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Recoupment regulations—guidance for 
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Time off with pay for safety 
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A summary of the regulations governing 
the entitlement of authorised safety 
representatives to time off with pay in 
connection with their duties
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the Official Receiver 
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contributions
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Payment of Wages Act 1960
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apply)
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redundant

Equal pay

Equal pay
A guide to the Equal Pay Act 1970 
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The following is a list of leaflets published by the Depart
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offices and regional offices of the Department of Em
ployment.
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Industrial tribunals

Industrial tribunals procedure 
For parties concerned in industrial 
tribunal proceedings
Industrial tribunals
For appellants with particular reference 
to industrial training board levy 
assessments
Determination of question by industrial 
tribunals
For appellants and respondents, with 
particular reference to the Health and 
Safety at Work etc Act 1974

Quality of working life

Work Research Unit
A brief description of the role of the 
Unit, which can provide practical advice 
and help to all those in industry, 
commerce and the public services who 
want to improve the quality of working 
life
Work Research, Unit—Future Programme 
1980 and 1981
A summary of the future programme of the 
Unit, supported by the Tripartite Steering 
Group on Job Satisfaction
Work Research Unit—1980 Report of the 
Tripartite Steering Group on Job Satisfaction 
This booklet shows that industry and com
merce kept up efforts to improve the quality of 
working life despite economic difficulty
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United Kingdom from January 1, 1980 
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not applicable to nationals of EEC 
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Employment of overseas workers in the 
United Kingdom from January 1, 1980 
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Employment legislation
A series of leaflets giving guidance on current employ
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(Consolidation) Act 1978, which came into effect on 1 
November 1978 and brought together in one enactment 
the provisions on the employment rights previously con
tained in the:

Redundancy Payments Act 1965, ■ 
Contracts of Employment Act 1972, 
Trade Unions and Labour Relations Acts 1974 and 
1976, and the
Employment Protection Act 1975
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how the Careers Service helps young 
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Employers and employees covered by 
Wages Councils

Are you entitled to a minimum wage and 
paid holidays?
Contains a brief description of the work of 
wages councils which fix statutory 
minimum pay, holidays and holiday pay 
for employees in certain occupations 
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained 
Guide to the wages order
for hairdressing I
Guide to the toy manufacturing 
wages order
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The Redundancy Payments Scheme-
March 1980
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A leaflet outlining aspects of the Redundancy 
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The Redundancy Payments Scheme
offsetting pensions against redundancy 
payments
Information for employers on the rules for 
offsetting pensions and lump sum pay
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employment business services PL594(2nd rev)
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MSC unveils the new youth training programme
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Scheme will end fear of unemployment

Unfair dismissal

MSC chairman David Young said in his 
foreword to the Task Group report: “The 
Commission hopes that the Government 
can reach decisions on the report by the 
end of JUne so that it can make an early 
start on preparing this major new pro
gramme.”

or college courses linked to work experi
ence would be funded by the msc.

Fifty to 60 local boards would keep a list 
of approved sponsors and a network of 
managing agencies; they would cover 
broadly the same areas as local authorities. 
A National Supervisory Board would head 
up the whole organisation, superceding the 
present Special Programmes Board.

The National Supervisory Board would 
be advised on technical and professional 
matters by a group of specialists; there 
would be quality assurance staff assigned 
within the msc and the msc would develop a 
network of accredited centres for in-service 
training and refresher courses for super
visors, line managers, instructors and 
further education staff.

The new strategy would come into oper
ation next year, in time to take in the school 
leavers of the summer of 1983.

Employment Secretary Norman Tebbit 
urged employers not to relax their efforts on 
behalf of young unemployed people while 
he considers the msc Task Group report on 
the new Youth Training Scheme.

Mr Tebbit, speaking in Bristol recently, 
welcomed the msc Task Group’s Report on 
Youth Training. He was awaiting the Select 
Committee on Employment’s views on the 
scheme but in general terms believed that it 
was an important step forward towards the 
aim of providing a comprehensive and 
enhanced training scheme for all 16-year- 
old school leavers.
“I believe that all of us working together 
can ensure that after September 1983 we 
will have removed the fear of unemploy
ment for every 16-year-old in the country,” 
he said.

From that date 16-year-olds would have 
the opportunity of either continuing in edu
cation, finding a job or joining one of the 
most comprehensive foundation training 
schemes anywhere in Europe. “This is an 
immensely exciting prospect,” he said.

Mr Tebbit said the Youth Task Group 
Report had several features in common 
with the Government’s own new training 
initiative White Paper:
• it began a move towards education or 

planned work experience with training 
for all under 18-year-olds;

• it reflected the Government’s aim to

guarantee training places for all unem
ployed 16-year-olds;

• it broadly agreed with the Government’s 
own proposals on matters such as train
ing content including length of the 
course, off the job training and machin
ery for delivery.

Supplementary benefit
Mr Tebbit said there was however a sepa

rate question of supplementary benefit. The 
Task Group had rightly treated it as a sepa
rate question and it was important not to 
muddle the two issues.
’ “The Government did not think it justifi
able to provide supplementary benefit to 
16-year-olds in their own right and we 
announced that it would end in 1983.

“When the Youth Training Scheme starts 
there could be some who would not wish to 
take part in employment, education or train
ing. That is their decision to make but it is 
not the duty of Government to provide with 
taxpayers cash an incentive for them to opt 
out of working life.

“Supplementary benefit is a safety net for 
those in need for whom the State needs to 
provide. It will remain for special groups, 
such as those disabled young people who 
are unable to benefit from the guarantee of 
a training place. It is not meant to be a 
mattress to support those who prefer opting 
out,” he said.

advice leaflet
Anew leaflet on unfair dismissal has just 
toen published by the Department of 
Employment. Called The Law on Unfair 
Dismissal; guidance for small firms it 
^plains briefly and clearly how the law 
stands on dismissal, how to approach it 
®d what procedures to follow. It is 
available free from the Department of 
Employment, Caxton House, Tothill St, 

ndon SW1, and from local Jobcentres,' 
onsumer or Citizens’ Advice Bureaux, 

fanes and Small Firms Information 
Centres.

The Manpower Services Commission (MSC) has published its suggestions for a new 
I uth training scheme, following the setting up of a Task Group to respond to the 
Iwhite Paper on a new training initiative released last year.
I The msc proposals include a guarantee of 
Ian early offer of training for all 16 year old 
Lool leavers; in 1983-84 this would mean 
MOOO, including some unemployed 17 
Lar olds too. The following year, that fig- 
Le would rise to include more 17 year olds, 
so that by 1985 all 16 and 17 year olds 
Laving school could go onto the training 

scheme.
I The training schemes should last a year 
and programmes ought to be approved by 
the msc, which will look for those offering 

training, work experience and relevant edu
cation.
I The programmes should be run by spon- 
|ors-employers, voluntary organisations 
Ind local authorities—and the Task Group 
report suggests that managing agencies 
should be set up for each locality. Em

ployers can be agents as well as sponsors. 
Each agency would be paid a fee by the msc 
for each trainee taken on.
I The fee the Task Group proposes is 
£1.850 per trainee with most places carry

ing an additional £100 agency fee. Sponsors 
[would pay trainees their allowance, and the 
[report stresses the need to maintain the pre
lent yop allowance (£1,300 per annum) “at 
its real value”, ■
I Sponsors would not have to pay National 
Insurance for trainees, who would, as on 
toe, be entitled to claim travel expenses of 

[more than £4 per week.
I As on yop, sponsors would not be under 
[any obligation to offer trainees jobs after 
[the programme was finished, though em
ployers could take trainees oh as employees 
pt any time during training, if they wished. 
| Training workshops, community projects
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It took young people working on a yop scheme two years to build the replica of Stephenson’s 
“Rocket”, on which they are photographed above, for the commemorative re-run of the 
Rainhill Trials two years ago, buttheir labours are still being rewarded. ^Gazette reporter on 
holiday in Australia found the same replica running Australians down a 200-yard track 
temporarily laid for it in Sydney’s main City Park. The train is much travelled, having been on 
display in France, Holland and the United States.

Quality crucial to new training scheme
“The provision of many more high quality places is crucial in the transition to the new 
Youth Training Scheme,” said Mr Peter Morrison, an Employment Minister, in a speech to 
the cbi Special Programmes Unit in Harrogate recently.

“Such high quality places will be the 
hallmark of the new scheme, and as we 
work towards it over the next year we will 
need the co-ordinated efforts of employers, 
unions, cbi and Manpower Services Gam
mission,” he said.

“The cbi Special Programmes Unit has 
been set up to encourage larger employers 
to play a bigger part. It will approach com
panies at the most senior level to persuade 
them to sponsor Youth Opportunities 
schemes, predominantly work experience. 
And a new unit in the msc has been set up to 
help in this approach to big companies to 
secure our aims in coming months.

“My job and that of my Ministerial col
leagues is to help the unit and the msc to 
increase sponsorship under yop and to 
launch the new scheme. We have embarked 
on a busy round of meetings with major 
employers to do just that.

“We recognise the value of the commit
ment made by many employers to the cur
rent Youth Opportunities schemes, particu
larly in the provision of work experience, 
with a greater training content-.

“Proper training for young entrants to 
the labour market must be a priority. Train
ing must-become an everyday part of the 
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employment of young people. It can no 
longer remain the preserve of a skilled elite, 
because tomorrow’s world will depend on 
the skills of us all, not just those of a min
ority.” .

Safety standards
New safety standards for stand-by vessels 
came into effect on May 1. The Department 
of Trade is issuing updated Instructions for 
guidance of surveyors which set down 
minimum performance, manning and 
equipment requirements for such vessels.

The new standards emphasise tougher 
manning and training requirements. 
Arrangements have also been made for 
monitoring the length of time stand-by ves
sels spend at an installation.

The new instructions replace previous 
standards agreed in 1980. Compliance with 
the standards-,, is not mandatory but the 
United Kingdom*  Offshore Operators As
sociation (ukooA) and the Department of 
Energy have agreed that only stand-by ves
sels able to produce a valid Certificate of 
Survey will be employed.

Midwife to new 
bio-tech industry I

The Government took a step toward] 
encouraging a new industry to develop 0 
Britain when Mr Kenneth Baker, Minis! 
ter of State for Information Technology an] 
Industry, announced that an Interdepart-I 
mental Committee on Biotechnology had! 
been established 'to provide a focus for 
biotechnology in government and to stimifl 
late its development.

The Committee will coordinate the inter] 
ests of the Department of Industry, which] 
has overall responsibility for encouraging] 
the industrial application of new technology ] 
for the maximum benefit of uk industry] 
and those of other departments which are] 
closely involved with areas such as health,

The Committee will also be a contact 
point for industry and academics to com-1 
plement the Research Councils. It will pr] 
vide a clearing house for ideas or project] 
proposals and will maintain an overview of 
biotechnological developments and a forum] 
for the exchange of information

Sterling buys?
In terms of what £1 buys in the uk, thfl 
British shopper compares less badly thafl 
is sometimes thought with French and] 
German counterparts spending their] 
marks or francs, though in terms of Gross i 
Domestic Product per head he or she is I 
relatively much poorer, according to I 
recent research by eurostat, the Eurogl 
pean Community Statistical Office. | 

For example, based on exchange rates, I 
gdp per head in West Germany in 19801 
appears to be 3.15 times greater than! 
that of Greece, whereas in purchasing 
power terms it is only twice as big.

In 1980 six Community countries! 
(Germany, France;''Belgium, Nether-Jl 
lands, Luxembourg and Denmark) had a I 
higher gdp per head than the Ameri-I 
cans. But translated into purchasing 
power the Americans can be seen to be 
20 per cent better off than the Euro
peans, despite a slow decline during the 

1970s.
The uk picture also shifts according 

to the basis of calculation used. Based on 
exchange rates the difference in coffl 
between the uk and, say, Germany^ 
(90:129) is much greater than when 
based on purchasing power pantiey 
(93:115). Excluding IrelandFanM 
Greece, there is rather less divergence, 
between rich and poor in the Commun 
ity than is sometimes claimed. J

New opportunities in
TV industries

(cable systems will offer major commer- 
lal opportunities for this country,” said Mr 

Kenneth Baker, Information Technology 
Minister, recently. “Large markets could be 
treated not only for the cable equipment 
Lnpliers and the consumer electronics 
Industry, but also for the makers of films 
L television programmes, the suppliers of 

[formation services and the marketing and 
idvertising industries. The uk is very good 
I making entertainment programmes and 
Lviding information services, and with a 
Living home market brought about by 
Lie this has great potential for increased 

lies overseas.
I “The Government are taking cable sys- 
Ls very seriously indeed. As the Prime 

(Minister said when announcing the publica- 
jon of the Information Technology Advis

ory Panel’s report (which urged the 
Komment to press ahead with cable sys- 
M we are anxious to secure the benefits 

If the new technology for the United King- 
[om.
I “What effect would four, 14 or 40 new 
Ihannels of television programmes have on 
Ls service? And how, in these extra chan

gels, can we maintain the high standards of 
Irogramming to which we have been accus- 
[omed? That is why the Home Secretary has 
Led Lord Hunt of Tamworth to carry out 
| review of the broadcasting implications of 
table systems. We have particularly taken 
Io heart the Advisers’ call for speed in com- 
|g to decisions. Lord Hunt’s enquiry is no 
Royal Commission spread over a period of 
three or four years. He has been given just 
fix months to examine these very complex 
■sues.
I “Some of the questions that will have to 
Ibe answered, and on which we would wel- 
|ome the views of industry are:
I*  What should the cable system look like 
1 technically (copper coaxial and/or fibre 
I optic) and what standards should be laid 
I down?
I What regulatory framework should 
I there be for cable operators and the role 
I British Telecom would play in the 
I development of cabling.
f The method of financing this great 
I enterprise, and the vital need for full 
I private sector participation in it.
’ What relationship should there be be- 
I tween the people laying the cable and 
I the providers of programmes and ser- 
L rices (that is the printer/publisher).
I How should the country be divided 
I uP~each town, county, region?—and 
I who should issue the licences for cable 
I operation in these areas.”
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Government funds for new computer scheme
Information Technology Minister Kenneth Baker has announced a £10 million boost for a 
new-look Software Products Scheme.

“Following a major review to sharpen the of product development for all applications 
focus of the scheme, an additional £10 mil- running on all ranges of hardware with
lion over three years has been allocated and 
the scheme will be directed by a new advis
ory committee, whose professional exper
tise will ensure that the scheme is geared to 
industry’s requirements, channelling 
finance into new products and areas of 
innovation,” he said.

The Software Products Scheme, orig
inally established to encourage the 
development of software products and 
packages, has spent £5 million to date. The 
scheme is administered on behalf of the 
Department of Industry by the National 
Computing Centre (ncc), which will be 
guided by the Software Products Scheme 
Advisory Committee.

One of the committee’s prime tasks is to 
identify priority areas for support under the 
scheme. The aim is to place grants which can 
help to develop software products and their 
practical application in key technological 
areas and to bring forward the development 
of products in the UK services industry. 
This will be achieved by reviewing all areas 

specific reference to ventures that are tech
nically innovative, but that can prove to 
provide a practical means of making money.

The Software Products Scheme Advisory 
Committee plans to hold a public seminar in 
June when Mr Baker will announce further 
details of the scheme and committee mem
bers will describe the way in which the 
scheme will operate and the specific areas of 
support.

CITB grants up
The Construction Industry Training 
Board has agreed to modest increases in 
some of the grants to be paid to em
ployers for the training year August 1, 
1982 to July 31, 1983 for employers.

The citb believes it is important to 
maintain this assistance for training 
when the recession has forced a reduc
tion in the numbers being trained.
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CAS report shows pay 
claims down

L annual report of acas, the Advisory, 
Inciliation and Arbitration Service, has 

Itbeen published.
IThe report shows that both the volume 
Id pattern of acas’ work was affected by 
Loniic trends. “Economic restraints and 
L of redundancy were factors influenc- 
Ipcollective bargaining,” it states.
Iln 80 per cent of all cases, a settlement or 
Lgress towards it was achieved. There 
Ire nearly 40 requests for collective con
ation each week, which is a high level, 
It acas sees it as encouraging that 36 per 
L of the requests came from both parties 
lintly.
|The most frequent issues conciliated 
Iyer half of the total) concerned pay, terms 
L conditions of employment. And in 83 
Jr cent of these cases, no industrial action 
Id been taken before the dispute went to 

Las.
I There were 257 cases referred to the 
frbitration or mediation service.
I Pay settlements were in a narrower and 
Ler range than in 1980, the report com- 
llts.
Lus Annual Report is available free 

pro acas offices.

Employment Bill 
clause changed

I The clause on dismissal during industrial 
action has been altered in the Employ

ment Bill’s committee stage, following 
■employers’ representations and 
Government reconsideration.
| The clause now omits the warning that 
■employers were to have had to issue to 
employees whom they intended to sack;, 
since this would be unworkable and 
would not further protect employees.
| It also says that employers may dis- 
tinguish between employees taking 
industrial action at different estab

lishments (a term already used in law), 
which will have to be defined by indus- 
Irial tribunals.

Some employees dismissed for indus- 
pna! action can be offered re-employment 
hfer three months without others dis- 
Iwssed under the same circumstances 
Ibeing entitled to claim unfair dismissal 
Rd so the time limit for unfair dismissal 
®ims, in this context, is to be extended 
’ six months from the complainant’s 
* of dismissal.

I, P* e danse also retains the present 
I Halation's coverage, which includes 
J^lion short of striking.

Employment Bill has public support says Tebbit Pedalling their wares
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Trade unions should support pay restraint 
to help unemployed says Minister

Trade union leaders can show their concern for the unemployed by acting in support of pay 
restraint, Mr David Waddington, Parliamentary Under Secretary of State for Employ
ment, said recently.

He told the Coventry Chamber of Com
merce that excessive pay increases meant:
• Fewer jobs in the firms that are paying 

the higher wages—and have to cope with 
the fact that pay accounts for 60 per cent 
of industry’s costs.

• Fewer jobs in the economy as a whole.
• Fewer jobs in the future because the big

ger the share of pay at the expense of 
profits the less money is available for

■ investment in new technology, new 
plants and equipment.

• Fewer jobs for young people coming on 
to the labour market for the first time.
“There is growing recognition that a pay 

award should be dictated by what can be 
afforded not by what is necessary to com
pensate for an increase in the cost of living 
or to stay in line with the chap down the 
road employed in a very different type of 
business.”

Pay settlements were now down to about 
a third of their levels during the summer of 

1980, he said. And this had had a dramatic 
effect on unit labour costs which were now 
increasing at a similar rate to those of most 
competitors, and on inflation which should 
soon be in single figures and should remain 
there.

Total output rose in both the third and 
fourth quarters of last year. Overtime is up 
and short-time working down.

How long is a loaf 
of bread?

The average American has to work two hours 
and 44 minutes every day to pay his or her 
taxes, levied by states, .nationally and locally, 
according to the Tax Foundation, a Washing
ton research body.

By comparison, in this country the average 
manual worker works 9 minutes to acquire the 
price of a Standard loaf of bread—which is 
rather more than the basic rate of tax on each 
pound.
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“That link between management and 
workforce is vital. If management chooses 
to break that link, by refusing to consult 
with their workforces and talking instead 
only to shop stewards, then they will be 
moving back down the slippery slope. Emp
loyee involvement, in my view, is essential 
to achieve the full potential that workers 
can offer to their firms—and thereby them
selves.

“Employers who allow unions to drive 
wedges between them and their employees, 
or between worker and worker, have only 
themselves to blame if they lose the confi
dence of their workforces. In recent 
months there have been examples of plenty 
of workforces rejecting the unions’ call for 
strike action and voting to work, not to 
strike, their way to prosperity. If employers 
do surrender to unreasoning hostility to this 
Bill it will be their choice, but any financial 
penalties of the Bill would be nothing but a 
small marker on their downward decline J”?

“The Employment Bill is a practical and sustainable measure of union reform which was 
demanded of me by the majority of the people and, I believe, the majority of union members. 
This is why I believe this legislation will avoid the fate of some earlier attempts at union 
reform, and why the tuc’s opposition will fail,” said Mr Norman Tebbit, Secretary of State 
for Employment speaking at a Financial Times Conference in London recently.

“Indeed, with the present high level of 
public support for union reform, I cannot 
see how it can be in the interest of the tuc to 
oppose the Bill so vehemently,” he said.

“Government has very limited power to 
impose its will, and it should only move with 
the consent of the people. That is why this 
Bill has restricted itself to the changes which 
public consultation has shown enjoy the 
greatest support.'

“That does not mean that we have closed 
the book on further reform in the future if 
this is shown to be necessary and desirable.”

Mr Tebbit said that the Engineering 
Employers’ Federation had strongly pres
sed him to give employers the right to break 
their contracts at will and lay off employees 
without pay in the event of industrial action 
by others, but Mr Tebbit was not persuaded 
by their arguments.

■ “All this tends to make me a little, scepti
cal about some of the claims made in recent 
days by the tuc that a large number of emp
loyers—none of whom have been iden
tified, incidentally—will co-operate with 
the unions in ignoring the balloting provi
sions of the Bill.

“If there is any threat implied in this 
claim, I think it is a hollow one. To start 
with, I’ve never put much credence on 
anonymous letters. But more to the point, 
there is not a single constraint applied by 
the Bill against any employer—so long as 
they dismiss no one."

Mr Tebbit also explained that if emp
loyers are coerced into dismissing staff the 
Bill makes it easier to ensure that the com
pensation is paid by the party who actually 
brought about the dismissal—the union 
itself. “And we have given Tribunals discre
tion to Scale down compensatory awards in 
the light of unreasonable behaviour by the 
claimant in securing his own dismissal,” he 
said.

“But employers have to.make a choice. 
Will they listen to shop stewards who so 
frequently in the past have been shown to 
be totally unrepresentative, or will they 
consult and listen to their workforces?

“In order to survive employers have had to 
manage more effectively than ever before, 
and in a growing number of cases we can see 
that they are leading their firms out of 
recession into greater success by greater 
productivity, greater competitiveness. This 
can only be achieved with the co-operation 
and support of the workforce.

These four young men in a boat are not just punters! They are an example of how young 
trainees can help themselves—and each other. Andrew Shepherd (left) and Brian Dixon 
(right) are members of the team of yop trainees who made the ten foot boat, Project 1, and 
Graham Roberts (centre left) and Ken Ashurst (centre right) are from the Finchale Residential 
Training college for the disabled, to which the boat has been presented.

New training programme proposed for CITBl
providing industry with the service it 
required, the board was looking still harder 
at its overhead costs and the way in whichjit 
implemented training.

Ideas for a vigorous programme of action to 
be undertaken by the Construction Industry 
Training Board to meet the challenges of 
the 1980s, were put forward by citb deputy 
chairman Mr Ernest Smith.

Speaking in a strictly personal capacity, 
he told the construction surveyors present 
that the board might become very involved 
in the area in which they themselves were 
especially interested—the training of tech
nicians and technologists who were in 
■management grades.

He also said that a programme for the 
1980s could include:
• A more commercial approach by charg

ing firms for “bespoke” training ser
vices.

• Bringing in new methods of training for 
managers and supervisors.

• Training in new areas of technology 
including microcomputers.

• Taking an active part in the Manpower 
Services Commission’s “Open Tech” 
and vocational preparation schemes.

• Developing tests to determine standards 
achieved by trainees.

Mr Smith said that to achieve the aims of 
such a programme and continue a policy of

Employment info 
on view

The Department ofEmployment’s Pre 
stel database, announced in February’s! 
Gazette, has been expanded. Prestel vie\ 

wers turning to page 50047 are non 
offered the latest information on: 
® employment law—a guide for ezd 

ployers and workers, based on the 
Department's legislation booklets |

• special employment measures such al 
the Young Worker’s Scheme and rftl 
Job Release Scheme

• work permits
• Wages Councils
• regular Department publications anU

how to obtain f/iem—Employment 
Gazette, EmploymentNews, Career! 
Bulletin, and theNew Earnings Sum 

vey 1981. . : I

Not just messing about on the river
After winning £200 in a newspaper 
business competition, twins Deen and I 
Darren Kinnersley have set up Cyclone | 
Ltd, refurbishing old bikes with money fronl 
the European Social Fund and MSC. 
Besides getting the business going at I 
Hartlepool Cooperative Centre, the twins! 
both study business management on 
correspondence courses.



ft Remploy employee assembling an automotive steering column.
Photo: Remploy Ltd

quota system whereby any company employing more than 
20 people is required to take at least three per cent of its 
workers from the register of disabled people, that Act also 
created the Disabled Persons Employment Corporation, 
which subsequently became Remploy-Ltd, to give produc
tive employment to those people, who because of the sever
ity of their disability, are unable to find employment even 
under the quota system. The first factory was opened in 
1946 at Bridgend in South Wales.

The stated objectives of Remploy are:
• To provide productive sheltered employment for 

severely disabled people as defined in the Disabled 
Persons (Employment) Act;

• To employ in a working environment the maximum 
number of people willing and able to work, but who are 
unable or unlikely to obtain employment in open indus
try because of the severity of their handicap, physical, 
mental or visual;

• To provide in each factory, for employees of all ages, 
jobs which call for the widest possible range of skills and 
abilities, while simultaneously accommodating the 
widest possible range of disabilities;

• To operate effectively and efficiently as an industrial 
organisation, providing within the limits of its resources, 
productive employment. It is hot a function of Remplby 
to provide merely diversionary occupation nor to assess 
and train disabled people for employment in open 
industry.

In the immediate post-war period people with physical 
handicaps posed the major employment problem. Today 
the emphasis is changing, partly as those disabled during 
two world wars are reaching the age when they are no 
longer economically active. Now 42 per cent of Remploy’s 
workforce of over 8,600 are people suffering from some 
form of mental or nervous handicap.

This trend makes different demands on Remploy in 
terms of assessment, training and the type of work it under
takes. Providing work for a physically handicapped person 
is largely an engineering problem, but providing work for a 
mentally handicapped person and assessing what demands 
can reasonably be put on that person in changing circum
stances requires a different kind of approach.

Commercial strength
Yet it is precisely the composition and complexity of the 

workforce and the fact that the company exists for the 
benefit of the workforce that is proving to be a major 
source of Remploy’s commercial strength, especially now 
in the recession. The company has to be labour intensive: it 
exists to increase the numbers of disabled people it can 
employ, and that means that its options for remaining 
commercially viable are not those of other companies. 
Managing director, Trevor Owen points out, “If we were 
an independent company the only way to balance the books 
would have been by reducing the numbers of people we 
employ and we would probably have decided to close 10 or 
20 factories.”

But although there is nothing in Remploy’s rules which 
prevent closure and redundancies, in management’s view 
that would be a manifest admission of failure amounting to 
a betrayal of everything Remploy stands for. “The only 
way for us to survive in the recession”, says Trevor Owen,
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Sheltering from the recession

by Steve Reardon
Employment Gazette

jversity of Remploy’s interests in contract work alone 
pre is clearly a good deal of truth in that. It is clear, too, 
pt to those companies that buy into Remploy’s special 
Itrvices their need is nothing if not commercial. Con- 
tience money cannot be a factor when it comes to business 
n the scale that Remploy handles. Last year when many 
pmpanies were struggling to stay alive, many of them in 
ie same product areas as Remploy, its turnover was 
(2million and sales over two years were up by 27 per cent, 
oproduce figures like that in a recession, with a significant 
ioportion being produced by contracts with other com
mies, is a reasonable indication that those companies 
led you and are not merely being socially supportive.
It is difficult to judge whether Remploy is, nevertheless, 
lagued by the “basket weaving image”. Management eer
ily seem conscious of the need to stress that none of its 
pployees is being feather-bedded; its purpose is employ- 
ht not occupational therapy. And though complete 
fhabilitation to the outside world is happening naturally to 
“5 per cent of its workers a year at present, no-one claims 
ls anything other than a by-product at Remploy. In fact 
ey find it difficult to recall when and where the company 
st produced any baskets. Perhaps their attitude stems 

the fact that Remploy exists first and foremost for the 
®efit of its employees and that the profit motive, though 
strong as one would expect to find in any company , exists 
a means of enabling it to continue to provide productive 

for its workers.
Remploy was set up as a result of the 1944 Disabled 
■tsons (Employment) Act. In addition to creating the 

A company that exists for the prime purpose of providing sheltered 1 
employment for severely handicapped people cannot choose the optionshi 
redundancy or factory closures, when faced with an economic recession. 
Using labour intensive capabilities to make a virtue out of other people^ 

necessity has provided some of the answer.

able sub-contractor and as a tough commercial competitor 
And while nowadays Remploy’s is a name that appears Ifl 
and less on branded goods as company strategy h| 
changed to meet its own peculiar economic survij 
demands, its products, components and back-up servi® 
are finding their way into many more manufactures carl 
ing other company labels. Remploy is in the aircraft we J 
in and the cars we drive; Remploy is in the home and in ■ 
clothes we wear.

““I If you heard of a company that had increased its 
 laboqr force by almost 600 since the beginning 

of 1980, opened three new factories and moved two others 
into larger premises in the last year, and had experienced 
no shop floor redundancies in all that time, you might well 
think that in the context of the worst recession for fifty 
years that was not a bad record.

Add to that the fact that almost the entire factory work
force is so severely handicapped that the average company 
would not even consider employing one or two individuals 
from it, let alone base a nationwide manufacturing and 
service operation on it, and you have the makings of an 
industrial sensation.

The firm in question is of course, Remploy Ltd—a. name 
that many company readers will be familiar with as a valu

Diversity of interests
“If there wasn’t a Remploy”; one customer reiyar^ecl 

Trevor Owen, the company’s managing director, “indusi 
would have to invent one.” When one begins to unrave | 
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“and give disabled people the service they need, is by 
swimming against the tide.”

This sense of obligation to the workforce has an almost 
Japanese feel to it, while the enthusiastic way Remploy 
hustles new business, fresh products and adapts to custom
ers’ needs, has the ring of the small entrepreneur about it. 
As Trevor Owen points out, “you would not normally 
expect to find a single company with so many diverse 
interests as ours, unless it were a multi-national or an ici.”

Remploy is constantly searching for new products and 
new lines that can make use of existing production 
methods. At the same time it is ready to install new 
machinery and equipment to branch into new avenues 
altogether. A horticultural unit has just been set up in 
Wisbech, Remploy’s first venture into market gardening; 
while on the other side of the coin the company has become 
the first in the uk to manufacture silicone implants for 
breast surgery. This involved sending a team to the States 
to learn the process and bring it back.

The company is heavily committed to the manufacture of 
furniture and has been successful in moving up market and 
moving out of high street selling on its own account and into 
large scale contract work in an effort to reduce its own 
Overheads and improve unit costs through long production 
runs. It is a matter of pride to management that in this area 
of activity, which has been hard hit by the recession gener
ally,a Remploy factory was able to keep going by landing a 
contract from a Swedish furniture manufacturer, which as 
they put it “is rather like sending coals to Newcastle.”

Another major activity is textiles and knitwear—again an 
industry which is particularly depressed. Remploy’s answer 
has been to improve quality to an extent that customers 
have snowballed. A successful contract for garments from 
the Ministry of Defence, which met their particularly high 
standard, in turn led to an order from the American air
force, and interestingly from the Dutch army to supply PT 
shorts.

Where Remploy scores is by its ability and willingness to 
take op other firms’ “nuisance jobs”. Particularly in a 
recession when many organisations have been shedding 
surplus labour or taking the opportunity to re-invest not in 
labour but in capital equipment, they are finding parts of 
their production process which still demand a degree of 
manual handling. Either they no longer have the workforce 
or the flexibility on the shop floor to enable them economi
cally to take bn this aspect of their own work, or, still 
cautious about remanning with an uncertain order book, 
they are not yet ready to take on labour of their own to 
service what might prove to be only a one-off order.

And their weakness is Remploy’s strength. It has to be 
labour intensive by defnition and so competes actively to 
get this kind of business. Its Acton packaging and assembly 
factory, for instance, handles a number of other people’s 
nuisance jobs—salvaging unsold records returned to the 
manufacturer by the distributors, which means that each 
sleeve has to be individually emptied and the valuable vinyl 
discs carefully accounted for. A headache for the record 
manufacturer since the workload is purely seasonal;,and in 
fact the Acton factory is prepared to send out its workforce 
to the client company’s own premises to take on this kind of 
contract, provided facilities are suitable for disabled 
people, which obviates the need for additional transport and 
security arrangements to and from Remploy’s premises.

194 MAY 1982 EMPLOYMENT GAZETTE

■■j

NEWS RELEASES AND PICTURES

operates factories according to geographical need rather 
than commercial good sense. In the last financial year this 
amounted to a total of £45,688,000. The offsetting factor 
for the Government is that it is receiving tax, national 
insurance and vat revenue which it would not do otherwise 
if Remploy did not exist to employ the severely disabled.

But the annual subvention does lead to complaints from 
time to time that Remploy is able to compete unfairly for 
contracts. Management are emphatic however that the 
money is not used to subsidise prices. Trevor Owen says, 
“my people make bloody good products and we do not 
have to sell them cheaply just because they have been made 
by disabled people.” When he gets a complaint of unfair 
trading, he is always ready to open the books for inspection 
provided his competitor will do the same, to an indepen
dent arbitrator if necessary. The outcome is usually the 
same, Remploy has sharper buying policies, or its apparent 
lower labour costs are offset by the fact that it may have to 
employ several disabled people to perform a task that one 
able-bodied worker would be expected to carry out.

New technology
Productivity at Remploy has received a measurable shot 

in the arm through the advent of new technology. Not only 
does it open up new product areas, particularly in the 
assembly group, but also, thinking machines are able to 
improve considerably the quality and output by disabled 
people. Far from threatening to reduce manning levels at 
Remploy, new technology can be seen to be creating more 
work for more hands at the other end of the production 
line, with a consequent reduction in unit costs. A hidden 
advantage too is that the mentally slow are finding their 
productivity improved by the chip, added to which they are 
better able to cope with the boredom of working with a 
machine that thinks for itself, than is a normal person.

Like any company, measuring the success of Remploy 
during the recession depends very much on the yardstick 
you choose to apply. Trevor Owen is quoted in the latest 
issue of Remploy News as saying that the last financial year 
was a poor one for the company because the sales target 
was missed “by a colossal amount.” Yet he views the 27 per 
cent sales increase in the last two years as an indication of 
Remploy’s determination to do better than most. A general 
feeling of optimism pervades management, confident that 
faced with the worst that the British economy has thrown at 
it, that Remploy has used its own peculiar versatility to 
meet its primary target—creating productive work for 
severely disabled people. ■

Trading loss
It has to be recognised that the general productivity of 

Remploy’s workforce will be lower than that of an able- 
bodied workforce. As a result basic rates, agreed nationally 
with a consortium of representative trade unions, are 
about 70 per cent of the going trade rate in the outside 
world. Even so there is going to be a trading loss, when the 
additional costs of employing a severely disabled work
force are taken into account. This loss is met by an annual 
subvention from the Government, plus a grant to cover 
capital expenditure on land and buildings, plant and 
equipment, and vehicles, bearing in mind that Remploy 

A severely handicapped worker at the Chesterfield Medica
Products Division. Photo: Rempoy

[ e training for a new skill is likely to be a prerequisite 
» any employee. Because of Remploy’s individual 
r sinent of each person’s abilities at the outset, it is not 

unusual for someone to be trained in a skill and to a 
i p] that they could not have expected to achieve as an 
* kLbodied worker outside. Equally a visitor to a Remploy 
f ctory will often see men engaged in work traditionally 
a, undertaken by women in other companies and vice 

°ersa This premise of providing work according to indi
vidual ability enables Remploy to avoid stereotyping prob
lems amongst its workforce, thus adding to its versatility. 
'Industrial relations are clearly crucial in a situation of 
this kind. Terry True, Remploy’s personnel manager, puts 
the emphasis on communication at factory level. “The fact 
that we are composed of relatively small units is a great 
help. The smallest factory has about 40 places and the 
largest about 220. The fact that Remploy does not have the 
ame degree of labour turnover as normal companies 
because of the nature of its workforce, too, means that the 
factory manager can get to know all the employees and 
(ecognise thier individual strengths and weaknesses when it 
comes to communicating with them.” Formal consultation 
at factory level takes place through a Joint Consultative 
Committee of union representatives and management. 
Terry True says that they usually find that if they consult in 
dvance about things like new products or the installation 

knew equipment, “when the change comes along people 
are usually willing to accept it.”

The company describes its industrial relations as “gener- 
ffly happy”, due undoubtedly in large measure to the indi
vidual attention that each employee can expect from man
agement. But says Terry True, with almost inverted glee, 
me do get disputes and the occasional strike from time to 
time, which demonstrate that disabled people are real 
people with a range of attitudes and ambitions, who don’t 
rant to be patronised.

As companies and other organisations have becol 
increasingly cost conscious in the last few years, they hal 
started to look at the savings to be made from refurbishi J 
what would normally have been considered throw-awl 
items or limited-life items. Remploy at Acton has a col 
tract tp clean and repackage in-flight movie headsets fol 
major overseas airline, a task which requires the kind of 
labour intensive handling that would have ruled it out I 
cost grounds had the airline considered doing the job itself? 
The job is ideally suited to Acton’s team of homeworkers 
who represent another aspect of Remploy’s provision of 
work to the severely handicapped- Elsewhere hospital fur
niture, previously regarded as being at the end of its useful 
life, is being restored to virtually brand new condition 
costing health authorities faced with cash limits a fraction 
of the replacement price.

This is not to say that Remploy does not prefer long 
production runs, which reduce its unit costs as much as the 
next firm’s, but it does demonstrate the versatility and 
flexibility in its attitude to garnering work. Disposition of 
major contract work is made at divisional level for each! 
the three Remploy trading groups—furniture; leather ail 
textile products; and packaging and assembly—where an 
overview of factory capacity and loading can be taken. But 
individual factory managers can also top up with individui 
contracts in an effort to reduce spare capacity and idle time 
to a minimum.

It does, however, demand a measure of versatility on the 
part of the workforce, particularly a severely handicapped 
workforce, to cope with a frequently changing product 
scene. But, as Trevor Owen explains: “Our workforce is 
used to being trained and retrained and it is easy for us to go 
to them with this in mind.” Because of the nature of the 
disabilities which bring workers to Remploy in the first 
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Does Job Release reduce unemployment?

Results of the survey

SPECIAL FEATURE
Over half the jrs applicants previously employed by 

respondents had served 15 or more years at the establish
ment, which in many cases was synonymous with the firm. 
Threequarters of jrs applicants were receiving a pension 
from their former employer and most of these were able to 
draw their pension as soon as they took their early retire
ment.

The jrs scheme for disabled men operates with the same 
replacement condition as used in the schemes for the able- 
bodied, but, employers are told that wherever possible, a 
disabled applicant should be replaced by a disabled person. 
However, 73 per cent of the unemployed people who 
replaced disabled people were reported as having no dis
ability. In part, this reflects the fact that older people, who 
have a greater prospect of disability, are being replaced by 
young people, who are more likely to be fitter, jrs applic
ants have a considerable range of disabilities and, the 
scheme makes a point of not requiring people to be regis
tered as disabled, although they must be eligible for regist
ration. This means therefore that a proportion of applic
ants’ disabilities are likely to be age related.

Reasons for a survey
There are a number of reasons why an approved applica

tion might not lead to a reduction in unemployment at all.

Characteristics of replacements
Employers were asked for details of replacements taken 

on after the jrs applicant had retired. Although 80 per cent 
of those taking early retirement were men, slightly fewer 
men—71 per cent—took over as replacements. There was a 
considerable degree of replacement by young workers, 
reflecting the age distribution of the unemployed; 13 per 
cent of replacements were under 18; 27 per cent were aged 
18 to 25; 53 per cent were aged 26 to 54; and only seven per 
cent were over 55. This means that 40 per cent of the 
people coming into jobs were aged 25 or under. More of 
the indirect replacements tended to be younger workers, 
too, reflecting, in some cases, the creation of a vacancy at 
the end of a chain of promotions. Older replacements 
tended to be more likely to be recruited directly. Over all 
age groups, 45 per cent of replacements were indirect, 
while around 60 per cent of replacements aged 25 or under 
were indirect (see table 4).

Job Release Scheme
The scheme is currently open to able-bodied men aged 

62 to 64, disabled men aged 60 to 64, and women aged 59. 
Successful applicants receive an allowance during the 
period up to state pension age. Employers who release 
workers under the scheme undertake to recruit a replace
ment from the register of unemployed (the “replacement 
condition”). The replacement need not be recruited to the 
actual job vacated by the jrs applicant, so long as the 
vacancy created after a chain of moves or promotions is 
filled from the register, and there is a demonstrable link 
between the job vacated and the job filled. In fact, just 
under half of replacements are indirectly recruited in this 
way.

Employers’ attitudes towards the Job Release 
Scheme

Although the jrs is a scheme intended to help the un
employed by creating vacancies through early retirement, 
it has a number of advantages for employers too. Just over 
half the employers in the sample said that the scheme had

^ble 3 Percentage of jrs applicants by length of service at 
the establishment

The effectiveness of the Job Release Scheme in reducing unemployment 
depends on the successful replacement of applicants by people from the 
unemployment register. Employers undertake to recruit replacements—thl 
replacement condition. The article describes a survey of the effectiveness of 

the replacement condition, and the results obtained.

by J A S Robertson
Economics Division, 
Department of Employment

l rly under the scheme. The main aim of the survey was to 
btain information on the way in which jrs applicants are 

f oiaced, but more general information was also obtained 
^bout applicants and replacements.

I -
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Reliability
One of the main problems with evaluation surveys of the 

effectiveness of employment schemes is that employers 
may deliberately understate the extent to which they break 
the rules. On the whole, experience with the pilot jrs 
survey interviews, and a sample of main stage interviews 
Attended by Department ofi Employment representatives 
(and identified to the interviewees as such) was that em
ployers were remarkably open about their behaviour, poss
ibly because it was made clear to employers that the infor
mation being collected was confidential, and would not be 
transmitted in an identifiable form to those responsible for 
administering jrs. There are therefore good reasons to 
suppose that the results of the survey are not unduly biased. 
Fhere remain, of course, the usual unintentional errors in 
■eplies to questions, due to lack of knowledge, or mistaken 
iecall of events.
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For example, while the jrs vacancy itself might be filled, a 
vacancy elsewhere in an organisation could be left unfilled, 
resulting in no additional employment. Alternatively,: 
though it would be an abuse of the scheme, a jrs vacancy 
might simply not be filled, or only filled on a temporary: 
basis.

The Department of Employment was naturally keen to 
find out how far the jrs replacement condition was operafl 
ing as intended, and in 1980 commissioned Social and 
Community Planning Research to undertake a survey of 
employers who had agreed to allow employees to retire 

Characteristics of applicants
irs was open at the time of the survey to able-bodied men 

bed 64, women aged 59, and disabled men aged 60 to 64. 
My limited information was collected from employers 
ibout the jrs applicants. More information is available 
iom earlier surveys of applicants themselves*.  The present 
iurvey asked employers how many years the jrs applicant 
^worked at the establishment. Table 3 shows the dis- 
ribution of replies.

* See “The Job Release Scheme”, Employment Gazette, July 1980, pp 720-726 and 
“Evaluation of the Job Release Scheme”, P Makeham and P Morgan, DE Research 
Paper No 13, July 1980.

Details of the survey
f The sample consisted of 500 former employers of people 
Lo had taken advantage of jrs. These employers were 
distributed throughout Great Britain, and across all indus- 
fe. (See tables 1 and 2.) The response to the survey was: 
gtremely good, with useable results being obtained from 

employers; 92 per cent of the sample. A small scale 
jjlot survey was carried out in late August/early September 
logo which proved satisfactory, and main field work was 
arried out between September 15 and 30, 1980.

---- The Government’s Job Release Scheme is designed 
 to create additional vacancies for registered unem

ployed people by encouraging older workers to leave their 
jobs through early retirement. On the basis of a sample 
survey carried out by the Department of Employment, it is 
now estimated that something like 85 per cent of approved 
applications ultimately draw people from the unemployed 
register. Nevertheless steps have been taken to improve the 
efficiency of the scheme in the light of the survey findings.
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Table 4 Method of replacement by age, percentages

Method of 
replacement

Age of replacement

Under 
18

18-25 26-54 55+ All ages

Direct 37 41 65 72 55
Indirect 63 59 35 28 45

All methods (%) 100 100 100 100 100

Table 2 Industrial distribution of employers in the survey, 
and of all employees in Great Britain, September 
1980

Per cent

SIC Order group
Sample

All 
employeefl

I Agriculture, forestry and fishing 0-2 1 -8
II Mining and quarrying — 1 6
III Food, drink and tobacco 2-4 30
IV Coal and petroleum products — 0'2
V Chemicals and allied industries 1 5 1 -9

VI Metal manufacture 3-7 1 8
VII Mechanical engineering 3-9 3-8
VIII Instrument engineering 0-9 0-6
IX Electrical engineering 3-3 3-2
X Shipbuilding and marine 

engineering 0-7 0-7

XI Vehicles 5-2 3'2
XII Metal goods not elsewhere 

specified 4-4 2-2
XIII Textiles 1 -1 1 -7
XIV Leather, leather goods and fur — 0-2
XV Clothing and footwear 1 -5 1 -5

XVI Bricks, pottery, cement, glass, etc 1 -1 1-1
XVII Timber, furniture, etc 1 -7 1 -1
XVIII Paper, printing and publishing 2-6 2-4
XIX Other manufacturing 1 -7 1 -3
XX Construction 3-3 5-6

XXI Gas, electricity and water 3-7 1-6
XXII Transport and communications 9-2 6-8
XXIII Distributive trades 8-1 12-4
XXIV Insurance, banking and finance 20 5-8
XXV Professional and scientific 

services 17-2 16-4

XXVI Miscellaneous services 2-2 11-2
XXVII Public administration and defence 177 7-1

All Industries 100
100 J

Table 1 Regional distribution of employers in the survey, 
and the distribution of all employees in September 
1980

Region Percentage cover

Sample
All 
employees

Scotland and North 12-7 14-8
North West 15-9 11-8
Yorkshire and Humberside 10-5 8-8
West Midlands 8-5 9-7
East Midlands 6-6 6-9

East Anglia 3-3 3-1
South West 8-5 7-2
South East including Greater London 30-8 33-2
Greater London 11-1 not available
Wales 3-3 4-5

Great Britain 100 100



Table 5 Employers’ reasons for stating that jrs was of 
advantage to them

Percentage of employers 
who stated that jrs gave 
them an advantage, 
stating this particular 
advantage

The replacement of old with young 
staff 62

Enables older staff to retire early if 
they wish 20

Can replace staff who are sick 18
Good for organisation: [Jromotion

and/or reorganisation 16
Advantages of staff turnover, chance 

to recruit new staff 1
Means of getting rid of difficult/ 

incompetent staff 5
Helped to reduce numbers of staff 

without redundancy 5
Fosters good staff relations 3
Enables organisation to bring in new 

staff at lower pay
Other 1

Note; Percentages add to more than 100 per cent as some employers stated more than one 
advantage.

proved advantageous to them, in particular because it 
allowed them to replace older staff with younger people. 
However, only five per cent of employers stating an advan
tage had used jrs as a way of getting rid of difficult or 
incompetent staff (see table 5).

The effect of jrs on the register of unemployed

Methodology
Each jrs applicant is supposed to be replaced by some

body out of work on the unemployed register. At first sight, 
whether a particular jrs application results in a reduction in 
the register seems straightforward, at least in principle. But 
this is not necessarily so. Take the case of a vacancy which is 
not filled at all, and is in effect retrenched. Given that the 
post no longer exists, there is the possibility that the person 
who previously filled it would have been made redundant 
and become unemployed if the Job Release Scheme had 
not existed. By being induced to retire early, and leave the 
labour force, there is still one less person unemployed than 
there would otherwise have been.

This example illustrates the potential complexity of the 
way jrs works, and although the reasoning sometimes 
involves hypothetical steps which are hard, if not imposs
ible to quantify in a survey, it is at least possible to set out a 
number of possible outcomes from a jrs application.

The scpr survey was able to identify a total of 15 main 
outcomes, eight of which would have the effect of reducing 
the register by one. However, a distinction needs to be 
drawn between “successful” and “unsuccessful” categories. 
Many outcomes can be positively classed as “successful”, 
but the “unsuccessful” categories not only include cases 
where there clearly was no effect on the register, but also 
where there was doubt. Examples of the doubtful cases, 
which would be counted as “unsuccessful”, occur when a 
vacancy is still in the process of being filled; or when an 
employed replacement is taken on, in which case, the 
replacement’s old job could be filled by someone from the 
register of unemployed persons.

Iffl

5.

6.

26

22

Table 6 Distributions of outcomes for the unemployed 
register

Table 7 Relative replacement rates for organisational 
types expressed as a percentage of the overall 
replacement rate

Effects of the Job Release Scheme on the 
unemployed register

Table 6 shows how respondents’! replies were distributed 
across the various categories. Non-replacement of the jrs 
applicant does not appear to be a serious problem, as this 
occurred in only seven per cent of cases (category 9). M 
one-third of these cases, the vacancy was still in the process 
of being filled. In a further seven per cent of cases (category 
10), the jrs applicant’s post had been filled internally,: 
although no one from outside had been recruited. In the 
cases where the applicant’s job had not been filled by an 
additional recruit (some of the cases in categories 9 and 
10), it is possible that but for the scheme, the jrs applicant 
would have been made redundant and become un
employed, so that there would have been a beneficial effect 
on unemployment.

Just as important as whether a replacement was recruited 
at all is whether the replacement was employed perma
nently. The survey results indicate that the large majoril 
of replacements remained in the jobs to which they were 
recruited, but seven per cent of replacements were no 
longer in their original post by the time of the suvey 
(categories 13/14). However, of these cases, only a sixth 
had been made redundant, the remainder having been

i nSferred within the organisation, left through sickness or 
'heen dismissed. - 1.

In a third of cases where the jrs replacement no longer 
f ke(j for the organisation, a second unemployed person 
:*  . been taken on in place of the original replacement. 
", us the number of outcomes not resulting in a reduction 
. the register is probably rather less than the seven per cent 
Sdicated in categories 13 and 14. However, there is a 
Possibility that some replacements still in post at the time of 
fe survey might have lost their jobs subsequently, and this 
might raise the numbers of unsuccessful outcomes.

[ Amajor source of apparently unsuccessful outcomes was 
L 14 Per cent empl°yers who recruited an employed 
oerson as a replacement (categories 11 and 12). Replace
ments recruited to fill vacancies created by jrs must nor
mally be unemployed, but at the time of the survey, a 
modified replacement condition allowed the Civil Service 
[and parts of the public sector) to undertake to recruit a 
eplacement, but not necessarily unemployed, because of 

policies in these sectors stipulating recruitment by open 
competition. In some of the cases where replacements were 
employed, but not all, the replacement’s former job would 
have been filled, either by another employed person, or by 
an unemployed person, possibly off the register. A chain 
^tending over several jobs would thus be built up, and 
eventually there would have been some impact on un
employment. It would be almost impossible to trace all 
these chains to their end, but it is certainly clear that the 14 
percent of non-successful outcomes in categories 13 and 14 
understates the effectiveness of jrs.
i The remaining group of ambiguous and non-successful 
outcomes (category 15), covers situations where a 
replacement was recruited, but some other vacancy in the 
prganisation was left unfilled. This appeared to be of neg- 
ligible importance.
Braking all outcomes, the survey indicates that 60 per 
tent of cases could be attributed to the successful categories 
forresponding to a reduction in unemployment, with the 
remaining 40 per cent of cases having either unknown 
outcomes, or definitely unsuccessful outcomes. Taking 
recount of the various factors, the Department of Em
ployment believes that the scheme would have worked as 
feigned in just over half the unsure/not successful cases, 
fringing the estimate of the overall success rate for jrs to 85 
i«r cent, subject to the uncertainties already mentioned.
; Up to this point the discussion has been in terms of the 
average replacement rate for the sample as a whole. How- 
ever, significant differences exist between the various types 

Direct replacement by unemployed person, job 
maintained, no other vacancy cut 
Indirect replacement by unemployed person, job 
maintained, no other vacancy cut
As category No. 1, but no individual identified as 
replacement
As category No. 2, but no individual identified as 
replacement
Direct replacement, but original replacement left and in 
turn replaced
Indirect replacement, but original replacement left and 
in turn replaced

7. Direct replacement, but original replacement moved 
within organisation and second replacement recruited

8. Indirect replacement, but original replacement moved 
within organisation and second replacement recruited

(B) Outcomes whose effect on the register is in doubt, or nil 

of which:
9. Post not filled

Post filled internally, no external recruit
Direct replacement not unemployed
Indirect replacement not unemployed
Direct replacement, but replacement no longer in post 
Indirect replacement, but replacement no longer in post 
Direct replacement, but another vacancy not filled

(A) Outcomes reducing the register by one 
of which:

1.

2.

3.

4.

10.
11.
12.
13.
14.
15.

All outcomes

Per cent

60

Percentage of the average rate for all organisational types.

The survey findings therefore give a lower estimatl 
of the level of satisfactory replacement, and to arrive at 1 
result which would be representative of the actual workij 
of the scheme it is necessary to apply judgement and intel 
pretation to the unsuccessful categories, to take account 1 
factors such as those previously mentioned. This process 
obviously introduces elements of uncertainty, and this 
needs to be borne in mind.

40 Limited 
company

Public corp/ 
Nationalised 
industry

Local/Central 
government

Other

Direct
[eplacement 

ndirect
113 81 94 100

replacement 
Overall 107 155 83 79

replacement
rate* 110 117 87 90

of organisation, and the level of the job done by the jrs 
applicant. There is also some evidence of regional vari
ation, but with small regional sub-samples, this may be due 
simply to sampling variation. There appeared to be little 
difference between overall replacement rates for able- 
bodied men, disabled men and women, or between differ
ent sizes of establishment.

Organisational variation
The survey distinguished limited companies, the trading 

public sector, local and central government, and a residual 
category of organisational types. Table 7 shows the 
replacement rates in the different sectors expressed as a 
percentage of the overall average. The direct and indirect 
replacement rates are shown separately, but as a low level 
of one type of replacement may be compensated for by a 
high level on the other method, the effectiveness of jrs can 
only be measured by the overall replacement rate. The 
individual method rates give an indication of the frequency 
with which each method is used.

Table 7 shows public corporations/nationalised indus
tries to be the most effective overall replacers, scoring 17 
per cent more successes than average. Local and central 
government appear to come out worst, but this is in part 
due to the operation at the time of the survey of the modi
fied replacement condition in these sectors, which allowed 
replacements by employed people.

Manual vacancies, which constitute the bulk of vacancies 
created through jrs, were filled more often than average; 
and professional vacancies were filled less often than aver
age (table 8).

Table 8 Relative replacement rates by occupational group 
expressed as a percentage of the overall 
replacement rate

Pro Inter Skilled Semi Un
fessional mediate manual skilled skilled
and and manual manual
managers junior 

non- 
manual

Direct 
replacement 23

Indirect 
replacement 124

93 107 112 107

94 90 135 155

97 124 86 55

Effective 
overall 
replacement 
rate*  72

• As a percentage*©!  the average for all occupations.

Table 8 shows a low relative score for the professional 
category direct replacements, where under a quarter of the 
average number of direct replacements occurred. This does 
not by itself imply a low effectiveness, as it would be 
expected that many high level vacancies would be filled 
indirectly, after a chain of promotions, for instance. But 
even taking into account indirect replacements, 28 per cent 
less than average replacement overall occurred here.

One element of uncertainty revealed by the survey occurs 
when applicants are replaced by employed people, under the 
modified replacement condition. The concession was with
drawn on April 1, 1982, and this will probably raise the 
replacement rate. ■
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Equal pay and sex discrimination
5

3

6

54

3

2

2

3

2

Equal Pay Act 1970

to 44 54

Can we help you?2

15
544410A

10 44 54

SPECIAL FEATURE

I

4 
11 
13 

8 
2 
4 
2

Managerial occupations (general 
management)

Professional and related occupations 
j supporting management and 
administration

Professional and related occupations 
i in education, welfare and health 
Literary, artistic and sports 
occupations

Professional and related occupations 
in science, engineering, technology 
and similar fields

Managerial occupations (excluding 
I general management) 
Clerical and related occupations 
Selling occupations 
Security and protective service 
occupations

Catering, cleaning, hairdressing and 
bother personal service occupations

Farming, fishing and related 
occupations

Materials processing occupations 
(excluding metal)

Making and repairing occupations 
[(excluding metal and electrical) 
Processing, making, repairing and 

related occupations (metal and 
electrical) ..

Painting, repetitive assembling, 
product inspecting, packaging and 
related occupations

Construction, mining and related 
occupations not elsewhere

I classified
Transport operating, materials 
l moving and storing and 

related occupations
Miscellaneous occupations

Ml

Table 3 Applicants analysed by occupational group* and 
sex

J!LoccuPaljons of t,1e applicants have been analysed by the 18 major groups of the 
apartment of Employment's Occupational Classification (CODOT).

6 I
12 I 
16 I 
10 I 
u

2 I

• The industries of the respondents have been analysed by the Industry Order of the 
Standard Industrial Classification 1968.

'South Eastern 
piWestern 
itfshire and Humberside 

[Northwestern

Northern 
pies 
(Scotland

Ml

5
2

2
2

2
2

1980
1979
978

1977
976

9
263
343
751

1,742

1980
979
978

1977
976

3
2

8
2

5
5
2
6

14

3
3
5

2
11

8
6
6
5
5
2

9
2

17

Under 18
18-24
25-34
35-44
45-54
55-60
□ver 60
Not known

Tables 1-6 below analyse applications under a number
of different headings.

Up-dated lists of Department of Employment
leaflets are carried periodically in
Employment Gazette. Or for immediate advice.
you can telephone 01-213 5551.

Details of application
Action on 54 applications to industrial tribunals was

completed during the year. Figures for previous years
were

The purpose of the Equal Pay Act is to eliminate dis
crimination between men and women in their pay and
other terms of employment (for example overtime, bonus, 
piece-work payments) when they are in the same employ
ment and doing the same or broadly similar work or work
which has been rated as equivalent under job evaluation.
Individual men and women who believe they have a right to
equal treatment under the provisions of the Act and whose 
employer does not agree with them can apply to an indus
trial tribunal for a decision.

Tribunals dismissed five applications on the grounds that 
the applicant was not doing the same or broadly similat 
work as a person of the opposite sex or work rated as 
equivalent. In six other cases, tribunals ruled that there was 
a material difference other than the difference of sex b| 
tween the applicant’s case and that of the person wi|
whom comparison was being made.

This annual article gives the outcome of applications to industrial tribunals 
under the Equal Pay and Sex Discrimination Acts. The information con
tained covers cases completed during the period January 1, 1981 to

December 31, 1981.

MAY 1982 EMPLOYMENT GAZETTE
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Information is now available on the outcome of appli
cations to industrial tribunals under the Equal Pay

Act 1970 and the employment provisions of the Sex Dis
crimination Act 1975, covering cases completed during the
period from January 1, 1981 to December 31, 1981. In
formation on cases completed in 1976, 1977, 1978, 1979
and 1980 was published in the May 1977, April 1978, April
1979, April 1980 and May 1981 issues of Employment
Gazette respectively.

Under both Acts there is provision for conciliation. A
copy of each application is sent to a conciliation officer of 
the Advisory, Conciliation and Arbitration Service (acas).
The conciliation officer has a duty to try to promote a
settlement of a complaint without the need for a tribunal
hearing.

At the conclusion of each case, that is after it has been
determined at a tribunal hearing or settled by agreement
without recourse to a tribunal hearing or withdrawn for
other reasons, statistical returns are completed by acas.
Cases which involve complaints brought under both Acts
are included in the statistics for each Act.

Conci nation
Half of the applications either resulted in a conciliate! 

settlement or were withdrawn after a conciliation officeri 
services were used. The corresponding proportions for
previous years were:

Fema e AllMae

Tribunal hearings
Of the 27 cases heard by tribunals, decisions in six (22 

per cent) were in favour of the applicant. Ratios for pre
vious years were:

Per cent

15'4 
16'6 
30 
25 
30

Table 2 Applicants analysed by region and sex

Fema e AMae

Table 1 Applicants analysed by age and sex
Female AllMae

Nature and outcome of complaints
Ninety-two per cent of the applications were made on the 

grounds of doing the same or broadly similar work as a 
person of the opposite sex. The balance comprised applica
tions related to work rated as equivalent under job evalua
tion. Table 7 gives a breakdown of the outcome of the 54
applications.

lable 4 Applicants analysed by size of respondent’s firm

Number of employees

Ws than 20 
0-49 
0-99 
00-249 
50-499 
OO-999 
fen076'

all

Mae Fema e A

Table 5 Applicants analysed by industry*

Male Female All

Agriculture, forestry, fishing 1 1
Mining and quarrying — 1 1
Food, drink, tobacco — 2 2
Coal, and petroleum products — 2 2
Chemicals — 1 1

Metal manufacture 1 1
Mechanical engineering 2 2
Instrument engineering — 4 4
Electrical engineering 1 2 3
Shipbuilding and marine 

engineering - 1 1

Vehicles 1 1 2
Metal goods not elsewhere 

specified 1 1
Textiles ' — —
Leather, leather goods, fur 1 — 1
Clothing and footwear ■ rt 2 2

Bricks, pottery, glass, 
cement, etc 2 2

Timber, furniture etc — 1 1
Paper, printing and 

publishing 1 1
Other manufacturing 

industries 4 1 5

Construction 3 3
Gas, electricity, water — —
Transport and communication — 2 2
Distributive trades — 5 5
Insurance, banking, finance - 4 4

Professional and scientific 
services 2 2

Miscellaneous services 1 4 5
Public administration and 

defence - - -

All 10 44 54

Per cent

1980 71
1979 70
1978 71
1977 51 -5
1976 55



Table 6 Applicants analysed by basic weekly wage

Wage £ Male Female All

Under £20 
21-25 
26-30 
31-35 
36-40 
41-50 
51-60 
61-70 
71-80 
81-90 
91-100 
Over 100 
Not known

All

1 1
2 2

1 4 5
2 9 11
1 8 9
— 7 7
1 3 4
1 2 3
4 7 11
- 1 1

10 44 54

Table 7 Outcome of applications

Male Female All

Settled by conciliation
and withdrawn where 
conciliation attempted

Settled by conciliation 
Withdrawn

1 8 9

private settlement — 1 1
reasons not known* 3 14 17

Heard by tribunal
Complaints upheld
Complaints dismissed

6 6

not like or equivalent 
work or not same
employment — 9 9

material differences 5 1 6
other reasons 1 5 6

All 10 44 54

* These will include cases where the parties reached a private settlement but ACAS were 
not informed and cases where the applicant found the complaint to be out of scope.

Sex Discrimination Act 1975
The Sex Discrimination Act makes sex discrimination 

unlawful in employment, training and related matters 
(where discrimination against married people on the 
grounds of marriage is also dealt with), in education, and in 
the provision of goods, facilities and services to the public. 
The Act gives individuals the right to direct access to the 
courts or, in employment, training and related cases, to 
industrial tribunals.

The Act defines various types of discrimination. Direct 
sex discrimination is the less favourable treatment of a 
person, on the grounds of his or her sex, than a person of 
the opposite sex is or would be treated. Indirect sex dis
crimination involves practices which, although applied 
equally to both sexes, are nevertheless discriminatory in 
their effect (whether or not this is intentional) and which 
cannot be shown to be justified. In the employment field 
direct and indirect discrimination against married persons 
as compared with unmarried persons of the same sex are 
defined in similar terms. The Act also definesas discrimina
tion the victimisation of a person who, for example, has 
asserted his or her rights under the Act or the Equal Pay 
Act.

Female AllMale

Female All

1

11Victimisation

59 197 256All 5 6

7 7

2 5INSTITUTE FOR EMPLOYMENT RESEARCH *|
1 3 4

1 18 19REVIEW OF THE ECONOMY AND
EMPLOYMENT, Spring 1982

1 1
16 15 31

2 9 11

2 5 7

2 13 15

3 4 7

2 2

16

59 197 256* Formerly Manpower Research Group

1980
1979
1978
1977
1976

51
6

128
62

179
68

6 i
1 I

10
5

5
8

12
8

5
72
29

5 
1

5
62
24

On grounds of sex
Direct
Indirect

Against married persons
Direct
Indirect

Obtainable from Executive Officer, 
Institute for Employment Research 
University of Warwick 
Coventry CV4 7AL 
Tel: 0203 24011 x 2514

This Review examines the prospects for economic growth and! 
employment at a highly disaggregated level, dealing with pro-1 
jected changes in uk employment from industrial, occupa
tional and regional perspectives. Projections of part-time and| 
full-time work and employment by sex are also included, 
together with special studies of the long-term growth of pro-] 
ductivity and the potential impact of new technology. The! 
results present a fairly comprehensive picture of the structure! 
of employment up to 1990, which should provide useful infor
mation to those with special interests or expertise who seek a 
broader perspective within which to place their own points of 
view. Price: £6.00.1

The coverage of the employment provisions include! 
discrimination by employers, by employment agencies, bl 
certain vocational training bodies, by trade unions an® 
employers’ associations and by bodies granting licences ol 
other qualifications which facilitate the carrying on of 1 
particular trade or occupation.

Table 1 Applications analysed by type of discrimination 
and by sex of applicant

Male

Table 3 Applications analysed by region and by sex of 
applicant

Details of applications
Over the period January to December 1981 action wal 

completed for 256 applications to industrial tribunals arising 
under the employment provisions of the Sex Discriminatiol 
Act. Figures for the previous years jwere:

180
178 
171
229
243

"iissSon',(CODOT)na'0r 9roups ofthe DePartm®bt of Employment's Occupational

Managerial occupations (general 
I management) 1
[Professional and related occupations 
| supporting management and 
| administration 
Professional and related occupations 
I. in education, welfare and health 
[literary, artistic and sports 

occupations -
Professional and related occupations 
I in science, engineering, technology 
I and similar fields

Managerial occupations (excluding 
I general management) 
[Clerical and related occupations 
Selling occupations 
Security and protective service 
occupations 

Catering, cleaning, hairdressing and 
I other personal service occupations

Faming, fishing and related 
occupations 

Materials processing occupations 
(excluding metal)

Making and repairing occupations 
I (excluding metal and electrical) 
recessing, making, repairing and 
I related occupations (metal and 
■ electrical) 
fainting, repetitive assembling, 
| product inspecting, packaging and 
I related occupations

[Construction, mining and related 
| occupations not elsewhere 
[classified
|®’8P°rt °Perating, materials 

I ~?v.ln9 and storing and IS ndoccupations pnown°USOCCUpati0nS

Table 2 Applications analysed by age and sex of applicant

Under 18 
18-24 
25-3.4

1
14

3
28

4
42

21
13

33
60

54
7335-44

45-54
55-60
Over 60
Not known

6
3
1

47
15
3
8

53
18

4
8

111 59 197 256

2

1-—------------------

1—-------------
Male Female All

■South Eastern 23 39 62
[south Western 3 13 16
■Midlands 8 24 32
■Yorks and Humberside 1 12 13
[North Western 71 83
■Northern 2 12 14
■Wales 4 20 24
■Scotland 6 6 12

lAII 59 197 256

liable 4 Analysis by occupation (held or applied for)*

Male Female All

Table 5 Applications analysed by type of complaint and 
sex of applicant

Male Female All

By applicants for employment 
against employers regarding:

Arrangements made by
employers for recruitment 4 4 8

Terms offered
Refusal to engage or to

— 3 3

offer employment 23 16 39

By employees regarding 
access to opportunities for:

Promotion 2 27 29
Training — 3 3
Transfer 1 7 8
Other benefits 6 45 51

By employees in respect of:
Dismissal 19 77 96
Other unfavourable treatment 4 15 19

By complainants against 
respondents other than 
employers: — — —

All 59 197 256

Table 6 Applications analysed by size of firm

Number of employees All

Under 20 40
20-49 24
50-99 17
100-249 25
250-449 15
500-999 15
1,000 and over 63
Not known 57

All 256

Table 7 Analysis by industry of respondent and by sex of
applicant*

Male Female All

Agriculture, forestry, fishing T 1
Mining and quarrying — — —
Food, drink, tobacco 9 14 23
Coal and petroleum products 2 12 14
Chemicals — 4 4

All

Metal manufacture ‘ ' 1Y,: 19 20
Mechanical engineering 2 4 6
Instrument engineering 1 4 5
Electrical engineering — 5 5
Shipbuilding and marine engineering 3 7 10

Vehicles __ 10 10
Metal goods not elsewhere specified — 4 4
Textiles 1 2 3
Leather, leather goods and fur __
Clothing and footwear 2 3 5

Bricks, pottery, glass, cement etc _ 1 1
Timber, furniture etc _ 3 3
Paper, printing and publishing 2 3 5
Other manufacturing industries 4 5 9
Construction — 5 5

Gas, electricity, water —— _ _
Transport and communication 3 7 10
Distributive trades 7 20 27
Insurance, banking and finance 2 5 7

Professional and scientific services 2 6 8
Miscellaneous services 14 47 61
Public administration and defence 3 7 10

59 197 256

• Analysed by the Industry Orders of the Standard Industrial Classification 1968.

202 MAY 1982 EMPLOYMENT GAZETTE MAY 1982 EMPLOYMENT GAZETTE 203



LABOUR MARKET DATA

Contents
I Commentary S2 Vacancies

 101Background economic indicators S6 3 1 Summary: seasonally adjusted: regions S41
3-2 Summary: regions S42

I Employment 3 4 Occupation S43
11 Working population S7

112 Employees in employment Industrial disputes
time series S8 4 1 Summary industry; causes S44113
production industries: mlh S10 4-2 Stoppages of work: summary S44

11'6 Labour turnover S11
18 Output, employment and productivity S13 Earnings
1'9 International comparisons S14 5 1 Average earnings index:
1'11 Overtime and short-time S15 5-1 industrial sectors S45

11'12 Hours of work S16 5 3 industry S46
54 Average earnings and hours: manual

I Unemployment workers S48
1C1 Unemployment and vacancies chart S17 5 6 Average earnings and hours: all employees S50121

uk summary S18 5 7 Labour costs S51
12'2 gb summary S20 58 Basic wage rates and normal hours S52
12'3 Regions S22 5 9 International comparisons S54
12'4 Assisted and local areas S26 C2 Earnings, prices and output chart S55
12'5 Age and duration S28
|2'7 Age S31 Retail prices
12'8 Duration S32 6 1 Recent movements S56
12'11 Occupation S33 62 Latest figures: detailed indices S56
12'12 Unemployment and 6 3 Average retail prices of items of food S57

1213
vacancies by occupation and region S34 6-4 General index: time series S58

Adult students S38 6 5 Changes on a year earlier: time series S60
12'14 Temporarily stopped S38 6 6 Pensioner household indices S60
12'16 Disabled people: non-claimants S38 6 7 Group indices for pensioner households S60
1218 International comparisons S39 C3 Charts S61
1219 Flows of unemployed and vacancies S40 6 8 International comparisons S62

Definitions and conventions S63

Index S64

The tables analyse the types of discrimination involved, 
some characteristics of the applicants and respondents, the 
area of complaints and the outcome of the applications.

Direct sex discrimination continued to be the main

reason for complaint in the cases completed. Twenty-threl 
per cent of the applicants were male. Sixty-four per cent of 
the applications were cleared without the need for a tri-? 
bunal hearing (table 8). I
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Table 9 Compensation

Table 8 Outcome of applications

Male Female ~AIN

Cases cleared without a tribunal 
hearing

Conciliated settlements 20 33 53
Withdrawn by applicant:

Private settlement — 4 4
Reasons not known* 26 84 110

Tribunal decisionsf
Order declaring rights 3 4 7
Awards of compensation 3 5 8
Recommended course of action — 4 4
Dismissal I 8 65 73

204 MAY 1982 EMPLOYMENT GAZETTE MAY 1982 EMPLOYMENT GAZETTE SI



Retail prices

Output indices

Average earnings

Economic background

World prospects

hsewthi ei iTSiiiiai m riai rrsci

statistics bureau, Insee, and the 
Bank of France have reported a 
slowing down in industrial activity 
in the early months of this year. 
The French inflation rate acceler
ated during the first quarter of the 
year.

pared with the fourth quarter of 
last year. Retail sales, which con
stitute about a half of total con
sumers’ expenditure, rose by 
over 1 per cent in the first quarter, 
returning to the same level as a 
year ago. However, spending on 
cars and on fuel and light dropped 
back after rising in the last quarter 
of 1981. Spending on fuel was 
affected by the return to milder 
weather in February and March- 
after the cold spell in December 
and January.

The cso’s composite index of 
coincident indicators, available 
to February continues to move 
upwards from its low point in April 
1981, although there was a slight 
hesitation in December caused by 
falls in manufacturing output. The 
longer leading index has risen 
strongly from November to March 
following its sharp decline be
tween May and October 1981. 
The lagging index increased 
slightly in February and March 
because of an improvement in 
vacancies and a significant slac
kening in the rate of increase in 
unemployment. This is consistent 
with earlier movements in the 
coincident index.

The cbi quarterly industrial 
trends survey for April shows a 
further small improvement in con
fidence compared with the replies 
in January. A balance of firms still 
regard their stocks as more than 
adequate, and expect to reduce 
them further over the coming four 
months. In this there is little 
change from the picture in Janu
ary. A balance still expect num

indicators available so far for 
the first quarter suggest that 
economic activity may have been 
little changed from the last quar
ter of 1981. Industrial production 
was depressed by severe 
weather but has shown signs of 
recovery. Information on demand 
shows consumers’ expenditure 
unchanged in the first quarter 
from its fourth quarter level 
although retail sales rose. Hous
ing starts recovered strongly in 
the first quarter.

Forward looking indicators are 
signalling improved prospects in 
the course of this year. The latest 
cbi quarterly industrial trends sur
vey showed some further 
increase in general confidence, 
although it predicts further falls in 
employment.

Figures now available for the 
first quarter show that the rate of 
decline in manufacturing em
ployment continued to slow down. 
Similarly, the rate of increase in 
unemployment showed a further 
reduction in the first four months 
of the year, and both the stock and 
inflow of vacancies continued to 
improve.

The underlying increase in 
average earnings in the year to 
March was 101 per cent. Settle
ments in the current pay round 
average about 7 per cent.

The increase in the Retail 
Prices Index in the year to April 
1982 to 9-4 per cent compared 
with 10-4 per cent in March.

Following the trough of the 
recession in the second quarter of 
last year, there was a modest 
recovery in output during the 
summer, led by manufacturing. 
Over the autumn and winter the 
main component of the small 
increase in total output was pro
vided by growth in North Sea oil 
and gas production, with other 
output virtually unchanged. 
Domestic demand increased 
steadily after the second quarter, 
following its decline since the end 
of 1979, largely reflecting the 
sharp slowdown in the pace of 
destocking during the second half 
of 1981.

sop (output) rose by nearly 1 per 
cent in the fourth quarter of 1981, 

Average earnings in March 
showed an underlying increase 
over the previous twelve months 
of around 101 per cent, continuing 
the slight downward trend of 
recent months. The actual 
increase in the year to March was 
11 • 0 per cent but this was inflated 
by about 1 percentage point on 
account of back-pay.

The increase in average earn
ings during the latest 12 months 
continues to be dominated by pay 
settlements in the 1980-81 pay 
round, as the proportion of em
ployees whose earnings in March 

the second successive quarterly 
increase following two years of 
decline. For 1981 as a whole, out
put was 3 per cent below the level 
in 1980.

Industrial production re
covered slightly in February from 
the very depressed levels in 
December and January which 
were affected by the adverse 
weather. Total industrial produc
tion in the three months to Febru
ary was 1 per cent lower than in 
the previous three months. The 
underlying level of output 
remained above its low point in 
the spring of last year. However, 
excluding oil and gas extraction, 
which has continued to rise stead
ily, industrial production in the 
latest three months was 11 per 
cent lower than in the previous 
three months and at the same 
level as in the spring.

Manufacturing output was 2 
per cent lower than in the pre
vious three months. Because of 
increased demand during the cold 
weather in December and Janu
ary, gas and electricity output 
rose by 11 per cent between the 
latest three month period.

The level of stocks held by 
manufacturers and distributors 
fell slightly, by £25 million (in 
1975 prices), in the fourth quarter 
of 1981. The fall in the second half 
year was £103 million, compared 
to £960 million in the first half 
year. An increase in retailers’ 
stocks in the last quarter was not 
quite sufficient to offset falls in 
manufacturers’ and wholesalers’ 
stocks.

Capital expenditure by manu
facturing, distributive and ser
vice industries (excluding ship
ping) increased slightly in the 
fourth quarter of 1981. Manufac
turing investment, excluding 
assets leased from the service 
sector, was broadly unchanged, a 
significant improvement following 
falls in seven successive quar
ters. In 1981 as a whole, capital 
expenditure by industry was 
about 4 per cent below the total 
for 1980.

Housing starts rose by 45 per 
cent in the first quarter this year 
and were 33 per cent higher than 
a year earlier. On the same com
parisons, private starts rose by 47 
per cent and were 24 per cent 
higher than a year earlier, public 
starts rose by over 40 per cent 
and were 67 per cent higher than 
a year earlier.

Consumers' expenditure in the 
first quarter was unchanged com-

1975 = 100 
seasonally adjusted— Gross domestic product

------- Index of production

— Manufacturing industries

1982 reflected settlements in the 
current round is estimated to have 
been just under a third. The 
settlements which were 
implemented in March 1982 were 
generally at lower levels than a 
year earlier, which largely 
accounts for the reduction in the 
year-on-year increase.

The underlying increase in 
average earnings during the three 
months to March 1982 was only 
about 1 per cent, compared with! 
per cent in the corresponding 
period last year, primarily reflect
ing the lower level of settlements in 
the current round.

The rise in average earnings in 
manufacturing industries in the 
year to March (12-8 per cent) was 
greater than for the economy as a 
whole, reflecting in part the 
increase in hours worked over 
this period.

The rate of inflation, as meas
ured by the twelve monthly 
change in the Retail Prices Index, 
fell in April, to 9 • 4 per cent com
pared with 10-4 per cent in 
March, 11 0 per cent in February 
and 12 per cent in January.

Between March and April the 
rpi rose by 2 • 0 per cent. This is 
less than the increase in April 
1981 (2-9 per cent) mainly 
because of smaller Budget 
effects this year and lower 
increases in rents and rates this 
April. Nevertheless local authority 
rents and rates accounted for 
about half of the movement over 
the month. Increases in petrol 
prices, London Transport fares 
and some food prices also made 
significant contributions but the 
overall rise in the index was 
reduced by the effect of the drop 
in the mortgage rate, from 15 to 
131 per cent, on April 1.

In April the monthly increase, 
after excluding the effect of sea
sonal food, was 1 -9 per cent, 
compared with 0-8 per cent in 
March. The increase over the 
previous six months was 4 • 7 per 
cent, compared with the March 
figure of 3 • 6 per cent. Such a rise 
is to be expected with the concen
tration in April of rent and rates 
increases and some Budget 
effects.

The Tax and Price Index rose 
by 9-7 per cent in the year to 
April, 0-3 per cent more than the 
corresponding increase in the rpi, 
to stand at 166 0 (Jan 
1978=100). The narrowing of the 
gap in the rates of increase in the 
rpi and tpi reflects the increase in 
personal tax allowances 
announced in the Budget, though 
this effect was partly offset by the 
recent increase in employees’ 
National Insurance contributions.

The rise in input prices, that is 
the prices of materials and goods 
purchased by manufacturing 
industry, over a twelve month

gests that growth among oecd 
countries this year will be only 
0'3 per cent compared with ear
lier forecasts of 1-25 per cent. 
,983 is expected to see a modest 
revival in activity with growth at 
|2'8percent.

The gloomier short term out
look was reflected in the publica
tion of the latest us industrial pro
duction figures for March which 

[show a 0 ■ 8 per cent decline. The 
us index of leading indicators, 
which charts movements in the 
economy a year or more in 
advance, also fell in March for the 

[eleventh month in succession.
I West Germany's leading 
[economic research institutes now 
[expect less economic growth and 
[higher unemployment this year 
than they projected six months 
ago. The institutes expect gnp to 

[grow by just 0-5 per cent in real 
Items after contracting last year 
[hyO'3 percent.
I In France, the government 

bers employed to fall over thsa 
coming four months. Output in 
expected to remain fairly flats 
Companies appear.slightly morel 
optimistic about the trend of costa 
and prices and about the pros! 
pects for corporate liquidity.

The money supply, EMS, grew! 
by only 0 ■ 2 per cent in the banka 
ing month to mid March, the firs® 
month of the new target period. Ifl 
the thirteen months to March® 
£M3 grew at an annual rate of 13® 
percent.

The current account of the ba/a 
ance of payments was in surplus 
by £654 million in February, coma 
pared with £348 million in Janul 
ary. The visible trade balanca 
returned to surplus with ail 
increase in the volume of exports 
and a fall in imports. The voluml 
of exports was 51 per cent lower ia 
the latest three months compares 
with the previous three months! 
but allowing for special factors th a 
trend is probably flat. The volume 
of imports was 6 per cent lower in 
the latest three months than in thr 
previous three months.

Sterling's effective exchange 
rate fell slightly over the pas, 
month, from 90 ■ 9 (1975 = 100) a 
the end of March to 89 • 7 on Apr[ 
29, reflecting concern about 
Falkland Islands dispute.

116_ 
114 ~ 
112Z 
110Z. 
ios: 
1061 
104 I 
102 Z 
1001.
981 
961 
94Z 
92 Z 
90Z. 
88 Z 
861

The latest forecast by 
Organisation for Economic 
operation and Development sug-■
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Unemployment and 
vacancies

Unemployment
Vacancies notified to employment offices 
(perhaps one third of all vacancies)

The underlying rate of increase 
in unemployment continues to: 
slow down. Over the four months 
January to April, to smooth out the!3 
low February and March figure! 
and the high .January figure, th! 
seasonally adjusted increase! 
averaged 23,000 a month! 
after adding back allowances fol 
those opting for the long term rata 
of supplementary benefit. This! 
compares with 33,000 a month in 
the last quarter of 1981,51,000 a 
month in the third quarter, 62,00® 
a month in the second and 77,000] 
a month in the first.

The recorded total in April wal 
3,008,000, up 15,000 from Marcia 
This reflected the 28,000 
increase in the underlying 
(seasonally adjusted) figure and; 
an increase of 11,000 in school 
leavers, partly offset by a seal 
sonal fall of 24,000.

The April total included

to 81 per cent, from 91 per cent in 
March. The main contributions to 
the increase over 12 months 
comes from the higher prices of 
petroleum and food manufactur
ing industry products.

There is scope for some recov
ery In profit margins, following 
very low increases in unit wage 
costs and only moderate rises in 
materials prices. However private 
sector prices are still affected by 
severe competition in the face of 
continuing slack demand. Fewer 
firms are expecting to raise their 

, selling prices than over the last 

period fell for the sixth consecu
tive month, from eight per cent in 
March to 71 per cent in April. 
Nearly half of the 11 per cent 
increase over the month stem
med from a higher sterling price 
for crude oil caused by the depre
ciation of sterling against the dol
lar.

Manufacturers' selling prices 
(as measured by the Wholesale 
Price Index for home sales) 
increased by 1 per cent between 
March and April, a smaller 
amount than usual at this time of 
year. The year on year change fell 

111,000 a month in the three 
months February-April, com- 
pared with 108,000 in the previ
ous three months and 96,000 in 
the three months ended April 1981.

Male unemployment continued 
to rise faster than for females. In 
the three months to April, the 
increase on the previous three 
months in the seasonally 
adjusted male percentage rate 
was 0-3 percentage points (after 
adding back allowances for those 
opting for the long-term rate of 
supplementary benefit), com
pared with 0 - 2 percentage points 
for females.

The regional pattern in the lat
est three months compared with 
the previous three months shows 
above average increases in the 
seasonally adjusted percentage 
rate for Northern Ireland (0 - 5 per
centage points), the South East 
(0-3) and East Anglia (0-3), as 
against the national average (up 
0-2). In the North there was no 
change and in the East Midlands, 
Yorkshire and 
Scotland only 
(0-1).

International 
unemployment show that all 
major western countries, with the 
exception of Japan, have experi
enced significant increases over 
the past year. The recent 
increases in the unemployment 
rates (latest three months com
pared with the previous three 
months) have been more marked 
than in the United Kingdom (up 
0-2 percentage points)—in Bel
gium (up 1-2), the Netherlands 

six months, according to the late J 
cbi industrial trends survey pub-I 
lished at the beginning of May. I 

The rate of inflation in the uk is! 
now about 1 per cent higher than! 
the average for all oecd countries! 
(8 • 5 per cent in March) and over! 
per cent below that for the Eurol 
pean Community (10-7 per cent)!

Unemployment end vacancies: United Kingdom 

thousands

1128,000 school leavers regis- 
lered as unemployed compared 

kith 73,000 in April 1981. The 
Increase of 11,000 on March this 
■year included some Easter school 
leavers, but it is probable that 
■because benefit entitlement did 
I not begin until the first Monday of 
■he new school term, more will 
lave registered by the May count.

Last year, Easter school leavers 
here not reflected in'the figures 
[until May, when the totalwent up 
|by26,OOO.
I The total number of people 
[covered by the special employ
ment measures was 564,000 at 
[the end of March, a decrease of 
■8,000 since February. The 
[decrease reflected a drop irf the 
Inumbers on the Youth Oppor
tunities Programme as'Sep- 
iember/October entrants enddd 
[heir courses, partly offset by 
[either applications under the 
Inew Young Workers Scheme and 
Increased numbers on the Job 
release Scheme. The effect on 
|lhe unemployment register, 
■which for a number of reasons is 
Ijnuch less than the total, was 
■estimated at 305,000.
I The improvement in the inflow 
1° vacancies (at employment 
Iwices) was maintained and in 
January-March averaged 
1'66,000 a month (seasonally 
rjiusted), compared with 
J’B.OOO a month in the previous 
■h'arter’ an<^148,000 a month in 
lioJtlree months ending March 
■ 81 The stock of unfilled vacan- 
I,®8 held at employment offices 
|l easonally adjusted) averaged 

2800.

1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982

S4

(up 0'7), West Germany (0-6) 
and the United States (0-4). The 
increases were also larger in 
Spain (0-9), Greece (0-8), Ire
land (0-7), Denmark (0-5) and 
Austria (0-4).

The latest information on dura
tion of unemployment, shows that 
the number unemployed formore 
than a year increased to 994,000 
in April, compared with 905,000 in 
January, 785,000 in October and 
516,000 in April last year. The 
number unemployed for 13 to 26 
weeks increased by 35,000 over 
the year to 523,000 in April; those 
for 26 to 39 Weeks by 29,000 to 
425,000 and those for 39 to 52 
weeks increased by 71,,000 to 
296,000.

The latest information on the 
age of the unemployed, also 
available quarterly, shows that 
the number of unemployed aged 
under 25 increased from 917,000 
to 1,104,000 over the year to 
April; this represents a slightly 
higher proportional rise than in 
unemployment as a whole. This 
age group accounted for about 
one-third of unemployed males 
and one-half Of females. The 
numbers Of unemployed aged 
5.5 dr over increased from 
378,000 to 450,000, slightly less 
than the proportional rise in total 
unemployment; they accounted 
for about one in seven of all 
unemployed: The unemployed in 
the prime age group, 25 to 54 
increased from 1,230,000 to 
1 ,.454,000, the some proportional 
rise as the total.

Industrial stoppages

The number of working days 
lost through industrial stoppages 
fell in April and the provisional 

estimate of 253,000 is well below 
the monthly average of 481,000 
for the first three months of the 
year. The cumulative total of days 
lost in the first four months of the 
year is lower than in the same 
period last year.

The provisional number of 
stoppages beginning in April, a 
less reliable indicator, was also 
low at 88.

Six stoppages in April 
accounted for half of the working 
days lost in the month. These 
included stoppages by workers in 
the health services, the vehicle 
industry, a bakery, and the docks.

Employment

Manufacturing employment fell 
slightly faster in March than in 
February. Even so, the March fig
ures confirm that the rate of 
decline has slowed. Overtime and 
short-time working appear to 
have stabilised after earlier 
improvements. The rate of 
engagements in manufacturing 
has been edging upwards.

Employment in manufacturing 
industries fell by 18,000 (season
ally adjusted) in March: equival
ent to a fall of about 15,000 if 
allowance is made for the fact that 
the interval between surveys was 
five weeks, rather than the more 
usual four. This follows a drop of 
only 9,000 in February but is still 
significantly less than the aver
age monthly decrease of about 
30,000 over the previous half 
year, in turn, this was well down 
on the falls of 51,000 a month in 
the first half of 1981 and of 74,000 
a month in the second half of 
1980. These relatively small falls 

(continued on p. S 12)
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THOUSANDSeasonally adjusu

Employees In employmentDemand Quart®rOutput
AllFemaleMale

Whole economy

£ billion1975 = 1001978 = 100£ billion1975 = 1001975 = 100

0-1 -1-9
-20

2-5-1 -41160-0-1104-2 -0-8-0-417-9-13-790-0-5-2104-9

1 -2

106-617-9

-0-3
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PricesProfitsCompetitivenessBalance of payments

1975 = 100

13-2100-2

-10-191 -2

Adjusted for seasonal variation

variation

-2-6
-2-8

90-1
90-7

-10-9
-9-5

104-3
104-0
104-4
104-8

95-3
89-4

90-0
88-3

88-8
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89-9

96-1
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91 -2
91 -5
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104- 3
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104-6

-0-4
-0-6
-0-1

94-9 
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100-0 
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104- 6 
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110-3

-5-1 
-3-9 
-1 -9 
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-6-2

-8-7
-4-2
-0-1

— 0-4
-0-1
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-10-6
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98-3
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106-6
106-0
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Sep
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Relative unit 
labour costs5

0-3
-0-1

0-5 
-1 -9 
-2-8 
-3-3

1-9 
-4-0

Mar 
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Employed 
labour 
force

Working 
population

Self-em
ployed 
persons 
(with or 
without 
employees)4

Index of produc
tion—OECD 
countries1

Real personal 
disposable income

Retail sales 
volume1

Unem
ployed 
excluding 
adult 
students

HM 
Forces*

Fixed invest
ment2 
1975 prices

5-6
4-6

Effective exchange 
rate* 4

9-0
3-5 

-6-3 
-10-5

5-0 
4-5

-1 -2 
-1 -8 
-0-1

1 -8
1 -2
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0-1
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-2-1

1-2 
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-1 -5 
-1 -9

1 -9
2- 6
3- 3 
2-1

10-0
9-6
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1,874
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1,856
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26,381

26,224
26,389
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26,494

26,305
26,434
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26,415+

26,193+
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26,263+
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24,763 
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25,029
25,130
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-0-1
2-2
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13,374
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13,438
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13,380
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12,666
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11,993

1,609
1,481

1,461
1,446
1,518
1,364

1,402
1,344
1,395 
1,355+

1,478+e
1,660+
2,040+
2,244+

2,485+
2,6811 
2,999*
2,941 +

Notes: * For each indicator two series are given, representing the series itself in the units 
stated and the percentage change in the series on the same period a year earlier. 
+ not seasonally adjusted.

Index of produc-1 Consumers’ 
tion—manufacturing expenditure 

1975 prices

Gross trading profits Wholesale prices index+7 
Materials and fuels Home sales

-1-5
0-7

IMF index of relative unit labour costs (normalised). Downward movement! 

indicate an increase in competitiveness.
Industrial and commercial companies excluding MLH104, net of stock apprecq 
ation.
Manufacturing industry. . ki I
No percentage change series is given as this is not meaningful tor series umnw 
positive and negative values.

I. GREAT BRITAIN

Unadjusted for seasonal variation

Stock 
building” 
1975 pries

£ billion

The percentage change series for the monthly data is the percentage change 
between the three months ending in the month shown and the same period a 
year earlier*  
Manufacturing, distributive and service industries (excluding shipping). 
Manufacturing and distribution.
Averages of daily rates.

hstima?ares Or S®Ptember 1978 and later may be subject to future revision.
hhefinii are assum®d unchanged from the June 1979 level until later data become available.
Eo.ooo ha^h are afi®cted by the introduction in Great Britain of fortnightly payment of unemployment benefit. In arriving at the seasonally adjusted working population figures, a deduction of 
iHMForcpcf0 mad® t0 allow for the effects of the new arrangements. (See page 1151 of the November 1979 issue of Employment Gazette.)
please Im? t[6s’ Prov’d®d by the Ministry of Defence, represent the total number of UK Service personnel, male and female, in HM Regular Forces, wherever serving and including those on 
| eave, rhe numbers are not subject to seasonal adjustment.

1975 = 100

1971
1972

92
98

1 -1
6-5

1973 108 10-2
1974 109 0-9
1975 100 -8-3
1976 109 9-0
1977 113 3-6
1978 118 4-4
1979 124 5-1

1980 123 -0-8
1981 124 0-8

1980 Q4 123 -1 -6

1981 Q1 124 1 -6
Q2 124 0-8
Q3 124 3-3
Q4

1982 Q1

123

1981 Nov 123 1 -4
Dec 122 —

1982 Jan 
Feb 
Mar 
Apr

120 -1 -1

1977

I 1978 Mar 
June 
Sep 
Dec

1 1979 Mar 
June 
Sep 
Dec

I 1980 Mar 
June 
Sep 
Dec

I 1981 Mar 
June
Sep
Dec

I Adjusted for sei

I 1977 Sep
Dec

1 1978 Mar 
June
Sep
Dec

1 1979 Mar 
June 
Sep 
Dec

1 1980 Mar 
June 
Sep 
Dec

1 1981 Mar 
June
Sep
Dec

13,364 9,263 22,627 1,877 328 24,832 26,369
13,358 9,278 22,636 1,874 324 24,834 26,341

13,383 9,330 22,713 1,871 321 24,905 26,383
13,386 9,357 22,743 1,868 318 24,929 26,404
13,381 9,400 22,781 1,865 320 24,966 26,408
13,417 9,471 22,888 1,862 317 25,067 26,461

13,393 9,480 22,873 1,859 315 25,047 26,464
13,378 9,525 22,903 1,856 314 25,073 26,445
13,364 9,521 22,885 1,856 319 25,060 26,379
13,307 9,519 22,826 1,856 319 25,001 26,368t

13,218 9,466 22,684 1,856 321 24,861 26,3311
13,107 9,385 22,492 1,856 323 24,671 26,3431
12,890 9,260 22,150 1,856 332 24,338 26,281 +
12,660 9,115 21,775 1,856 334 23,965 26,223+

12,460 9,011 21,471 1,856 334 23,661 26,136+
12,260 8,918 21,178 1,856 334 23,368 26,089+
12,122 8,867 20,989 1,856 335 23,180 26,046+
11,988 8,804 20,792 1,856 332 22,980 25,9411

13,129 9,059 22,188 1,816 328 24,332 1,542 25,874
13,083 9,114 22,196 1,813 324 24,333 1,420 25,753

13,024 9,046 22,069 1,810 321 24,200 1,399 25,599
13,096 9,158 22,253 1,807 318 24,378 1,381 25,759
13,148 9,188 22,336 1,804 320 24,460 1,447 25,907
13,139 9,299 22,439 1,801 317 24,557 1,303 25,860

13,033 9,186 22,219 1,798 315 24,332 1,340 25,672
13,092 9,314 22,406 1,795 314 24,515 1,281 25,796
1.-3,136 9,304 22,440 1,795 319 24,554 1,325 25,879
13,032 9,341 22,373 1,795 319 24,487 1,292+ 25,779+

12,864 9,168 22,032 1,795 321 24,148 • 1,412+e 25,560+
12,831 9,178 22,008 1,795 323 24,126 1,587+ 25,713+
12,678 9,048 21,726 1,795 332 23,853 1,950+ 25,803+
12,399 8,944 21,343 1,795 334 23,472 2,151 + 25,623+

12,126 8,722 20,848 1,795 334 22,977 2,385+ 25,362+
12,009 8,720 20,729 1,795 334 22,858 2,577+ 25,435+
11,932 8,663 20,596 1,795 335 22,726 2,885 + 25,611 +
11,743 8,636 20,379 1,795 332 22,506 2,832+ 25,338+

13,073 9,054 22,127 1,816 328 24,271 25,746
13,067 9,065 22,132 1,813 324 24,269 25,713

13,094 9,116 22,210 1,810 321 24,341 25,754
13,096 9,142 22,238 1,807 318 24,363 25,773
13,091 9,182 22,273 1,804 320 24,397 25,774
13,126 9,250 22,376 1,801 317 24,494 25,826

13,104 9,257 22,361 1,798 315 24,474 25,829
13,089 9,298 22,387 1,795 314 24,496 25,806
13,078 9,296 22,374 1,795 319 24,488 25,744
13,023 9,293 22,316 1,795 319 24,430 25,732+

12,936 9,240 22,176 1,795 321 24,292 25,695t
12,827 9,162 21,989 1,795 323 24,107 25,703+
12,617 9,038 21,655 1,795 332 23,782 25,641 +
12,393 8,898 21,291 1,795 334 23,420 25,5811

12,198 8,795 20,993 1,795 334 23,122 25,495+
12,004 8,703 20,707 1,795 334 22,836 25,452+
11,870 8,653 20,523 1,795 335 22,653 25,412+
11,739 8,591 20,330 1,795 332 22,457 25,305+

Visible trade

Export volume Import volume Current
balance1

1975 = 100 1975 = 100 £ billion

1971 85-9 5-9 85-5 4-5 1 -1
1972 85-6 -0-3 95-2 11-3 0-2
1973 97-2 13-6 108-4 13-9 -1 -0
1974 104-2 14-6 109-5 1 -0 -3-3
1975 100-0 -40 100-0 -8-7 -1 -5
1976 109-9 9-9 105-8 5-8 -0-9
1977 118-4 7-7 107-7 1 -8 —
1978 121 -5 2-6 112-8 4-7 0-9
1979 125-7 3-5 125-6 11-3 -0-9

1980 128-0 1 -8 119-1 -5-2 3-1
1981 n.a. n.a. n.a. n.a. n.a.

1980 Q4 126-4 -2-8 111-4 -140 2-0

1981 Q1 121 -7 -77 104-5 -15-4 3-0
Q2 n.a. n.a. 114-7 -8-8 n.a.
Q3 n.a. n.a. n.a. n.a. n.a.
Q4 132-4 4-7 126-4 13-5 1 -5

1982 Q1

1981 Nov 134-4 6-2 136-3 20-7 0-2
Dec 130-6 3-2 120-6 7-5 0-6

1982 Jan 119-5 -3-6 123-4 20-3 0-3
Feb 125-4 5-5 120-6 11-9 0-7

1975 = 100 1975 = 100

42-5 — 59-0
44-4 4-5 62-1 5-3
58-8 32-4 66-7 7-4
86-8 47-6 81 -8 22-6

100-0 15-2 100-0 22-2
127-0 27-0 117-3 17-3
145-6 14-6 140-5 19-8
144-6 -0-7 153-3 9-1
167-6 15-9 172-0 12-2

200-9 19-9 200-0 16-3
228-2 13-6 221 -3 10-6

203-3 10-5 206-1 13-4

213-8 8-4 212-3 10 9
225-8 12-2 219-4 10-3
235-9 16-8 224-1 10-1
237-3 16-7 229-2 112

238-0 11-3 234-4 10 4

236-9 16-5 229-4 11-3
236-8 15-5 230-4 11-5

238-9 13-9 232-9 11-0
239-9 12-1 234-6 10-7
235-2 8-0 235-6 9-5
238-4 7-7 237-2 8-8

of companies

1975 = 100 £ billion

101 -9 4-1 6-6 16-0
100-2 -1 -7 7-7 16-6
890 -11-2 8-8 15-2
94-5 6-2 8-3 -5-7

100-0 5-8 9-5 14-3
93-8 -6-2 11-8 23-9
89-9 -4-3 15-7 33-0
96-0 6-8 18-3 16-4

111-2 15-8 18-3

136-7 22-9 17-7 -3-3
17-3 -2-3

146-7 25-3 4-4 -8-3

153-0 21-7 3-9 -18-7
146-4 9-5 3-8 -13-6
137-8 -1 -9 4-7 14-6

4-9 11-4

1977 Sep
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar
June
Sep
Dec

1980 Mar 
June 
Sep 
Dec

1981 Mar
June
Sep
Dec

1977 Sep 
Dec

1978 Mar 
June 
Sep 
Dec

1979 Mar 
June 
Sep 
Dec

1980 Mar 
June 
Sep 
Dec

1981 Mar 
June 
Sep 
Dec
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THOUSANj

VIIIVII IXVI XVIVIIIII XI
XII XIII XIV

0)

0) o
<n

E
co

® (0e coeo

148 745 173 739
June1977

1978

1979

1980

1981

1982

Note: Figures from July 1978 are provisional.

S8

925
924
923

922
920
928

924
923
923

0) 0>

129
128
126

121
121
121

751
753
753

750
749
748

695
690
682

654
649
649

649
641
639

GREAT 
BRITAIN

919
922
927

929
927
929

928
927
927

919
916
913

904
903
902

895
893
891

882
878
874

851
840
833

820
808
799

710
708
709

149
150
150

149
149
150

149
150
149

149
149
150

149
150
150

150
150
150

149
149
149

150
150
149

148
148
148

146
144
142

142
141
141

140
138
136

125
122
123

750
750
749

a> a>

749
751
751

750
748
749

751
752
754

755
756
753

745
743
742

741
742
742

737
733
728

722
720
719

716
709
702

672
666
663

634
630
628

175
174
174

173
173
172

171
170
168

167
167
165

165
165
164

162
161
158

147
146
146

146
146
145

142
139
137

140
139
140

138
140
141

141
141
140

741
741
747

751
751
752

749
750
749

746
745
744

744
744
746

746
744
743

739
739
739

705
699
693

638
631
626

910
909
904

870
863
857

790
780
767

756
751
742

724
722
718

743
737
735

148
148
149

134
133
132

124
123
123

124
122
121

745
744
743

620
618
617

172
173
175

173
173
173

173
173
173

172
173
173

156
154
152

151
150
149

145
144
145

741
738
738

741;
740
743

741
740
737

732
729
726

720
716
711

687
677
673

661
655
646

617 I
610 I
610 I

605
602
596

592 I
589 I
584 J

Jan
Feb
Mar

o

Oct
Nov
Dec

o> 
E

April 
May 
June

July 
Aug 
Sep

Oct
Nov
Dec

Jan
Feb 
Mar

Oct
Nov
Dec

£ eg 
<n E

Jan
Feb
Mar

Jan
Feb 
Mar

Oct
Nov
Dec

July 
Aug 
Sep

July
Aug
Sep

April 
May 
June

April 
May 
June

JanR 
FebR 
Mar

<u

great
BRITAIN

April 
May 
June

July
Aug
Sep

MAY 1982 EMPLOYMENT GAZETTE

Manufacturing 
industries 
lll-XIX

index of Produc
tion industries 
ll-XXI

[ Fi9ur0s from July 1978 are provisional.

July 
Aug 
Sep

Oct 
Nov 
Dec

915
1977 June 22,126 9,067 9,087 88-6 7,150 7,173 87-6 378 348 689 36 433 483

July 
Aug 
Sep 22,188

9,105
9,099 
9,094

9,083
9,069
9,062

88-6
88-5
88-4

7.185
7.186
7,189

7,172
7,164
7,163

87-6
87-5
87-4 388

347
346
345

702
703
694

37
37
38

435
437
438

484
483
484

Oct 
Nov 
Dec 22,196

9,092
9,088
9,083

9,056
9,053
9,056

88-3
88-3
88-4

7,190
7,188
7,186

7,162
7,156
7,159

87-4
87-4
87-4 367

345
346
346

691
692
688

38
38
38

438
438
438

482
481
479

1978 Jan 
Feb 
Mar 22,069

9,044
9,041
9,030

9,063
9,071 
9,067

88-4
88-5
88-5

7,143
7,143
7,135

7,158
7,164
7,161

87-4
87-4
87-4 356

347
348
349

680
674
675

39
39
39

436
437
437

475
474
471

April 
May 
June 22,253

9,017
9,011
9,023

9,062
9,046
9,038

88-4
88-3
88-2

7,119
7,109
7,117

7,151
7,140
7,136

87-3 
87-2 
87-1 373

350
350
351

675
675
682

39
40
40

438
438
438

467
463
458

July 
Aug 
Sep 22,336

9,058 
9,053 
9,053

9,030 
9,020 
9,019

88-1
880
880

7,144
7,140
7,140

7,127
7,117
7,113

870 
86-9 
86-8 389

349
345
344

693
694
686

40
40
40

441
443
443

458
457
457

Oct 
Nov 
Dec 22,439

9,049
9,049 
9,038

9,017
9,019
9,016

880
880
880

7,133
7,132
7,122

7,108
7,106
7,099

86-8
86-7
86-7 371

344
343
342

686
685
682

40
40
40

442
441
442

454
453
453

1979 Jan 
Feb 
Mar 22,219

8,995
8,973
8,958

9,016 
9,004 
8,995

880 
87-8 
87-8

7,075
7,058
7,048

7,092
7,080
7,073

86-6
86-4
86-3 353

342
343
343

668
663
664

39
39
40

439
438
439

451
448
448

April 
May 
June 22,406

8,941
8,951
8,969

8,985
8,985
8,980

87-7
87-7
87-6

7,034
7,032
7,036

7,066
7,060
7,053

86-3
86-2
86-1 358

343
343
344

666
669
675

40
39
39

439
440
440

446
445
443

July 
Aug 
Sep 22,440

9,016 
9,004 
8,983

8,984
8,968
8,946

87-6
87-5
87-3

7,067 
7,060 
7,040

7,046 
7,034 
7,013

860 
85-9 
85-6 383

343
341
342

686
690
683

40
40
40

442
444
442

444
442
441

Oct 
Nov 
Dec 22,373

8,947
8,923
8,889

8,918
8,898
8,872

870 
86-8 
86-5

7,006
6,992
6,968

6,983
6,970
6,949

85-2 
85-1 
84-8 364

342
343
343

682
681
679

39
39
39

441
440
440

437
436
434

1980 Jan
Feb 
Mar 22,032

8,807
8,761
8,717

8,830
8,794
8,755

86-1 
85-8 
85-4

6,896
6,852
6,811

6,913
6,875
6,837

84-4
83-9 
83-5 349

343
343
344

668
664
659

39
39
39

436
436
435

429
428
424

April 
May 
June 22,008

8,659
8,619
8,587

8,703
8,651
8,596

84-9 
84-4 
839

6,757
6,715
6,679

6,788
6,740
6,694

82-9 
82-3 
81 -7 361

343
342
342

655
656
660

39
39
39

432
430
429

418
410
401

July 
Aug 
Sep 21,726

8,544
8,468
8,393

8,510
8,429
8,355

830 
82-2 
81 -5

6,633
6,563
6,493

6,611
6,534
6,465

80-7
79-8
78-9 382

341
341
341

665
662
652

39
39
39

427
425
422

392
387
385

Oct 
Nov 
Dec 21,343

8,301
8,196
8,111

8,273
8,174
8,097

80-7
79-7
790

6,410
6,327
6,264

6,389
6,308
6,248

780
770 
76-3 361

339
338
338

651
646
642

39
38
38

418
413
410

369
360
355

1981 Jan 
Feb 
Mar 20,848

8,002
7,925
7,856

8,025
7,958
7,894

78-3
77-6 
770

6,177
6,115
6,061

6,195
6,139
6,086

75-6
74-9
74-3 350

337
335
334

630
619
616

38
38
37

407
403
401

345
346
338

April 
May 
June 20,729

7,791
7,741
7,692

7,836
7,771
7,700

76-4
75-8
75-1

6,010
5,967
5,926

6,041
5,991
5,940

73-7
73-1
72-5 352

333
331
331

619
615
613

38
37
37

399
396
393

331
328
326

July 
Aug 
Sep 20,596

7,674
7,646
7,606

7,639
7,605
7,567

74-5
742
73-8

5,917
5,900
5,872

5,894
5,870
5,843

71 -9
71 -7
71 -3 371

329
328
327

620
621
614

36
36
36

395
394
392

319
318
318

Oct 
Nov 
Dec 20,379

7,565
7,516
7,454

7,538
7,494
7,440

73-5 
73-1 
72-6

5,843
5,814
5,772

5,823
5,796
5,758

71 -1 
70-8 
70-3 355

325
324
323

610
610
605

37
36
36

389
386
386

315
314
310

1982 Jan R 
FebR 
Mar

7,370
7,352
7,330

7,395
7,386
7,368

72-1 
72-1- 
71 -9

5,710
5,694
5,674

5,727
5,718
5,700

69-9
69-8
69-6

321
321
320

594
591
587

35
34
34

382
382
382

306
306
305

532 480 40

536 479 40
535 477 39
539 474 39

538 471 39
540 470 39
541 470 40

538 465 39
540 464 39
539 463 39

538 459 39
539 458 39
539 459 38

542 460 38
540 458 38
540 456 38

539 455 38
539 455 38
538 454 38

534 451 38
533 452 38
531 451 38

527 448 37
529 448 37
528 448 37

530 449 37
529 445 37
527 442 36

524 438 36
525 434 36
524 430 36

520 424 36
518 418 36
517 412 35

514 404 34
509 403 34
505 399 34

500 392 34
491 385 34
483 377 33

475 370 33
470 363 33
462 361 33

458 356 33
448 354 32
438 352 31

435 352 31
431 349 32
426 343 31

423 345 32
429 346 33
425 342 31

422 341 33
421 340 32
420 338 31

414 336 31
415 334 31
413 332 30

XV

<B V 
Z
o 
o

■O 
c 
<0
Q>

o
o

370

368 
366
366

367
367 
365

362
363
362

361
360 
360

362 
360 
358

358
359
358

359
360
359

359
360
363

365 
363 
362

361
360
357

352
349
347

343
338
337

335
330
327

321
315
313

305
305
303

303
304
299

299
297
295

299
297
292

290
290
289

EMPLOYMENT
Employees in employment: industry

THOUSAND

XXI XXII XXIII XXIV XXV XXVI XXVII

(B c 
0 CO

258 253 531 324 1,232 337 1,447 2,700 1,128 3,546 2,294 1,564

261 252 534 325 1,234 339
261 252 534 325 1,228 338
260 253 533 324 1,223 337 1,455 2,706 1,159 3,506 2,317 1,564

260 254 533 326 1,219 339
260 253 531 325 1,219 336
260 253 533 323 1,219 333 1,449 2,756 1,169 3,574 2,252 1,547

259 252 530 319 1,221 337
259 252 532 319 1,218 334
258 251 533 319 1,216 330 1,442 2,690 1,174 3,591 2,243 1,544

258 251 533 320 1,217 336
259 250 532 319 1,221 333
259 251 534 321 1,225 330 1,462 2,724 1,182 3,577 2,360 1,553

261 253 536 324 1,231 334
261 251 538 324 1,233 335
260 251 539 323 1,234 335 1,472 2,738 1,201 3,551 2,372 1,561

260 253 539 324 1,236 337
260 255 539 323 1,237 337
260 255 539 322 1,239 336 1,465 2,833 1,208 3,623 2,346 1,554

259 252 538 318 1,240 338
257 252 536 318 1,236 337
257 253 535 318 1,231 336 1,460 2,739 1,209 3,629 2,317 1,554

257 253 534 317 1,227 338
257 252 535 316 1,240 337
257 253 536 316 1,254 336 1,473 2,769 1,214 3,622 2,434 1,566

258 255 539 319 1,267 339
258 254 539 319 1,265 339
257 254 538 317 1,262 338 1,485 2,780 1,236 3,573 2,441 1,560

255 253 538 315 1,260 339
253 252 538 314 1,250 339
252 251 538 311 1,241 338 1,483 2,842 1,241 3,640 2,373 1,542

250 248 534 306 1,231 338
249 246 532 300 1,228 338
248 244 531 298 1,225 337 1,473 2,741 1,234 3,634 2,346 1,538

247 242 528 296 1,223 337
244 242 527 293 1,226 337
243 241 524 292 1,229 337 1,478 2,733 1,237 3,609 2,461 1,543

241 238 524 288 1,232 338
239 236 520 283 1,226 339
236 234 516 279 1,219 340 1,475 2,685 1,254 3,556 2,440 1,543

231 232 513 276 1,213 339
226 230 508 270 1,193 338
222 229 505 264 1,173 338 1,447 2,690 1,237 3,608 2,357 1,532

224 226 500 259 1,151 337
218 225 496 258 1,139 336
216 227 497 259 1,127 334 1,423 2,586 1,219 3,605 2,286 1,524

213 227 493 258 1,115 333
209 225 490 257 1,110 332
212 223 488 258 1,105 331 1,420 2,583 1,213 3,586 2,357 1,526

212 221 485 258 1,098 330
210 220 487 261 1,088 331
208 222 484 257 1,077 330 1,417 2,576 1,220 3,532 2,350 1,523
208 217 485 260 1,067 330
205 218 483 256 1,049 329
202 216 482 252 1,031 327 1,392 2,609 1,212 3,599 2,250 1,509

200 215 477 247 1,013 326
201 213 477 246 1,012 326
199 212

* Excludes private domestic service.
t These figures cover only a proportion of national and local government employees. 

They exclude those engaged In, for example, building, education and health, which are 
activities separately identified elsewhere in the classification. They include employees in 
polce forces, fire brigades and other national and local government services which are not 
activities identified elsewhere. Members of HM Forces are excluded. Comprehensive 
figures for all employees of local authorities, analysed according to type of service, are 
published quarterly as table 1.7.
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PER CENT[Feb 1982] R[Jan 1982] R[Mar 1981]OrderGREAT BRITAIN Seatbritain March 1982
AllSIC 1968

work

12 0 9

1 -5

2-5

2 0

0-9 1 -8 1 -8

1 -9 22

1 -2

1-9
0 9 0 8

Note: Details of smaller industries excluded from this table appear in table 1 - 4 on a quarterly basis.

1 -9 
1-5 
1 -9

482
485
486

0-7 
0 8 
0-5 
0-9 
0 7

1 0 
0 9 
0-8 
0-7 
0 7
1 -3

0-8
1 -6

10
19

0-7
0-8

2 2
4 2
1 -6 
3-9

,2 5

2-4 
3 9

1 -2
0-6
0-6

1 -8 
13

2-1
16

1 0
1 -2
1 -8

0-9
12 
0-6 
1 -6
10

0-7
0-7

2- 3
3 2
1 -6
3- 4

,1 3
19

489
XIX
491
496

0-6
0-6
0-6

1 -6 
14
0-9
1 -6

0-9
1 -3
1 -9

1 0
0-7
0-7

1 -9
1 -5

1 -3
0-9
0-9

14
1 0
0-7 
1-9

1 -4
2-6

1 -5
2 2
1 -4
2-8
2 2

44-2 
58 6

305 1 
128-4
31-1 
55 7 
38-6 
33 9

708 7
46- 5 
69-8 
29-6
47- 6

166-1 
118-0 
135-7

120 5 
81-4

616 6 
107-1
35- 2 
61-7

100-4
36- 2 
40-4 
97-4 
46 9 
91-3 i

139 8

584 2 
317-6 
190-9

413 1
52- 2

251 -9

332 1
29- 2!
53- 7 
93-3 
36-1

30- 4

288 7
48- 5 
3iM] 
30-2; 
790 
56-5

199 0 
30-6 
38-9
49- 8 
67-3-

212 2 
72-0 
69-9

475 1
510

469
XVII
471
472
XVIII 
481

XIV
XV
442
443
444
445 
450
XVI
461
462
463

0-8 
0 7 
0-5 
0-7 
0-5

1 0
10 
0-8 
0-9
0 9
1 -2

18 
1 -2 
1 -8 
2-3
2-5 
0-9
0 7 
0-5 
0-8 
0-6

1 -9 
18 
2-1

0 6
2 7
1 -8 
4-1
20 
2-8 
2-5
2 2
1 -8 
2-3 
2-1

1 -5
2 8
1 -3 
3-0

2-0
2 2
20
1 -9
13
20

2 5 
2 5
1 -8 
3-6
20
2- 7 
22
2 0
3- 3 
2-4 
1 -4

0-6
0-6
0-7

1 -2
0 6 
0-4

1 -4
1 -3
1 -5 
2-7
1 -0

1 -3 
16

1 -4 
1 -3
0 8 
0-5

2 0
1 -5
2- 6
1 -8
3- 1

3 0
30
30 
1-8 
4-4

2-2 
16

1 -3 
0-9
1 -6

12 
3 1
2-7
2- 5
1 -8
3- 4
1 -8
2 1
1 -6
1 -6 
3-0

66-1
86-3' 
49-2’ 

g»480-7| 

246 1
72-0; 

100-9

1,011 9

323 9 
li 05-7

161-7] 
56-61

1 -8 
2-2 
2-7
0-9
0 9
0-4 
1 -0 
0-9

2 1
1 -3
2-5
15

4 0 
2 0 
1 -8 
2-1
2- 2 
1 -9
1 -8
2 0
3- 4 
2-4 
1 -3

2-6
19
2-3

1-3
1 -8
13
1 -0

1 0
0-6 
1 -4

2- 2
2 3 
1 -4
3- 3
10 
1 -2

10 
3 2 
2-6
2- 2
1 -8
3- 2 
2-2
2 6 
2-3 
20
4- 2

2- 2
2 5 
1 -4
3- 3
13

0-6
10
0-4

10
10
0-6

19 
2 2 
1 -5 
3-0
1 -8 
3-2
1 -2
2 5 
0-2 
0-9 
6-7

7,330 3

5,674 4

320 1 
264-2

587 3 
82-3 
36-6 
97-2 
45-7 
60-6 
49-3 
29 6 
53-9 
30-4

34 1

381 5 
124-9 
68-4

EMPLOYMENT
Labour turnover: manufacturing industries:

December 1981 and March 1982

Index of Production Industries

All manufacturing Industries

Mining and quarrying
Coal mining

Food, drink and tobacco
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Cocoa, chocolate and sugar confectionery
Fruit and vegetable products
Food industries n.e.s.
Brewing and malting
Other drinks industries

Coal and petroleum products

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations
Synthetic resins and plastics materials and

synthetic rubber
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings etc
Aluminium and aluminium alloys
Copper, brass and other copper alloys

Mechanical engineering
Metal-working machine tools
Pumps, valves and compressors
Construction and earth-moving equipment
Mechanical handling equipment
Other machinery
Industrial (including process) plant and steelwork
Other mechanical engineering n.e.s.

Instrument engineering
Scientific and industrial instruments and systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and equipment 
Radio and electronic components
Broadcast receiving and sound reproducing equipment
Electronic computers
Radio, radar and electronic capital goods 
Electric appliances primarily for domestic use 
Other electrical goods

Shipbuilding and marine engineering

Vehicles
Motor vehicle manufacturing
Aerospace equipment manufacturing and repairing

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Metal industries n.e.s.

Textiles
Spinning and doubling on the cotton and flax systems
Woollen and worsted
Hosiery and other knitted goods
Textile finishing

Leather, leather goods and fur

Clothing and footwear
Men’s and boys’ tailored outerwear
Women’s and girls’ tailored outerwear
Overalls and men’s shirts, underwear, etc
Dresses, lingerie, infants' wear, etc
Footwear

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Abrasives and building materials, etc, n.e.s.

Timber, furniture, etc
Timber
Furniture and upholstery

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associated 

materials
Printing and publishing of newspapers
Printing and publishing of periodicals
Other printing, publishing, bookbinding, engraving, etc

Other manufacturing industries
Rubber
Plastics products n.e.s.

Construction

Gas, electricity and water
Gas
Electricity

■4 Q EMPLOYMENT
• Employees in employment: index of production industries

THOUSAND 

I SIC 1968 _______________________________

I pood, drink and tobacco
I Bread and flour confectionery
I Biscuits . .
I Bacon curing, meat and fish products
I Milk and milk products
I Cocoa, chocolate and sugar confectionery
I Fruit and vegetable products
I Food industries n.e.s
I Brewing and malting
I other drink industries
I coal and petroleum products
I Chemical and allied industries
I General chemicals
I pharmaceutical chemicals and preparation
I Synthetic resins and plastics materials
I and synthetic rubber
I Other chemical industries
I Metal manufacture
I iron and steel (general)
I steel tubes
I iron castings, etc
I Aluminium and aluminium alloys
I Copper, brass and other copper alloys
I Mechanical engineering
I Metal-working machine tools
I Pumps, valves and compressors
I Construction and earthmoving equipment
I Mechanical handling equipment
I Other machinery
I Industrial (including process) plant and steel 
I Other mechanical engineering n.e.s.
I Instrument engineering
I Scientific and industrial instruments
I and systems

■ Electrical engineering
I Electrical machinery
| Insulated wires and cables
I Telegraph and telephone apparatus
I and equipment
I Radio and electronic components 
I Broadcast receiving and sound 
I reproducing equipment 
I Electronic computers
I Radio, radar and electronic capital goods
I Electric appliances primarily for domestic use 
I Other electrical goods
I Shipbuilding and marine engineering

■Vehicles
I Motor vehicle manufacturing
I Aerospace equipment manufacturing and
I repairing
| Metal goods not elsewhere specified
I Engineers' small tools and gauges
I Metal industries not elsewhere specified 
■Textiles
I Spinning and doubling on the cotton and
I flax systems
I Woollen and worsted
I Hosiery and other knitted goods
I Textile finishing
I Leather, leather goods and fur

Clothing and footwear
| Men's and boy’s tailored outerwear 
t Women’s and girls’ tailored outerwear 
I Overalls and men’s shirts, underwear etc 
| uresses, lingerie, infants' wear etc 
i rootwear

Bfick8, pottery, glass, cement, etc
I Pott’ ireclay and refractory goods

I Glass
I Abrasives and building materials etc not
I elsewhere specified 
timber, furniture, etc 
I Timber
I Furniture and upholstery
|Pap^> printing and publishing
I Paper and board

I Produc,s of paper, board and associated materials

I Printing ’"tpoblistiing of newspapersI 0ih»tn9, flrb^sh'n9 of periodicals
Println9 publishing bookbinding 

| engraving etc ■
jRubbernUfaCtUrin9 in<lus,ries 
[pasties products, n.e.s 

[J^ufacturing Industries 
I’ofeTteTTrz-——————————

March 20;81982 as nercentao^^nf ho m?mh^?oWotZ!8inUn1J)e.r.0k e09aSernen,s and discharges (and other losses), respectively, in the four-week periods ended December 12,1981 and 
periods the enaa1e^?on?ond i^o b. employed at the beginning of the periods. The figures do not include persons engaged during the periods who also left before the end of 

chart on the oono<uto9nT™nL^T?hv n9 r.at81 accordingly understate to some extent the total intake and wastage during the periods. The trend in labour turnover is illustrated by the 
•i me opposite page which is constructed from four-quarter moving averages of engagement and leaving rates

[Mar 1982]

or MLH 
of SIC Male Female All Male Female All Male Female All Male Female

ll-XXI 5,955 8 1,900 2 7,855 9 5,577-2 1,793 1 7,370 3 5,563 2 1,789 3 7,352 4 5,547 4 1,783 0

lll-XIX 4,351 8 1,709 3 6,061 1 4,105 3 1,604 2 5,709 5 4,093 6 1,600 5 5,694 1 4,079 8 1,594 6

II 317-6 16-4 334 0 305 1 16 4 321 5 304 3 16 4 320 7 303 7 16 4

101 267-2 10-8 278-0 254-7 10-8 265-5 254-0 10-8 264-8 253-4 10-8

III 373-7 242 1 615 8 363 0 230 7 593 8 360 8 229 9 590 7 359 3 227 9

212 53-0 30-6 83-6 52-6 30-1 82-7 52-7 30-0 82-8 52-5 29-7

213 15-1 25-1 40-1 14-1 23-4 37-5 14-0 23-1 37-1 13-9 22-7

214 51 -0 47-1 98-2 50-7 46-4 97-2 51 -0 46-3 97-3 51 -0 46-3
215 34-9 12-0 46-9 34-3 11 -6 45-9 34-2 11 -4 45-6 34-2 11 -6

217 31 -1 33-2 64-3 29-7 30-9 60-6 29-8 31 -1 60-9 29-7 30-9
218 25-1 25-7 50-7 25-2 25-1 50-3 25-2 25-2 50-4 24-9 24-4
229 19-1 11 -9 31 0 18-5 11 -3 29-7 18-3 11 -3 29-7 18-4 11-3
231 47-8 10-7 58-6 450 9-7 54-6 44-6 9-5 54-2 44-4 9-5

239 20-2 12-3 32-5 19-4 11 -4 30-8 19-2 11 -4 30-6 19-1 11-4

IV 32 9 4 3 37 3 31 2 4 0 35 2 30 3 4 0 34 3 30 1 4 0

v 291 -3 109-7 401 0 276 7 105 5 382 2 275 9 105 7 381 6 276 1 105 4

271 112-4 222 134-6 104-9 20-3 125-2 104-4 20-3 124-8 104-7 20-2
272 39-7 29-9 69-6 39-1 29-1 68-2 39-2 29-1 68-3 39-2 29-2

276 39-0 8-0 47-0 370 7-9 44-9 36-5 7-7 44-3 36-6 7-6
279 38-4 22-7 61 -0 37-3 21 -4 58-7 37-1 21 -4 58-6 37-1 21 -5

VI 300 8 37-3 338 1 273 5 32 8 306 3 273 4 32 6 305 9 272 6 32 5

311 135-8 11 -0 146-8 119-8 9-0 128-8 119-6 8-8 128-3 119-7 8-7

312 28-1 4-2 32-3 27-4 3-8 31 -2 27-4 3-8 31 -1 27-3 3-8
313 52-7 6-4 59-0 49-8 5-9 55-7 49-9 6-0 55-9 49-7 60

321 37-7 6-3 44-0 33-5 5-4 38-9 33-3 5-5 38-7 33-1 5-5
322 30-1 6-2 36-3 28-2 5-9 34-1 28-5 5-7 34-2 28-3 5-6

VII 651 4 115 8 767 2 605 0 104 7 709 7 603 7 104 5 708 2 603 9 104 7

332 47-1 7-5 54-6 39-1 6-2 45-3 40-4 6-7 47-1 39-7 6-8

333 61 -8 12-3 74-1 59-0 11 -1 70-1 58-9 11 -1 69-9 58-6 11 -2

336 31 -6 3-5 35-1 27-7 3-2 30-8 27-4 3-2 30-6 26-5 3-1

337 44-4 7-0 51 -4 41 -7 6-3 48-0 41 -6 6-2 47-8 41 -5 6-1

339 151 -3 29-2 180-5 139-1 27-1 166-2 138-6 27-0 165-5 139-2 26-9

341 109-8 13-2 123-0 105-3 12-1 117-3 104-9 120 116-9 105-9 12 1 -

349 119-0 25-1 144-1 113-5 22-9 136-3 112-4 22-5 134-9 112-9 22-8

VIII 82-3 43 3 125 5 79 8 41 1 120 9 79 5 41 2 120 6 79 4 41 1

354 58-1 277 85-8 56-3 25-9 82-2 55-9 25-7 81 -6 55-7 25-7

IX 440-0 223 4 663 4 415 6 204 5 620 1 413 8 204 0 617 8 413 4 203 1

361 88-8 26-5 115-3 83-2 24-0 107-2 82-9 24-2 107-1 82-9 24-2

362 27-4 9-1 36-5 26-6 8-3 34-9 26-6 8-3 34-9 26-8 8-4

363 42-4 23-8 66-2 40-4 22-3 62-8 39-9 22-2 62-1 39-6 22-1

364 58-5 48-8 107-3 56-0 45-1 101 -0 560 45-2 101-1 55-4 44-9

1365 19-9 180 37-9 18-5 16-6 35-1 18-5 16-8 35-3 18-9 17-3

366 33-1 100 43-1 31 -6 9-0 40-6 31 -1 8-7 39-8 31 -5 8-9

367 75-8 26-5 102-3 73-3 25-0 98-3 73-2 25-0 98-3 72-6 24-8

368 34-6 17-0 51 -6 31 -7 15-7 47-5 31 -6 15-5 47-1 31 -8 15-1

369 59-6 43-6 103-2 54-4 38-4 92-7 54-0 38-1 92-1 53-9 37-4

X 133 4 114 144 7 130 2 10 7 140 8 130 2 10 6 140 8 129 1 10 7

XI 571-5 74-8 646 3 524 7 67 0 591 7 521 9 66 5 588 5 517 8 66 3

381 322-0 40-9 362-9 285-7 35-9 321 -6 284-6 35-6 320-2 282-0 35-5

383 172-6 27-5 200-2 167-4 25-6 193-1 166-7 25-4 192-2 165-5 25-4

XII 326-4 111 4 437 7 310 0 103 8 413 8 310 8 104 0 414 9 309 6 103 5

390 45-3 10-7 560 42-4 9-9 52-3 43-0 9-8 52-8 42-4 . 9-8

399 198-5 66-0 264-5 189-5 62-3 251 -7 189-7 62-8 252-5 189-6 62-3

xiii 190-6 161 6 352 2 180 6 155 0 335 6 179 2 154 4 333 6 179 2 152 9

i 412 17-8 14-1 31 -9 16-3 13-0 29-3 16-4 13-0 29-4 16-4 12-9

414 32-9 24-5 57-5 31 -8 23-0 54-8 31 -4 22-9 54-3 31 -2 22-5

417 30-4 63-8 94-2 29-9 63-7 93-6 29-2 64-0 93-1 29 3 64-0

423 25-4 12-1 37-5 24-1 12-3 36-3 24-3 11-8 36-1 24-7 11-3

XIV 17 3 13 9 31 2 16 8 13 8 30 6 17 2 13 4 30 6 16 9 13 5

XV 74-3 228 4 302 7 70 4 219 3 289 8 70 4 219 4 289 8 69 8 218 9

442 11-6 42-1 53-7 11-3 38-3 49-6 11 -2 38-2 49-5 10-9 37-6

443 8-1 23-5 31 -6 7-8 23-2 31 -0 7-9 22-8 30-7 7-8 23-3

444 5-5 26-6 32-1 4-8 25-3 30-1 4-9 250 30-0 4-9 25-3

445 13-2 64-9 78-1 12-6 64-8 77-4 12-5 66-0 78-5 12-2 66-9

450 26-6 34-0 60-6 25-2 31 -8 56-9 25-0 31 -7 56-7 25-4 31 -1

XVI 170 5 45 3 215 8 160 3 39 6 199 9 161 0 40 1 201 0 159 0 40 1

461 29-9 3-6 33-5 27-2 2-9 30-1 27-6 3-2 30-8 27-5 3 1

462 24-4 20-0 44-5 21 -7 16-7 38-3 21 -6 16-5 38-0 22 -2 16-7

463 43-7 11 -1 54-8 40-8 10-4 51 -2 40-8 10-5 51 -2 39-4

469 60-1 9-2 69-3 59-2 8-4 67-6 59-7 8-7 68-4 58-6

XVII 182 4 44 1 226 5 174 2 41 0 215 2 172 2 40 6 212 8 172 2 40 1

471 63-6 10-3 74-0 61 -6 9-7 71 -2 61 -7 9-6 71 -3 62-3

472 63-2 14-9 78-1 58-0 13-9 . 72-0 56-4 14-1 70-5 56-3

XVIII 341 5 155 4 497 0 328 3 148 9 477 2 328 8 148 0 476 7 327 6 147 5

481 44-0 9-0 53-0 43-2 8-2 51 -4 43-3 8-0 51 -3 43-0

482 45-9 23-3 69-2 43-7 22-6 66-3 43-8 22-6 66-4 43-7 22-4

485 67-1 20-4 87-5 66-2 19-9 86-2 66-1 20-0 86-1 66-2

486 32-6 18-3 50-9 30-3 19-1 49-4 30-2 19-2 49-4 30-0

:489 124-1 66-2 190-4 118-4 63-2 181 -7 118-7 62-6 181-4 118-3

XIX 171 6 87 0 258 6 165 0 81 8 246 8 164 6 81 6 246 2 163 7 82 4

491 60-7 16-9 77-6 57-1 15-8 72-8 57-0 15-6 72-6 56-4

496 69-2 36-5 105-7 66-8 33-7 100-5 66-6 34-1 100-7 66-5

500 1,019 6 107 0 1,126 6 905 9 107 0 1,012 9 904 9 107 0 1,011 9 904 9 1070

XXI 266 7 67 6 334 3 260 9 65 5 326 4 260 3 65 4 325 7 258 9 65 0
26-5

601 79-7 27-3 107-0 79-6 26-7 106-3 79-4 26-7 106 1 79 • 1
29-4

602 139-3 31 -0 170-3 133-8 29-8 163-5 133-4 29-7 163-1 132-2 
47-6 90

December 1981

Order 
or 
MLH 
of SIC

Engagement rate Leaving rate Engagement rate Leaving rate

Male Female All Male Female All Male Female All Male Female Ail

III 0 9 15 11 16 3 4 2 3 11 18 14 14 2 5 18
212 1 -4 1 -8 1 -5 2-6 4-5 3-3 1 -7 1 -7 1 -7 1 -9 2-0 20
213 0-4 0-4 0-4 2-5 5-4 4-3 0-4 1 -4 1 0 1 -3 3-1 2-4
214 1 -6 2-2 1 -9 1 -7 2-5 2-1 1 -7 30 2-3 20 3-0 2-5
215 0-8 2-5 1 -2 1 -8 3-5 2-2 2-0 2-9 2-2 1 -6 20 1 -7
217 0-3 1 0 0-7 1 0 3-1 2-1 0-5 0-7 0-6 1 0 20 1 -5
218 0-9 1 -7 1 -3 1 -8 4-4 3-1 1 0 2-8 1 -9 1-8 4-2 30
229 1 -0 2'2 1 -5 0-9 40 2-1 1 -4 1 -0 1 -3 1 -7 2-2 1 -8
231 0-4 1 0 0-5 1 0 2-3 1 -2 0-4 0-9 0-5 0-7 1 -9 1 0
239 0-5 1 -2 0-7 1 -4 2-7 1 -9 0-4 0-6 0-5 1-0 1 0 1 0
IV 0 3 0 8 0 4 1-2 1-8 13 0 2 0 6 0 2 0 9 1-8 10
V 0 5 14 0 7 10 2 3 14 0 6 12 0 7 0 8 1-4 10
271 0-3 1 -3 0-4 0-9 1 -1 0-9 0-2 0-8 0-4 0-6 1 -2 0-7
272 0-8 1 -3 1 0 1 -3 2-3 1 -7 0-7 1 -4 1 0 1 0 1 -4 1 -1

276 0-6 1 -9 0-8 0-9 1 -1 0-9 0-6 0-7 0-6 0-9 3-0 1 -2
279 0-5 1 0 0-7 1 0 1 -8 1 -3 0-7 1 -4 1 0 0-9 1 0 1 0
VI 0 4 0 9 0 5 15 2 4 16 0 6 12 0 6 11 15 11
311 0-2 0-4 0-2 0-8 1 -5 0-8 0-3 0-8 0-4 0-8 1 -6 0-9
312 0-6 1 -4 0-7 1 -4 2-1 1 -5 0-8 1 -4 0-9 1 0 0-5 1 0
313 0-4 1 0 0-5 1 -9 20 1 -9 0-8 1 -7 0-9 1 -7 2-2 1 -7
321 0-7 0-7 0-7 3-3 3-7 3-4 0-8 1-5 0-9 1-1 0-8 1 -1
322 0-7 1 -1 0-8 1 -4 3-5 1-8 0-8 0-8 0-8 1 0 1 -4 1 0
VII 0 7 11 0 8 16 2 0 16 10 10 10 15 18 1-6
332 0-4 2-8 0-8 1 -9 2-7 20 0-8 1 -2 0-9 1 -4 0-6 1 -3
333 0-6 0-7 0-6 1 2 1 -7 1 -2 0-6 1 0 0-7 1 -5 1 -8 1 -5
336 0-4 1 -6 0-5 2-9 3-1 2-9 0-7 0-8 0-7 3-4 3-0 3-4
337 0-9 1 -2 0-9 1-2 1 -7 1 -3 0-5 1 -1 0-6 0-9 1 -8 1 0
339 0-7 0-7 0-7 1 -4 2-3 1 -5 1 0 1 -1 1 0 1 -2 1 -8 1 -3
341 1 -1 1 0 1 -1 1 7 1 -4 1 -7 1 -6 1 -2 1 -6 2-2 1 -5 2-2
349 0-9 1 -5 1 0 1 -4 20 1 -5 1 0 1 -2 1 0 1 -4 1 -8 1 -4
VIII 0 7 1-2 0 9 13 14 14 0 9 1-5 11 10 15 11

354 0-6 1 -1 0-8 1 -2 1 -5 1 -3 0-8 1 -6 1 0 1 0 1 -4 1-1
IX 0 6 10 0 7 11 2 2 15 0 6 1-5 0 9 11 1-8 1-4
361 0-5 1 -5 0-7 1 -1 2-1 1 -3 0-7 1 -3 0-8 0-6 1 -6 0-9
362 0-3 1 0 0-5 0-6 30 1 -1 0-5 1 -8 0-8 0-5 1 -1 0-6

363 0-7 0-9 0-8 0-9 1-3 1 0 0-6 1 -9 1 0 1 0 20 1 -4
364 0-5 1 0 0-7 1 -3 2-1 1 -6 0-8 1 -8 1 -3 1 -4 1 -8 1 -6

365 1 -1 1 -2 1 -1 3-1 5-5 4-2 0-6 1 -8 1 -2 1 0 1 -1 1 0
366 0-7 0-7 0-7 0-7 1 -8 0-9 0-6 20 0-9 2-1 0-9 1 -8
367 0-4 1 -1 0-5 0-8 1 -7 10 0-6 1 -2 0-8 1 0 1 -7 1 -2
368 0-7 1 -2 0-9 1 -2 2-6 1 -7 0-6 0-6 0-6 1 -8 2-7 2-1369 0-7 0-7 0-7 1 -1 1 -6 1 -3 0-6 1 -1 0-8 1 -1 2-1 T-5
X 16 15 15 10 0-9 10 0 8 14 0 8 14 13 14
XI 0 2 0 7 0 3 13 2-1 14 0 3 0 7 0 4 1-1 1 -7 1-1381 0-3 0-9 0-4 1 -2 2-1 1 -3 0-5 1 0 0-6 1 -4 20 1 -4

383 0-2 0-5 0-2 0-9 1 -8 1-1 0-2 0-3 0-2 0-8 1-2 0-9
XII 11 14 12 16 2-3 18 11 14 12 16 1-9 1 -7390 1 -2 1 -2 1 -2 1 -4 2-9 1 -7 0-9 0-6 0-8 1 -4 1 0 1 -4399 1 -3 1 -4 1 -3 1 -7 1 -9 1 -8 1 -4 1 -4 1 -4 1 -8 .20 1 -8
XIII 11 17 14 18 2 6 2 2 10 18 14 1-7 2 6 2 1

412 1 -9 1 -1 1 -6 2-6 2-8 2-7 1 -8 2-4 2-1 2-2 3-7 2-9414 1 -5 1 -3 1 -4 1 -9 1 -9 1 -9 1 -2 1 -4 1 -3 1 -8 2-4 2-1417 1 -1 2-1 1 -8 1 -9 2-7 2-4 1 -5 2-2 20 1 -4 2-2 1 -9423 1 -1 1 -1 1 -1 2-6 2-8 2-6 0-9 0-8 0-8 1 -4 1 -6 1 -4
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Index of production Industries

excluding MLH 104tIncluding MLH 104texcluding MLH 104t

3.2

3.0

2.8

2.6

2.4

2.2

2.0

1.8

1.6

1.4

1.2

1.0

0.8

0.6

0.4
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chemicals and allied industries 
(13$ per cent—59,000 employe
es). Among other production 
industries, employment in con
struction fell by just over 19 per 
cent (242,000 employees) but 
there were only relatively small 
falls in mining and quarrying and 
gas, electricity and water.

Overtime working among 
operatives in manufacturing 
industries was 9 • 9 million hours a 
week in March (seasonally 
adjusted), very similar to the 
average over the previous six 
months but about 1i million hours 
a week more than in March 1981 
(the lowest figure recorded during 
the recession). Just before the 
downturn, about 15 to 16 million 
hours of overtime were being 
worked each week. Hours lost 
through short-time working in 
March, at 2'0 million a week,

Seasonally adjusted 
(1975= 100)

were similar to the figures for the 
previous two months but well 
below the peak of 8-5 million 
hours lost in January 1981. How
ever, before the recession began, 
short-time working averaged less 
than one million hours per week.

Although employment is still 
falling, labour turnover figures are 
another labour market indicator 
now showing an improving trend 
(see chart on page S12). The rate 
of engagements in manufacturing 
industries has been edging 
upwards since around the middle 
of 1981, albeit from very low 
levels. This represents the first 
improvement recorded since 
1976. The leaving rate (which 
includes both voluntary and 
involuntary terminations) also 
appears to have levelled out. It is 
a feature of turning points in the 
past that discharges as well as

UNITED 
kingdom

• The four quarter moving average has been com
piled from the number of engagements and dis
charges (and other losses) in a period of four weeks 
expressed as a percentage of the estimated num
bers of employees in employment.

Engagements and discharges 
(and other losses): manufacturing 
industries in Great Britain

Engagements

Discharges (and other losses)

t MLH 104 consists of the extraction of mineral oil and natural gas. 
tGross domestic product for whole economy.

Output and productivity 

Manufacturing industries

Seasonally adjusted
(1975 = 100)

engagements rise during ari 
economic upturn.

Total employment fell by 
193,000 (seasonally adjusted) ill 
the last quarter of 1981, slightly] 
more than the 184,000 fall in the; 
third quarter but much less than! 
the falls of nearly 300,000 in each] 
of the previous two quarters. The 
total number of employees in, 
December 1981 was over two mill 
lion (or 9 per cent) below the level 
in June 1979. The working popu 
lation fell by just over 100,000 
(seasonally adjusted) in tna 
fourth quarter, by which time j 
was half a million (200,000 males 
and 300,000 females) below 'tg 
June 1979 level. The population] 
of working age has been increasj 
Ing at the same time as the dow 1 
turn in employment, but there n j 
not been a fully corresponding 
increase in unemployment.

4 EMPLOYMENT ~
| *Q  Labour turnover: manufacturing industries: December 1981 

to March 1982
Four quarter moving average of total engagement rates and 
leaving rates: manufacturing industries in Great Britain

Per cent

Commentary (continued from page S5) 
in February and March are consis
tent with the recent easing in the 
rate of increase in unemploy-. 
ment.

In March, manufacturing em
ployment was nearly 1 -4 million 
(just over 19 per cent) below its 
level in June 1979, when the 
downturn began. All manufactur
ing industries shared in this 
decline. The largest fall was in 
mechanical engineering which 
lost 195,000 employees (21 i per 
cent) during the period. The big
gest relative declines were in 
metal manufacture (31 per 
cent—138,000 employees) and 
textiles (26 per cent—116,000 
employees). The smallest relative 
declines were in paper, printing 
and publishing (11i per 
cent—61,000 employees), food, 
drink and tobacco (13 per 
cent—88,000 employees) and

EMPLOYMENT -4 e Q
Indices t of output, employment and productivity I * O

seasonally adjusted (1975 = 100)

Whole economy 

including MLH 104t

Four quarter moving average'

Manufacturing Industries

Output! Employed 
labour 
force

Output 
per 
person 
em
ployed

Output! Employed 
labour 
force

Output 
per 
person 
em
ployed

Output Employed 
labour 
force

Output 
per 
person 
em
ployed

Output Employed 
labour 
force

Output 
per 
person 
em
ployed

Output Employed 
labour 
force

Output 
per 
person 
em
ployed

Output 
per 
person 
hour

97-8 97-9 99-9 97-7 97-9 99-8 101 -6 103-0 98-7 101 -4 103-0 98-5 99-7 103-9 95 9 94-51 1572
103-5 100-0 103-6 103-5 100-0 103-5 109-7 104-4 105-1 109-5 104-5 104-9 108-8 104-4 104-2 101 -21 1573
101-9 100-4 101 -5 101 -9 100-4 101 -5 105-7 104-1 101 -6 105-7 104-1 101 -6 107-5 104-7 102-7 101 -9 RI 1974

I 1975 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0

101 -9 99-3 102-6 101-3 99-3 102-1 102-4 97-3 105-3 101 -1 97-2 104-0 102-0 96-9 105-3 105-1■ 1976
104-6 99-4 105-2 102-9 99-4 103-6 106-5 96-9 110-0 102-5 96-8 105-9 R 103-9 97-2 106-9 105-9I 1977
108-0 99-9 108-1 105-7 99-9 105-8 110-2 96-8 113-9 104-4 96-7 108-0 104-4 96-7 108-0 R 107-1■ iy/o 110-3 100-3 110-0 106-9 100-3 106-6 112-8 96-2 117-3 104-4 96-1 108-7 104-6 95-3 109-8 108-91 1979
107-4 98-3 109-2 103-9 98-3 105-7 105-0 91 -7 114-6 96-5 91 -6 105-4 95-0 89-7 105-9 R 107-3I 1980

11981 104-4 93-6 111-6 100-5 93-6 107-4 99-4 R 83-4 119-3 90 0 R 83-3 108-1 R 88-9 80-8 110-2 R 112-7

R R R R R R
I 197Q 02 112-2 100-4 111-7 108-7 100-3 108-4 115-2 96-4 119-5 106-7 96-3 110-8 107-5 95-6 112-5 111 -2
1 " ' 03 110-0 100-4 109-6 106-4 100-4 106-0 112-9 96-3 117-2 104-0 96-2 108-1 103-6 95-3 108-7 108-2
E 04 110-7 100-2 110-4 107-3 100-2 107-1 112-6 95-6 117-8 104-3 95-5 109-2 104-5 94-4 110-6 109-8

11980 01 109-9 99-7 ,110-2 106-4 99-7 106-7 110-0 94-4 116-6 101-4R 94-3 107-5 100-5 93-1 108-0 107-6
1 Q2 108-2 99-0 109-3 104-8 99-0 105-9 106-9 93-0 114-9 98-4 R 92-9 106-0 97-5 91 -4 106-7 107-3
I Q3 106-4 980 108-6 103-1 97-9 105-3 103-4 90-9 113-7 95-2 90-8 104-8 93-5 88-7 105-4 107-3
I 04 104-9 96-5 108-7 101 -3 96-5 104-9 99-9 88-3 113-1 91 -0 88-2 103-1 88-5 85-7 103-3 106-9

■ 1981 Q1 104-3 95-1 109-7 100-5 95-1 105-7 98-8 85-9 115-0 89-4 85-8 104-2 87-7 83-3 105-3 109-3
| 02 1040 93-9 110-8 100-3 93-9 106-8 98-3 84-0 117-1 89-1 R 83-9 106-2 88-0 81 -3 108-2 111 -0
I 03 104-4 9’3-11 112-2 100-6 93-1 108-1 100-1 82-4 121 -5 90-9 R 82-3 110-4 90-1 79-8 112-9 114-7
1 04 104-8 92-3 113-5 100-7 92-3 109-1 100-4 81 -2 123-7 90-5.R 81 -1 111 -6 90-0 R 78-7 114-4 116-3

• On which the moving average is centred.

Year Reference month* Engagement rate Leaving rate

1980 Nov 1 -05 2-10

1981 Feb 0-98 1 -95
May 1 -00 1 -80
Aug 1 -05 1 -80
Nov 1 -10 1 -82

Output and productivity 

Whole economy
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EMPLOYMENT —L
Selected countries: national definitions • 

CD
United 
Kingdom 
(1)(2)

Australia

(2) (3) (4)

Austria

(2) (5)

Belgium

(1)

Canada

(2)

Denmark France

CIVILIAN
EMPLOYMENT
Years
1972 97-5 95-5 101 -7 98-6 89-9 101-0 99-2
1973 99-9 98-3 102-3 99-9 94-4 102-3 100-5
1974 100-3 100-4 102-3 101 -4 98-3 101 -0 101 -2

1975 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1976 99-2 101 -3 100-1 99-2 102-1 102-6 100-7
1977 99-4 102-3 101 -5 99-0 103-9 103-5 101 -6
1978 99-9 101-8 102-4 990 107-4 106-0 101 -9

1979 100-5 103-4 103-7 100-2 111 -7 107-1 101 -9
1980 98-9 106-4 104-3 114-8 102-1
1981 93-5 108-5 117-8

Quarters
1979 Q3 100-4 103-4 104-2 112-2

Q4 100-1 104-6 104-3 113-6 101-9

1980 Q1 99-6 105-2 104-3 114-1
Q2 98-8 106-0 104-3 114-1
Q3 97-4 106-9 104-4 114-7
Q4 95-9 107-3 104-5 116-2 101 -7

1981 Q1 94-6 107-8 104-8 117-5
Q2 93-5 108-5 105-1 118-2
Q3 92-7 108-8 105-0 118-1
Q4 91 -9 108-9 117-2

CIVILIAN EMPLOYMENT
1975 24,647 5,867 2,943 3,748 9,284 2,332 20,714
1979 24,776 6,064 3,051 3,754 10,369 2,498 21,103
1980 24,367 6,242 3,070 10,655 21,142
1981 23,054 6,364 10,933

Civilian employment: proportions by sector
1981 Agriculture! 2-8 6-5 10-5* 3-2** 5-5

Industry!! 36-3 30-6 40-3* 35-5** 28-3 30-0** 35-9*
Services 60-9 62-8 49-3* 61 -3** 66-2 61 -7** 55-3*
All 100-0 100-0 100-0 100-0 100-0 100-0 100-0

Manufacturing
1970 34-7 26-4 30-0 32-7 22-3 27-8
1971 34-0 26-6 29-7 32-3 21 -8 28-0
1972 32-9 25-5 29-7 31 -9 21 -8 24-9 28-1
1973 32-3 25-6 31 -8 22-0 24-7 28-3

1974 32-3 25-2 30-2 31 -5 21 -7 23-6 28-4

1975 30-9 23-4 30-1 30-1 20-2 22-7 27-9
1976 30-2 23-5 29 6 29-1 20-3 22-5 27-4
1977 30-3 23-1 29-8 28-1 19-6 21 -6 27-1
1978 30-0 21 -8 29-7 27-0 19-6 21 -5 26-6

29-5 25-9 20-0 21 -3 26-1

Germany 
(FR) 
(2)

Irish 
Republic 
(6)

Italy

<2>

Japan

(2) (5)

Nether
lands 
(8)

Norway

(2) (5)

Spain

(5) (9)

Sweden

(2)

Switzer
land 
(2)

Indic

United 
States 
(2) (7)

es: 1975 = 100

105-4 98-6 96 3 98 1 100 3 96 6 98 8 95 1 105 7 96 4
105-7 99-1 97 3 100 7 100 4 96 9 101 3 95 5 106 2 99 6
103-6 100-0 99 4 100 3 100 5 97 2 101 8 97 5 105 6 101-4

100-0 100-0 100 0 100 0 100 0 100 0 100 0 100 0 100 0 100 0
99-0 100-5 100 8 100 9 99 9 104 8 98 8 100 6 96 7 103-2
98-8 100-9 101 8 102 3 100 2 106 9 98 0 100 9 96 7 106 8
99-6 104-3 102 3 103 5 100 6 108 6 95 3 101 3 97 3 111-3

101 -0 107-7 103 5 104 9 101 5 109 7 93 3 102 9 98 2 114 3
101 -9 105 0 106 0 112 1 89 7 104 2 99 8 114-7
101 -0 105 5 106 9 113 2 104 0 116 0

101-1 103 8 105 0 110 5 93 8 103 0 98 3 114-7
101 -6 104 6 105 3 110 8 93 3 103 8 98 3 115-1

101 -9 104 1 105 5 112 0 92 0 104 0 98 8 115 3
102-0 104 7 105 9 111 5 90 8 104 8 99 6 114-5
101 -9 105 4 106 3 112 0 90 5 104 4 100 1 114-5
101 -8 105 7 106 3 113 1 89 7 103 9 99 9 114 7

101-4 106 2 106 8 114 5 88 6 104 6 100 8 115 6
101-1 105 4 106 7 112 6 87 9 103 5 101 6 116 6
100-7 104 9 106 8 113 0 87 8 104 5 101 6 116-4
100-6 105 4 107 3 112 7 103 5 115-4

Thousand

24,798 1,056 19,594 52,230 4,563 1,707 12,692 4,062 3,017 84,783
25,041 1,137 20,287 54,790 4,632 1,872 11,706 4,180 2,962 96,945
25,265 20,572 55,360 1,914 11,254 4,232 3,012 97,270

25,039 20,672 55,810 1,932 4,225 98,313

Per cent

5-9 19-5** 13-3 10-0 6-0** 8-5 18-9* 5-6 7-2* 3-5

44-3 32-5** 37-4 35-3 32-0** 29-8 36-1* 31 -3 39-5* 30-1
49-8 48-0** 49-3 54-7 62-0" 61 -7 45-1* 63-1 53-3* 66-4

100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 1000

Per cent

20-4 27-0 26-2 27-6 37-0 27-0

20-4 27-0 25-7 27-3 36-4 25-4

36-6 27-0 25-0 23-8 27-1 35-5 250

36-4 20-7 27-4 24-6 23-5 27-5 35-0 25-6

36-6 21 -0 27-2 24-6 23-6 28-3 34-8 25

35-8 21 -2 25-8 23-8 24-1 28-0 33-7 23'6

35-8 25-5 22-9 23-2 24-0 26-9 32-8 23-8
35-7 21 -5 27-5 25-1 22 2 22-4 24-1 25-9 32-7 23-7

35-4 27-1 24-5 21 -5 21 -3 24-1 24-9 32-6 23-7

35-1 21 -3 26-7 24-3 21 -0 20-5 23-7 24-5 32-3 23-7

Main Source: OECD—Labour Force Statistics.

Notes: (1) Annual data relate to June.
(2) Quarterly figures seasonally adjusted.
(3) Annual data relate to August.
(4) Employment in manufacturing includes electricity, gas and water.
(5) Civilian employment figures include armed forces.
(6) Annual figures relate to April.

(7) Employment in manufacturing includes mining and quarrying.
(8) Data in terms of man-years.
(9) Annual data relate to the 4th quarter.
* 1980

1979.
t Including hunting, forestry and fishing. .
it. ‘Industry’ includes manufacturing, construction, mining and quarrying, electricity, gas ano water.
— Break in series



EMPLOYMENT 4 4 4
Overtime and short-time operatives in manufacturing industries I *

OVERTIME SHORT-TIME

Hours of overtime worked

1981

1982

2-2 88-4 10-4 102-7 9-9 12-6 5-3 191 -1 15-1

0 6

0-4 0-1 1 -2 10-1 0-1 0-9 1 -6 12-2

10 0
10 0

Opera
tives 
(Thou)

Actual 
(million)

183 
495 
199 
316 
805 
594

23 1
55 0

81
35
32
42

252
308

27 4
15 1

1,856 

1,638 
1,501 
1,202 
1,152

1,046 
1,096 
1,094 
1,124 
1,101 
1,030 
1,164

1,247
1,245

1,082
1,197
1,242

32-2 
34-6 
34-8 
34-2 
29-5 
26-7

Percent
age of all 
opera
tives

14- 00
15- 58 
15-50 
14-86 
11-52
9-19

15-17

13-44
12-30
10-03 
8-34

8-15
8-72 
8-61 
8-91

8- 88
10-07
10-03
9- 99 
9-87 
9-75

10-06 
10-24 
9-94

5 
13 
5 
8 

20 
15

0 1
2 5

85
48
37
50

272
323

966 
857 
554 
769 

3,916 
4,174

opera
tive on 
short- 
time

17-4 
15-1 
15-0 
14-3 
12-5

1,661 
1,801 
1,793 
1,720 
1,392 
1,113

37-3

33-7 
31 -4
25- 9
26- 3

24-7
26-0
26- 2
27- 1
26-6 
24-9
28- 1
28- 6 
30-4 
30-6

26-9
29- 8 
31 -1

8-6

8-4 
8-3 
8-2
7- 9

8- 1
8-3 
8-0 
8-1
8-3 
8-7 
8-5
8-4 
8-3 
8-4

8-1 
8-4 
8-3

8-4 
8-7 
8-6 
8-7
8-3 
8-2

16-00

13-72 
12-47 
9-90 
9-12

8- 45
9- 09
8- 84
9- 15
9-23
8- 90
9- 89
9-89 

10-31 
10-51

8-84 
10-12 
10-25

784
362
355
454

3,111
3,580

1 -6 
0-9 
0-7 
1 -0 
5-9 
7-7

0-8
5 0
6 9

0 1
3 6

opera
tive 
working 
part of 
the week

Average 
per 
opera
tive 
working 
over
time

Stood off for whole 
week

0-8
15 4
18 4

8-9
11 5
10 2

8-9
12 6
12 4

0 1
12 2

0 6 
122 0

Stood off for whole 
or part of week

9-9 
10-2 
11 -0 
10-6 
12-1 
11 -3

3 4 
100 9

0-8
14 8
17 0

0 1 
14 8

7-6
170 7 
174-0

7-6
193 8
229 0

4 0 
223 0

great
BRITAIN

1976
1977
1978
1979
1980
1981
Week ended
1979 ~

1980

Dec 8

Mar 15
June 14
Sep 13
Dec 13

Mar 14
April 11
May 16
June 13
July 11
Aug 15
Sep 12

Oct 10
Nov 14
Dec 12

Jan 16 R
Feb 13 R
Mar 20

SIC 1968
Week ended March 20 1982
Food, drink and tobacco

Food industries
; (211-229)

Drink industries
(231-239)

Tobacco (240)
Coal and petroleum

products
Chemical and allied

industries
General chemicals (271)

Metal manufacture
Iron and steel

(general) (311)
Other iron and steel 

(312-313) <
Non-ferrous metals

(321-323)
Mechanical engineering
Instrument engineering
Electrical engineering

Electrical machinery

Shipbuilding and
marine engineering

Vehicles
i Motor vehicle manu-
L factoring (381)
j Aerospace equipment
| manufacturing and 

repairing (383)
Metal goods nes
Textiles

i Production of man-
| made fibres (411) 

Spinning and weaving
of cotton, flax
linen and man-made
fibres (412-413)

Woollen and worsted
J4.14)
Hosiery and other

knitted goods (417)
Leather, leather goods 

and fur
Clothing and footwear
I nothing industries
[ c (441-449)

Footwear (450)
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc
PP-r, printing and
I Publishing
| and paper manu-
Kp, ®?lures (481 484)

Printing and publish-
. '"9 (485-489) '
'"manufacturing

I industries *
Rubber(491)

f" manufacturing
Industries

tQieS-Fic.roe < ■

Fiaurn ■ J? Ju y 1978 are Provisional.
m rackets after the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.

Working part of week

Season- Opera- Hours Opera- Hours lost Opera- Percent- Hours lost
ally fives lost fives ...... ... fives age of all
adjusted (Thou) (Thou) (Thou) (Thou) Average 

per
(Thou) opera

tives
(Thou) Average 

per

4 155 61 710 11 -5 65 1 -3 866 13-2
22 871 153 1,857 12-2 175 3-6 2,727 15-7
14 546 192 2,218 11 -6 206 4-3 2,763 13-5
33 1,304 336 4,081 12-1 369 8-0 5,385 14-6
32 1,276 470 6,139 13-1 502 11-4 7,415 14-8
19 765 491 6,016 12-3 510 12-0 6,782 13-3
18 720 417 4,949 11 -9 435 10-3 5,669 13-0
17 697 335 3,789 11 -4 352 8-4 4,486 12-7
10 386 291 3,251 11 -2 300 7-2 3,638 12-1
9 360 202 2,274 11 -3 211 5-1 2,634 12-5
8 328 189 2,020 10-7 197 4-8 2,348 11-9
8 317 181 1,943 10-7 189 4-6 2,260 11 -9
6 255 167 1,789 10-7 173 4-3 2,045 11-7
6 259 174 1,782 10-2 181 4-4 2,042 11-1
6 245 141 1,504 10-7 147 3-6 1,749 11-9
7 270 148 1,665 11 -2 155 3-9 1,934 12-5

12 483 148 1,572 10-6 160 4-0 2,055 12-8
11 429 144 1,530 10-6 154 3-9 1,958 12-7

19 77 3 5 1 45 5 9 0 7 0 16 122 8 17-6

1 -7 68-8 3-4 32-1 9-4 5-1 1 -4 100-9 19-7

0-2 8-5 1 -6 13-5 8-2 1 -9 2-7 22-0 11-8

— — — — — — — — —

— 16 0 7 10 0 13 5 0 8 0 3 11 6 14 8
— — — 0-3 7-8 0-3 7-8

0 2 8 9 14 9 157 8 10 6 15 1 6 7 166 7 11-0

0-1 4-0 4-0 46-6 11-7 4-1 4-4 50-6 12-4

0-1 3-6 8-1 85-9 10-6 8-2 12-1 89-6 11 -0

— 1 -2 2-9 25-3 8-8 2-9 4-4 26-5 9-1
16 65 6 18 0 195 6 10 8 19 7 4 3 261 3 13 3
0 4 15 0 0 9 8 4 9 0 13 18 23 3 17 9
0-3 12 2 9 8 135 2 13 8 10 1 2-7 147 3 14 6

0-2 6-9 1-3 11-3 8-9 1 -4 2-1 18-2 12-6

151 3 33 7 9 0 1,354 7

121 -4 33-7 9-3 1,129-4

25-0 35-3 7-7 192-0
4-9 25-2 6-8 33-3

8 6 36 8 9 6 82 4

67 0 28 8 8-9 596 3
19-4 25-2 9-7 187-7
83 7 37 2 8 8 732 6

30-9 33-4 8-6 265-5

29-4 43-8 9-0 264-7

23-4 35-8 8-7 202-5
179 6 39 7 8 5 1,519 6

22 0 31 0 7 3 160 5
121 5 33 0 7 7 938 4

24-1 35-9 7-7 186-2

48 3 46 4 10 5 507 3
114 9 28 4 7 2 827 6

74-6 31 -1 7-6 570-3

34-3 32-7 6-2 212-9
99 3 32 4 7 9 785 0
62 0 23 1 7 8 483 9

5-1 35-7 9-2 47-2

10-4 22-9 7-7 79-9 0-2 8-4 3-3 36-8 11 -1 3-5 7-7 45-3 12-8
13-2 30-0 9-3 122-3 0-2 7-9 4-0 43-2 10-7 4-2 9-6 51 -0 12-1
10-0 12-7 6-6 66-1 0-4 14-3 4-7 43-8 9-3 5-1 6-5 58-1 11 -5

4 4 17 2 6 9 30 5 0 5 18 3 15 15 2 10 0 2 0 7-7 33 5 17-022-1 8-9 5-2 115-9 0 1 4 8 18 0 176 4 9 8 18 2 7 3 181 2 10 0

18-1 9-0 5-2 94-7 — 1 -6 8-0 98-2 12-3 8-0 4-0 99-9 12-54-1 8-5 5-2 21 -2 0-1 3-2 10-1 78-1 7-8 10-1 21 -4 81 -3 8-0

56 3 36 9 9 2 515 4 0 2 9 0 5 7 58 1 10 3 5 9 3 9 67-1 11446-3 28 9 7 6 350 8 0 4 16 2 10 2 107 4 10 5 10 6 6 6 123 7 11 7

103 0 32 4 8 0 828 7 0 2 7 4 2-7 26 4 9 7 2 9 0 9 33 8 11 6

36-4 30-3 8-4 305-5 0-1 2-3 1 -9 19-7 10-4 2-0 1 -6 22-0 11-3

66-5 33-7 7-9 523-2 0-1 5-1 0-8 6-7 8-0 1 -0 0-5 11 -8 12-3

51 3 27 4 8 3 423 4 0 2 9 8 119 126 1 10 6 12 1 6 5 135-9 11 -215-0 28-4 8-3 124-5 — — 5-0 50-7 10-2 5-0 9-4 50-7 10-2

1,241 6 31 1 8 3 10,253 1 10 7 428 7 143 7
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4Q EMPLOYMENT 
I * I Hours of work

Operatives: manufacturing industries
__________________________________ 196a average . 100:

GREAT BRITAIN q(= wgE^Ly H0URS WORKED BY ALL OPERATIVES- INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVE-

All manufacturing 
industries

Orders lll-XIX

Engin
eering, 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X & XII

Vehicles

Order XI

Textiles, 
leather, 
clothing

Orders 
XIII-XV

Actual Seasonally 
adjusted

1959 100-9 96-3 104-9 108-6
1960 103-9 99-4 107-9 110-1

1961 102-9 101 -9 102-9 104-7
1962 100-0 100-0 100-0 100-0
1963 98-4 97-6 99-1 98-2
1964 100-7 101 -7 99-1 98-8
1965 99-8 101 -9 96-2 95-6

1966 97-3 101 -0 91 -5 91 -7
1967 92-4 96-8 86-1 84-4
1968 91 -5 94-6 87-0 83-3
1969 92-4 96-1 88-3 83-6
1970 90-2 94-3 86-7 78-3

1971 84-4 87-2 82-1 74-0
1972 81 -3 82-7 79-8 71 -7
1973 83-2 85-8 82-6 71 -2
1974 81 -0 84-7 79-3 66-1
1975 75-4 80-2 75-1 60-9

1976 73-8 76-5 74-3 58-8
1977 74-9 78-0 75-7 59-3
1978 74-1 77-9 76-1 57-6
1979 72-5 75-6 76-1 56-3
1980 65-1 67-9 68-4 48-1

1981 57-6 59-5 60-1 44-9

Week ended
1979 Dec 8 73-6 71 -5 77-0 78-9 55-6

1980 Mar 15 69-7 68-8 72-9 74-2 52-4
June 14 67-7 66-6 70-9 72-3 49-9
Sep 13 64-0 62-3 66-6 65-8 46-7
Dec 13 60-8 59-0 62-9 61 -5 45-0

1981 Mar 14 58-6 57-8 59-6 60-6 44-2

April 11 58-9 57-8
May 16 58-8 57-5
June 13 58-9 57-9 59-4 61 -2 45-0

July 11 55-7 57'9
Aug 15 48-7 58-2
Sep 12 59-4 57-8 60-0 59-8 45-3

Oct 10 59-0 57-6
Nov 14 58-1 56-7
Dec 12 58-0 56-3 59-0 58-6 44-9

1982 Jan 16 56-8 56-3
Feb 13 56-9 56-2
Mar 20 56-8 56-0 57'8 57-9 44-1

Food, 
drink, 
tobacco

Order III

All manufacturing 
industries

Orders lll-XIX

Engin
eering, 
allied 
industries 
(except 
vehicles) 
Orders 
Vll-X & XII

Vehicles

Order XI

Textiles, 
leather, 
clothing

Orders 
XIII-XV

Food, 
drink, 
tobacco

Order III

Actual Seasonally 
adjusted

99-1 103-3 102-8 104-9 104-5 102-0
100-1 102-4 101 -7 101 -7 104-8 101-7

100-1 101 -0 101 -3 100-6 101 -1 100-4
100-0 100-0 100-0 100-0 100-0 100-0
98-4 99-9 99-6 100-2 100-5 99-9
97-3 100-7 100-7 100-8 101 -4 99-9
96-6 99-4 98-8 98-4 100-3 99-0

95-2 97-8 97-4 95-7 98-5 98-1
92-8 97-1 96-6 95-7 97-3 980
90-4 97-9 96-8 96-9 98-3 98-3
90-8 980 97-3 97-4 97-7 98-4
89-3 97-0 96-1 95-4 96-9 97-5

85-9 95-1 93-4 93-2 96-3 96-6
84-5 94-7 92-6 92-8 95-6 96-7
85-4 96-5 94-9 95-1 96-7 97-6
87-2 93-8 92-4 91 -8 94-8 96-8
82-0 92-8 91 -3 92-5 93-7 95-4

79-8 93-1 91 -1 93-7 93-8 95-1
80-0 94-0 92-2 93-3 94-2 95-8
77-6 93-8 92-0 93-4 94-0 95-6
77-4 93-6 91 -6 93-1 93-9 95-7
73-1 91 -1 89-5 89-5 90-4 95-0

71 -0 90-0 88-0 88-3 91 -3 94-7

79-4 94-1 93-8 92-7 94-5 93-2 96-4

73-5 92-4 92-7 91 -3 91 -7 91 -8 94-6
74-7 91 -9 91 -7 90-5 91 -2 90-8 95-3
73-7 89-9 89-8 88-3 87-5 89-3 94-7
72-7 88-6 88-4 86-6 84-4 88-9 94-9

70-6 88-1 88-4 85-7 85-4 88-8 93-6

89-2 89-2
89-8 89-5

70-7 90-3 90-0 87-7 88-9 91 -5 94-2

91 -1 90-3
91 -8 91 -2

71 -7 91 -4 91 -3 89-1 89-3 92-3 95-1

91 -4 91 -6
90-7 90-9

71 -0 91 -1 90-9 89-4 89-6 92-6 95-8

89-9 91 -1
90-7 91 -3

67-7 90-8 91 -2 88-8 90-8 92-3 94-2

* The Index of total weekly hours worked Is subject to revision from July 1978.

1 -13 Overtime and Short-time 
Operatives in manufacturing industries: Regions

OVERTIME SHORT-TIME

Week ended March 20,1982

Analysis by region
South East 
Greater London * 
East Anglia 
South West 
West Midlands 
East Midlands 
Yorkshire and Humberside 
North West 
North 
Wales

Hours of overtime Stood off for whole Working part of week 
worked week

Hours lost

Opera
tives 
(Thou)

Percent
age of all
opera
tives

Average 
per 
opera
tive 
working 
over
time (Thou)

Opera
tives 
(Thou)

Hours 
lost 
(Thou)

Opsrs- 
tlves 
(Thou) (Thou)

Average 
per 
opera
tive 
working 
pert of 
the week

326-3 32-8 8-3 2,714-1 0-4 15-9 17-6 172-9 9-8
128-5 33-0 8-6 1,101 -4 — 1 -2 6-3 70-0 11-1
38-7 31 -7 7-9 307-0 0-5 20-4 3-3 32-7 9-9
82-5 33-3 8-3 687-5 0-5 18-8 6-0 52-1 8-7

159-2 29-7 7-8 1,235-9 2-8 113-0 37-4 414-0 11 -1
97-0 26-1 8-0 776-8 0-6 22-0 21 -0 194-1 9-2

130-0 31 -8 8-3 1,075-8 0-8 31 -8 20-1 220-6 11 -0
176-4 30-2 8-2 1,451 -0 3-3 131 -2 21 -1 228-8 10-9
75-3 30-1 8-6 649-5 0-3 10-6 4-5 73-5 16-5
48-5 27-7 8-2 399-0 0-6 24-2 5-9 66-5 11-2 

10-7

Stood off for whole 
or part of week

Opera
tives 
(Thou)

Percent
age of all 
opera
tives

17-9 1 -8
6-3 1 -6
3-8 3-1
6-4 2-6

40-2 7-5
21 -5 5-8
20-9 5-1
24-3 4-2
4-7 1 -9
6-5 3-7
8-0 2-4

Hours lost _

Average 
per 
opera*  
tlve on 
short*  

(Thou) time

8188 
71 
53 
70 

527 
216 
252 
359 

84 
90 

115

9 
0 
1 
3 
9 
1 
7 
3

10- 5
11- 3 
13-9 
110
13- 1 
100
12- 1
14- 8 
17-8
13- 9
14- 5

* Included In South East.
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THOUSAND

MALE AND FEMALE male
UNEMPLOYED BY DURATIONUNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYEDUNEMPLOYED

Seasonally adjustedActualPer centNumber
Actual Seasonally adjustedNumb®rPer centNumber

Number Per cent

1977

7-2

7-21978

1979

2,057-6 14-5

1,429-5
1,392-0
1,364-3

1,248-6
1,272-0
1,280-2

1,367-6
1,369-5
1,357-8

2,038-8
2,038-3
2,037-9

1,337-6
1,440-0
1,515-2

932-6
923-3
905-2

UNITED 
KINGDOM

1976
1977
1978
1979
1980
1981

1,548-5 
1,508-7 
1,461 -0

1,451 -8 
1,386-8 
1,446-1

1,340-6
1,299-3
1,343-9

253-4 
231 -4 
175-6

215-4 
183-5

25-8 
39-3 

143-8

98-6 
73-5 
58-4

1,338-7
1,296-6
1,301-1

1,391-0 
1,338-6 
1,300-5

1,342-5
1,386-2
1,378-5

1,314-8
1,260-0
1,200-1

1,345-5
1,332-1
1,324-2

1,329-7
1,350-2
1,346-0

1,288-1
1,273-8
1,275-1

1,747-3
1,800-6
1,843-6

1,136-0
1,205-3
1,273-1

1,009-3
1,002-5

992-9

1,030-5
1,022-0
1,020-3

1,036-0
1,036-8
1,034-7

997-6
990-6

1,016-9

1,023-3
1,023-1
1,034-5

915-6
944-3
966-2

901 -2 
890-2 
890-1

892-1
892-2
896-7

983-8
981-2
971 -5

14-4
14-4
14-4

13-3
13-5
13-8

12-3
12- 7
13- 0

11 -2
11 -5 
12-0

1,622-4
1,635-8
1,609-1

1,518-3 
1,499-1 
1,480-8

1,585-8 
1,608-3 
1,517-7

1,455-3 
1,451 -9 
1,402-3

1,464-0
1,455-5

243-3 
222-1 
139-2

1,273-5
1,378-2
1,375-7
1,307-3
1,667-6
2,565-8

1,369-0 
1,404-4 
1,433-5

1,419-7
1,425-6
1,422-4

1,347-5
1,334-9
1,321-1

1,407-8 
1,412-5 
1,371 -1

1.393- 0
1.393- 2
1,414-0

1,420-3
1,409-5
1,408-2

1,970-9
1,995-7
2,003-2

949-4
967-5
962-1

960-3
949-4
942-9

13- 9
14- 1
14-1

1,001-4
1,032-0
1,075-1

1,359-4 
1,483-6 
1,475-0 
1,390-5 
1,794-7 
2,733-8

1,392-3
1,341-7
1,450-1

53-6
45-1 

149-0

61-1 
49-7 
40-2

47-4
39-4
31 -2

1,487-4 
1,459-0 
1,420-7

1,341 -4 
1,337-5 
1,378-6

1,419-7
1.424- 9
1.424- 7

1,400-4 
1,391 -7 
1,380-6

1,311-8
1,308-1
1,288-9

1,882-1
1,917-9
1,950-4

85-9 
105-4 
99-4 
83-2 

127-1 
168-0

60-8
48-2

145-6

82-0
57-1
43-2

1,581 -6 
1,637-2 
1,695-6

9-4 
10-1 
10-6

Annual 
averages

Upto 4 
weeks

Jan 11 
Feb 8 
Mar 8

UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

July 14 
Aug 11 
Sep 8

July 6
Aug 10
Sep 14

April 13
May 11 
June 8

July 12 
Aug 9

Jan 12 
Feb 9 
Mar 9

April 5 
May 10 
June 14

School 
leavers 
included 
in unem
ployed

Oct 13 
Nov 10 
Dec 8

Over 4 
weeks 
aged 60 
and over*

April 14 
May 12 
June 9

Oct 12 
Nov 9 
Dec 7

Change 
since 
previous 
month

Average 
change over 
3 months 
ended

Over 4 
weeks 
aged 
under 60'

6-0
6-0
5-8

5-6 
5-5 
5-5

8-0
8-5
8-9

6-4
6-6
6-8

6-7
6-6
6-5

7-0
7-0
6-9

5-8
5- 6
6- 0

6-3
6-2
6-2

6-6
6-6
6-3

5-9 
5-8 
5-6

6-0
6-0

5-8
5-8
5-9

5-9 
5-9 
5-9

5-5
5-6
5-5

5-4
5-4
5-3

6-2
6-2
6-3

6-3
6-2
6-2

6-5
6-5
6-3

6-6
6-8
6-7

6-7
6-8
6-7

6-0
5- 7
6- 0

5-8
5-8
5-7

6- 8
7- 0
6-9
6-4
8- 1 

12-9

5-6
5-6
5-7

5-9 
5-8 
5-8

5-7
5-7
5-6

6-8
6-8
6-7

7-2
7-2
7-2

6-9
6-9

5-5 
5-4 
5-5

7-0
7-2
7-5

5- 7
6- 2
6- 1 
5-7
7- 4

6-4
6-2
6-0

5-3
5-2
5-3

5-3 
5-7 
5-7
5- 4
6- 8 

10-6

Per cent School 
leavers 
included 
in unem
ployed

UNEMPLOYMENT 
UK Summary

Note The seasonally adjusted series from January 1978 onwards have been calculated as described on page 155 of the March 1981 issue of Employment Gazette. 1

employment offices. The seasonally adjusted totals for the UK and GB have been reduced to allow for this. No adjustment has been made to other unemployment t g 
2-3 (regions) and 2-19 (unemployment flows).

.—---------
7-1 47-0 976-5

1069-2 7-4 54-4 1,014-8
toib-2 7-2 51 -3 988-9
963-9 6-7 43-7 920-2

1,233-6 8-7 66-9 1,166-7
i>43 13-7 90-8 1,853-5

1 032-4 7-2 28-8 1,003-6
994-3 6-9 23-8 970-5

1,050-8 7-3 80-4 970-4

1132-7 7-9 134-7 998-1
7-9 123-7 1,019-9

1,124-3 7-8 89-0 1,035-3

1,070-8 7-4 46-5 1,024-2
1,063-2 7-4 34-5 1,028-7
1,060-7 7-4 27-6 1,033-1

1,114-8 7-7 29-4 1,085-3
1,089-6 7-6 23-9 1,065-7
1,058-4 7-3 19-4 1,039-0

1,045-4 7-3 31-0 1,014-0
1,001-1 6-9 24-2 976-9
1,022-9 7-1 78-4 944-5

1,087-3 7-5 130-4 956-9
1,099-0 7-6 120-2 978-7
1,041-1 7-2 69-7 971 -4

989-7 6-9 40-0 949-7
970-4 6-7 27-6 942-8
962-5 6-7 21 -1 941 -4

1,034-8 7-2 23-8 1,011 -0
1,039-5 7-3 20-0 1,019-4
1,005-5 7-0 15-8 989-7

959-2 6-7 13-1 946-1
922-1 6-4 20-7 901 -4
930-2 6-5 78-7 851-5

980-5 6-9 116-7 863-8
974-9 6-8 100-3 874-6
936-1 6-5 58-1 878-0

7-7 
-3-9 
41 -1

4-1
1 -9 

15-0

231
203
299

1,036
1,016
1,030

125
122
122

14-4 17-2 404 1,099 120
0-2 18-6 277 1,237 122

20-8 11-8 251 1,231 127

5-7 8-9 261 1,130 127
5-2 10-6 237 1,135 127

-0-2 3-6 209 1,144 128

-4-4 0-2 206 1,211 132
-10-8 -5-1 210 1,167 131
^1-3 -5-5 196 1,135 130

-7-8 -6-6 229 1,094 129
-8-7 -5-9 191 1,069 127

-11-1 -9-2 286 1,035 125

-13-0 -10-9 383 1,078 125
1 -9 -7-4 260 1,222 127

-11-7 -7-6 229 1,161 128

-12-3 -7-4 243 1,060 127
-13-4 -12-5 210 1,056 126
-7-9 -11 -2 199 1,040 126

5-5 -5-3 208 1,117 130
20-5 6-0 207 1,115 130
-4-2 7-3 183 1,090 129

-34-2 —60 172 1,042 127
-3-7 -14-0 167 1,008 124

-19-2 —19-0 277 947 120

-0-8 -7-9 351 994 119
-14-3 -11-4 241 1,095 120

1 -3 -4-6 221 1,053 121

Oct 111 
Nov 8 
Dec 6

1,367-6
1.355- 2
1.355- 5

5-6
5-6 
5-6

69-4
49-7
39-2

1,298-3
1,305-5
1,316-3

1,280-8 
1,281 • 1 
1,293-0

5-3
5-3
5-3

5-7 
0-3 

11-9

-2-4 
2-4 
6-0

239
212
206

1,007
1,021 
1,027

120
122
123

1 925-8
■ 924-4
■ 934-2

6-5
6-5
6-5

34-0
24-1
19-3

891 -8 
900-3 
914-9

1980 Jan 10
Feb 14 
Mar 13 e

1,470-6
1,488-9
1,478-0

6-1 
6-2 
6-1

45-9 
38-2 
31 -8

1,424-7
1,450-8
1,446-2

1,322-0
1,364-2
1,398-4

5-5
5-6
5-8

290
42-2
34-2

13-7
27-7
35-1

209
220
207

1,135
1.142
1.143

127
127
128

■ 1,016-0
■ 1,031-5
■ 1,025-1

7-1
7-2
7-2

22-7 
19-0 
15-7

993-4 
1,012-6 
1,009-4

April 10 
May 8 
June 12

1,522-9 
1,509-2 
1,659-7

6-3
6-2
6-9

53-7 
49-4 

186-4

1,469-2
1,459-8
1,473-3

1,444-7
1,489-4
1,547-2

6-0
6-2
6-4

46-3
44-7
57-8

40-9 
41 -7 
49-6

240
208
352

1,153
1,173
1,180

130
128
128

■ 1,058-t
■ 1,048-6
■ 1,132-4

7-4
7- 4
8- 0

28-3 
26-0 

100-8

1,029-8
1,022-6 
1,031-6

July 10
Aug 14
Sep 11

1,896-6
2,001-2
2,039-5

7- 8
8- 3
8-4

295-5
264-9
207-3

1,601-1
1,736-3
1,832-1

1,628-1 
1,721 -4 
1,809-7

6- 7
7- 1
7-5

80-9 
93-3 
88-3

61-1
77-3
87-5

451
311
304

1,313
1,548
1,591

132
142
144

■ 1,264-6
■ 1,342-3
■ 1,378-8

8- 9
9- 4
9-7

157-8
143-1
107-8

1,106-8
1,199-2
1,271 -0

Oct 9 
Nov 13 
Dec 11

2,062-9
2,162-9
2,244-2

8-5
8- 9
9- 3

145-8
110-7
95-4

1,917-1
2,052-1 
2,148-8

1,895-7
2,026-7 
2,123-8

7- 8
8- 4
8-8

86-0 
131-0 
97-1

89-2 
101 -8 
104-7

341
319
293

1,575
1,686
1,787

147
158
164

■ 1,414-2
■ 1,506-1
■ 1,585-7

9-9
10- 6
11- 1

74-9
57-2
50-0

1,339-3
1,448-9
1,535-8

1981 Jan 15 
Feb 12 
Mar 12

2,419-5
2,463-3
2,484-7

10-1 
10-3 
10-4

102-3 
90-1 
78-3

2,317-1 
2,373-2 
2,406-4

2,209-2 
2,281 -2 
2,354-3

9-3
9-6
9-9

85-4
72- 0
73- 1

104-5 
84-8 
76-8

292
290
260

1,955
1,995
2,040

173
178
185

■ 1.7164
■ 1.756 4
■ 1,783 2

12-1
12-4
12-6

54-1 
47-8 
42-1

1,662-3 
1,708-6 
1,741 • 1

April 9 e 
May 14 
June 11 e

2,525-2
2,558-4
2,680-5

10-6
10-7
11 -2

72-8
99-2

216-2

2,452-4
2,459-2
2,464-3

2,421-4
2,486-4
2,539-2

10-1 
10-4 
10-6

67-1
65-0 
52-8

70-7
68-4
61 -6

294
254
368

2,046 
2,111
2,118

185
193
194

■ 1.819 a
■ 1847-5
■ 1.917-9

12- 8
13- 0
13-5

39-5
55-3

119-0

1,780-3
1,792-2
1,798-9

July 9 * 
Aug 131 
Sep 101

2,852-1
2,940-5
2,998-8

11- 9
12- 3
12-6

285-5
278-1
269-8

2,566-6
2,662-4
2,729-0

2,589-8
2,642-5 
2,691 -6

10-8
11 -1
11 -3

50-6 
52-7 
49-1

56-1
52-0
50-6

385
281
324

2,268
2,457
2,471

199
203
204

M 8.810-8
■ U66 9
■ 2.104-6

14-2
14-6
14-8

152-2
148-9
145-2

1,858-6
1,918-0
1,959-4

Oct8t 
Nov 12 
Dec 10

2,988-6
2,953-3
2,940-7

12-5 
12-4 
12-3

216-0
164-6
142-6

2,772-6 
2,788-8 
2,798-1

2,725-5
2,759-6
2,769-4

11 -4 
11-6
11 -6

33- 9
34- 1
9-8

45-2
390 
25-9

331
295
262

2,442
2,437
2,471

216
221
208

■ 2.106-4
■ 2-096-7
■ 2.105-1

14-9
14-8
14-8

116-9 
89-9 
78-9

1,989-4
2,006-8
2,026-2

1982 Jan 14
Feb 11
Mar 11

3,070-6
3,044-9
2,992-3

12-9
12-8
12-5

149-9 
134-1 
117-5

2,920-7
2,910-8
2,874-9

2,811 -6 
2,817-5 
2,822-1

11 -8
11 -8
11 -8

42-2 
5-9 
4-6

28-7
19-3
17-6

265
262
239

2,583
2,566
2,537

218
217
216

■ 2.203 3
■ 2.184-9
■ 2.149-8

15-5
15-4
15-2

83-0
74-3
65-8

2,120-3
2,110-6
2,084-1

April 15 3,007-8 12-6 128-2 2,879-6 2,850-3 11 -9 28-6 12-9 267 2,525 216 ■ 2.162 0
15-2 73-0 2,089-0

UNEMPLOYMENT Q . 
UK summary

THOUSAND

FEMALE 

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOL LEAVERS

MARRIED

UNITED 
KINGDOM

Number Per cent School 
leavers 
included 
in unem
ployed

Actual Seasonally adjusted Number

Number Per cent

336-0 3-5 38-9 297-0 3-1 116-5 1976
414-3 4-3 51 -0 363-4 3-8 151 -0 1977
434-8 4-4 48-1 386-8 3-9 169-7 1978 Annual
426-5 4-3 39-5 387-1 3-9 180-6 1979 averages
561-1 5-7 60-1 500-9 5-0 235-7 1980
789-5 8-1 77-1 712-4 7-3 337-3 1981

359-9 3-7 24-8 335-1 343-8 3-6 144-4 1977 April 14
347-4 3-6 21 -3 326-1 346-9 3-6 143-3 May 12
399-2 4-1 68-6 330-7 361 -7 3-7 147-2 June 9

489-6 5-1 118-7 370-9 369-7 3-8 150-4 July 14
492-3 5-1 107-8 384-5 370-1 3-8 153-2 Aug 11
484-8 5-0 86-6 398-2 379-5 3-9 159-4 Sep 8

447-6 4-6 52-1 395-5 383-7 4-0 164-9 Oct 13
435-9 4-5 38-9 397-0 388-1 4-0 166-1 Nov 10
420-1 4-4 30-8 389-3 390-0 4-0 164-2 Dec 8

433-8 4-4 31 -7 402-1 389-8 4-0 166-9 1978 Jan 12
419-1 4-3 25-8 393-3 387-5 4-0 166-7 Feb 9
402-6 4-1 20-9 381 -7 387-9 4-0 166-2 Mar 9

406-4 4-1 29-7 376-6 391 -1 4-0 167-7 April 13
385-7 3-9 24-0 361 -7 389-2 4-0 164-6 May 11
423-1 4-3 67-1 356-0 387-7 4-0 162-5 June 8

498-5 5-1 112-9 385-6 383-8 4-0 165-3 July 6
509-3 5-2 101 -8 407-5 388-3 4-0 171 -4 Aug 10
476-6 4-9 69-5 407-0 386-3 4-0 175-3 Sep 14

439-8 4-5 42-0 397-8 385-2 3-9 176-5 Oct 12
421 -6 4-3 29-5 392-1 382-7 3-9 178-0 Nov 9
401-8 4-1 22-1 379-7 381 -3 3-9 174-8 Dec 7

420-5 4-2 23-6 396-9 380-3 3-8 177-9 1979 Jan 11
412-4 4-1 19-4 393-0 382-7 3-8 180-2 Feb 8
396-8 4-0 15-4 381 -4 383-9 3-9 179-2 Mar 8

381 -4 3-8 12-7 368-7 379-2 3-8 176-4 April 5
377-2 3-8 18-6 358-6 384-8 3-9 173-9 May 10
413-7 4-2 65-1 348-6 383-7 3 9 171 -3 June 14

483-5 4-9 98-7 384-8 386-9 3-9 176-0 July 12
480-6 4-8 83-1 397-5 383-6 3-9 179-0 Aug 9
458-4 4-6 56-2 402-2 385-0 3-9 184-3 Sep 13

441 -9 4-4 35-4 406-5 388-7 3-9 186-6 Oct 11 t
430-8 4-3 25-6 405-2 388-9 3-9 190-7 Nov 8
421 -2 4-2 19-9 401 -3 396-3 4-0 191 -5 Dec 6

454-5 4-6 23-2 431 -3 406-4 4-1 199-7 1980 Jan 10
457-4 4-6 19-2 438-2 419-9 4-2 208-7 Feb 14
452-8 4-6 16-0 436-8 432-2 4-4 211 -1 Mar 13 e

464-9 4-7 25-4 439-4 443-3 4-5 214-0 April 10
460-6 4-6 23-4 437-2 457-4 4-6 217-2 May 8
527-3 5-3 85-5 441 -7 472-1 4-8 219-1 June 12

632-0 6-4 137-7 494-3 492-1 5-0 227 9 July 10
658-9 6-6 121 -8 537-2 516-1 5-2 242-3 Aug 14
660-6 6-7 99-6 561-1 536-6 5-4 255-9 Sep 11

648-7 6-5 70-9 577-8 558-1 5-6 265-5 Oct 9
656-8 6-6 53-5 603-2 586-7 5-9 279-9 Nov 13
658-5 6-6 45-4 613-1 608-6 6-1 286-8 Dec 11

703-1 7-3 48-2 654-9 627-6 6-5 305-0 1981 Jan 15
706-9 7-3 42-2 664-7 644-0 6-6 313-9 Feb 12
701 -5 7-2 36-2 665-3 658-7 6-8 Mar 12

705-5 7-3 33-3 672-1 674-1 7-0 323-4 April 9 e
710-9 7-3 43-9 667-0 685-8 7-1 327-7 May 14
762-6 7-9 97-2 665-4 695-6 7-2 328-9 June 11 e

841 -3 8-7 133-3 708-0 707-7 7-3 335-2 July 91
873-6 9-0 129-2 744-3 724-6 7-5 348-4 Aug 131
894-2 9-2 124-6 769-6 741 -2 7-6 355 7 Sep 101

882-3 9-1 99-1 783-2 754-6 7-8 360-2 Oct 8t
856-6 8-8 74-6 782-0 763-9 7-9 367-4 Nov 12
835-6 8-6 63-7 771 -9 766-2 7-9 363-3 Dec 10

867-3 8-9 66-8 800-5 772-8 8-0 368-4 1982 Jan 14
860-0 8-9 59-8 800-2 779-2 8-0 377-1 Feb 11
842-5 8-7 51-7 790-8 784-2 8-1 374-9 Mar 11'

845-8 8-7 55-2 790-6 792-7 8-2 371-6 Apr 15

S18 MAY 1982 EMPLOYMENT GAZETTE MAY 1982 EMPLOYMENT GAZETTE S19



2 Q unemployment
* GB summary

MALE AND FEMALEGREAT BRITAIN

UNEMPLOYED BY DURATIONUNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

Seasonally adjustedActualNumber Per cent

Number Per cent

a - A

1976
1977
1978
1979
1980
1981

1,223 0 
1,322-9 
1,315-9 
1,247-5 
1,595-8 
2,468-8

1,304-6 
1,422-7 
1,409-7 
1,325-5 
1,715-9 
2,628-4

81 -6 
99-8 
93-7 
78-0 

120-1 
159-6

Up to 4 
weeks

Annual 
averages

School 
leavers 
included 
in unem* 
ployed

Change 
since 
previous 
month

Over 4 
weeks 
aged 60 
and over*

Average 
change over 
3 months 
ended

5- 6
6- 0 
60 
5-6
7- 3 

11 -3

5-2 
5-6 
5-6
5- 2
6- 7 

10-5

Over 4 
weeks 
aged 
under 60*
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UNEMPLOYMENT Q Q 
GB summary

THOUSAND
THOUSAND

MALE FEMALE GREAT 
--------------------- BRITAIN

UNEMPLOYed UNEMPLOYED EXCLUDING UNEMPLOYED UNEMPLOYED EXCLUDING MARRIED
SCHOOL LEAVERS SCHOOL LEAVERS

Number Per cent School Actual Seasonally adjusted Number Per cent School Actual Seasonally adjusted Number
leavers

Number Per cent Included Number Per centincluded
in unem- in unem-
ployed ployed

-------------
986 0

, 1,027-5 
995-2 
919-6 

1.180-0 
1,870-4

7-0 44-6 941 -3 6-7 318-6 3-4 36-9 281 -7 3-0 107-9 1976
7-3 51 -4 976-1 6-9 395-2 4-2 48-4 346-8 3-7 141 -8 1977
7-1 48-1 947-1 6-7 414-4 4-3 45-6 368-8 3-9 159-7 1978 Annual
6-6 40-7 879-0 6-3 405-9 4-2 37-3 368-6 3-8 170-2 1979 averages
8-5 62-8 1,117-2 7-9 535-8 5-5 57-3 478-6 4-9 223-3 1980

13-5 85 8 1,784-6 12-8 758-0 8-0 73-8 684-2 7-1 322-6 1981

992-5
954-6

1,009 4

7-0 26-8 965-7 960-0 6-8 343-1 3-6 23-5 319-6 327-6 3-5 135-3 1977 April 14
6-8 22-0 932-7 952-4 6-8 331 -1 3-5 20-1 311-0 330-8 3-5 134-4 N lay 12
7-2 76-9 932-5 978-0 6-9 381 -0 4-0 65-8 315-2 345-3 3-7 138-2 June 9

1,087-3
1.097-9
1,079-6

7-7 128-6 958-7 984-1 7-0 466-2 4-9 112-9 353-2 352-9 3-7 141 -0 July 14
7-8 117-8 980-1 983-8 70 469-1 5-0 102-6 366-5 353-3 3-7 143-8 A ug 11
7-7 83-9 995-7 995-1 7-1 462-3 4-9 82-3 380-0 362-5 3-8 149-9 S ep 8

1,028-7 
1,021 -5 
1,018-5

7-3 43-3 985-4 996-1 7-1 427-9 4-5 49-3 378-6 367-0 3-9 155-6 Oct 13
7-3 32-0 989-5 996-7 7-1 416-5 4-4 36-6 379-9 371-0 3-9 156-4 Nov 10
7-2 25-4 993-1 994-0 7-1 401 -2 4-3 28-9 372-3 372-7 4-0 154-5 Dec 8

1,070-2 7-6 27-4 1,042-8 989-4 7-0 414-5 4-3 30-0 384-5 372-3 3-9 157-0 1978 Jan 12
7-4 22-2 1,023-0 980-5 7-0 400-7 4-2 24-5 376-2 370-1 3-9 157-0 Feb 9

1'014-4 7-2 17-9 996-5 978-3 7-0 384-6 4-0 19-8 364-8 370-3 3-9 156-7 Mar 9

999-9 7-1 28-6 971 -2 966-5 6-9 387-6 4-1 28-1 359-5 373-1 3-9 158-1 April 13
957-4 6-8 22-1 • 935-4 960-3 6-8 367-4 3-8 22-6 344-8 371 -1 3-9 154-9 N lay 11
978-1 6-9 74-7 903-4 950-6 6-8 403-3 4-2 64-5 338-8 369-6 3-9 152-9 June 8

1,038-8 7-4 124-2 914-6 941 -7 6-7 473-7 5-0 107-5 366-2 365-6 3-8 155-3 July 6
1,050-1 7-5 114-2 935-9 939-0 6-7 484-4 5-1 96-7 387-6 369-9 3-9 161 -0 A ug 10

993-7 7-1 64-8 928-9 929-2 6-6 453-1 4-7 65-9 387-2 368-0 3-8 164-8 S ep 14

946-0 6-7 36-8 909-2 918-8 6-5 418-9 4-4 39-6 379-4 367-1 3-8 166-3 Oct 12
928-8 6-6 25-3 903-5 909-1 6-5 402-0 4-2 27-6 374-4 365-0 3-8 168-0 Nov 9
920-3 6-5 19-2 901 -1 901 -9 6-4 382-9 4-0 20-6 362-3 363-5 3-8 164-9 Dec 7

989-9 7-1 22-0 967-9 908-0 6-5 401-3 4-1 22-3 379-0 362-5 3-7 167-8 1979 Jan 11
993-9 7-1 18-4 975-5 925-1 6-6 393-7 4-1 18-3 375-4 364-8 3-8 170-2 Feb 8
961-2 6-9 14-4 946-8 920-4 6-6 378-6 3-9 14-5 364-1 365-9 3-8 169-2 Mar 8

916-2 6-6 12-0 904-2 891 -3 6-4 363-6 3-7 11 -9 351 -7 361 -3 3-7 166-4 April 5
879-5 6-3 18-8 860-7 881 -9 6-3 359-0 3-7 17-4 341 -6 366-6 3-8 163-8 May 10
887-2 6-3 74-7 812-5 864-7 6-2 393-9 4-1 62-4 331 -5 365-4 3-8 161 -4 June 14

933-7 6-7 110-5 823-2 860-3 6-2 458-3 4-7 93-7 364-6 368-1 3-8 165-4 July 12
928-2 6-6 94-5 833-7 849-4 6-1 455-7 4-7 78-6 377-1 364-8 3-8 168-3 Aug 9
890-4 6-4 53-2 837-2 849-3 6-1 434-6 4-5 52-8 381 -8 366-0 3-8 173-5 Sep 13

882-7 6-3 30-8 851 -9 851 -4 6-1 420-1 4-3 33-2 386-9 369-6 3-8 175-9 Oct 111
882-0 6-3 21 -6 860-4 851 -5 6-1 410-3 4-2 23-9 386-4 370-0 3-8 180-1 Nov 8
890-8 6-4 17-2 873-6 855-0 6-1 401 -3 4-1 18-5 382-7 377-3 3-9 180-9 Dec 6

970-4 7-0 20-7 949-7 873-7 6-3 434-0 4-5 21 -9 412-1 387-3 4-0 188-9 1980 Jan 10
985-2 7-1 17-2 968-0 901 -4 6-5 436-8 4-5 18-1 418-7 400-2 4-1 197-6 Feb 14
979-3 7-0 14-3 965-0 922-8 6-6 432-4 4-5 15-1 417-3 412-1 4-3 199-8 Mar 13 e

1,011-0 7-3 26-0 984-9 957-3 6-9 443-7 4-6 24-0 419-7 422-6 4-4 202-4 April 10
1,001-9 7-2 23-7 978-2 986-8 7-1 439-5 4-5 22-1 417-4 436-4 4-5 205-5 May 8
1,082-9 7-8 96-1 986-9 1,028-8 7-4 503-7 5-2 82-3 421 -4 450-6 4-7 207-4 June 12

1,209-3 8-7 150-3 1,059-0 1,087-7 7-8 602-7 6-2 131 -8 470-8 469-9 4-9 215-5 July 10
1,284-3 9-2 135-7 1,148-6 1,154-5 8-3 628-9 6-5 116-3 512-6 493-0 5-1 229-2 Aug 14
i,319-1 . 9-5 101 -2 1,217-9 1,219-8 8-8 631 -0 6-5 95-1 535-9 512-8 5-3 242-7 Sep 11

1,353-1 9-7 69-8 1,283-3 1,280-9 9-2 619-9 6-4 67-4 552-5 533-4 5-5 252-0 Oct 9
1,443 4 10-4 52-8 1,390-5 1,380-8 9-9 627-8 6-5 50-6 577-2 560-7 5-8 265-9 Nov 13
1,520-8 10-9 45-9 1,474-9 1,454-0 10-4 629-7 6-5 42-8 587-0 582-1 6-0 272-8 Dec 11

1,647-1 11 -9 50-1 1,597-0 1,518-1 11 -4 673-4 7-1 45-7 627-7 600-5 6-4 290-6 1981 Jan 15
12-2 44-0 1,642-0 1,572-4 11 -4 677-4 7-2 39-9 637-5 616-5 6-5 299-4 Feb 121,712-5 12-4 38-7 1,673-8 1,629-3 11 -8 672-4 7-1 34-2 638-2 630-9 6-7 Mar 12

1,749-3
1,775-4
1,844-5

12-6 36-4 1,712-9 1,680-7 12-1 676-9 7-2 31 -6 645-4 646-4 6-8 308-9 April 9 e
12-8 51 -1 1,724-3 1,732-0 12-5 681 -4 7-2 41 -5 640-0 657-6 7-0 313-0 May 14
13-3 113-8 1,730-7 1,773-7 12-8 732-1 7-7 93-8 638-3 667-3 7-1 314-2 June 11 e

1,935-6
1,990-8
2.025-8

14-0 146-4 1,789-2 1,811 -5 13-1 808-4 8-6 129-0 679-4 679-6 7-2 320-3 July 91
14-4 143-0 1,847-7 1,846-8 13-3 840-6 8-9 124-8 715-8 696-7 7-4 333-8 Aug 131
14-6 137-6 1,888-2 1,878-9 13-6 859-0 9-1 119-2 739-8 712-9 7-5 340-8 Sep 101

2,028-6
2,020-2
2,028-8

14-6 110-2 1,918-4 1,899-2 13-7 847-9 9-0 94-4 753-5 725-5 7-7 345-4 Oct 8i
14-6 84-5 1,935-6 1,923-9 13-9 823-6 8-7 70-9 752-7 734-7 7-8 352-4 Nov 12
14-6 74-1 1,954-7 1,931-5 13-9 803-2 8-5 60-5 742-7 736-7 7-8 348-4 Dec 10

2,123-7
2,105-9
2,071 -7

15-3 78-5 2,045-2 1,965-6 14-2 833-6 8-8 63-8 769-9 742-3 7-9 353-0 1982 Jan 14
15-2 70-1 2,035-8 1,965-2 14-2 826-8 8-7 57-0 769-8 748-5 7-9 361 -7 Feb 11
15-0 62-2 2,009-4 1,964-4 14-2 809-9 8-6 49-4 760-5 753-2 8-0 359-4 Mar 11

2,083-1 15-0 69-4 2,013-7 1,983-1 14-3 812-8 8-6 52-9 759-9 761 -1 8-1 355-8 April 1511 See footnotes to table 2 ■ 1

1977 April 14 1,335-6 5-7 50-4 1,285-3 1,287-6 5-5 7-6 4-0 223 989 123
May 12 1,285-7 5-5 42-0 1,243-7 1,283-2 5-5 -4-4 1 -6 197 969 120
June 9 1,390-4 5-9 142-7 1,247-7 1,323-3 5-6 40-1 14-4 288 982 120

July 14 1,553-5 6-6 241 -6 1,311-9 1,337-0 5-7 13-7 16-5 389 1,046 118
Aug 11 1,567-0 6-7 220-4 1,346-6 1,337-1 5-7 0-1 18-0 269 1,178 120
Sep 8 1,541 -8 6-6 166-2 1,375-7 1,357-6 5-8 20-5 11-4 242 1,175 125

Oct 13 1,456-6 6-2 92-6 1,364-0 1,363-1 5-8 5-5 8-7 253 1,079 125
Nov 10 1,438-0 6-1 68-6 1,369-4 1,367-7 5-8 4-6 10-2 230 1,083 125
Dec 8 1,419-7 6-0 54-3 1,365-4 1,366-7 5-8 -1 -0 3-0 201 1,092 126

1978 Jan 12 1,484-7 6-3 57-4 1,427-3 1,361 -7 5-8 -5-0 -0-5 199 1,156 130
Feb 9 1,445-9 6-1 46-6 1,399-2 1,350-6 5-7 -11 -1 -5-7 203 1,114 129
Mar 9 1,399-0 5-9 37-6 1,361-3 1,348-6 5-7 -2-0 -6-0 189 1,082 128

April 13 1,387-5 5-9 56-7 1,330-8 1,339-6 5-7 -9-0 -7-4 220 1,041 127
May 11 1,324-9 5-6 44-7 1,280-2 1,331 -4 5-6 -8-2 -6-4 185 1,015 125
June 8 1,381-4 5-8 139-2 1,242-2 1,320-2 5-6 -11-2 -9-5 276 983 123

July 6 1,512-5 6-4 231 -7 1,280-8 1,307-3 5-5 -12-9 -10-8 366 1,024 122
Aug 10 1,534-4 6-5 210-9 1,323-6 1,308-9 5-5 1 -6 -7-5 250 1,160 124
Sep 14 1,446-7 6-1 130-7 1,316-0 1,297-2 5-5 -11 -7 -7-7 220 1,102 125

Oct 12 1,364-9 5-8 76-4 1,288-5 1,285-9 5-4 -11 -3 -7-1 235 1,006 124
Nov 9 1,330-8 5-6 52-9 1,277-9 1,274-1 5-4 -11-8 -11-6 203 1,004 124
Dec 7 1,303-2 5-5 39-8 1,263-4 1,265-4 5-4 -8-7 -10-6 191 988 124

1979 Jan 11 1,391 -2 5-9 44-4 1,346-9 1,270-5 5-4 5-1 -5-1 201 1,063 127
Feb 8 1,387-6 5-9 36-7 1,350-9 1,289-9 5-4 19-4 5-3 200 1,061 127
Mar 8 1,339-8 5-7 23-9 1,310-9 1,285-9 5-4 -4-0 6-8 176 1,038 126

April 5 1,279-8 5-4 23-9 1,255-9 1,252-6 5-3 -33-3 -6-0 166 989 125
May 10 1,238-5 5-2 36-2 1,202-3 1,248-5 5-3 -4-1 -13-8 160 957 121
June 14 1,281-1 5-4 137-1 1,144-0 1,230-1 5-2 -18-4 -18-6 266 898 117

July 12 1,392-0 5-9 204-2 1,187-8 1,228-4 5-2 -1 -7 -8-0 335 941 117
Aug 9 1,383-9 5-8 173-1 1,210-8 1,214-2 5/1 -14-2 -11-5 232 1,035 117
Sep 13 1,325-0 5-6 106-0 1,219-0 1,215-3 5-1 1 -1 -4-9 212 995 118

Oct 111 1,302-8 5-5 64-0 1,238-8 1,221-0 5-2 5/7 -2-5 231 953 118
Nov 8 1,292-3 5-5 45-5 1,246-8 1,221 -5 5-2 0-5 2-5 203 969 120
Dec 6 1,292-0 5-5 35-7 1,256-3 1,232-3 5-2 10-8 5-6 197 974 121

1980 Jan 10 1,404-4 6-0 42-6 1,361-7 1,261 -0 5-3 28-7 13-4 202 1,079 125
Feb 14 1,422-0 6-0 35-2 1,386-8 1,301 -6 5-5 40-6 26-7 212 1,085 125
Mar 13 e 1,411-7 6-0 29-3 1,382-4 1,334-9 5-7 33-3 34-2 199 1,087 125

April 10 1,454-7 6-2 50-0 1,404-6 1,379-9 5-8 45-0 39-6 231 1,097 127
May 8 1,441-4 6-1 45-8 1,395-6 1,423-2 6-0 43-3 40-5 199 1,116 126
June 12 1,586-6 6-7 178-3 1,408-3 1,479-4 6-3 56-2 48-2 338 1,123 126

July 10 1,811-9 7-7 282-1 1,529-9 1,557-6 6-6 78-2 59-2 433 1,249 129
Aug 14 1,913-1 8-1 252-0 1,661-1 1,647-5 7-0 89-9 74-8 300 1,474 139
Sep 11 1,950-2 8-3 196-3 1,753-8 1,732-6 7-3 85-1 84-4 292 1,517 141

Oct 9 1,973-0 8-4 137-2 1,835-8 1,814-3 7-7 81-7 85-6 329 1,500 144
Nov 13 2,071 -2 8-8 103-4 1,967-8 1,941-5 8-2 127-2 98-0 309 1,608 155
Dec 11 2,150-5 9-1 88-6 2,061 -8 2,036-1 8-6 94-6 101 -1 283 1,706 161

1981 Jan 15 2,320-5 10-0 95-8 2,224-6 2,118-6 9-1 82-5 101 -5 282 1,869 169
Feb 12 2,363-4 10-1 83-9 2,279-5 2,188-9 9/4 70-3 82-4 280 1,909 174
Mar 12 2,384-8 10-2 72-9 2,311-9 2,260-2 9-7 71 -3 74-7 252 1,952 181

April 9 e 2,426-3 10-4 680 2,358-3 2,327-1 10-0 66-9 69-5 287 1,958 182
May 14 2,456-9 10-5 92-5 2,364-3 2,389-6 10-3 62-5 66-9 246 2,021 190
June 11 e 2,576-6 11 -1 207-6 2,369-0 2,441 -0 10-5 51 -4 60-3 357 2,030 190

July 9 * 2,744-0 11-8 275-4 2,468-6 2,491 -1 10-7 50-1 54-7 374 2,175 195
Aug 13 ♦ 2,831 -3 12-1 267-8 2,563-5 2,543-5 10-9 52-4 51-3 273 2,359 199
Sep 101 2,884-8 12-4 256-8 2,628-1 2,591 -8 11 -1 48-3 50-2 311 2,374 200

Oct 8t 2,876-4 12-3 204-5 2,671 -9 2,624-7 11-3 32-9 44-6 320 2,344 212
Nov 12 2,843-8 12-2 155-5 2,688-3 2,658-6 11-4 33-9 38-3 287 2,340 217
Dec 10 2,832-0 12-2 134-6 2,697-4 2,668-2 11-4 9-6 25-5 254 2,374 204

1982 Jan 14 2,957-3 12-7 142-2 2,815-1 2,707-9 11-6 39-7 27-7 257 2,486 215
Feb 11 2,932-7 12-6 127-1 2,805-6 2,713-7 11-6 5-8 18-4 254 2,465 214
Mar 11 2,881 -6 12-4 111-6 2,769-9 2,717-6 11-7 3-9 16-5 231 2,438 213

April 15 2,895-9 12-4 122-3 2,773-6 2,744-2 11 -8 26-6 12-1 259 2,425 212



2-3 UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED PER CENT

All Male Female School All Male Female Actual 
leavers 
included 
in un
employed

SOUTH EAST

1977 342 9 256-4 86-5 17-1 4 5 5-7 2-8 325-8
1978 A nni ml 318 8 234-3 84-4 13-8 4 2 5-2 2-7 304-9

19791
Ml II lUal

282-2 205-6 76-6 10-8 3 7 4-6 2-4 271 -4
1980

averages
363 1 260-9 102-2 19-8 4 8 5-9 3-2 343-4

1981 606 5 442-1 164-4 31 -5 8 1 10-0 5-3 575-0

1981 April 9 e 549 7 408-5 141-2 9-9 7 3 9-2 4-6 539-8
May 14 560 3 416-8 143-5 16-3 7 4 9-4 4-6 544-0
June 11 583 3 430-8 152-5 39-3 7 8 9-7 4-9 544-0

July 9 * 632 6 458-7 173-9 54-5 8 4 10-4 5-6 578-1

Aug 13 * 664 4 477-5 186-9 56-1 8 8 10-8 6-0 608-3

Sep 10* 684 1 489-0 195-1 56-8 9 1 11-0 6-3 627-3

Oct 8* 686 5 491 -6 194-9 46-7 9 1 11 -1 6-3 639-8
Nov 12 674 8 487-0 187-8 33-8 9 0 110 6-1 641 -0
Dec 10 669 1 488-6 180-4 28-3 8 9 11 -0 5-8 640-8

1982 Jan 14 699 4 513-1 186-3 27-1 9 3 11-6 6-0 672-3
Feb 11 700 2 513-5 186-7 24-3 9 3 11 -6 6-0 675-9
Mar 11 692 6 508-9 183-7 21 -0 9 2 11 -5 5-9 671 -6

Apr 15 693 1 509-5 183-6 22-9 9 2 11 -5 5-9 670-2

GREATER LONDON (included in South East)

1977 164-7 126-0 38-7 6-6 4 3 5-5 2-5
1978 Annual 153 8 116-3 37-5 5-4 4 0 5-1 2-4
19791 138 7 104-1 34-6 4-6 3 6 4-6 2-2
1980

averages
175-5 128-5 47-0 8-1 4 6 5-7 3-0

1981 293 1 214-8 78-3 13-5 7 8 9-6 5-2

1981 April 9 e 262 2 195-6 66-6 4-8 7 0 8-7 4-4
May 14 270 6 202-0 68-6 7-8 7 2 90 4-5
June 11 277-5 206-9 70-6 12-5 7 4 9-2 4-7

July 9 * 304 1 222-7 81 -4 19-9 8 1 9-9 5-4
Aug 13* 326 4 236-0 90-5 22-6 8 7 10-5 6-0
Sep 10* 335 7 241 -3 94-4 24-0 8 9 10-7 6-2

Oct 8* 339 1 243-7 95-4 22-2 9 0 10-8 6-3
Nov 12 330 0 239-1 90-9 16-3 8 8 10-6 6-0
Dec 10 326 2 238-9 87-3 13-7 8 7 10-6 5-7

1982 Jan 14 336 9 247-6 89-3 12-7 8 9 11-0 5-9
Feb 11 339 8 249-4 90-4 11 -8 9 0 11-1 5-9
Mar 11 338 0 249-4 88-6 10-3 9-0 11-1 5-8

Apr 15 339 4 250-2 89-2 10-5 9 0 11 -1 5-9

EAST ANGLIA

1977 37 7 28-2 9-5 2-1 5 3 6-4 3-4
1978 Annual 35 9 26-1 9-8 1 -8 5 0 6-0 3-5
1979* 32-4 23-1 9-3 1 -3 4 5 5-4 3-2
1980

averages
41 4 29-2 12-2 2-5 5 7 6-8 4-2

1981 65 5 47-5 18-0 3-7 9 2 11-1 6-4

1981 April 9 e 62 0 46-1 15-9 1-2 8 7 10-8 5-7
May 14 62 2 46-3 15-9 2-3 8 8 10-8 5-7
June 11 63 7 46-6 17-2 5-3 9 0 10-9 6-1

July 9 * 68 1 48-8 19-3 7-3 9 6 11 -4 6-9
Aug 13 * 68 2 48-5 19-7 6-7 9 6 11 -3 7-0
Sep 10 * 70 2 49-5 20-7 6-3 9 9 11-5 7-4

Oct 8* 70 1 49-6 20-6 4-8 9 9 11-6 7-4
Nov 12 69 6 49-9 19-7 3-4 9 8 11-6 7-0
Dec 10 70 6 51 -0 19-6 2-8 9 9 11-9 7-0

1982 Jan 14 75 1 54-3 20-7 2-7 10 6 12-7 7-4
Feb 11 75 5 54-7 20-7 2-3 10 6 12-8 7-4
Mar 11 74 0 53-7 20-3 2-2 10 4 12-5 7-3

158-1 
148-4 
134-1 
167-4 
279-7

257-4 
262-8 
265-0

284-2 
303-8 
311 -6

316-9 
313-7 
312-5

324-2 
328-0
327- 8

328- 8

35-6 
34-1 
31 -1 
390 
61 -7

60-8
59- 9 
58-5

60- 8 
61 -4 
63-8

65- 4
66- 2
67- 8

72- 3
73- 2 
71 -8

Apr 15 74-2 53-7 20-5 2-6 10-4 12-5 7-3 71 -5

S22 MAY 1982 EMPLOYMENT GAZETTE

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS 

Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

-------------

4-3 247-3 78-4
4-0 227-0 77-9
3-5 198-8 71 i
4-4 245-9 91 -4
7-6 420-7 148-3

532-9 7-1 20-1 19-8 395 0 137-9
550-4 7-3 17-5 18-8 409-1 141-3
562-2 7-5 11-8 16-5 419-0 143-2

582-9 7-7 20-7 16-7 433-7 149-2
599-4 8-0 16-5 16-3 444-4 155-0
616-5 8-2 17-1 18-1 455-2 161-3

631 -4 8-4 14-9 16-2 463-0 168-4
634-5 8-4 3-1 11 -7 466-2 168-3
637-1 8-5 2-6 6-9 470-3 166-8

646-5 8-6 9-4 5-0 478-2 168-3
655-2 8-7 9-7 6-9 483-7 171-5
660-8 8-8 5-6 7-9 487-2 173-6

663-9 8-8 3-1 5-8 489-0 174-9

4-1 122-4 35-6
3-9 113-2 35-1
3-5 101 -0 32-3
4-3 121 -9 42-6
7-3 205-2 71-4

254-6 6-8 9-5 9 7 189-6 65-0
264-4 7-0 9-8 9-7 197-3 67-1
271 -0 7-2 6-6 8-6 202-8 68-2

285-4 7-6 14-4 10-3 212-7 72-7
297-6 7-9 12-2 11 -1 220-8 76-8
304-5 8-1 6-9 11-2 225-1 79-4

312-2 8-3 7-7 8-9 229-4 82-8
311 -8 8-3 -0-4 4-7 229-6 82-2
312-7 8-3 0-9 2-7 231 -6 81-1

313-6 8-3 09 0-5 232-4 81-2
320-0 8-5 6-4 2-7 236-5 83-5
323-7 8-6 3-7 3-7 239-8 83-9

326-3 8-7 2-6 4-2 241 -1 85-2

5-0 27-1 8-5
4-7 25-2 8-9
4-3 22-4 8-6
5-3 27-5 10-8
8-6 45-1 16-0

58-8 8-3 1 -3 1 -8 43-7 15-1
59-9 8-4 1 -1 1 -4 44-6 15-3
60-7 8-5 0-8 1 -1 45-1 15-6

62-5 8-8 1 -8 1 -2 46-5 16-0
62-1 8-7 -0-4 0-7 46-0 16-1
64-5 9-1 2-4 1-3 47-3 17-2

65-6 9-2 1-1 1 -0 47-9 17;7

65-8 9-3 0-2 1 -2 48-1 17-7

66-9 9-4 11 0-8 48-9 180

690 9-7 2-1 1 -1 50-2 18-8

69-3 9-8 0-3 1 -2 50-3 19-0

69-2 9-7 -0-1 0-8 50-2 190

69-6 9-8 0-4 0-2 50-5 19-1

SOUTH WEST

April 15

EAST MIDLANDS

April 15

1977 
S1978 
19791
1980
1981

1977
1978 
I979t
1980
1981

Annual 
averages

11977
11978
119791
11980
11981

July 9*
Aug 13*
Sep 10*

Annual 
averages

Annual 
averages

Oct 8*  
Nov 12 
Dec 10

Oct 8*
Nov 12
Dec 10

Oct 8*
Nov 12
Dec 10

^1982 Jan 14
Feb 11
Mar 11

1982 Jan 14
Feb 11
Mar 11

'982 Jan 14
Feb 11
Mar 11

1981 April 9 e 
May 14 
June 11

1981 April 9 e 
May 14 
June 11

July 9 * 
Aug 13*  
Sep.10*

July 9 *
Aug 13*
Sep 10*

1981 April 9 e 
May 14 
June 11'

April 15

WEST MIDLANDS

PER CENTNUMBER UNEMPLOYED

UNEMPLOYMENT
Regions 2-3

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Male Female School All 
leavers 
included 
in un
employed

Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months

Male Female

ended

111 8 81 -9 29-9 6-3 6 8 8 3 4-5 105-5 6-4 78-6 26-9
107 3 76-3 31 -0 5-9 6 4 7 7 4-6 101 -5 6-1 73-3 28-2
95 4 66-2 29-2 4-5 5 7 6 7 4-2 90-9 5-4 63-5 27-0

113 1 77-2 35-8 6-7 6 7 7 9 5-1 106-4 6-2 72-6 32-2
166 0 116-6 49-5 8-7 10 0 11 9 7-2 157-3 9-3 110-9 44-9

157 2 111 -8 45-4 3-1 9 4 11 4 6-6 154-1 150-3 9-0 4-2 4-2 107-0 43-3
154 6 110-8 43-8 4-2 9 3 11 3 6-4 150-4 153-0 9-2 2-7 3-9 109-3 43-7
159 8 113-8 46-0 13-9 9 6 11 6 6-7 145-9 155-3 9-3 2-3 3-1 111-3 44-0

168 2 117-8 50-4 17-0 10-1 12 0 7-3 151 -2 157-6 9-4 2-3 2-4 113-0 44-6
172 7 120-1 52-6 15-7 10 4 12 2 7-7 157-0 160-1 9-6 2-5 2-4 114-4 45-7
176 3 122-7 53-6 14-6 10 6 12 5 7-8 161 -7 163-4 9-8 3-3 2-7 116-6 46-8

179 8 125-1 54-7 10-6 10 8 12 7 8-0 169-2 167-1 10-0 3-7 3-2 118-8 48-3
180 8 125-9 54-9 7-8 10 8 12 8 8-0 172-9 167-9 10-1 0-8 2-6 119-1 48-8
180 4 126-5 53-9 6-6 10 8 12 9 7-9 173-8 169-0 10-1 1 -1 1 -9 120-1 48-9

188 1 132-6 55-5 6-8 11 3 13 5 8-1 181 -3 170-5 10-2 1 -5 1 -1 121 -7 48-8
187 5 131 -9 55-7 6-2 11 2 13 4 8-1 181-3 171 -6 10-3 1 -1 1 -3 122-0 49-6
183 6 129-4 54-2 5-6 11 0 13 2 7-9 178-1 171 -8 10-3 0-2 0-9 121 -8 50-0

181 7 128-3 53-4 6-2 10 9 13 1 7-8 175-5 171 -9 10-3 0-1 0-5 121 -8 50-1

134 3 95-1 39-2 10-6 5 8 6-7 4-3 123-6 5-3 90-2 33-4
130 4 90-3 40-1 10-0 5 6 6-4 4-4 120-3 5-1 85-7 34-7
128 1 87-6 40-4 8-6 5 5 6-3 4-4 119-5 5-1 83-2 35-9
181 6 123-2 58-4 14-2 7 8 8-9 6-3 167-4 7-1 114-9 50-7
313 1 223-9 89-1 18-5 13-7 16-2 9-9 294-6 12-8 212-9 79-9

287 3 207-6 79-7 7-8 12 6 15-0 8-8 279-5 278-0 12-2 10-0 10-4 201 -5 76-5
294 1 213-7 80-4 11-2 12 9 15-5 8-9 282-9 285-8 12-5 7-8 9-3 208-6 77-2
305 7 221 -2 84-4 18-6 13 4 16-0 9-3 287-1 292-8 12-8 7-0 8-3 214-1 78-7

328 5 233-6 94-9 30-4 14 4 16-9 10-5 298-0 299-7 13-1 6-9 7-2 219-2 80-5
342 1 241 -9 100-2 320 15 0 17-5 11 -1 310-1 307-1 13-4 7-4 7-1 224-4 82-7
349 8 246-6 103-2 31 -6 15 3 17-9 11 -4 318-2 313-3 13-7 6-2 6-8 228-6 84-7

349 7 247-9 101 -8 25-0 15 3 17-9 11-3 324-7 320-3 14-0 7-0 6-9 232-3 880
342 2 244-5 97-6 19-7 15 0 17-7 10-8 322-5 319-7 14-0 -0-6 4-2 232-6 87-1
341 6 246-2 95-4 16-6 15 0 17-8 10-6 325-0 323-9 14-2 4-2 3-5 235-8 88-1

353 8 256-0 97-8 16-8 15 5 18-5 10-8 337-0 330-3 14-5 6-4 3-3 241 -4 88-9
350 0 254-0 96-0 14-8 15 3 18-4 10-6 335-2 329-6 14-4 -0-7 3-3 241 -3 88-3
344-4 250-1 94-3 12-8 15 1 18-1 10-4 331-6 329-0 14-4 -0-6 1 -7 240-2 88-8

346 4 251 -4 95-0 14-3 15 2 18-2 10-5 332-1 330-8 14-5 1 -8 0-2 241-5 89-3

79 8 58-1 21 -7 5-0 5 0 6-0 3 4 74 8 4 7 55-5 19-3
80 2 57-3 22-9 4-5 5 0 5-9 3 5 75 7 4 7 55-0 20-7
75 3 53-6 21 -8 3-7 4 6 5-5 3 3 71 6 4 4 51 -5 19-9

104 0 73-1 30-9 7-3 6 4 7-5 4 7 96 6 5 9 68-7 27-0
164 8 119-1 45-7 10-2 10 2 12-3 7 1 154 6 9 5 112-9 40-6

153 0 112-7 40-4 3-2 9 5 11 -6 6 3 149 8 147-9 9 2 4-0 4-6 108-9 390
155 0 113-9 41 -1 5-3 9-6 11-8 6 4 149 7 151 -4 9 4 3-5 4-2 111-5 39-9
168 0 121 -0 47-0 17-9 10 4 12-5 7 3 150 2 153-9 9 6 2-5 3-3 113-6 40-3

176 7 125-2 51 -5 21 -4 11 0 12-9 8 0 155 3 157-2 9 8 3-3 3-1 116-2 41 -0
178 8 127-0 51 -8 18-1 111 13-1 8 1 160 7 160-0 9 9 2-8 2-9 118-2 41 -8
181 9 129-2 52-7 17-6 11 3 13-3 8 2 164 2 163-0 10 1 3-0 3-0 120-2 42-8

177 0 126-8 50-2 11 -7 11 0 13-1 7 8 165 3 164-4 10 2 1 -4 2-4 120-7 43-7
172 8 125-1 47-7 8-5 10 7 12-9 7 4 164 3 163-8 10 2 -0-6 1 -3 120-2 43-6
172 8 125-9 46-9 7-2 10 7 13-0 7 3 165 6 164-6 10 2 0-8 0-5 120-7 43-9

181 5 132-9 48-6 7-3 11 3 13-7 7 6 174 2 168-7 10 5 4-1 1 -4 124-3 44-4
179 0 130-8 48-1 6-5 11 1 13-5 7 5 172 5 167-1 10 4 -1 -6 1 -1 122-7 44-4
175 4 128-5 46-8 5-6 10 9 13.-3 7 3 169 7 167-2 10 4 0-1 0-9 122-7 44-5

177-3 129-4 47-8 6-3 11 0 13-4 7 5 171 0 169-2 10 5 2-0 0-2 123-8 45-4
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2-3 UNEMPLOYMENT
Regions

NUMBER UNEMPLOYED

All Male Female

PER CENT

School All Male 
leavers 
included 
in un- 
employed

YORKSHIRE AND HUMBERSIDEYORKSHIRE AND HUMBERSIDE

1977
1978 
19791
1980
1981

Annual 
averages

120 8 
125 8
121 1
163 6 
254 2

1981 April 9 e 233 1
May 14 237 7
June 11 251 -0

July 91 268 0
Aug 131 275-9
Sep 101 281 0

Oct8t 277 4
Nov 12 272 0
Dec 10 271 5

1982 Jan 14 280 9
Feb 11 277 9
Mar 11 272 7

April 15 274 4

NORTH WEST

1977
1978 
1979t
1980
1981

Annual 
averages

212 0
213 5
203 5
264 5
390 1

1981 April 9 e 358 7
May 14 367 2
June 11 386 3

July 91 410 7
Aug 131 421 4
Sep 101 428 2

Oct 8t 424-2
Nov 12 420 4
Dec 10 417 8

1982 Jan 14 433 6
Feb 11 427 6
Mar 11 422 8

April 15 429 5

NORTH

1977 114 2
1978 
19791 
1980

Annual 
averages

121 6
119 0
147 5

1981 203 4

1981 April 9 e 189 1
May 14 190 9
June 11 e 202-7

July 9 e. 211 9
Aug 131 217-2
Sep 10t 219 7

Octet 216 2
Nov 12 215 5
Dec 10 213 9

1982 Jan 14 222 2
Feb 11 217 7
Mar 11 212 7

Apr 15 216 7

87-3 33-5 9-3 5 8 6-8
89-0 36-8 9-2 6 0 7-0
83-7 37-4 8-1 5 7 6-6

112-7 51 -0 13-8 7 8 8-9
183-1 71-1 19-3 12 3 14-6

170-7 62-4 7-3 11 2 13-6
174-3 63-4 11-1 11 5 13-9
181 -4 69-6 24-9 12 1 14-5

190-1 77-9 35-2 12 9 15-2
195-2 80-7 32-8 13 3 15-6
198-8 82-3 31 -8 13 6 15-9

197-8 79-6 25-1 13 4 15-8
196-1 760 18-8 13 1 15-6
197-0 74-5 16-1 13 1 15-7

204-1 76-8 15-6 13 6 16-3
201 -5 76-3 13-7 13 4 16-1
197-9 74-8 12-1 13 2 15-8

198-7 75-8 14-2 13 2 15-9

153-5 58-5 17-7 7 4 9-0
150-5 63-1 16-8 7 5 8-9
140-7 62-8 13-7 7 1 8-4
180-3 84-1 18-9 9 3 10-8
274-0 116-2 23-0 13 9 16-6

254-2 104-5 10-2 12 8 15-4
260-7 106-5 14-2 13 1 15-8
271 -8 114-5 30-9 13 7 16-4

285-9 124-8 39-2 14 6 17-3
293-3 128-2 38-1 15 0 17-7
298-8 129-5 35-2 15-2 18-1

296-6 127-6 29-3 15 1 17-9
296-0 124-4 21 -9 15 0 17-9
296-2 121 -7 19-8 14 9 17-9

307-6 126-0 19-7 15-4 18-6
303-3 124-3 17-6 15 2 18-3
300-5 122-3 15-9 15-0 18-2

306-1 123-5 17-6 15 3 18-5

80-2 34-0 10-3 8 3 9-5
84-7 36-9 10-3 8 9 10-2
82-1 36-9 8-7 8 7 9-9

101 -5 45-9 120 10 9 12-4
145-2 58-2 14-5 15 3 18-0

137-3 51-8 6-1 14 2 17-0
138-6 52-3 8-3 14-3 17-2
144-4 58-3 21 -2 15 2 17-9

149-0 62-9 25-2 15 9 18-4
152-7 64-6 24-6 16 3 18-9
154-4 65-3 22-6 16 5 19-1

153-3 63-0 16-6 16 2 19-0
153-5 61 -9 13-7 16 2 19-0
153-7 60-2 12-3 16-1 19-0

160-1 62-1 12-8 16 7 19-8
157-1 60-6 11 -1 16 3 19-4
153-6 59-0 9-5 16 0 19-0

156-7 60-1 11 -6 16 3 19-4
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thousand

UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Seasonally adjustedActualFemale

MalePer centNumber Female

WALES

April 151880 69-8

SCOTLAND

April 15
116-2293-0

NORTHERN IRELAND

1981

April 15
55-4147-2 [See footnote to table 2 • 1.

9

10

10
10
10

9
9
9

288-2
286- 0
287- 3

146-7
144-7
144-3

9 
9 

10

9
10

12
12
12

12
11
11

11
11
11

9
9
9

164-2 
169-1 
172-6

175-5
179-6
182-8

184- 2
185- 2
186- 3

188-2
187-3
186-6

280-8
282- 9
283- 8

139-3
142-5
144-7

113- 7
114- 0
114-7

28-9
31- 9
32- 7 
39-9 
51-1

49- 4
50- 1 
50-4

1977
1978
1979
1980
1981

11
10
10

10
11

6
8

11

4
4
4
6
8

7
7
8

9
9
9

82-8 
84-5 
79-7 

104-7 
171-9

144-1 
141 -6 
133-0 
168-7 
259-9

245-5
254-1
260-2

267-1
272-1 
278-4

75-1
79-5
77-3
94-7 

136-8R

131-0
134-3 
136-6

145- 3
146- 0
145-6

50-1
55- 1
56- 2 
74-3

104-6

100-1
102- 1
103- 8

105-3
107-1
109-8

112- 2
113- 0
113-1

67- 7
68- 6
69- 0

50-8
52- 1
53- 0

5 
5 
5 
7 

10

66-1
66-0
66-7

54-0
54-6
54-3

59-3
59- 9
60- 5

61- 6
62- 5
64-8

Oct8*  
Nov 12 
Dec 10

July 9t
Aug 13t
Sep 101

Annual 
averages

54-4
54-3
54-5

28-6 
32 1
32-9
43-4 
61-4

Oct 8$
Nov 12
Dec 10

Annual 
averages

Change 
since 
previous 
month

Annual 
averages

Average 
change 
over 3 
months 
ended

octet 
Nov 12 
Dec 10

1982 Jan 14
Feb 11 
Mar 11

1982 Jan 14
Feb 11 
Mar 11

p82 Jan 14
| Feb 11

Mar 11

1977
1978 
1979t 
1980 

11981

April 9 
May 14 
June 11

July 91
Aug 13t
Sep 101

July 91
Aug 131
Sep 101

1981 April 9 e 
May 14 
June 11

1977 
'1978 
1979t
1980
1981

1981 April, 9 e 
May 14 
June 11

6

•1 111 -5 5-3
•4 116-6 5-5
•4 113-0 5-3
•0 149-8 70
•7 234-9 11 -3

•6 225-7 223-5 10-8 6-3 6-4
•7 226-6 229 0 11 -1 5-5 6-1
•5 226-1 233-1 11-3 4-1 5-3

•9 232-8 236-6 11-4 3-5 4-4
•9 243-1 242-5 11-7 5-9 4-5
•0 249-2 247-6 11-9 5-1 4-8

•7 252-3 250-3 12-1 2-7 4-6
•3 253-2 251 -2 12-1 0-9 2-9
•1 255-5 253-0 12-2 1-8 1 -8

•4 265-3 255-9 12-4 2-9 1 -9
•3 264-2 255-9 12-4 1 -5
•1 260-7 255-6 12-3 -0-3 0-9

•2 260-2 257-8 12-4 2-2 0-6

•0 194-2 6-8
•4 196-7 6-9
•3 189-8 6-6
•1 245-6 8-5
•0 367-1 130

•0 348-5 345-6 12-3 8-5 9-1
•2 353-0 356-2 12-7 10-6 9-6
•9 355-4 364-9 12-9 7-8 9-0

•8 371 -5 372-4 13-2 8-4 8-9
•1 383-4 379-2 13-5 6-8 7-7
•2 393-0 388*2 13-8 90 8-1

•0 395-0 393-0 140 4-8 6-9
•7 398-5 395-9 14-1 2-9 5'6
•5 398-0 396-9 14-1 1 0 2-9

•9 413-9 401 -9 14-3 50 30
•7 410-0 400-0 14-2 . -1'9 1 -4
•6 406-9 402-0 14-3 20 1 -7

•7 411-9 409-2 14-6 7-2 2-4

•4 104-0 7-6
•0 111-3 8-2
•8 110-3 80
•6 135-5 9-9
•1 189-0 14-1

•9 182-9 180-4 13-5 3-1 3-4
•0 182-6 184-4 13-8 40 3-6
•1 181 -5 1870 140 2-6 3-2

•0 186-7 190-1 14-3 3-1 3-2
•3 192-6 194-6 14-6 4-5 3-4
•5 197-1 197-7 14-8 3-1 3-6

•0 199-6 199-3 150 1 -6 3-1
•8 201 -8 200-6 15-1 1 -3 20
•5 201 -6 199-9 150 -0-7 0-7

•8 209-4 201-1 15-1 -1 -2 -0-6
•6 206-6 1990 14-9 -2-1 -0-6
•3 203-2 198-8 14-9 -0-2 -0-4

•5 205-2 202-6 15-2 3-8 0-5

UNEMPLOYMENT Q , Q
Regions ’ O

THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERSPER CENTNUMBER UNEMPLOYED

Seasonally adjustedFemale ActualFemale MaleAll Male

Male FemaleNumber Per cent Average 
change 
over 3 
months 
ended

Change 
since 
previous 
month

School All 
leavers 
included 
in un
employed

86 3 61 -1 25-2 70 8 0 9-2 6-1 79-3 7-4 57-6 21-8
91 5 63-1 28 4 7-3 8 3 9-3 6-6 84-2 7-6 59-6 24-7
87 1 58-3 28-7 60 7 9 8-7 6-6 81 0 7-3 55-2 25-5

111-3 74-8 36-6 8-5 10-3 11-4 8-5 102-9 9-4 69-9 31 -9
157-5 110-8 46 8 9-3 14 8 17-1 11-2 148-2 13-8 105-2 41 -9

147-6 104-6 430 4-9 13 9 16-1 10-3 142-7 141 -1 13-3 2-1 2-8 100-4 40-7
148 7 105-6 43-2 6-8 14 0 16-3 10-4 141 -9 143-2 13-5 2-1 2-5 102-2 41 0
150-4 107-1 43-3 8-4 14-1 16-5 10-4 141 -9 146-5 13-8 3-3 2-5 105-2 41 -3

161-1 112-7 48-4 15-1 15-1 17-4 11 6 1460 149-2 140 2-7 2-7 107-8 41 -4
165 6 115-8 49-8 15-1 15 6 17-9 12-0 150-5 1520 14'3 2-8 2-9 109-7 42-3
189 3 1180 51-3 14-6 15 9 18-2 12-3 1547 154-2 14-5 2-2 2-6 110-7 43-5

170 1 1190 510 11-9 16 0 18-4 12-3 158-2 156-4 14-7 2-2 2-4 112-2 44-2
170-2 119-7 50-6 9-6 16 0 18-5 12-2 160-6 157-8 14-8 1-4 1 -9 113-1 44-7
168 9 119-4 49-5 8-3 15-9 18-4 11 -9 160-6 158-0 14-8 0-2 1 -3 113-1 44-9

176 2 124-9 51-2 8-8 16 6 19-3 12-3 167-4 161-2 15-2 3-2 1 -6 115-6 45-6
174 9 124-4 50-5 8-0 16 4 19-2 12-1 166-8 161 -6 15-2 0-4 1 -3 115-6 45-6
170-3 120-7 49-6 7'1 160 18-6 11 -9 163-3 160-4 15-1 -1 '2 0-8 114-3 46-1

171-3 122-1 49-3 80 16 1 18-8 11 -9 163-4 161 -9 15-2 1 -5 0-2 1160 45-9

182 8 125-7 571 14-5 8 1 9-5 6-1 168-3 7-5 117-7 50 6
184-7 1237 61 -0 14-1 8 2 9-3 6-6 170-7 76 115-8 54 9
181 5 118-7 62-8 12-5 8 0 90 6-6 168-9 7-4 111-1 57 1
225 7 147-1 78-6 16-5 10 0 11-2 8-3 209-2 9-1 136-6 70 1
307 2 208-2 990 20-9 13 8 160 10-6 286-3 12-7 195-0 88 7

288-7 195-8 92-8 14-2 12-9 150 100 274-4 270-8 121 65 6-2 184-5 86 3
286-2 194-7 91 -4 12-9 12 8 14-9 9-8 273-3 277-3 12-4 6-5 6-5 189-7 87 6
305 8 206-4 99-4 27-4 13 7 15-8 10-7 278-4 284-3 12-7 70 6-7 195-5 88 8

318-2 213-9 104-3 300 14 3 16-4 11 -2 288-2 290-1 130 5-8 6-4 200-2 89 9
325 0 218-9 106-1 28-7 14-6 16-8 11-4 296-3 295-7 13-2 5-6 6-1 204-4 91 3
324 4 2190 105-4 25-5 14-5 16-8 11 -3 298-9 299-7 13-4 40 5-1 207 0 92 7

325 4 221 -0 1044 22-9 14 6 170 11 -2 302-5 302-1 13-5 2-4 40 209-4 92 7
325 6 222-5 103-1 18-3 14 6 17-1 11 -1 307-3 304-3 13-6 2-2 2-9 211 -3 93 0
325-3 224-1 101 -1 16-6 14 6 172 10-9 308-7 305-9 13-7 1 6 2-1 212-5 93 4

346 5 238-1 108-5 24-6 15 5 18-3 11 7 321 -9 307 5 13-8 1 -6 1 -8 213-2 94 3
342 5 234-7 1078 22-5 15 3 180 11 -6 320-0 308-0 13-8 0-5 1 -2 213-2 95 2
333 1 228-2 104-8 200 14 9 17-5 11 3 3130 305-9 13-7 -2'1 — 211 -3 94 6

331 2 227-3 103-9 18-7 14 8 17'4 11'2 312-6 308-9 13-8 30 0-5 213-2 95 7

60 9 41 -8 19-2 5-6 11 0 12-7 8-5 55-3 100 38-8 16-6
65 4 45-0 20-4 5-7 11 5 13-5 87 59-7 105 41 -8 17-9
64 9 44-3 20-7 5-2 11 3 134 8-4 59-7 10-4 41 -2 18-5
78 8 53-6 25-2 70 13 7 16-3 102 71 8 125 49-4 22-4

105 4 73-9 31 -5 8-3 18 4 22-5 12-8 970 170 69 0 28-2

98 9 70-4 28-5 48 17-3 21 -5 116 94-2 94-3 16-5 0-2 1 -2 666 277
101 5 72-1 29-5 6-7 17 7 22-0 120 94-9 96-8 16-9 2-5 1 -5 68-6 28-2
103 8 733 30-5 8-6 18 1 22-4 12-4 95-3 98-2 171 1 -4 1 -4 69-9 28-3

108 1 752 32-9 10'1 18 9 22-9 13'4 980 98-7 172 -05 1 '5 70-6 28-1
109 2 76-2 330 103 19 0 23-2 13-5 98-8 99-0 17-3 0-3 0-7 71 -1 27-9
114 0 78-8 35-2 130 19 9 240 14-4 100-9 99-8 17-4 0-8 0-5 71 -5 28-3

112 2 77-8 34-4 11-5 19 6 237 140 100-7 1008 17-6 1 0 0-7 71 -7 29-1
109 5 76-5 33-0 9-1 IB-1 23-3 135 100-4 101 -0 17-6 0-2 07 71 8 29-2
108*7 76-3 32-4 8'1 19 0 23-3 13-2 1007 101 -2 17-7 02 0-5 71 -7 29-5

113 3 79-6 33-7 77 19 8 24-3 13-8 105-7 1037 18'1 2-5 10 73-2 30-5
112 2 790 33-2 70 19-6 24-1 13-6 105-2 103-8 181 0-1 0-9 73-1 30-7
110-8 782 32-6 5-8 19 3 23-8 13-3 104-9 104-5 18-2 0-7 1 -1 73-5 31 0

111-9 78-9 33-0 5-9 19 5 240 13-5 106-1 106-1 18-5 1 -6 0-8 74-5 31 -6
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2 a unemployment
* Area statistics

Unemployment in regions by assisted area status!, in certain employment office areas and in counties at April 15,1982
Male Female All 

unemployed
Rate

ASSISTED REGIONS per cent

South West
SDA 4,602 1,768 6,370 18 7
Other DA 23,630 11,548 35,178 15 6
IA 11,846 4,987 16,833 14 5
Unassisted 88,172 35,117 123,289 9 7
All 128,250 53,420 181,670 10 9

West Midlands
IA 1,134 478 1,612 11 7
Unassisted 250,247 94,533 344,780 14 9
All 251,381 95,011 346,392 15 2

East Midlands
SDA — — — —
Other DA 5,115 1,576 6,691 212
IA 23,074 8,836 31,910 12 2
Unassisted 101,258 37,404 138,662 10 7
All 129,447 47,816 177,263 110

Yorkshire and Humberside
SDA — — — •, —
Other DA 49,449 16,747 66,196 15 8
IA 149,205 59,006 208,211 12 4
All 198,654 75,753 274,407 13 2

North West
SDA 94,709 34,446 129,155 18 7
Other DA 16,529 7,540 24,069 17 4
IA 194,823 81,477 276,300 13 7
All 306,061 123,463 429,524 15 3

North
SDA 86,963 30,916 117,879 16 9
Other DA 53,017 20,817 73,834 16 6
IA 16,681 8,337 25,018 11 4
All 156,661 60,070 216,731 16 3

Wales
SDA 36,134 14,783 50,917 18 3
Other DA 61,288 24,166 85,454 15 5
IA 24,629 10,349 34,978 14 2
All 122,051 49,298 171,349 16 1

Scotland
SDA 145,041 64,220 209,261 17 1
Other DA 32,281 15,787 48,068 14 9
IA 50,025 23,884 73,909 10 5
All 227,347 103,891 331,238 14 8

UNASSISTED REGIONS

South East 509,526 183,592 693,118 9 2
East Anglia 53,693 20,486 74,179 10 4

GREAT BRITAIN
SDA 367,449 146,133 513,582 17 6
Other DA 241,309 98,181 339,490 15 8
IA 471,417 197,354 668,771 12 7
Unassisted 1,002,896 371,132 1,374,028 10 4
All 2,083,071 812,800 2,895,871 12 4

Northern Ireland 78,883 33,042 111,925 19 5

Local areas (by region) 
South East
*Aldershot 4,609 2,031 6,640 7 9
Aylesbury 2,176 850 3,026 6 7
Basingstoke 2,498 1,044 3,542 7-6

•Bedford 5,425 2,202 7,627 9-1
•Braintree 2,428 1,041 3,469 10 1
•Brighton ■: 11,895 3,844 15,739 11 4
•Canterbury 3,479 1,234 4,713 11 6
•Chatham 12,260 4,625 16,885 14-4
•Chelmsford 3,706 1,396 5,102 7 4
•Chichester 3,060 1,202 4,262 8 9
Colchester 4,467 1,881 6,348 10 5

•Crawley 7,736 2,925 10,661 6 5
•Eastbourne 3,063 866 3,929 9 3
•Guildford 4,360 1,540 5,900 6 4
•Harlow 5,105 1,956 7,061 9-6
•Hastings 4,540 1,463 6,003 13 9
•Hertford 1,594 615 2,209 5-5
•High Wycombe 4,556 1,537 6,093 6 6
•Hitchin 3,523 1,346 4,869 9 1
•Luton 11,410 4,524 15,934 11 9
Maidstone 4,198 1,432 5,630 7 0

•Newport (loW) 4,059 1,439 5,498 13 2
•Oxford 10,355 4,242 14,597 8 3
•Portsmouth 16,838 6,801 23,639 11 7
•Ramsgate 3,644 1,443 5,087 14 1
•Reading 9,619 3,188 12,807 7-7
•Slough 5,813 2,318 8,131 6 7
•Southampton 14,351 5,222 19,573 8 9
•Southend-on-Sea 21,171 6,994 28,165 14 4
•St Albans 3,687 1,223 4,910 5 3
Stevenage 3,179 1,527 4,706 11 9

•Tunbridge Wells 4,167 1,478 5,645 6-7
•Watford 6,730 2,397 9,127 7 4
•Worthing 4,124 1,198 5,322 8 9

Male Female All 
unemployed

Rate

East Anglia 
Cambridge 3,448 1,385 4,833

------------- — I
P®r cent i 

5 5
Great Yarmouth 3,654 1,386 5,040 13 5

•Ipswich 6,835 2,238 9,073 8 3
Lowestoft 2,492 1,326 3,818 13 1

•Norwich 9,643 3,252 12,895 10 1
Peterborough 6,672 2,211 8,883 12 9

South West
Bath 3,119 1,102 4,221 8 6

•Bournemouth 11,929 4,149 16,078 11 3
•Bristol 24,555 8,995 33,550 10 3
•Cheltenham 3,540 1,281 4,821 6 6
•Chippenham 1,509 747 2,256 7 9
•Exeter 4,526 1,716 6,242 8 6
Gloucester 4,681 1,719 6,400 9 6

•Plymouth 12,501 6,431 18,932 15 4
•Salisbury 2,123 1,205 3,328 8 2
Swindon 6,397 2,576 8,973 10 8
Taunton 2,431 970 3,401 8 2

•Torbay 8,095 3,279 11,374 16 1
•Trowbridge 1,571 783 2,354 8 6
•Yeovil 1,930 1,037 2,967 7 2

West Midlands
•Birmingham 85,303 28,630 113,933 16 3
Burton-upon-Trent 2,749 1,101 3,850 10 2

•Coventry 27,325 10,913 38,238 15 8
•Dudley/Sandwell 33,923 12,097 46,020 15 1
Hereford 2,669 1,280 3,949 10 5

•Kidderminster 3,772 1,788 5,560 13 7
Leamington 3,618 1,562 5,180 10 2

•Oakengates 8,834 3,081 11,915 19 9
Redditch 3,787 1,849 5,636 16 3
Rugby 2,442 1,229 3,671 12 0
Shrewsbury 3,017 1,493 4,510 10 9

•Stafford 3,166 1,450 4,616 8 4
•Stoke-on-Trent 18,832 9,228 28,060 13 6
•Walsall 20,604 8,153 28,757 17 0
•Wolverhampton 17,601 5,909 23,510 16 1
•Worcester 6,194 2,210 8,404 11 7

East Midlands
•Chesterfield 7,589 3,111 10,700 12 7
•Coalville 2,817 1,061 3,878 8 5
Corby 5,115 1,576 6,691 21 2

•Derby 9,977 3,411 13,388 9 0
Kettering 2,791 890 3,681 12 1

•Leicester 18,169 6,922 25,091 10 7
Lincoln 5,712 2,265 7,977 12 2
Loughborough 2,439 1,004 3,443 7 8
Mansfield 5,712 2,042 7,754 12 6

•Northampton 7,708 2,659 10,367 9 6
•Nottingham 29,321 9,644 38,965 114
Sutton-in-Ashfield 2,584 705 3,289 9 2

Yorkshire and Humberside
•Barnsley 8,141 3,511 11,652 14 1
•Bradford 18,122 6,034 24,156 14 2
•Castleford 5,656 2,581 8,237 12 8
•Dewsbury 7,125 2,263 9,388 14 3
•Doncaster 11,971 5,952 17,923 15 9
Grimsby 8,353 2,109 10,462 13 7

•Halifax 6,457 2,581 9,038 12 1
Harrogate 2,127 815 2,942 8 3
Huddersfield 7,795 3,668 11,463 12 6

•Hull 20,607 6,706 27,313 14 9
Keighley 2,624 1,149 

10,748
3,773 12 3

•Leeds 28,298 39,046 114
•Mexborough 4,231 1,875 6,106 20 8
Rotherham 8,113 3,338 11,451 17 7

•Scunthorpe 8,145 2,719 10,864 16 8
•Sheffield 27,704 9,091 36,795 12-5
•Wakefield 5,833 2,370 8,203 11 2
York 4,437 2,073 6,510 7-6

North West
•Accrington 3,311 1,399 4,710 16 U
•Ashton-under-Lyne 9,133 4,183 13,316 14-0
•Birkenhead 22,437 8,160 30,597 19 3
•Blackburn 6,762 2,722 9,484 13-7
•Blackpool 10,482 4,538 15,020 13-7
•Bolton 12,319 5,414 17,733 15-9
•Burnley 3,987 2,124 6,111 12 1
•Bury 5,920 2,691 8,611 13-6
Chester 4,879 1,820 6,699 12-6

•Crewe 4,583 2,303 6,886 10 4
•Lancaster 4,301 1,902 6,203 13-2
•Leigh 4,502 2,427 6,929 16 2
•Liverpool 64,949 22,998 87,947 18 4
•Manchester 69,583 24,499 94,082 13-2
•Nelson 2,455 1,275 3,730 14-1
•Northwich 3,899 2,007 5,906 14-9
•Oldham 10,057 4,080 14,137 14-4

•Preston 12,082 6,022 18,104 12-2
Rochdale 5,981 2,458 8,439 16’8

Southport 3,922 1,663 5,585 16-8
St Helens 7,905 3,220 11,125

11,812
16-9

•Warrington 8,215 3,597 14-6 
18 7•Widnes 7,323 3,288 10,611

•Wigan 8,624 4,320 12,944 17-8

• Travel-to-work area.
t A proportion of the unemployed is in a travel-to-work area associated with another county 
for the purpose of calculating unemployment rate. For this reason a meaningful rate cannot 
be calculated.
i Assisted area status is defined as “Special Development Area” (SDA), “Development 
Areas other than Special Development Areas" (other DA) and "Intermediate Areas'*  (IA).
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Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single employment office 
areas. Otherwise they are calculated for travel-to-work areas which comprise two or 
more employment office areas. For the assisted areas and counties the numbers 
fi» Snp 0 . are ,or emP|oyment office areas and the rates are generally for the best 
'll or complete travel-to-work areas. The denominators used to calculate the rates at 
un* 6?100^1 Ieve*are the m’d-1977 estimates of employees in employment plus the 
unemployed. National and regional rates are basecfon mid-1981 estimates.

UNEMPLOYMENT O A 
Area statistics C ’ T1

Unemployment *n re9* ons by assisted area status!, in certain employment office areas and in counties at April 15,1982

cent

■ --- Male Female All 
unemployed

Rate Male Female All 
unemployed

Rate

■ North , "

I 'Alnwick
1 Carlisle
1 ‘Central Durham
I Sington and S/West

■ Durham

1,046 485 1,531 14 2 Isle of Wight 4,059 1,439 5,498
per •

13 2
3,890 1,920 5,810 112 Kent 43,396 15,491 58,887 112
6,461 2,988 9,449 13 7 Oxfordshire 12,547 5,144 17,691 8 7
6,388 1,710 8,098 25 6 Surrey 15,672 5,260 20,932 6 4

West Sussex 13,584 4,718 18,302 7 4
8,013 3,528 11,541 13 9

■ •Furness
| Hartlepool

2,739 1,785 4,524 10 2 East Anglia
6,447 2,072 8,519 19 5 Cambridgeshire 15,782 5,844 21,626 9 6

| 'Morpeth
I ’North Tyne

6,800 2,823 9,623 15 3 Norfolk 22,671 8,636 31,307 119
26,931 9,479 36,410 13 3 Suffolk 15,240 6,006 21,246 9 2

I 'Peterlee 3,239 1,424 4,663 17 1
1 'South Tyne 24,279 8,849 33,128 18 3 South West
| 'Teesside 30,799 10,584 41,383 18 3 Avon 31,139 11,549 42,688 10 4
| 'Wearside 19,679 7,382 27,061 19 2 Cornwall 15,635 6,885 22,520 16 3
I •Whitehaven 2,307 1,384 3,691 12-5 Devon 31,371 13,941 45,312 13 6
I 'Workington 3,746 1,778 5,524 17 6 Dorset 15,429 5,976 21,405 10 7

Gloucestershire 12,493 5,069 17,562 8 5
■Wales Somerset 9,559 4,166 13,725 8 9
■ 'Bargoed 3,631 1,704 5,335 20 5 Wiltshire 12,624 5,834 18,458 9 2
1 'Cardiff 20,677 6,868 27,545 13 8
1 'Ebbw Vale 4,388 1,975 6,363 22 2 West Midlands
I 'Llanelli 4,114 2,015 6,129 16 5 West Midlands Metropolitan 165,674 57,038 222,712 16 1
1 'Neath 3,032 1,416 4,448 16 6 Hereford and Worcester 19,982 8,469 28,451 12 3
1 'Newport
■ ♦Pontypool
I 'Pontypridd

9,898 3,622 13,520 15 0 Salop 14,847 5,810 20,657 15 5
5,365 2,603 7,968 15 8 Staffordshire 36,977 17,448 54,425 13 8
7,466 3,640 11,106 16 3 tWarwickshire 13,901 6,246 20,147

■ •PortTalbot 8,861 3,727 12,588 15 5
I 'Shotton 6,619 2,170 8,789 18 1 East Midlands
I 'Swansea 12,128 5,104 17,232 16 0 Derbyshire 30,369 11,232 41,601 10 4
I 'Wrexham 6,177 2,303 8,480 18 8 Leicestershire 25,969 10,358 36,327 10 0

Lincolnshire 17,634 7,194 24,828 12 2
■Scotland

5,956
Northamptonshire 19,193 6,678 25,871 12 3

1 'Aberdeen 2,873 8,829 6 7 Nottinghamshire 36,282 12,354 48,636 112
■ •Ayr
■ •Bathgate
■ •Dumbarton

5,040 1,993 7,033 15 3
6,560 3,317 9,877 19 9 Yorkshire and Humberside
3,716 1,885 5,601 18 5 South Yorkshire Metropolitan 61,205 24,276 85,481 14 5

■ •Dumfries 2,868 1,576 4,444 12 6 West Yorkshire Metropolitan 82,881 31,768 114,649 12 4
I Dundee 10,081 5,187 15,268 15 6 Humberside 40,113 12,917 53,030 15 0
1 'Dunfermline 4,456 2,496 6,952 13 0 North Yorkshire 14,455 6,792 21,247 9 1
■ 'Edinburgh
■ •Falkirk

22,639 9,665 32,304 11 3
6,620 3,387 10,007 14 3 North West

■'Glasgow 68,780 26,807 95,587 16 1 Greater Manchester Metropolitan 122,957 48,589 171,546 14 1
■'Greenock 5,727 2,791 8,518 16 6 Merseyside Metropolitan 97,085 35,299 132,384 18 4
■'Irvine 6,606 2,809 9,415 23 0 Cheshire 35,097 15,580 50,677 13 7
■ Kilmarnock 4,791 2,057 6,848 19 1 Lancashire 50,922 23,995 74,917 13 6
■•Kirkcaldy 6,098 3,011 9,109 13 7
■ •North Lanarkshire 20,110 10,594 30,704 20 3 North
■•Paisley 11,277 4,877 16,154 16 9 Cleveland 37,246 12,656 49,902 18 5
|'Perth 2,594 1,087 3,681 9 6 Cumbria 14,806 7,804 22,610 115
■•Stirling 4,607 2,318 6,925 14 3 Durham 28,043 11,436 39,479 15 8

■Northern Ireland
Northumberland 9,694 4,286 13,980 14 0

1,861
Tyne and Wear Metropolitan 66,872 23,888 90,760 16 2I Armagh 752 2,613 20 5

■•Ballymena 6,986 2,918 9,904 21 0 Wales
■'Belfast 33,546 16,064 49,610 16 2 Clwyd 17,492 6,443 23,935 18 1
■•Coleraine 4,385 1,456 5,841 22 6 Dyfed 11,621 5,221 16,842 15 1
■ Cookstown 1,462 561 2,023 33 3 Gwent 21,327 8,946 30,273 16 5■'Craig a von 4,884 2,363 7,247 17 3 Gwynedd 8,945 3,393 12,338 16 0■'Downpatrick 2,653 1,237 3,890 21 9 Mid-Glamorgan 22,562 10,253 32,815 17 0
■ Dungannon 2,684 926 3,610 33 3 Powys 2,511 970 3,481 116■ Enniskillen 2,937 1,135 4,072 25 1 South Glamorgan 18,347 5,837 24,184 13 8■'Londonderry 8,462 2,789 11,251 26 9 West Glamorgan 19,246 8,235 27,481 15 9■ Newry 4,364 1,387 5,751 30 8I Omagh 2,020 780 2,800 21 8 ScotlandI Strabane 2,639 674 3,313 35 8 Borders 2,363 1,112 3,475 8 9
Bounties (by region)
■South East

Central 11,227 5,705 16,932 14 3
Dumfries and Galloway 5,008 2,715 7,723 13 8
Fife 11,702 6,200 17,902 13 1■ Bedfordshire

■ Berkshire
| Buckinghamshire

16,373 6,546 22,919 10 8 Grampian 10,013 5,359 15,372 8 3
17,220 6,118 23,338 7 4 Highlands 7,018 3,501 10,519 13 3
12,315 4,425 16,740 8 9 Lothians 29,637 13,268 42,905 12 5| East Sussex 19,188 6,121 25,309 11 5 Orkneys 558 194 752 12-2■ Essex 42,313 14,949 57,262 11 8 Shetlands 401 190 591 6 7I Greater London (GLC area) 

| Hampshire
250,154 89,196 339,350 9 0 Strathclyde 132,198 57,058 189,256 17 2

39,755 15,601 55,356 9 6 Tayside 15,884 8,199 24,083 13 9■ Hertfordshire 22,950 8,584 31,534 7 4 Western Isles 1,338 390 1,728 20 8
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2C UNEMPLOYMENT 
U Age and duration

THOUSANI

All ages55 and over25-54Under 25

AllAll AllAll
weeks

MALE AND FEMALE

1980

1981

1982

MALE

1980

1981

1982

FEMALE

1980

Age groups1981

All60-6450-54 55-5945-4930-34 35-4425-2918 19 20-24

1982

6

6

388-6 
334-5

1,153-6
1,104-1

333-2
327-8

93- 1
94- 4

385-9
428-5

92-4 
101 -7

369-7
373-1

450-2
450-0

867-3
845-8

383-0
342-0
442-8
428-7

255
220
326
323

638-5
562-6
769-5
752-0

224-2
228-5
403-2
377-4

5
6
6 
3

3 
9

255-8
283-0

156-6 
170-3

83-5
93-2
90-5
88-7

44-0
53-3
56-1
69-4

235-8
256-6

162-8
178-9

22-3 
21 -8 
24-1 
28-1

32-6
38-4
52-4
66-5

73-0
77-8

34-6
34-5
380
46-2

302-7
316-4
497-2
493-1

708-0 
683-7

371 -6 
352-2 
469-5 
478-6

445-6
420-4

283-1 
289-4 
298-1 
387-8

510-5 
495-5 
444-3 
431 -4

471 -1 
418-7

177-5
176-9
174-4
179-6

396-0 
407-3 
427-8 
543-5

655-4
595-7

184-3 
177-0

152-8 
213-0 
254-2 
252-4

240-2 
233-4

110-2
131-3
140-3
162-0

63-3 
78-3 
85-7 
920

182-0 
181 -1 
185-3 
203-2

234-1 
266-1 
320-6 
401 -3

143-6
142-2
145-0
158-5

1,138-2 
1,229-9 
1,279 • 1
1,356-7

1,466-8
1,453-8

499-5 
520-2 
539-8 
658-2

290-6 
310-2 
326-2 
353-8

75-7 
75-8 
82-6 

109-3

17-7
15-6

64-4
87-2

102-0
106-3

109-4
109-5

97-9 
97-3

130-1 
137-2 
151 -2 
179-2

191 -1 
207-5

116-4
116-6
116-6
123-7

121 -0 
133-6 
158-5

168-3 
183-0

22-8
24-5

243-8 
252-1 
259-2 
299-1

213-8 
221 -5 
227-6 
262-9

398-2
397-6

40-9 
43-1 
45-6 
49-9

52-1 
52-3

1,482-2 
1,388-9 
1,537-6 
1,514-5

1,031 -4 
974-4 

1,020-0 
993-9

583-0 
593-7 
783-8 
874-5

991 -8 
870-5

475-3
422-6

235-6 
279-2 
288-7 
333-5

327-4 
438-9 
500-2 
497-3

698-5 
720-3

152-2 
184-8 
195-1 
226-1

494-6
501 -1

154-4 
181 -5 
187-4 
192-2

203-8 
219-2

905-1 
994-4

716-9 
790-4

97-8 
109-5 
136-2 
169-5

188-2 
204-0

74-5
74-5
78-4
87-5

703-1 
705-5 
841-3 
882-3

52
65
78

104
156

65
78

104
156

13,404
20,935
16,818
8,547

5,050 
13,539 
8,194 
7,182 
6,566

10,602
18,636
14,896
8,449

1,216 
2,755 
5,043 
4,656 
4,559

8,710 
17,513 
15,337 
10,166

32,766
65,431
53,593
35,226

21,367 
43,870 
33,547 
23,985

23,387 
50,049 
36,684 
27,809

9,223
20,138
15,190
11,953

1,346
2,775
5,104
4,481
4,652

8,898 
20,543 
16,371 
13,282

1,455 
3,080 
5,804 
4,403 
4,872

1,306 
3,087 
5,625 
4,134 
5,118

UNITED 
KINGDOM

172
166
318
282

273
229

396-6 
395-4 
721 -6 
660-3

662-0 
564-4

201 -4 
241 -8 
245-8 
238-9

117-9 
148-6 
155-3 
150-1

99-2 
112-7

41 -1 
46-0 
44-3 
51 -0

58-5 
74-3 

102-6 
137-5

56-9 
56-4 
62-1 
74-3

931 -0 
917-2 

1,170-2 
1,195-0

559-4
564-9
700-7
716-4

235-8 
234-7 
386-8 
361 -9

538-6 
551-1 
884-0 
855-0

688-0
672-4
618-6
611 -0

112-9
117-9
129-7
155-8

72-9 
88-6 
96-8 

112-0

37-3
42- 7
43- 5
50-1

478-2
530-3

184-3 
211 -2 
254-4 
319-1

49-8 
54-9 
66-2 
82-2

38-4
38-9
40-4
44-7

847-6
919-7
952-8

1,002-9

1,097-1
1,080-6

688-2
719-7
753-4
908-7

188-6 
199-5 
213-6 
250-5

138-0 
136-8
132- 9
133- 8

155-7 
153-8 
149-5 
151 -5

149-7
133-0

132-0 
117-3

17-8 
17-0
16- 7
17- 8

35-3
42-8
42-3
44-8

56-7 
77-2 
90-8 
94-8

11 -6 
12-2

102-7 
102-8 
102-7 
108-9

13-7
13- 8
14- 0 
14-8

15- 4
16- 1
17- 6 
20-7

300 
30-7 
31 -6 
36-2

1,467-1
1,293-1

296-7
296-0
460-0
453-8

450-8
414-5
517-6
520-6

83-4
94-4
93-6 

107-3

455-4
515-9
626-9
784-6

280-8 
279-6 
285-7 
313-6

357-6 
406-5 
490-6 
615-1

8 
13 
26 
39

8 
13 
26 
39

65
78 

104 
156

13
26
39
52

2
4
6
8

1,066
2,372
4,265
3,819
3,808

8,667
6,470
8,410
3,361

392

28,037
24,361
37,063
24,175
9,181

4,409
9,115

17,252
15,092
14,761

20,738 
17,929 
25,571 
17,909 
10,506

3,102
6,172 

11,180 
10,051 
10,011

17,013 
36,191 
27,009 
20,105

17,567 
15,404 
21,045 
15,073 
11,217

24,491 
21,630 
29,027 
21,639 
21,857

3,428
6,824 

12,642 
11,496 
11,450

10,237 
9,029 

12,335 
9,781 

12,644

11,057 
9,776 

13,107 
10,506 
15,991

1,318
2,780
4,939
4,154
4,391

14,880
12,238
15,893
11,671
19,581

20,890
17,738
23,184
17,913
22,477

10,389
29,995
28,630
26,367

288
287
492
477 

1,227

87 
194 
228 
231

27
40
38
36

166,012
348,795
280,414
204,506

164,871
139,120
191,439
133,743
125,141

26,232
57,414
89,168
77,759
78,457

4
9
4
9

85-1 
99-3 

100-4 
120-4

91 -1 
112-7 
155-0 
204-1

11 -9 
15-2

40-3
48-6
48-0 
51 -1

309-3 
335-1 
357-3 
387-1

481 -8 
620-4 
687-6 
689-5

2
4
6
8

2,742
1,284
1,569

113

10,166
25,300
22,111
18,386

52 
65 
78 

104 
156

216-1 
291 -4 
339-8 
344-4

879-7 
889-7 

1,243-8 
1,328-3

355-3 
354-1 
364-1
401 -1

2,525
4,888
9,080
8,253
8,233

87-1 
86-9 
94-5 

124-4

350-2
378-2
402-8
437-0

2,203-3
2,162-0

454-5 
464-9 
632-0 
648-7

5,277
2,974
3,743
1,125

68

1,016-0 
1,058-1 
1,264-6 
1,414-2

1,716-4 
1,819-8 
2,010-8 
2,106-4

Under 
18

Jan 
April

Over 52 
weeks

7-7 
10-0 
11 -3

3,070-6
3,007-8

Jan 
April 
July 
Oct

Jan 
April

Jan 
April 
July 
Oct

Jan 
April

Over 52 
weeks

Over 52 
weeks

2,419-5
2.525-2
2,852-1
2,988-6

65 and 
over

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

Over 26 
and up 
to 52 
weeks

1,470-6
1,522-9
1,896-6
2,062-9

Up to 
26 
weeks

Jan 
April 
July 
Oct

Up to 
26 
weeks

Upto 
26 
weeks

Duration of 
unemployment 

[in weeks 
[Great Britain

FEMALE 
)ne or less 
tar 1 and 

2

50 
5-8
5- 8
6- 3

r° 

weeks

Jan 
April 
July 
Oct

S28 MAY 1982 EMPLOYMENT GAZETTE MAY 1982 EMPLOYMENT GAZETTE S29

Over 26 Over 52 
and up 
to 52 
weeks

UNEMPLOYMENT Q # O 
Age and duration: April 15, 1982 4— * O

up to

[MALE
[One or less
[Over 1 and up to
; 2

Inuration of x Age groups
bnrnpioym9nt

18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and All
United Kingdom 18 over

5,252 1,240 1,105 4,549 3,184 2,597 3,524 1,374 1,342 1,472 1,326 11 26,976
One or less 
r 1 and UD tO 2 13,895 2,829 2,434 9,433 6,337 5,017 7,002 2,840 2,839 3,123 3,136 27 58,912
Over 1 ano “r 4 8,461 5,203 4,424 17,878 11,618 9,361 13,039 5,273 5,065 5,908 5,714 42 91,986

2
6 7,377 4,835 3,937 15,634 10,412 8,478 11,829 4,575 4,258 4,514 4,201 40 80,090

6 8 6,782 4,734 3,934 15,322 10,407 8,489 11,798 4,795 4,504 4,947 5,188 38 80,938

13 13,879 10,962 9,007 34,025 22,132 17,536 24,132 9,465 9,139 10,363 10,557 95 171,292
o

26 21,644 19,388 18,165 68,174 45,492 37,364 51,685 20,702 21,056 25,759 30,666 208 360,303
39 17,971 15,649 16,004 55,692 34,806 27,996 37,954 15,603 16,748 22,465 29,006 248 290,142

40
39 52 9,039 8,895 10,555 36,533 24,851 20,780 28,814 12,317 13,559 18,692 26,672 244 210,951

65 2,819 5,519 9,098 29,179 21,541 18,252 25,440 10,545 11,326 15,180 21,133 309 170,341
04 
ac 78 1,326 3,160 6,808 25,500 18,795 16,134 22,646 9,398 10,098 12,522 17,918 302 144,607

104 1,757 4,187 8,941 39,054 26,871 22,065 30,468 12,807 13,546 16,248 23,453 537 199,934
fo

156 113 1,390 3,614 25,704 19,024 16,062 23,076 10,259 10,915 11,989 18,065 522 140,733
I 1U*

156 68 451 10,176 11,563 12,486 24,420 13,764 17,035 20,587 22,870 1,329 134,749

All 110,315 88,059 98,477 386,853 267,033 222,617 315,827 133,717 141,430 173,769 219,905 3,952 2,161,954

FEMALE
3,861 1,051 757 2,636 1,389 874 1,215 540 431 322 18 13,094

One or less 
A,<ar 1 and uo to 2 10,153 2,429 1,710 5,765 3,222 2,112 2,850 1,166 954 847 34 31,242
i 2 4 6,380 3,965 3,232 10,680 6,203 3,900 5,170 2,029 1,866 1,525 48 44,998

4 6 5,536 3,805 2,947 9,892 5,743 3,551 4,593 1,954 1,512 1,173 48 40,754

6 8 5,005 3,610 2,945 9,712 5,802 3,667 4,549 1,894 1,627 1,374 58 40,243

g 13 10,758 8,400 6,913 22,128 12,776 7,797 9,956 4,154 3,667 2,930 117 89,596

13 26 16,675 14,434 13,029 41,531 23,683 14,124 17,001 7,735 7,285 6,891 247 162,635

26 39 13,611 12,024 11,502 34,403 18,935 10,939 13,477 6,141 6,365 6,775 230 134,402

39 52 6,635 6,112 6,919 21,463 12,785 7,463 9,032 4,487 4,797 4,938 216 84,847

52 k - ' 65 1,949 3,259 4,841 12,840 8,157 5,134 6,980 3,615 3,836 4,033 176 54,820

65 78 977 1,842 3,371 8,541 4,532 2,982 4,424 2,429 2,972 3,314 131 35,515

78 104 1,400 2,482 4,643 13,453 5,751 3,797 6,028 3,570 4,364 4,913 235 50,636
| 104 156 99 877 1,903 9,803 4,102 2,758 4,325 2,777 3,527 3,990 276 34,437
| 156 56 365 5,077 3,056 1,937 3,454 2,769 4,448 6,969 492 28,623

|n 83,039 64,346 65,077 207,924 116,136 71,035 93,054 45,260 47,651 49,994 2,326 845,842

13
26
39
52

105,943 83,999 94,356 370,462 255,938 213,603 302,413 128,888 137,113 169,840 216,853 3,663 2,083,071

3,757 1,007 738 2,528 1,322 830 1,169 521 420 313 18 12,623
: 9,887 2,376 1,650 5,535 3,032 2,028 2,737 1,141 933 825 34 30,178

6,174 3,827 3,126 10,203 5,881 3,700 4,943 1,967 1,816 1,486 46 43,169
5,393 3,687 2,851 9,516 5,507 3,400 4,412 1,890 1,468 1,137 47 39,308
4,872 3,506 2,849 9,301 5,548 3,513 4,373 1,830 1,583 1,343 55 38,773

i 10,399 8,106 6,677 21,242 12,187 7,462 9,582 3,998 3,561 2,841 115 86,170
i 16,216 13,938 12,561 39,755 22,740 13,558 16,345 7,519 7,078 6,679 235 156,624
i 12,854 11,430 11,016 33,097 18,137 10,497 12,974 5,954 6,219 6,615 217 129,010
: 6,320 5,828 6,658 20,655 12,275 7,139 8,678 4,352 4,661 4,812 202 81,580

i 1,893 3,149 4,652 12,365 7,828 4,944 6,756 3,528 3,721 3,927 159 52,922
I 955 1,764 3,227 8,220 4,351 2,861 4,286 2,356 2,907 3,235 121 34,283
I 1 302 2,282 4,344 12,785 5,447 3,642 5,771 3,438 4,238 4,757 205 48,211
I 99 793 1,792 9,264 3,870 2,606 4,129 2,662 3,403 3,887 252 32,757

— 56 333 4,777 2,908 1,843 3,262 2,636 4,248 6,673 456 27,192

80,121 61,749 62,474 199,243 111,033 68,023 89,417 43,792 46,256 48,530 2,162 812,800



1981

1982

1980

1981

1982

1981

1982

1980

1981

1982

1981

1982

1980

1981

11982

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April

FEMALE 
1980

united kingdom

bale AND female
1980

2 0 UNEMPLOYMENT
* O Age and duration: April 15, 1982 

Regions

Jan 
April 
July 
Oct

Jan 
April 
July 
Oct

Jan 
April

MALE 
1980

* Included in South East.

Duration of 
unemployment 
in weeks

Male Female Male

Under 
25

25-54 55 and 
over

All Under 
25

25-54 55 and . 
over

All Under 
25

25-54 !
t
55 and < 
over

All Under ; 
25

25-54 55 and All
over

—----------------- •— — ---------- - and Humberside

2 or less
Over 2 and up to 

4
4 
8

oouin cast
9,898 9,945
9,842 12,816

17,523 23,536

2,609
3,567
5,358

22,452
26,225
46,417

6,282
6,290 

10,852

3,532
4,933
9,003

366
500
744

10,180 
11,723 
20,599

4,027
2,866
5,300

3,074
3,635
6,754

700
954

1,775

7,801
7,455

13,829

3,189
2,082
4,056

1,198
1,590
2,874

78 
121 
227

4,4651
3,793 1
7,1571

8 
13 
26

13
26
52

19,271
32,605
38,184

24,212
47,438
57,643

6,072 
15,017 
23,541

49,555
95,060

119,368

12,119
18,150
22,482

9,699 
15,896 
19,901

829
1,876
2,907

22,647
35,922
45,290

5,866
11,204
16,120

7,031 
15,041 
20,692

1,918
5,431

10,306

14,815 
31,676 
47,118

4,249
8,282

11,227

3,192
5,875
7,800

286
584
997

7,7271
14,741 1 
20,024]

52
104
156

All

104
156

25,724
3,686 

889 
157,622

58,852
12,747
8,908

256,097

24,664
6,152
8,827

95,807

109,240
22,585
18,624

509,526

10,409
1,577 

499 
88,660

14,230
2,994
2,323

82,511

2,793
880

1,526
12,421

27,432
5,451
4,348

183,592

13,527
2,888 

746
62,544

25,618
7,232
6,436

95,513

11,660 
3,450 
4,403 

40,597

50,805
13,570
11,585

198,654

5,704
1,147

497
40,433

5,659
1,387
1,218

30,793

1,154
402 
678 

4,527

12.5171 

2,936 
2,393 

75,753 |

2 or less
Over 2 and up to 

4
4
8

Greater L
3,981
4,614
8,540

.ondon*
4,780
6,137 

11,891

1,071
1,390
2,349

9,832
12,141
22,780

2,491
2,881
5,179

1,667
2,372
4,403

157
238
355

North West
4,315 5,264 4,490
5,491 4,838 5,865
9,937 8,487 10,654

1,306
1,592
2,332

11,060
12,295 
21,473

3,671
3,216
6,017

1,866
2,571
5,101

161
228
395

5,698 | 
6,015 | 

11,513 I

9,487
15,364
19,606

12 258 2,536 24,281 5,850 4,629 385 10,864 8,955 10,625 2,518 22,098 6,696 5,236 436 12.3681

13
26

26
52

22,479
30,248

5^889 
8,844

43,732
58,698

8,281 
11,096

7,360
9,889

836
1,272

16,477 
22,257

17,550
25,271

23,161
33,153

6,962
12,892

47,673
71,316

12,172
16,576

9,994 
14,017

1,095
2,007

23,2611 
32,6001

52
104
156

All

104
156

13,956 
2,041 

515
78,104

32,641
7,391
5,210

133,035

10,085 
2,721 
4,130 

39,015

56,682
12,153
9,855

250,154

5,638
845
229

42,490

7,799
1,710
1,188

41,017

1,358
414
674

5,689

14,795 
2,969 
2,091

89,196

21,861
5,727
2,571

100,524

39,354 
13,263 
15,299 

155,864

12,455 
3,612 
6,004

49,673

73,670
22,602
23,874

306,061

9,562
2,171
1,134

61,215

10,144
2,739
2,522

54,190

2,009
675 

1,052 
8,058

21,715]
5,5851 
4,7081 

123,4631

2 or less 
Over 2 and up to

4
4
8

East Anglia 
1,190 1,057

919 1,175
1,670 2,120

328
311
657

2,575
2,405
4,447

910
618

1,059

501
476
913

52
37
77

North
1,463 3,608
1,131 2,438
2,049 3,735

2,919
3,069
4,737

565
631

1,163

7,092
6,138
9,635

2,563
1,674
2,728

907
1,202 
2,008

68
69

144

3,5381
2,9451
4,8801

8
13
26

13
26
52

1,775
3,440
3,863

2,606
5,229
5,582

825 
1,781 
2,910

5,206
10,450
12,355

1,203
2,202
2,527

1,051
1,828
2,303

107
220
406

2,361
4,250
5,236

4,024
8,383 

12,425

4,713
11,146
15,301

1,203
3,562
6,856

9,940 
23,091 
34,582

3,122
6,070
8,781

2,348
4,585
6,821

154
332 
718

5,6241 
10,9871 
16,320|

52
104
156

All

104
156

2,605
470
101

16,033

5,468
1,423
1,185

25,845

3,099 
717 

1,187 
11,815

11,172
2,610
2,473

53,693

1,024 
175 
73

9,791

1,404
372
311

9,159

343
106
188

1,536

2,771
653
572

20,486

11,174
3,144
1,192

50,123

19,014
7,257 
8,736 

76,892

8,463
2,860
4,343

29,646

38,651
13,261
14,271

156,661

4,832
1,225

482
31,477

4,895
1,287
1,276

25,329

855
293
631

3,264

10,5821
2,8051
2,3891

60,070 J

2 or less 
Over 2 and up to 

4
4
8

South West
2,391 1,896
2,241 2,637
4,029 4,968

654
977

1,415

4,941
5,855

10,412

1,734
1,636
2,858

865
1,216
2,221

81 
107 
202

Wales
2,680 2,593
2,959 1,958
5,281 3,350

2,057
2,441 
4,129

488
581 
842

5,138
4,980
8,321

1,782
1,436
2,509

860 
1,083 
1,890

61
79 

127

2,703]
2,598]
4,526]

8 
13 
26

13
26
52

4,097
7,819
9,655

5,146 
11,656 
13,882

1,568
4,160
6,995

10,811
23,635
30,532

3,241
5,912
6,902

2,430
4,539 
6,043

202
502
872

5,873
10,953
13,817

3,644
6,834

10,112

4,062
9,541 

13,898

857
2,584 
5,084

8,563
18,959 
29,094

2,642
4,905
6,636

2,187
3,888
5,535

140 
284 
592

4,969] 
9,077] 

12,7631

52
104
156

All

104
156

6,122
1,127 

390 
37,871

13,842
3,723
3,593

61,343

7,392
2,259
3,616

29,036

27,356
7,109 
7,599 

128,250

3,119
547
244

26,193

4,034 
1,097 
1,044 

23,489

872
322
578

3,738

8,025
1,966
1,866

53,420

7,807 
2,015

602
38,915

15,380
4,843
4,988

61,339

6,411
2,112 
2,838 

21,797

29,598
8,970
8,428

122,051

3,622
863
363

24,758

4,285
1,157 
1,049 

21,934

680
227
416

2,606

8,587]
2,247] 
1,828] 

49,298]

2 or less
Over 2 and up to 

4
4
8

West Midlands
3,955 3,231
3,147 4,060
5,692 7,559

889
1,131
2,097

8,075
8,338 

15,348

2,884
2,173
4,148

1,382
1,764
3,266

128
133
260

Scotland
4,394 4,065
4,070 4,418
7,674 6,968

4,397
4,574
7,927

844
876

1,596

9,306
9,868

16,491

2,748
2,735
5,157

2,025
2,349
4,223

139
179
261

4,912]
5,263] 
9,6411

8 
13 
26

13
26
52

6,440
12,393 
18,829

8,457
19,268
27,682

2,431 
7,098 

12,422

17,328
38,759
58,933

4,586
8,630

13,037

3,768
7,378 

10,987

320
838

1,480

8,674 
16,846 
25,504

7,648 
15,066 
19,125

8,210 
17,768 
25,060

1,779
4,634
8,200

17,637
37,468
52,385

5,798
11,155
13,440

4,699
9,217

12,263

311
771

1,184

10,8081
21,143]
26,8871

52
104
156

All

104
156

18,289 
4,075 
1,102 

73,922

39,409
10,213
7,985

127,864

15,592
3,362
4,573

49,595

73,290
17,650
13,660

251,381

8,099
1,878 

794 
46,229

9,400
2,404
2,135

42,484

1,793
521
825

6,298

19,292
4,803
3,754

95,011

15,527 
4,057 
1,668 

78,542

26,618 
9,872 

11,608 
116,034

7,725
2,621
4,496

32,771

49,870
16,550
17,772

227,347

7,351
1,790 

873 
51,047

8,169
2,307
2,258

47,510

1,179
480
830

5,334

16,6991
4,577] 
3,961 

103,891

2 or less
Over 2 and up to 

4
4
8

East Midlands
2,531 2,092
2,087 2,673
3,689 4,788

583
849

1,366

5,206
5,609
9,843

1,715
1,470
2,591

997
1,123
2,025

56
79

145

Northern
2,768 1,215
2,672 1,212
4,761 2,112

Ireland
898 

1,411 
2,373

129
195
327

2,242
2,818
4,812

884
927

1,477

620
861

1,368

31 <
41
71

1,5351
1,829
2,916

8
13
26

13
26
52

3,762
7,221
9,448

4,826 
10,543 
13,042

1,471
4,260
6,747

10,059 
22,024 
29,237

2,768
4,992
6,250

2,180 
4,040 
5,216

171
412
683

5,119
9,444

12,149

2,391
4,856
7,306

2,516
5,508
7,493

373
1,144
1,374

5,280 
11,508 
16,173

1,775
3,199
4,811

1,560
2,588
3,535

91
224
313

3,426 
6,011 
8,659

52
104
156

All

104
156

7,961
1,585

380
38,664

15,388
4,335
3,477

61,164

8,429 
2,916 
2,998 

29,619

31,778
8,836
6,855

129,447

3,216
575
207

23,784

3,854 
926 
761 

21,122

726
233
405

2,910

7,796
1,734
1,373

47,816

6,751 
2,047 
1,054 

28,944

10,989
4,428
7,053

42,669

1,712 
515 

1,501 
7,270

19,452 
6,990 
9,608

78,883

2,660
734
332

16,799

2,497 
819 
767 

14,615

398
127
332

1,628

5,5551 
1,680] 
1,431 

33,042 ;

UNEMPLOYMENT Q . “7 
Age O ’ (

Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

110-8 142-1 285-7 323-7 186-6 177-9 108-9 134-9
Thousand 

1,470 6
114-1 144-1 292-9 336-9 196-1 186-7 113-5 138-6 1,522 9
368-9 188-4 326-7 351 -9 206-4 195-0 116-7 142-5 1,896 6
236-0 218-1 400-9 428-2 249-7 230-8 137-2 161 -9 2,062 9

200-2 245-6 485-2 538-7 315-8 283-8 163-8 186-4 2,419 5
155-9 252-8 508-5 580-1 341 -7 308-0 179-6 198-6 2,525 2
363-7 275-0 531 -5 601 -6 355-1 322-4 191 -7 211-1 2,852 1
295-9 317-6 581 -5 638-7 376-9 341 -1 207-9 229-1 2,988 6

230-1 318-2 605-3 688-8 410-4 367-5 221 -3 229-0 3,070 6
193-4 316-0 594-8 676-8 408-9 368-1 223-8 226-2 3,007 8

Proportion of number unemployed 
7-5 9-7 19-4 22-0 12-7 12-1 7-4 9-2

Per cent 
100 0

7-5 9-5 19-2 22-1 12-9 12-3 7-5 9-1 100 0
19-5 9-9 17-2 18-6 10-9 10-3 6-2 7-5 100 0
11-4 10-6 19-4 20-8 12-1 11-2 6-7 7-8 100 0

8-3 10-2 20-1 22 3 13-1 11-7 6-8 7-7 100 0
6-2 10-0 20-1 23-0 13-5 12-2 7-1 7-9 100 0

12-8 9-6 18-6 21 -1 12-5 11-3 6-7 7-4 100 0
9-9 10-6 19-5 21 -4 12-6 11 -4 7-0 7-7 100 0

7-5 10-4 19-7 22-4 13-4 120 7-2 7-5 100 0
6-4 10-5 19-8 22-5 13-6 12-2 7-4 7-5 100 0

56-5 76-7 169-5 224-5 143-5 131 -6 80-4 133-4
Thousand 

1,016 0
60-6 79-6 176-2 233-3 149-4 137-6 84-4 137-1 1,058 1

198-4 101 -9 196-9 241 -9 155-2 142-7 86-8 140-8 1,264 6
125-6 121 -0 246-5 299-0 189-2 170-1 103-0 159-9 1,414-2

109-4 140-9 309-1 389-5 244-9 213-2 124-8 184-5 1,716 4
87-8 148-5 328-7 421 -7 265-7 232-2 138-4 196-7 1,819 8

197-6 159-7 343-4 434-6 275-4 242-8 148-4 208-9 2,010 8
163-2 180-8 372-4 457-8 289-9 255-2 160-3 226-8 2,106 4

128-5 186-0 393-6 501 -0 319-1 277-0 171 -6 226-6 2,203 3
110-3 186-5 386-9 489-7 315-8 275-1 173-8 223-9 2,162 0

Proportion of number unemployed 
5-6 7-5 16-7 22-1 14-1 13-0 7-9 13-1

Per cent 
100 0

5-7 7-5 16-7 22-0 14-1 13-0 8-0 13-0 100 0
15-7 8-1 15-6 19-1 12-3 11 -3 6-9 11-1 100 0
8-9 8-6 17-4 21 -1 13-4 12-0 7-3 11 -3 100 0

6-4 8-2 18-0 22-7 14-3 12-4 7-3 10-7 100 0
4-8 8-2 18-1 23-2 14-6 12-8 7-6 10-8 100 0
9-8 7-9 17-1 21 -6 13-7 12-1 7-4 10-4 100 0
7-7 8-6 17-7 21 -7 13-8 12-1 7-6 10-8 100-0

5-8 8-4 17-9 22-7 14-5 12-6 7-8 10-3 100 0
5-1 8-6 17-9 22-7 14-6 12-7 8-0 10-4 100 0

54-3 65-4 116-2 99-2 43-1 46-3 28-5 1 -5
Thousand 

454 5
53-6 64-5 116-7 103-7 46-7 49-1 29-1 1 -6 464 9

170-5 86-5 129-8 110-1 51 -2 52-3 29-9 1 -7 632 0
110-5 97-0 154-4 129-2 60-5 60-8 34-3 20 648 7

90-8 104-7 176-1 149-1 70-9 70-6 39-0 1-9 703 1
68-1 104-4 179-7 158-4 76-0 75-7 41 -2 1 -9 705 5

166-0 115-3 188-1 167-0 79-7 79-5 43-3 2-2 841 3
132-7 136-8 209-1 180-9 87-0 85-9 47-6 2-4 882 3

101 -6 132-2 211 -8 187-8 91 -3 90-5 49-7 2-4 867 3
830 129-4 207-9 187-2 93-1 92-9 50-0 2-3 845 8

Proportion of number unemployed 
11-9 14-4 25-6 21 -8 9-5 10-2 6-3 0-3

Per cent 
100 0

11 -5 13-9 25-1 22-3 10-0 10-6 6-3 0-3 100 0
27-0 13-7 20-5 17-4 8-1 8-3 4-7 0-3 100 0
17-0 15-0 23-8 19-9 9-3 9-4 5-3 0-3 100 0

12-9 14-9 25-0 21 -2 10-1 10-0 5-5 0-3 100 0
9-7 14-8 25-5 22-5 10-8 10-7 5-8 0-3 100 0

19-7 13-7 22-4 19-9 9-5 9-4 5-1 0-3 100-0
150 15-5 23-7 20-5 9-9 9-7 5-4 0-3 100 0

11-7 15-2 24-4 21 -7 10-5 10-4 5-7 0-3 100 0
9-8 15-3 24-6 22-1 11-0 . 11-0 5-9 0-3 100-0
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2-8 UNEMPLOYMENT
Duration

UNITED KINGDOM Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

MALE AND FEMALE
1980 Jan 125-4 82-8 198-5

April 131 -0 108-7 183*5
July 220-3 231 -4 311 -3
Oct 176-4 164-7 273-4

1981 Jan 183-2 108-6 288-4
April 157-5 136-9 249-5
July 196-3 189-1 354-8
Oct 160-5 170-7 332-0

1982 Jan 146-6 118-1 281 -7
April 130-2 137-0 242-0

Proportion of number unemployed

1980 Jan 8-5 5-6 13-5
April 8-6 7-1 12-0
July 11 -6 12-2 16-4
Oct 8-6 8-0 13-3

1981 Jan 7-6 4-5 11-9
April 6-2 5-4 9-9
July 6-9 6-6 12-4
Oct 5-4 5-7 11 -1

1982 Jan 4-8 3-8 9-2
April 4-3 4-6 8-0

MALE
1980 Jan 80-4 56-1 135-5

April 86-4 73-6 122-9
July 133*3 139-7 193-1
Oct 119-6 109-4 181 -3

1981 Jan 120-3 75-0 205-8
April 110-5 94-0 172-6
July 119-9 117-7 229-0
Oct 106-3 108-1 208-0

1982 Jan 94-4 81 -0 196-6
April 85-9 920 161 -0

Proportion of number unemployed
1980 Jan 7-9 5-5 13-3

April 8-2 7-0 11-6
July 10-5 11 -0 15-3
Oct 8-5 7-7 12-8

1981 Jan 7-0 4-4 12-0
April 6-1 5-2 9-5
July 6-0 5-9 11 -4
Oct 5-0 5-1 9-9

1982 Jan 4-3 3-7 8-9
April 4-0 4-3 7-4

FEMALE
1980 Jan 45-1 26-7 62-9

April 44-6 35-1 60-6
July 87-0 91 -8 118-2
Oct 56-8 55-3 92-1

1981 Jan 62-8 33-6 82-6
April 47-0 43-0 76-9
July 76-3 71 -4 125-8
Oct 54-1 62-6 124-0

1982 Jan 52-2 37-1 85-2
April 44-3 45-0 81 -0

Proportion of number unemployed
1980 Jan 9-9 5-9 13-8

April 9-6 7-6 13-0
July 13-8 14-5 18-7
Oct 8-8 8-5 14-2

1981 Jan 8-9 4-8 11 -7
April 6-7 6-1 10-9
July 9-1 8-5 15-0
Oct 6-1 7-1 14-1

1982 Jan 6-0 4-3 9-8
April 5-2 5-3 9-6

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks All 
unemployed

185-0 287-9 235-6 355-3
1,470 6Th^

182-0 284-4 279-2 354-1 1,522 9
179-5 301 -3 288-7 364-1 1,896 6
261 -1 452-7 333-5 401 -1 2,062 9

328-3 573-7 481 -8 455-4 2,419 5
2,525 2286-7 558-2 620-4 515-9

266-4 531 -0 687-6 626-9 2,852 1
279-7 571-6 689-5 784-6 2,988 6

312-8 607-8 698-5 905-1 3,070 6
260-9 522-9 720-3 994-4 3,007 8

Per cent

12-6 19-6 16-0 24-2 100 0
120 18-7 18-3 23-3 100 0
9-5 15-9 15-2 19-2 100 0

12-7 21 -9 16-2 19-4 100 0

13-6 23-7 19-9 18-8 100 0
11 -4 22-1 24-6 20-4 100 0
9-3 18-6 24-1 22-0 100 0
9-4 19-1 23-1 26-3 100 0

10-2 19-8 22-7 29-5 100 0
8-7 17-4 23-9 33-1 100 0

Thousand
123-7 187-3 152-2 280-8 1,016 0
119-4 191 -4 184-8 279-6 1,058 1
118-4 199-2 195-1 285-7 1,264 6
173-7 290-4 226-1 313-6 1,414 2

231 -3 398-9 327-4 357-6 1,716 4
196-0 401 -3 438-9 406-5 1,819 8
181 -9 371 -5 500-2 490-6 2,010 8
185-6 385-8 497-3 615-1 2,106 4

211 -7 408-1 494-6 716-9 2,203 3
171 -3 360-3 501 -1 790-4 2,162 0

Per cent
12-2 18-4 15-0 27-6 100 0
11 -3 18-1 17-5 26-4 100 0
9-4 15:8 15-4 22-6 100 0

12-3 20-5 16-0 22-2 100 0

13-5 23-2 19-1 20-8 100 0
10-8 22-1 24-1 22-3 100 0
90 18-5 24-9 24-4 100 0
8-8 18-3 23-6 29-2 100 0

9-6 18-5 22-4 32-5 100 0
7-9 16-7 23-2 36-6 100 0

Thousand

61 -3 100-7 83-4 74-5 454-5
62-6 930 94-4 74-5 464 9
61 -0 102-1 93-6 78-4 632 0
87-4 162-3 107-3 87-5 648 7

97-0 174-9 154-4 97-8 703 1
90-7 156-9 181 -5 109-5 705-5
84-5 159-5 187-4 136-2 841-3
94-1 185-8 192-2 169-5 882 3

101 -0 199-8 203-8 188-2 867 3
89-6 162-6 219-2 204-0 845-8

Per cent

13-5 22-2 18-3 16-4 100 0

13-5 20-0 20-3 16-0 100 0

9-7 16-2 14-8 12-4 100 0

13-5 25-0 16-5 13-5 1000

13-8 24-9 22-0 13-9 100 0

12-9 22-2 25-7 15-5 100-0

10-0 19-0 22-3 16-2 100-0

10-7 21 -1 21 -8 19-2 100 o

11-6 230 23-5 21 -7 100 0

10-6 19-2 25-9 24-1 100 0
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UNEMPLOYMENT O , H H
Occupation: registrations at employment offices ■ •

Managerial and Clerical and Other non- Craft and similar General Other manual AllI UNITEDI KINGDOM professional related manual occupa
tions

occupations, in
cluding foremen,

labourers occupations occupations

in processing, 
production, 
repairing, etc

I male and female
I 1979 Dec

Thousand
111 -9 190-4 77-9 131 -5 453-5 305-4 1,270-6

I 1980 Mar 110-6 201 -5 89-4 158-6 496-8 345-4 1,402 2
103-5 202-5 88-7 165-8 512-6 352-9 1,425-9

1 SepI Dec
149-8 250-9 105-7 212-2 596-1 432-3 1,747 1
176-1 270-6 123-6 291 -4 672-2 535-2 2,069 2

191 -2 295-8 143-2 354-3 735-3 613-9 2,333 6
k June 201 -4 298-6 145-4 368-8 754-6 629-7 2,398 3
| Sep
| Dec

257-1 341 -4 160-2 389-0 805-0 680-2 2,632 9
256-9 342-0 170-3 406-6 817-5 717-3 2,710-6

I 1982 Mar 258-0 352-1 182-0 423-6 832-4 748-1 2,796-2

Proportion of number unemployed Per cent

I 1979 Dec 8-8 15-0 6-1 10-3 35-7 24-0 100-0

1 19A0 Mar 7-9 14-4 6-4 11-3 35-4 24-6 100 0
1 June 7-3 14-2 6-2 11 -6 35-9 24-7 100 0
I Sep 8-6 14-4 6-1 12-1 34-1 24-7 100 0
1 Dec 8-5 13-1 6-0 14-1 32-5 25-9 100 0

1 1981 Mar 8 2 12-7 6-1 15-2 31 -5 26-3 100 0
| ' June 8-4 12-5 6-1 15-4 31 -5 26-3 100 0
1 SepI Dec

9-8 13-0 6-1 14-8 30-6 25-8 100 0
9-5 12-6 6-3 15-0 30-2 26-5 100 0

I 1982 Mar 9-2 12-6 6-5 15-1 29-8 26-8 100 0

Lmale Thousand
1 1979 Dec 72-7 72-3 25-3 120-5 378-7 221 -7 891 1

I 1980 Mar 73-1 75-2 28-1 145-0 412-0 252-6 986 1
| June 69-7 75-5 28-6 150-5 422-8 258-2 1,005 3
1 Sep 98-1 90-3 35-5 192-6 490-6 317-3 1,224 5

I D0C 121 -7 95-7 43-8 268-0 557-8 403-6 1,490 6

I 1981 Mar 135-9 103-9 51 -3 327-7 613-1 467-5 1,699 4
I June 145-2 105-3 53-4 341 -6 631 -6 482-8 1,760 0
1 Sep 177-5 119-5 59-5 360-2 673-4 515-6 1,905 6I Dec 179-4 120-0 63-3 379-3 688-6 546-0 1,976 6

I 1982 Mar 181 -8 123-2 67-3 395-6 702-4 568-9 2,039 2

Proportion of number unemployed Per centI 1979 Dec 8-2 8-1 2-8 13-5 42-5 24-9 100 0

1 1980 Mar 7-4 7-6 2-8 14-7 41 -8 25-6 100 0I June 6-9 7-5 2-8 15-0 42-1 25-7 100-0
1 Sep 8-0 7-4 2-9 15-7 40-1 25-9 100-0
I D®c 8-2 6-4 2-9 18-0 37-4 27-1 100 0

I 1981 Mar 8-0 6-1 3-0 19-3 36-1 27-5 100 0
| June 8-3 6-0 3-0 19-4 35-9 27-4 100 0i Sep 9-3 6-3 3-1 18-9 35-3 27-1 100 0i Dec 9-1 6-1 3-2 19-2 34-8 27-6 100 0

I 1982 Mar 8-9 6-0 3-3 19-4 34-4 27-9 100 0

1 FEMALE ThousandI 1979 Dec 39-2 118-2 52-6 11-0 74-8 83-7 379-5

I 1980 Mar 37-5 126-3 61 -2 13-5 84-8 92-8 416 11 June 33-8 127-0 60-1 15-3 89-8 94-7 420 6
| Sep 51 -7 160-6 70-2 19-6 105-5 115-0 522 6
| Dec 54-4 174-9 79-8 23-4 114-4 131 -6 578 5

I 1981 Mar 55-3 191 -9 91 -9 ..26-7 122-2 146-4 634 3
| June 56-2 193-2 91 -9 27-2 123-0 146-9 638-4
| Sep 79-7 221 -9 100-7 28-9 131 -6 164-6 727 3
1 &ec 77-4 222-0 107-0 27-3 128-9 171 -4 734-0

I 1982 Mar 76-2 229-0 114-6 28-0 130-0 179-2 757 0

I 1979 Dec
Proportion of number unemployed Per cent
10-3 31 -1 13-9 2-9 19-7 22-1 100 0

1 1980 Mar 90 30-4 14-7 3-2 20-4 22-3 100 0E June 8-0 30-2 14-3 3-6 21 -4 22-5 100-0I Sep 9-9 30-7 13-4 3-8 20-2 22-0 100 0E D0C 9-4 30-2 13-8 4-0 19-8 22-7 100-0

J1981 Mar 8-7 30-3 14-5 4-2 19-3 23-1 100 0
■ June 8-8 30-3 14-4 4-3 19-3 23-0 100 0E Sep 11-0 30-5 13-8 4-0 18-1 22-6 100 01 Dec 10-5 30-2 14-6 3-7 17-6 23-4 100-0
1,1982 Mar

10-1 30-3 15-1 3-7 17-2 23-7 100-0



East AngliaGreater London*South East

UnemployedUnemployedUnemployed

Female AllMaleAllFemaleMaleAllFemaleMale

Table 1 Summary
1,6814,754 6,4352,69247,11913,50733,612 3385,34590,27723,64766,630Managerial and professional
5,4174,021 9,4383,89350,75528,92221,833 6267,384102,24458,45443,790Clerical and related
2,7421,858 4,6002,80217,6928,254 6219,4386,09040,78419,876 20,908Other non-manual occupations

2919,069 9,3602,46247,4822,667 68044,8154,93893,7174,284

4,00715,768 19,77522065,17010,384 10954,786731141,49723,005118,492General labourers
4,252 19,95515,70389,992 6,115 1,62716,81673,17614,045182,08635,969146,117Other manual occupations

18,390 69,56351,173318,210 18,184 4,00180,550237,66038,533650,605166,267484,338All occupations

Unfilled 
vacancies

Unfilled 
vacancies

Unfilled 
vacancies

Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 89,433

UNEMPLOYMENT AND VACANCIES 
Regions: occupation

Unemployed and notified vacancies at employment offices by region: March 1982

* Included in South East.

Table 2 Occupational groups

I Managerial (general management) 1,217 54 1,271 47 385 35 420 34 88 — 88

II Professional and related supporting 
management and administration 13,556 3,465 17,021 910 6,423 1,972 8,395 582 774 156 930 24

III Professional and related in education, 
welfare and health 7,073 9,772 16,845 1,794 3,993 4,609 8,602 699 658 990 1,648 130

IV Literary, artistic and sports 10,851 5,868 16,719 199 8,015 4,426 12,441 90 476 225 701 17

V Professional and related in science, 
engineering technology and similar 
fields 14,904 1,611 16,515 986 6,159 816 6,975 517 1,204 133 1,337 66

VI Managerial (excluding general 
management) 19,029 2,877 21,906 1,409 8,637 1,649 10,286 770 1,554 177 1,731 101

VII Clerical and related 45,916 58,613 104,529 7,654 23,677 29,052 52,729 4,041 4,070 5,423 9,493 641

VIII Selling 17,654 21,182 38,836 5,741 8,232 8,433 16,665 2,554 1,729 2,785 4,514 614

IX Security and protective services 3,657 138 3,795 804 1,963 62 2,025 488 316 13 329 42

X Catering, cleaning, hairdressing and 
other persona) service 24,251 23,963 48,214 9,259 15,313 11,004 26,317 3,908 1,715 3,059 4,774 1,098

XI Farming, fishing and related 6,429 1,313 7,742 450 1,307 188 1,495 101 2,473 431 2,904 80

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, 
drink, and tobacco, wood, paper and 
board, rubber and plastics) 3,472 170 3,642 259 1,823 98 1,921 97 324 67 391 69

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, 
printing, paper products, clothing, 
footwear, woodworking, rubber and 
plastics) 20,570 4,385 24,955 2,192 12,254 2,850 15,104 1,384 1,819 317 2,136 182

XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 52,631 854 53,485 2,689 23,903 357 24,260 1,086 5,752 20 5,772 443

XV Painting, repetitive assembling, product 
inspecting, packaging and related 23,374 7,092 30,466 937 12,620 4,009 16,629 424 1,822 261 2,083 91

XVI Construction, mining and related not 
identified elsewhere 43,340 34 43,374 684 20,445 10 20,455 286 3,917 7 3,924 129

XVII Transport operating, materials moving 
and storing and related 54,986 1,531 56,517 1,665 25,454 444 25,898 838 6,434 208 6,642 155

XVIII Miscellaneous 121,428 23,345 144,773 854 57,057 10,536 67,593 285 16,048 4,118 20,166 119

All occupations 484,338 166,267 650,605 38,533 237,660 80,550 318,210 18,184 51,173 18,390 69,563 4,001
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UNEMPLOYMENT AND VACANCIES 
Regions: occupation 2-12

Unemployed and notified vacancies at employment offices by region: March 1982
South West West Midlands East Midlands Yorkshire and Humberside

Unemployed Unemployed Unemployed Unemployed

Male Female All
Unfilled 
vacancies Male Female All

Unfilled 
vacancies Male Female All

Unfilled 
vacancies Male Female All

Unfilled 
vacancies

14,132 5,691 19,823 1,437 18,953 6,467 25,420 969 8,775 3,412 12,187 770 13,027 5,520 18,547 1,041

11,171 14,742 25,913 1,334 10,544 25,252 35,796 1,081 6,461 11,069 17,530 938 8,789 17,195 25,984 1,126

5,159 8,261 13,420 1,195 7,578 12,624 20,202 1,125 3,686 6,083 9,769 1,062 4,433 8,900 13,333 1,146

21,356 848 22,204 1,175 54,416 4,076 58,492 997 20,519 2,537 23,056 1,301 34,435 2,961 37,396 1,019

34,736 6,979 41,715 310 64,914 9,661 74,575 144 52,978 9,167 62,145 238 76,498 13,915 90,413 250

36,890 12,804 49,694 4,227 80,954 26,152 107,106 2,047 30,211 9,889 40,100 2,318 47,773 15,490 63,263 2,295

123,444 49,325 172,769 9,678 237,359 84,232 321,591 6,363 122,630 42,157 164,787 6,627 184,955 63,981 248,936 6,877

194 11 205 5 452 13 465 17 130 5 135 11 194 3 197 11

2,358 491 2,849 109 3,990 762 4,752 135 1,685 377 2,062 130 2,294 590 2,884 144

1,910 3,549 5,459 776 1,942 3,840 5,782 283 1,057 1,978 3,035 201 1,641 3,224 4,865 366

1,204 639 1,843 65 1,119 628 1,747 37 624 436 1,060 47 1,048 614 1,662 47

3,581 353 3,934 223 5,214 451 5,665 188 2,282 261 2,543 172 3,332 371 3,703 192

4,885 648 5,533 259 6,236 773 7,009 309 2,997 355 3,352 209 ' 4,518 718 5,236 281

11,331 14,757 26,088 1,367 10,691 25,270 35,961 1,109 6,507 11,080 17,587 953 8,896 17,208 26,104 1,149

5,039 8,327 13,366 1,152 6,508 12,739 19,247 1,109 3,344 6,108 9,452 1,047 4,033 9,607 13,640 1,097

659 35 694 131 1,631 49 1,680 92 521 20 541 101 859 23 882 101

5,641 9,535 15,176 2,885 5,013 11,507 16,520 1,168 2,698 6,056 8,754 1,459 3,773 10,012 13,785 1,512

3,203 617 3,820 252 3,107 531 3,638 75 2,528 534 3,062 77 2,820 < 372 *-• 3,192 78

977 112 1,089 73 2,193 367 2,560 71 1,458 184 1,642 129 5,319 1,215 6,534 94

3,797 802 4,599 398 7,200 3,477 10,677 322 3,512 2,733 6,245 718 4,712 2,527 7,239 339

14,034 164 14,198 717 52,920 4,037 56,957 675 14,530 138 14,668 467 26,941 344 27,285 492

4,136 1,612 5,748 266 12,508 8,741 21,249 152 3,435 2,183 5,618 176 4,736 2,628 7,364 154

10,358 9 10,367 340 18,286 19 18,305 186 8,386 4 8,390 169 12,113 5 12,118 243

15,052 618 15,670 313 32,303 1,233 33,536 241 13,608 495 14,103 287 20,755 584 21,339 276
35,085 7,046 42,131 347 66,046 9,795 75,841 194 53,328 9,210 62,538 274 76,971 13,936 90,907 301

123,444 49,325 172,769 9,678 237,359 84,232 321,591 6,363 122,630 42,157 164,787 6,627 184,955 63,981 248.936 6.877
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SUNEMPLOYMENT AND VACANCIES 
Regions: occupation

Unemployed and notified vacancies at employment offices by region: March 1982
North West North Wales

Unemployed

All
Unfilled 
vacancies

Unemployed

All
Unfilled 
vacancies

Unemployed
Unfilled 
vacanciesMale Female AllMale Female Male Female

Table 1 summary

Managerial and professional 21,231 9,200 30,431 1,415 8,657 4,200 12,857 702 8,753 4,519 13,272 866

Clerical and related 14,038 33,518 47,556 1,609 6,159 14,895 21,054 774 5,853 13,626 19,479 762

Other non-manual occupations 8,747 16,249 24,996 1,413 3,104 9,345 12,449 756 3,004 8,690 11,694 836

Craft and similar occupations, including foremen, 
in processing, production, repairing, etc 55,142 4,292 59,434 1,267 30,816 1,671 32,487 1,067 20,488 1,084 21,572 695

General labourers 114,034 24,889 138,923 429 64,330 9,777 74,107 174 50,015 8,543 58,558 322

Other manual occupations 74,326 23,844 98,170 3,228 31,647 11,949 43,596 1,996 26,444 8,113 34,557 2,076

All occupations 287,518 111,992 399,510 9,361 144,713 51,837 196,550 5,469 114,557 44,575 159,132 5,557

Table 2 Occupational groups

I Managerial (general management) 355 10 365 13 94 6 100 1 174 11 185 2

II Professional and related supporting 
management and administration 3,926 976 4,902 146 1,354 338 1,692 61 1,530 420 1,950 80

III Professional and related in education, 
welfare and health 2,521 5,460 7,981 613 1,073 2,820 3,893 305 1,135 3,056 4,191 340

IV Literary, artistic and sports 1,616 1,028 2,644 85 522 368 890 48 609 309 918 62

V Professional and related in science, 
engineering technology and similar 
fields 5,522 604 6,126 219 2,643 228 2,871 105 2,354 303 2,657 152

VI Managerial (excluding general 
management) 7,291 1,122 8,413 339 2,971 440 3,411 182 2,951 420 3,371 230

VII Clerical and related 14,230 33,544 47,774 1,640 6,243 14,903 21,146 792 5,898 13,632 19,530 787

VIII Selling 7,349 16,387 23,736 1,365 2,523 9,408 11,931 719 2,770 . 8,736 11,506 820

IX Security and protective services 1,934 87 2,021 150 827 18 845 103 535 17 552 83

X Catering, cleaning hairdressing and other 
personal service 8,646 16,042 24,688 2,043 2,598 9,796 12,394 1,385 2,338 7,111 9,449 1,464

XI Farming, fishing and related 2,412 298 2,710 94 1,348 172 1,520 32 1,362 281 1,643 79

XII Materials processing (excluding metal), 
(hides, textiles, chemicals, food, drink, 
and tobacco, wood, paper and board, 
rubber and plastics) 5,781 1,144 6,925 112 1,246 115 1,361 59 516 45 561 39

XIII Making and repairing (excluding metal 
and electrical) (glass, ceramics, printing, 
paper products, clothing, footwear, 
woodworking, rubber and plastics) 9,256 3,927 13,183 545 4,328 1,643 5,971 268 2,702 1,060 3,762 195

XIV Processing, making, repairing and re
lated (metal and electrical) (iron, steel 
and other metals, engineering (includ
ing installation and maintenance), 
vehicles and shipbuilding) 39,890 413 40,303 575 23,757 54 23,811 744 14,283 55 14,338 359

XV Painting, repetitive assembling, product 
inspecting, packaging and related 8,171 5,070 13,241 369 4,076 1,132 5,208 127 2,391 178 2,569 88

XVI Construction, mining and related not 
identified elsewhere 21,953 12 21,965 246 10,448 1 10,449 152 9,731 2 9,733 216

XVII Transport operating, materials moving 
and storing and related 31,505 873 32,378 341 13,841 551 14,392 159 12,890 388 13,278 180

XVIII Miscellaneous 115,160 24,995 140,155 466 64,821 9,844 74,665 227 50,388 8,551 58,939 381

All occupations 287,518 111,992 399,510 9,361 144,713 51,837 196,550 5,469 114,557 44,575 159,132 5,557
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UNEMPLOYMENT AND VACANCIES 
Regions: occupation 2-12

Unemployed and notified vacancies at employment offices by region: March 1982
1 Scotland Great Britain Northern Ireland United Kingdom

3 UnemP10*611 ___
Unfilled

Unemployed
Unfilled

Unemployed
Unfilled

Unemployed
Unfilled

I Male Female All vacancies Male Female All vacancies Male Female All vacancies Male Female All vacancies

m ■———

H 14,176 9,348 23,524 1,899 179,088 73,685 252,773 14,782 2,728 2,516 5,244 126 181,816 76,201 258,017 14,908

s 9'°72 25,889 34,961 1,686 119,898 220,057 339,955 17,320 3,280 8,898 12,178 148 123,178 228,955 352,133 17,468

0 6,357 16,244 22,601 1,495 63,802 110,046 173,848 15,739 3,522 4,587 8,109 136 67,324 114,633 181,957 15,875

■ 42.711 4,028 46,739 2,108 378,385 26,072 404,457 15,247 17,184 1,950 19,134 153 395,569 28,022 423,591 15,400

■ 87,084 17,255 104,339 856 678,849 127,198 806,047 3,563 23,513 2,827 26,340 70 702,362 130,025 832,387 3,633

■ 55.342 21,857 77,199 4,186 545,407 170,319 715,726 38,045 23,504 8,847 32,351 242 568,911 179,166 748,077 38,287

1 214,742 94,621 309,363 12,230 1,965,429 727,377 2,692,806 104,696 73,731 29,625 103,356 875 2,039,160 757,002 2,796,162 105,571

ga ■—■------

S 122 5 127 1 3,020 118 3,138 108 79 14 93 2 3,099 132 3,231 110

0 21400 881 3,281 183 33,867 8,456 42,323 1,922 386 144 530 27 34,253 8,600 42,853 1,949

| 1,612 5,641 7,253 784 20,622 40,330 60,952 5,592 489 2,050 2,539 33 21,111 42,380 63,491 5,625

■ 1,107 825 1,932 80 19,176 10,940 30,116 687 174 94 268 3 19,350 11,034 30,384 690

11 4,270 783 5,053 494 45,306 5,098 50,404 2,797 767 87 854 28 46,073 5,185 51,258 2,825

B 4,665 1,213 5,878 357 57,097 8,743 65,840 3,676 833 127 960 33 57,930 8,870 66,800 3,709

B 9,329 25,904 35,233 1,716 123,111 220,334 343,445 17,808 3,336 8,905 12,241 157 126,447 229,239 355,686 17,965

K 51002 16,314 21,316 1,404 55,951 111,593 167,544 15,068 1,589 4,453 6,042 110 57,540 116,046 173,586 15,178

J 1,776 68 1,844 172 12,715 468 13,183 1,779 2,128 152 2,280 32 14,843 620 15,463 1,811

H 7,392 17,480 24,872 2,643 64,065 114,561 178,626 24,916 2,088 5,852 7,940 119 66,153 120,413 186,566 25,035

1 4,037 399 4,436 165 29,719 4,948 34,667 1,382 2,092 51 2,143 7 31,811 4,999 36,810 1,389

» 21908 917 3,825 226 24,194 4,336 28,530 1,131 1,375 423 1,798 9 25,569 4,759 30,328 1,140

j 7-486 3,594 11,080 602 65,382 24,465 89,847 5,761 4,092 1,894 5,986 55 69,474 26,359 95,833 5,816

II 291948 233 30,181 1,342 274,686 6,312 280,998 8,503 9,600 75 9,675 65 284,286 6,387 290,673 8,568

| 6,791
2,307 9,098 284 71,440 31,204 102,644 2,644 2,062 1,477 3,539 30 73,502 32,681 106,183 2,674

11 12,652 31 12,883 348 151,384 124 151,508 2,713 7,579 18 7,597 46 158,963 142 159,105 2,759

II 25'041 620 25,661 426 226,415 7,101 233,516 4,043 10,137 100 10,237 44 236,552 7,201 243,753 4,087

E] 88.004 17,406 105,410 1,003 687,279 128,246 815,525 4,166 24,925 3,709 28,634 75 712,204 131,955 844,159 4,241

E 214,742 94,621 309,363 12,230 1,965,429 727,377 2,692,806 104,696 73,731 29,625 103,356 875 2,039,160 757,002 2,796,162 105,571

fl Note: About one-third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled-on the day
* or the count. Figures for careers offices, either of vacancies or unemployed, are not included in this table.
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■UNEMPLOYMENT
Adult students: regions

South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Humber
side

North 
West

North Wales Scotland Great 
Britain

Northern United 
Ireland Kingdom

MALEANDFEMALE
1981 April 9

May 14 
June 11

14,597 
546 

1,054

4,990
325 

•374

1,901
16
57

4,153 
94 

216

4,405
187
386

3,811 
90 

154

5,391
146
259

5,440
333
677

1,699

387

3,671
100
279

4,658
546

4,479

49,726 
2,058 
7,948

3
9 

2,287

49,729 
2,067 

10.235

July 9 
Aug 13 
Sep 10

30,847 11,388 3,216 7,329 11,403 7,096 12,022 15,882 6,765 8,619 16,934 120,113 6,713 126,826
40^316 17,045 4,045 10,405 13,554 8,868 14,954 21,390 7,979 9,562 19,786 150,859 6,932 157,791
43,305 17,916 4,352 11,363 15,328 11,289 17,276 23,463 10,184 12,066 21,735 170,361 8,880 179,241

Oct 8 17,927 8,565 1,834 4,019 6,868 3,284 5,756 8,670 3,487 3,421 14,487 69,753 4,783 74,536
Nov 12
Dec 10 1,220 210 186 69 204 148 66 106 27 33 210 2,269 - 2,269

1982 Jan 14 4,968 2,599 495 542 591 437 511 779 562 462 1,072 10,419 - • 10,419

Feb 11 103 14 3 72 45 31 36 — 8 242 554 — 554
Mar 11 85 17 11 9 56 45 3 — r- — 41 250 250

April 15 17,327 7,310 2,012 2,195 5,431 4,083 6,687 6,285 1,817 4,584 4,598 55,019 - 55,019

Note: Adult students seeking vacational employment are not included in the statistics of the unemployed.
* Included in South East.

2-14 Temporarily stopped: regions
South Greater East South
East London* Anglia West

West East York North
Midlands Midlands shire 

and 
Humber
side

West
North Wales Scotland Great 

Britain
Northern 
Ireland

United 
Kingdom

MALEANDFEMALE
1981 April 9 3,399 1,205

May 14 2,594 843
June 11 1,743 740

July 9 1,966, ; 805
Aug 13 1,854 716
Sep 10 2,007 823

Oct 8 1,934 792
Nov 12 1,699 634
Dec 10 1,758- 707

1982 Jan 14 3,211 890
Feb 11 2,856 935
Mar 11 2,543 832

April 15 2,775' 930

539 1,499 4,301 1,338
298 1,283 2,632 893
310 894 2,661 750

229 707 2,736 612
255 703 2,753 551
201 580 2,368 596

190 964 2,415 898
239 985 7,255 770
317 968 2,919 1,317

544 1,257 5,175 2,356
512 1,648 5,627 1,918
363 1,546 5,851 1,549

317 962 4,138 1,307

3,193 2,011 1,223 813
1,788 2,263 849 477
2,070 1,921 1,031 495

1,826 1,326 975 456
1,682 1,532 596 364
2,475 2,159 428 374

2,792 2,424 595 379
3,035 2,409 757 420
2,492 3,219 733 528

4,037 3,249 2,079 1,508
4,166 3,823 1,812 1,665
4,176 2,610 1,180 950

4,559 2,165 778 663

2,123 20,439 977 21,416
1,743 14,820 979 15,799
1,210 13,085 1,045 14,130

1,761 12,594 1,265 13,859
2,182 12,472 859 13,331
1,716 12,904 775 13,679

2,320 14,911 981 15,892
1,973 19,542 947 20,489
1,936 16,187 1,011 17,198

5,979 29,395 2,314 31,709
3,397 27,424 1,465 28,889
4,199 24,967 1,773 26,740

2,400 20,064 1,751 . 21,815

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
* Included in South East.

2-16 Disabled people 
Non-claimants

THOUSAND

* Disabled people unlikely to obtain employment except under sheltered conditions are not • Seeking employment for less than 30 hours per week. the
included in the statistics of the unemployed. benefit seeking part-time work only are not included in the statistics «

unemployed.

GREAT BRITAIN Disabled people GREAT BRITAIN X^^^me wo^o'nly*

Suitable for ordinary 
employment

Unlikely to obtain 
employment except 
under sheltered conditions*

Male and 
female Male Female

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled

1981 Mar 64-4 99-1 7-8 3-9 1981. Mar

April 65-6 100-4 7-8 4-1 April 41 -4 2-6 38-8

May 64-7 99-9 7-6 3-9 May 41 -5 2-7 38-9

June 65-1 103-0 7-6 4-0 June 41 -0 2-7 38-3

July 65-5 103-9 7-6 40 July 40-6 2-7 37-9

Aug 67-8 108-3 7-7 4-1 Aug 39-1 2-6 36-5

Sep 680 109-9 7-7 4-2 Sep 40-1 2-6 37-5

Oct 69-3 110-4 7-8 4-1 Oct 43-7 2-6 41 -0

Nov 69-2 111-2 7-7 4-3 Nov 45-5 2-8 42 - 7

Dec 68-7 110-5 7-5 4-3 Dec 45-3 2-8 42-6

1982 Jan 69-2 112-4 7-7 4-3 1982 Jan 44-4 30 41 -4

Feb 69-2 112-6 7-5 4-3 Feb 46-2 2-8 43-4

4-4 Mar 47-7 2-9 44-9 
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QQ UNEMPLOYMENT 
__  Selected countries: national definitions

CXI THOUSAND

United Kingdom*  t Austra- Austria* Bel- Canada! Den- France* Germany Greece* Irish Italyll Japan! Nether- Norway* Spain* Sweden! Switzer- United
• lia! glum* mark§ (FR)< Republic* lands* land* States!
Incl. Excl.
school school 
leavers leavers

NUMBERS UNEMPLOYED
Annual averages
1977 1,484 1,378 358 51 264 850 164 1,073 1,030 28 106 1,382 1,100 204 16-1 540 75 120 6,856
1978 1,475 1,376 402 59 282 911 190 1,167 993 31 99 1,529 1,240 206 200 817 94 10-5 6,047

— — — , .1 ~
88 5,9631979 1,390 1,307 405 ** 57 294 838 159 1,350 876 32 90 1,653 1,170 210 24-1 1,037 10-3

1980 1,795 1,668 406 53 322 867 180 1,451 900 37 101 1,778 1,140 248 22-3 1,277 86** 6-2 7,449
1981 2,734 2,566 390 69 392 898 241 1,773 1,296 41 128 1,979 1,259 385 28-4 1,566 108 5-9 8,080

Quarterly averages
1,499 101 8,3521981 Q1 2,456 2,366 421 91 377 952 266 1,668 1,273 67 126 1,940 1,330 344 31 -9 6-9

Q2 2,588 2,458 367 48 378 865 226 1,634 1,127 31 124 1,892 1,320 343 24-3 1,515 85 4-7 7,740
Q3 2,930 2,653 381 43 398 839 214 1,780 1,264 23 127 1,951 1,190 405 27-1 1,555 116 4-6 7,793
Q4 2,961 2,787 392 95 414 935 257 2,011 1,520 45 134 2,148 R 1,200 448 30-1 1,696 129 7-3 8,434

1982 Q1 3,036 2,902 139 448 1,147 2,001 1,899 70 147 2,300 p 489 39 0 137 10,284

Monthly
1981 Sep 2,999 2,729 391 48 401 891 227 1,912 1,256 22 127 2,016 1,200 413 256 1,594 127 4-9 7,687

Oct 2,989 2,773 370 71 407 891 242 2,002 1,366 26 129 2,119 1,220 427 26-2 1,649 133 5-7 8,024
Nov 2,953 2,789 372 94 413 928 257 2,016 1,490 46 13S 2,137 1,190 443 28-4 1,696 128 7-1 8,470
Dec 2,941 2,798 433 120 424 987 273 2,014 1,704 61 141 2,187 R 1,190 R 474 35-6 1,744 125 9-1 8,807

1982 Jan 3,071 2,921 440 156 439 1,096 303 2,034 R 1,950 74 147 2,290 1,310 488 42-1 1,787 153 11-7R 10,183
Feb 3,045 2,911 483 p 146 452 1,116 289 2,004 1,935 70 146 2,304 R 1,350 493 38-5 135 9-7 10,378
Mar 2,992 2,875 116 451 1,228 1,965 R 1,811 65 148 2,306 p 486 36-5 124 10,290
Apr 3,008 2,880 1,931 p 1,710

Percentage rate
latest month 12-6 7-0p 40 16-4 10-5 110 10-2 7-2 4-1 12-1 10-4p 2-4p 11 -1 20 13-6 29 0-3 9-5

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED 
Quarterly averages
1981 Q1 2,282 62 365 856 231 1,629 1,097 49 122 1,220 323 26-7 1,486 e 97 7,788

Q2 2,482 62 392 846 231 1,739 1,224 43 126 1,330 364 280 1,521 e 92 7,900
Q3 2,641 72 412 889 230 1,832 1,372 36 130 1,230 395 300 1,579 e 111 7,708
Q4 2,752 86 400 998 253 1,891 1,530 41 135 1,250 436 29-1 1,702 e 131 8,995

1982 Q1 2,817 95 p 433 p 1,021 1,948 1,648 p 52 143 466 33 9 133 9,576

Monthly
1981 Sep 2,692 75 416 980 240 R 1,852 1,429 35 132 1,280 411 R 28-2 1,621 e 121 7,966

Oct 2,726 77 408 989 246 1,877 1,481 37 R 133
Nov 2,760 82 393 979 253 1,896 1,533 40 134 1,270 428 R 27-9 1,667 e 131 8,520
Dec 2,769 88 R 399 1,026 259 1,902 1,575 46 138 1,250 435 28-4 1,696 e 132 9,004

1,240 R 450 30-9 1,744 e 130 9,462
1982Jan 2,812 91 R 415 983 262 1,923 R 1,588 50 141

Feb 2,818 92 R 437 R 1,010 258 1,955 1,611 R 52 141 1,270 453 35-1 R 1,779 e 134 9,298
Mar 2,822 101 e 448 e 1,069 1,968 R 1,745 e 55 e 146 1,230 464 33-1 R 136 9,575
Apr 2,850 1,991 p 1,732 e 482 33-4 129 9,854

Percentage rate
latest month 11-9 3-6e 16-3e 90 9-8 10-6 7-5e 3-5e 12-0 2-2 11-0 1 -8 13-6e 3-0 9-0

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of 
Employment Gazette). There are two main methods of collecting unemployment statistics:

(i) by counting registrations for employment at local offices;
(ii) by conducting a labour force survey from a sample number of households.

(2) source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attache reports. In some instances estimates of seasonally adjusted levels have been made 
from the latest unadjusted data.
* .at employment offices. Rates are calculated as percentages of total employees. Irish rate
published by SOEC, calculated as a percentage of the civilian labour force. 

t Fortnightly payment of benefit: from October 1979 seasonally adjusted figures have been adjusted by deducting the 
estimated increase arising from the introduction of fortnightly payment; see page 1151 of the November 1979 issue of 
Employment Gazette.
t Insured unemployed. Rates are calculated as percentages of total insured population.
! Labour force sample survey. Rates are calculated as percentages of total labour force.
** Average of 11 months.

{Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force.
Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From 

January 1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated 
as percentages of the total labour force.

M
AY

 19
82

 
EM

PL
O

YM
EN

T 
G

AZ
ET

TE
 

S3
9



MAY 1982 EMPLOYMENT GAZETTE S41
S40 MAY 1982 EMPLOYMENT GAZETTE

VACANCIES Q . -j 
Regions: notified to employment offices: seasonally adjusted * O I

• The flow statistics are described In Employment Gazette, June 1980, pp. 627-635. While the coverage of the flow statistics differs from the published totals of unemployed excluding scno
leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related. oflflfinnallv

Flow figures are collected for four- or flve-week periods between unemployment or vacancy count dates; the figures In this table are converted to a standard 4i week month and are seasons y 
adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier. cmninvmant

T The October monthly figures for those leaving the register have been increased to allow for the effect of fortnlgntly payment of benefit. (See page 1151 of the November 1979 tmpioyn 
Gazette).

* See footnote to table 2 • 1

O -4 A UNEMPLOYMENT AND VACANCIES
✓^ * I M Flows at employment offices: seasonally adjusted *

J°fe; The figures relate only to the number of vacancies notified to employment offices and remaining unfilled and include some that are suitable for young persons, 
t IndudedfnS mthEUat^1978 onwarcis have keen calculated as described on page 155 of the March 1981 issue of Employment Gazette.

GREAT BRITAIN 
Average of 3 
months ended

UNEMPLOYMENT VACANCIES

Excess of 
inflow over 
outflow

Joining register (Inflow) Leaving register (outflow) Excess of inflow over outflow Inflow Outflow

Male Female All Male Female All Male Female All

1977 Feb 10e 211 89 300 210 84 294 1 5 6 193 R 191 1
Mar10 e 210 88 298 212 84 295 -2 5 3 196 R 194 2

April 14 208 87 295 210 83 293 -2 4 2 196 e 195 e 2e
May 12 206 86 292 208 83 291 -2 4 1 195 195 1
June 9 204 86 290 196 81 277 8 5 13 192 194 -1

July 14 203 87 290 195 81 277 8 6 14 189 188 1
Aug 11 203 88 291 195 83 278 7 5 13 189 188 1
Sep 8 204 88 292 201 83 284 3 5 7 188 188 0

Oct 13 203 88 291 202 84 286 1 4 5 193 192 1
Nov 10 203 88 291 202 84 286 1 4 5 194 192 2
Dec 8 200 88 288 204 86 291 -4 2 -3 198 192 6

1978 Jan 12 196 87 283 201 87 288 -5 0 -5 202 j| 195 7
Feb 9 193 86 279 200 87 288 -7 -1 -9 208 200 9
Mar 9 193 87 279 199 88 287 -7 -1 -8 213 205 8

April 13 194 88 282 200 89 289 -6 -1 -7 217 211 6
May 11 193 89 282 198 89 287 -5 1 —5 217 213 4
June 8 193 89 282 198 88 286 -5 1 -4 221 216 5

July 6 192 89 280 198 88 286 -6 0 -6 225 219 5
Aug 10 190 89 279 196 88 284 -6 1 -5 227 222 5
Sep 14 187 89 276 196 90 285 -9 -1 -9 229 224 5

Oct 12 186 90 276 196 90 286 -10 0 -10 232 225 7
Nov 9 184 90 275 197 92 288 -12 -2 -14 234 228 6
Dec 7 183 90 273 196 92 287 -12 -1 -14 234 230 4

1979 Jan 11 186 89 275 192 91 282 -6 -2 -7 226 227 -1
Feb 8 189 88 277 184 89 272 5 -1 4 219 222 -3
Mar 8 188 88 276 182 87 269 7 1 7 215 217 -3

April 5 182 88 270 184 87 271 -2 1 -1 223 221 2
May 10 177 88 264 190 88 278 -13 0 -13 231 225 7
June 14 176 89 265 190 89 279 -14 0 -14 238 230 8

July 12 176 90 266 188 89 276 -12 1 -11 238 234 4
Aug 9 177 91 268 186 90 276 -9 1 -8 (236 238 -2
Sep 13 176 92 268 184 90 274 -8 2 -6 232 237 -4

Oct 11 t 176 93 269 179 91 270 -3 2 -1 228 234 -6
Nov 8 t 176 93 268 175 90 265 3 3 225 230 -5
Dec 6 t 179 95 274 176 90 267 2 5 7 224 233 -9

1980 Jan10 184 97 280 177 90 267 7 7 13 214 227 -13
Feb 14 190 100 290 175 91 266 15 9 24 207 222 -15
Mar 13 194 102 296 174 92 266 20 10 31 202 215 -14

April 10 199 105 303 173 94 267 25 11 36 201 212 -11
May 8 202 106 308 173 95 268 29 11 40 197 208 -11
June 12 204 107 311 169 95 263 36 12 48 188 199 -11

July 10 210 110 320 168 95 263 42 15 58 181 194 -13
Aug 14 217 112 328 169 94 263 47 17 65 171 183 -11
Sep 11 226 114 340 171 94 265 55 20 75 167 176 -10

Oct 9 233 115 348 174 95 270 59 20 78 160 168 -8
Nov 13 242 117 359 176 97 273 65 21 86 154 161 -7
Dec 11 245 117 362 176 97 274 69 20 88 149 152 -4

1981 Jan 15 243 117 360 179 98 276 65 20 84 154 155 -1
Feb 12 238 117 356 179 99 278 60 18 78 152 153 -1
Mar 12 232 116 348 177 100 277 55 16 71 148 151 -3

April 9 229 115 343 176 101 277 53 14 66 140 143 -3
May 14 227 113 340 176 101 277 51 12 63 139 142 -3
June 11 e 228 114 341 182 103 285 46 11 56 142 147 -5

July 9 e* 220 110 331 175 99 274 45 12 57 143 144 -1
Aug 13 e* 209 105 314 172 91 263 38 14 52 147 144 3
Sep10* 202 104 305 168 87 254 34 17 51 151 145 6

Oct 8* 204 108 312 176 90 266 28 18 46 155 151 4
Nov 12* 212 115 325 191 102 293 21 13 33 157 154 3
Dec 10* 216 118 334 203 111 314 13 7 20 158 155 4

1982 Jan 14* 222 118 340 208 113 321 15 4 19 163 161 2
Feb 11 * 221 118 339 208 114 322 13 5 18 166 165 1
Mar 11 218 118 337 210 112 322 9 6 15 166 167 -1

THOUSAND

South 
East

Greater 
London f

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York
shire 
and 
Number
side

North 
West

North Wales Scotland Great 
Britain Ireland Kingdom

I’77
62-3 33 7 4-1 8-8 9-2 10-6 11 -8 12-4 8-8 6-0 15-8 149-6 1 -8 151 -4
646 36 -3 4-0 8-4 9-4 10-5 12-7 12-5 9-2 5-9 15-4 152-9 1 -7 154-6

Mayo 
Junel 63-2 35 8 4-3 8-2 9-2 10-3 12-5 12-4 8-6 6-0 16-3 151 -1 1 -9 153-0

629 35 2 4-8 8-3 94 10-7 12-5 13-2 8-7 6-1 16-6 153-4 2-0 155-4
July 8

64-2 34 8 4-9 8-7 9-9 10-5 12-3 12-6 8-8 6-1 16-7 154-9 2-1 157-0
Aug 5
Sep 2 60-6 33 -2 4-9 8-3 9-9 10-1 12-1 12-0 9-0 5-9 16-9 149-7 2-0 151 -7

64-7 35 1 4-6 90 10-4 10-5 12-6 12-8 9-2 6-4 17-7 157-6 2-1 159-7
Oct 7

68-2 37-7 4-9 9-5 10-1 10-2 12-7 12-8 9-3 6-6 15-9 160-8 2-0 162-8
Nov 4
Dec 2 70-9 38 2 5-4 10-1 10-9 10-7 12-8 13-6 9-2 7-0 17-7 168-3 2-0 170-3

74-8 40 -3 5-6 11-4 12-0 11 -2 13-6 14-9 9-8 72 18-7 179-0 2-0 181-0
978 Jan 6

79-2 42 -4 5-7 11-5 11-8 12-0 13-5 15-3 9-7 7-3 1'9-1 184-6 1 -9 186-5

Mar 3 82-1 44 6 5-9 11-0 11-9 12-2 13-6 15-4 10-0 8-6 20-2 190-7 1 -9 192-6

850 46 -0 6-2 11 -8 12-3 12-6 15-3 15-5 10-1 8-0 21 -0 197-6 1 -8 199-4
April (

88-6 47 9 6-4 12-2 12-3 12-9 14-1 15-7 10-1 7-9 21 -2 201-3 1 -8 203-1
May 5
June 2 92-3 50 -3 6-2 13-2 13-0 13-4 14-7 16-0 10-4 8-1 21 -1 208-4 1 -8 210-2

93-6 50 5 6-2 13-6 12-9 13-5 15-1 15-5 9-9 8-4 21 -4 210-3 1 -7 212-0
943 49 -3 6-2 13-9 12-8 13-5 15-0 16-6 10-4 8-2 20-7 211 -9 1 -6 213-5

Sep 8 100-8 55 -0 6-8 13-8 13-5 14-4 15-7 17-0 10-5 8-7 20-5 222-0 1 -5 223-5

Ont 6 104-4 56 8 7-1 15-0 14-0 15-6 15-4 18-0 10-8 8-9 21 -4 230-7 1 -4 232-1
104-8 56 1 72 15-5 14-3 15-9 15-8 18-4 11 -0 8-8 20-6 232-7 1 -4 234-1

Deci 106-1 56 3 7-1 15-4 14-2 16-0 16-3 18-5 11 -1 8-8 20-8 234-4 1 -4 235-8

979 Jan 5 106-3 55 1 7-1 15-6 14-2 16-2 16-3 18-5 10-5 8-3 21 -1 233-7 1 -3 235-0
Feb2 106-5 56 0 6-9 15-9 13-2 14-8 15-2 17-9 10-2 8-6 20-5 228-9 1 -2 230-1
Mar 2 108-6 56 -9 6-8 14-5 13-5 14-8 16-7 18-6 10-3 9-0 19-8 231 -4 1-2 232-6

Mar 30 111-1 58 2 7-9 16-2 15-3 16-3 16-3 20-1 10-6 8-9 20-4 242-6 1-4 244-0
May 4 112-9 58 2 7-9 17-5 15-7 16-2 17-3 20-4 10-9 10-4 22-1 251 -1 1 -4 252-5
June 8 115-1 58 4 8-9 18-3 15-9 16-0 17-4 21 -1 11 -4 10-7 22-5 257-4 1 -3 258-7

July 6 114-3 57-8 8-8 17-7 15-6 15-8 16-7 20-7 11-6 10-4 22-1 253-6 1 -4 255-0
Aug 3 109-3 54-7 8-6 17-1 15-5 15-4 16-8 20-5 10-7 10-2 22-3 247-5 1 -3 248-8
Sep 7 108-5 53-9 8-3 17-7 14-9 15-4 16-1 20-6 10-3 9-7 22-5 244-0 1 -3 245-3

Oct 5 106-5 53-0 8-3 17-5 14-0 14-7 15-7 19-5 10-0 9-8 21 -9 237-8 1-3 239-1
Nov 2 105-0 52 6 8-3 16-5 14-0 14-3 14-9 18-7 9-7 9-5 21 -8 232-9 1 -3 234-2
Nov 30 99-4 50 4 7-8 15-8 13-2 12-9 13-2 17-2 94 90 21-0 218-6 1-3 219-9

980 Jan 4 92-8 47 2 7-1 14-5 12-4 12-1 12-3 16-2 8-7 8-4 19-8 203-9 1 -2 205-1
Feb 8 86-7 44-4 6-6 14-0 11-5 11 -5 11 -5 15-1 7-8 77 19-2 191 -6 1 -2 192-8
Mar 7 81-1 40 -8 6-2 14-3 10-8 10-6 10-5 14-2 7-4 7-3 18-5 180-4 1-3 181 -7

April 2 76-2 38-6 5-6 12-6 9-7 94 9-8 13-7 6-9 6-9 17-6 168-0 1 -2 169-2
May 2 71 -5 35-8 5-6 12-0 9-0 8-8 8-8 13-1 6-7 6-7 17-5 159-5 1-2 160-7
June 6 65-0 33 0 5-0 10-4 8-0 8-5 7-9 11 -6 6-1 6-1 16-8 145-8 1-1 146-9

July 4 56-4 28 6 4-3 9-5 6-9 7-1 72 9-8 5-4 5-5 15-7 127-9 1 -0 128-9
Aug 8 51 -5 26 0 4-1 8-4 6-2 6-9 62 9-4 5-3 5-1 15-6 119-7 1-0 120-7
Sep 5 48-3 24 -4 3-8 7-8 5-8 5-7 57 8-8 5-1 5-2 15-1 111-4 0-8 112-2

Oct 3 43-3 21 2 3-4 7-0 5-6 4-9 5’6 8-0 4-7 4-7 13-6 100-9 0-8 101-7
Nov 6 38-9 187 3-2 7-1 5-2 4-9 5-6 8-1 4-6 4-6 13-7 96-0 0-7 96-7
Dec 5 38-7 18-4 3-3 7-6 5-3 5-1 6-1 8-4 4-7 50 14-3 98-3 0-8 99-1

981 Jan 9 40-8 19 3 3-7 7-9 5-1 5-4 60 8-6 4-5 4-9 13-9 100-3 0-8 101 -1
Feb 6 37-4 172 3-7 7-9 5-0 5-0 5-7 8-8 4-4 5-4 13-6 97-0 0-7 97-7
March 6 37-1 174 3-5 7-4 5-4 5-4 5-6 9-1 4-2 5-2 12-7 95-3 0-6 95-9

Aprils 35-5 16-5 3-5 7-6 5-7 5-5 5-1 8-9 4-3 5-1 11 -9 92-7 0-7 93-4
May 8 33-1 157 3-1 6-8 5-9 6-2 5-0 8-5 4;1 5-2 11-7 89-5 0-6 90-1
June5 31-6 14 9 2-9 5-0 5-4 5-9 4-9 8-0 3-9 4-7 11 -4 84-1 0-6 84-7

July 3 34-9 16 9 2-9 6-7 6-2 6-6 5-1 9-0 4-0 4-8 11-9 92-2 0-7 92-9
Aug 7 38-2 18 9 3-1 7-9 6-3 6-1 5-6 8-4 4-1 5-3 11-9 97-8 0-7 98-5
Sep4' 37-9 18 8 3-3 8-2 6-4 5-9 5-9 8-0 4-2 5-1 11-9 97-0 0-8 97-8

Oct 2 37-5 18 2 3-6 8-3 6-6 5-6 6-4 9-0 4-7 5-1 13-0 99-8 0-8 100-6
Nov 6 38-1 18 3 4-1 9-1 6-7 5-5 6-5 9-2 4-9 5-5 13-8 103-4 0-9 104-3
Dec 4 39-1 18 3 4-6 9-2 6-8 60 6-8 9-8 4-9 5-5 13-9 106-5 1-0 107-5

982 Jan 8 41-2 19-6 4-8 9-6 6-8 6-5 7-3 10-0 4-9 5-6 14-4 110-7 0-9 111 -6
Feb 5 42-3 197 5-2 9-4 6-6 6-3 7-2 99 5-7 5-5 13-9 112-1 0-9 113-0
Mar 5 42-3 19 9 4-4 9-5 6-3 6-8 7-5 9-7 5-5 5-7 12-5 109-8 0-8 110-6

Apr2 41 -6 20-1 4-7 9-1 6-4 7-1 7-0 10-2 5-2 5-9 12-1 108-9 0-8 109-7
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g.Q VACANCIES
Regions: notified to employment offices and careers offices

__________________________________________________________________ THOUSAND:

Notes: About one-third of all vacancies are notified to employment offices. These could include some that are suitable for young people and similarly vacancies notified to career5 offtca 
could include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employ i 
and remaining unfilled on the day of the count. 
* Included in South East.

South Greater East South West East York- North North Wales Scotland Great Northern umtu
East London* Anglia West Midlands Midlands shire 

and 
Humber
side

West Britain Ireland Kingdom j

Notified to employment offices

1980 April 2 76-9 38 7 5-5 13-9 9-9 9-5 10-1 14-5 7-2 80 18-8 174-2 1 -2 175-4
May 2 77-5 384 6-3 14-1 9-4 9-4 9-6 14-7 7-3 80 19-4 175'6 1 -3 176-9
June 6 72-4 365 5-7 13-6 8-3 90 9-2 12-9 6-8 7-4 18-6 164-0 1 -3 165-3

July 4 58-4 29-1 4-7 10-4 6-5 6-9 7-9 9-8 5-6 60 16-2 132-4 1 0 133-4
Aug 8 49'8 23 9 4-3 8-6 6-2 6-7 6-3 9-6 5-5 5-1 15-9 1180 1 0 1190
Sep 5 51 -3 251 4-3 8-2 6-3 5-7 6-2 9-4 5-5 5-3 16-3 118-5 0-8 119-3

Oct 3 484 24 4 3-6 6-6 60 5-4 6-1 85 4-9 4-4 140 107;9( 0-8 108-7
Nov 7 38-8 194 3-1 5-7 5-2 5-4 5-3 7-7 4-2 3-8 13-3 92'6 0-7 93-3
Dec 5 33-4 162 . 2-8 5-5 4-6 4-6 50 6-8 3-8 3-9 12-6 82-9 0-6 83-5

1981 Jan 9 33-7 164 2-9 5-3 4-5 4-6 4-7 70 3-7 3-9 10-9 81 -2 0-6 81-8
Feb 6 31 -4 151 2-8 6-5 4-6 4-8 4-8 7-7 3-7 4-6 11 -8 82-8 0-6 83-4
Mar 6 33-3 157 3-1 7-6 5-4 5-2 50 8-7 4-2 5'1 12-5 90-1 0-6 90-7

April 3 36-3 167 3-3 8-9 60 5-5 5-4 9-7 4-6 6-1 130 98-9 0-7 99-6
May 8 39-2 183 3-8 90 6-4 6-9 5-8 10-1 4-8 6-5 13'5 105-9 0-7 106-6
June 5 39-1 184 3-6 8-2 5-7 6-4 6-2 9-4 4-6 60 13-1 102-3 0-7 1030

July 3 36-8 173 3-3 7-5 58 6-4 5-7 8-8 4-3 5-2 12-4 96-3 0-7 97-0
Aug 7 363 16 7 3-3 80 6-3 5-9 5-7 8-6 4-3 5-2 12-2 95-9 0-7 96-6
Sep 4 41 0 196 3-9 8-5 6-9 5-8 6-4 8-7 4-6 5-3 13'1 104-2 0-8 104-9

Oct 2 42-5 213 3-8 7-9 70 60 69 9-4 4-8 4-8 13-4 106-4 0-8 107-2
Nov 6 37-9 189 4-1 7-7 6-7 60 6-2 8-8 4-5 4-7 13-5 100-1 0-9 100-9
Dec 4 33-9 16-1 4-1 70 6-2 5-5 5-8 8-2 4-1 4-4 12-3 91 -4 0-8 92-2

1982 Jan 8 34-2 167 40 70 6-2 5-7 6-1 8-5 4-2 4-5 11 -3 91 -7 0-8 92-4
Feb 5 36-3 176 4-3 80 6-2 6-1 6-3 8-8 5-1 4-8 12-1 97-9 0-8 98-7
Mar 5 38-5 18-2 40 9-7 6-4 6-6 69 9-4 5-5 5-6 12-2 104-7 0-9 105-6

April 2 42-4 203 4-5 10-4 6-7 7-1 7-3 11-1 5-5 70 13-1 115-1 0-9 1160

Notified to careers offices

1980 April 2 11-4 6 6 0-8 1 -1 1 -4 1 -1 1 -2 1 0 0-5 0-3 0-6 19-4 0-2 19-6
May 2 13-5 7 8 0-8 1 -2 2-3 1 -3 1 -7 1 -1 0'5 0-4 0-9 23-5 0-2 23-7
June 6 11-2 7 4 0-7 0-8 20 10 1 -4 0-7 0-4 0-4 0-8 19-4 0-2 19-6

July 4 9-4 67 0-5 0-6 1-5 0-7 1 -1 0-6 0-3 0-2 0-6 15-5 0-1 15-6
Aug 8 6-9 4-4 0-3 0-4 1 -2 0-5 0-8 0-6 0-4 0-2 0-6 11 -8 0-1 1-2-0
Sep 5 4-6 2-6 0-3 0-5 0-9 0-5 0-6 0-5 0-4 0-2 0-4 8-9 0-2 ' 9-1

Oct 3 4-6 29 0-2 0-4 0-7 0-3 0-4 0-4 0-2 0-2 0-4 7-8 0-1 7-9
Nov 7 2-8 17 0-1 0-2 0-5 0-2 0-3 0-2 0-1 0-1 0-3 4-9 0-1 5'0
Dec 5 1 -9 1-1 0-1 0-2 0-3 0-2 0-2 0-2 0-1 0-1 0-2 3-6 0-1 3-6

1981 Jan 9 2-3 1-5 0'1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 40 0-1 40
Feb 6 1 -9 1-1 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 3-7 0-1 3-7
Mar 6 1 -9 11 0-1 0-2 0-4 0-2 0-2 0-2 0-1 0-1 0-2 3-8 0-1 3-8

April 3 2-1 11 0'1 0-3 0-5 0-3 0-2 0-3 0-1 0-1 0-2 4-3 0'1 4-4
May 8 3-7 22 0-3 0-3 0-6 0-4 0-3 0-3 0-2 . 0-1 0-4 6-7 0:1 6-7
June 5 3-3 21 0-2 0-3 06 0-3 0-4 0-3 0-2 0-1 0-3 6-1 0-1 6-1

July 3 2-2 12 0-2 0-3 0-7 0-3 0-4 0-2 0-2 0-1 0-4 50 0-1 5-1
Aug 7 2-3 12 0-2 0-3 0-7 0:3 0-4 0-2 0-2 0-2 0-3 4-9 0-1 5-0
Sep 4 2-5 1-3 0-2 0-3 0-7 0-3 0-4 0-3 0'2 0-1 0-2 5-2 0-1 5'3 j

Oct 2 2-7 15 0-2 0-2 0-7 0-4 0-4 0-3 0-1 0-1 0-2 5-2 0-2 5-4
Nov 6 2-2 13 0-1 0-2 0,-6 0-3 0-3 0-2 0-2 0-1 0-2 4-4 0-1 4'5 ]

Dec 4 1'8 10 0-1 0-1 0-3 0-2 0-3 0-2 0-2 0-1 0-2 3-4 0-1 3-6

1982 Jan 8 2-1 11 0-1 0'2 0-5 0-3 0-3 0-3 0-2 0-1 0-2 4-2 0-1 4-4
Feb 5 2-4 1-3 0-2 0-4 0-5 0-4 0-4 0-3 0'2 0-1 0-2 5-2 0-2 5-4
Mar 5 2-7 16 0-2 0-3 0-6 0-4 0-4 0-3 0-2 0-1 0-4 5-7 0-2 5-8

April 2 2-6 13 0-2 0-3 0-6 0-5 0-4 0-3 0-3 0-2 0-3 5-8 0-2 60

VACANCIES Q . / 
Occupation: notified to employment offices ■

Note: About one third of all vacancies are notified to employment offices. The figures represent only the number of vacancies notified to employment offices and remaining unfilled on the day of 
the count.

UNITEO 
kingdom

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa
tions

Craft and similar 
occupations, in
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

  .—-------------Thousand

1979 Sep
Dec

22-4 32-9 228 67-3 13-1 94-3 252 9
19-8 27-2 19-8 52-6 8-9 75-9 204 1

19-6 280 17-3 392 6-8 65-6 176 61980 Mar»
19-4 27-4 17'6 32-1 5-5 63-4 165 3
16-6 18-2 15'6 21 -2 37 44-1 119-3

Dec 14-4 13-7 12-3 11-7 20 29-4 83 5

14-5 16-2 13-8 120 2-4 31 -8 90 7
jyne 15-6 17-5 15-3 130 3-4 38-3 103 0
Sep 14-9 17-2 16-9 15-6 3-5 36-8 104 9
Dec 140 14-5 15-2 13-6 2-4 32-6 92 2

1982 Mar 14-9 17-5 15-9 15-4 3-6 38-3 105 6

Proportion of vacancies In all occupations Per cent
1079 Seo 8-9 130 90 26-6 5-2 37-3 100 0

Dec 9-7 13-3 9-7 25-8 4-4 37-2 100 0

1980 Mar 11 -1 15-9 9-8 22 2 3-9 37-1 100 0
June 11-7 16-6 10-6 19-4 3-3 38-4 100 0
Sep 13-9 15-3 13-1 17-8 3-1 370 100 0
Dec 17-2 16-4 14-7 . 140 2-4 35-2 100 0

1981 Mar 160 17-9 15-2 13-2 2-6 35-1 100 0
June 15-1 170 14-9 12-6 3-3 37-2 100 0
Sep 14-2 16-4 16-1 14-9 3-3 35-1 100 0
Dec 15-2 15-7 16-5 14-8 2-6 35-4 100 0

1982 Mar 14-1 16-6 15'1 14-6 3-4 36-3 100 0
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Stoppages: industry
Jan to Apr 1982 Jan to Apr 1981United Kingdom

cbeatbritain
Stoppages: April 1982
United Kingdom SIC 1968 SIC 1968

253,000256,100

158,000242,20088

95,00013,900t26

f includes 800 involved for the first time in the month.

Stoppages: cause
Beginning in 
April 1982

United Kingdom

All Industries

4’2 Stoppages of work* 1: summary
Working days lost In all stoppages in progress in period (Thou)

period

S44

United 
Kingdom

Number of 
stoppages

Number of 
stoppages

Workers 
Involved

461 
3,050 
2,264 
6,594 
1,065 
1,842

In pro
gress

Working 
days lost

45 
77

449 
420 
144 
215 
218
54 
56
46 
74 
43

49 
97 

103 
91

Annual 
Averages

Working 
days 
lost

Stoppages in 
progress

73 
117 
213 
265

91 
76 
54 
43 
35 
43
4

Mining 
and 
quarry
ing

Stoppages in 
progress

Textiles, 
clothing 
and 
footwear

All other 
Industries 
and 
services

Construc
tion

Stoppages: 
in progress in month 
of which: 
beginning in month 
continuing from 
earlier months

Beginning 
In 
period

Beginning 
In 
period t

Transport 
and 
communi
cation

Workers Involved in 
stoppages (Thou)

Beginning in 
the first four 
months of 1982

All 
Industrues 
and 
services

nlng In 
period

1976
1977
1978
1979
1980
1981

1977

Workers 
in
volved

Workers 
in
volved

Metals, 
engineer
ing, ship
building 
and 
vehicles

MAY 1982 EMPLOYMENT GAZETTE
MAY 1982 EMPLOYMENT GAZETTE S45

Stop
pages 
begin
ning In 
period

SSjJJ® 8eas°nal adjustment factors currently used are based on data up to December 1980. 
i "9 ngures reflect abnormally low earnings owing to the effects of national disputes.

• See page of "Definitions and Conventions” for notes on coverage. Figures from 1981 are provisional.
t Workers invdlved In stoppages beginning in one month and continuing Into later months are counted in the month in which they first participated.

Pay—wage-rates and earnings levels 
—extra-wage and fringe benefits

Duration and pattern of hours worked 
Redundancy questions
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures 
All causes

Working; 
days 
lost

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and 

tobacco
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles 
Aerospace equipment 
All other vehicles 
Metal goods not 

elsewhere specified
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc 
Paper, printing and 

publishing
All other manufacturing 

industries
Construction
Gas, electricity and water 
Port and inland water 

transport
Other transport and 

communication
Distributive trades 
Administrative, 

financial and pro
fessional services

Miscellaneous services

In pro- 

fr*  
period

Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

1978 Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 

Oct 
Nov 
Dec

1979 Jan 
Feb 
Mar 

April 
May 
June 

July 
Aug  
Sep  

Oct 
Nov 
Dec

*
*

*

1980 Jan • 
Feb  
Mar  

April 
May 
June 

July 
Aug 
Sep 

Oct 
Nov 
Dec

*
*

1981 Jan 
Feb 
Mar 

April 
May 
June 

July 
Aug 
Sep 

Oct 
Nov 
Dec

1982 Jan
Feb 

I [Mar]

The monthly figures are provisional and subject to revision, nor
mally upwards, to take account of additional or revised infor
mation received after going to press.

■ u INDUSTRIAL DISPUTES 
* | Stoppages of work*

EARNINGS
Average earnings index: all employees: main industrial sectors

Stop-

JAN 1976 = 100

Whole economy Index of production 
industries

Manufacturing 
industries

Change over previous 
12 months

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Actual Seasonally 
adjusted

Whole 
economy

IOP 
industries

Manufacturing

Per cent
1060 106-2 106-2
115-6 117-2 117-1
130-6 134-3 134-0
150-9 154-9 154-9
182-1 183-9 182-5
205-5 208-5 206-5

111-0 112-1 112-7 113-7 112-7 113-3 10-3 11 -9 11 -8
113-3 113-3 115-3 114-7 114-6 114-2 10-8 11 -8 11 -4
113-1 113-2 114-6 114-3 114-5 114-1 94 11-2 11 -1
114-9 114-0 116-8 115-2 116-9 115-1 8-9 10-3 100
115-4 114-4 116-6 115-4 116-2 115-1 8-1 9-2 8-7
117-0 115-7 117-5 116-5 117-3 116-6 8-5 8-8 8-9
115-7 116-1 115-8 117-6 115-6 117-5 7-3 8-2 8-1
116-6 117-0 117-8 118-9 117-3 118-9 7-7 8-9 8-8
117-9 118-5 119-9 120-6 119-6 120-7 8-7 9-6 9-4
120-1 120-0 123-4 122-7 123-8 123-0 8-5 10-8 11 -2
121 -7 121 -4 123-9 123-5 124-3 123-7 9-4 10-9 11 -1
121 -5 122-6 124-2 125-4 125-1 125-6 9-6 10-9 11 -4
122-7 123-9 125-8 127-0 126-2 127-0 10-5 11 -7 12-1
125-0 125-0 128-1 127-4 128-2 127-8 10-4 11 -1 11 -9
127-2 127-3 131 -7 131 -5 132-2 131 -9 12-4 15-0 15-6
129-4 128-4 134-2 132-5 133-6 131 -5 12-6 15-0 14-2
133-1 132-0 136-1 134-6 135-1 133-7 15-4 16-7 16-1
133-6 132-1 136-6 135-4 135-9 135-1 14-2 16-2 15-8
131-7 132-2 134-4 136-5 133-5 135-7 13-9 16-0 15-5
134-2 134-6 137-1 138-4 135-9 137-8 15-0 16-4 15-9
135-2 135-9 139-7 140-6 139-1 140-5 14-7 16-6 16-4
136-1 136-0 141 -1 140-3 140-6 139-7 13-3 14-4 13-6
138-0 137-6 142-8 142-2 142-8 142-0 13-4 15-1 14-8
135-7 136-9 139-8 141 -2 140-3 140-9 11 -7 12/6 12-2
141 -1 142-5 143-7 145-1 144-6 145-6 15-0 14-3 14-6
143-7 143-7 149-9 149-1 150-2 149-8 14-9 17-0 17-2
144-3 144-4 149-5 149-2 149-7 149-3 13-4 13-4 13-2
146-9 145-7 153-0 151 -1 154-3 151 -9 13-5 140 15-5
150-9 149-6 157-9 156-1 158-6 156-8 13-3 16-0 17-3
155-6 153-9 158-2 156-7 158-2 157-2 16-5 15-8 16-4
153-3 153-9 153-5 155-9 151 -5 154-0 16-4 14-3 13-5
153-6 153-9 153-7 155-1 151 -9 153-9 14-3 12-1 11 -7
158-1 158-8 162-6 163-6 161 -8 163-5 16-8 16-4 16-4
162-1 162-0 167-2 166-3 167-1 166-0 19-1 18-5 18-8
165-1 164-5 170-2 169-2 170-3 169-1 19-6 190 19-1
163-0 164-6 167-2 169-0 166-8 167-6 20-2 19-7 19-0
167-3 169-0 170-0 171-8 168-8 170-0 18-6 18-4 16-8
172-8 172-8 177-2 176-4 174-4 174-1 20-3 18-3 16-2
175-0 175-1 178-4 178-0 176-9 176-4 21-3 19-3 18-2
178-1 176-7 181 -6 179-4 181 -4 178-7 21 -3 18-7 17-6
183-7 182-1 187-0 184-8 186-7 184-5 21-7 18-4 17-7
185-1 183-1 189-6 187-8 188-2 186-9 18-9 19-8 18-9
186-5 187-3 186-6 189-6 185-3 188-5 21 -7 21 -6 22-3
193-6 194-0 189-1 190-8 186-9 189-4 26-1 23-1 23-1
189-9 190-7 190-0 191 -3 187-8 189-9 20-1 16-9 16-2
192-6 192-6 194-0 193-0 192-5 191 -4 18-9 16-1 15-3
197-3 196-6 196-5 195-3 194-0 192-6 19-5 15-4 13-9
193-3 195-3 195-6 197-8 193-5 194-5 18-6 170 160
194-8 196-9 198-4 200-5 196-1 197-6 16-5 16-7 16-2
197-8 197-9 202-5 201 -7 198-9 198-7 14-5 14-3 14-1
199-3 199-5 200-7 200-2 198-1 197-5 13-9 12-5 12-0
201 -6 200-0 203-7 201-3 201 -9 198-9 13-2 12-2 11-3
205-7 203-9 210-0 207-5 207-7 205-2 12-0 12-3 11 -2
207-6 205-3 211 -7 209-7 209-8 208-4 12-1 11-6 11 -5
210-4 211 -4 211-2 214-6 210-2 213-8 12-8 13-2 13-5
211-7 212-1 212-6 214-6 210-8 213-7 9-3 12-4 12-8
212-5 213-4 215-9 217-5 214-9 217-4 11 -9 13-7 14-5
214-3 214-4 219-0 217-9 218-0 216-8 11-3 12-9 13-3
217-1 216-5 220-6 219-3 218-2 216-6 10-1 12-3 12-5
214-1 216-4 220-2 222-7 219-1 220-2 10-8 12-6 13-2
217-0 219-4 224-1 226-5 220-4 222-1 11-4 130 12-4
219-5 219-6 226-9 225-9 224-4 224-2 110 12-0 12-8

117 28,200 59,000 99 61,800 179,000 ]

— — 1 — — 1

23 9,800 95,000 17 10,700 119,000 1

— — -f- . — — — 1
8 1,700 13,000 18 15,900 61,00Q I

12 8,500 25,000 8 1,300 3*000  1
86 35,100 160,000 69 19,400 144,000 I

12 8,000 55,000 12 4,700 16.000 a
49 60,100 390,000 49 63,000 23O'o6b|

4 3,500 19,000 6 1,100 nioobfl
2 4,400 46,000 — —

16 3,500 24,000 18 2,800 26,0001
18 3,300 16,000 14 1,800 11.0661

5 1,300 4,000 7 800 13,000|

14 3,100 16,000 11 2,100 15,000a
7 1,100 4,000 4 500 7,000|

14 3,000 24,000 12 1,500 13,000 a

14 6,400 38,000 15 5,100 16,000M
17 3,400 20,000 34 9,500 62.000M

1 1,200 8,000 7 2,100 10,0001

17 14,800 65,000 23 11,300 63.000M

37 69,600 473,000 50 45,900 154,0001
11 2,000 10,000 17 4,300 44,000 ■

32 234,600 126,000 30 696,000 702,000|
10 800 7,000 5 1,300 5,000]

526 507,400 1,695,000 526 962,700 1,904,000]

Stop
pages

Workers 
directly 
involved

Stop
pages

Workers 
directly 
involved

41 207,600 241 302,900
3 800 12 3,500
7 1,700 32 12,000
6 9,800 37 57,800
5 700 23 9,000
4 1,600 56 12,600

16 11,500 82 24,000
6 1,200 43 9,000

88 234,900 526 430,900

1976 2,016 2,034 666 668 3,284 78 1,977 65 570 132

1977 2,703 2,737 1,155 1,166 10,142 97 6,133 264 297 301

1978 2,471 2,498 1,001 1,041 9,405 201 5,985 179 416 360

1979 2,080 2,125 4,583 4,608 29,474 128 20,390 109 834 1,419

1980 1,330 1,348 830 834 11,964 166 10,155 44 281 253

1981 1,280 1,286 1,437 1,438 4,196 234 1,641 39 83 358

1980 Feb 118 161 44 195 3,254 8 3,099 2 30 42

Mar 150 185 79 228 3,262 27 3,024 6 32 57

April 158 205 148 311 977 8 703 12 18 22

May 134 189 61 102 463 8 136 7 31 17

June 138 188 44 68 304 24 133 — 31 24

July 70 111 36 47 170 8 63 1 20 4

Aug 67 96 17 23 119 7 42 3 7 6

Sep 107 132 31 37 207 9 89 1 52 14

Oct 108 138 35 50 198 13 125 1 14 10

Nov 84 115 86 92 179 16 81 6 16 16

Dec 37 59 20 23 56 5 37 1 2 6

1981 Jan 126 132 77 78 244 1 68 2 25 102

Feb 112 141 83 104 446 134 176 4 15 41

Mar 158 198 474 482 630 20 94 8 17 43

April 130 176 328 445 584 25 92 11 6 31

May 93 134 62 83 375 2 208 3 5 13

June 108 142 50 86 353 11 106 1 4 17

July 74 110 38 66 300 8 50 1 3 19

Aug 69 94 21 28 107 2 37 1 3 10

Sep 116 138 80 84 161 9 79 4 1 13

Oct 127 162 46 94 330 10 240 3 4 27

Nov 113 140 134 144 493 6 393 1 — 18

Dec 54 84 43 82 172 7 98 — — 25

1982 Jan 152 162 129 130 481 21 199 4 3 206

Feb 142 191 60 140 619 10 263 3 1 244

Mar 144 178 74 88 342 21 141 5 5 68

Apr 88 114 243 256 253 6 116 9 11 20



EARNINGS
5e Q EARNINGS

* 0 Average ea

Textiles

SIC 1968
JAN 1976 = 100

206-3

113-81977
120-0

113

112

2

0

114-1

120-6

1978

5

3

189-5
200-0
212-2

189
190
207

205
201
204

227
224
228

166
166
169

116
116
118

229-5
226-0
223-2

220-1 
221 -4 
217-5

190-5
193-3
195-8

207-7
209-1
211-2

223-8
220-6
223-5

153-9
150-3
156-6

230-8
230-2
233-2

166-3
165-3
168-7

GREAT 
BRITAIN

1976
1977
1978
1979
1980
1981

209-7 
231 -9 
238-4

201 -7 
217-1

132-5 
139-7 
144-8

114-3 
118-1

229
230
229

202
195
201

206
206
206

221
217
222

230
273
252

143
142
144

166
162
164

171
172
177

114
114
115

140
137
142

9
2 
0

8 
3
6

5 
3 
0

0 
6 
2

5 
0 
2

2
2
9

8
3

205-3 
211 -0 
217-4

216- 8
217- 6
217-3

219-0
226-4
228-0

224-4
224-6
226-5

137-1 
142-8 
146-5

189-6
189- 2
190- 6

135- 4
134-4
136- 0

214-4
220-3
217-5

149- 7
150- 0 
152-9

202-0 
201 -3 
196-7

209-6
214-8
214-4

224-1
226-8
237-1

251 -1 
250-3 
248-7

158-7
166-9
169-6

125-1 
124-9 
127-3

146-6
145-4
156-3

156- 9
157- 9
172-9

194-6 
191 -4 
193-8

192-3
204- 9
205- 6

195-8 
197-9 
202-9

200-2 
204-0 
211 -8

211 -8 
227-2 
216-7

169- 3
170- 0
174-6

121 -5 
120-4 
123-6

124-2 
126-6 
133-1

145-2
130-1
138-1

224-7
222-2
222-1

154-6
165-6 
162-4

166-8 
151-155 
151-355

170-4
197-5
189-4

179-8
189-9
193-2

194-7
201 -2 
200-6

216-0
209-8
215-2

U 
tt

136-7
136- 5
137- 2

151 -4 
154-4 
160-0

195-1
197-5 
200-4

199-6 
201 -4 
205-8

179-7
182-2
186-9

188- 3
189- 9
192-7

211-8
215-1
220-1

127- 8
128- 9
130-3

136- 0
137- 8
136-6

155-5
158-0 
158-9

209-4
212-5
218-4

225-6 
230-5 
242-5

162-3 
157-955 
156-655

169-0
172-8 
175-4

180-4 
184-6 
187-2

204-1
206-5
208-0

234-9 
236-2 
241 -2

130-7
133-1
135-3

138- 4
139- 9
140- 1

178-8
180-7
185-6

190-7
187-0 
189-0

191 -8 
192-8 
192-7

213-3
209-9
211-6

220-9
222-1
229-1

144-7
151-8
148-6

158- 7
159- 6
215-1

136- 3
137- 6
156-9

202-6 
208-3 
190-3

165-1
165-3
169-9

178-5
176-7
170-1

211 -5 
207-3 
209-8

114-3
119-9
122-7

152-6 
139-055 
126-855

198-6
209-0
204-6

176-2
181 -9 
180-5

189-1
182-6 
195-5

208-3
210-7
213-3

123-5 
126-2 
126-8

137-4
135-0
137-7

216-2 
220-3 
227 0

156-2
159-2
159-9

147-4
142-3
145-9

164-5 
169-1 
171 -0

169-6
168-3
172-0

145-6
145-5
152-6

136- 4
137- 6
139-2

127- 9
128- 8
130-3

133-9 
131 -3 
135-1

118-6
120-5
120-7

111- 8
112- 5

238-0
238-1
244-2

214-4
221 -5 
235-8

235- 8
236- 8
237- 0

203-7
206-8
205-9

207-4
209-1
213-0

199-8
198-2
204-0

173-7
175-3
173-1

142-6
147-6
154-4

154-4 
161 -9 
166-4

143-6
143-2
143-9

134-3
139-2
138-6

139-4
138-0
141 -7

124-4
127-2
129-7

118- 4
116-7
119- 1

230-7
212-1
204-1

190-4 
193-5 
203-1

214-5
210-0 
212-4

206-2 
193-7 
191 -1

116-6
125-4
133-2

134-6
132-8
136-5

133-0
141 -4 
148-2

151 -9 
139-3 
134-8

148-8
144-8
152-2

158-5
163-9
174-0

167-8
156-3
155-4

190- 2 
189-0
191- 1

124-3
123-9
134-2

227
224
226

148
148
153

152
153
166

110
118

118
129
142

4
9 
7

4 
8
0

3 
8
4

2
6
6

7
6 
9

5
4

8 
4

193-7 
199-4 
205-5

202-1 
201 -4 
202-9

131 -2 
133-9 
135-1

140-6
145-0
150-3

158-9
156-7
162-3

163-1
172-8
174-4

171 -3 
173-5 
183-8

179-2
184-4
189-2

116-1 
114-2

120-5
126-9
125-5

125-2
125-5
128-6

112-7 
115-5
115-1

124- 1
125- 7
132-9

135-3
130-4
130-6

137-2
135-3
135-4

135-8
138-2
142-5

161 -2 
159-0 
156-4

179-6
189-2
185-0

197- 3
198- 1 
206-1

188-9
190-3
199-7

110-9
111 -7

111 -9
114- 0
115- 8

114- 6
113-5
115- 5

118-9
128- 2
129- 2

126-5
128-4
134-7

133-8
132-7
136-2

135-0
138-7
144-5

224-9
227-4
231-3

225-8 
224-4
227-1

136-5
139-4
149-4

170-5 
171 -9 
177-9

108-3
119-2
136-5

126-0
116-9
119-9

141 -2 
140-1 
138-7

139-8
138-4
142-0

197-7
184-6
183-8

112-8
114-1

115- 2 
117-5
116- 6

120-7 
123-9 
126-1

132- 9
133- 9 
135-1

139-6
143-7
145-7

143-3 
145-7 
150-1

160-0 
147-955 
141 -655

163-4
168-5
173-2

171-4
174-6
177-9

186-1
186- 8
187- 3

191 -0 
192-8 
195-4

116- 9
117- 3
117-6

141 -4 
145-2 
147-7

174-2
177-9
180-7

191 -1 
189-3 
194-7

198-5 
208-9 
205-7

112-3
114-9

114- 8
115- 6 
114-5

117-9
125-6
122-5

124-1 
124-6 
128-3

134-2 
132-4 
134-1

147-1 
151 -2 
154-5

153-3
144-755
146-755

160-1
168-3
167-4

200-7
204-4
207-2

215- 2
216- 8 
218-1

194-1 
196-0 
201 -9

112-8
110-9

113-2
116-7
115-5

141 -5
131 -7 
129-2

130-9
125-8
134-8

169-8 
146-9 
131 -2

150-0
156-9
154-4

190-3 
205-7 
197-4

108- 2
109- 7

128-1
130-8
132-2

131 -3 
129-0 
128-8

132-6 
132-4 
139-1

144-9
150-8
158-0

174-3
173-3
179-9

179-3
174-6
176-2

181 -3 
190-3 
191 -4

114-3
116-3

134-0 
134-7 
136-1

140-4
143-9
143-1

152-3
154-9
160-7

179-9 
181 -9 
185-7

186-4
184- 3
185- 4

137-8
139-5
139-8

144-7/
150-7
154-2

161-8 
166-8 

[167-9

175-5
180-2
187-8

155- 7
158-7
156- 6

160-6
169-3
172-8

149-1
153-1
157-4

185-1
185-5
193-6

178-4
173-9
177-2

157-2
159-3
161 -0

138-7
142-7
145-5

122-6
126-1
124-8

113- 6
114- 0
116-1

110-7
111 -3 
110-8

181 -7
191 -0
201-1

175-5
178-2
183-7

121 -5 
124-1 
122-6

117- 2
119-0
118- 9

112-5
115-1

161-2
174-7
179-8

105 
114 
141 
165 
201
225

9
5 
0
7
5 
7

7
2
5

6
4
3

7
5
8

106-6 
117-5 
134-4
157-3 
187-5 
213-8

118-0
115-9
114-1

117-2
116-6

105-7
117-6
135-3
155-0
183-7 
200-6

147-9 
139-9$$ 
149-95$

114-1 
113-5

116- 2
117- 3
116-9

161-3
163-9
165-1

4
8
8

110-4
113-4

182-0 
186-4 
181 -2

165-9
168-9
168-5

184-2
184- 5
185- 3

179-1
179-8
183-9

126-6
119-4
119-6

148-6
156-2 
158-4

113-2
117-5
115-9

143-0
150-4
147-9

174-5
176-7
194-3

116- 0 
119-7
117- 6

134-4 
143-9 
147-4

126- 1
127- 4 
129-0

105-9 
118-0 
137-6 
160-1 
189-4 
218-8

114-4
116-0 
116-5

121 -4 
124-5 
127-8

142-1
137-8
139-0

106-7 
116-4 
132-9 
152-1 
183-7 
207-4

115- 1
116- 0 
116-1

139-9 
142-6 
149-6

167-6
170-1
177-2

112-9 
120-9 
116-2

120-9
118-6
125-6

240-1 
204-1 
200-8

111-3 
115-6 
114-6

123- 1
124- 6 
123-9

138-1 
145-4 
148-9

150-5
155-1
170-2

170-9 
171 T 
173-5

199-8 
197-4 
196-1

128-4
128- 8
129- 8

142-2
146-3
152-3

185-5
190-6
190-0

192-5
194-7
198-5

195-8 
201 -1 
205-1

206- 3
207- 4 
211-1

211 -7 
219-4 
215-8

135-2
135- 1
136- 0

138-8 
140-1 
147-2

153- 2
154- 3
155- 6

176- 6
173-9
177- 2

133-4
133-0
132-5

147-3
146-6
149-4

151-9
156-0
158-2

184-0
182-9
184-8

137-4
140-8
143-8

123-6
123- 5
124- 0

114- 0
113-2
115- 7

198-3
200-0
206-5

106-9 
118-2 
136-9 
162-5 
194-1 
225-4

105-7
114-8
133-6
155-5
194-5
221 -5

105-7 
116-2 
132-3 
156-3 
187-4 
212-7

117- 9 
116-4
118- 0

146-4
152-3
155-9

115-4
112-9
114-6

106 6 
119-1 
135-8 
156-5 
182-9 
205-0

119-7 
117-2 
121 -3

166-1 
171 -6 
173-0

176-4
175-0
173-9

116-8
116-2

128-5 
132-1 
135-3

160-6
164-4
168-7

168-9 
171 -6
176-1

184-4
187- 5
188- 7

136-3
141-3
141-1

167-6
167-6
172-4

1440
145-9
147-6

185-2
187-1
195-0

188-1
188-0
192-0

131-7
131-6
133-4

136-8
138-7
144-7

129-0
129-2
132-7

198- 4
200-6
199- 1

195- 6
191-8
196- 5

111-5 
120-7 
135-6 
153-2 
189-9 
212-6

177-1 
183-9 
181 -1

159-4 
150-5§§ 
148-8§§

114-8 
117-1 
116-4

124- 5
125- 8
124-7

104-3 
114-3 
131 -2 
150-7 
173-9 
191 -7

119-4
121 -1 
122-7

198- 0 
200-9
199- 4

205- 3
206- 2
209-5

192-7
198-4
208-1

204- 3
205- 5
205-7

105-9
114-6
133-9
147-9
175-1
199-1

113- 7
114- 4

203-2
205-7
200-9

132-3
131- 8
132- 4

137-2
140-5
143-9

1178-9 
180-8 
182-6

206-4
211-1
220-5

118-3
120-4
123-8

158-3
165-5

105-7 
113-9 
129-7 
148-4 
1760 
194-6

106-1 
116-9 
132-9 
151 -2 
173-6 
195-2

179-1
182- 4
183- 6

183-4
193-3
197-3

124-6
122-3
122-9

124-4
124- 3
125- 9

131-1 
130-7 
133-3

172-9 
171-3 
174-1

176-6
178-0
180-0

186-9
192-4
1910

134- 4
133-2
135- 1

113-1
115- 1
116- 9

109-9
111-3

181-3 
185-1 
185-4

193-2
196- 5
197- 5

207- 6
208- 1,' 
210-2

123-5
126-2
125-3

211-4
215-6
220-9

Oct 
Nov 
Dec

Feb 
Mar

119- 4
120- 0
119-6

July 
Aug 
Sep

April 
May 
June

Oct 
Nov 
Dec

July 
Aug 
Sep

Jan 
Feb 
Mar

112-5
112-2
112-2

April 
May 
June

Annual 
averages

114-4
113- 6
114- 4

199- 1
200- 6
201- 5

109-8
111-5

April 
May 
June

Oct 
Nov 
Dec

July 
Aug 
Sep

April 
May 
June

July 
Aug 
Sep

July 
Aug 
Sep

Oct 
Nov 
Dec

Oct 
Nov 
Dec

128- 4
127-7
129- 4

Timber, 
furni
ture etc

April 
May 
June

I 187-6
1191- 7
1192- 7

212-2
216-1
215-3

105-0
115-0
131-6
154-6
180-5
201-7

101 -6 
114-4 
128-2 
147-0 
170-9 
192-5

115-3
115-3

115- 8
116- 2
116-3

116-9
116-1
120-1

Paper, 
printing 
and 
publish
ing

218-4
222-8
224-5

Ship
building 
and 
marine 
engin
eering

1170-1 
1173-5 
1177-5

105-1 
118-3 

J33-9 
154'5 
182-5 
206-7

|IS6'6

Bricks, 
pottery, 
glass, 
cement 
etc
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120-6
118- 7
119- ,6

Leather, 
leather 
goods 
and 
fur

Clothing 
and 
foot- 
feat

1151- 1
1152- 1
1151-7

I 154-1
1151-8
1158-8

I 186-3 
1182-0 
1186-2

1980 Jan 
Feb 
Mar

1982 Jan 
Feb 
[Mar]

1981 Jan 
Feb 
Mar

1979 Jan 
Feb 
Mar

* England and Wales only 
t Excluding sea transport.
t Educational and health services only.
§ Excluding private domestic and personal services. ' J
|| Because of a dispute in the steel industry, reliable averages for “metal manufacture for 1979 and 1980 cannot be calculated.

Becanqp^Hh6 H-Ct abnorma,,y ,ow earnings due to the effects of the national dispute in the engineering industries.
Rmates havlhthe dlsPut®in tbe steel industry, insufficient information is available to enable reliable indices for “metal manufacture" to be calculated for these months, but the best possible 

ave oeen used in the compilation of the indices for all manufacturing industries and whole economy.

1200 -0 
1205-0
1208- 2

1207-2 
1205-2
1209- 1

Vehicles Metal 
goods 
not 
else
where 
specified

(not seasonally adjusted)

Other 
manu
facturing 
indus
tries

Con
struc
tion

Gas, 
elec
tricity 
and 
water

Trans
port 
and 
com
munica
tion 
t

Distri
butive 
trades

Insur
ance, 
banking 
and 
finance

Profes
sional 
and 
scientific 
services 
♦

Miscel
laneous 
services 
§

Public 
adminis
tration

Whole 
economy

GREAT 
BRITAIN

106-7 106-5 107-4 103-4 107-6 101 -1 108-3 105 6 103-8 106-0

JAN 1976 = 100

1976
116-7 118-3 115-6 111 -5 119-4 110-2 115-3 116-9 110-7 115-6 1977
132-0 132-1 135-2 126-1 134-7 125-1 127-0 131 -6 123-0 130-6 1978 Annual
153-8 151 -2 154-4 151 -2 157-3 147-0 141 -6 155-8 143-7 150-9 1979 averages
180-8 180-7 196-9 180-7 184-3 181 -7 182-6 183-8 181 -9 182-1 1980
203-1 204-1 226-6 201 -7 208-2 207-7 208-1 203-3 206-7 205-5 1981 J

114-9 112-8 113-1 106-9 113-5 106-8 110-6 111-6 107-0 111 -0 1977 Feb
115-5 117-4 114-8 108-2 117-9 113-7 110-9 114-7 106-5 113-3 Mar

115-5 114-8 114-1 109-1 115-1 107-4 112-8 114-7 109-6 113-1 April
116-6 117-8 114-9 110-6 118-3 108-5 114-2 114-5 110-3 114-9 May
115-3 118-6 116-9 110-7 118-1 108-2 117-4 117-0 110-8 115-4 June

116-6 118-9 117-0 112-6 120-3 107-8 121 -0 117-3 114-5 117-0 July
114-1 117-0 115-4 112-2 119-3 107-5 119-2 117-5 112-3 115-7 Aug
117-8 121 -4 115-2 113-3 120-2 108-8 116-8 118-7 112-2 116-6 Sep

117-9 122-2 117-5 113-0 121 -4 111 -5 117-0 119-8 112-1 117-9 Oct
122-2 123-5 119-4 115-4 124-3 118-8 116-0 120-0 110-9 120-1 Nov
120-3 124-3 117-1 116-7 130-0 118-2 117-4 126-5 115-5 121 -7 Dec

123-2 122-3 117-4 116-6 128-1 117-2 117-7 124-6 115-8 121 -5 1978 Jan
127-0 123-3 118-7 117-2 127-7 117-5 118-8 123-9 118-1 122-7 Feb
126-7 125-0 118-0 120-4 131 -9 123-5 119-7 128-0 117-0 125-0 Mar

129-8 127-1 124-8 120-8 130-7 124-1 120-6 128-5 119-3 127-2 April
130-5 128-3 155-2 123-6 133-5 119-5 125-7 129-0 119-8 129-4 May
133-2 132-5 155-7 130-4 134-3 125-1 134-1 131 -0 126-8 133 1 June

131 -7 135-3 140-4 133-5 135-5 123-2 136-1 131 -5 122-5 133-6 July
131 -8 133-8 138-3 127-7 134-6 127-4 131-8 132-1 124-2 131 -7 Aug
133-9 138-3 139-0 130-9 135-6 132-8 131 -4 134-7 129-1 134-2 Sep

136-0 138-9 138-6 128-9 136-7 129-1 130-9 134-7 127-8 135-2 Oct
140-3 140-2 139-3 132-5 140-2 130-9 128-2 135-2 127 4 136-1 Nov
139-7 140-7 137-0 130-1 147-4 131-1 129-0 145-8 128-5 138-0 Dec

137-8 133-1 138-0 128-9 145-7 134-2 126-9 142-9 127-5 135-7 1979 Jan
142-3 135-6 140-7 160-7 146-0 143-1 126-7 146-6 129-8 141-1 Feb
146-5 144-9 142-3 141-7 152-4 141 -8 129-1 149-8 130-9 143-7 Mar

147-6 144-4 142-1 137-5 152-4 141-6 134-3 149-7 135-4 144-3 April
151 -8 145-3 143-2 142-4 153-7 135-7 137-8 154-8 134-3 146-9 May
158-2 153-8 149-7 149-6 155-9 138-3 135-3 157-6 143-2 150-9 June

156-9 157-1 150-7 155-1 158-9 144-4 156-4 158-5 150-3 155-6 July
154-2 153-6 171 -7 151 -5 158-3 154-0 155-5 156-8 150-8 153-3$$ Aug
158-6 157-3 155-9 155-2 159-3 150-8 150-2 158-3 155-4 153-6$$ Sep

160-6 160-6 171 -8 157-0 162-8 152-7 147-5 158-9 156-7 158-1 Oct
165-4 163-2 173-5 168-6 167-2 157-3 148-6 163-5 155-7 162-1 Nov
166-1 165-5 173-6 166-2 174-5 169-8 151-2 171 -9 154-9 165-1W Dec

167-4 162-4 169-4 165-6 170-7 160-4 147-4 171 -3 159-7 163-Ott 1980 Jan
173-2 168-7 169-4 164-8 173-5 164-0 161 -1 173-0 167-4 167-3U Feb
176-0 172-7 205-5 166-3 175-2 183-2 167-5 178-2 165-1 172-8tt Mar

174-7 173-5 190-2 174-5 178-9 170-6 165-9 181-4 175-8 175-0 April
179-4 171 -7 199-2 176-4 182-9 170-4 169-2 180-8 183-3 178-1 May
183-4 178-0 202-7 189-7 184-9 199-3 174-1 181-1 180-9 183 7 June

183-6 185-9 205-8 180-4 187-3 187-0 178-0 187-2 185-1 185-1 July
185-3 182-5 202-4 179-9 187-1 184-9 195-7 186-2 190-8 186-5 Aug
183-6 189-8 202-4 192-4 188-2 182-9 229-1 186-9 191 -1 193-6 Sep

185-1 189-7 205-9 188-6 188-4 183 4 202-2 188-9 188-6 189-9 Oct
189-7 192-7 205-5 197-5 191 -9 190-3 197-5 191 -9 188-5 192-6 Nov
188-0 201 -2 204-7 191-7 202-5 204-1 203-0 198-1 206-5 197-3 Dec

193-6 191 -0 203-7 190-5 196-6 191-7 194-3 194-7 198-0 193-3 1981 Jan
193-0 196-3 206-4 190-4 197-8 193-1 193 9 194-8 199-4 194-8 Feb
196-1 203-1 221 -9 191 -3 199-2 212-9 194-0 196-5 197-3 197-8 Mar

193-6 198-5 218-9 197-5 205-8 197-9 200-7 200-2 202-2 199-3 April
200-7 198-5 225-3 193-2 205-4 206-2 210-5 202-0 197-0 201 -6 May
205-5 205-4 238-7 199-4 208-9 213-3 208-6 203-4 198-7 205-7 June

207-0 204-7 238-5 203-7 209-7 207-9 212-2 205-8 200-9 207 6 July
204-7 202-9 229-9 201 -6 209-9 208-0 220-6 204-5 223-5 210-4 Aug
207-1 207-9 232-1 216-0 211 -1 206-4 215-8 207-0 219-2 211 -7 Sep

209-9 207-7 234-3 207-3 212-0 207-4 217-9 206-6 216-5 212-5 Oct
212-3 212-1 235-1 213-6 216-7 216-7 212-5 207-4 215-1 214-3 Nov
213 8 220-8 234-6 216-1 225-6 230-5 216-1 216-6 212-2 217-1 Dec

212-5 210-2 241 -2 212-9 219-9 213-4 209-4 216-5 212-8 214-1 1982 Jan
215-4 215-2 241 -2 210-5 219-0 218-7 213-5 216-2 217-3 217-0 Feb
217-6 221-1 238-9 212-8 221 -9 242-8 210 8 218-6 215-5 219-5 [Mar]

Chemi- Metal Meeh- Instru- Elec-
cals and manu- anical ment trical
allied facture engin- engin- engin-
Indus- eering eering eering
tries

Agri
culture*

Mining Food, Coal
and drink and
quarry and petro
ing tobacco leum
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5 a earnings and hours
* T" Average earnings and hours: manual workers: by industry

Textiles

October

103 05109-41 97-90109-63107-41101 -95 92-74109-34118-20123-36136-07115-61
114-64119-08 106-60127-04118-31114-17 105-39119-51132-96138-48151 -26126-36

41 -1 42-240-141 -841-6 42-541 -941 -541 -642-944-2

41 -8 42-439-943-241-6 43-341 -641 -542-343-144-8

61-06 61-0280-7171 -5773-9872-4175-2973-6477-6886-29

65-9677-34 67-1689-9785-0681 -1881 -2182-6779-0787-6283-06

37-437-9

37-738-1

163-2

178-1218-01981

EMPLOYMENT GAZETTE
MAY 1982

147-8 
162-6 
175-2 
203-5 
242-6

37- 9
38- 4
38-2
38-2
38-5

42-7
44-1
44-4
44-6
44-5

36- 7
37- 7
37-3
37- 8
38- 0

41 -9 
44-0 
43-8 
43-7 
43-0

42-6
42- 9
43- 3
43-0
42-5

134-6 
150-1 
162-3 
187-3 
218-3

42-2 
42-3 
42-6 
42-9 
42-3

37-1 
37-6 
37-8 
37-9
37-6

151 -0 
170-1 
179-1 
205-0 
236-2

62-52 
72-48 
75-59 
84-88 
98-01

56-12 
64-90 
70-65 
81 -69
93-92

42- 1
43- 2 
43-1 
43-1 
42-7

36- 8
37- 5 
37-0 
37-2
37-2

126-5 
141 -0 
151-6 
174-2 
202-7

UNITED 
KINGDOM

98-9 
115-3 
124-7 
142-1 
165-0

60-29 
66-81 
72-46 
83-91 
99-79

149-2 
167-5 
181 -3 
210-4 
240-6

62-50 
73-72 
79-40 
91 -93 

103-58

138-2 
154-1 
169-5 
193-9 
226-8

37-5
380
37-8
37-9
37-6

127-0 
144-4 
158-0 
179-8
213-6

37-4
37-6
37- 7
38- 3
38-7

53-35 
61 -64 
67-93 
76-41 
90-34

42-0
42- 7
43- 0 
42-5 
42-3

56-79 
63-48 
69-13
80-35 
92-34

153-8 
166-1 
174-8 
202-4 
218-4

43-9
43-4
43-7
43-8
43-7

37-0
37- 4
38- 1 
37-9
39- 5

37-5
37- 8
38- 0 
37-4
37-6

133-3 
150-2 
163-9 
189-5 
220-0

42- 4
43- 4 
43-1 
43-6 
43-1

36-1 
36-7 
36-4 
36-7 
36-4

36-5 
36-4 
36-2
36-7 
36-7

58-86 
66-11 
73-38 
83-39 
96-39

41 -4 
42-6 
42-2 
41 -4 
41 -5

63-10 
71 -72 
77-80 
90-78 

107-95

67-53 
72-09 
76-37 
88-64 
95-46

53-65 
61 -19 
65-32 
75-96 
87-35

pence
77-1 
89-6 

101-9 
114-5 
135-2

pence 
116-2 
129-7 
144-3 
164-1
188-0

Metal 
goods 
nes

Food, 
drink 
and 
tobacco

Full-time males 
1980

£
50-76 
55-89 
61-91 
71-20 
80-82

and over) 
69-74 
76-75 
82-36 
95-65 

116-51
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Full-time females on adult 
1980 196-8
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1981 
Hours worked

Leather, 
leather 
goods 
end fur

43-7
43-1
42- 9
43- 4
43-0

on adult rates*  
45-5

Full-time females on adult 
1980

rears and over)

1981 
Hourly earnings 

Full-time men

Full-time males on adult rates*  
1980

• An article on page 103 of Employment Gazette for March 1981 comments on the effects of the change of definitions
t An article on page 121 of Employment Gazette for March 1982 comments on the effects of the change of industrial coverage

1981
Hourly earnings

Full-time women (18 years
1975 --------
1976
1977
1978
1979

1981 
Hours worked 

Full-time men (21 years

MALE
Weekly earnings

Full-time men (21 years
1975
1976
1977
1978
1979

Full-tithe females on adult rates* 
1980 74-60

Shipbuild- Vehicles 
Ing and 
marine 
engineer
ing

EARNINGS AND HOURS C .
Average earnings and hours: manual workers: by industry vz * i

Except sea transport
Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes

Timber, Paper, Other All Mining Con- Gas, Transport Certain Public All
jtlotMnS pottery, furniture printing manu- manu- and struction electricity and miscel- admin- industries
and etc. and facturing facturing quarrying and communi- laneous istration covered
footwear cement publishing industries industries (except coal water cation § services **

etc. mining)

-------------

£
jn-16 

[■53-30

61 -07 55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59 58
68-82 61 -48 73-88 66-27 67-83 66-36 65-80 68-42 71 -22 57-36 53-97 66 97
75-15 67-66 82-09 71 -04 73-56 74-96 72-91 72-72 76-96 63-31 59-04 72 89

[.51’61 
fff'50 
W37

87-48 77-85 96-79 83-51 84-77 84-52 81 -77 87-78 88-03 72-39 67-15 83 50
102-32 91 -05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 83-52 76-92 96 94

---------------

30'62 

to67

114-47 101 -16 137-73 108-09 111-64 116-58 113-36 126-12 123-77 103-88 96-60 113 06

127-96 111-31 154-22 113-15 123-23 126-08 121-55 142-28 138-19 . .t . .t 125 58t

t«-5

40 9

B?-3
41 o .'/S

44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43 6
45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 43-0 42-7 44 0
45-7 43-0 44-5 43-4 43-6 47-2 44-7 42-4 48-0 43-3 42-9 44 2
45-4 43-0 44-6 43-3 43-5 47-2 44-9 42-8 48-8 43-5 43-2 44 2
45-0 43-2 43-8 43-4 43-2 46-8 44-9 43-4 48-6 43-1 43-1 44 0

.--------

40-1 43-2 41 -7 42-5 41 -7 41 -9 47-9 44-0 42-2 47-1 42-1 42-7 43 0

41-1 43-6 42-2 41 -9 41 -8 42-0 46-0 43-8 40-1 46-9 . .t . .t 43 Of

pence
jl8-9 
130-3

137-2 129-5 153-7 136-6 139-9 126-7 133-6 142-9 134-9 117-4 115-5 136-7
151 -9 143-6 169-4 153-0 155-9 143-0 148-5 159-9 149-9 133-4 126-4 152 2
164-4 157-3 184-5 163-7 168-7 158-8 163-1 171 -5 160-3 146-2 137-6 164 9

Gm 
[i960

192-7 181 -0 217-0 192-9 194-9 179-1 182-1 205-1 180-4 166-4 155-4 188 9
227-4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 193-8 178-5 220 3

226-0 265-0 242-6 324-1 259-2 266-4 243-4 257-6 298-9 262-8 246-7 226-2 262 9

240-1 293-5 263-8 368-1 270-7 293-4 274-1 277-5 354-8 294-6 . .t . .t 292 Ot

28-70 35-20 36-77 38-51 32-94 34-23 __ 30-45 38-76 44-07 26-59 38-64
£ 

34 19
33-59 42-22 42-14 45-20 39-49 40-71 — 36-11 43-43 50-23 31 -69 43-62 40 61

138 08 45-59 46-20 48-87 43-44 44-45 — 39-14 47-94 53-25 35-16 46-41 44 31
41-94 52-12 53-62 55-33 49-15 50-08 — 42-97 58-10 63-79 40-11 52-98 50 03
50-43 60-06 61 -84 67-15 56-08 58-44 — 48-23 70-29 72-38 46-40 57-04 58 24

58-62 71 -01 74-01 82-15 64-95 68-40 — 61 -45 81 -75 92-14 56-76 76-18 68 73

64-02 79-13 81 -55 92-83 70-58 75-71 — 66-49 99-07 105-76 . .t ■ t 76 44t

1355 35-9 37-0 37-9 37-3 36-8 __ 37-5 35-4 41 -5 38-3 40-3 37 0
36-0 36-7 37-3 38-4 37-3 37-2 — 38-3 36-4 41 -6 37-8 39-9 37 4
36-1 36-8 37-2 38-5 37-5 37-2 — 37-9 36-0 41 -3 38-3 39-4 37 4
36-1 36-7 37-5 38-1 37-0 37-2 — 38-5 36-8 43-5 38-4 40-3 37 4
36-0 36-8 36-7 38-3 37-4 37-2 — 37-2 37-6 43-3 38-3 40-5 37 4

36-4 37-3 36-8 38-2 37-3 37-3 — 38-5 37-0 42-3 38-4 39-8 37 5

[365 37-5 37-6 37-4 37-5 37-5 — 39-1 36-3 42-8 . .t . .t 37 7t

hoj 98-1 99-4 101 -6 88-3 93-0 __ 81 -2 109-5 106-2 69-4 95-9
pence 
92 4

[333 115-0 113-0 117-7 105-9 109-4 — 94-3 119-3 120-7 83-8 109-3 108 6[105-5 123-9 124-2 126-9 115-8 119-5 —— 103-3 133-2 128-9 91 -8 117-8 118 5
y.16-2 142-0 143-0 145-2 132-8 134-6 111-6 157-9 146-6 104-5 131 -5 133 8140-1 163-2 168-5 175-3 149-9 157-1 — 129-7 186-9 167-2 121 -1 140-8 155 7

161-0 190-4 201 -1 215-1 174-1 183-4 — 159-6 220-9 217-8 147-8 191 -4 183 3

h'4 211-0 216-9 248-2 188-2 201 -9 — 170-1 272-9 247-1 . .t . .t 202 8t

Coal 
and 
petro
leum 
products

Chemicals Metal Meeh- Instru- Electrical
and manu- anical ment engineer-
allied facture engineer- engineer- Ing
Indus- Ing’ ing
tries

and over)
1975 46-2 42-6
1976 45-9 42-9
1977 46-4 43-0
1978 46-2 43-0
1979 46-3 44-4

42-4

1975 130-5 163-7
1976 145-6 178-9
1977 156-2 191 -5
1978 181 -6 222-4
1979 215-5 262-6

69-61

Full-time males on adult rates*  
1980 254-1 307-9 287-6 284-1 263-5 243-3 258-2 262-3 272-8 250-7 232-0 218-2

1981 282-1 356-7 321 -3 314-3 288-0 274-4 284-4 294-1 298-4 274-3 251 -4 243-4
FEMALE

Weekly earnings
Full-time women (18 years 

1075 37•28
and over) 

42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31-76 28-13
1976 43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42*21 37 93 32-61
1977 47-51 55-97 48-64 47-21 51 -14 45-49 47-04 49-55 53-68 45-28 40-95 36-90
1978 53-85 59-54 54-85 54-33 56-79 52-06 53-96 56-59 60-50 52-04 46 02 42-03
1979 62-86 68-37 64-44 63-27 64-02 62-12 62-55 61 -00 69-52 60-12 52-44 49-62

94-69

Il-time women (18 years and over)
1975 377 38-6
1976 37-9 36-5
1977 38-1 37-7
1978 37-9 38-7
1979 38-1 38-7

rates*  
38-4 38-9 38-0 37-8 38-3 377 35-6 37-7 36-9 37-1

39-3 39-1 37-1 38-5 38-7 38-1 38-0 37-6 37-8 37-1

> and over) 
111 -2 98-7 96-5 103-8 94-9 98-1 105-9 112-9 93-5 88-0
132-8 114-9 115-6 123-1 112-6 115-8 123-2 133-4 112-6 103-4

148-5 127-3 126-6 135-3 120-7 124-4 130-1 141 -3 122-4 112-5
153-9 143-6 143-7 149-8 135-9 142-4 149-3 161 -8 139-9 125’4
176-7 167-4 166-5 170-3 160-5 166-4 154-4 184-9 161 -6 144-1

rates*  
224-7 199-7 193-8 199-2 189-1 196-2 201 -0 214-1 188-6 164-6

240-9 224-1 213-1 214-7 209-8 213-1 223-8 239-3 204-6 177-8
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LABOUR COSTS C . ~7
All employees: main industrial sectors and selected industries O /

|E2'XuHvb°nusesijpto19.7®butnotiri1978-I Source- c#!? ! S insurance, provision for redundancy (net) and selective employment tax (when applicable) /ess regional employment premium (when applicable).
I Source- btatlstlcal (using national accounts data). Quarterly indices are seasonally adjusted.
I Not available °n seasona,'y Rusted monthly statistics of average earnings, employees in employment and output.

5 0 EARNINGS AND HOURS
* Q Average weekly and hourly earnings and hours: 

manual and non-manual employees

Rinding KfC!ej DePar,f ent of Employment. See reports on labour cost surveys in Employment Gazette.

-*** “ Manu
facturing

Mining and 
quarrying

Construction Gas, 
electricity 
and water

Index of 
production 
industries

Whole 
economy

Pence per hour
Labour costs (1)

1968 58-25 73-80 60-72 66-55 59-58
1973 106-90 143-45 107-32 129-61 109-37
1975 161 -68 249-36 156-95 217-22 106-76
1978 244-54 365-12 222-46 324-00 249-14
1979 290-05 427-21 257-66 383-44 294-17
1980 349-43 522-88 316-88 483-39 356-45

j^SgTshares of labour costa • Per cent

manes and salaries! 1968 91 -3 82-8 87-7 87-1 90-2
1973 89-9 82-5 91 -1 84-7 89-3
1978 84-3 76-2 86-8 78-2 83-9
1980 82-0 75-9 85-6 77-3 81 -9

teh Holiday, sickness, injury and 
maternity pay 1

1968 7-4 8-6 5-2 10-5 7-3
1973 8-4 12-0 6-4 9-8 9-2
1978 9-2 9-3 6-8 11-2 9-0
1980 9-0 9-3 6-7 11 -1 8-8

Ltutorv national insurance contributions 1968 4-4 3-8 4-2 3-8 4-3
1973 4-9 4-3 4-9 4-5 4-9
1978 8-5 6-7 9-1 6-9 8-4
1980 9-1 7-4 9-9 7-5 9-0

ifivate social welfare payments 1968 3-2 5-7 1 -4 6-3 3-2
1973 3-5 5-9 1 -6 8-0 3-7
1978 4-8 9-4 2-3 12-2 5-1
1980 5-3 9-6 2-6 12-6 5-5

payments in kind, subsidised services, 
Mining (excluding wages and salaries

1968 1 -1 7-7 6-7 2-7 2-3
1973 1 -6 7-3 2-4 2-9 2-2

went) and other labour costs t 1978 2-3 7-7 1 -9 2-6 2-6
1980 3-5 13-0 1 -9 2-6 3-6

Labour costs per unit of output §
/o change

1975=100 
% change

)ver over
a year a year
earlier earlier

1976 112-7 12-7 87-0 111-6 105-9 111 -0 110-7 10-7
1977 125-1 11-0 65-1 119-4 109-6 119-3 120-9 9-2
1978 141-1 12-8 62-6 132-6 127-6 132-3 134-9 11-6
1979 163-1 15-6 58-0 161 -4 150-0 150-4 156-5 16-0
1980 200-9 23-2 69-7 198-2 196-9 183-8 190-0 21-4
1981 210-6 10-8

1981 Q1 205-7 18-3
Q2 209-9 12-2
Q3 212-4 7-3
Q4 214-8 6-4

Wages and salaries per unit of output §
1976 110-6 10-6 85-7 110-6 104-2 109-6 109-2 9-2
1977 120-1 8-6 63-7 116-9 106-5 115-6 117-5 7-6
1978 136-1 13-3 62-1 127-8 120-6 126-6 130-1 10-7
1979 154-7 13-7 57-8 154-1 140-3 142-8 149-9 15-2
1980 189-3 22-4 69-3 188-8 183-7 173-8 182-4 21-7
1981 205-6 8-6 201-7 10-6

Q1 205-0 18-3 197-2 18-0
Q2 203-3 10-0 200-6 11-8
Q3 206-0 5-0 203-1 6-8
Q4 208-2 2-5 205-3 6-2

1982 Q1 210-5|| 2-7

Jul 204-5 6-0
Aug 208-2 5-8
Sep 205-3 3-4

Oct 206-1 2-2
Nov 207-9 2-3
Dec 210-7J 3-0

1982 Jan 211-71 3-1
Feb 209-8 2-6
Mar 210-0| 2-3

3 months ending
1981 Jul 204-11 8-0

Aug 205-6 6-5
Sep 206-0| 5-0

Oct 206-51 3-8
Nov 206-4 2-6
Dec 208-2| 2-5

1982 Jan 210-11 2-8
Feb 210-7 2-9
Mar 210-5 2-7

Note: New Earnings Survey estimates. Age is measured in complete years on 1 January.

GREAT BRITAIN MANUFACTURING INDUSTRIES ALL INDUSTRIES AND SERVICES

Weekly 
earnings (£)

Hours Hourly 
earnings (pence)

Weekly 
earnings (£)

Hours Hourly 
earnings (pence) |

excludingI those whose pay was excluding1 those whose pay was'l
affected 1>y absence affected 1>y absence

including excluding 
those

including 
overtime

excluding 
overtime

including 
those

excluding 
those

including 
overtime

excluding s 
overtime j

whose pay whose pay pay and pay and whose pay whose pay pay and Pay and ■
was overtime overtime was was overtime overtimed!

affected by affected by hours hours affected by affected by hours hours
April of each year absence absence absence absence

FULL-TIME MEN, 21 years and over
Manual occupations 

1974 43-6 45-1 46-2 97-4 95-2 42-3 43-6
46-5 ’ 1

93-5 91-1 I
1975 54-5 56-6 45-0 125-8 123-1 54-0 55-7 45-5 122-2 119-2 I
1976 65-1 67-4 45-1 149-2 146-3 63-3 65-1 45-3 143-7 1410 1
1977 71 -8 74-2 45-6 162-6 160-0 69-5 71 -5 45-7 156-5 154-3 |

1978 81 -8 84-7 45-8 184-8 181 -8 78-4 80-7 46-0 175-5 172 8 |

1979 94-5 97-9 46-0 212-8 208-7 90-1 93-0 46-2 201 -2 197-5 |

1980 111-2 115-2 45-0 255-5 250-0 108-6 111 -7 45-4 245-8 240-5 |

1981 119-3 124-7 43-5 286-0 279-8 118-4 121 -9 44-2 275-3 269-1 I
Non-manual occupations 

1974 54-1 54-5 39-1 137-7 137-8 54-1 54-4 38-8 137-9 138 1 |

1975 68-2 68-7 39-2 173-2 173-3 67-9 68-4 38-7 174-3 174-6 1’
1976
1977

80-2 80-9 39-1 204-3 204-4 81 -0 81 -6 38-5 210-3 210-6 f
88-2 88-9 39-2 223-4 223-8 88-4 88-9 38-7 227-2 227-9 |

1978 102-4 103-0 39-4 258-1 258-9 99-9 100-7 38-7 257-1 257-9 1'
1979 116-8 117-7 39-6 293-8 294-7 112-1 113-0 38-8 288-6 289-5 1'
1980 143-6 144-8 39-4 362-3 362-0 140-4 141-3 38-7 360-8 361-3 |

1981 159-6 161 -8 38-8 411-9 411-5 161 -2 163-1 38-4 419-1 419-7 I
All occupations 

1974 46-3 47-7 44-3 106-9 106-1 46-5 47-7 43-7 107-6 107-2 |

1975 58-1 60-2 43-4 137-7 136-5 59-2 60-8 43-0 139-9 139-3 I
1976 69-2 71 -4 43-4 163-2 162-0 70-0 71 -8 42-7 166-8 166-6 |

1977 76-1 78-5 43-8 177-7 177-1 76-8 78-6 43-0 181-1 181-5 1
1978 87-3 90-0 44-0 202-9 202-2 86-9 89-1 43-1 204-3 204-9 |

1979 100-5 103-7 44-2 233-1 231 -8 98-8 101 -4 43-2 232-2 232-4 |

1980 120-3 124-3 43-4 284-1 281 -8 121 -5 124-5 42-7 288-2 287-6 |

1981 131 -3 137-1 42-0 323-5 320-8 136-5 140-5 41 -7 332-0 331-2 fl

FULL-TIME WOMEN, 18 years and over
Manual occupations 

1974 23-1 24-1 39-9 60-6 60-1 22-8 23-6 39-8 59-3 58-7 I
1975 30-9 32-4 39-5 81 -8 81 -4 30-9 32-1 39-4 81 -6 81-1 fl

1976 38-5 40-3 39-6 102-0 101 -5 38-1 39-4 39-3 100-7 100-2 |

1977 43-0 45-0 39-8 113-4 112-7 42-2 43-7 39-4 111-2 110-7 1
1978 49-3 51 -2 39-9 128-5 127-5 48-0 49-4 39-6 125-3 124-4 |

1979 55-4 57-9 39-9 145-4 144-2 53-4 55-2 39-6 139-9 138-7 I
1980 66-4 69-5 39-8 174-5 172-8 65-9 68-0 39-6 172-1 170-4 |

1981 72-5 76-3 39-6 192-8 191 -4 72 1 74-5 39-4 189-8 188-2 |

Non-manual occupations 
1974 25-6 25-8 37-3 69-0 68-8 28-3 28-6 36-8 76-9 76-7 1
1975 35-2 35-4 37-1 95-2 95-0 39-3 39-6 36-6 106-1 105-9 1
1976 42-8 43-1 37-1 115-9 115-6 48-5 48-8 36-5 132-0

131-8 |

1977 48-1 48-4 37-1 130-1 129-8 53-4 53-8 36-7 143-8 143-7 |

1978 54-9 55-2 37-2 148-0 147-5 58-5 59-1 36-7 158-1 157-9 g

1979 62-3 62-8 37-2 168-5 168-0 65-3 66-0 36-7 176-8 176-6 |

1980 76-7 77-1 37-3 205-8 204-9 82-0 82-7 36-7 221 -2 220-7 |

1981 86-4 87-3 37-1 234-2 233-4 95-6 96-7 36-5 259-7 259-2 I
All occupations 

1974 23-9 24-8 38-9 63-8 63-4 26-3 26-9 37-8 70-8 70-6 J
1975 32-4 33-6 38-5 87-2 86-9 36-6 37-4 37-4 98-5 98-3 1
1976 40-1 41 -5 38-5 107-6 107-2 45-3 46-2 37-3 122-6 122-4 J
1977 44-9 46-4 38-7 120-0 119-6 50-0 51 -0 37-5 134-0 133-9 |

1978 51 -3 52-8 38-8 136-1 135-4 55-4 56-4 37-5 148-2 148-0 1

1979 57-9 60-0 38-8 154-6 153-7 61 -8 63-0 37-5 166-0 165-7 |

1980 70-3 72-8 38-7 187-3 186-1 77-3 78-8 37-5 207-0 206-4 J
1981 78-1 81 -5 38-4 211-6 210-6 89-3 91 -4 37-2 241 -8 241-2 I

FULL-TIME ADULTS
(a) MEN, 21 years and over

WOMEN, 18 years and over
All occupations 

1974 40-8 42-3 43-0 97-6 96-1 40-6 41 -7 42-0 97-8 96-8 I
127 7 I1975 52-1 54-2 42-3 127-2 125-4 52-7 54-0 41 -3 128-9

1976 62-5 64-7 42-3 151 -8 150-0 62-7 64-2 41-1 154-7 153-8 I 
167-5 1 
187-9 | 
212-4 | 
262-8 | 
303-2 |

1977 68-9 71 -3 42-7 165-8 164-3 68-7 70-2 41 -3 168 0
1978 78-8 81 -5 42-8 188-7 187-0 77-3 79-1 41 -4 188-6
1979 90-4 93-7 43-0 216-7 214-2 87-4 89-6 41 -5 213-6
1980 108-4 112-4 42-3 263-3 259-8 107-7 110-2 41 -1 264 8
1981 118-6 124-3 41 -2 299-0 295-6 121 -6 124-9 40-3 305-1

(b) MALES AND FEMALES,
18 years and over

All occupations 
1974 40-3 41 -8 43-0 96-4 95-0 40-1 41 -1 42-0 96-6 95-5 I

126-0 I
1975 51 -5 53-6 42-3 125-8 124-1 52-0 53-4 41 -4 127-3

1976 61 -8 64-0 42-5 150-1 148-3 61 -8 63-4 41 -1 152-6 151-6 I 
165 1 I 
185-3 I 
209'3 I 
259 0 I 
298-4 1

1977 68-0 70-4 42-7 163-8 162-3 67-8 69-3 41 -3 165-7
1978 77-8 80-5 42-8 186-5 184-7 76-3 78-1 41 -4 186-1
1979 89-1 92-5 43-0 213-9 211-3 86-2 88-4 41 -5 210-7
1980 106-9 110-9 42-3 259-8 256-2 106-3 108-7 41 -1 261 -1
1981 116-8 122-5 41 -2 294-7 291 -2 119-8 123-1 40-3 300-4



5Q WAGE RATES AND HOURS
* O Indices of basic national wage-rates and normal weekly hours:

manual workers: by industry
KINGDOM

SIC 1968

1980
1980

1981
1981

1982
1982

406-7399-2363 388415 452371363 458363369 466418 433379379*399451April
Normal weekly hoursHour!

Normal weekly hours

April1982

Basic wage rates adjusted for changes In normal weekly hours

1980

1981

1982

398368415363369427380381 *399474

391
391
391

337
337
366

381 *
381 *
381 *

379
379
379

380
380
380

367
393
393

367
393
393

369
369
369

331
331
331

363
363
363

364
364
364

340
340
340

397
397
398

431
431
431

432
433
438

351 -0 
367-8 
367-9

1977
1978
1979
1980
1981

Annual 
averages

373
373
373

445
451
451

259
286
326
390
431

467
474
474

397
399
399

337
337
366

397
399
399

326*
345*
345*

379*
379*
379*

229
251
286
327
361

327*
346*
346*

348
348
348

218
240
265
324
367

348
348
348

426
426
426

344
344
345

232
254
288
330
359

344
344
345

369
369
369

331
331
331

363
363
363

415
415
415

232
255
300
355
395

364
364
364

415
415
415

328
338
338

360
363
363

328
339
339

365
368
368

336
336
336

388
388
388

S19’
JI9’

403
403
403

466
466
466

328
328
328

361
361
363

390
390
394

332
342
356

399
399
399

445
452
452

396- 9
397- 5
397-5

402
403
403

Annual 
averages

1977
1978
1979
1980
1981

Oct
Nov
Dec

Jan 
Feb 
Mar

Annual 
averages

Annual 
averages

225
247
276
334
372

417
417
417

220
243
280
318
349

218
243
276
321
350

371
371
371

359
368
371

Jan 
Feb 
Mar

1977
1978
1979
1980
1981

Jan 
Feb 
Mar

218
271
314
369
402

417
417
420

5
9
4

6
5
7

Oct 
Nov 
Dec

Oct 
Nov 
Dec

361
363
366
366
366
366
366

304
304
304
304
331
331
331

210
247
273
310
371
410

389
389
389
391
391
391
391

326
337
337
337
337
337
337

361
363
366
366
366
366
366

366
232
254
288
330
359

392
392
395
395
395
395
395
395
399
399
399
399

305
225
247
276
334
372

339
340
340
340
340
340
340

425
432
432
432
432
432
432
432
432
432
432
432

366
366
366
367
367
367
367
367
367
367
397
397

320
321
321
321 *
322*
327*
327*

294
218
240
265
324
367

283
283
323
351
351
348
348

350
350
350
350
360
377
377
377
377
377
378
378

2,953
218
271
314
369
400

394
394
394
397
397
399
399
400
400
400
424
424

307
308
338
341
341
341
344

348
348
348
349
363
364
364
364
365
365
365
365

345
354
354
354
359
359
364

236
218 
242 
276 
321
349

336
336
339
351
351
352
356
358
358
358
358
358

326
337
337
337
337
337
337

308
322
324
324
324
324
328

334
336
336
336
336
336
336

186
213
248
279
335
363

366
366
366
367
367
367
367
367
367
367
397
397

454
228
250
285
325
360

353*  
353*  
353*
354*  
354*  
363*
364*
367*  
367*
367*  
377*  
377*

283
283 
323 
351
351 
348 
348

342
342
342
342
342
342
356
356
356
356
356
356

345
354
354
354
359
359
364

392
392
395
395
395
395
395
395
399
399
399
399

338
338
338
343
351
351
351
351
353
353
360
360

339
339
339
344
352
352
352
353
355
355
362
362

802
243
272
320
380
423

356
374
385
390
390
390
390

395
396
397
427
432
432
432
432
432
432 
432 
432

756
230 
252 
281 
329
361

358
358
358
358
358
358
361
361
361
361
371
371

576
233
253
319
386
419

410*  
416*  
416*
416*  
416*  
420*
420*  
420*  
420*
425*  
425*  
425*

372-2 
372-6 
372-8
376-7 
379-1 
382-0
382- 3
383- 1 
383-5
383-5 
393-7 
393-7

336
342
347
355
356
357
358

376
377
378
383
385
387
390
391
391
391
398
398

29
220
243
280
318
349

217
232
255
300
355
395

371
371
371
372
372
372
372
372
372
372
372
372

970
268 
290 
321 
374
417

209
214 
261 
301 
384
458

379
379
379
379
380
380
381

1,034
213
232
266
318
351

377
377
377
388
388
388
388

5,138
218-9 
258-8 
297-5 
348-5 
381 -3

9
2
3
5
8
3

0 
0
8 
4 
2
7 
2
4
7
7
8

370
370
370
373
373
373
373

319
320
320
320*
321 *
326*
326*

394
394
394
397
397
399
399
399
400
400
415
415

307
308 
338 
341
341
341 
344

304
304
304
304
331
331
331

307
321
324
324
324
324
328

404
411
411
411
411
411
411
411
411
411
411
411

352*  
352*  
352*
353*  
353*  
362*
362*  
366*  
366*
366*  
376*  
376*

350
350
350
350
360
377
377
377
377
377
377
377

348
348
348
349
363
364
364
364
365
365
365
365

362
362
363
363
363
363
363
363
363
363
363
363

403
404
404
404
404
404
430
431
431
431
431
431

436
436
461
461
461
461
462
462
463
463
463
466

303
312
322
322
328
328
328

337 4
340-6 
346-7
348- 6
349- 1
350- 0 
350-7

314
326
326
326
332
332
332

342
342
342
342
342
342
356
356
356
356

• 356
356

336
336
336
399
399
399
403

10,000
227-3 
259-3 
298-1
351 -8 
387-5

Mar
April 
May 
June
July
Aug 
Sep
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Nov 
Dec

Mar
April 
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June
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Aug 
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Feb 
Mar
April 
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June
July 
Aug 
Sep
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Nov
Dec

WAGE RATES AND HOURS g . g
Indices of basic national wage rates and normal weekly hours: 

manual workers: by industry

Basic weekly wage rates
Weights

JULY 1972 = 1011
213
248
279 
340
372

I 6figures relate to changes in a representative selection of basic wage rates or minimum entitlements, and in normal weekly hours, for full-time manual workers, which are the outcome 
°' centrally determined arrangements, usually national collective agreements or statutory wages orders. In general no account is taken of changes determined by local negotiations, (for 
®x®rnple at district, establishment or shop floor level). The figures do not, therefore, necessarily imply a corresponding change in the local rates or actual earnings of those who are be|n9 

I paid at rates above the minimum. Where a national agreement appears to have been permanently discontinued the coverage of the index Is adjusted. Indices relate to the end of the month 
I Westion and those published in previous issues of Employment Gazette have been revised where necessary to take account of changes reported subsequently. The figures for normal
I n » ■! ^ours are derived from indices based on the same representative selection of national agreements and statutory wages orders used to compile the indices of basic wage rates. 
I retails of changes reported during the latest month are given in a separate publication, Changes In Rates of Wages ano Hours of Work obtainable from HMSO.

• The Indices will reflect delays In making new national agreements or the situation where a national agreement Is Initially In abeyance. Industry groups which are significantly affected■ 

agreements remaining outstanding more than 6 months after their normal settlement date are indicated from the earliest month affected.

Basic weekly wage rates
Weights
1977
1978
1979
1980
1981

321'

industries 
and 
services

UNITED 
KINGDOM

Agricul
ture, 
forestry 
and fishing

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

All metals 
combined

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement, etc

Timber, | 
furniture] 
etc 1

fcR^***-  "

■ pipe'- 
.■plinW9

Construc
tion

Gas, 
electricity 
and water

Transport 
and 
communi
cation

Distributive 
trades

Professional 
services 
and public 
adminis
tration

Miscel
laneous 
services

turing 
industries

SIC 1968 I II III IV and V VI-XI I XIII XIV XV XVI XVII 1)1111 __ xx XXI XXII XXIII XXV and XXVII XXVI III—XIX

April

40-2
40-2
40-2
40-2
40-2

360 
36-0 
36-0 
360 
360

39-9 
39-9 
39-9 
39-9 
39-9

40-0
400
40-0
40-0
40-0

40-0 
40-0 
40-0 
40-0 
39-9

40-0 
40-0 
40-0 
40-0
40-0

40-0 
40-0 
40-0 
40-0 
40-0

40-0
40-0
40-0
40-0
40-0

40-1 
40-1 
40-1 
40 T 
39-9

40-0
40-0
40-0
39-5
39-1

39-6
39-6
39-6
39-6
39-2 ,

39-9 
39-9 
39-9 
39-9 
39-7

390 
39-0 
39-0 
39-0 
38-5

40-6 
40-6 
40-4 
40-4 
40-4

40-0
40-0
40-0
40-0
39-7

40-0 
40-0 
40-0 
40-0 
40-0

40-0 
40-0 
40-0 
40-0 
40-0

39-9 
39-9 
39-9 
39-9 
39-8

40-0 
40-0 
39-9 
39-8 
39-7

Annual 
averages

1977
1978
1979 
19b0
1981

40-2 36-0 39-9 39-9 39-1 40-0 40-0 40-0 39-7 39-1 39-2 . 38-9 38-0 40-1 39-7 40-0 39-9 39-4 39-4 April 1982

Basic wage rates adjusted for changes in normal weekly hours

268
291
321 
375 
421

219 
268 
309 
393
476

213
232 
268 
319 
352

249 
279 
327 
389 
435

230 
252 
281
329 
361

240 
261 
330 
398
433

219-0 
259-0 
297-7 
348-8 
382-8

228-6 
260-9 
300-2 
354-6 
391 -6

Annual 
averages

1977
1978
1979
1980
1981

337 389 304 364 314 390 337-7 339-5 Mar 1980

337 389 314 383 326 390 340-9 344-9 April
337 389 324 394 326 390 347-0 350-0 May
401 389 324 399 326 401 349-0 358-3 June

401 390 330 399 332 401 349-4 359-6 July
401 390 330 399 332 401 350-3 360-1 Aug
404 391 330 399 332 401 351 -1 360-8 Sep

404 428 330 399 332 412 351 -4 362-3 Oct
404 428 330 401 342 412 368-2 372-0 Nov
404 431 330 406 356 412 368-3 374-5 Dec

405 449 337 406 358 423* 373-0 379-4 Jan 1981
405 449 337 407 358 429* 373-4 380-3 Feb
405 475 341 408 358 429* 373-5 381 -3 Mar
405 475 353 440 358 429* 377-5 387-2 Apr
405 480 353 445 358 429* 379-8 388-9 May
405 480 353 445 358 434* 382-8 390-8 June

432 480 358 445 361 434* 383-2 394-3 July
433 480 359 445 361 434* 383-9 395-0 Aug
433 481 359 445 361 434* 384-4 395-2 Sep
433 487 359 445 361 439* 384-4 395-6 Oct
443 487 360 445 371 439* 399-0 405-7 Nov
443 490 360 445 371 439* 399-0 405-8 Dec

443 490 365 445 371 460 402-5 410-0 Jan 1982
443 490 366 446 371 467 403-2 411 -0 Feb
444 490 367 446 371 467 403-2 411-3 Mar

445 490 367 472 371 467 405-1 414-5 April
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Selected countries: wages per head: manufacturing (manual workers) •

Source: OECD—Main Economic Indicators.

Great 
Britain

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub*  
lie

Italy Japan Nether
lands

Norway Spain Sweden Switzer*  
land

United 
States

(1) (2) (3) (4) (2) (5) (6) (7) (8) (2) (8) (6) (8) (4) (8) (8) (8) (4) (2) (5) (4) (3) (8) (2) (8) (9) (6) (8) (5) (8) (10)

Annual averages
1972 60-1 R 58-3 67-6 59 70 58-2 62-4 76 55 54 51 -9 57-6 66 64 52-0 72-3

Indices 1975 = 100
79

1973 67-8 R 65-8 76-2 69 76 69-1 71 -5 84 64 65 64-5 71 -1 74 71 61 -8 78-4 81 -8 85
1974 79-4 R 83-8 88-2 83 86 83-9 85-3 92 80 78 78-9 89-7 88 83 77-8 87-1 93-1 92

1975 1000 100-0 100-0 100 100 100-0 100-0 100 100 100 100-0 100-0 100 100 100-0 100-0 100-0 100
1976 116-5 R 114-4 109-0 111 114 112-7 114-1 107 129 117 120-9 112-3 109 117 130-3 117-9 101 -6 108
1977 128-5 R 127-6 118-4 121 126 124-3 128-5 114 156 135 154-6 121 -9 117 129 169-8 125-8 103-3 118
1978 147-1 R 136-6 125-1 130 135 137-1 145-2 120 193 155 179-6 129-1 123 139 214-2 136-6 106-9 128
1979 ’ 169-9 R 147-1 132-4 140 147 152-7 164-1 127 232 179 213-7 138-7 128 143 264-8 147-2 109-2 139

1980 200-3 R 163-2 142-8 153 162 169-8 188-8 135 295 217 261 -7 149-9 134 157 313-8 160-2 114-8 151
1981 226-7 R 179-5 151-7 168 181 185-4 142 323-6 159-2 138 173 376-1 177-1 165

Quarterly averages
1980 Q3 206-6 R 167-0 141 -7 153 164 171 -0 189-3 137 298 216 269-6 152-0 R 135 166 314-7 160-7 114-7 152

Q4 209-9 R 167-7 148-9 161 169 176-0 195-5 137 313 233 281 -6 152-3 R 135 165 341 -7 167-8 115-8 157

1981 Q1 216-1 R 174-0 146-8 161 173 178-3 201 -3 138 351 238 297-4 153-9 R 136 166 347-4 171 -8 121 -0 161
Q2 220-1 R 178-4 151 -8 167 179 183-1 206-8 140 366 251 317-0 156-6 R 136 169 374-4 176-8 119-7 164
Q3 232-6 R 181 -0 R 150-9 167 183 186-5 215-8 144 385 257 334-5 160-5 R 140 179 178-5 120-5 167
Q4 238-1 R 185-3 156-3 178 190 193-7 224-4 145 345-6 162-5 R 140 178 181-1 170

Monthly
1981 Sep 234-5 R 181 -4R 155-3 167 186 189-1 257 338-5 159-6 R 140 178-5 169

Oct 238-5 R 182-0 R 158-4 188 191 -5 224-4 1*45 338-5 160-8 R 140 180-0 169
237-9 R 183-4 R 151 -9 189 191 -6 349-1 162-6 R 140 181-1 170

Dec 237-7 R 190-6 158-5 178 193 198-0 349-1 164-0 R 140 182-3 171

1982 Jan 241-7R 191 -6 350-9 163-1 145 174 R
Feb 243-7

Increases on a year earlier
Annual averages
1972 13 10 12 13 8 13 11 10 10 15 10 16 14 8 17 15 7
1973 13 13 13 17 9 19 15 11 16 20 24 23 12 11 19 8 8
1974 17 27 16 20 13 21 19 10 26 20 22 26 19 18 26 11 14 8

1975 26 19 13 20 16 19 17 . 9 25 28 27 11 14 20 29 15 7 9
1976 17 15 9 11 14 13 14 7 29 17 21 12 9 17 30 18 2 8
1977 10 11 9 9 11 10 13 7 21 15 28 9 7 10 30 7 2 9
1978 14 R 7 6 7 7 10 13 5 24 15 16 6 5 8 26 9 3 8
1979 15R 8 6 8 9 11 13 6 20 15 19 7 4 3 24 8 2 9

1980 18 11 8 9 10 11 15 6 27 21 22 8 5 10 19 9 5 9
1981 13 10 6 10 12 9 5 24 6 3 10 20 11 9

Quarterly averages
1980 Q3 21 12 6 10 10 11 16 7 28 16 23 8 4 16 17 9 5 9

Q4 15 11 10 10 11 9 15 7 25 21 22 7 R 4 15 20 12 6 10

1981 Q1 15 10 5 10 11 9 15 7 26 16 23 6 2 14 22 11 5 11
Q2 11 R 12 8 11 13 9 14 4 26 18 25 6 2 12 19 12 5 11
Q3 13 8 6 9 12 9 14 5 29 19 24 6 4 7 11 5 10
Q4 13 10 5 11 12 10 15 5 23 7 4 8 8 8

Monthly
1981 Sep 12 8 8 9 12 10 19 24 6 3 9 10

Oct 15 9 R 7 13 10 15 5 24 6 R 3 9 9 •
Nov 13 9 3 12 9 22 7 3 8 8
Dec 13 14 5 11 13 10 22 7 3 7

1982 Jan 13 10 22 6 7 9 R
Feb 12

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.
3 Males only.

 ,4„ Hourly wage rates.  - .

6 Including mining.
7 Including mining and transport.
8 Hourly earnings.

..,.9 All industries. ,   ....
1O Production workers; ?-,'
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except

Percentage change over

6 months 12 months 6 months

Average prices on April 20,1982 Pence per lb*

ItemItem1982

V 1-5

0 9
VI 0 2

VII 0 3

6

2 Pork luncheon meat, 12 oz can

3-4

4
IX

Wsnned (red) salmon, half-size can

10X
II 2 0

III 1-3

IV 5 6

XI
7 50 7336 4

0/rt-i.Ll]dices are 9iv9n t0 one decimal place to provide as much Information as Is available but preclslofi Is greater at higher levels of aggregation, that Is at sub-aroup and group lev6l1 
Certain year-on-year movements cannot be given because Industrial action affected prices collected on March 17,1981. uim « K

1980
1981

5
3 
8

Number of 
quotations

16
14 9
14
16
18
9

3
10
10

276-1 
331 4 
371 -3 
446-4
348- 0 
269-7 
378-9 
377-9 
405-3 
382-3 
384-6
349- 6

219-7 
219-6 
341-1 
327-2 
289-5 
356-1 
391 -2 
318-6 
302-1 
451 -1 
471 -0 
442-1 
322-1 
428-9 
390-4 
440-5 
318-9 
334-7 
284-1 
402-8

209-1 
316-2 
210 2 
232-5 
292-6 
160-2 
269-1 
230-1

416-2 
408-2 
413-4 
396-7 
315-1 
461 -6 
545-4 
243 4 
254-1

3
11 9
15
9

16

10 
9 

12

2
3

12
8
2

27
44
19
18
5
2

10 5

10 4
7
6
7
9
2

12
13
18
9

16
12
9 
6
9

9
11 7

13
8
4

11
10

4
18
18

Average 
price

Index Jan 15, 
1974 = 100

Index Jan 15, 
1974 = 100

Margarine
Standard quality, per 250g
Lower priced, per 250g

Lard, per 500g

Butter
Home-produced, per 500g 
New Zealand, per 500g 
Danish, per 500g

Cheese
Cheddar type

Eicon
■Collar t
■Gammon t
I Middle cut t, smoked
■ Back, smoked
■ Back, unsmoked
| Streaky, smoked

(Him (not shoulder)

(Sausages
I Pork
■ Beef

limb: imported
I Loin (with bone)
I Breast t
I Best end of neck
I Shoulder (with bone)
I Leg (with bone)

Bread
White, per 800g wrapped and 

sliced loaf
White, per 800g unwrapped loaf 
White, per 400g loaf, unsliced 
Brown, per 400g loaf, unsliced

Flour
Self-raising, per 1i kg

16
3-0
2

Pork: home-killed
I Leg (foot off)
IBelly t
I Loin (with bone)
I Fillet (without bone)

Bggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen
Size 6 (45-50g), per dozen

at least-four-fifths of the recorded prices fell.
The average prices given below have been calculated in 

accordance with the stratification scheme described in the article 
“Technical improvements in the retail prices index” on page 148 
of the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page S57 
of the February 1982 issue of Employment Gazette.

Price range 
within 
which 80 
per cent of 
quotations 
fell

8 0
19
15
20

6-9
6
6
6
6

2
8

13
0 
2 
0

Index 
Jan 
1974 
= 100

Food
Bread, flour, cereals, biscuits and cakes

Bread
Flour
Other cereals
Biscuits

Meat and bacon
Beef
Lamb
Pork
Bacon
Ham (cooked)
Other meat and meat products

Fish
Butter, margarine, lard and other cooking fats

Butter
Margarine
Lard and other cooking fats

Milk, cheese and eggs
Cheese
M??8 fresh
Milk, canned, dried etc

Tea, coffee, cocoa, soft drinks etc
Tea
Coffee, cocoa, proprietary drinks
Soft drinks

Sugar, preserves arid confectionery
Sugar
Jam, marmalade and syrup
Sweets and chocolates

Vegetables, fresh, panned and frozen
Potatoes
Other vegetables

Fruit, fresh, dried and canned
Other foods

Food for animals
Alcoholic drink

Beer
Spirits, wines etc

Tobacco
Cigarettes
Tobacco

Housing
Rent
Owner-occupiers’ mortgage Interest payments 
Rates and water charges

RETAIL PRICES
Average retail prices off items of foodRETAIL PRICES

Recent movements in the all-items index and in the index excluding 
Seasonal foods for Apr 20

Percentage 
change over 
(months)

K »nless otherwjse stated. 
P Sottish equivalent.

Corned beef, 12 oz can

Chicken: roasting
s frozen (3lb), oven ready 

Fresh or chilled
(4lb), oven ready

Mh and smoked fish
Cod fillets
Haddock fillets
Haddock, smoked whole
Plaice fillets

[Herrings
pippers, with bone

Lamb: home-killed
I Loin (with bone)
I Breast i
I Best end of neck
( Shoulder (with bone)
I Leg (with bone)
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[Beef: home-killed
I Chuck (braising steak) 

Sirloin (without bone) 
isilwside (without bone) t

Best beef mince
| Fore ribs (with bone)
I Brisket (without bone)
| Rump steak t
I Slewing steak

I Average retail prices on April 20, for a number of important 
I s of food, derived from prices collected for the purposes of 
lhe General Index of Retail Prices in more than 200 areas in the 
United Kingdom, are given below.
I Many of the items vary in quality from retailer to retailer, and 
Lrfly because of these differences there are considerable vari
ations in prices charged for many items.
I An indication of these variations is given in the last column of 
L following table which shows the ranges of prices within which

302 6 
305-4 
293-0 
258-6 
347-0 
293-4 
255-3 
310-2 
276-8
227- 0 
231 -9
216- 9
228- 4 
241-2 
314-3 
409-6
217- 8 
210-9
305- 0 
351 -3 
176-7 
360-4 
356-7 
304-5 
298-9 
321 -0 
313-0 
391 -3 
383-2
306- 7 
387-1 
379-6 
434-9 
341 -0 
288-0 
309-8 
271 -3 
338 8 
386-3 
275-3 
404-4 
403-7 
407-7 
364 9 
340-9 
335-6

------------------- -------438-5 
Materials and charges for repairs and maintenance 357 -5

Much of the movement in the index between March and April was caused by items3n the 
housing and transport groups. About half was the result of increased rates, rents and water 
charges. London bus and underground fares also rose but there was a fall in the rate of 
mortgage interest paid. Price rises were also recorded for petrol, alcoholic drink, fresh 
vegetables and fruit and in average charges for gas and electricity. The full effect of the 
increases in duty announced in the Budget do not yet appear to have been passed on to the 
consumer.
Food: There was a rise of almost one per cent in the food Index and about 4i per cent in the 
seasonal food index. Most of the increase was caused by increased prices for fresh 
vegetables and fruit.
Alcoholic drink: Prices rose again during the month for wines, spirits and beers which 
caused the group index to rise by 2 per cent.
Tobacco: Prices of cigarettes rose much less than other tobacco products during the 
month. The overall effect on the group index was about 1} per cent.
Housing: The effect on the index of the rise in rents during the month was offset by the fall in 
mortgage interest paid by owner-occupiers. However there was a large rise in rates and

6. Q RETAIL PRICES INDEX
Detailed figures for various groups, sub-groups and sections for April 2i

water charges and the group index was up by. about 51 per cent.
Fuel and light: Although the introduction of lower summer prices for coal and smokAifl 
fuels affected the group index this month, increased average charges for aas and ”
caused it to rise by 1i per cent. a
Clothing and footwear: All items in this group rose in price except women’s clothino iH 
effect Of these price rises on the group Index was an increase of rather less than ona h Jll 
one per cent. ,ldlM
Transport and vehicles: The group index rose by about 31 per cent. Most of this rise vfl 
caused by the doubling of London bus and underground fares although higher oetrol nrifl 
also contributed. K M
Miscellaneous goods: Higher prescription charges and price increases on some natid 
and provincial newspapers combined to raise the index for this group by about 1} percent! 
Services: Increased entrance fees to some olaces of entertainment and general price rd 
for other services, particularly hairdressing, caused a rise in the group index of one per ced 
Meals bought and consumed outside the home: Although prices of some snack iteml 
were reduced, price rises on other Items particularly for school meals caused the arJSl 
index to rise by rather less than one per cent. s H

Percentage change over 

1 month

12* I
T4~ I

2 I3 I
2 I

27 1

Fuel arid light
Coal and smokeless fuels

Coal
Smokeless fuels

Gas
Electricity
Oil and other fuel and light

Durable household goods
Furniture, floor coverings and soft furnishings
Radio, television and other household 

appliances
Pottery, glassware and hardware

Clothing and footwear
Men’s outer clothing
Men’s underclothing
Women’s outer clothing
Women’s underclothing
Children’s clothing
Other clothing, including hose, haberdashery, . 

hats and materials
Footwear

VIII Transport and vehicles
Motoring and cycling

Purchase of motor vehicles
Maintenance of motor vehicles
Petrol and oil
Motor licences
Motor insurance

Fares
Rail transport
Road transport

Miscellaneous goods
Books, newspapers and periodicals

Books
Newspapers and periodicals

Medicines, surgical etc goods and toiletries
Soap, detergents, polishes, matches, etc

Soap and detergents
Soda and polishes

Stationery, travel and sports goods, toys, 
photographic and optical goods, plants etc 

Services
Postage and telephones

Postage
Telephones, telegrams, etc

Entertainment
Entertainment (other than TV)

Other services
Domestic help
Hairdressing
Boot and shoe repairing
Laundering

Meals bought and consumed outside the 
home

1 month

Dec 275-6 0-5 3-7 15-1 277-6 0-5 3-9
Jan 277-3 0-6 3-5 13-0 279-3 0-6 3-7
Feb 279-8 0-9 4-2 12-5 281 - 8 0-9 4-2
Mar 284-0 1 -5 5-1 12-6 285-9 1 -5 5-0
Apr 292-2 2-9 7-5 12-0 294-1 2-9 7-3
May 294-1 0-7 ' 7-3 11-7 295-8 0-6 7-1
June 295-8 0-6 7-3 11-3 297-3 0-5 7-1
July 297-1 0-4 7-1 10-9 298-9 0-5 70
Aug 299-3 0-7 7-0 11-5 301 -8 1 -0 7-1
Sep 301 -0 0-6 6-0 11 -4 303-3 0-5 6-1
Oct 303 7 0-9 3-9 11 -7 305-7 0-8 3-9
Nov 306-9 1 -1 4-4 120 308-9 1 -0 4-4
Dec 308-8 0-6 4-4 12-0 310-4 0-5 4-4
Jan 310-6 0-6 4-5 12-0 311-5 0-4 4-2
Feb 310-7 0-0 3-8 110 311-6 0-0 3-2
Mar 313-4 0-9 4-1 10-4 314-1 0-8 3-6Apr 319-7 2-0 5-3 9-4 320-2 1-9 4-7

Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P

635 37-3 31- 41
381 41 -5 38- 45
446 26-6 24- 29
555 27-7 27- 29

636 42-3 35- 50

615 98-2 90-110
513 95-3 88-100
577 1.03-0 94-110

133 16-9 15- 19
110 16-2 15- 17

692 31 -1 2&- 36

699 113-6 98-128

441 86-6 80- 92
481. 78-1 72- 86
109 720 62- 84

P P

691 162-1 146-180
637 265-2 201-330
684 204-6 186-222
662 115-5 96-146
540 141 -1 114-177
654 141 -3 116-171
702 270-7 230-305
635 145-7 128-171

482 194-1 158-218
453 59-8 44- 80
401 1.32-9 76-192
464 126-8 98-156
494 181 -4 153-218

442 141 -2 122-159
438 39-4 30- 52
397 104-0 78-138
466 88-1 80-100
473 140-5 126-156

591 102-9 80-140
670 76-1 66- 88
695 125-9 114-148
453 159-2 118-222

374 102-6 82-124
419 148-0 116-183
397 124-5 104-144
311 147-1 126-168
396 141 -1 120-168
266 97-9 88-120

568 183-5 140-226

705 71 -4 58- 86
521 64-6 52- 80

516 44-7 35- 54

510 86-4 70-102

456 55-8 49- 64

520 71 -3 62- 80

379 117-8 96-140
362 121 -1 100-140
318 119-4 96-140
335 130-9 110-162
260 67-1 54- 80
3:75 88-4 76-100

483 100-4 86-114

Index 
Jan 
1974 
= 100

Percentage 
change over
(months) 

1 1.2
All items 319-7 2 0 9 4

All items excluding food 324-5 2 3 9 2
Seasonal food 308-9 4 2 26 0
Food excluding seasonal 301 1 0 3 7 6 Milk

Ordinary, per pint — 20-0 —

Tea
Higher priced, per 125g 223 30-8 27- 35
Medium priced, per 125g 1,226 27-5 2 5- 31
Lower priced, per 125g 729 23-7 22- 27

Coffee
Pure, instant, per 100g 677 94-7 86-106

Sugar
Granulated, per kg 720 42-4 40- 44

Fresh vegetables
Potatoes, old loose

White 455 10-6 9- 12
Red 252 11-2 9- 13

Potatoes, new loose 441 19-5 18- 22
Tomatoes 675 58-2 44- 70
Cabbage, greens 538 24-6 15- 32
Cabbage, hearted 433 19-1 13- 26
Cauliflower 418 35-9 22- 50
Brussels sprouts —
Carrots 662 18-0 12- 25
Onions 696 14-7 10- 20
Mushrooms, per jib 642 24-9 20- 30

Fresh fruit
Apples, cooking 618 32-7 24- 42
Apples, dessert 692 33-3 25- 42
Pears, dessert 643 36-2 28- 42
Oranges 525 260 20- 3.4
Bananas 664 31 -8 28- 35
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FOOD*UNITED KINGDOM
All

All

>15-6
121-1 130-2 129-3133-4126-7129-6121 -7126-7124-6 134-7 135-1126-1 143-7129-1 138-4Jan1969
128-2 135-8 135-5140-6135-1137-6130-6134-5136-8134-7 143-0 135-8 150-6135-5 145-3Jan 201970
139-3 147-0 147-1153-4149-7151 -6146-2147-8145-2147-0 151 -3 138-6 164-2147-0 152-6Jan 191971

157-4163-1 159-1176-1161 -8163-2158-8165-4158-5163-9 154-1 138-4 178-8159-0 168-2Jan 181972
168-4176-0 170-8205-0170-0168-8170-8179-5187-1180-4171 -3 163-3 141-6 203-8 178-3Jan 161973
184-0 189-4227-0224-5193-7191 -9196-9209-8254-4216-7191-8 142-2 225-1 188-6Jan 15

120-5120-4113-398-1137-5143-3128-9121 -1106-6118-3119-9Jan1975
147-6147-9132-4137-3157-8162-4151 -2146-6158-6148-3147-9Jan 131976
170-9169-3165-7169-6185-2189-7178-7177-1214-8183-2172-4Jan 181977
190-2187-6183-9186-7214-5222-4202-8200-4173-9196-1189-5Jan1978
207-3204-3197-1212-8232-5240-8220-3219-5207-6217-5207-2Jan 161979

151980

1981

1982

320-2324-5257-1298-5

EMPLOYMENT GAZETTEMAY 1982S58

96-3-97-6 
106-4-108-2

313-2
313- 8
314- 3

232- 0
233- 2

303-7
306-9
308-8

282-7
285-5
288-5

296- 1
297- 2
299-8

250-3
256-8
266-8

289-0
291- 1
292- 8

297-5
299- 2
300- 1

286-7
291 -2

308-2
310-7

312-4
314-2
317-1

321 -5 
322-1 
322-0

104-8-106-3
101 -6-103-4 
96-9-98-1

299-6
302-8

316-4
318-5
320-0

264- 2
265- 6

47-5
50-3
53-3

255- 4
256- 6
256-8

750
749
752

302-0
305- 3
306- 9

135- 5
136- 3
138- 5
139- 5 
141 -2
164-8

137-8 
145-7 
160-9 
173-4 
178-3 
208-8

1969
1970
1971
1972
1973
1974

1974
1975
1976
1977
1978
1979
1980
1981

131-8
140-2
153-4
164-3
179-4
208-2

108-5 
134-8 
157-1 
182-0 
197-1
223-5 
263-7 
295-0

297-1
299-3
301 -0

310-6
310-7
313-4

131 -0 
140-1 
155-6 
169-4 
194-9 
230-0

106-1 
133-3 
159-9 
190-3 
203-8 
228-3
255-9 
277-5

279-6
277-3
279-6

136-2 
142-5 
155-4 
171 -0 
224-1 
262-0

250-3
233-2
241 -3

287-6
285-7
296-5

126-0 
136-2 
150-7 
163-9
178-0 
220-0

140-7 
161 -4 
192-4 
210-8 
232-9 
271 -0 
296-7

293-9
295- 4
296- 3

297- 5
298- 6
298-9

306-2
309-0
311-6

300-9 
301 -6 
303-1

318-6
320-0
320-9

323- 4
324- 9
325- 8

130-5 
140-8 
154-3 
165-2 
174-2 
221 -1

304-9
306-6
308-7

310-1
311 -4 
312-1

136-8 
145-6 
167-3 
181 -5
213-6 
212-5

94-7 
116-9 
147-7 
175-0 
197-8 
224-6 
249-8 
274-8

271 -9
274- 1
275- 6

276-0
275- 4
276- 0

277-8
281 -1
285-6

296- 1
297- 6
298- 1

50-7 
53-0 
51 -4 
52-5 
48-0 
48-4 
47-7

123-8 
133-3 
149-8 
167-2
198-0 
238-4

233-7
237-0
239-8

240-6
241 -8 
244-3

248-1
251 -6 
252-4

54- 5
57-7
55- 3

747
768

772
753
767
768
786
793
794

132-2 
140-3 
152-8 
162-7 
174-5
201 -2

109-3 
135-2 
156-4 
179-7 
195-2 
222-2 
265-9 
299-8

314-6
314-4
317-2

108-8 
135-1 
156-5 
181-5 
197-8 
224-1 
265-3 
296-9

136-2
143-9
152-7
159-0
164-2
182-1

147-0 
158-1 
172-6 
190-7 
213-1 
238-2

103-0 
129-8 
177-7 
197-0 
180-1
211-1 
224-5 
244-7

130-1 
139-9 
156-0 
169-5
189-7 
224-2

106-9 
134-3 
156-8 
189-1 
208-4 
231 -7 
262-0 
283-9

285-1
285-9
287-0

115-9 
156-8 
171 -6 
208-2 
231 -1 
255-9 
293-6 
317-1

114-2 
150-2 
167-4 
201 -8 
222-9 
246-7 
284-5 
308-9

309-5
312-9
314-4

133-0 
143-4 
156-2 
165-6 
171 -1
221 -2

ALL 
ITEMS

204-2-205-5
193-9-198-3

41-0-42-0
39-9-41-1 
38-0-38-9

39- 2-40-0
40- 4—41-6

298-9
301-8
303-3

206-8-208-3
209-6-211-4
205-5-206-7

131-7 
140-2 
153-5 
164-1
177-7 
206-1

305-7
308-9
310-4

48-7 
42-3-45-3

59-2 
42-9-46-1

311-5
311-6
314-1

105-0 
120-9 
142-9 
175-6 
187-6 
205-7 
226-3
241-3

I72-O
I85-2

Annual 
averages

July 14
Aug 18
Sep 15

186 0-188-8 
200-3-202-8 
199-5-202-6 
196-0-198-6 
180-9-183-6 
176-2-178-9 

[172-7]

57-1-57-6
66-0-66-6

All items 
except 
food

Oct 13
Nov 17
Dec 15

Annual 
averages

Items 
mainly 
imported 
for direct 
consump
tion

Items the 
prices of 
which 
show 
significant 
seasonal 
variations

Jan 12
Feb 16
Mar 16

Items 
mainly 
home- 
produced 
for direct 
consump
tion

Primarily 
from 
imported 
raw 
materials

Primarily 
from 
home- 
produced 
raw 
materials

Alcoholic 
drinkItems mainly manufactured in 

the United Kingdom

92- 8-94-2 
100-0-101-2 
101 -8-103-6
98-6-100-4
93- 6-95-6
91-1-92-5 

[87-5]

63-8-64-3 
61-7-62-3 
58-9-59-2

42-1-43-9 
470-48-7 
46-1-48-0 
44-7-46-2 
38-8-40-6 
36-2-38-2 

[37-5]

56-9-57-3
62- 0-62-2
63- 3-63-9 
60-9-61-5 
59-1-59-7 
56-8-57-2 

[53-0]

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

266-7 
268-9 
270-6
274-2 
276-7 
280-0

236-5
250-0 
251 -6 
252-4
252- 6
255-0
254- 2
253- 5 
252-9
255- 5

225-8
227-7
233-0
245-2
248-2
257-2

274-7 
276-9
278- 0
279- 8 
282-0 
284-2

245-5
262-7 
265-3 
267-9
270-1
271 -2 
273-3
275-4
278- 0
279- 2

218-3
223-8
226- 0
227- 1
227-7
229- 0
230- 4
230-2 
230-4 
230-9

277-3 
279-8 
284-0
292-2
294- 1
295- 8

244-8
254- 1
255- 7 
257-9
259-9 
259-0 
259-0
259- 3
260- 0 
262-7

256-4
264-7 
267-5 
269-6
274- 5
275- 5 
277-2
280-2 
282-3 
284-5

269-1
278-0 
282-2 
284-6
288-6 
290-5 
291 -8
292- 7
293- 9 
296-0

277-7
287-0 
292-1 
294-7
298-1 
300-6 
301 -6
301 -2 
301 -8 
303-9

245-3
260-8 
263-2 
265-7
267- 9
268- 5 
270-2
271 -9
274- 1
275- 6

223-6
233- 0 
227-6 
232-0
234- 0 
218-9
214- 9
215- 2
216- 8 
223-6

248-9
258-3 
261 -3 
263-0
265-1
267-0
267-7
267- 9
268- 3 
270-2

280-3
282-8
287-7
297- 2
298- 9
300-2

246-2
262-0 
264-7 
267-1
269- 3
270- 5 
272-3
274-1
276- 3
277- 6

958-0-960ffi 
953-3-95518 
966-5-9691 
964-0-9661 
966-8-9691 
969-2-9711 

[966-7]

279-3
281-8
285-9
294- 1
295- 8
297-3

956- 8-958-1 
958-6-9601
957- 5-9581

951-2-9521 
961 -9-9661

Jan 13 
Feb 17 
Mar 17
April 14 
May 19 
June 16

All items | 
except I 
items of I 
food the I 
prices of I 
which 
show 
significant I 
seasonal | 
variations I

6 a RETAIL PRICES
* T- General index of retail prices

Tobacco Housing Fuel 
and 
light

Goods 
and 
services 
mainly 
produced

nation81* 
ised . 
industries!

Jan
April 15 
May 13 
June 17
July 15
Aug 12
Sep 16
Oct 14 
Nov 18 
Dec 16

Note: The General Index covers almost all goods and services purchased by most households, excluding only those whichi the-income h®^ simTlar oensions account*format  I
arid those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar p 
three-quarters of income. . <f- .

• The items included in the various sub-divisions are given on page 191 of the March 1975 issue of employment (jazerre.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

35-9-36-9
38-0-39-0
38-5-39-7
37-7-38-9
34-5-35-9
34-3-35-3

[34-5]

1974
Jan 15, 1974 = 100

Weights 1971
1972
1973

1,000
1,000
1,000

250
251
248

41-7-43-2 
39-6-41-1 
41-3-42-5

1974 1,000 253 47-5-48-8
1975 1,000 232 33-7-38-1

1976 1,000 228 39-2—42-0
1977 1,000 247 44-2—46-7
1978 1,000 233 30-4-33-5
1979 1,000 232 33-4—36-0
1980 1,000 214 30-4-33-2
1981 1,000 207 28-1-30-8
1982 1,000 206 [33-3]

Jan 16, 1962 ■= 100

65 59 119 60
66 53 121 60
73 49 126 58

70 43 124 52
82 46 108 53

81 46 112 56
83 46 112 58
85 48 113 60
77 44 120 59
82 40 124 59
79 36 135 62
77 41 144 62

166-0

109-7 115-9 105-8 110-7
135-2 147-7 125-5 147-4
159-3 171 -3 143-2 182-4
183-4 209-7 161 -8 211-3
196-0 226-2 173-4 227-5
217-1 247-6 208-9 250-5
261 -8 290-1 269-5 313-2
306-1 358-2 318-2 380 0

118-2 124-0 110-3 124-9

1490 162-6 134-8 168-7

173-7 193-2 154-1 198-8

188-9 222-8 164-3 219-9

198-9 231 -5 190-3 233-1

241 -4 269-7 237-4 277-1
259-4 292-9 269-8 289-1
260-4 294-3 272-1 300-5
261 -7 294-3 275-1 315-3
265-1 294-3 277-0 322-8
265-2 298-4 278-8 324-1
272-3 298-4 280-3 330-8
274-6 297-9 283-7 337-4
274-6 297-9 286-4 348-8
274-6 297-9 287-4 351 -4

277-7 296-6 285-0 355-7
283 -0 307-9 284-7 357-4299-8 315-2 285-9 357-5
306-5 362-2 317-7 363-0
306-5 362-2 320-4 373-3306-5 362-2 321 -7 384-2
311-0 362-2 322-6 389-2311-0 375-7 324-0 393-0313-9 384-9 325-5 393-2
318-5 389-7 334-5 396-4
319-3 389-7 345-6 398-5319 ■ 3 389-7 351 -0 398-6
321 -8 392-1 350-0 401 -9
324-4 393-8 344-5 406-5332-! 399-1 345-6 410-2
338-8 404-4 364-9 416-2

RETAIL PRICES
General index of retail prides 6-4

Durable Clothing Transport Miscel-
household and and ianeous
goods footwear vehicles goods

Services Meals 
bought 
and 
consumed 
outside 
the 
home

UNITED KINGDOM

61 87 136 65 54 44 1971 Weights
58 89 139 65 52 46 1972
58 89 135 65 53 46 1973
64 91 135 63 54 51 1974
70 89 149 71 52 48 1975
75 84 140 74 57 47 1976
63 82 139 71 54 45 1977
64 80 140 70 56 51 1978
64 82 143 69 59 51 1979
69 84 151 74 62 41 1980
65 81 152 75 66 42 1981
64 77 154 72 65 38 1982

Jan 16, 1962 = 100

118-3 117-7 123-9 132-2 142-5 135-0 1969126-0 123-8 132-1 142-8 153-8 145-5 1970135-4 132-2 147-2 159-1 169-6 165-0 Annual 1971140-5 141 -8 155-9 168-0 180-5 180-3 averages 1972148-7 155-1 165-0 172-6 202-4 211 0 1973170-8 182-3 194-3 202-7 227-2 248-3 1974
116-1 115-1 122-2 130-2 140-2 130-5 Jan 14 1969
122-2 120-5 125-4 136-4 147-6 139-4 Jan 20 1970
132-3 128-4 141-2 151 -2 160-8 153-1 Jan 19 1971
138-1 136-7 151 -8 166-2 174-7 172-9 Jan 18 1972
144-2 146-8 159-4 169-8 189-6 190-2 Jan 16 1973
158-3 166-6 175-0 182-2 212-8 229-5 Jan 15 1974

Jan 15, 1974 = 100
107-9 109-4 111 -0 111-2 106-8 108-2 1974
131 -2 125-7 143-9 138-6 135-5 132-4 1975144-2 139-4 166-0 161 -3 159-5 157-3 1976166-8 157-4 190-3 188-3 173-3 185-7 Annual 1977182-1 171 -0 207-2 206 7 192-0 207-8 averages 1978201 -9 187-2 243-1 236-4 213-9 239-9 1979226-3 205-4 288-7 276-9 262-7 290-0 1980237-2 208-3 322-6 300-7 300-8 318-0 1981
118-3 118-6 130-3 125-2 115-8 118-7 Jan 14 1975
140-8 131 -5 157-0 152-3 154-0 146-2 Jan 13 1976
157-0 148-5 178-9 176-2 166-8 172-3 Jan 18 1977
175-2 163-6 198-7 198-6 186-6 199-5 Jan 17 1978
187-3 176-1 218-5 216-4 202-0 218-7 Jan 16 1979
216-1 197-1 268-4 258-8 246-9 267-8 Jan 15 1980
224-9 204-6 288-0 272-6 258-4 281 -9 April 15226-0 205-5 290-4 274-6 260-0 288-9 May 13225-9 206-7 293-0 276-9 260-8 290-9 June 17
226-4 207-5 294-0 279-4 263-9 294-8 July 15227-8 207-3 295 0 280-3 264-5 296-5 Aug 12229-2 208-4 293-9 283-9 266-2 299-9 Sep 16
230-8 208-4 295-1 287-9 267-4 .301-5 Ont 14232-4 208-8 295-8 289-2 278-6 303-7 Nov 18232-5 208-1 298-8 291 -0 280-8 304-6 Dec 16
231 -0 207-5 299-5 293-4 289-2 307-5 Jan 13 1981234-2 207-0 303-6 295-3 291 -4 309-2 Feb 17234-9 207-6 316-4 296-1 292-3 311-8 Mar 17
236-2 207-6 319-0 298-2 296-1 312-9 April 14236-6 207-5 320-1 299-0 298-0 315-5 May 19236-4 207-1 322-6 297-7 298-5 317-4 June 16
236-8 206-9 325-7 299-8 298-4 319-7 July 16238-3 208-4 334-5 301 -3 301 -3 320-4 Aug 18240-6 209-4 333-8 303-8 303-0 322-6 Sep 15
240-3 210-7 331-1 306-6 304-3 325-0 Oct 13240-9 210-0 322-9 308-1 314-2 326-3 Nov 17240-4 209-3 332-3 309-3 321 -9 328-1 Dec 15
239-5 207-1 330-5 312-5 325-6 329-7 Jan 12 1982241 -1 209-3 326-0 314-4 327-3 331 -9 Feb 16242-8 209-6 330-0 317-8 328-0 334-2 Mar 16
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6-5
UNITED KINGDOM

1974 Jan 15
1975 Jan 14
1976 Jan 13
1977 Jan 18
1978 Jan 17
1979 Jan 16
1980 Jan 15
1981 Jan 13

April 14 
May 19 
June 16
July 14 
Aug 18 
Sep 15
Oct 13 
Nov 17 
Dec 15

1982 Jan 12 
Feb 16 
Mar 16

RETAIL PRICES
General index of retail prices:

All Food Alcoholic Tobacco Housing
Items drink

12
20 
23
17
10
9

18
13
12 
12
11
11
11
11
12 
12 
12
12 
11 
10

9

20 2
18 18
25 26
23 17

7 9
11 5
13 21
9 15
8 18
8 18
9 17
8 17
7 17
8 15
9 16

10 16
10 16
11 16
11 15
11 11
10 11

0
24
31
19
15
4

17
10
24
23
23
23
26
29
31
31
31
32
28
27
12

10
10
22
14

7
16 
25
20
18 
18
17
16
16
16
18
21
22
23
22 
21
15

Percentage increases on a year earlier I
Fuel and 
light

Durable 
house
hold 
goods

Clothing 
and 
footwear

Trans
port and 
vehicles

Miscel
laneous 
goods

Services Meals 
bought 
and 
con
sumed 
outside 
the home

Goods 1 
and 
services! 
mainly 1 
produced 
by 
nation- 1 
alised I 
Industrie!

6 10 13 10 7 12 21 5
25 18 19 30 25 16 19 20
35 19 11 20 22 33 23 44
18 12 13 14 16 8 18 15
11 12 10 11 13 12 16 11

6 7 8 10 9 8 10 7
19 15 12 23 20 22 22 17

28 7 5 12 13 17 15 27

26 5 1 11 9 15 , 11 23 1

24 5 1 10 9 15 ’ 9 22 |
22 5 0 10 8 14 9 20

21 5 0 11 7 13 8 20
21 5 1 13 7 14 8 20
19 5 0 14 7 14 8 18

17 4 1 12 6 14 8 15
14 4 1 13 7 13 7 13
13 3 1 11 6 15 8 11

13 4 0 10 7 13 7 11
14 3 1 7 6 12 7 11
15 3 1 4 7 12 7 12

15 3 1 7 8 12 8 14

6-6 Indices for pensioner households: all items (excluding housing)
UNITED KINGDOM

One-person pensioner households

Q1 Q2 Q3 Q4

1974 199-4 207-5 214-1 225-3

1974 101 -1 105-2 108-6 114-2
1975 121 -3 134-3 139-2 145-0
1976 152-3 158-3 161 -4 171 -3
1977 179-0 186-9 191 -1 194-2
1978 197-5 202-5 205-1 207-1
1979 214-9 220-6 231 -9 239-8
1980 250-7 262-1 268-9 275-0
1981 283-2 292-1 297-2 304-5

Two-person pensioner households General index of retail prices

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
— JAN 16,1962= 101
199-5 208-8 214-5 225-2 190-7 201 -9 208-0 218-1 |

JAN 15,1974 = 10
101-1 105-8 108-7 114-1 101 -5 107-5 110-7 116-1 1
121-0 134-0 139-1 144-4 123-5 134-5 140-7 145-7 |
151 -5 157-3 160-5 170-2 151 -4 156-6 160-4 168-0 |
178-9 186-3 189-4 192-3 176-8 184-2 187-6 190-8 |
195-8 200-9 203-6 205-9 194-6 199-3 202-4 205-3 1
213 4 219-3 233-1 238-5 211-3 217-7 233-1 239■8 |
248-9 260-5 266-4 271 -8 249-6 261 -6 267 1 271-8 |
280-3 290-3 295-6 303-0 279-3 289-8 295-0 300-5 1
311-8 305-9

Group indices: annual averages
UNITED KINGDOM All Items 

(excluding 
housing)

Food Alcoholic Fuel and Durable Clothing Transport Mlscel-
drink light household and and laneous

goods footwear vehicles goods

Services Meals 
bought anc 
consumed] 
outside I 
the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

1040 
129-5 
156-3 
187-5 
199-6 
222-4 
248-1 
269-2

110-7 
147-4 
182-4 
211-3 
227-5 
250-5 
313-2

107-3 
135-0 
160-8 
187-8
203-1 
226-8 
264-2 
294-3

110-0 
135-8 
160-2 
185-2 
197-9 
219-0 
263-8 
307-5

115-9 
147-8 
171-5 
209-8 
226-3 
247-8 
290-5 
358-9

116-0 
148-1 
171 -9 
210-2 
226-6 
247-8 
289-9 
358-1

115-9 
147-7 
171 -3 
209-7 
226-2 
247-6 
290-1

109-9 
145-5 
179-9 
205-2 
224-8 
251 -2 
316-9 
381-6

110-0 
146-0 
180-7 
207-7 
226-0 
252-8 
319-0 
383-4

108-5 
131 -0 
145-2 
169-0 
184-8 
205-0 
230-6 
241 -4

109-0 
144-0 
178-0 
204-6 
228-0 
262-0 
322-5 
363-3

111-0 
143-9 
166-0 
190-3 
207-2 
243-1 
288-7

114-5 
147-7 
171 -6 
201 -1 
221 -3 
250-6 
298-4 
333-6

108-2
132-6
146-3
170-3 
186-1 
206-3
231 -2 
242-3

109-5 
124-9 
137-7 
155-4 
168-3 
186-6 
206-1
208-0

111-0 
145-4 
171 -4 
194-9 
211-7 
246-0 
301 -5 
343-9

113-3 
144-6 
168-2 
197-4 
217-8 
246-1 
292-8 
327-3

109-7 
126-4 
139-7 
158-5 
172-7 
191 -7
212-8 
216-8

109-4 
125-7 
139-4 
157-4 
171 -0 
187-2
205-4

106-7 
134-4 
155-1 
168-7 
185-3 
206-0 
248-8 
276-6

106-7 
135-4 
157-1 
171 -2 
188-5 
210-3 
254-8 
284-1

107-9 
131 -2 
144-2 
166-8 
182-1 
201 -9 
226-3

111-2 
138-6 
161 -3 
188-3 
206-7 
236-4 
276-9 
300-7

106-8 
135-5 
159-5 
173-3 
192-0 
213-9 
262-7 
300-8

108-2 
132-4 
157-3 
185-7 
207-8 
239-9 
290-0 
318-0

108-8 
133-1 
159-5 
188-6
209-8 
243-9 
288-3 
313-6

JAN 15,1974 = 
108-8 
133-1 
159-5 
188-6 
209-8 
243-9 
288-3 
313-6

SeShe General Index covers almost all goods and services purchased by most households>, excludingjonh'those>forrwhlch the 
those one-and-two person pensioner households of limited means covered by separate indices. For these pensioners, national retirement ana simna p 
three-quarters of income.

1974
1975
1976
1977
1978
1979
1980
1981
INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1974 ■
1975
1976
1977
1978
1979
1980
1981
GENERAL
1974
1975
1976
1977
1978
1979
1980

INDEX OF

107-4 104-0 110-0
134-6 128-9 135-7
159-9 155-8 160-5
186-7 184-8 186-3
201 -6 196-9 199-8
225-6 220-0 221 -5
261 -9 244-6 268-3
292-3 265-5 314-5
RETAIL PRICES
108-9 106-1 109-7
136-1 133-3 135-2
159-1 159-9 159-3
184-9 190-3 183-4
200-4 203-8 196-0
225-5 228-3 217-1
262-5 255-9 261 -8
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RETAIL PRICES

Selected countries: consumer prices indices

United 
King
dom

Australia Austria Belgium Canada Denmark

Annual averages 
1972 63-6 68-9 78-3 73-6 75-7 72-4
1973 69-4 75-5 84-2 78-7 81 -4 79-2
1974 80-5 86-9 92-2 88-7 90-3 91 -3

1975 1000 100-0 100-0 100-0 100-0 100-0
1976 116-5 113-5 107-3 109-2 107-5 109-0
1977 135-0 127-5 113-2 116-9 116-1 121 -1
1978 146-2 137-6 117-3 122-1 126-5 133-2
1979 165-8 150-1 121 -6 127-6 138-1 146-1

1980 195-6 165-4 129-3 136-1 152-1 164-1
1981 218-9 181 -4 138-1 146-5 171 -0 183-3

Quarterly averages
1980 Q4 203-2 170-6 131 -6 139-9 158-5 170-0

1981 Q1 208-0 174-7 135-2 143-0 163-6 174-4
Q2 218-1 178-5 137-3 144-1 168-7 181 -9
Q3 221 -9 182-3 139-3 147-9 173-7 186-4
Q4 227-4 189-9 140-6 150-9 178-0 190-5

1982 Q1 231 -1

Monthly 
1981 Nov 227-7 189-9 140-4 151 -1 178-3 191 -0

Dec 229-1 140-8 152-1 179-1 191 -9

1982 Jan 230-4 142-7R 153-5 180-3 193-3
Feb 230-5 193-0 143-6 153-9 182-5 194-4
Mar 232-5 144-3 154-2 184-8 196-1
Apr 237-2

Increases on a year earlier
Annual averages 
1972 7-1 5-8 6-3 5-4 4-8 6-6
1973 9-2 9-5 7-6 70 7-6 9-3
1974 16-1 15-1 9-5 12-7 10-8 15-3

1975 24-2 15-1 8-4 12-8 10-8 9-6
1976 16-5 13-5 7-3 9-2 7-5 9-0
1977 15-8 12-3 5-5 7-1 8-0 11-1
1978 8-3 7-9 3-6 4-5 90 10-0
1979 13-4 9-1 3-7 4-5 9-1 9-6

1980 18-0 10-2 6-4 6-6 10-1 12-3
1981 11-9 9-7 6-8 7-6 12-5 11-7

France Germany 
(FR)

Greece Irish 
Republic

Italy Japan Nether
lands

Norway Spain

73-3 82-5 60-1 63-5 64-8 64-3 76-6 76 66-3
78-7 88-2 69-5 70-7 71 -8 71 -9 82-7 81 73-9
89-5 94-4 88-2 82-7 85-5 89-4 90-7 90 85-5

100-0 100-0 100-0 100-0 100-0 100-0 100-0 100 100-0
109-6 104-5 113-3 118-0 116-8 109-3 108-8 109 117-7
119-9 108-4 127-1 134-1 138-3 118-1 115-8 119 146-5
130-8 111 -3 143-0 144-3 155-1 122-6 120-5 129 175-4
144-8 115-9 170-2 163-5 178-0 127-0 125-6 135 203-0

164-5 122-3 212-5 193-2 215-7 137-2 133-8 150 234-5
186-5 129-5 264-6 232-7 257 8 143-9 142-8 170 268-8

171 -4 124-0 230-3 203-9 230-9 140-1 136-8 156 245-9

176-5 126-7 247-1 216-5 242-9 141 -6 139-0 164 256-6
182-3 128-9 260-4 225-0 253-7 144-0 141 -7 168 264-0
189-5 130-5 265-4 237-6 261 -3 144-3 144-0 173 272-8
195-6 132-1 285-3 251 -5 273-3 146-0 146-6 175 281-4

195-8 132-1 285-3 251 -5 274-0 145-7 146-8 175 280-6
197-0 132-5 291 -4 276-8 146-1 146-8 176 285-1

199-0 133-7 294-6 R 280-8 R 146-1 147-5 181 290-2
201 -0 134-1 294-0 R 257-3 R 284-9 145-7 148-3R 182 292-5
203-4 134-2 303-6 287-6 146-0 149-8 185

6-2 5-5 4-3 8-7 5-7 4-5 7-8 7-2 8-3
7-3 6-9 15-5 11-4 10-8 11-7 8-0 7-5 11-4

13-7 7-0 26-9 17-0 19-1 24-5 9-6 9-4 15-7

11 -8 60 13-4 20-9 17-0 11 -8 10-2 11-7 16-9
9-6 4-5 13-3 18-0 16-8 9-3 8-8 9-0 17-7
9-4 3-7 12-1 13-6 18-4 8-1 6-4 9-1 24-5
9-1 2-7 12-6 7-6 12-1 3-8 4-1 8-1 19-8

10-8 4-1 19-0 13-3 14-8 3-6 4-2 4-8 15-7

13-6 5-5 24-9 18-2 21-2 8-0 6-5 10-9 15-5
13-4 5-9 24-5 20-4 19-5 4-9 6-7 13-6 14-6

Sweden Switzer*  
land

United 
States

All OECD
(1)

Indices 1975 = 100
78 78-5 77-7 73 5
83 85-4 82-5 79 2
91 93-7 91 -6 89 8

100 100-0 100-0 100 0
110 101 -7 105-8 108 7
123 103-0 112-6 118 3
135 104-1 121 -2 127 7
145 107-9 134-9 140 2

165 112-2 153-1 158 2
185 119-5 169-0 175 0

173 113-9 158-9 164 2 R

179 116-7 163-1 168 6
183 118-3 166-9 173 1
187 121 -1 171 -7 177 2
189 121 -9 174-1 180 9

190 122-1 174-1 180 9
189 122-1 174-6 181 8

193 R 122-7 175-2 183 0
196 122-9 175-8 184 OR
196 123-1 175-7 184 7

Per cent

6-7
8- 7
9- 8

6-7
1 -7
1 -3
1 -1
3- 6

4- 0
6-5

3-3 47
6-2 7 8

110 13-5

9-1 11 3
5 8 8 7
6-5 8 9
7 7 8 0

11-3 98

13-5 12-9
10 4 10 6

Quarterly averages
1980 Q4 15-3 9-2 6-4 7-5 11 -1 10-7 13-6 5-4

1981 Q1 12-7 9-4 6-9 7-3 12-2 10-9 12-6 5-7
Q2 11-7 8-8 6-8 7-2 12-5 12-2 12-8 5-6
Q3 11-3 9-1 6-6 8-1 12-7 11-8 13-6 6-1
Q4 11-9 11-3 6-8 7-9 12-3 12-1 14-1 6-5

1982 Q1 11-1

Monthly 
1981 Nov 12-0 11 -3 7-0 7-8 12-2 12-2 14-3 6-6

Dec 12-0 6-4 8-1 12-1 12-2 14-0 6-3

1982 Jan 12-0 6-1 8-3 11 -4 12-3 13-9 6-3
Feb 11 -0 10-5 6-3 7-6 11-6 11-8 14-0 5-9
Mar 10-4 5-9 7-1 11 -6 10-6 14-1 5-2
Apr 9-4

25-6 18-2 21-5 7-8 6-7 13-0 15-0 14-7 41 12-5 12 2

25-9 R 21-0 20-0 6-6 6-8 14-6 14-6 12-8 5-9 11 -2 11-2
240 17-1 20-6 5-0 6-5 15-1 14-9 13-0 5-9 9-8 10 4
24-2 20-1 19-2 4-0 6-6 13-8 14-5 12-7 7-2 10-8 10 7
23-9 23-3 18-4 4-2 7-2 12-2 14-4 9-2 6-9 9-6 10-2

23-8 23-3 18-4 3-6 7-3 12-4 14-4 10-2 7-0 9-6 10-1
22-5 18-1 4-3 7-2 11 -9 14-5 9-1 6-6 8-9 9-9

20-9 17-6 • 3-3 7-0 12-0 14-2 9-5 6-1 8-4 95
19-5 18-9 17-1 3-1 6-8 11-9 14-5 90 5-2 7-7 9-1
20-6 16-5 2-8 6-8 11-5 8-6 4-7 6-8 8-5

Sources: OECD—Main Economic Indicators.
OECD—Consumer Prices Press Notice.

Note: The Index for the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.
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estimated
Minimum List Heading of the SIC 1968 
not elsewhere specified
UK Standard Industrial Classification (1968) 
European Community

MANUAL WORKERS
Employees other than those in administrative, professional, tech
nical and clerical occupations.
MANUFACTURING INDUSTRIES
SIC Orders III-XIX.

NORMAL WEEKLY HOURS
The time which the employee is expected to work in a normal week, 
excluding all overtime and main meal breaks. This may be specified 
in national collective agreements and statutory wages orders for 
manual workers.
OVERTIME
Work outside normal hours for which a premium rate is paid.

PART-TIME WORKERS
People normally working for not more than 30 hours a week except 
where otherwise stated.

PENSIONER HOUSEHOLDS
Retail prices indices are compiled for one- and two-person pen
sioner households, defined as those in which at least three-quarters 
of total income is derived from national insurance retirement and 
similar pensions.

SEASONALLY ADJUSTED
Adjusted for regular seasonal variations.
SELF-EMPLOYED PEOPLE
Those working on their own account whether or not they have any 
employees.

SERVICE INDUSTRIES
SIC Orders XXII-XXVII.

SHORT-TIME WORKING
Arrangements made by an employer for working less than regular 
hours. Therefore, time lost through sickness, holidays, absenteeism 
and the direct effects of industrial disputes is not counted as short- 
time.

TEMPORARILY STOPPED
People who at the date of the unemployment count are suspended 
by their employers on the understanding that they will shortly 
resume work and are registered to claim benefit. These people are 
not included in the unemployment figures.

UNEMPLOYED
People registered for employment at a local employment office or 
careers service office on the day of the monthly count who on that 
day have no job and are capable of and available for work. (Certain 
severely disabled people, and adult students registered for vacation 
employment, are excluded).

UNEMPLOYED PERCENTAGE RATE
The number of registered unemployed expressed as a percentage 
of the latest available mid-year estimate of all employees in em
ployment, plus the unemployed at the same date.

UNEMPLOYED SCHOOL LEAVERS
Unemployed people under 18 years of age who have not entered 
employment since terminating full-time education.
VACANCY
A job notified by an employer to a local employment office or 
careers service office.

WEEKLY HOURS WORKED
Actual hours worked during the reference week and hours not 
worked but paid for under guarantee agreements.

WORKING POPULATION
Employed labour force plus the registered unemployed.

eF|NITIONS
iji terms used in the tables are defined more fully in periodic articles
I Employment Gazette relating ip particular statistical series. The 
Living are short general definitions.

|iSIC WEEKLY WAGE RATES
ftimum entitlements of manual workers under national collec- 
. agreements and statutory wages orders. Minimum entitle- 
«nts in this context means basic wage rates; standard rates; 
jnimum guarantees or minimum earnings levels, as appropriate, 
^ther with any general supplement payable under the agree- 
lent or order.
JISABLED people
Hose eligible to register under the Disabled Persons (Employ- 
sent) Acts 1944, and 1958; this is those who, because of injury, 
tease or congenital deformity, are substantially handicapped in 
gaining or keeping employment of a kind which would otherwise 
e suited to their age;,' experience and qualifications. Registration is 
oluntary. The figures therefore relate to those who are registered 
id not those who, though eligible to register; choose not to do so,

ARNINGS
dial gross remuneration which employees receive from their em- 
loyers in the form of money. Income in kind and employers’ 
intubations to national insurance and pension funds are 
scluded.
mployed labour force
'dial in civil employment plus HM forces.

MPLOYEES IN EMPLOYMENT
Mians in the paid employment of employers (excluding home 
inkers and private domestic servants).

[ILL-TIME WORKERS
topic normally working for more than 30 hours a week except 
jere otherwise stated.

1ENERAL INDEX OF RETAIL PRICES
lie general index covers almost all goods and services purchased 
ynost households, excluding only those for which the income of 
stead of household is in the top 3-4 per cent and those one and 
io person pensioner households of limited means Coveted by 
prate indices. For these pensioners, national retirement and 
tnilar pensions account tor at least three-quarters of income.
MFORCES
II UK service personnel of HM Regular Forces, wherever serv- 
ij, including those on release leave.

'DEX OF PRODUCTION INDUSTRIES
(C Orders II-XXI. Manufacturing industries plus mining and 
[Harrying, construction, gas, electricity and water.

MISTRIAL DISPUTES
Btistics of stoppages of Work due to industrial disputes in the 
liited Kingdom relate only to disputes connected with terms arid 
auditions of employment. Stoppages involving fewer than 10 
»tkers or lasting less than one day are excluded, except where the 
ffiregate of working days lost exceeded 100.
[fakers involved and working days lost relate to persons both 
Mly and indirectly involved (thrown out of work although not 
jrties to the disputes) at the establishments where the disputes 
pined. People laid off and working days lost elsewhere, owing 
5 example, to resulting shortages of supplies, are not included, 
jere are difficulties in ensuring complete recording of stoppages; 
'particular those near the margins of the definitions; for example, 
M disputes lasting only a day or so. Any under-recording would 
•ticularly bear on those industries most affected by such stop- 
'-e’; and would have much more effect on the total of stoppages 
® of working days lost.

•’entions The following standard symbols are used:
1 not available e

nil or negligible (less than half the final digit shown) MLH
provisional n.e.s.

I break in series SIC
[• revised EC
ihough9fiaurp^t b®en.rounded t0 th© final digit, there may be an apparent slight discrepancy between the sum of the constituent items and the total as shown.
!9ree of y De 9'ven in unrounded form to facilitate the calculation of percentage changes, fates of change, etc. by users, this does not imply that the figures can be estimated to this 

precision, and it must be recognised that they may be the subject of sampling and other errors.
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Regularly published statistics
Employment and working Fr»- Latest
population fluency Issue

Working population: GB and UK M May 82:
Quarterly series

Employees in employment
Industry: GB < ««

All industries: by MLH Q April 82:
: time series, by ordergroup 

numbersand indices M May 82:
Manufacturing: by MLH M May 82:

Occupation
Administrative, technical and 

clerical in manufacturing A Dec 81:
Local authorities manpower Q Mar 82:
Occupations in engineering June 80:

Region: GB
Sector: numbers and indices, 

quarterly Q April 82:
Census of Employment

Key results, June 1978 Feb 81:
GB regions by industry MLH, 

June 1978 Mar 81:
UK by industry MLH Mar 81I:

International comparisons M May 82:
Disabled in the public sector A Jan 82:
Exemption orders from restrictions to 

hours worked: women and young 
persons M May 82:

Labour turnover In manufacturing Q May 82:
Trade union membership A Feb 82:
Work permits Issued Mar 82:

Output per head
Output per head: quarterly and

annual indices M May 82:
Wages and salaries per unit of output

Manufacturing index, time series M May 82:
Quarterly and annual indices M May 82:

Unemployment and vacancies
Unemployment
Summary: UK, GB M May 82:

Age and duration: UK M May 82:
Broad category: GB, UK M May 82:

Detailed category: GB, UK Q May 82:
Region: summary Q May 82:
Age time series quarterly UK M May 82:

(six-monthly prior to July 1978)
: estimated rates Q April 82:

Duration: time series, quarterly UK M May 82:

Region and area
Time series summary: by region M May 82:

: assisted areas, counties, local
areas M May 82:

Occupation Q Mar 82:
Age and duration: summary Q May 82:

Industry
Latest figures: GB, UK Sep 81:
Number unemployed and

percentage rates: GB Feb 82:

Occupation:
Broad category; time series

quarterly M May 82:
Flows GB, time series M May 82:
Adult students: by region M May 82:
Minority group workers: by region Q Mar 82:
Disabled workers: GB M May 82:
Non-clalmants: GB M May 82:
International comparisons M May 82:

Temporarily stopped: UK
Latest figures: by region M May 82:

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted M May 82:
: unadjusted M May 82:

Industry: UK Q Mar 82:
Occupation: by broad sector

and unit groups: UK M May 82:
Region summary Q May 82:

Flows: GB, time series M May 82:
Unemployment and vacancy flows:

GB M May 82:
Skill shortage indicators Six-

monthly Jan 82:

Earningsand hours
Average earnings

Whole economy (new series) index
Main Industrial sectors M May 82:
Industry M May 82:

Table 
number

Earnings and hours (cont.)

or page
1 -1 New Earnings Survey (April estimates) 

Latest key results 
Time series

1-4
Average weekly and hourly earnings

1 -2 and hours worked (manual workers)
1-3 Manufacturing and certain other 

industries (Oct) 
Summary 
Detailed results

1 -10 Manufacturing
1-7 Indices of hours
636 International comparisons of wages 

per head
Aerospace

1 -5 Agriculture 
Coal mining

61

141 Basic wage rates, normal hours of work
141 and holiday entitlements (manual workers)
1 -9 Changes in ratesof wages and hours
29 (indices)

Normal weekly hours
Holiday entitlements

219
1 -2
22 Overtime and short-time: operatives

108 in manufacturing
Latest figures
Time series
Region: summary

1 -8

5-7
5-7 Labour costs

Survey results
Updated results
Per unit of output (indices ...)

2-1
2-2
2-5 Prices and expenditure
2-1 Retail prices
2 2 General index (RPI)
2-6 Latest figures: detailed indices
2-6 percentage changes
2-7 Recent movements and the index 

excluding seasonal foods
215 Main components: time series
2-8 and weights

Changes on a year earlier: time
2-3 series

Annual summary
2-4 Revision of weights

2*12 Pensioner household Indices
2-6 All Items excluding housing; 

quarterly
Group Indices: annual averages

2-10 Revision of weights 
Food prices

2-9 London weighting: cost Indices 
International comparisons 

Family Expenditure Survey
2-11 Quarterly summary
2-19 Annual: preliminary figures
2-13 : final detailed figures
2-17 FES and RPI weights
2-16
2-16
2-18

2-14

Industrial disputes 
Stoppages of work
Summary: latest figures

: time series

3-1
3-2
3-3

Latest year and annual series
Industry

Monthly
Broad sector: time series

Annual3'4 Provisional2*12
2-19

2-19

34

Detailed
Prominent stoppages 

Main causes of stoppage
Cumulative
Latest year for main industries

Size of stoppages
Stoppages beginning in latest year
Aggregate days lost
Number of workers involved

Days lost per 1,000 employees in
5-1 recent years by industry
5-3 International comparisons

A Oct 81: 443
M May 82: 5.3

M May 82: 5-4
A May 82: 5-4

M May 82: 1-12

M j] May 82: 5-9
A Aug 81: 367
A Mar 82 136
A Mar 82: 136

M May 82: 5-8
A April 82: 165
A April 82: 165

M May82: 1-11
M May82: 1-11
Q Mar 82: 1-13

Triennial Sep 80: 956
A July 1981: 319
M May 82: 5-7

M May 82: 6-2
M May 82: 6-2

M May 82: 6-1

M May 82: 6-4

M May 82: 6-5
A Mar 82: 95
A Mar 82: 104

M May 82: 6-6
M May 82: 6-7
A May 82: 163
M May 82: 6-3
A June 81: 275
M May 82: 6-8

Q April 82: 161
A Nov 81: 467
A Feb 82: 50
A Mar 82: 104

M

A
A
A

A
A
A

A
A

25
288
291

293
293
294

295
69

M
Q
A

M
A

May 82:
April 82:
July 81:

May 82:

Jan 82:
July 81:
July 81:

May 82:
July 81:

July 81:
July 81:
July 81:

July 81: 
Feb 82:

4-1
290

4-1
4-2
288

MAY 1982 EMPLOYMENT GAZETTE

Picture: Henry Grant

The labour market for new graduates

This is the third in an annual series of articles on this topic. Previous versions 
appeared in the May 1980 and April 1980 issues of Employment Gazette under the 
title: “The market for highly qualified manpower. A Digest of Information”. This 
present article does make some departures from those previously in its content and 
approach.

byJason Tarsh
m for Manpower 
pfud/'es, Department of 
Employment

Data and methods
The main source of information on the graduate labour 

market comes from an annual survey of the “first destina
tions” of people graduating in that year. The survey is

although past experience suggests that the patterns ident
ified here have persisted. A recent Employment Gazette 
article (“Graduate supply and demand in 1982” by Neil 
Scott, Employment Gazette February 1982, pp 57-60) does 
carry out such an assessment for the coming year.

"1 The great majority of graduates enter the labour 
L_J market either on graduation or after a period of 
further study or training. They compete for jobs with each 
other and with people with different types of training and 
[education. Different types of graduate (split by sex, degree 
Object, graduating institution) have varying experi- 
tnces of the graduate labour market.
I ^.ow new graduates fare in the labour market has clear 
Implications for the current generation of fifth and sixth 
lormers about to decide whether to enter higher education 
In what subjects to study and signals from the graduate 
r our market will influence the choices of young people 
re^lng entry to university.
If th Primary PurPose here i®t0 l°°k at recent experience 
[ e graduate labour market (taking latest available fig- 
| es’ *980,  as a case study). No attempt is made to forecast,

The essential characteristic of a market is that it allows participants to 
choose from alternatives. In the labour market employers choose between 
different types of worker and they support their choices by means of prefe-. 
rential selection for job vacancies, higher pay and better work conditions and 
better long-term career prospects. This article uses published statistics to 
illustrate the recent operation of the labour market for new first degree 

graduates.
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conducted by the Careers Advisory Service at each univer
sity and polytechnic in the uk. Results from individual 
institutions are collated into national totals and published 
in separate volumes for the two sectors of higher 
education*  t. Information is collected from a postal survey 
of new graduates and it is supplemented for non
respondents, by knowledge of the Careers Service, course 
tutors, friends and others. This system means that there is 
sufficient information for a record of some 90 per cent of 
university graduates and 80 per cent of polytechnic gradu
ates. Conventionally, statistical analyses are based just on 
the sample of students of known destination because it is 
always possible that non-respondents are untypical in some 
way. (Although, small-scale follow-up studies of such 
graduates in the past have suggested that they were broadly 
representative of respondents.)

• The universities and the polytechnics (the public sector).
t The Colleges and Institutes of Higher Education, which now produce sever 
thousand (non-t
surveys. Unpublished results are available for 1979,1980 and 1981. .
# First destination records are compiled and published for people successfully cot 
pleting a course cf post-graduate study but these are difficult to interpret and, me 
importantly, they cannot be linked to the first degree statistics. The main source 
information on the subsequent experience of graduates who defer entry to the la j 
market is the Department’s Early Careers of 1970 Graduates survey. Results fq 

this have been published as DE Research Paper No 26.

Graduates “first destinations” arejclassified as follows:
Employment—with separate figures for permanent and 
short-term employment and for home (uk) and overseas. 
Graduates returning to a previous employer or already in 
employment (while taking their degree course) are also 
recorded separately. Graduates entering permanent home 
employment are further classified by their type of work and 
their type of employer. (Also referred to as “temporary” 
employment and defined as employment which is not 
expected to last for more than three months.)t

Unemployment— the heading here is “believed to be un
employed at December 31” (of the calendar year in which 
they graduated). Graduates in this group have not necess
arily all been unemployed from leaving university/ 
polytechnic to the end of the year. Unemployment is the 
last firm destination known to the Careers Service by the 
end of the year.
(However, starting with the 1980 record, graduates plan
ning to take up a firm offer of a job or training place by the 
end of the following March are included in the correspond
ing destination).

Further academic study or training—separate figures are 
shown for further academic study, teacher training, Law 
Society exams, other training. This category excludes 
graduates who enter a period of employment while training 
(such as accountants, medical graduates).

Not available for employment—for example women gradu
ates who marry and become housewives, graduates going 
on expeditions.

The statistics also identify a group “overseas graduates 
returning home”. These are excluded from the analysis that 
follows but overseas graduates staying in the uk are 
included in the totals above. In 1980 there were 5,420 
overseas graduates from universities and these made up 
eight per cent of all first degree university graduates. Forty 
per cent had degrees in engineering. Of those whose first 
destination was recorded, 70 per cent returned overseas 
and of those who stayed in the uk, 712 (45 per cent) were 
employed or seeking work and 52 per cent undertook 
further training, mainly academic study.

For the analyses that follow these destinations have been 
re-grouped to define those graduates “entering the labour 
force”. These are the graduates who were either employed 

or else unemployed. In order to compare new graduate! 
success in finding work graduate “unemployment rates’ 
are quoted here. These are defined as the proportion d 
graduates entering the labour force who were either unem 
ployed or in short-term home employment. The advantaj 
of this measure is that it relates the number of unemploye] 
graduates to the total number who, in some objectiv] 
sense, can be seen as competing for the available jobs. (It 
this respect the measure is analogous to the official unenr 
ployment definition). There is however no single, general!) 
accepted measure of graduate unemployment. A populJ 
alternative is to relate numbers unemployed (excluding the 
short-term unemployed) as a proportion of all graduates ol 
known destination.

3 months following December of the year they graduated were 
excluded from the unemployed. This and other discontinuities do not 
significantly affect the comparisons.

is an important development which also seems to be the 
experience of other advanced economies.

Source: First Destination Statistics Universities, Polytechnics 1980.
Notes: Figures for Universities refer to home students of UK institutions. Figures for Polys 
refer to full time and sandwich degree students (home and overseas).

Table 1 Broad subject distribution of new first degree 
graduates in 1980

Per cent

Subject group Universities Polytechnics

Male Female All Male Female All

Education 1 3 2 3 22 10
Medicine etc 9 9 9 2 3 2

Medicine 5

Engineering and technology 
Civil engineering

18
4

2 12 26
7

1 17
4

Electrical engineering 4 rv -T .’KS--SMW — 6 _ 4
Mechanical engineering 3 — 5 — 3

Agriculture, forestry etc 2 2 2 — —

Science 25 18 23 15 11 13 .
Biological science 6 8 3 2 2
Physical science 11 4 4 2 3
Maths 5 3 .-hr-’ ' 3 2 3*

Business and social studies 27 27 27 31 28 30
Business studies,
economics, accountancy, 
law

I 13
8 — 21 13 18

Architecture, other voc- 2 1 2 7 6 7
ational studies

Languages 8 23 14 1 4 3

Other Arts 8 14 10 14 26 18
Music, drama, art, design 1 3 2 9 17 12

All subjects = 100% 38,200 23,800 62,000 12,200 7,200 19,400

Precise interpretation
It is important to stress the precise interpretation ol 

graduate unemployment being used here. It is not being 
suggested that graduate unemployment is a problem in 
itself. Unemployment typically only affects graduates ai 
the start of their careers and is a reflection of graduates 
status as new entrants to the labour market where none has 
a job. Rather, comparative graduate unemployment is usee 
as an index of the value in the job market of different type; 
of graduates.

It is worth considering to what extent comparisons base< 
on this type of calculation yield economically meaningfl 
results. There are several areas to be considered. The statis 
tics are very short term. They cover at most the first nine 
months of a new graduate’s career. People who find a jol 
after March of the year after graduation are excluded frol 
the employment totals. There is no record of graduates wM 
soon change their first job for a period of unemployment

Notes: The new graduate unemployment rate is defined as the proportion of 
graduates entering employment or unemployed who were either 
unemployed or in temporary home employment. Starting in 1980 
graduates who were expecting to begin employment within the first 

including those not shown separately

■teaching) graduates a year have also been experimenting witn s a t , indeed none'! of their oradnate trainina
>iished results are available for 1979. i980and 1981. v mueea none; oi men graauate training,

Most importantly, there is no record of the subsequea 
destinations of graduates who go in for a period of furthei 
academic study or training.

There are two points here. First, information at the stag 
of a graduate’s career is likely to give the best guide to the 
distinct value of his degree subject since it is at the start ol 
his career that degree subject will carry the greatest weigh! 
with employers. It is unfortunate that regular informaticj 
is unavailable for graduates who defer entry to the laboui 
market. But, it is arguable that these graduates have ii 
effect added to their first degree through further training 01

market. They have ready access to expert careers advice! 
great deal of information and a large group of employe! 
who are geared to recruiting the particular skills they off| 
at the time of graduation. In these circumstances compan Merstate the difficulties they face in finding employment, 
sons over a period of nine months after graduation an iraduates are on average amongst the most able people of 
likely to reflect real differences between graduates. heir age group and this would encourage employers to 

?ek to recruit them in a wide range of jobs. One way the 
|wur market can absorb them in general or in particular 
|jects or ability levels is to employ them in jobs that use

• 4 xxwxxv/y vi luvil ^tauuatv uaiuiug.

,ere are many instances of graduates “filtering down” the 
our market and taking jobs that formerly would have 

een Performed by less well-qualified people and school- 
javers- Some of the important new areas of graduate em- 
°yment reflect the working through of this process and it

Some part of graduate unemployment will reflect gradu
ates’ own attitudes. Some will be less interested or commit
ted to finding a job. Personal factors will also be important 
in individual cases . Of course to some extent lack of interest 
p finding a job will reflect lack of job opportunities. And 
iie differences in unemployment rates that appear for dif- 
erent types of graduate are sufficiently wide and persistent 
par after year that they cannot result from just random 

experience and are therefore not comparable with gradil variations. Graduate unemployment rates have changed 
ates entering the labour force right away. Their omissid per time in line with national economic conditions. The 
would not then bias the subject comparisons. Second, fin subject pattern of graduate unemployment does accord 
year undergraduates face a singularly well organised jol vith the expectations from detailed analysis of the actual 

lemand and supply for particular disciplines and indeed of 
fe stated preference of employers.
[To some extent, recorded graduate unemployment will
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Final destination—summary

OtherSubject

Per centPer cent Per cent]Per centPer cent Table 3 First destinations of polytechnic first degree graduates “entering the labour force”

Women
1Dentistry Subject *

Electrical

Mechanical

2nd class honours

Others

* All of known destination excluding overseas students returned home.

Psychology

Sociology

F 
F

Medicine etc 
Medicine

labour 
force

11
9
5
8
6

38
31
25
28
26
38
31
16
18

6
8

18
21
15
13

1
2

1
4

10
13
23

6
19
9

12

Other 
training

Perma
nent 
home 
employ
ment

4
5
1
4
1
1
4
4
2

23
6
2
6
2

5
6
2
4
5

1
2

3
2
2
3
3
1
2
3
3
3
3
4

36
22
26
12
11

9
14
25
13
14
27
22
21
18

11
18
15
24
25

4
11
12
31
27
33
25

12
11
10
12

9

3
9

10
12
10

1
3
2

17
12
12
6

10
14
6

12
7

21
7
7

19
3

13
30

8
13

1
1
1
1

2
3 
9
4

10
1

64 
69 

6
8 
8 

13

7
12
21

8
16
12
26

7
13

6
9
8

14
5

12

8
1
1
1
3

F 
S 
F 
F 
F 
S 
F 
F 
F 
F 
S

Overseas 
employ
ment

8
6

19
4
5
6
9
4
5
5
7
5
6 
3
3

27 
22 
38 
30 
14

7 
27 
36 
25 
25
11
12

9 
14

13
7
2 

11
7

11
4

13
8 

43 
39
14

9
3 
2

14
26
29
15
22
11
26

6
16
2
7
6

17
5

12

2
5
2
3
3
2
1
1
3
1
6
8
2
5 F 

S 
S 
F 
F 
S

F 
S 
F 
S 
F 
S 
F 
S 
F 
S

Number 
in 
survey*

Arts and languages
English

French
History

Arts general

All subjects

1 st class honours

Geography

Accountancy 
Law

Education
Pharmacy

Engineering
Civil

Surveying

General and other

worse than maths and the physical sciences. In social 
studies, economics, business studies, accountancy and law 
fare much better than the remainder of the group (psychol
ogy, sociology, geography etc).

Fourth, although changes over time in each of the indi
vidual subject groups mirror the aggregate there are im
portant differences in the size of these fluctuations. Most 
notably the chart shows that it is engineering that is most 
sensitive to changes in general employment conditions. In 
the 1975-76 recession engineering unemployment 
doubled whereas for arts and languages the increase was 
about 25 per cent. A similar pattern appeared in 1978-80. 
The broad reason for this is that engineering graduates are 
typically employed in industries and occupations .which are 
sensitive to the economic cycle (that is typically manufac
turing industry and construction). Graduates in social 
studies and arts find employment in a wider range of indus
tries (and so are more likely to be in an industry not 
currently in recession). The instability in engineering

Un
employ
ment and 
tem
porary 
employ
ment

Per cent of graduates entering Per cent of all graduates 
the labour force

F 
F 
F
F
F
S

FandS

Physics
Chemistry

Geology
Biological and physical 

science combs
Science/arts, social 

science combs
Social studies

Business man, studies 
Economics

Engineering 
Chemical 
Civil 
Electrical 
Mechanical 
Other/general

Science 
Biology

Biochemistry

Maths

■Science
I Biology

I Chemistry
I Combined science
I Sclence/othercomblnatlons
I Computing subjects

Social studies
I Management studies
I Business/commerce
I Economics
I Geography
I Accountancy

■ Law
I Psychology
I Social science/studies
I Architecture

yth school leavers or young people in general. This is 
difficult in practice because school-leaver unemployment 
for instance reflects the effects of the special employment 
Lasures and the possibilities of staying on at school. For 
the record it is roughly estimated that about 25 per cent of 
summer school leavers were either unemployed or on a 
vouth employment scheme by the end of 1980.

Second, over time graduate unemployment has followed 
movements in the national economy—rising sharply in 
M75-6 after the oil price increase, improving to 1978 and 
now rising.
| Third, comparing subjects in any one year there are clear 
differences in unemployment between degree subjects. 
Engineering has by far the lowest unemployment rate and 
languages/arts the highest. Science and social studies 
appear to have virtually the same unemployment rates but 
is later analysis will show, each subject group consists of 
two sets of subjects with quite dissimilar employment 
;xperience. In Science, the biological sciences fare much
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further 
study

Broad trends over past seven years
The chart shows the unemployment rate (calculated as 

described earlier) for new university graduates in engineer
ing, science, social studies and languages/arts since 1974*.  
These four subject groups account for the great majority 
(86 per cent) of new first degree graduates.

Theie are four points to note from the chart. First, it 
might seem remarkable that the absolute rate of graduate
Table 2 First destinations of new first degree university graduates in 1980

irts 
Languages 
Arts/humanities 
Fine arts 
Design studies 

ill subjects

loFcfe*  de?,'?alions °*  Polytechnic graduates, 1980.
I The suhi 6rSt° students, "S" to sandwich.'
llp»m,. Ejssslflcatlcn for Polytechnics Is somewhat different from that of the universities
I and uS homa and al1 overseas employment.
r ’emporary home employment.

unemployment is so high: 17 per cent in 1980 for instanc 
when the national uk total averaged 7-4 per cent in thj 
year. However, as suggested earlier, the' relatively higj 
unemployment of new graduates will be partly becausi 
they are new entrants to the labour force and therefori 
start from a position where none has a job. A more apprd 
priate comparison of graduate unemployment would bi
* Polytechnic figures are not available this far back.

centPer cent Per cent Per cent Per <

M 2151 _ 99 — 100
W 1140 99 — 99
M 522 1 99 — 99
W 234 — 100 ' T 97

M 524 21 77 1 83
M 1406 13 86 1 85
M 1585 11 88 1 93
M 1125 13 86 — 89
M 712 13 86 1 89

M 714 39 58 3 60
W 659 41 55 3 73
M 541 45 54 1 73
W 348 45 52 3 84
M 1884 24 75 1 88
W 819 30 69 2 90
M 1534 36 63 2 83
M 1489 44 55 1 71
W 381 47 51 2 85
M 594 29 69 3 63
M 435 31 67 2 67
W 310 50 47 3 76
M 423 20 78 2 73
W 292 32 63 5 79

M 666 6 89 5 86
M 1463 16 81 3 80
W 371 29 67 4 83
M 1069 30 67 3 74
W 849 43 54 3 72
M 653 2 96 1 96
M 1976 68 31 2 88
W 1148 72 26 2 85
M 434 29 68 3 66
W 813 40 54 6 70
M 395 28 69 3 64
W 748 31 64 5 71

M 917 34 62 4 54
W 1562 46 51 4 64
W 736 52 45 3 56
M 1136 34 63 3 67
W 1042 44 53 3 70
M 349 34 60 5 56
W 752 55 41 3 60
M 35607 26 72 2 80
W 21964 37 60 3 77
M 2538 51 48 1 89
W 882 54 44 2 86
M 23041 29 69 2 77
W 16175 40 57 4 74
M10028 12 86 2 83
W 4907 26 72 2 84

Men

Number Asa 
percentage 
of all of 
known 
destination

Ofwhlch: 
Employ
ment

(D

Number 
Un
employ
ment

(2)

Asa 
percentage 
of all of 
known 
destination

Ofwhich 
Employ
ment 
d;

Un
employ
ment

(2)
percent percent percent percent percent percent

260 81 86 ,14 1,141 83 80 20
162 99 99 1 99 99 100 0

71 90 70 30
401 98 84 16

54 93 93 7
306 97 93 7

58
301

73
94

83
91

17
9 Numbers too small for analysis

99 96 92 8
217 100 95 5

84 87 73 27
39 95 95 5

82 73 49 51 38 64 87 13106 71 61 39 55 82 64 3682 69 73 27 —- —
179 66 62 38 83 61 64 36102 68 59 41 102 56 70 30188 92 89 11 51 85 88 12

115 97 93 7-
630 94 85 15 249 94 83 17239 76 68 32 —J
129 76 60 40 58 88 60 40169 95 91 9 __
67 99 91 9
69 17 58 42 __ __  " asSWs
51 60 55 45 59 70 59 41293 69 54 46 312 64 62 38359 80 82 18 85 79 82 1885 79 76 24 — —

98 70 61 39 156 64 65 35226 68 43 57 248 55 61 39176 62 37 63 134 54 40 60337 79 67 33 400 77 64 36
3,774 72 69 31 3,375 69 71 29
3,107 91 85 15 688 87 81 19
6,791 79 76 24 4,063 72 73 27



graduate employment is to some extent reflected in science 
and for the same reason.

Detailed subject analysis
This next section looks at the performance of more nar

rowly defined single subjects. Before looking at this it is 
worth seeing just how graduates are distributed across 
different subjects. Table 1 sets out the broad subject pat
tern in 1980. The table shows that there continue to be 
important differences in the subject choice of men and 
women. Men clearly favour engineering and science (43 
per cent graduated in these subjects compared with 20 per 
cent of women) whereas women much prefer arts/lan- 
guages (37 per cent compared with 18 per cent of men). 
Social studies provides a meeting place: just over a quarter 
of men and women do this and five per cent each study 
medicine. There are more detailed differences. Women 
science graduates are almost twice as likely as men to have 
studied biological sciences. Similarly within social studies 
less than a third of women but half the men graduates had a 
degree in business subjects and law.

The number of polytechnic graduates was about a third 
of that of university graduated. Polytechnic graduates were 
slightly more likely to have degrees in engineering and 
business/social studies and less likely to have degrees in 
science. Languages and liberal arts subjects are much 
less important in the polytechnics whereas applied arts, 
such as arts and design, are much more important reflecting 
the absorption in the mid-’70s of Colleges of Art. It is also 
notable that almost 45 per cent of men polytechnic gradu
ates were on sandwich courses.

The official subject classification distinguishes 76 differ
ent subjects and subject combinations in nine groups. Since 
it is not practicable to give results for all these subjects and 
since many attract only a small proportion of graduates the 
detailed subject analysis is restricted to the numerically 
most important subjects. Although, on occasion where a 
subject is important for men but not for women (or vice 
versa) figures for both sexes are shown for comparison.

First destinations—universities
Table 2 shows the first destinations of men and women 

first degree graduates of uk universities in 1980 in the most 
popular subjects. The table analyses the destinations of 
graduates who entered the labour force and those who 
undertook further training. It is intended here to concen
trate on the labour force figures but the proportions of 
graduates entering training are relevant to the interpreta
tion of these. In aggregate some 70 per cent of men and 60 
per cent of women entered the labour force on graduation. 
Almost all of the remainder went in for some sort of further 
training. Men were much more likely to undertake further 
academic study—almost half did this (incidentally not 
necessarily in the same subject as their first degree). 
Women were much more likely to go in for teacher train
ing—some 16 per cent of all women or 40 per cent plus of 
all those embarking on further training did this.

Comparative proportions of graduates entering further 
training are of interest because to some extent training will 
represent a response by graduates to adverse employment 
conditions. Some graduates will use training simply to 
postpone entry to the labour market. Others will train
* Degree courses account for only a part of the polytechnics’ output. They are also 
responsible for a large number of advanced, non-degree courses.
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[able 4 Type of work of new first degree graduates entering permanent home employment, 1980 Universities

1

1

1

M 
W 
M 
W 
M 
W 
M 
W

M 
M 
M 
M

2
5

2
2
1

16
13

19
15
20
14
12
12

17 
14 
11
8 

22 
21

1 
14
10 
20
11

14
7
5
7
4
3

12
9

3
1
3

10

21
28
58
42
12 

«10 
141
45

1

2

2
1

1
1

14
22

6
4
1
2
9

13

2
4
5
6

Admin, 
manage
ment

14
85
87
61

Buying 
market
ing 
selling

Social studies
I Business
; studies

Economics

Geography

WHSAccountancy

Psychology M 
l. v; 
Sociology M

Creative 
entertain
ment

Science, 
engineer
ing 
support

(Engineering
I Civil
I Electrical 

Mechanical 
Other

■Science
I Biological

I Physics

I Maths

I Chemistry

Science 
engineer
ing 
R&D*

this group includes a large number of medicine, dentistry 
and veterinary studies graduates who routinely receive a 
pass degree on entry to the post-graduate part of their 
training.

Social 
services 

(2)

Com
mercial 
services 

(1)

Ind motivation to work. To some extent also women might 
[eniore willing to adapt to poor employment prospects by 
Lferring entry to the labour force and undertaking further 
■raining, especially teacher training.

[Degree class
| Although some clear differences in the employment suc- 
Icess of graduates in different subjects have been identified 
lhere, it is likely that there will also be marked differences 
between graduates in the same subject because of differ- 
lences in ability. The only ready measure of ability is degree 
Lass but unfortunately published first destination statistics 
|ydegree class are only available for the “all subject” totals 
[nd only for three broad degree classes. Table 2 shows that 
graduates with first class degrees were much more success

ful in finding employment than other graduates although 
they would have been helped by having the option of 
Undertaking further study (and 43 per cent did do this), 
graduates with second class degrees had an unemployment 
[ate three times that of graduates with firsts (the 
difference was less pronounced for women). It is not poss- 
ible from published figures to draw any conclusions about 
[he fortunes of graduates with less than a second because

Polytechnics
Table 3 shows first destination statistics for first degree 

graduates in 1980 of the 30 polytechnics in England and 
Wales. The figures are calculated in the same way as for the 
universities but the presentation has been simplified. The 
subjects taught at polytechnics will often differ in detail 
from their university equivalents and there are a number of 
subjects which are really only of consequence in one sector. 
Medicine is an obvious example but physics and languages 
are also little taught in the polytechnics. On the other hand 
art and design are much more important in the polytech
nics than in the universities. Sandwich courses are also 
much more numerous in the polytechnics and the table 
shows separate results for sandwich graduates.

Looking first at full-time courses the subject pattern of 
unemployment rates in the polytechnic resembles that of 
the universities with engineering subjects, computer sci
ence, management and accountancy having the best em-
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bn ln''ifonmental Planning.

I (2 Po,oi!S8rn,e1t Servlces, Financial and Legal Work.
I 3 hfnSrmJl® ’ Soc!al' Medical and Security Services.

ion and Library work, teaching and lecturing, secretarial and clerical, miscellaneous services.

because they think that their first degree Subject does nd 
make them sufficiently competitive in the labour market. It 
is hot possible from existing data to say what proportion of 
further training is of this sort and the question win] 
not be pursued here. It does appear though that across! 
subjects there is an association between unemploymed 
and propensity to undertake further training.

Men
Turning to the detailed unemployment patterns the table I 

shows that virtually all graduates in medicine and dentist J 
went on to employment and of course almost all of these] 
would be working as trainee doctors and dentists] 
The main engineering subjects stand out for the very! 
high proportion of their graduates entering employmeffl 
and the high proportion finding work. There is some vari] 
ation between the different engineering disciplines with 
electrical engineers the most employable.

In science the difficulties faced by biology graduates in 
finding work are clear (and the picture is similar for other! 
biological sciences not shown here such as botany and! 
zoology). Over a third of these graduates entering the 
labour force were unemployed at the end of the year. At] 
the other end of the scale maths, physics and geology] 
graduates all were relatively successful in finding work.] 
Chemistry stands out here as a physical science which had]
poor employment prospects. Graduates in combined scHsubject 
ence subjects also did badly. Combinations of biological] 
and physical science graduates had unemployment rates 
approaching those of biologists whereas graduates with 
combinations of science with arts subjects had above the 
all subject average unemployment rates.

In social studies there is a clear split also between the 
subjects. A high proportion of graduates in business 
studies, accountancy and economics entered the labour] 
force and a high proportion found employment. By con
trast graduates in geography, sociology and psychology 
were much more likely to be unemployed with unemploy
ment rates of at least 25 per cent. Law is a distinctive] 
subject here. About 70 per cent of graduates go on to 
further training—almost all legal training. But of the min-| 
Ority (a third) who did enter the labour force employment 
prospects were good. In languages and other arts unemj 
ployment rates were well above average and ranged from 
25 per cent in French to nearly 40 per cent in English and 
arts general.

Women
The pattern of subject unemployment rates for women! 

reflects that for men with physical sciences (including 
chemistry), business studies, economics and of coursa 
medicine and dentistry all offering favourable employme|| 
prospects. Within each subject women’s unemployment 
rates were lower than men’s. In aggregate their unemploa 
ment rate was slightly higher because they were more like] 
to have graduated in subjects where unemployment wfl 
high for men and women. The better employment perfo] 
mance of women graduates in each subject is puzzling. ■ 
may be that employers are more willing to hire women fl 
non-graduate jobs and that women are more willing to talfl 
these so that they are better equipped to find some sort ■ 
employment. It has been suggested by carpers advise! 
that, on the other hand, employers may perceive women ■ 
having more favourable personal qualities such as matunfl

[Is and languages 
[English m

W 
Other 

[ languages M

W 
History m ;

W ' 
[Other arts M •

W ■

Others All = 100%
(3)

M 
W 
M 
W 
M 
W

r
M

W 
..!
W

i

1 5 — — 1 995
1 4 1 2 1,232
2 2 — — 1 815
4 9 1 1 2 , 1,765

11 18 6 2 13 7576 16 8 2 11 729
2 21 2 — 6 782
1 28 4 2 13 1041 77 1 — 4 1,2163 73 2 — . 7 5057 21 2 2 6 572
6 18 2 1 7 164

24 53 3 2 49523 50 9 — 3 17111 68 4 1 5 92511 66 5 — 9 20113 41 5 2 14 50412 35 8 1 22 325
2 96 — _ 1 584

13 22 33 3 12 17913 16 39 1 15 302
9 17 38 1 14 1627 10 53 1 18 337

19 18 7 18 21 292
18 15 ■15 8 31 495
16 36 5 5 18 623
16 21 9 5 33 1,013
15 35 10 4 16 462
15 25 14 4 27 380
10 17 21 10 27 481
13 14 14 11 34 490



ployment records. However it is clear that subject for sub
ject polytechnic graduates fared worse than graduates in 
the equivalent subject in the universities and in the weakest 
subjects polytechnic graduates did very badly. For 
example, 51 per cent of men biology graduates were unem
ployed as were 40 per cent of geographers and 45 per cent 
of psychology and social science graduates. Polytechnic 
arts and fine arts graduates had very high unemployment 
rates indeed.

Sandwich students were generally more successful in 
finding work than their full-time equivalents and the ben
eficial effect of a graduate having taken a sandwich course 
was often quite large (for example in civil engineering). 
There are a number of reasons for the greater employabil
ity of sandwich graduates. Their work experience will make 
them attractive to many employers after graduation and 
some sandwich graduates will return to one of their place
ment employers. It is also possible that polytechnics tend to 
select the more able students for sandwich courses since 
these will be easier*to  place with employers during the 
course.

• Although of course both of these are primarily technological universities and results 
for their arts and social science graduates might not be representative.

Type of work—universities
Examination of the type of work carried out by graduates 

who entered permanent home employment gives further 
insight into the subject unemployment patterns. Table 4 
gives some figures. Three points are worth noting. First,. 
graduates in subjects with high unemployment rates tended 
to be more widely spread over different types of work and 
there was typically no single large-employing activity. 
Graduates in these subjects were also more likely to be in 
types of work which did not require specific knowledge or 
skills (such as “buying, marketing and selling”). Second, 
women generally and men and women graduates in arts> 
and languages were more likely than average to work in 
“Other” types of work. This is a catch-all category which 
includes Secretarial, Clerical occupations and miscellane
ous service activities. This is tentative support for the sug
gestion made earlier that women have improved their emp
loyability by taking lower level (“non-graduate”) types of 
work. Third, men (but not women) biological sciences 
graduates were clearly less successful than physical science 
graduates in finding scientific work. Of those graduates 
who were employed in these activities biology graduates 
were more likely to be working on scientific support work 
rather than research.

Earnings
Graduates’ pay gives a further measure of the value 

placed on them by the labour market. A number of careers 
advisory services collect information on the earnings of 
their new graduates but this is not centralised, and results 
from a number of individual university surveys are given in 
the tables. The results are shown as medians ie the level of 
earnings below which half the people in the sample were 
paid. This measure has the advantage that it is independent 
of extreme values of earnings (unlike the average which 
gives full weight to these) but of course it is never possible 
to give a full account of an earnings distribution from just a 
single summary measure. The results from three university 
surveys are shown in tables 5(a)—(c).

The University of Leeds has a large and long established 
graduate earnings survey. It is also a major university with a
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Subject group Women

(£)

p'Cenlral Statistical Unit: Statistical Quarterly.

£10.00
£7.50

£9.40
£6.90

(University of Bradford: median starting salaries, men and 
romen: all employment

Ids and social sciences

Science 

applied science’

Workforce reductions in 
undertakings:
Policies and measures for the protection of redundant 
workers in seven industrialised market economy 
countries. Edited by Edward Yemin
Experts in Canada, France, Federal Republic of 
Germany, Italy, Japan, the United Kingdom and the 
United States were invited by the ILO to describe 
policies and measures applied in their respective 
countries for protecting workers affected by work
force reductions. Their papers are set out here. The 
various approaches followed in each country are 
compared and the shortcomings and advantages are 
analysed. Each national system is examined closely 
and placed in context, thus making it of particular 
value to administrators, employers’ organisations and 
trade unions in other countries encountering similar 
difficulties.
ISBN 92-2-102910-7 (hard cover) 
ISBN 92-2-102911-5 (limp cover)

Salary offers
The salaries shown below were taken from vacancy 

notices circulated centrally to final year undergraduates 
between May and August 1981. The subject heading indi
cates that the employer was particularly seeking graduates 
in that discipline. Where employers do state a specific 
discipline this will also always be in the sciences or 
engineering. There are very few jobs that actually require a 
particular arts or social science degree. Most graduates in 
these subjects would enter jobs which are open to gradu
ates of any discipline.

The figures are averages and so conceal the extent of 
variation in salary between different jobs. The typical 
range of salary offers was £2,000 plus. Salaries are only 
quoted for jobs within the uk.

Table 5(d) shows earnings comparisons from a different 
perspective. Figures here are taken from a sample of job 
advertisements circulated to final year undergraduates in 
1981 and show the salaries on offer for jobs which are 
directed at a particular degree discipline or else which are 
open to all graduates. This table also demonstrates the 
salary premium available to engineers, physical scientists 
and business-related social studies.

full range of degree subjects so this survey is of particular 
interest. Table 5(a) shows annual figures from Leeds for 
the last five years. The general pattern of the earnings is 
that arts and social studies graduates (as one group) have 
had the lowest starting salaries and engineering graduates 
have had the best salaries with science in between. This 
pattern holds for men and women. It is of course likely that 
there will be differences in salaries within these broad 
groups. Results from two smaller surveys from the Univer
sities of Bradford and Salford (tables 5(b) and (c)) show 
this is for business studies for instance. These surveys*  also 
support the general impression of the Leeds data about 
broad subject differences. A tentative conclusion from a 
comparison of earnings in 1980 and 1981 would suggest 
that the earnings of science and engineering graduates 
have converged. This may well be because of the greater 
impact of the recession on the employment of new graduate 
engineers.

farce: Graduates Careers Service, annual reports. The subject medians are averages of 
(dividual subjects.

fable 5 New graduate earnings—selected sources
ia) University of Leeds: median salaries of first degree graduates entering employment in Industry and Commerce

iubject group
Ingineering
Science
Susiness studies

Social studies, sociology
Warn languages

b) University of Salford median starting salaries, men and 
vomen: all employment

(£)

) Salary offers 

iibject

jsinical engineering 
oduction engineering 
onomics 
emistry
Ktrical engineering 
m ,lca' engineering 
mputer science 

engineering
I'hematics
lysics
[siness studies 
logical sciences 

V discipline

1 subjects

Workers’ participation in 
decisions within undertakings
This important study provides an overall picture of 
the machinery of participation, from self
management to collective bargaining and trade union 
action, and including works councils and represen
tation on management bodies. After outlining the 
objectives, methods and scope of workers’ participa
tion in decision^ in undertakings and the objections 
raised to some of its forms, a general introduction 
draws attention to some key factors that influence the 
efficiency and acceptability of the infinitely varied 
arrangements that are covered by the general concept 
of participation.
ISBN 92-2-101987-X (hard cover) 
ISBN 92-2-101988-8 (limp cover)

Wages
A workers’ education manual 3rd edition, 1982 
This is a historical survey of wages followed by such 
important aspects as the bases for fixing wages, wage 
incentives, job evaluation, fringe benefits, profit- 
sharing and co-partnership. It also examines women’s 
wage theories, national income policies, international 
wage problems and international labour standards on 
wages.
ISBN 92-2-102961-1 £3.75

INTERNATIONAL LABOUR
OFFICE
London Branch Office 
96-98 Marsham Street 
LONDON SW1P 4LY 
Tel: 01-828 6401

Average salary (£)

5,650
5,460
5,380
5,370
5,360
5,360
5,350
5,270
5,200
5,200
5,120
5,120
4,980
5,200 

The pattern of new graduate 
unemployment—some brief explanations

To consider briefly the reasons for these subject differ
ences in graduate unemployment, a glance first at men

iibject

fill engineering 
Manical engineering 
jectrical engineering 
ihemical engineering
iths 
hysics 

ocial sciences 
pdern languages
pplied social studies 
usiness studies 
inagerial sciences
we. Graduate Careers Service, annual reports.

^rce' University of Leeds, Graduate Careers Service: unpublished estimates. * ie, Engineering and technology. 
Is an index taking Arts and social sciences salary equal to 100.

' EO/5/82

Men

1977 1978 1979 1980 1981 1977 1978 1979 1980 1981
(£) 2,800 3,150 3,600 4,250 4,700 2,950 3,200 3,500 4,175 4,715l 
(£)

100 100 100 100 100 100 100 100 100 1002,900 3,380 4,000 4,700 5,290 2,840 3,300 3,850 4,450 5,260l 
(£)

104 107 111 111 113 96 103 110 107 1123,000 3,500 4,140 4,900 5,300 2,900 3,500 4,000 4,490 5,300l 107 111 115 115 113 98 109 114 108 112

1981 1980
5,350 5,000
5,150 4,450
5,500 4,800
4,800 4,250
4,500 4,500

1981 1980
4,500 4,500
5,700 5,000
5,600 5,100
6,200 5,500
5,200 na
5,700 5,000
4,200 4,250
5,200 4,620
5,900 5,200
5,500 4,500
5,500 4,750
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university graduates covered in table 2, suggests a simple 
classification of subject unemployment rates. This is set out 
below:

subjects with near or below 
average unemployment

Medicine
Dentistry
Accountancy
Engineering subjects 
Business studies 
(Law)
Maths/computer science
Physics
Geology 
Economics

Subjects with an unemployment 
rate 50+ per cent above average

Arts general 
English 
Biology 
Sociology 
Psychology 
History
Combinations of biological 
and physical sciences 
Biochemistry 
Chemistry 
French
Geography

This list is not exhaustive; a few subjects fall between 
these groups. (Subjects are listed with the highest unem
ployment rates at the top.)

There are three main likely reasons for these divisions. 
First, the subjects in (a) all impart a skill for which there is a 
clear demand. The specialised knowledge of graduates in 
the arts and social studies subjects listed in (b) is of little 
direct value to employers. Graduates in these subjects will 
tend to compete for jobs on the basis of more general 
abilities of which a degree is a sign. Second, this would not 
explain the high unemployment of biology and chemistry 
graduates who do have a specialised skill which is 
demanded by employers. Here it would appear that the 
market for these graduates is either in decline or is just not 
big enough to absorb all the new graduates in these disci
plines. It is also possible that the number of young people 
entering these subjects has not adapted sufficiently to the 
limited demand because they do seem to be explicitly 
vocational. Third, the final difference between the subjects

Source: Universities Central Council on Admissions, Annual Report, Table 3.

Table 7 Home candidates for admission to universities 
through UCCA
Subject Male Female

1980 Per cent change 1980 per cent change

% Rank 1976-80 1977-80 % Rank 1976-80 1977-80

Medicine etc
Medicine 6-4 1 -12 -10 6-6 2 19 11
Dentistry 1 -7 — -4 -7 1 -2 — 29 19
Pharmacy 1 -2 -6 -9 20 13 18 18

Engineering
Civil 3-4 6 -11 -18 0-2 —— 48 14
Electrical 60 2 68 45 0-4 - 263 200
Mechanical 4-1 5 62 27 0-2 — - 143 70
Other general 30 8 = 52 37 0-3 — 162 140

Science
Biology 20 19 21 11 2’7 11 53 34
Physics 30 8= 29 23 0-7 — 88 76
Chemistry 2-5 16 = 19 8 1 0 — 51 52
Maths 2-8 12 I 1 -9
Computer 76 65 > 67 50

science 3-2 7 1 -4
Bio/Physical
Sci combs 1 -8 20 2 -3 1 -3 — 21 16
Science/arts

combs 1-7 — ■ 42 34 1 -7 — 46 30
Social studies

Business
studies 2-9 10= 21 H-5 1 -8 — 136 51

Economics 2-9 10 = 11 3 1 -3 — 57 46
Accountancy 2-1 18 22 -2 1 0 — 129 51
Law 5-4 3 -9 -11 5-8 3 32 14
Geography 2-7 13 -10 -7 3-1 10 6 6
Sociology 0-8 — -21 -8 3-1 9 7 4
Psychology 1 -2 — 1 11 3-4 8 33 31
Social studies/

Cmbs 5-1 4 2 -2 4-7 5 23 19
Social studies/

arts combs 2-6 15 12 6 3-6 7 41 32

Architecture 1 -4 -25 -22 0-6 26 24

Arts/languages
English 2-7 14 6 1 7-9 1 27 18
History 2-5 16= -1 -2 3-7 6 17 12
Arts/

languages 1 -5 — -8 -8 4-9 4 17 11
Arts general 0-6 — -26 -26 1 -9 14 -21 -13
French — — — 2-5 12 13 9

All 100 — 14 6 100 34 21

Subject group

Cuts in university student numbers
Last July the University Grants Committee (ugc) gave 

I its advice on the extent to which numbers of home and eec 
[student numbers should be cut. One important feature of 
the cuts has been the very unequal distribution across sub
jects. Table 6 shows published figures for the pattern of 
cuts across a special classification of the 76 subjects and 
subject combinations into 16 groups. Although the ugc has 
hot fully explained its reasons for this subject distribution it 
s clear that they are quite closely in line with the graduate 
labour market analysis in this paper. Science and engineer
ing have been favoured over arts and social sciences but

I The subject unemployment rates for women graduates 
[followed the same pattern as for men although they were 
[less dispersed. The possible reasons for the generally more 
[favourable employment prospects for women graduates 
[have been examined earlier. Polytechnic graduate unem- 
Loynient rates followed the same pattern as those of the 
[universities but they tended to be higher subject for sub
ject. The complete explanation of this difference between 
[these two sectors of higher education is unclear but one 
[reason is likely to be that the Polytechnics will on average 
Jake the less able entrants to degree courses. It is also 
possible that the traditional employers of graduates are not 

Let fully aware of the Polytechnics as an additional source 
[(graduate recruits.

Table 6 The subject distribution of the recommended cuts 
in university home and EC student numbers 1 
1980/81-1983/84

Physical sciences 
Medicine 
Dentistry 
Mathematics 
Business management studies 
Engineering and technology 
Veterinary science 
Biological science 
Languages and arts 
Education 
Social studies 
Combined science 
Other vocational studies 
Agriculture 
Architecture and planning 
Allied to medicine
All subjects
Source: UGC Press Release.

is that those in (a) all require high levels of numeracy (with 
the exception of law). This is a skill in high increasing 
demand from employers and it is likely that graduates ii 
these subjects have an important advantage in competid 
with group (b) graduates for general graduate jobs.

Home/EC students in 
1983/84

Number % " % change 
on 1980/81

22,600 9 +7 *
20,200 8 +5

4,200 2 +3
11,800 5 +3
5,000 2 +3

33,100 13 +2
1,700 1 0

16,300 7 -5
53,700 , 22 -7
9,700 4 -7

50,300 20 -12
9,100 4 -14 .
1,000 — -16
3,200 1 ft-19
2,700 1 -22
4,100 2 -24

248,700 100 -5

Subject

3 subjects

within these groups the ugc has drawn clear distinctions 
between biological and physical sciences and between 
business studies and other social studies (with sociology 
particularly hard hit although precise figures are not avail- 
ible). The heavy cut in architecture is in line with specific 
Forecasts about future demand for these graduates. How
ever the severe cut in “subjects allied to medicine” (such as 
pharmacy) reflects a policy of moving provision in these 
subjects to the public sector (the polytechnics).

Applications and admissions to universities
The subject differences in graduate employment pros

pects noted earlier provide market signals to succeeding 
generations of potential entrants to higher education.

This final section uses statistics published by the Univer
sities Central Council on Administrations (ucca) to 
famine to what extent young people appear to have 
responded to these signals. Unfortunately there are no 
comparable figures for entrants to Polytechnics.
Table 7 shows the pattern of subject preferences of home 

ipplicants to universities in 1980 and the changes in the 
'umber of people applying to different subjects since 1976. 
the table needs careful interpretation but, as suggested 
ielow, the figures suggest that young people’s subject 
wice is sensitive to the market signals outlined earlier, 
here are three findings from the table.

Table 8 Universities: accepted home candidates by 
number and grade of A-level

’opular subjects
first, for men the most popular subjects are clearly those 

or which graduate employment prospects are best. For 
omen, the most popular subjects are arts/languages, 
pciology/psychology and biological sciences where em- 
^oyment prospects are poor. Nevertheless, law and 
,Qm'gIne are amongst the most popular subjects for

Source: Universities Central Council on Admissions, Statistical SupplementTa 
sample. — indicates numbers too small for analysis.
• A minority of candidates have qualifications other than A-levels eg: HND, be 
etc.
t Calculated as grade A = 5, B = 4, E = 1.

2 subject 

or It

Men and women 
1980

Accepted home 
candidates

Percentage with *

A-ievel score t

3 A- 
levels

2 A- 
leveis

13-15 9-12 3-8 7 pts

% % % %
Medicine, dentistry,

health
Medicine 91 1 59 39 2 —
Dentistry 89 — 20 61 19
Pharmacy 96 1 8 58 33 —

Engineering and
technology

Electrical engineering 68 6 26 50 24 —
Mechanical engineering 76 7 23 43 34 —
Civil engineering 65 9 16 43 42 —

Science
Maths 80 11 34 43 23 76
Physics 83 8 34 38 28 85
Chemistry 78 14 30 40 30 88
Biology 71 15 8 48 43 , 100
Biochemistry 82 7 24 44 32 —
Environmental science 70 17 16 43 41 85
Combs bio and physical

science 84 11 49 17 34
Science/arts-social

science combs 69 17 19 38 43 84

Social and business
studies

Business studies 79 4 5 60 35 —
Economics 72 17 16 49 35 63
Geography 82 13 22 52 26 67
Law 84 4 38 60 2
Psychology 61 23 16 52 32 73 

qq
Sociology 55 25 4 38 57

Arts and languages
English 80 12 33 52 16 O<3
French 83 14 25 41 34
Other languages 75 15 30 46 24
History and archaeology 79 14 29 51 20 On 

85Philosophy, theology 59 23 15 25 60
Art, design, music,

drama 73 25 18 49 33
Arts general 70 14 8 49 43

All subjects 76 12 26 47 27 76

Subject preferences
Second. Changes in the pattern of subject preferences 

over time suggest that there has been a strong adjustment 
of these towards subjects with the better employment 
prospects (and away from the less employable). This is true 
for men and women. Thus, for men applicants, the biggest 
increases in demand have been for engineering—especially 
electrical engineering, business studies/accountancy, phys
ics and maths (most of the increase here is likely to be in 
computer sciences). By contrast, arts and languages, 
sociology and geography have registered no change or a 
decline. For women, these adjustments have been even 
more marked. For instance, although only a tiny pro
portion of women apply for engineering courses there has 
been a great surge of applications for these over the past 
four years. This is also true of other minority (for women) 
subjects such as business studies, accountancy, physics and 
maths. It is also notable that in subjects which women tend 
to favour (arts and languages, sociology and so on) there 
has been a below average increase in applications.

Clear example
Biology is a clear example of a subject which confounds 

this model. There has been a sustained growth in applica
tions even though graduate unemployment has been 
above average for several years. However, biology applica
tions have at least risen more slowly than for 
other science subjects. Two subjects, architecture and 
civil engineering, registered sharp falls in applications 
even though their graduate unemployment rates are below 
average. It is quite possible here that pupils at school are 
anticipating a severe decline in the fortunes of these sub
jects as a result of the recession in construction. People who 
would have entered civil engineering might often be able to 
switch to another engineering subject so that adjustment 
here can be very rapid.

Falling applications
Third, over the last four years a number of very employ

able subjects have experienced falling applications from 
men candidates (law, medicine, accountancy). The likely 
explanation here is that as these subjects have become 
more popular they have become harder to enter as univer
sities have raised their entry standards and this has to some 
extent choked off student demand.

Careful interpretation
Table 8 shows A-level scores of accepted home candi

dates to universities. These can be taken as a fair measure 
of the difficulty of entry to different subjects and to some 
extent as a measure of the quality of entrant, The figures 
need careful interpretation but certain patterns are clear. 
Law and medicine are now amongst the hardest subjects to 
enter. Within engineering, electrical engineering requires 
higher entry standards than mechanical or civil and in 
science, maths and physics and chemistry have much higher 
entry standards than biology. In sociology it is clear that 
demand for this subject has been sustained by very low 
entry standards. ■
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Questions in 
Parliament

Training
Mr Alan Haselhurst (Saffron Walden) 

asked for a further statement about the New 
Training Initiative.

Mr Tony Marlow (Northampton North) 
asked for a statement on the progress of his 
plans for a new youth training scheme.

Mr Tebbit: I have received from the 
Manpower Services Commission the report 
of the Youth Task Group which the Com
mission published today. The Commission 
has endorsed the report.

The Task Group puts forward proposals 
which are of significance for future training 
arrangements for young school leavers both 
employed and unemployed. The Govern
ment will consider the recommendations 
carefully, with a view to an early decision 
this summer so that preparations can be 
made for a new scheme to replace the 
Youth Opportunities Programme in Sep
tember 1983. I understand the Select 
Committee on Employment will be consid
ering the report and I shall be glad to take 
into account any views they form.

Despite a number of significant differ
ences between the Task Group proposals 
and those of the White Paper, there is much 
common ground. They share the objective 
of proper training. Both give priority to the 
unemployed, including a guarantee to un
employed 16-year-olds, and both would 
develop the Youth Opportunities Pro
gramme this year to lead into new arrange
ments from September 1983.

(May 4)*

Job vacancies
Mr Kenneth Carlisle (Lincoln) asked 

what was the latest trend in job vacancies 
notified to his Department.

Mr Alison: The improved trend in 
notified vacancies has continued, both in 
stock and inflow. In the three months to 
April, the seasonally adjusted stock aver
aged 111,000, compared with 108,000 in 
the previous three months and 96,000 in the 
three months to April 1981. In January- 
March, the inflow of vacancies averaged 
166,000 a month compared with 158,000 a 
month in the previous three months and 
148,000 a month in the three months to 
March 1981.

(May 4)
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Secretary of State: Norman Tebbit

Minister of State: Michael Alison

(April 19)

Parliamentary Under-Secretaries 
of State: Peter Morrison 

David Waddington

Trade dispute
Mr Vivian Bendall (Redbridge, Ilford 

North) asked what considerations had been 
taken into account in the framing of the defi
nition of a trade dispute in the Employment 
Bill.

Mr Waddington: The proposals in the 
Employment Bill are designed to mark 
more clearly what is acceptable in the field 
of industrial action and to reflect concern 
expressed to the Government during con
sultations about the present wide immunity 
for strikes which have little to do with the 
normal subjects of a trade dispute and for 
action against companies which have no 
dispute with their own employees.

(May 4)

Department of Employment 
Ministers

[Employment
| yr Gregor MacKenZie (Rutherglen) 
Lterf h°w many people had been employed 
L the steel industry in 1970 and in each 

eerfingyear to the latest convenient date.
| Mr Alison: The following table gives the 
[numbers of employees in employment in 
[the iron and steel industry (Minimum List 
[Headings 311 and 312 of the Standard 
[industrial Classification) in Great Britain at 
[line each year from 1970 to 1981 and at 
January 1982.

Unemployment
Mr Roy Hughes (Newport) asked if thel 

European Community institutions were pay! 
ing full regard to the high level of unem-i 
ployment in the United Kingdom.

Mr Alison: Yes, Sir. There can be no] 
doubt that assistance from the European! 
Community makes a significant contril 
bution to promoting training and employ! 
ment opportunities in this country.

The European Social Fund is the mairfl 
Community instrument concerned with] 
labour market matters, and provides grant! 
in respect of training and employment I 
schemes. In addition, the European Coal 
and Steel Community provides reconvert! 
sion loans for projects which will employ] 
redundant coal and steel workers, and re! 
adaptation grants for redundancy payment! 
and retraining schemes for former coal and I 
steel workers. The European Regional 
Development Fund and European Invest! 
ment Bank provide finance in the form of 
grants and loans for investment and 
development projects in the Assistet 
Areas.

The total amount of assistance allocated 
to the United Kingdom under these varioii 
instruments in 1981 wassome£611 million

(May 4|

A selection of Parliamentary questions put to Department of Employmen 
ministers on matters of interest to readers of Employment Gazette be
tween April 7 and May 7 is printed on these pages. The questions ara 
arranged by subject matter, and the dates on which they were answerec 
are given after each answer. An asterisk after the date denotes that the 
question was answered orally.

Employment agencies
Mr John Ward (Poole) asked for a stati 

ment on co-operation between the Mat 
power Services Commission’s Job-centn 
and private employment agencies.

Mr Morrison: I am glad to be able to sa 
that, from April 13, licensed private en 
ployment agencies and employment bus 
nesses will be able to display details of the 
services in Jobcentres. In return, these pi 
vate establishments will provide reciproc 
facilities for publicising Manpower Service 
Commission services. I warmly welcoit 
these arrangements because they will asst 
jobseekers in __ _
sources of help in finding jobs. I hope that a 
many private agencies as possible will con 
forward to take part in the Scheme.

(April

Retail prices index
Mr Austin Mitchell (Grimsby) asked what 

proportion of the goods and services covered 
by the retail prices index was accounted for 
by the public sector, including rates and 
other charges for services.

Mr Waddington: The overall extent to 
which the rpi is influenced by the public 
sector is not readily assessed, because prices 
for many goods and services are influenced, 
directly and indirectly, by both the public 
and private sectors. Goods and services 
mainly produced by the nationalised indus
tries, and sold as such to households, 
account for 10-4 per cent of the total 
household expenditure covered by the 
index. Local authority rates account for a 
further 3 • 3 per cent. Other details of the 
weights to be used in the index during 1982 
were published on page 105 of the March 
issue of Employment Gazette.

(May 71

Work permits
Mr Teddy Taylor (Southend East): asked 

if there were discretionary powers to permit 
ill citizens of British Dependent Territories 
hm the Falkland Islands to take up em
ployment without restriction or controls in 
tie same way as Common Market nationals 
ond citizens of France’s overseas territories 
wy do.
MrWaddington: No. Non-patrial citizens 

M the United Kingdom’s Dependent Ter
stories normally require work permits.
However, I understand that the majority 

>1 Falkland Islanders have the right of 
®ode in the United Kingdom and are 
before exempt from immigration and 
prk permit controls. The exercise of dis- 
retioti to admit non-patrial citizens of the 
'toted Kingdom and colonies without 
sections is a matter for my rt hon Friend 
e Secretary of State for the Home 
iWtment. My rt hon Friend has already 
(alvi tbat 'n t'le Present circumstances all 

and Islanders, whether they have the 
711 nossibi tJ ° abode or not’ wil1 be admitted for 

makmg use of all possj tletnent •„ the United Kingdom; conse.
[Pally there will be no restriction on their 

employment.

['Provisional.

(April 26)
Thousand

June each year Iron and steel

1970 344
1971 323
'1972 303
1973 301
1974 296
1975 ' ■ 300
1976 283
1977 290
1978 264
1979* 253
1980* 220
981’ 169

1982*  (Jan) 160

Questions in Parliament
Industrial training boards

Miss Joan Lestor (Eton and Slough) asked 
for a list of industrial training boards to be 
abolished together with the number of 
women as a percentage of the total workforce 
in each of the industries concerned.

Mr Morrison: Up to date figures are not 
available about the number of female em
ployees as a percentage of the total work

force in industries in scope to the 16 Indus
trial Training Boards to be abolished. How
ever, the following table gives the most 
recent figures obtainable, drawn from the 
Boards’ Annual Reports, and Sup
plemented where possible by information 
obtained direct from Boards.

(May 7),

ITB Total workforce of 
Industries in scope

Number of female 
employees in 
industries in scope

Female employees 
as a percentage of 
total workforce of 
industries in scope 

Air 44,000 170,000 26Carpet 13,270 29,599 45Ceramics 
Chemical

59,507 
118,000

291,682 
438,000

20
27

Cotton 55,165 131,838 42Distributive 921,000 1,518,000 61Food 354,301 864,150 41Footwear 43,133 87,706 49

Furniture 38,137 177,986 21Iron and Steel 9,019 175,401 5Knitting 70,697 106,004 67Man-Made Fibres 3,084 24,194 13
Paper 44,498 155,443 29Printing 110,685 334,327 33Shipbuilding 4,504 73,739 6Wool 29,525 72,719 41
All 1,918,525 4,650,788 41

Information technology
Mrs Renee Short (Wolverhampton North 

East) asked what courses on information 
technology were sponsored by the Man
power Services Commission; how many 
people attended such courses in 1981; and 
what were the target figures for 1982.

Mr Morrison: First, under the Training 
Opportunities Scheme the Commission 
sponsors courses in systems analysis, 
computer programming, computer 
operating, data processing, computer 
aided design and technical authorship 
(software). In the 1981-82 financial year 
about 4,300 adults completed these 
courses. It is estimated that in 1982-83 
about 3,900 adults will be assisted, reflect
ing the fact that firms are not expected to 
need to recruit so many computer operators 
in 1982-83. From 1982-83 all clerical and 
commercial courses (about 10,800 places) 
supported under the Training Oppor
tunities Scheme will also include a compo
nent of information technology training. 
Similar arrangements are being made for

young people who join the Commission’s 
training programmes.

Second, in 1981-82 over 2,000 grants 
were made available so that employers 
could train existing staff in computer skills 
Detailed plans for 1982-83 have yet to be 
finalised. In 1981-82 the Commission also 
made 250 grants available to assist the 
industrial placement of Higher National 
Diploma or degree course students on com
puter science courses. Support in 1982-83 
will be at the same level.

Third, under the Threshold Programme, 
assistance is offered to unemployed school 
leavers to take up computer training. 1,476 
places were available in 1981-82 and sup
port in 1982—83 will be at the same level.

Finally, as part of the Youth Oppor
tunities Programme the Manpower Services 
Commission and the Department of Indus
try plan to have 100 Information Technol
ogy Centres established by April 1983. 
These Centres will provide places for some 
3,000 trainees.

(April 8)
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Questions in Parliamen

isabled people Earnings and wage rates

(April 23)

edundancies: reported as due to occur Special exemption orders, March 1982

It has been confirmed that the 
1980 survey will be the last in the 
series, and table 5-5 no longer 
appears in “Labour Market Data”.

eligible, choose not to register.
Section 1 classifies those disabled 

people suitable for ordinary or open 
employment, while section 2 clas
sifies those unlikely to obtain em
ployment other than under shel
tered conditions. Only registered 
disabled people can be placed in 
sheltered employment.

(b) Average earnings of non-manual 
employees in index of production 
industries

□ In Employment Gazette for May 
1981 (p 127) it was mentioned that 
the Action Report on the review of 
the Department’s statistical services 
proposed changes which would lead 
to the discontinuation of some 
tables at present published in 
“Labour Market Data” and some 
regular annual articles on earnings.

These proposals have been modi
fied in the light of consultations with 
users, and the following details set 
out the revised plan.

(c) Average earnings of adult men by 
occupation in selected industries in 
June

It has been confirmed that the 
1980 survey will be the last in the 
series.

(a) Average earnings and hours of 
manual employees in manufacturing 
and certain other industries.

The survey will be continued. As 
indicated in the report on the 
October 1981 survey (Employment 
Gazette, March 1982), the number 
of firms approached has been sub
stantially reduced and the industrial 
coverage of the survey now com
prises index of production indus
tries (Orders II to XXI of the Stan
dard Industrial Classification), and 
transport and communication 
(Order XXII).

Women
Miss Joan Lestor (Eton & Slough) asked 

how many women had completed wider 
opportunity courses; and if he would make 
arrangements to extend such courses.

Mr Morrison: 1,018 women have com
pleted Wider Opportunities for Women 
courses since they began in 1978. The Man
power Services Commission’s Corporate 
Plan 1982-1986 commits the Commission 
to a modest expansion of such courses.

(May 5)

(d) Index of basic national wage 
rates and index of normal weekly 
hours (table 5 ■ 8 of “Labour Market 
Data”)

These will now be discontinued 
after the final indices for December 
1983 have been prepared, although 
table 5 • 8 will continue to be pub
lished in the Gazette until Spring 
1984.

Dock workers
Mr Gary Waller (Brighouse and Spen- 

borough) asked what representations had 
been received from the National Association 
of Port Employers about the financing of the 
national voluntary severance scheme for 
dock workers; and for a statement.

Mr Waddington: I have had two meetings 
and some correspondence with the National 
Association of Port Employers (nape) on 
this issue this year. The Government has- 
not been prepared to agree to grant aid 
severances outside the ports of London and 
Liverpool. But to put the National Volun
tary Severance Scheme (nvss) onto a sound 
financial footing and in recognition of the 
difficulties for the nvss stemming from the 
special problems of the ports of London and 
Liverpool I have told nape that for three 
years the Government will waive interest 
payments on the nvss, defer capital repay
ments due and accept that the National 
Dock Labour Board shall raise from em
ployers for severance purposes the same 
cash sum as they raised in 1981.1 have also 
told them that the Government will seek 
Parliamentary authority as necessary to 
extinguish nvss debts of the order of £22m in 
respect of past severances in the ports of 
London and Liverpool. The terms of this 
assistance are conditional on agreement 
regarding maximum severance payments.

6 (April 7)

8|||i||j I'

Equal pay
Miss Joan Lestor (Eton and

asked what progress Her Majesty’s ’lacings of disabled people in employment from 
Government had made in implementing t/il 6,1982 to Mar 5, 1982
European Economic Community Directive 
on Equal Pay.

Mr Alison: The European Communis 
Directive on Equal Pay is implemented bj 
the Equal Pay Act 1970, as amended by the 
Sex Discrimination Act 1975.

(April 30)

April 21,1981, the number of 
Lple registered under the Dis
ked Persons (Employment) Acts, 

and 1958, was 460,178.
Listration is voluntary and many 
Lple choose not to register. The 
Le below, therefore, relates to 
Lh registered disabled people, 
L those people who, although

Mr Ernie Ross (Dundee West) asked how 
many female employees were in: (a) the 
engineering industry and (b) all industries; 
and what percentage of the total workforce 
they made up in each case.

Mr Alison: It is estimated that in 
December 1981, the latest date for which 
comprehensive figures are available, there 
were 8 • 6 million female employees in em
ployment in all industries and services in 
Great Britain. They made up 42 • 4 per cent 
of all employees in employment. In the 
engineering industries (Order Groups VII 
to IX of the 1968 Standard Industrial 
Classification), female employees num
bered about 350,000: 24 per cent of all 
employees in those industries.

(May 5)

Registered unemployed
Miss Joan Lestor (Eton and S/oug/jB 

asked, for an estimate of the number ofI 
women ineligible for benefit and registered al 
unemployed seeking part-time work.

Mr Alison: On March 11, 1982 there ] 
were 45,195 females registered as unem
ployed in the United Kingdom seeking] 
part-time work who were not claiming] 
benefit.

Returns of unemployed disabled people at Mar 11,1982

Male Female All
■action 1

Registered 59,398 9,725 69,123
■registered 88,733 23,912 112,645
■action 2
Registered 5,943 1,622 7,565

jeregistered 3,185 1,205 4,390

Male Female All
Registered Open 1,044 304 1,348
isabied people Sheltered 118 53 171
Registered
isabled people Open 928 351 1,279
II placings 2,090 708 2,798
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□ The Factories Act 1961 and 
related legislation restrict the hours 
which women and young people 
(aged under 18) may work in fac
tories. Section 117 of the Factories 
Act 1961 enables the Health and 
Safety Executive, subject to certain 
conditions to grant exemptions 
from these restrictions for women 
and for young people aged 16 and 
17, by making special exemption

Type of exemption Female
(18 years 
and over)

orders in respect of employment in 
particular factories. Orders are 
valid for a maximum of one year, 
although exemptions may be con
tinued by further orders granted in 
response to renewed applications. 
The number of women and young 
people covered by special exemp
tion orders current on March 1982, 
according to the type of exemption 
granted were*:

Young people aged 16 All 
and 17

Extended hours t 20,136
Double day shifts $ 36,836
Long spells 8,264

Night shifts 47,454
Part time work § 10,092
Saturday afternoon work 7,474

Sunday work 45,656
Miscellaneous 7,919
AH 183,831

Male Female

717 1 026 21,879
2,690 2,006 41,632

374 378 9,016

2,059 985 50,498
434 692 11,218
357 234 8,065

1 007 1,150 47,813
341 325 8,585

7,979 6,796 198,606

• The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, vary 
during the period of validity of the orders.

t “Extended hours" are those worked in excess of the limitations imposed by the Factories 
Act for daily hours of overtime.

t Includes 13,402 people employed on shift systems involving work on Sundays, or on 
Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

Employment
Jan 1981* 1982tGazette 26,800158,400

172,600
186.800
493.800 
532,000

15,900 
11,200
11.800 
24,700 
44,500
26.800

Apr 
May 
Jun

Jan
Feb
Mar

44,500
46,700
55,000
53,100
56,900
39,800

and March 1982 are 28,800 and 
29,900 respectively. After allowing 
for further reports and revisions, 
the final totals for these months are 
likely to be about 30,000 and 
35,000 respectively, compared with 
46,700 in February 1981 and 
55,000 in March 1981.

977
978
979
180
181
182

The numbers of redundancies, in 
pups of ten or more workers, 
feh had been reported to the 
inpower Services Commission at 
pril 1,1982 as expected to occur 
to January 1982 are given in the 

He below. The provisional num- 
tts so far reported for February
edundancies reported as due to occur*:  Great Britain

SUBSCRIPTION FORM
The copies should be sent to

NAME

ADDRESS

To HM Stationery Office:
PO Box 569, London SEI 9NH.

Enclosed please find £31.30, being one year’s 
subscription to Employment Gazette, 
including postage.

43,800
35.200
34.900
44.900 
33,000
44.200

Jul
Aug
Sep
Oct
Nov
Dec

of?h» Ieports <ES955's) which follow up notifications of redundancies under 
». The ftaures fro n«tyJPent Prp,ec!lpn Act 1975 shortly before they are expected to take 
fancies involvtaf 1n ^S!ehensl\e as eMrnP,.?Y.ers are onlV required to notify impending 
fission ficure. k?,i!2°- more workers. A full description of these Manpower Services 
file. a res ls Siven in an article on page 260 in the June 1981 issue of Employment

fr because Later “J®not ,pll>' oomparable with those for January 1981 and
fancies actually takfnc^place data 00 ection Assigned to secure a better coverage of

Employment topics



Average earnings: underlying index
□ The following table shows recent 
changes in the underlying index of 
average earnings. This index incor
porates adjustments for certain 
temporary influences, like arrears of 
pay, variations in the timing of pay 
settlements, industrial disputes, the 
incidence of public holidays in rela
tion to the survey period, and regu
lar seasonal factors. The underlying 
index was described in an article in 
the April 1981 issue of Employment 
Gazette (page 193). The time series 
included in that article was updated 
to September 1981 by a note in the 
November issue (page 491) and the 
present table gives the figures for a 
further six months. The underlying 
monthly increase, averaged over 
the latest three months, is referred 
to each month in the regular com
mentary on trends in labour statis
tics (page S2 et seq of Employment 
Gazette) and plotted in an accom
panying chart.

average increases for the periods 
ending in September and October 
were still inflated by the sharp rise 
in earnings which had occurred in 
August as a result of increases in 
hours worked. In the most recent 
months the increase has dropped 
marginally below I per cent per 
month, which is broadly consistent 
with evidence on the current level of 
pay settlements.

The underlying increase on a year 
earlier has remained fairly stable 
since September 1981 at about 11 
per cent. This is somewhat above 
recent monthly increase (express
ed at an annual rate) because it 
also reflects the relatively faster 
rates of change seen nearly a year 
ago. However, the increase on a 
year earlier is now beginning to 
edge downwards as new pay settle
ments in the current pay round are 
implemented at levels below those 
agreed a year ago.

series

LJ riwioivncu.
• In addition to the effects of arrears and timing this index allows for the depressive effect on 
earnings in the survey week of the timing of Easter holidays in April 1981 (1 index points).

Whole economy average earnings index: “underlying”

Seasonally 
adjusted 
Index

Further adjustments 
(Index points)

Under
lying 
index

Underlying % increase

Average 
In latest 
3 months

Over 
latest 
12 months

Arrears Timing

1981 Jan 195-3 -1 195 l-t 17
Feb 196-9 -1 __ 1961 i 151
Mar 197-9 -1 +i 1983 1 15

Apr 199-5 +; 200* i 14
May 200-0 -1 + 1i 201 1 13
Jun 203-9 -1 +1 2033 1-1 121

Jul 205-3 -.1 +1 205 1-1 111
Aug 211-4 -21 . — 209 11 11
Sep 212-1 -11 . — 2101 1-u 11

Oct 213-4 -1i — 2113 1-u 11
Nov 214-4 -1 ——.. 213} 3 11
Dec 216’5 -1 — 2161 1-1 11

1982 Jan 216-4 -1 ■ +1 216 M 11
Feb 219-4 . — 218 1-1 103
[Mari 219-6 -1 +i 2191 1 101

Between September 1981 and 
March 1982 arrears of pay inflated 
the index, though to a smaller 
extent than a year earlier. For the 
last few months of 1981 the 
implementation of annual pay set
tlements followed a relatively nor
mal pattern and no timing adjust
ments were required, but in January 
1982 delays in reaching and imple
menting annual, settlements for 
some public sector groups caused 
the index to be depressed relative to 
a year earlier. Similarly in March 
delays in settlements for other 
public sector groups temporarily 
depressed the index relative to a 
year earlier.

Allowing for these temporary 
effects the underlying index 
increased fairly steadily, at an aver
age rate of 3 per cent per month, 
between September 1981 and 
March 1982, although the 3-month

Family policy
□ One of the traditional assump
tions surrounding family life is that 
the male is the major and probably 
only breadwinner and that the typi
cal worker is a married man with a 
non-working wife and two children. 
The growing amount of evidence, 
highlighted recently by the 1979 
General Household Survey, of 
increasing reliance by families on 
two earners is one of the central 
factors which should prompt 
governments and policy makers to 
re-evaluate their implicit assump
tions about the family, says a new 
report from the independent Study 
Commission on the Family. In Fam
ily Issues and Public Policy it argues 
that many taxation and social secur
ity policies are based on assump-
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Labour Force Survey 1981: preliminary results

Family Issues and Public Policy

Commission on the Family, 3 Park R< onomically active, that is working or seeking work. Some

ing p&p).

Correction
Registered disabled people inthe public sectoi <en over all, the proportion of the population of all 
. ® . . ,. . „ in the Januai Fs*no  are economically active shows little change be-An error occurred in the above article published in tne va een 1070 moi u / * u . ci
issue of Employment Gazette. ™ *979 and 1981 but> for botb men and women, the
Page 30 County Councils , Wtion in employment has fallen while the proportion
The figures for Somerset should read 118 and 1 -4 respec iv io are unemployed (registered and unregistered) has

en.

SPECIAL feature

Forty years on from this, the Study 
Commission maintains that these 
assumptions look increasingly out
moded. Today 52 per cent of all 
married women are in paid em
ployment (albeit a high proportion 
of them are in part-time jobs), and 
on average the earnings of working 
wives account for a quarter of fam
ily incomes. Were it not for wives 
earnings, the number of families in 
poverty would increase three or 
four fold. Indeed the “typical” male 
worker described above now makes 
up only eight per cent of the male 
labour force and five per cent of the 
total labour force.

More detailed economic activity rates, with an analysis 
by age and sex and, for females, marital status, are shown in 
table 2. In all age groups, male activity rates are higher than 
those of females and, in addition, married females show the 
characteristic “bi-modal” pattern with activity rates reach
ing a peak for women in their early twenties and a second, 
higher, peak for those in their late thirties and forties. 
Between 1979 and 1981 the changes in activity rates 
showed broadly a continuation of previous trends. There 
were further appreciable decreases in activity rates among 
older men while activity rates among married women con
tinued the small decline observed between 1977 and 1979 
which contrasted with the rising trends in earlier years.

* Results have also been published in an Office of Population Censuses and Surveys 
Monitor. Labour Force Survey—1981. Obtainable from opcs, St Catherine’s House, 
10 Kingsway, London WC2.
t Measures of employment and unemployment from the survey differ in concept and 
coverage from those obtained from the Department of Employment’s own adminis
trative and statistical sources. In particular the survey collects information on all the 
unemployed, whether or not they are registered with the Employment Services.
# Standard Industrial Classification Revised 1980, hmso 1979, £2.50.
§ Classification of Occupations and Directory of Occupational Titles.

Employment
The industrial pattern of employment (for both em

ployees and the self-employed) is shown in table 3. The 
revised Standard Industrial Classification^ was used for the 
first time in the Labour Force Survey in 1981. Of the broad 
industry divisions other services accounts for the largest 
proportion of employment. This division includes the per
sonal services, education and health industries, all of which 
employ a high proportion of women. Nearly 40 per cent of 
all women in employment work in this division; but for men 
the proportion is less than 20 per cent. A further quarter of 
females are working in distribution, hotels, catering and 
repairing but less than 15 per cent of males are working in 
these industries. Male employment is less concentrated 
than female employment in particular divisions, with no 
division containing more than 20 per cent of male employ
ment.

The occupational pattern of all those in employment 
(both employees and the self-employed) is shown in table 
4. Two classifications have been used; a classification based 
on codot§, and a broader classification of six groups

Redistribution
The Study Commission’s report 

also highlights the value of produc
ing social statistics on a family basis,

stributions shown in the tables Will be revised to a marked 
gree when final estimates are produced.
As with all sample surveys, the results are subject to 
ppling errors and cannot be treated as precise.

Changing patterns
In the report the case is made for 

the development of a “family pers
pective in policy making” which 
would more explicitly take account 
of the way family patterns are 
changing and the way in which 
families actually function. In par
ticular the report argues for a more 
systematic monitoring and evalua
tion of the impact of public policy on 
the family, and the development of 
family impact statements. These 
statements would be appended to 
major pieces of legislation and 
would be one way of ensuring a 
focus oil family considerations at an 
early stage in the policy process;

A crucial dimension to family 
impact statements would be con
sideration of the impact of policies 
on different types of families—of 
which the dual worker family is an 
important example.

New information now available from the preliminary results*  of the 1981 
Labour Force Survey shows a further marked decline in the economic 
activity rates for older men. The rates for married women continued to 
decline, as they did between 1977 and 1979, in sharp contrast to the strongly 
rising trends in earlier years. The Survey also shows that the use of the 
employment services by unemployed married women as the main method of 

seeking work has substantially increased.

tonomic activity
Table 1 shows ah' analysis of the population by economic

tions Contained in the Beveridge 
Report about the economic depen
dence of married women on their 
husbands:

“all womeh by marriage' 
acquire a new economic and 
social status, with risks and 
rights different from those of 
the; unmarried. On marriage a 
woman gains a legal right to 
maintenance by her husband as 
a first line of defence against 
risks which fall directly on the 
solitary women.”
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and notes in particular the valuB 
adopting a life cycle view of reffl 
tribution. Such an approach iff 
already been attempted in relaffl 
to the Central Statistical Offj 
analysis of the redistributive inil 
of taxes and social service benefii 
by using the equivalence seal 
implicit in supplementary bent 
rates to derive household income, 
a “per adult equivalent” bas 
Future developments, the Commi 
sion suggests, might include I 
concept of “wage earner equiva 
ents” being incorporated into sue 
studies.

□
 The Labour Force Survey, a sample survey of house
holds, is carried out every two years in all the coun- 

iesof the European Communities. The results presented 
iSl [this article are obtained from the interviews obtained 

om 80,000 (about I per cent) private households in Great 
litain between late April and early June 1981.
The survey covers details of employment status in the 
eek before, and 12 months before the interview. It also 
Iks demographic, ethnic and household data together 
ith information about academic and other qualifications, 
or those in employment—both employees and self- 
nployed—details of industry and occupation are 
[quested, together with hours worked and reasons for 
Diking other than usual hours. Those with more than one 
o are identified, and similar details obtained for their 
tend job. The unemployed are asked about their pre
bus employment, whether they are registered for enj
oyment with the Employment or Careers Services, and 
iw they are seeking work.
The figures in the tables are produced by scaling the 
jnple results to population estimates for Scotland, Wales 
id the regions of England. The figures are provisional 
jcause the scaling will be reworked when improved popu- 
lion estimates become available from the 1981 Census of

Few initiatives
Although there is increal 

interest in family and policy issue 
the authors claim that very fe 
initiatives have yet been undl 
taken to make a family perspecl 
a reality. Problems of departmerj 
ism and the failure to view isF 
and people “in the round” contini 
to bedevil British social policy! 
does the failure to evaluate poll 
from the point of view of the ell 
and the family, they add. I

Family issues and Public Pol 
offers two remedies: the urge 
initiation of family impact stai 
ments on a trial basis and 1 
development-of regular monitor 
and evaluation of public policy 
terms of its effects on familii 
While developmental work mi 
need to be done oh the form! 
there is already a precedent for® 
latter in the Children Act 1975. St 
tion 105 of the Act requires the 1 
rotary of State to lay before Pal 
ment a report on the operation 
the Act and to commission |t 
research necessary to allow him 
do so.. In this way, any la.ck of info 
mation on the “output” on polil 
might begin to be overcome, 
statements about the important! 
the family might give way to p filiation. However, it is unlikely that the percentage 
tive action to bring public po 
more into line with contempoj 
trends which influence fan 
members at home and in the w| 
place.

wlTcoimWcks"^ M. Just under half of the population of all ages are
—.2,, ~. pnomically active, that is working or seeking work. Some 

London NW1 6XN, price £2-25 (inc |per ma|es an(] females are under 16 years of
ingp p I e' K these are excluded, the proportion of men who are

bnomically active is 77 8 per cent compared with 47 • 2 
1 cent for women.
Taken oyer all, the proportion of the population of ail



cupation group

* See note to table 1.* Interviewing took place between late April and early June.

Table 2 Economic activity by age: Great Britain 1981 Q2* Thoui

Other femaletMarried femaleFemaleMaleAll personsAge

43-7

Econoi 
activity 
rate

Male in 
employment

Methods of seeking work
The main methods of seeking work used by all unein 

ployed persons, as reported in the survey, are shownj]

per cei
63-6 | 
81-7 
76-0

76-6 I
65-7
23-6
3-3

* See note to table 1.
t Widowed, divorced, legally separated and single.

thnic origin
Some results on ethnic origin and economic activity are 

town in tables 7 and 8. These are based on replies from 
[spondents who were asked to which ethnic group in a 
Len list they considered they and members of their 
beholds belonged.

Le 6. Use of the Employment Services continues to be 
I most frequently reported main method. The main 
Lnge compared with the 1979 survey is an increase in the 
Lportion of unemployed women reporting registering 
L the Employment Services as their mam method of 
[eking work. This change is especially marked for married 
Linen. In 1979 only a quarter reported registration as 
Lirmain method of seeking work arid the most frequently 
[ported method,was answering advertisements. However, 
[1981, registering with the Employment Services became 
L most frequently reported main method for married 
ben, as it is for men and other women;

which distinguishes between manual and non-manual 
occupations. Employment in clerical and related occupa
tions accounts for about 16 per cent of all employment; 
over 30 per cent of female employment but only seven per 
cent of male employment. Another occupation group 
which has a high proportion of females is catering, clean
ing, hairdressing and other personal services, which emp
loys nearly a quarter of all working women. Nearly 20 per 
cent of male employment is in processing, making, repair
ing and related (metal and electrical) occupations. A sub
stantially greater proportion of male than female employ
ment is in those managerial and professional occupations 
not related to education, welfare and health. However, the 
relatively high level of female employment in education, 
welfare and health, means that the proportion of female 
employment in all managerial and professional occupa
tions is much less markedly below the proportion of male 
employment.

The ratio of manual to non-manual employment is about 
50:50; and of the non-manuals about half are in managerial 
and professional occupations. Among manual workers 
nearly half the men work in craft or similar occupations 
while the corresponding proportion for women is consider
ably smaller.

Data on hours normally worked are shown in table 5. 
The figures include normal paid Overtime, but exclude 
meal breaks. The proportions of those in part-time em
ployment (those who work 30 hours or less) is just under 20 
per Cent but the proportions vary between the sexes. Under

four per cent of men compared with over 50 per cent! 
married women and just over 20 per cent of non-marril 
women work 30 hours or less, The proportions of men al 
non-married women working part-time has shown a slil 
increase between 1979 and 1981. For married women ■ 
proportion working part-time has remained at just over! 
half of all working married women. There has also beeffl 
modest reduction in the proportions working 41 hours! 
more. This is in some part due to reduced regular overtil 
working and more regular short-time working. Tn 198121 
per cent of men in employment were reported as normal 
working 41 hours or more, whereas in 1979 the proportiol 
was 35 per cent.

CODOT major group
Professional and related 
supporting management and 
administration
Professional and related 
in education, welfare 
and health
Literary, artistic, sports

Professional and related in - 
science, engineering, tech
nology and similar fields 
Managerial
Clerical and related

Selling
Security and protective 
service
Catering, cleaning,, hair
dressing and other personal 
service

Farming, fishing and related 
Processing, making, repairing 
and related (excluding 
metal and electrical) 
Processing, making, repair
ing and related (metal and 
electrical)

Painting, repetitive assembl
ing, product inspecting', 
packaging and related 
Construction, mining and 
related not identified 
elsewhere
Transport, operating, 
materials moving arid storing

Miscellaneous
Inadequately described/not 
stated
All occupations

Table 1 Population by economic status: Great Britain 1981 
Q2*
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Table 3 Industrial analysis of persons in employma 
Great Britain 1981 Q2*

ible 4 Occupational analysis of persons in employment 
by sex: Great Britain 1981 Q2*

hd grouping f
BriaLand Passional
Fal and related
|er non-manual occupations

E?.sirnilar occupations 
r.-oremen ln processing, 

repairing, etc, 
lerai labourers 
r manual occupations
[pupations
|eno,e to table 1

F^ritv of re*ate t0 Codot major groups l-V: ‘clerical arid related' to
bations fmm«£atl0nw<!n 9rouP ’Other non-manual occupations’ includes selected 
JpsXl-xvi ,A9rouPs VH and VIII; Craft and similar’ include selected occupations from 
I’ include ,abour®rs’ are those aS listed in group XVI; ‘Other manual occupa-
| wuae selected occupations from groups VI to XVI.

Thousand

Female in 
employment

Thousaii

Industry division All persons 
in Employment

Male 
in Employment

Female 
in Employment

Number Per cent Number Per cent Number Per ce

0 Agriculture, Forestry
and Fishing 582 2-5 480 3-4 102 1-1

1 Energy and Water 
supply industry 759 3 3 658 4-7 101 1 I

2 Extraction of minerals
and ores, other than 
fuels, manufacture of 
metals, mineral pro
ducts and chemicals 943 4 0 728 5-2 215 2 I

3 Metal goods, engineer-
2,297 16-5 618ing and vehicles 

industries
2,916 12 5 6-|

1,0684 Other manufacturing 2,587 11 1 1,518 10-9 11-5.
industries 1,566 6 7 1,452 10-4 114 1 •-!

5 Construction
6 Distribution, hotels 

and catering repairs
7 Transport and

4,287 18 4 2,033 14-6 2,254

267

24 1

communications
8 Banking, finance and

1,462 6 3 1,194 8-6 2-9

insurance, business 
services and leasing 1,757 7 5 939 6-7 818 8I

9 Other services 5,925 25 4 2,362 16-9 3,562 381

No reply, inadequately 
described/working

301 207outside UK 508 2-2 2-2
All industries 23,290 100 13,962 100 9,328 1001

All persons 
in employment

Num
bers

Per 
cent

Num
bers

Per 
cent

Num
bers

Per 
cent

959 4 1 756 5-4 202 2-2

1,846 7 9 640 4-6 1,205 12-9
197 0 8 126 0-9 71 0-8

953 4 1 874 6-3 79 0-8
2,216 9 5 1,727 12-4 488 5-2
3,866 16 6 1,005 7-2 2,860 30-7

1,479 6 4 590 4-2 889 9-5

423 18 383 2-7 39 0-4

2,559 11 0 469 3-4 2,090 22-4

400
J

17 336 ; 2 ’4 64 0-7

1,746 7 5 1,171 8-4 575 6-2

2,738 118 2,588 18-5 151 1 -6

933 4 0 525 3-8 408 4-4

817 3 5 812 5-8 5 0-1

1,496 6 4 1,420 10-2 76 0-8
382 16 354 2-5 28 0-3

280 12 184 1,-3 97 1 -0
23,290 100 13,962 100 9,328 100

6,170 26 5 4,124 29-5 2,046 21 -9
3,690 15 8 853 6-1 2,837 30-4
1,698 7 3 804 5-8 894 9-6

4,236 18 2 3,769 270 466 50
353 15 325 2-3 27 0-3

7,144 30 7 4,086 29-3 3,058 32-8

23,290 100 13,962 100 9,328 100

Thousand

Economic status All persons Male

Number Per cent

Female

Number Per cent Number Per cent

Economically active 25,737 47 9 15,500 59-3 10,237 37:2
In employment 23,290 43 4 13,962 53-4 9,328 33-9
Unemployed 2,447 4 6 1,538 5-9 909 3-3

Economically inactive 27,963 52 1 10,644 40-7 17,319 62-8
Aged 16 years and over 15,872 29 6 4,430 16-9 11,443 41 -5
Aged under 16 years 12,088 22 5 6,215 23-8 5,876 21 -3

Economically active 
and inactive 53,697 100 26,145 100 27,556 100

Numbers 
economic
ally active

Economic 
activity 
rate

Numbers 
economic
ally active

Economic 
activity 
rate

Numbers 
economic
ally active

Economic 
activity 
rate

Numbers 
economic
ally active

Economic 
activity 
rate

Numbers 
economic
ally active

16-19 2,309
per cent 
65:5 1,225

per cent
68-6 1,084

per cent
62-3 69

per cent 
47-8 1,015

20-24 3,208 79 7 1,845 90-3 1,363 68-7 549 55-6 813
25-34 5,886 76-7 3,755 97-2 2,131 55-9 1,589 51 -3 542

35-49 7,857 83 0 4,618 96-9 3,238 68-9 2„76l 67-5 537
50-59 4,697 75-5 2,808 92-4 1,889 59-5 1,440 57-7 449
60-64 1,272 4:50 922 696 350 23-3 233 23-2 117
65+ 509 6 5 327 10-5 182 3-8 82 4-7 100

All 
aged 16 
and 
over 25,737 61 9 15,500 77 8 10,237 47 2 6,668 49 4 3,574

The numbers of the economically active and an all-age 
activity rate are shown for ethnic groups in table 7. The 
different levels of economic activity between groups to 
some extent reflect the differing age structure of the ethnic 
groups. For example, the West Indian population has a 
large proportion of people in those groups where economic 
activity is highest, and thus the all-age economic activity 
rate for West Indians is higher than for the population as

Table 5 Normal hours worked each week: Great Britain 
1981 Q2*

Thousand

Normal All persons Male in Female in Married Other!
hours In employment employment employment females in females in
worked! employment employment

Number Per Number Per Num- Per Num- Per Num- Per
cent cent ber cent ber cent ber cent—

1-8 660 2 8 90 0-6 570 6-1 411 6-6 158 5-1
9-16 1,196

1,473
5 1 104 0-7 1,092 11-7 942 15-2 150 4-8

17-24 6 3 118 0-8 1,355 14-5 1,187 19-1 168 5-4

25-30 1,169 5 0 226 1 -6 944 10-1 758 12-2 185 5-9
31-34 394 17 122 0-9 272 2-9 187 30 85 2-7
35-40 13,066 56 1 8,768 62-8 4,298 46-1 2,235 360 2.062 66-1

41-60 3,527 15 1 3,146 22-5 381 4-1 198 3-2 183 5-9
61 or
more 655 2 8 560 40 96 1 0 71 1 -1 25* 0-8
No reply 1,150 4 9 828 5-9 323 3-5 219 3-5 104 3-3
All hours 23,290 100 13,962 100 9,328 100 6,208 100 3,120 100

* See note to table 1.
! The number of hours worked was recorded to the nearest whole number of hours with half 
hours being rounded to the nearest even number.
* See note f to table 2.

Table 6 Main method of seeking work of unemployed 
persons: Great Britain 1981 Q2*

Thousand

Main method of 
seeking work

All persons Male Female Married 
female

' Other 
female!

Num
bers

Per 
cent

Num
bers

Per 
cent

Num
bers

Per 
cent

Num
bers

Per 
cent

Num
bers

Per 
cent

Not yet started 
looking 47 19 22 1 -4 25 2-7 12 2-6 13 2-8
Registered with 
employment 
services 1,410 57 6 963 62-6 447 49-2 193 42-4 254 560
Registered at 
private agencies 28 11 9 0-6 T9 2-0 11 2-5 7 1 -6
Advertising in 
newspapers 44 18 25 1 -6 19 2-1 12 2-7 7 1 -5Answering 
advertisements 534 21-8 266 17-3 269 29-6 166 36-5 1.02 22-6Direct approach 
to firm/ 
employers 219 8 9 159 10-3 60 6-6 20 4-5 39 8-7
Personal contacts 60 2 5 35 2-3 25 2-7 15 3-4 9 2-1
Other methods 
and no reply 105 4 3 59 3-8 46 5-1 24 5-4 22 4-8
AH methods 2,447 100 1,538 100 909 100 455 100 453 100

* See note to table 1.
t See note t to table 2.

Thousand

Table 7 Ethnic origin of persons economically active: 
Great Britain 1981 Q2*

Ethnic origin All persons Male Female

Num
bers 
econo
mically 
active

Econo
mic 
activity 
rate 
per cent

Num
bers 
econo
mically 
active

Econo
mic 
activity 
rate 
per cent

Num
bers 
econo
mically 
active

Econo
mic 
activity 
rate 
per cent

White 24,558 61 8 14,758 77-7 9,800 47-2
Non-white of which: 908 65 2 575 80-2 334 49-3

West Indian or
Guyanese 276 77 4 150 88-1 126 67-5
African 24 50 7 14 60-8 TO 40-5
Indian 319 65 8 205 82-5 113 48-1
Pakistani or
Bangladeshi 100 54 4 87 85:8 13 15-5
Other! 190 59 2 117 68-5 72 48-5

No reply 271 59 8 167 750 104 45-0
All ethnic origins 25,737 61 9 15,500 77 8 10,237 47 2

* See note to table 1.
! Including mixed origin.
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Ethnic origin

• Published in the April 1981 issue of the Employment Gazette.
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Table 8 Unemployment:

hours worked will provide useful source material for an 
article on this subject. The information on education! 
qualifications will be used in an examination of the educa 
tion levels of the economically active, looking in particujl 
at differences between those with jobs and those who are 
unemployed. Further articles will discuss the labour ford 
participation of ethnic minorities, the numbers of peoplj 
holding more than one job arid household patterns of em 
ployment and unemployment. g

Bureau of 
Labour Market 
Research

a whole. The numbers unemployed and an unemployment 
rate, expressing the unemployed as a proportion of the 
total economically active population for each group, are 
shown in table 8. As with economic activity rates, the 
unemployment rates will reflect the differing age structures 
of the population within ethnic groups, with those groups 
with a higher proportion of young people tending to have 
higher unemployment rates. However, for non-whites the 
unemployment rates for young people are higher than for 
whites.

The form of question on ethnic origin used in the 1981 
survey differed from that used in the 1979 survey with the 
category “white” replacing the categories “English, Welsh, 
Scottish or Irish”; “Polish”; “Italian” and “other Euro
pean”. Tins, it was hoped, would remove some of the 
inconsistencies caused by not all respondents interpreting 
the question in the same way. Also the ordering of the 
groups in the list shown to respondents was altered in a way 
Which may have led some persons of Indian ethnic origin 
born in Africa to classify themselves as African. Because of 
the differences in the questions used in 1979 and 1981, 
some of the apparent changes in the numbers in particular 
ethnic groups may reflect only a different classification of 
survey respondents from that of the 1979 results.

Further analyses
The 1981 Labour Force Survey results, in conjunction 

with data from other sources, such as the Census of Popula
tion, Can provide information on numerous aspects of the 
labour market as outlined above, and a series of Employ
ment Gazette articles covering these aspects is planned. 
One area of importance is the assessment of recent trend's 
in the labour force (economically active population) This 
is of particular interest as the current high levels of unemp
loyment are thought to have significantly affected the size 
of the labour force; and an article will discuss this in the 
Context of the projections set out in the article “Labour 
Force Outlook to 1986”*.

Ari article on unemployment will make use, in particular, 
of the survey’s data on people who; although seeking work, 
do not register as unemployed.

The prevalence and distribution of part-time work is 
another area of interest and Labour Force Survey data on

Research positions in Australia
The Bureau of Labour Market Research was estab-1 

lished by the Australian Government in 1980 to provide I 
a focal point for research into the labour market in I 
Australia. The Bureau is an arm of the Commonwealth I 
Department of Employment and Youth Affairs and is | 
located in Canberra.

The Bureau is seeking a senior economist with pro-1 
gram evaluation experience to direct and participate in I 
the Bureau’s evaluation research oh manpower pro-I 
grams and services. Salary A$29 350-A$32 950.

A limited number of positions for economists with I 
experience in labour market research are also avail-I 
able. Appointments in the range A$20 750-A$24 050I 
are envisaged.

Expressions of interest accompanied by a brief cur- J 
riculum vitae should be lodged with Mr P. McLaren,; 
Public Service Board, Australia House, The Strand, I 
London WC2B 4LA, by 11 June 1982 who can be| 
Contacted for queries (01) 438 8000, Interviews witn j 
suitable applicants will be held in late June. Permanent■ 
or fixed term appointments are available.

White
Non-white of which: 

West Indian or 
Guyanese 
African
Indian
Pakistani or
Bangladeshi
Otherf

No reply
All ethnic origins
* See note to table 1. 
t Including mixed origin.
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: analysis by ethnic origin: Great Britain 1981 Q2* Thousj

All persons Male Female

Number Number Unemploy- Number Number Unemploy- Number Number Unemploi
economic* unem- ment rate economic* unem- ment rate economic- unem- ment j
ally 
active

ployed ally ployed ally ployed

per cent

active —
per cent

active
—

per centl
24,558 2,288 9-3 14,758 1,434 9-7 9,800 854 8-7 I

908 151 16-7 575 99 17-2 334 53 15-8

276 49 17-8 150 31 20-6 126 18 14-5 '
24 3 10-7 14 2 11 0 10 j 10-3

319 52 16-2 205 32 1'5-4 113 20 17 7

too 20 20-2 87 18 20-4 131 2 19-0 |
190 28 14-6 117 17 14-2 72 11 15-3
271 8 2-9 167 6 3-6 104 2 1-9 ■

25,737 2,447 9 5 15,500 1,538 9 9 10,237 909 8 9



Remploy is 94 
small businesses- that's

quite a resource

TO: REMPLOY LIMITED, 415 EDGWARE ROAD 
CRICKLEWOOD, LONDON NW2 6LR.
I WOULD LIKE TO KNOW MORE ABOUT THE REMPLOY 
RESOURCE. PLEASE SEND ME THE REMPLOY FILE.

on your enterprise. Just use ours, and 
opportunities that arise can be 
grasped with both hands.

The Remploy Resource is always 
there where and when you need it..

Britain's biggest 
employer of disabled people 

means business

NAME

TITLE

COMPANY

ADDRESS ’

TELEPHONE

TYPE OF BUSINESS

k Despite these difficult economic 
times we are proud to say that we 
know-sf 94 small businesses that are 
th riving/‘They're all part of Remploy 
and produce a combined turnover of 
some £40 million.
- Remploy work in many product and 
service areas, and our skill, experience 
and flexibility are available to all 
businesses,..however large or small. 
And in these days of high overheads 
any company that can provide a 
variable cost factor has to be good 
news.

We can reduce your fixed costs and 
help you avoid costly investment in 
plant and labour and allow you to 
increase your output for as long as you 
need.

You only pay for what yoO get.
If you think of Remploy as an 

extension to you r production capacity, 
then you will begin to appreciate how 
we can help you.

We have over 8,600 workers, who 
use their skill and experience to the full ■ 
to ensure that work is delivered to the 
standards demanded, and on time. 
And we can help you wherever you 
are because we have factories 
nationwide.

So the lack of a certain facility 
doesn't have to mean putting a brake
REMPLOY LIMITED, 415 EDGWARE ROAD, CRICKLEWOOD, LONDON NW2 SLR TELEPHONE 01-452 8020, TELEX 23178 REMPLOY WORK IN THESE PRODUCTS AND SERVICE AREAS: 
BED SETTEES BEDDING, BEDROOM FURNITURE, CHAIRS, DINING-ROOM FURNITURE, LIVING ROOMFURNlTURE, OCCASIONAL FURNITURE, TABLES. THREE-PIECE SUITES, UPHOLSTERY, ALOENCE S . 
CANTEEN FURNITURE, CONTRACT FURNITURE, GARDEN EQUIPMENT, HEATERS, INCINERATORS, METAL FURNITURE, SCHOOL FURNITURE, THERMOSTATS, CANTILEVER SHELVING, CABINETS, COM™ 1 
REEL SHELVES, DISPLAY SHELVING, UBRARY SHELVING, MOBILE STORAGE, EDUCATIONAL EQUIPMENT, SHELVING, SHOP DISPLAY SHELVING, WALL SHELVING UNITS. PACKAGING AND A _A-p 
UGHT ASSEMBLY, PACKING, SHRINK WRAPPING, SKIN PACKING, SPECIALISED PACKING, SUB-ASSEMBLY, ELECTRO-MECHANICAL ASSEMBLY, HAND SOLDERING, MACHINE SOLDERING H 
CIRCUITS, CARDBOARD BOXES, CORRUGATED CARTONS, DISPLAY BOXES, GLUED CARTONS, PRINTED CARTONS,'WIRE STITCHED, RIGID AND COLLAPSIBLE BOXES, WOOD PACKING CASts, W|M 
ANO CRATFS LIBRARY BOOK REBINDING JOURNAL'BINDING. PUBLISHERS BINDING. REMPLOY REPRINTS, LETTERPRESS PRINTING, OFFSET LITHO PRINTING, PRINT FINISHING. COLLAUN J. J 
BINDING LEATHER AND TEXTILES BRIEFCASES, CASUAL BAGS, DUFFEL BAGS, GOLF BAGS, LUGGAGE, TRAVEL GOODS, KNITTED OUTERWEAR, CARDIGANS, CHILDREN'S KNITWEAR, J 
ANORAKS, BOILER SUITS. DONKEY JACKETS. DUFFEL COATS, INDUSTRIAL CLOTHING, PROTECTIVE CLOTHING. MEDICAL PRODUCTS ELASTIC HOSIERY. SURGICAL FOOTWEAR, WHEtLLH
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