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NEWS brief NEWS brief

Membership drive for 
industrial tribunals

UP TO 800 new lay members 
are to be recruited to 
industrial tribunals to help 
cope with their increased 
workload.

Invitations have been issued to 
22 organisations which represent 
employers and employees to nomi
nate candidates who will be ap
pointed by the Employment Secre
tary. The appointments will run 
from October 1995.

Candidates will be selected for 
experience, skills and attributes 
which include:
• recent and relevant employee 

relations experience;
• experience of tribunals or judi

cial work;
• knowledge of employment pro

tection legislation;
• ability to absorb and recall in

formation accurately;
• ability to consider competing 

arguments and come to sound 
conclusions;

• ability to take independent and 
impartial decisions; and

• good communication skills.

People who satisfy these crite
ria and are interested in becoming 
a lay member should contact one 
of the nominating organisations 
(right). Nominations and com
pleted application forms are due by 
the end of March 1995. The final 
selection will be made from these 
names.

Lay members sit in a judicial 
capacity and do not act as repre

sentative of the organisations which 
nominated them, nor as advocates 
of either party to a hearing. They 
are initially appointed for three 
years and are eligible for reappoint
ment until the age of 69.
• Application forms must be 

returned to the nominating organi

sations.

Nominating organisations

Employer
Association of British Chambers of 

Commerce
Confederation of British Industry 

Convention of Scottish Local 

Authorities
NHS Management Executive 

Engineering Employers Federation 
Federation of Small Businesses 

Forum of Private Business

Association of Independent Businesses 

Institute of Directors
Local Government Management Board 

British Retail Consortium

Employers Forum on Disability 
Union of Independent Companies 

Institute of Personnel and Development

Employee
Council of Managerial and Professional 
Staffs

Association of Teachers and Lecturers 
Federation of Managerial, Professional 

and General Associations 

Royal College of Midwives 
Royal College of Nursing 

Trades Union Congress 

National League of the Blind and 

Disabled
Union of Democratic Mineworkers

Team work explored
EVERYBODY THINKS they 

know what teamwork is, but why 

do some teams perform better 

than others? And can the 

introduction of teamworking 

sometimes threaten rather that 

improve industrial relations?

These issues are explored in an 
Occasional Paper from the Advisory 
Conciliation and Arbitration 
Service (ACAS). The paper also 
examines the link between 
teamwork and Total Quality; the 
different types of teamwork; 
different methods of introducing 
teamwork; and the transfer of 
control and power in the workplace. 
• Teamwork: Key Issues and 

Developments, Occasional Paper 
No 54, is available from ACAS 

Reader Ltd, PO Box 404, Leicester 
LE4 9ZZ, tel: 0533 463346 (price 

£1.00 to cover p & p) or may be 

collected free of charge by personal 

callers at ACAS offices.

Bank offers CDLs
The Royal Bank of Scotland has 
announced its participation in the 
Career Development Loan 
programme. The Royal Bank joins 
three others — Barclays, the Co
operative and Clydsedale — which, 
in partnership with the Government, 
offer loans to help people pay for 
the vocational education of their 
choice.
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Sunday working 
rights for betting 
staff
BETTING WORKERS in England 

and Wales have been given new 

employment protection rights, 

including the choice whether to 

work on Sundays.

The new rights are contained in 
the Deregulation and Contracting 
Out Act 1994 which contains meas
ures to lift restrictions on Sunday 
racing and betting.

These rights protect betting 
workers — that is, all employees at 
greyhound betting offices and those 
employees at horse race courses and 
licensed tracks whose work in
volves dealing with betting transac
tions — from dismissal or victimi
sation for refusing to work on Sun
days.

Those who do not wish to work 
now have the right not to be dis
missed, made redundant or suffer a 
detriment for refusing to do betting 
work on Sundays.

The new rights cover some 
50,000 betting workers in England 
and Wales who may be asked to do 
betting work on a Sunday at the bet
ting office where they work, or with 
their employer at the track.

The measures, which came into 
effect on 3 January 1995, are simi
lar to those provided for shop work
ers by the Sunday Trading Act 1994, 
details of which were published in 
the August 1994 issue of Employ

ment Gazette p270.

• A leaflet, Sunday Betting - new 

employment rights for betting work

ers which explains the new rights,-is 

available from Jobcentres and Ben

efit Offices.

Management 
guide

THE MANAGEMENT Charter Ini

tiative (MCI) has published The 

Good Managers Guide 1995, a 

reference book aimed at Brit

ain’s 2,600,000 managers.

The book contains a set of 77 
checklists covering every aspect of 
management at both operational and 
strategic level, and is designed to 
help managers at every level im
prove their performance.

• Copies are available through 

bookshops and directly from the MCI 

tel: 0171-872 9000. Price £12.99.

Employers’ 
liability insurance 
under review

Statutory rights for 
part-time workers

THE EMPLOYMENT Departl 
ment has launched a cod 

prehensive review of the Eij. 
ployers’ Liability (Compulsor. 

Insurance) Act 1969 following 

the insurance industry’s deci, 
sion to stop offering employed 

unlimited cover.

Regulations have also been laid 
before Parliament to ensure tfal 
employers can comply, with the lj* 
which requires employers to be 
covered for £2 million.

The aim of the review is tod 
sure that the legislation meets the 
following broad objectives:
• provides an acceptable level of 

protection for injuni 
employees in the event of i 
foreseeable accident;

• is consistent with the cover the' 
insurance market is able M 
deliver;

• avoids the need for employes 
to take out unnecessary 
expensive cover; 4

• sets clear, understandable 
requirements; and

• avoids unnecessary 
bureaucracy.

Pending the outcome of the re
view, regulations have been laid 
before Parliament so that group 
employers can still comply with:® 
law. A holding company will be 
able to take out a policy cove™ 
itself and all its subsidiaries pro
vided that policy provides a mini- 
mum cover of £2 million. In prat-: 
tice, it is expected that most will 
insure for higher amounts.
• For further information, contact] 

David Meredith, Health and Salem 

Branch, Employment Department, 

on 0171-273 5246.

Government loan 
scheme success
TAKE-UP OF the Governments 

Loan Guarantee Scheme it 

higher than at any time since it 

launch in 1981.
Some 3,016 loans to thevaluej 

£121.8 million were guaranteed in Is 
period 1 April to 30 September 1W 
This compares with3,886 atavalrt 
£155 million for the whole of 1993#

The scheme was set up by the De
partment ofTrade and Industry to put 
vide an additional source of revenue* 
small firms unable to obtain com® 
tional overdraft or loans. It guarani® 
against default up to 70 or 85 ported 
of loans up to £250,000 in value. j

All major banks and a number’ 
other financial institutions are par®* 
pants and since it began, over 40,W, 
loans have been arranged

UK EMPLOYEES working part- 

time have been granted the 

&e statutory employment 

■pits ; those working full-time 
Oder new regulations laid 

before : arliament last month. 

HWitl Jffect from 6 February, ts., . ork thresholds have been 
gnove from all employment 
»,tecti i legislation. Employees 
Bikin , fewer than 16 hours a ■ek 5 those working longer
&urs’ . have to complete only

two ye continuous service with
■'their er -oyer before they qualify
for uni dismissal and redundancy 

Ifigyn- . rights. HI
■Oth-: employment protection 
rights v.tl now similarly apply 

fjgespe e of hours worked (see 
Hr). ough, again, qualifying 
length -service thresholds 
contmn to apply in appropriate 

Res.
■fhe ’■ gulations were drawn up 
Mthe Employment Department in 
respon- to the House of Lords 

■gen : in the judicial review 
■e R- Secretary of State for 

fMiployment ex parte Equal 
■toon lities Commission and 
B®rta - . hich was decided earlier 

in|l 994 In its judgement, the Lords 
hid rule-., that the application of

I differ: qualifying conditions for 
Ijlrt-tiiriers in employment 
Mislation discriminated against 
■me intrary to European equal 

pay and equal treatment law.

I
 Since 1975, those working 
tween eight and 16 hours a week 
Ihave had to complete five years’ 
, mtinuous service in order to 
qual i: for the main employment 

rights an d those working fewer than 
®ht hours a week have not 

l&ified.
■In response to a Parliamentary 

quest: i in December, Employment 
[ Secretary Michael Portillo 
.confirined that the Government 
would act on the judgement but 

^ffiained concerned that the change 
would have a damaging effect on 

| Pyt-time job opportunities. It 
would keep the legal position under 

■iew
•Bor the full text of Mr Portillo’s 

ajouncement, see Parliamentary 
Kstions, p77.

Employment protection 
rights affected by the 
Regulations:
• right to complain of unfair 

, dismissal;

• right to a written statement of 

reasons for dismissal;

• right to Statutory redundancy 

payments;

• right to a written Statement of 
employment particulars;

• right to itemised pay 

statements;

• right to return to work after 
full period of maternity 
absence;

• right to time off for trade 

union duties and activities;

• right to time off for public 

duties;

• right to time off to look for 
Work or arrange training in a 
redundancy situation;

• right to guarantee payments 
during a period of lay-off;

• right to notice of dismissal; 

and

• right to payment on medical 
suspension.

All workers, regardless of 
hours worked, have always 
been covered by the 
protection afforded by other 

employment rights, including:

• right not to be discriminated 
against on grounds of Sex;

• right not to be discriminated 
against on grounds of race;.

• right riot to stiffer unlawful 

deductions from pay;

• right to 14 weeks’ statutory 

maternity leave;

• right to reasonable time off 
for ante-natal Care;

• right not to be dismissed or 
Suffer action short of 
dismissal on trade union 

grounds;

• right not to be dismissed or 
suffer any other detriment for 

taking Certain types of action 
on health anti safety grounds;

• right not to be dismissed for 

Seeking in good faith to 
assert another statutory 
employment right.

£575 million for local 
regeneration

MORE THAN 200 local projects 

worth £575 million have won 

support under the first round of 

the Government’s Single 

Regeneration Budget (SRB).

The projects will aim to 
safeguard more than 300,000 jobs 
and to generate nearly 20,000 new 
businesses.

Most of the schemes, drawn up 
by TECs, local authorities and 
voluntary organisations, involve 
skills training, economic 
development or school-business 
links (see box).

Funding for the partnerships will 
be available from 1995-96 in 
England only. Over the lifetime of 
the projects it is estimated that every 
pound from the SRB will generate 
over three pounds in other public 
and private sector contributions.

SRB came into operation in April 
1994 (see Employment Gazette, 

December 1993, p 535) and pools 
20 existing regeneration 
programmes from five government 
departments. It aims to provide 
sustainable regeration, industrial 
competitiveness and economic 
development initiatives in England. 
In 1994-95 the SRB is operating 
along the lines of' existing 
programmes, whose ongoing 
commitments will be met.

The successful projects were 
selected through a bidding round 
administered by the new 
Government Offices for the 
Regions. It drew a total of469 bids 
and closed in September last year. 
TECs were involved in three- 
quarters of all successful bids and 
took the lead in almost a quarter.

Employment Department 
schemes now funded from the SRB 
are the Programme Development 
Fund; Education-Business 
Partnerships; Teacher Placement 
Service; Compacts; Business Start 
Up scheme; Local Initiative Fund; 
and TEC Challenge. Also included 
in SRB are Regional Enterprise 
Grants from the Department of 
Trade and Industry and support 
from the Department of the 
Environment for urban regeneration 
including City Action Teams and 
Cify Challenge.

A second round of bidding for 
local projects to run from 1997-98 
will take place in this year, with 
guidance due to be issued in the 
spring. Some £240 million will 
initially be available for Round Two 
projects, with £40 million available 
in 1996-97 for an early start on 
successful bids.

Spending on local projects under 
the two bidding rounds combined 

(1995-96 to 1997-98) will total 
£815 million.

• Prospective bidders for Round 

Two projects should should contact 

their Government Office for the 

Region to discuss their proposals.

Three TECs to benefit from 
the fund are Manchester, 
Bradford and District and 
Teesside.

• Manchester TEC teamed up 
with four local authorities to win 

a £5.4 million cash-injection 
over the next 12 months. As a 
result the TEC forecast that 
more than 1,500 new 
businesses and nearly 1,400 

new jobs in existing companies 
will be created.

• Bradford arid District TEC 

masterminded a successful bid 
to fond Britain’s first multi-media 
wide area network among 
major training and education 
establishments.

Their £250,000 grant will 
contribute to a pilot project for 
the networking of local schools, 
colleges, training bodies anti hi- 
tech businesses to provide a 

multi-media distance learning 
medium, arid to allow 
participants to exchange 

information electronically. A key 
Objective is the creation of a 
framework to assist trainees 
aiming at NVQs in electronics 

and related areas.

• Teesside TEC won two bids. 
One will be used to create and 

support new businesses-. The 
TEC currently supports up to 
500 businesses each year. The 
second will be used to 
encourage young people to 
achieve basic educational skills, 
such as reading arid arithmetic 

and help provide the basic 
qualifications needed to secure 
employment on Teesside:
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EC newsNEWS brief

99 receive National Training Awards

EMPLOYERS

his initiative has three strands:

INDIVIDUALS

TRAINING PROVIDERS

NATIONAL WINNERS 1994

lain aims and budget for EMPLOYMENT

Hazel Bell 
John Berrisford 
Colin Bingham 
Janet Carter 
Janette Gran 
Imren Chambers 
Therese Danchin 
William Ginn 
Michael Haigh 
Ava Lefton 
Eddie McStravick 
Lyn Oliver 
Gary Robinson 
Graham Roebuck 
Martin Whitley 
The Wombles 
Dorothy Wright

(excluding Northern Ireland) = 
approximately £4.7 million) 
This is a continuation of a 
previous Community Initiative. 
In Great Britain the Government 

plans to devote 65 per cent of 
the resources to projects for 
people with disabilities.

Training of benefit to 
women:

Training of benefit to 
people with special 
needs:

ASSIST health & fitness
BICC Cables Ltd, Youth Training
Workshop
British Racing School
Coventry & Warwickshire Chamber
Training - Jaguar Project
East Berks Motor Trade Consortium 
Limited

Programme
Training takes place in a 

highly visible modern office en
vironment which helps clients to 
feel part of society. They are en
couraged to make decisions for

LinkGraphix Ltd

LinkGraphix of West London 
works to rehabilitate people with 
a history of mental illness either 
into employment or mainstream 
training. Based in an area where 
there is a need for people with 
word processing and desktop 
publishing skills, the company 
has designed a special training 
programme leading to a City & 
Guilds exam in DTP.

Portsmouth City Council
Rank Hovis Ltd
Remploy Manufacturing Services
Royal Insurance pic
Sadler Tankers Limited
Scotlab Ltd
Short Brothers pic
Smiths Industries Aerospace - Civil
Systems
South Bedfordshire Community
Health Care Trust
Sureway Parking Services Ltd
T. Bailey Forman Ltd
The Export Association Ltd
The National Trust
The Prudential Assurance Company
Limited, General Insurance Services
The Weldrick Group
TRW Repa Limited
Tyne and Wear Metropolitan Fire
Brigade
Wakefield Metropolitan District
Council Public Services Department
Welsh Water PLC
West Glamorgan Catering Service
Westbourne Lodge
Westminster Press
White Rose Line
Women’s Royal Voluntary Service 
Woodlands Court Nursing Home Ltd 
ZENECA Agrochemicals

Results
Nineteen of the 40 trainees 

trained in 1993-94 found work.
They are working in a variety 

of jobs, ranging from freelance 
scriptwriting and graphic design 
to adminstration.

themselves, to develop self-dis
cipline and to confront issues in 
a working environment.

A high level of personal de
velopment and building of self- 
esteem is also involved.

• Applications are likely to be in

vited at the beginning of February. 

The contact for more information is: 

Community Initiativesteam, Employ

ment Department European Social 

Fund Unit, tel 0171 211 4714.

Clients
Clients have a wide range of 

problems including nervous 
breakdown, schizophrenia and 
physical disability. Many have 
become homeless because of 
their health problems and are liv
ing in bed and breakfast accom
modation or hostels.

• An entry pack for the 1995 Awards 

can be obtained from telephone 

0345 665588.

• For further details of the National 

Training Awards and case studies^ 

contact the NTA office, tel 07425! 
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Appleyard Of Chesterfield
Bally Shoe Factories (UK) Limited 
Booker Cash & Carry
Brent Council
British Steel and The Slag Reduction 
Company Limited
BRS Truck Rental
Butlin’s Ltd
C-MAC Microcircuits Ltd
Chesterton International pic
Child Base Limited
David Frank
Deritend Precision Castings Limited
Dyfed County Catering Service (Dyfed 
County Council)
Fisher Quality Foods, Littleborough 
Float Manufacturing, Pilkington 
Glass Products Limited
Gateshead College
GKN Chep Ltd
GPT Limited
Harper Collins Publishers
Hornsea Pottery Ltd
Hoseasons Holidays Ltd
Initial Cleaning Services
Inland Revenue Accounts Office 
Cumbernauld
Johnston Engineering Limited 
JSR Farms Ltd
Laurentian Financial Advisers Ltd
Lawson Mardon Plastics
Leslie Stannage Design
Lewisham Direct Team
Maydown Precision Engineering Limited 
Meridian Broadcasting Limited 
Middlesex Training Consortium 
Mill on the Brue Activity Centre 
NEC Semiconductors (UK) Limited 
North West Water Limited
Nuclear Electric pic

HMP Lindholme
International Boatbuilding Training College 
ITT London & Edinburgh Insurance Group 
Journalism Training Centre 
LinkGraphix Limited
Manchester Council for Community | 
Relations Chester Road Training 
Centre
Manchester Open Learning and 
Wolseley Centers Ltd
Manufacturing Management Ltd 
TACK Training International 
Task International Ltd 
The NewLink Project 
The Royal National College for the
Blind
The South East Essex College of Arts j 
and Technology
The University of Huddersfield,.
Training & Quality Services
Waltham Forest College/Lloyd’s of | 

London

WENT PLANS for the 

,n of the new 

?MENT Community 

in the UK for 1995 to 

a been approved by the 

-! Commission.

OYMENT will comprise 
ons of two existing EC 
ines, NOW (aimed at 
and Horizon (aimed at 
nd disadvantaged people) 
3W programme called 
■ITART, designed to 

the labour market 
a of young people.
£104 million will be 

- for EMPLOYMENT 
les in Great Britain from 
can Social Fund. Within 
1, £9.5 million is for 
-1 ’ areas (Merseyside and 
s and Islands) and £94 
r the rest of the country. 

■ s programme has been 
for Northern Ireland with 
ion of some £9 million.
•i Great Britain must fall 
. r categories of measures: 

opment of training, 
nee, counselling and 
yment systems;

ry of training;

ation and support for the 
ip of small businesses and

atives;

aation dissemination and 
ness actions.

promote equal 
artunities for women, in 
icular with regard to 
ring measures, access to 

ure-orientated 
and to

Programmes supported under 
EMPLOYMENT must be 
transnational (involving partners 
in two or more Member States and 
preferably a partner in an Objective 
1 country) and innovatory. The 
European Commission expects to 
sge them produce models of good 
practice which can be disseminated 
throughout the European Union and 
influence the development of 
national policy.

The Government’s ‘Operational 
Programme’ proposals for the 
operation of EMPLOYMENT in 
Great Britain were approved by the 
European Commission in late 
December 1994. The OP describes 
the measures under which projects 
Will be invited.

EMPLOYMENT is one of two 
new human resource Community 
Initiatives (Cis). The other is 
ADAPT aimed at training workers 
to adapt to industrial change. The 
OP for ADAPT had a later deadline 
for submission and, like those for 
all Member States, is still being 
negotiated. The first set of Cis 
began in 1990 and ended in Great 
Britain in March 1994 and the new 
Cis will in practice run from 1995- 
99.

ORGANISATIONS AS diverse as 

British Steel, the WRVS and ‘The 

Wombles’, a team of five assem

bly workers from Northumber
land, were among the winners 

of National Training Awards for

1994.

Launched by the Employment 
Department in 1987, the Awards 
reward investment in training across 
three categories: employers, 
training providers and individuals.

Of the 99 winners, 60 were 
employers, 22 training providers 
and 17 individuals. Three, special 
Secretary of State awards were also 
made at the 1994 ceremony in 
London. These went to the 
Women’s Royal Voluntary Service 
London for Training of Benefit to 
Women (see right); University of 
Huddersfield for Training of Benefit 
to Ethnic Minorities; and 
LinkGraphix Ltd of London for 
Training of Benefit to Special 
Needs.

In all 1,340 entries were received 
for the 1994 awards. As well as the 
national awards, a total of 247 
regional awards were also made.

A new category of NTA will be 
introduced in 1995 to recognise best 
progress made in developing 
Modem Aprenticeships.

Also taking part in the 1994 
award ceremony were 
representatives of young workers 
who will represent Britain at the 
International Skills Olympics in 
France in the autumn.

• YOUTHSTART:
‘To promote labour market 
integration of young people, 
in particular those without 
basic qualifications or 
training’.
(GB non-Objective 1 allocation 
= approximately £19 million; 
Objective 1 allocation 
(excluding Northern Ireland) = 
approximately £1.9 million).
This is a new initiative designed 
to be a catalyst for member 
states'to work towards the EC 
idea of a Community-wide 
guarantee that no young person 
can be unemployed under the 
age of 18. In Great Britain the 
Goverment plans to focus on 

16-17 year olds who have not 
taken up a job Or a place on 
Youth Training, and on 
unemployed 18-19 year olds.

A total of 99 organisations and individuals have won recognition for the excellence of 
their training in the eighth year of National Training Awards.
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management positions’. 

. (GB non-Objective 1 allocation 

= approximately £24 million; 
Objective 1 allocation [excluding 
Northern Ireland] .= 

approximately £2.4 million) 
This is a continuation of a 

previous Community Initiative, 
and in Great Britain will be 
limited to projects helping 

returners or those wishing to 
train in occupations in which 
.their gender has previously 
‘.been under-represented.

Women’s Royal Voluntary 
Service

The Women’s Royal VolJ 
tary Service (WVRS) delivers j 
total of 18 milfen meals o 
wheels and luncheon club meals 
to the elderly each year. WRVs 
faced “an almost impossibly 
task” when the European Com
munity’s General Food Directive 
was made law. All food handler) 
must now have training in the 
principles of food hygiene. I

Within three years, 66,000.(1 
the organisation’s some 70,ODO 
mostly volunteer workers had 
received in-house training ata 
cost of only £1 per head. Such 
was the quality of the training 
and the sensitivity of the ap
proach that only seven voluiH 
teers resigned rather than un
dergo the compulsory pro
gramme.

horizon :
i To improve the employment 

prospects of people with 
disabilities and other 
P'sa«ivantaged groups’.
|GB non-Objective 1 allocation 

:.= approximately £47 million; 
Objective 1 allocation
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17 areas win 
regeneration funding

SEVENTEEN AREAS across 

England, Scotland, Wales and 

Gibraltar are to receive extra 

funding for training and 

business development from the 

European Structural Funds.

The funding forms part of a total 
economic regeneration package 
worth more than £2.02 billion pro
posed by the UK and agreed by the 
European Commission in December.

Under Objective 2 of the Funds, 
which aims to regenerate areas 
affected by industrial decline, 13 
areas will receive a total of £1,685 
million for 1994-96 (see box).

Under Objective 5b, winch aims 
to promote the development of rural 
areas, four areas have been allocated 
a total of £382 million for the period 
1994-99 (see box).

Funding for Objective 2 and 5b 
projects is provided from three 
European Union grant programmes: 
the European Social Fund (ESF) 
(covering ‘people’-related issues 
including training); the European 
Regional Development Fund 
(including support to business); and 
the European Agricultural Guidance 
and Guarantee Fund.

Up to 15 per cent of Objective 
5b funds and up to 25 per cent of 
Objective 2 funds have been 
allocated to ESF to support training 
activities.

Single Programming Documents 
(SPDs) drawn up by the 
Government for each area set out 
the needs of the area concerned and 
priorities for expenditure. Grants, 
financed by the three EC Structural 
Funds budget, will be given to 
projects which improve 
infrastructure, the environment, the 
skills of the workforce, and help 
small business schemes and tourism 
in these areas.

Each SPD will be implemented 
in the regions by the Member State

with the aid of a Monitoring 
Committee. The Committees will 
be composed of representatives 
from the key bodies concerned with 
economic regeneration in the area 
(including Training and Enterprise 
Councils), the European 
Commission and government 
officials, both central and local.

Applications for projects which 
ran in 1994 are currently being 
considered and bids for 1995 will 
be invited shortly. Organisations 
applying for assistance include 
Training and Enterprise Councils/ 
Local Enterprise Companies, local 
authorities, voluntary organisations, 
higher and further education 
institutions, private companies, and 
central government.

Competition for funds is intense 
and projects will therefore be 
chosen against selection criteria 
developed and agreed by the 
individual committees, including 
the contribution the project will 
make towards meeting the priority 
needs identified for the region, and 
the extent to which the project 
represents good value for money.

ESF projects which ran in 
1994 include:

• training schemes to help small 
and medium sized enterprises 
develop the skills most needed 
for business creation and 
growth;

• training in high technology 
for managers, supervisors and 
engineers in small and 
medium sized enterprises;

• language training

• training in tourism skills.

• For further information, contact: 

ESF Unit, Employment Department 

0171 211 4741

OBJECTIVE 2 AREAS

Region

North Hast England
East Midlands
West 'Midlands
North West England
Yorkshire and Humberside
Lee Valley (London)
Thanet (Kent)
Plymouth
West Cumbria

Industrial South Wales 
East Scotland 
West Scotland 
Gibraltar

OBJECTIVE 5B areas

East Anglia
South West England 
Rural Wales
The Borders 

£m

242
62 

292 
259 
246
58
11
23
20

total 472

46
169
142
23

44 FEBRUARY 1995 EMPLOYMENT GAZETTE FEBRUARY 1995 EMPLOYMENT GAZETTE 4'5



TEC news Book shelf

South Thames TEC 
in receivership
EMPLOYMENT DEPARTMENT 

ministers have appointed an ad

ministrative receiver to run the 

affairs of South Thames TEC at 

the request of the TEC’s board 

of directors.

The TEC had incurred liabilities 
to the Department and others in ex
cess of its assets, as a result of inad- 
equacies in its management ac
counting system. The ED has taken 
steps to ensure as far as possible that 
training programmes in the area are 
maintained. These include a letter 
to all training providers in the area 
about continuing payments for 
training services.

TECs operate under contract to 
the Departments of Employment 
and Environment, and are assessed 
against a number of criteria 
including a requirement for sound 
financial management systems. 
Against these criteria all TECs, with 
the exception of South Thames 
TEC, are judged to be low-risk.

Employment Minister James 
Paice said the ED was responding to 
a request from the TEC “in the 
interests of both the taxpayer and 
trainees”.

• For further details contact 
Andrew Tabor, Employment De

partment on 0742 593950.

MANCHESTER

Helping disabled 
people
AN INITIATIVE to help disabled 

people back to work has meant a 

new lease of life for 42-year-old 

Failsworth man, Bill O’ Brien.

Bill, a senior manager with ex
perience in training and customer 
care, was left unable to walk after 
an accident four years ago. Follow
ing a lengthy recovery he faced the 
prospect of using a wheelchair and 
never working again.

But thanks to Manchester TEC’s 
Skillshadow initiative, set up to give 
disabled people work placements 
with local firms, he has now has a 
contract with Tameside Council as 
an executive reader.

The job entails reading and sum
marising the lengthy documents, 
many of them reports on new govern
ment legislation. With a computer and 
phone at home, Bill can do his work 
without having to leave the house.

Skillshadow is currently helping 
some 40 disabled people.

• For further details contact Rob 

Woodworth at Manchester TEC 

on: 0161 236 7222.

OLDHAM

GOING STRAIGHT: Ex-offender Nigel Irving (centre), who is now 

studying at Oldham College, with Directions project worker Sean 

Taylor (left) and probation officer Gary Bown.

Oldham Probation Service, local 
businesses and Oldham TEC are 
helping to rehabilitate ex-offenders 
by offering them new ‘Directions’.

A 1992 survey showed that 85 
per cent of people on probation in 
Oldham were unemployed. The 
Directions project tries to reduce 
this figure through a 
comprehensive programme of 
training, education and support.

Directions has set up a 
substantial information database 
detailing opportunities in training, 
education and employment. It also

continues to develop new links with 
employers, and prepares people on 
probation for work or work 
placements. Hesitating employers 
can sometimes be encouraged to 
take on ex-offenders after getting 
first-hand experience of their skills 
through short work placements.

The project preceded a recent 
Home Office directive for action in 
this area by some two years.

• Contact Mark Hillsdon at 
Oldham TEC on: 0161 620 0006.

SHEFFIELD

Development partnership
SHEFFIELD TEC is looking for 

new national and international 

partners from private and public 

sector organisations to access 

the £500,000 it has put aside for 

economic development.

Bids for projects will be ex
pected to explore the potential for 
levering substantial extra revenue 
from other sources such as the Euro
pean Union and the private sector.

The development prospectus, A 
Partnership in Shared Objectives, 

used information from the TEC’s 
annual economic and labour market 
assessment which provides an over
view of the trends in the Sheffield 
economy.

Key issues to be tackled include:

• expanding the opportunities for 
learning;

• collaboration and networking; 
and

• support and creation of jobs.

Decisions on which projects will 
receive support will be made by July. 
Last year’s development concen
trated on co-operative partnerships 
and six projects received funding.
• Contact Sheffield TEC on: 0742 

701911.

46 FEBRUARY 1995 EMPLOYMENT GAZETTE

3

®24

47

EQUAL OPPORTUNITIES ORGANISATIONAL CHANGEUNEMPLOYMENT

Conference reportfrom OECD

Learning to learnGetting on at work

Shaking up benefits.

Disability helpferspective HEALTH AND SAFETY

Oliveira. ILO; 

francs; ISBN

August: DURHAM launched the | 
first Investor in People club and,! 

in a spirit of co-operation, a 
number of TECs banded together 
to form the Manufacturing 
Development Partnership to ! 
share examples of best practice.:

March: SOMERSET TEC joined 
the Finatlantic organisation to ' 
help local businesses expand in 
Europe. HAWTEC received 
Investors in People and BS 5750,;

• Employment Rehabilitation for 

Diasabled People: Identifying the is

sues, by Jane Lakey and Rebecca 

Simpkins. Policy Studies Institute; 
1994; £14.95; ISBN 0 85374 648 6.

CD Jobs Study - Evidence 

ations, Part 1: Labour Mar

aud Underlying Forces of 

!ECD; 1994; ISBN 92 64

• Practical Business Re-engineering 

by Nick Obolensky. Kogan Page; 
1994; £19.95;ISBN 0 749414081.

• Essential Health and Safety for 

Managers - a guide to good practice 

in the EU by Ron Akass. Gower; 

1994; £32; ISBN 0 566 07332 3.

December: COVENTRY AND
WARWICKSHIRE TEC teamed «P 
with Jaguar cars to create an ' 
award-winning training 
programme. ...

April: HAMPSHIRE TEC createda 
new Corporate Guidance service ; 
to help businesses analyse 
problem areas.

July: POWYS TEC achieved the 
highest percentage oflteachers: 
placed in business and industry 
in the UK at 27 per cent.

June: TYNESIDE was appointed 
to run one of 10 three-year pilots 
under the DTl’s improves Loan : 
Guarantee Scheme.

February: LAWTEC and ELliEC 
received a year’s funding from 
the European commission to 
improve training and 
employment opportunities for 
prisoners and ex-offenders.

September HAWTEC was 
commended for the TECs 
achievement under the Teacher 
Placement Service, ft:

THE INSTITUTE OF COMMUNITY 

STUDIES contributes two books 

to the unemployment debate.

In Beyond Punishment, Frank 
Field1 MP and Matthew Owen call 
for a shake-up in unemployment 
benefit provision so that better 
measures to reduce dependency can 
be implemented. Among their pro
posals are that tax spending should 
be shifted away from the social se
curity budget towards making peo 
pie employable, and that attendance 
at training schemes should be ended 
as a condition of receiving benefit

In Europe Isn’t Working, Field, 
Owen and Liam Halligan go back 
to Keynes to find solutions to un
employment. They want full em
ployment to be the main aim of eco
nomic policy in Europe and of ac
tion by the European Commission. 
They call for Community-wide fis
cal measures, the stimulation of de
mand, labour market flexibility 
rather than deregulation, and a ten- 
year rolling programme of public 
expenditure.

Engineering 
success

3N PEOPLE are unem- 

i OECD countries: the 

Intensified global com- 

>nd societies’ failure to 

structural change, ar- 

OECD Jobs Study.

ries of three publications 
isation for Economic Co- 
and Development says 

i led practices need to be 
and governments should 
engaged in reducing un-

• Beyond Punishment - Hard 

Choices on the Road to Full Employ

ability by Frank Field and Matthew 

Owen. Institute of Community 

Studies; 1.994; £9.95; ISBN 0 

9523355 1 4.

• Europe Isn't Working by. Frank 

Field, Liam Halligan and Matthew 
Owen. Institute of Community 

Studies; 1994; £9.95; ISBN 0 

952335506.

HEALTH AND Safety at work is 
an area in which most manag

ers are not expert, yet European 

regulations are making the is

sue more important: contraven

tion of the rules can have seri

ous personal consequences.

This book deals in detail with 
health laws and regulations, and 
matters such as fire, accident report
ing and hazardbus substances. Each 
chapter contains a management ac
tion checklist.

• Developing Women Managers- 

Current Issues and Good Practice, by 

Mary McDougall and Sheena 

Briley. HMSO; 1994; £19.95; ISBN 

0 11 495228 0.

NOT ONLY ARE women manag
ers here to stay: changing work 

patterns mean that more will be 

needed.

This books brings together cur
rent initiatives used by private and 
public-sector employers in Scotland 
to develop their women managers, 
and comments on their benefits.

Case studies involving BT and 
the Royal Bank of Scotland are 
used, and practices such as network
ing and organisational culture 
change are examined.

• Investing in Older People at Work 

Health Education Authority. 1994; 

£15.00; ISBN 0 7521 0116 1.

;CD Jobs Study - Facts, 

Strategies OECD; 1994; 

N 92 64141456.

A RANGE OF EXPERTS in eco

nomics, sociology, social his

tory and social policy made 

their voices heard in a 1993 con

ference organised by the Em

ployment Service and the Policy 

Studies Institute and now 

turned into a book.

Collectively they argue that the 
bld explanations Of unemployment 
have collapsed, and they identify 
new labour realities. Editor Michael 
White says that research and analy
sis needs a direct link with the for
mulation of public policy.

Promoting women 
managers________

NEW TECHNOLOGY is throwing 

up many challenges for organi

sations and employees. In The 

Business of Learning, the Inter

national Labour Office focuses 

on the ‘knowledge economy’: or 

how organisations learn.

Using empirical evidence and 
direct observation in several coun
tries, the author discusses how tech
nologies affect productivity and em
ployment; whether new technology 
demands new work patterns; and 
the implications of these changes 
for training and education.

UtkefTl

BUSINESS RE-ENGINEERING is 

the concept of the future, ac

cording to consultant Nick 

Obolensky. But how do you do 

it? Obolensky offers a guide 

that readers can dip in and out 

of.

The author first explains how to 
re-engineer and how to keep the 
programme going when change 
fails to materialise. He then supplies 
case histories of re-engineered or
ganisations, and finally, offers a 
range of tools and techniques.

May: DORSET TEC launched a 
freephone hotline for school 
leavers and their parents to 
inform them about training, while! 
Avon TEC went live with i hew 
NVQ network to bring together , 
the county’s registered 
assessment centres. S;

“THE GOVERNMENT needs no 

convincing that age discrimina

tion in the workplace does ex

ist,”: said Health Minister Bar

oness Cumberlege at the 1993 

European Union symposium, In

vesting in Older People at Work.

This book publishes its 
proceedings.As the number of 
school leavers falls, the text recom
mends how to avoid discrimination 
against workers over 40 and to pro
mote healthy lifestyles. Case stud
ies and other presentations are used 
and good practice highlighted.

January: SURREY TEC joined 
forces with the DTI to offer local 
businesses a 12-month Export 
Guidance Programme and 
Hertfordshire TEC launched 
Quality Steps to help companies 
achieve the BS5750 standard.

THIS POLICY Studies Institute 

survey reviews issues involved in 

current employment rehabilita

tion for disabled people.

Authors Jane Lakey and Rebecca 
Simpkins had three objectives: to 
assess the quality of local rehabili
tation; identify ways agencies 
should be monitored; and look at 
ways of developing local provision 
to meet clients’ needs.

Staff from five agencies and 14 
rehabilitation clients were 
interviewed and 10 case studies ate 
examined.

U 
Hird 
Etail 
Hmic 
i tec hr
Lchan: 
&|O'

st publication looks back 
)s to provide an overview 
,s of unemployment, and 
regies forjob creation and 
teasures.
and II (the second and 

■? series) go into greater 
employment; macro-eco- 
/elopmerits; investment; 
:y; wages; policies and 
i the labour market; un
mt benefits and taxation.

Some of the most significant 

initiatives from TECs last year 

reproduced with kinj 

permission from TECAgen^ 

magazine.

• The Business of Learning by Joao 

Batista Araujo e 

1994; 25 Swiss 

1085229

• Unemployment and Public Policy 
in a Changing Labour Market by 

Michael White.; Policy Studies In

stitute Publishing.; . 1994; 

£19.95;ISBN 0 85374 639 7.

Ba/|'
, £8.00

October: TEESSIDE opened a
Training Advice and 
Development Centre in 
Middlesbrough.

November: Halo, a subsidiary of 

BUSINESS LINK DORSET, 
introduced its private capital 
service for small firms.

I HThe D Jobs Study - Evidence 

MKE' itions, Part 2: The Adjust

ment P ialofthe Labour Market. 

BeCD; 1994; ISBN 92 64 14241 X.
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H?resurgence of mass unemployment in the West has sparked 
Hacademic and policy debate both on its causes and solutions.

■ recent books offer insights into this problem.

! professor azizur khan 
1 makes his contribution through 
I the International Labour Office 

I s oming Unemployment.

; dlyses the employment 
B®'ai in major regions and coun- 
Brs’ asscsses recent liberalisation 

- and sets out an agenda for 
jR^al action to boost output, trade 

entire the equitable distribution 
| •tie gains.

A bi-monthly selection of recent books and videos which may be 
of interest to Employment Gazette readers.

■HOi/ercom/ng Unemployment, by 
HK'2ur Rahman Khan. Interna- 
KSnal Labour Office; 1994; 17.50 
lSwia' francs; ISBN 92 2 109187 2.



STATISTICAL updateSTATISTICAL update

CHANGES IN AVERAGE EARNINGS - 3rd QUARTER 1994 Duarterly projections of the New Earnings Survey - October 1994

All employees on adult ratesOccupation

UnderlyingFurther adjustmentsSeasonallyDate

Continues overleaf>■

Average gross weekly earnings for full-time employees on adult rates, October 1994Table

FemalesMales■lusti

125

7.0120

6.5

6.0115

5.5

5.0110

4.5

4.0105

3.5

3.0100

Table 1 Whole economy average earnings index: ‘underlying’ series (1990=100)

Figure 2 Underlying earnings growthFigure 1 Whole economy earnings index
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IN THE third quarter of 1994, 
the underlying annual growth in 
average earnings for the whole 
economy was 3 3/4 per cent, un
changed from the previous two 
quarters. This period of stability 
follows a pattern of falling growth 
rates, from a peak of 10 per cent
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code

Information on the Retail Prices 
Index is published each month 
i n tables 6.1 -6.8 of the Labour 
Market Data Section.

Prepared by 
the Government 
Statistical Service

forestry and fishing 

id water supply industries 

of minerals & ores other 

sis; manufacture of metals, 

I products and chemicals 

al engineering

IgstiiT
Ecto

HIS NOTE sets out the 
adjustments made to the 
Average Earnings Index 

to calculate the underlying rate 
of earnings growth. The 
adjustments take into account 
temporary influences such as 
arrears of pay, variations in 
the timing of settlements and 
the influence of public holidays 
in relation to the survey period. 
The adjustments, applied 
between January 1990 and

>d average earnings in

1994
stimated that the average 
■ekly earnings of full-time adult 
ss in October 1994 were 
Tables 1, 2 and 3 show the 
figures for nine occupation 
ind manual/non-manual), 
industry groups, and standard 
;f Great Britain.

8

91

93,95

9 

0-9

December 1992, were pub
lished on page 50 of 
February 1994 issue 
Employment Gazette. 
The derivation of

2.5 '

2 0 v/Z IHII I-z H H177//' '//'//'/
' Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Qq 

1992 1993 1994

95 
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3
1990 1991 1992 1993 1994

Annual percentage change 

8.0

This article presents the 
ts of projecting the April 
<4 New Earnings Survey 

to October 1904.

the 
underlying rate of increase was 
described in the November 
1989 issue of Employment 
Gazette pp 606-612. A longer 
run of the underlying index on 
a consistent basis was given 
in the December 1989 issue of 
Employment Gazette, page 674.

Table 1 Average gross weekly earnings for full time employees, October 1994

48 FEBRUARY 1995 EMPLOYMENT GAZETTE

in 1990 to a low of 3 per cent in 
1993.

During the 1980s, J 

underlying rate for the who] 
economy never fell below 7 
per cent, though it is estimatJ 
that annual earnings growth w« 
lower in 1967, at around 2 p!t 
cent. Underlying average earning 

have been increasing faster than 
the Retail Prices Index, leading 
to a rise in average earnings i[ 
around 9 per cent in real tetnj 
since 1990.

In manufacturing industries! 
the underlying annual increases 
earnings was 4 1/2 per cent a 
Quarter 3 1994, the same as the 
rate for Quarter 2. In the last 
quarter of 1993 the rate was at id 
lowest value since the series began 
in 1980 (4 1/4 per cent). |

For service industries, dir 
underlying annual rate remaind 
at 31/2 per cent. Earnings grow 
in the services reached its lows 
level in the second and third 
quarters of 1993, when it hadM 
lowest rate since the sendees serie 
began in 1985. The last peak* 
service earnings growth was ij 
Quarter 3 1990, when it stood® 
10 per cent.
• Articles in this series appeit 

quarterly.
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Manufacturing 
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7.5

Major

group Male Female All

Managers and administrators 1 514.2 353.2 472.5

Professional occupations 2 491.9 405.5 459:7

Associate professional and

technical occupations 3 434.0 329.0 388.9

Clerical and secretarial occupations 4 270.0 227.0 239.9

Craft and related occupations 5 306.8 180.0 296.3

Personal and protective service

occupations 6 301.1 197.7 256.9

Sales occupations 7 307.6 202.0 261.6

Plant and machine operatives 8 287.9 194.5 270.8 '

Other occupations 9 241.7 168.5 227.8

All non-manual occupations 431.8 281.9 363.2

All manual occupations 283.0 182.9 264,9

All occupations 1-9 365.2 264.7 328.9

Underlying
adjusted (index points)

Arrears Timing etc

index increase 
over last 1:2 
months(%)

Jan 1993 117.0 -0.1 0.8 117.7 4 3/4

Feb 118.2 -0.1 0.6 118.7 4 1/2

Mar 118.7 -0.1 0.1 118.7 4

Apr 117.6 -0.1 1.5 119.0 4

May 118.3 -0.1 -0.3 117.9 3 3/4

Jun 117.8 -0.2 0.2 117.8 3 3/4

Jul 118.3 -0.1 0.4 118.6 3 1/2

Aug 118.9 -0.2 0.2 118.9 3 1/4

Sep 118.8 -0.2 0.7 119.3- . 3

Oct 119.4 -0.1 0.1 119.4 3

Nov 119.7 -0.2 0.7 120.2 3

Dec 119.6 -0.2 1.9 121.3 3 1/4

Jan 1994 121.2 -0.1 0.9 122.0 3 3/4

Feb 123.5 -0.1 -0.1 123.3 3 3/4

Mar 124.0 ,0.1 -0.4 123.5 4

Apr 121.8 -0.1 1.9 123.6 3 3/4

May 123.8 -1.2 -0.1 122.5 4

Jun 122.3 -0.1 0.0 122.2 3 3/4

Jul 122.8 -0.3 0.6 123.1 3 3/4

Aug 123.5 -0.2 0.1 123.4 3 3/4

Sep(provisional) 123.3 -0.2 0.8 123.9 3 3/4

Males and females

Manual Non 

manual

All Manual Non 

manual

All Manual Non 

manual

All

221.0 335.8 243.7 1'71.5 223.9 197.6 217.2 308.0 238.5

383.8 - 543.7 463.2 * 309.2 307.4 391.0 464.5 431.1

315.0 456.1 371.6 208.3 274.0 251.2 301.1 402.6 347.2

300.9 417.8 346.1 192.2 232.8 222.7 294.5 375,2 329.7

286.0 433.9 359.5 192.2 255.8 220.6 259.5 391:.4 323.2

302.2 434.4 356.7 196.7 259.8 232.9 288.1 395.2 335.4

294.4 466.6 346.4 203.7 263.9 230.6 271.4 385.1 313.2

342.1 469.8 401.5 219.1 310.6 288.5 322.7 405.5 368.5

288.3 435.0 341.5 180.6 268.9 221.7 258.0 372.9 303.4

279.6 418.0 331.1 * 232.8 231.5 279.1 378.5 321.7

243.7 341.8 306.3 170.9 214.5 210.8 234.7 287.1 273.1

189.0 300.8 227.8 148.1 221.8 176.7 170.5 261.9 204.1. ■

232.1 339.0 296.4 157.1 215.9 204.5 215.6 285.4 262.8

297.1 429.8 343.4 284.7 260.3 266.3 296.2 368.5 327.9

305.1 503.1 376.2 253.2 342.1 323.6 301.4 448.0 366.5

299.9 456.2 355.0 274.6 288.6 285.6 298.0 377,6 341.4

365.2 536.3 530.4 * 291.1 290.7 346.9 403.6 402.4

259.0 510.4 463.0 193.4 290.8 288.1 252.8 408.8 389.9

266.2 504.4 465.2 197.2 286.8 285.0 260.6 399.1 385.1

257.7 394.6 377.8 201.Q 271.6 269.3 248.5 340.0 332.1

237.7 448.4 406.4 165.4 322.0 311.8 209.7 363.3 345.4

244.0 414.6 375.7 172.4 303.7 288.5 217.1 350.6 328.4

283.0 431.8 3652 183.8 281.9 264.7 264.9 363.2 328.9

Index (1990 = 100)

—— Retail prices (rebased to 1990=100) 

— Underlying earnings (1990=100)



Table 3 Average gross weekly earnings for full-time employees, October 1994

Region Males Females Males and females

Manual Non 

manual

All Manual Non 

manual

All Manual Non 

manual

All

South East 301.6 487.3 422.9 206.5 319.5 304.8 284.0 412.1 ■ 378.2

East Anglia 275.7 400.9 337.6 174.3 260.1 244.6 259.7 335.4 305.7

South West 273.3 403.4 346.8 175.3 262.6 248.5 256.5 339.8 311.7

West Midlands 276.4 403.3 339.0 177.2 257.0 239.4 257.7 336.3 304.4

East Midlands 275.5 382.7 327.7 171.4 255.4 233.3 254.3 328.0 296.4

Yorkshire & Humberside 279.2 388.0 334.1 174.5 257.1 241.3 "262.4 327.9 301.5

North West 281.7 405.5 346.8 177.5 261.6 246.6 263.4 337.8 310.5

North 280.7 388.4 330.6 174.7 255.1 239.9 264.6 325.3 299.9

England 284.9 436.7 370.1 185.0 284.9 267.9 267.0 367.8 333.3

Scotland 271.7 404.0 338.4 178.7 265.1 247.1 252.7 336.0 303.8

Wales 274.5 378.8 323.6 177.5 260.7 241.9 255.8 321.8 294.3

Great Britain 283.0 431.8 365.2 183.8 281.9 264.7 264.9 363.2 328.9

Table 4 Multipliers used for ratio projections

Males Females All

Manuals 1.0081 1.0102 1-0084

Non-manuals 1.0084 1.0126 1.0102

All 1.0084 1.0123 1.0098

For categories not shown in tables 
1-3, users can construct their own 
October 1994 projections by applying 
the appropriate multiplier from table 4 
to the NES estimates for April 1994.

The multipliers are produced by 
scaling the equivalent 3x3 table of

annual increases in weekly earnings 
obtained from the 1993 and 1994 New 
Earnings Surveys so that the overall 
increase (which was 2.8 per cent) 
equals the 0.98 per cent increase in 
the Average Earnings Index (AEI) 
between April 1994 and October 1994.

The AEI used is an unpublished series 
which excludes arrears of pay.

• Articles in this series appear quarterly in W 

November, February, May and August 

Employment Gazette.
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* Tai q into account the cost of living,

■ est ated average take-home pay for 

I an married UK production worker as
■ def sd by the OECD is lower than in 
| Lu ibourg but higherthan in all other 

| El! countries, including the new 

B ent its in 1995.

Take-home pay compared: 
production workers in the UK and OECD, 1993

• Es ted take-home pay for a married 

1 ct i on an average production I wc r’s earnings is also higher in I th < than in other EU countries 

ex i Luxembourg, Belgium and the

■ fc West Germany.

® Est'mated take-home pay for a UK

■ pre ction worker is lower than in 
| Aus ralia, Canada, Japan and the

■ Ur ' States for both a single person

■ an' or a married couple with children.
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How does take-home pay in the UK compare with that in other advanced industrialised countries? 
This article looks at the evidence, using estimates based on figures from the Organisation for Economic 

Cooperation and Development relating to production workers for the period 1990-93.

By the Employment Market Research Unit, Employment Department

• The relatively high level of UK take-

■ ho ■ pay reflects in part the low cost

■ of li-'ing in the UK compared with other

■ no: : European countries, and the

■ re ively low level of taxes on 

■employment.

• Th. OECD estimates of take-home pay 

■cover production workers only and a 

■limited range of household

■ circumstances. However, the

■ Organisation considers that for many
■ countries, inclusion of the service

■ sector and of a wider range of domestic 

■circumstances in its estimates would 

■not change them significantly.

• There are several factors, apart from 

I accuracy, which complicate the OECD

■ comparisons of living standards as

■ measured by take-home pay. Sources 
I of income other than from employment 

■(e g. self-employment) are not 

■considered, and neither are the 

■provision of public goods and services

■ and differences in the average annual

■ number of hours worked.

Introduction
— ANY COMPARISON of levels of 

 pay in the UK with those of other 
countries will generate considerable interest. 
But while pay is often compared in gross 
terms, take-home pay (gross pay net of 
income tax and social security contributions) 
is arguably a better indicator of living 
standards, as it represents the spending money 
available to the worker. Comparing take- 
home pay across countries, however, is 
difficult: definitions and coverage of statistics 
vary among countries; tax rates and taxation 
systems are different; and price levels can 
vary significantly.

This article uses figures from the 
Organisation for Economic Cooperation and 
Development (OECD) to compare the 
estimated take-home pay of production 
workers in different industrialised countries 
when adjusted to take account of differences 
in the cost of living. Although the figures do 
not provide a comprehensive comparison 
between countries, they do allow some 
assessment of the amount of goods and 
services an average worker’s take-home pay 
can buy in the UK, relative to their 

counterparts in other industrialised countries.
The article also looks briefly at service 

sector pay, using information from 
EUROSTAT, the Statistical Office of the 
European Communities.

Take-home pay: definition and 
calculations

This article is based on figures from the 
latest of a series of annual reports on take- 
home pay from the OECD, covering the 
period 1990-93.'

‘Take-home pay’ is defined as gross 
earnings less personal income taxes (income 
tax in the UK) and compulsory employee’s 
social security contributions (employee 
N ational Insurance Contributions in the UK).

In order to establish household income, 
the OECD also estimates family benefits 
received in the form of universal cash 
transfers. Child Benefit is the only relevant 
example in the UK. Although the term ‘take- 
home pay’ is used throughout this article, it 
includes estimates of cash transfers.

The Organisation summarises' its 
methodology as follows: “first, workers doing

research FEATURE
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similar kinds of work and under similar 
conditions are identified in each country; 
secondly the average earnings of such workers 
are calculated; thirdly, assumptions are made 
about the personal circumstances of these 
wage earners to enable their tax/benefit 
position to be determined”.

The OECD estimates the average annual 
earnings of production workers, defined as 
shop-floor, typically manual, full-time 
manufacturing workers. It then calculates 
the income tax and social security contribution 
liabilities and cash transfer receipts for an 
average production worker in two 
hypothetical family circumstances: a single 
person; and a married couple with two 
children between the ages of five and 12 and 
with one partner in work. The figures are 
calculated for each OECD country.* 2 These 
households are assumed to have no income 
other than income from employment - equal 
to the annual earnings of a typical production 
worker - and state cash transfers. The 
calculation of income tax liabilities ignores 
any reliefs which are related to specific 
circumstances (e.g. relief for mortgage 
interest payments).

The Tax/Benefit Position of Production Workers, 
Annual Report 1990-1993, OECD 1994. Available 
from HMSO Publications, HMSO Publications 
Centre, PO Box 276, London SW8 5DT, tel 071- 
873.9090.

Figures for Mexico and Turkey are not available on 
a comparable basis for 1993.

From OECD Main Economic Indicators October 
1994. The PPP calculations are the author's, not

More detail on the OECD’s assumptions 
and method of calculation are is given in the 
technical note at the end of this article.

OECD estimates of the take-home pay for 
a single person and a married couple are 
given in national currencies. In table 1, these 
figures are converted into the equivalent 
purchasing power in pounds sterling. The 
OECD’s estimates of Purchasing Power 
Parities (PPP)3 rather than market exchange 
rates are used to convert the national currency 
figures. By taking a weighted average of the 
price of goods in different countries, PPP 
exchange rates are a more accurate measure 
of differences in price levels and the cost of 
living than market exchange rates. As they 
assess the price of goods to consumers, they 
take into account differences in indirect taxes 
such as VAT.

PPP exchange rates value the pound 
sterling more highly against most northern 
European countries’ currencies than market 
exchange rates do, suggesting that the cost of 
living in the UK is lower. The table also 
reproduces OECD estimates of take-home 
pay as a proportion of gross earnings. The 
OECD figures for estimated take-home pay 
converted to pounds sterling are also plotted 
in figure 1..

Take-home pay of production 
workers - findings

There is considerable variation in estimated 
take-home pay between different OECD 
countries and within the European Union 
(EU). Comparing the UK with other EU 
countries, estimated take-home pay for a 
single production worker is higher in the UK 
than in all the other countries except 
Luxembourg (this includes the new entrants 
to the EU in 1995: Austria, Finland and 
Sweden). Estimated take-home pay for a

Table 1 Average annual estimated take-home pay of production workers in 
manufacturing in 1993

Single person Two-child family with 

one earner

Converted to 

£ sterling3

As a per cent 

of gross 

earnings

Converted to 

£ sterling3

As a per cent 

of gross 

earnings

European Union
■ '

Belgium 8,644 62.8 12,104 87.9
Denmark 7,899 53.0 10,054 67.5
France 8,036 73.1 9,551 86.9
Western Germany* 9,713 63.4 12,034 78.5
Greece 5,462 82.5 6,653 83.7 I

Ireland 8,571 67.7 9,991 78.9 I

Italy 9,400 73.5 10,566 82.6
Luxemburg 11,459 74.8 15,412 100.6

Netherlands 9,300 58.5 10.999 69.2
Portugal 4,956 82.6 5,515 91.9 *

Spain 8,019 81.6 8,680 88.3 i
United Kingdom0 10,538 74.4 11,909 84.1

New entrants to the EU

Austria 8,946 73.6 11,235 92.4
Finland 7,408 64.3 9,043 78.5 .
Sweden 7,736 70.5 8,871 80.9 ]

Other OECD countries*

Australia 11,261 77.2 12,469 85.5
Canada 11,905 73.7 13,647 ' 84.5
Iceland 7,805 80.1 .11,132- 114.3 ’

Japan 11,467 84.6 12,235 ■ 1 90.2
New Zealand 9,551 . 76.0 9,771 77.8

Norway 9,715 71.3 22,841 86.9

Switzerland 13,111 78.6 15,207 91.2
United States 11,873 74.0 13,002 81.1

Sources: The Tax/Benefit Position of Production Workers, 1990-1993, (OECD 1994) 
OECD Main Economic Indicators October 1994

a Converted at Purchasing Power Parity (PPP) exchange rates which take account of the cost of living in different countries.!
b Federal Republic of Germany as constituted prior to 3 October 1990.
c Financial year - 1993/1994.
d Figures for Mexico and Turkey were not available on a comparable basis from 1993.

married couple on a production worker’s 
earnings is also higher in the UK than in most 
other EU countries, although it is lower than 
in Luxembourg and marginally lower than in 
Belgium and western Germany.

Looking at the OECD as a whole, estimated 
take-home pay for production workers in 
most EU countries, including the UK, is 
lower than in Australia, Canada, Japan and 
the United States for both a single person and 
for a married couple with children.

These comparisons generally indicate that 
UK pay compares favourably with other 
European countries. There are a number of 
reasons for this. The high levels of UK take- 
home pay reflect the relatively low cost of 
living in the UK compared to other northern 
European countries, as measured by the 
difference between PPP exchange rates and 
market exchange rates. Even in a comparison 
based on market exchange rates, however, 
UK gross pay would still be higher than in 
France and Spain, though still some way 
behind western Germany and the 
Netherlands. Another factor is the relatively 
low level of taxes on employment in the UK 
compared to other northern European 
countries. Although the UK’s relative position

has remained constant in recent years, it has 
improved since 1978, especially for singly 
people.

EUROSTAT data on the service 
sector

Less comprehensive information is 
available on pay in the service sector. Tht; 
most recent information from EUROSTAT1) 
indicates that average gross monthly earning 
for non-manual workers in the four service] 
sectors covered (including retail distribute 
and banking and finance) were generally 
higher in the UK than in France, Belgium# 
western Germany, once the cost of li ving has) 
been taken into account. Of the countries; 
where data were available, only Luxembourg 
had higher service sector pay;

EUROSTAT does indicate, however, that 
these figures need to be treated with caution 
Even so, it is worth noting that they folio*1) 
broadly similarpattem to the OECD’s figm®) 
for production workers, although the OECD) 
estimates the gross earnings of product!® 
workers to be lower in the UK than ® 
Germany and the Netherlands;, whereas. 
EUROSTAT estimates gross earnings in the) 
service sector to be higher.
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Technical note

Definitions
The annual earnings figures include 

overtime and usually include holiday pay, 
although fringe benefits are usually 
excluded. The OECD estimates that 
fringe benefits usually account for less 
than 1 per cent of earnings, although the 
US is a notable exception and fringe 
benefits usually amount to at least 5 per 
cent of earnings there.

Main simplifications
The OECD distinguishes between 

'standard’ tax allowances (eligibility for 
which is automatic or depends on family 
circumstances) and ‘non-standard’ 
allowances, which may depend on a 
household’s pattern of spending. In the 
UK an example of standard relief is the 
personal allowance, while an example of 
a non-standard relief is Mortgage Interest 
Tax Relief. Standard tax allowances are 
taken into account in calculating tax 
liability but non-standard allowances are 
generally not.

There is a similar distinction between 
‘universal’ cash transfers which the 
OECD includes, arid other cash transfers 
such as housing subsidies which are not 
universal and which may be received by 
a production worker on average earnings 
in some OECD countries. Estimates of 
the latter are not included by the OECD.

It is hot possible in this technical note to 
list all the simplifications and assumptions 
made by the OECD, but the following are 
considered to be the most significant. 
For more information, consult the OECD 
publication.1

Purchasing Power Parity exchange 
rates

Market exchange rates tend to reflect 
differences in price levels over the longer 
term. There are, however, differences in 
the prices of goods and services traded 
in world markets, rather than all goods 
and services that are produced. Market 
exchange rates also reflect capital flows 
and are subject to speculative 
movements.

PPP exchange rates are a more 
accurate measure of differences in price 
levels than market exchange rates. PPP 
exchange rates are calculated by 
comparing the cost of buying a particular 
‘basket’ of goods and services in one 
country with the cost of buying the same 
basket in a different country. PPP 
exchange rates are not affected by 
capital flows and speculative movements 
and give a direct measure of differences 
in the cost of living between countries 
However, they do depend on the 
particular basket of goods and services 
selected, so that estimates of PPP 
exchange rates can differ. The PPP 
rates used in this article include all 
elements of Gross Domestic Product, 
investment as well as consumption.

Inow 
pigui

units - such as a married couple and two 
children with both adults in employment - 
are not considered.

Apart from issues to do with the accuracy 
of the figures themselves, there are other 
reasons why it is not simple to make 
inferences about relative levels of living 
standards from differences in estimated take- 
home pay. The figures only include income 
from employment, and thus do not consider 
other sources of income, such as self
employment or financial investment, or, 
indeed, the range and extent of provision of 
public goods and services, which may vary 
between countries. Differences between 
countries in the average annual number of 
hours worked is also likely to affect workers’ 
standards of living, as leisure time is a 
valuable commodity.

the OECD’s. The OECD publication does not 
convert national currencies figures for earnings, 
take-home pay or cash transfers to a common 
currency.

4 Earnings: Industry and Services 1993, EUROSTAT 
1994, p 239.
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I -I Average annual estimated take-home pay of production workers in 
|Ure manufacturing in 1993a

H In port' the OECD considers at some
■ lengr v representative and reliable its
■ figur . Aside from the simplifications
■ and u iptions described in the technical

■ rote. nictation of the figures needs to 
■K»gi r hat they refer to production workers

n ufacturing rather than to all
■ etnp: cnt.andconsideronlyalimitedrange

ho : .hold circumstances. For example, 
|Me si ■' of employment accounted for by 
E(^nui turing (where production workers are 
Hffated; has fallen in most OECD countries

Mdi icd between 15 and 3 5 per cent of total 
Eployment by the early 1990s. This has 
fen matched by a general increase in the 
^are ''I employment in the service sector, 
giich is not covered by OECD figures.
■That said, the OECD believes that for many 
C0lln ics, extending the coverage of its figures 
■ incmde other types of worker would not 
flake a large difference to estimates of take- 
wme Pay-
■The OECD recognises that an important 
B>itation on the range of household 
■cumstances for which its take-home pay 
genres aic calculated is that two-earner family 

a At purchasing power parity exchange rates
b Federal Republic of Germany as constituted prior to 3 October 1990 
c 1993/94 financial year



VAT Registrations and 
Reregistratinns in the UK 

(minty and Ustrict analysis] 
flU2-fl93

Available now are the latest official statistics on the number of 
businesses registering and deregistering for VAT. They provide a 

detailed picture of the state of the small firms sector, and can be a 
valuable tool in evaluation, planning and marketing.

The tables available are:
• stocks of VAT registered businesses as at end 1991, 

end 1992 and end 1993
• registrations and deregistrations during 1992 and 1993

• net changes in stock during 1992 as a percentage of 
end 1991 stocks

• net changes in stock during 1993 as a percentage of 
end 1992 stocks

The data are available down to 10 industry sectors within each Local 
Authority District. The data can be provided in SuperCalc, Lotus, or ASCII 
formats (3 1/2" or 5 1/4" disk) in addition to a hard copy being available.

Each costs only £20, for any format. Alternatively, the data can be 
accessed direct via NOMIS.

For further information and order form please contact:
Small Firms Statistics Unit
Department of Trade and Industry
St. Mary’s House Tel: (0114) 259 7538
Sheffield, S1 4PQ Fax: (0114) 259 7505

Progress towards a flexible labour market

FEBRUARY 1995 EMPLOYMENTGAZETTE 55

research FEATURE

lingsKej

I At

ter

■ We
I de

■ let

I cc
J nn

I PtI ar

le range of indicators suggest 

he British labour market has 
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.> micro-economic level, both 

rial and internal flexibility have 

ased: part-time employment has 

,sed steadily over the past 20 

, and self-employment has 

1 rapidly since 1979; working 

,ns have become more diverse; 

any barriers to flexibility within 

irkplace have been removed.

determination has become more 

itralised: by 1990, it is likely that 

han half of ail employees were 

ed by collective bargaining; 

twhile the link between pay and 

>rmance has been strengthened 

elative wages are more flexible.

to contribute to economic growth by 
securing a competitive, efficient and 
flexible labour market.

This article looks at trends in relevant 
labour market indicators, and whether they 
are consistent with greater flexibility. It 
presents key findings from a more detailed 
study, published in the Employment 
Department’s Research Series.1

There is, however, no simple or 
unambiguous measure of flexibility: a wide 
range of relevant indicators at both micro
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Greater labour market flexibility has been UK Government policy since 1979 and is now recognised as a 
policy priority across Europe. But just how flexible has the British labour market now become? 

This article summarises the findings of a major study.1
By Mark Beatson, Economics, Research and Evaluation Division, Employment Department2

he macro-economic level, 

oyment levels now respond more 

quickly to changing economic 

Conditions.

| There is less evidence of greater wage 

■flexibility at the macro-economic

■ level, although very recent

■ developments indicate such a trend: 

fe average earnings growth during the 

■past two years has been very low in 

■relation to recent history.

• The main factors which are likely to 

■have led to greater labour flexibility 

■are: greater competition, both 

■nationally and globally; changes in 

■production methods; changes in the 

■structure of demand and supply; and 

■government policies.

■ Greater flexibility may be one factor 

■behind the UK’s improved 

■productivity record. It may also help 

| to explain why unemployment fell at 

■such an early stage in the current 

■recovery.

Introduction
FLEXIBLE LABOUR markets play 
a central role in improving the 

performance of the economy through their
capacity to adapt quickly to changing 
economic conditions.

Both the recent OECD Jobs Study3 and 
the European Commission’s White Paper, 
Growth, Competitiveness, Employment? 
recognised the significance of labour 
market flexibility; greater flexibility is 
also a UK policy objective. Indeed, the 
Employment Department’s overall aim is

Photo: Jacky Chapman



and macro-economic levels need to be 
considered.

In addition, there are some practical 
limits to this exercise. Many labour market 
indicators vary systematically over the 
economic cycle, so the analysis should 
look at developments over at least one 
complete cycle. As the last cycle ran from 
1979 to 1990, changes since the end of the 
1970s should be considered. Data 
limitations, however, mean that this is not 
always possible.

Nevertheless, on balance it can 
reasonably be concluded that the British 
labour market has become more flexible. 
The key findings are summarised in table 
1

A number of indicators point quite 
strongly towards this conclusion. These 
include trends in: part-time and self
employment; working time patterns; 
functional flexibility; measures of wage 
determination; relative wage flexibility; 
and links between employment, hours 
worked and output.

Because of gaps in the data, the evidence 
is less clear for some of the other indicators 
such as engagements and dismissals and 
labour mobility. Significantly, however, 
none of these indicators suggests that the 
labour market has become less flexible.

The remainder of this article reviews 
these trends in greater depth. In structuring 
the evidence it is useful to distinguish how 
labour markets react to economic change. 
This occurs in two ways: by adjusting 
physical quantities, i.e. the number of 
people employed or hours worked; or by 
adjusting prices, i.e. wages. (In practice, 
both quantities and prices adjust to some 
extent.) The article concludes with some 
international comparisons, as well as 
thoughts on the possible causes and 
consequences of greater flexibility.

Micro-economic flexibility 
indicators: employment and hours 
worked

Firms operate in an uncertain and 
changing environment, and therefore need 
some flexibility in the amount of labour 
they use. ‘External flexibility’ is defined 
as the ability of employers to vary the 
amount of labour they use by changing the 
number of people employed. ‘Internal 
flexibility’ does not involve changes in 
employment levels, but is achieved through 
changes in the number of hours worked, or 
in the range of tasks which employees 
perform.5

Part-time, temporary and self
employment

Certain types of work may enhance 
external flexibility, namely part-time work, 
temporary work, and self-employment. 
These offer the possibility of matching 
labour supply more closely to labour 
demand:
• in the case of temporary work,

Per centa

1990 199419871984

5,716 6,1215,3164,913

11

Eoula

1,3961,1881,1811,236

Indicator

Billr

Yes

Yes

Uncertain;

Per cent of establishments3
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Evidence of greater I 
flexibility since the J 
end of the 1970s

flexibility comes from the time-limited 
nature of the employment relationship; 
in the case of self-employment or sub
contracting, the potential for greater 
flexibility exists because the firm enters 
into a contract for services rather than 
a contract of employment;
employers find it easier to match part- 
time jobs to specific production

Engagements and dismissals
The flexibility to change employment 

levels through engagements and dismissals 
is, however, a more general issue. If the 
costs associated with recruitment or 
dismissal are high, employers are likely to 
make less use of external flexibility. 
Unjustified or inefficient constraints on 
employers’ freedom of action may have a

Yes

Prob ably yes

Probably yes

Yes

Uncertain

fa P-
|SI p;

Inc1-
K rear
H Ter

why people take up part-time or temporary 
jobs. A relatively small proportion of part- 
time workers appear to be involuntary 
part-timers, (i.e. they worked part-time 
because they could not find a full-time 
job). The proportion of involuntary 
temporary employees has tended to be 
higher. This may be one reason why 
temporary work is less widespread, and 
has not increased to the same degree.

Employee demand for these forms of 
work also seems to differ between men and 
women. Women (especially married 
women) were less likely than men to be 
involuntary part-time or temporary 
workers.

similar effect.
The trend in recruitment and training 

costs is uncertain and there is little in the 
way of hard evidence. However, ope 
indicator of the constraints on firms’ 
recruitment activities is the incidence of 
joint regulation (between management and 
employees). Joint regulation is self
defined, but is likely to include collective 
agreements, grievance procedures, and 
codes of practice. Table 3 shows that the 
proportion of workplaces with joint 
regulation of recruitment declined, 
considerably between 1980 and 1990. 
There is a similar trend in the joint 
regulation of employment levels.

Turning to dismissals, British employers 
face relatively few legislative constraints 
compared with many of their competitors 
on their ability to make redundancies. The 
coverage of employment protection 
legislation was also narrowed during the 
first half of the 1980s; although a number 
of rights apply regardless of length of 
service, the qualifying period for general 
rights to claim unfair dismissal and

Figure 1 Part-time, temporary and self-employed workers as a percentage of all 

employees/workforce; Great Britain 1971-1994

Eble 3 Joint regulation of recruitment and employment; Great Britain

ELegotiated at some level 
fccruitment

Staffing levels •

Negotiated at establishment level

■ecruitment

■affi ng levels

|suggest 
fc '
(specific
Which cover extended opening hours).
H There is also significant demand from 
■nployces themselves for more flexible 
| forms of work. Part-time, temporary and 
ISlf-employment may all increase the 

flexibility of labour supply by drawing 
I ptople into the labour market who would 

be unable or unwilling to undertake full
tine, permanent work. Table 2 presents 

sLabour Force Survey data on the reasons
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1. Micro-economic flexibility indicators: employment 

and hours worked

Part-time, temporary and self-employment

Engagements and dismissals

Working time

Functional flexibility

Labour mobility

2. Micro-economic flexibility indicators: wages

Wage determination

Relative wage flexibility:

Regions

Industries

Human capital

3. Macro-economic flexibility indicators: employment 

and hours worked

Relationship between employment, hours worked and output

4. Macro-economic flexibility indicators: wages

Real wage flexibility

Table 1 Summary assessment of whether the labour market has become 
more flexible

Source'. Workplace Industrial Relations Surveys: 
■Establishments with 25 or more employees where recruitment/staffing levels were the subject of joint regulation between management and the largest manual/non-manual bargaining unit. The 
■ ™ pint regulation' is self-defined.

------------------------- ’ Source'. Labour Force Surveys.

•ing no answer are excluded from the percentage calculations. There was a surprisingly high proportion of temporary employees in this group in 1984 (about 15 per cent of the total). 

asesMhere^ncTreasons for working part-time were given. For 1984-1991, 'other reasons' was one of the valid responses to the question. In 1994, only people who did not give a 

working part-time are recorded under this heading.
/ status is self-defined.
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- after remaining broadly flat 
:ut the 1970s. Consistent data on 
■y work are only available from 
wards, but the increase over the 
ide has been relatively modest. A 
of temporary workers and a large 

/ of part-time employees are 
whereas around three-quarters of 
employed are men.
types of work have increased in 

ince for a number of reasons. 
iBvidence from employers, collected by the 
Kmplo ;rs’ Labour Use Strategies project7, 

that the most important reason is 
ftween these types of work and 
business needs (eg. part-time jobs

■ Part-time3 BH Temporary15 HI Self-employed3

Part-time employees as a percentage of all employees, June, seasonally adjusted.
Temporary employees (self-defined) as a percentage of all employees, spring.
Self-employed as a percentage of the workforce in employment, June, seasonally adjusted.

Source: Labour Force Survey and ED Stall*;
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Could1
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Btherre

Reasons why people take part-time and temporary work; United Kingdom, spring
■ble 4 ■requirements '(eg. opening hotlJ 

There have also been some differed 
in the regulatory treatment afforded tJ 
certain part-time employees.'6

Figure 1 presents evidence on trends' 
these types of work. Part-time work hj 
grown steadily over at least the past J 
years. Self-employment increased vJ 
rapidly between 1979 and 1990 - by jl

I moloyees and self-employed working part-time6(thousands) 
Kjsonforwrk/ngpart-f/me;

Hdent
■disabled
S could not find a full-time job 
Knot want a full-time job 

gher reasons3

oyees in temporary jobs6 (thousands)

■or taking temporary work:
Led contract of training

find a permanent job
Lant a permanent job r

nsons

Manual employees Non-manual employees

1980 1984 1990 1980 1984 1:990

38 23 14 32 21 15

21 8 5 14 3 3

23 10 6 15 6 5

25 15 10 15 9 7a 
b 

c

56 FEBRUARY 1995 EMPLOYMENTGAZETTE



work if

46

44

42

40

38

36

34

32

30

1971 197219731974 1975 197619771978197919801981 1982 1983 1984 1985198619871988 1989 1990 1991 19921993 W

Source: New Earnings Survey

&

Source: New Earnings Sirt1

58 EMPLOYMENT GAZETTE 59FEBRUARY 1995

or use other flexibilities (eg. flexitime). 
Certain types of flexible working (e.g. 
jobsharing and term-time working) are 
predominantly associated with women.

Flexible working arrangements appear

redundancy payments was progressively 
extended from six months to two years. 
The available evidence, some of which is 
now quite dated, suggests that the impact 
of these regulations on employment levels 
has been relatively small8 compared with 
other factors. The relatively light regulatory 
burden placed on UK employers in this 
area, however, makes it difficult to assess 
the effect of changes in the regulatory 
regime against a background of structural 
and cyclical change in the economy.

To summarise: British employers face 
relatively few constraints on their ability 
to exploit external flexibility, and these 
constraints appear to have eased during the 
1980s. There are gaps in the data, however 
(especially on hiring costs) so these 
conclusions must remain provisional.

a Full-time employees on adult rates (prior to 1984, men aged 21 and over, women aged 18 and over) 

whose pay for the survey period was unaffected by absence.

a Full-time employees on adult rates (prior to 1984, men aged 21 and over, women aged 18 and over) 
whose pay for the survey period was unaffected by absence.

Institutional barriers to functional 
flexibility do not therefore appear to be 
widespread.

Musi 
feme
lore

Hen a

Working time
Working time arrangements are one 

means of securing internal flexibility, if 
they can be structured to match the needs 
of employers (labour demand) with the 
preferences of employees (labour supply). 
A distinction can be made between 
flexibility in the average number of hours 
worked (achieved through practices such 
as overtime or short-time working) and 
flexibility in working patterns within the 
limits of a specific number of hours worked 
each week/month/year.

Figure 2 plots New Earnings Survey 
(NES see technical note) data on the 
average (paid) hours of full-time 
employees.9 Average hours worked fell 
until the early 1980s, continuing a long
term trend towards shorter working hours. 
Since then, however, average hours have 
levelled off.

Average hours tend to fluctuate over the 
economic cycle. Figure 3 shows that this 
is mainly due to changes in overtime hours, 
especially for manual employees. When 
demand is strong, more overtime is worked. 
Indeed, overtime has traditionally been a 
key source of short-term labour flexibility, 
especially in manufacturing industry. In 
contrast, employers appear reluctant to use 
short-time working when demand is weak.10

Recent survey evidence suggests that 
there is considerable diversity in working 
time arrangements.11 There are traditional 
sources of flexibility, (such as part-time 
work, overtime and shiftworking) and more 
modem arrangements which try to match 
working hours with peaks and troughs in 
demand (e.g. annual hours contracts and 
reservism12). Many employers and 
employees also have other means of 
flexibility available, such as flexitime. The 
information on trends is limited, but 
working time arrangements have probably 
become more diverse since the end of the 
1970s.

There are also differences in working 
patterns between the sexes: while men are- 
more likely to work paid overtime or shifts, 
Women are more likely to work part-time 

Job mobility and occupational mobility; United Kingdom, spring 

16-64, women aged 16-59______________________________________________““ Manual men — Manual women

Hi Non-manual men HH Non-manual women —— All persons

to meet the needs of employees as well 
of employers. Survey evidence suggeJ 
that over 70 per cent of employees w<3 
not want to change their hours of 
this were to affect their pay.13

who change their economic status varies 
from year to year, but since 1985 has stood 
at between 12 and 15 per cent.

Table 4 focuses on a smaller group of 
people - those who were in employment at 
the time of the LFS and one year previously. 
Significant numbers of job moves (changes 
of employer) take place each year. The 
number of job moves appears to depend 
upon the state of the economy, with more 
people moving between jobs when the 
labour market is buoyant. Nearly half of 
all job moves involved a change of 
industry.16

Over the same nine-year period, since 
the mid-1980s; the number of people 
reporting a change of occupation was of a 
similar order of magnitude to the number 
changing employers. A majority of people 
reporting a change of occupation also 
reported a change of employer, suggesting 
that external labour markets are a more 
important source of occupational mobility 
than internal ones, especially for women.

Evidence on migration between regions 
is available from the National Health 
Service Central Register, based upon

Labour mobility
Given changes over the cycle and 

ongoing structural change (e.g. 
technological developments), labour 
mobility is essential. People need to be 
able to move between locations, or change 
industries and occupations, if labour is to 
be put to its most productive use.

The main source of data on mobility is 
the Employment Department’s Labour 
Force Survey (LFS) (see technical note)-, 
each spring, respondents are asked what 
they were doing 12 months before. This 
information can be compared with their 
current status, but is not a complete measure 
of mobility: it is a comparison of two 
snapshots twelve months apart, rather than 
a continuous record of people’s 
movements. Consistent data is only 
accessible from the mid 1980s onwards.

The broadest measure of mobility is 
provided by movements in and out of work. 
The proportion of people of working age15 
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in 
se of autonomous workgroups and 
killed team working - still appears 

omething of a rarity in Britain. This 
be because, from the employer’s 

rive, functional flexibility involves 
, terms of training and development) 

as benefits (in terms of higher 
■vity). ,

; is evidence, however, that 
-taring firms took steps during the 
o increase functional flexibility, 
by removing barriers to flexibility 
rigid job demarcation.14
generally, the 1990 Workplace 

al Relations Survey (WIRS see 
/ note) found that managers in 

; an two-thirds of workplaces felt 
■ ■ were no constraints on their ability 
anise work as they saw fit.

Figure 2 Average hours worked by full-time employees;3 Great Britain, 
April, 1971-1994

Average hours worked 

50

Figure 3 Average paid overtime hours worked by full-time employees;3 
Great Britain, April, 1971-1994

Average overtime hours per employee

8

Manual men — Manual women

EH Non-manual men M Non-manual women — All persons

^■notional flexibility
■Fun , ,na| flexibility - another form of 
Uterml flexibility - comes from being able 
1*1 assign employees to a range of tasks, 
In,,.,, it easier to cope with predictable or 
11 able bottlenecks in demand, cover 
Kr absences etc.
■‘Full-blown’ functional flexibility -
I the sen: 
|rtulti-sl 
Id be so
Ha) bi 
lrspe' 
Ms (id 
■well 
■duel
■The
ganufa 
|80S 
maini}
Delias

Source: Labour Force Surveys
I LConorn^ status at the time of the LFS is according to international (ILO) definitions, whereas economic status one year ago is self-defined. Excludes cases where data are not available or

I Ch ^Ues^on’s n°t applicable, or where the respondent’s workplace is outside the UK.I ‘Lah0968 °f occuPation are self-defined. Analyses comparing standard statistical classifications produce estimates of occupational mobility that are significantly smaller (see pp 443-444 of
I Ch °Ur ev'dence from the Labour Force Survey', Employment Gazette, August 1991, pp 437-452).
I K anges of occuPation and employer need hot have taken place at the same time.
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1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 199219931991

Thousands

1986 1987 1988 1'989 1990 1991 1992 1993 1994

B
Ise: People who were in employment both at the time of the survey and twelve months previously3

Men 13,340 13,513 13,742 14,130 14,357 14,409 14,188 13,834 13,641

Women 9,128 9,337 9,742 10,137 10,370 10,502 10,727 10,744 10,644

All persons 22,527 22,850 23,484 24,266 24,726 24,911 24,915 24,577 24,285

I Changea of employer

Men 1,220 1,360 1,567 1,777 1,789 1,555 1,277 1,124 1,157

Women 973 1,082 1,230 1,493 1,510 1,289 1,111 967 977

All persons 2,192 - 2,442 2,796 3,270 3,299 2,844 2,386 2,091 2,135

‘Changes of occupation11

Men 1,264 1,367 1,715 1,962 1,988 1,639 1,312 1,191 1,182

Women 1,021 1,133 1,414 1,671 1,709 1,439 1,207 1,079 1,089

All persons 2,285 2,500 3,129 3,633 3,697 3,078 2,519 2,269 2,271

C langes of employer and occupation3

Men 815 943 1,091 1,280 1,287 1,039 809 708 712

Women 746 836 940 1,159 1,160 966 789 680 703

All persons 1,561 1,780 2,031 2,440 2,447 2,004 1,598 1,387 1,414

A 'Percentages of base:

Changes of employer

Men 9:1 10.1 11.4 12.6 12.5 10.8 9.0 8.1 8.7
Women 10.7 11.6 | 12.6 14.7 . 14.6 12.3 10.4 9.0 9.2

■All persons 10.3 10.7 11.9 13.5 13.3 11.4 9.6 8.5 8.8

Changes of occupation6

Men 9.4 10.1 12.5 13.9 13.8 11.3 9.2 8.6 8.7
Women 1.1.2 12.1 14.5 16.5 16.4 13.6 11.3 10.0 10.2
(All persons 10.1 10.9 13.3 15.0 14.9 12.3 10.1 9.2 9.4

Changes of employer and occupation3

Men 6 j 7.0 7.9 8.9 9.0 12 5.7 5.1 5.2
Women 8.2 9.0 9.6 11.4 11.2 9.2 7.4 6.3 6.6

»AII persons 6 9
--------------------------------

7.8 8.6 10.1 9.9 8.0 6.4 5.6 5.8



registrations with general practitioners. It 
shows that between 1.4 and 1.8 per cent of 
the entire population moves between 
regions during the course of a year. Not all 
of these moves will be due to labour market 
factors, although the overall number 
appears to change in line with conditions in 
the labour and housing markets.

Figure 4 shows that net flows between 
regions (immigrants minus emigrants) tend 
to be more modest. Certain regions - the 
South West, East Anglia, and the East 
Midlands -have tended to be net ‘ importers’ 
of population. Other regions - the West 
Midlands, the North West, the North, 
Yorkshire and Humberside, and Scotland - 
have tended to be net ‘exporters’. These 
patterns, however, appear to have changed 
a little in recent years.

Micro-economic flexibility 
indicators: wages

Efficient markets tend to exhibit a degree 
of price flexibility. In the labour market, 
this means that wage levels should reflect 
demand and supply conditions.

Wage determination
The means by which pay is determined 

is an important influence on wage 
flexibility. Figure 5 graphs data on the 
proportions of establishments covered by 
collective bargaining, and shows that wage 
determination in Britain has become 
increasingly decentralised. By 1990, it is 
likely that less than half of all employees 
were covered by collective bargaining 
arrangements.

Where collective bargaining remained, 
there was substantial decentralisation, most 
clearly seen in the decline of industry-wide 
national agreements. These trends are not 
new, but received a substantial boost during 
the 1980s.

The available evidence also suggests 
that co-ordination between unions and/or 
employers is very limited. For example, 
WIRS reveals that the proportion of 
workplaces affiliated to employers’ 
associations halved between 1980 and 1990, 
down from a quarter to an eighth.

Wage flexibility and productivity can 
also be enhanced by linking pay to 
individual, group or organisational 
performance. The pay-performance link 
appears to have strengthened during the 
1980s: three-quarters or more of medium/ 
large organisations may now use some form 
of performance-related pay. A third or 
more of employees could be covered by 
these arrangements.

Finally, table 5 presents information on 
what managers felt to be the most important 
factors driving wage settlements. Cost of 
living increases were the single biggest 
factor. Labour market factors (risk of 
redundancy, skill shortages, recruitment 
and retention) were also significant, as was 
economic performance (profitability and 
productivity).

South East

East Anglia

South West

West Midlands

East Midlands

Yorks & Humberside

North West

North

Wales

Scotland

Figure 4 Average net migration rates by standard region;8 Great Britain

-0.4 -0.2 0.0 0.2 0.4 0.6 0.8 1.0 j|

Annual average for:

■ 1975-1979 ■ 1980-1984 ■ 1985-1989 

Percentage of population

■ 1990-1992

Percentage of establishments8

70--------------------------------- ■.---------------------

1980 1984 1990

Figure 5 Incidence of collective bargaining in larger workplaces; Great Britain

HI Manual employees Hi Non-manual employees

a Establishments with 25 or more employees where a union was recognised for collective bargaining 1 
over pay for the largest groups of manual/non-manual employees at the workplace.

Source: Workplace Industrial Relations Surt
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Factors influencing the size of the most recent pay settlement; Great
Britain
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Relative wage flexibility
Relative wage flexibility, or how readily 

some workers’ wages grow faster or slower 
than those of others, is an important 
indicator of labour market flexibility.

When there is a mismatch between 
demand for, and supply of, labour in 
particular locations, industries or 
occupations, relative wage flexibility 
provides signals for employers and 
individuals to move between those areas, 
industries, or occupations. In this section, 
relative wage flexibility is considered along 
three dimensions: region, industry, and 
human capital.

A large number of factors can influence 
wage levels. When considering relative 
wage flexibility, it is important to identify 
the separate effects, and estimate controlled 
wage differentials.17

Skill group6

It is difficult to tell, however, if managers 
now take more account of labour market 
factors than previously, since their views 
about the importance of various issues 
depend on economic conditions. For 
example, inflation was low and stable in 
1984 but rose throughout 1990, so it is easy 
to see why the cost of living was seen as a 
more significant influence on wage 
settlements in 1990.ing 

arket

Regions
The issue here is the responsiveness of 

regional earnings to local demand arid 
supply conditions. Outside the South East 
average earnings vary little between 
regions, especially for manual employees 
(figure 6). The main reason why regional 
dispersion (differences in wages across 
regions) has increased since 1979 is 
because wages have grown faster in the 
South East than elsewhere.

Nevertheless, there have been some 
changes since 1979 in the regional 
distribution of earnings. Some regions 
(the West Midlands and Wales in particular) 
have seen relative earnings decline. Other 
regions (such as East Anglia and the South 
West) have seen their position improve. 
Most of the regions where earnings growth 
has been slowest are those where 
unemployment has been high, whereas the 
regions with the highest earnings growth 
are those where unemployment has been 
relatively low. These changes in wage 
relativities will have affected labour 
demand and supply, and may be a factor 
behind the narrowing of regional 
unemployment disparities since 1990.

Controlled wage differentials between 
regions appear to be significant and may be 
due to differences in the cost of living, or to 
other unexplained factors.18

Studies using multivariate statistical 
methods suggest that earnings do respond 
to supply and demand conditions (measured 
by regional unemployment).; However; it 
is too soon to say if eamirigs have become 
more responsive in recent years.19

Regional dispersion of average hourly earnings of full-time employees;8 
3reat Britain 1974-1993
of variation6 (per cent)

Source: Workplace Industrial Relations Surveys 

rents with 25 or more employees where managers identified the factors above as having influenced the size of the 
it pay settlement for manual/non-manual employees.
could identify more than one factor.
tre few non-union public sector establishments in the sample, plus non-union establishments where pay was 
d by a Wages Council, employers' association or national joint negotiating body.

Including South East —” Excluding South East

| a Average hourly earnings (excluding overtime) of full-time employees on adult rates whose pay for the
| survey period was unaffected by absence, April.

f b Weighted by numbers of employees in each region present in the NES sample.

Source: New Earnings Survey
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Bble 6 Skill differentials for male employees; Great Britain
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Source: New Earnings Surveys.
differentia's based on gross weekly earnings of full-time male employees on adult rates (prior to 1984, men aged 

iContr ll^6^ wflose earn'n9s for the survey period were unaffected by absence, April.
groups °r comP°s^ona' effects by using the 1979 sample sizes as constant weights for constituent occupational

Per cent of establishments3

Non-manual employees0

a Net migration (immigrants minus emigrants) as a proportion of the mid-year 
population. Only migration flows between British regions are included.

Sources: Migration flows - NHS Central Register; Population estimates- 
Office of Population Censuses and Surveys
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increasing quite strongly between 1979 
and 1990.

The trend is similar for occupations. 
Figure 7 presents a very simple measure of 
occupational wage differentials: the ratio 
of non-manual to manual earnings. Again, 
however, it reveals the contrast between 
the pre-1979 and post-1979 periods. 
Analyses using more detailed occupational 
information come to similar conclusions.

Industries
Wage differentials narrowed during the 

second half of the 1970s, before widening 
again during the 1980s and 1990s.

Most of the dispersion of wage rates 
across industries is due to factors such as 
the skills and experience of the workforce. 
Nevertheless, controlled wage differentials 
may remain,20 and these differentials appear 
to have widened during the 1980s.

Wage rates in individual industries seem 
to be little affected by national labour 
market conditions (e.g. the unemployment 
rate) or industry-specific measures (e.g. 
industry vacancy rates).21 There is some 
evidence that short-term wage flexibility 
has increased since the early 1980s.22

Across all three measures, the evidenca 
is broadly consistent: a reduction in th| 
returns to human capital during the second! 
half of the 1970s was more than reverse! 
during the 1980s.

Throughout this period, there appears! 
have been a shift in labour demand in favoJ 
of more highly skilled workers.24 WagJ 
differentials should widen in response, so 
the narrowing of differentials during th] 
1970s appears at odds with this trend. Ona 
possible explanation is that incomes policies 
and union bargaining strategies distort!® 
returns to human capital during the 1970a 
As these distortions were removed or eased 
during the 1980s, differentials have reflects 
market forces.25

Human capital
‘Human capital’ is the term given to the 

skills and experience that an individual 
brings to his or her job. Relative wage 
flexibility is important if wages are to 
provide the incentives for individuals and 
firms to invest in efficient levels of 
education and training. Human capital 
cannot be measured directly, so indirect 
measures are used: education, skill levels, 
and occupations.

The available evidence suggests that, 
controlling for other factors, educational 
wage differentials narrowed during the 
second half of the 1970s before widening 
again during the 1980s.23

Table 6 presents estimates of wage 
differentials (relative to the unskilled wage) 
for a number of broad skill groups. These 
present a similar picture: differentials 
narrowed between 1973 and 1979, before

conomic flexibility
jrs: wages
nsitivity of wages to labour market 
is (usually measured by the 

.yment rate) is an important 
of flexibility.
sic data are presented mfigure 9, 
aphs nominal earnings growth, 
r inflation (measuredby the Retail 
ex) and the implied rate of real 
growth. The nominal earnings 
s constructed from a number of 
and is only an approximate 

of trends. While nominal earnings 
and inflation have varied
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Hie statistical evidence on whether wage- 
Btting behaviour has become more flexible 
■ost-19’' ’ is mixed.28
■ Since 1992, however, the rate of earnings 
■owthhas fallen quite sharply, reaching a 
■w point of 3 per cent in November 1993 
End remaining at or below 4 per cent since 
Ken. These are very low figures compared 
i to recent history.

Macro-economic flexibility 
indicators: employment and hours I 
worked

At the macro-economic level, tlieH 
relationships between employm- it, hoursH 
worked and output may have changeiH 
Figure 8 graphs employment grov th againstH 
output growth, with data plotted asH 
deviations from the trend growth rate? I

Since the early 1980s there appears toH 
have been a closer correspondence betiveaiH 
changes in employment and changes mH 
output. Comparing the recessions of I9S0-H 
81 and 1990-91, employment levels adjust!® 
far more quickly to falling output in tteH 
early 1990s. One possible explanation is>H 
decline in ‘labour hoarding’ (i.e. wherefir®H 
keep on surplus labour during downturns),■ 
which is consistent with an easing offcH 
constraints on engagements and dismissal®

Employment appears to have becotfH 
more sensitive to changes in output durm?H 
the 1980s and early 1990s. Average ho®H 

Discontinuity 
caused by change 
to occupational 
classification11
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1975 1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 1992 19931994

Output3 — Employment0

Calculated as the deviation of the year-on-year percentage growth rate from the average growth rate, 
which was calculated over the period between 1960 Q1 and 1994 Q2.
GDP at constant factor cost, UK, seasonally adjusted.
Workforce in employment, UK, seasonally adjusted.

Figure 8 Deviations of output and employment growth from trend; 
United Kingdom 1975-1994

Deviation of annual percentage growth rate from trend3 
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growth has been more stable, 
in 1976 and 1977, real earnings 
eased every year - usually by 
and 4 per cent.

loyment does not seem to have 
h of a restraining influence on 
ngs. There is some correlation 
he growth rates of real earnings 
Lr productivity, but the precise 
fairly weak.
comparing the UK with other 

onomies tend to agree that real 
the UK are relatively rigid, i.e. 
responsive to unemployment.27

i . on the other hand, became less 
|onSive: the evidence suggests that 
|Pt°ofthe change in labour input (total 
f „rs worked) occurs through changes in 
Inloyment, rather than average hours 
Irked ie- external flexibility is more 
Kjficant than internal flexibility.

■The key question is whether the British 
■hour market has become more flexible. 
Hie summary in table 1 suggests that it 
■as. In general, the evidence is stronger at 
Ke micro- than at the macro-economic 
yU- It may take time for changes at the 
Hicro level to become clearly visible at the 
■aero level.
■There is also a gender dimension to 
■dour market flexibility. Women are more 
®ely to work in part-time or temporary 
Hbs than men (and more often through 
■poice). They also appear more likely to 
J4ove between jobs.

drawing conclusions, however, it is 
■cessary to compare the UK with other 
H®tries and to look at both the factors 
■ ind flexibility and at the consequences 
■r labour market performance.

1-0-------- I-------- I-------- I-------- 1-------- I-------- 1-------- 1-------- 1--------1-------- 1---------1-------- I-------- I-------- I-------- 1 I
1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 1983 1984 1985 1986 1987 1988 1989 1990 1991 19921993 J

^—•• Men -“••••Women

a Gross weekly earnings of full-time employees on adult rates (prior to 1984, men aged 21 and over, 
women aged 18 and over) whose pay for the survey period was unaffected by absence;

b In 1990, the occupational classification used in the NES changed over to the new Standard 
Occupational Classification.

Source: New Earnings Sumey

Figure 7 The non-manual/manual earnings3 ratio; Great Britain, April, 1973-19g.

2

Figure 9 Average earnings growth and consumer price inflation;
United Kingdom 1967-1993

1967196819691970'197119721973 197419751976 1977197819791980 1981 198219831984198519861987198819891990  199119921993

— Inflation3 ““ Average earnings3 H Real earnings

a Retail Price Index inflation.
b Compiled from various Average Earnings Indices. Some residual discontinuities may remain.

Sources: RPI inflation - Central Statistical Office; Eamings Series - ED

Figure 10 EU employers’ perceptions of labour market inflexibility3 in 1989

a Percentage of employers who thought that ‘insufficient flexibility in hiring and shedding labour 
(i.e. necessary redundencies/dismissals and new recruitment may be costly)’ was a very important 
reason for them not being able to employ more people.

b West Germany only.
Source: European Commission, European Economy report, 1'991

International comparisons
Differences between countries can often 

be very significant. For example, the burden 
of labour market regulation appears to be 
much lighter in the UK than in most other 
European Community member states. 
Figure 10 presents results from an EU- 
wide survey of manufacturing employers. 
It shows that inflexibility in taking on and 
dismissing staff is seen as less of a problem 
in the UK than elsewhere. Similarly, the 
UK has relatively low proportions of invol
untary part-time and temporary workers.29 
Less regulation may also explain why the 

UK has a more diverse pattern of working 
hours than any other EC member state.30

To a large extent, different means of 
securing flexibility have evolved in 
different countries:
• In the USA, the absence of labour mar

ket regulation has produced a great 
deal of external flexibility. Labour is 
also highly mobile. Hence there is leks 
need for internal flexibility. Wages 
tend to be more flexible than elsewhere 
at the micro level, although this may 
not be the case at the macro level.

• Japan and Germany are similar in a 
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number of respects. There is 
considerable aggregate wage flexibility 
in both countries. At the micro level, 
the emphasis is on internal rather than 
external flexibility (although in Japan, 
this may only apply in larger 
enterprises). As a result, employment 
tends to be relatively stable over the 
business cycle.

• The Nordic economies (Denmark, 
Finland, Norway, Sweden) appear to 
have little relative wage flexibility. 
However, they have traditionally 
compensated for this through aggregate 
wage flexibility and high rates of 
mobility out of unemployment.

• In a number of EU member states,

flexibility tends to be limited at the 
micro level. Labour market regulation 
may be an important factor. The 
evidence suggests that this may not 
always be compensated for by flexible 
wages at the macro level.

The UK appears to be in an intermediate 
position, with some features of its labour 
market resembling those of the U SA, others 
those of its EU partners. However, the UK 
has probably moved closer to a US-style 
labour market since the end of the 1970s.

Causes of labour market flexibility
Four broad factors may have been behind 

the move towards greater flexibility in the 
UK:

Government policies

A wide range of government policies is 
likely to have enhanced labour market 
flexibility. Below is a summary of the main 
policy changes.

Labour market policies
Since 1979, the Government has 
regarded pay as a matter for employers 
and employees to determine in the light 
of their particular circumstances.

• Labour market deregulation. 
Examples include: the repeal of Section 
11 of the 1975 Employment Protection 
Act; reform and subsequent abolition 
of the Wages Councils; the progressive 
extension, between 1980 and 1985, of 
the length of time employees have to 
serve before they can make an 
application to an Industrial Tribunal for 
unfair dismissal; and the removal of 
outdated restrictions on the working 
hours of young people and women.

• Reform of industrial relations 
legislation. A wide-ranging 
programme designed: to reform the 
conduct of industrial relations, create a 
fairer balance under the law between 
the interests of employers and 
employees, and give greater weight to 
the views of individual union members.

• Active labour market policies which 
enable unemployed people to compete 
more effectively in the labour market. 
The main elements are the role of the 
Employment Service in providing 
information and support to the 
unemployed, and a regime which 
ensures that receipt of unemployment 
benefits is tied to active jobsearch and 
availability for work. Training and 
enterprise programmes have also been 
developed to meet the needs of the 
unemployed and other groups (e.g. 
women returners).

Macro-economic policies
• Macro-economic policies are important 

in shaping the overall economic climate. 
The key feature of macro-economic 

policy since 1979 has been the greater 
weight attached to the control of 
inflation.

• In 1992, the Government adopted a 
target range for Retail Price Index 
inflation (excluding mortgage interest 
payments) of 1-4 per cent. Figure 9 
shows that inflation rates during the 
1980s and early 1990s have, on average, 
been much lower than during the 1970s.

Promotion of enterprise and other 
supply-side policies
• Policies to promote enterprise have 

included measures to ..help people 
become self-employed (such as the 
Business Start Up Scheme and its 
predecessor, the Enterprise Allowance 
Scheme). The Deregulation Initiative 
has also removed many unnecessary 
burdens on business.

• Government policies aimed at promoting 
competition in product markets, such 
as support for the Single Market.

• Tax and social security policies. 
Measures aimed to improve work 
incentives, promote enterprise, and 
reduce barriers to labour mobility. 
Examples include: reductions in 
marginal Income Tax rates; major 
changes to the structure of benefits, 
which have removed most of the worst 
unemployment traps in the benefits 
system; and legislation to make it easier 
for people to transfer occupational! 
pensions between jobs.

• Reform of the public sector. The 
Government has introduced greater 
decentralisation and flexibility into 
public sector pay and employment, 
such as the delegation of Civil Service 
pay and grading to departments. This is 
part of a wider programme of change 
which has encompassed privatisation 
of most state utilities, the contracting 
out of many central and local j 
government services, and measures to 
improve the efficiency of public services.

FEBRUARY 1995 EMPLOYMENT GAZETTE

Lqtnotes

1

Area 1950-1995, OECD, Paris 1994.

, Competitiveness, Employment: The 

qes and Ways Forward into the 21st 

y. Commission of the European 

unities, Brussels, 1993. r

definitions resemble closely the 

;s of flexibility on the extensive and 

,e margin developed by Hart (see Hart 

ning Time and Employment, Allen and 

937).

/ers do not have to pay National 

ice contributions for employees earning 

an the lower earnings limit, currently 

. week. In addition, employees who 

for 16 hours a week or less had to 

: longer qualifying period in order to 

or a statutory redundancy payment, or 

n application for unfair dismissal.. The 

nent recently announced its intention 

■d the latter regulations.

details on the quantitative part of the 

a major survey of establishments, can 

nd in A McGregor and A Sproull: 

■ers' Labour Use Strategies: Analysis 

jnalSurvey, Employment Department 
:h Paper No.83, 1991. A series of 

Ive case studies following up the main 

were reported in L Hunter and J 

s: Employers' Labour Use Strategies - 

Studies, Employment Department 

oh Paper No. 87, 1991.

it survey of employers looked at the 

of the statutory redundancy payments 

; (Spilsbury D, McIntosh A and Banerji 

idundancies and the statutory 

incy payments scheme: results from a 

of employers’, Employment Gazette,

Consequences of labour market 
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In general, it is difficult to establish 
precise linkages between measures o| 
flexibility and labour market outcomes. I

Key indicators of labour market 
performance reveal a mixed picture, blit 
one with encouraging signs. In terms on 
participation and employment 
opportunities, the UK does especially well 
by EC standards, and reasonably well by 
worldwide standards.

Unemployment is still high, but began 
to fall much sooner during the current 
recovery than in the early 1980s. After tha 
early 1980s recession, output growth 
resumed in 1981, but unemployment dil 
not peak until 1986. During the current 
recovery, the lag between the resumption 
of output growth and falling unemployment] 
was less than a year.31 This may in part bl 
the result of greater flexibility among the 
unemployed (in terms of job search, wage] 
expectations etc.) induced by active labour 
market policies.

There is also evidence that the UK’s 
productivity performance has improved.] 
Productivity growth has increased since 
the end of the 1970s. Given the worldwide 
productivity slowdown, the UK’s relative 
performance has almost certainly] 
improved.32

Greater flexibility will be only one factor] 
behind these trends, but it may be one oi 
the most important.

In the long term, whether these] 
indications of improved labour efficiency] 
lead to sustained increases in output and] 
employment depend on a number of factors.! 
The growth of aggregate earnings is a key] 
variable. The next few years will beaB| 
important test of whether greater flexibility 
at the micro level feeds through into greater! 
wage flexibility at the macro level. ■ I

Changes in product markets lvfotJ 
competitive product markets, bod 
nationally and globally, have sharpen J 
the incentives for firms to seek great! 
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Changes in the production process 
Changes in technology - defined in J 
widest sense — have created pressures 
for new working arrangements.
Changes in labour demand and supply! 
Changes in the types of employmeJ 
available (structure of labour demand)] 
have reinforced the importance of 
relative wage flexibility and mobility! 
Similarly, long-term changes in tjj 
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women - have significant implication! 
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Technical note

Labour Force Survey

The LFS is a nationally representative 
sample survey of households in the UK. 
For the period between 1979 and 1983, 
the survey was conducted biennially, in 
the spring. From 1983 to 1991 
inclusive, the survey was conducted on 
an annual basis. Since spring 1992, it 
has taken place each quarter. Unless 
otherwise stated, LFS results quoted in 
this article use data from the spring 
surveys.

Information on economic activity and 
labour market behaviour is collected for 
each person aged 16 and over in the 
household. In total, each survey 
contains data on about 160,000 
individuals. The data is collected 
through face-to-face and telephone 
interviews, and response rates tend to 
be high. For about a third of individuals, 
however, data is collected through proxy 
responses, where someone else in the 
household provides information on 
behalf of the individual concerned.

The comparability of survey results 
over time is complicated by changes to 
questionnaire design as well as 
changes in definition. A major change 
in the definition of economic activity was 
introduced in the 1984 survey, when the 
measure of unemployment was 
changed to that used by the ILO. Data 
from 1984 onwards are generally 
comparable. Although a small 
discontinuity was introduced into the 
series in spring 1992, when the survey 
identified unpaid family workers for the 
first time, this does not significantly 
affect the main trends.

Each EC member state is required to 
conduct regular Labour Force Surveys, 
and these are designed to be 
comparable.

Retrospective data

In addition to the usual questions on 
respondents’ current activity, the spring 
LFS also asks respondents about their 
status one year previously.

Comparisons of respondents’ status 

at the time of the survey with their 
position a year previously indicate 
whether or not a respondents’ 
circumstances have changed. However, 
they are still comparisons of two 
'snapshots’. They are not estimates of 
flows.

Respondents may not recall with 
complete accuracy their situation a year 
previously, especially proxy responses. 
For this reason, cell sizes of less than 
30,000 are not reported.

Between 1985 and 1991 respondents 
who had changed address were asked of 
their move was ‘job-related’. This 
question has proved difficult to interpret. 
For example, while an employee who 
moved from one part of the country to 
another at the behest of their employer 
would regard their own move as job- 
related, it is not clear how any spouse or 
adult dependent who moved with them 
would respond to this question. The 
ambiguities surrounding this question led 
to it being discontinued after the 1991 
LFS.

Workplace Industrial Relations Survey 

(WIRS)

This survey series is sponsored jointly 
by the Employment Department, the 
Policy Studies Institute, the Economic 
and Social Research Council, and the 
Advisory, Conciliation and Arbitration 
Service. Surveys were carried out in 
1980, 1984 and 1990.

WIRS is a nationally representative 
survey of all establishments (workplaces) 
with 25 or more employees. The 
sampling frame is the Census of 
Employment. The survey covers 
England, Scotland and Wales and all 
industries except agriculture, forestry, 
fishing and deep coal mining. Around 
2,000 establishments are interviewed in 
each survey, and the response rate has 
been consistently high (83 per cent in 
1990).

The survey consists of a main 
questionnaire administered to the most 
senior manager at the establishment 

responsible for personnel or industrial 
relations issues. In addition, interviews 
are held with employee representatives 
and, sometimes, other managers at the 
workplace.

New Earnings Survey

The NES is conducted by the 
Employment Department, and is the 
most comprehensive source of 
information on earnings in Britain. The 
survey takes place in April of each year 
and has been conducted annually since 
1970.

The NES is a survey of employers, * 
but collects data on the earnings of 
individual employees. Employers are 
asked to fill in the survey form for 
specified individuals, who have been 
chosen on the basis of their National r 
Insurance number. The sample of 
employees is random and nationally 
representative. Combined with the large 
sample size and a high response rate, 
this means that the earnings of 
individuals can be analysed fc some < 
detail. There is, however, one gap in 
the NES’s coverage. Employees 
earning less than the threshold for 
paying income tax are not automatically 
included in the survey. In practice this I 
means that NES results for part-time 
employees and young people may not 
be fully representative.

There are two minor discontinuities in ■ 
the data, one is that the NES results upI 
to and including 1983 refer to male full- j 
time employees aged 21 and over, and 
female full-time employees aged 18 and' 
over, whereas, from 1984 onwards, the ; 
results refer to all full-time employees on 
adult rates. The second discontinuity 
arises from a change in occupational 
classification in 1990. This only affects 1 
estimates for manual and non-manual < 
employees; estimates reported for all 
full-time employees are unaffected.

Further details on the general design| 
of the NES, along with the 
questionnaire, can be found in part A of 
the annual survey report. I
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THIS ARTICLE begins by 
examining how definitions of 

apprenticeship have changed over time, 
and how differing definitions today may 
affect the statistical picture of 
apprenticeship. Some counts and surveys 
refer to ‘apprentices’ as ‘apprentices and 
other long-term trainees’. There follows 
an account of apprentice numbers since 
the 1960s, and a discussion of how 
apprentices (as recorded in the available 
surveys) are distributed by industrial 
sector, occupation, age, gender and by 
region. Entry qualifications, content, and 
target qualifications are described and 
quantified, and finally, the article gives a 
brief account of the new Modern 
Apprenticeships initiative.

All statistics in this article refer to Great 
Britain unless otherwise stated, and the 
article draws mainly on data from the 

Labour Force Survey (LFS), which uses a 
self-reported identification of apprentices.

Commentators on the British training 
scene, such as HF Gospel (Gospel, 1994), 
have argued that the traditional 
apprenticeship has been in long-term 
decline since the 1960s or 1970s. In 
contrast, the LFS (the main source of 
apprenticeship statistics available today) 
showed no marked decline from 1979 to 
1992, perhaps because respondents 
interpreted the term ‘apprenticeship’ very 
broadly. Since 1993, however, the LFS 
has shown a marked downward trend in 
apprentice numbers (table 1 andfigure 7).

Apprenticeship defined
Traditionally, an apprenticeship was 

characterised by a relationship under 
which the apprentice promised to serve an 
employer, who in return promised
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The number of apprentices in Great Britain fell by a third between 1992 and 1994 
to stand at 216,000. Is this part of a long-term trend, and how comparable are 
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apprenticeships in relation to industrial sectors, occupation, age, gender and 
region, and draws distinctions between LFS and other survey results.
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Source: Labour Force Survey

Table 2 Apprentices by age
Spring 1994, Great Britain]

Age 000s Per cent

216 100

Fewer than 10,000 in cell: estimate not shown. Source: Labour Force Survey

Great Britain

300
Source: Labour Force Survey

200

England and Wales

Year100

1979

Source: Careers Offices Information System
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or 
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135

60

20

62

28

9

70
[74

23.0

24.6

25.6

26.1

1978

1980

1983a

Per cent of 16 year-olds 

entering first employment

24.6

23.3

16.9

Number of apprentices by industrial sector; 
Great Britain, spring 1984-1994

16to 19

20 to 24

25 to 39

40 to 59 women/64 men

All

Source: Labour Force Survey 

a ‘Apprentices’ cover people of working age, men aged 16 
to 64 and women aged 16 to 59, who classify themselves 
as apprentices.

Trends In apprenticeship numbers 
over time

Until 1983, the data from Careers 
Offices enabled apprentices to be counted 
as a proportion of all those entering 
employment. This data showed that from 
the mid-1970s there was a steady decline 
in apprentices as a proportion of all those 
entering employment (table 3 and 4).

Since 1983 no statistics have been 
collected which enable an estimation of 
the year in which each apprenticeship 
began. The LFS, for example, gives a 
stock number for the number of people 
undertaking an apprenticeship at the time 
of the survey, rather than a flow number.

The LFS figures show that, having 
fluctuated around 340,000 from 1979 to 
1992, the number of apprentices had fallen

Survey methods for counting 
apprentices

In the absence of formal definitions of 
apprenticeship in most industry sectors, 
apprenticeship status is self-reported by 
respondents to government statistical 
surveys, and hence self-defined. The main 
surveys currently used to count appren
tices are the LFS and the Youth Cohort 
Study (YCS). Individuals who take part 
are asked if they are on a recognised trade 
apprenticeship, but when answering they 
seem to define apprenticeship in a very 
broad sense. This broad coverage is 
demonstrated in the following:

1985 1986 1987 1988 1989 1990

Source: New Entrants to Employment Survey 

a Excludes those on Youth Training Schemes.

include a time-serving element as such; 
the emphasis is on quality training and the 
completion of a National Vocational 
Qualification (NVQ). However, on 
average a Modem Apprenticeship will 
take three years, with 18 months on 
average for accelerated Modern 
Apprenticeships (available for those 
leaving school or college aged 18 or 19 
with higher qualifications). Some existing 
apprenticeships have aimed at standards 
equivalent to NVQ Level 2; all Modern 
Apprenticeships aim at NVQ Level 3 or 4, 
plus core skills including IT, numeracy 
and communication.

1992 1993 1994

coverage: the ‘L’ returns excluded 
trainees on government schemes;

• some 7 per cent of people reporting 
themselves as apprentices are not ‘in 
employment’ according to the LFS 
definition; the majority of these are 
classified as students;1 
people of a wide range of ages describe 
themselves as apprentices, as well as 
the younger workers who have been 
traditionaly associated with the term 
(table 2).

Until 1974, Careers Offices collected 
data on annual flows into apprenticeship 
by logging the first destinations of all 
young labour market entrants on leaving 
school. Full coverage of those entering 
apprenticeships as their first job was 
possible because at that time young people 
were required to visit a Careers Office to 
obtain a National Insurance card.

The New Entrants to Employment 
Survey (NEES) was introduced in 1978 to 
collect sample data from Careers Offices 
which included entrance into 
apprenticeships and ‘other learnerships’. 
These sources could not, of course, include 
people who entered an apprenticeship as a 
second or subsequent job; by 1983 they 
also excluded those who began their 
apprenticeship by joining a Youth Training 
Scheme.

In contrast, the LFS and YCS record 
stocks rather than flows and are sample 
surveys rather than administrative systems.

instruction to the apprentice. This 
relationship was common to all the historic 
phases of apprenticeship: from the 
medieval guild model, through the 
statutory apprenticeship system 
introduced in Elizabethan times, to the 
voluntary arrangements after 1814 and 
the sectorally-agreed schemes 
administered by joint employer/union 
bodies after 1945. There was variation 
over time and between industries as to 
whether or not these mutual promises were 
embodied in written contracts 
indentures (and whether or not 
promises were honoured!).

Today, only a minority of 
apprenticeships still have formal, written 
agreements such as indentures. The new 
arrangements for Modern Apprenticeships 
will reinstate a formal training agreement 
between employer and trainee. This will 
define their obligations to one another 
and set out the nature of the training. 
Employers, Training and Enterprise 
Councils and Industry Training 
Organisations, supported by Government, 
are developing apprenticeships covering 
most occupations. The first prototypes 
began in September 1994.

The learning gained during an 
apprenticeship was traditionally 
recognised through a ‘skilled ticket’ at 
the end of a prescribed period of time. 
Today, although atypical apprentice might 
need at least three years’ training, time
serving as such is not recognised as an 
indication of skills attained. Most 
apprentices work towards recognised 
qualifications, certifying their attainment 
of specified knowledge and competence.

Modem Apprenticeships will build on 
the best aspects of the traditional 
apprenticeship system, but will in general 
demand higher standards. They will not

Table 1 Number of apprentices” 
1979-1994

Table 4 Entrants to apprenticeships 
1979-1983: 16 year-old 
school leavers

eduction M Construction HI Services

apprenticeships are reported in So J 
sectors and occupations which b J 
traditional definition, would he ' 1 
as having no apprenticeship 
arrangement. Nevertheless, the self! 
definition of, for example, trainel 
accountancy technicians J 
apprentices is not really surprising 
since (like a ‘craft apprenticeship’) 1 
‘professional apprenticeship’ has the 
characteristics of learning whi]e 
working, aiming for a qualificatioj 
and taking a lower wage than 1 
qualified person;
in the manufacturing sector, employe! 
reported fewer apprenticeships than 
are reported by individuals in the LFS 
The perceptions of employers and! 
employees have diverged, although i| 
is not possible to say which perceptiol 
is correct. Until 1990 there was al 
statistical series, derived from a regulal 
employer survey (the ‘L’ returns) 
which counted apprentices and other 
long-term trainees in manufacturing.] 
In 1979 this survey recorded a similar! 
number of manufacturing apprentices 
to that reported by the LFS, but by 
1990 was recording only half the LFS 
total. This divergence is partly 
explained by the difference in

1983 1984 1985 1986 1987 1988 1989 1990 1991 1992 1993 1994

Source: Labour Force Sur»sjl

Thousands

400
Spring of each year

Year

figure 2a

Figure 1 Number of apprentices; Great Britain, spring 1979-1994

000s

1979 367

1983 363

1984 332

1985 357

1986 318

1987 314

1988 329

1989 367

1990 352

1991 330

1992 325

1993 245

1994 216 143

131

121

134

fbls3 Entrants to apprenticeships 1962-1974

Great Britain

School leaversentering Per cent of all school
apprenticeships (000s) leavers entering first

employment

Lure 21 Apprentices as a percentage of those in employment by industrial



to 216,000 by spring 1994 (figure 1).
The decline in apprentice numbers may 

have been affected by any or all of the 
following long-run factors:
• an increasing reliance by employers 

on ‘growing their own’ trained 
workforce with specific skills through

internal labour market arrangements, 
rather than using the broad 
‘occupational’ skilled labour pool 
associated with apprenticeship;

• a tendency for employers to shift some 
of their training costs onto the state by 
recruiting young people at 18 rather

Figure 3 Distribution of apprentices by occupation; Great Britain, spring 1994

Note: Where there are fewer than 10,000 in a cell the estimate is not shown Source: Labour Force Survey

Figure 4 Number of apprentices by gender; Great Britain, spring 1984-1994

Table 5 Apprentices: industrial sector changes 1984-1994
Spring of each year Great Britain

a Base is all those in employment, of working age, in sector. Source: Labour Force Survey

Year

Production Construction Services

000s Per centa 000s Per centa 000s Per centa

1984 113 2.0 64 3.6 115 0.8
1994 60 1.3 46 2.6 89 0.5
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Source: Labour Force SurveyNote.

lure 6

Scotland

I® AH H Services ■ Production & Construction Source: Labour Force Survey

Continues overleaf >

South 

East

North 
West

Apprentices as a percentage of those in employment by region and 
industrial sector; Great Britain, spring 1994

Eas
Angl

Women and apprenticeships
Estimates from the LFS show that 

women increased their share of 
apprenticeships from 16 per cent in 1984 
to 22 per cent in 1991, and have more or 
less maintained the 1991 level since then 
(table 7).

The reduction in apprentice numbers 
between the recent peak in 1989 and 1994 
has been greater for men (75 per cent) 
than for women (57 per cent) (figure 4). 
This is probably because male apprentices 
are more likely to work in Production or 
Construction, where the fall in the number 
of apprentices has been greater than in 
Services. Nevertheless, women have not 
greatly increased their overall share of 
apprenticeships during this period.

The distribution of apprentices by 
occupation is different for women and 
men, and it appears that the traditional 
split in occupations is still evident. Nearly 
half of all women apprentices are in 
Personal and Protective occupations, 
(table 6). The largest individual group of 
women apprentices is in hairdressing (42 
per cent).

apprentices to show all these occupation 
groups individually, (table 6)

Looking at the ‘unit’ groups within the 
Standard Occupational Classification 
(SOC), the five commonest occupations 
for apprentices are: electricians, 
hairdressers, metal work/maintenance 
fitters, motor mechanics and carpenters.

Apprentices as a percentag 
Great Britain 1984 and 1994

Industrial sectors
The LFS shows that the number of 

apprentices fell in all broad industrial 
sectors of the economy between 1984 anil 
1994 (figure 2a).2

While, overall, there are still motel 
apprentices in Production and 
Construction combined than in Services 
(table 5), the decline was steepest in the 
Production sector: here, the number of 
apprentices in 1994 was just over half the] 
level of ten years earlier.

The Construction sector still shows the 
highest apprenticeship ‘density’, i.e. the 
number of apprentices in relation to the 
total number of those in employment ini 
sector (table 5, figure 2b). The statutory 
training levy on construction employes 
may partly account for this. 
Apprenticeship density is lowest in the 
Services sector.

Occupational groups
In addition to looking at industry secton 

(which classify people according to the 
the product or service provided by then 
company) the LFS provides data on the 
occupation of apprentices. Over half ol 
apprentices in spring 1994 (58 per, cent) 
were working in Craft and Related 
occupations, the traditional trade areas 
for apprenticeships (table 6 and/rgw^i 
The second largest occupational group 
was Associate Professional and Technical 
followed by Personal and Protective, 
which includes catering and hairdressmS 
Other major occupation groups have be® 
combined because there are too M

than 16, when they have benefit 
from two more years of ’full 
education and may be coming into th 
company with more experience ami 
relevant qualifications;

• a shift towards flexible train! 
arrangements not classed 
apprenticeships;

• the decline in the membership ana 
influence of trade unions, which 
formerly provided a strong institutional 
support to the apprenticeship system

In addition, other factors have becomi 
manifest since the late 1980s which may 
have had a particularly strong effect oj 
the decline in apprentice numbers since 
1992:
• the fall in the number of 16 to 17 yj 

olds in the population since the 1980s-:
• the increasing proportion of young 

people staying in full-time education 
beyond the age of 16;

• a delayed impact of the recession] 
which ended in 1992, reducing 
employers’ willingness to take on 
recruits for apprenticeship training, 
Analysis shows that fluctuations in 
the number of apprentices recorded in 
the LFS from 1984 to 1991 closely 
follow the peaks and troughs in cyclical 
economic indicators. 5
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■ere there are fewer than 10,000 in a cell the estimate is not shown
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■■

Figure 5b Apprentices as a 
percentage of the workforce 
by region; spring 1994
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Distribution of apprentices by occupation

Great Britain, per cent

fi groups All Men Women

Inagers 

rechnic

idministrators/professional/

/clerical 19 17 29

aft and i elated 58 70 *

[sonala id protective 12 * 49

fs/mac ■ineoperatives/other 6 6 *
Iclassif ed 5 * *

|ss than 1( 000 in cell: estimate not shown. Source: Labour Force Survey



vomen/64 men

Source: Labour Force Survey

a Base: all apprentices.

tease is 
teewer

ex-YT individuals, surveyed at age 18 
plus, reported that they were still on an 
apprenticeship (see technical note).

is no further detailed breakdown of longer 
durations.

had received any training in the previoul 
three months.

■b-related training within the previous 
;fbur weeks. The question on training in 
the previous four weeks excludes any 

apprentices who were on holiday or sick 
Ever the qualifying period.
■ The number of apprentices not currently 
Studying for qualifications provides 
another indication that some of tho’se 
classifying themselves as apprentices are 
(taking a broad view of apprenticeships.

| to 19
| 16

17
18
19

Oto 24 
5 to 39 

|o to 59

Typical level of academic 
qualifications held by entrants to 
apprenticeships

A recent analysis of the National Child 
Development Study (Booth and Satchell 
1992), focusing on a cohort of young 
men in England and Wales who entered 
the labour market in the late 1970s, 
indicated that apprenticeships were 
offered to young men of higher ability 
than the majority of school leavers at age 
16.

The YCS (Ashford and Gray, 1993) 
shows that this is still the case: 
apprentices typically have better 
qualifications than their contemporaries 
who enter the labour market at the same 
time. The YCS, however, also shows 
that currently the qualifications held by 
those embarking on apprenticeships tend 
to be lower than the average for their age 
cohort as a whole. Many of those with 
better qualifications remain in full-time 
education.

by their employer and 29 per cent on 
training funded mainly by the 
Government. Of those 7 per cent who 
were not ‘in employment’, and who had 
received training in the previous four 
weeks, 82 per cent were funded by the 
Government or by potential employers.

The YCS also makes it possible to look 
at the relationship between apprentice's 
and Youth Training/Youth Credits in 
England and Wales.3 Data from Cohort 6, 
Sweep 1 of the YCS show that, for those 
aged 16 to 17, 40 per cent of all those on 
YT were also on apprenticeship, as were 
28 per cent of employees outside YT. 
Data from Cohort 6, Sweep 2, for those 
aged 17 to 18, show that 41 per cent of 
those on YT were also on apprenticeships, 
as were 21 per cent of employees outside 
YT,

By looking at successive sweeps of the 
YCS (those taking part answer a 
questionnaire at ages 16-17, 17-18 and 
18-19) it is possible to assess how far YT/ 
Credits places are the first stage in a 
longer-term apprenticeship. Using data 
from YCS Cohort 4 (covering those aged 
16 plus as at 31 July 1988) 31 per cent of 

apprentices in age group.
110,000 in cell; estimate not shown.

Modern Apprenticeships
Modern Apprenticeships are a new 

employer-led initiative, which aims to 
secure a step-change in the supply of 
craft, technician and supervisory skills. 
The training will lead to a National 
Vocational Qualification (NVQ) 
qualification at level 3 or above. Each 
sector of industry or service, represented 
by its Industry Training Organisation, 
working in conjunction with local Training 
and Enterprise Councils, will set a 
framework making clear the skills, 
knowledge and understanding the 
apprentice is to develop. The training 
plan will be formalised and underpinned 
by means of a written training agreement 
between the employer and the young 
person, and underwritten by the TEC. The 
normal starting age for candidates will be 
16 or 17, but accelerated Modern 
Apprenticeships, usually of shorter 
duration, will be available to older (18- or 
19-year-old) entrants who have stayed 
longer in full-time education and may 
have gained an A- level or a General 
National Vocational Qualification 
(GNVQ).

The evidence shows that numbers of 
apprentices have declined in recent years. 
However, the idea of apprenticeship has 
survived in the public mind and many 
individuals describe themselves as 
apprentices, although some are using a 
broad definition. Apprenticeship as a 
concept remains popular. The Modern 
Apprenticeship initiative will build on 
this fund of goodwill by building on the 
best aspects of traditional apprenticeship. 
Modern Apprenticeships hold the promise 
of a step change in the quality of the 
training of young people in Britain.

Regional/national differences in 
apprentice numbers

Apprentice numbers have fallen in all 
parts of Great Britain, although some 
regions have experienced a larger fall 
(measured as a proportion of those in 
employment) than others: the largest fall 
was in Wales and the smallest in 
Yorkshire.

In Scotland the proportion of 
apprentices was higher than in any other 
area of Great Britain in both 1984 and 
1994 (figures 5a and 5b). This does not 
seem to be explained by differences in 
regional employment structure: the 
‘Scottish effect’ is apparent within 
occupations in Production, in 
Construction and in Services (figure 6).

Per centa

requiring special

Apprenticeship qualifications
Most apprentices are working towards 

a qualification: in spring 1994, 156,000] 
(73 per cent) of the 216,000 apprentices^ 

Great Britain said they were doing so.
The range of qualifications was quill 

wide (figure 7): 17 per cent were workia 
for higher level qualifications such | 
HNC/HND, higher BTEC or SCOTVK 
or degree-level qualifications such 4 
membership of a professional institute; H 
per cent were working towards a BTffl 
national, City and Guilds advanced cffl 
or other NVQ equivalent qualificaW 
and 15 per cent were studying for a Cil) 
and Guilds craft certificate or an NVJ 
level 2.

What are the other apprentices doin| 
Of the 59,000 apprentices who wereR 
currently studying towards a recognR 
qualification, 26,000 (44 per cent of M 
group) reported that they had done so®1

Table 7 Apprentices by gender 1984-1994

Length of apprenticeships
The traditional seven-year appren

ticeship was typically reduced to five 
years after the Second World War. 
Further shortening was successfully 
resisted by trade unions until the 1960s. 
By the mid-1970s, the duration of 
apprenticeships was again coming down; 
Wheatley (1976) gives four years as the 
duration of over half of all 
apprenticeships, three years for one-fifth 
(including building crafts), and five years 
for less than one-fifth. He also reports a 
small number of two-year schemes. 
National Child Development Study data 
give a mean length of apprenticeship at 
45.5 months in the late 1970s (Booth and 
Satchell).

LFS data for spring 1994 show that, of 
those apprentices who answered a 
question about the length of their training, 
the great majority were on programmes 
lasting two years or longer and around 
half (49 per cent) were on apprenticeships 
ofmore than three years’ duration. There

Quality of training
One indicator of quality in 

apprenticeships is provided by the LFS 
question on the incidence of training in 
the four weeks prior to interview. Of all 
those reporting an apprenticeship in spring 
1994, 73 per cent reported training in the 
previous four weeks (the proportion is 
slightly higher for the younger apprentices 
aged 16 to 19) (table 8).

This proportion compares well with the 
working age population, where only 13 
per cent received job-related training in 
the same period. In addition, 43 per cent 
of the apprentices who had not received 
any job-related training in the four weeks 
prior to interview were working towards a 
qualification.

A wider analysis of the job-related 
training data will be possible in 1995, 
following the introduction of an additional 
question in the LFS which asks if people 

Source: Labour Force Surged

Further Information
Further information about the 

Labour Force Survey may be obtained 
from the Employment Department: for 
information on training and qualifications 
contact Statistical Services Division El, 
Room N606, Moorfoot, Sheffield S6 4PQ, 
tel 0114 259 3489. General information 
about the Labour Force Survey is available 
from Statistical Services Division C3, 
Level 1, Caxton House, Tothill Street, 
London SW1H 9NF, or from the LFS 
Helpline, tel 0171-273 5585 (24 hours). 
Some data may be available from SSD C3 
but customers 
tabulations may be referred to the 
Quantime Bureau Service, LFS service 
tel 0171 625 7111.

Further information about the 
Youth Cohort Study may be obtained from 
Statistical Services Division E2, W608, 
Moorfoot, Sheffield S6 4PQ, telephone 
0114 259 4215. ■
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I le 8 Apprentices receiving job-related training in the previous four weeks 
Spring 1994, Great Britain

Runding for apprenticeships
■Many apprenticeships are funded 
fatirely by employers, but often Youth 
■raining or Youth Credits are used to help 
|&nd the first stage of (typically) a three- 
■nd-a-half-year apprenticeship.
■ Data from the spring 1994 LFS show 
Bat, overall, 33 per cent of 16 to 19 year 

apprentices identify themselves as 
Bring on a government programme (figure

■The LFS also provides information 
■out funding for apprentices who had 
■ne off-the-job training within the 
■evious four weeks. In spring 1994, of 
■prentices doing off-the-job training, 60 
■r cent were on training funded mainly

8 Overlap between Government programmes and apprentices, 
16-19 years; Great Britain,3 spring 1994

ge

Spring of each year

Year Men Women Wbmenas I

a Percentage'
(000s) (000s) of total3

------ s

1984 280 51 16

1985 288 69 19

1986 258 61 19

1987 256 59 19

1986 256 72 22

1989 295 72 20

1990 288 64 18

1991 257 73 22

1992 257 68 21

1993 192 53 22

1994 169 46 21

000s

100. 74

14 76

29 72

32 75

25 76

4-1 68

15 72

* *

157 73
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Technical note

respondent’s employer rather than the 
individual's occupation. At the level of 
aggregation used in the article there is no 
difference between the classifications.

Results based on small samples

Estimates relating to 10,000 people or 
fewer (after grossing up) are not shown in 
this article, since they are based on small 
samples and therefore likely to be 
unreliable. This is in line with current 
practice for all LFS based analyses.

Occupation

The occupational classification used in 
this article is the Standard Occupation 
Classification (SOC), which provides a 
common structure and method of 
occupational classification for use in 
government. It is based on information 
about the type of work done, as indicated by 
the job title and job description. It does not 
require ancillary information on status in 
employment.

Duration of training course

This includes breaks if on block or day 
release. ‘Ongoing’ includes, for example, 
training which exists,as long as the 
individual holds their current post, and is 
distinct from the ‘Don’t know’ category.

Job-related training

The survey identifies people who 
undertook any education or training in the 
previous four weeks which was connected 
with their current job or with a job they 
might be able to do in the future. ‘On-the- 
job’ training refers to training which is 
experienced at the workbench or desk. 
‘Off-the-job’ training refers to training away 
from the workplace, or at the workplace if it 
takes places in a separate classroom or 
training centre.

Economic activity classification

People in employment are those aged 
16 and over who did some paid work in the 
reference week (whether as an employee 
or self-employed), those who had a job that 
they were temporarily away from (on 
holiday for example), those on government 
employment or training programmes, and 
unpaid family workers.

Unemployed people (based on the 
intrnationally recognised ILO measure of 
unemployment, laid down by the 
International Labour Organisation and also 
used by OECD) are those aged 16 and 
over without a paid job who said they were 
available to start work in the next two 
weeks and who either had looked for work 
at some time during the four weeks prior to 
the interview or were waiting to start a job 
they had already obtained.

The economically active population, or 
labour force, comprises people in 
employment together with unemployed 
people. The economically inactive 

population comprises people who are 
neither in employment nor unemployed. 
This group includes students and those 
who are long term or temporarily sick.

Apprenticeships

The YCS asks apprentices if they are 
doing a recognised trade apprenticeship.

Qualifications

The current study qualifications question 
in the LFS asks for the highest qualification 
the respondent is working towards.

Industrial sector

The industrial sector classifications used 
In this article are the Standard Industrial 
Classifications (SIC80 for 1984 data, and 
SIC92, based on the NACE(rev) 
classification system, for 1994 data); these 
classify the main activity of the

Apprenticeship

Respondents are left to decide for 
themselves how they should be classified. 
However, if clarification is needed, 
interviewers are instructed that apprentice
ships normally commence at the age of 16 
or 17, are completed by the age of 21 and 
last for a minimum of three years. They 
should include indentured apprentices, 
those registered with a national body, those 
with an employer’s certificate of completion, 
those recognised by ah Industrial Training 
Board or by a trade union for membership 
purposes, articled clerks and hairdressers 
who are undergoing a planned training 
programme; and exclude people who have 
been upgraded through formal or informal 
training/experience and architectural 
draughtsmen.

Source of training fees

Up to seven answers can be given. The 
results in this article are based on the main 
source of training fees.

Percentage distributions

The percentage distributions quoted in 
this article are generally based on the 
population for whom data are available, 
excluding any survey respondents who 
were not asked the relevant questions.

Ashford, S and Gray J: Young People in Training: 

Towards a national picture in the late eighties, 
ED Research Series, Youth Cohort Report No. 

25.

YOUTH COHORT STUDY

The Youth Cohort Study sample is drawn 
from a schools sampling frame. Those 
taking part are usually interviewed in three 
sweeps, at ages 16 to. 17,17 to 18, and 18 
to 19 years.

For detailed information about the 
methods and coverage of the Youth Cohort 
Study see Robson (1993).

THE LABOUR FORCE SURVEY

The Labour Force Survey is a quarterly 
sample survey of around 60,000 
households. Between 1984 and 1991, the 
survey was carried out annually, with 
results published relating to the March to 
May quarter. Prior to this the survey was 
conducted every two years.

The sample design and interviewing for 
the survey are carried out on behalf of the 
Employment Department by the Social 
Survey Division of the Office of Population 
Censuses and Surveys (OPCS).

The questionnaire covers a wide range 
of demographic and employment-related 
information. Questions about economic 
activity - paid work etc - are asked of all 
people aged 16 or over, and relate to a 
specified reference period (normally a 
period of one week or four weeks, 
depending on the topic) immediately prior 
to the interview.

The LFS asks people about their economic activity 

in the week prior to interview. This may not be 

the same as their longer-term economic status. 
In addition, it may be possible for those on long
term training to mis-classify themselves as 

students rather than apprentices if they are on a 
government training programme (see technical 

note, ‘government training programmes’).

Note that the total number of apprentices in the 
LFS differs from the sum of numbers in each 

industrial sector. The total for spring 1994 was 
216,000, while the number derived from summing 
the numbers of apprentices in the 17 main 

industrial sectors was 197,000. One reason for 
this is that individuals on training programmes

Government training programmes

YCS estimates of the number of people 
bn Youth Training are lower than those 
obtained from management information. 
The YCS relies on self-assessment by 
respondents, many of whom may not be 
aware that they are on a government 
training programme.

Government training programmes

The LFS underestimates the number of 
people on Youth Training and Training for 
Work. This is thought to be due to the fact 
that the LFS relies on self-assessment by 
respondents (including answers given on 
behalf of another member of the family who 
is unavailable for interview). People (or 
those responding forthem) may not always 
be aware that they are on a government 
training programme.

The LFS asks people on government 
programmes about their activity in the 
previous week, those on college courses in 
the relevant week are classed aS trainees 
on 'college-based programmes’ and 
therefore excluded from questions relating 
to employment.

such as Youth Training will only be asked the 

sector question if they have employed status 
and are not on a college-based training 

programme when surveyed.

3. Both the LFS and the YCS underestimate the 

numbers on government training programmes: 
the actual proportion of those identifying 

themselves as apprentices who are on such 

programmes may be larger than stated. z
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covariates, Birkbeck College.
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PARLIAMENTARY questions

The Employment Department has published 
two booklets containing the 1991 Census 

of Employment results, entitled 
(1) Local Areas in Great Britain and

(2) G.B. and Regions.

1. Local Areas in Great Britain:
This booklet contains employment statistics for Counties, Local 
Authority Districts and Travel to Work Areas by the Standard 
Industrial Classification 1980 at the broad industry group level. 
It also includes Parliamentary Constituencies with figures for the 
manufacturing and service sectors, and all industries and 
services combined.

2. G.B. and Regions: This booklet contains w 
employment statistics for Great Britain and the Standard 
Economic Regions by the Standard Industrial Classification 
(SIC) 1980 at the most detailed Activity Heading level. It also 
includes size analysis of local (data) units by SIC industry 
division for Great Britain and Regions.

The booklets will prove useful to anyone wanting ready access 
to a wide range of non-confidential Census data, such as private 
consultancies, commercial companies, local government, 
students and academics and central government departments

The booklets are available, priced at £30 each, from:

Employment Department, SSD D4 
Census Information Services 
Room 249, East Lane House 
PO Box 12, East Lane 
Runcorn WA7 2DN 
tel 0928 792690
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Cost of unemployment
Sir Ralph Howe///North Norfolk,! 

asked the Secretary of State what was 

the total cost of unemployment to the 

Government in (a) 1990-91, (b) 1991- 

92 and (c) 1992-93, together with the 

cost per person unemployed.

Phillip Oppenheim: Total expenditure 

on benefits to the unemployed in Great 

Britain and the average benefit per 

person is/shown in the following table:

Expenditure on benefits to the 

unemployed in Great Britain

* rounded to nearest £10

Financial 

year

Total 

expenditure 

(£ Millions)

Average 

expenditure 

per claimant 

per financial 

year£ *

1989-90 4,501 2,800

1990-91 5,290 3,180

1991-92 7,558 3,210

1992-93 8,973 3,260

1993-94 9,720 3,510

The figures for total expenditure on 

benefits to the unemployed are taken 

from Social Security Statistics 1994 

published by the Department of Social 

Security (DSS). They differ slightly from 

those given in the reply by my right hon. 

friend, the Chief Secretary, which were 

based on the DSS Departmental Report. 

The DSS have subsequently revised their 

estimates. The average expenditure 

figure is derived by dividing the total 

expenditure by the average number of 

the seasonally unadjusted claimant 

count during the financial year.

(January 10)

EC Social Affairs Council
lain Duncan Smith (Chingford) asked 

the Secretary of State if he will make a 

statement on the outcome of the EC 

Social Affairs Council held on 21 

December 1994.

Ann Widdecombe: I attended the Social 

Affairs Council on 21 December in 

Brussels for a further discussion of the 

draft Directive on Posted Workers.

Discussion was again inconclusive. 

As atthe previous Council on 6 December 

1994, I made clear our considerable 

difficulties of both principle and detail. 

A number of othef member states also 

had significant difficulties with the 

proposal and agreement was not 

reached.

Commissioner Flynn reported back 

to the Council on the Essen European 

Council.

(January 10)

Industrial relations
Jim Cunningham (Coventry South 

East) asked the Secretary of State what 

steps he is taking to encourage 

cooperation between management and 

workforce in United Kingdom industry; 

and if he will review his policy.

Phillip Oppenheim: The Government 

believes that cooperation between 

management and workers is best 

promoted on a voluntary basis. Only in 

this way can companies develop flexible 

arrangements which suit the needs of 

their business and their employees. 

Legislation, such as the European Works 

Councils directive, is too rigid and not 

the way to encourage good practice. 

Compulsion would restrict flexibility, add 

to costs and stifle innovation.

The Government continues to 

encourage voluntary employee 

involvement practices. Our joint 

campaign with the Confederation of 

British Industry, Managing for Success, 

offers guidelines on involving employees 

in aspects of business performance.

The Government published a booklet, 

The Competitive Edge, describing good 

practice and successful examples of 

employee involvement, in May this year. 

A copy is available in the library.

(December 13)

Modern Apprenticeships
Mr Robert Ainsworth (Coventry North 

East) asked the Secretary of State what 

representations he has received 

concerning the need to give long-term 

commitments to employers involved in 

the Modem Apprentice scheme.

James Paice: I am not aware of having 

received any particular representations 

concerning the need to give long-term 

commitments to employers involved in 

Modem Apprenticeships. Sufficient 

funds will be made available to Training 

and Enterprise Councils to ensure that 

young people can complete theirtraining 

under Modern Apprenticeship with 

employers - normally some three years.

Mr Jim Cunningham (Coventry South 

East) asked the Secretary of State what 

steps he is taking to encourage 

employers to lower pay differentials.

Phillip Oppenheim: None. Pay is a 

matter to be determined by the 

employers and employees concerned. 

Employers are best able to judge what 

pay is needed to recruit, retain and 

motivate their employees at all levels.

(January 10)
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Older workers
Sir Andrew Bowden (Brighton, 

Kemptown) asked the Secretary of 

State what contribution his Department 

has made in 1994 to follow up the 

European Year of Older People and 

Solidarity between Generations in 

1993.

Ann Widdecombe: In 1994 the 

Employment Department has supported 

the initiatives stemming from the 

European Year of Older People and 

Solidarity between Generations through 

the continuation of the campaign to 

promote the interests of older workers.

In March a booklet was released, 

aimed at employers, to reinforce the 

message that age has no bearing on the 

ability todoagood job. It was distributed 

to 16,500 employers whose workforce 

exceeded 75 employees. The press 

coverage was widespread and continues 

to generate interest from employers, 

researchersand individuals. 0ver5,000 

requests have been received to date.

The Department has been involved 

with workshops and seminars run by 

bodies involved with and who campaign 

for older workers. I attended seminars 

at the Policy Studies Institute, the 

Department's Regional Office in Bristol 

and a Carnegie Third Age symposium, 

the theme of all three being to persuade 

employers to take a positive attitude 

towards older workers.

Recently I visited People of Previous 

Experience, a European conference held 

in Bradford, and the Mature Workers 

Register in Bournemouth, two initiatives 

engaged infinding jobs for olderworkers 

in their local areas.

This year research commissioned by 

the Department was published which 

consisted of a comprehensive review of 

employment policies and practices 

toward older workers in 22 countries. 

These comprise all EU member states, 

plus 11 other countries worldwide. 

Further research has been 

commissioned, comprising a more 

detailed overview of policies and 

practices in France, Germany, Spain 

and Sweden.

it is planned to release a booklet for 

individuals which will contain advice 

and information about job seeking 

specifically aimed at older workers.

Plans are also underway to hold a 

series of regional seminars which .will 

disseminate good practice in the 

employment of older workers among 

locally-invited employers.

(December 14)

David Chidgey (Eastleigh) asked the 

Secretary of State if he will list the 

percentage of (a) men and (b) women 

who are currently unemployed for each

Continued overleaf >■
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year between the ages of 50 and 60 

years.

Phillip Oppenheim: The information is 

provided in the following tables:

ILO unemployment: by age and sex

* Estimates based on figures below 10,000 (after 

grossing up) are not used, as they are subject to 

unacceptably large sampling errors.

Great Britain, summer 1994, per cent

Age All persons Male Females

50 6.1 8.4 *

51 6.8 8.5 *

52 8.1 10.5 5.2

53 7.4 9.3 5.3

54 7.7 9.7 5.3

55 7.7 9.9 4.9

56 10.0 12.4 6.7

57 7.7 10.6 *

58 9.2 10.7 7.1

59 10.7 14.1 *

60 6.9 9.7 *

Claimant unemployment rates (UK): 

by age and sex

Source: Labour Force Survey.
(December 20)

October 1994, per cent

Age All persons Male Female

50-59 8.4 11.3 4.7

Part-time workers
Bernard Jenkin (Colchester North) 

asked the Secretary of State If he will 

make a statement about the 

Government’s policy on the 

employment rights of part-time 

workers and indicate his response to 

the House of Lords Judgment in the 

judicial review case R v Secretary of 

State for Employment ex parte Equal 

Opportunities Commission and another.

Michael Portillo: The Government 

welcomes the growth of part-time work, 

which is one of the range of flexible 

working practices which can be of 

benefit both to employers and to 

employees in reconciling work and other 

commitments.

A comprehensive framework of 

employment protection rights exists to 

safeguard employees against 

unreasonable treatment by their 

employers, and many of those rights - 

including those relating to sex and race 

discrimination, to unlawful deductions 

from wages and to time off for antenatal 

care - have long applied to part-timers 

on exactly the same basis as full-timers. 

The statutory entitlements of part-timers 

and full-timers alike were further 

extended and enhanced by the 

Government in the Trade Union Reform 

and Employment Rights Acts 1993.

The Government is, however, 

committed to the principle that the 

legislation should strike an appropriate 

balance between the rights of employees 

and the burdens on business which 

discourage job creation. It has sought to 

achieve that through the deregulation of 

the labour market, where appropriate, 

and believes that this has helped to 

stimulate the growth of new job 

opportunities. It therefore opposes the 

imposition of new restrictions which 

would inhibit employers and employees 

from exercising the freedom to reach 

agreements on the basis of their own 

priorities, needs and circumstances.

The Government rejected on 6 

December 1994, the draft EC Directive 

on Part-Time Work, as this would have 

imposed unacceptable constraints on 

Government action to promote part-time 

work, and would in any case have 

extended EC regulation into an area in 

which the principle of subsidiarity should 

apply. Such matters are best determined 

by individual member states, according 

to their own law and practice.

In the judicial review case R v 

Secretary of State for Employment ex 

parte Equal Opportunities Commission 

(EOC) and another, the Equal 

Opportunities Commission alleged that 

the application of different qualifying 

conditions for part-timers compared with 

full-timers in the unfair dismissal and 

redundancy payments legislation 

discriminated against women contrary 

to European equal pay and equal 

treatment law. The Government 

conceded that, because there are more 

women than men working part-time, 

the hours thresholds had a 

disproportionate adverse impact on 

women, but argued that the thresholds 

were justified on objective grounds to 

reduce burdens on business and 

promote part-time work opportunities. 

The High Court and the Court of Appeal 

rejected the EOC’s case, but the House 

of Lords found in its favour.

The Government has studied the 

House of Lords judgment and given very 

careful consideration to all the legal 

implications and policy options arising 

from it. It clearly gives the relevant 

European legislation a much wider 

interpretation than was envisaged when 

it was originally adopted, and reinforces 

the Government’s view that the priority 

for Europe should now be tackling 

unemployment rather than adopting 

further costly social legislation which 

increases burdens on business and 

destroys jobs.

The Government always honours its 

legal obligations, however, and accepts 

that the judgement must be acted upon. 

The House of Lords is the supreme court 

of the UK, and there is no possibility of 

further appeal or of reopening the case. 

Only the courts themselves can refer 

questions to be determined by the 

European Court of Justice, and the House 

of Lords considered it unnecessary to 

do so in this case.

Having taken very careful account of 

the policy options and their legal 

implications, the Government has been 

advised that the judgement requires the 

removal from employment protection 

legislation of all existing distinctions 

based on the number of hours worked 

per week. We will shortly be laying 
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before the House appropriate regulations 

under section 2(2) of the European 

Communities Act 1972.

Although the Government was unable 

to satisfy the House of Lords that the 

hours thresholds were objectively 

justified, it continues to believe that 

their removal will make employers more 

reluctant to create new part-time jobs, 

and may indeed threaten some existing 

jobs. The effects of the change will 

therefore be carefully monitored, to 

assess their impact on business and on 

employment opportunities. The 

Government will reconsider the position 

in due course if objective evidence of 

adverse effects emerges.

(December 20)

Reasons for leaving 
workforce
Sir Andrew Bowden (Brighton, 

Kemptown) asked the Secretary of 

State what is his current estimate of 

the number of people who leave the 

work force each year; and if he will 

differentiate between those who leave 

due to retirement, ill health, 

unemployment and other reasons.

Phillip Oppenheim: Of those people 

classified as economically inactive (ie. 

not employed or ILO unemployed) in the 

spring 1994 Labour Force Survey for 

Great Britain, 1,020,000 people said 

they had been in employment a year 

earlier. Reasons given for leaving their 

last job were: retirement (22 per cent); 

ill-health (16 per cent); redundancy, 

dismissal or a temporary job ending (15 

per cent); other reasons (47 per cent).

Further, of those people classified as 

ILO unemployed in spring 1994,760,000 

people said they had been in employment 

a year earlier. The reasons given for 

leaving employment were: redundancy 

or dismissal (32 per cent); temporary 

job ending (18 per cent); other reasons 

(50 per cent).

(December 13)

Training programmes
Ron Davies (Caerphilly) asked the 

Secretary of State if he will list the 

programmes for which his Department 

is responsible directly or via agents for 

training employed people or provide 

on-the-job training; and what funding 

is available for each scheme.

James Paice: The primary responsibility 

for training employed people rests with 

their employers. However, the 

Government is encouraging them to 

invest in the training and development 

of their workforces through:

• Employer Investment in People 

Provision - in 1994-95 up to £63 

million is available through Training 

and Enterprise Councils;

• Small Firms Training Loans - in 1994- 

95 up to £2.03 million is expected to 

be made available through the 

participating banks;

• Career DevelopmentLoans-inid 

95 up to £61 million is expected £ 

made available through th 

participating banks.

In addition, from 1 April 1995 J 

Government will be making avail* 

some £63 million over three years to 

Skills for Small Businesses. ' 

(December 20|

Working hours
Austin Mitchell (Great Grimsby) asfa 

the Secretary of State what is his 

estimate of the total number of hours I 
worked per week by the working 

population in October this year and in 

October 1989, October 1979 and 

October 1973.

Phillip Oppenheim: Latest estimates! 

from the Labour Force Survey show thj! 

in Great Britain in summer 1994 

employees and the self-employed 

worked an average of 813 million hours! 

per week (seasonally adjusted). Th( 

available figures for earlier years refer; 

to the spring of each year: 885 milW 

hours per week in 1989 and 867 milfoil 

hours per week in 1979 (not seasonally 

adjusted). No comparable information] 

is available for 1973.

(December 20)

Workstart
Sir Ralph Howell' (North Norfolk) 

asked the Secretary of State what is j 
the total amount the Government has 1 
(a) saved from the Workstari Scheme, 1 
and (b) spent on North Norfolk Acta, I 
since their Implementation; and wild j 
has been the expenditure or saving ge, 
person per week on each scheme. |

Ann Widdecombe: Saving; in public 
expenditure from any eipploy®! 

programme arise from orig-terr 

improvements in the functioning of thd 

labour market, and cannot be calculated 

in the terms requested: -

Evaluation of Workstart suggested 

that it had a positive effect on employee1 

willingness to recruit long-term 

unemployed people, and this approach; 

will be explored further using the 5,000; 

pilot places announced in the Budget 

North Norfolk Action provided wort: 

experience or a series of interviews with 

an Employment Service adviser for 

people who had been out of the labour; 

market for some time. The national 

work experience programme, 
Community Action, was extended in fc 

Budget, and will provide 40,000 places 

a year.
Under the first Workstart pilot 

employers who recruited long-tern 

unemployed people were paid £60 a 

week for the first six months, and £30a: 

week for the next six. Expenditure« 

the pilot until the end of November 

totalled £,494,516.
Providers on North Norfolk Action 

were paid £52 per week per place, a®, 
the total cost of the pilot was £686,624,

(January Uli
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RESEARCH news

ED research programme

1 OUT-OF-SCHOOL CHILDCARE

2 LIFETIME LEARNING - EMPLOYERS’ ATTITUDES AND INDIVIDUALS’ DECISIONS

3 EVALUATION OF THE OPEN LEARNING CREDITS PILOT

4 THE BRITISH SOCIAL ATTITUDES SURVEY - FINDINGS ON PAY

1 Out-of-School Childcare Initiative: key findings from stage one 
evaluation

The Employment Department launched its three-year Out-of-School Childcare Initiative in 

April 1993 to create childcare facilities for the over-fives.

In its first year (1993-94), 40 TECs were selected to develop facilities through schools, . 
local authorities and others, funded by a grant of £2.2 million. An evaluation of this first 

stage of the initiative was conducted by the Policy Research Unit at Leeds Metropolitan 

University with the assistance of the Thomas Coram Research Unit, University of London 

between November 1993 and May 1994.

Key findings

□ At the time of evaluation, 467 schemes had 
started or were under development, with 4,400 
places created in some 200 schemes. The average 
cost to the Initiative of creating a place was 
estimated to be £500 (varying between £300 and 
£1,000).

□ Of schemes started, over half were based on 
school premises. Twenty-eight per cent were run 
by a voluntary committee of parents; 15 per cent 
by other voluntary organisations; 15 per cent as 
for-profit businesses; 14 per cent by schools; and 
the remainder by others (e.g. co-operative or 
community business).

□ Of the 40 TECs involved during 1993-94, all were 
working with local authorities, 95 per cent with 
existing childcare organisations, 80 per cent with 
schools, 68 per cent with community groups and 
60 per cent with employers.

□ TECs placed significant emphasis on long-term 
viability, and on a business-like approach. In the 
first year there may have been a tendency for 
schemes to develop in areas where parents and 
voluntary groups have been better organised, with 
parents better placed to afford the fees.

□ Although only a few schemes were visited, the 
specialist researcher looking at quality found that 
children were generally safe, occupied, and not 
bored or distressed. The relationship between staff 
and children was characterised by warmth and

' informality. However, certain areas were identified 
fortraining and development, including the needs 
of older children, differentiating space for different 
types of activity in large halls, effective ways of 
working in buildings shared with other groups and 

organisations, and equal opportunities.

□ It was too early to assess the wider labour market 
impact of the initiative, but this will form a major 
part of the second phase of the evaluation.

□ There was some anecdotal evidence to suggest 
benefits for parents including taking up 
employment, increased working hours, and 
entering education or training. The main benefit 
for parents was improved peace of mind about the 
care of their children which many felt had 
improved their performance at work.

The report has been published in the 
Research Series (No. 44), and is available 
from the Employment Department, Research 
Strategy Branch, (see address left).

Ref239/93

| 2 Employers’ attitudes to Lifetime Learning

This study was based on a survey of 582 employing organisations and case studies of a 

further 59 organisations. Its aim was to analyse the employers’ role in Lifetime Learning, 
their attitudes towards it, and the factors which shape employers’ policies affecting such 

learning.

Fieldwork was conducted by Policy Studies Institute between November 1993 and 

February 1994. The survey’s findings are nationally representative.

Key findings

□ Some 95 per cent of employers provided training 
for some or all of their employees. As other 
research has shown, provision was greater for 
higher occupational groups and among larger 
organisations. Not only did the availability of 
training overall decrease with declining 
occupational status, but it became more job
specific.

□ Joint assessment (between managers arid 
employees) offers a good way to identify training 
needs, while at the same time motivating 
employees to participate in learning. Eighty-four 
per cent of employers who provided training used 
this method, and it was the main method for 55 
per cent.

Continues overleaf
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□ The scope for improving the provision of advice on internal careers is mainly 
restricted to organisations with a career structure. Indeed, those with few or no 
promotion opportunities saw the provision of careers advice as potentially 
detrimental, demotivating employees. Thus, a precondition for employers to

- increase careers advice is for the economy to improve.

□ There may be less scope for expanding the use of training plans (already used by 
79 per cent of organisations), the use of financial rewards, the follow up of 
training, or the provision of advice and guidance on external careers. Not 
surprisingly, external careers advice and financial rewards for training seemed 
most resistant to stimulation, with discussion of this issue even provoking hostility.

□ 84 per cent of employers believed that employers should encourage their staff to 
participate in Lifetime Learning. Nearly all (94 per cent) saw such learning as being 
advantageous to the organisation, conferring a wide range of benefits, including 
improved motivation, dynamism, enhanced productivity and easier working 
relationships. Only one-third saw disadvantages, the main ones being the danger 
of raising unrealistic expectations and of increasing staff turnover.

Individual Commitment to Learning: Employers' Attitudes (RES 40) is 
available from the Employment Department Research Strategy Branch, 
(see address p79). Ref: 207/93

3 Individuals’ decision-making about Lifetime 
Learning: case studies

The main aim of these case-studies was to gain a better 
understanding of the decision-making processes which lead 

people to learn or not to learn. Of particular interest were: the 

factors which influence and determine individuals’ learning 
experiences and decisions in different circumstances; and how 
certain factors interact within the learning system in a particular 

area.

The work was carried out by Quadrangle Consulting Ltd in two 

stages: stage I comprised a series of case studies of individuals, 
and stage II, case studies based on the themes of provider
flexibility, access to learning, client loss and withdrawal, and 

paying for learning.

Key findings

□ Awareness of Vocational and Educational Training (VET) and where it is located is 
widespread, but it is in the background for adult individuals most of the time. It 
becomes salient only when:

□ circumstances in individuals’ lives pre-dispose them;

□ VET is perceived as an option to meet the need;

The types of need which gave rise to a disposition towards VET were summarised as:

□ to improve prospects at work (within a job/occupation);

□ to make possible a change of occupation;

□ to return to work after an interruption (e.g. having a family);

□ to escape unemployment.

Among others, the report points to the following constraints on provider flexibility:

□ The diversity of individuals' circumstances and demands makes it difficult for 
providers to identify and satisfy their differing requirements without fragmenting 
services;

□ Although funding methodologies have changed with a view to freeing colleges, 
there are also new constraints to be found - for instance, in TEC contracts;

□ The implementation of NVQs has not brought about a universally flexible approach 
from awarding bodies, which can still require colleges to abide by delivery 
conditions, e.g. on timescales.

Individual Commitment to Learning: Individuals' Decision-Making About 
‘Lifetime Learning’(RES 42) is available from the Employment 
Department, Research Strategy Branch (see address p79). •

Ref 210/93
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4 Evaluation of the Open Learning Credits Pika

COMMISSIONED PROJECTS

e following projects has recently begun. Likely 

nd publication details are given where possible.
27 per cent of learners who had started courses by October 1993 were in jobs by 

■ April 1994, and 57 per cent of those who had finished their courses had obtained 
qualifications. Comparative analysis suggests that OL credits were as flectiveas 
Employment Training/Employment Action in terms of job and qualification 
outcomes.

With regard to credit and empowerment, 65 per cent of respondents agreed with j 
the statement: “I have had real choice in the education and training I received’,; 
and 46 per cent agreed with the statement: “As a customer, I could demand good 
services on my course”.

About 11 per cent of all respondents (and nearly 25 per cent of women) were 
returners to the labour market.

Client satisfaction levels were very high: 87 per cent said they were ‘very 
satisfied’ or ‘quite satisfied’.

Of those who had obtained jobs, 43 per cent from a manual or personal services 
background had moved into white collar jobs.

the Careers Library Initiative and current provision of careers 
n mainstream schools in England. The HOST Consultancy. Publication 
... Ref: 135/94 

mediate outcomes of guidance. University of Hertfordshire, 
mmer 1996. Ref: 145/94 

minority 
[was high 
those wt

anal baseline on labour markets. University of Warwick. Completion in
>. Ref: 129/94 
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Clients were predominantly from the long-term unemployed: the average (median) 
length of time since last employment was 20 months (men) and 25 months 
(women).

The training provided was equally satisfactory for people from widely differing 
backgrounds: respondents’ gender, age, occupation, prior qualifications and lengthj 

of unemployment made no difference to their satisfaction levels. This confirms tM 
flexibility of OL as a means of meeting the learning and qualification needs of 
many different kinds of people.

The pilot TECs/LECs report that the average cost per client of providing OLtraining 
is in the range £750 to £850.

The report has been published in the ED Research Series (No. 45)and 
is available from the Employment Department’s Research Strategy 1 

Branch (see address, p79). Ref 257/931

An Evalu?' of the Employment Department’s equal opportunities Ten Point
I’lan for En .doyers. Mary Coussey. Publication spring 1995. Ref: 153/94

Me Experiences of European Social Fund beneficiaries. BMRB International.
■lication summer 1995. Ref: 1.54/94

56 per cent of employees in 1993 said that there was a system for reviewing er I 

reporting on their performance at their place of work. For 39 per cent of j 
employees, the system was a written one. Review frequencies varied, mostly W 
monthly to annual, with a very few less frequent and some at irregular intervals.

Two-in-five of those with reviews (i.e. 23 per cent of all employees) reported th« | 

the review was used in determining pay, but this had not necessarily given ft®. 
an increase. Of those for whom reviews were used for determining pay, two-nw®

During the financial year 1993-94, Open Learning Credits were 

piloted in 14 TECs/LECs. The aim was to test credits/vouchers 
for Open Learning (OL) as a means for TECs/LECs to widen the 

range of support they can offer to help unemployed people back 

to work by improving their vocational skills and knowledge.

Policy Studies Institute were contracted to evaluate this initiative 

PSI undertook an analysis of the organisational systems set up to 
each TEC/LEC; surveyed just under 1,500 of the client learners' 
and conducted qualitative interviews with 62 of them.

The British Social Attitudes (BSA) Surveys have been conducted 

every year (except election years) since 1983. This time-series 
provides information on social attitudes towards a wide ranged 

topics including pay.

The survey was carried out by Social and Community Planning 

Research through face-to-face interviews with around 3,000 

randomly selected respondents.

Revise 

to pay 
likely fc 

fcish Sc 
Eartmou

■orkon
reportir

■ividual :e-up of NVQ/SVQs: assessment of stimuli and obstacles. Policy 
Ridies Insf.

Perfoman

mfessionai/managerial workers, 71 per cent work in workplaces where there are 
such '-'1’ ’—" 'A'ith nnlu npr cent nf nartlv skilled nr unskilled manual

workei 
extent 
respec*

,stems are more common in the public sector, but less likely to be linked 
nat sector. As a result, it is private sector employees who are more 

iave had their pay increased following a review.

al Attitudes: the 11th Report (1994). Published by 
price £37.50 hardback, £15.00 paperback. Ref 130/90

; programme 1994-1997. Institute of Employment Studies. Ref: 148/94

Kluation ■’ the Equal Opportunities Good Employment Practice Guide for Small 

■ployer1 MOP Consumer Market Research. Publication to be decided. Ref: 150/94

5 The British Social Attitudes Survey - key 
on pay from the 1993 Survey Cohort Study: special survey of 19/20 year blds. Social and Community 

■fining Research. Publication summer 1995. Ref: 156/94

■ategies used by Industry Training Organisations to influence employers. The 
■fff Consultancy. Publication summer 1995. Ref: 160/94

®t161/94eCISiOn mak'n9 process‘Arena Researc^ aRd Planning. Autumn 1995.

Mentive effects of pension arrangements, Policy Studies Institute. Publication

Eng 1995. Ref: 164/94

?useho|d Panel Study - Contract 2. University of Essex. Publication summer 
I’W Ref: 165/94

K’S and local economic development partnerships. GHK Economics and 

■gagement. Publication spring 1995. Ref: 169/94

*ra'nin9: an analysis of training practices in unionised and non- 
Rpf ’7n/n,W0rkplaces' University of Leicester. Publication summer 1995.

| ,,c| i/u/y4

I Srtmer 19%'neS meth01*s °* Pa7? Royal Holloway University of London. Publication

(15 percent of employees as a whole) said that this had led to a pay increase.

I pws which affected pay were more likely to be written (77 per cent, compared 

■fh 19 ner cent of all reviews). They were also more likely to be regular. Some 
* mit were annual, compared with 38 per cent of all reviews.
4U pc1

working where the review system did affect pay were in general inclined to 
■liinkthat the system worked well (24 per cent said ‘very well’), but a sizeable 

disagreed. Not surprisingly, the proportion saying it worked ‘very well' 
ier (30 per cent) among those whose pay had been increased than among 
!:ose pay had not increased (11 per cent).

ince review systems were found to be much more common where non- 
-ind in particular professional or managerial workers, were involved. Of 

tenis, compared with only 39 per cent of partly skilled or unskilled manual 

Still more marked is the difference between these two groups in the 
which the review system affects their pay (35 per cent and 8 per cent

rs are much more likely to receive a pay increase as a result of a 
,:ice assessment than part-time workers (17 per cent compared with 7 

(dings1

Employers and flexible employment. Policy Studies Institute. Publication winter 
1995/6: Ref: 175/94

Evaluation of the Out-of-School Childcare Grant - stage 2. Office of Population
Censuses and Surveys. Publication autumn 1995. Reft 176/94

Pathfinder evaluation study - Phase 2. SWA Consulting. Publication winter 1995/6.

Ref: 177/94

Individuals’ skills progression. University of Warwick. Publication summer 1995.

Ref: 179/94

Skills Monitoring Survey VI. Public Attitude Surveys Ltd. Publication autumn 1995. 

Reft 180/94

Employed status in Training for Work. GHK Economics and Management.
Publication spring 1995. Ref: 181/94

A labour market definition of disadvantage: towards an enhanced local 
classification. University of Warwick. Publication spring 1996. Reft 182/94

Labour market imperfections group 2., Centre for Economic Policy Research.
A series of outputs will be published up to winter 1996/7. Ref:188/94

Recruitment and retention of people with disabilities. Institute of Employment
Studies. Publication spring 1995. Ref: 190/94

Evaluation of TECs’ local responsiveness and flexibility. PIEDA pic. Publication 
autumn 1995. Ref: 191/94

Use of Data Envelope Analysis for comparing the relative efficiency of TECs.
National Economic Research Associates. Publication summer 1995. Reft 218/94

US job creation - a review of existing information. National Institute of Economic 
and Social Research. Publication summer 1.995. Ref: 222/94

Employers’ policies and older workers. Policy Studies Institute. Publication spring
1995. Reft 226/94

Secondary analysis of three surveys of attitudes to Lifetime Learning. Social and
Community Planning Research. Publication spring 1995. Reft 232/94

Statistical and content analysis of responses to the Disability Consultation 
Paper. SIA Ltd. Publication spring 1995. Reft 234/94

The impact of active labour market programmes on wage determination. National
Institute, of Economic and Social Research. Publication summer 1995. Reft 236/94

Follow-up of Workstart leavers. Research Surveys of Great Britain Ltd. Publication 
summer 1996. Reft 238/94

Utilisation of graduates. National Institute of Economic and Social Research.
Publication summer 1995. Reft 239/94

RECENTLY COMPLETED PROJECTS

The following projects have recently completed. Results should 
be publicly available from winter 1994/5

British Household Panel Study 1991 -1994. University of Essex. Ref: 156/90

Evaluation of Compact extension. National Foundation for Educational Research.
Ref: 222/92

The impact of Youth Credits on the training market Coopers & Lybrand. Ref: 155/ 
93

Providers’ attitudes to Lifetime Learning. Social and Community Planning Research.
Reft 184/93

Why has the regional dispersion of unemployment narrowed? National Institute of
Economic and Social Research. Ref: 222/93

Client experiences of the ES-TEC interface. IFF Research Ltd. Ref: 237/93

Research on profit-related pay schemes. IFF Research Ltd. Reft 272/93

Skills Review Programme - tourism and leisure. Policy Studies Institute. Ref: 300/93

Employers’ policies and attitudes towards Check-Off. Institute of Manpower ' 
Studies. Reft 305/93

Continues overleaf >•
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Hey find

B
JOBPLAN WORKSHOP EVALUATION: SUMMARY OF FINDINGS1

I
WHICH CLIENTS FIND WORK: A STATISTICAL ANALYSIS2

EVALUATION OF SUPPORTIVE CASELOADING (1-2-1) IN NORTH NORFOLK: TRACKING STUDY.3 M

P

Key findings

Certain common findings emerged from both analyses:□
■efollov •,g projects have recently been completed.Qualifications significantly increased a person’s chances of finding work.□

□ tamer Satisfaction Survey 1993/94. Public Attitude Surveys. Ref 

Home owners were at a significant advantage in finding work.

Ffitai
□ Health problems significantly reduced the chances of finding work.

□
□

Key findings

□
□

'.-month evaluation. DVL Smith Ltd. Ref200536.

□
□

□

82

ES research programme

Jobplan Workshop evaluation: summary of findings1

|Y COMPLETED PROJECTS

:Caselo 

other

a postal survey of two groups of clients: a sample of all clients crossing the 12- 
month unemployment threshold: and a separate sample of all clients completing 
Jobplan Workshops. The aim was to find out in more detail what clients were 
doing three months after the 12 month intervention, and to discover clients’ views 
about Jobplan and other help they had received from the Employment Service.

There •
[increa:

: control

The tracking study found that out of the 1,052 clients in the Jobplan group, 24 per 
cent were found to be off the unemployment register 16 weeks after the Restart 
interview. For the 733 in the control group, 19 per cent were off the register 16 
weeks after the interview. This gives a statistically significant difference of 5 
percentage points.

a tracking study followed up a sample of clients who, at their Restart interview, 
met the criteria for referral to a Jobplan Workshop. The study aimed to discover 
the effect of Jobplan on the unemployment register and to determine the 
additional numbers of clients finding jobs as a result of the Jobplan process;

The model identifies those with particularly good or poor chances of finding wok 
relatively accurately. However, the majority of people in the two studies haveaJ 
mixture of favourable and unfavourable characteristics, and here prediction is | 

much less certain.

Older respondents (early 50s onwards) had a significantly lower chance of finding 
work.

Study Group on the benefits of competence-based management development 
Prime (R&D) Ltd (Ref 113/94); Stuart M Sanderson (Ref 114/94); Eldwick Research 
Associates (Ref 115/94); and Belenos Research (Ref 116/94).

Comparison of regulations governing part-time and temporary employment in 

Europe. Incomes Data Services Ltd. Ref: 118/94

This increase was confirmed by the off-flow study which showed that, following 
the introduction of Jobplan, there was a clear and significant increase in the rate 
of off-flow from the unemployment register of those who had been unemployed 
between 58 and 78 weeks. The magnitude of this increase is estimated to be in 
the region of 40,000 extra off-flows per year.

an analysis of register off-flows which examined the rate at which clients leave the 
unemployment register in relation to duration of unemployment. The aim was to 
compare the rate before and after the introduction of Jobplan and to obtain a 
second estimate of the total register effect;

Having a combination of favourable or unfavourable characteristics can have a ] 
cumulative effect on a person’s chances of finding work. The predicted chances d| 

an individual finding work over the following year can vary from TO per cent to 90 
per cent simply according to what combinations of these simple characteristics Id 
person has.

The aim of this analysis was to discover whether basic 
characteristics such as age, gender and marital status are 

associated with an unemployed person’s chance of finding work.

Career Development Loans and the unemployed. Diagnostics Social and Market

Research Ltd. Ref: 143/94

Htiser
’those

evidence that other sign-offs from the unemployment register were also 
j in the caseload group (22 per cent compared vyith 17 per cent in the

nip).

At26v 
I at 13 v 

pee: 
signed 
centre

The question was addressed by carrying out a statistical analysis 
of two existing datasets: the Restart Cohort Study and the New 

Client Follow-up Survey. Both of these had the essential 
elements of (i) an initial survey interview, which recorded the 
basic characteristics, followed by (ii) a further contact or contacts 

with respondents over the following year, in which it wap. 
ascertained whether each respondent had found work o not in 1 

the intervening period. The method used was logistic linear 

modelling.

Evaluation of individual commitment performance related funding. Institute nr 
Employment Studies. Ref: 146/94

Mile II’ 
Hat the’ 
Rations.

|expe::-.-

t Furtre

mated that 13 weeks after the initial Restart interview, 18 per cent of 
reloaded had found work compared with 6 per cent in the control group.

. courses. Social and Community Planning Research. Ref200513.

Action: implementation and case studies. The Tavistock Institute.

An Evaluation of the use made of Action Plans. National Foundation for Educate 
Research. Ref: 197/94

Evaluation of Career Development Loans - survey of training providers, NOP
Social and Political. Ref: 210/94

Jobplan is an Employment Service programme for long-term 
unemployed people. The week-long workshop is mandatory for 
those clients who decline or fail to take up other offers of help at 

their 12 month Restart interview.

An evaluation of Jobplan was undertaken by ES Research and 

Evaluation Branch in 1993/94. Most of the work was carried out 
internally, but the postal survey was analysed and reported on by 

DVL Smith Ltd. The work was divided into three parts:

Bprojef 

i National I 
■0514.

Norfolk pilots. CRC, People at Work. Ref200544.

•ity benefits and the labour market - literature review. Policy Studies 
’00528.

iionships. Touche Ross Management. Ref200543.

:er Satisfaction Survey 1994. Research Resources Ltd. Ref200538. 

ncies study. RefESPOI.

■ return to work strategy. Business Planning and Research International.

;tion and significance of the results are clear, it should be remembered 
■js are based on the work of only four client advisers operating from two 
re the pilot to be extended to other locations the findings would be 
ry and, as with any programme, be subject to diminishing returns.

rmation: see address, p79.

iing helped considerably more clients to find and retain work than would 

e have been the case.

In April 1993 the Employment Service in North Norfolk offered an 
additional service to unemployed people: Supportive Caseloading: 

(1-2-1).

Supportive Caseloading comprises a series of up to six 
interviews with a trained adviser for clients who, after a Restart 

interview, fail to take up any other opportunity.

The programme is compulsory except for otherwise eligible 

clients who were randomly assigned to a control group for 
evaluation purposes. Each interview is planned to last 20 minutes 

and concentrates on factors in the local labour market which 

clients believe to be significant barriers to employment, and 
helping clients develop plans to overcome these factors. Various 

standard assistance packages are available, but a central feature 

is the personalised nature of the assistance.

Eligible clients were randomly assigned either to the supportive 
caseload group or to a control group. The control group receive" I

Meal Cl!

I Nursing > 

fine par:

Lone pat;

■nrmuni

■plan -

■2-1 No:

Social se

BStitte

2 Which clients find work: a statistical analysis

FEBRUARY 1995 EMPLOYMENT GAZETTE

were subsequently tracked for three and six months to 
Terences in their subsequent signing history, and

rta, the gap between caseload group and control group was wider than 
»ks: 22 per cent of the caseload group had found work compared with 8 
jf the control group, and a further 41 per cent of the caseload group had 
; the register for some other reason compared with 34 per cent of the

.ip.

■luation of ES/BA Phase 1 Part B. SIA Ltd, Ref200529.

■view of UB84 and UB85 procedures. Peak Training Consultants. Ref200546.

■elopment of a simple measure of employment handicap. Peak Training 
■suitants. Ref200523.

■ploynlent rehabilitation for disabled people: identifying the issues.
■cy Studies Institute. Ref200506.

■instream service use for people with disabilities. IFF Research Ltd. Ref200507.

|Begional research centres - Bristol. School for Advanced Urban Studies. Ref200510. 

I ^9|0n;:i research centres ’ LiverP°o1- European Institute for Urban Affairs.

B20052°rtUni*ieS an<l llle ES recru'tment Process- Saville and Holdsworth Ltd. 

■ployers' attitudes towards Check Off. Institute of Manpower Studies. RefES227. 

■"lent security card. Public Attitude Surveys. Ref200548.

■"ch clients find work? Employment Service. RefREB96.

■Ployers Survey - Office for Wales. RefFEILDI.

I ai ES services except supportive caseloading. Both 
& norma ^.u^««nantlvtrarkAri fnrthrppand six months 

■oups

in the numbers of clients in each group who found

Hork.

3 Evaluation of Supportive Caseloading (1- 
in North Norfolk: tracking study

Only a small part of the total variation between individuals' chances of finding 
work is explained by the model. The remainder can be attributed to factors not 
available to the analysis and to chance.

For further information: see address, p79.

The postal survey showed that 9 per cent of those who completed Jobplan were in 
work three months later. Others were engaged in positive activities such as 
Training for Work (8 per cent) or Jobclub (4 per cent). Seventy-four per cent were 
still unemployed and claiming benefit Just over half reported that they had found 
Jobplan very helpful or quite useful overall.

Separate reports are available for each of the three component studies 
as well as a summary report: Jobplan Evaluation: summary of findings, 
1994. Available from ES Research and Evaluation Branch, (see 
address, p79).

NEWLY-COMMISSIONED PROJECTS

ES projects

The following projects have recently begun. Likely reporting and 

publication details are given where known.

Local Customer Satisfaction Survey 1994/95 (gone to tender) ffef200562.

Supply-side effects - feasibility. ISIS Consultants. Ref200542.

Evaluation of Workstart employers. Institute of Manpower Studies. Ref ES234.

Community Action Participants survey and follow-up. Public Attitudes Survey. Ref 

200551.

Qualify in Jobclubs. Nigel Blagg Associates. Ref200552.

Jobfinders’ Grant evaluation. The Research Partnership. Ref200550.

Restart quality evaluation (gone to tender). Ref200560.

Workwise quality evaluation. Elsa Wright Associates. Ref200553.

1-2-1 quality evaluation. Elsa Wright Associates. Ref200564.

Customer satisfaction with adjudication. Research International. Ref200557.

Access to Work: effects of introduction. Social and Community Planning Research. 

Ref200559.

Survey of symbol using employers and non-symbol using employers. Institute for 
Employment Studies. Ref200556.

Evaluation of Business Process Prototype. Martin Hamblin Research. Ref200555.

Development and evaluation of interventions to reduce stress. RefDHR5.

Commentary Programme. Institute for Employment Studies. RefES235.
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H Started looking for work before leaving last job

H Did not start looking for work immediately upon leaving last job 

| Started looking for work immediately upon leaving last job

The best way to keep up-to-date with trends in the labour market

FEBRUARY 1995 EMPLOYMENT GAZETTE LFS9

LFS QUARTERLY BULLETIN LFS RAPID RELEASE

Plus - new topics included

^INTRODUCTORY OFFER***

The new LFS Rapid Release (LFSRR) has been 
introduced to provide early access to key results 
from each quarter’s survey. Just 1 % months after 
each Survey period, it presents the following series.

Subscribe to the LFSRR now and yo 
will be sent the next four copies of 

the LFSQB at no extra charge

Occupations 
Industry sectors 
Job related training 
Redundancies

Hours of work
Ethnic minority groups 
Discouraged workers 
Regional economic 
activity

• Seasonally adjusted average and 
total hours of work

• Temporary employees
• Average gross weekly and hourly 

earnings by occupation, industry 
and region

Employment & self employment 
Full-time/part-time & second jobs 
Alternative measures of unemployment 
Employment & ILO unemployment rates 
by age & sex
Economic activity rates by age & sex 

Occupations and Industry sectors 
Regional economic activity

The annual subscription to the 
LFSQB is £20

The annual subscription to the
LFSRR is £30

The full colour, 40 page LFS Quarterly Bulletin 
(LFSQB), presents full results of each quarter’s LFS 
using easy to follow text, charts and tables.

• Employment & self employment
• Full-time & part-time employment
• Second jobs
• Alternative measures of unemployment
»ILO unemployment rates by age & sex
• Economic activity rates by age & sex

071 273 5585

□

»

Prepared by 
the Government 
Statistical Service

ILO and claimant count 
unemployment for men 

and women by age

education and training and many other topics 

including demographic information such as 

age and ethnic origin.

This feature mainly draws on results from 

the summer (June 1994 to August 1994) LFS, 

the full results of which were released on 

14 December 1994. Key results from the 

autumn (September to November) 1994 LFS 

were released in the LFS Rapid Release on 

18 January 1995.

ILO unemployment by 

whether or not claiming 

benefits

Comparison of the effect 
f maternity leave in 

Sweden, Denmark and 

reat Britain

Curation of active job 

earch by length of time 

;ince last job

I
 his monthly feature describes some of 

the recent requests for information from 

the Employment Department’s Labour Force 

Survey.

Most of the requests have been received 

by telephone via the ED’s LFS Help-Line 

(071 273 5585).

The LFS covers a sample of about 60,000 

households in Great Britain each quarter and 

is conducted on behalf of the ED by the 

Office of Population Censuses and Surveys. 

Questions ore asked about employment, self

employment, hours of work, unemployment,

You can access the LFS data whenever you 
need It!

Quantime now offers you:
• Bureau services
• LFS data to use on your PC
• Full training & technical support
• Direct dial-up facilities
• Export data in a range of formats (SPSS, SIR)

> LFS data for TECs/LECs and counties/LADs

For more Information & free information pack, 
Contact QUANTIME on 071 625 7111

Altb Ji women’s participation in 
the i >our market has increased 

Lark Uy over the last few decades, 
the)' e still often thought to be 
less a uched to the labour market 

[than mens Part of the reason for 
[this i. the! different employment 
[patterns of women, such as a 
Render)., y to take part-time jobs and 
H like, hood of being unemployed 
for shorter periods than men. For 
exam; ■ in summer 1994, only 31 

[per cent of ILO unemployed 
|voni;. had been unemployed for 
lover 1 year compared with 48 per 
cent of ILO unemployed men.
I One explanation for this differ- 
|pice in duration of unemployment 
Is that women are more likely to go 
[through a spell of inactivity upon 
leaving their last job and before 

looking for a new one. Figure 1 

I shows that 44 per cent of women 
did not look for work straight after 

leaving their last job, in comparison 

with only 24 per cent of men. The 
figure also shows that roughly the 

same proportion of men and 
i women (12 per cent of men, 9 per 
Kent of women) began looking for 
|a new job before leaving their 
(previous employment.

Your direct route to LFS data

NOMIS now offers you:
• LFS data for TECs/LECs
• LFS data for counties and local authority districts I

• Efficient computer mapping
• User support services

For more Information & free brochure contact 
NOMIS 091 374 2468/2490

—| Duration of active job search by when left last job (Great Britain, summer 1994, 

not seasonally adjusted)

All persons who did no work in the reference week and were not temporarily away from any job or business but 
who have worked in the past eight years are asked in which year and month they left their last paid job.

All persons looking for paid work, or a place on a Government Scheme in the last four weeks, or waiting to take up 
a new job/business already obtained are asked how long they have been looking for paid work/place on a 

government scheme.

The analyses in this topic have excluded those who left their last job more than five years ago (318,000), and those 
who have never had a job (422,000). Those who started looking for work immediately upon leaving last job consists 
of those who said they started looking for work in the same period as they left their last job.

Labour Force Survey

Help-Line
LFS QUARTERLY BULLETIN

AND

LFS RAPID RELEASE

URATION OF ACTIVE JOB SEARCH BY LENGTH OF TIME SINCE LAST JOB

Definitions of active job search and length of time since last job in the LFS

Figure 1

TO SUBSCRIBE TO THE LFSQB OR LFSRR 
ELEPHONE CHRIS RANDALL 071 273 6110/6109 WomenMen

LFS DATA viaLFS DATA via 
QUANTIME

itents for February 1995



Sweden (spring 1994)

Men

Great Britain (spring 1994)

Women

The Economic activity rate is the percentage of persons who are either in employment or unemployed.

Help-Line

ageOMEFOR MEN A
2

Figure 3

Maternity rights in Denmark, Sweden and Great Britai

Figure 2

/Claimant count measure of unemployment

activity rate for young women in 
Sweden and Denmark is noticeably 
lower if women on maternity leave 
are excluded, than it is for all 

women. Within Great Britain on 
the other hand, there is virtually no 
difference between the two series.

The reason for the difference in 
activity rates shown in the charts is 
that women typically take longer 
maternity leave in Denmark and 
Sweden than in Great Britain. 
As a result, because women on 
maternity leave are by definition 
being paid by an employer and are

GB total unemployed
2.68 million (ILO) 
2.54 million (claimant)

It is an often quoted statistic that, 
of all EC countries, only Denmark 
has a higher female activity rate 
than Great Britain. However, with 
the probable expansion of the EC 
to include other Scandinavian 
countries, such as Sweden, Great 
Britain looks likely to lose its 
second place on this list.

Figure 2 shows the effect that 
maternity leave has on the 
economic activity rates of women 
in Sweden, Denmark and Great 
Britain, by age. In particular the 
charts show that the economic

In Denmark, women can go on maternity leave four weeks before the 
expected birth and do not return until 14 weeks after the birth of the 
child. In addition the mother of the newborn child can take an additional 
ten weeks leave.

E Pet de without a job who were available to start work in the two weeks 

H following their LFS interview and had either looked for work in the four 

weeks prior to interview or were waiting to start a job they had already 

| obtained. This definition of unemployment is in accordance with that 

If adopted by the 13th International Conference of Labour Statisticians, 

further clarified at the 14th ICLS, and promulgated by the ILO in 
its publications. I.

large difference for the under 20 

age group arises because young 

people aged under IS, who are not 

in full-time education or in job, are 

guaranteed a Youth Training 

Scheme place and are hence not 

generally covered by unemploy

ment-related benefits.

A very different relationship 

between the two unemployment

Economic activity rates of men, women and women not on maternity leave in
SWEDEN, DENMARK AND GREAT BRITAIN ___________________ .

In Sweden maternity leave is 360 days with 90 per cent pay.

In Great Britain women with two years service qualify for up to, around 
4.0 weeks maternity leave, From October 1994 all women qualify for 14 
weeks maternity leave. Statutory maternity pay can last for 18 weeks.

tgular information is 

d in the LFSoQuarterly 

bout differences between 

and claimant count 

s of unemployment, 

sometimes ask for more 

example of how-the 

relate to each other for 

it age-groups.
3 provides, for men and

thus classified as economically Sweden has the effect, of pushing 
active, the increased prominence of up the female economic activiy 
maternity leave in Denmark and rate.

ILO unemployment compared with the 
claimant count by age and sex (Great Britain, summer 1994 

and July 1994, not seasonally adjusted)

| Althoug!’ reI

I publish1
I Bulletin

| the I "

I nieJ-

I enqi
I det i for

I me;
Idiffe

1

Economic activity rates of men, women and women not on maternity leave, for Sweden, Denmark 
and Great Britain, by age

All people
Unemployed (000s)

600 '

<20 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60+
Age

m ILO unemployed (summer 1994) H Claimant unemployed (July 1'994)

400

international Labour. Organisation (ILO) measure of 
unemployment - used in the LFSI

I won i separately, a comparison of measures is seen for men and for
1 the i .res from the summer (June women (except in the two age

1 t0 ' ust) 1994 LFS for ILO group extremes). The number of

I tine ioyment by age with the men unemployed according to the

I chit i unemployment figures by ILO measure is lower than the

I ll?‘ r July (age analyses of number of male claimants. For

1 chi it unemployment are only women the position is reversed.

I avn i e for every third month). This .is probably mainly because

1 A 'ugh the two measures are some women have not paid
| faith. lose to each other in total, sufficient National Insurance

I the cure shows that this is contributions to be entitled to

1 larger ILO than claimant Unemployment Benefit or they are

I tine 1 loyment figures for the not entitled to Income Support

I uni: 20 years and 60 and over (unemployment-related) because

I vest ige-groups are counter they are married or cohabiting and
1 bala ed by higher claimant than their partner is either working or
1 1L‘

memployment for all age claiming benefits.

I ?r0L 20 to 59. The particularly

EC average (1991)

■ ILO unemployed (summer 1994) ■ Claimant unemployed (July 1994)
Denmark (spring 1993)

The monthly unemployment count relates to claimants of benefits at 

Employment Service local offices on the day of the count, normally the 

second Thursday of each month; it is derived almost wholly from com

puterised administrative records. Claimants consist of those people who 

claim Unemployment Benefit,. Income Support^pr National Insurance 

credits. The rules for claiming these benefits vary slightly, depending upon 

which benefit is being claimed, but broadly, the claimant count consists of 

people who have declared for each day they are claiming that they were 

unemployed; capable of work; available for work; and had been actively 

seeking employment .in the week®' which the day falls. . ”
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EbOUR MARKET UPDATE
K Racvnround economic indicators
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The Labour Force Survey 
Quarterly Bulletin (LFSQB), 
which is issued in September, 
December, March and June, is the 
main LFS publication, featuring 
results from the new quarter’s 
survey, along with technical notes 
about methodology and the 
definitions used.

In addition, a new publication, 
the Labour Force Survey Rapid 
Release (LFSRR) makes available 
key results two months before the

The Quantime Bureau Service 
can supply up-to-date LFS data 24 
hours a day, seven days a week, or 
you can get the results for analysis 
yourself using the Quanvert data
base interrogation package with a 
standard personal computer. 
For further details about the 
QUANTIME BUREAU SERVICE, 
telephone 071 625 7111.

LFSQB is published. Thus the LFSRR 
published in October featured key 
results from the summer survey, 
while the full results will be available 
in the LFSQB in December.

A full-page advertisement else
where in this issue describes the 
LFSQB and LFSRR. For subscription 

. details telephone 071 273 6110.
Analysis services
The full quarter’s LFS dataset is 
released at the same time as the 
LFSQB.

NOMIS now offers a range of LFS 
data at national and local area level. 
For more information contact 
091 374 2468/2490.
For research users, tHe ESRC 
Data Archive holds all LFS 
datasets.
For more information telephone 
0206 872570.
LFS Helpline
For further information about 
the LFS, telephone the LFS 
HELPLINE on 071 273 5585.

A variety of ways to access LFS data has been designed to meet the needs of the different types of user ranging from those who need 
very up-to-date key Labour Market figures to those who require more detailed statistics for their own analysis.
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Women 871 40 60
Age: 16-19 170 28 72

20-24 165 48 52

25-34 220 40 60

35-49 220 37 63

50+ 97 56 44

In addition to direct comparisons 
between the LFS and claimant 
count measures of unemployment, 
the LFS Help-Line often receives 
requests to analyse the ILO unem
ployed by whether or not claiming 
unemployment related benefits. It 
is possible to do this because, 
although ILO unemployment does 
not depend in any way on peoples 
eligibility to claim unemployment

related benefits, the LFS does ask 
questions' which try to assess 
whether an individual is included 
in the claimant unemployment 

figures.
Table 2 analyses the age and sex 

breakdown of the ILO unem
ployed by whether claiming or not 
claiming unemployment related 
benefits. It shows that ILO unem
ployed men are much more likely

Claiming

(%)

All ILO 
unemployed 
(thousands)

I ILO unemployment by whether or not claiming 
unemployment-related benefits, by sex and age

Not 
claiming

All persons 2,655 61 39

Men 1,784 72 28

Age: 16-19 230 37 63

20-24 346 75 25

25-34 465 81 19

35-49 421 81 19

50+ 323 67 33

■

Percentage

to claim unemployment related 
benefits than women (72 per cent 
compared with 40 per cent) and 
that, of the age groups shown, ILO 
unemployed 16-19 year olds are 
least likely to be claiming. The rea
sons why ILO unemployed women 
and young people are less likely to 
be claiming unemployment related 
benefits age explained on the previ
ous page in the age comparison of

I Duration of ILO unemployment by whethe 
or not claiming benefits (Great Britain, summer 1994, nc 
seasonally adjusted)

the two unemployment measures.
It is clear from figure 4 that 

those ILO unemployed who are 
claiming benefits are likely to 
endure longer spells of unempky. 
ment than those who’ are ILO 
unemployed and-not claiming. 
This is true for both men and 
women although in general women 
are likely to be unemployed for 
shorter periods than men.

Claimants Non-claimants Claimants Non-dain

Men Women

Less than 6 months [~ 6 months to I year | more than I

Respondents are asked whether they are claiming unemployment benefit 
and if not, whether they are signed on at an Employment Service local 
office (formerly Unemployment benefit office) in order to: (a) claim 
income support on account of being unemployed, or (b) to obtain credits 
for National Insurance contributions.

■
Duration of ILO unemployment is defined as the shorter of the following 
two periods: (a) duration of active search for work; and (b) length of :ime 
since last employment.

Help-Line i Prepared by 
the: Government' 
Statistical ServiceLABOUR MARKET data

ILO UNEMPLOYMENT BY WHETHER OR NOT CLAIMING UNEMPLOYMENT-RELATED BENEFIT

Figure 4

Claiming unemployment-related benefit in the LFS Duration of ILO unemployment in the LFS

Publication dates of main economic indicators February — April 1995

Getting access to the LFS
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donally estimated that 10,000 working days 
due to stoppages of work in October 1994. 
-ares with 18,000 in September 1994 and 
ctober 1993.

r of working days lost in the twelve months to 
■14 is provisionally estimated to be 0.4 million, 
to 19 days lost per 1,000 employees, This is 
November to October figure on record (since 

»latest estimate is approximately two thirds 
5 both the corresponding period a year ago (0.6 

■ the annual total for 1993 (0.6 million). .

million days lost in the latest twelve month 
. per cent (183,000) were lost in the public

;on and sanitary services group.

al total of 15 stoppages were recorded as 
,;ress in October 1994. The twelve months to 

al (168) is the lowest November to October 
■cord: Data on stoppages in progress were 
sd in 1920.
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I ilnderly rate of increase In average earnings for the
I whole ec "

provisi
same a:

omy in the year to November 1994 was 
lly estimated to be 3% per cent. This is the 
e October figure which has been revised down

(Table 5.1). "

mber to November 1993 rate of 3 per cent was 
since 1967.

ease in whole economy average earnings was
4. Table 5.1)
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!«5. Tables1,8,5.8
| Manufacturing output rose by 5.0. per Cent in the three

| months ending November 1994, compared with a year
I earlier. (Table 1.8)

I Manufacturing productivity in terms of output per head

|P*6-2 Per cent in the three months ending November 

compared with a year earlier. (Table 1.8)

I Manufacturing unit wage costs fell 1.3 per cent in the

I wo months ending November 1.994, compared with a
| year earlier (Table gggKl

■ft* economy output per head was 4.0 per cent higher

I (TaWe f 8) ®aF^r r ■compared with a year earlier.

I ^economy unit wage costs unchanged inthethird 

■wer of 1994, compared withayear earlier. (Table5.8)

The Ser

I thelowe

Actual ir.
3.3 per

| In the mam factoring industries the increase was 4% per
[cent. This is the same as the October figure. (Table 5.1) 

I The November 1993 manufacturing rate of 4 per cent 
I was the lowest since 1967.

I The production industries increase was 4’/? per cent. This 
I is the same as the October figure. (Table 5.1)

I In the service industries the increase was 31/* per cent, 
■his is the same as the October figure which has been 
I revised down ’/«per cent. (Table 5.1)

I The September and October 1993 figure of 21 A per cent

I lor the service sector Was the lowest rate since series 
| began i: <35.

E mimherdf vacancies remaining unfilled at Jobcentres 
ESSsonally adjusted) fell slightly, by ,200, to stand at 
I io mn This was the first fall in jobcentre vacancy 
! . nfc in 15 months but the level still remains historically 
| StOCKft in 
(high. |Ta»-3-V

Irhosoawnallv adjusted number of new vacancies - 
Ed to Jolientres also fell slightly by 100 to-228,800.

(Tab/eJ 11
L,. cMsrmallv adjusted number of people placed into 

IS bv she Employment Service fell by 500 to 174,200, 
|E“Jr,na highest level since the seasonally adjusted 
fcs began in January 1980: (Table 3.1)

LABOUR MARKET update

Table 0.1

□

□□ □
□

□
□

a,

□
□ □

□

|0S
ft □

□□ ft

Gross Domestic Product (GDP) in the third quarter of 
1994 was 0.8 per cent higher than the previous quarter 
and 4.1 per cent higher than a year earlier.

Excluding oil and gas GDP in the third quarter of 1994 
was 0.8 per cent higher than the previous quarter and 
3.6 per cent higher than a year earlier.

Retail Sales volumes in the three months to November 
were 0.5 per cent higher than in the previous three 
months and 3.0 per cent higher than a year earlier.

Manufacturing output in the three months to 
November was 0.8 per cent higher than in the previous 
three months and 5.0 per cent higher than a year earlier.

Construction output in the third quarter of 1994 was 
1.3 per cent lower than the previous quarter and 2.3 per 
cent higher than a year earlier.

Investment in the third quarter of 1994 was 0.6 per cent 
lower than the previous quarter but 2.2 per cent higher 
than a year earlier.

Government consumption in the third quarter of 1994 
was 0.3 per cent higher than the previous quarter and 
1.2 per cent higher than a year earlier.

The balance of visible trade in the three months to 
October was In deficit by £1.68 billion. This compares to 
a deficit of £2.33 billion in the previous three months and 
£2.6 billion a year earlier.

Excluding oil and erratics export volumes in the three 
months to October were 7 per cent higher than the 
previous three months and 13 per cent higher than a 
year earlier.

Excluding oil and erratics import volumes in the three 
months to October were 2'h per cent higher than the 
previous three months and 6 per cent higher than a year 
earlier.

Manufacturing employment in Great Britain rose by 
18,000 in November following a fall of 2,000 in October 
and a fall of 4,000 in September. (Table 1.2)

Overtime worked by operatives rose sharply in 
November to 10.7 million hours per week. (Table 1.11)

Hours lost through short-time working fell slightly to 0.15 
million hours per week in November and the level 
continues to remain very low. (Table1.11)

The average hours index for manufacturing operatives in 
Great Britain rose from 99.1 to.99.8 in November . 
(1985=100). (Table 1.12)

In the quarter to September 1994 the workforce in- 
employment in the UK rose by 140,000 (revised from 
146,000 published last month), this rise was split 
almost equally between men and women, and just over 
two-thirds of the rise was in part-time jobs, (Table 1.1)

September's quarterly increase was made up of rises in 
employees (109,000) and Self-employed (40,000), and 
offset by falls in HM Forces (4,000) and participants on 
work-related government training schemes (6,000). 
(Table 1.1)

The large quarterly rise in the workforce in employment 
has helped narrow the gap between the Workforce in 
Employment series and the Labour Force Survey (LFS) 
total employment series.

Service sector employees In Great Britain rose by 
120,000 in the quarter to September; Over the year,' 
employment in the service industries rose by 39,000. 
(Table 1.2)

UK seasonally adjusted level of claimant unempto J 
fell by 54,600 in December to 2,413,500.5 This is (3 
eleventh consecutive monthly fall and thebiqqest mJ 

fall for 5 % years. (Table 2.1)

Unemployment level 821,100 (52 per cent) higherthaj 1 
April 1990 when claimant unemployment reached its Im 
trough, but 558,200 (19 per cent) lower than in T 
December 1992 when unemployment lastrtached aI 
peak. (Table 2.1)

The seasonally adjusted rate of claimant unemployrf 
at 8.6 per cent of the workforce, was down 0.2 J 
percentage points on the previous month.' Lowest ratal 
since August 1991. (Table2.1) a

United Kingdom unemployment rate is 1.2p-centage | 

points lower than 12 months ago and, over the year, his 
fallen in every region for both men and women (Tate 
2.1 & 2.3)

Between November and December 1994 the total lW| J 
seasonally adjusted Claimant unemployme • fell in all | 
regions. The largest percentage falls occa d in the 
South West, East Midlands, West Midlands and the South 
East. Unemployment also fell in all regions 'nongst btm 
men and women. (Table 2.3) -.3

The UK unadjusted total of claimants fell by 967 fm 
the previous month to 2,417,046 or 8.6 per , ent of the I 
workforce, the same as the rate for the previous month] 

(Table 2.1)

By comparison, unadjusted ILO unemploy:, cntinGreat] 
Britain (Autumn 1994) stood at 2.47 million, vhich is I 
78,000 higher than the GB claimant count ter the saflij 

period. (See Labour Force Survey section;/

Figure 1. Tables 1.1 to 1.12, except 1.8

□
Figure 2. Tables 2.1-2.20, except2.18

□
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Prices

Figures. Tables6.1-6.5

□ The increase over the 12 months to December in the
' ■‘""all-items" RPI was 2.9 per cent, up from 2.6 per cent for

November. (Table 6.1)

□ Between November and December the "all-items” index 
rose by 0.5 per cent, compared to a rise of 0.2 per cent in 
December 1993. (Table 6.1) 5

□ Tobacco prices and motoring costs both rose as a result of 
the increases In excise duties announced in the November 
Budget There were also increases in the prices of most 
goods, especially fbrfood, household and personal goods. 
There were, however, further falls In alcohol off-sale prices 
in the run-up to Christmas. (Table6.2)

□ Excluding mortgage interest payments, the latest 12- 
month rate of price increases was 2.5 per cent for 
December, up from 2.3 per cent in November. (Table6.2)

□ The Tax and Price Index for December showed an 
increase over the latest 12 months of 3.4 per cent, up 
from 3.1 per cent in November.

□ The 12-month rate of increase in the price index for the 
output of manufactured products Is provisionally 
estimated at 2.6 per cent for December up from 2.5 per 
cent (provisional) for November.

□ The index of prices of materials and fuels purchased by 
manufacturing Industry provisionally increased by 8.3 per 
cent over the year to both November and December 1994.

Labour Force Survey (LFS)

Figure 7. Tables 7.1-7.20

□ Key LFS rapid release results, published on 18 January 
showed that the number of people in employment at 
autumn 1994 rose by 115,000 to 25.2 million (seasonally 
adjusted) compared with summer 1994. This measure S 
differs from the figures given in the employment section, , 
which are numbers of jobs. (Table 7.1)

□ The number of employees rose by 64,000 to 21.4 million 
(seasonally adjusted) and self-employment rose by 
47,000 to 3.3 million. In addition, there were 0 29 million 
people on Government employment and training schemes 
and 0.15 million unpaid family workers. (Table7.1)
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BACKGROUND ECONOMIC INDICATORS

□
Income

Index of output UKGDP

Annual percentage change

1990=100£ billion1990=100

□

Tables 8.1-8.10

□

Aug Sep Oct Nov

□

£ billion£ billion£ billion£ billion1990=100£ billion□ □ 0.713.7

rage).

□
0.92.6

□
□

□□

□

□

' ' '• t ........ .v ■ - ‘ ■    

thousands seasonally adjusted

In employment

ILO unemployed

Economically active

Economically inactive

Employees B

Self-employed

5Full-time

Part-time

200-200 -100 0 100

Training

International comparisons

Production 
industries 1-2

May 
Jun

334.6
345.4
347.5
339.9
339.9
348.8

0.6
3.5

2.7
2.7

1.8
1.2
1.2

Q2
Q3

97.3
99.3

100.0
98.9
99.5 

103.0

2.1
0.7

73.4
82.0
81.9
75.4
74.4
73.6

Manufacturing 
industries 1'3

2
3
4

13.8
15.0
14.2
12.8
11.6
11.0

29.3
29.4

29.5
29.6
29.7

2.5
2.6

0.34
1.01
0.59

6
7
8
9
10

2.5
1.9

- erage using\ 

per cent for? 
~tober1994

Real personal 
disposable 
income

-0.07 .
-0.08 r

^98£ 
■89 
1199 C 
1199 ■ 
$992 
11993

2.7
2.8
2.8 r

-5.6
-5.1

Gross trading 
profits of 
companies 4

108.6
110.1
112.9
115.8
115.8
116.9 r

Jul 
Aug 
Sep

The numbers in full-time employment increased by 
127,000 to 18.7 million (seasonally adjusted) whilst the 
numbers in part-time employment fell by 11,000 to 6.0 
million.

-0.1
-7.9
-1.3

GDP 
1990 prices

□ The number of people on the Business Start-Up Scheme 
fell between September and October 1994 compared 
with a small increase at the same time last year. (Table 
8.1)

Oct
Nov

The percentage change series for the monthly data is the percentage change between 
the three months ending in the month shown and the same period a year earlier. 
Production industries: SIC divisions 1 to 4.
Manufacturing industries: SIC divisions 2 to 4.
Industrial and commercial companies (excluding North Sea oil companies) net of stock 
appreciation.
Gross domestic fixed capital formation, excluding fixed investment in dwellings, the 
transfer costs of land and existing buildings and the national accounts statistical 
adjustment.
Including leased assets.
Value of physical increase in stocks and work in progress.
Base lending rate of the London clearing banks on the last Friday of the period shown. 
Average of daily rates.
Annual and quarterly figures are average of monthly indices.

-4.5
1.5
1.9

5.09
2.70

•®80 
-4.63 
-1.70
0.19

Figures:

Manufacturing unit wage costs and output per person: UK

9.5
8.2 
-5.1 

-10.0
-9.5 
-5.2

7.5
3.2
0.6

-2.2

Index of 
production 
OECD 
countries 1

Figure6:

RPI, annual percentage change: UK
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2.5 million people (seasonally adjusted) were unemployed 
on the ILO definition, a fall of 144,000 since summer 
1994. This is the largest quarterly fall in ILO 
unemployment since the quarterly LFS was first 
introduced in spring 1992, (Table 7.1)

ILO unemployment (seasonally adjusted) fell by 119,000 
for males and fell by 26,000 for females. (Table 7.1)

The total number economically active fell by 29,000 on 
the quarter to stand at 27.7 million at autumn 1994.

Latest available international figures relating to 
September 1994 show over the year civilian employment 
rising in France, the UK, USA and Canada, while falling in 
Japan (previously rising), Italy, Western Germany and 
Spain. (Table 1.9) ~

The internationally comparable ILO unemployment rate. 
for the UK (using OECD figures) is lower than in Finland, 
Canada and Australia and amongst our EU partners, is 
lower than in Spain, Ireland, France, Italy, Belgium and 
the Netherlands. (Table 2.18)

Among our EU partners the UK ILO unemployment rate Is 
still higher than in Portugal (OECD figures for Unified 
Germany, Denmark, Greece and Luxembourg are not 
available). (Table 2.18)

The UK rate is below the EU average using the latest 3 
available SOEC data (8.8 per cent for the UK in November- 
1994 compared to 10.7 per cent for the EU avs

The unemployment rate is also below the EU a 
the latest available figures from the OECD (9.0 
the UK in November 1994 compared with an C 
average for the EU - excluding Denmark, Greera and 1 
Luxembourg - of 11.4 per cent). (Table 218) 

Manufacturing average earnings increase high r than in 101 

OECD countries. (Table5.9)

Manufacturing productivity growing faster te in 6 OECD 
countries shown in table 5C9(excluding Belgiur- and J 

Denmark).

In EU Countries there was an average rise in consumer a 
prices of 3.0 per cent (provisional) over the 12 months M 
November 1994, compared with 2.6 per cent h i the UK. 1 
Over the same period consumer prices rose in France by If 
per cent (provisional) and in West Germany by 2.7 per cat 
while outside the EU, consumer prices rose by 2.7 percent 
in the United States and by 0.8 per cent (prov. nal) in 
Japan.

Figure?:

Changes in economic activity between summer 1994 and autumn 1994: GB

Feb Mar Apr May Jun 

1994 
Three months ending

1990=100 % 1990=100 % £ billion

= Provisional
= Revised
= Series revised from indicated’ entry onwards.
uata values from which percentage changes are calculated may have been rounded. 
:™ Th°S’ 'nd'cators two series are given, representing the series itself in the units stated 
.and the percentage change in the series on the same period a year earlier.
Not seasonally adjusted.

Seasonally adjusted, 13 per cent of employees (2.7 
/million) had received job-related training in the four 
weeks prior to LFS interview during Summer 1994. This 
is lower than the levels observed in the previous quarter 
and one year ago.

Unadjusted, the number of employees receiving training 
was 2.3 million (11 per cent).

The number participating in Training for Work (TFW) 
increased between September and October 1994 which is 
consistent with a seasonal increase at the same time last 
year. The number of participants is 11 per cent fewer 
than the number participating in October 1993. (Table 
8.1)

The proportion of leavers from TFW who were in a job 6 
months after leaving was higher than the equivalent 
figure for leavers a year earlier. The current trend in this 
proportion is .upward. The proportion gaining a 
qualification was slightly greater than the equivalent for a 
year earlier; the current trend in this proportion is more or 
less fiat. (Table 8.3) '

The number of Youth Training (YT) participants increased 
between September and October 1994 which is similar to 
the increase at the same time last year. The number of 
participants was 2 per cent lower than in October 1993. 
(Table 8.1)

The proportion of YT leavers in a job 6 months after 
leaving was substantially higher than at the same time a 
year earlier. This proportion is showing an upward trend. 
(Table 8.4)

□ I The proportion of YT leavers gaining a qualification while 
on the programme has in recent months been generally 
higher than the equivalent figure from a year earlier. For 
the latest month the figures are the same as in October 
1993. The current trend in this proportion is more or less 
flat. (Table 8.4)

-2 
Nov Dec

1993

UNITED KINGDOM

_________________________

Output

1990=100

Q7 3 , 465.7 4.9 98.2 4.8 95.9 7.0 95.5 5.6 93.6 6.0 62.2 19.1
qq 4 476.2 2.3 100.3 2.1 100.2 4.5 98.5 3.1 98.2 4.9 67.1 7.9

1 00 o 478.9 0.6 100.0 -0.3 100.0 -0.2 100.0 1.5 100.0 1.8 67.3 0.3
Q7 9 468.9 -2.1 96.1 -3.9 94.6 -5.4 99.6 r -0.4 100.1 0.1 67.3 —

97 4 466.6 -0.5 95.9 -0.2 94.0 -0.6 99.2 -0.4 102.8 ,2.7 67.2 -0.1
99'4 476.2 r 2.1 97.9 2.1 95.2 1.3 98.9 -0.3 104.3 r 1.5 75.9 r 12.9

qq 3 119.5 2.3 98.4 2.4 95.3 1.3 99.4 -0.1 103.9 0.2 19.4 r 11.9
100'7' 120.5 2.7 99.6 2.8 95.6 1.5 99.5 0.9 104.8 1.1 20.3 18.5

101 7 r 121.8 r 3.4 100.7 4.2 97.2 2.3 100.8 r 1.9 104.7 0.5 21.0 19.1

103 1 123.4 4.3 102.8 r 5.9 98.7 r 3.8 102.7 4.1 104.0 -0.2 20.9 12.4

103.9 124.4 4.1H 104.1 5.8 99.9 4.8 104.4 5.0 105.5 1.5 22.0 13.6

102.9 r 5.3 98.9 2.9 102.5 3.2
103.1 5.9 98.9 3.8 103.4 4.1

103.6 5.6 99.7 4.2 103.9 4.4
103.8 5.7 99.8 4.8 105.1 5.0
104.8 5.8 100.2^i^ 4.9 104.4 r 5.1

105.1 5.9 100.6 5.1 104.5 > 5.4
104.1 5.4 99.9 4.9

Expenditure Base 
----------------- lending

Effective 
exchange

Consumer Retail sales Fixed investments 5 General Stock rates + 8 rate +
expenditure volumes 1 ■ ■ government changes
1990 prices All Manufacturing consumption 1990

industries industries at 1990 prices prices 7
1990 prices 6 1990 prices 3>6

% 1985=100 %

13.00 95.5 6.0
15.00 92.6 -3.0
14.00 91.3 -1.4
10.50 91.7 0.4
7.00 88.4 -3.6
5.50 80.2 -9.3

6.00 81.0 -10.9
5.50 81.0 1.5

5.25 81.3 .3.6
5.25 80.0 -0.2
5.75 79. -2.3

5.25 80.1 -0.2

5.25 79.1 -0.9
5.25 79.0 -1.5
5.75 79.3 -2.3

5.75 80.3 d.5
5.75 80.2 -1.0
6.25 80.2 P -1.0

■93 Q3 87.6 2.7 103.5 3.8 18.2 -0.8
I Q4 88.4 3.1 104.3 r 3.8 18.6 —

■94 Q1 88.7 3.0 105.4 3.5 18.9 r 0.2
I Q2 89.1 2.8 106.3 3.8 18.7 4.3
[ Q3 89.5 2.2 107.1 3.5 BB8-8 3.3

■94 Jun 106.4 3.9

I Jul 107.0 3.6
I Alb 106.8 3.3
1 Sep 107.3 3.4

■ Oct 107.4 r 3.3
1 Nov 107.4 3.1
I Dec 107.9 3.2

Visible trade Balance of payments

Export volume 1 Import volume Visible Current
balance balance

1990=100 % 1990=100 % £ billion £ billion

■88 89.0 92.4 -21.5 -16.6
■89 94.2 5.8 99.9 8.1 -24.7 -22.5
■90 100.0 6.2 100.0 0.1 -18.8 -19.0 •
■91 101.2 1.2 94.7 -5.3 -10.3 -8.2
■92 103.7 2.5 100.9 6.5 -13.1 -9.8I93 107.0 3.2 104.6 3.7’ -13.2 -11.2 r

■93 Q3 107.2 4.1 104.1 2.3 -3.2 -2.1 r
I Q4 109.6 3.5 107.1 3.5 -3.2 -2.0

©94 Q1 112.5 r 4.9 109.5 4.7 -3.0 -1.5
Q2 116.5 10.6 107.8 5.4 -2.4 -1.1

1 Q3 1.20.9 12.8 107.9 r 3.7 -1.6 r 0.8

$94 May 113.3 r 10.9 108.5 7.2 -1.0| Jun 118.5 11 -7 106.0 5.7 -0.8
| Jul

118.8 10.4 106.9 4.0 -0.5j Au 121.8 11.0 108.5 r 4.2 -0.5
$ep 122.2 12.8 108.4 3.7 -0.5

3 122.6 12.3 110.9 4.2 -0.6
Nov

Prices

Tax and price 
index +1>10

Producer price index + 1>3-10

Materials and fuels Home sales

Jan 1987=100 % 1990=100 % 1990=100 %

103.3 2.9
110.6 7.1
119.7 8.2 100.0 99.9
126.2 5.4 97.8 -2.2 105.4 5.5
129.8 2.8 97.4 -0.4 108.7 , 3.1
131.4 1.3 101.8 4.5 113.0 3.9

132.1 1.7 lOO.fflM 5.7 113.5 4.3
132.6 1.6 100.1 -0.6 113.9 3.9

132.8 2.5 101.0 -3.0
M|l4.9

3.3
135.6 3.1 103.3 0.6 115.6 2.2
135.7 2.7 104.7 r 4.5 116.0 2.1

135.8 2.8 103.6 -1.1 115.6 2.4
135.8 3.0 104.4 0.6 115.7 2.2

135.1 3.0 104.4 2.1 115.7 2.1
135.8 3.0 104.4 3.2 116.0 2.1
136.1 2.7 105.2 4.6 116.2 2.2

136.4 2.7 105.8 r 5.8 116.3 2.3
136.5 2.8 108.4 7.3 116.5 P 2.3
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1.1 EMPLOYMENT
Workforce *

Employees in employment Self-employed HM 
nprcnn? Forces #

Work-related 
government 
training

Workforce in Workt^S 
emnlovment orK,0rce’l

Male Female All (with or without 
employees) ** programmes +

All Part-time + All Part-time +

UNITED KINGDOM
Unadjusted for seasonal variation

418 26,9631990 Dec 11,884 10,891 22,775 3,469 300 ?28.813

1991 Mar 11,642 10,727 22,369 3,431 298 406 26,504 28,646 1
Jun 11,530 10,731 22,262 3,393 297 353 26,305 28,546 1
Sep 11,447 1,015 10,664 4,739 22,112 3,347 297 338 26,094 28,544 1
Dec 11,343 10,709 22,053 3,301 295 355 26,002 28,554 1

1992 Mar 11,228 10,675 21,902 3,254 293 363 25,813 28,521 1
Jun 11,211 10,695 21,906 3,208 290 325 25,728 ■ 28,406 2
Sep 11,042 10,508 21,550 3,211 284 315 25,360 ?28,208 |
Dec 10,969 1,140 10,585 4,830 21,554 3,167 280 354 25,355 .28,338 1

1993 Mar 10,904 1,107 10,529 4,790 21,433 3,122 275 352 25,182 28,179 1

Jun 10,928 1,121 10,626 4,852 21,554 3,178 271 311 25,314 28,179 I
Sep 10,950 1,136 10,630 4,839 21,580 3,183 267 306 25,336 £28,248 |
Dec 10,877 1,154 10,693 4,944 21,570 3,232 258 329 25,389 is. 172

1994 Mar 10,785 1,141 10,603 4,890 21,387 3,230 254 327 25,199 •’ 27,977 I
Jun 10,815 R 1,162 10,644 R 4,935 21,459 3,282 250 313 25,304 i27,890 <]
Sep R 10,893 1,166 10,660 4,920 21,552 3,290 246 308 25,396 27,960 |

UNITED KINGDOM
Adjusted for seasonal variation
1990 Dec 11,878 10,841 22,719 3,459 300 418 26,897 28,747 |

1991 Mar 11,682 10,767 22,449 3,421 298 406 26,574 ? 28,666 1
Jun 11,514 10,706 22,220 3,383 297 353 26,254 28,554 a
Sep 11,419 1,049 10,693 4,799 22,112 3,336 297 338 26,084 28,536
Dec 11,341 10,670 22,011 3,290 295 355 25,950 <28,498 |

1992 Mar 11,265 10,707 21,972 3,243 293 363 25,872 28,524 I

Jun 11,186 10,664 21,851 3,196 290 325 25,661 - 28,393 1
Sep 11,022 10,538 21,560 3,228 284 315 25,387 28,228 1

Dec 10,970 1,119 10,552 4,793 21,523 3,168 280 354 25,324 23,296 J

1993 Mar 10,940 1.109 10,556 4,797 21,496 3,116 275 352 25,240 28,173 |

Jun 10,899 1,103 10,594 4,829 21,493 3,166 271 311 25,241 ■28,156 I
Sep 10,933 1,171 10,660 4,895 21,593 3,200 267 306 25,366 28,268 J
Dec 10,878 1,132 10,654 4,905 21,532 3,232 258 329 25,351 ’28,122

1994 Mar 10,821 1,145 10,632 4,900 21,453 3,225 254 327 25,260 -.27,979 ;|
Jun 10,807 1,155 10,626 R 4,919 21,433 3,266 250 313 25,262 R 27,906
Sep R 10,863 1,189 10,679 4,966 21,542 3,307 246 308 25,402 27,968

GREAT BRITAIN
Unadjusted for seasonal variation
1990 Dec 11,603 1,03'6 10,624 4,728 22,226 3,394 300 402 26,322 28.077 |

1991 Mar 11,363 1,043 10,462 4,657 21,825 3,355 298 390 25,868 27,912 .]

Jun 11,253 1,049 10,467 4,703 21,719 3,316 29^H 333 25,666 27,808 |
Sep 11,170 981 10,399 4,632 21,569 3,270 297 318 25,454 27,801 1
Dec 11,067 1,043 10,439 4,731 21,506 3,224 295 336 25,360 27,811 I

1992 Mar 10,953 1,033 10,407 4,699 21,360 3,178 293 345 25,176 ■ 27,779 j

Jun 10,936 1,070 10,427 4,725 21,363 3,132 290 307 25,091 27,665 j
Sep 10,767 1,035 10,239 4,603 21,006 3,135 284 297 24,722 .-’7,459 d
Dec 10,695 1,105 10,314 4,7jM|j 21,010 3,091 280 337 24,71'^^ 27,595 J

1993 Mar 10,631 1,072 10,258 4,677 20,889 3,046 275 336 24,546 27,437 |

Jun 10,654 1,084 10,356 4,739 21,011 3,103 271 295 24,680 2’.442 1
Sep 10,674 1,099 10,358 4,724 21,033 3,109 267 288 24,696 27,500
Dec 10,600 E116 10,417 4,826 21,018 3,157 258 311 24,744 27,427 -1

1994 Mar 10,509 1,103 10,329 4,773 20,838 3,155 254 309 24,557 27,236 |
Juh 10,539 R 1,123 10,369 R 4,817 20,907 R 3,208 250 297 24,662 27,152 J
Sep R 10,614 1,127 10,384 4,802 20,999 3,216 246 289 24,749 27,214

GREAT BRITAIN
Adjusted for seasonal variation
1990 Dec 11,598 ||o21 10,576 4,681 22,174 3,383 300 402 26,259

28,014 I

1991 Mar 11,403 1,042 10,501 4,671 21,904 3,345 298 390 25,937
- 27,932 |

Jun 11,236 1,032 10,441 4,674 21,677 3,306 297* 333 25,613 27,815 I
Sep 11,142 1,016 10,427 4,693 21,569 3,260 297 318 25,445 27,796 |
Dec 11,065 1,024 10,402 4,690 21,467 3,213 295 336 25,311 27,757 |

1992 Mar 10,990 1,034 10,438 4,708 21,428 3,166 293 345 25,233
-. 27,782 I

Jun 10,911 1,052 10,395 4,698 21,307 3,120 290 307 25,023 27,650 1
Sep 10,747 1,071 10,269 4,662 21,016 3,152 284 297 24,749 27,483 |
Dec 10,697 1,083 10,284 4,679 20,981 3,092 280 337 24,689 27,555 I

1993 Mar 10,666 W073 10,285 4,684 20,952 3,040 275 336 24,602
27,431 |

Jun 10,625 1,066 10,323 4,716 20,948 3,092 271 295 24,605 27,417 |
Sep 10,658 1,134 10,387 4,781 21,046 3,126 267 288 24,725 27,523 J
Dec 10,602 1,093 10,380 4,787 20,982 3,158 258 311 24,709 27,380 |

1994 Mar 10,544 1,107 10,358 4,783 20,902 3,151 254 309 24,617
27,237 J

Jun 10,530 R 1,116 10,350 R 4,801 20,880 3,192 250 297 24,619 27,164 |
Sep R 10,586 1,150 10,403 4,848 20,988 3,232 246 289 24,755 27,225 |

Note: Definitions of terms used will be found at the end of the section.
* Workforce in employment plus claimant unemployed. For the claimant unemployment series see tables 2.1 and 2.2 and their footnotes.
# HM Forces figures, provided by the Ministry of Defence, represent the total number of UK service personnel, male and female, in HM Forces, wherever serving and including those on j

release leave. The numbers are not subject to seasonal adjustment.
Estimates of the self-employed are based on the results of the Labour Force Survey. The Northern Ireland estimates are not seasonally adjusted.

++ Includes all participants on government training and employment programmes who are receiving some work experience on their placement but who do not have a contract of
employment (those with a contract are included in the employees in employment series). The numbers are not subject to seasonal adjustment.

## Employees in employment, the self-employed, HM Forces and participants in work-related government training programmes. See Employment Gazette, p S6, August 1988. , |
+ Estimates of part-time employees in the United Kingdom are only available on a quarterly basis since December 1992. The Northern Ireland component is not seasonally adjusiea. g
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EMPLOYMENT H Q
Employees in employment in Great Britain * I . Q-

THOUSAND

■tbhiww

HC098O

All industries and services 
(0-9)

Manufacturing industries 
(2-4)

Production industries 
(1-4) industries (1-5)*

All employees 
unadjusted

Seasonally 
adjusted

All employee: 
unadjusted

> Seasonally
adjusted

All employees 
unadjusted

Seasonally 
adjusted

All employees 
unadjusted

Seasonally 
adjusted

EEsions^
21,386
20,916
20,572
20,741
20,920
20,886
21,080
21,740
22,134
22,380
21,719

21,362 6,099 6,107 6,798 6,807 7,900 7,907
R8i June 20,896 5,751 5,761 6,422 6,432 7,460 7,470
K2 June 20,557 5,418 5,431 6,057 6,070 7,072 7,087

, 20,731 5,302 5,316 5,909 5,923 6,919 6,936
K4 June 20,910 5,254 5,269 5,836 5,851 6,830 6,848

20,876 5,122 5,138 5,658 5,673 6,622 6,639
■86 June
■87 June

21,081 5,049 5,068 5,548 5,567 6,531 6,550
21,748 5,089 5,109 5,566 5,587 6,587 6,606

Kss June 22,143 5,080 5,101 5,537 5,558 6,594 6,613
■89 June 22,353 4,994 5,014 5,434 5,456 6,494 6,516
Kg June
K June 4

21,677 4,599 4,614 5,029 5,046 5,994 6,011

June 21,363 21,307 4,412 . 4,419 4,806 4,815 5,692 5,702

m July
f" 4,394 4,380 4,788 4,775

4,373 4,345 4,766 4,737
5,581!;| Aug

•i | Sep 21,006 21,016 4,364 4,326 4,755 4,716 5,625

4,332 4,304 4,721 4,691
■ Oct 4,308 4,282 4,692 4,666
■ Nov

: I Dec 21,010 20,981 4,274 4,267 4,653 4,645 5,502 5,492

4,245 4,269 4,622 4,644
■93 Jen 4,238 4,265 4,611 4,636
■ I Feb
I Mar 20,889 20,952 4,243 4,270 4,611 4,637 5,442 5,474

4,235 4,265 4,596 4,6271 & 4,234 4,263 4,587 4,618
, ■ Ma1,
|| Jun:- 21,011 20,948 4,269 4,270 4,615 4,617 5,427 5,431

4,294 4,277 4,639 4,623II July
4,302 4,273 4,644 4,615t’l i Aug

Sep
f 1 Oct

■ Nov
1 Dec

21,033 21,046 4,293 4,257 4,630 4,592. 5,425 5,383

4,300 4,273 4,636 4,607
4,300 4,277<-: 4,633 4,609

21,018 20,982 4,256 4,253 4,583 4,579 5,363 5,359

4,229 4,256 4,555 4,579
4,231 4,253 4,554 4,574

| Mar 20,838 20,902 4,216 4,241 4,533 4,557 5,300 5,328

4,215 4,243 4,530 4,5571 £ 4,217 4,237 4,523 4,549
H Jun- 20,907 R 20,880 4,227 4,229 4,534 4,537 5,300 5,304

I'l July 
s ■ Aug
L11 $eP

4,246 4,231 4,551 4,538
4,267 4,234 4,572: 4,539

20,999 R 20,988 R 4,263 4,230 4,562 4,528 5,330 5,293

4,255 4,228 4,552 4,522
11 Nov 4,274 4,246 4,567 4,539

SEASONALLY ADJUSTED

Eeat br. : ain Service Industries Agriculture Coal, oil and Electricity, gas, Metal manufact- Chemicals and Mechanical Office machin-
(6-9)* forestry natural gas other energy

- and fishing extraction and and water
uring, ore and man-made
other mineral fibres

engineering ery, electrical 
engineering

ISIC1980 All employees Seasonally processing supply extraction
(32)

and instruments
[^visions 0- masses unadjusted adjusted (01-03) (11-14) (15-17) (21-24) (25-26) (33-34,37)

■1981 June 13,142 13,102 353 344 356 544 383 901 862
■82 June 13,117 13,078 348 328 343 507 367 844 815
d$3 June 13,169 13,130 339 311 328 462 345 768 788
■984 June 13,503 13,465 329 289 319 445 343 750 786
|1985 June 13,769 13,731 330 273 310 431 339 758 784
■986 June 13,954 13,918 318 235 302 393 328 743 759
|ffi87 June 14,247 14,220 309 204 297 367 320 740 744
L1988 June 14,860 14,841 _ 300 183 296 357 325 760 741
■$9 June 15,261 15,242 285 169 291 373 331 767 737
■990 June 15,609 15,557 281 158 285 386 327 744 722
B$91 June 15,457 15,395 271 152 281 337 309 682 667

Ifj992 June 15,411 15,343 261 132 265 317 310 643 624
s 1 Ju.-. 130 264 312 308 638 617; I Aug 129 263 310 306 632 612
? I Sep 15,105 15,178 257 129 263 302 305 625 609
|| Oct

125 262 304 304 621 599
■ Nov 123 260 303 304 616 597FB Dec 15,264 15,238 251 121 257 300 302 6loB 599

B993 Jan 119 256 300 302 610 598I || Feb 117 255 298 302 607 5991 Mar 15,202 15,222 255 116 251 296 303 606 598

110 251 295 303 606 597
; ■ May 105 250 295 303 605 596K June 15,327 ? \ 15,258 258 102 248 294 303 605 601
i 1 July

99 247 292 303 606 599' ■ 97 245 292 304 610 599■ 1 Sep
: | Oct

15,335 15,409 253 95 243 292 301 602 597

93 242 289 299 599 605
93 239 287 299 599 602

15,416 15,376 247 86 240 286 299 594 596
Ey Jan

84 239 288 297 593 599

15,300
82 238 288 297 592 600

15,327 247 79 237 289 297 590 598E
79 236 286 292 587 602

15,361
78 234 287 288 588 602

»5,328 R 247 78 233 286 284 588 603
1 July
■ Aug1 SeP

77 230 284 284 592 601

15,402 R
76 228 282 282 593 606

15,448 R 247 P 74 226 280 278 595 608I OctP 
| Nov P 71 223 281 277 595 605

72 221 282 280 594 608
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SEASONALLY ADJUSTED Jatbrita^
Great Britain

1980
(soy(41/42) ries(31)(36) Eduction inc

dustriesfoufacturir

Waters;

h-metal’

femical if

Bal good-

tel good .

jineeringfchanica

and parts

equipmenther trans.

jineeringHnimenl

taring industriesher mam

i tobacco

utiles

ather goodsfather ar.

clothing

J publishing

libber and astics

per mam during industries
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349
337
318
290
277
264
245
232
228
243
221

t and publishing 
ooardandderived

1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991

June 
June 
June 
June 
June 
June 
June 
June 
June 
June 
June

361
315
296
278
271
263
257
268
262
246
222

410
385
344
332
328
319
322
334
334
315
283

664
638
599
582
576
557
553
544
532
527
530

614
577
548
547
550
555
544
547
515
478
415

500
473
469
472
476
488
499
519
533
541
484

510
495
481
477
480
469
476
479
488
483
463

1,100 
1,038 
1,017 
1,013 

995
964 
982

1,019 
1,055 
1,060

965

Biber anc
[Timber, 
iWooder

furniture, rubber 
plastics etc 
(46,48-49)

is,glovesandfurgoods 
extiles

iper, printi ■ 
[Pulp, pap 
I prod:. 
[Printing;-

■ Provisic
■Revised

Paper products 
printing and 
publishing 
(47)

Ice mac? ■ 
proces

jftdrinkandtobacco
.dure

folwear;
[Footwe. 
ICIothinc 
Klouseh* •.

Liman;
[Extract. 
petal m

iden furniture 
stries 
niture

1,112
1,115
1,125 
1,157 
1,150 
1.135
1,139
1,169 
1,207 
1,199 
1,132

-4 Q EMPLOYMENT
I . Employees in employment in Great Britain

tod, drink 
Food 
[Alcohol 
| man

loalextrac 
Extractions 
f gas/n-im 
Electrics!

SIC 1980
Divisions or classes (35)

fctrical ?
Wires, ca 
| elec. 
lElectric
I and' 
Telecot' 
KMherele 
! Lighting

rtorvehi

ry and data 
equipment

iectronic engineering 
...and basic
il equipment 
uip.forindustrialuse 
eriesand accumulators 
^icationsequipment 
aicequipment 
.liances/lnstallation

nineral products 

try/man-made fibres 

ngineering and vehicles

•i, industry

luring and chemicals
?f metaloresand minerals 
jfacture

ESiSdtraSnandsolid fuels 

fiineraloilandnatural 
>ral oil processing

Motor vehicles Other transport Metal goods Food, drink and Textiles, leather, Timber, wooden
and parts equipment n.e.s. tobacco footwear and * '

clothing 
(43-45)

Construction Wholesale 
distribution 

repairs 
(61-63,67)

Note: Estimates for groups of industry classes are now seasonally adjusted from June 1981 for quarterly data and from September 1984 for monthly data. For unadjusted figures, please
see Tables 1.3 and 1.4. , uJ

+ These figures do not cover all employees in national and local government. They exclude those engaged in, for example, building, education and health. Members of HM forces are exjy
* A discontinuity has been introduced for this category due to improvements in the classification of some local authority employees in the 1991 Census of Employment. To assist with interprw* |

of the series, two figures are available for September 1991; the first figure is consistent with all figures prior to September 1991, the second is consistent with all figures after that date, m a 
see the article in Employment Gazette, pp 117-126, April 1993 for further details.

** Excludes private domestic service.

1992 June 226 195 270 502 414 465 453 888 Uh,095

July 228 192 269 502 404 458 455
Aug 225 190 264 501 403 455 452
Sep 223 188 259 501 411 456 450 865 1,066

Oct 216 187 261 500 404 457 451
Nov 212 185 259 499 404 457 446
Dec 209 184 258 497 406 455 446 847 1.068

1993 Jan 203 184 257 498 409 457 447
Feb 205 183 257 494 409 458 450
Mar 208 182 258 494 416 459 451 837 1,067

Apr 206 181 259 490 416 461 450
May 203 180 260 484 419 464 449
June 202 180 260 488 425 465 447 814 1,082

July 199 179 260 491 429 474 448
Aug 193 178 260 488 430 475 449
Sep 196 O&5 260 484 434 465 454 791 1 092

Oct 198 180 261 491 435 460 452
Nov 199 180 262 493 437 463 455
Dec 200 175 262 490 436 466 449 779 1.080

1994 Jan 200 174 263 487 434 468 453
Feb 202 173 262 485 433 470 455
Mar 202 172 263 473 435 474 450 771 iii.1,080

Apr 199 169 265 481 430 471 460
May 198 169 266 479 428 470 459
June 196 169 265 479 428 471 459 767 1 184

July 195 167 267 482 430 471 461
Aug 194 167 267 484 430 474 462
Sep 195 164 266 481 432 478 462 765 P 1.092

OctP 194 165 269 476 432 479 452
Nov P 196 164 270 481 429 489 455

SEASONALLY ADJUSTED

GREAT BRITAIN Retail Hotels and Transport Postal services Banking Public Education Medical and Oth ^r
distribution catering and telecomm- finance, administration other health serices”

unications insurance etc + services,
and veterinary
business services

SIC 1980 services
Divisions or classes (64/65) (66)* (71-77) (79) (81-85)* (91-92)* (93)* (95) (9*96-98)*

1981 June 2,069 891 973 429 1,706 1,842 1,552 1,251 Eh .274
1982 June 2,001 920 930 427 1,766 1,824 1,534 1,262 1 295
1983 June 1,982 911 900 424 1,846 1,861 1,526 1,251 H 1,302
1984 June 2,032 960 895 424 1,942 1,880 1,535 1,254 1 '84
1985 June 2,062 994 887 419 2,041 1,864 1,547 1,303 & 1 465
1986 June 2,079 995 865 412 2,140 1,871 1,581 1,313 1,>26
1987 June 2,083 1,000 851 413 2,253 1,911 1,631 1,337 1.594
1988 June 2,159 1,078 870 430 2,431 1,922 1,680 1,389 •X 1 598
1989 June 2,260 1,169 902 438 2,595 1,863 1,711 1,418 . 1 656
1990 June 2,325 1,225 925 436 2,699 1,932 1,726 1,450 § 1,640
1991 June 2,315 1,198 901 428 2,628 1,948 1,702 1,493 1,654

1992 June 2,309 1,176 884 409 2,604 1,793 1,832 1,554 H1-094 •

July
Aug
Sep 2,255 1,170 869 383 2,589 1,810 1,808 1,550 1 675

Oct
Nov „ »n i
Dec 2,250 1,181 872 380 2,608 1,819 1,803 1,554 1,698

1993 Jan
Feb
Mar 2,248 ISM4 866 379 2,632. 1,785 1,822 1,547 ft1 700 ’

June 2,255 1,161 867 372 2,656 1,792 1,830 1,544 1 711

July
Aug
Sep 2,272 1,194 866 370 2,689 1,808 1,830 1,553 1,/jO

Oct
Nov
Dec 2,285 1,184 857 366 2,700 1,784 1,818 1,561 1,739

1994 Jan
Feb
Mar 2,282 1,168 849 362 2,672 1,767 1,822 1,577 > 1,752

Apr 
May
June 2,291 849 359 2,666 1,756 R 1,832 1,572 > 1736

July
Aug
Sep 2,301 1,200 848 356 2,718 1,764 R 1,829 1,576 R 1,763

Oct
Nov

EMPLOYMENT
Employees in employment: industry: production industries

THOUSAND

Division, Nov 1993 R Sep 1994 Oct 1994 R
class or — —
group 
or AH Males Females All Males Females All Males Females All Males Females All

1-4 3,261.5 1,371.0 4,632.5 3,218.9 1,343.2 4,562.1 3,213.4 1,338.5 4,551.9 3,224.1 1,343.1 4,567.2

2-4 3,001.8 1,298.3 4,300.1 2,986.7 1,276.0 4,262.7 2,983.3 1,271.9 4,255.2 2,996.1 1,277.5 4,273.6

1 
111 '

259.7 72.7 332.4 232.2 67.2 299.4 230.1 66.6 296.7 228.0 65.6 293.6
29.4 2*.-ffi£ 31.5 14.9 1.5 16.3 14.0 1.4 15.3 13.6 1.3 14.9

13/14 51.3 10.2 61.5 48.8 9.4 58.2 48.2 9.3 57.5 48.0 9.3 57.3

161 83.5 25.7 109.1 77.4 24.6 102.0 77.3 24.7 102.1 77.1 24.8 101.9
162 49.4 20.8 70.1 43.6 17.6 61.3 44.2 17.4 61.7 43.4 16.6 60.0

17 33.9 11.2 45.1 36.0 11.5 47.5 34.9 11.2 46.1 34.6 11.1 45.6

2 435.1 151.8 586.9 420.8 141.6 562.5 419.6 140.5 560.1 419.2 141.5 560.7

21/23 21.2 3.4 24.6 21.3 4.8 26.0 21.0 4.4 25.4 20.9 4.5 25.3

22 101.1 15.5 116.6 99.5 14.4 114.0 98.3 14.9 113.2 97.5 15.2 112.6

24 108.4 36.7 145.1 109.2 34.7 143.9 108.1 33.4 141.6 108.1 33.9 142.1

25/26 204.3 96.3 300.6 190.8 87.8 278.5 192.2 87.7 279.9 192.7 88.0 280.7

3 1,462.1 387.6 1,849.6 1,453.0 383.6 ’ 1,836.6 1,453.4 383.4 1,836.8 1,455.7 385.1 1,840.8

31 208.4 55.1 263.5 211.4 56.1 267.5 214.1 55.6 269.6 215.6 55.5 271.1

32 504.3 96.7 601.0 503.1 95.6 598.8 502.7 95.7 598.5 501.3 95.5 596.9

33 44.8 17.9 62.7 45.8 18.0 63.8 45.0 19.1 64.2 44.8 19.3 64.1

34 312.6 146.9 459.5 317.5 142.8 460.3 315.8 143.6 459.4 318.8 145.0 463.8

341/342 83.8 33.5 117.4 89.4 32.5 121.8 90.2 33.1 123.4 92.2 33.8 126.0

343 37.8 18.1 55.9 36.4 16.8 53.3 36.3 ili6.4 52.8 35.0 16.5 51.5
344 89.3 36.8 126.1 88.6 35.9 124.5 88.2 36.4 124.6 88.4 36.2 124.6
345 60.4 38.6 99.0 59.2 37.6 96.8 57.9 37.2 95.1 59.6 37.6 97.2

346-348 41.2 19.9 61.1 43.9 19.9 63.9 43.2 20.4 63.5 43.6 20.9 64.5

35 177.1 22.7 199.8 174.5 21.9 196.4 173.8 21.5 195.3 174.9 21.7 196.6

36 158.1 21.6 179.7 144.7 19.4 164.1 146.4 19.0 165.3 144.6 19.1 163.7

37 56.7 26.8 83.5 55.9 29.8 85.7 55.5 28.9 84.5 55.7 29.0 84.7

4 1,104.7 758.9 1,863.6 1,112.9 750.8 1,863.7 1,110.4 748.0 1,858.4 1,121.2 750.9 1,872.1

41/42 298.8 202.0 500.8 291.9 193.8 485.7 293.0 192.5 485.6 295.6 194.6 490.1
411-423 246.0 179.6 425.5 240.8 171.8 412.5 242.1 170.6 412.7 244.8 172.6 417.4

424-429 52.8 22.4 75.2 51.2 22.0 73.2 50.9 21.9 72.8 50.8 22.0 72.8

43 93.5 76.3 169.7 94.3 74.6 168.9 95.1 75.0 170.1 94.9 75.2 170.1

44 9.9 6.8 16.8 9.6 6.8 16.5 9.6 7.0 16.7 9.7 6.9 16.7

45 74.2 178.8 253.0 72.5 174.4 246.8 72.0 175.0 247.0 71.6 174.5 246.1
451 17.1 = F 17.3 34.4 16.6 16.8 33.4 16.3 16.4 32.8 16.1 16.4 32.5
453/456 41.4 141.5 182.9 40.1 138.3 178.4 39.5 138.8 178.3 39.0 ■ 138.2 177.2
455 15.7 20.0 35.7 15.8 19.3 35.0 16.2 19.8 35.9 16.6 19.8 36.4

46 166.1 43.8 209.8 163.3 41.4 204.6 163.2 42.1 205.3 165.6 43.4 208.9
461-466 65.8 15.1 80.9 67.3 14.7 81.9 65.1 14.4 79.5 65.2 14.8 79.9
467 100.3 28.7 128.9 96.0 26.7 122.7;. 98.1 27.6 125.8 100.4 28.6 129.0

47 283.8 172.6 456.4 284.9 178.4 463.2 279.8 175.4 455.3 283.7 174.4 458.0

471-472 82.1 34.9 117.0 86.0 36.6 122.6 85.9 37.1 123.1 86.4 36.5 122.9
475 201.7 137.7 339.4 ■ 198.8 141.8 340.6 !Mj93.9 138.3 332.2 197.2 137.9 335.1

48 145.0 48.9 193.9 161.5 50.7 212.2 162.1 50.7 212.8 164.7 51.5 216.2

49 33.4 29.7 63.1 34.9 30.7 65.6 35.3 30.3 65.6 35.4 30.5 65.9
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Ejbritaii

A EMPLOYMENT
. H" Employees in employment: September 1994

GREAT BRITAIN

SIC 1980

Division 
Class or 
Group

Sep 1993 June 1994 Sep 1994

Male Female All Male Female All Male Female AIIB
All Part-time All Part-time All Part-time All Part-time

All industries and services # 0-9 10,674.5 1,098.7 10,358.3 4,724.5 21,032.8 10.538.6R 10.368.8R 20,907.4R 10,614.3R 1,126.6 10.384.4R 4'8° WJ
Agriculture, forestry and fishing

Production and construction

0 202.0 31.0 70.4 26.6 272.4 181.7 65.1 246.9 199.2P 32.0P 67.3P 26.0P 266.6p|

industries 1-5 3,913.0 75.4 1,512.5 345.3 5,425.5 3,825.3 1,474.4 5,299.7 3,849.3 73.3 1,480.6 335.0 5,329.81
Production industries 1-4 3,255.0 61.2 1,375.2 288.2 4,630.2 3,197.0 1,337.0 4,534.0 3,218.9 59.1 1,343.2 277'9 4,562.1 |

4.262 7 1of which, manufacturing industries 2-4 2,992.0 59..7 1,301.1 273.8 4,293.0 2,960.7 1,266.6 4,227.3 2,986.7 57.9 1,276.0 264.9

Service industries # 6-9 6,559.5 992.3 8,775.3 4,352.6 15,334.8 6,531.5R 8,829.3R 15,360.8R 6,565.8R 1,021,4R 8,836.4R M4C ’R15,402.2Hl

Agriculture and horticulture 01 190.3 30.6 67.8 25.6 258.1 170.0 62.5 232.5 187.5P 31.5P 64.7P 25.0P 252J
299.41

16.31
Energy and water supply 1 263.1 1.5 74.1 14.5 337.2 236.2 70.4 306.7 232.2 1.3 67.2 13.0

Coal extraction and solid fuels 
Extraction of mineral oil and natural

111 31.2 ; 0.2 . 2.3 0.4 33.5 15.8 1.7 17.6 14.9 0.2 1.5 £00.3

gas/mineral oil processing 13/14 50.8 0.1 10.3 0.9 61.0 48.7^ 9.4 58.1 48.8 0.1 9.4 iSfeo.8
58.21 

IO2.0I 
61.31 
47.51

Electricity 161 84.2 0.6 26.2 5.7 110.4 78.9 25.4 104.3 77.4 0.5 24.6 53
Gas 162 49.0 0.4 20.7 5.3 69.7 46.1 19.6 65.7 43.6 0.4 17.6 ; : 4 5
Water supply industry 17 35.7 0.2 11.7 1.8 47.4 35.1 11.5 46.6 36.0 0.1 11.5 /i- 1.7

Other mineral and ore extraction, etc 2 446.8 3.7 154.6 22.8 601.4 425.4 144.1 569.5 420.8 3.0 141.6 19.1 56251

Extraction of metal ores and minerals 21/23 21.8 0.3 4.0 1.6 25.8 20.8 4.6 25.4 21.3 0.2 I 4.8 1.4 26.91
114.01Metal manufacture 22 107.7 0.8 16.7 2.7 124.4 98.9 14.3 113.1 99.5 0.7 14.4 2.0

Non-metallic mineral products 24 110.8 1.0 37.3 6.0 148.0 113.8 35.4 149.2 109.2 1.2 34.7 5.5 143.91
Chemical industry/man-made fibres 25/26 206.6 1.6 96.6 12.5 303.2 192.0 89.8 281.8 190.8 0.8 87.8 10.2 278.51
Metal goods, engineering, vehicles 3 1,455.9 19.8 386.6 70.4 1,842.5 1,441.1 382.9 1,824.0 1,453.0 19.0 383.6 67.6 1,836.6 1
Metal goods nes 31 207.4 3.4 54.7 13.8 262.1 209.9 55.5 265.4 211.4 3.5 56.1 13.5 267.5 1
Mechanical engineering

Office machinery and data processing

32 507.7 6.6 98.3 22.9 605.9 493.1 95.0 588.1 503.1 5.9 95.6 20.2 598.81
equipment 33 43.9 0.5 17.9 2.0 61.8 44.9 17.3 62.2 45.8 0.7 18.0 III2'2- 63.81

Electrical and electronic engineering 
Wires, cables, batteries and other

34 310.4 5.5 144.8 20.9 455.3 311.0 143.7 454.7 317.5 4.2 142.8 20.9 460.31

electrical equipment 341/342 84.7 1.9 31.1 4.2 115.8 85.4 31.8 117.3 89.4 0.5 32.5 4.2
Industrial electrical equipment 343 36.5 0.6 17.4"- 2.3 53.8 36.9 17.2 54.1 36.4 0.5 16.8 2.5 53 3_|
Telecommunications equipment 344 89.0 1.0 37.7 4.5 126.6 85.8 35.4 121.2 88.6 0.8 35.9 ':■■■ 4.0
Other electronic equipment 345 59.6 1.6 39.1 6.6 98.8 60.0 39.4 99.4 59.2 1.7 37.6 W-6.2 96 Li
Lighting/Appliances/lnstallation 346-348 40.6 0.5 19.6 3.3 60.2 42.9 19.8 62.7 43.9 0.7 19.9 63.91

Motor vehicles and parts 35 175.5 1.4 22.8 2.9 198.3 175.3 22.0 197.3 174.5 1.3 21.9 196.41
Other transport equipment 36 154.4 0.6 21.2 2.1 175.6 149.7 19.4 169.1 144.7 1.9 19.4 164.11
Instrument engineering 37 56.6 1.8 26.9 5.9 83.5 57.1 30.1 87.2 55.9 1.5 29.8 85.71
Other manufacturing industries 4 1,089.3 36.2 759.9 180.6 1,849.1 1,094.2 739.6 1,833.8 1,112.9 35.9 750.8 178.1 1,863.7 1
Food, drink and tobacco 41/42 291.7 11.4 199.1 68.2 490.8 287.7 186.9 474.6 291.9 11.4 193.8 66.? 485.7 1

Food
Alcoholic, soft drink and tobacco

411-423 234.6 10.6 176.8 65.4 411.4 236.9 165.6 402.6 240.8 10.7 171.8 63 . 412.il

manufacture 424-429 57.1 0.8 22.4 2.7 79.4 50.8 21.3 72.1 51.2 0.7 22.0 35 73.2 j
Textiles 43 91.6 2.2 75.3 14.9 166.9 92.9 75.8 168.7 94.3 3.0 74.6 |||s.3

168.91
Leather and leather goods * 44 9.5 0.3 6.5 1.7 16.1 9.6 7.0 16.6 9.6 0.3 6.8 16.5 ■

Footwear and clothing 45 71.9 3.4 178.6 21.3 250.6 70.8 172.6 243.4 72.5 3.6 174.4 22.4 246.8 1
Footwear 451 16.8 0.4 ■, >7.5 1.2 • 34.3 16.7 16.5 33.2 16.6 0.4 16.8 33.41
Clothing,hats,gloves and fur goods 453/456 39.2 2.4 142.1 17.1 181.3 38.0 136.7 174.7 40.1 2.7 138.3 18.8 178.41
Household textiles 455 16.0 0.6 19.0 3.1 35.0 16.2 19.3 35.5 15.8 0.6 19.3 W2-4 35.01

Timber and wooden furniture 46 164.1 2.8 44.8 12.8 208.9 164.2 41.8 206.0 163.3 3.2 41.4 10.3 204.6 1
Timber industries 461-466 68.0 1.0 15.8 4.2 83.8 69.5 15.2 84.7 67.3 1.4 14.7 0'3.9 81.91
Wooden furniture 467 96.1 g»|8 29.0 8.5 125.1 94.7 26.6 121.3 96.0 1.8 26.7 ^6.5 122.71

Paper, printing and publishing 47 282.4 11.9 174.6 39.8 457.0 282.4 175.5 457.9 284.9 10.2 178.4 41.1 463.2 1
Pulp, paper, board and derived products471 -472 82.9 1.4 35.7 6.2 118.6 84.9 35.4 120.3 86.0 1.1 36.6 61 122.61
Printing and publishing 475 199.4 10.4 138.9 33.6 338.4 197.5 140.1 337.6 198.8 9.1 141.8 ■ 35.0 340.6 1

Rubber and plastics 48 144.1 2.6 51.4 13.8 195.5 151.7 50.1 201.9 161.5 2.7 50.7 13.5 212.21
Other manufacturing industries 49 34.0 1.7 29.4 8.1 63.4 34.8 29.9 64.7 34.9 1.4 30.7 9.2 65.61
Construction 5 657.9 14.2 137.4 57.1 795.3 628.3 137.4 765.7 630.4P 14.2 137.4 57.1 . 767.8P|

Distribution, hotels, catering, repairs 6 2,069.7 440.2 2,491.0 1,531.4 4,560.7 2,071.9 2,490.5 4,562.4 2,092.1 464.7 2,511.8 1,573.6 4,603.9 1
Wholesale distribution

Agriculture and textile raw materials,
61 580.7 31.8 270.5 79.0 851.2 576.4 271.3 847.7 578.1 32.9 273.5 83.9 851.61

fuels, ores, metals, etc 611/612 75.6 2.6 29.0 7.4 104.6 73.7 28.9 102.5 73.3 2.3 28.6 8.6 102.01
Timber and building materials 613 89.5 2.7 24.5 7.1 114.0 87.9< 23.4 111.4 86.4 2.3 23.7 72 110£|
Motor vehicles, parts and accessories 
Other machinery, industrial and

6148 31.4 1.0 12.9 3.7 44.3 31.0 13.0 44.0 31.2 1.0 13.0 ; ; . 3.8 44.2 I
transport equipment 6149 96.7 3.1 41.4 9.3 138.0 100.5 43.4 143.8 99.8 2.8 43.5 • 9:2 143.31

Household goods/clothing 615/616 59.6 3-mS 37.9 10.4 97.5 57.6 36.1 93.7 58.5 3.3 37.2 10.6 95.81
Food, drink and tobacco 617 151.4 11.6 68.9 25.5 220.4 149.3 69.3 218.7 154.0 13.3 69.4 -27.1 223.: |
Pharmaceutical and other goods 618/619 76.5 7.6 55.9 15.6 132.4 76.5 57.2 133.6 74.8 8.0 58.0 . -17.4 132: ■
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urner goods and

communicationInsport

lllways 

lerinlar.

spair of co 
[Vehicle 67 148.2 7.7 37.3 15.5 185.5 143.3 36.4 179.7 146.3 7.6 37.3 15.4 183.6

7 940.4 39.9 298.9 78.0 1,239.3 917.5 292.1 1,209.6 915.2 48.1 292.4 78.9 1,207.6

71 111.4 0.7 13.2 1.3 124.6 105.0 14.1 119.2 103.7 1.1 14.0 1.5 117.6

72 331.7 21.0 57.5 21.4 389.1 327.6 57.2 384.8 327.3 24.4 56.3 22.3 383.6
ansport

fea trans j.
ISuppO' services to transport 74/76 75.7 3.3 20.0 3.3 95.7 70.8 21.6 92.4 72.2 3.5 21.0 3.5 93.1

|r transp 75 42.4 1.1 24.6 3.3 67.1 42.3 25.3 67.6 42.9 1.0 26.7 3.7 69.7

flscellaner transport and storage 77 102.4 3.4 90.0 21.9 192.4 101.0 83.9 184.9 101.1 4.9 85.9 20.4 186.9

festal serv: 
I Teleco i 
| Postal s 
I Teleco ■

Inking, fir

Hiking an 
■ Banktr.
I Other I"

s and 
jnications 79 276.9 10.4 93.6 26.9 370.4 270.8 89.9 360.7 268.0 13.1 88.6 27.6 356.6

7901 147.8 9.5 43.6 19.7 191.4 149.8 44.0 193.8 148.5 12.2 43.8 20.5 192.3

inications 7902 129.1 0.9 49.9 7.2 179.0 121.0 45.9 166.9 119.5 0.9 44.8 7.1 164.3

:ce and insurance, etc 8 1,321.7 102.6 1,370.3 383.2 2,692.1 1,323.9 1,342.1 2,666.0 1,358.7 103.9 1,367.2 371.7 2,725.9

nance 81 220.2 4.6 340.3 81.7 560.4 215.5 333.6 549.1 214.7 5.0 334.2 83.1 548.9

d bill discounting 814 161.4 2.0 232.0 52.7 393.4 156.3 226.3 382.6 154.3 2.1 225.6 53.9 379.9

:ial institutions 815 58.7 2.6 108.3 29.0 167.0 59.2 107.3 166.6 60.3 2.9 108.6 29.2 169.0

lurance. Koept social security 82 140.9 8.9 128.8 20.1 269.7 139.2 129.5 268.6 137.8 9.0 129.8 21.5 267.7

usiness ■ /ices 83 801.2 70.8 776.9 237.6 1,578.1 810.8 756.7 1,567.4 844.9 72.2 779.4 223.0 1,624.2

I Activity. ixiliary to banking
831 29.8 0.4 20.3 2.5 50.1 31.7 19.5 51.2 32.3 0.4 20.2 2.5 52.5

■ Activity uxiliary to insurance 832 46.4 2.0 57.4 14.2 103.8 45.4 56.4 101.7 47.3 1.7 56.5 13.4 103.8
I House< estate agents 834 41.4 5.7 59.7 24.8 101.2 41.1 59.8 100.9 40.9 5.8 58.6 23.3 99.6
[Legal s- ■ices 835 45.5 3.9 153.8 32.1 199.4 50.5 158.4 208.9 51.0 4.3 158.6 33.1 209.6
lAccoun is,auditors,tax experts 836 74.0 2.6 99.4 24.4 173.4 70.1 93.9 164.0 69.4 3.0 95.6 24.8 165.0
I Proles ■al and technical
I sen ’■ :.-.s nes 837 140.8 5.3 68.4 24.4 209.2 134.5 67.4 201.8 |l|l35.9 5.0 66.7 23.2 202.6
■Advert k 838 22.3 0.8 21.8 3.9 44.1 23.5 20.1 43.6 23.5 0.9 20.1 4.7 43.6
ICompui services 8394 103.6 2.0 52.3 14.9 155.9 101.9 55.3 157.1 104.2 2.1 54.7 14.1 158.9
I Busines -.ervices nes 8395 281.3 47.6 232.5 94.4 513.8 296.2 215.0 511.2 323.9 48.2 237.5 81.7 561.4
■Central c :!ces not allocable elsewhere 8396 16.1 0.5 11.1 2.1 27.3 16.0 10.9 26.9 16.4 0.8 11.0 2.0 27.4

79.7

37.3

79.0
44.3
34.7

113.3
72.2
41.1

34.2
28.3

6.0

12.3
10.5

1.8

37.4
31.4

6.0

13.6
12.2

1.4

117.2
73.9
43.3

34.2
27.9

6.4

81.5
45.7
35.8

115.7
74.0
41.7

enting of movables
■Non-cor jction movables
■ f'nnrtri ir ■ ■■»

84 
_______ ______ 841/843-849,42.5

IConstru. —; machinery and equipment 842

31.8 169.410.0 89.5167.5 79.979.4 88.130.3 166.7ming and dealing in real estate 10.6 87.079.7

2,416.6R 6,864.8R2.199.8R 404.7R4,704.6R 6,922.8R6,842.7 2,218.2R4,615.1 2,359.92,227.6 409.5 4,665.0R

folic administration and defence + 91 716.6 40.6 625.9 175.7 1,342.6 699.1 R 617.1 R 1,316.2R 693.2R 41.2R 612.7R 182.8R 1.305.9R
■National government nes/social
■security 9111/9190 221.0 8.5 304.3 76.2 525.3 206.9R 297.5R 504.4R 202.0R 7.2R 293.2R 77.9R 495.2R
I Local government services nes 9112 181.6 14.9 203.6 74.9 385.2 178.2 199.7 377.9 176.9 „ 15.8 J 98.3 79.3 375.2

234.8
79.2

81.3
36.8

235.3R
78.6

17.6R
0.6

85.1 R
36.1

20.6R 
5.0

16.6
0.6

19.7
4.9

316.1
116.0

83.1 R
36.7

318.5R
115.4

321.6R
113.9

236.5R
77.8

912-914
915

i Justice, police, fire services 
INations! defence

location

foitary services
I Refuse disposal, sanitation and

92 172.4 56.2

| simiiarservices 9211/9212 73.5 2.0
[Cleaning services 9230 99.0 54.2

284.5 235.3 456.9 168.5 276.8

18.1 7.2 91.5 72.1 17.4
266.4 228.1 365.4 96.4 259.4

445.3 172.6 59.9 288.1 243.3 460.7

89.5
355.8

71.7
100.9

2.7
57.2

17.4
270.7

7.6
235.7

89.1
371.6

1,245.8 656.6 1,752.11,841.4 506.3 114.9529.5 1,311.8126.8 1,229.6 648.7 1,754.4524.8

-arch and development 30.8 84.182.8 53.383.6 52.2 30.630.752.9

Ileal and other health services 1,290.5R 672.2R 1,574.6R1,285.4R 1,567.4R 284.1 R1,552.1 282.0R58.6 1,269.0 657.5283.1

96 
9611 

and 
963-966 
969

|her services
■Social welfare, etc
■Trade unions, business, professional
|L reii9i°us organisations
■ utner community services

58.9R

173.3 44.1 757.5 440.2 930.8 182.3 769.0 951.3 181.9 47.9 783.3 457.7 965.2
119.6 28.4 677.3 400.6 796.9 124.8 686.4 811.3 128.1 32.9 702.4 416.9 830.5

27.9 5.9 35.2 13.1 63.1 28.3 35.1 63.4 28.4 5.9 . 35.6 14.2 64.0
25.8 9.8 45.0 26.4 70.8 29.1 47.5 76.6 25.4 9.1 45.3 26.7 70.7

■rsonal services #

Creational and cultural services 97 257.4 73.2 265.4 141.1 522.8 257.6 263.1 520.7 259.2 70.9 261.1 140.0 520.3
fcSiesLmuseums>artgalleries ©to 977 19.6 VA3.1 46.8 21.9 66.5 19.6 48.1 67.7 21.0 4.5 48.4 24.9 69.4
pport and other recreational services 979 186.6 64.2 173.4 107.3 360.0 187.5 167.7 355.2 189.8 62.1 169.0 103.8 358.8

,w' ?.clld111 industries are not shown separately but they are included in class and division totals, r^jers of HM Forces are excluded.
^Domestic servants are excluded.

B lSdr,es'dyers and d|Y cleaners 
■p*?es,sin9 and beauty parlours 
^Personal services nes

■'e; Figures for certain industries 
■I MemhRrc nf uue_________

98 46.9 9.6 152.5 56.7 199.5 47.1 150.7 197.7 49.2 10.3 152.7 59.0 201.9
981 16.8 3.0 34.0 16.8 50.9 16.9 33.6 50.5 17.6 3.7 33.2 17.3 50.7
9820 10.4 2.3 100.2 33.4 110.7 10.3 97.6 107.9 11.2 1.6 99.4 34.9 110.6
989 19.7 4.3 18.2 6.5 37.9 19.9 19.4 39.3 20.4 4.9 20.2 6.8 40.6

Jun 1994Sep 1993

MaleAllFemaleMaleFemaleMale

Division 
Class or 
Group

Part-time All Part-time

14.3 0.9 2.6 1.0 17.0 13.9 2.4

21.9 1.1 15.4 3.9 37.4 23.0 16.4

857.3 210.8 1,395.9 894.9 2,253.2 870.8 1,404.0
236.5 92.0 455.5 343.5 692.0 243.2 461.8
30.1 15.7 86.5 65.7 116.6 32.0 85.1
20.4 7.7 105.2 65.0 125.6 19.7 106.6
46.1 13.6 186.2 123.0 232.3 45.2 174.7

135.8 19.9 128.1 68.0 263.9 130.6 121.7

193.6 20.8 77.8 30.4 271.4 196.9 78.4
194.7 41.1 356.7 199.3 551.4 203.3 375.6

447.3 188.0 769.2 537.1 1,216.5 444.5 760.1
119.4 41.7 178.2 121.0 297.6 123.4 183.3
106.0 65.6 234.0 196.9 340.1 102.0 220.6
55.3 37.5 82.2 70.5 137.5 51.8 81.5
38.9 7.3 73.9 38.2 s112.8 39.0 73.4

127.7 35.8 200.8 Si 10.5 328.5 128.3 201.3

16.3

39.4

2,274.8
705.1
117.0
126.4
219.9
252.3

275.3
578.9

1,204.6
306.7
322.6
133.3
112.4

329.6

Female

All Part-time All Part-time

14.6 0.8 2.5 1.1 17.1

24.3 1.2 17.1 4.6 41.3

872.7 232.1 1,407.0 927.7 2,279.7
241.9 101.6 460.9 359.5 702.9
33.0 18.5 86.5 66.6 119.5
19.3 6.3 106.5 65.8 125.8
45.9 15.6 175.3 115.6 221.1

127.9 21.3 119.3 66.1 247.2

200.4 19.7 79.3 30.3 279.7
204.3 49.0 379.1 223.7 583.5

456.1 190.0 774.5 540.9 1,230.6
126.4 46.7 187.6 128.5 314.1
103.9 61.0 225.8 187.1 329.7
52.3 34.4 80.4 68.8 132.7
39.2 8.1 73.5 41.9 112.7

134.2 39.8 207.1 114.6 341.3

distribution[Other'

Kleis and.
■ Restau'
I Public !
INight ck 
iCantee'
I Hotel tr:
I sho1

p>y, tobacco, etc 
i and other chemists 
Ltwear and leather goods 
;ehold textiles/goods 
;les and parts, filling

Bering
ts, snack bars, cafes, etc 
ses and bars 
and licensed clubs

and messes
- & other

?,y accommodation

r . in errao and waste materials Ealing in scrap

Rnissi°n

Lildistrib’ 
I Food . 
■Confects 
■Dispen?1' 
■Clothinf,. ' 
■Retail ho J 
■ Motor' '

62

63

64/65
641
642
643
645/646
647/648

651/652 
653-656

66
661
662
663
664

665/667



5 EMPLOYMENT
Employees in employment by region*

Standard Male Female Total Produc Produc- Manu- Service Agricul- Energy Metal
region

All Part- All Part- construct- dustries industries forestry supply turing
goods, |

ion indust- and ®ngineer. 1
time time ries fishing lng & I 

vehicle, 1
1-5 1-4 2-4 6-9 0 1 2

^ustneJ

South East
1994 Jun 3,487 390 3,385 R 1,431 6,873 1305 1,084 1000 5,517 51 84 114

Sep 3,502 R 385 3,375 R 1,419 6,877 1307 -1,085 1003 5,516 55 P 82 114 457 I
456 I

Greater London
(Included in South East)
1994 Jun 1,620 R 163 1,470 R 500 3,090 457 363 328 2,631 1 35 26 110 I

110 ISep 1,634 162 Hl ,474 R 501 3,108 460 366 331 2,647 Ml p 34 26

East Anglia
1994 Jun 398 R 43 389 197 787 201 175 162 562 24 13 14

Sep 407 46 391 195 797 203 176 164 568 26 P 13 14
65 |
65 I

South West
1994 Jun 842 R 105 851 426 R 1,693 374 322 301 1,283 36 21 31

Sep .852 R KH|06 854 425 1,705 379 327 307 1,287 39 P 21 31
145 1
148 I

West Midlands
1994 Jun 1,006 90 942 442 1,947 643 572- 550 1.281 23 22 ; 81

Sep 1,022 90 950 441 1,971 653 582 561 1,293 25 P 21 81 310 I
East Midlands
1994 Jun 754 81 751 363 1,505 512 462 443 971 23 7 A

49
Sep . 760 83 759 366 Hl ,519 517 468 449 976 25 P 19 I 47 161 I

Yorkshire and Humberside
1994 Jun 912 R 95 911 465 1,823 532 458 430 1,270 21 28 77

Sep 914 95 913 468 1,827 532 458 430 1,272 23 P 28 73 145 I
North West
1994 Jun 1,130 R 112 1,141 R 547 ^2,27-1 629 548 517 1,626 15 30 76

Sep 1,140 112 1,148 549 2,288 633 551 521 1,639 16 P 29 76 211 fl

North
1994 Jun 552 60 532 260 1,084 324 272&J 24S1 750 10 23 47

Sep 553 R 58 529 R 257 R 1,083 326 274 251 745 11 P 22 46 102 I
Wales
1994 Jun 484 52 477 237 R 961 275 238 222! 669 18 17 46 R7 1Sep 488 52 477 235 966 278 241 226i 669 19 P ’ T7 33 46 87 1
Scotland
1994 Jun 973 R 96 991 R 450 R 1,964 505 403 354 1,432 26 49 35 153 ISep 976 99 989 447 Hl,965 502 400 352 ! 1,437 26 P 48 34 150 |

Great Britain
1994 Jun 10,539 R 1,123 10,369 R 4,817 20,907 5300 4,534 4227’ 15,361 247 307 570 1 824 I

Sep 10,614 R 1,127''« 10,384 R 4,802 R 20,999 5330 4,562 4263I 15,402 267 P 299 562 1,837 I
Northern Ireland
1994 Jun 277 39 118 551 128 107 101 405 18 6 10 29 1

Sep 278 39 275 118 554 130 108 102! 405 19 P 6 11 30 I
United Kingdom
1994 Jun 10,815 R 1,162 10,644 R 4,935 21,459 5428 4,641 4328I 15,765 265 313 580 1,853 1

Sep 10,893 R 1,166 10,660 R 4,920 R 21,552 5460 4,670 4365i 15,807- 285 P 305 573 1,867 I
Standard Hotels Transport Railways Air Other Postal Banking, Banking Business Professional Other Public I
region & catering & comm- transport transport, services finance, and services & technical services admin, 1

unication supporting & telecomm- insurance finance services, national 1
services unications & business advertising defence & 1
to transport services & business social 1

services security |
66 7 71 75 72/74/76/77 79 8 81 83 837/838/839 9 91 1

South East
1994 Jun 348 498 54 55 ‘236 154 1,252' 262 771 483 2,292 432 R I

Sep 352 498 53 57 236 152 . 1,275 261 797 505 2,267 428 I
Greater London
(Included in South East)
1994 Jun 155 279 36 36 118 90 708 165 437 256 1,025 227 I

Sep 160 279 35 37 118 89 724 165 452 269 1,022 225 I
East Anglia
J 994 Jun 45 48 3 1 27 18 87 10 53 32 247 43 R I

Sep 47 48 3 1 27 1 / 92 10 57 36 244 44 I
South West
1994 Jun 129 77 6 1 39 32 217 49 121 64 568 121R I

Sep 132 79 6 1 41 31 219 47 123 67 561 119 I
West Midlands
1994 Jun 102 90 7 2 54 28 194 34 119 74 586 101 1

Sep 103 90 7 2 54 27 212 35 135 90 578 100 I
East Midlands
1994 Jun 78 68 5 45 17 125 27 77 454 77 1

Sep 80 67 5 45 17 129 27 80 5W 456 76 1
Yorkshire and Humberside
1994 Jun 115 94 10 60 23 179 43 97 53 588 99 I

Sep 117 94 10 61 23 180 43 98 54 583 99 1
North West
1994 Jun 124 129 14 2 77 35 235 47 136 77 759 151R I

Sep 132 128 14 3 35 242 47 139 79 756 148 I
North
1994 Jun 65 53 5 2 35 12 91 20 46 27 380 78 I

Sep 70 51 4 2 33 12 91 20 45 27 373 78 I
Wales
1994 Jun 69 45 4 1 25 14 81 16 44 25 344 76 R 1

Sep 69 45 4 1 26 14 81 16 43 25 340 75 I
Scotland
1994 Jun 129 107 11 4 63 29 204 42 106 58 705 139 R |

Sep 129 108 11 4 64 28 205 42 106 59 706 138 I
Great Britain
1994 Jun 1,205 1,210 119 68 662 361 2,666 549 1,567 941 6,923 1,316 3 1

Sep 1,231 1,208 118 70 664 35/ 2,726 549 1,624 994 6,865 1.306 ■

Northern Ireland
1994 Jun 23 21 1 1 12 7 41 9 21 237 55 1

Sep 23 21 1 1 12. 7 41 9 21 236 55 I
United Kingdom
1994 Jun 1,228 1,231 120 68 674 368 2,707 558 1,588 7,160 1.372 1

Sep 1,254 1,229 118 70 676 364 2,767 558 1,645 7,101 1.361 I
* See footnotes to table 1.1.
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EMPLOYMENT -4 C
Employees in employment by region* I .

THOUSAND

HufacturT“Electrical 
g electronic 
engineering

Other 
Manufactur-

Food 
drink &

Timber & 
wooden tion, 

hotels,
distribution distribution retailing retail region

Ketal ina industries tobacco furniture, (except scrap) distribu-
Bods & manufacture paper, printing catering tion
Bice publishing
Bchinery
Bch- End* 4 41/42 46/47 5 6 61 64/65 641 642-656
31-33___ — South East

153 .
155 |

429 81 234 221 1,474 276 761 226 535 1994 Jun
■89 432 83 235 222 P 1,476 273 758 226 532 Sep
■89 Greater London 

(Included in South East)
1 92 34 109 94 620 105 318 91 228 1994 Jun

H5 42
43 195 34 111 94 622 103 317 90 227 Sep

H4 East Anglia

16
17

83 35 32 26 180 37 89 27 62 1994 Jun
84 35 33 26 P 183 36 91 27 64 Sep

■7 South West
1 25 37 45 52 421 69 203 70 134 1994 Jun

Bl 37 I: 127 37 r 46 52 P 428 hb1 205 69 135 Sep

B9 West Midlands
162 36 49 71 411 94 197 60 137 1994 Jun

■76 51 170‘ 37 50 71 P 414 92 200 60 140 Sep

East Midlands
236 49 52 49 324 72 157 47 111 1994 Jun

K 36 241 50 52 50 P 325 72 ■ 156 47 109 Sep

Yorkshire & Humberside

16
17 ...

209 63 65 74 409 81 IS 95 61BI 135 1994 JunKu 211 64 67 75 P 414 81 197 61 136 Sep

North West
230 65 70 82 503 95 259 75 184 1994 Jun

K5 45 234 67 69 82 P 514 98 259 74 185 Sep

North
105 26 41 52 226 28 122 37 85 1994 Jun

K6
Bi 27 103 27 38 52 P 231 29 122 35 86 Sep

Wales
88 26 29 36 200 25 95 34 62 1994 Jun

K6 
■5 33 91 27 30 36 P 202 27 96 34 62 Sep

Scotland
166 57 48 101 416 71 19’5 70 126 1994 Jun

■9 
Bo 42 168 59 48 102 P 417 73 196 69 127 Sep

Great Britain
455 1,834 475 664 766 4,562 848 2,275 705 1,570 1994 Jun

■30 460 1,864 486 668 j%768 P 4,604 852 2,280 703 1,577 Sep

Northern Ireland
■10 R 
■o

7 ’ 61 19 12 21 106 20 59 1994 Jun
8 61 19 12 22 P 106 •20 59 Sep

United Kingdom
B>5 462 1,895 494 676 787 4,668 868 2,334 R 1994 Jun
Ko 469 1,925 505 680 790 P 4,710 872 2,339 Sep

Hilary
Bvices

Education Medical Other Recreational Personal Self Work-related Civilian Standard
& other services services services employed government workforce region
health provided & other training in
services, 
veterinary

to general cultural programmes employment
public services

services
(92 93 95 96 97 98

South East
W9 572 R 479 R 325 190 70 1,175 66 R 8,114 1994 Jun
■79 537 482 334 188 ®g71 1,169 62 8,109 Sep

Greater London 
(Included in South East)K7 194 199 R 145 119 29 435 30 R 3,554 1994 Jun

K7 189 201 .<149 117- 30 436 29 3,574 . Sep

East AngliaB? 78 52 29 18 8 142 9 939 R 1994 Jun
■ 2 70 52 33 19 8 144 9 950 Sep

South WestBi 152 R 130 R 79 34 17 362 22 2,076 1994 Jun
■2 142 131 80 35 18 363 21 2,089 Sep

West MidlandsB? 167 137 R 82 35 14 263 30 2,240 R 1994 Jun
■6 161 138 79 37 14 270 30 2,271 Sep

East Midlands
■18 146 101 R 64 28 14 222 18 R 1,745 1994 Jun
■27 137 102 66 28 M5 219 18 1,756 Sep

Yorkshire & Humberside
r9 163 141 R 81 44 18 230 35 2,088 R 1994 Jun|41 158 142 82 42 19 242 34 2,103 Sep

North West■45
|48 187 188 R 106 6qM 18 286 41 R 2,597 R 1994 Jun

182 188 107 60 18 290 40 2,618 Sep

North®18 107 81 R 51 31 12 126 28 R 1,238 R 1994 Jun
100 81 50 32 12 127 29 1,239 Sep

Wales
85 . 88 41 26 7 180 17 1,158 R 1994 Jun
82 87 42 26 7 175 15 1,156 Sep

KO Scotland
■9 185 R 170 93 54 19 222 32 R 2,218 R 1994 Jun

184 171 94 53 19 216 31 2,212 Sep

Great Britain
Kj 1,841 R 1,567 R 951 521 198 3,208 297 R 24,412 1994 Jun

1,752 1,575 965 520 202 3,216 289 24,503 Sep

■ 7 Northern Ireland
|7 62>>G: 55 R 40 R ll ' 5 75 16 642 1994 Jun

59 56 41 12 5 75 19 647 Sep

»2 United Kingdom
I6R 1,903 R 1,622; R 992 533 202 3,282 313 R 25,054 1994 Jun

1,811 1,631 &gg£006 532 207 3,290 308 25,150 Sep
KeW>tnotes to table 1.1.
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■4 (D EMPLOYMENT1 J□ Indices of output #, employment and output per person employed __ 1990sJ

Whole Total Manufacturing Industries Construal
economy production

Total manu- Food, drink Textiles, Solid fuels Chemicals Basic metals Engineering Other manu-
tion

facturing and tobacco footwear, and nuclear and and metal and related facturing
clothing and fuels; oil man-made products industries
leather refining fibres

C,D,E D DA DB,DC DF DG DJ DK,DL,DM DD.DE F |
DH,DI,DM

Output *
1986 88.6 90.1 85.6 93.6 104.4 105.2 84.1 86.4 82.2 80.3
1987 92.7 93.7 89.6 96.5 107.7 96.5 90.9 91.7 84.5 87.3
1988 97.3 98.2 95.9 98.3 106.1 99.3 95.6 100.8 92.0 95.9 92 g |
1989 99.4 100.3 100.2 98.7 102.5 103.0 100.3 102.8 99.8 99.6 97 7 1
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100 o 1
1991 97.9 96.1 94.6 99.6 89.8 106.8 102.6 90.BM 92.8 92.7 92 0 1
1992 97.4 95.9 94.0 100.9 89.6 110.7 104.8 86.4 90.7 92.4 883
1993 99.5 97.9 95.2 101.2 89.7 112.8 107.4 86.0 91.6 95.0 87.2 Jj

1990 Q2 100.7 101.6 10irj' 99.4 101.3 97.4 101.0 103.0 101.3 101.3 101 o |

Q3 99.8 99.8 100.1 100.3 98.6 101.3 99.7 99.8 100.5 100.0 100 4 |
Q4 99 JM 98.3 98.3 100.1 97.3 100.9 97.9 96.0 98.5 97.7 97.9 I

1991 Q1 98.4 97.2 : 96.3 100.3 92.0 108.6 100.4 91.8 96.0 93.9 94.2 1
Q2 98.0 95.9 94.7 100.0 90.4 101.9 101.2 89.9 93.3 92.9 92.1 |
Q3 97.6 95.3 93.8 99.0 88.9 1OW? 103.7. 89.7 90.8 92.1 91.3 1
Q4 97.7 95.9 93.8 99.1 87.8 109.5 104.9 88.8 91.1 91.8 90.21

1992 Q1 97.0 95.4 93.7 100.3 88.4 109.0 104.1 87.3 90.5 92.2 89.21
Q2 97.1 95.1 93.9 102.1 88.7 114.6 104.1 87.5 89.7 . 92.5 88.3 1
Q3 97.6 96.1 94.1 101.4 90.4 111.4 104.1 86.9 90.4 ! 92.8 88.2 I
Q4 98.0 96.9 94.2 99.9 91.0 107.7 107.0 84.1 91.9 92.1 87.4 |

1993 Q1 98.4 96.6 95.0 102.0 89.2 110.5 107.5 86.8 91.4 94.0 86.9 1
Q2 98.9 97.1 95.1 100.8 89.5 110.9 106.3 86.5 91.9 94.6 86.9
Q3 99.8 98.4 95.3 100.8 90.4 112.5 107.3 85.2 91 95.3 86.9
Q4 100.7 99.6 95.6 101.2 89.9 117.5 108.3 85.6 91.3 96.2 88,2 J

1994 Q1 101.7 100.7 97.2 101.5 91.0 106.2 111.1 84.5 94.6 98.0 89.1 |
Q2. 103.1 102.8 98.7 102.7/; 91.1 120.8 113.6 85.6 95.7 98.9 90.1 a
Q3 103.9 104.1 99.9 104.6 90.1 112.7, : 114.5 86.5 97.9 99.8 88.9 |

Employed labour force +
1986 92.0 102.5 101.3 103.4 113.6 111.8 99.5 101.6 102.4 93.9 82.6 1
1987 93.8 101.2 100.5 103.0 112.9 113.6 97.6 99.1 100.8 95.3 86.7-1
1988 96.9 102.0 101.8 102.6 113.7 114.3 99.2 99.8 101.9 97.7 92.1 1
1989 99.3 102.0 102.1 101.0 108.5 108.5 101.0 101.6 101.9 100.8 99.9 1
1990 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1
1991 97.3 93.7 93.5 100.5 90.4 97.0 95.7 90.2 92.5 93.9 91.4 1
1992 94.8 88.8 88.9 96.4 88.6 95.2 95.2 84.3 86.4 89.9 82.2 f
1993 93.7 86.0 86.7 94.3 91.2 90.0 93.4 81.9 81.8 88.9 77.7 |

1990 Q2 100.2 100.5 Uh 00.4 99.3 10-SEW 100.0 100.5 101.0 100.6 100.6 101.0 J

Q3 100.1 99.8 99.8 100.1 99.3 99.7 100.1 99.4 100.0 99.7 99.8
Q4 99.6 98.6 98.5 101.2 96.7 99.2 98.5 97.4 98.4 98.4 98,1 1

1991 Q1 98.6 96.5 96.4 102.0 93.3 98.3 96.5 94.3 95.9 96.5 95.6 1
Q2 97.5 94.4 94.2 102.0 90.3 97.2 95.3 91.0 93.1 94.4 92.6 3
Q3 96.8 92.4 92.2 100.2 89.0 96.4 95.1 88.5 91.1 92.9 89.9 1
Q4 96.2 91.4 91.3 98.0 89.0 95.9 95.8 87.1 90.0 92.0 87,4 i

1992 Q1 95.8 90.5 90.4 97.0 89.4 96.1 96.1 86.1 88.7 91.3 85.1 I

Q2 95.3 89.6 89.6 96.6 89.3 95.9 95.7 85.8 87.4 90.6 82.8 |
Q3 94.4 88.2 88.3 96.4 88.2 95.1 94.9 83.3 85.7 ' 89.3 81.3 |
Q4 93.8 87.0 87.1 95.8 87.2^. 93.6 93.9 81.9 83.8 88.5 79.4 J

1993 Q1 93.5 86.4 86.7 95.3 88.3 91.0 93.6 81.9 82.7 88.6 78.2 1

Q2 93.5 86.0 86.7 94.3 90.7 90.4 93.9 82.3 82.3 88.8 77.7,1
Q3 93.9 85.9 86.8 93.6 92.4 89.7 93.6 82.3 81.5 89.2 77-5 J
Q4 93.9 85.7 86.7 94.1 93.3 88.7 92.5 81.2 80.7 89.2 77.51

1994 Q1 93.6 85.2 86.3 92.4 93.6 87.7 91.7 81.0 80.5 89.9 77.0
Q2 93.6 84.8 86.1 91.8 92.7 86.3 88.9 81.1 80.5 90.6 77.31
Q3 94.0 84.4 85.8 92.1 92.3 85.1 86.1 80.8 80.3 90.6 77.2j

Output per person employed #
1986 96.3 , 88.0 84.6 90.5 91.9 94.1 84.6 85.0 80.3 85.5 92.11

1987 98.9 92.6 89.2 93.6 95.3 84.9 93.2 92.6 83.8 91.6 97.91
1988 100.4 96.2 94.2 95.8 93.3 86.8 96.4 101.0 90.3 98.1 100.2 |
1989 100.1 98.3 98.1 97.8 94.5 95.2 99.3 101.2 98.0 98.8 97.81
1990 100.0 100.0 100.0 100.0 I'SJlOO.O 100.0 100.0 100.0 100.0 100.0 100.0J
1991 100.7 102.6 101.2 99.1 99.3 110.1 107.2 99.9 100.3 98. 100.71
1992 102.8 108.0 ‘ 105.8 104.6 101.2 116.3 110.2 102.6 105.0 102.8 107.5 |
1993 106.2 113.9 jSg109.8 107.3 98.4 125.5 115.0 105.0 111.9 106.8 112.21

1990 Q2 100.5 101.1 100.6 100.2 100.2 97.4 100.5 102.0 100.7 100.7
100.0 I

Q3 99.7 100.0 100.3 100.3 99.3 101.7 99.7 100.4 100.6 100.3 100.61
Q4 99.5 99.8 99.7 98.9 100.6 101 99.4 98.|gy 100.1 99.3 ■ 99.!

1991 Q1 99.8 100.7 99.8 98.3 98.6 110.4 104.0 97.4 100.1 97.4
98-6 1

Q2 100.5 101.5 100.5 98.1 100.1 104.8 106.2 98.8 100.2 98.4 99.4 1

Q3 100.8 103.1 101.7 98.8 99.9 111.1 109.0 101.4 99;7 *•£ 99.2 ' 101.6 |
Q4 101.5 104.9 102.8 101.2 98.7 114.2 109.6 102.0 101.2 99.8 103.2 1

1992 Q1 101.2 105.4 103.6 103.4 98.9 113.4 108.3 101.3 102.0 101.0
104.8 1

Q2 101.9 106.2 104.7 105.7 99.3 119.5 108.8 102.0 102.7 102.1 106.6 |
Q3 103.4 108.9 106.6 105.2 102.5 117.2 109.7 104.3 105.5 103.9 108.5 |

Q4 104.5 111.4 108.1 104.3 104.3 115.1 113.9 102.7 109.7 104.1 110.01

1993 Q1 105.3 111.8 109.6 107.0 101.0 121.4 114.8 106.0 110.5 106.1
ml

Q2 105.8 112.9 109.7 106.9 98.6 122.6 113.3 105.2 111.6 106.6 111.9,1
Q3 106.3 114.5 109.8 107.7 97.8 125.4 114.7 103.6 112.5 106.8 112.1:|

Q4 107.2 B&16.3 110.3 107.5 96.4 132.5 117.2 105.4 113.1 107.9 11,3.9:1

1994 Q1 108.6 118.2 112.6 109.9 97.2 121.0 121.2 104.3 117.5 109.0 115.5 |

Q2 110.2 121.2 114.7 111.8 98.2 139.9 127.8 105.5 118.9 109.1 116.6 1

Q3 110.6 g|gl23.3 116.4 113.6 97.6 132.4 133.0 107.0 121.9 110.1 115.21

# Industries are grouped according to the Standard Industrial Classification 1992.
The indexes have been rebased from 1985=100 to 1990==100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazettei, August is’i
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EMPLOYMENT
Indices of output, employment and productivity

Seasonally adjusted (1990=100)

MlTEDKIi OM Whole economy Production industries Manufacturing industries
BlC 1992 Sections C,D,E Section D

Output * Employed Output per Output Employed Output per Output Employed Output per
labour force + person labour force + person labour force + person

employed employed employed

lie 88.6 92.0 96.3 90.1 102.5 88.0 85.6 101.3 84.6
|S87 92.7 93.8 98.9 93.7 101.2 ' 92.6 89.6 100.5 89.2

97.3 96.9 100.4 98.2 102.0 96.2 95.9 101.8 94.2
■9 99.4 99.3 100.1 £*3-100.3 102.0 98.3 100.2 102.1 98.1■o 100.0 100.0 100.0 -100.0 100.0 100.0 100.0 100.0 100.0■l 97.9 97.3 100.7 96.1 93.7 102.6 94.6 93.5 101.2■2 97.4 94.8 102.8 95.9 88.8 108.0 94.0 88.9 105.8
»993 99.5 93.7 106.2 97.9 86.0 113.9 95.3 86.7 109.8
BL 90.7 92.6 97.9 92.0 100.7 91.3 87.2 99.9 87.3LB 02 92.0 93.3 98.6 92.9 101.1 92.0 88.8 100.4 88.4
r B 03 93.6 94.1 99.5 94.5 101.4 93.2 90.7 100.7 90.1
LB Q4 94.5 95.0 99.5 95.4 101.6 93.9 91.8 101.1 90.9

H8 o’ 96.0 95.8 100.2 96.5 101.9 94.7 93.7 101.5 92.4£ B 02 96.5 96.5 100.0 97.2 102.0 95.3 94.3 101.8 92.6
l.B 03 97.9 97.3 100.7 99.4 102.1 97.3 97.3 101.9 95.4lb04 98.6 97.9 100.7 99.6 102.2 97.5 98.3 102.1 96.3
E|9 Q1

99.1 98.6 100.5 99.9 102.3 97.7 100.2 102.3 98.0B 02 99.3 99.2 100.1 99.9 102.1 97.8 99.9 102.2 97.8S I 03 99.5 99.5 100.0 100.5 102.0 98.6 100.2 102.1 98.1S' B Q4 99.8 99.9 99.9 100.8 101.6 99.2 100.4 101.7 98.7
Mo Q1

100.4 100.1 100.3 100.3 101.1 99.1 100.6 101.2 99.4
i B 02 100.7 100.2 100.5 . 101.6 100.5 101.1 101.1 100.4 100.6s, B 03 99.8 100.1 99.7 99.8 99.8 100.0 100.1 99.8 100.3t B 04 99.1 99.6 99.5 98.3 98.6 99.8 98.3 98.5 99.7
B 0!

98.4 98.6 99.8 97.2 96.5 100.7 96.3 96.4 99.8
98.0 97.5 100.5 95.9 94.4 101.5 94.7 94.2 100.5
97.6 96.8 100.8 95.3 92.4 103|BH 93.8 92.2 101.7
97.7 96.2 101.5 95.9 91.4 104.9 93.8 91.3 102.8

C|2 Q1
97.0 95.8 101.2 95.4 90.5 105.4 93.7 90.4 103.6

i; B Q3 97.1 95.3 101.9 95.1 89.6 -4)06.2 93.9 89.6 104.7
B 04 97.6 94.4 103.4 96.1 88.2 108.9 94.1 88.3 106.6

98.0 93.8 104.5k 96.9 87.0 111.4 94.2 87.1 108.1
M3 01B o? 98.4 93.5 105.3 96.6 86.4 111.8 95.0 86.7 109.6
: B o°. 98.9 93.5 105.8 97.-1 86.0 112.9 95.1 86.7 109.7

■ 04 99.8 93.9 106.3 98.4 85.9 114.5 95.3 86.8 109.8
100.7 93.9 107.2 99.6 85.7 116.3 95.6 86.7 110.3Kt Qt

B 02 101.7 93.6 108.6 100.7 85.2 - 118.2 97.2 86.3 112.6
B 03 103.1 93.6 110.2 102.8 84.8 121.2 98.7 86.1 114.7

103.9 94.0 110.6 104.1 84.4 123.3 99.9 85.8 116.4

The^moloeSH? Procluct f°r whole economy.
■ exolainori ™ aboHI force comprises, employees in employment, the self-employed, and HM Forces. This series is used as a denominator for the productivity calculations for the reasons

MB - vh paye ob or the August 1988 issue of Employment Gazette.
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9 EMPLOYMENT
Selected countries: national definitions

tan

(13)
f)

Th«"sj [usand

Thousand nusand

Per certl ■ cent

Notes: 1
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12
13

,629
,256

R121
[,975

38,170
26,190
64,360

6.4
34.6
59.0

8
9

10

2
3
4
5
6

893
429

1,321

13.8
28.9
57.3

[909
[160
[,069

[38.1
153.8

7.3
27.3
65.4

[683
>587

1270

5.8
39.6
54.6

■ 21.6
| 69.9

736 I
377 |

1,113 I

|,666
[683
[546

1,349 
■604 
1215 
|917

I 8.2
132.2 
[59.6

Civilian labour force figures refer to workforce excluding HM Forces. Civilian employment refers to workforce in employment excluding HM Forces. The proportions by ector refers™ 
employees in employment and the self-employed. Industry refers to production and construction industries. See also footnotes to table 1.1.
Quarterly figures relate to March, June, September and December.
Annual figures relate to June.
Quarterly figures relate to February, May, August and November.
Civilian labour force and employment figures include armed forces.
Annual figures relate to second quarter.
Civilian employment figures include apprentices in professional training.
Annual figures relate to April.
Quarterly figures relate to January, April, July and October.
Annual figures relate to January.
Unadjusted figures.
Sanitary services are included in industry and excluded from services.
Repair services are included in industry and excluded from services.

■.3*3
■,446
1,153

.Sources: OECD Labour Force Statistics 1972-1992 and Quarterly Labour Force Statistics. For details of definitions and national sources the reader is referred to the above publication>s. Differences 
may exist between countries in general concepts, classification and methods of compilation, so comparisons must be approached with caution.

65,767
65,575
65,665

■>435
■>420
1,421

63,570
63,797
63,995

64,434
64,412
64,529
64,655

64,625
64,639
64,472

65,967
66,036
66,176
66,455

64,393
64,200
64,238
64,597

38,990
26,790
65,780

4,927
5,205
5,337

66,528
66,534
66,421

■785 
1675 
[486 
[472

Irish 
Repulse

(8)

■093
■,022
■056

1,05“
1,282
1,903
1,036

GreeceUnited 
Kingdom

(1.2,3)

Australia

(4)

Austria

(2,5)

Belgium

(3)

Canada

(12)

Denmark Finland France

(7,11) R

Germany 
(FR)

QUARTERLY FIGURES: seasonally adjusted unless stated

Civilian labour force
2,528 30,1551991 Q2 28,257 8,475 3,586 13,767

Q3 28,239 8,479 3,595 13,781 2,516 30,237
Q4 28,203 8,475 3,625 13.761 2,514 30,330

1992 Q1 28,230 8,541 3,645 13,741 2,503 30,437
Q2 28,103 8,511 3,675 K 3,758 2,489 30,483
Q3 27,944 8,567 3,692 13,814 2,488 30,538
Q4 28,016 8,518 3,688 13,872 2,486 30,519

1993 Q1 27,898 8,532 3,680 13,868 2,478 30,521
Q2 27,885 8,547 3,732 13,948 2,464 30,506
Q3 28.002R 8,589 3,737 13,977 . 2,479 30,545
Q4 27,864 8,698 3,746 13,989 2,480 30,531

1994 Q1 27.725R 8,707 14,023 2,477 30,539
Q2 27.656R 8,703 14,077. 2,462 30,522
Q3 27,722 8,736 14,133 2,472 30,526

Civilian employment
28,4841991 Q2 25,957 7,673 3,462 12,348 2,352 22,215

Q3 25,787 7,652 3,465 12,350 2,307 22,204 28,524
Q4 25,655 7,607 3,491 g 2,340 2,260 22,026 28,649

1992 Q1 25,578 7,632 3,528 12,274 2,219 22,008 28,752 j|

Q2 25,372 7,603 3,540 12,2077 2,180 22,091 28,720
Q3 25,103 7,641 3,557 12,218 2,146 22,082 28,681
Q4 25,044 7,575 3,547 12,272 2,108 21,817 ;■ 28,595

1993 Q1 24,965 7,569 3,534 12,335 2,063 21,741 28,440
Q2 24,970 7,620 3,567 » 12,366 2,030 21,799 28,293
Q3 25,100R 7,636 3,576 12,396 2,021 21,762 28,200
Q4 25.093R 7,746 3,585 12,438 2,011 21,576 28,094

1994 Q1 25.005R 7,783 012,479 1,997 21,611 27,994
Q2 25,013R 7,848 12,574 2,003 21,836 27,937
Q3 25,156 7,902 12,695 2,021 21,904 27,948

LATEST ANNUAL FIGURES: 1992 unless stated

Civilian labour force: Male 15,908 5,006 2,147 2,370 7,581 1,527 1,306 13,543 17,622
Female 12,195 3,606 1,532 ®®790 6,215 1,352 1,185

2,491
11,041 12,895

All 28,103 8,612 3,679 4,160 13,797 2,879 24,584 30,516

Civilian employment: Male 13,814 4,433 2,072 2,189 6,672 1,396 1,103
1,060

2,397 16,639
Female 11,557 3,246 1,474 1,535 5,568 1,217 9,635 12,069
All 25,372 7,679 3,546 3,724 12,240 2,613 2,163 22,032 28,708

Civilian employment: proportions by sector

Male: Agriculture 3.3 6.3 3.1 5.7 11.2 3.1
Industry 37.6 32.5 38.3 31.8 39.7 49.2
Services 59.1 61•? 58.6 58.7 49.1 47.7

Female: Agriculture 1.0 3.6 1.7 2.7 6.0 3.2
Industry 14.5 12.0 12.7 11.7 15.6 23.3
Services 84.5 84.3 85.6 85.6 78.5 < 73.4

All: Agriculture 2.3 5.2 7.1 2.6 4.4 5.2 8.6 5.2 3.1
Industry 27.1 23.8 35.6 27.7 22.7 27.4 27.9 28.8 38.3
Services 70.7 71.0 57.4 69.7 73.1 67.6 63.5 65.8 58.5

EMPLOYMENT
Selected countries: national definitions 1.9

Luxembourg Nether- Norway Portugal Spain Sweden Switzer- United 
lands ,and otaies

(10) (5) (2X5)

------------------------------------------- QUARTERLY FIGURES: seasonally adjusted unless stated

2,076
2,099
2,095

2,090
2,093
2.102
2,095

2,088
2,096
2,101
2.103

2,097' 
2,122 
2,125

1.966 
1,979 
1,970

1.967
1,966
1,975
1.968

1,961
1,965 
1,973 
1,981

1,983 
1,998 
2,012

4,848 
4,779 
4,808

4,529
4,494
4,502
4,463

4,514
4,477
4,451
4,440

4,539 
4,521 
4,545

4,659
4,575
4,607

4,358
4,301
4,313
4,266

4,297
4,227
4,197
4,171

4,241;
4,205
4,230

15,042
15,112
15.111

15.112
15,170
15,149
15,168

15,201
15,285
15,365
15,381

15,426 
15,558 
15,468

12,622 
12,598 
12,570

12,523
12,452 
12,317 
12,146

11,941
11,856 
11,782 
11,725

11,669 
11,761 
11,731

LATEST ANNUAL FIGURES: 1992 unless stated

4,569
4,543
4,511

3,597
3,608
3,605

i’.2l 25,424
125,219
125,579

1991 Q2
Q3
Q4

Civilian labour force

4,492 3,599 126,301 1992 Q1
4,497 3,587 127,074 Q2
4,456 3,560 127,334 Q3
4,415 3,569 127,230 Q4

4,296 3,540 127,355 1993 Q1
4,338 3,565 127,890 Q2
4,398 3,556 128,181 Q3
4,248 3,566 128,713 Q4

4,187 3,520 130,674 1994 Q1
4,266 3,475 130,590 Q2
4,371 3,493 130,996 Q3

Civilian employment
4,458 3,559 116,978 1991 Q2
4,408 3,559 116,795 Q3
4,364 3,548 116,827 Q4

4,316 3,523 117,101 1992 Q1
4,287 3,500 117,567 Q2
4,221 3,456 117,761 Q3
4,179 3,440 117,951 Q4

3,983 3,388 118,394 1993 Q1
3,987 3,403 118,984 Q2
3,991 3,379 119,543 Q3
3,894 3,383 120,311 Q4

3,840 3,337 122,089 1994 Q1
3,939 3,305 122,547 Q2
3,996 3,327 123,082 Q3

105.3 4,206 1,132 2,599 9,599 2,306 2,206 69,184 Civilian labour force

59.0 2,848 963 2,090 5,551 2,123 1,367 57,798

164.3 7,054 2,096 4,690 15,150 4,429 3,573 126,982

104.1 3,979 1,056 2,510 8,213 2,161 2,151 63,805 Civilian employment:
57^8 2,598 913 1,988 4,146 2,035 1,329 53,793

161.9 6,576 1,970 4,498 12,359 4,195 3,480 117,598

Male 
Female 
All

Male 
Female 
All

Civilian employment: proportions by sector

7.7
34.9
57.3

11.0
40.8
48.2

8.3
15.8
75.9

4.7 
40.0 
55.3

1.9 
12.2 
86.0

6.4 
43.0 
50.8

4.3 
19.2 
76.5

4.2
33.5
62.3

1.3
14.1
84.6

Male:

Female:

Agriculture 
Industry 
Services

Agriculture 
Industry 
Services

3.2
10.3
86.5

4.0 5.6 11.6 10.1 3.3 5.6 2.9 All: Agriculture

24.6 23.5 33.2 32.4 26.5 33.9 24.6 Industry

71.4 70.9 55.3 57.5 70.1 60.6 72.5 Services

FEBRUARY 1995 EMPLOYMENT GAZETTE S17



THOUSAND 

SHORT-TIMEGREAT BRITAIN OVERTIME

Stood off for whole or part of weekWorking part of weekHours of overtime worked
665, 667663662  661

196.928.644.11.854.268.2

89

bo

[91

[92

12j| [93

[94

Perc

17.21

14.4

INDEX OF TOTAL WEEKLY HOURS WORKED BY ALL OPERATIVES INDEX OF AVERAGE WEEKLY HOURS WORKED PER OPERAT

I
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290.0
291.6
297.6
296.5

287.0
306.7
314.1

322.6
331.0
338.6
321.5

318.7
326.6
340.1
326.7

316.3
322.6
329.7

1991
1992
1993
1994
1995

139.3
140.5
139.5
144.9

139.9
140.4
143.3
143.9

139.8
140.8
142.9
147.7

139.3
140.4
139.1
138.9

139.1
139.6
137.5
137.2

132.9
133.3
132.7

259.1
301.0
310.6
280.4

284.8
327.0
328.5
284.7

281.4
329.6
341.3

12.8
3.9

352.7
373.5
374.3
346.3

343.2
373.3
378.0
342.6

404.0
422.9
428.2

1327.0
1431.0
1456.3
140211:

1388.6
1503.6
1513.2
1449.6

1401.4
1485.8
1482.8
1405.7

1425.7
1507.3
1530.1
1443.4

1421.6
1515.1
1546.0

15.9
1.0

245.3
265.1
265.9
269.9

295.7
308.5
313.5
306.3

274.3
289.3
304.5
313.1

316.4
326.2
329.1
338.2

329.4
343.1
343.7
338.4

183
178
196
187 #

142.7
141.8
141.0
140.7

240.9
281.2
287.3
251.7

278.2
318.1
322.4
293.8

286.0
313.8
313.1
274.1

276.8
318.7
316.8
286.1

345.5
393.1;
390.7
363.4

358.9
398.4
402.4
382.8

393.1
422.5
426.4
398.3

1.8
0.4

1252.5
1349.6
1371.5
1325.9

1400.0
1511.4
1488.6
1435.8

16.5
5.5

211
200
204
191
190

386.7
414.1
408.3
390.3

316.4
336.3
331.3
332.0

268.4
290.1
295.3
297.0

291.2
300.8
287.7
286.6

280.8
301.9
293.1
288.5

Actual 
(000)

16.31
14.31

12.0]
14.3

13.51
15.11
12.11

13.7]
19.6:
13.6'
12.8 
id

Mar
Jun
Sep
Dec

Mar 
Jun 
Sep 
Dec

Mar
Jun
Sep

Night clubs and 
licensed clubs

Mar
Jun
Sep
Dec

operative 
working 
part of 
the week 

  

Opera
tives 
working 
overtime 
(000)

Percent
age of all 
opera
tives

Mar 
Jun 
Sep 
Dec

usands) 
:age

Stood off for 
whole week

Public houses 
and bars

Season
ally 
adjusted

Base'
Thes-

Season liy adjusted] 
1985 AVERAGE = 1001

14.5 I
10.6 I

14.71
13.11
15.11

-10.4
-3.1

-4.8
-3.5

addition
| 198:
I 1982
| 1982
I 198*
| 1986

Mar
Jun
Sep
Dec

10.71
10.61
14.41

on the Census of Population.
ire comparable with the estimates for all industries and services shown in table 1.4.

EMPLOYMENT
Overtime and short-time operatives in manufacturing industries

Average Actual Season- 
per (million) ally 
operative adjusted
working 
over
time

Mar 
Jun 
Sep
Dec

■angee
K 1994-

Averagl 
Per j 
opera- ] 
live on I 
short- | 
time I

EMPLOYMENT
Hours of work-operatives in: manufacturing industries

tourist accommodation galleries, sports and 
other recreational 
services 
977, 979

estimates (thousands) of self-employed in all tourism industries: (1982 not available) 
—'^1996

1997
>11998
1999
2000

should not be directly compared to previous years.

EMPLOYMENT
Employment in tourism-related industries in Great Britain

Labour Force Survey showed the following
163 1986
N/A 1987
159 1988
187 1989
190 1990
This figure has been estimated using SIC92 codes and

j-employ®0
Lees in employment ■*

B8 Mar

Restaurants 
cafes, etc

Hours lostOpera
tives 
(000)

Hours 
lost 
(000)

Opera
tives 
(000)

Hours lost Opera
tives 
(000)

Percent
age of all 
opera
tives

(000) Average 
per

15.3

1989 1,394 37.6 9.6
 

13.44 3 119 19 183 9.5 22 0.6 302
1990 1,322 - 37.7 9.4 ■■ -12.44 7 .263 15 132 9.0 22 0.6 395
1991 1,055 34.6 9.1 9.63 8 323 52 478 9.3 60 2.0 800
1992 998 34.6 9.5 9.46 6 215 41 382 9.4 46 1.5 597
1993 938 32.7 9.7 9.09 4 138 27 242 8.6 31 SHE1 381

Week ended
1992 Dec 18 916 32.3 9.8 8.99 8.45 11 440 51 521 10.2 63 2.2 961 > 922

1993 Jan 15 879 31.1 9.5 8.33 9.20 6 240 54 482 8.9 60 2.1 722 570
Feb 12 898 31.8 9.8 8.77 9.09 10 370 54 532 9.9 63 2.2 903 586
Mar 12 892 31.4 9.5 8.51 9.13 4 151 45 415 9.3 49 1.7 576 434

Apr 16 844 29.8 9.3 7.89 8.13 3 100 25 192 7.8 27 1.0 292 232
May 14 967 34.0 9.7 9.42 9.26 3 110 22 154 7.0 25 0.9 264 ■ 359
Jun 11 918 32.0 9.6 8.84 9.02 3 127 ' 25 278 11.2 28 1.0 ()405 487

Jul 9 I®, 036 35.8 10.0 10.33 9.86 1 20 24 152 6.5 24 0.8 172 29^
Aug 13 886 30.5 10.1 8.98 9.15 1 30 15 130 8.6 16 0.6 160 226
Sep 10 948 32.6 9.8 9.27 9.1.-1 ■ 3 11^1^ 12 74 6.4 15 0.5 184 234

Oct 15 1,012 34.7 9.6 9.73 9.13 4 157 13 125 9.5 17 0.6 283 .. 350
Nov 12 977 33.5 9.5 9.32 8.98 5 171 22 202 9.3 . 26 0.9 373 . 341
Dec 10 1,001 34.7 9.6 9.65 9.18 2 73 18 169 9.2 20^ 0.7 242 . ' 225

1994 Jan 14 920 32.1 9.2 8.46 9.30 4 151 19 152 8.2 23 0.8 303 246
Feb 11 939 32.7 9.2 8.65 9.22 5 175 24 251 10.7 28 426 255
Mar 11 993 34.7 9.5 9.40 9.72 3 94 22 199 9.2 24 0.9 292 23'.:

Apr 15 942 33.0 9.5 8.93 9.25 3 115 15 152 10.0 18 0.6 267 22:
May 13 932 32.6 9.6 8.91 8.65 2 77 13 115 9.1 15 0.5 192 240
Jun 10 971 33.9 9.6 9.29 9.39 3 113 11 97 8.9 14 0.5 210 24.1

Jul 15 943 33.2 9.8 9.22 8.88 2 70 5 52 9.9 7 0.3 121
Aug 12 887 31.0 9.7 8.58 8.84 2 76 9 120 12.9 11 0.4 196 230
Sep 9 ^H026 35.9 9.8 10.04 9.84 2 57 6 46 8.1 7 0.3 103 . 14<-

Oct 14 P 1,043 36.6 9.8 10.19 9.50 2 77 13 134 10.7 15 0.5 211 21
Nov 11 P 1,084 37.9 9.9 10.69 10.65 2 69 13 91 6.9 15 0.5 159 15'

GREAT BRITAIN

SIC 1980 
classes

Ail manu
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37

Motor 
vehicles 
and other 
transport 
equipment 
35, 36

Textiles, 
leather, 
footwear, 
clothing

43-45

Food, 
drink, 
tobacco

41, 42

All manu
facturing 
industries

21-49

Metal 
goods, 
engineering 
and 
shipbuilding 
31-34, 37

Motor 
vehicles 
and other 
transport 
equipment 
35, 36

Textiles, 
leather, 
footwear, 
clothing

43-45

f. Food, 
drink, 
tobacco I

? 41, 42

1989 97.1 98.4 90.3 90.3 95.5 |®01.0 100.7 104.2 98.7 B 101.2 ]
1990 90.3 88.6 90.0 79.4 91.3 100.6 100.4 105.0 98.3 x 100.8 I
1991 OSJ78.4 fitf5.2 76.9 68.5 88.3 99.3 98.2 102.0 97.4 99.9 I
1992 M.9 69.8 69.5 67.3 84.0 99.5 98.3 100.2 98.0 99.9 ]
1993 67.8 63.1 71.3 80.7 98.4 97.9 99.5 98.4 98.9 |

Week ended
1992 Dec 18 71.4 67.4 63.4 66.2 82.4 98.2 97.6 98.9 97.5

| 99-2 1

1993 Jan 15 72.1 98.7
Feb 12 72.1 98.8
Mar 12 5 72.1 67.6 64.7 68.4 81.7 98.3 97.6 99.3 97.9 I- 98-7 1

Apr 16 71.9 97.6
May 14 72.6 98.5
Jun 11 72.7 67.9 63.5 y.fryo.e 80.8 98.1 97.8 99.8 98.1

s 99.0 1

Jul 9 73.4 98.8
Aug 13 73.1^ 98.2
Sep 10 73.4 68.0 62.1 72.6 80.1 98.4 • 98.0 99.0 98.8 L’ 99.2 j

Oct 15 73.3 98.4
Nov 12 73.1 98.3
Dec 10 72.9 67.8 62.0 73.5 80.3 98.5 98.3 99.8 99.0 98.9

1994 Jan 14 72.8 98.6
Feb 11 72.7 98.5
Mar 11 72.9 68.8 61.6 74.0 77.5 99.3 99.0 100.3 99.4

98.8 |

Apr 15 72.7 98.6
May 13 72.2 98.0
Jun 10 72.6 68.9 59.9 72.7 77.5 98.9 98.8 99.5 98.9 98-° 1

Jul 15 71.9 98.2
Aug 12 ■ 71.9 98.3
Sep 09 72.7 70.4 60.1 73.3 75.8 99.5 100.1 100.6 98.6

II. 97.5 1

Oct 14 P 72.2 99.1
Nov 11 P 73.1 99.8
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J222SAN0 FEMALE

MARRIEDSEASONALLY ADJUSTED #UNEMPLOYEDSEASONALLY ADJUSTED #

NumberNumberNumberNumber
jnber

2.2
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53.8
65.9

Per cent 
workforce

P
R

B2.3 
fe7.1
E6.0
236.1

Per cent 
workforce

Per cent 
workforce

CLAIMANT UNEMPLOYMENT 
UK Summary

Ko* 2 
K--- 
EC9 2

CLAIMANT UNEMPLOYMENT
UK Summary

CLAIMANT UNEMPLOYMENT
GB Summary

The latest national and regional seasonally adjusted unemployment figures are provisional and subject to revision, mainly in the following month.
Revised.
National and regional unemployment rates are calculated by expressing the number of unemployed claimants as a percentage of the estimated total workforce (the sum of unemployed 
claimants, employees in employment, self-employed, HM Forces and participants on work-related government training programmes) at mid-1993 for 1993 and 1994 figures and at the 
corresponding mid-year estimates for earlier years. Workforce-based denominators have been revised back to 1971 at national and regional level to incorporate revisions to the employees 
in employment and self-employed components of the workforce in employment series. Fuller details are given in the article “Revised estimates of the workforce in employment in Great 
Britain” in the May 1994 issue of the Employment Gazette.
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MALE AND FEMALE

UNEMPLOYED SEASONALLY ADJUSTED # UNEMPLOYED BY DURATION ■^^1

Number Per cent Number Per cent Change Average Up to 4 Over 4
workforce * workforce * since change over weeks weeks

previous 3 months aged aged 60 ]
month ended under 60 and over I

1990 ) 1,664.4 5.8 1,660.8 5.8 —

1991 ) Annual 2,291.9 8.0 2,286.1 8.0
1992 ) averages 2,778.6 9.8 2,765.0 9.7
1993 ) 2,919.2 10.4 2,900.6 10.3

1992 Dec 17 2,983.3 10.5 2,971.7 10.5 63.3 43.7 309 * 2,627 47 1
1993 Jan 14 3,062.1 10.9 2,962.6 ■'>10.5 -9.1 30.3 314 2,700 48 I

Feb 11 3,042.6 10.8 2,959.0 10.5 -3.6 16.9 296 2,700 47 1
Mar 11 2,996.7 10.6 2,933.7 10.4 -25.3 -12.7 269 2,681 46

Apr 8 3,000.5 10.6 2,941.9 10.4 8.2 -6.9 301 2,653 46 I
May 13 2,916.6 10.4 2,919.7 10.4 -22.2 -13.1 257 2,613 46 J
June 10 2,865.0 10.2 2,915.1 10.3 -4.6 -6.2 248 2,572 45

July 8 2,929.3 10.4 2,917.2 10.4 2.1 - -8.2 360 2,526 44 |
Aug 12 2,960.0 10.5 2,921.5 10.4 4.3 0.6 309 2,609 42 |
Sept 9 2,912.1 10.3 2,902.0 10.3 -19.5 -4.4 290 2,581 41

Oct 14 2,793.6 9.9 2,850.9 10.1 -51.1 -22.1 305 2,450 39 I
Nov 11 2,769.4 9.8 2,812.9 10.0 -38.0 -36.2 284 2,447 38 j
Dec 9 2,782.7 9.9 2,770.8 9.8 -42.1 -43.7 272 2,473 38

1994 Jan 13 2,887.1 10.2 2,790.6 9.9 19.8 -20.1 283 2,565 39 |

Feb 10 2,841.4 10.1 2,752.9 9.8 -37.7 - -20.0 272 2,532 37 1
Mar 10 2,777.5 9.9 2,719.3 9.7 -33.6 -17.2 246 2,496 35

Apr 14 2,734.4 9.7 2,681.5 9.5 ’ -37.8 -36.4 266 2,435 33
May 12 2,652.6 9.4 2,661.1 9.4 -20.4 -30.6 233 2,387 33 I
June 9 2,585.6 9c2 2,643.3 9.4 -17.8 -25.3 224 2,331 31 1
July 14 2,643.1 9.4 2,630.1 9.3 -13.2 -17.1 349 2,265 29
Aug 11 2,638.3 9.4 2,594.0 9.2 -36.1 -22.4 276 2,335 27 1
Sept 8 2,580.4 9.2 2,562.4 9.1 -31.6 -27.0 261 2,294 25

Oct 13 2,455.0 8.7 2,514.0 8.9 -48.4 -38.7 264 2,167 24 1
Nov 10 R 2,423.0 8.6 2,468.1 8.8 -45.9 -42.0 258 2,142 23 |
Dec 8 P 2,417.0 8.6 2,413.5 8.6 -54.6 -49.6 243 2,150 24 1

o o CLAIMANT UNEMPLOYMENT.z. GB Summary
1990 ) 1,567.3 5.6 1,565.5 5.6
1991 ) Annual 2,191.5 M^-9 2,187.0 7.9
1992 ) averages 2,672.4 9.7 2,660.3 9.6
1993 ) 2,814.1 10.3;-.?; 2,796.9 10.2HI

1992 Dec 17 2,877.9 10.4 2,865.8 10.4 62.9 43,.8 303 2,529 46

1993 Jan 14 2,954. 10.8 2,857.0 10.4 -8.8 30.5 307 2,601 47
Feb 11 2,935.4 10.7 2,853.3 10.4 -3.7 16.8 289 2,600 46
Mar 11 2,890.7 10.5 2,828.7 10.3 -24.6 -12.4 263 2,583 45

Apr 8 2,895.2 10.6 2,837.6 10.3 8.9 -6.5 295 2,555 45
May 13 2,813.7 10.3 2,816.3 10.3 -21.3 -12.3 251 2,517 45
June 10 2,762.2 10.1 2,811.5 10.2|||| -4.8 -5.7 241 2,477 < 44

July 8 2,821.1 10.3 2,813.2 10.3 1.7 -8.1 349 2,430 42
Aug 12 2,850.6 10.4 2,816.7 10.3 3.5 .1 302 2,508 41
Sept 9 2,804.1 10.2 2,798.1 10.2 -18.6 -4.5 282 2,482 40

Oct 14 2,690.8 9.8 2,748.5 10.0 -49.6 -21.6 297 2,356 38
Nov 11 2,668.7 9.7 2,711.5 9.9 -37.0 -35.1 277 2,354 37
Dec 9 2,682.7 9.8 2,670.7 9.7 -40.8 -42.5 266 2,380 37

1994 Jan 13 2,786.9 10.2 2,691.0 9.8 20.3 -19.2 276 2,473 38
Feb 10 2,741.8 10.0 2,653.5 9.7 -37.5 -19.3 266 2,440 36
Mar 10 2,678.9 9.8 2,620.3 9.6 -33.2 -16.8 240 2,404 34

Apr 14 2,636.1 9.6 2,582.5 9.4 -37.8 -36.2 260 2,344 32
May 12 2,556.9 9.3 2,563.1 9.3 -19.4 -30.1 228 2,298 32
June 9 2,489.4 9.1 2,545.1 9.3 -18.0 -25.1 266 2,244 30

July 14 2,541.8 9.3 2,532.1 9.2 -13.0 -16.8 266 2,175 - 28
Aug 11 2,537.2 9.2 2,497.1 9.1 -35.0 -22.0 270 2,241 26
Sept 8 2,481.4 9.0 2,466.8 9.0 -30.3 -26.1 253 2,203 25

Oct 13 2,361.6 8.6 2,419.6 8.8 -47.2 -37.5 257 2,081 24
Nov 10 R 2,331.6 8.5 2,374.4 8.7 -45.2 -40.9 252 2,057 23
Dec 8 P 2,327.0 8.5 2,321.3 8.5 -53.1 -48.5 238 2,066 23

7.5
10.7
13.2
14.0

SHI,230.4 
1,734.0
2.118.6
2.225.7

7.5
10.6
13.1
14.0

433.2
554.9
652.6
683.1

3.5
4.5
5.3
5.6

430.4
552.1
646.5
674.9

3.5
4.5
5.3
5.5

1990 ]
1991 ’
1992 ’
1993 '

i
I Annual
) averages
I

14.2 2,283.4 14.1 683.7 5.6 688.3 5.6 224.7 1992 IDec 17

2,275.3 14.3 708.2 5.8 687.3 5.6 232.6 1993 .Jan 14
2^271.3 14.2 706.7 5.8 687.7,- f 5.6 230.8 Feb 11

144 2^252.9 14.1 693.5 5.7 680.8 5.6 226.7 Mar 11

2 257.7 14.2 696.3 5.7 684.2 5.6 231.0 Apr 8
2 243.3 14.1 668.1 5.5 676.4 5.5 219.3 May 13

13.8 2^239.9 14.0 655.8 5.4 675.2 5.5 213.7 June 10

2,238.2 14.0 698.2 5.7 679.0 5.6 218.4 July 8
2*235.3 14.0 725.6 5.9 686.2 5.6 225.4 Aug 12

Ils 2'221.5 13.9 704.9 5.8 680.5 5.6 214.1 Sept 9

13 4 2,186.6 13.7 658.1 5.4 664.3 5.4 201.5 Oct 14
■js a 2 J 57.3 13.5 645.3 5.3 655.6 5.4 196.7 Nov 11

134 2,129.5 13.3 636.7 5.2 641.3 5.2 194.0 Dec 9

13 Q 2,146.4 13.5 664.0 5.4 644.2 5.3 200.5 1994 Jan 13
1a 7 2,114.8 13.3 657.1 5.4 638.1 5.2 195.9 Feb 10

13.4 2,088.6 13.1 641.1 5.2 630.7 5.2 190.1 Mar 10

1.3 2 2,057.9 12.9 633.1 5.2 623.6 5.1 188.9 Apr 14

12 8 2,039.8 12.8 610.5 5.0 621.3 5.1- 179.9 May 12

12.5 2,023.5 12.7 596.8 4.9 619.8 5.1 173.6 June 9

12 5 2,005.7 12.6 645.1 5.3 624.4 5.1 177.0 July 14

12 4 1,978.4 12.4 659.1 5.4 615.6 5.0 182.7 Aug 11

12.2 1,956.9 12.3 633.1 5.2 605.5 5.0 169.6 Sept 8

11 7 1,920.4 12.0 586.9 4.8 593.6 4.9 158.2 Oct 13
11 6 1 *883.3 11.8 574.1 4.7 584.8 4.8 154.6 Nov 10 R

11.6 1,843.6 11.6 562.7 4.6 569.9 4.7 151.6 Dec 8 P

■ The seasonally adjusted series takes account of past discontinuities to be consistent with the current coverage of the count (see Employment Gazette, December 1990, p 608 for the
■ ove°f discontinu'ties taken into account, and p S16 of the April 1994 issue). To maintain a consistent assessment, the seasonally adjusted series relates only to claimants aged 18 and

7.2 1,158.1 7.2 408.2 3.4 407.4 3.4 1990
10.5 1,658.0 10.5 531.1 4.5 529.1 4.5 1991 ) Annual
13.0 2,037.9 13.0 627.8 5.3 622.5 5.3 1992 ) averages

K4 13.9 2,145.7 13.8 658.8 5.5 651.2 5.5 1993 )

■is.) 14.lWi 2,201.7 14.0 659.9 5.6 664.1 5.6 216.3 1992 Dec 17

■70.5 14.6 2,193.9 14.1 683.5 5.6 663.1 5.6 224.0 1993 Jan 14
■53.3 14.5 2,190.0 14.1 682.2 5.6 663.3 5.6 222.3 Feb 11
f12 14.3 2,172.0 14.0 669.5 ’ 5.5 656.7 5.6 218.3 Mar 11

Iko
14.3 2,177.4 14.0 672.2 5.5 660.2 5.6 222.4 Apr 8

■68.7 14.0 2,163.5 13.9 645.0 5.5 652.8 5.5 211.3 May 13

Ef9'8 13-®S 2,159.9 13.9 632.3 5.5 651.6 5.5 205.8 June 10

®9.6 13.9 2,157.9 13.9 671.4 5.5 655.3 5.6 209.5 July 8
i®2.5 13.9 2,154.8 13.9 698.1 5.6 661.9 5.6 216.2 Aug 12

Er5-6 13.7 2,141.3 13.8 678.5 5.5 656.8 5.6 205.9 Sept 9

■56.5 13.3 2,107.2 13.6 634.2 5.4 641.3 5.4 193.7 Oct 14
■46.1 13.2 2,078.6 - 13.4 622.5 5.3 632.9 5.4 189.2 Nov 11
■68.2 13.3 2,051.7 13.2 614.6 5.2 619.0 5.2 186.7 Dec 9

Hl4.4 13.8 2,068.8 13.3 642.4 5.4 622.2 5.2 193.7 1994 Jan 13
|2,t)6.1 13.6 2,037.4 13.1 635.7 5.3 616.1 5.2 189.1 Feb 10
■59.1 13.3 2,011.7 13.0 619.8 5.2 608.6 5.1 183.3 Mar10

K4'3 13.0 1,981.1 12.8 611.7 5.1 601.4 5.0 182.0 Apr 14

E7'° 12.7 1,963.8 12.7 589.8 4.9 599.3 5.0 173.3 May 12
■4.1 12.3 1,947.6 12.6 575.3 4.8 597.5 5.0 167.0 June 9

E’8 12.4 1,930.3 12.4 620.0 5.2 601.8 5.1 169.2 July 14
■03.3 12.3 1,903.7 12.3 633.9 5.3 593.4 5.0 174.8 Aug 11
■.0 12.1 1,882.8 12.1 609.4 5.1 584.0 4.9 162.9 Sept 8

■95.8 11.6 1,847.1 11.9 565.8 4.7 572.5 4.8 152.0 Oct 13
®77.5 11.5 1,810.6 11.7 554.0 4.6 563.8 4.7 148.7-f<-? Nov 10 R
|U83.4 11.5 1,771.9 11.4 543.5 4.6 549.4 4.6 145.9 Dec8P



Q Q CLAIMANT UNEMPLOYMENT
■ O Regions

NUMBER UNEMPLOYED PER CENT WORKFORCE * SEASONALLY ADJUSTED #

All , Male Female All Male Female Number Per cent Change Average
workforce * since change

previous over 3
month months 

ended

SOUTH EAST

1990 ) 372.4 273.3 99.2 3.9 5.1 2.4 372.0 3.9
1991 ) Annual 638.8 477.9 160.9 6.9 9.0 4.0 637.7 6.9
1992 ) averages 854.1 645.4 208.7 9.3 12.4 5.2 851.0 ■ 9.2
1993 ) 929.9 700.3 229.6 •W0-2 13.6 5.9 925.6 10.2

1993 Dec 9 885.7 670.7 215.0 9.8 Bg3.0 5.5 882.2 9.7 -17.3 -15.5

1994 Jan 13 905.0 685.4 219.6 10.0 13.3 5.6 887.1 9.8 4.9 -8.5
Feb 10 893.9 676.1 217.8 9.9 13.1 5.6 872.7 9.6 -14.4 -8.9
Mar 10 875.1 661.9 213.2 9.6 12.8 5.4 860.2 9.5 -12.5 -7.3

Apr 14 862.3 651.2 211.1 9.5 12.6 5.4 845.8 9.3 -14.4 -13.8
May 12 838.7 634.fflgS 204.6 9.2 12.3 5.2 838.5 9.2 -7.3 -11.4
June 9 818.0 618.1 199.9 9.0 12.0 5.1 831.5 9.2 -7.0 -9.6

July 14 824.1 615.0 209.1 9.1 11.9 5.3 824.8 9-iH -6.7 -7.0
Aug 11 823.7 609.8 213.8 9.1 11.8 5.5 811.9 8.9 -12.9 -8.9
Sept 8 809.6 600.6 209.1 8.9 11.7 5.3 803.2 8.9 -8.7 -9.4

Oct 13 774.3 577.9 196.4 8.5 11.2 5.0 788.2 8.7 -15.0 -12.2
Nov 10 R 759.5 568.2 191.3 8.4 11.0 4.9 771.9 8.5 -16.3 -13.3
Dec 8 P 755.1 568.1 187.0 8.3 11.0 4.8 753.6 8.3 -18.3 -16.5

GREATER LONDON (included in South East)

1990 ) 211.8 154.7 57.1 5.0 6.3 3.2 211.6 5.0
1991 ) Annual 332.1 244.3 87.8 8.1 10.3 5.0 331.7 : ■ 8.0
1992 ) averages 430.3 320.1 110.2 10.5 13.6 6.4 429.2 BKO.5
1993 ) 469.6 348.6 121.0 MfM.6 14.9 7.1 467.9 11.6

1993 Dec 9 454.2 338.8 115.4 11.3 14.5 6.8 453.5 BEK|i -2 -6.9 -5.7

1994 Jan 13 457.8 341.8 116.0 11.3 14.6 6.8 455.6
Mi'1-3 2.1 -3.1

Feb 10 454.9 339.2 115.6 11.3 14.5 6.8 451.3 11.2 -4.3 -3.0
Mar 10 450.0 335.9 114.1 11.1 14.4 6.7 447.0 ’ 11.1 -4.3 -2.2

Apr 14 446.5 333.2 113.3 11.1 14.2 6.7 440.9 10.9 -6.1 -4.9
May 12 438.2 327.3 111.0 10.9 14.0 6.5 437.6 10.8 -3.3 -4.6
June 9 431.5 322.1 jS 109.4 10.7 13.8 6.4 434.7 10.8 -2.9 -4.1

July 14 435.1 321.6 113.5 10.8 13.7 6.7 432.1 10.7 -2.6 -2.9
Aug 11 436.0 320.0 116.1 10.8 13.7 6.8 427.2 10.6 -4.9 -3.5
Sept 8 431.8 317.4 114.4 10.7 13.6 6.7 424.8 10.5 -2.4 -3.3

Oct 13 417.2 308.4 108.8 ^§0.3 13.2 6.4 420.3 10.4 -4.5 -3.9
Nov 10 R 409.0 303.0 106.0 10.1 13.0 6.2 414.2 10.3 -6.1 -4.3
Dec 8 P 406.8 302.7 104.1 10.1 12.9 6.1 407.2 10.1 -7.0 -5.9

SOUTH WEST

EAST ANGLIA

1990 37.5 27.3 10.2 3.7 4.7 2.3 37.4 3.7
1991 Annual 59.1 44.2 15.0 5.9 7.6 3.5 58.9 5.8
1992 averages 77.7 58.3 19.4 7.6 9.9 4.5 77.3 7.6
1993 84.0 63.1 20.9 8.2 ■ 10.7 4.7 83.4 8.1

1993 )ec 9 79.0 59.4 19.5 7.7 10.1 4.4 78.3 7.6 -1.9 -1.6

1994 Jan 13 83.9 63.2 20.7 8.1 10.7 4.7 80. f" 7.8 1.8 -0.5
Feb 10 82.7 62.2 20.5 8.0 10.6 4.6 78.2 7.6 -1.9 -0.7
Mar 10 80.8 60.8 20.0 7.8 10.3 4.5 76.8 7.5 -1.4 -0.5

Apr 14 78.8 59.1 19.6 7.6 10.0 4.4 75.5 7.3 -1.3 -1.5
May 12 75.4 56.6 18.8 7.3 9.6 4.3 74.7 7.3 -0.8 -1.2
June 9 72.3 54.1 18.2 7.0 9.2 4.1 74.4 7.2 -0.3 -0.8

July 14 72.7 53.8 18.9 7.1 9.1 4.3 73.9 7.2 -0.5 -0.5
Aug 11 72.5 53.1 19.4 7.0 9.0 4.4 73.0 7.1 -0.9 -0.6
Sept 8 70.7 52.1 18.6 6.9 8.9 4.2 72.2 7.0 -0.8 -0.7

Oct 13 66.9 49.4 17.5 6.5 8.4 4.0 ITo.3 6.8 -1.9 -1.2
Nov 10 R 66.8 49.5 17.3 6.5 8.4 3.9 68.8 6.7 -1.5 -1.4
Dec 8 P 67.3 50.2 17.1 6.5 8.5 3.9 67.3 6.5 -1.5 -1.6

See footnotes to tables 2.1 and 2.2.

1990 ) 97.3 69.8 27.5 4.3 5.4 2.8 97.2 4.3
1991 ) Annual 161.2 121.1 40. gH 6.9 9.1. ; 4.1 160>- & 6.9
1992 ) averages 208.9 158.7 50.2 9.2 12.4 5.2 207.8 9.2
1993 J 217.8 164.6 53.2 9.5 12.7 5.5 216.4 9.5

1993 Dec 9 207.2 156.7 50.5 9.1 12.1 5.2 202.7 8.9 -4.1 -4.1

1994 Jan 13 217.1 163.7 53.4 9.5 12.7 5.4 205.2 9.0 2.5 -1.9
Feb 10 212.8 160.2 52.6 9.3 12.4 5.3 201.5 8.8 -3.7 -1.8
Mar 10 205.9 155.3 50.6 9.0 12.0 5.1 198.7 8.7 -2.8 -1.3

Apr 14 199.6 151.1 48.5 8.7 11.7 4.9 194.8 8.5 -3.9 -3.5
May 12 192.3® 145.6 46.5 8.4 11.3 4.7 . 194.3 8.5 -0.5 -2.4
June 9 184.9 140.3 44.6 8.1 10.9 4.5 193.1 8.5 -1.2 -1.9

July 14 187.2 140.1 47.2 8.2 10.8 4.8 190.9 8.4 -2.2 -1.3
Aug 11 187.3 138.7 48.6 8.2 10.7 4.9 188.0 8.2 -2.9 -2.1
Sept 8 184.2 136.5 47.7 8.1 10.6 4.8 185.4 8.1 -2.6 -2.6

Oct 13 176.1 131.3 44.8 7.7 10.2 4.5 181.6 8.0 -3.8 -3.1
Nov 10 R 176.5 131.7 44.9 7.7 10.2 4.5 178.3 7.8 -3.3 -3.2
Dec 8 P 176.9 132.5 44.4 7.7 10.3 4.5 173.1 7.6 -5.2 -4.1

S22 EMPLOYMENT GAZETTE

CLAIMANT UNEMPLOYMENT Q Q 
Regions . O 

^E  THOUSAND

UBER UNEMPLOYED PER CENT WORKFORCE • SEASONALLY ADJUSTED # ~

i.Ss*otnotBS to tables 2.1 and 22.

Male FeTiale~~j m A!l Male Female All Male Female Number Per cent 
workforce *

Change 
since 
previous 
month

Average 
change 
over 3 
months 
ended

Male Female

------------ -

273.0 id 1.7 41.1 5.7 7.2 3.7 152.6 5.7 111.6 41.0
477.3

.99.0 1 ^■90 )
165.1 53.6 8.4 10.9 4.9 218.3 8.4 164.9 53.5

643.8
160.4 Ki' 1 206.3 64.1 10.4 13.6 5.9 269.6 10.3 205.9 63.7

698.0
207.3 '|
227.6

HgZ '
281.9 215.6 66.3 10.9 14.6 6.1 280.6 10.9 214.9 65.8

666.8 215.4 | Mv3 De! 263.6 202.3 61.2 10.2 13.7 5.6 264.8 10.3 -4.8 -5.1 202.5 62.3

670.9 216.2 | 208.2 63.3 10.5 14.1 5.8 264.0 10.3 -0.8 -3.4 201.9 62.1

659.2 267 2 204.5 62.7 10.4 13.8 5.7 260.5 10.1 -3.5 -3.0 199.2 61.3
649.6

213.5 1
210.6

gg-K Ft 
EI M 260.7 199.5 61.2 10.1 13.5 5.6 256.0 9.9 -4.5 -2.9 195.5 60.5

638.1 2RR 0 195.2 60.9 9.9 13.2 5.6 251.9 9.8 -4.1 -4.0 191.7 60.2
631.7 E 1 Apr 247 188.9 58.8 9.6 12.8 5.4 248.5 9.6 -3.4 -4.0 188.6 59.9
625.5 <-ub.8 rf

206.0 |
gE 1 Ma? 
gg 1 Ju 242’0 184.5 -57.4 9.4 12.5 5.2 246.4 9.6 . -2.1 -3.2 187.0 59.4

618.1 247 7 186.0 61.7 9.6 12.6 5.6 245.5 9.5 -0.9 -2.1 185.8 59.7
608.7

gg. ■ Ju
24R 0 184.7 63.3 9.6 12.5 5.8 242.4 9.4 -3.1 -2.0 183.5 58.9

602.8 2004 Ij gg 1 Auc 

Hh Se
242^5 181.2 61.3 9.4 12.2 5.6 238.8 9.3 -3.6 -2.5 180.9 57.9

591.7 2?8 2 172.1 56.1 8.9 11.6 5.1 233.7 9.1 -5.1 -3.9 177.1 56.6
578.7

gg 1 0:
222 4 168.4 54.0 8.6 11.4 4.9 228.0 8.9 -5.7 -4.8 172.6 55.4

565.6 188.0
gg 1 Nc
g|' | Dec 220.5 167.8 52.6 8.6 11.3 4.8 221.5 8.6 -6.5 -5.8 167.6 53.9

H&STML

154.6 57 0 99 4 72.2 27.2 5.1 6.5 3.3 99.2 5.1 72.1 27.1
244.1 87 R ^E" 142.1 106.7 35.4 7.2 9.6 4.2 141.7 7.2 106.5 35.2
319.6 109 6 I 174.9 133.2 41.6 9.1 12.1 5.0 '<5174.0 9.0 132.7 41.2
347.8 120.2 ^M93' 183.8 140.8 43.0 9.6 13.0 5.1 182.6 9.5 140.1 42.5

338.2 115.3 ^Kg3 Dec 175.3 135.2 40.1 9.1 12.5 4.7 174.8 9.1 -2.1 -2.8 134.1 40.7

339.7 1159 i 183.9 141.5 42.4 9.6 13.1 5.0 177.1 9.2 2.3 -0.8 $4136.1 41.0
336.2 1151 I Sfig ■ 182.3 140.1 42.2 9.5 13.0 5.0 175.1 9.1 -2.0 -0.6 134.2 40.9
333.2 113.8 jj 179.1 137.8 41.3 9.3 12.8 4.9 173.8 9.0 -1.3 -0.3 133.3 40.5

328.6 112.3 I 175.6 134.7 40.9 9.1 12.5 4.8 171.0 8.9 -2.8 -2.0 130.8 40.2
325.7 111.9 i 170.4 130.8 •39.6 8.9 12.1 4.7 170.0 8.8 ■Blo -1.7 129.9 40.1
323.1 111.61 i | 165.8 127.2 38.6 8.6 11.8 4.6 169.5 8.8 -0.5 -1.4 129.4 40.1

320.3 111.8 169.1 127.3 41.8 8.8 11.8 4.9 168.6 8.8 -0.9 -0.8 128.2 40.4
316.8 110.4 169.0 126.4 42.7 8.8 11.7 5.1 »166.9 8.7 -1.7 -1.0 127.0 39.9
315.3 109.5|

Mj Sep
165.9 124.6 41.3 8.6 11.5 4.9 165.5 8.6 -1.4 -1.3 126.2 39.3

312.2 108.1 gp I Orf 156.3 118.6 37.7 8.1 11.0 4.5 162.1 8.4 -3.4 -2.2 123.7 38.4
307.5 106.7 | gg ■ Nr>. R 153.8 117.1 36.7 8.0 10.8 4.3 158.6 8.2 -3.5 -2.8 120.8 37.8
302.8 104.4 Eg | 9ef 154.4 118.2 36.2 8.0 10.9 4.3 154.7 8.0 -3.9 -3.6 117.7 37.0

ND HUMBERSIDE

27.2 10.2 161.3 120.6 40.6 6.7 8.7 3.9 161.0 6.7 120.5 40.5
44.0 14.9 j Me 'A 207.4 159.4 48.0 8.7 ’ 11.7 4.7 206.8 8.7 159.1 47.8
58.1 19.2 236.6 183.1 53.5 9.9 13.6 5.2 235.5 9.9 182.5 53.0
62.8 207 $M1$93 245.6 190.8 54.8 10.4 14.3 5.3 244.0 10.3 189.9 54.1

58.7 19.6 1 ■;E|93 Dec 234.7 183.7 51.0 9.9 13.8 4.9 233.8 9.9 -2.7 -3.1 182.2 51.6

60.3 19.8 ^^■9*1 245. 191.8 53.9 10.4 14.4 5.2 236.3 10.0 2.5 -1.0 184.1 52.2
58.7^ 19.5 < 241.6 188.0 53.5 10.2 14.1 5.2 233.2 9.9 -3.1 -1.1 181.2 52.0
57.6 19.2 j Eg | Mai 236.7 184.4 52.3 10.0 13.8 5.1 231.0 9.8 -2.2 -0.9 - 179.6 51.4

56.6 18.9 | gB 1 Apr 233.4 181.7 51.7 9.9 13.6 5.0 228.7 9.7 -2.3 -2.5 177.8 50.9
55.9 18.8 gg I Me 226.8 176.9 49.9 9.6 13.3 4.8 227.9 9.6 -0.8 -1.8 177.1 50.8
55.4 19.0 J 1 Jur-. 221.1 172.3 48.9 9.3 12.9 4.7 226.6 9.6 -1.3 -1.5 175.9 50.7

55.0 18.9 Mg Jur. 226.4 173:1 53.3 9.6 13.0 5.2 225.8 9.5 -0.8 -1.0 174.3 51.5
54.3 18.7 1 IS I A.- 226.6 171.4 55.2 9.6 12.9 5.3 223.0 9.4 -2.8 -1.6 172.0 51.0
53.8 18,4 1 gg i $e:L 223.1 170.1 53.0 9.4 12.8 5.1 221.1 9.3 -1.9 -1.8 170.8 50.3

52.3 18.0 gt I ^c! 212.5 163.9 48.6 9.0 12.3 4.7 217.8 9.2 -3.3 -2.7 168.6 49.2
51.1 17.7 gp 1 Nc ® 211.1 163.6 47.5 8.9 12.3 4.6 215.4 9.1 -2.4 -2.5 166.6 48.8
50.0 17,3 1 g| 1 Dec P 212.4 165.5 46.9 9.0 12.4 4.5 212.3 9.0 -3.1 -2.9 164.6 47.7

■jNORTHV/

69.7 27.4 7 234.9 176.4 58.5 7.6 10.1 4.4 234.6 7.6 176.2 58.4
120.9 39.9 C 1 ,ai 287.1 220.9 66.3 9.4 12.7 5.0 286.5 9.3 220.5 66.0
158.1 49-7 | 3H@92 .aes 323.7 251.6 72.1 10.7 14.7 . 5.4 322.0 10.6 250.6 71.4
163.8 52.6 | Hi931 324.3 252.7 71.5 10.8 15.0 5.4 321.8 10.7 251.3 70.5

153.2
49.5 | EBI93 - 306.5 240.7 65.8 10.2 14.3 5.0 306.5 10.2 -3.7 -4.5 239.9 66.6

155.1 50.1 J |?94 Jan 13
320.5 250.7 69.8 10.7, 14.9 5.3 308.7 10.3 2.2 -1.7 241.7 67.0

152.2 49.3 1 i 1 Rer 313.7 245.2 68.5 10.4 14.5 5.2 304.8 10.1 -3.9 -1.8 238.1 66.7
150.2 48.5 | • I Mat 10 306.9 240.0 66.9 10.2 14.2 5.1 301.0 10.0 -3.8 -1.8 235.0 66.0

147.1v
47j|

? I Apr 14 303.6 237.3 66.3 10.1 14.1 5.0 297.2 9.9 -3.8 -3.8 232.0 65.2
146.4 47.9 I M . 2 294.0 230.5 63.5 9.8 13.7 4.8 294.3 9.8 -2.9 -3.5 229.7 64.6
145.3 47.8 J I I • 9 285.9 223.8 62.1 9.5 13.3 4.7 291.9 9.7 -2.4 -3.0 227.3 64.6

143.2
47.7 1 I July 14 292.8 225.3 67.5 9.7 13.4 5.1 289.7 9.6 -2.2 -2.5 224.9 64.8

140.7 47.3 | 1 Aug 11 291.5 222.5 69.0 9.7 13.2 5.2 284.6 9.5 -5.1 -3.2 221.2 63.4
138.7 4b./ 4 I1 1 Sep- 8 285.5 219.2 66.3 9.5 IM3-0 5.0 280.9 9.4 -3.7 -3.7 218.7 62.2

136.0
45.6 1 1 0.-; -3 268.7 208.3 60.4 8.9 12.4 4.6 275.8 9.2 •-5.1 -4.6 214.4 61.4

133.6 1 Nov 10 R 264.5 205.6 58.9 > 8.8 12.2 4.5 270.7 9.0 -5.1 -4.6 210.2 60.5
129.6 44.0 j | Dec 8 p 263.6 206.0 57.7 8.8 12.2 4.4 265.2 8.8 -5.5 -5.2 206.3 58.9
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PER CENT WORKFORCE SEASONALLY ADJUSTED #NUMBER UNEMPLOYED

Male Female NumberAll Male Female All Per cent 
workforce

Average 
change 
over 3 
months 
ended

Change 
since 
previous 
month

S CLAIMANT UNEMPLOYMENT 
Regions

WALES

NORTH

1990 ) 122.9 93.4 29.5 8.7 11.5 4.9 122.7 8.7
1991 ) Annual 143.7 111.1 32.6 10.3 13.9 5.4 143.3 10.2
1992 ) averages 157.8 123.9 34.0 1® 15.3 5.6 157.0 11.1
1993 ) 169.3 134.9 34.6 12.0 16.7 5.7 168.3 >;'ii.9

1993 Dec 9 166.0 133.7 32.3 11.8 16.5 5.4 165.0 11.7 -1.5 -1.8

1994 Jan 13 173.6 139.3 34.4 Hk2.3 17.2 5.7 166.7 11.8 1.7 -0.5
Feb 10 169.6 135.8 33.8 12.0 16.8 5.6 164.3 11.6 -2.4 -0.7
Mar 10 165.8 132.9 33.0 11.7 .<■ ft6-4 5.5 162.9 11.5 -1.4 -0.7

Apr 14 164.2 131.6 32.6 11.6 16.3 5.4 160.9 11.4 -2.0 -1.9
May 12 160.0 128.5 31.4 11.3 15.9 5.2 160.3 11.3 -0.6 -1.3
June 9 156.4 125.5 30.9 11.1 15.5 5.1 159.4 > $1.3 -0.9 -1.2

July 14 159.7 126.2 33.5 11.3 15.6 5.5 159.5 11.3 0.1 -0.5
Aug 11 158.9 124.7 34.2 il.2 15.4 5.7 158.3 11.2 -1.2 -0.7
Sept 8 157.7 124.5 33.2 11.2 15.4 5.5 . 157.0 1 1^ -1 3 / -0.8

Oct 13 152.2 121.3 30.9 10.8 15.0 5.1 155.6 11.0 -1.4 -1.3-
Nov 10 R 153.4 122.7 30.7 10.9 15.2 5.1 154.7 11.0 -0.9 -1.2
Dec 8 P 153.3 123.4 29.9 10.9 15.3 4.9 152.7 10.8 -2.0 -1.4

SCOTLAND

1990 ) 86.3 65.7 20.6 6.8 . 8.9 3.8 86.2 6.7
1991 ) Annual 113.2 88.6 24.6 9.0 12.2 4.6 112.9 9.0
1992 ) averages 127.2 100.2 27.0 10.0 13.7 5.0 126.6 9.9
1993 ) 131.1 103.2 28.0 10.4 14.4 5.1 130.4 10.3

1993 Dec 9 128.3 101.6 26.7 10.2 14.2 4.9 126.4 10.0 -1.3 ' -1.6

1994 Jan 13 134.6 106.0 28.6 10.6 14.8 5.2 127.4 10.lV-;' 1.0 -0.5
Feb 10 131.5 103.5 28.0 10.4 14.4 5.1 126.4 10.0 -1.0 -0.4
Mar 10 127.8 100.7 27.1 . 10.1 14.0 5.0 125.2 9.9 -1.2 -0.4

Apr 14 125.0 98.2 26.8 9.9 13.7 4.9 123.3 9.8 -1.9 -1.4
May 12 120.6 95.1 25.5 9.5 13.3 4.7 122.2 9.7 -1.1 -1.4
June 9 1.16.8 92.0 24.8 9.2 12.8 4.5 121.5 9.6 -0.7 -1.2

July 14 120.9 93.1 27.8 9.6 13.0 5.1 121.1 9.6 -0.4 -0.7
Aug 11 120.8 92.2 28.7 9.6 12.9 5.2 119.5 9.5 -1.6 -0.9
Sept 8 118.4 90.7 27.8 9.4 12.6 5.1 117.4 9.3 -2.1 -1.4

Oct 13 111.1 85.9 25.2 8.8 12.0 4.6 114.0 9.0 -3.4 -2.4
Nov 10 R 110.3 85.5 24.8 8.7 J11.9 4.5 111.5 8.8 -2.5 -2.7
Dec 8 P 110.9 86.4 24.4 8.8 12.1 4.5 109.0 8.6 -2.5 -2.8

NORTHERN IRELAND

1990 202.5 148.7 53.8 8.2 10.6 5.0 202.0 8.2
1991 Annual 220.2 165.5 54.7 8.8 11.7 5.0 219.3 8.8
1992 averages 241.0 183.8 57.3 9.6 a® 3.0 5.2 238.8 9.5
1993 246.4 189.5 56.9 9.9 13.7 5.1 243.3 9.7

1993 )ec 9 236.5 184.1 52.4 ’ 9.5 13.3 4.7 234.7 9.4 -2.0 -2.7

1994 Jan 13 251.0 194.6 56.4 10.1 14.1 5.0 238.4 9.5 3.7 -0.1
Feb 10 246.5 190.5 56.0 9.9 13.8 5.0 236.8 9.5 -1.6 0.0
Mar 10 240.1 185.9 54.2 9.6 13.5 4.9 234.7 9.4 -2.1 0.0

Apr 14 237.6 184.2 53.4 9.5 13.3 4.8 233.4 9.3 -1.3 -1.7
May 12 231.1 180.0 51.1 9.3 13.0 4.6 232.3 9.3 -1.5
June 9 226.3 176.4 49.9 9.1 12.8 4.5 230.8 9.2 -5 -1.3

July 14 241.2 181.9 59.3 9.7 13.2 5.3 232.2 9.3 1.4 -0.4
Aug 11 238.8 179.8 59.0 9.6 13.0 5.3 229.4 9.2 -2.8 -1.0
Sept 8 223.7 172.6 51.2 9.0 ■H2.5 4.6 225.2 9.0 -4.2 -1.9

Oct 13 215.3 167.2 48.1^fe
8.6 ,’32.1 4.3 220.7 8.8 -4.5 -3.8

*Jov 10 R 213.3 165.4 47.9 8.5 12.0 4.3 216.6 8.7 -4.1 -4.3
Dec 8 P 212.6 165.3 47.4 8.5 12.0 4.2 212.1 8.5 -4.5 -4.4

See footnotes to tables 2.1 and 2.2.

1990 ). 97.2 73.2 24.0 13.3 17.0 8.0 95.3 a^3.0
1991 ) Annual 100.4 76.7 23.8 13.4 17.4 7.7 99.1 13.2
1992 ) averages 106.1 81.4 24.8 14.1 18.5 7.9 104.7 13.9
1993 ) 105.1 so.'ggl 24.4 14.1 18.6 7.8 103.7 13.9

1993 Dec 9 99.9 77.9 22.1 13.4 17.9 7.1 1 13.4 -1.3 -1.3

1994 Jan 13 100.2 78.6 21.6 13.4 IK8-1 6.9 99.6 13.3 -0.5 -0.9
Feb 10 99.6 . 78.2 ’ 21.4 13.3 18.0 6.9 99.4 13.3 -0.2 -0.7
Mar 10 98.6 ;'77.4 21.2 13.2 17.8 6.8 99.0 13.3 -0.4 -0.4

Apr 14 98.4 77.0 21.4 13.2 17.38s
6.9 99.0 13.3 0.0 -0.2

May 12 95.7 75.1 20.WS 12.8 17.3 6.6 98.0 13.1 -1.0 -0.5
June 9 96.2 74.6 21.6 12.9 17.2 6.9 98.2 13.2 0.2 -0.3

July 14 101.3 76.2 25.2 13.6 17.5 8.1 98.0 13.1 -0.2 -0.3
Aug 11 101.1 75.8 25.3 13.5 17.5 8.1 96.9 13.0 -1.1 -0.4
Sept 8 98.9 75.3 23.7 13.3 17.3 7.6 95.6 12.8 :^.3 -0.9

Oct 13 93.5 72.4 21.1 12.5 16.7 6.8 94.4 12.7 -1.2 -1.2
Nov 10 R 91.5 71.4 20.1 12.3 16.4 6.4 93.7 12.6 -0.7 -1.1
Dec 8 P 90.1 70.9 19.2 12.1 16.3 6.2 92.2 12.4 -1.5 -1.1
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CLAIMANT UNEMPLOYMENT O A
Area statistics . *+

Rates #MaleRate #Male

Male Female

Wand

132.2 32.8

d Wycombe

d Ilfracombe

nd Alton

-lalesworth

eed

.iskeard
99.9

Driffield

inds

d Pontefract

nd Braintree
181.6

d Ross-on-Wye

d Hinckleyentry ai

North Walsham

22.377.8

75.4

74.1

s

96.8
95.9
95.0

22.2
22.0
22.3

53.6
54.3
56.3
55.7

26.5
26.3
26.5

170.8
167.3
163.9

181.3
180.4
179.4

124.4
123.6
122.2

65.6
88.5
99.9

102.7

133.8
131.7
130.4

76.8
76.0
75.9

72.2
76.1
80.7
80.1

88.2
86.3
84.4

22.6
22.2
21.5

21.1
21.0
20.5

22.0
22.0
22.1

49.9
49.3
48.2

23.1
23.0
24.0
23.6

53.8
53.5
52.7

25.8
25.2
24.6

32.0
32.1
32.1

29.4
32.5
33.6
34.0

179.4
177.2
174.4

184.6
183.3
182.0

148.5
165.0
182.5
187.7

100.4
99.6
98.5

127.0
126.2
125.5

93.3
110.9
123.4
134.3

128.9
128.2
127.3

94.2
92.8
91.0

52.8
52.2
50.8

52.1
51.9
51.4

26.9
26.7
26.4

32.5
32.il
31.5

31.2
31. f
30.5

20.6
24.4
26.7
27.6

27.0
26.8
26.7

32.9
32.6
32.5

73.3
72.7
71.7

77.6
77.4
76.9

|hton 
|tol 
Ke 
wnley 
Irton-on

Jnemoi 
Jiford 
Eg water 
ndlington 
[dport

stleford ■ 
^rd 
Imsford 
Btenhar

Nottingham 
Okehampton 
Oldham 
Oswestry 
Oxford

m St Ed: 
Bon 
fterdale 
mbridge 
merbury

Melton Mowbray 
Middlesbrough 
Milton Keynes 
Minehead 
Morpeth & Ashington

Redruth & Camborne
Retford
Richmondshire
Ripon
Rochdale

Skegness 
Skipton 
Sleaford 
Slough 
South Molton

Hastings
Haverhill
Heathrow
Helston
Hereford and Leominster

Malvern & Ledbury
Manchester
Mansfield
Matlock
Medway & Maidstone

Rotherham & Mexborough 
Rugby & Daventry 
Salisbury 
Scarborough & Filey 
Scunthorpe -

acton 
fceroe 

■Chester

Hertford and Harlow
Hexham
Hitchin and Letchworth
Honiton and Axminster
Horncastle and Market Rasen

Louth & Mablethorpe
Lowestoft
Ludlow
Macclesfield
Malton

Newark
Newbury
Newcastle upon Tyne
Newmarket
Newquay

Pendle
Penrith
Penzance & St. Ives
Peterborough
Pickering & Helmsley

Plymouth 
Poole 
Portsmouth 
Preston 
Reading

Settle
Shaftesbury
Sheffield
Shrewsbury
Sittingbourne & Sheerness

Keighley
Kendal
Keswick
Kettering & Market 
Kidderminster

Leicester
Lincoln
Liverpool
London
Loughborough & Coalville

psbury 
mbury 
Ensley 
Ihstaple 
how-in-‘

yer and Deal 
dley and Sandwell 
tham

■stbourne
■ham

Huddersfield
Hull
Huntingdon and St Neots 
Ipswich
Isle of Wight

iccles an:
Ilford 
fwick-or

Bsterfield 
fester 

■iippenhs
Herford a:
Bncester

Feaster
Chester and Weymouth

wley 
we 
mer and 
Bjngton

mouth and Kingsbridge

fcringtoc j 
felon and 
hick and 
lover 
Hord

King’s Lynn and Hunstanton 
Lancaster & Morecambe 
Launceston
Leeds
Leek

per cent per cent 
employees workforce 
and unem
ployed

per cent per cent 
employees workforce 
ano unem
ployed

d Rossendale 
flishfield 
umble

ester 
tford 

Emingharr
hop Aur 
®<burn

■ckpool
Bndford 

min and 
lion and 
Eon

Newton Abbot 
Northallerton 
Northampton 
Northwicn 
Norwich

■flSby
■Idford and Aidershot
■locate
■tleacci
■Wich

Lel.TO-WORK AREAS

[ mploym'?nt Travel-to-Work Areas+ as at December 81994
Female All Female All

Bter
R|nham 

■nputh
Blstone 

■nsborough

ucester 
pie and Selby 
sport and Fareham 
Ejharn 

Jat Yarmouth

26.5

53.1

5,788 
763 

38,152 
748 

2,961

1,645 
291 

13,093 
371 

1,031

7,433
1,054

51,245 •
1,119
3,992

14.7
8.6
7.8

17.2
8.5

11.6
7.1
6.6

12.0
6.8

12,471 4,497 16,968 7.7 6.7
816 334 1,150 7.7 5.7

3,347 1,186 4,533 7.7 6.6
1,129 403 -i'532 8*5 6.2

824 352 1,176 9.8 7.4

5,906 1,950 7,856 8.9 7.7
17,335 4,815 22,150 11.4 10.2
2,283 955 3,238 6.3 5.4
5,342 1,622 6,964 6.5 5.8
4,875 1,716 6,591 14.3 11.6

1,975 692 2,667 9.4 7.9
807 288 1,095 4.8 3.7
147 85 232 6.8 4.5

jh 2,042 699 2,741 6.8 5.9
2,743 935 3,678 9.4 7.9

2,740 874 3,614 8.7 7.1
3,898 1,182 5,080 10.5 8.8

573 253 826 11.1 7.4
22,260 6,293 28,553 8.4 7.5

482 170 652 5.7 4.6

15,647 5,010 20,657 8.1 7.2
4,950 1,603 6,553 9.7 8.5

48,116 13,049 61,165 14.4 12.8
279,724 95,947 375,671 11.8 10.3

3,375 1,170 4,545 7.0 6.2

1,342 432 1,774 13.1 10.2
3,209 1,055 4,264 13.6 11.6

798 304 1,102 9.6 6.6
2,023 752 2,775 4.6 3.9

280 117 397 4.7 3.9

1,350 447 1,797 8.0 6.2
54,321 15,127 69,448 9.7 8.6

6,641 .1,490 8,131 14.8 13.0
724 260 984 5.8 4.7

16,934 5,364 22,298 10.4 8.9

959 344 1,303 5.7 4.8
16,041 3,582 19,623 15.7 14.0
5,522 1,801 7,323 7.3 6.6

916 393 1,309 15.6 11.4
5,720 1,395 7,115 15.7 13.6

2,362 565 2,927 6.2 5.2
4,640 1,081 5,721 9.5 8.5
1,222 360 1,582 13.1 10.3
1,074 451 1,525 4.8 4.2
2,337 608 2,945 8.6 7.2

7,700 2,419 10,119 5.9 5.0
1,740 717 2,457 8.6 7.2
7,436 1,775 9,21-1 13.3 11.6
2,378 778 r 3,156 10.8 8.6
3,523 803 4,326 11.2 9.6

3.282 1,135 4,417 ' 5.3 4.7
4,050 1,531 5,581 8.0 6.9
1,073 445 1,518 9.5 7.2
4,326 1,396 5,722 7.9 7.0

653 222 875 8.8 7.3

824 7348 1,172 6.8 5.5
1,154 367 1,521 14.5 11.3

62,708 19,473 82,181 11.2 10.0
3,736 855 4,591 11.3 9.8
4,260 963 5,223 8.0 7.0

8,511 2,285 10,796 9.0 7.4
372 156 528 5.7 4.3

2,339 919 3,258 13.7 10.1
11,872 3,186 15,058 8.6 7.4

1,534 484 2,018 8.8 7.2

8,858 2,560 11,418 11.0 8.9
16,592 4,552 21,144 9.8 8.7
2,535 777 3,312 11.0 8.9
2,175 736 2,911 14.3 11.5

679 245 924 10.2 7.4

15,849 5,294 21,143 13.3 11.0
22,815 7,332 30,147 8.8 7.8

718 281 999 14.7 10.1
1,996 419 2,415 6.2 5.4
3,816 1,142 4,958 8.2 . 7.2

1,243 521 1,764 5.2 4.4
1,058 352 1,410 6.5 5.2
5,322 1,682 7,004 8.5 7.5
5,401 1,992 7,393 5.2 4.4
3,815 1,024 4,839 10.0 8.4

2,718 856 3,574 6.8 5.8
4,202 1,066 5,268 T0.1 9.1

539 209 748 7.9 6.4
6,213 2,172 8,385 8.0 6.7
4,053 1,330 5,383 7.3 6.3

6,765 1,748 8,513 12.0 10.5
3,456 1,026 4,482 7.5 6.1
1,689 699 2,388 7.6 6.1
2,023 700 2,723 10.8 8.6

592 239 831 6.2 5.1

2,808 700 3,508 17.2 13.4
1 241 66 307 2.9 2.4

5,298 1,747 7,045 8.8 7.5
1,883 613 2,496 8.0 7.3

16,345 5,197 21,542 9.4 8.3

7,350 2,506 9,856 5.1 ■ 4.4
2,897 1,125 4,022 8.3 7.4
1,478 469 1,947 9.7 7.5
3,823 941 4,764 9.2 8.0

722 312 1,034 13.2 8.6

11,089 3,135 14,224 9.2 8.3
686 301 987 7.6 6.2
698 308 1,006 6.9 5.2

11,336 2,869 14,205 14.7 12.8
2,919 949 3,868 9.6 8.0

3,739 1,001 4,740 10.6 9.2
21,811 6,682 28,493 11.0 9.7
4,337 1,097 5,434 8.8 7.9
3,600 1,068 4,668 8.2 6.6
1,352 527 1,879 6.5 4.8

5,396 1,713 7,109 7.5 6.3
820 268 1,088 9.7 7.2

1,414 486 1,900 16.9 13.1
3,709 899 4,608 14.1 11.7
1,262 404 1,666 ’ '12.9 10.9

4,203 1,262 5,465 8.0 7.1
2,543 810 3,353 10.6 9.3
3,522 1,176 4,698 s 8.4 7.3
1,212 469 1,681 7.2 6.1
4,669 |O§559 6,228 : 14-4 12.0

7,149 1,810 8,959 11.8 10.5
7,636 2,463 10,099 5.4 4.6
1,651 653 2,304 5.5 4.6
5,005 1,031 6,036 15.8 •1'4.1

844 256 1,100 17.6 14.6

1,860 565 2,425 10.2 8.6
1,561 454 2,015 4.8 4.1

33,972 8,410 42,382 11.7 10.5
1,294 462 1,756 6.3 5.2
1,486 653 2,139 19.2 14.9

1,869 630 2,499 9.4 7.5
648 250 898 4.8 4.1

5,733 1,961 7,694 6.8 6.1
2,616 943 3,559 6.8 5.9
8,534 2,703 11,237 7.4 6.4

27,130 7,762 34,892 10.7 9.5
396 «i!51 547 10.7 7.4

6,248 1,683 7,931 10.6 9.1
925 362 1,287 9.5 7.5

7,357 2,494 9,851 5.4 4.7

1,782 513 ’ 2,295 7.3 6.1
530 257 . 787 5.2 3.8

2,119 817 2,936 16.1 11.9
6,513 2,115 8,628 8.3 J.4

338 141 479 6.2 4.6

12,563 3,932 16,495 12.1 10.5
4,226 1,246 5,472 8.2 , 6.9

11,970 3,457 ?• 15,427 9.9 8.7
8,315 2,407 10,722 7.0 6.1
7,276 2,193 9,469 6.2 5.4

2,808 815 3,623 17.3 13.9
,743 539 2,282 11.7 . 9.9
603 359 962 7.0 5.5
464 225 689 7.3 5.4

4,757 1,311 6,068 10.5 8.9

11,824 2,789 14,613 15.1 13.5
2,328 947 3,275 6.0 5.1
2,045 737 2,782 6.2 5.2
2,570 920 3,490 10.5 8.7
4,608 1,288 5,896 9.9 8.7

275 118 393 6.1 4.4
794 256 1,050 6.9 5.0

23,563 6,739 30,302 11.5 10.3
2,278 765 3,043 6.5 5.4
4,279 1,270 5,549 14.4 12.2

1,610 617 2,227 i®8.7 14.8
434 163 597 5.3 4.2
653 264 917 7.6 6.2

8,572 2,659 11,231 6.4 5.6
321 139 460 9.6 6.3
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2.9
MaleRate +MaleMale Rates #

8.7 7.5

6.0 5.3

■gham

5.56.5

10.212.6stSusse

jrne

8.910.7

id-on-Sea

10.1
and Dagenham

EAST ANGLIA

rich.

SOUTH WEST

6.57.5

7.0 6.0
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19,076
8,114
2,630
5,039
3,293

21,323
2,472 
2,884 
5,568 
4,875 
2,996 
2,528

14,550
6,348
1,889
3,838
2,475

16,355
1,898
2,185
4,405
3,770

13,425
2,910
1,328 
4,937 
1,021
3,229

38,148
2,935
1,798
1,942
1,742
1,983
1,104
3,668
2,996
7,157
1,490
8,249
1,387
1,697

4,526
1,766

741
1,201

818

4,968
574
699

1,163
1,105

764
663

4,243
981
415

1,576
310
961

7,777 
2,774 

627 
1,012 
1,385

652
687
640

7,245
940 
851
941 
606 
873
712 
741

17,668
3,891
1,743
6,513
1,331
4,190

32,334
11,121
2,907
4,789
5,123
2,956
2,822
2,616

58,070 
7,108 
4,183 
1,655 
3,162 
4,305 
5,246 
4,164 
3,375 
1,815 
2,324 
8,724 
5,359 
5,160 
1,490

49,423
3.912 
2,403 
2,492 
2,361 
2,621 
1,464 
4,661
3,895 
9,206 
1,951 

10,320
1.913
2,224

28,933
3,359
3,670
3,193
2,443
3,468
2,726
3,103

14,098
1,728
1,108

413
689

1,099
1,283 
1,090 

885 
457
583 

2,047 
1,153 
1,149

414

24,557
8,347
2,280
3,777
3,738
2,304
2,135
1,976

43,972
5,380 
3,075 
1,242
2,473
3.206
3,963
3,074
2,490
1,358
1,741
6,677
4.206 
4,011 
1,076

21,688
2,419 
2,819 
2,252 
1,837 
2,595 
2,014 
2,362

104,060 
1,578 
3,477 
2,088 
5,258 
2,506 
3,964 

49
3,128 
3,647 
3,679 
3,349 
3,420 
5,108 
3,152 
5,240 
1,836 
1,638 
1,917 
2,387 
4,313 
2,779 
1,087 
6,261 
4,609 
2,031 
4,083 
2,489 
1,384 
5,189 
1,322 
3,133 
3,617 
4,342

11,275
977 
605 
550 
619 
638 
360 
993 
899 

2,049
461 

2,071
526
527

406,777
7,363 

12,280 
8,392 

20,116 
10,036 
13,543 

147 
10,659 
15,287 
14,477 
13,485 
13,748 
20,267 
11,046 
20,058 

6,883 
7,411 
7,610 
9,282 

15,503 
8,433 
4,314 

24,212 
18,843 
7,696 

18,311 
9,921 
4,985 

20,648 
5,623 

15,347 
14,750 

jgi6,101

Fraserburgh 
Galashiels 
Girvan 
Glasgow 
Greenock

hire 
iry Vale

Three Rivers
Watford
Welwyn Hatfield

Peterhead
Shetland Islands
Skye and Wester Ross
Stewart ry
Stirling

Haddington^^
Hawick
Huntly
Invergordon and Dingwall
Inverness

Aberdeen 
Alloa 
Annan 
Arbroath 
Ayr

Stranraer 
Sutherland 
Thurso 
Western Isles 
Wick

Kirkcaldy 
Lanarkshire 
Lochaber 
Lockerbie 
Newton Stewart

Brechin and Montrose
Buckie
Campbeltown
Crieff
Cumnock and Sanquhar

Dumbarton 
Dumfries 
Dundee 
Dunfermline 
Dunoon and Bute

Badenoch
Banff
Bathgate
Berwickshire
Blairgowrie and Pitlochry

North East Fife 
Oban 
Orkney Islands 
Peebles 
Perth

Irvine
Islay/Mid Argyll
Keith
Kelso and Jedburgh
Kilmarnock

Edinburgh 
Elgin 
Falkirk 
Forfar 
Forres

.ondon 
Vestminster

Cambridgeshire
Cambridge
East Cambridgeshire
Fenland
Huntingdon 
Peterborough
South Cambridgeshire

Isle of Wight
Medina 
South Wight

West Sussex 
Adur 
Arun 
Chichester 
Crawley 
Horsham 
Mid Sussex 
Worthing

Ceynes
Buckinghamshire

Per cent Per cent 
employees workforce 
and unem
ployed

Oxfordshire
Cherwell 
Oxford
South Oxfordshire 
Vale of White Horse 
West Oxfordshire

i payment in counties and local authority districts as at December 81994

Cornwall
Caradon
Carrick
Isles of Scilly 
Kerrier
North Cornwall 
Penwith 
Restormel

Norfolk
Breckland 
Broadland 
Great Yarmouth 
North Norfolk 
Norwich
South Norfolk 
West Norfolk

fordshire
| Broxbourne
I Dacorum
I East Hertfordshire
[ Hertsmere
| North Hertfordshire
i St Albans
S' Stevenage

Hast:
Hove 
Lewe 
Roth* 
Weai.

hingha!
I Ayle=
I Chiit
| Miltc-
| Soul'
| Wye.

Isex
[ Ba?
I Bra1
I Bre
I Cas
| Che
I Cole
I EPP'
I Harte
I Mak
I Roc”
I Sou?
| Ten
I Thu
I little

Surrey
Elmbridge 
Epsom and Ewell 
Guildford 
Mole Valley
Reigate and Banstead 
Runnymede 
Spelthorne 
Surrey Heath 
Tandridge 
Waverley 
Woking

fordshire
Luton 

| Mid Be 
I Norths 
I South!

Suffolk
Babergh 
Forest Heath 
Ipswich 
Mid Suffolk 
St Edmundsbury 
Suffolk Coastal
Waveney

TraY?k!°'y/?rk Areas C™As) are defined in the supplement to the September 1984 Employment Gazette, with slight amendments as given: in the October 1984 067), March 
(p 126), February 1986 (p 86) and December 1987 (p S25) issues. ,1

iter Lon :
| Bark :
I Barrr-i
I Bex'
I Brer
| Bro: - 
|i Carrk 
I Cityo!
I City -./1
I Croyrx
I Ealing
I Enfield
I Greer?.
| Had*’:'
I Hamm
I Harin-}
I Harrow
I Havering

Devon
East Devon
Exeter
Mid Devon
North Devon 
Plymouth

Female All

kshire
[ Brae-' 
I Newb 
I Re. • 
| Slouc 
I Winds 
| WoM

Female AllFemale All

Avon
Bath
Bristol
Kingswood 
Northavon 
Wansdyke
Woodspring

Kent
Ashford 
Canterbury 
Dartford 
Dover 
Gillingham 
Gravesham 
Maidstone 
Rochester-upon-Medway 
Sevenoaks 
Shepway 
Swale 
Thanet
Tonbridge and Mailing 
Tunbridge Wells

CLAIMANT UNEMPLOYMENT
Area statistics

■ood 
°oint 
■Jord
.ster
; Forest

Hounslow 
Islington
Kensington and Chelsea 
Kings!on-upon-Thames 
Lambeth 
Lewisham ■ 
Merton 
Newham 
Redbridge 
Richmond-upon-Thames 
Southwark 
Sutton 
Tower Hamlets 
Waltham Forest 
Wandsworth

per cent ber^R

ployed

or and Maidenhead 2,232
1,865

302,717 
5,785 
8,803 
6,304 

14,858
7.530 
9,579

98
7.531 

11,640 
10,798 
10,136 
10,328 
15,159

rsmith and Fulham 7,894 
14,818 
5,047 
5,773 
5,693 
6,895 

11,190 
5,654 
3,227 

17,951 
14,234 
5,665 

14,228 
7,432 
3,601 

15,459 
4,301 

12,214 
11,133 
11,759

rself-cnr1ta^nLf3e^ce,^a9e rates are calculated for areas which form broadly self-contained labour markets. An unemployment rate is not 
Unemolovmp6?1 c?tena f°r a ,ocal labour market as used for the definition of Travel-To-Work areas.

hovernmertt tr1 •• eS — calcu'ate^ as a percentage of the estimated total workforce (the sum of employees in employment, unemployed claimants, self-employed, HM Forces and participants on work-related
I ni lrainin9 programmes) and as a percentage of estimates of employees in employment and the unemployed only. All the county rates shown are calculated using mid-1993 based denominators. -
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# Unemployment rates are calculated as a percentage of the estimated total workforce (the sum of employees in employment, unemployment claimants, self-employed, HM Forces R 

participants on work-related Government training programmes) and as a percentage of estimates of employees in employment and the unemployed only .
Data on claimant unemployment for Assisted Areas, which were redefined on 1 August 1993, are available from the Employment Department's NOMIS database. Unemployments 
are available only for those Assisted Areas which map precisely to Travel-to-Work Areas. All the TTWA rates shown are calculated using mid-1993 based denominators.

2 A CLAIMANT UNEMPLOYMENT 
. A- Area statistics

Unemployment by Travel-to-Work Areas+ as at December 81994

pipshire
I Basingstoke and Deane
| East Hampshire
I Eastleigh
I Fareham
I Gosport
I Hart
I Havant
I New Forest
r Portsmouth
I Rushmoor
I Southampton
I Test Valley
I Winchester

ifordshire 
edfordshire 
Bedfordshire

Scotland

Male Female All Rate #

per cent per cent 
employees workforce 
and unem
ployed

South Tyneside . 8,343 1,763 10,106 19.6 17.3
Southampton 12,073 3,246 15,319 8.4 7.4
Southend 22,482 6,939 29,421 12.0 10.0
Spalding & Holbeach 1,109 469 1,578 6.8 5.3
St.Austell 2,176 742 2,918 ^rJ*2.5 9.7

Stafford 3,311 1,070 4,381 7.1 6.0
Stamford 736 382 1,118 6.6 5.4
Stockton-on-Tees 8,367 1,988 10,355 13.1 11.9
Stoke 10,879 3,205 14,084 7.6 6.6
Stroud 2,229 820 3,049 8.0 6.4

Sudbury 1,101
17,756

422 1,523 9.1 7.1
Sunderland 4,014 21,770 13.8 12.3
Swindon 4,777 1,648 6,425 5.8 5.1
Taunton 2,538 £®y6O 3,305 ®^.1 5.9
Telford & Bridgnorth 4,769 1,554 6,323 8.0 7.1

Thanet 5,402 1,392 6,794 17.4 13.9
Thetford 1,367 497 1,864 8.2 6.9
Thirsk 237 121 358 ’ 5.4 4.4
Tiverton 637 215 852 7.5 5.8
Torbay 5,267 1,596 6,863 14.7 11.3

Torrington 474 170 644 12.7 8.6
Totnes 628 238 866 10.6 7.7
Trowbridge & Frome 2,447 887 3,334 6.7 5.7
Truro 1,639 543 2,182 8.3 6.iM
Tunbridge Wells 4,312 1,304 5,616 6.0 4.9

Uttoxeter & Ashbourne 494 220 714 5.3 4.5
Wakefield & Dewsbury 9,166 2,470 5 11,636 10.6 9.5
Walsall 12,544 3,652 16,196 11.4 10.0
Wareham & Swanage 716 261 977 9.0 7.1
Warminster 382 189 571 8.9 7.0

Warrington 4,191 1,235 5,426 6.5 5.9
Warwick 3,453 1,215 4,668 5.7 4.8
Watford & Luton 18,704 5,644 24,348 7.6 6.6
Wellingborough & Rushden 2,702 938 3,640 7.6 6.6
Wells 1,538 628 2,166 8.7 6.9

Weston-super-Mare 3,533 1,220 4,753 11.6 9.4
Whitby 872 327^ 1,199 16.6 11.9
Whitchurch & Market Drayton 782 294 1,076 7.3 5.3
Whitehaven 2,970 718 3,688 11J® 10.4
Widnes & Runcorn 5,251 1,446 6,697 11.3 10.4

Wigan & St.Helens 14,028 4,167 18,195 11.3 9.8
Winchester & Eastleigh 2,649 Mk56 3,405 4.2 3.7
Windermere 331 127^ 458 5.6 4.1
Wirral & Chester 18,635 5,339 23,974 11.9 10.6
Wisbech 1,477'R 512 1,989 11.g^ 9.1

Wolverhampton 12,115 3,680 15,795 12.1 10.8
Woodbridge & Leiston 1 ,160 

3,209
403 1,563 6.3 5.2

Worcester 1,094 4,303 6.8 5.8
Workington 2,940 846 3,786 14.0 11.5
Worksop 2,476 586 3,062 12.9 11.7

Worthing 4,776 1,349 6,125 8.2 6.7
Yeovil 2,174 ■e61 2,935 6.9 ’5.6
York 4,953 1,664 6,617 6.7 5.9

Wales

Aberdare 2,102 472 2,574 15.9 13.6
Aberystwyth 627 257 884 7.9 6.3
Bangor & Caernarfon 2,780 850 3,630 12.3 10.5
Blaenau,Gwent & Abergaven 3,091 802 3,893 11.6 9.9
Brecon 444 189 633 7.8 5.8

Bridgend 4,232 1,168 5,400 9.9 8.6
Cardiff 16,269 4,099 >20,368 9.8 8.8
Cardigan 685 256 941® 12.7 8.2
Carmarthen 913 275 1,188 6.3 4.9
Conwy & Colwyn 2,841 906 3,747 11.3 9.1

Denbigh 649 232 881 9.1 6.5
Dolgellau & Barmouth 424 166 590 12.2 9.4
Fishguard 338 101 439 >'.<11.5 7.7
Haverfordwest 1,845 563 2,408 13.0 10.5
Holyhead 2,155 638 2,793 16.4 13.4

Lampeter & Aberaeron 516 184 700 11.3 7.8
Llandeilo 208 99 307 8.4 5.4
Llandrindod Wells 525 ■ 252 777 8.3 5.9
Llanelli 2,482 806 3,288 10.9 9.3
Machynlleth 31W«& 145 462 11.2 8.0

Merthyr & Rhymney 4,900 1,166 6,066 13.0 11.4
Monmouth 339 123 462 10.9 7.9
Neath & Port Talbot 3,096 763 3,859 9.6 8.7
Newport 6,408 1,945 8,353 9.8 8.9
Newtown 310 98 408 4.1 3.1

Pontypool & Cwmbran 2,819 781 3,600 9.2 8.2
Pontypridd & Rhondda 5,345 1,240 6,585 10.4 9.3
Porthmadoc & Ffestiniog 627 253 880 ? 13.0 10.4
Pwllheli 668 287 955 15.9 11.8
Shotton,Flint & Rhyl 5,116 1,584 6,700 8.3 7.1
South Pembrokeshire 1,656 617 2,273 16.6 12.9
Swansea 8,075 1,960 10,035 10.0 8.8
Welshpool 311 165 476 6.0 4.3
Wrexham 3,334 1,003 4,337 8.6 7.4

Rate +

Per cent 
employees 
and unem
ployed

Per cent 
workforce

1,437 394 1,831
2,125 623 2,748
1,828 564 2,392

4,875 1,716 6,591 14.3 11.6
2,710 915 3,625
2,165 801 2,966

46,835 13,520 60,355 10.4 8.8
2,425 632 3,057- >
3,815 1,024 4,839
2,262 650 2,912
3,739 1,001 4,740
3,098 1,037 4,135
3,456 1,092 4,548
3,106 963 4,069
5,324 1,650 6,974
2,243 648 2,891
3,709 899 4,608
4,279 1,270 5,549
5,402 1,392 6,794
1,991 680 2,671 >
1,986 582 2,568

10,336 3,680 14,016 5.8 4.9
2,350 924 3,274
3,250 1,046 4,296
2,217 755 2,972
1,349 479 1,828
1,170 476 1,646

16,349 5,479 21,828 * *
1,946 694 2,640
1,042 350 1,392
1,915 623 2,538
1,135 367 1,502
2,073 670 2,743
1,271 472 1,743
1,759 591 2,350
1,101 375 1,476
1,261 405 1,666
1,576 553 2,129
1,270 379 1,649

14,272 4,389 18,661 6.6 5.6
1,340 415 1,755
3,110 878 3,988
1,892 565 2,457
1,898 620 2,518
1,721 551 2,272
1,977 671 2,648
2,334 689 3,023

14,664 5,206 19,870 6.7 5.8
2,564 910 3,474

974 347 1,321
2,115 830 2,945
2,461 1,011 3,472
4,997 1,483 6,480
1,553 625 2,178

20,855 6,862 27,717 9.0 7.4
2,366 814 3,180
1,842 675 2,517
4,263 1,424 5,687
2,041 659 2,700
5,235 1,501 6,736
1,943 771 2,714
3,165 1,018 4,183

14,680 5,042 19,722 7.4 6.2
1,544 538 2,082

846 311 1,157
3,398 915 4,313
1,158 459 1,617
1,768 737 2,505
2,109 760 2,869
3,857 1,322 5,179

30,241 10,013 40,254 9.0 7.8
2,951 1,099 4,050

16,562 5,123 21,685
2,169 713 2,882
2,664 1,012 3,676
1,431 549 1,980
4,464 1,517 5,981

16,906 6,138 23,044 14.3 10.9
2,331 864 3,195
2,893 953 3,846

35 28 63
3,333 1,124 4,457
2,233 871 3,104
2,557 954 3,511
3,524 1,344 4,868

32,098 10,415 42,513 10.6 8.6
2,162 800 2,962
3,188 905 4,093
1,258 456 1,714
2,741 948 3,689

10,271 3,159 13,430

t given for Surrey or local authority districts since these do not meet the

6,570 2,068 8,638 4.4
1,864 530 2,394 14.5 4.0

424 176 600 6.6 12.8
937 300 1,237 13.0 5.6

3,165 1,081 4,246 8.7 10.9
7.7

377 188 565 14.3 11.1467 163 630 6.6
3,726 1,055 4,781 9.4 5.2

354 131 485 8.6 8.6
657 276 933 8.3 6.6

6.6
980 386 1,366 9.2
326 , 115 441 10.8 7.6
371 125 496 13.7 9.2 

in 1
289 92 381 9.2

I V.l
7 K

2,071 484 2,555 20.3 t A 
17.0

2,754 804 3,558 11.1
1,466 483 -.$949 7.6 R 7
6,931 2,010 8,941 1-0.4 o.r

Q x
4,587 1,245 5,832 11.6 104|,021 378 1,399 16.2 I2d|

17,780 4,864 22,644 7.4 R 7
989 452 1,441 8.5

Q.(
7.54,790 1,320 6,110 10.0 9.1506 234 740 8.2 6.8476 165 641 20.7 16’9

403 125 528 7.9 6.3
559 194 753 4.7 4*0
456 192 648 17.9 14^3

48,745 12,663 61,408 10.4 £5
2,864 653 3,517 9.1 8^2

814 254 1,068 8.7 7.3
356 120 476 5.8 5,f|
214 92 306 9.1 7.0

1,613 445 2,058 13.2 11.7
3,092 813 3,905 9.2 8.1

5,233 1,565 6,798 13.1 11.7
338 127 465 10.4 8.6
351 155 506 9.0 7.6
232 99 331 6.0 4.9

2,872 878 3,750 11.9 10.6 i

6,056 1,737 7,793 13.2 11.8
13,949 3,140 17,089 12.1 10.7

630 396 1,026 12.6 10.5
259 124 383 10.7 8.0
411 156 567 21.3 14.3

1,119 423 1,542 ' 8.7 7.3’
488 305 793 9.5 7.4
353 148 501 6.9 5.1
265 91 356 7.8 6.5

1,656 524 2,180 7.0 6.2

850 256 1,106 8.4 7.1;
244 80 324 3.0 2.6
635 372 1,007 - 14.8 11.8
513 261 774 11.2 8.3

2,107 720 2,827 8.0 7.0

708 244 952 12.7 10.5
489 268 757 - 17.8 13.8
570 173 743 11.0 9.3

1,382 306 1,688 14.9 12.4
549 126 675 15.5 12.2

Northern Ireland

Ballymena 1,730 603 2,333 9.3 7.8
Belfast 34,656 10,168 44,824 12.4 10.9
Coleraine 4,242 1,173 5,415 16.2 13.8
Cookstown 1,399 412 1,811 19.7 16.2
Craigavon 5,465 1,577 7,042 11.4 9.8

Dungannon 2,210 548 2,758 16.6 13.8
Enniskillen 2,715 608 3,323 17.7 14.1
Londonderry 7,729 1,513 9,242 18.9 16.5
Magherafelt 1,599 427 2,026 15.1 12.8
Newry 4,686 1,116 5,802 20.4 17.1

Omagh 2,225 596 2,821 16.4 13.4
Strabane 2,243 434 2,677 23.1 19.3



Male Female All Rate +

2q claimant unemployment
. s? Area statistics

Unemployment in counties and local authority districts as at December 81994
Male Female All

Per cent Per cent 
employees workforce 
and unem
ployed

South Hams 1,817 749 2,566 North West Leicestershire 1,891 563 2,454
Teignbridge 
Torbay

2,712 895 3,607 Oadby and Wigston 785 301 1,086
5,121 1,545 6,666 Rutland 400 167 567

Torridge 
West Devon

1,749
1,079

585
373

2,334
1,452 Lincolnshire 15,540 5,561 21,101

Boston 1,430 454 1,884
Dorset 18,008 5,491 23,499 9.6 7.8 East Lindsey 3,776 1,364 5,140

Bournemouth 6,751 1,915 8,666 Lincoln 3,614 1,030 4,644
Christchurch 996 291 1,287 North Kesteven 1,574 657 2,231
East Dorset 1,234 418 1,652 South Holland 1,148 485 1,633
North Dorset 619 227 846 South Kesteven 1,973 834 2,807
Poole 3,633 1,046 4,679 West Lindsey 2,025 737 2,762
Purbeck 927 325 1,252

17,868West Dorset 1,626 571 2,197 Northamptonshire 13,229 4,639
Weymouth and Portland 2,222 698 2,920 Corby 

Daventry
1,743 

923
572
384

2,315
1,307

Gloucestershire 12,971 4,281 17,252 7.9 6.7 East Northamptonshire 1,201 431 1,632
Cheltenham 2,877 839 3,716 Kettering 1,736 580 2,316
Cotswold 1,093 450 ■1,543 Northampton 4,963 1,700 6,663
Forest of Dean 1,845 627 2,472 South Northamptonshire 1,009 394 1,403
Gloucester 3,315 917 4,232 Wellingborough 1,654 578 2,232
Stroud 2,250 837 3,087

48,567Tewkesbury 1,591 611 2,202 Nottinghamshire 38,186 10,381
Ashfield 4,029 906 4,935

Somerset 11,229 3,903 15,132 8.6 6.9 Bassetlaw 3,942 1,100 5,042
Mendip 2,219 886 3,105 Broxtowe 2,552 901 3,453
Sedgemoor 2,739 871 3,610 Gedling 2,898 939 3,837
South Somerset 2,802 998 3,800 Mansfield 4,066 986 5,052
Taunton Deane 2,447 737 3,184 Newark 3,480 905 4,385
West Somerset 1,022 411 1,433 Nottingham 14,905 3,830 18,735

Rushcliffe 2,314 814 3,128
Wiltshire 11,086 4,136 15,222 6.2 5.3

Kennet 1,253 542 1,795 YORKSHIRE AND HUMBERSIDE
North Wiltshire 2,174 896 3,070
Salisbury 1,943 696 2,639 Humberside 32,624 9,075 41,699
Thamesdown 3,682 1,223 4,905 Beverley 2,147 789 2,936
West Wiltshire 2,034 779 2,81.3 Boothferry 1,894 614 2,508

Cleethorpes 2,438 684 3,122
WEST MIDLANDS East Yorkshire 2,489 886 3,375

Glanford 1,772 528 2,300
Hereford and Worcester 15,960 5,629 21,589 8.2 6.8 Great Grimsby 4,301 999 5,300

Bromsgrove 2,104 731 2,835 Holderness 1,384 452 1,836
Hereford 1,585 551 2,136 Kingston-upon-Hull 13,697 3,509 17,206
Leominster 835 285 1,120 Scunthorpe 2,502 614 3,116
Malvern Hills 1,726 595 2,321
Redditch 2,099 783 2,882 North Yorkshire 15,005

754
5,598 20,603

South Herefordshire 1,041 397 1,438 Craven 303 1,057
Worcester 2,268 728 2,996 Hambleton 1,368 572 1,940
Wychavon 1,738 686 2,424 Harrogate 2,236 938 3,174
Wyre Forest 2,564 873 3,437 Richmondshire 612 363 975

Ryedale 1,325 550 1,875
Shropshire 9,413 3,199 12,612 7.8 6.4 Scarborough 3,414 1,229 4,643

Bridgnorth 955 399 1,354 Selby 2,012 706 2,718
North Shropshire 943 338 1,281 York 3,284 937 4,221
Oswestry 812 319 1,131

2,670 66,678Shrewsbury and Atcham 2,007 663 South Yorkshire 52,927 13,751
South Shropshire 765 289 1,054 Barnsley 8,353 1,954 10,307
The Wrekin 3,931 1,191 5,122 Doncaster 12,675 3,118 15,793

Rotherham 10,306 2,561 12,867
Staffordshire 24,978 8,033 33,011 8.3 7.1 Sheffield 21,593 6,118 27,711

Cannock Chase 2,603 784 3,387
East Staffordshire 2,541 812 . 3,353 West Yorkshire 64,916 18,518 83,434
Lichfield 1,779 655 2,434 Bradford 16,201 4,441 20,642
Newcastle-u nder-Lyme 2,510 789 3,299 Calderdale 5,322 1,682 7,004
South Staffordshire 2,422 901 3,323 Kirklees 10,495 3,268 13,763
Stafford 2,483 838 3,321 Leeds 22,755 6,458 29,213
Staffordshire Moorlands 1,436 587 2,023 Wakefield 10,143 2,669 12,812
Stoke-on-Trent 7,026 1,831 8,857
Tamworth 2,178 836 3,014 NORTHWEST

Warwickshire 10,444 3,838 14,282 7.1 6.0 Cheshire 23,266 7,404 30,670
North Warwickshire 1,267 463 1,730 Chester 2,994 856 3,850
Nuneaton and Bedworth 3,229 1,102 4,331 Congleton 1,317 602 1,919
Rugby 1,747 734 2,481 Crewe and Nantwich 2,618 994 3,612
Stratford-on-Avon 1,790 686 2,476 Ellesmere Port and Neston 2,379 692 3,071
Warwick . 2,411 853 3,264 Halton 4,927 1,331 6,258

Macclesfield 2,421 838 3,259
West Midlands 107,049 31,921 138,970 11.3 10.2 Vale Royal 2,419 856 3,275

Birmingham 48,603 14,322 62,925 Warrington 4,191 1,235 5,426
Coventry 11,159 3,278 14,437
Dudley 9,180 2,954 12,134 Greater Manchester 83,597 23,102 106,699
Sandwell 12,728 3,732 16,460 Bolton 7,170 1,699 8,869
Solihull 5,226 1,813 7,039 Bury 3,686 1,244 4,930
Walsall 9,601 2,726 12,327 Manchester 24,276 6,494 30,770
Wolverhampton 10,552 3,096 13,648 Oldham 6,852 1,87^ 8,723

Rochdale 6,301 1,760 8,061
EAST MIDLANDS Salford - 8,409 2,130 10,539

Stockport 6,303 1,883 8,186
Derbyshire 29,096 8,214 37,310 9.8 8.6 Tameside 6,308 1,782 8,090

Amber Valley 2,632 854 3,486 Trafford 5,999 . 1,793 7,792
Bolsover 2,983 630 3,613 Wigan 8,293 2,446 10,739
Chesterfield 3,996 1,053 5,049
Derby 9,205 2,504 11,709 Lancashire 34,603 9,427 44,030
Derbyshire Dales .084 404 1,488 Blackburn 4,038 879 4,917
Erewash 2,977 r 849 3,826 Blackpool 5,843 1,545 7,388
High Peak 1,814 625 2,439 Burnley 1,972 414 2,386
North East Derbyshire 2,938 843 3,781 Ghorley 1,955 629 2,584
South Derbyshire 1,467 452 ’ 1,919 Fylde 944 299 1,243

Hyndburn 1,509 371 1,880
Leicestershire 22,156 7,364 29,520 7.5 6.6 Lancaster 3,920 mil 195 5,115

Blaby. 1,340 532 1,872 Pendle 1,782 513 2,295
Chamwood 2,879 1,110 3,989 Preston 4,314 1,109 5,423
Harborough 885 324 1,209 Ribble Valley 532 162 694
Hinckley and Bosworth 1,508 679 2,187 Rossendale 1,049 254 1,303
Leicester 11,749 3,430 15,179 South Ribble 1,811 572 2,383
Melton 719 258 977 West Lancashire 3,021 966 3,987

Wyre 1,913 519 2,432

t |0yyent in counties and local authority districts as at December 81994
Female All Rate +

Rate +
RateMaleFemaleMale

PercenT

13.014.6

9.6 8.0

14.9 13.5

7.2 6.2

7.59.0

11.2 10.0

10.9 9.6

12.8 10.611.3

12.9

7.2 6.0 I

8.7 7.4
' Deeside

13.1

n Maelor

11.0 8.5

9.2 8.2

10.1 8.9

6.6

13.2 10.7

■ Ynys Mon - Isle of Anglesey 2’578
8.59.7

13.9 12.1

6.77.9

I

51,424
8,144

13,755
8,008
8,343

13^4

8,527
1,649
2,318

936 
1,046

4,025 
523

35,238
5,694
8,746

10,443
10,355

20,997
2,892

64,486 
8,069 

26,620 
10,464 
6,020 

13,313

28,806
4,720
7,094
8,625
8,367

14,085
3,202 
3,003 
2,457
3,105

653
1,665

19,008
1,670
3,508
3,060
2,349
3,159
2,450

483
2,329

13,575
2,481
1,512
1,720
5,146
2,716

16,972
2,369 
2,021s 
3,696
2,567
3,606
2,713

14,875
11,234

3,641

10,792
1,533
1,771
1,325
6,163

17,748 
2,055 

-7,121 
2,956 
1,803 
3,813

12,137
1,893
3,422
2,064
1,763
2,995

6,432
974 

1,652. 
1,818 
1,988

4,019
978
656
759
757 
297 
572

4,431 
407 
833 
676 
614 
628 
643 
148 
482

2,852
306 
252 
784 
380 
436 
694

3,197
558
484
440
363
519
833

3,189
367
570
321
591
723
617

3,891
598
420
656

1,497
720

2,833
528
685
404
427
789

23,439 
2,077 
4,341 
3,736 
2,963 
3,787 
3,093 

631 
2,811

12,978 
1,293 

972 
3,804 
1,726 
1,549 
3,634

13,488
2,210 
2,023 
1,950 
1,299 
2,284 
3,722

12,575
1,579 
2,045 
1,225 
2,430 
3,023 
2,273

17,466 
3,079 
1,932 
2,376 
6,643 
3,436

10,291
1,652
1,539
1,510

936
1,765
2,889

9,386
1,212
1,475

904
1,839
2,300
1,656

2,029
881 
714 
434

82,234
10,124
33,741
13,420
7,823

17,126

18,104
4,180 
3,659 
3,216 
3,862 

950
2,237

63,561
10,037
17,177
10,072
10,106
16,169

11,360
2,177 
3,003 
1,340 
1,473 
3,367

10,126
987 
720 

3,020 
1,346 
1,113 
2,940

Alyna 
Colwy- 
Delyn 
Glynd 
Rhudc 

, Wrexh

reland
I Hartle
| Lang1
| Midc
I Stock

Per cent Per cent 
employees workforce 
and unem
ployed

Per cent Per cent 
employees workforce 
and unem
ployed

turgh. ■ 
trough 
n-on-Tees

; Powys
B Brecknock
B Montgomery
B Radnor

Female All

B Carma nen
B Cered' on
| Dinefw:
B Llanell
B Presell
I South mbrokeshire

CLAIMANT UNEMPLOYMENT Q Q 
Area statistics . C7

keyside
I Knowstey
I Liverpool
I Sefton
I St Helens
I Wirral

Ft Glamorgan B Afan 
B Lliw Valley 
B Neath 
B Swansea

;MKIamorgan 
B Cyncr • Valley 
B Merthyr Tydfil 
B Ogwr' 
B Rhondda 
B Rhymney Valiev
B Taff-Ely

Per cent 
employees worfi 
and unem- MorM 
ployed

I South Glamorgan
| B Cardiff

B Vaie of Glamorgan

Bnt
B Blae*1 Gwent 

; ■ Islwyr.
B Monm,jfh

: B Newp '■
B Torfac

jfiwynedd
B Aber; .vy
B Arion
B Dwyfo;
B Mein: -?ydd

SCOTLAND

Borders Region
Berwick
Ettrick and Lauderdale
Roxburgh
Tweedale

1,766
354
559
588
265

635
131
194
219
91

2,401
485 
753 
807 
356

6.0 5.0

Central Region 8,459 2,490 10,949 10.1 8.9
Clackmannan 1,675 487 2,162
Falkirk 4,607 1,252 5,859
Stirling 2,177 751 2,928

Dumfries and Galloway Region 4,105 1,539 5,644 9.9 8.1
Annandale and Eskdale 683 300 983
Nithsdale 1,790 578 2,368
Stewartry 513 261 774
Wigtown 1,119 400 1,519

Fife Region 11,965 3,494 15,459 12.1 10.7
Dunfermline 4,574 1,237 5,81 Mi
Kirkcaldy 5,961 1,706 7,667
North East Fife 1,430 551 1,981

Grampian Region 10,808 3,681 14,489 5.5 4.9
Banff and Buchan 1,720 544 2,264
City of Aberdeen 5,198 1,512 6,710
Gordon 985 427 1,412
Kincardine and Deeside 763 311 1,074
Moray 2,142 887 3,029

Highlands Region 7,955 2,781 10,736 11.6 9.8
Badenoch and Strathspey 377 188 565
Caithness 1,080 285 1,365
Inverness 2,342 583 2,925
Lochaber 630 396 1,026
Naim 438 136 574
Ross and Cromarty 2,118 664 2,782
Skye and Lochalsh 442 247 689
Sutherland 528 282 810

Lothian Region 22,503 6,241 28,744 7.7 7.0
City of Edinburgh 14,191 3,949 18,140
East Lothian 2,324 637 2,961
Midlothian 2,079 532 2,611
West Lothian 3,909 1,123 5,032

Strathclyde Region 83,933 22,269 106,202 10.9 9.9
Argyll and Bute 2,080 833 2,913
Bearsden and Milngavie 649 226 875
City of Glasgow 32,440 7,909 40,349
Clydebank 2,179 482 2,661
Clydesdale 1,710 491 2,201
Cumbernauld and Kilsyth 1,670 517 2,187
Cumnock and Doon Valley' 1,929 419 2,348
Cunninghame 5,267 1,633 6,900
Dumbarton 2,754 804 3,558
East Kilbride 2,262 715 2,977
Eastwood 815 337 |M,152
Hamilton 3,382 743 4,125
Inverclyde 2,697 606 3,303
Kilmarnock and Loudoun 2,872 878 3,750
Kyle and Carrick 3,439 1,243 4,682
Monklands 3,627 806 4,433
Motherwell 5,230 1,100 6,330
Renfrew 6,889 1,893 8,782
Strathkelvin 2,042 634 2,676

Tayside Region 11,780 3,686 15,466 9.4 8.3
Angus 2,520 918 3,438
City of Dundee 6,540 1,857 8,397
Perth and Kinross 2,720 911 3,631

Orkney Islands 353 148 501 6.9 5.1

Shetland Islands 244 80 324 3.0 2.6

Western Isles 1,382 306 1,688 14.9 12.4

9.9 |

■nbria
■ AHerc
B Barre in-Fumess
■ Carfis
■ Cope d
| Eder
B Soul'- -keland

Kiarn
■ Ches e-Street
B Darlir n
■ Deiv • '.ide
B Durr.c
B Easn
■ Sedc. old
B Tees
B Wea ■Bey

Mhumbei
B Alnv.
B Berv. ipon-Tweed
B Blyth 'ley J
B Cast orpeth
B Y'>
B Wa -ck

ne and We
B Gais fad
B ke--. •;ie upon Tyne
B korli 'reside
B Sc/. 'neside
B Gnd

10.3

480 2,501 NORTHERN IRELAND 70,899 19,175 90,074
945 4,641 Antrim 1,453 492 1,945
543 3,110 Ards 1,822 590 2,412
825 4,431 Armagh 2,073 573 2,646
709 3,422 Ballymena 1,730 603 2,333

Ballymoney 976 258 1,234
827 2,856 6.8 5.0 Banbridge 846 305 1,151
320 1,20U'<X Belfast- 17,989 4,553 22,542
297 1,011 Carrickfergus 1,105 372 1,477
210 644 Castlereagh 1,633 558 2,191

Coleraine 2,419 712 3,131
3,839 18,714 9.4 8.5 Cookstown 1,399 412 1,811
2,841 14,0.75 Craigavon 2,546 699 3,245

998 4,639 Derry 6,096 1,143 7,239
Down 2,221 753 2,974

2,644 13,436 9.8 8.7 Dungannon 2,210 548 2,758
400 1,933 Fermanagh 2,715 608 3,323
432 2,203 Larne 1,130 332 . 1,462
331 1,656 Limavady 1,633 370 2,003

1,481 7,644 Lisburn 3,307 1,020 4,327
Magherafelt 1,599 427 2,026
Moyle 847 203 1,050
Newry and Moume 4,686 1,116 5,802
Newtownabbey 2,210 736 2,946
North Down 1,786 762 2,548
Omagh 2,225 596 2,821
Strabane 2,243 434 2,677-
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2.10 CLAIMANT UNEMPLOYMENT 
Area statistics

Unemployment in Parliamentary constituencies as at December 8 1994
MaleMale Female All

SOUTH EAST Kensington
Kingston-upon-Thames

3,340
1,829

Bedfordshire Lewisham East 3,858
Luton South 4,167 1,075 5,242 Lewisham West 4,551
Mid Bedfordshire 2,155 790 2,945 Lewisham Deptford 5,825
North Bedfordshire 3,071 975 4,046 Leyton 5,066
North Luton 2,770 881 3,651 Mitcham and Morden 3,540
South West Bedfordshire 2,387 805 3,192 Newham North East 5,152

Newham North West 4,691
Berkshire Newham South 4,385

East Berkshire 2,312 721 3,033 Norwood 5,973
Newbury 1,749 547 2,296 Old Bexley and Sidcup 1,431
Reading East 2,700 762 3,462 Orpington 1,568
Reading West 2,450 669 3,119 Peckham 5,977
Slough 3,770 1,105 

617
4,875 Putney 2,747

Windsor and Maidenhead 1,818 2,435 Ravensbourne 1,616
Wokingham 1,556 547 2,103 Richmond-upon-Thames and Barnes 1,709

Romford 1,837
Buckinghamshire Ruislip-Northwood 1,303

Aylesbury 2,162 746 2,908 Southwark and Bermondsey 5,726
Beaconsfield 1,421 425 1,846 Streatham 5,232
Buckingham 1,131 413 1,544 Surbiton 1,398
Chesham and Amersham 1,308 402 1,710 Sutton and Cheam 1,842
Milton Keynes N.E. CC 2,183 705 2,888 Tooting 4,496
Milton Keynes S.W. BC 2,754 871 3,625 Tottenham 8,855
Wycombe 2,466 681 3,147 Twickenham 1,892

Upminster 2,000
East Sussex Uxbridge 1,970

Bexhill and Battle 1,815 580 2,395 Vauxhall 6,746
Brighton Kemptown 4,251 1,298 5,549 Walthamstow 3,704
Brighton Pavilion 4,096 1,476 5,572 Wanstead and Woodford 1,931
Eastbourne 2,446 682 3,128 Westminster North 4,732
Hastings and Rye 4,264 g ■. t;i86 5,450 Wimbledon 2,125
Hove 3,738 1,385 5,123 Woolwich 4,426
Lewes 2,377: 683 3,060
Wealden 1,570 487 2,057

Hampshire
Essex Aidershot 2,068

Basildon 3,865 1,190 5,055 Basingstoke 2,383
Billericay 2,268 789 3,057 East Hampshire 1,925
Braintree 2.67-M 947 3,618 Eastleigh 2,615
Brentwood and Ongar 1,562 523 2,085 Fareham 1,933
Castle Point 2,473 689 3,162 Gosport 2,157
Chelmsford 2,429 819 3,248 Havant 3,148
Epping Forest 2,386 845 3,231 New Forest 1,716
Harlow 2,858 1,020 3,878 North West Hampshire 1,371
Harwich 3,652 956 4,608 Portsmouth North 3,020
North Colchester 2,798 891 3,689 Portsmouth South 4,657
Rochford 2,195 750 2,945 Romsey and Waterside 1,848
Saffron Walden 1,803 688 2,491 Southampton Itchen 3,930
South Colchester and Maldon 3,077 1,046 4,123 Southampton Test 3,646
Southend East 3,822 1,137 4,959 Winchester 1,731
Southend West 2,855 910 3,765
Thurrock 3,258 898 4,156 Hertfordshire

Broxbourne 2,668
Greater London Hertford and Stortford 1,849

Barking 2,885 810 3,695 Hertsmere 1,977
Battersea 4,516 1,624 6,140 North Hertfordshire 2,479
Beckenham 2,600 956 3,556 South West Hertfordshire 1,740
Bethnal Green and Stepney 6,130 1,539 7,669 St Albans 1,571
Bexleyheath 1,834 634 2,468 Stevenage 2,708
Bow and Poplar 6,084 1,594 7,678 Watford 2,510
Brent East 5,895 2,016 7,911 Welwyn Hatfield 1,841
Brent North 3,183 1,272 4,455 West Hertfordshire 2,345
Brent South 5,780 1,970 7,750
Brentford and Isleworth 3,184 1,183 4,367 Isle of Wight
Carshalton and Wallington 2,459 763 3,222 Isle of Wight 4,875
Chelsea 2,314 1,163 3,477
Chingford 2,363 796 3,159 Kent
Chipping Barnet 1,830 707 2,537 Ashford 2,425
Chislehurst 1,746 573 2,319 Canterbury 2,795
City of London Dartford 2,674
and Westminster South 2,897 1,213 4,110 Dover 3,457
Croydon Central 2,804 757 3,561 Faversham 4,097
Croydon North East 3,515 1,207 4,722 Folkestone and Hythe 3,709
Croydon North West 3,625 1,108 4,733 Gillingham 3,171
Croydon South 1,696 575 2,271 Gravesham 3,456
Dagenham 2,900 768 3,668 Maidstone 2,379
Dulwich 3,756 1,352 5,108 Medway 3,076
Ealing North 3,341 1,049 4,390 Mid Kent 2,975
Ealing Acton 3,416 1,315 4,731 North Thanet 3,921
Ealing Southall 4,041 1,315 5,356 Sevenoaks 1,831
Edmonton 4,116 1,308 5,424 South Thanet 2,892
Eltham 2,795 820 3,615 Tonbridge and Mailing 1,991
Enfield North 3,324 1,080 4,404 Tunbridge Wells 1,986
Enfield Southgate 2,696 961 3,657
Erith and Crayford 3,039 940 3,979 Oxfordshire
Feltham and Heston 3,711 1,204 4,915 Banbury 2,182
Finchley 2,247 968 3,215 Henley 1,244
Fulham 3,453 1,513 4,966 Oxford East 2,814
Greenwich 3,107 1,152 4,259 Oxford West and Abingdon 1,478
Hackney North and Stoke Newington 7,499 2,678 10,177 Wantage 1,280
Hackney South and Shoreditch 7,660 2,430 10,090 Witney 1,338
Hammersmith 4,441 1,639 6,080
Hampstead and Highgate 3,778 1,859 5,637 Surrey
Harrow East 2,887 1,072 3,959 Chertsey and Walton 1,814
Harrow West 2,160 764 2,924 East Surrey 1,261
Hayes and Harlington 2,420 789 3,209 Epsom and Ewell 1,423
Hendon North 2,371 886 3,257 Esher 1,104
Hendon South 2,355 916 3,271 Guildford 1,556
Holborn and St Pancras 5,801 2,105 7,906 Mole Valley 1,204
Hornchurch 1,936 550 2,486 North West Surrey 1,609
Hornsey and Wood Green 5,963 2,417 8,380 Reigate 1,692
Ilford North 2,155 2,870 South West Surrey 1,338
Ilford South 3,346 1,060 4,406 Spelthorne 1,759
Islington North 6,203 2,372 8,575 Woking 1,589

. Islington South and Finsbury 4,987 1,941 6,928
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632 
773 
775 
910 

1,221
899 

1,061 
1,092

718 
997 
898 
994
523
765
680
582

641
776 
649 
693 
680 
697 
847
531
532 
878

1,317 
563 
997 
931
543

1,035 
783 
660 
822 
492 
564 
879 
744 
563 
703

868
445
854
514
467
532

606 
405 
466 
418
539 
388 
577
554 
46$ 
591 
474

3,668 
1,992 
1,747 
1,870

3,057
3.568 
3,449 
4,367 
5,318 
4,608 
4,2321 
4,548 
3,097 
4,073 
3,873 
4,915 
2,354 
3,657 
2,671
2.568

3,703
2,632
2,637
3,301
2,232
2,135 *
3,587
3,254
2,404
3,048

1,616 
611 

1,181 
1,446 
1,982 
1,635 
1,150 
1,373 
1,452 
1,258 
2,080

514 
457 

2,002 
1,059 

520 
706 
520 
497 

1,835 
1,946 

476 
559 

1,659 
2,823 

678 
568 
631 

2,235 
1,186

714 
1,964 

881 
1,448

2,420 
1,666 
1,889 
1,522 
2,095 
1,592 
2,186 
2,246 
1,799 
2,350 
2,063

2,709 
3,159 
2,574 
3,308 
2,613 
2,854 
3,995 
2,247’
1,903 
3,898 
5,974 
2,411< 
4,927 
4,577 
2,274

4,956 
2,440 
5,039 
5,997 
7,807 
6,701 
4,690 
6,525 
6,143 
5,643 
8,053 
1,945 
2,025 
7,979 
3,806 
2,136 
2,415 
2,357 
1,800 
7,561 
7,178:
1.874 
2,401 
6,155 

11,678 
2,570. 
2,568 
2,601 
8,981 
4,890 
2,645 
6,696 
3,006
5.874

^st Cambridgeshire 
ough

ast Cambridgeshire
rest Cambridgeshire

r-rfolk 
.?st Norfolk 
North 
South 
>rfolk 
est Norfolk

abridge'
| Camb1
I Hunting
I North
I Petes
| South .
I Sout‘
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Bcestersbire
■ Cheltenham
B Cirencester and Tewkesbury-B GloucesterB Stroud
B West Gloucestershire

kt Sussex
| Arunoe
I Chichester
I Crawley
I Horsham
I Mid Sussc-:
I Shoreham
I Worthing

Hoik 
i Great
I Mid N
I North
I North
I Norw
I Now 
| Soutr 
I Soutl

CLAIMANT UNEMPLOYMENT O 1
Area statistics C. I U

Dierset
B Bridgwater
B Somerton and Frome
B Taunton

■ B Wells
t ■ Yeovil
Willhire

B Devizes
B North Wiltshire
B Salisbury

\ B Swindon
B Westbury

West midlands
©lord and Worcester

B Bromsgrove 
B Hereford

Male

Leominster 1,793 650 2,443
2,664 770 3,434 Mid Worcestershire 2,786 1,062 3,848
1,892 565 2,457 South Worcestershire 1,861 653 2,514
2,269 755 3,024 Worcester 2,477 800 3,277
1,721 551 2,272 Wyre Forest 2,564 873 3,437
1,606 536 2,142
1,786 523 2,309
2,334 689 3,023 Shropshire

Ludlow 1,720 688 2,408
North Shropshire 2,055 768 2,823
Shrewsbury and Atcham 2,007 663 2,670
The Wrekin 3,631 1,080 4,711

2,343 826 3,169
1,959 798 2,757 Staffordshire
2,582 999 3,581 Burton 2,541 812 3,353
4,503 1,289 5,792 Cannock and Burntwood 2,475 808 3,283
1,421 560 1,981 Mid Staffordshire 1,982 .651 2,633

H0>856 734 2,590 Newcastle-under-Lyme 1,953 588 2,541
South East Staffordshire 2,599 1,020 3,619
South Staffordshire 2,422 901 3,323

4,263 1,424 5,687 Stafford 2,116 696 2,812
1,976 687 2,663 Staffordshire Moorlands 1,436 587 2,023
2,041 659 2,700 Stoke-on-Trent Central 2,794 724 3,518
2,543 778 3,321 Stoke-on-Trent North 2,489 657 3,146
2,405 740 3,145 Stoke-on-Trent South 2,171 589 2,760
3,489 1,010 4,499
1,943 771 2,714 Warwickshire
2,195 793 2,988 North Warwickshire 2,198 803 3,001

Nuneaton 2,453 832 3,285
Rugby and Kenilworth 1,892 784 2,676

1,908 764 2,672 Stratford-on-Avon 1,790 686 2,476
1,815 643 2,458 Warwick and Leamington 2,111 733 2,844
2,741 731 3,472
2,250 822 3,072 West Midlands
2,109 760 2,869 Aldridge-Brownhills 2,040 735 2,775
3,857 1,322 5,179 Birmingham Edgbaston 3,315 1,079 4,394

Birmingham Erdington 4,011 1,144 5,155
Birmingham Hall Green 3,281 1,040 4,321
Birmingham Hodge Hill 4,053 1,070 5,123
Birmingham Ladywood 5,627 1,623 7,2,50

2,951 1,099 4,050 Birmingham Northfield 4,557 1,343 5,900
3,617 1,086 4,703 Birmingham Perry Barr 4,470 1,310 5,780
3,238 987 4,225 Birmingham Small Heath 5,746 1,380 7,126
4,691 1,278 5,969 Birmingham Sparkbrook 5,369 1,434 6,803
3,989 1,517 5,506 Birmingham Yardley 2,701® 898 3,599
2,830 882 3,712 Birmingham Sei ly Oak 3,734 1,274 5,008
2,175 815 2,990 Coventry North East 3,869 1,102 4,971
1,921 686 2,607 Coventry North West 2,215 731 2,946
3,003 1,019 4,022 Coventry South East 2,984 786 3,770
1,826 644 2,470 Coventry South West 2,091 659 2,750

Dudley East 3,783 1,116 4,899
Dudley West 2,924 991 3,915

3,829 1,165 4,994 Halesowen and Stourbridge 2,473 847 3,320
3,585 1,474 5,059 Meriden 3,478 1,074 4,552
2,848 1,055 3,903 Solihull 1,748 739 2,487
3,424 1,381 4,805 Sutton Coldfield 1,739 727 2,466
3,220 1,063 4,283 Walsall North 3,990 997 4,987

Walsall South 3,571 ■- 994 4,565
Warley East 3,243 985 4,228

3,188 905 4,093 Warley West 2,859 855 3,714
1,792 674 2,466 West Bromwich East 3,074 881 3,955
2,835 998 3,833 West Bromwich West 3,552 1,011 4,563
3,644 i^1,035 4,679 Wolverhampton North East 3,883 1,031 4,914
4,098 1,277 5,375 Wolverhampton South East 3,389 917 4,306
2,529 847 3,376 Wolverhampton South West 3,280 1,148 4,428
2,783 1,051 3,834
2,422 805 3,227 EAST MIDLANDS
1,854 636 2,490
4,125 1,229 5,354 Derbyshire
2,828 958 3,786 Amber Valley 2,221 693 2,914

Bolsover 3,416 732 4,148
Chesterfield 3,615 982 4,597

4,182 1,173 
947

5,355 Derby North 3,428 947 4,375
3,327 4,274 Derby South 4,906 1,297 6,203
1,645 500 2,145 Erewash 2,880 815 3,695
1,388 492 1,880 High Peak 1,897 656 2,553
2,875 841 3,716 North East Derbyshire 2,886 812 3,698
3,001 988 3,989 South Derbyshire 2,338 712 3,050
1,590 550 2,140 West Derbyshire 1,509 568 2,077

Leicestershire
3,089 915 4,004 Blaby .4,653 660 2,313
1,840 757 2,597 Bosworth '• -:i;640 736 2,376
3,384 952 4,336 Harborough 1,357 497 1,854
2,298 863 3,161 Leicester East 3,240 1,064 4,304
2,360 794 3,154 Leicester South 3,977 1,209 5,186

Leicester West 4,532 1,157 5,689
Loughborough 2,107 782 2,889

2,820 932 3,752 North West Leicestershire 2,114 656 2,770
1,850 682 2,532 Rutland and Melton 1,536 603 2,139
2,529 776 3,305
2,128 829 2,957 Lincolnshire
1,902 684 2,586 East Lindsey 3,464 1,246 4,710

Gainsborough and Horncastle 2,337 855 3,192
Grantham 2,250 902 3,152

1,927 802 2,729 Holland with Boston 1,978 693 2,671
2,174 896 3,070 Lincoln 4,042 1,206 5,248
1,884 668 2,552 Stamford and Spalding 1,469 659 2,128
3,008 963 3,971
2,093 807 2,900 Northamptonshire

Corby 2,335 783 3,118
Daventry 1,460 608 2,068
Kettering 1,902 649 2,551
Northampton North 2,637 890 3,527

2,104 731 2,835 Northampton South 2,632 911 3,543
2,375 860 3,235 Wellingborough 2,263 798 3,061

ilk
| Bury *• Edmunds
| Centr- Suffolk
Ilpswk.'
| Soutr -folk
| Suffo! joastal
1 Wave1 

hi WES

i
| Bath
| Bristol .st
| Bristo1 . jith West
| Bristol ?uth .
| Bristoi Jest
[Kings- :>d <
L North
1 Wansi r'A
| West- super-Mare
I Wooc ung

iwall
| Falmc li and Camborne
| North irnwall
| South ast Cornwall
I St Ive
| Truro

in
| Exete;

1 Honitc
| North f -von
: Plymo Devonport
1 Plymo i Drake
I Plymo i. Sutton

South i sms •'
| Teignb ■'3ge
1 Tiverto
1 Torbay
| Torridg and West Devon

®t
[ Bourne nouth East
1 Bourn-- mouth West
I Christo urch
| North i? orset ■
| Poole
I South f orset
| West D orset



2-4 n CLAIMANT UNEMPLOYMENT 
. I U Area statistics

Unemployment in Parliamentary constituencies as at December 8 1994
Male Female All

Nottinghamshire Littleborough and Saddleworth
Ashfield 3,427 794 4,221 Makerfield
Bassetlaw 3,521 897 4,418 Manchester Central
Broxtowe 2,119 756 2,875 Manchester Blackley
Gedling 2,425 797 3,222 Manchester Gorton
Mansfield 3,492 869 4,361 Manchester Withington
Newark 2,752 849 3,601 Manchester Wythenshawe
Nottingham East 6,193 1,734 7,927 Oldham Central and Royton
Nottingham North 4,584 1,006 5,590 Oldham West
Nottingham South 4,128 1,090 5,218 Rochdale
Rushcliffe 2,314 814 3,128 Salford East
Sherwood 3,231 775 4,006 Stalybridge and Hyde

YORKSHIRE AND HUMBERSIDE

Humberside 
Beverley 1,969 711 2,680

Stockport 
Stretford 
Wigan 
Worsley

Booth Ferry 2,488 887 3,375 , Lancashire
Bridlington 3,457 1,143 4,600 Blackburn
Brigg and Cleethorpes 3,549 990 4,539 Blackpool North
Glanford and Scunthorpe 3,163 836 3,999 Blackpool South
Great Grimsby 4,301 999 5,300 Burnley
Kingston-upon-Hull East 4,250 1,025 5,275 Chorley
Kingston-upon-Hull North 4,919 1,214 6,133 Fylde
Kingston-upon-Hull West 4,528 1,270 5,798 Hyndburn

Lancaster
Morecambe and Lunesdale
Pendle

North Yorkshire
Harrogate 1,632 653 2,285
Richmond 1,837 854 2,691 Preston
Ryedale 1,678 754 2,432 Ribble Valley
Scarborough 3,122 1,079 4,201 Rossendale and Darwen
Selby 2,094 733 2,827 South Ribble
Skipton and Ripon 1,358 588 1,946 West Lancashire
York 3,284 937 4,221 Wyre

South Yorkshire
Barnsley Central 2,874 655 3,529

Merseyside
Birkenhead

Barnsley East 2,825 621 3,446 Bootle
Barnsley West and Penistone 2,654 678 3,332 Crosby
Don Valley 3,642 933 4,575 Knowsley North
Doncaster Central 4,443 1,130

1,055
5,573 Knowsley South

Doncaster North 4,590 5,645 Liverpool Broadgreen
Rother Valley 3,256 912 4,168 Liverpool Garston
Rotherham 3,641 854 4,495 Liverpool Mossley Hill
Sheffield Central 5,398 1,433 6,831 Liverpool Riverside
Sheffield Attercliffe 3,115 822 3,937 Liverpool Walton
Sheffield Brightside 4,329 953 5,282 Liverpool West Derby
Sheffield Hallam 2,093 886 2,979 Southport
Sheffield Heeley 3,829 1,045 4,874 St Helens North
Sheffield Hillsborough 2,829 979 3,808 St Helens South
Wentworth 3,409 795 4,204 Wallasey

West Yorkshire
Batley and Spen 2,693 829 3,522

Wirral South
Wirral West

Bradford North 4,220 1,039 5,259 NORTH
Bradford South 3,212 876 4,088
Bradford West 4,848 1,236 6,084 Cleveland
Calder Valley 2,112 734 2,846 Hartlepool
Colne Valley 2,085 685 2,770 Langbaurgh
Dewsbury 2,702 803 3,505 Middlesbrough
Elmet 1,901 553 2,454 Redcar
Halifax 3,210 948 4,158 Stockton North
Hemsworth • 2,870 639 3,509 Stockton South
Huddersfield 3,015 951 3,966
Keighley 2,069 703 2,772 Cumbria
Leeds Central 4,687»: 1,145 5,832 Barrow and Furness
Leeds East 4,049 975 5,024 Carlisle
Leeds North East 2,608 857 3,465 Copeland
Leeds North West 2,012 672 2,684 Penrith and the Border
Leeds West 3,200 905 4,105 Westmorland
Morley and Leeds South 2,293 670 2,963 Workington
Normanton 1,992 636 2,628
Pontefract and Castleford 2,866 694 3,560 Durham
Pudsey 1,605 567 2,172 Bishop Auckland
Shipley 1,852 587 2,439 City of Durham
Wakefield 2,815 814 3,629 Darlington

NORTH WEST

Cheshire
City of Chester 2,512 670 3,182

Easington
North Durham 
North West Durham
Sedgefield

Congleton 1,387 659 2,046 Northumberland
Crewe and Nantwich 2,548 937 3,485 Berwick-upon-Tweed
Eddisbury 1,862 664 2,526 Blyth Valley
Ellesmere Port and Neston 2,615 783 3,398 Hexham
Halton 3,870 1,071 4,941 Wansbeck
Macclesfield ' 1,466 534 2,000
Tatton 1,758 591 2,349 Tyne and Wear
Warrington North 2,657 740 3,397 - Blaydon
Warrington South 2,591 755 3,346 Gateshead East

Greater Manchester
Altrincham and Sale 1,666 590 2,256

Houghton and Washington 
Jarrow
Newcastle upon Tyne Central

Ashton-under-Lyne 2,459 646 3,105 Newcastle upon Tyne East
Bolton North East 2,353 546 2,899 Newcastle upon Tyne North
Bolton South East 2,784 633 3,417 South Shields
Bolton West 2,033 520 2,553 Sunderland North
Bury North 1,805 550 2,355 Sunderland South
Bury South 1,881 694 2,575 Tyne Bridge
Cheadle 1,288 471 ■1,759 Tynemouth
Davyhulme 2,306 645 2,951 Wallsend
Denton and Reddish 2,717 698 3,415
Eccles 2,498 613 3,111
Hazel Grove 1,522 500 2,022
Heywood and Middleton 2,624 775 3,399
Leigh 2,473 660 3,133
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3,256

u Gwent

Ion

iydd Nant Conwy

Orkney and Shetland Islands

Western Isles

NORTHERN IRELAND
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1,828
2,210
5,870
3,642
4,171
4,142
3,731
3,307
2,345
3,049
3,993
2,660
1,965
4,747
2,997
2,531

609 
716 

1,365 
879 

1,092 
1,392

918 
813 
637 
797 
996 
762 
588 

1,406
866 
725

1,212 
1,291 

890 
971 

1,084
1,212 

963 
1,152 
1,407 
1,344 
1,043 

775 
897 
906

1,174 
673

639 
764 
78f 
414 
684 
354 
371- 
579 
682 
513 
915 
301 
494 
572 
911 
453

3,280 
2,924 
2,919 
1,972 
2,059 
1,140 
1,509 
1,823 
2,259 
1,782 
3,699

951 
1,807 
1,811 
2,917 
1,751

5,121
5,266
2,644
3,824
4,245
4,557
3,367
3,861
5,110
5,378
4,347
2,554
2,786
3,234
4,124 
1,931

2,437 
2,926 
7,235 
4,521 
5,263 
5,534 
4,649 
4,120 
2,982 
3,846 
4,989 
3,422 
2,553 
6,153

juth
•t East
rt West

Cync 
Mert'r

Belfast East
Belfast North
Belfast South
Belfast West
East Antrim
East Londonderry
Fermanagh and South Tyrone
Foyle
Lagan Valley
Mid-Ulster
Newry and Armagh
North Antrim
North Down
South Antrim
South Down
Strangford
Upper Bann

Tayside Region 
Angus East 
Dundee East 
Dundee West 
North Tayside 
Perth and Kinross

Strathclyde Region
Argyll and Bute
Ayr
Carrick Cumnock and Doon Valley 
Clydebank and Milngavie 
Clydesdale
Cumbernauld and Kilsyth
Cunninghame North 
Cunninghame South 
Dumbarton 
East Kilbride 
Eastwood 
Glasgow Cathcart 
Glasgow Central 
Glasgow Garscadden 
Glasgow Govan 
Glasgow Hillhead 
Glasgow Maryhill 
Glasgow Pollock 
Glasgow Provan 
Glasgow Rutherglen 
Glasgow Shettleston 
Glasgow Springburn 
Greenock and Port Glasgow 
Hamilton 
Kilmarnock and Loudoun 
Monklands East 
Monklands West 
Motherwell North 
Motherwell South 
Paisley North 
Paisley South 
Renfrew West and Inverclyde 
Strathkelvin and Bearsden

Lothian Region
East Lothian 
Edinburgh Central 
Edinburgh East 
Edinburgh Leith 
Edinburgh Pentlands 
Edinburgh South 
Edinburgh West 
Linlithgow 
Livingston 
Mid Lothian

ped 
Carma

I Cerec:
■ Llanoil 
I Pembroke

/alley
■ Tydfil and Rhymney

Highlands Region
Caithness and Sutherland 
Inverness, Nairn and Lochaber 
Ross, Cromarty and Skye

CLAIMANT UNEMPLOYMENT
Area statistics

-ionnand Pembroke North

6,333 I
6,557 I
3,534 I
4,795 I
5.329 I
5,769 1
4.330 I
5,013 I
6,5171
6,722 I
5,390 I
3,329 I
3,683 I
4,140 I
5,298 I
2,604 I

Bmpian P.egion
■ Aberdeen North
■ Aberdeen South
■ Band and Buchan
B Gordon
■ Kincardine and Deeside
■ Moray

■ Cae- 
11 Cor 
£ I Me

Yr

■d Glam :
■ Brr-

I loyrnent in Parliamentary constituencies as at December 8 1994

3,919
3,688 |
3,700
2.386 |
2,743 ■
1,494 I
1,880 |
2,402 I
2,941 I
2,295 I
4,614 I
1,252 I
2,301 I
2,383 I
3,828 I
2,204 I

■rent n
■ ■ Blae
I Islwy
I Mor
I Nev
I Nev
I Tod.

Clwy-' 3, West 
I ciwyd SuUtn w 
i Delyn 
| Wrexham

Female

1,608 567 2,175
3,634 1,248 4,882
2,713 966 3,679

2,324 637 2,961
2,654 902 3,556
2,138 523 2,661
3,489 902 4,391
1,935 510 2,445
2,164 640 2,804
1,448 356 1,804
2,097 574 2,671
2,175 665 2,840
2,079 532 2,611

2,080 833 2,913
2,418 843 3,261
2,950 819 3,769
2,486 590 3,076
2,376 . 616 2,992
1,670 517 2,187
2,552 807 3,359
2,715 826 3,541
2,754 804 3,558
2,262 715 2,977
1,647 557 2,204
1,758 463 2,221
3,449 816 4,265
2,743 588 3,331
2,548 645 3,193
2,842 1,038 3,880
3,551 984 4,535
3,057 685 3,742
3,167 631 3,798
2,751 630 3,381
2,956 611 3,567
3,618 818 4,436
2,344 470 2,814
2,716 618 3,334
2,872 878 3,750
2,352 525 2,877
1,955 493 2,448
2,712 557 3,269
2,518 543 3,061
2,554 730 3,284
2,391 638 3,029
1,465 441 1,906
1,704 540 2,244

2,244 758 3,002
3,253 945 4,198
2,994 814 3,808
1,319 573 1,892
1,970 596 2,566

597 228 825

1,382 306 1,688

2,875 903 3,778
4,977 1,120 6,097
3,700 1,463 5,163
6,736 1,175 7,911
3,212 957 4,169
5,328 1,418 6,746
4,925 1,156 6,081
7,212 1,344 8,556
3,373 1,059 4,432
5,074 1,332 6,406
5,213 1,246 6,459
3,553 1,064 4,617
2,522 937 3,459
2,686 975 3,661
4,132 1,316 5,448
2,354 826 3,180
3,027 884 3,911

1,781 585 2,366
2,750 831 3,581
1,774 612 2,386
1,933 563 2,496
2,053 606 • 2,659

1,944 619 2,563
1,883 9 2,602
2,011 660 2,671
3,548 1,191 4,739

2,373 561 2,934
1,512 420 1,932
1,632 620 2,252
2,611 799 3,410
2,900 836 3,736
2,547 655 3,202

2,240 775 3,015
2,406 744 3,150
1,303 525 1,828
2,578 789 3,367

1,992 579 2,571
2,922 706 3,628
2,369 523 2,892
2,705 599 3,304
2,109 462 2,571
2,308 613 2,921
2,567 543 3,110

1,315 530 1,845
, 714 297 1,011

3,385 1,045 4,430
1,686 513 2,199
3,309 668 3,977
3,511 807 4,318
2,984 806 3,790

1,776 463 2,239
1,753 532 2,285
1,876 424 2,300
2,462 501 2,963
2,925 724 3,649

942 350 1,292
824 285 SB809

2,230 668 2,898
2,337 596 2,933
2,039 562 2,601
1,853 664 2,517

1,961 713 2,674
2,144 826 2,970

2,837 872 3,709
2,606 691 3,297
2,207 594 2,801
2,885 786 3,671
1,430 551 1,981

2,275 565 2,840
1,946 620 2,566
1,720 544 2,264
1,427 582 2,009
1,298 483 1,781
2,142 887 3,029

Twee /dale, Ettrick and Lauderdale

I Ogir- 
■ Pon!;
1 Rhoi

idd

Iwys 
1 Brec 2nd Radnor
■ Mon'. nery

luth Glam gan
■ Card Central
K Card ’lorth
■ Card South and Penarth
■ Can -Vest
■ Vale Glamorgan

West Glamo jan
■ Aber* on
■ Gow:
■ Neat
■ Swa ■a East
■ Swa -a West

loTLANl

Borders Re ■on • a
■ Roxd rgh and Berwickshire

2,137 754

4,720 974 5,6944
4,414 1,069 5,483|
5,747 1,176 6,9233
4,683 1,021 5,7041
4,803 1,073 5,876
4,439 1,119 5,558

3,448 769 4,217 J
2,017 575 2,592 ■<
3,105 757 3,862
1,505 645 2,1501
1,293 485 1,7781
2,717 788 3,5051

2,722 616
3,338 J

2,349 614 2,963'j
3,272 768 4,040?
2,810 557 3,3671
3,147 689 3,836 ]
2,669 643 3,3121
2,039 544 2,583]

2,300 694 2,9943
3,020 784 3,804-
1,327 530 1,857 |
3,479 844 4,323 |

2,702 671 3,3731
3,352 784 4,136a
3,847 958 4,805 |

3,919 760 4,679]

3,362 1,015 4,3771

4,142 1,035 5,1771
3,292 791 4,083 |

4,424 1,003 5,427 |

4,947 1,020 5,967 1

4,380 1,017 5,397 s
5,049 1,019 6,068 1
3,565 946 4,511 i
4,443 1,118 5,561 I

North East Fife

itral Ret.
I Clack.--annan
1 Falkir? . East
i Falkir: . West
I Stirling

nfries ar- 
[ Durr/

2 Galloway Region

I Gallo*.■ay and Upper Nithsdale

| Region
[ Centrr>1 Fife |
| Dunfermline East
t Dunfermline West
I Kirkca!dy ,
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Be
Ba

13.4
14.7
15.5
15.8

15.5
15.6
15.3
15.2
15.1
14.9
14.9
14.7
14.7
14.6
14.7
14.7
14.6

2.1
2.1
2.2
2.5

2.7
2.8
2.7
2.9
2.8
2.8
2.8
2.9
3.0
3.0
3.0
3.1

2,349
2,289
2,260
2,539

2,645
2,699
2,691
2,688
2,696
2,705
2,703
2,662
2,649
2,614
2,582
2,565

16.0
35.1
82.4

164.6

176.0
167.7
169.8
170.3
170.4
173.5
177.1
176.5
178.5
178.5

6,874
8,426
9,384
8,727

8,237
8,696
8,518
8,543
8,408
7,902
7,817
8,005
8,023
7,715
7,600
7,328Oct

Nov
Dec

)3 Dec
)4 Jan
I Feb
I Mar

I May
I June
I July
I Aug

Nov 
Dec 
Jan 
Feb 
Mar 
Apr 
May 
June 
July 
Aug 
Sep 
Oct 
Nov

■terlatesl
|st 3 mon
[previous

Eteiatest • 
test month.' 
I year age.

UNEMPLOYMENT 
Selected countries

UNEMPLOYMENT 0 4 0
Selected countries C. I O

EMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTEDHUBERS I
63 Dec
[94 Jan
I Feb
I Mar
I Apr
I May
| June
I July
| Aug
I Sep
I Oct
■ Nov
I Dec

SEASONALLY ADJUSTED (2)
10.3
9.9

10.5
10.2

EMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY^ADJUSTED

Sweden ## Switzer- United
land ++ States ##

Numbers registered at employment offices. Rates are calculated as percentages of total employees. 
Insure j unemployed. Rates are calculated as percentages of total insured labour force. 
Labou: force sample survey. Rates are calculated as a percentage of total labour force.
Labou1 force sample survey. Rates are calculated as a percentage of the civilian labour force.

ft mge
Not Available

Notes: (1) The figures on national definitions are not directly comparable due to differences in coverage and methods of compilation.
(2) Unemployment as a percentage of the total labour force. The OECD standardised unemployment rates are based on national statistics but have been adjusted when necessary, and 

as far as the available data allow, to bring them as close as possible to the internationally agreed ILO definitions. The standardised rates are therefore more suitable than tl s national 
figures for comparing the levels of unemployment between countries.

The following symbols apply only to the figures on national definitions.
The seasonally adjusted series for the United Kingdom takes account of past discontinuities to be consistent with the current coverage (see notes to table 2.1).

+ Numbers registered at employment offices. Rates are calculated as percentages of civilian labour force, except Greece, which excludes civil servants, professional people, and farmers.

Greece + Irish Italy 
Republic +

Luxem- Nether- Norway ++ Portugal # Spain
bourg # lands ++

STANDARDISED

EC average Major 7 United Australia ## Austria # Belgium ++ Canada ## Denmark ++ Finland ++ France ++
nations (G7) Kingdom *

OECD STANDARDISED RATE: SEASONALLY ADJUSTED (2)
1990 8.4 5.6 6.8 6.9 7.2 8.1 3.4 8.9
1991 8.7 6.3 8.8 9.5 7.2 10.2 7.5 9.4

4.8 ]

1992 9.5 6.9 9.9 10.7 8.0 11.2 13.0 10.4 4.2
1993 10.7 6.9 10.3 10.8 9.6 11.1 17.7 j'».7 4.6

5.8
1993 Nov 11.1 6.9 10.1 Bl 0.9 10.1 10.9 18.1 12.4

Dec 11.2 6.9 9.9 10.5 10.1 11.1 18.9 12.4
6.3 |

1994 Jan 11.4 7.1 10.0 10.4 10.2 11.3 19.6 12.5 6.3 1
Feb 11.5 7.1 9.9 10.4 10.2 11.0 18.3 12.5 6.4 J
Mar 11.6 7.1 9.8 10.2 10.2 10.5 Ml 9.3 12.6

6.5 |
Apr 11.6 9.6 10.1 10.2 10.9 18.9 12.6 6.9 J
May 11.6 6.9 9.6 9.7 10.3 10.7 18.4 12.7

6.9 -1
June 11.6 6.9 9.6 9.8 10.3 10.3 18.4 12.6 6.9..1
July 11.5 6.9 9.6 9.4 10.2 10.1 19.0 12.6

6.9 J

Aug 11.5 6.9 9.5 9.4 10.3 10.3 17.4 12.6
6.9 |

Sep 11.5 6.8 9.4 9.4 10.4 10.0 17.7 12.7 6.9 |
Oct 11.4 6.7 9.2 9.1 10.4 9.9 17.3 12.6

6.9 |
Nov 9.0 9.2 10.3 9.6 6.8 1

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) SEASONALLY ADJUSTED
1990 1,661 590 166 403 feffl.109 269 106 2,505
1991 2,286 823 185 429 1,417 294 234 2,709
1992 2,765 935 193 472 1,556 315 362 2,911 UDo/

1993 2,901 949 224 550 1,561 344 483 3,171 2*314 ]

1993 Dec 2,771 922 226 580 1,568 349 500 3,290
1994 Jan 2,791 918 210 583 1,592 351 497 3,307 9 <?9Q -3

Feb 2,753 914 219 586 1,559 353 496 3,312
Mar 2,719 903 213 587 1,482 354 496 3,321 9 K7n
Apr 2,682 875 222 588 1,547 355 497 3,326 2 684 1May 2,661 852 218 589 1,511 347 499 3,347 2 691
June 2,643 878 218 589 1,452 344 501 3,334 2684 I
July 2,630 834 217 588 1,431 350 499 3,323 2668Aug 2,594 832 591 1,457 341 495 3,338 2 673Sep 2,562 836 218 596 1,428 328 491 3,352 2569 I
Oct 2,514 805 597® 11,414 486 3,334 2645
Nov 2,468 821 593 ‘■'?'<364 484 3,337 2534 jDec 2,414 790 2*534 1

% raterlatest month 8.6 8.9 6.6 14.0 9.6 11.7 19.5 12.6 Q 9
Latest 3 monthsrehange
on previous 3 months -0.4 -0.4 -0.1 +0.2 -0.4 -0.3 -0.5 N/C -0.1 1

NUMBERS UNEMPLOYED, NATIONAL DEFINITIONS (1) NOT SEASONALLY ADJUSTED
1993 Dec 2,783 942 269 592 1110,518 347 537 3,389 2,514 ?1994 Jan 2,889 980 286 594 1,671 386 531 3,426 ' 2,736Feb 0,841 1,007 272 586 1,630 379 524 3,387 2,742 1Mar 2,778 949 229 572 1,607 379 507 3,327 2,640 i

Apr 2,734 883 220 563 1,584 369 489 3,260 2’590
May 2,653 850 194 555 1,515 340 477 3,204 2*506
June 2,586 839 176 554 1,397 327 500 3,169 ; 2,478July 2,643 804 174 601 1,463 332 511 3,241 2,570 -3
Aug 2,638 798 176 622 1,460 337 484 3,317 - 2'531 1
Sep •>2,580 831 181 617 - 1,287 473 3,392 2,453Oct 2,455 753 201 606 1,277 468 3,410 ;■ 2,446 ■
Nov 2,423 764 595 1,296 471 3,393 2,450 |
Dec 2,417 808 2,545 I

% raterlatest month 8.6 9.0 6.1 14.0 9.2 12.0 19.2 12.8 8.2 |
Latest month rchange
on a year ago -1.3 -1.7 -0.3 +0.2 -1.5 -0.2 -1.2 +0.3 +0.1 I

7.5 5.2 4.6 15.9 1.5 5.4
7.0 5.5 4.1 16.0 2.7 6.6
6.7 5.9 4.1 18.1 4.8 7.3
8.3 6.0 5.5 22.4 8.2 6.7

9.0 5.7 5.9 23.4 8.4 6.4
9.6 8.0 6.3
9.9 8.8 6.6

10.3 5.4 6*6 2&9 8.3 6.4
10.0 7.8 6.5
9.6 7.4 6.4
9.2 5.8 7’l 24*1 7.1 6.0
9.3 8.5 5.9
9.4 8.8 6.1
9.6 5*2 6.8 23*9 8.8 6.1
9.6 8.1 5.8
9.8 7.4 5.7

7.2 5.5

rchange

140
173
185
174

225
254
283
294

2,751
2,653
2,799
2,363

1,340
1,360
1,420
1,656

2.1
2.3
2.7
3.5

346
319
303
399

93
101
114
118

307
293
317
350

177 296 1,870 4.2 478 114 363
171 290 2,443 1,820 4.5 486 114 373
175 289 1,910 4.7 506 111 379
173 288 1,900 4.7 495 F?>415 384
174 285 2,677 1,890 4.7 495 110 391
179 283 z1,870 4.5 482 112 398
180 280 1,890 4.5 484 116 400
185 280 2,536 1,960 4.4 482 114 399
185 278 2,000 4.6 110 398

280 1,980 110
280 2,010 107
278
279

N/A N/A 11.3 3.1 N/A N/A 5.0 N/A

N/A N/A -0.6 +0. N/A N/A -0.3 N/A -0.5

205 297 1,750 4.3 480 112 365 2,706 339 184.4 7,764
205 297 2,524 1,840 4.8 495 126 387 2,770 371 188.2 9,492
210 294 1,940 4.9 520 119 396 2,775 350 187.4 9,262
198 291 2,080 4.7 500 116 399 2,76j® 340 182.1 8,874
179 285 2,61*1* 1,940 4.5 483 -109 398 2,736 324 177.5 8,078
159 277 1,910 4.2 461 102 396 2,679 333 173.0 7,656
162 278 1,830 4.2 465 119 390 2,645 429 168.2 8,251
167 284 2,482 1,880 4.1 470 124 387 2,560 473 165.8 8,281
162 283 2,000 4.3 484 118 384 2,531 436 164.2 7,868
151 277 2,010 4.8 484 102 390 2,562 361 160.9 7,379
160 273 Bw990 5.0 490 96 403 2,590 335 7,155
196 272 5.1 412 2,600 321 6,973

280 2,557 357

N/A N/A 11.0 3.0 N/A 7.6 4.4 N/A 16.5 8.5 4.4 5.3

N/A N/A +0.7 +0.4 N/A +0.6 -0.5 N/A -1.1 +0.5 -0.4 -0.8
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Oct 1;
Nov1 
Decc-

Inges o:
EE
B4 July 1
I Aug i
I Sept -

| Oct 1c
| Novi'
I Deci:

MALE
| July 1‘
I Aug-1
I Sept c

I Oct 13 
E Nov 1C
I Dec 8

|> July M 
| Aug 11 
I Sept 8

I Oct 13
l Nov 10 
I Dec 8

FLOW .
[nth ending

WALE
p July 14
■ Aug ■ 1
■ Sept 8

CLAIMANT UNEMPLOYMENT O OA
Flows by age (GB): standardised:* not seasonally adjusted: computerised zC.. 

claims only
Q d Q CLAIMANT UNEMPLOYMENT
CL. I Flows: standardised, not seasonally adjusted

Th°WS fSures are col|ected for four or five-week periods between count dates; the figures in the table are converted to a standard 4 1/3 week month.
[50 and ove^’ceas^to be part°ofth particutla-’ %e affe<Jed bythe exc|usion of non-computerised records from this table. Those who attend benefit offices only quarterly, who are mainly aged

The unemployment flow statistics are described in Employment Gazette, August 1983, pp 351 -358. Flow figures are collected for four or five-week periods between count dates; ths figures in the] 
table are converted to a standard 41/3 week month.
The flows in this table are not on quite the same basis as those in table 2.20. While table 2.20 relates to computerised records only for GB, this table gives estimates of total flows for the UK 1 
It is assumed that computerised inflows are the best estimates of total inflows, while outflows are calculated by subtracting the changes in stocks from the inflows.

UNITED KINGDOM 
Month ending

INFLOW +

Male and Female Male Female

All Change since 
previous year

All Change since 
previous year

All Change since 
previous year

Married

1993 Dec 9 331.6 -33.8 243.6 -22.7 88.0 -11.1 27.7

1994 Jan 13 348.4 -42.3 243.7 -23.8 104.7 -18.5 34.3
Feb 10 340.7 -29.5 238.4 -19.8 102.2 -9.6 31,5
Mar 10 312.0 -26.0 221.3 -17.7 90.7 -8.3 29.8

Apr 14
May 12

321.3 -43.6 225.0 -31.8 96.2 -11.8 . 33.6
293.1 -20.0 209.0 -13.7 ; • 84.0 -6.4 26.7

June 9 282.5 -30.5 198.9 -22.7 83.6 -7.8 26.1

July 14 401.8 -36.2 262.4 -26.8 139.5 -9.4 32.8
Aug 11 348.8 -46.8 229.5 -32.4 119.4 -14.4 35.6
Sept 8 328.0 -33.4 222.0 -22.4 106.0 -11.0 28.8

Oct 13 339.8 -45.0 235.7 -33.2 104.1 -11.7 27.7
Nov 10 326.7 -31.5 228.8 -24.5 98.0 -7.0 29.9
Dec 8 300.3 -31.2 219.9 -23.7 80.5 -7.5 23.3

UNITED KINGDOM OUTFLOW +
Month ending

FemaleMale and Female Male

All Change since All Change since All Change since Married
previous year previous year previous year

1993 Dec 9 317.2 +55.2 219.8 +40.2 97.4 +15.0 30.6

1994 Jan 13 256.0 -49.4 176.0 -32.8 80.0 -16.5 28.1
Feb 10 392.5 +1.3 281.6 +3.9 Ml 10-9 -2.7 36.4
Mar 10 381.2 -6.6 273.2 -1.3 gap 08.1 -5.2 36.1

Apr 14 358.6 -2.1 255.5 -0.2 103.1 -2.0 34.7
May 12 381.7 -4.1 273.2 +2.2 108.5 -6.3 36.4
June 9 355.1 -13.7 256.7 -7.4 98.4 -6.3 32.9

July 14 352.0 -16.4 254.4 -11.0 97.6 -5.4 29.8
Aug 11 354.1 -15.0 249.9 -9.2 104.2 -5.8 29.4
Sept 8 390.7 -22.5 256.4 -17.3 134.2 -5.2 42.9

Oct 13 448.5 -39.1 304.3 -26.8 144.2 -12.3 37:6
Nov 10 361.4 -23.0 249.6 -15.9 111.8 -7.0 33.8
Dec 8 306.8 -10.4 213.9 -5.9 92.9 -4.5 26.6

Age group

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 55-59 60 and over All ages

4.||S 25.7, 77.2 40.8 28.8 37.3 28.4 10.0 3.7 256.1 •
4.3 22.8 56.6 36.9 26.6 35.7 27.9 9.9 3.9 224.6
4.1 24.9 50.4 35.0 25.6 35.1 27.6 9.8 3.7 216.2

4.0 25.0 52.8 38.1 27.6 37.2 30.0 10.7 4.3 229.7
3.7 19.6 48.7 37.3 28.5 38.4 31.2 11.5 4.5 223.6
3.7 19.1 46.1 36.3 28.3 37.9 29.3 10.4 4.0 215.2

3.1 18.6 50.1 18.3 10.4 15.7 14.0 3.6 0.0 133.8
3.3 15.7 33.6 16.3 10.1 17.2 15.8 4.1 0.0 116.3
3.0 17.9 27.5 14.9 9.0 13.7 12.5 3.5 0.0 102.2

3.1 17.8 26.7 15.1 9.0 13.1 12.4 3.5 0.0 100.6
2.7 12.7 24.1 14.8 9.1 14.0 14.1 3.9 0.0 95.4
2.5 11.0 19.4 12.3 7.8 11.5 11.1 3.1 0.0 78.7

year earlier

0.6 -3.0 -5.5 -3.7 -1.8 -3.7 -4.5 -2.3 -1.6 -25.6
0.5 -3.9 -10.5 -5.1 -2.7 -3.7 -3.5 -1.7 -1.1 -31.6
0.6 -3.0 -5.5 -3.6 -2.1 -2.7 -3.4 -1.3 -1.1 -21.9

0.5 -3.3 -7.6 -5.4 -3.3 -5.3 -5.0 -1.9 -1.1 -32.4
0.6 -2.0 -5.1 -4.6 -2.6 -4.1 -3.9 -1.2 -1.0 -24.0
0.6 -1.8 •4.2 -4.5 -2.6 -4.1 -4.0 -1.7 -1.0 -23.3

0.4 -2.4 -1.9 -1.4 -0.8 -1.6 -0.6 -0.5 0.0 -8.8
0.4 -3.2 -7.0 -2.4 -0.9 -0.6 -0.1 0.0 0.0 -13.7
0.4 -3.1 -3.0 -1.8 -0.9 -1.3 -0.7 -0.2 0.0 -10.6

0.5 -3.1 -3.5 -1.9 -0.9 -1.3 -0.9 -0.3 0.0 -11.3
0.3 -1.4 -2.5 -1.6 -0.4 -0.8 -0.3 -0.2 0.0 -6.8
0.4 -1.2 -2.2 -1.5 -0.5 -1.0 -0.9 -0.3 0.0 -7.1

Age group[FLOW
nin eno UK

Under 18 18-19 20-24 25-29 30-34 35-44 45-54 + 55-59 + 60 and over + All ages

[IE
64 July 1-*- 2.6 16.9 53.6 41.3 31.5 42.7 34.0 13.7 6.8 243.0
1 Aug 1 2.7 17.2 56.6 40.0 30.3 41.0 32.2 13.1 6.4 239.7
t Sept 8 2.9 19.2 59.9 41.5 30.9 41.5 31.9 12.6 5.9 246.5

■ Oct 13 3.2 29.5 75.7 48.3 35.4 46.9 35.4 13.3 6.2 293.8
| Nov 1" 2.7 18.6 56.0 40.5 30.8 40.8 32.5 12.9 6.1 240.8
[ Dec 8 2.0 15.2 46.6 34.6 26.3 36.0 29.4 11.5 5.4 206.9

MALE
E July 14 2.1 10.8 25.5 15.0 9.2 12.9 12.5 4.2 0.2 92.5
| Aug' 2.2 11.8 30.9 15.3 9.3 13.2 12.5 4.1 0.2 99.4
1 Sept 8 2.5 13.5 37.8 18.8 11.5 19.3 g§gj7.8 5.2 0.3 126.6

1 Oct 13 2.6 21.5 42.4 19.9 12.1 17.8 16.0 4.8 0.2 137.5
| Nov 1C 2.2 13.3 29.9 16.3 10.2 14.9 14.9 4.6 0.2 106.7I Dec 8 1.7 11.2 25.2 13.9 8.4 12.2 12.0 3.8 0.2 88.6

janges on a year earlier 
H.E

July 14 0.4 0.1 -0.7 -0.6 0.5 0.1 1.2 0.8 -1.1 0.7
Aug 11 0.4 0.6 1.0 -0.3 0.7 0.5 • 0.9 0.8 -1.1 3.7

; Sept 8 0.3 0.1 -2.0 -1.6 -0.2 -0.2 -0.4 0.5 -1.0 -4.4

;0ct13 ">■ 0.3 -1.4 -4.8 -2.5 -0.2 -0.8 0.6 0.3 -1.2 -9.7
Nov 10 0.3 -0.3 -0.8 -1.5 0.6 -0.6 0.0 0.0 -1.3 -3.6Dec 8 0.2 0.2 0.3 0.2 1.1 0.8 1.3 0.5 -1.4 3.2

LE 
July 14 0.2 -0.6 -0.6 -0.7 -0.2 -0.7 0.8 0.6 0.1 -1.1Aug ' 0.3 -0.6 0.0 -0.7 -0.4 -0.3 0.7 0.4 0.0 -0.5; Sept 8 0.2 -0.6 -0.5 -0.9 -0.3 -0.4 1.5 0.5 0.1 -0.4
[Oct 13 0.2 -2.4 -2.3 -1.3- -0.4 -0.8 0.4 0.3 0.0 -6.1Nov 10 0.3 -1.0' -1.0 -1.0 -0.2 -0.8 0.6 0.3 0.0 -2.8Dec 8 0.2 -0.8 -0.6 -0.6 -0.3 -0.1 0.4 0.3 0.0 -1.5



2.32 REDUNDANCIES IN GREAT BRITAIN
THOUSAND

of which PLACINGSINFLOWUNFILLED VACANCIES

142 I

Dec

2.33 REDUNDANCIES BY REGION

East

18:

35 to 44 45 to 54 All ages25 to 3416 to 24Ages

2.35 REDUNDANCIES BY INDUSTRY

THOUSAND

North Wales

2.36 REDUNDANCIES BY OCCUPATION

Note: Table 2.36 assumes that people do not change occupation when starting employment after having been made redundant.
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Jan
Feb
Mar

16
21 
2t

July 
Aug 
Sept

Greater 
London+

East 
Anglia

South 
East

South 
West

28
27
27
18
23

feo
K)1

Jan
Feb
Mar

July 
Aug 
Sept

Oct
Nov
Dec

South
East

South
West

Apr
May
June

United 
Kingdom

8.4, 
10.8 
10.7;

9.4 
9$

Apr
May 
June

South East Greater 
excluding London 
Greater
London

14.2:
13.8;
13.5
9.2*

I2;lj

Oct
NovR
DecP

Northern 
Ireland

j Annual
) averages

Redundancy rates (redundancies per 1,000 employees) 
AU

»e: Vacanc;
I vacanc
I periods 
I Exclude 
I for Nor 
■ The la*. 
I Revise

frrED f 
ugdom

VACANCIES Q d
UK vacancies at jobcentres:* seasonally adjusted O. I

VACANCIES Q Q
Regions: vacancies remaining unfilled at jobcentres:* seasonally adjusted O .

notified to and placings made by jobcentres do not represent the total number of vacancies/engagements in the economy. Latest estimates suggest that about a third of all' 
nationally are notified to jobcentres; and about a quarter of all engagements are made through jobcentres. Inflow, outflow and placings figures are collected for four or five week 

jtween count dates; the figures in this table are converted to a standard 41/3 week month.
vacancies on government programmes (except vacancies on Enterprise Ulster and Action for Community Employment (ACE) which are included in the seasonally adjusted figures 
n Ireland). Figures on the current basis are available back to 1980. For further details, see Employment Gazette, p 143, October 1985.
national and regional seasonally adjusted vacancy figures are provisional and subject to revision, mainly in the following month.

Note: Figures are based on estimates from the the Labour Force Survey, and show the numbers of people who were 
estimates previously published in tables 2.30 and 2.31, which were based on statutory reports from employers.

Scotland Great 
Britain

West North
Midlands West

2.34 REDUNDANCIES BY AGE

West East Yorkshire North 
Midlands Midlands and Hum- West 

berside

1994^1
_ Summer I

481

If io table 3.1. Included in South East. 
piSno,eto'aWa?:’

Great Northern Yorkshire East 
Britain and Hum- Midlands Anglia

berside

190 I
I 131

L__ 59 I
interviewfTheydiftefg*

Wales

prior

1990 
Spring

1991 
Spring

1992 
Spring

1992 
Summer

1992 
Autumn

1992 
Winter

1993 
Spring

1993 
Summer

1993 
Autumn

1993 
Winter

1994 
Spring

Now in employment All 63 98 79 66 87 62 58 55 44 61 49
(found new job since redundancy)

Not in employment All 117 290 243 212 223 283 204 183 161 165 155

All people All 181 388 322 278 310 344 262 237 205 226 205
Men 118 268 217 185 207 238 169 162 139 148 141
Women 64 121 105 92 103 106 93 75 66 78 63

OUTFLOW

Level Change since 
previous month

Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

Level Average 
change over 3 
months ended

173.6 201.2 207.4 147.0
117.9 171.3 172.5 126.6
117.1 169.0 168.8 124.2
127.9 185.6 183.7 138.2

119.0 2.0 2.2 176.4 3.3 173.3 1.2 131.9 2.1

119.6 0.6 1.7 179.1 2.3 179.5 3.6 134.0 2.2
120.0 0.4 1.0 176.3 2.8 174.3 3.7 131.6 2.9
123.1 3.1 1.4 180.2 1.3 175.7 0.8 129.9 -0.7

123.7 0.6 1.4 175.6 -1.2 , 179.1 -0.1 132.3 -0.6
124.1 0.4 1.4 175.1 -0.4 178.8 1.5 132.4 0.3
122.5 -1.6 -0.2 183.8 1.2 184.1 2.8 137.7 2.6

127.5 5.0 < 1.3 188.7 4.4 182.0 1.0 136.9 1.5
128.7 1.2 1.5 186.3 183.6 1.6 138.3 2.0
128.2 '-0.5 1.9 190.3 2.2 188.1 1.3 143.4 1.9

135.6 7.4 2.7 190.9 0.7 184.2 0.7 140.0 1.0
140.4 4.8 3.9 199.3 4.3 195.2 3.9 150.4 4.0
140.8 0.4 4.2 201.1 3.6 199.6 3.8 150.9 2.5

140.9 0.1 1.8 196.6 1.9 196.8 4.2 148.1 2.7
141.1 0.2 0.2 200.4 0.4 198.9 1.2 150.7 0.1
141.5 0.4 0.2 195.7 -1.8 195.8 -1.3 148.0 -1.0

146.4 4.9 z1.8 199.6 1.0 200.0 1.1 153.8 1.9
147.8 1.4 2.2 201.2 0.3 201.2 0.8 155.6 1.6
153.0 5.2 3.8 209.7 4.7 203.8 2.7 161.4 4.5

157.3 4.3 3.6 207.9 2.8 201.4 0.5 157.7 1.3
163.5 6.2 5.2 225.4 8.1 218.1 5.6 171.4 5.3
166.5 3.0 4.5 216.7 2.3 212.3 2.8 165.0 1.2

177.2 10.7 6.6 221.1 4.4 211.6 3.4 163.8 2.0
180.0 2.8 5.5 228.9 1.2 227.1 3.0 '174.7
179.8 -0.2 4.4 228.8 4.0 229.3 5.7 174.2 3.1

Redundancies (thousands) 
All
Summer 1993 237 16 23 19 76 44 32 19 22 24 16
Autumn 1993 205 15 17 13 * 69 41 28 13 20 17 12
Winter 1993 226 14 22 18 12 61 36 25 20 21 , 26 12
Spring 1994 205 14 21 16 ■ 63 40 23 15 21 20 10
Summer 1994 190 12 20 16 57 39 18 14 16 ’ 22 *

Less than 10,000 in cell: estimate not shown.

Summer 1993 11.2 14.1 12.2 11.8 * 11.1 10.2 12.6 10.9 11.2 10.6 15.
Autumn 1993 9.6 13.7 9.1 8.2 10.1 9.5 11.2 7.0 10.3 7.3 12.
Winter 1993 10.6 12.7 11.4 10.9 14.2 8.9 8.2 10.2 11.5 10.4 11.0 11.
Spring 1994 9.7 13.0 10.8 10.0 9.3 9.3 9.3 8.7 10.5 8.7 10.
Summer 1994 8.9 11.1 10.4 10.2 * 8.4 8.9 7.6 7.6 7.7 . - 9.4

55 and over

Redundancies (thousands)
Summer 1993 49 65 44 45 34 237
Autumn 1993 47 46 40 43 29 205
Winter 1993 49 61 40 45 32 226
Spring 1994 38 51 45 44 26 205
Summer 1994 44 49 34 37 25 190"

Redundancy rates (redundancies per 1,000 employees)
Summer 1993 13.5 11.3 8.8 10.3 14.3 11.2
Autumn 1993 12.5 7.9 8.0 9.7 12.3 9.6
Winter 1993 13.4 10.4 8.0 10.1 13.2 10.6
Spring 1994 10.8 8.8 9.1 9.7 10.9 91
Summer 1994 12.7 8.4 6.9 8.2 10.5 8.9

Note: Table 2.35 assumes that people do not change industry when starting employment after having been made redundant.
* Less than 10,000 in cell: estimate not shown.
# From Winter 1993, LFS results by industry have moved to the 1992 Standard Industrial Classification (SIC).

SIC 1992 # Agriculture Energy and Manufactur- Construction Distribution, Transport Banking, Public admin, Other
& fishing water ing hotels & finance & education & services

restaurants insurance health
(A,B) (C.E) (D) (F) (G,H) (I) (J.K) (L,M,N) (o,p,Q) 1

Redundancies (thousands)
Summer 1993 All • ^6 70 26 50 12 31 15
Autumn 1993 All * 66 26 40 10 26 21
Winter 1993 . All 70 31 40 16 35 12
Spring 1994 All 65 20 40 17 29 15
Summer 1994 All 58 17 48 12 20 18 11

Redundancy rates (redundancies per 1,000 employees)
Spring 1993 All 19.7 25.3 15.1 16.2 8.1 2.9 12.0 J
Summer 1993 All 38.6 14.6 28.1 12.3 8.8 11.6 2.8
Autumn 1993 All ■ * 13.6 26.7 9.6 6.7 9.7 3.7
Winter 1993 All 14.8 32.4 9.6 11.1 13.0 2.2
Spring 1994 All 14.6 20.6 9.5 ; 12.6 10.2 2.7
Summer 1994 All 13.0 C-17.6 11.3 8.9 6.9 3.2 . 9.4 J

See footnote to

92 Dec 29.1 9.1 3.6 8.9 7.7 7.4 8.4 15.3 5.8 8.8 19.3 114.5 4.5 119.0

93 Jan 29.8 9.3 3.7 8.6 7.7 7.6 8.6 14.8 5.9 8.8 19.3 114.7 4.9 119.6
I Feb 29.9 9.4 3.7 8.7 7.9 7.9 8.9 14.8 5.6 8.7 19.4 115.4 4.6 120.0
I Mar 30.1 9.6 4.0 8.6 8.6 8.3 9.3 15.2 5.7 9.1 19.4 118.5 4.6 123.1
I Apr 31.0 9.7 4.0 8.7 8.7 8.8 9.7 15.4 5.7 9.1 18.1 119.2 4.5 123.71 May 30.6 9.4 3.9 8.7 8.8 8.6 9.9 15.7 5.8 9.3 17.9 119.3 4.8 124.1

June 29.6 9.6 3.9 8.9 8.7 8.6 10.0 15.4 5.6 9.2 17.5 117.5 5.0 122.5
I July 30.6 10.0 4.2 9.6 9.2 9.0 10.2 15.8 5.9 9.6 18.1 122.1 5.4 127.5

Aug 30.7 10.2 4.3 10.2 9.1 8.8 10.2 15.5 6.1 9.9 18.5 123.3 5.4 128.7| Sept 30.5 10.0 4.3 10.3 8.8 8.6 10.1 15.4 6.5 10.1 18.3 122.8 5.4 128.2

| Oct 33.2 10.7 4.8 10.9 9.2 9.2 10.6 16.3 6.9 10.7 18.0 129.7 5.9 135.6■ Nov 34.6 11.1 5.0 11.2 9.7 9.6 11.0 17.0 6.9 10.7 18.8 134.5 5.9 140.41 Dec 35.7 11.3 4.8 11.4 10.0 9.5 10.6 17.1 6.5 10.4 18.9 135.0 5.8 140.8

| ian 35.9 11.3 4.7 11.1 10.1 9.4 10.5 17.5 6.5 10.4 19.2 135.3 5.6 140.91 Feb 35.5 11.4 4.9 11.4 10.7 9.4 10.6 17.9 6.4 10.3 18.4 135.5 5.6 141.11 Mar 35.0 11.3 4.9 11.1 10.9 9.7 10.8 18.1 6.4 10.4 18.3 135.8 5.7 141.5

1 36.0 11.3 5.2 11.6 11.5 10.4 11.4 18.4 6.7 10.8 18.3 140.3 6#H 146.4H May 36.5 11.5 5.4 11.6 11.9 10.4 11.3 18.5 6.4 10.6 19.3 141.8 6.0 147.81 June 38.5 12.4 5.5 12.3 11.8 10.7 12.0 19.1 6.3 10.8 20.0 146.8 6.2 153.0
| July 41.2 13.2 5.6 12.8 12.1 10.6 11.7 19.2 6.5 11.0 20.3 150.9 6.4 157.3I Aug 44.1 13.9 5.6 13.1 12.7 10.7 12.4 19.3 6.7 11.3 21.1 157.0 6.5 163.5

45.2 13.9 5.6 13.2 13.0 10.6 12.4 19.4 .7.2 11.7 21.3 159.6 6.9 166.5

1 ?Ct 49.6 15.4 6.0 13.6 14.2 13.0 1.2.7 20.2 7.5 12.3 20.9 169.9 7.3 177.2
50.8 16.1 5.9 13.9 14.3 13.2 13.0 20.6 7.5 12.6 20.6 172.4 7.6 180.0
49.5 16.1 5.8 13.6 14.2 13.2 13.2 20.9 7.8 12.5 21.3 172.1 7.7 179.8

OtherSOC Managers and 
administrators

Professional Associate 
professional 
and technical

Clerical and 
secretarial

Craft and 
related

Personal and 
protective 
services

Sales Plant and 
machine 
operatives

Redundancies (thousands)
Summer 1993 30 11 16 37 49 16 17 32
Autumn 1993 27 11 * 29 46 14 14 *24
Winter 1993 24 13 13 33 55 • 17 33
Spring 1994 30 10 11 28 41 13 19 34
Summer 1994 25 12 22 40 13 19 28

Redundancy rates (redundancies per 1,000 employees)
Summer 1993 10.0 5.0 8.1 10.4 21.3 7.0 9.7 15.3
Autumn 1993 9.0 5.5 • 8.0 19.4 5.7 7.9 11.3
Winter 1993 7.9 6.0 6.9 9.1 23.9 * 9.1 15.6
Spring 1994 9.9 4.6 5.7 7.7 18.1 5.7 10.2 16.2
Summer 1994 8.0 6.2 6.2 17.6 5.4 10.4 13.4
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3 0 VACANCIES
. 0 Regions: vacancies remaining unfilled at jobcentres and careers offices

6.2
6.1
5.8

INDUSTRIAL DISPUTES
Stoppages of work

INDUSTRIAL DISPUTES 
Stoppages of work:* summary

741
741
741

jpages which affected more than one industry group have been counted under 
> industries but only once in the total for all industries and services.
50 workers involved.
500 working days lost.

[0,7 
0.7

10.8

10.6 
0.6 
^0.6

North Wales Scotland Great 
Britain

Note: About one third of all vacancies nationally are notified to jobcentres. These could include some that are suitable for young people and similarly vacancies notified to careers offices could 1 
include some for adults. The figures represent only the number of vacancies notified by employers and remaining unfilled on the day of the count. Because of possible duplication and also I 
due to a difference between the timing of the two counts, the two series should not be added together. 
Included in South East.
Excluding vacancies on government programmes. See note to table 3.1.
The method of compiling vacancies in Great Britain changed in March 1994. From April 1994, the GB element of Careers Office figures refer to the last week day of the previous month, | 
however, until the new system is fully developed, figures between April 1994 and September 1994 will continue to refer to 31 March (April figures).

12 months to November 1993 12 months to November 1994

Number of workers (000) Working days lost in all stoppages in progress in period (000)

Lpages in progress: industry

KingdomSouth Greater
East London’

ci9so

land fishing 
K extraction

Kke mineral oil
Ed natUre Sher 

gas. °th| 
[energy and water, 
fetal processing 
[and ma !^re 
feral Pf°c83„ r 
Eid m, ' , 
■cals and 
■made fibres 
■tai goods n< 
Kineerinc 
■lor vehicles 
■er transport 
■equipme 
■d, drink and 
■tobacco

■wear and clothing 
■for and wooden v 
■urniture 
(per. printin 
■ublishin . 
■her manuf-" 
■Industrie' 
■slructior 
■button 
■and cate 
■nsport s 
■and con- 
■porting a- 
■transport 
Inking, final 
■insurance
■ servic 
Iblic admin.
■ sanitary $ 
■cation, r 
■develop n 
Kallh servict 
■her service. 
■Industrie: 
■and serv

East South West East Yorkshire North
Anglia West Midlands Midlands and Hum- West

berside

includes 4,700 directly involved
All involved for the first time in the month

Stoppages: November 1994

United Kingdom Number of 
stoppages

Workers 
involved

Working 
days lost

Stoppages in progress 17 6,000 8,000

of which, stoppages:
Beginning in month 15 4,900* 6,000
Continuing from earlier months 2 1,100*’‘ 2,000

5

Workers 
involved

Working 
days lost

Stop
pages

Workers 
involved

Working 
days lost

14,100 27,000

+ #

400 2,000 ’ 5 700 3,000

700 2,000 1 600 1,000

600 3,000 4 600 2,000
6,000 37,000 16 5,400 12,000

14,800 15,000 , 7 3,400 3,000

3,900 '"40,000 9 4,900 13,000

1,500 2,000 3 1,600 7,000
200 1,000 3 1,100 1,000
800 1,000 1 200 #

200 3,000 1 300 4,000

500 4,000 2 200 J;<T>000

100 4,000 1 j. #
700 1,000 5 900 5,000

400 1,000 8 1,100 1,000

72,000 161,000 45 19,400 79,000

100 # 2 400 1,000

6,600 7,000 3 4,000 7,000

238,200 361,000 31 $900 20,000

22,800 23,000 12 27,700 51,000
500 2,000 1 100 #
300 4,000 9 13,100 27,000

385,700 701,000 168* 93,500 238,000

Vacancies at Jobcentres: total +
1990
1991
1992
1993

)
) Annual
) averages
)

47.6
28.8
29.2
31.4

1993 Dec 31.9

1994 Jan 29.7
Feb 30.9
Mar 32.3

Apr 36.4
May 38.0
June 41.5

July 42.8
Aug 44.2
Sept 47.8

Oct 55.1
Nov 52.7^
Dec 46.0

Vacancies at careers offices
1990 ) 9.4
1991 ) Annual 3.5
1992 ) averages 2.7
1993 2.8

1993 Dec 2.4

1994 Jan 2.7
Feb 2.7
Mar 3.1

Apr 2.9
May 2.9
June 2.9

July 2.9
Aug 2.9
Sept 2.9

Oct 2.7
Nov 2.4
Dec 2.4

14.8 5.4 13.9 14.6 10.5 11.7 . 21.1 10.7 12.1 21.6 169.1
8.2 3.2 9.9 8.2 7.1 7.9 15.8 6.6 8.2 18.3 113.8
8.3 3.5 9.0 7.6 7.3 7.9 14.9 6.0 8.5 18.9 1(12.8

10.0 9.6 8.9 8.8 9.9 15.7 6.1 9.6 18.5 122.7

10.5 4.2 9.0 9.3 8.8 9.6 15.9 5.5 9.1 17.6 120.9

9.9 3.7 8.4 8.9 8.1 9.1 15.3 5.4 8.8 15.8 113.1
10.2 4.2 9.6 9.4 8.3 9.4 16.3 5.7 9.2 16.3 119.4
10.8 4.6 10.8 10.2 9.1 10.1 17.1 6.0 10.0 17.5 126.8

W.5 5.4 12.6 11.2 10.3 11.2 18.2 6.7 EE.2 19.1 142.3
3^9 5.7 13.3 12.1 10.6 11.5 18.8 6.8 11.5 20.5 148.8
129 6.0 14.3 12.5 11.2 13.0 19.7 > 12.0 21.5 158.6

13.2 5.9 13.5 12.2 10.8 11.8 18.8 6.9 11.6 . 20.2 154.5
13.4 5.7 13.4 12.6 10.7 12.3 19.0 6.8 11.5 20.9 157.1
14.4 6.0 14.3 13.9 11.4 13.2 21.0 7.7 12.3 22.7 170.3

17.4 6.7 14.6 16.0 14.4 14.6 23.2 8.3 13.0 22.9 188.8
16.9 6.0 13.4 15.1 13.8 13.7 21.9 7.6 12.5 21.7 178.5
15.4 5.2 11.5 13.3 12.3 12.1 19.9 6.9 11.3 20.2 158.8

5.0 0.6 1.1 2.3 fg.o 1.1 1.5 0.5 0.3 1.1 18.9
2.0 0.3 0.5 1.4 0.4 0.6 0.8 0.3 0.1 0.7 8.7
1.6 0.3 0.4 1.2 0.3 0.4 0.5 0.3 0.1 0.5 6.7
1.7 0.3 0.5 0.8 0.3 0.4 0.5 0.3 0.1 0.5 6.6

1.4 0.2 0.3 0.9 0.3 0.3 0.4 0.2 0.1 0.4 5.5

1.8 0.2 0.3 . 0.9 0.3 0.3 0.4 0.1 0.1 0.5 5.6
1.6 0.2 0.4 0.9 0.3 0.3 0.4 0.1 0.1 0.4 5.8
1.8 0.2 0.4 1.0 0.3 0.4 0.5 0.2 0.1 0.5 6.7

1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8
1.6 0.3 0.5 0.9 • 0.4 0.4 0.6 0.2 0.1 0.6 6.8
1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8

1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8
1.6 0.3 0.5 0.9 0.4 0.4 0.6 0.2 0.1 0.6 6.8
1.6 0.3 0.5 0.9 0.4 0.4 0.5 0.2 0.1 0.6 6.7

owl 0.4 1.3 0.3 0.2 0.3 0.5 0.0 0.1 0.7 6.9
0.6 0.4 1.2 0.3 0.2 0.2 0.4 . 0.0 0.1 0.7 6.1
0.6 0.4 1.2 0.3 0.2 0.2 0.4 0.0 0.1 0.6 5.8

United Kingdom 12 months to November 1994

Stoppages Workers 
involved

Working 
days lost

Pay: wage-rates and earnings levels 57 43,800 146,000
extra wage and fringe benefits 13 1,200 1,000

Duration and pattern of hours worked 12 4,800 8,000
Redundancy questions 31 8,000 10,000
Trade union matters 4 500 1,000
Working conditions and supervision 4 2,000 2,000
Manning and work allocation 27 29,600 59,000
Dismissal and other disciplinary measures 20 3,500 12,000

All causes 168 93,500 238,000

Number of stoppages:

Beginning In progress Beginning All involved All industries Coal, coke, Metals, Textiles, Construction Transport All other
in period in period involvement in period and services mineral oil engineering clothing and and comm- industries

in period in and natural and vehicles footwear unication and services
K1980 any dispute (All classes) gas (11-14) (21-22,31-37) (43-45) (50) (71-79)

la’ 1,004 1,016 884 887 3,546 217 458 50 22 1,705 1,095
■88 770 781 759 790 3,702 222 1,456 90 17 1,490 428
■89 693 701 727 727 4,128 52 655 16 128 625 2,652
■90 620 630 285 298 1,903 94 953 24 14 177 641
■91 357 369 ;i75 176 761 29 181 1 14 60 476
■92 240 253 142 148 528 8 60 1 10 12 437
■93 203 211 383 385 649 27 96 2 1 160 364

$92 Nov 17 24 25 28 65 3 OS 62I . 9ec it 22 2 4 53 1 2 50

■93 Jan 20 28 12 14 49 2 46| Feb 19 27 20 22 71 1 30 1 39|■ Mar 27 37 27 33 74 22 1 16 34I V 21 27 80 87 154 25 7 115 7I May 20 29 18 25 30 3 8 19;E Jun 18 32 5 9 15 6 1 5 31 Jul 15 24 42 43 50 9 1 39I a"8 15 21 3 3 19 1 12 6f | Sep Mj6 22 3 4 8 5 |||| 2■ Oct s 12 15 jt- 2 3 4 2 1 1■ Nov 14 18 170 170 175 9 1661 Dec 6 8 1 1 1 1

■94 Jan 8 10 2 2 2 1 1| Feb 6 8 3 3 4 1 3| Mar 14 17 5 8 8 1 2 5■ Apr 17 20 4 5 15 3 9 3I May 25 32 18 19 33 4 1 2 26■ Jun 25 32 28 42 70 6 4 17 43
19 24 7 13 29 5 16 8I 11 17 10 14 38 7 18 131 s&p 7 14 4 8 18 2 13 3
13 16. 6 9 13 1 2 9■ Nov 15 17 5 6 8 3 - 1 3
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NATIONAL ONLINE MANPOWER INFORMATION SYSTEM

Key Facilities

Future developments

Your direct route to government data

N Al

[90

91

92

[93

194

Service industries 
(Divisions 6-9)

Per cent change 
over previous 
12 months

Whole economy 
(Divisions 0-9)

Production industries 
(Divisions 1-4)

NOMIS is an online database run by Durham 
University under contract to the Employment 
Department.
Through it, you can access official government 
statistics down to the smallest available 
geographical area, which may be unpublished 
elsewhere, including:

Census of Employment
Employment estimates
Labour force estimates and projections
Claimant unemployment
Labour Force Survey
Census of Population
Population estimates, projections, 
births and deaths
Migrations, including projections
Jobcentre vacancies and placings 
VAT registrations and deregistrations

percentages 
change 
sort 
rank 
median 
average 
benchmarking

Manufacturing industries 
(Divisions 2-4)

■ New Earnings Survey
■ Training Programme statistics
■ Education data

Immediate access to the latest data 
Access 24 hours a day, 365 days a year 
All major administrative geographies 
automatically available
Full documentation and user support 
services
Efficient computer mapping 
In-built analytical facilities, eg:

A brochure giving full details, including how you can join, is available on request.
If you would like further information contact:

NOMIS
Unit 3P

Mountjoy Research Centre 
University of Durham 

Durham 
DH1 3SW

Tel: 091 374 2468/2490

Employment Department
SSD B3
Level 1

Caxton House 
Tothill St 

London SW1H 9NF 
Tel: 071 273 6105/5130 I FiourptaF°nal adiustment factors currently used are based on data up to April 1991.

■ The inrier/6^5 1984-89 on a 1985=100 basis were published in Employment Gazette, October 1989; the 1985=100 series was discontinued after July 1989.
I Gazert1 r6gased b°m ^ggg^100 t0 1883=1'n common w'th other economic series in the national accounts. Figures on a 1988=100 basis were last published in

I {g95nder^in9rate °f change is provisional forthe latest two months. For a note on the underlying rate of change see Statistical Update, Employment Gazette,pp48, February

FEBRUARY 1995 EMPLOYMENT GAZETTE S43

NQ
N A T ll 

ONLINE mBp^I 
INFOR* 1

EatbRITA'N
fc=1980
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I We aoolnni6  ̂om'tted from tfle underlying change columns, 
for any inconvenience this may have caused.

fco=-

[89
|90
|91

Seasonally adjusted

Per cent change 
over previous 
12 months

Seasonally adjusted

Per cent change 
over previous 
12 months

Seasonally adjusted

Per cent change 
over previous 
12 months

Aten''-

93

=100

Under
lying *

Under
lying *

Under
lying *

Under
lying *

83.5 84.1 '83.8 83.8
) 91.1 91.4 91.4 91.2
) Annual

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
) averages

108.0 108.2 108.6 107.7
) 114.6 115.3 115.8 114.1
) 
)

118.5 120.5 121.0 117.5

95.0 95.8 9.2 9/2 94.7 95.5 8.0 8% 94.8 95.5 8.6 9% 95.4 96.3 9.3 9/4
Jan

95.2 96.4 9.0 9/2 95.8 96.4 8.3 9/4 95.7 96.4 8.8 9/2 95.2 96.4 8.8 9%
Feb
Mar 98.0 97.3 9.4 91/2 98.2 98.0 10.6 9/2 98.0 98.0 10.4 9% 98.1 97.0 8.7 9/4

98.0 98.1 9.4 9% 98.5 97.7 8.7 9/2 98.3 97.6 8.8 9% 97.9 98.2 9.1 9/2
Apr

99.0 99.2 10.3 9% 99.1 98.8 9.2 9/4 98.9 98.7 9.3 9% 99.3 99.5 10.7 9%
May 
June 100.7 100.1 10.6 10 101.0 99.9 9.8 9/2 101.1 100.2 10.2 9% 100.4 100.0 10.4 10

101.3 100.2 10.0 1 01/4 101.6 100.4 9.5 9/2 101.5 100.4 9.5 10 101.0 100.1 9.9 10
101.0 101.5 10.9 10 99.9 101.3 9.8 9/2 100.2 101.2 9.5 9% 101.4 101.8 11.5 10Aug 

Sept 101.3 101.9 9.6 10 101.1 102.2 9.8 9/2 101.3 102.3 10.1 9% 101.0 101.8 9.2 10

Oct 101.7 • 102.5 9.0 9% 101.6 102.4 9.3 9/4 101.8 102.5 9.5 9% 101.3 102.4 8.2 9%
103.4 103.1 9.3 9% 103.4 103.3 9.7 9/2 103.5 103.2 9.6 9% 103.0 102.9 9.2 9%

Dec 105.5 103.8 10.1 9% 1 105.1 104.0 9.7 9/2 104.9 103.9 9.6 9% 105.8 103.6 10.4 9/2

103.8 104.6 9.2 9/2 103.7 | 04.6 9.5 9% 104.0 104.9 9.8 9/2 103.7 104.7 8.7 9/2

Feb 104.1 105.4 9.3 9% 104.5 105.2 9.1 8% 104.8 105.6 9.5 9 103.7 105.0 8.9 9

Mar 106.5 105.7 8.6 .9 106.1 105.8 8.0 8/2 106.2 106.2 8.4 9 106.9 .105.6 8.9 8%

Apr 106.4 106.5 8.6 8% 107.6 106.7 9.2 8/2 107.6 107.0 9.6 9 105.6 105.9 7.8 8%

May 107.0 107.2 8.1 8/2 1.07.4 107.0 8.3 8% 108.2 107.9 9.3 9 106.5 106.7 7.2 8
June 107.9 107.3 7.2 8 109.0 107.8 7.9 8% 109.1 W08.1 7.9 8% 107.1 106.7 6.7 7/2

July 109.0 107.8 7.6 ■7% 109.3 108.1 7.7 8% 109.5 108.3 7.9 8/2 108.5 107.6 7.5 7/2 ’

Aug 109.2 109.8 8.2 7% 108.2 109.8 8.4 8 109.0 110.0 8.7 8% 109.2 • 109.6 7.7 7/2
Sept 109.3 110.0 7.9 7% 108.6 109.8 7.4 8 109.6 110.6 8.1 8/2 109.0 109.8 7.9 7/2

Oct 109.3 110.2 7.5 7/2 110.0 110.8 8.2 8 110.3 111.0 8.3 8/2 108.8 110.0 7.4 7%
Nov 111.4 111.0 7.7 7/2 111.5 111.3 7.7 8 112.0 111.7 8.2 8% 111.2 111.0 7.9 7%
Dec 112.3 110.5 . 6.5 7/4 112.7 111.6 7.3 7% 112.9 111.9 7.7 8 111.9 109.5 5.7 7

: Jan 111.1 111.9 7.0 7/4 111.6 112.5 7.6 7% 112.1 113.0 7.7 7% 110.8 111.8 6.8 7
Feb 111.9 113.3 7.5 7/2 112.6 M13.4 7.8 8% 113.1 113.9 7.9 8% 111.7 H13-0 7.6 7/2
Mar 115.8 114.9 8.7 7/2 117.0 116.7 10.3 8 17.2 117.2 10.4 8 115.3 113.9 7.9 7/4

Apr 113.0 113.1 6.2 7 113.0 112.1 5.1 7/2 113.8 113.1 5.7 7/2 112.8 113.1 6.8 7
May 113.9 114.1 6.4 6/4 114.8 114.4 6.9 6% 115.3 115.0 6.6 6/2 113.4 113.6 6.5 6/2
June 114.5 113.8 6.1 6/4 115.4 114.2 5.9 6% 115.8 114.8 6.2 6/2 113.8 113.4 6.3 6%

July 115.1 113.9 5.7 6 116.1 . 114.8 6.2 6/4 116.6 115.2 6.4 6/2 114.5 113.5 5.5 6
Aug 114.6 115.3 5.0 5% 115.3 116.9 6.5 6 115.6 116.7 6.1 6/4 114.3 114.7 4.7 53/4
Sept 114.7 115.4 4.9 5/2 114.9 116.1 5.7 6 115.3 ■ 16.4 5.2 6 114.3 115.2 4.9 5/2

Oct 116.0 117.0 6.2 5/4 116.9 117.8 6.3 5% 117.3 118.1 6.4 5% 115*4 116.7 6.1 5%
Nov 116.4 116.1 4.6 5 117.7 117.6 5.7 5% 118.2 117.9 5.6 5% 115.8 115.6 4.1 43/4
Dec 117.9 116.0 5.0 4% 118.8 117.5 5.3 5/2 119.2 118.2 5.6 5/2 117.4 114.9 4.9 4/2

Jan 116.1 117.0 4.6 4% 117.1 118.1 5.0 5% 117.6 118.6 5.0 5% 115.6 116.7 4.4 4/2
Feb 116.7 118.2 4.3 4/2 118.3 119.2 5.1 5 118.7 119.6 5.0 5 116.1 117.5 4.0 4%
Mar 119.6 118.7 3.3 4 121.9 121.6 4.2 5 122.1 122.2 4.3 5 118.5 1171 2.8 33/4

Apr 117.5 117.6 4.0 4 119.0 118.0 5.3 5 119.7 118.9 5.1 5 116.5 116.8 3.3 3/4
May 118.0 118.3 3.7 3% 120.3 119.9 4.8 5 120.8 120.4 4.7 5 116.9 117.0 3.0 3
June 118.5 117.8 3.5 3% 121.0 119.6 4.7 5 121.3 120.2 4.7 5 117.0 116.5 2.7 234

July 119.5 118.3 3.9 3/2 121.9 120.5 5.0 4% 122.4 121.0 5.0 4% 118.3 117.3 3.3 2%
Aug 118.2 118.9 3.1 3/4 119.5 121.1 3.6 4/2 119.9 121.0 3.7 4/2 117.3 117.7 2.6 23/4
Sept 118.0 118.8 2.9 3 120.1 >$21.4 4.6 4% 120.6 121.7 4.6 4/2 116.8 117.7 2.2 2%

Oct 118.4 119.4 2.1 3 121.3 122.3 3.8 4% 121.7 122.6 3.8 4% 116.9 118.2 1.3 2%
Nov 120.0 119.7 3.1 3 122.4 122.3 4.0 4 123.1 -'122.7 4.1 4% 118.7 118.5 2.5 2/2
Dec 121.6 119.6 3.1 3/4 123.6 122.3 4.1 4% 124.1 123.0 4.1 4% 1208 118.3 3.0 234

Jan 120.3 121.2 3.6 3% 122.7 123.7 4.7 4/2 123.3 124.2 4.7 4/2 119.2 120.3 3.1 3/4
Feb 122.0 123.5 4.5 3% 123.5 124.4 4.4 4% 123.9 124.8 4.3 4% 121.7 123.2 4.9 3/2
Mar 124.9 124.0 4.5 4 128.4 128.1 5.3 4% 128.4 128.4 5.1 4% 123.6 122.1 4.3 4

Apr 121.6 , 121.8 3.6 3% 124.6 123.5 4.7 4% 125.1 124.3 4.5 4% 7120.3 120.6 3.3 3/2
May 123.5 123.8 4.6 4 25.5 125.0 4.3 4/2 129.3 128.9 7.1 4/2 121.0 121.2 3.6 3%
Jun 123.0 122.3 3.8 3% 126.2 124.8 4.3 4/4 126.4 125.3 4.2 4% 121.3 120.9 3.8 3/2

1 July 124.0 122.8 3.8 3% 127.0 125.6 4.2 4% 127.3 125.8 4.0 4% 122.5 121.5 3.6 3/2[ Aug 122.8 123.5 3.9 3% 124.9 126.7 4.6 • 4/2 125.5 126.8 4.8 4% 121.4 g>121.8 3.5 3/2L Sept 122.7 123.4 3.9 3% 125.6 127.0 4.6 4% 126.1 127.3 4.6 4/2 121.0 121.9 3.6 3/2

‘ Oct 122.9 124.0 3.9 3% 127.2 128.2 4.8 4% 127.5 128.3 4.6 4/2 120.9 122.2 3.4 3%
123.9 123.5 3.2 3% 128.2 128.0 4.7 4% 128.5 128.1 4.4 4/2 121.8 121.6 2.6 3/4



EARNINGS
Average earnings index: all employees: by industry (unadjusted)

GREAT BRITAIN Agricul- Coal and Mineral Electricity, Metal pro- Mineral Chemicals Mechani- Electrical, Motor Other Metal

J* ndSIC 1980 ture and coke oil and gas, other cessing extraction and cal engi- electronic vehicles transport goods
forestry * natural energy and manu- and manu- man-made neering and instru- and parts equipment nes

gas and water facturing facturing fibres ment engi- tobacco
supply neering

1990:=100 (01,02) (11) (13,14) (15-17) (21,22) (23,24) (25,26) (32) (33,34,37) (35) (36) (31) (41.42)
1988 ) 83.4 80.0 79.0 82.2 86.6 84.0 81.6 83.8 83.8 83.7 79.6 85.1
1989 ) Annual 90.0 90.6 87.0 90.3 92.8 91.9 88.9 92.0 91.7 92.0 89.7 91.8
1990 ^averages 

)
100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 Ml

1991 110.1 113.5 110.8 110.4 106.3 105.8 109.3 109.1 108.6 108.0 108.5 106.1 100,01
1992 ) 113.8 123.8 116.1 117.5 112.0 110.8 116.2 116.9 115.9 117.2 114.0 114.0 110.61
1993 ) 117.7 i?’1Sk 119.6 122.2 116.9 115.9 121.2 122.7-, 121.7 119.5 118.8 118.6 118.7

1251
1989 Jan 80.3 85.4 84.1 82.8 93.4 88.0 83.6 87.9 88.0 88.0 86:j?3|

. 89.0■leb 79.3 85.8 82.1 83.7 86.4 89.5 85.5 89.5 88.4 89.6 86.1 90.1
85.61

Mar 82.1 88.8 82.1 86.2 ; 88.6 84.6 89.8 89.9 91.5 89.3 88.4 84.4]
86.21

Apr 85.1 89.8 83.6 86.7 100.7 90.1 87.3' 90.9 90.8 89.4 88.9 90.6
May 86.3 87.6 87.1 88.2 88.8 92.9 88.2 91.3 90.4 91.5 88.8 91.4

9l./ I

June 86.0 88.5 84®S 90.3 88.5 93.4 88.7 . 92.7 92.0 92.7 92.4 91.7
90.1 1
8921

July 92.1 90.0 90.5 94.3 105.4 92.3 87.5 92.7 92.6 93.6 91.1 93.7 90.91Aug 99.6 92.5 87.6 97.3 87.6 91.3 89.4 91.5 91.9 90.2 88.6 91.5
Sept 105.3 92.1 86.8 91.2 89.2>< z 93.3 88.5 92.4 92.8 91.0 89.9 92.9 90.61

91.1

93.21 
952 I

Oct 100.3 - 93.8 86.9 92.9 102.7 93.0 89.4 93.5 93.9 92.1 ■: 91.0 93.2
Nov 93.0 97.8 95.1 94.5 90.2 94.5 95.8 94.9 95.1 93.9 92.0 94.7
Dec 90.3 95.7 93.8 94.1 94.9 95.9 98.5 96.9 95.2 99.9 92.« 94.3

1990 Jan 86.9 99.8 97.2 92.6 96.5 94.5 94.4 95.9 95.2 91.5 91.8 95.9 92.6|
93.81
94.81

Feb 86.5 99.6 93.3 93.2 90.8 96.1 95.6 97.4 96.8 91.6 94.1 96.4
Mar 90.1 99.6 95.0 94.5 93.4 SEsH2 96.0 99.6 99.3 102.7 98.6 98.3

Apr 92.3 99.3 96.0 95.7 104.9 99.0 98.1 98.0 97.4 102.0 96.9 98.8 99.01
100.51
101.8

May 92.2 97.4 97.3 97,7 94.7 100.2 98.6 99.2 98.9 99.0 ' 99.8 99.6
June 102.2^ 98.5 ft 98.9 104.1 103.?^ 101.9 100.6 100.5 Hi100-0 102.3 101.7 101.1

July 104.1 98.0 103.2 102.3 114.0 102.3 99.5 101.8 '"7 d00.5 101.5 101.4 101.2 102.21

100.41
101.71

Aug 111.1 100.7 102.0 104.6 97.4 99.3 100.1 99.1 99.8 99.9 101.4 100.4
Sept 116.0 10'0.7 103.2 103.5 99.2 100.5 99.5 100.5 101.7 99.6 101.4 101.2

Oct 113.3 102.6 102.9 104.4 105.6 101.2 99.8 101.1 102.4 101.6 101.9 101.2 101.01 

104.61
107.6 1

Nov 105.4 104.8 103M 104.3 97.8 102.9 106.2 102.5 103.5 103.7 105.2 103.3
Dec 100.0 98.9 107.2 103.2 - g®§)i .9 104.8 111.7-\< 104.5 104.6 104.6 105.8 102.6

1991 Jan 98.9 110.2 110.2 103.4 106.6 102.8 103.0 104.1 103.6 104.2 107.5 102.0
Feb 101.7#/ 112.8 103.8 105.1 99.4 102.4 105.8 106.1 105.1 104.4 105.5 103.6
Mar 100-W 107.4 104.0 101.2 102.6 110.4 107.1 106.7 104.5 108.1 103.8 10781

Apr 108.2 111.5 110.5 105.1 110.1 103.9 105.9 108.Tr i 106.6 116.6 110.9 104.2 1114 1
May 105.3 112.5 111.2 115.9 103.4 105.® 106.6 108.3 108.5 106.0 106.1 105.5 1117 |
June 105.9 113.8 111.8 106.1 103,7 107.5 107.4 110.2 110.8 109.7 107.9 105.9 111.4 1

July 112.0 111.8 114.5 109.8 ’ 111.3 107.1 108.0 109.8 109.8 109.8 108.3 108.4 110.6 ]
Aug 133.6 113.2 111.1 115.8 108.9 106.2 109.8 109.3 108.4 104.5 108.5 105.8 110.4 I
Sept 123.0 112.5 110.8 120.2 104.6 106.8 110.5 109.4 108.7 106.2 J 07.7 107.8 110.7 1

Oct 114.7 113.4 , 1-11.4 112,1 112.6 106.9 111.5 111.1 110.5 108.0 111.4 107.1 nirl
Nov 108.7 . 122.2 111.3 114.4 105.4 108.0 114.7 112.7 111.5 110.0 110.7 108.9 116.1 1
Dec 108.1 114.2 1T3.2 y 108.4 109.3 117.8 113.2 US112-9 112.3 109.6 110.1 116.31

1992 Jan 105.5 125.0 112.2 112.3 112.6 107.5 113.1- 112.8 112.9 111.9 111.0 109.9 11331
Feb 101.2 124.5 113.2 112.8 107.5 108.6 113.3 114.0 113.1 115.2 111.7 111.1 114.1 1
Mar 106.7 127.1 123.0 113.3 109.2 109.5 122.6 117.8 117.5 118.4 114.7 ,114.4 123.01

Apr 114.2 129.0 112.|jB 117.2 116.4 109.1 113.3 ’ 113.8 113.9 115.1 111.8 112.6 115.6 1
May 116.3 122.7 . 113.8 118.8 109.3 1 10.6 113.7 ; 114.3 115.9 127.2 111.9 113.4 117.8 1
June 115.2 119.6 116.6 118.1 109.8 112.2 114.8 116.3 116.6 120.5 113.2 114.8 118.1 1

July 117.2 124.3 116.5 118.2 120.9 111.5 115.3 118.0 116.6 119.5 112.74^ 115.7 117.4 I
Aug 124.0 121.2 115.6 116.7 < 108.0 112.1 115.5 116.6 115.1 115.6 116.8 114.8 117.5 1
Sept 126.3 .11-21.3 114.9 117.5 108.5 111.4 114.2 116.2 HH15.3 114.1 113.9 115.1 118.1J

Oct 119.1 117.5 115.5 123.5 121.4 111.7 115.3 122.7 116.0 114.6 116.8 114.3 118.8 1
Nov 113.3 126.3 117.5 120.9 108.5 . 112.4 120.0 119.4 117.8 115.8 117.0 115.9 126.1 1
Dec lOZOy 127^2 ' 121.6 / .120.4 111.9 113.0 J 23.1 120.5 119.6 117.9 - <>116.5 115.6 124.5 I

1993 Jan 109.7 127.6 116.6 119.5 121.9 112.4 119.4 120.3 117.8 115.1 >114.6 113.9
120.1 1

Feb 108.9 127.2 116.1 120.1 110.0 114.4 119.2j%£ 121.5 119.1 117.7 116.6 114.5 123.9 |
Mar 113.0 127.6 125.3 121.0 111.6 114.6 130.4 124.5 122.7 119.3 121.4 117.3 1292 1

Apr 114.4 132.0 119.3 121.8 118.7^5' 114.6 ’ /.j-;18.6 121.0 ^K20.1 116.8 118.5 118.8 123.3J
May 114.7 130.4 117.8 122.9 113.9 115.3 118.9 121.5 123.4 119.2 117.3 119.4 125.9 1
June 118.6 132.2 118.3 120.5 113.2 117.5 120.9 123.5 122.2 122.5 118.4 119.3 123.7 1

July 124.1 132.7 122.4 124.1 ? 130.5 116.6 120.2 124.0 122.8 122.2 121.9 120.3 123JJ
Aug 134.7 126.8 118.9 121.9 110.1 116.1 118.5 121.1 120.9 119.0 118.5 118.5 123.5 |
Sep 126.0 130.9 118.4 121.6 113.9 116.0 118.6 122.6 120.5 118.0 119.2 119.5 1232 I

Oct 121.2 133.0 119.0 122.9 127.4 115.6 119.2 123.6 122.5 119.8 119.9 120.0
123jJ

Nov 117.8 135.® 119.4 126.4 113.3 116.3 124.4 124.9 123.7 120.7 120.1 120.7 1290 1
Dec 108.7 138.6 123.7 124.0 118.3 120.9 126.5 124.4 124.1 123.2 118.9 121.0 13IS 1

1994 Jan 112.6 139.5 121.4 123.2 124.6 117.4 123.2 125.2 124.2 122.9 120.0 121.3
126.0 |

Feb 112.5 134.5 123.6 123.8 114.7 118.6 124.1 126.7 124.6 124.7 119.9 124.2 126.2 |
Mar 121.6 136.6 127.6 123.9 117.8 120.6 134.4. 130.3 130'' 130.0 123.0 126.6 137.4

Apr 117.1 137.0 129.7 124.7 128.8 120.5 123.1 127.7 124.9 126.4 122.4 124.3
127.8 |

May 119.4 240.2 124.5 126.0 1WX 121.5 123.0 128.3 127.1 129.3 120.5 127.3 129.6 |
June 121.3 137,3 123.0 124.5 116.9 122.7 126.4 127.1 127.9 132.0 122.0 128.0 129.3

July 127.7 140.1 124.1 125.2 142.6 123.5 123.8 1:27.9 128.0 131.1 123.6 128.3
129.9 |

Aug 134.9 130.4 122.9 132.0 119.9 119.7 122.0 126.3 126.7 127.2 123.3 126.5 130.1 |
Sep 130.6 134.9 122.4 128.9 119.3 120.3 123.7 127.8 126,1 127.8 122.7 129.5 129.1 I

Oct ' 124.7 134.0 122.7 128.1 135.8 121.6 123.7 129.0 127.4 132.1 125.6 130.3 1297
134.3Nov P 115.4 137.7 122.7 129.9 120.9 121.6 126.6 130.3 129.1 132.2 127.2 131.1

Note: Figures for the years 1985 to 1989 on a 1985=100 basis were published in Employment Gazette in October 1989; the 1985==100 series was discontinued after July 1989.
The Index has been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1988=100 basis were last published in Employment Gazette in Septemw i

* England and Wales only.
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EARNINGS 5.3
Average earnings index: all employees: by industry (unadjusted)

S | P®!u*5sea transport.
| xciuamg private domestic and personal services.

^textiles Leather, 
footwear 
and 
clothing 

(44,45) ’ i

Paper 
products 
printing 
and 
publishing 
(47)

Rubber, 
plastics, 
timber and 
other man
ufacturing 
(46,48,49)

Construc
tion

(50)

Distribu
tion and 
repairs

(61,62, 
64,65,67)

Hotels and 
catering

(66)

Transport 
and comm
unication

(71,72, 
75-77,79)

Banking, finance Public Education 
and health 
services

(93,95)

Other 
services #

(92pt,94,96
pt,97,98pt)

Whole 
economy

GREAT BRITAIN 
SIC 1980

1990=100

insurance and 
business 
services 
(81-82, 
83pt-84pt)

admini
stration

(91-92pt)fa____
86 4 88.1 85.1 80.3 85.2 84.5 84.2 82.5 82.8 84.7 81.3 83.5 1988 )

185-0
92.5 93.5 91.6 89.7 92.6 90.9 90.6 90.7 90.1 92.0 90.5 91.2 1989 ) Annual

| 91.3
100 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1990 ) averages

| 100.0
106.8 107.2 107.2 108.0 106.3 108.7 108.3 106.8 107W 109.4 108.0 108.0 1991 )

I 109 0 112.4 113.7 113.7 113.1 110.5 115.2 115.2 113.1 114.1 118.7 113.5 114.6 1992 )
■ 117-9
I 124.0 il7.®| ai18,9 117.8 116.5 113.3 118.0 119.9 116.5 119.3 120.2 116.1 118.5 1993

89 8 89.5 87.6 84.0 89.3 87.6 86.4 86.6 86.7 87.1 87.7 87.1 1989 Jan
■ 87.1 90 4' 89.5 91.2 85.1 89.5 87.5 86.7 86.7 87.7 87.0 85.2 87.4 Feb■ 87 -
■ 86.7 92.1 91.2 89.4 89.2 93.4 89.9 87.4 94.6 88.0 87.5 86.9 89.6 Mar

I 89-2 90.9 92.4 89.3 86.9 93.3 88.3 89.8 89.4 87.8 88.5 87.6 89.6 Apr
92.5 93.2 , 90.8 87.2 91.7 89.7 89.2 88.5 88.3 91.4 87.6 89.8 May1 9 2 

■ 94.0 93.6 94.9 93.2 90.5 93.1 90.2 89.1 89.5 88.6 93.5 91.3 91.1 June

94.0 94.4 92.9 90.® 92.2 90.0 91.8 92.0 88.5 94.7 92.9 92.1 July■ 93.2 91-ffl 94.1 91.6 ? 87.7 91.6 90.8 90.2 89.1 88.1 96.4 89.9 91.1 Aug
Eg ■
■ 92.4 93.1 95.9 93.1 j _ 91.5 93.9 91.2 90.6 88.7® 91® 97T 92.8 92.5 Sept

93.7 94.9 92.1 91.4 92.4 92.0 98.6 90.3 94.9 93.9 93.1 93.3 Oct
94.1 95.4 94.0 95.5 93.0 93.8 94.2 95.4 96.0 93.7 95.0 94.6 Nov

1 94.6 94.3 96.3 94.6 97.5 97.4 99.3 93.1 97.4 95.4 93.4 96.5 95.8 Dec

97.0 95.7 95.3 94.7 95.2 94.7 96.6 95.8 95.0 94.7 95.8 95.0 1990 Jan
97.2s 95.8 98.5 94.5 96.2 94.3 94.4 95.2 96.5 93.4 96.5 95.2 Feb

■ 97.8 98.3 98.2 99.0 98.9 100.3 96.3 96.1 102.5 96,6 94.7 96.4 98.0 Mar

97.8 98.3 97.8 98.3 99.9 97.4 97.3 98.5 95.9 96.4 100.9 98.0 Apr
■ qQQ 100.3 98.8 98.5 97.6 99.7 100.7 97.9 99.3 97.9 101.8 97.1 99.0 May
■ 102.C 100.5 100.7 100.4 101.2 100.3 100.4 101.6 100.4 100.3 99.9 99.3 100.7 June

■ 101 1 101.0 100.9 100.7 101.7 100.3 99.8 101.8 101.3 100.1 101.6 102.0 101.3 July
■ 100 7 99.4 101.0 99.1 98.9 100.1 101.4 99.2 98.6 103.0 106.2 101.6- 101.0 Aug
1 102.0 100.9 102.6 101.6 100.4 100.9 101.3 99.8 98.6 102.2 .103.4 101.1 101.3 Sept

■ 101.8 101.1 102.0 101.1 101.9 100.3 101.3 100.6 99.5 104.7 102.2 100.0 101.7 Oct
■ 103.8 102.4 102.8 103.1 105.3 101.2 102.9 102.® 104.4 104.1 102.8 103.6 103.4 Nov
■ 103.2 104.1 103.2 105.0 106.4 105.6 109.5 112.0 105.8 103.7 102.8 105.5 105.5 Dec

■ 102.7 102.8 103.1 102.4 104. 102.3 104.4 105.3 104.4 104.1 103.6 102.4 103.8 1991 Jan
■ 103.7 103.7 . 102.3 104.5 105.0 103.0 104.9 105.0 102.1 104.8 103.8 104.6 104.1 Feb
■ 104.7 105.3.; 104.0 104.6 105.9 107.0 104.9 106.0 111.3 105.1 104.7 106.4 106.5 Mar

■ 105.9 105.9 104.9 105.3 107.1 105.9 105.5 106.5 104.6 104.1 107.1 105.6 106.4 Apr
■ t7 106.8 105.8 106.9 106.0 106.4 107.8 106.8 105.3 105.6 108.4 106.3 107.0 May
■ 110.3 108.6 108.0 108.9 110.3 107.1 109.6 105.8 106.8 105.1 109.4 107.7 107.9 June

11131 107.8 108.8 108.3 110.0 107.0 108.7 107.6 106.4 109.1 113.5 106.4 109.0 July
■111.1 106.5 108.3 106.7 106.3 106.4 111.5 109.9 105.9 108.6 115.5 109.8 109.2 Aug
■ 110.4 107.0 109.3 107.9 108.2 106.6 109.4 112.5 105.2 110.7 111.7 108.6 109.3 Sept

■ 111.9 108.4 108.8 109.0 108.7 105.4 109.4 110.8 105.9 112.6 110.2 110.4 109.3 Oct
■ 112.2 109.4 110.6 110.0 110.6 109.4 111.3 112.1 111.5 111.4 111.4 112.5 111.4 Nov
■ 113.9 109.3jg 112.1 112.4 114.3 109.2 117..0' 111.0 112.0 11 i|M 113.6 115.7 112.3 Dec
1113.3 109.0 109.8 109.5 109.9 107.8 112.0 111.4 110.7 111.1 112.9 112.0 KiSn.1 1992 Jan
■ 114.9 110.5, 110.0 113.5 111.2 109.5 112.0 112.0 112.1 111.7 112.8 113.1 111.9 Feb
■ 1180 112.1<j 113.2 Ig5 115.0 114.0 113.7 113.2 121.6 113.3 1 114.2 113.1 115.8 Mar

■ 113.1 108.1 112.0 110.8 110.7 110.9 115.8 112.3 111.4 111.5 117.5 113.6 113.0 Apr
■ 117.4 111.4 |®13.1 112.5 110.5 110.1 116.4 114.3 112.2 111.4 119.4 113.3 113.9 May
■ 119.2 112.5 113.^Z 113.8 , 114.1 110.4 113.7 116.2 111.1 113.9 / 119.7 112.1 114.5 June

■ 120.0 113.3 114.3 114.3, 113.7 ^'110.8 115.1 117.6 112.1 112.2 122.6 110.7 115.1 July
■ 120.1 113.8 ■E15-6 113.2 111.2 . ‘109.8 114.8 114.6 110.8 114.3 124.1 112.3 114.6 Aug
■118.1 112.3 a 114.6 114.3 109.7 115.1 115.6 110.4 116.8 Kf 21-3 113.0 114.7 Sept
1119.9

114.0 115.7 113.9 114.6 $;no.o 115.4 118.1 111.6 119.6 121.0 113.4 116.0 Oct■ 120.2 115.7 115.7 114.4 114.3 109.6 116.3 117.5 116.0 117.5 119.5 116.5 116.4 .Nov■ 120' 115.9 116.6 116.9 1187V’ 113.5 122.6 119.7 117.5 116.2 119.4 118.4 117.9 Dec
|| 119.8 115.1 . 114.5 113.8 114.9 111.9 115.7 119.1 112.6 117.2 118.7 116.4 116.1 1993 Jan■ 120.2 116.6 115.4 116.9 114.6 112.0 117.4 116.7 115.5 118.4 118.5 116.6 116.7 Feb■122.5 115.6 118.8 118.9 119.0 115.2 : 117.7’ - 118.7/-. 123.0 117.8 118.7 ISj13-1 119.6 Mar
■ 1218 116.3 117.3 115.5 116.5 113.3 116.8 117.5 116.1 117.6 118.5 117.8 117.5 Apr■125.1 116.4 118.5 117.4 115.9 112.0 118.1 119.2 115.6 119.5 119.3 117.3 118.0 MayH12 0 118.5 119.5. 118.3 119.0 113.4 118.1 120.6 114.2 120.1 119.7 113.3 IS18-5 June
■ 125.2 119.6 119.0 H9.SH 116.5 115.8 117.3 120.9 116.0 119.5 122.3 113.7 119.5 July

117.5 119.4 116.3 115.2 112.2 117.2 118.2 114.8 120.3 124.4 113.0 118.2 Aug119.5 120.8 118.1 114.9 112.0 119.6 118.7 114.3 119.5 121.8 114.1 118.0 Sept
■ 125.2 119.2 , 120.6’ 118.2 115.3 112.4 116.4 119.3 115.3 120.2 120.2 115.0 118.4 Oct118.5 121.1 118.9 117.3 113.1 116.8 122.1 119.4 121.1 120.4 118.2 120.0 Nov119.6 122.1 121.9 118.8 116.4 124.4 127.2 121.4 120.4 119.9 121.6 121.6 Dec
■<25.1
■ 12R a 120:0 120.2 119.0 116.9 115.2 116.1 123.5 119.0 120.6 120.1 119.9 120.3 1994 Jan
■ 129.6

122.9 119.9 122.7 117.5 116.5 117.4 120.7 130.3 123.1 119.7 118.7 122.0 Feb125.4 124.5 123.5 120.6 120.3 119.6 124.3 131.5 ^W23-3 120.2 120.0 124.9 Mar
■128.1
■1212 123.3;; 120.8 120.6 118.2 117.9 118.8 123.1 119.8 121.5 120.8 119.6 121.6 Apr
■13O a 122.5 123.4 123.M 119.0 117.1 120.9 122.7 121.3 123.2 121.8 120.9 123.5 May124.3 5 125.0 122.7 122.2 |gj18.0 119.5 122.0 121.4 122.9 f -123.6 121.0 123.0 June
■132.3
■129 0

121.8 122.9 123.9 121.5 . 118.1 120.0 128.1 121.5 122.9 125.4 :>^121.0 124.0 July
B1287 I22-2 123.3 121.9 119.2 116.8 119.2 122.8 119.2 124.3 126.2 121.3 . 122.8 Aug

125.2 123.1 119.9 116.3 119.2 124.1 117.5 124.5 124.9 121.6 122.7 Sept
■130.2

130.2 125.7 124.8 123.5 119.3 S815.4 119.0 124.9 119.2 123.5 123.3 123.0 122.9 Oct
125.5 124.8 122.0 115.2 121.1 125.1 121.5 126.1 122.0 125.1 123.9 Nov P
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EARNINGS AND HOURS ■ EARNINGS AND HOURS C A
Average earnings and hours of full-time manual employees by industry: emninv ^Kvoraae earnings and hours of full-time manual employees by industry: employ- \J. 
ees on adult rates whose pay was not affected by absence for the survey period on adult rates whose pay was not affected by absence for the survey period

e>aa_ I Doctol Tranennrt Rankinn/ RnsinAfifi Rankinn Pnhlin Education/ Other Manufact- Service All

Note: Results for each year up to and including 1989 together with the first row of figures for 1990 are based on the Key list of Occupations for Statistical Purposes (KOS), 
page 610 November^ 99 l°9ether th® S6C0nd f°W °f figures f°r 1"° are baSed °n the Standard Occupational Classification (SOC). See technical note in Employment Gazelle,

denotes information not available.

AT APRIL
SIC 1980

N Agriculture 
forestry 
fishing 

0

Energy and Extraction Mechanic 
water supply minerals/ores engineering 

engineering

34

electronic 
and vehicles 
industries

3

engineering

41-42

Paper 
and tobacco 
printing and 
publishing

47

Other manu- 
products, 
industries

4

Construction 
facturing

50

Distribution 
and repairs

61,62,64,65

catering

67

■jktritF0 ’ 
^H|el$and 
^■ering: 
Hhfepairs

Transport

71-77 ' r

Postal 
services 
telecommuni
cations

79

Transport 
and 
communi
cation

7

Banking/ 
finance

81

Business 
services

83

Banking, 
finance, 
insurance, 
business 
services/ 
leasing

8

Public 
administra
tion

91

Education/ 
health 
services

93,95

Other 
services

9

Manufact
uring 
industries

2,3,4

Service 
industries

6,7,8,9

All 
industries 
and services

0-9

industries 

1

other than 
fuels; manu
facture of 
metals, mine 
ral products/ 
chemicals 
2 32

MEN ------- —---------- 66 __ -
Weekly earnings £
1987 135.1 ■ 228.4 205.3 191.6 188.7 194.4 194.8 231.9 193.1 180.5 156 7 206.9 203.6 233.2 167.4 175.3 156.8 153.2s; 154.8 195.9 172.0 185.5
1988 154.2 252.8 221.3 211.8 201.2 212.2 209.2 247.9 208.0 195.8 169 0

1'28.8 1 ^■52.4
<>15 2 212.5 214.3 260.6 176.6 188.4 174.0 163.8 168.2$ / 212.3 184.0 200.6

1989 162.0 270.7 242.7 232.9 221.2 232.3 225.1 263.7 222.1 214.2 184 9 142,4ia ^■64.5
?29 1 233.3 230.7 278.0 207.8 208.2 182.8 177.3 181.5 230.6 200.5 217.8

1990 179.5 298.7 262.0 252.7 • 239.4 252.0 247.7 276.8 241.2 245.7 200 0 154.3 1 .4 247 1 248.6 247.7 312.4 233.5 234.8 200.9 189.6 197.4 250.0 216.8 237.2
1990 178.1 302.8 262.4 254.8 243.1 254.0 248.5 280.5 242.2 245.9 204 4 165.7 ^■94.4

949 9 248.1 249.2 312.0 231.7 235.0 202.0 190.2 197.6 251.4 219.7 239.5
1991 192.5 334.1 273.1 261.4 250.7 263.2 269.2 294.1 254.2 257.1 217 0 165.0 J ^■97.6 261.8 266.5 335.1 248.2 250.9 219.6 207.6 216.7 ' 261.8 236.4 253.1
1992 203.1 360.0 292.7 279.3 270.2 282.2 280.7 311.2 270.2 274.7 227 3 174.4 | ^■os.' 284.6 281.8 344.6 254.8 259.2 231.5 222.4 228.5 279.7 248.2 268.3
1993 211 369.0 302.9 289.4 276.9 289.6 289.6 319.9 278.9 274.3 235 0 184.4 : 992 9 286.4 290.7 336.0 252.6 256.8 255.9 232.3 237.8 287.9 254.2 274.3
1994 219.2 z 380.7 312.5 298.5 283.7 299.8 292.0 339.4 286.0 277.4 241.7

186.6 j
1875

B^24 294.7 ' 302.7 2J7.5 362.3 256.9 264.1 255.6 235.8 242.0 296.9 260.0 280.7

Hours worked
1987 44.6 42.5 45.2 44.8 44.2 44.4 45.8 43.6 44.8 44.6 44 0 48.7 45.6 47.6 40.2 45.3 44.0 42.1 43.3 42.5 44.7 44.8 44.6
1988 46.8 42.8 45.2 46.1 44.5 45.2 1 46.1 44.2 45.3 45.4 43 9 43.7 49.4 44.6 47.7 39.^5! 46.0 44.6 42.4 43.2 42.9 45.2 45.0 45.0
1989 46.7 43.3 45.4 46.6 45.2 45.7 46.2 43.9 45.2 46.0 44 0 42.9 j flH43c

49.9 43.6 47.5 40.f&> 47.2 45.5 42.6 43.4 43.2 45.5 ( 45.1 45.3
1990 47.5 43.5 45.0 46.2 45.0 45.4 46.6 43.6 45.0 46.0 44 0

42.4 | ! HR43:
49.8 - 44.2 47.6 41.0 48.0 46.6 43.3 42.8 43.1 45.2 45.2 45.2 <

1990 47.6 43.5 45.0 46.3 44.9 45.5 46.5 .43.7 45.1 46.0 44 3
42.6 ] 1^03.6

50.1 44.3 47.8 41.4 48.9 47.2 43.4 43.0 43.3 45.3 45.5 45.4
1991 47.8 43.8 44.0 44.0 43.3 43.3 46.2 42.7 44.1 45.4 43 8

42.5 | K^h44
48.8 42.9 46.6 41.4 48.6 47.0 42.2 43.2 43.1 43.7 44.9 44.4

1992 47.0 43.6 44.1 44.9 43.1 43.7 46.0 42.6 44.3 45.1 43 6
41.9 | iHr33 48.7 44.5 47.2 41.6 47.4 46.3 42.4 43.0 42.8 44.0 44.9 44.5

1993 46.8 43.0 44.2 44.3 43.0 43.3 45.4 42.9 44.2 44.7 43 8 41.8 ] {^■43.2
49.1 42.7 46.8 40.5 48.r1'^ 46.6 41.9 42.7 42.6 43.8 44.7 44.3

1994 47.0 43.2 44.4 44.6 43.3 43.8 45.6 43.1 44.4 45.1 44.1
41.9 '
42.2 ’

^■43.4
■43.' 49.3 44.3 47.4 42.0 49.0 47.fr,7 41.9 42.5 42.9 44.1 45.2 44.7

Hourly earnings
1987 3.00 5.34 4.54 4.28 4.27 4.38 4.26 5.24 4.28 4.04 3 56
1988 3.27 5.88 4.89 4.60 4.52 4.70 4.51 5.54 4.56 4.30 3 85

3.03 | 4.16 4.54 4.28 5.81 3.78 4.04 3.73 3.54 3.64 4.38 3.86 4.17
1989 3.45 6.17 5.34 4.99 4.90 5.08 4.86 5.97 4.90 4.64 4 20 3.29 | OK -- 4.36 4.77 4.50 6.66 3.94 4.31 4.10 3.78 3.92 4.68 4.11 4.46
1990 3.77 6.77 5.80 5.46 5.32 5.53 5.31 6.32 5.34 5.31 4 55

3.64 j >
• ■ ■ 4.59 5.36 4.86 6.88 4.49 4.64 4.28 4.08 4.20 5.06 4.46 4.81

1990 3.73 6.83 5.81 5.50 5.41 5.58 5.33 6.41 5.36 5.31 4 62
3.86 | 4.96 5.62 5.20 7.71 5.04 5.17 4.61 4.43 4.59 5.51 4.82 5.25

1991 4.02 7.50 6.19 5.95 5.80 6.08 5.84 6.82 5.74 5.63 4.97
3.83 •

A - ■ 4.98 5.60 5.22 7.69 4.93 5.12 4.65 4.43 4.57 5.55 4.85 5.28
1992 4.36 8.22 6.61 6.24 6.27 6.45 6.09 7.28 6.08 6.05 5.24

4.13 j K RR 5.51 6.10 5.71 8.18 5.22 5.42 5.20 4.78 5.03 5.98 5.28 5.70
1993 4.54 8.54 6.81 6.53 6.40 6.68 6.41 7.40 6.29 6.12 5 39

4-37 <| 10 5.78 6.39 5.99 8.30 5.47 5.67 5.48 5.17 5.36 6.35 5.56 6.05
1994 4.71 8.82 7.01 6.67 6.55 6.85 6.40 7.89 6.42 6.13 5.47 6.00 6.71 6.23 8.39 5.40 5.60 6.10 5.44 5.62 6.56 5.72 '6.21

WOMEN
4.58 Ml 3 32 6-03 6.83 6.31 8.65 5.42 r<|>66 6.11 5.54 5.68 6.72 5.81 6.31

Weekly earnings
1987 111.8 124.2 127.5 124.3 127.6 127.6 136.2 114.4 106.3 159.8 155.0 158.1 124.3 125.7 x 124.0 1,04.6 108.7 119.6 110.4 115.3
1988 109.0 133.3 131.6 132.6 136.0 134.2 148.5 122.8 113.1 170.0 166.2 168.7 139.4 141.8 135.5 112.4 116.8 127.9 118.8 123.6
1989 118.7 147.3 141.^i'-‘- 143.6 146.1 146.1 161.8 132M| 125.4 175.0 193.0 181.5 150.9 147.0 125.7 128.4 138.2 131.4 134.9
1990 134.3 164.9 159.9 155.2 159.0 164.6 175.7 147.4 132.7 191.8 204.6 ®I96.1 164.2 169.7T 159.2 137.1 140.5 152.8 143.3 148.0
1990 132.2 165.6 158.8 154.2 158.3 162.9 182.9 147.7 135.0 124 5 1 ■99.0 rM 205.4 201.2 169.1 178.1 157.1 133.9 138.7 152.8 143.6 148.4
1991 142.1 176.3 166.8 162.4 167.2 176.8 185.1 157.2 148.8 135 0 1 ^■F? >22.2 223.3 222.6 183.7 186.9 170.5 142.6 149.7 162.1 156.3 159.2
1992 152.6 190.1 180.0 175.4 181.2 191.3 193.8 168.4 153.1 1377 :;;i 244.9 243.4 244.4 185.5 189.4 195.0 156.1 161.6 174.4 166.0 170.1
1993 157.6 198.0 185.5 180.5 187.4 201.8 210.7 177.3 164.3 139 3 I ■|48- 286.1 246.4 272.9 193.1 197.0 201.8 159.4 166.0 182.4 172.3 177.1
1994 169.8 206.2 190.3 190.3 194.7 201.6 216.9 178.8 169.2 146'6 ] ■[555 281.8 250.6 271.8 191.5 195.2 199.0 163.6 170.7 186.4 177.6 181.9

Hours worked
1987 41.7 40.0 41.1 40.6 40.8 41.0 39.6 40.0 39.4 38 9 ^■39.1 42.5 42.4 42.5 38.0 37.3 38.9 38.0 38.4 40.3 38.9 39.7
1988 40.8 40.3 41.4 40.9 41 .1 41.1 39.9 40.2 39.5 38 7 43.5 41.9 42.8 38.1 39.0 38.2 38.6 40.5 39.0 39.8
1989 40.9 40.3 41.1 40.9 41.0 41.5 40.2 40.2 39.8 39 2 E^V9.5 42.4 42.0 42.3 40.0 39.0 39.0 38.3 38.6 40.4 39.2 39.9
1990 41.1 40.7 41.5 40.7 40.9 41.6 40.3 40.3 39.5 39 0 | 41.5 41.0 41.3 40.6 39.3 38.6 37.9 38.4 40.5 39.0 39.8
1990 41.2 40.9 41.6 40.8 41.0 41.6 40.2 40.3 39.6 39 0 I ■09.3 41.9 41.0 41.5 41.3 39.6 38.8 39.1 38.8 40.5 39.3 40.0
1991 42.3 40.3 39.8 40.0 39.9 41.5 39.8 40.0 40.0 391 1 |^K9.5 41.7 40.9 41.4 40.2 39.3 38.8 38.7 39.0 40.0 39.4 39.7
1992 40.9 40.3 40.7 40.3 40.3 41.7 39.7 40.2 39.6 39 1 42.3 42.4 42.3 41.5 40.5 40.1 38.9 38.9 40.2 39.4 39.8
1993 42.2 40.4 40.3 40.4 40.4 41.6 40.5 40.3 40.1 38 7 ■P2 42.8 41.0 41.9 40.7 40.1 38.9 38.5 38.8 40.4 39.2 39.8
1994 42.1 41.0 40.6 41.0 40.9 41.9 40.2 40.5 40.4 39.0 1 ■pse 43.0 41.1 42.2 40 Ml 38.7 38.7 38.9 40.6 39.5 40.1

Hourly earnings
1987 2.69 3.11 3.10 3.06 3.12 3.12 3.44 2.87 2.70 2.55

■>63 3.51 3.66 3.57 3.39 3.45 3.20 2.74 2.84 2.97 2.85 2.92
1988 2.69 3.31 3.18 3.24 3.30 3.26 3.72 3.05 2.88 2.75 | ^M2.81 3.60 3.97 3.75 3.78 3.48 2.94 3.04 3.15 3.04 3.11
1989 2.94 3.65 3.45 3.51 3.57 3.53 4.02 3.30 3.14 2.97 ]■■^ 3.89 4.59 4.20 3.81 3.95 3.78 3.27 3.35 3.42 3.35 3.39
1990 3.33 4.06 3.85 3.81 3.89 3.96 4.36 3.66 3.37 3.26 | 1^>3.3D 4.31 ' 4.99 4.58 4.22 4.47 4.09 3.62 3.68 3.77 3.67 3.72
1990 3.29 4.06 3.82 3.78 3.86 3.91 4.55 3.67 3.42 3.20 |■^9 4.44 5.01 4.68 4.18 4.59 4.00 3.43 3.59 3.77 3.64 3.71
1991 3.39 4.38 4.19 4.06 4.18 4.27 4.65 3.93 3.72 3.50 I 5.03 5.45 5.21 4.79 4.95 4.41 3.70 3.87 4.06 3.97 4.01
1992 3.77 4.71 4.44 4.36 4.50 4.59 4.88 4.19 3.87 3.59 I 5.22 5.75 5.46 4.77 5.02 4.87 4.06 4.22 4.34 4.22 4.28
1993 3.75 4.90 4.60 4.48 4.64 4.84 5.20 4.40 4.08 3.67 I i^B3.83 5.52 6.01 5.74 4.86 5.04 5.23 4.19 4.32 4.53 4.32 4.42
1994 4.06 5.04 4.70 4.66 4.78 4.83 5.36 4.42 4.21 3.81 j UM3-" 5.56 6.11 5.80 5.01 5.18 4.27 4.45 4.59 4.46 4.53

ALL
Weekly earnings
1987 133.4 227.1 195.4 187.5 169.9 185.4 179.1 215.1 170.3 180.2 150.3 113.1

■B11.5
199.8 204.1 201.2 218.8 161.0 169.6 150.4 133.1 139.1 181.1 159.4 173.5

1988 149.7 251.5 210.1 207.3 180.9 201.8 190.8 231.3 182.9 195.2 162.2 124.9 ' ■$2 5 212.7 210.0 211.8 251.0 PJI’71.8 <<1’83.6 167.3 142.5 150.2 195.5 170.7 187.2
1989 158.0 268.9 231.8 227.1 196.8 220.2 206.1 246.4 195.4 213.7 177.9 135.0 [■■HRs 225.6 230.7 227.5 267.1 199.6 202.2 175.5 155.5 162.1 212.1 186.3 203.2
1990 175.6 296.6 250.4 247.0 213.8 239.2 227.0 258.7 214.2 244.9 192.4 145.7 Hw0'2 242.6 245.6 243.8 301.7 , 223.9 227.9 192.7 166.6 175.9 231.1 200.9 221.2
1990 174.4 300.6 250.3 248.8 216.3 240.7' Z; 226.8 261.9 214.2 245.2 195.4 144.2 3 245.8 245.1 245.6 298.4 225.0 229.6 193.6 168.6 176.4 231.9 203.6 223.3
1991 187.6 331.5 260.9 255.4 224.5 250.3 244.2 272.6 225.0 256.6 207.8 155.5 ItBR?2- 265.7 259.0 263.3 322.1 240.0 244.4 210.3 181.8 192.1 241.9 219.4 236.2
1992 198.7 357.6 280.1 273.6 242.4 268.3 258.1 289.4 240.4 274.0 218.1 162.3 | 277.7 W; 281.6 279.1 333.1 247.3 252.5 224.6 196.6 204.2 258.9 230.9 250.7
1993 207.0 366.7 289.7 283.4 250.0 276.1 267.3 301.3 250.0 273.7 226.5 164.5 . Bb-O'4 292.4 283.5 289.4 318.8 247.2 251.8 246.3 203.2 210.6 267.4 236.5 256.6
1994 215.4 378.7 298.6 292.0 257.3 285.7 269.1 320.0 255.8 276.8 232.7 169.1 ^^■3.8 293.7 298.9 295.5 344.0 250.7 258.4 246.4 207.9 215.3 275.4 242.5 262.7

Hours worked
1987 44.3 42.4 44.5 44.6 43.2 43.9 44.6 42.9 43.4 44.6 43.4 41.4 I ■h 48.5 45.4 47.4 39.5 44.2 43.3 41.5 41.1 41.2 43.8 43.7 43.8
1988 46.2 42.7 44.6 45.8 43.4 44.6 44.9 43.4 43.8 45.3 43.4 40.9 49.1 44.4 47.5 39.3 45.3 44.0 41.8 41.2 41.5 44.3 43.8 44.2
1989 46.2 43.2 44.8 46.3 43.8 45.1 45.1 43.2 43.7 46.0 43.5 40.8 | 49.5 43.5 47.2 40.2 46.2 44.9 41.9 41.3 41.6 44.5 43.9 44.4
1990 46.9 43.4 44.5 45.9 43.7 44.8 45.3 43.0 43.7 45.9 43.5 40.7 | I^Kl2.8 49.2 44.0 47.2 40.6 47.1 45.9 42.4 40.8 41.4 44.3 43.9 44.3
1990 47.0 43.4 44.5 46.0 43.7 44.9 45.2 43.0 43.6 46.0 43.7 40.7 J |^^B2.9 49.6 44.0 47.4 40.9 48.1 46.5 42.5 41.6 41.7 44.3 44.2 44.4
1991 47.3 43.7 43.6 43.7 42.3 42.8 44.9 42.1 42.9 45.3 43.3 40.5 | 48.4 42.7 46.3 41.0 47.5 46.2 41.6 41.5 41.6 42.9 43.8 43.6
1992 46.5 43.5 43.7 44.6 42.2 43.3 44.8 42.1 43.0 45.0 43.1 40.5 | 48.3 44.4 46.9 41.3 46.8 45.8 41.9 41.5 41.4 43.2 43.8 43.7
1993 46.4 42.9 43.7 44.1 42.3 42.9 44.4 42.4 43.1 44.7 43.4 40.3 j 48.8 42.5 46.5 40.3 47.4 46.1 41.4 41.1 41.2 43.1 43.6 43.51994 46.6 43.1 43.9 44.4 42.6 43.4 44.6 42.7 43.3 45.0 43.6 40.7 48.9 44.0 47.1 41.6 48.3 47.1 41.4 41.1 41.5 43.4 44.1 43.9

Hourly earnings
1987 2.98 5.31 4.38 4.21 3.93 4.22 4.01 4.93 3.90 4.04 3.46 2.81 3.33 

WK 8 so 4.13 4.49 4.25 ' 5.55 3.73 3.99 3.63 3.24 3.40 4.13 3.68 3.98
1988 3.22 5.85 4.70 4.53 4.16 4.52 4.22 5.26 4.15 4.30 3.74 3.04 4.34 4.73 4.46 6.47 3.91 4.27 4.00 3.47 3.65 4.41 3.93 4.251989 3.41 6.14 5.16 4.91 4.50 4.89 4.56 5.66 4.45 4.64 4.08 3.31 4.56 5.31 4.83 6.68 4.41 4.58 4.19 3.77 3.92 4.76 4.26 4.591990 3.73 6.73 5.61 5.37 4.89 5.33 4.99 5.99 4.88 5.29 4.43 3.56 !S^k4 P's 4.92 5.58 5.17 7.49 4.95 5.11 4.52 4.12 4.28 5.20 4.61 5.001990 3.70 6.79 5.61 5.41 4.95 5.36 4.99 6.07 4.89 5.30 4.48 3.51 |

4 S7 4.96 5.57 5.19 7.42 4.87 5.08 4.54 4.08 4.25 5.22 4.64 5.031991 3.97 7.46 5.97 5.85 5.31 5.84 5.43 6.41 5.22 5.63 4.81 3.83 shha ro 5.49 6.06 5.68 7.96 5.18 5.38 5.06 4.39 4.64 5.62 5.04 5.431992 4.32 8.18 6.39 6.14 5.73 6.20 5.72 6.84 5.56 6.04 5.09 4.01 j 5.75 6.35 5.96 8.19 5.40 5.62 5.37 4.77 4.98 5.98 5.32 5.761993 4.47 8.51 6.58 6.42 5.88 6.43 6.02 7.02 5.77 6.11 5.24 4.09 5.06 5.98 6.66 6.21 8.07 5.36 5.56 5.96 4.98 5.18 6.19 5.46 5.92, .,1994 4.66 8.79 6.76 6.57 6.04 6.59 6.01 7.51 5.89 6.12 5.32 4.24 | 6.01
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Construction Transport•. GREAT BRITAIN
and repairs

cation

6,7,8,9 0-92,3,4993,959188381790
66

41.5

41.7

earnings

151.7

37.4
J8.5

38.7

ALL

Note: Results for each year up to and including 1989 together with the first row of figures for 1990 are based on the Key list of Occupations for Statistical Purposes (KOS).
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176.4
173.3
195.7
220.8
211.8
221.1

38.4
39.0

42.5
41.1
42.8

37.9
38.1
38.2

277.0
301.1
332.9
353.9
343.4
376.5
410.3
429.3
452.4

36.6
36.7
36.5
36.4
36.4
36.3
36.3
36.3
36.3

36.4
36.5
36.6
36.6

37.4
37.5
37.3
37.3

35.2
35.3
35.2
35.2

36.7
36.8
36.8
36.8

36.8
36.9
36.9
36.9

ATAPRIL 
SIC 1980

37.6
37.6
37.6
37.8
37.9
37.8
37.8
37.7
37.8

5.99
6.55
7.28
7.99
7.75
8.59
9.02
9.53
9.86

37.0
37.3
37.4
37.3
37.7
37.6
37.7
37.4
37.7

36.5
36.6
36.6
36.5
36.6
36.6
36.7
36.8
36.8

37.2
37.3
37.4
37.3
37.3
37.5
37.5
37.4
37.7

38.2
38.3
38.4
38.3
38.3
38.5
38.3
38.4
38.6

3.17
3.60
3.84

401.7
423.0
426.2

6.72
7.28
7.91
8.49
8.20
9.01
9.91

10.35
10.81

38.0
38.3
38.3
38.0

36.6
36.7
36.8
36.8

39.3
39.2
39.1
38.9
39.0
38.6
38.7
38.4
38.2

34.6
34.6
34.8
34.8
34.8
34.6
34.7
35.2
35.4

37.7
37.5
37.7
37.5
37.6
37.3
37.3
37.3
37.4

39.4
39.4
39.6
39.6
40.1
39.5
39.5
39.4
39.7

6.84
7.45
8.22
9.03
8.57
9.43
9.99

10.56
10.79

37.5
37.6
37.6
37.6

38.3
38.3
38.4
38.3
38.4
38.3
38.2
38.3
38.5

6.75
7.49
8.20
8.97
8.74
9.53

10.22
10.68
10.88

38.7
38.7
38.8
38.7
38.9
38.7
38.6
38.6
38.9

4.77
5.31
6.11
5.74
6.44
6.43
6.99
7.22

5.56
6.17
6.96
7.68
7.63
8.22
8.69
8.99
9.20

5.82
6.30
6.94
7.64
7.43
8.20
8.75
9.27
9.81

169.0
185.2
203.2
230.3
227.2
247.6
263.9
284.5
306.7

4.00
4.34

8.61
9.78

10.55
11.68
11.69
12.51
13.23
14.01
14.58

7.05
7.56
8.28
9.04
8.95

10.00
10.77
11.12
11.85

6.42
6.86
7.54
8.09
7.86
8.74
9.48
9.88

10.06

132.9
142.1
164.9
178.9
179.0
197.7
211.9
223.4
229.9

5.66
6.30
6.93
7.67
7.43
8.22
8.58
8.98
9.21

38.3
38.3
38.2
38.2
38.2
38.2
38.0
38.2
38.2

150.7
170.6
176.7
197.6
197.6
215.7
232.0
258.5
260.6

6.01
6.61
7.03
7.79
7.35
8.10
8.91
9.75
9.68

6.22
6.87
7.42
8.24
8.00
8.64
9.13
9.75

10.38

37.0
37.2
37.2
37.2
37.4
37.4
37.4
37.4
37.6

4.31
4.79
5.28
5.73
5.59
6.02
6.48
6.76
6.92

5.35
5.09
5.70

38.1
38.4
38.4

7.07
7.72
8.16
8.77
8.73
9.65

10.80
11.04
12.03

40.3
40.7
40.9
40.2
40.3
40.4
40.2
40.2
41.1

316.9
364.6
388.6
439.3
439.5
460.6
496.5
517.2
531.8

36.3
36.4
36.4
36.4

37.3
37.4
37.6
37.5
37.3
37.3
37.2
37.3
37.4

152.8
166.8
183.6
204.2
203.9
226.3
248.3
259.2
268.2

175.6
197.4
224.5
245.6
243.2
272.8
299.6
307.4
318.8

168.6
187.4
209.6
231.0
229.1
255.4
279.6
290.0
299.9

6.59
7.23
7.86
8.57
8.46
9.48

10.24
10.76
10.83

36.2
36.2
36.2
36.2

149.1
163.3
182.8
202.8
201.2
221.8
237.7
253.4
263.2

6.80
7.49
8.23
9.02
8.72
9.55

10.21
10.68
10.90

171.3
187.7
205.9
228.7
228.6
258.7
278.2
293.4
305.3

154.4
170.0
190.6
210.2
209.4
231.4
251.3
269.8
270.6

37.6
37.5
37.4
37.5
37.4
37.5
37.5
37.5
37.4

145.1
162.3
172.7
192.7
191.8
216.2
226.6
235.5
252.6

144.9
159.6
181.5
197.9
197.4
219.3
233.5
243.5
256.6

151.2
164.2
180.8
204.3
201.4
220.2
236.3
255.4
265.5

5.74
6.28
6.86
7.62
7.26
7.91
8.44
9.05
9.22

134.2
152.4
167.8
180.4
179.9
196.2
206.9
216.8
229.9

122.9
136.6
150.7
163.9
163.5
182.2
193.7
204.4
212.3

39.3
39.2
39.9
39.6
39.5
39.1
39.6
39.7
40.2

17.66
1.87
18.00

281.9
309.5
331.2
345.8
344.6
381.6
424.3
440.0
498.9

173.4
191.8
209.1
223.2
223.1
254.7
276.9
301.5
337.8

39.9
40.0
40.4
39.4
39.5
39.5
39.3
39.2
41.4

158.2
176.4
193.6
210.9
209.4
231.8
251.5
266.0
285.0

305.3
344.0
380.3
422.9
428.6
453.8
476.1
494.6
506.1

161.4
185.1
211.0
234.5
234.1
252.9
270.0
280.5
287.2

37.9
37.9
38.4
38.2
37.8
38.0
37.8
38.0
38.1

161.6
184.4
203.6
228.9
228.7
246.0
261.5
275.2
283.2

8.03
9.03
9.87

10.92
11.03
11.82
12.44
12.97
13.39

244.2
265.9
287.5
315.0
313.2
345.9
367.3
390.5
391.3

6.21
6.77
7.35 
8.07 
8.02 
8.94
9.48

10.18
10.24

260.9
291.1
315.8
340.1
338.4
379.1
421.7
436.7
444.6

7.30
8.07
8.82
9.52
9.44

10.63
11.85 
12.08 
12.18

273.7
300.5
331.5
364.1
351.0
379.2
403.2
425.9
434.7

261.9
291.0
319.3
349.9
342.6
371.6
396.6
413.8
423.0

158.5
177.4
197.1
217.8
216.6
239.2
259.4
271.2
280.7

£
265.9
294.1
323.6
354.9
346.4
375.7
400.4
418.2
428.2

157.2
175.5
195.0
215.5
214.3
236.8
256.5
268.7
278.4

243.7
250.8
290.8
273.6
302.9
308.7
314.0
333.0

37.8
37.9
38.2
37.7
37.8
37.6
37.7
37.8
38.2

38.0
38.1
38.2
38.0
38.1
38.0
38.0
38.0
38.1

6.45
6.95
7.71
8.27
7.82
8.56
9.28
9.92

10.01

167.7
192.9
204.5
232.0
232.0
245.8
261.2
278.4
287.5

7.91
8.92
9.75

10.93
11.15
11.92
12.45
12.88
13.21

302.0
340.8
374.8
415.2
417.7
442.0
467.9
485.4
500.2

251.8
276.9
299.8
326.5
323.2
361.8
387.6
406.0
411.1

6.70
6.91
7.25

127.8
148.3
156.7
178.5
174.2
184.6
202.7
215.2
219.0

42.4
42.2
43.0
42.3
42.6
42.4
43.0
42.3
42.6

168.9
191.2
203.8
226.1
216.4
229.3
250.6
260.2
259.3

40.9
40.6
41.4
40.8
40.9
40.5
41.0
40.8
41.3

6.27
6.30

4.74
5.13
5.82
6.58

40.7
41.2
41.3
40.8
41.0
41.1
40.9
40.9
40.8

15.40
[5.96
[6.62
P.19
[6.70

Food, drink 
and tobacco

Business 
servicesAgriculture 

forestry 
fishing

Metal goods, 
engineering 
and vehicles 
industries

200.9
223.9
246.8
272.2
256.1
274.6
300.2
307.2
298.3

Banking/ 
financeElectrical/ 

electronic 
engineering

Banking, 
finance, 
insurance, 
business 
services/ 
leasing

Energy and 
water supply 
industries

Paper 
products, 
printing and 
publishing

Other manu
facturing 
industries

Other 
services

Education/ 
health 
services

Public 
administra
tion

All 
industries 
and services

273.7
295.6
334.1
359.6
342.7

Results for 1991 onwards together with the second row of figures for 1990 are based on the Standard Occupational Classification (SOC). See technical Note in Employment Gazette. pS5 

610, November 1991.
denotes information not available.

Extraction Mechanical 
minerals/ores engineering 
otherthan 
fuels; manu
facture of 
metals, mine
ral products/ 
chemicals

4.29 I
4.89 I
5.21 I
5.46 I
5.51 J

62.6
|46°
|2.9
198.8
B27
1)0.5
■18.1
128.6

Postal Transport
services and
telecommuni- communi
cations

Hourly earnings
1987
1988
1989
1990
1990
1991
1992
1993
1994

Hours worked
1987
1988
1989
1990
1990
1991
1992
1993
1994

WOMEN 
Weekly
1987
1988
1989
1990
1990
1991
1992
1993
1994

Hours worked
1987
1988
1989
1990
1990
1991
1992
1993
1994

fcjbutio0’ 
Eisand 
bring;
wirs

■47.3
166.4
i 82.7
202.1
199.8
217.3
235.8
247.3
257.7

EARNINGS AND HOURS
Average earnings and hours of full-time non-manual employees by industry: 

f ffinloyees on adult rates whose pay was not affected by absence for the survey period
Manufact- Service
uring industries
industries

5c EARNINGS AND HOURS
. yj Average earnings and hours of full-time non-manual employees by industry: 

employees on adult rates whose pay was not affected by absence for the survey

MEN
Weekly earnings
1987
1988
1989
1990
1990
1991
1992
1993
1994

jerioti
Distribution 
“—repairs

B.2

1,65,671 2 32 34 3 41-42 47 4 50 61,62,64,

314.8 289.5 256.9 261.6 269.5 279.5 287.7 272.1 243.9 223.2
338.7 312.2 292.3 282.2 296.6 300.4 328.6 300.9 274.0 247.7
370.4 338.6 321.1 315.4 331.0 333.8 350.6 328.4 312.6 273.7
410.8 364.8 351.8 343.2 361.6 371.0 394.7 368.2 346.8 300.2
404.3 353.5 340.5 336.4 350.9 352.2 379.4 349.9 343.8 284.2
451.4 387.6 366.5 368.4 379.4 380.9 404.2 374.5 368.2 302.7
486.1 416.6 387.9 392.7??' 400.0 417.7 . 433.0 401.5 390.0 319.4
499.9 440.9 405.2 412.2 420.0 459.5 453.8 427.5 401.0 330.2
539.2 452.3 414.3 430.3 430.8 446.0 465.9 431.4 414.5 338.9

38.5 38.6 39.9 39.9 39.9 38.7 37.9 38.7 39.9 40.0
38.5 38.8 39.9 40.0 40.0 38.5 38.0 38.7 - 39.8 40.1
38.8 38.7 40.2 39.9 40.2 38.5 38.1 38.8 40.3 40.1
39.2 38.8 40.2 39.7 40.2 38.6 38.0 38.8 40.2 40.0
39.3 39.5 40.6 40.0 40.5 40.0 38.4 39.6 40.3 40.4
39.1 39.0 39.8 39.6 39.7 39.7 38.2 39.3 40.0 40.5
39.1 38.9 40.0 39.6 39.7 39.6 38.6 39.5 40.3 40.2
38.70 39.0 40.0 39.5 39.6 39.6 38.2 39.4 40.0 40.5
38.8 39.2 40.2 39.6 39.8 40.1 38.5 40.0 40.3 40.7

Hourly earnings
1987 8.13 7.38 6.35 6.49 6.68 7.09 7.30 6.83 6.07 5.41
1988 5.16 8.70 7.86 7.15 6.97 ? ' 7.31 7.68 8.19 7.49 6.83 5.98
1989 9.50 8.66 7.76 7.74 8.08 8.52 8.83 8.24 7.73 6.63
1990 10.32 9.35 8.54 8.54 8.89 9.41 9.86 9.14 8.54 7.20
1990 6.16 10.16 8.87 . 8.17 8.27 8.54 8.54 9.33 8.44 8.46 6.72
1991 11.40 9.85 9.06 9.13 9.46 9.40 10.05 9.14 9.12 7.13
1992 6.77 12.36 10.64 9.46 9.72 9.92 10.52 10.48 9.76 9.61 7.69
1993 7.57 12.78 11.03 9.90 10.28 10.46 11.32 11.22 10.45 9.92 7.91
1994 7.88 13.68 11.24 10.17 10.81 10.77 , 11.20 • 1)4.83 10.57 10.05 8.04

■8- 38.2 37.8 38.0 36.4 36.8 36.6 37.3 35.2 36.2 37.7 36.8 36.9
H38 5 38.4 37.9 38.2 36.3 36.7 ' 36.5 37.2 34.9 35.9 37.6 36.6 36.8
K8 4 38.4 38.0 38.2 36.2 36.7 36.4 37.5 34.8 36.0 37.7 36.6 36.8
■8 5 38.3 38.4 38.3 36.3 36.9 36.6 37.3 35.1 361 37.6 36.7 36.9

B8-7 38.2 41.6 39.4 36.3 37.1» 36.7 37.3 35.3 36.2 37.7 36.9 37.0

■3.19 3.84 4.57 4.15 4.61 4.36 4.41 4.09 4.76 4.53 3.92 4.22 4.18
■ 3.55 4.30 5.04 4.60 5.27 5.06 5.05 4.45 5.40 5.04 4.30 4.74 4.68
■ 3.91 4.69 5.48 5.02 5.60 5.65 5.52 4.93 6.25 5.71 4.82 5.29 5.22
■ 4.25 5.27 t '■ 5.90 5.54 6.35 6.31 6.21 5.48 6.82 6.27 5.31 5.84 5.75
■4.24 5.21 5.90 5.51 6.35 6.31 6.20 5.48 6.76 6.23 5.25 5.81 5.72
■ 4.70 5.66 6.73 6.09 6.75 6.87 6.73 6.08 7.66 7.01 5.86 6.47 6.38
■5.03 6.04 7.28 6.54 7.16 7.31 7.14 6.63 8.41 7.66 6.26 7.00 6.90
■ 5.31 6.37 7.75 6.86 / 7.65 7.61 7.53 6.94 8.58 7.92 6.68 7.32 7.23
■5.48 6.67pg 8.09 7.20 7.88 7.81 7.73 7.20 8.79 8.13 6.94 7.51 7.44

■75.5 229^8 243.0 ■ 235.1 ' 234.8 243.3 236.6 206.0 205.2 205.7 237.6 209.9 217.4
■5.9 248.6 267.1 255.9 270.8 274.2 267.1 223.8 230.0 226.7 260.3 233.7 240.7
■15.5 276.2 283.8 279.3 287.3 304.1 292.6 244.1 255.5 249.3 286.5 257. IM 264.9
■5.5 299.3 298.1 298.8 , 325.4 337.6 326.0 267.7^- 27^7 272.6 315.1 282.5 291.2
■30.4 290.9 298.0 293.8 325.6 339.1 326.5 266.8 275.2 270.1 307.6 279.2 287.3
■8.2 316.9 334.1 323.4 342.8 360.2 346.4 293.5 307.7 300.7 333.5 304.1 312.5
■3.2 342.8 371.9 353.9 367.5 381.0 367.7 314.0 339.2 325.3 355.5 326.5 334.6
■He 359.5 393.8 371.9 388.6 395.4 384.4 330.9 348.2 337.9 375.5 340.7 349.5
■2.5 364.8 443.5 392.6 399.5 404.7 395.1 336.6 359.6 347.1 384.4 '350.5 359.5

■9.2 39.7 39.2 39.5 36.4 37.3 36.9 38.5 35.0 36.8 38.8 37.5 37.8
■9.3 40.1 39.3 39.8 36.6 37.3 37.0 38.5 35.1 36.8 38.9 37.5 37.9■9.3 40.1 39.6 39.9 36.5 37.7 37.1® 38.4 35.1 36.8 39.0 37.6 37.9
■9.2 39.8 38.8 39.3 36.4 37.5 37.0 38.2 35.1 36.8 38.9 37.5 37.9

39.9 38.8 39.5 36.4 37.3 36.9 38.3 35.1 36.8 39.4 37.6 38.0
■9.6 40.1 38.9 39.6 36.3 37.4 36.9 38.0 34.8 36.5 38.9 37.4 37.8
■9.4 40.0 38.8 39.5 36.3 37.3 36.8 38.2 34.8 36.5 39.0 37.4 37.8
■9.6 39.9 38.9 39.5 36.3 37.5 36.9 37.9 35.1 36.6 38.9 37.5 37.8
■9.9 39.8 41.5 40.4 36.3 37.6 37.0 37.8 35.3 36.’^f , 39.1 37.7 38.0

■ 4.3' 5.51 6.20 5.81 6.40 6.39 6.30 5.35 5.52 5.44 5.99 5.47 5.63
■4.78 5.95 6.78 6.30 7.31 7.23 7.10 5.81 6.24 6.00 6.52 6.09 6.22■§.28 6.52 7.15 6.80 7.81 7.92 7.73 6.37 7.05 6.67 .7.19 6.71 6.85
■ §•72 7.09 7.68 7.35 8.73 8.82 8.58 6.99 7.64 7.27 7.89 7.35 7.51
||| 1 6.86 7.67 7.20 8.74 8.90 8.62 6.97 7.57 7.20 7.61 7.25 7.38

7.48 8.59 7.93 9.32 9.55 9.26 7.72 8.55 8.06 8.39 7.96 8.10
8.10 9.57 8.70 9.88 10.04 9.78 8.23 9.42 8.75 8.90 8.55 8.68
8.63 9.96 9.12 10.55 10.41 10.27 8.73 9.61 9.09 9.42 8.94 9.08
8.77? 10.66 9.50 10.93 10.70 10.61 8.91 9.81 9.28 9.67 9.17 9.32
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Hourly earnings
1987 4.56 4.11 3.47 3.78 3.79 4.05 4.49 3.96 3.46 3.19
1988 3.97 4.99 4.52 3.74 4.21 4.16 4.52 4.97 4.35 3.97 3.54
1989 5.47 5.11 4.26 4.53 4.71W 4.72 5.45 4.79 4.45 3.90
1990 6.04 5.50 4.66 4.95 5.14 5.28 6.15 5.40 4.78 4.24
1990 6.03 5.48 4.66 4.92 5.13 5.23 6.06 5.29 4.78 4.23
1991 5.09 6.86 6.19 5.22 5.59 5.75 5.73 6.66 5.83 5.20 4.68
1992 7.34 6.67 5.58 5.95 6.13 6.12 7.05 6.22 5.46 5.01
1993 588 7.76 7.15 • 5.76 6.17 6.39 6.84 7.68 6.74 5.80 5.30
1994 5.60 8.16 7.26 5.94 6.57 6.72 6.88 8.26 7.00 6.05 5.47

Weekly earnings
1987 195.7 272.2 250.3 227.5 232.5 239.6 235.8 243.2 227.4 222.3 175.J
1988 218.0 293.1 270.1 255.4 252.9 263.3 258.5 272.8 250.8 246.7 195.6
1989 228.2 321.1 292.7' 284.6 279.4 294.9 275.4 290.5 271.6 278.3 215.4
1990 261.4 356.7 . 314.9 312.9 305.5 321.6 307.6 326.0 305.5 309.1 235.6
1990 249.5 352.5 310.1 306.1 299.4 314.6 298.8 319.4 296.3 307.2 231.1
1991 277.8 392.0 340.8 329.0 328.3 341.5 324.6 341.4 318.7 329.6 249.9
1992 287.9 420.3 369.0 347.9 350.3 360.6 353.2 368.6 342.MI 350.7 264.1
1993 290.0 431.3 390.2 363.8 368.6 379.5 390.5 385.6 363.6 359.9 276.0
1994 304.9 459.8 398.5 371.4 387.5 391.2 381.2 401.4 369.1 374.7 284.2

Hours worked
1987 38.2 38.3 39.4 39.5 39.4 38.1 37.3 38.1 39.3 39.1
1988 40.1 38.2 38.4 39.4 39.6 39.5 38.1 37.4 38.1 39.2 39.2
1989 39.7 38.4 38.3 39.7 39.5 39.7 38.1 37.5 38.1 39.6 39.2
1990 39.8 38.8 38.3 39.6 39.3 39.6 38.1 37.3 38.1 39.5 39.0
1990 40.8 38.9 38.8 39.9 39.5 39.9 39.1 37.7 38.8 39.5 39.4
1991 41.0 38.6 38.5 39.3 39.2 39.3 38.9 37.5 38.6 39.4 39.6
1992 41.5 38.7 38.5 39.4 39.1 39.3 38.9 37.8 38.7 39.6 39.3
1993 40.3 38.3 38.5 39.5 -39.$^ 39.2 38.8 37.7 38.6 39.4 39.5
1994 41.6 38.5 38.7 39.7 39.2 39.4 39.3 37.8 39.1 39.7 39.8
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printing and 
publishing cation

0-96,7,8,92,3,4993,9583 91832 34 3 41-42 47 4 500 61,62,64,65,67 81779
66
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employees on adult rates whose pay was not affectei
and repairs

6.37
7.28

ATAPRIL 
SIC 1980

3.14
3.45
3.63
4.04
4.40
4.73
4.97
5.15

38.8
39.2
39.1
38.8
39.0
39.0
38.9
38.9

226.9
241.4
262.0
281.2
302.7
325.4
340.2
352.0

284.5
320.1
350.9
390.5
412.8
436.4
449.9
461.3

37.6
37.8
38.0

43.9
45.4
45.4
46.0
46.2
45.5
45.2
45.7

40.1
39.6
39.8
40.0
40.9
39.9
40.6
40.6

44.3
46.3
46.2
46.7
47.0
46.3
45.9
46.4

3.05
3.13
3.40
3.75
4.03
4.43
4.40

45.4
45.6
45.5
45.3
44.7
44.9
44.5
45.3

38.7
39.0
39.0
38.7
38.8
39.0
38.9
39.9

36.8
36.9
36.7
36.7
36.5
36.5
36.4
36.5

36.3
36.4
36.4
36.4
36.3
36.2
36.3
36.3

8.70
9.28
9.83

10.49
10.88

236.5
266.1
295.1
327.3
346.7 
366.0 
.378.7
386.1

38.8
38.8
39.5
39.5
39.7
39.5
39.7
40.1

7.33
8.24
8.93
9.98

10.57
11.03
11.30
11.45

36.7
36.7
36.9
36.9
36.8
36.8
37.0
37.2

37.9
37.9
38.4
38.4
38.5
38.3
38.6
38.9

38.2
38.4
38.8
38.8
38.7
38.6
38.8
39.1

36.4
36.6
36.6
36.6
36.5
36.5
36.6
36.7

37.4
37.6
37.8
37.8

6.07
6.82
7.40
8.23
8.84
9.33
9.73

10.02

228.5
252.3
274.0
299.8
328.3
347.6
373.7
374.6

39.8
39.7
39.6
39.5
39.1
39.2
38.8
38.7

37.5
37.6
37.4
37.3
37.3
37.6
37.4
37.3

5.74
6.35
6.92

8.37
8.86
9.63
9.70

168.3
189.0
214.9
235.0
262.9
289.1
296.5
308.0

37.3
37.0
37.1
36.9
36.7
36.7
37.0
37.1

35.6
35.6
35.5
35.5
35.2
35.2
35.4
35.6

5.04
5.70
6.44
7.00
7.90
8.70
8.91
9.10

224.1
247.0
269.2
293.4
327.3
349.9
366.8
372.6

36.5
36.6
36.5
36.5
36.3
36.3
36.4
36.5

4.93
5.45
6.05
6.60
7.38
8.01
8.35
8.52

5.11
5.50
5.98
6.55
7.20
7.62
7.99
8.16

3.39
3.66
4.04
4.48
4.94
5.28
5.61
5.76

227.6
250.6
275.2
300.9
325.7
346'6
361.3
369.3

37.0
37.1
37.1
37.1
37.0
36.9
37.0
37.2

4.90
5.40
5.95
6.51
7.15
7.67
8.02
8.21

37.5
37.6
37.6
37.5
37.4
37.3
37.4
37.6

40.4
40.6
40.7
40.5
40.0
39.9
39.8
40.1

5.27
5.74
6.28
6.88
7.55
8.07
8.44
8.61

4.85
5.29
5.81
6.37
7.00
7.50
7.84
8.03

4.81
5.12
5.53
5.96
6.53
7.01
7.37
7.56

4.33
5.03
5.60
6.25
6.80
7.24
7.54

7.38
8.26
8.95
9.95

10.64
11.20
11.56
11.85

4.39
5.03
5.49
6.17
6.69
7.10
7.48
7.69

4.03
4.40
4.87
5.41
6.00
6.54
6.88
7.13

4.51
5.12
5.92
6.46
7.31
8.04
8.22
8.42

5.47
6.01
6.60
7.19
7.86
8.41
8.80
8.97

4.03
4.51
5.03
5.54
6.17
6.68
6.98

5.38
5.74
6.24
6.60
7.26
7.86
8.20
8.56

38.9
38.8
38.7
38.6
38.4
38.6
38.2
38.1

202.0
219.4
239.5
262.8
280.7
299.7
313.7
321.6

195.9
216.4
238.1
260.7
283.5
303.6
316.4
325.2

142.7
161.6
169.7
190.5
207.9
220.0
226.9
236.2

3.13
3.41
3.61
4.01
4.35
4.69
4.91
5.11

39.0
38.8
39.4
39.2
39.1
39.3
39.0
39.5

B8.4
B8.5
B8.7 
■38.5 
138.7 
138.5
K8.7 
[38.9

4.70
4.97
5.33
5.77
6.32
6.74
7.15
7.19

221.8
235.5
253.6
268.5
291.8
322.1
333.9
362.9

42.6
42.-1:
41.8
41.7
41.0
41.9
40.9
42.9

4.42
4.86
5.30
5.72
6.46
6.95
7.35
7.67

5.21
5.59
6.06
6.43
7.10
7.69
8.05
8.40

4.94
5.24
5.67
6.10
6.66
7.16
7.51
7.69

4.05
4.45
4.87
5.34
5.91
6.32
6.65
6.94

311.9
358.3
382.6
433.0
454.5
489.9
509.7
526.0

167.5
192.7
204.4
232.0
245.7
261.2
278.0
287.2

8.42
9.58

10.32
11.46
12.28
12.99
13.76
14.35

36.5
36.7
36.6
36.5
36.4
36.4
36.4
36.4

4.60
5.27
5.59
6.35
6.75
7.16
7.64
7.87

288.8
324.4
358.1
397.2
418.5
437.8
451.8
459.1

160.3 
184.0 
209.2
232.4
250.6
267.6
278.4
284.6

230.7
260.1
284.6
317.7
336.9
357.1
371.9
381.4

5.11
5.60
6.13
6.73
7.42
7.91
8.48
8.64

194.1
217.2
241.0
262.1
292.4
322.1
330.7
342.0

5.95
6.69
7.34
7.96
8.97
9.94

10.24
10.36

36.2
36.1
36.1
36.0
35.7
35.7
35.9
36.1

160.1
177.6
198.5
218.4
242.9
266.0
275.7
285.0

191.5
211.0
232.3
253.8
281.8
304.6
316.5
325.2

39.2
39.1
39.2
39.1
38.7
38.7
38.6
38.7

37.8
37.8
37.8
37.7
37.4
37.4
37.4
37.5

5.58
6.15
6.74
7.36
8.23
8.87
9.36
9.46

4.27
4.75
5.37
5.89
6.61
7.24
7.49
7.69

133.4
144.3
159.1
177.1
192.9
207.1
220.0
226.8

43.0
43.3
43.6
43.4
42.1
42.3
42.1
42.5

42.0
42.3
42.5
42.4
41.3
41.5
41.3
41.7

152.0
169.7
188.6
207.9
229.4
248.7
260.0
269.0

148.1
164.2 
18'2.3
201.5
222.4
241.1
252.6
261.5

198.9
218.4
239.7
263.1?
284.7
304.6
316.9
325.7'

41.9
42.1
42.3
42.2
41.5
41.4
41.3
41.6

3.88
4.31
4.80
5.30
5.91
6.40
6.70
6.89

130.9
146.3
157.2
171.2
184.4
196.4
200.1
202.1

41.2
40.8
40.9
40.7
40.5
40.7
40.5
40.9:

211.0
226.3
245.0
264.9
286.5
304.5
321.5
32'4.7

45.3
45.8
46.0
45.6
45.1
44.9
45.0
45.0

3.78
4.18
4.54
5.06
5.53
5.89
6.24
6.48

4.57
4.86
5.20
5.65
6.19
6.61 
7.00 
7.07

234.1
246.9
265.6
281.3
303.0
335.0
344.4
373.1

170.5
187.7
206.2
219.8
248.4
270.3
290.1
319.7

158.2
175.0
191.2
207.7
229.8
249.9
267.4
282.1

6.13
6.93
7.56
8.42
8.98
9.44
9.73
9.93

160.8
183.6
202.5
227.7
244.7
260.1
273.8
281.5

150.9
165.3
181.8
202.0
223.8
245.8
257.2
266.0

198.4
217.7
237.4
260.3
285.1
304.7
323.6
328.9

235.5
262.5
284.8
308.1
344.3
381.0
394.4
403.1-

39.0
39.2
39.1
39.1
38.8
38.9
38.9
39.1

4.74
5.09
5.55
6.09
6.69
7.09
7.45
7.62

40.9
40.9
41.0
40.9
40.6
40.6
40.5
40.8

B0.7 
B0.7 
[40.8 
»0,7 
BO.6 
BO.4
B0.6 
140.8

43.5
42.9
42.5
42.6
41.7
42.6
41.4
43.3

222.3
242.3
264.6
289.2
308.1
328.3
342.7
350.9

£
224.0
245.8
269.5
295.6
318.9
340.1
353.5
362.1

3.15
3.39
3.74
4.03
4.46
4.67
4.79
4.96

38.6
38.7
38.9
38.4
38.5
38.9
38.9
41.4

3.50 I
3.74 I
4.24 I
4.53 I
4.91
5.12 I
5.23 |
5.40 |

222.9
238.5
259.8

105.7
118.2
128.4
142.4
155.0’
163.9
169.0
174.6

43.3
42.7
42.6
42.5
42.1
42.1
42.0;
42.3

46.5
47.2
47.6
47.2
46.5
46.3
46.4
46.5

B8.1
106.1
E?7.8
B7.8
[64.3
■8.5
[87.1
B3.9

162.2 
[78.8 
B7.1 
[4.0 
BO.3 
[43.5 
E2.9 
B0.2

Energy and 
water supply 
industries

health 
services

Agriculture 
forestry 
fishing

Electrical/ 
electronic 
engineering

Other manu
facturing 
industries

153.3
169.9
184.9
200.2
212.5.
227.1
229.1
225.9

39.3
39.3
39.3
39.2

' 39.0
38.9
38.9
39.2

finance, 
insurance, 
business 
services/ 
leasing

industries 
and services

uring 
industries

earnings
145.1 
167.0 
174.5
195.7
214.2 
225.0
233.2
241.7

administra- 
ion

earnings
122.3
124.9
135.5
150.5
164.3
184.1
182.5
195.2

2.73 1 
3.00 | 
3.22 |
3.56 I 
4.02 I 
4.21 I
4.32 I
4.47 I

I3-90
■4.27
■4.71
15.09
15.51
15.89
I6-10
■6.26

234.2
270.2
286.7
324.8
342.3
366.7
387.0
398.5

302.6
320.0
337.9
340.5

Metal goods, Food,drink Paper 
engineering and tobacco products, 
and vehicles 
industries

WOMEN 
Weekly
1987
1988
1989
1990
1991
1992 •
1993
1994

■8.3
[310 
44.9 

[57.2 
[74.1
B4.8 
B4.2 
K2.0

Extraction Mechanical 
minerals/ores engineering 
otherthan 
fuels;manu- 
factureof 
metals, mine
ral products/ 
chemicals 
2

Hours worked
1987
1988
1989
1990
1991
1992
1993
1994

Hourly earnings 
1:987
1988
1989
1990
1991
1992
1993
1994

Hourly earnings
1987
1988
1989
1990
1991
1992
1993
1994

Hours worked
1987
1988
1989
1990
1991
1992
1993
1994

Hours worked
1987
1988
1989
1990
1991
1992
1993
1994

■3.07
[3.39
[3.73
I4-04
[4.48
[4.78
■5.02
15.20

services and 
telecommuni- communi
cations

Hourly earnings
1987
1988
1989
1990
1991
1992
1993
1994

44.2
44.4
44.3
44.0
43.5
43.7'
43.5
44.2

Eribution, 
Nels and 
Bering; 
foairs

149.8
167.1
181.1
199.6
218.4
237.9
255.7
263.1

14.37 
■4.77
■ 5.28 
■5.71
■ 6.12 
16.54 
16.72 
[6.85

c O EARNINGS AND HOURS
O ■ O Average earnings and hours of full-time employees by industry 

employees on adult rates whose pay was not affected by absent

B2.1 
[42.1 
I421 [42.0 
|41-8 
|l.6 
Bl.8 
E2.0

MEN
Weekly
1987
1988
1989
1990
1991
1992
1993
1994

EARNINGS AND HOURS C O 
Average earnings and hours of full-time employees by industry: U. U 
tes whose oav was not affected by absence for the survey period

214.9
229.6
248.3
266.3
288.4
310.9

- 325.8
338.1

ALL
Weekly earnings
1987 J'
1988
1989
1990
1991
1992
1993
1994

Construction Uislnbulion
and repairs ca^

Inninyees on adult rates whose pay was not affected by absence for the survey period
PjEt—lTtansport’",,Tanking7 ‘̂BankhTgT^^Public^'^Tducation/ Other Manufact- Servici
[Shution, i|i-ns’Pw cervices and finance services finance, admimstra- health services unng industr

261.5 233.6 213.2 223.4 222.0 219.9 254.2 216.5 198.6 191.9
286.0 251.6 238.1 240.3 243.1 237.7 279.8 236.3 218.1 210.6
312.1 273.5 262.3 265.8 268.3 256.7 299.0 254.4 242.9 232.3
345.8 295.4 287.0 289.2 292.9 284.0 324.5 280.3 277.3 253.6
385.4 316.3 302.1 311.5 311.6 308.2 344.2 298.7 294.9 271.7
416.6 340.1 320.7 ■> 332.0 331.2 327.6 367.6 318.3 315.6 285.7
430.7 357.6 335.0 345.4 344.2 347.9 381.6 333.5 320.5 295.7
459.3 368.5 343.2 356.5 353.7^?- 343.5 398.1 338.6 328.3 303.7

41.0 43.0 43.3 42.2 42.8 43.8 41.4 43.2 43.4 42.0
41.2 43.2 44.2 42.4 43.3 43.9 41.9 43.4 44.0 42.0
41.4 43.3 44.6 42.7 43.8 44.2 41.7 43.4 44.5 42.1
41.7 43.1 44.2 42.5 43.6 44.5 41.5 43.3 44.4 42.0
41.8 42.2 42.4 41.4 41.8 44.1 40.8 42.5 43.7 41.8
41.6 42.2 43.1 41.3 42.1 44.0 40.9 42.7 43.5 41.5
40.9 42.1 42.7 41.3 41.8 43.5 40.8 42.5 43.1 41.7
41.0 42.4 43.0 41.5 42.2 43.9 41.1 42.9 43.4 42.0

6.33 5.37 4.88 5.25 5.14 4.95 5.95 4.91 4.52 4.45
6.88 5.75 5.31 5.61 5.55 5.33 6.42 5.29 4.89 4.86
7.46 6.26 5.77 6.14 6.06 5.70 6.97 5.73 5.38 5.37
8.17 6.79 6.37 6.73 6.65 6.24 7.52 6.27 6.12 5.82
9.09 7.43 7.02 7.42 7.38 6.88 8.11 6.82 6.60 6.25
9.97 7.98 7.30 7.90 7.76 7.34 8.57 7.22 7.09 6.70

10.44 8.34 7.71 8.25 8.14 7.84 8.98 7.61 7.29 6.90
11.10 8.54 7.88 8.54 8.33 7.77 9.54 7.73 7.37 7.02

169.6 142.3 131.3 133.1 137.0 137.2 157.6 128.3 134.8 120.9
186.2 155.0 139.2 145.0 148.7 ...' 148.8 173.3 138.4 151.0 133.7
203.5 174.2 157.7 155.2 164.9 159.3 190.7 151.5 166.7 147.8
226.0 193.3 173.2 ' 17O.B>; 180.3 178.4 213.5 170.5 178.5 160.5
255.4 211.7 189.3 188.0 197.8 193.4 228.5 184.6 195.5 178.7
275.3 229.5 203.9 198.8 211.6 209.6 242.8 198.3 205.7 189.8
291.1 245.2 214.2 206.0 220.2 227.1 265.2 213.4 215.9 200.7
303.7 248.2 220.0 217.9 230.1 227.8 285.0 219.0 228.7 208.2

37.6 38.6 38.8 39.6 39.3 39.4 37.6 38.9 37.6 38.3
37.7 38.6 38.9 39.8 39.5 39.6 37.7 39.1 37.4 38.5
37.7 38.5 39.1 39.8 39.5 39.8 37.8 39.1, 37.6 38.5
37.9 38.7 . 38.9 39.7 ;« 39.3 39.9 37.8 39.1 37.6 38.4
37.8 38.5 38.2 39.1 38.8 39.9 37.6 38.9 37.6 38.6
37.8 38.5 38.5 39.2 39.0 40.0 37.6 39.0 37.7 38.4
37.7 38.5 38.4 39.4 39.0 39.8 37.8 39.0 37.5 38.6
37.8 38.7 38.8 39.7 39.3 40.1 37.6 39.2 37.9 38.8

4.51 3.68 3.35 3.35 3.47 3.47 4.09 3.25 3.46 3.13
4.93 4.00 3.57 3.63 3.75 3.72 4.53 3.51 3.93 3.45
5.40 4.52 4.00 3.90 4.15 4.00 4.97 3.84 4.41 3.81
5.96 4.92 4.39 4.25 4.54 4.46 5.54 4.30 4.70 4.14
6.76 5.50 4.92 4.76 5.07 4.84 5.99 4.71 5.16 4.58
7.26 5.92 5.27 5.06 5.41 5.22 6.32 5.02 5.41 4.90
7.70 6.33 5.45 5.23 5.62 5.64 6.95 5.41 5.75 5.18
8.12 6.43 5.60 5.47 5.84 5.65 7.50 5.54 6.00 5.34

248.1 216.6 202.6 198.9 207.0 197.7 228.2 188.7 194.1 166.5
271.1 233.1 225.4 214.4 226.2 213.6 250.8 205.2 212.6 183.9
295.0 254.8 248.8 234.2 249.7 ■>' 229.0 268.0 220.8 236.3 202.5
326.8 275.2 272.8 256.1 272.6 253.6 291.6 245.1 268.5 220.9
363.2 295.3 287.3 276.9 291.1 274.1 308.9 261.6 285.7 238.5
391.4 318.6 305.5 295.4 309.5 293.6 331.5 280.1 305.5 251.7
403.3 334.8 318.9 308.7 322.4 313.2 347.1 295.1 310.2 262.7
426.9 343.8 326.5 320.1 332.1 310.2 364.9 300.4 318.6 270.4

40.5 42.2 42.7 41.5 42.2 42.6 40.4 41.8 43.0 40.6
40.6 42.3 43.5 41.7 42.6 42.7 40.7 42.0 43.4 40.7
40.8 42.4 43.9 41.9 43.0 42.9 40.5 41.9 43.9 40.8
41.1 42.2 43.6 41.7 42.8 43.1 40.4 41.9 43.8 40.7
41.1 41.4 41.9 40.7 41.3 42.8 39.8 41.3 43.2 40.6
40.9 41.5 42.5 40.7 41.5 42.7 39.9 41.5 43.0 40.3
40.3 41.4 42.1 40.8 41.3 42.4 39.9 41.4 42.6 40.6
40.4 41.6 42.4 41.0 41-7 42.8 40.0 41.7 42.9 40.8

6.08 5.08 4.70 4.76 4.87 ’ 4.57 5.47 4.41 4.46 3.99
6.61 5.43 5.11 5.09 5.25 4.90 5.92 4.75 4.82 4.38

i^.15 5.96 5.57 5.52 5.74 5.24 6.43 5.14 5.31 4.82
7.84 6.45 6.15 6.06 6.29 5.74 6.96 5.66 6.02 5.24
8.72 7.06 6.77 6.70 6.98 6.29 7.48 6.15 6.49 5.66
9.51 7.60 7.06 7.12 7.35 6.74 7.94 6.54 6.96 6.07
9.93 , 7.95 7.44 7.47 7.72 7.22 8.39 6.93 7.16 6.31

10.52 8.13 7.60 7.75 7.91 7.17 8.97 7.06 7.26 6.45



EARNINGS C Q
Selected countries: wages per head: manufacturing (manual workers) vJ. <7

wages and salaries, employment and output.
Wages and salaries per unit of output.
The indices have been rebased from 1988=100 to 1990=100, in common with other economic series. Figures on a 1985=100 basis were last published in Employment Gazette, bepi 
1993.

C Q UNIT WAGE COSTS *
0.0 All employees: index for main industrial sectors

UNITED KINGDOM Manufacturing Energy and 
water supply

Production 
industries

Construction Whole economy J
Per cent Per cent

SIC 1992 change from change from .
1990=100 a year earlier a year earlier

R R R
1980 64.5 22.9 70.7 62.2 53.2 53.5 21.9
1981 70.6 9.5 76.9 65.7, 61.1 58.6 9.5
1982 73.9 4.7 80.1 67.fH3 60.0 61.6 5.1
1983 74.6 .9 76.3 67.1 61.1 63.7 3.4
1984 77.1 3.4 94.5 66.2 63.9 67.6 6.1
1985 81.5 5.7 80.9 72.5 67.3 £#1.2 5.3 1
1986 84.8 4.0 76.2 75.0 70.2 74.3 4.4 |
1987 86.9 2.5 84.9 79.4 71.7 ZZ.7 4.6
1988 89.2 2.6 95.2 84.6 77.6 83.0 6.8 i
1989 93.2 4.5 96.2 93. 90.7 91.0 9.6
1990 100.0 7.3 100.0 100.0 100.0 100.0 9.9
1991 107.0 7.0 111.3 101.3 1O7®0Ss 107.3 7.3
1992 109.1 2.0 113.0 105.2 105.6 111.7 4.1
1993 109.7 .5 100.8 .^•>^07.3 108.9 .4

1989 Q2 92.9 3.2 89.9 9.3
Q3 94.0 6.1 92. 10.3 j
Q4 95.4 5.7 94.4 10.3

1990 Q1 97.2 7.4 96.5 10.1
Q2 98.6 6.1 98.7 9.8
Q3 100.9 7.4 101.6 10.4 I
Q4 103.4 8.4 103.2 9.3

1991 Q1 105.3 8.4 105.3 9.2
Q2 107.4 8.9 106.5 7.9
Q3 107.2 6.3 108.1 6.4
Q4 108.2 4.7 109.1 5.7

1992 Q1 110.2 4.6 111.4 5.8
Q2 108.5 1.0 112.18® 5.2
Q3 108.8 1.5 111.4 3.1
Q4 108.8 .5 112.0 2.7'^

1993 Q1 .109.2 -.9 112.2 .7
Q2 108.7 .2 112.1?1^ .0 !
Q3 110.3 1.4 111.8 .4
Q4 110.8 1.9 112.3 .2 !

1994 Q1 $11.3 1.9 113.2 .9
Q2 108.5 -.1 111.4 -.6
Q3 108.7 -1.5 111.8 .0

1992 Nov 108.8 1.2
Dec 108.7 .0

1993 Jan 108.3 -1.4
Feb 108.3
Mar 110.9 -.7
Apr 107.6 :.7
May 108.3 -2.0
Jun 110.4;-::-. 1.8
Jul 109.7 1.1
Aug 110.8 1W
Sep 110.3 1.9
Oct 111.1 2.1
Nov 111.1 2.1
Dec .110.2 1.4

1994 Jan 110.1 1.7
Feb 110.2 1®
Mar 113.5 2.4
Apr 108.2 .6
May 109.0 .6
Jun 108.4 -1.5
Jul 108.1 -1.5
Aug 109.2 -1.4
Sep 108.7 -1.5
Oct 109.2 -1.8
Nov 110.3 -.8

Three months ending: 1992 Nov 108.7 .7
Dec 108.8 .5

1993 Jan 108.6 -.1
Feb 108.4 -.7
Mar 109.2 -.9
Apr 108.9 -.3
May 108.9 -.7
Jun 108.7 .2
Jul 109.4 .3 .
Aug 110.2 1.3
Sep 110.3 1.4
Oct 110.7 1.7
Nov 110.9 2.0
Dec 110.8 1.9

1994 Jan 110.5 1.7
Feb 110.2 1.6
Mar 111.3 1.9
Apr 110.6 1.5
May 110.2 1.2
Jun 108.5 -.1
Jul 108.5 -.8
Aug 108.6 -1.5
Sep 108.7 -1.5
Oct 109.0 -1.6
Nov 109.4 -1.3

Source: Central Statistical OR

Note: Manufacturing is based on seasonally adjusted monthly statistics of average earnings, employed labour force and output. Other sectors are based on national accounts data o 1
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— Great Belgium
Britain 
(1,2) (7,8)

Canada

(8)

Denmark

(6,8)

France

(4)

Germany 
(FR) 
(8)

Greece

(8)

Irish Italy
Republic 
(8) (4)

Japan

(2,5)

Nether
lands 
(4)

Spain

(2,8,9)

Sweden

(6,8)

United 
States 
(8,10)

86 82.0 74.7 83.4 81.3 48 76 .74.2 83.3 92 67.5 67.3 88
|85 71 8 88 84.4 78.3 87.0 84.6 54 82 77.8 84.6 94 74.8 72.3 89
B86 77 5 90 86.9 85.6 89.4 87.8 59 86 82.9 85.8 95 80.5 77.0 91
087 84 1 91 90.2 91.2 92.2 91.9 70 90 87.9 89.8 95 85.7 83.1 94
088 91 4 96 95.1 95.4 95.7 95.1 84 95 93.2 94.9 97 92.0 91.4 96
S89 100 o 100 100.0 100.0 100.0 100.0 100 100 100.0 100.0 100 100.0 100.0 100
B90 108 2 105 104.8 104.5 104.6 106.6 117 105 109.8 103.5 104 108.2 104.7 103
B91 115 3 110 108.4 107.9 108.7 114.2 133 110 115.7 104.6 108 116.5 109.5 106
|92 
193 • 120.5 112 110.6 110.6 111.6 120.4 147 119.^ 104.7 112 124.4 113.0 108

Lerly averages
110 108.0 108.5 108.9 115.6 134 108 115.9 102.9

| ‘109 117.2 110.1 106
|92 Q3
I 04 117.6 113 “ 109.4 109.2 109.7 116.1 138 110 116.5 104.2 109 119.8 1.11.0 107

119 6 110 111.2 108.4 110.3 116.7 ^■40 112 118.3 103.1 110 121.1 111.5 107
193 O' 119 2 112 110.5 110.5 110.8 121.2 144 114 119.0 108.0 112 , 123.6 113.2 108
1 Q2

121 0 113 110.1 111.1 111.8 121.7 148 115 120.6 >1^303.8 112 125.1 112.9 109
1 Q3
I Q4 122.3 115 110.8 112.1 112.5 122.0 155 121.0 104.9 113 127.4 114.2 110

125 4 112 112.9 112.9 122.6 159 123.3 106.7 ' .114 127.7 115.4 111
B94 Q1 124 0 114 112.5 113.6 123.1 123.9 110.4 114 129.5 117.8 111
| Q2
I 03 126.4 115 111.3 114.3 124.9 103.8 114 117-7 111

Inthly
116 1 110 109.0 107.8 108 116.0 104.1 109 ®g109.9 ®®06

192 Sep 117 8 109.0 108.5 109.7 116.1 116.4 104.4 109 110.3 106
| Oct

117 6 109.0 108.2 116.4 104.7 109 110.7 106
I Nov
1 Dec 117.5 113 110.7 110.9 110 1 i;&:g 103.6 109 112.2 107

118 1 110.7 108.5 110.3 116.7 118.3 100.5 110 112.2 107
B93 Jan 119 2 111.5 108.5 118.3 104.6 110 111.2 107
| Fet

121 6 110 110.7 108.4 112 118.3 104.2 110 111-.2 107
0 Mar

118 0 111.5 109.6 110.8 121.2 118.3 105.2 112 113.1 108
1 Apr

119.9 109.8 110.5 118.3 105.6 112 114.1 108
1 May

119.6 112 109.8 111.6 114 120.3 113.1 112 112.5 108
I Jo’

120 5 109.8 113.2 111.8 121.7 120.5 102.1 112 114.1 108
1 Jul

121.1 109.8 109.6 120.5 103.7 112 111.8 Si 08
1 Aug

121.4 113 110.7 110.8 115 120.8 105.7 112 112.9 109
| Sep

122.3 1 TO.7 111.0 112.5 122.0 121.0 105.2 113 113.8 109
122.3 110.6 111.0 121.0 106.4 113 113.6 110

I Dec 122.3 115 111.2 114.3 d’21.0 103.0 113 115.1 ' 111

123.7 112.1 112.9 122.6 123.0 Ml 06.3 114 115.7 110
1 Feh 124.4 113.0 123.4 106.9 114 115.1 111

128.1 112 113.5 123.6 106.9 114 115.4 111
123.5 112.7 113.6 123.1 123.8 107.8 114 118.1 111
125.0 112.1 123.8 107.0 114 118.5 111
124.8 114 112.7 124.0 116.5 114 116.8 ,1 ti;D>-
125.6 111.8 114.3 124.9 124.2 98.5 114 119.2 111
126.7 110.6 124.3 103.5 114 116.4 111I Sep
127.0 115 111.6 109.4 114 117.7 112 >

I Oct 128.2 114
I Nov 128.0

■creases i year earlier
annual avc ges
086 8 2 3 5 4 4 13 7 5 2 2 11 7 1
087 8 2 3 9 3 4 10 6 7 1 1 8 7 2
088 9 1 4 7 3 5 18 4 6 5 0 6 8 3
089 9 6 5 5 4 4 21 5 6 6 2 7 10 2
090 9 5 5 5 4 5 19 6 5 3 9 9 4
■91 8 5 5 4 5 7 - 1 5 10 4 4 8 5 3
■92 7 5 3 3 4 7 13 4 5 ■0M 4 8 5 3
093 5 2 2 2 3 5 11 3 0 4 7 3 3

Quarterly a- ages
■92 Q3 6 5 3 3 3 6 12 4 4 0 4 8 5 2
1 Q4 6 3 3 3 4 5 11 5 3 0 4 7 4 2

■93 Q1 5 3 3 ' 3. 3 5 9 4 3 0 3 7 5 3
| Q2 5 2 2 K 2 3 5 10 3 3 1 3 7 3 3
I Q3 4 3 2 2 3 5 10 6 4 1 3 7 3 3
I 04 4 2 1 L 3 . 3 5 12 4 1 4 6 3 3

094 Q1 5 2 2 2 5 14 4 3 4 5 3 4
I Q2 4 r2 2 3 5 4 2 2 5 4 3
1 Q3 4 2 1 2 5 0 2 4 2

pthly
092 Sep 6 5 3 3 4 4 2 4 4 3
K Oct 6 4 3 4 5 4 2 4 5 3
0 Nov 6 3 3 2 1 4 5 2
1 Dec 5 3 4 3 4 2 -3 4 4 2

083 Jan 5 4 3 3 5 3 -5 4 5 3
| Feb 5 4 3 3 1 3 4 3
I Mar 4 3 2 2 4 3 1 3 4 3
I Apr 5 2 3 5 3 2 3 4 3
1 May 5 2 2 3 2 3 3 3
0 Jun 5 2 2 2 3 4 -1 3 2 3
0 Jul 5 3 2 2 5 4 -1 3 2 31 A“S 4 2 2 4 2 3 2 3
1 Sep 5 3 2 3 6 4 2 3 3 3
[ Oct 4 2 2 3 5 4 1 4 3 3
| Nov 4 1 3 4 2 4 3 4| Deo 4 2 0 3 4 -1 4 3 4

■94 Jan 5 1 2 5 4 6 4 3 3| Feb 4 1 4 2 4 4 41 Mar 5 2 3 4 3 4 4 4
1 Apr 5 1 3 2 5 .2 2 4 3| May 4 2 • 5 1 2 4 3I Jun 4 2 3 3 3 2 4 3I Jui 4 2 2 3 3 -4 2 4 3I Aug 5 1 3 0 2 4 31 Sep
1 Oct 5 2 1 4 2 4 3
J N°v 5

0tes: 1 Wages and salaries on a weekly basis (all employees). 6 Including mining. Source: OECD Main Economic Indicators
seasonally adjusted. 7 /Including mining and transport.
Males only. 8 Hourly earnings.Hourly wage rates. 9 All industries.5 Monthly earnings. 10 Production workers.
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Item

POOD-ITEMS

ut bone)

ad, per lb

produced

71 59- 99545alder), per 4oz■Ham r:

549 116 98- 145

90 75- 10933212oz can

85-

ed fish, per lb

half size can 326 120 99- 149

Kell raisin per 1.5kg 325 57 41- 72

■ Scottish e^' i valent.

General Notes - Retail Prices

Definitions

Iructure

500
498
454
453

554
539

399
199
289

298
199

Number of 
quotations

668
651
631

560
667
539

255
227

325
154
248

216
177

69
93

109-
199-
179-
295-
169-

249-
125-
208-

165-
159-

198-
148-

209
325
249
425
298

189
209
179

195
312
299
285

320
409

78
85
61
87

Number of 
quotations

iresh and sn 
Eod fillett 
■Rainbow

355
354
343
339

264
259

142
240
223
210

132
170
132

50
74
52
78

69
65
76

78
66
82

320
311
308

682
647
477
684
674

154
269
211
367
211

■d
White loaf,
White loaf, 
Brown loaf 
Brown loaf

iced, 800g 
^wrapped, 800g 
'iced, 400g 
insliced, 800g

’«) « 
th bone)

Tobacco: Between November and December, prices rose as a result of the higher excise duties 
announced in the November Budget starting to feed through.

mb: home 
loin (with 
Ehoulder 
[eg (with

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Average price 
(pence)

[icken: roas 
Frozen 
Eresh or c

Average price 
(pence)

Food: The monthly rise in this index mostly reflected sharp price increases for seasonal foods, particularly 
fresh fruit, though some fresh vegetables and fresh fish were cheaper. Amongst non-seasonal foods 
there were price increases for processed foods and price recoveries for chicken. There were, however, 
offers on turkeys and soft drinks.

|b: impoh
Loin (with 
leg |w<h

Price range within 
which 80 per cent 
of quotations fell 
(pence)

Items other than food
Draught bitter, per pint
Draught lager, per pint
Whisky per nip
Gin, per nip
Cigarettes 20 king size filter
Coal, per 50kg
Smokeless fuel per 50kg 
4-star petrol, per litre 
Derv per litre
Unleaded petrol ord. per litre
Super unleaded petrol, per litre

ton, per lb
[Streaky ’ 
[Gammon 
Back, Dar 
Back, hon

Cheese
Cheddar type, per lb

Coffee
Pure, instant, per 100g
Ground (filter fine), per 8oz

35-
59-
37-
59-

Eggs
Size 2 (65-70g), per dozen
Size 4 (55-60g), per dozen

Sugar
Granulated, per kg

Fresh fruit
Apples, cooking, per lb 
Apples, dessert, per lb 
Pears, dessert, per lb 
Oranges, each 
Bananas, per lb 
Grapes, per lb

63-
63-
73-

Tea
Loose, per 125g
Tea bags, per 250g

Fresh vegetables
Potatoes, old loose, per lb 
Potatoes, new loose, per lb 
Tomatoes, per lb 
Cabbage, greens, per lb 
Cabbage, hearted, per lb
Cauliflower, each
Brussels sprouts, per lb
Carrots, per lb
Onions, per lb
Mushrooms, per 4oz 
Cucumber, each 
Lettuce - iceberg, each

Usages, pe 
Erk

Margarine
Soft 500g tub
Low fat spread, 250g

Milk
Pasteurised, per pint

99-
179-
176-
169-

It is only possible to calculate a meaningful average price 
for fairly standard items; that is, those which do not 
vary between retail outlets.
The averages given are subject to uncertainty, an indica
tion of which is given in the ranges within which at least 
four-fifths of the recorded prices fell, given in the final 
column below.

RETAIL PRICES
Recent movements in the all-items index and in the index 
excluding seasonal food

led, per lb 
lince

89-
139-
98-

nned fish
[Red salmor

[Home prod red, per 250g
Blew Zealand, per 250g 
[Danish, per 250g S9SB9

58- 87
107

fined meats
[Corned be

■: home-
[eg (foot 
loin (wiV 
Ehoulder

Consumer durables: Furniture, furnishings, electrical appliances 
and other household equipment, men’s, women’s and children’s 
outerwear and footwear, audio-visual equipment, records and 
tapes, toys, photographic and sports goods.

Motoring expenditure: The monthly rise in this index mainly reflected increases in excise rli.ity»nwllJ 
and vehicles as announced in the November Budget. There were, however, further small reduSl 
in second-hand car prices. a“l5|

Seasonal food: items of food the prices of which show significant 
seasonal variations. These are fresh fruit and vegetables, fresh 
fish, eggs and home-killed lamb.

■.effect from February 1987 the structure of the published 
■ponents was recast. In some cases, therefore, no direct 
■parison of the new component with the old is possible. The

P between the old and the hew index structure is shown 
fmpioyment Gazette, p 379, September 1986.

RETAIL PRICES
Average retail prices of selected items

|,e responsibility for the Retail Prices Index was transferred in 
Bf™?9 from Employment Department to the Central Statis- 
Bi Office. The RPI is now being published in full in the CSO’s 
■mess Monitor MM23.

ELf: home-k 
■Best bee: 
■Topside 
■Brisket : 
fcnp st- 
■Stewing

Berage prices on December 131994

-ig, oven ready, per lb
305

ad 66.6

Housing: A small increase in this index between November and December was mainivd^i 
continuing rise in the average outstanding mortgage debt arid Small increases in rents. ■ -I

Household goods: Between November and December there were further price recoveriesforfn I 
arid furnishings following earlier sales* and increases as new stock entered the shoos, ° 1

Personal goods and services: The monthly rise reflected pried recoveries following earlier offpre- J 
new increases for a range of personal articles and services.

6 0 RETAIL PRICES
. Detailed figures for various groups, sub-groups and sections for December 13

filed, per lb
one) 
ith bone) 
j.ne) J

j (frozen), per lb 
une)
ne) W

■ retail prices on December 13 for a number of 
■ra9®t j[erns derived from prices collected by the Central 
Ektical Office for the purpose of the General Index of 
K 1'Prices in more than 180 areas in the United Kingdom 
(given below.

The increases from the November Budget in excise duties oh petrol and vehicle licence fees and part 
of the increase in duties on tobacco fed into the index between November and December. Food prices 
rose sharply and there were also price increases for household goods and personal articles.

All items All items except seasonal foods

Index
Jan 13 1987=100

Percentage change over

12 months

Index 
------- Jan 13 1987=100

Percentage change over

1 month 6 months 1 month 6 months

199.3 Dec 141.9 0.2 0.6 1.9 142.8 0.2 0.8

1994 Jan 141.3 -0.4 0.4 ’ 2.5 142.1 -0.5 0 4
Feb 142.1 0.6 0.6 2.4 142.9 0.6 0 6
Mar 142.5 0.3 0.4 2.3 143.2 0.2 :0.3
Apr 144.2 1.2 1.7 2.6 144.9 1.2 - 1.5
May 144.7 0.3 2.2 2.6 145.2 0.2 ' 1.9
Jun 144.7 0.0 2.0 2.6 145.3 0.1 1.8
Jul 144.0 -0.5 1.9 2.3 144.6 -0.5 1 8
Aug 144.7 0.5 1.8 2.4 145.3 0.5 1.7
Sep 145.0 0.2 1.8 2.2 145.7 0.3 ■ --1.7
Oct 145.2 0.1 0.7 2.4 145.9 0.1 . 0.7
Nov 145.3 0.1 0.4 2.6 146.0 0.1 0.6
Dec 146.0 0.5 0.9 2.9 146.6 0.4 0.9

3,

334 48 36- 79
333 47 41 - 51

328 194 159- 229

324 140 106- 168
285 121 96- 155

355 37 27-32

325 64 46- 76
338 123 94- 156

335 180 169- 199
320 204 149- 257

340 60 53- 73

509 24 14- 36
554 30 16- 45
720 50 35- 69
656 41 25- 59
686 26 15- 39
703 65 • 45- 79
708 36 25- 55
722 22 15- 25
720 28 22- 32
713 32 25- 39
713 52 40- 65
699 62 50- 69

707 37 32- 40
722 41 J 35- 49
711 46 38- 59
719 22 14- 30
721 45 39- 55
635 181 79- 299

807 143 127- 165
812 161 145- 180
813 112 100- 130
815 112 100- 129
,346 245 206- 264
456 690 545- 846
546 976 800-1188
635 58 56- 60
619 53 50- 55
630 52 50- 55
403 57 54- 59

Index
Jan 1987=100

Percentage change over Index
- Jan 1987=100

Percentage change ov

1 month 12

e? 1
Months 11 month 12 months

ALL ITEMS 146.0 0.5 2.9 Tobacco 170.9 1.7 4.8
Cigarettes 172.1 < 5 1Food and catering 139.7 0.5 2.9 Tobacco 162.2 5 1Alcohol and tobacco 162.5 0.3 3.0

Housing and household expenditure 147.3 0.3 3.7 Housing 160.4 0.2 5.6 1
Personal expenditure 134.6 0.6 2.0 Rent 192.2 5 1Travel and leisure 146.5 0.5 2.0 Mortgage interest payments 161.3 11 1Rates, community charge and council taxi 27.8 3 1Water and other payments 222.6 7 I
All items excluding seasonal food 146.6 0.4 2.7 Repairs and maintenance charges 153.2 3 1All items excluding food 148.5 0.4 2.9 Do-it yourself materials 144.5 1 1Seasonal food 122.0 3.7 11.2 Dwelling insurance & ground rent 202.0 2 1
Food excluding seasonal 134.5 0.1 1.1

Fuel and Light 133.8 0.0 6.5 1
Coal and solid fuels 1.28.3 ■

All items excluding housing 142.9 0.5 2.3 Electricity 147.8 6 1All items exc mortgage interest 145.3 0.5 2.5 Gas 122.4 3 ■
Oil and other fuels 111.8 1 I

Consumer durables 117.4 0.4 -0.2 Household goods 131.1 0.6 1-1 1
Furniture 133.8 3 1
Furnishings 129.0 3 1

Food 132.7 0.7 2.6 Electrical appliances 107.4 -5 1
Bread 135.3 -1 Other household equipment 134.2 0 1
Cereals 137.9 -1 Household consumables 148.3 0 I
Biscuits and cakes 144.7 2 Pet care 132.3 4 1
Beef 129.6 -3
Lamb 128.5 - 7 Household services 141.2 0.2 -1.2 |

of which, home-killed lamb 135.8 15 Postage 146.2 0 1
Pork 117.7 ‘ 1 Telephones, telemessages, etc 110.6 -9 1
Bacon 134.5 -1 Domestic services 165.5 4 I
Poultry 102.4 -6 Fees and subcriptions 158.0 2 I
Other meat 124.2 0
Fish 121.8 -1 Clothing and footwear 122.8 0.1 0-2 1

of which, fresh fish 126.6 -4 Men’s outerwear 123.0 0 1
Butter 135.6 -1 Women’s outerwear 110.5 -1 1
Oil and fats 128.0 2 Children’s outerwear 121.3 1 1
Cheese 145.5 2 Other clothing 142.7 2 1
Eggs 132.7 6 Footwear 127.5 ° 1Milk fresh 150.6 8
Milk products 146.4 5 Personal goods and services 156.6 1.4 4-5 1
Tea 145.8 -1 Personal articles 123.7 3 1
Coffee and other hot drinks 116.7 29 Chemists goods 159.5 5 1
Soft drinks 151.2 0 Personal services 193.0 6 1Sugar and preserves 136.4 -6
Sweets ana chocolates 133.6 4 Motoring expenditure 150.5 0.9 2.6 a
Potatoes 154.6 26 Purchase of motor vehicles 129.9 2 1

of which, unprocessed potatoes 177.6 59 Maintenance of motor vehicles 167.7 2 |
Vegetables 110.7 2 Petrol and oil 1.53.2 4 I

of which, other fresh vegetables 102.7 4 Vehicles tax and insurance 200.9 2 1
Fruit 124.2 9

of which, fresh fruit 122.3 10 Fares and other travel costs 1(56.1 0.0
2-5 ]

Other foods 136.1 -1 Rail fares 169.7 5 1
Bus and coach fares 166.5 5 1

Catering 165.1 0.3 4.0 Other travel costs 140.7 0 1
Restaurant meals 163.2 3
Canteen meals 173.1 5 Leisure goods 121.4 0.2 -1.4 I
Take-aways and snacks 164.4 4 Audio-visual equipment 75.4 -7 |

Tapes and discs 115.4 0 1
Alcoholic drink 158.9 -0.3 2.1 Toys* photographic and sport goods 121.4 o I

Beer 166.5 3 Books and newspapers 160.7 0 1
on sales 171.5 3 Gardening products 141.2 0 1off sales 135.3 -2

Wines and spirits 148.5 1 Leisure services 164.7 0.1
3.2 |

on sales 163.5 4 Television licences and rentals 119.8 0 1
off sales 139.5 0 Entertainment and other recreation 198.4 6 |

Foreign Holidays (Jan 1993 = 100).* 103.9 2 |
UK Holidays (Jan 1994 = 100)# 101.7

Note: Indices are given t© one decimal place to provide as much information as is available although accuracy is reduced at lower levels of aggregation. Source: Central Statistical OHic® ■

For this reason, annual percentage changes for individual sections are given rounded to the nearest whole number.
Foreign holidays were introduced into the RPI, within the leisure services component with effect from February 1993;

# UK holidays were introduced into the RPI, within the leisure services component with effect from February 1994.
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H RETAIL PRICES
General index of retail prices

RETAIL PRICES O A
General index of retail prices . £_F

Catering Housing
jacco

156.3150.0 1149.5

:ures of the published components of the index were recast in February 1987. (See General Notes under table 6.3).statistical Office] we: The str
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6.3.

151.01
151.7
152.4

156.9-
157.3
157.2

056.8
058.5
059.5

059.7
059.8
063.0

066.5
067.1
067.1

151.5
151.7
151.9

150.2
150.4
150.6

156.2
156.4
156.6

61
55
54
50
46
47
46
45

Leisure 
services

154.4
154.8
155.1

157.61
157.8 I
158.5 I

159.1
159.3
159.7

159.8
159.4
158.9

1168.4
1168.0
1170.9

055.7
056.6
056.7

067.7
068.4
[168.5

|38 
$6 
>36
34 
32 
36
35 
35

103.3
112.5
135.3
163.7
160.8
159.6
151.0
156.0

100.0
103.9
124.6
145.8
170.6
156.0

151.6
152.0
149.5

150.0
150.1
150.4

150.6
151.0
151.3

156.8
157.0
157.3

159.8
160.1
160.4

44
41
41
40
45
48
47
47

74
72
73
69
63
59
58
58

38
37
37
39
38
40
39
37

127
132
128
131
141
143
136
142

30
29
29
30 
30 
32
62 
71

ALL 
ITEMS

156.9?
156.1-i 
1558

73
74
71
71
70
77
79
76

22
23
23
21
20
20
21
20

Leisure 
goods

47
50
47
48
48
47
46
48

All items 
except 
food

1168.5
■168.5
|168.5

Personal 
goodsand 
services

101.71
106.91
112.91
123.81
139.21
148.11
154.11
158.51

Fuel 
and 
light

All items 
except 
housing

All items 
except 
mortgage 
interest ..

■100.0 
■101-4 
1105.6 
1108.3
1118.2 
■137.4

Household
services

All items 
except 
seasonal 
food +

1988
1989
■990

Faresand 
other 
travel

Clothing 
and 
footwear

Household 
goods

100.01
103.71
109.91
116.31
129.71
143.91

■100.1
1103-4
1106.4
1113.6
1129.9
1144.2
1156.4
1168.2

Motoring 
expendi
ture

155.71
156.01
156.51

UNITED KINGDOM
January 13,1987 = 100

157
160
175
185
192
172
164
158

1150.0
■150.0
■ 150.0

Seasonal + Non- 
seasonal + 
food

1987 Weights
1988
1989
1990
1991
1992
1993
1994

i'cchoij* 
drink

76 ]
78 I
83 I
77 I
77 I
80 I
78 I
76 I

RETAIL PRICES O C
General index of retail prices: percentage changes on a year earlier U ■

For the February March and April 1988 indices the weights used for seasonal and non-seasonal food were 24 and 139 respectively. Thereafter the weight for home-killed lamb (a seasonal^ 
was increased by 1 and that for imported lamb (a non-seasonal item) correspondingly reduced by 1, in the light of new information about the relative shares of household expenditure. 
The Nationalised Industries index is no longer published from December 1989, see also General Notes under table 6.3.

National- Consumer Food 
ised durables ---------
industries** All

1992

1987 Weights 1,000 833 974 843 956 57 139 167' 26 141 46
1988 1,000 837 975 840 958 54 141 163 25 138 50
1989 1,000 846 977 825 940 46 135 154 23 131 49
1990 1,000 842 976 815 925 — 132 158 24 134 47
1991 1,000 849 976 808 924 — 128 151 24 127 47
1992 1,000 848 978 828 936 — 127 152 22 130 47
1993 1,000 856 979 836 952 —- 127 144 21 123 45
1994 1,000 858 980 842 956 — 127 142 20 122 45

1987 Annual averages 101.9 102.0 101.9 101.6 101.9 100.9 101.2 101.1 101.6 101.0 102.8
1988 106.9 107.3 107.0 105.8 106.6 106.7 103.7 104.6 102.4 105.0 109.6
1989 115.2 116.1 115.5 111.5 112.9 — 107.2 110.5 105.0 111.6 116.5
1990 126.1 127.4 126.4 119.2 122.1 —— 111.3 119.4 116.4 119.9 126.4
1991 133.5 135.1 133.8 128.3 130.3 — 114.8 125.6 121.6 126.3 139.1
1992 138.5 140.5 139.1 134.3 136.4 — 115.5 ®8.3 114.7 130.6 147.9
1993 140.7 142.6 141.4 138.4 140.5 — 115.9 130.6 111.4 134.0 155.6
1994 144.1 146.5 144.8 141.6 143.8 — 115.5 131.9 117.7 134.3 162.1

1987 Jan 13 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
1988 Jan 12 103.3 103.4 103.3 103.2 103.7 102.8 101.2 102.9 103.7 102.7 106.4
1989 Jan 17 111.0 111.7 111.2 108.5 109.4 110.9 104.5 107.4 103.2 108.2 113.1
1990 Jan 16 119.5 120.2 119.6 114.6 116.1 — 108.0 116.0 116.3 116.0 121.2
1991 Jan 15 130.2 131.6 130.4 122.7 126.0 — 110.7 122.9 121.2 123.1 132.2
1992 Jan 14 135.6 137.1 135.9 131.6 133.1 113.2 128.4 125.2 129.0 144.3

1992 Dec 8 139.2 141.3 139.9 135.7 138.1' — 117.1 128.4 110.6 '131.5 151.2

1993 Jan 12’ 137.9 139.7 138.6 135.0 137.4 112.8 128.8 112.2 131.7 151.7
Feb 9 138.8 140.5 139.4 136.0 138.3 — 114.5 130.2 114.6 132.9 152.2
Mar 16 139.3 140.8 139.8 137.0 139.2 — 115.9 131.3 116.3 133.9 153.0

Apr 20 140.6 142.5 141.3 138.4 140.6 117.0 130.8 113.0 134.0 154.4
May 18 141.1 142.8 141.6 139.0 141.0 — 117.3 132.2 118.0 134.6 155.1
Jun 15 141.0 142.9 141.7 138.9 141.0 — 1-16.3 131.4 112.6 134.7 155.8

Jul 20 140.7 142.6 141.5 138.5 140.6 __ 113.3 131.3 109.4 135.3 156.4
Aug 17 141.3 143.2 142.1 139.1 141.2 — 114.8 131.5 110.8 135.2 156.7
Sep 14 141.9 144.1 142.8 139.8 141.8 — 117.0 130.9 108.3 135.0 1-57.3

Oct 19 141.8 144.1 142.7 139.6 141.7 — 116.9 130.0 106.2 134.3 1:57.9
Nov 16 141.6 144.0 142.5 139.3 141.4 — 117.4 129.1 105.7 133.4 158.3
Dec 14 141.9 144.3 142.8 139.7 141.8 — 117.6 129.4 109.7 133.0 158.8

1994 Jan 18 141.3 143.5 142.1 139.3 141.3 113.0 130.0 110.3 ■- 133.5 159.1
Feb 15 142.1 144.3 142.9 140.2 142.2 — 114.8 130.8 112.6 134.0 159.5
Mar 15 142.5 144.7 143.2 140.6 142.6 — 116.2 131.6 115.1 134.4 160.0

Apr 19 144.2 146.5 144.9 141.6 143.9 — 116.0 131.9 115.3 134.8 160.8
144.7 146.9 145.2 142.1 144.5 — 116.2 133.2 123.2 134.8 161.3

Jun 14 144.7 147.0 145.3 142.1 144.4 >1 115.9 133-|g| - 122.6 134.8 161.7

Jul 19 144.0 146.2 < 144.6 141.2 143.7 — 112.3 132.3 119.5 134.4 162.2
Aug 16 144.7 147.0 145.3 142.0 144.4 — 114.4 132.7 120.8 134.7 162.8
Sep 13 145.0 147.6 145.7 142.3 144.7;b/?-, 116.3 131.6 116.4 134.2 163.4

Oct 18 145.2 147.8 145.9 142.1 144.5 — 116.1 131.4 117.3 133.8 164.2
Nov 15 145.3 147.9 146.0 142.2 144.6 — 116.9 131.8 117.6 134.3 164.6
Dec 13 146.0 148.5 146.6 142.9 145.3 117.4 132.7 122.0 134.5 165.1

Source: Central Statistical Office

qq 1 102.1 101.9 101.1 101.9 103.4 101.5 101.6 101,6 1987 Annual a’

101 6 105.9 106.8 104.4 106.8 108.1 107.5 104.2 108.1 1988

107 a 110.1 112.5 109.9 114.1 114.0 115.2 107.4 11.5.1 1989

115 9 115.4 119.6 115.0 122.7 120.9 123.4 112.4 124.5 1990

125 1 122.5 129.5 118.5 133.4 129.9 135.5 117.7 . 138.8 1991

127 8 126.5 137.0 118.8 142.2 138.7 143.9 120.8 150.0 1992

126 2 128.0 141.9 119.8 147.9 144.7 151.4 122.5 156.7 1993

131.7 128.4 142.0 1.20.4 153.3 149.7 155.4 121.8 162.5 1994

1 no o *100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1987 Jan 13

os a 103.3 105.0 101.1 104.3 105.1 105.1 102.8 103.6 1988 Jan 12
1 nd 2 107 5 110.3 105.9 110.4 110.6 112.9 105.1 112.1 1989 Jan 17
110 6 112.0 116.3 110.8 118.6 115.0 117.5 110.1 119.6 1990 Jan 16

121 6 116.7 125.5 114.2 127.2 122.8 130.8 114.9 130.7 1991 Jan 15

127.7 123.9 135.3 115.7 138.4 134.0 140.9 119.3 145.5 1992 Jan 14

127.4 128.8 138.1 120.5 144.3 139.7 145.7 T21.6 153.1 1992 Dec 8

127 1 125.8 139.8 114.9 144.7 137.9 148.6 121.3 153.6 1993 Jan 12

127 1 126.7 140.5 117.0 145.5 139.2 149.2 122.4 1 b3.9 Feb 9

127.3 127.9 141.2 119.2 146.3 140.6 149.5 122.5 154.2 Mar 16

1 27 0 128.7 142.2 120.9 147.5 144.7 150.4 122.8 155.8 Apr 20
126 2 128.9 141.8 121.3 147.8 145.3 152.3 123.2 156.1 May 18

125.7 128.1 140.7 120.2 147.3 146.9 152.6 122.8 156.4 Jun 15

125 4 126.5 142.2 116.0 147.8 147.2 152.0 . Sfel .7 156.7 Jul 20

125 4 128.0 142.6 117.7 148.7 147.4 152.3 122.4 157.2 Aug 17

125.7 128.8 142.8 122.2 149.0 147.8 152.6 122.4 158.8 Sep 14

125 9 128.4 143.0 122.6 . 149.2. 147.2 152.5 122.7 158.9 Oct 19 ,

125 8 129.0 143.4 122.8 150.6 145.2 152.4 123.1 159.4 Nov 16

125.6 129.7 142.9 122.5 146 152.3 123.1 159.6 Dec 14

125 4 126.1 142.4 116.2 149.5 147.5 154.0 122.3 160.1 1994 Jan 18

124 9 127.1 142.8 119.3 152.9 148.4 154.3 122.6 wiso.3 Feb 15

124.5 128.5 141.9 121.0 - 1-50.9 149.2 154.7 122.8 160.5 Mar 15

134 3 128.0 142.2 .121.3 151.5 149.8 154.7 122.6 161.8 Apr 19

133 8 128.5 142.3 121.4 154.6 150.4 155.2 122.7 162.2 May 17

133.7 128.5 142.4 121.1 152.4 150.4 US55-8 122.4 162.5 Jun 14

133 9 126.3 142.3 116.0 152.4 .150.0 '155.6 120.7 162.6 Jul 19

134.2 128.3 142.3 118.6 155.1 150.7 156.2 120.9 162.8 Aug 16

134.2 129.0 142.5 122.2 155.2 150.4 156.0 121.2 163.9 Sep 13

134.0 129.0 141.0 122.1 154.3 C;^49.7 156.0 12lfiM 164.4 Oct 18
133.8 130.3 140.9 122.7 154.4 149.1 156.1 .121.2 164.5 Nov 15

133.8 131.1 141.2 122.8 156.6 150.5 156.1 121.4 164.7 Dec 13

94

All 
Items

Food Catering Alcoholic 
drink

Tobacco Housing Fuel 
and 
light

House
hold 
goods

House
hold 
services

Clothing 
and 
footwear

Personal 
goods 
and 
services

Motoring 
expendi
ture

Fares 
and other 
travel 
costs

Leisure 
goods

Leisure 
services

Jan 12 3.3 2.9 6.4 3.7 1.4 3.9 -1.7 3.3 5.0 1.1 4.3 5.1 5.1 2.8 3.6
Jan 17 7.5 4.4 6.3 6.0 4.1 19.9 6.0 4.1 5.0 4.7 5.8 5.2 7.4 2.2 8.2
Jan 16 9 7.7 8.0 7.2 5.8 2.6 17.0 6.1 4.2 5.4 4.6 7.4 4.0 4.1 4.8 6.7
Jan 15 $ 9.0 5.9 9.1 11.5 9.1 17.0 9.9 4.2 7.9 3.1 7.3 6.8 S®-3 4.4 9.3
Jan 14 4.1 4.5 9.2 10.9 16.2 -8.6 5.0 6.2 7.8 1.3 8.8 9.1 /./ 3.8 11.3

Dec 8 n 2.6 0.9 5.2 5.0 9.1 0.5 -0.5 2.1 3.8 -1.1 5.4 4.0 5.5 1.5 5.9

Jan 12 1.7 0.3 5.1 4.9 9.2 -2.8 -0.5 1.5 3.3 -0.7 4.6 2.9 5.5 1.7 5.6
Feb 9 1.8 0.9 5.1 4.9 9.1 -2.9 -0.5 1.4 3.8 -0.2 4.5 3.1 5.5 2.1 5.7
Mar 16 $ 1.9 1.5 5.3 5.0 9.1 -3.6 -0.2i$ 1.3 4.2 0.3 4.6 3.1 5.4 1.7 5.8

Apr 20 % 1.3 1.5 5.5 5.0 6.9 -6.9 -0.6 1.8 4.1 0.8 4.4 4.0 5.5 1.7 4.1
May 18 1.3 2.1 5.4 4.7 . 7.2 -7.0 -1.6 1.6 3.8 1.1 4.2 3.8 6.6 1.7 4.1
Jun 15 1.2 1.9 5.3 4.5 7.3 -6.6 -2.0 1.0 3.0 -0.1 3.7 4.7 5.2 1.6 4.1

Jul 20 1.4 3.2 5.5 4.4 7.4 -6.7 -2.3 1.1 3.0 0.4 3.3 4.9 4.9 0.8 4.3
Aug 17 1.7 3.1 5.3 4.3 8.6 -6.7 -1.9 1.6 3.4 2.0 3.8 5.3 5.0 1.2 4.5
Sep 14 1.8 3.0 5.1 4.3 9.3 -6.7 -1.4 1.3 3.7 1.8 3.5 6.1 5.1 1.2 3.3

Oct 19 1.4 2.0 5.1 4.0 9.5 -6.7 -1.4 0.9 3.6 0.8 3.5 4.9 4.7 1.2 3.6
Nov 16 1.4 1.4 5.0 3.6 8.6 -5.4 -1.6 0.9 3.5 1.4 4.1 3.5 4.3 1.2 4.2
Dec 14 1.9 0.8 5.0 3.7 9.0 -2.8 -1.4 0.7 3.5 1.7 3.9 5.0 4.5 1.2 4.2

Jan 18 2.5 0.9 4.9 3.9 11.0 -0.9 -1.3 0.2 1.9 1.1 3.3 7.0 3.6 0.8 4.2
Feb 2.4 0.5 4.8 3.7 11.4 -1.1 -1.7 0.3 1.6 2.0 5.1 6.6 3.4 0.2 4.2
Mar 15 2.3 0.2 4.6 3.1 11.4 0.7 -2.2 0.5 0.5 1.5 3.1 6.1 3.5 0.2 4.1

Apr 19 2.6 0.8 4.1 2.1 7 7 4.1 5.7 -0.5 0.0 0.3 2.7 3.5 2.9 -0.2 3.9
May 17 •;> 2.6 0.8 4.0 1.9 7.5 4.2 6.0 -0.3 0.4 0.1 4.6 3.5 1.9 -0.4 3.9
Jun 14 2.6 1.3 3.8 2.2 7.5 4.1 6.4 0.3 1.2 0.7 3.5 2.4 2.1 -0.3 3.9

Jul 19 2.3 0.8 3.7 2.2 7.5 4.1 6.8 -0.2 -0.1 0.0 3.1 1.9 2.4 -0.8 3.8
Aug 16 2.4 0.9 3.9 2.1 6.3 4.0 7.0 0.2 -0.2 0.8 4.3 2.2 2.6 -1.2 3.6
Sep 13 2.2 0.5 3.9 2.0 5.6 4.0 6.8 0.2 -0.2 0.0 4.2 1.8 2.2 . -1.0 3.2

Oct 18 2.4 1.1 4.0 1.8 5.4 5.5 6.4 0.5 -1.4 -0.4 3.4 1.7 2.3 -1.3 3.5
Nov 15 2.6 2.1 4.0 2.1 5.1 5.5 6.4 1.0 -1.7 -0.1 2.5 2.7 2.4 -1.5 3.2
Dec 13 2.9 2.6 4.0 2.1 4.8 5.6 6.5 1.1 -1.2 0.2 4.5 2.6 2.5 -1.4 3.2



O Q RETAIL PRICES
O. O Selected countries

RETAIL PRICES O Q 
Selected countries kJ. kJ

Percent!

2.8

2.6

6.0

2.8
4.0

Office/Eurostatl

S58 FEBRUARY 1995 EMPLOYMENT GAZETTE

3.5 
3.Sa
3.6

2,i| 
20

3.0
3.0
3.0

227.4
228.8
229.3

231.9
232.2
232.7

6.3
6.5
6.4

138.0
138.6
138.9

139.0 
1392

4.8
5.4

2.6
2.6
2.3

2.1
2.1
2.1

2.2
2.0
2.2

1.5
3.3
3.7
3.1
3.1
3.6

2.8
2.9
3.0

2.8 
!2.6
2.7

223.5
225.0
225.6

230.6
231.1
231.5

6.3
6.1k
6.0

5.1
4.8

105.7 
110.0
115.3
121.5
126.6 
130.5
134.3

135.5
135.6
135.6

136.0
136.4
136.9

137.1
137.2
137.6

3.1
2.9

2.5
2.5
2.5

2.4
2.3
2.5

2.8
2.9
3.0

2.6
2.7

123.6
1235

122.8
123.0
123.4

122.2
133.9
151.0
170.9
189.5
206.7
220.0

9.4
9.6

12.8
13.2
10.9
9.1
6.4

233.6
234.0

122.0’
122.3
122.3

K17.7
1118.2
BI19.2

United 
States

*** NOTE ***

1117.5
■117.6
|117.3

Notes: 1
2

The Central Statistical Office (CSO) also publishes international 
comparisons. Table numbers 11-13 in CSO’s Retail Prices Monitor 
excludes housing expenses. Information on that basis is available for 
September 1994 onwards. We plan to include this in the Employment 
Gazette in future.

1'04.3
[08.4
|12.5
114.9

Since percentage changes are calculated from rounded rebased series, they may differ slightly from official national sources.
The construction of consumer prices indices varies across countries. In particular, the treatment of owner occupier's shelter costs varies, reflecting both differences in ho-jsing 
markets and methodologies.

100.2
101.7
105.1
109.Q
112.4 1
115.9
120.1

M
121.5
121.6

121.6
122.0
121.9

116.0 
116.0 
|15.5

8115.9 
nil 6.6
117.3

Portugal

2.8
2.8
2.5

Source: Central Statistic?

1985=100
United 
Kingdom

European 
Community

Belgium Denmark Germany 
(West)

Greece Spain France Irish 
Republic

Italy

Annual averages 
1987 107.7 106.9 102.9 107.8 100.1 143.2 114.5 105.9 107.1 110.9
1988 113.0 110.7 104.1 112.7 101.4 162.6 120.0 108.7 109.4 116.5
1989 121.8 116.3 107.3 118.1 104.2 184.9 128.2 112.7 113.9 123.8
1990 133.3 122.9 111.0 121.2 107.0 222.6 136.8 116.5 117.6 131.8
1991 141.1 129.0 114.6 124.1 110.7 265.9 145.0 120.0 121.3 140.2
1992 y 146.4 134.6 117.3 126.7 115.1 308.1 153.5 123.0 125.1 147.5
1993 148^P 139.1 120.6 128.3 119.8 352.6 160.6 125.6 126.9 153.8

Monthly

1993 Oct 149.9 140.4 121.4 129.2 120.6 365.4 163.0 126.4 155.8
Nov 149.7 140.6 121.5 129.4 120.9 368.3 163.3 126.5 127.7 156.3
Dec 150.0 140.8 ' ‘‘l'21.Jgg 129.1 121.1 371.9 164.1 126.4 156.5

1994 Jan 149.4 141.3 122.2 129.1 122.2 369.3 165.6 126.6 157.4
Feb 150.2 141.8 122.6 129.6 122.6 370.1 165.7 126.9 128.5 157.9
Mar 150.6 142.3 122.6 129.8 122.8 381.0 166.2 127.2 158.4

Apr 152.4 Ml 42.9 122.8 130.3 123.1 386.8 167.0 127.5 158.7
May 153.0 143.3 123.2 130.9 123.4 389.9 167.3 127.8 129.5 159.4
June 153.0 143.5 123.4 131.1 123.6 393.7 167.4 127.8 159.7

July 152.2 143.5 124.2 111130.8 123.7 387.3 168.0 127.8 160.1
Aug 153.0 143.9 124.4 131.3 123.8 388.5 169.3 127.8 130.5 160.4
Sep 153.3 H144-3 124.2 131.4 123.9 401.1 169.7 128.1 160.9

Oct 153.5 144.6P 123.9 131.7 124.0 406.0 170.0 128.5 161.9P
Nov 153.5 144SP 123.9 132.1 1242 4073 1703 128.5P 130.7 1623P

Increases on a year earlier
Annual averages

1987 4.2 3.3 1.6 4.1 0.2 16.4 5.2 3.1 3.2 4.8
1988 4.9 3.6 1.2 t 4.5 1.3 13.5 4.8 2.6 2.1 5.0
1989 7.8 5.1 3.1 4.8 2.8 13.7 6.8 3.7 4.1 6.3
1990 9.5 5.7 3.4 2.6 2.7 20.4 6.7 3.4 3.2 6.5
1991 5.9 5.0 3.2 2.4 3.5 19.5 6.0 3.0 3.1 6.4
1992 3.7 4.3 2.4 2.1 4.0 15.9 5.9 2.5 3.1 5.2
1993 116 3.3 2.8 1.3 4.1 14.4 4.6 2.1 ma .4 4.3

Monthly

1993 Oct 1.4 3.3 2.7 1.5 3.9 12.3 4.6 2.2 4.6
Nov ,1.4 3.2 2.5 1.5 3.6 12.3 4.8 2.2 1.4 4.3
Dec 1.9 3.4 2.7 1.5 3.7 12.1 5.0 2.1 4.3

1994 Jan 2.5 3.4 2.4 1\7 3.5 11.1 4.9 1.9 4.4
;<x:Feb 2.4 3.3 2.5 .</ 1.8 3.4 11.0 5.0 1.8 1.7 4.3

Mar 2.3 3.2 2.3 igUH 3.2 10.2 4.9 1.5 4.3

Apr 2.6 3.2 2.4 2.0 3.1 10.4 5.0 1.7 4.1
May 2.6 3.2 2.6 1.9 3.0 11.0 4.9 1.7 2.7 4.0
June 2.6 3.2 2.8 •^x'-2.1 3.0 10.9 4.7 1.8 3.8

July 2.4 3.1 2.7 2.0 2.9 11.2 4.7 1.7 3.8
Aug 2.4 3.1 2.4 2.2 3.0 11.1 4.8 1.7 2.5 3.8
Sep 2.2 3.0 2.5 2.0 3.0 11.9 4.5 1.6 3.9

Oct 2.4 3.0P 2.1 2.0 2.8 11.1 4.4 1.7 3.9P
Nov 2.6 3.0P 2.0 2.1 2.7 10.6 4.4 1.6P 24 4.0P

Source: Central Statistical Office/Eurostat

Japan Switzerland Austria Norway Sweden Finland

------------------ ---------------- -------  ------------------------
Annual averages

100.7 ’ 102.2 103.1 116.5 108.6 107.1 108.7 1987
101.4 104.2 105.1 124.3 ■U14.9 112.6 113.1 1988
103.7*'’--'. 107.4 107.8 130.0 122.3 ®lj20.0 118.7 1989
106.9 113.2 111.3 135.4 135.1 127.3 124.4 1990
110.4 119.8 115.0 140.0 147.8 132.6 131.4 1991
112.3 124.6 119.7 143.3 151.1 136.0 133.4 1992
113.8 128.7 124.0 146.5 158.2 Hj39-7 135.8 1993

Monthly

114.4 129.3 124.6 147.2 159.5 139.9 136.3 1993 Oct
113.8 129.3 124.7 147.1 159.5 139.8 136.8 Nov
113.9 . 129.3 124.9 146.9 158.9 139.7 136.7 Dec

114.0 129.5 125.8
SSI 46.6 159.4 139.3 136.7 1994 Jan

114.0 130.1 126.6 147.2 159.9 139.8 135.7 Feb
114.6 130.1 127.0 148.0 160.5 140.1 135.5 Mar

114.8 130.1 126.9 148.1 161.2 140.3 135.6 Apr
114.9 129.3 127.1 148.2 161.5 140.5 135.3 May
114.4 129.5 127.3 148.5 161.5 141.7 135.6 June

113.8 129.5 128.8 148.8 161.6 141.9 136.1 July
114.4 130.0 129.6 WU48.8 161.6 142.1 136.2 Aug
114.8 130.1 128.5 149.5 163.1 142.4 136.3 Sep

115.3 130.0 128.2 149.7 163.3 ■H42.5 136.1 Oct
114.8P 129.9 128.1 1493 163.1 142.1 Nov

Increases on a year earlier
Annual averages

0 1 1.4 1.4 8.7 4.2 3.4 4.4 1987
0.7 2.0 1.9 6.7 5.8 5.1 4.0 1988
2.3 3.1 2.6 4.6 6.4 6.6 5.0 1989
3.1 5.4 3.2 4.2 10.5 6.1 4.8 1990
3.3 5.8 3.3 3.4 9.4 4.2 5.6 1991
1.7 4.0 4.1 2.4 2.2 2.6 1.5 1992
1.3 3.3 3.6 2.2 4.7 2.7 1.8 1993

Monthly

1.3 3.3 3:5 2.0 4.3 1.6 1.9 1993 Oct
1.0 2.3 3.5 1.9 4.8 1.4 1.9 Nov
1.0 2.4 3.5 1.8 4.0 1.6 SSS1B! Dec

1.2 2.1 3.1 1.3 1.7 .3 1.3 1994 Jan
1.1 1.9 3.2 1.4 1.8 .3 .2 Feb
1.3 1.3 3.1 1.0 1.7 .4 .2 '■ Mar

.9 1.0 3.0 .9 1.7 .2 .2 Apr

.9 .4 3.0 .9 2.1 .2 -.2 May

.6 .5 2.9 1.1 2.5 1.3 .0 June

-.2 .7 2.8 1.4 2.7 1.6 .2 July
.0 .5 3.2 1.6 2.6 1.9 .2 Aug
.2 .7 3.1 1.7 2.5 1.9 .2 Sep

.7 . .5 2.9 1.7 2.4 1.8 -.2 Oct
-8P Hi5 2.8 13 22 13 Nov
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“7 1 LABOUR FORCE SURVEY
/ . I Economic activity +, seasonally adjusted §§

thousan
In employment #GREAT BRITAIN

Employees Employees

38 3830

23
19

15

X

§§
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- Autumn

Force Survey: a new!

1979
1981
1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

10,129
10,154
10,192
10,171
10,194
10,203
10,228
10,247
10,252

58 
.5

64
.3

319 
438 
533 
622 
622 
667 
663 
744 
767
801
827 
788 
760 
795 
779 
748 
782
802 
815 
808 
802 
820
828

47
1.5

179
176
179
154
148
153
143
139
144
144
147

217
1.3

19,684
20,087
20,332
20,489

39
1.6

53
53
55
46

763 X 
1.560X 
1.815X 
1.777X

4.177X 
4,434 X 
4,952 X 
5,002 X

1979
1981
1983
1984
1984
1985
1386
1987
1988
1989
1990
1991
1992

1983
1984
1984
1985
1986
1987
1988
1989
1990
1991
1992

9,220 
9,147 
8,774 
9,006 
9,006 
9,138 
9,290 
9,428 
9,758 

10,249 
10,367 
10,278 
10,190

41
.4

22,600
21,574 
20,446 
20,613 
20,613 
20,772 
20,836 
20,879 
21,529 
22,157 
22,354 
21,973 
21,489 
21,351
21,288 
21,244 
21,275 
21,228 
21,271
21,295
21,334 
21,385 
21,448

126
124
124
108
108
107
101
102
96
95

103

24,210
23,606
22,944
23,387
23,387
23,739
23,829
24,247 
25,085 
25,962 
26,175
25,601 
25,064 
25,127 
24,967
24,655
24,773
24,950
24,956
24,793
24,942
25,191
25,221

9,467 
9,512 
9,379 
9,678 
9,678 
9,886 

10,023 
10,296 
10,672 
11,186 
11,315 
11,194 
11,174 
11,160 
11,188 
11,095 
11,182 
11,201 
11,243 
11,174 
11,226 
11,287 
11,298

-179
-.6

# 
§

13,381 
12,427 
11,672 
11,607 
11,607 
11,634 
11,546 
11,451 
11,771 
11,908 
11,987 
11,695 
11,299 
11,237 
11,160 
11,090 
11,082 
11,057 
11,077 
11,092 
11,106 
11,138 
11,197

46
42
37
47
49
44

14,743 
14,093 
13,565
13,710
13,710
13,853
13,806
13,951
14,413
14,777
14,860
14,407
13,890
13,966
13,779
13,560
13,591
13,748
13,712
13,619
13,716
13,904
13,923

1,449 
1,753 
1,759 
1,986 
1,986 
2,036 
2,053 
2,241
2,364 
2,613 
2,634 
2,519 
2,360 
2,356 
2,313 
2,292 
2,309 
2,323 
2,343 
2,343 
2,390 
2,412 
2,452

1,769
2.191
2,292
2,608
2,608
2,704 
2,716 
2,986 
3,131
3,414
3,461
3,306
3,120
3,152 
3,092 
3,040 
3,092
3,126
3,158
3,151
3.192 
3,232 
3,279

-26
-.2

Changes
Summer 94 - Autumn 94 
Per cent

Changes
Summer 94 - Autumn 94 
Per cent

Changes
Summer 94 - Autumn 94 
Per cent

41.146 
41,940 
42,394 
42,675 
42,675 
42,952
43.146 
43,429 
43,600 
43,745 
43,846 
43,903 
44,054 
44,079 
44,099 
44,090 
44,145 
44,168 
44,210 
44,216 
44,206 
44,228 
44,267

-37
-4.2

Economically 
inactive

(ranges
Lmmer 199z
Ecent

flanges
tamer 1994 Autumn 
rcenf

ALL
Spring 1979 
Spring x1'981 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Summer 1992 
Autumn 1992 
Winter 1992 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993 
Spring 1994 
Summer 1994 
Autumn 1994 P

WOMEN 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Summer 1992 
Autumn 1992 
Winter 1992 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993 
Spring 1994 
Summer 1994 
Autumn 1994 P

MEN 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring 
Spring
Summer 1992 
Autumn 1992 
Winter 1992 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993 
Spring 1994 
Summer 1994 
Autumn 1994 P

-209
-7.8

Self-employed On government Unpaid family 
employment workers** 
and training 
programmes §

bring 1979 
bring 1981 
wing 1983 
wing 1984 
bring 1984 
bring 1985 
bring 1986 
bring 1987 
bring 1988 
bring 1989 
bring 1990 
bring 1991 
ping 1992 
[romer 1992 
jitumn 1992 
Inter 1992 
Iring 1993 
Iromer 1993 
Huron 1993 
■inter 1993 
■ring 1994 
Bimmer 1994
Huron 1994

Self-employed On government Unpaid family 
employment workers ** 
and training 
programmes §

LABOUR FORCE SURVEY 
Economic activity +, not seasonally adjusted

19,684 
20,087
20.332 
20,489 
20,489 
20,637 
20,748 
20,886 
20,980 
21,065 
21,133 
21,168 
21,255 
21,268 
21,282 
21,282 
21,319
21.333 
21,357 
21,365 
21,365 
21,380 
21,403

ILO Total
unemployed economically

active

Less than 10,000 in cell: estimate not shown.
Since 1984 the definitions used in the Labour Force Survey i 
dimension to labour market statistics", Employment Gazette, 
People in full time education who also did some paid work in the reference week have been classified as in employment since spring 1983. ■ .. uj
Those on employment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consio i 
themselves to be employees or self-employed and so appear pother categories. Full information on those on government training and enterprise programmes is in table 9.1. .1
The Labour Force (LF) definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with tne n 
definition.
Unpaid family workers have been classified as in employment since spring 1992.
Includes those who did not state whether they were employees or self-employed.
Last revised March 1994 (Employment Gazette, April 1994).

Spring 1noi 
F9 9K 
|p."n9 AO/ fn’ 84 

Bpring 
■9

ILO Total Economically All aged 16 and
unemployed economically inactive over

active

ss icq 10,000 '9cell: estimate not shown.
nee 1984 the definitions used in the Labour Force Survey (LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour Force Survey: a new 

aimension to labour market statistics”, Employment Gazette, October 1992, pp 483-490.
Tho 6 ln u * *’me education who also did some paid work in the reference week have been classified as in employment since spring 1983.
them6 ?n emP'°yment and training programmes have been classified as in employment since spring 1983. Some of those on government training and enterprise programmes may consider 
The I ah ? 136 emP'°yees or self-employed and so appear in other categories. Full information on those on government training and enterprise programmes is in table 9.1.
definitio°Ur Force definition of unemployment and inactivity applies for these years. LF unemployment is based on a one week job search period, rather than four weeks with the ILO 

itejd 1a{P*'y workers have been classified as in employment since spring 1992.
uaes those who did not state whether they were employees or self-employed.

E ng 1986

KS 

Eng1S 

Spring ■ring 19^ 
Perl992 
Bron 1992 
Her 1992 
■ring 1993 
Ki 1993 
Eluron 1993 
■inter 1993 
Kring 1994 
Kromer 1994 
Huron 1994

THOUSAND

In employment #

24,369
23,765

1,466X 
2,521 X

25,836 X
26,286 X

15.310X 
15,654 X

366 23,103 2,891 X 25,994 X 16,399 X
325 23,547 2,954 X 26,501 X 16.174X
325 23,547 3,132 26,678 15,997
408 23,884 3,005 26,889 16,063
410 23,962 3,004 26,966 16,180
503 24,368 2,913 27,281 16,148 ‘
535 25,195 2,409 27,604 15,996
493 26,064 2,010 28,074 15,671
457 26,272 1,900 28,172 15,674
413 25,692 2,334 28,026 15,878
359 179 25,147 2,681 27,828 16,226
342 176 25,021 2,756 27,771 16,302
340 179 24,900 2,818 27,719 16,381
320 154 24,757 2,909 27,666 - 16,424
335 148 24,849 2,838 27,687 16,458
318 153 24,825 2,854 27,679 16,489
327 143 24,899 2,809 27,708 16,502
321 139 24,906 2,729 27,635 16,581
316 144 24,986 2,650 27,635 16,570
289 144 25,049 2,637 27,686 16,543
290 147 25,165 2,492 .27,657 16,610

* * 115 -144 -29 67
.5 -5.5 -.1 .4

14,830 787 X 15.617X 4,067 X
14,180 1.583X 15,763 X 4,324 X

221 13,651 1,838 X 15,490 X 4,842 X
203 13,797 1,801 X 15,598 X 4,892 X
203 13,797 1,862 15,658 4,831
262 1.3,933 1,810 15,743 4,894
280 13,880 1,807 15,687 5,061
326 14,019 1,737 > 15,756 5,130
340 14,475 1,416 15,890 5,089
314 14,835 1,164 15,999 5,066
297 14,918 1,106 16,024 5,109
251 14,465 1,450 15,915 5,254
236 53 13,948 1,802 15,750 5,505
224 53 13,870 1,847 15,717 5,551
224 55 13,751 1,896 15,647 5,634
205 46 13,632 1,961 15,593 5,689
219 41 13,650 1,922 15,572 5,747
210 46 13,637 1,903 15,540 5,793
224 42 13,685 1,861 15,546 5,810
220 37 13,692 1,812 15,504 5,860
207 47 13,750 1,764 15,514 5,851
188 49 13,787 1,773 15,560 5,820
198 44 13,890 1,654 15,544 5,859

10 -5 102 -119 -16 40
5.1 -10.2 .7 -6.7 -.1 .7

9,539 679 X 10.218X 11,243 X
9,585 937 X 10,522 X 11.330X

145 9,452 1,053 X 10,505 X 11.557X
122 9,750 1,153 X 10,903 X 11.283X
122 9,750 1,270 11,020 11,166
146 9,951 1,195 •<•*41,146

11,279
11,169

130 10,082 1,197 ; 11,119
11,018177 ‘ 10,349 1,176 

993
11,525

195 10,720 11,713 10,907
179 11,229 846 12,075 10,605
1 61 11,354 794 12,149 10,565
1 11,227 884 12,111 10,624
123 126 11,199 879 12,078 10,721
118 124 11,151 910 12,061 10,750
117 124 11,149 922 12,071 10,746
114 108 11,125 949 12,073 10,735
116 108 11,199

11,188
916 12,115 10,711

108 107 951 12,139 10,696
104 101 11,213 948 12,162 10,692
101 102 11,214 917 12,130 10,721
109 96 11,235 886 12,121 10,719
101 95 11,262 864 12,126 10,723
93 1 03 11,275 838 12,113 10,750

* 13 -26 -13 28
.1 -3.0 -.1 .3

(LFS) have been fully in line with international recommendations. For details see “ The quarterly Labour 
, October 1992, pp 483-490.

1.428X 25,638 X 15,507 X 41,146
2,483 X 26,089 X 15,851 X 41,940
2,853 X 25,797 X 16,596 X 42,394
2.916X 26,304 X 016,371 X 42,675
3,094 26,481 16,194 42,675
2,968 26,708 16,244 42,952
2,969 26,798 16,347 43,146
2,879 27,126 16,303 43,429
2,376 27,461 16,138 43,600
1,978 27,941 15,804 43,745
1,869 28,044 5,802 43,846
2,302 27,903 16,000 43,903
2,649 27,713 16,342 44,054
2,797 27,923 16,156 44,079
2,801 27,768 16,331 44,099
2,920 27,575 16,515 44,090
2,804 27,577 16,568 44,145
2,894 27,844 16,324 44,168
2,792 27,748 16,462 44,210
2,737 27,530 16,686 44,216
2,615 27,556 16,649 44,206
2,679 27,869 16,359 44,228
2,470 27,690 16,576 44,267

Autumn

22,432 1,778
21,405 , 2,201
20,288 2,301 355
20,454 2,618 315
20,454 2,618 315
20,629 2,714 396
20,706 2,727 396
20,762 2,997 488
21,422 3,143 520
22,055 3,426 481
22,254 3,472 448
21,876 3,318 408
21,396 * 3,131 357

' 21,485 3,135 330
21,353 3,091 344
21,129 3,046 326
21,185 3,103 337
21,378 3,109 310
21,329 3,157 327
21,174 3,155 325
21,273 3,208 317
21,555 3,216 276
21,501 3,283 291

1994 -54 67 14
-.3 2.1 5.1

13,302 1,442
12,348 1,745
11,601 1,751 212
11,537 1,978 195
11,537 1,978 195
11,572 2,029 252
11,491 2,047 268
11,403 2,235 313
11,728 2,358 327 '
11,866 2,608 303
11,943 2,628 289
11,647 2,512 248
11,248 2,353 236
11,341 2,352 221
11,182 2,321 222
11,012 2,295 207
11,026 2,302 222
11,173 2,318 210
11,101 2,352 217
11,016 2,347 219
11,071 2,389 209
11,263 2,408 184
11,224 2,463 193

1994 -40 55 *
-.4 2.3

9,130 337
9,057 455
8,687 550 143
8,918 639 120
8,918 639 120
9,057 685 144
9,215 680 128
9,358 762 175
9,694 785 193

10,189 819 r:-A<178
10,311 845 159
10,229 806 160
10,148 778 121
10,144 783 109
10,171 770 122
10,117 751 119
10,158 801 115
10,205 790 100
10,228 805 109
10,158 809 W106
10,202 819 108
10,292 808 92
10,277 820 98

I 1994 -14 12 *
-.1 1.5

15,507 X
15,653 X
15,379 X 
15,487 X

1,838 15,548 4,942 20,489
1,788 15,642 4,996 20,637
1,786 15,592 5,155 20,748
1,717 15,669 5,217 20,886
1,398 S® 5,811 5,168 20,980
1,148 15,924 5,141 21,065
1,091 15,950 5,183 21,133
1,434 15,841 5,327 21,168
1,785 15,676 5,579 21,255
1,867 15,833 5,435 21,268
1,873 15,652 5,630 21,282
1,981 15,541 5,741 21,282
1,904 15,495 5,824 21,319
1,923 15,671 5,662 21,333
1,838 15,550 5,806 21,357
1,833 15,451 5,913 21,365
1,747 15,464 5,901 21,365
1,795 15,699 5,681 21,380
1,623 jggt5,546 5,857 21,403

-172 -153 176 23
-9.6 -1.0 3.1 .1

P

1.462 Iflfi|)MEN

1.852 J . pring 1979
?2.062 | B >pring 1981
2.186 | B :pring 1983
'2.186 J | - pring 1984
2.315 | B : prino 1984
2.398 prino 1985
2.543 | I Wing 1986
- 620 I al s [iring 1987
2.680 1 B s pring 1988

713 1 H = iring 1989
2735 1 I . iring 1990
2.799 | ft ' jnng 1991

-2.811 |Bljring 1992
2,817 | B “ turner 1992
2,808 | ® A •Huron 1992

•2,826 j B [inter 1992
22.835 | |BPJring 1993
r’2.853 j Jmmer 1993
.’2,851 ! pumn 1993
2.840 1 [inter 1993

22,849 | B -R 1994
'.'2.863 fnmer 1994

Huron 1994

ranges
Tnmer 1994 
Kcent

665 X 10.132X 111,330 X 21,462
913 X 10,435 X ■ 1i1!.,M7'X 21,852

1.039X 10,418 X 11,644 X 22,062
1.139X 10,816 X 11,369 X 22,186
1,256 10,933 11,253 22,186
1,180 11,066 11,249 22,315
1,182 11,205 11,192 22,398
1,161 11,457 11 >086 22,543

978 11,650 10,970 22,620
831 12,016 10,664 22,680
779 12,094 10,620 22,713
868 12,062 10,673 22,735
863 12,037 10,762 22,799
930 12,090 10,721 22,811
928 12,116 10,701 22,817
939 12,034 10,774 22,808
900 12,082 10,744 22,826
971 12,173 10,662 22,835
954 12,197 10,656 22,853
904 12,078 10,773 22,851
867 12,093 10,748 22,840
883 12,170 10,678 22,849
8'46 12,144 10,719 22,863
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THOUsa All persons with second job #All Part-time in main job +§NOT SEASONALLY ADJUSTEDSEASONALLY ADJUSTEDGREAT BRITAIN

Total MenTotal Men Women WomenWomenMenTotalAll aged 16 and over
-Husted

-.2

elf-employe

Em®ed ' Not seasona|ly adjusted

png 1985
png 1986 o’ook
nng 1987

#

S62 FEBRUARY 1995 EMPLOYMENT GAZETTE
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555
564
567
643
710
718
772
784
827
835
829
838
866
880
906
894
937
952
957

426
437
451
495
569
546
594
629
656
647
622
651
675
683
694
709
735
736
731

314
332
318
362
367
368
372
352
362
378
373
361
381
395
398
389
395
408
420

12
2.9

722
672
640
644
668
765
764
761
794
788
760
737
757
751
757
751
763
754
767

58
49
46
42
40
52
35
40
31
28 '
31
28
33
23
31
27
26
24 J
29 :

308
336
344
382
399
433
455
435
398
418
406
388
400
406
417
418
407
411
408

451 
467 
442 
519 
517 
549 
558 
516 
542 
568 
566 
551 
581 
595 
597 
576 
606 
627 
633

558
566
569
646
713
722
775
787
830
831
816
852
869
877
893
894
942
950
945

418 
428 
442 
486 
560 
538 
586 
620 
648 
644 
636 
648 
667 
681 
707 
707 
726 
734 
743

96
.8

32 
.5

LABOUR FORCE SURVEY 
Economic activity* by age

127 
.7

-15
-.3

Employees - 
Brig 1984 
Bring 1985 
Bra 1986 
Bing 1987 
nng 1988 
Bring 1989 
Bring 1990 
King 1991 
Kng.1992 
Bummer 1992 
Dimn 1992 
ranter 1992/3 
nng 1993 
Summer 1993 
futumn 1993 
Winter 1993/4 
spring 1994 
■mmer 1994 
Blumn 1994

Employees - 
bring 1984 
Spring 1985 
Spring 1986 
Spring 1987 
spring 1988 
wring 1989 
Bring 1990 
Spring1991 
Spring199£a Summer 1992 
btumn 1992 
Winter 1992/3 
Spring 1993 
Bummer 1993 
Autumn 1993 
Winter 1993/4 
Spring 1994 Emmer W 
■tai 1994

LABOURFORCESURVEY 
Full-time and part-time workers

4.828
4,943 
5,036 
5,230
5,402-
5,546
5,612
5,633
5,700
5,693
5,690
5,716
5,820
5.829
5,910
5 904 
6,006 
6,013 
5,993

11,189 
11,206 
11,104 
1;i©/965 
11,211 
11,370 
11 401 
11,074 
10,649 
10,591 
10,523 
10,441 
10,415 : 
10,375 
10,366 
10,383 
10,379 
110/402 
10,453

51 
.5

1,849
1,901
1,929
2,084
2,214
2 433
2,448
2 355
2,181
2,166 '
2,118
2,101
2,109
2,123
2,143
2,156
2,179 .
2,193
2,238

45
2.0

2,479 
2,627 
2,878 
2,915 
2,802 
2,590 
2,581
2,529 
2,476 
2,521 
2,526 
2,565
2,563 
2,600 
2,599 
2,652

3,038 
3,107 
3,033 
3,049 
3,426 
3,803 
37:849 
3,429 
2,830 
2,757 
2,641 
2,542 
2,524 
2,498 
2,509 
2,539 
2,557 
2,595 
2,691

2
2,
2,
2,
2,
2,

5,341 
5,417 
5,479 
5,585 
5,836 
6,228 
6,360 
6,226 
6,087 
6,047 
6,037 
6,023 
6,032 
6,020 
5,992
5.998 
5,972
5.999 
6,031

4,287 
4,388 
4,474 
4,587 
4,689 
4,822 
4,833 
4,840 
4 862 
.4,861 
4,870 
4,878 
4,941 
4,95'0 
5,014 
5,010 
5,053 
5,062 
5,047

5,287 
5,365 
5,429 
5,537 
5,790 
6,184 
6,319 
6,188 
6 055 
6,064 
6,066 
6 004 
6,006 
6,040 
6,014 
5,977 
5,953 
6,031 
6,048

5,033 
5 681 
5,134 
5,203 
5,436 
5,795 
5,905 
5,791 
5,689 
5,629 
5,63’1 
5,636 
5,632 
5,614 
5,575 
5,580 
5,565 
5,588 
5,623

35 
.6

4,966 
5,017 
5,072 
5,142 
5,377 
5,738 
5,851 
5,740 
5,644 
5,650 
5,664 
5,623 
5,593 
5,638 
5,601 
5,564 
5,533 
5,625 
5,644

4,842
4 952 
5,040 
5,231
5,899
5,541
5,605
5,624
5,689
5,696
5,699
5,717
5,807
5 830 
5,921 
5,904
5,990 
6,015 
6,004

4,378 
4,477 
4,594 
4,711 
4,886 
4,998 
5,055 
5,117 
5,159 
5,139 
5,129 
5,145 
5,240 
5,248 
5,318 
5,301 
5,400 
5,398 
5,363

4,271 
4,376 
4,466 
4,584 
4 689 
4,824 
4,837 
4,846 
4,870 
4,862 
4,874 
4,864
4.951
4.952 
5,016 
5,010 
5,064 
5,063 
5,048

3,952 
4,040 
4,143 
4 216 
4,317 
4 451 
4,460 
4,489 
4,503 
4 492 
4,507 
4,494 
4,565 
4,565 
4,624 
4,592 
4,664 
4,662 
4,631;

Bog 1987 
Bng 1988 
ElOg 1989 
Bing 1990 
Eng 1991 
png 1992 
ftnmer 1992
Bmn 1992 
Per 1992/3 
Bng 1993 
toner 1993 
Kymn 1993
&r l§93/4 
Bng 1994 
■nmer1994 
|gumn 1994

See corresponding notes to table 7.1
The economic activity rate is the percentage of people aged 16 and over who are economically active.
The ILO unemployment rate is the percentage of economically active people who are unemployed on the IL© measure.

3,973 
4 057 
4,156 
4,225 
4,322 
4,454 
4,462
4,488 
4 499 
4,484 
4 497 
4,518 
4,559
4 555 
4,617 
4,620 
4,658 
4,654 
4,627

-27 
-.6

4,391
4,485
4,598
4,711
4,882
4,992
5,047
5,108
5,147
5,128
5,133
5,165
5,226
5,235
5,324
5,328
5,385
5,388
5’370

-18 
-.3

8,770
8,930 
9,034 
9,122 
9,142
9,076 
9,1125 
9,1156 
9,148 
9,170 
9,217 
9,236 
9,246 
9,270 
9,277 
9,281
9,252 
9,272 
9,274

18,379 
18,524 
18:512 
18,634 
19,261 
20,030 
20,209 
19,655 
18 917 
18,803 
18 678 
18,565 
18,556 
18 518 
18 501 
18,537 
18 529 
18 594 
18,722

137
135
124 
157 
149 
181
186
164 
179 
190 
194 
190
199
200 
199
187 
211
219
213

ft seasonally adjusted
16,076 
16,153 
16,112 
16,050 
16,536 
17,058 
17,199 
16 758 
16,234 
16,343 
16,222 
15,983 
15,943 
16,126 
16,004 
15,869 
15,868 
16,150 
1'6,136

Seasonaliy^adiusted

2’237 
2 274 
2,466 
2,61:4 
2,865 
2,903 
2,790 
2,578
2.584 
2,524 
2,489 
2,509 
2,529 
2,560 
2,574
2.585 
2,604 
2,646

42
1.6

■fa 1985 
King 1986 
K91987 
»g 1988 
tog 1989 
tog 1990 
tog 1991 
tog 1992 
toner 1992 
town 1992 
Inter 1992/3 
tog 1993 
■mer 1993 
fflnn 1993 
•inter 1993/4 
Eng 1994 
Bmmer 1994 
Wumn 1994 
ranges
W4-Aut94 
9 cent

65 & over n 
60S 0,98

12,957
13,035
12,969
12,992
13,373
13,752
13 79.5
13,372
12,769
12,860
12,684
12,454
12,458
12,612
12,555
12 455
12 515
12,718
12 741

11,136 
11,041 
10,908 
11,159 

1,320 
1,349 

11,018 
10,590 
10 693 
10,558 
10!, 360 
10,351 
10,488 
10,403 
10,305 
10,335 
10,525 
10,492

■ally adjusted 244
■ 8;’40’1
18 398 
18,529: 
19,16:3
19 936 
20,114 
19,561 
18 825 
18,924 
18,75© 
18 458 
18,465 
18,652 
18, 569 
18,432 
1.8,468 
18,750 
|8’788

asonally adjusted 
16,222 
16,288 
16,238 
16,168 
16,647 
17,165 ’ 
117,307 
16,865 
16,339 
16,219 
16,154 
16;,076 
16,047 
15,988 
15,940 
15 963 
15,944 
15,991 
16,076

86 
.5

People whosp000 ln c^*-: est'mate nidi shown.
Second iob= or Part-time- Tha definition of full and part-time is based on the respondent’s own assessment, net the hours actually worked.
iNot includinn norS.In LFS In addition to person’s main full-time or part-time job. Excludes those who have changed jobs within the reference week.

y persons on Government employment and training programmes or unpaid family workers.

1,847 
1,899 
1,928 
2,083 
2,214 
2,432 
2,447. 
2,354 
2,179 
2,167 
2,126 
2,094 
n d08

24 
52 
50 
81 
93

EI Ei
Spring qQ2 
feriq992 
Fii!3

Fr 

rB tamn 
taw 

■cent

Ipiingjg 
fpw

E09 QQO 
he

Eer 1992/3

Eer 1993 
E mn 1993 
&r 1993/4 
soring 1994 
B mer 1994 
plumn 1994

THOUSAND

All Full-time +§

Age groups

All Men Women All 16.19 20-24 25-34 35-49 50-64 (Men) 
50-59 (Women)

In employment *
Spring 1984 23,547 13,797 9,750 23,387 1,917 2,937 5,155 7,879 4,777
Spring 1985 23,884 13,933 9,951 23,739 : :i,976 3,075 5,28.0 8,053 4,684
Spring 1986 23,962 13,880 10,082 23,828 1,927 3,086 5,412 8,166 4,598
Spring 1987 24,368 14,019 10,349 24,247 1,985 3,186 5,624 8,262 4,545
Spring 1988 25,195 14,475 10,720 25,085 2,072 3,227 5,973 8,570 4,575
Spring 1989 26,064 14,835 11,229 25,962 2,081 3,350 6,311 8,785 4,669
Spring 1990 26,272 14,918 11,354 26,175 1,917 3,264 6,563 8,95© 4,717
Spring 1991 25,692 14,465 11,227 25,601 1,707 3,022 6,537 8,95'8 4,617
Spring 1992 25,147 13,948 11,199 25,064 1,505 2,826 6,471 8,932 4,535
Summer 1992 25,021 13,870 11,151 25,127 1,548 2,858 6,489 8,927 4,518
Autumn 1992 24,900 13,751 11,149 24,967 1,441 2,812 6,501 8,975 4,477
Winter 1992 24,757 13,632 11,125 24,655 1,370 2,720 6,454 8,909 4,464'
Spring 1993 24,849 13,650 11,199 24,773 1,307 2,702 6,557 8,983 4,468
Summer 1993 24,825 13,637 11,188 24,950 1,38:7 2,753 6,597 8,992 4,469
Autumn 1993 24,899 13,685 11,213 24,956 1,351 2,695 6,632 9,021 4,499
Winter 1993 24,906 13,692 . 11,214 24,793 1,313 2,613 6,608 9,010 4,499
Spring 1994 24,986. 13,750 11,235 24,942 1,284 2,591 6,666 9,068 4,570
Summer 1994 25,049 13,787 11,262 25,191 1,381 2,632 6,734 9,062 4,628
Autumn 1994 P 25,165 13,890 11,275 25,221 1,313 2,587 6,770 9,106 4,669

ILO unemployed *
Spring 1984 3,132 1,862 1,270 3,094 541 632 1 726 691 447
Spring 1985 3,005 1,810 1,195 2,968 484 592 730 702 411
Spring 1986 3,004 1,807 1,197 2,990 495 607 754 682 406
Spring 1987 2,913 1,73.7 1,176 2,879 434 523 762 680 437
Spring 1988 2,409 1,416 993 2,376 326 437 621 551 40.1
Spring 1989 2,010 1,164 846 1,97:8 239 352 530 455 349
Spring 1990 1,900 1,106 794 1,869 250 325 501 444 314
Spring 1991 2,334 1,450 884 2,302 298 439 620 553 352
Spring 1992 2,681 1,802 879 2,649 296 494 729 684 414
Summer 1992 2,756 1,84'7 910 2,79.7 420 537 733 668 411
Autumn 1992 2,818 1,896 922 2,801 351 523 758 692 447
Winter 1992 2,909 1,961 949 2,920 322 5.41 793 752 484
Spring 1993 2,838 1,922 916 2,804 310 528 754 709 471
Summer 1993 2,854 1,903 951 2,894 418 562 741 709 441
Autumn 1993 2,809 1,861 948 2,792 342 519 741 704 456
Winter 1993 2,729 1,812 917 2,737 305 482 741 703 478
Spring 1994 2,650 1,764 886 2,615 297 454 717 668 452
Summer 1994 2,637 1,773 864 2,679 400 511 684 641 419
Autumn 1994 P 2,492 1,654 838 2,470 311 444 673- 625 397

Economically inactive
Spring 1984 15,997 4,83.1 11,166 16,194 1,090 833 1,600 1,666 2,235
Spring 1985 16,063 4,894 11,169 16,244 1,018 841 1,560 1,636 2,260
Spring 1986 16,180 5,061 11,119 16,347 971 854 1,552 1,664 2,273
Spring 1987 16,148 5,130 11,018 16,303 931 832 1,510 1,666 2,241
Spring 1988 15,996 5,089 10,907 16,138 881 822 11,477 1,584 2,232
Spring 1989 15,671 5,066 10,605 15,804 840 717 1,425 1,570 2,176
Spring 1990 15,674 5,109 10,565 15,802 859 727 1,4117 1,519 2,156
Spring 1991 15,878 5,254 10.',624 16,000 854 798 1,470 1,557 2,165
Spring 1992 16,226 5,505 10,721 16,342 1,011 899 1,534 1,555 2,194
Summer 1992 16,302 5,551 10,750 16,156 809 804 1,545 1,610 2,218
Autumn 1992 16,381 5,634 10,746 16,331 954 827 1,524 1,564 2,245
Winter 1992 16,424 5,689 10,735 16,515 1,021 872 1,553 1,592 2,239
^Spring 1993 16,458 5,747 10,711 16,568 1,6:73 872 1,520 1,606 2,251
Summer 1993 16,489 5,793 110,696 16,324 858 758 1,514 1,626 2,299
Autumn 1993 16,502 5,810 10,692 16,462 956 822 1,497 1,624 2,286
Winter 1993 16,581 5,860 10,721 16,686 1,013 904 1,539 1,658 2,290
Spring 1994 16,570 5,851 10,719 16,649 1,034 913 1,521 1,657 2,272:
Summer 1994 16,543 5,820 10,723 16,359 818 777 1,501 1,716 2,276
Autumn 1994 P 16,6.10 5,859 10,750 16,576 958 850 1,491 1,713 2,289

Economic activity rate + per cent

698 377 321
778 397 381
813 407 406
834 390 444
960 451 509
,05'4 472 582
,073 508 565
,074 501 572
962 438 524
901 419 481
972 442 530
933 413 520
,029 461 568
,038 458 580
,128 499 628
,075 463 612
,134 497 637
,171 518 653
,198 526 673

445 211 234
518 233 285
527 229 298
565 220 345
655 262 393
708 266 442
723 287 436
737 291 445
673 249 424
630 244 386
667 248 419
647 240 408
692 258 434
696 252 444
769 282 487
755 278 478
789 295 494
829 313 516
849 318 531

Spring 1984 62.5 76.4 49.7 62.1 69.3 81.1 78.6 83.7 70.0 8:2
Spring 1985 62.6 76.3 49.9 62.2 70.7 81.3 79.4 84.3 69.3 7.5
Spring 1986 62.5 75.6 50.4 62.1 71.4 81.2 79.9 84.2 68.8 7:1Spring 1987 62.8 75.4 51.1 62.5 72.2 81.7 80.9 84.3 69.0 70'
Spring 1988 63.3 75.7 51.8 63.0 73.1 81.7 81.7 ' 85:2 69.0 7.2
Spring 1989 64.2 75.9 53.2 63.9 73.4 83.8 82.8 85.5 69.8 8.3
Spring 1990 64.3 75.8 53.5 64.0 71.6 83.2 83.3 86.1 70.0 8.1Spring 1991 63.8 75.2 53.3 63.6 70.1 81.3 83.0 85.9 69.6 8.0Spring 1992 63.2 74.1 53.0 62.9 64.0 78.7 82.4 86.1 : 69.3 8.3
Summer 1992 63.0 73.9 52.9 63.3 70.9 80.9 82.4 85.6 69.0 8.2
Autumn 1992 62.9 73.5 52.9 63.0 65.2 80.1 82.6 86.1 68.7 . 7.9
Winter 1992 62.7 73.3 52.9 62.5 62.3 78.9 82.4 85.8 68.8 77
Spring 1993 62.7 73.0 53.1 62.5 60.1 78.7 82.8 85.8 68.7 7.9
Summer 1993 62.7 72.8 53.2 63.0 67.8 81.4 82.9 85.6 68.1 7.7
Autumn 1993 62.7 72.8 53.2 62.8 63.9 79.6 83.1 85.7 68.4 7.8
Winter 1993 62.5 72.6 53.1 62.3 61.5 77.4 82.7 85.4 68.5 7.7
Spring 1994 62.5 72.6 53.1 62.3 60.5 76.9 82.9 85.5 68.9 7.9
Summer 1994 62.6 72.8 53.1 63.0 68.5 80.2 83.2 85.0 68.9 7.7
Autumn 1994 P 62.5 72.6 53.0 62.6 62.9 78.1 83.3 85.0 68.9 7.9

ILO unemployment rate # 
Spring 1984

per cent
11.7 11.9 11.5 11.7 22.0 17.7 12.3 8.1 8.6 74.

Spring 1985 11.2 11.5 10.7 11.1 19.7’ 16.2 12.2 8.0 8'7177. 6.8
Spring 1986 11.1 . 11.5 • 10.6 11.1 20.4 16.4 12.2 7.7 8.1 67
Spring 1987 10.7 11.0 10.2 10.6 17.9 14.1 11.9 7.6 8.8 6.2
Spring 1988 8.7 8.9 8.5 8.7 13.6 11.9 9.4 6.0 8.1 5/6
Spring 1989 7.2 7.3 7.0 7.1 10.3 9.5 7.8 4.9 7.0 6.3
Spring 1990 6.7 6.9 6.5 6.7 : 11.5 9.1 7.1 7 4.7 6.2 4.3
Spring 1991 8.3 9.1 7.3 8.3 14.9 •12.7 8.7 5.8 7.1 5.0
Spring 1992 9.6 11.4 7.3 9.6 16.4 14.9 10.1 7.1 8.4 3.8
Summer 1992 9.9 11.7 7.5 10.0 21.3 15.8 10.1 7.0 8.3 3.5
Autumn 1992 10.2 12.1 7.6 10.1 19.6 15.7 10.4 7.2 9717 3.9
Winter 1992 10.5 12.6 7.9 10.6 19.0 16.6 10.9 7.8 9.8 3.7
Spring 1993 10.3 12.3 7.6 10.2 ' 19.2 16.3 10.3 7.3 9.5 4.1
Summer 1.993 10.3 12.2 7.8 10.4 23.1 17.0 10.1 7^3 9.0 3.0
Autumn 1993 10.1 12.0 7.8 10.1 20.2 16.1 10.0 7.2 9.2 3:9
Winter 1993 9.9 11.7 7.6 9.9 18.8 15.6 10.1 7.2 9.6 3.4
Spring 1994 . 9.6 11.4 7.3 9.5 18.8 14.9 9.7 6.9 9.0 3.3'
Summer 1994 9.5 11.4 • 7.1 9.6 22.4 16.3 9.2 6.6 8.3 3.1
Autumn 1994 P 9.0 10.6 6.9 8.9 19.2 14.6 9.0 6t4 7.8 37

321 450 32 318 246 161 85
349 466 30 336 260 164 96
357 441 19 323 286 178 108
395 519 51 367 269 170 99
413 516 44 372 306 189 16
446 548 75 373 346 206 40
468 557 81 377 349 220 29
448 515 58 357 336 209 27
411 541 74 367 289 189 00
414 554 85 370 271 176 95
403 561 94 367 304 194 10
382 571 01 369 285 173 12
414 580 94 386 335 204 31
402 581 94 387 342 206 36
413 591 99 392 358 217 41
413 592 96 396 319 185 34
419 606 07 399 344 202 42
406 615 14 401 342 205 37



"7 C LABOUR FORCE SURVEY
/ . xJ Alternative measures of unemployment

Jh,OusanJ
Claimant unemployment measure +ILO unemployment measure

Not seasonally adjustedSeasonally adjustedNot seasonally adjusted

(992

Total

1993

Jun1993

[994

Oct

1993

(993

1994
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’eriod1991
1992

884 
879 
910 
922 
949
916 
951 
948
917
886 
864 
838

120 
159 
179 
178 
18L 
185
190 
170

Jan
Feb
Mar

Oct
Nov
Dec

544 
501 
551
545 
536 
514 
577 
563 
534 
527 
536

868 
863 
930 
928 
939 
900
971 
954 
904 
867 
883
846

380 
275 
286 
277 
285 
259
295 
305 
298 
283 
266 
264

504 
604 
624 
645 
664 
657 
656 
644 
619 
603 
598 
574

503 
607 
633 
646 
675 
662 
667 
645 
631 
607 
610 
576

324
362
378
383
403
386
395
391
370
340
347

190
186

59
86
75
85
91
91
82
83
84
77
76

Apr 
May 

-Jun

Jul 
Aug 
Sep

Jan
Feb
Mar

Oct
Nov
Dec

Apr 
May 
Jun

324 
362 
378 
383 
403 
386 
395 
391 
370 
340
347

771 
1,006 
1,022

911 
799 
643 
507 
669 
853 
866
912 
993

1,010 
995 
966 
992 
973 
907

281
390
393
330
273
200
148
179
245
254
263
272
276
273
254
261
267
262

489
616
628
581
526
444
358
490
608
612
649
721
734
722
712 •
731
706
645

Jul 
Aug 
Sep

Jul
Aug
Sep

-33
-69

-24
-70

-37
-108

-26
-110

Spring 
Spring 
Summer 1992 
Autumn 1992 
Winter 1992/3 
Spring 1993 
Summer 1993 
Autumn 1993 
Winter 1993/4 
Spring 1994 
Summer 1994 
Autumn 1994 P
Changes 
Sum94-Aut94 
Aut93-Aut94

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of people participating in the programmes

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Number of starts on the programmes

Employment Employment Youth Training
Action Training (including Youth Credits)

The^irst datathlffer®nt way in which the programmes are administered in England, Wales and Scotland, the Scotland figures, which are provided by the Scottish Office are shown separately, 
necessariiv L ls for. England, Wales and GB, but the second date shown is for Scotland. Because of this, the sum of the separate England and Wales and Scotland figures will not 

y ecIual the published GB figure. See Employment Gazette, pp S7-8, December 1993 for more detail.

8.2
THOUSAND

Because )f the different ways in which the programmes are administered in England, Wales and Scotland, the Scotland figures, provided by the Scottish Office are shown separately. 
SeeErr-r-oyment Gazette, pp7-8, December 1993for more detail.

* Less than 10,000 in cell: estimate not shown.
+ The figures are derived with reference to both the claimant count and the LFS results; the total is controlled to the actual claimant count. For a full description of the method, see the technical 

note to the article “Measures of unemployment: the claimant count and the LFS compared” in the October 1993 issue of the Employment Gazette.
# The claimant count figures shown are the averages of the published figures for the months of each LFS quarter.

THOUSAND

Business 
Start-Up Scheme

Great Britain Great Britain Great Britain Great Britain

17.6 139.8 280.3 40.8
19.8' 130.3 276.1 40.7
21.4 127.2 276.9 42.5

23.3 120.0 279.1 42.7
24.6 113.4 277.9 42.0
25.8 112.6 276.M| 41.8

28.1 122.2 285.0 41.2
29.7 129.1 288.6 40.3
30.6 :%‘i29.4 291.3 '' 39.3

31.5 128.5 293.7 38.3
' 33.2 134.1 289.9 38.2

33.4 134.7 282.1 37.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

128.6 14.5 143.1 237.2 33.9 271.1 31.1 3.9 35.0

122.6 13.9 136.6 245.6 33.9 279.5 31.0 3.8 34.9
119.0 13.7 132.7 246.5 33.5 280.0 30.9 3.8 34.7
119.3 13.9 133.1 244.5 33.5 278.1 30.9 3.7 34.5

130.2 14.0
SS144.2 255.0 33.7 288.7 30.9 3.7 34.6

133.7 14.1 147.8 257.7 33.7 291.4 31.2 3.6 34.8
134.4 14.1 148.5 259.0 33.1 292.1 29.9 3.5 33.3

134.9 14.4 149.2 260.2 34.1 294.3 29.5 3.5 33.0
138.9 z 15.0 153.9 258.5 34.1 292.6 30.9 3.3 34.2
133.1 14.7 147.8 250.2 33.4 283.6 31.0 3.5 34.4

124.2 14.2 138.4 242.6 32.5 275.1 31.2 3.2 34.4
120.5 14.1 134.6 237.8 31.6 269.3 31.2 3.2 ' 34.4
117.1 14.0 131.1 233.2 32.2 265.4 30.5 3.2 33.7

. .1.09.4 13.6 123.0 243.5 31.8 275.3 29.9 3.2 33.1
105.0 13.7 118.7 243.6 31.9 275.6 29.8 3.3 33.0
103.9 14.0 117.8 244.5 32.4 276.9 29.0 3.3 32.3

113.7 14.0 127.7 252.0 32.3 284.3 26.9 3.3 30.3

Not ILO unemployed

Claimants
Not 
claimants Total Total Difference Total # Total #

ILO 
unemployed

Economically 
inactive

In 
employment

ALL
Spring 1984 2,220 873 3,094 3,132 358 2,774 2,991 2,220 596 175
Spring 1985 2,132 836 2,968 3,005 94 2,911 3,139 2,132 893 113
Spring 1986 2,160 809 2,969 3,004 11 2,993 3,181 2,160 828 193
Spring 1987 2,042 837 2,879 2,913 113 2,799 2,952 2,042 728 183
Spring 1988 1,602 r. 774 2,376 2,409 139 2,270 2,401 1,602 614 185
Spring 1989 1,132 847 1,978 2,010 268 1,741 1,775 1,132 432 212
Spring 1990 1,013 856 1,869 1,900 400 1,501 1,520 1,013 314 193
Spring 1991 1,417 885 2,302 2,334 270 2,063 2,086 ■'Zl,417 409 260
Spring 1992 1,760 889 2,649 2,681 99 2,582 2,613 1,760 535 319
Summer 1992 1,791 1,005 2,797 . 2,756 92 2,664 2,657 1,791 588 278
Autumn 1992 1,823 978 2,801 2,818 51 2,768 2,735 1,823 564 348
Winter 1992/3 1,929 991 2,920 2,909 51 2,859 2,922 1,929 629 364
Spring 1993 1,856 948 2,804 2,838 11 2,828 2,867 1,856 624 386
Summer 1993 1,816 1,078 2,894 2,854 40 2,814 2,811 1,816 665 330
Autumn 1993 1,755 1,037 2,792 2,809 57 2,753 2,721 1,755 610 356
Winter 1993/4 1,745 991 2,737 2,729 57 2,672 2,737 1,745 633 359
Spring 1994 1,651 964 2,615 2,650 61 2,589 2,624 1,651 607 367
Summer 1994 1,616 1,063 2,679 2,637 112 2,525 2,523 1,616 575 332
Autumn 1994 2,470 2,492 71 2,421 2,392
Changes
Sum94-Aut94 -209 -144 -104 -131
Aut93-Aut94 -322 -317 -332 -330

MEN
Spring 1984 1,605 233 1,838 1,862 -95 1,956 2,094 1,605 376 114
Spring 1985 1,556 232 1,788 1,810 -216 2,026 2,173 1,556 503 113
Spring 1986 1,560 226 1,786 1,807 -260 2,067 2,188 1,560 511 118
Spring 1987 1,466 251 1,717 1,737 -207 1,943 2,047 1,466 462 119
Spring 1988 1,142 256 1,398 1,416 -160 1,575 1,667 1,142 402 124
Spring 1989 826 321 1,148 1,164 -70 1,234 1,270 826 301 143
Spring 1990 762 328 1,090 1,106 7 1,099 1,120 762 216 143
Spring 1991 1,093 341 1,434 1,450 -110 1,560 1,583 1,093 289 201
Spring 1992 1,398 388 1,785 1,802 -176 1,977 2,006 1,398 376 233
Summer 1992 1,413 454 1,867 1,847 -194 2,040 2,024 1,413 409 202
Autumn 1992 1,440 433 1,873 1,896 -227 2,123 2,089 1,440 387 263
Winter 1992/3 1,526 455 1,981 1,961 -235 2,195 2,247 1,526 449 273
Spring 1993 1,470 434 1,904 1,922 -249 2,171 2,204 1,470 439 295
Summer 1993 1,422 501 1,923 1,903 -255 2,158 2,144 1,422 474 248
Autumn 1993 1,364 474 1,838 1,861 -248 2,109 2,076. 1,364 440 273
Winter 1993/4 1,376 457 1,833 1,812 -241 2,053 2,106 1,376 456 275
Spring 1994 1,311 436 1,747 1,764 -222 1,986 2,017 1,311 417 289
Summer 1994 1,268 527 . 1,795 1,773 -154 1,927 1,913 1,268 390 255
Autumn 1994 P 1,623 1,654 -193 1,847 1,815
Changes
Sum94-Aut94 -172 -119 -80 -98
Aut93-Aut94 -215 -207 -262 -261

WOMEN
Spring 1984 616 640 1,256 1,270 453 817 897 616 220 61
Spring 1985 576 604 1,180 1,195 309 885 966 576 390 0
Spring 1986 600 582 1,182 1,197 271 926 993 600 318 76
Spring 1987 575 586 1,161 1,176 320 856 905 575 266 64
Spring 1988 460 518 978 993 299 695 734 460 213 61
Spring 1989 305 525 831 846 338 508 505 305 131 69
Spring 1990 251 527 S^79 794 393 402 400 251 98 50

992

Employment 
Action

Employment 
Training

Youth Training 
(including Youth Credits)

Business 
Start-Up Scheme

1 ending* Great Britain Great Britain Great Britain Great Britain

26 Apr 4.3 18.2 11.9 4.0
24 May 4.7 21.4 12.0 3.7
21 Jun 4.4 18.6 26.7 : 3.3

19 JUI 4.6 20.8 37.0 3.3
16 Aug 4.5 19.2 27.2 3.1
13 Sep 4.6 21.6 33.6 2.8

11 Oci , 5.6 33.3 37.4 3.0
8 Nov - 6.1 26.5 22.0 3.1
6 Dec 6.0 24.4 19.3 3.1

3 Jan 2.9 11.7 9.4 2.2
31 Jan / 5.9 28.7 20.9 2.8
28 Feb 6.5 26.7 15.8 2.9
28 Mar 52 228 13.7 3.3

Training For Work Youth Training Business
(including Youth Credits) Start-Up Scheme

England and Scotland* Great Britain England and Scotland* Great Britain England and Scotland* Great Britain
Wales Wales Wales

20 Jun/2 Jul 20.0 3.0 22.4 17.8 4.9 21.8 2.7 4 3.0

18/30 Jul 22.2 1.8 24.2 35.7 2.8 38.7 2.7 3 3.015/2/ Aug 20.9 2.6 23.4 23.7 4.3 27.6 2.5 3 2.8 .12 Sep/1 Oct 23.1 3.7 25.9 27.9 4.2 31.5 2.8 3 3.0

10/29 Oct 36.8 2.7 39.6 36.1 2.5 39.0 2.9 3 3.17/26 Nov 26.4 2.7 29.1 20.3 2.0 22.6 2.9 3 3.25/31 Dec 24.4 2.2 26.6 17.7 1.3 192 2.7 2 3.0
2 Jan 12.1 n/a 14.1 11.4 n/a 13.1 1.9 n/a 2.131/28 Jan 30.8 2.7 33.6 16.0 3.4 19.2 2.7 .3 3.027/25 Feb 28.4 3.2 29.5 14.7 2.6 17.1 2.9 .3 3.2t//o1 Mar 23.7 A 3.1 24.6 13.1 2.8 15.3 4.2 .4 4.5
24/29 Apr :S 20.2 2.6 22.8 13.9 1.8 15.7 2.5 .3 2.8
can May 20.9 2.5 23.4 11.1 1.5 12.6 2.6 .3 2.813 jun/i Jul 20.4 3.0 22.8 15.1 4.3 18.5 2.4 .3 2.6
17/29 Jul 
14/2fi Alin 21.9 1.9 23.9 37.2 2.3 39.8 2.2 .3 2.5
11/SO Ran 19.9 2.7 22.4 25.8 4.1 29.4 2.0 .3 2.3

21.1 3.8 24.1 28.8 4.2 32.3 2.0 .3 2.2
9/28 Oct
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Percentage of survey respondents who were:

Month of leaving YT

nous year to datetorrent and p

September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months

##

YT leavers in jobs gaining qualifications - smoothedET leavers in jobs gaining qualifications - smoothed

oo or
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(Apr 93)
(Apr 94)

a 93
a 94

(Jul 93)
(Aug 93) 
(Sep 93) 
(Oct 93) 
(Nov 93) 
Dec 93) 

(Jan 94)
Feb 94) 
Mar 94) 

(Apr 94)

(Jan 92) 
(Feb 92) 
(Mar 92) 
(Apr 92) 
(May 92)
(Jun 92)

B92Jul
I Aug
| Sep
I Oct
I Nov
I Dec

B94Jan
I Feb
■ Mar
I AprI May
I Jun

Aug
Sep
Oct

Aug
Sep
Oct
Nov
Dec

# 
§

i respondents' own classification.
outcome = In a job, full-time education or other government training.

;e response to the question, “What are you mainly doing now?" was, “unemployed”.
responded positively to the question, ‘When you left the training programme, had you completed the training that was agreed between you and the organiser of your training?”

GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES 
Destinations and qualifications of Youth Training leavers

E93Jan 
| Feb 
I Mar 
I APr
| May 
| Jun

(Apr 87-Mar 88)
(Apr 88-Mar 89)
(Apr 89-Mar 90)
(Apr 90-Mar 91)
(Apr 91-Mar 92)
(Apr 92-Mar 93)
(Apr 93-Mar 94)

(Jul 92) 
(Aug 92) 
(Sep 92) 
Oct 92) 

(Nov 92)
Dec 92) 

(Jan 93) 
(Feb 93) 
Mar 93) 

(Apr 93) 
(May 93) 
(Jun 93)

La>ol»ve'

IlSO-SeP 91 
to s,'?p OT 

gf93-Sep 94
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Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
For further details, see pp S7-8 of the December 1993 Employment Gazette.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser ,f your I 
training?”
Training For Work (TFW) superseded Employment Training (ET) and Employment Action iii)April 1993. The figures in this table for leavers from April 1993 onwards include all those who] 
joined Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications fez leavers from] 
April 1993 onwards.

Leavers k 
after leav
For furthe letails, see pp S7-8 of the December 1993 Employment Gazette.
According —■&
In a posit

, Those W
i Those wr

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
. O Destinations and qualifications of Training for Work/Employment Training## 

leavers 
Band and WALES

1 a qualificaJ 
cre<littowa5ij

ENGLAND and WALES Percentage of survey respondents who were: Percentage of survey respondents who:

Month of survey*
Month of leaving 
TFW/ET##

In a Job* In a positive Unemployed §
outcome*

Completed their 
agreed course 
of training **

Studied for a 
qualification

Gained 
tion or < 
one

Oct 89-Jun 90 (Jul 89-Mar 90) 39 42 52 44 39 21
Jul 90-Sep 91 (Apr 90-Mar 91) 34 37 56 48 47 29
Oct 91-Sep 92 (Apr 91-Mar 92) 31 37 56 55 51 34
Oct 92-Sep 93 (Apr 92-Mar 93) 35 41 52 60 55 39
Oct 93-Sep 94 (Apr 93-Mar 94) 35 42 49 60 55 39

1992 Jul (Jan 92) 32 35 57 55 51 34
Aug (Feb 92) 33 37 55 54 48 32
Sep (Mar 92) 33 38 54 56 50 34
Oct (Apr 92) 35 41 52 59 49 33
Nov (May 92) 36 42 51 57 53 37
Dec (Jun 92) 38 46 47 61 57 42

1993Jan (Jul 92) 35 43 49 63 57 42
Feb (Aug 92) 33 39 53 59 54 38
Mar (Sep 92) 32 42 50 60 58 41
Apr (Oct 92) 34 39 54 58 52 36
May (Nov 92) 35 38 55 57 54 36
Jun (Dec 92) 36 39 53 66 54 39
Jul (Jan 93) 35 38 54 58 55 38
Aug (Feb 93) 36 40 53 60 54 38
Sep Mar 93) 34 39 53 66 59 45
Oct (Apr 93) 34 41 49 61 54 38
Nov (May 93) 36 42 48 60 53 36
Dec (Jun 93) 33 41 50 61 58 43

1994Jan (Jul 93) 33 42 48 68 61 46
Feb (Aug 93) 35 42 49 61 57 40
Mar (Sep 93) 35 45 48 56 56 s 37
Apr (Oct 93) 36 42 52 55 50 : 35
May (Nov 93) 36 39 57 55 56 37
Jun (Dec 93) 40 44 48 62 51 34
Jul (Jan 94) 36 41 50 49 49 30
Aug (Feb 94) 37 41 49 56 51 34
Sep (Mar 94) 36 42 48 64 59 43
Oct (Apr 94) 37 42 47 64 56 39

Current and previous year to date
Oct 93 (Apr 93) 34 41 49 61 54 38
Oct 94 (Apr 94) 37 ’ 42 47 64 56 32

Percentage of survey respondents who:

In a job* In a positive 
outcome*

Unemployed § Completed their 
agreed course 
of training**

Studied for a 
qualification

Gained a qualification 
or credit towards 
one

61 77 20 22 41 29
69 1 84 13 34 52 42
68 82 14 37 56 45
58 74 20 36 55 51
52 67 25 42 59 51
50 67 28 41 62 48
53 69 25 44 64 49

44 57 36 22 54 37
41 56 37 21 55 37
49 64 30 36 57 41
45 59 34 32 57 41
48 62 33 38 62 47
59 71 24 61 70 61

56 72 23 56 69 58
51 71 23 47 64 52
47 73 22 44 61 48
44 63 31 30 55 37
44 60 34 28 56 36
46 59 35 36 57 40
45 59 35 32 57 38
45 60 34 30 57 38
55 68 27 44 63 49
47 62 32 33 60 43
48 63 32 36 64 48
59 71 24 57 72 61

54 70 25 52 70 58
53 72 22 49 67 54
50 75 19 48 64 49
53 69 26 37 58 39
52 65 29 34 60 39
51 63 32 42 62 44
51 63 30 36 60 41
53 66 28 36 59 41
59 72 23 45 66 50 ■
55 67 27 35 62 43

47 62 32 33 60 43
55 67 - : 27 35 62 43

CO
OO



8r GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
. O Destinations and qualifications of Training for Work/Employment Training## 

leavers who completed** their agreed training
Percentage of survey respondents wtiiTPercentage of survey respondents who were:ENGLAND and WALES

Unemployed §In a job-1

Month of survey*

Scotland WalesEngland

00 0 000 000

39,000 0 39,0000 000 00

##

Value (£)Value (£) Region and company Area+Area+

jde in this period

Percentage of survey respondents who were: Percentage of survey respondents who:

Studied for a 
qualification

South
West

Great
Britain

In a positive 
outcome*

6,382
374,182

Compan, 
Employrr

North
East

# 
§

North 
West

■ listed here may have received one or more payments.
?nt Office Area for the original scheme, travel-to-work area for the revised scheme.

ng the published information should be addressed to:
Department of Trade and Industry, Bay 417/9/Kingsgate House, 66-74 Victoria Street, London SW1E 6SW (tel 071-215 2597).
Scottish Office Industry Department, IE/1A Branch 3, Room 313, Magnet House, Glasgow G2 7BT (041-242 5678).

Welsh Office, Industry Department, Cathays Park, Cardiff CF1 3NQ (tel 0222 825167).

|le;
inquiries regar 
English cases 
Scottish case; 
Welsh cases

plSED SCI 
k payments

Month of leaving 
TFW/ET##

•EME
,.ade in this period

#
§

East 
Midlands

Yorkshire 
and 

Humberside

OTHER FACTS AND FIGURES 
jobseekers with disabilities: registrations and placement into employment

RIGINAL SCHEME 
Up payments

OTHER FACTS AND FIGURES
Regional Development Grants: July-September 1994

Leavers to December 1990 surveyed three months after leaving. Leavers from January 1991 surveyed six months after leaving.
According to respondents' own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 
training?”
Training For Work superseded Employment Training and Employment Action in April 1993. The figures in this table for leavers from April 1993 onwards include all those who joined 
Employment Action before 29th March 1993, and left after that date. This will have the effect of reducing the proportions going into a job or gaining qualifications for leavers from April 
1993 onwards. ■legion and company

OTHER FACTS AND FIGURES A C 
Regional Development Grants of over £25,000 (original scheme) /A. O 

and over £100,000 (revised scheme): July-September 1994 *

Gained a qualifier 
or credit towards‘ne

Leavers to September 1990 surveyed three months after leaving. Leavers in October and November 1990 surveyed in June 1991. Leavers from December 1990 surveyed six months 
after leaving.
According to respondents’ own classification.
In a positive outcome = In a job, full-time education or other government training.
Those whose response to the question, “What are you mainly doing now?” was, “unemployed”.
Those who responded positively to the question, “When you left the training programme, had you completed the training that was agreed between you and the organiser of your 
training?” -

hinalSchei •

|vised Sche1

hi into employment by jobcentre advisory service, 5 November 1994 - 2 December 1994 +
Registered as disabled oh 18 April 1994 #

i ZTnlacinas through displayed vacancies.
Not inc|u.0l"y £ a disabled person under the Disabled Persons (Employment) Acts 1944 and 1958 is voluntary. People eligible to register are those who, because of injury, disease or 
Registra,|or\^rmjty) are substantially handicapped in obtaining or keeping employment of a kind otherwise, suited to their age, experience and qualifications.
congenita1 ' ’

8 0 GOVERNMENT TRAINING AND ENTERPRISE PROGRAMMES
. Q Destinations and qualifications of Youth Training leavers who completed** 

their agreed training

Oct 89-Jun 90 (Jul 89-Mar 90) 43 45 48 46 34
Jul 90-Sep 91 (Apr 90-Mar 91) 38 41 52 54 44
Oct 91-Sep 92 (Apr 91 -Mar 92) 35 41 51 56 48
Oct 92-Sep 93 Apr 92-Mar 93) 38 44 49 60 53
Oct 93-Sep 94 (Apr 93-Mar 94) 38 46 46 61 54

1992 Sep (Mar 92) 37 43 50 55 48
Oct (Apr 92) 39 45 47 52 45
Nov (May 92) 40 < 46 46 58 51
Dec (Jun 92) 37 46 47 63 56

1993 Jan (Jul 92) 35 44 48 63 56
Feb (Aug 92) 37 43 49 59 52
Mar Sep 92) 36 46 46 64 57
Apr (Oct 92) 39 44 49 57 51
May (Nov 92) 40 43 50 59 53
Jun Dec 92) 39 42 50 58 51
Jul (Jan 93) 38 41 51 60 53
Aug (Feb 93) 39 43 49 60 54
Sep (Mar 93) 37 41 51 64 58
Oct Apr 93) 36 43 48 60 51
Nov (May 93) • 39 46 46 57 49
Dec (Jun 93) 35 45 47 66 57

1994 Jan (Jul 93) 36 47 44 67 58
Feb (Aug 93) 39 46 46 62 54
Mar (Sep 93) 39 49 45 63 53
Apr (Oct 93) 40 45 48 54 51
May (Nov 93) 42 45 51 62 56
Jun (Dec 93) 43 46 46 53 47
Jul (Jan 94) 43 48 44 53 48
Aug (Feb 94) 42 46 45 55 49
Sep Mar 94) 39 45 46 64 57
Oct (Apr 94) 37 42 47 56 41

Current and previous year to date
Oct 93 (Apr 93 36 43 48 60 51
Oct 94 (Apr 94) 37 42 47 56 41

ENGLAND and WALES

Month of survey* Month of leaving YT

In a job In a positive 
outcome*

Unemployed § Studied for a 
qualification

Gained a qualification 1 
or credit towards one ’ 1

Jul 87-Jun 88 (Apr 87-Mar 88) 73 80 18 63 53
Jul 88-Jun 89 (Apr 88-Mar 89) 83 88 10 73 66
Jul 89-Jun 90 (Apr 89-Mar 90) 84 89 9 75 68
Jul 90-Sep 91 (Apr 90-Mar 91) 75 83 14 71 72
Oct 91-Sep 92 (Apr 91-Mar 92 69 77 17 74 73
Oct 92-Sep 93 Apr 92-Mar 93 

(Apr 93-Mar 94)
67 76 20 76 72

Oct 93-Sep 94 67 78 18 76 71

1992 Sep (Mar 92) 66 75 19 66 61
Oct (Apr 92) 58 67 27 65 59
Nov (May 92) 64 71 25 72 66
Dec (Jun 92) 70 77 19 80 76

1993 Jan (Jul 92) 69 79 18 81 76
Feb Aug 92) 69 ■079 17 81 77
Mar Sep 92) 67 80 16 78 75
Apr Oct 92) 64 74 23 71 65
May (Nov 92) 63 72 24 71 63
Jun (Dec 92) 63 69 26 69 63
Jul (Jan 93) 63 72 24 68 62
Aug Feb 93) 64 72 23 68 62
Sep Mar 93) a>7i 79 18 74 71
Oct (Apr 93) 56 69 26 67 63
Nov (May 93) 61 71 26 74 69
Dec (Jun 93) Uggi ?f,-.79 17 80 76

1994 Jan (Jul 93) 67 78 19 82 78
Feb (Aug 93)

Sep 93)
68 80 16 81 77

Mar 67 81 16 78 72
Apr 
May

(Oct 93) 69 \ >78 19 72 65
(Nov 93) 69 76 21 67 60

Jun (Dec 93) 67 75 21 70 64
Jul (Jan 94) 66 73 21 70 65
Aug (Feb 94) 68 75 20 69 63
Sep (Mar 94) 73 81 14 74 70
Oct (Apr 94) 67 75 20 69 64

Current and previous year to date
Oct 93 (Apr 93)

(Apr 94)
56 69 26 67 63 |

Oct 94 67 75 20 69 64 1
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p

R
r

EC European Community
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DEFINITIONS REGULARLY PUBLISHED statistics

CONVENTIONS

Latest 
issue

Table 
number 
or page

Latest 
issue

Table 
number 
or page

some needed] 
ase in retail] 

direct taxes] 

Insurance]

claimant ■ 
Limant uner 
I Summai

isonally adjusted by region 
adjusted by region

Feb 95
Apr 93

* Frequency of publication, frequency of compilation shown in brackets (if different). 

A Annual. S Six monthly. Q Quarterly. M Monthly. B Bi-monthly. D Discontinued.

less, than one day are excluded except where the 

aggregate of working days lost exceeded 100.

Workers involved and working days lost relate to 

persons both directly and indirectly involved (thrown 

out of work although not parties to the disputes) at the 

establishments where the disputes occurred. People 

laid off and working days lost elsewhere, owing for 

example to resulting shortages of supplies, are not 

included.

There are difficulties in ensuring complete recording 

of stoppages, in particular those near the margins of 

the definitions; for example, short disputes lasting 

only a day or so. Any under-recording would 

particularly bear on those industries most affected by 
such stoppages, and would affect the total number of 

stoppages much more than the number of working 

days lost.

ries ;
ne series

EDUNDANCIL5'

p Great Britain
I by region
■ by age
I by industry
I by occupation

Where figures have bee'a rounded to the final 

digit, there may be an apparent slight discrepancy 

between the sum of the consituent items and the 

total as shown. Although figures may be given in 

unrounded form to facilitate the calculation of 

percentage changes, rates of change etc by 

users, this does not imply that the figures can be 

estimated to this degree of precision, and it must 
be recognised thatSey may be the subject of 

sampling and other errors.

DISABLED JOBSEEKERS
Registrations and placements into employment

MD WORKFORCE 

jGB

nes
SIC

The terms used in the tables are 
defined more fully in the periodic 

articles in Employment Gazette which 
relate to particular statistical series.

REGIONAL AID
Selective Assistance by region
Selective Assistance by region and company
Development Grants by region
Development Grants by region and company

orities manpower
loloyment by region and sector 

icyment
.lions by industry (Sept 1991) 
1:0ns by industry (Sept 1991) 

m parisons
lied in the public sector 
ibership
industries in Great Britain

mates, projections 
pioyment industry: GB 
. : by division, class or group 

[irne series, by order group 
.g: by division, class or group 
zs, technical and clerical in

SERVICE INDUSTRIES

SIC 1980 Divisions 6 to 9.

I Manufacr 
I Administr;
I manufac- 
I Local aut: 

Employees ’n 6 
rjensus of Em. ■ 
I UKanc 
I GBand ' 

[ntemational c 
Registered di- 
|ade union nr? 
fourisni-rela:

LABOUR COSTS
Survey results 1988 Quadrennial

Annual update

RETAIL PRICES
General index (RPI)

Latest figures: detailed indices
: percentage changes

Recent movements and the index 
excluding seasonal foods
Main components: time series and weights
Changes on a yearearlier: time series

Food prices
International comparisons

TRAINING AND ENTERPRISE PROGRAMMES
Participants in the programmes
New starts on the programmes
Destinations and qualifications

TFW/ET leavers
YT leavers
TFW/ET leavers completing agreed training
YT leavers completing agreed training

Characteristics of TFW/ET starts for England
and Wales

Characteristics of young people leaving YT for England 
and Wales

Destinations and qualifications of TFW/ET by their 
characteristics for England and Wales

Destinations and qualifications of YT leavers by their 
characteristics for England and Wales

STANDARD INDUSTRIAL CLASSIFICATION (SIC)
The classification system used to provide a consistent; 

industrial breakdown for UK official statistics, his] 
revised in 1968 and 1980. *

not available

nil or negligible (less than half the 

final digit shown)

provisional

break in series

revised

series revised from indicated

entry onwards

not elsewhere specified

UK Standard Industrial

Classification, 1980 edition

WEEKLY HOURS WORKED
Actual hours worked during the reference week al 

hours not worked but paid for under guarantee 

agreements.

GENERAL INDEX OF RETAIL PRICES

The general index covers almost all goods and services 

purchased by most households, excluding only those 

for which the income of the household is in the top 4 

per cent and those one and two person pensioner 

households (covered by separate indices) who depend 

mainly on state benefits, i.e. more than three-quarters 

of their income is from state benefits.

SEASONALLY ADJUSTED

Adjusted for regular seasonal variations.

EMPLOYEES IN EMPLOYMENT

A count of civilian jobs of em ployees paid by employers 

who run a PAYE scheme. Participants in Government 

employment and training schemes are included if 

they have a contract of employment. HM Forces, 

homeworkers and private domestic servants are 

excluded. As the estimates of employees in 

employment are derived from employers’ reports of 

the number of people they employ, individuals holding 

two jobs with different employers will be counted 

twice.

CLAIMANT UNEMPLOYED

People claiming benefit, i.e. Unemployment Benefit, 

Income Support or National Insurance credits at 

Unemployment Benefit Offices on the day of the monthly 

count, who say on that day they are unemployed and that 

they satisfy the conditions for claiming benefit. (Students 

claiming benefit during a vacation and who intend to 

return to full-time education are excluded.)

OVERTIME

Work outside normal hours for which a premium- rate 
is’paid

NORMAL WEEKLY HOURS

The time which the employee is expected to work in 

a normal week, excluding all.overtime and main meal 
breaks. This may be specified in national collective 

agreements and statutory wages orders for manual 

workers.

PRODUCTION INDUSTRIES

SIC 1980 Divisions 1 to 4.

EARNINGS

Total gross remuneration which employees receive 

from their employers in the form of money. Income in 

kind and employers’ contributions to National 

Insurance and pension funds are excluded.

ECONOMICALLY INACTIVE

In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 

people aged 16 and over who are neither in 

employment nor IL0 unemployed; this group includes 

people who are, for example, retired or looking after 

their home/family.

ECONOMICALLY ACTIVE

In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 

people aged 16 and over who are in employment (as 

employees, self employed, on government 

employment and training programmes, or from 1992, 

as unpaid family workers) together with those who 

are IL0 unemployed.

MANUFACTURING INDUSTRIES

SIC 1980 Divisions 2 to 4.

MANUAL WORKERS (OPERATIVES)

Employees other than those in administrative, 

professional, technical and clerical occupations.

INDUSTRIAL DISPUTES

Statistics of stoppages of work due to industrial 

disputes in the United Kingdom relate only to disputes 

connected with terms and conditions of employment. 
Stoppages involving fewer than 10 workers or lasting

HM FORCES

All UK service personnel of HM Regular Forces, 

wherever serving, including those on release leave.

FULL-TIME WORKERS

People normally working for more than 30 hours a 

week except where otherwise stated.

WORKFORCE

Workforce in employment plus the claimant 

unemployed as defined above.

VACANCY
A job opportunity notified ’ by an employer to al 

Jobcentre or Careers Office (including‘seif employed’] 

opportunities created by employers) which remained 

unfilled on the day of the count.

TEMPORARILY STOPPED

People who at the date of the unemployment CM 
are suspended by theiSemployers on tiiel 

understanding that they will shortly resume work arid] 

are claiming benefit. These people are notincIMeffl 

the unemployment figures.

ILO UNEMPLOYED

In tables 7.1, 7.2 and 7.3 (Labour Force Survey) 

people without a paid job in the reference week who 

were available to start work in the next fortnight and 

who either looked for work at some time in the last 

four weeks or were waiting to start a job already 

obtained.

WORKFORCE IN EMPLOYMENT

Employees in employment, self-employed, HMForces^ 
and participants on work-related Governmenttrainil 

programmes.

INDUSTRIAL DISPUTES: STOPPAGES OF WORK
Summary: latest figures

: time series
Latest year and annual series
Industry

Monthly: broad sector time series
Annual: detailed

: prominent stoppages
Main causes of stoppage

Cumulative
Latest year for main industries

Size of stoppages
Days lost per 1,000 employees in recent

years by industry
International comparisons

mployment and vacancies
teyment
UK
■38
ration: UK
iory: UK
regory: UK and GB

(nary
ries UK
.ted rates

■'is series UK
area
summary: by region
aas, travel-to work areas
>cal areas
ary constituencies
ration: summary

WORK-RELATED GOVERNMENT 

TRAINING PROGRAMMES
Those participants on Government programmes and 

schemes who in fhe course of their participate® 

receive training in the context of a workplace butar^ 

not employees, self-employed or HM Forces.

PART-TIME WORKERS
People normally working for not more than 30 |J| 

a week except where otherwise stated. ° |

SHORT-TIME WORKING

Arrangements made by an employer for working less 

than regular hours. Therefore time lost through sicig 
ness, holidays, absenteeism and the direct effects J 

industrial disputes is not counted as si ort-time. I

TAX AND PRICE INDEX

Measures the increase in gross taxable in 

to compensate taxpayers for any inert 

prices, taking account of changes to 

(including employees' National 
contributions). Annual and quarterly figures.arel 

averages of monthly indices.

I Age and - 
I Broad ce 
| Detailed 
I Region: s 
| Age: time 

: esti
I Duration: 
I Regional 
I Time serie 
1-; assisted 
| : counties 
I. iparliamc 

i Age and ■
I Flows
I UK, time 

Age

LABOUR FORCE SURVEY
Economic activity: seasonally adjusted
Economic activity: not seasonally adjusted
Economic activity by age: not seasonally adjusted 
Full-time and part-time workers
Alternative measures of unemployment
Occupations (employees and self-employed) 
Industry sectors (employees and self-employed) 
Self-employed (occupations and industry sectors) 
Part-time workers (occupations and industry sectors) 
Age groups, numbers and rates (employment) 
Job-related training (received by employees) 
Average actual weekly hours of work

(full-time, part-time and second jobs)
Average actual weekly hours of work (by industry sector) 
Previous occupations (ILO unemployment rates) 
Previous industry sectors (ILO unemployment rates) 
Age groups, numbers and rates (ILO unemployment) 
Duration of ILO unemployment
Economically active (numbers and rates by age group) 
Economically inactive (by age group)
Economically inactive

(by reason including discouraged workers)

KiPLOYMENT . 
Workforce: UK ar 
Karteriy series 
Kour force esti 
Bployeesiner" 
I All industi - ‘

FPUT PER HEAD
Lq J Pe^.he®G1: quarterly and annual indices 
fges and salaries per unit of output 
I Manufacturing index, time series 
| Quar>erly and annUal indices

The following standard symbols are used:

SELF-EMPLOYED PEOPLE

Those who in their main employment work on H 

own account, whether or not they have any employeesJ 
Second occupations classified as self-employed J 

not included.

Iarnings and hours
■erage earnings (index)
■ Whole economy

Main industrial sectors
i Industries
I Underlying trends
ivels of earnings and hours for main

I industrial sectors and industries
I Manual employees
I Non manual employees
I All employees

Quarterly estimates of levels 
^national comparisons (index) 
I Manufacturing

and short-time: manufacturing
I Latest figuresdndustry
I Regions: summary 
|ursof work: manufacturing

[Ground BCONOMIC INDICATORS
Dec 90 431

A Aug 93 381

M Feb 95 6.2
M Feb 95 6.2

M Feb 95 6.1
M Feb 95 6.4
M Feb 95 6.5
M Feb 95 6.3
M Feb 95 6.8

M Feb 95 7.1
M Feb 95 7.2
M Feb 95 7.3
M Feb 95 7.4
M Feb 95 7.5
A Jan 95 7.6
A Jan 95 7.7
A Jan 95 7.8
A Jan 95 7.9
A Jan 95 7.10
A Jan 95 7.11

A Jan 95 7.12
A Jan 95 7.13
A Jan 95 7.14
A Jan 95 7.15
A Jan 95 7,16
A Jan 95 7.17
A Jan 95 7.18
A Jan 95 7.19

A Jan 95 7.20

M Feb 95 4.1
M Feb 95 4.2
A Jun 94 199

M Feb 95 4.1
A Jun 94 199
A Jun 94 199

M Feb 95 4.1
A Jun 94 199
A Jun 94 199

A Jun 94 199
A Dec 94 545
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M Feb 95 2.36
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Q(A) Feb 95 5.5
Q(A) Feb 95 5.6
Q(A) Feb 95 200

M Feb 95 5.9

M Feb 95 1.11
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M Feb 95 1.12

M(Q) Feb 95 1.8

M Feb 95 5.8
M Feb 95 5.8

| Unfilled s- 
I Unfilled u

tudents: by reg on
Babied jobsee ;ers: GB
rtemational cor: parisons
|inic origin

gnporarily st:. ped
E Latest fig:.; as: by UK region
acancies
|: Unfilled, i. ’ow, outflow and
1 placings s isonally adjusted



STATISTICAL ENQUIRY points

For the convenience of Employment Gazette readers who require additional statistical information or 

advice, a selection of Employment Department enquiry telephone numbers is given below.

GENERAL ENQUIRIES

The latest published Employment Department 
statistics are available from the public enquiry 
office

071 273 6969

Press enquiries 071 273 4961

FOR STATISTICAL INFORMATION ON:

Employment

Employment census

Employment Training 
and Youth Training

Industrial disputes

Labour Force Survey; 
labour force projections

Monthly Average
Earnings Index

0928 792563

0928 792690

0742 594027

0928 792825

071 273 5585

0928 794847

New Earnings Survey (annual): levels of earnings 
and hours worked for groups of workers (males 
and females, industries, occupations, part-time 
and full-time); distribution of earnings; comp
osition of earnings; hours worked

0928 794903/4

Redundancies 071 273 5530

Retail Prices Index
(Central Statistical Office)

Ansafone service
Enquiries

071 217 4905

071 217 4310

Skills surveys and research into skills shortages 
0742 594216

Small firms (DTI) 0742 597538

Trade union membership 0928 792825

Trade unions (density only) 071 273 4882

Travel-to-Work Areas (TTWAs), 
composition and review of 071 273 5530

Unemployment 
(claimant count) 071 273 5532

Unit wage costs, productivity, international 
comparisons of 
earnings and labour costs 071 273 5535

Vacancies notified to Jobcentres 071 273 5532

Vocational qualifications

Wage rates, basic hours

Workforce training

0742 594216

071 273 5571

0742 593489

Youth Cohort Study 0742 594215

071 273 5525

091 374 2468/2490

071 625 7111

0742 594075Skills and Enterprise Network

FOR ADVICE ON:

Sources of labour 
market statistics

Quantime Ltd (on-line and other access to 
Labour Force Survey data)

Labour market analysis and research relatec to 
qualifications, skills and training

0742 594027

FOR ACCESS TO DETAILED INFORMATIObfl
INCLUDING ON-LINE: ~1|m 

hb
NOMIS (the National On-line Manpower
Information System)

STATFAX SERVICE FOR LABOUR MARKET STATISTICS

CSO STATFAX gives anyone with a fax machine instant access to the latest Labour Market statistics. The first two pages of the 

latest monthly LMS National Press Notice are available within moments of the official release time of 9.30am.
The number to ring is 0336 416036. Calls for the service are charged at 36p per minute cheap rate and at 48p per minute af all 

other times. Contact CSO on 071 270 6363 if you have any problems.
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