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Free Department of Employment leaflets

The following is a list of leaflets published by the 
Department of Employment. Though some of the more 
specialised titles are not stocked by local offices, most 
are available in small quantities, free of charge from 
employment offices, jobcentres, unemployment 
benefit offices and regional offices of the Department 
of Employment.
In cases'of difficulty or for bulk supplies (10 or more) 
orders should be sent to General Office, Information 4, 
Department of Employment, CaxtonX House;,Tothill 
Street, London SW1H 9NF.
Note: This list does not include the publications of the 
Manpower Services Commission or its associated 
divisions nor does it include any priced publications of 
the Department of Employment.

Employment legislation

A series of leaflets giving guidance on current employ­
ment legislation.

1 Written statement of main terms and
conditionspf employment' PL700

2 Procedure for handling redundancies PL706
3 Employee 's rights on insolvency of

employer PL718
4 Employment rights for the expectant

mother PL710
5 Suspension on medical grounds

under health and safety regulations PL705
6 Facing redundancy? Time off for job

hunting or to arrange training - -■ PL703
7 Union membership rights and the

closed shop PL708(rev)
8 Itemized pay statement PL704
9 Guarantee payments PL724-

10 Employment rights on the transfer df. ~
, ah undertaking -• PL699

11 Rules governing continuous
employment and a week's pay PL711

12 Time off for public duties PL702
13 Unfairly dismissed? -PL7T2
14 Rights on termination of employment PL707
15 Union secret ballots PL 701
16 Redundancy payments PL713
Employment Acts 1980 and 1982—an
outline.. PL709
The law on unfair dismissal—guidance for 
small firms. '■ ■ - , PL715
Fair and unfair dismissal—a guide for
employers PL714
Individual rights of employees—a guide
for employers ‘ \ PL716
Recoupment of benefit from industrial
tribunal awards—a guide for employers " PL720
Code of practice—picketing 
Code of practice—closed shop, 
agreements and arrangements

Industrial tribunals

industrial tribunals procedure—for those 
concerned in industrial tribunal 
proceedings , "■ ITL1
Industrial tribunals—appeals.against ley.y
.assessments ■ ~ > . ITL5
Industrial tribunals—appeals concerning 
improvement or prohibition notices 
under the Health and Safety at Work - 
etc Act 1974 ITL19

Overseas workers

Employment of overseas workers in the UK 
Information on the work permit scheme— 
not applicable to nationals of EC member 
states or Gibraltarians OW51982(rev)
Employment in the United Kingdom 
A guide for workers from non-EC 
countries OW17(1980)
Employment of overseas workers in the UK
Training and work experience scheme OW21 (1982)

Employers and employees covered by 
Wages Councils

Are you entitled to a minimum wage and 
paid holidays?
A brief description of the work of wages 
councils which fix statutory minimum 
pay, holidays and holiday pay for 
employees in certain,occupations EDL504(2nd rev)
Statutory minimum wages and holidays 
with pay
The Wages Council Act briefly explained WCL1 (rev)

Other wages legislation

The Fair Wages Resolution 
Information for government contractors 
The Truck Acts
Describes the provisions of the Truck 
Acts 1831-1940, which protect workers 
from abuses in connection with;/^ 
the payment of wages 
Payment of Wages Act 1960 
Guide to the legislation on methods of 
payment of wages for manual workers 
(in particular those to whom the Truck 
Acts apply)

PL725

PL673

Special employment measures

Job Release Scheme 
For women aged 59, disabled men aged 
60 to 64, and men aged 62 to 64 
Young Workers Scheme 
Information for employers on a scheme 
to create more employment 
opportunities for young people 
Job Splitting Scheme 
What you should know about 
working in a split job 
Just what your company needs 
Details of a new scheme which helps 
employers to split existing jobs and open 
up more part-time jobs 
Jobs, training and early retirement 
Part-time Job Release Scheme 
For women aged 59, disabled men aged 
60 to 64, and men aged 62 to 64

PL721(rev)

PL719
PL732

PL723
PL728

Young people

The work of the Careers Service
A general guide
Employing young people ,.
Describes the help available to 
employers from the Careers Service 
Help for handicapped young people 
A guide to the specialist help 
available from the Careers Service

PL669

PL690

PL675

Quality of working life

Work Research Unit
Publicity leaflet
Work Research Unit—1982 Report of 
the Tripartite Steering Group on Job 
Satisfaction
Meeting the challenge pf change 
Guidelines for the successful 
implementation of changes in 
organisations
Meeting the challenge of change 
Summaries of case study reports 
produced as a result of monitoring 
change programmes in 12 British 
organisations.

PL722

PL687

PL688

Employment agencies

The Employment Agencies Act 1973 
General guidance on the>Act, and 
regulations for users of employment 
agency and employment business 
services PL594(2nd rev)

Equal pay

Equal Pay
A guide to the Equal Pay Act 1970 
Equal pay for women—what you should 
know about it
Information for working women PL739

Race relations

The Race Relations Employment
Advisory Service and the multi-racial 
workforce ' PL679
Background information about some 
immigrant groups in Britain

Miscellaneous

The European Social Fund
A guide for possible applicants for help 
from the fund which seeks to improve 
employment opportunities through 
training, retraining and resettlement in 
EC member states PL04

__________ EMPLOYMENT BRIEF
Political levy arrangements to stay as unions volunteer to explain ‘contracting out’

The right to choose
In a historic agreement between the Government and the Trades Union 
Congress, union members are to be informed by their unions of their rights and 
legal choices as regards paying a political levy.

Employment Secretary, Mr Tom King, promised tuc general secretary, Mr 
Len Murray, and chairman of the tuc employment committee, Mr Bill Keys, not 
to change the present basis of the law on the levy if the tuc General Council 
adopts a Statement of Guidance agreed between them and if the provisions of 
this Statement prove effective in practice.

tracting-out” procedures, for access to the 
political fund’s annual accounts by a 
union’s members and for the details that 
ought to be included in a union’s annual 
returns to the certification officer; These 
details comprise.:

EDITOR
Mike Peters

deputy editor
John Pugh

ASSISTANT EDITOR
David Mattes

STUDIO
Kenneth Prowen 
Christine Holdforth

Editorial: 01-213 3562

Detailed comments 
on participation

Response has been high to the 
Government’s request for comments on its 
consultative document covering two draft 
European Communities directives—the 
draft “Vredeling” Directive on procedures 
for informing and consulting employees, 
and the draft Fifth Directive on company 
law harmonisation. More than 100 replies 
have already been received and further 
ones are still coming in; Many of these have 
been extremely detailed submissions.

It is expected that analysis of the 
comments should be complete by late 
spring, when it is hoped to publish the 
findings.

The Statement, which the General 
Council has now endorsed, will mean that, 
unions affiliated to the tuc should each 
provide an information sheet on their 
political fund to all new members and, 
upon request, to any existing members. 
This information sheet would also need to 
be sent to all the members as soon as 
practicable after a ballot on the establish­
ment or continuation of the political fund;

It should state why the union has such a 
fund anti how much the political levy 
amounts to., both in cash terms and as a 
proportion of the normal subscription. It 
would also have to make clear that every 
member has a legal right to opt out of 
paying the levy and explain how they'can 
make arrangements to do so; In addition it 
should point out that the act. of “contract­
ing out” would not exclude a member from 
any union benefits or create any, disadvan­
tage compared with other members (ex­
cept in relation to control Or management 
of the fend itself and election of candidates 
for political office)..

There are also provisions to ensure the 
smooth and effective operation of “com

• A list showing each payment over £250 
made from the general fend to external 
bodies not covered by section 3(3) of 
the 1-913 Trade Union Act.

9 The source and amount of any invest- ; 
meat income to. the political' fund.

® Either the administrative- costs- con­
nected with the political fend or a 
considered estimate of such costs.
In a letter to Mr Murray, Mr King 

emphasised the importance he placed on 
trade union members being made' fully 
aware of their rights and of having the 
opportunity to exercise the free and effec­
tive choice that the law currently provides 
in respect of the political levy. He made it 
clear that if the Statement of Guidance did 
not prove effective in meeting these 
criteria, then the Government would re­
serve its right to legislate accordingly:

Literate robot signs fiftieth Open Tech programme
A robot signed the agreement inaugurating 
the 50th Open Tech programme in front Of 
a crowd of admiring onlookers. Appro­
priately the project is to encourage basic 
robotic literacy; particularly among firms 
which are thinking of introducing robots 
but may not know what these machines can 
or cannot do, or whose staff are in need of 
an adequate understanding of- what is 
involved.

Using funds from the Open Tech, which 
is run by the Manpower Services Commis­
sion, in addition to its own substantial 
investment, the Organisation for Rehabi­
litation through Training (ort) will estab­
lish a network of Contact'points, backed up 
by learning materials like texts and tapes, 
Were students will be able to use compu­
ters and robots. The aim of the Open Tech 
is to' break down many of the existing 
barriers to adult training and retraining.

• For those in doubt about the legality pf 
a document signed by a robot, it whs 
later endorsed by the very human Dr 
Dan Sharon, director of Ort’s technical 
department..

After wielding its pen, the robot rubber-stamped the Open Tech agreement under the watchful 
supervision of (heated left to right) Mr Judah Harstein and Dr Dan Sharon pf ort, Mr Geoffrey' 
Holland of the msg and (standing) Mr Stuart Dalziel, acting head of the Open Tech Unit.
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BRIEF
Now is the time to build on last 

year’s training success
The priority for the Youth Training Scheme in the year ahead is to ensure that 
school leavers are given places appropriate to their needs, Minister of State for 
Employment, Mr Peter Morrison, told the Department of Employment’s national 
conference on “The Careers Service and the Youth Training Scheme”.

Mr Morrison addressing the conference as Mr Atkinson listens thoughtfully to his views on 
youth training.

“It is crucial we maintain quality con­
trol,” he declared. Last year the yts was 
new and the nature of the available plages 
was not so well known as it is today. The 
way forward must be “to try to fit round 
pegs into round holes”, using the extra 
knowledge and experience that has been 
gained.

Travel allowance
Mr Morrison rejected the idea of amend­

ing the £25 allowance to /compensate for 
the higher travel-to-work fares of some 
trainees. If the yts is indeed a training for 
working life, hfe explained, then the 
trainees differing fares should be treated 
just like the differing fares of ordinary 
employees on a certain salary. On the 
other hand, he did promise to give consid­
eration to a suggestion that the small 
number of people aged 18-21 with special 
heeds who have joined the yts might be 
given an additional allowance.

Director of youth training for the Man­
power Services Commission, Mr Ken 
Atkinson, told" the conference that he 
expected only minor changes to be made to 
yts courses this year but that he hoped to 
increase their training content slightly and 
was also anxious to raise their quality even 
further.

The recent changes to the entry qual­
ifications for the Young Workers Scheme 
would also help to bring more employed

people into the yts, which he felt was a 
desirable aim.

Stratification
However, Mr Gerry Brinsdon, chief 

education officer for Sandwell, was wor­
ried that this apparent stratification might 
have the opposite effect and might increase 
the mistaken perception of many young 
people that the yts is merely a scheme for 
the unemployed.

He maintained that much still needs to 
he done to improve the scheme, particular­

ly as regards broadening its.base to take in 
more service industries and the arts. The 
training needs of minorities within society, 
he felt, should also be given greater emph­
asis. •

On the administrative side, Mr Brinsdon 
was particularly anxious that the area 
manpower boards should play a positive 
role., giving increased guidance and not 
degenerating into mere rubber-stamping 
organisations. It is very important, he 
stressed, to keep the lines of communica­
tion open ini the administration of the 
scheme.

Catering success
Catering jobs have been offered to 
42 unemployed Scottish teenagers 
who chose to train through the. yts. 
Crolla Bros Catering, which took on 
20 of them to work in its hotel, 
restaurant and pizza parlours in 
Glasgow, said that it certainly views 
the scheme as a very worthwhile 
project

Five more of its original trainees 
had left the scheme early to take up 
full-time jobs they had been offered 
elsewhere. Fourteen more young 
people have been taken on full-time 
by Industrial Caterers Commercial 
Catering of Stirling and three others 
on its yts course have been offered 
jobs by other firms.

Increased block grant for agents

There is to be a five per cent increase in the Youth Training Scheme block grant for Mode 
A schemes..

Announcing the increase in reply to a written parliamentary question, Mr Morrison 
said: “The block grant paid by the Manpower Services Commission to managing agents of 
Mode A schemes—ie those sponsored by employers and centred on factories, offices or 
other places of work—is currently £1,950 a year for each trainee taken on, which has 
applied since the Youth Training Scheme came into operation in April 1983.

“The Manpower Services Commission has recommended that the block grant should be 
increased by five per cent to £2,050 from September 1 this year, and I have today written 
to the chairman of the Commission accepting the recommendation. Provision has already 
been made in the forward estimates for the Scheme for an increase of this order.

“The block grant has three elements: the managing agent’s fee, the trainee allowance 
and the contribution to employers’ training costs. The Commission will this summer be 
considering the distribution of the new block grant between the constituent elements and 
the Government will reach decisions on these after taking account of the recommendations 
submitted by the Commission.”
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BRIEF
Drop in when you like to learn a new skill

Nelson’s Drop-in Skills Centre (disc)—the 
first of a new type of assessment centre (and 
no relation to the existing network of 
Skillcentres) has opened with the backing of 
£100,000 grant from the Manpower Ser­
vices Commission.

disc is open to both employed and unem­
ployed people Wanting to try their hand at 
new skills. It also offers many the chance to 
improve their English, literacy or numera­
cy,, and gain advice and help on self­
presentation and jobfinding.

It Opens on Mondays, Thursdays and

Fridays from 9 am till 5 pin, and on 
Tuesdays and Wednesdays from 1 pm till 
9pm. So far the unemployed have tended to 
use the centre most during the day, and the 
employed mainly in the evenings.

Among the skills on offer for people to 
sample are computing, bricklaying, glaz­
ing, industrial sewing, home electrics, join­
ery, plumbing, painting and decorating. In 
study skills English and maths are also on 
offer, including a service for English as a 
second language.

The main advantages of disc are that it 

Small firms dine out at No. 10
Small business chiefs selling products as diverse as space shuttle technology, computers, 
robotics, real ale and hair care preparations were among the 36 British entrepreneurs 
invited to dinner at Downing Street by Prime Minister Mrs Margaret Thatcher.

Recognising the valuable contributions such companies make to Britain’s prosperity 
the Prime Minister has now held four receptions of this kind for employees and managers;

The uk cutlery industry was well repre­
sented by Westall Richardson, the Shef­
field kitchen knife manufacturers, with 
managing director Mr Bryan Upton and 
production manager Mr Tony Seagrave 
taking just a day away from the production 
of 35 million blades a year for sale in .70 
countries.

No returns
Westall Richardson’s “Laser” knives 

make the claim to be the sharpest available 
and this is backed by a 25-year guarantee. 
Not a single knife has been returned Under

the guarantee because of blade failure 
under normal wear and tear or because it 
has lost its sharpness. :

A company faced with closure in 1981, 
the John Crowther Group from Hudders­
field, was also’asked to Downing Street. A 
leading manufacturer of woollen fabrics for 
men’s and women’s jackets and coats, the 
company was turned around through chair­
man, Mr T Barker, and has doubled the 
number of employees and raised turnover 
nearly 500 per cent.

Another two Downing Street guests 
have been rapidly expanding in the beer 
business. In 1981 Mrs Anne Scullion and

allows people the chance to find out where 
their abilities lie and, with the help of'the 
centre, to plan for further education, train­
ing or job application. It was developed 
through the msc’s close co-operation with 
Nelson and Collie College and is sponsored 
by Lancashire County Council through the 
college.

All the services are free to users, with the 
financial backing coming from the msc out 
of its experimental fund.

Nearly 3/4 milliph blades are produced each 
week by “Laser” knife manufacturers, Wes­
tall Richardson; of Sheffield.
Photo: Courtesy of Morning Telegraph, Sheffield.

her husband set up the Hilden brewery in 
an pld stable building hear Lisburn to 
produce real ale in Northern Ireland for 
the first rime for some 25 years. Hilden ale 
is now to be bottled and sold in Great 
Britain.

safe working with Ismail dumpers
(3) When Loading

• Apply brake
• Put gear in neutral
• Switch engine-off.'

Free pocket card 
for drivers

A free handy pocket-sized safety, card 
for dumper truck drivers (see right) has 
been issued by the Health and Safety 
Executive:

It is intended as a simple checklist of 
do’s and don’ts for drivers before start­
ing work, when loading the vehicle and 
during travel and use. The special pre­
cautions necessary when starting the 
engine are also illustrated. The card 
complements a guidance booklet issued 
last year as part of the Site . Safe ’83 
campaign, designed to promote aware­
ness of safety on construction sites.

It is printed on a wipe-clean surface 
and is being made available through hse 
area offices and at relevant trade exhibi­
tions. Copies of the card Safe working 
with small dumpers can also be obtained 
from the hse, Room .414, St Hugh’s 
House, Stanley Precinct, Bootle, 
Merseyside. L20 3qy.

(T) Before Use

Check Your:

• Brakes
• Steering
• Controls
• Wheel Nuts
• Tyres
• Hydraulic Fluid

(2) Starting 

Keep thumb and fingers together on handle in 
case of kickback .

8 Load evenly
• Secure projecting loads
• Do not obstruct your view

(4) Travelling and Use
9 Look out for pedestrians
0 Do not carry passengers
• Do not speed
• Take care Tn wet
• Take care on slopes
• When parking: apply handbrake and 

put gear in neutral
• Remain stationary when tipping
• Use wheel stops/spotches at edges 

of tips
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BRIEF

Mr Andrew Ashen explains the finer points of a woodworking job to 
Prince Charles.

Prince inspects Trust project
The Prince of Wales visited Birmingham’s first railway station 
at Curzon Street to see for himself how the Manpower Services 
Commission has provided funding of nearly £3 million for 
schemes being mounted by Task Undertakings—-a subsidiary of 
the Prince’s Trust.

Apart from major' funding for workers and materials to 
renovate the station itself and enable it to be used as offices,, 
both for Task Undertakings and other organisations, the msc is 
currently providing about £1-8 million for a wide range of 
building and other community projects in Birmingham and the 
Black Country under its Community Programme..

These include the building of a community centre, a sports 
centre, the creation of 12 workshops in Birmingham’s jewellery 
quarter and1 a cultural and framing centre for. a single homeless 
action group.

Learn information management 
from a distance

Funded with £600,000 from the Manpower Services Commission’s Open Tech 
programme, a new distance learning course Information Management has been 
described as “a pioneering model of development at supervisory and manage­
ment level of training in response to new technology,” by Mr Michael Quinlan, 
Permanent Secretary at the Department of Employment.

The project, which was-launched this month, “is a model of the sorts of feature which 
will become increasingly typical of the training pattern of the future,” said Mr Quinlan.

Henley Distance Learning .is a new type of business school aimed at producing better 
managers. Its courses can be undertaken almost anywhere—at-home, in the office, on an 
oil rig,' in a boat or aeroplane. It differs from other correspondence courses by a “hot 
line” counselling system linked with tutors around the United Kingdom who can give 
telephone assistance to any student with problems or. queries.

Pointing out the scale of the Open Tech programme, Mr Quinlan told a London press 
conference that 50 projects were already being funded arid many more were in the 
pipeline. When the programme is on stream in 1985/86 there will be about 50,000 people 
a year benefitting from it directly.

Stimulate resources
“A feature of Open Tech, exemplified by the Henley venture is worth noting,” said Mr 

Quinlan. “That is the role of the msc, on behalf of Government, as a catalyst arid 
stimulant rather than a wholesale provider. The limited resources of taxpayers’ money 
available to the msc.can have the greatest effect if they are used to mobilise and gear up. 
other existing resources.,

“This is the principle behind the method of operation adopted by the Open Tech 
programme—-development funding is provided to run projects collaboratively for a 
defined period, after which the project will continue and grow under its own momentum 
rising .the .monies which it can itself generate.

“The project at Henley is funded for less than two years, during which,a wide range of 
materials will be developed and delivery to students will begin. After that it will, it has to 
be, totally self-supporting.”

The Information Management course provides a fully ..integrated pack' consisting of 
Video and audio cassettes, computer based instruction and interactive video, as well as 
text. It covers'introduction and diagnostic, through to development, core packs, case 
studies and applications.

All the materials will use the latest production techniques, which will permit regular 
and rapid update and amendment. An extensive awareness and training programme is 
planned to bring the materials to the attention of staff in colleges, management centres, 
companies and industrial training units.

Dr Aldwyn Cooper', education director of Henley:,-said: “This is not just another 
computer familiarisation course. It is designed to help managers use the new technology 
to collect and process information, to make decisions and to communicate and implement 
those decisions effectively. This programme is aimed at giving managers, and supervisors 
practical skills that they can use for the benefit of their .companies and their own career 
development,” ,

New unit for women 
at work

Plans to set up a specialist Women at Work 
Unit have been formulated by the Universi­
ty of Manchester Institute of Science and 
Technology (umist) supported by a group of 
individuals, companies and organisations. 
These include the Equal Opportunities 
Commission, the Manpower Services Com­
mission, IBM, The Industrial Society, ici, 
Abbey National Building Society, Banking 
Insurance and Finance Union, Rowntree 
Mackintosh arid Cosmopolitan Magazine.

The unit would be a non-profit making 
centre supplying services such as:

• Applied action research

• An advice and information service via a 
computerised information retrieval sys­
tem

• Diagnosis of .training, ..facilities, prog­
rammes, organisational and industrial 
needs

• Consultancy packages

• Undertaking the courtship of contracts, 
funding and sponsorship from numerous 
sources to encourage further action in all 
respects of women at work.

The principal aim of the new unit would 
be .to act as a focus for the study of the 
problems of women at work arid the ways in 
which action can be taken to help them- F°r 
it to become established, the organisers 
require between £40,000 and £50,000 oyer a 
two-year period from October 1984. This 
would finance the appointment of a director 
as well as secretarial and administrative 
costs. Their anticipation is that the unit 
would be financially self-sufficient by the 
end of this period.

They are, therefore, inviting interested 
organisations to act as sponsors and to lend 
moral and financial support to the unit and 
its objectives.

For shopping or visiting friends the Trekka 
provides mobility around town together with 
storage space behind the driver. Its front­
entry sliding seat moves back into a lockable 
safe position for driving.

Manpower plans for industry and the unemployed

At

— to develop by the end of 1985/86 two 
new programmes of job-related train­
ing and training specifically to help 
unemployed people.

As regards its “Special Employment 
Services”, the msc’s plans include making 
9,000 placings through per in 1984/85, 
arranging for 35,000 entrants to the Enter­
prise Allowance Scheme in 1984/85 and 
completing the evaluation Of the scheme, 
maintaining the. Community Programme at 
a level of 130,000 filled places while 
increasing its effectiveness within the pre­
sent framework, and supporting up.to 330 
projects under the Voluntary Projects 
Programme in 1984/85 as well as complet­
ing consultations over its future operation.

hew responsibilities in respect of non­
advanced further education

On the adult training side it proposes:
— to work with others to improve 

attitudes to adult training, to estab­
lish a national and local framework 
for the provision Of training and 
assessment of competence at work, 
to encourage local collaboration in 
training, to improve access to and 
provide better information about 
adult training.

— to maintain the broad content, range 
and size of the tops programme in 
1984/85.

More emphasis on programmes to help industry and people working in industry, as well 
as unemployed people, is the central scheme of the Manpower Services Commission’s 
annual corporate plan, published this month.

Now that the Youth Training Scheme is 
well established, particular importance is 
being attached to the realisation of the two 
remaining New Training Initiative objec­
tives: the development of occupational 
training arrangements arid adult training. 
The Plan identifies' several themes com­
mon -to all three objectives:

• the heed to increase the flexibility of 
training systems;;

• the need to provide access to appropri­
ate training at all levels arid ages for 
both employed arid unemployed 
people, with training based on achieve-/ 
ment of standards of competence at 
Work- which can be tested and will allow 
individuals the opportunity for progres­
sion into jobs" and further education and 
training;

• the need to plan and deliver msc prog­
rammes on a local basis wherever 
appropriate', to meet the requirements 
of local labour markets;

• "the heed to work in collaboration With 
employers, unioris, colleges, other 
training providers and othersto deliver 
training, making best use of all the 
available resources through persuasion, 
pump-priming funding arid so oh.

Among the msc’s plans for the next four 
years are to press for recognised arrange­
ments for assessment of achievement on 
the Youth Training Scheme, to establish 
arrangements for the extension of tvei by 
autumn 1984, to secure with Others signifi­
cant progress towards modernising occupa­
tional training arrangements by 1985 and 
to report to the Government as a matter of 
urgency oh appropriate machinery for the

Milestone for Job Release Scheme
a special presentation held at Stroud 

Jobcentre, Mr Isaac Woodman (centre) 
received a certificate from Mr Alan Clark 
(left), Parliamentary Under Secretary of 
State for Employment, to commemorate 
the */4  millionth application for Job Release.

Presenting the certificate, Mr Clark said 
this was a milestone in the Job Release 
Scheme, which is one of the longest running 
of all the Government’s special employment 
measures. “The Job Release Scheme,” he 
said, “is a very effective measure in creat­
ing jobs for unemployed people and pro­
vides obvious benefits to applicant, em­
ployer and replacement worker.”

Mr Woodman, a former progress chaser 
with sin*  Bearings Ltd, Stonehouse, 
Gloucs, was accompanied by rhp’s person­
nel manager, Mr George Iles (right), Who 
praised the scheme for its helpfulness in 
providing job opportunities that would not 
otherwise exist.

Vehicles for the disabled provide the road to jobs
Job prospects in North East Hampshire 
have improved significantly this month 
with trie launch in London Of two neW 
battery powered “pavement” vehicles de­
signed to meet the growing demand for 
personal mobility among people with walk­
ing problems;

“Among the population of 56 million 
there are 1% million registered disabled of 
whom some 300,000 receive an allowance 
because of the physical limitation On their 
mobility,” said Mr David Boxen, market­
ing director of Vessa Ltd of Alton. “But 
there are also 516 million people between 
the ages of 60-70 and another 516 million 
aged 70 arid Oyer; These include some 
three million people with a walking prob­
lem.

“Our aim in producing the Trekka micro 
car and the Fliwa three-wheel scooter has 
been to help people recover what they

have lost in terms of mobility.
“We believe both products are in tune 

With the 1980s. They are introduced as 
replacement facilities for walking, at walk­
ing speeds., not as modified versions of 
conventional vehicles: They are- really 
novel forms of transport in their own 
right,” he said.

Vessa’s business has always been about 
providing solutions to mobility problems, 
though until ndw.it has concentrated on 
assisting the more seriously, handicapped 
through its Work with artifical limbs and 
manual arid powered wheelchairs.

Optimistic about expansion and the sales 
of electric micro cars arid scooters in the 
next few years, Mr Boxen said that Vessa 
was taking on additional Workers now 
because of its new product which he also 
believes has a potential export market in 
France, Germany and Scandanavia.

BRIEF
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Inspired by a lot of talk
Employee involvement is the key to employee commitment but 
there can be little involvement without effective communication 
inside a company. This was the clear message to emerge from 
two major conferences organised last month by The Industrial 
Society (is) and the British Institute of Management (bim).

Involvement can take many forms—from shareholding and 
worker directors to just feeling oneself to be part of a team. 
Sometimes it can be invoked through fear; for instance, fear of 
redundancy. But more commonly it is achieved through an 
understanding of what management is trying to do and an 
appreciation that management in turn is willing to listen to 
comments and suggestions from the shopfloor.

Mr John Foden, chief executive of pa Personnel Services-
Western Europe, said that in his own organisation “we have to 

spend a lot of time talking to the workforce in terms the 
workforce understands”. Not only must individual decisions be 
communicated but it is also important, he stressed, to get across 
the company’^ mission, goals, structure and style.

Pay levels
Another major ingredient in gaining, commitment, he be­

lieved, is the level of pay an employee receives. ‘
Other speakers at the bim conference-expressed their faith in 

various incremental pay or bonus systems relating to factors such 
as productivity, added value, meeting,delivery times, costs and 
profits, loyalty and skills.

The advantages and disadvantages of team briefing techniques 
were reviewed by Dr Ken Benington, managing director of 
Brown Brothers, at the is conference; In his own company, he 
said-, team briefing had been started, in order to minimise 
misunderstanding, improve commitment, seek co-operation, 
reinforce the role of the manager/supervisor and reduce the 
damaging effect of rumours.

But Dr Benington found that, in practice, it tended to be a 
very one-way affair with insufficient feedback. To remedy this, 
he set up an employee consultative group (egg). This is neither a 
briefing'nor a negotiating body but is designed to provide a 
forum for the exchange of views.

He said that the ecg was extremely useful, though not perfect. 
It had been difficult, for instance, to ensure that its members 
were representative of the workforce, particularly as it had met 
with a certain amount of apathy. The worker representatives, he

felt, had tended to show a lack of interest in management’s 
problems and the line managers had sometimes been in danger 
of being short-circuited by the ecg process.

The differences between the uses of these various forms of 
communication were highlighted by Mr John Garnett, director 
of the is: An ecg, he said, is a pre-decision making tool; team 
briefing is a post-decision making one. He also warned em­
ployers not to use these feedback mechanisms as prime movers 
in the decision-making process; to do so, he claimed, would be 
about as useful as sitting in a car, spinning the speedometer and 
hoping it will move the vehicle along,

Auf Wiedersehen Deutschland,
Hallo Darlington

Television's Geordie brickies Oz, Neville and Dennis of the series Auf 
Wiedersehen Pet got the rundown on the latest job vacancies when 
they opened an Ideal Homes Exhibition near Darlington earlier this 
month.

Actors Jimmy Nail, Tim Healy and Kevin Whately called at the 
Jobcentre stand', where 26 temporary jobs—mainly as general 
assistants and security guards—were filled by local people during 
the exhibition. Surrounded by autograph hunters and tv cameras are 
(left to right) Gwen Burke, employment officer; Dennis ■ (Kevin 
Whately); Oz (Jimmy Nail); Marjorie Galloway, employment adviser 
and Ann Williams, marketing officer.

Exorcising phantom unemployment theories
The common view among the general public 
is that the rise in unemployment over the 
last few years has been mainly due to 
technological and structural changes, 
claimed Prof Richard Layard of the Lon­
don School of Economics speaking at a 
conference oh unemployment held in Lon­
don last month by the Institute for Fiscal 
Studies. This common view, he maintained, 
is completely wrong.

Instead he placed the blame for about 
half the increase on “some combination of 
more choosy workers and more choosy 
employers”. While admitting that choosi- 
ness was a difficult concept to measure, he 

attributed its intensification to factors such 
as the changes in the level of benefits and 
the implementation of the Employment 
Protection Act. Moreover, he added, a 
higher general level of employment-in itself 
can alter attitudes: “If you’ve got used to 
half the street living off benefit, you’ll be 
more willing to do it than if it was a rare 
occurrence.”

Prof Patrick Minford of Liverpool Uni­
versity argued that the two principal deter­
minants of current uk unemployment are 
the level of benefits and of unionisation. 
Because of the flat rate nature of the British 
benefit system, the supply of labour, he

stated-, is more elastic in its response to 
changes in wage rates than it is in, for 
example, most European countries. If un­
ion power grows so that the unions achieve 
a greater mark-up in wages for their 
members, there will be an ensuing reduc­
tion in the demand for union labour and so 
there will be an increase in the size of the 
non-unionised labour force. This would 
normally result in a much lower wage being 
accepted by the non-unionised labour force, 
said Prof Minford. But, because of the 
comparatively flat rate of benefit level, it is 
to the advantage of some people to opt for 
unemployment rather than low wages.
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further job simplification and yet more routine and 
repetitive tasks. Many of the job design problems created 
by the Industrial Revolution are now being recreated for 
computer-based work systems,. It is thus highly unlikely 
that the problems of repetitive work will “go away”: this 
was the conclusion reached by the authors in 1979, and as 
yet there is no reason to change it.

Jobs loss
, These developments appear to be accompanied by the 

loss of skilled jobs, and present a particular problem for 
the younger section of the work force. Recent figures 
show that whereas about 100,000 apprentices were re-

The economic success of the Industrial Revolution 
 was partly dependent on the development of, what 

was then, new and more effective means of mass 
production. These were largely based on the dissection of 
skilled work into simple actions, each of which could be 
repeated over and over again by an unskilled worker. 
Cycle times were typically less than a minute; This 
process of job simplification and task repetition was usually 
associated with an increased use of technology in the 
workplace, and later with piece rate payment systems 
Such jobs inevitably allowed workers little control or 
discretion in their work, and had little meaning beyond 
providing a wage Repetitive work practices are the 
unfortunate offspring of the Industrial Revolution With 
the relatively recent advent of the New Technology, there 
was some hope that such work might disappear; sadly, this 
does not seem to be occurring. In many situations, the 
adoption of new technology in the workplace has allowed
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cruited each year during the early 1970s, this figure had 
dropped dramatically to between 40-50,000 by 1983.

1 Somewhat paradoxically during the last 50 years, 
progress has been made in our understanding of issues 
related to job design and to the “Quality of working life”. 
For example, there is greater acceptance of the concept of 
“humane” work, with some exploration of new forms of 
work organisation, such as autonomous work groups and 
quality circles. Furthermore, both government and indus­
try have become more aware of health and safety issues, 
and the need for action on many related counts. Many of 
these developments represent a retreat from the excessive 
use of simple repetitive work; and are a far cry from the 
industrial doctrines of Taylor’s Scientific Management.

Research studies_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
It was against this background of industrial evolution, 

that studies on the impact of repetitive work were initially 
commissioned by the Department Of Employment and 
then funded by the Medical Research Council. The 
research has been carried out by occupational psycholog­
ists in stress research at the University of Nottingham. The 
first phase of these studies (1976-79) was reported in 
Employment Gazette in 1979; the present article considers 
the results and conclusions drawn from the second phase.

First phase 1976-79
The first phase concerned the general psychological and 

physiological effects of repetitive work; and then consi­
dered in some detail reactions to different payment 
systems and pacing requirements. It was concluded then 
that initial exposure to such work did have effects on 
workers’ mood and physiological function, and that these 
effects could also be detected in their job performance 
and perceptions. There was also some suggestion of 
effects bn general’well-being, broadly defined in social as 
well as health terms.

Second phase 1979-83
The second phase' of the research built on these 

findings. It was particularly concerned with the effects of 
job rotation, and with the degree of attention demanded 
by repetitive work. It sought a deeper understanding bf 
the effects of such work on well-being. The studies also 
provided an opportunity to comment on the position of 
women workers.

The project proceeded through a series of controlled 
studies on simulated repetitive work, supported by ah 
industrial survey using questionnaires and short inter­
views.. Some of the findings are briefly described below, 
along with their possible implications for job design and 
management.

Findings
Overall the data collected during the second phase 

confirmed that the repetitive nature of work does affect 
workers’ mood, their job perception and performance, 
and may also be reflected in the extent to which they 
report symptoms of ill-health. Exposure to repetitive 
work can produce changes in physiological activity, 
although the latter are not necessarily harmful, and 
influence the way in which workers use their leisure time.

Job rotation
The industrial survey suggested that there are important 

effects of job structure on general well-being as reflected 
in self-reported symptom levels. Workers engaged in
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non-repetitive work recalled fewer general and non­
specific symptoms of ill-health than did those engaged in 
repetitive work. For those whose work was repetitive, job 
rotation was associated with lower symptom levels than 
non-rotation. Where there was no job rotation, longer 
cycle times were associated with better well-being than 
short cycle times. The differences were small but reliable.

In the more controlled simulation studies, the immedi­
ate effects of job rotation on initial exposure to repetitive 
work were more difficult to demonstrate. For example, 
levels of self-reported “stress” at the end of a week of 
rotated work were no different from those at the end bf a 
week of non-rotated work. There were, however, differ­
ences in levels of “arousal”. It may be, therefore, that the 
effects of job rotation only become apparent after some 
time, and may reduce the need for long term adaptation 
to work. The effects of job rotation may depend on its 
nature.

Later discussions suggested that job rotation is more 
effective if it is controlled by the workers rather than 
imposed by their managers. This manoeuvre obviously 
increases the amount of discretion the workers have in the 
control of their work. In the industrial survey, rotation 
was in some cases worker-controlled in others manage­
ment-controlled. By contrast, in the simulation studies 
rotation was determined by the experimental design used 
and never by the subjects (workers).

There are most likely some movement or postural 
difficulties associated with making repetitive movements 
in a constrained position over a number of years Again 
these may be reduced by job rotation using tasks with very 
different sets of physical demands and constraints, and 
involving some actual movement around the workplace

Attentions! demands
The data suggested that if much attention was deman­

ded by the task, this might also be difficult for the worker 
when combined with continuous and simple repetition 
However, earlier studies had suggested that work which 
demanded attention was valued when there was little 
effective social contact in the job; otherwise it interferes 
with the social aspects of this type of work. The evidence 
is that a good social environment at work is a very positive 
influence. The various effects of attentional demand 
appeared to be separate from those of job rotation.

Women workers: social support and well-being
In line with several other studies, women workers in the 

industrial survey population reported higher symptom 
levels than their male co-workers. Interestingly single 
women reported more symptoms than did their married 
co-workers. Included in the group described as “married” 
were non-married couples who had stable relationships, 
and thus the effects may not reflect the legal institution of 
marriage, but rather the psychological and social state it 
encourages. On further consideration, it seemed that this 
difference might occur for two reasons first, outside 
work, married persons may benefit from the support that 
is offered by a close intimate relationship, and second, the 
“camaraderie” that occurs at work tends to operate best 
for married women. Single women may be less able to 
take part in that social environment or less able to benefit 
from it Single working women may thus be doubly 
disadvantaged compared to married working women, 
even recognising the “dual role” problems faced by the 
latter.

Self-reported mood
The effects of repetitive work on mood are now 

relatively well established. There are characteristic 
changes in feelings bf “arousal” (wakefulness, attentive­
ness and alertness), and “stress” (unpleasantness, ten­
sion, nervousness). Both are sensitive to exposure to 
work. “Arousal” declines over the work period, while 
“stress” increases, and both recover after work breaks but 
not to pre-exposure levels. However, while feelings of 
“stress” appear sensitive to aspects of the actual task; for 
example, pay and pacing; “arousal” is not. These latter 
feelings appear to reflect a more general response to the 
impact of the work and working environment.

Understanding these changes has allowed the authors to 
describe some of the mechanisms underpinning the 
response to repetitive work.

Response to repetitive work: an explanatory 
i model_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Although the workplaces in which one finds repetitive 
work appear at first to be noisy and bustling providing 
much visual and auditory stimulation, most is predictable, 
meaningless and repetitious, as is the work itself. Such 
stimulation quickly loses its psychological impact, as the 

I worker grows used to it and habituates,. A parallel is 
failing to ‘‘hear” the predictable and pointless tick of a 

I clock. As the overall impact of the stimulation decreases, 
I the workers become less “alert” and less “attentive”:;, they 
I may become drowsy much as the motorway driver does.

Tn other circumstances this drowsiness might be pleasant’, 
but in the workplace it can threaten both safe and effective 
performance. It thus poses a significant problem, and in 

I order to maintain performance at an acceptable and safe 
level, the worker must do something to compensate for 
the decline in “arousal”. Various strategies are commonly

I used.
People may for example, day dream or play “mind 

games” with the work process (such as counting games or 
I seeing patterns in the arrangement of objects); they may 

plan ahead for the weekend or holidays.
They may turn and talk to their work mates, or direct 

their attention to new and more interesting aspects of the 
workplace. They may fidget, hum or sing, leave the 
task, walk or drink tea or coffee or smoke;. The latter, of 

I course, provide a pharmacological “lift”.
These strategies might be effective in promoting a more 

acceptable level of “arousal”, which may in turn improve 
performance. However, such compensation may not be 

. totally effective, and the decline in “arousal” may once 
again Occur. More compensation will then be required, 

I and as this cycle continues the effects on performance 
become more dramatic and the “swings” more marked. 
Thus one of the obvious changes which occur with 
exposure to repetitive work is an increase in the variability 
of performance; While motor control over the execution 
of such work becomes automatic with experience, this can 
break down: control then reverts to a movement-by- 

, movement basis. Both errors of movement and accidents 
■ may then increase.

Long-term adaptation_ _ _ _ _ _ _ _ _ _ _ _ _ _ _
In the longer term the worker who cannot cope with 

these problems may leave. Escape of this nature is 
! obviously constrained by the availability of other jobs or 

the acceptability of unemployment. There is evidence that 
in those workers who do not leave individual adaptation 
to work can occur. This may involve learning to work
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effectively at lower levels of “arousal”; and generally 
having reduced expectations of work. However, while this 
may be of advantage at work, it may have the unfortunate 
effect of reducing the person’s ability to deal with the 
normal buzz and bustle that occurs outside work. Some­
what by way of protection, the person may come to rely 
on a more routine way of life, heavily dependent on 
habitual patterns of behaviour. Such workers may in the 
same way show what the Swedish sociologist Gardell 
refers to as the “wasted leisure time syndrome”.

Recommendations_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Good research addresses issues of social or industrial 

importance and gives rise to practical advice. The present 
studies suggest that job designers and managers could 
consider the following points by way of design guidelines. 
They should be used to engender “constructive anxiety” 
during design and management processes.

General guidelines_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
It is now obvious that the degree of simple repetition in 

work should be reduced as far as is possible. The demands 
that such work makes (or fails to make) should be 
modified to match better the skills or skill potential of the 
workforce. .Work underload and the under-utilisation of 
skill are more of a problem than work overload, although 
these can exist together. Where they do, it is in the form 
of too much work of. too simple a nature: quantitative 
overload combined with qualitative underload. The degree 
of discretion and control the worker has over his or her 
work should be increased, and the physical and organisa­
tional constraints on them decreased. Considering the 
high degree of constant imposed for example by machine 
or systems paced work, this is a reasonable rather than a 
revolutionary point; The availability of (social) support 
from co-workers and from supervisors should be maxi­
mised.

Job structure
There are several strategies by which these recom­

mendations may be achieved. Those directly indicated 
from the present work are: avoiding high attentional 
demands in fast continuous repetitive work, introducing 
effective job rotation (see below), lengthening cycle times 
(by way of more complex jobs), and increasing the 
frequency of work breaks. In the case of both job rotation 
and short work breaks, it is likely that they will be of most 
effect if they are “discretionary” and under worker 
control. Job rotation may also be more effective if it 
involves tasks of varying cycle time and complexity than if 
it simply involves tasks of similar structure and similar 
levels of demand and constraint. “Diversity” rotation is 

preferable to “similarity” rotation”.

Social support
There is evidence to suggest that social support net­

works may be effective in buffering the worker at least 
against the psychological costs of work. Thus it may well 
be fruitful for designers and managers to attend to the 
quality of the social environment at work, and to facilitate 
the provision of advice, help and understanding by both 
co-workers and by supervisors. Women workers may be 
more able to benefit from this type of support than men. 
Much may be achieved by way of training and job 
improvements within the work group itself.

Other strategies
.Other strategies are often cited in the literature, for 

example, job enlargement, which can take several diffe­
rent forms, the application of socio-techmcal principles 
emphasising social contact and team work, and setting up 
of autonomous work groups and quality circles. Essential­
ly these strategies, like those outlined above, seek to undo 
the more unfortunate effects of job simplification and the 
associated loss of control over work. Most also emphasise 
the importance of a good social environment at work.

Conclusions_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Two points can be emphasised by way of final com­

ments. First, production centred approaches to work tend 
to ignore the powerful role of the social environment at 
work. They may thus overlook a very effective avenue for 
improving the quality of working life.. Second, much is 
now known about the effects of different job designs, 
enough to provide good guidelines for designers and 
managers. These advances in understanding have been 
largely made on the basis of studies; on traditional 
repetitive work processes. Sadly, these lessons are in 
danger of being ignored in the design of jobs for 
computer-based work systems. This could be an avoidable 
tragedy.,
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International comparisons of stoppages
This annual article, compares the incidence of working days lost in the uk 
with that for other countries; firstly using data for all industries and services 
and secondly using data for selected industries, as compiled by the 

International Labour Office.

' The latest comparisons of industrial dispute statistics 
 show that in 1982 the United Kingdom occupied a 

broadly middle-ranking position, compared with other 
industrial countries, as it has in most of the last ten years. 
Over the ten-year period 1973-82 as a whole, the 
countries suffering the highest overall incidence rates 
were Australia, Canada, the Irish Republic, Italy and 
Spam. Among the countries least troubled by disputes 
were Germany, Japan, the Netherlands, Norway and 
Sweden; A similar pattern occurs when the comparison is 
restricted to the industry groups in which the incidence Of 
days lost is relatively high.

Overall comparisons
Table 1 compares the level of strike activity in 18 

though there were rises in the Irish Republic, the United 
Kingdom arid Sweden, each of which was affected by high 
levels in One ye,ar of the second period.

Over the more recent five-year period, 1978-82, the 
United Kingdom lost on average a little over half of one 
working day per employee per year as a result of industrial 
disputes (532 days per thousand employees). The uk 
figure was dominated by the particularly high level in 1979 
when a few large stoppages, especially affecting engineer­
ing workers, brought the total number of working days 
lost up to 1,276 per thousand employees, compared with 
an average of 346 in the four other years and 365 in the 
five years 1973-77. Even so, Italy, the Irish Republic, 
Spain and Canada all experienced substantially higher 
incidence rates Of working days, lost due to industrial 
disputes) than the United Kingdom over 1978-82. A 

countries (arid the ec) over the last ten years, showing the 
incidence rates of working days lost per thousand em­
ployees in civilian employment. Both strikes (official and 
unofficial) and lockouts are included.

Considerable variation in the overall level of industrial 
stoppages from year to year is shown by table 1, and for 
this reason, five or ten-year comparisons are more 
appropriate than annual comparisons between countries. 
Broadly, the number of working days lost per thousand 
employees fell in most of these countries between the first 
five-year period (1973-77) and the second (1978—82), 

dozen countries (including the United States; Japan., 
France and Germany lost significantly fewer days per 
employee than the uk.

This table has been compiled by the Department of 
Employment from a number of sources: for the nine 
member countries of the ec data was provided by the 
Statistical Office of the European Communities (soec) 
and for the remainder data from the International Labour 
Office (ilo)1, the Organisation for Economic Co-opera­
tion and Development (oecd)2’3, and from national 
governments were used.

too MARCH 1984 -EMPLOYMENT.GAZETTE
MARCH -1984 EMPLOYMENT GAZETTE 101



Average!

Table 1 Industrial stoppages: working days lost per thousand employees In all Industries and services: 1973-82

1973 1974 1:975 1976 1:977 11978 1:979 1980 1981 1982 1973-77 1978-82 1973-82"

United Kingdom, 318 647 265 146 448 413 1,276 523 ’ 197 250i 365 532 448
Australia 550 1,274 715 771 335 357 656 530 660 340 729 509 619Belgium 281 183 195 290 215 325 197 69 233 (197) (219)Canada 732 1,1:21 1,303 1,367 381 741 756 842 8.1'2 548 981 740 860Denmark 2,007 96 53 107 116 63 83 93 31,5 45 476 120 298Finland 1,436 226 155 725 1,313 64 114 729 294 91 771 258 514France 233 198 228 292 211 126 209 95 86 133 232 130 181

Germany (F.R.) 25 48 3 19 1 115 18 3 3 1 1.9 28 24Irish Republic 280 732 390 1-032 571 765 1,752 479 509 511 601 803 702Italy 1,549 1,251 1,722 1,588 1,017 625 1,602 920 589 1,1'08 1,425 969 1,197Japan 127 266 220 88 40 36 24 26 14 13 148 23 85
Netherlands 14 2 — 3 57 5 73 13 5 50 15 29 22New Zealand 210 137 158 355 431 306 303 284 194 259 258 269 264

Norway 8 228 9 90 15 34 4 54 15 144 70 51 61
Portugal 128 138 136 189* (1155)*
Spain .125 199 205 1,438 1,907 955 1,598 549 472 2551 775 766| 7701Sweden 3 16 96 7 32 6 — 1,047 48 — 31 220 126
United States 364 613 406 479 435 384 352 355 246 . .§ 459 (.334)1 (404)§

European Community 
(9 countries) 409 386 348 286 673 319 (381) (426) (404)

+ Provisional.
t Annual average for those years within each period for which data are available, not weighted for employment. Brackets indicate incomplete data.
* Includes only 85 per cent of strikes in 1981.
§ The threshold was revised in 1981; see text for further discussion. On the new threshold, numbers of working days lost per thousand employers were as follows-1978 273-1979 207- 
1980, 210; 1981, 168; 1982, 91; annual average 1978 to 1982, 190. ® / r ft ■ , ,

Selected industries

Table 2 shows a similar comparison for the same 18 
countries, restricted to the four broad sectors of industry 
which tend to account for a large proportion of the 
working days lost in all countries; namely mining, 
manufacturing, construction, and transport and com­
munication. This basis of .comparison is preferred by the 
ilo because it partially reduces the effect of national 
differences in industrial mix. In the absence of the 
required data on employment by industry for recent years- 

in many' countries., this table, compiled by the u.oi is 
however not as up-to-date as table 1. This is an important 
qualification because in many countries figures for total 
stoppage's are lower in the later years.

The relative differences between countries, and the 
ranking orders, are mostly Similar on either basis of 
comparison. Very broadly, the incidence of working days 
lost was about twice as high in the selected industries as in 
all industries and services taken together, with Italy, 
Canada and Australia recording the highest incidences of 
days lost.

Average

Table 2 industrial stoppages: working days lost per thousand employees in selected industries (mining and quarrying; 
manufacturing:; construction; transport, storage and communication industries)* 1973-82

1973 1974 1975 1976 1977 1978 1979 1980 1981 1982): 1973-77* 1978-82* 11973-824

United Kingdom 570 1,270 540 ..boo 840 840 2,410 1,160 330 470 7.00 1,04b 8,70

Australia! 1,080 2,670 1,390 1,430 590 870 1,390 1,100 1,500 790 1,430! 1,150 1,290
Belgium 520 340 340 - 560 430 660 360 140 440 (39.0) (420)
Canada 1,660 2,550 2,81:0 2,55.0 830 1,930 1,660 1,520 1,880 1,420 2,080 1,680 1,880
Denmark§ 4,440 330 110 220 240 90 140 . 170 650 1,070 (260.) (710.)
Finland 2,530 470 310 11,-310 2,310 160 270 1,300 580 230 1,390 510 950
France 330 250 390 420 260 200 350 170 160 260 330 230 280

Germany (F.R.) 4.0 60 10 4.0 —— 360 40 10 1:0 — 30 80 60
Irish Republic 410 1,240 810 840 950 1,500 3,500 850
ltaly|| 2,470 1,800 1,730 2,310 1,56.0 880 2,560 1,590 950 1,920 11,970 1,580 1,780
Japan 210 450 390 150 70 6'0 40 50 20 20 250 40 1:5.0.
Netherlands 330 — ■ —-■ 10 150 —— 190 40 20 70 100 60 80
New Zealand 530 360 390 950 910 890 860 80® 520 630 (770) (690)

Norway 1.0 490 . 1 10 70 40 90 10 140 40 390 120 130 130
Portugal 190 280 350 440 (360)
Spain 210 310 370 2,540 3,420 1,850 3,290 1,37®
Sweden 10 30 20 20 20 1,0 20 2,130 60 — 20 44® 230
United Statesft 75.0 1,480 990 . 1,190 1,100 1,100 910 850 670 1,100 (880) (1,010)

Source: International Labour Office. / ' .
* The figures are restricted mainly to these four relatively strike-prone industry groups by the ILO to reduce the effects of different industrial structures and improve the basis of comparison 
of strike rates between the countries.
± Provisional.
t Including electricity and gas, excluding communication.
§ Figures up to 1974 relate to manufacturing only, and are therefore not fully comparable with later figures.
|| Including gas, electricity and water, including political strikes from 1975 onwards.

Including gas, electricity and water.
• Average for those years within each period for which data are available, not weighted for employment. Brackets indicate incomplete data.
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Coverage and comparability
As with most international statistics, these on industrial 

stoppages need to be compared carefully: in particular 
small differences between countries are not significant. 
Most countries rely on voluntary notifications of disputes 
and other sources such as press reports. While many 
similarities exist between, countries in their methods of 
data collection there, -are also numerous differences 
between countries in methods of compiling data and in the 
criteria used for inclusion of stoppages in the statistics.

Most countries exclude small Stoppages from the 
statistics, the thresholds being defined in terms of the 
duration of stoppages, the number of workers involved, 
the total number of working days lost, or a combination of 
these.’. The uk statistics, for example, exclude stoppages 
lasting less than a day or involving fewer than ten workers 
unless the total number of working days lost exceeds 100. 
Although such thresholds will result in differing degrees of 
under-recording of stoppages,, the effect on estimates of 
days lost is generally small. However, the United States 
recently raised the threshold for stoppage statistics from 6 
to 1.000 workers involved. (For further discussion, see 
Edwards4). Figures for the last five’.years On the revised 
threshold' are given in a note to tabled; the application of 
the new threshold would have reduced the number of 
recorded working days lost by about one-third on average, 
over the period 1960 to 1980. Differences in coverage in 
general were discussed in some detail in an earlier article, 
“Stoppage activity in oicD countries’’;’, and by Creigh and 
Poland6, Walsh7 and Eurostat8.

Perhaps the most significant differences from the point 
of view of comparing numbers of working days lost, relate 
to the inclusion or exclusion of workers indirectly involved 
in disputes and the coverage of political strikes. Some 
countries, including Canada, France, Germany, Italy and 
Japan, exclude from their statistics workers indirectly 
involved , at those establishments where the disputes 
occurred and laid off as a result of the disputes; but such 
workers are included, for example, in the uk, Australia, 
Sweden and the-usA. The uk figures restrict coverage to 
those disputes concerned with terms and conditions of 
employment and associated “sympathy” stoppages.. Poli­
tical stoppages are excluded riot only here but also in the 
usa and France, and in Italy prior to 1975, Whereas such 
stoppages are included in several other countries.

The figures shown in the tables are given in terms of 
days tost per 1,000 civilian employees so as to take into 
account the. differing sizes of national work forces. 
Comparisons could in principle be given in terms.of, for

example, numbers of stoppages per 100,000 employees: 
but Such statistics are more dependent on the differing 
definitions and methods used for compiling the data in 
each country than are the estimates of working days lost, 
the majority of which tend to arise from only a small 
number of-major industrial disputes.

For interpreting the Statistics, it'is probably more 
- significant that total strike figures tend to be dominated by 

a relatively small number of disputes. With a minority of 
employers. Certainly in the uk, the majority of firms do 
not experience industrial disputes to any significant 
extent. On the other hand, in the uk as elsewhere, the 
figures do not reflect the full disruption caused by strikes 
of other forms of industrial action not covered by the 
statistics-.
full disruption caused by strikes or other forms of 
industrial action not covered bv the statistics..

Although these figures help to put international records 
of industrial stoppages into perspective, they should not 
be taken as precise or general indicators of industrial 
relations in the various countries: Variations in sfrike- 
proneness between firms arid plants within most countries 
are likely to be far greater than aggregate international 
differences.
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New Earnings Survey, 1983

Subscription form
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Name .............................
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To HM Stationery Office, PO Box 569, London SEI 9NH: 
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age for all six parts of New Earnings Survey.

Essential reading for all concerned with earnings, hours of 
Work etc., in Great Britain'. Published in six separate parts, 
price £7.50 each.
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SPECIAL FEATURE

Retail Prices Index—annual revision of the weights
Every year, the weighting of the various components of the Retail Prices 
Index (rpi) is adjusted to take account of the latest Family Expenditure 

Survey. This article describes this year’s changes.

The Retail Prices Index (rpi) mea­
sures the change in the cost of a 
representative basket of goods and 
services. The composition of this 
basket—that is the relative import­
ance, or “weight”, attached to the 
various goods and services it con­
tains—is revised each year using the 
latest available results of the Family 
Expenditure Survey (fes). Data for

the year ending June 1983 have now been used as a basis 
for calculating the weights of the rpi applicable for 1984. 
The weights for the General Index of Retail Prices are 
given below but those for the special “pensioner” indices 
will be published in the April issue of Employment 
Gazette.

An account of the construction of the rpi was given in 
“The unstatistical reader’s guide to the Retail Prices 
Index” which appeared in Employment Gazette for 
October 1975, and a fuller account of the fes is given in 
“Family expenditure: a plain man’s guide to the family 
expenditure survey”; a recently revised version of which is 
available on request from Mrs L. M. Ainsworth, Depart­
ment of Employment (Stats A6), Level 1, Caxton House, 
Tothill Street, London swih 9NF: tel. 01-213 3806.

General index
The main rpi has as its full title the General Index of 

Retail Prices, and covers all households except (a) 
“pensioner” households as described below and (b) 
households in which the head has an income above a 
certain limit which was £300 per week in both the second 
half of 1982 and the first half of 1983. This income limit is 
set so as to exclude some four per cent of households. This 
group and the “pensioner” households are left out 
because their patterns of expenditure differ markedly 
from that of the great maj ority of households.

“Pensioner” households
The “pensioner” households covered by the special 

price indices are those of limited means. A “pensioner” 
household is defined as one in which at least three- 
quarters of its total income is derived from national 
insurance retirement and similar pensions, including 
benefits paid in supplement to or instead of such pensions. 
“Pensioner” households comprise about 11 per cent of all 
households.

This definition excludes most households in which there 
is a retired person in receipt of a sizeable occupational 
pension in addition to ni retirement or similar pensions; 
also any household in which there is significant earned 
income. In fact, the number of retired persons (men 65

and over, women 60 and over, not working) in the survey 
was 2,781, of whom approaching two-fifths (1,045) were 
located in “pensioner” households as defined for the 
Retail Prices Index. Most of the remainder were part of 
general index households. Of the 790 “pensioner” house­
holds in the survey, 507 consisted of one person, and 275 
of two persons, leaving eight larger “pensioner” house­
holds. Although the patterns of expenditure of the 
“pensioner” households differ appreciably from those of 
the general index households, “pensioner” price indices

Table 1 Household characteristics and average weekly 
household expenditure by type of household in 
the year ending June 1983

507 275 6,018 323 7,131

Type of household Standard 
error as 
percent-“One “Two “Gen- “High All in

person person eral in- survey* age of
pen­
sioner”

pen­
sioner”

index” come” the 
esti­
mated 
all 
house­
holds 
mean

Number of households
Percentage of persons 

that are adults 100 0 1000 70-8 66* W 72-7

Percentage of persons 
that are retired 98-6 960 10-1 3-3 14-7

Average number of 
persons per household 
All persons 100 200 2-79 3-25 2-66
Males 0-17 0-98 1-39 1-69 1-30
Females 0-83 1-02 1-41 1-56 1-36
Adults 100 2-00 1-98 2-15 1-92
Children — .. — ' »•- 0-82 1-10 0-74

Average age of head
of household 75 73 47 44 50

Percentage distribution
of households by type 
of tenure
Rented unfurnished 79-7 74-5 32-4 1-6 35-9

Local authority 68-3 60-7 28-3 10 31 *1
Other 11-4 13-8 4-1 0-6 4-8

Rented furnished 1-4 0-4 3-6 0-6 3-2
Rent-free 0-4 1-8 2-1 0-6 20
Owner occupied 18-5 23-3 61-9 97-2 58-9

In process of purchase 0-8 0-7 38-5 80-5 36-2
Owned outright 17-7 22-6 23-4 ■16-7 22-7

Commodity or service
Housing**
Fuel, light and power
Food

Average weekly household expenditure £
13-6
5-8

10-8

13-3
7-5

20-7

23-2
8-7

29-3

50-2
14-6
47-3

23-4 
8-7 

28-4

1-1
0-9
0-7

Alcoholic drink 0-7 2-8 6-9 12-2 6-5 f-7
Tobacco 10 2-8 4-5 3-6 4-1 1-7
Clothing and footwear 2-3 40 9-9 20-9 9-6 ^f-9
Durable household goods 1-4 3-3 10-5 28-1 10-4 3-7
Othergoods 2-7 5-1 10-8 20-6 10-5 1-7
Transport and vehicles 1-2 4-5 21 0 47-9 20-1 1-8
.Services 4-2 6X5 14X9 48-9 15-3 2-5
Miscellaneous — 0-1 0-6 1-4 0-6 6-0

All above expenditure*  * 43 9 70 7 140-2 295-9 137-7 09

* Includes 8 “pensioner” households consisting of more than two persons.
** Includes imputed rent for owner-occupied and rent-free dwellings. Under the Housing 
Benefits Scheme introduced in stages from November 1982, certain cash transactions 
previously recorded in the FES were eliminated, leading to identically reduced 
levels or both income and expenditure. I o avoid a discontinuity arising from the cnangeu 
administrative arrangements, figures given here attempt to reflect the underlying level o 
housing expenditure, covering the same transactions whether or not expressed as casn 
expenditure. The classification of households by type, however, has not been adjusted.

Table 2 General Index of Retail Prices: annual revision of weights

Weights to be used in 1984 (all items weight = 1,000) Weights to be used in 1984 (all items weight = 1,000) Weights to be used in 1984 (all items weight = 1,000)

FOOD
Bread
Flour
Other cereals
Biscuits
Cakes, buns, pastries, etc 
Beef

Lamb
Pork
Bacon
Ham (cooked)

Other meat and meat products
Fish
Butter
Margarine
Lard and other cooking fats

Cheese
Eggs
Milk, fresh
Milk, canned, dried, etc
Tea

Coffee, cocoa, proprietary drinks
Soft drinks
Sugar
Jam, marmalade and syrup 
Potatoes

Other vegetables, fresh, canned and frozen
Fruit, fresh, dried and canned
Sweets and chocolates
Ice cream

Other foods
Food for animals

ALCOHOLIC DRINK
Beer 
Spirits, wines, etc

201 FUEL AND LIGHT
11 Coal

1 Smokeless fuels
4 Gas
5

14 Electricity
Oil and other fuel and light

5
6
S DURABLE HOUSEHOLD GOODS

- Furniture
Radio, television, etc

18 Other household appliances
Floorcoverings

3
2 Soft furnishings
I Chinaware, grassware, etc 

Hardware, ironmongery, etc
5
4

1:7
| SLOTHING AND FOOTWEAR 

Men’s outer clothing 
Men's underclothing

3 Women's outer clothing
5
3 Women's underclothing
1 Children'souterclothing

II Children’s underclothing
Hose
Gloves, haberdashery., hats, etc

13 Clothing materials
11
13

2 Men's footwear
Women's footwear

1 Children's footwear
6

transport AND vehicles
75 Purchase of motor vehicles
47 Maintenance of motor vehicles
28 Petrol and oil

65 MISCELLANEOUS GOODS (cont)
6 Toiletries 8
2 Soap and detergents 5

23 Soda and polishes 3

__ Other household goods 2
- 4 Travel and sports goods, leather goods,
4 jewellery, etc 1.6

Photographic and optical goods 6

Toys 5
69 Plants., flowers, horticultural goods etc 4
14 
12
19 SERVICES 65
7 Postage 2

Telephones and telemessages 1'5
Television licences; TV set and video i 4

6
2 Other entertainment 11
3 Domestic help 3

Hairdressing .7

Boot and shoe repairing 1
Laundering 1

11 Miscellaneous services 11
l| MEALS BOUGHT AND CONSUMED OUTSIDE 
-- THE HOME 36

3 TOTAL, ALL ITEMS 1,000
8
1
3
4
'1

5
6
4

158
58
16
48

tobacco
Cigarettes
Tobacco

housing
Rent
Owner-occupiers’ mortgage interest payments
Owner-occupiers’ dwelling insurance premiums 

and ground rent

Rates and water charges
Charges for repairs, maintenance, etc 
Materials for home repairs, decorations, etc

36
33

3

Motor licences
Motor insurance
Cyles and other vehicles

8
10

3

Rail transport 6
149 Road transport 9

35
39

5 MISCELLANEOUS GOODS 76
Books 4

46 Newspapers and periodicals 13
10 Writing paper and other stationers' goods 5
14 Medicine, surgical, etc goods 5

Note: Index households are ail households other than (a) those the head of which had a recorded gross income of at least £300 a week and (b) those in which at least three-quarters of the 
total income was derived from national insurance retirement or similar pensions and/orbenefits paid in supplement to or instead of such pensions.
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have moved closely in line with the general index for 
several years.

Weights for retail prices indices
The weights for the general index are very largely based 

on the pattern of expenditure shown in the Family 
Expenditure Survey over the year to the previous June. 
Table 1 shows average weekly household expenditure for 
four types of household for the year ending June 198.3- 
The figures correspond to those that are published in 
standard analyses of the Family Expenditure Survey such 
as the Annual Report on the 1982 survey*.  However, in 
using fes data in the Retail Prices Index a number of 
adjustments are made.

For some items of expenditure (furniture, floor cover­
ings, arid the repair arid maintenance of dwellings), 
weights based on expenditure in a single/year would be 
subject to excessive sampling variation, and in these cases 
weights are based on the average of three'..years’ expendi­
ture:

A few categories of expenditure included in table 1 are 
excluded from the calculation of weights for the retail 
prices indices. Some, such as life assurance premiums and 
payments into pension funds, are regarded as savings or 
deferred expenditure. Others are excluded largely be­
cause of the variable and non-measurable nature of the 
services acquired in return for the payments made, and 
because of the difficulty or impossibility of identifying a 
“unit’.’ to be priced from month to month.

Expenditure on sweets and chocolates is under­
recorded in the fes because, for example, expenditure by 
children under 16 is hot allocated to separate items but 
included under miscellaneous household expenditure. For 
alcoholic drink, tobacco and cigarettes, grossed-up fes 
results fall short of the estimated aggregate consumers’ 
expenditure on these groups. Ini such cases, information 
from the fes is replaced by data from alternative sources 
which are known to be more reliable, such as that from hm 
Customs arid Excise., sales information from manufactur­
ers, etc,, as are used in estimating consumers’ expenditure 
in the National Accounts, A change is also made to the 
housing expenditure figures presented in fes analyses

The Family Expenditure Survey 1982

The Family Expenditure Survey provides a wealth of 
information about private households and how they 
spend their money. The survey, which is based on a 
representative sample of private households in the 
United Kingdom, has been in continuous operation 
since 1957, and represents a unique and reliable source 
of household data, providing a perspective of the 
changes and developments in household circumstances 
and characteristics over the past two and a half decades. 
The survey provides an invaluable supply of economic 
and social data of interest not only to central government 
but to local authorities, employers, trade unions and 
research workers in universities and independent 
research workers.

ISBN 011 361242 7 £14.00 
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whereby, for owner-occupiers, mortgage interest net of 
tax relief is introduced in place of the imputed rental 
equivalent.

A further adjustment to the expenditure figures is 
necessary before the weights can be calculated. The 
expenditure recorded in the fes Wais spread oyer the 
complete 12 months ending in June 1983 and is, therefore 
at the prices prevailing at the various times of recording’ 
These figures have to be re-valued to a common timepoint 
so as to be comparable. The time chosen is January 1984 
as the Retail Prices Index each year measure's the change 
in prices since January, with the results for successive 
years being “chained” together using the values of the rh 
in January. The adjusted expenditure data are re-valued 
quarter by quarter to January prices in considerable detail 
using the component series of the rpi . The re-valued and 
adjusted expenditures corresponding to the general index 
are expressed as proportions of 1,000 as set put in table 2.

Weights for the indices for one-person and two-person 
‘’pensioner” households are revised at the beginning of 
each year but are based on three-year expenditure 
patterns from the survey. As already mentioned, they will 
be published in Employment Gazette next month.

Household group characteristics
Table 1 also shows some of the characteristics of the 

household groups winch have been discussed in relation to 
the price indices, with the “all households” figures shown 
alongside for comparison. The “pensioner” households 
differ markedly from the others in consisting wholly of 
adults, whereas in other households about 30 per cent of 
the members are children. About 83 per cent of the 
one-person “pensioner” households are female,-

Among households aS a whole the proportion who are 
owner-occupiers is 59 per cent (compared with 54 per cent 
a year before) but for two-person “pensioner” households 
the proportion who are owner-occupiers is just over.23 per 
cent and for high income households it is just over 97 per 
cent. ■

* Available from HMSO bookshops, price £14.00. An order form appears below. 
Some-FES results also appear in tables 71-7;3 in Labour Market Data.

ORDER FORM for TAe Family Expenditure Survey 1982

To HM Stationery Office:
PO Box 276, 
London SW8 5DT
13a Castle Street,
Edinburgh EH2 3AR
Southey House, Wine Street,
Bristol BS12BQ

39 Brazennose Street, 
Manchester M60 8AS 
80 Chichester Street, 
Belfast BT14JY 
258 Broad Street, 
Birmingham Bl 2HE

Enclosed please find £------------------------ for-------------- .-----,—copies
of The Family Expenditure Survey 1982 at £14.00 each (includes 
postage and packing).

The copies should be sent to:

Name------------------- .---------------------------------------:>------c

Address:

Copies are also available to callers and from booksellers

Manual earnings by skill level
SPECIAL FEATURE

of the trend in relative earnings according to skill level. 
Table 2 shows linked series which extend the relativities of 
average hourly gamings in table 2 in Employment Gazette, 
October 198p,3’ page 1082. These show that relative 
average earning's according to level of skill in engineering 
have not changed appreciably over the past three years. In 
Chemical manufacture too, the ratio of average hourly 
earnings (excluding overtime) of general workers to those 
of craftsmen iisf similar in 1983 to its 1980 level, although 
the weekly darnings of general Workers relative to 
craftsmen have increased because their overtime hours 
have fallen less, (see table 3). Changes in relative average 
earnings- according to levels of skill do not necessarily 
indicate corresponding changes in relative rates of pay for 
comparable jobs as there may be shifts in the relative 
numbers of employees in particular occupations within a 
broad band of level of skill. However, the apparent 
stability in relative average earnings (excluding overtime) 
since 1980 is broadly consistent with information on 
changes in minimum rates of pay in the engineering and 
cheihical industries in the national agreements published 
in Time Rates of Wages and Hours of Work

Information is given on earnings at different skill levels in the engineering 
and chemical industries in recent years, using data from the New Earnings 
Survey to update the results of the former June surveys of earnings in 

these industries.

— Until 1980 surveys of earnings by occupation (eo
 Surveys);of manual employees in the engineering, 

chemical and shipbuilding industries were conducted each 
June, From these, analyses of earnings by skill level were 
produced and published in Employment Gazette, in the 
former table 5-5 until. April 1982 and in annual articles, 
the last pt which appeared in October 1980 (pages 
1081-88)- These’ surveys- have been discontinued, but 
similar analyses: of the engineering and chemical industries 
have been prepared for 1980-83 using the New Earnings 
Survey (nes), and the principal results are shown in fable 1. 
It was, not possible to produce such analyses of the 
shipbuilding industry because the nes sample, size was too 
small to give reliable information at this level of detail.

Although the aim was to continue the previous series as 
closely as possible, a number of differences between the 
two surveys (listed in the technical note) led to some 
differences in the levels of average- earnings in adjacent 
periods in 1980: The NES-based series cannot therefore be 

[regarded as more than a very approximate extension of 
[the earlier series based on the June inquiry. However, it is 
possible to link the two Series to obtain a broad indicator 
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Technical note

Comparison of basis of skill level analyses in EO Surveys and NES

125-8 114-6

Subscription form for Employment Gazette
The copies should be sent to

Name

Address

based on sic 1968

based on sic 1980

Table 4 Reconciliation of EO and NES results for 1980 
Average weekly earnings (including overtime) or

results are available for each year. The eo Survey results 
relate to those aged 20 and over in engineering and to 
those on adult rates in chemical manufacture.

Survey dots The 1980 eo Surveys related to the week 
including June 4, whereas the 1980 nes related to the 
pay-period including April 23, 1980. The eo chemical 
manufacture survey may therefore reflect the settlement 
of May 8, 1980 (June 2, 1980 in ici) and the engineering 
survey may reflect the railway workshops settlement of 
May 8, 1980. These settlements would not have been 
reflected in the 1980 nes.

Comparison of the results of the two surveys could also 
be affected by seasonal factors. The nes shows consistently 
higher overtime hours in 1980 than the eo Surveys, and 
there is independent evidence of a reduction in overtime 
between April and June 1980, although this is more likely 
to reflect falling demand than seasonal change. Payments 
by results may also have declined.

Sampling error The standard errors of the 1980 nes 
estimates are shown in table 4. The sampling error of the 
eo Surveys is not known.

'Table 4 attempts to reconcile the levels of average 
weekly earnings in the two surveys. If allowance is made 
for the differences of definition the remaining discrepan­
cies between the two surveys for skilled engineering 
workers and in the chemical industry are within the range 
of sampling error. The more substantial differences for 
semi-skilled workers and labourers in engineering may 
indicate inconsistencies in allocating employees to these 
groupings in the two surveys , or in the representativeness 
of the returns received;

Similarly, as;,regards average hourly earnings; the main 
discrepancies are in the less skilled engineering groups; 
The relatively small differences for craftsmen and general 
workers in the chemical industry may reflect slight 
differences in definition.

Although such discrepancies cannot be wholly explained 
it is likely that the linked series will identify any significant 
shifts in relativities over time as each survey will have used 
consistent definitions over time. ■

To: HM Stationery Office
P.O. Box 276, London SEI 9NH

Industries covered The EO Survey defined “engineering” as 
the following mlhs: 331-49, 361, 363-69, 370-72, 380-85, 
390, 391, 393, 399; 'and chemical manufacture as mlhs 
271-73, 276-78. nes details for the same industry group­
ings have,.been used for 1980 to 1982. However, in 19'82 
the nes moved from the 1968 to the 1980 edition of the 
Standard Industrial Classification, and engineering was 
subsequently defined as class 31, except groups 311 and 
312, classes 32 arid 33, Class 34, except group 341, class 35 
and class 36 except group 361, while chemical manufacture 
was defined as groups '251 and 257. Results for 19’8’2 are 
available ph both bases; from 1983 only the 1980 sic basis, 
will be used.

The eo surveys only cover firms with 25 employees or 
more and the results after grossing up to allow for 
sampling fractions were estimated to represent about 
four-fifths of adult male manual workers in the occupa­
tions covered by the survey in each Of the industries (see 
Employment Gazette, October 1980, pages 1084, 1088). 
The nes covers firms of all sizes. .

Occupations covered Each manual occupation identified 
by the nes was allocated to one of the skill level groupings 
Of the Ed Surveys, or to an “other” category. The latter 
covers “non-production” workers (for example transport 
workers, storemen, Warehousemen, canteen workers, 
watchmen; packers and managers) who were not covered 
in the eo surveys;

Treatment of absence The nes. figures used in table 1 are 
those which exclude employees whose pay was affected by 
absence'; as this is generally the best measure '.of normal 
earnirigs. In the eo Survey those absent part of the pay 
week' were included, but those absent for the whole week 
were excluded, unless the whole works was closed for the 
whole or part of the week, in which case figures for the 
nearest week of an ordinary character were used. The eo 
results therefore correspond more closely to nes results 
which include those whose pay was affected by absence 
Other than those receiving no pay.

Definition of adult The nes figures relate to those aged 21 
and over, as this is the usual adult concept, for which

Enclosed please find £32.76 being one year’s sub­

scription to Employment Gazette, including postage. 

Craftsmen General
workers

Crafts­
men
£

Chemical 
manufacture
Weekly earnings 
(including overtime)

EO Survey: June 1980

General 
workers
£

Other All manual 
manuals* employees

£

Hours

Table 1 Average earnings by level of skill full-time adult 
male manual workers

Engineering Skilled 
workers

Semi­
skilled 
workers

Labourers Other 
manuals3'

All 
manual 
employees

production workers
Engineering Chemicals

Weekly earnings £ £ £ £ £ Skilled Semi- Labourers Craftsmen
(including overtime) workers skilled workers
EO Survey: June 1980 113-4 98-0 86-3 — —

£ £ £ £ £
New Earnings Survey -------------------------------------------- — — — --------------

EO Survey, June 1980 113-4 98-0 86-3 125-8 114-6
April 1980 118:3 111-2 98-7 115-4 114-2 oil iyoo NES, April 1980:
April 1981 126-8 117-9 102-3 122-4 121-6 (a) Men aged 21 and over
April 1982 j 138-7 129-5 116-1 136-3 134-3

[139-3 129-7 116-6 136-8 134-7 based on (i) excluding those whose pay
April 1983 149-9 139-8 124-9 148-1 145-1 Sic 1.980 was affected by absence 118-3 111-2 98-7 131-9 120-0(ii) including those whose pay

Sample numbers, 1983 2,842 1,866 477 2,090 7,275 was affected by absence 114-4 106-1 93-5 129-8 116-6

Hourly earnings (b) males on adult rates
(excluding overtime) P P P P P (i) excluding those whose pay

was affected by absence 117-1 110-0 97-9 132-1 1.19-1
EO Survey: June 1980 259-6 232-2 197-1 (ii) including those whose pay

was affected by absence 113-3 105-1 92-6 130-0 115-9
New Earnings Survey based on (c) standard error 0-5 0-6 1-0 2-3 ■ 1-5

April 1980 259-8 249-5 220-9 249&I-? 251-2 SIC 1'968 —
April 1981 288-4 275-0 240-8 276:0 . 278-2

J. 31.7-2 299-4 269-2 303-2' 305-7April 1982 . [318-1 299-7 268-9 304-2 306-4 based on
April 1983 341-9 323-7 287-3 331-5 330-7 SIC 1980

£

/Vew Earnings Survey based bn
April 1986 131-9 120-0 121-8 123-3 SIC 1968
April 1981 136-1 134-1 1'32-8 133-8
April: 1982 J 149-8 

[ 149-4
147-2 , 
143-9

149- 3
150- 2

148-7
147-9 [ based on

April 1983 153-5 157-1 158-7 157-2 J SIC 1980

Sample numbers, 1983 173 257 417 847

Hourly earnings 
(excluding overtime) P P P P

EO Survey: June 1980 278-2 260-9

New Earnings Survey based on
April 1980 270-5 264-3 262.3 264.6 SIC 1968
April 1981 315-4 299-9 298-2 301-9

J 339-6 328-8 326-1 329-6April 1982 [ 337-3 324-6 326-9 328-1 based on
April 1983 371-3 361-2 357-0 361-2j SIQ1980

* Non-production workers (see technical note).

Table 2 Hourly earnings relativities in engineering
Linked to table 2 in Employment Gazette, October 1980, page 1082

Per cent

Skilled 
workers’ 
earnings 
relative to 
labourers’

Skilled 
workers’ 
earnings 
relative to 
semi-skilled 
workers’

Semi-skilled 
workers’ 
earnings 
relative to 
labourers’

1980 132 112 118
1981 134 113 119

1982 132 114 116
1983 133 1.13 117

Table 3 Average overtime hours of production workers in 
chemical manufacture

June 1980 (eq Survey) 43 4/9
April 1980 (NES) 6-6 5-8
April 1981 (NES) 2-6 3-8

1982 j 3-3 4-1April (NES) (3-5 3-8)
April 1983 (NES) 2-0 3-7
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YaDie 2 Labour costs per hour: summary by industrial sector—manual workers

Mining and quarrying ConstructionYearCategory of labour cost

Recent trends in labour costs
wages and salaries

Provision for redundancy (net)

Employers' liability insurance'

[Voluntary social welfare payments'

Table A Benefits in kind*

Subsidised services'

[Government subsidies

All labour costs

Table 3 Labour costs per hour: summary by industrial sector—non-manual workers

YearCategory of labour cost
Mining and quarrying ConstructionYearCategory of labour cost

As a per-As a per­

fell wages and salaries

All wages and salaries

Provision for redundancy (net)

Employers' liability insurance’

Voluntary social welfare payments'

Benefits in kind'

Subsidised services'

Government subsidies

All labour costs

SPECIAL FEATURE

Average 
expendi-

Average 
expendi-

-0-1
-0 1

1978
1981
1982

1978
1981
1982

1978
1981
1982

1978
1981
1982

1978
1981
1982

1978
1981
1982

1978
1981
1982

1978
1981
1982

82-3
79- 9
80- 3

100 0
1000
1000

1978
1981
1982

8-1
8-4

Manufacturing 
industries

Manufacturing 
industries

Manufacturing 
industries

Average 
expendi­
ture per 
employee 
(pence per 
hour)

Average 
expendi­
ture per 
employee 
(pence per 
hour)

Average 
expendi­
ture per 
employee 
(pence per 
hour)

Average 
expendi­
ture per 
employee 
(pence per 
hour)

Average 
expendi­
ture per 
employee 
(pence per 
hour)

As a per­
centage of 
total labour 
costs

Average 
expendi­
ture per 
employee 
(pence per 
hour)

As a per­
centage of 
total labour 
costs

As a per­
centage of 
total labour 
costs

Average 
expendi­
ture per 
employee 
(pence per 
hour)

Gas, electricity and 
water

As a per­
centage of 
total labour 
costs

Average 
expendi­
ture per 
employee 
(pence per 
hour)

As a per­
centage of 
total labour 
costs

Average 
expendi­
ture per 
employee 
(pence per 
hour)

employee 
(pence per 
hour)

employee 
(pence per 
hour)

Average 
expendi­
ture per 
employee 
(pence per 
hour)

employee 
(pence per 
hour)

As a per­
centage of 
total labour 
costsemployee 

(pence per 
hour)

As a per­
centage of 
total labour 
costs

As a per­
centage of 
total labour 
costs

All production and 
construction Industries Average 

expendi­
ture per 
employee 
(pence per 
hour)

As a per­
centage of 
total labour 
costs

Gas, electricity and 
water

Gas, electricity and 
water

As a per­
centage of 
total labour 
costs

As a per­
centage of 
total labour 
costs

Amounts included in total wages and 
salaries for holidays, sickness or 
injury or maternity

0-2
0-2
0-2

0-2
0-2
0-2

1-3
1-2
1-2

0-4
0-4
0-4

Statutory National Insurance 
contributions

9-7
9-8 
9-9

0-5 
1-8 
1-5

7- 6
8- 2
8-5

Training (excluding wage and salary 
elements)*

All production and 
construction industries

■Training (excluding wage and salary
■elements)*

Production and construction industries: 
components of labour costs as percentages of 
total labour costs

All production and 
construction industries
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As a per­
centage of 
total labour ture per 
costs

Az z "2“- Average 
centage of expendi- 
total labour ture per 
costs

Table 1 Labour costs per hour: summary by industrial sector—manual and non-manual combined

As a per­
centage of 
total labour ture per 
costs

This article brings up to date the results of the 1981 labour costs survey 
published in Employment Gazette, May 1983, page 188. The estimates for 
1982 are provisional and will be revised when the results of the next 

detailed survey to be carried out in respect of 1984 are available.

subsidies. However, other aspects of labour costs can only 
be measured precisely in the full surveys, though esti­
mates have been based on the continuation of recent 
trends.

Az ~ “zr- Average 
centage of expend!*  
total labour ture per 
costs

amounts included in total wages and 
sa/anes for holidays, sickness or 

[injury or maternity

[Statutory National Insurance 
[contributions

Mining and quarrying Construction

Table A presents estimates of labour costs per hour 
for production and construction industries (Orders 

II to XX of Standard Industrial Classification 1968) 
between 1964 and 1982. Total labour Costs rose at a 
marginally slower rate than wages and salaries between 
1981 and 1982. Statutory national insurance contributions 
formed a slightly smaller part of total costs in 1982 
following the reduction in the national? insurance sur­
charge in August 1982.

Table 1 shows the composition of labour costs in more 
detail, and gives separate figures for the four broad 
sectors within production and construction industries. 
Separate estimates for manual and non-manual workers 
are provided in tables 2 and 3.

There is a larger element of uncertainty surrounding the 
estimates for 1982 than those obtained in the detailed 
survey for 1981. There is reasonably precise annual 
information on wages and salaries, National Insurance 
contributions, provisions for redundancy and government

1978 187-76 85-1 272 11 766 178-85 879 226-92 804 191-29 84-7
1981 291 61 830 42861 .74-2 276-36 86 3 404-58 78 0 299-11 82 5
1982 324-95 83-3 481-2 73-1 298-4. 86 8 432-0i 77-7 330-& 82-9

1978 19-53 8-9 34-43 9-7 12-91 6-3 32-14 11-4 19-54 8-6
1981 35-15 10-0 51-42 8-9 23-45 7-3 61-27 11-8 34-82 9-6
1982 39-60 10-2 57-76 8-7 25-3 7-4 67-2 12-1 38-9 9-7

1978 19-58 8-9 24-15 6-8 19-48 9-6 20-96 7-4 19-81 8-8
1981 32-91 9-4 41-33 7-2 33-38 10-4 38-95 7-5 33-57 9-3
1982 34-92 8-8 43-6 6-6 33-8 9-8 38-9 7-2 34-6 8-7

1978 1-11 0-5 4-46 1-3 0-33 0-2 0-95 0-3 1-18 0-5
1981 7-67 2-2 18-90 3-3 2-07 0-7 9-82 1-9 7-47 2-1
1982 6-8 1-7 34-1 5-2 2-2 0-7 11-7 2-1 7-4 1-9

1978 1-10 0-5 2-79 0-8 1-88 ' 6-9 0-34 0-1 1-28 0-6
1981 1-57 0-5 5-48 1-0 2-38 ■ 0-7 1-00 0-2 1-87 0-5
1982 1-7 0-4 6-2 0-9 2-6 76-7 1-1 0-2 2-0 0-5

1978 8-16 3-7 30-41 8-6 1-43 0-7 26-78 9-5 8-63 3-8
1981 14-11 4-0 47-09 8-2 2-87 0-9 53-45 10-3 15-04 4-2
1982 16-30 4-2 52-5 8-0 3-3 .10 59-0'- 10-6 7-1 1-8

1978 0-21 0-1 12-28 3-5 0-03 0-03 —u 0-70 0-3
1981 0-31 0-1 19-83 3-4 009 — 0-33 0-1 1-20 0-3
1982 0-3 — 22-3 3-4 0-1 ■ — 0-4 — 1-2 0-3

1978 3-06 1-4 9-88 2-8 1-58 0-8 3-93 1-4 3-15 1-4
1981 4-63 1-3 15-04 2-6 2-32 0-7 6-76 1-3 4-81 1-3
1982 5-1 1-3 16-9 2-6 2-5 0-7 7-2« 1-3 5-3i 1-3

1978 0-68 0-3 0-91 0-3 0-46 0-2 2-52 0-9 0-71 0-3
1981 1-01 0-3 1-54 0-3 0-81 0-3 4-20 0-8 1-10 0-3
1982 1-1 0-3 i-7 0-3 0-9 0-3 4-4> 0-8 1-2 0-3

1978 -1-02 -0-5 -1-51 -0-4 -0-49 -0-2 -0-05 -0-93 -0-4
1981 -2-26 -0-6 -0-21 —— -0-09 — , -0-05 — -1-78 -0-5
1982 —0-7 -0-2 -0-0 — -0-0 — -00 — -0-5 -0-1

1978 220-64 100 0 355-47 100-0 203-54 100-0 282-39 100 0 225-81 100-0
1981 351-56 100-0 577-61 100 0 320-19 100-0 519 05 100 0 362 38 100-0
1982 390-0 100-0 658-41 100 0 343-8 100-0 564-8 100 0 399-0 100-0

Wages 
and 
salaries

Statutory 
National 
insurance

Voluntary 
social 
welfare

Other 
costs

Ail

1964 91-8 3-6 3-1 1-5 100
1968 90-2 4-3 3-2 2-3 100
1973 89-3 4-9 3-7 2-1 100

1975 87-5 6-4 4-2 1-9 100
1978 83-9 8-4 5-1 2-6 100
1981 81-6 8-9 5-6 3-9 100

1982 81-7 8-7 5-7 3-9 100

1978
1981
1982

253-57 82-9 316 23 74-6 246-56 84-2 282-17 76-5 256-04
399-05 80-8 514-77 69-7 388 48 82 2 499-36 74-0 407-24
433-6 813 5920 68-4 428 1 82-3 578 3 73 9 445-9'

30-10 9-9 31-54 7-4 23-40 8-0 40-70 11-1 30-15
48-75 9-9 56-73 7-7 42-12 8-9 76-29 11-3 50-04
52-9 9-9 647 7-5 44-5 8-6 90-9 11-6 54-8

23-82 7-8 26-50 6-3 23-49 8-0 23-64 6-4 23-82
41-06 8-3 45-43 6-2 41-30 8-7 44-57 6-6 41-42
45-8 7-8 49-0 5-7 42-8 8-2 48-2 6-2 46-5

1-82 0-6 0-29 0-1 0-51 0-2 1-91 0-5 1-66
10-10 2-0 4-57 0-6 2-39 0-5 12-86 1-9 9-30
8-7 1-6 8-4 1-0 2-6 0-5 16-5 2-1 8-6

0-63 0-2 1-06 0-2 1-09 0-4 0-61 0-2 0-70
1-03
1-1

0-2 2-19 0-3 1-69 0-4 1-22 0-2 1-15
0-2 2-5 0-3 1-9 0-4 1-4 0-2 1-2

20-83 6-8 57-75 13-6 18-31 6-3 53-62 14-5 23-51
35-04 7-1 134-73 18-2 32-26 6-8 103-77 15-4 41-62
38-9 7-3 171-1 19-8 37-1 7-1 123-37 15-8 47-1

0-50 0-2 5-29 1-3 0-36 0-1 0-08 — 0-54
0-80 0-2 10-79 1-5 0-85 0-2 0-35 0-1 1-0
0-9 0-2 12-4 1-4 1-0 0-2 0-4 — 1-1

3-84 1-3 15-64 3-7 2-05 0-7 4-32 1-2 3-90
6-05 1-2 19-66 2-7 4-46 0-9 8-23 1-2 6-30
6-5 1-2 22-6 2-6 5-0 1-0 9-5 1-2 6-8

1-21 0-4 5-30 1-3 0-94 0-3 2-73 0-7 1-37
1-76 0-4 6-80 0-9 1-50 0-3 4-42 0-7 2-02
1-9 0-4 7-8 0-9 1-6 0-3 5-1 0-6 2-2

-0-37 -0-1 -4-40 -1-0 -0-51 -0-2 -0-08 — -0-45
-0-75 -0-2 -0-01 — -0-14 • ■ — . -0-12 — -0-63
-0-2 — AT -0-03 — -0-02 -0-2

305-84 100-0 423-66 100 0 292 80 100 0 368 99 100 0 311-09
494-13 100-0 738 91 100 0 472 79 100-0 67466 100-0 509-42
533 3 100-0 865 9 100 0 520-1 100-0 782 6 100-0 555-3

1978
1981
1982

1978 206 22 84 3 278 35 76-2 193 20 86 8 253 47 78 2 209-01 83-9
1981 323 95 82-1 424-40 73 3 303 72 85-0 450 90 75-8 330 87 81-6
1982 355-41 82 5 496 81 72 1 325-90 85 2 502 35 75-3 362-19 81-7

included in total wages and
1978 22-50 9-2 34-02 9-3 15-13 6-8 36-26 11-2 22-45 9-0 ^■salaries for holidays, sickness or
1981 39-23 10-0 52-28 8-7 28-01 7-8 68-60 11-5 39-30 9-7 ^■injury or maternity

43-30 10-1 58-40 8-5 29-40 7-7 78-60 11-8 43-27 9-8
MjStatutory National Insurance

1978 20-77 8-5 24-48 6-7 20-33 9-1 22-25 6-9 20-90 8-4 " ^Bcontributions
1981 35-36 9-0 41-99 7-0 35-31 9-9 41-70 7-0 35-88 8-9
1982 38-01 8-8 46-10 6-7 37-16 9-7 45-87 6-9 38-49 8-7

■Provision for redundancy (net)
1978 1-31 0-5 3-87 1-1 0-37 0-2 1-41 0-4 1-31 0-5
1981 8-40 2-1 16-61 2-8 2-15 0-6 11-31 1-9 8-00 2-0
1982 7-35 1-7 30-46 4-4 3-33 0-9 14-00 2-1 7-75 1-7

^■Employers’ liability insurance*
1978 0-97 0-4 2-54 0-7 1-71 0-8 0-47 0-1 1-12 0-4
1981 -41 0-4 4-95 0-8 2-21 0-6 .1-11 0-2 1-66 0-4
1982 1 -56 0-4 5-64 0-8 2-42 0-6 1-23 0-2 1-82 0-4

^■Voluntary social welfare payments*

1978 11-72 4-8 34-27 9-4 5-01 2-3 39-67 12-2 12-70 5-1
1981 20-39 5-2 61-12. 10-1 10-04 2-8 78-04 13-1 22-84 5-6
1982 22-67 5-3 69-22 10-0 10-50 2-7 89-96 13-5 25-30 5-7 ^■Benefits in kind*

1978 0-29 0-1 11-29 3-1 0-10 — 0-05 — 0-65 0-3
1981 0-45 0-1 18-38 3-1 0-28 0-1 0-34 0-1 1-14 0-3
1982 0-47 0-1 20-90 3-0 0-29 — 0-37 0-1 1-19 0-3

^■Subsidised services*

1978 3-28 1-3 10-70 2-9 1-68 0-8 4-12 1-3 3-36 1-3
1981 5-06 1-3 15-78 2-6 2-84 0-8 7-48 1-3 5-25 1-3
1982 5-52 1-3 17-71 2-6 3-03 0-8 8-28 1-2 5-72 1 -3 ■Training (excluding wage and salary

1978 0-83 0-3 1-53 0-4 0-56 0-3 2-62 0-8 0-89 0-4 ^■elements)*

1981 1 -23 0-3 2-38 0-4 0-98 0-3 4-31 0-7 1-37 0-3
1982 1-36 0-3 2-59 0-6 1-04 0-3 4-75 0-7 1 -50 0-3 ^■Government subsidies

1978 -0-84 -0-3 -1-92 SWo-5 -0-49 -0-2 -0-07 — -0-80 -0-3
1981 -1-81 -0-5 -0-18 -0-10 — -0-09 . —— ■ — 1 -45
1982 -0-53 -0-1 -0-03 — -0-02 — -0-01 — -0-42

K AH labour costs
1978 244-54 100 0 365-12 100 0 222 46 100 0 324-00 100 0 249-14 1000
1981 394-34 100-0 603 43 100-0 357 43 100-0 595-10 1000 405-57

1Q0-0
1982 430 82 100 0 689-40 100-0 382-65 100-0 666-80
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Estimation of labour costs between full surveys
The estimates of the component items of labour costs 

have been derived as follows:

Wage and salaries The Department carries out regular 
inquiries into the average earnings of manual workers 
each October. Estimates of earnings for calandar year 
1982 have been obtained by relating the precise figures for 
October to the less detailed figures from the monthly 
sample survey on which the average earnings index is 
based. For non-manual workers estimates for the calendar 
year 1982 have been obtained using non-manual earnings 
figures for April 1982 from the New Earnings Survey and 
adjusting these using the monthly inquiry.

National Insurance The reduction in the surcharge in 
August 1982 and changes in earnings limits in April 1982 
have been related to changes in earnings to derive 
estimates of changes in National Insurance contributions. 
Provision for redundancy Details of payments from the

Redundancy Fund are recorded each year. It has been 
assumed that total (net) redundancy provision moves in 
line with payments from the Fund.

Voluntary social welfare payments Earlier labour costs 
surveys have shown that these payments have risen at a 
faster rate than wages and salaries as more, or more 
favourable, pension schemes have been established and 
other benefits to employees expanded. It has been 
assumed that the relative movement shown between 1978 
and 1981 continued up to 1982.

Government subsidies The 1982 estimates are based bn 
actual payments of temporary short-time working subsidy. 
Employers’ liability insurance, benefits in kind, subsidised 
services and training Earlier labour costs surveys have 
shown that these items have tended to move in line with 
total labour costs. It has been assumed that each of them 
constituted the same proportion of the total in 1982 as in 
1981. ■

Young workers scheme
I Department of Employment DG

Please send me your free booklet giving full details of the 
revised Young Workers Scheme.

< Name 12----------- •-•.-X---------------------------------------- ——■—

Company—---------------------------------------------------- ;----------—-
Position----------------------------------------------------------------------- -

Ik Address------------------- --------- -—- ----------------------------------

j 9ZVDM

\ Post to: Andrea Davies, Young Workers Scheme, 
k P.O. Box 702, London SW208SZ.

Well now you can.
If the cost prevents you from taking on extra 

staff, the Young Workers Scheme offers a solu- 
i tion at a price you can afford.
I From 1 April, if you take on an eligible 
% young person earning £50 a week or less, you 
% may be able to claim £15 a week.
% Employers will be able to take on young

\ t people who have been out of school for a 
\ % year. Those who leave school at 17 will be 
\ % able to join the scheme immediately.
\ B To receive your free copy of the re- 
\ \ vised booklet which explains the Young 
A. % Workers Scheme in full, simply send us 

a M the coupon below or phone 01-213 4065.

So you thought you 
t afford young 

workers?
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Summary

The economic forecast made 
at the time of the budget was for 
growth of about 3 per cent in gdp 
in 1984, following a similar rate of 
increase in 1983. The 1983 ex­
pansion was stronger than in 
most of Western Europe, but 
slightly lower than in North Amer­
ica.

The latest provisional figures 
for output in production indus­
tries show a year-on-year In­
crease of 4’/z per cent in the 
three months to January, with 
growth of 11/z per cent since the 
previous three months.

The level of demand remained 
fairly strong through 1983 with 
steady quarterly rises in consum­
ers’ expenditure. Improvements 
are expected across all compo­
nents of demand in 1984.

The latest indicators suggest 
that the improvements in the 
labour market continued to the 
end of last year. In January and 
February, however, there was a 
further rise in unemployment.

The underlying increase in 
average earnings in the year to 
January was about 7% per cent. 
The rate of inflation, as mea­
sured by the 12-month change in 
the retail prices index, was 5-1 
per cent in the year to February.

Economic background

The improvement in economic 
activity seen since the first half of 
1981 is generally expected to 
continue through 1984. The 
Budget forecast (March 13) sees 
further growth of 3 per cent in gdp 
(on the average measure) in 
1984, at the same rate as in 1983.

This forecast suggests that in­
creased demand in 1984 will be 
broadly based across the main 
components of expenditure. Re­
cent forecasts from the National 
Institute of Economic and Social 
Research and the London Busi­
ness School are of growth of 
between 2 and 3 per cent.

The cso’s cyclical indicators 
also suggest that the economy 
will remain in the upswing phase 
of the business cycle through 
1984. The longer-leading index 
rose again in January, continuing 
the upward trend that began in 
1980. The shorter-leading and 
coincident indices have also 
maintained their broad upward 
movements in recent months.

gdp (output), on revised esti­
mates, increased by 0-5 per

cent in the fourth quarter of 1983 
compared with the previous quar­
ter, to a level some 2-7 per 
cent higher than a year earlier. 
The rise in the fourth quarter 
largely reflected increased out­
put in the production and com­
munication industries.

In the three months to January, 
output in production industries 
rose by 1’/z per cent compared 
with the previous three months 
(on provisional estimates), and 
was 41/z per cent higher than a 
year before. Within this, the out­
put of manufacturing industries 
also grew by 1 Vz per cent in the 
latest three months, with particu­
lar contributions from metals (5 
per cent), and chemicals, en­
gineering and allied industries 
and the textile and clothing group 
(all 2 per cent). Manufacturing 
output in the three months to 
January was 31/z per cent higher 
than a year before.

On the demand side, the up­
ward trend in consumers’ ex­
penditure continued in the fourth 
quarter. Spending rose by 1 per 
cent compared with the third 
quarter, to a level 3 per cent 
higher than a year earlier. The 
Budget forecast was for a further 
rise of 3 per cent in consumers’ 
expenditure in 1984 as a whole.

Retail sales rose in February 
after falling in January from the 
high level reached at the end of 
1984. In the three months to 
February the volume of retail

sales was % per cent lower than 
in the previous three months, but 
rerhained 4 per cent higher than 
a year before.

Overall, the second and third 
quarters of 1'983 saw a small 
reduction in the volume of stocks 
in the economy. Provisional esti­
mates for- the fourth quarter, 
however, show that stocks held 
by the manufacturing and dis­
tribution sectors rose by £0-27 
billion. It is likely that in 1983 as a 
whole there was modest stock­
holding in the economy and in 
1984 further stockbuilding is pre­
dicted by recent economic, fore­
casts.

Total fixed investment rose by 
about 2 per cent in the year to the 
third quarter 1983. Manufactur-’ 
ing investment has begun to 
recover from a low level, while 
capital expenditure by distribu­
tion and financial industries con­
tinues to rise strongly. Provision­
al estimates for the fourth quarter 
suggest that .manufacturing in­
vestment rose by 4 per cent 
compared with the third quarter, 
though remaining 2 per cent low­
er than a year before; much of 
this increase was in expenditure 
on plant and machinery. Invest­
ment by the distribution and 
financial industries rose by 41/z 
per cent in the fourth quarter. The 
Budget forecast was for growth' of 
61/z per cent in total fixed invest­
ment in 1984 as a whole com­
pared with 1983.

Growth in all' three target 
monetary aggregates in recent 
months has been below the high 
levels seen at the beginning of 
the current target period. Sterling 
M3 remains well within the 7 to 11 
per cent target range, mi how lies 
at the top end of the range, while 
psl2 continues to lie outside the 
range. Over the 12 months to 
February, Sterling M3, pslz and 
mi are provisionally estimated to 
have risen at annual rates of 9% 
per cent, 121/z per cent and 11 
per cent respectively. The new 
target for Sterling M3 announced 
in the Budget is 6 to 10 per cent.

The public sector borrowing 
requirement in the first ten 
months of the 1983-84 financial 
year amounted to £7-5 billion 
(not seasonally adjusted). The 
projected borrowing requirement 
for the whole 1983-84 financial 
year is £10 billion, and for’the 
1984-85 financial year is £7« 
billion.

Sterling’s effective exchange 
rate fluctuated relatively little in 
the first two months of 1984 after 
falling since November. In Febru­
ary the effective exchange rate 

(averaged 82-2 (1975=100),
nearly 2 per cent lower than in 
November, but still some 4 per 
cent higher than in March 1983.

The current account of the ba- 
lance of payments is estimated to 
have been in surplus by £0-7 
billion in the three months to 
January, corppared with a ,sur-

Average earnings

19831982198119801979

World prospects

Monthly average in 3 months ending

Retail prices

The recovery in output in oecd 
countries during 1983 proved to 
be better than was generally ex­
pected a year ago. oecd output 
seems likely to have been be­
tween 2-21/z per cent higher in 
1983 than a year earlier. Growth 
was more pronounced, however, 
in North America than in western 
Europe; the us, UKand Japanese 
economies grew by about 3 per 
cent in 1983, compared with the 
likely Western European average

The 12-month change in the 
retail prices index (rpi) was 5-1 
per cent in February, the same as 
in January. The increase in the 
latest month of 0-4 per cent (the 
same as in February 1983) was 
higher than in December and 
January (when special Christmas 
offers and New Year sales had

Whole economy 
Manufacturing*

continues to increase, as it did 
throughout 1983.

The underlying increase in 
average weekly earnings in the 
year to January was about 7% 
per cent, similar to the year to 
December.

The actual increase in the year 
to January (7-1 per cent) was 
below the underlying trend. 
Back-pay was substantially lower 
in January 1984 than in January 
1983, and earnings in January 
1984 were depressed by indust­
rial action.

The underlying monthly rate of 
increase in average earnings 
averaged between Vz per cent 
and % per cent in the year to 
January.

In production industries, the 
underlying increase in average 
earnings in the year to January 
was about 9 per cent, 1Z» percen­
tage point lower than in the year 
to December. Within this, the 
underlying earnings in manufac­
turing industries was about % 
percentage point less than in the 
year to December, an increase of 
91/z per cent. The slowing-down 
in these increase's in the year to 
January probably reflects the re­
duction in average working hours 
in January 1984 compared with 
December 1983. However, the 
increase over the year to January 
continues to reflect the fact that 
overtime was higher and short- 
time working lower in January 
1984 than a year before.

The actual increases in the 
year to January 1984 for produc­
tion industries and for manufac­
turing industries (8 0 per cent 
and 9-2 per cent respectively) 
were both below the underlying 
increases. Back-pay was lower in 
January 1984 than a year earlier 
and changes in the timing of 
settlements meant that some 
groups had not received a pay 
settlement in the latest 12 month 
period. In addition, actual aver­
age earnings in production indus­
tries, in January 1984 were de­
pressed by the effect of industrial 
action in coal mining.

In the three months to January, 
wages and salaries per unit of 
output in manufacturing were 3-3 
per cent higher than a year ear­
lier; the increasegin average 
earnings was about 91/z per cent,' 
but output per head rose by 
about 6 per cent.

[plus of £0-4 billion in the previous 
[three months. The visible trade 
[balance moved from a deficit of 
£0-5 billion to a surplus of £0-1 

[billion between these periods. 
E In the latest three months, the 
Ivo/ume of exports was 5'/z per 
[cent higher than in the preceding 
[three months. The underlying 
Bevel of non-oil export) volume 
[has increased sharply in recent 
[months and is now higher than at 
[the beginning of 1983, Import 
[vo/ume rose marginally • in the 
[three months to January com­
pared with the previous three 
[months (which included the erra­
tically high October figure). The 
[underlying volume of imports

EARNINGS: Average earnings index*:  underlying rate of change*
Percent

of around 1 per cent.
Recent growth in demand in 

oecd countries has been centred 
mainly on increased consumers’ 
expenditure and, in North Amer­
ica, housebuilding. Stock mover 
ments have also played a part. 
Most economic forecasters see 
growth in demand in the next 
year being more heavily-weights 
ed towards capital expenditure 
and stockbuilding.

The February National Institute 
Economic Review forecast eco­
nomic growth in the oecd area of 
nearly 31/z per cent in 1984. The 
disparity in the year-on-year 
rates of growth between North 
America and western Europe 
was expected to be larger in 
1984 than in 1983, though de­
creasing as the year progresses; 
Predicted growth in North Amer­
ica and Japan of 5 per cent arid 4 
per cent respectively in 1984 
compares With the forecast west­
ern Europe average of 1 -6 per 
cent, the uk and West German 
growth rates of between 2 and 
21/z per cent also compared 
favourably with other western 
European countries.

Current account balances in 
oecd countries were little 
changed in 1983- A rising, us 
deficit was broadly matched by 
an increase in the Japanese sur­
plus and reductions in the French 
and Italian deficits. The overall 
oecd current account deficit was 
forecast by the National Institute 
to increase in the next two years.

1980 1 1981 I 1982 1983 1984

‘Adjusted for seasonal and temporary factors: for description see Employment Gazette, April 1981, 
pages 193—6

+Revised
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1,978
+ Revised
* SIC 1968 to 1980; SIC 1980 since 1981

EARNINGS: Average earnings index*:  increases over previous year
Percent
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♦Figures affected by Budget provisions for men aged 60 and over.

Employment

Industrial stoppages

Germany (—0-3), Belgium (-0-5) 
and the United States f-iW-O);

ployment rates (latest three 
months compared with the pre­
vious three months)' increased in 
Italy (+CL8 percentage points), 
Ireland (+0-5), France and Spain 
(both +0-4), the Netherlands 
(+0-2) and the United Kingdom 
(+o|»j. There was no change in 
Denmark, and there were falls in 
Japan (-0-1), Canada (-0-2),

red in the North West (+0-3 
percentage points). In most other 
regions, the increases were near 
to the national average (+0-1 
points); the only region to record 
a fall was the West Midlands 
(-0-1 points). .

International comparisons of 
unemployment indicate that sea­
sonally-adjusted national unem­

6-9 per cent over the previous 12 
months compared with 7-7 per 
cent in January. Output prices 
(relating to home sales of manu­
factured products) increased by 
5-9 per cent over the year to 
February compared with 5-7 per 
cent recorded in January.

The rate of increase in retail 
prices. in the United Kingdom 
remains below the average for all 
oecd countries: in the year, to 
January the oecd average was 
5-5 per cent compared with a UK 
figure of 5-1 per cent. Some 
comparable figures for other 
oecd countries were: usa4-1 per 
cent, Netherlands 3-2 per cent, 
Japan 1-8 per cent, Federal Ger­
man 2-9 per cent. France (9 per 
cent) and Italy (12-3 per cent) 
recorded figures higher than that 
for the uk.

cent; 24,000). Two regions re­
corded increases in the number 
of employees in employment 
over this period; the South East 
outside London (0-6 per cent; 
23,000) and East Anglia (0-8 per 
cent; 6,000).

Overtime working (by opera­
tives in manufacturing industries) 
was almost 11 million hours a 
week in January 1984, slightly 
down on the average of UVa 
million hours in the last quarter of 
1983 but higher than earlier that 
year. Short-time working was 
about 0-6 million hours lost a 
week (seasonally-adjusted), fol­
lowing some 0-5 million hours 
lost a week in the fourth quarter 
of 1983 and 0-8 in the third 
quarter.

The number of employees in 
employment in manufacturing in­
dustries in Great Britain de­
creased by 16,000 (seasonally 
adjusted) in January 1984. This 
is a slightly larger decrease than 
in recent months, but monthly 
figures have recently moved 
erratically and the January esti­
mate is not inconsistent with the 
easing of the rate of decline 
which was experienced during 
1983. Each quarter of 1983 
Showed a smaller red action (sea­
sonally-adjusted) than the pre­
vious quarter in the number of 
manufacturing employees; and 
the average monthly decrease in 
the three months ended January 
was 6,000 compared with an 
average of 12,000 in the three 
months ended October.

The total number of employees 
in employment in Great Britain 
increased by 25,000 in the third 
quarter of 1983, following an in­
crease of 3,000 in the second 
quarter which had been the first 
rise in the total since the end of 
1979. A rise of 69,000 in service 
industries in the third quarter was 
partially offset by decreases of 
about 44,000 in the rest of the 
economy. Early indications sug­
gest that the improving trend in 
employment in the economy as a 
whole continued into the fourth 
quarter of 1983.

In the year to September 1983 
the overall number of employees 
in employment in Great Britain 
fell by 0-7 per cent (137,000). 
Relative declines were largest in 
the Northern region (2-4 per cent; 
26,000 employees) and York­
shire and Humberside (1-3 per 

........ RPI
------ TPI

It is provisionally estimated 
that 412,000 working days were 
lost in February through stop­
pages of work owing to industrial 
disputes. This compares with 
746,000 days lost in February 
1983 and an average of just 
under 300,000 days lost a month 
during 1983 as a whole.

Four disputes accounted for 
over half of the days lost during 
the month: these were in coal 
mining, the civil service, a con­
fectionery firm and a footwear 
firm.

The latest international com­
parisons of industrial disputes 
statistics, published in this issue 
on page 101,;, show that in 1982 
theJ'diK continued to occupy a 
broadly middle-ranking position 
compared with other industrial 
countries, as it has through most 
of the last decade.

Unemployment and 
vacancies

RPI and TPI: increases over previous year
Per cent 
25-»

compared with 117,000'in Janu­
ary and 124,000 in February 
1983. The decrease of 11,000 
between January and February 
compares with a decrease of 
14,000 over the corresponding 
period last year.

The number of people assisted 
by special employment mea­
sures at the end of January was 
660,000, a net decrease of 3,000 
on December. Fewer people 
were on the Youth Opportunities 
Programme and the Community 
Programme, but greater numbers 
were assisted by the Temporary 
Short Time Working Compensa­
tion Scheme, the Youth Training 
Scheme and, the Enterprise 
Allowance Scheme. It is esti­
mated that as a direct effect of 
the measures 465,000 people 
were in jobs, training or early 
retirement instead of claiming un­
employment benefit.

The stock of vacancies (sea­
sonally-adjusted) in February 
was 149,000, a decrease of 
3,000 since January. In the three 
months to February the stock of 
vacancies averaged 152,000, 

compared with 164,000 in the 
previous three months. The in­
flow of vacancies decreased to 
average 191,000 a month in the 
three months to February, com­
pared with 200,000 a month dur­
ing the previous three months. 
The outflow has also fallen after 
increasing throughout last year. 
Community Programme vacan­
cies have contributed to the drop 
in total vacancies over the latest 
three months, but even excluding 
these, there are signs that vacan­
cies have eased.

Female unemployment has 
been rising faster than male un­
employment. In the three months 
to February, the increase on the 
previous three months was 0-2 
percentage points for females 
compared with 0-1 for males. 
However, the recent worsening in 
the overall position is largely ex­
plained by a renewed rise in male 
unemployment.

The regional pattern in the 
three months to February, com­
pared with the previous three 
months, shows the largest sea­
sonally-adjusted increase occur­

The seasonally-adjusted level 
of United Kingdom unemploy­
ment (excluding school leavers) 
increased by 29,000 in February 
to 3,005,000. This increase fol­
lows a rise of 30,000 (revised) in 
January and taken together they 
suggest a reversal, at least for 
the time being, of the recent 
improvement in the trend in un­
employment. In the three months 
to February there was an aver­
age increase of 22,000 a month, 
compared with an average de­
crease of 1,000 a month in the 
previous three months. Over the 
six months to February, the aver­
age increase was 11,000 a 
month, compared with 17,000 a 
month in the previous six months.

The recorded total in February 
decreased by 13,000 to 
3,186,000 (13-4 per cent of all 
employees) reflecting, (a) a de­
crease of 31,000 from seasonal 
influences, (b) a seasonally-ad­
justed rise of 29,000 and (c) a fall 
of 11,000 in the number of school 
leavers.

Included in the February total 
were 105,000 school leavers,

an effect) but similar to those 
recorded in the autumn of 1983.

The Budget measures an­
nounced on March 13 are ex­
pected to add about 0-7 per cent 
to the level of the rpi (mainly in 
April), compared with 0-4 per 
cent last year. The Chancellor’s 
statement forecast that the infla­
tion rate would remain lbw 
through 1984, edging back down 
to 41/z per cent by the end of the 
year.

One quarter of the increase in 
the latest month is attributable to 
food price rises, with seasonal 
and non-seasonal foods affecting 
the index to roughly the same 
extent. Among seasonal 'items 
average prices per pound of 
home-killed lamb rose by be­
tween 3p and 12p for different 
cuts. Most fresh vegetables rose 
a few pence per pound, with 
tomatoes showing an average 
increase of 5p per pound. Among 
non-seasonal items tea price 
rises were notable, with in­
creases of between 3p and 5p 
being recorded per 125g.

Another quarter of the latest 
month’s increase is attributable 
to price rises for alcoholic drink 
and tobacco products. Durable 
household goods and clothing 
and footwear contributed about 
another third of the monthly in­
crease as their prices rose with; 
the end of the sales. Within the 
housing group materials for re­
pairs and maintenance made the 
largest contribution. The overall 
increase also included more of 
the gas price rise which began in 
January. However, transport and 
vehicles prices decreased again, 
with further reductions in second­
hand car prices and a fall in 
petrol prices of about 3p per 
gallon.

The increase over the latest 6 
months excluding seasonal food 
was 1 -4 per cent, the same as in 
January but significantly lower 
than the figures of just over 2 per 
cent recorded in the fourth quar­
ter of 1983.

In February producers’ input 
prices (for materials and fuel 
purchased by manufacturing in­
dustry) showed an increase of 

The Retail Prices Index and movements in manufacturers’ 
input prices: increases over previous year
Per cent 
25-|

20-

* Input prices
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0 • BACKGROUND ECONOMIC INDICATORS *

Seasonally adjusted UNITED KINGDOM
OUTPUT DEMAND
Index of produc­
tion—OECD 
countries 1

Index of output 
of manufacturing

Whole economy 3 Consumers’ 
expenditure

Retail sales 
volume1 4

Real personal 
disposable 
income

Fixed invest- 
ment56 
1980 prices

Stock 
changes 6 
1980 pricesindustries, U.K.1 2 1980 prices

1975 --= 100 1980 = 100 1980 =100 £ billion 1978 = 100 1980 = 100 £ billion £ billion
1973 108-5 9-0 114-1 9-3 96-4 5-9 127-7 5-1 96-6 R 89-6 7-0 41-80 5-8 5 05
1974 108-6 0-1 112-7 -1-2 94-8 -1-7 125-6 -1-6 95-6 R --1-2R 88-9 -0-8 40-64 -2-8 2-86

1975 100 0 -7-9 104-9 -6-9 93-0 -1-9 124-8 -0-6 93-5 R --2-2 R 88-8 -0-1 40-30 -0-8 -2-90
1976 108-6 8-6 106-9 1-9 94-7 1-8 125-1 0-2 93-1 R --0-4 R 88-2 -0-7 40-85 1-4 1 -08
1977 112-8 3-9 108-9 1-9 97-3 2-7J . 124-6 0-4 91-5 R --1-7R 86-7 -1-7 39-85 -2-4 2-64
1978 117-4 4-1 . 109-6 0-6 100-4 3-2 131-5 4-9 96-4 R 5-4 R 93-1 7-4 41-21 3-4 209
1979 123-3 5-0 109-4 -o-i 103-3 2-9 137-9 5-5 100-6 R 4-4 R 98-5 5-8 41-41 0-5 2-49

1980 122-5 -0-6 100-0 -8-6 100-0 -3-2 137-3 -0-4 100.0R --0-6 R 100-0 1-5 39-24 -5-3 -3-24
1981 123-0 0-4 93-6 -6-4 98-0 —20 137-6 0-2 100-4 R 0-4 R 97-6 -2-4 35-55 -9-4 -2-66
1982 118-0 -4-1 93-7 0-3 99-4 R 1-4 R 139-6 1-5 R 102-5 R 2-1 R 97-4 -0-2 37-63 5-8 -0-98
1983 95-1 1-5 1101-6] R [2-2] R 144-8 3-7 107-9 R 5-3 R

1982 Q4 115-7 -5-3 92-9 R -2-1R 100-0 R 1-5 R 35-7 3-8 103-9 R 4-7 R 97-8 0-3 9-58 7-0 -0-68

1983 Q1 117-7 -2-2 94-3 R 0-0 R 100-6 R 2-1 R 35-5 3-8 105-5 R 3-6 R 97-9 0-1 9-88 5-5 0-60
Q2 120-1 1-1 94-2 R 0-1 R 100-7 1-4 R 36-1 4-3 107-3 R 5-9 R 98-1 0-9 9-62 5-2 -0-03
Q3 123-6 5-4 95-7 R 2-1 R 102-2 R 2-5 R 36-4 3-7 108-3 R 5-2 R 99-0 2-4 [9-74] [2-2] — [0-03]
Q4 96-2 . 3-6 [102-7] R [2'7] R 36-8 3-0 110-3R 6-2 R

1984 Q1
1983 Aug 123-3 4-1 95-4 R 2-1 R 107-6 R 4-9 R

Sep 124-7 5-4 95-6 R 2-4 R 110-0 R 5-2 R

Oct 95-7 R 2-3 R 109-0 R 5-2 R
Nov 95-8 R 2-9 R 110-9 R 6-4 R
Dec 97-1 R 3-6 111-0 R 6-2 R

1984 Jan [97-6] [3-3] 107-7 5-3
Feb 108-9

VISIBLE TRADE BALANCE OF PAYMENTS COMPETITIVENESS PRICES

Export volume 1 Import volume 1 Current Effective exchange Relative unit Tax and prices Producer prices index! 212
balance B rate! 1 9 labour costs 710 index 11 Materials and fuels Home sales

1980 = 100 1980 = 100 £ billion 1975 =100 1980 = 100 Jan 1978 = 100 1980 = 100 1980 = 100

1973 75-6 13-7 91-9 14-0 -1-0 111-8 -9-3 66-4 -11-3
1974 81 0 7-1 92-7 0-9 -3-3 108-3 -3-1 70-6 6-3 R 55-8 49-1 42-6

1975 77-8 -4-0 84-7 -8-6 -1-5 100-0 -7-7 72-7 R 3-0 R 72-2 29-4 54-9 11-8 52-4 23-0
1976 85-4 9-8 89-7 R 5-9 R -0-8 85-7 -14-3 66-4 R -8-7 R 85-6 18-6 68-4 24-6 60-9 16-2
1977 92-1 7-8 91-3 1-8R o-o- 81-2 5-3 64-5 R -2-9 R 98-1 14-6 78-9 15-4 72-0 18-2
1978 94-5 R 2-0 R 95-5 4-6 1-2 81-5 0-4 69-7 R 8-1 R 101-1 3-1 81-6 3-4 79-1 9-9
1979 99-1 4-9 R 105-7 10-7 -0-6 87-3 7-1 81-4 R 16-8 R 113-2 12-0 92-2 12-9 87-7 10-9

1980 100-0 0-9 100-0 -5-4 3-7 R 96-1 10-1 100-0 22-9 R 132-8 17-3 100-0 8-5 100-0 140
1981 99-2 R -0-8 R 96-1 R -3-9 R 7-3 R 95-3 -1-2 105-8 R 5-8 R 152-5 14-8 109-2 9-2 109-5 9-5
1982 101-9 R 2-7 R 100-7 R 4-8 R 5-6 R 90-7 -4-8 101-3 R -4-3 R 167-4 9-8 117-2 7-3 118:0 7-8
1983 102-3 R 0-4 R 107-6 R 6-9 R . [2-0]R 83-3 -8-2 174-1 4-0 125-4 7-0 124-5 5-5

1982 Q4 103-8 R 1 -8 R 99-5 R 1-6R 2-8 R 89-1 -0.-7 100-1 R -0-3 R 170-4 6-6 119-4 4-0 ~120 -1 6-5

1983 Q1 102-3 R 1-4R 104-5 R 4-1 R 1-0 R 80-5 -11-6 89-7 R --11-6 R 171-4 5-2 124-6 5-6 121-8 5-3
Q2 100-3 R -3-1 R 106-6 R 2-5 R —0-7 R 84-3 -6-6 94-8 R -6-5 R 172-5 3-2 123-6 6-7 124-2 ' 5-6
Q3 99-3 R 0-0 R 106-6 R 7-9 R 0-7 84-9 -7-2 95-5 R -6-6 R 175 3-6 124-8 8-1 125-1 5-4
Q4 107-4 R 3-5 R 112-7R 13-3 R [0-3]R 83-2 -6-6 177-4 4-1 [128-4] I7 [126-7] |5'5|

1984Q1

1983 Aug 98-9 R -0-9 R 106-5 R 7-1 R 0-2 85-1 -7-0 175-1 3-6 124-6 7-3 124-9 , 5-4
Sep 102-0 R 0-0 R 107-2 R 7-9 R 0-4 84-8 -7-5 176-0 4-2 126-5 8-1 125-7 5-4 R

Oct 103-2 R 1-6R 118-OR 11 -8 R -0-3 R 83-4 -9-8 176-7 4-0 126-2 R 8-3 R 126-2 R 5-4 R
Nov 104-8 R 0-2 R 108-2 R 11-5 R 0-2 R 83-7 —80 177-5 3-9 127-4 7-1 126-8 R 5-7 R
Dec 104-3 R 3-5 R 112-1 R 13-3 R 0-5 R 82-5 -6-6 178-0 4-4 131-7 7-2 127-3 R 5-6 R

1984 Jan 102-2 R 4-5 R 112-6 9-2 ; [0-1] 8V9 -4-4 177-9 4-2 [133-6] [7-7] 128-1 5-7
Feb 82-2 1-7 178-8 4-2 134;1 6-9 [128-9] [5-9]

Notes: * For each indicator two series are given, representing the series itself in the units 
stated and the percentage change in the series on the same period a year earlier. 
! not seasonally adjusted.
ft) The percentage change series for the monthly data is the percentage change 

between the three months ending in the month shown and the same period a 
year earlier.

(2) Manufacturing industries, i.e. Divisions 2 to 4 (SIC 1980).
(3) GDP at factor cost.
(4) Rebased to 1980 = 100.
(5) Gross domestic fixed capital formation.
(6) All industries.

(7) Manufacturing and Distribution;
(8) No percentages change series is given as this is not meaningful for series 

taking positive and negative values.
(9) Averages of daily rates.

(10) IMF index of relative unit labour costs (normalised). Downward movements 
indicate an increase in competitiveness. For further details, see Economic 
Trends 304, February 1979, p.80.

(11) See p.63 for definition. Annual and quarterly figures are averages of monthly 
indices.

(12) Replaces Wholesale Price Index.

Publication dates of main economic indicators 1984
□ The three main economic indicators published by the Department will be released on the following dates at 11.30 am..

Retail Prices Index

Friday, April 13
Friday, May 18

Unemployment

Thursday, March 29
Friday, April 27

Average Earnings Index

Wednesday, April 18
Wednesday, May 16

After 11.30 am on each release date, the main figures are available from the following telephone numbers:
Unemployment: 0923 28500 ext. 403 or 349.

Retail Prices Index: 0923 28500 ext. 456 (Ansafone Service).
Average Earnings Index: 0923 28500 ext. 408 or 412.
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THOUSAND

Employees in employment* Employed labour force! Working population!Quarter
Female AllMale

1980

1981

21,609

1982

1983

1979

1980

1981
R

21,573

12,2201982

1983

seasonal
1979

1980

1981

21,123

1982

1983

R
1979

1980

1981
R

21,087

1982

1983

12,656
12,547
12,496
12,297

11,990
11,896

9,373
9,302
9,289
9,235

23,091
22,950
22,672
22,366

21,051
21,052
21,078

20,904
20,945
20,838
20,686

1,930
1,957

2,057
2,057
2,057

1,869
1,896

2,143
2,168

2,143
2,168

2,232
2,257
2,282

13,325
13,306
13,180
12,919

12,722
12,543
12,429
12,298

11,811
11,745
11,719

9,301
9,324
9,303
9,271

9,1-47
9,184
9,092
9,065

9,002
9,027
9,038

23,246
23,244

22,953
22,972
22,749
22,409

21,957
21,871
21,799 
21,569

21,303
21,299
21,151
20,957

22,095 
21,845 
21,718 
21,533

21,439
21,271 
21,065 
20,927

20,811
20,772
20,758

22,728
22,724

22,438
22,458
22,240
21,910

20.824
20.825
20,678
20,486

21,383
21,419
21,311
21,157

21,519 
21,391 
21,225 
21,127

20,451 R
20,615
20,701 R

20,585
20,588
20,613

1,930
1,957

1,869
1,896

2,057
2,057
2,057
2,057

1,923
1,950
1,976
2,003

2,057
2,057
2,057
2,057

2,293
2,318
2,343

2,193
2,218
2,243
2,268

2,293
2,318
2,343

2,082
2,107

2,132
2,157
2,182
2,207

2,232
2,257
2,282

13,544
13,472

9,629
9,666
9,569
9,490

8,930
9,051 R
9,055 R

9,700
9,646
9,556
9,450

9,219
9,160 
9,076 
9,031

20,677 R
20,800
20,845 R

20,211 R
20,335
20,381 R

21,040 
20,917 
20,752 
20,656

2,091
2,118
2,118
2,118

2,118
2,118
2,118

1,984 
2,011 
2,037 
2,064

2,091
2,118
2,118
2,118

2,118
2,118
2,118

2,030
2,057
2,057
2,057

2,030
2,057
2,057 •
2,057

2,057
2,057
2,057

2,082
2,107

R
9,692
9,729

21,466 
21,386 
21,314 
21,083

1,984 
2,011 
2,037 
2,064

1,923
1,950
1,976
2,003

2,118
2,118
2,118
2,118

11.748 R
11.749 R
11,790 R

2,193
2,218
2,243
2,268

13,391
13,303
13,115
12,915

2,118
2,118
2,118
2,118

2,132
2,157
2,182
2,207

20,917 R
21,080
21,165 R

Basic 
series!

Basic 
series!

R
23,176
23,191

Mar 
June
Sep

Supple­
mentary 
series!

Sep 
Dec

Sep 
Dec

Basic 
series'

Mar 
June
Sep
Dec

Mar
June
Sep
Dec

Basic 
series

Mar 
June
Sep
Dec

Mar 
June 
Sep 
Dec

Mar 
June 
Sep 
Dec

Mar 
June 
Sep

Supple­
mentary 
series

Mar 
June
Sep
Dec

Unem­
ployed 
excluding 
students *

Supple­
mentary 
series!

HM
Forces:-:

12,156
12,115
12,060 R
11,892

Self-employed persons 
(with or without 
employees)!!

Supple­
mentary 
series*

Adjusted for seasonal variation 
R 1

13,484 
13,463

variation
9,702
9,772

A UNITED KINGDOM 
Unadjusted for seasonal 

1979 Sep 13,544

B. GREAT BRITAIN 
Unadjusted for

Adjusted for seasonal variation 
” R

EMPLOYMENT
Working population

* Estimates of employees in employment are provisional from December 1981. The supplementary 
articles on pages 242 and 508 of June and December 1983 Employment Gazette respectively. . ,

II Estimates ofself-employed for GB have been updated to June 1981. Figures in the basic series are assumed unchanged from then until ater data becomes available, the supplementary 
series assumes that self-emolovment has increased by 25,000 a quarter since then. See the article on page 242 of Employment Gazette, June 1983. ___

t Estimates of employed labour force, and. working population are provisional from September 1981. The basic series may understate the level. See notes above on employees a 

t HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel male and female, in HM Regular Forces, wherever serving and including those 
on release leave. The numbers are not subject to seasonal adjustment. ** New basis (claimants) see footnotes to table 2-1.

See

319 25,495 1,292 26,787
319 25,520 1,261 26,781

321 25,258 1,376 26,634
323 25,306 1,513 26,819
332 25,118 1,891 27,009
334 24,807 2,100 26,907

334 24,382 2,334 26,716
334 24,323 2,395 26,718
335 24,252 24,277 2,749 27,001 27,026
332 24,019 24,109 R 2,764 26,783 26,873 R

328 23,749 23,904 2,821 26,570 26,725
324 23,741 23,961 R 2,770 26,511 26,731 R
323 23,592 23,877 3,066 26,658 26,943
321 23,396 23,746 3,097 26,493 26,843

321 23,116 R 23,531 R 3,172 26,288 R 26,703 R
322 23,240 23,720 2,984 26,224 26,704
325 23,288 R 23,833 R 3,167 26,455 R 27,000 R

R R
319 25,425 26,656
319 25,467 26,736

321 25,396 26,766
323 25,284 26,869
332 25,041 26,870
334 24,764 26,865

334 24,520 R 26,840 R
334 24,297 26,781
335 24,171 24,196 26,856 26,881
332 23,983 24,073 26,742 26,832

328 23,885 24,040 26,687 26,842
324 23,713 23,933 26,584 26,804
323 23,506 23,791 26,506 26,791
321 23,366 23,716 26,454 26,804

321 23,250 23,665 26,401 26,816
322 23,212 23,692 26,304 26,784
325 23,201 23,746 26,298 26,843

319 24,916 1,226 26,142
319 24,939 1,201 26,140

321 24,682 1,313 25,995
323 24,731 1,444 26,175
332 25,548 1,806 26,354
334 24,247 2,011 26,258

334 23,830 2,239 26,069
334 23,777 2,299 26,076
335 23,706 23,731 2,643 26,349 26,374
332 23,472 ' 23,562 2,663 26,135 26,225

328 23,209 23,364 2,718 25,927 26,082
324 23,206 23,426 2,664 25,870 26,090
323 23,058 23,343 2,950 26,008 26,293
321 22,864 23,214 2,985 25,849 26,199

321 22,589 R 23,004 R 3,059 25,648 R 26,063 R
322 22,714 23,194 2,871 25,585 26,065
325 22,763 R 23,308 R 3,044 25,807 R 26,352 R

R R
319 24,846 26,011
319 24,887 26,095

321 24,820 26,127
323 24,709 26,225
332 24,471 26,216
334 24,203 26,216

334 23,967 R 26,193 R
334 23,750 26,138
335 23,625 23,650 26,205 26,230
332 23,436 23,526 26,095 26,185

328 23,345 23,500 26,044 26,199
324 23,178 23,398 25,944 26,164
323 22,972 23,257 25,856 26,141
321 22,834 23,184 25,810 26,160

321 22,723 23,138 25,761 26,176
322 22,687 23,167 25,666 26,146
325 22,675 23,220 25,648 26,193

' series include an allowance at the rate of 40,000 per quarter for underestimation. I

variation
Sep 13,252 9,476
Dec 13,181 9,544

Mar 13,036 9,402
June 13,018 9,440
Sep 12,895 9,344
Dec 12,641 9,269

Mar 12,384 9,082
June 12,278 9,107
Sep 12,229 9,085
Dec 12,031 9,052

Mar 11,894 8,930
June 11,857 8,968
Sep 11,803 R 8,875
Dec ' 11,638 8,848

Mar 11,497 R 8,715
June 11,500 R 8,835 R
Sep 11,541 R 8,840 R

R
Sep 13,192 9,466 22,658
Dec 13,171 9,501 22,672

Mar 13,103 9,473 22,576
June 13,015 9,421 22,436
Sep 12,831 9,332 22,163
Dec 12,637 9,229 21,866

Mar 12,449 9,154 21,603
June 12,274 9,085 21,359
Sep 12,162 9,071 21,233
Dec 12,031 9,016 21,047

Mar 11,958 9,002 20,960
June 11,853 8,945 20,797
Sep 11,734 8,859 20,592
Dec 11,642 8,814 20,456

Mar 11,560 8,786 20,345
June 11,496 8,812 20,308
Sep 11,470 8,823 20,293
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EMPLOYMENT
Employees in employment*:  industry

THOUSAND
GREAT All industries Index of Index of Manufacturing Service
BRITAIN and services production and production industries industries
SIC 1980 construction industries

industries

* Estimates of employees in employment have been based on the final 1981 Census of Employment results and are provisional from October 1981. Quarterly supplementary series including 
an allowance for underestimation are shown in italics for the provisional estimates of major industry groupings.

R R R R R
1979 Sep 22,728 22,658 9,069 9,033 7,843 7,816 7,129 7,102 13,277 13,260 383 355 359 682 428 1,015 951

Dec 22,724 22,672 9,004 8,990 7,786 7,770 7,069 7,053 13.357 13,319 364 358 359 672 425 1,010 953

1980 Mar 22,438 22,576 8,851 8,884 7,641 7,664 6,923 6,945 13,239 13,331 349 359 359 660 421 998 938

June 22,458 22,436 8,737 8,746 7,520 7,533 6,804 6,816 13,370 13,331 352 357 360 637 414 986 931

Sep 22,240 22,163 8,562 8,522 7,349 7,320 6,631 6,603 13,296 13,277 382 356 363 616 406 967 914

Dec 21,910 21,866 8,302 8,293 7,132 7,120 6,420 6,408 13,249 13,216 358 352 361 582 395 937 892

1981 Mar 21,466 21,603 8,059 8,092 6,928 6,949 6,222 6,243 13,057 13,151 349 347 358 558 386 909 871

June 21,386 21,359 7,910 7,918 6,799 6,809 6,100 6,109 13,132 13,089 343 344 355 543 379 889 857

Sep 21,314 21,233 7,842 7,800 6,753 6,722 6,057 6,028 13,101 13,080 371 341 355 534 377 889 851

Oct 7,793 7,762 6,719 6,696 6,026 6,004 340 353 531 376 882 847
Nov 7,736 7,717 6,677 6,661 5,987 5,971 338 352 527 372 877 840
Dec 21,083 21,047 7,679 7,674 6,636 6,627 5,948 5,940 13,049 13,021 355 336 351 522 371 869 836

21,123 21,087 7,683 7,678 6,639 6,631 5,952 5,944 1'3,085 13,057

1982 Jan 7,607 7,641 6,571 6,599 5,886 5,914 335 350 517 367 861 828
Feb 7,583 7,618 6,554 6,579 5,872 5,897 334 348 517 369 857 824
Mar 20,824 20,960 7,564 7,596 6,542 6,562 5,862 5,882 12,919 13,012 341 333 348 515 367 859 826

20,904 21,040 7,572 7,604 6,550 6,570 5,870 5,890 12,991 13,084

April 7,523 7,559 6,500 6,525 5,822 5,846 331 347 513 364 852 821
May 7,504 7,526 6,479 6,497 5,804 5,820 330 346 512 363 846 820
June 20,825 20,797 7,478 7,486 6,451 6,461 5,778 5,786 13,002 12,957 345 329 344 509 363 838 815

20,945 20,917 7,490 7,498 6,463 6,473 5,790 5,798 13,110 13,065

July 7,469 7,443 6,442 6,424 5,771 5,752 328 343 506 362 835 817
Aug 
Sep

7,449 7,407 6,423 6,391 5,752 5,721 327 344 501 358 831 818
20,678 20,592 7,422 7,378 6,395 R 6,364 5,726 R 5,696 12,884 12,861 371 326 343 499 357 825 819
20,838 20,752 7,438 7,394 6^411 R 6,380 5,742 R 5,712 13,028 13,005

Oct 7,379 7,348 6,359 6,336 ' 5,693 5,671 325 342 492 356 818 814 R
Nov 7,326 7,307 6,314 6,297 5,650 5,634 324 340 487 354 806 814
Dec 20,486 20,456 7,279 7,277 6.273R 6,268 5,612 5,607 12,845 12,820 362 323 339 484 350 801 811

20,686 20,656 7,299 7,297 6,293 R 6,288 5,632 5,627 13,025 13,000

1983 Jan 7,203 7,238 6,206 6,235 5,546 5,576 322 338 479 R 344 790 804
Feb 7,180 7,215 6,191 6,217 5,534 5,559 320 337 476 344 785 802
Mar 20,211 R 20,345 7,154 7,185 6,174 6,193 5,519 5,537 12.718R 12,811 339 319 336 474 346 780 800

20,451 R 20,585 7,178 7,209 6,198 6,217 5,543 5,561 12,934 R 13,027

April 
May 
June

7,131 7,164 6,151 6,175 5,500 5,523 317 334 469 340 778 801
7,110 7,131 6,131 6,148 5,484 5,499 315 333 467 341 768 798

20,335 20,308 7,102 7,110 6.123R 6,134 5,478 5,487 12,894 12,849 339 313 333 466 340 768 795
20,615 20,588 7,130 7,138 6,151 R 6,162 5,506 5,515 13,146 13,101

July 
Aug 
Sep

7,117 7,093 6,135 6,118 5,491 5,474 311 R 333 464 R 341 764 799
7,126 R 7,083 6,139 R 6,107 5,497 5,466 309 R 333 463 343 769 799

20,381 R 20,293 7,109 R 7,064 6,118 R 6,085 5,478 5,448 12,906 R 12,882 366 307 R 333 463 340 R 762 798
2'0,701 R’ 20,613 7,141~R ~7,O06 6, 15O~R 6,118 5^510 5,480 13,194 R 13,170

7.085R 7,052 6.095R 6,070 5,457 5,435 305 R 333 R 461 338 757 798
7.084R 7,064 6,093 6,077 5,459 5,443 303 R 332 460 R 338 - 757 797

Dec 7,058 R 7,056 6,068 R 6,062 5,433 5,430 301 R 333 R 458 336 755 798
7,094 R 7,092 6,104 R 6,098 5,469 5,466

455 332 748 7931984 Jan 7,003 7,040 6,013 6,043 5,383 5,413 300 330
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EMPLOYMENT -4 Q 
nent: industry I *Employees in employment: industry

THOUSAND

SIC 1980

q> ®
® ® <U

81-85 91-92?36 3135

1,2641,547 1,188421 1,676 1,9282,149 940 1,0461,225597 551799
1,197 1,2551,911 1,6011,042 423 1,6941,130 2,212 8931,218587 552

1,202 1,2441,691 1,903 1,598889 1,032 4231,128 2,1291,209566 547747
1,2821,594 1,2091,688 1,917966 1,034 4281,137 2,1341,216722 557 541

1,219 1,294537 1,885 1,5221,025 432 1,7342,101 9571,213 1,126535688
1,2851,565 1,2291,721 1,876999 4332,124 9041,170526656 515
1,2621,562 1,2371,714 1,854977 4302,044 8781,131 1,100506 519633
1,2841,2431,548429 1,714 1,849937 9741-103 2,0511,112502 512618
1,2891,2551,840 1,487430 1,731940 9691,109 2,049510 1,089498611

1,258 1,2461,5521,715 1,829942 4278971,102 2,081

1,2521,2641,5591,818425 1,705879 9301,092 1,997

1,2811,2661,5351,723 1,813425952 9251,090 1,991

1,2721,2701,4741,8121,717422

1,2491,2651,5461,809897 R 421 1,703

1,268 R 1,2211,5531,8221,702886 419

1,2551,2681,5351,730 1,827419886

1,269 R 1,2921,830 R 1,467418 1,745885

507
506
507

1,036
1,029
1,022

597
595
594

590
588
587

496
490
485

478
476
476

503
503
503

500
497
493

1,023
1,025
1,027

o> E 
co c

GREAT 
BRITAIN

612
609
602

470
475
471

1,074
1,059
1,044

SIC 1980 
Classes

61-63 64/65
67

71-77 79 94 
96-98t
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41/42 43-45 46
48-49

* ThSauresadd noulvertHSoyees in national and local government. They exclude those engaged in, for example building, education and health. Members of HM Fordes are 
excluderI Comprehensive figuresfor all employees of local authority. analysed according to type of service, are pubhshed quarterly tn table 17.

£ co >

780
1979 Sep 434 432 515 725

Dec 430 425 511 723

1980 Mar 422 415 504 705

June 412 407 490 707

Sep 399 399 468 701

Dec 385 391 448 693

1981 Mar 367 380 425 667

June 355 365 414 666

Sep 345 361 412 669

Oct 343 360 407 666
Nov 340 356 404 664
Dec 337 356 405 658

i 1982 Jan 334 355 398 647
Feb 333 355 399 644
Mar 331 353 398 643

April 326 349 395 643
May 322 346 393 643
June 319 344 396 644

July ’ 321 342 389 649
Aug 317 341 390 648
Sep 315 342 386 643

Oct 312 339 383 R 640
Nov 310 337 379 634 R
Dec 310 335 376 628

| 1983 Jan 306 330 370 616
Feb 308 331 368 615
Mar 308 328 367 614

April 307 325 R 369 610
May 307 324 366 610
June 307 325 365 611

July 305 323 368 617 R
Aug 301 323 365 624
Sep 302 322 367 619

Oct 301 319 367 R 613
Nov 301 319 367 614
Dee 298 314 364 610

| 1984 Jan 298 311 360 595

917
586
583
582

471
473
470

494
492
490

1,027
1,027
1,627 1,086 1,982 933

583 466 489 1,020
579 465 484 1,013
574 462 482 1,006 1,077 2,022 856

569 457 479 997
573 455 477 R 988
568 R 457 478 980 1,067 1,951 829

566 457 477 979
568 461 474 979
567 462 473 R 978 1,075 1,978 923

570 R 464 R 473 982
573 465 471 986
574 461 469 R 990 1,074 1,987 938 R

575 460 467 990
576 461 467 990
575 458 466 R 990 1,080 R 2,076 R 877 R
573 451 465 990



4 O EMPLOYMENT
I * O Employees in employment*:  index of production 

and construction industries

Note: Details of smaller industries excluded from this table appear in table 1 -4 on a quarterly basis.
* Estimates of employees in employment are provisional from October 1981 and may understate the level of employment. Supplementary series which include an allowance for 

. underestimation are shown in italics for major industry groupings in table 1-2.

GREAT BRITAIN

SIC 1980

Division 
class or
Group

[Jan 1983] [Nov 1983] R [Dec 1983] R
THOUSAND

[Jan 1984] t
Male Female All Male Female All Male Female All Male Female All

Index of production and construction industries 1-5 5,415-2 1,787-5 7,202-7 5,292 9 1,790 8 7,083 7 5,275-1 1,783 1 7,058 2 5,244-8 1,758-5 7,003-4
Index of production industries 1-4 4,534 3 1,671-4 6,205-7 4,418-8 1,674-6 6,093-4 4,400-9 1,667-0 6,067 9 4,370-7 1,642 4 6,013 1
All manufacturing industries 2-4 3,961 1 1,585-1 5,546 2 3,869 6 1,588 9 5,458-5 3,851-3 1,581 9 5,433-2 3,825-4 1,557 7 5,383 1
Energy and water supply 1 573 2 86-3 659 5 549-2 85 7 634 9 549-6 85-1 634 7 545-3 84 7 630-0

Coal extraction and solid fuels 111 252-1 11-4 263-5 231-0 11-4 242-4 230-1 11-4 241-5 228-1 11-4 239-4
Electricity 161 127-9 29-6 157-6 125-0 29-3 154-4 125-0 29-3 154-4 124-5 29-2 153-7
Gas 162 75-1 25-5 100-7 72-7 24-6 97-4 72-7 24-6 97-4 72-5 24-6 97-0
Water supply 170 52-9 9-9 62-7 53-9 10-4 64-3 54-8 9-8 64-7 53-4 9-6 63 6

Other mineral and ore extraction and processing 2 649-3 174-1 823 5 626-6 171 6 798 2 623 1 171-2 794-3 619-3 168 4 7878
Metal manufacturing 22 204 9 28 2 233 1 189 6 26 6 216-2 189 4 26-6 216 0 188-2 26 3 214-4Iron and steel 221 96-2 8-4 104-6 87-2 7-2 94-5 87-1 7-3 94-4 86-8 7-3 94-1Steel tubes, drawing, cold rolling and forming 222/223 49-9 9-0 58-9 47-5 9-1 56-7 47-4 9-1 56-5 46-7 8-8 55-4Non-ferrous metals 224 58-8 10-9 69-7 54-8 10-2 65-1 54-8 10-2 65-0 54-7 10-2 64-9
Extraction of metals, ores and minerals n.e.s. 21/23 37 3 3 9 41 3 37-3 3 9 41 3 37-3 3 9 41-3 373 3 9 41-3
Non-metallic mineral products 24 160-2 44-5 204 7 159 1 43 9 202-9 156 9 44-1 201-0 156 2 43-3 199 6Building products of concrete, cement etc 243 340 5-2 39-2 35-5 5-1 40-6 34-5 5-1 39-6 34-7 4-9 39-7
Chemical industry 25 233 5 95 6 329-1 227 6 95 3 323 0 226-6 94 7 321-2 224-7 93 0 317 7Basic industrial chemicals 251 102-8 20-2 123-1 99-1 19-8 119-0 98-0 19-7 117-7 97-3 19-6 116-9Pharmaceutical products 257 44-4 35-1 79-4 44-7 350 79-7 44-7 35-2 79-9 4K-0 34-8 79-8

Soap and toilet preparations 258 19-5 16-6 36-1 18-8 17-1 35-9 18-5 16-4 34-9 18-3 16-1 34-4'
Metal goods, engineering and vehicles 3 2,065 8 535-0 2,600 7 2,011-4 529 9 2,541 3 1,999-7 529-8 2,529 5 1,988 5 522 2 2,510-8
Metal goods n.e.s. 31 284-3 85-2 369-5 282-4 84-7 367-0 280 0 84 0 364-0 277-7 82 8 360 5

Foundries 311 61-6 80 69-6 60-6 8-3 68-9 59-8 8-5 68-3 59-5 8-0 67-6Bolts, nuts, springs etc 313 35-3 11-8 47-1 33-8 11-5 45-4 33-6 11-3 44-9 32-7 11-2 43-9’Hand tools and finished metal goods 316 150-4 56-8 207-1 151-3 56-2 207-4 150-0 55-3 205-3 149-9 54-8 204-7:
Mechanical engineering 32 667-8 122-3 790-1 638 5 118 0 756-5 636-5 118-6 755 2 632 0 116 5 748-4

Industrial plant and steelwork 320 66-7 8-4 75-2 63-2 8-4 71-6 63-0 8-3 71-4 63-0 8-3 71-3
Machinery for agriculture, food, chemical industries

etc 321/324 69-2 10-9 80-1 66-8 11-4 78-2 66-6 12-0 78-7 64-7 11-2 75-9
Metal working machine tools etc 322 66-3 13-6 79-9 61-8 12-5 74-2 62-4 13-0 75-4 62-3 12-4 74-7
Mining machinery, construction equipment etc 325 77-2 10-5 87-7 73-0 10-1 83-1 72-4 10-0 82-3 72-6 10-0 82-6
Mechanical power transmission equipment 326 27-2 5-5 32-7 24-4 4-7 29-1 23-8 4-6 28-4 23-2 4-4 27-6
Other machinery and mechanical equipmemt 328 310-6 59-5 370-1 299-5 56-7 356-2 298-6 56-3 354-9 296-2 55-8 352-0

Office machinery and data processing equipment 33 53-4 17-9 71 3 50-7 17-5 68 2 50 7 17-1 67-9 50 2 16 6 66 8

Electrical and electronic equipment 34 421 5 205 0 626 4 417 7 206 7 624-5 418-7 207 6 626 2 417-7 204-8 6224
Basic electrical equipment 342 89-6 26-6 116-3 85-1 25-7 110-8 85-4 26-7 112-1 85-2 26-5 111 -7
Industrial equipment, batteries etc 343 61-8 28-7 90-5 60-7 27-9 88-6 60-9 28-0 88-9 60-9 27-8 88-7
Telecommunications equipment 344 131-4 63-7 195-0 131-0 61-9 192-9 130-8 62-2 193-1 130-8 61-9 192-8
Other electronic equipment 345 68-2 52-5 120-7 70-9 57-0 127-9 71-4 56-6 128-0 70-9 55-3 „ 126-2
Domestic-type electric appliances 346 28-2 13-7 41-9 290 14-7 43-7 29-0 14-6 43-6 29-1 13-9 43-0

Motor vehicles and parts 35 271-7 34 7 306 4 266 8 34-6 301-4 263-3 34 4 297 8 263 9 34 6 2984
Motor vehicles and engines 351 100-0 9-2 109-2 97-7 9-3 107-0 97-1 9-2 106-3 97-0 9-2 106-3
Parts 353 119-5 21-1 140-6 117-7 21 -3 139-0 115-7 21-2 136-8 115-8 21-3 137-1

Other transport equipment 36 295 4 35 1 330-4 285 1 340 319-1 280 3 33 9 314 2 277-3 33 3 3105
Shipbuilding and repairing 361 106-4 8-9 115-3 102-8 8-8 111-7 100-0 8-8 108-9 99-2 8-6 107-8
Railway and tramway vehicles 362 36-8 »^-7 • 38-5 34-1 1-6 35-8 33-5 1-6 35-1 32-7 1-6 34-3
Aerospace equipment 364 144-7 21-7 166-4 141-0 21-1 162-1 139-6 21-0 160-6 >138-3 20-7 159-0

Instrument engineering 37 71-7 34 8 106 5 70-3 34-4 104-7 70 1 342 104-3 69-9 33 8 103-7

Other manufacturing industries 4 1,246 0 875-9 2,122-0 1,231-6 887-4 2,1190 1,228-6 880-8 2,109-3 1,217-6 867-0 2,084-61

Food drink and tobacco 41/42 370 3 246 1 616-5 362-9 251 6 614-4 361 9 248-4 610-3 356 2 239 2 595-4
Slaughtering, meat, meat products and organic oils 

and fats 411/412 59-2 38-5 97-7 59-1 40-0 99-1 59-5 40-4 99-9 58-6 39-3 97-8
Milk and milk products 413 30-7 10-3 40-9 31-4 10-6 42-0 31-1 10-8 41-9 30-9 10-8 41-7
Fruit and vegetable processing 414 16-7 17-2 33-9 17-4 18-4 35-8 17-2 17-8 35-0 16-9 170 33-9
Grain milling, starch, bread, biscuits and flour

confectionery 416/418/
419 78-2 66-2 144-3 76-6 68-8 145-4 76-0 67-8 143-8 74-1 63-3 137-4

Cocoa, chocolate, sugar confectionery etc 421 30-4 31-2 61-7 30-8 32-6 63-4 30-3 31-3 61-7 29-6 30-2 59-8
Animal feeding stuffs and miscellaneous foods 422/423 46-4 32-5 78-8 43-8 32-5 76-2 43-6 32-1 75-7 43-0 31-3 74-2
Spirit distilling, wines, brewing and malting 424/426/ 

427 63-5 20-2 83-7 60-5 19-5 80-1 60-5 19-1 79-7 60-0 19-2 79-2

Textiles 43 129-6 123-2 252 9 129-4 124-8 254-2 129-1 124-5 253 6 128 5 123 6 252-1
Woollen and worsted 431 27-4 19-2 46-6 27-4 18-8 46-2 27-1 18-7 45-9 26-9 18-7 45-6
Cotton and silk 432 . 23-9 17-4 41-2 24-8 17-6 42-5 24-9 17-7 42-5 24-9 17-2 42-1
Hosiery and other knitted goods 436 270 61-0 88-0 26-8 63-2 90-0 26-8 62-8 89-5 26-6 62-7 89-2
Textile finishing etc 433/434/

435/437 25-5 9-6 35-2 25-0 9-5 34-5 25-1 9-6 34-8 24-9 9-5 34-4

Footwear and clothing 45 76-3 213 9 290-2 76 0 219 2 295 2 75-5 219-4 294-9 75-7 219-1 294-8
Footwear 451 240 28-6 52-5 24-5 29-6 54-1 24-5 29-5 54-0 24-4 29-4 53-8
Clothing, hats and gloves and fur goods 453/456 40-9 ;^67-6 208-5 41-1 172-4 213-4 40-7 172-3 213-0 40-9 -4^72-3 213-2

Timber and wooden furniture 46 163 8 40-1 203 9 165 4 40 7 206 0 165-9 40 8 2067 164 8 39 5 2042
Wood, sawmilling, planing etc, semi-manufacture,

builders carpentry and joinery 461/462/
463 59-1 9-5 68-6 61-1 10-0 71-1 61-3 10-0 71-3 61-3 10-0 71-3

Wooden and upholstered furniture etc 467 83-9 21-7 105-6 84-1 21 -8 105-9 84-1 22-0 106-1 82-8 20-9 103-8

Paper, paper products, printing and publishing 47 323-7 155-1 478-8 315 4 151 8 467-2 315 0 151-5 466-5 313 9 150 6 464-5
Pulp, paper and board 471 32-4 6-5 38-9 31-1 6-4 37-5 30-7 6-5 37-3 30-8 6-5 37-3
Conversion of paper and board 472 660 38-8 104-7 64-1 38-3 102-4 64-1 37-9 102-0 64-0 37-8 . 10.1-8

.. Printing and publishing 475 225-4 109-9 335-2 220-2 107-1 327-4 220-1 1071 327-2 219-1 106-3 325-4

Rubber and plastics 48 127-5 49 9 177 3 127 1 50 0 177-1 126-5 49-6 176-1 125 9 48-9 174-8
Rubber products and specialist repairing of tyres 481/482 51-9 15-8 67-7 50-1 1'5-3 65-3 49-8 15-0 64-7 49-8 14-7 64-5
Processing of plastics 483 75-5 34-1 ; 109-6 770 34-8 111-8 76-7 34-7 111-4 76-1 34-2 110-3

Construction 5 880-8 116-2 997 0 874-1 116-2 990-3 874 1 116-2 990 3 874-1 116-2 990-3
Construction and repair of buildings, demolition
work 500/501 495-0 62-8 557-7 489-7 62-8 552-5 489-7 62-8 552-5 489-7 62-8

Civil engineering 502 159-4 21-5 180-9 158-8 21-5 180-4 158-8 21-5 180-4 158-8 21-5 180-4
Installation of fixtures and fittings 503 143-1 21 • 1 164-2 142-6 21-1 ;■ 163-6 142-6 21-1 163-6 142-6 21-1 163-6

93-8Building completion 504 83-4 10-8 94-2 830 10-8 93-8 83-0 10-8 93-8 83-0 10-8

GREAT BRITAIN

SIC 1980

THOUSAND

[Dec 1983] ||[Sep 1983][Dec 1982]

Male Female All Male Female AllAllMale Female

AllAllAll Part- 
time

Part- 
time

Part- 
time

Division 
Class 
or 
Group

EMPLOYMENT A
* Employees in employment: December 1983 || I *

All industries and services +

Agriculture, forestry and fishing 0

Index of production and construction 
industries 1-5

Indexof production industries 1-4

Of which, manufacturing industries 2-4

Service industries + 6-9

3,824 20,381

342 366 1

11,638 8,848 3,801 20,486 11,541 8,840

270-7 90-9 33-1 361-6 273 6 92-4

5,462-2 1,816-8 430-9 7,279 0 5,320 1 1,788-7

4,572-8 1,700 6 381-7 6,273-5 4,446-0 1,672 5

3,997-8 1,613 9 364-7 5,611-6 3,891-1 1,587-1

5,905-2 6,940-0 3,337-0 12,845 2 5,947 3 6,958-6 3,366-8 12,906-0

423-1 7,108 8 5,275 1 1,783 1 7,058 2

373-9 6,118 5 4,400-9 1,667-0 6,067-9

357 0 5,478-2 3,851-3 1,581-9 360 8 5,433 2

Agriculture, forestry and fishing 0
Agriculture and horticulture 010

Energy and water supply
Coal extraction and solid fuels 111
Extraction of mineral oil, natural gas 130
Mineral oil processing .140
Nuclear fuel production 152
Electricity 161
Gas J 62
Water supply 1'0

Other mineral and ore extraction etc 2

Metal manufacturing 22
Iron and steel 221
Steel tubes 222
Steel drawing, cold rolling, cold forming 223
Non-ferrous metals 224

2707 90 9 33 1
254-0 88-4 32-2

575 1 86 7 17-0
253-3 11-4 2-7

25-1 4-2 0-2
21-4 3-4 0-5
13-8 2-1 0-1

128-5 29-7 6-6
75-4 25-6 4-9
52-7 10-1 2-0

655 7 177 4 33 5

207-9 28-8 5 3
98-4 8-4 1-3
27-1 4-2 0-7
23-6 5-1 1-0
58-9 11-2 2-2

361 6 
342-4

661-8
264-7

29-3 
24-8 
15-9

158-2 
101-0 
62-8

833 1

236-7 
106-8
31-2 
28-7 
700

273 6 92 4 34-2 366 1
256-9 89-9 33-3 346-8

553-6 85 5 16 9 639 0
236-4 11-4 2-7 247-8

25-5 4-2 0-2 29-7
20-8 3-4 0-4 24-2
13-3 20 0-1 15-3

125-8 29-4 6-7 155-2
73-1 24-8 4-7 97-9
53-8 10-0 2-0 63-8

630 4 173 4 32-4 803-7

191-0 26-5 5-0 217 5
88-6 7-4 1-3 96-0
25-3 3-8 0-7 29-1
22-2 5-1 0-9 27-3
54-8 10-2 2-1 65-1

549 6 85 1 634-7
230-1 11-4 241-5

28-0 4-2 0-2 32’2
20-7 3-5 0-4 24-2
13-4 2-0 0-1 15-4

125-0 29-3 154-4
72-7 24-6 97-4
54-8 9-8 2.0 64-7

623-1 171-2 32-7 794-3

189-4 26-6 50 216-0
87-1 7-3 1-3 94-4
25-2 3-7 0-6 28-9
22-2 5-4 1-0 27-6
54-8 10-2 2-2 65-0

Extraction of metaliferous ores and minerals 
nes 21/23

Non-metallic mineral products 24
Structural clay 241
Cement, lime and plaster 242
Building products of concrete, cement eta 243
Asbestos goods 244
Abrasive products and working of stone etc 245/246
Glass and glassware 247
Refractory and ceramic goods 248

Chemical industry 25
Basic industrial chemicals 251
Paints, varnishes and printing ink 255
Specialised industrial products 256
Pharmaceutical products 257
Soap and toilet preparations 258
Specialised household products 259

Man made fibres 26

Metal goods, engineering and vehicles 3

Metal goods nes 31
Foundries 311
Forging, pressing and stamping 312
Bolts, nuts, springs etc " 313
Metal doors, windows etc 314
Hand tools and finished metal goods 316

Mechanical engineering 32
Industrial plant and steelwork 320
Agricultural machinery and tractors v 321
Metal-working machine tools etc 322
Textile machinery ' 323
Machinery for food etc industries 324
Mining machinery etc 325
Mechanical power transmission equipment 326
Machinery for printing etc industries 327
Other machinery and mechanical equipment 328
Ordnance, small arms and ammunition 329

Office machinery, data processing equipment 33

Electrical and electronic engineering 34
Insulated wires and cables 341
Basic electrical equipment " 342
Industrial equipment, batteries etc 343
Telecommunication equipment 344
Other electronic equipment 345
Domestic-type electric appliances 346
Electric lighting equipment and electrical

equipment installation 347,348

Motor vehicles and parts 35
Motor vehicles and engines 351
Bodies, trailers and caravans 352
Parts • ’ 353

Other transport equipment 36
Shipbuilding and repairing 361
Railway and tramway vehicles 362
Cycles, motor cycles and other vehicles 363,365 
Aerospace equipment 364

Instrument engineering 37
Measuring, precision instruments etc 371
Medical and surgical equipment 372
Optical precision instruments etc 373
Clocks, watches etc .374

Other manufacturing industries 4

373 3-9 0 9

161-0 44-6 8 3
15-5 1-7 0-6
13-0 1-5 0-4
34-6 5-2 1-4

8-7 2-3 0-4
14-9 3-1 0-7
40-3 11-3 2-6

• 33-9 19-3 2-2

236 0 98-2 18 7
103-8 20-6 4-0
23-8 7-8 1-8
34-9 12-0 2-1
44-6 35-8 6-7
19-8 17-3 3-1
9-0 4-7 1-0

13-5 2 0 0 3

2,088-4 543-9 104-2

288 6 87-1 21-1
63-1 8-3 2-1
23-6 - 5-8 1-5
35-6 12-0 3-8
14-3 3-2 0-8

1520 57-8 12-9

677 3 123-6 28 4
68-2 8-6 2-2
34-4 4-3 0-9
69-0 13-9 4-7
9-4 1-8 0-4

35-8 6-6 1-4
77-8 10-5 1-9
27-6 5-6 0-8
23-1 5-3 1-4

313-1 60-3 14-4
19-0 6-7 0-3

53-5 18-4 2-4

423-6 207 5 35-1
28-0 10-1 1-2
90-2 26-9 4-1
62-1 29-1 6-2

131-8 64-2 8-8
68-7 53-5 11-2
28-1 14-0 2-0

14-6 9-7 1-5

274-1 35 7 4-4
100-9 9-4 0-7
52-0 4-4 1-0

121-2 21-9 2-7

299-0 35-7 4-9
107-2 9-0 2-3
37-9 1-8 0-3

7-3 2-8 0-3
146-6 22-1 20

72-2 36 0 7-9
40-3 16-8 3-2
12-5 7-1 1-9
14-5 7-9 2-7
4-9 4-2 0-2

1,253 6 892 6 227-0

41-3 37-3 3 9

205-5 159 6 44-9
17-3 16-1 1-8
14-6 12-8 1-4
39-9 35-2 5-1
11-0 8-3 2-0
18-0 14-3 3-0
51-6 39-3 11-2
53-2 33-6 20-2

334-2 229 2 96 2
124-4 99-3 20-0

31-6 23-6 7-6
46-9 33-7 120
80-5 45-1 35-6
37-0 19-4 17-0
13-7 8-1 4-1

15-5 13-2 1-9

2,632-3 2,022-3 529 1

375-7 282-5 84-5
71-4 60-6 8-4
29-5 22-7 5-4
47-6 33-6 11-5
17-5 14-4 3-7

209-8 151-2 55-5

800-9 644-0 118 0
76-7 64-1 8-4
38-7 33-4 4-4
82-9 62-1 12-8
11-2 9-4 1-7
42-5 33-5 6-2
88-4 75-3 10-3
33-2 24-9 4-9
28’3 21-2 5-6

373-4 301-1 56-8
25-7 18-9 7-0

71-9 51-4 17-8

631 1 418-5 206 0
38-1 26-8 9-7

'117-1 86-4 26-7
91-2 61-1 280

196-1 130-5 62-4
122-2 70-2 55-2
42-2 28-9 14-3

24-3 14-7 9-8

309 8 267-6 34-7
110-3 98-0 9-2
56-4 51-3 4-1

143-1 ‘ T18-4 21-3

334-7 288-0 34-4
116-2 1040 9-0
39-7 34-8 1-6

' . 10-1 7-1 2-5
168-6 142-1 21-2

108 2 70-3 33 8
57-2 41-0 17-1
19-6 12-6 6-7
22-4 13-4 7-2

9-0 3-3 2-8

2,146-2 1,238 5 884-7

0 9 41 3 37-3

8-1 204-5 156-9
0-5 18-0 160
0-4 14-2 12-5
1-2 40-3 34-5
0-3 10-2 8-1
0-8 17-3 13-8
2-6 50-5 38-6
2-3 5'3-9 33-4

18 1 325-4 226 6
3-6 119-4 980
1-8 31-2 23-6
2-1 45-7 33-7
6-3 80-7 44-7
3-5 36-4 18-5
0-8 12-1 80

0 3 15-1 12-9

100-8 2,551 3 1,999-7

19-7 367-0 2800
2-0 69-0 59-8
1-6 28-1 22-6
3-4 45-1 33-6
0-8 18-1 140

11-9 206-7 1500

28 3 762 0 636-5
2-8 72-5 630
1-0 37-8 33-5
5-2 74-9 62-4
0-4 11-1 9-5
1-5 39-7 33-2
1-9 85-5 72-4
0-6 29-8 23-8
1-4 26-8 21-5

13-2 357-9 298-6
0-4 26-0 18-8

2-4 69 2 50-7

34-5 624-4 418-7
1-0 36-4 26-8
40 113-0 85-4
5-2 89-1 60-9
9-1 192-9 130-8

11-5 125-4 71-4
2-2 43-2 290

1-6 24-5 14-3

3 9 302 3 263-3
0-7 107-2 97-1
10 55-4 50-6
2-2 139-7 115-7

4-5 322-3 280-3
2-2 113-0 100’0
0-3 36-4 33-5
0-3 9-6 7-2
1-8 163-3 139-6

7 4 104-1 70-1
3-4 58-1 41-1
1-9 19’3 12-6
2-0 20-6 13-1
0-2 6-1 3-2

223 8 2,123-2 1,228 6

3 9 0 9 41-3

44-1 7-9 201 0
1-8 0-4 17-8
1-3 0-4 13-8 .
5-1 1-2 39-6
1-9 0-3 100
2-9 0-7 16-7

10-9 2-7 49-5
20-2 2-1 53-6

94-7 18 6 321-2
19-7 3-6 117-7
7-5 1-8 31-1

11-9 2-1 45-6
35-2 7-1 79-9
16-4 3-3 34-9

4-1 0-8 12-1

1-9 0 3 14-9

529 8 106 1 2,529-5

840 190 3640
8-5 20 68-3
5-4 1-4 280

11-3 3-3 44-9
3-5 0-6 17-5

55-3 117 205-3

118 6 33 9 755-2
8-3 3-0 71-4
4-3 1-2 37-8

130 6-0 75-4
1-7 0-4 11-1
7-7 6-1 40-9

100 1-9 82-3
4-6 0-5 28-4
5-6 1-4 27-1

56-3 13-0 354-9
7-1 0-4 25-9

17-1 2 8 67 9

207-6 35 2 626 2
9-9 10 36-7

26-7 4-1 .y 112-1
280 5-0 88-9
62-2 8-9 193-1
56-6 120 1280
14-6 2-6 43-6

9-6 1-6 23-8

34-4 3 5 297-8
9-2 0-7 106-3
4-1 0-9 54-6

21-2 1-9 136-8

33 9 4-3 314-2
8-8 20 108-9
1-6 0-2 35-1
2-5 0-3 9-7

21-0 1-8 J60-6

34-2 7-4 104 3
17-4 3-4 58-6
6-8 1-8 19-4
7-2 2-1 20-3
2-7 0-2 60

880 8 222 1 2,109-3
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■4 A EMPLOYMENT
I * i * Employees in employment: December 1983 ||

THOUSAND

GREAT BRITAIN

SIC 1980

Food, drink and tobacco
Meat and meat products, organic oils and fats
Milk and milk products
Fruit and vegetable processing
Fish processing
Bread, biscuits and flour confectionery
Sugar and sugar by-products
Cocoa, chocolate, sugar confectionery etc
Animal feeding stuffs and 

miscellaneous food
Spirit distilling and compounding
Brewing and malting, cider and perry
Soft drinks
Tobacco

Textiles
Woollen and worsted
Cotton and silk
Hosiery and other knitted goods
Textile finishing
Carpets etc
Other textiles

Leather and leather goods

Footwear and clothing
Footwear
Clothing, hats, gloves and fur goods 
Household textiles etc

Timber and wooden furniture
Saw-milling, planing, semi-finished wood 

products
Builders carpentry and joinery 
Articles of wood, cork etc

Wooden and upholstered furniture etc

Paper, printing and publishing
Pulp, paper and board 
Conversion of paper and board 
Printing and publishing

Rubber and plastics
Rubber products, tyre repair etc 
Processing of plastics

Other manufacturing
Jewellery and coins 
Photo/cinematographic processing 
Toys and sports goods 
Other manufacturing nes

Construction
Construction and repair of buildings, 

demolition work
Civil engineering
Installation of fixtures and fittings 
Building completion

Distribution, hotels, catering, repairs

Wholesale distribution
Agricultural and textile raw materials etc 
Fuels, ores, metals etc
Timber and building materials
Machinery, industrial equipment, vehicles 
Household goods, hardware, ironmongery 
Textiles, clothing, footwear etc 
Food, drink and tobacco 
Pharmaceutical and medical goods 
Other wholesale distribution

Dealing in scrap and waste materials

Commission agents

Retail distribution
Food
Confectioners, tobacconists etc 
Dispensing and other chemists 
Clothing
Footwear and leather goods
Furnishing fabrics etc
Household goods, hardware, ironmongery 
Motor vehicles and parts
Filling stations
Books, stationery, office supplies 
Other specialised distribution 
Mixed retail businesses

Hotels and catering
Restaurants, snack bars, cafes etc 
Public houses and bars 
Night clubs and licensed clubs 
Canteens and messes
Hotel trade
Other tourist etc accommodation

Repair of consumer goods and vehicles 
Motor vehicles
Footwear, leather and other consumer goods

Transport and communication

Railways

Other inland transport
Scheduled road passenger transport
Road haulage 
Other inland transport nes

Sea transport

[Dec 1982] [Sep 1983]

All Male AllMale Female Female

All All

16-7

44 15 0

163 246

889-45

1,804-16

14 962

10 663

1,059 5

151-871

47-774

20-0
84-2

325 4 
32-8 
66-6 

226-0

129-3 
52-6 
76-7

47
471
472
475

61
611
612
613
614
615
616
617
618
619

66
661
662
663
664
665
667

129-6 
27-6 
24-0 
26-7 
21-8 
12-8

499-2 
161-2 
144-7 
84-3

585-7 
21-3 
76-0 
92-1 
99-T 
33-1 
20-3 

164-4 
14-9 
64-4

56-2 
15-2 
49-2 
17-2 
15-1

151-9
132-2

19-7

25-4
33-5

64/65
641
642
643
645
646
647
648
651
652
653
654
656

76 4
23-9
41-2
11-3

754 0 
202-4 
48-6 
17-2 
33-6 
-10-0 
■12-3 
90-3 

137-6 
53-2 
25-7 
43-5 
79-5

340 8 
163-1 
165-7 
Si -9

500/501
502
503
504

49
491
493
494
492,495

43
431
432 .
436
437
438
433,434 
435/439

48
481,482
483

41/42 
411/412
413
414
415
419
420
421 
416/418/ 
422/423 
424 
426/427
428
429

67
671 
672/673

45
451
453,456 
455

72 
721
723 
,722/726

461/462
463
464/465/
466
467

Part- 
time

Part- 
time

Division 
Class 
or 
Group

40-4
10- 2 
6-5

11- 2
12- 5

287-1 
64-0 
62-1 
50-8 
25-8 
76-0 

8-3

374 5 
60-0 
30-7 
17-3 
5-1 

69-7 
8-1 

30-6

[Dec 1983] ||

Male Female All

All Part- 
time

361-9 248 4 88 9 610-3
59-5 40-4 11-4 99-9
31-1 10-8 2-6 41-9
17-2 17-8 5-0 35-0
4-7 8-4 3-9 13-1

67-2 66-1 34-5- 133-3
8-2 2-3 0-4 10-4

30-3 31-3 14-5 61-7

52 3 33-9 10-3 86-2
13-9 8-1 0-7 22-0
46-7 11-1 2-3 57-7
16-9 6-8 1-9 23-7
14-0 11-5 1-4 25-5

129 1 124-5 23 4 2536
27-1 18-7 4-6 45-9
24-9 17-7 3-1 42-5
26-8 62-8 11-3 89-5
21-5 7-9 1-4 29-4
12-4 5-5 0-7 17-9

16-4 12-0 2-3 28-4

15-8 10-7 3-1 26 5

75-5 219 4 37-8 2949
24-5 29-5 3-4 54-0
40-7 172-3 28-3 213-0
10-4 17-5. 6-1 27-9

165 9 40 8 12 4 2067

26-8 3-8 1-5 30-5
34-5 6-3 2-4 40-8

20-5 8-8 2-6 29-3
84-1 22-0 5-9 106-1

315-0 151-5 36 2 4665
30-7 6-5 1-1 37-3
64-1 37-9 7-5 102-0

220-1 107'1 27-5 . 327-2

126 5 49 6 11-6 1761
49-8 15-0 2-9 64-7
76-7 34-7 8-7 111-4

39 0 35 9 8 9 748
8-7 5-8 1-9 W14-5
5-7 7-0 1-4 12-7

12-1 13-6 4-0 25-6
12-5 9-5 1-6 S;/22-0

874-1 116-2 49 2 9903

489-7 62-8 27 7 552-5
158-8 21-5 5-6 180-4
142-6 21-1 10-2 163-6
83-0 10-8 5-7 93-8

1,841-1 2,191-9 1,309-2 4,0330

586 0 265-4 84-4 851-5
20-2 8-1 3-1 28-3
75-1 24-3 6-0 99-4
93-0 28-7 9-4 121-7

100-3 37-0 8-4 . 137-3
33-6 18-7 5-8 52-3
20-0 18-0 4-8 38-0

162-9 74-4 27-8 237-3
15-2 14-7 3-9 29-9
65-7 41-6 15-2 107-3

15-7 3 0 19 18-7

10-7 6-2 2 3 16-9

774-6 1,301-1 770 3 2,075-7
209-1 365-4 244-6 574-5

50-8 104-0 74-2 154-8
17-4 113-5 48-1 130-9
34-4 121-9 72-2 156-3
11-2 54-4 38-3 65-6
10-8 11-7 6-9 / 22-5
95-7 82-4 47-6 178-0

140-4 42-7 15-7 183-2
52-7 25-3 14-4 78-0
26-8 42-4 26-6 69-2
45-4 59-4 29-9 104-8
80-0 277-9 152-1 '357-9

302 5 575 0 432-9 877-5
64-1 108-7 77-8 172-8
68-3 157-6 142-3 225-9
55-6 85-7 75-9 : ‘141-2
28-5 80-0 49-2 108-5
77-6 136-8 84-3 214-4
8-3 6-2 3-4 14-5

151-6 41-2 17-4 192-9
131-0 31-8 14-0 R162-8
20-6 9-5 3-4 •• ■: 30-1

253-4 91-7 627-9 367 2 252-0 90-4 619-3
40-3 11-8 100-3 59-4 39-1 10-4 98-5
10-5 2-5 41-3 31-4 10-7 2-6 42-1
18-4 6-0 35-7 17-3 17-4 5-3 34-7
8-3 4-2 13-4 5-0 8-9 4-0 13-9

65-9 35-2 135-6 69-0 66-5 34-7 135-5
2-4 0-5 10-5 6-7 2-0 0-4 8-6

32-1 14-9 62-7 32-2 34-3 16-3 66-6

34-9 10-6 91-1 53-0 34-9 10-9 88-0
8-9 0-7 24-1 13-7 8-1 0-7 21-8

11-9 2-1 61-2 47-4 11-3 2-0 58-7
6-9 1-6 24-2 17-6 7-0 1 -7 24-5

12-8 1-6 27-9 14-4 1,1-9 1-5 26-3

125-8 23 5 255-4 130-0 124-5 23 8 254 5
19-3 4-3 46-9 27-6 18-8 4-6 46-4
17-6 3-0 41-6 24-9 17-7 3-2 42-6
63-0 11-5 89-6 26-8 62-8 11-4 89-6

8-0 1-5 29-8 21-4 7-8 1-5 29-2
5-7 0-9 18-5 12-5 5-4 0-7 17-9

12-2 2-4 29-0 16-8 12-1 2-4 28-9

10 6 2 7 25 6 15 5 10-4 2 9 25 9

216 3 38 6 292-7 75 4 217-7 36-4 293-1
28-8 4-0 52-7 24-3 29-3 3-3 53-6

169-4 28-5 210-6 40-7 171-2 27-3 211-9
18-1 6-1 29-5 10-4 ,17-3 5-9 27-7
39 8 11-5 203 0 165-4 40 1 12-2 205 5

3-9 1-5 29-3 27-1 3-7 1-5 30-8
5-4 2-2 39-0 33-7 5-9 2-5 39-6

8-5 2-5 28-4 20-3 8-8 2-3 29-1
22-0 5-4 106-2 84-3 21-7 5-9 106-0

156-9 36 5 482-3 316-9 152-4 36-4 469-4
6-8 1-4 39-5 30-9 6-6 1-3 37-6

39-6 8-2 106-2 64-9 38-4 7-5 103-3
110-5 26-8 336-5 221-1 107-4 27-5 328-5

51 0 12 4 180 3 126 6 49 7 12 4 176-3
16-1 2-8 68-7 49-8 15-0 2-8 64-8
34-9 9-6 111-6 76-8 34-7 9-6 111-5

38-7 10 0 79-0 41-4 37 8 9 2 79 2
6-2 2-5 16-4 9-1 5-4 1-7 14-4
7-5 2-1 14-0 7-3 7-6 1-7 14-8

14-3 3-8 25-4 11-8 15-3 4-2 27-1
10-7 1-7 23-2 13-2 9-6 1-7 22-8

116 2 49-2 1,005-5 874 1 116-2 49 2 990 3

62-8 27-7 562-0 489-7 62-8 27-7 552-5
21-5 5-6 182-7 158-8 21-5 5-6 180-4
21-1 10-2 165-7 142-6 21 -.1 10-2 163-6
10-8 5-7 95-1 83-0 < 10-8 5-7 93-8

2,151 7 1,223-5 3,955 8 1,846 0 2,153-4 1,258-8 3,999-4

264 8 84 2 850-4 584-6 262 7 82 0 847 3
8-3 2-7 29-6 21-1 8-5 2-9 29-6

23-4 5-9 99-4 75-2 24-5 6-1 99-7
29-4 9-0 121-6 92-6 29-0 9-4 ■. 121-6
36-3 9-6 135-3 99-9 37-1 8-7 137-0
18-7 5-8 51-8 32-9 17-9 5-4 50-8
18-1 6-2 38-5 20-2 17-7; 5-0 37-9
75-5 28-4 239-9 162-0 72-5 26-5 234-5
14-6 3-5 29-5 15-1 14-1 3-7 29-2
40-4 13-1 104-8 65-7 41-2 14-3 107-0

3-4 16 18 3 15-3 3-1 2-1 18-5

6 6 2-3 17-2 10-7 6-1 2 3 16-8

1,268 4 716 2 2,022 4 757 8 1,229 1 714-9 1,987-0
354-2 220-1 556-6 202-6 347-7, 227-2 550-2
103-5 72-7 152-1 50-3 101-1 73-4 151-4
111-5 48-2 128-7 16-6 103-3 43-9 119-9
117-3 66-6 150-9 33-1 114-5 67-2 147-6
49-9 31-2 59-9 10-5 52-3 36-2 62-8
10-3 7-1 22-7 11-3 10-9 6-1 22-1
78-9 42-5 169-3 93-8 79-3 44-1 173-0
43-2 16-0 180-7 139-7 42-8 15-7 182-5
23-4 10-2 76-6 53-7 24-7 13-3 78-4
39-2 25-5 64-9 25-8 40-0 24-9 65-9
55-4 24-9 98-9 44-8 54-6 26-4 99-4

281-6 151 -3 361-1 75-7 257-9 136-6 333-6

569-1 401-8 856 1 326-7 611-7 440 4 938 4
105-4 71-8 169-5 66-7 112-7 77-9 179-4
159-7 136-0 221-8 71-0 158-9 142-8 229-9
86-1 70-2 136-9 54-4 83-7 74-6 138-1
81-7 47-7 107-5 28-3 80-8 47-3 109-1

129-7 70-8 205-7 82-8 150-6 85-0 233-4
6-4 5-2 14-8 23-4 25-2 12-9 48-6

39 3 17-5 191-3 150-9 40 6 17 2 191 5
31-4 14-2 163-6 131-5 31-8 14-0 163-4

7-9 3-3 27-6 19-3 8-8 3-2 28-2

258 7 53-1 1,318-2 1,043 8 259 4 52 3 1,303 2

10 8 0 6 162-6 148 8 10 7 0 7 159-5

50-1 15 8 390 9 342 0 51 7 16-2 393 7
23-0 4-6 186-1 165-9 23-6 4-9 189-5
22-5 9-5 188-2 163-9 23-2 9-5 187-1

4-7 1-7 16-6 5 122 5-0 1-8 17-2

5 8 0 5 53 5 41 9 5-1 0 5 47-0

339 9 50 6 16 5 3906
163-1 23-0 4-9 . 186-1
164-9 22-8 9-7 187-7

12-0 4-8 1-9 16-8

40-6 5 0 0 4 45-6

S12 MARCH 1984 EMPLOYMENT GAZETTE

THOUSAND

[Dec 1982] [Sep 1983] [Dec 1983] ||GREAT BRITAIN

FemaleMale Female All Male All Male Female All

AllAll All
SIC 1980

Owning and dealing in real estate

Education

Research and development

Part- 
time

Part- 
time

Part- 
time

Division 
Class 
or 
Group

Other services
Social welfare etc
Tourist and other services

Sanitary services
Refuse disposal etc 
Cleaning services

MARCH 1984 EMPLOYMENT GAZETTE S13

Renting of movables
Construction machinery etc 
Consumer goods
Transport and movables nes

Medical and other health services 
Hospitals, nursing homes etc •' 
Other medical care institutions 
Medical practices 
Dental practices 
Other health services

Recreational and cultural services
Film production, authors etc 
Radio, television, theatres etc 
Libraries, museums, art galleries etc 
Sport and other recreational servfces

Personal services t
Laundries, dyers and dry cleaners 
Hairdressing and beauty parlours 
Personal services nes

f Other services

tPublic administration and defence 
National and local government nes 
Police
Fire services
National defence
Social security

Airtransport

Supporting services to transport
Inland transport 
Sea transport 
Airtransport

Miscellaneous transport and storage

Postal services and telecommunications

Banking, finance, insurance etc

Banking and finance
Banking and bill discounting 
Other financial institutions

Insurance, except social security

Business services
Auxiliary to banking and finance 
Auxiliary to insurance 
House and estate agents 
Professional services nes 
Advertising.
Business services

EMPLOYMENT -4 # /\
* Employees in employment: December 1983 || I **+

—d"^ analysed according to type of service, are published at table 1,7
t Domestic.servants are excluded. Locally engaged staff working in diplomatic and other overseas organisations are included.
|| First estimates. The full industrial analysis will be given in the April issue of Employment Gazette.

75 31-2 12 9 0-4 44-1 29 5 13-4 0-4 42 9

76 82 9 15 0 2-8 979 80-3 15 4 27 95-7 78-7 14-3 2-4 930
761 13-8 3-2 1-1 17-0 13-4 3-1 1-1 16-5 12-5 2-8 1-0 15-3
763 41-3 4-4 1-4 45-7 39-7 4-4 1-4 44-0 39-0 4-2 1-2 43-2
764 27-8 7-4 0-2 35-2 27-3 7-9 0-2 35-2 27-2 7-3 0-2 34-5

77 87 8 60-7 11-6 148-5 85 8 608 10-7 146 6 84-7 61 4 11-9 146-1

79 317-3 103 4 21-4 420 7 315 6 102-2 21-2 417-8 314-5 101-4 20 9 415-9

8 883 9 818-7 200 8 1,702-6 896 1 848-8 213-2 1,744 9

81 200 5 269-8 41-5 470 4 200 2 281 9 50 5 482-1
814 156-7 207-0 28-0 263-7 156-9 211-8 31-4 368-7
815 43-8 62-8 13-5 106-7 43-3 70-1 19-2 113-4 43-8 71-0 19-4 114-8

82 124-4 96 5 15-1 220-9 123-4 95-6 14 5 218 9 123-0 95 9 14 5 218 9

83 439-3 399 8 125 6 839 1 445 8 409-5 126 4 855-3 446-0 410-2 128 0 856-2
831 11-1 7-4 1-7 18-6 11-8 8-5 1-7 20-3 11-8 8-8 1-8 20-6
832 30-6 34-8 9-2 65-4 30-5 34-9 9-9 65-4 30-2 34-5 9-8 64-7
834 31-8 38-0 15-8 69-9 33-0 40-4 16-3 73-4 33-3 41-0 16-5 74-3
837 118-9 50-1 16-5 168-9 121-5 51-2 16-9 172-7 120-9 52-5 18-3 173-4
838 20-6 16-7 4-1 37-3 20-2 16-6 4-6 36-8 20-7 16-8 4-3 37-4
839 137-6 104-8 35/6 242-4 140-3 109-9 34-3 250-2 140-6 108-6 34-5 249-2

84 62 0 21-5 6-2 83 4 647 23-9 70 88 7
842 32-3 5-2 1-7 37-5 32-7 5-2 1-7 37-9
846 14-9 9-2 3-0 24-2 16-8 10-6 3-6 27-4 17-1 10-6 3-2 27-6
841/843/
848/849 14-7 7-1 1-5 21-8 15-2 8-2 1-7 23-4 14-6 7-7 1-7 22-3

85 57-7 31-1 12 5 88 8 61-9 37-9 14-8 99 9 599 34-7 11-2 94 6

9 2,157-7 3,711-0 1,859 6 5,868-7 2,161-4 3,697-0 1,842 5 5,858-4

91 814-5 723 6 225-1 1,538 1 814-9 724-2 225-7 1,539-1
911 461-9 539-0 196-7 1,000-9 467-8 543-8 198-0 1,011-6
913 138-6 49-8 14-0 188-4 139-3 49-8 13-9 189-1
914 54-4 5-1 2-2 59-5 54-6 5-1 2-3 59-8
915 91-4 44-0 5-3 135-3 86-4 42-8 4-9 129-2
919 33-0 70-8 3-1 103-8 31-6 67-7 3-0 99-3

92 106 9 163-7 151 2 270-7 110-5 180 5 169 5 291-0
921 71-7 11-4 4-6 83-0 <71 -8 11-5 4-7 83-2
923 35-3 152-4 146-6 187-7 38-7 169-0 164-8 207-8 39-3 168-6 165-0 207-8

93 510 2 1,035 8 601-8 1,546-0 486 5 981-0 551-8 1,467-5

94 84 8 32-1 5 4 116-9 85 3 35 7 5 5 121-1 866 35 4 5-4 122-1

95 266 0 998 8 4527 1,264-9 268 0 1,001-3 448-1 1,269-3
951 220-7 820-5 354-9 1,041-1 222-1 820-3 349-3 1,042-4
952 35-1 82-3 39-3 117-3 35-3 82-3 38-7 117-7
953 4-1 47-5 36-1 51-6 4-2 49-3 37-5 53-6
954 3-7 31-2 12-0 34-9 3-8 32-1 12-4 35-8
955/956 2-5 17-3 10-3 19-8 2-5 17-3 10-3 19-8

96 133-0 428-6 266-4 561-6 143-3 437 9 2738 581 1
961 82-7 378-9 245-3 461-7 91-6 389-1 250-4 480-7 93-3 391-2 252-3 484-5
969 16-5 19-1 10-1 35-6 17-9 18-2 , 12-4 36-1 17-5 18-6 12-6 36-2

97 198-3 201-4 111-3 3997 208 4 208 9 120 6 417-2
971,976 15-1 13-4 8-0 28-5 11-2 14-0 9-1 25-1 11-4 14-0 9-2 25-4
974 42-2 27-6 8-1 69-8 42-2 28-0 8-1 70-2 41-6 28-2 7-9 69-8
977 18-0 34-2 14-2 52-2 19-9 38-9 18-3 58-8 17-9 34-3 15-5 52-3
979 123-0 126-2 81-0 249-2 135-1 128-0 85-1 263-1 123-4 123-5 81-8 246-9

98 42-5 125-5 45-5 168-0 43-1 126 2 47-4 169 3 41-9 125 8 45-9 167-6
981 17-4 42-0 17-4 59-4 ? 18-0 42-1 17-9 60-1 17-7 41-6 17-8 59-3
982 ‘ 10-7 75-4 23-4 86-1 11-1 75-4 24-0 86-5 10-6 75-3 23-3 86-0
989 14-4 8-0 4-7 22-4 14-0 8-6 > 5-5 22-7 13-5 8-9 4-9 22-4



4 J” EMPLOYMENT
I * O Employees in employment by region*
. THOUSAND

Standard 
region

SIC 1980

Male Female Total Index 
1980
= 100

Index of 
produc­
tion and 
construc­
tion in­
dustries

1-5

Index 
1980 
= 100

Index of Index Index of 
manufac­
turing 
industries

2-4

Index 
1980 
= 100

Index of 
service 
industries

6-9 |

All Part- 
time

tion in­
dustries

1-4

= 100

South East
1982 Sep 4,003 3,046 1,234. 7,050 94-5 2,048 88-9 1,726 89-2 1,607 88-9 4,923

Dec 3,957 3,050 1,257 7,007 940 2,012 87-4 1,697 87-7 1,580 87-4 4,923
1983 Mar 3,918 3,014 1,236 6,931 930 1,987 86-3 1,680 86-8 1,564 86-5 4,876

Jun 3,911. 3,038 1,262 6,949 93-2 1,980 860 1,673 86-5 1,559 86-2 4,899
Sep 3,933 3,036 1,247 6,969 93-5 1,976 85-8 1,665 86-1 1,551 85-8 4,915

Greater London!
(included in-
South East)
1982 Sep 1,995 1,468 502 3,463 854 703 650 2,607

Dec 1,981 1,478 512 3,460 837 689 637 2,620
1983 Mar 1,958 1,463 .505 3,421 826 682 630 2,592

Jun 1,947 1,477 520 3,424 821 677 626 2,600 I
Sep 1,957 1,471 512 3,428 815 669 618 2,610

East Anglia
1982 Sep 392 280 127 673 96-2 223 88-2 187 88-7 176 88-1 409

Dec 389 269 123 658 94-1 220 87-1 185 87-8 174 87-2 397
1983 Mar 386 262 120 648 92-6 216 85-5 182 86-3 171 85-6 394 j

Jun 386 279 127 665 950 214 84-6 180 85-3 168 84-5 414
Sep 388 278 121 667 95-3 216 85-5 182 86-2 170 85-4 409

South West
1982 Sep 861 658 318 1,519 96-2 483 88-7 407 890 378 88-8 985

Dec 840 640 308 1,481 93-8 472 86-7 397 86-9 369 86-7 959
1983 Mar 832 628 306 1,459 92-4 466 85-6 394 86-1 366 85-8 947

Jun 846 657 328 1,504 95-2 463 85-1 391 85-5 363 85-2 994
Sep 852 658 327 1,510 95-6 465 85-4 391 85-6 363 85-3 995

West Midlands
1982 Sep 1,131 812 338 1,943 89-1 887 82-9 801 82-7 748 820 1,023

Dec 1,118 808 338 1,926 88-4 871 81-4 787 81-2 735 80-5 1,022
1983 Mar 1,101 795 334 1,897 870 854 79-8 772 79-6 720 78-9 1,014

Jun 1,102 802 337 1,904 87-4 848 79-3 766 79-1 715 78-3 1,026
Sep 1,108 803 342 1,911 87-7 850 79-5 767 79-2 716 78-5 1,029

East Midlands
1982 Sep 827 602 258 1,429 93-4 660 88-7 599 890 510 88-1 734

Dec 812 603 264 1,415 92-5 646 86-8 587 87-1 498 860 736
1983 Mar 797 588 256 1,385 90-5 632 84-9 574 85-2 486 840 722

Jun 800 603 271 1,403 91-4 629 84-5 571 84-8 485 83-8 742
Sep 804 608 269 1,413 92-3 632 850 574 85-2 489 84-5 746

Yorkshire and
Humberside

1982 Sep 1,042 749 350 1,791 91 -7 750 85-3 660 85-4 548 83-8 1,010
Dec 1,030 755 356 1,784 91-3 735 83-6 647 83-8 536 820 1,018

1983 Mar 1,016 747 353 1,763 90-2 724 82-4 638 82-6 528 80-8 1,010
Jun 1,012 747 353 1,759 900 714 81-3 629 81-4 521 79-6 1,015
Sep 1,013 746 354 1,759 900 717 81-6 631 81-6 525 80-3 1,012

North West
1982 Sep 1,321 1,041 446 2,362 90-7 922 83-8 809 83-6 747 83-1 1,422

Dec 1,304 1,045 452 2,349 90-2 902 820 791 81-8 731 81-3 1,429
1983 Mar 1,287 1,027 443 2,314 88-9 884 80-3 775 80-2 715 79-6 1,413

Jun 1,284 1,032 448 2,315 88-9 877 79-7 769 79-5 709 78-9 1,422
Sep 1,287 1,032 452 2,319 89-1 878 - 79-8 768 79-5 709 78-9 1,423

North
1982 Sep 622. 453 194 1,075 898 445 83-7 382 84-5 318 84-0 616

Dec 612 455 200 1,066 890 434 81-6 372 82-3 309 81-7 618
1983 Mar 601 447 199 1,049 87-5 424 79-8 364 80-5 302 79-9 610

Jun 596 447 198 1,042 87-0 419 78-8 358 79-3 298 79-8 610
Sep 593 448 198 1,042 870 416 782 355 78-5 295 780 611

Wales
1982 Sep 523 381 158 904 91-1 328 81-6 279 81-6 222 790 552

Dec 513 380 160 892 89-9 321 800 273 80-0 218 77-3 546
1983 Mar 510 374 158 884 89-1 316 78-7 269 78-9 215 76-2 544

Jun 508 385 169 893 900 314 78-2 267 78-3 213 75-7 557
Sep 509 385 164 894 90-1 315 78-4 268 78-3 214 76-2 555

Scotland
1982 Sep 1,080 852 346 1,932 93-4 678 860 546 86-3 472 84-6 1,211

Dec 1,063 843 343 1,907 922 665 84-4 536 84-8 > 462 82-9 1,197 .
1983 Mar 1,050 833 340 1,883 91 0 652 82-7 526 83-1 452 81-1 ®t,188

Jun 1,056 846 349 1,902 91-9 645 81-8 520 82-1 447 80-1 1,214
Sep 1,053 846 349 1,899 91-8 645 81-9 518 81-8 445 79-8 1,210

Great Britain
1982 Sep 11,803 8,875 3,768 20,678 92-9 7,422 86-2 6,395 86-3 5,726 85-5 12,884

Dec 11,638 8,848 3,801 20,486 92-0 7,279 84-5 6,273 84-7 5,612 83-8 . 12,845
1983 Mar 11,497 8,715 3,745 20,211 90-8 7,154 83-1 6,174 83-3 5,519 82-4 12,718

Jun 11,500 8,835 3,843 20,335 91-3 7,102 82-5 6,123 82-6 5,478 81-8 12,894
Sep 11,541 8,840 3,824. 20,381 91-6 7,109 82-5 6,118 82-6 5,478 81-8 12,906

EMPLOYMENT 4
Employees in employment by region*  I * O

 THOUSAND

Standard 
region

SIC 1980

Index 
100 
1980 =

Agricul­
ture, 
forestry 
and 
fishing

0

Energy 
and watt 
supply

1

Metal 
>r manufac­

turing 
and 
chemicals

2

Metal 
goods, 
engineer­
ing and 

» vehicles

3

Other 
manufac­
turing

4

Construc­
tion

5

Wholesale 
distri­
bution, 
hotels 
and 
catering

61-63, 
66-67

Retail 
distribu­
tion

64/65

Transport 
and 
communi­
cation

7

Banking 
insurance 
and 
finance

8

Public 
adminis­
tration 
and 
defence

91-92

Education, 
health 
and 
other 
services

93-99

South East
1982 Sep 96-9 79 119 182 830 595 322 707 694 573 850 658 1,441

Dec 96-9 71 117 179 816 586 315 691 710 565 847 657 1,453
1983 Mar 96:0 69 116 179 806 579 307 681 686 559 845 664 1,442

Jun 96-4 70 114 176 801 582 307 701 689 559 854 662 1,434
Sep 96-8 78 114 175 799 576 310 706 694 558 864 663 1,429

Greater London!
(included in
South East)
1982 Sep 2 53 70 282 297 151 363 304 351 564 370 655

Dec 2 52 69 277 291 148 363 312 346 565 370 664
1983 Mar 2 52 68 274 289 144 355 299 338 565 376 659

Jun 2 5,1 67 269 290 144 358 300 337 569 374 662
Sep 2 51 67 265 286 146 354 303 338 574 377 663

East Anglia
1982 Sep 100-9 41 12 17 74 85 35 76 69 43 44 50 126

Dec 980 41 12 17 72 85 35 63 70 42 44 50 128
1983 Mar 97-1 38 12 .17 71 83 34 61 67 41 43 51 131

Jun 102-1 37 12 17 70 82 34 78 70 39 45 51 132
Sep 100-9 41 12 17 . 70 82 34 75 69 40 45 51 129

South West
1982 Sep 99-8 51 29 40 191 147 76 186 160 84 115 121 319

Dec 97-2 49 28 40 187 142 75 161 163 83 113 120 320
1983 Mar 960 46 28 40 184 141 73 157 155 83 113 120 319

Jun 100-8 46 28 39 182 141 73 185 158 83 117 121 331
Sep 100-9 50 28 40 182 142 73 187 160 83 119 121 325

West Midlands
1982 Sep 94-7 32 52 124 452 173 86 173, 165 88 123 153 321

Dec 94-6 33 52 121 444 170 85 171 168 87 120 153 322
1983 Mar 93-9 29 51 119 434 168 82 170 161 86 122 153 322

Jun 95-0 30 51 117 432 165 82 169 167 86 122 153 328
Sep 95-3 32 51 118 431 167 83 174 169 86 124 154 322

East Midlands
1982 Sep 97-5 36 90 61 197 251 60 120 124 72 77 117 223

Dec 97-8 34 89 59 191 248 59 117 129 72 75 117 226
1983 Mar 96-0 31 88 57 187 242 58 113 123 71 76 117 223

Jun 98-6 32 86 56 186 243 58 119 127 72 76 119 229
Sep 99-1 .. 35 85 58 184 247 58 120 125 72 79 120 229

Yorkshire and
Humberside

1982 Sep 96-7 31 112 115 192 242 90 169 169 101 104 127 340
Dec 97-4 31 111 112 187 237 88 166 172 99 104 127 349

1983 Mar 96-7 29 110 1T0 182 236 85 163 167 99 105 129 348
Jun 97-2 30 108 107 . 179 235' 85 168 169 98 106 129 345
Sep 96-9 30 105 106 181 239 86 168 170 98 107 130 339

North West
1982 Sep 95-6 18 61 119 319 310 114 223 225 146 170 217 441

Dec 96-2 17 61 116 313 302 111 224 229 144 166 217 449
1983 Mar 95-1 1'7 60 114 306 296 108 216 221 142 165 220 450

Jun 95-7 16 59 1:12 302 296 108 224 221 142 168 222 446
Sep 95-8 18 59 111 299 299 110 223 227 142 169 221 440

North
1982 Sep 94-4 15 64 74 142 102 63 93 107 60 60 86 210

Dec 94-8 15 63 71 137 100 62 91 108 59 59 86 214
1983 Mar 93-6 14 62 68 135 99 60 89 105 59 59 86 213

Jun 93-6 13 60 67 132 99 60 87 106 59 59 86 214
Sep 93-8 15 60 66 129 100 61 88 107 59 61 85 212

■ Wales
1982 Sep 97-2 24 56 62 91 69 49 83 79 50 47 109 184

Dec 96-1 25 56 59 90 68 48 75 81 48 46 109 187
1983 Mar 95-8 24 55 58 89 67 47 74 78 48 46 111 187

Jun 98-1 22 54 57 89 67 46 82 82 48 47 112 187
Sep 97-7 24 53 57 90 67 47 82 79 48 47 111 188

Scotland
1982 Sep 98-1 44 74 62 199 211 132 188 189 122 129 172 411

Dec 97-0 44 74 59 194 209 129 174 193 120 128 171 411
1983 Mar 96-2 44 74 58 188 205 126 173 187 118 128 172 409

Jun 98-4 43 73 57 187 202 125 185 190 119 135 173 412
Sep 98-1 44 73 55 185 205 127 188 186 117 130 174 415

Great Britain
1982 Sep 97-0 371 669 855 2,686 2,185 1,027 2,019 1,982 1,339 1,717 1,812 4,016

Dec 96-7 362 662 833 2,632 2,146 1,006 1,933 2,022 1,318 1,703 1,809 4,060
1983 Mar 95-7 339 655 820 2,582 2,117 980 1,896 1,951 1,305 1,702 1,822 4,043

Jun 97-0 339 645 806 2,559 2,113 978 1,998 1,978 1,305 . 1,730 1,827 4,057
Sep 97-1 366 640 804 2,551 2,123 990 2,012 1,987 1,303 1,745 1,830 4,028

‘ Estimates of employees in employment are provisional from December 1981 and may understate the level of employment, mainly in service industries. Supplementary series which include 
an allowance for underestimation are shown in italics for major industry groupings in table 1-2.

tThe indices for Greater London are not available.
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%~7 EMPLOYMENT
/ Manpower in the local authorities

TABLE B Wales June 12, 1982 Sep 11, 1982 [Dec 11, 1982U

TABLE A England June 12, 1982 Sep 11, 1982 [Dec 11, 1982]

Service

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (C) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Education-Lecturers and teachers 489,582 132,649 518,232 483,195 90,822 506,640 483,300 150,107 513,267
-Others 173,174 438,856 363,442 173,637 426,977 358,386 172,530 437,483 362,391

Construction 107,803 477 108,014 108,110 471 108,317 107,496 468 107,703
Transport 18,261 348 18,413 18,277 358 18,434 17,852 363 18,011
Social Services 130,338 162,551 ; 198,841 130,753 163,446 199,608 131,136 165,406 200,825

Public libraries and museums 23,021 16,050 30,932 23,160 16,173 31,135 23,086 15,939 30,954
Recreation, parks and baths 63,997 3(9,674 72,506 64,468 19,833 73,043 60,524 19,055 68,774
Environmental health 19,626 1,578 20,303 19,517 1,575 20,193 19,099 1,523 19,754
Refuse collection and disposal 42,862 311 42,994 43,026 321 43,164 41,570 318 41,706
Housing 44,226 12,783 49,862 44,410 12,678 50,002 45,245 12,855 50,912

Town and country planning 19,314 571 19,606 19,415 569 19,706 19,343 575 19,637
Fire Service-Regular 33,790 3 33,792 33,764 3 33,766 33,895 4 33,897

-Others (a) 3,991 1,936 4,820 4,013 1,944 4,846 4,034 • 1,945 4,869
Miscellaneous services 213,220 41,872 231,543 213,824 41,818 232,143 214,108 41,641 232,339

All above 1,383,205 829,659 1,713,300 1,379,569 776,988 1,699,383 1,373,218 847,682 1,705,039
Police serivce-Police (all ranks) 113,931 — 113,931 114,206 — 114,206 8 '1'14,324 — W 14,324

-Others (b) 38,063 6,405 40,827 37,976 6,356 40,719 38,247 6,360 40,992
Probation, magistrates’ courts and 

agency staff 16,761 4,827 19,117 16,970 4,927 19,375 17,164 4,933 19,578

All (excluding special 
employment and training 
measures) 1,551,960 840,891 1,887,175 1,548,721 788,271 1,873,683 1,542,953 858,975 1,879,933

Notes: (a) Includes administrative, clerical and cleaning staff.
(b) Includes civilian employees of police forces, traffic wardens and police cadets. . t n
(c) Based on the following factors to convert part-time employees to approximate full-time equivalent; Teaches and lecturers in further education, 0-11; Teachers in primary and secondary 
education and all other non-manual employees, 0-53; Manual employees, 0-41.

Service

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Education-Lecturers and teachers 32,445 4,272 33,236 32,038 2,796 32,684 31,984 5,182 32,893
-Others 10,403 26,806 21,733 10,345 26,469 21,486 10,491 27,575 22,163

Construction 8,925 10 8,929 8,846 10 8,850 9,768 9 9,772
Transport 1,860 34 1,874 1,853 33 ®i,867 1,808 35 1,823
Social Services 8,193 9,536 12,163 8,142 9,707 12,188 8,148 9,928 12,285

Public libraries and museums 1,118 767 1,494 SI,126 782 1,509 1,129 780 1,510
Recreation, parks and baths 4,684 ® ,688 5,401 4,650 1,748 5,393 4,238 1.712 4,966
Environmental health 1,171 238 1,270 1,170 240 1,269 1H24 23® 1,220
Refuse collection and disposal 2,071 5 2,073 2,078 6 2,080 2,002 6 2,004
Housing 1,781 502 2,010 1,811 516 2,047 1,819 536 2,063

Town and country planning 1,395 27 1,408 1,384 26 ■ ,396 1 ,401 25 1,413
Fire Service-Regular 1,805 1 1,806 1,790 . 1 ■R791 3SK798 — 1,798

-Others (a) 251 126 303 244 y#27 297 . 243 130 297
Miscellaneous services §§8,809 3,450 20,265 18,989 3,429 20,436 17,999 3,399 19,434

All above 94,911 47,462 113,965 94,466 45,890 113,293 93,952 49,548 113,641
Police service-Police (all ranks) 6,390 6,390 6,385 — 6,385 6,384 — 6,384

-Others (b) 1,677 333 1,821 1,657 333 1'801 SilfOB 332 1,851
Probation, magistrates’ courts and 

agency staff 994 221 1,097 ,004 223 1,107 1,015 207 1,111

All (excluding special 
employment and training 
measures) 103,972 48,016 123,273 103,512 46,446 122,586 103,059 50,087 122,987

TABLE A England (continued)

Service 

Education-Lecturers and teachers 
-Others

Construction
Transport
SocidMServices

Public libraries and museums .
Recreation, parks and baths
Environmental health
Refuse collection and disposal
Housing

Town and country planning
Fire Service-Regular

-Others (a)
Miscellaneous services

All above / ■ . . ' . .
Police service-Police (all ranks) 

-Others (b)
Probation, magistrates' courts and 

agency staff

All (excluding special 
employment and training 
measures)

TABLE B Wales (continued))

Service

Education-Lecturers and teachers 
-Others

Construction '
Transport
Social Services

Public libraries and museums 
Recreation, parks and baths 
Environmental health
Refuse collection and disposal
Housing

Town and country planning
Fire Service-Regular 

-Others (a)
Miscellaneous services

All above
Police service-Police (all ranks) ;

-Others (b)
Probation, magistrates’ courts and 

agency staff

All (excluding special 
employment and training 
measures)

EMPLOYMENT -i
Manpower in the local authorities I

[Mar 12, 1983] [June 11, 1983] [Sep 10, 1983]

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

485,293 150,836 . 516,217 485,440 137,831 514,933 479,544 92,534 503,789
'172,666 442,838 364,850 171.416 439,281 362,105 171,008 426,483 355,802

107,993 479 108,205, 106,940 474 107,151 106,789 523 107,022
17,861 333 18,007 18,127 337 18,275 18,335 333 18,482

132,575 .165,844 202,488 132,932 166,483 203,145 134,262 167,670 204,993

23,132 16,300 31,184 23,202 16,442 31,318 23,465 16,621 31,671
60,873 19,071 69,149 65,299 20,657 74,253 65,587 20,874 74,635
19,090 1,518 19,744 19,474 1,533 20,134 19,709 1,526 20,367
41,294 311 41,427 40,252 319 40,389 40,579 310 40,711
46,204 12,911 51,896 46,990 12,886 52,677 47,621 12,939 53,335

19,408 584 19,707 19,464 562 19,753 19,520 527 19,793
33,836 2 33,837 33,973 2 33,974 34,094 2 34,095

4,027 1,946 4,863 4,003 1,928 4,831 4,015 1.916 4,838
214,668 41,509 232,859 215,672 41,798 234,017 217,766 41,535 235,979

1,378,920 854,482 1,714,433 1,383,184 840,533 1,716,955 1,382,294 783,793 1,705,512
114,559 — < 114.559 114,660 — 114,660 115,122 115,122
38,307 6,283 41,018 38,394 6,232 41,084 38,376 6,159 41,035

17,248 5,107 . 19,746 17,335 5,019 19,785 17,518 5,115 20,012

1,549,034 865,872 1,889,756 1,553,573 851,784 1,892,484 1,553,310 795,067 1,881,681

[Mar 12, 1983] Jfune 11, 1983] [Sep 10, 1983]

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

Full- 
time

Part- 
time

FT (c) 
equiva­
lent

32,079 .' 5,190 33,031 31,827 4,364 32,688 31,925 3,369 32,662
10,566 27,886 22,390 10,679 27,310 22,232 10,576 26,930 21,937
8,928 10 8,932 8,753 12 8,758 8,661 11 8,666
1,795 38 W,811 1,802 38 1,818 1,803 35 H-,818
8,430 9,953 , 12,578 8,522 10,095 12,728 8,660 10,265 12,948

fife 29 809 1,523 1,149 809 1,545 1,154 822 .1,557
4,209 1,671 4,921 4,742 1,883 5,543 4,654 1,859 5,449

‘ 1 g,139 239 1,238 1,187 241 1,286 1.183 251 1,286
' 2,026 8 2.029 1,990 9 1,994 ■ 1,972 11 ■ ,977

1,796 509 2,029 1.800 515 2,036 •1,843 503 2.076

1,404 24 1,415 1,413 26 Ml.425 1,417 27 1,431
1.-796 1,796 1,786 — .1,786 1,791 1,791

253 148 ; 4 315 256 148 318 257 154 321
’"'18,838 ' ' 3,411 20,279 19,011 .' 3,481 20,480 18,948 3,427 20,395

94,388 49,896 114,287 94,917 48,931 114,637 94,844 47,664 114,314
6,387 : 6,387 6,390 — 6,390 6,388 6,388
1,704 342 1,852 1,705 342 »,853 1,725 340 1,872

1,019 223 1,124 1,024 244 1,137 1,038 243 1,152

103,498 50,461 123,650 104,036 49,517 124,017 103,995 48,247 123,726
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■ EMPLOYMENT
Manpower in the local authorities

TABLE C Scotland (g) June 12, 1982 Sep 11, 1982 [Dec 11, 1982]
■

Service

Full- 
time

Part- 
time

FT(f) 
equiva­
lent

Full- 
time

Part- 
time

FT(f) 
equiva­
lent

Full­
time

Part- 
time

FT(f) 
equiva­
lent

Education-Lecturers and teachers (d) 60,589 4,585 62,423 60,098 3,667 61,565 60,242 4,663 62,107
-Others (e) 24,576 36,173 41,276 24,335 36,046 40,969 23,661 37,161 40,829

Construction 20,086 77 20,121 19,009 70 19,041 20,207 153 20,278
Transport 8,439 75 8,474 8,350 73 8,384 8,308 72 8,341
Social Services 20,142 21,862 30,204 20,304 21,988 30,424 20,013 22,004 30,147

Public libraries and museums 3,065 1,455 3,828 3,112 ’1,479 3,887 3,034 1,471 3,806
Recreation, leisure and tourism 12,455 2,780 13,763 12,449 2,690 13,710 11,178 2,409 12,309
Environmental health 2,363 479 2,581 2,205 544 2,452 2,142 427 2,337
Cleansing 9,805 197 9,894 9,975 202 10,066 9,631 194 9,719
Housing 4,703 450 4,919 4,784 416 4,984 4,778 406 4,973

Physical planning 1,589 23 1,601 1,583 21 1,594 1,554 17 1,563
Fire Service-Regular 4,512 — 4,512 4,486 4,486 4,479 ■ ... 4,479

-Others (a) 513 102 560 503 107 552 511 107 560
Miscellaneous services 32,091 3,014 33,544 32,695 3,018 34,151 31,381 2901 32,782

All above 204,928 71,272 237,700 203,888 70,321 236,265 201,119 71,985 234,230
Police service-Police (all ranks) 13,206 — 13,206 13,183 ti. 13,183 13,185 — 13,185

-Others (b) 3,346 2,453 4,455 3,333 2,480 4,455 3,330 2,451 4,439
Administration of District Courts 92 12 99 92 12 98 93 11 99

All (excluding special 
employment and training 
measures) 221,572 73,737 255,460 220,496 72,813 254,001 217,727 74,447 251,953

Notes: (d) Includes only those part-time staff employed in vocation FE.
(e) Includes school-crossing patrols. '
(f) Based on the following factors to convert part-time employees to, approximate full-time equivalents; lecturers and teachers 0-40; non-manual staff excluding Police; Teachers and Firemen O ba;

• '(0-58); manual employees 0-5. .
Ig| The responsibilities of local authorities in Scotland differ somewhat from those in England and Wales: for example, they discharge responsibilities for water management which fall to Regional 
Water Authorities in England and Wales.

TABLE C Scotland (g)

Service

[Mar 12, 1983] [June 11, 1983| [Sep 10, 1983]

Full- 
time

Part- 
time

FT(f) 
equiva­
lent

Full- 
time

Part- 
time

FT(f)‘ 
equiva­
lent

Full- 
time

Part- 
time

FT(f)*  
equiva­
lent

Education-Lecturers and teachers (d) 60,395 4,988 62,390 60,085 4,785 61,999 59,410 4,022 61,019
-Others (e) 22,936 38,061 40,571 22,576 37,812 40,126 22,392 37,864 39,968

Construction 19.967 66 19,998 19,626 67 19,658 19,080 77 19,116
T ransport 8,222 72 8,256 8,173 77 8,209 8,190 78 8,227
Social Services « 9,754 22,413 30,064 20,177 22,031 r 30,314 19,256 23,347 30,010

Public libraries and museums 3,045 ®j,473 3,811 3,083 0,480 3,854 3,167 1,511 3,953
Recreation, leisure and tourism 11,155 2,460 12,307 12,356 2,763 13,642 12,471 2,690 13,721
Environmental health 2,172 389 2,349 2,233 483 2,453 2,248 492 2,471
Cleansing 9,546 209 9,641 9,786 208 9,880 9,83‘2 198 9,922
Housing 4,852 393 5,040 5,057 395 5,245 5,202 414 5,401

Physical planning 1,570 20 1,581 1,646 63 1,680 1,648 74 ,687
Fire Service-Regular 4,501 4,501 4,507 — 4,507 ; 4,499 ' > 7L- ..IrLrr—mi 4,499

-Others (a) 460 157 531 464 IS® 535 466 1SI523 1 535
Miscellaneous services 31,652 2,929 33,056 31,674 3,015 33,125 32,553 3,0,53 34,025

All above 200,227 73,630 234,096 201,443 73,336 235,227 200,414 73,972 234,554
Police service-Police (all ranks) 13,201 — 13,201 13,174 — 13,174 13,176 13,176

-Others (b) 3,323 2,443 4,426 3,334 2,446 4,438 3,361 2.428 4,457
Administration of District Courts 96 10 «01 99 10 104 100 10 105

All (excluding special 
employment and training 
measures) 216,847 76,083 251,824 218,050 75,792 252,943 217,051 76,410 252,292

EMPLOYMENT j . O 
rsan emnloved •Indices of output! employment and output per person employed

1980 = 100

Manufacturing industries tion
Metals

46*4943-4541-4231-3725-2623-2421-22DIV 2-4DIV 1-4Class

1980

1981

1980

1981

1980

1981

113-6113-5
115-4
117-8

Q1
Q2
Q3
Q4

118- 0
119- 2
121-8
123-9

103-3
100-7
98-5
97-5

116- 3
117- 8

143-2
143-6
139-7
133-4

112- 0
113- 8

104-9
100-9
98-3
95-9

112-5 
111-9
115- 5
116- 9

116-4
118- 1
119- 8
120- 5

104-3
102-2
109-0

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

Q1
Q2
Q3
Q4

101- 1
102- 6
100- 0
101- 5 
104-7

101-7 
100-1 
99-2 
99-0

103- 2
104- 2
105- 4
106- 0

107-0
107- 1
108- 2

97-8 
102-2 
100-0 
105-2 
112-6 
120-7

101-9 
99-7
98- 8
99- 7

101-2
103-9
106-7
109-1

109-3
112- 0
113- 9
115-0

103-4 
103-9 
100-0 
103-0 
108-9
115-4

107- 4
108- 5
109- 5
110- 3

109-5 
119-2 
100-0 
129-4
140-0 
153-5

75-9 
112-3 
106-5 
105-3

114-5 
124-9 
133-2 
145-0

144-5
153- 2
154- 4
161-8

108-0
104-5
96-5
90-9

94-5
96-6
99-8

101-6

104-7
107-9
113-6
115-3

111-9 
111-2 
118-2 
118-9

118-3 
107-4 
100-0 
107-9 
112-9 
124-6

102-4
106-2

121-0
124- 4
127-4
125- 6

102-7
100- 0
101- 3
108-9
115-2

95-7
99-0

104-3
106-3

108-0
108-6
108-9
110-1

109-0 
98-7 

100-0 
103-8 
108-9 
114-2

99-3
98-7

100- 4
101- 6

102-3
102-0
104-1
106-6

106-9
108- 1
109- 7

114-8 
104-5 
100-0 
106-9 
111-6 
118-7

102-1
100-8
99-6
97-5

101-1
105-4
108-7
112-4

110- 0
111- 0
112- 2
113- 3

117-2
106-7
100-0
100-0
99-9 

104-2

105-8 
99-3 
98-0 
97-0

98- 9
99- 4

100- 7
101- 0

98- 7
99- 9

100-2
100-7

110-2
106-8
100-0
95-0

100-9

104-6 
101-1 
100-5 
93-9

98-0
990 

102-1 
104-4

94-9
93- 7 
97-1
94- 4

107-7 
106-1 
100-0 

98-1
110-4 
115-1

108-7 
100-7 
94-2 
96-4

98-9 
101-3
105- 1
106- 8

103-1
103- 0
104- 6
106-2

Textiles, 
clothing 
& leather

Total 
manufac­
turing

Other 
minerals 
and min­
eral pro­
ducts

Food, 
drink and 
tobacco

Whole 
economy Other 

manufac­
turing

Total 
produc­
tion 
indus­
tries

Chemicals 
and man­
made fib­
res

Employed
1978
1979
1980
1981
1982 .
1983

1983 Q1
Q2
Q3
Q4

Output!
1978
1979
1980
1981
1982 •
1983

1983 Q1
Q2
Q3
Q4

1982 Q1
Q2
Q3
Q4

1983 Q1
Q2 
Q3 
Q4

1982 Q1
Q2 
Q3 
Q4

99-8 ’ 
100-8 
102-4 
102-9

Output per person employed’
1978 <
1979
1980
1981
1982
1983

I 1982 Q1I 02
Q3
Q4
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Engineer­
ing and 
allied 
industries

■ Estimates of the employed labour force include an allowance for underestimation. See footnotes on table 1-1. 
t Quarterly indices are seasonally adjusted.
t Gross domestic product for whole economy.

DIV 5

100-4 
103-3 
100-0
98- 0
99- 3

103-1 
107-0 
100-0 
96-3 
98-0 

100-5

109-6 
109-4 
100-0
93-6 
93-7 
95-0

126-8 
132-1 
100-0 
107-0 
105-2 
102-5

114-2 
111-8 
100-0 
89-5 
95-0 
94-6

108-5 
111-2 
100-0 
99-8 
99-9 

105-6

109-6 
107-2 
100-0
91- 1
92- 2
93- 1

99-4 
100-9 
100-0
97- 8
98- 9 

100-3

119-4
117-9
100-0
91-5
88- 4
89- 3

109-2
111-7
100-0
93-2
89- 5
90- 9

105-0 
105-6 
100-0 
89-9 
91-6

102-7
100-7
98-9
97-7

105-1
101-3
97-8
95-7

106-8
102-3
97-4
93-5

81-7 
116-2 
104-6 
97-5

110-0
104-3
95-7
90-0

111-4
101-8
93-4
93-4

108-0
102-5
97-4
92-1

101-3 
99-6 
99-6 
99-5

108-9
103-2
97-3
90-6

108-6
100-4
97-3
93-7

105-0 
101-6 
100-5 
92-9

97-5
97- 5
98- 5 
98-6

94- 9
95- 5
96- 9
98-0

92-4 
92-7 
94-6 
94-9

100-3
104-9
108-1
114-5

88-7
87-9
90-4
90-9

97- 1
98- 8

102-6
100-9

89-3
89-9
92-5
92-6

98-6
96- 5
97- 5
98- 6

90- 3
91- 1
91- 6
92- 9

93-7
93-1
93-4
92-7

92-5
89- 6
90- 9
86-8

98- 5
99- 2
99-7
99-9

97- 0
98- 3 
98-6 
98-2

94-3 
94-1 
93-5 
92-9

111:8 
109-9 
103-6 

95-7

91-7
94-2
97-5
96-6

100-1 
100-1 
100-0 
99-4

93-4
92-7
91-7
91-3

98- 4
99- 0 
99-3 
99-1

89-5 
88-8 
88-1 
87-3

89-8
89-7
89-3 .
89-1

89- 2
90- 1 
92-6 
94-3

100-7
100- 7
101- 9

99-5
99-5

101- 0
102- 0

94-4
94- 1
95- 3
96- 2

100- 0
103-5
101- 5
105-0

92-7
91-2
97-2
97-5

103-6
105-7
107-5
105-4

92-9
92-5
92-9
94-3

99-9
98-5

101-1
101-9

88-6
88- 6
89- 6
90- 3

90-5
90- 1
91- 0 
91-9

93-9
91-4
97-3

labour ce*
99-4 

100-7 
100-0
96-6 
94-9

105-4 
104-7 
100-0 
91-6 
87-2 
83-3

106-1 
105-4 
100-0 
91-0 
86-1 
82-4

115-4 
110-4 
100-0 
82-6 
74-8 
66-5

106-1
105-5
100-0

91-3 
86-1 
82-3

94-6 
103-7 
100-0 
92-7 
88-5 
84-8

96-6 
104-5 
100-0 
90-i
84-8 
80-9

93- 9 
102-3 
100-0
94- 3 
90-8 
87-9

107-0 
112-9 
100-0
85-7 
79-3 
75-3

96-0 
104-7 
100-0 
93-3 
89-7 
87-3

95-3 
99-0 

100-0 
94-7 
90-8

101-0 
100-6 
99-8 
98-7

103-2
101-7
99-0
96-1

103-5 
101-7 
99-0 
95-9

107-1
103-0

97-7
92-2

101-9 
99-8 
99-2 
99-0

102-6
101-2

99-2
96-9

103-0
101-7
99-2
96-1

102-0 
100-9 
99-2 
97-9

106-7
102-5
97-8
93-1

102-8
101-2
99-3
96-7

100-4 
100-5 
100-1 
99-0

97-7
96-8
96-2
95-8

93-8 
.91-9 
90-8 
89-9

93-5 
91-5 
90-0 
88-9

87-2
83-6
80-8
78-6

93-9
91-1
90-6
89-5

94-9 
93-1 
91-9 
90-9

93-4 
90-9 
88-7 
87-2

96-3 
94-6 
93-6 
92-5

89-4
86-5
84-3
82-7

94-8
93-7
92-8
91-9

97-5
95-6
93-7
91-9

95-5
95-2
94-7
94-3

88-8
87-8
86-6
85-4

87-9
86-8
85-5
84-3

777 
76 2 
73-8 
71-4

87-6 
87-3 
85-8 
83-8

90-1
89-4
87-9
86-7

86-5
85-4
84-2
83-0

92-0 
91-5 
90-5 
89-3

81-4 
80-1 
78-6 
77-1

91-0 
89-9 
89-2 
88-5

91-1
91-0
90-7
90-4

94-1
94-1
94-2

84-3
83-5
82-9
82-4

83-2
82-5
82-0
81-7

68-9
67-2
65-4
64-6

82-9
82-0
82-3
82-0

85-7
85-0
84-5
84-0

81-9 
81-1 
80-5 
80-1

88-8
88-0
87-5
87-2

76-2
75-1
74- 9
75- 0

87-8
87-5
87-1..
86-6

90-0 
89-5 
89-3
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OVERTIME

Stood off for whole or part of weekWorking part of week

Hours ostHours ost

Thou

1984 Jan 14

The figures are based on the definition of manufacturing industries in the 1980 Standard Industrial Classification. Figures from October 1981 are provisional.

EMPLOYMENT 1.10 
pinci inrliictriac ■ ■Hours of work

INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERATIVEINDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVESGREAT BRITAIN

21-4941, 4243-4521-49

99-503-500-7100-790-985-680-784’4

99-5104-1100-4100-639-6B4-880-1B2-6

99-6104-7101-4101 -288-484-878-881 -8

99-9105-1101-5101-388-985-377-781-6

99-6105-500-1100-987-385-275-980-8

100-3106-202-3101-988-387-576-832-3

100-3106-6103-4102-387-438-276-182-9
102-31984 Jan 14 81-9

The figures are based on the definition of manufacturing industries Tiij-the 1980 Standard Industrial Classification. Figures are provisional from October 1981.

July 16
Aug 13
Sep 10

July 17
Aug 14
Sep 11

July 16
Aug 13
Sep 10

great 
BRITAIN

i Gross domestic product for whole economy.
Estimates of the employed labour force include an allowance for underestimation. See footnotes on table 1 -T.

100-2
100-5
100-5

1978
1979
1980
1981
1982
1983

85-4
85-1
84-3

83-5
33-1
82-6

82-8
82-2
31 -9

31-2
81-4
80-9

81-3
81-8
82-1

100-8
100-8
100-8

100-7
100-9
100-6

976
977

1978
979

I98G
98
982

I983

81-7
81 -7
81-6

82-5
82-7
32-2

Hours
ost
Thou

Opera­
tives
Thou)

103-0
103-8
103-5
103-4
100-0
98-7

100-5
101-3

100-2
100-3
100-4

100-8
101-0
101-1

101-0
101-3
101-6

02-3
102-4
102-4

Oct 15
Nov 12
Dec 15

Textiles,
leather,
footwear,
clothing

tives
(Thou)

Food
drink,
tobacco

Percent­
age of all
opera­
tives

Actual
Thou

SIC 1980
classes

All manu­
facturing
industries

Opera­
tives
Thou)

A l manu­
facturing

Oct 15
Nov 12
Dec 10

April 16
May 14
June 11

Average
per
opera­
tive
working

the week

Det 16
Nov 13
Dec 11

Motor
vehicles
and other
transport
equipment
35, 36
except

Stood off for
whole week

Average
per
opera­
tive on
short-
t me

April 16
May 14
June 11

1983 Jan 15
Feb 12
Mar 12

Week ended
1982 April 24

May 22 
June 19

week ended
1982 April 24

May 22
June 19

1983 Jan
Feb
Mar

Season­
ally 
adjusted

113-2
114-2
112-6
110-4 .
100-0
89-1
84-2
31 -8

EMPLOYMENT GAZETTE

EMPLOYMENT
Indices f of output, employment and productivity

July 17
Aug 14
Sep 1S|

Det 16
Nov
Dec

EMPLOYMENT GAZETTEMARCH 1984

Meta
goods, 
engineering
and
shipbuilding
31-34, 37,
Group 361

EMPLOYMENT
Overtime and short-time operatives in manufacturing industries *

Operatives: manufacturing industries
Seasonally adjusted

1980 AVERAGE = 100

seasonally adjusted (1980 = 100)

UNITED 
KINGDOM

Whole economy Production 
Divisions 1

industries 
to 4

Manufacturing industries 
Divisions 2 to 4

Output! Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output Employed 
labour 
force*

Output 
per 
person 
employed*

Output 
per 
person 
hour

1978 100-4 99-4 101-1 103-1 105-4 97-8 109-6 106-1 103-3 100-8 R
1979 103-3 100-7 102-6 107-0 104-7 102-2 109-4 105-3 R 103-9 R 101-3 R
1980 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
1981 98-0 96-6 101-5 96-3 91-6 105-2 93-6 91-0 103-0 104-0 R
1982 99-3 94-9 104-7 980 87-2 112-6 93-7 86-1 108-9 108-2 R
1983 94-3 107-7 100-5 83-3 120-7 95-0 82-4 115-4 114-8

1978 Q1 98-4 98-9 R 99-5 R 100-3 105-6 95-0 108-0 106-4 101-5 98-8 R
Q2 100-5 99-2 101-3 103-3 105-5 98-0 110-3 106-2 103-9 101-4 R
Q3 101-3 99-5 101-8 104-2 105-3 98-9 110-3 105-9 104-1 101-6 R
Q4 101-6 100-0 101-7 104-6 105-2 99-4 109-9 105-9 103-9 101-2 R

1979 Q1 101-0 100-3 100-8 104-6 105-0 99-6 107-3 105-7 101-6 98-9 R
Q2 104-8 100-6 104-2 109-3 105-1 104-0 112-2 105-6 106-3 103-4 R
Q3 103-4 100-9 102-5 106-9 104-7 102-2 108-0 105-4 102-5 100-4 R
Q4 103-9 101-1 102-8 107-3 104-1 103-1 110-0 104-7 105-2 102-5 R

1980 Q1 102-7 101-0 101-7 105-1 103-2 101-9 106-8 103-5 103-3 101-2
Q2 100-7 100-6 100-1 101-3 101-7 99-7 102-3 101-7 100-7 99-9
Q3 98-9 99-8 99-2 97-8 99-0 98-8 97-4 990 98-5 99-2
Q4 97-7 98-7 99-0 95-7 96-1 99-7 93-5 95-9 97-5 99-7

1981 Q1 97-5 97-7 99-8 94-9 93-8 101-2 92-4 93-5 98-9 101-5 R
Q2 97-5 96-8 100-8 95-5 91-9 103-9 92-7 91-5 101-3 103-0
Q3 98-5 96-2 102-4 96-9 90-8 106-7 94-6 90-0 105-1 105-7 R
Q4 98-6 95-8 102-9 98-0 89-9 109-1 94-9 88-9 106-8 105-7

1982 Q1 98-5 95-5 103-2 97-0 88-8 109-3 94-3 R 87-9 107-4 105-8
Q2 99-2 95-2 104-2 98-3 87-8 112-0 94-1 86-8 108-5 R 107-7
Q3 99-7 94-7 105-4 98-6 R 86-6 113-9 93-5 85-5 109-5 R 109-3 R
Q4 99-9 94-3 106-0 98-2 85-4 115-0 92-9 R 84-3 110-3 R 110-1 R

1983 Q1 100-7 94-1 107-0 99-5 R 84-3 118-0 94-4 83-2 113-5 113-2 R
Q2 100-7 94-1 R 107-1 R 99-5 83-5 119-2 94-1 82-5 114-1 114-0
Q3 101-9 94-2 R 108-2 R 101-0 82-9 121-8 95-3 82-0 116-3 115-7
Q4 102-0 82-4 123-9 96-2 81-7 117-8 116-4

Opera­

Opera­
tives 
(Thou)

Percent­
age of all 
opera­
tives

Hours of overtime worked

Average 
per 
operative 
working 
over­
time

Actual 
(million)

Season­
ally 
adjusted

R

1,806 34-8 8-6 15-61
1,744 34-2 8-7 15-07
1,422 29-5 8-3 11-76
1,137 26-6 8-2 9-37
1,198 29-8 8-3 9-98
1,209 31-5 8-5 10-30

1,203 29-4 8-1 9-79 9-85
1,238 30-5 8-5 10-55 10-23
1,243 30-7 8-4 10-50 10-22

1,195 29-6 8-5 10-12 9-89
1,094 27-2 8-4 9-26 9-96
1,167 29-5 8-3 9-66 9-75

•1,228 31-3 8-2 10-11 9-89
1,207 31-3 8-3 9-97 9-64
1,209 31-2 8-4 10-13 9-66

1,068 28-2 7-8 8-35 9-45
1,147 30-2 8-2 9-49 9-51
1,189 31-3 8-2 9-80 9-68

1,139 30-0 8-1 9-34 9-45
1,234 32-7 8-3 10-28 9-94
1,168 30-9 8-4 9-85 9-60

1,201 31-4 8-7 10-47 10-29
1,122 29-0 8-8 9-88 10-51
1,238 31-9 8-9 10-98 11-03

1,326 33-7 8-9 11-74 11-45
1,345 34-5 8-7 11-68 11-38
1,327 34-5 8-9 11-78 11-36

1,187 31-2 8-4 9-91 10-98

part of

200 32 358 11-0 38 0-7 558 15-1
320 42 460 10-6 51 1-0 781 15-0
823 258 3,183 12-1 279 5-9 4,Q06 14-3
621 320 3,720 11-4 335 7-8 4,352 12-6
320 134 1,438 10-7 142 3-5 1,769 12-4
244 71 741 10-2 77 2-0 985 12-9

296 145 1,568 10-8 153 3-7 1,864 1,823 12-3
300 130 1,388 10-6 138 3-4 1,688 1,911 12-2
220 123 1,342 10-9 128 3-2 1,562 1,841 12-2

182 89 912 10-2 93 2-3 1,094 1,505 11-7
219 97 1,024 10-5 103 2-5 1,243 1,779 12-0
289 109 1,159 10-6 116 2-9 1,448 1,597 12-4

376 129 . 1,425 11-2 139 3-5 1,801 1,763 13-0
359 154 1,690 11-0 163 4-1 2,048 1,765 12-5
294 140 1,443 10-3 147 3-8 1,737 1,605 11-8

242 139 1,488 10-8 145 3-8 1,731 1,456 11-9
434 127 1,378 10-9 138 3-7 1,812 1,436 13-2
238 119 1,260 10-6 125 3-3 1,498 1,261 12-0

365 96 1,048 11-0 105 2-8 1,414 1,362 13-5
256 77 774 10-1 83 2-2 1.030 1,158 12-3
297 69 714 10-4 76 2-0 1,011 1,170 13-3

267 44 477 10-9 51 1-3 743 1,064 15-1
142 38 368 9-8 41 1-1 510 718 12-6
199 39 372 9-6 44 1-1 571 644 T3.-0

152 36 325 90 40 0-9 477 471 12-0
180 37 341 9-2 42 1-1 521 446 12-5
161 35 341 9-9 39 1-0 502 459 13-0

256 42 504 12d. S 48 1-3 760 642 15-9

industries

Metal Motor Textiles, Food,
goods, 
engineering

vehicles leather, drink,
and other footwear, tobacco

and transport clothing
shipbuilding equipment
31-34, 37, 35, 36 43-45 41, 42
Group 361 except 

Group 361

103-2 106-9 104-2 100-6
103-8 107-1 104-4 101-1
103-8 1060 104-4 101-W
103-3 106-6 104-2 101-4
100-0 100-0 100-0 100-0
98-9 98-9 101-5 99-1

100-9 101-1 103-9 99-5
101-6 101-8 105-9 100-0

Group 361

113-7 112-1 125-7 111-3
115-6 0114-7 125-7 109-6
113-5 115-0 122-8 106-1
110-2 114-0 119-7 104-5
100-0 100-0 100-0 100-0
89-2 86-8 89-5 93-8
84-0 80-9 85-8 90-0
81-9 76-5 86-5 88-0

MARCH 1984



Q . d UNEMPLOYMENT
* I UK Summary

___________ thousand
UNITED MALE AND FEMALE
KINGDOM --------------------------------------------------------------------------------------------------- —— 1~

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION
Number Per cent School 

leavers 
included 
in unem­
ployed

Non­
claimant 
school 
leavers $

Actual Seasonally adjusted Up to 4 
weeks

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Number Per cent Change 
since 
previous 
month

Average 
change over 
3 months 
ended

1978 1,382-7 5-7 83-9 1,299-1 5-5
1979 1,295-7 5-3 68-3 1,227-3 5-1

1,664-9 6-8 104-1 1,560-8 6-4
2,520-4 10-5 100-6 2,419-8 10-01982 averages 2,916-9 12-2 123-5 2,793-4 11-7

1983 3,104-7 13-0 134-9 2,969-7 12-4

1979 Feb 8 1,369-2 5-6 29-5 1,339-7 1,293-8 5-3 22-6 6-2
Mar 8 1,320-3 5-4 22-7 1,297-6 1,289-3 5-3 -4-5 9-1

April 5 1,260-9 5-2 18-8 1,242-2 1,253-4 5-1 -35-9 -5-9
May 10 1,218-9 5-0 29-3 1,189-6 1,253-5 5-1 0-1 -13-4
June 14 1,234-5 5-1 114-8 1,119-7 1,232-7 5?1 -20-8 -18-9

July 12 1,347-3 5-5 186-4 1,160-9 1,227-0 5-0 -5-7 -8-8
Aug 9 1,344-9 5-5 158-2 1,186-7 1,213-9 5-0 -13-1 -13-2
Sep 13 1,292-3 5-3 96-7 1,195-6 1,211 -8 5-0 -2-1 -7-0

Oct 111 1,267-5 5-2 56-5 1,211-0 1,222-3 5-0 10-5 -1/6
Nov 8 1,258-7 5-2 39-8 1,219-0 1,215-8 5-0 -6-5 0-6
Dec 6 1,260-9 5-2 30-5 1,230-4 1,224-2 5-0 8-4 4-1

1980 Jan 10 1,373-7 5-6 34-6 1,339-1-, 1,249-4 5-1 25-2 9-0
Feb 14 1,388-6 5-7 28-2 1,360-3 1,289-7 5-3 40-3 24-6
Mar 13 1,375-6 5-6 22-7 1,353-0 1,321-2 5-4 31-5 32-3

April 10 1,418-1 5-8 39-3 1,378-8 1,367-5 5-6 46-3 39-4
May 8 1,404-4 5-8 36-3 1,368-1 1,413-5 5-8 46-0 41-3
June 12 1,513-0 6-2 142-8 1,370-1 ' 1,468-8 6-0 55-3 49-2

July 10 1,736-5 7-1 251-0 1,485-6 1,535-2 6-3 66-4 55-9
Aug 14 1,846-1 7-6 227-4 1,618-8 1,631-3 6-7 96-1 72-6
Sep 11 1,890-6 7-8 176-7 1,714-0 ||1,713-1 7-0 81-8 81-4

Oct 9 1,916-4 7-9 121-9 1,794-5 1,806-7 7-4 93-6 90-5
Nov 13 2,016-0 8-3 91-5 1,924-5 1,918-9 7-9 112-2 95-9
Dec 11 2,099-9 8-6 77-1 2,022-8 2,014-4 8-3 95-5 100-4

1981 Jan 15 2,271-1 9-4 80-5 2,190-6 2,094-0 8-7 79-6 95-8
Feb 12 2,312-4 9-6 68-9 2,243-5 2,166-0 9-0 72-0 82-4
Mar 12 2,333-5 9-7 58-1 2,275-4 2,238-1 9-3 72-1 74-6

April 9 2,372-7 9-8 53-3 2,319-4 2,301-1 9-5 63-0 69-0
May 14 2,407-4 10-0 82-7 2,324-7 2,368-0 9-8 66-9 67-3
June 11 2,395-2 9-9 77-5 2.317-7 2,417-4 10-0 49-4 59-8

July 9§ 2,511-8 10-4 76-5 2,435-3 2,476-5 10-3 59-1 58-5
Aug 13§ 2,586-3 10-7 85-5 2,500-8 2,514-2 10-4 37-7 48-7
Sep 10§ 2,748-6 11-4 178-8 2,569-9 2,554-6 10-6 40-4 45-7

Oct8§ 2,771-6 11-5 179-4 2,592-2 2,582-8 10-7 28-2 35-4
Nov 12 2,769-5 11-5 143-8 2,625-8 2,615-5 10-9 32-7 33-8
Dec 10 2,764-1 11-5 122-2 2,642-0 2,629-0 10-9 13-5 24-8

1982 Jan 14 2,896-3 12-1 127-3 2,769-0 2,670-5 11.2 41-5 29-2
Feb 11 2,870-2 12-0 111-3 2,758-9 2,679-8 11-2 9-3 21-4
Mar 11 2,820-8 11-8 94-9 2,725-9 2,687-9 11-3 8-1 19-6

April 15 2,818-5 11-8 86-9 2,731-6 2,715-1 11-4 27-2 14-9
May 13 2,800-5 11-7 104-5 2,695-9 2,739-8 11-5 24-7 20-0
June 10 2,769-6 11-6 99-0 120-2 2,670-6 2,772-7 11-6 32-9 28-3

July 8 2,852-5 12-0 99-4 196-9 2,753-2 2,813-8 11-8 41-1 32 -9
Aug 12 2,898-8 12-1 102-5 193-7 2,796-3 2,832-4 11-9 18-6 30-9
Sep 9 3,066-2 12-9 203-8 2,862-3 2,866-4 12-0 34-0 31-2

Oct 14 3,049-0 12-8 174-2 2,874-6 2,885-4 12-1 19-0 23-9 362 2,460 226
Nov 11 3,063-0 12-8 147-5 2,915-6 2,905-5 12-2 20-1 24-4 331 2,503 229
Dec 9 3,097-0 13-0 130-6 2,966-4 2,948-8 12-4 43-3 27-5 299 2,563 234

1983 Jan 13 3,225-2 13-5 137-8 3,087-4 2,982-7 12-5 33-9 32-4 311 2,675 240
Feb 10 3,199-4 13-4 123-8 3,075-6 3,000-6 12-6 17-9 31-7 296 2,664 239
Mar10 3,172-4 13-3 112-2 3,060-2 3,025-7 12-7 25-1 25-6 272 2,656 245

April 14tt 3,169-9 13-3 134-5 3,035-4 3,021-1 12-7 -4-6(24-8) 12-8(22-6) 323 2,629 218
May 12 3,049-4 12-8 125-6 2,923-7 2,969-9 12-4 -51-2(23-0)- 10-2(24-3) 275 2,626 148
June 9 2,983-9 12-5 118-9 128-4 2,865-0 2,967-7 12-4 -2-2(26-7)- 19-3(24-8) 266 2,596 122

July 14 3,020-6 12-7 115-5 211-1 2,905-0 2,957-3 12-4 Ul0-4(9-8)-21-3(19-8) 352 2,565 103
Aug 11 3,009-9 12-6 112-1 211-9 2,897-8 2,940-9 12-3 - 16-4(—7-3) -9-7 (9-7) 304 2,611 95
Sep 8 3,167-4 13-3 214-6 2,952-8 2,951-3 12-4 10-4 -5-5 (4-3) 461 2,613 94

Oct 13 3,094-0 13-0 168-1 2,925-9 2,941-0 12-3 -10-3 -5-4(—2-4) 361 2,642 91
Nov 10 3,084-4 12-9 137-7 2,946-7 2,938-5 12-3 -2-5 -0-8 317 2,680 87
Dec 8 3,079-4 12-9 118-1 2,961-3 2,946-1 12-3 7-6 -1-7 291 2,703 86

1984 Jan 12 3,199-7 13-4 . 16-8 3,082-9 2,976-0 R 12-5 29-9 11-7 308 2,804 87
Feb 9 3,186-4 13-4 105-5 3,080-9 3,004-6 12,6 28-6 22 -0 295 2,809 82

Note: The national and regional unemployment series are seasonally adjusted using to a large degree estimated data for persons before mid 1982s. For a while there will be an element of 
uncertainty in these figures until experience of seasonal movement is gained. As a result, the latest figures for national and regional seasonally adjusted unemployment are provisional ana 
subject to revision, mainly in the following month. The figures for Great Britain prior to May 1982 and for Northern Ireland prior to November 1982 are estimates. See article on page S20 ot 
Employment Gazette December 1982. /•
t Fortnightly payment of benefit, prior to October 1979 seasonally adjusted figures have been adjusted by the estimated effect arising from the introduction of fortnightly payment.
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UNEMPLOYMENT
UK summary

» Not included in the total are new school leavers not yet entitled to benefit. A special count at Careers Offices s made in June July and August .aafi>Banu adiusted fiaures 
§The recorded unemployment figures for July to October 1981 are overstated by about 20,000 (net) as the result of mdustria! action at benefit of ces. The^seasonally adjusted figures 

have been reduced to allow for this. No adjustment has been made to other unemployment figures and in particular tables 2 3 (regions) and ^Slcnempoyment flows).
tt From April 1983 the figures reflect the effects of the provisions in the Budget tor some men aged 60 and over who no longer have to sign at an unemployment office. The changes in 

brackets allow for these effects.

MALE 
UNEMPLOYED

377-3 3-8 29-1 348-1 340-6 3-4 Oct 11 •
368-2 3-7 20-6 347-6 339-9 3-4 Nov 8
360-4 3-6 15-5 344-9 345-0 3-4 Dec 6

393-7 3-9 17-5 376-1 354-4 3-5 1980 Jan 10
394-0 3-9 14-2 379-7 366-0 3-6 Feb 14
389-2 3-9 11-5 377-7 377-2 3-7 Mar 13

401-1 4-0 18-5 382-6 388-4 3-9 April 10
396-4 3-9 17-1 379-4 403-1 4-0 x May 8
441-4 4-4 65>4 376-1 415-7 4-1 June 12

538-6 5-4 116-8 421-8 430-5 4-3 July 10
568-9 5-7 104-1 464-9 455-1 4-5 Aug 14
573-5 5-7 84-7 488-8 472-6 4-7 Sep 11

563-7 5-6 59-1 504-5 497-0 4-9 Oct 9
573-0 5-7 44-2 528-8 520-4 5-2 Nov 13
577-8 5-7 36-4 541-4 541-8 5-4 Dec 11

621-3 6-3 37-6 583-7 559-2 5-7 1981 Jan 15
623-4 6-3 31-9 591-5 574-9 5-8 Feb 12
619-1 6-3 26-4 592-7 589-9 6-0 Mar 12

623-7 6-3 23-9 599-8 603-5 6-1 April 9
628-1 6-4 36-1 592-0 614-6 6-2 May 14
620-0 6-3 33-9 586-1 625-5 6-3 June 11

666-7 6-8 33-5 633-2 642-3 6-5 July 9§
696-1 7-0 37-3 658-8 652-5 6-6 Aug 13§
765-2 7-7 80-1 685-1 664-6 6-7 Sep 10§

766-1 7-8 80-8 685-3 670-5 6-8 Oct 8§
755-4 7-7 64-6 690-8 680-8 6-9 Nov 12
738-9 7-5 54-1 684-7 683-6 6-9 Dec 10

■ 773-5 7-9 56-3 717-2 692-1 7-0 1982 Jah 14
763-8 7-8 49-0 714-7 697-7 •y-i Feb 11
747-3 7-6 41-2 706-1 703-1 7-1 Mar 11

743-5 7-6 36-9 706-6 710-4 7-2 April 15
737-0 7-5 44-2 692-8 715-7 7-3 May 13
726-7 7-4 41-8 684-9 725-3 7-4 June 10

764-2 7-8 42-0 722-2 737-1 7-5 July 8
785-0 8-0 42-7 742-3 742-4 7-5 Aug 12
857-6 8-7 89-0 768-6 753-2 7-7 Sep 9

841-6 8-6 76-9 764-7 755-6 7-7 Oct 14
834-6 8-5 64-7 769-9 759-4 7-7 307-6 Nov 11
829-0 8-4 56-5 772-5 770-3 7-8 308-9 Dec 9

870-4 8-8 60-3 810-0 783-2 80 321-1 1983 Jan 13
862-8 8-8 53-7 809-1 792-1 8-0 321-4 Feb[/li0?>. '
852-9 8-9 48-4 804-5 802-1 8-2 321-7 Mar 10

863-5 8-8 57-1 806-4 811-0 8-2 325-7 ’ Aprij^ii 4
849-9 8-6 53-1 796-8 ’ 821-3 8-3 324-8 May 12
839-2 8-5 50-3 788-9 830-6 8-4 323-9 June 9

876-6 8-9 48-7 827-9 839-6 8-5 328-2 July 14
884-9 9-0 46-6 838-2 840-3 8-5 335-1 Aug 11
962-8 9-8 93-0 869-8 850-2 8-6 339-2 Sep 8

931-6 9-5 72-4 859-2 851-1 8-6 340-9 Oct 13
925-4 9-4 58-8 866-6 856-6 8-7 344-5 Nov 10
912-4 9-3 50-0 862-5 863-4 8-8 347-5 Dec 8

954-3 9-7 49-8 904-5 877-4 R 8-9 362-8 1984 Jan 12
949-5 9-6 44-9 904-6 887-4 9-0 363-9 Feb 9

S22 MARCH 1984 EMPLOYMENT GAZETTE
MARCH 1984 EMPLOYMENT GAZETTE S23



2-2 UNEMPLOYMENT 
GB summary

GREAT BRITAIN MALE AND FEMALE
THOUSAND

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS UNEMPLOYED BY DURATION
Number Per cent School Non- Actual Seasonally adjusted Up to 4 Over 4 Over 4

leavers claimant ... --- ;---—------------------ weeks weeks weeks
included school Number Per cent Change Average aged aged 60in unem- leavers! since change over under 60 and over
ployed previous 3 months

month ended

See footnotes to table 2-1.

19781 1,320-7 5-6 78-6 1,242-0 5-4
1979 1,233-9 5-2 63-6 1,170-3 5-0
1980 Annual 1,590-5 6-7 97-8 1 *492-7 6-3
1981 averages 2,422-4 10-3 94-0 2,328-4 9-9
1982 2,808-5 12-1 117-3 2,691-3 11-5
1983 2,987-6 12-8 130-7 2,856-8 12-3

1979 Feb 8 1,307-7 5-5 27-0 1,280-8 1,236-0 5-2 21-4 5-4
Mar 8 1,260-7 5-3 20-6 1,240-1 1,231-8 5-2 -4-2 8-6

April 5 1,202-9 5-1 17-0 1,185-9 1,196-9 5-0 -34-9 -5-9
Vlay 10 1,160-8 4-9 26-4 1,134-4 1,196-4 5-0 -0-5 -13-2
June 14 1,174-9 4-9 108-8 1,066-1 1,176-6 5-0 -19-8 -18-4

July 12 1,279-0 5-4 176-1 1,102-9 1,169-9 4-9 -6-7 —90
Aug 9 1,276-9 5-4 148-7 1,128-2 1,156-9 4-9 -13-0 -13-2
Sep 13 1,226-3 5-2 89-1 1,137-2 1,154-7 4-9 -2-2 -7-3 . '

Oct 111 1,206-0 5-1 51-7 1,154-4 1,165-2 4-9 10-5 -1-6
Nov 8 1,199-1 5-0 35-9 7 1,163-1 1,159-0 4-9 -6-2 0-7
Dec 6 1,200-7 5-1 27-3 1,173-4 1,166-4 4-9 7-4 3-9

1980 Jan 10 1,310-8 5-5 31-6 1,279-2 1,191-4 5-0 25-0 8-7
Feb 14 1,325-1 5-7 25-5 1,299-5 1,230-3 5-2 38-9 23-8
dar 13 1,312-9 5-5 20-4 1,292-5 1,261-0 5-3 30-7 31-5

April 10 1,353-4 5-7 36-0 ' 1,317-4 1,305-8 5-5 44-8 38-1
May 8 1,340-3 5-6 32-9 1,307-3 1,350-8 5-7 45-0 40-2
une 12 1,444-3 6-1 135-8 1,308-5 1,404-6 5-9 53-8 47-9

uly 10 1,656-9 7-0 238-9 1,417-9 1,468-1 6-2 63-5 54-1
Aug 14 4,763-2 7-4 215-7 1,547-5 1,561-0 6-6 92-9 70-1
Sep 11 1,806-4 7-6 166-7 1,639-8 1,639-9 6-9 78-9 78-4

3ct 9 1,831-6 7-7 114-1 1,717-5 1,729-6 7-3 89-7 87-2
I lov 13 1,929-4 8-1 84-8 1,844-7 1,838-3 7,7 108-7 92-4
)ec 11 2,011-3. 8-5 70-8 1,940-5 1,931-3 8-1 93-0 97-1

1981 Jan 15 2,177-5 9-3 74-5 2,103-1 2,008-6 8-5 77-3 930
Feb 12 2,218-1 9-4 63-2 2,154-9 2,079-0 8-8 70-4 80-2
yiar 12 2,239-1 9-5 53-1 2,186-0 2,149-1 9-1 70-1 72-6

April 9 2,279-2 9-7 48-9 2,230-3 2,211-7 9-4 62-6 67-7
May 14 2,311-5 9-8 76-5 2,235-1 2,276-3 9-7 64-6 65-8
June 11 2,299-3 9-8 71-5 2,227-8 2,324-8 9-9 48-5 58-6

July 9§ 2,413-9 10-3 70-8 2,343-1 2,383-4 10-1 58-6 57-2
Aug 13§ 2,488-3 10-6 80-2 2,408-2 2,421-0 10-3 37-6 48-2,
Sep 10§ 2,643-2 11-2 167-8 2,475-4 2,460-9 10-5 39-9 45-4

Oct 8§ 2,667-7 . 11-3 169-9 2,497-8 2,488-5 10-6 x 27-6 350
Nov 12 2,667-7 11-3 136-1 2,531-6 2,520-7 10-7 32-2 33-2
Dec 10 2,663-0 11-3 115-3 2,547-6 2,534-1 10-8 13-4 24-4

1982 an 14 2,790-5 12-0 120-7 2,669-8 2,573-7 11-0 39-6 28-4
eb 11 2,765-5 11-9 105-2 2,660-3 2,582-9 11-1 9-2 20-7

Mar 11 2,717-6 11-7 89-9 2,627-7 2,590-1 11-1 7-2 ZJ18-7

April 15 2,714-3 11-6 81-9 2,632-4 2,615-6 11-2 25-5 14-0
May 13 2,695-3 11-6 98-4 2,596-9 2,638-8 11-3 23-2 18-6 291 2,201 203
June 10 2,663-8 11-4 . 93-1 117-4 2,570-6 2,670-0 11-5 31-2 26-6 264 2,196 205

July 8 2,744-4 11-8 93-5 192-2 2,650-8 2,710-8 11-6 40-8 31-7 344 2,190 210
ug 12 2,789-7 12-0 97-0 187-6 2,692-7 2,728-7 11-7 17-9 30-0 v 298 2,282 216

c ep 9 2,950-3 12-7 193-3 2,757-0 2,761 -8 1-9 33-1 30-6 429 2,307 214

Oct 14 2,935-3 12-6 £3-66-5 2,768-7 2,779-6 11-9 17-8 22-9 354 2,358 223
Nov 11 2,950-8 12-7 141-7 2,809-1 2,798-5 12-0 18-9 23-3 322 2,403 226
Dec 9 2,984-7 12-8 / 125-8 2,858-9 2,840-7 12-2 42-2 26-3 291 2,462 231

1983 Jan 13 3,109-0 13-3 133-4 2,975-6 2,873-4 12-3 32-7 31-0 303 2,570 237
Feb 10 3,084-7 13-2 119-8 2,964-8 2,891-1 12-4 17-7 30-9 288 2,561 236
Mar 10 3,058-7 13-1 108-8 2,950-0 2,915-7 12-5 24-6 25-0 264 2,553 . 242

April 14 tt- 3,053-3 13-1 129-8 2,923-7 2,909-2 12-5 —6-5(22-9) 11-9(21-7) 312 2,526 215
May 12 2,934-4 12-6 121-6 2,812-8 2,857-3 12-3 -51 -9(22-3) -11-3(23-3) 267 2,522 145
June 9 2,870-5 12-3 4'15-3 125-6 2,755-2 2,855-4 12-3 -1-9(25-9) -20-1(23-7) 258 2,493 120

July 14 2,903-5 12-5 112-2 206-6 2,791-3 2,843-3 12-2 -12-1(7-8) -22-0(18-7) 343 2,458 102
Aug 11 2,892-9 12-4 ■/. 109 0 206-1 2,783-9 2,826-4 12-1 —16-9(—7-9) -10-3(8-6) 295 2,504 93
Sept 8 3,043-7 13-1 208-5 2,835-2 2,834-6 12-2' 8-2 -6-9(2-7) 447 2,505 92

Oct 13 2,974-2 12-8 162-8 2,811-4 2,826-5 12-1 -8-1 -5-6(-2-6) 351 2,534 89
Nov 10 2,964-7 12-7 133-1 2,831-6 2,822-8 <12-1 -3-7 -1-2 308 2,57.1 86
Dec 8 2,960-9 12-7 114-3 2,846-7 2,830-7 -12-1 - 7-9 -1-3 283 2,594 84

1984 Jan 12 3,077-4 z 13-2 113-2 2,964-3 2,859-8 R 12-3 29-1 11-1 299 2,692 86
eb 9 3,063-8 13-1 102-2 2,96T’7 2,886-7 12-4 26-9 21-3 286 2,697 81

UNEMPLOYMENT
GB summary

THOUSAND

MALE FEMALE GREAT 
BRITAIN

UNEMPLOYED UNEMPLOYED EXCLUDING 
SCHOOLS LEAVERS

UNEMPLOYED UNEMPLOYED EXCLUDING
SCHOOL LEAVERS

MARRIED

Number Per cent School Actual Seasonally adjusted Number Per cent School Actual Seasonally adjusted Number
leavers ■ .... leavers •..............-
included Number Per cent included Number Per dent
in unem- in unem-
ployed ployed

965-7 6-9 40-4 925-3 6-7 354-9 3-7 38-3 316-7 3-4 1978
887-2 6-3 33-1 854-1 6-2 346-7 3-6 30’4 316-3 3-3 1979

1 129-1 8-1 51-2 1,077-9 7-7 Z 461-3 4-7 46? 6 414-8 4-2 1980 Annual
l’773-3 12-8 51-4 1,721-9 12-4 649-1 6-7 42-5 606-5 6-3 1981 average
2^)55-9 15-0 66-2 1,989-7 14’5 752-6 7-8 51’1 701-6 7-3 1982
2133-5 15-6 74-6 2,659 0 15-0 854-0 8-9 56-1 797-9 8-3 1983

967-1 6-9 13-7 953-4 914-6 6-5 340-7 3-5 13-3 327-4 321-4 3-3 1979 Feb 8
934-9 6-7 10-3 924-5 91G-1 6-5 325-8 3-3 10-2 315-6 321-7 3-3 Mar 8

890-9 6-4 8-6 882-4 881-0 6-3 312-0 3-2 8-4 303-6 315-9 3-2 April 5
853-6 6-1 13-7 839-9 873-4 6-2 307’2 3-1 12-7 294-6 323-0 3-3 \lay 1.0
846-7 6-0 59-3 _ 787-5 855-0 6,1 328-2 3-4 49-6 278-6 321-6 3-3 June.. 14

890k6 6-4 95-1 795-5 847-0 6-0 388-5 4-0 81 -0 307-4 322-9 3-3 July 12
887-9 6-3 81-3 806-7 837-5 60 389 0 4-0 67-4 321,-6 319-4 3-3 Au§ 9
854-8 6-1 44-4 810-4 835-2' 6-0 371-5 3-8 44-7 326-8 3,19-5 3’3 Sep 13

848-6 6-1 24-5 824-1 842-2 6-0 357-4 3-7 27-2 330-2 323 -Q 3-3 Oct 1 17
84.9-5 6-1 16-8 832-7 836-4 6-0 349-6 3-6 19-1 330-5 322-6 3-3 Slov 8
850 6-1 13-0 845’5 838-7 60 342-1 3-5 14-3 327-9 327-7 3-4 Dec 6

935-9 6-7 15-3 920-6 854-4 6-1 374-9 3-8 16-4 358-6 337-0 3-4 1980 Jan 10
949-8 6-8 12-3 937-5 882-2 6’3 375-3 3’8 13-2 362-1 348-1 3-5 Feb 14
942-2 6-7 9-9 932-3 9020 6-5 370/7 3-8 10-6 3'60-2 359-0 3-7 Mar 13

971-6 7-0 18-8 952-8 936-2 6-7 381 ’8 3-9 17-2 364-6 369-6 3-8 April 10
962-9 6-9 17-1 945-8 966’7 6-9 377-4 3-8 15’8 361-5 384-1 3-9 May 8

1,024-0. 7-3 73-2 950-8 1,008-4 7-2 420-3 4-3 62-6 357-7 396-2 4-0 June 12

1,144-8 8-2 127-3 1,017-6 1,058-0 7-6 512-0 5-2 111-6 400-4 410-1 4-2 July TO
1,221-6 8-7 116-4 1,105-1 1,127-2 8-1 541-6 5-5 99-2 442-4 433-8 4-4 Aug 14
1,259-9 9-0 85-9 1,174-0 1,189-1 8-5 546-5 5:6 80-8 465-8 450-8 4-6 Sep 11

1,294-0 9-3 58-0 1,23'6-0 1.255-2 9-0 537-5 5-5 56-1 481-5 474-4 4-8 Oct 9
1,382-8 9<9 43-3 1,339-6 1,341-7 9-6 546-6 5-6 41-5 505-1 496-6 5-1 Nov 13
1459-8 10-4 36-8 1,422-9 1/413-8 10-1 551-5 5-6 34-0 517-5 517-5 5-3 Dec 1.1

1,583-4 11-4 39-2 1,544-2 1 *474-0 10-6 594-2 6-2 35-3 558-9 534-6 5-5 1981 Jan 15
1^621-6 11-7 33-5 1,588-1 1,529-0 11-0 596-2 6-2 29-7 566-7 550’0 5-7 Feb 12
<646-7 11 -8 28-5 1,618-1 1,584-6 11-4 592-5 6-1 < 24-6 567-9 564-5 5‘9 Mar 12

1,681 6 12-1 26-6 1,'655-0 1,633-4 11-8 597-7 6-2 22-3 575-4 578-3 6-0 April 9
1,710-3 12-4 4'2-6 1,667-7 1,687-5 12-1 601-2 6-2 33-9 567-4 588’8 6-1 May 14
1,706-1 12-3 39-7 1,666-4 1,725-0 1.2-4 593-2 6-2 31’8 561-4 599-8 6-2 June 11

1,775-1 ‘ 12-8 39-4 1,735-7 1,766-8 12-7 638-7 6-6 31-4 607’3 616-6 6-4 July 9§
1,819’8 13-1 44-8 1*775-0 1,793’9 12-9 668-6 6-9 35-4 . 633-2 627-1 6-5 Aug 13§
1,908-8/ 13-7 91-8 1,817-0 \ 1*821-9 13-1 734’5 7-6 76-0 658-4 639-0 6-6 Sep 10§

1,932-0 13-9 92-8 1,839-2 1,844-2 13-3 735-7 7-6 77’1 658-6 644-3 6-7 Oct 8§
1,941-7 14-0 74-5 1,867-2 1,866’7 13-4 726-0 . 7-5 61-6 664-4 654-0 6-8 Nov 12
1,952-9 14-1 63-8 1,889-1 / 1,877-1 13-5 710-0 7’4 51-5 658-5 657 0 6-8 Dec 10

2,047-3 14-9 66-9 1,980-3 1,908-9 13-9 743-3 7-7 53-7 689-5 664-8 6-9 1982 Jan 14
2,031-6 14-8 58-6 1,973-0 1,912-7 14’0 734-0 7’6 46-6 687-3 670-2 7-0 Feb 11
1,999-4 14-6 50-6 1,948-8 1,914-8 14-0 718-1 7-5 39:3: 678’9 675-3 70 Mir.1-1

2,000-3 14-6 46-8 1,953-4 1,933/5 14-1 ' 714-0 7-4 35-0 679 0 682-1 :. 7-1 April 15
1,988-1 14-5 56-4 1,931-6 1,951-7 14-2 707-2 7-4 41-9 665-3 687-1 7-2 280-6 May 13
1,967-1 14-4 53-6 1,913-6 > 1,973-6 14-4 696-7 7-3 39-6 657-1 696-4 7-3 278-6 June 10

2,011-6 14-7 53-7 1,957-9 2,002-5 14-6 732-8 7-6 39-8 693-0 708’3 7-4 282-5 July8
2,036-6 14-9 56-3 1,980-3 2,015-5 14-7 753-1 7-8 40-7 712-5 713-2 7-4 287-7 Aug 12
2,127-3 15-5 108-2 2,019-1 2,033-8 14-9 823-0 8-6 85-1 737-9 723-5 7-5 291-6 Sep 9

2,127’4 15-5 92-7 2,034-6 2,054-0 15-0 807-9 8-4 73’8 734-1 725-6 7-6 291 -6 Oct 14
2,1476': 15-7 79-3 2*068-3 2,068-3 15-1 803-2 8-4 62-4 740-8 730’2 7-6 294-0 Nov 11
2,186-4 16-0 71’1 2,115-2 2,099-7 15-3 798-3 8-3 54-7 743-6 741-0 7’7 295-5 Dec 9

2,270-6 ; ■ 16-6 74-8 2,195-9 . 2,120-0 15-5 ; 838-4 8-7 58-6 779<8 753-4 7-8 307-2 1983 Jan 13
2,252-7 16-4 67-6 2*185-1 2,128-5 15-5 832-0 8-7 52-2 779-7 762-6 7-9 308-0 Feb 10
2,236 0 16-3 61-6 2,174-4 2,143-1 15-6 822-7 8-6 47:1 775-6 772-6 8-0 308-5 Mar 10 ;

2,221-1 16-2 74-4 2,146-7 2,128-2 . 15-5 832-5 8-7 55-4 777-0 781-0 8-1 312-2 April 14 y'l
2,115-0 15’4 69-9 2,045-1 2,066-1 15-1 819-4 8-5 51-7 767-7 791-2 8-2 . 311-4 May 1'2
2,061-8 15-0 66-3 1,995-5 2,055 T 15-0 808-7 8-4 49-0 759-7 800-3 8-3 310-7 June 9

2,059-4 15-0 64-7 1,994-7 2,034-6 14-8 844-1 8-8 47-5 796-6 808-7 8-4 314-3 July 14
2,040-6 14-9 63-4 1,977-1 2,017-1 14-7 852-4 8-9 45’5 8.06-8 809-3 8-4 321-1 Aug 11 .
2,116/3 15-4 117-9 1,998-5 2,016-2 14-7 927-4 9-7 90-6 836-8 818-4 8-5 325-2 Sept 8

2,075-9 15-1 92-4 1,983-5 2,006-0 14-6 898-3 9-4 70-3 827-9 820-5 8-5 327-4 Oct 13
2,0724 15-1 76-0 1,996:4 1,997’8 14-6 892-2 9-3 57-1 835-2 825-0 8-6 330-7 Nov 10
2,086-7 15-2 65-7 2,015-0 1,998-7 14-6 880’3 9-2 48-6 831-7 832-0 8-7 334-1 Dec 8

2,156-6 15-7 64-7 2,091-9 2,014-0 R 14-7 920-9 9-6 48-5 872-3 845-8 R 8-8 349-1 1984 Jan 12
2,147-4 15-7 58’5 2,688-9 2,031-3 14-8 916-5 9’5 43-7 8727 855-4 8-9 .350-2 Feb 9
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UNEMPLOYMENT 
Regions

NUMBER UNEMPLOYED PER CENT

School All 
leavers 
included 
in un­
employed

Male

THOUSAND
UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

SOUTH EAST

1979- 257-7 192-3 65-4 7-8 3-4 4-3 20 249-9 3-3 191-2 63-11980 328-1 241-0 87-1 14-6 4-2 5-4 2-8 313-5 4-1 233-1 an.s
1981 I Annual 547 6 407-5 140-1 16-5 7-1 9-1 4-3 531-0 6-5 398-1 132-ft1982 I averages 664 6 490-8 173-8 22-4 8 7 11-1 5-4 642-3 8-4 477-9 164-21983 721-4 514-5 206-9 24-5 9 5 11-6 6-5 696-9 9-1 500*7 196-4
1983 Feb 10 738 2 540-9 197-3 22-4 9-7 12-2 6-2 715-8 699-9 9-2 6-7 9-0 515-1 184-8Mar 10 734 6 539-1 195-5 20-2 9-6 12-2 6-1 714-5 708-7 9-3 8-8 7-9 521-3 187-4

April 1411 731 3 533-6 197-6 23-2 9 6 12-1 6-2 708-0 706-6 9-3 -2-1 (4-3) 4-5(6-6) 516-3 190-3May 12 704-8 509-6 195-2 22-5 92 11-5 6-1 682-3 693-6 9-1 — 13-0(4-7) -2-15-9 500-5 193-1
June 9 689-8 496-4 193-4 21-2 9 0 11-2 6-0 668-6 693-9 9-1 0-3(7-6) - 4-9(5-5) 498-5 195-4
July 14 702-3 497-3 205-0 20-3 9 2 11-2 6-4 682-1 692-0 9-1 -1-9(3-2) —4-9(5-2) 493-0 199-0Aug 11 706-1 495-4 210-7 19-2 9 3 11-2 6-6 686-9 690-8 9-1 -1-2(0-6) —0-9(3-8) 490-7 200-1
Sep 8 735-1 509-4 225-8 37-2 9 6 11-5 7-0 697-9 694-2 9-1 3-4 0-1(2-4) 490-9 203-3
Oct 13 726-2 503-3 223-0 32-7 9 5 11-4 7-0 693-6 693-7 9-1 -0-5 0-6(1 -2) 488-9 204-8Nov 10 725-4 502-9 222-5 26-7 9-5 11-4 6-9 698-6 697-0 9-1 3-3 2-1 489-8 207-2
Dec 8 723-5 504-1 219-3 22-8 9-5 11-4 6-8 700-6 700-7 9-2 3-7 22 490-6 210-1

1984 Jan 12 750-9 522-0 228-9 20-9 9 8 11-8 7-1 730-0 707-8 R 9-3 7-1 4-7 492-9 R 214-9 R
Feb 9 748-7 519-3 229-4 18-8 9 8 11-7 7-2 729-8 713-8 9-4 6-0 5-6 495-8 218-0

EAST ANGLIA

GREATER LONDON (included in South East)

1979- 126 0 96-1 29-9 3-4 3 4 4-3 1-9 122-6 3-3 95-9 29-0
1980 157-5 117-1 40-4 6-0 4-2 5-4 2-6 151-5 4-1 114-0 37-61981 263 5 095-8 67-6 9-0 7 0 8-8 4-4 254-5 6-7 190-4 64-01982 323 3 238-5 84-8 10-7 8 6 10-8 5-5 312-6 8-3 232-3 80-3
1983 359 9 258-8 101-1 12-0 9-6 11-7 6-6 347-9 9-3 251 -.8 96-1
1983 Feb 10 357-4 261-9 95-5 11-0 9 5 11-8 6-2 346-4 341-3 9-1 5-6 4-9 251-3 90-0Mar 10 357 8 262-7 95-1 10-0 9 6 11-9 6-2 347-9 346-4 9-3 5-1 4-7 254-9 91-5

April 1411 359-9 263-2 96-8 10-9 9 6 11-9 6-3 349-0 349-2 9-3 2-8(5-4) 4-5(5-4) 225-7 93-5
May 12 353-4 257-1 96-3 11-0 9-4 11-6 6-3 342-4 345-6 9-2 —3-6(30) 1-4(4-5) 250-9 94-7
June 9 348-6 253-0 95-5 10-5 9 3 11-4 6-2 338-1 347-2 9-3 1-6(4-4) 0-3(4-3j 251-6 95-6

July 14 355-8 255-0 100-8 10-2 9 5 11-5 6-6 345-7 348-8 9-3 ' 1-6(40) 0-1(3-8) 251 -2 97-6
Aug 11 359-2 255-3 103-8 9-5 9-6 11-5 6-8 349-6 348-3 9-3 -0-5(0-2) 0-9(2-9) 250-4 97-9
Sep 8 370 9 261-0 109-9 16-6 9-9 11-8 7-2 354-3 349-8 9-3 1-5 0-9(1-9) 250-7 99-1

Oct 13 367 8 258-9 108-9 16-2 9-8 11-7 7-1 351-6 351-5 9-4 1-7 0-9(1-1) 251-2 .100-3
Nov 10 367 3 258-6 108-7 13-7 9 8 11-7 7-1 353-5 353-7 9-4 2-2 1-8 252-0 101-7
Dec 8 366 0 258-7 107-3 11-9 9-8 11-7 7-0 354-0 356-4 9-5 2-7 2-2 253-3 103-1

1984 Jan 12 375-6 264-7 : 110-9 10-9 10 0 12-0 7-2 364-7 358-9 R 9-6 2-5 2-5 253-8 R 105-1 R
Feb 9 375 5 264-2 111-3 9-8 10-0 12-0 7-3 365-7 361-2 9-6 2-3 2-5 254-8 106-4

See footnotes to table 2-1.

1979’ 30 8 22-7 8-1 1-1 4-2 5-2 2-8 32-6 4-1 22-4 7-7
1980 39 2 28-5 10-7 2-0 5-3 6-5 3-6 37-2 5-0 27-5 9-7
1981 I Annual 61 4 45-9 15-5 2-0 8-4 10-4 5-3 59-4 8-1 44-9 14-5
1982 | averages 72 2 53-2 19-0 2-4 9 9 12-1 6-4 69-8 9-5 51-9 17-9
1983 77 5 54-8 22-6 2-7 10-6 12-5 7-7 74-7 10-2 53-4 21-4

1983 Feb 10 82 6 60-3 22-3 2-4 11-3 13-8 7-6 80-2 76-8 10-5 -0-2 0-8 56-2 20-6
Mar 10 81 9 60-0 21-9 2-2 112 13-7 7-4 79-8 77-2 10-5 0-4 0-5 56-5 20-7

April 14+t 81-8 59-4 22-4 2-8 112 13-6 7-6 79-0 77-2 10-5 -(0-7) 0-1(0-3) 56-2 21-0
May 12 77-3 55-3 22-0 2-6 10-6 12-6 7-4 74-7 75-1 10-2 -2-1 (-0-1) -0-6(0-3) 53-8 21-3
June 9 73 6 52-3 21-3 2-4 10-0 12-0 7-2 71-1 74-3 10-1 -0-8(-0-3j -1-0(0-3) 52-9 21-4

July 14 73-2 51-4 21-8 2-3 10-0 11-7 7-4 70-9 73-5 10-0 -0 8®® -1-2(0-1) 52-1 21-4
Aug 11 72 4 50-5 21-9 2-2 9 9 11-5 7-4 70-3 73-1 10-0 —0-4(—0-1) —0-7(—0-1) 51-6 21-5
Sep 8 76-0 52-0 23-9 4-4 10 4 11-9 8-1 71-5 73-5 10-0 0-4 -0-3(0-1) 51-6 21-9

Oct 13 76 2 52-0 24-1 3-5 10-4 11-9 8-2 72-6 73-5 10-0 — -(0-1) 51-4 22-1
Nov 10 75 6 51-7 23-9 2-8 10 3 11-8 8-1 72-8 73-1 10-0 -0-4 50-7 22-4
Dec 8 76 2 52-5 23-7 2-5 10-4 12-0 8-0 73-7 73-0 10-0 -0-1 -0-2 50-5 22-5

1984 Jan 12 80 0 54-9 25-0 2-3 10 9 12-6 8-5 77-7 74-0 R 10-1 1-0 0-2 50-9 R 23-1 R
Feb 9 80 7 55-6 25-1 2-0 11-0 12-7 8-5 78-6 75d ; 10-2 1-1 0-7 51-6 23-5

UNEMPLOYMENT Q O
Regions U ’ O

THOUSAND

See footnotes to table 2-1

NUMBER UNEMPLOYED PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

All Male Female School 
leavers 
included 
in un­
employed

All Male Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average I 
change 
over 3 
months 
ended

Male F:emale

SOUTH WEST

19791 'J
1981 ? Annual

90-5 64-9 25-6 3-6 5-4 6-6 3-7 86-9 5-2 63-9 24-2
106-9 75-3 31-6 5-5 6-4 7-7 4-5 101-5 6-0 72-4 29-1
155-6 112-0 43-6 4-4 9-3 11-5 6-3 151-2 9-1 109-7 41-5

1982 ( averages
1983 J

179 0 128-0 51-0 5-7 10 8 13-2 7-3 173-3 10-4 124-8 48-4
188 6 129-3 59-3 6-2 11-3 13-4 8-5 182-3 11-0 125-9 56-5

1983 Feb 10 202 1 143-0 59-1 5-7 12-1 14-8 8-5 196-4 188-1 -11-3 1-1 2-5 134-3 53-8
Mar 10 199-3 141-2 58-1 5-1 12-0 14-6 8-3 194-2 189-1 j&J-l -4 1-0 1-7 134-8 54-3

April 1411 
May 12 
June 9

194-4 137-3 57-2 6-2 11-7 14-2 8-2 188-2 185-8 11-2 -3-3(-0-4) —0-4(0-6) 131-6 54-2
182-4 126-5 55-9 5-8 11-0 13-1 8-0 176-6 180-3 10-8 -5-5(1-7) —2-6(0-8) 124-9 55-4
174-1 120-4 53-6 5-4 10 5 12-5 7-7 168-7 180-4 10-8 0-1 (2-8) -2-9(1-4) , 124-1 56-3

July 14 175-9 119-7 56-2 5-2 10 6 12-4 8-1 170-8 179-0 10-8 -1 -4(0-3) -2-3(1-6) 121-8 57-3
Aug 11, 
Sep 8

175-7 118-6 570 5-1 10 6 12-3 8-2 170-6 177-8 10-7 -1-2(-0-6) —0-8(0-8) 120-8 57-0
186 4 124-1 62-3 10-1 11-2 12-8 8-9 176-3 180-1 10-8 2-3 -0-1(—0-7)122-0 58-1

Oct 13 187 8 124-1 63-7 8-0 11-3 12-8 9-1 179-8 180-0 10-8 -0-1 0-3(0-5) 120-9 59-1
Nov 10 190-0 125-1 64-8 6-4 11 4 12-9 9-3 183-5 179-9 10-8 -0-1 0-7 120-3 59-6
Dec 8 191-2 5ft|26-8 64-4 5-5 115 13-1 , - 9-2 185-8 180-8 10-9 0-9 0-2 120-7 60-1

1984 Jan 12 
Feb 9

199-3 132-1 67-2 5-1 12-0 13-7 9-6 194-3 182-8 R 11-0 2-0 0-9 121-5 R 61-3 R
198-6 131-3 67-3 4-6 11-9 13-6 9-6 194-0 185-5 11-1 2-7 1-9 123-1 62-4

WEST MIDLANDS

19791 120-2 85-4 34-9 7-2 5 2 6-1 3-8 113-0 4-9 82-7 31-6
1QA0 170-1 119-4 50-7 12-2 7 3 8-5 5-4 157-9 6-8 113-3 4,4-6
1981 ? Annual 290 6 213-9 76-6 1.2-3 12 7 15-4 8-4 278-3 12-1 207-3 71-0
1<jr2 averages 337 9 249-9 87-9 1'4-8 14-9 18-4 9-8 323-0 14-3 241-6 81-4
1983 J 354-7 257-3 97-4 16-0 15-7 18-9 10-8 338-6 150 248-5 90-3

1983 Feb 10 365-1 270-6 94-5 14-5 16 2 29-9 10-5 350-6 345-7 15-3 2-3 3-8 258-5 87-2
Mar10 364-5 270-6 93-8 13-3 16-1 19-9 10-4 351-2 349-2 15-5 3-5 3-5 260-8 88-4

April 1411
May 12
June 9

366-8 270-8 96-1 16-5 16-2 19-9 10-7 350-3 349-8 15-5 0-6(2-2) 2-1(2-7) 260-4 89-4
353-8 259-1 94-7 15-3 15-7 19-0 10-5 338-4 343-7 15-2 - 6-1(3:0) —0-7(2-9) 253-0 90-7
347-5 253-4 94-1 14-4 15-4 B18‘6 10-5 333-1 341-8 15-2 -1-9(1-2) —2-5(2-1) 250-5 91-3

July 14
Aug 11
Sep 8

348-8 251-7 97-1 13-9 15-4 18-5 10-8 334-9 338-0 15-0 -3-K-) -3-7(1-9) 247-1 91-6
345-7 248-4 97-3 13-6 15-3 18-2 10-8 332-1 333-8 14-8 -4-2(—3-1) —3-3(—0-6)243-0 90-8
361-8 255-5 , 106-4 25-0 16 0 18-8 11-8 336-8 334-1 14-8 0-3 — 2-6(—0-9)242-1 92-1

Oct 13 350-0 248-0 102-0 19-7 15-5 18-2 11-4 330-3 330-5 14-6 -3-6 — 2-5(—2-1 )238-6 91-9
Nov 10 343-6 243-9 99-7 16-1 15-2 17-9 11-1 327-5 328-2 14-5 -2-3 -1-9 236-2 92-0
Dec 8 341-4 243-3 98-1 14-1 15-1 17-9 10-9 327-4 327-2 14-5 -1-0 -2-3 234-8 92-4

1984 Jan 12 349-6 248-8 100-8 12-8 15-5 18-3 11-2 336-8 327-9 R 14-5 0-7 -0-9 234-7 R 93-2 R
Feb 9 346 8 246-5 100-4 11-6 15-3 18-1 11-2 335-2 330-3 14-6 2-4 0-7 235-8 94-5

EAST MIDLANDS

19791 1 70-9 52-5 18-5 3-2 4-4 5-4 2-8 67-7 4-2 ' 51-3 17-2
1980 98-7 71-6 27-1 6-3 6-1 7-4 4-1 92-4 5-7 68-4 24-1
981 | Annual 155-3 115-3 39-9 5-6 9 6 12-0 6-2 149-7 9-3 112-3 37-4

| averages 176-6 130-7 45-9 6-4 11-0 13-8 7-0 170-2 10-6 127-0 43-2
1983 J 188-0 134-8 53-2 6-9 11-7 14-2 8-1 181-2 11-3 131-0 50-4

1983 Feb 10 196-9 145-6 51-3 6-1 12 3 15-3 7-8 190-7 186-1 11-6 1-2 3-0 138-1 48-0
Mar 10 195-9 145-1 50-8 5-5 12-2 15-3 7-8 190-4 188-5 11-8 2-4 2-7 139-6 48-9

April 14tl 
May 12 
June 9

195-0 142-6 52-4 7-1 12-2 15-0 8-0 187-9 186-5 11-6 -2-0(1-6) 0-5(1-7) 136-7 49-8
185-5 134-1 51-4 6-4 11-6 14-1 7-9 179-1 181-2 11-3 -5-3(1-3) -1-6(1-8) 131-2 50-0
180-6 129-8 50-8 6-0 11-3 13-7 7-8 174-6 179-8 11-2 -1-4(1-0) -2-9(1-3) 129-6 50-2

July 14
Aug 11
Sep 8

182-4 129-2 53-2 5-8 11-4 13-6 8-1 176-6 179-4 11-2 - 0-4(07) -2-4(1-5) 128-5 50-9
180-5 127-1 53-4 5-7 11-3 13-4 8-2 174-9 177-3 1WW -2-1(-1-2) -1-3(0-2) 126-5 50-8
190-0 131-9 58-1 11-4 11-9 13-9 8-9 178-6 178-3 11-1 1-0 - 0-5(0-2) 127-0 . 51 -5

Oct 13 184-4 128-6 55-8 8-5 11-5 13-6 8-5 175-9 177-9 11-1 -0-4 —0-5(—0-2)126-0 51-9
Nov 10 183-6 128-4 55-3 7-1 11-5 13-5 8-5 176-6 177-8 11-1' ■/ -0-1 0-2 125-5 52-3
Dec 8 184-5 129-7 54-8 6-0 11-5 13-7 8-4 178-6 178-4 11-1 0-6 125-7 52-7

1984 Jan 12 193-8 135-7 58-1 5-6 12-1 14-3 8-9 188-3 181-6 R ’ 11-3R 3-2 1-2 127-2 R 54-4 R
Feb 9 194-2 136-1 58-1 5-1 12-1 14-3 8-9 189-1 184-6 11-5 3-0 2-3 129-3 55-3
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UNEMPLOYMENT 
Regions

PER CENT
THOUSAND

UNEMPLOYED EXCLUDING SCHOOL LEAVERS "NUMBER UNEMPLOYED

All Male Female School 
leavers 
included 
in un­
employed

All

I

Male

YORKSHIRE AND HUMBERSIDE

1979t 114-6 82-2 32-3 6-4 5-4 6-5
1980 Annual 154-6 109-9 44-7 11-0 7 3 8-71QR1 I AiliiUal 237-2 175-9 61-3 9-8 11-5 14-1
1982 | avera9es 273-2 201-1 72-0 13-0 13-4 16-4
1983 J 288 7 207-4 81-3 14-8 14-1 16-9

1983 Feb 10 300-2 221-1 79-1 12-8 14-7 18-0
Mar10 296 7 218-6 78-1 11-6 14-5 17-8

April 14tt 297 5 217-6 79-9 15-6 14-6 17-7
May 12 284 6 206-0 78-6 14-2 13 9 16-7
June 9 277 6 199-9 77-7 13-4 13-6 16-2

July 14 279-4 199-1 80-3 13-7 13-7 16-2
Aug 11 277-6 196-6 81-0 12-2 13-6 16-0
Sep 8 296 9 206-8 90-1 25-4 14-5 16-8

Oct 13 284 4 199-7 84-7 18-7 13-9 16-2
Nov 10 283 4 199-9 83-5 14-9 13-9 16-2
Dec 8 282 7 200-3 82-5 12-4 13 8 16-3

1984 Jan 12 293 7 208-0 85-7 11-4 14-4 16-9
Feb 9 293 2 207-7 85-5 10-2 14-3 16-9

NORTH WEST

1979t 187 0 134-9 52-1 11-2 6 5 8-1
242-1 171-5 70-6 15-4 8 5 10-3

1QR1 I Annual 354-9 257-9 97-0 13-9 12-6 15-7
1982 I avera9es 407 8 298-6 109-2 16-6 14-7 18-4
1983 J 437-1 315-7 121-4 18-8 15-7 19-5

1983 Feb 10 443-0 324-7 118-4 16-4 15 9 20-0
Mar10 440-3 323-2 117-1 14-8 15 8 19-9

April 14tt 443-3 324-6 118-8 18-8 16 0 20-0
May 12 429-9 312-6 117-3 17-8 15-5 19-3
June 9 422-8 307-4 115-4 17-1 15 2 18-9

July 14 429 7 309-3 120-3 17-0 15-5 19 i , -I
Aug 11 428-5 307-3 121-2 16-6 15-4 18-9
Sep 8 449 7 318-1 131-6 30-1 16 2 19-6

Oct 13 437 6 311-1 126-5 23-4 15-7 19-2
Nov 10 436-7 311-0 125-7 19-3 15 7 19-2
Dec 8 435 9 311-8 124-2 1:6-8 15-7 19-2

1984 Jan 14 451-0 320-6 130-4 15-6 16 2 19-8
Feb 9 447-8 318-7 129-1 < 14-4 16-1 19-6

NORTH

1979t > 113 7 81-0 32-6 7-1 8 3 9-9
140-8 99-9 40-8 9-8 10 4 12-3

1981 I 192 0 141-0 50-9 8-9 14-6 17-9
1982 f avera9es 214-6 158-8 55-8 10-7 16-5 20-31983 J 225 7 164-7 61-0 11-8 17-3 21-1

1983 Feb 10 231-1 171-8 59-3 9-9 17 7 22-0
Mar 10 228-2 169-7 58-5 9-0 17-5 21-7

April 14ft 229 8 170-1 59-8 11-9 17 6 21-8
May 12 222-4 163-6 58-8 11-0 17 1 21-0
June 9 218-6 160-3 58-3 10-4 16-8 20-5

July 14 218-4 158-7 59-7 10-2 16 8 20-3
Aug 11 216 5 156-6 59-9 10-3 16-6 20-1
Sep 8 234-1 f .'165-9 68-2 21-2 18 0 21-3

Oct 13 225-2 161-5 63-6 14-6 17-3 20-7
Nov 10 224-7 161-5 63-2 11-9 17-2 20-7
Dec 8 224-2 162-T 62-1 10-2 17-2 20-8

1984 Jan 12 230 9 166-8 64-1 9-3 17-7 21-4
Feb 9 228 8 165-5 63-3 8-4 17 6 21-2

Female Actual Seasonally adjusted

Number Per cent Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

3-8 108-2 5-2 80-1 29-4
5-3 143-7 6-8 104-5 39-2
7-5 227-4 11-0 170-7 56-7
8-9 260-1 12-7 193-9 66-1

10-0 273-8 13-4 199-1 74-8

9-7 287-4 280-4 13-7 1-0 3-0 208-3 72-1
9-6 285-1 281-7 13-8 1-3 2-0 208-9 72-8

9-8 282-0 281-2 13-8 —0-5(3-0) 0-6(1-8) 207-5 73-7
9-7 270-4 274-1 1:3-4 -Mi—) -2-1(1-4j 199-7 74-4
9-6 264-2 273-8 13-4 0-3(3-6) —2-6(2-2) 198-3 75-5

9-9 266-8 271-8 13-3 -2-0(-0-2) -3-6(1 -1) 196-0 75-8
10-0 265-4 270-1 13-2 -1 -7(-0-9) -1 -3(0-8) 194-5 75-6
11-1 271-5 271-1 13-3 1-0 -0-9(—) 194-3 76-8

10-4 265-7 267-5 13-1 -3-6 -14(-1-2)/ 191-4 76-1
10-3 268-4 267-8 13-1 0-3 -0-8 191 -2V 76-6
10-1 270-4 268-1 13-1 0-3 -1-0 190-7' 77-4

10-5 282-3 271-8 R 13-3 3-7 1-4 193-2 R 78-6 R
10-5 283-0 276-0 13-5 4-2 2-7 196-1 79-9

4-4 175-8 6-2 130-2 47-6
5-9 226-7 7-9 163-3 63-5
8-3 341-0 12-1 250-2 90-8
9-4 391-2 14-1 289-2 102-0

10-5 418-2 15-1 305-0 113-3

10-2 426-7 419-5 15-1 0-4 4-4 309-9 109-4
10-1 425-4 424-6 15-3 5-1 4-1 313-6 111-0

10-3 424-6 425-0 15-3 0-4(3-9) 20(3-1) 313-3 111-7
10-1 412-1 418-5 15-1 -6-5(1-9 -0-3(3-6) 305-9 112.6
10-0 405-8 418-7 15-1 0-2(2-8) -2-0(2-9) 305-2 113-5

10-4 412-7 415-6 15-0 - 3-1 (—0-4) -3-K1-4) 302-0 113-6
10-5 412-0 413-6 14-9 -2-0(-0-9) -1-6(0-5) 300-0 113-6
11-4 419-6 413-5 14-9 -0-1 -1-7(-0-5) 299-1 114-4

10-9 414-2 414.7 14-9 1-2 -0-3(0-1) 299-4 115-3
10-9 417-4 417-4 15-0 2-7 1-3 300-2 117-2
10-7 419-2 419-7 15-1 2-3 2-1 301-3 118-4

11-3 435-4 423-5 R 15-2 R 3-8 2-9 303-1 R 120-4 R
11 ;2 433-5 427-0 15-4 3-5 3-2 305-5 121-5

6-0 106-5 7-9 77.-'6 29-6
7-6 130-9 9-7 94-8 ; 36-2
9-7 183-0 14-0 136-2 46-8

10-7 203-9 15-6 152-6 t 51-3
11-7 213-9 16-4 157-7 s -56-0

11-4 221-1 215-0 16-5 -0-9 1-1 160-9 54-1
11-2 219-1 217-1 16-7 2-1 1-2 162-4 54-7

11-4 218-0 217-0 16-7 —0-1(2-7) 0-4(1-3) 161-8 55-2
11-3 211-4 214-9 16-5 -2-1 (4-2) —(3 °) 158-9 56-0
11-2 208-2 215-3 16-5 0-4(20) -0-6(3-0) 158-9 56-4

11-4 208-2 212-0 16-3 -3-3(-1-8) -1-7(1 -5) 155-8 56-2
11-5 206-2 210-1 16-1 —1-6(—0-3) 154-0 '56-1
13-1 212-9 211-4 16-2 1-3 -1-3(-0-5) 154-5 !56-9

12-2 210-5 210-9 16-2 -0-5 —0-4(—0-1 ] 154-0 56-9
12-1 212-9 212-2 16-3 1-3 0-7 154-7 57-5
11-9 214-0 212-5 16-3 0-3 0-4 154-5 58-0

12-3 221-5 213-0 R 16-3 R 0-5 0-7 154-5 R 58-5
12-1 220-5 215-3 16-5 2-3 1-0 156-2, 59-1

See footnotes to table 2-1.

NUMBER UNEMPLOYED

FemaleMaleAll

See footnotes to table 2-1.

1984

1979*
1980
1981
1982
1983

SCOTLAND

WALES
80-5 57-1 23-4

1980 [ Annual 102-7
145-9

72-0 
106-8

30-7
39-11981 f averages 164-8 120-9 43-8iyo^ I

1983 J 170-4 122-9 47-5

1983 Feb 10 178-1 131-1 47-0
Mar 10 175-8 129-4 46-4

April 14‘i'i' 
May 12

176-2 129-0 47-2
167-5 121-5 46-0

June 9 162-2 117-6 44-5

July 14 162-9 117-2 45-7
Aug 11 161-2 115-3 46-0
Sep 8 173-8 121-8 52-1

Oct 13 169-1 119-5 49-7
Nov 10 168 5 119-4 49-0
Dec 8 168-7 120-1 48-6

1984 Jan 12 174-7 124-5 50-2
Feb 9 173-9 124-3 49-6

NORTHERN IRELAND

1979v -1 ’
1980 I Annual
1981 > averages
1982
1983 )

1983 Feb 10
Mar 10

168 3 
207-9 
282 8 
318 0 
335-6

347-4 
341-5

114-4
140-3
197-6
223-9
232-1

243-7 
239-1

53-9 
67-6 
85-2 
94-1

103-4

103-7 
102-4

April ^14tt - 337 3 236-2 101-1
May 12 326 3 226-9 99-4
June 9 323 9 224-2 99-7

July 14 330-3 225-8 104-6
Aug 11 328-7 224-8 103-9
Sep 8 339 8 230-8 1090

Oct 13 333-3 228-0 105-2
Nov 10 333 2 228-6 104-6
Dec 8 332 5 230-0 102-6

1984 Jan 12 353-4 243-1 110-3
Feb 9 351-1 242-3 108-8

1983

I Annual 
r averages

61-8 
74-5 
98 0 

108-3 
117-1

43-0
51-5
70-0
77-3 '

-85-1

18-9 
22-9 
27-9
31- 0
32- 0

Feb 10 114-7 83-9 30-8
Mar 10 113-7 83-4 30-2

April 14 116-4 85-3 31-1
May 12 115-0 84-4 30-6

June 9t* 113-4 82-9 30-5

July 14 117-1 84-6 32-6
Aug 11 117-0 84-5 32-5
Sep 8 123-7 88-3 35-4

Oct 13 119-8 85-5 33-4
Nov 10 119-7 86-6 33-2
Dec 8 118 4 86-2 32-2

Jan 12 122 2 88-8 33-5
Feb 9 122-5 89-5 33-0

UNEMPLOYMENT Q Q 
Regions c ‘ O

THOUSAND

PER CENT UNEMPLOYED EXCLUDING SCHOOL LEAVERS

School All 
leavers 
included 
in un­
employed

Male Female Actual Seasonally adjusted

Number Per cent Change Average Male Female
since change
previous over 3
month months

ended

5- 3
7-4
6- 5
7- 7
8- 3

7- 1
6- 5

8- 9 
80
7- 3

6-9
6-8

14-7

10-3
8- 2
70

6-5 
5-8

7-3 8-5 5-4 78-4 6-9 55-0 21-1
9-4 10-9 7-1 95-3 8-7 68-3 27-0

13 6 16-4 9-2 139-4 13-0 103-3 36-1
15-6 19-0 10-5 157-1 14-9 116-5 40-5
16-1 19-3 11-3 162-T 15-4 118-2 43-9

16 9 20-6 11-2 171-0 166-5 15-8 0-2 1-7 123-7 42-8
16-7 20-4 11-1 169-3 167-2 15-8 0-7 1-0 124-1 43-1

16 7 20-3 11-3 167-3 166-7 15-8 -0-5(1 -4) 0-1(0-8) 123-0 43-7
15 9 19-1 11-0 159-5 163-1 15-5 -3-6(0-91 -1 -1(1 0) 119-0 44-1
15-4 18-5 10-6 154-9 161-6 15-3 -1 -5(0-2) -1-9(0-7) 117-4 44-2

15-4 18-4 10-9 156-0 160-0 <15-2 -1 -6(-0-7) - 2-2(—) 116-0 44-0
15-3 18-1 11-0 154-5 158-7 15-0 -1 -3(-0-9j -1 -5( — 0-6)114-7 44-0 _■
16-5 19-1 12-4 159-1 159-0 15-1 0-3 -0-9(—0-4)114-4 44-6

16 0 18-8 11-8 158-9 159-0 15-1 _ -0-3(-0-2)114-2 44-8
16-0 18-8 11-7 160-2 158-3 15-0 -0-7 -0-1 113-6 44-7
16 0 18-9 11-6 161-7 159-1 15-1 0-8 114-1 45-0

16-6 19-6 12-0 168-2 160-8 R 15-2 R 1-7 0-6 115-3 R 45-5 R
16-5 19-5 1.1-8 168-1 163-5 15-5 2-7 ■ 1-7 117-6 45-9

10-1 7-4 8-7 5-7 - . 158-2 7-1 110-0 50-2
13-2 9-1 10-7 7-1 194-7 8-6 133-2 61-6
14-6 12-6 15-1 9-0 268-2 11-9 189-4 78-7
17-8 14-2 17-3 10-0 300-2 13-4 213-7 86-4
20-6 15-0 17-9 11-0 315-0 i4-i;^/ 220-3 94-7

22-4 15-6 18-8 11-0 ... 325-0 316-9 14-2 -0-2 2-6 224-3 92-6
20-5 15-3 18-5 10-9 321-0 318-3 14-3 1-4 1-8 225-2 93-1

18-9 15-1 18-3 10-8 318-4 317-6 14-2 -0-7(1-7) 0-2(1-0) 224-5 93-1
17-9 14-6 17-5 10-6 308-4 315-2 14-1 -2-4(2-7) -0-6(1 -9) 220-9 94-3
17-7 14-5 17-3 10-6 306-1 315-8 14-1 0-6(2-5) —0-8(2-3) 220-5 95-3

18-0 14 8 17-5 11-1 312-3 315-0 14-1 -0-8(0-6) -0-9(1-9) 218-8 96-2
0-6 14-7 17-4 11-1 311-1 313-0 14-0 -2-0(-1-4) 0-7(0-6) -217-1. . 95-9
28-9 15-2 17-8 11-6 310-9 313-2 14-0 0-2 -0-9(0-2) 216-9 96-3

23-3 14-9 17-6 11-2 310-0 312-1 14-0 -1-1 -1-0(-0-8)216-4 95-7
19-5 14 9 17-7 11-1 313-7 312-3 14-0 0-2 -0-2 216-5 95-8
17-1 14-9 17-8 10-9 315-4 312-7 14-0 0-4 -0-2 217-0 95-7

23-6 15 8 18-8 11-7 329-8 318-6 R 14-3 5-9 2-2 220-6 R 98-0 R
21-2 15 7 18-7 11-6 329-9 322-6 14-4 4-0 3-4 224-3 98-3

4-8
6-4
6-6
6-2
4-2

4-0
3- 5

4- 7
40

3-6

3-3
3- 1
6-1

5- 4
4- 6
3-8

3 6
3-3

10 8 13-0 7-8 57-0 9-9 40-1 16-9
13 0 15-7 9-3 68-1 11-9 47-7 20-4
17-3 21-6 11-6 91-4 16-2 66-0 25-6
19-4 24-5 12-8 102-1 18-3 73-5 28-7
21-0 27-0 13-3 112-9 20-3 82-5 30-5

20 6 26-6 12-7 110-8 109-5 19-6 0-2 0-8 80-0 29-5
20 4 26-4 12-5 110-2 110-0 19-7 0-5 0-6 80-5 29-5

20-9 27-0 12-9 111-7 111-9 20-1 1-9 0-9 81-9 30-0
20 6 26-8 12-6 110-9 112-6 20-2 0-7 1-0 82-5 30-1

20-3 26-2 12-6 109-8 112-3 20-2 —0-3(0-8) 0-8(1 -1) 82-0 30-3

21-0 26-8 13-5 113-8 114-0 20-5 1-7(2-0) 0-7(1-2) 83-1 30-9
21-0 26-8 13-5 113-9 114-5 20-5 0-5(0-6) 0-6(1-1) 83-5 31 -0
22 2 28-0 14-6 117-6 116-7 20-9 2-2 1-5(1-6) 84-9 31 -8

21-5 27-4 13-8 114-5 114-5 20-5 -2-2 02(0-2) 83-9 30-6
21-5 27-4 13-7 115-1 115-7 20-8 1-2 0-4 84-1 31-6
21-3 27-3 13-3 114-6 115-4 20-7 -0-3 -0-4 84-0 31 -4

21-9 28-1 13-8 118-7 116-2 R 20-9 R 0-8 0-6 84-6 R 31-6
22 0 28-4 13-7' 119-2 117-9 21-2 1-7 0-7 85-9 32-0
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2-4 UNEMPLOYMENT
Area statistics

Unemployment in regions by assisted area status^, in travel-to-work areas and in counties at February 9, 1984
Male Female All Rate

unemployed

South West

ASSISTED REGIONS per cent

SDA 4,387 1,928 6,315 18-6
Other DA 22,795 12,860 35,655 15-5
IA 11,961 6,255 18,216 16-4
Unassisted 92,175 46,256 138,431 10-7
ALL 131,318 67'299 198^17 11-9

East Midlands
SDA __ __ — —
Other DA 4,090 1,553 5,643 18-7
IA 4,074 1,754 5,828 20-2
Unassisted 127,941 54,792 182,733 11-7
All 136,105 58,099 194,204 12-1

Yorkshire and Humberside
SDA __ __ — —
Other DA 51,256 18,857 70,113 17-0
lA 49,268 20,837 70,105 15-9
Unassisted 107,221 45,757 152,978 12-2
All 207,745 85,451 293,196 14-3

North West
SDA 103,192 38,482 141,674 19-7
Other DA 25,574 11,110 36,684 17-5
IA 42,595 19,556 62,151 16-1
Unassisted 147,382 59,921 207,303 13-4
All 318,743 129,069 447,812 16-1

North
SDA 125,622 44,369 169,991 18-5
Other DA 19,194 8,635 27,829 14-4
IA 10,652 4,092 14,744 15-8
Unassisted 10,047 6,221 16,268 10-2
All 165,515 63,317 228,832 17 6

Wales
SDA 35,639 14,106 49,745 18-1
Other DA 66,795 26,050 92,845 15-5
IA 16,717 6,965 23,682 $5-7
Unassisted 5,163 2,501 7,664 11 -4
All 124,314 49,622 173,936 16-5

Scotland
SDA 154,062 64,184 218,246 17-9
Other DA 34,882 17,487 52,369 16-5
IA 8,257 4,247 12,504 14-|l-
Unassisted 45,095 22,882 67,977 10-8
All 242,296 108,800 351,096 15 7

UNASSISTED REGIONS

South East 519,318 229,354 748,672 9 8
East Anglia 55,590 25,083 80,673 110
West Midlands 246,455 100,356 346,811 15-3

GREAT BRITAIN
SDA 422,902 163,069 585,971 18-5
Other DA 224,586 96,552 321,138 16-1
IA 143,524 63,706 207,230 160
Unassisted 1,356,387 593,123 1,949,510 11-4
All 2,147,399 916,450 3,063,849 13-1

Northern Ireland 89,510 33,027 122,537 22 0

Local areas (by region) 
South East
•Aidershot 4,413 2,505 6,918 80
Alton 311 145 456 5-0
Andover 938 488 1,426 7-3
Ashford (Kent) 2,088 1,025 3,113 11-3
Aylesbury 2,069 1,061 3,130 6-9
Banbury 2,089 . 1,213 3,302 11-7
Basingstoke 2,495 1,486 3,981 8-3

•Bedford 5,168 2,526 7,694 9-1
•Braintree 2,591 1,388 3,979 11-2
•Brighton 11,888 4,947 16,835 12-2
Buckingham 234 169 403 7-8

•Canterbury 3,556 1,529 5,085 12-6
•Chatham 14,108 6,128 20,236 16-9
•Chelmsford 3,505 1,727 5,232 7-5
•Chichester 2,862 1,417 4,279 8-9
Clacton-on-Sea 2,586 1,061 3,647 20-2
Colchester 4,725 2,384 7,109 120
Cranbrook 502 203 705 10-6

•Crawley 6,338 3,414 9,752 5-9
Dover \ 1,499 839 2,338 9-2

•Eastbourne 2,893 1,359 4,252 99
•Folkestone 2,941 1,313 4,254 15-1
•Guildford 3,756 1,788 5,544 5-9
•Harlow 4,397 2,336 6,733 9-2
Harwich 595 287 882 9-7

•Hastings 4,454 1,756 6,210 13-8
•Hertford 1,734 957 2,691 6-3
•High Wycombe 4,199 1,942 6,141 6-4
•Hitchin 3,014 1,533 4,547 8-3
•Luton 10,603 4,936 15,539 11-4
Lymington 920 408 1,328 10-6
Maidstone 4,062 1,818 5,880 7-1
Margate 2,562 1,045 3,607 20-6
Milton Keynes 5,850 2,692 8,542 17-7
Newbury 1,527 759 2,286 7-9

•Newport (loW) 4,510 2,304 6,814 16-2
•Oxford 9,177 4,847 14,024 7-8
•Portsmouth 16,725 7,782 24,507 12-4
•Ramsgate 3,970 1,901 5,871 16-6
•Reading 9,023 3,895 12,918 7-5
Sheerness 1,562 659 2,221 200

•Sittingbourne 2,328 996 3,324 13-2
•Slough 5,774 2,874 8,648 7-2
•Southampton 14,368 6,275 20,643 9-2
•Southend-on-Sea 22,112 8,842 30,954 15-8

*St Albans 
Stevenage

•Tunbridge Wells 
*Watford 
•Worthing

East Anglia
•Beccles
Bury St Edmunds 
Cambridge 
Cromer. ' 
Dereham 
Diss
Downham Market 
Ely 
Fakenham 
Great Yarmouth 
Halesworth 
Haverhill 
Hunstanton 
Huntingdon

•Ipswich 
Kings Lynn 
Leiston 
Lowestoft 
March

•Newmarket 
North Walsham

•Norwich 
Peterborough 
St Neots 
Sudbury

•Thetford 
Wisbech

South West
•Axminster
Barnstaple 
Bath 
Bideford 
Blandford 
Bodmin

•Bournemouth 
•Bridgwater
Bridport 

•Bristol
Bude 
Camelford 
Chard

•Cheltenham 
•Chippenham
•Cinderford (Forest of Dean) 
Cirencester 
Dartmouth 
Devizes 
Dorchester 
Dursley

•Exeter 
Falmouth 
Frome 
Gloucester 
Helston 
Honiton 
Ilfracombe 
Kingsbridge 
Launceston

•Liskeard
Midsomer Norton 
Minehead 
Newquay 
Okehampton 
Penzance 

•Plymouth 
•Redruth 
•Salisbury 
Shaftesbury 
St Austell 
St Ives

•Stroud 
•Swanage/Wareham
Swindon 
Taunton 
Tiverton

•Torbay 
•Trowbridge
Truro 
Wadebridge 
Warminster

•Wells
Weston-Super-Mare 
Weymouth 

•Yeovil

West Midlands 
•Birmingham
Burton-on-Trent 

•Coventry 
•Dudley/Sandwell
Evesham 
Hereford

•Kidderminster 
Leamington 
Ledbury 
Leek

• Leominster 
Ludlow 
Market Drayton

•Oakengates 
Oswestry 
Redditch 
Ross on Wye 
Rugby

Male Female

4,046 1,885
2,834 1,650
4,286 2,076
6,638 2,868
4,054 1,659

700 335
1,396 733
3,569 1,742
1,109 457

829 398
790 299
856 447
692 364
639 305

4,599 2,020
295 148
786 461
756 413

1,386 871
6,767 2,939
2,430 1,053

457 200
2,972 1,481

735 318
878 504
719 246

9,645 3,872
7,261 2,911

647 372
848 421

1,856 1,045
1,973 728

447 229
1,745 979
2,865 1,382
1,126 643

454 276
596 284

12,240 5,541
2,437 1,244

593 288
25,436 11,147

502 300
252 140
534 301

4,270 2,072
1,599 1,091
2,189 1,237

637 324
258 170
435 225
600 318
653 428

4,832 2,275
1,645 776

625 361
4,641 2,137

795 458
748 374
825 432
452 255
367 230
886 477
875 514
709 437

1,410 979
416 235

1,901 767
10,885 6,494
2,742 1,152
2,375 1,578

383 204
1,846 988

580 291
1,801 830

580 365
6,321 3,343
2,518 1,324
1,005 511
8,380 4,208
1,482 1,033
1,508 759

442 261
607 444
999 563

2,657 1,459
1,876 1,128
2,009 1,323

82,091 30,095
2,404 1,103

25,671 10,831
33,978 13,388

829 442
2,936 1,553
3,836 1,908
3,289 1,717

264 118
840 403
504 228
868 370
569 330

9,374 3,728
1,091 558
4,246 2,114

586 255
2,711 1,422

All 
unemployed

Rate

5,931
per cent 
6-7

4,484 11-7
6,362 7-6
9,506 7-6
5,713 9-5

1,035 10-3
2,129 7-5
5,311 5-9
1,566 19-0
1,227 14-6
1,089 9-9
1,303 19-9
1,056 10-6

944 12-9
6,619 180

443 1,1-1
1,247 11-7
1,169 30-5
2,257 100
9,706 9-0
3,483 12-2

657 13-2
4,453 15-4
1,053 12-9
1,382 8-0

965 11-4
13,517 10-5
10,172 15-5

1,019 9-5
1,269 9-6
2,901 14-6
2,701 17-2

676 13-4
2,724 12-1
4,247 9-1
1,769 15-2

730 9-8
880 12-5

17,781 12-3
3,681 12-6

881 13-3
36,583 ^1-1

802 16-4
392 160
835 10-1

6,342 8-5
2,690 9-4
3,426 16-2

961 8-3
428 17-4
660 7-3
918 5-6

1,081 9-6
7,107 9-8
2,421 21-2

986 11-1
6,778 10-0
1,253 21-1
1,122 13-7
1,257 29-0

707 17-1
597 11-4

1,363 20-6
1,389 11-7
1,146 14-3
2,389 25-7

651 14-9
2,668 22-1

17,379 13-9
3,894 17-3
3,953 9-6

587 10-4
2,834 13-0

871 25-2
2,631 10-5

945 10-8
9,664 11-4
3,842 9-3
1,516 12-8

12,588 17-8
2,515 9-1
2,267 12-8

703 19-4
1,051 9-1
1,562 7-6
4,116 15-9
3,004 14-1
3,332 8-1

112,186 15-8
3,507 9-1

36,502 15-3
47,366 15:6

1,271 9-0
4,489 12-0
5,744 14-5
5,006 9-8

382 10-1
1,243 9-2

732 13-4
1,238 15-0

899 17-7
13,102 21-0

1,649 12-2
6,360 IH7-8

841 , 16-3
4,133 12-4

UNEMPLOYMENT
Area statistics 2-4

Unemployment in regions by assisted area status^:, in travel-to-work areas and in counties at February 9,1984

Male

Shrewsbury 3,163
’Stafford 2,797
’Stoke-on-Trent 16,861
Stratford on Avon 1,292
Uttoxeter 452
’Walsall 20,754
Whitchurch 555
’Wolverhampton 17,983
’Worcester 6,511

East Midlands
Alfreton 2,142
Boston 2,229
’Buxton > 1,436
•Chesterfield 8,124
•Coalville 3,829
Corby 4,090

•Derby 12,051
Gainsborough 1,426
Grantham 1,665
Hinckley <. 1,891
Holbeach 690
Horncastle 255
Kettering 2,553

•Leicester 18,833
Lincoln 6,191
Loughborough 2,447
Louth 631,
Mablethorpe 700
Mansfield 5,276
Market Harborou.gh 319
’Matlock : 888
Melton Movybray 978
Newark 2,492
’Northampton 8,009
’Nottingham 30,421
Retford 989
Rushderi 771
Skegness 1,948
Sleaford 601
Spalding 1,203
’Stamford 1,872
Sutton-in-Ashfield 2,633
Wellingborough 2,337
Workshop 2,707

Yorkshire and Humberside
’Barnsley 9,065
•Bradford :%19,196
Bridlington 1,351
’Castleford 6,144
’Dewsbury 6,949
'Doncaster 12,802
Driffield 427
Filey 343
Goole z1,537
Grimsby 9,375

'Halifax 6,513
Harrogate 1,943
Huddersfield 7,089

'Hull : 21,400
Keighley 2,818
Leeds 29,388
Maltby 1,141
Malton 327

'Mexborough 4,457
Northallerton 838
Pickering 306
Richmond 706
Ripon 426
Rotherham 8,330
Scarborough 2,536

'Scunthorpe 7,694
Selby 722

'Sheffield 30,132
Skipton 764
Thirsk 471
Todmorden \ 854

'Wakefield 6,027
Whitby 934
York 4,740

North West
•Accrington ' 2,911
*Ashton-Under-Lyne 10,856
Bardnoldswick 483

"Birkenhead 22,706
•Blackburn 6,696
•Blackpool 12,290
‘Bolton 12,313
‘Burnley 4,150
’Bury 6,459
Chester 4,662
Clitheroe 448
’Crewe 4,457
’Lancaster 4,817
'Leigh 4,951
Liverpool 68,309
Macclesfield 1,703
‘Manchester 72,257
‘Nelson 2,521
’Northwich 4,038
^Oldham 9,169
^Ormskitk 5,058
'Preston 12,215
Rochdale 5,930
Rossendale 1,734
Southport 4,186
St Helens 8,326

^Warrington 8,41 Q
,u,!dnes 8,582
Wl9an 9,584

Female All 
unemployed

Rate

1,498 4,661
per cent
11-1

1,616 4,413 8-4
7,957 24,818 12-4

716 2,008 10-4
200 652 8-6

8,118 28,872 17-1
268 823 15-2

6,537 24,520 16-6
2,883 9,394 13-0

883 3,025 14-1
1,181 3,410 13-7

872 2,308 10-3
3,508 11,632 13-5
1,813 5,642 12-0
1,553 5,643 18-7
4,461 16,512 11-1

638 2,064 16-0
896 2,561 11-8

1,034 2,925 IT-3
272 962 15-6
115 370 . 11-9

1,188 3,741 12-1
7,639 26,472 11-1
2,479 8,670 13:3
1,108 3,555 7-7

318 949 11-5
278 978 25/3

2,168 7,444 120
180 499 5-2
497 1,385 7-8
514 1,492 11-1

1,124 3,616 16-1
3,463 11,472 10-2

11,810 42,231 12-3
586 1,5.75 10-0
448 1,219 7-1
838 2,786 23:1
376 977 10-5
709 1,912 12-4

1,086 2,958 13-3
1,013 3,646 10-6
1,142 3,479 14-1
1,218 3,925 13-6

4,107 13,172 15-9
6,294 25,490 15-0

684 2,035 19-2
2,798 8,942 13-8
2,764 9,713 14-5
6,215 19,017 16-8

251 678 10-3
198 541 13-4
637 2,174 16-8

3,076 12,451 16-2
2,553 9,066 1:2-0

944 2,887 7-9
3,563 10,652 11-9
7,930 29,330 16-2
1,194 4,012 14-0

11,771 41,159 12-1
586 1,727 18-2
196 523 7-0

1,801 6,258 22-8
511 1,349 8-6
193 499 6-1
573 1,279 13-5
254 680 9-8

3,400 11,730 19-5
1,370 3,906 14-8
2,650 10,344 15-6

589 1,311 10-6
11,363 41,495 14-0

469 1,233 8-0
295 766 10-0
469 Ml ,323 13-5

2,516 8,543 11-5
371 1,305 23-1

2,866 7,606 9-0

1,310 4,221 14-5
4,783 15,639 16-4

291 774 10-6
9,394 32,100 200
2,491 9,187 12-7
6,037 18.327 16-4
5,047 17,360 15-8
1,897 6,047 12-8
2,960 9,419 14-3
2,012 6,674 11-5

302 750 6-8
2,354 6,811 9-8
2,184 7,001 14-8
2,288 7,239 16-2

24,471 92,780 19-4
1,008 2,711 9-4

25,829 98,086 13-7
1,259 3,780 13-8
1,910 5,948 15-7
3,978 13,147 14-2
2,047 7,105 22-1
5,798 18,013 12-1 ' ■
2,471 8,401 17-1

874 2,608 12-8
2,090 • 6,276 18-6
3,199 11,525 17-0
3,579 11,989 14-8
3,331 11,913 21-2
4,566 14,150 19-4

Male

North
* Ain wick 1,108
Barnard Castle 285
Berwick on Tweed 676
Carlisle 3,584

•Central Durham 7,006
•Consett 5,729
•Darlington and S/West

Durham 9,544
•Furness 2,542
Haltwhistle 261
.Hartle,pool 7,016
Hexham 624

•Kendal 1,153
Keswick 211

•Morpeth 6,413
•North Tyne 28,205
Penrith 711

•Peterlee 3,498
•South Tyne 25,181
•Teeside 34,042
•Wearside 21,951
•Whitehaven 2,309
•Workington 3,466

Wales
Aberdare 2,957
Aberystwyth 815

•Bargoed 3,993
Barmouth 389
Blaenauffestiniog 249
Brecon 478

•Caernarvon 2,935
•Cardiff 21,334
Cardigan 491
Carmarthen 794
Denbigh 476

•Ebbw Vale 4,173
Fishguard 261

•Holyhead 3,254
•Lampeter. 1,109
Llandeild 318
Llandrindod Wells 638

•Llandudno 2,780
•Llanelli 4,091
Llangollen 541
Llanrwst 225
Machynlleth 195

•Merthyr Tydfil 3,079
•Milford Haven 3,039
Monmouth 432

•Neath 2,869
•Newport 9,391
Newtown 789
Pembroke Dock 1,207

•Pontypool 4,866
'Pontypridd 8,152
•Port Talbot 8,739
•Pwllheli 989

Rhyl 2,777
•Shotton 5,906
•Swansea 12,520
Tenby 673
Tywyn 158
Welshpool 589

•Wrexham 5,643

Scotland
’Aberdeen 6,440
Anstruther 256
Arbroath 1,448

"Ayr 5,495
Banff 533

'Bathgate 7,189
Blairgowrie 609
Buckie 300
Campbeltown 661
Castle Douglas 658
Cummock 2,098
Cupar 582

•Dingwall 1,513
•Dumbarton 4,185
•Dumfries 2,857
Dundee 10,,697

•Dunfermline 4,680
Dunoon 431

•Edinburgh 22,989
Elgin 1,493
Eyemouth 218

•Falkirk 7,65.0
Forfar 768
Forres 412
Fort William 1,040
Fraserburgh 828
Galashiels 738
Gi.rvan 629

•Glasgow 71,410
•Greenock 6,287
Haddington 410
Hawick 709
Huntly 222
Inverness 2,880

•Irvine 7,223
Kelso 402
Kilmarnock 3,951

•Kirkcaldy 6,367
Kirkwall 578

•Lanark 1,799
Lerwick 554
Lochgilphead 262
Montrose 1,022
Nairn' 274

Female All 
unemployed

Rate

710 1,818

per cent

17-8
173 458 10-2
342 . 1,018 12-5

2,011 5,595 11-0
2,767 9,773 14-1
1,942 7,671 24-1

3,382 12,926 15-5
1,955 4,497 10-3

167 428 16-3
2,521 9,537 22-6

338 962 9-2
586 1,739 7-5
132 343 12-3

2,790 9,203 14-4
10,274 38,479 14-2

517 1,228 9-5
1,407 4,905 18-8
8,777 33,958 18-8

11,575 45,617 20-2
7,873 29,824 21-4
1,287 3,596 12-3
1,791 5,257 16-9

1,185 
417

4,142 18-9
1,232 10-7

1,448 5,441 20-4
204 593 15-9
151 400 170
240 718 1.0-0
953 3,888 15-9

7,432 28,766 14-3
245 736 20-4
416 1,210 6-9
254 730 10-7

1,578 5,751 21-4
122 383 12-6

1,273 4,527 23-5
390 1,499 25:9
152 470 14-7
375 1,013 13-4

1,388 4,168 15-3
1,683 5,774 15-4

229 770 16-0
154 379 14-5
89 284 16-3

1,098 4,177 14-5
1,218 4,257 18-7

236 668 16-0
1,306 4,175 15-5
3,540 12,931 14-4

254 1,043 13-3
368 1,575 260

2,256 7,122 13-9
3,271 11,423 160
3,432 12,171 15-1

538 1,527 16-4
1,342 4,119 21-9
2,587 8,493 18-1
4,805 17,325 15-7

358 1,031 31-4
76 234 24-0

278 867 13-8
2,281 7,924 17-6

3,497 9,937 7-5
167 423 23-7
878 2,326 22-6

2,458 7,953 16-9
227 760 10-1

3,233 10,422 20-2
287 896 18-4
193 493 15-3
311 972 19-7
360 1,018 14-6
745 2,843 19-3
378 960 11-4
764 2,277 17-1

2,449 6,634 21-5
1,602 4,459 12-9
5,520 16,217 16-6
2,555 7,235 13-8

243 674 14-8
10,693 33,682 11-7

981 2,474 13-5
137 355 10-5

3,764 11,414 17-8
50.7 1,275 12-8
337 749 22-7
761 1,801 23-2
362 1,190 15:0
428 1,166 8-1
305 934 20-7

26,748 98,158 16-8
2,634 8,921 18-4

228 638 8-4
322 1,031 9-0
113 335 12-1

1,595 4,475 12-7
2,846 10,069 23-8

216 618 11-3
1,721 5,672 16-4
3,367 9,734 14-5

215 793 12-5
1,024 2,823 20-6

277 831 7-1
157 419 13-6
610 1,632 12-7
144 418 14-7
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as /] UNEMPLOYMENT
* i Area statistics

Unemployment in regions by assisted area status^, in travel-to-work areas and in counties at February 9,1984

Male Female All 
unemployed

Rate

Newton Stewart 452 287 739
per cent 
19-7

’North Lanarkshire 23,396 9,817 33,213 21-3
Oban 570 353 923 12-9

•Paisley 11,052 4,658 15,710 16-8
Peebles 358 182 540 12-1
Perth 2,911 1,380 4,291 / 110
Peterhead 954 531 1,485 130
Portree 454 206 660 23-9
Rothesay 404 186 590 250
Sanquhar 250 126 376 190
St Andrews 361 295 656 10-3

•Stirling 5,525 2,747 8,272 ,14-9
Stornoway 1,474 472 1,946 22-6
Stranraer 933 442 1,375 17-5
Thurso 598 355 953 15-2
Wick 857 404 1,261 14-6

Northern Ireland
Armagh 2,237 876 3,113 24-4

•Ballymena 7,817 2,993 10,810 22-9
•Belfast 37,596 15,109 52,705 17-2
•Coleraine 4,960 1,420 6,380 24-7
Cookstown 1,726 639 2,365 38-9

•Craigavon 5,965 2,530 8,495 20-3
•Downpatrick 2,878 1,389 4,267 24-1
Dungannon 2,904 980 3,884 35-8
Enniskillen 3,445 1,184

2,677
4,629 28-5

•Londonderry 9,730 12,407 29-6
Newry 4,792 1,593 6,385 34-2
Omagh 2,289 906 3,195 24-8
Strabane 3,171 731 3,902 42-2

Counties (by region) 
South East
Bedfordshire 15,252 7,200 22,452 10-5
Berkshire 16,324 7,528 23,852 7-4
Buckinghamshire 12,352 5,864 18,216 9-4
East Sussex 18,880 7,968 26,848 12-1
Essex 42,716 18,771 61,487 12-7
Greater London (GLC area) 264,244 111,275 375,519 10-0
Hampshire 38,894 18,329 57,223 9-9
Hertfordshire 22,174 10,712 32,886 7-8
Isle of Wight 4,510 2,304 6,814 16-2
Kent 46,005 20,636 66,641 12-5
Oxfordshire 11,266 6,060 17,326 8-3
Surrey 14,739 6,953 21,692 5-9
West Sussex 11,962 5,754 17,716 72

East Anglia
Cambridgeshire 16,263 ■, 7,306 23,569 10-6
Norfolk 23,931 10,398 34,329 13-0
Suffolk 15,396 7,379 22,775 100

South West
Avon 31,833 14,502 46,335 11-2
Cornwall 15,966 8,253 24,219 17-4
Devon 30,625 16,414 47,039 140
Dorset 16,387 8,008 24,395 11-8
Gloucestershire 14,191 7,028 21,219 10-1
Somerset 9,497 5,380 14,877 9-8
Wiltshire 12,819 7,714 20,533 10-1

Note: Unemployment rates are calculated for areas which are broadly self-contained 
labour markets. In some cases rates can be calculated for single Jobcentre areas. 
Otherwise they are calculated for travel-to-work areas which comprise two or more 
Jobcentre areas. For the assisted areas and counties the numbers unemployed are 
for Jobcentre areas and the rates are generally for the best fit of complete 
travel-to-work areas. The denominators used to calculate the rates at sub-regional 
level are the mid-1978 estimates of employees in employment plus the unem­
ployed. National and regional rates are based on.mid-1982 estimates. See also 
footnotes to table 2-1.

Male Female All 
unemployed

Rate

West Midlands
Hereford and Worcester 21,735 10,385 32,120

per cent

13-7
Shropshire 15,620 6,752 22,372 16-4 
Staffordshire 33,672 16,430 50,102 12-9

^Warwickshire 13,410 6,791 20,201
West Midlands Metropolitan 162,018 59,998 222,016 15-9

East Midlands 
Derbyshire 33,732 14,269 48,001 11-8
Leicestershire 27,085 11,866 38,951 10-7

^Lincolnshire 19,034 8,903 27,937 13-9
Northamptonshire 17,760 7,794 25,554 11-9
Nottinghamshire 38,494 15,267 53,761 12-3

Yorkshire and Humberside
Humberside 41,784 15,228 57,012 16-1
North Yorkshire 15,056 8,829 23,885 .100
South Yorkshire Metropolitan 65,927 27,472 93,399 15-9
West Yorkshire Metropolitan 84,978 33,922 118,900 12-9

North West 
Cheshire 36,252 16,521 52,773 13-9
Greater Manchester 

Metropolitan 127,574 49,944 177,518 14-7
Lancashire 53,323 24,490 77,813 140
Merseyside Metropolitan 101,594 38,114 139,708 19-3

North
Cleveland 41,058 14,096 55,154 20-6
Cumbria 13,976 8,279 22,255 11-5
Durham 28,820 10,895 39,715 16-6
Northumberland 9,545 4,564 14,109 14-1
Tyne and Wear Metropolitan 72,116 25,483 97,599 17-3

Wales
Clwyd 16,686 7,418 24,104 180
Dyfed 12,798 5,369 18,167 15-9
Gwent 19,994 8,114 28,108 15-4
Gwynedd 9,636 4,012 13,648 17-5
Mid Glamorgan 24,382 9,359 33,741 16-9
Powys 2,689 1,236 3,925 12-8
South Glamorgan 18,748 6,496 25,244 14-3
West Glamorgan 19,381 >7,618 26,999 15-5

Scotland
Borders 2,425 1,285 3,710 9-5
Central 13,175 6,511 19,686 16-4
Dumfries and Galloway 5,150 2,817 7,967 14-4
Fife 12,246 6,762 19,008 140
Grampian 11,182

7,616
6,241 17,423 9-3

Highlands 4,229 11,845 15-4
Lothians 30,588 14,154 44,742 12-9
Orkneys 578 215 793 12-5
Shetlands 554 277 831 7-1
Strathclyde 139,853 56,655 196,508 180
Tayside 17,455 9,182 26,637 15-2
Western Isles 1,474 472 1,946 22-6

* Travel-to-work area consisting of two or more Jobcentre areas.
t A proportion of the unemployed is in a travel-to-work area associated with another 

county for the purpose of calculating an unemployment rate. For this reason a meaningful 
rate cannot be calculated.
t Assisted area status (as at August 1,1982) is defined as “Special Development Area" 

(SDA), “Development Areas other than Special Development Areas” (other DA) and 
“Intermediate Areas" (IA).
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UNEMPLOYMENT n 
Age and duration

THOUSAND

UNITED Under 25 25-54 55 and over All ages
kingdom ________________________ _______________    

Up to Over 26 Over 52 All Up to Over 26 Over 52 All Up to Over 26 Over 52 All Up to Over 26 Over 52 All
26 and up weeks 26 and up weeks 26 and up weeks 26 and up weeks
weeks to 52 weeks to 52 weeks to 52 weeks to 52

weeks weeks weeks weeks

male and female

1981 Jan 638-5 201-4 91-1 931-0 688-0 216-1 234-1 1,138-2 155,-7 64-4 \ 130-1 350-2 1,482-2 481-8 455-4 2,419-5
April 562-6 241-8 112-7 917-2 672-4 291-4 266-1 1,229-9 153-8 87-2 137-2 378-2 1,388-9 620-4 515-9 2,525-2
July 769-5 245-8 155-0 1,170-2 618-6 339-8 320-6 1,279-1 149-5 102-0 151-2 402-8 1,537-6 687-6 626-9 2,852-1
Oct 752-0 238-9 204-1 1,195-0 611-0 344-4 401-3 1,356-7 151-5 106-3 179-2 437-0 1,514-5 689-5 784-6 2,988-6

1982 Jan 662-0 255-8 235-8 1,153-6 655-4 , 333-2 478-2 1,466-8 149-7 109-4 191-1 450-2 1,467-1 698-5 905-1 3,070-6
April 564-4 283-0 256-6 1,104-1 595-7 327-8 530-3 1,453-8 133-0 109-5 207-5 450-0 1,293-1 720-3 994-4 3,007-8
July 760-9 257-3 278-8 1,297-0 560-7 315-8 566-7 1,443-3 122-5 102-8 225-1 450-4 1,444-1 676-0 1,070-5 3,190-6
Oct 758-0 233-1 312-0 1,303-1 603-9 305-5 611-0 1,520-5 130-8 94-3 246-5 471-6 1,492-7 632-9 1,169-6 3,295-1

Oct* 721-6 217-5 257-6 1,196-3 587-3 293-3 494-7 1,375-3 138-9 101-2 237-5 477-5 1,447-7 612-1 t 989-3 t 3,649-0

1983 Jan 691-6 248-8 285-5 1,226-0 643-5 293-2 557-4 , .1,494-1 145-5 ■ 95-8 263-9 505-2 1,480-6 637-8 1,106-8 3,225-2

April t 583-0 307-7 301 -1 1,191-8 589-3 313-0 591-6 1,493-8 135-3 98-2 250-8 484-3 1,307-6 718-8 1,143-4 3,169-9
July 602-8 272-6 321-0 1,196-4 548-7 297-3 618-0 1,463-9 114-8 81-8 163-6 360-2 1,266-3 651-7 1,102-6 3,020-6
Oct 701-3 221-0 339-0 1,261-3 561-4 273-6 638-9 1,473-9 117-0 76-8 165-0 358-8 1,379-7 571-4 1,1'42-9 3,094-0

1984 Jan 674-9 237-7 347-1 1,259-7 625-6 277-3 670-2 1,573-0 121-3 74-9 170-7 366-9 1,421-7 589-9 1,188-0 3,199-7

MALE

1981 Jan 383-0 ,117-9 58-5 559-4 510-5 152-8 184-3 847-6 138-0 56-7 114-7 309-3 1,031-4 327-4 357-6 1,716-4
April 342-0 148-6 74-3 564-9 495-5 213-0 211-2 919-7 136-8 77-2 121-0 335-1 974-4 438-9 406-5 1,819-8
July 442-8 155-3 102-6 700-7 444-3 254-2 254-4 952-8 132-9 90-8 133-6 357-3 1,020-0 500-2 490-6 2,010-8
Oct 428-7 150-1 137-5 716-4 431-4 252-4 319-1 1,002-9 133-8 94-8 158-5 387-1 993-9 497-3 615-1 2,106-4

1982 Jan 388-6 156-6 162-8 708-0 471-1 / 240-2 385-9 1,097-1. 132-0 97-9 168-3 398-2 991-8 494-6 716-9 2,203-3
April - 334-5 170-3 178-9 683-7 418-7 233-4 428-5 1,080-6 ,1-17-3 97-3 183-0 397-6 870-5 501-1 790-4 2,162-0
July 434-6 155-9 193-0 783-5 386-3 223-0 456-6 ; 1,065-9 107-6 91-4 198-7 397-7 928-5 470-2 848-4 2,247-1
Oct 433-2 142-1 212-5 787-8 415-5 211-2 488-3 1,115-1 114-6 837 217-5 415-7 963-4 437-0 918-3 2,318-7

Oct * 418-1 135-5 182-5 735-8 419-1 212-2 417-0 1,047-9 122-6 90-3 211-2 424-0 959-4 438-0 t 810-2 1 2,207-4

1983 Jan ,'1< 405-3 ' 154-4 202-9 762-6 464-3 208-5 470-1 1,143-0 128-8 85-1 235-3 449-2 998-4 448-1 908-4 2,354-9

April t 344-2 187-1 213-4 744-5 415-1 222-5 496-5 < 1,134-1 120.0 86-5 220-9 427-5 879-4 496-1 930-8 2,306-4
July 351-4 163-5 225-6 740-5 373-7 209-1 516-4 1,099-3 100-5 70-6 133-1 304-2 825-6 443-2 875-2 2,144-0
Oct 400-3 131-7 233-7 765-7 379-2 186-2 531-2 1,096-6 101-7 66-5 ,131-9 300-1 881-2 384-4 896-8 2,162-4

1984 Jan 390-2 142-4 238-2 770-8 428-5 185-1 555-2 1,168-8 105-3 64-8 135-7 305-8 924-0 392-2 929-1 , 2,245-4

FEMALE

1981 Jan 255-5 83-5 32-6 371-6 30177-5 63-3 49-8 290-6 17-8 7-7 15-4 40-9 450-8 154-4 97-8 703-1
April 220-6 93-2 38-4 352-2 176-9 78-3 54-9 310-2 17-0 10-0 16-1 43-1 414-5 181-5 109-5 705-5
July 326-6 90-5 ' 52-4 469-5 174-4 85-7 66-2 326-2 16-7 ’11-3 17-6 45-6 517-6 187-4 136-2 841-3
Oct 323-3 88-7 66-5 478-6 179-6 92-0 82-2 353-8 17-8 11-4 20-7 49-9 520-6 192-2 169-5 882-3

1982 Jan 273-3 99-2 73-0 445-6 184-3 93-1 92-4 369-7 17-7 11-6 22-8 52-1 475-3 203-8 188-2 867-3
April 229-9 112-7 77-8 420-4 177-0 94-4 101-7 373-1 15-6 12-2 24-5 52-3 422-6 219-2 204-0 845-8
July 326-3 101-4 85-7 513-5 174-4 92-8 110-1 377-4 14-9 11-5 26-3 52-7 515-7 205-7 222-1 943-6
Oct. 324-8 91-0 99-5 515-3 188-4 94-3 122-7_ 405-4 16-2 10-6 29 -1 55-9 529-3 195-9 251-2 976-5

Oct • 303-5 82-1 -- 75-1 460-5 168-5 81-2 77-7 327-4 16-3 11-0 26-3 53-5 488-3 174-1 t ,179-1 ’r 841 -6

1983 Jan 286-4 94-4 82-5 463-3 179-1 84-7 87-3 351-1 16-7 10-7 28-6 55-9 482-2 189-7 198-4 870-4
April 238-8 120-5 87-7 447-0 174-1 9.0-5 95-1 359-7 15-3 11-7 29-9 56-9 428-2 222-7 212-6 863-5
July 251-4 109-1 95-4 455-9 175-0 88-1 101-6 364-7 14-3 11-2 30-6 56-1 440-7 208-5 227-5 876-6
Oct 30W'; 89-3 105-3 495-7 182-1 87-4 107-7 377-3 15-3 10-4 33-0 58-7 498-5 187-0 246-1 931-6

1984 Jan 284-6 95-4 108-9 489-0 197-0 92-2 115-Q 404-3 16-1 10-1. 350 61-1 497-7 197-7 258-9 954-3

Note. The figures prior to October 1982 are not comparable with the figures after October 1982 due to the changed system of counting the unemployed from registrations to claimants. See 
also footnotes to table 2-1; .
* The claimant duration figures for October 1982 have been affected by industrial action in 1981; The consequent emergency computer procedures have caused an increase in the numbers 
in the 26 to 52 weeks category by about 40,000, with a corresponding reduction in the over 52 weeks group. The total figure for the latter is estimated at 1,029,000. From January 1983 
figures for those groups are unaffected.
t Affected by provisions announced in the 1983 Budget. See footnotes tf to table 2-1. By April 1983 the numbers affected in the over 52 weeks category were 25,000; the total effect overall 
groups was 29,000. Between April and July 1983, a further 94,000 and 123,000 respectively were affected; between July and October 1983 a further 6,000 and 9,000 respectively were 
affected.
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0 O UNEMPLOYMENT
c.'O Age and duration: January 12, 1984 H
UNITED KINGDOM Age groups
Duration of 
unemployment 
in weeks

Under 
18

18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and 
over

All

MALE
6,907 3,710 3,289 12,329 7,244 5,431 7,921 2,966 2,644 2,884 2,405 4 57,734

Over 1 and up to 
2

2 7,345 3,512 3,069 11,804 6,994 5,236 7,883 3,029 3,280 4,531 4,117 5 60,805
4 5,421 4,218 4,010 16,392 10,142 7,720 11,592 4,416 4,091 4,178 3,267 7 75,454

4 6 6,682 4,434 4,340 18,180 11,604 8,808 13,451 5,131 4,652 5,<1 3,569 14 85,976
6 8 6,099 4,704 4,203 16,946 10,944 8,230 12,407 4,866 4,645 5,204 3,965 16 82,229

8 13 13,523 11,048 9,847 38,729 23,893 18,095 27,289 10,528 9,957 11,651 8,460 21 ^183,041
13 26 38,932 31,882 23,592 75,068 43,993 32,378 48,649 18,965 19,454 27,037 18,749 56 378,755
26 39 11,568 14,764 12,309 46,306 26,637 20,512 30,110 12,146 12,933 19,265 15,583 34 222,167
39 52 9,212 11,054 8,359 28,806 20,112 16,611 24,552 10,139 11,313 16,389 13,497 38 170,082

52 65 3,955 7,068 7,205 23,762 16,791 13,588 20,803 8,715 9,106 13,419 6,842 35 <131,289
65 78 5,721 7,043 8,763 22,897 15,122 11,943 18,296 7,455 8,229 12,109 2,128 27 119,733
78 104 492 7,633 11,508 33,861 23,136 18,961 29,764 12,231 12,878 18,977 2,386 37 171,864

104 156 4 3,836 9,568 44,549 31,364 27,173 43,262 18,265 19,270 26,953 3,840 83 228,167

156 208 __ 2 1,937 
1

28,525 23,387 20,324 32,470 14,083 15,094 18,332 2,751 48 A 156,953
208 260 __ 7,574 8,446 7,470 13,107 6,233 6,156 6,729 1,008 11 56,735
260 — 3 2,286 4,614 5,489 12,944 7,675 11,341 16,663 3,262 99 64,376

All 115,861 114,908 112,003 428,014 284,423 227,969 354,500 146,843 155,043 209,432 95,829 535 2,245.360

FEMALE
6,218 3,435 2,889 9,684 5,472 3,087 3,720 1,302 1,057 803 6 37,673

Over 1 and up to 2 6,632 3,492 2,840 9,167 4,902 2,657 3,469 1,258 1,170 1,108 7 36,702
2 4 4,803 3,831 3,420 10,757 5,684 3,167 4,345 1,596 1,327 1,015 9 39,954
4 6 4,839 3,350 3,010 10,691 6,267 3,371 4,335 1,774 1,506 1,154 2 40,299
6 8 4,521 3,306 2,975 10,392 6,503 3,405 4,241 1 ;746 1,487 1,222 3 39,801

8 13 10,179 8,019 7,050 25,026 14,903 7,489 9,286 3,884 3,491 3,157 12 92,496
13 26 29,724 26,774 18,369 49,251 29,959 15,084 18,475 7,970 7,656 7,517 35 210,814
26 39 7,550 9,862 8,397 31,354 19,607 9,671 11,657 5,439 5,034 5,153 25 -113,749
39 52 6,411 7,068 5,586 19,143 14,594 7,555 9,372 4,718 4,572 4,869 20 83,908

52 65 2,934 4,901 4,791 11,348 7,338 4,059 5,695 3,197 3,269 3,876 27 51,435
65 78 4,305 4,870 5,905 9,397 4,191 2,514 4,214 2,660 3,083 3,775 34 44,948
78 104 313 4,622 6,354 12,089 5,102 3,151 5,858 4,103 4,863 5,832 73 52,360

104 156 3 2,698 5,213 15,137 4,816 2,998 5,913 4,577 6,134 8,414 142 56,045

156 208 __ 5 1,130 8,839 2,699 1,631 3,230 2,699 4,105 5,652 107 30,097
208 260 fcw&ssite/1 __ __ 2,832 1,278 663 1,291 1,076 1,579 2,244 37 11,000
260 t2: 3 1,253 1,315 765 1,364 1,147 2,411 4,647 132 . .13,037

All 88,432 86,233 77,932 236,360 134,630 71,267 96,465 49,146 52,744 60,438 671 954,318

GREAT BRITAIN 
Duration of 
unemployment 
in weeks

MALE
One or less
Over 1 and up to 2

2 4
4 6
6 8

8 13
13 26
26 39
39 52

52 65
65 78
78 104

104 156

156 208
208 260
260

Age groups

Under 
18

18 19 20-24 25-29 30-34 35-44 45-49 50-54 55-59 60-64 65 and 
over

All

6,723 3,598 3,191 11,980 7,030 5,297 7,741 2,909 2,602 2,846 2,375 4 56,296
7 J 64 3,374 2,946 11,360 6,722 5,068 7,628 2,959 3,218 4,479 4,070 5 58,993
5^291 4,104 3,879 15,841 9,837 7,525 11,303 4,308 4,013 4,126 3,221 7 73,455
6^515 4,278 4,224 17,546 11,227 8,569 13,097 5,005 4,558 5,033 3,515 14 83,581
5’935 4^544 4,071 16,387 10,606 7,993 12,076 4,741 4,567 5,124 3,921 16 79,981

13 159 10,687 9,501 37,455 23,097 17,528 26,397 10,231 9,744 11,458 8,345 21 177,623
37^448 30^564 22,661 71,991 42,273 31,254 47,091 18,445 19,013 26,627 18,455 52 365,874
11 ^255 14,208 11,802 44,30.1 25,467 19,718 28,971 11,729 12,625 18,934 15,371 33 '214,414
8>05 10,595 7,957 27,368 19,123 15,851 23,530 9,754 11,018 16,065 13,330 36 163,432

3,833 6,801 6,869 22,462 15,926 13,007 19,961 8,381 8,877 13,183 6,757 32 126,089
5 483 6’769 8,336 1 21,745 14,338 11,411 17,450 7,165 8,003 11,866 2,079 25 1.14,670

432 7^247 10,845 32,216 21,991 18,113 28,418 11,769 12,446 18,-584 2,338 35 164,434
4 3^551 9,006 42,171 29,733 25,804 41,166 17,515 18,661 26,357 3,762 70 217,800

2 1,738 26,797 22,019 19,035; 30,599 13,441 14,533 17,815 2,682 46 148,707
1 6,964 7,876 6,942 12,225 5,914 5,858 6,512 990 11 ■ 53,293

— — 3 1,945 3,995 4,654 10,945 6,819 10,475 15,859 3,159 84 5/,938

112,047 110,322 107,030 408,529 271,260 217,769 338,598 141,085 150,211 204,868 94,370 491 2,156,580

FEMALE
One or less
Over 1 and up

2
4
6

to 2
4
6
8

6,085
6,481 
4,698 
4,749 
4,420

31330
3,364
3,737
3,228
3,200

2,789
2,736 
3,3'05 
2,910 
2,874

9,372
8,843

10,367
10,337
10,013

5,304
4,721
5,451- 
6,016 
6,278

2,964 
2,546 
3,042
3,202
3,263

3,607
3,362
4,194
4,183
4,101

1,261
1,226
1,559
1,736
1,700

1,035
1,148
1,290
1,464
1,456

784 
1,082 

989 
1,124 
1,183

> 6
7
8
2
3

36,537
35,516
38,640
38,945
38,491

8
13
26
39

13
26
39
52

9,945
28,799
7,375
6,238

7,779
25,777

9,562
6,863

6,797
17,526
8,043
5,373

24,115
47,401
30,198
18,396

14,379
28,838
18,977 
14,083

7,199
14,497
9,270
7,273

8,971 
17,767 
11,230 
9,055

3,767
7,731
5,278
4,592

3,400
7,468
4,922
4,474

3,092
7,322
5,039
4,769

11
32
24
18

89,455
203,158
109,918

81,134

52
65
78

104

65
78

104
156

2,885
4,180

286
3

4,784
4,702
4,427
2,563

4,596
5,638
6,092
4,995

10,876
9,018

11,642
14,512

7,032
3,995
4,855
4,588

3,902
2,394
3,008
2,857

5,465 
4,029 
5,659 
5,762

3,113
2,579
4,067
4,444

3,1.74
'3,060
4,729
5,979

3,773
3,686
5,691
8,212

24
33
72

137

49,624
43,254
50,468
53,992

156
208
260

208
260

— 5 1,061

3

8,400
2,671
1,151

2,564
1,235

.1,226

1,553
637
702

3,080
1,234
1,278

2,592 
1,039 
1,°73

3,987
1,534
2,295

5,508
2,188
4,457

100
35

■ 114

28,850 
.10,573 

12,299

74.738 227,312 129,542 68,309 92,917 47,691 51,355 58,899 626 920,854

tt The January 1984 figures reflect the effects of the Budget provisions‘(see footnote tt to table 2-1).
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Regions

All

6,991

4,676

4,449
9,931
7,879

4,224
13,221
10,376

2,343
5,036
5,895

5,380
2,824
6,085

9,542
22,466
20,682

9,981 
5,093
8,621

4
8

11,669 
6,297 
4,340 
1,576 
1,793

4,900
3,213
7,633

3,854
2,473
6,261

3,437
2,452
5,428

2,290
4,846
7,235

1,302
672

1,918

22,834
46,033
51,056

10,406
6,487

15,369

24,123 
12,675 
9,380 
3,228 
3.292

4,309
9,496
5,853

2,755
1,591
2,949

3,046
7,531
5,743

5,140
10,189

3,254
7,507

10,228

3,258
6,338
6,278

188
82

225

305
642
725

6,463
3,232
7,055

2,742
2,159
4,451

2,765
5,363
7,279

2,344
5,434
8,189

308
708

1,037

1,061
687 
588 
235 
922 

6,067

62,726 
36,096 
25,729 
10,518 
10,699 

320,569

23,695
50,627
56,244

19,822
39,866
42,326

2,174
1,027
2,176

2,757
7,369
5,126

2,853
1,875
3,700

1,951
1,280

867
353
609

8,735

10,525
22,411
24,172

3,691
1,821 
4,040

8
13
26

8
13
26

8
13
26

104
156
208
260

104
156
208
260

13
26
52

9,209
19,991
17,194

6,410
16,840
14,793

6,751
2,793
8,440

11,335
21,196
26,627

7,702
15,309
20,191

27,525 
20,069 
15,885 

4,931 
4,363

6,695 
11,334 
10,460

5,460
9,849

10,813

12,945 
7,752 
6,289 
2,376 
1,887

6,836 
3,337 
2,135

827 
1,682 

33,500

1,648 
750 

1,914

1,970
4,590
7,709

1,277 
530 

1,377

1,656
3,567
4,419

3,937 
1,864 
1,275 

556 
1,331

7,136
4,520
3,543 
1,132 
2,163

1,217
668

1,310

1,389
3,836
5,670

16,082
36,739
42,693

13,537
25,926
22,146

50,730
32,459
24,087

7,038
6,755

11,298
23,616
24,362

4,993
1,972
5,329

2,064
1,154
2,625

2,002
1,219
2,132

3,723
1,424

945 
353 
404

259
716

1,099

1,052 
602 
441 
212 
404

4,805

320
139
353

144
81 

197

169
403
554

11,389
24,821
22,738

5,558
12,970
12,192

4,835
4,716
9,297

4,732
9,826
9,704

1,663
893

2,196

1,785
4,303
5,924

618
353
782

167
98

256

13,941
9,631

20,663

13,826
9,546

18,110

5,800
4,039
8,521

3,250
1,999
4,643

6,516
16,743
13,740

1,638
4,615
3,323

1,433
751

1,756

1,977
4,011
4,306

1,337
2,843
3,065

1,325 
857 
576 
242 
604

6,323

128
379
333

66
198
217

45
27
69

9,057
5,859

10,298

4,862
11,759
9,765

3,041
7,656
6,605

13
26
52

13
26
52

13
26
52

4
8

4
8

4
8

5,785
13,593
10,110

9,904
23,776
21,842

33,126 
21,929 
17,511
7,972 
7,262 

168,261

12,450
8,146
6,297
2,441
2,981 

65,929

2,606
1,497
1,171

361
1,207

14,322

987
717

1,680

4,930
9,956

12,346

338
207
151

58
208 

1,584

11,874
27,785
27,511

8
13
26

31,159
16,217 
9,891 
2,743 
2,491

143,692

21,901
10,331
6,607
2,342
3,203

132,107

1,635
1,109

823
255
507

6,-898

23,231
13,150
9,390
3,316
4,356

124,493

137
107
245

104
156
208
260

104
156
208
260

53,419
24,774
14,163

3,831
4,236

264,675

15,653
7,612

21,064

7,730
5,094

10,910

3,594
1,979
4,902

1,727
1,046

629
216
377

7,828

119
81

130

7,737
21,444
21,703

7,872
16,476
12,856

3,915
10,429
8,357

6,305
4,792

10,287

11,447
21,417
26,213

6,846
4,110
2,742
1,094
2,950

38,461

42,857
23,869
16,325

7,242
9,335

243,124

5,131
3,214
5,465

3,684
2,475
4,509

428 
1,086 
1,425

585
402
298
116
229

2,705

242
170
324

21,519
8,343
4,708
1,784
1,663

130,401

5,186 
11,025 
7,267

3,657 
2,005 
1,425 

481 
1.324

8,677
5,034

12,403

3,785
1,946
3,802

2,490
1,204
3,028

8,907
4,090

10,584

18,131
7,675
4,268
1,445
1,647

100,800

4,876
2,891
5,211

5,973
3,946
8,180

2,345
6,810
6,087

22,038
14,322
10,838

5,321
6,435

123,982

9,795
17,428
18,957

9,762
6,455
5,731
2,597

. 5.175
49,855

4,335
2,676
1,920

832
2,522

27,681

895
2,211
2,621

5,418
12,881
14,403

17,693
10,367
8,246
3,442
6.438

88,780

5,766
12,837
11,854

4,438
8,777

11,206

920
583

1,242

84
43

108

3,840
1,183

489
124 
_48

464 
1,039 
1,518

8,242
18,135
17,445

2,322
1,314
2,664

Wales
2,440
1,527
3,288

2,703 
978 
508 
161 
102 

17,442

321
797

1,112

16,585
6,376
3,426
1,379
1,751

110,320

8,483 
3,210 
1,577 

507 
545 

51,236

8,303 
3,082 
1,744 

582 
730 

58,139

8,670 
2,959 
1,340 

433 
207 

58,844

8,661
3,404
2,170

952
855

53,942

3,062
1,256

715 
368 
494 

20,129

2,356 
868 
588 
208 
428 

14,438

5,397 
2,053 
1,247 

427 
738 

33,464

16,484 
6,871 
3,567 
1,089 

378
91,461

8,175
3,507
1,922

514
168

44,242

10,907
3,659
1,671

479
199

67,724

1,357
704 

"1 ,353

6,590 
2,560 
1,510

704 
940 

45,153

7,925 
3,129 
1,699

687 
836 

50,214

7,528
3,261 
2,021 

765 
965

42,251

9,157
3,169
1,736

703 
980 

67,238

6,870
3,225 
1,927 

610 
341

32,658

8,968
3,305
1,424

425
175

51,651

4,273 
1,546 

897 
379 
512 

29,324

4,278
1,471

686
203
113

27,380

3,172 
1,589' 
3,263

Scotland 
8,004 
4,113 
7,133

17,455
6,215
2,876

849
958

110,882

15,424 
5,220 
2,137 

261 
63.

87,483

7,245
1,959

670
126 
36 

51,818

3,832
1,021

398
112
64

33,109

22,754
10,057

5,476
1,452

487
113,847

Northern
1,629

926
2,088

■ Included in South East.
See footnotes to table 2-5.

Ireland
1,454

975
2,299

740 
475 
310 
105 

 ... 278
29,299 25,476 3,364

52
104
156
208
260

All
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2 or less
Over 2 and up to

4

2 or less
Over 2 and

4

UNEMPLOYMENT Q
Age and duration: January 12, 1984 C * U

52
104 
156 
208 
260

All

2 or less
Over 2 and up to 

4

7,521
2,918
1,666

371
81 ------ ------- -------

14,038 68,688 22,982 135,708

52
104 
156 
208 
260

All

South West
3,546 
2,031 
4,765

16,069 
7,870 
4,659 

975 
229

80,469 131,721 36,655 248,845

Greater London-?
7,254 
4,069 

10,710

52
104
156 
208 
260

All

East Midlands
3,076
1,974
4,172

West Midlands
4,204
2,602
5,818

6,295
2,170

992
210

79 
43,566 66,752 21,789

2 or less
Over 2 and up to 

4

up to

Duration of 
unemployment 
in weeks

Male Female Male Female

Under 
25

25-54 55 and 
over

AH Under 
25

25-54 55 and All 
over

Under 
25

25-54 55 and All 
over

Under 
25

25-54 55 and 
over

All

Yorks and Humberside
14,985; 15,646 4,169 34,800 11,560 8,010 668 20,238 4,172 4,748 1,375 10,295 3,734 2,285 .. '138 6,157

2 arid up to 4 7,699 : 9,161 1,875 18,135 4,999 4,073 275 9,347 2,933 3,790 840 7,563 2,425 1,414 73 3,912
4 8 18,255 22,743 4,861 45,859 11,534 10,615 717 22,266 5,910 7,942 1,740 15,592 4,016 2,796 175 6,987

8 13 19,216 23,554 5,591 48,361 12,630. 10,851 988 24,469 6,607 8,434 2,348 17,389 4,568 3,254 260 ■8,082
13 26 40,256 41,787 11,780 93,823 28,579 21,059 2,163 51,801 15,435 14,472 4,920 34,827 11,590 6,489 555 18,634
26 52 31,741 48,034 16,457 96,232 20,513 22,734 2,999 46,246 13,026 16,305 6,355 35,686 9,404 8,000 771 18,175

52 104 28,309 56,270 14,850 99,429 13,832 16,178 3,685 33,695 13,395 20,207 5,583 39,185 7,210 5,334 1,174 13,718
104 156 9’349 28,547 6,972 44,868 3,637 5,793 2,079 11,509 5,748 12,537 3,354 21,639 2,274 2,000 761 5,035
156 208 3,882 17,716 4,255 25,853 1,377 2,993 1,222 5,592 3,010 10,144 1,984 15,138 988 1,182 539 2,709

260 590 4,872 1,546 7,008 267 986 464 1,717 763 4,004 673 5,440 314 547 232 1,093
260 137 4,422 3,062 7,621 96 1,106 866 2,068 135 3,117 2,014 5,266 111 587 493 1,191

All 173,819 272,752 75,418 521,989 109,024103,798 16,126 228,948 71,134 105,700 31,186 208,020 46,634 33,888 5,171 85,693

2 or 
Over

less
2 arid
4

up to 4
8

East Angl
1,373

934
1,983

ia
1,578
1,158
2,605

440
265
552

3.391
2,357

' 5,140

1,306
737

1,313

821
495
983

67
34
68

2,194
,/ 1,266

2,364

North
2,563
1,956
3,996

3,129 
3,072 
5,792

731
541

1,207

6,423
5,569

10,995

2,392
1,468
2,537

1,532 
876

1,849

92
51

123

4,016
2,395
4,509

8 
13 
26

x 13
26
52

2,092
4,383
2,935

2,719
4,725
4,119-

636
1,399
1,579

5,447
10,507

8,633

1,487
3,461
2,138

1,140
2,373 
2,090

89
215
254

2,716 
6,049 
4,482

4,781 
12,454 
11,006

6,459 
11,929 
12,990

1,210
3,094
4,846

12,450
27,477
28,842

3,333
8,676
7,301

2,271
4,755
6,071

156
398
578

5,760
13,829
13,950

52
104
156
208
260

104
156
208
260

3,010 
1,014 

506
91
23

18.344

5,195 
2,799 
1,854'.

650 
691 

28,093

1,580 
,791 
579 
198 
485

8,504

9,785
4,604
2,939

939
1,199

54,941

1,539 
450 
165 
32 
25 

12,653

1,576
581
293
131
170

10,653

417
235
139
64

138
1,720

3,532
1,266

597
227
333

25,026

11,026 
5,228 
2,857 

910 
231

57,008

15,831
10,481

8,753
4,672
3,937

87,045

4,369
2,400
1,649

640 
2,044 

22,731

31,226 
18,109 
13,259 
6,222 
6,212 

166,784

6,050
2,114

928
282
116

35,197

4,016 
1,745 
1,050 

494 
541

25,200

715
549
393
180
443

3,678

10,781
4,408
2,371

956 
1,100 

64,075



o -7 UNEMPLOYMENT 
/ Age

UNITED KINGDOM Under 18 18 to 19 20 to 24 25 to 34 35 to 44 45 to 54 55 to 59 60 and over All ages

MALE AND FEMALE 
1982 Jan 230-1 318-2 605-3 688-8 410-4 367-5 221-3 229-0

Thousand 
3,070-6

April 193-4 316-0 594-8 676-8 408-9 368-1 223-8 226-2 3,007 8
July 370-5 333-4 593-1 668-1 406-9 368-3 224-3 226-0 3,190-6
Oct 274-0 381-3 647-8 703-5 428-9 388-0 236-4 235-2 3,295-1

Oct 252-9 350-7 592-7 629-2 391-9 354-2 238-3 239-2 3,049-0

1983 Jan 221-7 369-8 634-4 682-9 429-1 382-1 254-0 251-1 3,225 2

April* 207-5 359-2 625-1 679-0 429-8 385-0 253-8 230-5 3,169-9
July 188-0 355-9 652-6 666-6 419-9 377-4 247-4 112-8 3,020-6
Oct 251-2 383-5 626-7 668-9 421-6 383-3 257-5 101-3 3,094-0

1984 Jan 204-3 391-1 664-4 718-3 451-0 403-8 269-9 97-0 3,199-7

1982 Jan
Proportion of number unemployed 

7-5 10-4 19-7 22-4 13-4 12-0 7-2 7-5
Per cent 

100-0
April 6-4 10-5 19-8 22-5 13-6 12-2 7-4 7-5 100-0
July 11-6 10-4 18-6 20-9 12-8 11-5 7-0 7-1 100-0
Oct 8-3 11-6 19-7 21-3 13-0 11-8 7-2 7-1 100-0

Oct 8-3 11-5 19-4 20-6 12-9 11-6 7-8 7-8 100 0

1983 Jan 6-9 11-5 19-7 21-2 13-3 11-8 7-9 7-8 100-0

April * 6-5 11-3 19-7 21-4 13-6 12-1 8-0 7-3 100-0
July 6-2 11-8 21-6 22-1 13-9 12-5 8-2 3-7 100 0
Oct 8-1 12-4 20-3 21-6 13-6 12-4 8-3 3-3 100 0

1984 Jan 6-4 12-2 20-8 22-4 14-1 12-6 8-4 3-0 100-0

MALE 
1982 Jan 128-5 186-0 393-6 501-0 319-1 277-0 171-6 226-6

Thousand 
2,203-3

April 110-3 186-5 386-9 489-7 315-8 275-1 173-8 223-9 2,162-0
July 203-9 194-9 384-7 480-5 311-6 273-8 174-2 223-5 2,247-1
Oct 152-3 218-9 416-7 502-2 326-2 286-8 183-2 232-5 2,318-7

Oct 141-9 203-5 390-4 464-3 313-3 270-3 185-9 238-1 2,207-4

1983 Jan 123-8 217-9 420-9 506-5 344-1 292-5 199-0 250-2 2,354-9

April * 118-5 212-7 413-5 499-5 342-3 292-4 198-0 229-5 2,306-4
July 108-4 210-3 421-8 483-7 331-1 284-5 192-2 112-0 2,144-0
Oct 142-7 220-0 403-0 478-4 331-2 287-0 199-5 100-6 2,162-4

1984 Jan 115-9 226-9 428-0 512-4 354-5 301-9 209-4 96-4 2,245-4

1982 Jan
Proportion of number unemployed 

5-8 8-4 17-9 22-7 14-5 12-6 7-8 10-3
Per cent 

100 0
April 5-1 8-6 17-9 22-7 14-6 12-7 8-0 10-4 100-0
July 9-1 8-7 17-1 21-4 13-9 12-2 7-8 9-9 100-0
Oct 6-6 9-4 18-0 21-7 14-1 12-4 7-9 10-0 100 0

Oct 6-4 9-2 17-7 21-0 14-2 12-2 8-4 10-8 100-0

1983 Jan 5-3 9-3 17-9 21-5 14-6 12-4 8-5 10-6 100-0

April * 5-1 9-2 17-9 21-7 14-8 12-7 8-6 10-0 100-0
July 5-1 9-8 19-7 22-6 15-4 13-3 9-0 5-2 100-0
Oct 6-6 10-2 18-6 22-1 15-3 13-3 9-2 4-7 100-0

1984 Jan 5-2 10-1 19-1 22-8 15-8 13-4 9-3 4-3 100-0

FEMALE 
1982 Jan 101-6 132-2 211-8 187-8 91-3 90-5 49-7 2-4

Thousand 
8673

April 83-0 129-4 207-9 187-2 93-1 92-9 50-0 2-3 845 8
July 166-6 138-6 208-3 187-6 95-3 94-4 50-2 2-5 943-6
Oct 121-7 162-4 231-1 201-4 102-7 101-2 53-2 2-7 976-5

Oct 111-0 147-2 202-3 164-9 78-6 83-9 52-4 1-1 841-6

1983 Jan 98-0 151-9 213-5 176-4 85-0 89-6 55-0 0-9 8>0-4
April 89-0 146-5 211-6 179-5 87-6 92-6 55-9 1-0 863 5
July 79-6 145-6 230-7 183-0 88-8 92-9 55-2 0-8 876-6
Oct 108-5 163-5 223-7 190-5 90-5 96-4 58-0 0-7 931-6

1984 Jan 88-4 164-2 236-4 205-9 96-5 101-9 60-4 0-7 954-3

1982 Jan
Proportion of number unemployed 

11-7 15-2 24-4 21-7 10-5 10-4 5-7 0-3
Per cent 

100-0
April 9-8 15-3 24-6 22-1 11-0 11-0 5-9 0-3 100-0
July 17-7 14-7 22-1 19-9 10-1 10-0 5-3 0-3 100-0
Oct 12-5 16-6 23-7 20-6 10-5 10-4 5-4 0-3 100-0

Oct 13-2 17-5 24-0 19-6 9-3 10-0 6-2 0-1 100-0

1983 Jan 11-3 17-5 24-5 20-3 9-8 10-3 6-3 0-1 100-0
April 10-3 17-0 24-5 20-8 10-1 10-7 6-5 0-1 100-0
July 9-1 16-6 26-3 20-9 10-1 10-6 6-3 0-1 100-0
Oct 11-6 17-5 24-0 20-4 9-7 10-3 6-2 0-1 100-0

1984 Jan 9-3 17-2 24-8 21-6 10-1 10-7 6-3 0-1 100-0

oee rooinuies io tauie c-i. ..
* Affected by the provisions announced in.the 1983 Budget; See footnotes 11 to table 2-1. By April 1983 the numbers affected in the 60 and over category were 27,000; the total effect over an 
groups was 29,000. Between April and July 1983 a further 123,000 men no longer need to sign on; between July and October a further 9,000 were affected.
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Duration * O

See footnote to table 21.
* See footnotes to table 2-5.
■ See footnotes to table 2-5.

UNITED KINGDOM Up to 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up Over 26 and up Over 52 weeks All 
unemployedto 26 weeks to 52 weeks

MALE and female
1982 Jan

April
July

146-6 118-1 281-7 312-8 607-8 698-5 905-1
Thousand 

3,070 6
130-2 137-0 242-0 260-9 522-9 720-3 994-4 3,007 8
201-1 188-1 324-3 241-9 488-8 676-0 1,070-5 3,190 6

Oct 157-0 163-7 363-6 271-5 537-0 632-9 1,169-6 3,295 1

Oct * 196-1 166-3 350-3 242-4 492-5 612-11 989-31 3,049-0

1983 Jan 195-7 115-3 259-7 297-2 612-7 637-8 1,106-8 3,225-2

April t 184-6 138-0 224-6 245-5 514-9 718-8 1,143-4 3,169 9
July 194-5 157-7 219-3 223-7 471-1 651-7 1,102-6 3,020 6
Oct 196-8 164-4 344-2 228-9 445-3 571-4 1,142-9 3,094-0

1984 Jan 192-9 115-4 248-3 275-5 589-6 589-9 1,188-0 3,1997

1982 Jan
Proportion of number unemployed 

4-8 3-8 9-2 10-2 19-8 22-7 29-5
Per cent 

100 0
April 4-3 4-6 8-0 8-7 17-4 23-9 33-1 100 0
July 6-3 5-9 10-2 7-6 15-3 21-2 33-6 100 0
Oct 4-8 5-0 11-0 8-2 16-3 19-2 35-5 100-0

Oct 6-4 5-5 11-5 8-0 16-2 20-11 32-41 100-0

1983 Jan 6-1 3-6 8-1 9-2 19-0 19-8 34-3 100-0

April t 5-8 4-4 7-1 7-7 16-2 22-7 36-1 100-0
July 6-4 5-2 7-3 7-4 15-6 21-6 36-5 100 0
Oct 6-4 5-3 11-1 7-4 14-4 18-5 36-9 100 0

1984 Jan 6-0 3-6 7-8 8-6 18-4 18-4 37-1 100-0

MALE
1982 Jan 94-4 81-0 196-6 211-7 408-1 494-6 716-9

Thousand
2,203 3

April 85-9 92-0 161-0 171-3 360-3 501-1 790-4 2,162 0 
2,247-1July 120-1 114-8 205-8 160-3 327-5 470-2 848-4

Oct 103-6 105-5 224-5 179-5 350-4 437-0 918-3 2,318-7

Oct * 131-1 108-9 217-6 165-9 336-0 438-01 810-21 2,207 4

1983 Jan 122-2 77-1 180-5 205-4 413-1 448-1 908-4 2,354 9

April v 120-3 92-0 150-9 163-8 352-4 496-1 930-8 2,306-4
July 121-6 99-6 144-3 147-6 312-6 443-2 875-2 2,144 0

2,162 4Oct 127-7 103-8 207-3 150-3 292-0 338-4 896-8

1984 Jan 118-5 75-5 168-2 183-0 378-8 392-2 929-1 2,245-4

1982 Jan
Proportion of number unemployed 

4-3 3-7 8-9 9-6 18-5 22-4 32-5
Per cent 

100 0
April 4-0 4-3 7-4 7-9 16-7 23-2 36-6 100 0
July 5-3 5-1 9-2 7-1 14-6 20-9 37-8 100 0
Oct 4-5 4-5 9-7 7-7 15-1 18-8 39-6 100 0

Oct 5-9 4-9 9-9 7-5 15-2 19-81 36-71 100 0

1983 Jan 5-2 3*3 .7-7 8-7 17-5 19-0 38-6 100-0

April t 5-2 4-0 6-5 7-1 v 15-3 21-5 40-4 100-0
July 5-7 4-6 6-7 6-9 14-6 20-7 40-8 100 0
Oct > 5'9 4-8 9-6 7-0 13-5 17-8 41-5 100 0

1984 Jan * 5-3 3-4 7-5 8-2 16-9 17-5 41-4 100-0

FEMALE
1982 Jan 52-2 37-1 85-2 101-0 199-8 203-8 188-2

Thousand 
867 3

April 44-3 45-0 81-0 89-6 162-6 219-2 204-0 845 8
July 80-9 73-3 118-5 81-6 161-3 205-7 222-1 943-6
Oct 53-4 58-2 O39-I 92-0 186-6 195-9 251-2 976 5

Oct * 65-0 57-5 132-7 76-6 156-5 174-11 179-11 841 6

1983 Jan 73-5 38-2 79-2 91-7 199-6 189-7 198-4 870-4
April 64-3 45-9 73-8 81-7 162-6 222-7 212-6 863 5
July 72-8 58-2 75-0 76-1 158-5 208-5 227-5 876 6
Oct 69-1 60-6 136-9 78-6 153-3 187-0 246-1 931 6

1984 Jan * 74-4 40-0 80-1 92-5 210-8 197-7 258-9 954-3

1982» Jan
Proportion of number unemployed 

6-0 4-3 9-8 11-6 23-0 23-5 21-7
Percent 

100 0
April 5-2 5-3 9-6 10-6 19-2 25-9 24-1 100 0
July 8-6 7-8 12-6 8-6 17-1 21-8 23-5 100 0
Oct 5-5 6-0 14-2 9-4 19-1 20-1 25-7 100-0

Oct 7-7 6-8 15-8 9-1 18-6 20-71 21 -31 100-0

1983 Jan 8-4 4-4 9-1 10-5 22-9 21-8 22-8 1000
April 7-4 5'3 8-5 9-5 18-8 25-8 24-6 100 0
July 8-3 6-6 8-6 8-7 18-1 23-8 25-9 100 0
Oct 7-4 6-5 14-7 8-4 16-5 20-1 26-4 100-0

1984 Jan 7-8 4-2 8-4 9-7 22-1 20-7 27-1 100-0
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2-13 UNEMPLOYMENT
Students: regions
South 
East

Greater 
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United 
Kingdom

MALE AND FEMALE
1983 Feb 10 1,690 1,093 90 431 296 302 278 349 141 117 352 4,046 __ 4,046

Mar 10 658 343 41 144 182 104 159 220 ■77 79 198 1,862 — 1,862
April 14 22,786 11,303 1,635 6,050 7,051 5,940 7,662 7,980 2,390 6,018 6,746 74,258 900 75,158
May 12 3,480 1,391 103 612 1,198

794
1,080 661 1,914 252 321 994 10,615 —— 10,615

June 9 1,728 923 151 410 388 1,012 1,014 423 365 4,975 11,260 2,686 13,946
July 14 46,027 18,647 4,658 11,815 16,427 10,520 17,207 23,256 9,394 10,885 22,962 173,151 8,925 182,076
Aug 11 50,436 21,689 4,604 12,255 16,863 10,897 17,068 24,208 9,308 11,145 23,110 179,894 8,842 188,736
Sep 8 58,207 24,505 5,446 14,785 20,218 13,563 20,166 ' 29,836 11,676 §3,789 26,294 213,980 9,761 223,741

Oct 13 8,512 3,920 555 1,692 2,083 1,175 1,867 2,928 926 1,228 3,509 24,475 2,168 26,643
Nov 10 1,869 1,036 87 319 255 120 181 352 70 141 312 3,706 — 3,706
Dec 8 1,398 573 457 157 176 101 157 230 259 127 201 3,263 10 3,273

1984 Jan 12 8,939 3,415 719 3,166 2,211 1,936 3,304 3,730 806 1,129 958 26,898 618 27,516
Feb 9 814 327 44 184 121 173 135 193 67 102 297 2,130 — 2,130

Note: Students seeking vacational employment are not included in the statistics of the unemployed.
* Included in South East

2-14 Temporarily stopped: regions
South 
East

Greater
London*

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire 
and 
Humber­
side

North
West

North Wales Scotland Great 
Britain

Northern 
Ireland

United
Kingdom

MALE AND FEMALE 
1983 Feb 10 1,724 538 283 1,307 5,089 2,298 4,685 1,870 977 748 3,182 22,163 2,155 24,318

Mar 10 1,75? 601 416 1,072 3,738 1,946 2,777 1,551 854 1,033 2,466 17,605 1,620 19,225

April 14 1,265 469 187 1,425 4,818 1,637 1,942 1,385 730 689 1,965 16,043 1,281 17,324
May 12 1,067 458 304 1,142 3,010 2,651 1,935 1,145

1.003
521 382 2,756 14,913 1,082 15,995

June 9 1,161 556 212 771 2,651 1,711 1,128 384 349 1,564 10,934 997 1 f,931

July 14 1,611 1,076 194 324 4,515 1,031 912 962 541 175 2,062 12,327 874 13,201
Aug 11 759 271 115 319 1,289 T,367 1,087 754 276 187 1,760 7,913 740 8,653
Sep 8 821 265 160 375 1,347 820 1,072 797 409 264 1,633 7,698 820 8,518

Oct 13 748 169 167 693 1,505 1,111 1,509 878 510 358 1,739 9,218 827 10,045
Nov 10 812 161 86 478 1,035 1,047 1,023 1,963 439 355 1,324 h. 8,562 , 933 9,495
Dec 8 911 119 168 245 1,137 1,324 1,221 1,161 429 408 1,437 .8,441 1,018 9,459

1984 Jan 12 913 176 130 721 1,363 1,410 1,463 1,316 460 483 3,228 11,487 1,213 12,700
Feb 9 947 199 161 683 1,481 1,768 2,473 1,680 1,650 666 4,737 16,246 1,728 j 17,974

Note: Temporarily stopped workers are not included in the statistics of the unemployed.
4 Included in South East.
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UNEMPLOYMENT
Rates by age 2-15

tt See footnote to table 2-1.
Notes: 1. All percentage rates by age are estimated.

2. While the figures are presented to one decimal place they should not be regarded as implying precision to that degree. The figures for those aged under 20 are subject to the

united kingdom Under 18 18-19 20-24 25-34 35-44 45-54 55-59 60 and over All ages

MALE AND FEMALE
13-1 10-9 9-0 5-8 3-8 3-8 4-8 8-3 6-119oU uaii ; 13-4 11-1 9-2 6-0 4-0 4-0 5:0 8-6 6-3
33-5 14-2 10-2 6-3 4-2 4-1 5-2 8-8 7-8

Oct 24-5 16-2 , 126 7-7 5-0 4-9 6-1 10-0 8-5

21-8 18-1 14-9 9-7 6-4 6-2 7-6 11-3 10-1
17-9 18-8 15-6 1'0-4 7-0 6-7 8-4 12-0 10-6

■ Jul^-* 33-9 20-2 16-3 10-8 7-2 7-0 8-9 12-8 11-9
Oct 29-6 22-8 17-9 11-5 7-7 7-4 97 13-8 12-5

24-8 22-9 18-7 12-6 8-5 8-1 10-4 140 12-9
April 21-8 22-9 18-4 12-3 8-4 8-1 10-5 13-9 12-6
July 350 240 18-3 12-2 8-4 8-1 10-6 13-9 13-4
Oct 28-6 26-7 20-0 12-8 8-9 8-6 11-1 14-4, 13-8

Oct 270 25-1 18-7 11-7 8-2 7-9 11-2 14-6 12-8

1983'Jani® 24-6 26-2 20-0 12-7 8-9 8-5 11-9 15-3 13-5

Apriltt 23-5 25-8 19-7 12-6 9-0 8-6 11-9 14-0 13-3
July 21-6 R 25-3 R 20-6 12-4 8-8 8-4 . 11-6 6-9 12-7
Oct 26-9 R 26-8 R 19-8 1.2-4 8-8 8-5 12-1 6-2 13-0

1984 Jan 230 27-2 21-0 13-3 9-4 90 12-7 5-9 13-4

MALE

1980 Jan 12-5 ’ 11-4 9-4 6-5 5-1 5-0 60 11-6 7-1
April 13-3 11-8 9-8 6-7 5-3 5-2 6-3 11-9 7-4
July 33-8 14-8 11-0 7-0 5-5 5-4 6-4 12-2 8-9
Oct 24-6 17-4 13-7 8-6 6-7 6-4 7-6 13-9 9-9

1981 Jan 22-4 19-9 16-8 11-2 8-7 8-3 9-7 15-8 12-1
April 190 21-1 17-9 12-1 9-4 9’0 10-8 16-9 12-8
July 34-8 22-5 18-7 12-5 9-8 9-4 11-5 17:9 14-2
Oct 30-7 24-9 20-2 13-1 10-3 9-9 12-5 19-5 ; 14-9

1982 Jan 26-1 25-7 21-5 14-6 1.1-5 1,1-0 13-5 19-8 15-5
April 23-5 25-9 21-2 14-3 11-4 10-9 13-7 19-5 15-2
July > 36-4 26-9 21-1 14-0 11-3 10-9 13-7 19-5 15-8
Oct 30-1 29-4 22-8 14’7 11-8 11-4 14-4 20-3 16-3

Oct 28-7 27-9 21-7 13-7 11-4 10-8 14-5 20-5 15-7

1983 Jan 26-1 29-5 23-4 15-0 1.2-5 11-7 15-5 21-6 16-8

Apriltt 25-5 29-2 22-9 14-7 12-4 11-6 15-5 19-8 16-5
July 23-6 R 28-7 R 23,-4 14-3 12-0 11-3 15-0 9-7 15’3
Oct 28-9 R 29-6 R 22-4 14-1 12-0 11-4 15-6 8-7 15-4

1984 Jan 24-8 30-3 23-8 15-1 12-9 12-0 16-4 8-3 16-0

FEMALE

1980 Jan 13-7 10-5 8-3 4-7 2-0 2-2 3-1 0-3 4-6
April 13-5 10-3 8-4 4-9 2-2 2-4 3-2 0-3 4-7
July. 33-3 13-5 9-3 5-2 2-4 2-5 3-3 0-4 6-4
Oct 24-5 15-0 11-1 6W> 2-8 2-9 3-8 0-4 6-5

1981 Jan 21-1 16’2 12-5 7-2 3-4 3-5 4-5 0-4 7-3
April 16-7 16-2 12-7 7-7 3:6 3-7 4-8 0-4 7-3
July 32-9 17-7 13-3 8-1 3-8 3-9 5-1 0-5 8-7
Oct 28-3 20-4 14-8 8-8 4-2 4-2 5-6 0-5 9-1

1982 Jan 23-3 200 15-0 9-1 4-4 4-5 5-8 0-5 8-9
April, s . \ . 19-9 19-7 , 14-7 9-1 4-5 4-6 5-9 0-5 8-7
July 33-3 20-9 14-8 9-1 4-6 4-7 5-9 0-5 9-7
Oct ' 26-9 23-7 16-4 9-8 4-9 5-0 6-2 0-6 10-1

Oct 25-4 220 14-8 8-2 3-8 4-2 6-2 0-2 8-7

1983 Jan 22-9 22-6 15-6 8-8 4-2 4-5 6-5 0-2 8-8
April 21-3 22-0 15-5 8-9 4-3 4-7 6-6 0’2 8-8
July 19-3 R 21-6 R 16-9 9-1 4-3 4-7 6-5 0-2 8-9
Oct 24-6 R 23-7 R 15-4 9-5 4-4 4-9 6-9 0-1 9-5

1984 Jan 21-0 23-8 17-3 10-3 4-7 5-1 7-1 0-1 9-7

wiue&i eiiuis.
3. The rates prior to October 1982 are not comparable with the rates after October 1982 due to the changed system of counting the unemployed from registrations to claimants. 

See ‘Unemployment rates by age’ in Employment Topics on p.411 in the September 1983 issue of Employment Gazette.
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UNEMPLOYMENT [\} 
Selected countries: national definitions .

20 
O 
I

OT

United Kingdom! Austra- Austria* Bel-
Ila xx giumi

<; Incl. Excl.
"0 school school
r~ 
O

leavers leavers

NUMBERS UNEMPLOYED
m Annual averages

294z? 1979 1,296 1,227 405 ** 57
—i 1980 1,665 1,561 406 53 322
Q 1981 2,520 2,420 390 69 392
> 1982 2,917 2,793 491 105 457
N 
m 1983 3,105 2,970 695 127 505
=l Quarterly averages

129m 1982 Q4 3,070 2,919 588 475

1983 Q1 3,199 3,074 724 171 504
Q2 3,068 2,941 706 111 496
Q3 3,066 2,919 696 90 511
Q4 3,086 2,945 654 137 509

Monthly 
1983 June 2,984 2,865 691 91 491

July 3,021 2,905 685 89 511
Aug 3,010 2,898 684 88 511
Sept 3,167 2,953 719 93 511
Oct 3,094 2,926 652 114 512
Nov 3,084 2,947 623 136 508
Dec 3,079 2,961 688 160 508

1984 Jan 3,200 3,083 718 191 523
Feb 3,186 3,081

Percentage rate 
latest month 13-4 10-3 6-7 19-1

NUMBERS UNEMPLOYED, SEASONALLY ADJUSTED
Quarterly averages
1982 Q4 2,91.3 603 113 461

1983 Q1 3,003 670 117 R 490 R
Q2 2,987 719 144 R 507 R
Q3 2,950 721 148 R 517 R
Q4 2,941 674 123 R 508 R

Monthly 
1983 June 2,968 722 153 R 510 R

July 2,957 719 149 R 513 R
Aug 2,941 713 151 R 519 R
Sep 2,951 730 144 R 520 R
Oct 2,941 694 129 R 516 R
Nov 2,939 679 123 R 511 R
Dec 2,946 649 118 R 496 R

1984 Jan 2,976 R 668 112 e 504 e
Feb 3,005

Percentage rate: 
latest month 12-6 9-5 3-9 e 18-3 e
latest three months 
change on previous 
three months +0-1 -0-7 -0-8 -0-5

Canada xx Den- 
mark§

France* Germany 
(FR)’

Greece* Irish 
Republic*

Italyll

838 159 1,350 876 32 90 1,653
867 180 1,451 900 37 101 1,776
898 241 1,773 1,296 42 128 1,993

1,305 258 2,008 1,855 51 157 2,379
1,436 2,042 2,264 61 193 2,707 R

1,440 266 2,156 2,061 61 172 2,549 R

1,614 310 2,076 2,470 84 188 2,731 R
1,505 275 1,913 2,177 53 188 2,672 R
1,344 256 1,972 2,177 39 193 2,630
1,280 2,205 2,230 69 201 2,797 R

1,452 257 1,878 2,127 44 189 2,632
1,409 241 1,893 2,202 40 192 2,597
1,365 260 1,934 .. 2,196 39 194 2,605
1,257 268 2,087 2,134 39 193 2,690
1,238 277 2,165 2,148 48 196 2,755
1,281 280 2,223 2,193 70 200 2,805
1,321 2,227 2,349 88 208 2,830 R
1,473 2,252 2,539 92 216 2,878

2,537 216

12-4 10 7 11-7 10-2 5-5 17-0 12-7

1,520 261 2,038 58 172 2,082

1,498 273 2,018 63 184 2,245
1,497 282 2,024 61 190 2,428
1,421 280 2,034 2,319 R 55 196 2,116
1,348 2,084 2,248 66 e 201

1,485 281 2,038 58 R 192
1,460 277 2,033 2,320 55 R 194 2,116
1,429 281 2,035 2,324 56 195
1,373 282 2,033 2,314 R 54 198
1,346 281 2,035 2,275 60 200 2,343
1,347 278 2,097 2,242 65 e 201
1,352 2,119 2,228 R 72 e 204
1,374 2,136 2,200 R 66 e 208

2,200 211

11-2 10-6 11-1 8-9 3-9 e 16-7 ? 10-1

-0-2 __ +0-4 -0-3 +0-7 +0-6 +0-8

THOUSAND

Japan^l Nether­
lands*

Norway* Spain* Sweden* Switzer­
land*

United 
Statesxx

1,170 281 24-1 1,037 88 10-3 5,963
1,140 325 22-3 1,277 86** 6-2 7,449
1,260 480 28-4 1,566 108 5-9 8,211
1,360 655 41-4 1,873 137 13-2 10,678
1,560 801 63-6 2,207 1:51 24-1 10,717

1,360 735 52-8 2,061 134 200 11,349

1,660 774 67-4 2,192 150 27-2 12,259
1,590 768 58-3 2,147 138 25-8 11,123

10,3161,530 822 63-6 2,188 170 23-9
1,460 839 64-9 2,302 146 28/3 9,168

1,480 793 57-5 2,138 158 25-1 11,570
1,440 810 60-6 2,156 154 23-4 10,707
1,580 828 68-7 2,187 1.79 23-9 10,411
1,570 827 61-4 2,222 177 24-5 9,830
1,490 825 60-2 2,266 149 25-4 9,38.3
1,470 837 62-6 2,298 142 29-0 9,129
1,430 856

863
71-9 2,342 147

162
30-4 8,992

9,755
9,407

2-5 18-5 3-7 19-1 e 3-7 1-0e 8-4

1,410 722 52-0 2,045 137

1,580 756 62-3 2,156 145 11,486
1,540 796 61-6 2,158 150 11,240
1,590 818 66-1 2,237- 161 10,529
1,520 828 64-1 2,280 149 9,507

1,510 810 63-4 2,181 163 11,162
10,6001,470 807 65-3 2,204 154

1,640 822 68-4 2,254 165 10,633
1,660 825 6.4-7 2,253 163 10,353
1,540 825 620 2,258 149 9,896
1,520 830 62-8 R 2,266 146 9,429
1,500 e 829

834
67-5 2,316 152 R

142
9,195
9,026
8,801

2-6 17-8 3:4 18-8 e 3-2 7-8

-0-1 +0-2 -0-1 +0-4 -0-2 -0-8

Notes: (1) It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of 
unemployment and methods of compilation (described in an article on pages 833-840 of the August 1980 issue of Employment 
Gazette).' There are two main methods of collecting unemployment statistics:

(i) by counts based on registration or insurance systems.
(ii) by conducting a labour force survey from a sample number of households.

(2) Source: SOEC Statistical telegram for Italy, OECD Main Economic Indicators for remainder, except United Kingdom, 
supplemented by labour attach^ reports, tn some instances estimates of seasonally adjusted levels have been made from the 
latest unadjusted data.
* Numbers registered at employment offices. Rates are calculated as percentages of total employees. Irish rate published by 
SOEC, calculated as a percentage of the civilian labour force.

See footnotes to table 2-1.

t Insured unemployed. Rates are calculated as percentages of total insured population.
I Labour force sample survey. Rates are calculated as percentages of total labour force..
** Average of 11 months. ... x
II Registered unemployed published by SOEC. The rates are calculated as percentages of the civilian labour force. 

Seasonally adjusted figures are available only for the first month of each quarter and taken from OECD sources.
§ Numbers registered at employment offices. From 1977 includes unemployed insured for loss of part-time work. From January 
1979 includes an allowance for persons partially unemployed during the reference period. Rates are calculated as percentages of 
the total labour force. .
XX Labour force sample survey. Rates are calculated as a percentage of the civilian labour force.
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Unemployment and vacancies
THOUSAND

: United Kingdom 1965—1984
Three-month moving average: seasonally adjusted
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15-316-2

15-918-3

17-7

12-3

10-5

60

5-6

6-6

7-5

70

6-7

70

6-7

7-5
6-8

1982

1983

1984

8-3
8-3

6-6
6-2

10-5
10-1

106-5
108-6

92-8
86-7
81-1

57-8
547 
53-9

47-2
44-4 
408

38-6
35-8
33 0

8-8
8-6
8-3

5-6
5-6
5-0

South 
West

15-9
14-5

13-2
13-5

15-6
15-5
14-9

14-0
14-0
13-2

6-9
6-2
5-8

5-6
5-2
5-3

5-1
5-0

14-8
14-8

15-8
15-4
15-4

14-7
14-3
12-9

5-4
5-0

5- 5
6- 2
5-9

6-5
6-3
6-8

8-3
7-8

15-2
15-7

16-7
16-8
16-1

15-7 
14-9 
13-2

9-8
8-8

12-7
12-1
10-7

6-4
6-5
6-8

8- 8
9- 2
8-9

South 
East

106-5
105-0
99-4

76-2
71-5
65-0

56-0
56-9

58-2
58-2
58-4

53-0
52-6
50-4

East 
Anglia

14-5
14-0
14-3

12-6
12-0
10-4

12-4
11-5
10-8

11-5
10-6

13- 5
14- 0

13-6
13-5
12-5

16-3
16-2
16-0

12-1
11-5
10-6

5-6
5- 5
6- 0

7- 1
8- 2

10- 3
11- 2
12- 2

8-2
8-7
8-8

111- 1
112- 9 
115-1

114-3
109-3
108-5

6-9
6-8

7-9
7- 9
8- 9

17-5
16-5
15-8

9-0
8-0

5-7
5-9

6-2
6-3
6-4

6-4
6-7
6-6

4-9
4- 9
5- 1

8- 8
9- 0
9-4

9-2
8-7
8-8

5-1
5-0
4-9

6-9
5-7

6- 8
7- 0
7-3

8-4
8-0
8-1

6-2
5-7

5-6
5- 6
6- 1

6-4
6- 8
7- 3

West 
Midlands

7- 6
8- 0
8-4

9-4
8-8
8-5

6-6 
6-1 
5-9

6-7
6-8
6-8

Mar 30
May 4
June 8

York­
shire 
and 
Humber­
side

5-1
5-6
5-9

East 
Midlands

Greater 
Londont

9-8 
10-2

CONFIRMED REDUNDANCIES*  
u tZAJ Region

April 2
May 2
June 6

July 6
Aug 3
Sep 7

Oct 5 
Nov 2 
Nov 30

6-8

6-8
6-6
6-3
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Q, 1 Q UNEMPLOYMENT
CIO Flows: standardised, not seasonally adjusted*

1979 Feb 2
Mar 2

Note: The figures relate only to the number of vacancies notified to Jobcentres and remaining unfilled and include some that are suitable for young persons. 
*The series from January 1978 onwards have been calculated as described on page 155 of the March 1981 issue of Employment Gazette. 
t Included in South East.

Notes: * Figures are based on reports (ES955's) which follow up notifications of redundancies under Section 100 of the Employment Protection Act 1975 shortly before they are expected to 
take place. The figures are not comprehensive as employers are required to notify only impending redundancies involving ten or more workers. A full description of these Manpower 
Services Commission figures is given in article on page 245 in the June 1983 issue of Employment Gazette.
** Included in the South East. , .
t Provisional figures as at March 1,1984: final figures are expected to be higher than this. The final total for Great Britain is projected to be about 18,000 in January and 18,000 in 
February.

1980 Jan 4
Feb 8
Mar 7

VACANCIES Q # -4 
Regions: notified to Jobcentres: seasonally adjusted * O

* The unemployment flow statistics on the new basis (claimants) are described in Employment Gazette, August 1983, pp 351-358. They exclude a minority still covered by clerical counts in 
Unemployment Benefit Offices. A seasonally adjusted series cannot yet be estimated.
The figures on the old basis (registrations) have now been discontinued. They were included for the last time in the issue for October 1983.
Flow figures are collected for four or five week periods between count dates; the figures in the table are converted to a standard 41/3 week month.
t Adjustments have been made in the outflows for April to August 1983 to allow for the effects of the provisions announced in the 1983 Budget for certain older men—see footnote ft to table 

t The change in the count of school leavers between one month and the next reflects some of them reaching the age of 18 as well as the excess of their inflow Over their outflow.

THOUSAND

GREAT BRITAIN INFLOW OUTFLOW
Month ending Male and female Male Female Male and female Male Female

All School All School All Married School All School All School All Married
leavers* leavers? leavers* leavers? leavers? leavers*

1982 June 10 318-6 19-1 216-0 10-7 102-6 8-3 352-7 20-5 238-7 11-4 114-0 9-1
July 8 402-2 19-5 262-7 10-8 139-5 8-7 315-0 14-9 214-6 8-2 100-4 6-7Aug 12 369-3 20-8 243-4 12-0 125-9 8-9 330-0 13-0 221-7 7d 108-2 5-9Sep 9 483-9 110-4 301-7 59-6 182-2 50-9 309-9 14-6 203-5 8-3 106-4 6-3
Oct 14 449-0 53-8 291-1 29-3 157-9 46-7 24-4 462-1 61-2 291-1 33-8 171-0 46-7 27-4Nov 11 391-2 23-2 261-0 13-0 130-1 46-6 10-2 374-3 40-7 239-1 22-2 135-2 44-0 18-5Dec 9 347-5 18-6 237-6 10-5 109-9 41-4 8-1 310-8 29-0 195-6 15-5 115-2 39-9 *13-5

1983 Jan 13 346-2 30-1 224-2 16-2 122-0 42-4 14-0 238-4 17-9 151-2 9-7 87;2 32-2 8-2Feb 10 351-4 24-5 230 0 13-4 121-4 45-6 11-1 377-7 31-8 249-4 16-9 128-3 44-8 14:9Mar10 323-9 19-0 215-9 10-6 108-0 42-9 8-4 352-0 24-0 233-9 13-0 118-1 42-4 11 -0
Apr 14t 350-8 40-2 231-6 23-0 119-2 43-9 17-2 329-91 17-2 219-11 9-2 110-8 40-8 8-0May 12t 323-6 21-5 214-0 12-6 109-6 44-2 8-9 372-21 22:2 248-51 12-6 123-7 45-1 9-5June 9~ 309-0 15-8 205-1 9-1 103-9 41-7 6-7 348-11 16-1 232-61 9-1 115-5 42-4 7-0
July 14t 388-9 18-0 247-3 10-1 141-6 45-0 7-9 339-Of 14-2 227-81 7-7 1110 42-0 6-4Aug 111 355-2 17-2 228-9 10-1 126-2 47-7 7-1 358-61 13-6 241-41 7-4 117-2 40-3 6-2Sep 8 504-7 117-7 305-6 64-5 199-1 48-4 53-2 341-3 15-6 223-5 8-7 117-8 44-0 6:8
Oct 13 452-3 47-5 285-1 26-2 167-3 52-6 21-3 512-6 69-7 320-1 38-4 1.92-5 50-1 31-4Nov 10 376-9 15-8 243-9 8-9 133-1 50-4 6-9 387-2 38-6 247-6 21-2 139-6 46-7 17-3Dec 8 341-3 11-9 227-2 6-8 114-1 46-4 5-1 345-4 24-3 218-3 13-3 127-1 42-7 11-0

1984 Jan 12 343-5 17-0 218-8 9-3 124-7 47-3 7-7 242-6 11-5 153-1 6-4 89-5 34-4 5-1Feb 9 350-1 14-3 227-2 8-1 122-9 50-0 6-3 364-8 18-6 237-2 10-4 127-7 48-8 8-2

16-3

North 
West

North Wales Scotland Great 
Britain

Northern 
Ireland Kingdom

17-9 10-2 8-6 20-5 228-9 1-2 230-1
18-6 10-3 9-0 19-8 231-4 1-2 232-6

20-1 10-6 8-9 20-4 242-6 1-4 244-0
20-4 10-9 10-4 22-1 251:1 1-4 252-5
21-1 ,■1=1-4 10-7 22-5 257-4 1-3 258-7

20-7 11-6 10-4 22-1 253-6 1 -4 255-0
20-5 10-7 10-2 22-3 247-5 1-3 248-8
20-6 1.0-3 9-7 22-5 244-0 1-3 245-3

19-5 10-0 9-8 21-9 237-8 1-3 239-1
18-7 9-7 9-5 21-8 232-9 .1-3 234-2
17-2 9-4 9-0 21-0 218-6 1-3 219-9

16-2 8-7 8-4 19-8 203-9 1-2 205-1
15-1 7-8 7-7 19-2 191-6 1-2 192-8
14-2 7-4 7-3 18-5 180-4 1-3 181-7

13-7 6-9 6-9 17-6 1680 1-2 169:2
13-1 6-7 6-7 17-5 159-5 1-2 160-7
11-6 6-1 6-1 16-8 145-8 1-1 146-9

9-8 5-4 5-5 1'5-7 .127-9 1-0 128-9
9-4 5-3 5-1 15-6 119-7 1-0 120-7
8-8 5-1 5-2 15-1 111-4 0-8 112-2

8-0 4-7 4-7 13-6 100-9 0-8 101-7
8-1 4-6 4-6 13-7 960 0-7 96-7
8-4 4-7 5-0 14-3 98-3 0-8 99-1

8-6 4-5 4-9 13-9 100-3 0-8 101-1
8-8 4-4 5-4 13-6 97-0 0-7 97-7
9-1 4-2 5-2 12-7 95-3 0-6 95-9

8-9 4-3 5:1 11-9 92-7 0-7 93-4
8-5 4-1 5-2 11-7 89-5 0-6 90-1
8-0 3-9 4-7 1.1-4 84-1 0-6 84-7

9-0 4-0 4-8 11-9 92-2 0-7 92-9
8-4 4-1 5-3 11-9 97-8 0-7 98-5
80 4-2 5-1 11-9 97-0 0-8 97-8

9-0 4-7 5-1 13-0 99-8 0-8 100-6
9-2 4-9 5-5 13-8 103-4 0-9 104-3
9-8 4-9 5-5 13-9 106-5 1-0 107-5

10-0 4-9 5-6 14-4 110:7 0-9 111-6
9-9 5-7 5-5 13-9 112-1 6-9 113-0
9-7 5-5 5-7 12-5 109-8 0-8 1t0:6

10>2 5-2 5-9 12-1 108-9 0-8 109-7
10-1 4-9 5-5 12-3 105-8 0-8 106-6
9-8 4-7 5-4 12-9 104-4 0-8 105-2

10-4 4-7 5-6 13-2 110-4 1-0 111-4
9-9 4-8 5-5 13-5 - 112-9 1-1 114-0
9-2 4-7 5-4 , 12-6 106-2 1-1 107-3

10-7 5-3 6-1 13-5 1'12-7 . 1-2 113-9
11-1 5-4 6-1 13-6 113-2 1-2 114-4
12-0 5-6 6-0 14-3 116-4 1 -2 117-6

11-9 5-4 6-1 15-2 120-8 1 -2 122-0
11-8 5-8 5-9 14-8 122-9 1-1 124-0
13-0 5-6 6-1 14-6 12'5-0 1-1 126-1

14-5 6-5 6-7 16-1 133-4 1-1 134-5
14-2 6-3 6-6 16-0 1300 1-1 131-1

. 15-2 7-2 6-7 17-5 138-1 1-2 139-3

16-6 8-2 7-8 17-6 152-1 1-3 153-4
16-5 8-6 8-1 17-2 160-7 1-3 162-0
17-3 8-9 8:6 16-7 162-3 1’3 163-6

18-0 9-5 8-5 17-4 165-8 1-2 167-0
17-1 9-1 8-1 17-1 161-7 1-1 162-8
16-0 8-2 7-6 16-2 153-6 1-3 154-9

14-9 7-2 7-2 16-1 150-7 1-3 152-0
14-9 7:2 7-1 15-1 147-4 1-3 - 148-7

1981

July 4 56-4 28-6 4-3 9-5
Aug 8 51-5 260 4-1 8-4
Sep 5 48-3 24-4 3-8 7-8

Oct 3 43-3 21 2 3-4 7-0
Nov 6 38-9 18-7 3-2 7-1
Dec 5 38-7 18-4 3-3 7-6

Jan 9 40-8 193 3-7 7-9
Feb 6 37-4 17 2 3-7 7-9
March 6 37/1 17-4 3-5 7-4

April 3 35-5 165 3-5 7-6
May 8 33-1 15-7 3-1 6-8
June 5 31-6 149 2-9 5-0

July 3 34-9 16 9 2-9 6-7
Aug 7 38-2 189 3-1 7-9
Sep 4 37-9 188 3-3 8-2

Oct 2 37-5 182 3-6 8-3
Nov 6 38-1 1.8-3 4-1 9-1
Dec 4 39-1 18-3 4-6 9-2

Jan 8 41-2 19-6 4-8 9-6
Feb 5 42-3 19-7 , 5-2 9-4
Mar 5 42-3 19-9 4-4 9-5

Apr 2 41-6 20-1 4-7 9-1
May. 7 39-1 19-2 3-5 9-4
June 4 38-3 17-9 3-7 8-8

July 2 42-3 20-2 3-8 9-9
Aug: 6 44-1 21-9 3-7 9-8
Sep 3 40-0 20-0 3-6 9-8

Oct 8 41-1 21-0 3-8 11-.1
Nov 5 41-2 19-9 3-8 11-2
Dec 3 41-8 19-7 4-1 10-9

l Jan 7 43-6 20-1 4-6 11-2
Feb 4 45-3 20-5 4-7 10-9
Mar 4 45-0 20-2 4-9 11-0

Apr 8 46-6 ,20-3 4-8 11-5
May 6 44-2 19-2 4-0 11-6
Jun 3 47-0 20-9 4-2 11-4

July.. 8 52-2 23-3 5-0 12-7
Aug 5 56-8 25-4 5-0 14-1
Sep 2 55-9 24-3 4-9 14-4

Oct 7 57-0 25-1 5-5 14-3
Nov 4 56-5 25-2 5-3 14-4
Dec 2 55-1 23-9 5-3 13-4

1 Jan 6 56-7 24-8 5-4 13-2
Feb 3 56-0 24-7 5-6 13-0

South 
East

Greater
London**

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

York­
shire and 
Humber­
side

North 
West

North England Wales Scotland Great 
Britain

1977 24,510 7,602 2,866 12,651 6,135. 5,658 13,358 31,736 18,84.0 115,654 11,931 30,775 158,360
1978 25,741 9,183 4,405 11,968 10,006 6,346 15,150 37,61.7 18,648 129,881 18,914 23,768 172,563
1979 26,798 15,179 2,981 11,031 19,320 8,449 17,838 40,705 14,985 142,107 11,663 33,014 186,784
1980 70,015 33,951 7,554 26,598 69,436 40,957 50,879 92,596 33,276 391,311 45,215 57,240 493,766
1981 105,878 54,998 11,463 30,998 59,556 33,720 63,102 91,739 40,1:03 436,559 36,432 59,039 532,030
1982 80,300 49,393 6,471 24,643 38,914 28,589 45,957 67,117 32,424 324,415 24,647 48,944 398,006
1983 58,345 34,078 4,165 23,801 34,9.1:2 21,370 .36,128 51,019 28,795 258,535 16,041 36,860 311,436

1982 Q1 20,803 13,220 1,117 5,843 9,352 5,130 10,067 17,025 6,553 75,890 6,530 13,070 95,490
Q2 21,803 12,851 1,177 6,112 8,005 6,417 10,10.0 17,983 9,116 80,713 5,305 10,876 96,894
Q3 19,172 12,503 1,614 5,676 9,328 7,063 10,210 15,648 7,306 76,017 4,973 13,240 94,230
Q4 18,522 10,819 2,563 7,012 12,229 9,979 15,580 16,461 9,449 91,794 7,839 11,758 111,392

1983 Q1 15,432 8,803 1,420 7,058 10,814 5,902 10,685 13,387 6,783 71,481 4,541 10,444 86,466
Q2 13,413 9,167 1,080 4,612 8,936 5,196 8,920 13,938 7,620 63,715 3,730 8,979 76,424
Q3 14,175 7,512 732 4,973 8,141 4,653 7,586 11,700 7,013 58,973 3,271 9,827 72,071
Q4 15,325 8,596 933 7,158 7,021 5,619 8,937 11,994 7,379 64,366 4,499 7,610 7.6,475

1983 July 5,012 3,166 229 1,487 2,681 " 1,736 2,729 4,082 3,160 21,116 1,032 4,687 26,835
Aug 4,769 2,280 349 1,686 1,958 1,377 2,636 2,947 1,853 17,575 870 2,346 20,791
Sep 4,394 2,066 154 1,800 3,502 1,540 2,221 4,671 2,000 20,282 1,3.69 2,794 24,445
Oct 6,598 3,684 658 2,139 1,708 1,413 2,748 3,337 2,279 20,880 1,192 2,164 24,236
Nov 3,445 2,161 168 2,575 1,751 1,743 2,301 3,425 2,101 17,509 1,265 2,720 21,494
Dec 5,282 2,751 107 2,444 3,562 2,463 3,888 5,232 2,999 25,977 2,042 2,726 30,745

1984 Jant (2,616) (1,554) (182l (835) (909) (822) (1,910) (3,205) (1,717) (12,196) (924) (2,192) (15,312)
Febt (1,841) (419) (848) (854) (856) (2,076) (2,004) (1,591) (10,489) (802) (1.076) (12,367)



Q.p VACANCIES
Regions: notified to Jobcentres and careers offices

VACANCIES Q . A 
Occupation: notified to Jobcentres

THOUSAND

South Greater East South West East York- North North Wales Scotland Great Northern UnitedEast London* Anglia West Midlands Midlands shire 
and

West Britain Ireland Kingdom
Humber-

------------------
Notified to Jobcentres

— — —
side

— - -----------• ------------— — —

1982 Feb 5 36-3 176 4-3 80 6-2 6-1 6-3 8-8 5-1 4-8 12-1 97-9 0-8 98-7
Mar 5 38-5 18-2 40 9-7 6-4 6-6 6-9 9-4 5-5 5-6 12-2 104-7 0-9 105-6
April 2 42-4 20-3 4-5 10-4 6-7 7-1 7-3 11-1 5-5 7-0 13-1 115-1 0-9 116-0
May 7 45-2 218 4-3 11-5 7-2 80 7-9 11-7 5-5 6-9 14-2 122-4 0-9 123-3
June 4 45-8 21-4 4-4 120 6-9 7-6 8-0 11-2 5-4 6-7 14-7 122-7 1-0 123-7
July 2 44-1 20 6 4-2 10-6 6-6 6-6 7-3 10-2 5-0 6-0 13-7 114-3 ;1-0 115-3
Aug 6 42-1 196 4-0 9-9 70 6-8 6-9 10-0 5-0 5-5 13-9 111-0 1-1 112-0
Sep 3 43-3. 20-8 4-1 10-2 7-2 7-3 7-2 9-9 5-0 5-6 13-8 113-5 1-1 114-6

Oct 8 460 240 40 10-6 7-8 7-6 6-9 11-1 5-4 5-8 13-8 119-1 1-2 120-3
Nov 5 41 0 205 3-7 9-8 7-4 7-3 6-6 10-7 5-1 5-3 '13-3 110-0 1-1 111-1
Dec 3 36-7 17-6 3-6 8-8 6-8 6-7 6-3 10-4 4-8 4-9 12-7 101-5 1-0 102-5

1983 Jan 7 36-6 172 3-8 8-6 7-0 6-6 7-0 10-3 4-8 5-0 12-2 101-8 1-0 102-9
Feb 4 39-3 183 3-9 9-5 7-6 6-8 7-7 10-8 5-1 5-1 13-0 108-7 1-0 109-8
Mar 4 41-2 18-5 4-4 11-2 8-5 80 8-2 12-6 5-6 6-0 14-4 119-9 1-2 121-1

April 8 47-4 205 4-6 12-8 10-1 8-4 9-1 15-4 6-8 7-8 17-1 139-6 1-2 140-8
May 6 50-3 219 4-7 13-8 10-8 8-7 9-9 15-8 6-9 7-9 17-8 146-6 1-2 147-8
June 3 54-5 244 4-9 14-6 11-8 8-6 10-3 16-5 7-9 8-0 19-3 156-4 1-4 157-7

July 8 540 23-6 5-4 13-5 12-3 8-6 10-9 16-5 8-4 8-2 18-1 156-0 1-4 157-3
Aug 5 54-8 23-2 5-2 14-2 13-4 8-8 11-3 16-6 8-8 8-1 17-6 158-8 1-3 160-2
Sep 2 59-1 252 5-5 14-7 14-5 9-4 12-6 17-9 9-2 8-7 18-0 169-6 1-3 170-9

Oct 7 61-9 28-2 5-7 13-9 140 9-6 13-2 18-4 9-6 8-2 17-7 172-2 1-2 173-4
Nov 4 56-3 25-8 5-3 130 13-5 9-2 11-9 16-6 8-8 7-3 16-7 158-5 1-1 159-5
Dec 2 500 21-8 4-7 11-3 11-9 8-3 9-7 14-3 7-4 6-5 14-5 138-7 1-1 139-8

1984 Jan 6 49-7 21-9 4-6 10-6 10-9 7-5 9-3 13-3 6-5 6-1 13-1 131-7 1-1 132-8
Feb 3 49-9 22 5 4-8 11-5 10-3 7-5 9-1 13-8 6-5 6-4 13-3 133-2 1-2 134-4

Notified to careers offices
1982 Feb 5 2-4 13 0-2 0-4 0-5 0-4 0-4 0-3 0-2 0-1 0-2 5-2 0-2 5-4

Mar 5 2-7 1-6 0-2 0-3 0-6 0-4 0-4 0-3 0-2 0-1 0-4 5-7 0-2 5-8

April 2 2-6 1-3 0-2 0-3 0-6 0-5 0-4 0-3 0-3 0-2 0-3 5-8 0-2 6-0
May 7 4-5 2-6 0-2 0-8 0-6 0-6 0-5 0-4 0-3 0-2 0-4 8-5 0-2 8-7
June 4 4-0 24 0-3 0-5 0-8 0-5 0-5 0-4 0-3 0-2 0-5 7-9 0-2 8-1

July 2 3-3 19 0-2 0-3 0-6 0-4 0-5 0-3 0-2 0-2 0-3 6-3 0-2 6-5
Aug 6 2-5 13 0-2 0-3 0-6 0-4 0-4 0-3 0-2 0-2 0-4 5-6 0-2 5-8
Sep 3 2-7 14 0-2 0-4 0-6 0-5 0-5 0-4 0-3 0-2 0-3 5-9 0-2 6-1

Oct 8 2-8 1-6 0-2 0-4 0-7 0-5 0-4 0-4 0-3 0-2 0-3 6-1 0-2 6-3
Nov 5 2-4 13 0-2 0-3 0-5 0-4 0-4 0-3 0-2 0-2 0-2 5-1 0-2 5-3
Dec 3 2-4 1-5 0-1 0-2 0-5 0-3 0-4 0-2 0-2 0-2 0-2 4-7 0-2 4-9

1983 Jan 7 2-3 1-3 0-1 0-3 0-5 0-4 0-4 0-3 0-2 0-1 0-2 4-7 0-2 4-9
Feb 4 2-7 15 0-2 0-3 0-4 0-4 0-4 0-3 0-2 0-2 0-2 5-3 0-2 5-5
Mar 4 2-7 1-4 0-2 0-3 0-6 0-4 0-5 0-3 0-3 0-2 0-2 5-7 0-2 5-9

April 8 3-2 17 0-2 0-4 0-6 0-5 0-5 0-4 0-2 0-2 0-3 6-7 0-3 7-0
May 6 5-7 3-1 0-3 0-9 0-8 0-7 0-6 0-7 0-3 0-2 0-4 10-7 0-3 11-0
June 3 4-9 28 0-3 0-6 0-8 0-5 0-6 0-5 0-3 0-3 0-4 9-2 0-3 9-5

July 8 3-7 20 0-2 0-5 0-7 0-5 0-6 0-4 0-3 0-3 0-4 7-5 0-2 7-7
Aug 5 3-5 17 0-3 0-4 0-6 0-4 0-5 0-5 0-3 0-3 0-3 7-2 0-2 7-4
Sep 2 3-9 19 0-3 0-5 0-8 0-5 0-5 0-5 0-4 0-2 0-3 8-0 0-3 8-3

Oct 7 3-7 1-7 0-3 0-6 0-9 0-6 0-6 0-4 0-4 0-2 0-2 7-9 0-4 8-2
Nov 4 3-6 18 0-3 0-5 1-1 0-5 0-5 0-4 0-3 0-2 0-2 7-4 0-4 7-8
Dec 2 3-1 1-5 0-2 0-4 0-8 0-4 0-4 0-4 0-2 0-1 0-2 6-2 0-3 6-6

1984 Jan 6 3-1 1-4 0-2 0-4 0-6 0-4 0-4 0-3 0-2 0-1 0-2 5-9 0-3 6-3
Feb 3 3-5 1-8 0-2 0-5 0-7 0-4 0-5 0-4 0-2 0-2 0-2 6-7 0-3 7-1

Notes: About one-third of all vacancies are notified to Jobcentres. These could include some that are suitable for young persons and similarly vacancies notified to careers offices could 
include some for adults. Because of possible duplication the two series should not be added together. The figures represent only the number of vacancies notified by employers and 
remaining unfilled on the day of the count. 
* Included in South East.
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Note: About one-third of all vacancies are notified to jobcentres,’The figures represent only the number of vacancies notified to jobcentres and remaining unfilled on the day of the count.
* Figures do not include vacancies notified to PER offices or Community Programme vacancies; in December 1983 these totalled 19,718.

united 
kingdom

Managerial and 
professional

Clerical and 
related

Other non- 
manual occupa­
tions

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc

General 
labourers

Other manual 
occupations

All 
occupations

1980 Sep 16-6 18-2 15-6 21-2 3-7 44-1
Thousand 
119-3

Dec 14-4 13-7 12-3 11-7 2-0 29-4 83-5

1981 Mar 14-5 16-2 13-8 12-0 2-4 31-8 90 7
June 15-6 17-5 15-3 13-0 3-4 38-3 103-0
Sep. 14-9 17-2 16-9 15-6 3-5 36-8 104 9
Dec 14-0 14-5 15-2 13-6 2-4 32-6 92-2

1982 Mar 14-9 17-5 15-9 15-4 3-6 38-3 105 6
June 16-5 20-1 18-6 17-4 4-3 46-8 123-7
Sep 15-7 1'8-2 18-4 18-1 3-4 40-8 114-6
Dec 14-6 17-2 16-4 15-4 2-8 36-1 102 5

1983 Mar 16-4 22-0 16-7 18-4 4-5 43-1 121-1
June* 10-4 26-0 19-4 21-0 4-4 55-6 136 8
Sep* 11-0 23-7 21-2 24-9 4-5 56-6 141 8
Dec* 9-0 20-4 I® 8-9 21-2 3-3 47-4 120-1

1980 Sep
Proportion of vacancies in all occupations 
13-9 15-3 13-1 17-8 3-1 37-0

Per cent 
100-0

Dec 17-2 16-4 14-7 14-0 2-4 35-2 100-0

1981 Mar 16-0 17-9 15-2 13-2 2-6 35 100 0
June 15-1 17-0 14-9 12-6 3-3 37-2 100-0
Sep 14-2 16-4 16-1 14-9 3-3 35-1 100 0
Dec ' 15-2 15-7 16-5 14-8 2-6 35-4 100-0

1982 Mar 14-1 16-6 15-1 14-6 3-4 36-3 100-0
June 13-3 16-2 15-0 14-1 3-5 37-8 100 0
Sep 13-7 15-9 16-1 15-8 3-0 35-6 100-0
Dec 14-2 16-8 16-0 15-0 2-7 35-2 100 0

1983 Mar 13-5 18-2 13-8 15-2 3-7 35-6 100-0
June* 7-6 19-0 14-2 15-4 3-2 40-6 100 0
Sep* 7-7 16-7 14-9 17-6 3-1 39-9 100 0
Dec* 7-5 17-0 15-7 17-6 2-8 39-5 100 0



3C VACANCIES
* O Flows at Jobcentres: seasonally adjusted *

thousand

GREAT BRITAIN Average of 3 months ended

Feb Apr May June July Aug

Inflow
Jan

1978 202 208
1979 226 219
1980 214 207
1981 154 152
1982 163 166
1983 169 173
1984 19.6 191

Mar

213 217 217 221 225
215 223 231 238 238
202 201 197 188 181
148 140 139 142 143
166 163 162 162 163
172 171 169 176 184

Sep Oct

227 229 232 234 234
236 232 228 225 224
171 167 160 154 149
147 1'51 r 155 157 158
165 163 161 161 165
199 201 203 200 201

Outflow
1978
1979
1980
1981
1982
1983
1984

Excess inflow 
over outflow

1978
1979
1980
1981
1982
1983
1984

195 200 205 211
227 222 217 221
227 222 215 212
155 1.53 151 143
161 165 167 164
168 171 171 171
202 197

7 9 8 6
-1 -3 -3 2

-13 -15 -14 -11
-1 -1 -3 -3

2 1 -1 -1
1 2 1 0

-6 -6

213 216 219 222
225 230 234 238
208 199 194 183
142 147 144 144
164 164 162 161
171 176 177 187

4 5 5 5
7 8 4 -2

— 11 -11 -13 -11
-3 -5 -1 3
-2 -2 1 3
-2 0 7 12

224 225 228 230
237 234 230 233
176 168 161 152
145 151 154 155
162 160 160 161
192 197 199 204

5 7 6 4
-4 -6. -5 -9

-10 -8 -7 -4
6 4 3 4
1 2 1 4
9 6 1 -3

* The vacancy flow statistics are described in Employment Gazette, June 1980, pp. 627-635 while the coverage of the flow statistics differs from the published totals of vacancies notified to 
Jobcentres, the movements in the respective series are closely related.
Flow figures are collected for four or five-week periods between count dates; the figures in this table are converted to a standard 4Vs week month.

Stoppages—Industry
Jan to Feb 1984 Jan to Feb 1983United Kingdom

United Kingdom SIC 1980

2

4

10

7

3

7
Stoppages: cause
United Kingdom

7

29

3

2

224

Working days lost in all stoppages in progress In period (Thou)

SIC 1968

(50)SIC 1980

2

19

Stoppages: February 1984

1982
1983

1,528
1,255

116
133
73

96
100
147
118

127
97

1,583
1,267

142
136

109
248

135
302

298
412

94
83

1,977
6,133
5,985

20,390
10,155

1,731
1,458

1,457
1,418

12
6

8
3
4

61
34

3
26

2
5
3

6
3

5 
2

1,675
167

1,699
1,322

1976
1977
1978
1979
1980
1981
1982

Number of 
stoppages

2,016 
2,703 
2,471 
2,080 
1,330 
1,338 
1,528

148
164
164
133
135
93

102

108
95
35

2,034
2,737
2,498
2,125
1,348
1,344
1,538

197 
200 
194 
177 
168
123 
127 
136 
141 
163
93

108
130 
180 
153
149
137 
143 
137 
155
141 
139 

61

69
56 
76
41
36 
28
34
40
41
42 
55 
22

70 
96 
96 
65 
43 
30
47 
46 
59 
64 
69 
52

327 
746 
527 
385 
138 
118 
183 
202 
298
264 
297 
107

10
46

167
10
29

3

13
90
63 

107 
31

269
142
146
74
94
37
43

222
84

132
15

Stop*  
pages 
begin­
ning in 
period

28
16

6 
4

6
5 

30 
54 
19
12

2
9
8
5
3

236 
590
35
36 
25
37 
76 
53 
56
50 
74 
56

115
225

United 
Kingdom

119
105
107

71
58

41
70

2
10

6
4
3
5

16
2
2
5

Working 
days 
lost

73
93 

283 
278

61 
61 
59 

116
140
141
100

13

Stoppages in 
progress

Stoppages in 
progress

Metals, 
engineer­
ing, and 
vehicles 
(VI—XII)

Construc­
tion

Transport 
and 
communi­
cation 
(71-79)

Workers involved in 
stoppages (Thou)

Textiles, 
footwear 
and 
clothing 
(43, 45)

in­
volved

All 
industries 
and 
services 
(All orders)

Metals, 
engineer­
ing and 
vehicles 
(21-22, 
31-37)

All other 
industries 
and 
services 
(All other 
classes)

1982 Feb 
Mar 
Apr 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

Workers 
In­
volved

1984 Jan
Feb

1983 Jan 
Feb 
Mar 
April 
May 
June 
July 
Aug 
Sep 
Oct 
Nov 
Dec

includes 85,500 workers directly involved.
includes 158,700 involved for the first time in the month.

Agriculture, forestry 
and fishing 

Coal extraction 
Coke, mineral oil 

and natural gas 
Electricity, gas, other 

energy and water 
Metal processing and 

manufacture 
Mineral processing 

and manufacture 
Chemicals and man-made 

fibres
Metal goods not 

elsewhere specified
Engineering 
Motor vehicles 
Other transport 

equipment 
Food, drink and 

tobacco
Textiles
Footwear and clothing 
Timber and wooden 

furniture
Paper, printing and 

publishing
Other manufacturing 

industries
Construction
Distribution, hotels 

and catering, repairs
Transport services 

and communication
Supporting and 

miscellaneous transport 
services

Banking, finance, 
insurance, business 
services and leasing 

Public administration, 
education and 
health services

Other services 
All industries 

and services

Stop­
pages 
begin­
ning in 
period

In pro­
gress 
in 
period

In pro­
gress 
in 
period

Beginning 
in 
period!

Beginning 
in 
period

Mining 
and 
quarry­
ing 
(")

Workers Working 
days 
lost

Pay-wage-rates and earnings levels
-extra-wage and fringe benefits 

Duration and pattern of hours worked 
Redundancy questions 
Trade union matters
Working conditions and supervision 
Manning and work allocation
Dismissal and other disciplinary measures 
All causes

4’2 Stoppages of work*:  summary

The monthly figures are provisional and subject to revision, 
normally upwards, to take, account of additional or revised 
information received after going to press.

a 4 INDUSTRIAL DISPUTES 
a|>*  I Stoppages of work*

Note: The figures exclude about 5,000 Merseyside workers, 
mainly dockers and seamen, who stopped work on 20 Feb, in 
protest against proposed Government spending cuts in the 
National Health Service and their effects on Liverpool hospitals.

I Stoppage®:I in progress in month
I of which: - -.I beginning in month
I continuing fromI earlier months_____

: See page of “Definitions and Conventions" for notes on coverage. Figures from .1983 are provisional. nartipina,pri
{ Workers involved in stoppages beginning in one month and continuing. Into later, months are counted in the month in which they first participated.
, Figures exclude workers becoming involved after the end of the year in which the stoppages began.

Number of 
stoppages

Workers 
involved

Working 
days lost

136 302,200 412,000

97 89,200! 139,000

39 213,1.00$ 273,000

44
300 1,000 — — —

63,600 177,000 48 25,200 54,000

— 2 400 1,000

2,100 23,000 3 35,500 769,000

800 1,000 2 800 4,000

2,300 9,000 2 1,100 10,000

2,400 11,000 2 900 2,000

1,000 4,000 5 200 2,000
31,800 74,000 31 1-0,900 62,000
16,200 34,000 18 21,900 47,000

10,100 16,000 6 8,400 51,000

3,700 52,000 7 2,000 10,000
1,000 2,000 3 200 3,000
3,900 27,000 1 200 f

800 7,000 3 500 1,000

6,000 29,000 8 1,200 6,000

3,300 17,000 4 3,800 8,000
1,400 7,000 6 800 12,000

400 2,000 5 100 2,000

20,500 24,000 15 7,700 10,000

10,300 6,000 6 500 1,000

8,500 17,000 1 100 1,000

191,800 159,000 15 3,300 17,000
1,300 13,000 3 100 —

383,100 710,000 196 125,700 1,073,000

Beginning in 
Feb 1984

Beginning in the 
first two months 
of 1984

Stop­
pages

Workers 
directly 
involved

Stop­
pages

Workers 
directly 
involved

45 11,000 109 64,700
2 300 5 400
4 700 11 2,500

10 8,300 22 22,300
6 60,400 12 223,000
8 1,900 25 9,900

14 1,500 28 5,000
8 1,400 12 2,200

97 85,500 224 330,100

Textiles, Construe- Transport All other
clothing tion and industries
and communi- and
footwear cation services
(XIII, XV) (XX) (XXII) (All other 

orders)

65 570 132 461
264 297 301 3,050
179 416 360 2,264

.109 834 1,419 6,594
44 281 253 1,065
39 86 359 1,814
66 44 1,675 1,697

3 1 469 98
7 6 73 106

10 11 22 106
8 6 12 152
8 6 190 206
2 4 213 170

__ 4 4 165
1 3 100 309

12 141 180
6 — 13 77
4 — 3 79

666 $ 668$ 3,284 78
1,155 1,166 10,142 97
1,001 1,041 9,405 201
4,583 4,608 29,474 128

830$ 834 $ 1:1,964 166
1,499 1,513 4,266 237
2,101 $ 2,103 $ 5,313 374

62 143 851 10
78 92 355 21

102 117 321 24
82 120 273 20

285 358 611 108
74 150 444 18
52 122 219 2

856 1,024 753 118
283 322 428 11
45 69 239 11
52 55 111 10

All Coal, coke,
industries mineral oil
and and natural
services gas
(All classes) (11-14)

2,101$ 2,103$ 5,313 380
538 541 3,593 581
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IREAT BRITAIN

Seasonally adjustedActualSeasonally adjustedActualSeasonally adjustedActual

j|C 1980 

112-7

111-9

0

1984198319821981

155-19Vfe 156-2|1984 [Jan]
IWote: The seasonal adjustment factors currently used for the SIC 1980 series are based on data up to December 1982 with data prior to January 1980 from the corresponding SIC 1968

,1P/4 
111Z» 
111/4

91Z>
91/4

91/4
9
9

9
83/4
8V2

81/2
81/2
81Z>

83/4 
83/4 
91/4

106-1
108-6

135-2
137-8
139-6

143- 5
144- 1
145- 9

151-8
150- 4
151- 4

136-1
136- 9
137- 6

138- 5
139- 3
140- 2

148-5
148-4
148-2

14
1372
131/2

131/2
13Vfe
131/2

13Vfe 
131/4 
13

123/4
12 
113/4

 
109-4
124-1
138-2
150-0

100- 0
101- 1 
105-5

112-5
115-2
115-9

119-1
121-5
125-2

126-2
126-3
126-6

128-9
130-9
130-9

131-6
133-7
135-2

140-1
138-4
138-7

147-4
149- 3
150- 4

100- 6
101- 8
105-1

106- 3
107- 5
110-2

117- 3
118- 7
119- 4

119- 7
120- 5
123-5

124-8
127-3
127-9

129- 9
130- 0
130-5

132-6
134-7
134-6

144- 6
145- 2
145-3

150- 0
151- 3
153-0

155-4
154- 7
155- 8

  
109-1
123-6
137-4
149-7

141/2
14
14

116- 4
117- 8
119-9

139-9
143- 7
144- 0

154- 1
155- 7
155-9

113- 4
114- 5
115- 5

141- 1
142- 8
143- 8

July?
Aug
Sep

Oct
Nov
Dec

Oct
Nov
Dec

April 
May 
June

July
Aug
Sep

Oct
Nov
Dec

April 
May 
June

July 
Aug 
Sep

Oct
Noy
Dec

B980 
11981 
H982 
11983

April
May 
June

% change 
over 
previous 
12 months

% change 
over 
previous 
12 months

Underlying 
% change 
over 
previous 
12 monthst 

111- 6
112- 1
113- 1

Underlying 
% change 
over 
previous 
12 monthst 

April
May 
June

%change 
over 
previous 
12 months

Underlying 
% change 
over 
previous 
12 monthst 

91/2 
9% 
9%

1981 Jan
Feb
Mar

July 
Aug 
Sep

Annual 
averages

Manufacturing industries 
(Revised definition) 
(Divisions 2-4)

(Revised definition) 
(Divisions 1-4)

|1982 Jan
Feb 
Mar

1983 Jan
Feb
Mar
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6 
5
4
3 
2

2
3

17 
16 
15 
14 
13 
12 
11

1978 1979 1980
Percentage changes on a year earlier

27 
26 
25 
24 
23
22 
21
20 
19 
18

EARNINGS
Earnings, prices, output per head

series.
* The figures reflect abnormally low earnings owing to the effects of national disputes, 
t For the derivation of the underlying change, see Employment Gazette, February 1984, p82.

AEI
Wages and salaries per unit of output 
OUTPUT PER HEAD: Whole economy

1980 Jan*
Feb’
Mar’

EARNINGS C . -f
Average earnings index: all employees; main industrial sectors \J * I

Whole economy

(Divisions 0-9)

8

111-4
125-8
137-6
149-2

100-0 10.1-1
1.02-6 103-7
105-9 105-9

107-1 107-7
109-2 109-2
112-5 111-4

113-3 112-2
114-0 114-1
117-9 118-0

116-0 116-2
117-8 117-3
120-8 119f6

118-2 119-7
■119-3 120-7
121-2 121-3

121-9 122-6
123-5 123-6
126-0 124-8

126-9 125-8
129-6 128-9
129-4 129*5

130-0 130-2
131-4 130-8
133-1 131-7

131-2 132-8
132-8 134-3
134-6 134-7

134.5 135-4
136-5 136-7
138-3 137-0

140-7 139-5
138-8 138-6
138-7 138-9

139-6 139-8
142-4 141-7
143-6 142-0

142-6 144-5
145-4 147-2
146-1 146-3

146-0 147-0
148-3 148-6
149-7 148-2

151-7 150-3
150-4 150-2
150-5 150-7

151-7 . 152-0
152-8 152-1
155-1 153-4

152-7 154-7

100- 0
101- 2 
104-4

100- 5
101- 9
104-3

105-7 106-1
108-3 1074
111-6 110-0

112-5 1.11-5
110-8 111-9
111:7 112-8

112-2 113:0
115-2 114-5
116-1 115:5

18-4 17 115-7 116-5 15-9
16-4 151/2 117-3 118-2 16-0
14-5 !51/2 118-9 118-9 14-0

13-8 14 118:4 119-2 12-3
13-2 131/2 121-0 120.0 11.-8
12-0 121/2 124-5 122-6 11-5

12-1 111/2 125-4 124-2 11-4
13-0 111/2 126-0 126-9 13-4
9-7 111/2 126-2 127-4 12-9

12-0 111/2 128-6 129-4 14-5
11.5 11 130-8 129-9 13-4
1.0-1 11 130-8 130-2 12-7

10-9 11 131-1 1320 13-3
11-3 103/4 131-8 132-8 12-4
11-0 10% 134-4 134-4 13-0

10-4 101/2 134-8 136-0 14-1
10-6 101/4 137-5 136-5 13-8
9-8 91/2 138-8 136-7 11-5

10-9 91/4 139-2 137-8 11-0
7-5 83/4 137-6 138-4 9-1
7-3 83/4 1.37-9 139-3 v 9-3

7-4 83/4 140-0 140-9 8-9
8-3 81/2 142-5 141-6 9-0
7-8 8 143-2 142-7 . 9-6

8-8 8 142-9 144-0 9*1
9-6 8 143-7 144-8 9-0
8-6 7% 145-1 1450 ’ 7-9

8-6 71/2 146-7 148-1 8-9
8-7 71/2 149-2 148-2 8-6
8-2 71/2 150-2 147-8 8-1

7-7 71/2 151-2 149-7 8-6
8-4 73/4 149-9 150-8 9-0
8-5 73/4 150-9 152-4 9-4

8-7 73/4 153-3 154-4 9-6
7-3 73/4 156-5 1.55*6 9-9
8-0 73/4 157-0 156-6 9-7

7-1 73/4 156-1 157-2 9-2

16-6 15
16-6 141/2
13-6 141/2

12-6 141/2
12-1 14
12-1 14

11-8 14
13-6 133/4
13-1 133/4

14-6 133/4
13-5 13-1/2
13-0 13

13-0 13
13-5 121/4
12-7 1.2

13-7 113/4
13-6 111/4
11-4 11

11-0 11
9-4 91/2
9-6 91/2

8-6 91/2
9-8 91/4

10-2 9

9*0 83/4
7-8 83/4
7-9 81/2

9-1 81/2
8*4 8V2
7-7 8

8-3 81/2
8-6 81/2
9-1 9

10-1 91/4
8-3 91/4
8-3 91/4

8-0 9
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c Q EARNINGS
0*0  Average earnings index: all employees: by industry

* England and Wales only.
+ Excluding sea transport.
$ Excluding private domestic and personal services.

GREAT Agri- Coal . Mineral Elec- Metal Mineral Chemi* Meeh* Elec- Motor Other
BRITAIN culture and . oil tricity, process- extrac- cals and anical trical vehicles trans-

SIC 1980

and 
forestry

coke and 
natural 
gas

gas, 
other 
energy 
and 
water 
supply

ing 
and
manu­
facturing

tion
and
manu­
facturing

man­
made 
fibres

engin­
eering

and 
elect­
ronic 
engin­
eering

and 
parts

port 
equip­
ment

CLASS (01-02) (11-12) (14) (15-17) (21-22) (23-24) (25-26) (32) (33-34) (35) (36)

1980 ] 117-7 106-1 104-4 116-2 ** 109-2 109-8 106-9 109-0 100-5 111;4
1981 I Annual 131-8 118-6 119-8 133-5 124-9 121-6 124-8 117-3 123-4 111-4 124-0
1982 I averages 144-2 131-1 135-8 147-8 137-3 136-8 138-9 130-6 139-2 125-3 137-3
1983 J 157-5 134-7 147-8 159-2 150-7 148-5 152-0 142-3 152-9 138-6 143-2

1980 Jan 100-0 100-0 100-0 100-0 ** 100-0 100-0 100-0 100-0 100-0 100-0
Feb 108-3 100-1 106-4 100-2 * ♦ 101-6 100-6 101-9 101-2 99-2 103-2
Mar 111-4 109-5 100-8 120-7 ♦* 102-0 104-5 104-0 105-2 99-9 121-5

April 117-9 106-9 100-5 112-1 100-0 106-0 102-5 104-9 105-8 98-7 108-8
May 117-2 103-0 99-8 117-8 117-1 108-9 103-3 106-1 107-4 99-5 106-8
June 118-5 106-0 105-0 119-4 112-5 114-3 114-5 107-8 109-8 103-6 111-5

July 117-5 107-9 105-6 121-6 117-9 111-8 113-7 108-5 112-6 102-6 WI3-5
Aug 124-0 106-1 105-9 119-6 109-4 110-3 111-9 108-3 110-9 98-3 113-0
Sep 131-6 107-6 104-8 119-7 109-5 111-8 113-4 108-9 111-6 99-3 111-5

Oct 127-9 108-8 106-2 121-8 107-2 111-7 111-9 109-5 113-3 98-9 114-5
Nov 120-1 108-8 106-9 121-6 114-1 114-0 119-2 : 110-5 114-8 103-0 117-2
Dec 118-5 108-5 110-4 119-5 115-0 116-7 121-9 ,112-3 115-5 102-4 115-2

1981 Jan 118-1 120-5 114-0 120-4 110-1 113-3 114-8 111-3 115-8 102-8 116-3
Feb 119-9 118-5 116-7 121-9 116-6 113-4 115-8 112-3 116-6 109-5 118-9
Mar 125-9 120-7 116-4 130-5 118-4 116-0 119-2 114-0 119-6 109-7 118-4

April 132-9 117-0 116-9 128-9 118-3 116-0 117-4 113-7 118-9 108-2 119-5
May 130-2 113-7 120-2 132-4 121-6 119-7 120-9 115-7 121-7 101-9 124-0
June 131-7 116-3 117-9 140-7 123-0 125-3 124-3 117-0 123-9 112-1 123-8

July 130-0 118-8 123-3 140-6 131-8 123-7 123-7 117-0 126-5 114-6 126-7
Aug 143-8 117-5 121-0 135-5 128-4 124-1 134-4 117-7 124-5 112-3 129-2
Sep 147-7 118-4 121-1 136-7 131-3 123-9 126-9 119-9 125-3 112-2 123-5

Oct 143-0 120-3 121-1 138-1 133-8 125-0 131-0 122-0 127-8 113-7 133-9
Nov 131-4 121-0 123-0 138-5 133-9 127-2 133-2 122-9 129-3 121-4 127-7
Dec 126-5 120-2 126-2 138-3 132-2 131-9 135-6 123-8 131-3 117-8 126-1

1982 Jan 125-1 120-6 133-8. 141-7 136-4 126-7 132-5 123-9 131-8 120-4 130-2
Feb 134-6 146-6 131-7 142-0 134-3 130-4 131-1 125-7 132-5 121-4 ’131-0
Mar 138-9 132-7 132-7 140-7 134-6 134-6 133-0 128-0 136-7 123-7 133-4

April 144-2 128-8 132-0 139-3 137-4 134-8 134-4 127-7 136-9 119-7 137-4
May 140-6 130-7 132-8 141-3 136-9 137-6 135-0 130-1 137-6 124-9 137-8
June 144-0 128-0 135-6 153-2 135-7 141-6 140-8 131-6 140-5 125-7 141-4

July 152-2 129-1 142-4 154-5 145-9 138-9 140-9 .132-9 140-7 128-3 137-4
Aug 154-0 130-2 135-3 150-0 136-3 137-2 139-0 130-8 139-6 124-8 136-3
Sep 160-8 128-6 137-4 151-5 135-0 138-5 139-0 131-1 140-2 121-Z 138-9

Oct 152-8 117-6 137-0 151-8 140-8 139-2 140-8 133-2 143-2 125-7 141-2
Nov 143-4 139-6 138-2 157-2 136-1 140-5 149-5 135-5 144-1 -’129-5 142-3
Dec 139-5 140-5 140-7 150-4 138-1 142-0 150-9 136-5 146-3 137-8 140-0

1983 Jan 138-0 141-3 146-3 146-2 140-9 141-2 143-7 135-1 147-0 133-9 138-5
Feb 145-2 139-5 146-1 145-9 140-4 141-9 145-0 136-0 147-1 134-6 139-5
Mar 145-1 139-0 146-1 156-0 141-8 142-7 143-3 138-1 150-1 134-7 143-7

April 155-1 136-5 147-3 158-9 146-2 144-9 146-2 138-8 150-6 133-7 142-7
May 151-0 131-2 146-3 158-2 147-4 146-5 149-4 141-7 152-2 139-0 144-0
June 156-7 ,133-7 148-6 160-1 147-6 152-3 150-3 143-2 154-0 139-0 144-5

July 167-2 135-4 156-7 164-9 166-3 147-7 151-9 143-4 154-8 140-1 141-5
Aug 162-7 135-5 149-0 161-8 151-7 149-7 157-1 141 -8 152-8 . 137-1 137-9
Sep 178-0 137-0 150-9 162-6 152-1 151-3 152-9 143-2 153-3 137-8 142-4

Oct 173-6 140-1 143-9 169-7 163-8 150-2 153-1 145-3 157-5 139-8 146-1
Nov 160-4 123-9 140-9 165-1 154-3 156-8 164-7 148-6 156-8 146-0 150-6
Dec 156-7 123-6 151-9 161-5 155-8 156-6 166-1 152-8 158-7 147-2 147-4

1984 (Jan] 121-5 158-1 162-7 168-9 151-9 156-1 148-7 159-0 146-1 148-4

Metal 
goods 
and 
instru­
ments

(31,37)

103-7 
116-8 
129-3 
140-3

100- 0 
99-4 
99-2

101- 3
103- 0
104- 3

105-3
103- 7
104- 8

105- 5 
108-9
108- 6

109- 7
110- 8 
113-3

116-3

116- 7
117- 7 
119-7

121-1 
126-4
124- 8

123-2
125- 2 
128-6

127- 3 
131-0 
129-5

129- 8
128- 7
130- 0

131- 0 
133-9
132- 9

133- 5
134- 1
137-3

136-4
141- 0
139- 2

140- 3 
140-7
142- 1

144- 1 
147-9 
146-6

145- 0

Food, 
drink 
and 
tobacco

(41-42)

JAN
109-0
123-8
136- 7
149-6

100- 0
101- 1 
107-0

104-2
106-7
109-9

109- 6
110- 2
110-7

112-9
116- 3 
119-4

117- 4
116- 8
117- 3

118- 7
121-7
126-0

125-2
125- 9
126- 1

126-9
131- 6
132- 6

129-9
129-9
131-5

133- 6
139-3
137- 9

136- 5
137- 8
139-4

139’1
142- 7
143- 0

142-2
142-6
144- 1

146-6
149- 4
150- 9

151- 1
149- 7
150- 8

152- 0
155-5 
159-7

153- 9

EARNINGS E.Q 
>y industry 0*0Average earnings index: all employees: by industry

(not seasonally adjusted)

Textiles BRITAINservices $ economy

(93,95)(91—92pt.)(48-49)(47)(46)(44-45)(43)

116-1

163-7162-3153-6149-3 150-7149-2 160-6151-8

114-8
117-8

162- 2
163- 4
163-1

135-0
135-3
135-0

141-3
145-2
144-2

143- 9
144- 9
146-2

156- 1
163-3
157- 9

137-9
139- 0
140- 6

131-9
133-0
126-0

141-7
143-8
133-9

138-3
138-5
134-7

138-5
143-7
141-2

141-2
151-0
132-8

113-4
113-0 
115-6

132-6
131- 3
132- 8

135-8
1360
140-3

140-8
145-0
145-7

145-1
147-9
147-3

156-4 
156-3 
159-3

100-0
1030 
104-6

115-0
120-2
122-6

128-4
130- 2
131- 8

136-0
138-7
136 T

137-6
139-3
139-6

144-6
143-3
146-1

147- 2
151-0
148- 2

106-3
106-1
123-5

128- 6
129- 3 
128 T

128-8
134-8
143-6

140- 7
141- 6 
151-6

145-8 
148-9 
164-3

150-9
158-2
162-0

126-6
123- 6
124- 6

125-8
140-4
137-5

135-8
135-1
133-0

150-6
150- 8
151- 7

143-5
149-2
146-2

147-8
144-1
146-2

150-5
148-6
150-0

159-9
175-7
161-3

169-2
168-7
162-6

163-8
161- 2
162- 8

100-0 
103-9 
110-7

123-6
128-5
126-3

129-2
134-9
139-8

144-6
146-2
150-0

149- 7
148-3
150- 3

149-9
152-1
154-5

158-0
166-9
165-3

130-0
133- 2
134- 1

133- 1
135-5
134- 7

141-7
144-0
144-6

135-8
138-8
141-2

141-2
143- 0
144- 2

143-7, 
146-0 
146-2

146- 3
147- 7
148- 8

123- 7
128-1
124- 8

126-8
128-0
133-4

116-0
118-1

117- 6
118- 3
120-7

157-7
157-3
159-9

107-6 
121-1 
134-0 
144-0

104-3
106-0
109-8

110- 3
113-3
111- 6

114- 7
115- 1
116- 0

123-1
122- 7
123- 9

131-5
133-2
137-2

100- 0
101- 7
112-1

113-9
118-2
127-1

122-7
127-7
132-7

133-2
135-6
149-4

157-4
156-3
153-3

155-9
159-3
177-8

100-0
104-9
103-7

142- 7
148-9
143- 5

100-0
109-0
114-0

112-6 
114-8 
118-1

120-8
132-7
154-7

161-6
156-6
148-6

156-2 
158-1 
163-2

108- 6
109- 5
107-4

126- 6
127- 2
130-7

140-0
142-2
140-9

SIC 1980 
CLASS

143-1
143-0
143-1

123-8 
140-8 
147-9 
163-6

122-8
121- 5
122- 4

153-0
152-4
152-1

141- 9
142- 9
145-6

133-2
131-6
131-3

145-1
143-7
145-5

146- 6
147- 2
146-1

145-4
145-0
145-1

100-0
100-9
103-8

121-9
125-7
134-0

133- 7
134- 5
135- 8

145-0
143-1
141-4

112-7
128-9
144-6
157-5

115-6
114-5
113-5

110-2
115-2
113-8

118-5
118-5
129-4

124-3
124-8
124-0

133-4
136-2
135-1

140-3 
140-1 
142-1

137-1
134-0
137-5

130- 8
131- 3
131-3

135-7
142-5
141-2

141- 7
144-4
142- 7

122-4
122- 9
123- 4

148-6
148-9
146-6

124-8
126-1
122-6

127-2
127-5
130-0

100-0
105-5
101’0

106-8
108-1
110-1

115-9
112-6
108-7

118-6
123-6
114-9

110-4
128-3
142-8
156-6

103-4
108-7
114-2

146- 4
147- 3
149-7

125- 4
126- 7
127- 9

119- 1
120- 6
130-7

116-2
120-1
120-1

135-8
142-7
139-2

147-0
150-7
150-2

119-0
122-8
126-5

138-1
140-0
138-4

122-4
122-7
122-5

111- 4
112- 5
114-3

113-4 
128-0 
143-8 
156-0

111-9
109-9
109-4

114-2
129-6
140-0
149-5

112-8
118-0
122-6

128-7
130-1
132-0

101- 7
102- 2
104-2

124-7
126-9
128-2

132-1
132- 9
133- 6

105-0
105-9
109-2

109-0
107-2
109-3

111-0
113-2
111-0

105-9
115-2
126-9
139-9

114-4
116-8

100-0
102-7
104-2

117-0
120-2
122-3

121-3
121-1
123-0

110-5
112-4

(97pt.- 
98pt.)

144-3
149-0 
160-8-

adminis­
tration

115-1
117-2
119-9

109-1
107-2
109-8

104-8
106- 0
107- 6

and 
health 
services

finance 
and 
insurance

plastics 
and ' 
other 
manu­
facturing

109- 1
110- 1
109-6

100-0
102-1
104-2

107-6 
1214 
134-1 
145-2

Timber 
and 
wooden 
furniture

Paper 
products 
printing 
and 
publishing

1134-0
134 3

I 135-2

1980 = 100
107-3 
120-2 
131-7
143-5

Leather, 
footwear 
and 
clothing
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'' Because of a dispute in the steel industry, insufficient information is available to enable reliable indices for “metal processing and manufacturing"to be calculated for these months but 
the“e?IpossiNeeslmates hive been used in the compilation of the indices for manufacturing and whole economy. The index series for this group has a base of April 1980 - 100.

(81-82
83pt.-

84pt.)

162-3

struction bution 
and 
repairs

and 
catering

and 
communi­
cation!

(61-65, (71-72,
(50) 67) (66) 75-77,79)

111-5 107-2 107-9 108-4
125-8 120-3 120-4 120-6
137-6 132-6 127-6 132-2
148-0 143-6 137-9 144-3

100-0 100-0 100-0 100-0
104-1 102-0 99-7 99-2
106-8 103-3 101-2 99-0

107-2 104-7 107-2 104-1
106-7 106-2 109-0 106-2
110-0 107-5 106-0 114-3

114-7 109-2 106-5 108-2
112-5 108-0 111-7 106-9
116-5 108-9 109-9 115-7

116-5 109-1 112-1 113-1
118-3 111-2 112-4 118-6
124-1 116-1 120-3 115-0

118-0 114-3 113-4 113-3
120-5 115-4 113-0 113-3
124-9 116-1 114-7 115-2

122-5 118-9 119-6 117-2
122-3 118-3 121-4 116-3
126-8 120-5 120-3 119-9

126-2 121-7 121-8 122-4
125-1 121-0 122-8 121-4
128-1 121-6 121-2 128-0

128-2 122-4 122-9 123-3
130-6 124-9 121-9 127-7
136-0 129-0 132-4 128-8

130-0 128-1 123-0 127-7
132-9 127-1 123-7 126-1
136-6 130-1 124-7 127-6

135-2 V 130’9 126-0 129-6
>136-6 131-4 128-5 129-2
138-6 131-7 129-0 134-4

140-0 133-1 127-0 T37-3
136-7 132-6 127-4 131-9
138-6 133-2 127-2 133-3

139-0 134-6 127-7 133-5
141-8 136-7 128-0 138-2
144-7 141-2 139-2 137-2

140-7 138-6 130-9 135-2
142-3 138-9 131-6 137-6
147-9 140-0 132-8 140-3

145-5 142-3 133-1 142-3
145-7 147-3 136-7 141-4
150-7 143-3 137-1 144-4

149-7 144-7 139-1 150-6
148-0 143-3 139-7 145-4
148-6 144-4 141-0 147-3

150-3 143-4 141-2 146-3
152-9 145-6 140-4 149-5
153-7 151-3 150-6 151-2

148-1 148-8 141-8 146-9

117-6

JAN 1 980 = 100
111-4 1980 ]
125-8 1981 Il Annual
137-6 1982 averages
149-2 1983 J

100-0** 1980 Jan
102-6** Feb
105-9** Mar

107-1 April
109-2 May
112-5 June

113-3 July
114-0 Aug
117-9 Sep

116-0 Oct
117-8 Nov
120-8 Dec

118-2 1981 Jan
119-3 Feb
121-2 Mar

V 121-9 April
123-5 May
126-0 June

126-9 July
129-0 Aug
129-4 Sep

130-0 Oct
131-4 Nov
133-1 Dec

131-2 1982 Jan
132-8 Feb
134-6 Mar

134-5 April,-..,
136-5 May
138-3 June

140-7 July
138-8 Aug
138-7 Sep

139-6 Oct
142-4 Nov
143-6- Dec

142-6 1983 Jan
145-4 Feb
146-1 Mar

146-0 April
148-3 May
149-7 June

151’7 July
150-4 Aug
150-5 Sep

151-7 Oct
. 152-8 Nov

155-1 Dec

152-7 , ,v1984 [Jan]
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5-4 EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry

SIC 1968

UNITED Food, Coal Chemicals Metal Meeh- Instru- Electrical Shipbuild- Vehicles Metal Textiles Leather, 
leatherKINGDOM drink and and manu- anical ment engineer- ing and goods

and petro- allied facture engineer- engineer- ing marine nes goodstobacco leum Indus- Ing ing engineer- and furOctober 

MALE
—

products tries
—- ------------- — — ing

— —- —---------
Weekly earnings

Full-time men (21 years and over) £
1977 72-46 82-36 77-80 79-40 • 73-38 67-93 69-13 76-37 75-59 70-65 65-32 61-91
1978 83-91 95-65 90-78 91-93 83-39 76-41 80-35 88-64 84-88 81-69 75-96 71-20
1979 99-79 116-51 107-95 103-58 96-39 90-34 92-34 95-46 98-01 93-92 87-35 80-82
l-time males on adult rates* ■
1980 115-61 136-07 123-36 118-20 109-34 101-95 107-41 109-63 109-41 103-05 97-90 92-74
1981 126-36 151-26 138-48 132-96 119-51 114-17 118-31 127-04 119-08 114-64 106-60 105-391982 138-28 175-01 148-46 139-01 130-01 121-30 128-47 141-81 132-73 123-74 113-78 107-121983 148-55 196-68 163-53 154-23 140-70 133-83 138-54 148-55 146-81 136-90 126-47 / 115-09
worked
l-time men (21 years and over)
1977 46-4 43-0 44-4 43-8 43-3 43-0 42-6 43-7 42-2 43-1 43-1 42-9
1978 46-2 43-0 44-6 43-7 43-0 42-5 42-9 43-8 41-4 43-1 43-6 43-4
1979 46-3 44-4 44-5 43-0 42-5 42-3 42-3 43-7 41-5 42-7 43-1 43-0

Full-time males on adult rates*
1980 45-5 44-2 42-9 41-6 41-5 41-9 41-6 41-8 40-1 41-1 42-2 42-5
1981 44-8 42-4 43-1 42-3 41-5 41-6 41-6 43-2 39-9 41-8 42-4 43-3
1982 44-9 43-2 43-1 41-4 41-4 41-4 41-8 43-7 39-7 41-3 42-5 42-3
1983 45-3 45-3 43-0 42-2 41-9 41-4 41-9 42-8 40-7 42-1 43-8 43-1

Hourly earnings
Full-time men (21 years and over) pence

1977 156-2 191-5 , 175-2 181-3 169-5 158-0 162-3 174-8 179-1 163-9 151-6 144-3
1978 181-6 222-4 203-5 210-4 193-9 179-8 187-3 202-4 205-0 189-5 174-2 164-1
1979 215-5 262-6 242-6 240-6 226-8 213-6 218-3 218-4 236-2 220-0 202-7 188 0

Full-time males on adult rates*
1980 254-1 307-9 287-6 i 284-1 263-5 243-3 258-2 262-3 272-8 250-7 232-0 218-2
1981 282-1 356-7 321-3 314-3 288-0 274-4 284-4 294-1 298-4 274-3 251-4 243-4
1982 308-0 405-1 344-5 335-8 314-0 293-0 307-3 324-5 334-3 299-6 267-7 253-2
1983 327-9 434-2 380-3 365-5 335-8 323-3 330-6 347-1 360-7 325-2 288-7 267-0

FEMALE
Weekly earnings

Full-time women (18 years and over) £
1977 47-51 55-97 48-64 47-21 51-14 45-49 47-04 49-55 53-68 45-28 40-95 36-90
1978 53-85 59-54 54-85 54-33 56-79 52-06 53-96 56-59 60-50 52-04 46-02 42-03
1979 62-86 68-37 64-44 63-27 64-02 62-12 62-55 61-00 69-52 60-12 52-44 49-62

Full-time females on adult rates*
1980 74-60 86-29 77-68 73-64 75-29 72-41 73-98 71-57 80-71 69-61 61-06 61 -02
1981 83-06 94-69 87-62 79-07 82-67 81-21 81-18 85-06 89-97 77-34 65-96 67-16
1982 90-76 120-04 94-36 88-12 90-39 87-73 89-32 94-02 97-67 84-27 71-35 71-39
1983 99-56 108-61 101-13 96-16 99-14 97-63 97-77 100-20 108-62 91-40 77-75 74-41

Hours worked
Full-time women (18 years and over)

1977 38-1 37-7 38-2 37-3 37-8 37-7 37-8 38-1 38-0 37-0 36-4 36-2
1978 37-9 38-7 38-2 37-8 37-9 38-3 37-9 37-9 37-4 37-2 36-7 36-7
1979 38-1 38-7 38-5 38-0 37-6 38-7 37-6 39-5 37-6 37-2 36-4 36-7

Full-time females on adult rates*
1980 37-9 38-4
1981 38-1 39-3
1982 38-4 41-3
1983 39 0 39-4

38- 9 38 0 37-8
39- 1 37-1 38-5
39 0 37-8 38-4
38-4 38-3 39-0

Hourly earnings
Full-time women (18 years and over)

1977 124-7 148-5
1978 142-1 153-9
1979 165-0 176-7

127-3 126-6 135-3
143-6 143-7 149-8
167-4 166-5 1,70-3

38-3 37-7 35-6 37-7 36-9 37-1 . 37-4
38-7 38-1 38-0 37-6 37-8 37-1 37-7
38-4 37-6 38-2 37-6 37-4 37-6 37-6
39-3 38-0 37-4 38-3 37-9 38-1 37-6

pence
120-7 124-4 130-1 141-3 122-4 112-5 101-9
135-9 142-4 149-3 161-8 139-9 125-4 114-5
160-5 166-4 154-4 184-9 161-6 144-1 , 135-2

Full-time females on adult rates*
1980 196-8 224-7
1981 218-0 240-9
1982 236-4 290-7
1983 255-3 275-7

199-7
224-1
241-9
263-4

193-8 199-2 189-1 196-2 201-0 214-1
213-1 214-7 209-8 213-1 . 223-8 239-3
233-1 235-4 228-5 237-6 246-1 259-8
251-1 254-2 248-4 257-3 267-9 283-6

* An article on page 103 of the Employment Gazette for March 1981 comments on the effects of the change of definitions 
§ Except sea transport

188-6 
204-6 
225-3 
241-2

164-6 
177-8 
189-8 
204-1

Sr EARNINGS
* \J Index of average earnings: non-manual employees

Full-time Adults*

Great Britain Manufacturing Industries
April of each year

* Men aged 21 and over, and women aged 18 and over, whose pay was not affected by absence, 
t Adjusted for change in Standard Industrial Classification.
Source: New Earnings Survey.

Weights 1976 1977 1978 1979 1980 1981 1982 1983-?

Men 
Women

689
311

225-6
276-2

248-0
310-0

287-3
353-4

328-5
402-4

404-0
494-1

451-4
559-5

506-2
625-3

547-3
681-4

Men and women 1,000 233-9 258-1 298-1 340-6 418-7 469-1 525-6 569-3

SIC 1968

Clothing Bricks,
and pottery,
footwear glass,

cement 
etc.

61-61
67-50
80-37

75-15
87-48

102-32:

EARNINGS AND HOURS
Average earnings and hours: manual workers: by industry 5-4

Timber, Paper, Other Ail Mining Con- Gas, Transport All
furniture printing manu- manu- and struction electricity and industries
etc. and facturing facturing quarrying and communi- covered

publishing industries industries (except coal 
. mining)

water cation §

£
67-66 82-09 71-04 73-56 74-96 72-91 72-72 76-96 72-89
77-85 96-79 83-51 84-77 84-52 81-77 87-78 88-03 83 50
91-05 114-88 96-89 98-28 99-82 94-06 104-30 103-30 96 94

90-62 114-47 101-16 137-73 108-09 111-64
98-67 127-96 111-31 154-22 113-15 123-23

106■59 141-91: 124-38 162-63 124-08 134-26
113-70 ; 154-28 135-47 183-28 138-06 147-23

41-3 45-7 43-0 44-5 43-4 43-6
41-3 45-4 430 44-6 43-3 43-5
41-0 45-0 43-2 43-8 43-4 43-2

116-58 113-36 126-12 123-77 113 06
126-08 121-55 142-28 138-19 125-58
138-54 131-53 157-69 150-67 137-06
150-14 140-40 169-12 162-46 149-13

47-2 44-7 42-4 48-0 44 2
47-2 44-9 42-8 48-8 44-2
46-8 44-9 43-4 48-6 44-0

40- 1
41- 1
41-4
41-5

43-2 41-7 42-5
43-6 42-2 41-9
44-2 43-0 41 >2
44-5 43-5 42-1

41-7 41-9 47-9 44-0 42-2 47-1 43 0
41-8 42-0 46-0 43-8 40-1 46-9 43-0
41-8 42-0 47-9 43-8 40-0 46-7 42-9
43-0 42-6 47-4 43-6 40-8 46-7 43-3

■------
160-3

pence
149-2 < 164-4 . 1-57-3 184-5 163-7 168-7 158-8 163-1 171-5
163-4 192-7 i81 -0 217-0 192-9 194-9 179-1 182-1 205-1 180-4 188-9
196-0 227-4 210-8 262-3 223-2 227-5 213-3 209-5 240-3 212-6 220-3

226-0 265-0 242-6 324-1 259-2 266-4 243-4 257-6 298-9 262-8 262-9
240-1 293-5 263-8 368-1 270-7 293-4 274-1 277-5 354-8 294-6 292-0
257-5 321-1 289-3 394-7 296-8 319-7 289-2 300-3 394-2 322-6 319-5
274-0 346-7 311-4 435-3 321-1 345-6 ' 316-8 322-0 414-5 347-9 344-4

£
38-08 45-59 46-20 48-87 43-44 44-45 39-14 47-94 53-25 44-31
41-94 52-12 53-62 55-33 49-15 50-08 — 42-97 58-10 63-79 50 03
50-43 60-06 61-84 67-15 56-08 58-44 48-23 70-29 72-38 58 24

71-01 74-01 . 82-15
79-13 81-55 92-83
85-78 90-75 102-44
92-51 99-65 111-70

64-95
70-58
78-51
86-80

68-40 
75-71 
83-17 
90-29

61-45 81-75
66-49 99-07
69-33 103-22
78-57 111-72

92-14 68-73
105-76 76-44
114-12 83-96
123-32 91-18

36-1 36-8 37-2 38-5 37-5 37-2 ■ — 37-9 36-0 41-3 37 4
36-1 36-7 37-5 38-1 37-0 37-2 — 38-5 36-8 43-5 37 4
36-0 36-8 36-7 38-3 37-4 37-2 — 37-2 37-6 43-3 37 4

36-4 37-3 36-8 38-2 37-3 37-3 ___ 38-5 37-0 42-3 37-5
36-5 37-5 37-6 37-4 37-5 37-5 39-1 36-3 42-8 37-7
37-5 38-3 38-2 37-7 38-W' 37-8 37-9 35-1 42-6 38 0
37‘° 38-4 38-2 38-4 38-6 38-1 — 39-2 35-8 41-7 • 38 2

pence
105-5 '/123-9 124-2 126-9 115-8 119-5 ■— 103-3 133-2 128-9 118 5
116-2 142-0 143-0 145-2 132-8 134-6 —— 111-6 157-9 146-6 133 8
140-1 163-2 168-5 175-3 149-9 157-1 “T 129-7 186-9 167-2 155 7

161-0 190-4 201-1 215-1 174-1 183-4 __ 159-6 220-9 217-8 183-3
175-4 211-0 216-9 248-2 188-2 201-9 — 170-1 272-9 247-1 202 8
185-5 ■ 224-0 237-6 271-7 206-1 .220-0 — 182-9 294-1 267-9 220 9
i97-9 240-9 ?60-9 290-9 224-9 237-0 — 200-4 312-1 295-7 238-7

EARNINGS C C
Index of average earnings: non-manual employees 0’0

Fixed weighted: April 1970 = 100

All Industries and Services

Weights 1976 1977 1978 1979 1980 1981 1982 1983

Men 575 232-6 253-6 287-2 322-4 403-1 465-2 510-4 556-0
Women 425 276-6 304-5 334-5 373-5 468-3 547-4 5,94-1 651-6

Men and women 1,000 244-5 267-3 300-0 336-2 420-7 487-4 533-0 581-9

These series were published in Employment Gazette as Table ,124 (until September 1980, and are describedVin detail in articles irt the issues of May 1972 (pages 431 to 
434) and April 1976 (page 19).
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■LABOUR COSTS
All employees: main industrial sectors and selected industries

SIC 1968

Manu­
facturing

Mining anc 
quarrying

Construction Gas, 
electricity 
and water

Index of Whole
production economy
industries

Labour costs
1973 106-90 143-45 107-32 129-61 109-37
1975 161-68 249-36 156-95 217-22 166-76
1978 244-54 365-12 222-46 324-00 249-14
1979 295-1 431-1 263-9 377-1 298-9
1980 361-0 532-7 /. 333-6 495-1 368-6
1981 394-34 603-34 357-43 595-10 405-57
1982 430-8 689-4 382-6 666-8 443-6

Percentage shares of labour costs *
Wages and salaries t 1973 89-9 82-5 91-1 84-7 89-3

Per cent

1978 84-3 76-2 86-8 78-2 83-9
1981 82-1 73-3 85-0 75-8 81-6
1982 82-5 72-1 85-2 75-3 81-7

of which Holiday, sickness, injury and 1973 8-4 12-0 6-4 9-8 9-2
maternity pay 1978 9-2 9-3 6-8 11-2 9-0

1981 10-0 8-7 7-8 11-5 9-7
1982 10-1 8-5 7-7 1 1-8 9-8

Statutory National Insurance contributions 1973 4-9 4-3 4-9 4-5 4-9
1978 8-5 6-7 9-1 6-9 8-4
1981 9-0 7-0 9-9 7-0 8-9
1982 8-8 6-7 9-7 6-9 8-7

Private social welfare payments 1973 3-5 5-9 1-6 8-0 3-7
1978 4-8 9-4 2-3 12-2 5-1
1981 5-2 10-1 2-8 13-1 5-6
1982 5-3 10-0 2-7 13-5 5-7

Payments in kind, subsidised services, 1973 1-6 7-3 2-4 2-9 2-2
training (excluding wages and salaries 1978 2-3 7-7 1-9 2-6 2-6
element) and other labour costs i 1981 3-7 9-6 2-3 4-1 3-9

1982 3-4 11-2 2-4 4-3 3-9

Manufacturing Energy and Production Construction Production Whole
water supply industries and Con­

struction
economy

SIC 1980 industries^-

Labour costs per unit of output §
% change % change
over over
a year a year
earlier earlier

1980 = 100
1978 70-7 15-0 78-5 73-8 71-1 73-4 72-1 11-6
1979 82-5 16-7 79-3 83-1 82-3 83-0 82-7 14-7
1980 1000 21-2 100-0 100-0 100-0 100-0 100-0 20-9
1981 107-4 7-4 106-4 105-7 111-6 106-5 109-5 9-5
1982 111-8 4-1 106-9 108-5 108-5 108-6 113-3 3-5

1981 Q1 107-6 17-0
Q2 109-5 12-0
Q3 110-4 6-0
Q4 109-8 3-6

1982 Q1 112-6 4-6
Q2 112-9 3-1
Q3 113-5 2-8
Q4 113-8 3-6

1983 Q1 114-7 1-9
Q2 116-2 2-9
Q3 116-8 2-9

Wages and salaries per unit of output §
1978 71-1 13-2 79-3 71-5 71-9 74-1 72-6 11-0
1979 81-9 15-2 79-6 81-9 82-8 83-3 82-7 13-9
1980 100-0 22-1 100-0 100-0 100-0 100-0 100-0 20-9
1981 109-8 9-8 105-6 109-8 111-0 106-4 108-9 8-9
1982 115-5 5-2 107-9 105-5 108-9 109-1 114-0 4-7
1983 118-6 2-7

1982 Q1 113-4 3-9 112-1 4-3
Q2 115-0 5-6 113-6 4-2
Q3 115-7 5-4 114-5 4-5
Q4 117-6 5-7 115-1 5-6

1983 Q1 116-7 2-9 116-1 3-6
Q2 118-6 3-1 117-6 3-5
Q3 118-3 2-2 118-5 3-5
Q4 120-8 2-7

1983 Aug 118-6 2-3
Sep 119-4 3-6
Oct 120-5 2-6
Nov 121-5 2-7
Dec 120-4 2-8

1984 Jan 120-011 4-4
3 months ending:

Aug 118-0 1-7
Sep 118-3 2-2
Oct 119-5 2-8
Nov 120-5 3-0
Dec 120-8 2-7

1984 Jan 120'6|| 3-3

Notes: * Source Department of Employment. See reports on labour cost surveys in Employment Gazette.
+ Including holiday bonuses up to 1973.$ Employers’ liability insurance, provision for redundancy (net) and selective employment tax (when applicable) less regional empioyniw
premium (when applicable).
§ Source: Central Statistical Office (using national accounts data). Quarterly indices are seasonally adjusted
tt Broadly similar to Index of Production Industries for SIC (1968).
II Source: Based on seasonally adjusted monthly statistics of average earnings, employees in employment and output.

.. Not available.

NOTE: Owing to shortage of space in this issue table 5-8 will not be
published this month. However this table will be published once more in the
April issue.
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O) EARNINGS
Selected countries: wages per head: manufacturing (manual workers)

Great 
Britain

(1)(2)

Annual averages
1974 39*5

1975 49*9
1976 58*2
1977 64*2
1978 73*4
1979 84*9

1980 100*0
1981 113*3
1982 126*0
1983 137*4

Quarterly averages
1982 Q3 127*0

Q4 129*9

1983 Q1 132*6
Q2 135*7
Q3 138*5
Q4 142*6

Monthly
1983 Jul 137*3

Aug 138*3
Sep 139*8

Oct 141*6
Nov 142*7
Dec 143*6

Austria Belgium Canada Denmark France Germany 
(FR)

Greece Irish 
Repub­
lic

Italy Japan Nether­
lands

Norway Spain Sweden
land States

(2) (5) (6)

61*8

(7) (8)

54

(2) (8)

53

(6) (8)

49*4

(4)

45*2

(8)

68

(8)

27

(8)

36

(«)

30*1

(2) (5)

60*3

(4)

66

(3) (8)

53

(2) (8) (9)

24*8

(6) (8)

54*4

(5)

Indices
81*1

(8) (10)

1980 = 100
61

70*0
76*3
82-9
87*6
92*1

65
73
79
85
92

62
70
78
83
91

58*9
66*4
73*2
80*7
89*9

53*0
60*4
68*1
76*9
86*9

74
79
84
89
94

34
44
53
65
79

46
54
62
71
83

38*2  
46*2  
59*1  
68*6  
81*9

672
75*5
81*9
86*8
93*0

78
81
87
92
96

64
75
82
89
91

31*8  
41*5  
54*1  
68*2  
84*4

62*4
73*6
78*5
85*3
91*9

87*1
88*5
90*0
93*1
95*1

66
72
78
85
92

100*0
106*2
112*7

100 
110 
117

100
112
125

100*0
109*5
120*3

100*0
114*5
131*9

100
105
110

100
127
170

100
116
133

100-0
123*7
144*9

100*0
105*6
110*7

100
103
110
113

100
110
121

100*0
119*9
138*1

100*0
110*5
119*2

100*0
105*1
111*6

100
110
117
122

112*4
113*7

116
122

127
129

121*1
125*4

133*4
133*6

112
112

177
185

135
140

147*5
153*3

112-lfe 
112*0

112
112

126
127

139*4
146*1

120*0
120*7

111*5
112*3

118
119

115*5
118*8
118*4

118
120
122

131 125*4
128*6
129*5

139*1
143*4
147*1

112
114

, 115

182
197
206

142
146

158*6
162*9
169*7

113*5
114*7
114*6

113
113
113
113

127
131
133

148*9
152*2
165*7

127*0
129*0
128*5

119*7
118*5
119*5

120
121
122
124

113*3
121*4
120*5

122*6

122

132*7
127*0
128*9

129*6
129*8

147*1 115 167*4
170*2
171*6

113*2
114*2
116*4
116*6
118*4

113
113
113
113
113
113

160*6
166*8
169*8
171*5

130*9  
126*5  
128*2  
129*3  
129*4

122
121
122
123
124
125

Increases on a year earlier
Annual averages 
1974 17

1975
1976
1977
1978
1979

1980
1981
1982
1983

26
17
10
14
16R

18
13
11
9

Quarterly averages
1982 Q3 

Q4

1983 QI 
Q2 
Q3 
Q4

Monthly
1983 Jul ;

Aug
Sep

Oct 
Nov 
Dec

10
9

9
9
9

10

9 
9
9

10 
10 
10

16

13 
9 
9 
6
6

8 
6 
6

6
4

4
5
5

3
7
6

7

20 13 21 19 10 26 20

20 16 19 17 9 25 28
11 I;?'14 13 14 7 29 17

9 11 10 13 7 21 15
7 7 10 13 5 24 15
8 9 11 13 6 20 15

9 10 11 15 6 27 21
10 12 9 15 5 27 16
11 12 10 15 5 33 15

7 12 10 17 4 36 14
4 9 10 12 4 37 16

3 8 9 12 4 24 14
3 7 11 . 3 16 11
5 ■ 7 - ■ 10 3 16

8 10 3
8

5 2 5

4
4

22 26 19 18 26 11 14
Per cent 

8

27 11 14 20 29 15 7 9
21 12 9 17 30 18 2 8
28 9 7 10 30 7 2 9
16 6 5 8 26 9 3 8
19 7 4 3 24 8 2 9

22 7 5 10 18 9 5 9
24 6 3 10 20 11 5 9
17 5 7 10 15 8 6 7

3 4

15 5 6 11 14 8 6 6 ?
16 4 6 11 16 7 6 5 '

16 5 4 12 13 5 7 5
15 4 4 9 14 5 7 4
15 2 1 6 19 7 7 3

4

16 5 1 19 8 4
14 -2 1 20 6 3
15 4 1 20 7 4

4 1 18 8 4
6 1

1
8 4

4

Source: OECD—Main Economic Indicators.

Notes: 1 Wages and salaries on a weekly basis (all employees).
2 Seasonally adjusted.

3 Males only.
4 Hourly wage rates.
5 Monthly earnings
6 Including mining.

7 Including mining and transport
8 Hourly earnings.
9 All industries.

10 Production workers.
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Se -4 RETAIL PRICES
■ Recent movements in the all-items index and in the index excluding 

seasonal foods for February 14
All items All items except seasonal foods

Index Jan 15, 
1974 = 100

Percentage change over Index Jan 15, 
H 1974 = 100

Percentage change over

1 month 6 months 12 months 1 month 6 months

1982 Jan 310-6 0-6 4-5 12-0 311-5 0-4 4-2
1983 Jan 325-9 0-1 0-9 4-9 328-5 0-0 1-2

Feb 327-3 0-4 1-3 5-3 329-8 0-4 1-2
Mar 327-9 0-2 1-5 4-6 330-4 0-2 1-4
Apr 332-5 1-4 2-5 40 334-8 T-3 2-2
May 333-9 0-4 2-4 3-7 336-2 0-4 2-1
June 334-7 0-2 2-8 3-7 336-7 0-1 2-5
July 336-5 0-5 3-3 4-2 338-7 0-6 3-1
Aug 338-0 0-4 3-3 4-6 340-2 0-4 3-2
Sep 339-5 0-4 3-5 5-1 341-0 0-2 3-2
Oct 340-7 0-4 2-5 5-0 342-1 0-3 2-2
Nov 341-9 0-4 2-5 4-8 343-1 0-3 2-1
Dec 342-8 0-3 2-4 5-3 343-7 0-2 2-1

1984 Jan 342-6 -0-1 1-8 5-1 343-5 -0-1 1-4
Feb 344-0 0-4 1-8 5-1 344-8 0-4 T-4

In the February index the rise in food prices was matched by lower prices for petrol and 
some second-hand cars. However there were other smaller price rises, many of them 
caused by the ending of the January sales. Most of the rise in the food index was 
attributable to higher prices for tea and fresh vegatables. Average charges for gas 
increased during the month.
Food: The food index rose by about a half of one per cent during the month. The seasonal 
food index rose by nearly 2 per cent. Prices of most vegetables were higher and the 
average price of tea rose by about 4p per 125g packet.
Alcoholic drink: There were price increases over the whole range of alcoholic drinks 
which caused the group index to rise by rather less than one per cent.
Tobacco: There were rises of about one per cent in prices for tobacco and cigarettes. 
Housing: There was a small increase of rather less than a half of one per cent in the group 
index mainly caused by the cost of materials for housing repairs and maintenance.

Fuel and light: Increased average charges for gas were responsible for the rise in the 
group index of a little over half of one per cent.
Durable household goods: There were many small increases following the ending of the 
January sales. Overall this caused a rise in the group index of about one per cent. 
Clothing and footwear: Most prices were higher following the ending of the January 
sales and the group index rose by about one per cent over the month.
Transport and vehicles: Lower prices for petrol (average 180.4p per gallon) and some 
second-hand cars were mainly responsible for the fall in the group index of a little over a 
half of one per cent. There was a rise in some motor insurance premiums.
Miscellaneous goods: Small increases throughout the items priced in this group caused 
a rise of about 11/4 per cent over the month.
Meals bought and consumed outside the home: Small increases in prices of restaurant 
and canteen meals caused the index for this group to rise by rather less than a half of one 
per cent.

6-2 RETAIL PRICES INDEX
Detailed figures for various groups, sub-groups and sections for 
February 14

Index Percentage 
Jan change over 
1974 (months) 
-=( 100 ---------------------------

1 12

Index Percentage 
Jan change over 
1974 (months) 
= 100 ------------------------

1 12

Note: Indices are given to one decimal place to provide as much information as is available

All items 344 0 0-4 5-1

All items excluding food 350 3 0-4 4-8
Seasonal food 327 0 1-8 26-6
Food excluding seasonal 320-7 0-3 3 3

1 Food 321-4 0 5 6-4
Bread, flour, cereals, biscuits and cakes 330-8 4

Bread 315-0 4
Flour 267-0 1
Other cereals 393-0 7
Biscuits 306-2 1

Meat and bacon 261-4 3
Beef 319-4 3
Lamb 252-6 5
Pork 232-3 5
Bacon 235-7 1
Ham (cooked) 233-0 5
Other meat and meat products 240-8 4

Fish 265-1 4
Butter, margarine, lard and other cooking fats 332-5 4

Butter 411-6 -2
Margarine 249-1 16
Lard and other cooking fats 229-1 8

Milk, cheese and eggs 320-8 3
Cheese 361-9 0
Eggs 186-3 27
Milk, fresh 378-4 0
Milk, canned, dried etc 397-2 1

Tea, coffee, cocoa, soft drinks etc 368-8 12
Tea 432-8 27
Coffee, cocoa, proprietary drinks 391-7 13
Soft drinks 333-7 3

Sugar, preserves and confectionery 424-6 2

Jam, marmalade and syrup 323-0 4
Sweets and chocolates 417-9 2

Vegetables, fresh, canned and frozen 407-2 26
Potatoes 526-8 41
Other vegetables 335-3 17

Fruit, fresh, dried and canned 295-1 10
Other food 327-9 3

Food for animals 277-3 1
II Alcoholic drink 379 0 0-8 6 5

Beer 441-0 8
Spirits, wines etc 298-0 5

III Tobacco 455-1 10 5 6
Cigarettes 455-7 6
Tobacco 446-7 5

IV Housing 383 8 0 3 10-0
Rent 363-7 5
Owner-occupiers' mortgage interest payments 333-7 25
Rates and water charges 462-9 7
Materials and charges for repairs and maintenance392-1^ 5

but precision is greater at higher levels of aggregation, that is at sub-group and group levels.

V Fuel and light 472-1 0 6 1-6
Coal and smokeless fuels 479-6 ■■■' 5

Coal 485-6 5
Smokeless fuels 465-4 5

Gas 381-8 2
Electricity 492-1 0
Oil and other fuel and light 635-2 1

VI Durable household goods 2545 0 9 2 7
Furniture, floor coverings and soft furnishings 268-0 4
Radio, television and other household

appliances 208-3 -1
Pottery, glassware and hardware 363-3 7

VII Clothing and footwear 212-7 11 -0 4
Men’s outer clothing 228-4 -2
Men’s underclothing 289-2 -4
Women’s outer clothing 156-6 ' -3
Women’s underclothing 285-1 3
Children’s clothing 243-3 3
Other clothing, including hose, haberdashery,

hats and materials 236-0 2
Footwear 223-5 0

VIII Transport and vehicles 368 6 -0 6 3-6
Motoring and cycling 355-9 4

Purchase of motor vehicles 308-1 2
Maintenance of motor vehicles 398-9 6
Petrol and oil 435-4 6
Motor licences 338-5 6
Motor insurance 331-8 6

Fares 463-1 -1
Rail transport 479-6 -3
Road transport 456-2 ? o

IX Miscellaneous goods 357-5 1-2 5-6
Books, newspapers and periodicals 490-6 6

Books 521-3 19
Newspapers and periodicals 480-6 3

Medicines, surgical etc goods and toiletries 355-3 5
Soap, detergents, polishes, matches, etc 372-1 5

Soap and detergents 323-9 7
Soda and polishes 448-4 5 ■

Stationery, travel and sports goods, toys,
photographic and optical goods, plants etc 300-6 5

X Services 350*9 0-1 4-0
Postage and telephones 370-8 A ;:3

Postage 457-0 2
Telephones, telemessages, etc 346-4 • 3

Entertainment 281-9
Entertainment (other than TV) 423-8 6

Other services 426-5 7
Domestic help 454-2 6
Hairdressing 435-4 8
Boot and shoe repairing 418-0
Laundering 399-4

XI Meals bought and consumed outside the 
home 3797 03 69
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Average
Average retail; prices on February 14, for a number of 

important items of food, derived from prices collected for the 
purposes of the General Index of Retail Prices in more than 200 
areas in the United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, and 
partly because of these differences there are considerable 
variations in prices charged for many items.

An indication of these variations is given in the last column of 
the following table which shows the ranges of prices within 
which at least-four-fifths of the recorded prices fell.

Average prices on February 14,1984

Item Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P
Beef: home-killed

Chuck (braising steak) 666 169-6 150-189
Sirloin (without bone) 598 289-4 222-345
Silverside (without bone) t 676 213-1 192-242
Best beef mince 655 119-6 98-156
Fore ribs (with bone) 520 150-6 122—180
Brisket (without bone) 637 146-4 120-174
Rump steak t 
Stewing steak

657 281-8 242-315
650 150-2 132-171

Lamb: home-killed
Loin (with bone) 564 183-3 150-222
Breast t 504 50-3 35- 74
Best end of neck 461 117-5 70-180
Shoulder (with bone) 552 106-7 84—138
Leg (with bone) 564 166-8 142-189

Lamb: imported
Loin (with bone) 370 129-1 100-153
Breast + a 366 35-3 26- 49
Best end of neck 338 94-0 64-126
Shoulder (with bone) 399 78-1 70- 90
Leg (with bone) 416 134-4 122-148

Pork: home-killed
Leg (foot off) 601 104-4 86-138
Belly t 646 77-0 66- 88
Loin (with bone) 670 128-2 114-153
Fillet (without bone) 458 164-5 122-242

Bacon
Collar t 317 103-8 82—126
Gammon# 372 155-2 128-1:95
Middle cut t, smoked 
Back, smoked

342 127-0 108-148
312 150-0 132-174

Back, unsmoked 426 144-2 124-165
Streaky, smoked 222 106-4 86-124

Ham (not shoulder) 537 201-0 156-242

Sausages
Pork 667 74-9 62- 88
Beef 496 67-2 56- 84

Pork luncheon meat, 12 oz can 441 48-4 40- 58

Corned beef, 12 oz can 551 86-1 74- 98

Chicken: roasting
Frozen (3lb), oven ready 
Fresh or chilled

434 61-2 56- 68

(4lb), oven ready 516 76-8 70- 84

Fresh and smoked fish
Cod fillets 335 136-5 116-162
Haddock fillets 336 137-7 116-162
Haddock, smoked whole 303 134-8 110-159
Plaice fillets 309 149-6 120-180
Herrings 288 68-6 52- 84
Kippers, with bone 357, 91-3 78—108

Canned (red) salmon, half-size can 569 113-9 100-130

* Per lb unless otherwise stated. 
'Or Scottish equivalent.

RETAIL PRICES
retail prices of items of food 6-3

The average prices given below have been calculated in 
accordance with the stratification scheme described in the 
article ‘Technical improvements in the retail prices index’ on 
page 148 in the February 1978 issue of Employment Gazette.

The average prices are subject to sampling error and some 
indication of the potential size of this error was given on page 
S57 of the February 1983 issue of Employment Gazette.

Pence per lb*

Item Number of 
quotations

Average 
price

Price range 
within 
which 80 
per cent of 
quotations 
fell

P P
Bread

White, per 800g wrapped and
sliced loaf 604 38-6 31- 44

White, per 800g unwrapped loaf 356 45-2 40- 49
White, per 400g loaf, unsliced 417 29-8 27-32
Brown, per 400g loaf, unsliced 493 31 -2 30- 33

FldUr
Self-raising, per 11/2 kg 601 43-1 35- 52

Butter
Home-produced, per 500g 592 97-5 90-110
New Zealand, per 500g 493 95-3 90-102
Danish, per 500g 558 105-3 98-114

Margarine
Standard quality, per 250g 121 18-7 17- 22
Lower priced, per 250g 97 18-1 17- 19

Lard, per 500g 623 31-8 27- 37

Cheese
Cheddar type 642 116-0 98—132

Eggs
Size 2 (65-70g), per dozen 422 91-8 86-100
Size 4 (55-60g), per dozen 415 82-4 74- 90
Size 6 (45-50g), per dozen 96 72-8 58- 86

Milk
Ordinary, per pint ' ~- - ■ 21 0

Tea
Higher priced, per 125g 262 43-9 38- 47
Medium priced, per 125g 1,163 41-9 38- 45
Lower priced, per 125g 611 36-3 33- 42

Coffee
Pure, instant, per 100g 642 116-6 110-126

Sugar
Granulated, per kg 691 47-7 46- 49

Fresh vegetables
Potatoes, old loose

White 447 12-5 10- 15
Red 290 13-4 11- 15

Potatoes, new loose — — ——
Tomatoes 619 50-9 42- 60
Cabbage, greens 470 21-8 15- 30
Cabbage, hearted 521 19-9 13- 28
Cauliflower 377 32-5 20- 45
Brussels Sprouts 597 24-4 20- 31
Carrots 654 17-3 12- 24
Onions 657 18-5 15- 25
Mushrooms, per 1/4 lb 636 27-3 23- 32

Fresh fruit
Apples, cooking 628 32-0 25- 38
Apples, dessert 666 31-3 25- 40
Pears, dessert 612 30-8 25- 37
Oranges 488 28-1 21- 37
Bananas 650 37-5 33- 41
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A RETAIL PRICES 
**T General index of retail prices

Note: The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of household is in the top 3-4 per cent 
and those one and two-person pensioner households of limited means covered by separate indices. For those pensioners, national retirement and similar pensions account for at least 
three-quarters of income.

* The items included in the various sub-divisions are given on page 191 of the March 1975 issue of Employment Gazette.
t These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

UNITED KINGDOM ALL 
ITEMS

FOOD* All items 
except 
food

All items 
except |
items of 
food the 
prices of I 
which 
show 
significant 
seasonal | 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured' in 
the United Kingdom

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

Weights 1972 1,000 251 39-6-41-1 209-6-211 -4 39-9-41-1 61 -7-62-3 101-6-103-4 50-3 57-7 749
1973 1,000 248 41 -3-42-5 205-5—206-7 38-0—38-9 58-9—59-2 96-9-98-1 53-3 55-3 752 957-5-958-7 I
1974 1,000 253 47-5-48-8 204-2—205-5 39-2-400 57-1-57-6 96-3-97-6 48-7 59-2 747
1975 1,000 232 33-7-38-1 193-9-198-3 40-4-41-6 66-0-66-6 106-4-108-2 42-3—45-3 42-9—46-1 768 961-9-966 3 I
1976 1,000 228 39-2-42-0 186-0-188-8 35-9-36-9 56-9-57-3 92-8-94-2 50-7 42-1-43-9 772
1977 1,000 247 44-2—46-7 200-3-202-8 38-0-39-0 62-0—62-2 100-0-101-2 53-0 47-0-48-7 753 953-3-958-8 11978 1,000 233 30-4—33-5 199-5-202-6 38-5-39-7 63-3-63-9 101-8-103-6 51-4 46-1-48 0 767
1979 1,000 232 33-4-36-0 196-0-198-6 37-7-38-9 60-9-61 -5 98-6-100-4 52-5 44-7-46-2 768 964-0-966-6 11980 1,000 214 30-4—33-2 180-9-183-6 34-5—35-9 59-1—59-7 93-6-95-6 48-0 38-8—40-6 786 966-8-969-6 11981 1,000 207 28-1—30-8 176-2-178-9 34-3-35-3 56-8—57-2 91-1-92-5 48-4 36-2—38-2 793 969-2-971 -9 11982 1,000 206 32-4-34-3 171-7-173-6 33-9-34-9 52-8-53-3 87-0-88-2 47-7 36-7-38-4 794
1983 1,000 203 25-9-28-5 174-5-177-1 35-8-36-5 56-7-57-0 92-7—93-6 46-8 35-0—36-9 797 971 -5—974-1 I1984 1,000 201 [33-1] (168-0] [34-0] [55-0] [890] 45-4 [33-5] 799 [966-9]

Jan 16, 1962 = 100

1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8 132-2 131-7
1970 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3 140-3 140-2
1971 Annual 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8 152-8 153-5
1972 averages 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2 162-7 164-1
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0 174-5 177-7
1974 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4 201-2 206-1 i
1969 Jan 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3
1970 Jan 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5
1971 Jan 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1 ;
1972 Jan 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1
1973 Jan 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8 ;
1974 Jan 15 191-8 216-7 254-4 209-8 196-9 191-9 193-7 224-5 227-0 184-0 189-4
Jan 15, 1974 = 100
1974 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0 109-3 108-8
1975 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-2 135-1 i
1976 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5 ;
1977 182-0 190-3 197-0 189-1 192-4 208-2 201-8 175-0 175-6 179-7 181-5
1978 197-1 203-8 180-1 208-4 210-8 231-1 222-9 197-8 187-6 195-2 197-81979 Annual 223-5 228-3 211-1 231-7 232-9 255-9 246-7 224-6 205-7 222-2 224-11980 averages 263-7 255-9 224-5 262-0 271-0 293-6 284-5 249-8 226-3 265-9 265-3
1981 295-0 277-5 244-7 283-9 296-7 317-1 308-9 274-8 241-3 299-8 296-9
1982 320-4 299-3 276-9 303-5 315-8 331-9 325-4 299-6 258-3 326-2 322-0
1983 335-1 308-8 282-8 313-8 330-0 346-3 339-7 306-5 264-4 342-4 337-1 ’

1975 Jan 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5
1976 Jan 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 147-6
1977 Jan 18 172-4 183-2 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
1978 Jan 17 189-5 196-1 173-9 200-4 202-8 222-4 214-5 186-7 183-9 187-6 1:90-2
1979 Jan 16 207-2 217-5 207-6 219-5 220-3 240-8 232-5 212-8 197-1 204-3 207-3
1980 Jan 15 245-3 244-8 223-6 248-9 256-4 277-7 269-1 236-5 218-3 .245-5 246-2
1981 Jan 13 277-3 266-7 225-8 274-7 286-7 308-2 299-6 264-2 232-0 280-3 279-3

1982 Jan 12 310-6 296-1 287-6 297-5 306-2 323-4 316-4 296-1 255-4 314-6 311-5

Mar 16 313-4 299-8 296-5 300-1 311-6 325-8 320-0 298-1 256-8 317-2 314-1

Apr 20 319-7 302-6 308-9 301-1 313-0 327-5 321-6 298-5 257-1 324-5 320-2
May 18 322-0 305-6 322-8 301-9 314-2 329-5 323-3 299-0 256-6 326-6 322-0
June 15 322-9 304-1 311-5 302-3 314-8 330-6 324-2 298-7 256-8 328-2 .323-4

July 13 323-0 299-5 281-0 303-0 315-2 331-9 325-1 298-6 258-0 329-4 . 324-6
Aug 17 323-1 295-5 249-5 304-7 316-7 335-5 327-9 298-9 259-2 330-7 325-9
Sep 14 322-9 295-9 244-3 306-1 318-9 337-6 330-0 299-1 260-7 330-3 325-9

Oct 12 324-5 296-5 244-1 306-7 321-2 338-0 331-1 299-1 260-7 332-2 327-6
Nov 16 326-1 298-8 243-1 309-3 324-5 338-6 332-9 305-3 261-0 333-7 329-2
Dec 14 325-5 300-1 248-2 309-9 324-6 339-4 333-4 306-5 261-2 332-5 328-4

1983 Jan 11 325-9 301-8 256-8 310-3 325-6 341-0 334-8 305-8 260-8 332-6 328-5
Feb 15 327-3 302-1 258-2 310-4 325-6 342-9 335-9 303-8 261-2 334-2 329-8
Mar 15 327-9 302-4 260-6 310-4 326-6 342-9 336-3 302-2 261-8 335-0 330-4

Apr 12 332-5 304-6 270-8 311-0 327-7 343-8 337-3 302-3 262-3 340-3 334-8
May 17 333-9 305-6 270-8 312-2 328-6 345-3 338-5 303-2 263-7 341-7 336 2
June 14 334-7 308-8 281-5 314-0 329-1 346-6 339-5 306-8 264-9 341-9 336-7

July 12 336-5 308-7 279-9 314-0 330-0 346-1 339-6 307-2 264-7 344-3 338-7
Aug 16 338-0 309-4 279-7 315-0 330-7 348-7 341-4 307-6 264-6 345-9 340-2
Sep 13 339-5 313-0 298-2 315-7 331-4 348-9 341-8 308-6 265-8 346-9 341-0

Oct 11 340-7 314-5 304-4 316-7 333-7 348-6 342-5 309-2 267-3 347-9 342-1
Nov 15 341-9 316-1 311-0 317-5 335-5 349-1 343-6 310-1 267-6 349-0 343-1
Dec 13 342-8 318-5 321-1 318-7 335-1 351-7 345-0 311-5 268-3 349-4 343-7

1983 Jan 10 342-6 319-8 321-3 319-8 335-5 353-1 346-0 312-1 270-3 348-9 343-5
Feb 14 344-0 321-4 327-0 320-7 334-0 355-5 346-9 311-2 273-0 350-3 344-8

RETAIL PRICES O 
General index of retail prices O‘

Goods 
and 
services 
mainly 
produced 
by. ■ i national­
ised 
IndustriesT

Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
consum 
outside 
the 
home

UNITED KINGDOM 

ed

66 53 121 60 58 89 139 65 52 46 1972 Weights
89 73 49 126 58 58 89 135 65 53 46 1973

70 43 124 52 64 91 135 63 54 51 1974
77 82 46 108 53 70 89 149 71 52 48 1975

81 46 112 56 75 84 140 74 57 47 1976
83 46 112 58 63 82 139 71 54 45 1977
85 48 113 60 64 80 140 70 56 51 1978
77 44 120 59 64 82 143 69 59 51 1979
82 40 124 59 69 84 151 74 62 41 1980
79 36 135 62 65 81 152 75 66 42 1981
77 41 . 144 62 64 77 154 72 65 38 1982
78 39 137 69 64 74 159 75 63 39 1983

I102 75 36 149 65 69 70. 158 76 65 36 1984
Jan 16, 1962 = 100

[140-1 136-2 135-5 147-0 137-8 118-3 117-7 123-9 132-2 142-5 135’0 1969
H49-8 143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 1970
ll72-0 152-7 138-5 172-6 160-9 135-4 132-2 147-2 159-1 169-6 165-0 Annual 1971
M85-2 159-0 139-5 .. 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 averages 1972
M91-9 164-2 141-2 213-1 178-3 148-7 . 155-1 165-0 172’6 202-4 211-0 1973
1215-6 182-1 164-8 238-2 208-8 17.0-8 182-3 194-3 202-7 .227-2 248-3 1974

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 Jan 14 1969
146-4 143-0 135-8 150-6 145-3 1.22-2 120-5 125-4 136-4 147-6 139-4 Jan 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 Jan 19 1971

,179-9 154-1 138-4 178-8 168-2 138:1 136-7 151-8 166-2 174-7 172-9 Jan 18 1972

1190-2 163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 Jah 16 1973
198-9 166-0 1.42-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 Jah 15 1974

Jan 15, 1974 = 100
1108-4 109-7 115-9 105-8 110-7 107-9 109:4 111-0 111-2 106-8 108-2 1974
|l47-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 1975
i185-4 159-3 171-3 143-2 182-4 144-2 139-4 166-0 161-3 159-5 157-3 1976
[208 T 183-4 209-7 161-8 211-3 1:66-8 157-4 1-90-3 188-3 173-3 1.85:7 1977
[227-3 196-0 226-2 173-4 227-5 182-1 171-0 207-2 206-7 192-0 207-8 Annual . 1978
246-7 217-1 247-6 208-9 250-5 201-9 187-2 243-1 236-4 213-9 239-9 averages 1979

1307-9 261’8 290-1 269-5 313-2 226-3 205-4 288-7 276-9 262-7 290-0 1980
[368-0 306-1 358-2 318-2 380 0 237-2 208-3 322-6 300’7 300-8 318-0 1981
417-6 341-0 413-3 358-3 433-3 243-8 210-5 343-5 325-8 331-6 341’7 1982

[440-9 366-5 440-9 367-1 465-4 250-4 214-8 366-3 345-6 342-9 364-0 1983

[119-9 118-2 124-0 110-3 124-9 113-3 118-6 130-3 125-2 115-8 118-7 Jan 14 1975
[172-8 149-0 162-6 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 Jan 13 1976

198-7 173-7 ■ 193-2 154-1 198-8 157-0 148-5 178-9 176-2 166-8 172-3 Jan 18 1977
|'220-1 188-9 222:8 164-3 } 219-9 175-2 163-6 198-7 198-6 186-6 199-5 Jan 17 1978

234-5 198-9 231-5 190-3 233-1 187-3 176-1 218-5 216-4 202-0 218-7 Jan 16 1979
274-7 241-4 269-7 237-4 277-1 216-1 197-1 268-4 258-8 246-9 267-8 Jan 1.5 1980
348-9 ! 277-7 296-6 285-0 355-7 231 -0 207-5 299-5 293-4 289-2 307-5 Jan 13 1981
387-0 321-8 392-1 350-0 401-9 239-5 207-1 330-5 312-5 325-6 329-7 Jan 12 1982

1393-4 332-1 399-1 345-6 410-2 242-8 209-6 330-0 317-8 328-0 334-2 Mar 16

412-5 R 338-8 404-4 364-9 416-2 243-4 210-2 341-1 322-1 331-4 336-4 Apr 20
1417-0 342-3 414-9 364-2 426-1 243-9 210-2 343-9 323-8 330-2 339-1 May 18

423-2 341-3 419-2 365-8 436-0 243-5 209-6 346-7 326-0 330-5 340-3 June 15

425-9 344-1 419-5 " 366-8 441-2 242-4 209-2 348-2 327-7 332-1 342-6 July 13
1 428-6 345-7 419-9 368-1 445-4 244-1 210-0 349-3 327-6 333-3 344-5 Aug 17

428-8 348-8 420-0 359-0 445-5 245-0 212-4 348-2 330-8 334-7 347-0 Sep 14
I 430-4 352-0 425-8 360-4 449-0 245-3 212:2 350-9 333-7 335-0 349-8 Oct 12
1435-4 351-7 424-8 360-9 458-1 246-8 212-8 352-8 335-9 335-2 351-6 Nov 16
| 438-5 348-8 426-5 348-8 462’9 247-7 213-2 354-6 336-8 335-9 352-8 Dec 14

441-4 353-7 426-2 348-1 467-0 245-8 210-9 353-9 337-4 337-6 353-7 Jan 11 1983
1439-8 356-0 430-9 349-0 464-8 247-9 213-6 355-9 338-5 337-3 355’3 Feb 15

440-3 ■ 357-0 432-9 349-7 465-6 249-3 213-8 356-5 339-5 337-8 356-5 Mar 15
1 443-4 363-9 440-3 363-5 465-5 249-7 214-5 363-6 342-0 341-1 358-9 Apr 12

441-8 366-7 443-2 363-4 462-6 250-8 214-2 367-4 345-1 342-0 361-4 May 17
437-8 368-2 444-0 364-0 461-8 251-2 213-7 366-3 345-7 342-7 363-5 June 14

437-8 369-4 443-5 373-0 461-9 250-1 213-3 370-5 347-1 343-6 364-1 July 12
[ 439-9 371-4 443-2 375-5 465-2 250-7 215-5 371-8 347-5 344-2 366-1 Aug 16

440-4 371-8 443-5 376-7 466-0 251-6 215-8 373-1 348-6 344-7 368-9 Sep 13
| 440-5 . ' 373-4 444-0 379-6 466-7 252 0 216-7 373-0 349-7 345-1 370-8 Oct 11
1 443-9 372-7 448-6 380-5 468-8 252-3 218-0 372-3 352-3 349-1 373-4 Nov 15
I 000-0 373-2 450-0 381-6 469-0 253-0 217-1 , 371-7 353-4 350-0 375-7 Dec 13
| 445-8 376-1 450-8 382-6 469-3 252-3 210-4 370-8 353-3 350-6 378-5 Jan 10 1984
| 447-8 379 0 455-1 383-8 472-1 254-5 212-7 368-6 357-5 350-9 379-7 Feb 14
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6r RETAIL PRICES
* O General index of retail prices: percentage increases on a year earlier

Per cent

•These are coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.

UNITED KINGDOM All 
items

Food Alcoholic Tobacco 
drink

Housing Fuel and 
light

Durable 
house­
hold 
goods

Clothing 
and 
footwear

Trans­
port and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought 
and 
con­
sumed 
outside 
the home

Goods 
and 
services 
mainly 
produced by 
nation­
alised 
Industries*

1974 Jan 15 12 20 2 0 10 6 10 13 10 7 12 21 5
1975 Jan 14 20 18 18 24 10 25 18 19 30 25 16 19 20
1976 Jan 13 23 25 26 31 22 35 19 11 20 22 33 23 44
1977 Jan 18 17 23 17 19 14 18 12 13 14 16 8 18 15
1978 Jan 17 10 7 9 15 7 11 12 10 11 13 12 16 11
1979 Jan 16 9 11 5 4 16 6 7 8 10 9 8 10
1980 Jan 15 18 13 21 17 25 19 15 12 23 20 22 22 17
1981 Jan 13 13 9 15 10 20 28 7 5 12 13 17 15 27
1982 Jan 12 12 11 16 32 23 13 4 0 10 7 13 7 11
1983 Jan 11 5 2 10 9 -1 16 3 2 7 8 4 7 15

Mar 15 5 1 8 9 1 14 3 2 8 7 3 7 12
Apr 12 4 1 7 9 0 12 3 2 7 6 3 7 7
May 17 4 0 7 7 0 9 3 2 7 7 4 7 6
June 14 4 2 8 6 -1 6 3 2 6 6 4 7 -3
July 12 4 3 7 6 2 5 3 2 6 6 3 6 3
Aug 16 5 5 7 6 2 4 3 3 6 6 3 6 3
Sep 13 5 6 7 6 5 5 3 2 7 5 3 6 3
Oct 11 5 6 6 4 5 4 3 2 6 5 3 6 2
Nov 15 5 6 6 6 5 2 2 2 6 5 4 6 2
Dec 13 5 6 7 6 9 1 2 2 5 5 4 7 1

1984 Jan 10 5 6 6 6 10 1 3 -0 5 5 4 7 1
Feb 14 5 6 6 6 10 2 3 -0 4 6 4 7 2

6’6 Indices for pensioner households: all items (excluding housing)
UNITED KINGDOM 

One-person pensioner households Two-person pensioner households General index of retail prices

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

1974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225 2 190-7 201-9
JAN 

208-0
16, 1962 = 100 

218-1

1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5
JAN 

110-7
15, 1974 = 100 
? 116-1

1975 121-3 134-3 139-2 145-0 121-0 134-0 139-®f 144-4 123-5 134-5 140-7 145-7
1976 152-3 158-3 161-4 171 -3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-0
1977 1790 186-9 191-1 194-2 178-9 186-3 189-4 192-3 176-8 184-2 187-6 £ :190-8
1978 197-5 202-5 205-1 r 207-1 195-8 200-9 203-6 205-9 194-6 199-3 202-4 205-3
1979 214-9 220-6 231-9 239-8 213-4 219-3 233-1 238-5 211-3 217-7 233-1 '239-8
1980 250-7 262-1 268-9 275-0 248-9 260-5 266-4 271-8 249-6 261-6 267-1 - 271-8
1981 283-2 292-1 297-2 304-5 280-3 290-3 295-6 303-0 279-3 289-8 295-0 300-5
1982 314-2 322-4 323-0 327-4 311-8 319-4 319-8 324-1 305-9 314-7 , 316-3 ? 320-2
1983 331-1 334-3 337-0 342-3 327-5 331-5 334-4 339-7 323-2 328-7-- 332-0 335-4

6-7 Group indices: annual averages

Note- The General Index covers almost all goods and services purchased by most households, excluding only those for which the income of the head of .household is in the fop:3.-? Petr“asl 
and those one-and-two person pensioner households of limited means covered by separate indices. For these pensioners, national retirement and similar pensions account iui

Food Alcoholic 
drink

Tobacco Fuel and 
light

Durable 
household 
goods

Clothing 
and 
footwear

Transport 
and 
vehicles

Miscel­
laneous 
goods

Services Meals 
bought and 
consumed 
outside 
the home

(excluding 
housing)

INDEX FOR ONE-PERSON PENSIONER IHOUSEHOLDS JAN 15,1974 = 100
1975 135-0 129-5 135-8 .147-8 145-5 131-0 124-9 144-0 147-7 134-4 133-1
1976 160-8 156-3 160-2 171-5 179-9 145-2 •137-7 178-0 171-6 155-1 159-5
1977 187-8 187-5 185-2 209-8 205-2 169-0 155-4 204-6 201-1 168-7 188-6
1978 203-1 199-6 197-9 226-3 224-8 184-8 168-3 228-0 221-3 185-3 - 209-8
1979 226-8 222-4 219-0 247-8 251-2 205-0 186-6 262-0 250-6 206-0 243-9
1980 264-2 248-1 263-8 290-5 316-9 230-6 206-1 322-5 298-4 248-8 288-3
1981 294-3 269-2 307-5 358-9 381-6 241-4 208-0 363-3 333-6 276-6 313-6
1982 321-7 291-5 341-6 414-1 430-6 248-2 211-6 398-8 370-8 305-5 336-3
1983 336-2 300-7 336-7 441-6 462-3 255-3 215-3 422-3 393-9 311-5 358-2

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS
1975 134-6 128-9 135-7 148-1 146-0 132-6 126-4 145-4 144-6 135-4 133-1
1976 159-9 155-8 160-5 171-9 180-7 146-3 139-7 171-4 168-2 157-1 159-5
1977 186-7 184-8 186-3 210-2 207-7 170-3 158-5 194-9 197-4 171-2 188-6
1978 201-6 196-9 199-8 226-6 226-0 186-1 172-7 211-7 217-8 188-5 209-8
1979 225-6 220-0 221-5 247-8 252-8 206-3 191-7 246-0 246-1 210-3 243’9
1980 261-9 244-6 268-3 289-9 319-0 231-2 212-8 301 -5 292-8 254-8 288-3
1981 292-3 265-5 314-5 358-1 383-4 242-3 216-8 343-9 , 327-3 284-1 313’6
1982 318-8 287-8 350-7 413-1 430-5 249-4 219-9 369-6 362-3 314-1 336-3
1983 333-3 296-7 377-3 440-6 461-2 257-4 223-8 393-1 383-9 320-6 358-2

GENERAL INDEX OF RETAIL PRICES
1975 136-1 133-3 135-2 147-7 147-4 131-2 125-7 143-9 138-6 135-5 132-4
1976 159-1 159-9 159-3 171-3 182-4 144-2 139-4 166-0 161-3 159-5 157-3
1977 184-9 190-3 183-4 209-7 211-3 166-8 157-4 190-3 188-3 173-3 / 185-7
1978 200-4 203-8 196-0 226-2 227-5 182-1 171-0 207-2 206-7 192-0 207-8
1979 225-5 228-3 217-1 247-6 250-5 201-9 187-2 243-1 236-4 213-9 239-9
1980 262-5 255-9 261-8 290-1 313-2 226-3 205-4 288-7 276-9 262-7 290-0
1981 291-2 277-5 306-1 358-2 380-0 237-2 208-3 322-6 300-7 300-8 . 318-0
1982 314-3 299-3 341-4 413-3 433-3 243-8 210-5 343-5 325-8 331 -6 341-7

373-2 450-0 469-0 253-0 217-1 371-7 353-4 350-0 375 7

three-quarters of income.
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CQ RETAIL PRICES
Selected countries: consumer prices indices 

<0
United 
King­
dom

Australia Austria Belgium Canada Denmark France Germany 
(FR)

Greece

Annual averages 
1974 41-1 52-5 71-3 65-2 59-4 55 54-4 77-2 41-5

1975 51-1 60-5 77-3 73-5 65-7 61 60-8 81-8 47-1
1976 59-6 68-6 83-0 80-2 70-7 66 66-6 85-5 53-3
1977 690 77-1 87-5 85-9 76-3 74 72-9 88-6 59-8
1978 74-7 83-2 90-7 89-7 83-2 81 79-5 91-0 67-3
1979 84-8 90-7 94-0 93-8 90-8 89 88-0 94-8 80-1

1980 1000 100-0 . 100-0 100-0 100-0 100 100-0 100-0 100-0
1981 111 -9 109-7 106-8 107-6 112-4 112 113-4 105-9 124-5
1982 121-5 121-9 112-6 117-0 124-6 123 126-8 111-5 150-6
1983 127-1 134-2 116-3 126-0 131-9 132 139-0 114-9 181-5

Quarterly averages 
1982 Q3 ’122-5 123-8 113-3 118-5 126-3 124 127-8 112-3 152-0

Q4 123-4 127-3 113-8 120-8 128-4 127 130-2 113-1 g$60-7

1983Q1 124-0 130-2 115-2 122-9 129-1 129 133-6 113-6 169-4
Q2 126-6 133-0 115-5 124-5 131-0 131 137-3 114-3 181 -0
Q3 128-2 135-3 116-8 127-6 133-1 133 140-3 115-5 1:82-4
Q4 129-7 138-3 118-0 129-1 134-2 135 143-0 116-0 193-1

Monthly 
1983 Sep 128-7 117-1 128-5 133-3 133 ->41 -3 115-7 186-8

Oct 129-2 117-8 128-6 134-1 134 142-4 115-7 190-5
Nov 129-7 138-3 117-9 129-2 134-1 135 143-0 116-0 192-9
Dec 130-0 118-3 129-4 134-5 135 143-5 116-2 195-9

1984 Jan 129-9 121-2 130-7 135-1 136 144-5 116-9
Feb 130-5

Increases on a year earlier
Annual averages 
1974 16-1 15-1 9-5 12-7 10-8 15-3 13-7 7-0 26-9

1975 24-2 15-1 8-4 12-8 10-8 9-6 11-8 6-0 13-4
1976 16-5 13-5 7-3 9-2 7-5 9-0 9-6 4-5 13-3
1977 15-8 12-3 5-5 7-1 8-0 11-1 9-4 3-7 12-1
1978 8-3 7-9 3-6 4-5 9-0 10-0 9-1 2-7 12-6
1979 13-4 9-1 3-7 4-5 9-1 9-6 10-8 4-1 19-0

1980 18-0 10-2 6-4 6-6 10-1 12-3 13-6 5-5 24-9
1981 11-9 9-7 6-8 7-6 12-5 11-7 13-4 5-9 24-5
1982 8-6 11-1 5-5 8-7 10-8 10-1 11-8 5-3 20-9
1983 4-6 10-1 3-3 7-7 5-9 6-9 9-6 3-0 20-5

Quarterly averages 
1982 Q3 8-0 12-3 5-2 9-1 10-6 9-6 10-9 5-3 21-7

Q4 6-2 10-9 4-7 8-9 9-7 9-9 9-5 4-7 19-7

1983Q1 4-9 11-4 3-9 8-7 7-6 8-4 9-3 3-7 21-0
Q2 3-8 11-2 2-7 7-6 5-9 7-5 8-9 2-9 20-9
Q3 4-6 9-3 3-1 7-6 5-4 6-1 9-8 2-8 20-0
Q4 5-0 8-6 3-7 6-9 4-5 5-6 9-8 2-6 20-2

Monthly 
1983 Sep 5-1 3-3 7-3 5-0 6-0 10-1 2-9 21-3

Oct 5-0 3-6 6-5 4-9 5-3 10-4 2-6 20-8
Nov 4-8 3-7 6-9 4-2 5-5 9-8 2-6 19-9
Dec 5-3 8-6 3-8 7-2 4-5 6-0 R 9-3 2-6 20-0

1984 Jan 5-1 5-6 6-9 5-3 5-5 9-0 2-9
Feb 5-1

co 
<n

Irish 
Republic

Italy Japan Nether*  
lands

Norway Spain Sweden Switzer­
land

United 
States

All OECD 
(D

42-8 39-6 65-2 67-8 60 36-5 55 83-5
Indices 1980 = 100 

59-8 56 8

51-8 46-4 72;9 74-7 67 42-6 61 89-1 65-3 63 2
61 *1 54-1 79-7 81-3 73 50-2 67 90-6 69-1 68 7
69-4 64-1 86-1 86-5 79 62-5 75 91-8 73-5 74-8
74-7 71-9 89-4 90-1 86 74-8 82 92-8 79-2 80-7
84-6 82-5 92-6 93-9 90 86-6 88 96-2 88-1 88 6

100-0 100-0 100-0 100-0 100 100-0 100 100-0 100-0 100 0
120-4 119-5 104-9 106-7 113 114-6 112 106-5 110-4 110-5
141-1 137-3 107-7 113-1 127 131-1 122 112-5 117-1 119-1
155-8 157-3 109-7 116-2 137 147 0 133 115-9 120-9 125-3

143-9 141-4 107-9 113-9 128 133-3 122 114-0 118-6 120-4
146-2 148-1 108-9 114-6 131 136-4 125 114-9 118-9 121-7

149-8 153-1 108-6 114-7 133 141-5 129 114-9 118-8 122-7
153-9 157-5 109-8 115-5 136 145-0 131 115-6 120-3 124-7
158-3 .161-1 109-5 116-7 138 148-1 133 116-0 121-8 126-3
161-2 164-4 110-7 117-8 140 153-3 137 116-9 122-8 127-9

160-5 110-3 117-1 139 149-5 135 116-2 122-3 126-8

162-9 111-3 117-6 139 151-5 136 : 116-4 122-6 127-6
161-2 164-7 110-6 117-9 140 153-1 136 117-2 122-8 127-9

165-5 110-3 117-9 141 155-4 138 >■117-2 123-0 128-2

169-9 110-6 118-2 141 157-6 139 . .417-7 123-6 129-1

17-0 19-1 24-5 9-6 9-4 15-7 9-9 9-8 11-0

Per cent

13-5

20-9 17-0 11-8 10-2 11-7 16-9 9-8 6-7 9-1 113
18-0 16-8 9-3 8-8 9-1 17-7 10-3 1-7 5-8 8 7
13-6 18-4 8-1 6-4 9-1., 24-5 11-4 1-3 6-5 8-9
7-6 12-1 3-8 4-1 8-1 19-8 10-0 1-1 7-7 , 8 0

13-3 14-8 3-6 4-2 4-8 15-7 7-2 3-6 11 -3 9 8

18-2 21-2 8-0 6-5 10-9 15-5 13-7 4-0 13-5 12 9
20-4 19-5 4-9 6-7 13-6 14-6 12-1 6-5 10-4 10 5
17-1 16-6 2-7 6-0 11-2 14-4 8-6 5-6 6-1 7 8
10-5 14-6 1-9 2-7 8-6 12-1 8-9 3-0 3-2 5 2

17-0 16-7 2-6 5-8 10-9 14-6 7-5 5-6 5-8 7-4
12-3 16-9 2-3 4-6 11-5 13-7 8-9 5-7 4-5 6 5

12-5 16-1 2-1 3-3 9-7 13-2 8-8 4-9 3-6 5 6
9-3 16-0 2-2 2-4 9-0 11-9 8-7 3-5 3-3 5-4

10-0 14-0 1-4 2-4 7-8 11-0 9-3 1-8 2-6 5 0
10-3 11-0 1-7 2-8 7-2 12-4 8-9 1-7 3-3 5-1

13-3 0-7 2-3 7-8 11-8 9-5 1-4 2-9 5-1

13-1 1-4 2-5 7-5 12-1 8-8 1-4 2-9 5 2
10-3 12-7 1-8 2-8 7-0 12-9 8-6 1-8 3-2 5 3

12-4 1-8 * 3-0 7-1 12-2 9-2 2-1 3-8 5 3

12-3 1-8 3-2 6-4 12-1 8-0 2-6 4-1 5 5

Sources: OECD-Main Economic Indicators. 
OECD—Consumer Prices Press Notice.

Note: 1 The index tor the OECD as a whole is compiled using weights derived from private final consumption expenditure and exchange rates for previous year.
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Regularly published statistics

M (Q) Mar 84: Q

56Feb 84:

1-10

421

Q

M (A) Feb 84:61Feb 83:

Supp 2Dec 83:

83:

M (Q) Mar 84:

2-3Mar 84:
Mar 84:M

Mar 84:M

2-10Jul 82:

2-9Jul 82:

2-11Nov 82:

2-14Mar 84:

Percentage changes in prices

Mar 84:Msector: time series

Q (M)

A Annual. Q Quarterly. M Monthly. D Discontinued.

SPECIAL FEATURE

Mar 84:
Nov 82:
Mar 84:

Mar 84:
Mar 84:
Mar 84:

Mar 84:
Mar 84:
June 83:
Jan 84:

M 
M

M 
M

A
A

May 83:
Mar 84:

M 
M

Mar 84:
Feb 83:
June 83:

July 
Feb

Table 
number 
or page

M
A 
A

M 
M 
A 
M 
D

M
A 
A

(Q)
(A)

Mar
Feb 
Mar

Mar 84:
Mar 84:

84:
84:

A 
Q

Latest 
issue

Mar 84:
Mar 84:
Mar 84:

Nov 83:
Mar 84:
Oct 82:

Mar 84:
Mar 84:

Mar 84:
Mar 84:
Mar 84:
Mar 84:
Mar 84:
Mar 84:
Mar 84:
Mar 84:

Mar 84:
Feb 84:
Mar 84:
Jan 81:

84:
83:

83:
84:

84:
84:
84:
84:

1-15
72

2-20 
2-20 
252 

35

D
A 
A

A 
A

Latest 
issue

Jan 84
June 83

Mar
Feb

Mar 84:
Aug 83:
Apr 83:
Feb 83:
Mar 84:

Feb 84:
April 83:
April 83:

Mar 84:
Mar 84:

Mar 84:
Mar 84:
Mar 84:

Mar 84:
Mar 84:
May 83:
Mar 84:
June 82:

Mar 84:
Mar 84:
July 83:

July 83:
July 83:

84:
84:
84:

Q 
M
M

2-19
65
65 

2-13 
2-17 
129 

2-18

M
Q
M

Table 
numbt

Fre- * 
quency

July 83:
Mar 84:

Fre- * 
quency

Mar 84:
July 83:
July 83:

Redundancies (cont.) 
population

Employment and working 
population

2-1
22

Payments:
GB latest quarter 
Industry

1-4
1-2
1-3

3-1
3-2
3-3

Earnings and hours
Average earnings

Whole economy (new series) index

3-4 
3-6 
3-5 
34

1-5
55 

257

Overtime and short-time: manufacturing
Latest figures: industry
Region: summary

Hours of work: manufacturing

Retail prices
General index (RPI)

Latest figures: detailed indices 
percentage changes

Recent movements and the index 
excluding seasonal foods

Main components: time series 
and weights

Changes on a year earlier:, time 
series

Annual summary
Revision of weights

Pensioner household Indices
All items excluding housing 
Group indices: annual averages 
Revision of weights

Food prices
London weighting: cost indices

work
M
M 
A

2-4 
2-12 

2-6

315 
1-6 
18 

108

Labour costs
Survey results 1981

Per unit of output

1-9
Supp 2 

1-14

2-5 
2-1 
2-2 
2-6 
2-6 
2-7 

2-15
2-8

Latest
Industry

Monthly
Broad

Annual
Detailed
Prominent stoppages

Main causes of stoppage
Cumulative
Latest year for main industries 

Size of stoppages
Days lost per 1,000 employees in 

recent years by industry
International comparisons

July 
Feb 84: 
Jan 84: 
Mar 82:

M (A) 
A

M
A 
A
A
M (A)

Feb
Dec
June 83:

Mar
Feb 
Feb
Mar
Sep 82:
Mar 84: 
Mar 84:

Output per head
Output per head: quarterly and 

annual indices
Wages and salaries per unit of output 

Manufacturing index, time series 
Quarterly and annual indices

General influences on prices in 1983
A continued deceleration in unit labour costs, arising 

from more moderate pay settlements and improvements 
in output per head, was a favourable influence on prices in

These reversals reflect the uneven movements in 
nationalised industries’ charges, seasonal food prices and 
interest rates. Elsewhere however, where price trends are 
more regular, 1983 (like 1982) was characterised by small 
changes affecting a wide range of goods and services. 
Most sections of the rpi showed increases of between two 
and seven per cent.

In terms of annual averages the increase in prices 
between 1982 and 1983 was lower in the United Kingdom 
than in the countries of the Organisation for Economic 
Co-operation and Development (taken as a whole) but in 
terms of the change over a 12-month period the United 
Kingdom started 1983 about P/4 percentage points below 
the oecd average and finished with a rate exactly equal to 
the average (5-3 per cent in December 1983). At the end 
of the year the lk figure was higher than those for the 
United States (3-8 per cent), Federal Germany (2-6 per 
cent) and Japan (1-8 per cent), and higher than the 
average for the seven major industrial countries (4-5 per 
cent). The improvement in the domestic inflationary 
situation, relative to previous years, should therefore be 
set against even better performance by some competi­
tors.

However, the uk figure compares well with figures for 
France (9-3 per cent), Italy (12-4 per cent), Belgium (7-2 
per cent) and the ec average rate in December (6-9 per 
cent).

Average weekly and 
and hours worked

Manufacturing 
industries 
Summary (Oct) 
Detailed results

Manufacturing
Indices of hours
International comparisons of wages 

per head
Aerospace
Agriculture
Coal mining

Average earnings: non-manual employees
Basic wage rates, (manual workers) 

wage rates and hours (index) 
Normal weekly hours 
Holiday entitlements
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This article describes movements in the retail prices index (rpi) last year, 
and influences underlying them, in comparison with earlier years.

Triennial 
M

Working population: GB and UK 
Quarterly series 
Labour force estimates, 

and projection 
Employees in employment 

Industry: GB
All industries: by MLH

: time series, by order group 
Manufacturing: by MLH

Occupation
Administrative, technical and 

clerical in manufacturing 
Local authorities manpower 
Occupations in engineering

Region: GB
Sector: numbers and indices,

Self employed, 1981: by region
: by industry

Census of Employment: Sep 1981 
GB and regions by industry 

on SIC 1980 (provisional) 
GB and regions by industry 

on SIC 1980 (final)
UK by industry on SIC 1980 (final) 

International comparisons

Industrial disputes:stoppages
Summary: latest figures 

: time series 
year and annual series

Notes: - Frequency of publication, frequency of compilation shown in brackets (if different),

The increase in retail prices during 1983 (that is from 
January 1983 to January 1984) was 5-1 per cent 

compared to 4-9 per cent over the year to January 1983.
On average in 1983 prices were 4-6 per cent higher than 

the previous year. This was the smallest change since 
1967. In the preceding three years there were increases of 
8-6 per cent in 1982,12 per cent in 1981 and 18 per cent in 
1980. The 12-month rate was slightly greater than the 
increase in the annual average as it leaves out of account 
the sharp deceleration in inflation which took place in the 
latter part of 1982. This article relates mainly to the 
January-to-January change.

The components of the January-January change show 
great diversity, ranging from large increases for some 
foodstuffs (for example tea, tip 17 per cent) to marginal 
reductions for certain types of clothing (reflecting more 
widespread price-cutting in the latest New Year sales than 
a year before). Some prices which had shown particularly 
large increases in 1982 tended to show remarkably small 
ones in 1983, and vice versa. For example:

Redundancies
Confirmed:

GB latest month
Regions
Industries

Advance notifications

Retail prices in 1983

hourly earnings 
(manual workers) 
and certain other

Main industrial sectors M Mar 84:
Industry M Mar 84:
Underlying trend (see topics) Feb 84:
/ Earnings Survey (April estimates)

Latest key results A Oct 83:
Time series M Feb 84:

Skill shortage indicators

Apprentices and trainees by industry: 
Manufacturing industries A

Apprentices and trainees by region:
Manufacturing industries A

Registered disabled in the public sector A
Exemption orders from restrictions to

hours worked: women and young
persons

Labour turnover in manufacturing Q
Trade union membership A
Work permits issued

Unemployment and vacancies
Unemployment
Summary: UK M

GB M

Age and duration: UK M (Q)
Broad category: UK M
Broad category: GB M
Detailed category: GB, UK Q
Region: summary Q
Age time series UK M (Q)

: estimated rates Q
Duration: time series UK M (Q)

Region and area
Time series summary: by region M

: assisted areas, counties, local
areas M

Occupation D
Age and duration: summary Q

Industry
Latest figures: GB, UK D
Number unemployed and

percentage rates: GB D

Occupation:
Broad category; time series

D (Q)
Flows:

GB, time series M
Regions
Age

Students: by region M
Minority group workers: by region D
Disabled workers: GB M
International comparisons M

Temporarily stopped: UK
Latest figures: by region M

Vacancies (remaining unfilled)
Region

Time series: seasonally adjusted M
: unadjusted M

Industry: UK Q
Occupation: by broad sector

and unit groups: UK M (Q)
Region summary Q

Flows: GB, time series M

Of

International comparisons M Mar 84:

Household spending
All expenditure: per household Q Mar 84:

: per person Q Mar 84:
Composition of expenditure

: quarterly summary Q Mar 84:
: in detail Q (A) Dec 83:

Household characteristics Q (A) Dec 83:

Jan 1982- 
Jan 1983

Jan 1983- 
Jan 1984

Gas 23 -1
Electricity 15 0
Rail fares 28 -3
Bus fares 23 0

Mortgage interest
Payments —25 25

vegetables -9 24
Eggs -13 21
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Chart 1 Contributions of the main groups of goods and services to the increase in 
the " all Items" index. The area of each bar (weight x price increase) shows the amount 
each group contributes to the overall increase for the year (5.1 per cent).

Percentage increase in 
retail prices between

each group

I I I I 1 I I I I I--------- 1
0 100 200 300 400 500 600 700 800 900 1000

1982

All Items: 4.9 per cent

1983

All Items: 5.1 per cent

• Though interest rates generally were falling, building 
societies increased mortgage rates in June, mainly as 
a means of reducing the queues for home loans.

• The rapid fall in the exchange rate between October 
1982 and February 1983, only partly recovered in the 
second quarter, made imports more expensive.

• Commodity prices recovered steadily throughout 
1983 from the very depressed levels of the previous 
year.

1983. During most of 1982 the rate of increase in wages 
and salaries per unit of output in manufacturing had been 
about 5% per cent per annum, but it fell to about three per 
cent in the first half of 1983 and to about 2% per cent in 
the second half.

Most nationalised industries increased their prices by 
relatively small amounts. Electricity prices were held 
constant through the year while British Rail raised prices, 
on average, by six per cent in January 1984, less than the 
seven per cent increase that occurred in January 1983.

Budget increases in expenditure taxes were roughly in 
line with inflation in 1983 and so did not affect the rpi 
change directly. Local authority rates increased somewhat 
more than prices generally but the increases (of about 
eight per cent overall) were proportionately less than in 
recent years (15 per cent in 1982 and 20 per cent in 1984).

There were also a number of unfavourable influences 
affecting retail prices during the year.

• A late spring and poor harvests led to large price 
increases for certain “seasonal” foods, most notably 
potatoes (up 40 per cent in the year to January).

The latter two influences were directly reflected in the 
I rpi but the effects on retail prices of exchange rate and 
| commodity price changes, which are indirect, were not so 
I clear. The rate of increase in producer prices, as measured I by the index for home sales of manufactured products, I remained fairly stable at about 51/? per cent throughout 
I the year.

A particular feature in 1983 was the increased volume I of retail sales, particularly for household durables and I clothing. Sales appear to have been boosted by the I abolition of hire purchase controls in mid-1982, cheaper 
I short-term credit, improved consumer confidence (re- 
I fleeted in a lower savings ratio) and, perhaps, the relative 
I stability of prices in the sectors concerned. Many retailers I appear to have taken their profits in 1983 from bigger 
I turnover rather than higher prices, since profit margins for 
I the first nine months of 1983 were considerably above I their level of a year earlier despite the relative stability of 
| prices.

I Changes in broad sectors
The contributions made by the different groups within I the rpi to the overall change are shown in table 1. As a 

I result of all the influences described above the “all items” I increase is more than usually attributable to certain I elements. Food and housing, which together account for I one-third of the weight of the index, accounted for more I than half of the overall increase in prices over the year.
About half the total increase was contributed by items I other than food, housing and nationalised industries, ie 

I excluding those elements which are most erratic either

Table 1 Changes between January 1983 and January 1984

Expenditure group Change 
in group 
index 
(%)

Weight Effect on 
“all items” 
change 
(%)

Food 60 203 1-2
Alcoholic drink 6-3 78 0-5
Tobacco 5-8 39 0-2

Housing 9-9 137 1-4
Fuel and light 0-5 69 6-0
Durable household goods 2-6 64 0-2

Clothing and footwear -0-2 74 -00
Transport and vehicles 4-8 1'59 0-8
Miscellaneous goods 4-7 75 0-4

Services 3-9 63 0-2
Meals bought and 

consumed outside
the home 7-0 39 0-3

All items 5-1 1,000 5-1

Nationalised industries'
Output 1-0 109 0-1

All items except food,
housing arid nationalised 
industries’ output 4-5 560 2-5

because they are intrinsically volatile or because they are 
administered by government. The 12-month increase for 
the remaining items was very stable at about 4x/2 per cent 
for most of 1983.

Month-by-month changes
The principal factors contributing to the monthly 

changes in the rpi during 1983 were as follows.

January-February (+0-4 per cent) There were very 
many small increases Over a Wide range of goods and 
services during this month. However the cumulative effect 
was to raise the index by less than a half of one per cent. 
The rises in durable household goods, clothing and 
footwear can be accounted for by the ending of the New 
Year sales; Second-hand cars were higher in price, as were 
most wines, spirits and cigarettes. Food prices generally 
were little changed. Fruit prices were higher but those for 
eggs and meat lower. Discounts granted to gas and 
electricity users where consumption was low had a 
marginal effect on the index,

February-March (+0-2 per cent) Prices were collected 
on March 15, the same day that the Chancellor of the 
Exchequer presented his Budget. Consequently the 
month-to-month change was not directly affected by 
changes in excise duty. Apart from seasonal food (+0-9 
per cent) the increases in group indices were no higher 
than about a half of one per cent. Although petrol prices 
were slightly lower, Higher prices were charged for 
second-hand cars.

March-April (+1-4 per cent) It was estimated that about 
a quarter of the rise in the index over the month could be 
attributed to the Budget measures. The increases resulting 
from higher excise duties are not always apparent in the 
month following the Budget. In April, prices of cigarettes 
showed only half of the expected increase, beer prices 
appeared to reflect the full duty but other alcoholic drinks 
were slower to react. The increase in duty on petrol (4p on 
170p) was absorbed in a general price increase which
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Table 2 Indices and weights for “all items”, groups and sub-groups

Weights 1983
—

Jan Feb Mar April May June July

All items 1,000 325-9 327-3 327-9 332-5 333-9 334-7 336-5
All Items except food 797 332-6 334-2 3350 340-3 341-7 341-9 344-3
Food 203 301-8 302-1 302-4 304-6 305-6 308-8 308-7

Bread, flour, cereals, 
biscuits and cakes 28 317-3 318-6 319-2 320-4 319-8 320-4 321-4

Meat and bacon 51 254-5 252-8 251-8 253 0 255 0 257-7 255-7
Fish 6 254-9 255 0 252-2 253-7 255-2 255-2 254-8
Butter, margarine, lard 

and other cooking fats 7 320-1 318-5 319-7 320-8 320-1 321-0 321-0
Milk, cheese and eggs 31 311-6 310-0 311-5 312-1 311-3 311-7 311-3
Tea, coffee, cocoa, 

soft drinks etc 11 322-8 329-6 331-9 332-7 337-1 339-4 343-1
Sugar, preserves and 

confectionery 22 413-0 415-9 416-1 416-9 4190 4210 418-2
Vegetables, fresh, 

canned and frozen 20 322-3 322-1 320-3 330-2 326 0 341-8 338 0
Fruit, fresh, dried 

and canned 10 259-7 267-4 273-9 280-7 287-6 296 0 310-0
Other foods 17 320-3 319-8 320-3 321-0 323-3 323-9 323-3

Alcoholic drink 78 353-7 3560 357 0 363-9 366-7 368-2 369-4
Beer 48 408-1 409-8 411-0 420 0 421-1 423-3 424-9
Spirits, wines etc 30 281-9 284-9 285-6 290-0 294-5 295-3 296 0

Tobacco 39 426-2 430-9 432-9 440-3 443-2 4440 443-5
Housing 137 348-1 3490 349-7 363-5 363-4 364-0 3730Rent 36 346 6 346-9 347-3 362-2 360-2 359-2 359-9

Owner-occupiers’ mort­
gage interest payments 34 265-8 267-9 270-2 272-5 274-7 277 0 307-3

Rates and water charges 44 433-6 433-6 433-6 465-8 463-6 463-6 463-6
Materials and charges for 

repairs and maintenance 23 371-2 372-8 371-9 377-3 379-6 380-3 380-7
Fuel and light 69 4670 464-8 465-6 465-5 462-6 461-8 461-9

Coal and smokeless fuels 8 456-8 456-7 459-9 458-5 433-7 426-4 425-6Gas 24 377-3 373-4 373-8 374-3 374-3 374-3 374-3Electricity 32 492-4 491-3 491-7 491-8 492 0 492-1 492-1
Oil and other fuel and light 5 626-7 626 7 626-0 623-2 623-2 623-2 6270

Durable household goods 64 245-8 247-9 249-3 249-7 250-8 251-2 250-1
Furniture, floor cover­

ings and soft furnishings 27 253-7 257 0 258-7 259-2 260-7 260 9 258-9
Radio, television and other 

household appliances 26 209-1 210-1 211-3 211-5 211-8 211-7 210-7
Pottery, glassware and 

hardware 11 335-5 338-1 338-5 339-9 342-0 345-5 349-2
Clothing and footwear 74 210-9 213-6 213-8 214-5 214-2 213-7 213-3

Men’s outer clothing 11 228-9 233-1 234 3 235-2 234-8 234-9 2340
Men’s under clothing 4 295-6 301-1 300-1 303-3 302 0 302-1 301-6
Women’s outer clothing 22 159-3 160-9 160-9 161-0 159-7 158-4 159-1
Women’s under clothing 3 275-2 276-7 277-5 278-6 273-6 269-9 272-2
Children’s clothing 10 2310 236-7 237-1 238-3 241-4 239-8 239-2
Other clothing and clothing 

materials 8 228-7 230-9 229-5 230-6 231-3 233-4 233-3
Footwear 16 220-7 222-6 223-2 223-7 223-6 224-3 221-7

Transport and vehicles 159 353-9 355-9 356-5 363-6 367-4 366-3 370-5
Motoring and cycling 23 339-7 341-7 342-3 349-8 353-9 354-7 359-1
Purchase of motor vehicles 55 299-4 302-4 305-6 308-8 312-8 315-1 318-6
Maintenance of motor 

vehicles 16 372-3 376-4 379 0 381-8 381-5 382 0 3840
Petrol and oil 47 410-1 410-6 406 6 422-7 431-1 431-5 441-6
Fares 18 466.4 468.3 468.7 470.1 470.5 448.5 449.0

Miscellaneous goods 75 337-4 338-5 339-5 3420 345 1 345-7 347-1
Books, newspapers and 

periodicals 18 459-4 460-7 463-2 465-2 469-5 470-6 473-6
Medicines, surgical etc 

goods and toiletries 13 336-3 338-5 337-9 339-9 342-0 343-8 344-1
Soap, detergents, 

polishes, matches etc 10 354-5 354-2 356-4 358-1 356-6 356-7 361-4
Stationery, travel and 

sports goods, toys, 
photographic and optical 
goods, plants etc 34 284-2 285-1 285-8 288-8 292-8 293 0 293-4

Services 63 337-6 337-3 337-8 341-1 3420 342-7 343-6
Postage, telephone and 

telemessages 18 363-4 360-5 360-2 361-4 361-4 361-4 361-4
Entertainment 25 274-9 275-1 275-4 278-3 278-9 278-8 278-9
Other services 20 397-2 398-5 400-4 406-1 408-2 411-0 414-1

Meals bought and 
consumed outside 
the home 39 353-7 355-3 356-3 358-9 361-4 363-5 364-1

* Components have been rounded independently and may not sum to the total.

Indices: January 15,1974 = 100

1984
Change 
during 
year 
Per cent

Effect on 
“all items”

-—--------
Aug Sep Oct Nov Dec Jan Per cent
---- ----------
3380 339-5 340-7 341-9 342-8 342-6 5-1 5-1 All items

345-9 346-9 347-9 3490 349-4 348-9 4-9 3 9 All Items except food

309-4

321- 8 
255-2 
257-1

322- 5 
311-7

348-5

3130 314-5 316-1 318-5 319-8 60 1-2 Food

322-2 322-3 322-5 326-5 330-1 4 0-1
Bread, flour, cereals, 

biscuits and cakes
256-2 257-5 258-6 260-5 261-4 3 0-2 Meat and bacon
259-2 259-7 261-2 262-5 267-3 5 00 Fish

321-7 321-8 325-9 327-8 329-2 3 00
Butter, margarine, lard 

and other cooking fats
315-5 3173 318-1 320-9 321-8 3 0-1 Milk, cheese and eggs

349 0 350-5 3510 350-1 355-1 10 0-1
Tea, coffee, cocoa, 

soft drinks etc

421 -3 421-6 420-2 419-5 420-5 421-6 2 0-0
Sugar, preserves and 

confectionery

339-0 376-2 388-9 395-4 405-5 399-4 24 0-5
Vegetables, fresh, 

canned and frozen

310-9 294-4 290 0 292-9 291 -2 296-1 14 0-1
Fruit, fresh, dried 

and canned
324-1 324-3 323-9 325-9 325 6 325-8 2 0-0 Other foods

371-4 371-8 373-4 372-7 373-2 376-1 6-3 0-5 Alcoholic drink
427-4 428-6 431-8 432-5 434-5 437-2 7 0-3 Beer
297-3 296-9 296-5 294-3 293-2 296-1 5 0-2 Spirits, wines etc

443-2 443-5 4440 448-6 450 0 450-8 5-8 0 2 Tobacco

375-5 376-7 379-6 380-5 381-6 382-6 9-9 1-4 Housing
360-0 360 0 363-8 362-5 362-8 363-1 5 0-2 Rent

316-8 319-9 322-6 325-9 328-8 331-7 25 0-9
Owner-occupiers’ mort­

gage interest payments
462-9 462-9 462-9 462-9 462-9 462-9 7 0-3 Rates and water charges

380-3 381-1 387-4 387-3 387-8 387-9 4 0-1
Materials and charges for 

repairs and maintenance

465-2 466-0 466-7 468-8 469 0 469 3 0 5 00 Fuel and light
452-2 458-1 459-9 477-6 479-1 479-7 5 00 Coal and smokeless fuels
374-3 374-3 374-3 374-3 374-3 374-4 -1 -00 Gas
492-1 492-1 492-1 492-1 492-1 492-1 0 00 Electricity
630-4 631-3 640-6 641-3 641-3 635-2 ■ 1 0-0 Oil and other fuel and light

250-7 251-6 2520 252-3 2530 252-3 2-6 0 2 Durable household goods

259-5 261-2 262-0 263-0 264-7 264-2 4 0'1
Furniture, floor cover­

ings and soft furnishings

210-7 210-6 210-4 210-1 209-9 208-1 0 00
Radio, television and other 

household appliances

349-7 351-8 352-9 353-0 354-4 356-7 6 0'1
Pottery, glassware and 

hardware

215-5 215-8 216-7 2180 217-1 210-4 -0-2 -0 0 Clothing and footwear
234-2 236-1 238-9 237 0 235 0 226-2 -1 -00 Men's outer clothing
302-6 304-4 305-5 305-8 297-9 282-9 ■Ik W-0-0 Men’s underclothing
162-7 162-4 162-5 165-7 165-1 155-0 hH3 -0'1 Women’s outer clothing
274-2 265-7 270-9 276 0 276 2 279-2 Ssai -0'0 Women’s under clothing
243-0 242-0 243-3 245-2 245-4 243 3 5 0'1 Children’s clothing

236-0 238-2 239-3 238-3 236-4 233-7 2 00
Other clothing and clothing 

materials
221-6 222-2 222-4 222-3 222-6 220-4 0 00 Footwear
371 8 W 373-1 373 0 372-3 371-7 370-8 4 8 0'8 Transport and vehicles
360-5 361-9 361-8 360-9 360 0 358-4 6 0'1 Motoring and cycling

319-3 320-2 319-6 318-1 314-7 310-6 4 0'2
Purchase of motor 

vehicles

385-8 394-1 396-2 393-2 395-5 397-6 7 0'1
Maintenance of motor 

vehicles
442-0 442-1 442-2 442-2 442-2 442 3 8 0-4 Petrol and oil
450-2 450-8 450-4 452-0 453-6 461-5 BAST -00 Fares
347-5 348-6 349-7 352 3 353-4 353-3 4-7 0-4 Miscellaneous goods

478-5 479-7 484-4 488-2 489-3 490-1 7 0'1
Books, newspapers and 

periodicals

345-4 344-9 345-4 346-8 347-5 350-5 4 0'1
Medicines, surgical etc 

goods and toiletries

358-5 365-1 365-6 367-9 370-3 371-5 5 0'1
Soap, detergents, 

polishes, matches etc

292-7 292-9 293-3 295-8 296-7 295 0 4 0'1

Stationery, travel and 
sports goods, toys, 
photographic and optical 
goods, plants etc

344-2 344-7 345-1 349-1 3500 350-6 3-9 0 2 Services

I 361-4 361-4 361-4 370-8 370-8 370-8 2 00
Postage, telephone and 

telemessages
| 279-2 279-6 279-6 280-0 280-3 281-7 2 0'1 Entertainment

415-8 416-9 418-5 423-4 426 0 425-8 7 01 ' Other services

366-1 368-9 370-8 373-4 375-7 378-5 70 0 3

Meals bought and 
consumed outside 
the home
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brought the average price up to about 177p per gallon. 
The April index also reflected changes in local authority 
rents and rates. Rents rose by about four per cent and 
rates (including water charges) by about seven per cent. 
Food prices were relatively steady although those for fresh 
vegetables and some other seasonal foods were higher.

April-May (+0-4 per cent) To a large extent the effects 
of the Budget had been absorbed by the day prices were 
collected in May. The increase in cigarette prices showed 
the anticipated rise taking full account of the Budget 
measures. However, it appeared that there were addition­
al factors affecting the prices of alcoholic drink, as prices 
were higher than would have been expected from the rise 
in excise duty alone. Petrol prices also rose well above the 
price that would have been expected from the Budget 
increase. Summer prices were introduced for coal and 
smokeless fuels, which brought a fall of about five per cent 
on these items. Prices of seasonal foods were lower but 
Other food prices remained very steady.

May-June (+0-2 per cent) The small increase this month 
was the result of fairly large movements in both directions 
of major components of the index. Seasonal food prices 
(maiifly beef, fruit and vegetables) rose by about four per 
cent but lower fares oh London Transport buses and 
underground trains partly offset the rise. Other small 
price rises were recorded on a number of goods and 
services throughout the index.

June-July (+0-5 per cent) There was a rise in the rate of 
mortgage interest paid by owner-occupiers and this Was 
largely responsible for the increase in the index, There 
was also a rise in petrol prices (the last during 1983). Food
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September-October (+0-4 per cent) This rise resulted 
from the cumulative effect of widespread small increasess.

October-November (+0-4 per cent) There was a small 
rise in telephone charges this month. Similar increases 
were recorded for cigarettes, clothing, coal and some 
fresh vegetables. However there were falls in prices of 
second-hand motor vehicles and some wmes and spirits

November-December (+0-3 per cent) Prices of second­
hand motor vehicles continued to fall and there were some 
falls in clothing prices. However the general trend of 
prices was slightly upwards, including most food prices 
(especially bread, fresh vegetables and eggs). Beer prices 
were slightly higher but seasonal offers on some wines and 
spirits were evident.

December-January (—01 per cent) Seasonal influences 
had a marked effect on the movement of the index during 
this month. After Christmas the special offers on alcoholic 
drink were withdrawn, leading to a rise of almost one per 
cent. However special offers were responsible for a fall of 
about three per cent in prices of clothing and footwear 
during the January sales. Some household goods were also 
on offer but prices were only slightly lower. Passenger 
fares on British Rail were increased and the food index 
rose by about a half of one per cent, though most food 
prices Were relatively stable: Seasonal foods as a whole 
remained unchanged in price but fresh fruit prices rose 
and some fresh vegetables were cheaper.

July-August (+0-4 per cent) Many of the increases in 
price this month were the result of the withdrawal of 
special seasonal offers. The most significant were those 
for women’s and children’s clothing. Coal and smokeless 
fuels Were also higher, marking the ending of summer 
prices. Home-killed lamb again fell in price and fresh 
vegetables were cheaper. Increased motor insurance 
contributed significantly to the rise in the index, as did the 
price-of beer,

August-September (+0-4 per cent) The weather was not 
favourable for the growing of potatoes and in consequ­
ence there was a rise in price of about 20 per cent during 
this month. However to some extent the weather helped 
the fruit crop and there were marked price fallsfor 
tomatoes and apples; .There were many smaller price rises 
on other goods and services covered by the index.

Movements in prices within the major groups
Group I—Food (weight 203) The index for the food 

group rose by about six per cent during 1983. Apart from 
a slight fall in July the index rose steadily throughout the 
year. Some foods which showed more than average 
increases in price were eggs (21 per cent), tea (17 per 
cent), coffee (12 per cent) and fresh fruit (19 per cent) 
New Zealand butter was cheaper (by 3% per cent) but 
home-produced and Danish butter held their prices

Seasonal food prices were generally not subject to such 
marked seasonal fluctuations as in some previous years. 
Home-killed lamb however fell steadily in price from its 
highest level in May until October, when the prices were 
about 22 per cent lower; The usual seasonal increase then 
commenced and a price rise of about one per cent was

prices overall were slightly lower, mainly as a result of a 
significant fall in the price of home-killed lamb.

recorded over the year. Other meat prices were relatively 
stable. Although prices of fresh fruit began their seasonal 
fall during August they never reached the lower prices 
prevailing in January. Apart from those for tomatoes, 
prices of fresh vegetables showed little sign of abnormal 
seasonal movement. Tomatoes averaged about 62p per 
pound in April but then fell steadily in price until they 
were only 14p per pound in September. Prices rose 
sharply in October but in January 1984 they were still 
about 11 per cent cheaper than a year earlier.

Group II—Alcoholic drink (weight 78). Budget day was 
March 15, 1983 and prices of beer rose by about two per 
cent in April following an increase in excise duty of about 
Ip on a pint. The price of beer continued to rise steadily 
until by January 1984 prices were about seven per cent 
higher than a year previously. The increase in excise duty 
on wines and spirits was slower to be reflected in shop 
prices but by May the full amount appeared to be included 
in the prices charged. Prices continued to rise until by 
November spirits were higher by about five per cent, 
sherry by five per cent and table wines by 2 ¥2 per cent. In 
December bottled spirits were reduced by about one per 
cent and sherry by 3% per cent, reflecting special offers for 
Christmas. However the price rose again and in January 
1984 the percentage increases over January .1983 were: 
whisky six per Cent , sherry seven per cent and table wines 
three per cent:

Group ID—Tobacco (weight 39) The Budget was 
expected to raise cigarette prices by almost three per cent 
and this increase came through to shop prices by the 
middle Of May. However prices had already increased by 
nearly two per cent between January and Budget day; By 
January 1984 prices had increased by a further four per 
cent (including the three, per cent Budget increase), 
making an overall rise of nearly six per cent.

Group IV—Housing (weight 137) The group index 
showed a rise of about ten per cent over the year. Apart 
from rises of about seven per cent in fates and waiter 
charges in April, and of 1 Vi per cent in the rate of interest 
on mortgages in July (equivalent to an increase of about 
ten per cent in the amount of interest paid), most 
constituent items showed only small rises. Over the year 
rents rose by about five per cent, house, insurance by 
about 11 per cent, charges for repairs and maintenance by 
about seven per cent and materials for decorations and 
repairs by about per cent.

Group V—Fuel and light (weight 69) Summer prices for 
coal and smokeless fuels were about seven per cent lower 
than those prevailing in January 1983 but the restoration 
of winter prices and a further general increase caused 

' prices to rise by about 13 per cent between July and 
January 1984. Over the year however the price rose about 
five per cent; Prices for gas and electricity were generally 
unchanged and some consumers received a discount on 
their standing charge where consumption was small.

Group VI—Durable household goods (weight 64) Radio 
and TVs were cheaper by up to two per cent over the year. 
Most other household goods showed small price increases 
and overall there was a rise of about 2% per cent in the 
group index; There was a rise of about six per cent in 
furniture prices and a similar rise in the prices of china; 
glassware and hardware. Most household appliances 
showed some small price movement.
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Group VII—Clothing and footwear (weight 74) As in 
previous years prices fluctuated widely and no general 
pattern emerged. Children’s clothing rose in price by 
about 5¥> per cent over the year, though the movement 
was not a steady increase. At the end of the year men’s 
and women’s clothing was between one and three per cent 
lower in price compared with a year earlier. However at 
times prices had been four per cent higher than prices 
prevailing at the beginning of the year. The price 
reductions were most marked in June and January, the 
traditional sale months.

Group VIII—Transport and vehicles (weight 159) 
There was an increase in the group index over the year of 
almost five per cent. The second-hand car market showed 
prices rising consistently until about September, when 
prices were about seven per cent higher than in January. 
Prices then began to fall sharply and at the end of the year 
they were only about four per cent higher. Costs of 
maintaining a motor vehicle increased by nearly seven per 
cent and petrol prices were about eight per cent higher 
over the year. Increases took place not only in April, 
because of the Budget increase in excise duty, but also in 
June and July. However prices were then stable for the 
rest of the year. Motor licences were also increased 
in the Budget, by about 61/4 per cent, so £85. Motor 
insurance was little changed until July but rose by about 
four per cent between then and the end of the year. Lower 
fares charged by London Transport in June had the effect 
of lowering the index for rail travel by about eight per cent 
and that for bus travel by about two per cent. The rail 
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Payment systems for the future

Photo: Plantime Ltd

SPECIAL FEATURE

The need for managers to think now about the shape of future payment 
systems is highlighted in the first of two articles on Progressive Payment 
Systems particularly in the context of changing technology and improving 
the quality of working life. In explaining the pressures that can be foreseen 
the author suggests the need for greater joint managerial, trade union and 
employee involvement in shaping both the objectives and form of pay 
systems and their progress. The views expressed in this article are those of 
the author and do not reflect those of the Department of Employment.

be seen as an important instrument of management 
policy; while employees or trades unions may be more 
likely to see it in terms of maximising rewards and its 
impact on standards of living and job security. These basic 
differences in expectations spotlight the importance of 
being clear abbut what is wanted of a payment system 
when it is being devised. Lack of clarity about objectives 
remains a particular cause of many payment structure 
problems creating, as it does, the strong likelihood of 
conflicting views.

This potential for conflict which some might regard as

index remained unchanged until January when increases 
on British Rail passenger fares caused it to rise by about 
four per cent. The index for bus travel rose gradually to 
finish higher by less than half of one per cent over the 
year.

Group XI—Meals bought and consumed outside the 
home (weight 39). The index for this group rose by about 
seven per cent over the year. School meals, canteen 
meals, sandwiches and snacks all showed price increases 
of about 7x/2 per cent and prices in restaurants were about 
6% per cent higher over the year.

by David Grayson,
Work Research Unit, 
Department of 
Employment

Group X—Services (weight 63) Postage rose in April by 
about 2x/2 per cent, and telephone charges by slightly less, 
in November. Rental charges for television sets fell 
slightly but those for video recorders showed an increase 
of about two per cent from November. Other entertain­
ment prices rose by about six per cent. Charges for most 
other services rose steadily throughout the year, finishing 
between five and eight per cent higher. The index for the 
group rose by about four per cent.

Pensioner indices
In the year to the 4th quarter of 1983 the price indices j 

for one- and two-person pensioner households of limited 
means*  rose by 4-8 and 4-7 per cent respectively, 
compared with a rise of 4-6 per cent in the corresponding 
index for households in general. These indices do not 
cover housing costs.
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Group IX—Miscellaneous goods (weight 75) As would 
be expected from a group covering many diverse articles, 
the movement in the group index (+4-7 per cent) does not 
accurately reflect individual price movements within the 
group. Books for example rose in price by almost 20 per 
cent. However prices of most items rose gradually 
throughout the year, even though in some cases it was by 
less than two per cent, and hardly any item was cheaper 
than a year earlier.

Objectives and expectations
I Few would doubt the overall importance of an effective 
Payment system to an organisation. There is often, 

I owe ver, confusion about what are the objectives of 
payment systems. There are also significant differences 
ptwee n what people expect from them.
| For managers the pay system applied to employees may

r I From an individual viewpoint pay is an essential 
_ | factor in the living and working conditions of most 

Employees. The pay received for a job is an important 
{aspect of the quality of working conditions in that job. 
Looked at more broadly, payment systems can have a 
[considerable effect, for good or ill, on the efficient 
funning of an organisation and on management, trade 
[union, and employee relations.
I But why should they be so important to company 
performance? Why does a company choose a particular 
system? Why do they seem to be the cause of so much 
[disagreement between managers, trade unions, and em­
ployees? What will they be like in the future?
| A payment system is merely the means of rewarding 
people for the work that they do.' Of course, this simple 
ppproach begs many questions about the fairness of pay 
whether in relation to the effort involved or the work done 
Lr the pay of other people. These questions and their like 
pre the necessary mechanics of payment systems and are 
[covered in the conventional text books, Such a definition 
also inevitably conceals the complexities which exist in 
[that th,e phrase “payment systems” covers both “wage 
structures” a term often used for “blue collar” employees, 
[and “salary structures” generally used with their “white 
Kollar”, clerical', technical and managerial counterparts. 
I Further complexity comes with the various sub-struc­
tures that wage and salary systems can spawn, whether 
[through differing kinds of incentive scheme or the variety 
[of types and shapes that salary structures can take. To this 
Kan be added “profit sharing”, “sharing ownership” 
Ichemes, “harmonisation” and “perks.” of one kind or 
[another, all of which have widened the compass of 
payment systems into what is now sometimes called the 
[‘total remuneration package”'; or the whole system of 
[rewards.
I As technology and the work done by individuals 
thange, and the way they relate—through the work 
lystem—is modified, so it is also likely to become 
[necessary to change the rewards and the way they relate 
[through the payment system.

• Defined as those who derive at least three-quarters of their Income from national 
insurance retirement arid similar pensions and/or supplementary benefits.

The difference between the experience of the two types 
of pensioner household lies in the make-up of their 
respective “shopping baskets” and the pattern of price 
changes each year. For example, single pensioners spend 
a greater proportion of their budgets on fuel and food and, 
a smaller proportion on household durables. The differen­
tial between the pensioner indices and the general index is 
never very large, and in the latest year is almo^j 
negligible. Checking in.

Table 3 Retail prices excluding housing costs: 
Percentage increases ovar a year earlier

General 
index

.One-person 
pensioner 
households 
pt limited 
means*

Two-person 
pensioner 
households 
of limited 
means*

Fourth quarter
1978 7-6 6-6 7-1
1979 16-8 15-8 15-8

1980 13-3 14-7 14-0
1981 10-6 1.0-7 11-5

19'82 6-6 7-5 7-0
1983 4-6 4-8 4-7

Average annual 
increase
1973 Q4 to 1983 Q4 13-5 13-4 132



inevitable and healthy can be seen at its most extreme 
when, from a management viewpoint, the principal aim of 
the payment system is seen to be to maintain and increase 
competitiveness and to control unit labour costs. It can, 
however, also be seen when the objective is expressed as 
enabling the organisation to recruit, retain and motivate 
suitably qualified staff. Whilst this latter aim is broader 
than the first and possibly, because of this, less overtly 
conflict-prone, it remains entirely concerned with costs in 
terms of manpower and numbers.

The need therefore to reconcile, as far as is possible, the 
aims and objectives of management, trades unions and 
employees in constructing payment systems is important if 
the system is to work for the organisation rather than 
against it. This of course requires that each party to the 
process have themselves identified and agreed what are 
their particular objectives. Without clarity about what 
aims the payment system is set to serve, it becomes 
impossible to say whether it is operating effectively or not.

Existing structures and influences
Before looking at the problems innovation may pose for 

payment systems it is worth looking briefly at some of the 
most common systems on which the new technologies will 
impact.

No one type of payment system is inherently better than 
another and the total pay systems of many organisations 
involve a combination of different approaches. Nor can 
there be an effective payment system of universal applica­
tion. Most payment systems reflect the demands of the 
situation and demonstrate an amalgam of influences.

Collective bargaining has been the most significant 
influence on the way pay structures have developed. This 
has been particularly true in terms of the direction and 
general definition of structures and the creation .of 
operational ground rules through the negotiation, of 
national and local substantive agreements. Further broad 
influences have been the effects of employment legislation 
(the Equal Pay Act, for example is now also likely to be a 
continuing future influence because of the amendments to 
it) inflation, and various forms of incomes policy which 
have stressed productivity. These have, on occasion, 
encouraged the development of payment systems in 
particular directions, for example incremental pay scales.

The result is a vast array of differing types Of pay 
systems but broadly divided between those relating on the 
one hand to staff or “white collar” employees and on the 
other to manual or “blue collar” employees.

For white collar staff, structures generally vary between:

• senior management staff—with open ended salary 
bands, progression through which is discretionary to 
the employer;

• junior management—with fixed range salary bands, 
again with discretionary progression, perhaps tied 
more closely to some form of performance appraisal 
system;

• clerical and technical staff—with fixed range salary 
bands, sometimes involving fixed increments to the 
mid-point of a band, and flexible elements beyond, 
sometimes based on performance appraisal;

• incremental scales for all staff, through which the 
individual moves by regular and specified steps. In 
such cases it is the range in the scale which determines 
the rate for the particular job.

The last approach is most commonly seen within the 
public sector, whereas the others tend to be found in o 
private. Non-incremental salary structures are often] 
associated with the philosophy that jobs at junior clericalI 
technical and supervisory levels are more narrowly del 
fined and offer less scope for wide performance variation I 
whereas the job scope and the importance and signifl 
cance of individual impact at senior levels- calls fo] 
flexibility and •discretion and thus need broad salary! 
ranges to cope.

On the shop floor, manual wage systems still show 1 
significant incidence of payment-by-results scheme] 
(pbr), often individually based; Annual reports of th] 
New Earnings Survey on Payment-by-Results in Britain! 
1968-82 quoted in Workplace Industrial Relations J 
Britain show that while during the period there has bee] 
a steady long-term tendency for pbr earnings to make J 
a lower proportion of total earnings, for all industries still 
nearly half of adult men (45 per cent) were paid by result] 
in 1982—the most recent year for which figures ar] 
available. The comparable figures for manufacture] 
industry and non-manufacturing industry were 45 per cenl 
and 44 per cent respectively. For establishments coverel 
in this Survey, Workplace Industrial Relations in fin] 
tain says:'“we found that the majority of some category! 
of manual workers was paid by. results in 32 per cent o| 
establishments.

As with salary structures, there are also a great variety] 
of types of pbr schemes in existence though as pointed oufl 
in the Department of Employment Research Paper No. 31 
Effects of Incentive Payment Systems United Kingdom 
1977-1980 “popular names are used so inconsistent!] 
between different organisations in the uk that they ar] 
meaningless except for internal company reference”. I 

However taking a wide definition, such schemes include]

• individual pbr based on a price per piece'

• individual pbr based on time saved

• group pbr

• measured daywork

• high day rates.

The continuing use of incentive schemes at shop flool 
level, particularly the individual incentive, is a cany ovel 
from the so called “scientific management” approach! 
That approach is underpinned by the beliefs that task! 
which appear to lend therpselves to measurement shoal] 
have standards, and that standards will give control an] 
manageability. It also relies on the. principle that monel] 
ary reward is the prime motivator ; even though there ma] 
be others. The general criticisms of pbr are well known 
and need not be repeated. However in the context of th] 
paper and the themes later developed two often quote] 
.criticisms are worth mentioning. These: are that pbr put] 
the worker in business for himself and can. thus pit hit] 
against the broad interests of the company; that pb] 
symbolises managers lack of confidence in employees will 
to work, and employees ability to manage their own work]

Other developments have, of course, come over the 
years, through plantwide incentive schemes including ths 
“value added” types like Rucker and Scanlon Plans on 
through profit sharing or share ownership schemes. TM 
rewards from schemes of these kinds are sometimes “paw] 
at ah agreed interval on top of incentive, and time relate] 
earnings. I

The thinking behind these schemes is however some

tions. One such factor , is new technology in both offices, 
retailing and manufacturing! Its effect is likely to be 
different in different industries arid organisations. It niay 
add to the trend predicted by the Institute of Employment 
Research that by 1990 there will be more “white-collar” 
than “blue-collar” jobs. Robotics and other computer 
controlled machinery will take manual workers away from 
their tools and their .products and onto keyboards and 
vdu’s. Office workers, including managers, will also 
work with similarly automated machinery.

Roles
The roles, of both will be likely to include planning and 

scheduling and the impact of the individual on the work 
system will be more immediate.. The overall effect will 
thus be to erode differences between “white” and “blue 
collar”. It is also likely to create demand for broader skills 
to be. deployed flexibly, provide, opportunities for new 
ways of looking at work organisation, alter patterns of 
training, change the balances between occupations at 
work; and perhaps create completely new skills and new 
jobs as well as making some jobs and some skills 
potentially redundant.

In the very widest sense, such changes in both manufac­
turing and service industries will most likely lead to 
attention being focused on the development of “white 
collar” rather than “blue collar” type payment structures. 
This trend is also likely to be repeated at company level as 
new technology causes a fall in the number of people 
working directly on the production process and a rise in 
those associated with Support activities. Of these changes 
the most profound are in the structure Of work. Organisa­
tions where this phenomenon is understood, and deliber­
ate action taken to deal with the consequential problems 
will be better placed than those where the changes are 
allowed to occur haphazardly. Whether through changes 
in either the nature or structure of work there will be 
impact upon payment Systems which will require atten­
tion.

As the nature Of work changes with the “blue collar 
being bleached and the white collar given a blue rinse.”!, 
trends towards the so called harmonisation of the condi­
tions of employment of manual workers with those of 
white collar workers are likely to increase. Economic

that different from that of other incentive methods; 
Biey are more concerned with the need to create a greater 
Ineral understanding within an organisation about 
[wealth creation processes” in the belief that when this 
fas been achieved there will be a greater motivation to 
|ork harder for the common good. Further, by adopting 
Ich approaches, a better base is expected to be estab- 
Ihed to develop more effective communication and 
Insultation between managers, employees, and trades 
pions.I As with pbr schemes, there are problems intrinsic to 
meh systems! Not the least are their seeming remoteness 
tom the individual arid the feelings of powerlessness 
which can arise among employees and their representa- 
wes to influence their outcomes or have any control over 
many items which significantly effect the added value or 
profit a company generates. They also share with pbr 
themes the problem of dealing with situations caused by 
me injection of new investment or the development of 
lew products.

fluences on future payment systems
in looking at the way payment systems may develop in 

le future, clearly..some of the factors from the: past will be 
arried forward and will still need to form part of any 
famework of thought. Perhaps some key ones to bear in 
find are ,

that pay will remain a potential cause of disagreements 
between managements, employees and trades unions; 
that differences of views about the aims of a pay 
structure are often particular causes of those disagree­
ments; .
whilst from economic necessity pay will get people to 
come to work, once at work other factors may become 
more important and pay will only become an issue if it 
is not felt to be fair;
that, without broad acceptance by employees and their 
representatives, pay systems are unlikely to work 
effectively.

There are, however, potent new factors, some already 
I w°rk, some likely to develop, which will shift thinking 
nd approaches ph payment structures in different direc­

Wurks Cashier
........... . ■ •• —
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motives have tended to dominate reasons for harmonisa­
tion. In particular harmonisation provides the opportunity 
to eliminate status differentials which, as Incomes Data 
Services in its study on the subject, says, “Obstructs the 
efficient utilisation of equipment or the ability of a 
firm to react quickly and flexibly to the introduction of 
more advanced technology”.

When harmonisation is proposed, methods of payment, 
levels of pay, merging of grade and payment structures, 
and career progression, will inevitably be matters for 
negotiation and discussion. The impact of new work 
structures and relationships will add a further impulse in 
this direction.

New technology
Changes in the nature of work derived from new 

technology, responses to new employment structures, 
harmonisation, and employee involvement in its many 
forms are accompanying and creating changing views on 
what is expected from work. Changing social values and 
wider education are also creating changing attitudes to 
work. All these changes are likely to cause managers to 
look at the way their company is organised, the way jobs 
are designed, the effectiveness of procedures and manage­
ment style so that maximum use can be made of individual 
talents and skills to give both more satisfactory work and 
greater company efficiency. They will equally cause trades 
unions to look at the way their members will be affected.

The whole subject of quality of working life may thus 
become increasingly important as an influence at work, 
and will need to be taken into account when determining 
pay systems.

“Quality of working life” means different things to 
different people. Improving the quality of working life 
involves job design, job reform, work organisation, job 
satisfaction, job enrichment and adaptive and participa­
tive change processes. It also means treating people not 
like machines but as creative innovative agents who as a 
resource to the company are assets to be developed. The 
type of salary or wage structures needed to reinforce such 
an approach, geared as it is both to the release of 
employee energy and commitment, and the importance 
for managers to give recognition to employee needs, will 
become a key consideration when new pay systems are 
being developed.

The demand for greater organisational flexibility to 
cope in particular with changing market conditions and 
the search for increased efficiency in order to remain 
competitive, may well lead to greater decentralisation and 
to smaller independent profit centres or independent 
business units. Microelectronics makes the control of such 
devolved organisations easier and therefore encourages 
development in this direction. Reductions in the size of 
organisations would be likely to reduce the complexity of 
administering payment systems and the effort needed to 
explain the system and any changes occurring to it. :

More importantly smaller units with the opportunity 
they create for adopting less complex structures could 
provide for the links between pay and performance to be 
more clearly understood particularly where the pay 
system is based on the work group, or the department or 
the organisation as in the case in many added value 
schemes. This may solve the problems created by any lack 
of correlation between pay and performance and the 
feeling of remoteness often held by employees about such 
schemes, particular aspects which have inhibited their 
wider development.

Quality of working life considerations may change 
approaches to work organisation within the company. But
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much more dramatic changes to traditional ways J 
working may well continue to develop and impact upOl| 
the way payment systems will need to be designed, pj 
example it might be that:

• the total working life may become shorter

• jobs may be split or shared much more
• working from home may increase

• alternate week working may develop

• sub-contracting may be more widely used

• there will be a rapid growth in part time jobs. I

The need to reduce overheads such as fixed emnIM 
ment costs and office rental, may also increase “network] 
ing” where, by using computer and telecommunication 
technology, former employees of a company can work] 
from home on a contract basis, switching the emphasis] 
from paying salaries for employment to paying fees foil 
services provided.

The results of such changes in work patterns on fol 
example career development programmes, or manpowel 
planning can be seen fairly clearly. Their effects are lessl 
clear in respect of payment systems, but nevertheless] 
need to be borne in mind in any radical thinking on pal 
matters'. They mean that it is essential that pay system] 
must come on the agenda whenever change is proposed]

Creating future payment systems
Particular problems in many payment systems are the! 

lack of clarity about objectives and the conflict which this! 
can cause. The specific objectives chosen for the system] 
should of course reflect the needs of each situation] 
However, an important general consideration is the] 
critical part a payment system cad play in influencing the] 
way a work system operates in practice in terms of general 
efficiency, and in the development of new work forms and 
organisation.

Increased employee involvement and the possibl] 
greater prominence of quality of working life matters will 
particularly require that the broad objectives of th] 
payment system include direction towards rewarding the 
achievement of commonly agreed organisational aims and 
towards stimulating interest and joint activity in overcom] 
ing any problems which might prevent their achievement.] 
By gearing the basic aim of the pay system to these end] 
there is the greatest chance of enhancing performance and 
productivity for the company and creating the bes] 
possible levels of pay and job security for its individual 
employees, as well as enhancing their feelings of satisfacl 
tion in their work. 1

The value of having Such broad objectives for th] 
payment system is that they are an expression of th] 
general direction in which the system should develop. T] 
become an operational reality these objectives will Qj 
course need to be converted into a series of more specind 
aims which ideally can be monitored jointly to see 
whether they are being achieved to the satisfaction o| 
everyone The prime difference in the broad objective] 
suggested, compared with those often currently adopted, 
is their concern with enhancing overall organisation 
performance and the key role of the employee in t a 
process, rather than being more narrowly concerned wi 
emphasising reward for quantity of product made. I

This is not to undervalue the importance of quanti Jj 
which will remain a key element. However, to g|V]

S
foctical effect to the suggested wider ranging objectives 
[ specific pay system aims will need to be concerned, at 
1st, with

■avoiding tying the payment system to a standard H pattern of work as is generally the case in piecework 
I systems;
B changing the emphasis from rewarding pace to reward- 
■ ing results; ?

B facilitating the introduction of new jobs or job redesign 
I both of which may be necessary as a result of technical 
I change;
n providing for the effects of decentralisation and 
T] pushing responsibility downwards and not upward; for 
i giving the individual more opportunity to make deci- 
I sions about how he or she goes about day to day work;

E providing for the development of broader skills, and 
■ increased labour mobility and flexibility;

■ encouraging employees to become involved with cus- 
Rtomer. needs particularly through improving quality 
| and meeting delivery dates;

H encouraging employees to give of their best by provid- I ing the opportunity to reward above “standard” 
I performance.'

| From discussion about these matters might come a 
Bore formal expression of the pay system sub-objectives 
Iwhich in total make up the overall objectives. These 
Rib-objectives might then include:

M improvements in the quality of the work;

It changes in the variety of work;

B organisational change and more flexible work forms;

It technical change;

!• encouraging the development of the individual em- 
I ployee.

I Not all these sub-objectives will be of equal importance 
Ito every organisation at any time and it may be that a 
Birrent rank order of priority would need to be drawn up 
Ito ensure that the pay system is geared towards those 
Objectives which are seen to be of present prime rele- 
Rance. ■
R Not only will the likely future influences on pay systems 
End the need to overcome failures in existing systems 
Effect the kinds of objectives set but they will also carry 
Rnplications for the way in which future payment systems 
fiiay be further developed.
■ This will be likely to entail a need for greater care both 
E> the construction and maintenance of the system of 
■ayment, whatever it might be, arid in devising the 
■rocedural rules which will regulate the way in which it 
■perates. It may also mean possible changes in the way in 
■hich payment structures are originally devised.
■ The most common way of devising a payment structure 
■ for a company personnel department or consultants, to 
■ork one out and then for it to be negotiated with trades 
■nions, where they are recognised, or, where they are not, 
Rr. the organisation to devise and implement structures 
Bilaterally. The effect of this approach, even where 
■ades unions are involved, can be to create the impress- 
■ftn, among those at the receiving end, that the structure is 

the product of outsiders.
A main change in the future may be the close direct 

involvement of the “consumer” group in devising the 
structure itself; Such a method will be particularly 
compatible where employee and trades union involve­
ment on other subjects is well developed.

One method 'which would retain a sensible separation of 
consultation and negotiation, would be:
■ t® set; tip a joint steering committee to determine the 

objectives and devise the form of the payment struc­
ture.. The committee might consist of company pay­
ment specialists, line managers, employees, and their 
representatives from the place of work to which the 
structure will apply. Because such a committee in­
volves, from the Outset, the employees who will be 
directly affected, there is much' more likely to be 
greater commitment to the system ultimately designed 
and greater enthusiasm to make it work. In addition, 
the structure itself is likely to be much more effective 
because of the local knowledge the employees brings to 
bear, particularly in regard to its practical detail;

• proposals from the joint steering committee then being 
passed to the formal negotiating machinery: An 
advantage in this method; is that the bargaining parties 
would be familiar from the participation stage with the 
design of the system and its characteristics.

Some support for the viability of this form of approach 
comes from Department of Employment Research Paper 
No. 3.6 which, whilst being confined to incentive schemes 
said that this method
“led to the fourth major finding of our research that 
variations in social and behavioural factors, and especially 
variations in the extent of consultation about the scheme 
prior to its introduction explained much'of the variation in 
success between firms. Those firms where there had been 
extensive consultation with a wide range of management 
specialists and levels within the organisation (including 
shop stewards and shop floor workers) had by far the best 
results”.

Further support also comes from the Institute of 
Personnel Management in its series “■Practical Participa­
tion and Involvement—Pay arid Benefits” which says: “In 
conclusion, therefore, participation in the area of basic 
pay is worth attempting, but it must be done well or it will 
fail. It requires courage in management and employees, 
but remarkable results can be achieved by developing 
mutual trust in the highly emotive area of. pay.”

The factors Which are'likely to influence and change the 
shape of payment systems will not, of course, present 
themselves new born overnight. The process of change is 
likely to be gradual with companies’ existing wage or 
salary structures tending to be modified gradually as the 
demands of the situation dictate.

However, in the future, as the pressures of new 
technology bpd other factors are felt, there will be a need 
for greater flexibility than exists currently in most pay­
ment systems to cope with change which is likely to occur 
quicker and differ in the nature of its impact. Flexibility 
will be needed in particular to cope with new forms of 
work organisation, which may hot be as static as current 
structures, including multi-skilling and new roles, and 
with greater employee invdlvement'in day to day decisions 
about their work. ■

NEXT MONTH: David Grayson examines the shape of 
payment systems to come and the integrated system arid quality 
of working life.
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answer. An asterisk after the date denotes that the question was answered orally.

Secretary of State: Tom King

(February 13)

HOUSE OF COMMONS

(February 29)

QlUESTIONS IN 
PARLIAMENT

(March 1)

Mr Gummer: The information requested 
is shown in the table below: 

Parliamentary Under-Secretary 
of State: Alan Clark

Mr Andrew Rowe (Mid Kent) asked the 
Secretary of State for Employment, whether 
he was satisfied with the procedures em­
ployed to assess the potential viability of 
schemes proposed by applicants for the 
enterprise allowance.

Mr Clark: I am satisfied that the proce­
dures used are adequate to ensure a proper 
use of taxpayers’ money without allowing 
attempts at assessment of commercial 
viability by officials to intrude on the 
individual judgment of applicants.

There are several points at which the 
applicants are made aware of the responsi­
bilities they are taking on. All applicants 
attend an information session at which the 
Scheme is explained and advice given by 
Small Firms Service counsellors. Partici­
pants on the Scheme have access to free 
business advice from a wide range of 
sources, including the Small Firms Service.

In addition, applicants must be able to 
show that they are able to invest at least 
£1,000 in their businesses. This provides an 
indication of commitment and helps ensure 
that resources are available to support the 
new enterprises.

Job splitting
Mr John Golding (Newcastle Under 

Lyme) asked the Secretary of State for 
Employment, how many full-time jobs had 
been split in 1983 under the job splitting 
scheme; how much had been spent advertis­
ing this scheme to date; what further adver­
tising was planned; how many civil servants 
were engaged in the administration of the 
scheme; and whether he would make a 
statement.

Mr Clark: In 1983, 734 full-time jobs 
were split under the Job Splitting Scheme. 
£338,500 was spent on the initial launch 
advertising of the Scheme ip January and 
February, 1983 and another small-scale 
information campaign is to take place 
shortly.. Nine staff are currently engaged 
on the administration of the Scheme on a 
part-time basis.

Take-up to date has been disappointing, 
but it was always expected that the Scheme

Wages Councils
Mr Harry Cohen (Leyton): asked the 

Secretary of State for Employment, if he 
accepted the conclusions reached .by a study 
into the effects of the abolition of wages 
councils, commissioned by his Department 
and carried but by the Department of 
Applied Economics at Cambridge.

Mr Gummer: I broadly accept the basic 
results of this research, conducted between

Average earnings
Mr Norman Atkinson (Tottenham) asked 

il)e Secretary of State for Employment, if he 
would consider using weighted statistics 
according to the exact size of the sample 
taken when , estimating average ■earnings, in 
place of crude arithmetic averages based on 
block standard industrial classification 
grouping,

Mr Clark: This Department’s statistics of 
average earnings are not crude arithmetic 
averages based bn block standard indust­
rial groupings. The results bf the New 
Earnings Survey are based on averages, 
relating to the individuals in the repre­
sentative one per cent sample on which the 
survey is based; and the published figures 
of the monthly average earnings index and 
of the October survey of manual em­
ployees’ average earnings are both derived 
from calculations which give appropriate 
weight (based on the relative numbers of 
employees) to each three digit heading bf 
the Standard Industrial Classification.

(February 14)

Additionality formula
Mr Michael Shersby (Uxbridge) asM 

the Secretary of State for Employment, 1 
with a view to encouraging employers ti 
offer young people on the youth fi-aimJ 
scheme permanent jobs) he would enajl 
them to,do, so with effect from the coni 
mencement of the second year, wirtoa 
being obliged to employ a particular rad 
ber tinder the additionality formula defeil 
mined by the Manpower Services: Comma! 
sion.

Mr Morrison: The additionality formula 
relates to the number of places in I 
managing agent’s programme that ar! 
eligible for funding. It is up to the manag 
ing agent to decide whether the young 
people who participate in the program™ 
have employee Or trainee status.

(February 9)

would take time to build up. We J 
continue to monitor progress of the expeti 
ment closely.

Enterprise allowance
Mr Patrick Cormack (South Stafford­

shire) asked the Secretary of State for 
Employment, whether he would revise the 
criteria of eligibility for the enterprise allo­
wance scheme so that those who had ceased 
to be eligible for unemployment pay can 
apply.

Mr Clark: No. The scheme is primarily 
intended to help overcome the deterrent 
effect of the potential loss bf unemploy­
ment or supplementary benefit on unem­
ployed people who are considering starting 
up in business on their own.

(February 10)

Department of Employment 
Ministers

I Mr Janner went on to ask the Secretary of 
me for Employment, what estimate he 
Made. of the success and failure rate of 
Warr dismissal claims failed and succeeded 
Where the applicant had been represented by 
made union or by a lawyer, respectively.

A selection of Parliamentary questions put to Department of Employment ministers on matters of interest |r 
readers of Employment Gazette between February 9 and March 1 is printed on these pages. Thj
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Industrial democracy
I Mr Jim Callaghan (Heywood and Mid- 
weton) asked the Secretary of State for 
Employment, what recent incentives he had 
mken to expand industrial democracy,

I Mr Gummer: The Government is firmly 
committed to the development 'of em- 

■loyee involvement on a voluntary basis 
End we take all suitable opportunities to 
Stress this fact.
I Section 1 of the Employment Act 1982 
provides that companies with more than 
•>() employees should describe in their 
Bnnual reports what action they have taken 
Bi the past 12 months to introduce, main- 
■ain or develop employee involvement, 
•his requirement has applied to all annual 
Reports covering periods ending after Janu- 
■ry 1 this year. We believe that section 1 
gpas a useful part to play in support of the 
government’s encouragement of the 
•pread of employee involvement on a 
Voluntary basis.

Ministers of State: Peter Morrison
John Selwyn Gummer

been brought in each of the last five 
Sarsfpr which records were available; and

Benefit costs
Mr K Harvey Proctor (Billericay) 

the Secretary of State for Employment, if/ii 
would set out in the Official Report ital 
reasons for the continuous increase in tfiel 
total cost of administration of his Depart! 
ment since 1979; what steps he was wtogil 
reduce these costs; and if he would make a 
statement.

Mr Gummer: The main reason for th| 
increase in the cost of administration of tnyj 
Department was the rise in unemployl 
ment. Nevertheless the , administration! 
costs of the Unemployment Benefit Seri 
vice expressed as a ratio of the amount oil 
benefitspaid has fallen from 8-8 per cent ti 
5-8 per cent over the period 1979-80 to! 
1982-83. . I

The Department is co-operating fully 
the Government’s drive for improved 
financial management, notably in develop 
ing its management accounting and oper­
ational review arrangements. 1

(February 16)

1976 and 1979 and originally published in 
1979 arid 1980,1 do not accept all the wider ’ 
conclusions independently drawn by the 
Department of Applied Economics at 
Cambridge in their 1982 publication based 
on this research, notably on the need for a 
national mihimum wage.

(February 21)*

(February 13)

as opposed to being self-represented. , 
Mr Gummer: Estimates based on a ten 

per cent analysis of complaints of unfair 
dismissal heard by industrial tribunals for 
1979-82 are as follows:

Questions in
PARLIAMENT-

■Ur Greville Janner' (Leicester West) how many and what percentage of such 
questions are arranged by subject matter, and the dates on which they were answered are given after ead Ited how many unfair dismissal claims claims had succeeded and failed, respectively

(March 6

Year No of cases heard by 
Industrial Tribunals

Cases upheld Cases dismissed

No. Per cent No. Per cent

1978
£79
•80

11,828 3,277 27-7 8,551 72-3
11705 3,187 27-2 8,518 72-8
10,037 2,778 27-7 7,259 72'3

13,436 3,134 . 23-3 10,302 76-7
•82 11,50.9 3,535 30-7 7,974 69-3

Per cent

Self-represented 
applicants

Trade union 
represented 
applicants

Legally 
represented 
applicants

Successful Failed Successful Failed Successful Failed

1979 26-4 736 250 75-0 3'5-8 64-2
■980 25-7 74-3 32-3 67-7 28-2 71-8

■981 22-7 77-3 21-6 78-4 25-8 74-2
■82 25-1 74-9 25-1 , 749 36-9 63-1

Ethnic monitoring
Mr, Jeremy Corbyn (Islington North) 

asked the Secretary of State, for Employ­
ment, if he .would ensure that the result of 
ethnic monitoring would remain confiden­
tial and not identifiable to any individual.

Mr Clark; No decision has yet been 
taken on the ethnic monitoring of unem­
ployed people. Any procedure for doing 
this will be entirely confidential and 
arrangements will be made to ensure that 
the identity of individuals is properly pro­
tected.

(March 1)

Sex discrimination
Mr Greville J dinner (Leicester West) 

asked the Secretary of State for Employ­
ment, when he how expected the Equal 
Opportunities Commission to submit their 
draft code On sex discrimination in employ­
ment.

Mt Clark: Following a period of tong 
and fruitful consultation, I understand that 
the Equal Opportunities Commission are 
likely to submit their draft code to my rt 
hon Friend, for approval in the course of 
this year,

(February 10)

Unemployment Unit
Miss Clare Short (Birmingham, Lady- 

wood) asked the Secretary of State for 
Employment, if he had studied the report by 
the Unemployment Unit in January, a copy 
of which had been sent to him, about the 
numbers of persons who are unemployed 
blit not included in the official count; and if 
he would make a statement.

Mr Clark: The Unit’s claim that the 
monthly count underestimates jobless by 
up to a third is exaggerated. The Unit 
includes those on special employment and 
training measures who are not unem­
ployed—they are in jobs, training or early 
retirement: It also includes an estimate for 
those not covered by the monthly count, 
ignoring (hose in the regular figures who 
are not actively looking for work.

The changes in the coverage of the 
monthly unemployment series simply fol­
low changes in the administrative system of 
claiming benefit, which we have made 
easier for unemployed people, The effect 
of these changes on the unemployment 
count have been openly and fully 
displayed.

(February 21)

Q UESTIONS IN 
P'AIRLI  AMENT
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Manpower Services Commission
Mr Bill Michie (Sheffield Heeley) asked 

the Secretary of State for Employment, if he 
would give the name of the independent 
outside organisation which would be eva­
luating the Manpower Services Commission 
accident statistics.

Mr Michie went on to ask what would be 
the terms of reference of the analysis of the 
Manpower Services Commission accident 
statistics; and what progress had been made 
on beginning research on this analysis.

Mr Morrison: Researchers from the 
Department of Environmental and Occu­
pational Health at Aston University have 
been commissioned to examine accident 
reports held by the Manpower Services 
Commission that relate to injuries sus­
tained by trainees participating in the 
Youth Opportunities Programme.

The aims of the study are:

• to identify any actions that organisa­
tions or individuals could take in the 
future to reduce the risk of accidents 
when young people are receiving their 
initial training and work experience.

• to identify those comparisons between 
yop data and national accident statistics 
which can be validly made within the 
constraints of the-records available.

• to establish if there is a relationship 
between the number of accidents and a 
particular stage of training or work 
experience.

• to segregate the reports by the type of 
programme, and to classify and group 
both the accidents and the injuries 
under suitable headings, making com­
parisons, where appropriate, with 
nationally available statistics.

The research work began last month.
(February 14).

PER
Mr Edward Leigh (Gainsborough and 

Horncastle) asked the Secretary of State for 
Employment, if he would institute a Rayn- 
er-style scrutiny of the Professional and 
Executive Recruitment Service.

Mr Morrison: At the Government’s re­
quest, Professional and Executive Recruit­
ment was put on to a full cost recovery basis 
from April 1,1983. It must therefore break 
even if it is to continue in its present form. 
Current indications are that the Service 
will meet its self-financing objective this 
year. While we will be keeping its future 
under review, in the light of its financial

performance., I do, not think that a scrutiny 
of the kind suggested is necessary at 
present since the financial targets set the 
service should provide the necessary spur 
to efficiency. .

(February 17)

Investigation teams
Afr Gordon Brown (Dunfermline East) 

asked the Secretary of State for Employ­
ment, whether members of regional benefit 
investigation teams were to undergo training 
at police colleges, dr in educational institu­
tions; arid if he would list the colleges which 
had been approached, with' a view to- 
undertaking training.

Mr Clark: The training of current mem­
bers of regional benefit investigation-’ 
teams has been; completed. No police 
colleges or educational institutions have 
been involved in the training. Future train­
ing arrangements are being discussed and 
informal contact has so far been made with 
one police authority and one polytechnic.

(February 13)

Adult training
Mr Jim Callaghan (Heywood and Mid­

dleton) asked what consultation was taking 
place with national bodies such as the Open 
Learning federation in setting up a network 
of centres inside and outside the further 
education system to cope With the likely 
demand for retraining courses for the adults 
employed in the new adult training strategy.

Mr Morrison: Discussions are taking 
place with a wide range of Organisations, 
including the Open Learning Federation, 
on how best to take forward the adult 
training strategy. As part of this consulta­
tive process, the Manpower Services Com­
mission will be seeking to develop more 
flexible and more accessible ways of de­
livering training which, as far as possible, 
uses1 existing institutions.

(March 6)

Skillcentres
Mr Robin Corbett (Birmingham Er ding- 

tori) asked the Secretary of State for Em­
ployment, whether he had yet taken a 
decision to close any Skillcentres; and if he 
Would make a statement.

Mr Morrison: The Manpower Services 
Commission decided last year that the 
Skillcentre Training Agency should in fu­
ture operate on a trading basis,, and has 
recently proposed a Business Plan, which 
would provide for full cost recovery by 
1986/87. The extent to which this will

Computerisation of vacancy statisticsisabled jobseekers

111,355

7,281

2’387

QUESTIONS II 
PARLIAMENT

Employment topics
11

1979/80
1980/81

5,000
5,0001981/82

1982/83

400 
2,000

Great 
Britain

On October 18, 1982, the com­
pulsory requirement to register for 
employment as a condition for the 
receipt of unemployment benefit 
was removed for people, aged 18 
years and over. The figures below 
relate to those disabled people who 
■•have chosen to register for employ­
ment at msc jobcentres including 
those seeking a change of job.

Every quarter, the May, August, 
November and February issues will 
provide updated information about 
disabled registrants at both msc 
jobcentres and local . authority 
careers offices, and more detailed 
information about their placings 
into employment.

□ Vacancy statistics for the whole 
of Great Britain are now produced 
from, a computerised, system instal­
led in jobcentres.- The vacs system 
(Vacancy Circulation and Statis­
tics) has been introduced in stages 
over the last four years. The main 
purpose of the system is to increase 
the speed that details of vacancies 
are circulated between jobcentres, 
but statistical information is also 
produced. This has lead to an 
improvement in accuracy oyer the 
previous clerical sources.

The introduction of vacs , has 
lead overall to a small increase in 
the vacancy count of approximately 
5,000, which has been spread oyer 
the last four years. This will have 
had little effect pit the interpreta­
tion of trends,: During this period 
the seasonally adjusted vacancy 
count declined by approximately 
120,000 between January 1980 and 
June 1981 and increased by approx­
imately 65,000 between June 1981 
and February 1984. Details, of the 
introduction of vacs are given in 
the table.

totals. The doe district analysis 
use's the direct relationship be­
tween postcodes and local author­
ity districts for the computerised 
records, but makes approximations 
for the remaining 11 per cent.

It should be noted that the doe 
counts consist of numbers of unem­
ployed resident in the district. They 
cannot be combined with the DE’s 
Census of Employment results to 
calculate unemployed rates (that is 
the unemployed as a percentage of 
employees ini employment plus the 
unemployed)! The Census of Em­
ployment data is based on where 
people work and is oiily compara­
ble for self-contained labour -mar­
kets-; where the majority of people 
living in an area also work within it, 
and rice versa. Rates for these 
travel to work areas are published 
by. de.

□ The Department of the Environ­
ment (Doe) has produced counts of 
total unemployment in each local 
authority district for December 
1982 and May and November 1983. 
The latest results are included in 
the February 10, 1984 issue of 
British Business, which is published 
by the Department of Trade and 
Industry (hmso weekly, price £1.10 
net). The counts use data on unem­
ployment claimants provided by 
the Department of Employment 
(de).

The county and regional totals 
produced from the district counts 
are slightly different from that pub­
lished in Employment Gazette, be- 
cause of the different methods used 
to allocate unemployed claimants 
to, an area. The de’s figures are 
based on postcode sector approx­
imations to jobcentre areas, which 
ate then grouped to provide county

Seturns of disabled jobseekers—jobcentres 
February 1984)*

; These numbers do not include placings through displayed vacancies or on to Community 
frog ram me.

Youth Training
Mr Geoffrey. Lofthouse (Pontefract and 

Castleford) asked the Secretary of State for 
Employment, what was the percentage] 
planned reduction in Mode Bl provision in 
the youth training scheme for. next year.] 

. Mr Morrison: By the end of December 
.1983 only 54,300 of the 89,000 Mode Bl 
places approved for this year were occu­
pied: I am therefore satisfied that the! 
reduced provision of 70,000 Mode- Bl 
places in 1984/5 should be more than 
'sufficient to meet trainees’ needs.

(February 21)]

Registered for employment at February 3,19.84 ’ 
tmploymenfregistrations taken from 
(January 9,1984 to February 3,1984
Placed into employment by jobcentre advisory 
(service January 9, 1984 to February 3, 1984

require closure Of Skillcentres will, depend 
on the success of, the agency’s efforts to! 
improve efficiency and increase Business 
which the Commission proposes to review 
in September of this year. It is intended 
that the available resources should be used 
most cost effectively and that we optimise 
the relevance of training provision.

(February )(j)

Apprenticeships
Afr Ron Davies (Caerphilly) asked thn 

Secretary of State for Employment, h'/m| 
was the number’ of incomplete appren-l 
ticeships at the latest available date; and! 
what plans he had to give young people ml 
this position assistance.

Mr Richard Holt (Langbaurgh) astol 
what arrangements existed to rescue appren-I 
rices left stranded by employers going out a/| 
business; how many apprentices had been 
helped by such arrangements in recent 
years; and if he would make a statement.!

Mr Morrison: Government support i| 
available to all apprentices made redunl 
dant after a certain period of a recognised] 
course to enable them to complete their! 
training with an employer or continue it] 
with ail appropriate industrial training 
organisation.

Numbers supported in recent years are.

Disabled jobseekers and unemployed disabled people— 
jobcentres and local authority careers offices (quarterly)

Thousand

Correction
In the reply to a question on “Job release” a printer’s error 
occured on (Employment Gazette, January 1984, page 33). 
Under the “Part-time scheme” for disabled men the figure of 
£35.50 is incorrect—it should read £3530.
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It is estimated that in 1983/84 abott 
.4,500 redundant apprentices, will 
helped. ,d

. (February 211

L Registration as a disabled per­
Inn under the Disabled Persons 
fcmployment) Acts 1944 and 1958 
I voluntary- Those, eligible to reg- 
Ler are those who, because of 
Injury disease, or .congenital de­
formity, are substantially handieap- 
Ld in obtaining or, keeping em­
ployment of a kind which would 
Otherwise be , suited to their age, 
Experience and qualifications.
I The tables below relate to both 
Registered disabled people, and to 
[those people who, although eligi­
ble choose not to register. At 
April 18, 1983, the latest date for 
Erich figures are available, the 
lumber of people registered under 
(the Acts was 433,177.

Estimated increase in monthly count of vacancies as a result 
of computerisation

Dates when 
computerised count 
was introduced

Region Effect on 
vacancy 
count*

Jan 1980 and Apr 1983t North 90
Feb 1981 West Midlands 50
Sep 1981 Yorkshire and Humberside 140

Sep and Oct 1981 South West 130
Feb 1982 East Midlands 160
July and Aug 1982 Scotland 520
Oct 1982 Wales ,1.00

Feb and Apr 1983 North West 430
Sep and Oct 1983 Greater London 2,180
Jah and Feb 1984 East Anglia arid

remainder of 
South East 1,370

• The effect on the vacancy count has been taken to be the difference between the computer 
and clerical counts in the last month of parallel tunning.
t The vacancy statistics for Cumbria were computerised in April 1983, after the remainder of
the North region in January <1980.

Unemployment figures for local authority
districts

Disabled people

Suitable for ordinary 
employment

Unlikely to obtain 
employment except 
under sheltered 
conditions

Registered 
disabled

Unregistered 
disabled

Registered 
disabled

Unregistered 
disabled

982 Dec 76-4 132-2 8-1 5-2
I whom
unemployed 68-1 115-2 7-2 4-3

983 Mar 74-7 125-5 8-0 5-0
(whom '
i unemployed 65-9 , 107-8 7 1 4-1

June 71-1 116-7 7-9 4-9
I whom
(unemployed 62-6 100-5 7-0 4-1
[ Sep 64-6 105 7 7-5 4-7
’(whom

unemployed 56-7 91-0 6-6 3-9
; Dec 56-8 96-7 6-7 3-8
if whom

unemployed 49-7 76-5 5-9 3-2
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Industry and higher education: future col­
laboration—IMS report no 79, edited by Richard 
Pearson, gn 183. Price £7.50 including postage 
(ims subscribers and conference delegates £5).

High
MK42

• the proportion likely to find 
employment and the proportion 
who would be without work;

□ Youth Training Scheme (Yrs) 
planned places were based on 
assumptions about:

How to write a job description by Bernard 
Ungerson ISBN 0 85292 268 X, 72 pages, 
paperback, price to IPM members: £5.20 plus 
62p postage, non-members: £6.50 plus. 62p 
postage.

* the number of 16 and 17 year- 
olds likely to enter the labour 
market in 1983;

Prevention of falls to window cleaners: GJ 
dance Note GS25 is available from hm Station! 
Office or booksellers, price £1 plus postal 
ISBN 0 11 883573 4.

achieve safe and pleasant working 
conditions are more—not less- 
likely to succeed. A good safety 
record and a healthy workforce are 
prime parts of a productivity cam­
paign.

“The Government places high 
priority bn health and safety at 
work and is committed to using 
legislation where that could main­
tain and improve standards Yet 
legislation is not always desirable 
and is never the whole answer. 
However, when improving stan­
dards requires statutory underpin­
ning, we shall continue to make 
regulations and so improve the law.-

“The Health and Safety Execu­
tive’s enforcement and advisory 
work is the fourth factor. To be 
effective, this needs to be carefully 
co-ordinated and targeted on the 
areas of potential risk. The Execu- 
tive has developed a hazard rating 
system which means that inspection 
priorities are determined by the 
potential hazard to employees. 
This has made for more efficient as 
Well aS more effective use of in­
spectors’ time.”

Inspection, he said, is important 
but will not of itself prevent, acci­
dents,: That depends primarily on 
those who direct and undertake the 
work: “We can make machines 
safer. We can place controls on 
dangerous substances; we can in­
spect; enforce and advise. All will 
be to little avail without the com­
mitment and involvement of those 
who create and work with the 
risks.”

□ To promote consultation .on the 
acceptability of the British laser 
safety standard, BS4803, the Nation­
al Radiological Protection Board 
has published a report which de­
scribes the means by which injury 
from overexposure to optical radia­
tions is produced

It deals particularly with the way 
in which the type of injury, and its 
degree, depends upon wavelength, 
retinal image size and pulse dura­
tion. The maximum permissible 
exposure levels recommended in 

□ The Institute of Manpower Stu, 
dies has published a report Industry 
and higher: education;, future col­
laboration based on papers from 
the conference of the same name 
held in July sponsored jointly by 
the Institute and the Times Higher 
Education Supplement.

In his paper, Using our technolo­
gical expertise, Uord Flowers, rec­
tor of Imperial College, argues that 
“continuing education should ... 
be conceived as a two-way street, 
with benefits, information and atti­
tudes flowing in both directions:” 
He ’notes that “many universities 
nowadays encourage their staff to

the laser standard are compared 
with data for damage thresholds 
arid the adequacy of the standard is 
discussed.

The report concludes that bn 
present evidence the limits appear 
adequate although further data are 
desirable on some aspects of possi­
ble injury.

Social security 
agreement

Single copies Of the IPM Recruitment Code can 
be obtained by sending a sae to the secretary, 
pay and employment conditions, Institute. Of 
Personnel Management, IPM House, Camp 
Road, Wimbledon, London SW19, 4UW.

NRPB-R153 Biological bases of the maximum 
permissible exposure levels in the UK laser 
standard bs 4803:1983, by A F McKinlay and F 
Harlen is available from h’m Stationery Office, 
price £5. ISBN 0 85951 209'6.

Job descriptions
□ A well,written and accurate job 
description can bring enormous be­
nefits to both the organisation and 
the individual:; as an effective 
means of defining each task it can 
have great-value in promoting effi­
ciency and smooth working prac­
tices,

Bernard Ungerson’s How to 
write a job description not only helps 
the reader to get to grips with this 
process; but also highlights its wider 
implications, particularly those en­
suing from the new Equal Pay 
amendments (effective from Janu­
ary 1,1984). The regulations mean, 
at the very least, that managers will 
need to look at all jobs and pay 
rates, and this is likely to involve a 
detailed study of job descriptions.

The author stresses that line 
managers must appreciate the need 
for job descriptions and that in 
order to secure their commitment 
they must be closely involved in 
drafting, checking and authorising 
the job descriptions of subordin­
ates. He maintains that ideally job 
holders should draft their own job 
description for discussion with their 
immediate supervisors:

□ Forthcoming courses and confel 
ences organised by the Caret] 
Research and Advisory Centre ■ 
elude “Youth unemployment a| 
the future of work” to be held i! 
London on May 23;:“A strategy! 
adult trainingand .‘continuil 

..education” being held in conjuna 
tion with the Confederation1 
British Industry and1 the Manpowa 
Services Commission at Robinso 
College, Cambridge, on June 254 
and “Career development: motiva 
tion and effectiveness in managa 
merit” at Selwyn College, Cain 
bridge, on July 2-3. Further detail 
are available from CRAC’s confei 
ence- office, Bateman ^Street, Cail 
bridge cbzTlz.

“In particular, the ‘word of mouth’ 
approach can be unfair and discri­
minatory, since it will tend to per­
petuate a workforce from the same 
sources as at present.”

Advice is also given on dealing 
with unsolicited applications, a 
problem for many large organisa­
tions.

In the section on recruiters’ 
obligations, the code recommends 
that job advertisements should 
State the preferred form of reply 
and that closing dates should allow 
reasonable time for response. A 
prompt acknowledgement should 
be Sept on receipt of an application 
rind the applicant should be kept 
informed of the progress of selec­
tion. The code suggests that un­
necessarily detailed and irrelevant 
personal information should not be 
sought at the initial selection stage.

Applicants also have obligations 
and the code indicates five points 
for their consideration: advertise­
ments' should be answered in the 
form requested.; appointments 
must be kept-; the recruiter must be 

Large Companies Unit, accepted 
by Training Division Area Offices 
and approved by the Youth Train­
ing Board. By the end of January 
96 per cent of the places required 
between now and March had been 
approved.

Firmly anticipated places are at 
various stages of negotiation or are 
awaiting consideration by Area 
Manpower Boards. . There were 
4,468 firmly anticipated places at. 
the end of January compared with 
5,710 at the end of December; the 
reduction is because of approvals. 
During the next few months the 
remaining places in this Category 
Will be cleared;

The number of approved and 
firmly anticipated places at the end 
of January totals 446,324 (97 per 
cent of the planned number of 
places for 1983784 of 459,770) of 
which 441,856 were approved (96 
per cent of the planned number of 
places).. The number of entrants to 
training by the end of January 
(325,014) has increased by nearly 
21,000 since the end of December.

The number pf entrants to Mode 
A schemes, nearly 226,908 has 
increased by nearly 13,000 since 
the end of December. The Mode A 

. entrants figure represents 70 per 
cent of the total number of entrants 
to training.

informed when the candidate no 
longer wishes to proceed with the 
application; 'information given 
must be accurate and information 
received treated as confidential.

This is thfe third edition of the 
code. The up-dated version in­
corporates many of the comments 
and suggestions made by recruiters 
and applicants since itS introduc­
tion in 1978..;

• the number of young people in 
employer’s normal intake 
school leavers who would 
brought within Yrs.

□ The first International Confer­
ence on Human Factors in Manu­
facturing is being held at the Park 
Lane Hotel in London on April 
3-5.-One of the six main sessions, 
“Quality of working life/environ- 
ment and safety”', Will include a 
paper entitled “People are assets”, 
by Mr O Tynan of the Work 
Research Unit and one entitled 
“Computer aided engineering, pro­
ductivity and quality of working life 
by MesSrs P J Sackett and S Evans. 
of the University of Bath:

Further details about the confer­
ence (registration fee £325 plus’ 
£48.75 Vat) are available from IPS 
(Conferences) Ltd, 35-9 
Street, Kempston, Bedford
7BT.

□ A guidance note on the pre,« 
tion of falls to wmddw cleaners.hs 
been published -by the Health » 
Safety Executive: It was drawn 1 
following consultations with trad, 
associations, architects,' '.trade gj 
ions, employers and other govern 
merit bodies- arid is aimed not oj 
at window cleaners themselves bi 

■also at .employers, safety office, 
and landlords-, as well as archited 
and equipment designers. A fra 
issue leaflet is also available froi 
the hse.

become consultants: to govern­
ment, industry and commerce . . , 
to put specialist academic know­
ledge at the service of business 
enterprise and to bring business 
needs and practices into the class­
room and laboratory.”

Imperial College also has 35 
visiting professors “because they 
make available to- our students 
first-hand experience of industrial 
applications for which there is no 
substitute.”

On the relationship between uni­
versity research and industrial in­
novation, Lord Flowers comments: 
“Time after time, proposals for the 
exploitation of research are made 
to British firms or British support 
agencies and are turned down, only 
to be taken up abroad.”

Mr Kenneth Durham, chairman 
of Unilever, was one of the speak­
ers representing the view from the 
industrialists’ standpoint. “It is 
more than ever important,” he 
maintained, “that we in Britain 
find a Way ... of putting together 
our combined resources—intel­
lectual', financial arid organisation­
al—to produce economic results 
greater than the productivity, of all­
acting separately. The totally un­
acceptable alternative is to allow 
our competitors to hold the initia­
tive indefinitely. ’

“Only active co-operation on 
real projects will ensure proper, 
two-way communication,” stated 
Mr Durham, “and here the initia­
tive has to lie with industry.”

Other Speakers included Prof 
John Ashworth, vice-chancellor of 
Salford University, Messrs Hugh 
Wassell and Allan Friston of GEC- 
Marconi Electronics Ltd and Mr 
Brian Oakley, director of the 
Alvey Programme.
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Employers Who ask for refer- 
res without first Seeking the per- 
Ision of job applicants arid Who 
mot make clear, their policy on 
tenses for attendance at inter­
ims are two of the major corn­
pits made by applicants.
[These arid other comments, from 
plicants and recruiters, are ex­
fined in the ipm Recruitment 
Me, a revised edition of which 
I been produced by the Institute 
personnel Management.
[he code aims to establish guide- 
f5 on good recruitment practice 
Betting out the minimum cOurte- 
| which should be upheld by 
|!h the .organisation; wishing to 
pt new employees and- the 
Wdate hoping to secure a job. 
tmmon courtesy,” it maintains, 
I the right of all applicants,’ 
Jcther for a shopfloor position, or 
La managing director.”
1‘i'e code yearns against -indirect; 
rumination, especially on 
■jnds of race) which may arise 
f'ertently through the method 
I'ccruitment employed. It states: 

□ A new social security agreemet 
between the United Kingdom a] 
the: USA has been Signed and] 
expected to come into force la| 
this year.

The agreement provides fj 
workers sent to the other count! 
to pay contributions only to thl 
home country for up to five yea 
This removes the problem for 1 
workers in the USA who up to no 
have been liable for both UK co] 
tributions and USA social secul 
taxes. . . 1
. It also provides for the “totally 
tion” of pensions,—aggregation] 
contributions paid in the two con 
tries and payment of pro-rata pel 
signs—from three years after I 
convention comes into force. 1

The new agreement replaces ] 
existing very limited agreemj 
which came into force in 1969, | 
is the result of several years I 
negotiation and meetings in 9 
countries

fcl ho many people see health and 
Elty at. work as someone else’s 
Honsibility but Mr John Selwyn 
B^mer, Minister ..of State for 
Employment, is determined that 
til attitude should change. And he
■ named four important factors 
fe improving health and safety 
Edards—awareness, involve- 
E&t, legislation, and enforce­
ment
EWe must make sure that people
■ aiwtre of the potential risks of 
Er work and their responsibilities 
In seeking to ensure that accidents 
gnot happen. Everyone has a 
Kt to play in getting this message 
Ess." said Mr Gummer.
■The key lies in the attitude and 
Ewnse of everyone working in 

organisation, involvement is 
HLntial. Employees should be 
■instructively involved in reaching 
Bfesions which affect their safety E working conditions. I believe 
Engly that if people are fully 
Eolved in improving health and 
Eety. then they will be committed E risks will be significantly re- 
E:ed. As I have seen during my 
Kts around the country, many Ens and industries are achieving 
HL What we need is for all to 
Eik'c the standards of the best. 
■EThere is a fear that health and 
■civ might receive less attention 
B|industry concentrates on impro- E^ productivity. Any such atti- 

would be self-defeating. Acci- E118 and ill-health cost money, 
^molding them is a vital ingredient 
^Hgood management. Firms which

It has also been necessary 
make assumptions about the num­
ber of young people who would 
leave further education dr employ­
ment part way through their first 
year and thus require the balance 
of a year’s training on yts.

YTS approved places are those 
that have been negotiated between 
sponsors/managing agents and the 
Area Offices of the Training Divi­
sion of the Manpower Services 
Commission and have been consi­
dered and agreed by Manpower 
Services Commission Area Man­
power Boards Also included are 
schemes that have been negotiated 
centrally by Training Division

□ A report dealing with the impact 
of recession on female unemploy­
ment and earnings in Northern 
Ireland has been published by the 
Equal Opportunities Commission 
for Northern Ireland. Written by 
Janet Trewsdale and Mary Trainor, 
economists at The Queen’s Uni­
versity of Belfast, it is the third of a 
series which examines women and 
work.

Its main focus is on earnings and 
the authors have standardised offi­
cial earnings data to take into 
account the different industrial and 
occupational structures of Great 
Britain and Northern Ireland. This 
facilitates cross-water comparisons 
of male arid female pay. The report 
also Charts the further decline of 
female employment and the in­
crease of skilled, economically in­
active women who classify them­
selves as “retired” from the labour 
force. .

In 1981 women’s average hourly 
earnings were approximately 76 
per cent of men’s average hourly 
earnings in Northern Ireland. This 
dropped to 72-7 per cent in 1982, 
The authors’ speculate that the 
cause of this decline could, tie the 
four per cent pay rise limit imposed 
oh public sector employees, be­
cause of the large percentage of 
women in this. Sector.

Average earnings of both men 
and women in Northern Ireland 
were lower than average earnings 
in Great Britain in nearly all cate­
gories in 1982. Comparisons . of 
men and women suggested that 
women in Northern Ireland fared 
better, in relation to men, than 
their counterparts in Great Britain. 
The authors demonstrate by Stan­
dardising for Northern Ireland and 
Great Britain, that these differ­
ences-are less marked. ;

“It is clear that women’s earn­
ings relative . to men’s have im­
proved somewhat since 1974”, 
claims Mrs Trewsdale. “However, 
given the length of time that the 
Equal Pay Act has been in opera­
tion there is still much room for 
improvement.”

Over one-third of northern Irish 
working women are employed 
part-time, compared to two per 
cent of meh;. Nearly three-quarters 
of these women are aged between 
25 and 55 and about half are aged 
between 25.and 45. The vast, major­
ity of female part-time workers are 
married (84 per cent) and the 
proportion of women working part- 
time increases as the number of 
dependent children increases.
Womanpower No 3 The impact of recession on 
female employment and earnings in Northern 
Ireland, price £L is available from the Equal 
Opportunities Commission for Northern Ire­
land, Chamber'of Commerce House, 22 Great 
Victoria Street, Belfast BT2 7BA. isbn o 90664610 3.,

Youth Training Scheme; all schemes as at January 31,1984

Region Plan for 
1983-84

Approved 
places

Firmly 
anticipate 
places

Entrants to 
id training

Scotland 4.8,560 45,486 1,525 32,027
Northern 30,520 28,787 105 24,290
North West 46,810 64,947 347 50,077

Yorks &
Humberside 65,550 44,314 357 33,404
Midlands 92,340 90,078 537 68,371

Wales 25,200 24,152 315 20,057
South West 33,660 33,651 75 24,452
South East 78,300 74,383 333 53,227
London 38,830 36,058 874 1.9,109

Great Britain 459,770 441,856 4,468 325,014

Laser safety standards



Fluidised bed wafer tube boiler.
(continued) ►

U-CASE STUM
| Since the ash produced is oi very 
•light weight and fine nature it can 
■readily contaminate the boiler 
house, causing dirty and irritating 
conditions for the boiler operators.

The main part of the project 
concerned the coibcwiikc of .ivh 
from the works boiler (installed in 
1982) to a suitable place outside the 
boiler house, where it could be 
collected and easily transported off 
the site. However, it is considered 
that further development would 
lead to com merci al applications. ' 

; As combustible carbon consti­
tutes approximately 50 per cent of 
the ash, we investigated the possi­
bility of separating this carbon from 
the ash and re-introducing it into 
the boiler to improve process effi­
ciency through fuel savings. •

Summary
After careful consideration of our 

background research and experi­
mentation into all possible solu­
tions, it first of all become apparent 
to us that the idea of separating the 
carbon from the boiler ash would be 
a costly and impractical exercise 
and for the quantity that could be 
reclaimed would not be cost effec­
tive.

We therefore concentrated our 
efforts on the problem of conveying 
the boiler ash away from the boiler 
to be transported off the site.

The background research and ex­
periments we carried out started to 
show one method as being both 
cheaper and better suited to our 
specific application. Further experi­
ments on this method, including the 
building and testing of a prototype 
model, proved it to be a clean, 
efficient and cost effective method 
of removing ash from a boiler. This 
was therefore the method we 
selected as our solution.

This method takes the ash from a 
hopper beneath the existing grit 
arrestor and carries it in a stream of 

i induced air along a sealed pipe. The 
ash is picked up by using a swept 

L.i which induces a negative press­
ure on the opening of the pipe 
allowing it to draw the ash into the 

j-air stream.
The pipe conveys the ash to a 

i storage hopper outside the boiler 
■ house. The air and ash are sepa­
rated in a cyclone, the clean air is

allowed to escape through a simple 
filter fitted on top of the cyclone. 
The ash is stored until there is 
sufficient to be transported off the 
site by a skip or open-back lorry.

The ash is loaded from the hop­
per onto a lorry via an archimedean 
screw feed mechanism. This is used 
to mix the ash with water to pre vent 
any dust forming.

The ash/water mixture is in the 
consistency of a paste for easy 
handling.

Methodology
Planning, monitoring and 
control of project

When the project brief was first 
received, we decided to have a 
progress meeting with the training 
officer and research and develop­
ment manager .every Friday morn­
ing. We also split the project into 
two sections, separation and ash 
removal Originally we all concen­
trated on separation then as time 
passed two studied ash removal 
while the other studied separation 

and finally we all concentrated on 
ash removal.

Preparation of a work 
programme

When we had decided how we 
were going to break down the pro­
ject we drew up a progress chart 
showing deadline dates for each 
stage. This was useful to us as it 
showed us, at a glance, exactly what 
we had to do and how long we had 
to do it. To keep a record through­
out the project, whenever anything 
was done it was recorded in a diary 
and dated.

A loose-leaf file was kept with all 
information received, minutes of 
meetings, catalogues, records of ex­
periments, and so on.

(continued) ►

C/iei?<zrB.kxl.j Teccom ’83:
STUDY Developing work skills

bed

pre-
con-

when using a chain grate stoker and 
produces a much finer ash.

This combustion technology js 
playing an increasing role in world 
energy conservation through an 
ability to burn low grade waste 
derived fuels as well as burning coal 
more efficiently than conventional 
stoker equipment. Coal is the 
cheapest and most plentiful fuel in 
this country, thus fluidised bed 
combustion holds great significance 
for the future.

----- Teccom is an annual competition for technician trainees in the
 engineering industry It was introduced to help improve the 

standards of technical training within the industry and, just as 
importantly, to improve the image of the engineering industry 
among those groups of people who influence the school leaver in 
career choice.

It is far from being a purely technical test of skills, as marks are 
given under the following six headings planning and control, 
method and results, knowledge and understanding gamed, com­
munication and teamwork, report writing, and verbal presentation.

Each competing.company has to devise-a project suitable for a 
small team (normally three or four) of its own technician trainees to 
complete in about 12 weeks. The team then has to compile a 
detailed written report and also give a formal presentation of their 
work to an audience of careers advisers, teachers, industrialists, 
trade unionists and fellow competitors*.

Regional heats are held in five areas of Great Britain, culminating 
in the national final in London. The latest competition, Teccom ’83, 
was won by, the Northern champion, E Green and Son Ltd from 
Wakefield. The following is a condensed version of the 68-page 
report which helped its three-man team win the national cham­
pionship.

E Green and Son Ltd employs 480 
people. The company has an inter­
national reputation in the energy 
conservation and boiler markets, 
including power stations.

Throughout its 150-year history 
innovative product design arid 
manufacture has been its hallmark. 
This includes the invention of the 
economiser in 1845, which is a 
means of recovering energy from 
boiler flue gases and which is now 
applied throughout the world.

Currently the company manufac­
tures a wide range of heat exchange 
products.

One of its products is a coal-fired 
water tube boiler incorporating the 
recently developed fluidised 
combustion principle.

This principle involves a 
heated bed of sand kept in 
tinuous rapid motion by forced 
draught air causing a fluid effect. 
The bed is raised to sufficient 
temperature to cause spontaneous 
combustion when coal is introduced 
to the bed. The result is that the 
coal is burnt more efficiently than

Team members: Ian Burden,. 2nd year apprentice, completed tec Diploma and first I 
year Higher Certificate; Glen Massam, 3rd'year apprentice,. completed tec ■ 
Certificate; David Harrison, 3rd year apprentice, completed tec Certificate and first 
year Higher Certificate. All three apprentices are aged 19 and are currently pursuing 
a general technician engineer training programme- |
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Prototype ash collector conditioner.
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Existing problem in boiler house.

(continued) >

Research
At the beginning of the project 

we knew virtually nothin, iboul a-h 
or ash handling systems Therefore 
the initial period was spent reading 
books, National Coal Board reports 
and catalogues from the company’s 
engineering library. This pointed us 
in the right direction and from here 
we began collecting information, 
from the laboratory and dur associ­
ate comp my I Green and Son 
(Brotherton Chemicals) Ltd. To 
this we added external data already 
obt lined by the coihpapy

Possible methods
Ninety-seven per cent of the ash 

particles are smaller than 1mm dia­
meter and there is a relatively even 
spread of particles, with no distinc­
tive particle size groups. Each range 
contains approximately the same 
proportion of combustible material. 
Therefore the combustible matter 
cannot be separated by size or 
weight. Other methods must be 
considered.

Evaluation of costing
In ordei to account lot the time 

we used on machines the pro­
ject was given its own job number 
Therefore any works time we used

From the team’s original brain­
storming sessions a number of 
possible separation methods were 
considered (settling chambers, eye- 
lone separator, electrostatic, bag­
house (filter), magnetism, vibration 
and flotation). Flotation and vibra­
tion were considered to be the 
techniques justifying further experi­
mentation: while both worked, 
flotation was the most effective.

Given more time we would have 
liked to carry out further experi­
ments into separation since we be­
lieve further research will enable us 
to design a system which is commer­
cially viable for a large boiler 
(50,000 Ib/h).

Ash removal systems
Background research

The main task in the project was 
to develop a system for conveying 
the ash out of the boilerhouse to a 

’•- place of storage for transport. We 
collected information about 
methods already on the market and 

-' also added a few new ones of our 
own. We found at this stage that the 

- method of conveying the ash de­
pended upon two things:

■ Q (i) Whether the ash and carbon 
, Z. could be separated, therefore 

' A ■ . whether or not a return to the 
boiler would be needed.

(ii) In what condition we wanted
* the ash in its place of “on site" 

storage (wet or dry).
There are a number of factors 

which would influence the selection 
of possible methods such as: '

- © Capital and installation costs. 
© Cost and availability of labour.

was recorded and booked to Re- © Amenity and plant size require- 
search & Development, ■ . . - ments. , . /

When costing, we followed the © Quantity and characteristics of 
accepted company procedure for *,  the ash. , 
special estimating thus including all As the company prototype boiler 
overheads such as planning and y ^all> the cost of an
purchasing. / expensive plant already on the mar-

" ket would be inhibitive, even 
though on a larger boiler a large 
fully automated ash removal plant 
could be justified.

(continued) ►

Forged body
Venturi “T”

CASE STUDY
Consequently our main interest 

at this point was the capital cost. 
We had to find an extremely cheap 
method of conveying, that could be 
manufactured in our • own works 
with the minimum of “bought in” 
components.' •'. :.; ■J; ' ■ -» ■-

The three functions of an ash 
handl ing system are: •
(i) Extraction of ash from boiler.j
(ii) -Conveying • the, ash•’ from the 

boiler to a storage facility out­
side the boilerhouse.

> (iii) Storage, conditioning and sub- 
sequent removal for disposal.

Comp' airAsh/A ir inlet

Adjusting pin

OUT

Rings

///// // 77/'
zzz/z /:

mechanical methods where this 
problem did not occur.

Possible system layouts
After analysing the table of 

advantages and disadvantages we 
related them to our own problem, 
where the ash is fine and dusty and; 
where we had a minimum of space 
and available capital. We devised 
full layouts for each of the methods 
chosen to emphasise the overall size 
and initial plant cost of any one 
system; this proved to be the decid­
ing factor.

As a multi-cell .grit arrestor is- 
already in use to extract ash from . 
the boiler, we concentrated on the, 
problems of conveying and storage.

There are two basic handling' 
principles: mechanical and pneuma­
tic. The more modern approach is 
to use one of the pneumatic con­
veying systems as they are. smaller, 
and require less maintenance. Even 
so, the pneumatic systems have 
their drawbacks and therefore the 
resulting system is usually a mixture 
of the two principles.

With the pneumatic systems we 
were always left with the problem 
of removing the ash from the air 
stream. From previous research on 

, ash/carbon separation we had some 
background ideas to build on.

The simplest idea would be to use 
a straight filter bag method which is 
cheap and effective, or a water mist 
to remove the dust particles. This 
would not be suitable as the ash 

i could not be stored in the hopper in 
• a wet condition. This would cause 
j trouble with corrosion and removal 

from the hopper due to bridging of 
the conditioned ash. Other more

; elaborate methods were thought of, 
such as using a cyclone separator—a 

; well tried and tested * method but 
expensive.

We decided to leave our minds 
; * open as to the ash/air separation 
i until the prototype stage as we had 

not yet eliminated the purely 
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Part Price

£3,100

Demand 737004 C91

The system we chose to forward 
to the prototype stage was our own 
method of pneumatic conveying us­
ing compressed air and the “venturi 
swept I ' The exhaust ait separ­
ator was to be tested and revised at 
a later date and the screw con­
ditioner was chosen as the best 
method of conditioning the ash.

Drawing
The first stage was to produce a ■ 

series of drawings of the prototype 
giving all information necessary for 
manufacture. The drawings were 
produced by the team members j 
using the drawing office facilities.

Manufacture
Most of the work was carried out: 

by the three team members though 
some was carried out by the manu­
facturing department. This was 
mainly for cutting, machining and 
the supply of materials.

develop ourselves using the princi­
ples we had learned in the develop, 
ment of the oil drum cyclone.

Prototype testing arid mod­
ification

When the prototype was com­
plete we carried out a series of tests 
to locate any defects in design and 
manufacture and so by modifying 
the prototype we couId improve its 
efficiency. *

• This system uses the principle that air travelling at a 
fairly high velocity, if blown through a narrow pipe into a 
bend on a pipe of increasing diameter, induces a 
vacuum in the larger pipe. The secondary flow of air can 
be used to pick up the ash and convey it to the storage 
hopper. It has a venturi chamber built in as well as an 
adjustable air nozzle and pressure gauge.

Production
While work was being carried out 

lor us in the manufacturing depart­
ments we carried out other jobs.

The first task was to modify the 
tank. This was done by reversing it 
on its stand so that the bottom was 
open and the top closed. An inspec­
tion door was then cut in the top.

We then extended the tank to 
produce the required size and shape 
of hopper by fabricating and weld­
ing pie-cut steel plate to the lank. A 
flange was then welded to the bot­
tom in order to attach the con­
ditioner.

The ash conditioner was then 
built. First of ah the screw w'as cut 
to the required length and then shot

» blasted. The trough was fabricated 
from a sectioned steel tube built up 0 
at the sides using pre-formed steel 
plates. An outlet hole was left in the 
bottom.

A top cover was fitted so that it y 
could be easily removed for inspec­
tion. Holes were drilled at an end of 
the top to mate with the flange on 
the hopper.

The screw was supported on its ' 
shaft between the two end plates 
allowing easy movement and pro­
vided the required clearance.

Prototype development
Our research and experimental 

work indicated a solution to the 
problem. We felt it necessary to 
design and build a prototype at this 
stage in order to prove our theory 
and make any modification before 
the-final design was reached. ,

Planning
When the drawings were com­

pleted the project was given a 
works order No. (EF.^053). This 
was used by the manufacturing de­
partments to record any work done 
by them for cost control.

The appropriate drawings were 
given to the production planning 
department for the work required 
in the manufacturing departments. 
The rest of the work was divided 
between the three team members 
according to time available and our 
own personal skills.

Assembly
Once the main components of the 

prototype were finished we -started^ 
the final assembly. The ash con­
ditioner was bolted to the hopper 
flange supported by the cross mem­
bers. Sealing tape was used around 
the inspection door, flange and top 
plate to prevent airleakA The unit 
was then painted.

The. swept ‘T’ and the necessary 
pipework were fitted. The proto­
type was then ready for testing.

Cycloneseparator

Total

Ash and air separation
One thing that had not been 

solved in the design Of the proto­
type was a method of removing 
the ash from the air stream. Some 
preliminary tests were carried out 
on this before applying it to the 
prototype.

The team decided a cyclone 
separator was needed but because 
they are expensive to buy we had to 
modify a product that was made at 
Green's foundry many years ago 
called a paraclone cell. This con­
sisted of a basic cyclone but with no 
filter or cone. These we had to 

The future
After consultation with manage­

ment the prototype has been 
approved and will therefore be in­
stalled in the boiler house for furth­
er long term tests. If results are 

, satisfactory the ash conveyor and 
conditioner will be put into perma­
nent service as a practical addition 

; to the boiler house plant and as a 
prototype for the design of a com­
mercially viable unit. k

Cost
To give an idea of the cost of this 

design we compiled a rough cost 
estimate for a similar plant capable 
of handling the hstf output of a 
10,000 Ib/h fluidised bed boiler.

Swept T' £100 i
Pipework ' £200 j
Screw conditioner £1.000
Hopper and^upppit'?tS®Mjrk

>£l;300j
£300

The actual cost of our prototype 
was only £50 above |he post of our 
own labour as most of the parts 
were scrap items or made from 
scrap material.
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idpayyo to

Position 

replacing Tom with a different pair fro n 
Dick and Harry. Mike and Carol, perhaj < 
Or Kate and Alice.

For full details of how the scheme now 
operates send the coupon for the green 
and red booklets, or pick them up at yoir 
local Jobcentre or Employment Office.

£750to help you run your business more 
efficiently has tb be worth knowing about.

To: Jim Stewart, Department of Employment, 
Job Splitting Scheme, PO Box 100, RH16 ITY.Tel: 01-213 6949. 
Please send me your booklets.

Name

Company 

Address 

Job 
Splitting 
Scheme
Department of Employment

If Tom leaves 
-the firm, it—

replace vilh 
Dick& llarrj|

The natural inclination isto replace a 
full-time worker with a full-time worker.

It might, however, prove more benefi­
cial to split the old job between two.

If you do, the Job Splitting Scheme can 
provide £750 towards your costs.

Split jobs allow you a lot more flexibility 
than a straightforward 40 hour week, whatg 
ever the size of your business.

If you have a shop they could enable 
you to extend your opening hours.

You could open your lunch-time cafe 
in the evenings. Or provide cover for those 
few vital hours when your office pr ware­
house is busiest.

Jobs don’t have to be split equally, and 
total hours may be up to 10 more than the 
original job. For example, a 40 hour week 
could be split into a 20 and a 30, or a 20 and 
a 25, and so on.

You might also give some thought to 
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