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NOTE TO CHART.
The above Chart is based solely on Returns 

punished direct to. the Ministry of Labour by 
Wus Trade Unions which pay unemployed benefit 

. their members. Persons on strike or locked out, 
Mt, or superannuated, are excluded from the 
Wes.

Employment.
Employment in May continued good on the whole. 

The percentage unemployed among workpeople (skilled 
and unskilled) covered by theUnemployment Insurance 
Acts was 2’68 on 28th May as compared with 2’80 on 
30th April, and the percentage unemployed among the 
members Of certain trade unions * (mainly of skilled 
workpeople) from which statistics are obtained was 

C?T1 as compared with 0’9 in April and »2‘1 in May, 
1919. The number of men and women on the Live 
Registers of the Employment Exchanges was 304,907 
at 28th May, compared with 325,915 at 30th April.

In most of the principal industries employment con- 
tinned good, but in the leather. and boot and shoe 
trades it showed a decided decline, and much short 
time was worked. There was also a decline in the 
weaving section of the cotton trade, and the slackness 
in the Irish linen trade continued.

Trade Disputes,
f The number of trade disputes beginning in May was 
204. In addition, 80 disputes which began before May 
were still in progress at the beginning of the month. 
The total number; of. workpeople directly or indirectly 
involved in all these disputes, new or bld, was about 
138,000, as compared with about 140,000 in the pre
vious month and about 105,000 in May, 1919; The 
estimated aggregate duration of all the disputes.; during 
the month was nearly 1,169,000 working days, as com
pared with 880,000 days in April, 1920, and 673,000 
days in May, 1919.

Changes in Rates of Wages and Hours of Labour.
In the industries for which statistics are available, 

changes in rates of wages reported to the Department 
as havinge been arranged to come: into operation in 
May,; with eft'ect either from that month or from earlier 
dates; resulted’in a total increase of over £750,000 in 
the weekly wages of nearly 1,700,000 workpeople. The 
principal. changes/ affected building trade operatives, 
whose wages were' raised during May in. all the 
principal towns in England' and Wales, cotton opera
tives in Lancashire,’, woollen and worsted operatives in 
Yorkshire, dock labourers at all the ports, and work
people in the dressmaking and women’s light clothing 
trades. Changes in hours of labour affected over 
250,000 workpeople, whose normal weekly " working 
time was. reduced by an average of about 2| hours. 

Retail Prices and Rents.
The, average level of retail prices (including food, 

clothing, fuel and light, &c., as well as rentsteat 1st 
June, as indicated by the statistics;: prepared -by the 
Ministry of Labour, was about 150 per cent, above the 
level Of July, 1914. For food alone the average in
crease was 155 per cent. These statistics relate to 
commodities" of pre-war working class consumption, 
and the same quantities and, so far as possible, the 
same qualities of each article are taken at the present 
time as before the war. The statistics are given in 
detail on page 295.

EMPLOYMENT CHART.
SHOWING PERCENTAGE UNEMPLOYED OF MEMBERS OF 

TBADE UNIONS MAKING BETURNS.
L------ Thick Curve =1920. ----------Thin Curve = 1919
I .. - - - -Dotted Curve = Mean of 1910-19;

x The crosses indicate the maximum and mini
Lum percentages of unemployed, in the months 
Lamed, during the years 1910-19.
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and Electric

be allowed

Sundays.

it• Omd, 710. Price 2d.

Overtime Bates 
per hour.

Union of Railwaymen.
per week increase be granted to all

Board.
to the National Wages Board were

on the double-platoon system (i.e. two shifts of 12 hours 
each) .where the men are available for*  duty without extra 
payment if required in an emergency.

In addition to the scales of pay referred to, it, is recom
mended that free quarters should be provided (or rent 
allowance in lieu) and also free uniform, boots'and light and 
fuel at a reduced price, and that a special payment not 
exceeding 2s.. 6d. per week-to men working at their trade ab 
the stations should be made.

As regards hours of duty the Committee consider that the 
continuous system is the most efficient and the most 
economical but they suggest that where a change from such 
system is desired the “ stand by ” system should be intro
duced, whereby a man is on duty for 8 hours, in his quarters 
and available for duty for 8 hours, and free for the remain
ing 8 hours. One day’s leave of 24 hours psr week and one 
half day on alternate Sundays are recommended in 
addition to annual leave of 14 days.

WAGES AND HOURS OF FIREMEN.
I A Report*  has recently been issued by the Committee on 
|tne Hours, Pay and Conditions of Service of Firemen in 
[Professional Fire Brigades in Great Britain.
I As regards rates Of pay the Committee reCommend that 
there should be a standard scale of pay for all professional 
firemen in the country and that this scale should be the 

[same as that of the "police, viz., 70s. per week, rising by 
sannual increments of 2s. to 90s., with additional increments, 
|under certain conditions, of 2s. 6d. to 95s. per week. The 
Committee consider, however, that this scale should not 
[aPply to brigades where the men are available for duty for 
ja less number of hours than 12 per day, and only to brigades

In the remaining counties the minimum rate for those 
under 14 years is also 10s. per week, except in Anglesey 
and Carnarvon where it is 12s., but the rates for other ages> 
are generally slightly higher, .those for youths of 20 years 
and over ranging from 42s. in Cumberland, Westmorland; 
Lancashire, Kent and Surrey, up to 44s. per week in 
Northumberland, Durham, Glamorgan and Monmouth. 
All these minimum rates are payable in respect of a 
week of 50 hours in summer and 48 hours in winter, and 
are inclusive of the value of certain allowances in kind, 
i.e., cottage, food, lodging, milk and potatoes. For 
special classes of labourers (horsemen, cattlemen, shep
herds, $c.) the rates are generally the same as for ordinary 
labourers, but in a few counties-special minimum rates have. 
been fixed, payable in respect of varying hours.

Increases in Wages since 1914.
A Statement has been issued by the appointed members 

of the Agricultural Wages Board for England and Wales, 
in which a calculation is made of the approximate increase 
in the wages of adult male agricultural workers in Englajnd 
and Wales since January, 1914. An. exact comparison of 
the weekly wages prior to the institution of the Agricul
tural Wages Board, with those fixed by their Orders, is 
not possible, but a fairly accurate idea of the change may

MINIMUM RATES OF WAGES IN AGRICULTURE.
Increased Rates for Women, Girls, Youths and Boys,. 

In the Labour Gazette for May, page 226, particulars 
were given of the revised rates of wages fixed, under Orders 
of the Agricultural Wages Boards, for agricultural 
labourers in England and Wales, ana Ireland. Orders 
have now been issued by the Agricultural Wages Board/ 
for England and Wales fixing revised minimum rates of 
wages and overtime rates for female workers and for male 
workers under 21 years of age.

For female workers of 18 years and over the new 
minimum rates, which operate as from 31st May, 1920, 
are lOd. per hour in Yorkshire, 8d. per hour in Somerset, 
and 7d. per hour in all other parts of England and Wales, 
These rates compare with 7d. per hour in Yorkshire, 
Cumberland, -Westmorland and the Furness districts or 
Lancashire, and 6d. per hour in all other parts of England 
and Wales, previously in force. For girls under 18 years, of 
age the new rates range from 5d. per hour for those under 
14 years to 8d. in Yorkshire, from 3d. to 6d. in Somerset,' 
and from 2J to 5jd. in other districts. The hours of labour in 
respect of which the minimum rates are payable are 8^ hours 
per day in summer and 8 hours per day in winter in 
''Cambridgeshire. Huntingdonshire, Bedfordshire, Cumber- 
land, Westmorland; Derbyshire, Devonshire, Dorsetshire,. 
.Hertfordshire, Middlesex, Kent, Northamptonshire, 
Nottinghamshire and Wiltshire; 8| hours per day all the 
year round in Cheshire, Lancashire, Shropshire, Glamorgan
shire, Monmouthshire, Merioneth and Montgomery; and 
8 hours per day all the year round in other districts. The 
revised'overtime rates for women of 18 years and over are 
Is. Ojd. per hour on weekdays and Is. 3d. per hour on ' 
Sundays in Yorkshire, lOd. and Is. per hour in Somerset, 
and 9d. and 10|d.^per hour in other areas.
-For ordinary male workers under 21 years of age the 

revised minimum rates and overtime rates in thirty-seven' 
counties are uniform, as shown'below■

■ present^ level of wages could be maintained. In such
• uinstances the imProve<i standard of remuneration of 

L ^{Laymen, which- the Government desire ft possible to 
1 intain, can Only be maintained by ^eAfty co-operation 

the workers with the manageihent, enabling such 
° hstantial economies in working to be effected as will ad- 

“ any adverse balance. ,' '•
rt is al80 announced that the_ Cabinet have decided to 
tend to Ireland in principle the findings of the Board, 

eXd increase the wages on Irish railways by similar 
^ercentages to those given. in Great Britain.

the agreement of March, 1920, received an Advance of /'ll 
from the 1st April, 1920, under the sliding scale and+kl 
index number since published for 1st May, viz., 141 ent’+i B 
them to a further advance of 2gr as 'from 12th Aprila! 
diagram submitted to the Board showed that, exclusiv 
this 2s., the existing rates of wages represented aver ° ■ 
advances ranging from 122 per cent, for drivers to 1I7 I 
per cent, for passenger porters. ’ I

The Report points out that the claims could not be n ; I 
forward on- the ground of the increase in the cost 
living. They were urged on the basis of a desire ? I 
improve rather than maintain the pre-war standard of ra 1 ■ 
way workers and. to place them on a level with worke ■ 
in other industries whose duties were of a comparabFl 
nature. Comparisons were made between the wages of I 
railwaymen, dockers, miners, policemen, and employ/! 
of Municipal Authorities. It was claimed by the Rail a 
way Companies’ representatives that railway employees-1 
had made progress at least equal to that made by most I 
other classes of workers. It was also urged that the?I 
present financial position of the railways would not allo J 
of any further advance. From the evidence submitted the! 
Board conclude that the granting, of the present claim! 
would involve an advance of 20 per cent, on present-day I 
passenger and freight charges,. in addition to an advance I 
of 20 per cent, already required for other additional ex-1 
penditure.

As a basis of their conclusions, the Board state thatI 
previous settlements have evidently proved unsatisfactory 1 
to the men, that the nature of the duties and necessaryI 
qualifications demand long experience and other qualities! 
ranking with skilled craftmanship, and that in all cases al 
high standard of integrity and - trustworthiness is de-1 
manded. The Board draw attention, however, to the ad-| 
vantages of secured and continuous employment, super-1 
annuation, benefits, uniform allowances and other privi-B 
leges which distinguish railway employment from such emJI 
ployment as dock labour.

In conclusion, twelve members of the Board state that | 
they are agreed that increases proportionate to pre-war-1 
rates of 2s. to 3s. 6d. per week in rural districts, and of 4s. I 
to 7s. 6d. per week in other districts, shall be granted on I 
all “A” rates, except those for locomotive grades and | 
signalmen, in addition to the 2s. due under the sliding! 
scale agreement. Locomotive grades shall be granted ad-! 
vances as follows: 7s. per week to Drivers, 4s. to Firemen I 
and 2s. to Cleaners of 18 years and over. The rates granted! 
to locomotive grades under the agreement of August, 1919 I 
shall be regarded as UB” rates. To these the advances, given I 
since August, 1919, including the present advances, should! 
be added, the total forming the UA” rates. The difference,! 
between ,A” and “B” rates should be subject to the sliding! 
scale agreed upon in March, 1920.

In the case of signalmen, they recommend that pending! 
the completion of the classification of boxes, now ini 
progress, a new system of UA” rates shall be established,! 
calculated by taking the pre-war maximum of boxes, adding! 
war wages of 39s. plus 2s. under the sliding scale, and al 
further addition - according to the pre-war rates of the! 
boxes of 4s. to 8s. per week in industrial areas and 2s.! 
to 3s. in rural areas. These advances should be effective! 
from the 14th June, 1920. With regard to the 2s. advance! 
under the sliding scale, it is recommended that, to avoid I 
labour in computing actual arrears; including overtime, I 
etc.-.1 a flat rate advance should be given of 2s. 3d. per week! 

> as from 12th April to 13th June. It is also recommended! 
that Drivers and Guards should advance to their maximum] 
rate in the sixth year instead. of the eighth year. The! 
other items of the claim are considered not to have been I 
established.

A Minority Report is signed by Mr. Donald A. Matheson,! 
a representative of the Railway Companies, who states that 1 
he is unable to- assent to the recommendations of the! 
majority, and submits that, in the present transitory con-1 
ditions, no .advance should be given except to Signalmen, 1 
Drivers, Goods and Passenger Guards, who should be com-1 
pensated for, the full 141 per cent, advance in the cost of] 
living, and that the sliding scale advance should not be al 
flat figure but proportionate to the base rate.

An announcement issued by the Ministry of Transport] 
states that the Cabinet have had the Report under con-1 
sideration and in accepting its conclusions are deeply ini- j 
pressed by certain passages. In particular, reference is] 
made to paragraphs in which the Board state that the I 
claims cannot be put forward on the ground of the increase! 
in cost of living; that large- increases in charges to the] 
users of railways are necessary, even apart from the effect 1 
qf any concession in respect of these claims, and that some-] 
where a point is reached at which an increase in rates will! 
produce no additional revenue. In deciding to direct the I 
Companies to give effect to the increases put 
particular consideration has been given to the view of the 1 
Board that the settlement should not be disturbed foy suclJ| 
a period as will facilitate a return to that stability oil 
industry and commerce which is so necessary to the weiH| 
being of the community; and in. the opinion of the Oabmei 
this must * be accepted with: the qualification that showI 
forthcoming increases of railway rates and charges noa 
produce additional revenue it would be impossible tn |

[hours OF COAL TIPPERS AND TRIMMERS. 
| The Court of Inquiry appointed by the Minister of 
I Labour on 31st December last, under Part II. of the In- 
I dustrial Courts Act? 1919, to inquire into the. hours of 
I labour of coal tippers and trimmers (see Labour 
I Gazette for February- page, 60), and presided over by Mr 
IJ A. Compston, K.C., made its Report to the Minister on 
I the 4th June, and the Minister has submitted copies to the 
Iparties for their consideration. The Report deals only 
I with the Bristol Channel ports.
I Before the Court was appointed, negotiations had been 
I proceeding between representatives of the Railway Com 
Ipanies, Dock Authorities, Colliery ' Owners, and Coal 
■Shippers on the one hand, and the National Transport 
I Workers’ Federation and the National. Union of Rail- - 
| way men on the other hand. The parties, having failed 
|to come to a settlement, requested the Minister to appoint 
|a Court of Inquiry, and the terms of reference; which 
Ihad been agreed between the parties; were as follows: —

“ To inquire, into the possibility and practicability 
of two continuous shifts from 6 a.m. to*  2 p.m. and 
2 p.m. to 10 p.m. in those coal exporting districts such 
as South Wales where such are not now in operation, 
and the basis of inquiry shall be as to whether with 
continuous shifts the same amount of coal can be effec
tively dealt with, all things considered, as in the pre
sent broken shifts.” ;

■ For many years prior to April, 1919, shipments of coal 
[were made during two consecutive ’shifts extending over 
[the 24 hours from Monday to Friday and a short day on 
[Saturday. Since 14th April, 1919, however, by agreement 
■between the parties, the men have worked two broken 
: shifts, viz., 8 a.m. to 5 p.m. Monday to Friday; and 8 a.m.
to noon Saturday ; and 9 p.m. to 6 a.m Monday to Friday 

land Saturday moaning, less one hour in the middle of each 
Ishift for meals, making 84 working hours a week in the two 
[shifts.
I The proposed change is to a system of two continuous , 
[shifts from 6 a.m. to 2 p.m. and 2 p.m.-to 10 p.m. Monday 
Ito Friday and 6 a.m. to 12 noon on Saturday, with no pro
vision for definite meal-times, making 86 working hours a' 
Iweek in the two shifts. It was a point put forward by the - 
[men that many stoppages in work occur unavoidably which 
Icould—and they undertook would—be utilised for taking a 
[meal without prolonging the time occupied in shipment.
| Although the quantity of cOal for export has been reduced 
[during and since the war, employers .express the hope 
[that supplies will in- .time improve and that the 
[pre-war output of Welsh coal will be regained, in 
[which case they contend that three shifts will be necessary 
jin order to ship the coal, the alternative of providing ex
pended dock accommodation and appliances being pronibi- 
[tive because of the greatly increased/ cost.
[ The Court, having inquired, and relying on the 
[assurance of -the men as to the taking of meal& without 
[interfering with the proper progress of the work, recom- 
[mend to the Minister of Labour as follows : —

(1) That the proposed system of continuous shifts be
put into operation as from 14th June next.

(2) That there be reserved to the employers the right -
to claim that a third shift be put on should the 
requirements of the trade warrant it, the neces
sity of this (in case of difference) to be referred 
to a Court of Inquiry to be constituted under 
the Industrial Courts Act, 1919.” .

WAGES IN THE RAILWAY SERVICE.
Towards the end of 1919 new arrangements- were made for 

, dealing with questions affecting wages and conditions of 
service of men employed on the railways of Great Britain 
(see Labour Gazette for December, 1919, page 516). Two 

" Wages Boards were established—:a Central Wages Board, 
composed of five representatives of the railway companies 
and five representatives of the railwaymen; and a National 
Wages Board, consisting of four representatives of the 
companies, four representatives of the men, and four reprer 
sentatives of the users of the railways, with an independent 
chairman (Sir W. W. Mackenzie, K.B.E., K.C.), appointed 
by the Government. Applications for alterations in rates 
of wages and conditions of service are dealt with, in the 
first place, by the Central Wages Board, and at the 
instance of either party any matter that the Central 
Wages Board finds itself unable to settle is referred to 
the National Board.

On 6th May, 1920, claims for improvements in pay and 
other working conditions, which had been formulated by 
the trade unions concerned and considered by the Central 
Wages Board, were referred to the National Wages Board, 
except as regards certain items which were reserved, by the 
companies, as it was considered that they lay outside the 
-province of the Wages

The claims referred 
as shown below: —

National
That the sum of £1 , . _

members covered by the recent National Settlement.
Associated Society of Locomotive Engineers and Firemen.

1. Wages.—(a) Enginemen and Electric Motormen, 
20s. per day. (b) Enginemen or Electric Motormen re
duced to Firemen or Electric Trainmen to suffer no reduc
tion in the above scale, (c) Firemen, Assistant Electric 
Drivers, and Electric Trainmen, 15s. per day. (d) any man 
working as.a Fireman or Electric Trainman who has been in 
the service for 10 years, and not then promoted to Driver 
or Electric Motorman, to be paid the Driver’s or Electric 
Motorman’s scale of wages, (e) Firemen or Electric Train
men reduced to Cleaners or Electric Gatemen to suffer no 
reduction in the above scales. (/) Cleaners 
Train Gatemen, 10s. per day.

4. Holidays.—-Fourteen days’ holiday to 
annually, with full pay, after six months’ service, one extra 
day to be allowed for each Bank Holiday worked.

5. Time-and-a-half/to be paid for night duty from 6 p.m. 
to 6 a.m. Double time to be paid for overtime between 
these hours.

6. Double time to be paid for week-end and Sunday duty 
from 12 noon Saturday to 7 a.m. Monday.

7. All overtime to be paid for at double rates.
8. Guaranteed Week.—Guaranteed week exclusive of all

time on duty between 12 midnight Saturday and 12 mid
night Sunday. ' ,

In their Report, dated 3rd June, the Board review the 
general changes in wages which have occurred in the 
railway service since 1914. A war bonus was given in 
February, 1915, in view of the increased cost of living, 
and this bonus was increased from time to time until, 
in November, 1918, it reached 33s. a week for all male 
employees over 18 years of age. At this time the if cost 
of living,” according to the figures published in the 
Labour Gazette, was 120 per cent, above the pre-war 
level. Just previously a sliding scale agreement had been 
drawn up whereby the bonus should vary according to 
the Labour Gazette index figures. In January, 1919, 
the eight-hour day was conceded, and in March, 1919, 
an agreement was made stabilising wages until December, 
1919. In June, 1919, an agreement was reached Respect
ing conditions of service and in August, 1919, an agree
ment fixing standard rates Of drivers, firemen and engine 
cleaners on scales ranging from 12s. to 15s., 9s. 6d. to Ils., 
and 4s. to 7s. per day respectively. Negotiations with 
regard to other grades presented difficulties. A strike 
took place from September 26th to October 5th, 1919, after 
which it was agreed that existing wages (including the 
33s. war wage) should not be subject to reduction before 
30th September, 1920, and a minimum wage was established 
of 51s. for adult workers. It was also agreed to continue 
negotiations. The agreement of the 20th March, 1920, 
which resulted from these negotiations, fixed retrospectively 
from the 1st January, 1920, current (u A”) rates and 
standard (u B ”) or minimum rates. Certain grades were 
eliminated and the classification of grades was simplified. 
On 7th January, 1920, claims were made on behalf of loco
motive grades by the Associated Society of Locomotive 
Engineers and Firemen and, ‘ on 20th March, 1920, 
by the National Union of Railwaymen, on account of the 
increased cost of living. Through the Central Wages Board 
an agreement was reached on the basis of an advance 
of Is. per week as from the 1st November, 1919, Is. per 
week as from the 1st December, 1919, and Is. per week 
from the 1st March, 1920. Cleaners under 18*  years of age 
were to receive half the above sums. The men covered by

W I

if

i3

Weekdays.
Age.

Minimum 
weekly 

rate.

20 and under 21 years
s. d.
40 0

19 „ „ 20 „ 38 0
18 „ „ 19 ....................... 36 6
17 „ „ 18 ....................... 29 0 .
16 , „ 17 ....................... 24 0
15 „ „ 16 „ 19 6

15 0
Under 14 years .. .. .. * 10 0

s. d. 8. d.
1 0 1 2i
0 Hi 1 2
0 11 1 li
0 9 0 10i
0 7i 0 9
0 6 0 7
0 4i 0 5A
0 3 0 3i

(28798) A 2
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pensions

the

sub- 
and

Increase 
during 1919. 

192,224 
£12,346,341 
£42,297,161

I

Membership
Share Capital
Trade . ••• 

between
of the Man-

Employment Committees to enlist the personal interest and 
co-operation of employers in securing the re-instatement of - 
ex-Service men in the employment in which they were 
engaged before the War. Great importance is attached to 
the personal canvass' as opposecbto written communications 
to employers. Local Employment Committees have also 
been requested to report specially on those cases in which 
the re-instatement of an ex-Service man in his pre
enlistment occupation is prevented by the retention of a 
substitute engaged by an employer since the ex-soldier 
joined his Majesty’s Forces.

The number of men claiming donation under the original 
scheme was 134,019, a decrease of 28,440 compared with the 
number under this scheme at 30th April. On 28th May, 
61,133 were claiming out-of-work donation under the special 
extension scheme—an "increase over the previous month of 
6,406. The decrease an the total figure amounts to 22,034 
as compared with a decrease of 20,440 for the previous 
month. Since the Armistice approximately 4,310,000 men 
have been discharged or demobilised from the Forces, and 
the total number of applicants at 28th May, represents 
only about 5*0  per cent, of this total.

• Cmd. 603. Price 3d.

Arrangements have been made with the Admiralty, the 
War Office, and the Air Ministry, whereby particulars of . 
men discharged in Peace Time from the Naval, Military 
and Air Forces, will be notified to the Employment 
Department of the Ministry of Labour, in order that the , 
men may be assisted, through the medium of the Employ- . 
ment Exchanges, to find civil employment as soon as 
possible after their discharge. This arrangement will apply 
to the discharge of professional soldiers as well as to the 
case of those “hostilities only’’ men who are still being v 
demobilised.

In order to assist the disabled men who are still un
employed, a special appeal was issued in September, 1919, by 
the King to employers of labour, asking for the employment 
of disabled mpn on a percentage basis. At 28th May, 1920; 
17,519 undertakings to employ the prescribed minimum 
percentage of disabled men had been accepted by Local 
Employment Committees, and a further 329 applications 
were awaiting consideration and acceptance.

Despite discharges from hospital, etc., which are still 
taking place, the number of unemployed disabled men 
continues to decrease, though slowly. On 28th May the 
number of such men registered f pr employment at the 
Employment Exchanges in Great Britain was 19,775, as 
against 20,428 on 7th May. The recent intensive canvassing 
campaign in connection with the National Scheme, has 
produced good results, the interest of non-participating 
employers having been revived, and a stimulus given to the 
notification of special vacancies for disabled men.

EMPLOYMENT OF EX-SERVICE MEN.
I The Local Employment Committees have recently been 
] requested to undertake the interviewing of all unemployed 
] ex-Service meh and women at an early date after they first 
I claim donation, and prior to the review of the circumstances 
I of their cases,: which takes place when 13 weeks’ donation 
I has been drawn. This has been done to enable the com- 
| mittees to give advice and assistance to the applicants in 
I their endeavour to obtain work. It was thought that, if 
| the applicants were interviewed soon after'donation was 
t first claimed, their efforts to obtain work might, with this 
I advice from the Committee, be more successful than would 
[ otherwise be the case., The services of the committee will 
] perhaps be most effective when dealing with applicants who 
I are not members of a skilled trade, or*  who, although not 
I disabled, cannot for any reason rollow their former or 
J normal occupation. In such cases the Committee will pro- 
I bably be in a position to give advice as to the opportunities 
I for employment in alternative occupations, either in the 
I locality, or in other areas where there is a demand for 
I labour greater than that obtaining in the applicants’ home 
| areas.

Authority has been obtained for the payment of 
I travelling expenses of applicants who reside five miles or 
I Pore from the place of interview and all disabled applicants, 
I irrespective of distance, if, in the opinion of the Manager, 
I the nature of the disability warrants such a payment.
I , ®i® Committee constituted to consider the question of 
I the re-employment of ex-Service men have asked Local 

BUILDING GUILDS.
' An agreement has now been reached 
Ministry of Health and the representatives
Chester Building Guild with regard to the form of contract 
between building guilds and local housing authorities which 
the Ministry will approve. The guild have agreed to give 
a definite estimate of cost for each type of house which 
must be reasonable and which must be approved by the 
Ministry. The guild’s remuneration will be a lump sum of 
£40 per house to guarantee the full "working week, and a 
further allowance of 6 per cent, on the prime cost of each 
house to cover overhead charges. In the event of the actual 
cost of a house proving less than the estimate, the 6 per 
cent, will be calculated on the reduced figure. This 6 per 
cent, will not be paid on any increase in the cost of 
materials taking place during the progress of the work, and 
if the actual cost should prove more than the estimated 
cost (allowing for fluctuations in wages and prices), the 
6 per cent, will not be payable on the excess. The agree
ment provides that the Co-operative Wholesale Society may 
be associated in the contract for the purchase of materials 
and that the Co-operative Insurance Society, Limited, on 
being satisfied with a contract, will insure the local 
authority against loss under a contract for a premium of 
one-eighth of 1 per cent.

, The Manchester Building Guild may be said to have come 
into existence on January 20th, when a meeting in Man
chester representative of the local branches affiliated to, 
and the local district council of, the National Federation 
of Building Trades Operatives, endorsed tentative proposals 
for the building of artisan’s houses submitted by a group 
known as the Building Guild Committee. The Manchester 
Building Guild Committee adopted a constitution accord
ing to which the Guild Committee should be composed of 
one 'representative from each trade union connected with 
the building industry, together with one representative 
from the administrative and-one from the technical depart
ments. The agreement outlined above between the Ministry 
of Health and the representatives of the Manchester Build
ing Guild should remove all obstacles to the commencement 
of actual building operations by this guild for those local 
Authorities wishing to enter into contracts with it.

REORGANISATION AND PAY OF THE IRISH 
POLICE FORCES.

The Report*  has recently been issued of the Vice-Regal 
Commission on the Re-organisatioh and Pay of the Irish 
Police Forces. As regards pensionable pay the Commission 
adopt for constables and sergeants, of both the Royal Irish 
Constabulary and the Dublin MetropolitawiMAaHMBMte-? 
scales of pay recommended by the Desbororak J^Ommittee ‘ 
and already in force generally in GffieaL yiz.^TOSy-,
per week rising by annual increments-uf^H?"to*J^Mg^RTd 
subject to good conduct and efficiency ’Ey 2s. 6dj/t’d.,95s. for 
constables, and 100s. by 2s. 6d. to 112s.’6d. per" week for 
sergeants. Special scales of pay are also recommended by 
the Commission for higher ranks.

Rent allowances varying, for sergeants and constables, 
from £13 a year in rural districts to £30 a year in Dublin 
and Belfast, boot allowance (Is. 6d. per week) and 
sistence, cycle, travelling, etc., allowances, 
uniform are also recommended.

TRADE UNION CONFERENCES.
During May, as usual, many Trade Union Conferences have I 
been held. The subjects discussed were, in many cases, very I 
similar in all the conferences, and for the most part were I 
connected with wages and prices. At the annual conference I 
in Leeds of the Associated Society of Locomotive*  
Engineers and Firemen, Mr. Bromley spoke on 11th May I 
against the idea of a National Wages Board for fixing'I 
wages unless there were also machinery for limiting profits 1 
Wages and prices were discussed at the 22nd annual con-1 
ference of the Railway Clerks1 Association which opened at I 
Scarborough on 17th May. The conference instructed the I 
Executive not to accept any agreement containing the! 
principle of a sliding scale of salaries based on the cost of I 
living. The National Union of Dock Labourers and Rwer-] 
side Workers held its annual conf erence on the 18th May at I 
Bangor and here also questions of prices and wages were I 
discussed by Mr. J. Sexton. The National Union of .Scot-1 
tish Mine Workers held their annual conference at Stirling I 
on the 5th May, at which a resolution was carried I 
unanimously for taking immediate steps to secure a mini-1 
mum wage of £5 10s. for miners. Another resolution] 
called on the Miners’ Federation of Great Britain to claim! 
an advance in wages equal to any advance in prices. Hours] 
of work were discussed at the 18th biennial conference of I 
the National Union of General Workers, at Aberdeen on] 
24th May, under the presidency of Mr. J. R. Clynes, and at] 
the conference of the National Society of Brass Workers and] 
Metal Mechanics. The latter conference, the 48th annual] 
conference of the Union, also -resolved on an attempt to] 

, eliminate female labour from the metal 'polishing trade. 1
The question of political action was; referred to at the] 

first annual conference of the Union of Post Office Workers] 
which opened on the 13th May at Morecambe. The ballot] 
vote of members announced was 49,595 for political action] 
and 5,772 againsti The conference decided almost unam-l 
mously that a strike policy should be adopted as a part] 
of the general policy of the Union, but this decision is to be] 
submitted to a ballot vote of members. At the 29th annual] 
Conference of the National, Union of Clerks held on the] 
22nd May in Glasgow, political action was discussed, and 1 
a motion against such action and in favour of industrial] 
action only was defeated by a large majority. Political I 
issues were prominent at the triennial conference of] 
the Dock, Wharf, Riverside and General Workers1 Union] 
which was held at Plymouth on the 18th May. Mr. Beni 
Tillett supported a motion in favour of the League of] 
Nations, and sympathy was expressed by the conference 1 
with the demand for self-government for Ireland. Dis-] 
cussion took place on the Unemployment Insurance Bill I 
and the Workmen’s Compensation Act, which the confer-1 
ence desired to have amended. . ,]

The closer connection of the trade unions with tne 1
Co-operative movement is marked by a decision at the con
ference, mentioned above, of the National Union of 
Workers. This decision involves the withdrawal of all tne 
union funds from ordinary banks and the depositing ot| 
the central fund at the Co-operative Wholesale Society! 
Bank. A similar decision was made at the conference oil 
the National Union of Clerks which has been 
to above. The Scottish Mine Workers’ conference decide 
on a joint meeting with the Scottish C.W^S. for the purp^ 
of establishing facilities for banking. The Railway tier | 
Association decided that^Jso far as Possible, l
funds should be placed on deposit with the O.W.b«, |
the Executive opposed, on practical grounds, a resoiui ] 
advocating that the whole or their banking business sn. 1
be transferred to the C.W.S. Amalgamation or ] 
unions was favoured by .the conference of the JNa 
Union of General Workers, and at the conference o | 
National Union of Dock Labourers a telegram rro • 
Will Thorne and Mr. J. R. Clynes was. read, stating wj 
the former union would welcome negotiations tor a I 
mation. The first' conference of the Union of ros . J
Workers, referred to above, is an instance of amaiga i 
already achieved.

be obtained by ‘ taking - the average cash'wages and extra 
earnings of all classes of workers, as shown by the results 
of an Enquiry made by the Board of Trade in. 1^07, 
adjusted by reference to figures for 1914, published in the 
Labour Gazette for July, 1917, ‘and reckoning the pro
portion of ordinary labourers to “ special classes ” (t.e., 
horsemen, stockmen and shepherds), to be as shown by the 
Census of Population for 1911. On this basis, it appears 
that the average weekly earnings of all classes of agri
cultural labourers in England and Wales in January,*  1914, 
was approximately 19s., whereas, under the recent Orders 
of the Agricultural Wages Board, the minimum weekly 
wage for all classes is 45s. 7d. (42s. 7d. for ordinary 
workprs and 51s. 5d. for “ special classes ”). The con
clusion is therefore drawn that the average increase since 
1914, on this comparison, is 26s. 7d. per week, or 140 per 
cent. It is pointed out in the statement that the figure 
for 1914 represents an average wage, while that fdr 1920 
represents the minimum, and that no account is taken of 
the hours to which the wage applies in each case. There 
can be no doubt that, if account could be taken of the 
number of men earning more than the minimum, of the 
reduction in the hours of labour which has taken place 
during the past two years, and of the amount earned by 
overtime, the increase in the actual amount of wages 
earned for an equivalent period of work would be substan
tially greater than the 140 per cent, indicated above. .

The proposal of tfce^London District Council 1 
National Federation of Building Trades Operatives fl 
establishment in London of a building guild was nnhi; ft! 
on the 27th May in the form of the preliminary DrllSedl 
of the Guild of Builders (London) Ltd. The London tua I 
posals differ m points of detail from the Manchester slPr°' i 
The Manchester Guild is a limited company under tho o 1 
panies’ Acts, while the London Guild is to be a society 1 
tered under the Industrial and Provident Societies’ aSJ8'1 
1893-1913. The Manchester Guild was formed to take n ’I 
contracts for the building of houses under local authoriH 1 
but the London Guild takes power to work for every tynp tl 
building owner whether public or private. The London Guild I 
however, is. at one with the Manchester Guild in mahn I 
the first point of its . programme the provision of a Ml 
week’s work or full maintenance for its operative members I 
and in refusing to give a financial guarantee for thJ 
performance of its contracts. ue|

ENQUIRY INTO WORKING AND ADMINISTRA
TION OF EMPLOYMENT EXCHANGES.

Appointment of Committee.

The Minister of Labour has appointed the following com
mittee “ to examine the working and administration of 
the Employment Exchanges in Great Britain and to advise 
as to their future.”

The Right Hon. George N. Barnes, M.P. (Chairman). 
Sir Philip Lloyd-Greame, M.C., M.P.
Sir Charles Sykes, M.P.
Mr. A. Hayday, M.P.
Mr. Trevelyan Thomson, M.P.. .
Mr. Michael B. U. Dewar (Managing Director Leeds 

Forge Company, Limited, Leeds, and Director of 
T. F. Firth & Sons, Limited, Brighouse).

Mrs. Herbert Lewis. . . ,
Miss Julia Varley (Woman Organizer of Workers 

Union, Birmingham). _ ■ __
Mr. W. J. Mair (Chairman of the Luton Employment

Sir Robert Lockhart (Chairman of the Kirkcaldy Em
ployment Committee). . '

Mr. J. Vaughan Edwards, O.B.E. (Chairman of the 
Swansea Employment Committee). n

Mr. George Hearn, J.P. (Chairman of the Camberwell 
Employment Committee). . .

Professor D. H. Macgregor, M.C. (Professor of Political 
Economy in University of Manchester).

Secretary to the Committee: .
Mr. J. S. Nicholson (Assistant Secretary, Ministry or 

Labour).
All communications should be addressed, to the Secretary, 

Mr. J. S. Nicholson, Ministry of Labour, 8, Richmond 
Terrace, Whitehall, S.W.l. ' /, . , "

At a preliminary meeting the Committee decided that the 
Press should be admitted to their meetings when evidence 
is being taken. The Committee have decided to meet upon 
Monday and Tuesday of eack week, and they will begin to 
take evidence upon Monday, 21st June.

I June, 1920.

hjr^SECOND ANNUAL CO-OPERATIVE 

CONGRESS.
rvf+v second Annual Congress of delegates-. from Co- 

|The J. tyaoCjeties in the United Kingdom was held at 
|operaYe 24th 25th and 26th~May, and was attended by 
I Bristol delegates representing about 645 Societies, in
[about visitors forming deputations from various 
| addition d* eg jn the United Kingdom and from Co- 
I outside organisations in Belgium,/ France, Russia, 
[opera11* , Ukfania. It was convened by the Co- 
[Switzen ^.on of Qreat ^Britain and Ireland, a Federa- 
loperativ Co-operative Societies with an - aggregate 
XbersMp of ?ver four '

Co-operative Union reported to the Congress that 
f , x-"showing the general progress of the movement 
^statistic . not yet compiete, but the following

d timates of membership, share capital and trade were 
I given: Making 

a total of
4,038,755 

£66,385,566 
£197,459,114

r TLa wore important of the Resolutions adopted at the 
I Congress were to the following effect: —

(1) Education—recommending Societies to appoint
special Committees for Educational purposes, 
to base grants in aid on membership rather 
than on profits, and to appoint whole-time 
educational secretaries for Societies with more 
than 10,000 members;

(2) Co-operative Capital—recommending Societies to 
' abolish all restrictions on investment of capital

up to the legal limit of £200, and to provide 
facilities for small savings accounts; also calling 
upon the Co-Operative Union to endeavour to 
obtain the amendment of the -Industrial and 
Provident Societies Acts so as to delete the re
striction of £200 on shares and £20 on small 
savings;

(3) Hours and Wages Bbards—recommending the for
mation of district boards and sectional councils ;

(4) National Co-operative- Society—Instructing the
Co-operative. Union to institute an enquiry and 
report to the next Congress as to the. desir
ability or otherwise of all. Societies, wholesale 
and retail, being amalgamated into one National 
Co-operative Society.

(5) League of Nations—calling upon; the Government
to Urge, with its allies, the immediate estab
lishment of the League

Other resolutions dealt with coal supplies, a capital 
| levy, the Proprietary Articles Traders’ Association, income 
| tax, the corporation profits tax, food control, trading with 
I Russia, and the embargo On the importation- of Canadian 
J store cattle. Questions relating; to co-operative journals 
I and milk supply were also discussed, but were left open.
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Employment Exchange for the Settlement of ’complaints a 
formulated by unemployed persons with regard to decisions 1 
of the Exchange affecting the" amount, the refusal, or the I 
duration of relief, ‘“<fcc.

The. new Act became operative on 9th May, 1920.
2. Workers’ Chambers.*

A law dated 26th February, 1920, -creates “ Workers’ 1 
Chambers,” composed of delegates of workpeople, whether I 
manual or non-manual, for the purpose of representing 1 
the economic interests of such workers and encouraging 1 
efforts to improve their economic,and social conditions. The I 
industries covered by the law include manufacturers, handi- I 
crafts, commerce, transport and mining. The duties of the I 
Chambers include the presentation to the authorities and i 
the legislative bodies of reports, opinions and proposals con- I 
oerning the regulation of labour conditions, the protection I 
of workpeople, industrial insurance, employment exchanges, i 
and all matters relating to the industries above named I 
which affect in any way the interests of the workpeople*  1 
also with regard to housing? food questions, public health I 
and education. Proposed legislation and important ] 
executive regulations which affect the industrial interests I 
of the workers or their working conditions are to be laid I 
before the Workers’ Chambers for their opinion before being I 
introduced into Parliament or -issued by the Departments I 
concerned.

Each Chamber is to consist of two sections, one of the 1 
manual workers and the other of the non-manual. A Cham- J 
her must have at least 30 members, but not more than 100. 1 
elected according to regulations to be issued by the Depart 1 
ment for Social Affairs. Persons entitled to vote must have I 
attained eighteen years of age, and have been in employ- | 
ment in the district in which the Workers’ Chamber is to I 
operate for at least two months immediately preceding the 1 
day when voting takes place. Persons eligible for election 1 
to the Chambers must be Austrian subjects of 24 years of | 
age or over, must reside in the district of the Chamber 1 
and must have been employed in Austria as workers or em- | 
ployees for at least three'years previously, or must have been I 
non-manual wonkers employed by a workers’ trade organi- | 
sation. Each member holds office for five years. The I 
sections are to vote together in electing a president of I 
the Chamber, and each .section is to choose from its mem- j 
hers a chairman of such section. The president and chair- | 
men are each to hold office for five years. Both sections 1 
are to take part in the deliberations of the Chamber, but j 
each section has the right to ''consider separately questions | 
affecting the district of the Council, and to present any 1 
resolutions thus taken to the proper legislative bodies and J 
to the authorities. The Chamber may also by resolution | 
remit matters, affecting the interests of one section only 1 
to be dealt with by such section.

Power is reserved to the Department for Social Affairs ] 
to renuire the Workers’ Chambers, in conjunction with other I 
legally constituted organisations representing economic I 
interests, to appoint joint committees, which shall be com- | 
posed of representatives' of employers and erfiployed persons I 
'in equal numbers. Such joint committees will deliberate on I 
matters affecting, their common interests or direct joint I 
arrangements which have been set up. The law is to come 1 
into effect three months after its promulgation.
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CONDITIONS OF LABOUR OF SEAMEN.

The International Labour Conference holds its second 
meeting at Genoa on 15 June and the. following days. The 
Conference will be occupied solely with questions relating 
to the conditions of labour of seamen, together with 
those of employees on inland waterways. Among the 
subjects to be discussed are the application to these occu
pations of the Convention of the Washington International 

' Labour Conference on ' the 8-hour day and the 48-hour 
week, of the Convention and recommendations with regard 
to Unemployment Insurance, of the Convention with 
regard to the employment of children of less than 14 
years of age, and the establishment of an international 
status for seamen to enable them to land at any foreign 
port without formality. The Conference will also con
sider questions as to manning and accommodation and 
also the extent to which articles of agreement are made 
by sailors and the extent to which the observance of 
these agreements is ensured by State supervision, trade 
union action or other means. The Conference will have 
before it the result of investigations already made by the 
International Labour Office and the programme drawn up 
at Antwerp last year at the International Seamen’s Con
ference. Delegates are actually expected at the Confer
ence from the following twenty-three countries : —Australia, 
Belgium, Canada, China,•» Czecho-Slovakia, Denmark, Fin
land, France, Germany, Greece, Holland, India, Italy, 
Japan, Jugo-Slavia, Norway,' Poland, Portugal, Siam, 
Spain, Sweden, United Kingdom and Venezuela.

The British official delegates will be Sir Montague Bar- 
. low, K.B.E., M.P., Parliamentary Secretary to the Ministry 
of Labour, and Mr. C. Hipwood, C.B., Assistant Secretary, 
Marine Department of the Board of Trade. The -British 
employers’ delegate will be Sir Alfred Booth, Bart., of the 
Cunard Steamship Company, and Mr. Havelock Wilson, 
M.P., Merchant Seamen’s League, will represent British 
seamen. All the States belonging to the International 
Labour Organisation and to the League of Nations are 
eligible for representation. ALL ITEMS.

If the average increases in the cost of all the foregoing 
items.are combined in accordance with their relative import
ance in pre-war working-class family expenditure, allowance 
being also made for the increase in the prices of soap, soda, 
domestic ironmongery, brushware and pottery, tobacco, 
fares and newspapers (estimated at an average of about 
120 per cent.), the resultant figure for 1st June, 1920, is 
about 150 per cent.*

The result of this calculation (in which the same quantities 
and, as far as possible, the same qualities of each item are 
taken in 1920 as in 1914) is to show the increase in the cost 
of maintaining unchanged the average pre-war standard of 

' living of the working classes (i.e., the average standard 
actually prevailing in working-class families before the war, 
irrespective of whether such standard was adequate or not); 
Owing to the shortage in the supplies of certain articles; 
c.p.,. sugar, it is not, of course, possible to obtain every 
article in the same quantity as before the war. Moreover*  
re-adjustments in expenditure have no doubt been effected 
in many cases (e.gr., in families whose incomes have not 
risen so much as prices). No allowance is made in the 
figures for such economies and re-adjustments of expendi
ture, as to which trustworthy statistics - - -

The general increase of 150 per cent, 
pares with an increase of 141 per cent, 
corresponding figures for earlier dates in 
in the following Table: —

The following Table gives a percentage comparison'of the 
level of prices at 1st June in relation to the prices of Julv. 
1914, 1st November, 1918, and 1st May, 1920:'

d.
+ Of

RENT, CLOTHING, FUEL AND LIGHT.
Increases in rents of working-class dwellings have been 

limited by the Increase of Rent Restriction Acts, and, for 
the same accommodation, rents generally, are the same as 
before the war, except in so far as higher rents have re- 
suited from increased rates. On the basis of the available 
information it is estimated that the increase in working
class reints on this account averages between 15 and 20 per ' 
cent, of the pre-war rents (including rates).

As regards the prices of clothing, the statistics are 
designed to relate to the same qualities, or to corresponding 
qualities, so far as possible. Owing to the wide range 7 
of quotations, both now and before (the war, to changes 
in qualities and in stocks held by retailers, and to varia
tions in the extent to which different articles and qualities - 
have been affected by price changes, it is impossible to make 
an exact calculation of the increase in prices, but 
from information as to the movements of prices of men’s 
suits and overcoats, underclothing and hosiery, textile 
materials and boots received from retailers in the principal 
towns it is estimated that the level of prices of clothing, A 
quality for quality, taking goods of the kind purchased by 
the working-classes, averaged nearly 330 per cent, higher 
than in July, 1914.

In the fuel and light group, the average increase in the 
retail prices of coal since July, 1914, was about 135 per 
cent, at 1st June, as compared with 75 per cent, at 1st 
May, the general increase of 14s. 2d. per. ton of household 
coal having come into force on 12th May. For gas the 
increase (allowing for rebate) was abqut 65 per cent., for 
lamp oil about 200 per cent., and for candles (cheap kinds) 
about 260 per cent., while matches show a still greater ' 
increase. The last three items, have,, however, relatively 
small influence on the average movement in the fuel and 
light group, in which, taken as a whole, the average 
increase is estimated at about 125 per cent.

CHANGES IN WAGES IN DENMARK.
The issue for 2nd June of the journal (Statistiske Pfterret-1 
mnper). of the Danish Statistical Department contains | 
figures, bringing the data concerning the general movement j 
of wages in the most important trades in Denmark up to the | 
last quarter of 1919. (For figures relating to the previous 1 
quarter, see page 123 of The Labour Gazette for March, 
1920).

The number of persons included in the latest returns is j 
approximately 110,800, and the chief industries covered 
are metal and engineering; building; food preparation: 
tobacco manufacture; textile, pottery and cement; paper ? 
and printing ; wood-working, and chemical.

The general result, of the computation shows that the 
average hourly earnings" in the industries indicated had 
risen by somewhat over 4 per cent, since the preceding 
quarter, and by 252 per cent, since 1914. The percentage ; 
increase was greater among unskilled workers than among I 
skilled, and. owing to the fact that the statistics included 1 
more unskilled workers in the provinces than in the capital, 1 
the figures show a greater rise in provincial districts taken .j 
together than in. Copenhagen.

The Danish journal points out that in comparing hourly | 
wages jn 1914 with those in December. 1919, it should he | 
borne in mind that, in the first place, daily working hours! 
have diminished from about 10 to 8 or 8|, and, secondly,| 
that the internal purchasing power of money has much| 
decreased, so that a krone in December, 1919, was worth ! 
58 per cent, less than it tf'as in 1914.

* If the amount of increased taxation on commodities is deducted, the 
average increase on the prices of July, 1914, is about 6 per cent. less.
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RECENT LABOUR LEGISLATION IN AUSTRIA.
1. Unemployment Insurance.*

The new Austria UnempToymeiit Insurance Act of 24th 
March, 192pr .supersedes a temporary measure on the same 
subject.- A change in the unemployment relief system had 

^..become necessary in order to relieve the State of its heavy 
financial burden and because of the steady fall in the 
number of unemployed. (The number on 1st April, 1920, 
was only 50,000, as compared with the" maximum of 186,030 
reached on 1st February, 1919.)

Under the new Act, one-third of the cost of unemploy
ment insurance is to be borne by the State, the remaining 
two-thirds by employers and workers. The contributions 
are to be paid at the same time, as those for sickness 
insurance. Only persons who have worked for at least 20 
weeks in the preceding year are entitled to claim unemploy
ment benefit. The benefit must not be granted for more 

, than 12 weeks in any year, and payment does not begin 
tiritil the eighth day of unemployment. Workers who give 
up their^ work arbitrarily and without justifiable reason 
lose all claim to unemployment benefit for a period of four 
k • « an VnempI°ye(^ Person has been in receipt of
benefit for 8 weeks and there is no prospect of his obtaining 
work m his own trade he must take up any properly paid 
employment suited to his capacities. If necessary, training 
must be given in the new trade. Groups of industries in 
which the conditions of employment are considered to be 
favourable may be excluded from the benefits of the Act.

The benefit for unmarried workers, manual and non- 
manual, is to be 60 per cent, and for married workers, 

- 80 per cent, of the daily sickness benefit due to the worker 
in the last employment in which he was compulsorily 
insured against sickness. In order to make the transition 

nfw sy®^em easier, the Government has arranged 
that for the period during which the disturbance of economic 
life due to the war continues, the unemployment benefit - 
may amount to 100 per cent, of the sickness benefit for 
unemployed persons with families dependent upon them, 
and to 75 per cent, for others. In certain individual cases 
workers who have already received unemployment benefit 
for the maximum period of 12 weeks may be granted an 
extension up to a maximum of 20 weeks.

The administration of the unemployment relief scheme is 
to be m the hands’ of District Industrial Committees which 
are to comprise employers and employed persons in equal 
numbers. These Committees are to nominate sub-com
mittees, also consisting of an eoual number of . employers 
and workpeople, to act as arbitration bodies at each

Beef, British—
Ribs .. :..‘7
Thin Flank . * ..

Beef, Chilled dr Frozen-
Ribs ..
Thin Flank .. 

Mutton, British—
Legs . .......................
Breast ..

Mutton, Frozen-
Legs .;
Breast ... >*£.- ’7 , .•

Bacon (streaky)*  
Flour.. .. per 7 lb.
Bread .. per 41b.
Tea ..
Sugar (granulated) 
Milk .. .. per quart
Butter-

Fresh .. j/
Salt ..

Cheese (Canadian or 
U.S.)*

Margarine . 
Eggs (fresh) 
Potatoes

1st __
Nov., May, 
1918. •1'““

.SUMMAPY.: AVERAGE INCREASES SINCE
JULY, 1914.

Principal articles of Pood
All Items included

FOOD.
Between 1st May and 1st June there was a considerable 

I rise in the index number of retail prices of the principal 
I articles of food, the average increase in the cost of the 
I pre-war working-class dietary being 155 per cent, at 1st 
| June, compared with 146 per cent, at 1st May. The rise 
| was due mainly to the increase in the price of granulated 
t sugar from lOd. to Is. 2d. per lb., but potatoes and eggs 
I were also dearer at 1st June than a month earlier. On 
| the other hand, the average price of milk fell from 9d. to 
I 7ad. a quart, and butter also was cheaper.

4Jn the following Table is given a comparison of average 
I' prices of the articles of food included in the statistics in 
| July, 1914, at the beginning of November, 1918 (just before 
| the Armistice), and on 1st June, 1920: —

II

Correspond* 
ing figure 
for United 
Kingdom 

at

Average Percentage Increase at 
1st 'June, 1920, as compared 

with July, 1914.

Large 
’ Towns 

(Popula
tions over 

50,000).

Small ' 
Towns and 

Villages.
United 

Kingdom. . J 8t oui>y, 
1920.

Per cent. Per cent. Percent. Per 
cent.

Per 
cent.

107 116 Ill 103 Ill134 124 129 126 129
117 115 116 175 116107 97 102 206 102
104 107 106 102 106118 101 110 106 109
123 110 116 206 11949 45 47 217 47175 162 168 142 170101- 89 95 167 97113 122 118 52 118119 114 117 55 11688 88 88 73 90602 557 580 241 387117 134 125 141 158
140 147 143 107 151149 151 150 112 157137 133 135 130 13699 93 96 97 96191 170 181 412 174243 185 214 59 196

159 151 155 133 146

Average Percentage Increase since July, 1914: All Items. 
(Food, rent, clothing, fuel and light, &c.)

Month 
(beginning of). 1915. 1916. 1917. . 1918. 1919. 1920.

January 10-15 35 65 85-90 . 120 125February .. 15 35 65-70 90 120 130March 15-20 35-40 70 90 115 130
April .. 15-20 35-40 70-75 90-95 . no: 132May .. 20 40-45 75 95-100 105 141June .. 25 45 75-80 100. 105 150
July .. 25 45-50. 80 100-105 105-110
August 25 46-50 80 110 115 _
September .. 25 50 80-85 110 115
October 30 50-55 75-80 115-120 120
November .. 30-35 60 85 120-125 125 _
December .. 35 65 85 120 125
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* DgutscherReichsanzeiger, 5th June,1920,

, 1. Watching the labour market and publishing informa-' 
lion regarding it, for the purpose of the adjustment as far 
as possible of supply and . demand as between different 
districts and trades.

FOOD PRICES—GENERAL SUMMARY.
Percentage Increase in the retail PRICES OF FOOD | 

in the Various- Countries at the undermentioned | 
DATES, AS COMPARED WITH JULY, 1914.

[N.B.—While the percentages given in the following | 
Table are derived from the most authoritative sources of | 
statistical information in each country, certain differences | 
in the nature- and scope of the data used, in the methods of 1 
combining such data and in the periods for which the rise 1 
is measured, suggest the need for caution in drawing con- | 
elusions from a comparison between the figures for any two | 
countries.]

FRANCE#
Employment Exchanges in May.—Accor ding to returns.

■ furnished to> the Central Employment Exchange, the number- 
of permanent situations found by Exchanges during the 
week ending 29th May was 10,279, of which 7,504 were for - 

i men and 2,775 for women. This total shows an increase bf 
f 409 on that of . the previous week. There were also 7,564 
i temporary situations found, 6,427 being for men and 1,137 

for women, while in addition 2,914 foreign workers were 
’ placed in employment, making a total of 20,757 placings 

in all.
The number of applicants for work who were not placed 

was 10,362 (7,811 men and 2,551 women), which is practically 
j the same as in the previous week. Of the unplaced appli- 
- cants 46’6 per cent, were resident in the Seine Department; 
I (which includes Paris). The unsatisfied offers of work 
-amounted to 9,391, of which 5,342 were for men and 4,049 . 

] for women, the total showing an increase of 163 on that of 
the previous week. Twenty-five per cent, of the unfilled : 
vacancies were in domestic service, 11 per cent, in building 
undertakings and public works and 8 per cent.. in agri
culture.

GERMANY.*

* Journal Officiel, 5th June, 1920.
fEldgenossische Zentralstelle filr Arbeitsnachwels: Monatsberlcht,April; 1920.

(28798) B

Employment in April.—The following report upon con
ditions of employment during the month of April, appears i 
in the Reichsarbeitsblatt for May :—- - -

“ The factor which had the greatest influence on the ' 
economic/situation and the labour market during the r 
past month (April) was the improvement in the position ■ 
of the German mark in international exchange. The J 
rise was So sudden as’to threaten serious disturbances 
in trade and industry ’ and also in political life. In ; 
practically/ all industries a decline in orders from ; 
abroad and cancellations of orders already given are i 
reported. As the result of the shortage of commodities ■_ 
there is, in many cases, a sufficient demand to ensure 
employment for a certain period where production is . 
carried on with diminished output and shorter hours, 
yet, nevertheless, there are signs that the tendency on 
the part of consumers to refrain from buying when, 
prices are. falling will, possibly lead to the closing down: 
of concerns which are financially overburdened, with 
a consequent increase of. unemployment.”

SWITZERLAND.

The. monthly report t issued by the Central Federal Em
ployment Exchange of Switzerland states that during 
April the labour market was characterised by a scarcity in 

, the supply of women/workers (in all occupations), of agri? 
cultural workers and, in many centres? of skilled operatives,; 
more particularly in the building and clothing .trades. The 
labour market was somewhat disturbed as the result of a 

. dispute in the building trade.

During April the applications by men for employment 
were 100*1  per 100 situations offered, as compared with 
91’8 in March, while applications by women numbered 
66’4 as compared with 59’4 in March.

Returns from Trade Unions show a slight increase of un- 
I employment in the month of April. In 34 unions, with a 
I total membership of 5,026,695, there were 98,587,. or 2 per 
I cent., unemployed on the last day of the month. In the 
| previous month 1’9 per cent, of those reporting were un
li employed, while in April, 1919, -the percentage was 5’2. 
j Among the larger Unions Increases were reported by the 
| textile workers—3*6. per cent, (previous month”2*9)  and the 
I metal workers—1-2 per cent, (previous month 1/1). A smaller 
I degree of unemployment was reported by the Christian 
I metal workers—-0’4 per cent; (previous month 0*5),  and the 
I woodworkers^—1’3 per cent, (previous month 1’4), building 
| trade operatives—1’9 per cent, (previous month 2’9), and 
t municipal and State workers—1*2  per cent, (previous month 
| 15). Beth the transport workers (1*5  per cent.) and the 
I factory workers (1’6 per cent.) reported no change as com- 
I pared with March.

The number of applicants at the Employment Exchanges 
| for vacancies during the month shows an increase on the 
I previous month,. For every 100 vacancies for males there 
I were 167 applicants, and for every 100 for: women there 
I were 91 applicants, as compared with 162 and 83 
| respectively in March.

According to returns from 5,714 Sickness Insurance 
I Societies' the number of persons whose premiums for com- 
I pulsory insurance against sickness were being paid (and 
| who are therefore assumed to be employed) increased, be- 
I tween April 1st and May 1st, by 296,341 or 2*9  per cent. 
I Male members numbered 6,530,692, an increase of 3*4  per 
I cent., and female members 3,907,235, an increase of 2’1 per 
| cent. Persons in receipt of sickness benefit are not in- 
| eluded in these totals, but a certain number of short- 
I time workers and unemployed are included under regula- 
I tions which provide that the Unions of Communes shall 
I maintain the. insurance of such persons in the society 
| of which they were members.

The number of persons in receipt of out-of-work 
| donations from public funds decreased: during April as it 
I had done in March. On May 1st, according<to the reports 
| of the Demobilisation. Commissioner, the total number of 
I these was 292,803, as against 329,544 on April 1st. Of 
I these 228,490 (previous, month 258,780) were males, and 
I 64,313 females (previous month 70,764). The members of 
I families of unemployed who were in receipt Of Family 
I Allowances decreased from 307,107 in March to 272,342 in 
| April. This decrease, however, does not signify a general 
I improvement in the labour market. An increasing number 
I of large industrial centres, Bremen, .Kbnigsberg, Cologne, 
I Stuttgart, Dresden, Chemnitz, Gotha, Halle, Liegnitz, 
I Erfurt and Others report increased unemployment in spite of 
I more stringent observance Of the regulations governing the 
I payment of out-of-work donations. In the last-named -town, 
| for example, the number of persons in receipt of donation 
I increased during the last week of the month by 4’3 per cent. 
| This increase is not apparent, however, in the returns for 
| the whole country, because at this season of the year 
I unemployment in agriculture decreases considerably.

| Establishment of Federal Employment Department.— 
| The official JReichsanzeig er of 10th May publishes an Order 
! relating to .the establishment of a Federal Employment 
[ Department; The new Department will be under the 
I control of' the Minister, of Labour, and its duties will 
I consist in-—

SWEDEN.

in February.—According to data published 
in No. 4 of Sociala Meddelanden (the journal of the Swedish 
Department of Social Affairs) 7*5  per cent, of the members 
of Swedish trade unions making returns to the Depart
ment for Social Affairs were unemployed on 1st February 
last, as compared with 6*7  per cent, on the first day of the 
preceding month, and 7*5  per cent, on 1st February, 1919. 
The figures for the most recent dates are stated to be pro? 
visional and subject to revision.

• it should be noted that the figures for the United Kingdom in the 
table relate to food only. For an items the increase is 160 per cem. 
(See P; 295.) f The figure given also includes fuel, lighting, and clothing, 
t Fuel and lighting are also included in these figures. § Figures io 
3rd Quarter. IT Decrease. || Figures for August. •*  Figures for si? . 
months, April to September. ft Figures for J^ne,

^2. Supervising, in- co-operation with the State authorities, 
all arrangemeiits ■ for the co-ordination of Employment 
Exchanges in a large area; supervising Employment;. 
Exchanges of .every description, including those carried on 
for profit.

3. Regulating the enlistment and the placing of foreign., 
labour.

4- In co-operation with the State authorities, supervising 
all provisions made for advising as',to the. choice of a 
trade and for the placing of apprentices.

5. Putting - into execution measures taken under 
-Statutory regulations or under general administrative 
decrees issued, by. the Federal Government for reducing 
unemployment.

6. Keeping a record of collective agreements, and 
utilising it for statistical purposes.

7. Observing strikes and lockouts; and

8. Watching the development of trade associations of 
employers and workers.

Further duties may be assigned to the Department by the 
Minister of Labour, subject to the approval of the Federal 
Council.

The Department is authorised to. demand information?- 
necessary for the carrying out of its objects, from the 
Employment Exchanges, .Communes, Unions of Communes, - 
Chambers of Commerce, Handicrafts, and Agriculture; 
sickness insurance Societies, and unions of such societies; 
and from trade Organisations of employers and employed.

, The Department is also empowered, with the approval 
.of the supreme authorities of a State, to transfer its duties, 
and powers to . central Employment Exchanges Which are. 
formed by combining the Employment Exchanges /of a State 
or several States or of the larger areas in a State-

an average family, consisting of six persons, which had a J 
pre-war income of about £167, the total expenditure in 1 
March .would be 192 per cent; higher than in July, 1914, and 1 

' the expenditure oh food alone 203 per cent.
These figures are computed on the assumption that no 1 

change in the standard of' living has taken place during the i 
period covered;

NEW ZEALAND*
The index number of retail prices of food in May^ 1920 

based on returns relating to 25 representative towns in New ! 
Zealand, shows an increase of .0*3  per cent, when compared ; 
with the preceding month. As compared with July 
1914, all the groups of food specified in the Table ; 
were dearm, the combined index number for May, 1920, j 
being 63*2  per cent, above the pre-war level; In the coml | 
putation of the general index numbers, regard is had to j 
the relative importance of the various groups of connnodi- | 
ties in consumption before the war, and it is assumed that : 
in this respect no change has taken place.

UNITED STATES, f
The general level of retaiHood prices in the. United States 1 

in April was 5*5  per cent, higher than that of the preceding 1 
month, 16 per Cent.. higher than that of April, 1919, and 1 
107 per cent; above the level of July, 1914. In thecompu- 1 
tation of ; the general level, the various articles of food are 1 
“ weighted ” according to their respective importance in | 
household consumption, and it is assumed that no change I 
has taken place in the standard of living throughout the 1 
period under review.

■ * Information supplied through the courtesy bf the Government Statis- I 
tican of New Zealand.

t Information supplie1 through the courtesy of the -Federal Com- | 
missioner of Labour Statistics, Washington, D.O.

RETAIL PRICES OVERSEAS.
ITALY.

(_a) Rome.*  <
- The general level of food prices in Rome in April? 1920, 
shows an increase of 3*3  per Cent, as compared with the 
preceding month, and an increase of 210 pm cent, as com
pared with the first half of 1914. If the- prices of other 
household necessaries (clothing, fuel, lighting, rent, &c.) 
be also taken into Consideration, the general level in April 
shows an increase of 3*6  per cent, as compared with March, 
and an increase, of 206 per cent, as compared With the first 
half Of 1914.. . • x! x f

The basis of the foregoing computation is the cost or 
satisfying the weekly requirements of a working-class family 
consisting of two adults and three children, and it j is 
assumed that the standard of living has been identical 
throughout the period covered.

(&) Milan#
The cost of maintaining the pre-war standard of living 

in Milan for one week, in the case of a family Consisting 
Of five persons, at the prices current in May, 1920, was 
11*8  per cent, above that for April, and 338 per cent, higher 
than in the first half of 1914. The cost of food alone showed 
an increase of 5*2  per cent, as compared with April? And 
® increase of 345- per cent, as compared with the first halt 
of 1914. Compared with the level of the first half of 1914 
the cost of clothing in May showed an increase .of 492 per 
cent., heating and lighting 436 per cent., and rent an 
increase of 8*3  per cent.

SWEDEN#
At the prices prevailing in May, the cost of maintaining 

the standard pro-war budget of a typical Swedish^.house
hold in the matter of food? fuel and lighting represents 
a decrease of 1-0 per, cent, upon the cost in the preceding, 
month, but an increase of 194 per cent, in comparison with 
July 1914. The “ typical family ” is one consisting of a 
man’and wife, and two children, which had an expenditure 
(in 1914)' of. about £111 per annum. The above, figures 
relate to the principal towns of Sweden taken together,, but 
if the same budget be taken to apply to Stockholm alone, 
May shows an increase of 0*3  per cent, as against^ April, 
1920? and of 203 per cent, as compared with July, 1914.

The latest figure available as to the increase in total 
family expenditure, including also rent, clothing, taxation 
and other items, relates to 1st April, 1920, on which date 
the cost of these requirements on the pre-war scale was 
estimated at 165 per cent, above that in July, 1914.

BELGIUM. §
The general level of retail prices of food and other neces

saries on the 15th March, as computed from returns of 
retail prices in 61 localities, shows an increase of 6 per 
cent, as compared with that of 15th/'February? and of 345 
per cent; as compared with the level of April, 1914. If the 
twelve principal centres -only be considered, the average 
increase above the pre-war level on the 15th March for 
articles of prime necessity (almost entirely food) was 364 
per cent./for less necessary articles 396 per cent., and for 
clothing, fuej and light 345 per cent. The figures shown 
above are unweighted—-i.e., no allowance is made for the 
relative importance of the various articles in household 
consumption.

HOLLAND (AMSTERDAM)#
The index number representing the total food bill of 

working-class families in Amsterdam, calculated at the 
prices current in April, 1920, shows an increase of 0*3  per 
cent, as compared with the cost in the preceding month, 
and of 10.5*6  per cent, as compared with 1913. The cost of 
the food budget is computed on the assumption that no 
change has taken place in the dietetic standard throughout 
the period covered.

NORWAY.
According to figures published by. the Norwegian Central 

Bureau of Statistics, and quoted in Tidens Tegn of 3rd 
June/ the index number representing the total expenditure 
of a Norwegian family upon food, fuel,, lighting, clothing, 
rent and taxation, etc., at the prices prevailing in March, 
shows' an increase of 188 per cent, compared with July, 
1914. The_ expenditure on food alone was 198 per cent, 
above that of July, 1914. ...

The above figures are based on the cost of maintaining 
the standard of living of an average urban family, consist
ing of’ four persons, which had (in 1914) an income of 
about £83 per annum- If similar figures be computed for

* Information supplied through the courtesy of the Municipal Office of 
LahourjRome.
t Information supplied through the courtesy of the Municipal Labour 

Office, Milan.
't Information supplied through the courtesy of the Director of the 

Bureau of Social Statistics, Stockholm.
' § JSenwe du Travail, 30th April; 1920/

® Information supplied through the courtesy of the Director of the 
Municipal Statistical Office of Amster^aiQ 

Group of Articles.

Increase (+) or Decrease (-) 
in May, 1920, as 
compared with

April, 1920. July, 1914.

Per cent. Per eent,
Groceries.................................................
Dairy produce .. .. .. .. --
Meat ...... .....................

- 08*
+ 3*6
- 0’6

- • + 76’8
+ 67’2
+ 44’6

All Groups Combined
- (Weighted percentage Increase). + 0’3 +:63’2

Percentage Increase in Retail Food Prices 
since July, 1914.

5 Country.
July, 
1915.

July,
1916,

July,
1917;

July, 
1918.

July, 
1919.

Latest figures 
available.

Rise. Date.

Per 
cent.

Peg 
cent.

Per 
cent.

Per 
cent.

Per 
cent.

Per 
cent. 1920.

United kingdom. .. 32 61 104 110, 109 155* June.

FOREIGN COUNTRIES; 345 Mar.Belgium! 46 66Denmark ' 28 87 ii2 151 . Jan.
France (Paris)J *. 22 32 83 106 161 278 May

„ (other Towns)! 23§ 42§ 84§ 144§ 188§ 220 1st Qr.
Holland

’5T
42 76 110 106 Apr.

Italy (Ronie) ii 3L- 103 106 210 Apr.
„ (Milan) ; .

60
225 210 345 •May

Norway *6»»
1U|| 179 189 198 . Mar.

Spain .. .... 13*» 27s* 51»* 30**
MaySweden! 24 42 81 168 210 194

Switzerland.. 19tt 41tt 78ft 122ft 150ft 137 Mar.
United States 211 9 43 64 86 107 Apr.

Oversea Dominions Apr.Australia .. .. 31 30 26 32ff 47 73
Canada 5 14 57 75 86 115 Mar.
India (Calcutta) .. 8 10 16 3111 51|| 59 May
New Zealand 12 19 27 39 44 63 May
South Africa.. 7 16 28 34 39 83 ? Apr.

' •——•—
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I

■

Industry.

II

• Payment of unemployment benefit or out-of-work donation is con
ditional on the “lodging” of an unemployed person’s insurance book or 
donation policy.

t Excluding workpeople insured under the National Insurance Act of 
1911.

* Information supplied through the courtesy of the Federal Commissioner j 
of Labour Statistics, Washington.
t The figures represent the aggregate wages bill for two weeks I

of the iron and steel, the railway and tramway ear building and repair e i 
and the silk industries, and for one week in other cases.

In comparing the reports of the same industries for I 
March, 1920, with those for February, 1920, eleven show I 
an increase in the number of persons on the pay-roll and 1 
two a decrease. Increases of 5’6, 4’5 and 2’2 per cent, are I 
shown in men’s ready-made clothing, paper making and 1 
woollen respectively. Both automobile manufacturing and | 
silk show a decrease of 0’7 per cent. Increases in aggregate I 
earnings are shown in all the thirteen industries, the 1 
greatest, 11’6 per cente, being in men’s ready-made I 
clothing.

(b) March, 1920, as compared with' March, 1919.

When the figures for March, 1920, are compared with I 
those of identical establishments for March; 1919, increases j 
are shown in the number of workpeople employed in eleven I 
industries and decreases in two. The largest increases, 1 
93’6, ,55’4 and 46’2 per cen^, appear in woollen, mens I 
ready-made clothing and cotton finishing respectively, 1 
while decreases of 12’6 and 8’2 per cent, are shown in ] 
railway and tramway car building and cigar manufacturing. I

All industries report increases in the amount of the pay- 1 
roll. The largest, 183’4 and 163’8 per cent, appear m 1 
woollen and men’s ready-made clothing, while cotton finisn- | 
ing, cotton manufacturing and hosiery and underwear snow i 
respective increases of 90’4, 70’3 and 69’8 per cent.

UNEMPLOYMENT IN INSURED TRADES.
The following Table shows the number of persons in

sured against unemployment under the National Insurance 
Acts 1911 to 1916, and the number of persons whose un
employment books or out-of-work donation policfes 
remained lodged*  at 28th May, 1920: —

* Information supplied through the courtesy of the Norwegian Central 
Bureau of Statistics.

t Revised figure.
I Statistiske Efterretnlnger, 18th. May, 1920. Statistical Department of 

Denmark, Copenhagen.
< § The Labour Gazette, April, 1920 The Canadian Department of 
Labour, Ottawa.

DENMARK.,1
Employment in April.—According to returns made to the 

the Danish Statistical Department by the General Federa
tion of Danish Trade Unions and by the Centra^ Employ
ment Exchange, out of a total of 314,000 workpeople 3-5 
per cent, were unemployed on 30th April, as compared with 
6-7 per cent, on 26th March, The following Table gives 
the percentage of unemployment in various industries in 
Copenhagen and in the provinces on these dates. (Com
parative figures for the end of April, 1919, are not 
available): —

NORWAY *
Employment in March.—The following Table shows the 

percentage, of members reported unemployed at the end of 
March in certain trade unions making returns to the Nor
wegian Central Bureau of Statistics, comparative figures 
being added for the previous month and for March, 1919: —

Employment in March.—The following tabular state.- I 
ments, showing the volume; of employment in representa' I 
tive -manufacturing establishments in thirteen selected i 
industries in the United States in March, 1920, as compared I 
with (a) the preceding month and (b) March, 1919, are I 
compiled from reports received by the United States I 
Bureau of Labour Statistics ‘ —

(a) March, 1920, as compared with February, 1920.

Ii
I

CANADA. §
Employment in February.—Returns relating to un

employment in February received by the Canadian Depart
ment of Labour from 1,445 labour organisations having 
a total membership of 181,405, show that 4’33 per cent, 
of the members were unemployed at the end of February, 

, as compared with 4’28 per cent, at the end of January, 
1920, and 5’61 per cent, at the end of February, 1919.

The following Table gives the percentages unemployed in 
the principal groups of trades for each of the periods: —

Iron and steel..
Railway and 

tramway car 
building and 
repairing

Automobile 
manufacturing

Cotton manu
facturing

Cotton finishing
Hosiery and

underwear
Woollen .
Silk
Men’s ready

made clothing 
Boots and shoes 
Cigar manufac

turing
Leather manu

facturing
Pape? making.,

GENERAL SUMMARY.
' «mviwENT continued good, on the whole, in May, and was 

bly better than in May, 1919. In certain mdus- 
Iconsia hoot and shoe manufacture, the
r rl+ber trades, and the linen industry in Ireland, there was 
Peg slackness and loss of working time.

S°t de Unions, mainly of skilled workmen', with a net 
- Arshin of 1,572,085, reported 1-1 per cent, of their 
I^^Lpts as unemployed at the end of May, as compared 

rS 0 9 Per cent* at the end of April- ■I t industries in which workpeople are insured against 
I ^nlnvment under the 'National Insurance Acts, the per- 
lun +^e unemployed on 28th May, 1920, calculated from the 
Icel1 unemployment books and out-of-work donation 
I Kcies lodged, was 2-68 as compared with 2-80 on 30th 
r^pril, 1920. \
I tLp number of men on the Live Register of the Employ-

+ Exchanges at 28th May, 1920, was 261,158, a decrease 
B’Tig 781 on the total at 30th April; the’ number of women 
lot ax 749 a decrease of 5,227 on the total at 30th April. 
ItSp number of vacancies unfilled at May 28th Was 37,926 
I f men and 45,735 for Women, the corresponding figures at 
130th April being 37,885 and 48,066.

I Employment at coal mines continued good. The number of 
I nrhneonle employed at the mines covered by the returns 
I received was slightly greater than in .April and nearly 6 
I npr cent, greater than a year earlier. The average number 
inf divs worked per week by these mines in the fortnight 
tended 22nd May was 5-75-^the same as in April, 1920, and
■ Mav 1919 Employment Continued good at iron and shale 
I mines, and was fairly good at tin, lead and zinc mines. At 
I: quarries it was good on the Whole.
I In the pig iron industry employment continued good; 
I +Lp number of furnaces in blast showed an increase as 
I compared with April, 1920, and May 1919. At iron and 
I qteel works employment also remained good, except in the 
I Midlands, where it suffered from a scarcity of fuel due z
■ mainly to a strike of canal boatmen. In the engineering 
I trade employment was good and showed a slight improve- 
Iment- in shipyards it continued to be restricted; by the 
1 shortage of raw materials, and showed a slight decline. In 
I the tinplate trade and in the other metal trades it con- 
| tinned good generally.

I In the spinning section of the cotton trade employment 
I continued good; in the weaving branch some decline was
I reported towards the end of the month. Employment in 
“ the woollen and worsted, hosiery, jute, silk, and . carpet

trades continued good; In the lace trade it remained fairly 
good, but showed some decline in the level’s branch. In the 
linen trade it continued good in Scotland;: m Ireland 
'it was slack,' and the shortage of raw mate-rials resulted in 
much short time being worked. In the textile bleachings 
printing, dyeing and finishing trades .shortages of coal and 
dyestuffs also Caused some loss of time,, but employment 
continued fairly good generally. In the leather trades it 
showed a decline and short time was worked in many dis

tricts. In the boot and shoe trades much short time was. 
worked, and slackness of trade led to extended holidays at 

: Whitsuntide. Employment continued fairly good in the 
: bespoke tailoring trades; in the ready-made trade a decline 
/was reported. Tn the shirt and collar, corset, and felt pat 
■ trades employment was good; with dressmakers and milli
ners in London it was fairly good; in the wholesale-mantle,

i costume, etc., trades it^was fair,
| In the brick trades employment continued good J in the 
| cement trade it was very good and much overtime was- 
| worked. In the building' trades, employment remained 
[ good, and a deficiency of skilled operatives was reported. 
| Employment in the wood-working and furnishing trades 
[■remained good on the whole.. In the pottery and glass 
I trades, employment, though hindered by shortages of fuel 
[ and materials, continued good, and a shortage, of labour

■ was reported in some cases. In the paper; printing and 
H bookbinding trades employment continued good generally

and overtime was worked by letterpress, printers,
■ ©specially in London. In the food preparation trades
■ employment was fairly good on the whole.

[ In England and Wales agricultural 'operations' were
■ favoured by the Weather, and some arrears of work were 
k overtaken; skilled labour was in good demand, but casual
■ labour was nearly always sufficient. In Scotland the
■ weather was not so favourable; generally speaking, the
■ supply of labour Was equal to the demand. In fishing
■ employment declined at several centres and was only fair 
K on the whole. With seamen employment was moderate, and
■ showed a falling off as compared with the previous month;
■ lhe supply of .men was generally in excess of the demand.
II With dock labour employment ranged from fair to good.

The general positionj as indicated in the above para- K S,raPks, is shown in further detail -in the general Statistical
■ J-ahles in the following columns, and in the detailed reports 

K. on Principal industries which follow them.
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Group of Trades.
Membership. Percentage 

Unemployed.

Mar. 31, 
1920.

Feb. 29, 
1920.

Mar. 31, 
1919.

Mar. 31, 
1920.

Feb. 29,
1920.

Mar. 31, 
1919.

Bricklayers and masons 
(Christiania) 882 885 838 6’7 10’1 7’2

Carpenters, &c................ 1,467 1,480 1,510 1’7 3’4 6’4
Paifiters (Christiania) .. 765 751 552 0’1 5’2 1’1
Metal workers 10,128 10,191 8,411 1’5 1’3 2’6
Bbot and shoemakers .. 1,035 1,008 1,049 0’6 0’8 1’4
Printers ...... 2,521 2,522 2,480 0’3 0’4 0’3
Bookbinders (Christiania) 901 896 891 1’0 0’8 1’7
Cabinetmakers .. .. 611 618 680 1’5 1’0 3’2
Bakers (Christiania) 574 527t 470 4’5 2’3t 0’9

Total .. .... 18,884 18,878 16,881 1’5 1’9 2’6

Trade,
Numbers Insured at 

April 16th, 1920;
dumber ofUnemployment 
Books and Out-of-Work

Donation Policies remain
ing lodged 28th May, 1920.

Males; |1females] Total. Males. females | Total.

Buildings and Works 
Construction:. 507 514Carpenters .. 137,392 358 137,750 7

Bricklayers 61,131 29 61,160 167 —- 167
Others .. .. 685,884 3.969 689,853 17,608 107 17,715

Shipbuilding . . ..
Engineering and

Ironf ounding
326,669 5,575 332,244 9,856 255 10,111

1,182,984 203,550 1,386,534 41,569 8,232 49,801
Vehicle Construction 224,307 15,225 239,532 3,143 301 3,444
Sawmilling .. 15,124 788 15,912 1,193 20 1,213
Other Insured 41,541 205 41,746 236 1 237
Total under Act of 1911 2.675,032 229,699 2,904,731 74,279 8,923 83,202
Iron and Steel Manu- 2,271 577 . 2 848facture 196,911 8,172 205,083
TinplateManufacture 15,729 3,688 19,417 88 12 100
Wife Manufacture .. 23,002 8,079' 31,081 202 118 320
Anchors, Chains,

Nails, Bolts, Nuts, 222 420Rivets; etc. .. .. 15,072 12,771 27,843 198
Brass .. .... 21,446 7,643 29,089 375 73 448-
Copper, Tin, Lead, 310 106 416Zinc, etc... ...
Hardware, Hollow-

25,828 9,699 35,527
987 1,215 2,202ware;

Tools, Files, Saws,
75,013 47,880 122,893

160 238Implem’nts,Cutlery 17,345 6,634 23,979 78
Clocks, Plate, ' 325Jewellery............... 10,198 7,166 17,364 37 362
Needles, Pins, Type- 12,246 81 24 105founding Dies; etc 4,940 7,306
Electrical Scientific 

etc'. Apparatus and 1,268 474 1,742Appliances. 40,001 22,399 62,400
Miscellaneous Metals 3,112' 5,080 8,192 278 61 339
Ammunition and Ex- 2,183 4,139 6.322plosives 49,773 82,034 131,807
Chemicals 103,555 26,327 129,882 1,328 903 2,231
Leather and Leather 1,230 427 1,657Goods 41,450 21,704 63,154
Brick, Tile, and Ar-

tificial Building 47,353 362 190 552Materials .. 38,966 8,387
Sawmilling, Ma

chined Woodwork 
and Wooden Cases! 65,777 18,163 83,940- 1,380 623 2,003 -

Rubber and Manu
factures thereof ». 40^694 30,296 70,990 778 582 1,360

Other Insured 48,778 85,079 133,857 1,292 3,191 4.483
Total under 1916 Ac 837,590 418,507 1,256,097 15,096 13,052 28.148
Total, insured In

dustries .. 3,512,622 648,206 4,160,828 89,375 21,975 111,350

Industry.

Number 
of Es

tablish
ments

Report
ing.

Number Of Workpeople. Earnings.f

Feb;,
1920.

Mar.,
1920.

Increase 
(+) or 

Decrease 
(-).

Feb.,
1920.

if ar., 
1920.

Increase
(+) or

Decrease 
(-).

Per cent. £ £ Per cent
Iron and steel.. 107 163,810 166,732 + 1’8 2,515,819 2,684,991 4- 6'7
Railway and 51 48,276 48,535 4- 0’5 590,411 639,641 + 8-3

tramway car 
building and
repairing

Automobile 38 107,336 106,577 0’7 718,319 764,969 + 6’5
manufacturing 

Cotton _ manu- 52 54,193 54,977 4- 1’4. 232,798 240,529 . 4- 3’3
factoring

Cotton finishing 16 12,787 12,808 4- 0’2 59,755 61,719 + 3’3
Hosiery and 63 33,511 33,741 4- 0’7 128,060 139,948 + 9’3

underwear 
Woollen 50 44,703 45,696 4- 2’2 233,521 239,074 4-2’4
Silk 49 16,875 16,750 - 0’7 155,107 163,523 4-5’4
Men’s ready- 49 32,534 34,346 4- 5’6 225,280 251,462 4-11’6

made clothing
Boots and shoes 68 62,240 62,925 + Fi 300,532 320,555 4- 6’7
Cigar manufac- 57 16,717 16,941 -4- 1*3 69,806 77,053 4-10’4

turing
Leather manu- 31; 17,228 17,335 4- 0’6 93,920 95,605 ! 4- 1’8-

factoring
Paper making.. 53 25,487 26,625 4- 4’5 141,535 150,963 Q4- 6’7

Trades.

Number of 
Workpeople 
included in 
Returns for 
30th April, 

1920.

Percentage Unemployed.

26th March, 
1920;

30th April, 
1920.

Copenhagen
Building trades ..
Other industries
Commercial employnient ..
General labourers (trades not 

specified)

13,100
64,300
15,800’;
31,500

7’9
2’7
0’9
3’1

5’8
2’5
1’8
3’4

Total..................... 124,7.00 3’3 3’0
Provinces:—

Building trades .. .. ..
Other industries
Commercial employment ..
General labourers'(trades not 

specified)

21,400
57,900
15.500
94.500

14’3
x 4’3 

1’1
13’1

5’4
3’7
0’9
4*1

Total .. .. •. 1 189,300 9’2 3’8
Grand Total.. 314,000 6’7 3’5

Number 
of Es

tablish
ments

Report
ing.

Number of Workpeople. Earnings.! I

Mar., 
1919.

Mar., 
1920.

Increase 
(+) or

Decrease 
(-)’

Mar,, 
1919.

Mar., 
1920.

Increase
(4-)°r IfH

Decrease
(_)' ■

Ill 160,467 170,963
Per cent. 
+ 6’5

£
2,192,843

£
2,751,344

Per cent
4-25’5 ■

51 55,501 -48,535 - 12’6 622,689 639,641 + 2’7 ■

38 91,668 126,434 4-37’9 650,387 900,414 4- 63-6 B
52 45,973 53,318 4- 16’0 135,954 231,466 4- 70’3 ®

16 8,758 12,808 4- 46’2fc 32,420 61,719 4- 90’4 H
65 28,495 34,302 4- 20’4 83,766 142,274 + 69'8 H
50 24,986 48,361 4- 93’6 88,628 251,139 +183’4 H
49 15,188 16,750 4- 10’3 108,765 163,523 + 50'3 M
49 23,666 36,770 + 55’4 103,037 271,835 +163'8 Hg
70 58,392 63,710 4- 9 ’1 244,285 323,882 + 32’6 ■

56 18,233 16,746 - 8’2 61,740 76,657 + 21'2

83 15,793 17,486 + 10’7 72,691 : 96,389 + 32-6

53 23,976 26,625 + 11’0 109,999 150,963 + 37-2 H

Unemployment Percentages based on above figures.

Trade.
- {For fuller headings 

see Table above )

Percentage Unemployed 
at 28 th May, 1920.

Inc. (+) or Dec. (—) as 
compared with 
30th April, 1920.

Males. Females Total. Males. Females Total.

Building................... 2’04 2’11 2’04 . -J ' — 0’52
Works Construction 2’22 4’61 2’24 — 0’13 + 0’12 — 0’12
Shipbuilding..
Engineering and 

Ironf ounding
3’02 4’57 3’04 + 0’19 — 0’38 + 0’17
3’51 4’04 3’59 0 ’37 - 0 ’ 73

-0’03
- 0’42

Vehicle Construction 1’40 1’98 1’44 W 0-07 r- 0’06
Sawmilling .. 7’89 2’54 7’62 — 0’02 - 0’12 0’03
Other.................... 0’57 0’49 0’57 — 0’13 — 1’46 — 0’13
Total Insured under 

Act of 1911 .. 2’78 3’88 2’86 — 0’67 — 0’20
Iron and Steel 1’15 7’06 1’39 + 0’39 — 1’38 + 0’32
Tinplate 0’56 0’33 0’52 — 0’10 — 0’10 - 0’10
Wire................... 0’88 1’46 1’03 - 0’10 — 0’21 — 0’13
Anchors, Chains, etc. 1’31 1’74 1’51 + 0’28 + 0’24 + 0’27
Brass..................... 1’75 0’96 1’54 + 0’80 — 0’13 + 0’55
Copper,Tin, Lead, &c. 1’20 1’09 1’17 + 0’27 + 0’23 + 0’26
Hardware 1’32 2’54 1’79 — 0’12 + 0’31 + 0’04'
Tools, Cutlery, etc. .. 0’92 1’18 0’99 — 0’04 + 0’15 + 0’01
Clocks, Plate, etc. .. 3’19 0’52 2’08 — 0’60 + 0’13 — 0’30
N eedle's, Pins, Dies,&c 1’64 0’33 0’86 + 0’41 — 0’18 4- 0’06
Electrical', etc; App. 3’17 2’12 2’79 — 0’22 — 0’05 0’16
Miscellaneous Metals 8’93 1’20 4’14 — 0’32 - 0’08 — 017
Ammunition and Ex

plosives .. 4’39 5’05 4’78 — 0’14 - 0’07 — 012
Chemicals 1’28 3’43 1’72 — 0’12 + 0’16 — 0’06
Leather 2’97 1’97 2’62 + 0’36 — 0’03, + 0’22
Brick, etc.................. 0’93 2’27 1’17 + 0’01 + 0’12 + 0’03
Sawmilling, etc.f . 2’10 3’43 2’39 + 0’21 — 0’46 + 0’07
Rubber..................... 1’91 1’92 1’92 — 0’01 — 0’11 - 0’05
Other .. 2’65 3’75 3’35 — 0’27 — 0’01 — 0’10
Total Insured undei 

Act Of 1916 .. 1’80 3’12 2f24 + O’ 09 - 0’02 + 0’05
XTOTAL, INSURED 

INDUSTRIES 2’54 3’39 2’68 — 0’10 1 - 0’25 — 0’12

Group of Trades.

Member
ship 

reporting 
on

28 Feb.,' 
1920.

Percentage 
Unemployed at 
end of Month.

Feb., 
1920.

Jan., 
1920.

Feb., 
1919.

All trades reporting.............................. 181,405 4’33 4’28 5’61

Principal Unions.
B uilding and construction.....................
Mining, quarrying, and refining of ores

27,134 12’14 11’77 16’44
10,832 4’78 0’84 3’79

Metals, machinery, and conveyances ., 18,647 3*38 4’11 5’54
Textiles, carpets and cordage 2,298 0’00 0’18 12’99
Clothing and laundering ...... 1,968 0’15 1’34 0’26
Food, tobacco and liquors.....................
Leather, boots, shoes and rubbers

3,667, 10’20 '7’90 8’90
4,688 0’77 0’39 4’00

Steam railways .............................. 54,636 1’78 1’90 2’74
Street and electric railway employees.. 6,185 0’20 0’18- 3’42
Navigation, seafaring, dock labour, etc. 11,435 9’74 13’13 > .18’17
Teamsters and chauffeurs.. 3,454 0’12 0’75 3’69
Pulp, paper and fibre .....................
Printing, publishing and paper goods ..

4,349 0’05 . 0’54 0’96
9,111 0’31 1’31 0’70

(28798) B 2
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Districts.

+ 0*305’92+ 1’216,969

Trade.

Grand Total

Increase (+) or 
Decrease ( -) as 

compared with a

Month 
ago

Year 
ago.

H

7,469
5,863

689
2,948

Increase (+) or 
Decrease (—) as 
compared with

Year 
ago.

Fort
night 
ended 

22nd 
May, 
1920.

Fort
night 

ended 
22nd 
May, 
1920.

Days.
5*94
5*99  
5*12
5*92

Month 
ago.

Days. 
+ 0*01
— 0*01  
+ 0*02

* Short time and broken time are not reflected in the figures. In the 
mining and textile industries a contraction in the demand for labour is 
generally met by short-time working.
. t Based mainly on Returns relating to carpenters and plumbers.

J Comparison of earnings is affected by increases in r^tes of wages.
§ Including some barytes and fluor-spar mining.

Textiles:— 
Cotton 
Woollen .. 
Worsted .. 
Linen 
Jute 
Hosiery .. 
Lace 
Other Textiles 
Bleaching, etc.

Total ..

Days.
0*04

+ 0*77
+ 6’31

The output -of coal in Great Britain in the four weeks I 
ended 22nd May, 1920, was provisionally returned to the 1 
Board of Trade at 18,930,241 tons. • .In the four weeks! 
ended 24th April, 1920, it was 17,140,278 tons. |

The exports of coal, coke and manufactured fuel during! 
May, 1920, amounted to 2,361,163 tons, or 110,083 tons morel 
than in April, 1920, but 3,786,451 tons less than in May, I 
1913.

• The figures in this and the following article only show the J 
days (allowance being made in all the calculations for short days) on w i 
coal, ore or shale was got or drawn from the mines or open wora i 
eluded m the Returns. It is not necessarily implied that all t«e F 1 
employed worked every day the mines or works were open.

No. of Workpeople 
employed at Mines in
cluded in the Returns.

Per 
cent. 
- 0*2

1*8
0*4
3*7

Average No. of Days 
worked per week by 

the Mines.*

Per 
cent, 
t- 4*1
4- 0*5  
k 4*1
4- 7*3

Boot and Shoe 
Shirt and Collar .. 
ReadymadeTailoring 
Paper.....................
Printing and - Book

binding.
Pottery .. e.. 
Glass
Brick
Cement .. ..
Food Preparation

Total ..
Tin Mining ..
Lead and Zinc Min-

The imports-of iron ore in May, 1920, amounted < to 
710,592 tons, or 37,826 tons less .than in April,, 1920, but. 
72,382 tons more than in May, 1913.

The exports of pig iron in May, 1920, amounted to 61,389 
tons, or 226 tons less than in April, 1920, and 35,704 tons 
less than in May, 1913.

QUARRYING.*

DETAILED REPORTS ON EMPLOYMENT id 
THE PRINCIPAL INDUSTRIES IN THE I 
UNITED KINGDOM.

[Note.—The numbers of workpeople given in 
following Tables represent the. numbers covered by ylel 
Returns received and not the total numbers employ^ 
in the various industries. The comparisons of numbers! 
employed and wages paid at different dates relate fol 
lAe same firms at each date. ]

COAL MINING.
Employment during May continued good. At.- the collieries 1 
making returns in May there was an increase of 0’3 perl 
cent, in the number of workpeople employed as compared! 
with the previous month, and of 5’7 per cent,, on a year ago. |

Of the' 612, 543 workpeople included in the Returns for I 
May, 348,368 (or 56’9 per cent.) were employed at pits I 
working 12*  days during the fortnight to which the Returns 1 
relate, and a further 207,395 (or 33’9 per cent.) at pits i 
working 11 days or more, but less than 12 days.

The average number of days worked per week showed! 
little or no change in any of the districts as compared with 1 
April. The. average for the whole of the.United Kingdom! 
(5’75 davs) was the same as in the previous month and ini 
May, 1919,.

The following Table shows the number of workpeople em-l 
ployed, and the average number of days worked per week ’ 
by the collieries covered; by the Returns received: —

IRON AND STEEL WORKS.
Employments at iron and steel works continued good, except- 
in the Midlands, where it was adversely affected by scarcity 
of fuel, mainly*due  to a strike of canal boatmen. A 
shortage of puddlers was still reported by some firms, 
especially in Scotland.

The volume of available employment (as indicated .by- 
the number of workpeople employed at each works, multi
plied by the. number’ of shifts during which. Work Was 
carried on) at the works employing 124,297 workpeople to 
which the returns relate during the week ended 22nd May,: 
1920, showed'a decrease , of 0’9 per cent, on the previous 
month, but an increase of 6’2 per cent, on May, 1919. The 
average number of shifts*  per man was 5*53,  compared with 
5’56 in. April and 5’5.9 a year ago.

PIG IRON INDUSTRY.
Employment continued good during May. At the works 
covered by the returns- received, 275 furnaces were in blast 
at the end of May as compared with 273 in April, and 263 
in May, 1919. A few firms reported a shortage of labour, 
and a. scarcity of fuel was also reported from several 
districts.

IRON, SHALE AND OTHER MINING, AND I 
QUARRYING.

Employment- remained good at iron and shale mines and ] 
Was f airly-good at tin, lead and zinc mines. At quarries | 
employment continued good generally, and more labour | 
could'have been'employed. A good many stoppages weiej 
caused by bad weather.

MINING.
Iron.—Returns received relating to mines and open works I 

at which 16,969 workpeople7 were employed in the fortnight I 
ended 22nd May, 1920; show increases: in the total number| 
could have, been employed. Many stoppages were cause | 
by bad' Weather. . ; 1 |

The average number of days worked per week by 1 
mines was 5;92, compared with 5’62 in April, 1920, and o 1

I QLn/#’—Returns received from firms employing .4,7-41 
nrkneople in the fortnight ended 22nd May, 1920, show-

I the number- employed was 1’6 per cent, greater than in 
UhP previous month, but 3-2 per cent, less than a year ago. 
‘ The average number of. days per Week worked by the mines 
I 5-96 a decrease of 0-04 compared both With April, 1920, 

and with May, 1919.
| —Returns from tin mines employing 1,843 workpeople 
Lt the end of May show that ..the number employed was 0’2 
Inpr eent more than in the previous; month, and 7’5 per 
Kt more" than in May, 1919. The total amount paid m 
I wives at these mines was £19,700 in four weeks in May, 
G920, an increase of 3’6 per cent, on a month earlier, and ot 
130-4 per cent, bn a year earlier. . _
I Employment, was fairly good on the whole, and a shortage 
I of miners and other labour was reported from the Pendeen

f iead and'Zinc.—Returns have been received from lead 
I and zinc mines (including some which also produce barytes, 
! fluorspar, &c.) employing 825 workpeople in May. These 
I Returns show that the number Of Workpeople employed at 
I the end of May, 1920, was 1’6 per cent, more than m 

April 1920, and 11’9 per cent, less than in May, 1919,
I while’ the total amount paid in wages to all /workpeople 
I employed at these mines Was £10,030 in four weeks m May, 
f 1920 an increase of 2’2 per cent, on a month earlier, and a 

decrease of 2’5 per cent, .on a year earlier. ; ■ .
Employment in the Welsh mines was .reported: as tair. 

I An improvement was reported from Derbyshire and con- 
l ditions were fair generally. In Cumberland and
I employment was fairly good on the whole. In the Scottish 
I districts it was again good and there was a demand tor 
| miners.

gS'e^niandLaA- 
cashire

[OtW Districts •• 
AU Districts ' •«

| Limestone.—Employment was again good at quarries pro- 
I ducing limestone for blast furnaces and for cement,, and 

fairly good at other quarries. Bad weather was responsible 
I for a considerable-amount of lost time:.

; Sandstone .a—Employment was good at grindstone and 
I paving stone quarries; at" other quarries it was fairly good. 
| There was a shortage of all grades of labour.

? (hnnite ^(fioad Material, Setts, - c&c.).—Employment je- 
I mained good generally at quarries producing road-making 
I. material, and fairly good at quarries for paving setts.
I Slate.—-.Employment continued fairly good in North 
I Wales. '

1 Lasalt and Whinstone (Road Material) .-^Employment 
I continued good at basalt quarries and improved to good at 
| whinstone quarries.

| * See note * at foot of second column on page 300.

I nc/o In the following Table the Returns received..
LrXAnsedbydutricts - - ,______________TRADE UNION MEMBERS UNEMPLOYED.

Trade Unions with a net membership of 1,572,085 
reported 16,689 (or 1*1 per cent.) of their members' as un
employed at the end of May, 1920, compared with 0*9 per 
cent, a month ago, and 2*1- per cent, a year ago.

Trade.

Member
ship at end 

of May? 
1920, ex
cluding 

those serj- 
ving in 

H.M.
Forces.

Percentage
Unempldyed 

at end of 
May,1920*

Inc. (+) or Dec. (—) 
in percentage 

Unemployed as 
compared with a

Num
ber.

Per
centage

Month 
ago.

Year 
ago.

Buildingt .. .. .. 95,580 240 6*3 4- 0*1 - 0*7
Coal Mining ... ,..
Engineering and Ship-

179,907 225 0*1 +*6*1 -’6*9537,258 8,963 1’7
building.

82,440 0*6 +’ 0’1 - 0*8Miscellaneous Metal 504
Textiles

Cotton .. .. .. 108,489 1,915 1*8 + 0:3 — 2*1
Woollen and Worsted 11,716 184 1*6 + 0’5 — 0/1
Other .. .. .. 114,790 1,457 1’3 + 0’4 — 3*6

Printing, Bookbinding and 
Paper.

Furnishing .. .. ..
97,196 615 0*6 — 1*6
36,876 ~ 146 0’4 + 0*1 — 0*1

Woodworking 57,550 298 0*5 + 0*1 — f 3
Clothing 1*2 + 0*2 + 0*3Boot and Shoe .. 88,553 1,053

Other Clothing 95,228 718 0’8 . + 0*1 — 0’2
Leather ..................... 18,615 ’ 235 1’3 + 0*5 — 0’2
Glass ...................... 1,392

”30
— 0*1 — 0*6

Pottery ..................... 41,700 0*1
+ *0*6.

— 2*3
Tobacco ................... . 4,795 106 2’2 + 2’1

Total . . 1,572,085 16,689 1*1 + 0’2 — 1’0

District,

Number of Furnaces, 
included in the Beturns, 

in blast at end of
Inc. (+) or
Dec. (—.) in
May o n a

May, 
1920.

April;
1920.

May, 
1919.

Month 
ago.

Year 
ago;

ENGLAND-AND WALES—
Cleveland.............................. 67 67 68 — 1
Cumberland and Laines. 29 29 29
S. and S. W. Yorks. 5 10 10 11 +’l

— 1
Derby and Nottingham I 32 31 32 • •
Leicester, Lincoln and North

ampton: .. ...... . 30 30 27 + 3
Staff s, and Worcester .. 28 28 < 27

+ 1:
4- 1

South Wales and Monmouth.. 12 11 7 4- 5
Other Districts.................... 5 5 5

ENGLAND AND WALES ... 213 211 206 + 2 4-7

SOOTLAND........................................ 62 62 57 W#

: Total 275 273 263 H 14-12 ■
1

District.

No. of .Workpeople 
employed at Mines 

included in the Beturns.
Average No. of Days 11 
worked per week by S 

the Mines*  11
Fort
night 
ended 
22hd 
May, 
1920.

Inc.(4-) or Dec.(—) 
-as compared 

with a

Fort
night 
ended 
22nd 
May, 
1920.

Inc.(4-)orDee.H |
as compared 11 

with a 1
Month 

ago.
Year 
ago.

Month 
ago.

Year •fl 
ago. g

Northumberland 42.639
Per 
cent. 
4-0*1

Per 
cent. 
4- 7*2

Days.
5*48

Days.
4-0*06

Days.
-0'01 fl

Durham .. .. 115,173 4-0*1- 4-7*4 5*55 -0’02 -0’05 fl
Cumberland .. •• 6,294 4-0*2 4- 5’3 5’90 4-0'04 fl
South Yorkshire 63,620 4-0’3 4- 4*0 5*9) 4-6’04 4-0’dl 9
West Yorkshire.. 29,385 4-0’1 4- 3’6 5’91 +0-03 fl
Lancashire and Cheshire 60,724 4-0’5 4- 4’0 5’87 -6’ii -0’09 fl
Derbyshire 31,203 4-0’5 4- 5*2 5’73 -0’06 -0'12 fl
Notts and Leicester .. 32,899 -0’0 + 7’7 5’57 4-0*08 +0*14  fl
Staffordshire .. .. 31,215 —1’9 4- 2*7 5’91 -0’01
Worcester, Warwick 

and Salop 16,917 -0’1 4-3*4- 5’89 / -0’04
Gloucester and Somerset 7,082 4-4’9 4- 8*7 5’98 4-0*02 +6*03  fl
North Wales .. 7,150 4-0’4 4- 0’3 5’98 -0’02 +0*04  fl
South Wales - 118,793, 4/0’9 4- 5*6 5’97 -0’01 +0*03  fl

ENGLAND & WALES 557,094 4-6*3 4- 5*5 5/78 -0*01 -0*01  fl

West Scotland ... .. .. 22.043 -0*9 -4- 5*3 5’26 4-0*05 +0*19  fl
Lothians ..- 2,825 —0’4 -4- 6*8 5’32 4-0*10 +0*12  fl
Fifeshire..................... 30,143 4-0*8 4- 9’8 5*58 gsq-oi +0*04  fl

Scotland ... 55,011 4-0*1 4- 7*8 5’44 4-0*02 +0*11  fl

Ireland .. 438 4-0'2 4-20*3 4’97 4-0*02 -0*39  fl

United Kingdom 612,543 4-0*3 4- 5*7 5*75

SUMMARY OF EMPLOYERS’ RETURNS.
Information as to the state of employment in May 
derived from Returns furnished by Employers is 
summarised in the Tables given below:--- /

(a) Certain Mining and Metal Trades.

Trade.
Workpeople 

included 
in the 

Beturns for 
May, 1920.

May; 
1920.

Inc. (4-) or Dec. (—) 
as compared with a

Month 
ago.

Year 
ago*

Coal Mining 612,543

Days Worked 
per week 
by Mines.

5-75
Days. Days.

Iron „ .. .. .. 16.969 5*92 + 6*30
Shale „ ..................... 4,741 5*96 — 0*04 — 6*04

Pig Iron .. .. ..

Furnaces in 
Blast.

275
No.
4- 2

No
4- 12

Tinplate and Steel Sheet 28,500
Mills Working

501 4- 2 4- 64

Iron and Steel .. 124,297
Shifts Worked 

(one week).
687,711

Per cent.
- 0’9

Per cent.
4- 6*2

• The figures relate to the number of shifts during which the. works 
were operated, allowance feeing made for the numbersiqf men employed. 
No account is taken of time lost fey inditntfwate and it is not intended to 
imply that the full number of shifts shown was worked by all the men 
employed.

—

No. of Workpeople 
employed by firms 

making returns.
Aggregate number of 

Shifts »

Week 
ended 

22fid 
May, 
1920.

Inc. (4-) or 
Dec. (—) aS 
compared 

with a
Week 
ended 
22nd 
May, 
1920.

Inc. (+) or 
Dec. (—) as 
compared 

w ith a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

Per Per Per Ber
Departments. cent. cent;. cent. cent;

Open Hearth Melting 
Furnaces . • .. 14,517 4- 1'2 4-13 *.0 82,077 + 1’4 +14*9

Crucible Furnaces 596 + 0’3 +14’4 .. 3,177 + 0*2 4-31’7
Bessemer Converters .. 1,205 4- 0'3 --21’9 6,131 - 3*7 -28*0
Puddling Forges
Rdlling Mills .. • •

7,775
• 40,269

- 27*
- 1'8

+ 4’6
+13*4

39,615
211,096

- 42*
- 31*

+ 1*6-  
+11’1

Forging and Pressing ..
Founding .... ..

5,125
12,319

4- 5*0
4- 0’2

+ 5*6
- 1*4

28,113
72,425

+ 2*8
+ 0/0

+12*1
- 0 ’9

Other Departments ., 
Mechanics, Labourers..

12,258
30,233

- 7'4
4- 3'4

5’3
+ 8*8

70,673
174,404

- 7*6
4- 3*6

- 6’6 
+ 7*3  ■

Total 124,297 - 0'4 + 7;2 687,711 - 0*9 + 6*2

Per Per. Per Per
districts. cent. cent.-'-

Northumberland and
14,183 4- 0’.9 +14*1 .76,713 - 1*L +12*3

Cleveland!.. .. ..
Sheffield and Bother-

11,759 - 0’2 +10’9 .66,746 - 0-6 +10*1

30,375 4- 2’8 + 6*4 171,725 + 2*1 + 9*5
Leeds, Bradford, etc. .. 4,291 - 1’0 + 1*9 24,204 - 0’6 + 3*0
Cumberland, Lanes, and

Cheshire .. .. 9,760’ - 0'2 - 4*6 53,244 4- 0*5 - 7*7
Staffordshire 10,051 -10’6 - 1*0 03,32b -11’,5 - 5’5
Other Midland Counties 4,957 - 2’8 - 7'7 26,907 - 6 7 - 9 5
Wales and Monmouth 13,853 - 0’5 +18'2 i74,749 - 1’0 +13’9

Total, England and
Wales 99,229 - 0*5 + 6*4 547,614 - 1*3 + 5*6

Scotland 25,068 , 4- 0*1 +10’5 140,097 + 0’5 + 8/6

Total .. 124,297 - 0*4 + 7*2 687,711 - 0’9 + 6*2

The following Table summarises the information received 
from those employers who furnished Returns : —

- —

No. of Workpeople em
ployed at Quarries in
cluded in the Beturns.

Average No. of Days 
worked per week by the 

Quarries; .

Fort
night 
ended 
22nd 
May, 
1920.

Increase (+) or 
Decrease (—) 

compared with a
Fort-? 
night 
ended
22 nd 
May,
1920.

Increase (+) or , 
Decrease (—) 

compared with a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.

■ Limestone - .. .. 4,167

Pdf 
Gent; 

+ 1*4
Per 
Cent. 

+ 5*7
Days.
5*77

Days. 
+ 0*23

Days. 
— 0*20  .

1 Sandstone .. .. 1,347 + 1*2 + 25’0 5*47 + Q'25 — 0’42
K Granite .. .. ■ 1,976 + 3*3 + 5’1 5*74 + 0 52 — 0 11
fl Slate 2,548 + 0’3 + 33*1 5*51 — 0:24 — 0*22
1 Basalt .. .. .. 975 + 7*6 + 13’8 5*54 + 0*96 — 0*20
I Whinstone .. . .< 401 + 9’3 + 23*4 5*49 — 0*30 — 0 51

All Quarrying . . 11,414 + 2*2 + 14*2 5*64 + 0*22 - 0*23

(b) Other Trades.

Number of Workpeople; Total Wages Paid to all
Workpeople.^

Week Inc. (+) or Week Ine. (+) or
ended
22nd

Dec, (--) on a ended
22nd

Dec. (—-) on a

May, Month Year May, Month Year
192g ago. ago. 1920. ago. ago.

Per Per Per - Per
cent. cent. £ cent. cent.

93,432:- + 0*6 +19*3 289,337 +28’5 + 68’0
18,109 + 0’2 + 5’8 47,321 + 2’2 + 33’4
32,807 — 0’5 + 8’3 76,761 + 0’8 + 36’5
34,136 + 0’7 + 8’7 53,978 + 2’3 + 48’3
10,833 + 0’5 + 9’3 22,042 + 1’8 + 33’2
16,853 + 0’5 + 8’5 38,292 +15’1 + 61’1
7.870 - 0*5 +29’0 17,993 + 0’4 + 82’5

15,892 + 0’2 +18*9
+17’3

33,7.72 + 2’9 + 51’9
25,363 + 0/4 95,114 + 5’3 + 58’5

255,295 + 0*3 +14’1 674,610 +13’1 + 5.5’9

60,607 — 0*3 + 6’1 159,563 + 0’1 + 35’2
14,739 + 0*3 +13’8 24,371 + 5’7 + 40’6
24,484 - 1*3 - 1*7 47,703 + 0*8 + 8’5
14,699 + 1:3 +30*9 45,334 + 6’4 + 70’7
16,712 + 1’2 +18’2 49,057 + 1’1 + 42’3
15,393 + 1*0  ’ +15*6 38,377 +11’5 + 49’2

• 11,764 + 0’1 +25’7 39,393 + 8’2 + 64’3
6,935 + 1’7 +23’7 23,726 + 8’6 + 57’2
9,969 + 2’9 +34’9 35,657 + 6’2 + 63’4

57,286: — 0*2 + 8*7 141,670 + 3’1 + 36’7

232,588 + 0*2 +11’5 604,851 + 3’5_ + 40*5
1,843 + 0*2 + 7’5 4,925 + 3’6 + 30’4

825 + 1*6 -11*9 2,508 + 2*2 - 2*5

490,551 + 0’3 +12’8 1,286,894 + 8*3 + 48’0

III

!
I]
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If

+28*5289,337+19*3
1

1

$

Description.

S

Year 
ago.

Total Wages Paid 
to all Workpeople.

Year 
ago/

4,999
3,777

10,538
15,000

Number of 
Workpeople.

Month 
ago.

14,804
11,125
35,630
42,521

29,790
12,894
19,320
48,627
39,908
10,703
13,586
10,429

+31*5
+28*7
+29*3
+29*5

+25*7
+28*8
+30*7
+32*5
+27*1
+27*7
+25*6
+14*5

Inc. (+) or 
Dec. (—) 

on a

+15*6
+ 9*4
+12*1
+12*3

+13*4
+19*1
+23*3
+36’3
+32*2  
+19 *1  
+14*8  
+10*1

+61*7
+56*0
+54*0
+57*3

Week 
ended 
22nd 
May, 
1920.

Week 
ended 
22nd 
May, 
1920.

Inc. (+)or 
Dec. (—) 

on a

Month 
ago.*

Employment during May continued good. The number of | 
mills in x " . ' „ . . ■ -
increase of 2 compared with the previous month, and of I 
64 compared with May, 1919. A general shortage of all I 
classes of mill labour was still reported. Difficulty was I 
experienced in securing regular supplies of tinplate bars. 1 
Shortage of fuel was reported by many firms, which I 
resulted, in some cases, in irregular working.

+ 1*7
— 0*2
+ 0’1
+ 0*2

+ 0*9  
+ VI 
+ 0*5
- 12*
- 01  
+ 03  
+ 13  
+ 02

*
*
*
*

In the Oldham district employment continued good in 
both the spinning and weaving departments and was better 
than a year ago; the supply of labour in the carding de
partment was still insufficient. In the Bolton district 
employment continued good with spinners and weavers and 
fair with cardroom operatives.

In the Blackburn, Preston and Darwen districts employ
ment was not so good as a month earlier in the weaving 
departments owing to slack trade ,and in consequence the 
Whitsun holidays were extended in some cases. At the 
end of May a considerable number of looms in the Black
burn district were idle through lack of orders.,

The quantities of zraw cotton imported (less re-exports) 
and of manufactured goods exported in May, 192(7, in com
parison with the quantities for April, 1920, and May, 1913, 
are given in the following Table: —

Imports (less Re-ex
ports)

Raw Cotton (includ
ing cotton linters) 

_ (1001b.)
worte o/ Rriiisft

Manufacture :~:
Cotton yarn (1,000 lb.;
Finished thread 

. Q,000 Ibr)
Boston piece goods

Employment on the Tyne and Wear was fair, but difficul
ties continued to arise from lack of material. On the Tees it 
remained good. In' Lancashire and Cheshire employment 
continued good or fairly good generally, although a slight 
decline was experienced in the Manchester district^ attri
buted to shortage of castings and coal. It was again good 
at Crewe and showed an improvement on the previous 
month.

At Leeds there was a further improvement but most 
works closed down for four days at Whitsuntide partly in 
order that supplies of coal might be accumulated. Iron- 
moulders have agreed to work overtime for a few weeks 
to make up the shortage of castings. At Wakefield employ
ment remained good in all branches, while at Bradford, 
Huddersfield and Hull the previous month’s standard was 
maintained. At Sheffield employment was fairly good, and 
showed an improvement as compared with April. At 
Nottingham conditions again improved, but at Grantham, 
considerable short time was worked, and a certain amount of 
short time was also necessitated1 at Lincoln. At Derby 
employment remained good. • - -r

At Birmingham and Wolverhampton employment was 
again good, a considerable amount of overtime being worked 
in the motor car and cycle industries on urgent jobs. At 
Coventry employment was reported as moderate, while at 
Norwich, Bedford and Luton a decline was experienced. 
At Ipswich and Colchester employment was fair and at 
Chelmsford it was good1. In the. Southern Counties and 
Wales employment remained fair on the whole, though at 
some centres a considerable number of workpeople were out 
of employment.

At Glasgow there was an improvement in certain branches, 
but at locomotive works short time was in operation in con
sequence of lack of material. In the East of Scotland 
employment was fairly good. At Belfast it was again 
moderate, while at Cork a decline was experienced and con
ditions were bad.

WOOLLEN AND WORSTED TRADES.
WOOLLEN TRADE.

In this trade employment during May continued good. In 
the*  Huddersfield and heavy woollen districts employment 
continued good, and overtime and night work were still 
reported. At Leeds and in the surrounding district full 
time was generally worked. In the flannel districts of 
Lancashire the operatives continued very busy, and em
ployment on the whole was about the same as a year ago; 
the supply of women weavers and juvenile labour was in
sufficient, and looms were idle on this account. In Scot
land employment continued good, and a number of firms 
reported a shortage of female labour.

WORSTED TRADE.
In this trade also employment continued good in all the 

principal districts; there was some slight improvement as- 
regards the labour supply generally, but there was still in 
particular a shortage of menders in the manufacturing 
section.

In the Bradford district employment on the whole con
tinued good, but there was still considerable short time in 
the wool-sorting section. t In the Keighley, Halifax, and 
Huddersfield districts employment showed little change as 
compared with a month earlier, and was about the same 
as a year ago. In the West Riding generally a shortage of 
labour was reported.

The following Table summarises the information received 
from those employers who furnished Returns: —

* Comparison of earnings is affected by increases in rates of wages, 
t Thousands of square yards. $ Thousands of linear yards.

ENGINEERING TRADES.
Employment in these trades during May was good on the 
whole and showed an improvement on the previous month. 
Ironmoulders continued to be very well employed, the 
scarcity of moulders adversely affecting the absorption of 
men'into other occupations.

The following Table shows the number of workpeople 
insured against unemployment under the National Insurance 
Act at 16th April, and the total number claiming unemploy
ment benefit or out-of-work donation at 28th May.

SHIPBUILDING TRADES.
Employment in these trades was fairly good during May, 
but was somewhat -restricted owing to the. continued short
age of raw materials. On the whole it was .hardly so good 
as in the previous month.

On the Tyne and Wear employment with rivet tors, 
caulkers and platers was affected by a shortage of materials 
and was only fair. With other branches, however, it was 
good, and joiners on the Wear worked a considerable amount 
of overtime. At Hartlepool, Middlesbrough and Stockton 
employment remained good on ’ the whole.

At Hull employment with shipwrights was fair. It 
remained good at Yarmouth, Lowestoft and Wivenhoe, 
though at Yarmouth conditions were adversely affected by 
a trade dispute. On the Thames employment continued to 
decline, but barge builders were well employed and worked 
overtime. At Southampton it was fair, and with ship
wrights at Bristol it was good. At the South Wales ports 
employment was described as slack, and worse than in April. 
On the Mersey it was reported as very good with drillers 
and very fair with shipwrights, some overtime being worked 
on repairs. At Barrow a scarcity of shipwrights, joiners 
and plumbers was again reported.

Employment on the Clyde was very good with shipwrights 
and joiners, but not so good with other branches, employ-

COTTON TRADE.
Tn this trade employment during May continued good_ in 
X spinning department but towards the end of the - 
inn th there was some decline in the weaving department, 

due in part to the slackness of the Indian market.
The following Table summarises the information received 

from those employers who furnished Returns: — ______

—^Employment was again generally good,' but at 
I kt wich Only fair. At Brighouse some unemployment was 
r bv shortage of coal. x v w ,
I ca?S/-7r«? <fcc.^-Employment continued good in the Wolver- 
I i «fn+nn and Willenhall lock and latch trade.-
I haS?7Mw-ware.—In the Midlands galvanised hollow-ware

. employment was very good. In the Wolverhampton 
I * + iron hollow-ware, and tin and enamelled hollow-ware

Wdes it continued good. .
Grates, tfcc.—Employment remained good on the 

t hole*  overtime continued to a moderate extent and 
T+iia’ers were still scarce. - . , .

E mThe exports of hardware during May, ,192&> amounted to 
[ 10 888 cwts., or 1,968 cwts. more than in April, 1920, but 
I 16 069 cwts. less than in May, 1913.

Thp exports of ’ fcollow-ware during May, 1920, amounted 
, g 012 tons, or 127 • tons more than in April, 1920, but 
1 075 tons less than in May, 1913.

MISCELLANEOUS METAL TRADES.
Employment continued good generally and a fair amount! 
of. overtime was worked. Trade unions with 82,440 members! 
had 0*6  per cent., of their members unemployed at the! 
end of May, 1920; compared with 0-5 per cent, in April.

Brasswork.—Employment was again good generally; at! 
Birmingham an improvement was reported. I

Nuts, Bolts, Nails, &g.—-At Blackheath, Halesowen and 1 
Darlaston employment continued good with nut, bolt and a 
rivet makers. At Birmingham also' it remained good with 1 
shoe rivet, wire nail and cut nail makers. I

Cutlery} Tools, Bits, Stirrups, dec.-—In the cutlery and me j 
trades at Sheffield employment was again good pu the wno1^! 
although the razor trade was reported as quiet. In the eag a 
tool trade at Wednesbury it was reported as good. At i 
"Walsall-it improved to good with bit and stirrup m^kers anaj 
remained fairly good with saddle and harness.
makers. At Redditch it continued very good with neeaic, j 
fish hook and fishing tackle makers. i|

Tubes.—Employment was again good at Wednesbury a | 
Birmingham and a shortage of labour was reported at t 1 
latter place. In South Wales and Monmouthshire also I 
was good. , •

Chains, Anchors, &c.—At Cradley employment r®ma -.l! 
good with anchor smiths but declined to moderate j
block chain and cable chain makers. At ? il 
again good with anvil and vice makers. At WeanesDury . ■ 
improved to good with axle and spring makers. , 1

Sheet . Metal Worfcers.^Empioyment continued g | 
generally, but in London and Birmingham it was on y * ‘ 1 
At the latter centre there was a fair amount or | 
ployment.

£
34,761
67,854

129,577
30:631
26,514

289,337

+62*4
+68*3
+77*7
+95*3
+80*9
+63*1
+63*7
+48*0
+68*0

Per 
cent. 
+ 0*4  
+ 0*6  
+ 0*4  
+ 2*1  
+ 0*3
+ 0*6

Per 
cent. 
+29*1  
+27*1  
+29*1  
+26*1  
+31*0
+28*5

Per 
cent. 

+56*2  
+55*5  
+83*3  
+63*5  
+57*1

I+68-01

12,246
23,073
42,311
7,948
7,854

93,432

departments, 
Preparing.. ••
Spinning .. •••
Weaving .. ..
Other ' ••Not specified.

Total «.
districts;

Ashton ■ ••
Stockport, Glossop ana

Hyde .. . ••
Oldham .. . .. 
Bolton and Leigh. .. 
Bury, Rochdale, Hey

wood, Walsden, and 
Todmorden ..

Manchester .. ••
Preston and Ghorley .. 
Blackburn, Accrington 

and Darwen ..
Burnley, Padiham, Colne 

and Nelson
Other Lancashire Towns 
Yorkshire Towns 
Other Districts ..

TOTAL ..

Per 
cent. 
+12’6 
+15*1  
+24*0  
+23*3  
+14*2
+19*3

9,856
4,449
6,380

14,893
10,982
3,846
4,513
4,199

93,432

* ment being restricted 6win;g fo a shortage of material ’ 1 
It remained good with shipwrights at; Aberdeen and Dund 8 I 
At Belf ast and Cork employment showed a decline in So^’ 1 

branches. |
The following Table .shows the number of workpeon] I 

insured against unemployment under the National 1 
Insurance Act at 16th April, and the total number chimin I 
unemployment benefit of out-of-work donation at 28th I

The following Table summarises the statistics of imports 
(less re-exports) and exports of raw and manufactured Wool 
in comparison with April, 1920, and May, 1913:

» Comparison of earnings is affected by increases in rates of wages.

TINPLATE AND STEEL AND GALVANISED ! 
SHEET TRADES.

ent during May continued g< 
operation at the end of the month showed anl

Division.
Number
Insured 

at 
16th April, 

1920,

Number of 
Unemploy
ment Books, 

and 
Out-of-Work' 

Donation 
Policies 

lodged at 
28th May, 1920.

Percentage 
Unem

ployed at 
28th May, 

1920.

Inc.(+) ;
orDec. (—) 

as compared 
with 

30tl^ri1'

London .. 14,022 524 3’74 + 0*80Northern Counties 74,369 1,526 2*05 + o*6iNorth- W estern .. 48,751 1,102 2*26 + 0*48  |
Yorkshire .. 9,838 137 1*39 + O’lg
East Midlands 2,638 33 . W25 + 0*15West Midlands 1,027 35 3*41 ’ — 0*97South Midlands and 4,432 113 2*55

Eastern.
S.E. Counties 5,411 170 3*14 — 0*45South-Western .. 30,653 2,026 6*61 < — 0*35Wales .... .. 12,613 640 5*07 ' + 1*61  •Scotland 99,752 2,097 2*10
Ireland; 28,738 . 1,708 .5'94, + °‘64
UNITED KINGDOM 332,244 10,111 3*04 + 0*17  ”

MaZfis .. .. 326,669 9,856 3'02 + 0'19
Fe'males 5,575 255 4’57 . fer °’S8

Division,
Numbers 
Insured 

at 
16th April, 

1920.

Number of 
Unemploy
ment Books 
and Out-of
Work Dona
tion Policies
Lodged at 
28th May, 

1920.

Percent
age Un
employ

ed at 
28th May, 

1920.

Increase (+) 
or Decrease 
(—) as com
pared with 
30th Apl., 

1920.

London ..................... 172,742 11,394 6*60 — 0*11
Northern Counties 110,321 3.786 3*43 — 0*68
North-Western 238,792 5,994 2 51 — 0*55
Yorkshire..................... 158,210 3,408 2*15 < — 0*62
East Midlands 66,497 1,644 2*47 + 0*06
West Midlands .. 194,035 4,271 2*20 — 0’43
S. Midlands and Eastern 181,545 3,098 3*80 — 0*13
S.E. Counties [40,451 2,530 6*25 — 0*13'
South-Western [64,032 4,629 7*23 — 0*84
Wales .. • • J31.012 429 1*38 — 0*29
Scotland • • . • 197,420 < 5,878 2*98 — 0*48
Ireland .. w .. >v. 31,477 12*740 8*70 — 0*12

UNITED KINGDOM .. 1,386,534 49,801 3*59 — 0*42

Males ..................... 1,182,984 41,569 3’51 — 0’37
females 203,550 8,232 4’04 — 0’73

The following Table summarises the information received 
from those employers who furnished Returns: — ; ,

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 
22nd 
May, 
1920.

inc. (+) of 
Dec, (—) on a Week 

ended 
22nd 

May, 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Departments.
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

Wool Sorting 537 + 1*1 + 7*4 1,548 + 3*4 + 35'*0
Spinning .. .... 4,559 - 0*0 + 7*2 11,915 — 0’2 + 28*2-
Weaving ...... 6,732 + 0*1 + 3*4 16,117 + 1*9 + 35’8
Other Departments 4,999 + 0*7 + 8*6 14,179 + 3*9 + 37’0
Not Specified . • 1,282 + 1’0 + 2’7 3,562 + 4*6 + 26*2

Total 18,109 + 0’2 + 5*8 47,321 + 2*2 + 33*4

Districts.
Huddersfield District .. 1,509 + 0*5 + 2*8 4,839 + 2*3 + 22’1
Leeds District 2,455 - 0*7 + 2*8 6,756 + 0*4 + 28*2
Dewsbury and Batley

District .. .. .. 2,124 — 0*5 +11*3 6,039 - 0’9 + 34*3
Other Parts of West

Riding ..................... 2,089 — 0*2 + 2*2 5,920 + 0*8 + 22’7

Total, West Biding 8,177 - 0*3 + 4*7 23,554 + 0*6 + 27*0
Scotland ...... 5,042 + 0*7 + 6’4 12*180 + 3*5 + 38*0
Other Districts . . 4,890 + 0’7 + 7*2 11,587 + 4*2 + 42’9

TOTAL 18,109 + 0:2 + 5’8 47,321 + 2'2 + 33*4

The exports of tinned and galvanised plates and sheets in i 
May, 1920, amounted to 78,241 tons, or 9,084 toils more! 
than in April, 1920, but 42,438 tons less than in May, 1913. 1

Works.

Number of Works open. Number of Mills in operation

At end 
of May, 

1920.

Inc. (+) or 
Dec. (—) on a

• - At end 
of May, 

1920.

Inc. (+) or
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago. i

Tinplate 79 * + 1 402 +10 + 40J
Steel Sheet .. 11 — 1 •• 99 - 8 + 24 i

Total .. 9b •• •• 501 + 2 + 64 ■■

—
Number of 

Workpeople.
Total Wages paid to 

all Workpeople';

Week 
ended 
22nd' 
May, 
1920.

Inc. (+)or 
Dec. (—) on a Week 

ended 
22nd 
May, 
1920.

Inc. (+) or 
Dec, (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Per Per Per Per
D&partments. cent. cent. £ cent. cent.

Wool 'Sorting and
Combing .. . • •• 4,315 — 0*0 +17*9 13,582 + 1’1 +49*2

Spinning ...... 16,924 - 0*7 + 7*6 31,507 + 0*0 +34*6
6,384 —• 0*1 + 1*3 16,820 + 2’4 +26*4

Other Departments 2,833 - 0’7 +11’9 8,926 + 1’9 +39*8
N ot Specified 2,351 — 0*2 +13’6 5,926 — J’6 +46:9

TOTAL ’ .. 32,807 - 0*5 + 8*3 76,761 + 0*8 +36’5

Per Per Per Per
cent. cent. £ cent. cent.

Districts.
Bradford District •• 16,611 - 0*4 + 8’3 40*402 + 0’5 +35’9
Keighley District • •

District .. - ..
5,694
2,829

— 1’2
- 01*

+ 5*8  
+ 2*5

13,174
5,867

+ 1*0
+ 2’6

+35’4
+27*8

Huddersfield District .. 3,624 P*3 +14’0 - 9,338 + 0*9 +45’7
Other parts of West

Biding ..................... 2,222 — + 6*4 4'334 + 0*3 ; +29’2

Totat. west Biding 30*980 — 0*5 + 7’8 73,115 + 0’8 +35*9
Other Districts .. .. 1,827 ~ 0*1 +18’2 , 3,646 + 2*0 +50 4

TOTAL 32,807 - 0’5 + 8’3 | 76,761 + 0’8 +36’5 ■

May, 
1920.

April*  
1920.

May, 
1913.

Inc.(+)orDec.(—) 
bn

A month 
ago.

May, 
1913.

886.793 1,799*5777 1,299,591 — 912,784 - 412,798

14,280 11,100 17,777 + 3,186 - 3,497
1,800

443,2511
1,968

423,818t
' 1,809.

606,254$
— 168
+ 19,433

— 9'
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from Russia) in

Inc.(+)or Dec.(—) on

May, 1913.

f‘8?

I

District.

+ 82'5+0'417,993+29'0

District.

and

+40'6;21,371

1

+

+ 0'4

* Comparison of earnings is affected by increases in rates of wages.

Ill

2,566
870 

13,091

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Tear 
ago.

32,848
13,878
30,023 

247,748

13,449
208,912

26,473
24,832
49,026 

852,532

+17’6 
+17’9 
+12’5 
+18'1 
+17’0

Inc. (+) or 
Dee. (—) on a

21,780
171,229

Month 
ago.

Inc. (+) or 
Dec. (—) on a

Inc. (+) or 
Dec. (—) on aWeek 

ended 
22nd 
May, 
1920.

+ 0’8
-r 0’8
— 0'6

Per 
cent. 
+14’8 
+16’9 
+17’9

Week 
ended 
22nd 
May, 
1920.

Per 
cent. 
+35'6 
+46'5
+62'3
+48'2
+43'1
+33'4
+29’7
+25'0
+47'3

Number of 
Workpeople.

Total Wages Paid 
to all Workpeople.

Total Wages Paid to 
all Workpeople.

A month 
ago.

Number 
of Workpeople.

£
6,113
3,270
3,225
2,830
1,470
3,498
2,347
1,154

464

Districts: 
Yorkshire 
Lancashire 
Scotland ... 
Ireland % . 
Other Districts

total

Total wages paid to all 
Workpeople.

Leicester.....................
Leicester Country Dist.
Notts and Derbyshire..
Scotland.....................
Other Districts . .

Trades:
Bleaching ♦*"  -
Printing .. .. ..
Dyeing ..
Trimming, Finishing, 

and other Depart
ments ..

Not specified...
TOTAL

Week 
ended 
22nd 
May, 
1920.

Year*  
ago.

£
4,245
3,856
8,132
1,760

Districts. ,
Nottingham City • •
Long Eaton and other out

lying Districts .. ..
Other English Districts.. 
Scotland .. 5 ••

Total

At Leicester and in the surrounding district employment 
continued good generally, but short time was worked in 
some instances; the supply of female labour was not quite 
equal to the .demand. In the Nottingham and Derby 
district the operatives in the power frame section were well 
employed and there was some improvement with regard to 
the supply of yarn; in the hand frame section employment 
continued good. Employment was good in Scotland.

The exports of cotton hosiery in May, 1920, amounted to 
190,378 dozen pairs, as compared with 162,597 in April, 
1920, and 48,057 in May, 1913.- The exports of woollen 
.hosiery in May, 1920, amounted to 229,743 dozen pairs, as 
compared with 199,486 in'April, 1920, and 167,012 in May, 
1913.

Per 
cent. 
+ 6'1 
+ 8'7
+ 9'7
+ 7'5
+ 7'5 
+ 3'0
— 2’1 
+ 5'6 
+ 0'2

Imports*  (less re-exports} Of flax in Mayy 1920> Amounted 
to 2,502 tons, as compared with 1)754 ,tons in April, 1920 
and 8,770 tons (of which 6,895 tons were •
May, 1913.

Exports of linen piece goods in May> 
to 9,639,000 square yards, as compared 
square yards in the previous month, and 
yards in May, 1913.

Per 
cent. 
+ 1’0 
+ 0’7 
+ 0’1

Week 
ended 
22nd 
May, 
1920.

In the Nottingham district employment in the curtain 
and plain net sections continued good; in the levers section 
some irregular time was reported and employment was. not 
so good as a month earlier. In the Long Eaton district 
short time was reported and a decline as compared with 
April, but on the whole employment was better than a 
year ago; a shortage of experienced workers was reported. 
In Scotland employment in the curtain branch was not 
so good as a month earlier.

CompaHs on of earnings is af ected by increases in rat es of wages.

(28798) C

1920, .amounted 
with 10,718,000 

16,065,000 linear

London 
Manchester .. ..
Rest of Yorks, Lancs, 

and Cheshire
South Western Counties 
Rest of England 

Wales
Glasgow 
Londonderry 
Belfast 
Rest of Ireland

TOTAL, UNITED KING
DOM ...................

Branches.
Levers - ..
Curtain . . y
Plain Net
Others •••

TOTAL

HOSIERY TRADE.
During May employment in this trade continued good 

and was on the whole better than a year ago.
The following Table summarises the information received 

from those employers who furnished Returns: —

LINEN TRADE.
During May short time was still generally worked in Ire
land, principally owing to the continued shortage of raw 
material. Employment on the whole remained slack.

In Scotland employment generally continued good.
The following Table summarises the information received 

from those employers who furnished Returns: —

following Table summarises the statistics of imports 
,1 \ TP-exuorts) and exports of raw and manufactured'silk 
for May, 1920, in comparison with April, 1920, and May, 

1913:-—

BLEACHING, PRINTING, DYEING AND 
FINISHING.

Employment during May in these trades continued fairly 
good, and there was little change compared with the pre
vious month. Shortages of coal and of dyestuffs continued 
to be reported from many districts, and caused a consider
able amount of lost time. . - .

The following Table summarises the information received 
from those employers who furnished Returns: _______

CARPET TRADE.
Employment continued good in this trade during May, and 
was better than a year ago. Shortages of labour were re
ported mainly from the West Riding, and there was a 
scarcity of raw materials in some districts.

Returns from firms employing 8,261 workpeople and pay
ing £18,586 in wages, in the week ended 22nd May, showed 
an increase of 0'4 per cent, in the number employed and ot 
2'1 per cent, in the amount of wages paid compared with 
the previous month. Compared with a year earlier there 
was an increase of 28*9  per cent, in the number employed, 
and of 57'0*  per cent, in the amount of wages paid. e

The exports of carpets,'carpeting and.-rugs of wool in 
May, 1920, amounted to 692,800 square yards, or 177,100 
square yards more than in April, 1920, and 169,600 square 
yards more than in May, 1913-.

SHIRT AND COLLAR TRADE.
Employment continued good in this trade during May and 
showed an improvement on a year ago. A large number 01 
Returns reported a shortage, of labour, particularly 01 

\female machinists. . ,. . ,
The following Table summarises the information received 

from those employers who furnished returns: —

LEATHER TRADES.
Employment during May showed a decline compared wibh 
last month and with May, 1919. No overtime was reported 
except for patent leather dressers in the London district 
and short time was worked in many districts

Trade Unions with 18,615 members reported 1’3 per cent, 
unemployed at the end of May, compared with 0-8 per cent, 
in April and 1'5 per cent, in May, 1919. --

With skinners, tanners and curriers employment was quiet 
in nearly all districts, with a considerable amount ot snort 
time. With saddlers and harness makers also employment 
was quiet, and in the fancy leather trade a decline was 
reported.

Workpeople in the bleaching section - continued to be 
fairly well employed, especially those in the lace section. 
In the printing section employment remained gooa<. It 
continued fairly good with cotton dyers. It was also fairly 
good with woollen and worsted dyers, but a fair amount 
of short time was reported. . .

In the Nottingham and Leicester districts employment 
was good with hosiery dyers, with the exception of auxiliary 
dyers at Basford with whom short time was general, ©hort 
time was also worked by hosiery trimmers.

BOOT AND SHOE TRADE.
DubinG May there was much short time in this trade, 
especially in the heavy boot section and employment Sen®y' 
ally was not so good as a year ago. In many cases the 
factories closed for a week to ten days at ^sun, the 
extension of the holiday being due to_ slackness of trade.

At Leicester employment continued moderate and was 
much-worse than a year ago; a considerable amount or 
short time was reported. At Northampton

•Black with much short time and showed a decline as

LACE TRADE.
iv this trade employment during May on the whole was 
foirlv cood, but showed some decline in the levers branch 
as compared with the previous month. It was better than 

a The1 following Table summarises the information re
ceived from those employers who furnished Returns:

SILK TRADE.
Employment in the silk trade during May continued 

good on the whole. In the West Riding and in the 
Macclesfield and Congleton districts the operatives were 
well employed, while at Leek employment generally re- 
.mained fair. In the Eastern Counties employment was 
good on the whole, but a little short time was worked at 
Braintree.

Some employers reported a shortage of raw material, 
and there was an occasional scarcity of labour, chiefly in 
the West Riding,

The following Table summarises the information received 
from those employers who furnished Returns:

Year 
ago.
Per 
cent. 
+37'9 
+21'3 
+29'8 
+24'6

Month 
ago.
Per 

cent.
-3'4 
-0*6  
+2'2 
+4'3

12,408
8,000
1,757

626
2,572

25,363

2,718
644

3,474
1,034
7,870

+20’1
+48'4
+36'2
+21'1
+29'0

Raw silk “>•
SpS^Skyarj lb.

Manufactures:— 
Scan silk yarn lb. 
Silk broadstuffs yds.

1,675
1,623
3,720

952
7,870

7,540
1,296

25,363

Month 
ago.
Per 
cent 
-2'7 
+0'5 
+0'0 
-0'1
-0-5

5,796
1,769
7,779
2,649

17,993

+18’7 
+'8’5
+17’3

JUTE TRADE.
During May employment in Dundee and the surrounding 
district continued good, and a shortage of labour was 
again reported.

-0’3
—1'4
-0'7 
+0'4
—0’5

Year 
ago.*
Per 
cent. 
+ 84'9 
+ 75'1 
+ 84'4 
+ 85'7

+5'1
-8'8 
+0'9 
-4'6
+0'4

Ml

0'7
0’2

+ 0'4

+ 71'5
+ 93'5
+ 92'2
+ 74'9
+ 82'5
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Description May, 1920 Apr., 1920 May, 1913
Inc. (+)or 
Dec. (—) on

a Month 
ago.

May, 
1913.

Imports (less ‘ Re
exports) :—

Raw wool (sheep or 
lambs) 100 lb. 727,041 478,258 318,099 +248,783 +408,942

Woollen and worsted 
yarn 1,000 lb. 1,821 1,215 2,590 + 606 — 769

Exports of British 
Manufacturer — 

Centals of wool tops 22,131 16,724 38,826 + 5,407 ^I6;695
1001b.

Woollen yarn 1,000 lb. . .619 323 526 + 296 + 93
Worsted yarn 1,000 lb. 2,007 2,068 4,113 — 61 — 2,106
W oollen tissues 18,363* 17,579* 7,342t + 784* ;
Worsted tissues 8,029* 7,818* 4,936t + 211* —
Flannels and Delaines 518* 372* 378t + 146* —
Blankets pairs 81,962 76,547 76,008 + 5,415 + 5,954

Description. May, 1920 Apr., 1920 May, 1913

24,033
10.012
9,997 

9,006,442

.56,881
_ 23,890 

40,020 
9,254,190

50,506
34,844

• 59,023 
8,153,910

56,600
1,072,194

43,151
863,282

78,380
900,965

The following Table summarises the information received 
from those employers who’ furnished returns:;—.

Departments.

Number of 
Workpeople.

—----
Total wages paid to 

all workpeople.

Week 
ended
22nd 
May, 
1920. •

Inc. (+) or 
Dec, (—) on a Week 

ended
22nd _
May;
1920.

_Inc.(+) or 
Dec. (—) 0na

Month 
ago

Year 
ago.

Month 
ago. (Year 

. ago?

Preparing ..................... 2,534
Per 
cent. 
+ 0'8

Per 
cent. 
+10'9 £

4.834
Per 

Cent. 
+ 3'2

Per 
cent. 
+3X1Spinning .. .. .. 2,806 + 0'8 + 4'9 5,240 + 3'5Weaving 3,538 + 0'1 +12'6 7,126 — 0'2 r+37'9Other and not specified.. 1,955 + 0'5 + 8'1 4,842 : + 1’9 +23'1

Total .. 10,833 + 0'5 + 9'3 22,042 + 1'8 jJ+33‘2

Total, United Kingdom

Number of:
Workpeople

Total Wages Paid to 
all Workpeople.

Week 
ended 
22nd 
May, i 
1920.

Inc. (+) or 
Dec. (—) on a

Week 
ended 
22nd 
May, 
1920.

Inc (+) or 
Dec. (—) on a

Month- 
ago.

Year 
ago.

Month
ago.t

Year
ago.t

5,589
Per 

cent. 
— 0'4

Per 
cent. 
+ 3'1

£
14,836

Per 
cent. 
+17'0

Per 
cent. 
+68'7

'2,436 + 0'7 +10'4 5,825 +18'0 +62'9
..4,577 t + 1’5 +11'3 9,337 +21'5 +61'0

4 3,1971 + 0'8 +10'0 6,099 + 1'8 +37'5
^11,054 + 0'2 +19'3 2,195 +11’2 . +87'8

16,853 + 0'5 + 8'5 38,292 +15'1 +61'1

The following Table summarises the imports (less re
exports) of raw material, and the exports'of jute yarn and 
piece goods in May,, 1920, in compafison with April; 1920 
and May, 1913

Description. May, 1920. April, 1920. May, 1913.
Inc. (+) or Dec. (-)

on
A month 

ago. May, 1913.

Imports (less 'Re
exports) pf Jute 

(tons) 24,004 25,677 10,205 , - 1,673 : '- +13,799
Exports of British

Manufacture
Jute yarn lbs. 3,556,500 2,006,200 3,664,900 +1,550,300 — 108,400Jute piece goods,
Including jute 
carpets and rugs. H7,076t 144,439t 130,342t ^—27,363

Number of Workpeople.

Week 
ended 
22nd 
May, 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Per Per
cent. cent;

3,459 - 0?3 +15'3
|gl»588 + 0>8 +1456

2'197 + 0'9 +23’4-
1,841 - 0'3 + 8’4'

979 + 1'3 +20'9
2,067 - 0'3 +13'5
1,492 + 1'5 + 9'9

740 + 2'2 + 1'9
376' — 2'3 + 159

14,739 + 0'3 +13’8

' * a sQuare yards. f Thousands of linear yards.+ Comparison of earnings is affected by increases in rates of wages.

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 

22nd
May, 
1920.

Inc. (+) dr 
Dec, (—) on a

Week 
ended 
22 nd 
May, 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago. J

Departments.
Per 

cent.
^er 

cent. £
Per 

cent.
Per 

cent.Preparing ..................... 5,328 + 0'2 + 3'1 8,324 + 0'7 + 4656Spinning .. . 10,682 + 0'2 + 3'1 14,493 + 2'9 + 46’1
Weaving .. .. .. 10,180 + 0'9 +1653 16,125 + 1'0 + 56'4Other.............................. 4,962 + 2'3 +16'5 10,264 + 5'0 + 51'7Not specified 2,984 — 0'1 + 3'8 4,772 + 1'6 + 2855

Total 34,136 + 0'7 + 8'7 53,978 + 2'3 + 48'3
districts. 
Belfast ................... .

Other plages in Ireland..
16,350 +'0'8 +10'0 24,876 + 2'0 + 00'5
8,377 + 0'3 +10'9 11,989 + 3'9 + 74'2

Total, Ireland 24,727 + 0'6 +10'3 36,865 + 2'6 + 64'8
Fifeshire
Other places in Scotland

2,391 + 0'6 + 0'1 3,749. — 0'4 + 10'3
6,817 + 0’8 + 6'0 12,979 + 2'0 + 24*7

. Total, Scotland 9,208 + 0'8. + 4'4 16,728 + 1'5 + 21'1
k . England................. 201 + 1'5 +14'2 385 + 6'1 + 86'9

United Kingdom ..• 34,136 + 0'7 + 8'7 53,978- + 2'3 + ,48'3

* Comparison of earnings is affected by increases in. rates of wages, 
t Hundreds of square yards. t Hundreds of linear yards.

—

Number of
Workpeople.

Total Wages paid 
to all Workpeople.

Week 
ended
22nd
May. 
1920.

Inc. (+) or 
Dec. (—) oh a Week 

ended 
22nd 
May, 
1920,

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago,

Month
ago.*

Year 
ago*

Branches.
Per 
cent.

Per 
cent. £

Per 
cent.

. Per 
■xcent.

Throwing .. ... .« 1,020 - 1'5 +11'6 1,409 + 1'5 +59'4
Spinning .. ... 2,621 + 0'5 + 9'3 5,781 + 0'6 +40'7Weaving 2,154 + 0'2 + 6'4 3,913 + 5'5 +47'5
Other.............................. 1,337 + 0’5 +15'9 2,963 ■+10'1 ■ +56'7
Not specified . 499 - 1'6 + 7’1 1,120 + 6'8 +29'2

Total 7,631, + 9'7 15,186 + 3'9 +46'0

Districts.
Lancashire and W. Riding 

of Yorkshire 2,566 + 0'7 +10'7 5,999 + 3'1 5+42’7
Macclesfield, C ongleton 

and District . .. I, . 1,714 + 0'7 +14'0 3,399 + 5'9 +52'6
Eastern Counties .. 1,953 - 1'5 + 3'8 3,761 + 4'3 +41’3
Other Districts, including

Scotland..................... 1,398 - 0'1 +11'4 2,027 + 2'6 +54'5
Total .. 7,631 + 9'7 15,186 + 3'9 +46'0

+17’:

Week 
ended 
22nd 
May, 
1920.

Incj (+) or I 
Dec. (—) on a

Month 
ago.

Year
ago.*

Per 
cent.

Pdr 
cent.

6,815 + 3’2 +60'0
3,179 + 3’1 +62’9

57,264 + 5'9 +57’1

23,746 + 4'4 +62'1
- : . 4,110 + 8'2 +52'5 |

95,114 + 5!3 +58’5

55,647 + 5'8 +54'0
25,917 + 4'8 +70'3
4,438 + 1'6 +45'7
1,372 + 0’6 +91'6
.7,740 + 6'3 +58'6 J
95,114 + 5'3 +58’5
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I

TAILORING TRADES

in May,

It

District.

I

of the 
reported 
reported

Total, United King
dom.

compared with a month earlier. At Stafford employment 
was reported as good and about the same as a month ago; 
at Norwich it showed a decline, and some short time 
was reported; at Bristol, Kingswood and Leeds employment 
continued"- slack. In Scotland employment on the whole 
continued fairly good.

The following Table summarises the information received 
from those employers who furnished Returns: — f '

At Leeds employment showed a decline compared with 
the previous mohtn, a general falling off in the trade beino- 

. reported. At Manchester, Bristol and Glasgow empiov, 
inent was stated to be worse than a month ago. In London 
it remained about the same as in the previous month but 
was not so good as a year ago.

READY-MADE.

In this branch employment during May was fair, and 
showed a decline as compared with a month ago and a year 
ago. A considerable amount of short time was reported 
in London, Leeds and the Midlands. About a third of the 
firms making Returns reported a shortage of labour.

The following Table summarises the information received 
from those employers who furnished Returns: —

BESPOKE.
London.—Employment during May continued fairly 

good. Returns from firms paying £11,333 in wages to 
their workpeople (indoor and outdoor workers) during the 
four weeks ended 22nd May showed an increase of 12'5 per 
cent, in the amount of wages paid compared with the pre
vious month, and of 22-7 per cent.*  compared with a year 
ago. .

• Comparison of earnings is affected by increases in rates of wages.

Other Centres.—At most of the provincial centres em-. 
ployment was good, a seasonal improvement being reported. 
Some overtime was worked.

(28798) 0 2

week ended 22nd May. 1920, showed an increase of 2-9 per 
cent, in the number of workpeople employed and of 6*2  per 
cent, in the total amount Of wages paid, compared with 
the previous month. Compared with May, 1919, there was 
an increase of 34*9  per cent/'in the number employed and 
of 63-4 per cent.*  in the amount of wages paid.

BRICK AND CEMENT TRADES.
BRICK TRADE.

Employment continued good generally during May.
. was good at Birmingham, Peterborough and Stourbridge, 

but at Nottingham brickmakers were reported to have
I been on strike . throughout the month. Employment at 

Bridgwater was also affected by a dispute, but in the 
J Eastern Counties brickmakers were generally well employed. 
; In Denbigh and Flint employment was fair. :

A shortage of fuel was reported by some employers, chiefly 
? in the West Midlands. *

The following Table summarises the information received 
f from those, employers who furnished Returns:—

The exports of glass bottles during May, 1920, amounted 
to 41,446 gross, or 2,016 gross less tha» in April, 1920, and 
52,777 gross less than in May, 1913. >

The exports o.f all other manufactures of glass during 
May, 1920, amounted -to 47,214 cwts .y or 7,262 cwts. less 
than in April, 1920, and 46,199 cwts. less than in May, 
1913.

WOODWORKING AND FURNISHING TRADES.
Employment in these trades remained good, on the whole, I 
throughout May. Returns were received from Trade Unions 1 
covering 94,426 workpeople, of whom 0’5 per cent, were 1 
stated to be unemployed in May, as compared with 0’3 per 
cent, in April and 1’3 per cent, in May, 1919.

Mill Sawing and Machining.—-Except in Scotland, where .1 
disputes were in progress during the liatier half of the j 
month, employment in this trade remained fairly good j 
generally^nd at certain centres an improvement on the j 
preceding month was noted. Overtime continued to be j 
worked in a few districts.

Furnishing.—Employment was again good, on the whole, 
in this trade, although there was a slight decline at a few j 
centres. A small amount of short time was reported 
from Birmingham, but in several other districts overtime j 
was still worked.

Coach Building.—Employment continued good with coach- 1 
makers generally. Reports of overtime and a shortage of | 
skilled men were again received from several districts.

Coopering.—^Employment in this trade continued good, 1 
and overtime was again Worked at some centres. No short | 
time was reported.

Miscellaneous.—With brushmakers, employment was again | 
good on the whole, but there was a slight decline as compared | 
with the previous month. It was fairly good with basket- | 
makers and wheelwrights and smiths. With packing-case | 
makers employment remained fair, although some improve- | 
ment was noticeable in certain districts.

FELT HAT TRADE.
Employment in this trade during May was good on the 
whole and, varied little from the previous month; some 1 
short time was again reported. At Denton about io | 
per cent, of the trade union operatives were on overtime at ’ 
the end of the month, but about 25 per cent, were on short 1 
time largely owing to the shortage of female labour. At I 
Stockport and in Warwickshire employment was reported as 1 
good, although a little short time was worked at the former I 
centre.

Leeds..............................
Manchester .. .. ..
Other places in Yorkshire

Lancs, and Cheshire.
Bristol..............................
North and West Midland 

Counties (excluding
Bristol). •**

South Midland and 
Eastern Counties.

London .....................
Glasgow .....................
Rest of United Kingdom

POTTERY TRADES.
Employment continued good in all branches 
pottery trade during May, and a few firms again 
a scarcity of labour. Many employers still 
shortages of fuel and of materials which resulted in some 
cases in short time being worked; these shortages were 
partly due to difficulties of transport. The strike among 
stoneware pottery operatives in Scbtland continued. -

GLASS TRADES.
Employment in these trades continued good during May, 
the standard of the previous month being well .maintained 
in most districts. A shortage of skilled men and, to a 
smaller extent, of unskilled workers was again reported by 
several firms m the glass bottle making trade. In some 
cases the supply of fuel and other materials was stated to 
have been inadequate. .

Glass bottle makers were well employed in all the prin
cipal districts. With flint glass. makers and cutters 
employment continued good; a certain amount of overtime 
was reported for cutters at Birmingham and Warrington. 
Plate glass bevellers at Birmingham and pressed glass 
makers on the Tyne and Wear continued to be well em
ployed throughout the month. There was a slight decline / 
in the state of employment of sheet glass flatteners at St. 
Helens.

The following Table summarises the information received 
from those employers who furnished returns: —

OTHER CLOTHING TRADES.
DRESSMAKING AND MILLINERY.

Employment with all classes of dressmakers in London 1 
continued fairly good during May, and was about the same | 
as a month ago and a year ago. Some shortage of skilled | 
labour was reported. Returns from retail firms, chiefly in j 
the West End, employing 1,597 dressmakers in the week I 
ended 22nd May, showed an increase of 1’0 per cent, in the i 
number employed compared with April and of 9’7 per cent. | 
compared with May, 1919. Employment with milliners in 1 
the West End was fairly good; there .was a shortage of 1 
skilled workers.
WHOLESALE MANTLE, COSTUME, BLOUSE, &c. j 

TRADES.
In London employment was fair, and not so good as a I 

year ago. Returns from firms employing 2,592 workpeople 1 
on their premises (in addition to outworkers) in the week | 
ended 22nd May snowed a decrease of 4’0 per cent, in the I 
number employed compared with April and an increase of | 
6’0 per cent, compared with May, 1919. In Manchester I 
employment continued fairly good. Returns from firms 1 
^employing 3,120 workpeople in the week ended 22nd May 1 
showed an increase of 0’5 per cent, compared with a month I 
ago and of 4*2  per cent, compard with May', 1919. In 1 
Glasgow returns from firms employing 2,050 workpeople in I 
the week ended 22nd May showed an increase of 0-7 per 1 
cent, in the number employed compared with a month ago, I 
and. 9*9  per cent, compared with a year ago. Employment I 
during May was fairly good, but a little short time was 1 
reported.

A shortage of female labour was reported from all three j 
districts.

CORSET TRADE.
Employment continued good on the whole with some I 

shortage of experienced labour. Returns from firms, mainly 1 
in England, employing 4,670 workpeople in their factories | 
in the week ended 22nd May showed an increase of 0’9 per 1 
cent, in the number employed compared with April and | 
of 22'4 per cent, compared with a year ago.

in the building trade continued good during 

Z--—• A* &marked shortage of car
bricklayers and, to a smaller extent, of other 

again reported from many districts, 
which work on , housing schemes had 
Overtime was worked in several 
short time was reported except 
time through bad weather. A 

I \ r+nee of building materials, especially of cement, 
I snorrpDorted from many towns and was stated to be largely 
I ?aS to delay, in transport. Joiners connected with the 
I v GAinff trade in Scotland generally,, were on strike during 

the1 greater part of -the month. mt,
■ q+atistics of unemployment are given below. The num- 
I’ k ra of insurance books and donation policies lodged include 

of workmens who,-though insured in the building 
I +adp register for work in 11 uninsured ” trades, and the 
3 uTive Register” figures are accordingly also given in 

rder to show the numbers unemployed in the building and 
I instruction trades.

CEMENT TRADE.
. K^plcyment continued very good generally and a con

siderable amount of overtime was worked in the majority 
of centres. There was sbme scarcity of labour, and a few 
employers again reported a shortage of fuel.

Returns from firms employing 9^969 workpeople in the
* Comparison of earnings is affected by increases in rates of wages.

! BUILDING AND CONSTRUCTION OF WORKS.
| J; ment in the building trade continued good during 
| JWIPl _ little variation being noticeable as compared

e. wiw*  ■k^inlrla.vers and.
F Seedrb’workffincwas 

p/rticulafly those in 
£‘ell commenced. 
districts, and no 
oeccsmnal loss of

The exports of chinaware, earthenware and pottery in 
May, 1920? amounted to 306,587 cwts., or 49,530 cwts. 
less than in April, 1920, and 54,897 cwts. less than in 
May, 1913.

* Comparison of earnings is affected by increases in rates of wages.

The exports of boots and shoes in May, 1920, amounted 
to 116,212 dozen pairs, or 40,766 dozen pairs more than in 
April, 1920, but 2,128 dozen pairs less than in May, 1913.

—

Number of 
Workpeople.

Total Wages Paid to 
air Workpeople.

Week 
ended 

22nd 
May, 
1920.

Inc. (+) or 
Dec. (—) on a Week 

ended 
22nd 
May. 
1920.

Inc. (4-) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month 
ago.

Year 
ago.1?

England and wales:—
Per 
cent.

Per 
cent. £

Per 
cent.

Per 
cent.

London 2,149 — 1’0 + 5’0 ' 5,734 — 1’1 4-21’2
Leicester 10,657 - 0’8 + 4’8 32,244 4- 0’8 4-36’0
Leicester Country Dis- 3,546 — 1’9 — 6*0 7,292 - 3’4 4- 3’5

trict 
Northampton .. 
Northampton Country

8,142 - 0’4 + 8’5 23,448 — 4’9 4-39*9
8,043 4- 0*8 + 5’8 20,718 4- 1’2 4-35*1

District
Kettering..................... 3,487 + 3’5 4- 8’0 9,861 4- 2’9 4-44*2
Stafford and District .. 2,817 + 0’1 4-13’5 7,606 4- 9’2 4-51*0
Norwich and District... 4,471 + 1’3 4-14’2 10,768 4- 1’8 4-49*1
Bristol and District .. 1^31 - 3’5 4- 1’3 3,681 4- 1’9 4-20*5
Kingswood 1,607 — 2’1 4- 0’5 3,679 — 2:4 4-11*9
Leeds and District 1,935 — 3’0 4- 0’9 5,208 4- 0’5 +32*5
Lancashire (mainly 4,399 - 0’7 4-10’1 11,836 4- 2’9 4-57*9

Rossendale Valley)
Birmingham and Dis

trict
Other parts of England

981 — 0*6 4-11’9 ^2,312 4- 3’1 4-38*1
3,282 - 0’6 4- 2’6 6,942 4-2’3 +'24’2

and Wales
England and walks 57.047 -'0'3 4- 6’0 151,329 4- 0’4 +35’5

Scotland.................... 2,918 — 0’4 4- 7’9 7,044 - 4’2 +29*5
Ireland.................... 642 — 0’9 4- 9’2 1,190 -11’1 +40’5

United Kingdom ». 60,607 — 0’3 4- 6’1 159,563 4-0*1 +35’2

------ '
Numbers 
Insured at 
16th April", 

1920.

Unemployment Books and 
Donation Policies lodged at 

28th May, 1920.
Number 
of Men] 
on Live 

Register 
of

Employ
ment Ex
changes 
at 28th 
May, 
1920.

Number. Percent
age.

Inc.(+) 
dr 

Dec. (—), 
as compared 

with 
30th April, 

1920.

OCCUPATIONS. 
Carpenters ..
Bricklayers ; ••

137,750
61,160
28,001

514
167
W

0*37
0’27
1*39

+ 0*Gl
- 006*
— 027*

482.
162
265Masons

Plasterers .. ••
Painters ••
Plumbers

16,105
118,940
42.357

181
1,209

859
1*12  
1*02  
2*03

— 023*
+ 0*08
— 0’19

161
1,126
1,001

Other skilled
occupations.

Navvies .. /■:.
Labourers ..

45,599
111,777
327,074

037
3,101

11,038.
2’05
2’77
3*37

— 019*
— 002  
+ 001

*
*

2,133
8,685

ALL OCCUPATIONS 888,763 18,396 2*07 — 0’02 14,015 ■

DIVISIONS. 175,072 4,272 2*44 +;o*O4
— 0*09

3,700
Northern Counties 46,768 424 0*91 .192
North Western .. 117,600 892 0*76 P -T- 0’11 773

65,943 386- 0’59 V— 0’08 260
East Midlands' .. 29,460 385 1’31 + 0*35 173
West Midlands .. 59,626 629 1’05 — 0’08 392
8. Mid. & Eastern 83,469 1,780 2’13 + 0*14 1,457
South Eastern 57,998 1,443 2*49 + 0*24 1,13.9
Southwestern .. 84,310 - 2,871 3*41 — 0’17 2,327

43,708 313 0’72 — 0’08 283
Scotland .. .. 82,438 833 1’01 — 0*13 538
Ireland . .. 42,371 08 . 9’84 — 0*16 ,2,781

United Kingdom 888,763 18,396 2*07 — 0*02 14.015

MaLes .. 884,407 18,282 2*07 — 0*02 —
Females 4,356 114 2*62 +• 0*39_

—

Number of 
Workpeople.

Total Wages paid to 
all Workpeople.

Week 
ended 
22nd 
May, 
1920-

Inc; (+) or 
Dec. (—) on a Week 

ended 
:22 nd 
May, 
1920.

Inc. (+) or 
Dec. (—) On a

Month 
ago;

Year 
ago.

Month 
ago;

Year
ago.*

BRANCHES.
Glass Bottle. . .. ..
Elint Glass Ware (hot 

bottles) .. .. ..
9,190

Per 
cent; 
- 0*4

Per 
cent. 
+30*7

£
32,143

Per 
cent. 
+ 8’7

Pei? 
cent. 

+ <70*9  .
1,829 + 1*8 +12*6 5,399 + 6’6 + 42*6

' Other Branches .. 745 + 2*5 + 5*8 1,851 + 4*0 +. 34’6

Total .. 11,764 + 0*1 +25’7 39,393 + 8’2 + 64*3

DISTRICTS.

North of England 842 + 0*2 +15’8 2,690 + 5’7 + 55*9
Yorkshire .. .. .. 5,524. + 1*0 +26’4 19,396 +12*6 +"73’6
Lancashire ...... 
Worcestershire and

1,585 + 2*2 4-50’4 4,587 + 4’5 + 97*0
2,700 + 5*2 + 42*6Warwickshire 888 + 2*7 +12’4

Scotland .. .
Other parts of the United 

Kingdom ..
1,043 + 1*2 +19’5 3,889 +14’0 + 80’4

1,882 - 5’8 +21*8 6,131 — 2*1 4- 30’8

Total .. 11,764 + 0*1 +25; 7
■

39,390 + 8’2- + 64 *3

—
Number of 

Workpeople;
Total wages paid to 

all workpeople;

Week 
ended 
22nd 
May, 
1920.

x”

Inc. (+)or 
Dec. (—) oh a

Week 
ended 
22nd 
May, 
1920.

Inc. (+) or 
Dec. (—) on a

Month 
ago.

Year 
ago.

Month
ago;*

Year 
ago*

BRANCHES.
China Manufacture 
Earthenware Manufacture 
Other branches (including 

unspecified) ..

1,696
12,057

1,640

Per 
cent.

— 0*1  
+ 0’9
+ 2’9

Per 
c^nt. 
+14*0  
+13’6
+35*2

1 s
£

4,438
29,832
4,107

P er / 
cent.
+12’2 
+1Q/9
+15*0J

Per 
cent.
+40*0  
+47*6
+74*8

Total 15,393 + ro +15’6 38,377 +11’5 +49’2

DISTRICTS.
Potteries .... ..
Other Districts

11-976
3,417

+ 0*7
+ 2*0

+14*6
+19*6

28,852
9,525

+13’6
+ 5’5

+47^51
+54’3e

TOTAL 15,393 + 1*0 +15*6 38,377 +11’5 +49*2

Districts.

Number of W of kpeople. Total wages paid to all 
Workpeople

Week 
ended 
22nd 
May, 
1920.

Inc. (+) or 
Dec. (—) on a

Week 
ended 
22nd 
May, 
1920.

Inc. (+) or 
Dec. (—) pn a

Month 
ago.

Year 
ago.

Month 
ago.

Year
ago.*'

Northern Counties,York- 1,945
Per 
cent, 
- 0*2

Per cent; 
+10*1

£ 
7,046

Per 
cent. 
+ 8’b

Per 
cent. 

+ 48*1
shire, Lancashire and 
Cheshire.

Midlands and Eastern 2,493 + 1*1 +30*5 7,660 + 5*7 + 62*5
Counties;

South and South-West 1,319 + 5’9 +17*9 4,877 +13’9 + 45’1
Counties and Wales.

Other Districts .. 1,178 + 1*6 +45*4 4,143 + 8*4 + 83*5
Total '...-/ .. 6,935 + 1*7 +23*7 23,726 + 8*6 + 57*2

Indoor Workpeople.

Num her of
Work people.

Total Wages Paid to all 
Indoor Workpeople.

Week 
ended 
22nd 
May 
1920;

Inc. (+) or 
Dec. (—) on a

Week 
enddd 
22nd 
May 
1920;

Inc. (+) or 
Dee. (—) on a

Month 
ago.

Year 
ago.

.Month 
ago.

Year
ago.*

7,035
Per 
cent. 
— 2*2

Per 
cent. 
+ 6*4

£
13,401

Per 
cent.

: Per 
cent. 
+17'23,350 - 0*3 + 1*0 -7,274 + 0’9 +23'82,876 ~ 1*1 — 0*6 5,538 — 2’2 +10'1

1,534 + 0*1 +10*3 2,467 + 5’7 +16'6
2,397 + 1*4 + 4’2 4,397 + 5*3 +23’4

1,573 + 0*5 +10’5 2,854 + 9’8 +27'2
2,362 —33’0' 5,360 + 0’4 —31*7  ’1,326 - 2’9 ~ 3*4 2,743 — 4*2 + 4’3 :2,031 — 5*2 — 1’8 3,669 — 2*3 +14'0 j

24,484 - 1’3 - 1*7 47,703 + 0'8 + 8’5
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Total

to 
be

The following Table summarises the information received 
from those employers who furnished Returns: —

‘The preliminary statistics of the work of Employment 
i Exchanges during the four weeks ended 28th May show a 

decrease of 23,642 in the number of workpeople on the 
J Live Register. The decrease was general in all depart- 
| merits ranging from . 13,205 in*  the case of men to 2,489 in 
! the case of boys.
|. The following Table summarises the work of the Ex
changes during the four weeks ended May 28th, 1920: —

The following Table summarises the imports of wood pulp 
and the imports and exports of paper in May, 1920, in 
comparison with April, 1920, and May, 1913-: —

. The decrease in the Men’s Live. Register was, except 
Jn the case of engineering and ironfounding, confined 

trades not insured under the National Insurance Acts.
v the case' of women also, the decrease occurred mainly

in the uninsured trades, being particularly marked in 
domestic services and commercial occupations.

Vacancies notified showed a further decrease of 9,462, 
and vacancies filled fell by 9,969, these figures being con
siderably affected by the Whitsuntide holidays.

It is not yet possible to analyse in detail the totals given 
above, but full statistical details are available for the four 
weeks ended 7th May, 192Q, and the principal points that 
emerge are dealt with in the following notes:—-

Applications from Workpeople.—The daily' average num
ber of applications from workpeople'(11,161) during the’four 
weeks ended 7th May, showed an increase of 550 or 5’2 per 
cent, above the previous month. Of this daily average, 
men accounted for 6,556, women for 2,753 and juveniles 
for 1,852. The increase occurred mainly in the Women’s 
Department, the percentage increases for men, women 
and juveniles being 1*4,  13*4  and 7'9 respectively.

Tn the case of men, a decrease of 6*9  per cent, in the in
sured trades was counterbalanced by an increase of 7*5  
per cent, in the uninsured trades. The principal increase, 
13*1  per cent., occurred among general labourers, and the 
principal decrease, 59’1 per cent., in miscellaneous metal 
trades.

The increase in the number of applications from women 
occurred mainly in the"*  uninsured trades,, the largest per-

7th May 
,14th May 
,21st May f. 
28th May .,

• It will be understood that the numbers given are the numbers of 
separate engagements, and not of separate individuals.

t Including Avonmouth and Portishead.
J Including Barry and Penarth.

obtaining coal supplies, and to -disputes involving dock 
labour. The efforts to cope with the question of the un
employment of coloured ratings met with a certain amount 
of success, notably at Hull, but the number of men of all 
classes available for shipment at the principal ports was 
generally more than sufficient to meet all demands.

Employment on the Thames was only fair, and-showed a 
decline on the previous month’s standard. A similar decline, 
duo partly to coal shortage, was experienced at ports on the 
north-east coast, with the exception of Middlesbrough and 
the Hartlepools, where an improvement took place. At 
Hull and Goole a,falling off was noted, and at Southampton1 
and the majority of the Bristol Channel ports the previous 
month’s decline continued, although the demand for carpen
ters at Cardiff, and for all ratings at Avonmouth, was 
greater than the supply. At Liverpool and Glasgow, also, 

" conditions were not as good as in the preceding month. 
There was an improvement at Leith and Aberdeen, but at 
the remaining; ports on the east coast of Scotland employ-*  
ment remained very quiet. Little change was observed at 
Dublin,; but there Was a decline at Belfast, where 
employment was poor.

The following Table shows the number of seamen shipped 
On British-registered foreign-going vessels at the principal 
ports during May: —

| The mean -daily number employed at the docks
-in May was 2,353, compared with 2,616 in April and 2,131 
I in May, 1919.

; East Coast.-—On the Tyne, Blyth and Wear employment 
| continued fairly good, being much the same aS during the 
I previous month. Ik declined to fair at Hull and improved 
I to good at Grimsby; At Yarmouth and Lowestoft it was 
I reported as slack.
I Southern and Western Ports.—Employment was slack _ at 
I the South Wales ports, being somewhat worse than during 
I the previous month. A decline was also noticeable at 
I Liverpool and Manchester, where employment was reported 
| as moderate or slack; the average weekly, number of dock 
I labourers employed at Liverpool during the five weeks 
I ended 31st May, 1920, was 21,042 compared with 21,603 
I in the four weeks ended 26th April, and with 19,396 in 
| the corresponding period of 1919.
I Scottish and Irish Ports .^Employment continued fair at 
| Glasgow, Leith and Dundee. It improved to good on the 
| whole at Belfast and Cork and continued fair at Limerick 
I and Waterford.

dock and riverside^labour.
London.—Employment was fair on the whole during May, 

hut there was a f urther ..slight decline, due. to a decrease in 
the number of vessels arriving. The following Table shows 
the average number of labourers employed at the docks 
nd at the principle wharves in London in May, 1920, as 

Compared with, the previous .month and with a year 
earlier:- i \ .

East and South Coasts.—Employment in the Tees and I 
Hartlepool district was good, as in April. At Hull it I 
declined to fair with fishermen, but remained good with | 
fish dock labourers and fish curers. At Grimsby it was I 
again good, except with fish curers, who were on strike | 
during the second half of the month. At Lowestoft, em- j 
ployment with fishermen and fish dock labourers, was only 1 
fair, and with fish curers, moderate. At Great Yarmouth I 
it was reported as slack. In Devon and Cornwall it | 
remained fairly good,

Scdtiand.^—A.t Aberdeen employment continued good in I 
all branches. At Peterhead it declined- to bad. At | 
Fraserburgh it was reported as moderate with -fishermen | 
and _fish dock -labourers and bad with fish curers. 
Macduff conditions' were generally moderate.

FOOD PREPARATION TRADES.
Employment in the foqd preparation trades during May 

was fairly good on the whole.
In the sugar4 refining industry employment remained 

good, and some overtime was reported. Reports from the 
cocoa, chocolate and sugar confectionery trades and the 
biscuit and cake making trades varied considerably. Both 
overtime -and 'short time were frequently worked. The 
increased cost of sugar continued to affect the output 
in the jam and marmalade factories, and short time was 
worked in some cases.

In the bacon and preserved meat trades employment Was 
fair,' though some large establishments reported it as 
moderate or bad. In the pickle and sauce trades it 
remained good on the whole.;

The following Table summarises the information received 
from those employers who furnished Returns: —

PAPER, PRINTING AND BOOKBINDING 
TRADES.

In the paper, printing and bookbinding trades generally 
the state of employment during May continued good, being 
about the same as in the previous month, and rather 
better than in May of last year.

With letter press printers employment was good on the 
whole. Overtime was worked to the usual Considerable 
extent in London and occasionally in the provinces. There 
was, however, a slight slackening in certain towns in 
Yorkshire and the continued shortage of paper was said 
to be adversely affecting employment; In the lithographic 
printing trade employment continued to be good generally.

There was a slight improvement compared with last 
month in the state of employment in the bookbinding trade,: 
overtime being occasionally worked in both London and the 
provinces.

In the paper trade employment confined good in most 
districts, but several employers again reported a shortage 
of fuel.

The following Table summarises the Returns received 
from Trade Unions relating to employment in May-: —

SEAMEN.
Employment among seamen in May was again only 
moderate and-showed a falling off as compared with the 
previous month. The decline was attributable in part to the 
Whitsun holidays and also to the difficulties experienced in

FISHING INDUSTRY.
Employment was only fair on the whole, a decline being 
reported from several important centres.

The following Table shows the quantity and value of fish 
landed in May, 1920, as compared with a year ago and 
with May, 1913 : —

* Oomparison of earnings is affected by increases in rates of wages.
t This total includes about 13,000 cwts. of paper, which, previously to 

1920, was classified With another grojip of articles. The corresponding 
figure for April, 1920,was 11,000 cwts.

AGRICULTURE, f
England and Wales.

The weather during May was generally favourable 
cutivation and enabled some of the arrears of work*  to 
cleared off; The labour situation showed very little change ] 
compared with the previous month, casual labour being | 
practically everywhere sufficient, while skilled men were in | 
demand, in varying degree, in nearly every part of the I 
country.

Exceptions among, the former class occurred in . parts of I 
Lancashire, where mojre men were needed for potato plant- | 
ing; also in some districts of the' West Riding of Yorkshire, 1 
and,in parts of Breconshire and Denbighshire, the last- 1 
named instance being due to public works. On the other ! 
hand some cases of unemployment among unskilled workers j 
were7 reported from Cheshire, Norfolk, Oxford, and from 
certain southern and south-western counties.

Skilled horsemen were in demand in Durham, in parts of 
Lincoln and Norfolk,: and in Worcester, Hereford and 1 
Gloucester, and in the three latter counties cattlemen were 
also required.

Scotland.
Weather conditions during the month were hot so favour- 1 

able as in England and Wales, especially in the first three | 
weeks.: • j

Generally speaking, the supply of both skilled aiid casual | 
labour was about equal to the demand, but in several | 
districts more women workers were needed. • j -

.In North-West. Aberdeen a number of men Remained | 
unengaged at the hiring fairs, vdrile many situations were 1 
still vacant. Casual workers were scarce in South-East | 
Lanark and more workers were wanted in Uist and Skye- |

* Comparison of earnings is effected by increases in rates of wages. j 
t Based bn information supplied by the Ministry of Agriculture ana a 

Fisheries, and the Board of Agriculture for Scotland.

- June, 1920. .

Trade.

Number of 
workpeople. all workpeople.

Week 
ended 
22nd 
May, 
1920.

Inc. (+) of - 
Dec. (—) on a Week 

ended 
22nd 
May, 
1920.

"—■—.

Deo.(-)ona

Month 
ago.

Year 
ago. Month*  

ago.

--- -■
Year’ 
ago.

Sugar Refining, etc. 7,301
Per 
cent. 
+ 1'3

Per 
cent; 
+ 0'6

£
27,747

Per 
cent. 
+ 5'9.

Per 
cent. 
4 27‘2

+ 57-9 
+ 30’2 
~ -1'8

+ 19'3 
+ 18'0

Cocoa, Chocolate, and
Sugar Confectionery .. 30,152 + 1'7 4-23'3 71,164 + 3'1Biscuits, Oakes, etc. 9,020 — 2'6 + 0'6 20,194 4- 0'8Jains, Marmalade, etc. .. 6,367 — 1'9 -15'6 12,769 4- 1'6Bacon and Preserved 
Meats .. .. ..

Pickles and Sauces, etc...
3,630 — 9'0 -0'0 8,249 + 2'9§16 — 0'5 - 3-2 1,547 + 1'8

’ Total.. .. .. 57,286 . — 0'2 + 8'7 141,670 '+ 3'1 + 36’7

period.'

Average Daily Number of Labourers, employed in 
Docks and at Principal Wharves in London.

In Docks.
At 

Wharves 
making,; 
Returns.

Total
Docks and
Principal 
Wharves.

By the Port 
of London 
Authority 
or through 
Contractors.

.By
Ship- x 

owners, 
etc.

Total.

Week ended—
1st May -j
8th » :

15th „ ■Ji'-'.i
22nd „ >
29th „ ‘ j

10,250
9,838
8,873,
9,040
9,125

3,942
3,817 

■ -3,405
'2,695
2,923

14,192
13,650
12,278
11,735
12,048

9,535
9,319
9,211
9,122 .
8,837

23,731
22,969
21,489;
20,857
20,885

Average - fweeks ended 
29th May, 1920.

9,434 3,371 12,805 9,219 22,024

Average
1920 •• •• 9,638 3,674 13,319 9,277 22,589

Average for May, 
1919 ...

8,569 ' 3,190 11,759 8,106 19,865

No. of 
Members 
of Unions 
at end of 
May 22nd, 

1920.

Percentage 
Unemployed at end of

Increase (+) or
Decrease (—) 

on a

May, 
1920;

April.
1920.

May, 
1919.

Month 
ago.

Year 
ago.

Printing 75,317 0'7 0'7. ■1'8 — 1'1
Bookbinding .. 12,840 0'5 0'6 3'6 6'1 — 3'1

Quantity of fish landed. Value.

May,?
1920;

Inc. (+)or 
Dec. (—) on

May, 
1920.

Inc.(+) or 
Dec. (—) on

May, 
1919.

May, ; '
1913.

May, 
1919. May,

1913.

Fish (other than 
shell)

England and W ales 
Scotland
If eland

Owts.
1,020,684

402,580
68,545

Owts.
+ 203,112
4- 2,602
4- 13,230

Owts.
+ 81,961 
- 237,526 
+ 14,859

£1
1,372,862 

391,017 
45,076

£
- 104,053
- 69,816
- 9,317

£

+ 643,612
4) 119,886
4- 18,165

Total . 1,491,809 4- 218,944 - 140,706 1,808,955 --183,186 f 781,663

Shell Fish .. - - ■ <58,440 - 6,928 J 21,350

Total Value .. — — . 1,867,395 - 190,114 + 803,013

Number of Seamen* shipped.

Principal Ports.
May, 
1920.

Inc. (+) or 
Dec. ( -) on a

Five months 
ended.

Month 
ago.

Year 
ago.

May, 
1920.

May, 
1919;

May, 
1913.

ENGLAND & WALES:
East Coast—

Tyne Ports 1,855 4- 169 — 763 8,648 8,139 12,552Sunderland 113 - 158 193 1,249 1,499 1,624Middlesbrough .. 544 4- 66 + 257 2,110 1,060 1,674Hull .. .. .. 1,243 — 71 + 78 5,700 4,658 6,562Grimsby .. .... 40 + 40 + 37 40 151 272
BrzsioZ Channell

Bristol! .. .. 1,163 4- 85 + 400 6,214 3,158 4,435Newport, Mon............... 805 4- 265 + 85 4,521 3,965 4,588Oardifft .. .. .. 2,159 - 487 —1,054 13,761 16,227 20,338Swansea . 110 — 247 — 219 1,682 1,608 1,894
Other Ports—

Liverpool .. .... 11,138 + 510 -1,038 56,037 63,786 82,966London ..................... 7,989 +1,139 + 146 38,830 28,540 40,132Southampton 3,508 + 459 .+ 539 18,062 8,996 22,950
SCOTLAND:
-Leith .. .. .. 445 + 40 — 207 1,796 3,133 2,070Kirkcaldy, Methil and 

Grangemouth 85 — 140 — 371 835 1,468 1,303Glasgow..................... 1,916 — 296 + 137 10,577 8,256 21,515
IRELAND:

Dublin .. .... 117 + 108 + 114 357 355 296Belfast .. .... 262 — 161 + 81 1,680 934 936
Total .. .. 33,492 +1,321 -1,971 172,099 155,933 226,107

g ---

Number of Workpeople. Total Wages Paid to 
all Workpeople.

Week 
ended 
22nd 
May, 
1920.

Inc. 
.Dee.

<+) or 
—) on a Week 

ended 
22 nd 
May, 
1920.

Ine. (+) or 
Dee. (—) on. a

Monti 
ago.

Year 
ago.

Month 
ago.

Year 
ago.*

Paper................... .
Printing .. .. ..
Bookbinding

Total

14,699
10,631
6,081

Per 
cent. 
+ 1'3 
+ 0'5 
+ 2'5

Per 
cent. 
+30'9 
+17'7 
+19'2

£
45,334
35,287
13,770

Per 
cent. 
+ 6'4 
+-0'1 
+ 3.-6

Per 
cent. 
+70'7 
+40'2 
+4.8'0

31,411 + 1'3 +23'8 94,391 + 3'6 +54'7

Description, May, 
1920.

April, 
1920;

May,
1913.

Inc. (+) or Dec. (—) 
on

A month 
ago.

May,
1913.

Impor ts :
Wood Pulp for 

making ..
Paper

paper 
tons 

owts.
96,135

1,500,895
71,528®

876,626
99,588

1,046,518
+24,607

+624,269
— 3,453
+ 464,377

Exports oi Paper .. ewts. 191,166f 164,440 298,648 +26,726 — 107,482

Weekended
Applications by

Vacancies 
Filled.

Applications outstand
ing at end of week.

Work
people. Employers.

From 
Work

people.
From

Employers.

63,784 29,154 21,066 345,837 99,700
63,388 29,415 19,653 342,903 102,086
59,355 26,996 19,338 335,946 99,876
41,946 19,905- 13,420 - 325,103 100,766

228,473 105,470 ’ 73,477 - + -
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The general trend of the figures since January, 1919, 
is brought out in the chart below: —•

The following Tables show, for men and for women, the I 
number of applications from workpeople, vacancies notified 1 
and vacancies filled during the four weeks ended 7th May’ I 
and the number remaining on the Live Register at 7th I 
May, in the principal groups of trades: —

* Casual occupations (dock labourers and coal labourers) are excluded 
from this Table and from all other figures above. The number of casual 
jobs found for workpeople in these occupations during the period was 
2,997.

Registrations in 1919.
Vacancies Notified in 1919.
Vacancies Filled in 1919.

Note -The curves in this Chart are based on the figures of the General Register for a period ended early in the month stated at the head of the Chart-1

Engineering and Ironf ounding 
Miscellaneous Metal Trades .. 
Domestic Service....................
Commercial and Clerical 
Conveyance of Men, Goods,etc. 
Agriculture.............................
Textiles .. .. .. ••
Dress (including Boots and 

Shoes) .. .. .. ••
Food, Tobacco, Drink and 

Lodging...........................
General Labourers
All other Trades.....................

Total ••

JUNE. JULY. AUG SEPT. OCT. NoV. DEC. 'JAH.JhN. FEB. HW. APl

Building .. .. .«
Oonstruction'of W orks .. 
Engineering and Iron- 

founding.
Shipbuilding
Construction of Vehicles 
Miscellaneous Metal Trades .. 
Domestic Service ..
Commercial and Clerical _ .. 
Conveyance of Men, Goods, etc. 
Agriculture..............................
Textiles .. .. •• • •
Dress (including Boots and 

Shoes). « ,
Food, Tobacco, Dnnk and 

Lodging.
General Labourers .. • •
All other Trades .. .. - ..

Total ....................

I4pookj£- 

rzpoo 

10.000

centage increases being 17’8 in domestic services, 22-6 in 
dress; and 10-4 among general unskilled factory workers.

Vacancies Notified.—The average daily. number of 
vacancies notified by employers during the Perl9<*  
May, 1920, amounted to 5,025 as compared with 5,495 tor 
tho previous period. Of this daily average, 2,143 were for 
men, 1,788 for women, and 1,094' for juveniles. The figures 
for men decreased by 295; for women by 113; and tor 
juveniles by 62 as compared with the previous month. Ut 
the total vacancies notified for men, 24; 0 per cent, were 
in building, 17-5 per cent, in engineering, and 12-7 per 
cent, among general labourers. Of the vacancies notified 
for women, 73-3 per cent, were in .domestic services, 5-3 per 
cent, in dress, and 5’1 per cent, in textiles.

Vacancies Filled.—The average daily number of vacancies 
filled during the four weeks ended 7th May, was 3,58U, 
as compared with 3,622 during the previous month, and 
4 709 during the corresponding period a year ago. In the 
Jkien’s Department, there was a decrease of 11’5 per cent., 
but in the Women’s and Juveniles’ Departments there 
were increases of 4'3 per cent, and 15‘1 per cent, respec
tively. Of the total vacancies filled by men, 19*3  per 
cent, were in building, 17-9 per cent, in engineering, 8-0 per 
cent, in the transport trades and 15*8  per cent, among 
general labourers. In the case of women, 70-0 per cent, 
were in domestic services and 5*3  per cent, in dress.

The proportion of vacancies filled to vacancies notified 
was 71'2 per cent, as compared with 65'9 per cent, during-*  
the previous month.

With reference to juveniles, 22,844 applications were 
received from boys and 13,671 vacancies were notified for 
boys. Of the vacancies notified, 11,590 or 84-8 per cent, 
were filled, 22-9 per cent, being in engineering, 22-7 per 
cent, in the transport trades, 9-4 per cent, in commercial 
occupations and 5-4 per cent, as general labourers. I fie 
number of applications received from girls was 21,615, and 
the number of vacancies notified for girls 12,593. Of the 
vacancies notified, 10,059 or 79-9 per cent, were filled, 
21; 1 per cent, being in domestic services and 12-7 per cent, 
in dress

The proportion of vacancies filled to vacancies notified 
among the more important trades for boys was greatest 
in the paper and printing trade (92-5 per cent.), engineer
ing (91’9 per cent.), commercial occupations (83-2 per 
cent.) and the transport trades (81*0  per cent.). Tn the 
case of girls, the largest percentages were in dress (92*6  
per cent.) and in commercial .occupations (85-2 per cent.).

Of the total vacancies filled by juveniles, 7,688 or 36 
per cent, were filled by applicants who obtained their first 
situation since leaving school.

AVERAGE DAILY NUMBER OF REGISTRATIONS, VACANCIES NOTIFIED AND VACANCIES FILLED,

757 1
486 I 

18,396 I
963 1
292 1
235 1

1,350 ]
1.389 I

337 1
273 1 

1787 I— ■
26,265 i

Registrations in 1920. 
~ Vacancies Notified in 1920.

Vacancies Filled in 1920.

518,000

MAY

Men.

Applica
tions from 

work
people.

Live
Register, Vacancies 

Notified.

• ■ ""
Vacancies 

Filled.

14.334 11,787 12,347 7,3ao2,358 2,340 2,550 2J8429,629 45,127 9,011 6,799
7,007 7,721 2,491 1,9611,474 1,497 1,278 ‘5913,114 3,789 1,269 1J185,143 11,487 1,633 ' 1,1698,030 17,698 1,879 i 148223,093 47,869 3,643 3'0595,121 10,606 1,971 L3803,199 5,256 913 ’705
2,903 6,174 678 506
2,449 5,218 310 231

35,147 66,228 6^31 5,99714,332 29,050 4,925 3,492
157,333 271,847 51,429 38,004

-1,426
1,098

35,525
4,688

967
525

3,103
3,124
2,042
7,416
6,151

1,189
1,023

21,135
6,267

714 
'417 
L811
2,090
1,480
7,183
5,816

836
576 

31,454 
1,380

345
529

2,173
2,255

446
303

2,605
66,065 49,125 42,902
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CHANGES IN RATES OF WAGES AND HOURS OF LABOUR.

[Based on Returns from Employers and Workpeople]

Wages.
In the industries covered by the Department’s statistics*  

the changes in rates of wages arranged to come into opera
tion in May, with effect from that month or from earlier 
dates, resulted in a total increase of over £750,000 in the 
weekly wages of nearly 1,700,000 workpeople. The groups 
of industries in which these workpeople were mainly em
ployed are shown in the following Table: —

Groups of Trades.
Number of 
Workpeople 

affected.
Amount of 

Net Increase 
per week.

Building .. •• 275,000
£

150,000
Textile .. •• •• •• 850,000 373,000
Clothing .. 154,000 37,000
Transport .. > .. .. . .. ... 97,000 90,000
Other .. ; .. .. .. .. 288,000 107,000 -

TOTAL ........................... 1,664,000 757,000

In the building trades the rates of wages of the various 
classes of Operatives were increased in all the principal 
towns in England and Wales. The increases amounted 
usually to Id. or 2d. per hour, but in London and the 
North-Western and Midland areas a total increase of 
4jd. or 5d. per hour was given during the month.

In the textile trades cotton operatives received advances 
amounting usually to 70 per cent, on the standard piece 
price lists, equivalent to nearly 30 per cent, on current 
wages. The wages of woollen and worsted operatives in 
Yorkshire were increased, under the operation of a slid
ing scale based on the fluctuations of retail prices and 
rents, from 125 per cent, on basis rates to 135 per cent, 
for time-workers (subject to a maximum net increase of 
3s. per week), from 100 to 108 per cent, for male piece
workers, and from 106J to 114f per cent.4 for female piece
workers. For workpeople in the textile bleaching, dyeing, 
printing, finishing, <fcc., trades the “ cost of living wage ” 
was increased by 2s. Id. and Is. 3d. per week for adult 
males and females, respectively, in Lancashire and 
Scotland, and by 7 and 5| per cent, on basis rates for 
timeworkers and pieceworkers, respectively, in Yorkshire.

In the clothing trades the increases were mainly 
accounted Tor by the adoption of new minimum rates fixed 
under the Trade Boards Acts in the hat, cap and millinery, 
dressmaking and women’s light clothing trades, and also 
by general advances granted to workpeople in the shirt
making trade.

The principal increases recorded in the transport trades 
resulted from the adoption of minimum rates of 16s. per 
day for dock labourers, &c., at the larger ports in Great 
Britain, and of 15s. per day at the smaller ports.

Amongst • other important bodies of workpeople whose 
rates of wages were increased during the month were those 
engaged in railway wagon building and repairing cooper
ing, and the manufacture of soap and candles, cement, 
glass bottles, and sugar confectionery.

The statistics given above are exclusive of the effects of 
the increases in the minimum rates of wages fixed by the 
Agricultural Wages Board for England and Wales for female 
workers and for male workers under 21 years of age engaged 
in agriculture, of which particulars are given in the article 
on page 291; and. also of the changes affecting men in the 
merchant shipping service, under which the war risk

bonuses of £3 per month or 10s. per week previously 
granted were merged into wages.

Of the increases taking effect in May, 9, affecting 
18,000 workpeople, were arranged by arbitration ; - 8, 
affecting 317,000 workpeople, were arranged by conciliation; 
27, affecting 287,000 workpeople, took effect under 
sliding scales; and the remaining 219, affecting 1,042,000 
workpeople, were arranged directly between employers 
and workpeople or their representatives or took effect 
as the result of Orders under the Trade Boards Acts. In 
23 cases, involving 24,000 workpeople, the changes were 
preceded by disputes causing stoppage of work.

Changes Taking Effect in January—May, 1920.
The following Table summarises the effect of all the 

changes, in the period January to May, 1920, for which 
particulars are available: —

Groups of Trades.
Number of 
Workpeople 

affected.
Amount of Net 
Increase per 

week.

Building....................................... 333,000
£

216,800
Coal Mining .............................. 1,181,000 717,100
Other Mining and Quarrying 54,000 29,900
Iron and Steel Smelting and Manu

facture.
196,000 76,500

Engineering and Shipbuilding 1,191,000 213,500
Other Metal Trades..................... 250,000 82,400
Textile .. .. ..................... 980,000 415,500
Clothing....................................... 455,000 133,800
Transport.............................. 799,000 284,300
Printing, Paper, etc......................... ' 108,000. 24,800
Woodworking and Furniture 58,00,0 31,100
Chemical, Glass, Brick, Pottery, etc. 214,000 56,000
Food. Drink and Tobacco .. 177,000 55,700
Miscellaneous Trades .. •• 83,000 28,900
Public Utility Services 121,000 37,200

Total .............................. 6,200,000 2,403,500

Hours.
The changes during May in the number of hours con

stituting a full ordinary week’s work affected over 250,000 
workpeople,. whose hours were reduced by an average of 
about two and a half per week. Of these, 13 changes, affect
ing over 230,000 workpeople, were arranged by conciliation, 
and the remaining 31 cases, affecting 24,000 workpeople, by 
direct negotiation. In four cases, - involving 2,000 work
people, the changes were preceded by disputes causing 
stoppage of work. Most of the changes in May resulted 
from the adoption of a 44-hour week in the building trade 
in various towns.

In the first five, months of 1920, the changes reported 
have affected'nearly 500,000 workpeople, who have had an 
average reduction of nearly four hours per week. The 
trades chiefly concerned have been the building trade, 
accounting for over 260,000 workpeople, the clothing trades 
for nearly 130,000 workpeople, and the textile trades for 
50,000 workpeople.

[Note.—The statistics given above, both as regards 
wages and hours, are exclusive of changes affecting 
Government employees, domestic, servants, agricultural 
labourers, shop assistants and clerks, for which clashes the 
information available- is not sufficient to provide a basis 
for statistics. Details hf changes in current rates of 
agricultural labourers, shop assistants, clerks, etc., 'how
ever, so far as reported to the Department, are included 
in the Table below.]

REPORTED DURING MAY, 1920.PRINCIPAL CHANGES IN WAGES
[NoTE.-y-The following Table relates mainly to changes which came into operation in May, with effect either from that month or from 

earlier dates. Certain earlier changes, however, of which particulars were received during May, are also included.] :

Trade. Locality
Date from 

which 
change 

took 
effect.

Occupations. Particulars of change.

BUILDING AND ALLIED TRADES.

Building

London and districts 
within a 15-mile 
radius of Charing 
Cross; also Dartford,« 
Grays, and Pur-

* fleet districts, Epsom, 
and Watford.

Northern Counties :—
. Bishop Auckland and 

District.

Carlisle, Whitehaven, I 
and Workington dis-}- 
tricte. ' ' j 

Oonsett and Blackhill 
districts.

Darlington.. ..
-- I Durham City .
• Note in italics in second column,

IMay

29 May 7

Bricklayers, stone and marble masons, 
carpenters and joiners, machinists ana 
sawyers, slaters, plumbers, plasterers, 
painters, scaffolders, timbermen, crane
men, enginemen, labourers, etc.

Bricklayers, stone and marble masons, 
carpenters and joiners, woodcutting 
machinists and sawyers, slaters and 
tilers, plumbers, plasterers, and paint
ers.

Scaffolders, timbermen, cranemen, engine
men, labourers, etc

1 May

1 May
31 May .

IMay.

1 May.
3 April.

Bricklayers, masons, carpenters and 
. joiners, woodcutting machinists, and 

plasterers.
Labourers.................................................
Bricklayers, masons, carpenters and ( 

joiners, woodcutting machinists.) 
-slaters, plasterers, painters ana) 
labourers. (

Bricklayers, masons, carpenters and join
ers, woodcutting machinists, plumbers, 
plasterers and labourers.

Plumbers.............................  .. ..
Plumbers..................... .. ..  ♦.

Increase of Id. per hour.t

Further increase of 3id. per hour. Rates after change : 
bricklayers, masons (banker hands), carpenters and 
joiners, slaters, and plasterers, 2s. 4d.; masons 
(fixers), marble masons, and spindle and four-cutter 
machinists, 2s. 5d.; other machinists, 2s. 4d.'; 
plumbers, 2s. 4|d.; painters, 2s. 3d.; marble polishers, 
2s. 2d.

Further increase of 4d. per hour. Rates after change: 
electric derrick drivers, 2s. 3|d.: steam derrick 
drivers, 2s. 3d.; crane drivers, ana scaffolders and 
timbermen, 2s. 2d.; engine drivers, 2s. lid.: boiler 
attendants, crane signalmen, and labourers, 2s. Id.

Increase of 2id. per hour (Is. 9id. to 2s.).

Increase of 31d. per hour (Is. 5fd. to Is. 9d.).
Increase of Id. per hour.
Further increase of 4d. per hour. Rates after change: 

tradesmen, 2s. 2|d.: tradesmen’s labourers, Is. lid.; 
other labourers and navvies, Is. 10id.

Increase of Id. per hour. Rates after change: trades
men, 2s.; labourers, Is. 9d.

Increase ‘of Id. per hour (Is. lid. to 2s.).
Increase of 3d. per hour (Is. 9d. to 2s.)

f also ufider “Changes in Hours of labour,’’
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PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, 1920—(continued)

Locality. Occupation, Particulars of change.Trade.
Particulars of change.Occupations.Locality.Trade.

BUI LDING AND ALLIED TRADES (contin ued).
DING AND ALLIED TRADES (continued).BUIL 31 May

1 May -

31 May 1 May

IMay
22 May

31 May- fIncrease of Id. per hour (Is. lid. to 2s.).Painters1 May

1 May

' 1 May
Dis-

1 May

31 May

Concretors and asphalters ..

1 May
IMay

Grade B towns**  .. IMay

31 May-
Grade 0 towns**  .. IMay

1 MayIncrease of Id. per hour (Is. lid. to 2s.).*1 May

Increase of Id. per hour (Is. 9Jd. to Is. 10Jd.).*Plumbers 1 May

Increase of Id. per hour (Is. 9£d. to Is. lOJd.).*Painters IMsry in the

Grade A townsll ..-<1 May

1 May

Grade' B townsll 29 May
IMay 'I

31 May ?Todmorden 1 May

Plumbers Plumbers 1 May
29 May Further increase of 4d. per hour (Is. 10|d. to 2s. 2&d.).

Grade 0 towns[| ..1 May

1 May
1 May

29 May

1 May
1 May

29 May

IMay

Chesterfield.. 1 May

Plumbers I 
Plumbers 

22 May
1 May

1 May
1 May

1 May
29 May

1 May
31 May

Date from 
which 
change 
- took 
effect.

1 May
1 May

Mid-Durham District! ’
Morpeth and Amble ..

1 May
1 May

Plumbers 
Painters

Increase of 3d. per hour (Is. lid. to 2s. 2d.).
Increase of Id. per hour (Is. lid. to 2s.).

Doncaster
Northallerton and Thirsk

Building ?;
(contintwd).

Building
(continued).

Northern Counties— 
continued.

Barrow, Runcorn, 
Warrington, Wid- 
nes, and Wigan.

Grade B townsft. f.

Painters >. .. .. -
Bricklayers, masons, carpenters and join

ers, woodcutting machinists, plasterers 
and labourers.

Plumbers  ..

Coventry, Lincoln,
Long Eaton, and 
West Bromwich.

Tarporley (Graded 
Ctown). x

Increase of Id. per hour. Rates after change: trades
men, 2s.; labourers, Is. 9d.*

LANCASHIRE AND 
CHESHIRE—continued. 

Certain towns in Lanca
shire and Cheshire (see 
also p. 312).*

Kendal, Penrith and 
Windermere.

Increase of Id. per hour. Rates after change: trades- 
‘ men, Is. lOJd.; labourers, Is. 7id.*

Increase of Id. per hour. Rates after change: trades
men, Is. 8d.; labourers, Is. 5d.*

Huddersfield, 
Pudsey ana

Bricklayers, masons; carpenters and. I 
joiners, slaters, plumbers, plasterers,( 
painters; and labourers.

LANCASHIRE AND
CHESHIRE

Certain towns in Lanca
shire and Cheshire 
(see also p. 313)

Grade A townsft ..

Date from 
which 
change 
took 

effect.

IMay
31 May
1 May

31 May
1 May

31 May

Furness district 
(including As- 
kam,, Dalton and 
Diversion-Grade. 
D towns).

Bricklayers; masons, carpenters and 
joiners,woodcutting machinists, slaters, 
plasterers; painters (except at St. Helens 
and Westhoughton), labourers, and 
navvies.

PlumbersBarrow, Runcorn, War
rington, Widnes and' 
Wigan and all towns in 
Grades B, 0 and D fsee 
p. 312) except Horwich 
and Macclesfield.*

Bricklayers, mason's, carpenters and join
ers, Woodcutting machinists; slaters, - 
plasterers; painters, and labourers.

(’8798) D

Bricklayers, masons, carpenters and 
joinprs; woodcutting machinists, 
slaters, plumbers, plasterers, painters; 
and labourers;

Bricklayers, masons, carpenters and 
joiners, slaters, plumbers, plasterers^ 
painters, labourers, and navvies.

Bricklayers; masons, carpenters and join
ers; slaters; plumbers, plasterers, paint
ers, and labourers.

Bricklayers, masons, carpenters and 
joiners,woodcutting machinists, slaters, 
plumbers (except at Derby), plasterers, 
painters, and labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, 
plasterers; and labourers.

Slaters and tilers ........

Bricklayers, masons, carpenters and 
joiners, slaters, plumbers, plasterers, 
painters, and labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plasterers, painters (except at West
houghton), labourers, and navvies ; also 
plumbers (except at Horwich and Mac
clesfield).

Crewe. Knuts ford, 
Middlewich, Nant- 
wich, Sandbach and 
Winsford and Over.

Liverpool, Birkenhead, 
and Districts.

Bricklayers, masons, carpenters and join
ers, woodcutting machinists, plasterers 
and labourers; also slaters (except di 
Sheffield and Rotherham).

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters; 
plasterers, and labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, and 
labourers.

Plumbers

Increase Of Id. per hour. Rates after; change: masons 
(fixers), 2s. 0|d.; other tradesmen, 2s.; scaffolders and 
plasterers’ labourers, Is. lOd.; other labourers, Is. 9d

Increase of Id. per hour (Is. lid. to 2s.).

Bricklayers, masons, carpenters and 
joiners,woodcutting machinists,slaters, 
plumbers; plasterers, painters, and- 
labourers.

1 May

29 May

Increase of Id., per hour. -Rates after change: paint
ers, Is. lid.; other tradesmen, 2s.; labourers, Is. 9d. I 

Further increases of 5d. per hour to painters; and 4d.
per hour to all other classes. Bates af ter change: 
tradesmen, 2s. 4d.; labourers, 2s. Id.

Increase of Id. per hour (Is, lid. to 2s.)t

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plasterers, painters (except at St. Helens), 
labourers, and navvies.

Plumbers .. .... .. .. ..

Increase of 2jd. per hour. Rates after change: trades? 
men, 2s.; tradesmen’s labourers, Is. 8|d.; other 
labourers ana navvies, Is. 8d.|

Further increase of 2|d. per hour. Rates af ter change: 
tradesmen, 2s.‘*2Jd. ; tradesmen’s labourers, is; IM; 
other labourers and navvies, Is. 10$d.

Increase of 3d. per hour (Is. lid. to 2s. 2d.).
Increase of 3d. per hour (2s. to 2s. 3d.).

Westhoughton ..
midland and Eastern

Counties:—
Certain towns

Midlands

Alfreton, Coalville, 
Dev by, and- 
Ripley.

Painters and plumbers .. ..
Bricklayers, masons, carpenters and 

joiners; woodcutting machinists, 
slaters, plasterers, and labourers.

Painters  ......

Increase of 2|d. per hour. Rates after change: trades
men's.; tradesmen’s labourers, iS.iiB&d, ; other 
labourers and navvies, Is. 8d.J

Further increase Of 2Jd. per hour; Bates after change: 
tradesmen, 2s. 2|d.; tradesmen’s labourers, Is. lid.: 
other labourers and navvies, Is. lOjd.

Increase of 3d. per hour (Is; 9d. to 2 s.) 4
Further increase of 4d. per hour (2s. to 2s. 4d.)." .
Increase of 3Jd per hour. Rates after, change: trades

men, is. lOJd.; tradesmen’s labourers, Is. 7d.; Other 
labourers and navvies; Is. 6Jd.t (See also below ds. to 
further increase on 31 May.)

Increase of Id. per hour; Rates after change: trades
men, Is. lOJd. j tradesmen’s labourers; Is. 7d.; other •» 
labourers and navvies, Is. 6Jd.t (See afeo fteZow ds to 
further increase on 31 May.)

Further increase of l|d. per hour. Rates after change : 
tradesmen, 2 s.; labourers; Is. 8£d. and Is. 8d.

Bingley, Calder Valley, 
. Colne Valley, Holm

firth, 
Hull,
Sowerby Bridge.

Barnoldswick, Beverley, 
Castleford, Goole, 
Harrogate, Norman - 
ton, Scarborough, 
Selby, Skipton and 
York.

Barnoldswick, Goole, 
Normanton, Skipton, 
Whitby and York.

Barnsley, Doncaster, | 
M e x b o r o u g h and } 
Womb well. I< j

Bridlington .. ..

Increase of 4d. per hour. Rates after, change: masons 
(fixers), 2s.4}d.: other tradesmen, 2s. 4d.; scaffolders, 
2s, Id.; tradesmen’s labourers, 2s. 0|d.; navvies and 
general labourers, 2s.J

Increase of Id. per hour (Is. lid. to 2s.).t
Further increase of 4d. per hour (2s. to 2s. 4d.). 
Increase of 3d. per hour (Is. 9d. to 2s.).J
Further increase of 4d. per hour (2s. to 2s; 4d.). 
Increase of Id. per hour (Is; lid. to 2s.).J
Further increase Of 4d. per hour (2s. to 2s. 4d.).

1 May

29 May

1 May

29 May
1 May

Further increase of 4d. per hour. Rates after change 
for Grades A, B, 0, and D towns*  respectively': 
tradesmen, 2s. 4d.; 2s. 2|d., 2s., Is. Ild.; tradesmen’s 
labourers, 2s. OJd., Is. Udi Is. 8id„ Is. 7Jd.; ? Other 
labourers and navvies, 2s., Is. 10|d.; Is. 8d., Is. 7d.

Further increase of 4d. per hour. Rates after change: 
Grade A, 2s. 4d.; Grade B, 2s. 2|d.; Grade G, 2s.; 
Grade D, Is. lid.*

Further increase of 4d. per hour (2s. to 2s, 4d.)
Increase Of Id. per hour. Rates after change : painters, 

Is; 9|d.; other tradesmen, Is; lOAd.; labourers; 
ls.7Mi

Further increases Of 5d. per hour to painters, and of 
4d. per hour to all other classes. Rates after change : 
tradesmen, 2s. 2}d.; labourers, Is. HJd.

Increase of Id. per hour (is. 9|d, .to Is.jlOJd.Xt

Bricklayers, masons, carpenters and\f 
joiners, woodcutting' 'machinists, 
slaters; plasterers, painters (except at( 
Belper, Cannock and Hednesford), and | 
labourers.

Increase of Id. per hour. Bates after change: trades 
men, Is. 7d.; tradesmen’s labourers, Is. 3|d,; other 
labourers and navvies, Is. 3d.*

Further increase of 4d. per hour. Rates after change 
tradesmen, Is. lid.; tradesmen’s labourers, is. 7Ja 
other labourers and navvies, Is. 7d.

Increase of Id. per hour (Is. lid. to 2s,).
Increase of Id. per hour. Bates after, change:; trades

men, 2s.; labourers, Is. 9d,

increase of 3d. per hour (Is. Ild. to 2s. 2d.).

Increase of 2|d. per hour. Rates after change: trades
men, 2s.; labourers, Is. 9d.*

Increase of lid. per hour (Is. 10|d, to 2s.).*
Increase of Sld.per hour. Rates after change: trades

men, Is. lOid. *,  labourers, Is. 7£d.

Increase of 2|d. per hour (Is. 9Jd. to 2s.).*
Increase of Id. per hour. Rates after change: paint

ers, Is. 7d.; other tradesmen, Is. 8d.; -labourers, 
Is. 5d.

Increase di Id, per hour. Rates after change : trades
men, 2s.; tradesmen’s labourers, Is. 8Jd.; other 
labourers and navvies, Is. 8d.*

Further increase of 2|d. per hour. Rates after change: 
tradesmen, 2s.,2|d.; tradesmen’s labourers; Is.Ild,; 
other labourers and navvies, Is. 10£d.

Increase of 3d. per hour (Is. Ild. to 2s. 2d.).

Increase of 2d. per hour. Rates after change: painters. 
Is. 8d.; other classes; Is. 9d.; labourers, Is. 6d.t

Further increases of 5d. per hour to painters, and of 
4d. per hour to all other classes. Rates after change": 
tradesmen, 2s, Id.; labourers, Is lOd.

Increase of 2|d. per hour. Rates after change: paint
ers, Is. lid.; other tradesmen, 2s.; labourers, Is. 9d.| 

Further increases of 5d. per hour t j- painters, and 4d, 
per hour to all other classes, - Rates after change': 
tradesmen, 2s. 4d.; labourers, 2s. Id.

Increase of 3Jd, per hour. Rates after change: 
painters, Is. 9|d.; other tradesmen, Is, 10id,; 
labourers, ls. 7id.$

Further increases of 5d. per hour to painters, and of 
4d, per hour to all other classes. Rates after 
change: tradesmen, 2s. 2|d.; labourers, Is. ll£d.

Increase of 3Jd. per hour (Is. 6d. to Is. 9Jd.).t
Further increase of 5d. per hour (Is; 9£d. to 2s. 2id.).
Increase of^id. per hour. Bates after change: trades

men, 2s.; labourers; Is. 9d. (/See also p. 314 as to 
further increase on 31 Hay.)

increase of 3|d. per hour (Is. 8jd. to 2s.).| (iSM aZse 
p. 314 as to further increase on 31 May.).

Increase of Id. per hour. Rates after change: trades
men, 2s.; tradesmen’s labourers. Is. 8£d.; other 
labourers and navvies; Is. 8d.*  (See also p. 313 as io 
further increase on 31 May.)

Increase of Id. per hour (Is. lid. to 2s.).*  (See also p. 313 
as to further increase on 31 May)) 

Increase of Id. per hour. Rates: after change: trades
men, Is. 10id,; tradesmen’s labourers, Is. 7d.; other 
labourers and navvies. Is; 6£d.*  dlso p. 313 as to 
further increase on 31 May.)

Increase of Id. per hour. Rates after change: 
tradesmen. Is. 8d.; tradesmen’s labourers, Is. 4id.; 
other labourers and navvies; Is. 4d.*  (See also p. 313 
as to further increase on 31 May.)

Increase of Id. per hour. Rates after change: 
tradesmen, Is. 7d.; tradesmen’ff labourers, Is. 3jd.; 
other labourers and navvies, Is. 3d;*  (See also p. 313 
as ip further increase on 31 May.)  —

Bricklayers, masons, carpenters and join
ers, woodcutting machinists and saw? 
yerSj slaters, . plumbers, plasterers, 
painters, labourers, and navvies.

Tile, mosaic, etc., fixers ..... | 
Ooncretors and aspha Iters ..... | 

Painters .. ............................. f

Accrington, Blackburn, 
Burnley, Haslingden, 
and certain other< 
towns in North-East 
Lancashire.!

Ashton - under - Lyne, 
Bolton, Bury, Man
chester,Oldham,Roch? 
dale; Salford, and 
Stockport districts^

Blackpool, Fleetwood; | 
Lytham, prmskirk, J 
and St. Annes-on-the- 
Sea.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, 
slaters, plasterers, and labourers.

Painters...............................................
Bricklayers, masons; carpenters and join

ers, woodcutting machinists, plumbers, 
plasterers, and labourers.

Plumbers employed by master builders.. 
Bricklayers,. Carpenters and joiners, 

slaters, painters, and; labourers.

Saddleworth, Shaw,. Sale, Salford; Southport, Stalybridge, Stockport, Swinton, Tyldesley, Walkden, Warrington, Whitefield, Widnes, Wigan,
■ Grade B;—Adlington, Blackrod, Chester, Ghorley, Oongletoh/.Frod^ham, ^elsby, Horwich, Lancaster, Leyland, MacclesfleJd'iMpreca^ib^
JlQrtbwicb, Preston apd Westhpughton,

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, J
elaters, plumbers, plasterers, painters, 
and labourers.

A

Manchester, Salford 
and District.

Bolton 
Crewe, Middlewich’ 

Nantwich, Sandbach, 
and Winsford and 
Over. >

Knutsford .. I

Newcastle-on-Tyne and
Tyneside Districts.!

Newcastle, Sunderland 
’and other towns in 
Tyne and Wear Dis
tricts^

North-East Opast and 
neighbouring D i s - 
tricts.H

North-East Coast und 
neighbouring 
trictSiT

Sunderland
Tees and Hartlepool 

District (ineluding 
Middlesbrough, Stock- 
ton, Thornaby and 
Darlington).

Yorkshire
Certain towns in York

shire :—
Grade A towns**  ..

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists; j 
slaters, plasterers, painters, and) 
labourers.

Atherstone, Bos- f 
ton, Grantham, 
Louth, Malvern, | 
Retford ,Rugeley,< 
Sleaford, ..Skeg
ness and Stam
ford,

Cannock and Hed
nesford.

Grade B townsll 
(«a?c^Z Cdnnock,. / 
Darlaston, Hed- 
nesford, Hinckley, j 
Kettering, Mans-' 
field,NewarkHun- 
eaton, Walsall, 
and Wednesbury).

Altrincham, Ashton-under-Lyne, Atherton, Barrow, Birkdale, Bolton, Bury, Denton, Droylsden, Eccles, Farnworth, 
SadfUATO?? M at’ Littleborough, Manchester, Middleton, Mossley, Oldham, Prestwich, .Radcliffe, Ramsbottom, Rochdale, Runcorn, St. Helens; 

t? 8 i X’ Sale’ Southport, Stalybridge; Stockport, Swinton, Tyldesley, Walkden, Warrington, Whitefield, Widnes, Wigan and Wilmslow.' 
‘VT" Adling‘’°,n»®^a1c^r0<l’L!bester, Ghorley, Oongleton, Frodsham, Helsby, Horwich, Lancaster, Leyland, Longridge, Macclesfield, Morecambe, 

+ an^ Westhoughton. Grade 0.—Tarporley. Grade D.—Furness district (including Askam, Dalton, and Ulverston).
t O11theroe, Colne, Darwen, Great Harwood, Nelson, Padiham, Rawtenstall, Rishton and Whalley.
5 T?i und0r Changes m Hours of Labour.”

Radeiiffo ning Alderley Edge; Altrincham, Cheadle, Disley, Eccles, Edenfield, Farnworth, Heywood, Horwich, Leigh, Middleton, Prestwieh, 
II r?’/? xm8bottom’ Sale’ Whitefield and Wilmslow.

West BromwichBIacklleath’ ®^rm^ngbam> Coventry, Ilkeston, Leicester, Lincoln; Long Eaton,.Loughborough, Nottingham. Oldbury, Sutton Coldfield, and 

®d8ton» Brierley Hill, Bromsgrove, Burton-on-Trent, Cannock, Darlaston, Dudley,Gainsborough, Gornal, Halesowen, Hednesford, 
NorthsKettering, Kidderminster; Knowle, Leamington, Lichfield, Mansfield, Market Harborough, Mellon Mowbray, Newark, 
TamwnrtV^’ . .?eJj£on’ Peterborough, Redditch, Rugby, Sedgley, Shrewsbury, Solihull, Southwell, Stourbridge, Stourport, Swanwick ,

Warwick, Wednesbury, Willenhall, Wolverhampton, Worcester, and Worksop;
v,—Matlpok, Oakham, Spalding, Stratford-oji-Avon, Wellingborough, and Wirksworth,

* See also under “ Changes in Hours of Labour.”t Including Bishop Auckland, Blackhill, Ohester-le-Street, Consett, Durham, Houghton-le-Sprmg, Seaham Harbour, Spennymoor, and west Stamey 
disfjTict/St Including Blaydon, Blyth, Gateshead, Hexham, Jarrow, North and South Shields, and Wallsend. ' -n

§ Including Blyth, Gateshead, Hebburn, Hexham; Jarrow, Morpeth, North and South Shields, Tynemouth, Wallsend, and Whitley Bay. ,
- 1 Viz,, Darlington; Sunderland and District (including Birtley, Ohester-le-Street, Durham, Hylton, Seaham Harbour, and Whitbuin), Tee an 

Hartlepool District (including Middlesbrough, Stockton, and Thornaby); Tyne District (including Newcastle, Hebburn, Gateshead, Jarrow, North an 
S°U^SludmgSshopdAucklan^hBlyth, Consett, Darlington, Gateshead, Hartlepools, Hexham, Jarrow, Middlesbrough, Morpeth, Newcastle, North and 

S0U^^1aede8A^atIey,SB£gle1^nBirsntal^B^^ Brighouse, Calder Valley, Cleckheaton, Colne Valley, Crosshilk Dewsbury, GoMersjl, 
Halifax, Hebden Bridge, Heckmondwike, Holmflrth, Horbury, Huddersfield, Hull, Keighley, Leeds, Liversedge, Mirfleld, Morley, Ossett, Fems 
Pudsey, Rawdon, Rotherham, Sheffield, Shipley, Sowerby Bridge; Stocksbridge, Wakefield, and Yeadon. ucn, Whitby

. Grade R.—Barnoldswick, Beverley, Castleford, Goole, Harrogate, Ilkley, Normanton; Otley, Pontefract, Scarborough, Selby, Skipton, wm 
and York. . .

Grade O'.—Driffield, Kirby Moorside, Malton, Norton, and Pickering. x t» i j « vamworth,
tt Grade A.-—Alderley Edge, Altrincham, Ashton-under-Lyne, Atherton, Bar-row, Birkdale, Bolton, -8ury, Denton, Droylsden, Eccles, ra 

Heywood, Hyde; Leigh, Littleborough, Manchester, Middleton, Mossley, Oldham, Prestwich, Radcliffe, Kamsbottom, Rochdale, Runcorn, & . j
____ ’-xi.17 TwldAfilAtr WollrriAn Warrincrtnn. Whitefield. WldneS. Wigan,

Bricklayers, masons, carpenters and f 
joiners, woodcutting machinists, J 
slaters; plasterers, painters (except dt\ 
Lincoln), and.labourers.

Plumbers ............ <
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PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, 1920—(continued)
 

PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, 1920—(continued).

Particulars of change.Occupations.Trade. Locality. Locality. Occupation!, Particulars of change.Trade*

LDING AND ALLIED TRADES—(conti nued).BUI ING AND ALLIED TRADES—(continued).BUILD

15 May
29 May

1 May
Bridgwater 1 May

29 May

Bridport 1 Feb.

Rushden ..
Caine.. 1 May

15 May

DawliBh 1 May

1 May
Buxton 31 May Increase of 6d. per hour (Is. 5d. to Is. lid.).*

1 MayGrade B townsf
1 May

Grade 0 townsf Salisbury .. 1 May

Cheltenham 1 May Swindon 1 May

Cirencester 1 May Taunton 1 May

1 May
Tavistock .. 1 May31 May

Glossop ..

Teignmouth - . 1 May

Gloucester and Hereford Tiverton 25 May

-Bates after change:
1 May

Yeovil and Mohtacute.. 1 MayIlkeston

New Mills Bangor and Carnarvon

Newport (Salop).. Barmouth .. 1 May

1 May

31 May1 May

Painters 31 May

1 May

1 MayGrade B towns!:.

Grade C towns f ..

1 May

1 MayBath 

Bates after change 
tradesmen, Is, lOJd.

Weymouth, Dorchester, 
Portland and Swanage.

3 April
1 March

1 May

29 May

Date from 
which 
change 
took 
effect.

22 May
1 May

29 May
IMay

31 May

IMay

1 May
31 May

1 May 
IMay hour, 

other

Date from 
which 
change 

took 
effect,

3 May
14 May
1 May

1 May

31 May

1 Mayf
1 May
1 May

1 May
29 May 
IMay
1 April 

1 M irch
3 May

Newton Abbot, Paign
ton, and Torquay.

Plasterers
Painters 
Masons

Increase of 2d. per hour (Is. 8fd. to Is. 10jd.).
Increase of 31d. per hour (Is. 8Jd. to Is. llgd.). 
Increase of 4a. per hour (Is. 8d. to 2s.).

Southern Counties:— 
Certain towns in South-' 

Eastern Counties:— 
Grade A towns f..

Lincoln
Mansfield and Newark

Holyhead | 
South Wales and Mon

mouthshire.!

[Building
[. (continued).

1 May .

31 May

Building
(continued.)

(See
IMay

Increase of lid. per hour (Is. 2Jd. to Is, 4d.).*
Increase of 2d. per hour. Bates after change: painters, 

Is. 6d.; cither tradesmen, Is. 7<L*
Increase of lid. per hour (Is. 2Jd. to ik 4d.) •
Increase of 2d. per hour. Bates after change: painters 
j Is. 6d. cither tradesmen. Is; 7d.*
Increase of lid. per hour (Is. 2jd. to Is. 4d.).*
Increase of 3d. per hour. Bates after change: painters. 

Is. 8d.; other tradesmen, Is. 9d.*
Increase of 2Jd. per hour (i^Mdj.to IS. 6d.).*
Increase of Id. per hours  Rates after change: painters, 

Is. 8d.; other tradesmen, Is. 9d.; labourers, Is. 6d.*

North Staffordshire (in
cluding Burslem, Han
ley, Newcastle-under- 
Lyme, and Stoke and 
Stafford districts).

Stroud .. .. ..

Cardiff .. .. " ..
Colwyn Bay; Holyhead, ( 

Llandudno, and West I 
Flint (including Holy-< 
well, Mostyn, Pres- / 
tatyn and Bhyl). \ 

Colwyn Bay, Llandudno, 
and West Flint (includ
ing Holywell, Mostyn, 
Prestatyn, and Rhyl).

Criccieth

Increase of Id. per hour. Bates after change: trades
men, Is. 10|d.; labourers, Is. 7d. and Is. Bid.*

Further increase of 4d. per hour. Rates after change: 
tradesmen, 2s. 2id.; labourers, Is. lid. and Is. 10id.

1 May
29 May

1 May
29 May

1 May
1 May

(See
1 May

Dartford .. ..
Dartmouth and Kings- 

wear.

Increase of 2d. per hour. Bates after change: trades-*  
men, Is. 7d.; labourers, Is. 3d.*

Increase of Id. per hour (Is. 7d. to Is. 8d.).*
Further increase of 4d. per hoar (Is. 8d. to 2s.).
Increase of 3d. per hour. Bates after change: trades

men, 2s.; labourers, Is. 9d.*

Watford ..
Wellington (Salop)

Increase of Id. per hour. Bates after change: trades
men. Is. 7d.; labourers, Is. Bid. and Is. 3d.*

Further increase of 4d. per,hour., Rates after change;: 
tradesmen; Js^lld.; labourers, ^. 7id. and Is. 7d.

Increase of Id. per hour. Bates after change: trades
men, ls. 7d.; scaffolders, excavators; etc., Is. 3id.; 
labourers, Is. 3d.*  *

Increase of 3|d. per hour (Is. IDjd. to 2s. 2d.).*
Increase of 3d. per hour (Is. 9id. to 2s. Oid.).*
Increase of Id. per hour. Bates after change: trades

men, Is. 8d.; labourers, Is. 4|d. and Is. 4d.*
Further increase of 4d. per hour. Bates after change 

tradesmen, 2s.; labourers, Is. 8id. and Is. 8d.
Increase of 4d. per hour (Is. 8d. to 2s.).«

Further increase of 4d. per hour. Bates after change*  i 
tradesmen, 2s. 4d.; labourers, 2s. Id.

Increase of 3d. per hour. Bates after change: painters • 
Is. 8d.; other tradesmen, Is. 9d.’; labourers, is. 6d.t ’ 1

Further increases of 5d. per hour to^ painters, and of 
4d. per hour to all other classes. Bates after change • I 
tradesmen, 2s. Id.; labourers, Is. Dd.

Increase of Id. per hour. Bates after change: painters
Is. 8d.; other tradesmen, Is. 9d.; labourers, Is. 6d •11 

Further increases of 5d. per hour to painters, and of 1 
• 4d. per hour to all other classes. Bates after change • ] 

tradesmen, 2s. Id.; labourers, Is. lOd.
Uniform rates adopted Of Is. lid. per hour for 

tradesmen, Is. 9d. per hour for scaffolders, and Is. 8d 
per hour fori labourers.*

Increase of Id. per hour (Is. 9Jd. to Is. 10id.).*
Further increase of 4d. per hour (Is. 10Jd. to 2s. 2Jd.). . 
Increase of Id. per hour. Bates after change: trades- ] 

men, 2s.; stone sawyers, Is. lOd.; scaffolders, ls.9Jd. ■ | 
labourers, Is. 9d.

Increase of Id. per hour. Bates after change*  ' 
tradesmen, Is. lOjd.; labourers, Is*  7d. and Is. 6ld.* ’ ■>

Further increase of 4d. per hour. Bates.after change • ‘ 
tradesmen, 2s. 2£d.; labourers, Is. lid. and Is. 10|d. 1

Plymouth and Devon- 
port District.-

Ohurch Stretton, 
Horncastle and- 
Uttoxeter

Midland and eastern
Counties—(conWntfed).

Certain towns in 
Midland Counties— 
(confcinwed). 

Chesterfield— .
(continued).

Bricklayers*;  masons, carpenters and I 
joiners, woodcutting machinists,) 
slaters, plumbers, plasterers, painters,.! 
and labourers. [

Bricklayers, masons, carpenters and
- joiners, woodcutting machinists, slaters, 
plumbers; plasterers, painters and 
labourers.'

Painters ....., .. .. |
Bricklayers, masonr, carpenters and 

joiners, woodcutting machinists, slaters, 
plumbers, plasterers, painters, stone 
sawyers, labourers, etc.

Bricklayers, masons, carpenters and | 
joiners, slaters, plumbers, plasterers, < 
painters, and labourers*  /

Bricklayers, masons,, carpenters and 
joiners; woodcutting machinists; 
slaters, plumbers, plasterers; painters, 
scaffolders, and labourers.

Bricklayers, masons, carpenters and 
joiners, woodcutting , machinists*  
slaters, plumber's, plasterers, painters, 
and labourers.

Briqklayers; masons,., carpenters' and 
joiners, plumbers, plasterers; painters, 
labourers, etc*

Plumbers employed by master plumbers. 
Plumbers employed by master builders; 
Bricklayers, masons, carpenters, and 

joiners, woodcutting machinists, 
slaters*  plumbers, plasterers, and ’ 
labourers.

I t Thla 80 uade.r “ Changes in Hours of Labour.” - 
t t °^.?ae Penny Per hour was paid for all hours worked from 1st January to.30th April. 
■Neath A-beravon, Aberdare, Abergavenny, Barry, Cardiff, Chepstow,Ebbw Vale, East Glamorganshire and Monmouthshire, Llihelly. Merthyr. 
I > Newport, Pontypridd, Port Talbot, Rhondda and Rhyinney Valleys*  and Swansea,

Aylsham, Colchester, 
Ely and Newmarket,

Berkhamsted
Belper .. .. |
Bristol 

(28798) D 2

IMay )
31 May j
IMay

Painters .* . .. .... .. |
Plumbers .. .. .. .... ..
Bricklayers, masons; carpenters and 

joiners, machinists, slaters, plumbers; 
plasterers, painters, and labourers*  

particulars given under “ London and Dis 
Bricklayers, masons, carpenters and 

joiners, machinists, slaters, plumbers*  
plasterers, painters, and labourers,

Plumbers .. .. ..

Bricklayers, masons*  carpenters and 
joiners; plumbers, plasterers, painters, 
and labourers.

Painters .. .. .. .. .. |
Bricklayers, masons, ‘carpenters and 

joiners, plaster ers, painters*  and
< labourers; also plumbers (except at 

Cardiff).
Bricklayers, masons, carpenters and ( 

joiners, woodcutting machinists,) 
slaters, plumbers, plasterers, painters) 
and labourers. „ (

Southern Counties
, v -—(continued).

Bradford-on-Avon, Melk- 
sham, Trowbridge*  
Warminster and West
bury.

Grays and Pur fleet
Grimsby, Immingham 

and Scunthorpe.

(See
1 May

Masons  
Bricklayers ..

Masons .. ....
Plasterers .. .
Plasterers  
Brick layers and masons 
Joiners .. .. ..
Masons ..

(See
l,May

Wrexham and East 
Flints(including Flint, 
Hawarden, Mold,- 
Queensferryand Shot
ton).

Increase of 2|d. per hour. Bates after change: paint
ers, Is. 4d.; other tradesmen, Is. 6d.; scaffolders; 
Is. 3jd.; .labourers, Is. 2|d.

Increase of l$d. per hour; Rates after change : 
painters) Is. 8Jd.; other tradesmen, Is. 9|d* ; labour
ers. Is. 6Jd.*

Increase of Id. per hour. Rates after change: trades
men; Is. 9d.; labourers, Is. 6d.*

Increase of 2d. per hour (Is. 5d. to Is. 7d.).*

frict ” abov'e.)
Increase of 2d. per hour. - Rates after change: painters, 

Is. 8d.; other tradesmen, Is. 9d.; labourers, Is; 6d.*

Increase of Id. per hour. Bates aftetf change: .painte 
ers, Is. lid.; other tradesmen, 2s.; labouters, Is. 9d.*

Bricklayers', masons, carpenters and 
joiners; woodcutting machinists,.slaters*  
plumbers; plasterers; painters; ana 
labourers*

Bricklayers; masons; carpenters and join
ers; slaters*  plumbers, and plasterers.

Painters.....................................................
Labourers .. u
Bricklayers*  carpenters and joiners, 

slaters, plumbers; 'and plasterers*
Painters.........................................
Labourers .. .*  
Bricklayers; masons; carpenters - and 

joiners, slaters, plumbers, plasterers, 
and painters.

Labourers .. .. . .. . .. .. ..
particulars given under London and Dis 
Bricklayers;,- .masons; . carpenters and 

joiners;, machinists; plumbers, plaster
ers, painters, and labourers.

Bricklayers, masons, carpenters and join
ers*  plumbers; plasterers, and painters.

Labourers ..
Bricklayers, masons, carpenters and join

ers, woodcutting machinists, slaters, 
plumbers, plasterers, scaffolders and 
labourers.

Painters

Uniform rates adopted of 2s. per for tradesmen, 
is. lOd. per hour for scaffolders, and Is. 9d. per nour 
for labourers.*  , « «Uniform rates adopted of Is. lid. per hour for trade . 
men, Is. 9d. per hour for scaffolders, and is. oa. p

of ls. IOS. ner hour for trade, 
men*  Is. 8d. per hour for scaffolders; and Is. <u. P 
hour for labourers.*  ' •Increase of Id. per hour*  Bates after change: trades • 
men, Is. 8d.; labourers, Is. 5d.*

Increase of 2|d. per hour. ^erltfch®;
machinists, Is. lid.: other tradesmen, Is. 
scaffolders, Is. 8d.; labourers, Is. 7id.*

East Kent (includihg?) 
, Ashford, Canterbury,

Deal, Dover;. Faver- 
sham, Folkestone, 
Herne Bay, Hythe, 
Margate, Bamsgate, 
and Westgate). >

Epsom
Exeter

increase of lid. per hour (Is. 10|d. to 2s*).  
Increase of ijd. per hour (Is. lOfd. to 2s.)*

Increase of l$d. per hour (Is. 7}d. to Is. 9d.).
Increase of l|d. per hour (Is. 9d. to Is. lOfd.). 
Increase of 3d. per hour (Is. 6d. to Is. 9d.). - 
Increase of IJd. per hour (Is 10d. to Is. lljd.). 
Increases to a rate Of Is. Hid. per hour.
Increase of 2|d. per hour (Is. 9|d. to 2*J.

particulars given under “ London and Dis 
Bricklayers, masons, carpenters and join

ers, machinists, slaters, plumbers, 
plasterers; painters and labourers.

Bricklayers, masons, carpen.tpr.s and 
joiners*  woodcutting machinists and i 
sawyers, slaters, plumbers, plasterers,! 
painters; andlaboutefs. .

Bricklayers,.carpenters and joiners, plum- ; 
bers*  plasterers,- painters, scaffolders,: 

. and labourers.
Bricklayers;, mas'ops, ^ carpenters, and 

joiners*  slaters, plumbers, plasterers*  
painters, and labourers.

Bricklayers; masons, carpenters and 
joiners, machinists, slaters,, plumbers, 
plasterers, painters*  and labourers.

Bricklayers; masons, , carpenters and 
jdiners,.plumbers, plasterers, and paint
ers.

Labourers .
Bricklayers, masons, carpenters and 

joiners, woodcutting machinists, slaters, 
plumbers; plasterers*  and painters.

Labourers .. .. . .. .... ..
Bricklayers, reasons, c^penters and 

joiners*  plumbers, and painters*  
Labourers .. .. .. .. ..
Bricklayers, masons, carpenters and 
 joiners, woodcutting machinists, slaters, 
plumbers, plasterers, and painters.

Labourers .. .. .. .. .. ..
Bricklayers, masons,- carpenters and 

joiners, machinists, slaters, plumbers, 
^plasterers, painters, and labourers.

Certain towns in the 
Eastern and South 
Midland Counties 

Grade A townsf Uniform rates adopted of 2s*  per hour for tradesmen, 1 
IS; Ifid. per hour for scaffolders, aiid Is. 9d. per hour 1 
for labourers.*  .

Uniform rates adopted of Is. lid*  per hour for trades-1 
men, Is. 9d. per hour for scaffolders, and Is. 8d. per | 
hour for labourers.*

Uniform rates adopted of Is; lOd. per hour for trades- | 
men, Is. 8d. per hour for scaffolders, and Is. 7d. per | 
hour for labourers.*

Increase of Id) per hour. Bates after change: trades- | 
men. Is. lOJd.; labourers*  Is. 7Jd.*

Increase of 2d. per hour. Rates after change: I 
painters, Is. 8d.; other tradesmen, Is*  9d.; labourers, 1 
1S;W

Increase of 2Jd. per hour. Rates after change: : 
tradesmen, 2s;; labourers, Is. 8|d. and Is*  8d.*

Further increase of 2|d. per hour. Rates after 1 
change: tradesmen, 2s. 2Jd.; labourers, Is. lid. and 1 
and Is. lOJd. z, A o s*

Dicrease of Id. per hour lid. to 2s.).*
Further increase of 4d. per hour (2s. to 2s. 4d.).
Increase of-3d. per hour (2s. to 2s. 3d.)*
Increase of IJd. per

painters; is. 9ld.; 
labourers, Is. 7Jd.*  

trict ’• above.)
Increase of Id. per 

tradesmen, 2s.; L '-
Increase of Id. per hour (Is. lljd. to 2s. Ojd.).*  .
Further increase of 4d. per hour (2s. 0§d. to 2s. 4jd.). |
Increase of Id; per hour (Is*  lid. to 2s.).*
Further increase of 4d. per hour (2s; to 2s. 4d.).
Increase of id. per hour (Is. lOd. to Is*  lid.).*
Increase of Id. per hour. Rates after change: trades-1 

men, Is*  10Jd.; labourers, Is. 7d. and Is. 6Ad.*
Further increase of 4d. per hour. Rates after change: 1 

tradesmen. 2s. 2|d.; labourers, Is. lid; and Is. W. |
Increase of 3d. per hour; Rates after change: painters, | 

Is. 8d.; other tradesmen, Is*  9d.; labourers, Is ud.
Increase of 3d. per hour; Rates after change: trades-1 

men, Is. lid.; labourers, Is. 8d.
Increase of 5d, per hour. (Is. 9d. to 2s, 2d.).
Increase of lid. ?per hour. Bates after change: I 

painters, Is. 10d.; other tradesmen, Is. 
labourers, Is. 7i<L*

tInere2e°V0f 3id. per hour. Rates after Ranged 
painters, Is. 9id.; other tradesmen, ls.l0id., labour | 
ers, is; 7id.

, per hour. ------
; labourers, Is. 9d.*

IncfeaTSe of Id. per hour.’ Rates after change: 
painters, Is. 7d.; other tradesmen, Is. 8d,; labour
ers, Is. 5d.*

Increase of 3d, per hour (Is. 6d. to Is. bd.).*

Increase of 4d. per hour (Is. 5d. to Is; 9d.).*
Increase of 2|d. per hour (Is. 3id. to Is. 6d.)*  
Increases to a uniform rate of IM 5d. per hour*;

Increases to a uniform rate of Is*  4d. per hour.*.  
Increases: to. a uniform rate of Is. 2|d. per hpur.*̂  .
Increase of 2d*  per hour. Rates after change: paint

ers, Is. 6d.; other tradesmen, Is. 7d.*

Increase of Ijd. per hour (Is; 2|d. to IS. 4d.).*  
trict ” abov'e.)
Increase off Id. per hour. Bates after change: paint

ers, Is. Bd.; other tradesmen, Is. 9d.: labourers, 
ls.6d.»

Increase Of 2d. per hour (Is*  5d. to Is. 7d.).*
increase' of fid. per hour (Is*  2|d. to Is. 4d.j.*  
Inere&se oif 5d. per hour. Rates after; change : trades

men, Is. lid.; scaffolders. Is. 9d.; labourers, Is. 8d.*

Wales and Mon
mouthshire

Bricklayers, masons, carpenters and 
joiners, machinists, slaters, plumbers; 
plasterers, painters,-and labourers*

Bricklayers, masons, carpenters and 
joiners, machinists, slaters, plumbers, 
plasterers, painters, scaffolders, and 
labourers; ■_____________ . . -

Bricklayers, masons, carpenters and 
joiners*,  machinists, slaters, plumbers, 
plasterers, painters,- and labourers.

Bricklayers; masons, carpenters and 
joiners, machinists, plumbers, plasterers*  
-painters, and labourers.

Bricklayers, masons, carpenters and I 
joiners, slaters, plasterers, and -j 
labourers.

*t Banbury, BeaoonMeld, Biggleswadn; Ohesham, Gerris OroBS, Hemey-on-ThamoB, High Wyoom ,

BioeBtor, Brentwood,

Saxmiindham, Stowmarket, Walton-on-the Naze, and Witney. , ivrnifien-i
. Grade C.—Rpyston and Saffron Walden. riiaonf TOaHtbcnrae Eaham. Eton, Gosport, Gravesend, Hove, mai jhea<L Bolf’Wtsla^S Reading, Shor?ham“’siougM ri Dorking, Gillingham, GpdaJm J

Oxted, Bedhill,
Sf. Leonards, Sevenoaks, Tonbridge, Tunbridge Wells, Wallingford, Woking,; and Worthing. towm Milton Regis, New Forest, Sittingbourne, j

Grade cAAldershot, Orawley, East Grinstead, Farnham, Haywards Heath, Isle of Wight, Lewes, Milton «egis,
Winchester.

Bricklayers; masons, carpenters and 
joiners, woodcutting machinists; slaters; 
plasterers, painters, and labourers*

Bricklayers, masons, carpenters and 
joiners, slaters, plumbers, plasterers;n 
painters, and labourers. 1

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists,^ 
slaters, plumbers, plasterers, painters, 
labourers*  and navvies.

Painters .» 
Plumbers.................................
Bricklayers, masons, carpenters and 

joiners, woodcuttings machinists,: 
slaters*  plasterers; painters, labourers, 
and navvies. \

Bricklayers, masons*  carpenters and 
joiners, slaters, plumbers, plasterers; 
painters, and labourers.

Bricklayers, masons*  carpenters and 
joiners, machinists, slaters, plasterers, 
painters, labourers, and navvies*

Plumbers .. .. ..
Bricklayers, masons, carpenters and 

joiners, machinists, slaters*  plumbers, 
plasterers, painters, and labourers.

particulars given under “ London and Dis 
Bricklayers, masons, carpenters and 

joiners*  machinists, slaters, plumbers, 
plasterers, painters, and labourers.

13 May <

I

SCOTLAND:—
Arbroath.. - ..
Dumfries and 'Maxwell

town.
East Stirlingshire (Fal-) 

kirk, Larbert.f 
Grangemouth and ( 
Stenhousemujr). J 

Forfar *.  .... .. |
InverfihSs ..
Kirkcaldy .. |

‘-Stirling......................

314
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Particulars of change.Occupation.Locality.Particulars of change. Trade-Occupation,Trade.

STEEL SMELTING AND MANUPACTIRON AND
DING AND ALLIED TRADES (continued).

Joiners1 May
Bricklayers 

Sheffield—(con^nM«d) ..<

Mon- 1 April

31 May

West of Scotland

24 May

ENGINEERING AND SHIPBUILDING.

Iron and steel mouldersScotland

Iron and steel metal dressers
Glaziers and assistantsGlazing Aberdeen ..

Woodcarvers DundeeWoodcarving ..

MINING AND QUARRYING.
Birkenhead

Coal Mining
Southampton

Ship Repairing. 6 May

Iron Mining

Freestone quarrymen, labourers, etc.; Youths under 18 years
Limestone quarrymen ..

Quarrymen, labourers, etc. ..
Quarrying Brass Trades

Wireworking .

PACTURE.AND STEEL SMELTING AND MANU

Blastfurnacemen

Blastfurnacemen

Steel melters, pitmen etc.
Sheffield

Gas producermen and charge-wheelers..

Planemakers 

| Farriery- Farriers

3 May

Increase, on piece rates, of 9d. per cwt.Anchorsmiths3 May

1 May
13 May

1st pay 
after 

31 Jan.
1 May

Date from 
which 
change 

took 
effect.

1st pay 
after 

SOApril

10 May
5 April

1st pay 
after 

1 May

Other classes :— 
Timeworkers

1st pay 
after 

31 March

South Wales and 
mouthshire.

1st payday 
in May

1st pay day 
in April

1st pay 
after

1 May..

Building
(continued'.

Underground workers other than 
miners.

Surface workers .. ..

Birmingham and Dudley 
Districts.

Bristol

Ohain-makers and blacksmiths making 
chain accessories.

Increase of Is. 3d. per week in base rate.
Increase of 2s. per week in minimum base rate. (See

Decision No. 310 on p. 335.)

Increase of Id. per hour or of such an amount as will 
secure a uniform minimum rate of Is. 9$d. per hour 
plus a bonus of 12$ per cent, on total earnings.

Increase of 2s. per week in base rate. (See Decision 
No. 309 on p. 335.)

Increases of from 10 to 20 per cent, on weekly base 
earnings.

Brassflnishers, fitters and turners .. 
Metal dressers...................................

Avonmouth; Barry, Car
diff, Newport, Penarth, 
Port Talbot, Swansea, 
and Sharpness.

Rolling, smelt
ing, &c., of ‘ i 

Metals (other : 
than Iron and 

Steel).’

1st Sept, 
1919.*  

1st full 
pay after 
30 April.

Coatbridge and District 
Sheffield .. .. - ..

Time and piece workers employed in lead 
smelting, rolling, &c. (except those 
whose Wages are regulated by move
ments in other trades):—

Men 18 years of age and over

Mechanics employed in the copper trade { 

Mechanics employed in the spelter trade 
Workpeople employed in the brass

founding trade. „

Fitters, turners, smiths, coppersmiths, 
electricians, etc., employed in the ship 
repairing trade.

Workpeople employed in the hearth 
furniture and bedstead mount trades. 

Wire workers 

Tinplate
Manufacture.

Shipbuilding 
and

Public Works 
Construction.

South Wales and Mon
mouthshire.

United Kingdom

Workpeople (both underground and sur
face workers) employ ed in or about coal 
mines,; other than those whose wages are 
regulated, by movements in other in- - 
dustries. ©.

Workpeople employed at iron ore mines 
Miners .. 

5 Jan;-■ i
29 March J 

5 April
1st pay day 

in May

1st full 
pay after 
31 March*
Ast pay 

after
15 May
21 April 
1st pay 
after

15 May 
27 March

Engineering 
and Foundry 

Trades.

Increase from a rate of 77s. 4d. per week plus a bonus 
of 12$ per cent, to a flat rate of 2s; per.hour.

Increase to a rate pt 2s. 4d. per hour.
Increase to a rate of 57s. per week, plus war advance 

of 26s. 6d. per week, plus a bonus of 12$ per cent, on 
- earnings.
Increase of 2s. per week in base rate, making wages; 

65s. plus 35s. war wage per week.

Payment for week-end work (work done from the 
commencement of the Saturday afternoon shift to 
the commencement of the Sunday night shift) 
increased to time-and-a-half;

Tube
Manufacture; I

Airdrie, Coatbridge, 
Glasgow, and Mother- 
well Districts.

Steel millmen, gas producermen,- charge
wheelers, enginemen, cranemen and 
firemen.

Forge and tyre millmen .....

Iron ore miners and surfacemen (except 
blacksmiths and fitters whose wages 
are not regulated by -sliding scale 
arrangements).

Ironstone miners and quarrymen ...

Men 21 years of age and over employed
1 it the edg*e  tool-, (heavy and light), 

Joiners’ tools; bit and auger; spade, fork, 
shovel, machine knife; scythe,- sickle, 
hook, bayonet, and hammer trades 
(time and piece Workers)-.

Male workers employed in the edge tool 
trade.

JSteel smelters, assistants, etc. (crucible 
and open hearth processes); steel mill
men, forgemen, furnacemen, firemen, 
•etc., on the eight-hour shif t system, and 
whose wages are not regulated by 
sliding scale arrangements :—

(a) Men 18 years of age'and over 
paid upon tonnage or upon piece
work basis.

(b) Men 18 years and over paid upon 
part datal and part tonnage.

(e) Men 1$. years and over paid data! 
wages. 

Masons, carpenters and joiners, plumbers, 
plasterers, painters, and labourers.

Bricklayers, masons, stonecutters, car
penters and joiners; slaters, plasterers, 
painters, scaffolders, and labourers.

Brick and stone layers; Carpenters and 
joiners, slaters: and tilers, plasterers, 
stonecutters, plumbers, painters, glaziers 
and lead sash: makers; sheet metal 
.workers, whitesmiths and heating 
engineers,, electricians,- iron and pipe 
fitters, brassfounders, finishers, and 
gasfitters.

Marble polishers; rubbers, sanders, and 
sawyers, whiteners, and labourers. ;

Cutlery Manu
facture.

Iron puddlers

Iron millmen 

Increase; under sliding scale, of 21$ per cent, on the 
standard of 1905, making wages 155 per cent, (basic 
process) and 130 per cent, (acid process) above the 
fl «

Increase, under! sliding scale., of 10$ per cent, on 
standard rates. ..

Increase, under sliding scale, of 20 -per cent., mahing 
the puddling rate 13s; 6d. per ton, plus 1871 Per.ce°„

Increase, under . Sliding scale; of 20 per cent, on 
'standard rates.

Males employed in tube manufacture
Skilled tradesmen

Timeworkers .......

Pieceworkers .. .... .

Nail and Chain,
Nut and Bolt, 
and Anchor 
Trades. .?•

Increase; under sliding scale, of 2s. per shift in the : 
bargain price (19s. 8d. to 21s. 8d.).

Increase, under sliding scale, of Is; per shift to men and i 
of 6d. per shift to boys.

Increase, under sliding' scale, of Is. 6d. per shift to ; 
winding enginemen, of Is. per shift to other men j 
and of 6d. per shift to boys.

Increase, under sliding scale, of Is. lOd.per day to un- I 
derground miners, of Is. 7d. per day to surfacemen, 1 
and of 9$d. per day to boys under 16, making the 1 
bargain price for miners 19s. 3d. per day.

Increase; under sliding scale; Of 36$ per cent, on the , 
standard of 1909, making wages 196$ per cent, above I 
the standard, plus a war bonus of is. Id. per shift, j

Increase of 3d. per hour. Rates af ter change: quarry-1 
men, 2s. per hour: labourers, Is. 6d. per hour.

Increase, under sliding scale, of Is. 6d. per shift to I 
men and of 9d. per shift to boys. Rates after | 
change : knobbiers, 16s. lOd.J per shift; haulage-1 
enginemen, 16s. 6d.: first-class driy-^borers, 16s. 4d.|; J 
blacksmiths and joiners, 15s. 9d. ; first-class dayl 
labourers; 15s. 8dJ; and first-class ruddmen, 15s. 2d.t 1 

Increase of id; per hour. Bates after change: quarry-| 
men, 2s. per hour ; labourers. Is. 9d. per hour.*

Increase of id.- per hour. Bates af ter Change: quarry-1 
men; sawyers, engine drivers, machinemen, masons, | 
blacksmiths, 2s. per hour ; labourers. Is. 9d. per hour. |

Increase of 3d. per hour. Bates after change: quarry-1 
men. Is. lOd. per hour ; labourers, Is. 8d. per'hour. 1

Increase of 3d. per hour to timeworkers; and of 20 per 1 
cent, on price list of July, 1916; to pieceworkers, 
Bates after change for time workers: cutters, turners, a 
scabbiers and toolsmiths, Is. 8d. per hour; hand J 
polishers, leading bedsetters and sawmen, Is. 7d.

Big Iron J
Manufacture. ]

Increase of 17$ per cent, upon tonnage or net piece-, 
work price.

Increase of 17$ per cent, upon datal and tonnage 
earnings (excluding war bonus.)

Increase of Is. 2d. per shift; making a total conso • 
dated bonus of.8s/8d. per day. -

Piece, pluck or bonus work ers
Tube workers employed on night work
Bazor horn Scale cutters and pressers1

Quarrymen, sawyers, engine drivers, 
machinemen, masons, blacksniiths, and 
labourers.

Quarrymen and labourers .. .. ,..

Granite cutters, turners, scabbiers, tool- 
smiths; hand polishers, leading bed
setters arid sawmen.

[ French polishers in ship yards ..

French polishers in shipyards

Birmingbam; Wolvet-
- hampton. W ednesbury, 

Oldbury, Stourbridge, 
and Oanriock Districts.

Birminghahi, Bristol, 
London, Sheffield and 
Bradford.

Liverpool .. .. . ••

Oradley-ELeath and Tip
ton Districts and Salt*  
ney arid Pontypridd.

Oradiey-Heath and Dis
trict

Bricklayers’ labourers

Engineers and other skilled tradesmen 
employed iif iron and steel works.

Iron puddlers • • ■

Iron and steel millmen
Increase of 15 per cent, on total; earnings after 

’ deducting the existing aggregate bonuses J or the? 
equivalent where bonuses have been merged or 
partly merged into base rates.

Increase of 15 per cent, on price list of January,; 1917, 
making wages 80 per Cent, above the list.

Increase of 8s. per week. Bates after change: fire
men, 91s. per week; doormen, 89s. per week.

Increase of 12$ per cent.

Increase of Id. per hour. Bates after change granite 
masons and fixers, 2s. l$d.; bricklayers, masons 
(banker hands); and paviors, 2s. 0$d;: scaffolders 
and timbermen, Is. lOd.; labourers, Is. 9d.

Increase of id. per hour. Bates after change- 
glaziers, Is. ll$d.; assistants, Is. 9d.

Increase of $d. per hour (2s. to 2s.- 0$d.).
Further increase of 3d, per hour (2s. 0$d. to 2s. 3$d.).

Swansea and District j 

Swansea and District .. 
Birmingham, Dudley 

and Wolverhampton 
Districts.

Increase of 3s. per week or fd. per hour to men 21 
years of age and over.

Increase of 7$ per cent, on present list on net piecer 
work prices.

Increases of 6s. per week to those 21 years of age 
arid over, of 4s. per week to those 18 and finder 21 
years; and of 2s. per week to those 16 arid under 18 
years.

Increase of 6s. 3$d. per week, 
increase of Is. per night shift.! < 
.Increase of 25 per cent., making piecework, prices 

approximately 116 per cent, above 1916 list.
Increase of 7s. per week.

War advance of 33s. 6d. previously granted increased 
to 39h. 6d. per week (plus in each case bonuses of 
12$ and 7$ per cent, bn earnings to time and piece
workers respectively).!

War advance previously granted increased to 18s. 
per week.

Increase of 6s. per week. (97s. 7d. to 103s. 7d.) 
increase oFis. per week. (103s. 7d. to 107s. -7d.)
Increase of 9s. lid. per week, (97s, 7d. to 107s, 6d.) 
Increase, as war wages, of 4s; per week. Minimum 

rates after change: — pressers: Grade C, 34s ; 
Grade D, 41s.; Grade E, 46s. Polishers: Grade D, 
43s.; Grade E, 48s. Casters : Principal hand, 54s.; 
Moulder, 42s.; Gelter-down, 35s.; plus in each case 
a war advance of 37s. 6d., plus a war bonus of 12$ 
per cent, on earnings.

Increase, as war wages, of 4s. per week.

Increase to a minimum rate of Is. 8d. per hour arid 
piecework rates increased correspondingly. (iSfee ... 
Award No. W.A. 2603/2 on p. 336.)

'See also under “Changesin Hours of Labour.” \ - -t mon
f The increased payment was to be made from arid including the pay paid during the week ended 3. April, iVwU, 
| The rates quoted are subject to an additional 6drper shift when time is lost through wet weather.

Masons, carpenters arid joiners, plasterers, 
and painters. 

l Bricklayers, stonecutters, carpenters arid 
joiners, slaters, plumbers, plasterers, 
painters and labourers,

Labourers
Bricklayers, masons, carpenters and 

joiners, machinists arid plasterers;
Plumbers .. .. ..
Painters .. .. 
Labourers .. .. .. ..
Men employed by public works con

tractors:— - ;<j -:
Bricklayers, masons; paviors, scaf

folders,•timbermen, arid labourers.

* The increase was arranged in May to have effect from the date shown.
t This increase was also paid for night work to those employed alternately on day and night work.  0Qa R, to
t It was agreed that the average aggregate bonuses amounted to 39s. per week- for men 21 years of age and over.; from 26d. 6d. to 29s. 6a. for youths.lR 

years to 21 years; and 13s. 9d. for boys under 18 years. It was also agreed that in cases where a pieceworker employs one or more butties, each man s 
aggregate bonus must be deducted before the 15 per cent, js added.

Iron and Steel1
Manufacture^

URE (.continued").
Increase to a rate of 2s. per hour into'which is merged 

all war advances previously granted;
Flat rate of 2s, per hour (inclusive of all War 

advances) substituted for a rate of 83s> 6d. per 
week, plus 12$ per cent, bn earnings previously * 

- paid. . ...
Increase to a rate of Is. 9d. per hour into which is 

merged all war advances previously granted;
Make-Up advance previously-granted to skilled men 

increased from Ils. 9d. per week to 19s, 9d., and an 
increase of 10 per,?cent, to smiths’ strikers;' Rate 
after change for .skilled men: Dowlais Cardiff 
Works, 100s. 4d. per week (i.e. 43s, base rate, plus 
28s. 6d, plus 12$ per cent.;- plus 19s. 9d. make-up), 
other works, 98s. Od. per week (i.e. 41s; base rate; plus 
28s. 6d., plus 12$ per cent., plus,19s. 9d. make-up).

Increase, under sliding scale, of 20 per cent, making 
the puddling rate 13s. 6d. per ton plus 195 per Cent;

Increase, under sliding scale, of 20 per cent, bn 
standard rates, making wages 195 per cent, above 
the standard.

Increase, under sliding scale, of 20 per cent, on 
standard rates, making wages 185 per cent, abovd 
the standard.

Increase, under sliding scale, of 20 per Cent, on 
standard rates, making wages 155'per cent, above 
the standard.

Edge Tobi
Manufacture?

Increase of Id. per hour. Bates after change • 1
men, Is. 8d.; labourers. Is, Id. ' des' I

Increase of 4d. per hour. Bates after change: tradoc A 
men, 2s.; scaffolders, Is. 9d.; labourers, Is. 8d. es‘ |

Increase of 4$d. per hour. Rates after change; brink I 
and stone layers, 2s. 2d.; carpenters and i'oinp»o I 
slaters 'and tilers, plasterers and stonecutter 1 
2s. l$d. ; plumbers; whitesmiths, heating engineer I 
electricians,1- and iron and pipe fitters, 2s i?/8’ I 
brassfounders, finishers, and gasfitters, 2s.' iui I 
painters, 2s; Id?; glaziers, and lead sash tnakiio’ I 
2s. 0$d.; sheet metal workers, 2s. 3d * S| 1

Increase of 3$d. per hour. Bates after change’ I 
Whiteners, Is. od. ; marble polishers, rubbers' 1 
sanders, rind sawyers, ls.J7d. to is, 8d.; labourer I 
Is. 7d. (groundmen), and Is. 7$d. (hodmen).*  I

Increase of Id. per hour (Is. 6d. to Is. 7d.).
Increase of, Id. per hour. Bates after change- I 

tradesmen, Is, lOd.; labourers, Is, 5d. |

Increase of 2d. per hour (Is. to Is. 2d.).
Increase of 3d. per hour (Is. 3d. to Is. 6d.)*

Increasb’of ;3$d. per hour.*
Increase of 4d. per hour.*  
Increase of |d;;^er hour.*

Increase, under sliding scale, of 27| per cent, on the 
standard of 1919, making wages,J.|^ per cent, above 
the standard, plus (in some oasis) an Output bonus.

Increase, under sliding scale; Of 36$ per cent, on the 
standard of 1909,.making wages 196$ per cent, above 
the standard, plus a War bonus of Is. Id. per shift.

OTHER METAL TRADES.

Picklers employed in tinplate works

Locality.

Date from 
which 
change 
took 
effect.

BUIL
Ireland :— 
Clonmel 1 May

Cork and Queenstown.. 3 May

r

Dublin .. .. 1 May -J

Galway . s .. •. 1 May

Limerick ......................... 1 May

Londonderry 1 May

Wexford .. 1 MarchJ

London (Metropolitan
Police Area),

15 May -

London .. .. ... 1 May

London j 1 May )
1 4 May J

Great Britain .-. .. April f -

Iron and Steel 
Manufacture.

Cumberland 10 May <

Furness District.. 15 May

North Lincolnshire
■

1st pay in 
May.

Northumberland
Durham.

West Cumberland

and 1 May

9 May

Bradford, Halifax and 
District.

Huddersfield arid District

1 May

1 May

Morley and District .. 1 May

•Aberdeen ... LMay

IRON

West Cumberland 
North Lancashire;

North Lincolnshire

rind 2nd full 
pay. in 
May.

1st pay in 
May.

England and Scotland.. 2nd May

England •• 2nd May

Northumberland, Dur
ham, and Cleveland.

31 May -

Sheffield .. •• 1st pay 
after ■<

30 April
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Particulars of changeParticulars of change.Occupations.Locality.

Great Britain*

Pieceworkers

1 January

Spring makers and grinders ..

Birmingham .Gup Making

Outworkers..

Walsall and BiripinghaW;

Weaying departments, ..

in the cotton1 MayPacup and Whitworth

1 May

38 MayGlasgow and District ..

Wool sorters and warehousemen ..i

Mohair and. alpaca sorters. ..

t

tYorkshire.

Linen

Silk Industry.

Date from 
which 
change 
took 

effect.

1st pay 
after 

30 April.

Pay day 
in week 
ending 
15 May.

1st pay 
day i n 
April.

in' the cotton 
(noh-associated

Bail way Wagon 
■ Building and 
Repairing.

Woollen and 
Worsted 

Industry,

Certain Districts in Lan
cashire and Yorkshire.

Woollen and
Worsted*;.;? 
Industry 

-(continued).

Anvil and Vice 
Making.

1st full 
pay in 
April!

Workpeople employed in the anvil and 
vice trades.

Textile 
Machinery 
Making.

Spring Making, 
&c.»

Cotton 
-^Industry

Harness Furni
ture Making.

Men, women, and youths employed in 
the wool combing and wool scouring 
and carbonising industries (including 
warehousemen, but excluding over
lookers, mechanics, firemen, &c.)

Overlookers and improvers employed in 
wool carding and combing industry.

1st pay 
day ij^
May 

17Wb.;' 
v^eek 

ending 
I'May , 
Pay day 
in'week 
ending 
8 May,

Men employed in the manufacture of 
sporting guns

’ Ihworker^ 
Timeworkers,...........................

Pieceworkers'..

Woolcomb, hackle and gill makers .. 
(Fallermen, circlemen, and finishers)

Workpeople employed 
weaving industry.

Increases, under sliding scale, of 3s. per week on time 
rates (86s. 6d. to 89s. 6d.). of 8 per cent, on piece rates, 
and of amounts varying from Is. 2*4d.  to Is. 9’6d. per 
week to apprentices and improvers.

“ Cost of living wage ” previously granted, increased 
under sliding scale, from 125 per cent, on basic rates 
to 135 per cent, for timeworkers (subject to a maxi
mum total of 40s. 6d. per week), from 100 per cent, 
to 108 per cent for male pieceworkers,! from 1061 
per cent, to 114} per cent, for female pieceworkers, 
and from 75 per cent, to 81 per cent, for pressers and 
blanket raisers (except those employed on rugs, 
who received the same increase as other piece
workers). Minimum rates after change: men 21 
years and over on scheduled occupations, 70s. 10d.; 
on unscheduled occupations, 68s.; women 18 years 
and over, 41s. 8d.

Increase, under sliding scale of 10 per cent, in "cost 
of living wage ” subject to a maximum net increase 
of 3s. 2d. per week, making the maximum “ cost of 
living wage ” 40s. 6d. per week.

Increase of 2fd. per hour (ls. 8a%d. to Is. Hid.).

Bradford, Halifax, 
Huddersfield and 

Dewsbury.

Increase of 3s. per week.
Increase of 7| per cent.
Increase of 5 per cent, on piecework prices.
Adoption of a new list of piece prices, resulting in 
'increases varying up to 50 per cent.

Increases of 10 per cent, to males and of 5 per cent, to 
females

West Riding of
‘‘ Yorkshire

Workpeople employed in the worsted 
spinning industry (excluding engineers 
and firemen)*

Increase of 6s. per week or lid. per hour to an 1 
workers 21 years of age and over, and also t I 
labourers under 21 years who are in receipt of th I 
full fate for labourers and who have previously rn I 

-ceiyed the same advances as men 21 years and I 
(S«e Decisions Nos. 297,301, and 318 on pp. 334 and 3 rk \ I

Increase of 10 per cent, on current piece work earning I 
except in the case of piece prices fixed since the 1 
week in May. which are to be revised onthebaai# I 
Of the 'lamb rate as augmented above; and are not 1 
subject to a percentage addition. (See Derisi™^ I 
Nos. 297,301 and 318 on pp. 335 and 335.) ons 1

Increase of 2fd. per hour to fallermen in shops of 2d 1 
per hour to circlemen and finishers (intermediate 1 
grade); and Of 3d. per hour to circlemen and finishers I 
(fully qualified). Rates after change: fallermen I 
Is.lld.jeirelemen and finishers (intermediate) & . I 
circlemen and finishers (fully qualified), 2s. Id. ’ ’ ’ I 

New lists’ of piece prices adopted, into which are I 
merged all war bonuses previously granted, makin? I 
wages 100 per cent, above pre-war prices for anvil 1 
makers and 130 to 140 per cent, above pre-war I 
prices fpr vice makers.

Increase of 4s. per week.

Bradford, Halifax, 
Keighley, Leeds and 
District.

Accrington, Blackburn, 
Bury, GoJLne and Roch
dale.

Additional bonus of 25 per cent.
New standard list of piece prices adopted, and an | 

increase of 110 per cent, made payable on the new 3 
prices. V . . ]

“Cost of living wage” previously granted increasea a 
under sliding scale from 125 per cent, on basic rates | 
to 135 per eefit. for timeworkers, (subject to a 3 
maximum net increase of 3 s. per week) and from 3 
81*25.  per cent, to 87*75  per cent, for sorters on piece 1 
fates. - Rate after change: topmaking warehouse- 1 
men, 71s. lOd. - ' . 1

"Cost of living wage’’.previously granted increasea 1 
under sliding scale from 125 per cent, on basic rates a 
to 105 per cent, for timeworkers (subject to a s 
maximum total of 40s. 6d. per week!, and from fw 3 
per- cent, to 108 per cent, for pieceworkers. , s 

“Cost of living wage” previously granted increasea 1 
under sliding scale from 125. per cent, on basic rates 1 
id; 136 per cent., subject to ^maxiinum net increase■ 
of 3s. per week. Rate after -change: warehouse-1 
men, 71s. lOd. ' ,nnvpr.

Increases under sliding scale of 3s. pgr week to uvw 1 
lookers on time rates,X87s. 3d. to 90s. 3d.), of 0 P | 
cent, to those oh pibce rates; and of amounts van g 
ing from Is. 2*4d.  to Is. 9 *6d.  per week to im proyer • 1 

“ Cost of living wage ” previously graptea mcreas | 
under sliding scale from 125 per cent, on basic ra I 
to 135 per cent; for timeworkers (subject to a ma 1 
mum total of 40s.6d. per week), from 100 
to .108 per cent, for male pieceworkers, and to * 
per cent, for female pieceworkers. ------ 1

Birmingham, Dudley.
Stourbridge and Shefr 
field;

Lancashire; Cheshire, 
Derbyshire,! and West 
Riding of Yorkshire.

OTHER METAL TRADES—

Males employed in the railway wagon 
building and repairing trades :—

Time workers

Workpeople employed in muslin manu
facture

Timeworkers ....................................
Pieceworkers ......................... ..

Workpeople employed in the harness 
furniture making trade (including figme, 
bit, Spur and stirrup forgers; pressers, 
filers, dressers, &c.).

TEXTILE trades.
Workpeople! employed in the cotton in

dustry (including enginemen,, firemen, 
&c., and all employed in the manufac
ture of velvet, fustian, hard waste 
goods, towel?, quilts^, sheetings, and 
cotton blankets) "

Preparing and Spinning departments

Workpeople employed 
, weaving industry 
firms).

Minimum weekly rates} adopted (subject to a general 
minimum increase of 6s.) of 70s; for wool sorters 
with not less than five years’ experience, and for 
other men in Class AB with not less than 4 years’ 
experience in that class, 66s. for men in Class B|| 

, with not less than 3 years’ experience, 58s. for men 
in Class O|| with not less than one years experience, 
and 53s. for men in Class D.|| Men in Classes A and 
B with less than the necessary number of years’ 
experience to receive not less than 53s.

Minimum rates adopted (subject to a general mini
mum increase of 6s.) for a week not exceeding 55 
hours, of 74s. for first-class engine drivers, 70s. for 
second-class engine drivers and hand stokers, and 
62s. for mechanical stokers.

Scale of minimum weekly rates adopted.
Minimum basis time rates adopted of 80s*  6d. per week 

or Is. 8d. per hour for Class AB, 76s. per week or 
IS. 7d. per hour for Class BB, 65s. 6d. per week Of 
Is. 4|d. per hour for Class OB, and 61s. per week or 
Is. 3|d. per hour for Class Dfl: and piecework scales 
to be revised so as to produce average earnings 
equivalent to these rates, with the exception that 
weavers, other than blanket and pattern weavers, 
are to be paid on scales for females (see below), plus 
33| per cent, to men 20 years: and over.

Minimum weekly rates} adopted (subject to a general 
minimum increase of 4s. per week) of 36s. for wool 
sorters with not less than 5 years’ experience and 
for other women in Class AV with not less than 4 
years’ experience in that class, 34s. for women in 
Class BH with not less than three years’ experience 
and 32s. for all other Women; women in Classes A 
and B with less than the necessary number of years 
experience to receive not less than 32s.

Scale of minimum weekly rates} adopted.
Minimum basis time rates adopted of 41s. 6d. per week 

or lOld. per hour, for Class A,V 39s. per week, or 9fd 
per hour, for Class B,4} and 37s; per week, or 9|d. 
per hour, for Class OI; and piecework scales to be 
revised so as to produce average earnings equivalent 
to these rates.

Increases of 2s. to 6s. per week on standardf ates; the 
wages of firemen to be adjusted according to re
sponsibility on the basis of a minimum rate of 62s. 
per week. Bates after change: tenters and dressers; 
74s.; tappers and finishers, 70S.; labourers. Bls.

Increase of 10 per cent, bn piece rates and an equiva
lent increase on time rates.

Increases of 8s. per week to flax dressers, roughers, 
sorters, handlers and dryers, shaft oilers, mounters 
and card, cutters, of 4s. per week on set pay to power 
loom tenters, and of 6s. per week to general workers; 
and minimum rate of 65s. per^week adopted for 
enginemen and firemen in the Belfast district.

Increases of 5s. per week to women and girls, and of 
4s. per week to juniors.

“ Cost of living wage ” previously granted increased, 
under sliding scale, from 125 per cent on basic rates 
to 135 per cent, (subject to a maximum total of 
40s. 6d. per week). Rates after change: males— 
1st framers, 80s. 9d.; warehousemen, 71s. ltd.; 
women gassers, 48 s. 4d.

Increases of 6s. per week to workers 21J years of age 
and over,- Of 5s. per week to those 21 years, and of 
amounts varying from Is; to 4s. per week for those 
Under 21 years. Minimum rates after change for 
men 22 years and over: pickers, 59s.; braid Workers; 
60s. 6d.; knitting tacklers, 67s.; millmen, 61s.; 
Weavers, 65s.

Increase of 6s. per week, calculated on the basis of 
lid. per hour; silk bailers to receive an increase of 
lid, per lb., and twisters an increase of lid. per roll 
and/or 2d; per hour, subject to the helper receiving 
one-third of this increase.

Increase- of 70 per cent, on standard piece price lists | 
and an equivalent' increase to those workpeople I 
Whose wages are not governed by a standard list, | 
making wages 215 per cent, above the spinner’s lists 1 
and the universal*lists  for. cards and frames and 2124 | 
or 215 per cent, above the fiard waste, list; also a 1 
further increase of. 10 per cqnt. in < total wages (in- | 
eluding the above 70 per cent.) tp strippers and | 
grinders, blowing room men and the leading man in | 
the cotton room..

Increase of 70 per cent, op standard piece price lists I 
(except to tapers, dry tapers, Warp dressers, and | 
loom over-lookers,who received 55 per. cent.), and | 
an equivalent increase to those workpeople whose | 
Wages are not governed by a standard list, making | 
wages 215 per cent, above the Uniform weaving list, | 
212J and 217J per cent, above the Oolne Lists for 1 
coloured checks and stripes respectively, 210 per 1 
cent, above the fustian list; 220 dr 225 per cent, above I 
the Oldham velvet list and 210 per cent, above the | 
hard waste list.

Uniform List for grey goods and Oo|ne List for col-1 
oured goods adopted (plus full current percentages) 
in lieu of local list formerly worked to. (See Decision | 
Nfi. 281 on p*  271 of the May ” Labour Gazette.”) |

Adoption of the Uniform or Colne lists with full per-1 
centage additions at Harlesyke, Bairrowford, Bind-1 
ley, Eccleston Green, Wheeltgn, Kujkham, Wesham, g 
LostockHall, Ashton-in-Makerfield,Ohatburn,Foul-1 
ridge, Boothstown, Great Crosby and Wbittle-le- ,| 
Woods. Prior to the change deductions of 4 to 101 
per cent, were made from list prices, or H to 5 per | 
cent, from gross wages. In certain other country | 
districts the existing deductions from list prices or | 
gross wages are maintained of slightly modified. 
(See Decision No; 281 oh p. 271 of the May ” labour | 
GAZETTE.”).

+ wa® Payable on the pay day in week ending 5 June, in respect of the preceding pay period.
Bfpmni kaddlewOftu district the total “ cost of living Wage ” was limited to-a maximum of 38s. 9d. for adult male time and pieceworkers, 24s. 3d, for 
feentf timewor^er.s, and 29s. 2d; per Week for female pieceworkers; while the previous “cost of living wages” were raised from 103 per cent, to 111 J per 

pavers; from 91*3  per cent, to 98*6  per cent, for female pieceworkers (other than Weavers), and for timeworkers under 21 years to amounts of 
I f ThCe u for and under 16 years; 103. per befit, for those 16 and Under 19 years, and 119’4 per cent, for those 19 and under 21 years.

5 Th ebange took effect from the date shown under an arrangement made in May.
II cqQ rates mentioned are based oh a We.dk of 48 hours and are subject to a proportionate deduction where, the normal week, is'less.

Btnnpro a Blacksmiths, carding engineers, carpenters, dyers, electricians, engineers, masons, mechanics, painters; spinners (in change of pair of mules), 
|vuners^ worsted spinning overlookers;
l exnpriSlx *’ 01Jtternaen’ rnenders, mlllmen, undertuners, warehousemen, warpers, blanket and pattern weavers, wool sorters (with less than 5 years 
I AyB™nce) wool washers, and yarn spinners. .
Idvera’"e?,mers» blanket raisers, blenders, blowers and crabbers, carbonisers, cloth Washers, comb minders, condenser minders; cutter minders,, 
i tenternra + rers? }etlers> garnetters, gig raisers, mechanics’’mates, millmen’s labourers, packers, pinsetters, pressmen, potters and rollers, shrinkers, teasers 
E n/rtoo labourers, twisters-on, warehousemen’s jobbers, wool scourers, and yarnmen.

7 KTrteJs’ jobbers, yarn jobbers and other unskilled workers not specified above.
n W®^rs; puttee knitters, warpers, weavers, and yarn spinners.

twinderR wa f . oomb drawers, comb minders, condenser minders, cutter girls, doublers, feeders, inkers and pickers, piecers, tyers^on,
» »wool sorters (with less than 5 years’ experience), worsted winders, worsted doublers, worsted spinners, and yarn women.• The increases were granted under the Decision of the Industrial Court to’which the Joint Wa^es Board of the Railway. Wagon Builders Assoc , j 

and the Railway Wagon Repairing Association, and certain Trade Unions were parties.
+ The increase was arranged in May to have effect from the date shown. . ,
i The increase was payable on the pay-day in week ending 5th June, inrespect of the preceding pay period.

Trade.

I

Trade. Locality.

Date from 
which 
change 

took 
effect*

Occupation.

TEXTILE TRADES—Qeontinuedi).
( West Riding of York

shire;

Yorkshire and Lanca
shire.

» Drawing, spinning, twisting, winding, 
Warping, and reeling overlookers, im
provers and apprentices employed in 
the worsted industry.

Workpeople employed in woollen spin
ning, woollen and worsted manufactur
ing, and mungo and shod dy industries 
(including dyers, millers, scourers, &c., 
employed by manufacturers, but 
excluding enginemen, firemen, &c.). -•

Yorkshire................ » Enginemen, firemen and greasers em
ployed in the woollens and Worsted’ 
industries;

Bradford and Keighley. 1st full pay 
in April.!

Pinsetters in combing and spinning mills 

• Workpeople employed in the woollen 
and worsted industry

Males:—
Timeworkers 2Lyears of age and 

over working a normal week 
of 48 hours or less.

Engine drivers and stokers work-
■ ing a normal week of more 

than 48. hours.

B ■ Timeworkers under 21 years ..
Pieceworkers.. .. .. ..

West of England Dis
trict (including Stroud, 

^Trowbridge, Frome, 
Westbury, Ohippen- 
ham*  Bath, Chipping 
Norton, Wellington, 
South Devon, and. 
North Tawton)'.

1st pay 
after •<

10 April.-

Females :—
Tiineworkers 18 years of age and 

over.

Timeworkers under 18 years 
Pieceworkers.. .........................

' / ■ ' ■

Males ..........................................................
Kirkcaldy and District 1s t p ay 

after <
20 May

Females .. .. ....................................

Adult males (except mechanics, &c.)

Belfast and North of 
Ireland;

24 May |

Women, girls, and juniors .. .. . .. ■

' Brighouse and District. .
\* Workpeople employed in the silk spin

ning industry.

Males:
Timeworkers ......

Leek................................... 7 May < 
L

Adult pieceworkers .. .. ..

\ I
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Particulars of change.Occupations.Trade Locality. Particulars of change.

■ TEXTILE TRADES {continued).

Leek .. 7 May <

Pieceworkers

Warpers

Twisters

Pickers

Harness builders and card cutters

Box-making department

I

Pieceworkers

Making-up department

Macclesfield
Spun silk department ..

Pieceworkers

s

All other workers ..

Females.'

28 May <

Hand loom weavers

Males

6 May <
Females

7 May

I

Booking, Braintree, Hal
stead, and Earls Colne.

1st pay day
in Marcht

All classes of workpeople employed in 
the hosiery industry (except dyers, &c.)

Date from 
which 
change 
took 

effect.

(timeworkers) .. 
(pieceworkers) ..

(timeworkers) .. 
(pieceworkers) ..

Workpeople employed in the thrown-silk 
trade 

Adults .. ................
li'OMb

Juniors .. .. .........................

Knitting department: 
Timeworkers ..

Smallware department: 
Time workers ..

Juniors (all sections): 
Males .. ..

Increase of 6d. per week (36s; 6d. to 37s. per week).*
Increased piece prices adopted for 4 in. by 7 in, 

working long lengths,; and an increase for dressing 
only on larger sizes.*'

Increases of 4s. to 6s. per week, menders and darners 
by hand on piecework to receive 52J per cent, above 
wages in operation before August, 1918, with a 
minimum of 38s. 6d. per week.*

Scale of rates adopted starting at 16s. 6d. per week at 
14 years of age and increasing with each half-year 
of age to 23s. at 16 years and to 37s. at 18 years.!

Scale of rates adopted starting at 15 s. 6d. per week at 
14 years of age and increasing with each half-year 
of age to 21s. at 16 years and to 36s. at 18 years.!

Millinery, 
Dressmi 

[5 etc.

Embroidery department:
Hand machine threaders and 

minders (female) ... .. . ..
Schiffli machine minders (female) 
Hand machine workers ..

I

Females:
Time workers

Scale of minimum hourly rates fixed under Trade
Boards Acts starting at 3d. for workers under 15 
years, and increasing with each year of age from 4d. 
at 15, to 7£d. at 18, and to Is. 2d. for those 22 years 
and over. {See Order on p. 276 of May Gazette;) g

Minimum basis time-rate of Is. 3|d, per hour fixed 
under Trade Boards Acts. CSte Order on p. 276 of 
May Gazette.)

Increase of 6s. per week to males, and an increase of 
6s. per week in the minimum rate for females (30s. 
to 36s*)i*

Percentage increase to yield 6s. per week for males; 
and increases of 20 per cent, to females on gimp 
weaving, 10 per pent; on ribbon weaving, and 16 per 
cent? to all other females.*

Increase of 6s. per 'week in minimum rate for female 
timeworkers (80s. to 30s.), those Already receiving 
over the minimum to -receive not less than 4s. per 
week; and of 12| per cent, to pieceworkers (except 
those on scolloping braiding machines), making 
wages 52$ per cent, above those in operation before 
August, 1918; staff assistants to receive an increase 
of 6s. per week, subject to a maximum wage of 40s. 
per week, but nd advance to be less than 4s. per 
week.*

increase of 4s. per week or 15 per cent, to warpers; 
other timeworkers to be paid the rates payable in 
other sections for adult timeworkers; and new list 
of'base rates adopted for pieceworkers, to which 65 
per cent, is to be added (yielding an average net 
increase of 4s. 6d. per week).*

Increases of 4s. per Week to females (subject to a 
minimum wage of 36s. per week in large firms and 
38s. 6d. per week in small firms), of 6s. per week to 
males, and 7s, per week to night workers (56s. to 
63s; per week).*

Increases varying from 5 to 12$ per cent., making 
wages usually 42$ to *50  per cent, above those in 
operation before August, 1918. *

Uniform rate of 36s. p’er week adopted.*

Increase of Id*  per hour.
Percentage of 85 on pre-war piece price list previously 

granted increased to 102$ per cent;*  3
Increase Of 6s. per week in minimum rate (30s, to 36s) 
Increases of 20 per cent, to workers on Net Silk, and of

10 per cent, to those on Cotton, Spun and Artificial 
Silk.*  -

Increases of 4s, per Week to 'timeworkers (38s. to 42s.) 
and of 15 per cent, to pieceworkers.*

Increases to-time workers of 4s. per week in minimum 
rate for females (38s. to 42s.), and of 6s. per week for 
males ; and an increase of 10zper cent, to piece
workers.

Increase of 6s. per Week in minimum rate to time- 
workers (30 s. to. 36s.), and of 15 pet cent, to piece
workers**

Minimum rate of 54 s. per week adopted, and increase 
of 6s.' per week added thereto.

Increase of 6s. per Week (subject to a maximum wage 
of 40s. per week for female assistants, but no advance 
to be less than 4s. per Week).*

Increase of 4s. per week to timeworkers, and of 7$ per 
cent, to pieceworkers**

New list of piece prices adopted for certain items 
subject to the current addition of 100 .per cent.

Increases of 3s; 6d. per week to workers 118 years of 
age and over, of 3s. 3d. per week to those 17$ years 
and of amounts varying from 6d. to Is. 9d. per week 
for those under 17$ years; also scale of minimum 
rates adopted for learners 18 years and over, starting 
at 24s. per week and increasing each month to the 
full scale rate in the eighth month; half-timers to 
receive an increase of 3d. per week. Minimum rate 
after change for women 18 years and over, 36s.

Increase of 2 s. 6d. per week, calculated on the basis of 
a 48-hour week.

Minimum rate of 8$d. per hour fixed under Trade 
Boards Acts for Workers other than, learners; and 
scale of minimum rates fixed for learners. {See 
Order on p. 276 of May GAZETTE.)

Minimum basis time-rate of 9$d. per hour fixed raider 
Trade Boards Acts*  (See Order oh p. 276 of May 
GAZETTE.)

Overtime rates fixed under Trade Boards Acts for 
all time Worked in excess of 48 hours per Week ; 
nine hours bn any day (other than Saturday) and 

■ five hours oh Saturday. {See. Order on p. 276 of May 
^GAZETTE.)

Increase of 7s. per week to men, and 6s; per week to 
women. Minimum rate after change for men, 55s.

Scale of minimum weekly rates adopted, starting at 
13s. 6d. at 14 years of age, and increasing with each 
half-year of age to 19s. at 16 years, and 34s. at 18 years.

Increase Of 25 per cent, on list prices; making wages 
105 per cent, above pre-war rates for - outside 
weavers, and 95 per cent, for inside weavers.

“ Cost of living wage ” increased, undpr sliding scale, 
from 37s. lOd. per Week to 39s. lid. for Workers 21 
years of age and over ; from 30s*  per week to 31s. 8d. 
for those 18 to 20 years; from 22s; 3d. per week to 
23s. 5d. for those 16 and under 18 years ; and from 
15s. 3d. to 16s. 2d. for those under 16 years.

“ Cost of living wage ’’ increased, finder sliding scale, 
from 22s. 6d. per Week to 23s. 9d. for workers 18 years 
of age and over ; from 18s*  6d. per week to 19s. 6d. for 
those 16 and under 18 years; and from 12s. 9d. per 
week to 13s, 6d, for those under 16 years*

Bonus of 125 per cent, on total earnings granted in 
substitution for all bonuses previously granted.

Seale qf minimum hourly rates adopted, starting at 3d*  
for those under 14i years of age, and increasing with 
each half-year of age to 8d. at 18 years, and With 
each year of age. to Is. 3d. at 21 years and over.

Scale of minimum hourly rates adopted, starting at 3d. 
for those under 14| years Of age, and increasing with 
each half-year to 8id. at 21 years and over.

Bonus of 100 per cent, oh pre-war rates, previously 
granted increased to 115 per cent.

“Cost of livingswage” previously granted increased, 
under sliding scale, from 125 per cent, on basic rates 
to 132 per cent, for timeworkers, from 100 to 105J per 
cent, for pieceworkers (except pressers) and from 
75 to 79J per cent, for hand pressers.

“ Cost of living wage ” previously granted increased, 
under sliding scale, from 125 per cent, on basic ratps 
to 135 per cent., subject to a maximum total of 
40s. 6d. .per week; men receiving more than scale 
rates to have an advance of not less’ than 3s; per 
week. Minimum rates after change: for men, 60s. 4d. 
at 19 years, increasing with each year of age to 
72s. 3d. at 24 years and over.

“ Cost of living wage ” increased, under sliding scale, 
from 37s. lOd. per week to 39s. lid. for Workers 21 
years of age and over; from 30s. per week to 31s. 8d. 
for those 18 to 20 years; from 21s. 3d. per week to 
22s. I5d, for those 16 and under 18 years, and from 
16s. 3d. per week to 17s. 2d. for those under 16 years.

“ Cost of living wage ” increased, under sliding scale, 
from 22s. 6d. per week to 23s. 9d. for workers 18 years 
of age and over; from 17s. 6d, per week to 18s. 6d. 
for those 16 and under 18 years ; and from 13s*  9d. 
per week to 14s. fid. for those under 16 years.

Increase of Id. per hour (Is. 5d. to Is. fid*).

evised list of piece prices adopted, based oh a rate 
for normal workers of Is, 5|d. per hour in the case 
of'male workers*

Textile Bleach
ing, Dyeing, 
Finishing, 
etc.

OtherTextile
Trades;

Increases of 6s,- per week to workers 22J years of age 
and over, of 5s. 3d. per Week to thosd 22 years, and 
of amounts varying from Is. to 5s. 3d. per Week to 
those under 22 years. Minimum rates after 
Change: dyers and glossers 22J years and over, 65s.; 
adult mixers, 65s*  to 73s.; dyeing machinemen, 
65s. 6d. to 67s. 6d.

Increase of 6s. per week, calculated on the basis of 
IJd. per hour.

Increases, under sliding scale, of 2s. Id. per. Week to 
those 22J years of age and over, and of: proportionate 
amounts to other workers*  Bate after change : for 
male permanent workers 22J years and over, 67s.

Increase of 2d. per hour (Is*  5d. to Is. 7d*).
Increase of Id. per hour (Is. 5d. to Is. 6d.).
Increases of Id. per hour (Is. 5d. to Is. 6d.) to men; and 
of id. per hour to minors.

Winders
do.

Hosiery Industry

t The previous Timi't o£ age for adult females-was 20 years, and'the increases, de scribed would consequently be exceeded in the case of a number of 
workers 18 to. 20 years of age; it.was arranged that retrospective payments to such workers (up to 10th May) should not exceed 6s. per week,

t 'The changes took effect from the date shown under an arrangement made in May.
I In conjunction’with the new scale the workers Were to receive not less than the following increases uver their- previous rates: 14 to Ifi years, Is. P 1 

week; 15 to 16 years, 2s.; 16 to 17 years, 3s.; and 17 to 18 years, 4s*
x The increases took effect under an Agreement arrived at by the Coir'Mat and Matting Joint Industrial Council. 

- ■ t Jncrea8e was on tbe first pay day in May in respect of the preceding day period.
*■- + me increase was payable bn the pay day in week ending 5 Juno, in respect of the preceding pay period.

Leicester, Loughborough 
Nottingham, Mansfield 
S u 11 o n - i n-Ashfleld, 
Ilkeston, Derby, 
Hinckley and Coventry 

. Districts.

Scale of minimum hourly rates fixed under the’ Trade
Boards Acts Starting at 3d. for workers under 15 
years and increasing With each year of age from 4d. 
at 15, to 7|d. at 18, find to Is; 2d. for those 22 year's:- 
and over. (See Order on p. 341,)

Minimum basis time-rate of Is. 3Ad. per hour fl^ed 
finder the Trade Boards Acts, (See Order on pi, 341.)

Minimum rate of 8&d. per hour, fixed under Trade 
Boards Acts for workers, other than learners; and 
scale of minimum rates fixed for learners. (See 
Order on p. 341.)

Minimum basis time-rate of 9|d. per hour fixed under
Trade1 Boards Acts. {See Order bn p. 341;)

Overtime rates fixed under Trade Boards Acts for 
all time worked in excess of 48 hours per- week;

. nine hours on any day (other than Saturday), and 
five hours on Saturday. (See Order on p. 341.)

Silk Industry < 
(contimied"):

1st pay i 
day in < 
Marcht

w
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Men 21 years of age and over, find women 
18 years of age and over * •:—

Manufacturing department: 
Weavers

do. ■

:®|

Overlookers; warehousemen, 
designers, staff assistants.

Trade. Locality.

Date from 
Which 
change 

took 
effect.

Occupation.

TEXTILE TRADES {coTdinued.)
Workpeople employed in the coir mat 

and matting industry
Pieceworkers .........

England*  ..
1st pay 

day after <
I May. |

Timeworkers:
Males ..............................................

Females..............................................

Nottingham 1 May Surgical elastic bandage makers (males)

C Yorkshire (except Heb- 
den Bridge District).

t Workpeople employed in the dyeing, and 
finishing trades.

Bradford .. .. ! Workpeople employed in the grey room, 
stock, pattern, making-up and packing 
establishments.

Lancashire, Cheshire, 
Derbyshire and Scot
land.

1st pay 
in < 

May.

Workpeople employed in the bleaching, 
dyeing; calico printing and finishing: 
trades (except waste bleachers, machine 
calico printers,engravers and mechanics, 
etc., employed in repair and main
tenance of plant):

Males .. ........................................

< -
Females

Leicester, Loughborough, 
Nottingham,Derby and 

1 - Hinckley Districts.
Nottingham District ..

1 May

17 May

Hosiery dyers, scourers, and bleachers
(timeworkers 21 years of age and over).

Hosiery trimmers ...................................

Males employed in the silk dyeing 
industry:—

Timeworkers .... .. ..

Leek .. 7 May *

Adult pieceworkers ......

Macclesfield .. May Silk dyers and finishers ..'

Nottingham
I (

1st pay ( 
day in < 
May. I

Men employed in lace bleaching trade
Dolleymen .. ‘ .. .. ....
Labourers .......,

Lace dyers.. .. .. .. ....

clothing trades.
Workpeople employed in the hat, cap and 

millinery trade‘
Males:.
„ Timeworkers ........

\ ■ Pieceworkers.. .. ..

10 May < "Females (including homeworkers) 
Timeworkers .. .. .. ..

Pieceworkers.. .. .. ..

All workers (male and female) ...

England and Wales .. •<
1

i Workpeople employed in the dressmaking 
and Women’s light clothing trades 

Males:
Timeworkers.. .. ..

Pieceworkers ..................................

24 May •<! Females (including homeworkers): 
Timeworkers............................

Pieceworkers........................
Ilgll All workers (male and female)
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Occupations.Locality.Trade.Particulars of change.Occupations,Trade.

Short sea traders

10 May <London and Tilbury ..3 MayGreat Britain*ShirtMaking ..
Public wharfingers

Port of London Authority

3 MayGreat Britain 10 May <

England! ..

Glasgow .. 10 May •

Tailoring machinists 10 MayLondon

I

IMay
Sheffield

31 May

Apprentices

Females 
London 10 May <

Watchmen

Liverpool ••Tailoring,

Ladies’tailors..

Thames and Medway ... 10 May -Females 

10 May

Belfast

17 MayPreston

Railway Service Great Britain17 MayNottingham. Timeworkers

Bespoke tailors and tailoressesIT MayHereford Carters, lorry drivers, motor drivers, etc.

CartersExeter29 MarchBelfastLaundry
Pieceworkers 

Seamen United Kingdom

15 MayGreat Britain

Foremen and managers..

by10 May

byMay

Date from 
which 
change 
took 
effect.

Last week 
in April.

Last pay 
in April§

1st pay 
day after

3 May.
1 May

1 April ||.
18 May.

Date fron^ 
which 
change 
took 
effect.

Fur liners ..
Other workers 

Various other ports in 
Great Britain*.

10. May

7 April 
&May

24 May
1 Aug.. 
1919. ||

All ranks and ratings in the merchant 
shipping service.

Liverpool and Birken
head.

Pieceworkers:
Mens’ tailors 

Workpeople employed by master lighter
men and barge owners.

Lightermen.. 

Keighley, Bingley, and 
Skipton Districts.

Carting
Industry,

Female workers employed in laundries 
Timeworkers 

Female workers employed in retail be
spoke tailoring establishments 

Tailbresses, alteration, hands, and 
hand and. frame embroideresses.

New list of piece’ prices adopted, estimated to have 
resulted in an increase of about 12J per cent.t

London “log” adopted with hourly “log” rates Jot 
Is. 2d. and Is. 3d.

Boot and 
Making

- Repairing.

Increase of 2s. per full ordinary day. Rates after 
change: general cargo (deep sea), 16s. per day ; coal 
trimmers and iron ore men, 17s. 8d. per day.

Increase of 3s. 8d. per full ordinary day. Rate after 
change : for general cargo men, 16s. per day.

Minimum rates adopted, on half-day basis, of 16s. per 
day at greater ports! and 15s. per day at smaller 
ports,! pieceworkers to receive a guaranteed 
minimum of 8s. or 7s. 6d. per half-day according to 
classification of port, and their piece rates to be 
revised so as to yield a daily increase equal to the 
increase, obtained by timeworkers of corresponding 
grades. Permanent men employed as foremen or 
in a supervisory capacity to receive the same 
increase on their previous wages as is received by 
the labourers whom they supervise.

Increase of 3s. 6d. or 3s. 9d. per full ordinary day. 
Rate after change: 17s. 6d. per day (except for 
stevedores employed on “ timber ” work).

Increase of 4s. 2d. per full ordinary day to men 
employed on ship work, and of 3s. 4d. per full 
ordinary day to men employed on quay work. 
Rates after change: shipwork, 17s. 6d. per day; 
quaywork, 16s. per day.

Increase of 3s. 4d. per full ordinary day to men 
employed on shipwork and in granaries, and of 
4s. 4d. per full ordinary day to other men. Rate 
after change: 16s. per day.

Increase of 4s. 4d. per full ordinary day, (Ils. 8d. to 16s.); 
deal porters to be increased to 10s. 3d. per half-day.

Increase of 3s. 6d. per day.

Increase of 3s. lOd. per full ordinary day. Rates after 
change: stevedores, 18s. per day ; riggers, 16s. 6d. per^ 
day ; ordinary work, 16s. per day.

Minimum rate of 17s. per full ordinary day adopted.
Increase of 4s; 4d. per full ordinary day. . Rates 

after change: porters, 16s. per .day; coalheavers, - 
19s. 8d. per day.

Increase of 4s. per full ordinary day (12s. to 16s.).

Increases of 4s. 8d. per day for daywork (Hs. 4d. 
to 16s.); of 5s. 3d. for a “long”§ night’s work 
(I2s. 6d. to 17s. 9d.); and of 2s. 6d. for a “ short ” § 
night’s work (6s. 6d. to 9s.).

New scale of minimum rates adopted, starting at ,8s. 
per day, 7s. 5d. per “long”§ night, and 4s. 8d. per 
- short’’ § night in the third year of apprenticeship, 
and increasing with each year of apprenticeship to 
IBs. 3d.,; 13s. 2d., and 8s. 6d. respectively in the 
seventh year.

Increase of 5s. 8d. per day for daywork (10s. 4d. to 
16s.), and rates adopted of 17s, 9d. for a “long”§ 
night’s work and 9s. for a “ short ”§ night’s work.

Increase of 28s. per week.

Minimum hourly rates increased to amounts varying 
from lid. to Is. OJd. for senior hands, and 9Jd. to lid. 
for junior hands.

Minimum hourly rates increased to 10fd. for power 
machinists, and lid. for treadle machinists.

Minimum rate increased to lOd. per hour.
General minimum hourly rate increased to 9Jd. for 

timeworkers (other than learners) 18 years of age 
and over, with a piecework basis time-rate of 
10id.; also minimum hourly rates increased for 
learners. -

Workpeople employed in the bespoke 
tailoring trade :—

Males ..

Staff (other than Assistant Coptroll.ers). 
employed in Traffic Control OfficeS.U

Males and females employed in machine 
fleshing and hand fleshing and shaving 
sections.

Workpeople employed in glove manu
facture.

Tally clerks  
Dock and wharfside labourers, &c.

Stevedores, riggers, and ordinary 
labourers employed on shipwork.

Timber labourers.'  
General porters and coalheavers

CLOTHING TRAQE§—(continued).
Workpeople employed in the 'wholesale 

shirt-making trade:
Males: ■ '

Special or measure cutters and 
pattern takers with not less 
than five years’ experience 

* after 19 years of age.
Other cutters with not less than 

five years’ experience in cutting

Other male workpeople 22 years 
of age and over.

Females:
Timeworkers

Pieceworkers  
Males, other than1 learners, employed as 

cutters or nailers in furriers section.

Females (other than apprentices or 
learners). 

Tailorsrtailoresses, etc.
Pieceworkers .. .. .. ..

Increase of 3d. per hour in minimum time-rate (ls.6d. 
to Is. 9d.), and basis rate of Is. 10 Jd. per hour- 
adopted for piece-workers, f

Increase of Id. per hour in minimum time-rate (Is. 6d. 
to Is. 7d.), and basis rate of Is. 8Jd. per hour adopted 
for piece-workers, f

Increase, of 2id. per hour in minimum time-rate 
(Is. lid. tols.4d.)t

Increase of id. per hour in minimum rate for workers 
other than learners and homeworkers (8d. to 8$d.), 
and a proportionate increase for learners.!

Basis rate of 9|d. per hour adopted.!
Hourly piecework, basis rates fixed under the 

Trade Boards Acts at 2s. 2fd. for cutters with four 
years’ experience, JLs. 9fd. for cutters with less than 
four years’ experience, and Is. 8d. for nailers. (See 
Order on p. 276 of May LABOUR GAZETTE.)

General minimum piece-rates fixed under the Trade 
Boards Acts. (See Order on p. 276 of May Labour 
Gazette.)

Increase of 17i per cent, on rates in’ operation at 1st 
Nov., 1919, into which are merged any increases 
granted since that date.

Weekly rates of 91s., 85s. 6d. and 80s. adopted for three 
grades of workers.

Rate of 52s. 6d. per week adopted for tailoresses able 
to perform certain operations ’ on coats; and 
increases of IJd. per hour to 1st class workers and 
of Id. per hour to 2nd and 3rd class workers 
Rates after change: 1st class, Is. OJd.; 2nd class, 
Hd.; 3rd class, 10a.

London “log” adopted with hourly “log” rates of 
Is. 3d., Is. 2d. and Is. Id. for 1st, 2nd ana 3rd Glass 
shops respectively.

Increases of 2Jd. to 3Jd. per “ log ’ hour. Rates after 
change: Grade 1, Is. Id.; Grade 2, Is. 2d.; Grade 3, 
Is. 3d.

Rates adopted for workers able to make garments 
throughout, which are Id. per “log” hour less than 
those paid to males in the respective classes of shops, 
and increases of 10s. to 12s. per week to tailoresses, 
working on a piecework "basis with a male super
visor who does certain operations.

Scale of minimum weekly rates fixed under Trade 
Boards Acts starting at 10s.|| in hand-sewn brancn 
and 9s || in other branches, and increasing with eacn 
year of apprenticeship to 32s.|| in hand-sewn brancn 
and 27s. U in other branches. (See Order on p. J/o 01 
May Labour Gazette.) |

General minimum time-rate and guaranteed time
rate of 80s. per week || fixed under Trade Boards 
Acts. (iStee Order oh p. 275 of May Labour Gazette )

Increase of 10 per cent, on 1916 “ log,” making wages 
70 per cent, above the list;

Increase of 26| or. 36f per cent, on basis rates of 1916; 
making wages 70 per cent, above these rates aj 
Bradford and 60 per cent, above at the other .towns.

Certain piece prices in list of 1915 revised, estimated 
to have given an increase of 8s. or 9s. per week. 

Cotton and rubber porters and 
' general warehousemen.

Dock labourers, &c. :—
General cargo meh and maintenance 

meh (deep sea), coal trimmers, and 
iron ore meh.

General cargo men and maintenance 
men (coasters).

Dock labourers and Other workers em
ployed in actual handling oL cargoes 
in or On a ship, quay, warehouse or 
craft;

Dock, Wharf,-’ 
Biverside* &o.
Labour.

Workpeople employed in the bespoke 
tailoring trade :—

Members of the United Garment 
Workers Trade Union.

Members of the Amalgamated 
Sopiety of Tailors and Tailoresses.

Workpeople employed in the bespoke 
tailoring trade :—

Timeworkers
Males

Certain classes of male workers employed 
in boot and shoe repairing trade:— 

Indentured apprentic.es *.

Yorkshire; Lancashire, 
Cheshire,' and- North 
Wales.

Bradford, Halifax, Brig
house, and Eiland;

Norwich and District ..

TRANSPORT TRADES.
Dock and wharfside labourers, &c., em

ployed by :—
Ocean shipowners and master steve

dores.
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1st pay 
day afterX 
10 April§

London and River 
Thames.

Firemen 
Dock and quay labourers employed on 

cross channel boats.
Dock labourers, &c.
Canal boatmen, employed in the. coal, ( 

iron, sand; &c., trades. I

Lightermen in rough goods trade,.. 
Meh employed on river tugs :— 

Drivers ... .. ..

Shoe
and<

Foremen, leading hands, roadsmefi 
and wh^rf hands, and, tug masters 
and mate's.

Watermen employed by short sea traders 
Crews of sailing barges .. ..

Minimum rate of 20s; per day adopted.
Increase of 35 per cent, on the piece price list of 

1912, making wages 160 per cent, above the list ; 
weekly captains and mates to receive increases Of - 
28s. and 14s. per week respectively.

increase of 28s. per week (80s. to 108s.).

Increase of 28s. per week of six shifts (77s. 6d. th 
105s. 6d.)'.

Increase of 32s. per week of six shifts (64s. to 96s.). 
Increases to rates of 16s; ’ per day for casual men 

and of 88s. per week for permanent men.
Increase of 6s. per week.
Increase of 6s. per week.
Further increase of 2s. 6d. per week.
New scale of salaries adopted rising from £240 to £260 

per annpm in third class; from £270 to £3001 per 
annum in second class, and from £320 to £350 per . 
annum in first class ; with the addition of a war * 
bonus of £60 per annum and 20 per cent, of the new 
salary, subject to the condition that it is absorbed 

, or reduced by an amount corresponding to the 
increase' in salary granted on the introduction of 
the new scale.

Increase, under sliding scale, of £5 per annum.
Minimum weekly rates adopted of 65s. for one-horse 

drivers, 70s. for two’horse drivers, 77s; for drivers of 
lorries 2rtons and over, 70s. for drivers of lorries 
1-ton and under 2-tons, and 65s. for drivers of 
vehicles under 1-ton, and for mates and trailer men.

Increase of 5s. per week. Rates after change: general 
carters, 54s. 6d.; railway carters, 55s. 6d.; coal 
carters, 56s. 6d.

War risk bonus of £3 per month for vessels on monthly 
articles1 and 10s. per week for vessels on weekly 
articles merged into wages. Monthly rates after 
change for certain classes of sailors and firemen on | 
monthly articles (with full food in addition):— 
ordinary seamen, £10 to £1110s.; able seamen, 
£14 10s.; boatswains, £16; boatswain’s mates and 
quartermasters, £15; carpenters, from £17; firemen; ' 
£15; trimmers, £1410s,

Increases to make a total advance, of 115 per cent 
over pre-war “log” rates to ladies’ tailors, and 
a rate of Is; per “ log ” hour adopted for other piece
worker^ , . , x- (

Increase of 3s, per week, pending the adoption oi 
Trade Board rates.!

Increase of 3Jd. per,“log’’ hour to “log” workers 
(lOfd. to Is. 2d.); and of 10 per. cent, to divisional 
workers. ' ' „ ,

IncreasAof 8s. per week in minimuni rate for males 
(76s, to 84s.), and minimum rate for females in
creased to 49s. per Week, wjth a proportionate 
increase to-those receiving more than the minimum.

Increases of 3Jd. per “ log ’’hour (7|d. to lid.) to “log 
workers and pf about 45 per cent, to other piece
workers.!

Increase of 3s. 6d. per week to workers 18 years of age 
and over (23s. to 26s. 6d.), and Of 2s; 6d. per week to 
those under 18. ...

Increase to yield for a full week’s work minimum 
rates equivalent to those paid to timeworkers.

Boot and shoe repairers employed 
Oo-operative Societies.

Boot and shoe repairers ^employed 
private traders.

Workpeople employed in making 
machine-sewn turnshoe work.

Pay-day 
in; week
ending' 5 
29 May.

Wicklow
Birmingham, Wolver-1 
' hampton, and- Black ] 
Country.

The change took effect under an Agreement arrived at by the Provisional National Council 5ort.
Workers’ Federation. The classification of the ports is as shown below. Full particulars as to whether the eha^e is i^ppis^u at ey^ pprt aje .not 
yet available, but while it has been reported that the new conditions have been- applied at the maj ority of the largei ports, it is understood that they are 

/e^te?e>rfe?^A^Mee^°ArdXsan’/Avohhiouth, Ayr, Barrow-in-Furness,,Barry, ^JythLBristol, Cardiff, Chatham, Dumlee.Falm^^, Greenock, 
Hartlepodls; Humber ports (including Hull, Grimsby and Immingham), Irvme, Lancaster, Leith, Llanelly, Wnch^tei,^MarypOTt, Middlesbrough,. 
Newport, Penarth, Plymouth, Portsmouth, Port Talbot, Preston,- Queenborough, Rochester, Southampton, Stockton, Sunderland, Swansea, Troon, 
Newcastle-on Tyne District, Whitehaven, Widnes and Workington ; in the ease of Middlesbrough the_new .rates ^re based on a week oh 6 shifts, J^ith a 
minimum of 14sZ 8d. per shift. It was agreed that at Ipswich; Lowestoft, King s Lynn, Sutton Bridge, Wisbech and Yarmouth the, 16s. per day basis should 
ke adopted but that Piece-rates should be revised on a uniform basis by a Joint Committee. « ,n t Paris; Alloa, Arbroath, Aberystwyth, Banff, Barnstaple, BeKwick. Bridgwa^r,.Carh^eyG!^narv(^^^e|_^Wgjtei ^Co^s^L^Vg)^ 
Dumfries, Exeter, Exmouth, Faversham, Fraserburgh, Hayle, Inverness, Isle of Man P°rt^7^1fjcaffiy, Kirkwafl, Lerwick. Montrose, ladstow, Penzance, 
Peterhead, Poole, Ramsgate, Scarborough, Scilly Isles, Stornoway, Teignmouth, Torquay, Whitby, mhieraU <31 U e8t ’
and Sharpness, the minimum of 15s. per day was adopted for general cargo.work, and 16s. per day fortimber, grain, minerals, oil cake, etc., work.

§ A “ long ” night is between 8 p.m, and 6 a.m. and a “ short” night between 8 p.m. and 12 midnight.
II The change Was arranged in May to have effect as from the date shown. ... , j j ** i.*.11 It was arranged that Assistant Controllers should be placed in the fourth and fifth classes of the clerical scale and come under all other conditions 

of the male clerical, staff agreements.

* The new rates took effect under an agreement arrived at between the Shirt and Collar Manufacturers’ Federation and the United Garment Workers 
Trade-Union. . ’ • \

: TKe'&’S.Mrecommendation issued.by the Biterim Industrial Reconstruction Council Idr the Glove Trade and 
generally put into operation in the leather section of the trade, but has not yet been generally adopted in th© fabric section.

§ The increase was arranged in May, to have effect from the date shown. . , , , xi - xu is|| The rates named are based, on a week of 48 hours and are subject to a proportionate deduction where the hours worked are less .than. 4o.

Glove Manu
facture.

Locality.

Fur

jfi

Particulars of change.
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Particulars of change.Occupations.Locality.Trade.Trade. Locality. Occupations. Particulars of change.
i

(continued).RE AND WOODWORKING TRADES—FURNITU
AGRICULTURE.

Increase of Id. per hour (Is. lid. to 2s.).Male workers under 21 years of age

1 May

England and Wales 31 May <

Female workers

LeicesterSuffolk 3 May

1 MayNottingham

Agriculture .. ■<
28 May < Women 

Edinburgh and District. and
Women 

if0

Provided with board only
17 May 7County Waterford

Provided with board and lodging .. 6 MayNorwich

1 May

’ PAPER, PRINTING, ETC., TRADES. 29 MayPeterborough

7 MayLiverpool ..
Beading

Barnstaple..
29 MarchFU RNITURE AND WOODWORKING TRAD Bath ES.

Cardiff * ..IMay <London

1 May«
3 May

United Kingdom..1 May

Halifax 1 May Coopering
1 MayHuddersfield

Increase of Id. per hour (Is. lid. to 2s>).1 MayKeighley ..

Increase of Id. per hour (Is. lid. to 2s.)?

t
1 MaySheffield Increase of Id. per hour (Is. 9d. to Is. 10d.)§

14 May
Increase of Id. per hour (Is. lid. to-2s.).

19 March HYork .. 1 MayOrgan Building United Kingdom..
IMay 1 Mayi Sheffield

1 MayManchester and Salford

1 MayBolton

Scotland
1 MayLiverpool, ..

IMayTyne District?
il Saw Milling Hull .. 

Increase of Id. per hour (Is. lid. to. 2s.).

Increase of id. per hour (Is. lid. to 2s.).?

Increase of Id. per hour (Is. lid. to 2s.).
Increase of 4d. per hour (2s. to 2s. 4d.).
Increase of Id. per hour (Is. lid. to 2s.).

29 or 31 
May

Date from 
which 
change 
took 
effect.

1 May
31 May

I May

Oldham 
St. Helens

Wigan

Bristol

Certain firms in London 
(mainly West End).

Datefrom 
which 
change 

took 
effect.

IMay
31 May

1 May

29 May
1 May

29 March

1st pay 
after

10 May

1st pay 
after

10 May

April 
and May

1st pay 
day in 
May

Waste Paper 
Trade.

Females employed by waste paper mer
chants.

Increase of Ad. per hour in minimum rates. Mini
mum rates after change: female polishers, Is. 4Jd.; 
upholstresses, Is. 2d.; woodcutting machinists 
(spindle and forecutter), 2s. 4Jd.; other classes, 2s. 3Jd.

Increase of 2 per cent., on current rates.

Vehicle
Building.

Campbeltown and 
District.

Pieceworkers . 
Caners, matters,and improvers..

Females: -
Timeworkers 

Uniform rates adopted of Is. 9d. per hour for qualified 
men, and Is. 7d. per hour for framers.?

Increase of Id. per hour (Is. lid. to 2s.).Cabinet makers, carvers, chairmakers, 
upholsterers, polishers, and machinists.

Cabinet makers, upholsterers, and french f 
polishers. 1

Cabinet makers, chairmakers, machinists, 
upholsterers, and french polishers.

Workpeople employed in the retail fur
niture trade :-r '

Cabinetmakers, carvers chairmakers, 
machinists, french polishers, and. 
upholsterers.

Upholstresses 

Furniture 
Trade 

(continued).

Increase of id. per hour. Rate'after change for up
holsterers and french polishers, Is. llfd.

Increase of 2|d. per hour in standard rate (2s. to 
2s. 2£d.), and “ tool money ” of Jd. per hour granted.

Increase of 2Jd. per hour (2s. to 2s. 2£d).
Increase of 3d. per hour (9d. to Is).
Increase of Id. per hour (Is. lid. to 2s).§

Middl esbr ough, Stock- 
ton, and Hartlepool.

Newcastle, South 
Shields, and Sunder
land.

Bradford and District ..

Dairy workers :W; 
Men ..

1st full 
pay. 

week in 
May.

Male agricultural workers:—
Not provided With board and lodg

ing.

Pieceworkers 
Coopers ..

Men 21 years of age and over employed 
wholly or mainly as horsemen,-stock- 
men or shepherds.

Farm servants.
Meh

Furniture
Trades.

Increases of IJd. per hour to men and of Id, to women;. 
minimum rate at Glasgow 2s. per hour for men and 

, -Is. for women, and minimum rates in other districts 
to be adjusted at local conferences.

Increase of 7Jd. per cent, on current rates.
Increases of 4d. per hour in basic time rates and of 

20 per cent, in basic piece rates; making Wages 
generally 120 per cent, above pre-war prices.! Rates 
after change: London, 2s. 3d.; Birmingham (except 
dry coopers); Liverpool, Manchester, Swansea, 
Wolverhampton, Edinburgh, Glasgow, Greenock, 
Leith, Livingston, arid Belfast, 2s. 2d.; other 
districts, 2s. Id.

Increase of 7s. per week. ;
Increase of Id. per hour in minimum rate (Is. lOjd. 

to Is. ll^d.).-

Increase of id. per hour in minimum rate . (Is. 10|d. 
to Is, lid.).

Increase of Id. per hour (Is. 8d. to Is. 9d.).
Increase of Id. per hour (lid; to Is,).

Increase of 2d. per hour (Is. 9d. to Is. lid.).
Increase of 2d. per hour (Is. 8|d. to Is. lOjd.).

I May
1st full 

pay after
1 May
1st full 

pay after
1 May

Minimum rates adopted of 19s; per week at 16 years 
of age, 21s. at 17 years, and 25s. at 18 years and over, 
new workers under 18 to be paid at Is. less than the 
appropriate rate for a period of one month.?

Minimum weekly rates of wages fixed by the Agri 
cultural Wages Board increased to amounts varying 
usually from 10s. or 12s; for workers under 14 years of 
age to 40s, to 44s. for workers 20 and under 21 years*  
With higher rates for certain classes of workers 
engaged in the charge of animals in the counties of 
Northumberland, Durham, Cumberland, Westmor
land (including Furness District), Cambridge" 
Huntingdon, Bedford; Gloucester, Anglesey, Gar’ 
narvori, Denbigh, Flint,. Merioneth and Mont' 
gomery. (See also article on p. 291.)

Minimum hourly rates fixed by the Agricultural 
Wages Board increased to amounts varying from 
5d. and 3d. for workers under 14 years of age in 
Yorkshire and Somerset respectively to 10d. and 8d 
for workers 18 years and over, and in all other 
counties from 2Jd. for those under 14 years to 7d. for 
those 18 years and over. ($ee also article on p. 291,) 

Increase of 5s. 6d. per week in minimum rate fixed by 
the Agricultural Wages Board (36s. 6d. to 42s. per 
week of 50 hours summer, 48 hours winter).

Minimum cash rates adopted of 52s. per week for 
married men (subject to the deduction of the value 
of any allowances in kind), 33s. per Week for first- 
class single men (in addition to board and lodging)

Minimum cash rates adopted of 10s. per week for 
milkers, and £18 to £24 per annum for other 
experienced women oyer 18 years of age (in addition 
tp board and lodging in each case); out-workers to 
receive 7|d. per hour, and lOd. per hour in harvest.

Increases of 7s. 6d. per weel£ to married men (67s. fid. 
to 75s.) f and of Is. 6d. per Week to single men 
boarded by employer (37s. 6d. to 39s.),

Increases of 2s. 6d. per week for three milkings (18s. 
; to 20s. 6d.)f and of 2s. per week for two milkings 

(14s. 6d. to 16s. 6d.).f

Increase of 4d. per hour. (2s.. to 2s. 4d.), and “tool 
money ” of 3s. per week granted to cabinet makers.?

Increase of 2d. per hour-(ls. to Is; 2d.).?

Packing Base
Making.

Cabinet m'akers, chairmakers, carvers, 
upholsterers and french polishers.

Cabinet makers, chairmakers, carvers, 
french polishers, machinemen, uphol
sterers, upholstery sewers; etc. 

Timeworkers .. .. ..

Organ builders (sk illed j ourneymen)

Racking case makers .. ;
Packing case makers, &c.

Woodcutting machinists

Workpeople employed- in the packing 
case industry. , , ,. ,

Packing case-makers (excluding members 
of the'Amalga mated Society of Wood
cutting Machinists).

Workpeople employed in sawmills - ..

Sawyers and coopers: employed in box- 
woodjoaills.__________ . ■ _______

High Wycombe
District.

Wholesale and Retail Trades■
Cabinet makers, Chairmakers, 

Carvers, upholsterers, male polish
ers, ' machinists (with 4 years 
experience), and mattress makers.

Labourers .T .. .. ..
Upholstresses and f emale polishers.., 
Glassworkers ... ........................

* In the majority of the counties the rates fixed ranged from 10s. per week for those under 14 years to -40s. per week forthose of over 20 and under 
21 years. * ‘ J , ;

f One quart of sweet milk daily is given to married men and women milkers in addition to the cash rates quoted.
j The higher rate applies to workers boarded for six days and the lower to those boarded for seven days._
§ See also under “ Changes in Hours of Labour.”
|| The change took effect from the date shown under an arrangement’made in May. ■
If Including Accrington, Blackburn, Blackpool, Burnley, Chorley, Olitheroe, Colne; Dai'wen; Haslingden, Padiham, and Preston.

Increase of Id. per hour (Is. 7d. to Is. 8d.).
Increase of Jd. per hour (Is. l|d. to Is. 2d.);
Increase of Id. per hour. Rates after change: 

bevellers, silverers, and cutters, 2s;; brilliant cutters, 
2s. Id.; fitters, Is, lOd.; packers, Is. 9d.

Increase of Id. per hour (Is. lid. to 2s.).*
Increase of 4d. per hour (2s. to 2s. 4d.).
Increase of Id. per hour (Is. lid to 2s.).

Increase of Id. per hour (Is. lid. to 2a.).

Increase of Ifd. per hour (is. 9|d. to Is. 10^d.)

Increase of 4d. per hour (2s. to 2s. 4d.).

Increase of Id. per hour (Is. lid. to 2s;);

1 w

Cabinet makers, upholsterers, wood-
■ cutting machinists, and french polish

ers (males).
Packers, labourers, and female polishers 

and' mattress makers;
Cabinet makers; carvers, machinists, 

upholsterers, and french polishers.
Qiabinet makers, machinists; upholsterers, 

and french polishers.
Carvers  .. ••
Cabinet makers, carvers, upholsterers, ana 

french polishers.
Cabinet makers, Upholsterersj polishers, 

machinists, etc.
Cabinet makers, upholsterers, polishers, 

machinists, etc.

Cabinet makers, and french polishers -[ 

Cabinet makers, upholsterers and french 
polishers. . , 

Cabinet makers, machinemen, uphol
sterers; and french polishers.

Cabinet makers, upholsterers, polishers, 
machinists, &c.

Cabinet makers, chairmakers, carvers, 
upholsterers, and french polishers;

Cabinet makers, carvers, chairmakers, 
upholsterers, machinists, and french 
polishers. , ,

Sanders by hand or single band machines 
Female french polishers ..... 
Furniture trade operatives’:—

Male timeworkers:
Skilled journeymen ..... 
Windsor, cane, and cheap rush- 

bottomed chair makers; 
packers, markers out, etc-

Unskilled men not engaged on 
skilled processes.
Apprentices

Cabinet makers, chairmakers, woodcut
ting machinists, upholsterers, french 
polishers, gluers, crampers up, uphol
stresses, and female polishers.

Pieceworkers employed in the upholstery 
and white enamelled and japanned 
furniture trade.

Furniture trade operatives . . .. ..

Cabinet makers.; carvers, machinists, and 
chair makers.

French polishers and upholsterqrs.
Carpet sewers (females),
Cabinet makers, chairmakers, carvers, 

turners, machinists, upholsterers, and 
french polishers;

Cabinet makers; upholsterers, french 
polishers, and woodcutting machinists;

Cabinet and chairmakers, woodcutting 
machinists, upholsterers, and french 
polishers.

.Cabinet makers, chair makers; Carvers, 
machinists, french polishers, and 
upholsterers.

Workpeople employed in the. retail furni
ture trade.:—....

Cabinet makers, chairmakers, car
vers, woodcutting machinists, up
holsterers, french polishers, and 
carpet planners and cutters.

Carpet and linoleum fitters ..
Workpeople employed in the wholesale 

furniture trade :—
Cabinet makers; chairmakers, car

vers, woodcutting machinists, up
holsterers, and french polishers.

Picture framers and. gilders.. -

IMay

29 March

Week 
ending < 

24 April.

Increase of 2d. per hour (Is. 4d. to Is. 6d.).

Increase of 2s. per week. Rates after change: 14s. 
to 39s.: per week according to service.

Increases of Id. per hour to those engaged on skilled 
processes usually done by men and of Jd. per hour 
to others on Rates after change:. skilled processes 
usually done by men, Is. Ofd.; other skilled 
workers, Is. 0|d.; those on Manchester rockers; etc., 
Hid.

Increases of about 9 to 14 per cent;
Increases of Id. per hour to matters; and _of id. per 

hour to caners, and proportionate increases 'to 
improvers. ,

Increase of 4id. per hour (Is. 6d,.to Is. 10id.).

Sheffield
Bradford, I Dewsbury,

Hull, Leeds, Staly-? 
bridge and Hyde.

Blackburn, Bolton, Burn
ley, Bury, Halifax, 
Huddersfield, Roch
dale, and Warrington.

Plymouth .. .. ..

Weekly rates adopted (for six days’ work) of 35s. for 
men over 20 years of age, 32s. 6a. for those 18 to 20 
yearsj and 22s. for those 16 to 18 years ; men working 
sevdh days to be paid 38s. 6d.

Weekly rates adopted (for six days’ work) of 21s. 6d. 
or 19s. 6d.t for those over 20 years of. age, 18s. 9d. or 
16s. 9d;-tfor those 18 to 20 years, and Ils. 6d. or 10a, t 
for those 16 to 18 years.

Weekly rates adopted (for six days’ work) of 19s. fid. 
or 17s. 6d. t for those over 20 years :of age, 16s- 9d. or 
14s. 6d. t for those 18 to 20 years, and 10s. or 8s. 6d,i 
for those 16 to 18 years.

Dry coopers .. .. , .. •• ••
Bodymakers, wheelwrights; and other 

skilled men employed in the vehicle 
building and Wheelwright trades.

Bodymakers, wheelwrights, and other 
skilled men employed in the vehicle 
building and wheelwright trades:

Body makers, Wheelwrights, and other 
skilled men employed in the vehicle 
building and wheelwright trades.

Men 21 years of age and over employed 
in the vehicle building trade.

Manchester, Altrin
cham and Stockport 
Districts.

•North East Lancashire^ 
and Todmorden.

Bolton ;. .. |

Heywood .. > ..

• also under “Changes in Hours of uabour.;’ i icn aHnvo nro war nrices+ In some cases at Burton-on-Trent the extra percentage flowed up to 1^0 ^® eSfSrited firms,
t The increase took effect from 1 March in respect of “<>n-Jpderated firms and from 3 Mayin respect-of reaemyea arms. 
§ Including Blyth, Dunston, Jarrow, Newcastle, Norty and South Shields, Seabam Harbour, bunaenana, ana iyne

Uniform rates adopted of Is. 7d. per hour for packers 
Is. 5d. for labourers,'and Is. for women.

Increase of Id. per hour; Rates alter change: carvers, 
2s; 0£d.; other classes, Is. 10Jd.*

Increase of 4d. per hour (Is. 10|d. to 2s. 2|.d>).

Increase of 5|d. per hour (2s. OJd; to 2s. 6d.)>
Increase of 3d. per hour. Rates after change: carvers, 

2s. 3d.; other classes, 2s.®
Increase of l|d. per hour. Rate after change for 

cabinet' makers, polishers, and machinists; Is; lOJd.
Increases of Ifd. per hour to cabinet makers, uphol

sterers, and machinists; o f 2f d. per hour to polishers; 
and l&d. per hour to liners. Rates after change : 
cabinet makers, upholsterers, and polishers, Is. 10id.; 
machinists; Is. lid.; liners, Is. 7Jd.

increase of l|d. per hour (Is, 10|d. to 2s.).

Aberdeen, Beith, Dundee,
Glasgow; Kirkcaldy, 

Lochwinnock, and 
Renfrew.

Increase of 2Jd. per hour in minimum rate (Is. 8a. to 
Is. 10Jd.).

Increase of Id. per hour in minimum rates. Mini
mum rates after change: Skilled grades, 2s. 4d.; 
mounters, 2s; 3d.; body and chassis painters, 2s. 2d',; 
vicemen, 2s. ; painters’ and mounters’ labourers, 
Is. 8d.; general labourers, Is. 7d.

Increase of lid. per hour; Rates after change: 
London, 2s. OJd.; provinces, Is. lid.

Increase of 7s. per week.
Increase of fa. per ‘

(ls.litd.td2s.).-
Increase of Id. per

(la. Hfd. to 2s. 0|d.).
Increase of Id. per -—

(Is. Hfd. to 2s; Ofd.)
Increases of Ifd. per hour - -

7A per cent, to pieceworkers. Rates after change: 
Glasgow, Is. 10d.; Edinburgh, Leith, Dunfermline 
and Dundee, Is. 9d.

Increase of Id. per hour; Rates after change: 
machinists and sawyers, 2s.; labourers/ Is. 9d.

Increase of 4d. per hour (is. 8d. to 2s.).

to time workers and of

hour in mini alum time rate

hour in minimum time rate

hour in minimum time rate
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PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, 1920—continued.

Particulars of change.Occupations.Locality.Trade,Particulars of change.OccupationLocality.Trade.

£ FOOD,
FURNITURE AND WOODWORKING TRADES—(continued).

24 MayGreat Britain*
Sheffield and District ..

12 AprilfYorkshire ..Id. per hour in minimum rate (Is. lid. toofand sawyers

t 12 April!
Id. per hour in minimum rate (Is. 9d. toand of1 May sawyers

Id. per hour in minimum rate (Is. 8d. toand Sawyers1 May

and sawyers Bath ..

12 April!Southampton

1

Wolverhampton .. April

25 MayPlymouth ..
31 May <Scotland

chemical, brick, glass, pottery, etc., TRADES.

10 AprilCastlebar ..

England and Wales*  •..

Females

1 May <England and Wales
Males (including shiftworkers)II

Pieceworkers

Great Britain!
All classes

Females

Uriited Kingdom..
5 April!Burton-on-Trent..

Sheffield

Brewery workersBrewingU

Dis-Si

North Staffordshire MISCELLANEOUS TRADES.

Male pieceworkers10 May

14 May <Bridgwater
i

Great Britain? Great Britain
I

28 May Female learners . •

Glass bottle makfers and bldWbrs ..15 March
Male apprentices (up to 5th year)

1 May

Males

Great Britain!! .. 24 May ■< Females

W

1 -May

22 May

Woodcutting, machinists 
employed in saw mills.

Aerated Water
Manufacture.

Saw Milling
(continued).

Woodcutting machinists 
employed in saw mills.

Pay-day 
in week 
ending 
8 May. 
1 May

1 May

1 May
1 May

Bolton 
London

Date from 
which 
change 

took 
effect.

3 May'

12 April!

12 April!

12 April!

3 May
1 May

Printing Ink
Manufacture.

Oemerit, Brick, 
Tile, etc., 
Manufacture.

1st full 
pair after-:

1 May.

1s t pay 
after

31 Mar.

5 April ||

5 April ||

$

Date from 
which 
change 
took 
effect.

Peterborough and 
trick

Manchester, Salford, and
. District.

Conf ec- 
Manu- 

(con-.
Machinists, sawyers, etc; employed in 

saw mills.

Maid bakers, etc., employed by co-opera
tive societies.

Bakers and corifectionbrs (except boys 
and apprentices).

Apprentices (16 years of age and over) 
and boys.

Decorative glassworkers

00D, DRINK, AND TOBACCO TRADE

1st pay 
day after
24 April.

Pieceworkers .. 

Glass bottle blowers, finishers, gatherers, 
etc.

Flint glassware makers 

Blackburn, Blackpool, 
Ohorley, Fleetwood, 
Leyland and Preston. 

North Staffordshire

Burners employed in the pressed brick 
industry. , .x ,

Workpeople employed in the white marl 
industry.

Brick and tile workers 21 years of age 
and over. a .

Male workpeople employed in brick 
works

Timeworkers

Baking and
Confectionery 

making.

Printing ink and roller makers 
Adult workers

Workers of 16 and under 21 years Of 
age.

Shiftworkers .. .. 

Sugar
tionery 
facture' 
tinned).

Barrow, Burnley, Black
pool, Nelson, Colne, 
and Preston.

St. Helens and Earles- 
town.

Heanor and Ripley dis
trict.

Bristol 

Week 
ending \ 

24 April

Increase of 6d. per “ day ” (usually about 74 per cent, 
on price list of December, 1918). Rates after change 
for made work: makers, 8s, per “ day" blowers 
7s. per “ day.” IT

Increase of Id. per hour (Is. 9Jd. to Is. 10Jd.).**

Soap and Candle 
Manufacture.

Workpeople employed in the cement 
trade (except skilled tradesmen).

Brickmakers 

Increases of 7s. 6d. per week to men (except carters)
18 years of age and over, and of 3s. per week to 
those under 18 ; carters to receive an increase of 9s. 
per week, making wages 39s. per week over pre
war rate. ,.

Increase of 45 per cent, on pre-war rates, making 
wages 170 per cent, over pre-war rates.

Inctease of 15 per cent, on gross earnings.

Increase of 9d. per move.

Increases of 10s. per week in minimum rate in London 
and of 9s. per week in the provinces. Minimum Lon
don rates after change: Grade I men, 87s. 6d.; Grade \ 
II men, 77s. 6d.; Grade III men, 70s.; Grade IV men, 
67s. 6d.; women 21 years and over, 50s. Rates in 
provinces, 10 per cent, less than above.

Increases, varying with age and experience, from 5s. 
to 9s. 6d. per week in London, and of 10 per cent, less 
than these amounts in the provinces.

A minimum increase of Id. per hour, to make at least 
2d. per hour above the minimum day rate.

Increases to timeworkers of 8s. per week to those 
21 years of age and over, of 6s. per week to those 
18 to 21 years, of 4s. per week to those between 16 
and 18 years, and of 2s. per week to those under 
16 years of age? and a proportionate percentage 
increase to pieceworkers.

Increases to timeworkers |of 5s. per week to those 
18 yedrs of age and over; of 2s. 6d. per week to those 
between 16 and 18 years, of Is. 6d. per Week to 
thoSe under 16 years; and a proportion ate percentage 
increase to pieceworkers.

Increase of 24d. per hour to men, and of lid. per hour 
to women, girls, and boys.

Increases, as war wages, to timeworkers of 2d. per 
hour to men 18 years of age and over (Is. 5d. to 
Is. 7d; Vof Ijd, per hour to women 18 years and over, 
and of fd. per. hour to boys and girls under 18; and 
proportionate increases to pieceworkers.

Increase of 3s.\6d. per week (71s. 6d. to 75s.).

Increases of Id. per hour to timeworkers (Is. 4d. to 
Is. 5d.)and of 74 per cent, to pieceworkers;

Increase of 24<L per hour to timeworkers (Is. 24d. to 
Is. 5d.) and of 15 per bent; to pieceworkers.

• Sugar Confec
tionery Manu
facture.

i Sawmills .; 
slingeris, -and

S.

Increase of 7s. 6d.‘per week on the individual rates 
paid on2 June, 1919, to those over 21 years of age; 
making minimum 59s. 6d. and new scale of mini
mum rates adopted for those under 20 resulting in 
increases varying from 2s. to 10s. per week. .

Increase of 6s. per Week on the individual rates pain 
bh 2 June, 1919, to those oyer 18 years of age ; making 
minimum 35s. and new scale of minimum rates 
adopted for those under 18 resulting in increases 
varying from 2s. to 3s. per week. 

Woodcutting machinists 
employed in saw mills.

Woodcutting machinists 
employed in sawmills.

Sawyers arid machinists in
Timberyard labourers, ;l_ , 

power-driven crane drivers, employed 
in sawmills.

Woodcutting machinists iri sawmills . . 
Labourers in sawmills.
Woodcutting machinists, sawyers, and 

saw-sharpeners in sawmills.

Woodcutting machinists and labourers 
employed iri the timber trade.

Timberyard workers:—
Boxmaking machinists:  
Labourers s. 

Males employed in the bread baking 
arid Confectionery trade.

DRINK, AND TOBACCO TRADES—

Pieceworkers .. .. ••

1st full 
pay in 
May.

Pay pre
ceding 

pay-day 
iri week 
ending 
8 May 

7 Abril

1 MarcbJ

23 April

Brush and
Broom Manu
facture. ■ ’

Leather
Manufacture.)

Plymouth .. .. ••

Wrexham ... ..

Hinckley, Ilkeston, Nun
eaton, Long Eaton and 
Stapleford.

Brewery workers: l
Stationary engineinen (drivers and 

stokers), locomotive men (drivers 
and spare drivers), and ale loaders 
and stowers.

Shunters 

London arid Districts
within a radius of 8 

. miles from Mansion
House.

Stourbridge, Birming
ham, Manchester, War
rington, Tutbury, Lon
don, and Glasgow.

London .....

Workpeople engaged in the Persian and 
domestic roller leather trade.

Barnsley, Bradford, 
Dewsbury-, Halifax, 
Huddersfield, Keigh
ley, Leeds, and Wake-

... field.
Brighouse, Castleford, 

H eckm o nd wike, 
Knaresborough, Mal- 
ton, Ottey, and Ponte
fract.

Birkenshaw, Dacre. 
Bank, Midgley, and 
Wetherby.

Bblton, Farnworth, and 
Walkden.

Liverpool .;
Manchester, Salford, and 

District.

Increase
Is. 10(1.).

Increase of Id. per hour. Rates .after change: plan, 
ing and moulding machinists, Is. 114d.; band and cir
cular sawyers, Is. lid,; horizontal Sawyers, Is. 10|d. • 
deal frame sawyers, Is. lOd.

Increase
2s.).

Increase of
Is. 9d.).

Increase of Id. per hour (is. lid. to 2s.).

Increase of 6d. per hour (Is. lOd. to 2s. 4d.).
Increase of Id. per hour. Rates after change: timber

yard labourers, Is, 7d.; slingers, Is. 7jd.; crane 
drivers, ls.74d.

Increase of Id. per hour,(Is. 94d. to Is. 104d.).
Increase of Id. per hour (Is. 5d. to Is. 6d.).
Increase of 2d. per. hour in minimum rate to men 

21 years of age arid over (Is. 6d. to Is. 8d.), and of 
proportionate amounts to those under 21.

Increase of IJd. per hour. Bates after change: 
machinists, Is. 74d.; labourers. Is. 44d.

Increase of 3d. per hour (Is. 4d. to Is. 7d.).
Uniform rate of Is. 4d. per hour adopted.

1 May

F

22 May

12 April!

April and
May.

Males employed in the baking trade

Timeworkers:
Males

Saddlers and harness makers
Collar makers .. •• •• -
Saddlers, harness makers, and bridle 

cutters.

Males 21 years of age and over with not 
less than three years’ experience.

Ificrbase of 6s. per week. Bates after change: head
shunters, 76s.; under shunters, 68s. e e

Minimum weekly rates adopted of  70s. for men 
21 years of age and over employed as inside workers, 
70s. to 80s. (according to work performed) for trans- 

• port workers, and 38s. for women 18 years andpver 
-and all girls in bottling departments; also scale of 
minimum rates adopted for juveniles of both sexes, 
varying according to age.jl

Revised list of piece prices^ adopted for- pan work, 
estimated to have resulted in increases varying

4 from about 10 to 20.per pent. . =
Minimum time rate of Is. 54d. per hour previously 

fixed for men- generally engaged in the making ot 
brushes extended, under Trade Boards Acts, to men 
engaged in drafting, drfssihg, Or mixing animal 
hair bass, whisk, or other fibre; working ivory or 
celluloid: turning bone-when such operations are 
done in conjunction with the manufacture ot 
brushes (other than feather brushes) or brooms

Minimum time rates fixed, under Trade Boards Acts, 
at amounts varying, according to age of starting 
and service, from 34d. to 74d. per hour. (See. Order

Minimum time, plebe, and piecework basis rates fixed, 
under Trade Soards Acts, Basbd generally, upon the 
minimum i?ates iJay^ble to Ordinary workers. (See 
Order ori p. 858.) 

Tnrraase of 5 per cdfft;, riiaking wages 45 per cent, aSd 40 per Sent. aBOVO ihb list of May, 1918, fori 
timeworkers and pieceworkers respectively; plus 
b muses of 124 and 74. per cent, to timeworkers and 
pieceworkers respectively.  .

Increase of 4d. per hour (Is. 5d. to Is. 9d.). 
increase of 5d._ per hour (Is. 5d. to Is. 10d.).
Increase Of 4d. her horir to timeworkers (Is. 5d. to 

la 9d) afid 22| pbr ceiit. to pieceworkers, -making wales §24 Sid M pSr 6eM abbvQ the list for,Light 
and Heavy workers respectively.

Unued).
Piece rates adjusted sO as to enable workers of aver ~ 

age ability to’ earn not less than 25 .per cent, over 
the above minimum wages.

Increases of 10s. per week to
of 3s 6d per week to those 18 to 21 yoars, and of  
Is 9d per week to those under 18 years; Minimum rate!after obange: forehands fee.:.first hands, 
79s • second hands, 77s. s table hands, 70s, x 

Increase of 15s. per week, Rate after change for table 
hands, 80s.

Increase of 15s. per week. Rate after change for table  
Incr?adse8of 5s. per week. Bate after Change for 

In&ease^f^VsP^er week. Rate after change for 

Inc^eas?aofd3s.'per week and \onust
granted. Rate after change for table hands, 

Increase1 o^ 7s.nper week. Rates after change : fore
hands, 82s.; first hands, 79s.; second hands, 75s., 

Increase of 7s’ per week. Rate after change for table 

Inc?ease ofS7s. per week. Rate after change for table ■- 

Increase oflos. per week. Rate after change for table 
hands, 80s.

Increase of 15s. per week. Rates after change fortable 
hands : Glasgow and -Dundee, 90s.!; Edinburgh and 
Leith. 89s.t: Aberdeen, 86s.t x +

Scale of minimum Weekly rates adopted sorting at 
16s. or 18s. in first year (according to prescribed rate 
for operative bakers in district) jncreasing with 
each year of apprenticeship t<u 26s. 8d. or 30s. m 
third year, and to 56s, or 63s, in fifth year; for boys 
aged 14 to 16 years the rates to be 13s. 4d. or los.

Increase of 30s. per week. Rates after change: charge- 
hands, 90s.; helpers, 80s. • vanmen, 60s.

Scale of minimum weekly rates fixed§ under the Trade 
Boards Acts, starting at 2os. at W .years of fge, and: 
increasing with each year of age to 4O.S-at 
and to 61s. at 21 years and over, (See Order on 
p. 275 of May “Labour Gazette.’’)

Scale of minimum weekly rates- fixea.s under the 
Trade Boards Acts, starting at 20s. at 15 years of age, 
and increasing with each year of age to 33s. 6d. at 18 
years and over. (See Order on p. 275 of May 
“Labour Gazette.”) .

Piecework basis time-rates fixed,-under the Trade 
Boards Acts, at Is. 74d. per hour tor males and at 
10|d. per hour for females. (See Order on p. 275 of 
May “LABOUR GAZEtlE.’)m „ . . x

. Overtime rates fixed, the Trade Boards Acts, 
for all hours worked in excbss of 47 in any week, or- 
44 on Saturday. (See Order on p. 27o of May 
“ LABOUR GAZETTE }”)

Increase of 8s. 6d. per W”eek. Rate after change for 
locomotive diiverb, 86s. o'd.

"Glass Bottle, 
etc., Mariu—< 
facture.

England arid Wales*®  ,.

June, l920-
PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, 1920-(Contae^).

♦ The increases took effect under an Agreement between the.Society of British Printing Irik Makers and the National Society of Operative Printersand 

^"SS1+tSeS(?hanges took effect under an Agreement arrived at'by the Soap and Candle Trades Joint Industrial Council. ,
t The increase came into operation on 14th May and a.lump sum was granted in respect of the the National
§ The increase took effect-under an Agreement between the Association of Glass Bottle Manufacturers of Great Britain and Ireland and t 

Federation of Glass Bottle Workers. •
|| The increase was arranged in May to have effect as from the date shown

A “day ” refers to a fixed output, varying iri quantity with the article made.
!! Theaincreases took effect under an Agreement arrived at by the Sugar Confectionery Panel of the Interim Industrial Reconstruction Committee of 

the Cocoa, Chocolate and Sugar Confectionery and Jam Industries.

—- ' U J  ————------ L-:----- t—-—■ „ nf the Interim Industrial Recoristeuctioh Oomihittee for.
The increase took effect rrnder an Agreement arrivecl at hy the Sugar Oonfeotionery

i Leather Workers;
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PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, '{^—{continued'). 1

Date from

Trade. Locality.
which 
change 
took 
effect.

Occupations. Particulars of change. 1

MI SCELLANEOUS TRADES (continued.')
Workpeople employed in the coffin 

furniture-making trade (See Order on 
p. 340)

Males
Dressers, stampers, polishers or 

planishers (including wheelers) 
Timeworkers................. Minimum weekly rates*  fixed under the Trade Boards 1

Acts for men 21 years of age and over as follows--- 1
Dressers and stampers, Grade I., 70s. 6d.; Grade n 1
78s.; Grade HI., 84s.; polishers andpkmishers (includinn 1
wheelers). Grade I., 72s.; Grade IL, 81s.; Grade III 1
86s.; ana rates fixed for workers under 21. ’’ 1

Pieceworkers (21 years of Minimum piecework basis time rates fixed undAr
age and over). Trade Boards Acts at 15 per cent, in excess of the «

appropriate minimum time rate. |
Packing, rough warehousing and

despatching, etc.
Timeworkers........................ Scale of minimum weekly rates*  fixed under Trade 5

Boards Acts, varying from 34s. for workers 1« I
years of age to 60s. for those over 21 years, with not fl 
less than five years’ experience. |

Pieceworkers (21 years of Minimum piecework basis time rates fixed under 1
age and over). Trade Boards Acts at 15 per cent, in excess of the 1 

appropriate minimum time-rate. 1
Female timeworkers:—

Scale of minimum weekly rates*  fixed under Trade iPolishers, heavy press workers,
stampers and blackers. Boards Acts, varying from 32s. during first year 1

Coffin, Furni
ture, &c, Mak
ing.

Great Britain .. • 1 26 May <

Light press workers, lace cutters, 
lacquerers, and those employed 
on packing, warehousing, des
patching, etc.

to 38s. after 3 years, and 42s. for polishers capable
of roughing and finishing.

Scale of minimum weekly rates*  fixed under Trade
Boards Acts, varying, according to age and experi
ence, from 15s. for workers under 15 years of age, to

- 33s. or 32s. 6d. for those 21 years and over with not 
less than 3 years’ experience.

Minimum piecework basis time rates fixed under 
Trade Boards Acts at 15 per cent, in excess of the 
appropriate minimum time rates.

Minimum hourly rates fixed under Trade Boards
Acts starting at 3d. for workers under 14$ years of fl 
age and increasing with age and experience to rates 1 
varying from 7d. to 8d. for those 18 and under 21 1
years, and from 7Jd. to 8£d. for those 21 years and 1 
over; pinkers and choppers to receive Id. and |d, ;

Respectively in excess of the minimum rates fixed;
ana workers 24 years of age and over, with at least i 
4 years’ experience, a minimum of 9d.

Minimum piecework basis time rates fixed under 
Trade Boards Acts at Id. per hour in excess of the 
appropriate time rate.

Overtime rates fixed under Trade Boards Acts for all i

Female pieceworkers (18 years of 
age and over);

Female workers employed in the 
cerement making trade 

Timeworkers............................

Pieceworkers (18 years of age
and over).

All workpeople employed in the 
coffin furniture and cerement 
making trades.

time worked in excess of 47 hours per week; nine 
hours on any day (other than Saturday) and five ’
hours on Saturday.

Lancashire, Cheshire, 15 March Basket makers employed on Government Bonus of 70 per cent, on London list of 1916 previously
Yorkshire, London, work. granted, increased to 85 per cent.
Birmingham, Leicester, 
and Nottingham. a

Skip and basket makers ......................... Increase of 25 per cent, on list prices, making wages
Basket Making, < 

&c. Lancashire and Cheshire
I 160 per cent, above the list for timeworkers, and

10 May <
Agricultural basket makers ..

150 per cent, above the list for pieceworkers. 
Increase of 15 per cent, oh present rates.

Mawdesley District 10 May Light basket makers .. ,. Increase of 2$ per cent, on present rates for picnic 
baskets -and of 10 per cent, on other makes.k

Reed Making .. Lancashire Pay day in 
week end-

Reedmakers, finishers, &c. .. .. Increase of 5Jd. per hour (Is. 6Jd. to Is. Hid.).

London .. .. ..
ing 15 May

1 May Boiler coverers......................... •• Increase of lid. per-hour to qualified men 21 years of 
age and over (Is. 7d. to Is. 8Jd.).

Workpeople employed in warehouses by 
produce merchants 

Males.................................................... Bate fixed at 67s. 6d. per week for those 23 years of -1
age and over, and increases varying from 2s. to 7s. 6d. 
net week for those under 23. Minimum rates after

Other Trades/ 
and Occupa- Newcastle-on-Tyne and

Gateshead.
31 May <

Females ...............................................
change, 14 years, 14s.; 18 years, 34s.; 21 years, 62s.

Bate fixed at 33s, per week for those 19 years of age
tions. and over and increases varying from 2s. to 7s. per 

week for those under 19, heavy workers of all ages 
to receive an increase of 5s. per week (35s. to 40s.). 
Minimum rates after change: 14 years, 14s.; 18,28s.

■ Birmingham .. .. 1 May Hearse drivers and undertakers’ employees Increase of 8s. per week in minimum rate (49s. to 5/.«.).

PUBLIC UTILITY SERVICES.
Increase of 3s. per week. The following, amongst 

others, are examples of the hourly base rates now 
paidElectrical fitters, electricians, electrical 
wiremen and armature winders, Is.; plumber jointers, 
Is. 13d.; jointers, lid.; wiremen’s mates, 9’2d.; general 
labourers (indoor), 8d.; (outdoor), 8'6d. To these

London and Suburban 
Districts. 1st full pai 

after
31 March.

Workpeople employed in electricity 
undertakings engaged in the generation, 
transmission, and distribution of elec- 

r trioal energy, and on the maintenance 
of plants and cables, etc.

hourly base rates are added the 3s. per week quoted 
above. 33s. 6d. per week war advances previously
granted, and the 12$ per cent, bonus on total earnings.

Electricity -

Lancashire and Cheshire, 
Cumberland, Westmor
land, Anglesey, Carnar
von, Denbigh, Flint, 
Merioneth, Montgem-

1 Aprilf Workpeople employed in electricity 
undertakings engagedin the generation, 
transmission, and distribution of elec
trical energy, and on the maintenance 
of plants and cables, etc.

Increase of 3s. per week in base rates. The following, 
amongst others, are examples of the hourly base 
rates now paid in the three zones A,I B,I ana v,; 
respectively:—Jointers, lT46d., 10’89d., 1033d., 
plumber jointers, 12-59d., J-2*02d.,  ^5
fixers, 9’37d., 8‘92d., 8*64d. ; cable hands, 8 36d., 7 7»d., 
7’52d.: fitters’ and electricians? mates, 8 36a., / ^ou.,Undertakings. ery and part of North

Derbyshire. 6‘95d.; general labourers 7*8M.,  T23d„ b aba
general labourers (outdoor); 8’36d., 7 79d., 7 52d. lo 
the base rates quoted are added war advance 
amounting to 33s. 6d. per week plus the 13J per
cent, bonus oh total earnings;

South Derbyshire, South 1st full Workpeople employed in electricity un- Increase bf 3s. per week ip base rates.
Nottinghamshire, Lei- pay after d er takings engaged in the generation,
cestershire,Northamp- 31 March t transmission and distribution of elec-
tonshire and Rutland- trical energy and on the maintenance of
shire.§ , plants and cables, etc.

* The Weekly rates are based on a working Week of 47 hours and are subject effect
t These increases were granted as a result of a recommendation of the District Industrial Council for the partic

from the dates shown under arrangements made in May. QaifnrH and Rtnnknort • Zone B:-Accrington,
J Zone A includes Corporation undertakings in Birkenhead, Bootle. Liverpool, Manchester,.Oldham,, Salfordand Stockport. J^j®parwen, Eccles, 

Atherton, Ashton-under-Lyne, Bacup, Barrow-in-Furness, Birkdale, Blackburn, Blackpool, Bolton, Bur^ey^my, Carlisle^ , Annes-on-the-Sea,
Farnworth. Fleetwood, Haslingden, Heywood, Lancaster, Leigh, Middleton, Nelson, Preston, Radcliffe,r^amJt®t°^a-rV Hasev Warrington, Whitehaven, 

z St. Helens, Sale, Southport,Stalybridge, Hyde, Moseley and Dukmfleld, Stretford, Swinton ^adl^nd^bui^, Turton, a .y, drmskirk and 1
and Wiean: Zone 0 Alderlev and Wilmslow, Altrincham. Cark, Crewe, Hoy lake and West Kirby, Macclesfield, Morecambe, N^rtnwic ,
Prescot, and all' 

§ Including
undertakings ou;side Lancashire and Cheshire excluding Carlisle ana wnitenayen. Ma ns fl old Melton Mowbray
undertakings in Buxton, Derby, Grantham, Kettering, Ilkeston, Leicester, Long Eaton, Loughborough, Mansfield, Meiw. .

Northampton, Nottingham, Bushden, Sleaford and Wellingborough,

Jnne, 1920. ' * CHANGES IN k WAGES “ AND HOURS. J529
PRINCIPAL CHANGES IN WAGES REPORTED DURING MAY, 1920—(ccmtfmwed).

Trade.

I

Locality.

)ate from
Which 
change • 
took 
effect.

Occupations. Particulars of change.

r- ~~~~~~ PUI5LIC UTILITY SERVICES ^continued').
V Workpeople employed in power stations 

supplying electricity for lighting and. 
power purposes in Zones A, B and O. 
(^See note f below.)

Revised scales of Wages for a 47 or 48-hour week (day 
and shift workers respectively) adopted into which 
are merged all war advances previously granted 

' The following are examples of some of the rates 
no w paid1:—eiectiicaii and . mechanical fitters, elec-
tricians, electrical wiremen, plumber-jointers and 
armature winders, £5 per week ; jointers; Is..lid. per

/
hour; general labourers (indoor and outdoor),, 
cleaners, fitters’, electricians’, wiremen’s and jointers

1 ' mates, Is. 7d. per hour.
Drivers; leading stokers, stokers and as

sistant stokers or trimmers and. assist
ant drivers employed in electricitySouthWates^incIudi ng 1 April*-^

L Electricity.
i Undertakings/

Brecknockshire, Car
diganshire, Carmar-

undertakings in
Zone A (See note t &eJow) ... increase to a rate' of Is. lid. for drivers and leading 

stokers, to Is. lOd. for stokers, and to Is. 9d. per hourconiinw#*) ’ . thenshire, Glamorgan- ~ 
Shire, Pembrokeshire for assistant stokers or trimmers and assistant

1 and Radnorshire) and 
Monmouthshire. , Zone B (See note t below) Increase to a rate of Is. 10’27d. per hour, for drivers,.; 

to Is. 9’92d. pet hour for leading stokers; to. Is. 8’85d. 
per hour for stokers and to Is. 7‘87d. per hour for 
assistant stokers or trimmers and assistant drivers.

Zone O (See note t below) Increase to a rate of Is. 9‘56d. per hour for drivers, to 
Is. 9*60d.  per hour leading Stokers, to Is. 8’52d. per 
hour for stokers, and to Is. 7’52d. per hour for assist
ant Stokers or trimmers and assistant drivers. •

Yorkshire (West Riding) 29 March! Able-bodied men employed by Local 
Authorities (non-trading services)1

(а) County Boroughs .. ... ••
(б) Borough and Urban District

Revised minimum hourly rates of Wages adopted as 
follows:—

Minimum rate of Is. 6d. per hour.
Minimum rate of Is. 5d. per hour.

Councils of over 10,000 population.
(c) Borough and Urban District Minimum rate of Is. 4d. per hour.

Councils with less than 10,000

f
Sheffield .. .. . 1 May

population. 6
(d) Rural District Councils .. ..

Corporation employees in the Baths, 
-•Cemeteries, City Architects, Cleansing 
(including destrudtormen),- Education, 
Highways and Sewerage, Lighting, 
Markets, Parks, Sewage-Disposal and

'Minimum rate of Is. 3d. per hour.
-Increase of 5s. Per week, or IJd. per hour, making total 

advances over pre-war rates of 36s; od. per week, 
plus a bonus-of 12J per cent, on earnings to certain 
classes of men in the Water Departinent and of 
41s. 6d. per week, or lOJd. per hour, to men in other

Water Departments; porters and'- at
tendants at Town Hall and Museums

departments.

(able-bodied men; 18 years and over).
Blackburn .. ..... 1 May Corporation employees

Roadmen, strikers, paviors, flaggers, 
bricklayers; gangers, labourers, &c., 
in Highways Department; char
gers firArnan, masons, labourers,

Increase of Id. per hour. Hourly rates of wages 
after change: masons and paviors, Is. 10id.; meter
repairers, Is. 8d.; gangers, Is. 8d. and Is; 7d.; leading 
firemen, Is. 73d. 5 other firemen and night-labourers.

^r.,, in Cleansing and Sewage Dis- Is. 7£d.; brick and pipelayers, strikers, day-
posal Departments; meter and 
tap-repairers, pipe-layers, labour
ers; &c., in Water Department.

Ashes-men, pailmen, tub repairers, 
&Oi, in Cleansing Department; 
foremen, attendants, gardeners,

inspectors, assistant enginemen, &c., Is. 7d.; ram
mers, Is. 6|d.; chargers, roadmen, tap-repairers, 
day and general labourers; Is. 6id. per hour.

Increase of 4s. per week. Rates of wages after 
change: ashes and pailmen, tub-repairers, irri
gation-men, -day-watermen, &c.,’73s.; attendants, 
69s; to 75s.; gardeners, 54s. to 70s.; waste-inspectors, •

'age Disposal Departments ; and 
meter-readers, storekeepers; &c„

82s. and 83s.; storekeepers, 78s.; enginemen, 77s,; 
night watermen; 75s;; and meter readers, 72s. per

in Water Department.
Stable-attendants; gully men,

sweepers, &c., in Cleansing Depart
ment.

week. „
Increase of 2s. per week. Rates of wages after 

change: stable attendants; 45s. 6d.; gullymen, 
49s. 6d.; leading-sweepers, 46s. 6d.; other sweepers
43s. 6d. to 45r. 6d. per week.

North Wales (including 
Anglesey, Carnarvon
shire, Denbighshire, 
Flintshire, Merioneth
shire, and Mont-

1 March! Able-bodied men (manual workers under
65 years of age) employed by Local

Increases (with minimum of 3s. per week) to the 
following minimum rates:—

K Local
1 Authority

Authorities (non-trading services)
County, Borough and Urban Dis

tricts Lwith 5,600 or more inhabi-
Minimum rate of 45s. per week.

■ Services
H (See also under 
H Electricity
I Undertakings).

gomeryshire.) tants. . ,
Rural1 and Urban Districts with less Minimum rate of 42s. per week.

South Wales (including
Brecknockshire,
Cardiganshire, Car-

17 March}
than 5,000 inhabitants.

Manual Workers employed by Local 
Authorities, (ppn-trading services).

Revised minimum hourly rates of Wages for a 47-hour 
week adopted as follows: working ganger, 
Is. 9d.; central yardmen, engine drivers, motor lorry, 
steam motor and steam roller drivers and quarry
men, Is. 8d.; pipe layers and propagators, Is. 7|d.; 
horse drivers, tar mixers and scarifiers, Is. 7d.; 
ashmen, drain flushers, drivers’ helpers, grave dig
gers, sanitary inspectors’ helpers and semi-skilled 
labourers, Is. 6jd.; fumigators, gully cleaners; lamp
lighters, sweepers,- urinal cleaners and ordinary 
labourers, Is. 6d. Carpenters, masons, painters, 
plumbers, blacksmiths’ strikers, fitters’ helpers and 
other skilled workers to be paid trade union rates 
of wages, and Weekly paid men to receive an advance 
equivalent to that granted to hourly paid meh.

Revised minimum hourly rates of wages for a 47 or 
'■ 48-hour week (day and shift-workers respectively), 

adopted as follows : — working forerhen and

marthenshire, Gla
morganshire, Pern-'
brokeshire and Rad
norshire) and Mon
mouthshire.

17 March Workpeople employed in waterworks 
undertakings.

water fitter, Is. 9d.; meter-readers, main and 
service-layers; Is. 8d.; turncocks and waste Water
inspectors, Is. 7d.; semi-skilled labourers, water- 

' 1 fitters’ helpers' and drain flushers, Is. 6Jd. and
ordinary labourers; is. 6d. per hour. Reservoir
keepers to receive 68s. 3d. per week and masons, 
plumbers, biacksmiths, etc., to be paid trade
union rates of Wages,

Clyde Ports 10 May ’ * Employees of Harbour Trust (©^cep- 
those whose Wages are regulated bj

War advances, amounting to 28s. 6d. per week plus
12i per cent, bonus on earnings previously granted/

movements in some other industry). to regular employees, and of 32s. 6d. per week plus 
12J per cent, bonus to foremen and charge hands,
consolidated into an advance of 50s; per week on
base rates for regular men, and of 54s. 6d. or 60s. per 
week on base rates for foremen and charge hands’, 
Any advances on base rates since August 1,1914, not 
granted as war bonuses, to be included in the base
rates to which the above advances are added.

Various other ports in 
Great Britain.

i

10 May ' Dock, wharfside, &c. labourers employee 
by Dock, River and Harbour Authontie

1 ^Particulars of the changes: in wages'- affecting these 
s. worfcpeopte IwcZttded m reZaiinjz to

settlement for dock labourers on p. 323,3 .
1 ” These inereases were granted'^a result,ot a recommendation of the District Industrial Council for the particular area concerned and took effect1 “™ Zo^ntudOs ^rSroSNe^oTfe and.Swansea ; Zone B :-Llanelly and Pontypridd, and Zone C :-Aberdare, Merthyr, Hhondda

1
1 I ra^es ^°°k effect either immediately before or after the date quotea.
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PRINCIPAL CHANGES IN HOURS REPORTED DURING MAY, 1920. PRINCIPAL TRADE DISPUTES WHICH BEGAN OR ENDED IN MAY, 1920.

Particulars of change.Occupations. Result,*Cause or Object.*

Work resumed pending arbitration.

Demand granted.
Building trade operatives ..

6d.

of

Amicable settlement effected.

No settlement reported.

No settlement reported.

TRADE DISPUTES.*

Modified advance granted.

Groups of Trades.
Jan. to May, 1919.

No settlement reported.

No settlement reported.

No settlement reported.

Total

Groups of 
Trades.

No settlement reported.

No settlement reported.

£5?

For . advance in wages of 5s. per 
week as from 31 March.

Work resumed on terms of the 
decision of the Court.

Work resumed without workers in 
question.

Work resumed.

Disputes in May.
and Duration.—The number of 

to the Department as beginning in

Certain advances granted and 
further advances to be paid as 
from 1st July; question of demar
cation of women’s work to be. 
subject of conference.

No settlement reported.

Work resumed without the man in 
question, pending negotiations.

Work resumed pending negotia
tions.

Work resumed at nearly all the 
Societies involved, recognition 
being granted of the right of the 

. Union in question to negotiate On 
behalf of its members.

Dissatisfaction with recent wages; 
award.

For advance in wages, increased 
overtime rate, week’s holiday 
per year with full pay, and 
other concessions. .

For retrospective payment of an 
advance in wages.

Building:
Metal, Engineering 

and Shipbuilding,
Textile and Clothing 
Transport .. ..
Woodworking and

Furnishing.
Other Trades
Total, May, 1920.
Total, April, 1920.
Total, May, 1919.

Work resumed pending further 
negotiations.

Shop steward reinstated.

Dispute as to local application 
of the recent national advance 
in wages.

For advance in wages, reduction in 
working hours.and other con
cessions.

For advance in wages

Work resumed pending negotia
tions. -

Uniform week of 44 hours adopted, resulting generally i 
in decreases of 2J to 6 hours per week in summer,! 1

Alleged, victimisation of two 
workers;

Against proposed introduction; 
of piecework.

For advance in wages

For advance in wages' and other, 
Concessions.

Against continued employment of 
women on work claimed by 
men.

Dissatisfaction with decision of 
Industrial Court , against claim , 
f or advance in wages.

In sympathy With boot repairers 
on strike for recognition of 
Amalgamated Union of Co
operative and Commercial Em
ployees and Allied Workers (in 
addition to “craft” unions) as 
representing Craftsmen in ne
gotiations 'for advances in 
wages, etc. • . -

For advance in wages and other 
concessions.

Strike of members of the National 
Warehouse and General Workers’ 
Union for advance in wages, and 
against inclusion of the Shipping. 
Guild in the negotiations, as 
proposed by the employers,

Strike of men employed by muni
cipality and by building con
tractors for application of 
building trade rate's and con
ditions to men in municipal 
employment.

Bricklayers, masons, carpenters and 
joiners, woodcutting machinists, slaters, 
plumbers employed by master builders 
generally, plasterers, painters, scaf
folders, labourers, etc.

Painters................................. •• ••

Dissatisfaction with result 
negotiations following recent; 
strike for advance in wages.

Dispute' arising out of dismissal 
of a shop steward.

Dispute arising out of appoint
ment of a. particular official.

Dispute arising out Of a recent: 
wages award, helpers claiming: 
to be paid by firms direct, in
stead of by platers.

Alleged victimisation of a shop; 
steward.

Objection of one of the Unions Of; 
enginemen nnd firemen to . in
troduction of three-shift system, 
alleged to involve reduction in 
earnings.

For advance in wages .. ..

Award accepted.

Demands granted except the Week’s 
holiday, which was left over for" 
settlement on a national basis.

Additional advance in wages 
granted in lieu of retrospective 
payment. Wages Board to be 
established for prevention of 
future disputes.

Advance granted by most employ
ers, but in some cases without 
payment retrospectively to 31st 
March.

Agreement effected;

For adoption, retrospectively to 
Jan., 1919, of the national scheme 
regarding the wages, etc., of 
ex-Service apprentices in. the 
building industry.

For advance ' in wages and re
duction in Working hours in 
accordance with National Con
ciliation Board’s award.

For advance in wages to 2s. 
■per hour.

For advance in wages

Work^ resumed on employers 
terms.

Quarrymen, labourers, etc..........................
Workpeople employed in the shirt and 

collar making trade (wholesale).
Workpeople in the bespoke tailoring 

trade. .... ,
Workpeople employed in the bespoke 

tailoring trade (members of the United 
Garment Workers’ Trade Union).

Bespoke tailors and tailoresses ..
Females employed by waste paper 

merchants.
Furniture trade operatives ........................ {
Workpeople employed In the \ retail 

furniture trade.
Picture framers and gilders .. .. ..
Workpeople employed in the wholesale 

and retail' furniture trades
Cabinet makers and french polishers ..
Cabinet makers, carvers, machinists, 

upholsterers, and french polishers;
Cabinet makers, carvers, upholsterers 

and french polishers;
Decorative glassworkers ....... 
Brewery workers

Building ..
Mining and

Quarrying. 
Engineering and 

Shipbuilding. 
Other Metal 
Textile •• 
Clothing .. 
Transport .. 
Woodworking and 

Furnishing. 
Other Trades 
Employees of Pub

lic Authorities.

* The occupations printed in italics are those of workpeople “indirectly involved,” i.e., thrown out of work at the establishments where the disputes 
occurred, but not themselves parties to the disputes. The statements of cause and result do not apply to these persons.

t Estimated
J Most of the strikers resumed work on 4th May. - « t rHannfa •
§ A large number of workpeople in other industries were rendered idle owing to shortage of coal, etc., during tins dispute
II In tbe case of the majority of the firms involved work was resumed within a few days.’ .
I Number involved up to the end of May. In June over 4,000 warehouse workers, etc.; struck work injsympatny.

workpeople*  on questions respecting working hours;
4 directly involving about 1,000 workpeople, on details of 
working arrangements; 25, directly involving nearly 6,000 
workpeople, - on questions respecting the employment of 
particular classes or persons;' 8, directly involving about
5 000 workpeople^ on questions of Trade Union principle;
and 2, directly involving nearly 5*000  workpeople, m 
sympathy with other disputes. «• , j •

BesuZts.—During the month settlements were effected in 
the case of 105 new disputes, directly involving about 
35 000 workpeople, and 37 old disputes, directly involving 
over 7*000  workpeople. Of those new and old disputes, 
41 directly involving about 14,000 workpeople,; were settled 
in’favour of. the workpeople; 30, directfy involving nearly 
10,000 workpeople, in favour of the expldyers; and 71. 
directly involving nearly 19,000 workpeople Were com
promised. In the. case of '34 other disputes, directly 
involving nearly 17,000 workpeople, work was resumed 
pending negotiations.

Disputes in First Five Months of 1919 and 192O.t
The following Table gives comparative statistics for the 

first five months of 1919 and 1920: —•

exceeded 100 days.nf the rear the figures have been amended in accordance With the iijost recent information! 
t Tn making up the totals for the several months oi the year me

Of the 1 169,000 Working days lost in May by all disputes 
in progress, over 4'50,000 were lost by disputes which began 
before May and were stiff in progress, at ^e beginning of 
that month, and over 718,000 by disputes which began in 
^C^sS-Of the 204 new disputes, 141, directly involving 
nearly 48,000 workpeople, arose on demands for advances in 
wages.; 13, directly involving nearly 11,000 workpeople, on 
other wages,questions; 11, directly involving about 3,000

* The change took effect under an Award of the National OoncilmUon^ "
shown for those distrwts mdi^t^ by f^otw * ;on gp^31^, 314 and_315, t^311,and^^^iegeffected,but it is known that the44-hour 

th%Ucai?o7pPlS  ̂ ali’buPildinggtrades at Bridlington, Bristol, Cambridge, Carlisle, Ipswich, Nottingham
and the North-East Coast districts the 44-hour week was already in operation.

also under “ Changes in Rates of Wages.’ _____ _____________ _

Trade

Number, Magnitude 
trade disputes reported ------,

May was 204, as compared with 134 in the previous uio^h 
and 170 in May, 1919. In these new disputes about 78,000 
workpeople were directly and over 32,000 workpeople 
indirectly involved (i.e., thrown out of work at the estab
lishments where the disputes occurred, though not them
selves parties to the disputes). In addition,, oyer ^J7,0UU 
workpeople were involved, either directly or indirectly; in 
80 disputes which began before May, and were still, in 
progress ’at the beginning of that month. The total 
dumber of disputes im .progress in May was thus 484; 
involving about 138,000 workpeople^ as compared with 
about 140,000 workpeople involved in disputes m progress 
in April, 1920, and about 105,000 in May, 1919.

The following Table classifies the disputes by groups ot 
trades, -and indicates the number of workpeople involved 
(whether -directly or indirectly) at the establishments con
cerned, and'the approximate time lost during May: —

Decrease of 2i hours per week in summer (46| to 44) 1 
Decrease of 9J hours per week in Summer (56 to 461) +1 
Decrease of i hour per Week' in summer (48 to 471) 1 

and a decrease in winter hours, making an average I 
decrease for the year of about 3j hours per week I 1

Decrease of 3 hours per week in summer (50 to 47)j I 
Decrease of 1J hours per week (49J to 48). t

Uniform week of 48 hours adopted, f

Decrease of 4 hours per week (52 to 48).f
Uniform Week of 48 hours adopted, resulting fa | 

decreases of 4 or 4| hours per week.f

Decrease of 6 hours per week 54 to 48).f
Maximum week of 47 hours adopted, t

Decrease of 3 hours per week (47 to 44).t
Decrease of 2| hours per week (464 to 44).f
Decrease of 2J hours per week (46$ to 44). t

Uniform week of 47 hours adopted.!
Decrease of 2J hours per week (46i to 44).f
Decrease of 24 hours per week (464 to 44).f 
Decrease of 2| hours per week (46J to 44). f

Decrease of 6 hours per week (50 to 44).f

Decrease of 2i hours.per week (464 to 44).f 
Uniform week of 48 hours adopted.!
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Trade. Locality.

Date from 
whichj 
change 
took 

effect.

Certain towns in Eng- IMay*
land and Wales* ; also
Dublin.

Building •< Yorkshire .. .. .. 1 May
Bridport .. .. .. IFeb. ‘
Tiverton .. .. .. 25 May

Wexford .. 1 March
Quarrying Bradford, Halifax, and 1 May

district.
Great Britain .. 20 March

Preston 17 May
Clothing, &c. Sheffield .. .. 1 May

Hereford .. .. 17 M ay
Waste Paper Liverpool ...................... 7 May

/ Bradford and District |
1 Huddersfield .. 1

Sheffield...................... 1 May
1

York............................... . 19 March
Furniture and J Liverpool .... .. 1 May
Woodworking )

Oldham .. •• 1 May
Peterborough .. .. 1 May

Reading .. .. .. 1 May

Glass Manchester and District 1-May
Brewing London and District 1st pay 

day after 
24 April

Occupations and Locality.*

Approximate 
Number; pf Work
people Involved.

Date 
when 

Dispute 
began*

Duration 
in 

Wofking 
Days.Directly. Indi

rectly.*

B pSbers^nd5 apprentices—Edin
burgh and Leith..

800 •• 5 April 42.

Building trades workpeople—East 
Kent. ' .

3,000 1 May 13

joiners—Scotland . • • • 10,000 10 May i ••
Building trades workpeople—Fal

mouth. .
250 18 May

METAL, ETO., TRADES:—
Hollow-ware pressmen, dippers, 

labourers, etc.—Llanelly.
• 824 14 April: 28 '

Engineers, blacksmiths, elec
tricians, carpenters, etc. (motor 
accessories) ^-London.

1,8()0 29 April 19

Foremen, engineers, moulders, 
dressers, labourers, etc.-^-Birm-

^2,031 - •• 6 May 6

iogham. \ _
Platers’ helpers, platers, ^c.—Clyde 3,500 , 2,7005 15 May 13

Engineers,: etc;—Derby .. .. 4,0 00. 4 15 May 9

Engineinen, firemen, electricians, 
etc., enginemen, steelworkers, 
engineers, labourers, eic.—Sheffield , 
and Rotherham.

3,000 20,000! 31 May 9

textile Trades:— . _
Cotton yarn doublers; etc—Stock- 

port and district.
5,( 00 13 May ••

Clothing Trades
Laundry workers—Southport .. 300 .. 9 April 36

Closers, clickers, finishers, etc: (boot 
and shoe trade)—Kettering.

1,200 2.300 IMay 51

pressmakers; milliners, etc.—Edin- 
burgh, Dundee and Aberdeen*

Transport Trades

800 * * 27 May

29Tramway drivers, conductors, etc*  
—Swansea and Llanelly.

398 25 23 April

Carters and motormen—Keighley 
and district.

5 00 10 May 7

Canal boatmen—Birmingham and 
Black Country.

1,800 ..§ 10 May 12

Carters—Birmingham .. • 2,000 17 May 1011

Dock, wharf, riverside, etc*,  
workers — Middlesbrough and 
district.

WOODWORKING, ETO., TRADES -

2,( 00 13 May ■ 8

Furnishing, trades workpeople— 
Norwich;

240 5 15 March 50

Sawyers; packing case makers, 
labourers; etc.—London.

2,500 20 April 35

Sawyers, woodcutting machinists, 
ZabottrerSi^c.—Scotland.

Other Trades

2,C 00! " 17 May ♦ •

Gramophone record pressmen and 
labourers—London;

230 • • 15 April 32

Drug and fine chemical workers—
London; Dartford, Liverpool, and
York.

4,()00! 10 May 12

Co-operative employees — West 
Riding of Yorkshire.

4,500! 13 May

Fish salters and_curers—Grimsby, 1,200 15 May • •

Clerks—Port Sunlight; Manchester, 
Leeds, London, etc.

Local authority Services

.1,30011 31 May • •

Paviors, reservoir labourers, car
penters, bricklayers, painters, 
etc.—Sheffield.

lf189 8 May

Number of Disputes. Number 
of Work

people in
volved in- 
all Dis
putes in 

May.

Aggregate 
Loss of 
Working 
Days 
during 
May.

Started 
before 

1st
May.1

/Started 
ins^ih 

May.
Total.

-7« 12 41 53 18,000 188,000
20 44 64 50,000 266,000

10 25 35 17,000 174,000
15 19 9,000 69,000

7 9 16 12,000 247,000

27 70 97 32,000 225,000
80 204 284 138500(1' 1,169,000
84 134 218 140.000 880.000
55 170 225 105,000 673,000

Jan. to May, 1920.

N
o.

 o
f D

isp
ut

es
. Number 

of Work
people 

involved 
in all 

Disputes 
in 

progress*

Aggregate I 
Duration 1 
in Work- 1 
ingDays 1 

of all 
Disputes 

in ' 
progress. N

o.
 o

f^
D

isp
ut

es
. Number 

of Work
people 

involved 
i n al l 

Disputes 
in 

progress.

Aggregate 
Duration \ 
in Work- ■ 
ingDays 

of an 
Disputes 

in ; 
progress.

58 8,000 91,000 118 32,000 356,000
767,000no 524,000 2,534,000 115 180,000

92 224,000 '4,129,000 106 154,000 1,725,000

65 38,000 256,000 57 60,000 489,000 
305,000' 
154,000
300,000
435,000

24 18,000 114,000 68 25,000
27
50

11,000
41,000

102,000
176,000

45
63

14,000
41,000

26 8,000 91,000 46 16,000

84 23,000 232,000 135 35,000 563,000
66,00045 5,000 46,000 45 12,000

581 900,000 7,771,000 798 519,000 5,160,000
------
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INDUSTRIAL DISEASES AND FATAL 
ACCIDENTS.

DISEASES OF OCCUPATIONS.

The total number of cases*  of poisoning and of- anthrax, 
reported to the Home Office under the Factory and Work
shop Act during May, 1920, was 25. . There was one 
death in the pottery! industry. Four eases (including one 
death) of- lead poisoning amongst house painters and 
plumbers came to the knowledge of the Home Office during 
May, but notification of these cases' is not obligatory. 
The cases of poisoning and of anthrax are analysed below: — 

(a) Oases of Lead Poisoning. 
Among Operatives engaged in

Smelting of Metals ... 1
Plumbing and Soldering 
Printing  
File Cutting and

Hardening ... ... 1 
Tinning of Metals  
Other Contact with

Molten Lead  
White and Red Lead

Works  3
PotteryJ  2
Vitreous Enamelling  
Electric Accumulator

Works  5
Paint and Colour Works 
Indiarubber Works  
Coach and Car Painting 1
Shipbuilding 
Paint used in other In

dustries  1
Other Industries 2

total of above ... 16

house painting and 
PLUMBING  ±

(J) Cases of Otheb Fobms of 
Poisoning.

Mercurial Poisoning- 
Barometer and Ther

mometer Making  
Other Industries  

Phosphorus Poisoning  
Arsenic Poisoning 
Toxic Jaundice—

Arseniuretted Hydrogen 
Gas  

Other  
Epitheliomatous Ulcer

ation—
Pitch  1
Tar ... '  1

Chrome Ulceration ... 4

TOTAL “ OTHER t'OBMS OF 

POISONING” ... ... 6

(0) Cases of Anthrax —
Wool - ...  1
Handling of Horsehair  
Handling and Sorting 

of Hides and Skins 
(Tanners, Fellmongers, 
&o.)  1

Other Industries ... 1

total, anthrax ... 3

FATAL INDUSTRIAL ACCIDENTS.§

The number of workpeople, other than seamen, reported 
as killed in the course of their employment during May, 
1920 was 232. The mean number in the five years 1915- 
1919*  was 256, the maximum being 281, and the minimum 
229.

The distribution of such fatal accidents among the various 
trades is as follows: —

RAILWAY SERVICE. 
Brakesmen and Goods , 

Guards  ••• 3
Engine Drivers  1
Firemen  3
Guards (Passenger) ... 1

. Permanent Waymen ... 4
Porters  5
Shunters  2
Mechanics  1
Labourers  2
Miscellaneous  3
Contractors’ Servants ... 2

TOTAL, RAILWAY SERVICE 29

MINES.
Underground  76
Surface  7

total, mines ... 83

quarries over 20 feet deep 4

FACTORIES AND WORKSHOPS.

Textile—
Cotton  3
Wool and Worsted ... 2
Other Textiles  2

Non-Textile— *
Extraction of Metals ... 5
Founding and Conversion

of Metals 18
Engineering and Loco

motive Engineering ... 5
Ship and Boat Building 16

FACTORIES AND WORKSHOPS—
(continued) :

Non-Textile—(continued') :
Gas  3
Wood  1
Clay, Stone, &c.... ... 3
Chemicals ... ... 3
Laundries  
Food  ... 2
Drink  2
Paper, Printing, &o. ... 3
Other Non-Textile In

dustries ... ... 24

TOTAL, FACTORIES AND 
WORKSHOPS  94

ACCIDENTS REPORTED UNDER 
FACTORY ACT, SS^ 104-5.— 
Docks, Wharves and 

Quays  13 
Warehouses  1

Buildings to which Act 
applies... ... ... 8

TOTAL UNDER FACTORY 
ACT, SS. 104-5 ... 22

Accidents reported under 
Notice of Accidents Act, 
1894 

Total (excluding Sea
men) ... •«- 232

• Cases include all attacks reported to the Home Office during the month, 
and not previously reported, so far as is known, during the preceding 
12 months. Deaths include all fatal cases reported-during the month, 
whether included (as cases) in previous returns or not. T>a+„__ tnT
t The fatality relates to a male included as a case in the Return lor 

September, 1919.
I The persons affected were females.
§ Based on Home Office and Ministry of Transport Beturns.

POOR-LAW RELIEF IN GREAT BRITAIN.
(Data Supplied by the Ministry of Health in England 

and the Board of Health in Scotland.)

The number of persons relieved on one day in May, 1920 
in the 31 selected areas named below, corresponded to a 
rate of 132 per 10,000 of population, showing no change 
on the previous month and aid increase of 13 per 10,000 on°a 
year ago. Compared with. April, the total number relieved 
increased by 52 (or 0*0  per cent.). The number of indoor 
recipients of relief decreased by 1,455 (or 1*4  per cent.), 
while the number of outdoor recipient? relieved increased 
by 1,507 (or 1:2 per cent.).

Five districts showed no change, eleven showed decreases, 
and fifteen showed increases. No change, either increase or 
decrease, exceeded 6 per 10,000. Compared with May, 1919, 
the total number relieved increased by 24,859 (or 11*8  per 
cent.). The number of indoor recipients of relief increased 
by 8,375 (or 8*5  per cent.), and the number of outdoor 
recipients increased by 16,484 (or 14’7 per cent.). Two 
districts showed no change, two showed decreases, and 
every other district showed an increase. The largest in
creases were in the East Metropolitan district (33 per 
10,000), the Coatbridge and Airdrie district (28 per 10,000), 
the South Metropolitan and Glasgow districts (25 per 
10 000), the Barnsley district (23 per 10,000), Stockton 
and Tees district (21 per 10,000). Ten districts showed 
increases ranging from 11 to 19 per 10,000 and no other 
change exceeded 9 per 10,000. Irish statistics for April 
are not available.

Selected Urban Areas.®

Persons relieved on one day in
May, 1920.

Increase (+) or 
, Decrease (-) 

in rate per 
.10,000 of

Population as 
compared 

with aIndoor. Out
door, Total;

Rate 
per 

10,000 
of Esti
mated 
Popu
lation.

Month 
ago.

Year 
ago.

ENGLAND & WALES.t
l^etropolisi

West District ..
/ North District ..

Central District ..
East District ..
South District ..

8,282
9,877
2,766
9,013

17,521

1,650
4,949

898
5,216

11,907

9,932
14,826
3,664

14,229
29,428

123
149
282
218
153

— 2
— 3 
+ 3 
+ 1 
+ 1

+11
+12
+13
+33
+25

TOTAL, Metropolis 47,459 24,620 72,079 160 +20

West Ham..................... 3,845 8,335 12,180 150 + 1 +12

Other Districts.
Newcastle District z..
Stockton and Tees 

District.,
Bolton, Oldham, etc; ,. 
Wigan District... 
Manchester District .. 
Liverpool District; .. 
Bradford District 
Halifax and Hudders

field .................
Leeds District .. 
Barnsley District .. 
Sheffield District 
Hull' District ..
North Staffordshire .. 
Nottingham District... 
Leicester District .. 
Wolverhampton Dis

trict- .. ....
Birmingham District.. 
Bristol District ...
Cardiff and Swansea..

1,874
859

3,170
1,456
7,158
8.455
1,661
1,012'
1,995

773
2,271
1.455
1,526
1,752

972
2,735
5,413
2,382
1,927

4,506
2,441
2,416
4,503
4,489
9,264
1,220
1,694
2,331
3,862
2,931
4,532
3,602
3,665-*
1,486
4,669
3,280
2,438
5,130

6,380
3,300
5,586
5,959

11,647
17,719
2,881
2,706
4,326
4,635 

-5,202
5,987
5,128
5,417
2,458
7,404.
8,693
4,820
7.057

125
125
67

131
109
150
76

- 69
88

139
101
180
122
111
102
103 ,
101
121
149

+ I
— 1 
+ 2

1
~’l
— 2
-*4
+ 1

■ -+ 1
- 2 
+ 2
- 2
+ 1
— 1
+ 1

+18

+21
+'3
+ 7
+13
+18
-1

+ 0
+23
+19
+ 6

: + 2
+ 8
-7

+ 7
+ 7

+ 9

TOTAL “ Other Districts ” 48,846 68,459 117,305 113 —,1 : +9

SCOTLAND!.
Glasgow District . . .. 
Paisley & Greenock Dist. 
Edinburgh & Leith Dist 
Dundee and Dunfermline 
Aberdeen ..
Coatbridge and Airdrie..

3,087
613

1,267
596
379
259

15,942
1,730
4,006
1,679
1,952
1,593

19,029
2,343
5,273
2,275
2,331
1,852

197
118
130
112
136
173

+ 3
— 2

, + 5
+ 2
+ ’6

' +25
+ 8
+1J

^+■7
+11
+28

TOTAL for the above )
Scottish Districts ) 6,201 26,902 33,103 161 + 2 +19

i
Total for above 31 Dis-1 

tricts in May, 1920 ) 106,351 128,316 234,667 132 •• +13

* These urban areas include In the £as®, SflS^Btoingham 
more than one poor-law union, except m the Leicester * of 
and West Ham districts; and more than one parish in w 
Scotland, except in the Aberdeen district.

tExclusive of Vagrants; of Patients in. the F^r and Small^POg 
Hospitals of *he  Metropolitan Asylums Boards ; of Lunatics 
Registered Hospitals and Licensed Houses, and oi persons 
door medical relief only.
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LEGAL CASES, OFFICIAL NOTICES, ETC.

the

Rule 8r?4\—-The branch secretary . . . shall supply the

PRICES AND WAGES IN THE COAL AND 
IRON TRADES.

the iron and steel industries; in certain districts and in 
+L coal trade in Northumberland and Durham ascertain- 

nts of the selling prices are made periodically with a view 
^determining what, revisions, if any, should be made in 
toales of wages. The results of certain recent ascertain
ments are given below : —

(2) Trade Union Acts.
Rules of Trade Union : Powers of Executive Committee : 

Removal from Office without Hearing.
The general secretary of a trade union wrote to the 

treasurer of one of the branches of the union in relation to 
an alleged small deficiency in the funds not accounted for. 
After some correspondence there was an interview between 
these two officers at which the treasurer Stated that he 
had fully accounted for all moneys received, and demanded- 
an audit of his accounts by an independent auditor. 
Notwithstanding this demand, the executive committee of 
the union, without hearing him or giving him any further 
opportunity of stating his case, passed a resolution 
removing the treasurer from his office and declaring nim 
incapable of holding any office or performing any delegation 
for the union for five years. . • • ur i.

The treasurer thereupon brought an action Jn the wgn 
Court against the union claiming a declaration that the 
resolution was, ultra vires and void as being unauthorised 
by the rules of the union or by any of the 
previsions of the Trade Union Acts, and contrary 
to natural justice in inflicting a penalty on him wig- 
out giving him an opportunity of stating his case. He 
also asked for an injunction to restrain the union from 
acting on the resolution. .• ' ■

The defendant union pleaded that the executive com^ 
mittee had acted within the rules of the union, ana relied 
on the following rules:— , -xx

Rule 3 (4).—The powers of the executive committee 
shall be limited to the management and superin
tendence of the union. It shall take every 
means to secure the observance of 
rules, to perform all duties allotted to it by tnep 
said rules , . . to protect the union’s funds from 
misappropriation. ... It shall have power to 
determine questions upon which any rule is 
silent. ... It may remove any incompetent or 
insubordinate officer. It may suspend, expel 
prosecute . . . members acting contrary to the

Rule 8 (4).—The branch secretary . * . shall supply, the 
general office with a quarterly balance-sheet.

(6),—The treasurer shall receive from tne 
secretary the money received on account or tne 
branch, and bank, in the names of the trustees. 

. He shall make any payment authorised by. 
an order “signed by the secretary. He shall keep 
an account- of the amounts he has received and 
paid, producing it and all other documents he 
may hold when necessary. . , . i >

(8),—Before sending the report to the general 
office it must be signed by the treasurer.

Rule 16 (3)i^-All members of this: union must coniorm 
to these rules. .

The defendants made various charges of breach of duty 
against the plaintiff, but did not charge him with any 
nusappropriation or dishonesty - and they alleged that in ms 
interv?ewP with the general secretary he had been given a

Caal.—No change in miners’ wages resulted from the 
ascertainment in Durham, the arrangements whereby^ 
wages are regulated by selling prices being suspended!.

Pig Iron.-—The increase in the ascertained selling price 
of Cumberland pig iron for the four mouths ended April, 
which showed an increase of 22s. 2d. per ton over that for 
the previous period, resulted in an increase in the wages 
of blastfurnacemen of 27f per cent, on the standard rates 
of 1919. The Nottinghamshire ascertainment for th© 
quarter ended March, which showed an increase of 15s. 8|d. 
per ton over the previous audit, increased the wages of blast
furnacemen In that district by 10 per cent. The wages of 
iron-ore miners in Cumberland and Furness and of limestone 
quarrymen in Cumberland, which are based on an ascertain
ment of selling prices made every two months, were also 
increased as a result of the ascertainment for the two 
months March and April. Particulars of these increases 
are shown on p. 316.

Manufactured Iron.—In the North of England and in 
tfie West of Scotland the ascertained prices for the two 
months March and April, which showed increases of 
36s. 8fd. and 36s. 9Jd. respectively compared with the 
previous two months, and of 142s:. 4fd. and 156s. 8|d. com- 
pared' with a year agofe resulted in an increase of 20 per 
cent, on the standard rates of puddlers and millmen, as. 
from 31st May and in the Midlands an increase in selling 
price of 53s. 4|d. per ton, resulted in an increase of 25 
per cent, in wages, to have effect as .from 7th June. 
Particulars of the latter increase will appear in The 
Labour Gazette for July, 1920. ____________ ~ -______

* Stated, to the nearest f arthing.
t No ascertainment of this series was made;

LEGAL CASES AFFECTING LABOUR. |
(1) Workmen’s Compensation Acts»

Accident arising out of and in the course of Employ
ment': Sphere of Employment.:. Coal Mine : Dis
obedience: Breach of Statutory Regulations : 
Miss-fire of Shot : Removal of Stemming from 
Shothole.

No compensation is payable under the Workmen’s Com
pensation Abts for injury by accident unless the accident 

f was one arising out of and in the course of the employment.

Bv the Explosives in Coal Mines Order of 1st September,. 
' 1913, made by the Home Secretary under Statutory 
■: Authority it, is provided-that “no explosive shall be

■ forcibly pressed into, a hole, and when a hole has been 
: charged the explosive, shall not be unrammed nor shall

any part of the stemming be removed, nor shall tne 
; detonator, leads be pulled Out.”

On 19th February; 1918, an examiner and shot-firer at 
a colliery charged a hole with an explosive which missed 
fire.’ Some charred remains of fuse were left outside the 

I stemming which was- intact; No danger board was nut 
I up nor other notice given of the presence of a miss-nre. 
I On 21st February a collier, who was also a certified snot- 
I firer, went to the place where the unexploded shot was in 
I order to get coal. He did not know of the miss-fire, but 
I when he saw the charred fuse he determined to utilize the 
I hole, although he knew this Was against the regulations. 
I He accordingly began to remove the stemming, having a 
I naked light in his cap. An explosion took place and He 
I died from the injuries he received. His widow claimea 
I compensation. At the hearing in the County Court it was 
I contended oi?: behalf of the claimant that in spite oi tne 
I fact that the deceased had disobeyed the statutory regula- 
I tion by removing the stemming, the: accident was one 
| arising out of the employment,, as he thought the shot naa 
| exploded leaving the stemming intact, as occasionally 
L happened. The Judge decided that although he had. no 
I. reasonable grounds for such belief the deceased did in tact 
I believe that the shot had exploded, therefore the accident 
I must be held to be one arising but of the employment^ and 
I his disobedience did not affect his dependant s right to 
I compensation. An award was accordingly made in tne 
I widow’s- favour.

On appeal the Court of Appeal set aside the award on 
| the ground that in removing the stemming the deceased 
I was acting contrary to an express statutory prohibition, or 
I which he-knew, and therefore he was not working witnin
■ the sphere of his employment and the accident did not 
I arise out of his employment.

, On further appeal the House of Hords approved -this 
I decision.—Bourton v. Beauchamp ana Beauchamp. Jiouse 
I o/ Lords.—Ml th May, 1920.

Product and District;

Price according to 
last Audit.®

Inc. (+) or Dec. (—)
Of last Audit® on

Period 
covered by 
last Audit.

Average 
selling 
price 

per ton.

Previous 
Audit.

A year
Parlier.

COAL. 1920. s. d. s. d. s. d.
(Average of all .classes of 

coal at pit’s mouth.)
Durham •• Jan.-Mar. 32 li - ^51 + 11 81

Pig Iron. (Jan.-Apl. 227 k8 +22 2 k f ■Cumberland ..................... I Mar.-Apl. 240 1 +24 0 +
Nottinghamshire .. .. Jan.-Mar. 187 3i +10 ■ 81 t

MANUFACTURED IRON.
North of England .. Mar.-Apl. 508 Oi +36 8f +142 4|

(Bars and angles.)
Midlands .. .; Mar.-Apl. 566 111 +53 41 +180 4f
' (Bars, angles, tees; plates,

sheets, hoops, strips, etc.) 
West of Scotland .. ..

(Rounds, squares, flats, tees.
Mar.-Apl. 517 111 +36 91 +156. 81

angles, hoops and rods.)
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Co.,
entitled to succeed in his action.

The appeal was therefore allowed.—Coltness Iron 
Ltd., v. Dobbie, Souse of Lords, 11th May, 1920.

RECENT CONCILIATION AND ARBITRATION
CASES.

(292)

National _• Amalgamated 
Urban District Council.

full opportunity of explaining his conduct,, and therefore the 
committee had all the facts before them and were entitled to 
act._ The Judge said that the question was whether the ■ 
executive committee were justified by Rule 3 (4) in acting 
as they had done. There was no _ suggestion that the 
plaintiff was either incompetent or insubordinate. Could 
he be dealt with as having acted contrary to the rules/ 
He had been heavily penalised, and a penal rule must be 
interpreted strictly. The committee had no power to 
prevent the plaintiff from exercising his privileges as a 
member or from acting as a delegate; but if they had such 
power the principles of natural justice required that he 
should be given a full opportunity of being heard in his 
defence by the tribunal which judged him. The resolution 
was not warranted by Rule 3 (4) and was void as being 
passed in circumstances contrary to natural justice, lhe 
injunction sought was therefore granted.—Burn y. National 
Amalgamated Labourers'■ Union, Chancery Division, 8th 
May, 1920.

Wagon Repairing Association. Decision—Questions as to 
the application of decision No. 297 of the Industrial Court 
(Railway Wagon Builders and Repairers) decided: as fok 
lows: The method of applying. clauses 8 of the above men
tioned decision (which gives (1) an increase of 15 per cent, 
oh pre-war piece prices in cases where these still obtain or
(2) such increase in present piece prices in cases where these 
have been varied since the outbreak of war, as would yield 
approximately 15 per cent, on pre-war piece prices) is that 
10 per cent, be paid on current piecework earnings( however 
made up) ; this 10 per cent, to cover piecework earnings on 
pre-war prices as well as prices altered or fixed between 
the outbreak of war and 5th May, 1920 but not, to affect 
piece prices fixed after that date; the advance to piece
workers, irrespective of age, to apply to male workers only. 
-Issued 21st May. (318)

.Textile Trades. «
Flax 'Spinners.—National Federation of Women Workers 

v, Ainsworth and Sons, Ltd., . Cleator, Cumberland. 
Decision—That the present piece rates for spooling should 
hot apply to the- Workers on Scotch threads, and the Court 
recommend the firm to revise the prices for such work. With 
regard to clause 5 Of the decision No. 99 of the Court, the 
directions contained therein require that each price should 
be fixed so as to yield to an ordinary worker 25 per cent, 
above the appropriate time rate. Issued 17th May. (312)

Silk Workers.—National Federation of Women Workers 
v. J. May grove and Co., Ltd., St. Albans. Decision—In 
applying decision No. 37 dated 24th December, 1919, to the 
winding department the Court suggest that the piece prices 
applicable for the current week should be notified as soon 
as calculated to meet the difficulty of the variation of work 
in different circumstances, and this the firm agreed to do. In 
regard to the four women the Court were satisfied that there 
is no ground, f or altering the existing arrangement adopted 
in these cases. Issued 31st May. (320)

Stt.k Workers.—The National Federation Of Women 
Workers v. J. Maygrove and Go.; Ltd., St; Albans. 
Decision—There is no prescribed rate applicable -to the girls 
concerned under 18 years of age, or for the pieceworkers 
concerned, 18 years of age or over with less than one year’s 
experience; claim for substituted rates for these classes cf 
workers does not therefore arise. Issued 31st May. (321)

Clothing Trades.
Shakos Makers.^Military Cork Head Dress Trade Union 

v. J. Compton & Sons, Ltd., and R. Z. Bloomfield, Ltd. 
Decision—-Th© prices paid to the men concerned in respect 
of two Post Office contracts, issued in August, .1919, to be 
increased by 25 per bent, as from 9th October. Issued. 13th 
May. (307) >

Woodworking and Furnishing Trades.
Sawmilling Industry.—The Amalgamated Society of 

Woodcutting Machinists v. The Queen Anne’s Battery 
Trading Co.; Coxside, Plymouth, and A. N. Coles & Soft, 
Ltd. Decision—The prescribed rate for men employed as 
sawyers in the sawmilling industry in the Plymouth district 
is Is. 2d. an hour ; the rate of Is. 6d. an hour that obtains 
generally in the district is not a substituted rate under the 
Wages (Temporary Regulation) Abt. The substituted rate 
for men employed as woodcutting machinists in the building 
trade in the Plymouth district between 4th November; 
1919, and 20th January, 1920, was Is. -3d. ah hour; Issued 
3rd May. (295)

Vehicle Builders in Railway Shops (Ireland).— 
National Union of Vehicle Builders v. Dublin and South 
Eastern Railway Co., Great Southern .and Western 
Railway Co;., Midland, Great Western Railway Co. 
Decision—It was. not intended that the rates of Wages 
specified in clause 6 of decision (No. 230) of the Industrial 
Court of 1st April, 1920 (Vehicle Builders in Railway- 
Shops (Ireland)) should consolidate the war advance and 
the bonus on earnings; the rates specified should be divided 
into, base rates of £2 2s., £2 0s. 2d., £2 Os. 2d. and £1 16s. 
for bodymakers, painters, trimmers, and vicemen re
spectively plus a war advance of £1 6s. 6d. and the bonus 
of 12J per cent; in those cases in which base rates have been 
adjusted under the decision; piece prices to also be adjusted 
in accordance with the custom that may obtain; the 
decision (No. 230) does not apply to locomotive painters. 
Issued 13th May. (306)

Public Utility Services.
Engineer and Surveyor.—The Engineer and Surveyor to 

the Redditch Urban District Council' v. the Redditch Urban 
District Council; s Decision—Claim for the application of 

'■ the Civil Service Award. No. 101 to the Officer concerned, 
not established. Issued 1st May.

Municipal Employees.—The
Workers’ Union v. the Chiswick _ ... r _  ________________
Decision—The men aged 18 years of age and over employed 
by the Council, other than officials, clerical staff and workers 
whose wages are regulated by awards or agreements relating 
to their particular class of work, to receive an advance of 5s. 
a week from 1st March, 1920; and a further advance of 3s. 
a week from 1st June, 1920; youths under 18 years of age

(3) Coal Mines Acts.

Wages dependent on amount of Mineral Gotten : Coal 
SENT UP MIXED WITH “ DlRT ” : MODE OF ASCERTAINING 

Deductions from Gross Weight : Failure to agree to 
Mode.

One of the provisions of the Coal Mines Regulation 
Act, 1887; which is still in force although the greater part 
of 'the Act is superseded by the Act Of 1911, deals with the. 
assessment of wages where they depend on the amount of 
coal obtained. It is provided that where the amount of 
wages payable depends on the amount of mineral gotten 
by the persons employed in a coal mine, those persons shall. 
be paid according to the actual weight gotten by them of 
the mineral contracted to be gotten, and the mineral gotten 
by them shall be truly weighed at a place as near to the 
pit mouth as is reasonably practicable. . Nothing, however, 
is to prevent agreements' being made that deductions are ; 
to be made for stones and other substances sent up with^ 
the mineral, and such deductions may be determined in 
such special mode as may be agreed Upon between the 
owner’s weigher and the miner’s check weigher or gM case of 
difference by a third person to be agreed on, or in default 
of agreement to be appointed by a Court of Quarter 
Sessions.

A miner was employed in a Colliery to win coal, his Wages 
depending on the weight of mineral gotten by him. It 
was a term of the miners’ contracts of service that deduc
tion should be made from the gross weight of the mineral 
sent up by them for stones or any .substances other than the 
mineral contracted to be gotten; and that these deductions 
should be determined under the provisions cited. No 
special mode had, however, been agreed upon for determin
ing the deductions. The miners’ checkweigher contended 
that the amount of deduction for “ dirt ” must be ascer
tained by the actual weighing of -each hutch load, and that; 
failing ascertainment in that way; the miner must be paid 
On the gross weight sent up. On the other hand the 
weigher of the company. Contended 'that the deductions 
should be determined by calculating the average amount 
of dirt. No agreement being arrived at, the miner in 
-question brought an action to settle the matter, the parties 
agreeing to regard the action aS^a test case, which would 
affect a very large number .of claims. The action in form 
sought to recover the sum of £6 18s. lOd. improperly 
deducted by the colliery company from the pursuer’s wages.

'The Court of Session decided in favour of the pursuer’s 
contention and the company appealed to the House of 
Lords.

The House of Lords said that in this' case there was no 
agreement between the owners and the miners for any 

«special mode of determining-deductions. The question 
was therefore left to be decided by the owners’ weigher 
and the miners’ checkweigher; nd third person having been 
appointed to act in case of differences. The owners pro
posed to determine the deductions by a system of averages. 
The checkweigher refused to .consent to any mode except 
the actual picking over and weighing in the case of each and 
every hutch', a mode which -admittedly meant the stoppage 
of the mine owing to the time which this process would 
take and the consequent accumulation '©f otrucks. Ine 
miners apparently thought that if they refused to agree to 
any practicable method of arriving at the deductions, no 
deductions from the weights as ascertained by weighing, the 
gross amount of mineral sent up could be made, and they 
would be entitled to be paid for the gross weight. In this 
opinion they Were mistaken. The evidence on the 
pursuer’s behalf was merely on that of gross weights, and n 
those weights he founded his claim; The company proved 
That a substantial part of that gross weight was not coal. 
The pursuer was entitled to be paid for the amount or ©oa| 
gotten by him, and the company had proved that fie . had 
been paid what he had earned. Therefore he was not

THE INDUSTRIAL COURT I
CONSTITUTED UNDER THE INDUSTRIAL COURTS ACT, 1 I

W19. ’ 11

Pig Iron and Iron and Steel Manufacture. I
Bricklayers in Iron and Steel Works—The Operative I I 

Bricklayers’ Society, the National Association of Brick- I I 
layers’ Labourers v. the Cleveland Ironmasters’ Association 
and the Steel Ingot Makers’ Association. Decision—From 11 
1st June, 1920, the bricklayers and bricklayers’ labourers 11 
concerned working in Iron and Steel Works in the Tees Side 
(including Skinningrove and the Hartiepools), Tyne and |« 
Workington districts, to receive such increases as will bring IS 
their wages, inclusive of all War bonuses and advances, to 
hourly rates of 2s. 3d. and Is. lOJd. for the bricklayers and 11 
the bricklayers’ labourers respectively. Issued 31st May. I I 
(3!9) ' ■

Engineering, Shipbuilding, and Other Metal Trades. I
Lamp Manufacture.—The National Federation of Women 11 

Workers v. Eli Griffiths, Bradford Street, Birmingham, fl 
Decision—The substituted rate as granted by award No. 11 
504 of the Court of Arbitration of 5th June, 1919 (Women fl 
Workers—Metal Trades, etci) is applicable to the women fl 
concerned employed as japanners and cleaners; the award is fl 
not applicable to the women concerned engaged as wrappers 11 
up. Issued 3rd May. (293) . I

Nut, Bolt and Screw Industry.—The National Union I I 
of General Workers v. the Northern Machine'Screws, Ltd. 1 I 
Decision—There is no substituted rate applicable to the I I 
women concerned ;~firm’s offer to bring the minimum wages I I 
of the women concerned up to 38s. approved, and 3rd 1 I 
March, 1920, suggested as date from which such offer fl 
should take effect. Issued 3rd May. n j x- r ''fl

Civil Engineering Department.—Th© federation of I I 
Engineering and Shipbuilding Trades v. the North Stafford- 11 
sEFe Railway Co. Deoision^-Claim that the wages of I 
craftsmen in the civil engineering department be levelled ] I 
up to those paid to craftsmen in the locomotive carriage « 
and wagon departments, not established, Issued 4th May. ■■ 
(2 Railway Wagon Builders and Repair^s.—The Amal- I 
gamated Society of Engineers, the United Kingdom Society I 
of Amalgamated Smiths and Strikers, the United Society of ] 
Boilermakers and Iron and Steel Ship Builders, the Steam I 
Engine Makers’ Society, the Associated Blacksmiths and I! 
Iron Workers’ Society, the Amalgamated Society of |1 
Carpenters, Cabinetmakers and Joiners, the National Union II 
of General Workers and the Workers’ Union y . the Joint fl 
Wages Board of the Railway Wagon Builders Association fl 
and the Railway Wagon Repairing Association. Decision- fl 
From the first pay after 30th April, 1920; the timeworkers fl 
concerned to receive an advance of 6s, a week Or one penny |: 
and one halfpenny an hour according to the custom ot pay- | 
ment; pieceworkers to receive an advance (15 per cent, in fl 
the case of pre-war piece prices) on piece prices equivalent | 
to the advance in time rates; the advance to time workers -| 
to apply to male workers 21 years of age and over other | 
than apprentices; and the advance to pieceworkers to apply I 
irrespective of age; where the practice before the war was .» 
to pay to those labourers on time under 21 years of age, who | 
were in receipt of the full rate for labourers, the same i 
advances as were granted to those over 21 that P^actlc® I 
be continued, such labourers thus receiving the above a 
advances. The advances to be taken into account in the | 
calculation for overtime, etc., and,such I
computed on basis rates, and are to form part of tota! fl 
earnings upon which the bonuses of 12| per cent, and 7a pei I 
cent, are calculated. The advance to timeworkers is to be | 
regarded as being in addition to present time rates, and is | 
to be taken into account for the purpose of fixing new piece- | 
work prices.» Issued 5th May, 4 a+oni Trades I

Steelwork Erectors, &q,—The Iron and .Steel Trades ■ 
Confederation v. the Bridge Building .and Const™SeS I 
Engineers’ Association. Decision—Claim bhat the g ,| 
of the workpeople concerned m the South West 1 
England and the South Wales area should gn I 
up to a minimum of. one halfpenny an .hour les I 
those recognised by the Iron and ineering I
federation and the London J m Ito 1
^Employers’ Association not established. Issued 7tn ivi y. i

Labourers, Cranemen and Dressers.—The I
Union of General Workers v. Barry, Henry & |
Aberdeen. Decision—The rate for overtime of the men j 
concerned was time-and-a-half for the period between I 
January, 1919, and. 11th September, 1919. Issued 7W I

Railway IVagon Builders and Repair^ .T-Amalgamate J| 
Society of Railway Vehicle Buil^ 
penters and Mechanics v. Joint Wages Board of th K I 
wav Wagon Builders’; Association anA the Railway Wg | 
R'ebairers’ Association. Wisip^WQ|d^ issued I 
cision are identical with those of .L o. 297 above| 
8th May. (301)

I June,

lijnrtrial CoiirL-ContoeJ. "

I. Workers.—The Workers’ Union and the Amalga-
| 1 n society of Steel and Iron Workers y. The Scottish 
t h Makers’ Wages Association. Decision—Claim for

I' Utlment of Is. a night for night shift allowance to men in-
Glasgow area not established; in the Coatbridge 

| . where' the payment for night work is the 
as for day work an allowance of' Is. a night Shift to 

I? naid both to men engaged regularly on night work and 
I ?6 nip-n who are employed alternately on day and night

Shifts Issued 10th May. (302)
; vleOtbioal Workers on Railways;—The Electrical 
I Trades Union V. the Controlled Railway Companies of 
I Great Britain. Decision—Advances in time or day rates of 
I nale workers|21 years of age and oyer, who are in receipt of . 
I war wage of 33s. 6d. a week and a bonus of 12^ per cent; 
I nn earnings, as follows: —(1) 3s. a week or fd. an hour as 
I from the first pay after 31st March, 1920; (2) 3s. a week or 
13d an hour as from the-first pay after Slst May, 1920; the 
I advance is not applicable to apprentices and junior workers 
I on time, except in the case’of labourers where, if it has been 
I the practice before the War to pay to those under 21 years 
I of age who were in receipt of the full rate for labourers the 
I same advances as- were granted to those over 2.1, that pracr 
1 tice to be continued, such labourers thus receiving the. above 
I advance; the advance to be taken into account in the calcu- 
I lation for overtime, etc., and such allowances as are com- 
touted on basis rates, and is to form part of the total earn- 
t mgs upon which the bonus of 12| per cent, is to be 
| calculated. Issued 10th May. (303)

Railway Generating Stations.—National Union of Rail
fl waymen v. the Controlled Railway Companies of Great
■ Britain. Decision—Advances in time or day rates of male 
I workers 21 years of age and over other than apprentices,
I- and to male pieceworkers, irrespective of age, as follows: — ’ 
I (1) 3s. a week or fd. an hour or 7| per cent,, as the case 
I may be, to take effect from the first pay after 31st March, 
[ 1920; (2) 3s. a week or fd. an hour or 7J per cent.; as the 
I case may be; to take effect from the first pay after 31st 
[ May, 1920. The advances to be taken into account in the 
I calculation for overtime, etc., and such allowances as are 
| computed on basis rates, and are to form part of the total 
I; earnings upofi which the bonuses of 12| per Cent, and 7i 
I per cent, are calculated. The advance to time
fl workers is to be regarded as being in addition to present 
I time rates, and is to be taken into account for the purpose 
[ of fixing new piecework prices. The advance is not applic- 
I able to apprentices and junior Workers on time, except in 
I the case Of labourers where, if it has been the practice 
I before the war to pay to those under 21 years, of age who 
I were in receipt of the full rate for labourers the same 
I advances as were granted to those over 21, that practice to 
I be continued, such labourers thus receiving the above 
fl advances. The decision only applies to men who are in 
I receipt of a war wage of 33s. 6d. a Week and a bonus of 12| 
I or 7| per cent, bn earnings. Issued 10th May. (304)

Fitting Packers.—Amalgamated Society of. Steel and 
fl Iron Workers v. Stewarts and Lloyds, Ltd., Rutherglen, 
fl near Glasgow; Decision—The( men concerned employed by 
[ the firm at their Phoenix Tube Works, Rutherglen, are not 
fl entitled to any readjustment of rates owing to the reduc- 
| tion in hours of the working week. Jssued 14th May. (308) 

[- Metal Dbessers.—Associated Iron; Steel and Brass 
fl. Dressers of Scotland j?. Aberdeen-and District Engineering 
fl. Employers’ Association. Decision—The minimum rate of 
fl 69s. 9d. a week of the mem concerned to be increased by 
fl. 2s. 3d. a week, that is, a base rate advance of 2s, a week 
fl; plus the bonus of 12| per pent, on earnings. Issued 15th 
[ May. (309)

[ Metal Dressers .-^Associated Iron, S teel and Brass 
fl Dressers of Scotland v. Dundee Association of Engineers 
I’ Ironfounders. Decision—The minimum base rate of 
fl the men concerned to be increased by 2s. a week, which is to 
fl form part of the total earnings upon which the bonus of 
fl 1*1  per cent; is calculated. Issued 15th May. (310) 
fl m Book Makers.—The Workers’ Union v. Hunt and 
fl turner, Birmingham. Decision—There is no prescribed
I woman concerned. Issued 18th May.

i « Engineering Trade.—William James Foreman
fl Deane and Beal, Croydon. Decision—The prescribed 
fl i aPP^leable to the workman concerned is 25s. 6d. a week 
■■ x 28s’ ,a week war wage, and the bonus of 12| per 
IB cent, on earnings. Issued 20th. May. (316)

fl Builders and Repairers.—The Amalga-
fl Socine^y of Engineers, the United Society of Boiler- 
Ib uavs ,aiJ? "Bon and Steel Shipbuilders, the Steam Engine 
fl worU ’ ft®: Associated Blacksmiths’ and Iron-
fl^ Oat^^x lb® Amalgamated Society of Carpenters,
H Wnrk x^er^'nd doin®rs? the National Union of General 
fl the P?i’ the Workers’ Union v. the Joint Wages Board of
■ fl railway Wagon Builders’ Association and the Railway 
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form any manual work the management may consider 
necessary to .continue the pit in proper working order- 
(b) this applies to whole-time deputies only. Issued 5+h’ 
May 1920. W.A. 2206/3. '• -

Food and Drink Trades.
Bakers and Allied Workers.-—Amalgamated Union of 

Operative Bakers and Confectioners v. Ripley, Heanor and 
District Master Bakers’ Association. Difference-^-Applica- 
tion for increased rates. Agreement—The rate to be 
£3 10s. per week of 48 hours with the usual overtime 
conditions. Effective from 12th April. Signed 14th May, 
1920. W.A. 2917.

i Dockers.^National Union of Dock Labourers and Irish 
Transport and General Workers’ Union v. Irish Shipping 
Firms. Difference—Application for certain advances foL 
lowing on the Agreements negotiated in Great Britain 
consequent on the issue of Lord Shaw’s report. Agreement 
-—(I) Coal Trade Section. Piece-workers increase on ton
nage rates equivalent to 3s. 4d. per day worked. Time- 
workers’ wages increased 3si 4d, per day effective from 
10th May, 1920. Signed 17 May, 1920. (2^ Cross Channel 
Trade Section. Casual men (per day) Belfast, Derry, 
Cork, Dundalk, Newry, 16s.; Dublin, Waterford, Drogheda, 
15s. Permanent men (per week) Dublin, 90s. ; Belfast, 88s.; 
Derry, 86s.; Cork, Waterford, Drogheda, 85s.; Dundalk, 
Newry, 82s. 6d. 'Effective from 10th May, 1920. Signed 
15th May, 1920. (3) Deep Sea and Grain Trades Section. 
Dublin, 18s. per day; Belfast^ 18s. 6d. per day; all other 
Ports 2s. 6d. per day over Cross Channel rates at those 
Ports. Effective from 10th May, 1920. Signed 13th May, 
1920. I.B. (1) 57/39. ; ?, . .

Cranemen;—-Irish Stationary Engine Drivers, Cranemen, 
Motormen and Firemen’s Trade ■ Union y. Dublin Coal 
Merchants’ Association. Difference—Application for cer
tain advances. Agreement—Wages of Cranemen in the 
Coal Trade in Dublin increased to £4 16s. per week. Effec
tive from 10th May, 1920. Signed 17th May, 1920. I.B. 
(I) 57/39. ’ . -

Canal Boatmen.—Dock Wharf, Riverside and General _ 
Workers’ >Union v. Coal Merchants’ Association. Difference 
—Application for. certain alterations in working conditions 
in the Midland area. Agreement—A wages Board to be 
established with provisions for dealing with differences on 
the lines of the Midland Iron and-Steel Wages Board. In 
future both sides will become parties to National negotia
tions and National awards. A meeting to be held to agree 
as to what in addition to the 6s. per week granted from the 
3rd May shall be given as a settlement of the present" 
difference. Work to be resumed where possible on Monday, 
24th May. Agreed 21st May, 1920. W.A. 200/4.

Dockers.—National Union of Dock Labourers v. Belfast 
and North Ireland Shipowners’ Association. Difference:— 

' Application for certain advances. Agreement—Wages of 
the permanent staff. employed by the Coastwise Shipping 
Company to be those provided in the Agreement of the . 
Negotiating Committee of 15th May, 1920, viz., 88s. pet‘ 
week. The -difference at present existing in the rates 
of pay for such grades as checkers, winchmen and holds- 
men in charge, etc., to be continued. Rates for casuals 
to be 2s. per hour with overtime at 2s. 8d. per hour with 
a minimum engagement of four hours; operative from 10th 
May, 1920. Signed 3rd June, 1920. I.B. (I) 57/40.

Dockers.—Irish Transport and General Workers’ Union 
v. Limerick Employers’ Federation. Difference—Applica
tion for certain advances. Agreement—permanent men in 
Cross Channel Trade 20s. per week increase on present 
rates; tonnage rate for coal 2s. per ton. Casual meh in 
Deep Sea and Grain Trades, Cross Channel Trade and Coal 
Trade to be paid 16s. a day. Cement, Slag and Salt 
Trade 17s. a day.z Effective from 10th May, 1920. Signed 
2nd June, 1920. I.B. (I) 57/40.

Woodworking and Furnishing Trades.
Box Sawyers.-—Amalgamated Society of Woodcutting 

Machinists v. Messrs. W. W. North, Messrs. &Ured Spring, 
Messrs. Appleby, Messrs. Needier Bros., Messrs. Needier 
(all of Hull). Difference—Application for payment of 2s. 
per hour. Agreement—Claim conceded to Box-sawyers, 
men receiving less than Is. 8d. per hour at the present time 
to have *4d.  per hour increase. Agreed 28th May, 1920. 
W.A'. 2978.
Chemical, Explosives, Brick, Cement, Pottery and Glass Trades.

Brick and Tile Operatives.—Dock, Wharf, Riverside 
and General Workers’ Union , v. Brick and Tile Manufac
turers, Bridgwater. Difference—Application for the terms 
of Industrial Court Award 52 (Clay Industry). Agreement 
—Advance granted of 7s. 6d. per week to timeworkers, 18 
years and over, 45 per cent, increase to pieceworkers. 
Clay diggers to be paid a piece rate of 6|d. per yard of 
12 cubits, cement workers to receivfe the same advance as 
clay workers except in the case of pieceworkers, whose 
rates should'be advanced 35 per cent. Carters’ rates to 
be increased Is. 6d. per week; 3s. per week to boy time- 

• workers under 18 years. Agreed 12th May, 1920. W.A. 
1825.

Engine Drivers and Boilermen.—National Warehouse 
find General Workers’ Union (Engine-men’s Section) yi 
Messrs. Doulton & Co., Ltd., London. Difference—Appli
cation for alteration in tjj.e working week. Agreement— 
The working week to' consist of 47 hours. Effective from 
the da|e of resumption of work. Signed 13th May, 1920. 
W.A. 6344.

W.A. 3148.
Textile Trades. ,

and Overlookers.^—Yorkshire Managers’ and

Industrial Court.—Continued.

to receive advances of 2s. 6d. and Is. 6d.<,a week from the 
above mentioned dates respectively. The case of the four 
women recommended to the Council for reconsideration. 
Issued 6th May. (298)

Officers of Board of Guardians.—Officers of the 
Brighton Board of Guardians v. the Quardianstof the Poor 
of the Parish of Brighton. Decision—The scale of award 
No. 101 of the Civil Service Arbitration Board to apply to 
the full-time employees concerned from 17th November, 
1919. In the case of those employed on part time only the 
award gives Certain percentage additions appropriate to 
the time employed. Issued 15th May. (311)

Clerk, Surveyor and Gas Collector.—Certain officers 
of the Little Hulton Urban pistrict Council v. Litble 
Hulton Urban District Council. Decision—Bonuses to be 
granted as from 17th November, 1919, in the terms of the 
awards Nos. 84 and 101 of the Civil Service Arbitration 
Board to the officers concerned, the bonuses at present being 
paid of £30 in the case of the Clerk and £20 in the case of 
the Surveyor to cease, all payments of the said bonuses 
made since 17th November, 1919, being set off against the . 
amounts due under the decision. Issued 17th May. (313)

Municipal Employees .^National Union of Corporation 
Workers v. Holborn Borough Council. Decision—From the 
first pay in April, 1920, the men concerned to receive an 
advance of 6s. a week; question of advance to women not 
dealt with. Issued 19th May. (315)

I Managers and Overlookers.-^-Yorkshire Managers’ and 
[Overlookers’ Society v. Messrs Bottomley Bros. & Co., Ltd., 
[Bradford. Difference—Application for the appointment 
|of an under manager. Agreement—The Society withdraws 
[its letter of 23rd April, 1920, and agrees with the Worsted 
jSpinners’ Federation,- Ltd., that the appointment of 
[managers: and foremen, or any question of management, 
[shall not be interfered with by the Society until the ques- 
|tion in general has been dealt with in mutual agreement 
[by th© National Wool (and Allied) Textile Industrial 
[Council. Signed 19th May, 1920. W.A. 3017.

Transport Trades.
I Dockers—Dock, Wharf, Riverside and General Workers’ 
[Union u. Masters and Owners of Sailing Trows, Bridg- 
I water. Difference—Application as to the discharge of 
[trows cargoes; Agreement—In future all cargoes to be 
[dl^jarged ;by the Hobbiers and the rate^ fixed as follows: 
[7-When discharging under crane four men to be employed 
[^ the hold at 2|d. per ton per man, when discharging by 

gear two men to be employed in the hold at 
IM. per ton per man. - Other working conditions fixed. 
[Agreed 12th May, 1920. W.A. 1813.

Miscellaneous Trades.
Shop Assistants, etc.—The Amalgamated Union of Co

operative and Commercial Employees and Allied Workers, 
and the Workers’ Union v. the Scottish Co-operative Whole
sale Society, Ltd. Decision—Trade Boards have fixed or 
will fix minimum rates which will apply to the following 
departments:—Preserves, confections, pickles, tobacco, tin
ware, blouses, underclothing, shirts, mantles and blouse 
robes. In all cases where such rates are applicable the 
workers to be paid such rates (whether time, piece work 
basis, or overtime rates), with the following additions: —

Per hour, 
d. 
U 
1

1 
1

1

Clothing Trades.
Clickers.—Board of Conciliation and Arbitration for the I 

Boot and Shoe Trade of Leicester. Difference—App]jca. ■ 
tion for an extra 7d. per dozen to be paid on all orders 1 
where two qualities or more have to be cut from the same fl 
material (but not to include runners-in). Arbitrator-^Mr. 1 
G. Sedgwick. Award—Where more than one quality I 
(which shall not be less than half the amount of the whole I 
order) is required to be cut -out of the same parcel of skins ■ 
given out, on each additional quality above one (not in- I 
eluding runners-in), the following extras to be paid: I 
Boots 5d. per dozen, shoes 3d. per dozen. Runners-in shall ■ 
not in any case be a complete order. Subject to revision I 
after six months. Effective from the commencement of the I 
working week ending 20th, 21st, or 22nd May. Issued 7th I 
May 1920. W.A. 2289/2.

Fishing Trades.
Skippers, Mates, eto.—Humber Amalgamated Engineers I 

and Firemen’s Union and the Mercantile Marine Trawlers’ I 
Association v. the Fleetwood Fishing Vessel Owners’ Asso- I 
ciatidn, Ltd. Difference—Application for certain altera-1 
tions in rates of - remuneration and working conditions. 1 
Court of Arbitration—Mr. C. Doughty (chairman) Mr. 1 
Owen S. Hellyer, and Mr. R. McGhee. Award—(1) In- 1 
terpretation given on certain questions arising out of the | 
agreement dated 11th November, 1919; (2) the remunera-1 
tion of skippers to be the usual share of If of the net | 
money, together with a bonus and trip money fixed i 
in detail. Mates to receive the usual one share of the net I 
money and trip money at the rate of 10s. per £100 gross | 
subject to the same conditions and scale provided for the I 
trip money payable to skippers-in all respects. (3) Chief | 
and second engineers to receive the rates now paid; those 1 
are £4 5s. and £3 5s. per week respectively, plus bs. per I 
day sea pay, plus 2d. in the £ on net earnings; (4) firemen 1 
to be paid £3 9s. per week, plus 3s. per day sea pay tor 1 
voyages to Iceland, £3 6s. per week, plus 3s. sea pay for I 
other voyages. Conditions regarding private sales ot iislil 
fixed in detail. Effective on or after 1st June, except ml 
the case of paragraph (1), which is effective for all trips 1 
completed on or after October 1st, 1919. Issued 20th May, I 
1920. W.A. 3176.

Male workers—21 years of age and over
; „ ■—18 years of age and under 21
j, „ —under 18 years of age ...

Female workers—18 years of age and over
„ „ —under 18 years of age

In cases where a rate has not been fixed by a Trade Board,
but only proposed, such rate to be deemed to be the rate 
payable, but it is not to be subject to the above additions 
until fixed by the Trade Board; regarding workers in 
departments where Trade Board rates are not applicable, 
parties recommended to consider whether scales could be 
adopted, having regard to scales obtaining in other depart
ments. The same rates to be paid for the present working 
week as would be payable for the normal week declared 
by the appropriate Trade Board, and the overtime provi^ 
sions laid down by the Trade Boards to apply to the present 
working week; the decision takes effect from 31st March, 
1920. Issued 11th May. (305)

Women Tent Makers —National Federation of Women 
Workers v. John Smith and Co., Ltd., London. Decision 
—Provided the total of the wages paid to the women con
cerned is equal to the whole of the prescribed rate as laid 
down in Order 546 (Statutory Rules and Orders, 1918) i.e., 
a minimum of 5fd. an hour plus 25 per cent, plus Ils. a 
week in the case of those 18 years of age and over, it is not 
material whether the bonus of Ils. a week or part 01 it is 
included in the piece rates or not; the above minimum only 
applies to a worker of ordinary ability, and the piece rate 
fixed must be such as to enable such a worker to earn the 
above wage; a worker of special ability can thus earn more-' 
than the minimum, and no part of this excess can be 
merged in the bonus of 11s. a week. -Issued 20th May. 
(317) : . . '

Food 1 ri d Tr’rk Tr?cef.
Distillers.—National Amalgamated Umon of labour I 

v. Irish Distillery, Ltd., Belfast, Avoniel Distillery, Ltd, 1 
Belfast, and Watt’s Distillery, Derry. Difference-Apph-1 
cation for an increase of 15 s. per week.of 47 hour^, and 1 
time and a half rates for all night shift workers, double I 
time for all Sunday work. Arbitrator—Mr. H. Thomp I 
son, K.O. Award—Increase granted of 4s. per week, 1 
mating the minimum wage in Derry 54s and in Belfast 1 
56s. for a 47-hour week. No change to be made in Wei 
existing rates and system on jk^nAOvertime> is payable. 1 
Effective on and from 9th April, 1920. Issued 12th M y, I 
1920. W.A. 2706/2.

Engineering, Shipbuilding and Other Metal Trades.
Wireworkers.—Dock, Wharf, Riverside, and General 

Workers’ Union v. Messrs. T. E? Harland, H. Andrewg 
and Sons, J. Vaughan, F. G. Eastman & Co., and 
and Godwin (all of Bristol). Difference—Application as
to what is the minimum time rate applicable to the men 
concerned. Arbitrator—Aiderman F. Sheppard, Jp
Award—The time rate payable to be Is. 8d. per hour and 
that where more than Is. 8d. has hitherto been paid to 
particular workmen no reduction shall be made.. Effective 
as from the first pay day in the month of April. Issued 
19th May 1920. W.A. 2603/2.

SINGLE ARBITRATORS AND AD HOC BOARDS OF 
ARBITRATION APPOINTED BY THE MINISTER OF 
LABOUR UNDER THE INDUSTRIAL COURTS ACT, 
1919, AND UNDER THE CONCILIATION ACT, 1896.

Mining and Quarrying.
Deputies.—National Association of Colliery Deputies v. 

South. Derbyshire District Colliery Owners’ Association. 
Difference—Application as to certain working conditions 
of deputies employed at the Reservoir Colliery. Con
ciliator—Mr. W. H. Stoker, K.C. Agreement—The coal 
owners agree to give the deputies facilities to work six 
days per week or failing such facilities to pay six days 
wages subject to the two following conditions: (a) when 
the men concerned are not required to carry out their 
statutory duties under the Mines Act, they agree to. per

Public'Utility Services.
Municipal Workers.—Municipal Employees’ I

tion of Great Britain and Ireland y. .BaUymena Urban 1 
District Council. Difference-Application for certain | 
advances. Arbitrator—Mr. J. Andrews, K.C. , Awara |
The wages of gas workers and carters to b® aa™^rCh 1 
4s. per week as from 29th January, 1920, till I
and by 6s. per week as from 22nd March. Wages |
engaged- in the street cleansing and other departoans to 
be advanced by 4s. 6d. and 7s. p^er week from the same 1 
dates. Issued 6th May, 1920. W.A. 2519/2.

Miscellaneous Trades. j
Greenhouse or Horticulture Hands.—Dock, Whar’l 

Riverside and General Workers’
Growers*  Association. Difference—Application tor pay^ | 
ment of 45s. per week to men concerned employea i 1 
culture of tomatoes and grapes. ArbltraJ^ normal I
Willis. Award—Minimum rate fixed _at.43s* May, 1 
working week. Effective on and inclusive of 10th i 
1920. Issued 6th May, 1920. W.A. 1725/2.

IgREEMENTS NEGOTIATED BY- OFFICERS OF THE 
MINISTRY OF LABOUR,

Building and Allied Trades.
B Builders’Labourers.—National Amalgamated Union of 
L ]iour v.' Londonderry Master Builders’ Association, 
^([erence—Application for an increase of 6d. per hour. 
K^vopment—An increase of 2d. per hour. Signed 15th 1^3 1820. 1.0. (!•) 277 ■
f Building Operatives.—National Federation of Building 
frrade Operatives, Operative Stone Masons Society, and 
Amalgamated, Society, of Carpenters and Joiners v. Brodog 
[Timber and Sawmilling Company, Limited, and the Build- 
F allj Kindred: Trades of Fishguard. Difference—Appli- 
lation for the South Wales and Monmouthshire B. Grade 
fates. Agreement—The rate to be is. 10</. per hour, the 
forking week to consist of forty-four hours,. Labourers to 
deceive Is. 7d. per hour on the same basis. Overtime to 
Ke paid in accordance with that .specified by the South 
EVales and Monmouthshire Joint Industrial Council. Effec
tive as and from the 31st May, 1920, until 27th November, 
11920, after which date, rates shall follow those of Grade B. 
Lf the South Wales and Monmouthshire Joint Industrial 
Eouncil. Signed 27th May, 1920. W.A. 3167.

Mining and Quarrying.
■ colliery Workers.—Shropshire Miners’ .Union, v. the 
I Bay ton, Penoax and Mamble Collieries, West Worcester- 
Khire. Difference—Application for the establishment ofi 
tiinimum rates of wages. Agreement—The parties agree 
[to meet for the purpose of attempting to fix minimum rates 
Compatible with the economic conditions of the collieries, 
|and that, should they fail to agree, the matter should be 
teferred to an arbitrator appointed by the Ministry of 
Ihabour. Agreed 19th May, 1920. W.A. 1405.

Engineering, Shipbuilding and Other Metal Trades,
■ Incandescent Electric Lamp Operatives (Women)__
Rational Union of General Workers v. the Yorkshire In- 
Landescent Electric Lamp Co,, Leeds. Difference—Applica
tion for an- advance of 10s. per week for adults and of 
15s. for girls under 18 years of age. Agreement—Claim 
■conceded. Effective as from- and including the week ending 
[10th April.. Signed 26th April, 1920.- W.A'. 2517;
■ Shipbreakers, Labourers, &c.-^-Dock, Wharf, River- 
Jside and General Workers’ Union v. Messrs. Thos. W. Ward, 
I Ltd., Briton Ferry and Swansea. Difference—Application 
Bor an increase of 15s. per week. Agreement—Advance 
[granted of 8s,- lOd. per week plus 12| per cent, bonus on the 
[present wage (per Week of 47 hours on a 53 hpurs basis) of 
linen concerned, 18 years and over. The embargo on the 
Iloading or unloading of any vessels, trucks, &c., belonging 
I to or chartered by the Company, shall be immediately re- 
imoved. Effective as and from 1st April. Signed 14th 
[May, 1920. W.A. 2636.
I Wireworkers.—Scottish Friendly Society' of Wire- 
| workers -u. Scottish Wire-work. Employers’ Association. 
[Difference—Application for an increase of 6d. an hour. 
I Agreement—Advance'granted of/l|d. per hour as from the 
[date of resumption of work,, and that the provisions of the 
[Industrial Court’s; Award following t^e .periodic hearing 
I which will take place in June,. 1920, should be made applic- 
I able to those workmen concerned. The fluctuations of 
[wages of workers in the employment of members of the 
|. Scottish Wire-work Manufacturers’ Association shall be 
[governed by those in the Engineering Industry. Signed 
|26th May, 1920. 'W.A. 2793,
| Screw Operatives;—Workers’ Union -v'. 'Messrs. Louis 
[Herve, London. Difference—Claim for certain advances. 
I Agreement—Increase granted of 3s. 6d, per week to all 
[women, 18 years and oyer, With a maximum of 19s. 6d. 
[bonus over and: above daytime add piecework rates. Effec
tive on the first pay day following 31st May. Signed 31st 
[May, 1920..
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re-employment,

advance, investigations shall be made'by the corn, 
md a reply given in seven days. Agreed ,31st Mat,

of theiryear

(2)

TRADE BOARDS ACTS, 1909 AND 1918.

theirof

theiryear

their3rd year

theirofyear

theirofyear

apprenticeship, 

apprenticeship, 

apprenticeship, 

apprenticeship^ 

apprenticeship,

5d. 
6d.
6fd. 
7|d.

of their 
hours.
of their 

hours.
of their 
hours.
of their

(*>)
(c)

Per hour. 
3|d. 
4|d. 
5d. 
6d.

year 
of 48 
year

of

of

1st year

2nd

The drafting, dressing '(including cutting), or I 
mixing of animal hair, bass, whisk or other fibre I 
where the operative performs the aforesaid I 
operations singly-or in combination by hand or 1 
partly by hand and partly by machine.
The working of ivory or celluloid. 
The turning of bone.

Where all or any of the operations specified in (a), | 
(b) or (c) are carried on in association with or 1 
in conjunction with the manufacture of brushes 1 
(other than feather brushes) or brooms:

Is. 5|d. per hour.
(ii) For Male Workers of all ages who have served an I 

apprenticeship of not less than five years in one or more I 
of the operations or branches of work specified ni (i.) | 
above:

Is. 5|d. per hour.
(iii) For all other Male- Workers:

filing,” the manufacture of artists’, medical, painting, 
whitewash and tar brushes, and brushes not otherwise 
specified; and

(a)

Workers of 21 years of age and over...............
20 and under 21 years of age ..

„ 19 „ 20 „
„ - 18 „ s 19
„ 17| „ 18

17 „ 171 ’ „ . . ••
„ 161 - „ 17
„ 16 n 161 „
„ 151 „ 16

15 „ 151
” 141 „ 15
„ under 141 years of age

Provided that the rates set out ip (iii.) above 
aPP fa^Male indentured apprentices who are employed 

’ under, indentures in a form prescribed, by / 
Trade Board and are working under conditioi 
laid down by the-Trade Board.

' (b) Male indentured apprentices or unbound, learn 
employed under an indenture or written agree
ment respectively entered into prior to 1 
January, 1920, and providing for the proper in
struction of the apprentice Or learner m- one 
more of the operations or branches or w 
specified in (i.) above.

d. i
2 I
o i 

10 I8 fl

|
6 I
5| I41 1 
4

I
3 I 
noil

is employed in learning any one of the following 
branches of the trade by an employer who pro
vides the worker with reasonable facilities for 
such learning: —

(i) Polishing'by hand,
(ii) Drawing by hand,

(iii) Shaving brush making,
(iv) ~
(v)

(vi)

General Minimum Time-Bate appropriate to a worker other 
than an apprentice, notwithstanding that his earnings on 
piece-work are less than such rate. - .

Provided also that the Minimum Bates set out in this 
Section shall only apply in cases where a journeyman in
structor has responsibility for the work of the apprentice 
during the first 12 months and supervision of .the apprentice 
during the remainder of the apprenticeship in the journey-, 
man’s own section of the trade, and where during the first 
nine months of employment in any branch of the trade a 
journeyman is paid by the employer in respect Of the in
struction of and responsibility for the apprentice, a sum 
each week equivalent to the difference between the earnings 
of the apprentice on the above minimum piece-fates and 
the sum which the apprentice would have earned if he had 
been employed at the General Minimum Piece-Bates fixed 
by the Trade Board and set out in their Notices dated 14th 
April, 1920, or, where no General Minimum Piece-Bates 
applicable- to the work in which the apprentice is engaged 
have been fixed, at Piece-Bates each of which would yield, 
in the circumstances of the pase,; not less than Is. 5|d. an 
hour to an ordinary worker. ’

(ii) Male Apprentices who are apprenticed to: —
(i) Hand Finishing (Common and Toilet), or

(ii) Hand Finishing (Common or . Toilet) and Hand 

apprenticeship^ 

apprenticeship, 

apprenticeship, 

apprenticeship, 

apprenticeship,

Female Workers'
zn The General Minimum Time-rates fixed for " female 
orders (other than learners as defined in (ii) below) and 

Effective from 1st January, 1920, are unaffected by this 
Order and Still remain in operation.
V (ii) The General Minimum Time-rates and Guaranteed 
Time-rates for female learners as defined below are: — 
1 por learners commencing at 16 and under 21 years of 
age:—

During 1st six months of employment
„ 2nd„ „ „ „

3rd ,, ,, ,, . ,,
,, 4th ,,, „ ,, ,,

For Learners commencing at 21 years of age and over : — 
During 1st three months of employment 

2nd ,, n n n
. 3rd ,, . ,, ,, >> -

y, 4th ,, ,, ,, ,,
A “ Learner ” employed on piece-work shall be entitled 

to be paid not less than the guaranteed Time-Bates 
applicable to a u Learner ” of her age and experience as 
set out in the above table, notwithstanding that her earn
ings on piece-work are less than such sum.

For the purpose of this Order a Female “ Learner ” shall 
be deemed to be: —

A Female Worker of 16 years of age and oyer who enters 
the trade for the first time on or after 1st January, 1920, 
and

(1)

Drawing,by hand,.

Enamel brush making. 
Bone brush making, 
Machine filling, and 

has.-received a certificate of has been registered in 
accordance with rules from time; to time laid 
down by the Trade Board,: or has made an 
application for such certificate or registration,.

< which has been duly acknowledged and is still 
under consideration. Provided that the 
certificate or registration of the Learner may 
be cancelled if the other, conditions of learner
ship are not complied with.

Provided that an employer may employ a Female 
Learner bn her first employment^ in one of the branches- of 
trade described above, without a certificate or registration 
for a probation period not exceeding four weeks, but in the 
event of such Learner being continued thereafter at her 
employment, the probation period shall be included in her 
period of learnership.

Provided that notwithstanding compliance with the con
ditions set out above, a person shall not.be deemed to be a 
Learner if she works in a room used-for dwelling purposes 
and is not in the employment of her parent or guardian. 
II.—G-eneral Minimum Time-rates, (Guaranteed Time-rates, 

and (General Minimuiin Piece-rates for Male Apprentices. 
(i) Male Apprentices who are apprenticed to: —

(a) Any two or more of the following branches of the
trade :—(i) Pan Work (Hair and Bass) ; (ii) 
Hairs; (iii) Drawing; (iv) Wood Spindling; (v) 
Band Papering by machine; (vi) the manu
facture of'Whitewash Brushes ; (vii) the manu
facture of Tar Brushes and (‘ Sundries ”; (viii) 
Boring; or , i

(b) the Cutting, Sorting, and Dressing of Bass by hand
when carried On in association with or in con
junction with the manufacture of brushes (other 
than feather brushes) or brooms; shall receive : — 

During the 
one-half,

During the 
one-half,

During the 
seven-twelfths, 

During the 4th 
two-thirds, 

During the 5th 
three quarters 

of (a) the General Minimum Piece-Bates fixed by 
the Trade Board and set Out in their Notices 
dated 14th April, 1920, or 
where no General Minimum Piece-Bates applic
able to the work in which the apprentice is 
engaged have been fixed, of (b) Piece-Bates each 
of which would yield, in the circumstances of the 
case, not less than "Is. 5|d. an hour to an 
ordinary worker.

Provided that during the first 12 months of apprentice
ship the apprentice shall receive a Guaranteed Time-Pate 
of not less than 12s. per week of 48 hours, and during the 
first six months of employment in a section of the Trade 
other than that in whi'ch the apprentice commences his 
apprenticeship, a guaranteed' time-rate not less than the

Managers,’ Assistants, &of—Journeymen Butchers’ 
Federation of Great Britain v. Cardiff and District Betail 
Meat Traders’ Association. Difference—Application for an 
increase in wages. Agreement—The rates to be as follows : 
Managers, £4 15s. a week; First Hands, £4 10s. a week; 
Second .Hands, £4. Learners, £1 10s. per week f or first 
yeti’ in trade, £2 for second year and £2 12s. 6d. for third 
year. Working week to Consist of 48 hours, exclusive of 
meal times. Holidays with pay, overtime and other work
ing conditions fixed. Agreed 20th May, 1920. W.A. 2876.

Leather Trades.
Lace Cutters.—Amalgamated Society of Leather Workers 

v. Messrs. S. Yaa^vood & Son, Ltd,, ^Manchester. Difference 
—Application with regard to future status. Agreement— 
The men concerned to be included under the Belt Manufac
turers’ agreements in reference to any future variation in 
wages. Signed 25th May, 1920. W.A. 1766/2.

Public Utility Services.
Drivers, Conductors, &c.—United Vehicle Workers’ 

Union v. London and Provincial Tramways Co., Cardiff 
Branch. Difference—Application for an increase in wages. 
Agreement?—Increases granted of 8s,> per week to. drivers, 
and 5s. to conductors and garage hands. One inspector 
advanced from £3 4s. 2d. per week to £3 10s., and another 
from £3 13s. 6d. to £4. The rates of any subsequent award 
of jthe National Joint Industrial Council for the Tramways 
Industry to be paid, and six days holiday on full pay to 
be given to all men with twelve months’ service,; overtime 
rates to remain as at present. Effective from 11th April, 
1920. Signed 4th May, 1920. W.A. 2768. /

EtjEcthtctans_ ^Electrical Trades Union v. Gillingham
Urban District Council. Difference—Application for cer
tain advances. Agreement—Bending the fixing of the basic 
rates advances of 3s. per week, to be paid as from 1st April, 
1020, and a further 3s. as from 1st June, 1920. Agreed 
6th May, 1920. W.A. 552/15. . , , . , xr7 , ,

Motor Bus Drivers, etc.—National Vehicle Workers 
Union u. Oxford Tramway Company. Difference—;The 
exclusion of certain men from the agreed advances decided 
upon at a meeting on 18th May, Agreement—That all the

Per hour.
s. 

.. 1 

... 1 

.. 0 

.. 0 

.. o 

.. o 

.. o 

.. o 

.. o 

.. o 

.. o 

.. o 
i shall

Miscellaneous Trades.
Waste Paper Operatives (Women).—National ^Vare. I 

house and General Workers’ Union v. Liverpool Paper Stock I 
Association. Difference—Application for a minimum ■ 
weekly wage, 44-hour week, and payment of certain over-1 
time. Agreement—-Minimum wages for female workers to I 
be 19s. per week to those 16 io 17 years; 21s. per week, 1? i 
to 18 years ; 25s., 18 years and oyer. New workers under J 
18 to be placed upon a probationary period of one m.onth I 
at Is. less than their appropriate rate. Overtime to be fl 
paid at the rate,of time and a quarter. Maximum working fl 
week to consist of 47 hours. Effective as from 7th May I 
1920. Signed 6th May, 1920. W.A. 2079. |

Pawnbrokers’ Managers', Assistants, etc.—National fl 
Amalgamated Union of Shop Assistants, Warehousemen, fl 
and Clerks v. Equitable Loan Company and Messrs. Bin fl 
Bros., Edinburgh. DifferenceyApplication for increased fl 
rates of pay. Agreement—Minimum rates fixed at £3 5s. fl 
per week to managers, £2 5s. per week,; manageresses and fl 
assist a.nts (men) over 21 years, £1 12s. 6d. for women, fl 
Working week to consist, of 48 hours, and time and a half | 
for overtime.- - Agreed 6th May, 1920. W.A. 2776.

Bubber Workers.—National Amalgamated Union of fl 
Labour v. North Western Bubber , Cd., Litherland. | 
Differencd^-Application for an increase in wages and other fl 
working conditions. Agreement—The claim for wages in- fl 
crease was withdrawn. Full payment granted for the six fl 
Bank Holidays, namely, Good Friday Easter Monday, fl 
Whit? Monday, August Bank Holiday, Christmas Day, and I 
Boxing Day. The Union undertakes not to put forward i 
any claim for payment for any other Bank Holidays unless 1 
worked; Subject to certain conditions, a week’s holiday 1 
on full pay or'a week’s pay in lieu of same per annum. 1 
This agreement comes into force immediately and is retro- | 
spective for Good Friday and Easter Monday, 1920.1 
Signed 11th May, 1920. W.A. 1445.

Boring, shall receive : 
During the 1st year 

12s. per week of 48 
During the 2nd year 

16s. per week of 48 
During the 3rd 

22s. .per week 
During the 4th 

two-thirds, , 
During the 5th 

three-quarters 
of (a) the General Minimum Piece-Bates fixed 
by the Trade Board and set out in their notices 
dated 14th April, 1920, or 
where no General Minimum Piece-Bates, applic
able to the work in which the apprentice is^ 
engaged have been fixed, of (b) Piece-Bates, 
each of which would yield,, in the circumstances 
of the case, not less than Is. 5|d. an hour to an 
ordinary worker.

Provided that the Minimum Bates set out in this Section 
shall only apply in cases where a journeyman instructor 
has responsibility for the work of an apprentice through
out the apprenticeship and where during the first three 
years of apprenticeship the journeyman is paid by the 
employer in-respect of the instruction of and responsibility' 
for the apprentice a sum each week equivalent to the 
difference between the appropriate Minimum Time-Bates 
under the above scale ancL the sum which the apprentice 
would have earned on piece-work had he been employed at 
the General Minimum Piece-Bates fixed by the? Ira-de 
Board and set out in their Notices dated 14th April, 1920, 
or, Jwhere no General Minimum Piece-Bate is applicable, at; 
Piece-Bates each of which would yield, in the circumstances 
of the case, to an ordinary worker not less than Is. 5>d. an 
hour.

(iii) Male Apprentices who are apprenticed to:— _
Painting Brush Making and Finishing (to include? (a) 

Sash Tools and (b) other Painting Brushes) shall 
receive: . , • i •

During the 1st year of their apprenticeship, one- 
half, - . k-

During the 2nd year of their apprenticeship, one. 
half, „ , . 4.- k-

During the 3rd year of their apprenticeship, 
seven-twelfths,

During the 4th year of their apprenticeship, two-

During the 5th year of their apprenticeship, three, 

of (cO^bhe General Minimum Piece-Bates fixed 
Trade Board and set out in their Notices dated 14tn 

where no General Minimum Piece-Bates applicable 
to the work in which the apprentice is engaged have 
been fixed of (b) Piece-Bates each of which; would 
yield in the circumstances of the case, not less-than, 
Is. 5|d. an hour to an ordinary worker.

Provided that during the first 12 months of apprentice
ship the apprentice shall receive a Guaranteed Time-Bate 
of not less than 12s. per week of 48 hours notwithstanding 
that his earnings on piece-work are less than such late.

Provided also that the Minimum Bates set out in . this 
Section shall only apply ^ere .a^ourneyman mstruetpr has 
responsibility for the work of the apprentice during the 
fir st 12 months and supervision of the apprentice during 
the remainder of the apprenticeship in the journeyman s 
own branch of the trade, and where:— ' .

(a) During the first two years of apprenticeship the 
apprentice is taught sash tool making and 
during the first eight months of this period the 
journeyman is paid by the employer in respect 
of the instruction and supervision of the appren
tice a sum each week equivalent to the piece.

men may apply immediately - for re-employment, afj 
many as possible to he immediately reinstated. - Priority 
to be given to the old employees. Begarding the garage 
men’s advance, investigations shall be made by the com. 
pany and a reply given in seven days. Agreed 31st May' 
1920.

MINIMUM RATES OF WAGES FIXED OR VARIED.
In pursuance of his statutory powers, the Minister of 
Labour has made Orders, as set out below, under Section 4 
(2) of the Trade Boards Act, 1918, confirming minimum 
rates of wages as varied or fixed by the following Trade 
Boards. These rates become effective a? from the dates 
specified, in cases in which they are applicable; in. respect 
of all persons employing labour and all persons employed 
in the trade coming within the scope of the respective 
Trade Boards. Where, however, as respects any employer 
who pays wages at intervals not exceeding seven days, the 
date specified does not correspond with the beginning ot 
the period for which Wages are paid by that employer, the 
rates become effective as from the beginning of the next 
full pay period following. the date specified. ,

The penalty for paying wages at less than the minimum 
rates is a fine not exceeding £20 for each offence; but in 
the case of time-workers affedted by infirmity or physical 
injury the Trade Board may, in certain circumstances, 
grant permits exempting their employment from the opera
tion of the minimum rates. ... j. £

Further particulars regarding the minimum rates, of 
wages set out below may be obtained from the Secretary 
Of the Trade Board concerned at 5, Chancery Lane, 
London, W.C.2, in the case of Trade Boards’ in Great 
Britain, and at Lord Edward Street, Dublin, in the Case 
of Irish Trade Boards.

Brush and Broom Trade Board (Great Britain).
Order, dated 26th May, 1920, confirming Minimum 

Bates of Wages as varied and fixed for certain 
classes of Made and Female Workers, and made 
Effective as from 28th May, 1920.

I.—General Minimum Time-rates and Guaranteed Timer
rates for Male and Female Workers.

:(a) Male Workers: ‘ ...
(i.) For Male Workers of 21 years of age. and over who 

are employed in one or more of the following operations or 
branches of work, and who have had not less than three 
years’ experience in one or more of the following opera
tions or branches of Work, that is to say

“Pan” (hair and bass), “hairs,” finishing ” 
(i.e., the Work of all Wood-Workers employed in finish
ing or part-finishing brushes or brooms by hand or 
machine), “ boring ” (hand and machine*  boring), 
“ drawing,” “ bone brush cutting,” il bone brush 
fashioning^” “ bone brush drilling,” “ bone brush pro-
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Worl

(0
underof years of21

Workers.15
age

00• ex ft

33 30 628 6026(b)

39 03331 6028

42

39

45 0

49 6

45 0

51 0
Workers.

55 6

034

40 0

40
(iii)

047

047

Sundays and customary public
054

piece-rate applicable, with the

060

workers entering the Cerement-
Workers of all ages.

s.
class

032

036

0 7d.38

7|d.

042(1) Dressers and Stampers—Grade I
8d.

years 
under

in 
is

78
84

d. 
0 
6 
0 
0

or, where ho 
applicable, at 
yield, in the 
an Ordinary

in 
is

1.
2.
3.
4.

d.
0
6
0
0

age ... 
years of

Of 18 and 
under 19 
years of 

age.

rates of wages.
B.—Workers

Of 21 years 
of age and 

over.

Per hour. 
... 8|d.

Of 19 and 
under 21 
years of 

age.

hour in the case of female

Wheelers)::
of 21 years of age and over.

Per week of
47 hours, 

s. d. 
70 6

(a) Who have had less than 2 years’ 
experience in the work on 
which they are employed or 
similar work.

(&) Who have had 2 years’ and less 
than 3 years’ experience in 
the work on which they are 
employed.

(c) Who have had not less than 
3 years’ experience in the 
work on which they are em
ployed or similar work.

(aS Who have had less than 2 years’ 
experience in the class of work 
on which they are employed.

(h) Who have had 2 years’ and less 
w than 3 years’ experience in the 

class of work on which they 
are employed.

m Who have had not less than 3 
'' years’ experience in the class 

of work on which they are 
employed.

(1)
(2)
(3)
(4)
(5)

(a)

72
$1
S6 6

1. Workers of 18 and under 19 years of age ...
2. Workers of 19 and under 20 years of age:

(a) who have had less than 1 year’s experience
in the work on which they are em- 

s ployed or similar work ...
(b) who have had not less than 1 year’s

experience in the work on which they 
are employed or similar work

3. Workers of 20 and under 21 years of age:
(а) who have had less than 1 year’s experience

in the work on which they are em
ployed or similar work ...

(б) who have had not less than 1 year’s
experience in the work on which they 
are employed or similar work ...

4. Workers of 21 years of age or over:
(а) who have had less than 1 year’s experience

in the work on which they are em
ployed or similar work ...

(б) who have had not less than 1 year’s
and less than 5 years’ experience in 
the work on which they are employed 
or similar work ...

(c) who have had not less than 5 years’ ex
perience in the work on which they 
are employed or similar work ...

(b) Female Workers.
(i) For Female Workers -employed as Polishers, Heavy 

Press Workers, Stampers and Blackers IM:

During the 1st year of employment in the 
of work in which the worker is employed

During the 2nd and 3rd years of employment 
the class of work in which the worker 
employed ... ... . ...

After the completion of 3 years of employment 
the class of Work in which the worker 
employed ...  ...

Provided that with respect to Polishers who have 
had not less than 3 years’ experience on the 
operation of Polishing and are capable also of 
Roughing by whatever process and of Finish
ing, the minimum rate payable shall be

Per week 
of 47 hours, 

s. d. 
28 ‘

10. Workers of 21 years of age br over; 
(«■)

Per week 
of 47 hours.

si' d.
24 "

work earnings of the apprentice in that week,- 
that is to say, one-half of the sum which the 
apprentice would have earned if he had been 
employed at the General Minimum Piece-rates 
fixed by the Trade Board and set out in their 
Notices dated 14tfi April, 1920, ~
General Minimum Piece-rate is 
piece-rates, each of which would 
circumstances of the case, to --------- -
worker, not less than Is. 5|d. an hour.

(6) During the remainder of the apprenticeship the 
apprentice is taught the manufacture of other 
painting brushes and during ten months (in the 
aggregate) of this period the journeyman is paid 
by the employer in respect of the instruction 
and supervision of the apprentice a sum equiva
lent to the difference between the piece-work 
earnings of the apprentice and the sum which 
the apprentice would have earned if he had been 
employed at the General Minimum Piece-rates 
fixed by the Tracle Board and set out' in their 
Notices dated 14th April; 1920, or, where no 
General Minimum Piece-rate is applicable, at 
piece-rates, each of which would yield, in the 
circumstances of the case, to an Ordinary 
worker, not less than Is. 5jd. an hour.

The General Minimum Time-rates and Guaranteed Time
rates set out above are weekly rates based on a week of 
48 hourSj and are subject to a proportionate deduction 
according as the number of hours worked is less than 48.

For the purpose of these minimum rates a male appren
tice; is defined as being a male worker who:—(a) Is em
ployed during the whole of his time in accordance with 
the provisions set out above under an indenture (duly 
stamped) for a period of five years in the form prescribed 
by the /Trade Board. < (b) Has been registered with the 
Trade Board in accordance with rules from time to time 
laid down by the Trade Board, or has made application 
for such registration which has been duly acknowledged 
and is still under consideration.

These minimum rates of wages must be paid direct to 
the apprentice by the employer, and not by the journey
man.

The Trade Board lay down the proportion of apprentices 
to journeymen that may be employed and paid at the 
above-mentioned minimum rates. They also prescribe the 
form of indenture of apprenticeship in their notice fixing 
these rates.

III.—Overtime Hates for Male and Female Workers
- (including Male Apprentices).

(i) For Male and Female Workers employed on Time- 
work:—

For overtime on any day, except Sundays and customary 
public and statutory holidays:

(a) First two hours, time-and-a-qu arter.
- (b) After first two hours, time-and-a-half.

For all time worked on Sundays and customary public 
and statutory holidays, double time.

For all hours worked in any week in excess of 48, time- 
and-a-quarter, except where higher overtime rates are 
payable under the above provisions.

(ii) For Male and Female Workers employed on Piece
work : —

For overtime on any day except Sundays and customary 
public and statutory holidays: The general minimum piece- 
rate applicable, with the addition of the following: —

(a) First two hours, one-quarter of the general mini
mum time-rate which would be applicable to the 
worker if employed on time-work in the case of 
male workers, and of 2-i%d. per hour in the case 
of female workers.

(b) After first two hours  one-half of the general*
minimum time-rate in the case of male workers, 
and of 4fd. per 
workers.

For all time worked on 
and statutory holidays :

The general minimum 
addition of the general minimum time-rate in the case 
of male workers, and of 9|d. per hour in the case of 
female workers.
Coffin Furniture and Cerement-making Trade Board 

(Great Britain).
Order, dated 21st May, 1920, confirming General 

Minimum Time-rates, Piece-work. Basis Time-rates 
and Overtime Rates fixed for Male and Female 
Workers, and made Effective as from 26th May, 
192°.

I.—General Minimum Time-rates.
- Coffin Furniture Section of the Trade. -

(a) Male Workers:
• _(i), Workers employed as Dressers, Stampers, Polishers or 

Planishers (including
A.—W orkers

s.
34

s. 
16 
23 
27 
33

s.
15
16
18
21

Per week 
of 47 hours, 

s. d.
26 “

/ i) For Female Workers employed as Light Press 
Workers, Lace Cutters, and Lacquerers : —

A.—Workers under 18 years of age.

Workers employed under 15 years of age ...
Workers of 15 and under 16 ,,
Workers of 16 and under 17 . . „ ...
Workers’ of 17 and under 18 ,,

B.—Workers of 18 years of age and over.

Grade II 
Grade III

(2) Polishers and Planishers (including 
wheelers)—Grade I ... x... "

Grade II 
Grade III ... ... ....  y

The Trade Board has defined the classes and grades of 
workers mentioned aboVe for the purpose of these, mini, 
mum rates of wages.

Per week of 
47 hours.

d. 
0

These 
worked in excess of 5 on a Saturday and in respect or 
all hours worked in excess of 9 on any other day (not being 
a Sunday or Customary Public or Statutory Holiday) not
withstanding that the total number of hours worked in 
the week does , not exceed 47. Note.—The hours which 
Female Workers and young persons are allowed_to work 
are subject to the provisions of the Factory and Workshop 
Act, 1901. . T-. . .

For the purpose of these overtime rates the Board have 
declared the normal number -of hours of work to be: In 
any week (exclusive of Sunday and any Customary Public 
or Statutory Holiday) 47; on any day other than Saturday 
9; on Saturday 5.

Dressmaking and Women’s Light Clothing Trade Board 
(England and Wales).

Order, dated 18th May, 1920, confirming General 
Minimum Time-rates, Piece-work Basis Timk-rates, 
and Overtime Rates fixed for Male and Female 
Workers, and made Effective as from 24th May, 
1920.

I,—General Minimum Time-rates.

(a) Female Workers: —

(i) Workers other than. Learners ...
, (ii) Learners (as defined by the Trade Board)

Workers under
,, of 15 and
„ 16
„ 17
„ 18

who have had 
perience in 
which they 

who have had 
years’ experience in the branch _ 
trade in which they are engaged ...

(c) who have had not less than 3 years’ 
experience in the branch of trade- in 
which they are engaged

(6) Workers of 19 and under 20 years of age:
(a) who have had less than 3 years’ ex

perience in the branch of trade in 
which they, are engaged ^..

(b) who have had 3 years’ and less than 5
years’ experience in the branch of 
trade in which they are engaged

(c) who have had not less than 5 years’ ex
perience in the branch of trade in 
which they are engaged ....

(7) Workers of 20 and under 21 years of age:
(a) who have had less than 3 years’ ex

perience in the branch of trade in 
which they are engaged

(b) who have had 3 years and less than 5
years’ experience in the branch of 
trade in which they are engaged ...

(c) who have had not less than 5 years’ ex
perience in the branch of trade in 
which they are engaged ... ... 

(ii) Male Workers employed on Packing, Rough Ware
housing and Despatching, or other operations incidental to 
or appertaining to the manufacture of Coffin Furniture 
from any metal by any process: —

All the above weekly minimum rates, both for Male and 
Female workers, are based on a week of 47 hours, and are 
subject to a proportionate deduction according as the 
number of hours spent in the factory or workshop in any 
week under contract of employment is less than 47. 
Cerement-making Section of the Trade.
(c) Female Workers.

For all Female Workers (other than Pinkers and Chop
pers), including workers employed on Folding, Packing, 
Warehousing, '- Despatching or other operations incidental 
to or appertaining to the manufacture of articles in the 
Cerement-Making Section of the m

A^-Workers under 1$

Per week of
47 hours, 

d.

of
16
17
18
19

less than 2 years’ 
the branch of trade , m 

are engaged ...
2 years and less than 3 

of

1. Workers under 14| years of-
2. Workers of 14| and under
3. „ 15 ,,
4. „ 151 „
5. ,, x 16
6. „ 161
7. „ 17 „
8. „ 171 „

Provided that female V—-r-— ----- ..
making Section of the Trade for the first time between. 
the ages of 16 and 18 years may be employed during the 
1st twelvemonth at a minimum rate which U-ld. per hour 
less than the minimum rate otherwise applicable.

B.—Workers of 18 years of age or over.
Per hour.

9. Workers of 18 and under 21 years of age:
(a) Who have had less than 1 year’s experience

in the Cerement-Making Section of the 
Trade ... ••• ••••••

(b) Who have had 1 year’s-and less than 2
years’ experience in the Cerement- 
Making Section of the Trade ... ...

(c) Who have had not less than 2 years ex
perience in the Cerement-Making Sec
tion of the Trade ... »<•»

age.
Per week Of

47 hours, 
d. 
6 
6 
0 
0

(iii) For Female Workers employed on Packing, Ware
housing, Despatching, or other Operations incidental to or 
appertaining to the manufacture wherever carried on of 
Coffin Furniture from any metal by any process: —

A.—Workers of under 18 years nf age.
Per week of 

47 hours.
s.
15
16
18
21

Who have had less than 1 year’s experience 
in the Cerement-Making Section of the ; 
Trade ... ....  ••• 7id.x

Who have had 1 year’s and less than 2 
years’ experience in the Cerement- 
Making Section of the Trade ... w... 8d.

Who have had not less than 2 .years’ ex
perience in the Cerement-Making Sec
tion of the Trade ... ... ••• •••’ 8|d.

Provided that with respect to workers of 24 
years of age or over who have had not 
less than 4 years’ experience' in the 
Cerement-Making Section of the Trade 
the minimum rate payable shall be ... 9d.

The General Minimum Time^-rates for Female Pinkers 
and Female Choppers are Id. per hour. and |d. per hour 
respectively more than those set out above for female 
workers in the Cerement-making Section,of the trade.

II.—Piece-Work Basis Time-rates.
A. -^Coffin, Furniture Section of the Trade : —

(i) For all Male Piece-Workers of 21 years of age. and

15 per cent above the appropriate General Minimum 
. Time-rate set out in (a) (i) and (a) (ii) of Section 
I above. .

(ii) For all Female Piece-workers of 18 years of age and
over: . , ' . .  .
15 per cent, above the appropriate General Mimmuin 

Time-rate set out in (b) (i), (b) (ii) and (b) (m) of 
Section I above.

B. —Cerement-making Section of the Trade: —
For all Female Piece-workers of 18 years of age and

' over: • , '
Id. per liour higher than the appropriate General 

Minimum Time-rate set out in (c) of Section I above.
In cases where a worker is employed on Piece-Work each 

Pi^ce-Rate paid shall be such as would yield, in the circum- ' 
stances of the case, to an ordinary worker not less than 
the appropriate Piece-Work Basis Time-Rate or, in the 
case of male workers under 21 years of age and in the case 
of female workers under 18 years of age, not less than the 
appropriate General Minimum Time-Rate.

III.—Overtime Bates.
For Male and Female Workers (all ages) : —

(i) For all time worked on Sundays: twice the 
General Minimum Time-rate otherwise applic
able in the case of time-workers ; .-and in the 
case of piece-workers a piece-rate which would 
yield to an ordinary worker at least the piece
work basis time-rate applicable (or where no 
piece-work basis time-rate, has been fixed the 
General Minimum time-rate applicable) with the 
addition of the General Minimum - time-rate' 
applicable as set out above. r

For all time worked on Customary Public and 
Statutory Holidays: one-and-a-halp times the 
General Minimum Time-rate otherwise applic
able in the case of time-workers;, and in the 
case of piece-workers the suii of one-half of the 
appropriate General Minimum time-rate and the 
piece-rate described in (i) above.
For all other overtime worked: one-and-a-fifth 
times the General Minimum time-rate otherwise 
applicable in the case of time-workers; and m 
the case of piece-workers the sum of one-fifth 
of the appropriate General Minimum timerra^e 
and the piece-rate described in (i) above. .

overtime rates are payable- in respect of all hours 
excess of .5 on a Saturday and in respect of

1. Workers employed under 15 years of age ...
2 Workers of 15 years of age and under'16 ... 
3’. „ 16 „ „ . 17 ...
4. „ . 17 „ „ 18 ...

B.—Workers of 18 years of age and over.

Il

Of 18 and 
under 19 
years of 

age.

Of 19 and 
under 21 
ye»rs of 

age.

Of 21 years 
of age and 

over.

Per week Per week Per week
of 47 hours. of 47 hours. of 47 hours. .

s. d. s. d. s. d.
23 6 25 6 27 6

26 0 28 0 30 0

27 6 31 0 32 6

b Trade
8 years of age.

Per hour.
age................ ... 3d.
15 years of age ... 3Jd.
15i „ . .;. 3|d.
16 ,, ... 4d.
16| „ ... 4id.
17 „ ... 5id.
17| . „ ... 6d.
18 „ ... 7d.
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615

51 31 1

5|4

4113

2

1 2

in
2

of

of
0. 3

16
310

under 17
410

age may under 18
0 51

under 19
0 8

under 20
0 9

21
10i0

22en-
111

per

s. s.

1 9 1 lOJ
1 7 81

of hours
1 7 1 81

1 2 01

91 1 101

s.

6111 5

!W 1 918

1 6 1 717116

611 -5
Plainor

413

8117

the 
the

0
0
0
0

per 
s.

7i
91 

111
2

hour, 
d.

hour, 
d.

under

under

Tailors, 
Machinists

Workers under 15 years 
age 

Workers of 15 and under 
years of age

Workers of 16 and 
years of age

Workers of 17 and 
years of age

Workers of 18 and 
years of age

Workers of 19 and 
years of age

Workers of 20 and 
years of age

Workers of 21 and 
years of age

„ under 15 years of age 
Workers commencing employment in 

and Women’s Light Clothing Trade for

(d) Who have completed not less 
than five-years’ apprentice
ship or learnership and less 
than one year’s subsequent 
employment in the trade ...

(b) Who have completed not less
■than five years’ apprentice-  
ship or learnership and not 
less than one and less than 

■_ three years’ subsequent em
ployment in the trade

(c) Who have completed not less
than five years’ apprentice
ship. or learnership and not 
less than three years’ sub
sequent employment in the 
trade .., ,,. ... ...

(C) Warehousemen: ■_—
(1) Workers of 24 years of age and

over, with not less than two 
years’ experience as a Ware
houseman after the age of 22

(2) Workers of 23 years of age and
over, with not less than one 
years’ experience as a Ware- 

. houseman after the age of 22
(D) Packers : ■—

(1) Workers of 24 years of age and
over, with' not less than two 
years’ experience as a 
Packer after the age of 22

(2) Workers of 23 years of age and
over, with not less than one 
year’s experience as a 
Packer after the age of 22

The learners’ rates set out above are weekly rates based 
on a w«ek of 48 hours, but. are. subject to a proportionate 
deduction according as the number of hours, actually spent 
by the learner in the factory or workshop in any Week is 
less than 48. 9,
(b) Male Workers : —

hour
d.
41
51

gM

41
51
61
71

0
Piece-work 

Basis Time-Rate, 
per hour.

s. d.
1 31

(E) Warehousemen and Packers of 22
years of age and over, with 
less than one year’s experience 
as a Warehouseman or Packer 
respectively  

Porters of 22 years of age and 
over .....

Arid all other Male Workers of 
22 years of age and over, not 
included within any of the 
classes1 of workers specified 
this Section

(F) Workers under 22 years
agegO^

Rate, 
per hour;

d.

Dressmaking 
 a JHL^  . first time at

and over the age of 19 may serve a period of 6 months at 
7d. per hour, and thereafter a period of six months, at 
8fd. per hour.

On the expiration of one year’s service in the trade, 
these workers shall receive such rates as their 
entitle them to under the foregoing provisions.

II.—Piece-work Basis Time-rates.

8.
10
12
17
25
35

s.
32
28
22

s.
0
1

s. 
0 
0 
0 
b 
o 
o 
i

s.
50
45
28
22

■ H

Per week of
48 hours .

d.
0
0
0

Per week of
48 hours.

a. 
o 
o 
o
0

I (A,) Measure Cutters, Stock Cutters, 
Knife Cutters, Fitters-up, 
Tailors, Pressers off, Machin
ists and Passers: —

I ,(1) Workers (other than those 
specified in Sub-Sections (2) 
and (3) of this Sub-Section : — 

Measure Cutters ... 
Stock Cutters or Knife 

Cutters 
Fitters-up, Tailors, 

Pressers-off, Machinists 
or Passers

I (2) Workers /employed in the Lon
don District (i.e., the Metro
politan and City of London 
Police Districts) ' 

Measure Cutters ... x ... 
Stock Cutters or Knife 

[ Cutters -
I (3) Workers engaged wholly or 

mainly upon the making of 
Heavy Cotton . Clothing (i.e., 
articles of clothing for male 
persons made wholly or 
mainly of cords, moles, or 
other fustians, jeans, drills or 
other similar cotton material, 
but excluding gabardine rain
coats) : —

Measure Cutters ...
Stock Critters or Knife 

Cutters ...
Fitters-up, 

Pressers-off,
I or Passers'
■(h) Under - Pressers

Machinists

I Workers of 21 years of age and over: ■
18 arid, under 21 years of age 

” „ 16 „ - 18 „ „
” under 16 years of age

|b) Female Workers:

(G) Workers specified in Sub-Sections
(E) and (F) of this Section ... * -2 • , •

In cases where the worker is employed on Piece-work, 
each Piece-Rate paid must be such as would ygW m the 
circumstances of the case, to an ordinary. Worker, an 
amount not less than the Piece-work Basis Time-Rate 
applicable. Provided that in determining as to whether 
any Piece-Rate satisfies this condition, regard shall be had 
only to the earnings of workers of 22 years of age and over.

IT.—Proposed Overtime Bates.
(A) For Male Workers employed on time-work:-^- g

For first two hours’ overtime on any day except Satur
days, Sundays and customary Public and Statutory 
Holidays, time-and-a-quarter.

For overtime after first two hours on any day except 
Sundays and customary Public, and Statutory Holi
days and for all overtime on Saturdays, time-and-a- 
HALF. t* t.1-

For all time worked on Sundays and customary Public 
and Statutory Holidays, double time.

For all hours worked in any week in excess or .48, 
time-and-a-quarter, except where higher overtime 
rates- are payable under the above provisions.

(B) For Male Workers employed on piece-work:--
The sum of piece-rates, each of which would yield in the 
circumstances of the case, to an ordinary worker not 
less- than the piece-work basis time-rate applicable, and

(i) Fori first two hours’ overtime on any day except
Saturdays, Sundays and customary Public arid 
Statutory Holidays, one quarter of the appro
priate piece-work basis time-rate in the case 
of male workers of 22 years of age and over, 
and one-quarter of the appropriate general 
minimum time-rate in the case of male workers 
under 22 years of age. « n

(ii) For overtime after first two hours on ..Sundays
and customary Public and Statutory Holidays 
and for all overtime on Saturdays, one-half of 
the appropriate piece-work basis time-rate in 
the case of male workers of 22 years of age and 
over, and one-half? of the appropriate general 
minimum timerrate in the case of male workers 
under 22 years of age.

1General Minimum 
Time-Rate, 
per hour.

s. d.

Per hour .
d.

Per hour, 
d. 
9| 
31

General Minimum Time-Bates.
La) W/cers:

I Workers of 1.8 years of age and over
,,16 and under 18 years of age

” under 16 years of age ...
I The above general Minimum Tiriie-Rates are weekly rates, 
Ibased on a week of 48 hours, but they are subject to a 
I proportionate deduction or increase, according as the num- 
I her of hours spent by the worker in the f actory or workshop 
I under contract of employment in any week is less or more 
I than 48.

PROPOSALS TO FIX OR VARY MINIMUM 
RATES OF WAGES.

I proposals to fix or vary minimum rates of wages have 
t been issued by the following Trade Boards.
I Objections to the proposals set out below may be lodged 
I with the Trade Board issuing the Notice within two months 
I from the day following the date of the Notice of Proposals 
I Such objections should be in writing, and signed by the 
I person making the same (adding his or her full name and 
I address), and should be sent to the Secretary, of the Trade 
| Board concerned at 5, Chancery Lane, London, W.C.2, 
I in the case of Trade Boards in Great Britain, and at 
I Office of Trade Boards, Lord Edward Street, Dublin, in 
I the case of Irish Trade Boards.

Button-Making Trade Board (Great Britain).
| The Button-making Trade Board (Great Britain) have 

I issued a Notice of Proposal, dated 11th May, 1920, to fix 
|-general minimum piece-rates for female home-workers em- 
I- ployed in carding linen buttons and metal trouser buttons, 
| and a piece-work basis time-rate of 8|d, per hour for all 
I other female home-workers.
I Ready-made and Wholesale Bespoke Tailoring Trade Board 

(Great Britain).
I The Ready-made and Wholesale Bespoke Tailoring Trade 
I Board (Great Britain), have, with the consent of the 
I Minister of Labour, issued a Notice Of Proposal, dated 17th 
I. May, 1920, to vary the general minimum time-rates and 
I piece-work basis tiriie-rates for certain classes of male 
I workers; and to fix general minimum time-rates and piece-
■ work basis tiriie-rates for all other classes of male, workers 
I in the tradeand also to fix overtime rates for all male 
I workers as set out below : —
■ I—Proposed General Minimum Time-Bates, and Piece

work Basis Time-Bates, for Male Workers.
General Piece-work 

Minimum Basis Time- 
Time-Rate.
per hour.

d.

Tirnii year ... ••• ••• -■
The weekly rates for male apprentices as set out above 

are based oh a week- of 48 hours, and are subject to a 
proportionate deduction according as the number of hours 
spent by the apprentice in the factory or workshop in 
any week is less than 48. -. •» • i

In cases where an apprentice is employed on piece-work, 
each piece-rate paid must be such as would yield in the 
circumstances of the case, to an ordinary worker not less 
than the appropriate general, minimum time-rate.

Aerated Waters Trade Board (Scotland).
Order, dated 28th May, 1920, confirming general 

Minimum Time-Rates and Overtime Rates fixed for 
Male and Female Workers and made effective as 
from 14th June, 1920.

I.—Ge'no'f'al Minimum Time-Bates.
.(a) Male Workers.

Provided that in the ease 
of male workers who are 
employed in the. following 
branches; of the trade, 
namely,, the making up of 
(a) Military dress uniforms 
(excluding khaki), (b) Naval 
frock and 'dress uniforms^ 
(c) Hunt coats and hunt 
riding breeches, (d) Frock 
and dress coats, arid 
(e) Court and diplomatic , 
garments, and who have 
completed not less"than five 
years’ apprenticeship or 
learnership in the trade, the 
General Minimum Time- 
Rate and Piecework Basis 
Time-Rate applicable during 
such time as they are so 
employed shall be ... ...19 1 10|

In cases where a worker is employed on piece-work, each 
piece-rate paid must be such as would yield, in the circum- 
stances of the case; to an ordinary worker not less wan the

‘ (ii) Male Apprentices (other dihan Indentured Apprentices 
whose Indentures (i) were made prior to the 7th June, 1920, 
and (ii) provide for the Apprentice being supplied with 
board or with board and lodgings) : - . >.

Who are learning to make the various garments tnrough- 

Trade Board in accordance with rules laid down from time

General Minimum Time-rate 
per week of 48 hours.

d.
0 
0 
6 
0 
0

(a) All female workers ... ...
(b) All male workers 

III.—-Overtime Bates:
For Male and Female Workers (all ages) whether 

gaged on Time-work or on Piece-work: —
For the first two hours’ overtime on any day except

Saturdays (or the weekly short day substituted 
therefor), Sundays, and Customary Public and 
Statutory Holidays, time-and-a-quarter.

For overtime after first two hours’ overtime on any 
day except Sundays and Customary Public arid 
Statutory Holidays, and for all overtime on Satur
day (or the weekly short day substituted therefor), 
TIME-AND-A-HALF.

For dll -time worked on Sundays and Customary Public 
and Statutory Holidays, double time.

For all hours worked in any week in excess' of 48, 
time-and-a-quarter, except in so far as higher Over
time rates are payable under the provisions above.

For the purpose of these- overtimh rates the normal 
number of hours of work has been declared to be: in 
any week, 48; on any day (other than Saturday), 
9; on Saturday, 5.

Retail Bespoke Tailoring Trade Board (Great Britain).
Order, dated 31st May, 1920, confirming Minimum 'Rates 

of Wages as varied and fixed for Male Workers 
AND MADE EFFECTIVE AS FROM 7TH JUNE, 1920.
General Minimv/m Time-rates and Piece-work Basis 

Time-rates.
,(i) Certain classes of Male Workers:— , ,

General Piece-work 
Minimum Basis 
Time-rate. Time-rate.
Per

s.

Workers of under 16 years of. age ...
16 and under 17 years of age
17- „ 18 » n
18 „ 19 „ .

„ 19 „ 20 . „
20 „ 21 „
21 years of age and over

(b)' Female Workers.
Workers of under 16 years of age ...

16 and under 17 years of age
17 v- 18 \ «■ I
18 years of age and over 
II,—Overtime Balds.

For all male and female w°rkers, dpelared
.worked in excess of the normal number of hours . declaiea 
by the Trade Boar<L SundaysI and on genera1’?

/' recognised district holidays: not exceeding six 
■number in any one year, doublr time.

(ii) For all time worked in excess of 48 hours mi any 
k ? week (except in so far as double time is payabl 

under (i) above), time-and^-half.
For -the purpose d these Overtime Rates the Trade B 

has declared the normal number of hours of wort m 
tradeT°nbeariy week 48;\on Sundays and on’generally 

recognised district holidays not exceeding 
number in any one year, 0. . . .
Rdpe, Twine and Net Tirade Board (Great Britain).

Obdeb, dated 31st May, 1920, CoNBiBMnTa Ge™ M™ 
mum ■ Piece-Rates fixed fob obbtain °i<^sbs 
Female Workers and made effective as from 

The^General Minimum piece-rates fixed are for female 

homeworkers employed on handbraiamg.
Jute Trade Board (Great Britain).

Order, dated 1st June, 1920, ^NFiRMmG .G^m^ 
MUM time-rates fixed for Made and Female Work 
MADE EFFECTIVE AS FROM 4th JUNE, 194(J.

piece-work Basis Time-Rate applicable as set . put above.
(ii) Male Apprentices (other than Indentured Apprentices 

whose Indentures (i) were made prior to the 7th June, 1920, 
and (ii) provide for the Apprentice being supplied with 
board or with board and lodgings) : - . > v

Who are learning to make the various garments through
out under a contract in writing and are registered with the

to time by the Trade Board : — 
Year of Apprenticeship 

in the Trade.

First year
Second year 
Third year
Fourth year 
Fifth year

a week of 48 hours, and are subject to a

342

Period of 
employment 

after the age of 
14 years.

Learners commencing at

14 and 
under 

15 years
of age.

15 and 
under

16 years 
of age.

16 arid 
under 

21 years 
of age.

21 years of age 
and over;

Per week 
of 48 hours.

Per week 
of 48 hours.

Per week 
of 48 hours. Per week of |48 nours.

s. d. s. d. s. d. s. d.
1st 6 months -9 0 9 0 11 0 1st 3 months 14 0
2nd „ 11 0 12 0 16 0 2nd „ 20 0
3rd „ 14 0 17 0 23 0 3rd „ 25 0
4th „ 17 0 21 0 31 0 4th 31 0
5th 20 0 26 0 — —
6th 24 0 31 0 — —
7th „ 28 0 — •— —
8th 31 0

Workers of

Per hour.
s. d.

22 years of age and upwards ... 1 2
21 and under 22 years of age 1 0
20 >, 21 „ .... 0 101
19' » 20 „ ... 0 9
18 „ ft ... 0 71-
17 » 18 . „ ... .0 6
16 » 17 ... 0 5
15 » 16 ... 0 4
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Learners commencing at -

and Head

s.s.
Per hour. Per hour. per hour. I and under18 19

9|36 6 or
and under 2019

lOf42 6mths.
and" under 2120

0|1648
and under 2221

2i1656
iand under 2322

4f1666
23 years of ages. 6
the case of such

over

or

and

age

Trade Board.

and

(ii)

(iv)

Period of
Employ

ment after 
the age of 

14 years.

day 
and

on

15 and under
16 years of age.

14 s nd 
under 

15 years 
of age.

Per 
hour.

16 and under
21 years of age.

the 
the

0 
0
0
0
0 
,0 
0

Cutters 
Stock-

1
1 
0 
0 
0 
0 
0 
0 
0

d.
21
2f
31
4i
5
6
7
71
8i
9

2
0

10i
9

6
5
4
3 
and

7i 
the 
the

Per 
hour. 
. d.
■ 2*
• 3f
•
■ 7|

Per hour, 
s. d.

.. 0 8|

1st 3 months ’ I
• of employ. 1 

ment after 1 
the age of 1
21 years ..al2nd 3 mths. JI

:: "11 2nd year j | 
3rd year j I

All Male Workers ... ...
III.-—Proposed Overtime Pates.

Male and. Female Workers (all ages) in respect of 
worked in excess of the normal number of hours

(i) All Female Workers
(ii) ” ” ' - '

■ (b) Male apprentices, registered, with the Trade Board, 
who are employed under an Indenture providing for the 
effective instruction of the apprentice for a period of four 
years in making, in all its operations, of new boots and 
shoes on the bench, and repairing : —

1st 6 
2nd 
3rd 
4th 
5th
6th 
7th
8th „ 
5th year 
6th year

(b) Male Workers:

Workers of 22 
„ 21

„ 20
„ 19
„ 18
„ 17
„ 16
,, 15

under

For
hours : .... ... __
declared by the Trade Board whether, engaged on time- 
work or on piece-work : —

(i) For first two hour s’ overtime on any day except
Saturdays (or the weekly short day substituted 
therefor), Sundays and Customary ' Public 
Statutory Holidays, time-and-A-quarter.

(ii) For overtime after first two hours on any
except Sundays and Customary Public 
Statutory Holidays and for all overtime 
Saturdays (or the weekly short day substituted 
therefor), time-and-a-half.

(iii) For all time worked on Sundays and Customary
Public and Statutory Holidays, double time.

{iv) For all hours worked in any week in excess of 
46, except in so far as higher overtime rates 
are payable under the provisions above/ TIME- 
AND-A-QUARTER.

For the purpose of these overtime rates the Board pro
pose to declare the normal number of hours of work to 
be:—In any week, 46; on any day (other than Saturday) 
8|; on Saturday 5.

Dressmaking and Women’s Light Clothing Trade Board 
(Scotland).

The Dressmaking and Women’s Light Clothing Trade 
Board (Scotland) have issued a Notice of Proposal, dated

(i) All Female Workers .................
(ii) All Male Workers •••

III.—Proposed Overtime Pates. + tl
For male and female workers (all ages) in respect o | 

hours worked in excess of the normal number of boius | 
declared by the- Trade Board, whether engaged on time-| 
work or

(i)

(ii) Female workers other than those included under (i) 
above:—

Female workers, 9|d. per hour.
Female learners (as defined'by the Trade Board): —

Per 
hour. 
. d.

II.—Proposed Piece-work Basis Time-rates.
Per hour, 

s. d.
0 9| 
1 3|

Workers of— /
22 years of age and upwards
21 and under 22 years of age
20 „ 21 „
19 „ 20 „
18 „ 19 „
17 „ 18 „
16 „ 17
16 ” 16 ”
Under 15 years of age

Workers commencing employment in the Hat, Cap 
Millinery trade for the first time,, at and over the age of 
19, may serve a period of six months at 7d. per hour, and 
thereafter a period of six months at 8£d. per hour. On the 
expiration of one year’s service in the trade, these workers 
shall receive such rates as their age may entitle them to 
under the foregoing provisions.
(ii) Female Workers'. . ■ \-

in
■fOT’_.-e- ■ .
period of six months |

8.
1

S.
8 

13 
18 
23 
30

s.
1
1
1
1

Female

s.
7 

12 
17 
22

|~ ~ n 2nd ,, ,, ,, x „
I ’’ „ 3rd ,, ,, ,, ,,
|ifter three years’ service

III.-—.Proposed Overtime Bates for 
Workers.

I The overtime rates proposed in respect

Provided that an apprentice shall, on the completion of 
four years’ apprenticeship, be entitled to the General 
Minimum Time-Rate applicable to adult workers of 21 years 
of age and upwards, or on the attainment of 19 years, if 
this shall first happen, he shall thereupon be entitled to 
the General Minimum Time-Rate applicable to Workers 
between 19 and 20 years of age, and on the attainment 
of 20 years of age, to the General Minimum Time-Rate 
applicable to Workers between 20 and 21 years of age, as 
set out in Part I., Section I. of the Schedule to the Board’s 
Notice, dated 25th March, 1920.

B. For apprentices who: —
(1) are employed under an indenture providing for the

effective instruction of the apprentice for a 
period of five years in : —

(a) hand-sewn making,
(b) hand-sewn making and repairing, provided 

that not less than one-half of the apprentice’s 
time shall be spent in hand-sewn making;

(2) are registered with the Trade Board in accordance
with rules from time to time laid down by the

Per week of 
48 hours, 

d.
0 
0 
0 
0 

.0

When employed at 
I years of age _ ... 
hjien employed at 
I years of age ...
[When employed at 
I years of age ...
tWhen employed at 
I years of age ...
When employed at 

I years of age ••• 
I When employed at 
I and over
I Provided that. in

26th May,' 1920, to fix minimum rates of wages for I 
and female workers as set out below: — ' “ I

I.—Proposed General Minimum Time-Bates.
(a) Female Workers: j

(i) -Female Workers in the Retail Branch /as defin i! 
by the Trade Board) of the trade: - ecll

Female workers other than learners, Old. per hour I 
Female learners (as defined by the Trade Board): a

I Th© overtime rates proposed in respect of all hours 
I worked in excess of the normal number of hours declared 
|hy the Trad© Board are as follows : —
I (a) Workers employed on Time-work: —

(i) For first two1 hours^ overtime on any day except
Saturdays, Sundays and Customary Public and 
Statutory Holidays, time-and-a-quarter.

(ii) For overtime after first two hours on any day
except Sundays and Customary Public and Statu
tory Holidays, and for all overtime oh Saturdays, 
TIME-AND-A-HALF. -

(iii) For all time worked on Sundays and Customary
Public ..and Statutory Holidays, double time.

I (b) For Piece-workers (including Learners) :^
I The of Piece-rates, each of which would yield to an 
l ordman; worker not less than the Piece-Work basis Time- 
Irate applicable, and

(i) For first two hours^ Overtime on any day except
Saturdays, Sundays and Customary Public and 
Statutory Holidays, one quarter of the appro
priate piece-work basis time-rate:in the case of 
Workers other, than learners, and one quarter of 
the appropriate general minimum time-rate in 
the case of learners.

(ii) For overtime after first two hours on any day
except Sundays and Customary Public and Statu
tory Holidays, and for all overtime on Saturdays, 
one half of the appropriate piece-work basis 
time-rate in the ease of Workers other than 
learners, and one-half of the appropriate general 
minimum time-rate in the case,of learners.

(iii) For all time, Worked on Sundays and Customary
Public and Statutory Holidays, the full piece
work basis 'time-rate applicable in the case of 
workers other than learners, and the full general 
minimum time-rate applicable in the case of 
learners.

Boot and Shoe Repairing Trade Board (Ireland).
I The Boot and Shoe Repairing Trade Board (Ireland) have, 
I with the consent of the Minister of Labour,; issued a Notice 
I' of Proposal, dated 26th May, 1920, to vary the general 
| minimum time-rates and overtime rates for certain classes
■ of male and female workers, to vary the definition of a 

certain class’ of male indentured apprentice, and to fix
J general minimum time-rates, overtime rates and general 
ft minimum piece-rates for certain classes of male and female 
| workers. The principal rates proposed are set out beloW: — 

l.-^Proposed General'Minimum Time-Bates.
IlfaZe Workers:
■ (a) Male workers who have served a period of four years 
i?L1(^6r an Indenture of Apprenticeship, which provides for
■ fit ProPer. instruction of the Apprentice in Boot and 
I^koe Repairing in all its branches, including rewelting, 
gtandsewn 'repairs, benching and finishing by hand or
■ machine; —

^5s. '6d. per week of 48 hours.

s.
Ipuring the let 12 Months of service 56
1 1 61

68
76

all Male

Per hour.
d.

Per week of 
48 hours.

d.

10| I
9 I
711
6 I5 I
4 I3 I 

/Dressmaking^ 
first time at I

» 1 
entering 
and

Per hour. | 
d.|
2 ]

76
workers 

litrade for the first time at the age.of 21 years 
[general minimum time-rates shall be:— / 
I' • Per week of

48 hours.
d.
8
6
6
6

Per week of 
48 hours';

d.
0
0
0
.0

years of age and upwards 
and under 22 years of

„ 21
8 20
» 19
» 18
» 17
„ 16

15 years of age
Workers commencing employment 

and Women’s Light / Clothing Trade 
and over the age ofs 19 . may serve a r-------  _
at 7d. per hour, and thereafter a period of six months all 
83d. per hour. . • . . |

On the expiration of one year’s service in the trace, | 
these workers shall receive. such rates' as _ their ag© may I 
entitle them to under the foregoing provisions.

II.—Proposed piece-work Basis Time^'ates.
Per hour. |

s.

Paper Box Trade Board (Great Britain).
B mhp Paper Box Trade Board (Great Britain) have issued 
t Notice of Proposal/ dated 29th May/1920., to, vary the 
a 1 minimum time-rates ...for certain classes of male 
Eckers and'to fix' overtime, rates for male and female 
Enrkers’fts set out below:—•

proposed General Minimum Time-rates for certain 
classes of male workers,

I Machine Minders,. Die Makers, Forme Setters, 
I'n rinding Shears and Guillotine) and Head

d. 
1st 6 months 

of employ
ment after' 
the. age of 
16 years ., 2f 

2nd. 6 mths.,, 4 
3rd ,. „ 5i
4th „ A 7t
3rd; year „ 8$ 
4th year 9

(iii) For all time worked : on Sundays and customary
Public and Statutory Holidays, the full piece
work basis time-rate appropriate in the case of / 
male workers' of 22 years of age and over and 
the full general minimum time-rate applicable 
in the case of male workers under 22 years of; 
aSe-(iv) For all hours worked in any week in excess, of
48, overtime rates, as set out in (i) above, except : 
where higher overtime rates are payable under i 
the provisions of (ii) and (iii) above.

Note.—The hours which young persons are allowed to work : 
ar© subject to the provisions of the Factory and Work
shop Act, 1901.

For the purpose of these overtime rates the Trade Board 
propose to declare the normal number of hours of work 
to be—In any week 48; on any day (other than Satur
day) 9, on Saturday 5.

Hat, Cap, and Millinery Trade Board (Scotland).
The Hat, Cap and Millinery Trade Board-(Scotland) have 

issued a. Notice of Proposal, dated 20th May,- 1920., to fix 
the following minimum rates of Wages: — ;

I.—Proposed General Minimum Time-rates.
(i) Maie Workers:

on piece-work , 4.1
For two hours7 overtime 'on any day 9JC^/.|

Saturdays, (or the weekly short day substituted 1 
therefor), Sundays and customary Public ana 1 
Statutory Holidays, time-and-a-quarter. 1

For overtime after first two’ hours on any a> 1 
except Sundays and customary Public ana j 
Statutory Holidays, and for' all overtime on 1 
Saturdays (or the weekly short day sbustitute 1 
therefor), time-and-a-half. 1

For. all time worked on; Sundays and customary j
Public and Statutory'Holidays, double time. 1 

For all hours worked in any. week in excess |
46, except in so far as higher overtime rates ar 1 
payable under the provisions above, time-and- -1 
QUARTER. z ; Ji -D nrn-l

For the purpose of these overtime rates, the Boara p a 
pose to declare the normal number of hours or wprK a 
be:—In any week, 46; on any day (other than Saturday/; 1 
8}; on Saturday, 4,

Lcluding Shears 
Lepers: —21 years of nj/l

. ■ and over. 1

1st year of apprenticeship 
2nd ,, ,, ,,
3r d ,, . , , ,,
4th „ • „ „
Provided that an apprentice shall, on the completion of

•four years’ apprenticeship, be entitled to the General 
Minimum Time-Rate applicable to adult workers of 21 
years of age and upwards, or on the attainment of 19 years,, 
if this shall first happen, he shall thereupon be entitled to 
the General Minimum Time-Rate applicable to Workers 
between 19 and 20 years of age, and on the attainment of 20 
years of age, to the General Minimum Time-Rate applicable 
to Workers between 20 and 21 years of age, as sot Out in' 
Part I., Section I. of the Schedule to the Board’s Notice. 
dated 25th March, 1920.

' Ma/e Indentured Apprentices:
A. For apprentices who : —

(1) are employed under an indenture providing for the
effective instruction of the apprentice for a. 
period of four years in Boot and Shoe repairing 
in all its branches, including re-welting, hand- 
sewn repairs, benching, finishing by hand or 
machine, and

(2) are registered with the Trade Board in accordance
with rules from time to time laid down by the 
Trade Board.

d.
1st 6 months 

of employ
ment alter 
the age of 
15 years .; 2J 

2nd 6 mths. „ 3 
3rd „ „ 41
4th „ „ 51
5 th „ ,,6*
6th „ „ 7i
4th year „ 84 
5th year „ 9

During:
1st year of apprenticeship
2nd ,, ,,
3rd „ „
4th „ „
5th ,, ,,

Provided also that an apprentice of Class B (a) or (b) 
shall, on the completion of five years’ apprenticeship be 
entitled to the general minimum time-rate applicable to 
adult workers of 21 years of age- and upwards, as set Out 

' ifi Part I, Section' I of. the Schedule to the Board’s Notice, 
dated 25th March, 1920.

II.—Proposed General Minimum Piece-rates.
The Board propose to fix general minimum piece-rates for 

all male and female Workers engaged on unfinished knee
work ; the hand-finishing of (i) hand-sewn kneework, (ii) 
riveted kneework, and (iii) benchwork; and making bespoke, 
hand-sewn Work.

III.—-Proposed Overtime Bates.
(a) For male and female workers (all ages) employed on 

time-work: —
For overtime on any day except Sundays and customary 

public and statutory holidays :—-
(1) First two hours, time-and-a-quarter. 
(ii) After first two hours, time-and-a-half.

, For all time worked on Sundays and customary public 
and statutory holidays, twice the minimum rate otherwise 
applicable.

' Provided that broken periods of overtime of less than 
J half an hour shall be reckoned aS half an hour.
,i (b) For male and female piece-workers (ail ages)

Learners commencing at

Period of 
Employment 
after the age 
of 14 years.

14 and 
under 15 
years of 

age.

Wand*  
under 16 
years of 

age;

16 -and _ 
under 21 
years of. 

age.
21 years of age and

over.

Per hour. Per hour, Per hour. Per hour.

d. d. d.
1st 3 months .

a.
1st 6 months •2i 21 34
2nd „ 2| 3 4 2nd 5
3rd. 31 41 5i 3rd „ • 61
4th „ 41 51 7f 4th
5th „ 5 64 — < — --
6th „ 6 71 — — —
7th 7 — — —
8th 7t

Per week of
48 hours.

uring:, s. d.
1st year of apprenticeship ... ............... 7 0
2nd „ .. ... 12 0
3rd ,, ,, ... 17 0
4th ... 22? 0

(a) Workers other than learners
(b) Learners:

Period of 
Employment 
after the age 

of 14 years.

Learners commencing at

14 and
Under 15 
years of 

age.

15 and 
under 16 
years of 

age.

16 and 
under 21 
•years of 

age.
21 years of age 

and o ver;,

Mt 6 months
Per hour. 

21d.
. Per hour. 

2id.
3d.

Per hour.
2fd.

Per hour.
1st 3 months 34<L

2nd 2fd. 4d. 2nd „ 5d.
3rd 3Ad. 41d. 5td. 3rd „ 61d.
4th „ 4jd 51d. 7|d. 4th „ 7fd.
5th „ 5d. 64d. ■— ■
6 th 6d. 7fd. —
7th 7d. —
8th ? „ ' 7jd. — — —
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for Female

s. s.
(a)

2t80 20
(*)

Proposed 
Piece-work 

Basis

d.
4|
2 

llj
9
8
7
6
4|

9£
8

65
60 
the

During :
First year of employment.
Second „ „
Third <„ ,,
Fourth ,, ,,
Fifth „ „
SExth „ 'if '

0
0 
Trade

9
7i
6J
5i
4 

entering

II* —Proposed Overtime Bates.
For all hours worked in excess .. of the normal number I 

of hours of work declared by the Trade Board.
Male and. Female Apprentibes and the’classes of Female I 

Workers specified in I. (ii) above: —
Overtime on any day except Sundays and Customary 1 

Public and Statutory. Holidays, time-and-a-half. I 
All time worked on Sundays and Customary Public I 

and Statutory Holidays, double-time.
For all hours worked in any week in excess of 48 1 

time-and-a-half, except in so far as higher overtime I 
rates are payable under the provisions above. I 

The Board have declared the normal number of hours I 
of work to be: In- any week 48; on Saturday 5; on any I 
other week-day 8f.

Stamped or Pressed Metal > Wares Trade Board 
(Great Britain).

The Stamped or Pressed Metal Wares Trade Board (Great 1 
Britain) have issued a Notice of Proposal, dated 4th June I 
1920, to fix general minimum time-rates, piece-work basis I 
time-rates' and overtime rates for all male and female I 
workers, as set out below : —

I.—Proposed General Minimum Time-Bates.
(a) Male Workers: Per hour.

Workers of 21 years of age and over ... 
„ 20 and under 21 years of age
„ 19 „ 20 „ „
„ 18 „ 19 „ „
„ 17 ,, 18 „ „
„ 16 „ 17 „ „
„ 15 ff 16p „ f,

Workers under 15 years of age
(b) Female Workers:

Workers of 18 years of age and over ...
„ 17 and under 18 years of age
,, 16 „ 17 „ „
„ 15 „ 16 „

Workers under 15 years of age / ...

Cutters of not less than 
four years’ experience in 
cutting 

Cutters of less than four 
years’ experience in cut
ting  

Nailers ..............................

10
8i
7i
6i
5

0
0
0
0
0

o.*x  v—« - . ... Piece-work
each Piece-Rate paid shall be such as would yield, in the 
circumstances of the case, to an ordinary worker,.at least 
the equivalent of the appropriate Piece-work Basis Time- 
Rate.

HI.—Overtime Bates for all Male and Female Workers.
(1) For all time worked on Sundays and Statutory 

Holidays, double time.
(2) For all hours worked in excess of four-and-a-halt 

on Saturday, time-and-a-half.
(3) For ail hours worked in excess of 47 in any week, 

TIME-AND-A-QUARTER for the first two hoUTS and time-and- 
a-half thereafter, except in so far as higher overtime rates 
are payable under the above provisions.
Note.—The hours which' female workers and young 

persons are allowed to work are subject to the provisions 
of the Factory and Workshop Act, 1901.
For the purpose of these overtime rates the Trade Board 

propose to declare the normal number of hours of work 
to be : —In any week, 47; on Saturday, 4|.

(c)  ....
/(iii) Female learners (as defined by 

the Furriers’ Section of the Trade.
(a) Learners commencing employment under the age 

of 21 years.
General 

Minimum 
Time-rate 

Per week of 
48 hours.

s.
20
30
40
45
50
55

s.
1
1 
0 
0 
0 
0 
0 
0

1
1

Board) in

0
0
0
0

 0
Provided that in the ease of Female Workers

the trade for the first time at or over the age of 18 years 1 
the General, Minimum Time-Rate applicable during the 
first two months of employment shall be 8d. per hour.
II.—Proposed Piece-work Basis Time-Bates ; 

Workers.
Workers of 18 years of age and over ...

,, 17 and under 18 years of age
„ 16 „ 17 „
„ 15 " „ 16 „ „

Workers under 15 years of age
In the- case of Female Workers employed on

NEW TRADE BOARDS.
Flax and Hemp Trade Board (Ireland).

The Minister of Labour has made Regulations, dated 
20th May, 1920, with respect to the Constitution and Pro
ceedings of the Trade Board for the Flax ana H^P 
Trade in Ireland as specified in the Trade Boards (J! lax 
and Hemp) Order, 1919, namely £ , ■»j

The preparing, spinning and weaving (a) ot scutcneu 
flax, (b) of hemp, (c) of a mixture of scutched Aax and any 
other fibre, or (d) of a mixture of hemp and any other fibre, 
including:— : i +

(1) The preparing and spinning of waste reclaimed at
any stage; and ; .

(2) All packing, despatching, warehousing, storing,
or other operations incidental to or appertain
ing to any of the above-mentioned work;

but ..excluding:— / . ' , . - « . „ nf
(1) The calendering, bleaching, dyeing or finishing oi

any. of - the above-mentioned materials; and
(2) The preparing' or spinning .of materials required

for the making or re-making, of (») roP® 
eluding driving rope_and banking), (b) cord (it - 
pluding blind and window cord, but excluding

Per hour, 
d.

The -overtime rate shall be a Tate equivalent to the sum 
of the appropriate general minimum piece-rate

and:
(i) For first two hours1 overtime on any day except

Sundays and customary public and statutory 
holidays^ 6d. per hour.

(ii) For overtime after first two hours on any day
except Sundays and customary public and 
statutory holidays, Is. per hour.

(iii) For all time worked on Sundays and customary
public and statutory holidays, 2s. per hour.

Providea that broken periods of overtime of less than 
half-an-hour shall be reckoned as half-an-hour.

The Trade Board have declared the normal number of 
hours of work in the trade to be:—In any week 48; on 
Saturday (or the substituted half-holiday) 4; on Monday 8, 
on any other week-day 9.

Fur Trade Board (Great Britain).
The Fur Trade Board (Great Britain) have, with the 

. consent of the Minister of Labour, issued a Notice of 
Proposal, dated 31st May,  1920, to vary the general 
minimum time-rates and overtime rates sfor apprentices 
and certain, classes of female workers,-and to fix piece
work basis time-rates for certain classes of female workers.
I.—Proposed General Minimum Time-rates and Piece-work 

Basis Time-rates.
(i) For Male and Female Ap

prentices (as defined by the Trade 
Board) apprenticed to (a) Cutting or 
(b) Nailing or (c) Cutting and Nailing 
in the Furriers’ Section ' of the 
Trade:—

be made from such rates where the 
number of hours worked in any 
week is less than 48.

(ii) Female Workers other than 
learners employed as Cutters or 
Nailers in the Furriers’ Section of 
the Trade : —

Workers of 21 years of age and 
over ' employed as:

Per week of 
48 hours, 

d.

d. 
0 
0 
0 
0
0

___ _ 0 '
Seventh ,, ,, ... . ... ... 60 0

Provided that a female learner commencing employment 
in this section of the trade under the age of 21 shall cease 
to be a learner and become entitled to the minimum rate 
applicable to her under (ii) above on attaining the age of 
21 years.

(b) Learners commencing employment at the age of
21 years or over:

During: s. d.
First six months of employment ... ... 50 0
Second ,, ,, p ••• ••• 55 0

Thereafter a learner shall cease to be a learner and be 
entitled to the minimum rate applicable to her under (ii) 
above. .

The general minimum time-rates set out above are weekly 
rates based on a week of 48 hours and shall be subject 
to a proportionate deduction according as the number of 
hours spent by the worker on the employers’ premises in 
any week is less than 48,

Proposed
General 

Minimum
Time-rates. Time-rates. 
Per week.

s. d. s. d.
1st year of apprenticeship 12 0 —
2nd ,, ,, ... 16 0 —
3rd ,, ,, ... 22 0 —
4th „ „ 30 0 —
5th ,, ,, • 42 0 .—

These general minimum time
rates are for a week not exceeding
48 hours and no deductions are to

TRADE BOARDS ACTS.
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silk, worsted, and other fancy cords), (c) core 
for wire ropes, (d) lines, (e) twine (including 
binder and trawl twine), (f) lanyards, (g) net 
and,.similar articles when such spinning or pre
paring is carried on in the same factory or work
shop as the said making or re-making; and

(3) The making or repair of sack or bags; and also
(4) The weaving of carpets, rugs and mats.

The Trade Board has been established in accordance 
these Regulations and consists of

(1) Three appointed members, namely: —
.The Right Hon. Sir Dunbar Plunket Barton, 

Bart., P.C.,
Professor R. M. Henry, 
Miss Florence Clark.

(2) Seventeen members representing employers and
seventeen members representing workers in the 
trade appointed by the Minister of Labour after 
considering names supplied by such employers 
and workers, due regard having been paid to 
the representation of the various branches of 
the trade and of the various districts in which 
the trade is carried on.

provision is made for not more than six additional 
representative members (half to be representatives of em
ployers and half to be representatives of workers) to serve 
upon the Trade Board if the Minister of Labour, after 
giving the Trade Board an opportunity to be heard, 
thinks additional representation necessary in order to 
secure proper representation of any class or classes of 
employers or workers.

The Minister of Labour has appointed The Rt. Hon*  
Sir Dunbar Plunket Barton, Bart., P.O., to be Chairman. 
Professor R. M. Henry to be Deputy Chairman, and Mr. 
R. R. Bowman to be Secretary of the Trade Board.

The Trade Board will be known as “The Flax and Hemp 
Trade Board (Ireland).”

Linen and Cotton Handkerchief and Household Goods 
and Linen Piece Goods Trade Board (Great Britain).

The Minister of Labour has made regulations, dated 28th 
May, 1920, with respect to the Constitution and Proceed
ings of the Trade Board for the Linen and Cotton Hand
kerchief and Household Goods and Linen Piece Goods 
Trade in Great Britain, as specified in the Trade Boards 
(Linen and Cotton Handkerchief and Household Goods and 
Linen Piece Goods) Order, 1920, namely: —

1. The making of such articles as are specified in (a) 
and (h) below, from linen or cotton or mixed linen and 
cotton fabrics (excepting knitted fabrics), or from other 
textile fabrics when „ the work is carried on in establish
ments mainly engaged in the making of such articles from 
the before-mentioned fabrics), viz.

(a) Handkerchiefs (including mufflers or flags when
made in association or conjunction with hand
kerchiefs);

(b) Bed-linen, towels, dusters, table-napery, bed
spreads, tea-cloths, table-centres, sideboard
covers, cushion-covers, or similar household 
articles;

including all or any of the following operations: — 
(i.) Hooking, cutting, or tearing the material; 
{ii.) Vice-folding;
{iii.) Machine hemming, hem-stitching,spoking, over

looking, tambouring, button-holing, and other 
plain or fancy machine stitching;

(w.) All processes of embroidery or decorative needle
work done by machine, whether before or after 
the making of the articles of the description 
specified above;

{v.) The following processes if done by machine: — 
Thread-drawing, thread-dipping, top-sewing, 
scalloping, niokelling and paring;

{vi.) All processes of laundering,, smoothing, folding, 
ornamenting, boxing, finishing,. warehousing, 
packing, and other similar operations incidental 
to or appertaining to the making of the articles. 
of the description specified above.

2. The making up in linen warehouses or in establish- 
; nients mainly engaged in linen lapping; of. linen or mixed

linen and cotton, or other textile fabrics in the piece; or 
[ of linen or mixed linen and cotton, or other textile articles 
[ cut from the piece, including: —

Measuring, cutting, lapping, ornamenting, boxing, 
warehousing, packing, and similar operations.

\ The Trade Board has been established in accordance with 
i these Regulations and consists of:

(1) Three appointed members, namely:
Professor J. B. Baillie, O.B.E., D. Ph. 
Mr. G. W. Daniels.
Miss M. G. Cowan.

(2) Ten members representing employers and ten mem
bers representing workers in the trade appointed 
by the Minister of Labour after considering 
names supplied by such employers and workers, 
due regard having been paid to the representa
tion of the various branches of the trade and. of 
the various districts in which the trade is carried

Provision is made for not more than four additional 
representative members (half to be representatives of 
employers and half to be representatives of workers) to 
serve upon the Trade Board if the Minister of Labour, after . 
giving the Trade Board an opportunity to be heard, thinks 
additional representation necessary in order to secure 
proper representation of any class or classes of employers 
or workers.

The Minister of Labour has appointed Professor J. B. 
Baillie to be Chairman, Mr. G. W. Daniels to be Deputy- 
Chairman, and Mr. F. Popple well to be Secretary of the 
Trade Board.

The Trade Board will be known as “ The Linen and 
Cotton Handkerchief and Household Goods and Linen Piece 
Goods Trade Board (Great Britain).”

Linen and Cotton Handkerchief and Household Goods 
and Linen Piece Goods Trade Board (Ireland).

The Minister of Labour has made regulations, dated 4th 
June, 1920, with respect to the Constitution and Proceed
ings of the Trade Board for the Linen and Cotton Hahd- 
kerchief and Household Goods and Linen Piece Goods Trade 
in Ireland as specified in the Trade Boards (Linen and 
Cotton Handkerchief and Household Goods and Linen 
Piece Goods) Order, 1920. [See note on the Trade Board 
for Great Britain above for the definition of the trade, ] >

The Trade Board has been established in accordance with 
these regulations, and consists of: — '

(1) Three appointed members, namely: —
The Right Hon. Sir Dunbar Plunket Barton, 

Bart, P.O.,
Professor R. M. Henry, 
Miss Florence Clark.

(2) Seventeen members representing employers and
seventeen members representing workers in the 
trade, appointed by the.Minister of Labour after 
considering names supplied by such employers 
and workers, due regard having been paid io; 
the representation of the various branches of the 
trade and of the various districts,in which the 
trade is carried on.

Provision is made for not more than four additional 
representative members (half to be representatives of 
employers and half to be representatives of workers) to 
serve upon the Trade Board if the Minister of Labour, after 
giving the Trade Board an opportunity to be heard, thinks 
additional representation necessary in order to secure the 
proper representation of any class or classes of employers 
or workers.

The Minister of Labour has appointed the .Rt. Hon. Sir 
Dunbar Plunket Barton, Bart, P.C., to be Chairman^ 
Professor R. M. Henry to be Deputy-Chairman, and Mr. 
R. R. Bowman to be Secretary of the Trade Board.

The Trade Board will be known as “ The Linen and 
Cotton Handkerchief and Household Goods and Idnen 
Piece Goods Trade Board (Ireland).”

APPOINTMENT OF CERTIFYING SURGEONS.
MAY, 1920.

District. Certifying Surgeon. Place and Time for 
Examination.*

Burton-upon- 
Trent (Derby 
and Stafford)

HebdenBridge 
(Yorks.) 

Kingston-on- 
Thames 

(Surrey) 
Liskeard 

(Cornwall) 
Markfleld 

(Leicester)
Melksham 

(Wilts) 
Manai Bridge 

(Anglesey) 
North Berwick 
(Haddington) 

Shaftesbury 
(Dorset) 

Shipley 
(Yorks)

Stonehaven 
. (Kincardine) 
Tarbert 

(Argyll) 
Waterford 

(Waterford) 
Wolverhamp
ton (Stafford)

Yatton 
(Somerset) 

Youlgreave 
(Derby)

Dr. M. L. Farmer, 27, Stapen- 
hill Road,' Burton-upon- 
Trent.

Dr. F. J. Dowdall, Holme 
House, Hebden Bridge.

Dr. A. W. Montgomery, 1, 
Brunswick Road, Kingston 
Hill.

Dr. B. B. Metcalfe, Dean 
House, The Parade, Liskeard

Dr. F. H. Stuttaford, “The 
Dandies,” Markfleld, 
Leicester.

Dr. D. L. Spence, The Limes, 
Melksham,

Dr. E. H. Roberts, Llys 
Meirion, Menai Bridge.

Dr. D. A. Donald, St. Helens, 
Westgate, North Berwick.

Dr. W. J. Harris, Avishays, 
.Shaftesbury.

Dr. W. Ward-Smith, Ash- 
downe, Shipley.

Dr. D. G. Gardiner, Lochen- 
gair, Stonehaven.

Dr. J. O. Christie, Sunnycraig, 
Tarbert, Loch Fyne.

Dr. R. A. H. Williams, 15, 
Beresford Street, Waterford.

Dr. J. A. Wolverson, 6,Tetten- 
hall Road, Wolverhampton.

Dr. W. V. Wood, Henley 
Lodge, Yatton, Somerset.

Dr. J. W. G. Steell, Granby 
House, Youlgreave, Bake
well.

Surgery, 178, Horninglow 
Street, Burton-upon- 
Trent, weekdays, 9-10^ 
a.m.

Wednesday, 9-10 a.m.
Wednesday, 9-10 JO a.m.

Weekdays, 9.30-10.30 a.m.
Weekdays, 8.30-9.30 a.m.

Wednesday, 9-10 a.m.
Wednesday, 9-10.30 a.m.
Tuesday, 2-3 p.m.
Weekdays, 9-10.30 a.m.
13, Highfleld Terrace^ 

Shipley, Wednesday and
- Thursday, 2-3 p.m. 
Wednesday, 9-10 a.m.
Medical Hall, Tarbert,' 

weekdays, 11.30 a.m. '
Wednesday, 9-10 Am,
Weekdays, except Tues

day and Saturday, 9-10 
a.m.

Weekdays, 9 a.m.
Wednesday, 9-10 a.m.

Note.—Except where otherwise stated, the place of examination is at 
the residence of the Certifying Surgeon. .

• Of young persons and children from factories and workshops in wnicft, 
less thanlflve are emploved,
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OFFICIAL PUBLICATIONS RELATING TO LABOUR RECEIVED DURING MAY.

UNITED KINGDOM.

[All the Official Publications {distinguished by Cd., Cmd., H.L., H.C. or S.O 
publication) may be purchased through any bookseller oY directly, from H.M*  
STATIONERY OFFICE at the following addresses: Imperial House, Kingsway, 
Londen, W.C.2, and 28, Abingdon Street, London, S.W.1; 37, Peter Street, 
Manchester; 1, St. Andrew's Crescent, Cardiff ; 23, Forth Street, Edinburgh; or 
from E. Ponsonby, Ltd., 116, Grafton Street, Dublin).

Report of Standing Committee C on the Unemployment 
Insurance Bill, with Proceedings. [H.C. 90: price 3d.]

Monthly Bulletin of Statistics. Figures up to 20th April, 
1920. Price movements, production, labour, &c. Supreme 
Economic Council. [S.O. publication: price Is.]

Mining and Quarrying. (1) Coal Output. Weekly 
Statistics to 24th April, 1920. [H.C. 28—II: price Id.] 
Monthly Statistics—March, 1920. Board of Trade. [H.C. 
33—III: price Id.] (2) Non-Ferrous Mining Industry. 
Report of the Departmental Committee appointed by the 
Board of Trade to investigate and report upon the pre
sent position and economic possibilities . of non-ferrous 
mining in the United Kingdom. [Cmd. 652: price 9d.]
(3) List of Quarries (under the Quarries Act, 1894) in the 
United Kingdom of Great Britain and Ireland and the Isle 
of Man, 1918. Home Office. [S.O. publication: price 15s.]

Agriculture and Fisheries. (1) Agricultural Statistics,
1919. Part I. Acreage and Live Stock. Stock Returns of 
England and Wales, with Summaries for the United King
dom. Ministry of Agriculture and Fisheries. [Cmd. 680; 
price 4d.] (2) Royal Commission on Agriculture. Minutes 
of Evidence. Vol. V. and General Index. [Cmd. 665: 
price 2s.] (3) Scottish Whaling Industry. Report of the 
Committee appointed by the Fishery Board for Scotland. 
[S.O. publication: price1’Is. 3d.]

Transport. (1) Railway Accidents. Reports by Inspect
ing Officers of Railways, of Inquiries into Accidents which 
occurred during the three months ^ending 31st December,
1919. Ministry of Transport. [S.O. publication: price 2s.] 
(2) Revision of Railway Rates. Replies received from cer
tain Associations to Questions addressed to them by the 
Ministry of Transport. [Cmd. 682 : price 3d.] (3) Rail
way Statistics. Four weeks ended 1st February, 1920. 
Ministry of Transport. [S.O. publication: price Is. 6d.]
(4) National Maritime Board. Navigating Officers Panel. 
Decisions up to 31st December, 1919. [S.O. publication: 
price 2d.]

Police. (1) Report of the Committee on the Police Service 
of England, Wales and Scotland. Pay and allowances pre
war and present, specimen budgets of household expendi
ture. [S.O. publication: price 7d.] (2) Police (Counties 
and Boroughs) England and Wales. Reports of H.M. 
Inspectors of/ Constabulary, year ended 29th .September, 
1919. [H.C. 91: price 4d.] (3) Metropolitan Police.
Accounts showing the sums received and expended for the 
purposes of the Metropolitan Police and Police Pensions 
Funds, 1919-20. [H.C- 89: price 2d.] (4) Report of the 
Vice-Regal Commission on Re-organisation and Pay of the 
Irish Police Forces. [Cmd. 603 : price 3d.]

Reports of the Cfiief Registrar of Friendly Societies, 1917. 
Part B—industrial and Provident Societies. Part C—: 
Trade Unions. [S.O. publications: price 20s. and 10s. 
respectively.]

Vital Statistics. (1) Eighty-first Annual Report, of the 
Registrar-General of Births ’, Leaths and Marriages in Eng
land and Wales, 1918. [Cmd. 608 : price 7s.] (2) Sixty
fourth Annual Report of the Registrar-General for Scot
land,, 1918. [Cmd. 655 : price 5s.]

Housing:. Schemes submitted to the Ministry of Health 
by Local'Authorities and Public Utility Societies up to 21th 
March, 1920. [Cmd. 686: price Is.]

Persons in receipt of Poor-Law Relief in England and 
Wales (Quarterly Statements)". Statement for October- 
December, 1919. [S.O. publication: price 3d.]

Colonial Reports-Annual. No. 1030, Nigeria 1918. 
[Cmd. 508-14: price 2d.] No. 1031, Leeward Islands, 1918- 
19. [Cmd. 508-15 : price 2d.] No. 1032, Sierra Leone, 1918. 
[Cmd. 508-16 : price 2d.]

BRITISH INDIA AND BRITISH 
DOMINIONS.

India.—Publications of the Department of Statistics:-^ 
(1Y Monthly Statistics of Cotton Spinning and Weaving m 
Indian Mills, January, 1920. (2) Cotton Press Return, 
No. 11 Of 1919-20. (3) Agricultural Statistics of India, 
1917-18. Vol. I—Area, Crops, Live Stock, &c. (4) Large 
industrial Establishments in India. (5) Special -Wheat 
Forecast,<•1919-20.

Canada.—(1) The Labour Gazette, April, 1920. Industrial 
conditions during March, proceedings under the Industrial 

Disputes ^Investigation Act,, prices—retail and wholesale 
strikes and lock-outs, <fec. [Ottawa: J. de L. Tache, King’s 
Printer.] (2) Saskatchewan.—The^ Public Service Monthly 
April, 1920. The labour situation, vital statistics^
(3)" British Columbia.—Minimum Wage Board. Order 
governing Telephone and Telegraph Occupation.

New South Wales__ The Industrial Gazette, February
1920. The industrial situation in January, price levels’ 
dislocations in industries, employment and unemployment’ 
industrial awards and agreements, &c. Department of 
Labour and Industry. [Sydney: W. A. Gullick, Govern
ment Printer.]

Queensland.-—T/fce lwdusMal Gazette, March, 1920. In. 
dustrial awards gazetted in February, Supply , and demand 
for labour power, labour exchanges, accidents, (fee. Depart
ment of Labour. [Brisbane : A: J. Cuinming, Government 
Printer.]

South Africa_ ‘■The Journal of Industries,.March and
April, 1920. The industries of South Africa, 1.—The Pre
toria district; labour and industrial conditions in February 
and March, mineral output, <fec. Ministry of Mines and 
Industries. [Pretoria: Government Printing and Sta
tionery Office.]

FOREIGN COUNTRIES
United States, (a) Federal.—(1) The Monthly Labour 

Review, February and March, 1920. Employees’ Repre
sentation in Management of Industry, by Dr. Royal 
Meeker; draft conventions adopted' by the International 
Labour Conference; The Co-operative Movement in the 
United States, by Florence E. Parker ; British Railway 
Wages, by N. C. Adams; prices and cost of living, wages 
and hours, employment and unemployment, etc. Bureau 
of Labour Statistics, Department of Labour. (2) Monthly 
Summary of Foreign Commerce of the United States, 
October and November, 1919. , Department of Commerce. 
[Washington: Government Printing Office.]

_(b) State.—N-ew York. (1) The Bulletin. March and 
April, 1920. The labour market, women in industry, com
pensation, <fec. State Industrial Commission. [Washing
ton: J. B. Lyon Go., printers.(2) The Labour Market 
Bulletin, February, 1920. Detailed report upon labour in 
February, average weekly earnings, food prices, &c. (3) 
Proceedings of the Fourth Industrial Safety Congress of 
New York State. State Industrial Commission.
^Massachusetts.—Forty-eighth Quarterly Report on 

Employment in Massachusetts, Recember Zlst, 1919. 
Labour disputes in 1919 and in fourth quarter of 
,the year, unemployment, public employment offices, &c.

—California.—Bulletin of Information for Immigrants. 
Commission of Immigration and Housing., [Sacramento: 
State Printing Office. ]-

—Ohio—Bulletin of the Industrial Commission No- 28, 
December, 1919. Union Scale of Wages and Hours of 
Labour in Ohio on May 15th, 1919. [Columbus : F. J. Heer 
Printing Co.]

Belgium.—-Revue du Travail, 15th April. (Journal of 
the Belgian Labour Department.) Employment in March; 
wages agreements in engineering:, building and glass 
trades ; labour disputes in 1919] summary and text of nm 
for 48-hour week in Belgium. Ministry of Industry, Labour 
and Supplies. [Brussels.]

Holland__ (1) 'dverzicht van de Verslagen der Earners
van Arbeid over 1918, (Synopsis of the lunual Report3 
of the Chambers of Labour for 1918.) Ministry ^Labour- 
(2) Bifdragen tot de Statistiek van Nederland. No. . 
Statistiek van de berechting der overtradingen van de ar- 
beids, Veiligheids, Steenhouwers en Stuwadoorswetten in 
1918. (Report as to offences under various Jaws tor pro
tection of workpeople in 1918.) Central S'fca^ls^eaJ ^s_’ 
(Z1 Mdandschrift van het Centraal Bureau 
tick. (Journal of the Central Statistical Bureau.) Empi y 
ment in the first: quarter of 1920, and in "Social
collective agreements, report of committee of the b 
Democratic party on socialisation, wholesale and 
prices. (4) Jaarsverslag den Visscherijinspectie, j
Dienst der Inspectie en Werking van of
report of the Fisheries Inspector for 1916. Departm 
Agriculture, Industry and Trade. [The .'Hague. J x

Switzerland.—Feuille Federale ^sse fisth^May, 
Lois Buisses.(weekly). Issues from 28th April to 12th 
1920, inclusive.? [Berne.]

Nobway.—(1) Meddelelser Jra det. 
byraa. Nos. 2 5, arid 4, 1920- (Journal of the Norw^ 
Central Office of Statistics.) Employment Exohang 
January,. 1920; cost of living, July’q2u- ’Ber 1918, and 
1920 ; consumption and expenditure, September 
September, 1919; comparison of cost of living index
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Argentine Republic.—(1) Boletin del Departamento 
Nacional del Trabajo, March, 1920. (Journal of the Argen
tine National- Department of Labour). Activities of 
Catholic-Labour Organisations in Argentines Ministry of 

Interior. (2) Cromca Mensual del Departamento 
Nacional del Trabajo, March, 1920. (Monthly Chronicle of

National Department of Labour). (3) Trabajo a Domi- 
cuio: Fallo del Presidente de la Comision de Salaries 
Minimos en la Indmstria de Sastreria Fina. Decision of the 
Chairman of the Committee on Minimum Wages in the 
Fine Tailoring Trade, fixing minimum wages for Out
workers. Department of Labour. [Buenos Aires].

Ltd., Sheffield.— Rods, Carbon : Morgan Crucible ,Co.', 
Ltd., London.—Shades, Glass: Butterworth Bros., Man
chester; Lane; J., & Sons, Ltd.,.Dudley; Molineaux, Webb 
<fe Co., Ltd., Manchester.—Soap, Carbolic Acid: Cook, E., 
& Co., Ltd.,- London; Knight, J., Ltd., London; 
McDougall Bros.; Manchester.^-Steel Wire Rope: Smith, 
T. & W., Ltd.,' Newcastle-on-Tyne; Bullivant & Co., Ltd., 
London.—Solder: Austin, E., & Sons, London; Burley, 
C., & Sons, Ltd., Birmingham; Sheldon Bush and Patent 
Shot Co., Bristol.—Silver Solder: Oakes, E. W., & Co., 
Ltd.,. Sheffield.—Tea, Blended: Ridgways, Ltd.?, London; 
Twining, Crosfield & Go., Ltd., London,—-Tape, Egyptian: 

-Siemens Bros;, & Co., Ltd., Woolwich.—Telescopes: Ott- 
way, W., <fe Co., Ltd., London.—Terry Towelling: Lee, 
W. R., Heywood. "

ADMIRALTY.
(CIVIL ENGINEER-IN-CHIEF’S DEPARTMENT).
Dolphins, Abolition of (Southampton): S. Dowding, 

Southampton.—Felting Roofs, Stores N of No. 10 Dock, 
&c. (Portsmouth): F. McNeil & Co., London.—Oil Fuel 
Tanks, 12 for Portland: Armstrong & Main, Ltd., London. 
—Removing Steeb Barrier (Cleston Sound, Scapa): The? 
East Coast Wrecking Co., Dundee.—Store for Gun Mount
ings (Rosyth): Robert Kemp & Sons, Glasgow.

WAR OFFICE.
Works Services (Periodical Services): . Gravesend: A. 

Bagnall & Sons, Ltd., Shipley, Yorkshire.—Maintenance of 
W.D. Buildings: Armagh: T. McDonald Sons,? Ltd.,, 
Dundalk. Canterbury: G. Browning,-Canterbury. Dover?: 
G. Lewis & Sons, Dover. Dundalk: T. McDonald 
S- Ltd., Dundalk. Manchester and Salford: R. 
Holt, Bury. Newport: J. C. Vaughan,& Sons; Hereford. 
Newtownards: J. Hanna & Co., Newtownards.

MINISTRY OF MUNITIONS.
Acetylene Metal Cutters: British Oxygen Co., Ltd., West

minster, S.W.—Axle Boxes: Robert Hyde & Son, Ltd., 
Chesterfield.^-Battery Boxes, Electric cell: Fuller’s United 
Electric Co., Ltd., Chadwell Heath.—Boiler Disencrustant: ' 

ui Wade-Wilson & Sons, Bramley, Leeds.—Boilers, Port
able : Dobbie, Forbes <fe Co., Larbert, Stirlingshire.—Bolts 
and Nuts, &c,: Guest, Keen & Nettlefolds, Ltd., Smeth?- 

•\7Boot1s: Adams Bros-? Raunds; R. Coggins & Sons, 
Ltd., Raunds; G J. Cox, Wellingborough; St. Crispin Prod- 
Society, Ltd., Raunds; J. T. Hawthorne, Finedon; Harry 
Hodges, Finedon; John Horrell & Son, Raunds; The 
Regulation Boot Co., Ltd., Raunds; Tebbutt & Hall Bros., 
Ltd.,. Raunds.—Boxes, Wood : A. Lloyd & Sons, Ltd., Lon^' 
don, b.E —Brass Door-furniture: Swain, Verney&Co.,Ltd 
Birmingham —Bricks: The Ashford & District Brick & Tile 
Go., Ltd., Ashford; D. W. Barker, Ltd., Worcester; J. 
Boyle & Go., Leeds; Brewerton & Stevens, Ltd.; Reading- 
Chas. Buick <fe Sons, Alloa, Scotland ; G. Burns; Wheatley ' 
Hill, Co. Durham; The Bursledon Brick Co., Ltd., South- 

E- SarXer Co-’ Exmouth; Cestrian Brick Cb.r 
Ltd., Chester; T. Clark & Sons, Southampton; D, 'Cornish 
Brentwood; Coiwnet Brick Co., Measham, nr. Ashby-de-lai 
Zouch; Cox & Go., Bridgwater;, W. H. Cullis, Heston,

w Bdllettiho del : Lavoro. e della Previdenza
Soczale, February-March, 1920. (Journal of the Department 
Oi Labour and Social Thrift). Employment in January and 
February, 1920; organisations of employers and workpeople ; 
retail prices in November, 1919; collective agreements, <fec. 
Ministry of Industry. (Rome).. (2) BoUettino della 
Braigrazione, Anno 'XIX, January-March, 1920? '(Journal 
of the General Commission on Emigration).. Foreign laws 
and treaties as to emigration; Italian emigration and im
migration in 1919, <fcc. General Commission on Emigration. 
[Rome].

B for 1919 in the three Scandinavian countries. The Central 
E Statistical Office.' [Christiania: Aschehoug <fe Cd.]. --(2) 
E Sociale Meddelelser, No. -4, 1920. Minimum Wage Rates 
E fixed Under Law as to Outworkers, for knitted^ goods, 
i neeffi®worfc Christiania; wages in margarine fac-.
I -tories in 1917; coSt of living, February, .1920; proposed new 
6 accident insurance law for fishermen. Department for 
I Social Affairs. [Christiania: Sfeen.]
| De^ahk.—(1) Social Forsorg, April 20th. (Journal of the
I Unemployment Council, Workmen’s Insurance Council, 
E &C). Establishment of a Danish Ministry for Social Affairs.
I [Hellerup: Ahlmanns Alle 25.] (2) Htatistiske Efterret- 
I 2nd, 10th and 19th May. (Journal of the Statis- 
I tical Department. Distribution of votes in election of 
I 26th April, 1920; Unemployment in 1919, and in April, 1920.' 
I fCopenhagen : Gyldendalske Boghandel].
| L Sweden.—(1) ^ocial^Meddelanden, No. 4, 1920. -(Journal 
I of the Swedish Department for Social Affairs). Employ- 
| ment in March,? 1920 ; collective agreements in 1918; employ- 
I ment exchanges in 1919. Department of Social Affairs. 
I (Stockholm: P. A. Norstedt & Sbner). (2) (a) Sveriges 
| Officiella Statistik: Registrerade Sjukkassgr aren 1913- 
| 1915. (Report and statistics as to Registered Sickness In- 
I surance Societies, 1913-1915) . . (b) /Sunrises Oj^ciella Statis- 
I tik: Olycksfall i Arbete ar 1915. (Accidents in Industry 
| during 1915). Report on industrial Accidents in 1915. (c) 
| Sveriges Officiella Statistik: 1912-1914 Ars Alldnna
I postadsrakninger, Del I. Allman Redogbrelse. First part of 
I a report into Working Ulass Housing in Urban and Rural • 
I Districts in Sweden. Department for Social Affairs.

LIST OF NEW CONTRACTS, MAY*  1920.

ADMIRALTY (CONTRACT AND PURCHASE 
DEPARTMENT).

Accumulators for Magazine Lanterns: Fuller’s United 
Electric Works, Ltd., Chadwell Heath.—Black Iron
mongery: Fellows Bros., Ltd., Cradley Heath; Green, R., 
Ltd., Cradley Heath; Gilpin; W., Senr., & Go.; Ltd;, 
Cannock, Staffs; Hill, I., & Sons, Stourbridge; Hughes, 
G., & Sons, Wolverhampton; Ingham, J. & J. 
Co., Ltd., Leeds;. Jenks, A. E., & Cattell, 
Wolverhampton”; Leedham & Heaton, 
Lewis, S., & Co., Ltd., Withymoor,

I & 
z Ltd., 

Ltd., Leeds;
- v—t-—, near Dudley;

J Orton, E., Willenhall; Partridge, E., & Co., Old Hill, 
I Staffs; Tildesley,,W. H., Willenhall; Truman, J., & Co.; 
I Birmingham; . Wellings, T. B., & Co.,' Old Hill, Staffs; 
I Wynn, Timmins, <fe Co., Ltd., Birmingham.—Bolts, Steel: 
I Blakemore;, . & Go;, Ltd., Atherton, hear? Manchester;— 
|. Chain Cable Gear: Wood, H., & Co., Ltd., Chester.— 
I Cloth, Woollen: Smith & Hutton, Ltd., BracHord.—Cocks, 
I Gun Metal; and Plated: Barber, E., & Co., Tottenham; 
I Laing, Sir J., & Sons, Ltd.,, Sunderland; Smith Bros., & 
I Go- (Hyson), Ltd., Nottingham; Taylor Bros., Birming- 
| ham; Woodhouse <fe Co., Ltd., Doncaster.—Cutlery, Ivory 
I Handled: Harrison Bros. & Howson, Sheffield.—Dry 
I Puncheons and Sugar Hogsheads: Ryan, W., & Co., 
I London, E.—Electrically Driven Plate' Bending Rolls: 
I Scriven & Co., Ltd., Leeds.—Electrodes: Quasi-Arc Co., 
I aJi’ ^ondon-—Empire Linen: Abbott, Anderson & 
| Abbott, Limehouse, E—Enamelled Ware: Griffiths & 
| Browett, Ltd., Birmingham.—Lead, Sheet and Pipe • Far- 
I & Sons, Ltd., London: Foulkes, A. D.,*Ltd.,
I ^^^gham;. James & Rosewall, Plymouth; Walker, 
I p London.—Leather Cloth: .Reddaway,
| n’ ® 9,°-» Izbd., London;- Rexine, Ltd., London; New 
I Sgiai^ild’ London.—Linen Goods-:: Blyth, A., & Co.,
I ^lrkaldy; Gunning, J., & Sons, Ltd., Belfast; Ulster 
| Weaving Co.. Ltd., Belfast; York Street Flax Spinning 
I , .•Belfast-“_Meta,,ic Hoses: United Flexible
I a1™* 1® Tubing Co., Ltd., London.—Micanite Insulators, 
E M- 1 .JHlcanite & Insulators, Ltd., Walthamstow.-— 
I K?n,-le Washers: Birmingham Mica Co.,;,Birmingham.— 
| Micanite Plate and Tubing : Mica Manufacturing Co., Ltd., 
I Jia?Kent-wives, Clasp: Harrison Bros. <fe How- 
I Sheffield—Hollow Warei Clark, T.; & C.., & Co., Ltd., 
I N 0.|Veihampton; Siddons; J. <fe J., Ltd., West Bromwich.— 
I £S’ P°fTper: ^Per & Turner, Ltd., Sheffield; Guest, 
I' tnrTJ ® Nettlefolds, Ltd., Birmingham; Tower Manufac- 
I TnnSS .Ltd., Worcester; Stone, J., & Co., Ltd., 
I lron and Steel: Bennie; D., & Sons, Ltd.,
I Lfiww0^’ Keen & Nettlefolds, Ltd., Birmingham; 
I Ltd ’’w-"’ Co., Ltd., Dudley; Tower Manufacturing Co., 
I Nuti rorcester; Willetts, D„ Ltd., Cradley Heath.— 
I near,iJrOnT.anLd Steel: Blakemore & Co., Ltd;, Atherton, 
I Londnn nhe*ster-7_Oakum Black: Blewett, H. M., & Co., 
I Baird iu :J?trachan, J., & Son, Leith.-—Pig Iron:
I Co ^.Co., Glasgow—Positive Plates: D.P. Battery 
I •> -Ltd., Bakewell.—Rivets, Steel • Cooper & Turner,

Spain.—Boletin del Institute de Reformas Sociales, April,
1920. (Journal of the Spanish Labour Department). 
Labour disputes begun in February, 1920. [Madrid: D. V. 
Suarez.]
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H.M.

V;

at Leafield 
Babcock &

; for Charging Machine, The English 
London, W.C. Lagging Boilers and 
Wirless Station: Sub-contractors to 

Wilcox, Ltd.—Sutcliffe Bros, London,

' Hounslow; Cwmgorse Brickworks, Ltd., Gurwen, S. Wales; 
Dorking Brick Co., Dorking; The EastDevon, Brick. & Tile; 
Co., Ltd., Exmouth; Owen Fenwick, Wheathampstead,

' Herts; A. N. Fieldon, Hanwood,? nr, Shrewsbury ; - The - 
Gloucestershire Brick Co., Ltd,, Moreton-in-Marsh, Glos.; ; 
John Haslam, Rochdale; High'Brooms Brick & Tile Co,, 
Ltd., Tunbridge Wells; Lewis Brickworks, Ltd., Chester; 
The London Brick Co., Ltd., Fletton, Peterborough; The 
Midland Brick Co. (Wellingborough), Wellingborough; 
S. F. Mitchell, nr. Guildford; J. Nimmo & Co., Ltd., 
Glasgow; Plowman & Sons, Ltd., Shefford, Bedford; The 
Prospect'Park Brickworks, Reading; David Rees & Sons, 

^Ystalyfera, Glam.; Rust & Ratcliffe, Chesham, Bucks;
The South-Eastern Brick & Terra Cotta Co., Ltd., God
stone, Surrey; The Sussex Brick & Estates Co., Ltd., 
Horshamj W. G. Tarrant, Sons & Co., Byfleet; The ToL 
Worth Brickworks Co., Ltd., Surbiton; Webber & Stedham, 
Torquay; The Wepre Hall Brick Co., Ltd., Shotton, nr. 
Chester; Whiting & Co., Faversham, Kent; The Winch
comb Brick & Tile Co., Ltd., Winchcomb, Glos.; W. T. 
Wright & Co., Ltd., iSileby, nr. Loughborough.—Brushes, 
Blacking: W. H. Vowles & Sons, Ltd., Stone House, 
Glos:—Brushes, Distemper: W. H. Vowles, Ltd., Stone 
House, Glos.—Brushes, Hand: J. Palmer, Ltd., Ports- 

_mouth.—Buffer Springs: Dart Spring Co., West-Bromwich.
—Card Index Boxes: F.~ Troy & Co., London, N.W.— 
Chloride of Lime: The United Alkali Co., London, E.C.—- 
Clothing, Miscellaneous: Mjlns, Cartwright, Reynolds & 
Co., Ltd., London.—Coach Bolts & Nuts: Blakemore & Co., 
Atherton, nr. Manchester; Horton & Son, Ltd., Darleston. 
—Conduit Tubing: Metallic Seamless Tube Co., Birming
ham; Simplex Conduits, Ltd., Birmingham.—Cordage: 
Frost Bros, Ltd., London, E.—Creosote, Crude: The South- 
Western Tar Distillers, London, E.C.—Cylinders, Acety
lene: Dissolved Acetylene Co., Ltd., London, S.W.; Allen 
Liversidge, Ltd., London, S.W.—Disinfectant: Burt, 

, Bolton & Haywood, Silvertown, London, E.; Jeyes’ Sani
tary Compounds Co., Plaistow, E.; Killgerm Co., Ltd., 
Cleckheaton; McDougall Bros., Ltd., Middleton, Lancs.; 
Newton, Chambers &r Co., Ltd.j JThorncliffe, Sheffield; 
Phoenix Sanitary Co., Preston; Quibell Bros., Ltd., 
Newark; Sanitas Co., Ltd., Limehouse, E.; R. Young & 
Co.. Ltd. Glasgow.—Firebricks: The Adamantine Clinker 
& Fireclay Co., Grantham; English China Clays, Ltd., St. 
Austell, Cornwall.—Fireclay: Harrison & Pearson, Stour
bridge. — Galvanised Corrugated Steel Sheets: John 
Lysaght, Ltd., London, E.C.; J. Summers & Son, Ltd., 
Shotton,- Chester.—Gas Coppers: J. Wright Co., Aston, 
Birmingham.—Gutter Brackets: E. Richards, Bristol.— 
Iron Wire Gauze, Galvanised: Bedford, Steer, End & Co., * 
Ltd.,, London, S.E?; H. T. Dobson, Ltd., London, S.E. ; 
G. A, Harvey & Co., Ltd., Woolwich, S.E.; T. Locker & 
Cd., Ltd., Warrington; Patent Process Wire Weaving Co.,. 
Ltd., Shettleston, Glasgow.—-Ironwork: Bayliss, Jones & 
Bayliss,- London, E.C.—Joinery: Wm.' Edmundson & Sons, 
Blackburn; R. J. Patchett & Co., Queensbury, nr. Brad
ford.—Lime, Greystone: The Cement Marketing Co., Ltd., 
London, E.C.—Mosquito Curtains, Making up: Frank 
Lane, London, E.C.; Maple & Co., London, W.; Waring 
& Gillow, Ltd., London, W.—Mosquito Netting: Thos. 
Adams, Ltd., Nottingham.—Motor Spares: Albion Motor 
Car Co., Ltd., London, W.; Associated Equipment Co., 
Ltd;, London, E.; British Motor Trading Corporation, 
Ltd., Eccles; Crossley Motors, Ltd., Manchester; Sunbeam 
Motor Car Co., Ltd., Wolverhampton; J. Tylor & Sons, 
London, N.—Moulding Boxes: Innes Son & King, Strat-

- ford.—Paint, ground in oil: Foster, Mason & Harvey, Ber
mondsey, 8.E.—Petroleum Fuel Oil: The Anglo-Mexican 

/ Petroleum Co., London, E.C.—Piping, Oil: John Spencer, 
LtdM Wednesbury.—Pneumatic Tubes: Capon, Heaton & 
Co.?< Ltd., Birmingham; G. Spencer, Moulton & Wood- 
milne, Ltd., Bradford-on-A von.—Position Finders, Repair 
of: E. R. Watts, London, S.E.JRRainwater Fittings: 
Summerford Iron Co., Ltd., Falkirk.—Ranges, Kitchen: 
Cornes & Haighton, London, W.C.; The Grangemouth Iron 

; Co.,Falkirk.—Rope, Galvd. Steel Wire: Glahohn & Rob
son, Sunderland.—Roof Tiles: Daneshill Brick & Tile 
Works, Ltd., Basingstoke; J. J. Etridge (Jun.), Ltd., 
Bethnal Greem E.; Hinton, Perry & Davenhill, Ltd.,/ 
Pensnett, Staffs.; W. L. Jackson & Co., London, E.C.; 
Jt. Mitchell & Sons, Guildford; Roberta, Adlard & Co., 
Bermondsey, S.E.; Sharpe & Fisher, Ltd.., Cheltenham.-2— 
Sanitary Fittings: Cameron & Robertson, Kirkintilloch, 
nr. Glasgow; Cornes & Haighton, London, W.C.—Slings,' 
Webbing: The Mills Equipment Co.. Ltd., London, S.W.gfej 
Socks, Worsted: H. Bates & Co., Ltd., Leicester.—Steam 
Cranes, Spares for: Cowan, Sheldon & Co., Carlisle.—

/ Steel Balls, for Ball Bearings: The Hoffman Manufacturing 
Co?;?*Chelmsford. —Steel Bar: Samuel Fox & Go., Ltd., 
Sheffield.—^Steel, Bright Drawn: Sanderson Bros. & New- 
bould, Sheffield.—Steel Plates: Stewarts & Lloyds, Glas
gow.—Steel, Round: District Iron & Steel Co., Smethwick; 
Jonas Colver & Co., Sheffield; The Patent Shaft & Axle

-tree Co., Wednesbury.—Stoves, Room: Cockburn & Co., < 
, Ltd., Falkirk; Jones & Campbell, Ltd., Larbert, Stirling

shire; Planet Foundry Co., Ltd., Guide Bridge, nr. Man
chester; The Stirlingshire Iron & Stove Co., Bonnybridge, 
Scotland; The Summerford Iron Co., Ltd., Falkirk; George 
Wright, Ltd., Rotherham.—Tanks, Hot Water: Davies 
Bros. & Co., Ltd., Wolverhampton; Walker Bros., Ltd.,

Soli, Willenhall, Staffs. Pipes, Cast Iron: Bailey, Pegg & 
Cp.v Ltd., Brierley Hill, Staffs; Cochrane & Co.,*  
Ltd. (Cochrane Grove Branch), Middlesbrough; Stan- 
tpn- Ironworks Co., Ltd., Nottingham. Plugs, Cable, 
Distribution: Siemens Brothers & Co.,> Ltd., London,:- 
S.E. Rags, White: John Phillips & Sons, Ltd.,\ 
London, E.C. Ratchets and Tongs: George Salter & Co., 
Ltd;j West Bromwich; Thewlis, Griffith & Edelsten, Ltd., 
Warrington; Wynn, Timmins & Co., Ltd., BirminghanX. 
Rods, Sweeps: M. Jacobs, Young & Co., Ltd., London, 
S.E. Screws, Coach: T. W. Lench, Ltd., Blackheath, 
Birmingham. Solder: E. Austin & Sons, London, E.;
British Insulated & Helsby Cables, Ltd., Prescot. 
Spindles, Insulator : Bayliss, Jones & Bayliss, Ltd., Wolver
hampton. Staples: Tower Manufacturing .Co., Ltd., 
Worcester. Wire, Copper, Binding: British Insulated & 
Helsby Cables, Ltd., Prescot. Wire, Enamelled and Cotton 
Lapped: Fullers’ United Electric Works, Ltd., Chadwell 
Heath, Essex; Macintosh Cable Co., Ltd., Derby. Boilers: 
Glasgow (Waterloo Street) Parcels Office: G. Munro, Glas
gow; Sub-contractor for Boilers: Beeston Foundry Co. 
Provision of Plant, Transmitter and Receiving Sets: 
Devizes Wireless Station: Marconi’s Wireless Telegraph 
Co., Ltd., London, W.C. Laying Conduits: St. Pancras, 
Finsbury, Shoreditch and Holborn, D. R. Paterson, Ltd., 
London, N.W.; Chelsea (Beaufort Street), Old Broad 
Street, Threadneedle Street, Westminster, Chelsea and 
Epsom, J. Mowlem & Co., Ltd., Westminster, S.W.; Bel
fast, London-Bristol-Newport (8. Mid., Section IV), J. F. 
Hodge & Co., Rednal, nr. Birmingham; London-Bristol- 
Newport (8. Wales, Section I),. Kettle & Son, Peter
borough; Camberwell, &c., Kensington, Paddington, St. 
Marylebone, Willesden, Wembley, &c., Hornsey-Islington, 
0. C. Summers, London, N.; Streatham-Tooting, Whitta
ker-Ellis, London, S.W.; Leeds-Harrogate (Section II), 
Hodge Brothers (Contractors), Ltd., Birmingham; Douglas 
(Glasgow), Dobson, Edinburgh; Fulham, Battersea. 
Wandsworth and Merton, Hammersmith, &c., Laing & Cb.J< 
London, N. Large Manholes: London-Bristol-Newport, 
Greig & Matthews, London, E.C. Manufacture, Supply, 
Drawing-in and Jointing Cable: London-Slough, Western 
Electric Co., Ltd., North Woolwich, E. Repairing 
Battery: City (London) Telephone Exchange, Hart Accu
mulator Co., Ltd., Stratford, E. Telephone Exchange 
Equipment: Fleetwood, The Relay Automatic Telephone 
Co., Ltd., London, W.C.; Sub-contractors for Accumu
lators, Hart Accumulator Co., Ltd., Stratford, E.; for 
Motor Generator Set, Electromotors, Ltd., Openshaw, 
Manchester; Wallasey, Western Electric Co., Ltd., North 
Woolwich, E-.; Sub-contractors for Accumulators, Chloride 
Electrical Storage Co., Ltd., London, 8.W.; for Motor 

snerator Sets, The Electrical Construction Co., Ltd?;
Paddington, Western Electric Co., Ltd., North Woolwich, 
E.: Stroud, Siemens. Bros. & Co., Ltd., Woolwich,^ S.E.; 
Sub-contractors for Accumulators, Hart Accumulator Co.,' 
Ltd., Stratford, E.; for Charging Machine with Motor, 
The English Electric Co., Ltd., London, W.C.; Eccles, 
Siemens Bros & Co., Ltd., Woolwich, S.E.; Sub-contrac
tors for Accumulators, Pritchett & Gold & E. P. 8. Co. 
Ltd., London, S.W. • £— r>n-----
Electric Co'., Ltd. 
Piprng -x • - ■ 
Messrs.
E;C.

POST OFFICE.
I Apparatus, Telephonic: Automatic Telephone Manufao 
|luring Co.,. Ltd., Liverpool; International Electric Co., 

Ltd., London^ N.; Western Electric Co., Ltd., London, E. 
JApparatus, Testing and Protective; Phoenix Telephone & 
I Electric Works, London, N.W.; Reid Brothers, Engineers, 
Iw1’ ^gh. Wycombe." Armatures: British L.M. Ericsson 

Std., Beeston, Notts. Barrows, Drum, Wheel: 
lv: oSigsby, London, E.C. Bends, Cast Iron: David
|King & Sons, Ltd., Glasgow. Boxes, Battery: Wm. Dun- 
|can, lucker & Sons. Ltd., London, N. Cable, Telegraphic 
land Telephonic: British Insulated & Helsby Cables, Ltd., 
jmseoV Callenders’ Cable & Construction Co., Ltd., Lon- 
|a°n, b.E « Glover & Co., Ltd., Manchester; W. T. Henly’s 
lw rpgrop11 Co-. I'td., London, E.; London Electric 

Smiths, Ltd.,. London, E.; Macintosh Cable 
Derby: Union Cable Co., Ltd.j JJagenham Dock,

Iron sternj-Eleetric (JqI Ltd., London E. Castings, 
fe Cn Faridrkr McbowaU, Stevtn

Bradford a‘’v8V^--‘Jl6thfCKtton-: M- Bottomley & Co., 
Ihn L 7 Henry Marriott., * Co., Ltd
HalihMeri ■B1CI?thin,g’ Cotton: Wood,; Harris & Co./ 
& Co T+d BJaokP°o1- _ Cods, Loading : Siemens Brothers 
Co Ltd t’ L,?nHp8-Ba Compound: Dussek Bros. & 

hwKk S.E. Cords for Telephones: Phoenix
Brothe™ *&rEle0T^C Ltd-> Londtm> N.W.; Siemens 

KM London ’pL d^’ Londo“> S-E-i Western Electric Co.,
Ud C°vers’ TV®: David Moseley & Sons,

nlrbvshi^ ‘ n D“CtS£ CIay Co., Ltd., Wood- 
c»-, Ltd Moir!’ gai?itary Pipe & Fire BriokRo'Ky fee^Irad+A|^y-dTe-la-ZouehJ Doulton & Co,, Ltd., 

P^yshireg ’Hahd^ie. J?meST * °o., Alfreton;
I hani J ark. i-?!?dcarl^'. ,d- ?• Dlater & Sons, Birming- 
i>a» Knh.«L D,nS \Rmrard C- Ci>Bins & Co., Birmini- 

Sheffield’ P|°2ket: Tho^us. T"rner & Co. (Sheffield! 
S E Lamrn RS’ To^’o^ng : W. A. Meyer, Lo * 

Kine. Sash- TUlfP V oan: Chapman Bros., Birmingham. ■Calico: W -r?„elf-ast i??Penr.k 9°-> Dtd§6elfast. Mops
Prices Co' Utd ¥ Oil> Lubricating:

•i Ltd-, London, S.W. Padlocks: John Cluley &

Walsall.—Table Glass: Robinson; Son & Go., Warringt0T1. 1 
Stuart & Sons. Ltd?, Stourbridge.^ Ventilators, Skylight’® 
Greenwood’s Ventilating Co?, Ltd., Manchester.—Wire*  n 
Telegraph: Twiss Engineering & Electric Transmission’ ■ 
Ltd., London, E.C. ’ |

H.M. STATIONERY OFFICE. |
Paper of Various Descriptions: Cooke & Nuttall, Ltd 1 i 

Horwich, Lancs; A. Coiyan & Sons, Ltd., Penicuik, Mid’ I 
lothian; R. Craig & Sons, -Ltd., Caldercruix Mills nr' I- 
Airdrie; Olive Bros., Ltd., Bury; Ramsbottom Paper’Mill® 
Co., Ltd., nr. Manchester; Reed & Smith, Cullompton H 
Devon.— Printing, Binding, &c.: 2,500 Books. P. 1086? w’ ■ 
Brendon & Sons, Ltd., Plymouth. 5,000 Books, *M.P.p  
81; 1,250 Books, Subscription and Withdrawal Register • I 
John Corah & Son, Loughborough. Binding 1,500 volumes I 
Reports on Tax Cases; 1,000 copies, Norway Pilot Book’ I 
Part 1; 141 copies, Police Orders, 1919: J. Adams, London’ I 
E.C. Printing, &c., the London .Gazette—Bookwork a 
Group 68 (1920): Wyman & Son, Ltd., London, E.C. I 
1,000 Journal Books; 750 Cash Books; 1,500 Books, 0.E ■ 
1004; 2,500 Books, Record of Treatment of Discharged a 
Men; 1,500 Books, Record of Appeals; 10,000,000 Telegram® 
Forms “A”; 10,000 Naval Savings Bank Pass Books-1 
10,000 Ships’ Rotation Books; 1,000 Shorthand Note I 
Books; 1,400 Forms, 90 E.: McCorquodale & Co., Ltd. I 
Wolverton, Bucks, and Newton-le-Willows. 850 Ledger 1 
Books: R. Johnson & Sons, Ltd., Manchester. Binding ■ 
1,000 copies “ Newfoundland and Labrador Pilots,” Vol fl 
I.; 1,750 copies u West Coast of France, Spain, &c., Pilot I 
Book”; 1,000 u Mediterranean Pilot,” Vol. II.: The] 
Fisher Bookbinding Co.,' Ltd.,*  London, S.E. Binding ] 
1,500 copies lt Australia Pilot,” Vol. II.: Kitcat, Ltd. ] 
London, E.C. 8,000 Books, D. 257: Clements Bros., Chat- ] 
ham. 20,000 Pads, 8. 1324 c.j J. F. Warren, London, N.® 
2,000 Journey Log Books; 1,000 Aircraft Log Books;®
I, 000 Engine Log Books; 1,200 Guard Books; 20,000® 
Registry Jackets; 4,000 Books (Ministry of Pensions);® 
2,000 Registers of Marriage: Waterlow & Sons, Ltd., Fins-® 
bury, E.C. 4,000 Books, Form S.A. 137; 10,000 Pads,® 
P.F. 28, 28A,. B, and C.: W. P. Griffith & Sons, Ltd.,® 
London, S.E. and E.C.. 3,000 Memo Books: 8. Brighouse,® 
Manchester. 1,000 Sets Form H. 5; 6,000,000 Forms P. ® 
430: Tee & Whiten & J. Mead, Ltd., London, S.E. I 
50,000 Show Cards; 7,000 Posters, “ A. Question ”: J.® 
Weiner, Ltd., London, W. 50,000 Books, Mines and 1 
Quarries, Form 42: Drake, Driver & Leaver, Ltd., Lon- I 
don, E.C. 20,000,000 Telegram Forms “ A ” : Percy Bros., fl 
Ltd., Manchester. Binding 1,000 copies u Newfoundland 1 
and Labrador Pilots, Vol. II.: Harrison & Sons^ London,] 
W.C. 10,000,000 Telegram’Forms “A”: H. Howarth & I 
Co., Manchester. 5,000,000 Telegram Forms “A ” : J. Ros- I 
troh & Son, Leeds. 15,000 Books, T. 1018: Northants Print-1 
nig & Publishing Co., Ltd., Kettering! Bookwork Printing I 
—Ireland (1920) (Groups 8, 9 and 16): Athlone Printing I 
Works Co., Ltd., Athlone. (Groups 4 and 10): Browne & 1

. Nolan, Ltd., Dublin. (Group 13): J. English & Co., Wex- I 
ford. (Group 5): J. Falconer, Dublin. (Groups 1, 2, 3, 6, | 
7, li; 12, 14, 15, and 18): A. Thom & Co., Ltd.,] 
Dublin. 15,240 Copy Books: Howard & Jones, Ltd., Lon- I 
don, W.C. 3,000 Certificates of Appreciation to Hospitals: I 
Eyre & Spottiswoode, Ltd., London, E.C. Overprinting 1 
836,000 Manilla Labels: Haycocks, Ltd., London, W. I 
Miscellaneous: Envelopes of Various Descriptions: J. I 
Dickinson & Co., Ltd., Hemel Hempstead. Strawboards: I 
Drake, Driver & Leaver, Ltd., London, E.C.; J. Adams, I 
London, E.C. 124,000 Linen Neck Labels: Millington & 1 
Sons, Ltd., Tottenham. Ferro Prussiate Paper and Linen: 1
A. G. Thornton, Ltd.,: Manchester. 1,000,000 Manilla I 
Labels: Tags,JLtd., Liverpool. 2,000 Boxes: Mallinson & 1 
Eckersley, Manchester. 3,000 Reams Duplicating Paper: I
J. Brown & Co., Ltd., Penicuik, Midlothian. 5,000 Admi- 1 
ralty Chart Covers: Waterlow & Sons, Ltd., Finsbury, I 
E.C.

INDIA OFFICE, STORE DEPARTMENT. 
Arithmometers: Muldivo Calculating M/c. Co., London,!

E.C. Bags, Coal: T. Briggs (London), Ltd., London, E.C.3 
Baling Press Parts: Agricultural & General Engineers, 1 
Ltd., London, W.C.2. Baudat Apparatus Parts: Elliott I 
Bros. (London), Ltd., /London, S.W. Bicycles: B.S.A. 1 
Cycles, Ltd., Small Heath, Birmingham. Bicycle Parts:
B. S.A. Cycles, Ltd.. Small Heath, Birmingham. Boilers: | 
W. H. Spencer & Co., Hitchin. Bottles: Beatson, Clark »| 
Co., Ltd., Rotherham. Cable (Tropical): Callenders Cable fl 
& Construction'Co., London, E.C. ; Siemens Bros. & Co., | 
Ltd., Woolwich, S.E. Canvas, Sail: .Baxter Bros. & C°., 1 
Ltd., Dundee. Carts, Watering, parts: “ Sentinel 1 
Wagon Works, Ltd., Shrewsbury. Cells, inert: Fullers 1 
United Electric Works, Ltd., Chadwell Heath, Essex. | 
Cement: Cement Marketing Co., Ltd., London,
Canal Portland Cement Manufacturers, Ellesmere Port. | 
Cloth, Pluvinsin: British Pluvinsiri Co., Ltd., London, E.v. | 
Coils, Induction: High Tension Co., London, S.E. Combs,| 
Curry: W. H. Tildesley, Wiflenhallr L. Atkins & Sons,j 
Willenhall. Composition, Roller: Richardson
Ink Co., London, W.C. Cresol: The Sanitas Co., Ltd.,| 
London, E. Crossings: Isca Foundry Co., Ltd., Newport, j 
Mon. Dogspikes: W. Kelway Bamber, London, 
Elements, Carsak:' General Electric Co., London, | 
Girder Bridge: F. Morton & Co., Ltd., London,

f ri « Plate: Pilkington Bros., Ltd., London, E.C. 
i?” “LL ink: LeMs & -Towers, Londdh, .N^E? \ Insulators, 
IS t^DOsition: Taylor, Tunnicliffe & Co., Hanley, Staffs.

inn rifl: iTniiiea Steel Co., Ltd. (Wptkington Iron v& 
]ii J Branch), Workington, Jumpers, Steel: 'J. H.

Aidrews & Co., Ltd., London, S.W. Kiln: Sturtevant 
i r rxineering Co., Xtd., London, E.C. ' Lanyards: Dalton, 
I Barton & Co., Ltd., London,. E.C. Lathes; A. Herbert, 
ItCoventry. Lead, Sheet: Grey & Martin, Ltd., Lon- 
I 1 )n'J S-E*  Lead, White: Brimsdown Lead Co., Ltd., 
Bponders End, Middlesex. Lifeboats: Seamless Steel Boat
■ fo Wakefield. Lint: Robinson & Sons, Ltd., Chesterfield. 
I Locks: Hobbs, Hart & Co., Ltd, London, N. Machine, 
I Guiiloi’ne: Harrild & Sons, Ltd., London, E.C. Machine, 
I Planing: Bramley Engineering Co., Ltd., Bramley, Leeds. 
I Machines, Drilling : Sir W. G. Armstrong, Whitworth & 
I Co. Ltd., London, W. Machines, Semi-annealing: Green- 
Iwood & Batley, Ltd., Leeds. Machines, Shaping : Sir W. G. 
I Armstrong,. Whitworth & Co., Ltd., London, W. 
i Machines, Tapering: Kynoch, Ltd., Witton, Birmingham. 
I Microscopes: C. Baker, London, W.C. Motor Car Spares: 
IVauxhall Motors, Ltd., Luton. Motors, Electric, parts: 
I General Electric Co., London, E.C. Motors, Phonic: D. 
I Murray, London, N. Paraffin Molle: Pilchers, Ltd., Lon- 
I don, S.E. Pins: D. F. Taylor & Co., Ltd., Birmingham. 
I Pipes: Stewarts & Lloyds, Ltd., Glasgow. Pipes, C.I.: 
I gtaveley Coal, & Iron Co.,, Staveley,. nr. Chesterfield. 
1 Plant, Condensing: Caird & Rayner, London, E. Plant, 
| Refrigerating: Lightfoot Refrigerating Co., London, E.C. 
I Rails and Fishplates: United Steel Co.,'Ltd. (Workington 
| Iron & Steel Branch), Workington. Rivets, Steel: Patent
■ Shaft & Axletree Co., Wednesbury. Road Rollers: Agri
li cultural & General Engineers, London, W.C. ; Ruston &
■ Hornsby, Ltd., Lincoln. Rodding, Point: Stewarts & 
I Lloyds, Ltd., Glasgow. Roller, Motor: Barford & Perkins, 
I Ltd., Peterborough. Rope, Steel, Wire: Bullivant & Cp., 
I Ltd., London, E.C. Serum, Antitetanic: Burroughs, Well
fl come & Co., London, E.C. Spans: J. Butler & Co., Ltd.,
■ Leeds. Steel Bars: J. Spencer & Sons, Ltd.,zNewcastle-on- 
I Tyne. Steel, Cast: Sir W. G. Armstrong, Whitworth &
■ Co., London, W.; S. Osborn & Co., Ltd., Sheffield. Stocks
■ and Dies: E. H. Pickford & Co., Ltd. Sheffield. Straw- 
Bboards: J. Spicer & Sons, Ltd., London, E.C? Tubes, 
I Steel: Stewarts- & Lloyds, Ltd., Glasgow. Tubes, W.I.: 
I Stewarts & Lloyds, Ltd., Glasgow. Tubing, Copper: T. 
■Bolton & Sons, Ltd., London, E.C.; Allen, Everitt & Sons,
■ Ltd., Birmingham. Type Stencil, foolscap: Ellams Dupli- 
■cator Co., London, E.C. Tyres: N.A.P. Pneumatic Tyres
■ Syndicate, Ltd., London, S.W. Voltoids: Brunner, Mond 
|& Co., Ltd., Northwich, Cheshire. Wagons, Covered.
■ goods: Metro. Carriage, Wagon Finance Co., Birming-
■ ham. Wagons, Tipping: R. Hudson, Ltd., Leeds. Wheels 
I and Axles: Harrison & Cannon, Ltd., Rotherham. Wire, 
I Copper: Callenders Cable & Construction Co., London,
■ E.C.; Macintosh Cable Co., Ltd., London, E.C. Wire,
■ Iron: Shropshire Iron Co., Hadley, Salop. Wire, Steel:
■ Bruntons, nr. Edinburgh. Wires, Jumper: Peel Conner
■ Telephone Works, Ltd., London, E.C.

OFFICE OF WORKS.
Building Works, &c.: Acton, Ministry of Pensions Offices 

—Sub-contractors for pre-cast Concrete Work: The Con
crete Stone Co., Ltd., London, S.W. Ascot, Sunninghill. 
Erection of Telephone Exchange: William Watson, Ascot. 
Bosbury Farm Settlement, Erection of Buildings: The 
Abdon Clee Stone Quarry Co., Ltd., Bridgnorth. Camp- 
den Canning Factory, Erection of Boiler House, &c:, 
? « Estcourt & Sons, Gloucester. Cenotaph, White
hall, Erection, &c.: Holland & Hannen & Cubitts, Ltd.? 
London, W.C. Chelsea Hospital, Re-building N.E. Wing— 
bub-contractors for Asphalte: La Brea Asphalte Co., Ltd., 
London, E.C. Edinburgh South Side Sorting Office—Sub
contractors:—Carpenter and Joiner: H. T. & R. Mont
gomery, Edinburgh. Glazier: A. Cunningham & Co., 
Edinburgh. Painter: R. Morton <fc Co., Edinburgh. Plas- 
~®: ®ajrd & Sons, Ltd., Edinburgh. Plumber :
Mills & Donald, Edinburgh. Slater: G. Riddell, Leith, 
Smith: J Knox, Edinburgh. Steelwork: Redpath, 
Brown & Co., Ltd., Edinburgh. Giffnock, Erection of 
Telephone Exchange: John Taylor, Clydebank. Harro
gate, Erection of Sorting Office : William Irwin & Co., Ltd.- 
Leeds. Henley New Post Office—Sub-contractors for Steel
work: Drew-Bear, Perks & Co., Ltd., London, S:w. 
.Liverpool Anthrax Station — Sub-contractors: —ARpha.lt-

: Engert & Rolfe, Ltd., London, E. Patent Glazing: 
S-n?- H®yYood & Co-> Ltd-> Huddersfield. Plastering: 
William Pickup, Manchester. Slating: The Manchester 
?J.on.e. * -®late .Co., Ltd., Manchester. Manchester, 
Ministry of Pensions Homes, Redecoration: John Bland 
& Son, Ltd., Salford. Manchester Temporary Employment 
Exchange—Sub-contractorsExcavations, &c„ T Gam- 

Sw’ Ranchester Painting: J. Rankin, Man-’ 
Chester. Plumbing and Glazing: S. Oakley & Son

•[
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METROPOLITAN POLICE.
Supply of Cloth for Metropolitan Police Uniforms:! 

Colbeck Bros:, Wakefield; S. Cordingley, Pudsey, near]I 
Leeds; H. Booth & Sons, Gildersome, near Leeds; Fox I 
Bros., Wellington, Somerset; W. & T. Huggan, Bramley;! 
J. Law & Sons, Greetland, near Halifax; R. Gaunt & 1 
Sons, Farsley, near Leeds; A. W. Hainsworth & Sons,! 
Farsley, near Leeds; J. Hainsworth & Sons, Farsley, near] 
Leeds.

H.M. CUSTOMS AND EXCISE.
Cloth for Customs and Excise Uniforms: W. Lupton &1 

Co., Ltd., Leeds; R.'Gaunt & Sons, Farsley, near Leeds;] 
A. W. Hainsworth & Sons, Farsley, near Leeds.

PUBLIC WORKS, DUBLIN.
Brockagh National School, Co. Donegal: J. Griffin, Carri-i| 

gart, Co. Donegal.—St. Brendan’s National School, Gal-1 
way: P. Dooley, Galway.—St. Erc’s National School, Co. 
Kerry: J. Flahive, Dingle, Co. Kerry.

CROWN AGENTS FOR THE COLONIES.

Anvils: P. Wright & Sons, Stourbridge.—Bags, Cocoa: 
Levy Bros. & Knowles, London, E.C.—Blankets: Hep- 
worths & Haley, Ltd., Dewsbury.—Boilers, Vertical Cross
tube: Ruston & Hornsby, Ltd., Lincoln.—Bolts and Nuts, 
&c.: Guest Keen & Nettlefolds, Ltd., London, E.C.; Chas. 
Richards & Sons, Darlaston.—Boots: S. Walker, Walgrave, 
Northants; Pocock Bros., Ltd., London, S.E.—Boxes, Ser
vice, &c.: British Insulated & Helsby Cables, Ltd., 
London, W.C.—Brake Blocks: Pease & Partners, Ltd., 
London, E.C.—Brake Riggings: Leeds Forge JCoJ Ltd., 
Leeds£-Breeches, Riding: Limerick Clothing Factory, 
London, ’ S.W.-—Brickmaking Machine: J. Whitehead & 
Co,, Ltd., Preston.—Bridges, Steel Girder: P. & W. 
Maclellan, Ltd., Glasgow; Tees Side Bridge and Engineer
ing Co., Ltd., Middlesbrough.—Bronze, Navy White: J. 
Stone & Co., Ltd., London, S.W.—Buckets, G.I., Spades, 
Mamoties, &c.: V. & R. Blakemore, London, E.C.— 
Burlaps: Leadbetter Bros. & Coo Dundee.—Cables, &c.: 
Callender’s Cable & Construction Co., Ltd., London, E.C. 
—Candles: Price’s Patent Candle' Co., London, S.W.— 
Canvas, Green: Edinburgh Roperie & Sailcloth Co., Leith. 
Capes, Rain: J. & B. Pearse & Co., London, E.— 
Cartridges: Assistant Director of Ordnance Stores, Wool
wich.—Cells, “ Tonum ”: Chloride Electrical Storage Co., 
Ltd., London, S.W.—Cement: Cement Marketing Co./ 
London, E.C.—Cloth, Brattice: Cardiff Brattice Cloth Co., 
Cardiff.—Clothing: Hobson & Sons (London), Ltd., 
London, W.; T. Briggs (London), Ltd., London, E.C.; 
Limerick Clothing Factory, London, S.W.—-Covers, 
Wagon:' Edinburgh Roperie <Sj Sailcloth Co., Leith.— 
Dredger Spares: Wm. Simons & Co., Ltd., Renfrew.— 
Drill, Khaki, &c.: E. Spinner & Co., Manchester.—Drugs, 
&c.: Burgoyne Burbidges & Co., East Ham, E.; Southall 
Bros. & Barclay, Saltley, Birmingham; Society of Apothe
caries, London, E.C.—Duck, Flax: Richards^ Ltd., Aber
deen; Leadbetter Bros., Dundee.—Electric Light Fittings: 
J. Stone & Co., Ltd., London, S.W.—Engine, Diesel, 
Spares for: English Electric Co., Ltd., London, W.C.—Fire 
Engine, &c.: Merryweather & Sons, Ltd., Greenwich', S.E. 
—Fuse, Gelignite: Nobels Explosives, Ltd., Glasgow.—Gas 
Apparatus, Oil: Mansfield & Sons, Ltd., Birkenhead.— 
Gas Engine, Suction: National Gas Engine Co., Ltd., 
London, E.C.—Godowns: Head, Wrightson & Co., Ltd., 
Thornaby-on-Tees.—Grabs, Peters’: Stothert & Pitt, Ltd., 
Bath.—Greatcoats: Hobson & Sons (London), Ltd., 
London^ W.—Guns, Shot: Chas. Osborne & Co., Birming
ham.—Hot Water Supply System: J. Boulting & Sons, 
Ltd., London, W.—Iron: P. & W. Maclellany Ltd., Glas
gow.—Iron, Pig: Wm. Baird & Co., Glasgow.—Jackets, 
Zouave: Hobson & Sons (London), Ltd., London, W.— 
Kamarhands: T. Briggs (London),, Ltd., London, E.C.— 
Kharsivan: Burroughs Wellcome & Co., London, E.C.— 
Lead Yarn: Locke, Lancaster & W. W. & R. Johnson & 
Sons, Ltd., London, E.C.—Linen, Brown: Stevenson & 
Sons, Dunyammow, Co. Tyrone, Ireland.—Locomotive 
Spares: Beyer, Peacock & Co., Ltd., Manchester; Sir W. 
G. Armstrong, Whitworth & Co., Ltd., Openshaw*  Man
chester;. North British Loeb. Co., Ltd., Springburn, 
Glasgow.—Locomotive, Petrol: Motor Rail & Tram Car 
Co., Ltd., Bedford.—Lymph: Lister Institute, * Phillack, 
Hayle, Cornwall.—Meters, &c>, Water: Tylor’s (Water and 
Sanitary), Ltd., London, N.—Nails, Wire: Guest, Keen & 
Nettlefolds, - Ltd., Rogerstone, Mon.—Nets, Mosquito: 
Heymann & Alexander, Nottingham.—Oil: J. L. Seaton A 
Co., Hull; Vacuum Oil Co., London, S.W.—Paint: Red 
Hand Compositions Co., London, E.C; J. & W. Wilson, 

Manchester. Slating: A. / j^den , & / Son, Middle-; 
ton. Mount Pleasant New ’Sorting Office—Sub-con
tractor for Demolition: W. Coker, London, N.W. 
Newcastle Central Telephone' /Exchange,, \ Alterations : 
John Milne, Gateshead. Newcastle' Ministry . offy Pen
sions Offices—Sub-contractor fbr‘ Plumbing : Morrison 
& Son, Newcastle. Otley Employment Exchange; Altera
tions, &c.: W. C. Oldreive, Otley. Petersfield, New Post 
Office—Sub-contractors for Steel Work: Measures Bros. 
(1911), Ltd., London, S.E.; E. C. & J. Keay. Ltd., 
Birmingham. Richmond Post Office Extension—Sub-con
tractors for Glazing: Frank Mayle & Sons, Ltd., London, • 
W. Stratford, New Telephone Exchange—Sub-contrac
tors :—Granolithic : Stuarts Granolithic Co., Ltd., London, 
E.C. Steelwork: The Somerville-Barnard Construction 
Co., Ltd., London, S.E. West Wimbledon, New Sorting 
Office—Sub-contractor for Slating: John Macquire, Lon
don, S.E. Engineering Works: Acton Ministry of Pensions’ 

Jiffices, Re-erection, &c., of Boilers: Timmis & Co., Stour
bridge. Western District Post Office, Heating Apparatus: 
Cannon & Hefford, London, S.E. Furniture and Fittings: 
Filing Cabinets: George E. Gray, Ltd., London, E. 
Pigeonholes: J. & J. H. Boothman, Brierfield. Presses: 
Crosby & Co., Ltd., Farnham; T. Bradford & Co., Salford. 
Shelving: John Greenwood, Ltd., London, E.C. Show
cases: Holland & Sons, Ltd., London, W.‘; Tonks, Ltd., 
Birmingham. Miscellaneous: Lincoln Housing Scheme, 
Ranges and Boilers: Richard Duckering, Ltd., Lincoln. 
Newcastle, Ministry of Pensions’ Offices, Fire Resisting 
Flooring: John Laing & Son, Carlisle. Poplar Housing 
Scheme, Slating: E. Parkinson, London, N.

H.M. PRISON COMMISSION.
Canvas Grey Indiarubber: Milns Cartwright, Reynolds & 

Co., Ltd., London, S.E.—Cloth, Plain Tanned: Woods, Sons] 
& Co., London, E.C.—Leather, Sundry: Wilkins & Denton,! 
Ltd^, London, E.C.—Linen and Cotton Weaving: Hollickj 
Bros. & Abbott, Ltd., London, E.C.—Flannel, R.S.,1 
34 in.: Jas. Schofield & Sons, Rochdale.—Cotton, Plain! 
Grey: Milns, Cartwright, Reynolds & Co., Ltd., London! 
E.C.

ROYAL IRISH CONSTABULARY.
Forage Caps, Helmets: J. Compton & Sons, Ltd., Lon-1 

don, E.—Slings for Carbines: Lavender &- Overton,! 
Walsalll^-Belts, Sword Bayonet, Lanyards, B.L. Revolvers:| 
Hobson & Sons, Ltd., London, N.—Cases, Handcutt,! 
Truncheon, Frogs, Sliding Holsters, B.L. Revolvers,! 
Pouches, Leather: Hepburn, Gale & Ross, Bermondsey,! 
S.Et—Canvas: David Smith & Sons, Alyth, N.B.

NOTICE.
The price of the “ Labour Gazette ” Id, (Zd. post freo}\ 

Annual subscription (post free") 3s.
The Publishers (to whom should be addressed o>ll 

munications concerning subscriptions and sales') o>re ‘ 1 
Stationery Office, Imperial House, King sway, London, • • 
or branches (see Cover).

Liverpool.—Paper: R. Cray & Sons, Airdrie; C. J 
Co.,, London, E;C. ; R. Herring & Co.', London, E.C. • t t?| 
Saundets & Co., London, E.C.—Phosphor Bronze a™ 
White Metal : The Phosphor Bronze Co;,- Ltd., Southwartl 
S.E.—Pipes, C.I., &c.: Stanton Ironworks Co., Ltd. no ’1 
Nottingham; Cochrane & Co. (Woodside), Ltd. ’ nftar I 
Dudley, Worcester.^Pipesr Drain: Doulton & Co.’ 
London, S.E.—Poles, Tplegraph: Bullers, Ltd.,
E.C.; Siemens Bros. & Co., Ltd., Woolwich, S.E.—.poujJ 
Hamilton, Parts for: F. Morton & Co.; Ltd., Qarstoni 
Liverpool.—Pumps, Duplex: Tangyes, Ltd., Birmingham1 
Pump, Sand: Wm. Simon & Co., Ltd., Renfrew, Scotland I 
Pump, Steam: Pulsometer Engineering Co., Ltd., London 1 
S.W.—Putties, Khaki: T. & J. Tinker, Holmfirth, Hud’1 
dersfield.—Quinine: Howard & Sons, Ltd., Dford, Essex.-! 1 
Rails and Fishplates: United Steel Companies, Ltd. (Work.] 
ington Iron and Steel Branch), Workington.—Rice: J.
Anderson & Co., Ltd., London, E.C.—Saw, Log Frame and] 
Circular, &c.: A. Ransome & Co., Ltd., Newark-on-Trent.l 
—Screws: Guest, Keen & Nettlefolds, Ltd., London, E.CJ 
—Serge, Blue: J. Clay & Co., Ltd., Luddendenfoot 1 
Yorks.—Signalling Material: McKenzie & Holland, Ltd.! 
London, S.W.—Stationery: Waterlow . & Sons, London i 
E.C.—Steel Plates, Angles, Rods, &c.: P. & W. Maclellan’i 
Ltd., Glasgow.—Superheater Elements: Talbot Stead Tube 
Co., Ltd., Walsall.—Tarco: R. S. Clare & Co., Liverpool.—I 
Telegraph Line Material: Siemens Bros. & Co., Ltd., Wool-] 
wich, S.E.^-Telephone Materials: British L.M. Ericsson! 
Manufacturing Qo., Ltd., London, W.C.—Tents, Ridge: 
Silver & Edgington, London, S.Eijfe-Transformers,. Static:] 
British Electric Transformer Co., Ltd., Hayes, Middlesex.—1 
Tubing, Water, Galvanised, W.I.: Stewarts & Lloyds, Ltd.,| 
Glasgow.—Tyres; Motor: Dunlop Rubber Co., Ltd., Bii’l 
mingham.—Wagons, Goods: P. & W. Maclellan, Ltd.,I 
Glasgow.—Waste, Cotton : A. Smart & Sons, Manchester.—1 
Wheels and Axles: Patent Shaft & Axletree Co., Ltd.,] 
London, S.W.—White Brass Metal: Manganese Bronze & 
Brass Co., London, S.W.—Wire, Bronze, &c.: Shropshire] 
Iron Co., Ltd., Hadley; near Wellington, Salop.—Wire,] 
Copper, &c.: Elliott’s Metal Co., Ltd., Selly Oak, Birming-l 
ham.


