,030 244,940 — 3,130

PART E Other occupations

TOTAL 331,650 52,640 35,310 419,600 30 — 1,640 390

Stores, warehouse and despatch workers 123,550 16,450 4,330 144,330 — — 890 100
Motor drivers (goods and other) 34,800 470 80 35,350 —— — 60
Catering workers 2,450 14,200 9,400 26,050 30 —— 10

240Occupations not elsewhere classified 170,850 21,520 21,500 213,870 — — 680

GRAND TOTAL (PARTS A, B, C, D AND E) 2,459,420 603,780 153,810 3,217,010 88,800 910 46,760 17,620

(D (2) (3) (4) (5) (*) (7) (8) W

For«men ?uPervisin8 crafts in Part C below
emen (and supervisors) solely controlling occupations in Parts 

u and E below
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PART A Managerial, administrative, technical and clerical occupations

TOTAL

Management—general, central, divisional and other
professional and related occupations other than those included in

lines 3 and 4 below
Professional engineers
scientists, metallurgists and other technologists
^raughtsmen—engineering, architectural and other
_tner technicians—engineering, laboratory, scientific

nice supervisors—of clerks, typists, machine operators etc
ersonal secretaries, shorthand writers and shorthand typists;

0£ther typists
“ice machine operators, telephonists and telegraph operators

AR r h recePt*.°? ’sts and other office workers
• i j.r administrative, technical and commercial occupations, 
including salesmen

PART B Foremen (and supervisors) excluding (i) works and other senior foremen (line 1) and (ii) office supervisors (line 7)

TOTAL

Table 2 Mechanical engineering (Order VII)

di S9| 1 1

Males

P)

Females Total 
males and 
females

(5)

Apprentices and others being trained 
(included in cols. 2-5)

Full-time

(3)

Part-time

(4)

Apprentices Others being trained

Males 
(«)

Females
(7)

Males
(8)

Females
(9)

PART A Managerial, administrative, technical and clerical occupations

TOTAL 217,170 80,670 13,650 311,490 4,390 250 5,010 2,870

Management—general, central, divisional and other 
professional and related occupations other than those included in

38,930 530 130 39,590 — 500 10

lines 3 and 4 below 23,320 1,670 80 25,070 150 — 516 10
Professional engineers 18,190 40 — 18,230 500 —— 470 10
Scientists, metallurgists and other technologists 3,230 20 —— 3,250 220 —— 180
Draughtsmen—engineering, architectural and other 32,300 240 20 32,560 2,140 40 1,100 10
Other technicians—engineering, laboratory, scientific 25,100 190 10 25,310 1,020 —— 750 __
Office supervisors—of clerks, typists, machine operators etc 
Personal secretaries, shorthand writers and shorthand typists;

7,580 3,1:40 210 10.930 — — 40 30

other typists 170 27,580 4,040 31,790 — 80 __ 960
Office machine operators, telephonists and telegraph operators 
Clerks, receptionists and other office workers

1,360 11,070 1,850 14,280 — —■ 50 420
38,400 35,010 7,050 80,460 150 120 900 1,410

All other administrative, technical and commercial occupations,
including salesmen 28,580 1,180 260 30,020 210 10 510 10

PART B Foremen (and supervisors) excluding (i) works and other senior foremen (line 1) and (ii) office supervisors (line 7)

TOTAL 35,360 270 10 35,640 — — 310 —

Foremen supervising crafts in Part C below
Foremen (and supervisors) solely controlling occupations in Parts

22,500 106 — 22,600 — — 150 —

D and E below 12,860 170 10 13,040 — — 160

Part C Craftsmen in occupations normally entered by apprenticeship or equivalent training

TOTAL 297,660 1,880 170 299,710 33,520 20 4,210 —

Foundry crafts 5,230 110 10 5,350 310 70 __
Smiths and forgemen 750 — — 750 90 — . — —
Mechanical engineering crafts—production 145,200 820 30 146,050 7,960 —— 1,350
Electrical/electronic engineering crafts—production 9,760 210 30 10,000 650 — 170 —
Maintenance engineering crafts—mechanical, electrical/electronic 25,950 — —- 25.950 1,680 — 280 —
Metal fabrication crafts 32,290 50 — 32,340 2,530 —— 950 —
Welders (skilled!) 26,790 10 — 26,800 1,190 — 710
Coach and vehicle body building crafts 1,200 10 — 1,210 30 __ 30 __
Apprentices on general Course 18,570 20 — 18,590 18,570 20 __ ——
Construction crafts (production and maintenance) 9,760 340 — 10,100 240 — 50
All other production Crafts not elsewhere classified 22,160 310 100 22,570 270 — 600 —

PART D Other production occupations

TOTAL 152,720 28,610 6,320 187,650 — — 4,790 710

Machinists
'Metal working production fitters (not to fine limits); repetitive

83,930 12,170 3,370 99,470 — — 3,620 360

assemblers and viewers (metal and electrical) 33,150 12,710 1,710 47,570 — 740 240
All other non-craft production Occupations 35,640 3,730 1,240 40,610 — — 430 110

PART E Other occupations

TOTAL 101,600 9,010 9,800 120,410 10 — 290 —

Stores, warehouse and despatch workers 32,820 2,420 610 35,850 __ __ 170
Motor drivers (goods and other) 9,450 100 9,550 —— —
Catering workers 550 4,000 3,190 7,740 10 __ __
Occupations not elsewhere classified 58,780 2,490 6,000 67,270 — — 120 —

GRAND TOTAL (PARTS A, B, C, D AND E) 804,510 120,440 29,950 954,900 37,920 270 14,610 3,580

Table 3 Instrument engineering (Order VIII)

40,680 15,700 2,210 58,590 420 10 730 410

6,920 110 — 7,030 — — 10 —

4,470 330 10 4,810 10 ■ _ - 50 10
4,410 30 4,170 100 — 80
1,130 20 1,150 — __ 20 —
2,380 100 —— 2,480 10 __ 110 30
9,120 200 10 9,330 280 __ 216

980 530 40 1,550 — 30 10

90 5,010 860 5,960 __ __ 130
80 1,590 160 1,830 10 __ __. 30

5,700 7,040 1,050 13,790 — — 100 190

5,670 740 80 6,490 10 10 120 10

5,890 430 60 6,380 — — 60 —

2,830 90 — 2,920 — — 10 —

3,060 340 60 3,460 __ __ 50
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Table 3 Instrument engineering (Order VIII) (continued)
Males Females Total 

males and 
femalesFull-time Part-time

(1) ____ ___________________________(2) _ (3) (4)_____ (5)________

Apprentices and others being trained 
(included in cols. 2-5)

Apprentices Others being trained

Males Females Males Femai..(6) (7) (8) (9) a,M

PART C Craftsmen in occupations normally entered by apprenticeship or equivalent training

TOTAL

Foundry crafts
Smiths and forgemen
Mechanical engineering crafts—production
Electrical/electronic engineering crafts—production
Maintenance engineering crafts—mechanical, electrical/electronic
Metal fabrication crafts
Welders (skilled)
Coach and vehicle body building crafts
Apprentices on general course
Construction crafts (production and maintenance)
All other production crafts not elsewhere classified

PART D Other production occupations

TOTAL
Machinists
Metal working production fitters (not to fine limits); repetitive 

assemblers and viewers (metal and electrical)
All other non-craft production occupations

PART E OTHER OCCUPATIONS

TOTAL

Stores, warehouse and despatch workers
Motor drivers (good and other)
Catering workers
Occupations not elsewhere classified

GRAND TOTAL (PARTS A, B, C, D AND E)

21,120 1,310 980 23,410 1,890 — 330 — ■

470 __ __ 470 —
10 —- 10 —— — —— _

8,750 70 8,820 520 --- 150
3,880 660 620 5,160 250 —— 130 —
1,680 __ — 1,680 60 — 30

630 20 — ■ 650 . — — —
840 30 120 990 — — —

80 __ I 80 — — 10 -
960 960 960 — — —
340 Z 340 —- — —

3,480 530 240 4,250 100 — 10 —

18,140 22,220 7,020 47,380 — — 740 510
5,740 4,220 790 10,705 — — ■ 220 80

5,490 8,710 2,350 16,550 — — 140 180
6,910 9,290 3,880 20,080 — — 380 250

11,040 3,300 2,000 16,340 — — 630 80

6,000 980 250 7,230 — 420 30
1,210 50 10 1,270 — - — 50 —

80 580 350 1,010 — — — ■ —
3,750 1,690 1,390 6,830 — — 160 50

96,870 42,960 12,270 152,100 2,310 10 2,490 1,000

Table 4 Electrical engineering (Order IX)
(«) (9)(7)(6)(5)(4)(3)m(1)

1,8004,920TOTAL

480

20280

TOTAL

PART C
4102,820

crafts

160

PART D Other production occupations
4,8002,990TOTAL

720850
limits); repetitive

100240TOTAL

7,13011,420
GRAND TOTAL (PARTS A, B, C, D AND E)

20
80

80
420

470
140

90
10
10

130

1,440
2,640

50
10

20
10
30

1,460
680

750 
680 
700 

30 
50

20
190

40

360
610
310
380

1,970
30

Machinists
Metal working production fitters (not to fine 

assemblers and viewers (metal and electrical)
All other non-craft production occupations

Stores, warehouse and despatch workers 
Motor drivers (goods and other) 
Catering workers 
Occupations not elsewhere classified

560
250 
850

Foundry
Smiths and forgemen
Mechanical engineering crafts—production
Electrical/electronic engineering crafts—production
Maintenance engineering crafts—mechanical, electrical/electronic
Metal fabrication crafts
Welders (skilled)
Coach and vehicle body building crafts
Apprentices on general course
Construction crafts (production and maintenance) 
All other production crafts not elsewhere classified

PART E Other occupations

Foremen supervising crafts in Part C below
Foremen (and supervisors) solely controlling occupations in Parts 

D and ~

PART A Managerial, administrative, technical and clerical occupations

Management—general, central, divisional and other 
Professional and related occupations other than those included in 

lines 3 and 4 below
Professional engineers
Scientists, metallurgists and other technologists
Draughtsmen—engineering, architectural and other
Other technicians—engineering, laboratory, scientific
Office supervisors—of clerks, typists, machine operators etc
Personal secretaries, shorthand writers and shorthand typists;

other typists
Office machine operators, telephonists and telegraph operators
Clerks, receptionists and other office workers
All other administrative, technical and commercial occupations, 

including salesmen

PART B Foremen (and supervisors) excluding (i) works and

E below

Craftsmen in occupations normally entered by apprenticeship or equivalent training

186,470 74,760 9,240 270,470 3,970 140

28.980 1,140 30 30,150 — —

21,060 2,280 130 23,470 500 70
24,780 220 25,000 860 10

6,530 100 — 6,630 100 —
12,730 360 30 13,120 390 —
39,870 1,370 170 41,410 1,930 20

5,120 2,720 200 8,040 — —

90 20,020 2,280 22,390 — 30
1,850 8,550 1,610 12,010 — —

25,150 35,900 4,250 65.300 70 —

20,310 2,100 540 22,950 120 10

other senior foremen (line 1) and (ii) office supervisors (line 7)

23,830 3,800 300 27,930 — .. __ 450 20

11,120 630 60 11,810 — — 110 —

12,710 3,170 240 16,120 —■ 340 20

TOTAL 105,310 10,170 2,690 118,170 9,510 70

690 __ __ 690 30 . —
930 — 930 3.0 ——

32,570 390 70 33030 1,430 —
23,540 6,200 920 30,660 1,210 —
22,370 1070 — 23,440 1,140 —

4,970 20 10 5,000 410 —
1,930 — 1,930 30 ——

60 __ — 60 — —
5,020 70 — 5,090 5,020 70
6,590 10 10 6,610 120 —
6,640 2,410 1,680 10,730 90 —

98,860 131,760 40,060 270,680 — —...

35,600 21,480 5,260 62,340 — —

26,180 75,890 23,890 125,960 —
37,080 34,390 10,910 82,380 — —

65,660 17,440 8,540 91,640 10 —

32,790 4,010 1,560 38,360 — —
6,920 40 50 7010 ——

800 3,930 2,450 7,180 10 —
25,150 9,460 4,480 39090 — —

480,130 237,930 60,830 778,890 13,490 210

Shipbuilding and repairing: marineengineering(tables 
5 and 6)

The coverage of Order X (shipbuilding and marine 
engineering) is less complete than for the other industries, 
but the tables represent the greater part of the Order. 
They show that, a high proportion of the workers were in 
craft occupations—over half in shipbuilding and almost 
two fifths in marine engineering. Of the technical staff in 
shipbuilding over half were draughtsmen.

Vehicles (table 7)
More than a quarter of the 760,000 "employees were
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managerial, administrative, technical and clerical workers 
and a slightly lower proportion were craftsmen. Rather 
fewer than a third were in non-craft production 
occupations.

Metal goods not elsewhere specified (table 8)
Of the 547,000 workers more than a third were non-craft 

production operatives. Just over a fifth of all employees 
were in craft occupations, and a similar proportion were in 
the managerial, administrative, technical and clerical 
group.

Table 5 Shipbuilding and ship repairing (Minimum list heading 370.1)*
Males Females Total 

males and 
females

Apprentices and others being trained 
(included in cols. 2-5)

Apprentices Others being trained

Males Females Males Females
(6) (7) (8) (9)

PART A Managerial, administrative, technical and clerical occupations

TOTAL 15,390 4,430 590 20,410 410 60 100 80

Management—general, central, divisional and other
Professional and related occupations other than those included

3,460 100 3,560 — — — —

in lines 3 and 4 below 1070 30 10 1,110 — __ 10 —■
Professional engineers 720 — 720 — __
Scientists, metallurgists and other technologists 420 — — 420 __ . — ——
Draughtsmen 3,000 20 10 3030 370 10 40
Other technicians—engineering, laboratory, scientific 1,500 30 10 1,540 — — __
Office supervisors—of clerks, typists, machine operators 
Personal secretaries, shorthand writers and shorthand typists;

390 160 20 570 — — .. — • —

other typists 10 1,520 150 1,680 __ __ 20
Office machine operators, telephonists and telegraph operators 70 680 130 880 — 10 . — : 10
Clerks, receptionists and other office workers
All other administrative, technical and commercial occupations,

3,320 1,770 170 5,260 20 40 50 50

including salesmen 1,430 120 90 1,640 20 * . — ..... — ’• V - —

PART B Foremen (and supervisors) excluding (i) works and other senior foremen (line 1) and (ii) office supervisors (line 7)

PART C Craftsmen in occupation normally entered by apprenticeship Or equivalent training

TOTAL 3,670 — — 3,670 — — — —

Foremen supervising crafts in Part C below
Foremen (and supervisors) solely controlling occupations in Parts

3,190 — — 3,190 — — — —

D and E below 480 — — 480 — — —• —

Production fitters., toolmakers, toolfitters, machinery erectors and

TOTAL 62000 90 — 62,090 7,870 300 —

Platers and metal shipwright^ 9,630 __ __ 9,630 1,150 __ 10 __
Caulker burners, riveters and drillers 5,180 — •. . __ 5,180 350 60 __
Welders 8,150 20 __ 8,170 680 _ 180 __
General steel workers 1,240 __ 1,240 130 __ __
Carpenters and joiners (ship) 7,740 __ __ 7,740 940 10
Smiths, foremen 1,070 __ 1070 80 10 _
Sheet metal workers 2,220 — — 2,220 350 — —

Coverage is less complete than for the other industries surveyed, but nevertheless represents the greater part of the industry heading.

installers 9,080 __ 9.080 1,220 __ 20 __
Centre lathe turners 1,400 __ 1,400 80 __
Production electricians/electrical fitters 2,490 2,490 240 __ . __ •
Plumbers, pipe fitters, heating and ventilating fitters 3,870 — 3,870 480 __ —
Painters and decorators 1,930 — 1,930 80 __ __
Apprentices on general course 1,460 __ 1,460 1,460 __ __ __
All other production crafts not elsewhere classified 2,330 60 __ 2,390 140 __
Maintenance fitters 700 ___ _ 700 60 __ __ __
Electricians—installation and maintenance (premises and ships) 3080 — __ 3080 420 10
All other maintenance Crafts (construction and other) 430 10 — w 10 — — . —

PART p Other production occupations

TOTAL 26,420 450 100 26,970

Machinists 360 360
Red leaders 1,300 1,300 __ __
Stagers
^'Lot^er non-craft production occupations:

770 — 770 .. —

National agreement—semi-skilled classes 11,110 10 __ 11,120 __ __
—unskilled classes 12,880 440 100 13,420 — — —

ART E Other occupations

TOTAL 4,410 840 1,720 6,970 __ __ __ —

Stores, warehouse and despatch workers 
Hotor drivers (goods and other)

1,380 20 __ ' 1,400 __ __
850 850 __ __ __

^-atering workers 60 600 490 1,150 __
ccupations not elsewhere classified 2,120 220 1,230 3,570 — — — —
GRAND TOTAL (PARTS A. B. C. D AND E) 111,890 5,810 2,410 120,110 8,280 60 400 80
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Table 6 Marine engineering (Minimum List Heading 370.2)
Table 7 Vehicles (Order XI) (continued)

Males Females
Males Females

Full-time Part-time
Part-time

Othera being trains Others being trained
d) (2) (3) (4) (5)

PART A Managerial, administrative, technical and clerical occupations

TOTAL 270 20 20 20

1010

10

10

10

10

TOTAL 930

840 840

90

TOTAL

10 70

10

80

50
PART D Other production occupations

TOTAL 1,090 1,090 50
550 550 20

TOTAL 4,110 290 200 4,600 10

3,370 10
GRAND TOTAL (PARTS A, B, C, D AND E) 22,140 1,740 400 24,280 1,440 20 170 20

* Excludes establishments in size-range 100-249 employees, for which information is not available.

Table 7 Vehicles (Order XI)
(D m (3) w (5) (6) (7) (8)

140
400

560
180

80
320
150

30
170

540
110
50 

210 
100

130 
20 
30 
80

90
10

140
400

60
20
80

130

620
200
110

3,670

80
320
150

1,170
30

9,300
560

60 
5,560 

420 
550 

1,030 
570

Total 
males and 
females

9,310
560

60
5,570

420
550 

1,030
570

Total 
males and 
females

Stores, warehouse and despatch workers 
Motor drivers (goods and other) 
Catering workers
Occupations not elsewhere classified

Males
(6)

Management—general, central, divisional and other
Professional and related occupations other than those included in 

lines 3 and 4 below
Professional engineers
Scientists, metallurgists and other technologists
Draughtsmen—engineering, architectural and other
Other technicians—engineering, laboratory, scientific
Office supervisors—of clerks, typists, machine operators etc.
Personal secretaries, shorthand writers and shorthand typists; 

other typists
Office machine operators, telephonists and telegraph operators
Clerks, receptionists and other office workers
All other administrative, technical and commercial occupations, 

including salesmen

PART B Foremen (and supervisors) excluding (i) works and

Foremen supervising crafts in Part C below
Foremen (and supervisors) solely controlling occupations in Parts D 

and E below

Foremen supervising crafts in Part C below
Foremen (and supervisors) solely controlling occupations in Parts 

D and E below

Foundry crafts
Smiths and forgemen
Mechanical engineering crafts—production
Electrical/electronic engineering crafts—production
Maintenance engineering crafts—mechanical, electrical/electronic
Metal fabrication crafts
Welders (skilled)
Coach and vehicle body building crafts
Apprentices on general course
Construction crafts (production and maintenance) 
All other production crafts not elsewhere classified

Machinists
Metal working production fitters (not to fine limits); repetitive 

assemblers and viewers (metal and electrical)
All other non-craft production occupations

PART E Other occupations

Fem.!,,Females Males
(7) (8)

Apprentices and others being trained 
(included in cols. 2-5)

Apprentices

Apprentices and others being trained 
(included in cols. 2-5)

Apprentices

PART B Foremen (and supervisors) excluding (i) works and other senior foremen (line 1) and (ii) 

TOTAL

10

other senior foremen (line 1) and (ii) office supervisors (line 7)

920 - io

PART A Managerial, administrative, technical and clerical occupations

TOTAL

Management—general, central, divisional and other
Professional and related occupations other than those included in

line 3 and 4 below
Professional engineers
Scientists, metallurgists and other technologists
Draughtsmen—engineering, architectural and other
Other technicians—engineering, laboratory, scientific
Office supervisors—of clerks, typists, machine operators etc
Personal secretaries, shorthand writers and shorthand typists;

other typists
Office machine operators, telephonists and telegraph operators
Clerks, receptionists and other office workers
All other administrative, technical and commercial occupations, 

including salesmen

80 — 10

PART C Craftsmen in occupations normally entered by apprenticeship or equivalent training

10 —

Full-time

!H"3_________________ (3) (4) (5)
Males 
(«)

Females
(7)

Males
(8)

Females
(9)

PART C Craftsmen in occupations normally entered by apprenticeship or equivalent training

TOTAL. 200,190 690 50 200,930 18,160 20 1,850 —

Foundry crafts 1,950 10 20 1,980 20 10
Smiths and forgemen 1,190 — — 1,190 30
Mechanical engineering crafts—production 104,300 150 30 104.480 3,620 900
Electrical/electronic engineering crafts—production 7,600 110 7,710 470 __ 90
Maintenance engineering crafts—mechanical, electrical/electronic 22,280 10 22,290 900 . __ 60 ■__
Metal fabrication crafts 12,640 20 — 12,660 720 320
Welders (skilled) 8,340 10 — 8,350 140 __ 120
Coach and vehicle body building crafts 17.070 190 __ 17,260 1,520 240
Apprentices on general course 10,530 20 10,550 10,530 20
Construction crafts (production and maintenance) 5,660 —— __ 5,660 130 10
All other production crafts not elsewhere classified

PART D Other production occupations

8,630 170 — 8,800 80 — 100 —

TOTAL 192,120 27,170 3,860 223,150 — — 1,490 290

Machinists
Metal working production fitters (not to fine limits); repetitive

68,430 9,920 1,070 79,420 — — 800 100

assemblers and viewers (metal and electrical) 85,930 12,200 1,870 100,000 560 120
All other non-craft production occupations 37,760 5,050 920 43,730 — — 130 70

PART E Other occupations

TOTAL 87,530 8,680 4,240 100,450 10 — 200 90

Stores, warehouse and despatch workers 31,750 2,760 250 34,760 'k. __  ( 80 20
Motor drivers (goods and other) 8,350 100 20 8,470 __ 20
Catering workers 560 3,120 1,200 4,880 10 __
Occupations not elsewhere classified 46,870 2,700 2,770 52,340 — 120 50

GRAND TOTAL (PARTS A, B, C, D AND E) 665,120 82,890 11,880 759,890 22,500 280 6,760 1,780

Table 8 Metal goods not elsewhere specified (Order XII)
ID (2) (3) (4) (5) (6) (7) (8) (?)

PART A Managerial, administrative, technical and clerical occupations

TOTAL 79,760 39,440 8,870 128,070 1,090 120 2,410 2,170

Management—general, central, divisional and other 
Professional and related occupations other than those included in

24,890 790 230 25,910 . — — 350 —
lines 3 and 4 below 8,400 820 50 9,270 100 __ 210 60Professional engineers 2,780 — 50 2,830 20 160

Scientists, metallurgists and other technologists 920 10 930 10 _ 40
Draughtsmen—engineering, architectural and other 7,130 190 10 7,330 400 10 480 20
Other technicians—engineering, laboratory, scientific 6,130 220 60 6,410 470 340 10
Office supervisors—of clerks, typists, machine operators etc 
Personal secretaries, shorthand writers and shorthand typists;

2,690 2,120 120 4,930 — — 60

other typists 260 10,840 2,500 13,600 — 30 __ 630Office machine operators, telephonists and telegraph operators 240 5,650 1,100 6,990 __ 10 240
Clerks, receptionists and other office workers
All other administrative, technical and commercial occupations,

10,830 17,500 4,590 32,920 40 80 310 1,110

including salesmen 15,490 1,300 160 16,950 50 — • . 510 40
PART B Foremen (and supervisors) excluding (i) works and other senior foremen (line 1) and (ii) office supervisors (line 7)

TOTAL 21,610 900 70 22,580 — — 130 —

Foremen supervising crafts in Part C below
Foremen (and supervisors) solely controlling occupations in Parts

9,500 150 — 9,650 — — 60 •-*
D and E below 12,110 750 70 12,930 — — 4- 70 —

PART C Craftsmen in occupations normally entered by apprenticeship or equivalent training

TOTAL 114,530 2,910 910 118,350 10,050 — 3,290 100
Foundry crafts 1,160 40 1,200 60 10Smiths and forgemen 5,640 20 5,660 120Mechanical engineering crafts—production 47,390 580 160 48,130 2,810 - ■ 1,510 50Electrical/electronic engineering crafts—production 1,460 130 250 1,840 50 __ 10Maintenance engineering crafts—mechanical, electrical/electronic 12,250 12,250 790 150 __
netal fabrication crafts 16,160 510 230 16,900 1,210 410 . 30Welders (skilled) 5,810 30 5,840 140 30Coach and vehicle body building crafts 170 __ __ 170 __
Apprentices on general course 4,840 _ 4,840 4,840Construction crafts (production and maintenance) 4,420 __ 4,420 40 10 __
All other production crafts not elsewhere classified

PART D Other production occupations
15,230 1,600 270 17,100 110 — 1,040 20

TOTAL 113,040 60,650 18,100 191,790 — — 5,210 1,720
Machinists
Metal working production fitters (not to fine limits); repetitive 55,340 29,080 9,070 93,490 — — 2,760 850

Ai?SSeLn^>'ers an<^ viewers (meta' and electrical) 
nil other non-craft production occupations

20,450 16,160 3,950 40,560 __ __ 970 180
37,250 15,410 5,080 57,740 — — 1,480 690

PART E Other occupations

TOTAL 61,710 13,920 10,530 86,160 — — 270 120
^ores, warehouse and despatch workers 

otor drivers (goods and other)
19,630 6,220 1,660 27,510 130 50
8,690 160 — 8,850 __ __

^atering workers 460 2,490 2,180 •5,130 __ - __ 10
Pupations not elsewhere classified 32,930 5,050 6,690 44,670 — 140 60
GRAND TOTAL (PARTS A, B, C, D AND E) 390,650 117,820 38,480 546,950 11,140 120 11,310 4,110

6,720 1,440 190 8,350

820 — — 820

640 50 690
590 10 __ 600
150 — __ 150
990 10 1,000

1,450 10 1,460
60 20 — 80

10 530 40 580
50 180 10 240

1,520 530 140 2,190

440 100 — 540

158,720 46,070 3,720 208,510 4,330 260 2,940 1,400

21,080 240 10 21,330 — — 290 —

20,390 1,650 40 22,080 260 20 330 50
18,820 110 — 18,930 910 10 430 —
6,240 80 — 6,320 350 20 180 —

13,550 120 __ 13,670 810 10 360 —
26,510 360 10 26,880 1,500 10 580 10
4,670 1,470 10 6,150 20 —

120 13,800 1,050 14,970 110 480
970 6,650 760 8,380 __ 20 180

31,270 20,130 1,790 53,190 210 60 530 670

15,100 1,460 50 16,610 290 20 200 10

office supervisors (line 7)

26,560 280 10 26,850 — — 280 _ —

13,990 40 — 14.030 — — 170 —

12,570 240 10 12,820 110 —
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Further analyses
Tables 9 and 10 provide analyses, mainly in percentage 

form,1 by broad occupational categories. In table 9 the 
figures for the industry groups in the previous tables are 
analysed according to size of establishment. Table 10 gives 
analyses for all Minimum List Headings.

As already indicated the occupational titles identified in 
shipbuilding and ship repairing do not correspond precisely 
with those in the other industries surveyed, and, therefore, 
the summary analysis by occupation in table 1 does not 
include this industry. For the whole of parts A and B, 
however, aggregate figures for the engineering and related 
industries as a whole (Orders VII-XII of the Standard 
Industrial Classification 1968), that is, including shipbuild­

ing and ship repairing, can be given: for example, 3-8 per 
cent of all employees were engaged on general managerial 
work; 2-7 per cent were professional engineers, scientists 
and technologists; 2-6 per cent were in other professional 
and related occupations; 2-2 per cent were draughtsmen- 
3-4 per cent were other technicians; 12-6 per cent were 
office staff; and 3-7 per cent were foremen, of whom 
more than half were supervising craft occupations.

Trainees for all parts may be aggregated. There were 
98,100 apprentices, representing 2-9 per cent of all employees. 
Of these, all but 970 were male workers, and male appren­
tices represented 3-8 per cent of all male employees. The 
total number of other people being trained was 64,900— 
T9 per cent of all employees. ■

Table 9 Analysis by broad occupational category, industry group and size of establishment

Industry group and size All em- Mana- Fore- Crafts- Other Other Others being
of establishment ployees* gerial menf men produc- occupa- Apprentices trained

adminis- (produc- tion tions —
trative, tion and occupa- All apprentices Craft Number As per-
technical mainten- tions ■ ■ ■ appren- centage
and ance) Number As per- tices as of all
clerical centage per- employ-

of al l centage ees (col
employ- of all (2))
ees (col crafts-

As percentage of allI employees (col (2)) (2)) men 
(col (5U

(1) (2) (3) (4) (5) (6) (7) (?) (?) (10) (14) (12)

MALES

Mechanical engineering 804,510 270 4-4 370 190 12-6 37,920 4-7 11-3 14,610 18
250 or more employees 469,010 29-4 40 33-9 19-2 13-4 22,750 4-9 12-0 6.720 1-4
100-249 employees 137,230 26-4 5-1 38-4 17-8 12-3 5,230 3-8 9-4 3,720 2-7
under 100 employees 198,270 21-6 4-7 43-2 19-3 11-1 9,940 50 11-1 4,170 2:1

Instrument engineering 96*870 420 6 1 21 8 187 11 4 2,310 2-4 89 2,490 26
250 or more employees 58,940 44-3 5-5 19-9 18-4 120 1,400 2-4 9-4 1,580 2-7
100-249 employees 19,180 450 6-1 20-1 1:7:5 11-2 670 3-5 14-5 340 1-8
under 100 employees 18,750 31-6 80 29-7 20-9 9-8 240 1-3 4-1 570 3-0

Electrical engineering 480,130 388 50 21 9 20 6 13-7 13,490 2-8 9 0 11,420 24
250 or more employees 395,200 40-2 4-7 19-1 21 -9 14-1 10,970 2-8 9-5 8,960 2-3
100-249 employees 41,540 34-7 5-2 32-2 15-1 12-8 950 2-3 6-8 1,520 3-7
under TOO employees 43,390 30-9 6-6 38-2 13-8 10-6 1,570 3-6 8-9 940 2-2

Shipbuilding and ship repairing! 111,890 13 8 3 3 554 23 6 39 8,280 7-4 12-7 400 04
250 or more employees 91,020 14-5 2-9 55-4 23-7 3-5 6,790 7-5 12-8 300 0-3
100-249 employees 9,540 11-9 5-8 50-7 25-2 6-4 560 5-9 11-2 60 0-6
under 100 employees 11,33) 9-3 3-9 59-8 21-9 5-2 930 8-2 13-3 40 0-4

Marine engineerings 22,140 304 42 420 49 18-6 1,440 65 12 6 170 08

Vehicles 665*120 23 9 4 0 301 28-9 13-2 22,500 3-4 9-1 6,760 10
250 or more employees 605,510 24-6 3-8 290 29-5 13 i 19*650 3-2 8-8 5,640 0-9
100-249 employees 29,110 15-3 5-5 38-6 25-8 14-8 1,290 4-4 10-8 350 1-2
under 100 employees 30,500 170 7-2 43 0 190 13-7 1,560 5-1 1’1-7 770 2-5

Manufacture of metal goods 390,650 204 5 5 293 28 9 15-8 11,140 29 88 11*310 29
250 or more employees 166,400 22-3 50 25-2 29.6 17-8 4,010 2-4 8-4 3,570 2-1
100-249 employees 65*900 20-2 6-1; 271. 31-1 15-4 1,480 2-2 8-0 2,120 3-2
under 100 employees 158,350 18-5 5-8 34-5 27:3 13-9 5,650 3-6 9-3 5,620 3-5

Table 9 (continued) Analysis by broad occupational category, industry group and size of establishment

Industry group and size 
of establishment

females

Mechanical engineering 
250 or more employees 
100-249 employees 
under 100 employees

instrument engineering 
.250 or more employees 
100-249 employees 
under 100 employees

Electrical engineering 
250 or more employees 
100-249 employees 
under 100 employees

Shipbuilding and ship repairing!

Marine engineering^

Vehicles
250 or more employees 
100-249 employees 
under 100 employees

Manufacture of metal goods 
250 or more employees 
100-249 employees 
under 100 employees

All em- Mana- Fore- Crafts- Other Other Others being
ployees* gerial menf men produc- occupa- Apprentices trained

11 n tions
trative, tion and occupa- All apprentices Craft Number As per-
technical mainten- tions appren-
and ance) Number As per- tices as of all
clerical centage per- employ-

of al l centage ees (col
employ- of all (2))
ees (col crafts-

As percentage of ail employees (col (2)) (D) men
■ (col (5))

(2) (3). (4) (5) (6) (7) (8) (») (10) (11) (12)

150,390 627 0-2 1-4 232 125 270 02 10 3,580 24
88,970 61-2 0-2 0-9 25-2 12-6 150 0-2 2-6 2*000 2-2
23,220 63-8 0-1 1-4 23-9 10-9 20 0-1 660 2-8
38,200 65-7 0-2 2-5 18-2 13-4 100 0-3 — 920 2-4

55,230 324 0-9 4-1 529 9 6 10 0 0 __ 1,000 18
34,340 35-1 0-8 0-7 57-6 5-7 10 00 __ 610 1-8
11,240 23-1 0-9 11-0 50-8 14-1 — — 290 2-6
9,650 33-7 1-0 8-3 39-0 18-0 — — — 100 10

298,760 28 1 14 4-3 575 87 210 0 1 05 7,130 24
234,230 287 1-3 3-8 58-3 7-9 210 0-1 0-8 6,300 2-7

30,920 26-0 1-9 7-7 55-0 9-3 —— — — 790 2-6
33,610 25-8 1-6 4-8 54-4 13-4 — — — 40 0-1

8,220 61 1 00 1-1 67 31 1 60 07 — 80 10

2,140 76-2 05 0-5 0 0 229 20 09 — 20 0-9

94,770 525 0 3 08 327 13 6 280 0 3 27 1,780 1-9
81,090 53-8 0-3 0:7 32-3 13-0 270 0-3 3-8 1,510 1-9
7,280 41-5 0-8 0-4 42-6 . 14-7 10 0-1 90 1-2
6,400 49-4 0-3 2-8 27-0 20-5 — — — 180 2-8

156,300 30 9 0 6 2-4 504 15 6 120 0 1 4,110 26
71,320 31-3 0-5 1-1 48-9 18-3 110 0-2 — 1,690 2-4
31,650 30-2 0-9 2-1 54-5 12-3 10 0-0 1,000 3-2
53,330 30-8 0-7 4-4 50-0 14-1 — — — 1,420 2-7

TOTAL MALES AND FEMALES

Mechanical engineering 954,900 32 6 37 31 4 19-7 126 38,190 40 11 2 18 190 19
250 or more employees 557,980 34-5 3-4 28-7 20-2 13-2 22-900 4-1 12-0 8-720 1-6
100-249 employees 160,450 31-8 4-4 33-1 18-7 12-1 5,250 3-3 9-3 4,380 2-7
under 100 employees 236,470 28-7 4-0 36-7 19-1 11-5 10,040 4-2 10-9 5,090 2-2

Instrument engineering 152,100 385 4-2 15 4 31 2 10 7 2,320 15 8 1 3,490 23
250 or more employees 93,280 40-9 3-8 12-8 32-8 9-7 1,410 1-5 9-2 2,190 2-3
100-249 employees 30,420 36-9 4-2 16-8 29-8 12-3 670 2-2 11-0 630 2-1
under 100 employees 28,400 32-3 5-6 22-4 27-0 12-6 240 0-8 3-6 670 2-4

Electrical engineering 778,890 34-7 3 6 15 2 348 11 8 13,700 18 8 1 18-550 2-4
250 or more employees 629,430 35-9 3-5 13-4 35-4 11-8 11,180 1-8 8-6 15-260 2-4
100-249 employees 72,460 31-0 3-8 21-7 32-2 11-3 950 1-3 5-8 2,310 3-2
under 100 employees 77,000 28-6 4-4 23-6 31-5 11-8 1,570 2-0 8-1 980 1-3

Shipbuilding and ship repairing! 120,110 170 3 1 51 7 22-5 5 8 8,340 6 9 12-7 480 0-4
250 or more employees 96,840 17-2 2-8 52-1 22-5 5-5 6,850 7-1 12-8 340 0-4
100-249 employees 10,550 18-4 5-2 46-4 22-7 7-2 560 5-3 11-0 60 0-6
under 100 employees 12,720 14-5 3-5 53-2 21-9 6-9 930 7-3 13-3 80 0-6

Marine engineering^ 24,280 34 4 3-8 38 3 45 18 9 1,460 6 0 116 190 0 8

Vehicles 759,890 274 3 5 264 294 132 22,780 3 0 9 0 8*540 1-1
250 or more employees 686,600 28-1 3-3 25-7 29-9 13-0 19,920 2-9 8-7 7,150 1-0
100-249 employees 36,390 20-5 4-6 31-0 29-2 14-8 1,300 3-6 10-8 440 1-2
under 100 employees 36,900 22-6 6-0 36-1 20-4 14-9 1,560 4-2 11-6 950 2-6

Manufacture of metal goods 546,950 234 4 1 21 6 351 15 8 11,260 2 1 85 15,420 2 8
250 or more employees 237,720 25-0 3-7 18-0 35-4 17-9 4,120 1-7 8-2 5,260 2-2
100-249 employees 97,550 23-4 4-4 19-0 38-7 14-4 1,490 1-5 7-7 3,120 3-2
under 100 employees 211,680 21-6 4-5 270 330 13-9 5,650 2-7 9-0 7,040 3-3

* Includes apprentices and others being trained; •
tExcept works and other senior foremen, who are included in col(2).
I The coverage for shipbuilding and ship repairing is less complete than for the other industries surveyed, but the analyses in the tables represent the greater part of the industry 

heading; in table 9 (females), in view of the small numbers of employees involved, analyses by size-range are omitted.
§The total for marine engineering excludes size-range 100-249 employees, for which information is not available; in table 9, on view of the small numbers of employees involved, 

analyses for the remaining size-ranges are omitted.
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Table 10 Analysis by broad occupational category and individual industry

ApprenticesIndustry

All apprentices Number At Mr.

As percentage of all employees (col (2))

(4) (5) (6) (7) (8)(3)(2) (11)(D (12)

All em­
ployees*

Fore­
men!

Mana­
gerial 
adminis­
trative 
technical 
and 
clerical

Crafts­
men 
(produc­
tion and 
mainten­
ance)

Craft 
appren­
tices as 
percen­
tage of 
all crafts­
men 
(col (S)) 
(10)

Others being 
trained

em­
ployees
(col (2))

Number As per­
centage 
of all 
em­
ployees 
(col (2)) 
(9)

Other Other 
produc- occupa­
tion tions 
occupa­
tions

MALES

Agricultural machinery (excluding tractors) 25,560 21-4 4-9 27-1 30-2 16-3 1,350 5-3 16-6 370 1-4
Metal-working machine tools 57,680 25-1 4-0 44-8 17-2 8-9 3,720 6-4 13-0 500 0-9
Pumps, valves and compressors 68,150 24-9 4-3 37-5 18-4 14-8 3,030 4-4 9-6 950 1-4
Industrial engines
Textile machinery and accessories

22,550 27-3 3-6 31-0 24-7 13-4 1,180 5-2 14-7 110 0-5
28,380 18-2 4-9 44-5 20-6 11-8 1,160 4-1 8-9 440 1-6

Construction and earth moving equipment 34,900 23-8 3-3 36-0 15-1 21-8 1,600 4-6 12-2 500 1-4
Mechanical handling equipment ' 55,560 30-6 4-1 39-5 14-7 11-1 2,240 4-0 8-3 1,550 2-8
Office machinery 20,130 51-6 3-7 23-0 15-7 6-0 200 10 4-3 680 3-4
Other machinery 186,810 29-1 4-7 38-5 16-1 11-6 9,290 5-0 11-7 3,320 1-8
Industrial (including process) plant and steelwork 144,480 32-3 3-7 36-8 13-0 14-2 6,850 4-7 10-6 2,290 1-6
Ordnance and small arms 16,920 17-2 7-9 36-6 23-9 14-4 790 4-7 12-6 50 0-3
Other mechanical engineering not elsewhere specified 143,590 20-4 4-9 34-3 29-0 11-3 6,330 4-4 12-1 3,710 2-6
Photographic and document copying equipment 8,850 44-5 6-2 11-5 20-0 17-7 60 0-7 5-9 390 4-4
Watches and clocks 6,080 26-2 4-8 29-3 31-3 8-6 210 3-5 9-6 60 1-0
Surgical instruments and appliances 16,270 34-9 6-9 20-5 25-3 12-4 250 1-5 7-5 640 3-9
Scientific and industrial instruments and systems 65,710 44-9 5-9 22-8 15-8 10-6 1,960 30 10-2 1,060 1-6
Electrical machinery 107,220 33-9 40 33-1 17-3 11-6 5,370 5-0 11-4 2,550 2-4
Insulated wires and cables 32,610 25-5 5-0" 9-2 44-9 15-4 340 1-0 9-0 760 2-3
Telegraph and telephone apparatus and equipment 49,090 320 4-6 11-2 20-6 31-6 940 1-9 6-6 1,220 2-5
Radio and electronic components 62,340 43-5 7-0 20-7 19-8 9-0 1,530 2-5 8-8 1,850 3-0
Broadcast receiving and sound reproducing equipment 25,610 440 5-7 17-3 15-9 17-0 600 2-3 5-0 200 0-8
Electronic computers 31,590 60-1 2-4 20-9 4-4 12-3 760 2-4 3-3 410 1-3
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use

62,650 60-1 4-3 25-3 3-8 6-4 1,740 2-8 8-1 2,270 3-6
41,530 270 4-9 15-2 37-7 15-2 710 1-7 10-1 970 2-3

Other electrical goods 67,470 29-2 6-4 22-5 29-2 12-6 1,540 2-3 8-7 1,360 2-0
Shipbuilding and ship repairing! 111,890 13-8 3-3 55-4 23-6 3-9 8,280 7-4 12-7 400 0-4
Marine engineering§ 22,140 30-4 4-2 42-0 4-9 18-6 1,430 6-5 12-5 170 0-8
Wheeled tractor manufacturing 30,000 20-7 3-5 25-9 34-5 15-3 340 1-1 4-1 240 0-8
Motor vehicle manufacturing 407,180 17-5 4-3 26-8 36-8 14-7 11,410 2-8 90 3,550 0-9
Motor cycle, tricycle and pedal cycle manufacturing 10,750 15-4 4-3 17-2 50-9 12-2 170 1-6 70 250 2-3
Aerospace equipment manufacturing and repairing 177,370 42-0 3-8 35-0 10-4 8-7 8,510 4-8 9-4 2,480 1-4
Locomotives and railway track equipment 15,670 12-9 1-7 56-3 14-8 14-2 1,010 6-4 11-4 80 0-5
Railway carriages and wagons and trams 
Engineers’ small tools and gauges

24,200 13-0 2-1 44-3 23-1 17-4 1,100 4-5 10-3 170 0-7
52,640 18-7 4-7 37-4 30-7 8-4 2,280 4-3 11-4 2,050 3-9

Hand tools and implements 13,390 277 6-9 24-8 24-0 16-5 350 2-6 1-8 260 1-9
Cutlery, spoons, forks and plated tableware, etc 7,920 25-8 5-3 27-4 31-7 9-8 90 1-1 4-1 350 4-4
Bolts, nuts, screws, rivets, etc 25,750 18-3 6-7 34-6 23-7 16-7 580 2-3 6-1 730 2-8
Wire and wire manufactures 30,230 18-7 6-3 17-9 37-3 19-9 490 1-6 8-5 780 2-6
Cans and metal boxes 16,360 15-2 5-4 28-4 29-5 21-4 600 3-7 12-7 500 3-1
Jewellery and precious metals 15,330 27-4 4-4 29-3 28-3 10-6 110 0-7 2-4 650 4-2
Metal industries not elsewhere specified 229,080 20-6 5-5 28-8 28-2 17-0 6,180 2-7 8-5 5,420 2-4

GRAND TOTaL 2,571,310 27-4 46 31-5 23 4 13-5 97,080 3-8 101 47,160 1-8
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fable 10 (continued) Analysis by broad occupational category and individual industry

Industry All em- Mana- Fore- Crafts- Other Other Others being
ployees* gerial menf men produc- occupa- Apprentices trained

 adminis-(produc- tion tions
trative tion and occupa- All apprentices Craft Number As per-
technical mainten- tions ■ ■— ■■ appren- centage
and ance) Number As per- tices as of all
clerical centage percen- em-

of all tage of all ployees
em- crafts- (col (2)

As percentage of all1 employees (col (2)) ployees men
(col (2)) (col (5))

(2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12)

total males and females

*!!§ See footnotes to table 9

Agricultural machinery (excluding tractors) 29,480 27-8 4-2 23-5 28-4 16-0 1,350 4-6 16-6 570 1-9
Metal-working machine tools 67,300 32-1 3-5 38-6 15-8 10-0 3,770 5-6 13-0 810 1-2
Pumps, valves and compressors 82,970 31-1 3-6 310 20-3 14-0 3,070 3-7 9-6 1,370 1-7

26,410 32-8 3-2 26-5 25-1 12-5 1,180 4-5 14-7 140 0-5
Textile machinery and accessories 33,390 23-1 4-1 37-9 20-7 14-3 1,160 3-5 8-9 540 1-6
Construction and earth moving equipment 39,480 30-7 2-9 31-9 13-3 21-1 1,600 4-1 12-2 610 1-5
Mechanical handling equipment 63,480 37-3 3-6 34-6 13-6 11-0 2,260 3-6 8-2 1,760 2-8
Office machinery 28,220 53-9 2-8 16-7 20-5 62 200 0-7 4-3 1,000 3-5
Other machinery 223,560 35-3 4-0 32-5 16-8 11-4 9,340 4-2 11 -5 3,820 1-7
industrial (including process) plant and steelwork 161,960 37-5 3-3 32-9 11-8 14-5 6,940 4-3 10-6 2,630 1-6
Ordnance and small arms 21,440 19-4 6-3 28-9 30-2 15-3 790 3-7 12-6 110 0-5
Other mechanical engineering not elsewhere specified 177,410 25-2 4-0 28-2 31-2 11-3 6,360 3-6 11-9 4,710 2-7
Photographic and document copying equipment 12,240 44-8 4-6 8-5 27-7 14-5 60 0-5 5-8 450 3-7
Watches and clocks 13,970 22-3 2-1 14-0 52-6 8-9 210 1-5 8-7 100 0-7
Surgical instruments and appliances 28,620 30-9 4-8 12-0 39-8 12-5 250 0-9 7-3 790 2-8
Scientific and industrial instruments and systems 97,320 42-3 4-2 17-5 26-0 10-0 1,980 2-0 9-0 1,730 1-8
Electrical machinery 142,660 35-1 3-3 25-9 24-2 11-6 5,400 3-8 11-1 3,350 2-3
Insulated wires and cables 44,390 28-3 3-9 6-8 46-5 14-5 340 0-8 9-0 1,000 2-3
Telegraph and telephone apparatus and equipment 83,980 30-5 3-1 9-5 35-1 21-7 970 1-2 4-6 2,680 3-2
Radio and electronic components 132,250 31-6 4-2 10-8 44-1 9-3 1,540 1-2 7-9 3,270 2-5
Broadcast receiving and sound reproducing equipment 54,730 30-7 40 10-3 38-7 16-4 600 1-1 3-9 380 0-7
Electronic computers 43,020 59-7 1-9 15-6 11-5 11-3 870 2-0 3-3 570 1-3
Radio, radar and electronic capital goods 86,650 57-1 3-5 23-2 9-8 6-5 1,770 2-0 6-4 2,650 3-1
Electric appliances primarily for domestic use 66,280 27-1 3-4 10-7 47-1 11-8 710 1-1 9-1 2,770 4-2
Other electrical goods 124,950 24-4 4-0 13-3 49-5 8-8 1,590 1-3 8-3 2,490 2-0
Shipbuilding and ship repairing! 120,110 17-0 3-1 51-7 22-5 5-8 8,340 6-9 12-7 480 0-4
Marine engineering§ 24,280 34-4 3-8 38-3 4-5 18-9 1,450 6-0 12-5 190 0-8
Wheel tractor manufacturing 32,610 23-6 3-3 23-9 33-9 15-3 340 1-0 4-1 330 1-0
Motor vehicle manufacturing 464,610 21-0 3-8 23-5 37-3 14-4 11,540 2-5 9-0 4,490 1-0
Motor cycle, tricycle and pedal cycle manufacturing 14,390 17-9 3-2 12-9 55-4 10-6 170 1-2 7-0 320 2-2
Aerospace equipment manufacturing and repairing 206,290 45-6 3-3 30-2 11-1 9-7 8,670 4-2 9-3 3,150 1-5
Locomotives and railway track equipment 16,660 16-0 1-6 53-0 14-0 15-4 1,010 6-1 11-4 90 0-5
Railway carriages and wagons and trams 25,440 15-8 2-0 42-2 22-4 17-6 1,100 4-3 10-3 190 0-7
Engineers’ small tools and gauges 65,810 23-7 3-8 30-3 32-3 9-9 2,320 3-5 11-2 2,370 3-6
Hand tools and implements 20,430 29-6 4-6 16-3 33-2 16-4 350 1-7 1-8 460 2-3
Cutlery, spoons, forks and plated tableware, etc 13,790 26-1 3-6 17-3 35-2 17-8 90 0-7 3-8 650 4-7
Bolts, nuts, screws, rivets, etc 37,390 21-1 4-9 24-4 34-2 15-4 590 1-6 5-9 880 2-4
Wire and wire manufactures 38,230 21-6 5-2 14-3 39-9 19-1 490 1-3 8-4 920 2-4
Cans and metal boxes 30,080 15-4 3-6 15-5 44-8 20-7 600 2-0 12-7 680 2-3
Jewellery and precious metals 23,230 28-7 3-0 220 31-8 14-5 110 0-5 2-1 1,000 4-3
Metal industries not elsewhere specified 318,080 23-7 4-1 21-5 34-6 16-1 6,250 2-0 8-2 7,930 2-5

GRAND TOTAL 3,337,120 30-1 3-7 24-9 28-4 12-8 98,050 2-9 9-9 64,860 1-9

FEMALES

Agricultural machinery (excluding tractors) 
Metal-working machine tools 
Pumps, valves and compressors 
Industrial engines
Textile machinery and accessories
Construction and earth moving equipment
Mechanical handling equipment 
Office machinery
Other machinery
Industrial (including process) plant and steelwork 
Ordnance and small arms
Other mechanical engineering not elsewhere specified 
Photographic and document copying equipment 
Watches and clocks
Surgical instruments and appliances
Scientific and industrial instruments and systems 
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment 
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods
Shipbuilding and ship repairing!
Marine engineering§
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufacturing 
Aerospace equipment manufacturing and repairing 
Locomotives and railway track equipment 
Railway carriages and wagons and trams 
Engineers’ small tools and gauges 
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc 
Wire and wire manufactures 
Cans and metal boxes
Jewellery and precidus metals 
Metal industries not elsewhere specified

GRAND TOTAL

3,920 69-4 __ 0-3 16-1 14-3 __ __ — 200 5-1
9,620 73-9 0-4 1-2 7-4 17-0 50 0-5 16-7 310 3-2

14,820 59-6 0-1 0-9 29-1 10-3 40 0-3 — 420 2-8
3,860 64-8 0-5 0-3 27-2 7-3 —i— __ — 30 0-8
5,010 50-7 0-2 21-0 28-1 — — — 100 2-0
4,580 83-8 — 16-2 — __ — 110 2-4
7,920 83-7 0-5 5-7 10-1 20 0-3 —— 210 2-7
8,090 59-5 0-6 1-0 32-3 6-7 —■ — 320 40

36,750 67-2 0-2 2-0 20-4 10-2 50 0-1 500 1-4
17,480 79-9 __ 0-7 2-0 17-4 90 0-5 — 340 1-9

4,520 27-4 0-4 __ 53-8 18-4 — — 60 1-3
33,820 45-6 0-2 2-3 40-9 11-1 30 0-1 1,000 3-0

3,390 45-4 0-3 0-6 47-8 5-9 __ — — 60 1-8
7,890 19-4 0-1 2-2 69-1 9-3 — — 40 0-5

12,350 25-6 2-0 0-8 58-9 12-7 — — 150 1-2
31,610 36-9 0-7 6-3 47-2 8-9 20 0-1 670 2-1
35,440 38-6 1-0 3-9 45-1 11-3 30 0-1 1-4 800 2-3
11,780 36-1 0-8 __ 50-9 12-2 — 240 2-0
34,890 28-4 1-0 7-2 55-5 7-9 30 0-1 0-4 1,460 4-2
69,910 21-0 1-8 1-9 65-8 9-5 10 0-0 — 1,420 2-0
29,120 18-9 2-5 4-1 58-7 15-8 __ — 180 0-6
11,430 58-6 0-4 1-0 31-3 8-7 110 1-0 — 160 1-4
24,000 49-3 1-4 17-5 25-4 , 6-5 30 0-1 380 1-6
24,750 27-1 1-1 3-0 62-9 5-9 __ — 1,800 7 3
57,480 18-7 1-1 2-4 73-4 4-4 50 0-1 3-6 1,130 2-0

8,220 61-1 1-1 6-7 31-1 60 0-7 80 1-0
2,140 76-2 0-5 0-5 —— 22-9 20 0-9 — 20 V’7
2,610 56-3 0-8 1-1 26-8 14-9 —. —— — 90

57,430 45-9 0-3 0-8 40-6 12-4 130 0-2 2-2 940 To

3,640 25-3 __ 68-7 6-0 — — — 70
28,920 67-7 0-2 0-9 15-2 16-0 160 0-6 3-8 670 Z'J

1'0990 65-7 1-0 33-3 — — 10
1,240 69-4 __ 0-8 8-1 21-8 — —— — 20

13,170 43-8 0-2 1-8 38-4 15-7 40 0-3 —— 320
2*87,040 33-1 __ 50-6 16:3 — — —— 200
5*1

5,870 26-6 1-2 3-6 40-0 28-6 — 300
1-311,640 27-3 0-8 1-9 57-4 12-6 10 0-1 — 150
1-8

8,000 32-6 0-8 1-0 49-6 16-0 — 140
U

13,720 15-5 1-4 —— 63-1 20-0 >— ——■■ —- 180
4-4

7,900 31-3 0-4 8-0 38-5 21-9 — — 350
2-8

89,000 31-8 0-6 2-8 51-0 13-9 70 0-1 —— 2,510
_

765,810 39-3 0-8 2-9 452 118 970 01 0-5 IT,TOO 1-3
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Unemployed minority group workers

The table below gives the figures, and location by region, of 
unemployed minority group workers who are registered at em­
ployment offices and careers offices in Great Britain. The basis of 
the count was explained in the July 1971 issue of the Gazette 
when, for the first time, comprehensive figures were available.

The count on May 13, 1976 showed an increase of 2,714 
compared with the figures for February 12, 1976, and 
represented 4-1 per cent of all persons unemployed.

Table 1 Unemployed persons born in, or whose parent or parents were born in, certain countries of the 
Commonwealth and Pakistan: May 13, 1976

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorks and 
Humber­
side

North 
We$t§

North Wales Scotland Great 
Britain§

Total (all listed countries): 24,398 370 1,165 11,773 4,317 3,050 3,782 264 240 297 49,656
Total expressed as percentage 

of all persons unemployed 8-2 1-1 1-2 9-3 6-3 2-8 20 0-3 0-3 0-2 4-1
Area of origin

East Africa*  
Males 
Females

2,603 55 46 650 1,230 148 325 17 24 34 5,132
<128 31 16 373 566 43 118 5 7 6 2,293

Other Africa*  
Males 
Females

1,666 7 26 211 123 79 273 18 17 13 2,433
545 5 5 149 153 20 61 6 11 3 958

West Indiesf
7,537 80 595 2,817 509 520 615 27 21 5 12,726

Females 2,552 35 101 1,068 134 143 90 3 8 — 4,134

India |
2,832 45 127 2,421 932 496 774 45 21 69 7,762

Females 1,354 18 25 1,384 346 161 206 21 12 8 3,535

Pakistan 
Males 
Females

1,410
236

72
4

138
6

1,804
105 ft

208
25

1,117
99

890
85

66
4

56
8

120
13

5,881
585

Bangladesh 
Males 
Females

623
30

10 6 
1

470
13

34
4

111
2

162
5

9 
1

5 3 1,433
56

Other Commonwealth
territories^ 

Males 
Females

1,513
369

7 
1

60
13

246
62

45
8

92
19

156
22

33
9

48
2

19
4

2,219
509

Persons born in UK of parents from listed countries 
Mnlae 804 15

(included
50

in figures above) 
382 67 57 164 20 20 14 1,593

Females 331 9 23 213 23 27 41 2 3 6/6

TOTAL (all listed countries)
February 12,1976 
November 13, 1975 
August 11, 1975 
May 12, 1975 
February 10,1975

22,407 
18,924 
18,596 
12,207 

9,633

296 
261 
265 
204 
154

858
712
685
489
432

11,730 
11,111 
11,488 

6,679 
5,042

4,405 
3,999 
4,266 
3,394 
2,275

3,084 
2,819 
2,911 
1,675 
1,472

3,437 
3,096 
3,321 
2,391 
1,875

235
236 
283 
162
138

215
184
153
158
113

275
259
219
214
188

46,942
41,601
42,187 
27,573 
21,322

♦ The figures for East Africa relate to Kenya, Tanzania (formerly Tanganyika and 
Zanzibar) and Uganda. . .

The other Commonwealth countries in Africa (shown as Other Africa) include: 
Botswana; Gambia; Ghana; Lesotho; Malawi (formerly Nyasaland); Mauritius; Nigeria 
(Federation of); St. Helena, including Ascension Island and Tristan da Cunha; Seychelles; 
Sierra Leone; Rhodesia; Swaziland and Zambia (formerly Northern Rhodesia).

fThe Commonwealth Countries in West Indies include: Bahamas; Barbados; Ber­
muda; British Honduras; British Virgin Islands; Cayman Islands; Guyana; Jamaica; 
Leeward Islands (Antigua (including Barbuda) and Montserrat); St Christopher (St 
Kitts)—Nevis and Anguilla; Trinidad and Tobago; Turks and Caicos Islands and Wind­
ward Islands (Dominica; Grenada; St Lucia and St Vincent).

| Other Commonwealth territories include: British Antarctic Territory; British 
Solomon Islands Protectorate; Brunei; Sri Lanka (formerly Ceylon); Christmas Island 
(Indian Ocean); Cocos (Keeling) Island; Cook Islands; Falkland Islands; Fiji, Gilbert and 
Ellice Islands (including Canton and Enderbury Islands); Hong Kong; Line Islands (Cen­
tral and Southern); Malaysia; Nauru; New Guinea; New Hebrides Condominium; Niue 
Islands; Norfolk Islands; Papua; Persian Gulf States (Bahrain; Qatar and Trucial Stages); 
Pitcairn Islands; Singapore; Tokelau Islands and Tonga. ,

§ Excludes figures for unemployed young persons in Liverpool which are not available.

Unfair dismissal cases, October 1975 to March 1976

The TABLES on this page provide a 
quarterly analysis, by region, outcome 
and levels of compensation awarded, of 

unfair dismissal cases completed during 
the six months between October 1975 and 
March 1976. Figures for October to 
December 1975 were published on pages 
354 and 355 of the April issue of the 
Gazette.

The increase of 3,588 cases completed in 
the first quarter of 1976 compared with the 
first quarter of 1975 is almost wholly due 
to the reduction in the qualifying period 
for applicants complaining of unfair 
dismissal from 52 weeks to 26 weeks. 
There has been an increase in the number 
of tribunals in order to cope with the 
increased caseload. There remains the 
factor of a high number of people becom­
ing unemployed which tends to maintain 
at a high level the number of complaints 
made.

Table 1 All unfair dismissal applications analysed by regions

Declaration that dismissal

Region October-December 1975 January-March 1976

Number Per cent Number Per cent

South East 2,765 36-4 2,689 33-9
South West 569 7-5 670 8-4
Midlands 1,066 140 759 9-6
Yorkshire and Humberside 771 10-1 793 100
North West 1,110 14-6 1,191 150
North 382 50 488 6-2
Wales 303 40 518 6-6
Scotland 639 8-4 823 10-3

Total 7,605 100 0 7,931 100 0

Table 2 Outcome of all compl eted cases
October-December 1975 January-March 1976

Number Per cent Number Per cent

Conciliation
Withdrawals:

Out of scope 162 2-1 243 3-1
Other grounds 737 9-7 892 11-2

Reinstatement 82 1-1 98 1-2
Re-engagement 81 1-1 92 1-2
Compensation 2,211 29-1 2,463 31-1
Redundancy payment 36 0-5 47 0*6
Other remedies 127 1-7 120 1-5

Non-conciHated withdrawals 1,102 14-4 1,044 13-2

Tribunal hearings
Dismissal:

Out of scope 253 3-3 257 3-2
Other grounds 1,704 22-4 1,588 200

Reinstatement 25 0-3 46 0’6
Re-engagement 27 0-4 28 0-3
Compensation 1,023 13-4 971 12-2
Redundancy payment 105 1-4 217 2-7

unfair but no other remedy
awarded 42 0-6 61 0-8

Other remedies 67 0-9 42 0-5

Total completed cases 
Total cases with more

7,605 100 0 7,931 100 0

than one remedy 176* 278*

* Includes 3 cases with 3 remedies each.

CompensationTable 3
Amount 
£

Agreed at conciliation Awarded by the tribunal

October-December 1975 January-March 1976 October-December 1975 January-March 1976

Number Per cent Number Per cent Number Per cent Number Per cent

0- 49 376 170 441 17-9 96 9-4 80 8-2
50- 99 622 28-1 674 27-4 140 13-7 149 15-3

100- 149 404 18-3 430 17-5 144 140 156 16-1
150- 199 217 9-8 268 10-9 111 10-9 104 10-7
200- 299 281 12-7 278 11-3 164 160 143 14-7
300- 399 100 4-5 118 4-8 77 7-5 75 7-7
400- 499 52 2-4 57 2-3 74 7-2 59 6'1
500- 749 76 3-4 92 3-7 97 9-5 102 10-5
750- 999 27 1-2 35 1-4 27 \ 2-6 37 3-8

1,000-1,499 27 1-2 29 1-2 37 3-6 28 2-9
1,500-1,999 6 0-3 11 0-4 16 1-6 14 1-4
2,000-2,999 13 0-6 17 0-7 21 20 11 1-1
3,000-3,999 2 0-1 6 0-2 5 0-5 1 0-1
4,000-4,999 5 0-2 1 00 4 0-4 8 0-8
5,000-5,199 1 00 2 0-1 2 0-2 1 0-1
5,200 2 0-1 4* 0-2 8 0-8 3 0-3

Total 2,211 1000 2,463 100 0 1,023 100 0 971 100 0

Includes one agreement in excess of £5,200.
Note: All percentages have been rounded to one decimal place.
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Disposed of on hearing

Allowed

351030

12 9910 1633146262122140

22 6853

22

13 11815 2023654320145175TOTAL

5
2

14
2

26
5

40
7

T ransferred 
from Royal 
Courts of 
Justice and 
Court of 
Session, 30.3.76 

3 
Total 
(1 +2)

10 
Out­
standing 
at 
30.6.76

9 
Total 
disposed 
of 
(4-8)

8 
Remitted

5
With­
drawn

Appeals from industrial tribunals 
relating to:

2 
Received

4
With­
drawn 
before 
hearing

6 
Dismissed

Redundancy Payments Act 1965
Equal Pay Act 1970
Contracts of Employment Act 1972
Trade Union and Labour Relations

Act (TULRA) 1974
Sex Discrimination Act (SDA) 1975 
Employment Protection Act 1975 
Redundancy Payments Act (RPA) 

1965 and TULRA 1974
Contracts of Employment Act (CEA) 

1972 and TULRA 1974
SDA 1975 and Equal Pay Act 1970

Appeals to the Employment Appeal Tribunal: March 30, I976—June 30, I976 GREATBRITA1N

Unemployment: entitlement to benefit

OF the 1,220,360 unemployed persons in Great Britain on
May 13, 1976, it is estimated that about 454,000 were 

receiving unemployment benefit only, about 143,000 were in 
receipt of unemployment benefit and a supplementary allowance, 
about 420,000 were in receipt of supplementary allowance only, 
and about 203,000 who were registered as unemployed received 
no payment.

This last group includes those who at the date of the count had 
been unemployed for only a short time and whose claims were 
still being examined; married women, school-leavers, persons 
previously self-employed and others seeking employment with an 
employer, who have not yet paid the minimum number of 
contributions needed to qualify for unemployment benefit; some 
retired persons who are again seeking paid employment; and 
some persons who have been disqualified from receiving un­
employment benefit or who have received all the unemployment 
benefit to which they are entitled in their current spell of 
unemployment.

Supplementary allowances are paid by unemployment benefit

offices and certain education authorities’ careers offices in 
Scotland on behalf of the Supplementary Benefits Commission 
to those unemployed persons who do not qualify for unemploy­
ment benefit or whose income, including unemployment benefit, 
falls short of their assessed needs.

Details are given in the table below.

Entitlement to benefit thousands

Note—Because the figures have been rounded independently some totals may differ

Males Females Total

Receiving unemployment benefit only 
Receiving unemployment benefit and

339 117 454

supplementary allowance 126 15

Total receiving unemployment benefit 465 132 597
Receiving supplementary allowance 

only 338 81 420
Others registered for work 144 61 203

Total 947 273 1,220

from the sum of the rounded components.
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Work permit statistics: January—March 1976

Quarterly summary of work permits issued and applications refused

Commonwealth workers

Permits issued or permissions given Applications refused

Men Women Total Men Women Total

Permits
Long-term 367 101 468 104 66 170
Short-term 169 34 203 16 1 17

Total 536 135 671 120 67 187

Permissions
Long-term 244 452 696 44 26 70
Short-term 82 126 208 9 7 16

Total 326 578 904 53 33 86

Total
Long-term 611 553 1,164 148 92 240
Short-term 251 160 411 25 8 33

Grand total 862 713 1,575 173 100 273

Commonwealth trainees 299 54 353 17 10 27

Foreign workers (Non EEC)

Permits issued or permissions given Applications refused

Men Women Total Men Women Total

Permits
Long-term 1,096 574 1,670 253 184 437
Short-term 1,466 337 1,803 48 84 132

Total 2,562 911 3,473 301 268 569

Permissions
Long-term 138 213 351 94 88 182
Short-term 36 55 91 11 15 26

Total 174 268 442 105 103 208

Total
Long-term 1,234 787 2,021 347 272 619
Short-term 1,502 392 1,894 59 99 158

Grand total 2,736 1,179 3,915 406 371 777

Foreign student employees 283 65 348 — — —

Notes: 1. Permits are issued for overseas workers resident abroad. Permissions are given to those already in this country.
2. Long term permits or permissions are those issued for the maximum period of 12 months. Short term permits or permissions are those issued for shorter periods and include, 

for instance, entertainers who come for engagements of short duration.
3. Permits and permissions for Commonwealth workers include a small number of UK passport holders who qualify for work permits because of their skill or experience.
4. Commonwealth trainees come for a fixed period of “on the job” training approved by the Department of Employment.
5. Student employees are young foreigners who come for employment in industry and Commerce in a supernumerary capacity in order to improve their English and widen their 

occupational experience.
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Employment of women and young persons: special exemption orders: May

THE Factories Act 1961 and related legislation place restrictions 
on the employment of women and young persons under 18 
years of age in factories and other workplaces. Section 117 of the 

Factories Act 1961 enables the Health and Safety Executive, 
subject to certain conditions, to grant exemptions from these 
restrictions for women and young persons aged 16 and over, by 
making special exemption orders for employment in particular 
factories. Orders are valid for a maximum of one year, although 
exemptions may be continued by further orders granted in 
response to renewed applications. The number of women and 
young persons covered by special exemption orders current on 
May 31, 1976, according to the type of employment per­
mitted*  were:

* The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, 
vary during the period of validity of the orders.

t “Extended hours” are those worked in excess of the limitations imposed by the 
Factories Act for daily hours or overtime.

Type of employment 
permitted by the orders

Women 
18 years 
and over

Male 
young 
persons 
of 16 but 
under 18

Female 
young 
persons 
of 16 but 
under 18

Total

Extended hoursf 25,114 1,069 1,491 27,674
Double day shifts! 40,209 2,448 2,090 44,747
Long spells 10,542 238 996 11,776
Night shifts 45,300 1,300 — 46,600
Part-time work§ 20,121 35 111 20,267
Saturday afternoon work 4,485 293 271 5,049
Sunday work 45,009 1,255 2,005 48,269
Miscellaneous 3,682 368 284 4,334

Total 194,462 7,006 7,248 208,716

t Includes 16,151 persons employed on shift systems involving work on Sundays, or 
on Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

HKI50 BOOKS

Department of Employment

Manpower 
Papers
A series of booklets by the 

Research and Planning Division 

of the Department of 

Employment which are designed 

to assist in the consideration of 

manpower policy.

No. 1 Company Manpower Planning 45p
No. 2 Cost-Benefit Aspects of Manpower Retraining 221-p
No. 3 Skilled Engineering Shortages in a High-Demand Area 22|p
No. 4 Absenteeism 45p
No. 5 The Reform of Collective Bargaining at Plant and

Company Level 73p
No. 6 In Working Order: a study of industrial discipline 47p
No. 7 On the Quality of Working Life 36|p
No. 8 Employment Prospects for the Highly Qualified 39p
No. 9 Woman & Work: a statistical survey £1.50
No. 10 Women & Work: Sex differences and Society 31p
No. 11 Women & Work: a Review 71p
No. 12 Women & Work: Overseas Practice
No. 13 Changing patterns of working hours 80p
No. 14 Industrial Relations Procedures £1.20

Postage extra

Free lists of titles (please specify subject/s) are available from Her Majesty’s 
Stationery Office, PM2C (Z57), Atlantic House, Holbom Viaduct, 
London EC1P1BN.
Visit your nearest Government bookshop and see the wide selection on display.

49 High Holborn, London WC1V 6HB 
13a Castle Street, Edinburgh EH2 3AR
41 The Hayes, Cardiff CF11JW 
Chichester Street, Belfast BT1 4JY

Brazennose Street, Manchester M60 8AS 
258 Broad Street, Birmingham Bl 2HE 
Southey House, Wine Street, Bristol 
BS1 2BQ

HM Chief Inspector of Factories 
Annual Report for 1974
Essential reading for all concerned with industrial safety and health.

The Chief Inspector draws attention to the major events of 1974: the passing of the Health and 
Safety at Work Act and the Flixborough disaster.

Chapters in the report are concerned with many aspects of health and safety, and the problems 
of industrial hazards and their prevention.

The report, which is illustrated, includes comprehensive statistics.
£2.05 net

Free lists of titles (please specify subjectfs) are available from Her Majesty’s Stationery Office, 
PM2C (Z57), Atlantic House, Holborn Viaduct, London EC1P 1BN
The report can be bought from the Government bookshops in London (post orders to PO Box 
569, SEI 9NH), Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol, or through 
booksellers.
Seethe bookseller section of Yellow Pagesfor your nearest stockist of Government publications.

a HIHSO BOOKS

Time Rates of Wages and 
Hours of Work
April, 1975 Price £4.50 (by post £4.78)

Minimum, or standard, time rates of wages and general conditions of employment of wage­
earners in the great majority of industries have been fixed by voluntary collective agreements 
between organisations of employers and workpeople or by statutory orders under the 
Wages Councils Acts and the Agricultural Wages Acts. In this volume, particulars are given 
of the minimum, or standard, rates of wages and normal weekly hours fixed by these agreements 
and orders for the more important industries and occupations. The source of the information 
is given in each case.

Obtainable from the Government bookshops in London (post orders to PO Box 569, SEI 9NH), 
Edinburgh, Cardiff, Belfast, Manchester, Birmingham and Bristol, or through booksellers
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Questions in 
Parliament

A selection of questions put to Department of Employment and other Ministers, on matters of interest 
to readers of the Gazette, between June 9 and July .8, with the answers given, is printed on these 
pages. The questions are arranged by subject matter, and the date on which they were answered is given 
after each answer.

Pay policy
Mr Arthur Lewis (Newham North (Vest) 

asked whether the practice of some em­
ployers of overcoming the Government's £.6 
per week wage increase, and the second 
phase of 4| per cent, by paying the local 
council rates of their employees was permit­
ted under the Government's prices and 
incomes policy.

Mr Walker: As is made clear in the 
Annex to the White Paper, The Attack 
on Inflation (Cmnd 6151), negotiators are 
expected to offset any improvements in 
non-wage benefits against the current £6 
pay limit. The pay guidelines agreed by 
the Government and the TUC for the 12 
months from August 1 1976 contain a 
similar provision. (June 28)

Mr Barney Hayhoe (Hounslow, Brent­
ford and Isleworth) asked whether the con­
ferring of a benefit by employers on their 
workers in the form of a free raffle without 
limit on the value or number of prizes was 
within the present pay policy.

Mr Walker: Raffles introduced with the 
intention of providing a non-wage benefit 
or as a form of incentive bonus in addi­
tion to what the pay limits might afford 
would not, in my view, be consistent with 
the pay policy unless the value to the 
recipients of prizes were contained 
within the pay limits. (July 6)

Mr John Cartwright (Greenwich, Wool­
wich East) asked whether increases in 
London weighting or other geographical 
allowances were allowable outside the pay 
limit set out in Command Paper No. 6507.

Mr Walker: No. The White Paper makes 
clear that any increase in London weight­
ing allowances which may become due 
on or after August 1, 1976 must be con­
tained within and offset against the new 
pay limit; those which became due in the 
previous 12 months can be paid only if 
contained within and offset against the 
£6 limit. (July 6)

Mr Gwilym Roberts (Cannock) asked the 
Secretary of State what guidance he in­
tended to publish on the interpretation of

Department of Employment Ministers

Rt. Hon. Albert Booth M.P., Secretary of State

Harold Walker M.P., Minister of State

John Golding M.P., Parliamentary Under-Secretary of 
State

John Grant M.P., Parliamentary Under-Secretary of State

the pay policy set out in Command Paper 
No. 6507.

Mr Walker: Apart from matters detailed 
in the White Paper, the interpretation of 
the policy in particular circumstances will 
in general be the same as in the current 
period. The question and answer briefing 
for negotiators, published last year in my 
department’s Employment News, will be 
accordingly revised and re-issued shortly. 
(July 6)
(Note: Employment News, No. 33, con­
taining the briefing mentioned by Mr 
Walker as well as a summary of the 
White Paper has now been published. 
Employment News is designed either to 
be read as a newspaper or to be displayed 
on notice boards. Copies are available 
free from Employment News, 12 St 
James’s Square, London SW1Y 4LL. The 
question and answer briefing and the full 
text of the White Paper will also be found 
on pages 705 and 699 of this Gazette.)

Mr Bryan Gould (Southampton, Test) 
asked what exceptions were allowed outside 
the new general pay limit set out in Com­
mand Paper No. 6507.

Mr Walker: Since there are no new 
transitional provisions, and equal pay has 
in general been achieved, the exceptions 

are even fewer than under the current £6 
policy. Apart from new or improved 
occupational pension schemes up to the 
minimum requirements for contracting 
out under the Social Security Pensions 
Act 1975, they include any increase that 
may still be necessary in particular cases 
to comply with the Equal Pay Act or other 
legislation and improvements to enhance 
job security, such as new or improved 
redundancy payment schemes, guaran­
teed week provisions and sick pay 
schemes. (July 6)

Mr Gwilym Roberts (Cannock) asked 
why Command Paper No. 6507 provided no 
transitional provisions on similar lines t 
those contained in paragraph 8 of Co 
mand Paper No. 6151.

Mr Walker: The provisions of para­
graph 8 of Cmnd 6151 were designed w 
enable certain pre-existing commitme 
to be implemented on or after Augus . 
1975, even where they were in excesV 
the £6 figure. There is no case.hjs 
similar transitional: provisions on 
occasion. But in the few cases , 
settlements partially implemented b 
July 11, 1975 provide for increases on 
after August 1,1976, these may be imp' 
mented in full but count against tn
pay figure. (July 6)

_________________________________ _________Questions in Parliament

Unemployment
Mr Eldon Griffiths (Bury St Edmunds) 

asked which of the following EEC countries 
had more than one million unemployed: 
France, Germany and Great Britain.

Mr Grant: In May 1976, the latest month 
for which data are available for all three 
countries, the seasonally adjusted figures 
show unemployment to have been over 
one million in Germany and Great Britain 
and just under one million in France. 
(July 7)
(Note: See also table 113 on page 796 of 
this Gazette.)

Shared premises
Mrs Margaret Bain (East Dunbartonshire) 

asked the Secretary of State how many job 
centres and employment exchanges share 
premises with armed services recruiting 
offices; if he would discontinue such shared 
accommodation; and if lie would issue 
instruction that defence posts be kept 
distinctly separate from other advertised 
vacancies.

Mr Golding: At the present time, one 
employment office is located in a multi­
occupied building where one of the other 
occupants is an armed forces recruiting 
office. In addition, one job centre is situ­
ated in the same building as a recruiting 
office, but they are entirely self-contained, 
and the only facility shared is the 
electricity supply. In both cases the 
Employment Service Agency offices are 
considered to be suitably located, arid 
mere is no intention to discontinue shar­
es at this time.
rt f^° no^ intend to issue instructions that 
defence posts be kept distinctly separate 
rom other advertised vacancies, (J uhe28)

Public holidays
Mr John Hannam (.Exeter) asked what 

arrangements had been made for public 
holidays at Christmas and the New Year; 
and which days would be taken in lieu of 
Christmas Day and New Year's Day, both of 
which fall on Saturday this year.

Mr Walker;: The Government intends to 
make the necessary additional arrange­
ments to provide a bank holiday in lieu 
whenever a bank holiday or public holiday 
falls at the weekend, with effect from 
Christmas/New Year, 1976/77 An an­
nouncement will be made as soon as 
possible about which days will be desig­
nated in lieu of Christmas Day, 1976 and 
New Year's Day, 1977. (June 16)

Mr Frank AHaun (Salford East) asked, the 
Secretary of State for a statement on the 
Massey-Ferguson's Manchester, dispute 
in November 1974, in so far as it involved 
the depriving of certain union members in 
loss of unemployment benefit after the 
AUEW made the strike official, although 
they were members of other unions, because 
it was held by the local tribunal and the 
National Commissioner that they were of 
the same class and grade as the strikers.

Mir Walker: tinder the National Insur­
ance Act 1965 Section 22(1) (now the 
Social Security Act; 1975 Section 1.9(1)) a 
person Who loses employment because 
of stoppage of work due to a trade dis­
pute at his place of employment will be 
disqualified from receiving unemploy­
ment benefit unless he can prove that 
neither he nor anyone in his grade or class 
is participating in, financing, or is directly 
interested in the dispute.

On September 118 1.974, 59 inspectors 
who were in dispute with Massey- 
Ferguson Ltd, Stratford, withdrew their 
labour. Other workers were laid off pro­
gressively and received unemployment 
benefit up to November 4 1974. Shortly 
before this date the AUEW decided to pay 
dispute benefit to their members from 
September 18. It has been held by the 
National Insurance Commissioner that if 
a trade union is financing a trade dispute 
then every member of the union who 
ordinarily subscribes and thereby has a 
proprietory interest in the general or 
particular fund from which payments are 
made, is financing the dispute. Conse­
quently, all members of the AUEW were 
disqualified from receiving unemploy­
ment benefit; and any other worker who 
was in the same grade or class aS a mem­
ber of the AUEW was held to be dis­
qualified by the statutory authorities.

The Employment Protection Act 1975 
provides for the removal of “financing.” 
and ‘‘grade or class” provisions from the 
trade dispute disqualification and when 
this comes into operation the only 
grounds for disqualification will be that 
the claimant is participating in the dis­
pute, or has a direct interest in its out­
come, (June 28)

Mr Kevin McNamara (Kingston-upon- 
Hull Central) asked if the Secretary of State 
Would draw to the attention of the Man­
power Services Commission; when con­
sidering job creation problems and 
programmes, the potential existing at 
present among unemployed teachers ; 
and whether he would publish in the 
Official Report any existing schemes of the 
job creation programme which are tapp­
ing this source of trained leadership.

Mr Golding: I am informed by the Man­
power Services Commission .. that 
unemployed teachers may apply for any 
Vacancy created by the job creation 
programme, and many projects provide 
jobs suited to their training and experi­
ence. Information on the number of 
projects which include teachers iis not 
readily available, but several projects 
specifically designed to employ newly 
qualified teachers have recently been 
approved. (July 1)

Mr Eric S. Heffer (Liverpool; Walton) 
asked if the Secretary of State would pay an 
official visit to Merseyside to, discuss with 
the trades unions there, and other interested 
bodies, such as the employers' association 
and local authorities, the problem of un­
employment in the area.

Mr. Golding said the Secretary of State 
had no plans at present to do so. He him­
self intended to visit Merseyside during 
July, and hoped to discuss the local 
employment situation with trades union­
ists, employers, and local authorities.

Unemployment on Merseyside was 
currently at almost twice the national 
rate, and the Government regards the 
present level with grave concern. Al­
though the additional resources announ­
ced on May 5 for the various schemes to 
alleviate unemployment could be expected 
to benefit the area, the Government 
accepted that there was still a very long 
way to go before the employment problems 
of Merseyside were solved. (June 28)

Mr Dafydd Wigley (Caernarvon) asked what were the number and percentage of the 
unemployed persons under 20 years in Wales, Scotland and England, respectively, in 
January 1976, or a more recent date:.

Mr Golding: Following is the latest information available, which is for January 1976:

(June 10)

Numbers unemployed 
under 20

Percentage of 
total unemployed

Wales 14,535 18-8
Scotland 32,333 21-5
England 177,677 17-3



756 JULY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE JULY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 757

Questions in Parliament •

Disabled people
Mr Jack Ashley (Stoke on Trent, South) 

asked the Secretary of State on what 
evidence he based his assertion that the 
paramount factor affecting employment of 
disabled people was the national employ­
ment situation; and if he would initiate a 
further study of the effects of economic 
trends on the employment undertaken by 
disabled people with a view to taking specific 
protective measures.

Mr Grant: Information is available from 
monthly figures about unemployment 
generally, unemployed registered dis­
abled people, and job vacancies; and also 
from the experience of disablement 
resettlement officers. Straight compari­
sons of unemployment figures are sub­
ject to numerous qualifications, but 
examination of past statistics seems to 
suggest that movements upwards or 
downwards in general unemployment are 
reflected over time in figures about 
registered disabled people.

Disablement resettlement officers are 
very conscious of how the state of the job 
market, and vacancies available, affect 
their ability to place disabled people 
whose additional difficulties are recog­
nised by the provision of specialist 
resettlement, rehabilitation and training 
services, the quota scheme, and sheltered 
employment. These services have been 
exhaustively reviewed in the recent past. 
Further general studies are unlikely to 
lead to different conclusions about the 
nature of the task of the specialist ser­
vices whose plans and programmes are 
kept under review by the Manpower 
Services Commission and the National 
Advisory Council on Employment of 
Disabled People. (July 1)

School-leavers
Mr Arthur Lewis (Newham North IVesf) 

asked the Secretary of State whether he was 
aware that four in every 23 pupils leaving 
London schools this summer would be 
going straight onto the unemployment 
register; and what action he proposed to 
take to change this situation.

Mr Walker; The placing of summer 
leavers into employment normally extends 
over the period July-October and many 
employers have not yet finalised their 
recruitment plans. The Government has 
taken a large number of measures to im­
prove the job and training prospects for 
young people. The adequacy of these 
measures is under constant review. 
(July 7).

Mr John Hunt (Bromley, Ravensbourne) 
asked the Secretary of State what specific 
steps were taken by his department to ensure 
that a range of Jobs was offered to all those 
school-leavers who signed a declaration at 
their unemployment benefit office that they 
were able and willing to take any suitable 
job; and what was the precise liaison pro­
cedure between his department and the 
Supplementary Benefits Commission to 
ensure that benefit was only' paid to those 
genuinely unable to find any work.

Mr Golding: The main responsibility for 
finding jobs for school-leavers rests with 
the local authority careers service, which 
does all it reasonably can to offer them 
suitable jobs. Local authorities are re­
quired under the Employment and Train­
ing Act 1973 to supply my department with 
any information necessary tor the admin­
istration of benefit for unemployed per­
sons. When a supplementary benefit 
claimant refuses to accept, or fails to 
apply for, or neglects to avail himself of 
suitable employment and the independent 
adjudicating authorities decide that he 
would incur disqualification if unemploy­
ment benefit were in payment, the facts 
are reported to the Supplementary 
Benefits Commission. (June 15)

Job creation

Mr Dafydd Wigley (Caernarvon) asked how many job weeks were created together with 
their total cost, in Wales, Scotland and each region of England up to the most recent 
available date.

Mr Golding: The information up to June 11 is as follows:

Wales
Scotland
London and S.E. England
Merseyside
Northern England
South West England
Yorkshire and Humberside
Midlands
North West (excluding Merseyside)

No of man-weeks of Total grant approved
employment created (£)

101,098 4,217,477
198,327 9,194,414
33,089 1,383,784

114,314 4,652,392
159,428 6,205,186
31,648 1,261,640
54,306 2,228,495
38,712 1,373,300
39,130 1,650,147

(June 16)

Mr Nicholas Scott (Kensington and 
Chelsea) asked whether the Manpower 
Services Commission would be empowered 
to authorise fresh projects after October 
1976 so as to respond to the needs of this 
year’s school-leavers.

Mr Golding: Yes. The resources made 
available in February and May to help 
particularly those young people leaving 
school this year will allow further projects 
to be approved. (June 22)

Mr Ronald Brown (Hackney and Shore­
ditch) asked for the criteria used by the 
Manpower Services Commission for 
evaluating schemes submitted under the 
job creation programme; and how much 
money had been made available to finance 
approved schemes.

Mr Golding: I am informed by the Man­
power Services Commission that the 
guidelines for the programme are as 
follows:

Projects should:
provide suitable work for those the project 
is intended to help;
be work which would not otherwise be 
done;
preferably offer training or further educa­
tion opportunities;
make a contribution to the enhancement 
of the local environment or assist in the 
solution of a community problem;
not exceed 12 months in duration;
be such that no long term financial sup­
port is necessary or, where expenditure 
will be incurred after the MSC grant 
expires, the finance is assured;
finish before September 30,1977; 
pay the rate for the job up to a maximum 
set by the commission.

Sponsors should:
satisfy the commission that they can make 
adequate arrangements for the super­
vision of the project including control of 
the spending of the MSC grant;
show that resources are available to pro- 
videforthose aspects of the project which 
will not be covered by the MSC grant; 
recruit all project employees through 
offices of the Employment Service Agency 
or careers service;
not propose a project for personal gam; 
show that the consent or co-operation ot 
all interested parties has been obtained.

£75M has been made available for the 
job creation programme, and, up to Jun® 
18, 2,383 projects had been approved, 
with a total grant of £32-6M. (June 30)

Employment
Mr David Knox (Leek) asked for a table 

showing the percentage of the adult work­
force employed as civil servants in each 
year since 1960 in the United Kingdom, and, 
from information available from inter­
national sources, for comparable figures for 
each of the other EEC countries, Canada 
and the United States.

Mr Golding: The percentages of the 
employed labour force of the United 
Kingdom employed as civil servants, 
based on the mid-year figures, are shown 
below.

Similar figures for other countries are 
not readily available and could be ob­
tained only at disproportionate cost

(July 5)

Year Per cent Year Per cent

1960 2-6 1967 2-7
1961 26 1968 2-8
1962 2-6 1969 2-7
1963 2-7 1970 2-8
1964 2-6 1971 2-9
1965 2-6 1972 2-8
1966 2-6 1973 2-8

1974 2-7

Mr J. W■ Rooker (Birmingham, Perry 
Barr) asked in which employment areas and 
trades preparatory work and initial experi­
ments are taking place prior to the use of 
powers under Section 95 of the Employ­
ment Protection Act 1975.

Mr Walker: Preparatory work leading to 
pilot projects in the use of these new 
powers is currently in progress. It is 
hoped to begin projects in January 1977 
covering two retail trades. Wages in­
spectorate divisions in different parts of 
the country will be involved, but the 
precise areas have not yet been selected. 
(July 5)

Women at work
Mr Hal Miller (Bromsgrove and Redditch) 

asked what additional rates of pay were 
available to women working overtime in the 
UK and working at night.

Mr Walker: Generally, rates of pay are a 
matter for negotiation between employers 
and employees or their representatives, 
subject at the present time to the limits 
of pay policy.

However, if a woman works overtimeorat 
night, she is entitled under the Equal Pay 
Act to equal treatment with a man in the 
same employment in respect of the terms 
of her contract of employment (including 
overtime rates and shift premia) where the 
man is employed on like work or work 
rated as equivalent under a job evaluation, 
unless her employer can show that any 
variation between the woman's contract 
and the man's contract is genuinely due 
to a material difference (other than the 
difference of sex) between her case and 
his. The Equal Pay Act also provides for 
discrimination between men and women 
to be removed form collective agreements, 
employers' pay structures and statutory 
wages orders. (June 21)

Mr W. W. Hamilton (Central Fife) asked 
in how many cases had action been taken, 
or threatened, against those firms which 
had not yet implemented the terms of the 
Equal Pay legislation.

Mr Grant: The main method of enfor­
cing the Act is by complaint to industrial 
tribunals. During the December 29, 1975 
to June 25, 1976, 1,835 women made 
applications to industrial tribunals.

I have had five requests to refer employ­
ers' pay structures to the Central Arbi­
tration Committee and these are still 
being considered. (July 1)

Hours of work
Mr Hal Miller (Bromsgrove and Redditch) 

asked to what extent women had now been 
given an equal opportunity in hours of work 
with men following the passage of the Equal 
Opportunities Act, with particular reference 
to overtime and night work.

Mr Grant: As the Sex Discrimination 
Act makes an exception for activities 
necessary to comply with a statute passed 
before that Act, there has been no change 
in policy and practice about the hours of 
work of women in industrial employment. 
This legislation is under review by the 
tqual Opportunities Commission, iin 
consultation with the Health and Safety 
commission. (June 21)

Training
Mr Ian Wrigglesworth (Teesside, Thorn- 

aby) asked if training grants would be paid 
to employers to ensure that young people on 
short training courses continued with 
further courses when permanent positions 
could not be found for them.

Mr Walker: Young people completing 
short courses of direct training offered by 
the Training Services Agency may, sub­
ject to eligibility, proceed to further train­
ing in a wide range of subjects under the 
Training Opportunities Scheme. How­
ever, by making premium grants avail­
able to firms who take on additional young 
people for training in employment, the 
Government has already ensured that 
many more young people will gain both 
continued instruction and the security of 
a job. (June 18)

Mr Barney Hayhoe (Hounslow, Brentford 
and Isleworth) asked what estimate the 
Secretary of State had made of the number of 

Questions in Parliament

applicants whose training commenced last 
year under industrial training boards and 
who have been unable to find appointments 
in industry for completing their apprentice­
ships; and what plans he had for dealing 
with this problem.

Mr Golding: Industrial training boards 
have informed the Training Services 
Agency that they are likely to need extra 
help in placing some 3,400 of the total of 
6,221 young people who began training 
under board sponsorship last year. The 
agency is accordingly meeting the cost of 
recruitment grants which boards can 
offerto employers as an incentive forthem 
to engage unplaced award holders. Any 
trainees still unplaced by this means will 
be enabled to continue with sponsored 
training under board auspices. (June 18)

Index of retail prices
Mr Dykes (Harrow E.) asked what were 

the percentage increases in the Retail Price 
Index in the flve-months period January to 
May inclusive in each of the calendar years 
1970 to 1976.

Mr Maclennan (Parliamentary Under­
secretary for Prices and Consumer 
Protection): In the five-month periods 
mid-Decemberto mid-May the percentage 
increases in the Retail Price Index were 
3-8; 5-7; 2-8; 4-6; 9-7; 151, and in the latest 
period 6-3. (July 5)

Mr Neubert (Havering, Romford) asked 
what the effect on the Retail Price Index 
would be of the changes proposed in the 
Price Code.

Mrs Shirley Williams (Secretary of State 
for Prices and Consumer Protection): 
Our estimate, which cannot be absolutely 
precise, is about 1 per cent. (July 5)

Sir Nigel Fisher (Kingston-upon-Thames, 
Surbiton) asked by how much increases in 
wage rates had exceeded price rises in the 
last two years.

Mr Golding: Between May 1974 and 
May 1976 the index of basic weekly wage 
rates of all manual workers in the United 
Kingdom increased by 59.3 per cent. Over 
the same period the general index of 
retail prices increased by 44-2 per cent. 
(July 1)
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Health and safety
Mr Greville Janner (Leicester West) 

asked if the Secretary of State would intro­
duce legislation to apply the protection of 
eyes regulations and other regulations made 
under the Factories Act to all employees at 
work.

Mr Grant: The Health and Safety at 
Work Act 1974, Section 1 (2) provides for 
existing regulations, orders and other 
instruments in force to be progressively 
replaced. The chairman of the Health and 
Safety Commission informs me that a 
review of all existing legislation is taking 
place, but this will necessarily be spread 
over a number of years. (July 5)

Mr J. W. Rooker (Birmingham, Perry 
Barr) asked why the Secretary of State was 
delaying activation of the section of the 
Employment Protection Act dealing with 
time off work for public duties, until he was 
ready to activate the sections dealing with 
time off for trade union duties and activities.

Mr Walker: Section 59 of the Employ­
ment Protection Act, dealing with reason­
able time off for public duties, involves 
considerations similar to those raised 
by sections 57 and 58, dealing with time 
off for trade union duties and activities. 
It is sensible to activate all three sections 
together, and at a time when the capacity 
of the industrial tribunals has been ex­
panded sufficiently to cope with the 
additional work load arising from imple­
mentation of the Employment Protection 
Act. (July 5)

Mr Christopher Brocklebank-Fowler 
(Norfolk, North IVesf) asked if the Secretary 
of State would investigate the explosion at 
the Dow Chemical factory in King's Lynn 
and publish a report on the findings.

Mr Grant: I am advised by the chairman 
of the Health and Safety Commission 
that the explosion is being investigated 
by the district inspector of factories, with 
the assistance of an explosives inspector 
from headquarters. The commission 
have no plans at the moment to publish 
the inspector's report. The industry will be 
advised in the usual way by the Health 
and Safety executive of any significant 
findings about risks from the materials 
involved. (July 2)

Mr Greville Janner (Leicester West) asked 
whether the Secretary of State would advise 
the Health and Safety Executive that com­
panies or persons to be charged with 
offences under the Health and Safety at 
Work Act, which had resulted in death or 
serious injury to employees or to third 
parties, should be tried on indictment.

Mr Grant: It is notforthe commission to 
advise the executive and 1 am informed by

the chairman of the commission that 
guidance has been given to the executive 
as to the criteria to be adopted in decidinq 
whether a particular case should result in 
summary prosecution or prosecution on 
indictment. These criteria include:
(a) the gravity of the offence;
(b) the adequacy or otherwise of the 

powers of sentence of the summary 
court for this offence;

(c) the record of the offender and’ his 
previous response to advice.

It would not be appropriate to regard the 
seriousness of injury as the deciding 
factor in this decision, as the injury may 
bear little relationship to the gravity of the 
legal contravention, if any, from which it 
has resulted, or the relative culpability of 
the offender.

I agree with the guidance that the com­
mission has given to the executive. (June 
14)

Handicapped young people
Mr Ian Wrigglesworth (Teesside, Thorn- 

aby) asked if special grants would be alloca­
ted for the creation of more sheltered 
employment for handicapped young people.

Mr Grant: No. The grant system needs 
to provide equal opportunity for all age 
groups. I would not in any event wish to 
attract young people into sheltered work 
who might too easily become institu­
tionalised and thus become incapable of a 
fuller life in open employment. (June 21)

EEC grants and loans
Mr R. C. Mitchell (Itchen) asked the 

Chancellor of the Exchequer if he would list 
those grants and loans which had been 
received or were fully committed by British 
undertakers from the European Regional 
Development Fund, the European Social 
Fund, the European Investment Bank, the 
European Coal and Steel Community and 
the Guidance Section of the European 
Farm Fund since Great Britain's entry into 
the EEC.

Mr Joel Barnett, Chief Secretary to the 
Treasury: The amounts of grants and 
loans which have been received by the 
United Kingdom since our entry into the 
European Communities are as follows:

Lists of grants and loans for the other 
Community activities are as follows:

£ million

Loans Grants

Regional Development Fund — 7-750
European Social Fund — 113-671
European Investment Bank
European Coal and Steel

387-100

Community
European Agricultural

Guidance and Guarantee

565-851 30-808

Fund—Guidance section — 54-734

1. European Social Fund—Allocated Grants £ million

Scheme 1973

1. Governmental bodies
Training, transference and rehabilitation of former agricultural 

workers in or leaving the textile industries in the United 
Kingdom 0-787

Training for unemployed workers in the assisted areas of Great
Britain 14-302

Transference of unemployed workers in the assisted areas of
Great Britain 1-520

Training and rehabilitation of unemployed workers in Northern
Ireland 3-786

Encouragement of training and safeguarding the position of
young workers during a period of high unemployment*  —

Training of heavy goods vehicle drivers —
Training divers for work associated with offshore oil develop­

ment —
Assistance of disabled people in United Kingdom 3-519
Community Industry Scheme —
Assistance to migrant workers and their families
Training in rural areas run by the Council for Small Industries in

Rural Areas (COSIRA) and the Small Industries Council in
Rural Areas in Scotland (SICRAS) —

Retraining of forestry workers run by the Forestry Commission

2. Non-governmental bodies
Training of workers run by industrial training boards*  —
Training of workers run by nationalised industries*
Training of workers from private companies in Great Britain —
Training of workers on employers’ premises in Northern Ireland*  — 
Queen Elizabeth Foundation for the Disabled*  —

Total 23-914

1974 1975
1976 
to date

0-300 1-332 —

13-600 22-247 14-568

0-003 2-147 A, —

3-967 4-820 0-636

_ 4-448 0-291
0-159 0-348 0-477

_ 0096 0-125
4-362 2-844 —■
0-600 1-227 —-
2-643 5086 —

0083 0-241 0-064
0-120 0-040

0-126 0-372 1-029
0-156 0-139
0-088 0-010

0087 0-360 0-449
— 0-067

25-930 45-932 17-895

* For these schemes amounts have also been allocated for 1977 and 1978. (July 5)

______________________ ___________________ Questions in Parliament

Strikes
Mr David Knox (Leek) asked for a table 

showing the number of working days lost in 
industrial disputes in each year since 1950 
in the United Kingdom, and from informa­
tion available from international sources, 
for comparable figures for each of the other 
EEC countries, Canada and the United 
States.

MrWalker: The number of working days 
lost in industrial disputes in each year 
since 1950 in the United Kingdom is as

* Provisional.
Source: Department of Employment Gazette.

follows: , , _______

’000s ’000s

1950 1,389 1963 1,755
1951 1,694 1964 2,277
1952 1,792 1965 2,925
1953 2,184 1966 2,398
1954 2,457 1967 2,787
1955 3,781 1968 4,690
1956 2,083 1969 6,849
1957 8,412 1970 10,980
1958 3,462 1971 13,551
1959 5,270 1972 23,909
1960 3,024 1973 7,197
1961 3,046 1974 14,750
1962 5,798 1975

Jan-May 1976
6,012 
1,369*

The following table, based on informa­
tion published by the International 
Labour Office, gives broadly com­
parable information in respect of other 
EEC countries, Canada and the United 
States. Such Information is not yet 
available for 1975 and 1976.

Industrial tribunals
Mr Robert Adley (Christchurch and 

Lymington) asked what was the total num­
ber of cases brought before the industrial 
tribunals since the passage of the Employ­
ment Protection Act; and how many had 
found in favour of the employee and the 
employer respectively.

Mr Walker: The Employment Protection 
Act received the Royal Assent on Novem­
ber 12, 1975. The number of cases heard by 
industrial tribunals in the period Novem­
ber 1, 1975 to May 28, 1976 was 10,675. 
Comprehensive information as to the out­
come of cases is not available. (June 29)

Mr Adley also asked how many cases had 
been heard before industrial tribunals in 
each month since the passage of the 
Employment Protection Act.

Mr Walker: The number of cases heard 
by tribunals since November 1, 1975 is as 
follows:

England & 
Wales Scotland

November 1975 1,180 131
December 1975 1,289 106
January 1976 1,205 162
February 1976 1,550 143
March 1976 1,383 124
April 1976 1,634 129
May 1976 1,455 184

Mr Adley also asked how many cases of 
alleged unfair dismissal had been brought to 
the attention of the AC AS since the passing 
of the Employment Protection Act; and 
what percentage had thereafter come before 
industrial tribunals.

MrWalker: During the period November 
1, 1975 to May 28, 1976 20,770 applications 
relating to alleged unfair dismissal were 
referred by the Central Offices of the 
Industrial Tribunals to the Advisory, 
Conciliation and Arbitration Service. On 
the basis of past experience some 40 per 
cent of these applications are likely to have 
been heard, or to be heard, by industrial 
tribunals. (June 29)

Mr Adley also asked if there were circum­
stances under which employers can claim 
costs of fighting cases before industrial 
tribunals; and, if so, on how many occa­
sions these circumstances have pertained 
since the passage of the Employment 
Protection Act.

Mr Walker: An industrial tribunal has 
power to award costs where in its opinion 
a party, whether employee or employer, 
has acted frivolously or vexatiously. 
Information about the number of occa­
sions on which this power has been used 
is not available. (June 29)

NetherlandsLuxembourgItalyFranceEireDenmarkCanadaBelgium

Information not available. Source: ILO. U

United
States

West 
Germany

Figures in *000s

1950 2,769 1,389 4 217 11,729 7,761 0-5 162 38,800 380
1951 593 902 4 545 3,495 4,515 : —T ■' 67 22,900 1,593
1952 863 2,880 4 529 1,733 3,531 — 31 59,100 443
1953 412 1,325 2 82 9,722 5,828 0-1 28 28,300 1,488
1954 444 1*475 23 67 1,440 5,377 1 59 22,600 1,587
1955 1,002 1,875 10 236 3,079 5,622 12 133 28,200 847
1956 948 1,246 1,062 48 1,423 4,137 — 213 33,100 264
1957 3,789 1,477 7 92 1,421 4,619 -— 7 16,500 1,072
1958 293 2,817 9 126 1,138 4,172 . ■— . 37 23,900 782
1959 983 2,227 18 124 1,938 9,190 2 14 69,000 62
1960 334 739 70 80 1,070 5,786 — 467 19,100 38
1961 92 1,335 2,308 377 2,601 9,891 — 25 16,300 61
1962 271 1,418 15 104 1,901 22,717 — 9 18,600 451
1963 247 917 24 234 5,991 11,395 —■ 38 16,100 1,846
1964 444 1,581 18 545 2,497 13,089 ’.'r—rr-1 44 22,900 17
1965 70 2,350 242 552 980 6,993 — 55 23,300 49
1966 533 5,047 15 784 2,523 14,474 — 13 25,400 27
1967 182 3,975 10 183 4,204 8,568 ' — 6 42,100 390
1968 364 5’083 34 406 9,240 — 14 49,000 25
1969 163 7,752 56 936 2,224 37,825 — 22 42,869 249
1970 1,432 6,540 102 1,008 1,742 20,887 — 263 66,414 93
1971 1^240 2^867 21 274 4,388 14,799 — 97 47,589 4,484
1972 354 7,754 22 207 3,755 19,497 — 134 27,066 66
1973 872 5J76 3,901 207 3,915 23,419 — 584 27,948 563
1974 580 9,255 184 552 3,380 19,467 — 7 48,045 1,051
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"Collective funding" for training 
in vital skills

ANEW APPROACH to the financing of training within 
industry itself in certain key occupations is proposed in 
a consultative document, Training for Vital Skills, published 

jointly in July by the Department of Employment and the 
Manpower Services Commission (MSC).

This approach, known as collective funding, would be designed 
to provide employers with a new incentive for training people in 
those vital skills which are needed by many employers throughout 
British industry and which are often in short supply just at the 
times when they are most needed.

Designed to exist alongside a 
modified version of the levy, grant and 
exemption system operating under the 
1973 Employment and Training Act, 
collective funding would aim at ensur­
ing a steady, high intake of trainees to 
meet the needs of industry as a whole.

The document points out that one of 
the drawbacks of current training legis­
lation is that, while it encourages em­
ployers to train for their individual 
firms’ needs, it is less helpful in meeting 
industry-wide needs in the longer term.

A system of collective funding, it sug­
gests, could remedy this by making it 
possible for industry and Government 
to agree about longer-term needs and 
provide together the financial support 
to ensure that they are met.

Collective fund

It is proposed that industry and 
Government would both contribute to 
a collective fund, which would then pay 
for all or part of initial training in the 
wider-based or “transferable” skills. 
Government, industry and the MSC 
would decide which skills were of such 
vital importance to the economy that 
special steps were essential to safeguard 
their supply.

Then, each year, agreement would be 
reached on recruitment targets, geared 
to the long-term needs of industry, for 

these skills. The incentive to employers 
to recruit the right number of young 
people would come through payments 
to them from the fund for training the 
numbers they agreed to take on, under 
a “training contract”. The collective 
fund would in this way guarantee pay­
ment for training which employers now 
often find a heavy financial burden.

Overcome cut-backs
It would encourage industry not to 

cut back in this crucial area at times of 
economic recession, and overcome the 
temptation of some employers to 
recruit skilled workers from other firms 
rather than to train people themselves.

A collective funding scheme, if 
introduced, would operate across the 
whole of industry, not just the sectors 
covered by industrial training boards 
(ITB’s).

In addition to outlining the possible 
working of a collective funding scheme, 
the consultative document provides 
some insight into the causes and effects 
of shortages of skilled people in 
industry.

Skill shortages, it says, in key indus­
trial processes, act as a serious con­
straint on output and economic growth. 
They can create inflationary wage pres­
sures and encourage imports. Often, if 

an employer believes that skilled wor­
kers will be in short supply, that is 
enough to hold back production and 
take the steam out of selling the 
products.

Reasons for shortages
There are many causes of skill short­

ages such as the inefficient use and 
deployment of manpower. Too often, 
skilled workers are employed on tasks 
which do not make full use of their 
skills. And, often, skill shortages exist 
in one part of the country while there is 
unemployment elsewhere; workers do 
not, of course, move easily between 
areas. But, the document stresses, 
shortfalls in the provision of training 
are having an important effect.

One of the reasons for this is that 
employers often see expensive training 
as an investment which will be lost if 
individual workers change jobs once 
they are trained. As a result, they may 
prefer to “buy in” workers from other 
firms rather than train people for their 
own future needs. In addition they 
often feel obliged to cut down on the 
number of young people they take on 
for training at times of economic reces­
sion and falling production.

As a result, the document concludes, 
the trend has been for the amount of 
training provided by industry in vital 
skills consistently to fall short of its real 
needs. A system such as the collective 
funding proposal could ensure a stable 
flow of recruits for skilled training and 
would do a great deal to prevent short­
ages developing.

Views sought
Between now and the end of October, 

the Government and the MSC will e 
seeking the views of industry and ot“er 
interests on the proposal for a collective

(continued on page
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Quarterly employment estimatesTraining boards
The Secretary of State for Employ­

ment has approved proposals submitted 
by the distributive industry training 
board for a levy on employers within 
the scope of the board equal to 0’7 per 
cent of its payroll (less £6,000) in the 
year ended April 5,1976.

Employers whose total emoluments are 
less than £13,000 or who have fewer 
than 10 employees will not be assessed 
to levy.

The levy will be used to finance 
training approved by the board. Em­
ployers meeting the board’s levy exemp­
tion criteria in full will be exempted 
from levy. Employers meeting the 
criteria in part will have their levy pro­
portionately reduced.

Wool, jute and flax
The wool jute and flax industry train­

ing board has been reconstituted for a 
further three years from June 29. Mr 
W. S. Porteous is reappointed chairman

Estimates for March 1976 in the quar­
terly employment series would normally 
have been published in this issue of the 
Gazette. However, now that the results of 
the 1975 census of employment are avail­
able, estimates in the quarterly employ­
ment series for dates subsequent to June 
1974 will need to be revised.

See the article on pages 727 to 733 of 
this Gazette.

Provisional amendments to take account 

and 12 other members have been named, 
including two new members, Mr W. D. 
Lomas and Mr J. J. Mullen. Five em­
ployer members and one education 
member have still to be appointed.

Iron and steel
The iron and steel industry training 

board has been reconstituted for a 
further three years from July 3.

To give representation to a wider area 
of the industry, the size of the board has

of the 1975 census of employment figures 
have been made to tables 101, 102 and 
103. The revision of the detailed figures 
will require rather more time; meanwhile, 
unamended estimates of the detailed 
figures for March 1976 are available 
on request from Statistics Division Cl, 
Department of Employment, Orphanage 
Road, Watford, Herts WD1 IP J. Telephone: 
Watford 28500 Extension 599.

been increased by two employer mem­
bers, two employee members and one 
educational member.

Mr Jack Wadsworth has been re­
appointed chairman and has named 20 
other members. These include 10 new 
members: Mr E. C. Chesney, Mr D. W. 
Ford, Mr B. S. Moffat, Mr P. L. John­
son, Mr D. R. G. Davies, Mr D. W. 
Mitchell, Mr R. L. Evans, Mr D. C. 
Ashby, Mr R. D. Walker and Mr J. F, 
Mann.

(continued from page 760)Collective funding"
funding system. These, it is hoped, will 
cover not only the principle of collec­
tive funding, but the occupations it 
might cover and the way in which it 
might operate.

It is recognised in the document that 
introduction of the scheme would in­
volve far-reaching changes in the insti­
tutional framework for industrial

training. For this reason there is no 
commitment to the introduction of col­
lective funding. The fullest consultation 
with employers, trade unions, edu­
cation interests and industry organi­
sations would have to take first place. 
After that the Government and the 
MSC would decide whether, if support 
for the scheme was sufficient and the 

necessary resources could be found, to 
go ahead with the legislation that 
Would be required.

The document says that comments 
and views should be sent by October 
29, 1976 to Training Services Agency, 
Room 408, 162-168, Regent Street, 
London W1R 6DE.

British Labour statistics: Historical Abstract 1886—1968
This unique standard work of reference brings together all the main series of official statistics compiled by the 
Department of Employment and its predecessors since 1*886,  plus some for even earlier years.
It contains 389 pages of tables and 50 pages of text and the subjects covered are wage rates, earnings, hours of work, 
retail prices, employment, unemployment, vacancies, family expenditure, industrial accidents, and disputes, 
membership of trade unions, labour costs and output per head. This will be a most valuable source-book for 
everyone concerned with the study and formulation of economic policies. £7 (by post £7-62)

Londm^ClP^lBN6056 SpeCi^y subjectls>i are mailable from Her Majesty's Stationery Office, PM2C (Z57), Atlantic House, Holborn Viaduct,

Fdin^nmKntJ’uyications can be bought from the Government bookshops in London (Post Orders to PO Box 569, SEI 9NH), Belfast, 
nourgh, Cardiff, Manchester, Birmingham and Bristol, or through booksellers
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From school to work: Government proposals
The Government is shortly to publish 

a statement of its proposals for one 
major aspect of the transition from 
school to work, said Mr Harold Walker, 
Minister of State for Employment, 
speaking at the launching of a new visual 
training programme by the Industrial 
Society in London recently.

Waste of resources
Mr Walker stated that about 300,000 

young people leave school every year 
with few, if any, qualifications. They 
rarely received further education and all 
too often there was little or no system­
atic training in the jobs they entered.

“This is a waste of resources,” he said, 
“which we as a nation can ill-afford— 
particularly at the present time when our

The number of workers covered by 
applications for Temporary Employment 
Subsidy (TES) had topped the 100,000 
mark by the beginning of July.

Mr Albert Booth, Secretary of State 
for Employment, told the Yorkshire and 
Humberside Regional Council of the 
TUC recently that already 70,000 had 
been approved, or in other words, 
70,000 people had been helped over what 
for them may have been the biggest crisis 
in their lives.

The Temporary Employment Subsidy 
scheme pays employers who agree to 
defer an impending redundancy affecting 
10 or more workers a subsidy of £20 per 
week for each full-time job maintained.

Mr Booth added that applications 
covering 4,500 workers were being 
approved each week. Before the scheme 
finished he estimated that a further 
50,000 workers would have been helped 
in the same way. And there was concrete 
evidence within the Department of Em­
ployment that for many firms the TES 
had been the crucial turning point in 
whether or not to keep going.

Knitwear jobs saved
For example, in a Midlands knitwear 

firm 50 women were about to be made 
redundant until their employer applied 
for TES. This enabled the firm to keep 
them on and to retrain them on new 
machines. In the time TES gave them, 
the company’s outlook improved and the 
workers’ job prospects were much 
brighter today. 

economy is so weak. The low rate of 
participation in continued training and 
education for work in this country should 
be a cause for concern and does not 
match up with the position in some 
other European countries.

“Furthermore, it is an unjustified dis­
crimination against the less able.

“A wealth of resources is devoted to 
the more able school-leavers. Yet very 
little money indeed is spent on the less 
able, who are all too likely to drift from 
job to job on the fringes of the labour 
market, becoming increasingly disillu­
sioned.

“We need to redress this imbalance 
between the less able and the more able, 
and the Government’s proposals will 
suggest how this might be done. 
Obviously I cannot anticipate the state­

in another case, a heavy engineering 
firm had 80 men redundant in a specialist 
division. It had ceased to make a profit. 
The union involved discussed the 
problem with the employer and a joint 
working party was set up to plan re­
organisation while TES gave the workers 
a breathing space.

Mr Booth warned, however, that the 
current prospects for school-leavers 
appeared very bleak in the months 
ahead.

Disabled people
At April 19, 1976 the number of people 

registered under the Disabled Persons 
(Employment) Acts, 1944 and 1958, was 
543,064 compared with 557,217 April 
21,1975.

At May 13, 1976, there were 75,820 
disabled people on the register who were 
registered as unemployed of whom 66,511 
were males and 9,309 females. Those 
suitable for ordinary employment were 
56,602 males and 7,608 females, while 
there were 11,610 severely disabled people 
classified as unlikely to obtain employment 
other than under special conditions. These 
severely disabled people are excluded from 
the monthly unemployment figures given 
elsewhere in the Gazette.

In the four weeks ended May 7, 1976, 
3,789 registered disabled people were 
placed in ordinary employment. They 
included 3,240 males, and 549 females. In 
addition 139 platings were made of regis­
tered disabled people in sheltered employ­
ment. 

ment but I can say that it will be very 
much a joint effort by those responsible 
for education and training.

“Part of the trouble in this country, I 
am sure, is the separate development of 
education and training. What we need 
are imaginative new forms of vocational 
preparation, attractive to young people 
and which combine both educational and 
training elements.

Co-operation
“The Government’s proposals will 

demand close co-operation between 
education departments and the Training 
Services Agency. I believe that they will 
represent an exciting new development 
for many young people.”

Deaths and diseases
In May, 34 fatalities were reported 

under the Factories Act, compared with 24 
in April. This total included 17 arising from 
factory processes, 13 from building opera­
tions and works of engineering construc­
tion, and four in docks and warehouses.

Mines and quarries
Fatalities in industries outside the scope 

of the Factories Act included nine in mines 
and quarries reported in the five weeks 
ended 29. 5. 1976, compared with five in 
the four weeks ended 24 April. These 
nine included four underground coal 
mine-workers and two in quarries, com­
pared with two and none a month 
earlier.

Railways
In the railway service there were three 

fatal accidents in May and four in the 
previous month.

In May, five seamen employed in ships 
registered in the United Kingdom were 
fatally injured, compared with one in 
April.

Industrial diseases
In May,> seven cases of industrial 

diseases were reported under the Factories 
Act. These comprised one case of beryllium 
poisoning (fatal), two of aniline poisoning, 
one of epitheliomatous ulceration and 
three of chrome ulceration.

Two employees in agriculture were 
fatally injured in the month, compared 
with one in April.

TES applications top 100,000

Work study guide

A guide designed to introduce managers, 
supervisors and trade unionists to the use 
of predetermined motion time systems 
(PMTS)*  as a means of work measurement 
has been published by the Department of 
Employment.

* introduction to predetermined motion time systems.
Department of Employment HMSO, £1.10.

It gives general guidance on PMTS and 
their application, and basic information 
about some systems now in use in the 
United Kingdom.

PMTS is a work measurement technique 
used in work study to analyse jobs and 
measure the time required to complete a 
job to a specified standard. The systems 
are based on time values established, after 
extensive studies, as constant for each basic 
movement (of, for example, hand or arm) 
or combination of movements.

Tasks are analysed and the times 
attached to each movement involved are 
built up to provide a time for the whole job.

A tripartite group, including representa­
tives of the Trades Union Congress*  Con­
federation of British Industry, and Engin­
eering Employers’ Federation, as well as 
the Department of Employment, was set 
up to produce the booklet. This was in 
response to growing concern about the 
increasing variety of systems available, 
and the new issues they were raising in 
comparison with more traditional work 
study techniques.

Technical committee
Practical responsibility for the project 

was delegated to a technical committee, 
which had discussions with organisations 
and consultants involved in the develop­
ment and/or control of individual PMTS, 
and visited firms using them.

The booklet is in two parts. Part 1 is 
divided into three sections, the first of 
which traces the origins of PMTS and 
describes the development of both basic 
and higher level systems and the distinc­
tions between them.

It looks at the purposes for which PMT 
systems can be used, suggesting that PMTS 
should be regarded as a versatile tool of 
methods engineering, not just as a work 
measurement technique.

Incentive schemes

Although PMTS are often used only to 
set standard times as a basis of incentive 
schemes, their value can lie more in the 
contribution their use can make to produc­
tion planning, costing and manpower 
utilisation. This section also discusses 
criticisms which are made of PMTS and
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___________________News and notes

Trade union certification
Between June 9 and July 13, 1976, the Certification Officer, Mr John Edwards, issued 

certificates of independence to a further 22 trade unions under section 8 of the 
Employment Protection Act 1975. They are as follows:
Amalgamated Association of Beamers, Twisters and Drawers (Hand and Machine)
Amalgamated Society of Wool-Comb, Hackle and Gill Makers
Executives and Managers Association of Great Britain and Ireland
Guinness (Park Royal) Supervisory Association
Group 1 Staff Association
Lloyds Bank Group Staff Association
Managers and Overlookers Society
National Association of Colliery Overmen, Deputies arid Shotfirers
National Association of Theatrical Television and Kine Employees
National Association of Unions in the Textile Trade
National Union of Agricultural and Allied Workers
National Union of Flint Glass Workers
National Union of General and Municipal Workers
National Union of Insurance Workers
National Union of Insurance Workers, Prudential Section
National Union of Insurance Workers, Royal London Section
National Union of Sheet Metal Workers, Coppersmiths and Heating and Domestic Engineers
Rossendale Union of Boot, Shoe and Slipper Operatives
Thames Waiter Staff Association
Telecommunications Staff Association
Union of Jute, Flax and Kindred Operatives
Writers Guild of Great Britain

Refusals
Applications from the following trade unions have been refused:

Blue Circle Staff association
Dean Clough Staff Association
Printing Trades Alliance
Retail Book Stationery and Allied Trades Employees Association
Staff Association for Royal Automobile Club Employees

These are the first refusals since the certification provisions of the Employment 
Protection Act 1975 took effect on February 1,1976.

By July 13, certificates had been issued to131 trade unions, of which 100 are affiliated 
to the TUC or are constituents of affiliated unions.

At July 13, applications from 67 other unions (of which 14 are affiliated to the TUC) 
were under consideration.

Unfair dismissal applications 1975
There was an error in table 8 of the above article which appeared on page 595 of the 

June issue of the DE Gazette. The 1975 figures under the following headings should have 
read:

1975

Declaration that dismissal unfair but no other remedy 
awarded

Other remedy
Compensation
Redundancy payment

Humber Per cent

137 0-6
124 0-5

2,667 11-8
403 1-8

several practical problems which can arise 
in using them.

In the second section some technical 
aspects of PMTS are examined; including 
the difficult questions of “accuracy” (the 
comparison of a time set by PMTS with 
soine indiependent yardstick) and “com 
sistency” (the degree lip which the results 
achieved by use of the system can be 
reproduced).

The main potential sources of variation 
which can affect these issues are outlined. 
This section also emphasises the need for 
analysts to have adequate specialist train­
ing. Finally, it comments on the extent to 
which computer aids are currently used.
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News and notes-----------

Re-designing jobs—successes in Scotland

A survey of Scottish companies reveals 
a growing interest in the re-designing of 
jobs. Current projects show that a 
number of Scottish firms have alerady 
proved the success of re-designing jobs 
to make work more satisfying.

The survey was prepared by Mary 
Weir, a research fellow at Manchester 
Business School, and sponsored by the 
work research unit of the Department of 
Employment. It is one of a number of 
the unit’s publications on different aspects 
of job satisfaction in the UK.

Seven studies

The survey was undertaken to examine 
the extent to which companies in 
Scotland were engaged in job re-design 
projects and to explore the opportunities 
for further research. It introduces seven 
detailed case studies representing a cross­
section of on-going projects. All are con­
centrated in the manufacturing sector 
and mainly concerned with assembly 
work.

Each study looks at the original method 
of work, the reasons for improving jobs, 
the objects of the changes and the ways 
in which they were carried out. Probably 
the best-known of the projects is at 
Philips, in Hamilton, where the jobs of 
women assembling parts of a fan-heater 
were re-designed so that each woman 
could assemble a complete machine.

Smaller teams

This introduced an element of variety 
into their work and gave more opportu­
nity to develop their skills and abilities. 
A similar method of this “unit” produc­
tion was adopted by IBM, Greenock, 
about a year ago.

The idea of extending the length of the 
work cycle was used by General Time, 
Strathleven. Here a line of 10 women 
assembling alarm clocks was re-organised 

into two lines of five. As a result, the 
operators found the work itself more 
satisfying and relationships improved in 
a smaller team. They also considered the 
work less repetitive and boring.

Pint participation

The fourth case study describes the 
changes introduced by Scottish and 
Newcastle Breweries, Edinburgh—a 
company which has been developing a 
participative style of management for 
some time. In the brewery the jobs were 
re-designed to give the men more dis­
cretion and greater control over the 
brewing process. The role of first-line 
managers was changed to enable them to 
spend more time on support activities.

At Ferranti, in Edinburgh, technical 
changes produced more interesting jobs 
for the workforce. Machines manufac­
turing complex electronic components 
were grouped together. Not only did 
efficiency improve greatly, but the 
machine operators also found a greater 
sense of involvement in the work and 
had the satisfaction of seeing the group 
doing the entire work process needed to 
complete a component.

Smaller firms

Mary Weir notes in her survey that, in 
the main, it is the larger firms which are 
exploring the possibilities of job design. In 
smaller organisations, people tend to be 
more easily involved in the company, 
communication channels are shorter and 
therefore more effective—and the need 
for job design and participation less 
apparent.

Perhaps the scope for improvement in 
such organisations is shown by the 
developments at Ailsa Trucks, Irvine, a 
small finn concerned with assembling 
Volvo trucks and manufacturing and 
assembling buses. Ailsa Trucks has 
recently become a wholly-owned subsi­

diary of Volvo, famous for its efforts to 
create more satisfying jobs for its 
employees.

Although the changes are, as yet, in 
their early stages, Ailsa Trucks have 
already adopted policies affecting the 
assembly lines and worker participation.

The survey does not suggest that re­
designing jobs is easily accomplished. 
The last study describes a project in a 
clothing factory which was only partially 
successful. This tried to set up an auton­
omous working group with increased 
flexibility, and the difficulties which led 
to the scheme being abandoned are out­
lined in the survey.

The survey suggests that there is 
considerable scope in Scotland, as in the 
rest, of the country, for improving the 
quality of working life through job 
design and participation, but adds that 
ideas which have been successful else­
where are not necessarily applicable to 
Scotland. The methods of creating more 
satisfying work must meet individual 
needs and local circumstances.

Job schemes for disabled
The administration and co-ordination of 

sheltered employment and full responsi­
bility for the quota scheme for disabled 
people was transferred to the Manpower 
Services Commission from the Department 
of Employment on July 1.

This was announced in the House of 
Commons by Mr. Grant, Parliamentary 
Under Secretary of State for Employment.

He said: “I am pleased to say that the 
necessary administrative arrangements have 
nt>w been completed. The Manpower 
Services Commission will assume respon­
sibility for the administration and co­
ordination of sheltered employment, and 
for the full administration of the flff°ta 
scheme, on July 1.”

The Government announced its inten­
tion to make the transfer in December last 
year.

News and notes
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Radiation risks—lessons from Hiroshima

The nuclear attacks on Hiroshima and 
Nagasaki had given mankind a unique 
degree of foreknowledge of the biological 
dangers of introducing radioactive mater­
ials into everyday life said Mr John 
Dunster, deputy director, Health and 
Safety Executive speaking recently at a 
Financial Times conference on Nuclear 
Power and the Public Interest.

This foreknowledge, more than any­
thing else, he said, had meant that 
scientifically founded precautions had 
been taken from an early stage in the 
development of the nuclear industry.

No deaths in Britain

As a result, no deaths had been estab­
lished in the United Kingdom as due to 
exposure to radiation, and injuries had 
been extremely rare. In fact, the standards 
now set were so tight that confirmation 
of them by medical statistics might not 
be possible.

The information had been obtained 
from the study, of the effects of ionising 
radiation bn the survivors of the nuclear 
attacks;. Mr Dunster said. It referred 
particularly to the long-term risk follow­
ing large doses of radiation in short 
periods, but it gave grounds, supported by 
the results of animal experiments, for 
assumptions to be made on the effects 
of long-term exposure to lbw doses.

Cancer risks

Mr Dunster said that an analysis of 
this information and these assumptions 
had led to two important lessons. These 
were:

Large doses of radiation over a short 

time increased the risk of dying of 
cancer.

Smaller doses might cause some 
increase in risk, but this was not demon­
strable in man (except, perhaps, for 
irradiation of the foetus).

No threshold

Nevertheless there were some grounds 
for believing that even small doses might 
produce some increase in risk. For this 
reason, “the current approach to radio­
logical protection is based on the 
cautious assumption that there is prob­
ably no threshold”, said Mr Dunster.

In fact these points “have been a key 
feature of the recommendations of the 
International Commission on Radio­
logical Protection for over 20 years, but 
only in recent years have they been given 
the emphasis they deserve”.

Benefits to society

The salient points of this approach 
were:

Any exposure of people to ionising 
radiations must be justified by the 
benefits to society expected from the 
cause of that exposure (for example, the 
benefits from nuclear power stations 
must be sufficient to justify the exposure 
of those working in the industry).

Any exposure that had been justified 
must stiff be reduced as far as could 
reasonably be achieved.

Unless the benefits and the risks were 
received by the same people, there must 
be an over-riding dose limit.

By using these principles, regulatory 
bodies had been able to set safety 

priorities, as could be seen in the British 
system for controlling disposal of radio­
active waste. Particular attention had 
been paid to the most highly-exposed 
groups, but larger groups at lower ex­
posures had not been ignored.

The same principles had been laid 
down in the licence conditions of 
nuclear installations, in regulations 
applying to factories, and in codes of 
practice for hospitals and teaching 
establishments. It was the occupiers’ res­
ponsibility to see they were complied 
with.

Note of warning

But Mr Dunster also sounded a note 
of warning. “We cannot offer the public 
total safety—not because of lack of re­
sources, though these are indeed sharply 
limited, but because total safety simply 
does not exist. The Health and Safety 
Commission, the executive, employers 
and employees, will work together to 
provide health and safety so far as is 
reasonably practicable.

Dead safety?

“We will use the best practicable means. 
We will keep exposures as low as reason­
ably achievable but we will not, we 
cannot, provide absolute health and 
safety. It is often said that the only safe 
level of radiation is Zero—perhaps it is. 
Certainly the only safe, level of work is 
zero. Indeed, the only safe level of life 
is zero. If you insist on being dead safe 
you will have to accept being safely 
dead.”
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Monthly Statistics

Summary

Note: The table giving the detailed industrial analysis of employees 
in employment, which normally appears in this monthly section, 
has been held over pending revisions incorporating information 
from the census of employment. See note on page 761.

Employment in Production Industries
The estimated total number of employees in employment in 

industries covered by the index of industrial production in Great 
Britain at mid-May 1976 was 9,019,700. The total included 
7,111,100 in manufacturing industries and 1,230,100 in con­
struction. The total in these production industries was 200 higher 
than that for April 1976 and 333,200 lower than in May 1975. 
The total in manufacturing industries was 3,800 lower than in 
April 1976 and 278,100 lower than in May 1975. The numbers in 
construction was 4,300 higher than in April 1976 and 40,300 
lower than in May 1975. The seasonally adjusted index for 
production industries (av. 1970=100) was 88-3 (88*3  at mid­
April) and for manufacturing industries 87-2 (87-3 at mid-April).

Unemployment
From March 1976, all unemployment statistics exclude adult 

students registered for vacation employment. The number of 
unemployed, excluding school-leavers, in Great Britain on June 
10, 1976 was 1,159,696. After adjustment for normal seasonal 
variations, the number was 1,205,000, representing 5-3 per cent of 
all employees, compared with 1,200,400 in May 1976. In addition, 
there were 118,188 unemployed school-leavers, so that the total 
number unemployed was 1,277,884, a rise of 57,524 since May. 
This total represents 5-6 per cent of all employees. Of the 
number unemployed in June 1976, 403,021, (31-5 per cent) had 
been on the register for up to 8 weeks, 269,144, (21-1 per cent) 
for up to 4 Weeks, and 176,015, (13-8 per cent) for up to 2 weeks.

Vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on June 4, 1976 was 124,837; 
2,855 higher than on May 7, 1976. After adjustment for normal 
seasonal variations, the number was 112,000, compared with 
118,400 in May. The number of vacancies notified to careers 
offices and remaining unfilled in Great Britain on June 4, 1976 
was 27,719; 975 lower than on May 7, 1976.

Temporarily stopped

The number of temporarily stopped workers registered in 
order to claim benefits in Great Britain on June 10, 1976 was 
19,669 a fall of 1470 since May 13, 1976.

Overtime and short-time

In the week ended May 15,1976 the estimated number of opera­
tives working overtime in manufacturing industries, was 1,688, 
800. This is about 32-7 per cent of all operatives. Each operative 
worked an average of 8-4 hours overtime during the week. The 
total number of hours of overtime worked, seasonally adjusted 
was 13-83 millions (13-81 millions in April). In the same week 
the estimated number on short-time in these industries was 
103-100 or about 2-0 per cent of all operatives, each losing 9-9 
hours on average.

Basic rates of wages and hours of work

At June 30, 1976 the indices of weekly rates of wages and of 
hourly rates of wages of all workers (July 31, 1972 = 100) were 
213-6 and 214-9 compared with 209-4 and 210-6 at May 31.

Index of retail prices
At June 15, 1976, the official retail prices index was 1560 

(prices at January 15, 1'974 = 100) compared with 155 2 at May 
18. The index for food was 156-7, compared with 157-1 at May 
18.

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in June which came to 
notice of the Department of Employment was 129, inv01v‘ 
approximately 35,400 workers. During the month approximate; y 
45,100 workers were involved in stoppages, including some w 
had continued from the previous month, and 195,000 wor . 
days were lost, including 80,000 lost through stoppages w 
had continued from the previous month.

Overtime and short-time in manufacturing industries
In the week ended May 15, 1976, it is estimated that the total 

number of operatives Working overtime in manufacturing 
industries was 1,688,800 or about 32-7 per cent of all operatives, 
each working 8-4 hours on average.

In the same week, the estimated number on short-time was 
103 100 or 2-0 per cent of all operatives, each losing 9-9 hours on 
average. -

The estimates are based on returns from a sample of employers. 
They are analysed by industry and by region in the table below.

All figures relate to operatives, ie they exclude administrative, 
technical and clerical workers. Hours of overtime refer to hours 
of overtime actually Worked in excess of normal hours. The 
information about short-time relates to that arranged by the 
employer and does not include that lost because of sickness, 
holidays or absenteeism. Operatives stood off by an employer 
for a whole week are assumed to have been on short-time for 
40 hours each.

Overtime and short-time worked by operatives in manufacturing industries—Great Britain: week ended 
May 15,1976
Industry OPERATIVES WORKING 

OVERTIME
OPERATIVES ON SHORT-TIME

Number Percent- Hours of overtime Stood off for Working part of a week Total
of age of worked whole week
opera- all — ---------------------------- ------------ -------------------------------- ----------
tives 
(000’s)

opera­
tives
(per 
cent)

Total 
(000’s)

Average 
per 
opera­
tive 
working 
overtime

Number 
of 
opera­
tives 
(000’s)

Total 
number 
of hours 
lost 
(000’s)

Number 
of 
opera­
tives 
(000’s)

Hours lost Number 
of 
opera­
tives 
(000’s)

Percent­
age of 
all 
opera­
tives 
(per 
cent)

Hours lost

Total 
(000’s)

Average 
per 
opera­
tive 
working 
part of 
the week

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

Great Britain—analysis by industry 
(Standard Industrial Classification 1968)

Food, drink and tobacco 1870 35-2 1,773-4 9-5 0-1 3-1 3-6 20-9 5-8 3-7 0-7 24-0 6-5
Food industries (211-229) 142-9 34-0 1,387-8 9-7 0-1 2.7 3-6 20-7 5-8 3-6 0-9 23-4 6-5
Drink industries (231-239) 390 44-9 346-3 8-9 — 0-4 0-1 0-2 3-0 0-1 0-1 0-6 8-3
Tobacco (240) 5-1 22-2 39-2 7-7 — — — — — — — — —

Coal and petroleum products 8 8 33 2 88 2 10 0 — — 0-6 20-9 35-8 0-6 2-2 20-9 35 8

Chemical and allied industries 78-0 31 4 747-1 96 1-0 0-2 1-5 6-4 0-3 0-1 2-5 9-5
General chemicals (271) 25-9 32-3 272-8 10-5 — — — — — — — — —

Metal manufacture 120-8 33-6 1,099-1 9 1 __ 1-7 9-4 95 7 102 9-5 2 6 974 10-3
Iron and steel (general) (311) 41-2 23-4 381-2 9-2 __ — ■ 3-0 27-4 9-1 30 1-7 27-4 9-1
Other iron and steel (312-313) 46-7 46-1 428-8 9-2 0-2 5-2 55-3 10-5 5-3 5-2 55 5 10-6
Non-ferrous metals (321-323) 32-9 39-8 289-0 8-8 — 1-4 1-1 130 11-3 1-2 1-4 14-4 12-2

Mechanical engineering 270-2 441 2,174-0 8-0 0-1 40 108 99-7 9-3 10-9 18 103 7 9 6

Instrument engineering 25-3 282 172-6 6-8 0-1 2-4 0-6 7-0 11 6 0-7 0-7 9-4 142

Electrical engineering 129 1 270 991-5 77 0-1 28 10-9 970 89 10 9 2 3 99 8 9 1
Electrical machinery (361) 33-7 37-8 255-8 7-6 — — 1-5 1-6-1 11-1 1-5 1-6 16-1 11-1

Shipbuilding and marine engineering 65-9 48-1 681*3 10-3 0-1 2-0 0-1 0-8 6-0 0-2 0-1 28 15 8

Vehicles 196-7 38-6 1,418-9 72 __ 0 8 7-0 58 3 8-3 7 0 14 59 1 84
Motor vehicle manufacturing (381) 
Aerospace equipment manufacturing and 

repairing (383)

132-6 39-5 942-4 7-1 — 0-4 6-6 55-6 8-4 6-6 2-0 56-0 8-4

33-3 31*6 248-8 7-5 — 0-4 0-3 2-4 8-1 0-3 0-3 2-8 9-1

Metal goods not elsewhere specified 140-2 35 4 1,105 4 7-9 02 6-9 12-5 1175 94 127 32 1244 9 8

Textiles 95 6 23 5 794-1 83 0-5 184 9 9 99 9 10-0 104 26 118 2 11 4
Production of man-made fibres (411) 7-7 27-9 78-6 10-2 — — . ■ —-i- — — —
Spinning and weaving of cotton, flax, linen 

and man-made fi bres (412-413) 16-1 19-5 129-7 8-1 0-2 7-3 1-2 14-4 12-1 1-4 1-7 21-7 15-8
Woollen and worsted (414) 23-4 31-3 215-2 9-2 0-1 40 2-2 19-4 8-8 2-3 3-1 23-4 10-1
Hosiery and other knitted goods (417) 10-8 11-4 67-8 6-3 0-1 6-0 3-6 33-4 9-2* 3-8 4-0 39-4 10-4

Leather, leather goods and fur 9-1 274 69 3 76 — 1-1 06 7 1 11-6 0-6 1-9 8 2 128

Clothing and footwear 
Clothing industries (441-449)

22-5 7 0 118 0 5 2 04 176 19 8 1572 7-9 20 3 6-3 174-8 8 6
16-7 6-5 93-8 5-6 0-4 16-8 8-2 78-6 9-6 8-6 3-3 95-4 11-1

Footwear (450) 5-8 9-2 24-2 4-2 — 0-7 11-7 78-6 6-7 11-7 18-4 79-4 6-8

Bricks, pottery, glass, cement, etc. 79 1 382 760-1 9-6 — 04 3-0 25-5 8-4 3-0 1-5 25-8 8 5

Timber, furniture, etc 70-1 35-3 551-6 79 0 6 24-8 7-9 81-5 10-3 8-5 4-3 106 4 125
Paper, printing and publishing 118-8 31 9 1,010 5 8 5 01 49 19 19 7 10 3 20 0-5 246 12 1

Paper and paper manufactures (481-484) 50-1 32-2 466-9 9-3 0-1 4-9 1-8 18-8 10-5 1-9 1-2 23-7 12-4
Printingand publishing (485-489) 68-7 31-7 543-5 7-9 — — 0-1 0-9 7-8 0-1 0-1 0-9 7-8

Other manufacturing industries 71 4 29 7 619-5 8 7 — 1-8 18 127 7-1 18 0-8 14 5 7-9

Rubber (491) 24 1 31 2 2160 9 0 — 0-8 0 3 1-8 6 2 0-3 0 4 2 6 8 3

Total, all manufacturing industries 1,688-8 327 14,174-5 84 23 93 9 100 7 923-0 92 103-1 20 1,016 8 9-9

Analysis by region 
South East and East Anglia 501-7 367 4,204-7 84 0 3 107 13-0 102 7 79 13 2 10 113-5 8 6
South West 98 4 34 4 810-6 8 2 __ 02 4 4 334 77 44 15 33 6 7-7
West Midlands 215-8 30-0 1,665-6 7 7 04 142 24 9 241 0 97 25 3 3 5 255-3 10 1
East Midlands 135-1 31-3 1,073-6 7 9 0 3 12 6 15 4 130 3 8 5 15 7 3 6 142-9 9 1

orkshireand Humberside 187-5 33-7 1,433 4 8 7 0 5 202 14 5 131 0 9 0 15 0 2 7 151 2 10-1
Northwest 232-9 30-6 2,044-1 8 8 05 19 1 13 4 143 3 10 7 13 9 18 162 4 11 7
North 106-8 31-9 961 5 9 0 0 3 10 1 5 8 51 3 8 8 6 1 18 61 4 10 1
Wales 52-0 22-0 454-8 8 8 __ 16 0 9 8 8 9 5 10 04 10 4 10 7
Scotland 158 6 33-5 1,3261 8 4 0 1 5 1 8 5 810 9-6 8 6 18 86 2 10 0

Alrh^l^Ui5e?.* n ^rac^etsa^ter industrial headings show the Standard Industrial Classification minimum list numbers of the industries included. u • r
as i$? y e est,mates are given in hundreds, this does hot imply that they are reliable to that degree of precision. They are shown in this way in order to give as much information 

■ ’ about the extent of the change from month to month. _ ... 7-17 -zoo
figures are based on provisional employment estimates which do not take account of the results of the June 1975 Census of Employment, published on pages 727—733.
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Unemployment on June 10, 1976

The number of unemployed, excluding school-leavers, in 
Great Britain on June 10, 1976, was 1,159,696, 25,582 less than 
on May 13, 1976. The seasonally adjusted figure was 1,205,000 
(5-3 per cent of employees). This figure rose by 4,600 between the 
May and June counts, and by an average of 8,800 per month 
between March and June.

Between May and June the number unemployed rose by 
57,524. This change included a rise of 83,106 school-leavers.

The proportions of the number unemployed, who on June 10, 
1976 had been registered for up to 2, 4 and 8 weeks were 13-8 per 
cent, 21-1 per cent, and 3T5 per cent, respectively. The corre­
sponding proportions in May were 8-6 per cent, 15-3 per cent, 
and 28-1 per cent, respectively.

Total 972,380 305,504 1,277,884

Table 3 Total unemployed in Great Britain: duration 
analysis: June 10, 1976

Duration in weeks Males Females Total

One or less 46,627 22,533 69,160
Over 1, up to 2 69,267 37,588 106,855
Over 2, up to 3 36,172 13,507 49,679
Over 3, up to 4 31,822 11,628 43,450
Over 4, up to 5 27,702 10,647 38,349
Over 5, up to 8 69,208 26,320 95,528
Over 8 691,582 183,281 874,863

Table 1 Regional analysis of unemployment: June 10,1976
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Unemployed, excluding school-•leavers§
Actual 284,268 142,273 30,508 88,990 119,505
Seasonally adjusted

Number 294,600 — 32,000 94,800 122,700
Percentage rates* 3.9 — 4-7 6-1 5-4

School-leavers (included in unemployed)
Males 13,712 3,619 1,830 4,986 3,863
Females 9,943 2,587 1,246 3,663 3,569

Unemployed §
Total 307,923 148,479 33,584 97,639 126,937
Males 240,851 119,279 26,022 75,081 96,841
Females 67,072 29,200 7,562 22,558 30,096
Married females! 18,754 7,452 2,687 7,789 10,489

Percentage rates*
Total 4-1 . 3-8 5-1 6-3 5-5
Males 5-4 5-1 6-3 80 6-9
Females 2-2 1-9 2-9 3-7 3-4

Length of time on register
Males
up to 2 weeks 31.651 13,000 3,312 9,040 8,342
over 2 and up to 4 weeks 18,831 9,585 1,760 5,024 5,943
over 4 and up to 8 weeks 28,024 14,625 2,728 7,014 9,273
over 8 weeks 162,345 82,069 18,222 54,003 73,283

, ota* 240,851 119,279 26,022 75,081 96,841

Females
up to 2 weeks 14,057 4,748 1,555 4,520 3,962
over 2 and up to 4 weeks 6,192 2,908 550 1,744 2,149
over 4 and up to 8 weeks 9,352 4,579 913 2,652 3,595
over 8 weeks 37,471 16,965 4,544 13,642 20,390
Total 67,072 29,200 7,562 22,558 30,096

Adult students (excluded from unemployed)
Males 268 146 19 18 229
Females 137 70 9 5 133

65,509 101,692 174,998 88,877 67,910 137,439 1,159,696 49,246 1,208,942

67,700 106,100 180.400 92,600 71,500 143,900 1,205,000 50,700 1,255,700
4-5 5-2 6-5 7-1 70 6-7 5-3 9-7 ;Xh..5-4

5,087 7,673 13,735 8,686 3,086 3,734 66,392 2,673 69,065
3,647 6,391 10,386 7,190 2,800 2,961 51,796 2,035 53,831

74,243 115,736 199,119 104,753 73,796 144,134 1,277,884 53,954 1,331,838
55,848 87,763 152,301 76,223 56,098 105,352 972,380 37,062 ;A009,442
18,395 27,993 46,818 28,530 17,698 38,782 305,504 16,892 322,396

5,480 8,502 14,626 9,243 6,378 18,169 102,117 8,256 110,373

4-9 5-7 7-1 8-1 7-2 6-7 56 10-4 ; 5-7
7-1
3-56-1 70 9-1 9-4 8-7 8-2 70 11-7

3-1 3-6 4-2 5-9 4-7 4-5 3-4 8-2

7,564 11,052 18,074 11,302 5,386 10,171 115,894 4,023 119,917
70,407 

101,007 
718,111 

1,009442

3,915 6,030 9,383 5,048 3,197 8,863 67,994 2,413
5,257 8,294 13,562 6,684 5,098 10,976 96,910 4,097

39,112 62,387 111,282 53,189 42,417 75,342 691,582 26.529
55,848 87,763 152,301 76,223 56,098 105,352 972,380 37,062

4,173 6,668 10,376 7,302 2,747 4,761 60,121 2,331 62,452
26,729

. 39,373 
193,842 
322,396

1,396 2,310 3,743 1,880 1,136 4,035 25,135
36,967

1,594
2,116 3,295 5,410 2,713 2,153 4,768 2,406

10,710 15,720 27,289 16,635 11,662 25,218 183,281 10,561
18,395 27,993 46,818 28,530 17,698 38,782 305,504 16,892

24 252 179 77 39 1,894 2,999X 766 3,765
2,215

16 160 92 31 20 1,009 1,612 603

* Numbers unemployed expressed as a percentage of the estimated total number of employees (employed and unemployed) at mid-1974, 
t Included in females.
§ Excludes adult students registered for vacation employment.

Table 2 Industrial analysis of the unemployed at June 10, 1976

Industry (Standard Industrial Classification 1968) NUMBERS UNEMPLOYED*

GREAT BRITAIN UNITED KINGDOM

Males Females Total Males Females Total

Total, all industries and services

Total, Index of Production industries

Total, manufacturing industries

972,380

489,814

267,600

305,504

81,710

78,214

1,277,884

571,524

345,814

1,009,442

508,982

274,525

322,396

87,954

84,234

1,331,838

596,936

358,759

Agriculture, forestry, fishing 18,531 2,421 20,952 20,546 2,508 23,054
Agriculture and horticulture 15,143 2,357 17,500 17,017 2,443 19,460
Forestry 640 28 668 688 28 716
Fishing 2,748 36 2,784 2,841 37 2,878

Mining and Quarrying 16,819 233 17,052 16,986 243 17,229
Coal mining 14,875 137 15,012 14,885 138 15,023
Stone and slate quarrying and mining 640 22 662 766 30 796
Chalk, clay, sand and gravel extraction 377 19 396 394 20 414
Petroleum and natural gas 478 24 502 481 24 505
Other mining and quarrying 449 31 480 460 31 491

Food, drink and tobacco 27,286 10,693 37,979 28,515 11,479 39,994
Grain milling 649 131 780 702 138 840
Bread and flour confectionery 6,848 1,698 8,546 7,194 1,782 8,976
Biscuits 968 719 1,687 975 733 1,708
Bacon curing, meat and fish products 4,697 2,191 6,888 4,996 2,312 7,308
Milk and milk products 1,674 512 2,186 1,817 594 2,411
Sugar 874 150 1,024 ^7 154 1,031
Cocoa, chocolate and sugar confectionery .1,467 963 2,430 1,482 973 2,455
Fruit and vegetable products 1,946 1,603 3,549 2,021 1,662 3,683
Animal and poultry foods 1,603 274 1,877 1,712 301 2,013
Vegetable and animal oils and fats 396 55 451 400 55 455
Food industries not elsewhere specified 1,032 519 1,551 1,041 529 1,570
Brewing and malting 1,944 328 2,272 1,972 338 2,310
Soft drinks 1,844 526 2,370 1,905 545 2,450
Other drink industries 657 606 1,263 671 612 1,283
Tobacco 687 418 1,105 750 751 1,501

Coal and petroleum products 2,217 167 2,384 2,252 172 2,424
Coke ovens and manufactured fuel 660 11 671 662 11 673
Mineral oil refining 1,398 134 1,532 1,428 139 1,567
Lubricating oils and greases 159 22 181 162 22 184

Chemicals and allied industries 11,961 3,578 15,539 12,120 3,633 15,753
General chemicals 4,204 670 4,874 4,239 680 4,919
Pharmaceutical chemicals and preparations 1,187 684 1,871 1,204 695 1,899
Toilet preparations 509 596 1,105 513 599 1,112
Paint 1,065 213 1,278 1,086 216 1,302
Soap and detergents 602 224 826 605 224 829
Synthetic resins and plastics materials and synthetic rubber 2,140 403 2,543 2,163 413 2,576
Dyestuffs and pigments 390 50 .44© 397 51 448
Fertilisers 309 39 348 345 43 388
Other chemical industries 1,555 699 2,254 1,568 712 2,280

Metal manufacture 24,615 1,888 26,503 24,737 1,901 26,638
Iron and steel (general) 13,470 784 14,254 13,510 790 14,300
Steel tubes 1,673 137 1,810 1,680 140 1,820
Iron castings, etc 4,436 379 4,815 ’ 4,486 381 4,867
Aluminium and aluminium alloys 2,103 250 2,353 2,111 250 2,361
Copper, brass and other copper alloys 1,670 188 1,858 1,679 189 1,868
Other base metals 1,263 150 1,413 1,271 151 1,422

Mechanical engineering 35,182 4,472 39,654 36,009 4,651 40,660
Agricultural machinery (excluding tractors) 1,053 92 1,145 1,065 95 1,160
Metal-working machine tools 2,325 274 2,599 2,347 276 2,623
Pumps, valves and compressors 2,047 299 2,346 2,066 305 2,371
Industrial engines 737 74 811 743 74 817
Textile machinery and accessories 1,480 152 1,632 1,697 198 1,895
Construction and earth-moving equipment 763 77 840 777 80 857
Mechanical handling equipment 1,983 216 2,199 2,006 218 2,224
Office machinery 1,301 418 1,719 1,386 477 1,863
Other machinery 10,414 1,398 11,812 10,681 1,430 12,111
Industrial (including process) plant and steelwork 5,536 402 5,938 5,616 414 6,030
Ordnance and small arms 399 61 460 401 63 464
Other mechanical engineering not elsewhere specified 7,144 1,009 8,153 7,224 1,021 8,245

Instrument engineering 3,079 1,620 4,699 3,146 1,678 4,824
Photographic and document copying equipment 530 129 659 538 130 668
Watches and clocks 338 480 818 340 485 825
Surgical instruments and appliances 515 328 843 555 373 928
Scientific and industrial instruments and systems 1,696 683 2,379 1,713 690 2,403

Electrical engineering 19,835 10,426 30,261 20,529 11,395 31,924
Electrical machinery 3,247 916 4,163 3,288 932 4,220
Insulated wires and cables 1,434 400 1,834 1,495 438 1,933
Telegraph and telephone apparatus and equipment 2,078 1,814 3,892 2,295 2,385 4,680
Kadio and electronic components 3,101 2,006 5,107 3,129 2,066 5,195
Broadcast receiving and sound reproducing equipment 1,536 1,256 2,792 1,571 1,317 2,888
Electronic computers 824 430 1,254 1,032 530 1,562
Radio, radar and electronic capital goods 1,629 541 2,170 1,645 556 2,201
Electric appliances primarily for domestic use 2,707 1,142 3,849 2,758 1,196 3,954
vther electrical goods 3,279 1,921 5,200 3,316 1,975 5,291

Shipbuilding and marine engineering 8,633 311 8,944 8,946 337 9,283
shipbuilding and ship-repairing 7,832 253 8,085 8,132 279 8,411
Marine engineering 801 58 859 814 58 872

Vehicles 25,821 2,738 28,559 26,050 2,774 28,824
Wheeled tractor manufacturing 521 48 569 522 49 571
notor vehicles manufacturing 18,441 1,911 20,352 18,563 1,922 20,485
2°tor cyc*e» tricycle and pedal cycle manufacturing 1,562 202 1,764 1,567 202 1,769

erospace equipment manufacturing and repairing 4,460 520 4,980 4,554 543 5,097
ocomotives and railway track equipment 411 27 438 412 27
ailway carriages and wagons and trams 426 30 456 432 31 463
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Table 2 Industrial analysis of the unemployed at June 10, 1976 (continued)

Industry (Standard Industrial Classification 1968)

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax systems 
Weaving of cotton, linen and man-made fibres 
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fellmongery 
Leather goods 
Fur

Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc, not elsewhere specified

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated materials
Manufactured stationery
Manufactures of paper and board not elsewhere specified
Printing, publishing of newspapers
Printing, publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc

Other manufacturing industries
Rubber
Linoleum, plastics floor-covering, leathercloth, etc
Brushes and brooms
Toys, games, children’s carriages, and sports equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

Construction

Gas, electricity and water
Gas
Electricity
Water supply

Transport and Communication
Railways
Road passenger transport
Road haulage contracting for general hire or reward
Other road haulage
Sea transport
Port and inland water transport
Air transport
Postal services and telecommunications
Miscellaneous transport services and storage

Distributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum products
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders*  materials, grain and agricultural supplies
Dealing in other industrial materials and machinery

NUMBERS UNEMPLOYED*

GREAT BRITAIN

30,187
2,040

881
587 

1,331 
1,656 

730 
966 

21,996

18,114
1,259
2,307 
1,743 
3,776 

807 
286

2,188 
120 

1,120 
518 
743

2,294 
953

2,526
1,407

884
235

7,122
377 

1,408 
1,120

478 
1,194

141

12,542
3,106 
1,700 
3,766 

774
3,196

12,180
3,676 
4,965 

767
1,122 

804

13,311
2,569 
1,805

486
675 

1,834 
1,596 
4,346

12,989 
3,544

523
213

1,391
280 

5,792 
1,246

197,493

7,902
3,112
3,989

801

52,920
5,005
7,868

14,424
1,203
5,946
3,782
1,608
9,198
3,886

78,854 
10,991

776 
10,008 
16,694 
26,683 

4,951 
8,751

UNITED KINGDOM

Females Total Males Females

6,580 36,767 30,471 6,667
333 2,373 2,069 338
231 1,112 888 235
250 837 592 256
357 1,688 1,343 360
309 1,965 1,670 317
325 1,055 737 328
322 1,288 969 327

4,453 26,449 22,203 4,506

8,513 26,627 19,501 9,745
183 1,442 1,468 267
829 3,136 2,698 1,086
596 2,339 1,947 743

1,615 5,391 3,829 1,673
193 1,000 808 197
210 496 309 229

2,313 4,501 2,398 2,655
67 187 120 69

433 1,553 1,202 485
329 847 538 352
701 1,444 774 841
851 3,145 2,452 948
193 1,146 958 200

906 3,432 2,562 937
219 1,626 1,426 227
576 1,460 898 596
111 346 238 114

12,940 20,062 7,364 15,085
525 902 380 537

2,823 4,231 1,442 3,067
1,791 2,911 1,122 1,814
1,654 2,132 566 2,796
3,776 4,970 1,236 4,170

145 286 156 171
806 1,241 446 913

1,420 3,389 2,016 1,617

2,054 14,596 12,902 2,103
254 3,360 3,203 264
719 2,419 1,745 734
755 4,521 3,797 766

92 866 789 97
234 3,430 3,368 242

1,711 13,891 12,487 1,764
338 4,014 3,769 349
596 5;561 5,123 611
391 1,158 781 406
115 1,237 1,148 122

86 890 812 86
185 1,031 854 190

4,992 18,303 13,503 5,172
573 3,142 2,589 583
983 2,788 1,872 1,048
323 809 490 330
318 993 682 318
443 2,277 1,875 481
488 2,084 1,602 495

1,864 6,210 4,393 1,917

4,625 17,614 13,431 4,741
688 4,232 3,817 731
89 612 528 91

160 373 225 168
1,211 2,602 1,400 1,218

143 423 281 144
1,753 7,545 5,925 1,798

581 1,827 1,255 591

209,449

809 8,711 8,022
347 3,459 3,155
382 4,371 4,055

80 881 812

855

5,373
396 
878 
519
112
369
134
299 

1,603 
1,063

58,293 54,628
5,401 5,105
8,746 8,150

14,943 14,871
1.315 1,247
6.315 6,199
3,916 3,952
1,907 1,626

10,801 9,519
4,949 3,959

44,100
2,582

122
3,547 

11,749 
24,624 

556 
920

122,954 81,342
13,573 11,521

898 793
13,555 1 0,278
28,443 17,201
51,307 27,287
5,507 5,235
9,671 9,027

5,572
401
893
536
117
384
139
310

1,690
1,102

46,291
2,779

158
3,764 

12,401 
25,624

590
975

Total

37,138
2,407
1,123

848 
1,703 
1,987 
1,065 
1,296 

26,709

29,246
1,735 
3,784 
2,690
5,502 
1,005

538

189 
1,687 

890 
1,615 
3,400 
1,158

3,499
1,653
1,494

352

15,005
3,467
2,479
4,563

886
3,610

18,675
3,172
2,920

820
1,000
2,356
2,097
6,310

18,172
4,548

619
393

2,618
425

7,723
1,846

212,071

8,877
3,510
4,474

893

60,200
5,506 
9,043 

15,407
1,364
6,583
4,091
1,936

11,209 
5,061

117,
14,300

951
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Table 2 Industrial analysis of the unemployed at June 10,1976 (continued)

Industry (Standard Industrial Classification 1968)

Insurance, banking, finance and business services
Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services
Educational services
Legal services
Medical and dental services
Religious organisations
Research and development services
Other professional and scientific services

Miscellaneous services
Cinemas, theatres, radio, etc
Sport and other recreations
Betting and gambling
Hotels and other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Private domestic service
Laundries
Dry cleaning, job dyeing, carpet beating, etc
Motor repairers, distributors, garages and filling stations
Repair of boots and shoes
Other services

Public administration and defence
National Government service
Local government service

Ex-service personnel not classified by industry

Other persons not classified by industry

NUMBERS UNEMPLOYED*

GREAT BRITAIN UNITED KINGDOM

Males Females Total Males Females Total

18,517 8,416 26,933 18,808 8,718 27,526
5,249 1,982 7,231 5,322 2,086 7,408
3,093 1,475 4,568 3,122 1,559 4,681
1,286 736 2,022 1,303 TH 2,080
2,098 772 2,870 2,163 795 2,958

927 472 1,399 934 491 1,425
5,650 2,895 8,545 5,749 2,924 8,673

214 84 298 215 86 301

21,947 18,700 40,647 22,599 20,280 42,879
'982 563 1,545 1,000 597 1,597

9,882 5,615 15,497 10,265 6,105 16,370
864 1,196 2,060 871 1,276 2,147

6,690 10,030 16,720 6,881 10,940 17,821
395 160 555 409 177 586
805 254 1,059 808 258 1,066

2,329 882 3,211 2,365 927 3,292

78,538 39,600 118,138 80,501 41,050 121,551
6,201 2,417 8,618 6,285 2,455 8,740
3,273 1,214 4,487 3,345 1,228 4,573
2,916 1,603 4,519 3,031 1,642 4,673

18,994 10,991 29,985 19,339 11,343 30,682
5,236 4,226 9,462 5,294 4,413 9,707
4,783 2,357 7,140 5,078 2,437 7,515
2,687 1,113 3,800 2,734 1,123 3,857
1,428 1,051 2,479 1,441 1,078 2,519
1,095 3,066 4,161 1,113 3,157 4,270
1,046 2,274 3,320 1,069 2,468 3,537
1,907 1,862 3,769 1,952 1,931 3,883

636 531 1,167 652 561 1,213
17,016 3,125 20,141 17,568 3,237 20,805

319 64 • 383 329 69 398
11,001 3,706 14,707 11,271 3,908 15,179

44,366 10,926 55,292 46,414 11,673 58,087
19,177 5,365 24,542 20,252 5,933 26,185
25,189 5,561 30,750 26,162 5,740 31,902

3,168 273 3,441 3,229 278 3,507

165,725 93,985 259,710 172,393 98,072 270,465

* Excludes adult students registered for vacation employment.
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Area statistics of unemployment

Unemployment in development areas, special development areas, intermediate areas, counties and certain 

local areas at June 10, 1976 _____ _______________________ _______ ________________________
Males Females Total Percentage 

rate

DEVELOPMENT AREAS 
AND SPECIAL 
DEVELOPMENT AREASf

South Western DA 10,895 2,991 13,886 90

Merseyside SDA 60,989 20,008 80,997 10-7

North Yorkshire DA 2,387 785 3,172 46

Northern DA 76,223 28,530 104,753 8 1

North East SDA 53,354 18,057 71,411 8-9

West Cumberland SDA 3,211 1,844 5,055 87

Scottish DA 105,352 38,782 144,134 67

West Central Scotland SDA 55,426 19,939 75,365 80

Girvan SDA 278 78 356 8-5

Leven and Methil SDA 830 405 1235 1
70

Glenrothes SDA 694 525 1,219 J

Livingston SDA 602 324 926 8-2

Welsh DA 46,013 14,576 60,589 7-1

South Wales SDA 13,688 5,269 18,957 8 6

North West Wales SDA 4,037 932 4,969 10-4

Total all Development 
Areas 301,859 105,672 407,531 7-7

Total, all Special 
Development Areas 193,109 67,381 260,490 9 1

Northern Ireland 37,062 16,892 53,954 10 4

INTERMEDIATE AREAS!

South Western 7,198 3,151 10,349 8-6

Oswestry 709 182 891 70

High Peak 1,096 331 1,427 3-3

North Linconshire 1,890 589 2,479 66

North Midlands 7,120 2,192 9,312 5-4

Yorks and Humberside 85,376 27,208 112,584 5-8

North West 91,312 26,810 118,122 5 8

North Wales 5,006 1,460 6,466 8 4

South East Wales 5,079 1,662 6,741 68

Total all Intermediate
Areas 204,786 63,585 268,371 5-9

LOCAL AREAS (by Region)

South East 
♦Aidershot
Aylesbury 
Basingstoke 
Bedford 

♦Braintree 
♦Brighton 
♦Canterbury
Chatham 

♦Chelmsford 
♦Chichester
Colchester 

♦Crawley 
♦Eastbourne 
♦Gravesend 
♦Guildford 
♦Harlow 
♦Hastings 
♦Hertford 
♦High Wycombe 
♦Letchworth 
♦Luton

Maidstone

1,069 416
834 304

1,194 335
2,086 792
1,143 497
6,542 1,468
1,633 417
3,623 1,539
1,917 558
1,615 358
2,069 751
2,574 686
1,221 237
2,765 961
1,390 426
1,900 747
2,069 457

552 189
1,699 524
1,240 374
5,252 2,000
2,178 728

1,485 3-3
1,138 29
1,529 3-9
2,878 4-3
1,640 5 0
8,010 5-9
2,050 5-4
5,162 6-4
2,475 3-7
1,973 4-4
2,820 5-2
3,260 2-3
1,458 3-8
3,276 5-6
1,816 2-9
2,647 4-1
2,526 64

741 2-0
2,223 2 6
1,614 3-6
7,252 5-6
2,906 3-9

Males Total Percentage 
rate

♦Newport (IOW) 
♦Oxford 
♦Portsmouth 
♦Ramsgate 
♦Reading 
♦Siough 
♦Southampton 
♦Southend-on-Sea 
♦St. Albans 
Stevenage

♦Tunbridge Wells 
♦Watford 
♦Weybridge 
♦Worthing

East Anglia 
Cambridge 
Great Yarmouth

♦Ipswich 
Lowestoft 

♦Norwich
Peterborough

South West
Bath 

♦Bournemouth 
♦Bristol
Cheltenham 

♦Exeter
Gloucester 

♦Plymouth 
♦Salisbury 
♦Swindon
Taunton 

♦Torbay 
♦West Wiltshire 
♦Yeovil

1,674 338
5,468 2,147
8,731 2,925
1,405 301
4,383 1,463
2,684 647
6,737 2,320

10,841 3,478
1,808 449
1,380 574
1,995 550
2,785 703
2,216 627
1,829 441

1,635 537
1,570 260
3,457 933
1,033 324
4,593 1,090
2,343 1,136

1,884 446
6,445 1,336

14,657 3,436
2,552 696
3,041 922
2,321 886
7,005 3,089
1,293 656
3,740 1,301
1,206 390
4,816 1,116
1,598 479
1,184 532

2,012
7,615

5-4
4-3

11,656 6-3
1,706 5-7
5,846 3-9
3,331 2-9
9,057 5-2

14,319 7-8
2,257 2-5
1,954 5-1
2,545 3-4
3,488 2-9
2,843 3-3
2,270 4-2

2,172 2-8
1,830 5-4
4,390 4-8
1,357 4-8
5,683 4-7
3,479 5-7

2,330 5-5
7,781 6-4

18,093 5-7
3,248 5-8
3,963 5-9
3,207 4-8

10,094 8-7
1,949 5-1
5,041 6-7
1,596 4-2
5,932 9-3
2,077 3-9
1,716 4-5

West Midlands 
♦Birmingham
Burton upon Trent 
Cannock

♦Coventry 
♦Dudley 
Hereford

♦Kidderminster 
Leamington 

♦Oakengates 
Redditch 
Rugby 
Shrewsbury 

♦Stafford 
♦Stoke on Trent 
♦Tam worth 
♦Walsall 
♦West Bromwich 
♦Wolverhampton 
♦Worcester

East Midlands 
♦Chesterfield
Coalville 
Corby 
Derby 
Kettering 
Leicester 
Lincoln 
Loughborough 
Mansfield 

♦Northampton 
♦Nottingham

S u tto n-i n - Ashfi e I d

North West
♦Accrington
♦Ashton-under-Lyne

35,209 9,054
831 370

1,361 412
12,065 4,935

4,924 1,516
1,268 415
1,421 400
1,579 531
2,185 1,008
1,134 324

922 426
1,263 426
1,108 439
5,868 1,524
1,668 579
5,102 1,544
5,166 1,547
6,895 2,482
1,682 565

3,391 1,005
542 164

1,538 864
4,140 1,504

925 275
9,357 2,889
2,280 1,038

992 418
2,278 707
2,428 643

11,933 3,079
1,096 264

4,036 1,225
8,364 2,456
2,973 934
2,898 706
6,045 2,837
3,866 1,202
1,964 601

922 275
2,417 1,112

11,034 2,459
1,232 395

13,336 3,286
2,120 1,058
3,032 1,242
1,913 1,245
9,699 3,131
1,740 455
2,382 785

1,228 441
4,099 1,123

Yorkshire and Humberside
♦Barnsley
♦Bradford
♦Castleford
♦Dewsbury
♦Doncaster
Grimsby

♦Halifax
Harrogate
Huddersfield

♦Hull ,
Keighley

♦Leeds
♦Mexborough

Rotherham
♦Scunthorpe
♦Sheffield
Wakefield
York

44,263 6-5
1,201 3-3
1,773 7-0

17,000 6-9
6,440 4-1
1,683 4-7
1,821 4-5
2,110 4-4
3,193 7-1
1,458 4-7
1,348 4-3
1,689 4-3
1,547 3-1
7,392 3-6
2,247 6-8
6,646 5-3
6,713 4-9
9,377 6-8
2,247 4-4

4,396 
706 

2,402 
5,644 
1,200

12,246 
3,318 
1,410 
2,985 
3,071

15,012 
1,360

5-6
2- 3 
7-9 
4-5
4- 1 
5.4
5- 6
3- 4
4- 8
3- 6
5- 2
4- 5

5,261 
10,820

3,907 
3,604 
8,882 
5,068 
2,565 
1,197 
3,529

13,493
1,627 

16,622
3,178
4,274 
3,158 

12,830 
2,195 
3,167

1,669
5,222

7- 0 
6-6
6- 6 
5-3
8- 7
7- 0
4- 2 
3-7
3- 9 
7-5
5- 7 
5-5

10-2 
7-9 
5-2
4- 5 
4-1 
3-9

5-6
5-6

TotalFemalesMalesTotalFemalesMales

LOCAL AREAS (by Region)-

69,338

20,276
32,032

4-6 
60

9,160
13,778
10,646

22,783
11,997
24,486
11,389
10,356

6,578 
10,050

86,791
10,006
7,390

15,609
7,141

16,873
16,445
10,402
8,727

21,796

35,743
47,902
23,305

8,806

20,453
11,164
18,119
6,594

48,423

10,659
7,301

13,645
6,393

14,504
1,465 
9,983 
9,846

8,193
5,582
9,945
5,256

10,864
1,167
8,162
6,929

2,466
1,719
3,700
1,137
3,640

298
1,821
2,917

10,127 
10,463
5,412 

11,596 
27,571 

148,479 v 
27,633 
12,502
2,012 

26,685
8,974
9,260
7,209

5-4
5-4
4-4
3-2
3-1

4- 5
5- 6
50

4-7
4- 7
5- 6
4- 5
5- 1

6-3
5- 3
6- 9
4-0

5- 8 
9-6 
7-9
6- 2 
5-3
4- 6
5- 4

8-1 
5-9 
7-7 
7-0
90

8- 7
6- 8
7- 4
9- 1
8- 5 
5-5
5- 7
6- 1

1,433 
6,564 
3,673 
8,068 
5,372 
3,856 

17,861
171
193 

85,318 
10,506 

1,119

Wales
♦Bargoed 
♦Cardiff 
♦Ebbw Vale 
♦Llanelli ' 
♦Neath 
♦Newport 
♦Pontypool 
♦Pontypridd
♦Port Talbot 
♦Shotton 
♦Swansea 
♦Wrexham

1,150 
4,238 
2,638 
5,199 
3,964 
2,827 

13,945
132 
143 

62,664 
7,474

978

Percentage 
rate

Percentage 
rate

Scotland
Borders 
Central 
Dumfries and Galloway 
Fife
Grampian 
Highlands 
Lothians 
Orkneys 
Shetlands 
Strathclyde 
Tayside 
Western Isles

3-7
6- 1
7- 4
6- 4 
3-3 
5-9
5- 5 
3-4 
3-5
7- 9
6- 3 

14-5

North
♦Bishop Auckland 
♦Carlisle 
♦Chester-le-Street 
♦Consett 
♦Darlington
Durham 

♦Furness
Hartlepool 

♦Peter lee 
♦Sunderland 
♦Teesside 
♦Tyneside 
♦Workington

Wales
Clwyd 
Dyfed 
Gwent 
Gwynedd 
Mid-Glamorgan 
Powys
South Glamorgan 
West Glamorgan

283
2,326 
1,035 
2,869 
1,408 
1,029 .
3,916

39
50

22,654 
3,032

141

Scotland
♦Aberdeen
♦Ayr 
♦Bathgate 
♦Dumbarton 
♦Dumfries
Dundee 

♦Dunfermline 
♦Edinburgh 
♦Falkirk 
♦Glasgow 
♦Greenock 
♦Hawick 
♦Highlandsand Islands

5-8
10-8

5- 8
6- 1

♦Blackburn 
♦Blackpool 
♦Bolton 
♦Burnley 
♦Bury 
Chester

♦Crewe 
♦Lancaster 
♦Leigh - ' 
♦Liverpool 
♦Manchester
♦Nelson 
♦Northwich 
♦Oldham 
♦Preston 
♦Rochdale
Southport 
St. Helens 

♦Warrington 
♦Widnes 
♦Wigan

♦Kilmarnock
♦Kirkcaldy
♦North Lanarkshire
♦Paisley
♦Perth
*Stirling

5-1
3-6
3-3
5-6
60
3-8 «•
5-2

Northern Ireland 
Armagh 

^Ballymena 
^Belfast 
^Coleraine
Cookstown 

tCraigavon 
^Downpatrick 
Dungannon 
Enniskillen 
tLodonderry
Newry 
Omagh 
Strabane

relates to the intermediate area plus parts of the Pontypool and Newport travel-to- 
work areas outside the designated area. The percentage rate for High Peak relates to 
the Buxton travel-to-work area and so excludes Glossop which is a small part of the 
Ashton-under-Lyne travel-to-work area, the remainder of which is not in the High 
Peak Intermediate Area.

* Figures relate to a group of local employment office areas details of wnicn are given 
in Appendix F of British Labour Statistics Year Book 1973.
! Travel-to-work areas. See note on page 790 of the August 1975 issue of the Gazette.
§The numbers unemployed in Counties are aggregates of the numbers recorded at 

Employment Offices and Careers Offices within the counties. The percentage rates are 
for the nearest areas which can be expressed in terms of complete travel-to-work.areas.

|| A high proportion of the unemployed is in a travel-to-work area associated with 
another county for the purpose of calculating unemployment rates. For this reason a 
meaningful rate cannot be calculated.

Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at June 10,1976 (continued)

I Note: Except for the Northern and Scottish Development Areas, for which mid-1974 
| igures are available, the denominators used in calculating the percentage rates of 
I wnL®n?P|°ymen5 are the mid-1973 estimates of employees (employed and unemployed) 
I n'cn are available on request from the Director of Statistics, Department of Employ- 
I me+nTktatistics branch C.1, Orphanage Road, Watford WD1 1PJ.
I 1974 • comPosition of the assisted areas is shown on page 1021 of the November 
I ftp |lssue ^e Gazette. The Livingston and Glenrothes New Towns are Special 
I som6 °Pment Areas. Unemployment figures are for Employment Office areas which are 
I qi ewhat larger than the new towns. The percentage rate for Leven and Methil and 
I andnROt • felates to the Kirkcaldy travel-to-work area, which also includes Kirkcaldy 
I Livi Burnt,s'and which are not Special Development Areas. The percentage rate for 
I re'ates to the Bathgate travel-to-work area, which also includes Bathgate,
I ratef rI\and West Calder which are not Special Development Areas. The percentage 
I to-w’° b °rth Wa!es relates to the intermediate area plus part of the Llandudno travel- 
i ork area outside the designated area. The percentage rate for South East Wales

:ontinued

3,652 1,126 4,778 7-1
5,075 1,472 6,547 6-6
4,892 1,424 6,316 5-9
1,850 617 2,467 5-3
2,196 729 2,925 4-8
2,395 781 3,176 6-1
1,373 662 2,035 4-1
2,382 763 3,145 6-8
1,827 683 2,510 5-8

53,609 17,059 70,668 10-9
32,823 7,127 39,950 5-7

906 324 1,230 4-8
1,572 536 2,108 5-8
3,962 1,024 4,986 5-2
5,107 1,983 7,090 4-9
2,559 877 3,436 6-7
1,969 621 2,590 8-4
4,151 1,573 5,724 9-9
2,779 1,136 3,915 4-9
3,229 1,376 4,605 90
4,276 1,699 5,975 8-3

2,954 1,043 3,997 8-3
1,825 679 2,504 5-1
2,701 804 3,505 8-9
2,311 700 3,011 10-1
2,295 1,169 3,464 5-8
1,491 512 2,003 5-8
1,341 969 2,310 5-3
2,739 1,356 4,095 9-7
1,872 915 2,787 11-2

10,259 3,517 13,776 11.7
11,505 4,853 16,358 7-7
25,884 8,171 34,055 8-2

1,696 982 2,678 8-7

2,307 850 3,157 12-7
9,187 2,107 11,294 5-7
2,248 872 3,120 10-3
1,080 464 1,544 - 5-0
1,025 484 1,509 5-8
3,892 1,299 5,191 6-4
2,415 900 3,315 7-2
3,850 1,412 5,262 8-0
3,198 1,549 4,747 6-2
2,364 882 3,246 8.0
4,269 1,384 5,653 6-1
2,935 908 \ 3,843 9-2

2,250 588 2,838 2-5
2,549 812 3,361 7-8
2,393 1,175 3,568 8-2
1,679 861 2,540 8-7
1,327 455 1,782 5-8
4,883 2,050 • 6,933 7-3
2,034 1,066 3,100 6-2

11,271 2,617 13,888 5-1
2,366 1,439 3,805 5-9

33,165 8,224 41,389 7-6
2,560 1,284 3,844 8-2

481 128 609 3-9
5,017 1,553 6,570 6-6
2,533 1,039 3,572 9-6
1,730 735 2,465 6-8
2,666 1,568 4,234 7-0

10,243 6,044 16,287 9-2
3,485 1,459 4,944 5-8
1,243 333 1,576 4-3
1,956 941 2,897 6-3

1,095 438 1,533 14-6
2,287 1,620 3,907 8-8

15,265 7,638 22,903 7-8
1,873 666 2,539 11-5

623 271 894 17-0
2,168 1,052 3,220 8-0
1,081 522 1,603 11-4
1,477 573 2,050 20-9
1,479 624 2,103 16-0
4,495 1,618 6,113 16-6
2,516 964 3,480 24-0

945 486 1,431 13-8
1,758 420 2,178 27-3

COUNTIES (by Region)§

South East
Bedfordshire 7,310 2,817
Berkshire 8,086 2,377
Buckinghamshire 3,949 1,463
East Sussex 9,464 2,132
Essex 20,747 6,824
Greater London 119,279 29,200
Hampshire 20,740 6,893
Hertfordshire 9,724 2,778
Isle of Wight 1,674 338
Kent 20,276 6,409
Oxfordshire 6.464 2,510
Surrey 7,321 1,939
West Sussex 5,817 1,392

East Anglia
Cambridgeshire 6,716 2,444
Norfolk 11,003 2,775
Suffolk 8,303 2,343

South West
Avon 18,361 4,422
Cornwall 9,379 2,618
Devon 18,448 6,038
Dorset 9,183 2,206
Gloucestershire 7,600 2,756
Somerset 4,834 1,744
Wiltshire 7,276 2,774

West Midlands
West Midlands Metropolitan 66,745 20,046
Hereford and Worcester 7,651 2,355
Salop 5,372 2,018
Staffordshire 11,897 3,712
Warwickshire || 5,176 1,965

East Midlands
Derbyshire 12,757 4,116
Leicestershire 12,337 4,108
Lincolnshire 7,416 2,986
Northamptonshire 6,440 2,287
Nottinghamshire 16,898 4,898

Yorkshire and Humberside
South Yorkshire Metropolitan 25,889 9,854
West Yorkshire Metropolitan 37,224 10,678
Humberside 18,034 5,271
North Yorkshire 6,616 2,190

North West
Greater Manchester

Metropolitan 55,155 14,183
Merseyside Metropolitan 58,859 18,614
Cheshire 14,414 5,862
Lancashire 23,873 8,159

North
Cleveland 14,244 6,209
Cumbria 1 7,315 3,849
Durham 13,093 5,026
Northumberland 4,959 1,635
Tyne and Wear Metropolitan 36,612 11,811
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Temporarily stopped

The number of temporarily stopped workers claiming benefits 
in Great Britain on June 10, 1976 was 19,669.

These jvorkers were suspended by their employers on the 
understanding that they would shortly resume work. They are 
regarded as still having jobs, and are not included in the unem­
ployment statistics.

Number of temporarily ^topped workers claiming 
benefits on June 10, 1976: regional analysis s

Region

South East
Greater London 

East Anglia 
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside
North West
North
Wales
Scotland

Great Britain

Males Females Total

1,090 260 1,350
382 141 52386 60 1461,027 245 1,272

5,093 936 6'029
2,329 473 2,802

493 494 987
2,817 710 3,527
1,294 72 1,366

515 48 563
1,178 449 1,627

15,922 3,747 19,669
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Notified vacancies

THE number of vacancies notified to employment offices and 
remaining unfilled in Great Britain on June 4, 1976 was 
124,837 ; 2,855 higher than on May 7,1976.

Hie seasonally adjusted figure of notified vacancies at employ­
ment offices on June 4, 1976 was 112,000; 6,400 lower than that 
for May 7,1976 and 7,900 lower than on March 5,1976.

The number of vacancies notified to careers offices and remain­
ing unfilled on June 4, 1976 was 27,719; 975 lower than on 
May 7,1976.

Tables 1 and 2 give figures of notified vacancies analysed by 
region and by industry respectively. The figures represent only the 
number of vacancies notified to local employment offices and 
youth employment service careers offices by employers and 
remaining unfilled on June 4, 1976, and are not a measure of 
total vacancies.

Nevertheless, comparison of the figures for various dates 
provides some indication of the change in the demand for 
labour.

Table 1

Region Number of notified vacancies remaining 
unfilled on June 4, 1976

At employment 
offices*

At careers 
offices*

South East 48,918 12,043
Greater London 24,214 7,187

East Anglia 3,772 900
South West 9,489 1,175
West Midlands 6,149 4,195
East Midlands 6,958 1,605
Yorkshire and Humberside 9,734 1,896
North West 10,919 1,263
North 7,892 1,581
Wales 5,347 729
Scotland 15,659 2,332

Great Britain 124,837 27,719

Number of temporarily stopped workers claiming benefits on June 10, 1976: industrial analysis

Industry order (Standard Industrial
Classification 1968)

Number of temporarily stopped 
workers recorded on June 10, 
1976

Males Females Total

Total, all industries and services 15,922 3,747 19,669

Total, index of production industries 13,680 3,363 17,043

Total, all manufacturing industries 12,915 3,342 16,257

Agriculture, forestry, fishing 1,605 83 1,688

Mining and quarrying 10 — 10

Food, drink and tobacco 51 92 143

Coal and petroleum products 1 — 1

Chemicals and allied industries 92 181 273

Metal manufacture 2,009 52 2,061

Mechanical engineering 2,062 35 2,097

Instrument engineering 203 24 227

Electrical engineering 916 376 1,292

Shipbuilding and marine engineering 89 — 89

Vehicles 223 16 239

Metal goods not elsewhere specified 2,673 604 3,277

Industry order (Standard Industrial 
Classification 1968)

Number of temporarily stopped 
workers recorded on June 10, 
1976

Males Females Total

Textiles 2,552 998 3,550

Leather, leather goods and fur 15 12 27

Clothing and footwear 238 479 717

Bricks, pottery, glass, cement, etc 63 28 91

Timber, furniture, etc 1,105 98 1403

Paper, printing and publishing 445 71 516

Other manufacturing industries 178 276 454

Construction 744 10 754

Gas, electricity and water 11 11 22

Transport and communication 88 2 90

Distributive trades 343 190 533

Insurance, banking, finance and 
business services 16 5 21

Professional and scientific services 48 38 86

Miscellaneous services 122 62 184

Public administration 20 4 24

Table 2

Industry group (Standard 
Industrial Classification 1968)

Number of notified vacancies remaining 
unfilled on June 4,1976

At employment 
offices*

At careers 
offices*

Total, ail industries and services 124,837 27,719

Total, Index of production indus­
tries 55,339 11,866

Total, all manufacturing industries 43,926 9,774

Agriculture, forestry, fishing 718 350

Mining and quarrying 1,179 430
Coal mining 961 402

Food, drink and tobacco 3,054 462

Coal and petroleum products 206 31

Chemicals and allied industries 2,451 542

Metal manufacture 1,639 667

Mechanical engineering 7,314 1,296

Instrument engineering 1,263 219

Electrical engineering 5,617 774

Shipbuilding and marine engin­
eering 1,247 507

Vehicles 3,202 659

Metal goods not elsewhere specified 3,597 856

Textiles 2,474 650
Cotton linen and man-made fibres 

(spinning and weaving) 356 98
Woollen and worsted 330 84

Leather, leather goods and fur 433 163

* Vacancies notified to employment offices include some that are suitable for young persons 
possible duplication the two series should not be added together.

and those notified to careers offices include some that are suitable for adults. Because of

Industry group (Standard 
Industrial Classification 1968)

Number of notified vacancies remaining 
unfilled on June 4,1976

At employment 
offices*

At careers 
offices*

Clothing and footwear 4,747 1,468

Bricks, pottery, glass, cement, etc 1,075 245

Timber, furniture, etc 1,862 329

Paper, printing and publishing 1,698 568
Paper, cardboard and paper goods 721 156
Printing and publishing 977 412

Other manufacturing industries 2,047 338

Construction 9,629 1,456

Gas, electricity and water 605 206

Transport and Communication 4,646 612

Distributive trades 14,641 4,497

Insurance, banking, finance and 
business services 6,250 3,952

Professional and scientific services 8,782 1,802

Miscellaneous services 26,600 3,166
Entertainments, sports, etc 1,818 190
Catering (MLH 884-888) 14,354 956
Laundries, dry-cleaning, etc 519

Public Administration 7,861 1,474
National government service 3,111 628
Local government service 4,750 846
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Monthly index of average earnings: new series

New monthly series of indices of average 
earnings of employees in Great Britain 
have been introduced, based on average 
earnings in January 1976 = 100, as 
described in an explanatory article in the 
April 1976 issue of the Gazette.

The latest available values of the prin­
cipal new index, covering virtually the 
whole economy, are given in the'5 table, 
together with corresponding indices for 
the various industry groups (Order groups 
of the Standard Industrial Classification).

There are three sets of industry groups:
Type A: those for which the indices pub­

lished in table 127 have been 
rebased on January 1976, by 
scaling:

TypeB: those for which indices were 
not available before 1976:

Type C: those for which indices were 
available before 1976 but with 
narrower coverage than those 
now available.

These new figures will be subject to 
seasonal movements, but it will not be 
possible to estimate their pattern for some 
years. Consequently, it should not be 
assumed that month-to-month movements 
in the new principal index provide a better 
general indication of the underlying trend 
in average earnings than movements in the 
seasonally adjusted index given in table 127 
relating mainly to production industries.

Table 127 continues to give indices for 
type A and C industry groups on an 
unchanged basis (January 1970 = 100 and 
coverage as in previous years): it also 
includes, in both unadjusted and seasonally 
adjusted forms, indices for all manufac­
turing industries and for all industries 
covered by the monthly inquiries before 
their recent extension.

Latest two months*  figures 

(January 1976 =U 100)

SIC 
Order

April May
1976 1976
(final) (provis­

ional)

Note: Some relatively small industries are not covered; for example,fishing in Order 1, sea transport 
in Order XXII and business services in Order XXIV.

1 to XXVII B WHOLE ECONOMY 103-3 105-5

1 C Agriculture and forestry 112-6 not 
available

II A Mining and quarrying 106-7 104-8

III to XIX C ALL MANUFACTURING
INDUSTRIES 103-1 106-1

III A Food, drink and tobacco 103-4 106-8
IV . A Coal and petroleum products 104-5 105-9
v A Chemicals and allied industries 101-9 104-0
VI A Metal manufacture 106-9 1095
VII C Mechanical engineering 102-6 105-3
VIII A Instrument engineering 102-7 ‘ 104-1
IX A Electrical engineering 104-4 106-9
X C Shipbuilding and marine engineering 102-7 106-0
XI A Vehicles 101-4 106-6
XII A Metal goods not elsewhere specified 103-4 105-9
XIII A Textiles 100-9 1070
XIV A Leather, leather goods and fur 96-9 99-2
XV A Clothing and footwear 102-5 104-8
XVI A Bricks, pottery, glass, cement, etc 102-5 104-7
XVII A Timber, furniture, etc 

Paper, printing and publishing
100-6 1020

XVIII C 104-7 107-5
XIX A Other manufacturing industries 103-5 105-0

XX C Construction 101-9 104-0
XXI A Gas, electricity, and water 105-1 106-5

XXII C Transport and communication 100-3 101-6

XXIII B Distributive trades 105-5 106-9

XXIV B Insurance, banking and finance 97-7 97-7

XXV B Professional and scientific services 106-0 109-3

XXVI C Miscellaneous services 102-5 102-5

XXVII B Public administration 102-7 104-3

Monthly index of wages and salaries per unit of output

This series was introduced in an article on page 360 of the 
April 1971 issue of the Gazette.

The most recent figures available are contained in the table

below. Quarterly averages of the monthly figures in the series are 
presented in line 3d of table 134 in the statistical senes section 
of this Gazette, page 819.

Index of wages and salaries per unit of output in manufacturing industries I97——

• In the absence of earnings data for February 1972 due to the effects of the coalmining dispute, no i 
The indices calculated for January and March 1972 are less reliable than usual.

Year January February March April May June

1969 85-7 86-1 86-4 86-6 86-5 86-7
1970 94-1 95-6 96-7 98-1 99-0 99-8
1971 105-9 107-4 108-1 107-8 107-3 107-6
1972 111-2 112-9 113-3 113-6 114-1
1973 114-7 114-8 116-0 117-8 119-6 120-6
1974 130-4 131-4 132-4 135-2 137-4 141-7
1975 170-4 171-5 176-3 181-5 184-8 188-5
1976 204-7 204-3 205-5

July August

87-4 88-8
100-5 101-4
108-2 108-7
114-9 116-0
121-2 122-2
145-6 149-8
192-8 196-0

September October

90-3 91-4
102-3 103-3
109-8 110-6
116-6 117-1
123-5 125-5
154-7 160-3
197-8 198-6

November December

930 
1050 
110-8 
115-7 
1300 
169-0 
204-0

92-0 
104-1 
110-9 
116-5 
128-4 
166-6

ndex of wages and salaries per unit of output has been calculated for that mon
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Basic rates of wages and normal hours of work—manual workers

The statistical tables in this article relate to changes in basic 
rates of wages or minimum entitlements and reductions in normal 
weekly hours, where these are the outcome of centrally deter­
mined arrangements, usually national collective agreements or 
statutory wages regulation orders. In general, no account is taken 
of changes determined by local negotiations, e.g. at district, estab­
lishment or shop floor level. The figures do not, therefore, 
necessarily imply a corresponding change in the local rates or 
actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
manual workers only.

indices
At June 30, 1976, the indices of changes in weekly rates of 

wages, of normal weekly hours and of hourly rates of wages for 
all workers, compared with the previous five months, were:
all industries and services

pate Indices July 31, 1972

Basic 
weekly 
rates

Normal 
weekly 
hours

1976
January 31 200-9 99-4
February 29 205-1 99-4
March 31 206-7 99-4
April 30 208-0 99-4
May 31 209-4 99-4
June 30 213-6 99-4

100 Percentage increase 
over previous 
12 months

Basic Basic Basic
hourly weekly hourly
rates rates rates

202-1 26-5 26-5
206-4 27-4 27-4
207-9 23-0 23-0
209-3 23-0 23-1
210-6 19-4 19-4
214-9 17-7 17-7

Notes: 1 The full index numbers and explanatory notes are given in table 130.
2 Some figures since January have been revised to include changes having 

retrospective effect or reported belatedly.

Principal changes reported in June
Brief details of the principal changes, with operative dates, are 
set out below:

Cocoa, chocolate and sugar confectionery manufacture—GB: Introduction of 
a non-enhanceable supplement of £6 a week for adult workers, with proportional 
amounts for young workers (June 7).
Food manufacture—GB: Introduction of a non-enhanceable supplement ot Lb a 
week for adult workers, with proportional amounts for young workers (June 7). 
Heavy chemicals manufacture (ICI Ltd)— GB: Introduction of a non-enhanceable 
supplement of £6 a week for adult workers, with proportional amounts for young 
and part-time workers (June 7). f
Building—GB: Increase of £6 a week in Joint Board Supplement for adult craft 
operatives and labourers, with proportional amounts for apprentices and young 
workers (June 28). _
Civil engineering construction—GB: Increase of £6 a week in Joint Board 
Supplement for adult workers, with proportional amounts for young workers 
(June 28). _
Unlicensed places of refreshment (Wages Council)—GB: Introduction of a 
non-enhanceable supplement of £6 a week for all full-time adult workers, with pro­
portional amounts for young and part-time workers (June 21).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in May indicate that the 
basic weekly rates of wages or minimum entitlements of some 
1,260,000 workers were increased by a total of £7,350,000 but, as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or 
minimum rates. The total estimates referred to above, include 
figures relating to those changes which were reported in June 
with operative effect from earlier months (20,000 workers, and 
£115,000 in weekly rates of wages). Of the total increase of 
£7,350,000 about £5,645,000 resulted from arrangements made

by joint industrial councils or similar bodies established by 
voluntary agreement, £1,200,000 from statutory wages regula­
tion orders, £490,000 from direct negotiations between em­
ployers’ associations and trade unions, and £15,000 from 
provisions linked to the Retail Prices Index.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 

changes, by industry group and in total, during the period 
January to June 1976, with the total figures for the correspond­
ing period in the previous year entered below, and (b) the month 
by month effect of the changes over the most recent period of 
thirteen months.

In the columns showing the numbers of workers affected, 
those concerned in two or more changes in any period are 
counted only once.

Table (a)

Industry group

5,020,0002,510,000

29,460,0007,240,000Totals—January-June 1976
505,000340,00046,700,0008,755,000Totals—January-June 1975

255,000
2,265,000

230,000 
15,000 

290,000

45,000
585,000

455,000
535,000

1,525,000
330,000

5,420,000
895,000 

2,960,000 
1,655,000

130,000 
140,000 
320,000 
60,000

915,000 
150,000 
635,000 
300,000

Estimated 
net amount 
of increase

270,000 
290,000 
180,000 

5,000 
170,000

Approximate 
number of 
workers 
affected 
by net 
increases

925,000 
45,000 

1,750,000

Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

Normal weekly hours 
of work

Basic weekly rates of 
wages or minimum 
entitlements

£ 
1,610,000 
1,700,000 
1,070,000 

30,000 
1,015,000

Agriculture, forestry, fishing 
Mining and quarrying 
Food, drink and tobacco 
Coal and petroleum products 
Chemicals and allied industries 
Metal manufacture 1
Mechanical engineering 
Instrument engineering I
Electrical engineering 
Shipbuilding and marine 

engineering
Vehicles
Metal goods not elsewhere 

specified
Textiles
Leather, leather goods and fur 
Clothing and footwear 
Bricks, pottery, glass, cement, 

etc.
Timber, furniture, etc. 
Paper, printing and publishing 
Other manufacturing industries 
Construction 
Gas, electricity and water 
Transport and communication 
Distributive trades 
Public administration and 

professional services 
Miscellaneous services

Table (b)

♦ Figures revised to take account of changes reported belatedly, or with retrospec- 

tive effect.

Month Basic weekly rates of wages or 
minimum entitlements

Normal weekly hours 
of work

Approximate number of 
workers affected by

Estimated 
net 
amount of 
increase

(£000’s)

Approxi­
mate 
number of 
workers 
affected by 
reductions 
(000’s)

Estimated 
amount of 
reduction 
in weekly 
hours

(000’s)

increases

(000’s)

decreases

(000’s)

1975 
June 
July 
August

3,000
1,590

745
260

12,380
5,725
1,500
1,820
3,170

17,260
4,840

230 345

September 
October 
November 
December

745
990

4,245
1,805

— —

1976
January* 1,810 — 7,435

6,665
3,750
2,740
1,635
7,235

—
February 
March 
April 
May*  
June

2,670
710
585
380

1,240
— —

—
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Retail prices, June 15, 1976

At June 15, 1976 the general*  retail prices index was 156-0 
(prices at January 15, 1974 = 100) compared with 155-2 at 
May 18, 1976 and with 137-1 at June 17, 1975. The index for 
June 1976 was published on July 16, 1976.

The rise in the index during the month was due to higher average 
prices for alcoholic drink, cigarettes and some foods, principally 
meat and butter; to increases in motoring costs; and to in­
creases in average charges for electricity and meals bought and 
consumed outside the home. These increases were partially 
offset by falls in the average prices of some seasonal foods, 
particularly eggs and potatoes.

It is is estimated that the Budget increases in duty on cigarettes, 
beer and spirits accounted for about one third of the monthly 
increase in the index between May and June and that, of the 3J 
per cent increase in the index between March and June, rather 
more than one half of one per cent can be attributed to the 
Budget changes in indirect taxation. (The Chancellor’s estimate 
in his Budget statement was that, together, all the indirect tax 
changes would add about f per cent to the Retail Prices Index).

The index for items of food whose prices show significant 
seasonal variations, namely home-killed lamb, fresh and smoked 
fish, eggs, fresh vegetables and fresh fruit, was 174-3, and that 
for all other items of food was 153-5. The index for all items 
except items of food the prices of which show significant 
seasonal variations was 155-4.

The principal changes in the groups in the month were:

Food: Increases in the prices of meat and butter were more than 
offset by decreases in the prices of eggs and potatoes so that the food 
index fell by one quarter of one per cent to 156-7, compared with 
157-1 in May. The index for foods whose prices show significant 
seasonal variations, fell by rather more than 5-) per cent to 174-3 
compared with 184-8 in May.

Alcoholic drink: Prices of beer and spirits showed a further rise 
following the April Budget increases in duty, the group index rising 
by about one half of one per cent from 158-7 to 159-7.

Tobacco: The increases in duty on cigarettes in May was again 
reflected in an increase in the level of prices of packets of cigarettes. 
Prices of some pipe tobaccos also increased and the group index rose 
by about 2y per cent to 175-3, compared with 170-8 in May.

Fuel and light: The rise of about two per cent in the group index 
was due to higher prices for electricity. The group index was 183-8, 
compared with 180-0 in May.

Transport and vehicles: An increase of rather more than one half of 
one per cent in the group index was caused mainly by increases in 
the prices of second-hand cars. The group index was 165-2, compared 
with 164-0 in May.

Meals bought and consumed outside the home: The level of 
charges for meals bought and consumed outside the home rose by 
rather more than one per cent to 156-3, compared with 154-6 in May.

Average retail prices of items of food

Average prices (per lb unless otherwise stated) of certain foods

Item

Pork sausages
Beef sausages

1567
148
140
130
173
136
155
196
232
152
160

Flour
Self-raising, per 3 lb

Fresh and smoked fish
Cod fillets
Haddock fillets
Haddock, smoked, whole
Plaice fillets
Halibut cuts
Herrings
Kippers, with bone

these variations is given in the last column of the following table, 
which shows the ranges of prices within which at least four-fifths 
of the recorded prices fell.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 183 
of the February 1976 issue of the Gazette.

Food: Total
Bread, flour, cereals, biscuits and cakes
Meat and bacon
Fish
Butter, margarine, lard and other cooking fat 
Milk, cheese and eggs
Tea, coffee, cocoa, soft drinks, etc 
Sugar, preserves and confectionery 
Vegetables, fresh, canned and frozen 
Fruit, fresh, dried and canned 
Other food

Pork: Home-killed
Leg (foot off)
Belly*  
Loin (with bone)

Lamb: imported
Loin (with bone) 
Breast*
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

Lamb: Home-killed
Loin (with bone) 
Breast*
Best end of neck 
Shoulder (with bone) 
Leg (with bone)

■ Roasting chicken (broiler),
■ frozen (3 lb)
■ Roasting chicken, fresh or

chilled (4 lb), oven ready

Bread
White, lb wrapped and

sliced loaf
White, lb unwrapped loaf
White, 14 oz loaf
Brown, 14 oz loaf

Beef: Home-killedf
Chuck
Sirloin (without bone) 
Silverside (without bone)*  
Back ribs (with bone)*  
Fore ribs (with bone) 
Brisket (without bone) 
Rump steak*
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Fresh vegetables
Potatoes, old loose 
White
Red

Average retail prices on June 15, 1976 for a number of im­
portant items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in 200 areas in 
the United Kingdom, are given below.

Many of the items vary m quality from retailer to retailer, 
and partly because of these differences there are considerable 
variations in prices charged for many items. An indication of 

* P.r Scottish equivalent.
J .6 publication of prices for impo 
an insufficient number of quotations.

Detailed figures for various groups and sub-groups-
Groz/p and sub-group index figur'e

Item Number of 
quotations 
June 15, 
1976

Average 
price 
June 15, 
1976

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P
Fresh vegetables—continued

Potatoes, new loose 695 14-7 12 - 18
Tomatoes 721 35-6 28 - 42
Cabbage, greens 629 8-8 6 - 12
Cabbage, hearted 285 100 7 - 14
Cauliflower or broccoli 541 15-2 10 - 20
Brussels sprouts — —
Carrots 685 12-9 10 - 16
Onions 725 17-1 15 - 20
Mushrooms per | lb 650 11-9 10 - 14

Fresh fruit
Apples, cooking 527 17-2 14 - 20
Apples, dessert 731 160 12 - 20
Pears, dessert 612 19-3 15 - 24
Oranges 611 14-6 10 - 20
Bananas 704 16-4 14 - 20

Bacon
Collar* 424 65-6 56 - 74
Gammon* 475 85-1 75 - 94
Middle cut, smoked* 327 77-8 68 - 90
Back, smoked 304 85-3 64 -100
Back, unsmoked 374 83-5 60 -'100
Streaky, smoked 244 690 58 - 82

Ham (not shoulder) 577 111-1 92 132

Pork luncheon meat,
12 oz can 587 30-5 24 - 36

Canned (red) salmon,
half-size can 557 . 74-5 67 - 85

Milk, ordinary, per pint — - 8-5

Butter
Home-produced 495 43-2 38 - 48
New Zealand 614 43-2 39 - 46
Danish 664 44-3 40 - 48

Margarine
Standard quality, per 1 lb 157 It-7 11 - 13
Lower priced, per 1 lb 115 11 1 101- 12

Lard 760 19-3 16 - 24

Cheese, cheddar type 745 48-9 39 - 56

Eggs
Large, per dozen 646 44-4 41 - 48
Standard, per dozen 652 40-6 36 - 46
Medium, per dozen 313 37-4 35 - 40

Sugar, granulated, per 2 lb 768 22-8 22 - 25

Coffee, instant, per 4 oz 693 530 48 - 60

Tea
Higher priced, per 1 lb 271 12-9 HF 13
Medium priced, per 1 lb 1,771 10-5 ?1- 12
Lower priced, per | lb 644 9-5 9 - 10

Number of 
quotations 
June 15, 
1976

Average 
price 
June 15, 
1976

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P

741 75-2 68 - 84
723 120-0 94 -150
767 103-5 90 -116
520 69-8 58 - 84
610 68-4 58 - 80
664 68-6 56 - 80
770 137-5 110 -160

558 91-6 75 -110
550 28-9 20 - 40
507 68-9 40-90
546 63-2 48 - 80
568 86-4 74 -100

519 67-3 58 - 76
503 19-8 14 - 26
473 54-8 38 - 68
518 47-4 42 - 52
523 71 0 66 - 76

728 65-4 54 - 80
728 49-8 44-56
758 80-1 70 - 88

741 40-6 34 - 48
637 36-1 30 - 41

585 32-8 30 - 36

445 38-7 34-44

448 62-7 54 - 70
455 66-9 56 - 76
363 64-7 50 - 76
421 77-7 66 - 90
108 121-4 80 -150
283 33-9 25-40
473 41-4 34 - 48

686 17-4 15 - 181
161- 201485 18-3

529 12-3 11 - 131
596 13-1 121- 14

700 19-9 17 - 24

154 13-2 10 - 17
47 14-6 11 - 18

imported chilled beef has been discontinued because

* The description “general” index of retail prices is used to differentiate 
two indices for pensioner households. These “pensioner” indices are given 
132(a) and 132(b) in this Gazette. , r«rnwnef-
f January 14,1975 = 100. From January 1974 to January 1975 the indicator tor ow d 

occupiers’ housing costs was the rent index, which showed an increase over 1JD;ers' 
of 3 per cent. Accordingly, if a link back to January 1974 is required for °^er” 
housing costs the index for mortgage interest should be multiplied by 1'03.

11 Alcoholic drink 159-7

III Tobacco 175-3

IV Housing: Total 143-1
Rent 128
Owner-occupiers’ mortgage interest not
Rates and water charges
Charges for repairs and maintenance, and materials

173

for home repairs and decorations 173

V Fuel and light: Total (including oil) 183-8
Coal and coke 175
Gas 145
Electricity 213

VI Durable household goods: Total 141-5
Furniture, floor coverings and soft furnishings 142
Radio, television and other household appliances 136
Pottery, glassware and hardware 155

VII Clothing and footwear: Total 137-7
Men’s outer clothing 142
Men’s underclothing 155
Women’s outer clothing 130
Women’s underclothing 146
Children’s clothing
Other clothing, including hose, haberdashery, hats

147

and materials 132
Footwear 133

VIII Transport and vehicles: Total 165-2
Motoring arid cycling 163
Fares 182

IX Miscellaneous goods: Total 1'59-3
Books, newspapers arid periodicals 177
Medicines, surgical, etc goods and toilet requisites 
Soap and detergents, soda, polishes and other house-

142

hold goods
Stationery, travel and sports goods, toys, photo-

175

graphic and optical goods, etc 151

X Services: Total 159-4
Postage and telephones 203
Entertainment
Other services, including domestic help, hairdress­

ing, boot and shoe repairing, laundering and dry

133

cleaning 163

XI Meals bought arid consumed outside the home 156-3

All Items 156-0



780 JULY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE

Stoppages of work

The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved {thrown 
out of work although not parties to the disputes') at the establish- 
ments where the disputes occurred. The number of working days lost 
is the aggregate of days lost by workers both directly and in­
directly involved (as defined). It follows that the statistics do not 
reflect repercussions elsewhere, that is, at establishments other than 
those at which the disputes occurred. For example, the statistics 
exclude persons laid off and working days lost at such establish­
ments through shortages of material caused by the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 1975 
on pages 469 to 477 of the May 1976 issue of the Gazette.

The number of stoppages beginning in June*  which came to the 
notice of the department, was 129. In addition, 53 stoppages 
which began before June were still in progress at the beginning 
of the month.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 45,100 
consisting of 35,400 involved in stoppages which began in June 
and 9,700 involved in stoppages which had continued from the 
previous month. The latter figure includes 2,300 workers involved 
for the first time in June in stoppages which began in earlier 
months. Of the 35,400 workers involved in stoppages which 
began in June 25,400 were directly involved and 10,000 indirectly 
involved.

The aggregate of 195,000 working days lost in June includes 
80,000 days lost through stoppages which had continued from 
the previous month.

Prominent stoppages of work during June

A dispute over the speed at which a production line was 
operated resulted in a five day stoppage by 2,300 production 
workers at a food manufacturing plant in Lancashire. The 
stoppage ended on June 29 after management had agreed to lower 
the speed of the production line, pending further negotiations.

As a result of a pay dispute, 700 civil engineering workers 
employed by a contractor at a Lincolnshire steel complex with­
drew their labour on June 16. It was contended that the increase 
sought was outside the limits imposed by government pay 
policy. The men agreed to resume work on June 28, pending the 
outcome of negotiations.

About 100 sub-assembly workers at a gas cooker manufac­
turing plant in Lancashire stopped work after refusing to 
accept a new piecework rate. The stoppage, which started on 
June 7 and caused 800 other workers to be laid off, ended on 
June 16 after the assemblers had renegotiated the piecework 
rates.

Nearly 300 employees stopped work on May 21 at a metal 
hollow-ware plant in the West Midlands. The dispute over the 
implementation of a new grading structure ended on June 26 
when the employer agreed to pay further compensation payments.

♦ The figures for the month under review are provisional and subject to revision, 
normally upwards, to take account of additional or revised information received after 
going to press; continuous revision is reflected in figures for earlier months in the current 
year included in the cumulative totals on this page and in table 133 on page 816 of this 
Gazette. The figures have been rounded to the nearest 100 workers and 1,000 working 
days; in the tables the sums of the constituent items may not, therefore, agree with the 
totals shown.

Stoppages of work in the first six months of 1976 
1975 and

Industry group 
Standard Industrial 
Classification 1968

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and 

tobacco
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles 
Aerospace equipment 
All other vehicles 
Metal goods not else­

where specified
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc 
Paper and printing 

and publishing
All other manufactur­

ing industries
Construction
Gas, electricity and 

water
Port and inland water 

transport
Other transport and 

communication
Distributive trades 
Administrative, finan­

cial and professional 
services

Miscellaneous services

Total

January to June 1976 January to June 1975

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

No. of 
stop­
pages 
begin­
ning in 
period

Stoppages in 
progress

Workers 
in­
volved

Working
days
lost

Workers 
in­
volved

Working 
days 
lost

119 18,100 30,000 117 14,500 32,000

2 100 t 1 100 1.000
36 9,400 61,000 52 10,300 72,000

1 400 2,000 4 1,700 42,000

16 1,900 7,000 46 28,200 193,000
74 36,200 236,000 89 40,300 161,000

142 43,200 270,000 322 108,500 1.057,000

19 16,600 39,000 41 19,600 197,000
77 78,400 287,000 90 116,5001 642,000
11 4,100 25,000 30 12,400 106,000

8 4,500 21,000 13 9,700 176,000

58 12,200 93,000 83 15,100 129,000
27 4,300 18,000 50 19,600 100,000
19 4,300 21,000 18 3,800 24,000

14 2,800 9,000 30 6,000 23,000
13 1,300 10,000 16 3,000 18,000

16 2,200 11,000 25 7,100 42,000

21 7,200 24,000 31 11,200 109,000
124 26,900 237,000 122 15,900 1.63,000

11 22,500 42,000 9 3,600 8,000

31 6,000 19,000 44 32,500 315,000

45 13,100 52,000 57 33,100 59,000
25 3,400 25,000 32 4,900 56,000

38 5,400 29,000 58 14,400 144,000
9 2,700 17,000 24 6,000 3.6,000

955# 327,100 1,584,000 1,391# 538,000 3,905,000

Causes of stoppages
Principal cause

Total

Duration of stoppages ending in June 1976

174,00028,000144Total

Workers 
directly 
involved

26 
19 
12
31 
29
27

5,000 
4,900 
1,800 
8,300 
3,600
4,400

5,000 
11,000 

6,000 
43,000 
39,000 
70,000

Working days 
lost by all 
workers 
involved

Number 
of 
stoppages

Not more than 1 day
Over 1 and not more than 2 days 
Over 2 and not more than 3 days 
Over 3 and not more than 6 days 
Over 6 and not more than 12 days 
Over 12 days

Duration of stoppage in working 
days

Beginning in the 
first six months 
of 1976

Pay—wage-rates and earnings levels 
—extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation 
Dismissal and other disciplinary 

measures
Miscellaneous

+ Less than 500 workings days. , . . inriuctrv group, but
t Some stoppages of work involved workers in more than one indu»«7 » together.

have each been counted as only one stoppage in the total for all industr
§ Includes five stoppages involving “sympathetic action.

Beginning in 
June 1976

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

49 7,900 372 95,900

7 1,000 34 12,700

5 1,800 31 4,400

5 500 52 .11,000

9 1,200 79 25,100

15 1,800 96 19,500

25 7,000 175 39,900

14 4,300 115 32,600

— — 1

129 25,400 955 § 241,100

Statistical series
Tables 101-134 in this section of the Gazette give the principal 
statistics compiled regularly by the department in the form of 
time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled vacancies, 
hours worked, earnings, wage rates and hours of work, retail 
prices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see this Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

Working population. The changing size and composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables.

Employment. As it is not practicable to estimate short-term 
changes in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index of Production industries 
and service industries are separately analysed by region in table 
102. :

Unemployment. Tables 104-113 give analyses of the unem­
ployed at the monthly counts. People are included in the counts 
if they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work on the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are given in the tables for young people under 
the age of 18 seeking their first employment, who are described 
as school leavers. The numbers unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unemployed by region, industry, occupation, age, duration, 
and by entitlement to benefit, are summarised as time series. 
Also included, is a table of unemployment, total and seasonally 
adjusted, for selected countries: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers who register to claim benefit but 
have jobs to which they expect to return are pot included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacan- 
cies notified by employers to local employment and careers 
offices, and which, at the date of the count remain unfilled. They 
are not a measure of total vacancies. Because of possible dupli­
cation the figures for employment offices and careers offices 
should not be added together. Seasonally adjusted figures at 
employment offices are given in Table 119.

Hours worked. This group of tables provides additional 
m ormation about the level of industrial activity. Table 120 
gives estimates of overtime and short-time working by operatives 

manufacturing industries; table 121 the total hours worked 
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and the average hours worked per operative per week in broad 
industry groups in index form. Average weekly hours of em­
ployees are included in tables in the following groups.

Earnings and wage rates; Average weekly and hourly earnings 
and hours of manual workers in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings arid hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates of average weekly and hourly earnings and weekly 
hours of various cate- gories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries are also given adjusted for seasonal variations. 
Average earnings of full-time manual men in. the engineering, 
shipbuilding and chemical industries are given by occupation in 
table 128, in index form. Indices of basic weekly and hourly 
wage rates and normal hours are given by industry group in 
table 131 and for all manufacturing and all industries in table 
130. (Table 129 has been discontinued.)

Retail prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

industrial stoppages,. Details of the number of stoppages of 
work due to industrial disputes, the number of workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit Of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries. A full description is given in this Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used: 
not available

— nil or negligible (less than half the final digit 
shown)

n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

.1968 edition as indicated)
A fine across a column between two consecutive figures 

indicates that the figure above and below the line have been 
compiled on a different basis, and are not wholly comparable, or 
that they relate to different groups for which totals are given in 
the table.

Where figures have been rounded; to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc., 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that they may 
be the subject of sampling and other errors.
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EMPLOYMENT 
working population
TABLE 101

Quarter Employees in employment

Males Females

A. UNITED KINGDOM

Numbers unadjusted for seasonal variations

1972 March 13,530 8,500
June 13,608 8,512
September 13,636 8,617
December 13,726 8,661

1973 March 13,722 8,861
June 13,771 8,891
September 13,850 8,902
December 13,819 8,953

1974 March 13,620 8,997
June 13,659 9,131

Numbers adjusted for seasonal variations

1972 March 13,582 8,503
June 13,614 8,488
September 13,627 8,606
December 13,677 8,697

1973 March 13,773 8,859
June 13,775 8,866
September 13,844 8,893
December 13,769 8,992

1974 March 13,671 8,990
June 13,663 9,107

thousands

Total

Employers 
— and self- 

employed

HM 
Forces

Employed 
labour 
force

Un­
employed 
excluding 
adult 
students

Working 
population

------------------

22,030 1,902 371 24,303 967 25 270
22,120 1,899 371 24,390 804 25,194
22,253 1,911 374 24,538 862 25300
22,387 1,923 372 24,682 780

22,583 1,935 367 24,885 717 25,602
22,662 1,947 361 24,970 575 25'545
22,752 1,942 358 25,052 556 25'608
22,773 1,937 354 25,064 512 25,576

22,617 1,931 349 24,897 618 25,515
22,790 1,925 345 25,060 542 25,602

22,085 1,902 371 24,358 25,279
22,102 1,899 371 24,372 25,228
22,233 1,911 374 24,518 25,377
22,374 1,923 372 24,669 25,447

22,632 1,935 367 24,934 25,604
22,641 1,947 361 24,949 25,577
22,737 1,942 358 25,037 25,591
22,761 1,937 354 25,052 25,563

22,661 1,931 349 24,941 25,511
22,770 1,925 345 25,040 25,636

B. GREAT BRITAIN

Numbers unadjusted for seasonal variations

1972 March 13,241 8,318
June 13,319 8,331
September 13,346 8,434
December 13,435 8,477

1973 March 13,430 8,676
June 13,478 8,705
September 13,556 8,713
December 13,525 8,761

1974 March 13,325 8,802
June 13,363 8,933
September 13,432 9,012
December 13,349 9,034

1975 March 13,230 8,895
June 13,240 8,973
September! 13,239 8,969
December! 13,124 8,980

1976 March! 12,977 8,861

Numbers adjusted for seasonal variations

1972 March 13,299 8,328
June 13,330 8,314
September 13,321 8,418
December 13,390 8,497

1973 March 13,491 8,689
June 13,491 8,690
September 13,522 8,700
December 13,484 8,770

1974 March 13,390 8,823
June 13,378 8,918
September 13,388 9,001
December 13,312 9,032

1975 March 13,298 8,925
June 13,257 8,958
September! 13,187 8,960
December! 13,089 8,969

1976 March! 13,048 8,901

21,559 1,837 371 23,767 925 24,692
21,650 1,835 371 23,856 765 24,621
21,780 1,847 374 24,001 823 24,824
21,912 1,859 372 24,143 743 24,886

22,106 1,872 367 24,345 683 25,028
22,182 1,884 361 24,427 545 24,972
22,269 1,879 358 24,506 527 25,033
22,286 1,874 354 24,514 484 24,998

22,127 1,869 349 24,345 590 24,935
22,297 1,864 345 24,506 515 25,021
22,444 1,864* 347 24,655 618 25,273
22,383 1,864* 343 24,590 t t

22,125 1,864* 338 24,327 768 25,095
22,213 1,864* 336 24,413 828 25,241
22,208 1,864* 340 24,412 1,097 25,509
22,104 1,864* 339 24,307 1,152 25,459

21,838 1,864* 337 24,039 1,235 25,274

21,627 1,837 371 23,835 24,716
21,644 1,835 371 23,850 24,668
21,739 1,847 374 23,960 24,776
21,887 1,859 372 24,118 24,859

22,180 1,872 367 24,419 25,061
22,181 1,884 361 24,426 25,024
22,222 1,879 358 24,459 24,971
22,254 1,874 354 24,482 24,965

22,213 1,869 349 24,431 24,984
22,296 1,864 345 24,505 25,073
22,389 1,864* 347 24,600 25,196
22,344 1,864* 343 24,551 t

22,223 1,864* 338 24,425 25,160
22,215 1,864* 336 24,415 25,297

OC ATA
22,147 1,864* 340 24,351 TA A1ft
22,058 1,864* 339 24,261

21,949 1,864* 337 24,150 25.352

* Estimates for Great Britain are assumed unchanged until later data become available.
t Estimates of the registered unemployed are not available for December 1974. See footnote ! to table 104.
! Employment estimates after June 1975 are provisional.

EMPLOYMENT
employees in employment: Great Britain and standard regions §

TABLE 102

Numbers of employees in employment (Thousands)Standard region

All industries and services

Total Males
Total

1974

1975

1976

1975

1976

1975

1976

1975

1976

1975

1975

1976

1975

11976

100 00 
10000 
10000 
10000
100 00 
10000 
100 00

8’84 
8-86 
8-89 
8-94 
8-97 
8-98 
902

9-33 
9-30 
9-31 
9-35 
9-39 
9-37 
9-41

1009 
10-16 
10-08 

9-96 
9-93 
9-93 
9-91

35-96
35- 98
36- 07
35- 97
36- 01
35-98 
35-90

12-14 
12-13 
12-01 
12-04 
12-02 
12-07 
12-03

6-82 
6-75 
6-78 
6-85
6-81 
6-74 
6-78

6-69 
6-71 
6-69
6-69 
6-69 
6-73
6-74

5-65 
5-63 
5-66 
5-69 
5-70 
5-71
5-71

4-49 
4-49 
4-50 
4-49 
4-48 
4-47
4-48

September 
December 
March 
June 
September 
December 
March

September 
December 
March 
June 
September 
December 
March

September 
December 
March 
June 
September 
December 
March

September 
December 
March 
June 
September 
December

September 
December 
March 
June 
September 
December 
March

!The service industries are Orders XXII-XXVII of the SIC (1968).
§ Figures after June 1975 are provisional.
|| Regional indices of employment are not adjusted for seasonal variations.

Regional 
totals as 
percentage 
of Great 
Britain

Regional indices of employment)! 
(June 1974 = 100)
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September 
December 
March 
June 
September 
December 
March

North West 
1974

South West 
1974

East Midlands 
1974

West Midlands 

1974

South East and 
East Anglia

September 
December 
March 
June 
September 
December 
March

Great Britain 
|1974

SIC (196^)^r*eS *nc’u<^e<1 'n the Index of Production are Orders II—XXI of the 

e manufacturing industries are Orders lll-XIX of the SIC (1968).

Females

Agricul- Index of* of whichf Service! Index of Manufac- Service
ture, Produc- manufac- industries Produc- turing industries
forestry tion turing tion industries
and fishing industries industries industries

8,070 4,762 3,308 137 2,781 2,231 5,153 100-3 100-2 100-5
8,053 4,736 3,317 125 2,753 2,215 5,175 99-3 99-5 100-9
7,980 4,703 3,277 118 2,706 2,168 5,156 97-6 97-4 100-6
7,990 4,697 3,293 125 2,657 2,110 5,208 95-8 94-8 101-6
7,996 4,699 3,297 133 2,638 2,093 5,225 95-1 94-0 101-9
7,953 4,654 3,299 119 2,626 2,084 5,210 94-7 93-6 101-6
7,840 4,591 3,249 114 2,585 2,054 5,142 93-2 92-3 100-3

1,530 914 616 47 592 454 892 101-0 101-2 101-0
1,511 906 605 47 584 449 881 99-8 100-2 99-7
1,500 899 601 48 573 439 880 97-9 98-0 99-7
1,523 906 616 50 563 427 910 96-2 95-2 103-0
1,513 903 610 48 561 425 904 95-8 94-8 102-3
1,489 890 599 45 559 423 886 95-4 94-4 100-3
1,481 885 596 46 551 418 885 94-0 93-2 100-2

2,264 1,383 881 32 1,251 1,088 980 100-7 100-7 101-0
2,273 1,382 891 31 1,244 1,084 998 100-1 100-3 102-8
2,231 1,363 868 30 1,210 1,051 991 97-4 97-3 102-1
2,212 1,350 862 32 1,183 1,021 998 95-2 94-5 102-8
2,205 1,344 861 33 1,170 1,009 1,002 94-2 93-4 103-2
2,195 1,331 864 29 1,160 1,000 1,006 93-4 92-5 103-6
2,165 1,314 851 30 1,139 982 997 91-7 90-9 102-7

1,502 907 595 38 793 621 670 100-6 100-8 102-2
1,502 903 599 38 788 619 676 100-0 100-3 103-1
1,480 892 588 35 774 604 671 98-2 98-0 102-3
1,485 896 589 37 765 593 683 97-1 96-2 104-1
1,485 897 588 36 766 593 684 97-1 96-2 104-3
1,487 892 595 33 760 589 695 96-4 95-5 105-9
1,472 884 588 34 749 580 689 95-0 94-1 105-1

1,984 1,210 774 35 997 768 954 100-5 100-5 98-9
1,983 1,206 777 34 985 760 964 99-3 99-4 100-0
1,967 1,200 767 33 967 742 968 97-5 97-0 100-4
1,985 1,205 780 34 961 733 990 96-9 95-9 102-7
1,992 1,209 783 34 958 730 1,001 96-6 95-5 103-8
1,985 1,197 788 31 948 723 1,007 95-6 94-5 104-5
1,969 1,187 782 31 937 715 1,003 94-5 93-5 104-0

2,724 1,609 1,115 18 1,296 1,098 1,410 100-6 100-7 101-1
2,714 1,599 1,115 17 1,283 1,091 1,415 99-6 100-1 101-4
2,657 1,568 1,089 17 1,252 1,063 1,389 97-1 97-5 99-6
2,675 1,572 1,103 18 1,234 1,042 1,423 95-8 95-6 102-0
2,670 1,572 1,098 16 1,229 1,037 1,425 95-4 95-1 102-2
2,667 1,563 1,104 16 1,222 1,030 1,430 94-8 94-5 102-6
2,627 1,544 1,083 15 1,202 1,014 1,410 93-2 93-0 101-1

1,267 788 479 18 640 472 610 100-7 101-0 102-9
1,260 772 488 17 633 468 611 99-6 100-2 103-0
1,252 771 481 17 623 459 613 98-0 98-3 103-4
1,266 774 491 17 620 454 629 97-6 97-2 106-0
1,265 775 490 17 619 453 630 97-4 97-0 106-3
1,262 768 494 16 613 450 632 96-6 96-2 106-6
1,247 759 488 16 602 441 630 94-7 94-4 106-2

1,007 626 381 26 467 338 514 100-5 100-7 102-7
1,006 623 383 24 463 336 518 99-7 100-1 103-5

996 619 377 24 453 327 519 97-5 97-3 103-7
998 618 380 26 445 317 527 95-7 94-5 105-3
994 615 379 25 441 313 528 94-9 93-3 105-5
988 608 380 25 436 309 527 93-8 92-1 105-4
979 603 376 25 429 305 525 92-3 90-8 105-0

2,095 1,233 862 50 913 679 1,131 100-5 100-4 100-6
2,081 1,221 860 49 897 667 1,134 98-7 98-6 100-8
2,059 1,213 846 45 880 650 1,133 96-8 96-2 100-7
2,076 1,219 858 49 872 637 1,155 96-0 94-2 102-7
2,085 1,224 861 50 866 631 1,169 95-3 93-4 103-9
2,072 1,217 855 49 858 625 1,164 94-5 92-4 103-5
2,054 1,207 847 49 844 615 1,160 92-9 91 -0 103-1

22,444 13,432 9,012 400 9,729 7,748 12,314 100-5 100-6 100-8
22,383 13,349 9,034 380 9,629 7,688 12,370 99-5 99-8 101-3
22,125 13,230 8,895 365 9,437 7,503 12,320 97-5 97-4 100-9
22,213 13,240 8,973 388 9,300 7,334 12,522 96-1 95-2 102-5
22,208 13,239 8,969 391 9,247 7,284 12,565 95-5 94-5 102-9
22,104 13,124 8,980 362 9,182 7,231 12,555 94-9 93-9 102-8
21,838 12,977 8,861 359 9,037 7,124 12,436 93-4 92-5 101-8

Yorkshire and 
Humberside

1974 September 
December

1975 March
June 
September 
December

1976 March

I Scotland 

■ 1974

1976 March

North
1974 September

[1975
December 
March 
June 
September

[1976
December 
March

Wales

11974 September 
DecemberJ1975
March 
June 
September 
December

11976 March
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Great Britain: employees in employment: industrial analysis

thous

t Excluding members of KM Forces.
! Figures after June 1975 are provisional.
§ Excludes private domestic service.

Note: Preliminary amendments have been made from July 1974 onwards to take 
account of the results of the June 1975 census of employment shown at pages 727- 
733. See note on page 761.

* The industries included in the Index of Production are Orders ll-XXI of the SIC 
(1968).

TABLE 103

Index of Produc- Manufacturing
tion industries* industries M M
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•
1971 June 21,648 9,870 96-5 7,886 96-8 421 393 744 44 435 556 1,039 164 799 183 807

July 9,876 96-2 7,888 96-4 392 759 44 437 555 1,030 164 796 183 805
August 9,869 95-9 7,887 96-1 393 760 45 438 552 1,025 164 794 183 802
September 9,843 95-7 7,859 95-7 392 748 44 435 550 1,020 164 796 183 801

October 9,803 95-2 7,830 95-2 391 747 44 434 545 1,011 162 794 183 798
November 9,767 94-7 7,793 94-7 389 746 44 433 540 1,003 162 793 181 790
December 9,736 94-5 7,774 94-4 387 744 44 432 536 998 161 794 181 788

1972 January 9,648 94-3 7,701 94-2 386 730 43 428 531 988 160 789 178 785
February 9,611 93-9 7,674 93-9 386 724 43 427 526 980 159 795 178 783
March 9,577 93-8 7,631 93-6 381 722 43 426 519 973 157 788 179 779

April 9,599 93-9 7,632 93-6 380 724 43 425 519 969 157 789 179 777
May 9,598 93-9 7,623 93-4 379 727 42 426 516 966 156 786 179 776
June 21,650 9,596 93-9 7,613 93-4 416 377 730 42 424 516 964 156 780 177 776

July 9,627 93-8 7,638 93-3 374 742 42 425 516 963 156 787 176 775
August 9,653 93-7 7,663 93-3 374 746 42 427 515 962 156 788 176 777
September 9,637 93-6 7,665 93-3 373 741 42 426 516 963 156 786 178 781

October 9,656 93-7 7,668 93-2 372 740 42 424 517 961 157 790 177 781
November 9,696 940 7,678 93-2 371 740 41 424 518 962 157 793 175 783
December 9,683 940 7,676 93-2 370 733 41 425 518 964 158 794 175 785

1973 January 9,631 94-1 7,639 93-4 369 721 41 422 519 960 158 790 174 785
February 9,670 94-5 7,652 93-6 368 715 41 423 521 960 159 793 174 789
March 9,672 94-7 7,657 93-9 367 715 41 424 520 961 160 795 175 788

April 9,681 94-7 7,655 93-8 365 716 41 422 520 960 160 796 175 786
May 9,679 94-7 7,658 93-9 363 721 41 423 518 956 159 796 179 785
June 22,182 9,698 94-8 7,664 94-1 421 361 728 40 425 518 956 159 795 177 789

July 9,748 94-9 7,706 94-1 358 749 40 427 519 960 159 800 174 790
August 9,764 94-9 7,724 940 357 752 40 429 520 959 159 804 174 792
September 9,761 94-9 7,724 940 354 742 40 429 519 964 160 810 178 791

October 9,767 94-9 7,741 94-1 351 744 39 431 518 965 160 816 177 793
November 9,805 950 7,779 94-5 349 749 39 434 517 971 161 827 177 790
December 9,813 95-2 7,799 94-7 347 750 39 436 516 972 161 831 177 793

1974 January 9,711 94-9 7,719 94-4 346 741 39 431 511 960 160 827 176 789
February 9,698 94-8 7,701 94-3 346 742 39 432 510 960 160 824 176 785
March 9,660 94-6 7,686 94-2 344 741 39 431 508 959 159 825 175 782

April 9,662 94-6 7,691 94*3 346 738 39 431 507 962 159 825 175 783
May 9,674 94-6 7,708 94-5 347 739 39 433 505 964 158 829 174 783
June 22,297 9,679 94-6 7,705 94-5 404 347 740 39 432 507 965 159 830 175 783

July 9,713 94-5 7,739 94-5 346 751 40 437 509 969 159 835 174 783
August 9,746 94-7 7,767 94-5 347 752 40 441 511 974 160 838 176 785
September 22,444 9,729 94-5 7,748 94-3 400 348 743 40 441 512 977 159 837 178 787

October 9,725 94-5 7,744 94-2 347 742 40 442 513 978 160 836 176 788

November 9,682 93-8 7,731 93-9 347 741 40 442 514 978 160 832 178
December 22,383 9,629 93-5 7,688 93-4 380 347 737 40 441 515 976 160 823 177

1975 January 9,548 93-3 7,612 93-1 347 728 40 440 512 973 159 809 177 786

February 9,491 92-8 7,555 92-5 348 719 40 438 511 970 157 802 176
March 22,125 9,437 92-4 7,503 920 365 350 710 40 436 510 966 157 797 175

April 9,395 920 7,447 91-4 351 705 40 433 507 960 156 786 175 ; 767

May 9,353 91-5 7,389 90*6 350 702 40 431 505 955 154 777 174

June 22,213 9,300 90-9 7,334 900 388 350 701 39 428 501 949 154 /b8 174

July! 9,278 90-3 7,314 89-3 348 715 40 430 497 945 153 757 173 740

August! 9,274 90-1 7,306 88-9 349 716 40 431 496 943 153 758 174
740

September! 22,208 9,247 89-9 7,284 88-7 391 348 707 40 429 493 944 153 757

October! 9,209 89-5 7,260 88-3 347 706 40 427 490 940 153 757 177 736
734

November! 9,207 89-2 7,249 880 347 708 39 425 488 939 151 755 734
December! 22,104 9,182 89-1 7,231 87-8 362 345 706 39 425 486 937 151 749

1976 January! 9,098 88-9 7,171 87-7 345 694 39 421 482 931 150 742 175 731
728

February! 9,058 88-6 7,143 87-5 344 686 39 421 478 928 148 737 727
March! 21,383 9,037 88*5 7,124 87-4 359 343 684 39 422 476 925 148 735

April! 9,020 88-3 7,115 87-3 343 686 39 422 474 925 147 734 173 725
723

Mayt 9,020 88-3 7,111 87-2 342 687 38 423 473 922 148 731

TABLE 103 (continued)

429

574 46
570 46
569 46

559
555
553

553
553
553

554
555
559

561
562.
563

564
560
558

560
559
558

557
561
562

560
560
559

46
45
45

45
45
45

45
45
45

45
45
45

561 558 45
564 559 45
563 559 44

563 557 44
563 556 44
563 555 44

567 557 44
569 556 44
569 554 43

572 551 43
577 553 43
580 556 43

573 549 43
572 547 43
570 545 43

574 546 43
576 547 43
577 546 42

545 42
547 42
542 42

580
579

537 42
532 42
525 42

569 516
564 51 0
559 503

42
42
42

554 500 42
547 498 42
542 494 41

539
537
536

493 42
492 42
488 42

486
485
483

42
42
42

533
532
531

527
526
523

481
481
481

42
42
42

521
523 483

484
41
41

429
433
436

436
435
435

430
429
426

429
428
426

425
430
431

431
431
430

426
426
426

425 
423 
418

416 
413
412

413 
415 
415

410
407
406

406
408
404

403
405
403

402
403
401

395
392
389

388
385
383

381
381
380

379
380
379

375
374
373

369
371

302

302
302
300

299
298
298

296
294
293

293
294
295

297
299
298

297
298
297

296
297 
297

299 
299
299

301
302
300

299
300
301

296
294
293

294
295
295

295
297
294

292
290
284

284
283 
281

278 
275 
270

270 
269 
267

265 
265 
265

261
261

264

264
266
267

268
270
270

269
270
269

270
269
270

272
275
275

277
280
282

281
283
284

284
286
287

288
288
289

289 
289 
289

283
282
280

279
279
278

276 
276 
274

273 
271 
268

263
263
263

262
260
259

259
258
260

260
261
261

260
260
260

259
257
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589 331 1,222 369 1,545 2,555 963 2,916 1,906 1,473 June 1971

589 334 1,230 365 July
591 334 1,227 363 August
589 333 1,232 360 September

588 333 1,222 361 October
585 332 1,227 358 November
584 332 1,219 356 December

579 328 1,208 354 January 1972
578 328 1,198 353 February
574 328 1,213 352 March

573 329 1,236 351 April
573 329 1,247 349 May
573 331 1,258 347 1,520 2,588 983 3,031 2,002 1,514 June

574 332 1,269 346 July
575 334 1,271 345 August
572 335 1,254 345 September

573 335 1,271 345 October
572 337 1,303 344 November
571 337 1,294 343 December

567 336 1,281 343 January 1973
566 337 1,309 341 February
566 339 1,309 340 March

567 340 1,323 339 April
567 344 1,321 337 May
568 344 1,338 335 1,501 2,691 1,043 3,171 2,114 1,544 June

574 347 1,348 335 July
576 348 1,349 335 August
578 347 1,347 336 September

582 351 1,338 336 October
584 353 1,342 335 November
586 354 1,331 335 December

,584 347 1,310 336 January 1974
585 345 1,316 335 February
584 346 1,295 335 March

583 348 1,288 338 April
586 351 1,283 337 May
582 351 1,290 337 1,483 2,707 1,101 3,284 2,088 1,551 June

585 355 1,290 338 July
587 358 1,292 340 August
586 354 1,292 341 1,496 2,709 1,108 3,354 2,078 1,570 September

586 356 1,292 342 October
587 354 1,262 342 November
584 349 1,250 343 1,496 2,767 1,093 3,416 2,021 1,578 December

579 343 1,246 343 January 1975
574 336 1,244 343 February
572 333 1,241 344 1,498 2,699 1,082 3,429 2,027 1,585 March

568 328 1,253 343 April
565 325 1,270 343 May
559 323 1,273 343 1,495 2,709 1,088 3,465 2,157 1,608 June

557 323 1,274 343 July!
556 323 1,277 343 August!
553 321 1,273 343 1,494 2,692 1,089 3,501 2,155 1,634 September !

550 321 1,260 342 October !
548 322 1,270 341 November!
546 323 1,265 340 1,474 2,720 1,081 3,553 2,095 1,631 December !

542 318 1,244 339 January f 1976
540 319 1,233 338 February !
538 319 1,232 337. 1,453 2,640 1,069 3,562 2,074 1,638 March !

536 320 1,226 336 April!
536 322 1,230 336 May !
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summary analysis: United Kingdom

TABLE 104

UNEMPLOYED*  UNEMPLOYED EXCLUDING SCHOOL-LEAVERS*  Adult stud

* Excludes adult students registered for vacation employment. . annropri»w
t Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at tne pp 

mid-year. The mid-1974 estimate (23,334,000) has been used to calculate the percentage rates from January 1974 onwards. made
$ Because of industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates for some offices. No coun 

for December 1974, and for January 1975 an estimate was made based on simplified procedures. , r numbers
§ From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect ot t 

unemployed on the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906). female figur®5
|| In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male ana t 

shown include estimates.
IT The seasonally adjusted series from January 1973 onwards has been calculated as described on page 267 of March 1976 issue of the Gazette.

of which: School- Actual Seasonally adjustedlT tered^21’"
leavers number v»M4-,Or

__________________  ________  __________________________________________________________ vacation
Percen­
tage 
ratef

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

in total Total 
number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

employment 
(not included 
in previous 
columns)

(000’s)(000’s) (000’s)

1971 June 14 3-2 724'2 617-8 106-4 5-7 718-5 769-5 3-4 +6-1 4-26-1 6528 116-7

July 12 3-3 7610 644-1 116-9 18-3 742-7 795-8 3-5 4-26-3 4-25-9 673-6 122-2 25-2
August 9 3-7 835-5 695-5 1400 586 776'9 811-7 3-6 4-15'9 4-16-1 6868 124-9 25-9
September 13 3-7 8390 698-7 140-3 37-4 8016 831-9 3-6 4-20-2 4-208 702'3 129'6 16-0

October 11 38 860*8 715-4 145-4 21-2 839-6 850'1 3-7 4-18-2 4-181 716-3 133-8 0-8
November 8 3-9 8940 745-3 148-7 13-4 880-5 875-8 3-8 4-257 4-21-4 737'8 1380
December 6 40 910-7 764-7 1460 9-8 900-9 888 9 3-9 4-13-1 4-190 7490 139-9 0-2

1972 January 10 4'2 971-5 816-7 154-8 110 960-5 901-9 3-9 4-130 +17-3 758-1 143'8 20
February 14 4-2 968-2 814-4 153-9 9-2 9590 911-5 40 +9-6 4-11'9 767-7 143-8 0-1
March 13 4-2 967 0 812'5 154'5 7-8 959-2 916-8 40 +5-3 +9-3 771-3 145'5 0-1

April 10 4-2 956-5 800 0 156-4 17-9 938-6 910-9 40 —5-9 4-30 764-2 146-7 16-4
May 8 3-8 871-9 729-7 142-2 11-1 860-8 878-1 38 — 32'8 -11-2 7350 143'1 0-2
June 12 3-5 804-3 675-5 128-8 9-3 794-9 847-9 3-7 -30-2 B"229 709-6 138-3 1-8

July 10 3-6 817'7 680-9 136-8 22-5 795-2 8440 3'7 —3'9 -22-3 704-7 139-3 30-9
August 14 3-8 875-1 716-2 158-9 64-3 810-8 838-4 3-7 -5-6 —13'3 698-5 139-9 33-3
September 11 3-8 862-4 7100 152-4 44-9 817-5 840-6 3-7 4-2'2 B“2’4 702-9 137-7 28-1

October 9 3'6 826-3 678-8 147-5 25-2 801-1 811-9 3-5 -28-7 -10-7 676-3 135-6 33
November 13 3-5 807-1 663-5 143-6 14-7 792-4 791-4 3-5 —20-5 -15-7 657-5 133-9
December 11 3'4 779-8 645'6 134-2 10-6 769-2 764-9 3-3 -26-5 4-25-2 635'5 129-4 1-8

1973 January 8 3-5 806-3 667-6 138-7 9-8 796-5 741-6 3-2 -233 E24'4 613-7 127-9 17-5
February 12 3-2 753-3 623 1 130-2 7-2 746-1 701-6 30 -400 -290 580-9 120'7
March 12 3-1 717'2 594-4 122-9 5-6 711-6 673-6 2-9 ■>28*0 E30’4 558-5 115-1 0-1

April 9 2-9 680-8 564-2 116-6 4-7 676-1 6500 2-8 H-23'6 &30-5 538-3 111-7 47-6
May 14 2-7 621-7 519-7 1020 3-8 617-9 6340 2-7 —16-0 -22-6 528-4 105-6
June 11 2-5 574'6 483 0 91-6 4-1 570-5 6200 2-7 E-140 E’17'8 516-3 103'7 1'6

July 9 2-4 5670 473-7 93-3 9-3 557-7 601-2 2-6 — 188
S16-3

501-7 99-5 22-2
August 13 2-5 582-3 482-3 1000 23-1 559-2 577-7 2-5 -23-5 -18-8 483-7 940 21-7
September 10 2-4 556-2 461-7 94-5 14-3 5420 557-6 2-4 -20-1 -20-8 467-8 89-8 21-7

October 8 2-3 533'8 444-8 890 5-9 527-9 539-2 2-3 -18-4 3-20-6 454-8 84-4 3-4
November 12 2-2 520-4 435-8 84-6 2-8 517-6 5220 2-2 -17-2 -18-6 442-6 79-4 ——
December 10 2-2 511-5 431-6 79-9 20 509-3 5130 2-2 -90 -14-9 434-2 78-8 20

1974 January 14 2-7 627-5 528-1 99-4 50 622-5 5690 2-4 4-560 4-100 479-4 89-7 8-4
February 11 2-7 6288 529-8 990 3-4 625-4 582-2 2-5 4-13-2 4-200 491-5 90-6 —
March 11 2-7 618'4 523-4 95'0 2-3 616-1 5800 2-5 -22 4-22-4 491-6 88-4 0-1

April 8 2-6 607-6 510-3 97-3 5-8 601-8 576-4 2-5 -3'6 +2-4 484-7 91-7 72-8
May 13 2-4 561-6 475-4 86-2 5-5 556-1 571-9 2-5 -45 —3'4 482-4 89-6 ——
June 10 2-3 541-5 459-8 81-7 60 535-5 583'8 2-5 4-119 +1-3 490'3 93-5 1-6

July 8 2-5 574-3 481-6 92-7 17-5 556-8 598-4 2-6 4-14-6 +7-3 502-7 95-7 27-2
August 12 2-8 6610 540-7 120-3 59-6 601-4 615-5 2-6 +17-1 4-14-5 516-2 99-3 30-5
September 9 2-8 649-7 5320 117-7 36-3 613-4 627-3 2-7 lp-11-8 4-14-5 523-4 103-9 32-9

October 14$ 2-7 640-8 5293 111-5 15-1 625-7 637 0 2-7 +9-7 4-12-9 533-5 103-5 2-6
November 11$ 
December 9$

2-8 6530 539-4 113-6 9-4 643-6 649-9 2-8 -12-9 +11-5 543-9 1060

1975 January 20$ 3-3 771 -8 635-1 136-7 9-1 762-7 712-9 3-1 586-7 126-2 46
February 10 3-4 791-8 650-2 141-6 9-3 782-4 740-1 3-2 4-27-1 609-1 1310 —
March 10 3-4 802'6 657-7 144-9 6-7 795-9 760-5 3-3 4-20-4 6240 136-5 0-1

April 14 36 845-0 690-2 154-9 21-8 823-2 . 798-3 3-4 4-37-8 4-284 654-7 143-6 94-8
May 12 3-6 850-3 693-9 156-4 15-8 834-5 8503 3-6 4-520 4-367 694-5 155-8 —
June 9 3-7 866-1 706-6 159-4 19-9 8461 893-5 3-8 4-43-2 +44-4 728'2 165-3 3-8

July 14 4-2 990-1 784-5 205-6 62-1 927-9 968-2 4-1 4-74-7 4-56-6 7800 188-2 97-8
August 11 4-9 1,1510 885 2 265-8 165-6 985-4 997-4 4-3 4-29-2 4-490 800-8 196-6 99-3
September 8 4-9 1,145-5 883-3 262-2 124-2 1,021-3 1,034-4 4-4 4-370 4-470 827-1 207-3 103-8

October 9§ 4-9 1,147-3 888-8 258-5 696 1,077-6 1,088-7 4-7 4-54'3 4-40-2 864-4 224-3 18-1
November 13 50 1,168-9 9090 259-9 43-8 1,125-1 1,1330 4-9 4-44-3 4-45-2 897-6 235-4 —
December 11 5-1 1,200-8 940-5 260-3 350 1,165-8 1,174-6 50 4-41-6 4-46-7 929-9 244-7 10-7

1976 January 8|| 5-6 1,303-1 1,017-4 285-8 40-7 1,262-6 1,210-5 5-2 4-35-9 4-40-6 951-1 259-4 127-1
February 12 5-6 1,304-4 1,014-6 289-8 30-1 1,274-3 1,232-4 5-3 4-219 4-33-1 963-6 268-8 o7
March 11 5-5 1,284-9 997-7 287-2 23-4 1,261-5 1,226'6 5-3 - 5'8 4-17-4 9562 270-4

April 8 5-5 1,281-1 994-2 287 0 22-7 1,258-4 1,233-7 5-3 + 7-1 + 7-7 960-6 273-2 179-3
May 13 5-5 1,271-8 982-9 288-9 37-8 1,234-1 1,250 0 5-4 4-163 + 5-9 971 -8 278-1 0'3 

60June 10 5-7 1,331-8 1,009-4 322-4 122-9 1,208-9 1,255-7 5-4 -+ 5-7 + 9-7 973'6 282-2

UNEMPLOYMENT
summary analysis: Great Britain

TABLE 105 

UNEMPLOYED* UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult stud-
_________ __________________________________ ____________________________________________________________________________  ents regis-

of which: School- Actual Seasonally adjustedlf tered for
leavers number vacation

------------------------------- included -------------- --------------------------- —------------------------------------------------------------------------------- employment
Percen­
tage 
ratef

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

in total Total 
number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since prev­
ious month

(000’s)

Average 
change over 
3 months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

(not included 
in previous 
columns)

(000’s)(000’s) (000’s)

1971 June 14 3'2 687'2 589-1 98-1 4-9 682-3 731-3 3-3 +5-6 4-25-6 623-1 108-2

iniv 12 3-2 719'0 612-2 106-8 14-8 704-2 756-6 3-4 4-253 4-25'4 643-3 113'3 24-4
August 9 3-6 793-1 663-5 129-6 55-5 737-6 772 0 3-5 4-15-4 4-15-4 656-3 115-7 24-5
September 13 3-6 796-3 6663 1300 34-7 761-6 7910 3-5 4-190 4-199 670-7 120-3 14-2

October 11 3-7 818-5 683-8 134-8 19-3 799-2 808-5 3-6 4-17'5 4-17-3 6843 124-2 0'8
3'8 851-2 712-9 138-4 11-9 839-3 834-4 3-7 4-25'9 4-208 7060 128-4

December 6 3-9 867-6 731-5 136-1 8-6 8590 847-7 3-8 4-133 4-18-9 717-3 130-4 0-2

1972 lanuary 10 4-1 926-6 782-2 144-4 10-1 916-6 860'5 3-8 4-12'8 4-17-3 726-6 133-9 20
February 14 4-1 925-1 781-2 143-9 8-4 916-7 870-7 3-9 4-10-2 +12-1 736-7 1340 0-1
March 13 4-1 924-7 780-2 144-4 7-1 917'6 876-2 3-9 4-5'5 +9-5 740-6 135-6 0-1

4-1 911-8 766-7 145-1 16-5 895'4 868-1 3-9 -8-1 +2-6 732-2 135-9 16-4
3-7 831-8 699-6 132-2 10-1 821-8 8380 3-7 -30-1 -10-9 704-9 133-1 0-2

June 12 3'4 765-5 6468 118-7 8-4 757-1 808-1 3-6 g-29-9 -22-7 680-1 1280 1-8

July 10 3-5 775-1 649-8 125-3 19-2 755-9 804-6 3-6 -3-5 -21'2 675'4 129'2 286
August 14 3-7 833-4 686'1 147-3 60-9 772-5 799-9 3-6 -4-7 -12-7 670-1 129-8 30-4
September 11 3-7 823-0 681-8 141-1 420 7810 803-3 3-6 +3-4 -16 675-6 127-7 250

October 9 3-5 789-5 652-7 136-8 23-2 766-3 775'7 3-5
B-27'6

-96 649-9 125-8 2-6
November 13 3-4 770-4 637-2 133-3 13-4 757-1 755-6 3-4 -201 -14-8 631 -5 124-1 —
December 11 3-3 743-1 6189 124-2 9-7 733-4 729-5 3-3 -261 -24-6 609-8 119-7 1-8

1973 January 8 3-4 769-4 640-4 1290 9-1 760-4 707-6 3-1 -21-9 -227 5890 118-6 15-6
February 12 3-2 717'5 596-7 120-8 6-6 710-9 667-9 2-9 JA —39'7 ^f-29'2 556-4 111-5 —
March 12 30 682'6 568-9 113-8 50 677-6 640-2 2-8 -27'7 —29'8 534-2 1060 —

April 9 2-9 647-8 540-2 107-6 4-2 643-6 617'8 2-7 -224 i -29-9 5150 102-8 44-1
May 14 2-6 5910 497-2 93-8 3-3 587-7 602-8 2-7 —15-0 -21-7 505-6 97-2 —
June 11 2-4 5450 4610 83-9 36 541-4 5890 2-6 -13'8 -17-1 493-4 95-6 10

July 9 2-4 535-4 450-8 84'5 7-7 527-7 571-2 2-5 -178 i 4-15-5 479-7 91-5 19-8
August 13 2-4 551-6 460-1 91-5 21-6 5300 548-5 2-4 -22-7 -18-1 462-1 864 19-2
September 10 2-3 526-9 440-5 864 13'0 513-9 529'1 2-3 -19'4 -200 446-6 82-5 18-5

October 8 2-2 5068 425-2 81-6 51 501-6 511-9 2-3 -17'2 -198 434-5 77-4 2-8
November 12 2-2 493-6 416-1 77-5 2-3 491-2 495-2 2-2 —16-7 -17-7 422-6 72-6 —
December 10 2-1 484-3 411-3 730 1-8 482-5 486-2 2-1 El9’0 — 14'3 414-3 71-9 1-9

1974 January 14 2-6 597-7 505-3 92-4 4-5 593-1 541-6 2-4 4-55'4 4-9-9 458-7 82-9 7-9
February 11 2-6 599-2 507-1 92-1 3-1 596-1 554-3 2-4 4-12-7 4-197 470-4 83-9 ■—
March 11 2-6 590'1 501-9 88-2 20 588'1 552-5 2-4 -1-8 4-22-1 4710 81-5 —

April 8 2-5 579-9 489-6 90-3 5-6 574-3 549-5 2-4 8^3-0 +2-6 464-7 84-8 66-9
May 13 2-3 535-4 455-6 79-7 4-9 530-4 545-3 2-4 -4-2 -30 462-5 82-9 ——
June 10 2-3 514-6 439-5 75-1 5-4 509'2 555-9 2-4 4-10-6 . +IM-1 469-3 86-6 1-1

July 8 2-4 542-5 458-4 84-1 14-4 528-1 569-6 2-5 +137 +67 481-1 885 24-4
August 12 2-8 628-7 517'5 111-2 560 572-7 586-9 2-6 + 17-3 4-13-9 4950 91-9 27-6
September 9 2-7 617-8 509-3 108-5 33-4 584-4 597'8 2-6 4-10-9 4-140 501-7 96-1 29-3

October 14$ 2-7 610-3 507'0 103-2 13-4 596-8 607-1 2-7 +9-3 4-12-5 511-2 95-9 2-3
November 11$ 2-7 621-4 516-3 105-1 80 613-4 619-3 2-7 4-12'2 4-10-8 521-2 98-1 —-
December 9$

1975 January 20$ 3-2 7380 610-0 1280 80 7300 682-0 30 5640 118-0 40
February 10 3-3 757-1 624-6 132-5 8-4 748-7 707-7 3-1 4-25-7 585-5 122-2 ——
March 10 3-4 768-4 632-8 135-6 5-8 762-6 727-9 3-2 4-202 600-4 127-5 —

April 14 3-5 808-2 663'3 144-9 19-9 788-3 763-9 3-3 4-360 ' 4-27-3 629-5 134-4 91-5
May 12 3-6 813-1 666-9 146-2 14-3 798-8 813-8 3-6 4-499 4-35-3 6680 145-8 ——
June 9 3-6 828'5 679-6 148-9 18-4 810-1 8560 3-8 4-42-2 4-427 701-1 154-9 2-8

July 14 4-1 944-4 7530 191-3 55-3 889-1 929-5 4-1 4-73-5 4-55-2 752-2 177-3 920
August 11 4-8 1,1020 851-5 250-5 158-2 943-8 9560 4-2 4-26-5 4-47-4 7710 1850 93-5
September 8 4-8 1,096-9 849-9 247'0 117-9 9790 991-6 4-3 4-35'6 4-45-2 796-3 195-3 97-4

October 9§ 4-8 1,098-6 855-1 243'5 65-3 1,033-3 1,043-5 4-6 4-51-9 4-380 8320 211-5 15-6
November 13 4-9 1,120-1 875 0 245-2 40-4 1,079-7 1,087-2 4-8 4-43-7 4-43-8 864-9 222-3
December 11 5-1 1,152-5 906-6 245-9 32-1 1,120-4 1,128-8 4-9 4-416 4-45-7 897-4 231-4 10-5

1976 January 8|| 5-5 1,251-8 981-3 270-5 380 1,213-8 1,163-5 5-1 4-347 4-400 918-1 245-4 120-6
February 12 5-5 1,253-4 978-8 274-6 280 1,225-4 1,184-8 5-2 4-21-3 4-32-5 930-2 254-6 —
March 11 5-4 1,234-6 962-5 272-1 21-7 1,212-9 1,178-6 5-2 -6-2 4-16-6 922-5 256-0 —

April 8 5-4 1,231-2 959-1 272-1 21-3 1,209-9 1,185-7 5-2 +7-1 +7-4 926-8 258'9 172-3
May 13 5-3 1,220-4 947-1 273-3 35-1 1,185-3 1,200-4 5-3 4-147 +5-2 937-2 263-2 0-3
June 10 5-6 1,277-9 972-4 305-5 118-2 1,159-7 1,205 0 5-3 +4-6 4-8-8 938-2 266-8 4-6

* perrU<^es a<^u>t students registered for vacation employment.
approDr ?tagVates have been calculated by expressing the total numbers unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the 

+ rut m,<*;y ear* The mid-1974 estimate (22,813,000) has been used to calculate the percentage rates from January 1974 onwards.
+’ »• lb ii, see footnotes to table 104.
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UNEMPLOYMENT 

regional analysis

TABLE 106

UNEMPLOYED*  UNEMPLOYED EXCLUDING SCHOOL-LEAVERS*  AduJt

Of which: School- Actual Seasonally adjusted|| reiuJ?’ □
---------------------------------- leavers number-------------------------------------------------------------------------------------------------------------festered

Percen­
tage 
ratef

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

included 
in total

(000’s) (000’s)

Total 
number

(000’s)

Percen­
tage 
ratef

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

for vacation 
employ, 
ment (not 
included in 
previous 
columns) 
(000’s)
■--------------—

SOUTH EAST

1975 June 9 2-4 182-3 1530 29-2 2-2 180-1 190'6 2-6 4-13-3 4-11'8 159-5 31-1 0-2

July 14 2-8 205-8 169-2 36-7 4-6 201-2 211-1 2-8 4-20-5 4-14-8 174-3 36-8 19-0
August 11 3-3 244-5 194-5 500 27-1 217-4 221-1 30 4-100 4-14-6 181-4 39-7 19-4
September 8 3-3 247-6 196-7 50-9 21-3 226-3 230'1 3-1 4-90 4-13'2 187'7 42-4 19-9

October 9$ 3-4 253-4 200-6 52-8 11-7 241-7 243-8 3-3 +13-7 4-10-9 196-7 47-1 4-6
November 13 3-5 260-7 206-8 53-8 6-7 2540 256-5 3-4 4-12-7 4-11-8 206-3 50'2
December 11 3-6 269-6 215-7 53-9 5-3 264-3 268-5 3-6 4-120 4-12'8 216-2 52-3 3-3

1976 January 8 40 296-3 236-8 59-6 4-9 291-5 280 0 3-7 +11-5 El 2-0 224-1 55-9 26-6
February 12 40 301-5 239-4 62-1 3-9 297-6 287-4 3-8 +7-4 4-10-3 228-7 58-7 _
March 11 40 298-9 237-3 61-6 3-1 295-8 287-1 3-8 -0'3 4-62 228-2 58-9 —

April 8 40 299-7 238-1 61-6 3-9 295-8 288-2 3-9 +1-1 4-2-8 229-3 58-9 38-5
May 13 40 296-5 234-8 61 -7 6-1 290-4 292-5 3-9 4-4-3 +1-7 232-4 60-1
June 10 4-1 307-9 240-9 67-1 23-7 284-3 294-6 3-9 +2-1 +2-5 234-7 59-8 0-4

EAST ANGLIA

1975 June 9 3-2 21-4 17-6 3'8 0-3 210 22-5 3-3 +1-3 +1’2 18-6 3-9 —

July 14 3-3 22-5 18-2 4-3 0-5 21-9 23-7 3-5 +1-2 +1-4 19-3 4-4 1-5
August 11 3-8 25-9 20-3 5-5 2-7 23-2 24-6 3-6 4-0-9 : . +1-1 200 4-6 1-4
September 8 40 268 20-9 5-8 2-3 24-5 25'8 3-8 +1-2 +1-1 20-9 4-9 1-4

October 9$ 4-1 27-6 21-6 60 1-2 26-5 27-3 40 + 1-5 +1-2 21-9 5-4 0-4
November 13 4-2 28-4 22-5 5-9 0-7 27-7 28-4 4-2 +1-1 +1-3 22-8 5-6 —>
December 11 4-4 300 240 60 0-5 29-5 29-6 4-4 +1-2 +1-2 23-7 5-9 0-5

1976 January 8 4-9 33-4 26-7 68 0-6 32-9 31'1 4-6 +1-5 +1-3 24-7 6-3 2-5
February 12 50 33-9 270 6-9 0-4 33-4 31-3 4-6 4-0-2 +10 24-9 6-4 —
March 11 4-9 33-2 26-3 6-9 0-4 32'8 30-9 4-6 -04 4-0-4 24-4 6-5 —

April 8 4-9 33-2 262 70 0'4 32'8 31-1 4-6 4-0-2 — 24-6 6-5 4-2
May 13 4-8 32-6 25-7 6-9 0-8 31-7 31-4 4-6 4-0-3 — 250 6-5
June 10 50 33-6 260 7-6 3-1 30-5 32-0 4-7 4-0-6 4-04 25-4 6-6

SOUTH WEST

1975 June 9 4-1 64-2 530 11-1 10 63'2 69-1 4-4 ,+28 4-2-9 56-5 12-6 —

July 14 4-6 71-1 57-4 13-7 2-5 68-6 73-7 4-7 4-4'6 4-3-6 59-6 14-1 6-8
August 11 5-3 81-8 64-2 17-6 8-7 73-1 76-4 4-9 +2-7 +3-4 61-3 15-1 6-4
September 8 5-4 83-3 65-5 17-8 7-4 75-9 78-8 5-1 +2-4 + 3-2 63-1 15-7 6-3

October 9t 5-5 85-4 66-4 190 4-4 810 82-2 5-3 4-3-4 . 4-2-8 65-2 17-0 0-8
November 13 5-9 91-2 70-3 20-9 30 88-1 86-7 5-6 +4-5 - ■+3-5 683 18-4 —
December 11 6-1 94-2 73-2 210 2-4 91-8 90-3 58 +3-6 +3-8 71-1 19-2 0-9

1976 January 8 6-5 100-9 78-4 22-5 2-5 98-4 92-9 60 +2-6 + 3-6 72-9 20-0 8-8
February 12 6-6 102-5 79-2 23-2 1-9 100-6 95-9 6-2 +30 +3-0 74-7 21-1 —
March 11 6-5 101-4 78-3 23-1 1-5 99'9 95-9 6-2 — +1-9 74-5 21-4 —

April 8 6-4 99-9 77-5 22-4 1-6 98-3 95-8 6-2 -0'1 +1-0 74-6 21-2 12-4
May 13 6-1 95-5 74-5 210 2-2 93-3 950 6-1 -0-8 -03 74-2 20-8 —•
June 10 6-3 97-6 75-1 22-6 86 890 94-8 6-1 -0-2 -0-4 74-1 20-7 ■—

WEST MIDLANDS

1975 June 9 3-6 82-5 660 16-5 10 81-4 84-8 3-7 +7-1 +6-5 67-9 16-9 0-2

July 14 4-2 95-6 74-4 21-3 4-2 91-5 93-6 4-1 4-8-8 +7-6 73-9 19-7 12-2
August 11 5-3 120-3 89-4 30-8 20-8 99-5 990 4-3 +5-4 +7-1 78-1 20-9 12-3
September 8 5-3 120'6 89-7 308 16-4 104-2 103-9 4-5 +4-9 +6-3 81'6 22-3 12-7

October 9J 5-3 120-8 91-5 29-3 9-1 111-7 111-1 4-9 +7-2 +5-9 87-3 23-8 1-2
November 13 5-2 119-5 91-7 27-8 5-1 114-4 115-1 50 4-40 +5-3 90-4 24-7
December 11 5-3 121-3 94'4 26-9 4-2 117-2 118-7 5-2 +3-6 +50 93-8 2+9 U-o

1976 January 8§ 5-7 129-6 100-8 28-8 3-9 125-7 123-2 5-4 +4-5 +40 96-6 26-6 13-3

February 12 5-7 130-1 101-5 28-5 2-6 127-5 125-9 5-5 +27 +3-6 98'9 27-0
March 11 5-6 127'8 99-8 28-1 2-1 125-7 123-9 5-4 -20 +1-8 970 26-9

April 8 5-5 125-5 97-6 27-9 2-2 123-3 121-9 5-3 -20 —0'5 950 26-9 16-2

May 13 5-5 125-9 97-4 28-5 4-2 121-7 122-7 5-4 4-0-8 . -11 95-8 26-9 n-4
June 10 5-5 126-9 96-8 30-1 7-4 119-5 122-7 5-4 — -0-4 95-3 27-4

♦, t> §> II, see footnotes at end of table.

TABLE 106 (continued)

UNEMPLOYED*

per cent

NORTH WEST

NORTH

1975 June 9

■ t, t, ||, see footnotes at end of table.

1976

1976

April 8 
May 13 
June 10

July 14
August 11
September 8

April 8 
May 13 
June 10

Total 
number

YORKSHIRE AND 
HUMBERSIDE

Percen­
tage 
ratef

1976 January 8
February 12
March 11

eAST MIDLANDS

1975 June 9

July 14 
August 11 
September 8

October 9$ 
November 13 
December 11

October 9$
November 13
December 11

1976 January 8
February 12
March 11

3-2 48-8

3-8 57-5
4-3 65-0
4-3 65-1

4-2 63-0
4-2 63-0
4-3 65-3

4-7 71-6
4-7 71-1
4-6 69-4

4-5 68-6
4-5 68-4
4-9 74-2

1975 June 9 3-5 70-9

July 14 3-9 78-5
August 11 4-8 97-9
September 8 4-8 97-6

October 9$ 4-8 97-1
November 13 4-8 98-5
December 11 50 101-6

January 8 5-4 109-3
February 12 5-4 110-7
March 11 5-3 108-1

April 8 5-3 107-9
May 13 5-3 107-4
June 10 5-7 115-8

1975 June 9 4-9 136-0

July 14 5-5 152-8
August 11 6-3 174-7
September 8 6-3 174-2

October 9^: 6-1 170-9
November 13 6-2 172-9
December 11 6-4 177-8

January 8 6-8 189-3
February 12 6-8 188-1
March 11 6-7 185-6

April 8 6-6 185-3
May 13 6-7 185-9
June 10 7-1 199-1

5-5 71-9

6-2 79-9
7-4 95'7
70 91-2

6-8 88-0
6-7 87-5
6-8 88-8

7-2 94-1
7-1 92-7
70 90-7

7-1 91-8
7-1 92-7
8-1 104-8
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UNEMPLOYMENT 

regional analysis

UNEMPLOYED EXCLUDING SCHOOL-LEAVERS* Adult
- ---------------------------------------------------------------- -—------------------------------------------------- students

(000’s)

Of which: School- Actual Seasonally adjusted|| registered
----------------- for vacation

Males Females included Total Percen- Change Average Males Females employ-
in total number tage since change ment (not

ratef previous over 3 included in
month months previous

ended columns)
(000’s) (000’s) (000’s) (000’s) (000’s) per cent (000’s) (000’s) (000’s) (000’s) (000’s)

40-1 8-8 1-0 47-8 50-1 3-3 + 2° +2’3 41-2 8-9 0-1

45-2 12-3 3-7 53-7 55-9 3-7 S;. +5 8 +3-6 44-9 110 4-9
49-6 15-4 9-3 55-7 56-4 3-7 +0-5 +2-7 45-2 11-2 5-9
49-6 15-5 6-7 58-4 58-9 3-9 ' , +2-5 +3-0 46-8 12-1 6-0

48-7 14-3 3-3 59-7 60-6 4-0 ++7 ^'+1-5 48-0 12-6 0-8
49-5 13-5 1-7 61-3 62-5 4-1 +1-9 +2-1 49-7 12-8 —-
51-8 13-5 1-4 63-9 64-8 4-3 |>2-3 ++9 51-7 13-1 1-4

56-4 15-1 1-2 70-3 67-8 4-5 »-+3-0 +2-4 53-5 14-4 6-9
56-1 15-0 1-1 70-0 67-5 4-5 ~0-3 •5 ++7 53-2 14-3 —
54-6 14-8 0-8 68-6 66-5 4-4 -+0 +0-6 52-2 14-3 —

53-7 14-9 0-8 67-8 660 4-4 -0-5 -0-6 51-6 14-5 12-5
53-2 15-2 1-6 66-8 67-4 4-5 . +1-4 -0-1 52-5 14-9 ——
55-8 18-4 8-7 65-5 67-7 4-5 lp+0-3 +0-4 52-6 15-1 —

59-4 11-5 1-6 69-3 73-7 3-6 +3-7 " +3-3 61-8 11-9 —

64-0 14-5 3-7 74-9 790 3-9 +5-3 1 +4-2 65-5 13-5 10-1
75-7 22-3 17-3 80-7 82-2 4-0 + 3-2 +4-1 67-7 14-5 10-1
75-8 21-9 12-0 85-6 86-5 4-2 ' +4-3 +4-3 70-7 15-8 11-0

76-4 20-6 6-6 90-4 90-9 4-5 K + 4'4 + 3-9 73-9 17-0 0-2
78-4 20-1 3-7 94-9 95-2 4-7 ■ +4-3 +4-4 76-9 18-3 —
81-4 20-2 2-7 98-9 98-9 4-9 ■+37 ‘ ‘ +4-1 79-8 19-1 1'0

87-4 21 -9 2-7 106-7 102-1 5-0
sHt-?-2 ■

..+3-7 82-0 20-1 11-9
87-9 22-9 2-2 108-6 105-2 5-2 + 3-1 Srt+3-4 83-8 21-3 —
85-5 22-6 1-5 106-6 103-7 5-1 ME-t-5 +1-6 82-1 21-6 —

84-8 23 0 2-3 105-6 103-4 5-1 -o-3 +0-4 81-8 21-6 18-6
84-1 23-3 3-6 103-8 105-4 5-2 , +20 +0-1 83-4 21 -9
87-8 28-0 14-1 101-7 106-1 5-2 +0-7 +0-8 83-4 22-7 0-4

114-1 21-9 4-1 131-9 137-2 4-9 g+S-2 +63 115-4 21-8 0-2

124-1 28-7 9-8 143-1 146-8 5-3 «+’+ +7-6 121-0 25-8 15-8
137-0 37-7 26-5 148-2 149-9 5-4 +3-1 .• +5-9 123-6 26-3 16 8
137-2 37-0 20-4 153-8 154-6 5-5 + 47 +5-8 126-7 27-9 16-7

135-6 35-3 11-4 159-6 161 -0 5-8 5 +6'4 . +4-8 131-1 29-9 2-5
137-6 35-3 7-5 165-3 167-4 6-0 E+6'4 . +5-8 135-9 31-5
142-0 35-8 6-1 171-8 174-0 6-2 ■ +6-6 ' +6-5 140-5 33-5 0-9

150-6 38-7 6-0 183-3 177-4 6-4 I-+3+ ’ +5-4 142-3 35-1 20-1
148-8 39-2 4-7 183-3 178-6 6-4 ++2 . +3-8 142-5 36-2 —TT
146-9 38-7 3-8 181-8 177-6 6-4 -10 +1-2 141-2 36-4 —

146-4 38-9 3-2 182-1 178-6 6-4 3 ++o 4 +0'4 141-7 36-9 23-9
145-7 40-2 6-9 179-0 180-2 6-5 +1-6 , +0-5 142-4 37-8 •—
152-3 46-8 24-1 175-0 180-4 6-5 ^.■+0-2 +0-9 142-4 380 0*3

58-4 13-5 3-1 68-8 72-5 5-6 +2-5 +2-4 59-1 13-4 01

62-8 17-2 6-7 73-2 76-0 5-9 -'+3.-5 + 3-2 61-2 14-8 7-4
72-7 23-0 19-4 76-3 76-8 5-9 4-0-8 +2-3 62-1 14-7 6-7
69-8 21-4 13-0 78-2 78-9 6-1 ’w2'1 +2-1 63-5 15-4 7-7

67-8 20-2 7-1 80-9 81-3 6-3 : +2-4 +1 -8 64-7 16-6 1-3
67-4 20-1 4-6 82-9 83-3 6-4 +2-0 +2-2 65-5 17-8 —
68-5 20-3 3-6 85-2 85-3 66 +2-0 +2-1 66-6 18-7 1-0

72-6 21-5 3-4 90-7 86-3 6-6 4+o . . ,+T7 67-1 19-2 8-8
70-8 21-9 2-4 90-3 87-5 6-7 +12 ■ +1-4 67-2 20-3 —
68-9 21-9 1-8 88-9 87-1 6-7 -0-4 +0-6 66-2 20-9 —

69-5 22-3 1-6 90-2 89-0 6-9 +1-9 +0-9 67-7 21-3 11-2
69-9 22-8 3-5 89-2 90-7 70 +1-7 +10 69-1 21-6 ——
76-2 28-5 15-9 88-9 92-6 7-1 + 19 + 1-9 70-2 22-3 0-1



UNEMPLOYMENT
UNEMPLOYMENT

simplified analysis by duration and age
regional analysis

THOUSANDS
TABLE 107

TABLE 106 (continued)

UNEMPLOYED EXCLUDING SCHOOL-LEAVERS*

Males Females

684June 141971
(000’s) (000’s)

WALES

June 91975

11972

1976

1973
SCOTLAND

June 91975

1976

11974

NORTHERN IRELAND

June 91975

1976

815
848
864

797
778
749

829
823
838

October 9$ 
November 13 
December 11

October 9$ 
November 13 
December 11

April 8 
May 13 
June 10

April 8 
May 13 
June 10

April 8 
May 13 
June 10

October 14$ 
November 11$ 
December 9$

1,231
1,220
1,278

1.252
1.253
1,235

716
791
793

923
921
921
908

839
773

782
841
831

780
725
690

656
598
551

542
559
534

610
606
598

587
543
522

549
639
628

January 8 
February 12 
March 11

January 8 
February 12 
March 11

April 14 
May 12 
June 9

950
1,117
1,115

1,099
1,120
1,153

514
499
489

620
627

738
765
777

April 8 
May 13 
June 10

October 9$ 
November 13 
December 11

January 10 
February 14 
March 13 
April 10$

January 8 
February 12 
March 12

October 9 
November 13 
December 11

April 9 
May 14 
June 11

October 8 
November 12 
December 10

January 14§ 
February 11 §
March 11 §

April 8 
May 13 
June 10

July 14
August 11 
September 8

January 8 
February 12 
March 11

August 13
September 10

July 14
August 11
September 8

July 14
August 11 
September 8

May 8$
June 12

July 8 
August 12 
September 9
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Adult 
students 
registered 
for vacation 
employ, 
pent (not 
included in 
previous 
columns) 
(000’s)

July 10
August 14
September 11

■ 1975 January 20$ 
February 10 
March 10

July 12 
August 9 
September 13

October 11 
November 8 
December 6
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Irel ^Tked .ana|yses °f duration of unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
I (2?Ad i distrib«i°ns by age in this table for Great Britain (in months other than January and July) and for the United Kingdom are estimated.
Inates; f h students registered for vacation employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards. Esti- 

+ Bpf h?,nuJlbers °f adult students have been deducted in earlier months.
s nodr^ ’972, total unemployed and the age and duration analyses were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date 
Kolum * c dur*nS the four days following the date of the count. From May 1972 to September 1975 the age and duration analyses were not so adjusted and for these months the totals in 
pazette^ F (which differ slightly from those in tables 104 and 105 in this Gazette) are not adjusted. (See also the reference to “casuals” on page 548 of the June 1972 issue of the 
I * e **’ From October 1975 onwards, all adjustments were discontinued and the date of the count was changed from Monday to Thursday.
I + denote $, table 104.
I ecause of the energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.

* Excludes adult students registered for vacation employment. . r , , . -u .,namn|Av0zn at June 1974:+ Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and^unemployed) t 
South East 7,470,000, East Anglia 676,000, South West 1,553,000, West Midlands 2,290,000, East Midlands 1,512,000, Yorkshire and Humberside 2,039,000, North West 2,7S6,uw, 
1,299,000, Wales’ 1,025,000, Scotland 2,162,000 and Northern Ireland 521,000.  t unemployed on

$ From October 1975 onwards the day of the count was changed from Monday to Thursday. Adjustments to take into account aT_endmen^77in resPect the num
the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906). zom9.„ The maie and female

§ In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females.
figures shown for the region include estimates. z l

|| The seasonally adjusted series has been calculated as described on page 267 of the March 1976 issue of the Gazette.

July 14 
August 11 
September 8$

October 9$ 
November 13 
December 11

1976 January 8 
February 12 
March 11

UNITED KINGDOM*

Up to 4 Up to 4 Over 4 Over 4 Totalf
weeks weeks weeks weeks
aged aged 60 aged aged 60
under 60 and over under 60 and over

152 10 460 99 721

186 11 460 99 756
222 12 495 102 831
186 12 533 105 836

216 13 523 105 857
204 12 566 108 890
180 11 605 111 907

189 11 652 115 967
185 11 653 115 964
169 10 667 117 963
184 11 641 115 951

156 10 601 113 880
143 9 550 111 812

179 10 525 110 824
215 11 547 110 883
187 11 562 110 870

185 11 528 110 834
163 10 530 111 814
140 9 524 112 785

157 10 537 114 818
142 9 500 110 761
129 8 479 109 725

134 8 441 106 689
114 7 404 104 629
108 7 367 99 581

130 8 337 98 573
143 8 342 97 590
130 8 330 95 563

132 9 306 94 541
117 8 309 92 526
111 7 306 92 516

640
636
627

144 8 367 95 614
125 7 345 93 570
118 7 332 91 548

159 8 325 89 581
205 9 367 90 671
171 9 388 92 660

172 9 377 93 651
160 9 397 94 660

773
180 io 512 98 800
168 9 535 99 811

191 9 568 100 868
174 9 576 102 861
173 9 591 103 876

254 11 627 104 996
332 12 716 106 1,166
237 12 805 111 1,165

239 12 787 112 1,150
221 12 822 114 1,169
205 11 865 120 1,201

202 11 973 124 1,310
209 11 960 124 1,304
189 10 962 124 1,285

206 11 941 123 1,281
185 9 955 123 1,272
270 9 931 122 1,332

T otalf

GREAT BRITAIN*

Up to 4 
weeks 
aged 
.under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

145 10 432 97

178 11 430 97
215 12 464 100
187 12 491 103

208 13 491 103
195 12 535 106
173 11 571 109

183 11 616 113
179 11 618 113
163 10 633 115
177 11 607 113

149 10 569 111
137 9 518 109

172 10 492 108
207 11 515 108
180 11 532 108

178 11 500 108
157 10 502 109
134 9 496 110

152 10 506 112
136 9 472 108
124 8 451 107

129 8 415 104
109 7 380 102
103 7 344 97

124 8 314 96
137 8 319 95
124 8 309 93

127 9 286 92
112 8 288 91
106 7 285 91

UNEMPLOYED*

Percen- Total

Of which: School­
leavers 
included

Actual 
number

Seasonally adjusted||

Males Females Total Percen- Change Average
tage number in total number tage since change
rate$ ratef previous over 3

month months 
ended

per cent (000’s) (000’s) (000’s) (000’s) (000’s) (000’s) per cent (000’s) (000’s)

50 50-8 41-4 9-3 1-2 49-6 53-2 5-2 +2-3 +2-6 43-2 100 —

5-6 57-8 45-7 12-1 3-5 54-3 56'8 5-5 . +3-6 4-2-9 45'7 11-1 7-2
6-8 69-2 52-8 16-5 11-6 57-6 58-8 5-7 ■ +20 4-27 47-2 11-6 7-1
6-7 69-1 530 16-1 9-1 59-9 60-7 5-9 +1-9 4-2-5 48-8 11-9 7-4

6-8 69-3 53'8 15-5 5-2 64-1 64-2 6-3 +3-5 4-2-4 51-4 12-8 1-2
6-9 70-7 550 15-7 3-7 67-1 67'2 6-6 J. +3-0 4-2-8 53-6 13-6
7-1 72-9 57-2 15-7 3-1 69-8 69-5 6-8 +2-3 4-30 55-5 140 0-7

7-5 77-2 60-5 16-7 2-9 74-3 70-5 6-9
H -+10

4-2-1 55-9 14-6 9-6
7-4 76-1 59-5 16-6 2-5 73-6 710 6-9 SSSt-0-5 +1-2 560 150 _
7-2 74-3 57-7 16-6 1-9 72'4 70-4 6-9 'W.T-0-6 +0-3 55*2 15-3 —

7-2 73-9 57-4 16-5 1-5 72'4 71-5 70 +1-1 4-0-4 55-8 15-7 130
7-2 73-6 56-6 16-9 3-2 70-4 71-5 70 — , 4-0-1 55'7 15-8 . - —
7-2 73-8 56-1 17-7 5-9 67-9 71-5 70 — 4-0-4 55-4 16-1 0-1

4-6 99-8 76-5 23-3 2-7 97'1 103-7 4-8 +5'0 +3-9 79-6 24-1 1-8

5-7 122-8 92-2 30-5 160 1068 110-8 5-1 .. +7-1 +5-7 85-1 25-7 7-1
5-9 1270 95-3 31-7 14-8 112-2 112-8 5-2 +2-0 +4-7 862 26*6 7-4
5-6 121-4 91-6 29-8 9-3 112-1 115-5 5-3 +2-7 +3-9 88-3 27-2 8-2

5-7 123'2 92-7 30-5 5-5 117'7 120-6 5-6 . +5-1 + 3'3 91-6 290 2-6
5-9 127-8 95-7 320 3-7 124-1 125-3 5-8 Ea++7 i +4-2 94-8 30-5 —
6-1 1310 98-5 32-4 2-9 1280 128-2 5-9 +2-9 +4-2 96-9 31-3 —

6*9 150-1 111-2 38-9 100 140-1 131-2 6-1 . +3-0 +3-5 98-5 32-7 12-1
68 146-8 108-6 38-2 6-3 140-4 134-1 6-2 ' . +2'9 ''+3-0 100-2 340 —

6-7 145-1 107-3 378 4-9 140-2 135-5 6-3 ■a +1'4 +2-4 101-3 34-2 —

6-7 145-6 107-9 37-6 3-8 141-8 139-9 6-5 , +4-4 +2-9 104-9 350 21-9
6-6 141-9 105-2 36-7 2-9 139-1 142-2 6-6 2 +2'3 +27 106'1 36-1 0-3
6-7 144-1 105-4 38-8 6-7 137-4 143-9 6-7 Hh+i-7 +2-8 106'3 37-6 2-9

140 8 346 93
120 7 325 91
113 7 313 89

151 8 303 87
198 9 344 88
163 9 366 90

166 9 354 91
154 9 372 92

174 io 485 96
162 9 509 97

182 9 540 98
167 9 547 100
167 9 561 101

243 11 594 102
322 12 679 104
227 12 767 109

231 12 746 110
213 12 783 112
198 11 826 118

196 11 923 122
202 11 918 122
182 10 921 122

199 11 900 121
178 9 912 121
260 9 889 120

7-2 37-6 27-1 10-5 1-6 360 37-5 7-2 +1-0 ++6 27-1 10-4 0-9

8-8 45-7 31 -5 14-2 6-9 38-8 38-7 7-4 ++2 +1-5 27-8 10-9 5-8

9-4 49-1 33-7 15-4 7-4 41-6 41-4 7-9 +2-7 +1-6 29-8 11-6 5-9

9-3 48-6 33-4 15-2 6-3 42-3 42-8 8-2 +1+ +18 308 120 6-4

9-3 48-6 33-7 150 4-3 44-3 45-2 8-7 + 2-4 +2-1 32-4 12-8 2-5

9-4 48-8 340 14-8 3-4 45-4 45-8 8-8 +0-6 +1-5 32-7 13-1 —

9-3 48-3 33-8 14-5 2-9 45-4 45-8 8-8 — ++0 32-5 13-3 02

9-9 51-4 36-1 15-3 2-7 48-8 470 90 ^JH+2 +0-6 330 140 6-6

9-8 51-0 35-8 15-2 2-1 48-9 47-6 9-1 : +06 +0-6 33-4 14-2 —T

9-7 50-3 35-2 15-1 1-7 48-6 480 9-2 + 0-4 : +o-7 33-6 14'4 04

9-6 49-9 350 14-9 1-4 48-5 480 9-2 — +0-4 33-8 14-2 70

9-9 51-5 35-9 15-6 2-7 48-8 49-6 9-5 +1'6 '+0'6 34-7 14-9

10'4 540 37-1 16-9 4-7 49-2 50-7 9-7 + ,+1-1 +0-9 35-4 15-4 T4
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UNEMPLOYMENT

occupational analysis: numbers registered at employment offices in Great Britain
TABLE 109

TABLE 108 occupations)! occupation*labourer*

XXVII

Quarterly averages

Total number (thousands)

8-2
19741973

19751974

March19761975

1973
1976

2nd

1974

1973

1975

March1976

1974

1975

1976 March

1973

1974

1975

1976 March

56-5
56-317-5

17-2

213-5 
175-1 
150-2 
130-6

249-4
290-9 
318-3

219-3
206-7

37-3 
33-1 
32-0

45-0
48-4
56-1

127-0
125-2

31- 9
32- 6
33- 8

84-9
120-2
125-0

Clerical; 
relatedf

24-2
22-0

12-3
10-1
10-0

15- 1
16- 8
20-7

17-7
16-0
15-5

15- 5
16- 2
16-9

158-9
147-7
154-6

355-6
352-3

110-8
90-0
78-8
76-7

111-9
97-7
99-3

149-1
163-2
186-8

48-5
40-5
33-8
32-2

64-1
60-4

80-8
94-3

107-1

71-3 
56-8 
48-6 
42-9

56-1
50- 4
51- 6

115-4 
91-2 
82-0 
84-6

207-9
193-3

125-2
147-4
187-1

98-5
85-0
88-3

35-9
31-4
29-6
29-9

41-3
45-7
52-2

136-8
142-9

86-9
76-3
75-3
67-8

70-6
66-8
79-9

799-1
937-3

1,077-8

1,217-4
1,185-0

716-3 
590-9 
523-8 
491-8

592-4
538-0
561-7

2nd
3rd
4th

2nd 
3rd 
4th|

2nd 
3rd 
4th

19-4
18-0
17-4
17-4

occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc§

6-3
6- 9
7- 7

8-6
8-6

March 
June 
September 
December

6-2
5-8
5-7

March
June 
September 
December

March 
June 
September 
December!!

March
June 
September 
December

adminis­
tration 
and 
defence

March 
June 
September 
December*

1st! 
2nd 
3rd 
4th §

6-4
5-9

Others 
not 
classified 
by 
industry

March 
June 
September 
Decern berT

March 
June 
September 
December*

manual occupa­
tion*!

15-0
11-2

9-0
9-6

March 
June 
September 
Decern berf

Total 
un­
employed)

March 
June 
September 
December*

March 
June 
September 
December

Managerial and 
professional

March 
June 
September 
December!!

March 
June 
September 
December*

Financial, Public 
profes­
sional 
and mis­
cellaneous 
services 
XXIV- 
XXVI

1976 1st 
2nd

1975 1st! 
2nd 
3rd 
4th §

1975 1st! 
2nd 
3rd 
4th §

1974 1st 
2nd 
3rd 
4th!

FEMALES 
1973

1974 1st 
2nd 
3rd 
4th|

1976 1st 
2nd

1973 1st
2nd
3rd
4th

The figures from December 1975 exclude adult students.
+ (and Key List) group VII except postmen, mail sorters, messengers and their
+ CODOT (and Key List) groups VIII (Seiling occupations) and IX (Security, protective

••cunty guards, patrolmen, coastguards and bailiffs, etc.
Il th- e<* oc?uPat*ons >n CODOT (and Key List) groups XII to XVI and XVIII.
0 This group includes a wide range of manual occupations with varying degrees of skills.
■ Information is not available for December 1974 because of industrial action at local offices of the Employment Service Agency.

MALES 

1973

notified on the four days following the date of the court. Subsequent figures, and all the industry figures are not ad|usted.
± Figures not available due to industrial action in local offices. ThurcHav , i □ 4074

ha< The-seasonahy adjustedPserieThave'^Veen'c^kulated^'s'^escHbed on page 267 of the March 1976 issue of the Gazette.

UNEMPLOYMENT
industrial analysis (excluding school-leavers):*  Great Britain

Agricul­
ture, 
forestry 
and 
fishing

Mining 
and 
quarrying

Manufac­
turing

Construe- Gas, elec­
tion tricity

and 
water

Transport 
and 
comm­
unication

Distri­
butive 
trades

I II lll-XIX XX XXI XXII XXIII
62,766 266,023 118,884 555,231
48,044 223,736 89,113 453,069
40,940 220,365 82,557 439,391
40,881 197,838 80,077 408,369

61,599 229,952 108,479 495,781
49,802 200,737 91,799 433,543
55,102 238,112 104,523 501,886

89,931 269,213 146,304 620,566
98,019 287,686 157,656 661,864

112,510 377,729 195,076 832,346
133,461 360,540 222,717 867,794

150,256 378,769 244,129 931,739

11-3 47-9 21-4 100-0
10-6 49-4 19-7 100-0

9-3 50-2 18-8 100-0
100 48-4 19-6 1000

12-4 46-4 21-9 100-0
11-5 46-3 21-2 100-0
110 47-4 20-8 100-0

14-5 43-4 23-6 100-0
14-8 43-5 23-8 100-0
13-5 45-4 23-4 100-0
15-4 41-5 25-7 100-0

16-1 40-7 26-2 100-0

3,576 20,549 29,424 100,795
2,607 16,887 21,614 76,087
2,222 18,877 20,846 81,668
1,765 14,485 18,867 68,046

2,240 17,715 21,833 80,894
1,967 16,275 17,712 69,494
2,385 26,648 22,251 100,494

3,351 28,518 29,065 123,686
4,137 32,869 31,044 133,991
5,270 65,968 44,253 223,538
6,320 47,590 47,043 213,611

7,363 53,477 53,972 244,399

3-5 20-4 29-2 100-0
3-4 22-2 284 100 0
2-7 23-1 25-5 100-0
26 21-3 27-7 100-0

2-8 21-9 27-0 100-0
2-8 23-4 25-5 100-0
2-4 26 5 22-1 100-0

2-7 23-1 23-5 100-0
3-1 24-5 23-2 100 0
2-4 29-5 198 100-0
30 22-3 22-0 100-0

3-0 21-9 22-1 100-0

■ supervisors.
service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen,

36,817 57,902 12,839
31313 50,498 10,365
32,727 53,241 9,561
31,268 48,952 9,353

33,243 50,357 12,151
32'093 48,655 10,457
36,611 56,327 11,211

39,611 60,357 15,150
40,958 61,530 16,015
51/489 76,294 19,248
56,460 72,949 21,667

58,289 76,242 24,054

Percentage of total number unemployed

6-6 10-4 2-3
6-9 11-1 2-3
7-4 12-1 2-2
7-7 12-0 2-3

6-7 10-2 2-5
7-4 11-2 2-4
7-3 11-2 2-2

6-4 9-7 2-4
6-2 9-3 2-4
6-2 9-2 2-3
6-5 8-4 2-5

6-3 8-2 2-6

8,845 28,022 10,379
7,086 20,813 7,080
8,590 24,046 7,087
7,292 19,552 6,085

7,525 23,194 8,387
6,617 20,269 6,654
8,944 31,251 9,015

9,199 38,908 14,645
8,894 41,739 15,308

14,600 70,924 22,523
16,161 70,173 26,324

17,124 80,113 32,350

Percentage of total number unemployed

8-8 27-8 10-3
9-3 27-4 9-3

10-5 29-4 8-7
10-7 28-7 8-9

9-3 28-7 10-4
9-5 29-2 9-6
8-9 31-1 9-0

7-4 31-5 11-8
66 31-2 11-4
6-5 31-7 10-1
7-6 32-9 12-3

70 32-8 13-2

Percentage rate||

3-5
2-6
2-1
2-2

5-1 
4-8 
4-6 
4-6

2-7 
2-2 
1-9 
1-7

7-8 
6-3 
5-5 
5-4

2-4 
2-1 
1-9 
1-7

3-2 
2-6 
2-2 
2-1

2-6 
2-1 
1-8 
1-6

1-8
1-4
1-3
1-3

2-3 
2-0 
1-9 
1-9

3-2
2-6
2-3
2-2

30 
2-5 
2-4

4-9 
4-4 
4-3

2-0
1- 9
2- 0

8-1
7-1 
7-2

1-8 
1-7 
1-7

2-5 
2-2 
2-1

2-0 
1-8 
1-9

1-5 
1-3 
1-3

2-0
2-1
2-1

2-6
-■ 2-4

2-S

3- 7
4- 1
5- 0

4-3 
4-5 
4-7

3-2
3- 7
4- 1

10- 8
11- 8 
13-5

1- 8
2- 0
2-3

30
3-2 
3-7

2- 9
3- 4
3-9

1- 9
2- 2
2-9

2-6
2- 9
3- 3

3- 5
4- 1
4-7

5-9
5-3

4-8
4-7

4-5 
4-5

15-9
14-9

2-5 
2-5

4-2
40

4-6
4-5

3-2 
3-0

3-6 
3-6

5-3 
5-2

Total number, seasonally adjusted (thousands)!!

12-8 
11-7 
10-7 

9-6

19-0 
18-3 
17-7 
17-2

204-4 
173-0 
154-1 
138-2

96-7 
91-4 
87-2 
80-6

8-1
7-2
6-5
5-9

44-8 
40-8 
36-7 
32-8

66-7 
57-1 
50-7 
45-2

106-6 
96-9 
89-5 
80-4

34-4 
32-3 
30-8 
29-4

86-6 
80-3 
72-7 
66-6

671-9 
603-2 
549-6 
497-8

10-2
10- 6
11- 6

17-2 
16-3
15-8

149-6 
140-6 
158-2

98-8
98-8

106-9

6-0 
5-9 
5-8

33-7
33- 2
34- 8

51-6 
50-9 
53-6

84-2
90-3
95-5

30-7
33- 2
34- 8

68-2
71-0
76-0

549- 5
550- 2
584-8

15-6 
18-4 
20-7

15- 9
16- 5 
16-7

247-5 
294-2 
326-6

1500 
170-4 
191-3

6-4
6- 9
7- 8

45:1 
51-1 
56-9

80-9
96-2

109-8

130-8 
154-4 
183-6

42-1 
46-7 
51-9

89-4 
115-8 
124-6

811-2
959-0

1,086-5

22-1 
22-5

17-0
17-6

346-1 
350-3

207-0
207-5

8-4
8-7

60-4
60-5

122-4
125-3

198-8
198-9

54-9
57-1

137-2
147-6

1,175-6 
1,197-0
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detailed analysis by age: Great Britain

TABLE 110 thousANDs

Under 18 18 to 19 20 to 29 30 to 39

MALES

1970 July 20-2 29-6 102-6 72-4

1971 January 22-6 34-1 135-9 95-0
July 31-4 44-5 156-3 100-7

1972 January* 334 51-7 202-6 134-3
July 350 47-1 168-2 1068

1973 January 28-1 444 163-7 103-4
July 16-5 28-7 1064 68-1

1974 January! 
July 21-2 32-4 120-3 72*6

1975 January! 
July 61*3 804 2414 1232

40 to 49 50 to 59

73-3

89-4
95*8

120*7
1011

97-9
68-7

654

74-6

88-7
92-6

1130
100- 3

101- 5
777

73-5

954

950

106’4
1070

1236
117-5

121-1
103-7

94*4

4677

572-1
628*3

7798
676 0

660-6 
4698

480-3

99-4

1976 Januaryt§ 57-5 730 297-5 168-5 130-0 123-2 131-6 981-3

Percentage of total number unemployed
1970 July 4-3 6-3 214 15-5 15-7 160 20-3 100-0

1971 January 34 60 23-8 16-6 15-6 15-5 18-6 100-0
July 50 7-1 24-9 16-0 15-2 14-7 170 100-0

1972 January* 4-3 6-6 260 17-2 15-5 14-5 15-8 100-0
July 5-2 70 244 15-8 150 14-8 17-4 100-6

1973 January 4-3 6-8 24-8 15-6 14-8 15-4 18-3 100-0
July 3-5 6-1 22-6 14-5 14-6 16-5 22-1 100’0

1974 January! 
July 4-4 6-7 25-i 15 i 13-7 15-3 19*6 100*6

1975 January! 
July 7-5 94 29-7 15 i 12-2 11-8 13*8 ioo-6

1976 January!$ 54 7-4 30-3 17-2 13*3 12-6 13-4 100-0

FEMALES

1970 July 110 11-2 23-3 7-9 11-2 160 0-5 81-2

1971 January 13-4 13-2 290 10-1 13-8 19-6 0-6 99-6
July 18-1 16-7 33-2 10-3 140 19-6 0-7 112-6

1972 January* 220 21-8 44-4 13-6 17-5 24-8 07 1447
July 214 21-2 42-2 114 144 22-0 0-6 134-7

1973 January 18-9 22-8 43-4 11-9 150 22-8 0-6 135-4
July 10-5 14-3 30-6 8-0 10-1 17-6 0-4 91-5

1974 January! 
July 12-i 15-8 320 8-1 9-3 15*4 0-4 93*3

1975 January! 
July 437 47*6 75*8 18*1 18*4 23*4 04 227-2

1976 Januaryt$ 48-6 45-5 91-4 26-8 25-5 317 1-1 270-5

Percentage of total number unemployed
1970 July 13-5 13-8 ' 28’6 97 134 19-7 0-7 1000

1971 January 13-4 13-2 29-1 10-1 13-8 19-7 0-6 100-0
July 16-0 14-8 29-5 9-2 12-5 17-4 0-6 100-0

1972 January* 15-2 15-1 307 9-4 12-1 171b 0-5 100-0
July 16-3 157 31-3 8-8 11-1 16-3 0-4 1000

1973 January 140 16-8 320 8-8 11-1 16-8 0-4 1000
July 11-5 15-6 33-4 8-8 11-0 19-2 0-4 100'0

1974 January! 
July 13-6 17-6 34*3 87 100 16-5 0-5 100-6

1975 January! 
July 19-2 20*7 33-4 80 8-1 10-3 0-4

ioo-6

1976 Januaryt$ 180 16-8 33-8 94 9-4 11-7 0-4 1000

* Up to January 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date—notified during the four day 
ing the date of the count. Subsequent figures are not so adjusted. .
! Information was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Age /• 
t Adult students are excluded from the figures for January 1976 but are included in the figures for earlier dates.
§ In January 1976, the count was made on a Thursday and, at earlier dates, on a Monday. dents and
|| Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult stu

(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

UNEMPLOYMENT
analysis by duration: Great Britain*detailed

THOUSANDS
table 111

Over 52 weeks Total§Under 2 weeks

1974

1975

11976

1973

1974

1975

1976

MALES

1974

1975

j1976

females

[1974

1975

1976

males and females

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 4 and up 
to 8 weeks

Over 2 and up 
to 4 weeks

Over 26 and up 
to 52 weeks

All the figures in this table are unadjusted in respect of amendments notified on the four days following the count.
T ntormation was not collected in January 1974 because of an energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Agency.
+ rrom October 1975 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.

k October 1975, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 
Wthe unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

1973
108-2 68-6 102-9 94-7 134-0 110-7 176-9 796 0

January 114-9 66-4 74-0 67-4 103-3 105-3 168-3 699-7
April 101-5 49-9 59-1 47-9 73-1 78-8 150-9 561-3
July 
October 86-0 49-6 63-1 47-6 65-3 62-1 142-6 516-3

Janu»ryt 136-1 79-2 74-1 67-5 93-3 71-5 131-9 653-8
April 123-0 60-0 68-5 52-3 76-6 69-4 123-9 573-6
July 
October 105-1 69-7 88-8 70-9 88-3 720 127-7 622-6

January! 140-9 141-9 132-4 108-4 147-9 113-3 135-6 920-4
April 
July 197-6 148-7 140-1 114-8 165-5 132-5 1430 1,042-2

October! 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

January 
April

109-2 97-4 190-3 184-4 280-8 207-3 182-3 1,251-8
120-1 90-5 152-4 151-1 249-4 256-7 2110 1,231-2

January
Percentage 
13-6

of total number 
8-6

unemployed 
12-9 11-9 16-8 13-9 22-2 100-0

16-4 9-5 10-6 9-6 14-8 15-0 24-1 100-0
April

18-1 8-9 10-5 8-5 13-0 14-0 26-9 100-0
July 
October 16-7 9-6 12-2 9-2 12-6 12-0 27-6 100-0

January!
April 
July 
October

20-8 12 i 11-3 10-3 14-3 10-9 20-2 ioo-6

21-4 10-5 11-9 9-1 13-3 12-1 21-6 100-0
16-9 11-2 14-3 11-4 14-2 11-6 20-5 100-0

January!
April 
July

15-3 15-4 14-4 11-8 16-i 12-3 14-7 iodo

190 14-3 13-4 110 15-9 12-7 13-7 100-0

October! 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

January 
April

8-7 7-8 15-2 14-7 22-4 166 14-6 100-0
9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0

11973 January 
April 
July 
October

82.4 53.7 82-6 75-8 109-9 94-7 161-5 660-6
85-6 51-4 58-3 53-6 84-9 89-2 152-7 575-7
78-0 39-8 48-1 39-0 60-2 67-4 137-3 469-8
674 38-8 50-3 38-9 55-1 53-2 129-2 432-9

January!
April .
July

99*3 60-3 60-6 56-6 79-8 62-5 119-5 537*8

93-8 48-2 56-5 43-4 65-0 60-7 112-7 480-3
October 81-4 54-5 700 570 74-7 62-8 115-9 516’3

January! 
April 1104’9 97-4 103*5 85-4 121-9 97-5 122-9 733*5

July 134-2 106-5 108-9 90-9 132-8 112’5 129-2 814-9

October! 118-6 75-3 115-6 117<9 154-6 128’5 144-5 855-1

January 77-7 73-1 144-3 138-7 213-7 170-3 163-5 981-3
April 890 66-8 111-9 111-3 190-2 203-6 186-2 959-1

1-1973 January 25-7 14-9 20*3 184 24-1 160 15-4 135-4
April 29-3 15-1 15-7 13-8 18-4 16-1 15*6 124’0
July 23*6 10-2 11-1 84 124 11-4 13-6 91 -5
October 18-7 10*8 12-8 8-7 10-2 8-8 13-3 83-4

January! 
April 364 18*9 13*5 11-6 13-6 9*1* 12-5 1154
July 29-2 11-8 120 8-8 11-6 8-7 11-2 93-3
October 23-7 15-2 18-8 134 13-6 9-2 114 106’3

January! 
April 360 44-5 29*0 23*6 26*i 15*7 12-8 1864
July 63-4 42-2 31-3 234 32-6 194 134 227-2

October! 45-2 28-4 42-1 44-6 40*6 260 16-7 243-5

January 314 24-3 45-9 45-8 67-1 37-1 18-8 270-5
April 31-1 23-7 40-5 39-8 59*2 53-1 24-8 272-1
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UNEMPLOYMENT
unemployed persons by entitlement to benefit:*  Great Britain

TABLE 112 thousands

Receiving Receiving Receiving Others registered
unemployment unemployment supplementary for work
benefit only benefit and 

supplementary 
allowance

allowance only

1973 February 236 75 261 145 718
May 186 55 223 126 591
November 150 41 180 122 494

1974 February! 599
May 172 58 186 119 535
November 209 67 201 144 621

1975 February 271 91 236 159 757
May 303 96 252 162 813
November 421 124 373 202 1,120

1976 February 483 152 416 202 1,253
May 454 143 420 203 1,220

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group "others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined- 
married women, school-leavers, people previously self-employed and others seeking employment with an employer, who have not yet paid the minimum number of contri­
butions needed to qualify for unemployment benefit; some retired people who are again seeking paid employment; and some people who have been disqualified from receiving 
unemployment benefit or who have received all the unemployment benefit to which they are entitled in their current spell of unemployment.

* Excludes adult students registered for vacation employment.
t Detailed information for February 1974 was not collected because of an energy crisis

UNEMPLOYMENT 

international comparisons
THOUSANDSTABLE 113

United Kingdom* Belgium! Denmark^ France* Germany* IrelandfR Italy* Nether­
lands*

Japan! Canada! United 
States|R

Incl.
school- 
leavers

Excl.
school­
leavers

NUMBERS UNEMPLOYED

Annual Averages 
1971 792 776 71 30 337 185 42 613 62 639 552 4,993
1972 875 855 87 30 380 246 48 696 108 726 562 4,840
1973 619 611 92 20 394 274 44 669 110 664 520 4,304
1974 615** 600** 105 45 498 583 48 560 135 726 525 5,076
1975 978 929 177 103 840 1,074 654 195 988 707 7,830

Quarterly averages 
1974 1st 625 100 32 461 601 48 600 142 820 624 4,968

2nd 570 92 26 395 475 45 484 113 647 520 4,608
3rd 628 99 39 454 525 45 551 126 677 448 5,115

5,6124th 648** 127 83 682 806 55 605 158 760 507

1975 1st 789 152 114 763 1,151 73 603 196 1,063 832 8,283
2nd 854 161 95 744 1,036 74 667 178 937 738 8,004
3rd 1,096 178 88 836 1,024 75 648 194 933 621 7,809
4th 1,172 218 116 1,015 1,133 79 699 214 1,020 638 7,223

1976 1st 1,298 226 123 978 1,296 87 681 231 1,247 786 7,911

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED

Quarterly averages 
1974 1st 577 93 19 441 473 43 548 121 683 520 4,561

2nd 577 97 32 443 512 45 528 124 660 509 4,636
3rd 614 107 50 474 609 49 556 139 715 520 5,138
4th 643** 122 77 615 815 56 604 156 869 549 6,117

1975 1st 738 141 101 731 1,019 69 553 174 888 683 7,476 
8,087 
7,997 
7,912

2nd 847 170 101 837 1,073 74 727 190 956 719
3rd 1,000 191 99 877 1,110 78 653 207 989 731
4th 1,132 210 111 916 1,141 80 698 211 1,167 724

1976 1st 1,223 209 111 935 1,163 82e 625 208 1,043 704 7,151

1975-76 latest data
Month June 76 May 76 May 76 May 76 June 76 Mar 75 Jan 76 May 76 Apr 76 May 76 May 76 

6,860 
7-3Number 1,256 227e 97e 961 1,004e 82e 625 205e 1,050e 731

Percentage rate 5-4 8-6e 8-5e 5-4 4-4e 13-3e 3-2 50e 20e 7-1

* Th pre arc twa
Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation.

main methods of collecting unemployment statistics:
(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
f Insured unemployed. Rates are calculated as percentages of total insured population.
i Labour force sample survey. Rates are calculated as percentages of total labour force.
§ Unemployed claiming benefits under trade union schemes. Rates are calculated as percentages of total number insured.

♦*  No figures are available for December 1974. Annual and quarterly averages are averages of 11 and 2 months respectively 
e Estimated.
R Revised seasonally adjusted data
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VACANCIES 
notified vacancies remaining unfilled: regional analysis

table 1,8 :: thousand,
South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire North North Wales Scotland Total 
Great 
Britain

Northern 
Ireland Total 

JJnit«| 
Kmidom

and 
Humber­
side

West

Numbers notified to employment offices
——■—.

1974 April 3 132-3 9-9 25-8 22-7 19-2 23-2 25-7 12-3 8-9 18-1 298-0 3-9 . 302.0May 8 143-1 11-1 27-9 25-1 20-5 24-2 28-2 13-8 9-3 20-3 323-6 4-0
June 5 149-6 12-1 29-3 25-0 20-4 25-5 29-6 14-5 10-2 20-2 336-4 3-8

327-6 
340-2

July 3 151-8 11-2 27-7 24-6 19-5 23-9 28-0 14-1 10-1 19-3 330-2 4-0
August 7 139-0 10-2 24-0 22-2 18-2 22-1 24-9 13:6 9-4 19-1 302-7 4-1 334-2
September 4 138-3 10-4 24-6 21-9 18-2 22-3 26-1 13-7 9-7 22-1 307-2 4-2 jUo-8

311-4
October 9* 136-7 9-9 21-3 21-6 17-9 21-6 24-7 13-6 8-9 22-8 299-1 4-3
November 6* 124-9 8-3 180 17-2 19-9 22-1 11-7 8-3 21-9 270-9 3-9

■5UJ-4
December 4* 16-4 17-2 20-0 10-4 7-2 21-0 3-5

1975 January 8* 3-3
February 5* 80-2 5-6 11-2 10-6 14-3 14*5 10*6 5-9 17-1 180-6 3-9 184*5
March 5 75-5 5-6 12-5 10-6 9-5 14-0 14-0 11-3 6-5 19-1 178-0 3-6 181-6
April 9 72-7 4-8 12-8 8-8 9-0 13-9 14-2 11-1 6-5 19-7 173-4 3-4 176-8May 7 67-3 5-1 12-2 8-0 8-8 12-4 13-9 10-9 6-2 19-3 164-1 3-2 167-3
June 4 64-8 4-9 12-4 7-3 8-7 11-5 14-0 10-8 6-0 18-6 159-0 3-1 162-1

July 9 59-1 4-5 10-5 6-9 7-7 10-3 12-6 9-7 5-4 16-1 142-7 2-6 145-4
August 6 54-6 4-7 9-9 6-7 7-4 9-4 12-2 9-9 5-1 16-0 135-8 2-7 138-5
September 3 57-2 4-6 10-3 7-0 7-8 9-4 12-7 9-8 5-1 16-9 140-8 2-6 143-4

October 3! 54-4 4-2 8-6 6-3 7-6 8-7 11-3 8-4 4-5 15-5 129-4 2-5 1320
November 7 46-0 3-3 6-7 5-7 7-0 7-6 10-9 7-2 3-9 14-9 113-3 2-4 115-7
December 5 39-5 3-0 6-4 5-2 62 7-1 9-8 6-4 3-7 13-7 101-0 2-1 103-1

1976 January 2 33-8 2-5 5-1 4-5 5-7 5-9 80 5-8 3-8 11-6 86-8 2-0 88-8
February 6 37-7 2-7 6-2 5-1 5-7 7-1 8-9 6-8 4-1 12-9 97-2 2-3 99-5
March 5 40-7 3-2 7-4 5-6 6-3 7-8 9-8 7-3 4-5 14-4 106-9 2-1 109-0

April 2 44-6 3-4 8-7 6-0 6-9 9-3 10-2 7-8 5-4 15-0 117-4 2-3 119-7
May 7 46-2 3-8 9-4 6-1 6-9 10-1 10-6 7-6 5-6 15-6 122-0 2-4 124-4
June 4 48-9 3-8 9-5 6-1 7-0 9-7 10-9 7-9 5-3 15-7 124-8 2-2 127-0

Numbers notified to careers offices

1974 April 3 36-6 3-2 7-7 11-7 8-3 10-4 9-1 4-8 3-2 5-9 100-9 2-5 103-4
May 8 39-6 3-2 7-9 12-4 7-5 11-4 9-9 4-3 3-2 6-9 106-2 2-7 108-9
June 5 41-6 3-2 8-2 12-3 7-6 12-3 9-7 3-9 3-3 8-9 111-1 2-7 113-8

July 3 41-8 3-2 10-0 18-2 7-5 13.3 10-0 5-3 3-5 9-3 121-8 2-6 1244
August 7 37-1 3-4 8-9 14-5 6-2 11-8 7-7 4-0 2-9 7-3 103-9 2-3 106-2
September 4 34-4 2-9 6-8 10-8 6-0 10-0 7-7 3-1 2-8 7-0 91-7 2-2 93-8

October 9* 29-8 2-6 5-0 8-4 4-8 8-1 6-9 2-4 2-4 6-0 76-5 2-1 78-6
November 6* 26-4 2-3 3-9 4-0 6-8 5-8 2-1 2-2 5-6 65 8 2-0 67-9
December 4* 3-1 5-6 4-6 1-7 1-7 5-5 1-7

1975 January 8* 1-6
February 5* 17-9 1-5 2-2 4-2 2-4 4-3 3-2 1-5 1-4 2-6 41-2 1-5 42-7
March 5 17-5 1-6 2-3 4-4 3-0 4-6 3-6 1-9 1-4 2-6 42-9 1-2 44-2

April 9 16-1 1-6 3-0 3-7 2-6 4-5 3-3 2-0 1-4 2-7 40-9 1-3 42-1
May 7 15-1 1-4 2-6 3-1 2-2 4-0 3-1 1-7 1-2 3-0 37-5 1-1 38-6
June 4 14-7 1-0 2-1 3-1 1-9 3-2 2-7 1-4 1-3 3-5 34-8 1-1 36 0

July 9 13-2 1-2 2-2 6-3 2-2 3-4 2-6 1-7 1-2 3-1 37-0 0-9 38-0
August 6 10-1 1-0 2-0 3-1 1-5 2-6 2-1 1-4 1-0 2-4 27-2 0-9 28-1
September 3 10-3 1-0 2-1 2-4 1-6 2-2 2-5 1-4 1-0 2-3 26-8 0-8 . 27-6

October 3f 10-4 0-9 1-8 2-1 1-5 2-2 2-3 1-1 0-9 2-3 25-6 0-8 26-4
November 7 9-6 0-8 1-5 1-9 1-6 2-1 2-5 1-0 0-8 1-9 23-5 0-7 24-2
December 5 80 0-7 1-2 1-6 1-4 1-7 1-9 0-8 0-5 1-9 19-7 0-7 20-4

1976 January 2 7-1 0-6 1-0 1-5 1-3 1-5 1-7 0-9 0-6 1-8 17-9 0-6 18-5
February 6 7-1 0-6 1-0 1-6 1-2 1-5 1-8 0-9 0-6 1-4 17-6 0-6 18-3
March 5 8-3 1-0 1-5 2-0 2:0 1-9 2-0 0-8 0-6 1-3 21-2 0-6 21-9

April 2 9-8 1-0 1-4 2-2 2-0 1-9 2-1 1-1 0-7 1-4 23-6 0-7 24-3
May 7 11-7 1-2 1-8 3-8 2-5 2-2 2-0 1-2 0-7 1-7 28-7 0-7 29-3
June 4 12-0 0-9 1-2 4-2 1-6 1-9 1-3 1-6 0-7 2-3 27-7 0-5 28-2

Notes: The figures represent only the numbers of vacancies notified to local employment offices and careers offices and remaining unfilled on the day of the count. They are not* n?eaf“j 
of total vacancies. Vacancies notified to employment offices could include some that are suitable for young persons. Similarly vacancies notified to careers offices could inci 
some for adults. Because of possible duplication the two series should not be added together. .-a
♦ Because of industrial action at local offices (a) some of the figures for October, November and December 1974 and for February 1975 include estimates for certain offices w 
did not render returns, (b) in December 1974, no count of unfilled vacancies was made in the South East, East Anglia, West Midlands and East Midlands regions, and (c) in Janu / 
1975 no count of unfilled vacancies was made in any region in Great Britain, 
t From October 1975 the day of the count was changed from a Wednesday to a Friday.
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VACANCIES
vacancies notified to employment offices and

THOUSANDSTABLE 119

North!

1972

1973

11974

4-2

20-9

1975

1976

291-5
271-5

144-0
136-3
133*0

East 
Anglia

11-6 
11-4

South 
West!

27-8
27-2
26-6

19-1
18-1
17-7

17-0
16-7

24-9
24-7
24-4

28-9
28-4
28-1

27-2
24-6
24-9

14-2
14-0
13-9

19-7
19-7

319-4
322-6

323-2
326-4

April 3 
May 8 
June 5

April 9 
May 7 
June 4

South 
Eastt

151-8
148-4
144-4

130-0 
121-7

20-8 
18-3 
17-1

25-6
24-7

21-4
20-5
19-8

21-0
19-6
17-8

23-8
21-9
20-5

13-2
12-2
11-7

13-8
13-4
13-2

19-9
19-7
21-4

318-8
299-4
295-6

287-3
267-6

Northern 
Ireland

Total 
United 
Kingdom

323-0
303-5
299-7

July 3
August 7 
September 4

9-4
9-3

9-5
9-1
9-3

8-9
8-7
8-0

3-8
3-8

4-2
3-9
3-7

9-3
8-4

24-1
22-3
21-2

22-3
21-8
21-8

26-0
23-2
22-7

10-6 
100 

9-9

23-5
22-2
21-8

West East
Midlands Mid­

lands!
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April 2 
May 7 
June 4

Wales Scotland Total 
Great 
Britain

October 9| 
November 6| 
December 4|

January 8!
February 51 
March 5

Juiy9 
August 6 
September 3

October 3§ 
November 7 
December 5

January 2 
February 6 
March 5

remaining unfilled: regional analysis 
seasonally adjusted

York- North
shire Westf
and 
Humber­
side}

Note.-
0) See first note on table 118.
* The seri"ieSf n°5^ed to employment offices include some that are suitable for young persons. In the period before April 1974 the figures relate to vacancies for adults.

The seasonan foJ.Gre®t Britain, Northern Ireland and United Kingdom from January 1973 onwards have been calculated as described on page 267 of the March 1976 issue of the Gazette.
■ tThe bou d • U$ r u®r’es for regions appear for the first time and are based on data from 1966-1975.

tSee note**orTtabl  1 re*’on were rev>s®d >n April 1974. Figures for April 1974 are shown on both the old and the revised basis.
S Set note f on table 11 &

1971 June 9 59-3 3-2 10-2 9-2 7-5 9-4 12-6 5-7 4-6 6-4 126-4 1-9 128-3

53-4 3-0 9-5 8-4 7-5 9-3 11-9 5-3 4-6 6-4 118-9 1-8 120-7
56-4 3-3 9-6 8-4 7-6 9-6 12-2 5-3 4-6 6-1 123-3 1-8 125-1August 4

September 8 52-9 3-2 9-3 8-1 7-6 8-8 11-4 5-1 4-6 5-6 119-0 1-8 120-8

October 6 50-5 3-2 9-6 7-7 7-4 8-4 12-1 5-2 4-5 5-6 117-5 1-7 119-2
November 3 51-0 3-4 10-7 7-8 7-1 8-1 11-8 5-4 4-4 5-7 119-3 2-0 121-3
December 1 51-4 3-7 10-6 7-6 7-1 8-8 11-5 5-9 4-7 6-2 118-9 2-1 121-0

January 5 54-0 3-8 10-7 7-8 8-0 9-5 10-9 5-5 4-6 6-2 121-6 2-0 123-6
February 9 56-7 4-2 11-0 7-7 8-1 9-6 10-7 5-4 4-6 6-2 124-1 1-9 126-0
March 8 60-1 4-2 11-4 7-8 8-1 9-5 10-6 5-4 5-0 6-1 126-8 1-8 128-6

April 5 63-9 4-3 10-7 80 8-4 9-9 10-3 5-3 4-9 5-9 130-0 1-7 131-7
65-3 4-4 11-2 80 8-3 10-1 10-0 5-3 4-9 6-3 132-1 1-8 133-9

June 7 67-6 4-6 11-5 8-6 9-0 10-3 9-7 5-9 5-4 7-0 138-0 2-0 140-0

July 5 67-9 4-8 12-0 8-4 9-1 10-1 10-2 6-0 5-0 7-5 139-9 2-1 142-0
August 9 70-7 5-1 12-7 9-0 9-6 10-9 11-4 6-4 5-5 8-0 150-2 2-2 152-4
September 6 72-8 5-0 12-9 9-2 9-5 10-4 11-1 5-9 5-0 6-8 151-2 2-1 153-3

October 4 76-7 5-6 13-8 10-2 10-3 11-5 10-9 6-5 5-0 7-9 161-5 2-3 163-8
November 8 81-7 6-2 14-9 11-9 11-5 12-9 12-6 7-7 5-3 8-9 176-3 2-3 178-6
December 6 88-0 6-8 16-2 13-6 12-4 13-9 14-0 8-3 5-7 10-0 190-8 2-4 193-2

January 3 94-7 7-4 17-4 14-7 13-3 14-7 15-9 9-2 6-2 10-9 204-6 2-4 207-0
February 7 105-9 8-1 19-7 17-3 14-8 16-2 18-3 10-8 7-1 13-5 232-3 2-7 235-0
March 7 117-2 9-0 21-3 19-3 16-3 17-5 20-6 11-9 7-3 14-8 255-6 2-9 258-5

April 4 125-6 9-9 23-0 21-1 180 18-8 22-0 12-8 80 16-1 275-6 3-2 278-8
May 9 134-0 11-0 24-3 23-1 19-8 20-5 23-9 13-3 8-6 17-3 296-0 3-2 299-2
June 6 141-5 11-5 24-9 24-1 19-9 21-6 25-3 13-3 8-9 17-5 308-5 3-0 311-5

July 4 149-4 12-1 26-2 25-6 21-0 22-5 26-3 14-2 9-2 18-3 324-8 2-9 327-7
August 8 152-6 12-3 26-8 26-1 21-1 22-9 27-1 14-1 9-0 18-8 330-9 3-1 334-0
September 5 156-1 12-8 27-9 27-7 21-8 24-6 28-3 15-2 9-3 19-3 343-2 3-2 346-4

October 3 161-6 13-2 28-2 29-1 22-5 25-3 29-9 15-8 9-8 19-8 354-9 3-3 358-2
November 7 167-0 13-4 28-6 29-1 22-2 25-7 30-0 15-6 9-8 20-0 360-8 3-5 364-3
December 5 164-8 12-9 27-6 28-8 22-1 25-5 29-9 15-1 9-8 19-4 356-1 3-6 359-7

January 9 165-5 12-9 27-4 28-7 22-0 25-6 30-5 15-2 9-9 20-2 306-2 3-5 309-7
February 6 163-7 12-6 26-8 28-1 21-5 25-4 30-3 15-1 9-7 19-7 280-2 3-4 283-6
March 6 158-9 12-3 25-9 27-3 21-0 25-1 300 14-8 9-6 19-9 278-7 3-6 282-3

April 3 154-9
_ 10.0

25-5
— OA-5

20-4 24-6 29-7 14-7
9.4 19.7 min 3-fi anc.x

3*6
87-1 5-6 14-2 12-1 10-8 15-3 15-9 11-0 6-4 17-2 194-4 3-9 198-3
83-4 6-1 13-8 10-5 10-4 14-6 15-0 11-0 6-7 18-9 190-7 3-6 194-3

76-9 5-2 12-3 9-3 9-3 13-7 14-5 10-7 6-4 19-0 177-6 3-2 180-8
68-1 4-7 10-9 8-1 8-9 11-9 13-6 10-4 5-7 18-3 160-3 3-0 163-3
60-1 4-2 9-8 7-1 8-2 10-5 12-5 10-2 5-1 18-1 145-9 3-1 149-0

51-8 3-9 8-7 6-4 7-2 10 0 11-8 94 4-8 16-8 131-1 2-8 133-9
52-1 4-6 9-2 6-9 7-2 9-5 11-9 9-6 4-8 16-6 133-2 2-7 135-9
51-8 4-0 8-3 6-3 7-3 8-9 11-4 9-2 4-7 16-1 128-5 2-6 131-1

47-2 3-6 7-9 5-5 6-7 8-0 10-4 7-9 4-5 14-9 116-5 2-4 118-9
42-4 3-4 7-0 5-3 6-5 7-3 10-7 7-7 4-3 14-8 109-4 2-4 111-8
41-6 3-5 7-2 5-2 6-3 7-7 10-4 7-7 4-6 14-5 107-8 2-3 110-1

41-9 3-4 9-4 5-3 6-6 7-1 9-9 6-9 4-8 13-4 108-8 2-3 111-1
44-8 3-3 9-3 5-6 6-5 8-1 10-3 7-2 4-6 12-9 111-2 2-3 113-5
48-7 3-7 8-7 6-1 7-2 8-4 10-8 7-1 4-8 14-2 119-9 2-1 122-0

48-9 3-8 8-3 6-6 7-2 9-1 10-6 7-4 5-3 14-2 121-8 2-1 123-9
47-3 3-4 8-0 6-3 7-0 9-6 10-3 7-1 5-1 14-5 118-4 2-2 120-6
44-5 3-1 6-8 60 6-4 8-7 9-4 7-3 4-5 15-2 112-0 2-2 114-3



TABLE 120 TABLE 121

OPERATIVES

ON SHORT-TIMEWORKING OVERTIME

Working part of week TotalHours of overtime workedWeek ended
Hours lost

Hours lost
Actual

Week ended
12-9

1972
10-4

1973

1974

375 13-7

[1975

1976

13-81
13-83

12- 59
13- 14
12-74

15-05 
15-35 
15-21

15-37
15-42
15-47

17-45
17-31
16-98

16-32
15- 99
16- 41

1,182
1,367
1,169

1,146
828
452

352
424
418

372
212
179

384
412
657

297
302
215

121
320
105

10-4
15-1
12-9

140
11-8
11-0

10-8
28-3

13-9
13-4
130

April 10*  
May 15*

Food, 
drink, 
tobacco

Total 
actual 
number 
(millions)

11- 79 
9-79

12- 42

12-02
12-41
12-61

13-10 
13-44 
13-90

14- 26
15- 11
15-22

15-72
15- 79
16- 73

10- 74
11- 42
13-55

14-78
14-87 
14-54

14-05
13-08
12*56

16-11
15-30
15-04

13-12
12-44
12-75

12-75
12- 73
13- 56

12- 43
13- 89
14- 50

15,852
12,747

3,044

377 14-0
446 130
949 150

10- 6
11- 7
11-8

11- 1
12- 9
13- 6

12-3
17-9
19-9

12-6
16-9
14-0

11-7
13-8
10-7

13-2
13-7

11956
11957
11958
11959
11960
11961
11962
11963
11964
11965
11966
11967
11968
11969
11970
11971
11972
11973
11974
11975

January 13 
February 17
March 17

April 14 
May 19 
June 16

April 19*  
May 17*  
June 14*

Seasonally 
adjusted

Food, 
drink, 
tobacco

162
129
668

August 19 
September 16

October 14
November 18
December 16

July 14
August 18 
September 15

April 6 
May 18 
June 15

October 13
November 17
December 15

856
15,694

1,591

October 12*  
November 16*  
December 14*

Percent­
age of all 
opera­
tives 
(per cent)

(Total 
seasonally 
adjusted 
number 
(millions)

January 19f 
February 16f
March 16f

Total 
of 
opera­
tives 
(000’s)

Stood off for whole 
weekf

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

Average 
per 
opera­
tive 
working 
over­
time

Total 
(000’s)

July 19*
August 16*  
September 13*

Number 
of 
opera­
tives 
(000's)

Number 
of 
opera­
tives 
(000's)

Engin­
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods

Percent­
age of all 
opera­
tives 
(per cent)

All manufacturing 
Industries

Total 
number 
of hours 
lost 
(000's)

All manufacturing 
Industries

Number 
of 
opera­
tives 
(000’s)

July 13*
August 17*  
September 14*

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

1 962 AVERAGE = 100

October 18*
November 15*
December 13*

January 18*  
February 15*  
March 15*
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January 10*  
February 16*  
March 13*

t In January, February, and March 1974, the volume of overtime and short-time 
was affected by an energy crisis.
Note:

The method of calculation of this index was published oh pages 305 to 307 of 
the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of the 
Gazette.

Engin­
eering, 
shipbuilding, 
electrical 
goods, 
metal 
goods

470
465 ..
352 13-7

Average 
per 
opera­
tive 
working 
part of 
the week

1,85°
1,781 (J?
1,469 11-1

1,219 10‘ 
1,017

1,488 11-5
2,219 124 
2,752/12-1

2,708 11’3 
2,9891,. 12-5 
2,449 11’7

2,016 154 
1,784. 1+3 
1,676 12-7

1,793 11-8 
2,353 13'3 
2,170 1+4
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Textiles, 
leather, 

Vehicles clothing

Textiles, 
leather, 

Vehicles clothing

OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries

Seasonally 
Actual adjusted

HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

1,699 ■ 20-7 
1,376**16-4  
1,011 13»

• In June 1974 a new sampling system was-introduced for the monthly employment returns (see page 736 of the August 1974issue of the Guzerij')• At the June I’d

made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up t exciuded over 
(a) the figures related to operatives at establishments with over 10 employees in all manufacturing industries ex“P‘ s.^“'ldln8 and ship-S"hfn-repairing “’“ I 
worked by maintenance workers. The new series from June 1974 (b) relates to all operatives in manufacturing industries including shipbuilding and snip rep 
worked by maintenance workers is included. ___ .

t Operatives stood off for the whole week are assumed to have been on short-time to the extent or 40 hours eacn.. eeS
II In February 1972 and again in January, February and March 1974, the volume of overtime and short-time was affected byenergycnses EmoloYment, published onP>« I 
H Figures after June 1974 are based on provisional employment estimates which do not take account of the results of the June 1975 Census of Employ

727-^733.
** See page 767 for detailed analysis.

bePublicati ®£total 'Ypekly hours worked from July 1974 will be revised following 

Revised figur^ -n8uS ^7-733 of the results of the June 1975 census of employment, 
tours worked8 W!j l B’y®11 in a subsequent issue. Both the index of total weekly 
p75 mav l _ a. ,index of average weekly hours worked from November 
F0rkof mann«iiV,se i w"en results of the October 1976 inquiry into the hours of 
| « manual workers are available.

104-6 98*6 106-9 119-0 100-1 103-7 103-7 104-1 104-3 102-8
103-9 98-6 104-6 117-7 99-5 103-6 103-5 104-5 104-5 102-7
100-4 96-5 101-6 108-3 100-1 102-5 102-4 103-2 103-0 102-5
100-9 96-3 104-9 108-6 99-1 103-3 102-8 104-9 104-5 102-0
103-9 99-4 107-9 110-1 100-1 102-4 101-7 101-7 104-8 101-7
102-9 101-9 102-9 104-7 100-1 101-0 101-3 100-6 101-1 100-4
100-0 100-0 100-0 100-0 100-0 100-0 100-0 1000 100-0 100-0

98-4 97-6 99-1 98-2 98-4 99-9 99-6 100-2 100-5 99-9
100-7 101-7 99-1 98-8 97-3 100-7 100-7 100-8 101-4 99'9
99-8 101-9 96-2 95-6 96-6 99-4 98-8 98-4 100-3 990
97-3 101-0 91-5 91-7 95-2 97-8 97-4 95-7 98-5 98-1
92-4 96-8 86-1 84-4 92-8 97-1 96-6 95-7 97-3 980
91-5 94-6 87-0 83-3 90-4 97-9 96-8 96-9 98-3 98-3
92-4 96-1 88-3 83-6 90-8 98-0 97-3 97-4 97-7 98-4
90-2 94-3 86-7 78-3 89-3 97-0 96-1 95-4 96-9 97-5
84-4 87-2 82-1 74-0 85-9 95-1 93-4 93-2 96-3 96-6
81-3 82-7 79-8 71-7 84-5 94-7 92-6 92-8 95-6 96-7
83-2 85-8 82-6 71-2 85-4 96-5 94-9 95-1 96-7 97-6
81-0 84-7 77-6 66-3 87-5 93-8 92-4 91-8 94-8 96-8
75-9 80-3 75-5 62-3 83-4 92-7 91-3 925 93-7 95-3

69-4 81-8 70-1 71-2 59-3 77-9 96-4 95-4 94-4 94-1 96-9 98-2
84-1 81-6 85-3 83-3 74-8 87-4 95-5 95-2 93-4 93-9 96-6 97-2

84-2 81-8 85-6 83-8 74-6 86-8 95-7 95-5 93-7 94-3 96-6 96-7
84-5 82-0 86-2 84-6 74-6 86-9 95-9 95-5 94-1 94-8 96-7 97-0
84-1 82-1 86-0 84-6 74-3 86-1 95-9 95-9 94-1 95-0 96-4 97-4

82-8 82-1 85-0 83-1 73-5 82-8 95-0 96-2 93-3 93-5 95-8 95-8
83-6 83-6 86-3 83-3 73-8 82-2 96-0 97-4 94-5 94-6 96-6 96-2
83-8 83-3 86-6 82-3 74-2 82-8 95-9 96-5 94-6 93-0 96-7 96-4

84-1 83-1 86-9 83-2 74-1 83-4 96-2 96-3 94-6 94-2 96-8 97-1
84-7 83-1 87-3 84-1 74-1 84-7 96-6 96-4 95-1 94-6 96-8 97-6
84-9 83-1 87-2 84-9 73-2 85-1 96-5 96-2 94-9 94-5 96-8 97-9

80-3 830 82-9 74-0 66-5 86-4 96-9 96-1 95-3 95-9 96-9 98-4
70-5 830 72-0 74-5 57-7 78-9 97-6 96-5 95-9 96-2 97-1 99-2
85-4 82-7 88-1 84-6 72-1 88-9 96-5 96-1 94-8 96-1 96-4 98-1

85-7 83-2 88-4 85-8 71-8 89-1 96-5 96-2 94-9 95-6 96-4 97-9
85-8 83-2 88-9 84-9 71-5 90-1 96-7 96-2 95-1 95-5 96-8 98-2
86-3 84-2 89-4 86-7 71-7 900 97-1 97-0 95-7 97-3 97-3 98-5

76-8 76-4 78-9 70-8 59-8 89-6 86-3 87-6 84-2 79-3 81-6 96-8
777 77-9 80-3 71-9 60-4 88-8 88-2 89-7 86-4 81-2 83-4 96-6
81-9 81-5 85-2 78-1 68-2 87-5 93-5 94-3 92-4 88-9 94-6 96-3

83-6 82-5 87-2 82-9 70-1 87-2 95-5 95-6 94-1 94-1 97-5 97-1
84-4 82-9 88-1 84-2 70-9 87-7 95-8 95-6 94-3 95-4 98-0 96-9
84-4 82-6 88 3 84-5 70-7 88-1 95-7 95-4 94-3 95-7 98-3 96-5

79-8 82-4 84-6 72-7 64-8 88-0 96-0 95-2 94-6 95-6 98-6 97-4
70-1 82-4 73-1 72-7 56-6 799 95-6 94-5 95-0 95-1 98-7 97-9
84-4 81-7 88-7 83 1 70-2 89-2 95-1 94-7 93-6 93-4 97-9 96-6

83-3 80-9 87-r 82-9 68-9 87-5 94-7 94-4 93-1 93-7 97-9 96-2
82-9 80-8 87-1 83-7 67-4 88-0 94-8 94-3 93-3 94-5 95 3 96-2
82-8 80-9 87-5 83-8 67-6 88-0 94-9 94-8 93-2 94-5 95-3 96-9

80-9 80-5 85-5 81-7 66-0 860 93-3 94-6 92-0 92-4 94-1 94-9
79-6 79-8 84-3 79-8 64-7 84-0 92-9 94-4 91-7 91-7 93-8 94-7
78-9 78-5 84-0 78-4 63-7 83-4 92-7 93-5 91-6 91-4 93-8 94-4

78-4 77-3 83-3 78-7 63-9 •83-3 92-6 92-7 91-4 91-5 93-9 94-4
77-3 759 84-2 76-1 65-3 82-9 92-4 92-2 91-4 91-1 93-9 94-5
76-9 75-2 81-5 75-9 65-0 83-6 92-3 92-0 90-9 91-9 94-3 94-7

72-3 74-6 76-4 65-7 58-7 85-5 93-1 92-3 91-4 93-1 94-2 97-3
62-6 73-7 65-5 66-1 49-9 76-6 93-1 92-0 91-1 93-0 94-0 96-5
76-4 73-9 80-7 76-3 63-2 85-5 92-5 92-1 90-7 93-0 93-2 95-5

75-8 73-6 80-3 76-1 62-6 84-7 92-4 92-1 90-6 93-3 92-8 95-4
75-5 73-2 78-5 75-7 61-9 82-8 92-5 92-0 90-8 93-5 93-1 95-6
75-6 73-8 78-8 75-1 62-2 82-4 93-1 93-2 91-5 94-6 93-5 95-8

74-2 74-0 76-6 75-0 62-2 80-0 91-4 92-9 89-2 93-3 92-7 94-1
74-3 74-5 77-0 75-9 62-2 78-8 91-7 93-3 89-8 93-7 92-9 93-8
73-7 73-4 76-1 75-5 61-4 78-5 92-1 92-9 90-1 94-3 93-0 94-3

74-3 73-3 76-8 75-7 61-9 79-7 92-8 92-8 90-8 94-6 93-7 95-3
75-1 73-7 77-5 76-5 62-7 80-5 93-1 92-9 91-2 95-3 94-0 95-3

17-34

6 214 106 969 9-2 112 2-1
8 327 111 1,058 9-6 119 2-3
9 357 90 812 9-1 99 1-9

5 181 78 675 8-7 83 1-5
46 1,857 995 13,838 13-9 1,041 20-4
9 363 114 1,229 10-7 123 2-4

14 563 68 583 8-6 82 1-6
5 200 65 628 9-6 70 1-4
3 135 38 317 8-4 41 0-8

3 113 29 239 8-3 32 0-6
5 182 28 241 8-6 33 0-6
5 200 26 218 8-5 31 0-6

4 150 25 222 8-9 29 0-6
1 56 20 156 77 22 0.4
1 41 16 138 8-5 17 0*3

4 176 27 207 77 31 0-6
6 253 17 160 95 23 0-5
8 308 25 350 13-8 33 0-6

4 142 20 155 77 24 0-5
5 185 13 117 8-9 18 0-3
3 103 13 112 8-8 15 0-3

1 46 13 116 9-0 14 0-3
1 47 11 82 76 12 0-2

14 571 9 97 10-4 24 0-5

1 32 10 90 9-4 10 0-2
3 109 21 211 10-3 23 0-4
1 35 9 71 79 10 0-2

8 309 1,130 15,543 13-8 1,137 22-2
8 317 941 12,430 13-2 949 18-5
8 319 227 2,725 12-0 235 4-6

3 110 33 360 11-0 35 0-7
6 221 28 244 8-6 34 0-6
3 107 23 245 10-6 25 0-5

3 115 25 260 10-6 27 0-5

3 104 24 273 11-2 27 0-5
4 140 31 306 99 34 0-6
6 226 58 723 12-5 63 1-1

23 929 59 770 13-1 82 1-4
19 742 65 634 97 84 1-5

8 322 64 688 10-7 72 1-3

6 223 124 1,265 10-2 130 2-3
11 451 172 1,769 10-3 183 3-3
17 668 207 2,085 10-1 223 4-1

11 446 229 2,261 99 240 4-4
17 685 222 2,304 10-3 239 4-4
14 573 195 1,876 9-6 209 3-9

21 850 112 1,165 10-4 133 2-5
17 688 108 1,096 10-2 125 2-3
12 493 120 1,182 99 132 2-5

6 230 147 1,564 10-7 152 2-9
20 816 157 1,537 9-8 177 3-4
24 942 128 1,228 9-6 151 2-9

13 504 140 1,347 9-6 152 2-9
6 247 160 1,534 9-6 167 3-2
4 176 128 1,293 10-1 133 2-6

4 165 111 1,054 9-5 115 2-2
2 94 101 923 9-2 103 2-0

12-02
11- 65
12- 06

1971 October 16 1,549 29-7 8-2 12-64
November 13 1,547 29-8 8-1 12-58
December 11 1,571 30-3 8-1 12-78

1972 January 15 1,392 27-1 80 11-07
February 19|| 1,173 22-9 8-0 9-35
March 18 1,475 29-0 8-1 11-91

April 15 1,470 28-9 8-0 11-79
May 13 1,561 30-7 8-1 12-66
June 17 1,567 30-8 8-2 12-88

July 15 1,503 29-5 8-4 12-64
August 19 1,485 29-1 8-2 12-15
September 16 1,578 30-8 8-2 12-99

October 14 1,660 32-4 8-3 13-72
November 18 1,742 33-9 8-3 14-39
December 9 1,732 33-7 8-4 14-61

1973 January 13 1,643 32-1 8-2 13-41
February 17 1,754 34-2 8-3 14-55
March 17 1,757 34-3 8-3 14-61

April 14 1,772 34-5 8-4 14-80
May 19 1,827 35-5 8-5 15-60
June 16 1,830 35-6 8-5 15-50

July 14 1,760 34-0 8-8 15-48
August 18 1,717 33-1 8-5 14-62
September 15 1,823 35-2 8-6 15-76

October 13 1,885 36-3 8-7 16-32
November 17 1,940 37-2 8-6 16-73
December 15 1,969 37-6 8-9 17-43

1974 January 19|| 1,264 24-4 78 9-81
February 16|| 1,397 27-1 7-7 10-79
March 16|| 1,586 30-8 8-1 12-89

April 6 1,735 33-7 8-4 14-53
May 18 1,769 34-3 8-5 15-13
June 15 (a)* 1,742 33-9 8-6 14-84

June 15 (b) • 2,066 36-7 8-6 17-71

July 13T 1,995 35-2 8-8 17-61
August 171T 1,882 33-1 8-8 16-48
September 141T 1,992 35-1 8-7 17-33

October 191T 2,015 35-5 8-5 17-04
November 16T 2,022 35-6 8-5 17-11
December 1411 2,009 35-7 8-6 17-24

1975 January 18T 1,791 32-1 8-3 14-94
February 151T 1,765 31-9 8-2 14-51
March 151T 1,737 31-6 8-2 14-21

April 191 1,691 31-0 8-1 13-78
May 171T 1,618 29-8 8-3 13-42
June 14H 1,570 29-1 8-2 12-94

July 191 1,517 28-2 8-8 13-29
August 16T 1,397 26-0 8-4 11-67
September13T 1,568 29-3 8-4 13-11

October 181T 1,625 30-5 8-3 13-47
November 151T 1,676 31-8 8-3 13-85
December 131T 1,695 32-2 8-5 14-39

1976 January 10f 1,435 27-5 7-8 11-22
February 14H 1,572 30-3 8-3 13-08
March 131T 1,624 31-4 8-4 13-65

April 10T 1,635 31-6 8-3 13-55
May 151T** 1,689 32-7 8-4 14-17
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EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked
TABLE 122
Standard Industrial Classification 1968 FULL-TIME MEN (21 YEARS AND OVH)

manu­
facture

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Metal 
goods not 
else­
where 
specified

Chemicals Metal 
and 
allied 
indus­
tries

Clothing 
and 
footwear

Textiles Leather, 
leather 
goods 
and fur

Meeh- Instru- Electrical Shipbuild- Vehicles
anical ment engineer- ing and
engineer- engineer- ing marine
ing ing engineer­

ing

Average weekly earnings
£ £ £ ££ £

1973 Oct. 40-24 42-41 41-31 43-85 40-51 37-00
1974 Oct. 47-97 57-01 51-29 51-76 48-49 44-32
1975 Oct. 60-29 69-74 63-10 62-50 58-86 53-35

Average hour*  worked
1973 Oct. 47-1 42-3 44-6 45-1 44-6 43-9
1974 Oct. 46-6 43-8 44-2 44-8 44-2 43-7
1975 Oct. 46-2 42-6 42-7 41-9 42-6 42-0

Average hourly earnings
P P P P P P

1973 Oct. 85-44 100-26 92-62 97-23 90-83 84-28
1974 Oct. 102-94 130-16 116-04 115-54 109-71 101-42
1975 Oct. 130-50 163-71 147-78 149-16 138-17 127-02

£ £ £ £ £ £
39-14 41-60 45-74 39-45 36-75 34-53
46-18 50-40 52-73 46-97 43-74 41-39
56-79 67-53 62-52 56-12 53-65 50-76

44-0 44-0 43-0 44-7 44-9 44-5
43-4 43-5 42-3 43-7 43-6 44-2
42-2 43-9 41-4 42-1 42-4 43-7

P P P P P p
88-95 94-55 106-37 88-26 81-85 77-60

106-41 115-86 124-66 107-48 100-32 93-64
134-57 153-83 151-01 133-30 126-53 116-16

£
33-90
40-37
48-16

8071
98-21',

118-91

42-0
41-1
40-5

TABLE 124
Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

T ransport 
and 
communi­
cation*

Certain 
miscel­
laneous 
service*!

Public 
admini­
stration

All 
industrisi 
covered

Average weekly earning* --------- -—
£ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 42-59 39-36 48-69 40-11 41-52 39-86 41-41 39-78 43-31 34-21 31-32 , 40-92
1974 Oct. 50-40 45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41-68 37-87 48-63
1975 Oct. 61-07 55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59-58

Average hours worked
1973 Oct. 47-1 45-1 45-1 44-9 44-7 48-8 47-2 43-8 49-6 44-1 43-9 45-6
1974 Oct. 46-1 43-8 43-9 43-9 44-0 48-0 46-8 44-0 49-5 43-8 43-7 45-1
1975 Oct. 44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43-6

Average hourly earnings
P P P P P P P P P P P P

1973 Oct. 90-42 87-27 107-96 89-33 92-89 81-68 87-73 90-82 87-32 77-57 71-34 89-74
1974 Oct. 109-33 104-13 125-19 109-86 111-64 100-96 104-17 108-43 105-17 95-16 86-66 107-83
1975 Oct. 137-24 129-54 153-70 136-61 139-91 126-74 133-58 142-91 134-90 117-38 115-46 136-65

FULL-TIME WOMEN (18 YEARS AND OVER)Standard Industrial Classification 1968

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicle* Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1973 Oct. 22-68 25-73 21-47 21-08 23-52 21-55 22-36 24-09 26-18 20-91 19-89 17-94 19-03
1974 Oct. 28-75 31-41 28-73 27-38 30-02 26-87 28-21 28-01 33-48 26-79 25-52 22-38 24-04
1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31-76 28-13 28-70

Average hours worked
1973 Oct. 38-6 38-6 38-5 37-7 38-1 38-2 37-4 40-0 37-7 37-3 37-3 36-7 36-4
1974 Oct. 38-0 38-8 38-4 37-5 38-0 37-9 37-2 36-7 37-9 37-1 37-2 36-1 36-1
1975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4 37-1 37-0 37-5 36-8 36-1 36-5 35-5

Average hourly earnings
P P P P P P P P P P P P P

1973 Oct. 58-76 66-66 55-77 55-92 61-73 56-41 59-79 60-23 69-44 56-06 53-32 48’88 52-28
1974 Oct. 75-66 80-95 74-82 73-01 79-00 70-90 75-83 76-32 88-34 72-21 68-60 61-99 66'59
1975 Oct. 98-89 111-17 98-68 96-49 103-84 94-87 98-06 105-92 112-88 93-48 87-98 77-07 80-85

t Consisting of laundries and dry cleaning, motor repairers and garages and 

boots and shoes.
r Excert railways and London Transport.

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admini­
stration

AH 
Industrie: 
covered

. --------------
Average weekly earnings

£ £ £ £ £ £ £ £ £ £ £

1973 Oct. 21-16 22-93 22-79 20-02 21-15 ___ 18-96 23-04 28-84 16-79 23-37
1974 Oct 27-54 28-86 30-09 26-27 27-05 __ 23-92 29-89 34-58 21-73 29-18 ll’Vl

34.49
1975 Oct. 35-20 36-77 38-51 32-94 34-23 — 30-45 38-76 44-07 26-59 38-64

Average hours worked 37’71973 Oct. 36’5 37-5 38-6 37-7 37-5 37-2 37-3 43-0 38-4 40-3 17-4
1974 Oct. 36-3 37-7 38-7 37-5 37-2 __ 38-1 36-7 42-4 38-7 39-5 37-01975 Oct. 35-9 37-0 37-9 37-3 36-8 — 37-5 35-4 41-5 38-3 40-3

Average hourly earnings

1973 Oct.
P 
57-97

P 
61-15

P 
59-04

P 
53-10

P 
56-40 __ P 

50-97
P 
61-77

P 
67-07

P 
43-72

P 
57-99 56-13 

72-221974 Oct. 75-87 76-55 77-75 70-05 72-72 62-78 81-44 81-56 56-15 73-87 92-41
1975 Oct. 98-05 99-38 101-61 88-31 93-02 81-20 109-49 106-19 69-43 95-88

J

October 1975

stindlrd mdu.tri»l Clarification IMS
£ P£

ALL MAN

FemalesMales

1,0006481,000485515

The above series terminated at April 1974
FULL-TIME ADULTS: men (21 years and over) women (18 years and over)

MenWomenMen

1,000425575

1961

1962

1963 3-6

1964

1965

1966

1967

1968

1969

- 3-5$

1970
1971
1972
1973
1974
1975

100-0 
111-5 
124-1 
137-3 
155-3 
195-0

40-92 
21-16 
11-11 
21-02 
15-13

4-21 -4 
4-26-9

59-74 
34-23 
18-38 
32-87 
23-15

41-52
21-15
11-30
21-60 
15-21

100-0 
112-2 
125-8 
139-8 
161-8 
224-0

45-6
37- 7 
21-4 
41-7
38- 1

92-89 
56-40 
52-31 
52-81 
39-92

89-74 
56-13 
51-92 
50-41 
39-71

100-0 
111-7 
124-5 
138-0 
157-0 
202-9

100-0 
111-6 
124-0 
137-7 
153-3

100-0 
112-9 
126-2 
142-5 
167-4

59-58 
34-19 
18-02 
33-08 
23-03

42-7
36- 8 
21-4 
39-7
37- 5

100-0 
111-7 
124-4 
138-6 
155-8

139-91 
93-02 
85-89 
82-80 
61-73

136-65 
92-41 
8500 
81-88 
61-41

4-20-6
4-26-5

(49 part-time, 
303 full-time)

4-11’1 
4-15-7 
4-15-1 
4-20-0 
4-23-4

Males and 
females

Average 
weekly 
earnings

Average 
weekly 
earnings

Men and 
women

Average 
hours 
worked

Average 
hourly 
earnings

Men and 
women

Average 
hours 
worked

6-2
6-4

Average 
hourly 
earnings

0-3
0-5

2-7
2-2

6- 6 
5-4
4- 0 
3-2 
3-0
5- 3 
9-1 
8-3
7- 5
8- 5

7-3 
7-0
5-1

6-5 
6-9 
5-2

0-2
0-4
1-3
1-6

4- 2 
2-1
5- 6 
8-5 
7-8
7- 5
8- 1

4-2
3-6
2-3

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October

Average hourly 
wage earnings 
(2)

Average hourly 
wage earnings 
excluding the 
effect of overtime*  
(3)

Differences (col. (3) 
minus col. (4)) 
(5)

Average weekly 
wage earnings 
(D

Average hourly 
wage rates!
(4)

44-7
37- 5
21-6
40-9
38- 1

43-6 
37-0 
21-2 
40-4 
37-5

of the Gazette. , , . , „ . , ,
The series for full-time adults relate to those whose pay for the survey pay-period was not affected by absence.
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- 0-3
- 0-9
4- 0-3

4-4-0 
4- 3-6 
4- 6-5 
+ 8-1 
4- 8-0 
4- 9-5 
4- 9-7 
4- 6-5
4- 3-0 
4- 5-0 
4- 7-7 
+ 7-0 
4- 6-9 
4- 8-0 
4-160 
4-13-7
4-14-6 
4-13-6 
4-21-9 
4-28-6

4- 5-7 
+ 5-3 
+ 7-3 
4- 8-0
4- 5-6 
4- 2-7 
4- 5-3
4- 8-6 
4- 6-7 
4- 5-4 
4- 5-5 
4-12-4 
4-11-6
4-18-1

Note,.- These fixed weijhted series ere based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issues

+ 7-4 
+ 8-2 
+ 8-4 
+101 
+ 9-8 
+ 6-2 
+ 2-8 
+. 5-3 
+ 8-1 
+ 72 
+ 7-1 
+ 8-0 
+15-3 
+12-9 
+15-0

errwloyed for not more than 30 hours a week are classed as part-w.„.w —... .... . j . . , u
I Vh^ dustries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 

London Transport); certain miscellaneous services and public administration.

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 125 ____________________________________________

index of cverage salaries: non-manual employees: Great Britain
Fixed-weighted: April 1970 — 100

EARNINGS AND HOURS
raae weekly and hourly earnings and hours worked: manual workers: United Kingdom

123 ■

All manufacturing Industrie.
Full-time men (21 »Mr! *nd °Yer) > 

.me women (18 years and over) 
pirt-dme women (18 years and over)*  
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

All industries covered!
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Part-time women (18 years and over) 
Full-time boys (under 21 years)
Full-time girls (under 18 years)

I lhe table covers full-time workers in the industries included in the department’s regular enquiries into the earnings and hours of manual workers (table 122). 
he figures in volumn (3) are calculated by: , ..... , . . . .

'• Assuming that the amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours;
y Multiplying this difference by 1i (the assumed rate of overtime pay); ... . . .
7 Adding the resulting figure to the average of normal weekly hours to produce a "standard hours equivalent of actual hours worked; and .

I t Th fVldin8.the average weekly earnings by the "standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive ot overtime.
I ±Tk« ^ures in this column are based on the hourly wage rates index. ... .. . • r..n„ in
I earn n ?n8l"eer'n8 and construction industries had large wage rate increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual 
I 8*  by the date of the October 1972 earnings enquiry.

October 1974

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

£ P

49-12 44-0 111-64
27-05 37-2 72-72
14-56 21-4 68-04
26-31 40-3 65-29
19-31 37-8 51-08

48-63 45-1 107-83
27-01 37-4 72-22
14-28 21-2 67-36
26-00 41-2 63-11
19-23 37-8 50-87

ALL INDUSTRIES: non-manual

ALL AGES, including part-time employees

Males Females Males and 
females

100-0 100-0 100-0
112-4 112-4 112-4
125-5 125-3 125-4
138-5 139-1 138-7
156-0 158-5 156-8

Weights

1970 April
1971 April
1972 April
1973 April
1974 April

Women

100-0 100-0 100-0
110-7 112-5 111-0
122-3 124-9 122-7
135-9 139-9 136-5
152-1 165-2 154-3
191-8 226-7 197-5

689 311 1,000Weights

1970 April
1971 April
1972 April
1973 April
1974 April
1975 April
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)

TABLE 126

MANUFACTURING INDUSTRIES ALL INDUSTRIES

58-3

93-6

81*2

83-3 
937 

107-2 
139-3

304
40-7

750 
84-1 
96-8 

127-7

42-6
49-1
58-7
81-1

53-9
60-3
70-6
98-3

64-4
720

69-1 
79-2 
91-1 

119-2.

59-8
66-1
76-7

105-9

82-9 
95-5 

126-0

49-0
57-4

Average weekly 
earnings

Average weekly 
earnings

44-3
57-4

110-8 
121-7 
138-1 
174-6

excluding those whose pay was 
affected by absence

excluding those whose pay was 
affected by absence

* From 1975 the New Earnings Survey only covers employees who are members of PAYE schemes; it therefore excludes substantial numbers of part-time workers and youth*, 

and girls with low earnings working full-time. The survey estimates for these categories are therefore not directly comparable with those for earlier years.

excluding 
overtime 
pay and 
overtime 
hours

Average Average hourly 
hours earnings

Average Average hourly 
hours earnings

78-1

including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

including 
overtime 
pay and 
overtime 
hours

excluding 
overtime 
pay and 
overtime 
hours

including 
those 
whose pay 
was 
affected by 
absence

excluding 
those 
whose pay 
was 
affected by 
absence

including 
overtime 
pay and 
overtime 
hours

£ £ P P £ £ D
Full-time manual men (21 years and over)

April 1972 33-6 34-5 45-6 75-8 32-1 32-8 46-0 71-3
April 1973 38-6 39-9 46-4 86-0 83-7 37-0 38-1 46-7 81-7
April 1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6 46-5 93-5
April 1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2

Full-time non-manual men (21 years and over)
April 1972 43-7 43-8 38-9 111-3 43-4 43-5 38-7 110-7
April 1973 48-4 48-7 39-2 122-4 122-4 47-8 48-1 38-8 121-6
April 1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9
April 1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3

All full-time men (21 years and over)
April 1972 36-2 37-1 43-9 83-7 360 36-7 43-4 83-7
April 1973 41-1 42-3 44-5 94-5 93-5 40-9 41-9 43-8 94-3
April 1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6
April 1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9

Full-time manual women (18 years and over)
April 1972 17-0 17-7 400 44-4 16-6 17-1 39-9 43-0
April 1973 19-6 20-5 400 51-2 50-7 19-1 19-7 39-9 49-6
April 1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3
April 1975 30-9 32-4 39-5 81-8 81-4 30-9 32-1 39-4 81-6

Full-time non-manual women (18 years and 
over)

April 1972
April 1973

19-4 19-5 37-3 52-3 22-1 22-2 36-8 59-9
21-8 21-8 37-3 58-5 58-3 24-5 24-7 36-8 66-2

April 1974 25-6 25-8 37-3 69-0 68-8 28-3 28-6 36-8 76-9
April 1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1

All full-time women (18 years and over)
April 1972 17-8 18-4 39-0 47-0 20-1 20-5 37-8 54-0
April 1973 20-3 21-0 39-0 53-9 53-5 22-6 23-1 37-8 60-5
April 1974 
April 1975

23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8
32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5

Full time adults
(a) fMen (21 years and over) 

T Women (18 years and over)
April 1972 31-7 32-7 42-6 76-4 31-4 32-0 41-8 75-8
April 1973 360 37-3 43-1 85-7 84-1 35-5 36-4 42-1 85-2
April 1974 40-8 42-3 43-0 97-6 96-1 40-6 41-7 42-0 97-8
April 1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41-3 128-9

(b) Males and females (18 years and over)
April 1973
April 1974

35-6 36-8 43-1 84-6 83-1 35-0 35-9 42-1 84-1
40-3 41-8 43-0 96-4 95-0 40-1 41-1 42-0 96-6

April 1975 51-5 53-6 42-3 125-8 124-1 52-0 53-4 41-4 127-3

*Full-time youths and boys (under 21)
April 1972 16-7 17-1 16-0 16-2

45-5April 1973 19-9 20-4 42-7 48-0 46-7 19-0 19-3 42-3
April 1974 26-1 26-9 43-0 62-5 60-7 24-7 25-1 42-4 59-1

April 1975 33-4 34-2 42-0 81-5 79-5 32-9 33-3 41-8 79-8

•Full-time girls (under 18)
April 1972 11-0 11-3 10-2 10-3

30-6April 1973 12-8 13-1 39-6 33-2 33-0 11-8 11-9 39-0
April 1974 16-6 17-1 39-2 43-8 43-6 15-4 15-7 38-4 40-9

April 1975 22-8 23-4 38-7 60-3 60-2 22-0 22-3 38-1 58-5

♦Part-time men (21 years and over)
April 1972 10-4 10-5 12-1 12-2

64-6April 1973 12-8 13-0 20-4 56-0 55-5 15-0 15-2 18-9
April 1974 14-0 14-3 20-2 66-0 65-5 14-8 15-1 19-0 72-2

April 1975 20-1 20-3 20-2 89-4 88-3 17-9 18-3 18-2 93-9

♦Part-time women (18 years and over)
April 1972 9-3 9-5 8-5 8-6

49-1April 1973 10-8 11-0 22*6 49-0 48-7 9-9 10-1 20-3
April 1974 12-5 12-9 22-7 57-3 57-0 11-7 11-9 20-7 57-5

April 1975 17-0 17-6 22-9 77-5 77-3 17-1 17-4 21-4 81-3

Earnings, wage rates, retail prices, wages and salaries per unit of output
AVERAGE 1970 - 100
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EARNINGS
Great Britain: index of average earnings: all employees (monthly inquiry—old series)

EARNINGS
index of average earnings: all employees (monthly inquiry-old series): Great Britain

TABLE 127

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
pro­
ducts

Chemi­
cals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Mech­
anical 
engin­
eering

Instru­
ment 
engin­
eering

Standard Industrial Classification 1968

JANUARY 1970=100

1971 
July 126-6 121-2 126-2 114-3 118-2 118-4
August 126-8 120-9 125-5 112-5 116-6 118-1
September 127-4 122-0 125-9 114-4 117-5 120-0

October 127-8 122-7 126-5 115-9 118-9 120-2
November 130-5 122-5 129-7 115-6 119-9 121-4
December 134-7 124-8 129-9 113-7 118-5 122-6

1972 
January 132-3 125-6 130-8 117-4 121-4 123-8
February II II II II II II
March 136-6 127-6 133-0 120-1 125-2 126-5

April 136-8 130-6 134-3 124-2 127-0 127-0
May 139-3 129-4 133-2 125-9 127-5 128-7
June 139-5 129-4 138-0 134-4 130-1 131-6

July 140-2 134-5 140-0 135-8 130-8 132-6
August 141-3 135-5 138-1 129-9 129-5 131-7
September 144-1 134-6 140-3 135-3 133-9 135-5

October 144-9 135-6 140-2 136-9 137-4 137-1
November 147-7 136-8 143-7 136-5 138-9 139-9
December 151-6 137-7 143-7 133-8 136-6 140-9

1973 
January 145-2 137-7 142-9 135-2 139-5 138-9
February 146-4 138-7 151-6 140-4 140-7 140-9
March 161-1 139-6 143-5 144-0 142-0 143-5

April 154-0 139-5 146-2 141-9 140-5 143-0
May 158-0 141-7 148-1 145-3 145-8 145-8
June 158-1 145-6 154-7 152-7 148-8 148-8

July 157-9 150-2 154-0 155-0 150-4 150-3
August 158-5 150-0 150-8 150-7 148-4 146-9
September 160-5 151-9 152-8 154-1 152-8 151-7

October 160-7 153-0 155-2 154-9 156-6 153-5
November 165-8 148-7 161-1 157-5 158-9 155-7
December 170-3 152-8 162-3 155-2 159-5 160-2

1974
Januaryft 166-3 150-6 159-2 145-2 150-5 154-6
Februaryff 165-3 151-0 169-5 153-6 154-1 157-9
March 169-0 160-2 162-3 159-5 165-0 166-6

April 170-2 163-0 161-9 159-3 158-5 159-9
May 176-0 164-2 165-6 163-7 167-2 166-9
June 181-9 169-6 174-8 174-7 179-1 175-0

July 186-2 184-0 185-2 181-2 180-5 176-9
August 188-6 197-1 188-1 180-5 181-8 176-9
September 193-6 197-6 190-8 184-8 185-5 182-1

October 197-4 200-2 199-2 184-8 190-4 188-6
November 209-2 203-4 209-2 195-0 198-3 197-2
December 218-6 206-1 211-3 200-8 198-5 199-3

1975
January 214-8 212-1 205-5 203-6 203-7 201-2
February 214-5 209-1 213-2 214-4 205-3 204-4
March 233-0 219-3 207-6 220-0 208-8 209-2

April 220-8 213-0 210-8 212-9 215-4 210-5
May 225-4 215-6 215-4 221-2 215-5 215-2
June 233-1 223-2 217-5 222-5 220-5 224-2

July 237-2 240-9 251-4 225-6 230-1 231-5
August 241-0 242-9 249-7 225-8 226-7 228-7
September 245-0 245-1 245-5 229-6 230-2 232-9

October 248-1 247-2 246-6 236-2 234-7 236-1
November 254-7 250-6 255-9 241-3 239-8 238-4
December 263-5 252-8 264-2 235-0 241-2 248-3

1976
January 257-0 251-1 256-0 241-2 243-6 244-2
February 255-6 251-4 256-0 249-1 242-9 245-3
March 277-0 260-8 258-8 249-9 247-9 252-9

April 265-8 262-3 260-8 257-7 250-0 250-7
MaylT 274-6 265-9 266-2 264-1 256-7 254-0

• England and Wales only.
! Except sea transport and postal services.
t Consisting of laundries and dry cleaning, motor repairers and garages and repair 

of boots and shoes.
5 Because of disputes in coalmining a reliable index for “mining and quarrying” 

cannot be calculated for these months. In each case the figures for coalmining for a 
month earlier have been used in the compilation of the index “all industries and 
services covered”.

II As industrial activity was severely disrupted by restricted electricity supplies, the

rABLE 127 (continued)

Elec­
trical 
engin­
eering

Ship­
building 
and 
marine 
engin­
eering

Metal 
goods 
not 
else­
where

Vehicles specified Textiles

Leather, 
leather 
goods 
and fur

Clothing 
and 
foot­
wear

Bricks, 
pottery, glass, 1 
cement, 
etc

Timber, 
furni­
ture, 
itc

Paper, 
printing 
and . 
publish­
ing

Other 
manu­
factur­
ing 
indus­
tries

Agri­
culture*

Mining 
and 
quarry­
ing

Con­
struc­
tion

———. -------

Gas, 
elec­
tricity 
and

Trans­
port 
and
com­ Miscel­
munica­ laneous
tion! services!

All manufacturing 
industries

Seasonally 
unadjusted adjusted

All industries and 
services covered

Seasonally 
unadjusted adjusted

Standard Industrial Classification 1968

121-6 114-8 120-1 116-9 123-2 127-3 120-5 119-6
120-7 111-5 120-1 114-5 122-5 127-7 117-1 119-8
123-3 117-9 118-7 115-0 123-0 128-5 118-3 121-5

125-6 117-6 120-2 116-9 124-5 128-4 119-9 122-4
125-8 116-4 120-2 118-3 125-4 130-7 121-0 124-6
126-1 111-4 121-3 116-0 120-6 126-6 122-0 123-7

127-9 116-8 126-0 120-4 126-7 132-7 125-8 126-4
II II II II II II II II
130-9 122-7 129-3 124-5 127-5 137-2 128-7 127-1

130-4 125-4 130-4 125-3 130-7 135-9 129-1 131-3
130-8 125-6 136-1 127-4 134-0 137-7 130-0 132-3
136-4 123-1 135-6 129-2 138-7 141-0 130-2 135-1

136-6 123-0 136-0 130-3 137-8 145-6 130-9 134-0
135-8 119-9 136-5 128-5 136-5 143-6 129-5 132-4
140-0 127-1 139-8 133-3 137-8 145-4 132-9 136-9

140-2 131-3 141-1 136-1 139-7 147-4 136-5 142-0
143-1 135-0 145-3 139-4 141-4 145-8 138-3 143-2
143-6 125-1 139-0 133-3 136-2 142-4 136-5 143-2

142-9 135-3 145-2 139-1 142-0 149-4 139-7 145-1
145-4 137-3 141-8 139-6 144-5 148-3 141-6 146-6
146-4 139-2 141-0 140-1 145-7 152-6 143-6 146-5

146-6 133-3 142-1 138-0 142-7 150-1 140-1 147-4
151-8 144-8 148-1 144-6 152-8 153-2 146-7 151-9
155-0 148-1 153-5 148-2 156-3 155-2 147-9 154-9

154-3 148-6 153-3 148-9 156-3 162-2 146-9 154-6
153-8 145-2 152-3 145-6 154-6 161-3 146-7 151-2
156-6 146-0 152-8 150-5 155-7 162-0 152-6 156-3

158-5 148-4 155-5 154-2 159-3 160-2 157-1 159-7
161-1 154-7 157-8 158-4 161-6 161-8 159-2 162-7
161-6 145-2 157-0 155-5 157-4 157-9 159-4 163-0

155-4 142-8 144-6 145-6 142-9 159-6 141-0 155-3
157-3 148-2 144-4 149-0 146-0 164-4 145-8 157-5
162-9 158-5 160-3 163-3 168-6 176-1 170-4 166-2

162-2 159-0 155-6 157-7 166-6 172-8 167-7 167-2
168-8 159-2 164-9 165-0 175-5 180-0 169-6 171-4
178-5 176-3 174-7 175-6 185-1 184-5 175-9 178'6

183-1 176-8 174-0 180-0 188-4 199-2 176-6 180-1
182-6 170-5 178-7 177-4 187-5 190-1 175-6 181-8
190-8 178-2 180-2 182-1 187-3 196-1 184-0 188-5

192-5 175-7 183-5 187-9 191-5 197-6 190-4 192-1
199-1 187-1 204-5 196-4 197-6 207-0 194-4 199-4
204-3 191-8 201-6 196-9 199-6 206-3 197-0 203-0

204-0 197-8 196-9 201-0 200-7 214-5 198-1 204-9

208-4 202*8 200-2 203-8 203-7 209-1 202-3 207-0
212*2 211-3 199-3 209-4 203-7 215-8 204-7 206-0

217-5 221-4 200-7 209-1 208-5 215-1 210-5 210-8

222-0 218-7 198-8 210-7 218-5 216-9 210-5 213 2

226-8 232-2 207-5 218-6 225-7 219-6 215-3

237-8 217-3 213-5 227-8 233-2 227-7 219-7 2244

236-9 200-1 219-9 224-9 230-1 225-9 2130
241-1 236-1 217-0 228-2 233-4 232-1 220-5

244-7 238-5 223*0 232-8 238-8 236-6 228-6 2365

248-4 244-4 227-3 239-7 242-9 238-5 232-0
255-4 239-7 230-3 240-8 242-5 237-9 236-8

251-4 244-8 234-0 243-7 250-6 248-1 240-2 247-7
247’1

253-0 249-6 237-7 243-8 251-6 241-4 238-7
250-4

259-8 251-3 236-7 249-9 256-3 242-2 245-6

262-4 248-3 237-2 251-8 252-6 240-2 246-1 253-9
259-3

268-7 256-1 249-4 257-8 268-0 246-0 251-5

"^^^^w^iecalculaWd 
monthly survey was not carried out in February and so figures canno 
for this month. „

If Provisional. • j v fnr “agricultu1*
•*  Insufficient information is available to enable a reliable index: i n usCd w

to be calculated for the current month, but the best possible estimate n 
the compilation of the index “all industries and services covered . wOrking,Dd
ft The figures reflect temporary reductions in earnings while tnree-u y 

other restrictions were in operation.

>47 253-3
250-9
252- 2

253- 5
258-9

122- 5
123- 5
124- 9

125- 6 
125-8 
125-1

157-2 
157-4
161- 8

162- 6 
168-8 
171-7

177-9 
184-6 
186-5

189-4 
205-4 
234-2

144-2
144- 0
145- 5

147-2 
149-9 
155-1

157-1 
155-0 
157-0

159- 2
160- 7 
155-9

47- 0
49-8
48- 6

125-5 
II
127- 7

128- 9
129- 5 
134-3

133-7
141- 8 
140-9

143-2 
145-8
142- 4

■23-9
120-1
■24-2

|126-1
■26-2
1122-4

214-1
214- 6
215- 7

219-2 
225-0 
223-8

227-8 
232-7 
256-1

241-6
244- 6
245- 6

■577 
■60-8 
■73 0

|72-3 
1172-9 
■83-0

■85-2 
■83-9 
[92-9

■98-1 
104-2 
B02-4

■47-6
■49-3
■50-6

■517
■57-1
■60-9

■61-1
■56-4
[62-4

■657
166-6

■63-5

|30-1L
■32-6
|131’8
■35-3

|34-4
■31-8
■39-8

■41-3
■145-8
■40-8

Ind Mav 'i J^1S-Ser’es is explained in articles in the March 1967, July 1971 

FDuneratin • ,lss^es the Gazette. The information collected is the gross 
Flings ha ln5‘udln8 overtime payments, bonuses, commission, etc. Monthly 
Ronthlv <22? been .converted into weekly earnings by using the formula:— 
Forage earn?ln8S,iJnutipl* ed and divided by 52. In arriving at the indices of 
without distingS-u® total remuneration is divided by the total number of employees 
|°n-niannai .J?1! ng ^etween males and females, adults and juveniles, manual and 

employees or between full-time and part-time employees.

12-4

118-4 126-5 112-1 122-9 126-4
118-3 133-7 113-9 120-4 125-0

119-1 119-9 138-6 115-2 124-5 124-4

121-7 131-8 116-2 125-4 126-1
121-9 127-0 105-6 123-6 126-9

119-7 123-8 122*6 106-0 123-7 126-5

122-3 124-8 123-5 $ 122-3 126-5
|| || II : II II

124-0 127-7 129-8 134-5 128-5 137-6

130-0 132-6 134-2 132-9 129-8 138-8
133-4 129-1 134-1 131-1 129-4 137-8
133-2 136-3 137-7 134-3 133-7 137-1

131-4 135-3 139-0 135-1 128-7 140-6
132-1 132-7 148-7 134-7 119-9 140-3
137-4 136-2 150-9 136-7 140-5 140-8

140-0 138-7 144-9 137-8 149-7 142-7
141-7 140-3 143-0 139-8 149-5 143-1
137-0 139-1 144-3 141-2 146-8 154-0

139-5 141-3 139-6 140-9 147-0 145-4
140-6 143-0 148-8 141-1 150-7 141-8
143-3 144-1 145-5 140-6 156-9 145-4

141-6 145-6 160-3 144-8 152-6 148-1
148-7 148-9 167-9 146-9 157-7 152-6
152-6 154-6 175-6 149-8 163-9 161-6

151-3 154-1 171-3 150-3 163-7 158-7
149-1 154-0 185-7 148-9 159-7 155-7
154-5 154-7 181-4 152-5 166-3 160-8

156-1 158-9 167-4 153-1 169-4 160-2
160-2 163-3 172-5 139-1 169-9 160-2
155-8 163-1 167-5 139-8 168-4 156-8

153-9 151-7 170-5 139-2 163-3 160-2
155-3 154-6 184-0 5 166-8 163-8
162-9 172-3 194-0 191-3 174-2 177-1

162-3 168-7 202-3 189-1 174-3 170-7
165-6 172-4 206-8 187-3 175-6 176-6
169-6 181-8 203-3 195-3 189-3 186-0

175-9 184-4 213-9 198-3 192-3 185-2
174-9 183-7 230-4 199-0 188-3 196-0
183-7 188-4 229-0 204-1 196-8 204-4

186-0 190-4 217-3 208-2 200-9 202-0
190-8 198-6 215-9 214-5 203-3 206-8
191-1 201-9 218-9 215-9 205-7 221-3

194-0 203-7 225-7 215-5 204-7 216-3
193-6 212-2 232-5 218*2 217-4 219-3
199-4 207-6 236-1 253*0 219-1 214-7

199-9 213-4 249-1 261-6 225-6 219-5
202-7 217-3 259-2 256-9 223-2 227-8
210-4 221-1 257-7 262-3 231-7 249-9

216-3 227-7 259-4 260-2 241-6 287-0
215-6 226-7 280-1 258-7 235-9 262-9
221-6 232-1 290-1 261-4 244-9 257-4

224-5 237-1 275-4 263-5 248-9 256-6
230-7 241-7 267-4 265-6 248-9 255*5
227-6 243-5 259-5 267-3 252-8 258-6

231-3 249-7 273-4 268-1 245-8 261-0
232-7 257-5 288-0 268-3 248-3 261-9
237-3 259-9 301-9 288-0 254-3 270-2

242-4 258*3 307-7 286-1 251-0 274-4
248-8 262-1 ♦» 281-0 256-3 278-0

1971

JANUARY 1 970 - 1 00

121-0
119- 6
120- 7

120-3
119- 4
120- 6

119- 3
120- 6
121- 4

120-8
120- 1
121- 7

119- 4
120- 7
121- 1

July 
August 
September

121-9 121-9 122-2 122-7 122-0 October
124-3 122-9 122-6 122-9 122-2 November
123-1 122-3 123-6 122-3 123-3 December 

1972
127-2 125-2 125-4 124-3 124-5 January
II II II II II 'February
136-6 128-2 128-1 129-0 128-3 March

134-5 130-2 130-0 130-6 129-4 April
134-1 131-8 131-2 131-6 130-6 May
138-7 134-5 132-4 134-6 131-7 June

138-4 134-8 133-7 134-4 132-8 July
135-6 133-6 134-9 133-4 134-1 August
142-3 137-7 138-5 138-7 138-1 September

145-5 139-7 140-0 141-4 140-5 October
144-1 142-1 141-7 143-2 142-5 November
144-0 139-5 141-2 141-3 142-4 December

1973
147-6 141-9 142-1 142-9 143-2 January
148-7 143-5 143-5 144-5 144-2 February
151-7 145-3 145-3 146-7 145-8 March

149-5 144-0 147-0 145-8 147-5 April
147-0 149-5 148-7 150-6 149-4 May
154-0 153-3 151-0 155-2 151-8 June

156-0 153-6 152-3 155-5 153-7 July
152-6 151-7 153-2 153-5 154-3 August
154-3 154-8 155-8 157-0 156-2 September

158-4 157-4 157-8 159-1 158-1 October
158-7 160-6 160-2 160-9 160’2 November
157-9 159-8 161-9 159-7 161-0 December 

1974
162-7 151-7 152-0 153-9 154-3 January!!
163-1 154-8 154-9 156-9 156-6 Februaryft
172-2 165-0 165-0 167-6 166-4 March

172-3 162-7 162-6 166-1 164-8 April
170-6 168-6 167-7 171-0 169-5 May
183-4 177-9 175-2 180-0 176-2 June

188-5 181-5 179-9 183-6 181-4 July
185-4 182-1 183-9 184-9 185-9 August
190-7 186-9 188-1 189-9 189-0 September

193-5 190-6 191-1 193-0 191-8 October
198-8 200-2 199-9 201-7 200-8 November
194-2 202-4 205-1 206-6 208-3 December

1975
209-6 203-6 204-0 205-7 206-2 January
208-9 207-3 207-3 210-2 209-9 February
220-6 210-8 210-8 214-2 212-8 March

223-7 212-2 212-2 217-1 215-4 April
220-5 214-9 213-7 219-6 217-7 May
237-4 221-2 217-8 226-0 221-2 June

242-7 229-5 227-5 234-3 231-6 July
238-6 228-5 230-7 232-8 234-0 August
240-5 232-5 233-9 239-0 237-9 September

244-3 236-9 237-5 240-9 239-5 October
244-4 242-2 241-7 244-6 243-5 November
244-0 244-4 247-6 246-6 248-6 December 

1976
256-5 245-9 246-4 248-2 248 8 January
259-3 247-6 247-6 2501 249 7 February
271-0 252-7 252-7 255-7 254 0 March

266-0 253-3 253-2 255-9 2538 April
269-5 260-7 259-3 262-2 2600 Mayfl

Note (2): The seasonal adjustments are based on the data for 1963 to 1973.
Note (3): New series, based on January 1976 = 100, have been introduced, including 

index numbers for the whole economy and 27 industry groups. They are explained in 
an article in the April 1976 issue of the Gazette. The latest figures are given elsewhere 
in the present issue.
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EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

TABLE 128 GREAT BRITAIN: JANUARY 1»M =.

Industry group Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

January June January June January January January June January June January ■—-----I
1974 1974 1975 1975 1976 1976 1974 1974 1975 1975 1976 1976

—
SHIPBUILDING AND SHIP REPAIRING*

£

Timeworkers
Skilled 244-0 277-3 315-7 327-0 399-5 67-80 274-3 297-4 345-2 370-7 437-3
Semi-skilled 253-5 281-7 341-9 356-9 438-7 61-14 272-9 290-9 356-5 391-9 455-3 121-36 1
Labourers 254-4 300-9 360-4 391-4 404-1 53-80 290-0 307-4 393-9 405-6 464-2
All timeworkers 257-7 288-8 337-7 351-7 423-7 64-27 289-8 307-6 367-7 395-7 462-9 133-86

Payment-by-result workers
Skilled 224-4 268-5 313-1 370-0 381-9 70-17 267-6 274-1 340-1 380-6 416-1 159-67
Semi-skilled 227-2 277-5 326-5 386-2 409-2 61-89 280-7 291-8 367-9 410-1 459-6 133-27 I
Labourers 217-4 263-2 307-5 365-0 375-2 58-92 266-8 274-5 341-8 389-8 425-5 122-15
All payment-by-result workers 224-5 270-2 315-7 373-4 388-3 67-22 268-7 276-4 344-4 386-0 425-5 149-80 :

All skilled workers 227-9 268-9 311-1 357-2 384-1 69-58 263-9 276-0 335-2 374-1 416-3 155-58 i
All semi-skilled workers 239-5 282-5 336-3 383-0 425-1 61-63 274-9 288-7 360-2 402-3 454-8 129-42 |
All labourers 233-4 280-5 330-1 382-3 392-9 57-38 281-2 290-4 368-0 408-1 450-8 119-82
All workers covered 231-8 273-2 318-9 365-8 395-4 66-40 270-8 281-9 346-1 386-3 432-0 145-25 |

CHEMICAL MANUFACTURE!

Timeworkers
General workers 243-8 270-1 313-9 328-3 379-7 64-37 291-6 311-9 369-9 394-2 449-9 149-43
Craftsmen 235-5 259-7 305-3 312-2 371-6 69-94 274-0 291-1 342-8 360-3 416-7 156-88
All timeworkers 242-4 268-0 312-3 324-7 379-1 65-90 288-8 308-0 364-7 387-2 443-8 151-46

Payment-by-result workers
General workers 224-5 247-8 296-2 302-6 352-6 62-71 235-2 253-5 303-0 326-8 371-4 142-47
Craftsmen 203-2 230-7 285-8 300-7 333-1 66-57 224-4 246-1 288-1 317-2 361-2 154-34
All payment-by-result workers 219-4 243-7 294-0 302-9 346-7 63-35 232-3 251-2 299-0 324-4 366-4 144-37

All general workers 237-5 263-0 307-1 320-0 370-8 64-14 271-3 290-6 345-6 368-8 421-2 148-47
All craftsmen 226-7 251-1 297-6 305-6 361-3 69-69 256-5 273-8 322-4 341-0 393-9 156-69
All workers covered 235-3 260-4 305-3 316-9 369-5 65-59 268-2 286-7 340-1 362-1 415-0 150-60

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June June June June June June
1974 1975 1975 1974 1975 1975

ENGINEERING!

£ P

Timeworkers
Skilled 244-6 294-9 57-48 264-3 333-2 129-67
Semi-skilled 257-0 310-2 53-61 283-0 359-8 122-79
Labourers 257-3 311-6 43-63 275-7 360-0 98-40
All timeworkers 253-0 305-2 54-57 275-4 349-1 123-92

Payment-by-result workers
Skilled 240-0 287-9 57-78 257-1 318-2 135-84
Semi-skilled 230-1 273-7 50-92 243-8 307-1 122-34
Labourers 246-4 304-0 45-21 270-2 348-9 103-07
All payment-by-result workers 235-9 281*7 53-99 251-6 314-0 128-11

All skilled workers 242-1 291-3 57-60 259-5 324-3 132-14
All semi-skilled workers 243-1 291-6 52-44 261-1 330-6 122-60
All labourers 254-7 309-8 43-97 274-6 357-7 99-41
All workers covered 244-4 293-5 54-33 262-9 330-9 125-60

The industries covered comprise the following Minimum List Headings of the Note: The specified pay-week for the January 1974 inquiry occurred in the period when
Standard Industrial Classification 1968: electricity supplies to industry were restricted as part of the measures taken at

* 370-1. the time of the coal mining dispute. This may have affected the figures althougn
t 271-273; 276-278. it is uncertain by how much, and other factors could also have exerted an
! 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399, influence.
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WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: 

manual workers: United Kingdom
IrABLE 130„ JULY 31, 1972 - 100

BASIC WEEKLY RATES OF WAGES NORMAL WEEKLY HOURS’ BASIC HOURLY RATES OF WAGES

Men Women Juveniles! All Men Women Juveniles! All Men Women Juveniles! All

■^industries and services
—. --------------- . -----------------

workers
— — —

workers
—------ -------------------

workers

[Average of monthly ,
B974 [index numbers 
H75j

f 101-5 100-4 101-7 101-3 99-9 99-9 99-9 99-9 101-5 100-5 101-7 101-4
I 114-9 115-7 117-2 115-2 99-8 99-4 99-5 99-6 115-2 116-5 117-8 115-6
i 136-4 144-4 143-1 138-0 99-6 99-1 99-3 99-5 136-9 145-8 144-1 138-7
L 175-4 191-8 190-1 178-7 99-6 99-0 99-2 99-4 176-2 193-7 191-6 179-8

(401) (40’4) (■*0-3) (40-2)
■ll974 June 134 8 141-8 141-1 136-2 99-6 99-1 99-3 99-5 135-3 143-1 * 142-1 136-9

| July 137-8 144-2 144-7 139-1 99-6 99-1 99-3 99-5 138-3 145-5 145-8 139-9
143-6 149-0 150-8 144-8 99-6 99-1 99-3 99-5 144-2 150-4 151-9 145-6

| September 144-1 151-3 152-3 145-6 99-6 99-1 99-3 99-5 144-6 152-7 153-4 146-4

a October 145-9 155-2 155-6 147-9 99-6 99-1 99-3 99-5 146-5 156-6 156-7 148-7
I November 150-7 162-4 161-7 153-1 99-6 99-1 99-3 99-5 151-3 163-9 162-9 153-9
E December 153-9 170-9 164-9 157-1 99-6 99-1 99-3 99-5 154-5 172-5 166-1 158-0

■975 January
E February

155-6 172-8 167-5 158-9 99-6 99-1 99-2 99-4 156-2 174-5 168-8 159-8
157-9 174-1 171-3 161 -1 99-6 99-1 99-2 99-4 158-5 175-8 172-7 162-0

E March 1650 180-3 178-0 168-1 99-6 99-1 99-2 99-4 165-7 182-1 179-4 169-0

■ April 166-1 181-1 179-0 169-1 99-6 99-1 99-2 99-4 166-8 182-8 180-4 170-1
B May 172-5 186-8 185-5 175-4 99-6 99-1 99-2 99-4 173-2 188-6 187 0 176-4
B June 178-9 190-8 193-6 181 -5 99-6 99-0 99-2 99-4 179-7 192-8 195-2 182-6

1 July 180-6 195-3 195-6 183-7 99-6 99-0 992 99-4 181-4 197-3 197 2 184-8
B August 181-3 196-0 197-2 184-4 99-6 99-0 99-2 99-4 182-1 198-0 198-9 185-6
E September 181-7 196-6 197-9 184-9 99-6 99-0 99-2 99-4 182 5 198-7 199-6 186-0

E October 182-9 199-5 199 3 186-3 99-6 990 99-2 99-4 183-7 201-6 200-9 187-5
| November 190-6 209-2 207-7 194-4 99-6 990 99-2 99-4 191-4 211-3 209-4 195-6
B December 192-1 219-0 208-5 197-0 99-6 99-0 99-2 99-4 192-9 221-2 210-3 198-2

■1976 January 195-5 224-4 214-6 200-9 99-6 99-0 99-2 99-4 196-3 226-7 216-3 202-1
■ February 199-8 227-9 218-8 205-1 99-6 99-0 99-2 99-4 200-7 230-2 220-6 206-4
■ March 201-4 229-5 220-3 206-7 99-6 99-0 99-2 99-4 202-2 231-9 222 2 207-9

■ April 202-7 230-9 222-0 208-0 99-6 99-0 99-2 99-4 203-6 233-2 223-9 209-3
K May 203-8 233-5 223-6 209-4 99-6 99-0 99-2 99-4 204-6 235-9 225-5 210-6
• June 208-1 236-8 228-5 213-6 99-6 99-0 99-2 99-4 209-0 239-2 230-4 214-9

^manufacturing industries

K'1!72! ' 1r 101-6 100-7 101-4 101-5 100-0 100-0 100-0 100-0 101-6 100-7 101-4 101-5
■19/J [Average of monthly 114-3 115-8 115-5 114-6 100 0 100-0 100-0 100-0 114-3 115-8 115-5 114-6
■'19/4 | index numbers 1 132-8 141-4 137-5 134-3 100-0 100-0 100-0 100-0 132-8 141-4 137-5 134-3
■75J V 1L 170-9 191-3 180-7 174-4 100-0 100-0 100-0 100-0 171-0 191-4 180-7 174-5

Rl|74 June (39-9) (400) (400) (400)
129-9 139-2 135-0 131-5 100-0 100-0 100-0 100-0 129-9 139-2 135-0 131-6

S July 131-8 141-5 137-7 133-5 100-0 100-0 100-0 100-0 131-8 141-5 137-7 133-6
■ August 140-7 148-6 145-8 142-1 100-0 100-0 100-0 100-0 140-7 148-6 145-8 142-2
■ September 141-1 149-5 146-2 142-6 100-0 100-0 100-0 100-0 141-1 149-5 146-2 142-7

■ October 142-2 151-5 147-7 143-9 100-0 100-0 100-0 100-0 142-2 151-5 147-7 143-9
■ November 144-9 157-2 151-7 147-0 100-0 100-0 100-0 100-0 144-9 157-2 151-7 147-1S December 147-3 164-9 155-3 150-3 100-0 100-0 100-0 100-0 147-3 164-9 155-3 150-4^

■$75 January 148-5 168-1 157-3 151-8 100-0 100-0 100-0 100-0 148 5 168-2 157-3 151-9
■ February 148-9 168-6 157-5 152-2 100-0 100-0 100-0 100-0 148-9 168-7 157-6 152-3
■ March 158-0 178-6 166-3 161-4 100-0 100-0 100-0 100-0 158-0 178-8 166-3 161-5

B April 159-1 179-8 167-8 162-6 100-0 100-0 100-0 100-0 159-2 180-0 167-8 162-7S May 170-9 191-0 178-8 174-3 100-0 100-0 100-0 100-0 171-0 191-1 178-8 174-31 June 175-4 195-0 184-4 178-7 100-0 100-0 100-0 100-0 175-4 195-1 184-5 178-8

■ 1“^ 176-2 196 0 185-4 179-6 100 0 1000 1000 100 0 176-3 196-1 185-4 179-7
■ August
| September 177-1 197-2 187-8 180-6 100-0 100-0 100-0 100-0 177-2 197-3 187-9 180-7

177-8 198-5 189-1 181-4 100-0 100-0 100-0 100-0 177-9 198-6 189-1 181-5

I October
v November
■ December

178-5 198-8 189-6 182-1 100 0 100-0 100-0 100-0 178-6 199-0 189-7 182»2
190-1 210-5 201-6 193-7 1000 100-0 100-0 100-0 190-1 210-7 201-7 193*8
190-5 213-0 202-4 194-4 100-0 100-0 100 0 100-0 190-5 213-2 202-4 194*5

^■/6 January
'f| February
■ March

192-8 221-1 207-3 197-7 100-0 100-0 100-0 1'00-0 192-8 221-3 207-3 197«8
198-4 225-4 212-5 203-1 100-0 100-0 100-0 100-0 198-4 225-6 212-6 203-2
198-7 228-2 213-8 203-8 100-0 100-0 100-0 100-0 198-7 228-4 213-8 203-9

B April
H May 201-0 230-8 216-8 206-2 100-0 100-0 100-0 1M-0 201-0 231-0 216-8 206-3

202-8 236-0 219-6 208-5 100-0 100-0 100-0 100-0 202-8 236-1 219-7 208-6
204-4 239-5 221-7 210 4 100-0 100-0 100-0 100-0 204-4 239-6 221-8 210-5

■aM?ae,‘"di“s-are c (2) The statistics do not take account of changes determined by local negotiations at
>n minimum entitlements (namely basic rates of wages, establishment or shop floor level. They do not reflect changes in earnings or in actual

n°nnai"weXiuuiyin 8uarantees or minimum earnings levels as the case may be) 
^■ermined hours of work which are generally the outcome of centrally

hours worked due to such factors as overtime, short-time, variations in output, etc.
(3) The figures relate to the end of the month.

^■u'ation nts’ usua“y national collective agreements or statutory 1wages (4) Publication of the index figures to one decimal place must not be taken to mean
■■"mum ’¥nere an agreement or order provides for both a basic rate and a that the figures are thought to be significant to more than the nearest whole number.

the tninimn^6^ suaraniee tor a normal week, the higher of the two amounts is taken (5) Where necessary, figures published in previous issues of the Gazette have been
»yment thk c Fu“u«raent. Similarly if a general supplement to basic rates is in revised to include changes having retrospective effect or reported belatedly.
^KUstries and <,J...- ,n the minimum entitlement. Details of the representative * Actual averages of normal weekly hours at the base date (July 31, 1972) are shown
■relation a- I0.r which changes are taken into account, and the method of in brackets.

1958, Fehrna11 issues of the Gazette for February 1957, September
'Wuary 1959, January 1960 and September 1972.

1957, t In genera] males under 21 years of age and females under 18 years of age.
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WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial

analysis: all manual workers: United Kingdom
JULY 31/1972 = 100fABLE 131 (continued)JUIY 31, m2as1|TABLE 131

Basic weekly rates of wages
Basic weekly rates of wages

index numbers

March 1975158 167160164141168 162201177March1975

1976
1976

Normal weekly hours!
Normal weekly hours!

index numbers

March 1975
March1975

1976
1976

Basic hourly rates of wages

151163 1975March

1976

1000
1000
1000

1000
1000
1000

170
170
178

182
182
182

(400) 
1000

1000
1000
1000
1000

1000
1000
1000

195
217
217

(400) 
1000

1000
1000
1000

1000
1000
1000

1000
1000
1000

1000
1000
1000

(40 0) 
1000

167
167
167

100-0 
100-0 
100-0

100-0
100-0
100-0

100-0
100-0 
10010

191
193
197

166
166
168

99-8
99-8
99-8

ioo) 
boo

boo 
boo 
j.00-0

100-0
100-0
100-0

(39-6)
100-0

100-0
100-0
100-0

192
192
192

100
116
149
186

192
192
199

230
232
232

232
232
232

100-0
100-0

99-3
99-2

(42-2) 
99-2

99-2 
99-2 
99-2

99-2
99-2
99-2

99-2
99-2
99-2

100
106
143
190

201
201
201

192
192
193

193
193
193

215
215
215

100-0
100-0
100-0

100-0
100-0
100-0

100-0 
100-0 
100-0

100
112
136
177

181
192
193

197
199
199

200
200
210

99-6
99-6
99-6

99-6
99-6
99-6

141
152
176

182
182
182

184
195
208

100-0 
100-0 
100-0

100-0
100-0
100-0

100-0
100-0
100-0

100-0 
100-0 
100-0

165
182
185

185
186
186

186
204
204

206
214
214

100-0
100-0
100-0
100-0

100-0 
100-0 
100-0

100-0
100-0
100-0

100 0 
100-0 
100-0

100-0 
100-0 
100-0

97
110
136
176

182
182
184

195
195
195

184
191
193

100-0
100-0
100-0
100-0

100-0
100-0
100-0

95
108
136
171

179
181
181

181
181
184

191
191
191

191
191
191

100-0
100-0
100-0

100-0
100-0
100-0

100-0
100-0
100-0

100-0
100-0
100-0

100-0
100-0
100-0

167
167
172

172
172
174

201
202
214

214
214
214

100-0
100-0
100-0
100-0

100-0
100-0
100-0

100-0
100-0
100-0

100
112
133
171

166
166
168

174
174
178

203
203
204

(401) 
99-8

203
203
204

99-8
99-8
99-8

boo
boo 
boo

fts fa 
fa

174
180
180

204
204
204

168
173
173

100-0 
100-0 
100-0 
100 0

100-0 
100-0 
100-0

155
155
161

162
165
165

174
180
180

204
204
204

1972
1973
1974
1975

1972
1973
1974
1975

177
180
180

99-2 
99-2 
99-2

99-2 
99-2 
99-2

193
194
214

100-0 
100-0 
100-0 
100-0

(360) 
100-0

178
181
181

100-0
100-0
100-0

99-6

(40 0) 
99-6

99-6
99-6
99-6

99-6 
99-6 
99-6

99-6 
99-6 
99-6

184
184
184

104
119
137
179

214
214
214

(400) 
100-0

100-0
100-0 
100-0

161
178
182

158
158
179

100-0
100-0
100-0
100-0

100
111
129
167

(400) 
100-0

180
187
190

1000
1000
99-8
99-8

100
112
134
172

174
174
179

180
187
191

191
194
197

99-8
99-8
99-8

99-8
99-8
99-8

99-8
99-8
99-8

KOO 
boo 
boo 
boo

162
165
165

100-0 
100-0 
100-0

98
105
126
160

155
155
161

100-0
100-0
100-0

98 
105 
126 
160

168
173
173

1972
1973
1974
1975

96
106
124
165

boo 
boo 
000

fafa

Leather, 
leather 
goods 
and fur

October 
November 
December

April 
May 
June

October 
November 
December

April 
May 
June

January 
February 
March

October 
November 
December

January 
February 
March

January 
February 
March

October 
November 
December

Miscel­
laneous 
services

April 
May

April 
May 
June

Other 
manu­
facturing 
industries

October 
November 
December

April 
May

April 
May 
June

July 
August 
September

April 
May 
June

April 
May 
June

Average of monthly 
index numbers

July 
August 
September

July 
August 
September

April 
May 
June

January 
February 
March

January 
February 
March

Average of monthly 
index numbers

July 
August 
September

July 
August 
September

Agriculture, 
forestry 
and fishing

Mining 
and 
quarrying

April 
May 
June

Gas, 
electricity 
and water

Average of monthly 
index numbers

limber, 
Lrniture,

1972'1
1973 I Average of monthly
1974
1975

Construe*  
tion

1972'|
1973 I Average of monthly
1974 ‘
1975

Clothing 
and 
footwear

000
1000
|oo

KOO 
looo 
ho

Paper, 
printing 
and 
publishing

♦ Comprises Orders IV and V of 1968 Standard Industrial Classification, 
f Comprises Orders VI-XII of the 1968 Standard Industrial Classification.

variation in the provisions of collective agreements and there is, therefore, no common 
pattern for the calculation of the indices for the different industry groups. The industry 
groups are analysed according to the Standard Industrial Classification 1968.

(2) Where necessary, figures published in previous issues of the Gazette have been 
revised to include changes having retrospective effect, or reported belatedly.

100

fa
138 
fa

Bricks, 
pottery, 
glass,
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98
fa 
fa

fa
fa
fa

Wes;
be^eme^h0118 are between the indices for different industry groups, it 

[ incident beJthat the indices for a particular group may have been affected 
Hately before or hours of work in the months

y tore the base date (July 31, 1972). In addition there is a considerable

Transport Distributive Professional
and trades services
communi- and public
cation adminis­

tration

All metals Textiles 
combined!

t Actual averages of normal weekly hours at the base date of the 
are shown in brackets.

Food, Chemicals
drink and and allied
tobacco industries*

WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 
analysis: all manual workers: United Kingdom

151

99 109 102 97 101 100 97
109 139 111 107 114 114 105
130 162 135 131 138 145 128
158 215 170 169 181 182 163

157 199 173 160 172 177 149

157 199 173 164 173 177 149
158 199 173 164 176 177 149
161 228 173 166 176 179 161

161 228 173 173 183 181 165
161 228 173 175 184 181 165
162 228 173 175 184 181 165

162 228 173 176 189 181 177
162 228 173 177 198 194 180
163 228 176 178 199 211 190

164 229 187 185 200 211 198
164 229 187 193 202 211 204
164 229 201 196 202 211 204

169 229 201 196 203 211 204
169 229 201 196 204 211 204
176 260 201 196 205 211 209

100 0 100-0 100-0 100-0 99-8 100-0 99-7
100-0 100-0 98-7 100-0 97-9 100-0 98-5
100-0 100-0 97-4 100-0 97-7 100-0 97-2
100-0 99-7 97-4 100-0 97-7 100-0 97-0

(39 3) (400) (400) (40-6) (40-9) (40 0) (41-3)
100-0 99-7 97-4 100-0 97-7 100-0 97-2

100-0 99-7 97-4 100-0 97-7 100-0 97-2
100-0 99-7 97-4 100-0 97-7 100-0 97-2
100-0 99-7 97-4 100-0 97-7 100-0 96-9

100-0 99-7 97-4 100-0 97-7 100-0 969
100-0 99-7 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9

100-0 99-7 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9

100-0 997 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9

100-0 99-7 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9
100-0 99-7 97-4 100-0 97-7 100-0 96-9

99 109 102 97 101 100 97
109 139 112 107 117 114 106
130 162 138 131 141 145 132
158 215 175 169 185 182 168

157 200 178 160 176 177 154

157 200 178 164 177 177 154
158 200 178 164 180 177 154
161 228 178 166 180 179 166

161 228 178 173 187 181 171
161 229 178 175 188 181 171
162 229 178 175 188 181 171

162 229 178 176 193 181 182
162 229 178 177 202 194 186
163 229 180 178 204 211 196

164 230 192 185 204 211 204
164 230 192 193 207 211 211
164 230 207 196 207 211 211

169 230 207 196 208 211 211
169 230 207 196 209 211 211
176 260 207 196 209 211 216

Basic hourly rates of wages

1972'1
1973 I
1974 I
1975 J

Average of monthly J 

[ index numbers

100
116
150
187

100
106
143
190

100
112
136
178

96
106
124
165

104
119
137
179

97 
110 
136 
176

95 
108 
136 
171

100 
111 
129 
167

1975 March 179 201 169 141 164 160 158 167

April 
May 
June

179
181
181

201
201
201

170
170
178

141
152
176

165
182
185

161
178
182

158
158
179

167
167
167

July 
August 
September

194
194
194

192
192
193

178
182
182

182
182
182

185
186
186

182
182
184

179
181
181

167
167
172

October 
November 
December

194
194
200

193
193
193

182
193
194

182
182
182

186
204
204

184
191
193

181
181
184

172
172
174

1976 January 
February 
March

231
233
233

193
194
214

197
200
200

184
184
184

206
214
214

195
195
195

191
191
191

201
202
214

April 
May 
June

233
233
233

215
215
215

201
201
211

184
195
208

214
214
214

195
217
217

191
191
191

214
214
214
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RETAIL PRICES
United Kingdom: general*  index of retail prices
TABLE 132

ALL 
ITEMS

FOODf

All Items the All items Items mainly manufactured in Items Items
prices of other than the United Kingdom mainly mainly
which those the — home- imported
show prices of Primarily Primarily All produced for direct
significant which from from for direct consump-
seasonal show home- imported consump- tion
variations significant produced raw tion

seasonal raw materials
variations materials

JANUARY 16, 1962 = 100

1,000 263 46-4-48-0 2150-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-6
1969 1,000 254 44-0—45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51 -4 54-0
1970 1,000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-7
1971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5
1972 1,000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-7
1973 1,000 248 41 -3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-3
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3- 97-6 48-7 59-2

1968'’ r 125-0 123-2 121-7 123-8 118-9 126-1 123-5 130-2 119-0
1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8
1970 Monthly 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3
1971 - averages 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8
1972 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0
1974^ 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4

1968 January 16 121-6 121-1 121 -0 121-3 115-9 120-9 119-2 128-2 119-3

1969 January 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1

1970 January 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2

1971 January 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3

1972 January 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1

1973 January 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0

1974 January 15 191-8 216-7 254-4 209-8 196-9 190-9 193-7 224-5 227-0

♦ See footnote on page 778. t Provisional.
t The items included in the various sub-divisions are given on page 191 of the March 

1975 issue of the Gazette.

JANUARY 15, 1974 = 100

Weights 1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3-97-6 48-7 59-2
1975 1,000 232 33-7-38-1 193-9-198-3 40-4-41-6 66-0-66-6 106-4-108-2 42-3-45-3 42-9-46-
1976 1,000 228 40-8| 187-2| 36-8$ 57-1 $ 93-8* 50-7# 42-7|

1974\ Monthly averages / 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0
1975/ \ 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9

1974 June 18 108-7 105-9 111-1 104-7 109-5 113-1 111-6 91-8 104-0

July 16 109-7 105-5 103-1 106-1 113-4 115-6 114-7 90-9 104-5
August 20 109-8 106-1 99-1 107-8 115-2 118-9 117-4 91-4 105-6
September 17 111-0 107-5 99-8 109-3 116-8 120-8 119-2 92-3 107-2

October 15 113-2 110-4 104-6 111-8 119-7 124-7 122-6 93-8 108-9
November 12 115-2 113-3 105-7 115-0 121-9 130-3 126-9 97-2 110-4
December 10 116-9 114-4 106-5 116-3 123-9 133-4 129-5 96-4 111-1

1975 January 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3
February 18 121-9 121-3 108-9 124-2 131-7 150-8 143-0 98-8 114-2
March 18 124-3 126-0 114-9 128-7 133-1 153-7 145-3 108-9 116-9

April 15 129-1 130-7 124-8 132-2 137-7 156-3 148-7 113-8 119-2
May 13 134-5 132-7 129-4 133-8 139-3 158-4 150-6 115-3 120-2
June 17 137-1 135-9 140-3 135-2 141-0 160-0 152-2 116-7 121-2

July 15 138-5 136-3 140-2 135-7 1430 160-6 153-4 115-9 121-4
August 12 139-3 136-3 131-7 137-5 143-5 160-3 153-4 121-8 122-5
September 16 140-5 137-3 133-8 138-3 144-6 160-0 153-7 123-0 122-6

October 14 142-5 138-4 137-9 138-9 147-2 158-8 154-1 123-1 124-7
November 11 144-2 141-6 140-1 142-4 148-9 158-5 154-6 133-1 126-5
December 9 146-0 144-2 148-9 143-9 149-8 160-4 156-1 134-6 128-2

1976 January 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4
February 17 149-8 152-1 173-5 148-2 153-9 164-5 160-2 137-5 134-1
March 16 150-6 153-8 181-2 148-6 154-3 165-0 160-6 138-0 134-4

April 13 153-5 156-7 189-9 150-4 157-4 166-6 162-8 139-6 135-5
May 18 155-2 157-1 184-8 151 9 157-9 167-6 163-6 141-3 137-9
June 15 156-0 156-7 174-3 153-5 157-8 168-4 164-1 144-7 139-7

Iable IM (continued)

joods

125 0
121-9 121-7

134-7
130-2 129-3

143-0
135-8 135-5

151-3EO-9147-0 147-1

B79'9 154-1
157-4 159-1

163-3[90-2
168-4 170-8

166-0I98-9
184-0 189-4

8)6-5 110-7
108-6109-6

111-1
111- 1
112- 1

737
746 
745 
750 
749
752
747

747
768
772

120-4
122- 1
123- 8

147-9 
149-1 
149-8

152-7
154- 7
155- 9

108-8
135-1

138- 5
139- 7
140- 9

109-7
135-2

141-8
143-5
143-8

122-3
137-3
139-7

63
64
66
65
66
73
70

70
82
81

125-7 
132-2 
140-3 
152-8 
162-7 
174-5 
201-2

109-3
135-3

114- 2
115- 8 
117-7

128-7
135-0
137-5

110-0
110- 3
111- 5

113-7
115-6
117-4

120-5 
122-5 
124-8

195
93
92
91
92
89
80

180
77

190

B8-4
|47-5

H4-0
H7-2
(18-8

BS-0
H3-2
EO-8

B4-0
B41
I55-7

144-3
144-5
146-6

115- 4
116- 0
116-3

118- 2
119- 5
120- 7

143-8
145- 0
146- 6

139- 2
140- 3
141- 5

125-2 
131-7 
140-2 
153-5 
164-1 
177-7 
206-1

B9-9
B3-1
B8-3

127-1 
136-2 
143-9
152-7
159-0 
164-2 
182-1

951-2-952-5 
961-9-966-3 
959-2j

129-4
134-8
137-1

|791
838

B6-5

149- 0
150- 9
151- 9

154-3
158- 7
159- 7

[651
K9-0

|2-8
73-2

03-9
147-6 
149-0 
149-5

152-2
154- 2
155- 4

142-8 
144-5 
146*?

All items 
except 
food

Alcoholic 
drink

111-7
110- 7
111- 1

fervices 
nainly 
produced

Ltional- 
ped 
Ldustries

■10-5
■12-7
1113-6

952-0-953-6 
954-5-956-q 
952-5-954-0
956- 8-958-3 
958-6-960-4
957- 5-958-7 
951-2-952-5

■35-0 
■40-1 
■49-8 
■720
1'185-2 
■91-9 
■15-6

AH items i 
except 
items of 
food the 
Prices of I 
which 
show 
significant I 
seasonal I 
variations!

l|46-4

136-3
138- 5
139- 5
141-2 
164-8

120-8

135-1

135-8

138-6

138-4

141- 6

142- 2

43
46
46

115-9 
147-7

121-6

121-6
120- 3
121- 6

124-0
124- 0
125- 5

125-7 
152-6 
158-4

158-7 
158-8 
160-5

160-7 
160-7 
162-2

162-6
162-8
162-8

RETAIL PRICES
general * index of retail prices: United Kingdom

Tobacco Housing Fuel Durable Clothing T ransport Miscel>
and household and and laneous
light goods footwear vehicles goods

Services Meals 
bought 
and 
consumed 
outside 
the 
home

JANUARY 16, 1962 = 100

121 62 59 89 120 60 56 41
118 61 60 86 124 66 57 42 1969
119 61 60 86 126 65 55 43 1970
119 60 61 87 136 65 54 44 1971
121 60 58 89 139 65 52 46 1972
126 58 58 89 135 65 53 46 1973
124 52 64 91 135 63 54 51 1974

141-3 133-8 113-2 113-4 119-1 124-5 132-4 126-9 1 C1968
147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0 1969
158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 Monthly 1970
172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 - averages 1971
190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 1972
213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973
238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 1974

138-6 132-6 110-2 111-9 113-9 116-3 128-0 121-4 January 16 1968

143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969

150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 January 20 1970

164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971

178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 January 18 1972

203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 January 16 1973

225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 January 15 1974

JANUARY 15, 1974 - 100

124 52 64 91 135 63 54 51 1974
108 53 70 89 149 71 52 48 1975
112 56 75 84 140 74 57 47 1976

105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2 /1974
125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 r \1975

108-1 109-6 106-6 109-0 110-9 109-6 105-7 107-5 June 18 1974

108-2 113-6 109-2 109-7 112-2 112-4 108-0 109-1 July 16
105-1 115-7 109-5 110-9 112-7 113-3 109-3 110-4 August 20
105-8 115-8 110-5 112-9 113-5 115-4 110-3 111-7 September 17

107-1 116-0 113-7 115-1 115-0 120-1 111-7 113-8 October 15
108-6 120-4 115-3 116-3 117-1 121-6 113-2 115-3 November 12
109-0 122-4 116-9 117-2 123-3 122-4 113-7 116-5 December 10

110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 January 14 1975
111-1 127-8 119-8 121-0 132-6 127-9 116-7 120-5 February 18
111-8 130-0 121-3 122-5 134-5 130-2 121-0 122-1 March 18

125-8 136-7 124-0 123-0 138-1 134-5 126-3 128-0 April 15
126-6 144-0 131-7 123-8 142-5 136-3 135-8 129-9 May 13
128-7 151-4 133-3 125-1 144-6 137-7 138-0 132-3 June 17

129-3 154-9 134-2 125-7 145-9 141-4 140-4 135-4 July 15
130-5 155-0 135-2 127-6 148-2 142-4 137-8 136-6 August 12
131-1 155-6 136-3 129-3 149-8 143-5 139-6 139-2 September 16

133-1 159-6 138-8 129-6 150-8 146-9 150-4 140-8 October 14
133-8 161-9 140-2 130-5 153-4 147-6 151-6 142-1 November 11
134-2 166-8 141-3 131-4 156-0 149-1 152-5 143-6 December 9

134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 January 13 1976
135-8 169-4 141-2 134-9 156-9 154-2 154-9 148-3 February 17
136-3 169-7 141-9 135-9 157-4 154-7 155-7 149-5 March 16

143-5 174-6 140-7 136-6 160-9 158-7 156-1 153-1 April 13
142-6 180-0 141-1 137-3 164-0 159-2 158-6 154-6 May 18
143-1 183-8 141 -5 137-7 165-2 159-3 159-4 156-3 June 15
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January 1962 = 100

Log scale

520INDEX FOR
Two-person pensioner householdsOne-person pensioner households

500Quarter
Quarter

4th3rd2nd4th3rd 4802nd1st All Items
FoodSeasonalJANUARY 16,1962 = 100 460

less Seasonal FoodAll Items
440

420

380

1974
360

340

320

300
JANUARY 16, 1962 =*  100

280

260

240JANUARY 15, 1974 = 100

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS

220
JANUARY 16,1962 = 100

200

180
JANUARY 15, 1974 = 100

GENERAL INDEX OF RETAIL PRICES

JANUARY 16,1962 = 100
1160

197619751971 197419731972

JANUARY 15, 1974 - 100

1974
1975

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1974
1975

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

1974
1975

108-9
136-1

110-0
135-8

110-0 
146-0

110-7
147-4

105-8
134-0

109-7
126-4

111-0 
145-4

1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

101-3 
103-7 
107-2 
112-0 
116-5 
119-2 
124-6 
131-5 
140-3 
154-2 
165-6 
182-5 
212-0

101-4 
103-1 
106-2 
111-2 
115-1 
117-7 
123-1 
130-1 
138-1 
151-2 
161-2 
175-4 
204-7

104-0
129-5

108-6
139-2

100-0 
100-0 
105-8 
118-1 
120-9 
120-9 
125-8 
136-1 
136-9
139- 1
140- 1 
141 -9 
165-7

116-0 
148-1

101-9 
104-5 
108-7 
113-4 
117-9 
120-5 
126-8 
133-6 
144-1 
159-3 
171-0 
190-3 
225-3

101-2 
105-4 
108-3 
112-7 
120-2 
124-3 
132-3 
137-3 
147-2 
162-6 
176-1 
181-5 
210-9

100-2
104- 0
105- 3 
110-5 
114-6 
118-9 
122-7 
129-6 
137-0 
148-4 
161-8 
175-2 
199-5

102- 1
103- 8 
106-8 
111-4 
116-6 
119-4 
124-3 
131-3 
139-4 
153-4 
163-7 
181-1 
208-8

99-6 
98-5 

100-5 
102-8
105- 0
106- 8 
110-8 
116-5 
124-7 
133-3 
138-0 
145-5 
166-9

101- 2
102- 6 
107-6 
112-3 
116-7 
118-0 
124-6 
131-4 
140-6 
156-2 
166-7 
183-0 
214-5

114-1 
144-4

109-0
144-0

113-3
144-6

100-0 
100-0 
105-9 
118-3 
121-1 
121-1 
126-0
136- 4
137- 3
139- 5
140- 5 
142-3 
166-1

101-3 
103-9 
107-0 
111-5 
116-3 
119-0 
124-5 
131-1 
140-2 
154-4 
166-2
182-2 
211-6

107-4 
134-6

100-2
104- 4
105- 4 
110-4 
114-3 
118-8 
122-9 
129-4 
136-9 
148-5 
162-5 
175-3 
199-4

101-1
121-3

101-5 
104-4 
107-5 
111-3 
115-3 
118-0 
122-4 
129-4 
138-2 
153-9 
167-5 
193-7 
226-2

101-6 
104-3 
108-1 
112-1 
116-0 
118-5 
123-3 
130-5 
139-7 
155-3 
169-7 
197-8 
230-9

104-0
128-9

102-1 
104-1 
106-6 
110-7 
116-4 
119-2 
124-0 
130-8 
139-3
153-4 
164-4 
180-8 
207-5

100-3 
102-8 
108-6 
117-8 
122-4 
126-0 
128-0 
137-1 
143-9 
152-0 
158-4 
163-5
181-7

100-3 
102-5 
108-2 
117-3 
121-9 
125-7 
127-1 
136-5 
144-7 
154-2 
160-9 
166-2 
184-7

109-7
135-2

101- 2
102- 7 
107-2 
111-6
116- 4
117- 6 
124-3 
130-6 
140-3 
156-5 
167-0 
182-5 
214-1

100-0 
100-0 
105-8 
118-0 
120-8 
120-8 
125-5
135- 5
136- 3
138- 5
139- 5 
141-2 
164-8

114-2
145-0

100-4 
100-1 
102-3 
104-8 
107-2 
109-0 
113-2 
118-3 
126-0 
135-4 
140-5 
148-7 
170-8

107-9
131-2

108-7
139-1

109-5 
124-9

102- 3
103- 9 
105-3 
107-3
110- 0
111- 7 
113-5 
117-9 
123-8 
132-3 
141-6 
155-0 
182-2

109-4 
125-7

101-7 
104-3 
109-0 
113-8 
118-0 
120-3 
126-7 
133-8 
144-0 
158-6 
170-3 
190-6 
225-2

101-6 
104-5 
109-1 
116-4 
124-1 
127-3 
135-0 
141-6 
151-7 
175-1 
187-1 
192-9 
214-7

111-0 
143-9

114-5 
147-7

100-8 
102-4 
106-2 
108-6
111- 3
112- 5 
123-1 
129-3 
141-4 
157-3 
167-5 
173-3 
208-1

100- 6
101- 9 
105-0 
109-0
112- 5
113- 7 
124-5 
132-3 
142-8 
159-1 
168-0 
172-6 
202-7

106-7
134-4

106-8 
135-5

108-8
133-1

107-3 
135-0

106-1
133-3

105-2
134-3

110-0 
135-7

100-3 
102-3 
107-9 
117-1 
121-7 
125-3 
127-1 
136-2 
143-9 
152-7
159-0 
164-2 
182-1

115-9
147-8

115-9
147-7

101-2 
105-7 
108-5 
113-0 
120-2 
123-7 
131-5 
136-4 
146-8 
161-8 
175-3 
180-6 
209-9

109-9 
145-5

101-1 
121-0 
151-5

101-3 
106-0 
109-3 
114-5 
120-9 
124-3 
133-8 
137-8 
145-7
160-9 
173-4 
178-3 
208-8

100- 0 
99-7

101- 7 
104-4 
106-8 
108-8 
113-0 
118-9 
127-7 
137-0 
141-3 
148-1 
170-3

102- 1
103- 5
104- 7 
106-4 
108-9 
110-5 
112-0
115-8 
120-8 
129-0 
138-2 
150-6 
176-5

102- 0
103- 5
104- 9 
107-0 
109-9 
111-7 
113-4 
117-7 
123-8 
132-2 
141-8 
155-1 
182-3

100-5 
100-5 
102-1 
106-7 
109-9 
112-2 
119-1 
123-9 
132-1 
147-2 
155-9 
165-0 
194-3

100-9 
102-8 
106-4 
111-8
114- 7
115- 7 
126-9 
132-7 
145-3 
161-5 
172-7 
179-2 
217-9

101- 5
102- 9 
105-0 
111-4 
119-6 
124-8 
128-9 
139-0 
148-3 
160-8
170-6 
187-0 
209-1

102-1 
104-6 
108-1 
112-9 
117-5
120-8 
126-7 
134-0 
143.6 
160-7
176-2 
209-1 
249-1

102-2 
105-7 
111-6 
118-6 
127-1 
130-8 
137-4 
143-9
156-9 
189-3 
203-0 
205-1 
211-8

111-2 
138-6

106-7
135-4

108-5
131-0

108-2 
132-6

108-8
133-1

108-2
132*4

102-3 
104-8 
107-8 
111-6 
115-6 
118-5 
123-2 
131-0 
140-1 
155-6 
169-4 
194-9 
230-0

101- 2
102- 2
103- 8 
109-6 
117-3 
122-1 
126-2 
136-2 
145-4 
159-3 
168-8 
185-9 
207-5

101-9 
104-0 
106-9 
112-7 
120.5
126.4
132.4
142-5 
153-8 
169-6 
180-5 
202-4 
227-2

102-1 
104-6 
108-1 
112-9 
117-5 
120-8 
126-7 
134-0 
143-6 
160-7 
176-2 
209-1
249-1

102.0 
104-2 
107-5 
1114 
116-1 
119-0 
126-9 
1350 
145-5 
165-0 
180-3 
2110 
248-3

RETAIL PRICES . . .
United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)___________________
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1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974

JANUARY 15,1974 = 100

Index of retail prices

151-4

General index of retail prices “ -----------

Quarter ~~ —

1st 2nd 3rd 4th

100-2 102-2 101-6 101-5
103-1 103-5 102-5 103-3
104-1 105-9 106-8 107-8
108-9 111-4 111-8 112-5
113-3 115-2 115-5 116-4
117-1 118-0 117-2 118-5
120-2 123-2 123-8 125-3
128-1 130-0 130-2 131-8
134-5 137-3 139-0 141-7
146-0 150-9 153-1 154-9
157-4 159-5 162-4 165-5
168-7 173-8 176-6 182-6
190-7 201-9 208-0 218-1

101-5 107-5 110-7 116-1
123-5 134-5 140-7 145-7

1976 1

GROUP INDICES: ANNUAL AVERAGES

All items 
(excluding 
housing)

Alcoholic 
Food drink Tobacco

Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods Services

Meals 1
bought and 1 
consumed 11 
outside I
the home I

Year

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS



(continued)

NUMBER OF STOPPAGES

Beginning in period Beginning in period! All industries and services

Total Total Total Total
(Total

(11) (12) (14)
(000’s)

42

10,726

5,567

2

14

3

4

8

7

7

22

36

29

259
291
592

261
108

of which 
known 
official!

progress 
in period

3,897
1,670

18
4

11

11
4

11

10 
9 
2

4 
2

3 
2

577 
694 
692

167
282
458

420
658
640

195
228
327

123 
15 
10

20
98

12
3
4

12
13
53

of which 
known 
official

of which 
known 
official!

6
19
5

3 
16

12 
5

4
4 
4

6 
8
7

5 
4

1,103 
903 
300

499
456
189

197
558
207

481
440 
684

131
136
437

439
455 
512

275
327 
820

468
370
213

253
132
222

9
22
47

3
12
11

12
10
23

15
34
37

38
27
38

8 
51 
64

9
2
4

11
3

4
5
5

160
107

96

18
29
14

12 
7 
5

of which 
known 
official

Col (9) as 
percentage 
of col (8)

In 
progress 
in period

Total
12

9 
6

Textiles, clothing and 
footwear

Col (2) 
percentage 
of col (1)

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES!

(000’s) 
740
308 
326
309 
413 
118 
108

57 
1,041 
1,092

65 
10,800

91 
5,628

56

Total 
764 
825 
860

Total
2

(000’s) 
624 

3,652 
189 
501 
455 
163 
205 

2,010 
1,229 

587 
3,552 
2,654 

923 
602 
814

&NG DAYS LOST IN ALL STOPPAGES

. T»v*;inc  Hnthina and

WORKING DAYS LOST IN ALL STOPPAGE? ik> PROGRESS IN PERIOD§ 1:5
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(000’s) 
ft,464 
4,559 
I 854 
ft,338 
ft ,763 
I 871 
11,422 
13,363 
13,739 
14,540 
16,035 
[6,636 
[4,799 
15,837 
13,932

Mining

°f which 
known 
official

INDUSTRIAL DISPUTES *
United Kingdom: stoppages of work
TABLE 133

The statistics relate to stoppages of work due to disputes connected with terms 
and conditions of employment. They exclude stoppages involving fewer than ten 
workers and those which lasted less than one day, except any in which the aggregate 
number of working days lost exceeded 100. The figures for 1976 are provisional and 
subject to revision.
* Ji Fi®ures °C stoppages known to have been official are compiled in arrear and this 
table does not include those for the last three months.

♦ Workers directly and indirectly involved at the establishments where the stop­
pages occurred. Workers laid off at establishments other than those at which the 
stoppages occurred are excluded. Workers involved in stoppages beginning in one 
month and continuing into later months are counted, in cols. (5) and (6), in the month

in which they first participated (including workers involved in which!
stoppages which began in an earlier month), and in col. (7), in eacn
they were involved. „ . . ... mav be caused aj

§ Loss of time, for example through shortages of material, wrucn basefl
other establishments is excluded. The analysis by industry prior Jar(j industrial\
on the Standard Industrial Classification 1958 and from 1970 on tneo 
Classification 1968. - . Vear in which

|| Figures exclude workers becoming involved after the ena oi j 
stoppage began. . . , , e _ _fltional stopp^6 01

IT Figures for stoppages in coal mining, other than tor me “J h 1974. 
February 10-March 8 1974, are not available for December 1973-M

Total

(15)

of which 
known 
official

(16)

(000’s) (000’s
22 14
37 21
25 4
34 —
52 20
12 4
31 10
40 6

140 7
384 58

71 10
274 129
193 82
255 23
350 70

(1) (2) (3) (+) (5) («) (7) (8) (9) (10)

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
1961 2,686 60 2*2 2,701 771 80 779 3,046 861 28*3
1962 2,449 78 3*2 2,465 4,420 3,809 4,423 5,798 4,109 70*9
1963 2,068 49 2*4 2,081 590 80 593 1,755 527 30*0
1964 2,524 70 2*8 2,535 872|| 161 883|| 2,277 690 30*3
1965 2,354 97 4*1 2,365 868 94 876 2,925 607 20*8
1966 1,937 60 3*1 1,951 530|| 50 544|| 2,398 1,172 48*9
1967 2,116 108 5*1 2,133 731|| 36 734|| 2,787 394 14*1
1968 2,378 91 3*8 2,390 2,255|| 1,565 2,258|| 4,690 2,199 46*9
1969 3,116 98 3*1 3,146 1,654|| 283 1,665'|i 6,846 1,613 23*6
1970 3,906 162 4*1 3,943 1,793 296 1,801 10.980 3,320 30*2
1971 2,228 161 7*2 2,263 1,171|| 376 1,178|| 13,551 10,050 74*2
1972 2,497 160 6-4 2,530 1,722jj 635 1.73411 23,909 18,228 76*2
19731F 2,873 132 4*6 2,902 1,513 396 1,528 7,197 2,009 27*9
19741T 2,922 125 4*3 2,946 1,622 467 1,626 14,750 7,040 47*7
1975 2,282 139 6-1 2,332 789 80 809 6,012 1,148 19*1

Total
1972 April 225 33 14*7 288 77 109 859 535 62*3

May 231 9 3*9 339 90 139 1,003 361 36*0
June 263 21 80 373 188 230 1,130 218 19*3

July 203 12 5-9 298 172 217 1,184 608 51*4
August 198 8 40 297 191 262 3,132 2,707 86*4
September 212 9 4-2 303 111 285 2,517 1,969 78*2

October 324 10 3-1 405 123 165 956 250 26*2
November 211 8 3*8 301 96 116 374 39 10*4
December 111 4 3*6 152 124 130 232 45 19*4

1973 January 207 11 5*3 236 165 175 400 157 39*3
February 243 11 4*5 308 265 288 695 402 57*8
March 293 10 3*8 355 248 297 1,161 575 49*5

April 234 9 3*8 299 109 138 641 208 32*5
May 249 8 3-2 323 88 117 499 145 29*1
June 262 12 4*6 332 114 135 763 58 7*6

July 178 12 6*7 233 56 72 276 21 7*6
August 261 8 3*0 307 85 94 378 117 31*0
September 239 13 5*4 314 100 121 699 68 9*7

October 327 18 5*5 391 146 167 702 90 12*8
November 309 15 4*9 399 111 167 715 137 19*2
Decern berT 71 5 7*0 120 30 61 269 32 11-9

1974 January IT 104 9 8*7 128 67 71 213 68 31*9
February IT 116 5 4*3 154 324 338 4,085 3,955 96*8
MarchlF 251 16 6*4 281 107 399 2,196 1,728 78*7

April 300 13 4*3 377 130 147 667 116 17*4
May 292 7 2*4 409 102 151 838 109 13*0
June 323 15 4*6 403 160 183 856 189 22*1

July 188 10 5*3 283 80 121 499 167 33*5
August 236 8 3*4 303 77 94 520 45 8*7
September 289 15 5*2 366 129 159 999 48 4*8

October 401 13 3*2 490 214 273 1,656 110 6*6
November 309 8 2*6 431 156 257 1,456 177 12*2
December 113 6 5*3 203 75 138 764 328 42*9

1975 January 189 11 5*8 238 70 89 339 37 10*9
February 235 22 9*4 301 97 109 388 55 14*2
March 220 13 5*9 302 76 108 711 63 8*9

April 261 19 7*3 335 87 121 668 179 26*8
May 229 12 5*2 339 76 118 864 265 30*7
June 257 11 4*3 352 112 150 935 252 27*0

July 235 10 4*3 330 63 92 631 97 15*4
August 149 7 4*7 218 48 74 469 10 2*1
September 157 10 6*4 207 37 56 300 21 7*0

October 170 10 5*9 213 58 67 352 52 14*8
November 115 11 9*6 158 30 44 220 74 33*6
December 65 3 4*6 88 34 40 135 42 31-1

1976 January 165 9 5*5 183 77 80 330 6 1*8
February 155 5 3*2 197 57 68 248 43 17*3
March 200 4 2*0 248 68 76 319 5 1*6

April 135 ! 216 48 67 296 t
May 151 t 206 36 46 195 t
June 129 t 182 38 45 195 t
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INDUSTRIAL DISPUTES*  
stoppages of work: United Kingdom

Transport and 
communication

All other industries 
and servicesConstruction

of which of which of which
known known known

Total official Total official Total official

(17) (18) (19) (20) (21) (22)

(000’s) (000’s) (000’s) (000’s) (000’s) (000’s)
285 44 230 36 305 143 1961
222 61 431 275 241 100 1962
356 279 72 7 122 49 1963
125 312 117 160 29 1964
135 16 305 20 257 95 1965
145 6 1,069 906 183 93 1966
201 17 823 136 202 26 1967
233 31 559 41 438 112 1968
278 12 786 90 862 274 1969
242 10 1,313 590 3,409 2,076 1970
255 21 6,539 6,242 586 225 1971

4,188 3,842 876 576 1,135 301 1972
176 15 331 102 1,608 887 1F1973
252 22 705 33 2,072 794 11974
247 69 422 23 1,006 172 1975

Total Total
24 2 55 April 1972
32 10 125 May
85 74 104 June

389 105 87 July
1,874 503 35 August
1,618 6 144 September

20 37 165 October
21 48 22 November

4 3 104 December

31 11 89 January 1973
23 49 312 February
17 31 508 March

8 60 83 April
14 7 21 May
14 11 35 June

13 12 74 July
16 12 44 August
15 21 174 September

13 46 112 October
6 41 109 November
5 28 46 IT December

10 27 33 IT January 1974
7 17 26 H February

14 19 53 IT March

22 42 134 April
41 92 217 May
33 19 268 June

10 26 168 July
15 13 126 August
26 24 87 September

34 151 323 October
30 183 305 November
9 93 331 December

13 27 86 January 1975
38 27 81 February
32 218 109 March

35 66 128 April
29 24 132 May
16 11 207 June

14 9 97 July
6 10 51 August
7 8 31 September

23 7 50 October
22 11 25 November
11 5 10 December

31 17 16 January 1976
39 3 68 February
36 17 36 March

62 15 44 April
26 7 37 May
43 12 35 June
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(1970 - 100)(1970.100)
TABLE 134

1976

1t

108-5
1b

1b

1d

1f

2

3 ployed

3d**201-8 204-8172-7 184-9 195-5128-0 131-4 138-1 150-0 165-3119-3 122-3116-4 115-2115-8113-7*1110-8

4

5

6

8

9

82-9 
82-2

111-5 
94-2 

118-4

99-5 
(89-7) 

(110-9)
89- 8 
99-8
90- 0

I 99-0
I 94-9 
1104-3

980
940

104-3

103-1 
94-5 

109-1

106-1
94-7

112-0

106-5 
93-4 

114-0

110-5 
93-8 

117-8

109-7 
95-7 

114-6

110-6
95-9

115-3

111-1
94-5 

117-6

104-4 
95-8 

109-0

107-8
95-7

112-6

109-6
94-7 

115-7

105-9
(94-1)

(112-5)

106-1
(93-1)

(114-0)

101-4
(88-3)

(114-8)

212-1
218- 7
219- 5

91-7 
102-8 

89-2

114-5 
132-1

86-7

85-7
84-8

92-3 
91-5-

97-7
94-6

103-3

103-9 
94-4 

110-1

103-1
93-5

110-3

110-5 
95-4 

115-8

110-3 
94-1

117-2

110-0
96-0

114-6

106-8 
94-4 

113-1

110-0
(94-7)

(116-2)

100-0
(91-4)

(109-4)

100-1
(88-8) 

(112-7)

101-2 
(90-2) 

(112-2)
100-2 
95-3 

105-1

101-9
93-7

108-8

6d
6e

4d
4e

6a 
6b 
6c

1d 
1e 
1f

4a 
4b 
4c

3d
3e

4a
4b
4c

5a 
5b 
5c

8d 
8e

2a
2b
2c

3a
3b

5d
5e

7a
7b

9a
9b
9c

3a
3b
3c

7d
7e

8a
8b
8c

2d
2e

2a 
2b 
2c

VEHICLES
Output, employment and output per person employed

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

TEXTILES
Output, employment and output per person employed

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 

per unit of output: annual

1011'0 
(923) 

(109'4)

106-1
(90'4)

.(117'4)

94'7 
(90'9) 

(104'2)

Note: This series was introduced in an article on pages 801-806 of the October 
1968 issue of the Gazette and revised in September 1973 using 1970 as the base year.

120'4 
(90'4) 

(133'21

OUTPUT PER HEAD AND LABOUR COSTS 
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)

* Civil employment and HM Forces. . .
♦*  The quarterly indices for wages and salaries in manufacturing industries are 

derived from the monthly index, recent values of which are published on page 776 
of this issue.

f Figures shown in brackets are provisional.

818 JULY
JULY 1976 DEPARTMENT OF EMPLOYMENT GAZETTE 819

WHOLE ECONOMY
Output, employment and output per person employed

Gross domestic product§
Employed labour force*
GDP per person employed*

Costs per unit of output
Total domestic incomes
Wages and salaries
Labour costs

INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

MANUFACTURING INDUSTRIES
Output, employment and output per person emi

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries**  
Labour costs

MINING AND QUARRYING
Output, employment and output per person employed

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries
Labour costs

* HgufS t’ST ’•? jackets are provisional, 
not available, see footnote on page 776.

METAL MANUFACTURE
Output, employment and output

Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries 
Labour costs

MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING

Output, employment and output per person employed
Output
Employment
Output per person employed

Costs per unit of output
Wages and salaries 
Labour costs

§ As from 1970 the gross domestic product is shown adjusted to aU^ 
delivery rather than production indicators to represent for nianuftctunw
within manufacturing. The industrial production index and the mac*  
are still shown unadjusted for this effect.

9d
9e

Costs per unit of output 
Wages and salaries 
Labour costs

TABLE 134 (continued)

1967 1968 1969 1970 1971 1972 1974| Hist II 1971 1972 1973 1974

-" 1 —  -------------- — —■— s 1 2 3 4 1 2 3 4 1 2

■ -------- •--------- - ■----------

92-5 
100-9 

91-7

96-4 
100-5 

96-0

98-3
100-4

98-0

100-0 
100-0 
100-0

101-5 
98-2 

103-4

104- 6 
98-9

105- 7

110-5
101-0 
109-4

109-6 
(101-3) 
(108-2)

107-8 I

(1004) I
(107-4) I

1102-4
I 97-8 
1104'7

101-4 
98-4 

103-0

104-6 
98-5 

106-2

105- 3 
99-1

106- 3

107-0 
99-7 

107-3

110-7
100-8
109-8

109-7
100-8 
108-8

110-8
101-2
109-5

110-7
101-2
109-4

107-5
100-8
106-6

109-9
101-2 
108-6

86-5 
85-2 
84-1

89-5
87-1
86-3

92-8
91-2
91-0

100-0
100-0
100-0

110-4
109-6
108-9

121-6 
119-2 
118-3

132-8
130-4
129-2

152-7
156-0 
155-2

195-5 1
204-1 1
204-5 |

■114-6 
■112-2
■ 111-4

118-5 
118-1 
117-3

119-5 
117-0 
116-2

122-8
119-9
119-0

125-5 
121-6 
120-8

129-0 
124-1 
123-5

130-0
127-8
126-2

134-2
133-1 
131-4

138-4
136-7
135-5

141-4 
146-6 
145-6

144-9 
148-1 
146-9

1975

3t 4t 1t 2t 3t 4f

111-2 109-8 110-0 107-3 106-7 107-4
(101-7) (101-4) (100-5) (100-6) (100-5) (100-1)
(109-3) (108-3) (109-5) (106-7) (106-2) (107-3)

158-1 165-8 1801 191 -8 201-0 209-2
159-1 170-1 190-0 198-7 211-8 215-9
158-6 169-8 189-1 199-9 212-2 216-6

108-1 105-0 104-6 99-8 99-3 100-5
(95-6) (95-0) (94-1) (92-9) (91-5) (90-7)

(113-1) (110-5 (111-2) (107-4) (108-5) (110-8)

101-4
(90-8) 

(111-7)

97-2 99-8 100-0 100-4 102-7 110-2 106-3
101 -4 101-5 100-0 96-9 94-6 95-8 (95-5)
95-9 98-3 100-0 103-6 108-6 115-0 (111-3)

85-4 90-2 1000 107-2 115-0 124-8 149-7
84-6 89-7 100-0 107-4 115-5 125-1 151-1

96-0 99-6 100-0 99-6 102-4 110-8 108-1
99-0 100-3 100-0 96-8 93-7 94-2 (94-5)
97-0 99-3 100-0 102-9 109-3 117-6 (114-4)

83-1 88-4 100-0 108-6 114-5 121-2 146-2
82-3 87-8 100-0 109-2 115-5 122-6 148-7

111-2 104-0 100-0 100-0 84-1 92-6 79-1
117-5 106-5 100-0 96-9 92-7 88-4 (85-3)

94-6 97-7 100-0 103-2 90-7 104-8 (92-7)

89-2 92-8 100-0 101-0 139-2 152-5 202-9

89-3 92-8 100-0 100-7 144-9 156-1 208-6

86-3 B 91 5 46-3 97-0 95-1 98-1 98-9 95-2 92-6 83-6 54-1 86-0 86-4 89-8 87-5 85-1 82-9 89-6 86-9
(86-0) IB 95 8 94-5 93-0 92-0 91-4 90-5 89-2 87-7 86-0 85-0 85-1 (85-4) (85-7) (86-0) (86-3) (860) (85-7) (85-3)

(100-3) IB 95-5 49-0 104-3 103-4 107-3 109-3 106-7 105-6 97-2 63-6 101-1 (101-2) (104-8) (101-7) (98-6) (96-4) (104-6) (101-9)

78 6 B865 82-3 91-3 93-2 98-7 101-5 100-0 100-1 98-4 91-0 91-5 950 89-4 92-1 73-9 71-9 76-6 84-7 5a
(84'0) 1B 90-7 88-5 87-4 86-8 86-8 87-5 87-7 87-3 86-6 85-7 85-7 (85-8) (86-1) (85-9) (85-2) (83-2) (81-7) (80-5) 5b
(936) 1B 95-4 93-0 104-5 107-4 113-7 116-0 114-0 114-7 113-6 106-2 106-8 (1107) (103-8) (107-2) (86-7) (86-4) (93-8) (105-2) 5c

per person employed
92-0 

100-7 
91-4

98-0
98- 7
99- 3

100- 3 
99-3

101- 0

100-0 
100-0 
100-0

91-3 
94-4 
96-7

91-4 
87-4 

104-6

100-0 
87-3 

114-5

91-7 
(85-8) 

(106-9)

78-0 76-7 84-2 100-0 112-3 116-9 121-6 153-4

77-2 76-0 84-0 100-0 112-7 117-4 122-3 155-1

Boo-o 99-1 99-8 99-9 102-8 110-9 110-6 111-8 111-8 107-5 110-1 1120 109-8 110-4 107-2 104-9 101-8 101-6 6a
193-9 92-8 92-2 91-9 91-5 91-9 92-4 92-6 93-5 93-5 94-2 (94-7) (94-1) (92-9) (91'2) (89-3) (88-2) (87-4) 6b
B06-5 106-8 108-2 108-7 112-3 120-7 119-7 120-7 119-6 115-0 116-9 (118-3) (116-7) (118-8) (117-5) (117-5) (115-4) (116-2) 6c

93'8 
(79'8) 

(117'8)

87- 5
98-9
88- 5

91-2
97-6
93-4

97- 1
99-1
98- 0

100-0
100-0
100-0

100-8 
96-7 

104-2

100-4
0P92-1
109-0

111-3 
92-6 

120-2

109-8 
(94-1) 

(116'7)

84-1 
83-2

82-1 
81-1

86-6 
86-1

100-0 
100-0

108- 5
109- 0

115- 7
116- 5

123- 3
124- 5

150-7
1530

94-5 
97-8 
96-6

102-6 
97-0 

105-8

106- 6 
99-3

107- 4

100-0
100-0
100-0

99-4 
97-4 

102-1

103-7 
93-9 

110-4

105-1 
95-0 

110-6

101-3 
(94-6) 

(107-1)

78-1 
77-6

78-6 
78-0

83-6
83-2

100-0 
100-0

109-4
109-5

117- 3
118- 4

135- 0
136- 2

159-2
161-2

84-1 
104-8 

80-2

97-2 
103-0 

94-4

100-2 
104-6 

95-8

100-0 
100-0 
100-0

100-7 
92-6 

108-7

103-0 
88-6 

116-3

108-6 
87-9 

123-5

991
(860)

(115-2)

93-3 
91-2

85-7
84-6

93-6 
93-0

100-0 
100-0

103-1
103-5

107-0 
107-5

109- 3
110- 6

133'3 
135-9

|%-2 95-1 104-2 106-9 108-6 106-3 102-9 106-5 104-8 95-1 103-1 1050 101-9 100-7 90-2 94-7 93-2 94-1 7a
I95-1 940 93-8 93-7 93-9 94-6 95-1 95-2 95-0 94-4 94-7 (94-5) (94-7) (93-9) (91-9) (89-4) (88-4) (88-0) 7b
M01-2 101-2 111-1 114-1 115-7 112-4 108-2 111-9 110-3 100-7 108-9 (111-1) (107-6) (107-2) (98-2) (105-9) (105-4) (106-9) 7c

■01'0
l900
IlM

96-7 10^-6 105-0 107-7 111-2 109-9 106-7 106-5 97-8 104-8 101-4 92-6 94-2 93-8 92-7 94-5 95-2 8a
88-8 88-7 88-4 88-3 88-5 88-2 87-6 87-2 86-7 86-7 (86-1) (84-4) (81-9) (80-4) (78-9) (78-0) (77-8) 8b

108-9 115-7 118-8 122-0 125-6 124-6 121-8 122-1 112-8 120-9 (117-8) (109-7) (115-0) (116-7) (117-5) (121-2) (122-4) 8c

07-8
193-8 1040 112-4 114-9 113-5 116-9 119-0 116-7 119-9 110-1 117-6 120-9 125-7 119-8 120-5 116-5 124-6 122-8 9a
[14-9 92-4 91-4 90-7 89-9 89-3 88-3 88-0 87-8 87-8 88-4 (89-2) (89-8) (90-4) (90-7) (90-7) (89-9) (89-2) 9b

112-6 123-0 126-7 126-3 130-9 134-8 132-6 136-6 125-4 133-0 (135-5) (140-0) (132-5) (132-9) (128 4) (138-6) (137-5) 9c

GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

Output
Employment
Output per person employed

86-0 
111-4 

77-2

91-6 
108-1 

84-7

96-2 
103-9 

92-6

100-0 
100-0 
100-0

103-9 
96-0 

108-2

111-2 
91-1 

122-1

118-1 
88-4 

133-6

118-6
(88-8) 

(133-6)

97-0 
96-7

93-5
93-4

94-1 
94-1

100-0 
100-0

108-2 
108-8

113-0 
113-4

115- 2
116- 2

1320 
133-8
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Costs per unit of output (1970=100): seasonally adjusted
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DEFINITIONS

YOUNG PERSONS
Boys and girls.

WORKING POPULATION
All employed and registered unemployed persons.

EMPLOYED LABOUR FORCE
Working population less the registered unemployed.

EMPLOYEES IN EMPLOYMENT
Total in civil employment less self-employed.

WEEKLY HOURS WORKED
Actual hours worked during the week.

HM FORCES
Serving UK members of HM Armed Forces and Women’s 
Services, including those on release leave.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

ADULTS
Men and women.TOTAL IN CIVIL EMPLOYMENT

Employed labour force less HM Forces.

UNEMPLOYED TEENAGERS
Unemployed young people under 20, including school­
leavers, but excluding adult students.

GIRLS
Females under 18 years of age.

WOMEN

Females aged 18 years and over.

BOYS
Males under 18 years of age, except where otherwise stated

YOUTHS
Males aged 18-20 years (used where men means males aget 
21 and over).

OVERTIME
Work outside normal hours.

TEMPORARILY STOPPED
Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

MEN
Males aged 18 years and over, except where otherwise stated

VACANCY
A job notified by ah employer to a local employment office 
or youth employment service careers office which is unfilled 
at the date of the monthly count.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

ADULT STUDENTS
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

UNEMPLOYED PERCENTAGE RATE
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

OPERATIVES
Employees, other than administrative, technical and clem 
employees in manufacturing industries.

UNEMPLOYED
Persons registered for employment at a local employment 
office or youth employment service careers office on the day 
of the monthly count who on that day have no job and are 
capable of and available for work. (Certain severely disabled 
persons, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED SCHOOL-LEAVERS
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

PART-TIME WORKERS .
Persons normally working for not more than 30 o 
week except where otherwise stated.

The terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

MANUAL WORKERS
Employees, other than administrative and clerical employees 
in industries covered by earnings enquiries.

NORMAL WEEKLY HOURS .
Recognised weekly hours fixed in collective agreemen ,
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SHORT-TIME WORKING . <„s th<
Arrangements made by an employer for wonting 
normal hours.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES (er|J
Stoppages of work due to disputes connecteo f i 
and conditions of labour, excluding those in . oneda» 
than 10 workers and those which last for less t s ]os 
except any in which the aggregate number o 
exceeded 100.

employment protection act

Important 
news...

The Employment Protection Act aims to create a climate in which employers 
and employees can work more closely together, and so make British industry and 
commerce more productive. It provides extra protection and greater job security 
for those who work for a living.

From i June new provisions 
came into force. In addition a num­
ber of existing provisions are im­
proved; two important examples 
are:-

i) A more detailed written 
statement of terms and conditions 
of employment, longer periods of 
notice, and the right to written 
reasons for dismissal, on request.

ii) Unfair dismissal provisions 
are changed to enable complaints to 
be made as soon as notice is given, 
and to include an improved basis 
for awarding compensation.

For guidance on these provi­
sions, call at your local unemploy­
ment benefit office, employment 
office or jobcentre.
New provisions introduced include 
•The protection from dismissal be­

cause of pregnancy and the right 
of a woman to return to work.

• Payment of people suspended from 
work on special medical grounds.

•Time-off to look for a job when 
made redundant.

Provisions already in force
•Procedures for the handling of 

redundancies.
•The payment of money owed to 

employees when a firm goes out 
of business.

Send the coupon for the leaflets that concern you to 
Free Publications, Employment Protection Act, PO Box 242, 
London SEi ODE.

Each leaflet is numbered on the cover. 
Tick f the leaflets) you require.

■ EMPLOYMENT PROTECTION ACT g 
A better working life for everyone 

■■■■■■■■■■■■

DEG 7/76NAME_______
(Block capitals please)

ADDRESS

timeofftorjob 
[hunting or to 
arrange training

[Employee's
rightson
Insolvency of 
employer

New rtgiST... 
forth© 
expectant 
mother

ISSUED BY THE DEPARTMENT OF EMPLOYMENT D€E
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HIHSO BOOKS

New Earnings Survey, 1975
Essential reading for all concerned with earnings, hours of work etc., in Great Britain. 
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Name..................................................................................................  . A ........
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