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Summary of the Monthly Statistics
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pages
Employment

The number in civil employment in Great Britain in mid-November was 23,984,000. This was 16-19 
30,000 less than in mid-October. The main changes were decreases in agriculture, manufacturing 
industries, miscellaneous services and construction and an increase in distributive trades.

Unemployment
There were 524,000 persons registered as wholly unemployed on 10th December and 42,000 20-22

registered as temporarily stopped from work; a total of 566,000 (2-5 per cent, of all employees). 
Between 12th November and 10th December unemployment rose by 21,000. There were increases 
in construction, agriculture and fishing and in most of the main groups of manufacturing 
industries but there was little change in services. The number unemployed for more than eight 
weeks was 278,000—53 per cent, of the wholly unemployed. Excluding school-leavers the 
numbers wholly unemployed rose by 22,000, the usual seasonal change being a decrease of 1,000.

Unfilled Vacancies
There were 157,000 vacancies unfilled on 5th December, 4,000 less than on 7th November. 23

Overtime and Short-time
In the week ended -17th November the number of operatives working overtime in the manu- 18 

factoring industries was 1,724,000 and the number working short-time was 142,000.

Rates of Wages
The indices of weekly rates of wages and of hourly rates of wages at 31st December (January 28-34

1956 == 100) were respectively 1320 and 138-8 compared with 131-7 and 138-5 at 30th 
November.

Retail Prices
The retail price index at 11th December (January 1956 =; 100) was 120, the same as at 35 

13th November. The index for the Food Group was 1-2 per cent, higher than the previous 
month.

Stoppages of Work
s About 23,900 workers in December were involved in stoppages of work due to industrial 

disputes: they lost about 81,000 working days. 36
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RATES OF WAGES AND HOURS OF WORK IN 1962
During the year 1962 there was an increase of 4 -4 per 

cent, in the average level of full-time weekly rates of wages 
in the principal industries and services, a reduction of 
0*3  per cent, in normal weekly hours of work and a 
consequential increase of 4-8 per cent, in hourly rates 
of wages. In manufacturing industries only the correspond
ing figures were 4-0, 0-2 and 4-2 per cent, respectively.

As a result of changes in rates of wages and hours of work 
coming into operation during the year about 12f million of 
the total number of manual workers covered by collective 
agreements or statutory wages regulation orders (estimated at 
between 13 and 13| million) received an aggregate increase of 
approximately £5J million in their basic full-time weekly 

.tatted of wages and about If million of these workers, in 
addition to having increases in rates, had their normal weekly 
hours reduced by an average of about If hours. These 
statistics relate to manual wage earners only and the monetary 
amounts quoted in this article represent the increase in basic 
rates only and not the total increase in the wages bill.

Weekly Rates of Wages, Normal Weekly Hours and Hourly 
Rates of Wages

The following Tables show, for all industries and services 
and: for manufacturing industries only, the indices of changes 
in weekly rates of wages, of hourly rates of wages and of 
normal weekly hours for all workers (based on 31st January 
1956 100} at the end of 1961 and of each month in 1962
and also the month by month percentage increases over the 
December. 1961 figures.

All Industries and Services

Note.—Details of the indices for men, women and juveniles are given in the 
usual monthly Tables on pages 28 and 29 of this Gazette.

Date

Weekly Wage 
Rates .

Hourly Wage 
Rates

Normal Weekly 
Hours

Index
Percentage 

increase 
over 

Dec. 1961
Index

Percentage 
increase 

over 
Dec. 1961

Index
Percentage 

decrease 
from 

Dec. 1961

1961 Dec. ..
1962 Jan. ..

Feb. .. 
Mar. .. 
Apr. .. 
May .. 
June .. 
July .. 
Aug. .. 
Sept., ... 
Oct;
Nov. * 
Dec. ..

126-4
126- 8
127- 2
127- 7
128- 7
129- 1
129- 3
130- 3 
130-6 
130-8
130- 9
131- 7
132- 0

0-3 
0-6 
1-1
1- 9
2- 2
2- 3
3- 2
3-4
3-5
3- 6
4- 2
4-4

132- 4
133- 2
133- 6
134- 2
135- 3 
135-7 
135-9 
137-0 
137-4 
137-6
137- 7
138- 5 
138-8

0-6 
0-9
1- 3
2- 2 
2-5
2- 6
3- 5 
3-7
3- 9
4- 0 
4-6 
4-8

95-4 
95-2 
95-2 
95-2 
95-1 
95-1 
95-1 
95-1 
95-1 
95-1 
95-1 
95-1 
95-1 .

0-2 
0-2
0-2 
0-3 
0-3 
0-3
0-3 
0-3
0-3
0-3 .
0-3
0-3

Manufacturing Industries only

Date

Weekly Wage 
Rates

Hourly Wage 
Rates

Normal Weekly 
Hours

Index
Percentage 

increase 
over 

Dec. 1961
Index

Percentage 
increase 

over 
Dec. 1961

Index
Percentage 

decrease 
from 

Dec. 1961

1961 Dec. ..
1962 Jan. ..

Feb. ..
Mar. ..
Apr. .. 
May ..
June ..
July ..
Aug. ..
Sept. .. 
Oct.
Nov. .. 
Dec. ..

125-0 
125-3
125- 4
126- 4
126- 8
127- 2 
127-4 
129-2 
129-3 
129-5 
129-6
129- 8
130- 1

0-3
0-3
1-1 

. 1-4
1-7
1-9
3-4
3-5
3-6
3-7
3- 9
4- 0

131-3 
131-6
131- 7
132- 8
133- 3 
133-7 
133-9 
135-8
135- 9
136- 2 
136-4 
136-6 
136-8

0-3 
0-3 
1-2 
1-5
1- 8
2- 0
3- 5 
3-6 
3-8
3- 9
4- 0 
4-2

95-2
95-2
95-2
95-2
95-1
95-1
95-1
95-1
95-1
95-1
95-1
95-1
95-1

0-0
00
0-1
01 
0-1 
0-1 
0-1 
0-1 
0-2 
0-2 
0-2 
0-2

The Table below gives a comparison of the percentage 
changes in the indices for each of the years from 1956 to 1962 
inclusive.

Percentage Increase or Decrease during, the Year

Year 
ending 
Dec.

All industries and services Manufacturing industries only

Weekly 
Wage 
Rates

Hourly 
Wage 
Rates ;

Normal 
Weekly 
Hours .

Weekly 
Wage 

.. Rates _

Hourly 
Wage 
Rates

Normal 
Weekly 
Hours

Increase Increase Decrease Increase Increase Decrease
1956 .. 7-7 7-7 00 7-3 7-3 0-0
1957 .. 5-4 5-7 0-3 5-4 5-6 0-2
1958 .. 3-7 3-8 0-1 3-5 3-5 0-1
1959 .. 1-1 1-2 0-1 1-1 1-3 0-2
1960 .. 4-0 6-6 2-4 4-6 7-9 3-1
1961 .. 3-4 5-2 1-8 1-9 3-2 1-3
1962 .. 4-4 4-8 0-3 4-0 4-2 0'2

These indices relate to changes in rates of wages and 
normal hours of work and must not be taken as a measure of 
changes in actual earnings, either weekly or hourly, or of 
hours actually worked. A comparison between changes in 
earnings and rates of wages between April 1956 and April 
1962 (the October 1962 figures are not yet available) shows 
that in the industries and services covered by the half-yearly 
enquiries the average increase in weekly earnings (all workers) 
was 32f per cent, as compared with 21 f per cent, in weekly 
rates whilst the increase for hourly earnings was 37 per cent, 
as compared with 28J per cent, for hourly rates. For manu
facturing industries only the corresponding increases were 32J 
per cent, for weekly earnings, 20f per cent, for weekly rates, 
36f per cent, for hourly earnings and 27 per cent, for hourly 
rates.
Changes in Rates of Wages and Hours of Work

As already stated, during the year about 12f million 
workers, of whom If million also had their normal weekly 
hours of work reduced by an average of about If hours, 
received an aggregate increase of about £5J million in their 
basic full-time weekly rates of wages.

The division of these figures into industry groups and the 
month by month effect of the changes are given in the next 
two Tables below.

Industry Group

Weekly Rates 
of Wages

Normal Weekly 
Hours of Work

Approxi
mate 

Number of 
Workers 

affected by 
Net 

Increases

Estimated
Net

. Amount 
of Increase 
in Weekly 

Rates 
of Wages

Approxi
mate 

Number of 
Workers 

affected by- 
Reductions

Estimated 
Amount of 
Reduction 
in Weekly 

Hours

Agriculture, Forestry, Fishing.. 574,000
£ 

328,000 „.__
Mining and Quarrying 313,000 119,200 ■ ; — —w..
Food; Drink and Tobacco 507,500 216,900 -27,500 -32,000
Chemicals and Allied Industries 245,000 150,700 • - . • —!
Metal Manufacture 240,500 46,900 — ... •..
Engineering and Electrical'

Goods
Shipbuilding and Marine

Engineering .. .. .. 2,848,000 871,600 — —
Vehicles
Metal Goods not elsewhere

specified
Textiles 651,000 201,500 12,000 12,800
Leather, Leather Goods and Fur 46,000 15,100 — —-
Clothing and Footwear 477,000 239,200 97,000 121,000
Bricks. Pottery, Glass, Cement,

etc. 163,000 61,000 1,000 900
Timber. Furniture, etx.. 204,000 72,300 .— —
Paper, Printing and Publishing 433,000 184,900 273,500 287,400
Other Manufacturing Industries 197,500 123,700 22,500 21,300
Construction 1,342,500 474,300 1,000 2,200
Gas, Electricity and Water 247,000 148,800 — —
Transport and Communication 1,192,000 667,200 565,500 1,131,200
Distributive Trades 1,339,000 545,700 116,500 215,700
Public Administration ■ and

Professional Services.. 792,500 338,000 —'
Miscellaneous Services ' ' .. ' 874,500 422,000 221,000 351,800

Total 12,687,000 5,227,000 1,337,500 2,176,300

Month by Month effect of the Changes

Approximate Number of
Month Workers affected by
when 

change Increases Decreases Reductions Increase Decrease Reduction
took in Weekly in Weekly in Normal in Weekly in Weekly in Normal
effect Rates of Rates of Weekly Rates of Rates of Weekly

Wages Wages Hours Wages Wages Hours

(000*s) (000’s) (000’s) (£000’s) (£000’s) (000’s)
Jan. .. 1,418 __ 670 522 — 1,229
Feb. .. 1,927 __ 5 367 — 5 <
Mar. .. 852 101 391 124
Apr. .. 1,986 —*■  • . 222 630 374
May .. 1,508 6 • - 501 -—• 6
June .. 450 __ —- 123 — ——
July .. 3,580 — 2 971 — 2
Aug. .. 1,989 __ 96 445 — 188
Sept. .. 663 31 235 188 2 237
Oct. .. 418 182 3 132 11 6
Nov. .. 1,566 31 670 .4 —-
Dec. .. 664 21 - , .5. . 306 2 7

The figures in these Tables are provisional and subject to
revision and it should be remembered that workers affected
by two or more changes in any period, year or month, as
appropriate, are counted only once. For the purpose of these
statistics the material date for any change in rates of wages
or hours of work is the operative date and not the date when
agreement was reached or statutory wages regulation order
signed. For example, agreements and Orders made at various
dates before the end of March were largely responsible for
the level of the April figures.

The following Table gives estimates of the effect of changes
reported each month, i.e., according to the date of the agree-
ment or the statutory wages regulation order. Some of these
changes did not come into operation during the year and
details are given later in the article of some of the major 1962
settlements which take effect after the lend of the year.
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Estimated Number of
Workers affected by Estimated Amount of

Month 
when 
the 

change 
was 

agreed 
or 

Order 
signed

Increases 
or 

decreases 
in Weekly 
Rates of 
Wages 
under 

sliding- 
scale 

arrange
ments

Other 
increases 
in Weekly 
Rates of 
Wages

Reductions 
in 

Normal 
Weekly 
Hours

Increases 
or 

decreases 
in Weekly 
Rates of 
Wages 
under 

sliding- 
scale 

arrange
ments

Other 
increases 

in Weekly 
Rates of
Wages

Reductions 
in 

Normal 
Weekly 
Hours

Jan. .. 
Feb. .. 
Mar. . * 
Apr. .. 
May .. 
June .. 
July .. 
Aug*  . .

Sept... 
Oct. .. 
Nov...
Dec. ..

(000’s) 
1,335

136
201
155
349
329
293 

{25} 

{^}

285 
{!?}

(000’s)
986
486
981
599

1,197
293

3,070 
2,029

204
1,201 
1,406

461

(000’s)
249

1
53 .

8
96

4
8

3
100

5

(£000’s)
214

13
38
4

48
68
33
{1} 

{J}

24
{1}

(£000’s)
305
134
455
225
459
135
824
490

78
536
641
211

(000’s)
484

1
56
16

186

6
12

6
196

10

The following Table analyses the aggregate amount of net 
increase in basic full-time weekly rates of wages in 1962 
according to the methods by which it was effected.

Method
Increases in Weekly Rates of Wages

Aggregate Amount 
of Net Increase

Percentage of 
Total

Direct negotiation

(000’s) 
£ 

1,561 29-9
Joint Industrial Council or 

other joint standing bodies 
established by voluntary 
agreement ........................ 1,485 28-4

Wages Councils and other 
Statutory Wages Boards 1,210 23-1

Arbitration ............................ 486 9-3
Sliding-scale arrangements based 

on the official index of retail 
prices..................................... 485 9-3

Total............................ 5,227 1000

The Tables which follow show the approximate number of
workers affected by changes in rates of wages or normal
hours of work and the effect of such changes in each of the
years from 1956 to 1962.

Weekly Rates of Wages

Year 
ending
Dec.

Approximate Number 
of Workers 
affected by

Estimated Net 
Amount of Change in 

Weekly Rates of Wages Estimated Overall 
Increase in 

Weekly Rates 
of WagesNet

Increases
Net

Decreases Increases Decreases

(000’s) (000’s) (£000’s) (£000’s) (£000’s)
1956 .. 12,673 _ 6,633 _ 6,633
1957 .. 12,338 __ 5,340 __ ■ 5,340
1958 .. 11,232 — 3,461 __ 3,461
1959 .. 4,708 18 1,252 1 1,251
1960 .. 11,124 __ 4,303 4,303
1961 .. 7,850 — 4,116 __ 4,116
1962 .. 12,687 5,227 — 5,227

Normal Weekly Hours of Work

Year 
ending
Dec.

Approximate Number of 
Workers affected by 

Reductions

Estimated Amount of 
Reduction in Weekly 

Hours

1956 ..
(000’s)

21
(000’s)

37
1957 -.. 434 1,038
1958 .. 348 649
1959 .. 364 486
I960.. .. 6,817 12,675
1961 .. 5,727 11,189
1962 .. 1,338 2,176

Nearly 5| million workers in 1960, about 4f million in 1961 
and about If million in 1962 had both wage-rate increases 
and reductions in normal weekly hours of work. For the 
earlier years the corresponding numbers are insignificant.

Figures in the two Tables above give a general indication 
of the movement in weekly rates of wages and normal hours 
of work over the period and undue significance should not be 
attached to differences in the amount of change as between 
one year and another. In particular, the grouping of figures 
in annual divisions should not be interpreted as indicative of 
a pattern of wage changes based on the calendar year.
General

Many of the changes in rates of wages and hours of work 
which came into operation in January or early February 1962 
related either to claims which had been under consideration 
when the pay pause was announced on 25th July 1961, e.g., 
industrial and staff canteens, road haulage contracting, or to 
adjustments- under established sliding-scale arrangements 
based on the official index of retail prices, e.g., building,

(86930)

3 
printing. A number of statutory wages regulation orders had 
been made under the Wages Councils Act establishing 
revised minimum rates as from the beginning of April, e.g., 
laundering, unlicensed places of refreshment.

On 29th January the Government announced that the pay 
pause would end on 31st March and the White Paper In*  
comes Policy: The Next Step ” expressed the Government’s 
view that increases in incomes in 1962 should not exceed 2 to 
2j per cent. In the months immediately following this 
announcement outstanding claims in a number of the major 
industries were settled at only a slightly higher figure although*  
in some instances such as the railways and gas supply it was 
on the understanding that further claims would be entertained 
later in the year. Under such arrangements workers on the 
railways received an increase of 3 per cent, from 1st April and 
a further increase of 6 per cent, from 5th November, and 
workers in the gas industry 2d. an hour from 1st April, and 
either ljd. or 2d. from 6th January 1963. The Tables in the 
earlier part of this article show that a substantial number of 
workers received increases in rates of wages immediately 
following the end of the pay pause.

In May a strike of dock workers was averted at the last 
moment by a settlement which granted an immediate increase 
of approximately 4£ per cent, to timeworkers and: 3 per cent, 
to pieceworkers and as from 27th August a reduction to 
42 hours in the normal working week which had stood' at 
44 hours since 1919. The latter virtually brought to a close 
the movement towards a shorter working week which had 
started in mid-1959 and which for the majority of workers had 
meant a reduction of 2 hours in their normal working week.

In July workers in the engineering and allied industries and 
the shipbuilding industry received increases which represented 
3 per cent, on the minimum rates whilst in August workers 
in the building industry were awarded an increase of Id. an 
hour as a result of arbitration on their claim for a substantial 
increase in rates. This increase, together with the February 
increase of Id. an hour under sliding-scale arrangements, 
represented a total increase in 1962 of about 3 J per cent.

Agreements reached in July in the retail multiple 
grocery and provisions trade granting increases of 10s<6d. 
or 9s. a week, according to area, and an award of an 
arbitrator made in August granting increases Of 10s. 6d., 
9s. 6d. or 9s., to employees of retail co-operative societies 
have had repercussions in the rest of the retail distributive 
trades where workers have had, or will have during the early 
part of 1963, increases of the same order.

In September workers in die general printirig industry 
accepted an offer of the employers under which craftsmen 
receive increases in basic rates of 6s. a week in Jajnuary"1963 
and January 1964 and of 3s. in January 1965. The cost-of- 
living bonus is to be reviewed annually instead of half-yearly 
and 21s. of the bonus is to be consolidated into basic rates 
in three equal instalments in September 1962, January 1963 
and January 1964.

An increase of 8s. a week proposed by the Agricultural 
Wages Board for England and Wales in September became 
payable from 26th November, whilst the Wages Board for 
Scotland has confirmed a proposal to increase the minimum 
rate for general workers by 9s. as from 28th January 1963.

The agreement granting a 40-hour week to plumbers1 in 
Scotland was followed by negotiations which resulted in the 
Scottish National Joint Council for the Building Industry 
reaching agreement for the introduction of a 40-hour week 
without loss of pay as from 4th November 1963. These 
agreements have been referred to the National Incomes 
Commission which has been set up to provide impartial and 
authorative advice on certain matters of importance relating 
to incomes.

Thus in the period from the autumn of 1961 to the spring 
of 1963 virtually all manual workers covered by collective 
agreements or statutory orders have received, or will have 
received, one or more increases in rates.

In a number of cases some attempt has been made to 
bring the minimum rates laid down in the agreement more 
into line with rates actually paid by granting additional 
increases to those workers who were only in receipt of the 
minimum rates.

Notification has been received of a number of other changes 
which become operative after the end of the year ; baking in 
Scotland, brewing in England and Wales, rubber manufacture 
and road haulage contracting. Under the annual review 
workers in the building industry will receive an increase of 
Id. an hour as from 4th February 1963. These changes, 
together with those mentioned earlier, will, when fully 
implemented, add approximately £600,000 to the basic fqll- 
time weekly rates of about 2 million workers, and will reduce 
the normal weekly hours of work of about 100,000 workers 
by an average of 2 hours.

The actual dates of the more important settlements, awards 
or statutory orders made in 1962, together with the operative 
dates and brief particulars of the changes, are given in the 
Table overleaf.

A2
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MAJOR CHANGES IN RATES OF WAGES AND HOURS OF WORK NOTIFIED IN 1962

* Agreed, awarded or authorised on this date with retrospective effect to the date given in the next column, 
t A similar change for workers employed by British Road Services came into operation on 31st December 1962.

Date of 
Agreement, 
Award or 

Order

Operative 
(or proposed) 

date of 
change

Industry and District Brief Details of Change

10 Jan. 15 Jan. Coal and Coke Distribution—Great Britain (except 
London) Increase of 6s. a week and normal weekly hours reduced from 44 to 42.

10 Jan. 5 Feb. Building and Civil Engineering—Great Britain .. Increase of Id. an hour under sliding-scale arrangements.
11 Jan. 2 Apr. Unlicensed Places of Refreshment—Great Britain Increases in statutory minimum remuneration ranging from 4d. to 8}d. an hour

for men and from 3d. to 5d. for women, and normal weekly hours reduced
from 47 to 45.

21 Feb. 1 Apr. Railway Service (British Railways)—Great Britain Increase of approximately 3 per cent.
28 Feb. 1 Apr. Post Office (Engineering Grades)—United King- Increases of 1 to 2 per cent., according to grade, representing the balance of adom deferred arbitration award dated 16th October 1961.

f lApr. J] f Increase of 2d. an hour.1 Mar. Water Supply—England and Wales
( 30 Sept. J LIncrease of lid. an hour.

8 Mar. 25 Mar. Rubber Manufacture—Great Britain Revision of wages structure resulting in an increase of 5|d. in the basic
minimum hourly time rate for men.

15 Mar.* 5 Mar. Heavy Chemicals Manufacture (constituent firms Increase of l|d. an hour for men and basic hourly rates increased by 5 per cent.
of I.C.I. Ltd.)—Great Britain by consolidation of part of bonus earnings.

19 Mar. 2 Apr. Coal Mining—Great Britain Increases for day-wage workers of Is. 3d. or Is. 9d. a shift, according to
occupation.

27 Mar.* 1 Mar. Heavy Chemicals, Chemical Fertilisers and Plastics Increase of ltd. an hour for men and agreement reached for transfer from wages
Material Manufacture—Great Britain structure so as to increase basic rates by 5 per cent.

29 Mar.* 26 Mar. Pottery Manufacture—Great Britain Plusage on earnings increased from 30} per cent, to 36} per cent, resulting in
increases of approximately 4> per cent.

30 Mar. 30 Mar. Paper Making, etc.—United Kingdom Increases of 2Jd. or 2}d. an hour for men and of 2d. for women, and normal
weekly hours for day workers reduced from 43 to 42.

30 Mar. 1 Apr. Gas Supply—Great Britain ......................... Increase of 2d. an hour.
11 Apr. 14 May Electrical Contracting—England, Wales and Increases of 2}d. an hour for journeymen and of 2d. for adult mates.

Northern Ireland
17 Apr. 14 May Cocoa, Chocolate and Sugar Confectionery Manu- Increases of 7s. 6d. a week for men and of 5s. for women.

facture—Great Britain (Joint Industrial Council)
17 Apr. 23 Apr. Vehicle Building—United Kingdom Increases of 2d., IJd. or 1 }d. an hour, according to grade.
25 Apr.* 1 Apr. Government Industrial Establishments—United Increases for miscellaneous “ M ’’-rated workers ranging from 5s. to 7s. a week,

Kingdom according to area, for men.
26 Apr. 26 Apr. Road Passenger Transport (Company-Owned Increase of 6s. a week for operating and maintenance staff.

Undertakings)—Great Britain
2 May* 2 Apr. Local Authorities’ Services—England and Wales Increase of 7s. a week for men. .
2 May 3 June Multiple Baking—England and Wales Increase of 3d. an hour.

16 May 28 May Motor Vehicle Retail and Repairing Trade— Hourly rates increased by 3d., 2jd. or 2}d., according to grade.
United Kingdom

f 14 May "| f Increase of Is. 6d. a day (8s. 3d. a week) for timeworkers and piecework rates
16 May < > Dock Labour—Great Britain < raised by 3 per cent.t 27 Aug. J (Normal weekly hours reduced from 44 to 42.
18 May 18 May Road Passenger Transport (Municipal Under- Increase of 6s. 6d. a week.

takings)—Great Britain (excluding London) and
Belfast

26 June* 1 Apr. Post Office (Manipulative Grades)—United King
dom

Increase of 4 per cent.

3 July 9 July Engineering—United Kingdom......................... Increases of 6s., 5s. 6d. or 5s. a week, according to grade.
5 July 6 Aug. Retail Multiple Grocery and Provisions Trade- 

Great Britain
Increases of 9s. or 10s. 6d. a week for men and of 7s. 6d. or 7s. for women.

10 July* 9 July Shipbuilding and Ship Repairing—United King
dom

Increases of 6s., 5s. 6d. or 5s. a week, according to grade.

31 July 15 Sept. Wool Textile—Yorkshire.................................... Increase of 3 per cent.
1 Aug. 20 Aug. Building and Civil Engineering—Great Britain .. Increase of Id. an hour.

14 Aug. 6 Jan. 1963 Gas Supply—Great Britain Increases of l}d. or 2d. an hour, according'to occupation.
15 Aug.* 2 July Retail Co-operative Societies—Great Britain Increases of 9s., 9s. 6d. or 10s. 6d. a week for men and of 7s., 7s. 6d. or 8s. 6d.

for women.
23 Aug. 17 Sept. Merchant Navy—-United Kingdom Monthly rates of pay increased by amounts ranging from 12s. 6d. to 45s.

31 Aug.* 1 June Health Services—Great Britain Increases for domestic and ancillary workers of 7s. a week for men and of
5s. 3d. for women.

11 Sept. 1 Oct. Retail Meat Trade—England and Wales .. Increases ranging from 9s. 6d. to Ils. a week for men and 7s. to 8s. 6d. for
women.

. 20 Sept. 26 Nov. Agriculture—England and Wales .. Minimum rates increased by 8s. a week for men and by 5s. 6d. or 6s. for women.
f 3 Sept. "| Consolidation into basic rates of 7s. a week of the cost-of-living bonus for men

and of 5s. 3d. for women.
Jan. 1963 Consolidation into basic rates of 7s. a week of the cost-of-living bonus for men

2 Oct. and > General Printing—Great Britain .. < and of 5s. 3d. for women; basic rates to be increased by 6s. for craftsmen
Jan. 1964.. 4. with proportional increases for other workers.
Jan. 1965 Basic rates to be increased by 3s. a week for craftsmen with proportional

J increases for other workers.
4 Oct. 5 Nov. Retail Drapery, Outfitting and Footwear Trades— Increases in statutory minimum remuneration of 8s. 6d., 10s. 6d. or 12s. a week

Great Britain for men and of 7s., 8s. 6d. or 9s. for women.
IL Oct.* 1 Oct. Government Industrial Establishments—United Increases for miscellaneous “ M ’’-rated workers of 5s. or 3s. a week for men.

Kingdom/
15 Oct. . 19 Nov. Retail Furnishing and Allied Trades—Great Britain Increases in statutory minimum remuneration of 8s. 6d., 10s. 6d. or 12s. a week

for men and of 7s., 8s. 6d. or 9s. for women.
22 Oct. 3 Dec. Retail Food Trades—England and Wales Increases in statutory minimum remuneration of 8s. 6d., 10s. 6d. or 12s. a week

for men and of 7s., 8s. 6d. or 9s. for women.

7 Nov.* 1 Oct. Cotton Spinning and Weaving—Great Britain .. Increase in current wages of 3 per cent.

7 Nov.* 5 Nov. Railway Service (British Railways)—Great Britain Increase of approximately 6 per cent.

16 Nov. 4 Nov. 1963 Building—Scotland....................... . Reduction in normal weekly hours from 42 to 40.

19 Nov.* 1 July Post Office (Engineering Grades)—United King- Increases of 5, 5} or 6 per cent., according to grade.

14 Dec. 1 Mar. 1963 Rubber Manufacture—Great Britain Increases of 2}d. an hour for men and of 2d. for women.

18 Dec. 16 Jan. 1963 Road Haulage Contracting (other than British Increase in statutory minimum remuneration of approximately 5 per cent.
Road Services)—Great Britain!

* The figures are provisional and subject to revision. The final figures for 1962 
I are scheduled to appear in the April 1963 Gazette.
I t The statistics relate to stoppages of work due to disputes connected with terms 
I of employment or conditions of labour. They exclude stoppages involving fewer 
I than ten workers, and those which lasted less than one day, except any in which 
| the aggregate number of working days lost exceeded 100.
I ! Nearly all the engineering and shipbuilding workers involved in a national 
I stoppage on 5th February were again involved on 5th March. They have, 
I therefore, been counted twice in the total for all industries and for each industry 
| group affected. In the period under review the net number of individuals for all 
I industries was approximately 2,400,000.

> § Less than 500 working days.
| II Some stoppages of work involved workers in more than one industry group, 
| but have each been counted as only one stoppage in the total for all industries taken 
I together.

(86930)
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1962

The 
pro-

The reduction of246 in the number of stoppages of work beginning 
I in 1962, compared with 1961, was due mainly to considerably fewer 
stoppages in the coal mining industry. The only other industry 
showing a significant change in the number of stoppages was 

I engineering, which had an increase of 34.
Considerably more workers were involved in stoppages in 

| progress in 1962 than in 1961. This was due to the two one-day 
I national stoppages by engineering and shipbuilding workers and 
■ the one-day national stoppage by railway workers; Nearly all the 
11,750,000 workers involved on 5th February were again involved 
| on 5th March; they have, therefore, been counted twice in the total 
| for all industries and for each industry group affected. Nevertheless 
I it is estimated that the net number of individuals involved in all 
I industries was 2,400,000. Apart from the increases in numbers 
[ of workers involved in individual industries arising out of these 
I national stoppages, the greatest change in industry figures occurred

The number of stoppages of workf in progress in the United 
Kingdom in 1962 was 2,456 (including 16 which had continued from 
1961), compared with 2,701 (including 15 which continued from 
1960) in 1961.

Stoppages in progress in 1962 resulted in the loss of about 
■5 794,000 working days during the year at establishments where 
stoppages occurred, compared with 3,046,000 working days lost 
during 1961 through stoppages in progress in that year.

The aggregate number of workers involved in stoppages in 
'progress in 1962 was about 4,421,000, including 123,000 who were 
indirectly involved (i.e., thrown out of work at the establishments 
where the stoppages occurred, but not themselves parties to the 
■disputes). The corresponding total for 1961 was about 779,000 
^workers including about 99,000 who were indirectly involved.

Industrial Analysis
[ Tn the following Table, the stoppages of work due to industrial 
(disputes in the United Kingdom in 1962 are classified by industry 
(and corresponding figures are given for 1961. The figures for each 
industry or industry group have been rounded to the nearest 100 
workers or 1,000 working days and do not, therefore, necessarily 
(agree with the totals shown for all industries at the foot of the 
Table.

Principal Stoppages of Work
By far the two largest stoppages of work both in terms of workers 

involved and working days lost were two one-day stoppages by 
engineering and shipbuilding workers in support of a claim for 
increased wages and a reduction in working hours. The stoppages, 
which occurred on 5th February and 5th March, were country-wide 
and it is estimated that 1,750,000 workers employed in many 
industries were involved in each stoppage.

A further national one-day stoppage involving 285,000 railway 
workers occurred on 3rd October. This stoppage was called to 
express dissatisfaction with proposals to close a number of railway 
workshops.

During March a series of token stoppages at a number of 
collieries in Scotland, in protest against the proposed closure of 
certain pits, involved 7,500 miners and caused a loss of over 13,000 
working days.

A stoppage of work by about 300 bricklayers at a South Wales 
steelworks began on 14th December and eventually about 10,000 
other workers were rendered idle, resulting in a total loss of 25,000 
working days. The stoppage arose out. of the suspension of a 
bricklayer who refused to carry out certain work unless he was 
paid at the “job and finish” rate. Work was resumed on 20th 
December, a clear understanding of the specific terms of the 
agreement on “job and finish” having been reached. The issue 
of redundancy notices to a number of workers in a firm at Redditch, 
engaged in the manufacture of light alloys, led to a protracted 
stoppage involving about 1,400 workers and the loss of about 
23,500 working days. The stoppage, which began on 12th March, 
lasted for six weeks, though not all the workers were involved for 
the whole period. Work was resumed on 24th April when the 
employer offered to re-engage those workers who had not, in the 
meantime, obtained other employment.

A protracted stoppage lasting from 27th September to 2nd 
November involved approximately 2,100 workers employed at 
Coventry in the manufacture of machine tools. The stoppage 
began when 145 clerks and storekeepers withdrew their labour in 
protest against the rejection of their claim for increased wages. 
During the course of the stoppage a further 2,000 workers, who 
were not directly involved in the dispute, were rendered idle. 
When work was resumed pending further negotiations, a total of 
35,000 working days had been lost. The rejection of a claim for 
a substantial wage increase led to a stoppage by 1,700 workers 
employed, in London and Liverpool, in the manufacture, instal
lation and maintenance of lifts. The stoppage commenced on 
9th October; workers resumed work on 16th October to permit 
further negotiations but these broke down and the stoppage was 
resumed on the following day. Work was finally resumed on 29th 
October in London and 31st October in Liverpool, the workers 
accepting the employer’s offer of fd. an hour increase. The 
stoppage caused a loss of 23,000 working days.

The largest stoppage in the shipbuilding industry resulted from 
the dismissal of a millwright who was a shop steward, on the grounds 
of redundancy. Ten fellow workers withdrew their labour in protest, 
alleging victimisation. The stoppage, which occurred in a Sunder
land shipyard, began on 30th January, but had little effect on other 
workers at the establishment until mid-April when the shipyard 
was closed and 1,100 other workers were rendered idle. Work 
was resumed on 28th May after the loss of 32j000 working days. 
Another large stoppage in shipbuilding commenced at Birkenhead 
on 17th May and arose out of welders’ dissatisfaction with the 
employer’s offer of increased lieu rate. The withdrawal of labour 
by some 630 welders caused another 1,350 workers to be laid off. 
It was anticipated that the welders would resume work on 28th 
May but by that date the shipwrights, who had been rendered idle, 
had decided to remain idle in support of their pay grievance, which 
had existed before the welders withdrew their labour. Although 
the stoppage ended on 30th May, the re-engagement of those 
workers indirectly involved was not completed for some days. 
The total number of working days lost amounted to 22,000.

Three’large stoppages of work in the motor vehicle industry 
caused a loss of about 164,000 working days. The first occurred 
in January, when the foundry workers at a firm in Essex stopped 
work as a protest against a 25 per cent, increase in the speed of 
the foundry production lines. Nearly 13,000 workers were involved 
directly or indirectly, and the stoppage, which lasted for six working 
days, caused a loss of 24,000 working days. Another stoppage at 
the same works in October, in protest against the dismissal of a 
shop steward who was said to have called an unauthorised meeting 
of workers, involved about 7,000 workers and the loss of 70,000 
working days. The other major stoppage in the motor industry 
was in support of a demand for a wage increase for day-rate 
workers at a firm in Birmingham. The stoppage, which began on 
2nd April, lasted for six working days and involved about 16,500 
workers in a loss of 70,000 working days. Work was resumed

A*

in coal mining which showed a decrease Of 94,000 workers, 
fact that there was no stoppage in the administrative and 
fessional group in 1962 comparable with the teachers’ stoppage in 
1961 led to a decrease of 26,000 workers in that group.

The magnitude of the three national stoppages made it inevitable 
that the number of working days lost was considerably greater 
than in 1961. The increase resultihg from these stoppages was, 
however, partly offset by a decrease of 429,000 days in coal mining, 
66,000 days in construction and 41,000 days in the administrative 
and professional group.

Ministry of Labour Gazette January 1963

STOPPAGES OF WORK DUE TO INDUSTRIAL DISPUTES 
IN 1962*

1961

I Industry Group No. of 
Stop
pages 
begin
ningin 

year

Stoppages in 
Progress

No. of 
Stop
pages 
begin
ningin 

year

Stoppages in 
Progress

Workers 
involved!

Working 
Days lost

Workers 
involved

Working 
Days lost

1 Agriculture, For- 
■ estry, Fishing .. 
■Coal Mining

3 100 § 6 3,200 78,000
1,203 154,400 308,000 1,458 248,600 737,000

1 All Other Mining 
I and Quarrying .. 2 fdo § 8 1,300 3,000
1 Food, Drink and
I Tobacco 21 6,100 7,000 24 6,200 13,000
■ Chemicals, etc. .. 15 9,900 12,000 28 10,600 24,000
■ Metal Mfre. 85 290,600 378,000 78 37,700 297,000
(Engineering 210 2,049,900 2,318,000 176 68,100 258,000
■ Shipbuilding and 
I Marine Eng. .. 78 322,800 465,000 91 64,200 388,000
| Motor Vehicles and
1 Cycles .. 116 508,300 747,000 102 121,500 425,000
( Aircraft 33 270,100 292,000 37 20,000 43,000
| Other Vehicles 22 116,200 120,000 19 9,200 17,000
1 Other Metal Goods 53 211,500 240,000 47 7,100 37,000
| Textiles 32 9,400 30,000 28 7,700 18,000
■ Clothing and Foot- 
I wear 14 3,100 6,000 13 1,200 5,000
■ Bricks, Pottery, 
I Glass, etc. 15 11,800 18,000 19 5,100 10,000
■ Timber, Furniture,
1 etc...................... 15 4,400 13,000 17 2,300 11,000
1 Paper and Printing 10 8,800 10,000 10 1,500 9,000
1 Remaining Manu-
1 factoring Inds. .. 34 44,400 100,000 25 13,700 75,000
1 Construction 312 54,900 219,000 286 47,900 285,000
1 Gas, Electricity and 
I Water .. 7 1,700 3,000 6 500 3,000
1 Port and Inland
1 Water Transport 66 49,800 147,000 66 35,600 159,000
I All Other Transport 69 256,700 283,000 72 23,100 72,000
1 Distributive Trades 31 11,100 29,000 42 4,300 13,000
| Administrative, 
| Professional, etc., 
I Services.. 12 9,000 15,000 13 35,100 56,000
| Misc. Services 28 16,200 35,000 20 2^00 15,000

| Total .. 2,44011 4,421,200! 5,794,000 2,686|| 778,500 3,046,000



6

pending negotiations on a bonus rate to be linked with production. 
A smaller stoppage in the motor vehicle industry, which occurred 
at Birmingham during May, had severe repercussions at other 
establishments in the industry. The stoppage arose out of a claim 
by maintenance electricians for a wage increase in excess of that 
offered by the employer and, subsequently, the use of supervisory 
staff to repair machines. Approximately 2,500 workers were 
involved at the establishment directly concerned and 15,000 
working days lost, but it is estimated that, in addition, some 21,000 
workers at other establishments in the motor vehicle industry who 
were rendered idle lost about 110,000 working days.

Among other manufacturing industries, the largest stoppage 
occurred in the rubber industry. Between 16th and 24th March, 
5,000 workers at Birmingham lost nearly 38,000 working days. 
The stoppage resulted from the workers*  dissatisfaction with the 
revised wages structure for the rubber industry, agreed by the 
National Joint Industrial Council.

The largest stoppage in the dock industry took place on Mersey
side during March. The stoppage, which lasted for eight days,
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began when members of one trade union refused to work with 
non-members. About 10,550 dock Workers were involved and 
over 53,000 working days were lost. The second largest stoppage 
in this industry arose out of a claim by lightermen in London and 
Rochester that their overtime rates should be based on the shorter 
working week which had been negotiated earlier in the year. In 
addition to the 3,150 lightermen directly involved a further 2,500 
other dock workers were rendered idle. The stoppage, which 
lasted from 27th August to 1st September, caused a loss of nearly 
27,000 working days.

The statistics for December 
relating to Stoppages of Work 

will be found on page 36

AVERAGE WEEKLY HOURS WORKED BY MEN MANUAL 
WORKERS BY REGIONS

Each April and Qctober an enquiry is held by the Ministry of 
Labour into the earnings and working hours of manual workers in 
the manufacturing industries and a number of other industries and 
services in the United Kingdom. Results, relating to the United 
Kingdom as a whole, are published in the issue of this Gazette for 
the following August and February, respectively.

In recent months a study has been made of the coverage of each 
industry concerned in the various parts of the United Kingdom 
in order to decide whether valid area figures could be compiled and 
published. Figures of men’s average weekly earnings in individual 
industries, in industry groups, in all manufacturing industries and 
in all industries covered in each of the seven Regions of England 
and in Scotland, Wales and Northern Ireland were published in 
December 1962 in Table B.10 of the No. 3 issue of the bulletin 
“ Statistics on Incomes, Prices, Employment and Production ”.*

The United Kingdom figures of weekly earnings and hours worked 
for each industry group, for manufacturing industries and for all 
industries covered, as published each half-year in this Gazette, 
are calculated by weighting the averages for each individual industry 
by the estimated total numbers of manual workers employed in 
those industries at the date of each enquiry. In order to calculate 
similar group figures of average weekly earnings on a regional 
basis estimates were made of the numbers of adult male manual 
workers employed in each industry in each area concerned. These 
numbers have now been used to calculate weighted regional 
figures of average hours worked for the groups of industries in 
manufacturing. The results are given below for April 1960, 
April 1961 and April 1962 and the corresponding figures for the 
United Kingdom as a whole are also shown for purposes of 
comparison.

Average Hours Worked—Men (21 years and over)

APRIL 1961

Industry Group
London 

and 
South 

Eastern

Eastern 
and 

Southern
South

Western Midlands
Yorkshire 

and 
Lincoln

shire
North 

Western Northern Scotland Wales ' _ United 
Kingdom

APRIL 1960

Food, drink and tobacco 48*6 48-6 49-5 49-5 49-2 48-9 48-9 48-0 48-6 48-9Chemicals and allied industries 49 0 48-7 51-4 480 47-3 47-3 460 46-4 46-3 47-5
Metal manufacture 48-7 48-8 45-5 46-8 47-6 48-3 471 461 46-8 47-1
Engineering and electrical goods 46-8 47-2 46-7 47-2 47-3 47-7 46-9 46-2 46-3 470Shipbuilding and marine engineering 49-5 47 0 48 0 48-8 46-7 48-4 44-7 45-5 46-4 46-4
Vehicles 46-2 47 0 470 45-8 46-4 46-2 46-7 44-1 46-4 470
Metal goods not elsewhere specified 47-8 48 0 47-5 47-2 48-4 48-8 47-8 47-6 47-7 47-7
Textiles .. 48 1 46-6 49-5 46-8 49-9 48-4 47-3 48-1 43 0 48-3
Leather, leather goods and fur 46-3 48-4 46-2 46-3 48-4 47-6 47-5 460 47’3 47-0
Clothing and footwear 43-3 44-4 44-8 43-6 45-1 44-4 46-7 45-2 45 0 44-2
Bricks, pottery, glass, cement, etc. .. .. 50-8 51-4 49 0 49-6 50-7 48-9 49-5 49-4 50-3 500
Timber, furniture, etc. . 47-3 46-6 46-9 47-1 47-9 47-1 46-8 46-6 44-8 46-8
Paper, printing and publishing 46-7 47-2 46-2 46-1 47-3 49-3 46-3 46-6 46-3 470
Other manufacturing industries .. ., 47-9 49-4 46-6 47-4 48-6 49-8 46-5 48-8 47-5 48-3

All manufacturing industries ' 47-3 47-6 47-5 470 48-1 48 0 46-7 46-6 46-7 47-4

APRIL 1962

Food, drink and tobacco
Chemicals and allied industries .. ..
Metal manufacture
Engineering and electrical goods 
Shipbuilding and marine engineering 
Vehicles
Metal goods not elsewhere specified 
Textiles ..
Leather, leather goods and fur
Clothing and footwear
Bricks, pottery, glass, cement, etc. .. .. -
Timber, furniture, etc.
Paper, printing and publishing
Other manufacturing industries

48-1
48- 6
49- 2
47’6
49- 4
46- 2
47- 7
48- 1
45-2
430
50- 7
47-0
47-2
48 1

48-1
47-7
469
47’5
46- 7
47- 1
47-4
45’6
47’3
44-0
52-2
47-2
47- 0
48- 5

48-8
50-6
46- 6
47- 8
470
47- 3
48- 6
46-9
46-7
43-7
48-1
46-8
46-2
46-8

48/9 .
47-9
46- 3
47- 2
45- 7
44- 2
46- 5
45- 9
45- 9
44-2
491
47- 1
46- 3
46-2

48-5
47- 4 

'47-2
48- 3
47-7
47- 9
48- 7
48-9
47-4
45 0
5,1-2
47- 1
47 • 1
48- 2

48-4
47-4
47- 4
48- 4
46-6
469
43’5
47’2
47’6
44-3
48- 9
46-8
48 0
49- 6

47-7
45-8
47- 2
48- 1
47-7
47- 1
48- 5
469
48-2
46’5
48-1
47-0
45-9
45-3

47- 7
46-3
460
480
46-3
45- 6
48- 4
46- 4
45- 0
44- 6
48-6
46- 1
46-9
45- 7

49- 0
46-0
45- 1
48-7
44-6
44-6
46- 1
42- 2 '
47- 4
43- 9
50- 3
46’0 
45 5
46-9

48- 3
47-3
46- 5
47- 7
46- 9
46’2
47- 4
47-2
46- 4
44-2
49- 7
46 -9 
47? 1
47- 7

All manufacturing industries 47-5 47-5 47-5 46 4 48-1 47-8 47-3. 47 0 46-1 47’3

* H.M. Stationery Office, price 12s. 6d. (13s. 3d. including postage).

Food, drink and tobacco ..
Chemicals and allied industries ..
Metal manufacture
Engineering and electrical goods .. ..
Shipbuilding and marine engineering 
Vehicles ....................................
Metal goods not elsewhere specified 
Textiles •.
Leather, leather goods and fur .. ..
Clothing and footwear .. ..
Bricks, pottery, glass, cement, etc. .. 
Timber, furniture, etc.
Paper, printing and publishing
Other manufacturing industries

48-3
48- 2
49- 0
47-0
47-7
47-3
47-6
47-3
45-2
42-9
50 1
45- 8
46- 5
47- 3

47-9
47-2
47- 2
46- 9
48- 5
47- 3
47-3
45-5
47-7
42-7
50-2
45- 4
46- 4
49- 1

48- 4
49- 2
45- 6
46- 7
46-8
46- 2
47- 1
46-8
46-3
41-1
48- 1
45-7
45-3
45-4

48-6
47- 3
46-1
46-5
50-2
44- 1
46-2
45- 7
45- 3
42-1
48- 5
45’3
44-7
46- 2

48- 7
47-3
45-3
47-6
47-7
45-6
47-0
47-6
47-2
45- 2
49- 8
46- 1
46- 1
47- 6

48-6
470
46- 7
47- 8
48- 2
45-3
47- 8
45- 8
46- 6
42-3
48- 4
45-4
47- 7
48- 8

47-5
45- 3
44- 5
47-4
47-3
46- 3
47- 3
46-9
46- 8
45- 0
47- 5
45-7
45-7
45-3

47-6
460
44- 4
46*4
45- 3
420
45-6
45-9
440
43-0
47-0
45- 3
46- 2
46-9

48-4
45- 3
44-4
46- 1
44- 1
43- 9
46-4
42-0
45- 8
44- 0
48-5
44- 9
45- 4
45-9

48-2 
46-9 
45 6 
47’0 
46-8
45- 6
46- 7 
46-2 
45-9 
43-2 
48-9
45- 6
46- 4.
47- 4

All manufacturing industries 47-1 47-2 46-6 46-0 47-0 47-1 46-3 45-8 45-2 46-6

in
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administrative, technical 
and clerical workers in 

manufacturing industries
Information about the numbers of administrative, technical and 

clerical employees in manufacturing industries is obtained once a 
vear at mid-October, on returns rendered by certain employers 
under the Statistics of Trade Act 1947. The figures include 
managers, superintendents and works’ foremen; research, 
experimental, development, technical and design employees (other 
than operatives); draughtsmen and tracers; and office (including 
works’ office) employees. From this information estimates have 
been made of the numbers of operatives and administrative, 
technical and clerical workers in manufacturing industries, and the 
proportion that the latter group formed of all employees at mid
October 1962. Details are contained in the Table below. The 
figures are provisional and may be subject to minor revisions 
when the full results of the 1962 exchange of insurance cards are 
available. Estimates for October 1961, showing the proportions 
employed in each industry group, were published on page 8 of the 
January 1962 issue of this Gazette.

Operatives and administrative, technical and clerical 
workers in manufacturing industries, October 1962

Industry Group
Number

Number of 
Adminis- ; 
trative,^ Total 

employees 
n employ

ment

Administrative, 
technical and 
clerical staff 

as percentage of 
total employees

of 
operatives

technical 
and 

clerical 
staff

(Thousands) (Per cent.)

Males
Food. Drink and Tobacco 379 91 470 19-3
Chemicals and Allied In

dustries .. .. • •
Metal Manufacture

261
438

116
88

377. :
526

30-7
16-8

Engineering and Electrical
Goods .. . • • • ' 1,144 428 1,572 27-2

Shipbuilding and Marine
Engineering ■ .. . ..

Vehicles .. .. • •
183
595

28
163

•211
758

130
21-5

Metal Goods not Else- 362
369where Specified..

Textiles
299
305

63
64 17-3

Leather, Leather Goods 
and Fur ..

Clothing and Footwear —
.32
123

5
J_.31 .

37
154

14-8
20-2

Bricks, Pottery, Glass, 
Cement, etc;........... 224 41 265 15-5

Timber, Furniture, etc. .. 199 30 229 13-2
Paper, Printing and Pub

lishing .. • •; 315 93 408 22-9
Other Manufacturing In

dustries .. .. . ■ • • 144 43 187 L 23-1

Total, All Manufacturing 1,284 5,925Industries 4,641 21 •7

Females
Food, Drink and Tobacco 304 71 . 375 18-9
Chemicals and Allied In

dustries .. 80 66 146 45-3
Metal Manufacture 37 38 75 50-6
Engineering and Electrical

Goods .." 369 205 574 35-8.
Shipbuilding and Marine

Engineering 
Vehicles .. ' ..

3
61

9
57 118 48-4

Metal Goods not Else- 191
431where Specified..

Textiles • •
Leather, Leather Goods

149
388

42
43

21 -9
100

14-426and Fur .. 22 4
Clothing and Footwear .. 379 35 414 8-3. i
Bricks, Pottery, Glass,

Cement, etc. ... . •• 60 21 81 26-1
Timber, Furniture, etc. .. 39 19 58 32-9
Paper, Printing and Pub

lishing .. 157 62 219 28-1
Other Manufacturing In

dustries ... .. .. 95 27 122 22-3

Total. All Manufacturing
Industries ’ 2,143 699 24-6

—-

Total Male males *
Food, Drink and Tobacco 683 162 . 845 , 19-2 3
Chemicals arid Allied In- 182 523dustries .. 341 34-8
Metal Manufacture 475 126 601 21 -0
Engineering and Electrical

Goods ....................... 1,513 633 2,146 ':■■: 29-5
Shipbuilding and Marine 

Engineering
Vehicles

186 .
656

■37
220

223
876

16-6
25-1

Metal Goods not Else- 105
107where Specified..

Textiles ......
448
693

. '553
800

19-0
13-4

Leather, Leather ’ Goods 63and Fur .. 54 9 14 -3
Clothing and Footwear .. 
Bricks, Pottery, Glass,

502 66 568

346

11-6

17-9Cement, etc; .. . •» 284 62
Timber, Furniture,-etc. .. 238 49 287 17-1
Paper, Printing and Pub

lishing .. 472 155 627 24’7 :
Other Manufacturing In

dustries .. .. ' 239 70 309 22-7

Total, AU Manufacturing
1,983 8,767 22-6Industries 6,784

NATIONAL PRODUCTIVITY 
YEAR

CUT PAINT I
CLEANING COSTS I 

WITH THE ■■■■■■■■■J 

REVVI
Wall Washing Machine

NOW INCLUDES THE VERSATILE
‘ FLUIBRUSH ’ UNIT

For further details write or phone:

REVVI
LIMITED

459 Green Lanes, Palmers Green, London, N.I3
Telephone : Palmers Green 3763

Speeds cleaning.
★ Improves working conditions.
★ Raises employee morale.
★ Stimulates  good housekeeping*

Practically all internal painted surfaces can now be cleaned— 
without mess or drips—with this machine. Added to the 
familiar flat metal trowels for wall and ceiling surfaces, the new 
Fluibrush attachment probes awkward corners, mouldings, 
window and door frames, radiators, pipes and the pointing 
of brick walls.

No more * bucket and sponge ’ work. The new 
versatile * Fluibrush * included as standard equipment 
with price unchanged.

PRICE COMPLETE £55

A*  2
(86930)
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A*  3
* As from 1st April 1962, these Regions were re-formed as Midlands and Yorkshire and Lincolnshire Regions. 

(86930)

V.—Estimated Normal Monthly Seasonal Deviations of the Numbers of Unfilled Notified Vacancies at 
Employment Exchanges, etc., in Great Britain in 1963

IV.—Estimated Normal Monthly Seasonal Changes in the Numbers of Registered Wholly Unemployed Persons 
(excluding School-Leavers) in the Administrative Regions of Great Britain in 1963

school leavers, registered as wholly unemployed at Employment 
Exchanges and Youth Employment Offices; for this purpose a 
school leaver means a registered unemployed person under 18 years 
of age who has not been in insured employment. The vacancy 
estimates relate to all unfilled vacancies notified at these Exchanges 
and Offices and, in respect of vacancies for young persons, take 
account of the date of Easter in 1963. The estimates are based on 
unemployment data from July 1951 onwards and vacancy data 
from March 1952 onwards. The estimated changes are the 
differences between the estimated deviations. As each estimate is 
given to the nearest hundred and as the national estimates have 
not been obtained by aggregating regional estimates, the estimate 
for Great Britain may differ from the sum of the regional estimates 
in some columns of Tables of regional estimates. Information 
about the effect of the regional re-organisation and the closure of 
the Nursing Appointments Offices, both of which occurred in 1962, 
will be found in a Note after Table VIII on page 10.

Similar estimates for use in 1961 and 1962 were published in the 
January 1961 and 1962 issues of this Gazette.

VI.—Estimated Normal Monthly Seasonal Changes in the Numbers of Unfilled Notified Vacancies at 
Employment Exchanges, etc., in Great Britain in 1963

II.—Estimated Normal Monthly Seasonal Changes in the Numbers of Registered Wholly Unemployed 
Persons (excluding School-Leavers) in Great Britain in 1963
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! HI.—Estimated Normal Monthly Seasonal Deviations of the Numbers of Registered Wholly Unemployed Persons 
(excluding School-Leavers) in the Administrative Regions of Great Britain in 1963
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ESTIMATED NORMAL SEASONAL MOVEMENTS IN THE 
STATISTICS OF UNEMPLOYMENT AND OF

UNFILLED VACANCIES IN 1963
Estimates, both national and regional, of normal seasonal move

ments in the statistics of unemployment and of unfilled vacancies 
in 1963 are given in the following Tables. These estimates have 
been calculated by the methods outlined in the March and July 
1960 issues of this Gazette, with slight modifications, taking into 
account data up to mid-1962. For each series of statistics, the 
estimates are given in two forms:—

(1) the normal seasonal deviation for a month, i.e., the amount 
by which, on average in recent years, the actual figure for that 
month in the series has been greater (+) or less (—) than the 
corresponding centred 12-month moving average of figures in the 
series; and

(2) the normal seasonal change between successive months, i.e., 
the difference between the normal seasonal deviations for the two 
months which is the estimate of the average increase (+) or decrease 
(-1) in the statistics from the first to the second month due to 
normal seasonal factors.

The unemployment estimates relate to persons, other than

1.—Estimated Normal Monthly Seasonal Deviations of the Numbers of Registered Wholly Unemployed Persons 
(excluding School-Leavers) in Great Britain in 1963

(Thousands)

Region January February March April May June July August September October November December

London and South 
I Eastern .. +11-7 4-11-6 +' 7-3 4-. 3-2 — 1-6 - 8-8 -11-9 -101 - 8-1 4- 0-2 4-4-0 ' 4-2-7
[Eastern and Southern + 6-7 4- 8 0 4- 5-7 4-2-9 - 0-9 - 5’5 —.‘7t7 - 6-6 - 4-9 — 0-9 4- 1-3 4- 1-6
[South Western + 4-6 4- 4-2 4- 2-7 4-0-7 - 0-9 - 3-8 - 5-0 . L-G4-3 - 3-1 4- 0 -1 4- 2-3 4-2-6
[Midlands .. . •
[Yorkshire and 
[ Lincolnshire

4-3-1 + 347 4-1-7 4- 0-9 -10-2 - 1-8 ®£3-l - 1-6 — 11 - 0-5 - 0-2 •7 0-8

+ 3-6 ®S3-5 - +-2-2 4- 0-9 -0-3 - 2-5 - 3-5 - 2-6 - 1-7 i-cO-9 4- 0-4 4- 0-7
[North Western 4-5-2 4-'” 5-6 4-4-0 +, 2-4 4- 0-2 3-8 - 62 -.51 • : -n3-2 - 0-6 4-‘ 1-3 Nil
[Northern .. 4- 4-6 4-S4-4 4-3-1 4- 1-3 - 0-7 - 3-1 7H$4-6 - 4-2 - 3-0 ■■^-x'0-8 4- 1-2 + 1-6
[Scotland + 99 4-9-8 4- 6-6 4- 2-6 - 1-7 Pi-^6-7 - 8-4 - 7-2 - -. 5-6 - 3-1 4- 1-3 4- 2-8
[Wales + 3’5 4-. 3-5 4- 2-0 4- 1-1 -0-5 -•2?7--' 4t^3-6 - 2’7 - 2-4 , -/0-i 4- 0-7 4-0-9

[GREAT BRITAIN +52’6 4-54-7 4-35-9 4-16-3 -6-7 -39-2 -54-2 -44-2 -33-1 ! ’^6-,3 4-12-6 J +11'9

t * Midland .. .. 4- 2-2 + 2-5 4-1-0 4-0-4 - 0-1 - 1-3 ; ’£J?2.-o 1-1 - 0-3 - 0-3 - 0-1 - 0-8
1 North Midland .. + 2’2 4- 2-4 4- 1.-5 4-0-6 - 0-1 - 1-2 - 2-0 - 1-5 - 1-3 -VO-9 - 0-2 ,4- 0-4
1 East and West 

Ridings.. .. + 2’2 4-2-3 4-1-4 + 0-6 - 0-3 - 1-7 - 2-5 - 1-7 - 1-1 -?0-2 4-0-5 '"J.Ht.:Q-2

{Thousands)

Region
December 

to 
January

January 
to 

February
February 

to 
March

March 
to 

April
April 

to
May

May 
to

June
June 
to 

July

July 
to 

August
August 

to 
September

September 
to 

October
October 

to 
November

November 
to 

December

London and South 
[ Eastern .. .. 4-9-0 f -10 -1 -4-3 — 41 ’ -&4-8 - 7-2 E®3-1 + 1-8 4- 2-0 4-8-3 4- 3-8 - 1-3
Eastern and Southern 4- 5-1 4- 1-3 - 2-3 - 2-8 - 3-8 Us*- 6 - 2’2 4-1-1 4- 1-7 4- 4-X) 4- 2-2 4- 0-3
South Western 4- 2-0 - 0-4 • 1-5 - 2-0 4 -»1’« - 2-9 - 1-2 4- 0-7 4- L2 4- 3,-2 4- 2-2 4- 0-3
Midlands .. 
[Yorkshire and 
1 Lincolnshire

4- 3-9 4- 0-6 - 2-0 - 0-8 - 1-1 —; 1-6 -1-3 4- 1-5 4- 0-5 4-0-6 4-0-3 - 0-6

-k’2-9 SSio-i - 1-3 - 1-3 - 1-2 -2-2 BRi-o 4- 0-9 SWo-9 4- 0-8 4- 1-3 4- 0-3
North Western 44 5-2 4-0-4 - 1-6 -41-6 - 2-2 1 —>4-0 -2-4 4- 1-1 .4- 1-9 4- 2-6 4- 1-9 +-‘-l’3
Northern .. 4- 3-0 - 0-2 - 1-3 - 1-8 - 2-0 - 2-4 —' 1-5 4-0-4 4- 1-2 4- 2-2 4- 2-0 4- 0-4
Scotland .. .. 4- 7-1 ® 0-1 - 3-2 - 4-0 — 4-3 - 5-0 - 1-7 4- 1-2 4- 1-6 4- 2-5 4-. 4-4 4- 1-5
Wales 4- 2-6 Nil ! |-l-5 - 0-9 - 1-6 4 -2’2 - 0-9 4- 0-9 4-0-3 I; 4-2-3 4- 0-8 4-0-2

GREAT BRITAIN 4-40-7 4- 2-1 -18-8 -19-6 -23-0 -32-5 -15-0 iR-,10-0 4-11-1 4-26-8 4-18-9 - 0-7

* Midland .. ' 41 3-0 4-r 0 -3 -1-5 - 0-6 '-^.0-5 lliih-2 i~ft0-7 4- 0-9 4- 0-8 Nil 4- 0-2 - 0-7
North Midland .. 4- 1-8 4- 0-2 - 0-9 - 0-9 - 0-7 - i-i - 0-8 4- 0-5 4-0-2 4- 0-4 4- 0-7 4-0-6
East and West 

Ridings.. 4- 2-0 4- 0 -1 - 0-9 - 0-8 " 0-9 - 14 - 0-8 4- 0-8 4- 0-6 4- 0-9 4- 0-7 ; 0 -3

— January February March April May June July August September October November December

MALES
Agriculture, Forestry, Fishing .. 4- 3-2 4- 2-9 4- 1-8 4-. 0-8 - 0-3 - 2-1 -2-8 - 2-1 - 1-9 - 1-3 4- 0-3 4- 1-5Manufacturing Industries, 4- 7-4 4- 9-0 4- 7-1 4- 4-9 4- 0-4 - 4-5 - 7-1 .-.5-0 - 5-6 - 3-8 - 1-5 - 1-3
Construction......................... 4- 15-2 4- 13-6 4- 6-1 . - 01 14^4-2. - 6-7 - 8-6 - 7-1 ^^7-1 - 4-4 + 0-5 4- 3-0Transport and Communication 4- 3-6 4- 3-5 4- 2-3 4- 0-7 - 0-6 -2-7 - 3-6 - 3-7 - 2-3 4- 0-6 4- 1-6 4- 0-6
Distributive Trades , 4- 3-0 4- 3-3 4- 2-5 4- 1-5 - 0-1 - 1-9 ”M^2-8 - 2-0 - 2-0 - 0-9 ■■+ 0-2 - 0-2
Catering, Hotels, etc.................. 4- 2-7 4- 2-6 4- 1-6 4- 0-2 - 1-1 - 2-9 - 3-3 P.V.-.2-9 - ^1-9 4- 0-8 4- 2-1 4- 2-1All other Industries and Services 4- 5-6 4- 5-3 4- 3-6 4- 2-3 ■ “ 1-4 - 5-9 - 6-5 - 4-3 - 3-7 4- 0-3 4- 2-5 4- 2-3
ALL INDUSTRIES AND

SERVICES 4- 40-7 4- 40-2 4- 25-0 4- 10-3 - 7-3 “ 26-7 - 34-7 _ 27-1 - 24-5 - 8-7 4- 5-3 4:. 8 0

FEMALES
Agriculture, Forestry, Fishing .. 4- 1-4 4- 1-4 4- 0-8 4- 0-1 - 0-3 - 0-9 ^1-0 ■ ?0-7 - 0-8 -r 0-8 Nil 4- 0-8
Manufacturing Industries 4- 2-8 4- 3-7 4- 3-4 4- 3-4 4- 2-1 - 1-6 - 4-5 - ‘ 3-8 - 2-3 - 1-4 - 0-7 ^LrtO-9
Construction......................... — — — ® — — — — - __ __
Transport and Communication 4- 0-4 4- 0-3 4- 0-3 4- 0-1 Nil - 0-3 — 0-5 - ?0-4 - 0-3 4- 0-1 4- 0-2 4- 0-1
Distributive Trades 4- 3-1 4- 3-5 4- 2-4 4- 1-2 Nil - 2-3 - 3-4 - 2-8 -1-4 -k 0-2 4- 0-4 0-8
Catering, Hotels, etc.................. 4- 2-9 4- 3-0 4- 2-0 - 0-2 H’^l-2 - 4-0 - 4-9 - 4-8 - 2-4 4- 2-1 4- 4-0 4-3-2
All other Industries and Services 4- 1-3* s + 2;6 4- 2-0 4- 1-4 Nil g||g 5-2 - 4-6 - 1-4 4, 2-2 4- 3-4 4- L5

ALL INDUSTRIES AND
SERVICES 4- 11-9 + 14-5 4- 10-9 4- 6-0 4- 0-6 ® 12’5 - 19-5 - 17-1 - 8-6 4- 2-4 4- 7-3 <4- 3-9

MALES AND FEMALES
Agriculture, Forestry, Fishing .. 4-4-6 4- 4-3 4- 2-6 4- 0-9 - 0-6 - 3-0 - 3-8 - 2-8 - 2-7 - 2-1 4- 0-3 4- 2-3
Manufacturing Industries 4- 10-2 4- 12-7 4- 10-5 4- 8-3 4- 2-5 - 6-1 - 11-6 - 8-8 - 7-9 5-2 - 2-2 W-42-2
Construction......................... 4- 15-2 4- 13-6 4- 6-1 fflio-i fc4-2 - 67 - 8-6 - 7-1 - 7-1 .4'4 34-4 4- 0-5 4- 3-0
Transport and Communication 4- 4-0 4- 3-8 4- 2-6 4- 0-8 + 0-6 - 30 ^4-1 t4-l - 2-6 + 0-7 4- 1-8 4- 0-7
Distributive Trades 4- 6-1 4- 6-8 4- 4-9 4- 2-7 - 0-1 - 4’2 - 6-2 - 4-8 -3-4 - 0-7 4- 0-2 - 1-0
Catering, Hotels, etc.................. 4- 5-6 4- 56 4- 3-6 Nil - 2-3 - 69 - 8-2 - 7-7 - 4-3 4- 2-9 4- 6-1 4- 5-3
All other Industries and Services 4- 6-9 4- 7-9 4- 5-6 4- 3-7 4- 1-4 - 9-3 - 11-7 - 8-9 - 5-1 4- 2-5 4- 5-9 4- 3-8
ALL INDUSTRIES AND

SERVICES 4- 52-6 4- 54-7 4- 35-9 4- 16-3 - 6-7 - 39-2 - 54-2 - 44-2 33 1 - 6-3 4- 12-6 4- 11-9

(Thousands')

Vacancies for:— January February March April May June July August September October November December

Men 18 and over - 15’2 n-2 -6-4 + 1-6 ;4- 6-2 4- 11-0 4- 12-4 4- 9-8 4- 7-5 4- 2-2 - 6-2 - 11-7
Women 18 and over .. ^<1-5 ! 9-4 -4’2 4-1-6 fS4-. 5-8 4- 14-0 4- 15-8 4- 9-2 4- 4-6 2 -1 - 9-4 - 14-5

ALL ADULTS 18 and over - 26-7 - 20-6 - 10-6 4- 3-2 4- 12-0 4- 25-0 4- 28-2 4- 19-0 4- 12-1 + 0-1 - 15-6 p- 26-2

Boys under 18 .. - 5-6 . - 8-6 5-0 -H 2-7 14- 1-6 + 4-2. 4- 11-4 ;4- 8 0 0-8 t<2?9'.: <2 -3 4- 0-2
Girls under 18......................... -6-6 - 10-1 -<r.5-3 + 3-7 - 0-2 4- 5>« 4- 12-6 4- 8-1 - 11 ^>3-5'' -2-9 - 0-7

ALL YOUNG PERSONS under 18 -12-2 - 18-7 - 10-3 +; 6-4 w 'b8 4- 10-0 4- 24-0 !,';$^16-i “ I’9 -6-4 ”, 5*2 - 0-5

TOTAL VACANCIES .. - 38 9 0“39,3 - 20 -9 4- 9-6 4- 10-2 4- 35-0 4- 52-2 4- 35-1 4-10-2 - 6-3 - 20-8 - 26-7

December 
to

January

January 
to 

February
February 

to 
March

March 
to 

April
April 

to 
May

•May 
to

June
June 

to
July

July 
to 

August
August 

to 
September

September 
to 

October
October 

to 
November

November 
to 

December

MALES
Agriculture, Forestry, Fishing .. 4- 1-7 - 0-3 - 1-1 - 1-0 - 1-1 - 1-8 - 0-7 4- 0-7 4- 0-2 4- 0-6 4- 1-6 4- 1-2
Manufacturing Industries >4--. 8-7 4- 1-6 - 1-9 - 2-2 - 4-5 - 4-9 - 2-6 4- 2-1 - 0-6 4- 1-8 4- 2-3 -4- 0-2
Construction 4 12-2 1-6 -7-5 - 6-2 - 4-1 sr- 2-5 - 1-9 4- U-5 Nil 4- 2-7 4- 4-9 4- 2-5
Transport and Communication 4- 3-0 -0-1 1-2 - 1-6 - 1-3 ^4 2-1 - 0-9 - 0-1 4- 1-4 4- 2-9 4- IQ - 1-0
Distributive Trades 4- 3-2 4- 0-3 ■r 0-8 - 1-0 - 1-6 rr' 1-8 -0-9 4- 0-8 Nil 4- 1'1 4- 0-7 Nd
Catering, Hotels, etc................... 4- 0-6 0-1 - 1-0 - 1-4 - 1-3 - 1-8 . ^s0-4 4- 0-4 4- 10 4- 2-7 4- 1-3 Nd
All other Industries and Services 4- 3-3 - 0-3 ~ I* 7 - 1-3 - 3-7 - 4-5 - 0-6 4- 2-2 4- 0-6 4- 4-0 4- 2-2 - 0-2
ALL INDUSTRIES AND

SERVICES 4- 32-7: 15-2 - 14-7 - 17-6 -19-4 - 8-0 4- 7-6 4- 2-6 4- 15-8 4- 14-0 4- 2-7

FEMALES
Agriculture, Forestry, Fishing .. 4- 0-6 Nil - 0-6 - 0-7 0-4 - 0-6 - 0-1 4- 0-3 - 0-1 Nil + 0-8 4- 0-8
Manufacturing Industries 4- 3-7 4- 0-9 0-3 Nil - 1-3 - 3-7 :4K£2’9 4- 0-7 + 1-5 4- 0-9 4- 0-7 - 0-2
Construction......................... • —-! ', ■ — ■ ' ~ ( i < —. 1 < — — > —. . —. .-.,r f__
Transport and Communication ; 4- 0-3 -0-1 Nil - 0-2 - 0-1 . 0-3 - 0-2 4- 0-1 4- 0-1 4- 0-4 4- 0 -1 - 0-1
Distributive Trades 4- 3-9 4- 0-4 -1-1 - 1-2 - 1-2 2-3 ^Ml'l 4- 0-6 4- 1-4 + 1-6 4- 0-2 - 1-2
Catering, Hotels, etc................... — 0-3 4- 0-1 ii-o - 2-2 - 1-0 -2-8 - 0-9 4- 0-1 4- 2-4 + 4-5 4- 1-9 i^^O-8
All other Industries and Services W^0’2 + I1’3 - ; 0-6 0-6 ~ b4 -H-: . 3-4 - 1-8 4- 0-6 4- 3-2 4- 3-6 4- 1-2 ^01*9
ALL INDUSTRIES AND

SERVICES # f8’0 4*  2 • 6 - 3-6 - 4-9 - 5-4 - 13-1 - 7-0 4- 2-4 4- 8-5 4- H O 4- 4-9 - 3-4

MALES AND FEMALES •
Agriculture, Forestry, Fishing .. + 2’3 - 0-3 - 1-7 - 1-7 + 1’5 - 2-4 - 0-8 4- 10 4- 0-1 4- 0-6 4- 2-4 4- 2-0
Manufacturing Industries 4? 12-4 I+J2-5 - 2-2 - 2-2 !<!fe;5-8 -4 8-6 - 5’5 4- 2-8 4- 0-9 4- 2-7 4- 3-0 Nd
Construction 4- 12-2 - 1-6 - 7’5 - 6-2 4-1 2'5 - 1’9 4- L5 Nd 4- 2-7 4- 4-9 4- 2-5
Transport and Communication 4- 3-3 - 0-2 - 1’2 - 1-8 > 1-4 .r- 2’4 - 1-1 Nil 4- 1-5 4- 3’3 4- 1-1 - 1-1
Distributive Trades 4- 7-1 4- 0-7 - 1-9 - 2-2 - 2-8 - 4-1 - 2-0 4- 1-4 4- 1-4 4- 2-7 4- 0-9 i-2
Catering, Hotels, etc. .. 4- 0-3 Nil 2-0 — 3-6 fr 2-3 - 4-6 - 1-3 4- 0-5 4- 3-4 4- 7-2 4- 3-2 0-8
All other Industries and Services 4- 3-1 + ■4-0 4- ; 2-3 - 1-9 r 5-1 — 7-9 - 2-4 4- 2-8 4-' 3-8 4- 7-6 4- 3-4 - 2-1
ALL INDUSTRIES AND

SERVICES 4- 40-7 4- 2-1 ■:< 18 ’8 - 19-6 - 23-0 32-5 - 15 0 4- 10-0 4- IM 4- 26-8 4- 18-9 - aO-7

(Thousands)

Vacancies for:—
December 

to 
January

January 
to 

February
February 

to 
March

March 
to 

April

April 
to 

May

May 
to

June

June 
to 

July

July - 
to 

August

August 
to 

September

September 
to 

October

October 
to 

November
November 

to 
December

Men 18 and over - 3-5 4- 4-0 4- 4-8 4- 8-0 4- 4-6 4- 4-8 4- 1-4 4- 2-6 - 2-3 - 5-3 - 8-4
Women 18 and over .. 4- 3-0 + 2-1 4- 5-2 4- 5-8 + 4-2 44 48-2 4- .1-8 M^6-6 - 4-6 - 7-3 - 5-1

ALL ADULTS 18 and over .. - 0-5 4- 6-1 4-10-0 4-13-8 4- 8-8 4-13-0 4- 3-2 - 9-2 - 6-9 -12-0 |^,45-7 - 10-6

Boys under 18......................... -r- 5-8 libP-o r4-*/,3-6 . + 7-7 4-3 4- 5-8 4- 7-2 - 3-4 Xj 8-8 - 2-1 4- 0-6 4- 2-5
Girls under 18 .. * .. - 5-9 ^V3-5 4- 4-8 4- 9-0 K- 39 4- 6-0 4-6-8 - 4-5 - 9-2 “ 2’4 4- 0-6 4- 2-2

ALL YOUNG PERSONS under 18 41'7' ' —6-5 4- 8-4 4-16'7 -8-2 J18 4-14-0 - 7-9 - 18 0 ^S4'5 4- 12 4-4-7

TOTAL VACANCIES .. + 12-2 0-4 X4- 18-4 4- 30-5 4- 0-6 4- 24-8 4-17-2 17-1 - 24-9 . - 16-5 - 14-5 - 5-9
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Vn.—Estimated Normal Monthly Seasonal Deviations in the Total Numbers of Unfilled Notified Vacancies 
in the Administrative Regions of Great Britain in 1963

(Thousands)

Region January February March April May June July August September October November December

London and South 
Eastern .. -12-8 -12-3 .—•7-8 + 0-2 + 2-1 + 10-6 + 17-1 + 13-4 + 7-4 + 0-4 - 6-6 -110

Eastern and Southern - 6-7 MI6-7 - - 3-3 + 0-8 ;+; 1-8 + 6-3 + 8-4 + 5-7 + 2-1 ■^^0-7 “•..>-.^3-3 • — 4’6
South Western i2-9 - 2-7 - 1-2 + 10 '+ 1-6 + 3-2 + 3-6 + 2-0 + 0-3 — 10 — 1-7 st^¥?l‘9-
Midlands .. - 4-7 - 4-8 - 2-4 + 1-7 + 01 + 31 + 6-2 + 4-6 Nil 7-110 — 1-7
Yorkshire and

Lincolnshire -r'2-9 - 3-4 - 1-7 + 1-5 + 0-2 + 2-1 + 4-9 + 2-8 + 0-2 - 0-6 ‘ ” 1-4 — 11
North Western M2-8 - 3-0 - 1-6 + 1-5 + 0-9 + 3-3 + 5-1 + 2-7 —ao-2 — 1-6 — 2-0 2-1
Northern — .1-7 - 1-9 -11 + 0-8 +'0-4 + 1-4 + 2-5 + 2-2 + 0-2 — 0*6 .qh^i-2 — 10
Scotland - 2-4 Jr-?3-0 - 11 + 1-3 + 1-5 + 3-2 + 2-8 + 10 - 0-2 — 0-5 - 1-5 — 1-7
Wales 1^1’5 - 1-7 -11 + 0-6 + 1-1 + 1-6 + 1-4 + 0-6 + 0-3 - 01 - 0-9 -— 0-9

GREAT BRITAIN -38-9 -39-3 -20-9 + 9-6 + 10-2 +35-0 +52-2 + 35-1 + 10-2 — 6-3 -20-8 —26-7

* Midland .. i - 3-3 '1^12-9 - 1-3 • + 1-4 Nil + 1-7 + 3-9 + 2-9 - 01 - 0-6 - 11 - 1-3
North Midland .. - 2-5 - 2-5 ■ 1 ’1 + 0-5 + 0-3 + 2-0 + 3-6 + 1-9 + 0-2 FMEo-1 -■ - 0-7 — 0-9
East and West 

Ridings.. - 1-8 -2-8 - 1-7 + 1-3 Nil + 1-5 + 3-6 + 2-6 + 01 - 0-9 - 10 - 0-6

VTTL—Estimated Normal Monthly Seasonal Changes in the Total Numbers of Unfilled Notified Vacancies 
in the Administrative Regions of Great Britain in 1963

(Thousands)

Region
December 

to 
January

January 
to 

February

February 
to 

March
March 

to.
April

April 
to 

May

May 
to

June

June 
to 

July
July 
to 

August
August 

to 
September

September 
to 

October

October 
to 

November

November 
to 

December

London and South 
Eastern .. - 1-8 + 0-5 + 4-5 + 80 + 1-9 + 8-5 + 6-5 - 3-7 ‘-‘r^6-o - 70 - 7 0 - 4-4

- 1-3Eastern and Southern - 2-1 Nil + 3-4 + 41 + 10 + 4-5 + 21 - 2-7 — 3-6 — 2-8 1-2-6
South Western - 10 + 0-2 + 1-5 + 2-2 + 0-6 + 1-6 + 0-4 ;+^l-6 - 1-7 - 1-3 — 0-9 Nil
Midlands .. - 30 - 01 + 2-4 + 4-1 - 1-6 + 3-0 + 3-1 ?; -rjM-6 J, 4-6 - 10 — 0-4 — ’0-3
Yorkshire and 

Lincolnshire - 1-8 - 0-5 + 1-7 + 3-2 - 1-3 + 1-9 + 2-8 -2-1 -2-6 - 0-8 - 0-8 + 0-3
North Western 3-70-7 - 0-2 + 1-4 + 3-1 - 0-6 + 2-4 + 1-8 - 2-4 — 2-9 Hl*4 i |—j0-4 — 0-1
Northern - 0-7 - 0-2 + 0-8 <+1-9 -. 0-4 + 10 + 1-1 - 0-3 - 2-0 - 0-8 — 0-6 + 0-2
Scotland — 0-7 - 0-6 + 1-9 + 2-4 + 0-2 + 1-7 - 0-4 - 1-8 - 1-2 LSO-3 . Hi-o — 0-2
Wales - 0-6 g|g|0-2 + 0-6 + 1-7 + 0-5 + 0-5 J^^O-2 - 0-8 - 0-3 - 0-4 - 0-8 Nil

GREAT BRITAIN — 12-2 - 0-4 + 18-4 +30-5 + 0-6 +24-8 + 17-2 —17-1 -24-9 -16-5 -14-5 - 5-9

* Midland .. -20 + 0-4 + 1-6 + 2-7 T^l-4 + 1-7 + 2-2 - 10 - 3 0 - 0-5 - 0-5 + -0-2-
North Midland .. - 1-6 Nil + 1-4 + 1-6 - 0-2 + 1-7 + 1-6 ; — 1-7 LI - 1’7 - 0-3 — 0-6 — 0-2
East and West 

Ridings.. ' - I* 2 - 10 + 11 + 30 !-fi-3 + 1-5 + 2-1 ifSl'-O - 2-5 — 10, — 0.1 + 0-4

* As from 1st April 1962, these Regions were re-formed as Midlands and Yorkshire and Lincolnshire Regions.

Note:—The preceding Tables include, as in previous years, 
estimates for the Midland, North Midland and East and West 
Ridings Regions and, for the first time, estimates for the two new 
Regions (Midlands and Yorkshire and Lincolnshire) formed on 
1st April 1962 from the three former Regions (see page 103 of the 
March 1962 issue of this Gazette). The estimates for the new 
Regions have been obtained by approximate apportionment of the 
sum of the estimates for the old Regions, based on unemployment 
and vacancy statistics for a few recent years retabulated on the new 
regional basis.

Vacancies notified to Employment Exchanges now include some 
for adults in nursing occupations which, up to 25th March 1962,

would have been notified to Nursing Appointments Offices. Such 
vacancies remaining unfilled have thus been counted from April 
1962 in the monthly statistics to which these estimates of normal 
seasonal movements apply. Estimates of the extent to which the 
changes between April and May 1962 in the number of unfilled 
vacancies, both nationally and regionally, arose from this change 
in administrative organisation and procedure have been made and 
used to derive series of statistics of unfilled vacancies for adults on 
a uniform basis, excluding these nursing vacancies, for the purpose 
of calculating these estimates of normal seasonal movements. It 
has been assumed, moreover, that there are no significant Seasonal 
variations in the numbers of unfilled vacancies in nursing 
occupations.

ANNUAL ABSTRACT OF 
STATISTICS

The Annual Abstract of Statistics, No. 99, 1962 has recently 
been published by H.M. Stationery Office, price 22s. 6d. (24s. 9d. 
including postage). The volume has been prepared by the Central 
Statistical Office in collaboration with the Statistics Divisions of 
Government Departments, some of the information having been 
supplied by trade organisations and by Boards of nationalised 
industries. It provides statistics relating to the social and economic 
affairs of the United Kingdom and in most of the tables, except 
where quarterly or monthly data are more suitable to the type of 
series, gives annual figures, so far as they are available, for each of 
the years 1951 to 1961: some of the tables also include figures for 
the early months of 1962. Current data for many of the series 
appearing in the Abstract are contained in the Monthly Digest of 
Statistics and in Financial Statistics, both of which are also 
prepared by the Central Statistical Office and published by H.M. 
Stationery Office.

The statistics presented in the Abstract for 1962 are grouped in 
14 sections under the following main headings: Area and Climate; 
Population and Vital Statistics; Social Conditions; Education; 
Labour; Production; Distribution; Transport and Communi
cations; External Trade; Overseas Finance; National Income and 
Expenditure; Home Finance; Banking, Insurance, etc.; and 
Prices. Statistics supplied wholly or partly by the Ministry of 
Labour relate to industrial diseases and employees killed in 
industrial accidents in Great Britain (under “ Social Conditions ”); 
distribution of total manpower in Great Britain and in the United 
Kingdom, estimated numbers of employees, numbers registered as 
unemployed, employment vacancies unfilled, average earnings of 
administrative, technical and clerical employees, average weekly 
earnings and hours of manual workers, indices of wage rates 
(weekly and hourly), trade unions, industrial stoppages, size of 
manufacturing establishments and administrative, technical and 
clerical workers in manufacturing industries (under “ Labour ”); 

British Railways: average weekly earnings (under “ Transport and 
Communications ”); and the interim index of retail prices, from 
1948 to 1956, and the index of retail prices from 1956 onwards 
(under “ Prices ”).

The introductory section lists eight tables appearing in Abstract 
No. 98 (1961) which have been omitted from the present issue and 
ten new ones which have been introduced. Other changes as com
pared with the previous issue involve the addition of new series 
to existing tables and some substantial revisions. So far as the 
Ministry of Labour is concerned, the tables relating to the 
distribution of total manpower have been combined with tables 
previously published in order to give a link between the Standard 
Industrial Classification 1948 and that of 1958. The table relating 
to the estimated number of employees now analyses the number of 
male and female employees in Great Britain by age groups. In 
addition to a general index the Abstract contains an Index of 
Sources showing the official publications or other sources from which 
the statistics in the tables are taken or to which reference should 
be made.

PAYMENT OF WAGES BY 
CHEQUE: APPOINTED DAY

The Minister of Labour has made an Order bringing into 
operation on 1st March 1963 section 1(3)(<Z) of the Payment of 
Wages Act 1960. This Order authorises the payment by cheque of 
the whole or part of the wages of a manual worker to whom the 
Truck Acts, 1831-1940 apply, provided that the worker has made 
a written request to be paid in this way.

Payment of wages to such a manual worker in the form of a 
postal or money order or into the worker’s bank account has been 
permitted under the Act since 2nd December 1960.

Copies of the Order, S.I. 1963 No. 19 (C.1), can be obtained 
from H.M. Stationery Office, price 3d. (6d. including postage).
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RATES OF PAY IN THE POLICE SERVICE
In the light of the recommendations of the Royal Commission 

on the Police (Cmnd. Paper 1222) on the desirability of maintaining 
the relative value of the scales of pay of the police by means of 
regular periodic reviews (see article on page 463 of the December 
I960 issue of this Gazette), the Police Council for Great Britain 
have reached agreement on a formula under which the scales of pay 
of the federated ranks will be reviewed at intervals of two years. 
The factors to be taken into account include the index of weekly 
wage rates (with appropriate modifications) and general economic 
factors which affect the police service to the same extent as the rest 
of the community.

Because of special circumstances found on the initial application 
of this agreement, under the first review the agreed adjustments 
are to be effected in two stages, i.e., backdated to 1st September 
1962 and from 1st February 1963 and the scales operative from 
the latter date are not to be altered before 1st September 1964. 
The Regulations for England and Wales (S.I. 1962, No. 2738) 
giving effect to these adjustments in pay scales were made on 14th 
December 1962 and those for Scotland (S.I. 1962, No. 2741 (S.I 19)) 
on 17th December 1962.

Annual R<

The Regulations provide (1) for pay increases of 3| per cent, to 
all federated ranks (i.e., police officers below the rank of Superin
tendent) backdated to 1st September 1962 and of a further 2| per 
cent, from 1st February 1963 and (2) for increased rates of detective 
duty allowances from the same dates.

Other provisions of the Regulations relate to (a) the granting of 
an allowance in lieu of time off for overtime worked on “ special 
occasions ” to inspectors, other than detective inspectors, who are 
otherwise eligible only for time off for ordinary overtime, and the 
extension of the provisions as to time off or an allowance in lieu 
to detectives (including detective inspectors), who are otherwise 
entitled to neither time off nor payment in lieu, for ordinary over
time, since they draw a special commuted overtime allowance; 
(6) the varying of the qualifying period of service for the additional 
two days of annual leave to ten years’ service; and (c) the removal 
of the requirement of consent to a transfer as a precondition for, 
inter alia, counting previous service for the purposes of pay.

The revised scales of pay are set out in the Tables below.
es of Pay

* Station sergeants, sergeants and constables who are members of the City of London police force or the Metropolitan police force are paid a London allowance 
at the rate of £20 a year.

t In addition a constable shall be paid a supplementary payment of £30 a year (for both men and women) on the completion of 17 years’ service and a second 
supplementary payment of £35 (£30 in the case of women) on the completion of 22 years’ service.

—

Men Women

Chief 
Inspector 
other than 
in the City 

of London or 
Metropolitan 

Police 
Force

Inspector 
other than 
in the City 

of London or 
Metropolitan 

Police 
Force

Station 
Sergeant*  
(England 
and Wales 

only)
Sergeant* Constable*!

Chief 
Inspector 
other than 
in the City 

of London or. 
Metropolitan 

Police 
Force

Inspector 
other than 
in the City 

of London or 
Metropolitan 

Police 
Force

Sergeant* Constable*!

From 1st September 1962 £ ' £ £ £ £ £ £ £ £
On appointment as constable or on 

promotion as the case may be .. 1,400 1,250 1,185 , 1,065 620 1,260 1,125 960 560
After 1 year of service in the rank .. 1,450 1,295 1,185 1,100 620 1,305 1,165 990 560
After 2 years of service in the rank .. 1,495 1,335 1,225 1,140 725 1,345 1,200 1,025 650
After 3 years of service in the rank .. — — '755 — 680
After 4 years of service in the rank .. — 785 — — 710
After 5 years of service in the rank .. __ •__ _ 820 __ 740
After 6 years of service in the rank .. — — — ■ —; 850 _ 765
After 7 years of service in the rank .. 880 — — — 790
After 8 years of service in the rank .. (<?, T U— ■■ ■ _ __ 910 — 820
After 9 years of service in the rank .. — — . — 940 — — 845

From 1st February 1963
On appointment as constable or on 

promotion as the case may be .. 1,435 1,280 1,215 1,090 635 1,290 1,150 980 570
After 1 year of service in the rank .. 1,485 1,325 1,215 1,130 635 1,335 1,195 1,015 570
After 2 years of service in the rank .. 1,530 1,370 1,255 1,170 745 1,375 1,235 1,055 670
After 3 years of service in the rank .. — ‘U. 775 700
After 4 years of service in the rank . — — 805 — — 725
After 5 years of service in the rank .. : — ■ — __ 840 755
After 6 years of service in the rank .. — — — 870 — — 785
After 7 years of service in the rank .. — — . — 900 — — —- 810
After 8 years of service in the rank .. — _ 935 __ — 840
After 9 years of service in the rank .. — — — 965 — 870

CONTRACTS OF EMPLOYMENT BILL
On 11 th December the Minister of Labour presented to Parliament 

the Contracts of Employment Bill. The purpose of the Bill is to 
require a minimum period of notice to terminate employment and 
also to require employers to give their employees written particulars 
of their main terms of employment. It will apply to employments 
in industry, commerce, and elsewhere. The Bill contains eight 
clauses and two Schedules.

Minimum periods of notice are laid down by clause 1 and apply 
whether the notice is given by the employer or by the employee. 
The minimum period is two weeks in the case of an employee whose 
period of employment is at least two years but not more than five 
years, and four weeks in the case of an employee whose period of 
employment is five years or more. The period of employment must 
be continuous, and the rules for working it out are given in 
Schedule 1 to the Bill (see below). Any provision for shorter notice 
in the contract of an employee with the requisite period of qualifying 
service is to be void.

Clause 2(1) provides that during the period of notice required by 
clause 1 the employee is entitled to pay at a rate not less than his 
average rate of pay in the previous six months. This entitlement is 
subject to the employee being ready and willing to do a reasonable 
amount of work. Under clause 2(2) this entitlement to pay will not 
apply if under his contract the employee has the right to longer 
notice than that required by clause 1. Clause 2(4) enables the 
employer, when calculating the employee’s entitlement under 
clause 2(1), to offset against it any severance payment he .may make 
to him. By reason of clause 2(5) a contract cannot exclude or limit 
the employer’s obligations under clause 2 unless it gives the 
employee rights which are comparable to or better than his rights 
under the clause. Further provisions affecting the rights of an 
employee during a period of notice are set out in Schedule 2 
(see next column).

Clause 3 provides that if an employer fails to give the notice 
required by clause 1, the rights conferred by clause 2 and Schedule 2 
must be taken into account in assessing his liability for breach of 
contract.

Clause 4(1) requires an employer to give an employee, who 
normally works for him at least 21 hours weekly, a written statement 
of certain specified particulars of the main terms of employment in 
so far as they are not contained in a written contract. Clause 4(2) 
sets out the terms regarding which particulars are to be given in the 
written statement. They are pay, hours of work, rights to notice, 

holidays and holiday pay, sickness and sick pay, and pensions. The 
written statement is to be given to the employee not later than five 
weeks after the employment starts. Clause 4(13) enables the Minister 
of Labour by Order to add to the list of particulars which are 
required to be given. If there is any change in the relevant terms of 
employment, clause 4(5) requires that a further written statement 
must be given to the employee not more than one month after the 
change. Under clause 4(6) a written statement may refer the 
employee to any document which he has a reasonable opportunity 
of reading during his employment or which is reasonably accessible 
to him. If an employee resumes employment with the same 
employer after an interval of six months or less on the same terms 
as before, clause 4(7) provides that a fresh statement need not be 
given. Clause 4(8) provides that employers who have not already 
given their employees the required statement when this clause comes 
into force must do so within five weeks. An employer who fails to 
comply with the requirements of this clause will, under clause 4(9) 
and (10), be liable on summary conviction to a fine not exceeding 
£20 and, in certain circumstances, £100. Clause 4(11) provides that 
a written statement need not be given to any employee whose 
employment terminates before the end of the fifth week.

Clause 5(1) excludes from the provisions of the Bill dock workers 
covered by dock labour schemes, seamen employed under agree
ments under the Merchant Shipping Act 1894 and fishermen 
employed in fishing boats required to be registered under the 
Merchant Shipping Act 1894. Clause 5(2) makes it unnecessary for 
an employer to give particulars under clause 4 to employees who 
are his close relatives.

Clause 6 defines the meaning of the term “ employee ” in the 
Bill. Crown servants, members of police forces, and holders of 
certain offices would not be covered by the definition.

Under clause 7, the provisions of clauses 1 to 4 will not apply 
during any period when the employee is engaged in work wholly or 
mainly outside Great Britain, unless he ordinarily lives and works 
in Great Britain. Even so, by reason of paragraph 1(3) of Schedule 1, 
a period of work abroad will count toward the employee’s period 
of employment for the purposes of clause 1.

Clause 8 provides that the Bill is to come into operation on a date 
appointed by Order of the Minister of Labour, who may appoint 
different dates for different provisions.

Schedule 1 sets out the rules for working out what a person’s 
period of employment is, and for seeing whether its continuity has
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been broken. Under paragraph 1 of the Schedule the period is to 
be reckoned in weeks, and weeks earlier than the date when the 
Schedule is brought into force will count. Paragraph 2 provides 
that continuity is broken by any week which does not count towards 
the period of employment, and is also broken if, after the employee 
has given or received notice, a payment becomes due to him under 
clause 2. By reason of paragraphs 3 and 4 any week in which the 
employee works for 21 hours or more, or is under a contract which 
normally involves working for 21 hours or more weekly, counts 
towards his period of employment. A week which does not count 
under paragraph 3 or paragraph 4 will still count under the 
provisions of paragraph 5 if the employee is (for all or part of it) 
away sick, or is absent because of a lay-off or in circumstances such 
that he is regarded as continuing in employment; but a period of 
sickness which counts under paragraph 5 will break continuity if it 
exceeds six weeks. Paragraph 6 provides that absence due to a 
strike or lock-out before the Schedule comes into force will count 
towards an employee’s period of employment, but after the Schedule 
comes into force an employee who is entitled to one week’s notice 
or more will break the continuity of his employment if he takes part 
in a strike of which appropriate notice has not been given either by 
him or on his behalf (paragraphs 7 and 8). Paragraph 9 defines 
“ appropriate notice ” as 14 days’ notice of a strike in the case of an 
employee who would have to give 14 days’ notice or more to termin- 
ate his employment, and seven days’ notice of a strike in the case 
of an employee who would have to give seven or more (but less than 
14) days*  notice to terminate his employment. Under paragraph 10 
a lock-out after the Schedule comes into force will not break 
continuity. The whole of the period of employment must be spent 
with the same employer, but paragraph 11 provides that in certain 
cases (e.g., where a business is sold as a going concern, or an 
employer dies but his business continues) a change in the employer 
will not affect the employee’s continuity of service.

Schedule 2 deals with the rights of an employee under clause 2 
during the period of notice. Paragraph 1 enables the employer, 
during short-time working or lay-off, to suspend an employee’s right 
to receive any payment to which he would normally be entitled under 
clause 2 after giving notice; but the employee must be paid out in 
full if and when he does in fact leave the employer’s service. Para
graphs 2 and 3 preserve an employee’s rights under clause 2 if he 
takes his holiday (as distinct from special leave of absence) or is 
away sick during the period of notice, but provide that, in calculating 
an employee’s entitlement under the clause, the employer may offset 
any sick pay or holiday pay which he pays him. By reason of 
paragraph 4 an employee will get nothing under clause 2 if, after 
giving notice to tenninate his employment, he takes part in a strike. 
Paragraph 6 provides that, in working out an employee’s average 
rate of pay during the six months before he gave or received notice, 
periods of unusually low pay are to be left out of account; that the 
average must be based on at least eight weeks; and that weeks before 
the start of the six months can be brought in if necessary.
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AGRICULTURAL WAGES IN
NORTHERN IRELAND

The Agricultural Wages Board for Northern Ireland made an 
Order on 4th December, with effect from 31st December 1962, 
which provides for an increase in the statutory minimum and over
time rates of wages and holiday remuneration for male and female 
workers employed in agriculture in Northern Ireland.

The minimum weekly time rate for male workers, aged 20 years 
and over, employed in agriculture, including workers in market 
gardens and nursery grounds, is increased by 8s. in all districts. 
The revised rates range from 176s. a week in the County Borough 
of Belfast to 169s. a week in the County of Fermanagh. The 
minimum rates for men in casual employment and the daily rates of 
holiday remuneration are increased by Is. 4d. a day to 29s. 4d. a day 
in the County Borough of Belfast and to 28s. 2d. a day in the 
County of Fermanagh.

For female workers, aged 20 years and over, the minimum time 
rate is increased by 6s. in all districts, and the revised rates range 
from 132s. in the County Borough of Belfast to 127s. in the County 
of Fermanagh. The corresponding rates for women in casual 
employment and the daily rates of holiday remuneration are 
increased by Is. a day and range from 22s. a day to 21s. 2d. a day.

Proportionate rates are varied for young workers between the 
ages of 16 and under 20 years and there are consequential adjust
ments for all workers in the minimum differential rates for overtime.

STANDARD INDUSTRIAL 
CLASSIFICATION: AMENDMENT

The Standard Industrial Classification is designed to secure 
uniformity and comparability in the statistics published by Govern
ment Departments in the United Kingdom. A revised edition of 
the Classification was published in 1958 together with an Alpha
betical List of Industries for use in conjunction with it.

In order to keep the Classification up-to-date the following 
leaflets have been prepared by the Central Statistical Office and 
published by H.M. Stationery Office:—

Standard Industrial Classification. Amendment List 1.
Standard Industrial Classification. Alphabetical List of Indus

tries. Amendment List 1.
Copies of these leaflets may be obtained from Her Majesty’s 

Stationery Office, price 3d. and 5d. respectively (6d. and 8d. 
including postage).

The London School of Economics and Political Science 
announces the publication of A New Journal
THE BRITISH JOURNAL OF

RELATIONS
FIRST ISSUE NOW APPEARING.

THREE TIMES YEARLY—FEBRUARY . JUNE . OCTOBER
An entirely new publication dealing with current research and study in the universities, government departments and 
business.
Of immediate interest to teachers, students and research workers. A source of valuable up-to-date information to everyone 
concerned with industrial relations in the business world, politics and the trade unions.
The legal and political aspects of labour relations, the application of psychology and sociology to personnel problems, 
labour statistics, wages and salaries will be discussed. There will be studies of trade unions and management and their 
place in society. Each issue will review some of the more important books and documents in the field.
Special emphasis will be laid on international developments.

FEBRUARY 1963:
SOCIAL AND LABOUR POLICY IN THE EUROPEAN ECONOMIC COMMUNITY by R. W. Cox; 
COMMUNICATIONS IN TRADE UNIONS by David F. Selvin; IMMIGRATION AND UNEMPLOYMENT 
IN THE UNITED KINGDOM, 1955-62 by R. B. Davison; WAGES IN THE SOVIET UNION by A. Nove; 
POLITICAL INDEPENDENCE IN BRITISH TRADE UNIONS—SOME LEGAL ASPECTS by C. Grunfeld; 
INDUSTRIAL RELATIONS AND SOCIAL CHANGE by J. H. Smith. CHRONICLE of recent events. 
BOOK REVIEWS.
EDITORIAL COMMITTEE: EDITOR, B. C. ROBERTS. ASSISTANT EDITORS, J. H. SMITH and K. E. THURLEY. 
SIR SYDNEY CAINE, E. H. PHELPS BROWN, O. KAHN-FREUND, D. G. MACRAE, C. A. MOSER, W. PICKLES, 
B, N. SEEAR (THE LONDON SCHOOL OF ECONOMICS). A. FLANDERS (OXFORD UNIVERSITY), T. LUPTON 
(BIRMINGHAM COLLEGE OF ADVANCED TECHNOLOGY), D. J. ROBERTSON (GLASGOW UNIVERSITY), 
E. TRIST (TAVISTOCK INSTITUTE OF HUMAN RELATIONS), H. A. TURNER (LEEDS UNIVERSITY).

POST FREE FROM THE SECRETARY, BRITISH JOURNAL OF INDUSTRIAL RELATIONS, THE LONDON SCHOOL 
OF ECONOMICS, HOUGHTON STREET, ALDWYCH, LONDON W.C.2.

I5s. a copy. 42s. one year. £6 three years. Overseas: 16s., 45s. and £6 I Os.

INTERNATIONAL LABOUR 
ORGANISATION

Asian Regional Conference
The Fifth Session of the Asian Regional Conference of the 

International Labour Organisation was held.in Melbourne, 
Australia from 26th November to 8th December 1962. The United 
Kingdom Government was represented by Mr. G. C. H. Slater, 
C.B.E., Under Secretary, Ministry of Labour. Sir George Pollock, 
Q.C., Director, British Employers’ Confederation and Sir Alfred 
Roberts, C.B.E., Member of the General Council of the Trades 
Union Congress and General Secretary of the National Association 
of Card Blowing and Ring Room Operatives attendedas members 
representing, respectively, employers and workers. The delegates 
were accompanied by advisers.

The agenda of the Conference consisted of:—
1. Report of the Director-General;;^;
2. Employment promotion with special reference to rural areas;
3. Vocational training and management;
4. Government services for the improvement of labour-manage

ment relations and settlement of disputes.

Digest of Pneumoconiosis Statistics
The Digest of Pneumoconiosis Statistics 1961 has recently been 

issued by the Ministry of Power and published by H.M. Stationery 
Office, price 3s. (3s, 4d. including postage); The statistics are 
presented in the form adopted last year following the recommenda
tion of a Working Party set up by the National Joint Pneumoconiosis 
Committee and, as always, the figures in the tables relate to claims 
for benefit only and do not reflect the actual incidence of the disease.

In addition to statistics relating to pneumoconiosis in mining and 
quarrying, the Digest contains a number of tables showing some 
details of the disease in a number of other industries. These latter 
tables are included solely to enable the problem of pneumoconiosis 
in the extractive industries to be seen in perspective and are 
reproduced from statistics published by the Ministry of Pensions 
and National Insurance who, with the National Coal Board, have 
provided the material for the other tables.

Generally speaking pneumoconiosis is the result of the inhalation 
of dust over a period of many years. The majority of cases being 
diagnosed are ip the older age groups and may therefore be said to 
be the product of dust conditions existing many years, ago. Any 
increase in the numbers of new certifications is due mainly to an 
increasing awareness of the disease, as a result of which workpeople 
are showing a greater readiness to present themselves for examina
tion, and to the extended provision of facilities for X-ray examma
tions. For these reasons, any rise in certification figures m any area 
should not be taken as necessarily indicating that the true prevalence 
of the disease is increasing,

In the coal mining industry, which accounts, for about 80 per cent, 
of the new cases diagnosed each, year, the National Coal. Board is, 
operating a Scheme which, provides for periodic chest X-rays. The. 
Scheme, which became fully operative in 1959, provides all volunteers, 
with the opportunity for a regular X-ray examination once every 
five years. The results of the Scheme are published in the Board s 
Annual Reports.

An outline of the legislation relating to, pneumoqoniosis (a term 
which since 1943 has included silicosis and asbestosis) is also given.. 
This describes the present procedure under the National! Insurance 
Qndpsittial Ipjuries)(Acti wfiichcameinto operation on 5th July
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for dealing with claims for disablement benefit for the disease. 
Reference is also made to the residual position under the old 
Workmen’s Compensation Acts of men who were employed before, 
but not since, 5th July 1948 in one of the occupations known to be 
capable of causing pneumoconiosis and to the Pneumoconiosis and 
Byssinosis Scheme, administered by an independent Board, which 
provides benefit out of the Industrial Injuries Fund in certain cases 
of disablement or death from pneumoconiosis where there is no 
entitlement to compensation under either the Workmen s Compen
sation Acts or the National Insurance (Industrial Injuries) Acts.

Two tables in the Digest contain statistics of scrutinies and medical 
boardings under the National Insurance (Industrial Injuries) Acts, 
in coal mining and other industries, classified by result for each oi 
the years 1956 to 1961 inclusive, while others given in more detail for 
1961 show the numbers of boardings and of diagnoses of the disease 
analysed for each of the industries, according to the percentage 
assessment of disablement and by age groups of claimants. In the 
case of coalmining separate figures are given for each National Coal 
Board division and area. Other tables relate to death and disable
ment awards made under the National Insurance (Industrial Injuries) 
Acts.

Tripartite Technical Meeting for the 
Printing and Allied Trades

A Tripartite Technical Meeting for the Printing and Allied Trades 
was held in Geneva by the International Labour Organisation from 
12th to 23rd November 1962 under the Chairmanship of Mr. S. T. 
Nettey (Ghana). Eighteen countries were represented.

The United Kingdom was represented by a tripartite delegation. 
The Government representatives were Mr. M. A. Simons, Principal, 
Ministry of Labour and Dr. R. Owen, H.M. Medical Inspector of 
Factories, Ministry of Labour. They were accompanied by an 
adviser. The employers’ representatives were Mr. J. F. Morris, 
Managing Director, Messrs. Brown, Knight and Truscott Ltd., 
London and Tonbridge, Chairman of the Labour Committee of the 
British Federation of Master Printers, and Chairman of the Joint 
Labour Committee of the Master Printers’ Federation and the 
Newspaper Society and Mr. L. E, Kenyon, C.B.E., Director and 
Secretary, British Federation of Master Printers. The workers 
representatives were Mr, R. Willis, General Secretary of the London 
Typographical Society and Member of the General Council oi the 
Trades Union Congress and Mr. J. M. Bonfield, President, Printing 
and Kindred Trades Federation. The employers’ and workers 
delegates were accompanied by advisers.

The agenda comprised:—
1. A general review of the development of the printing and allied 

trades and the problems arising from this development;
2. Special problems in the printing and allied trades in developing 

countries and the adaptation of the national labour force to the use 
of imported machinery and equipment;

3. Protection of workers’ health in the printing and allied trades.
The Committee held a general discussion in plenary session and 

set up sub-committees, to consider items 2 and 3 of the agenda.
Two series of conclusions were adopted arising from tho work of 

the two sub-committees. In the conclusions on agenda item 2 it is 
noted that the future growth of the printing and allied industries in 
developing countries will create substantial demands for skilled 
manpower whilst modernisation may cause a change in the. distri
bution of the skills required. The conclusions take the view that 
vocational training is a responsibility which should be shared oy 
governments and employers’ and workers*  organisations, Lhe 
opinion is expressed that in order to meet the changes arising from 
technological progress, accelerated training techniques can be useful 
for advanced training or for the retraining of workers who might 
otherwise be displaced. Other conclusions concern training m 
management development, the choice of machinery and the prob
lems of small firms.,

In its conclusions, on the protection of workers’ health the 
Committee states that all appropriate measures:should betaken by

A**
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SAFETY, HEALTH AND WELFARE
Electrical Accidents and their Causes

The general lack of appreciation by many factory occupiers of the 
risk of fire from electrical causes is one of the obstacles to progress 
in safety, according to a Report “ Electrical Accidents and Their 
Causes, 1961 ”, which has recently been issued by H.M. Factory 
Inspectorate, Ministry of Labour, and published by H.M. Stationery 
Office, price 7s. (7s. 6d. including postage).

Increasing publicity is being given to the subject, the Report 
states, and there are indications that these efforts have resulted in 
some general improvement. Nevertheless, in a number of cases 
investigated, the practices encountered have been so unsatisfactory 
as to make outbreaks of fire liable to occur at any time*

Referring to the number of serious accidents which have occurred 
in the use of flammable liquids, the Report points out that many 
have been associated with the use of petrol for cleaning purposes. 
It is again strongly emphasised that the indiscriminate use of low 
flash-point cleaning fluids, except under carefully controlled 
conditions, is a highly dangerous undertaking.

Attention is drawn to the rapidly increasing demand for electrical 
power during 1961 and the problems involved. To cope with this 
demand economically, turbo-alternators were being built in sizes 
hardly visualised a few years ago.

The Report deals at some length with safety in automation, 
describing logic circuits ” used in automatic control systems and 
states that the various forms of electronic and semiconductor 
devices add greatly to the general safety and reliability levels of the 
plant they control. But it points out that the operation of these 
devices can be disturbed in certain circumstances, and adds that 
overall safety can only be obtained if faulty signals in the control 
gear are completely eliminated. Precautions are necessary in the 
design, working and repair of equipment of this type, in order 
to avoid malfunction, such as the unexpected startmg up of the 
controlled machinery.

Trends in protective gear, the testing of factory products and 
electrical installations and the risk of serious accidents from the 
use of electricity under wet or damp conditions, particularly on 
building sites and works of engineering construction, are among 
the aspects of electrical safety discussed in special chapters.

During 1961, the number of electrical accidents reported under 
the Factories Act was 875, 38 more than in the previous year (163 
cases of welders’ conjunctivitis of “ eyeflash ” are included in this 
total). The number of fatal accidents, 41, was the same as m 1960,

In addition the Factory Inspectorate received information about 
a further 125 fatal accidents occurring in domestic and other 
premises not covered by the Factories Act as against 103 in 1^60. 
This made a total of 166 known fatal electrical accidents for the 
year.

An analysis of the accidents shows that ignorance, negligence, 
forgetfulness and inadvertence contributed to nearly one-half of 
them, and mistakes by persons other than the person 
accounted for one-fifth. Failure to earth equipment, whether 
portable or fixed, was responsible for 91 accidents, while 87 were 
the result of the essentially dangerous business of testing.
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employers to provide adequate protection of the health of workers. 
Particular examples are mentioned including measures to avoid lead 
poisoning and the hazards involved in the use of inks, diluents, 
cleaning fluids and other substances. Other conclusions deal with 
the labelling of containers for dangerous substances, shift work, 
instruction of workers in health and safety practices and collabora
tion between employers’ and workers*  organisations. The Com
mittee invites the Governing Body of the International Labour 
Ofiice to consider including on the agenda of a future session of the
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International Labour Conference the question of the adoption of an 
international instrument concerning the use of benzine and the 
labelling of containers of dangerous substances.

The Committee also adopted a number of resolutions dealing 
with questions not covered by the technical items of the agenda.

In accordance with the usual practice the conclusions of the 
Committee will be considered by the Governing Body of the 
International Labour Office.

LABOUR OVERSEAS
Federal Republic of Germany: Apprenticeship, Vocational Training 

and Vocational Guidance Systems
General

Apprenticeship and vocational training systems in Western 
Germany have developed from the medieval craftsmen’s Guilds 
mto a highly-organised and essential part of the national economy. 
The training is closely linked with the system of general education 

°^tain an appreciation of how the training schemes operate, 
a brief description of the general educational system is necessary.

Education and training in the Federal Republic are administered 
hy the States (Lander). There is no Federal Ministry of Education, 
although certain principles are applied nationally. Elementary 
education begins at age six. At the age of about ten years a child 
may pass on to either a non-classical Secondary School (Realschule) 
or Intermediate School (Mittelschule) which give a six year secondary 
education, or to the Grammar School (Gymnasium) which provides 
a nme-year grammar school course.

On leaving the Realschule or Mittelschule, a pupil may take up 
employment for a period of two years before sitting a selective 
entrance examination for a School of Engineering (Ingenieurschule) 
where, after a course of studies of two-and-a-half to three years’ 
duration, covering a wide range of technical subjects and some 
general subjects, the pupil may sit an examination for the 
qualification “ Engineer ” (Ingenieur).
4t laying a Gymnasium take the examination known as 
Abitur which gives entrance to a University, or to a Technical 

High School (Technische HochsChule) which has equal status with 
a The Engineering Diploma (Diplom Ingenieur),
awarded on. successful completion of technological studies at a 
Technical High School, confers professional status on the recipient.

Children who, for financial or other reasons, do not go on to a 
Secondary or Intermediate School at the age of ten years or later, 
and who leave Elementary School at age about 14 years, are legally 
bound to attend classes at a Vocational Training School 
(Berufsschule) for eight hours a week until they reach age 18 years, 
or until the end of their period of apprenticeship or training- 
Employers are required to release them from work for this purpose, 
without loss of pay, on one day each week. Instruction in these 
training schools is divided between actual vocational training 
(about 60 per cent.) and general education, including instruction 
in religion and civics (about 40. per cent.). Very large numbers of 
students take advantage of facilities for further voluntary studies,

Vocational Guidance
Vocational guidance is effected in accordance with the provisions 

of the Placing and Unemployment Insurance Act of 1957. The 
system of vocational guidance is administeied by the Federal 
Institution for Placing and Unemployment Insurance (Bundesan- 
stalt fur Arbeitsvermittlung und Arbeitslosenversicherung). This 
is a corporate body under public law and comprises a central 
agency in Nuremburg, a placing headquarters in Frankfurt-am- 
Main, provincial (Land) and local employment offices. The costs 
of staffing and administration of the vocational guidance and placing 
services are met from employers*  and workers’ contributions to 
unemployment insurance.

The vocational guidance service, which is provided free of charge 
is available to all young persons, whatever their type of education’ 
c t(jLadults wishing to choose or change their occuptation. 
Some 90 per cent, of boys leaving elementary schools seek advice 
on their future employment from the service, and a very high 
percentage of; vacancies is filled through the placing service. Placing 
and vocational guidance of women and girls is mainly carried out 
by women officials. Preparatory work is done by means of special 
talks and advice to school-leavers by Careers Officers, and careers 
pamphlets, posters, etc. are utilised. Special University-trained 
Counsellors are at the disposal of Secondary School and University 
students, but all vocational guidance officers must have had 
experience in dealing with young persons and at least five years’ 
successful experience in an occupation. As a rule, they may not 
be under 28 years of age and, after appointment, they are required 
to undergo regular refresher courses of instruction.

The close link between the vocational guidance and placing services 
arises from two factors: vocational training is mainly in-plant 
training provided by the undertakings themselves, and due regard 
is always had to the needs of the labour market.

Apprenticeship Schemes
The basic law governing apprenticeships is the Industrial 

Regulations Code of 1869, as amended in 1898 and 1908. Handicraft 
apprenticeships, however, are governed by the Law on the Regulation 
of Handicrafts of 1953 and there is special legislation for 
apprenticeships in some other types of work. The six main 
sections of apprenticeships are as follows:—

1. Craftsmen apprentices and trainees in handicraft workshops.
2. Commercial apprentices and trainees in industry and trade.
3. Industrial apprentices and trainees in industry and trade.
4. Apprentices in agriculture and horticulture.
5. Apprentices in transport.
6. Apprentices in other branches, e.g., domestic service.

Apprenticeship schemes in Western Germany cover a wide field 
and include schemes for junior clerks, typists and shop assistants.
The education and training of apprentices is administered 

regionally by the States (Lander) under the overall supervision 
of the Ministry of Economic Affairs. The two executive bodies 
responsible for putting the schemes into practice are the Chambers 
of Industry and Commerce (Industrie-und Handelskammer) and 
the Chambers of Handicrafts or Artisan Trades (Handwerks- 
kammer), both corporate bodies under public law, which regulate 
apprenticeship conditions in large scale industry and small crafts, 
respectively.

There are some 45 Chambers of Handicrafts and over 80 Chambers 
of Industry and Commerce covering nearly 500 officially recognised 
skilled and semi-skilled, manual, industrial and commercial trades. 
Each industrial or commercial enterprise is a member of its appro
priate Chamber. The Chambers of Handicrafts are made up of 
two-thirds employers’ representatives and one-third representatives 
of journeymen. The membership of the Chambers of Industry 
and Commerce is composed wholly of representatives of employers. 
In both types of Chambers, committees with equal numbers of 
employers and workers have been established for the purposes 
of consultation and the formulation of regulations on all matters 
relating to vocational training. The trade unions and educational 
authorities are also consulted in such matters as the definition bf a 
skilled worker’s job for each craft or trade, the type and period of 
training required and the requirements of trade examinations. 
The committee’s proposals must be approved by the Federal 
Minister for Economic Affairs. Regulations made by the Chambers 
of Handicrafts have the force of law; those made by the Chambers 
of Industry and Commerce are generally recognised, though they 
are not legally enforceable.

A basic principle of the West German apprenticeship system is 
that employers are regarded as primarily responsible for the provision 
of training facilities. Special supervisors are employed by the 
Government to visit establishments to ensure that the training is 
properly carried out. The Chambers also have inspection rights 
and may transfer apprentices to other establishments where the 
training given is found to be not up to the required standard. 
The Chambers may decide initially whether a particular firm is 
m a position to provide training as required by the regulations 
and establishments which are not approved are not permitted to 
take on apprentices. If an Inspector, appointed by the appropriate 
Chamber, finds that an employer is not providing satisfactory 
training, he can decline to issue further forms of application to 
train apprentices to such an employer. There is no legal basis 
for such a course; it is a matter of administrative action and the 
Chambers enjoy almost complete control over the training of 
apprentices. It would be open to the employer in such a case, 
however, to engage young workers and pay them the full unskilled 
rate of wage, but this is a very rare occurrence.

Apprenticeships normally begin at age 14 plus and last from 
three to four years. The Federal Minister for Economic Affairs 
has power to prescribe, by ordinance, the terms of apprenticeship 
in particular handicraft trades. The Chambers of Handicrafts 
may reduce the term of an apprenticeship in given cases, however,, 
if they think fit. Apprenticeships are subject to service of ,a 
probationary period of not less than one month and not exceeding 
three months. Medical examination is required before the appren
tice enters employment and he is re-examined before the end of the 
first year of his apprenticeship.

In industry and commerce the employer normally enters into 
a written contract with the apprentice within four weeks of the 
beginning of the apprenticeship; in handicraft trades he is under a 
legal obligation to do so. The contract must be signed by the 
apprentice, his parent or legal guardian and the employer and 
must be registered with the appropriate Chamber. It must contain 
a statement of the obligations of each party. These are, briefly, 
that the employer undertakes to give the apprentice adequate 
training in his trade, as laid down by the appropriate Chamber and 
approved by the Federal Minister for Economic Affairs, and the 
apprentice binds himself to follow the practical training given by his 
employer, to attend appropriate classes at the Vocational Training 
School and to undergo the intermediate and final apprenticeship 
examinations. No apprentice may be given work unsuited to his 
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physical capacity dr be employed on duties unrelated to his training. 
It is possible, under the schemes, for adult workers to enter into 
an apprenticeship agreement and complete their training.

There is no restriction on the number of apprentices to be trained 
by any one establishment. Some employers work on the basis of 
an annual apprentice intake of 4 per cent, of the number of skilled 
workers employed. (In view of the political and industrial conditions 
prevailing in Berlin, however, special codified regulations were 
introduced in that area in 1951 to regulate apprenticeship conditions 
and to impose a vocational training tax.)
Apprenticeship Allowances

Wages are not paid to apprentices. They receive a monthly 
allowance which varies between one industry and another. 
Using the exchange rate of D.M. 11-21 ^ £1 the monthly 
allowances in the engineering industry are as follows:—

Age of entry into apprenticeship
Under 16 years Over 16 and 18 years 

under 18 years
First Year .. £8 0s. 7d. £8 18s. 5d. £11 3s. Od.
Second Year £9 16s. 3d. £11 3s. Od. £12 18s. 8d.
Third Year .. £12 0s. lid. £12 18s. 8d. £14 14s. 5d.

The allowances are either negotiated or laid down by the appro
priate Chamber; those for handicraft apprentices are subject 
to a statutory minimum. Allowances tend to be higher in industry 
and are related to the general wage structure. Officers bf the 
Placing Service may investigate the means of the families of pro
spective apprentices and, when they think fit, recommend an 
increase in the normal allowance granted.
Working Conditions

The conditions of work for all young persons, including 
apprentices, are governed by the Young Persons (Protection of 
Employment) Act of 1960. Their daily hours of work may not 
exceed eight. Those under 16 years of age may not work more than 
40 hours a week, and those aged 16 or over not more than 44 hours 
a week. Young persons employed in mining operations under
ground may not work over eight hours a day or more than 168 
hours in any four consecutive weeks.

In cases of necessity, however, permission may be given for 
overtime to be worked by young persons over 16 years of . age 
(except those employed in underground mining operations) for 
not more than one hour a day or three hours a week. For overtime 
worked apprentices must be paid at least 1 per cent, of their 
monthly allowances and, in any case, not less than D.M. 0-60 
(Is.) per hour so worked ; for overtime worked on Sundays 
they must receive at least .2 per cent, of the monthly allowance, 
subject to a minimum of D.M. 1 • 20 (2s. Id.) for each hour worked. 
With certain exceptions for young persons over 16 years of age, 
specified in the Young Persons (Protection of Employment) Act, 
no young person may be employed between the hours of 8 p.m. 
and 6 a.m., and, as a general rule, they may not be employed on 
Sundays or statutory public holidays. Work at piece rates, or on 
an assembly line having a pre-determined rate of working, is 
prohibited.
Holidays

After three months’ continuous service, an apprentice is entitled 
to an annual holiday of at least 24 working days per holiday year 
(28 working days when employed in underground mining operations). 
Holidays must be granted in a continuous period and, in the 
case of those attending a Vocational Training School, must coincide 
with the school holidays.
Training

Responsibility for training rests almost entirely on the 
employers and, apart from the period spent in the Vocational 
Training School, usually one day a week, the apprentices*  time 
is occupied in practical training within the establishment. This 
allows them to become familiar with conditions prevailing in their 
particular industry and to acquire their basic knowledge under the 
same conditions as those in which they will later work as skilled 
workers. The larger establishments set up special training work
shops (Lehrwerkstatten) for their apprentices, whilst smaller 
establishments have “ training comers ” and training benches set 
aside for this purpose. The average capacity of the special training 
workshops is about 60, though some of the very large industrial 
establishments have workshops to accommodate 400 or more 
trainees. Most of the workshops are in firms in the metal trades, 
especially engineering construction, but there are others in the 
woodworking, clothing and textile industries. The “ apprentice
ship training comers ” accommodate some eight to ten trainees, 
while in the smallest firms, one or two apprentices at a time are 
taught at the training benches. A very large number of small and 
medium-sized firms combine to set up central training workshops 
for their employees. There are several thousand of these joint 
training schools and they are entitled to claim financial assistance 
from the Government.

Besides instruction in all the practical skills in their trade, 
apprentices in handicraft undertakings are also trained in business 
management, since many of them later set themselves up in their 
own establishment. Considerable importance is attached to the 
quality of the instructors in all types of training establishments. 
Those wishing to teach handicrafts must have spent three to four 
years in the artisan group, followed by five years as journeymen; 
they must also pass the Master’s test, which includes not only 
practical and theoretical expertise, but the ability to teach. This 
standard of instructorship is being extended to general industrial 
training.

There is a standard syllabus of training for each occupation, 
within the vocational framework (Berufsbild), drawn up by a 
quasi-public body, the Apprenticeship Office (Arbeitsstelle fur
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betriebliche Berufsausbildung) in consultation with representatives 
of employers and workers. When approved by the Ministry for 
Economic Affairs, the vocational framework (Berufsbild) becomes 
the basis for training. It defines the skills required for each trade, 
the teaching methods, the tests to be taken at various stages in 
the apprenticeship and the records which must be kept by the in
structors and by the apprentices themselves in their “ work books 
in which they write up notes, usually once a fortnight, on what they 
have been taught. .; .

Compulsory intermediate and final examinations, m accordance 
with the vocational framework, are conducted by the Chambers 
of Industry and Commerce and the Chambers of Handicrafts, 
and certificates of proficiency are awarded on successful completion 
of the final examination. These are the Skilled Workers’ 
Certificate (Facharbeiterbrief) issued by the Chambers of Industry 
and Commerce, and the Journeyman’s Ticket (Gesellenbnef) 
issued by the Chambers of Handicrafts. Candidates are allowed 
two attempts at the final examinations but, in fact, a very high 
proportion—about 90 per cent.—usually pass at the first attempt. 
Those who do not succeed, however, normally find skilled work 
under the existing conditions of full employment, but they are not 
permitted to describe themselves as skilled workers and, in the case 
of handicrafts workers, may not set themselves up in business on 
their own account. Unsuccessful examinees cannot participate in 
the further education schemes for advancement in their trades or 
handicrafts. An apprentice normally receives the full skilled- 
worker’s rate of wage within two years of the completion of his 
apprenticeship.

Further Education
There is a wide range of voluntary further education courses in the 

Federal Republic and large numbers of apprentices ava.il themselves 
of these opportunities to perfect their knowledge and skills. Closely 
linked with these courses is the “ second way ” (zweiter Bildungsweg) 
for the further education of young persons who, for some reason 
or another, have been unable to attend a secondary school. There 
are several variations of this “ second way ”, but the main one is 
the additional evening course at a Supplementary Vocational 
School (Berufsaufbauschule). This course lasts three-and-a-half 
years and may be started at the beginning of the second year of 
apprenticeship. In effect this means that the apprentice, in addition 
to his training with the establishment and his one-day-a-week 
attendance at the Vocational Training School, also attends evening 
school for 12 hours a week for instruction in mathematics, physics, 
chemistry, German, history, geography and a foreign language. 
Special emphasis is laid on theoretical work during the last year- 
and-a-half of the course. After obtaining his Skilled Worker’s 
Certificate, the apprentice must serve a further term of apprentice
ship of six months or more in trades related to his own; for instance 
an apprentice in the metal trade must take a course of training in 
foundry work and joinery. An examination is held at the end of 
the course and a trade school leaving certificate (Fachschulereife) 
is issued to successful examinees, showing that they have completed 
courses at the day and evening vocational schools, and have served 
their normal apprenticeship together with the extended practical 
training in related trades. Such apprentices then have the right to 
apply for entry to a School of Engineering (Ingenieurschule)^

On completion of a two-and-a-half to three years*  course in the 
School of Engineering, an outstanding student may obtain a 
certificate (Hochschulereife) entitling him to restricted entry to a 
Technical High School, i.e., to a particular Faculty, and sometimes 
to a specific School. Alternatively, an apprentice who has obtained 
his trade school leaving certificate may, instead of going to a School 
of Engineering, apply for entry to the Oberhausen Institute where 
he may take a full-time residential course in preparation for the 
“Abitur ” examination, success in which will enable him to go on 
to a University, or a Technical High School or a Technical Teacher’s 
Training College.

Another variation of the “ second way ” is the Vocational Trade 
School (Berufsfachschule) at which pre-apprenticeship courses of 
one or two-years*  full-time instruction in preliminary workshop 
training, general education and the science underlying future courses 
of technology may be taken by intending apprentices. Attendance 
at these courses may reduce the period required to be spent at the 
Supplementary Vocational School by up to two years.

Courses of training for girls and for commercial occupations are 
also included in the “ second way
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Employment in Great Britain in November

TOTAL WORKING POPULATION

TOTAL WORKING POPULATION OF GREAT BRITAIN: NOVEMBER 1962
{Thousands)

(86930)

20
20
20
20
21
22
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24

* Includes a small number of men on release leave from the Forces who had not entered employment. They are not shown separately in the Table, 
f Amended figure.

The Table below gives changes in the total working population 
between mid-October and mid-November 1962, together with 
figures for recent months, for end-November 1961 and for June of 
each year from 1959. The total working population represents the 
estimated number of persons aged 15 and over who work for pay 
or gain, or register themselves as available for such work. It has 
three components, for which separate figures are given, (1) the 
numbers in civil employment, (2) the numbers wholly unemployed 
and (3) the numbers in H.M. Forces and Women’s Services. The 
numbers in civil employment are analysed by broad industrial 
groups and the figures include employers and persons working on 
their own account as well as employees. They also include persons 
temporarily laid off but still on employers*  pay-rolls and those 
unable to work on account of sickness. Part-time workers are 
counted as full units.

Page
25
25
25

> 25
26
26
26
26
26
26
26
27

Page
16
16
18

Vehicles
Motor Vehicle Manufacturing
Motor Cycle, Pedal Cycle, etc., Manufacturing 
Aircraft Manufacturing and Repairing 
Locomotives and Railway Track Equipment 
Railway Carriages and Wagons, etc 
Perambulators, Hand-trucks, etc.

Metal Goods not Elsewhere Specified
Tools and Implements 
Cutlery ..
Bolts, Nuts, Screws, Rivets, etc 
Wire and Wire Manufactures 
Cans and Metal Boxes  
Jewellery, Plate and Precious Metals Refining 
Other Metal Industries

The Table below and the Table on the next page show the 
changes in employment in Great Britain between October and 
November 1962, and in comparable recent periods. The employ
ment figures for all dates after June 1961 are provisional and subject 
to revision in the light of more complete information to be derived 
from the count of National Insurance cards in mid-1962.

NUMBERS EMPLOYED: INDUSTRIAL ANALYSIS
The Table on the next page gives, for those industries for which 

comparable figures are available, the numbers employed at the end 
of November 1961 and at mid-September, October and November 
1962. The figures relate to all employees except those registered as 
wholly unemployed, i.e., they include persons temporarily laid-off 
by employers and persons unable to work on account of sickness. 
They exclude employers and persons working on their Own account 
and are thus different in scope from those given in the Table on this 
page. Satisfactory estimates of monthly changes in the numbers of 
employers and persons working on their own account cannot be made.

The figures are based primarily on the estimates of the total 
numbers of employees and their industrial distribution at the middle 
of each year which have been computed on the basis of the counts 
of insurance cards. In the case of industries other than coal mining, 
construction, gas and electricity, use has also been made of the 
monthly returns rendered by employers under the Statistics of 
Trade Act 1947. The returns show the numbers on the pay-rolls 
(including those temporarily laid-off and those absent from work 
owing to sickness, etc.) at the beginning and at the end of the 
period; the two sets of figures are summarised separately for each 
industry and the ratio between the two totals is the basis for com
puting the change in employment during the period. Industries and 
services which are not covered by employers’ returns (or are only 
partially covered), or for which figures are not available in the same 
form as those shown, are omitted from the Table.

Employment in the Coal Mining Industry in November ., ..
Industrial Rehabilitation ,. ., .. ,. , ,, , . . :..,
Insured persons absent from Work owing to Sickness and Industrial Injury 
Employment of Women and Young Persons: Special Exemption Orders 
Disabled Persons (Employment) Acts, 1944 and 1958 ., .. ..
Unemployment Benefit
Grants under National Assistance Act.. ' ... .. .. ..
Unemployed Register: Entitlement to Benefit
Professional and Executive Register  
Fatal Industrial Accidents ., 
Industrial Diseases  ,. ,.
Employment Overseas ,, .. .. .. .. ..

Chemicals and Allied Industries .. 
Coke Ovens and Manufactured Fuel.. 
Mineral Oil Refining 
Lubricating Oils and Greases .. 
Chemicals and Dyes 
Pharmaceutical and Toilet Preparations 
Explosives and Fireworks 
Paint and Printing Ink 
Vegetable and Animal Oils, Fats, Soap, etc. .. 
Synthetic Resins and Plastics Materials 
Polishes, Gelatine, Adhesives, etc.

Metal Manufacture 
Iron and Steel (General) 
Steel Tubes 
Iron Castings, etc. 
Light Metals 
Copper, Brass and other Base Metals

Engineering and Electrical Goods 
Agricultural Machinery (exc. Tractors) 
Metal-working Machine Tools 
Engineers’ Small Tools and Gauges .. 
Industrial Engines 
Textile Machinery and Accessories .. 
Contractors’ Plant and Quarrying Machinery 
Mechanical Handling Equipment 
Office Machinery 
Other Machinery 
Industrial Plant and Steelwork 
Ordnance and Small Arms 
Other Mechanical Engineering 
Scientific, Surgical, etc., Instruments .. 
Watches and Clocks 
Electrical Machinery 
Insulated Wires and Cables 
Telegraph and Telephone Apparatus 
Radio and other Electronic Apparatus 
Domestic Electric Appliances . 
Other Electrical Goods

Shipbuilding and Marine Engineering 
Shipbuilding and Ship Repairing 
Marine Engineering

Employment in Great Britain in November 1962:
Total Working Population .. .. .. 
Numbers Employed: Industrial Analysis .. 
Overtime and Short-time in Manufacturing Industries  
Indices of Total Weekly Hours Worked and of Average Hours Worked 

by Operatives in Manufacturing Industries
Unemployment at 10th December 1962:

Summary for Great Britain  .. ..
Duration of Unemployment .. .. .. 
Numbers Unemployed, 1939-1962 ,. .. 
Regional Analysis, United Kingdom
Numbers Unemployed in Principal Towns and Development Districts 
Numbers Unemployed: Industrial Analysis

Placing Work of Employment Exchanges .. .. .. ..
Labour Turnover .. ..  ,,

Mining, etc.
Coal Mining

Food, Drink and Tobacco
Grain Milling
Bread and Flour Confectionery 
Biscuits .,
Bacon Curing, Meat and Fish Products 
Milk Products 
Sugar .. .. .
Cocoa, Chocolate and Sugar Confectionery .. 
Fruit and Vegetable Products ..
Animal and Poultry Foods .. . ..
Food Industries not elsewhere specified 
Brewing and Malting 
Other Drink Industries 
Tobacco

Timber, Furniture, etc
Timber
Furniture and Upholstery
Bedding, etc.
"Shop and Office Fitting
Wooden Containers and Baskets 
Miscellaneous Wood and Cork Manufactures

Leather, Leather Goods and Fur ..
Leather (Tanning, etc.) and Fellmongery 
Leather Goods
Fur

Clothing and Footwear 
Weatherproof Outerwear
Men’s and Boys’ Tailored Outerwear 
Women’s and Girls’ Tailored Outerwear 
Overalls and Men’s Shirts, Underwear, etc 
Dresses, Lingerie, Infants’ Wear, etc. 
Hats, Caps, Millinery 
Other Dress Industries
Footwear

Bricks, Pottery, Glass, Cement, etc.
Brides, Fireclay and Refractory Goods 
Pottery 
Glass
Cement ..
Abrasives and other Building Materials

Textiles
Production of Man-made Fibres
Spinning of Cotton, Man-made Fibres, etc 
Weaving of Cotton, Man-made Fibres, etc 
Woollen and Worsted 
Jute
Rope, Twine and Net
Hosiery and other Knitted Goods
Lace
Carpets ..
Narrow Fabrics
Made-up Textiles
Textile Finishing 
Other Textile Industries

Ministry of Labour Gazette January 1963

EMPLOYMENT, UNEMPLOYMENT, ETC.

211-8
154-2

57-6

223-3
162-3
61-0

265-5
69-4
29-0
59-2
16-2
91-7

567-2
30’3

132-4
70-2
48’0

112-9
14-2
42-4

116-8

346-6
77-0
67-1
78-3
17-9

106-3

470-8
34-0
87-2
19-4
40-4
26-0
12-4
41-5
31-8
16-4
22-9
81-2
40-4
17-2

217-1
157-5

59*6

843 4
42-7

148-5
60-0
79-0
39-9
16-5

104-7
83-6
20-9
43-1

102-3
62-9
39-3

228-7
165-6
63-1

567*6
29-1

132-6
71-2
48-0

116-1
14-4
43-5

112-7

53-2
30-5
22*6
10-1

211-4
153-2

58*2

264-9
69-1
28-9
58*8
16-3
91-8

845-1
42-6

148-1
61-3
79-5
37*6
18-6

105-7
85-1
21-0
43-0

101-4
62-0
39-2

222-9
161-3
61-6

839-9
42-4

148-2
58*3
80-5
36-7
18-7

102*9
85*9
20-9
42-5

101-6
62-1
39-2

344-7
76-3
66-3
77-9
18-0

106-2

828-1
43-7

114-4
113-9
20030

17-5
12-2

126-6
7-9

36-7
20*9
31-4
76-1
26-8

364-7
16-1
5-2

28-4
33-9
15-5
16-6

249-0

413-1
22-7
97-2
49-5
40-6
98-9

9-5
33-7
61-0

60-6
12*9
21-5

9*5
4-5
6-4
5*8

890*7
408-0

31-1
304-2

68 8
71-7

6*9

36-7
23-5

8*2
5-0

11-5
8-1
3-4

600-5
287-0

54*7
118-3
55'9
84-6

800*5
41-9

107-3
104-2
192-9
18-4
12-1

124-6
8-0

37*5
21-5
32-6
73-3
26-2

801-9
42-0

108-2
103-8
192*9
18*7
12-1

124-6
8-0

37-8
21-4
32-8
73-4
26-2

63-5
30-8
22-7
10-0

62’9
31-2
22*3
9-4

118-8
57*5
7-9

43-2
4-2
3-7
2-3

414-3
21-6
97-0
50-2
40-3

101-7
9-7

34-4
59-4

,145-8
37-4
96-4
57-1
42-1
54-3
26-6
56*7
67-0

344-9
153-2
29-5

208-4
139-4

15-2
223-9

63-0
69*6

252-0
65-6

143-5

758-5
371-4
21-9

246-1
57-0
58’0
4-1

414-0
22-1
96*3
50-4
40-6

101-2
9-7

34-4
59*3

876-3
428-8

30-0
288-6

61-1
61-4
6-4

58-2
12-9
20-8
8-6
4-1
6-4
5-4

598-4
285*7

54-4
118-0
56’0
84-3

761-8
367-3
21-5

248-0
58-1
62-8
4-1

11 6
8-1
3-5

470-1
34-0
86-7
19-4
40-2
24-6
14-2
41-6
32-2
16-6
23-1
80-4
40-0
17-1

756-6
370-4
22-2

246-0
56-6
57-3
4-1

228-8
81-1
79-0
9-6

26-2
18-3
14-6

74-7
24-4

8-9
13-8
11-6
16-0

880-6
424-8

29-4
291-2

52-3
66-5
6-4

361-7
16-2

5*5
27*5
32*9
15-8
17-1

246-7

26*5
7-0

14-5
5-0

345-5
76-3
66*2
78-1
18-0

106-9

63-2
30-5
22-7
10-0

36-4
23-9

8-0
4'

120-2
54-0

8-7
46-1
4-8
40
2-6

194-7
8-6
5-3

18-5
10-5
20-7
13-1

117-0

527-3
264-3
45-8

104-8
44-1
68-3

369-6
32-7
39-5
43-3
90-9

8-9
4-8

37-9
3*6

20-9
7-4

11-5
50-4
17-8

153-3
7*5

35-6
21-0

7*7
14-4
4-7
9-1

53-3

602-0
288-7
54-7

118-6
55-7
84-3

153-6
7-6

35*8
21-2

7*7
14-3
4-7
9-

53-2

117-8
57-4

8-1
42-5

4-1
3-4
2*3

522-9
16-9
38-8
9-0

213-2
75-4
29-0
47-7
46-8
31-8
14-3

287-1
94-0

100-0
18-1
30*3
24*7
20*0

376-2
16-3
32-0

6-8
168-0
33-4
18-8
33-4
31-8
26*6

9-1

523-7
261-5
45-6

104-1
44-3
68-2

228-1
80-8
79-4

9-4
25-5
18-4
14-6

36-9
23-7
8-2
5-0

117-5
57-1

8-3
42-4
40
3-3
2-4

26-6
7

14-5
5-0

874 1
427-5

30-5
288-4

60-6
60-6

6-5

566-9
29-7.

131-7
71.-3
48-5

115-3
14-4
43-2
12*8

286-3
93*7

100*2
18-0
29-6
24-8
20-0

770-5
354-0

22-4
258-1

64-0
67-7

4-3

375-0
33-7
41-1
45-1
92-9

8-5
4-8

38-1
3-5

20-3
7-3
9-5

52-0
18-2

154-1
7-6

35-2
20-7
7-4

14-0
4-7
8-7

55-8

453 1
10-0
73-3
68-8

107-1
9-0
7-4

88-5
4-4

16-4
13-6
21-9
24-1
8-6

26-5
7-3

14-3
4-9

559-4
24-7
11-5
46’9
44-4
36’2
29-7

366-0

372-6
8-7

61-3
40*6
38-6
13-9
4-1

63-2
51-8
4-5

20-2
21-1
22-5
22-1

145-9
0-5
6-7
2-2

44-8
42-0
10-3
14-3
14-6

5-3
5’2

377-2
16-4
32-1

5-8
168-7
33-4
18-9
33-5
31-9
26-5
9-0

375-0
8-6

61-4
41-9
39-3
13-0
4-4

64-1
52-9
4-4

19-9
21-0
22-0
22-1

190-9
8-4
5*3

17-1
10-0
21 -4
12-7

114-8
369-4

32-7
39-7
43-1
90-6
9-1
4-8

37-9
3-6

21-0
7-5

11-3
50-2
17-9

36-7
23-5
8-2
5-0

228-6
81-0
79-1
9-4

26*2
18-3
14-6

360-8
16-1

5-5
27-4
32-8
15-7
17-2

246-1

370-6
8*5

61-8
39-1
39-9
12-7
4-5

61-4
53-9
4-3

19-3
21-1
22-0
22-1

80-3
7-2

37-3
19-2
1-7

14-9

190 1
8-4
6-5

17-0
10-0
20-8
12-.9

114-5

413 6
22-1
96-0
50-3
40-7

101-1
9-7

34-2
59-5

520-8
16-8
38-7
9-0

212-3
75-1
2a? 8
47-5
46-3
31-9
14-4

550-9
24*5
12-0
44-4
42-8
36-5
30-1

360-6

81-1
7-6

38-1
19-1
1-7

14-6

361-5
16-1
5-4

27-6
32-9
15-8
17-1

246-6

369-0
32-6
39-4
43-1
90-7
9-0
4-8

37-9
3-6

20*9
7-5

11-3
50-3
17-9

74-9
24-3

8*9
13-9
11-6
16-2

552-6
24-6
12-0
44-6
42-9
37-2
29-8

361-5

264-4
69-1
29-0
58-7
16-3
91-3

144 6
0’5
6-7
2-2

44-3
41-7
100
141
14-5
5-3
5-3

11-5
8-1
3-4

570-6
5-1

14-5
13-0
5-3
8-2
3-5
5-8

19-2
61 -6
17-7
6-1

46-4
48-4

7-8
57-0
21-8
28-8

111-2
24-6
62-6

190-3
8-3
5-5

17-0
10-1
21-3
12-7

114-4

80-7
7-3

37-3
19-3

•7
15-1

524-2
17-1
38-9
9-0

213-9
75-4
29-4
48-2
46-2
31-9
14-2

525-6
262-7
45-8

104-4
44-3
68-4

145-7
0-5
6-7
2-2

44-5
42-0
10-1
14-2
14-9

5-3
5-3

431-5
9-3

67-9
61-1

102-2
9-4
7-3

86-7
4-4

16*6
14-0
21-3
23-0

8-3

BO-6
7-2

37-3
19-3

1-7
15-1

153-3
7-6

35-7
21-0
7-8

14-2
4-7
9-0

53-3

58-5
13-0
20-9

8*7
4-1
6-4
5*4

432-5
9-3

68-5
60-7

102-3
9-6
7-3

86-7
4-4

16-8
13-9
21-5
23-2
8-3

573-4
5-0

14-5
12-9

6*3
8-1
3*5
7-0

18-9
61-6
17-5
6-1

46-2
48-8

7*8
56-9
21-7
29-1

113-9
25-1
62-5

74-7
24-2
8-8

13-9
11*7
16-1

58*3
13-0
20-7
8-7
4-2
6-4
5-3

291-4
93’4

103-5
19-5
29-3
24-9
20-8

378-3
16-6
32-2

6-8
169-1
33-4
19-1
33-9
31-6
26-6

9*0

551-8
24-4
11-9
44-6
43-0
37-1
29-8

361-0

432-5
9-4

68-0
61-7

102-
9-4
7-

86
4'

16-
13-
21-
23 ■

S'

469-3
33*9
86-4
19-2
40-6
24’0
14-2
41-5
32-0
16-6
23-2
80-5
40-1
17-1

567-6
29-7

132-1
71-.6
48-3

115-5
14-4
43-5

112-5

802-1
42-1

107-5
105-0
193-5

18-3
12-1

124-6
8-0

37-4
21-3
32-8
73-4
26-1

572-7
5-0

14-5
12-8
6-3
7-9
3-5
7-0

18-8
61-5
17-3
6-1

46-0
48-9
7-7

56-8
21-7
29-2

113-7
25-5
62-5

1,568-9
31-5
81-4
43-2
35-6
45-5
22-9
49-6
47-6

281-1
133-7
23-3

161*0
91-1

7-4
166-6
41-1
41-2

141-7
41-7
81-7

1,575-2
32-3
81-9
44-1
35-8
46-1
23-1
49-9
47-8

135-5
23-4

162-0
91-0
7-4

166-9
41 -2
40-8

140-8
41-0
80-9

1,572-5
31-7
81-7
43-7
35-5
45-8
23*0
49-7
47-6

282’5
134-7
23-3

161-5
91-0
7-4

166-8
41-1
40-9

141-6
41-6
81-4

Ministry of Labour Gazette January 1963

NUMBERS EMPLOYED IN GREAT BRITAIN: INDUSTRIAL ANALYSIS

2,145-9
36-7
96-2
56-6
41-8
53-9
26*5
56*7
66-5

344-1
152-2
29-4

207-7
139-8

15-2
223-7

62-8
70-0

255-5
66-7

143-9

265-8
69-4
28-9
59-1
16-4
92-0

26
7-

14-4
5-1

2,141-6
36*5
95-9
56-0
41*9
53-4
26*4
56-6
66-4

342*6
151-0

29*4
207-0
140*0
15'1

223-4
62*8
70*4

255-4
67-2

144-2

346-5
76*7
66-2
78-4
18-1

107-1

287-1
94-1
99-7
18-3
30’4
24*7  
19*9

230-8
80-5
82-0
10-0
24-8
18-5
15-0

[Thousands)

1716

283-3

Males Females Total

635-7 18-7 654-4

461-7 371-4 833-1
33-5 8-6 42-1
84-6 60-8 145-4
19-5 39-9 59-4
37-6 36-6 74-2
24-6 12-8 37-4
14-5 4-5 19-0
41-8 66-7 108-5
29-6 50-8 80-4
16-1 4-5 20-6
22-5 19-5 42-0
80-3 21*4 101-7
39-7 23-2 62-9
17-4 22-1 39-5

386-0 148-0 534-0
17-7 0-5 18-2
32-6 6-8 39-4
6-8 2-2 9-0

173-4 45-7 219-1
32-5 41-9 74-4
20-3 10-6 30-9
34-3 14-2 48-5
31-4 14-9 46-3
27-4 5-8 33-2
9-6 5-4 15-0

547-6 76-7 624-3
275-0 24-9 299-9
46-7 9-1 55-8

109-3 14-4 123-7
45-9 12-1 58-0
70-7 16-2 86-9

1,585-9 578-7 2,164-6
31-4 4-9 36-3
81-0 14-7 95-7
43-5 12-9 56-4
37-4 6-7 44-1
47-3 8-5 55-8
23-9 3-5 27-4
49-5 6-7 56’2-
47-5 19-3 66-8

284-2 63-3 347-5
142-6 18-5 161-1
25-1 6-2 31-3

162-8 46-7 209-5
89-1 48-8 137-9
7-6 8-7 16-3

167-0 57-5 224-5
41-8 21-6 63-4
41-2 28-0 69-2

138-8 112-1 250-9
40-5 25-3 65-8
83-7 64-8 148-5

228-3 12-1 240-4
166-2 8-4 174-6
62-1 3-7 65*8

Industry or Service End-June 
1959

End-June
1960

End’-June
1961

End-Nov. 
1961

Mid-June 
1962

Mid-Sept. 
1962

Mid-Oct. 
1962

Mid-Nov. 
1962

Change
Oct.-Nov, 

1962

Agriculture and Fishing 999 983 948 930 937 950 933 913 20
Mining and Quarrying 826 761 731 725 714 708 705 702 ^38 3
Food, Drink and Tobacco .. 818 821 832 848 842 858 860 855 5
Chemicals and Allied Industries .. 520 531 532 .536 526 526 525 523 2Metal Manufacture .. 576 619 631 625 603 603 602 599 3
Engineering and Electrical Goods .. 1,938 2,058 2,147 2,191 2,169 2,172 2,172 2,168 _ 4
Shipbuilding and Marine Engineering 264 252 241 241 234 230 224 224
Vehicles ........................................ 869 919 898 898 891 888 883 881 . <_
Metal Goods .. ........................... 519 556 569 571 561 563 564 562 2 ~
Textiles 851 845 842 837 813 811 809 811 + 2
Clothing and Footwear 565 582 585 587 587 588 588 587 1
Other Manufactures 1,557 1,628 1,651 1,674 1,659 1,672 1,674 1,672 2
Total in Manufacturing Industries .. 8,477 8,811 8,928 9,008 . 8,885 8;911 8,901 8,882 19

Construction .. .. ,, 1,523 1,567 1,617 1,624 1,628 1,627 l,634f 1,624 10
Gas, Electricity and Water .. 374 370 379 385 387 390 392 394 + 2 '
Transport and Communication 1,672 1,662 1,683 1,682 1,680 1,683 1,674 1,666 8
Distributive Trades .. .. ,. 3,209 3,284 3,312 3,397 3,317 3,332 3,338 3'375 37Financial, Professional, Scientific and

Miscellaneous Services .. 4,874 4,947 5,060 5,072 5,167 5,165 5,149 5,139 10
National Government Service ., 505 502 511 515 514 516 518 519 4- 1
Local Government Service .. 738 741 756 756 766 767 770 770

Total in Civil Employment.. 23,197 ' 23,628 23,925 24,094 23,995 24,049 24,014t 23,984 _ 30
Males 15,308 15,526 15,682 15,732 15,697 15,710 15,676f 15,638 _ 38
Females .. ........................... 7,889 8,102 8,243 8,362 8,298 8,339 8,338 8,346 , + 8

Wholly Unemployed 379 290 251 352 372 439 467 505 38
Males .. ........................... 275 210 184 259 278 325 346 378 - + 32
Females 104 80 67 93 94 114 121 127 6

H.M. Forces and Women’s Services 565 518 474 457 442 436 438 435 3
Males .. .. .. .. 550 503 459 441 425 419 420 417 _ 3
Females .. .. 15 15 15 16 17 17 18 18

Total Working Population .. 24,145* 24,436 ' 24,650 24,903 24,809 24,924 ® 24,919t i 24,924 + 5/<;
Males 16,137* 16,239 16,325 16,432 16,400 16,454 16,442f 16,433 9
Females 8,008 8,197 8,325 8,471 8,409 8,470 8,477 8,491 14
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Numbers Employed in Great Britain: Industrial Analysis—continued
(Thousands)

Industry
End-November 1961 Mid-September 1962 Mid-October 1962 Mid-November 1962

Males Females Total Males Females Total Males Females Total Males Females Total
Paper, Printing and Publishing......................... 402-2 221-5 623-7 406-8 220-1 626-9 407-7 219-4 627-1 407-5 218-7 626-2Paper and Board ......................... 75-4 21-8 97-2 75-2 21 -5 96-7 75-6 21-6 97-2 75-8 21-5 97-3Cardboard Boxes, Cartons, etc. 31-9 36-9 68-8 32-5 36-5 69-0 32-4 35-8 68-2 32-4 35-0 67-4Other Manufactures of Paper and Board 34-1 38-6 72-7 34-7 37-2 71-9 34*8 37-2 72-0 34-7 37-1 71-8Printing, Publishing of Newspapers, etc. 106-6 29-8 136-4 108-2 31-0 139-2 108-4 30-8 139-2 107-9 31-2 139-1Other Printing, Publishing, Bookbinding, etc. 154-2 94-4 248-6 156-2 93-9 250-1 156-5 94 0 250-5 156-7 93-9 250-6
Other Manufacturing Industries......................... 182-9 124-3 307-2 185-8 121-0 306-8 187-3 122-2 309-5 187-4 121-8 309-2Rubber..............................VWi 86-2 38-5 124-7 86-1 37-4 123-5 86-4 37-5 123-9 86-3 37-3 123-6Linoleum, Leather Cloth, etc. 13-0 4-1 17-1 12-8 4-1 16-9 12-8 4-1 16-9 12-7 4-1 16-8Brushes and Brooms.................................... 7-6 8-1 15-7 7-8 8-1 15-9 7-9 8-2 16-1 8*0 8-1 16*1Toys, Games and Sports Equipment.. 12-2 21-9 34-1 12-4 20-3 32-7 12-5 20-5 33-0 12-5 20-6 33-1Miscellaneous Stationers’ Goods 5-3 6-5 11-8 5-9 6-5 12-4 6-1 6*6 12-7 6-2 6*6 12-8Plastics Moulding and Fabricating .. 37-0 29-6 66-6 38-9 29-4 68-3 39-4 30*0 69-4 39-5 29-8 69*3Miscellaneous Manufacturing Industries 21-6 15-6 37-2 21-9 15-2 37-1 22-2 15-3 37-5 22-2 15-3 37-5
Total, All Manufacturing Industries 5,991-6 2,882-0 8,873-6 5,938-8 2,837-9 8,776-7 5,924*8 2,841*9 8,766-7 5,914-3 2,833-4 8,747-7
Construction ................................................ 1,408-2 74-7 1,482-9 1,411*0 75-0 1,486-0 1,416-0 75-0 1,491-0 1,408-0 75-0 1,483-0
Gas, Electricity and Water ......................... 338-7 45-7 384-4 342-5 47-0 389-5 344-9 47-2 392-1 346-3 47-3 393-6Gas ........................................................... 110-2 15-2 125-4 109-0 15-4 124-4 109-6 15-6 125-2 109-9 15-6 125-5Electricity ................................................ 193-0 27-9 220-9 197-1 29-0 226-1 198-9 29-0 227-9 199-7 29-1 228-8Water Supply................................................ 35-5 2-6 38-1 36-4 2-6 39-0 36-4 2-6 39-0 36-7 2-6 39-3
Transport and Communication

Road Passenger Transport......................... 217-7 48-3 266-0 222-3 47-5 269-8 220*5 46-9 267-4 220-0 46-7 266*7Road Haulage Contracting......................... 175-8 16-1 191-9 175-5 16-9 192-4 175-8 16-8 192-6 176-4 16-9 193*3
Distributive Trades ..................................... 1,339-0 1,562-3 2,901-3 1,331 -0 1,503-8 2,834-8 1,327-5 1,513-4 2,840-9 1331-4 1,547-1 2,878-5Wholesale Distribution ......................... 331-9 193-3 525-2 328-1 193-4 521-5 326-7 193-6 520-3 326-0 192-8 '518-8Retail Distribution .................................... 788-6 1,298-4 2,087-0 786-8 1,240-6 2,027-4 782-6 1,249-1 2,031-7 786-7 1,283-8 2,070-5Dealing in Coal, Builders’ Materials, Grain

and Agricultural Supplies .. 125-2 37-1 162-3 123-9 36-9 160-8 126*3 37-7 164-0 127-2 37-7 164-9Dealing in other Industrial Materials, etc. .. 93-3 33-5 126-8 92-2 32-9 125-1 91-9 33-0 124-9 91-5 32-8 124-3
Miscellaneous Services

Cinemas, Theatres, Radio, etc. 67-9 63-2 131-1 72-5 64-4 136-9 70-7 64-1 134-8 69-3 64-0 133-3Sport and other Recreations......................... 27-5 16-0 43-5 28-6 19-3 47-9 27-8 17-8 45-6 27-7 17-1 44-8Betting........................................................... 13-6 23-9 37-5 11-9 21-2 33-1 12-1 21-2 33-3 12-1 21-1 33-2Catering, Hotels, etc......................................... 175-1 370-6 545-7 181-3 389-4 570-7 181-9 378-6 560-5 178-3 374-4 552-7Laundries ..................................... 30-4 92-6 123-0 31-3 92-8 124-1 30-8 91-4 122-2 30-6 90*6 121-2Dry Cleaning, Job Dyeing, Carpet Beating, etc. 11-2 33-1 44-3 11-1 33-5 44-6 11-0 33-3 44-3 11-1 33-0 44-1Motor Repairers, Distributors, Garages, etc. 298-7 64-7 363-4 299-5 66-2 365-7 299-1 66-0 365-1 298-1 65-9 364-0Repair of Boots and Shoes......................... 12-7 4-1 16-8 12-8 4-4 17-2 12-7 4-3 17-0 12-6 4-3 16-9

OVERTIME AND SHORT-TIME WORKING IN MANUFACTURING INDUSTRIES IN NOVEMBER 1962
The following Table shows the estimated amount of overtime and 

short-time working in establishments with 11 or more employees in 
all manufacturing industries*  in the week ended 17th November 
1962. All figures relate to operatives only, i.e., administrative, 
technical and clerical employees are excluded. The information 
about short-time relates to short-time working arranged by the

employer and excludes time lost through sickness, holidays or 
absenteeism. Operatives who wefb stood off by the employer for 
the whole week are assumed to have been on short-time to the 
extent of 42 hours each. Overtime figures relate to hours of 
overtime actually worked in excess of normal hours. All the 
figures relate to Great Britain.

Estimated number of operatives on short-time

* Excluding Shipbuilding and Ship Repairing.

Estimated number of operatives, exclud
ing maintenance workers, on overtime

Industry

Esti
mated 
total 

number 
of oper
atives

(000’s)

Number

(000’s)

Per
centage 
of all 
oper
atives

(per cent.)

Hours of overtime 
worked

Stood 
off for 
whole 
week

(000’s)

Working 
part 

of week

(000’s)

Total 
on 

short- 
time

(000’s)

Total 
as per
centage 
of all 
oper
atives

(per cent.)

Hours lost

Number

(000’s)

Average 
per 

operative 
on 

overtime

Number

(000’s)

Average 
per 

operative 
on 

short- 
time

Food, Drink and Tobacco ......................... 591 184-8 31-3 1,519 8-2 0-1 2-3 2-4 0-4 19 7-7Bread and Flour Confectionery 108 36-0 33-3 279 7*7Brewing and Malting ......................... 71 29-6 41-7 252 8-5 — ' ' — — — '■ — —
Chemicals and Allied Industries 297 68-0 22-9 647 9-5 0-1 0-4 0-5 0-2 6 12-5Chemicals and Dyes 125 28-6 22-9 297 10-4
Metal Manufacture 449 100-7 22-4 822 8-2 0-7 23-4 24-1 5*4 241 10-0Iron and Steel (General) 215 24-7 11-5 208 8-4 0-6 15-0 15-6 7-3 * 163 10-5Steel Tubes................................................ 39 10-9 28-0 95 8-8 2-0 2-0 5-1 16 7-6Iron Castings, etc.......................................... 94 30-5 32-4 229 7-5 — 5-0 50 5-3 50 10-0
Engineering and Electrical Goods (inc. Marine

Engineering) ..................................... 1,450 535-4 36-9 4,154 7-8 0-4 13-9 14-3 1-0 130 9-1Non-Electncal Engineering 908 372-2 41-0 2,901 7-8 0-4 8-3 8-7 1-0 87 10-1Electrical Machinery, Apparatus, etc. 542 163-2 30-1 1,253 7-7 5-6 5-6 1-0 43 7-6
Vehicles.................................... 624 183-2 29-4 1,369 7-5 37-5 37-5 60 334 8-9Motor Vehicle Manufacturing 340 95-8 28-2 672 7-0 32-4 32-4 9-5 297 9-2Aircraft Manufacturing and Repairing .. 165 63-4 38-4 513 8-1 — 3-6 3-6 2-2 25 <7-0
Metal Goods not Elsewhere Specified 411 124-5 30-3 943 7*6 0-2 8-3 8-5 2-1 79 9-4
Textiles .. .. ............................................ 665 120-1 18-1 909 7-6 3-2 20-7 23-9 3-6 316 13-2Spinning and Weaving of Cotton, etc. 189 15-4 8-1 115 7-4 1-7 9-0 10-7 t5-7 158 14-7Woollen and Worsted 163 42-3 26-0 354 8-4 0-2 3-2 3*4 2-1 43 12-7Hosiery and other Knitted Goods 103 14-1 13-7 73 5*2 1-0 5-0 6-0 5-8 79 131Textile Finishing .. ......................... 59 20-5 34-7 169 8*3 0-1 2-7 2-8 4-7 25 9-0
Leather, Leather Goods and Fur 45 10-6 23-6 78 7-4 — 0-7 0-7 1*6 6 9-3
Clothing and Footwear 457 37-2 8-1 187 5-0 0-5 20-1 20-6 4-5 152 7-4Men’s and Boys’ Tailored Outerwear 106 10-3 9-7 56 5-5 3-9 3-9 3-7 26 6-6

Women’s and Girls’ Tailored Outerwear .. 60 3-5 5-8 17 5-0 _ 2-1 2-1 3-5 15 7-3
Overalls and Men’s Shirts, Underwear, etc. 
Dresses, Lingerie, Infants’Wear, etc.

40 2-1 5-3 12 5*6 0-2 1*0 1-2 3-0 16 13-2
89 6-8 7-6 29 4-3 0-1 1-7 1-8 2-0 20 10-8Footwear................................................ 96 8-8 9-2 39 4*5; 0-1 10-2 10-3 10-7 64 6-2

Bricks, Pottery, Glass, Cement, etc. .. 263 75-9 28-9 666 8-8 0-2 1-9 2-1 0-8 23 11-0Pottery .................................... 54 6-4 11-9 47 7*3 0-1 1-4 1-5 2-8 15 10-4
Timber, Furniture, etc. 210 66-8 31-8 496 7-4 0-2 3-0 3-2 1-5 43 13-3Furniture and Upholstery .. .... 76 21-1 27-8 140 6-6 0-1 1*5 1-6 2-1 20 12-7
Paper, Printing and Publishing 420 146-2 34-8 1,159 7*9® 1-4 1-4 0-3 12 8-4Printing, Publishing of Newspapers, etc. .. 74 28-9 39-1 226 7-8 __•

Other Printing, Publishing, etc. .. / 161 61-2 38-0 458 7-5 — — — — —
Other Manufacturing Industries 225 70-3 31-2 581 8-3 • 2-9 2-9 1-3 18 6-2Rubber ..................................... 92 29-8 32-4 ' 242 8-1 2-5 2-5 ‘ ■ 2-7 15 6-0
Total, All Manufacturing Industries*  \.. 6,107 1,723-7 | 28-2 13,530 7-8 5-6 136-5 142-1 2-3 1,379 9-7
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INDICES OF TOTAL WEEKLY HOURS WORKED AND OF AVERAGE HOURS WORKED 

BY OPERATIVES IN MANUFACTURING INDUSTRIES

Indices have been calculated of (1) total weekly hours worked 
and (2) of average hours worked by operatives in manufacturing 
industries in one week in each month. Both indices have been 
compiled for manufacturing industry as a whole (excluding ship
building and ship repairing) and also for broad industrial groups 
within manufacturing industries, but the figures for these groups are 
likely to be less reliable. A full account of the method of calculation, 
together with indices from 1956 onwards, is published on pages 
305 to 307 of the August 1962 issue of this Gazette.

The index of total hours worked m Table I has been calculated 
bv multiplying an estimate of operatives at work in a specific week 
each month by an estimate for the same week of average hours

worked by operatives. In the calculation account is taken of • 
overtime and short-time working, sickness, holidays and oi women 
operatives who work part-time. The figures of average weekly 
hours worked per head by full-time operatives, estimated as part 
of the calculation, are given in index form in Table II.

From May 1961 onwards, indices have been calculated for one 
week in each month, but prior to that date they can be compiled 
only for one week in February, April, May, August, October and 
November. The annual figures (including, to preserve compara
bility, those for 1961) are averages of the estimates for the specific 
weeks in these six months.

Indices of Hours Worked

Table I.—Total Weekly Hours
(Average 1958 = 100)

All 
Manu

facturing 
Indus- 
tries

Engi
neering,

Elec
trical 

Goods,
Metal 
Goods

Vehicles
Textiles, 
Leather, 
Clothing

Food, 
Drink, 
Tobacco

Other 
Manu
factur

ing

1956 .........................
1957 .........................
1958 .........................
1959 .........................
1960 .........................
1961 .........................

104-2
103-5
100-0 
100-5 
103-5
102-5

102-1
102- 1
100-0
99-8

103- 0 
105-6

105- 2
102- 9
100- 0
103- 2
106- 2
101- 4

109-8
108-6
100-0
100- 2
101- 6
96-8

100-0
99- 4 

100-0
99- 0

100- 0
100- 2

104- 0
103- 5 
100-0 
100-9
105- 3
104- 2

Week ended:
1961 September 30*t  

October 28 .. 
November 25..

103-5
102-9
102-6

108-0
106-9
106-1

104-0 
100-7 
100-2

93-6
96-6
96-7

101- 5
102- 7
102-8

106-0 
104-1 
103/5

December 30}
1962§ February 24 .. 

March 31 
April 14 
May 26*  
June 23 
July 21f

101-0
100-6
100- 7
101- 1
101-0
95-4

104-9
104-4
104-7
104-9 
104-3
99-3

102-2
102-3
102-4
101-8
101-9
97-7

95-4
94-5
93- 1
94- 5
94-3
84-6

97- 9
98- 5
99- 6 

101-5
■ 102-5 

103-9

101-4
101-0
101-2 
101-5 
101-2
96-8

August 18f • •
September 15.. 
October 20 
November 17..

82-5 
101-2 
100-9 
100-5

104-2
103-5
103-3

102-3 
100-6
99-5

93- 6
94- 4
94-4

104-6
104-2
103-5

101-6
101-2
100-5

Table II.—Average Hours Worked Per Head
(Average 1958 =■ 100)

—

All 
Manu

facturing 
Indus
tries

Engi
neering,

Elec
trical 

Goods, 
Metal 
Goods

Vehicles
Textiles, 
Leather, 
Clothing

Food, 
Drink, 
Tobacco

Other 
Manu
factur

ing

1956 .........................
1957 .........................
1958 .........................
1959 .........................
1960 .........................
1961 .........................

101-2 
101-1 
100-0 
100-8
99-9
98-6

101-3
101-1
100-0
100-4
99-4
99-0

100- 9
101- 3
100- 0
101- 6
98-5
97-5

101-3
101-5
100- 0
101- 5 
101-8
98-2

100-3
100-2
100-0
99-6
99-3
98-0

101-3
101-2
100-0
100-7 
100-0
98-7

Week ended: 
1961 September 30*  

October 28 .. 
November 25..

98-5
98-3
98-2

98- 9
99- 0
98-8

98-0
96-6
95-6

98-2
97- 9
98- 0

97- 8
98- 3
98-4

98-6
98-3
98-1

December 30}

1962 February 24 ..
March 31 
April 14
May 26*
June 23 
July 21}

97-9
97- 9
98- 1
98-0
98-1
98-3

98-2
98-2
98-3
98-4
98-1
98-3

98-0
98-2
98-0
97-4
97-8
96-5

97-4
97-1
97-2
97-1
97-3
97-6

97-3
97-5
97- 8
98- 1
98- 7
99- 3

97-5
97-7
97-9
97- 9
98- 2
98-4

August 18} .. 
September 15.. 
October 20 .. 
November 17..

98-6
98-0
97-8
97-6

97-8
97-7
97-6

97-8
96-6
96-0

97-2
97-5
97-4

98-9
98-6
98-5

98-1
97-8
97-5

* Figures for dates after June 1961 are subject to revision “ rfmmual wortere^ivSaTle.
The figuresfrom May 1962 may also be subject to revision when the res^te of Ute October t0 , week towards ft. middle instead of at
fteXdV^^^u±e°4&Tr« SguJi S"Sed^

fcS^ins^tly reliable for the calculation of estunates ; on!y indices 

fOTmt?XT^eLaor^"  ̂ propMtion to total employees in
§ Information obtained from employers in of onerativ^in manufacturing industries is in consequence approximately 30,000'lower: than

therefore been revised to take account of tins new informatton.

A**  4See footnote ♦ on page 39.

(86930)

OFFICIAL PUBLICATIONS RECEIVED*
{Note.—The prices shown are net; those in brackets include 

postage.)
Accidents.—Electrical Accidents and their Causes, 1961. Ministry 

of Labour Price 7s. (7s. 6d.).—See page 13.
Careers— Choice of Careers. Na 28.

Service. 4th Edition, October 1962. Price Is. 3d (Is. 7d.), No. 61. 
Chiropodist. 3rd Edition, 1962. Price 6d. (9d.). Ministry of 
Labour.

Friendly Societies.—Report of the Chief Registrar of Friendly 
Societies for the Year 1961. Part I. General. Price 3s. (3s. 5d.).

Industrial Diseases.—Digest of Pneumoconiosis Statistics, 1961. 
Ministry of Power. Price 3s. (3s. 4d.).—See page 13.

Oversea Migration.—Oversea Migration Board Statistics for 1961. 
Cmnd. 1905. Price Is. 6d. (Is. 9d.).

Pensions.—(i) Order by Her Majesty to amend the Order of 27th 
September 1949 concerning Retired Pay, Pensions and other Grants 
for members of the Air Forces and of the Nursing and Auxiliary 
Services thereof disabled, and for the Widows, Children, Parents and 
other Dependants of such Members deceased, in ^nsequence pf 
Service after 2nd September 1939.
(ii) Order by Her Majesty to amend the Order of 22nd August 1949 
concerning Retired Pay, Pensions and other Grants for Officers, 
Nurses and Airmen disabled, and for the Widows and Children of 
Officers and Airmen deceased, in consequence of Service during the

1914 World War. Cmnd. 1912. Price 5d. (8d ); (ni) Royal Warrant 
to amend the Royal Warrant of 30th May 1949 concerning Retired 
Pay Pensions and other Grants for Officers, Nurses and Soldiers 
disabled, and for the Widows and Children oj Officers ^Soldiers 
deceased, in consequence of Service during the 1914 World War. 
Cmnd 1913. Price 5d. (8d.); (iv) Royal Warrant to amend the 
Royal Warrant of 24th May 1949, concerning Retired Pay, Fensions 
and other Grants for Members of the Military Forces and of the 
Nursing and Auxiliary Services thereof disabled, and for the Widows, 
Children, Parents and other Dependants of shuchj^^^^e^ 
in consequence of Service after 2nd September 1939. Cmnd. 1914. 
Price 5d (8d); (v) Order in Council dated 19th December 1962 to 
a^nd the Order in Council of 29th September 1949, concerning 
Retired Pay, Pensions and other Grants for Officers, Nurses and 
Ratings disabled, and for the Widowsand Ch'^°fe°1^r^'fd 
Ratings deceased, in consequence of Service during the 1V14 woria 
War Price 5d. (8d.); (vi) Order in Council dated 19th December 
1962 to amend the Order in Council of 29th September 1949 concern
ing Retired Pay, Pensions and other Grants for Members of the Naval 
Forces and of the Nursing and Auxiliary Services thereof disabled, 
and for the Widows, Children, Parents and other Dependants of such 
Members deceased, in consequence of Service after 2nd September 
1939° Price 5d. (8d.). Ministry of Pensions and National Insurance.

Standard Industrial Classification.—Standard Industrial Classifi- 
caf^AmSnt List!. Price 3d (6d);
Industries. Amendment List 1. Price 5d. (8d.). Central Statistical 
Office.—-See page 12.

Statistics.—Annual Abstract of Statistics. No. 99. 1962. Central 
Statistical Office. Price 22s. 6d. (24s. 9d.).—See page 10.
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Unemployment at 10th December 1962
SUMMARY FOR GREAT BRITAIN

The numbers registered as unemployed in Great Britain at 
10th December 1962 were:—

—
Men 18 
years 

and over

Boys 
under 18 
* years

Women 18 
years 

and over

Girls 
under 18 

years
Total

Wholly Unemployed*  
TemporarilyStoppedf

380,404
32,740

19,014
904

111,904
7,484

13,051
657

524,373
41,785

Total
Change since

12th November

413,144

+ 24,754

19,918

- 1,216

119,388

324

13,708

- 1,723

566,158

+ 21,491

DURATION OF UNEMPLOYMENT
The following Table analyses the wholly unemployed*  in Great 

Britain at 10th December 1962 according to duration of unemploy
ment.

Duration in weeks
Men 18
years 

and over

Boys 
under 18

years

Women 18
years 

and over

Girls 
under 18 

years
Total

One or less 41,342 3,640 9,715 2,424 57,121Over 1, up to 2 .. 26,743 2,562 8,211 1,825 39,341
Up to 2 68,085 6,202 17,926 4,249 96,462
Over 2, up to 3 .. 22,851 1,899 7,037 1,341 33,128Over 3, up to 4 .. 18,764 1,503 6,331 988 27'586Over 4, up to 5 .. 17,124 1,359 . 6,485 906 25^874
Over 2, up to 5 .. 58,739 4,761 19,853 3,235 86,588
Over 5, up to 8 .. 43,140 2,464 15,676 1,680 62,960
Over 8 210,440 5,587 58,449 3,887 278,363

Total 380,404 19,014 111,904 13,051 524,373

The rate of unemployment^: at 10th December was 2-5 per cent, 
and at 12th November it was 2-4 per cent.

At 10th December 61,513 married women were registered as 
unemployed.

Excluding persons under 18 years of age who had not been in 
insured employment (i.e., ■“ school-leavers ” as defined for the

purpose of normal seasonal movement estimates published in the 
January 1962 issue of this Gazette, pages 6 to 8), the number of 
persons registered as wholly unemployed on 10th December was 
519,713 consisting of 396,399 males and 123,314 females.

NUMBERS UNEMPLOYED'! 1939 to 1962
The following Table shows the annual average numbers registered 

as unemployed in Great Britain and the United Kingdom in 1939, 
m 1946 to 1962, and the numbers registered in each month of 1962.

—

Great Britain

United 
Kingdom: 

Total
Wholly 

Unemployed*
Temporarily 

Stopped!
Total

Males Females Males Females
1939 .. 982,900 315,000 137,200 78,500 1,513,600 1,589,800
1946 .. 257,500 113,500 2,100 1,200 374,300 405,9001947 .. 239,000 86,500 102,700 52,000 480,200 510'6001948 .. 227,500 75,000 4,300 3,200 310,000 338,0001949 .. 223,200 76,900 4,800 3,100 308,000 338,0001950 .. 215,000 90,600 5,100 3,500 314,200 341'1001951 .. 153,400 83,600 8,100 7,800 252,900 281,4001952 .. 196,100 132,600 31,800 53,800 414,300 462,5001953 .. 204,300 115,600 13,900 8,200 342,000 380'0001954 .. 176,500 95,100 7,900 5,300 284,800 ■ 317,800-1955 .. 137,400 75,700 9,300 9,800 232,200 264,5001956 .. 151,000 78,600 17,800 9,600 257,000-. 

312,500
287,1001957 .. 204,300 90,200 12,300 5,700 ’ 347,2001958 .. 293,800 116,300 27,600 19,700 457,400 500,9001959 .. 322,600 121,900 21,200 9,500 475,200 512,1001960 .. .248,200 97,500 11,600 3,100 360,400 392,8001961 .. 226,300 85,800 23,300 5,300 340,700 376,8001962 .. 321,900 110,000 23,000 8,300 463,200 499'900

1962:—
15th Jan. .. 316,674 103,744 31,145 9,473 461,036 503J8012th Feb. .. 307,024 106,340 30,142 10,291 453,797 494’81112th Mar... 305,509 105,664 21,158 9,470 441'801 482,1699th Apr. ..
14th May ..

301,539 105,003 23,315 8,905 438,762 478'883'293,024 104,603 17,679 8,494 423,800 460,68318th June.. 277,508 94,709 17,235 7,731 397 4 83 431,88316th July .. 285,411 94,687 13,238 7,082 400'418 435’61613th Aug.,. 328,378 117,094 11,812 7,092 464,376 498’78510th Sept.,. 324,778 114,273 17,763 8,324 465'138 498,56615th Oct. .. 345,882 121,730 26,717 7,049 501,378 532^52212th Nov... 377,602 127,202 31,922 7,941 544,667 578'96610th Dec. .. 399,418 124,955 33,644 8,141 566,158 603.039

REGIONAL ANALYSIS : UNITED KINGDOM

Temporarily Stopped! Total Unemployed

Region

Males Females Total

Great Britain 30 1-7 2-5
Northern Ireland 8-4 6-2 7-6

Percentage rate of 
unemployment!

1- 9
2- 1
2-5
2-5
2- 6
3- 5
5-7
5-4 
40

1-5
1- 8
2- 2
20
21
30
50 
4-7
3- 8

0-8
1-2
1-7
1-2
1- 3
2- 2
3- 4
3-3
3-3

Midland
North Midland 
East and West Ridings

London and S.E  
Eastern and Southern 
South Western
Midlands§ .. ’ ’
Yorkshire and Lincolnshire^ 
North Western
Northern .. .. ‘ ’
Scotland ..
Wales

1 ‘te' “> former employment.
§ The new Yorkshire and Lincolmhireand SJSSL°£ “ es^mated total number of employees (employed and unemployed).remainder of the former North Midl^ Region 1962 addin8 L“«5^irejo East and West Ridings Region and the

were as follows:— 5 io me jyuaiana Region. The numbers and percentages unemployed in the former Regions at 10th December 1962

Total
2-3 
18 
2-1

are available on application to Statistics Department, S.1<A) Ministry of Labour,

Males
40,979
21,739

Watf^Hem?mplOyCd Pladn8 work for old R<*i°ns

Wholly Unemployed*

Region
Men

18 years 
and over

Boys 
under 

18 years
Women
18 years 
and over

Girls 
under 

18 years
Total

Men 
18 years 
and over

Boys 
under 

18 years

Women 
18 years 
and over

Girls 
under 

18 years
Total Males Females Total

London and S.E..................
Eastern and Southern 
South Western
Midlands§ ....
Yorkshire and Lincolnshire^
North Western
Northern...........................
Scotland...........................
Wales ............................

62,646
30,548
19,946 
42,828 
30,526 
58,809 
44,071 
66,009 
25,021

2,500
1,620

792
1.396 
1,294 
2,870 
3,185 
3,960
1.397

16,379
8,477
6,431

11,862
7,568

19,520
11,411
22,614
7,642

1,237
1,150

815
826 

1,071 
1,969 
1,868 
2,534 
1,581

82,762
41,795
27,984
56,912
40,459
83,168
60,535 
95,117 
35,641

1,917
911
182 

12,393 
4,953 
3,134 
3,737 
4,751

762

11
11

1 
215 

95 
83 

235 
210 
43

251
159
80 

1,869 
971 

3,207
326 
494 
127

3
7
3 

305 
99 

158
18
47
17

2,182
1,088

266 
14,782 
6,118 
6,582 
4,316 
5,502

949

67,074
33,090
20,921
56,832
36,868
64,896
51,228
74,930
27,223

17,870
9,793
7,329 

14,862
9,709 

24,854 
13,623 
25,689
9,367

84,944
42,883
28,250
71,694
46,577
89,750
64,851 

100,619
36,590

Great Britain ..

Northern Ireland

United Kingdom

380,404 19,014 111,904 13,051 524,373 32,740 904 7,484 657 41,785 433,062 133,096 566,158
24,342 928 9,643 633 35,546 452 6 820 57 1,335 25,728 11,153 36,881

404,746 19,942 121,547 13,684 559,919 33,192 910 8,304 714 43,120 458,790 144,249 603,039

page

Duration of unemployment: wholly unemployed*
Wholly Unemployed 

excluding school-leaversMales Females

Up to
2 weeks

2 weeks 
up to 5

5 weeks 
up to 8

Over 8 
weeks

Up to
2 weeks

2 weeks 
up to 5

5 weeks 
up to 8

Over 8 
weeks Total Change since

12th November

15,507
7,112
4,382
7,900
6,946 

10,773
7,582

10,204
3,881

11,880
4,986
3,018
6,993
5,665
9,222
6,674

11,348
3,714

7,873
3,556
2,633
4,820
3,609
6,906
5,420
7,719
3,068

29,886 
16,514 
10,705 
24,511 
15,600 
34,778 
27,580 
40,698 
15,755

4,804
2,007
1,283
2,154
1,892
3,617
1,624
3,584
1,210

4,556
1,965 
1,346 
2,247 
1,807 
3,829 
2,066 
3,917 
1,355

2,795 
1,411 
1,236 
1,546 
1,155 
2,908 
1,875 
3,246 
1,184

5,461
4,244
3,381
6,741
3,785 

11,135
7,714 

14,401
5,474

82,502 
41,569 
27,861 
56,593 
40,122 
82,734 
59,364 
93,811 
35,157

r 1,522
+ 1,910
4-. 514
+ 1,911
+' 3,015

. 4- " 1,177
+ 4,195
+ 6,536
+ 1,434

74,287 63,500 45,604 216,027 22,175 23,088 17,356 62,336 519,713 + 22,214
3,357 8,461 13,452 j 1,109 2,897 6,270 — : —

Numbers 
Females Total Males

Percentages
Females10,133 51,112 2-8 1-36,470 28,209 21 1-27,968 38,950 2-5 1-2

21

Development Districts (By Region)Principal Towns2(By Region)

The following Table shows, for some principal towns and all 
areas designated as Development Districts under the Local Employ
ment Act 1960, the numbers of persons registered as unemployed 
at Employment Exchanges and Youth Employment Offices on 
10th December 1962 and the percentage rate of unemployment.

Men
18 and 
over

Men 
18 and 
over

An explanation of the method of calculation of local percentage 
rates of unemployment is given on pages 134-135 of the April 
1960 issue of this Gazette. The percentage rate of unemployment 
relates to the total number registered as unemployed, wholly 
unemployed and temporarily stopped combined.

* Number registered as unemployed expressed as a percentage of the estimated total number of employees (employed and unemployed) at mid-1961, 
t Figures include those for certain adjacent Employment Exchange areas details of which are given on page 475 of the December 1962 issue of this Gazette.

Numbers of persons on 
Registers at 10th December 1962

Numbers of persons on
Registers at 10th December 1962 Per

centage 
rate of 

un
employ
ment*

Per
centage 
rate of 

un
employ
ment*
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NUMBERS UNEMPLOYED IN PRINCIPAL TOWNS 
AND DEVELOPMENT DISTRICTS

Tempo
rarily 

stopped 
(inc. in 
total)

Women
18 and 
over

Boys 
and 

Girls 
under 

18

Total

Tempo
rarily 

stopped 
(inc. in 
total)

Women
18 and 
over

Boys 
and 

Girls 
under 

18

Total

South Western
Camborne and Redruth .. 635 208 53 896 8 61
Camelford 87 51 1.1 149 — 7-9
Falmouth........................... 1,512 116 52 1,680 2 16-9
Gunnislake 59 26 3 88 3 12-8
Helston........................... 166 89 18 273 1 7-1
Ilfracombe 192 115 21 328 6 10-6
Liskeard and Looe 211 82 37 330 1 70
Newquay and Perranporth 328 186 36 550 — 7-5
Penzance, St. Ives and 

St. Mary’s 715 272 54 1,041 13 8;3

Yorkshire and Lincolnshire 
Bridlington 470 140 28 638 149 7-7

North Western
Merseyside and Prescot.. 24,029 6,956 2,656 33,641 487 5-5

Northern
Aspatria, Cockermouth, 

Maryport and Work
ington ....................... 1,062 403 158 1,623 292 5-8

Bishop Auckland, Crook,
Shildon and Spenny-
moor........................... 2,350 358 410 3,118 67 6-7

Blaydon........................... 521 114 123 758 9 6’5
Blyth ........................... 554 102 55 711 10 5-4
Chester-le-Street .. 480 76 94 650 7 5-7
Consett 964 138 106 1,208 468 5-8
Darlington 1,004 334 66 1,404 30 2-9
Guisborough 187 19 206 60 8’9
Hartlepools 3,121 596 320 4,037 552 10-8
Haswell and Horden 630 180 153 963 18 5-5
Loftus ........................... 276 34 — 310 116 7-6
Prudhoe .. 132 20 25 177 7 5-4
Saltburn........................... 529 75 __ 604 236 15-9
Seaton Delaval .. 241 40 33 314 5 9-2
South-East Tyneside 3,876 910 355 5,141 75 7-7 ,
Stanley........................... 665 126 105 896 42 4-6
Sunderland, Seaham and 

HoughtonJe-Spring .. 6,135 1,611 610 8,356 229 7-1
Whitby........................... 341 39 29 409 47 9-2.
Wingate........................... 464 87 — 551 1 6’0

Scotland
Aberdeen, Inverurie and 

Stonehaven 2,827 733 72 3,632 8 3-7
Anstruther 80 63 15 158 5 6-3
Ardrossan, Dairy, Irvine,

Kilbirnie, Kilwinning 
and Stevenston 1,483 901 145 2,529 334 7-6

Bathgate, Broxburn and 
the Calders 1,423 319 189 1,931 56 7-2

Cumnock........................... 1,239 239 69 1,547 4 10’9
Dumbarton 1,155 493 190 1,838 7-7
Dundee and Broughty 

Ferry .. 2,498 657 143 3,298 224 3-7
Dunfermline, Burntisland, 

Cowdenbeath and Inver- 
kei thing....................... 1,343 1,050 361 2,754 14 5-5

Gir van 176 49 30 255 28 80
Glasgow (inc. Barrhead, 

Clydebank, Kirkintil
loch and Rutherglen) .. 23,638 4,892 1,614 30,144 825 51

Greenock and Port Glas
gow ....................... 2,426 1,021 348 3,795 19 90

Highlands and Islands .. 4,798 1,495 771 7,064 421 8-6
Kilsyth 90 74 23 187 6 2-4
Kirkcaldy, Leslie, Leven 

and Methil 1,665 1,234 312 3,211 44 6-5
Lesmahagow 212 40 30 282 9 8-8
North Lanarkshire 7,851 3,259 843 11,953 1,616 7’9
Paisley, Johnstone and

Renfrew 1,555 1,094 137 2,786 113 3-9
Peterhead, Fraserburgh, 

Banff and Buckie 2,034 394 ill 2,539 1,128 10-4
Rothesay........................... 184 89 24 297 4 10-3
Sanquhar........................... 104 79 17 200 1 8-3
Shotts 415 170 52 637 36 9-7
Stranraer........................... 343 138 68 549 35 8-9

Wales
Ammanford, Garnant, 

Ponterdawe and Ystaly- 
fera ....................... 468 280 65 813 4-7

Anglesey .. 790 194 146 1,130 r--: 9-7
Caernarvon, Bangor,

Blaenau Ffestiniog,
Portmadoc and Pwllheli 1,313 395 170 1,878 1 6-4

Llanelly, Burry Port, 
Gorseinon, Kidwelly, 
Ponterdulais and Tumble 1,697 596 76 2,369 259 5’8

Merthyr Tydfil .. 777 245 62 1,084 86 4-5
Milford Haven and Pem

broke Dock 962 206 79 1,247 13-5
Rhondda, Pontyclun and 

Tonyrefail 1,693 484- 164 2,341 87 6-7
Rhyl ........................... 537 215 65 817 6-2

Total, All Development 
Districts 117,712 34,601 12,002 164,315 8,304 61

London and South Eastern 
Greater London .. 
Brighton and Hove

49,700
2,385
1,086

12,486
767
511

2,329
163
181

64,515
3315
1,778

1,987
13
7

1- 4
3-6
2- 5Chatham...........................

Eastern and Southern
Bedford .. 501 125 41 667 — 1-5

fBournemouth 2,419 892 155 3,466 2 3=6
Cambridge .. 334 59 11 404 — 0-7
Ipswich ...... 840 250 99 1,189 6 1-9
Luton ...... 1,025 229 50 1,304 7 1-7

fNorwich........................... 1,809 409 131 2,349 2-7
Oxford........................... 653 97 26 776 54 0-9

•{■Portsmouth 2,903 1,031 340 4,274 67 3-2
■{■Reading ...... 785 246 62 1,093 57 1’5
fSlough ...... 677 110 48 835 35 0-9
fSouthampton 2,825 558 199 3,-582 77 2-6
Southend-on-Sea 1,293 421 72 1,786 6 3-5
Watford........................... 396 105 27 528 5 0’9

South Western
fBristol .... .. 3,235 706 169 4,110 2 1-7
Exeter ........................... 634 204 20 858 — 1-9
Gloucester 838 375 63 1,276 4 2-2

fPlymouth ...... 1,701 615 204 2,520 11 2-8
Swindon ........................... 550 151 63 764 86 1-2

Midlands
Birmingham 12,114 2,860 372 15,346 1,919 2-3
Burton-on-Trent .. 318 114 29 461 2 1-5

! Chesterfield 1,324 386 164 1,874 158 2-4
Coventry........................... 6,399 999 253 7,651 4,650 4-2

!Derby ........................... 1,694 641 90 2,425 21 21
Leicester........................... 2,332 470 93 2,895 559 1-5

!Mansfield 610 189 87 886 138 1-6
Northampton 548 146 29 723 25 11

fNottingham 3,978 1,002 145 5,125 340 21
Oldbury ...... 436 84 10 530 146 1-8
Peterborough 442 159 37 638 2 1-3
Smethwick 832 115 23 970 213 2-2

!Stoke-on-Trent .. 2,207 825 130 3,162 538 21
Walsall ...... 1,323 340 68 1,731 257 2-7
West BrbinWich .. 1,632 324 41 1,997 913 4-3
Wolverhampton .. 1,798 627 171 2,596 206 2-3
Worcester 501 62; 7 570 36 1-3

Yorkshire and Lincolnshire
!Bamsley........................... 1,566 364 112 2,042 341 2-8
•{•Bradford........................... 3,240 465 76 3,781 290 21
Dewsbury 534 132 7 673 51 2-2
Doncaster 1,157 468 234 1,859 23 2-2
Grimsby ...... 2,005 157 150 2,312 10 3-7
Halifax........................... 592 139 27 758 53 1-5
Huddersfield 802 342 27 1,171 75 1-2

!Hull ........................... 3,737 722 283 4,742 42 30
fLeeds ...... 3,605 687 121 4,413 188 1-6
Lincoln........................... 631 124 79 834 23 1-7
Rotherham 1,072 121 113 1,306 289 2-4
Scunthorpe 1,078 486 83 1,647 390 3-3

fSheffield ...... 5,643 930 249 6,822 2,445 2-6
Wakefield 458 150 16 624 8 1-3
York ........................... 833 222 77 1432 — 1-8

North Western
Accrington 426 389 30 845 211 3-6
Ashton-under-Lyne 474 110 21 605 26 1-9

fBarrOW........................... 610 559 88 1,257 96 3-8
Blackburn...... 832 575 34 1,441 250 2-6
Blackpool 2,363 964 152 3,479 92 6-6
Bolton ...... 1,376 161 51 1,588 92 1-9
Burnley........................... 809 544 52 1,405 227 3-5
Bury ...... 302 165 10 477 165 1-5
Crewe ........................... 423 278 50 751 i —' 2-5

!Manchester 7,795 1,195 248 9,238 264 "V 1-9
tSalford ...... 1,731 297 80 2108 143 J J «
fOldham ...... 1,218 584 45 1,847 269 1-9
Preston 1,386 798 106 2,290 418 2’7
Rochdale ... 810 133 34 977 145 2’0
St. Helens J,129 1,133 179 2,441 9 4-2
Stockport 1,008 236 73 1,317 105 1-7
Warringtori 1,066 648 51 1,765 702 2-8
Wigan ........................... 1,165 337 69 1,571 130 3-7

Northern
2-8fCarlisle ...... 672 482 46 1,200 —

tGateshead 2,213 363 143 2,719 64 4-5
fMiddlesbrough .. 5,019 1,083 623 6,725 1,006 }6-3
tStockton and Thomaby., 3,240 647 548 4,435 419
fNewcastle-upon-Tyne .. 5,335 2,014 514 7,863 189 4’1
fWallsend ...... 2,336 562 203 3,101 56 5’1

Scotland
f Edinburgh 4,545 988 211 5,744 15 2-5

Wales
tCardiff 3,807 589 186 4,582 212 3-1
fNewport........................... 1,499 143 144: 1,786 84 2-5
fSwansea ...... 1,915 387 138 2,440 45 3-9
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NUMBERS UNEMPLOYED: INDUSTRIAL ANALYSIS: DECEMBER 1962 Placing Work of the Employment Exchanges

Great Britain

Industry Total

369)

Leather, Leather Goods and Fur 

Total, AU Manufacturing Industries

Construction 

Distributive Trades 

Insurance, Banking and Finance 

Professional and Scientific Services

Grand Total! 

 $ 

Temporarily 
stopped

Shipbuilding and Marine Engineering 
Shipbuilding and Ship Repairing

United Kingdom 
(all classes)

Agriculture, Forestry, Fishing  Agriculture and Horticulture
Fishing...........................

Clothing and Footwear 
Footwear ..

Other Manufacturing Industries
Rubber .. • ..
Plastics Moulding and Fabricating

Mining and Quarrying 
Coal Mining

each industry Order and for selected industries or groups of indus
tries within the Orders. Statistics for industries not shown or not 
separately identified are available on application to Statistics 
Department, S.1(A), Ministry of Labour, Orphanage Road, 
Watford, Herts.

* Statistics relate to more than one industry; figures in round brackets refer to Standard Industrial Classification (1958) and identify industries covered.
f The totals include unemployed casual workers (8,277 males and 258 females in Great Britain and 9,010 males and 292 females in the United Kingdom) 

Bricks, Pottery, Glass, Cement, etc.
Bricks, Fireclay and Refractory Goods
Pottery..................................................
Glass .. .. 

Chemicals and Allied Industries .. ..
Coke ovens, Oil Refineries etc.*  (261-263)
Chemicals and Dyes ...........................

Textiles  • • • •
Spinning, Doubling, Cotton, Flax, Man-made Fibres
Weaving of Cotton, Linen, and Man-made Fibres ..
Woollen and Worsted........................................
Jute .................................................. •_
Hosiery and other Knitted Goods 
Textile Finishing................................................................

The Table below shows, for the periods ended 7th November and 
5th December 1962, the numbers of persons placed in employment 
by the Employment Exchanges and Youth Employment Offices in 
Great Britain, together with the number of vacancies remaining 
unfilled at the end of each period.

The Table below gives an analysis of the numbers of persons 
registered as unemployed in Great Britain and in the United 
Kingdom at 10th December 1962, according to the industry in 
which they were last employed. The analysis is based on the 
Standard Industrial Classification (1958). Figures are shown for

Food, Drink and Tobacco ..
Bread and Flour Confectionery
Other Food Industries*  (211, 213-229}
Drink Industries*  (231, 239)
Tobacco........................................

Paper, Printing and Publishing
Paper, Board, Cartons, etc.*  (481-483)
Printing, Publishing, etc.*  (486,489) ..

The figures of platings exclude engagements of workpeople by 
employers that were made without the assistance of Employment 
Exchanges and Youth Employment Offices. They are therefore not 
comparable with the percentage rates of engagements given in the 
“ Labour Turnover ” Table published quarterly in this Gazette (see 
next page) which relate to engagements of all kinds during the period 
in question.

Similarly, the figures of vacancies unfilled represent only the 
numbers of vacancies notified by employers and remaining unfilled 
at the specified dates. They do not purport to represent the total 
number of vacancies which require to be filled. Nevertheless, 
comparison of the figures for the various dates provides some 
indication of the change in the demand for labour.

The Table below shows the numbers of platings in Great Britain 
during the four weeks ended 5th December 1962 in each of the 
industry Orders of the Standard Industrial Classification (1958) and 
in certain selected industries within the Orders, together with the 
number of vacancies remaining unfilled at 5th December 1962. A 
Regional analysis of the total platings and vacancies remaining 
unfilled is given at the end of the Table.

Gas, Electricity and Water 

Transport and Communication
Railways....................................................

 Road Passenger Transport
Road Haulage Contracting
Sea Transport .. ...........................
Port and Inland Water Transport 
Postal Services and Telecommunications

Wholly 
unemployed 

(including casuals)

Timber, Furniture, etc.
Timber...........................
Furniture and Upholstery 

Ex-Service Personnel not Classified by Industry ..

Other Persons not Classified by Industry .. 
Aged 18 and over ....................................
Aged under 18

Vehicles  
Motor Vehicle Manufacturing  
Motor Cycle, Three-Wheel Vehicle, Pedal Cycle Mfg. 
Aircraft Manufacturing and Repairing 
Locomotives, Railway Carriages, etc.*  (384, 385)

Metal Goods not Elsewhere Specified 

Metal Manufacture  
Iron and Steel*  (311-313)

Engineering and Electrical Goods ..
Mechanical Engineering*  (331-352)
Radio and other Electronic Apparatus 
Domestic Electric Appliances ..
Other Electrical Industries*  (361-363,

Miscellaneous Services 
Entertainment, Sport, Betting*  (881-883) 
Catering, Hotels, etc. .. 
Motor Repairers, Distributors, Garages, etc.

'Y- ( Public Administration .. .. ..
National Government Service ..
Local Government Service
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Four weeks ended 
7th November 

1962

Four weeks ended 
5th December 

1962

Total 
Number 

of 
Placings, 
7th Dec. 
1961 to 

5th Dec. 
1962 

(52 weeks)Placings Vacancies 
unfilled Placings Vacancies 

unfilled

Men aged 18 and over .. 53,855 • 56,248 50,423 53,107 805,587
Boys under 18 .. 14,257 18,393 10,982 19,547 237,924
Women aged 18 and over 37,780 61,675 32,650 56,556 485,266
Girls under 18 .. 12,153 25,337 9,439 28,072 217,344

Total* 118,045 161,653 103,494 157,282 1,746,121

Males Females Males Females Males Females Total Males Females Total

14,300 2,403 2,385 232 16,685 2,635 19,320 20,506 2,846 23,352
11,083 2,353 237 228 11,320 2,581 13,901 14,863 2,789 17,652
2,863 20 2,143 3 5,006 23 5,029 5,222 24 5,246
9,058 211 208 5 9,266 216 9,482 9,455 220 9,675
7,782 156 6 7,788 156 7,944 7,790 ,156 7,946

11,370 7,576 48 161 11,418 7,737 19,155 12,214 8,715 20,929
2,474 880 4 4 2,478 884 3,362 2,682 964 3,646
5,911 5,561 35 150 5,946 5,711 11,657 6,396 6,111 12,507
2,585 953 8 7 2,593 960 3,553 2,706 1,005 3,711

400 182 1 — 401 182 583 430 635 1,065
5,941 2,021 74 49 6,015 2,070 8,085 6,107 2,091 8,198
1,049 79 16 — 1,065 79 1,144 1,069 81 1,150
2,614 470 54 28 2,668 498 3,166 2,735 506 3,2^1

11,741 991 10,555 137 22,296 1,128 23,424 22,374 1,140 23,514
9,899 665 10,226 129 20,125 794 20,919 20,190 802 20,992

21,354 6,630 2,989 377 24,343 7,007 31,350 25,278 7,721 32,999
15,630 2,673 2,867 261 18,497 2,934 21,431 19,032 3,078 22,110
1,606 1,530 7 30 1,613 1,560 3,173 1,873 2,059 3,932

848 537 5 1 853 538 1,391 865 548 1,413
3,270 1,890 110 85 3,380 1,975 5,355 3,508 2,036 5,544

17,968 272 287 7 18,255 279 18,534 20,366 288 20,654
16,482 210 255 7 14737 217 16,954 18,677 226 18,903
7,305 1,256 8,185 476 15,490 1,732 17,222 15,604 1,759 17,363
3,129 579 6,816 424 9,945 1,003 10,948 9,989 1,007 10,996

443 141 18 — 461 141 602 468 142 610
2,197 416 1,133 17 3,330 433 3,763 3,386 449 3,835
1,404 73 190 — 1,594 73 1,667 1,599 74 1,673

8,407 3,133 2,434 545 10,841 3,678 14,519 10,947 3,732 14,679

7,598 6,450 2,439 3,866 10,037 10,316 20,353 10,926 12,458 23,384
1,296 1,129 353 912 1,649 2,041 3,690 1,947 2,579 4,526

917 1,507 742 1,755 1,659 3,262 4,921 1,829 3,625 5,454
2,022 1,052 289 416 2,311 1,468 3,779 2,338 1,556 , 3,894

547 120 —-i1' - 3 547 123 670 548 141 689
392 794 476 491 868 1,285 2,153 977 1,399 2,376
882 454 416 47 1,298 501 1,799 1,425 794 2,219

867 404 12 113 879 517 1,396 896 534 1,430

2,437 5,601 275 906 2,712 6,507 9,219 2,801 7,600 10,401
702 648 98 137 800 785 1,585 808 807 1,615

5,694 1,177 319 448 6,013 1,625 7,638 6,226 1,663 7,889
2,037 245 210 15 2,247 260 2,507 2,333 261 2,594

717 313 73 431 790 744 1,534 816 768 1,584
1,148 471 10 2 1,158 473 1,631 1,164 479 1,643

4,812 796 1,938 138 6,750 934 7,684 6,940 975 7,915
1,735 205 12 2 1,747 207 1,954 1,827 212 2,039
1,700 212 1,822 79 3,522 291 3,813 3,580 316 3,896

3,233 2,506 66 88 3,299 2,594 5,893 3,368 2,751 6,119
1,578 1,444 58 20 1,636 1,464 3,100 1,661 1,562 3,223
1,655 1,062 8 68 1,663 1,130 2,793 1,707 1,189 2,896

4,101 2,372 150 90 4,251 2,462 6,713 4,329 2,550 6,879
1,640 522 58 38 1,698 560 2,258 * 1,713 581 2,294
1,071 571 54 8 1,125 579 1,704 1,130 582 1,712

112,828 41,185 29,771 7,401 142,599 48,586 191,185 148,376 53,977 202,353

91,559 645 468 1 92,027 646 92,673 99,156 706 99,862

3,552 244 7 — 3,559 244 3,803 3,776 259 4,035
31,600 2,516 329 22 31,929 2,538 34,467^ 34,001 2,629 36,630

5,025 345 3 1 5,028 346 5,374 5,153 351 5,504
3,317 911 22 3 3,339 914 4,253 3,632 939 4,571
4,374 110 22 1 4,396 111 4,507- 4,553 113 4,666

10,117 169 204 3 10,321 172 10,493 10,713 174 10,887
2,830 25 51 2,881 25 2,906 3,724 31 3,755
3,503 564 3 14 3,506 578 4,084 3,732 616 4,348

35,702 19,202 121 187 35,823 19,389 55,212 37,739 20,936 58,675
4,942 1,061 3 3 4,945 1,064 6,009 5,087 1,130 6,217
5,819 7,302 21 30 5,840 7,332 13,172 6,037 7,928 13,965

37,085 26,779 261 240 37,346 27,019 64,365 38,957 28,805 67,762
7,806 2,558 104 68 7,910 2,626 10,536 8,241 2,760 11,001

15,892 14,795 45 72 15,937 14,867 30,804 16,551 15,551 32,102
5,211 828 56 17 5,267 845 6,112 5,517 900 6,417

22,537 2,989 70 20 22,607 3,009 25,616 23,587 3,311 26,898
9,610 1,652 8 3 9,618 1,655 11,273 10,100 1,856 11,956

12,927 1,337 62 17 12,989 1,354 14,343 13,487 1,455 14,942
2,098 157 — J, 2,098 157 2,255 2,171 164 2,335

28,338 20,261 __ __ 28,338 20,261 48,599 29,942 21,338 51,280
25,319 18,620 — — 25,319 18,620 43,939 26,713 19,593 46,306

3,019 1,641 3,019 1,641 4,660 3,229 1,745 4,974

399,418 124,955 33,644 8,141 433,062 133,096 566,158 458,790 144,249 603,039

Industry Group

Placings during four weeks 
ended 5th December 1962

Number of vacancies remaining unfilled at 
5 th December 1962

Men 
18 and
over

Boys 
under 

18

Women 
18 and 
over

Girls 
under 

18
Total

Men 
18 and 
over

Boys 
under 

18

Women
18 and 
over

Girls 
under

18
Total

Agriculture, Forestry, Fishing 1,241 426 736 52 2,455 725 1,089 185 245 2,244

Mining and Quarrying ...........................
Coal Mining....................................................

378
264

135
127

25
21

11
2

549
414

2,416
2,272

1,553
1,534

17
12

14
8

4,000
3,826

Food, Drink and Tobacco ........................... 1,305 337 2,348 454 4,444 597 332 1,225 1,035 3,189

Chemicals and Allied Industries 753 128 357 107 1,345 596 206 383 386 1,571

Metal Manufacture....................................... 977 ; 191 225 68 1,461 614 356 187 164 1,321

Engineering and Electrical Goods 4,323 957 2,901 568 8,749 5,973 1,660 3,329 1,775 12,737
Engineering including Scientific Instru-

3,014 665 1,221 252 5,152 3,620 1,218 1,130 704 6,672
Electrical Goods and Machinery .. 1,309 292 1,680 316 3,597 2,353 442 2,199 1,071 6,065

Shipbuilding and Marine Engineering 3,531 92 95 10 3,728 663 114 16 13 806

Vehicles................................................................ 1,561 139 459 65 2,224 3,163 263 575 200 4,201

Metal Goods not Elsewhere Specified 1,415 603 979 281 3,278 1,055 804 874 903 3,636

Textiles .. 971 323 1,254 535 3,083 637 885 2,618 2,889 7,029
Cotton, Linen and Man-made Fibres 158

339
785
594

486
768

1,600
1,825(Spinning and Weaving)

Woollen and Worsted ...........................
275
288

59
67

339
353

84
104

757
812

171
124

Leather, Leather Goods and Fur 104 94 113 71 382 89 131 218 342 780

Clothing and Footwear....................................... 279 216 1,373 723 2,591 493 575 5,642 4,979 11,689

Bricks, Pottery, Glass, Cement, etc.................. 712 207 292 76 1,287 473 327 497 498 1,795

Timber, Furniture, etc......................................... 919 521 253 115 1,808 771 556 246 320 1,893

Paper, Printing and Publishing 541 197 549 372 1,659 527 439 504 1,254 2,724
Paper, Cardboard and Paper Goods 
Printing and Publishing...........................

339 91 280 194 904 234 177 279 705 1,395
202 106 269 178 755 293 262 225 549 1,329

Other Manufacturing Industries 669 195 782 241 1,887 568 248 549 483 1,848

Total, All Manufacturing Industries .. •< . 4 18,060 4,200 11,980 3,686 37,926 16,219 6,896 16,863 15,241 55,219

Construction........................... .... 14,048 1,332 232 101 15,713 6,714 1,629 168 230 8,741

Gas, Electricity and Water........................... 902 37 70 17 1,026 537 149 147 52 885

Transport and Communication 3,252 279 647 117 4,295 9,426 766 1,322 276 11,790

Distributive Trades........................................ 5,099 3,055 6,379 3,711 18,244 3,622 4,322 6,651 7,003 21,598

Insurance, Banking and Finance 221 90 266 225 802 780 480 459 562 2,281

Professional and Scientific Services*  .. 783 170 2,252 338 3,543 4,983 869 18,244 1,055 25,151

Miscellaneous Services....................................... 3,755 1,049 8,715 1,023 14,542 3,754 1,446 10,640 3,070 18,910
Entertainments, Sports, etc. .. .. 230 76 366 48 720 226 98 439 144 907
Catering, Hotels, etc. ........................... 1,860 156 5,285 214 7,515 1,136 256 4,043 468 5,903
Laundries, Dry Cleaning, etc. 172 144 505 256 1,077 97 98 599 628 1,422

Public Administration .. 2,684 209 1,348 158 4,399 3,931 348 1,860 324 6,463
National Government Service 1,488 120 952 81 2,641 2,604 125 1,158 176 4,063
Local Government Service 1,196 89 396 77 1,758 1,327 223 702 148 2,400

Grand Total* ........................................ 50,423 10,982 32,650 9,439 103,494 53,107 19,547 56,556 28,072 157,282

* Planings and unfilled vacancies in nursing, midwifery, medical auxiliary and allied occupations, previously published separately (see February 1962 issue of this 
Gazette, page 69).are now included in this series. Placings .have been included from the period beginning 5th April 1962. Unfilled vacancies which numbered about 
18,000 on 5th December 1962, have been included from and including the count on 9th May 1962.

! See footnote § on page 20.

Region
Men 

18 and 
over

Boys 
under 

18

Women 
18 and 
over

Girls 
under 

18
Total

Men 
18 and 
over

Boys 
under 

18

Women 
18 and 
over

Girls 
under 

18
Total

London and South-Eastern .. 13,611 2,888 10,702 1,835 29,036 15,404 4,928 18,264 6,762 45,358
Eastern and Southern 6,357 1,386 3,732 1,258 12,733 9,888 2,468 7,838 3,312 23,506
South Western .. 3,207 571 1,876 593 6,247 4,318 1,391 3,442 2,211 11,362
Midlands! .................................................... 5,771 1,456 3,381 1,226 11,834 8,055 4,329 7,809 6,032 26,225

Yorkshire and Lincolnshire!........................... 4,046 990 2,874 925 8,835 3,953 2,722 4,637 3,714 15,026
North Western 7,499 1,369 4,544 1,119 14,531 5,061 1,824 7,704 2,888 17,477
Northern .. .. .. .. .. 2,790 632 1,437 674 5,533 1,531 478 1,727 1,062 4,798
Scotland .. .. .. 4,854 1,199 2,932 1,234 10,219 2,256 740 3,735 1,492 8,223
Wales................................................................ . 2,288 491 1,172 575 4,526 2,641 667 1,400 599 5,307

Great Britain* .................................................... 50,423 10,982 32,650 9,439 103,494 53,107 19,547 56,556 28,072 157,282
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The Table below shows labour turnover rates (per 100 employees) 
in the manufacturing industries during the four-week period ended 
17th November 1962, with separate figures for males and females. 
The figures are based on information obtained on returns from 
employers. Every third month they are asked to state, in addition 
to the numbers employed at the beginning and end of the period, 
the numbers on the pay-roll at the later of the two dates who were 
not on the pay-roll at the earlier date. The figures in the last item 
are adopted as representing engagements during the period, and 
file figures of discharges and other losses are obtained by adding 
the numbers engaged during the period to the numbers on the pay
roll at the beginning of the period and deducting from the figures 
thus obtained the numbers on the pay-roll at the end of the period. 
It must be borne in mind, however, that the figures of engagements 
obtained in the way indicated above do not include persons engaged 
during the period who were discharged or otherwise left their 

employment before the end of the same period, and the percentage 
rates both of engagements and of discharges, etc., in the Table 
below accordingly understate, to some extent, the total intake and 
wastage during the period. In spite of this limitation, however, 
the figures enable comparisons to be made between the turnover 
rates of different industries and also between the figures for different 
months for the same industry, in the latter case after allowance is 
made for any difference in the length of period covered.

It is also important to note that the figures for any industiy 
represent the aggregated totals of the numbers engaged and dis
charged by firms in the industry. Some of the persons who were 
discharged or left their employment during the period were probably 
engaged by other firms in the same industry, and the net numbers of 
engagements and losses of an industry, considered as one unit, 
will be less in every case than the sum of the figures for the 
individual firms.

Labour Turnover Rates in Manufacturing Industries: four weeks ended 17th November 1962

Industry

Number of Engage
ments per 100 
employed at 

beginning of period

Number of Dis
charges and other 

Losses per 100 
employed at 

beginning of period

M. F. T. M. F. T.

Food, Drink and Tobacco .. 2-2 4-5 3-2 2-3 5-8 3-8

Grain Milling 1-71 2-4 1-9 21 L3-7 2-4
Bread and Flour Confectionery.. 2-6 48 3-5 2-9 41 3-4
Biscuits .. 2-3 40 3-4 3-3 10-7 8-3
Bacon Curing, Meat and Fish 

Products 3-6 6-5 51 2-6 5-0 3-8
Milk Products 1-5 2-7 1-9 3-7 4-7 4-1
Sugar 1-5 3-4 1-9 1-2 2-1 1-4
Cocoa, Chocolate, etc. .. 1-6 2-5 21 1-8 6-7 4-7
Fruit and Vegetable Products .. 2-5 8-8 6-4 3-1 6-9 5-5
Animal and Poultry Foods 1-9 2-5 20 2-1 4-5 2-6
Other Food Industries .. 3-2 3-6 3-4 2-5 6-8 4-6
Brewing and Malting 1-8 3-6 21 1-7 3-1 2-0
Other Drink Industries .. 2-8 4-6 3-5 2-5 4-8 3-3

0-9 2-2 1-7 0-5 2-3 1-5

Chemicals and Allied Industries .. 11 2-4 14 1-3 31 1-8
Coke Ovens ......................... 0-6 2-1 0-6 1-0 1-2 1-0
Mineral Oil Refining 0-4 11 0-5 0-6 1-4 0-7
Lubricating Oils and Greases .. 0-8 2-1 11 1-4 1-2 1-3
Chemicals and Dyes 0-9 1-8 11 1-3 2-4 1-5
Pharmaceutical Preparations, etc. 1-6 30 2-4 1-7 3-7 2-9
Explosives and Fireworks 0-8 1-7 11 1-5 2-6 1-9
Paint and Printing Ink .. 1-4 2-1 1-6 1-7 2-6 1-9
Vegetable and Animal Oils, Fats, 

etc.............................. 1-5 2-4 1-8 1-7 4-8 2-7
Synthetic Resins and Plastics 

Materials ......................... 1-2 1-9 1-3 0-9 1-4 1-0
Polishes.. Gelatine, Adhesives, etc. 2-7 5-2 ; 3-6 1-4 4-8 2-7

Metal Manufacture 11 22 1-3 1-5 2-6 1-6
Iron and Steel (General) 0-9 1-4 0-9 1’3 1-8 1-4
Steel Tubes ......................... 1-2 1-7 1-3 1-7 2-9 1-9
Iron Castings, etc. 1-4 2-6 1-5 1-7 3-1 1-8
Light Metals 1-5 2-8 1-7 1-4 2-4 1-5
Copper, Brass and Other Base 

Metals................................. 1-5 2-8 1-8 1-9 3-3 2-1

Engineering and Electrical Goods .. 1-5 31 1*9 1-7 3-2 2-1
Agricultural Machinery (exclud

ing Tractors)..................... 10 21 11 1-5 2-9 1-7
Metal Working Machine Tools..
Engineers’ Small Tools and

Gauges .. .......................
11 2-9 1-4 1-4 30 1-7

1-3 2-5 1-6 2-3 2-9 2-5
Industrial Engines 1-2 21 1-3 1-0 2-6 1-2
Textile Machinery, etc................ 1-3 2-3 1-5 2-2 4-3 2-5
Contractors’ Plant and Quarrying 

Machinery ..................... 1-3 1-7 1-4 1-8 2-3 1-8
Mechanical Handling Equipment 1-5 2-5 1-6 1-8 2-2 1-8
Office Machinery 1-3 2-3 1-6 1-3 2-6 1-7
Other Machinery 1-5 2-8 1-7 2-0 2-9 2-1
Industrial Plant and Steelwork.. 1-4 2-1 1-4 2-1 3-2 2-2
Ordnance and Small Arms 0-9 2-6 1-3 1-0 2-0 1-2
Other Mechanical Engineering.. 1-5 2-4 1-7 1-8 2-9 21
Scientific, Surgical and Photo

graphic Instruments, etc. 1-6 3-2 2-2 1-5 3-0 2-0
Watches and Clocks 1-3 1-4 1-3 1-4 2-0 1-7
Electrical Machinery 11 2-4 1-5 1-3 2-6 1-6
Insulated Wires and Cables 1-2 2-8 1-7 1-3 2-8 1-8
Telegraph and Telephone 

Apparatus 1-7 2-9 2-2 11 2-5 1-6
Radio and Other Electronic 

Apparatus 1-9 40 2-9 1-9 4-2 2-9
Domestic Electric Appliances .. 2-4 4-6 3-3 2-1 3-0 2-4
Other Electrical Goods .. 1-9 3-3 2-5 1-5 3-3 2-4

Marine Engineering......................... 1-8 1-5 1-7 2-5 1-5 2-4

Vehicles .................................... 11 2-6 1*3 1-4 2-8 1-6

Motor Vehicle Manufacturing .. 0-9 2-4 11 1-2 2-9 1-4
Motor Cycle, Three-Wheel

Vehicle and Pedal Cycle Manu
facturing ......................... 3-2 5-4 3-9 1-8 3-4 2-2

Aircraft Manufacturing and 
Repairing 1-5 2-3 1-6 1-5 2-7 1-7

Locomotives and Railway Track 
Equipment ..................... 0-6 1-9 0*7 1-4 3-6 1-5

Railway Carriages, etc................ 0-6 0-7 0-6 1-8 2-8 1-9
Perambulators, etc....................... 3*3 5-0 40 3-4 2-2 30

Industry

Number of Engage
ments per 100 
employed at 

beginning of period

Number of Dis
charges and other 

Losses per 100 
employed at 

beginning of period

M. F. T. M. F. T.

Metal Goods not Elsewhere Specified 1-9 3-3 2-4 2-2 3-7 2-7

Tools and Implements .. 1-8 2-8 2-1 2-2 2-6 2-3
Cutlery 1-7 3-7 2-8 1-2 3-3 2-3^
Bolts, Nuts, Screws, Rivets, etc. 1-4 2-5 1-9 1-7 30 2-2'
Wire and Wire Manufactures .. 1-2 3-0 1-6 1-7 2-6 1-9
Cans and Metal Boxes .. 1-3 3-2 2-4 2-1 5-9 4-3
Jewellery and Precious Metals .. 1-9 3-8 2-7 1-6 2-6 2-0
Other Metal Industries .. 21 3-4 2-5 2-4 3'7, 2-8

Textiles ......................... 2-1 3-3 2-8 2-0 3-2 2-6

Production of Man-made Fibres 0-9 1-7 11 0-6 2-2
Spinning and Doubling of Cotton, 

Flax and Man-made Fibres .. 3-.2 4-3 3-9 2-6 3-4 ■ 3rl
Weaving of Cotton, Linen, etc... 1-9 2-4 2-2 2-0 31 2-6
Woollen and Worsted .. 2-4 3-8 3-2 2-5 3-8 3-2
Jute 4-7 5-9 5-3 3-7 4-2 4-0
Rope, Twine and Net .. 2-3 2-7 2-5 1-6 2-7 2-3
Hosiery and Other Knitted Goods 1-6 2-7 2-4 1-7 2-6 2-4
Lace ..................................... 1-2 2-0 1-6 1-5 2-9 2-2
Carpets......................... 1-6 3-7 2-5 1-3 2-5 1-8
Narrow Fabrics......................... 2-0 2-4 2-2 1-7 3-4 2:7
Made-up Textiles 4-5 4-9 4-7 4-8 3-9 4-2
Textile Finishing 1-7 3-2... 2-2 1-8 2-4 2-0
Other Textile Industries 1-8 2-5 2-0 1-7 2-9 2-1

Leather, Leather Goods and Fur .. 2-9 3-3 31 2-4 3 1 "';2-7|

Leather and Fellmongery 2-7 4-4 3-1 1-9 3-1 2-2
Leather Goods......................... 2-7 2-8 2-8 3-2 3-1 3-1
Fur ................................... . 4-2 3-5 3-9 3-4 2-9 3-2

Clothing and Footwear 2-0 3-0 2-7 2-1 3’1 2-9
Weatherproof Outerwear 2-6 3-8 3-5 2-4 4-0
Men’s and Boys’ Tailoring 1-8 2-9 2-7 2-0 3-2 • 2-9
Women’s and Girls’ Tailoring .. 3-1 3-6 3-5 3-8 3-7 3-8
Overalls and Men’s Shirts, 

Underwear, etc. 3-8 31 3-2 2-2 2’9 2-8
Dresses, Lingerie, Infants’ Wear, 

etc................... 2-5 3-0 3-0 3-0 3-2
Hats, Caps and Millinery 1-4 2-1 1-9 1-2 2-1 1-8
Other Dress Industries .. 1-6 2-8 2-6 2-3 3-5 3-2
Footwear......................... 1-5 2-3 1-9 1-4 2-1 1-7

Bricks, Pottery, Glass, Cement, etc. 1-8 2-8 2-0 2-0 3-0 2-2

Bricks and Fireclay Goods 1-6 2-5 1-7 PT 2-7 1-8
Pottery .. ......................... 2-1 3-0 2-6 1-9 2-8 2-4
Glass ..................................... 1-4 2-8 1-8 1-6 3-1 2-0
Cement .. ......................... 0-8 0-9 0-8 0-5 0-7 0-6
Abrasives and Other Building 

Materials ..................... 2-3 2-7 2-3 2-8 3-8 2-9

Timber, Furniture, etc. 2-2 2-8 2-3 2-4 3-3

Timber.................................... 2-3 2-6 2-3 2-6 3-0 2-6
Furniture and Upholstery 1-8 2-8 2-0 1-5 3-3 1-8
Bedding, etc. 1-9 2-1 2-0 2-1 3-4 2-7
Shop and Office Fitting .. 2-6 1-5 2-4 5-3 2-6 5-0
Wooden Containers and Baskets 3-4 3-9 3-6 2-7 3-8 3-0
Miscellaneous Wood and Cork

Manufactures......................... 2-2. . 3-5 2-6 2-2 3-6, 2-6

Paper, Printing and Publishing 1-4 2-7 1-9 1-5 3-1 2-0

Paper and Board......................... 1-7 2-2 1-8 1-4 2-8 117
Cardboard Boxes, etc. .. 2-7 3-3 3-0 2-8 5-5 4-3
Other Manufactures of Paper and 

Board .. ......................... 1-7 2-5 2-1 2-0 2-7 2-4
Printing, Publishing of News

papers and Periodicals 0-7 3-3 1-2 1-2 2-1 1-4
Other Printing, etc....................... 1-6 2-4 1-9 1-4 2-5 1-9

Other Manufacturing Industries 2 1 3-6 2-7 2-1 40 2-8

Rubber.................................... 1-6 2-9 2-0 17 3-4 2-2
Linoleum, Leather Cloth, etc. .. 1-5 2-0 1-6 2-4 3-0 2-6
Brushes and Brooms 2-0 2-2 2-1 11 3-6 2-3
Toys, Games and Sports Equip

ment 2-9 5-6 4-6 3-0 5’1 4-3
Miscellaneous Stationers’ Goods 3-4 2-9 3-1 1-5 30 2-3
Plastics Moulding and Fabricating 3-0 4-1 3-5 2-7 4-7 3-6
Miscellaneous Manufacturing

Industries ......................... 2-2 3-5 2-7 2-1 3-2 2-5

All the above Industries 1-6 3-2 2-1 1-8 3-5 2-3
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Employment
in the Coal Mining Industry 

in November
The statistics! giveii below in respect of employment, etc., in the 

coal mining industry in Noveinber have been compiled by the 
Ministry of ’power from information provided by the National Coal 
Board.

Th© average weekly number of wage-earners pn the colliery books 
in Great Britain during the four weeks ended 24th November 1962 
was 544,500, compared with 547,300 for the four weeks ended 
27th October 1962 and 566,600 for the four weeks ended 25th 
November 1961.

The Table below shows the numbers of wage-earners pn the 
colliery bopks ip all mines in the various pivisiops in November 
together with the increase or decrease in each ease compared with 
October 1962 and November 1961. The figures for the latest month 
are provisional and figures for earlier months have been revised, 
where necessary.

Average Numbers of Wage-earners on Colliery
Books—Analysis by Divisions

Division*

Average 
numbers of 

wage-earners 
on colliery 

books during 
4 weeks ended 
24th Nov. 1962

Increase (+) or decrease (—) 
compared with the average for

4 weeks ended 
27th Oct. 1962

4 weeks ended 
25th Nov. 1961

Northerp (Northumberland 
and Cumberland) 34,900 100 1,500

Durham • • • • ' • • 78,900 - 1,000 F'-^; 5,500
North Eastern 114,800 300 700 ’
North Western 39,300 200 r- 2,200
East Midlands .. . ? 89,800 TT 100 r- 900
West Midlands 40,000 - 100 - 1,600
South Western 80,300 - 100 - 1,600
South Eastern 5,300 - 100 - 300

England and Wales 483,300 2,000 14,300

Scotland......................... 61,200 ....800 ■ ‘5’ 7,800

Great Britain 544,500 - 2>800 ' 22,100

It is provisionally estimated that during the four weeks of 
November about 1,660 persons were recruited to the industry, while 
the total number of persons who left the industry was about 
4,190; the numbers on the colliery books thus showed a net decrease 
of 2,530. During the four weeks of October 1962 there was a net 
decrease of 2,750.

Information is given in the Table below regarding absence in the 
coal mining industry in November and in October 1962 and 
November 1961, Separate figures are compiled in respect of (a) 
voluntary absence for which no satisfactory reason is given and (£>) 
involuntary absence due mainly to sickness. The figures represent 
the numbers of non-appearances, expressed as percentages of the 
total numbers of possible appearances.

Absence Percentage (jive-day week)

— November 1962 October 1962 November 1961

Coal-face worker?: 
r Voluntary .. 7-28 7-82 7-76
k Involuntary.. 8-54 9-09 8 • 57

/All workers: 5-92 5-86Voluntary .. ,, 5-62
Involuntary.. 881 912 8 -84

For face-workers the output per man-shift worked at National 
Coal Board mines was 4 • 73 tons in November, compared with 4 • 66 
tons in the previous month and 4-37 tons in November 1961.

The output per man-shift calculated on the basis of all workers 
was 1*62  tons in November; for October 1962 and November 1961 
the figures were 1 • 60 tons and 1 • 52 tons respectively.

Industrial Rehabilitation
The statistics given below of courses at Industrial Rehabilitation 

Units of the Ministry of Labour and at Rehabilitation Centres 
operated by Voluntary Blind Welfare organisations relate to the 
four weeks ended 3rd December 1962.

Men Women Total

Number of persons admitted to courses 
during period 866 109 975

Number of persons in attendance at courses 
at end of period .. 1,597 198 1,795

Number of persons who completed courses 
during period ................................ 719 99 818

Up to 3rd December 1962, the total number of persons admitted 
to these courses was 141,660, including 4,042 blind persons.

♦The divisions shown conform to the organisation of the National Coal Board.

Insured Persons Absent from 
Work owing to Sickness or 

Industrial Injury
The Table below shows the numbers of insured persons in the 

various Regions of England, in Scotland and Wales, and in Great 
Britain as a whole, who were absent from work owing to sickness 
or industrial injury on 18th December 1962, and the corresponding 
figures for 20th November 1962 and 19tji December 1961. The 
statistics have been compiled by the Ministry of Pensions and 
National Insurance from claims for sickness or industrial injury 
benefit under the National Insurance Acts, and the National Insur
ance (Industrial Injuries) Acts, respectively. The principal groups 
of persons who do not claim these benefits in respect of their 
incapacity (and who are therefore excluded from the statistics) are 
(a) a large proportion of those whose incapacity lasts less than four 
days, (/>) civil servants receiving full pay during incapacity, and (c) 
for sickness benefit only, married women who have chosen not to 
pay contributions under the main National Insurance scheme.

A relatively small number of claims do not result in the payment 
of benefit, but, because they indicate certified incapacity for work, 
such claims are included in the Table. Injury benefit is payable in 
respect of both industrial accidents and prescribed industrial 
diseases.

(Thousands)

Region

Numbers of Insured Persons Absent from 
Wpjk owing to

Sickness Industrial Injury

18th
Dec., 
1962

20th 
Nov. 
19^2

19th 
Dec. 
1961

18th 
Dec. 
1962

20th 
Nov. 
1962

19th 
Dec. 
1961

London and S. Eastern:
London and Middlesex .. 
Remainder

Eastern .........................
Southern
South Western .« 
Midland r. ,.
North Midland
East and West Ridings .. 
North Western .. ..
Northern .. .. •.
Scotland .........................
Wales

88-7
75-2
46-6
35-5
51i6
78 s 3;
56-3
84-4 

154’0
66’4 

118-6
66-9

85-1
72-6
45-1
35-0
52-8
7?-l
54-7
83-0 

151*8
667 

119-5
66-7

78- 9
70-8
45-0
34-7
52-5
73-1
52-0
79- 5 

155’5
64-7 

120-i
68-4

3’1
3- 0
2-1
1- 4
2- 2
41
4- 7
7- 6
6-9
6- 7
8- 1
7- 0

3-3
3- 2
2-3
1- 7
2- 4
4- 4 
51 
8-0 
7-3
7- 0
8- 8 
7-0

3-2
3- 1
2-1
1- 5
2- 2
4- 1
4-8
7-2
7-3
6- 8
9-1
7- 3

Total, Great Britain ., 922-5 911 1 8?7-:;3 56-8 60-4 58-8

Periodical checks of the proportion of males included in the total 
(Great Britain) figiires of persons absent from work have shown a 
fairly constant level of about 70 or 71 per cent, for absence caused 
by sickness and about 88 per cent, for absence caused by industrial 
injury.

The total number of persons shown in the Table above as absent 
owing to sickness on 18th December 1962 represented 4- 6 per cent, 
pf the total number of insured persons. The corresponding figure 
for absences due to industrial injury was 0-3 per cent.

Employment of Women 
and Young Persons : Special 

Exemption Orders
The Factories Act 1961 and related legislation place restrictions 

on the employment pf women and young persons (under 18 years 
pf age) in factories and some other workplaces. However, section 117 
of the Factories Act 1961 enables the Minister, subject to certain 
Conditions, to grant exemptions from thpse restrictions in the case 
of women and young persons aged 16 or over, by making special 
exemption orders in respect of employment in particular factories. 
The following Table shows the numbers of women and young 
persons, as specified in the occupiers’ applications, covered by 
Special Exemption Orders current on 31st December 1962, accord
ing to the type of employment permitted.*

Type of employment 
permitted by the Orders

Women 
18 years 
and over

Boys 
over 16 but 
under 18

years

Girls 
over 16 but 
under 18

years
Total

Extended Hoursf .. 42,957 1,7® 8 4,491 49,156
Double Pay Shift?i 19,163 1,038 1,316 21,517
Long Spells 9,100 419 1,076 10,595
Night Shifts 3,360 586 T-- 3,946
Part-time Work§ •. 5,339 —r’ 9 5,348
Saturday Afternoon Work 1,764 16 6 1,786
Sunday Work 1,695 157 382 2,234
Miscellaneous 2,583 100 81 2,764

Total ......................... 85,961 4,024 7,361 97,346

•The numbers of workers actually employed on the schemes of hours 
permitted by these Orders may, of course, vary from time to time.

f “ Extended hours ” are those worked in excess of the limitations imposed 
by the Factories Act in respect of daily hours of o vertime.

t Includes 1,365 persons employed on shift systems involving work on 
Sundays, or on Saturday afternoons, but not included under those headings.

§ Part-tiip.e work outside thes hours of employment allowed' by the Factories 
Act
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Disabled Persons
(Employment) Acts, 1944& 1958

The number of persons registered under the Disabled Persons 
(Employment) Acts, 1944 and 1958, at 15th October 1962 (the last 
date on which a count was taken) was 659,605, compared with 
656,402 at 16th April 1962.

The number of disabled persons on the Register who were 
unemployed at 10th December 1962 was 60,768, of whom 52,985 
were males and 7,783 were females. An analysis of these figures 
is given in the Table below.

Males Females Total
Suitable for ordinary employment .. 47,940 7,117 55,057
Severely disabled persons classified as un-

likely to obtain employment other than
under special conditions* *......................... 5,045 666 5,711

Total .. ...... 52,985 7,783 60,768

y . X’/ for all makes of statistical
* and °^ice machines.

fr jgJL Printed, plain, perforated or

r calculating and recording.

HJBIWP WW9 Special rolls for Issuing machines
watchmen’s clocks, telegraphic

The number of platings of registered disabled persons in ordinary 
employment during the four weeks ended 5th December 1962 was 
3,897, including 3,030 men, 721 women and 146 young persons. In 
addition there were 48 platings of registered disabled persons in 
sheltered employment.

Unemployment Benefit
For the period of 13 weeks ended 14th December 1962, expendi

ture on Unemployment Benefit in Great Britain (excluding cost of 
administration) amounted to approximately £14,382,000. During 
the 13 weeks ended 14th September, the corresponding figure was 
£10,773,000, and during the 13 weeks ended 15th December 1961 
it was £9,242,000.

Grants under the National 
Assistance Act

Local Offices of the Ministry of Labour undertake the payment of 
grants under the National Assistance Act to persons who are 
required to register for employment and are entitled to these 
grants. The amount of grants thus paid during the 13 weeks 
ended 29th December 1962 was £7,824,000. The corresponding 
amount paid during the 13 weeks ended 30th September 1962 was 
£6,212,000 and during the 13 weeks ended 30th December 1961 it 
was £5,239,000.

Comparison of the figures for the most recent quarters with 
those for earlier quarters is affected by the increase in the scale rates 
which came into force on 24th September 1962, under the National 
Assistance (Determination of Need) Amendment Regulations 1962 
(see the issue of this Gazette for August 1962, page 309).

Unemployed Register: 
Entitlement to Benefit

The following Tablet contains an analysis of the numbers 
registered as unemployed on 12th November 1962. It contains 
estimates of the numbers receiving unemployment benefit, the 
numbers receiving unemployment benefit supplemented by national 
assistance, the numbers receiving national assistance only, and the 
numbers registered for work but receiving no payment. This 
analysis is produced quarterly. An article explaining the basis of 
analysis and commenting on the various categories in the analysis 
is to be found on page 423 of the issue of this Gazette for 
November 1960, when figures were published in this form for the 
first time.

(Thousands}

— Men

Single 
Women 

(inc. 
widowed 

and 
divorced)

Married 
Women

Boys 
and 
Girls

Total

Receiving unemployment 
benefit only.. 192 25 31 12 259

Receiving unemployment 
benefit supplemented by 
national assistance 51 3 1 ..55

Total receiving unemployment 
benefit 243 28 31 12 314

Receiving national assistance 
only .. ......................... 78 12 2 3 95

Others registered for work .. 67 16 30 21 136

Total 388 56 64 37 545

* These persons are excluded from the statistics of unemployed persons on 
the registers of Employment Exchanges given in the tables on pages 20 to 22.

t Figures have been rounded to the nearest thousand and the sum of the 
constituent items in consequence may differ slightly from the total as shown.

Professional and Executive 
Register

The Professional and Executive Register, which is held at certain 
Employment Exchanges, operates a specialised placing and informa
tion service for persons seeking professional or senior executive posts 
and for employers seeking persons in these categories.

At 5th December the total number of persons on the Professional 
and Executive Register was 26,229, consisting of 24,833 men and 
1,396 women (of whom 14,555 and 604 respectively were in 
employment). During the period 6th September to 5th December 
1962 the number of vacancies filled was 1,668. The number of 
vacancies unfilled at 5th December was 5,343.

Fatal Industrial Accidents
The following Table shows the number of fatal industrial accidents 

reported in December 1962 with comparable figures for the 
previous month. The figures are provisional. The figures for 
seamen relate to those employed in ships registered in the United 
Kingdom. All other figures relate to Great Britain.

— November 
1962

December 
1962

Places under the Factories Act .. .. .. 53 39
Mines and Quarries* ....................... . 26 31
Seamenf 7 lot
Railway Service ................................................ 7 9

Detailed figures for process groups are given below for December 
1962. The figures under the heading “ Factories Act ” are based 
on the Factory Inspectorate Process Classification—see “ Guide 
to Statistics collected by H.M. Factory Inspectorate” published 
by H.M. Stationery Office, price 4s. (4s. 4d. including postage). 
The figures are provisional.
Factories Act

Textile and Connected Processes .................................................................. 1
Clay, Pottery, Cement, etc....................................................................................—
Metal Extraction, Refining and Conversion .. .. ......................... 2
Metal Casting..................................................................................................—
Metal Rolling, Drawing, Extrusion and Forging .. .. . .. —
Miscellaneous Metal Processes............................................................................. 2
Shipbuilding and Repairing .. .. .. .. .. .. .. 2
Constructional Engineering, Boiler Making .. .....................................—
Locomotive and Railway Equipment .. .. ..... .. ,. .«5r
Non-rail Vehicles and Aircraft .. .. .. ' ......................... .. 1
Other Machine and Metal Manufacture and Repair .. .. .. 1
Electrical Engineering.........................  2
Woodworking Processes .. .. .. .. • • (i • • • • —
Miscellaneous Chemical Manufacture, Paint, Oil Refining, Soap .. .. 2
Coal Gas, Coke Ovens, Patent Fuel .. .. ......................... .. 1
Wearing Apparel.. ... .. .. .. . . .. ., . .
Paper and Printing ........................................................... .. .. 1
Milling .. .. ....................................................................... .. 1
Food .. .. .. .......................................................................1
Drink - .. .. .. .. .. .. .. .. .. .. —
Electricity Generation.........................................................................................1
Rubber .. .. ... .. .. .. .. :
Other Factory Processes .. ............................................................1

Works and Places under s.s. 125 and 127 of Factories Act 1961
Building Operations .. .. .. .. .. .. .. .. 12
Works of Engineering Construction..................................................................4
Docks and Warehouses........................................................................................ 4

TOTAL, FACTORIES ACT ..

Mines and Quarries*
Coal Mines:
Underground .. .. .. 20
Surface .. ......................... 6

Other Stratified Mines .. •.
Miscellaneous Mines .. .. 2
Quarries...........................................3

TOTAL, MINES AND QUARRIES .. 31

Seamen
Trading Vessels............................... 9|
Fishing Vessels .. .. .. 1

TOTAL, SEAMEN............................................ 10

...... .........................................39
Railway Service
Brakesmen and Goods Guards 1 
Engine Drivers and Motormen 1 
Firemen...........................................2
Labourers .. .. .. —
Mechanics .. .. .. —
Passenger Guards .. .. —
Permanent-Way Men .. .. 1
Porters...........................................2
Shunters........................................... 1
Other Grades................................1
Contractors’ Servants .. .. j —

TOTAL, RAILWAY SERVICE .. 9

Industrial Diseases
The number of cases and deaths in Great Britain reported during

December 1962 under the Factories Act 1961 are shown 
The figures are provisional.

below.

I. Cases II. Deaths

Lead Poisoning......................... 15 Toxic Ansonia .. .. 1
Compressed Air Illness .. .. 2 Epitheliomatous Ulceration .. 1
Anthrax.................................... 1
Epitheliomatous Ulceration 7
Chrome Ulceration 17

TOTAL, CASES..................................... 42 TOTAL, DEATHS .. 2

♦ For mines and quarries, weekly returns are obtained and the figures cover the 
four weeks ended 24th November 1962 and the five weeks ended 29th December 
1962. '

f Includes 2 deaths in one ship caused by asphyxiation resulting from a fire in 
the engine room.
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Retail Prices Overseas
AUSTRALIA

The Commonwealth Bureau of Census and Statistics estimate 
that the total number of civilians in employment as wage and salary 
earners, other than those engaged in rural industries and private 
domestic service, was about 3,103,500 in October 1962, compared 
with 3,097,100 in the previous month and 3,020,500 in October 1961. 
The number of persons receiving unemployment benefit in Novem
ber was estimated at 33,392, compared with 33,952 in October and 
45,545 in November 1961.

BELGIUM
The average daily number of persons recorded as wholly unem

ployed during October was 34,41 L compared with 34,469 in the 
previous month and 69,210 in October 1961. Partial unemploy
ment accounted in addition for a daily average loss of 16,593 
working days.

CANADA
The Dominion Bureau of Statistics estimate that the total number 

in employment at 20th October 1962 was 6,326,000, compared with 
6,385,000 at 22nd September and 6,220,000 at 14th October 1961. 
Persons wholly unemployed at 20th October are estimated at 
283,000 or 4 - 3 per cent, of the labour force, compared with 260,000 
or 3-9 per cent, at 22nd September, and 305,000 or 4-9 per cent, at 
14th October 1961.

DENMARK
Provisional figures from the Employment Exchanges show that 

at the end of September the number of members of approved 
insurance societies who were unemployed was about 8,100 or bl 
per cent, of the total number insured, compared with 1-2 per cent, 
at the end of August and 1 -4 per cent, at the end of September 1961.

GERMANY
In the Federal Republic (including the Saarland) the number 

unemployed at the end of November was 120,791, compared with 
92,914 at the end of the previous month and 113,104 at the end of 
November 1961» In the Western Sectors of Berlin the corresponding 
figures at the same dates were 10,565, 9,070 and 14,688.

IRISH REPUBLIC
The number of unemployed persons on the live register of 

Employment Exchanges at 29th December was 55,910, compared 
with 48,375 at 24th November and 54,602 at 30th December 1961.

NEW ZEALAND
The latest figures available from the Department of Labour give 

an estimate of the total labour force in April 1962 as 919,000, 
compared with 903,500 in October 1961 and 901,900 in April 1961. 
Latest figures on unemployment show that 1,464 persons were 
unemployed in September 1962, compared with 1,528 in August 
and 488 in September 1961.

NORWAY
The number of persons registered for employment who were 

wholly unemployed was 7,836 at the end of September, compared 
with 6,105 in the previous month and 5,476 in September 1961.

SOUTH AFRICA
Figures published by the Bureau of Census and Statistics show 

the index of employment in July as 115-6 (1953-54 = 100), 
k compared with 115-2 in June, and 114-3 in July 1961. Unemploy

ment in July is shown as 30,993, compared with 31,366 in the 
previous month, and 32,319 in July 1961.

SPAIN
The number of persons registered as unemployed was 79,514 at 

the end of July, compared with 80,835 at the end of the previous 
month and 109,449 at the end of July 1961.

In the Table below a summary is given of the latest information 
relating to changes in retail prices in oversea countries contained 
in official publications received since last month’s issue of this 
Gazette was prepared.

* The items of expenditure on which the “ all items ” figures are based are food, 
clothing, house-rent, fuel and light, and other or miscellaneous items.

t The index is quarterly and comparison is with the previous quarter.
t Comparable figure for previous year not available.

Country
Base of Index*  and 

Month for which 
Index Figure is given

Index 
Figure

Rise (^). or Fall (—) 
of Index Figure 
(in Index Points) 
compared with

Month 
before

Year 
before

European Countries
Austria.........................

All Items ..
1958 = 100
Oct. 1962 110-7 - 0-7 4- 3-4

Food .. . .
1953 = 100
Oct. 1962

108-7 - 2-1 4- 5-0
Belgium

All Items .. 112-74 + 0-33 4- 1-42
Food 112 1 + 0-3 4- 1-3

Finland
All Items ..

1957 = 100
Sept. 1962

1956-57 = 100
Nov. 1962

116 Nil 4- 6
Food 116 Nil 4- 7

France (Paris) 
All Items 143-9 + 1-3 4- 61
Food 143-8 ; 4- 2-1 4- 9-0

Germany (Federal 
Republic)

All Items
1958 = 100
Nov. 1962 108-8 + 0-3 4? 2-8

Food .. .. 106-8 4-0-5 4- 2-4
Iceland (Reykjavik) 

All Items
1959 = 100
Oct. 1962 125 + 3 4-11

Food
1953 = 100
Nov. 1962

143 + 5 4-16
Irish Republic 

All Items 125-6 - 0-3f 4- 4-5
Food 1938 =” 1

Sept. 1962

121-1 “ - 2-0f 4- 0-6
Italy (Large Towns) 

All Items 75-28 + 0-4 4- 4-58
Food 81-51 + 0-49 + 4-69

Luxembourg .. 
All Items

1948 = 100
Oct. 1962 133-49 - 1-08 4- 0-96

Food
1951 = 100
Oct. 1962

137-47 - 2-20 t
Netherlands 

All Items 129 - 2 Nil
Food

1959 = 100
Sept 1962

129 - 3 4- 3
Norway 

All Items 109-8 : + 0-2 4- 5-7
Food 1948^49 = 100

Sept. 1962

111 Nil , 4- 8
Portugal (Lisbon)

All Items .. ' .. 116-8 + 0-5 4-1-5
Food >» 114-2 4- 0-1 - 0-8

Spain
All Items .. ..

1958 = 100
Sept. 1962 118-3 4- 0-7 4- 7-7

Food 120-0 4- 1-1 4-110
Switzerland 

All Items
1939 = 100
Oct. 1962 196-1 - 0-3 + 7-7

Food >9 . 99 ; 211-0 - 1-3 .4- 9-8

Other Countries
Australia

(6 Capital Cities) 
All Items

1952-53 = 100 
Sept. 1962

1952 = 100
Sept. 1962

124-3 • + 0-3t — 0-5
Food 124-2 + 0-5f — 3-9

Ceylon (Colombo) 
All Items 106-2 Nil 4- 0-8
Food «

1949 = 100
Aug. 1962

• 100-1C - 0-61 4- 0-28
India (All-India) 

All Items 133 4-1 + 5
Food

1960 = 100
July 1962

134 + 2 4- 5
Japan 

All Items 113-2 4- 11 4- 8-2
Food

1939 = 100
Sept. 1962

116-1 4- 1-8 4-112
Rhodesia, Northern 

All Items 225-9 4- 0 -1 4- 4-2
Food ,, „ 285-2 0-4 • ^|0-5

Rhodesia, Southern 
All Items

1949 = 100 
Oct. 1962 160-7 4t0-3 4- 4-0

Food 194-8 4- 0-2 4- 2-4
South Africa

(9 Urban Areas) 
All Items

1958 = 100
Aug. 1962 105-5 - 0-2 4-1-3

Food
1957-59 = 100

Oct. 1962

102:8 i-o va^-2-2
United States 

All Items 106-0 - 0-1 4-1-4
Food 99 99 104-3W°-5 4- 1-8

SWITZERLAND
The number of registered applicants for employment at the end 

of November who were wholly unemployed was 484 or 0-3 per 
thousand of the employed population (exclusive of apprentices) 
according to the census of 1950, compared with 324 or 0-2 per 
thousand at the end of the previous month and 365 or 0-2 per 
thousand at the end of November 1961.

UNITED STATES OF AMERICA
The Department of Labor estimate that the number of civilians 

in employment as wage or salary earners (including Alaska and 
Hawaii) in industries other than agriculture and domestic service 
was approximately 56,308,000 in October, compared with 
56,250,000 (revised figure) in September and 55,065,000 in October 
1961. The number of production workers in manufacturing 
industries in October was 12,666,000, compared with 12,748,000 
(revised figure) in September and 12,379,000 in October 1961. They 
also estimate that the total number of unemployed persons at the 
middle of October was about 3,294,000 or 4-6 per cent, of the 
civilian labor force, compared with 3,512,000 or 4-9 per cent, at 
the middle of the previous month and 3,934,000 or 5 • 5 per cent, at 
the middle of October 1961.
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WAGES AND HOURS OF WORK
Weekly Rates of Wages, Normal Weekly Hours and 

Hourly Rates of Wages
INDICES FOR 31st DECEMBER 1962

(31st JANUARY 1956 - 100)

At 31st December 1962 the indices of changes in weekly rates of 
wages, of normal weekly hours and of hourly rates of wages for all 
workers, compared with a month earlier, were as follows’-^

Date

All Industries and Services Manufacturing Industries 
only

Weekly 
Rates

Normal 
Weekly 
Hours

Hourly 
Rates

Weekly
Rates

Normal 
Weekly 
Hours

Hourly 
Rates

1962 Nov. 131-7 95-1 138-5 129’8 95-1 136-6

1962 Dec. 1320 951 138-8 130’1 951 1368

Index of Weekly Rates of Wages
The index of weekly rates of wages measures the average moye-i 

ment from month to month in the level of full-time weekly rates 
of wages in the principal industries and services in the United 
Kingdom compared with the level at 31st January 1956 taken as 
100. The representative industries and services for which changes 
in rates pf wages are taken into account and the method of calcula
tion were described on pages 50 and 51 of the issue of this Gazette 
for February 1957. The index is based on the recognised rates of 
wages fixed by voluntary collective agreements between organisa
tions of employers and workpeople, arbitration awards or Wages 
Regulation Orders. The percentage increases in the various indus
tries are combined in accordance''with the relative importance of 
th© industries, as measured by the total wages bills in 1955, details 
of the weights for the industry groups being given on page 56 of 
the issue of this Gazette for February The index does not 
reflect changes in earnings due to such factors as alterations in 
working hours, or in the earnings of pieceworkers and other 
paypient-by-results workers due to variations in output or the 
mtroduction of new machinery, etc.

Weekly Rates of Wages
I—AH Industries and Services IJr-rM^nufaeturing Industries only

Date Men Women Juveniles All Workers
1956" - 104*8 104*2 105*5 104*71957 110*0 109*7 111*3 110’01958
1959 Mopthly 113*8  

116*8
114*0
117*0

115*8  
119*0

114 0
117*01960 averages 119*7 120*8 123*2 UO’Q

1961 124*6 125*3 130*3 125’01962J 1 129*1 130*3 135*6 129*0
1961 November 125*8 126*4 131*7 126*2December 120*0 126*5 131*9 120*4
1962 January .. 126*4 127*2 132*2 126*8February 126*8 127*3 132*8 127*2

March .. 127*3 128*3 133*5 127’7
April 128*3 129*2 134*5 128*7
May 128*6 129*7 135*0 129’1June 128*7 130*2 135*2 129*3
July 129*8 131*2 136*2 130*3
August .. 130*1 131*3 136*5 130*6
September 130-3 131*6 136*8 130'8October.. 130-4 131*8 137*0 130*9
November 131-1 132*9 138-2 131*7
December 131*3 133*3 138*7 132’0

Date Men Women Juveniles All Workers
19561 104’9 103*9 104*9 104-71957 1101 109*6 110*6 11001958
1959 Monthly J 113-6

116-5
113’6
116*4

114*5  
117*3

113-7 
116-51960 119*1 120*0 122-.7 119-41961 123*9 124-3 129’5 124*21962 J 127’4 129 *0 J341 128-0.

1961 November 124*4 124*9 130*2 124*7December 124*7 125*1 130-5 125*0
1962 January .. 125*0 125*4 130*9 125-3February 125*0 125-5 130*9 125-4March .. 125*8 127’2 132-3 126-4April 126*2 127*7 132*8 126 8May 126*6 128*4 133-.3 1274June 126-7 128*9 133’7 127-4

July .. ., 128-7 130-3 135-3 129-2
August .. 128’8 130’3 135-4 129*3'
September 128*9 130-7 135*8 129-5October .. 129*0 1311 135*9 129-6
November 129»2 131*1 136*1 129-8
December 129*4 131*4 136-3 IJO’l

III—Industry Groups {all workers)

Date
Agriculture, 

Forestry 
and Fishing

Mining 
and 

Quarrying
Food, 

Drink and 
Tobacco

Chemicals 
and Allied 
Industries

All Metals 
Combined* Textiles

Leather, . 
Leather 
Goods 

and Fur
Clothing 

and 
Footwear

Bricks, 
Pottery, 
Glass, 

Cement, etc.

19591 f 117 118 119 112 117 112 118 118 1151960 ( Monthly J 120 119 123 115 119 116 121 123 1201961 f averages 1 127 126 128 118 125 121 122 124 1261962 J I 132 129 132 124 127 124 126 132 131
1961 November .. 127 126 129 119 125 121 122 125 127December .. 127 126 129 119 125 121 122 12J 12?
1962 January 127 126 130 119 125 T22 122 125 129February 131 126 130 119 125 122 122 125 129March 131 126 130 124 125 123 125 131 130April 131 130 131 125 125 123 127 131 131'May.. 131 130 132 125 125 123 127 132 131June.. 131 13Q 133 125 126 123 127 134 131July......................... 131 1'30 133 126 128 123 127 134 131August 131 130 133 126 129 123 127 134 132September .. 131 130 133 126 129 125 127 134 132October 131 130 133 126 128 126 127 134 132November .. 136 130 134 126 129 126 127 134 132December .. 137 130 136 128 129 126 127 134 132

♦ Including metal tpanufacture; engineering and electrical goods; shipbuilding and marine engineering; vehicles; metal goods not elsewhere specified.

Date Timber, 
Furniture, 

etc.

Paper, 
Printing 

add 
Publishing

Other
Manu

facturing 
Industries ‘

Con
struction

Gas, 
Electricity 
and Water

Transport 
and 

Coin? 
munication

Dis
tributive 
Trades

Professional 
Services and 
Public Ad?

ministration

Mis
cellaneous 
Services

19591 f 118 118 112 120 112 115 117 119 118I960 ( Monthly J 122 122 115 122 115 121 121 123 1201961 [ averages ] 126 126 120 125 120 125 .. 128 129 1251962 J I 134 133 128 133 125 129 I3? 134 132
1961 November .. 128 129 120 130 120 126 130 131 126December .. .. 132 129 110 130 12Q 126 130 131 126
1962 January 133 131 120 130 124 127 130 131 129February 133 131 120 132 124 127 130 131 129March 133 131 129 132 124 127 131 131 129April 133 132 130 132 126 129 131 134 130May.. 134 132 13Q 133 126 130 131 134 132June .. 134 133 130 133 126 130 131 135 132July ...... .135 134 130 133 126 13,0 132 135 133August 130 134 130 135 126 130 132 135 133September .. 136 134 130 135 126 130 132 135 133October 136 134 130 135 126 130 133 756 133November .. .. 136 134 130 135 126 132 136 136 133December .. 136 134 130 135 126 132 138 136 133
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Index of Normal Weekly Hours
The index of normal weekly hours measures, for the same 

representative industries and services, the average movement from 
month to month in the level of normal weekly hours of work 
compared with the level at 31st January 1956 taken as 100. The 
weekly hours for the separate industries are combined in accordance 
with their relative importance, as measured by the numbers employed

29 

at the base date. The method of calculation was described in 
more detail on pages 330 and 331 of the issue of this Gazette for 
September 1957 and details of the weights for the industry groups 
were given on page 56 of the issue of this Gazette for February 
1959. The index does not reflect changes in actual hours worked, 
which are affected by changes in the amount of overtime, short- 
time and absences for other reasons.

Normal Weekly Hours
w—All Industries and Services V.—Manufacturing Industries only

Date Men

19561 1000
1957 99-9
1959 pMostHy 99-7

99*61960 averages 97-9
1961 960
1962 J I 95-1

1961 November 95-4
December 95*4

1962 January .. 95*2
February 95-2
March .. 95’2
April 95-2
May 95-2
June 95-2
July 95*2
August .. 95-1
September 95-1
October.. 95-1
November 95-1
December 95:1

Women Juveniles All Workers

1000 100’0 100’0
99*9 99-9 99-9
99-6 99-8 99’7
99*5 99-8 99-6
98-3 98-1 - 980
95-8 95-9 95*9
95-1 95*1 95*1

95-4 95’3 95’4
95-4 95-3 95-4

95*3 95’2 95’2
95-3 95-2 95-2
95-2 95-2 95-2
95-1 95-1 95-1
95-1 951 951
95-1 951 951
95-1 951 951
951 95-1 95-1
95 0 95-1 951
95 0 951 951
950 95*1 951
95 0 951 95-1

Date Men Women Juveniles All Workers

1956*1
1957
1959 (.Monthly
1960 averages
1961
1962 J

1000
99-9
99-7
99-6
97-1
95-6
95-2

1961 November 
December

1962 January .. 
February 
March .. 
April 
May 
June 
July 
August .. 
September 
October .. 
November 
December

95-4
95-3
95-3
95-3
95-3
95*3
95*3
95-3
95-3
95-3
95-2
95-2
95-2
95-2

1000
1000
99-9
99-7
97*8
95*2
94-9
950
950
950
95-0
94-9 
94*9
94-9 
94*9
94-9
94-9
94-8
94’8
94*8
94*8

1000 100*0
100*0 100*0
99*9 99*8
99-7 99’6
97*5 97-3
95-4 95-4
95*0 95-1

95-2 95-3
95-2 95*2

951 95’2
95’1 95*2
95-1 95*2
95*1 951
95-1 95*1
95*1 951
951 951
95*1 95*1
94*9 951
94*9 95*1
94-9 951
94-9 951

Index of Hourly Rates of Wages
The index of weekly rates of wages does not show any movement 

when normal weekly hours of work are altered without any 
corresponding change in weekly rates of wages. The series given 
in the next Tables, which is obtained by dividing the monthly figures

for the index of weekly rates of wages by the corresponding figures 
for the index of normal weekly hours, is described as the index of 
hourly rates of wages (see page 133 of the issue of this Gazette for 
April 1958).

Hourly Rates of Wages

VI.—M Industries and Services

Date Men Women Juveniles All Workers

1956 "1 104’8 104*2 105*5 104*7
1957 110-1 109*8 111-4 110*1
1958
1959 Monthly 114-2

117’3
114*4
117*7

1160
119-2

114*3
117*4

I960 averages 122-3 122*8 125’6 122*5
1961 129*8 130*7 135*9 130*3
1962J 135’7 137*0 142-5 136*2

1961 November 131*8 132*6 138-2 132*3
December 132*0 132*7 138,*5 132’4

1962 January .. 
February 
■NTamh

132*8
133*2
133*7

133*5
133*6
134*7

138-9
139’5
140*3

133’2
133*6
134’2

April 
May

134’8 135*9 141*4 135*3
135*2 136*4 142*0 135’7
135*3 136*9 142*2 135*9

July 
August .. 
September 
October ..

136’4 138*0 143*2 137*0
136’8
137*0
137*1

138’1
138-5
138-7

143*5
143-9
144*1

137-4
137-6
137-7

November J37-9 139*8 145*3 138*5
December 138’1 140*2 145*9 138*8

VII.—Manufacturing Industries only

Date Men Women Juveniles All Workers

19561 104*9 103*9 104*9 104’7
1957 110*1 109’6 110-7 110’1
1958
1959 Monthly 113*9

117*0
113*7
116*7

114*7
117*7

113*9
116*9

1960 averages 122*8 122’7 125-9 122*8
1961 129*6 130*6 135*7 130*1
1962 J .. 133*8 1360 141*1 134*6

1961 November 130-4 131*5 136*8 131*0
December 130*8 131*6 137*2 131*3

1962 January .. 131*1 132*0 137*6 131*6
February 131*2 132*1 137*6 131*7
March .. 132*1 134*0 139*2 132*8
April .. .. 132-5 134*6 139*7 133*3
May 132*8 135*4 140’2 133*7
June .. 133*0 135*9 140-6 133*9
July 135*0 137*4 142-3 135*8
Ausust .. 135*2 137*4 142*4 135*9
September 135*4 137*9 143*0 136*2
October.. 135*5 138*3 143*2 136*4
November 135*7 138*4 143*3 136*6
December 136*0 138*6 143*6 136*8

General
The figures given in Tables I to VII are on the basis of 31st 

January 1956 = 100, and relate to the end of the month. Figures 
for months prior to November 1961 were given in previous issues 
of this Gazette.

Where necessary, figures published in previous issues of this 
Gazette, have been revised to include changes arranged with 
retrospective effect or reported too late for inclusion in the current 
figures. Revised figures are given in italics.

The publication of the index figures to one decimal place must 
not be taken to mean that the figures are thought to be significant 
to more than the nearest whole number.

The figures in these series may be linked with those in the previous 
series (30th June 1947 = 100) to give a measure on a broad basis 
of the movement since June 1947. The appropriate figure should be 
multiplied by one of the linking factors given in the paragraph 
headed “ General ” on page 5 of the issue of this Gazette for 
January 1960.

If comparisons are made between one group and another in 
Table HI it should be remembered that the indices for a particular 
group may have been affected by the incidence of changes m rates

of wages in the months immediately prior to the base date (31st 
January 1956) and that having regard to considerable variation in 
the provisions of collective agreements and statutory wages regula
tion orders there is no common pattern for the calculations of the 
indices for individual industries.
Comparison between Earnings and Rates of Wages

Statistics of changes in actual weekly and hourly earnings (as 
distinct from changes in rates of wages') are collected in April and 
October each year. Figures relating to such earnings from April 
1956 to April 1962 were given in an article on pages 295 to 303 of the 
August 1962 issue of this Gazette. The average increase in actual 
weekly earnings (all workers) between April 1956 and April 1962 in 
the industries and services covered by the half-yearly enquiries was 
32f per cent., as compared with an average increase of 21 i per cent, 
during the same period in the level of weekly rates of wages in the 
same industries, whilst the average increase in actual hourly earnings 
was 37 per cent, as compared with an average increase of 28| per 
cent, in hourly rates of wages. For manufacturing industries only 
the corresponding increases were 321 per cent, for weekly earnings, 
20f per cent, for weekly rates of wages, 36| per cent, for hourly 
earnings and 27 per cent, for hourly rates of wages.

STATISTICS ON INCOMES, PRICES, EMPLOYMENT AND 
PRODUCTION. No. 3 DECEMBER 1962

Price 12s. 6d. By post 13s. 3d.
Obtainable from

HER MAJESTY’S STATIONERY OFFICE
at the addresses shown on page 39

or through any bookseller
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Movements in Rates of Wages and Hours of Work
Changes coming into operation during December

Estimates of the effect of changes in rates of wages and hours 
of work coming into operation during December indicate that 
about 665,000 workers had an aggregate increase of approximately 
£305,000 in their basic full-time weekly rates of wages and about 
20,000 workers had a decrease of approximately £2,000.*

During the month wages regulation orders providing for revised 
statutory minimum rates became effective for workers in the 
following industries: baking in England and Wales (increase of 
Ils. a week); retail food trades in England and Wales (increases 
of 12s. s. 6d. or 8s. 6d. a week, according to area, for men and 
of 9s., 8s. 6d. or 7s. for women); retail bread and flour confectionery 
trades in England and Wales (increases of 10s. 6d. a week for men 
and of 8s. 6d. for women); retail newsagency, tobacco and 
confectionery trades in England and Wales (increases of 10s. or 9s. 
a week for men and of 8s. or 7s. for women); retail bookselling 
and stationery trades (increases of 12s., 10s. 6d. or 8s. 6d. a week 
for men and of 9s., 8s. 6d. dr 7s. for women); and stamped or 
pressed metal-wares manufacture (increases of 6s., 5s. 6d. or 5s. 
a week for men and of 5s. for women).

Post Office engineering grades received increases of 5, 5| or 6 
per cent, in their national rates with retrospective effect to 1st July 
following the implementation of an award of the Civil. Service 
Arbitration Tribunal. Operating and other wages grades employed 
by British Road Services received general increases of 8s. 9d. to 
13s. 3d. a week. Rates agreed by the Joint Industrial Council for 
the Soap, Candle and Edible Fat Trade were increased by Ils. or 
9s. a week for men and by 8s. or 6s. 6d. for women. Brewery 
workers in certain districts, including London and Yorkshire

received increases ranging from 9s. to 13s. 6d. a week for men as 
from the end of the month; in other districts of England and Wales 
similar increases came into operation on 1st January 1963.

The industries affected by decreases, which came into operation 
under sliding-scale arrangements based on the official index of 
retail prices, were national newspaper production in London and 
Manchester, wholesale newspaper distribution in London, and 
mechanical cloth manufacture in Bury and district.

Of the total increase of approximately £305,000, about £191,000 
resulted from statutory wages regulation orders, £55,000 from an 
arbitration award, £38,000 from arrangements made by Joint 
Industrial Councils or other joint standing bodies established by 
voluntary agreement, and the remainder from direct negotiations 
between employers and trade unions.

Settlements in December
New agreements and statutory wages regulation orders made 

during December, including cost-of-living sliding-scale adjust
ments, have operative dates from 5th November 1962 to January 
1965. These settlements, when fully implemented, will make a net 
addition of approximately £210,000 to full-time weekly rates of 
wages and will reduce the normal weekly hours of work of about 
5,000 workers by an average of 2 hours.f

Brief details of future changes are given on page 34.

Changes in Rates of Wages and Hours of Work in 1962
A special article appears on pages 2 to 4 of this Gazette.

PRINCIPAL CHANGES IN RATES OF WAGES REPORTED DURING DECEMBER

(Note.—The figures in brackets below an item in the column headed “ District” relate to the page in the volume “Time Rates of 
Wages and Hours of Work, 1st April 1962,**  on which details for the Industry at that date are given.)

Industry
District 

(see also Note at 
beginning of 

Table)

Date from 
which 

Change 
took 
effect

Classes of Workers Particulars of Change

Agriculture Northern Ireland.. 
(4) (259)

31 Dec. Workers other than those 
employed at or in flax scutch 
mills

Increases of 8s. a week for male workers 20 and over, of 6s. for female workers 
20 and over, and of proportional amounts for younger workers. Minimum 
rates after change include: male workers 20 and over 169s. to 176s. a week, 
according to district; female workers 20 and over 127s. to 132s.t

Ironstone Mining Cleveland ..
(14)

29 Dec. Male workers .. Cost-of-living payments now related to new official index of retail prices. 
(16th January 1962 = 100) on basis of 2-343d. a shift for each point 
above the level of 50. Related to the index figure of 101 • 8 for 13th November 
the cost-of-living payment is 10s. 1 -4d. a shift for workers 18 and over, and 
5s. 0-7d. for workers under 18, the difference between these amounts and 
those of Ils. 8’4d. and 5s. 10*2d.  a shift respectively payable from 1st 
October under the old agreement (i.e., Is. 7d. and 9-5d. a shift) being added 
to existing datal base rates or equated into piecework tonnage prices.

Provender Milling Northern Ireland 
(except Belfast)

3 Dec. All workers .. .. Increases of Ils. a week for male workers 21 and over, and of proportional 
amounts for younger male workers and female workers. Minimum rates 
after change for adult male labourers, mixermen . and stowers—Derry 
196s. 6d. a week, Newry 193s. 6d., country 190s. 6d.

Baking England and Wales
(18) (256)

17 Dec. All workers .. ......... Increases in general minimum time rates of Ils. a week for workers 18 and 
over, and of 5s. 6d. for younger workers. General minimum time rates 
after change include: male workers (not being night workers), foremen 
confectioners and foremen bakers, London area 205s. 7d. a week, 

z Provincial area A 203s. 8d., Provincial area B 199s. 10d., first hands 194s. Id., 
■- . 192s. 2d., 188s. 4d., single hands 192s. 2d., 190s. 3d., 186s. 5d., second hands, 

doughmakers, confectionery mixers and ovenmen 188s. 4d., 186s. 5d.» 
182s. 7d., confectioners or table hands 181s. 7d.. 179s. 8d., 17.5s; lOd. or 
173s., 171s. Id., 167s. 3d., according to conditions of service, stokers 
176s. 10d., 174s., 170s. Id., other workers 81s. 3d., 79s. 4d., 75s. 6d. at 
under 16 rising to 174s., 172s., 168s. 2d. at 21 and over; female workers, 
forewomen 154s. 9d., 152s. 10d., 148s. Id., charge hands (other than 
packing and despatch dept.) 145s. 2d., 143s. 3d., 138s. 6d., single hands 
139s. 5d., 137s. 6d., 132s. 9d., confectioners 110s. 8d., 108s. 9d., 104s. lld^ 
at 19 rising to 135s. 7d., 133s. 8d., 128s. lid. at 21 and over, other workers 
80s. 3d., 78s. 4d., 74s. 6d. at under 16 rising to 127s.,,125s. Id., 121s. 3d. 
at 21 and over; male or female charge hands (packing and despatch dept.) 
are paid l|d. an hour above the appropriate age rate for other male or 
female workers. A night worker is now defined as a worker who is 
employed for hot less than a total of three hours between the hours of 6 p.m. 
on one day and 6 a.m. on the next following day and the night worker’s

• rate shall apply to such a worker in respect of that spell of duty .or those 
spells of duty which include some period or periods between the said hoiirs.§

Fish Curing 
(Box Pool Section)

Aberdeen .. 1 Noy^' Sawyers and boxmakers Increases of Is. 9d. a week for adult male sawyers and boxmakers, and of 
proportional amounts for apprentices and female workers. Rates after 
change include: sawyers and boxmakers 229s. 3d. a week, apprentices 
91s. 8d. in first year rising to 194s. lOd. in fifth year; female workers in 
boxmaking section 69s. 2d. at 15 rising to 161s. lid. at 19 and over.

Brewing London ..
(32)

31 Dec. AU workers .. Increases of 9s. a week for male workers 21 and over, and of 6s. 9d. for female 
workers 18 and over. Minimum rates after change: able-bodied male 
workers 21 and over employed in breweries and bottling stores 219s. 6d. a 
week, horse drivers 232s. 6d., drivers of vehicles of up to 7 tons carrying 
capacity 231s. 6d., of 7 tons or over 239s. 6d., other transport workers
219s. 6d.; female workers 18 and over in breweries and bottling stores 
161s. 9d.

South Wales and 
Monmouthshire 

(33)

31 Dec. All workers Increases of 10s. a week for men 21 and over, of 7s. 6d. for women 21 and 
over, and of proportional amounts for younger workers. Minimum rates 
after change: male workers—able-bodied brewery labourers 92s. a week at 
15 rising to 207s. 3d. at 21 and over, transport drivers 221s. 9d., helpers on 
lorries 207s. 3d.; female workers in bottling stores 90s. at 15 rising to 
148s. 6d. at 21 and over.

♦ The statistics relate to wage-earners only and exclude clerical workers. The estimates are based on normal conditions of employment and do not take into 
account the effect of short-time or of overtime.
t Net increases amounting to £51,000 are already shown in the, Table, on page 2.
t These increases took effect under an Order made under the Agricultural Wages (Regulations) Act (Northern Ireland). See pages 12 and 38 of this Gazette. | 
§ These increases took effect under an Order made under the Wages Councils Act. See page 487 of the December 1962 issue of this Gazette.
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Principal Changes in Rates of Wages Reported during December—

Industry
District 

(see also Note at 
beginning of 

Table)

Date from 
which 

Change 
took 
effect

Classes of Workers Particulars of Change 
(Decreases in italics)

Brewing
(.continued)

Hampshire and Isle 
of Wight

31 Dec. All workers Increases of 9s. 3d. a week for adult male workers, and of proportional amounts 
for adult female workers and juveniles; adult male rate now payable at 20 
(previously 21); percentage scales for adult female workers and juveniles 
adjusted. Minimum rates after change: male brewery labourers 20 and 
over 205s. a week, drivers of lorries up to and including 10 tons carrying 
capacity 218s., over 10 tons 225s.; female workers 19 and over 69| per cent, 
of the adult male rate.

Sussex
(31)

31 Dec. All workers Increases of 9s. a week for able-bodied male workers 21 and over, and of 6s. 9d. 
. for female workers 18 and over. Minimum rates after change: able-bodied 

male workers 21 and over 207s. a week, female workers 18 and over in 
bottling stores 140s. 6d. a week.

Yorkshire (includ
ing Sheffield and 
Rotherham) 

(29)

Week com
mencing 
30 Dec.

Inside brewery workers Increases of 3d. an hour or 10s. 6d. a week for male workers 20 and over and 
female workers 18 and over, and of proportional amounts for juveniles. 
Minimum rates after change: male workers 2s. 2|d. an hour at 15 rising to 
4s. 11 Jd. at 20 and over; female workers, in breweries 2s. 2d. at 16 rising 
to 3s. 8 |d. at 18 and over, in bottling depts. 2s. 2d. to 3s. 8d.

Transport workers .. Increases of 13s. 6d. a week for motor drivers, and of 10s. 6d. for other workers. 
Minimum rates after change: motor drivers of vehicles of up to 12 tons 
carrying capacity 221s. 4|d. a week, over 12 tons 225s. 4|d., mates and 
one-horse drivers 208s. 4Jd., two-horse drivers 213s. 4id.

Printing Ink 
and Roller 

Manufacture

Great Britain 
(41)

7 Aug.* All workers .. .. Consolidation into basic rates of 7s. a week of the cost-of-living bonus previously 
paid for adult male workers, of 5s. 3d. for adult female workers, and of 
3s. 6d. for apprentices and learners.*

Seed Crushing, 
Compound and 

Provender 
Manufacture

3 Dec. All workers............................. Increases of Ils. a week for male workers 21 and over, and of proportional 
amounts for younger male workers and female workers. Minimum rates 
after change include: adult male general labourers, grade 1 mills 199s. 6d. 
a week, grade 2, 196s. 6d.

Belfast 
(42)

Soap, Candle 
and Edible Fat 
Manufacture

Great Britain 
(43)

Pay day 
in week

com
mencing 
31 Dec.

All workers............................. Increases of Ils. or 9s. a week, according to classification of employer, for 
male workers 21 and over, of 8s. or 6s. 6d. for female workers 20 and over, 
and of proportional amounts for younger workers. Minimum rates after 
change: male workers 72s. 6d. a week at 15 rising to 197s. (class A 
employers) or 180s. (class B) at 21 and over; female workers 72s. 6d. at 15 
rising to 138s. (A) or 129s. (B) at 20 and over.

Gold, Silver and 
Allied Trades

London .. 
(63)

Second 
pay day 
in Nov.

Male (except silver spinners) 
and female workers

Increase of 3d. an hour (5s. 6d. to 5s. 9d. an hour).

Stamped 
Or Pressed 

Metal-Wares

Great Britain
(68)(258)

12 Dec. All workers .. .. Increases in general minimum time rates and piecework basis time rates of 6s., 
5s. 6d. or 5s. a week, according to occupation, for men 21 or over, of Is. 2d. 
to 3s. 9d., according to age and occupation, for youths and boys, of 5s. for 
women 18 or over, and of 2s. {3d., 2s. 7d. or 3s. 4d. for younger female 
workers. General minimum time rates and piecework basis time rates 
(bracketed) after change: male workers—polishers, braziers, burnishers, 
drop-stampers or dippers who are also bronzers, grade I, dippers or annealers 
21i or over 181s. 6d. (189s. 3d.) a week; at 21, polishers, grade II 191s. 
(201s. 6d.), grade HI 203s. 2d. (214s. 8d.), braziers, burnishers, drop-stampers 
or dippers who are also bronzers, grade II 189s. (198s. 9d.), grade III 201s. 2d. 
(211s. Ud); youths and boys 57s. 7d. (60s. lOd.) at under 16 rising to 132s. 
(141s. 3d.) at 20; all other male workers—54s. 3d. (56s. Id.) at under 16 

. rising to 166s. 6d. (175s. 8d.) at 21 or over; female workers—^-polishers or 
drop-stampers 68s. 6d. (100s. 7d.) at under 16 rising to 140s. 4d. (144s.) after 
12 months’ employment after the age of 18; hand brush japanners, hand brush 
lacquerers, blow pipe braziers, solderers and dippers 63s. lid. (96s. lid.) at 
under 16 rising to 136s. 8d. (140s. 4d.) after 12 months’ employment after 
the age of 18; other workers 62s. Id. (65s. 9d.) to 130s. 3d. (135s. 9d.) at 
18 or over.t

Pin, Hook and 
Eye, and Snap 

Fastener 
Manufacture

Great Britain 
(257)

3 Dec. All workers............................. Increases in general minimum time rates of 5s., 5s. 6cE or 6s. a week, according 
to occupation, for male workers 21 or over, of 4s. 6d. or 5s. 3d. for female 
workers 18 or over, and of proportional amounts for younger workers; 
increases in piecework basis time rates of Id., lid. or lfd. an hour, according 
to occupation, for female workers. New minimum weekly time rates intro
duced for platers and finishers under technical supervision, and for “ other ” 
plating and finishing workers. General minimum time rates after change: 
male workers 21 or over 170s. 2d. to 204s. 3d. a week, according to occupation; 
female workers, chargehands 139s. 8d., automatic machine operators 129s. 7d., 
other workers 18 or over 118s. lOd.; piecework basis time rates for female 
workers—automatic machine operators 3s. 3fd. an hour, all other workers 
(other than home-workers) 3s. Old., home-workers 2s.f

Linen Weaving Northern Ireland.. 
(77)

19 Nov. Cloth passers and winding 
masters

Increases of 8s. and 10s. a week for cloth passers and winding masters, 
respectively. Minimum time rates after change: cloth passers (in factories 
containing 150 looms or over) 195s. 6d. a week, winding masters 218s. 6d.

Woollen 
Manufacture

Wales 
(86)

Pay day 
in week 

com
mencing 
31 Dec.

All workers .. .. Increases in minimum time rates of 6s. a week for adult male workers, of 5s. 
for adult female workers, and of proportional amounts for juveniles; piece 
rates adjusted so that average earnings are increased by same amounts. 
Minimum time rates after change: male workers 63s. 6d. a week at 15 rising 
to 161s. 3d. at 18 and over, female workers 52s. 3d. to 104s. 9d.

Mechanical 
Cloth 

Manufacture

Bury and District;. First full 
pay week 
in Dec.

Workers employed in the manu
facture of cloth used for 
mechanical purposes (in
cluding felts for paper 
making)

Decrease^ of 3 per cent (85 to 82 per cent.) in the percentage addition to basic 
wage rates. Minimum rates after change, inclusive of percentage addition, 
include: adult male workers 189s. lid. a week, adult female workers 128s. 9d.

Textile 
Bleaching, 

Dyeing and 
Finishing

Northern Ireland.. 
(98)

26 Nov. .All workers Increases in minimum time rates of 7s. 2d. a week for adult male workers, of 
4s. 9d. for adult female workers, and of proportional amounts for juveniles. 
Minimum time rates after change include: male workers 21 and over— 
skilled (including engine drivers) 171s. lOd. a week, semi-skilled (including 
firemen) 165s. 3d., general workers or labourers 158s. 8|d.; female workers 
18 and over 106s. 5d.

Printing London 
(156-157)' 

Manchester

1 Dec. Workers other than electricians, 
engineers and process work
ers, employed in the produc
tion of national morning, 
evening and Sunday news
papers

Cost-of-living bonus decreased^ by 2s. a week (14s. to 12s.) for adult workers, 
and by proportional amounts for apprentices and juniors.

Process workers .. Cost-of-living bonus decreased^ by 2s. a week (20s. to 18s.).

* These changes were ratified in December with retrospective effect to the date shown.. It has also been agreed that a further7s. aweekTor^nen,.5s.^f°J 
and 3s. 6d. for juveniles are to be consolidated into basic rates in January 1963 and again in January 1964»_^asl®’’atesrwiy J® ?ncr®kamS^Smer^and 
1 and 2) with proportional increases for other workers in January 1963 and by the same amount in January 1964 withi a further increase °£r3v K,51 on the new
proportionally Tor other workers in January 1965; adjustments to the cost-of-hving bonus will be made in January 1963, January 1964 and January 1965, based on the new 
official index of retail prices, January 1962 = 100, and will vary by Is. 10d. a week for men, by Is. 5d. for women, and by lid. for juveniles for each one point rise 
or fall in the index for the mid-October preceding compared with the index for mid-May 1962 (taken as 102).

t These increases took effect under an Order made under the Wages Councils Act. See page 487 of the December 1962 issue of this Gazette.
t Under sliding-scale arrangements based on the official index of retail prices.



32 Ministry of Labour Gazette January 1963

Principal Changes in Rates of Wages Reported during December—continued

Industry
District 

(see also Note at 
beginning of 

Table)

Date from 
which 

Change 
took 
effect

Classes of Workers Particulars of Change 
{.Decreases In italics')

Animal Gut 
Trade

England and Wales Pay day 
in week 

com
mencing 
3 Dec.

All workers.............................. Increases of 9s. a week for male workers 19 and over, of 6s. 6d. for female 
workers 20 and over, and of proportional amounts for younger workers. 
Minimum rates after change: male workers—foremen (where more than 5 
are employed) 232s. 6d. a week, (5 or less) 222s. 6d., qualified gutmen 20 and 
over 195s., 19 and under 20,190s., all other gutmen 182s. 6d., youths and boys 
101s. at 16 rising to 146s. at 18; female workers—qualified gutwomen 
20 and over 136s. 6d., 19 and under 20,132s. 6d., all other gutwomen 124s. 6d., 
girls 90s. at 16 rising to 107s. 6d. at 18.*

Electrical
Contracting

Mersey district .. 
(174)

Pay week 
covered by 

10 Dec.

Male workers.............................. Increases of Id. an hour for journeymen, of id. for adult mates, and of 
proportional amounts for youths and boys. Standard hourly inclusive rates 
after change include: journeymen electricians 6s. 8|d., adult mates 5s. 6d.

Road Passenger 
Transport 
(London 

. Transport 
Executive)

London and the 
adjacent country 
zones

(186-187)

Pay roll
week 
com

mencing 
on or after 
15 Nov.f

Road services workshop staff 
and skilled staff in road 
services garages

Increases in basic rates for adult male workers of 12s. 6d. a week for skilled, 
of Ils. for semi-skilled, and of 10s. 6d. for unskilled, .with proportional 
increases for apprentices and youths. Basic adult rates after change include: 
road services main workshops—skilled 226s. 6d. a week, semi-skilled 
203s. 6d., unskilled 190s.; road services garages—skilled, central area 
230s. 5d., country area 228s. 7d.

Road Haulage 
Contracting 

(British Road 
Services)

Great Britain
(190-191)

31 Dec. Operating and other wages 
grades

General increases of 8s. 9d. to 10s. 9d. a week for men 21 and over, and of 
3s. 6d. to 7s. 6d. for younger workers; increases of 9s. to 13s. 3d. a week for 
adult heavy haulage workers. Standard rates after change for adult male 
workers include: drivers of motor vehicles (other than heavy haulage)—of 
up to and including 5 tons carrying capacity, London 199s. 6d. a week, 
Provinces 193s. 6d., over 5 and up to 10 tons 207s. 6d>, 201s. 6d., over 10 and 
up to 15 tons 213s. 6d., 208s. 6d., over 15 and up to 18 tons 221s. 6d., 216s. 6d., 
over 18 tons 231s. 9d., 226s. 9d.; general haulage workers and parcels services 
(other than drivers)—bank, warehouse and yard foremen 221s. 6d., 216s. 6d., 
checker/loaders and assistant yard foremen 202s. 3d., 198s. 3d., porters, 
labourers,' warehousemen, drivers’ mates, statutory attendants, vanguards 
191s., 188s.; furniture warehousing and removal workers—porters 188s. 9d., 
186s. 3d., porters (overseas removal) 192s., 189s. 6d., packers 191s., 188s. 6d., 
packers (overseas removal) 199s., 196s. 6d., drivers-in-charge, packers-in- 
charge 209s., 204s., depot foremen, general foremen (overseas removal) 
219s. 6d., 216s. 6d.; miscellaneous grades—gatemen, hoistmen, timekeepers, 
yardmen 195s. 3d., 191s. 3d., bill posters, fuel issuers, vehicle washers 191s., 
188s.; heavy haulage workers—drivers of motor vehicles carrying indivisible 
loads, of carrying capacity of over 6 tons and up to and including 10 tons 
213s. 9d., 209s. 9d., over 10 and up to 16 tons 223s., 219s., abnormal 
indivisible loads, over 16 and up to 20 tons 236s. 6d., 232s. 6d., over 20 and 
up to 25 tons 242s. 3d., 238s. 3d., over 25 and up to 45 tons 248s., 244s., 
over 45 and up to 65 tons 276s. 9d., 272s. 9d., over 65 tons 290s., 286s., 
senior foremen 281s. 6<L, 277s. 6d., foremen 268s. 6d., 264s. 6d., junior 
foremen 256s. 3d., 252s. 3d., steersmen, 16-wheeled hydraulic suspension 
trailers for loads up to 130 tons 223s., 219s., 24-wheeled hydraulic suspension 
trailers for loads up to 140 tons 236s. 6d., 232s. 6d., up to 200 tons 248s., 
244s., multi-wheeled trailers for loads in excess of 200 tons 256s., 252s., 
heavy brakesmen and steersmen 213s. 9d., 210s. 9d., leading hands 217s. 6d., 
214s. 6d., general hands 205s. 6d., 202s. 6d., labourers 194s. 3d., 191s. 3d., 
mates on indivisible loads where carrying capacity of vehicle is over 6 tons 
and up to and including 20 tons 194s. 3d., 191s. 3d., over 20 tons 199s., 196s.

Inland
Waterways

England and Wales 
and Scotland 
(certain districts)

15 Dec. Maintenance, warehousemen 
and other shore workers 
working regular hours

Increase of 10s. a week. Basic rates after change: London 188s. a week, 
Provinces 183s.

Post Office United Kingdom.. 
(201)

1 Julyt Engineering, motor transport, 
supplies and factories rank- 
and-file grades

Increases in national rates and scales of pay of 5, 51 or 6 per cent., according to 
grade. National rates after change for adult workers in engineering grades: 
labourers 200s. a week, technicians—Class IIB 213s. to 248s. 6d., Class HA 
231s. to 266s. 6d., Class I 306s.; technical officers £661 a year to £9404

Slaughtering Scotland .. 
(204)

22 Oct. Male workers .. .. Increase of 10s. a week. Minimum rates after change: foremen slaughtermen 
222s. 6d. a week, slaughtermen 202s. 6d., gutmen (full-time) 197s. 6d., other 
grades (other than qualified gutmen) 187s. 6d.

Wholesale 
Newspaper 
Distribution

London .. 
(205)

1 Dec. Male workers .. .. Decreases^ in cost-of-living bonus of 2s. a week (14s. to 12s.) for full-time 
workers 21 and over, and of proportional amounts for other workers. Rates 
after change, inclusive of bonus, for full-time workers 21 and over: indoor 
workers and drivers—day staff 255s. a week, night staff 264s.

Retail Food 
Trades

England and Wales 
(208) (258)

3 Dec. Shop managers and manager
esses

Increases in statutory minimum remuneration of 12s., 10s. 6d. or 8s. 6d. a week, 
according to area, for managers, and of 9s., 8s. 6d. or 7s. for manageresses. 
Minimum rates after change: managers—London area 201s. a week where 
weekly trade is under £50 to 295s. where weekly trade is more than £1,250, 
Provincial A area 193s. 6d. to 287s. 6d., Provincial B area 182s. 6d. to 
276s. 6d.; manageresses—London 172s. 6d. to 266s. 6d., A 166s. to 260s., 
B 156s. 6d. to 250s. 6d.||

Other workers .. Increases in statutory minimum remuneration of 10s. 6d. a week in London and 
Provincial A area and 8s. 6d. in Provincial B area for male workers 21 or over 
(12s. in London for workers 22 or over and certain transport workers), of 
5s. 6d., 7s. or 9s., according to age and area, for youths and boys, of 9s., 
8s. 6d. or 7s., according to area, for female workers 21 or over, and of 4s. 6d. 
to 7s. 6d. for younger female workers. Minimum rates after change: grade I 
clerks 23 or over—men, London area 193s. a week, Provincial A area 
185s. 6d., Provincial B area 174s. 6d., women 142s., 135s. 6d., 127s.; grade I 
clerks under 23, grade II clerks, shop assistants, stockmen or ordermen, 
canvassers, van salesmen, cashiers or central warehouse workers—male 
workers, London 85s. at under 16 rising to 187s. at 22 or over, A 80s. to 
179s. 6d., B 74s. 6d. to 168s. 6d., female workers 71s. to 137s. 6d., 64s. to 131s., 
59s. 6d. to 122s. 6d.; other workers—male workers, London 84s. at under 
16 rising to 181s. at 22 or over, A 79s. to 173s., B 73s. 6d. to 166s. 6d., female 
workers 70s. to 131s. 6d., 63s. to 124s. 6d., 58s. 6d. to 119s. 6d.; transport 
workers—drivers of mechanically propelled vehicles of 1 ton or less carrying 
capacity and of one-horse drawn vehicles, London 110s. 6d. at under 18 
rising to 187s. at 21 or over, A 107s. 6d. to 179s. 6d., B 101s. to 168s. 6d.; 
drivers, all ages, of mechanically propelled vehicles of over 1 and up to 2 tons 
carrying capacity and of two-horse drawn vehicles 193s., 185s. 6d., 174s. 6d., 
of over 2 and up to 5 tons 197s., 189s. 6d., 178s. 6d., of over 5 tons 201s., 
193s. 6d., 182s. 6d.||

Retail Meat 
Trade

Scotland .. 
(212)

24 Dec. Shop managers and manager
esses

Increases ranging from Ils. 6d. to 29s. a week, according to amount of weekly 
trade. Minimum rates after change: managers, town 216s. a week where 
weekly trade is up to £100 to 264s. where weekly trade does not exceed £500, 
country 205s. to 253s.; manageresses receive 10s. a week less than managers’ 
rates.

Other workers.............................. Increases of 9s. 6d. or 10s. a week, according to area, for male workers 22 and 
over, of 5s. to Ils., according to age and area, for youths and boys, of 7s. for 
female workers 22 and over, and of 4s. to 8s. for younger female workers. 
Minimum rates after change: shop assistants and cashiers—males, town 
83s. a week at 15 rising to 195s. at 22, country 76s. to 183s. 6d., females, 
town 70s. to 135s., country 67s. to 129s.

♦ It has also been agreed that from 1st April 1963 the normal weekly hours will be reduced from 42J to 42.
t These increases were agreed in December with retrospective effect to the date shown.

? ,These increases were authorised by the Post Office in December with retrospective effect to the date shown, following an award (No. 425) of the Civil Service 
Arbitration Tribunal dated 19th November (see page 487 of the December 1962 issue of this Gazette),

§ Under sliding-scale arrangements based on the official index of retail prices.

II These increases took effect under an Order made under the Wages Councils Act. See page 449 of the November 1962 issue of this Gazette.
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Principal Changes in Rates of Wages Reported during December—continued

Industry
District

(see also Note at 
beginning of 

Table)

Date from 
which 

Change 
took 
effect

Classes of Workers Particulars of Change

Retail Bread 
and Flour 

Confectionery 
Trade

England and Wales
(213) (257)

17 Dec. Managers and manageresses .. Increases in statutory minimum remuneration of 10s. 6d. a week for managers 
and of 8s. 6d. for manageresses. Minimum rates after change: managers, 
London area 194s. a week where weekly trade is less than £70 to 274s. where 
weekly trade is more than £730, Provincial A area 188s. to 268s., Provincial B 
area 179s. to 259s., manageresses 165s. to 245s., 159s. to 239s., 151s. to 231s.*

Other workers Increases in statutory minimum remuneration of 10s. 6d. a week for male 
workers 21 or over, of 7s. or 9s., according to age, for youths and boys, of 
8s. 6d. for female workers 21 or over, and of 5s. 6d. or 7s. for younger female 
workers. Minimum rates after change: indoor workers—males, London 
area 85s. a week at under 16 rising to 181s. 6d. at 22 or over, Provincial A area 
80s. to 175s. 6d., Provincial B area 76s. to 166s. 6d., females 71s. 6d. to 
135s. 6d., 65s. to 129s. 6d., 61s. 6d. to 122s. 6d. (first assistants receive 5s. 
above these rates); roundsworkers—London 91s. 6d. to 188s. at 21 or over, 
A 88s. 6d. to 182s., B 84s. 6d. to 173s., assistant roundsworkers, males, 
London 85s. 6d. to 181s. 6d., A 82s. 6d. to 175s. 6d., B 78s. 6d. to 166s. 6d., 
females 71s. to 143s. 6d., 66s. to 137s. 6d., 63s. to 131s. 6d.; transport 
workers—drivers of mechanically propelled vehicles of 1 ton or less carrying 
capacity and of one-horse drawn vehicles, London 122s. at under 18 rising 
to 193s. at 21 or over, A 119s. to 187s., B 114s. to 178s.; drivers, all ages, of 
mechanically propelled vehicles of over 1 and up to 5 tons carrying capacity 
and of two-horse drawn vehicles, London 196s., A 190s., B 181s., of over 
5 tons 200s., 194s., 185s.*

Scotland ..
(214) (257)

31 Dec. Managers and manageresses .. Increases in statutory minimum remuneration of 10s. 6d. or 8s. 6d. a week, 
according to area, for managers, and of 8s. 6d. for manageresses. Minimum 
rates after change: managers, area 1, 189s. a week where weekly trade is 
less than £110 to 205s. 6d. where weekly trade is £200, area 2, 181s. to 
197s. 6d.; manageresses, area 1, 146s. where weekly trade is less than £50 
to 177s. 6d. where weekly trade is £200, area 2, 142s. to 173s. 6d.|

Other workers Increases in statutory minimum remuneration of 10s. 6d. or 8s. 6d. a week, 
according to area, for male workers 21 or over (10s. 6d. for van salesmen, 
all ages, in all areas), of 5s. 6d., 7s. or 9s., according to age and area, for 
youths and boys, of 8s. 6d. for female workers 21 or over and for female van 
salesmen, all ages, and of 4s. 6d. to 7s. for younger female workers. Minimum 
rates after change: workers other than transport workers and van salesmen— 
males, area 1, 75s. 6d. a week at 15 rising to 173s. at 22 or over, area 2, 71s. 
to 164s., females 63s. to 126s. 6d., 60s. to 122s. 6d.; transport workers and 
van salesmen—drivers of vehicles with a carrying capacity of 1 ton or less, 
area 1,113s. 6d. at under 18 rising to 182s. at 21 or over, area 2, 112s. 6d. to 
175s. ; drivers, all ages, of vehicles with a carrying capacity of over 1 ton, 
area 1,187s. 6d., area 2,180s. 6d.; female van salesmen, all ages, on vehicles 
with a carrying capacity of 10 cwt. or less 145s., 139s., all other van salesmen, 
all ages, 191s., 184s.f

Retail 
Newsagency, 
Tobacco and 
Confectionery 

Trades

England and Wales
(216)(258)

10 Dec. Shop managers and manager
esses

Increases in statutory minimum remuneration of 10s. a week for managers, and 
of 8s. for manageresses. Minimum rates after change: managers, London 
area 194s. 6d. a week where the number of staff is one or none, 200s. 6d. 
where the number is two, and 206s. 6d. where the number is three, Provincial 
A area 189s. 6d., 195s. 6d., 201s. 6d., Provincial B area 182s. 6d., 188s. 6d., 
194s. 6d.; manageresses, London 148s., 154s., 160s., A 143s., 149s., 155s.. 
B 137s., 143s., 149s.*

Other workers except street 
newsvendors

Increases in statutory minimum remuneration of 9s. a week for male workers 
21 or over (10s. for those 23 or over and certain transport workers), of 6s. or 
7s., according to age, for youths and boys, of 7s. for female workers 21 or 
over (8s. for those 23 or over}, and of 5s. or 6s. for younger female workers. 
Minimum rates after change: grade I clerks 24 or over—men, London area 
180s. a week, Provincial A area 175s., Provincial B area 168s., women 
131s. 6d., 126s. 6d., 120s. 6d.; grade I clerks under 24, grade II clerks and 
all other workers (except transport workers)—males, London 77s. at 15 
rising to 174s. at 23 or over, A 74s. to 169s., B 71s. to 162s., females 65s. to 
127s., 61s. to 122s., 58s. to 116s.; transport workers—drivers of mechanically 
propelled vehicles of 1 ton or less carrying capacity and of one-horse drawn 
vehicles, London 104s. at under 18 rising to 174s. at 21 or over, A 102s. to 
169s., B 98s. to 162s.; drivers, all ages, of mechanically propelled vehicles of 
over 1 and up to 2 tons carrying capacity and of two-horse drawn vehicles, 
London 182s., A 177s., B 170s., of over 2 and up to 5 tons 186s., 181s., 174s., 
of over 5 tons 190s., 185s., 178s.*

Retail Multiple 
Tailoring

United Kingdom.. Week com
mencing 
17 Dec.

Shop managers Increase of 12s. a week. Minimum average rates after change, inclusive of 
basic wage, commission, bonus, etc.: London area 239s. a week when 
average Weekly takings are under £150 to 454s. when average weekly takings 
are £1,500 and over, Provincial A area 232s. to 447s., Provincial B area 
224s. to 439s.

Other workers .............................. Increases of varying amounts, according to age and occupation. Minimum 
average rates after change, inclusive of basic wage, commission, bonus, etc.: 
sales assistants—male, London area 85s. a week at under 16 rising to 209s. 6d. 
or 214s. (basic minimum wage exclusive of bonus, etc., 197s.) at 22, Provincial 
A area 80s. to 202s. 6d. or 207s. (190s.), Provincial B area 74s. 6d. to 194s. 6d. 
or 199s. (183s.); minimum weekly wage—cashiers (female), London 76s. 
at under 16 rising to 142s. 6d. or 147s. 6d. at 22, A 71s. to 137s. 6d. or 
142s. 6d., B 66s. to 132s. 6d. or 137s. 6d., clerks, grade 1 (female) 147s. 6d. 
or 152s. 6d., 142s. 6d. or 147s. 6d., 137s. 6d. or 142s. 6d.; shop porters 22 
and over (male)—London 192s. 6d., A 187s. 6d., B 182s. 6d.

Retail Bookselling 
and Stationery 

Trades

Great Britain
(220) (257)

31 Dec. Shop managers and manager
esses

Increases in statutory minimum remuneration of 12s. a week for managers, 
and of 9s. for manageresses. Minimum rates after change: managers, 
London area 222s. a week, Provincial A area 216s., Provincial B area 208s., 
manageresses 189s., 183s., 176s. 6d.*

Other workers Increases in statutory minimum remuneration of 10s. 6d. a week in London and 
Provincial A area and 8s. 6d. in Provincial B area for men 21 or over (12s. in 
London area for those 22 or over and certain transport workers), of 7s. to 
14s., according to age and area, for youths and boys, of 9s., 8s. 6d. or 7s., 
according to area, for females 21 or over, and of 6s. to 12s. for younger female 
workers. The minimum remuneration payable to a worker—other than a 
transport worker, cleaner, messenger, deliverer or porter—entering the trade 
for the first time at or over the age of 20 is reduced by 10s. during first 3 months 
of employment and by 5s. during second 3 months. Minimum rates after 
change: workers other than transport workers, cleaners, messengers, 
deliverers or porters—males, London area 82s. 6d. a week at under 16 rising to 
190s. at 22 or over, Provincial A area 75s. 6d. to 182s. 6d., Provincial B area 
68s. 6d. to 172s., females 70s. 6d. to 143s., 63s. to 136s. 6d., 57s. 6d. to 129s.; 
cleaners, messengers, deliverers or porters—males, London 79s. to 180s., 
A 72s. 6d. to 172s. 6d., B 66s. to 162s., females 67s. 6d. to 133s., 60s. 6d. to 
126s. 6d., 55s. 6d. to 119s.; transport workers—drivers of mechanically 
propelled vehicles of 1 ton or less carrying capacity and of one-horse drawn 
vehicles, London 106s. at under 18 rising to 184s. at 21 or over, A 103s. to 
176s. 6d., B 96s. to 166s.; drivers, all ages, of mechanically propelled vehicles 
of over 1 and up to 2 tons carrying capacity and of two-horse drawn vehicles 
188s., 180s. 6d., 170s., of over 2 and up to 5 tons 192s., 184s. 6d., 174s., of 
over 5 tons 196s., 188s. 6d., 178s.*

* These increases took effect under an Order made under the Wages Councils Act. See page 487 of the December 1962 issue of this Gazette. 

t These increases took effect under an Order made under the Wages Councils Act. See page 38 of this Gazette.
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Principal Changes in Rates of Wages Reported during December—continued

Industry
District 

(see also Note at 
beginning of 

Table)

Date from 
which 

Change 
took 
effect

Classes of Workers Particulars of Change

Retail Bespoke 
Tailoring

Scotland ..
(218) (257)

14 Dec. All workers Increases in general minimum time rates and piecework basis time rates of 3d. 
an hour for adult workers; increases in general minimum time rates of 
2s. 9d. to 8s. 9d. a week, according to occupation, area and period of 
employment, for male learners or improvers, and of 3s. 9d. to 9s. 6d. for 
female learners or improvers. Rates after change: workers with 5 years*  
employment in the trade—general minimum time rates, journeymen, 
area A 4s. Id. an hour, area B 4s., female workers 3s. OJd., 2s. Hid., 
piecework basis time rates, journeymen, A 4s. 2|d., B 4s. IJd., female workers 
3s. 2d., 3s. Ojd.; general minimum time rates for learners and improvers— 
males, A 44s. 9d. a week during first year rising to 138s. 9d. during fifth year, 
B 43s. 3d. to 132s. 9d., females 46s. 3d. to 112s., 44s. 3d. to 106s.; time rates 
per hour for workers to whom the piecework time statement applies—males, 
A 4s. 4|d., B 4s., females 3s. 8|d., 3s. 4Jd.*

Cinematograph 
Film Production

Great Britain 3 Dec. Laboratory workers, including 
technical and clerical workers 
and certain other workers! 
employed in film printing and 
processing laboratories

Increase in basic rates of 5 per cent. Minimum basic rates after change include: 
optical printing dept. £10 15s. 3d. to £19 5s. 9d. a week, according to occupa
tion; developing dept. £12 0s. lOd. to £15 19s. 6d.; drying dept. £11 Is. 6d. 
or £11 18s. 5d.; grading dept. £11 12s. 2d. to £16 3s. 7d.; sensitometric 
control dept. £12 Ils. 5d. or £14 17s. Id.; engineering dept., senior charge
hands £17 15s. 2d., senior cinematograph engineers £16 11s. 7d., chargehands 
£15 10s. Id., cinematograph engineers £14 6s. 5d., all other maintenance 
engineers £12 14s. 9d., electricians £13 19s. 7d., electricians (auxiliary) 
£11 16s. 9d.; printing dept. £11 5s. 5d. to £15 3s. 4d., chemical mixers 
£12 5s. 3d. to £12 17s;; solutions control £12 Ils. 5d. or £14 16s. 7d.; 
projectionists and viewers £10 15s. 3d. to £13 17s. 4d.; regenerative film 
treatment operators £12 5s. 3d.; storekeepers (film) £11 8s. lOd. to £13 14s.; 
negative cleaners £11 8s. lOd. or £13 9s. 5d.; positive examining dept. 
£10 6s. 5d. to £11 16s. 2d.; negative cutting dept. £10 15s. 3d. to £14 19s. 5d.; 
negative preparation dept. £10 15s. 3d. or £11 18s. 5d.; camera dept. 
£11 12s. 2d. to £15 16s. 3d.; title writing dept. £14 6s. 5d. or £16 14s. lid.; 
despatch and general workers £10 6s. 5d. to £12 15s. lid. Plus cost-of-living 
bonus of 48s. 6d. in each case.J

Broadcasting' Great Britain 3 Dec. Manual workers employed by 
the British Broadcasting 
Corporation

Increases of 3 to 3J per cent. Rates after change: craftsmen, MCI, 6s. 7d. an 
hour, MC2, 6s. lid., MC3, 7s. lid., MC4, 7s. 5|d., MC5, 7s. 10d., MC6, 
8s. 3d., MC7, 8s. 10d., non-craftsmen, Ml, 5s. 0|d., M2, 5s. lid., M3, 5s. 3d., 
M4, 5s. 4d., M5,5s. 8Jd., M6,5s. lOJd., M7,6s. Old., M8, 6s. 2id., watchmen 
4s. lid., women, Wl, 4s. 3d., W2, 4s. 8jd.

Catering (British 
Transport Hotels 

and Catering 
Services)

Great Britain .. 5 Nov.§ Engineering and artisan staff.. Increase of approximately 6 per cent. Rates after change include: skilled 
male workers 247s. a week, mates 208s., stokers 196s. 6d., coal trimmers 
191s. 6d., labourers 184s., upholstresses 160s. London rates are 6s. a week 
higher in each case.§

Restaurants car travelling and 
depot staff

Increase of approximately 6 per cent. Rates after change, when food on duty 
is provided, include: travelling staff—griddle chefs 248s. a week, conductors, 
class 1,208s., class 2,195s. 6d., leading attendants 171s., attendants 164s. 6d., 
cooks 237s., assistant cooks 193s., kitchen porters 159s. 6d.; depot staff— 
senior larder cooks 263s., larder cooks 241s., cooks 224s., commis cooks 
189s. 6d., assistant cooks 174s. 6d., head cellarmen 205s., leading cellarmen 
189s. 6d., cellarmen 174s. 6d., head storesmen 193s., leading storesmen 
185s. 6d., stores checkers 179s., storesmen 168s., stokers 178s., kitchen 
porters, platemen, pantrymen or crockery attendants 166s., linen maids 
130s. 6d. London rates are 6s. a week higher in each case; for depot staff 
when food on duty is not provided, the-rates are increased by 16s. a week.§

PRINCIPAL CHANGES IN HOURS OF WORK REPORTED DURING DECEMBER

Wholesale 
Newspaper 
Distribution

London ..
(205)

31 Dec. Night workers .. .. Normal hours reduced from 76 to 74 a fortnight.

Cinematograph 
Film Production

Great Britain 31 Dec. Laboratory workers, including 
technical and clerical workers 
and certain other workers! 
employed in film printing and 
processing laboratories

Normal weekly hours reduced from 42j to 41 (38j to 37| for clerical workers), 
without loss of pay. || 1

CHANGES TAKING EFFECT AFTER THE END OF DECEMBER
The following changes, operative from a future date, have been 

notified: brewing in certain districts, including Birmingham, 
Burton-on-Trent, South Lancashire and East Cheshire (increases 
ranging from 9 s. to 16s. a week for men, 1st January); baking in 
Scotland (rates agreed by the National Joint Council for the 
industry increased by 8s. 6d., 10s. or 12s. a week for men, with 
additional increases for night work and back-shift working, 1st 
January); screen printing and display production (normal weekly 
hours reduced from 42 to 41 and hourly rates of pay increased by 
4|d. or 3|d. on 1st January, with a further reduction of 1 hour 
and similar increases in hourly rates in January 1964) ; gas supply 
(hourly rates of maintenance craftsmen increased by ljd. or 2d., 
6th January); coal and coke distribution (increase of 9s. a week for 
workers outside the London area, 7th January); retail multiple 
footwear trade (minimum average rates increased by 10s. 6d. a 
week for men and by 8s. for women, 14th January); and rubber 
manufacture (increases of 2|d. an hour for men and of 2d. for 
women, 28th February).

Industries affected by increases in rates of wages in January, 
under sliding-scale arrangements based on the official index of 
retail prices, included hosiery finishing in the Midlands, hosiery 
manufacture in Hawick, basket making, cinematograph film 
production, steel manufacture in South West Wales, and tinplate 
manufacture in South Wales and Monmouthshire, whilst industries 
affected by decreases, under similar provisions, included textile 
finishing in various districts and silk dyeing in Macclesfield.

Statutory wages regulation orders, issued under the Wages 
Councils Act, authorised the following changes: road haulage 
contracting (increase of 5 per cent, on the current rates in grade 1 
areas, with the maintenance of existing differentials, 16th January); 
and retail food trades in Scotland (increases of 8s. 6d. or 10s. 6d. 
a week for men and of 7s. or 8s. 6d. for women, 28th January).

Full details of these changes will be published in the appropriate 
issues of this Gazette.

♦ These increases took effect under an Order made under the Wages Councils Act. See page 487 of the December 1962 issue of this Gazette.
t Including boiler attendants, storemen, transport mechanics, transport drivers, chargehand cleaners, cleaners, commissionaires, doormen and gatemen, chargehand 

painters, painters, painters’ mates, carpenters, carpenters’ mates and general labourers.
t See also under “ Changes in Hours of Work ”.
§ These increases were agreed in December with retrospective effect to the date shown.
|| See also under “ Changes in Rates of Wages ”. It has also been agreed that there should be a further reduction in normal weekly hours from 41 to 40 from 

30th December 1963.

GOVERNMENT PUBLICATIONS 
required by customers in the West of England may be obtained quickly from 
H.M. STATIONERY OFFICE, 50, FAIRFAX STREET, BRISTOL, 1
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INDEX OF RETAIL PRICES
INDEX FOR 11th DECEMBER 1962

ALL ITEMS (17th January, 1956 = 100)... 120
At 11th December 1962, the official retail prices index was 120 

(prices at 17th January 1956 = 100), the same figure as at 13th 
November, compared with 117 at 12th December 1961.

The index of retail prices measures the change from month to 
month in the average level of prices of the commodities and services 
purchased by the great majority of households in the United 
Kingdom, including practically all wage earners and most small and 
medium salary earners. The index is not calculated in terms of 
money but in percentage form, the average level of prices at the 
base date being represented by 100. Some goods and services are 
relatively much more important than others and the percentage 
changes in the price levels of the various items since the base date 
are combined by the use of “ weights ”, The index figures for 
each month are first calculated as index numbers with prices at 
16th January 1962 taken as 100, and the weights used have been 
computed from information provided by the Family Expenditure 
Surveys made in 1958-61, adjusted to correspond with the level of 
prices ruling in January 1962. A list of these weights was given 
on page 88 of the March 1962 issue of this Gazette.

DETAILED FIGURES FOR 11th DECEMBER 1962
(Prices at 16th January 1962 7= 100)

The following Table shows, for various groups and sub-groups, 
the indices at 11th December 1962 on the basis 16th January
1962 = 100.

Index Figure
for 11th

Group and December
Sub-Group 1962

(16th January
1962 = TOO)

I. Food:
Bread, flour, cereals, biscuits and cakes 103
Meat and bacon ......................... 101
Fish .. .. ......................... 98
Butter, margarine, lard and cooking fat 106
Milk, cheese and eggs 109
Tea, coffee, cocoa, soft drinks, etc. .. 103
Sugar, preserves and confectionery .. 113
Vegetables, fresh, dried and canned .. 94
Fruit, fresh, dried and canned 84
Other food 105

Total—Food .. 102-3,
II. Alcoholic drink .. 100-6-

III. Tobacco................................................ 100-0
IV. Housing................................................ 105-2
V. Fuel and light:

Coal and coke.................................... 109
Other fuel and light .. 104

Total—Fuel and light 106-1
VI. Durable household goods:

Furniture, floor coverings and soft furnishings 103
Radio, television and other household

appliances....................... . 98
Pottery, glassware and hardware 100

Total—Durable household goods 100-8
VII. Clothing and footwear:

Men’s outer clothing......................... 104
Men’s underclothing......................... 105
Women’s outer clothing 102
Women’s underclothing 104
Children’s clothing 101
Other clothing, including hose, haberdashery,

hats and materials .. 101
Footwear 105

Total—Clothing and footwear 103-2
VIII. Transport and vehicles:

Motoring and cycling......................... 97
Fares 105

Total—Transport and vehicles 99-6
IX. Miscellaneous goods:

Books, newspapers and periodicals .. 103
Medicmes, toilet requisites, soap, cleaning

materials, matches, etc..................... 101
Stationery, travel and sports goods, toys,

photographic and optical goods, etc. 101
Total—Miscellaneous goods 101-5

X. Services:
Postage and telephones .. 100
Entertainment..................................... 102
Other services, including domestic help,

hairdressing, boot and shoe repairing,
laundering and dry cleaning .. .. 105
Total—Services ......................... .. 103 -3
All Items................................................ 102-3

PRINCIPAL CHANGES IN THE MONTH
Food

A marked increase in the average price of eggs and smaller increases 
in the average prices of bacon, butter, sugar, fresh vegetables and 
apples were partly offset by a reduction in the average price of 
bananas. The average level of prices for the food group as a whole 
robe by rather more than 1 per cent., and the group index figure, 
expressed to the nearest whole number, was 102, compared with 
101 in November.

The index for those items of food the prices of which are subject 
to seasonal variations (viz., fresh milk, eggs, potatoes arid other 
fresh vegetables, apples and pears, fish and home-killed mutton 
and lamb) was 98-2, compared with 94-5 in the previous month; 
the index for all other items of food was 103-8, compared with 
103-5 in November.
Fuel and light

Mainly as a result of rises in the average level of coal prices and 
in electricity charges in some areas, the average level of prices and 
charges for the fuel and light group as a whole rose by about one- 
half of 1 per cent., but the group index figure, expressed to the 
nearest whole number, remained unchanged at 106.
Transport and vehicles

Mainly as a result of a rise in the average level of prices of 
second-hand cars, the average level of prices and charges for the 
transport and vehicles group as a whole rose by nearly one-half of 
1 per cent. The group index figure, expressed to the nearest whole 
number, was 100, compared with 99 in November.
Other groups

In the remaining seven groups there was little change in the 
general level of-prices.

ALL ITEMS INDICES, JANUARY 1956 TO 
DECEMBER 1962

(Prices at 17th January 1956 = 100)
The index numbers quoted in the two preceding sections 

show changes in the level of prices compared with the level at 
16th January 1962, these latter being taken as( = 100. Before 
January 1962, the index figures were calculated on a different 
weighting basis and they showed the changes in the level of prices 
compared with a level of 100 at 17th January 1956, the date when the 
Index of Retail Prices was started. The “ all items ” index numbers 
in the two series can be linked together, however, in order to 
produce a continuous series of figures showing the change in the 
level of prices compared with the level at the starting date of the 
index, viz., 17th January 1956.

Thus, at 11th December 1962, the “ all items ” figure in the 
current series, with prices at 16th January 1962 taken as 100, was 
102 - 3. This figure has then to be linked to the index figure for 16th 
January 1962 in the old series, in order to produce an “ all items ” 
figure for 11th December 1962 comparable with all the indices 
published for dates up to and including January 1962, i.e., on the 
basis 17th January 1956, taken as 100. The calculation is as 
follows:—

All items index at 16th January 1962 (17th 
January 1956 M100).................

All items index at 11th December 1962 (16th 
January 1962 — 100) ..

.*.  All iteriis index at 11th December 1962 
(17th January 1956 =1100)

117-5

102-3
. 102-3117-5X 10Q

H' 120-2 taken as 120
The following Table shows the index figure for “ all items ” for 

each month from January 1956 onwards, taking the level of prices 
at 17th January 1956 as 100. The figure normally relates to the 
Tuesday nearest to the 15th of the month.

Year Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.

1956 100 100 101 103 103 102 102 102 102 103 103 103
1957 104 104 104 104 105 106 107 106 106 107 108 108
1958 108 108 108 110 109 110 109 108 108 109 110 110
1959 110 110 110 110 109 109 109 109 109 109 110 110
1960 110 110 110 110 110 111 111 110 110 111 112 112
1961 112 112 113 113 114 115 115 116 115 116 117 117
1962 117 118 118 120 120 121 120 119 119 119 120 120

REVISION OF THE INDEX OF
RETAIL PRICES

The revision of the Index of Retail Prices in January 1962 was in 
conformity with the recommendations made by the Cost of Living 
Advisory Committee in a report entitled “ Report on Revision of 
the Index of Retail Prices.” An article summarising this report 
appeared on pages 87 and 88 of the March 1962 issue of this 
Gazette. Copies of the report (Cmnd. 1657) may be obtained 
from H.M. Stationery Office, price Is. 6d. (Is. 9d. including postage).

RETAIL PRICES OVERSEAS
The monthly summary of the latest information 
received relating to changes in retail prices 
in oversea countries is given on page 27.

A



PETTY&SONS LIMITED OF LEEDS
Introduce

WEB-FED OFFSET PRINTING TO THEIR
ALREADY EXTENSIVE LITHO AND LETTERPRESS PLANT

PRINT BUYERS CAN NOW CALL UPON A FULLY 
COMPREHENSIVE SERVICE UNDER ONE ROOF WHICH INCORPORATES

A DESIGN SERVICE
REPRODUCTION DEPARTMENT
WEB-FED EIGHT UNIT LITHO OFFSET PERFECTING PRESS
SHEET-FED TWO-COLOUR LITHO OFFSET PRESSES
SINGLE COLOUR WEB-FED LETTERPRESS PERFECTOR
SINGLE COLOUR SHEET-FED LETTERPRESS PERFECTOR
TWO-COLOUR AND SINGLE COLOUR SHEET-FED LETTERPRESS MACHINES 
FOLDING MACHINES—ALL SIZES
BINDING PLANT CATERING FOR SIDE SEWING, SIDE STABBED, SADDLE 

STITCHED AND “ PERFECT ” BINDING
HIGH-SPEED AUTOMATIC GUILLOTINES AND VARNISHING MACHINES 

FOR LABEL WORK
SEPARATE DEPARTMENTS SPECIALISE IN THE MANUFACTURE OF COUNTER 

CHECK BOOKS AND CONTINUOUS STATIONERY

PETTY & SONS LIMITED • WHITEHALL PRINTERIES . LEEDS 12.
Telephone: 32341 (10 Lines)

BRANCH OFFICES; LONDON • BIRMINGHAM • MANCHESTER • GLASGOW • LEICESTER • LIVERPOOL
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STOPPAGES OF WORK IN DECEMBER
The number of stoppages of work*  due to industrial disputes in 

the United Kingdom, beginning in December, which came to the 
notice of the Ministry, was 67. In addition, 18 stoppages which 
began before December were still in progress at the beginning of 
the month. The approximate number of workers involved during 
December at the establishments where these 85 stoppages occurred 
is estimated at 23,900. This total includes 2,700 workers involved 
in stoppages which had continued from the previous month. Of 
the 21,200 workers involved in stoppages which began in December, 
9,100 were directly involved and 12,100 indirectly involved (i.e., 
thrown out of work at the establishments where the stoppages 
occurred, but not themselves parties to the disputes).

* See footnote * on page 39.

The aggregate of 81,000 working days lost during December 
includes 25,000 days lost through stoppages which had continued 
from the previous month.

The following Table gives an analysis by groups of industries of 
stoppages of work in December due to industrial disputes:—

Industry Group

Number of Stoppages Stoppages in
Progress in Month

Started 
before 

beginning 
of Month

Started 
in

Month
Total Workers 

involved
Working 
Days lost

Coal Mining ' __ ‘ 40 40 4,000 6,000
Metal Manufacture 1 1 2 10,900 26,000
Engineering 4 7 11 3,300 21,000
Shipbuilding
All remaining industries — 2 2 1,000 10,000

and services .. 13 17 30 4,700 18,000

Total, December 1962 .. 18 67 85 23,900 81,000

Total, November 1962 .. 29 146 175 40,400 135,000

Total, December 1961 .. 27 111 138 28,900 76,000

Principal Stoppages of Work
A stoppage of work by 320 bricklayers at a steel works in South 

Wales began on 14th December and eventually about 10,000 other 
workers were rendered idle. The stoppage arose out of the 
suspension of a bricklayer, who refused to carry out certain work 
unless he was paid at the “job and finish” rate. Work was 
resumed on 20th December, a clear understanding of the specific 
terms of the agreement on “job and finish ’’having been reached. 
The proposed closure in the Spring of 1963 of a shipyard in Scotland, 
the transfer of work to another yard and the consequent 

redundancy, led to a stoppage of work on 14th December by about 
800 men. Work was resumed on 3rd January, a temporary agree
ment having, been reached to permit further negotiations. A 
stoppage, which began on 27th November at an engineering works 
in Sheffield, continued throughout the month. Redundancy 
notices had been issued to nearly 50 workers and about 600 
workers withdrew their labour. Approximately half the workers 
resumed work on 3rd January and the remainder on 4th January 
1963.

STATISTICS FOR YEAR 1962
A summary of the statistics of stoppages of work in 1962 with 

comparative figures for 1961 is given in an article on pages 5 and 
6 of this Gazette.

Causes of Stoppages
The following Table classifies stoppages beginning in December 

according to the principal cause of each stoppage:—

Principal Cause
Number 

of 
Stoppages

Number of 
Workers directly 

involved
Wages—claims for increases ..

—other wage disputes ..
Hours of labour ............................
Employment of particular classes or 

persons ........................................
Other working arrangements, rules and

discipline ........................................
Trade union status............................
Sympathetic action

6
29

9

20
1
2

1,800
1,900

3,300

2,000 
t 
t \

Total 67 9,100
Duration of Stoppages

The following Table classifies stoppages ending in December 
according to the length of time they lasted:—

Duration of 
Stoppage

Number of

Stoppages Workers directly 
involved

Working Days 
lost by all 

Workers involved

Not more than 1 day..
2 days
3 days
4-6 days 

Over 6 days

35
18
4
6

11

4,000
2,500
1,100

600
1,700

4,000
5,000
3,000 

26,000 
21,000

Total 74 9,900 60,000

* The statistics relate to stoppages of work due to disputes connected with terms of employment or conditions of labour. They exclude stoppages involving fewer 
than ten workers, and those which lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. The figures for the month 
under review are provisional and subject to revision; those for earlier months have been revised where necessary in accordance with the most recent information. 
The figures have been rounded to the nearest 100 workers and 1,000 working days; the sums of the constituent items may not, therefore, agree with the totals shown, 

f Less than 50 workers.
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ARBITRATION AWARDS, NOTICES, ORDERS, ETC.
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Industrial Courts Act 1919 and 
Conciliation Act 1896

Industrial Court Awards

During December the Industrial Court issued five awards, 
Nos. 2940,2941,2942,2943 and 2944*  which are summarised below.

Award No. 2940 (5th December).—Parties: John Player and 
Sons Branch of the Imperial Tobacco Company (of Great Britain 
and Ireland) Limited; and the Tobacco Workers*  Union and the 
National Union of General and Municipal Workers. Employers' 
Claim: That the basis of remuneration for employees concerned in 
the battery-operation of Mark 8 cigarette making machines at the 
John Player & Sons Branch shall be job rates (as specified) plus 
payments under an Incentive Scheme. Unions' Claim: That the 
basis of remuneration for the employees concerned should be as 
follows:—Leading Mechanic’s Rate—301s. 3d., Mechanic’s Rate— 
275s. 9d., Tray Girl’s Rate—156s. 9d. Award: The Court awarded 
as follows:—(a) As from such date as battery-operation of the Mark 
8 cigarette making machine is introduced at the John Player and 
Sons Branch of the Imperial Tobacco Company (of Great Britain 
and Ireland) Limited, the workers performing the following jobs 
in the said battery-operation (hereinafter referred to as “ the workers 
concerned ”) shall be paid the following job rates:—■

Job Job Rate for Men aged 23 or over
Leading Mechanic .’. 291s. 3d. (210s. 9d. basic plus 80s. 6d. 

job rate differential).
Mechanic .. .. 265s. 9d. (210s. 9d. basic plus 55s. job

rate differential).
(Men and youths under 23 years of age, if trained and competent, shall over the 

Company’s minimum wage-for-age rates receive the same job rate differential as 
men aged 23 or over, and the same rates of any incentive bonus scheme which may 
be introduced.)

Job Rate for Girls aged 18 or over 
Tray Girls .. .. 151s. 9d. (143s. 9d. basic plus 8s. job

rate differential).
(Girls under 18 years of age, if trained and competent, shall over the Company’s 

minimum wage-for-age rates receive the same job rate differential as girls aged 18 
or over, and the same rates of any incentive bonus scheme which may be 
introduced.)

(6) as from the date when they become entitled to the job rates 
mentioned in (a) above, the workers concerned shall not be entitled 
to .the payments at present known as Provisional Payments, save 
that if any girl becoming employed as a Tray Girl was immediately 
before becoming so employed entitled, as a Catcher Girl, to a 
Provisional Payment of 7s. a week she shall continue to be paid 
that amount on a personal basis until such time as she shall cease 
to be so employed, or until the introduction of an incentive bonus 
scheme, whichever shall be the earlier; (c) there shall be an 
incentive bonus scheme for the workers concerned. The Court 
note that both Parties contemplate that there shall be such a 
scheme, although the Unions do not accept the Company’s proposed 
incentive bonus scheme, which has not in fact been fully discussed 
between the Parties. The Court accordingly remit to the Parties 
for discussion and agreement if possible the question what the 
terms of the incentive bonus scheme to be adopted shall be. In the 
event of the Parties failing to reach agreement on this matter within 
three months from the date hereof either Party shall be entitled to 
report such failure to the Court and the Court will, after hearing 
the Parties, determine the matter. Nothing in this sub-paragraph 
shall be understood as preventing or discouraging the Parties from 
agreeing that, pending the introduction of an agreed or determined 
incentive bonus scheme, battery-operation of the Mark 8 machine 
shall be introduced at an early date on the basis of payment to the 
workers concerned of such interim weekly amounts (in addition to 
the job rates set out in (a) above, and in lieu of the present 
Proficiency Payments,, which will otherwise continue until the 
introduction of the incentive bonus scheme) as the Parties may 
consider appropriate.

Award No. 2941 (13th December).—Parties: Employees*  Side 
and Employers’ Side of the Railway Shopmen’s National Council. 
Claim: To determine the claim of the Employees*  Side of the 
Railway Shopmen’s National Council that all Railway Workshop 
Staff employed on a time rate basis should be paid higher composite 
rates than equivalent grades employed in the Railway Workshops 
on piecework. Award: The Court found that the claim was not 
established, but emphasised the desirability of introducing incentive 
bonus or other payment-by-results schemes as soon as possible for 
all workers concerned in the claim.

Award No. 2942 (12th December).-—Parties: Staff Side and 
Management Side of the Administrative and Clerical Staffs Council 
of the Whitley Councils for the Health Services (Great Britain). 
Claim: To determine a difference between the Parties as to the 
salary scales which should apply to administrative and clerical
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staff in the General and Designated grades, arising from a Staff 
Side claim for revision of the scales, it being agreed between the 
Parties that the question of an operative date earlier than 1st 
April 1962 was not before the Court. Award: The Court awarded 
that the salary scales of the staff concerned in the claim shall be 
increased by 4 per cent, with effect from 1st July 1962.

Award No. 2943 (17th December).—Parties: Staff Side and 
Management Side of the Administrative and Clerical Staffs Council 
of the Whitley Councils for the Health Services (Great Britain). 
Claim: To determine a difference between the Parties arising out 
of a claim by the Staff Side for the payment of London weighting 
to the administrative and clerical staff employed by the Romford 
Hospital Management Committee in hospitals situated outside the 
Metropolitan Police Area, it being agreed between the Parties 
that the question of an operative date earlier than 1st April 1962 
was not before the Court. Award: The Court awarded that, in 
the special circumstances of this case, the staff concerned shall, 
for the purposes of London weighting, be treated on the same terms 
as staff employed by the Romford Hospital Management Committee 
inside the Metropolitan Police Area. Effect to be given to the 
award from the beginning of the first full pay period following 
17th December 1962.

Award No. 2944 (18th December).—Parties: Association of 
Scientific Workers and Cable and Wireless Limited. Claim: For a 
reduction in the maximum working hours of Expatriate Staff 
employed by Cable and Wireless Limited from 42 to 39 a week. 
Award: The Court awarded that the maximum standard working 
hours of the staff concerned shall be 40 a week with effect from 
1st February 1963.

Single Arbitrators and ad hoc Boards of Arbitration
During December five awards were made by single arbitrators 

appointed under section 2(2)(6) of the Industrial Courts Act 1919.
Under the provisions of section 2(1)(6) of the Conciliation Act 

1896 an independent Chairman was appointed, who presided over 
a meeting at which the parties concerned were able to settle their 
difference. The Chairman was also appointed with powers of an 
arbitrator under section 2(1)00 of the Act, but these powers were 
not used.

An independent conciliator was appointed under the provisions 
of section 2(l)(c) of the Conciliation Act, resulting in the settlement 
of the difference which existed.

Civil Service Arbitration Tribunal
During December the Civil Service Arbitration Tribunal issued 

one award, No. 428*,  which is summarised below:—
Award No. 428 (4th December).—Parties: Institution of 

Professional Civil Servants and Ministry of Agriculture, Fisheries 
and Food. Claim: That from a date or dates to be determined by 
the Government, the National rates of pay of Fatstock grades in 
the Ministry of Agriculture, Fisheries and Food shall be: Deputy 
Chief Fatstock Officer £4,500; Regional Fatstock Officer £4,000; 
Deputy Regional Fatstock Officer Scale as for Divisional Fatstock 
Officer plus an allowance of £750 p.a.; Divisional Fatstock Officer 
£2,350 by £100 (4) to £2,750; Fatstock Officer £1,650 by £75 (3) to 
£1,875 (Proficiency Bar) by £75 to £1,950; Fatstock Assistant age 18 
£550, age 19 £600, age 20 £650, age 21 £715, age 22 £800, age 23 
£885, age 24 £970, age 25 £1,055 by £85 (2) to £1,225 (Proficiency 
Bar) by £50 (5) to £1,475 (Fatstock Assistants proceed to this point 
only if engaged full-time on deadweight grading); Checkweighman 
age 16 £350 (undifferentiated), age 17 £350, age 18 £400, age 19 
£450, age 20 £500, age 21 £550, age 22 £590, age 23 £630, age 24 
£670, age 25 £710 by £40 (4) to £870 by £30 to £900. That the 
4 per cent, increase awarded by the Civil Service Arbitration Tribu
nal-Award No. 415 dated 5th June 1962—shall apply to the 
aforementioned grades, the maxima of whose basic salaries and 
whose fixed salaries as awarded by the Tribunal do not exceed 
£2,470 National. Award: The Tribunal awarded: (a) that the 
salary scales (National) of the Deputy Chief Fatstock Officer and 
the Regional Fatstock Officer shall be increased so as to correspond 
with the scales authorised for the Chief Executive Officer and Senior 
Executive Officer respectively by E.C. No. 26/62; (b) that the salary 
scales (National) of the Divisional Fatstock Officer, the Fatstock 
Officer and the Fatstock Assistant Shall be increased at all points 
by 6 per cent.; (c) that die salary scale (National) of the Deputy 
Regional Fatstock Officer shall be the scale of the Divisional 
Fatstock Officer plus an allowance of £122 per annum at all points; 
(d) that the salary scale of the Checkweighman (undifferentiated) 
shall be increased at all points by 8 per cent.; (e) that the award 
shall be effective as from 1st April 1962; (/) that the “ corresponding 
points ” principle shall be applied in the assimilation to the new 
scales of officers in post.
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Wages Councils Act 1959
Notices of Proposals

During December notices of intention to submit wages regulation 
proposals to the Minister of Labour were issued by. the following 
Wages Councils:—

Coffin Furniture and Cerement-making Wages Council (Great 
Britain).—Proposal U.(69), dated 7th December, for fixing revised 
general minimum time rates and piecework basis time rates for 
male and female workers.

Cutlery Wages Council (Great Britain).—Proposal C.T.(69), 
dated 11th December, for fixing revised general minimum time rates 
and piecework basis time rates for male and female workers.

Laundry Wages Council (Great Britain)^Proposal W.(91), dated 
28th December, for fixing revised general minimum time rates for 
all male and certain female workers.

Further information regarding any of the above proposals may 
be obtained from the Secretary of the Council in question, at 
Ebury Bridge House, Ebury Bridge Road, London S.W.l.

Wages Regulation Orders
During December the Minister of Labour made the following 

Wages Regulation Orders* :—

* See footnote ♦ on next page.

The Wages Regulation (Retail Bread and Flour Confectionery) 
(Scotland) Order 1962'. S.I. 1962 No. 2652, dated 4th December 
and operative from 31st December. This Order prescribes revised 
statutory minimum remuneration for male and female workers.^ 
See page 33.

The Wages Regulation (Road Haulage) Order 1962: S.I 1962. 
No. 2775, dated 18th December and operative from 16th January 
1963. This Order prescribes revised statutory minimum remunera
tion for workers employed on Road Haulage in connection with 
A or B licensed vehicles.

The Wages Regulation (Retail Food) (Scotland) Order 1962: 
S.I. 1962 No. 2792, dated 19th December and operative from 
28th January 1963. This Order prescribes revised statutory 
minimum remuneration for male and female workers.

Wages Councils Act (Northern Ireland) 
1945

Notices of Proposals
No notices of proposal were issued during December.

Wages Regulation Orders
During December no Wages Regulation Orders were made by 

the Ministry of Labour and National Insurance.

Agricultural Wages (Regulation) Acts 
(Northern Ireland), 1939 to 1956

Order No. 31, operative from 31st December 1962, was made on 
4th December by the Agricultural Wages Board for Northern 
Ireland, varying the statutory minimum and overtime rates Of wages 
and holiday remuneration for male and female workers employed 
in agriculture in Northern Ireland.—See page 12.

LEGAL CASE AFFECTING LABOUR
Building (Safety, Health and Welfare) Regulations 1948—“ Open

ing in a roof meaning of “ impracticable ” in regulation 97—■ 
whether work done with a view to “ permanent. . . enclosure of the 
opening ” within para. 5(a) of regulation 30, so that protection is not 
required.

An employee of the respondents, a firm of building contractors, 
was involved in an accident in the course of the construction by the 
respondent firm of a flat roof which contained an opening for a 
lantern light 5 ft. 2 in. by 3 ft. 2 in. A frame had been placed round 
the opening forming a timber sill rising 6 in. above the level of the 
roof, and insulating boards had been laid round the sill. The 
employee of the respondents was engaged in laying a covering of 
sand-cement screed on the insulating boards when he accidentally 
kicked against the timber sill and fell through the Well-opening 
11 ft. to the floor below.

The appellant, one of H.M. inspectors of Factories, preferred an 
information against the respondents for contravention of regulation 
30(1) of the Building (Safety, Health and Welfare) Regulations 1948 
in that no guard-rail, toe-boards or covering had been provided for 
an accessible opening in a roof through which a person was liable 
to fall a distance of more than 6 ft. 6 in. The justices dismissed the 
information, and the appellant appealed by way of case stated to 
the Queen’s Bench Division of the High Court.

It was contended by the respondents that:—(1) The roof was still 
in the course of construction, and therefore the provisions of 
regulation 30(1) were not applicable. ; (2) The case came within 
regulation 97 (which exempts from compliance with the provisions 
of the regulations if special circumstances render such compliance 
“impracticable”) and that adequate hand-hold, and foot-hold 
existed. (3) The laying of the sand-cement screed was a “ perman
ent filling-in, covering, or enclosure ofthe opening ” under para. 5(a) 
of regulation 30, which also exempts from compliance with the
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obligations imposed by para. (1) of the regulation when the removal 
of guard-rails, etc., is necessary in order to proceed with such 
enclosure.

Held: (The Lord Chief Justice Lord Parker, Mr. Justice Winn and 
Mr. Justice Brabin). (1) There was an opening in a roof within the 
meaning of regulation 30(1) when the insulating boards had been 
laid round the sill, notwithstanding that these would later have to 
be covered with other materials. Phillips v. Robertson Thain, Ltd. 
[1962] All E.R.527 applied. (2) “ Impracticable ” in regulation 97 
means “ not possible ” or “ not feasible ”, and very much more 
than “ not reasonably practicable ”. Therefore the justices’ finding 
that it was “ impracticable ” to comply with regulation 30(1) was 
in the circumstances wrong. Accordingly the case should be sent 
back to the justices with a direction to convict. (3) The laying of 
the sand-cement screed was not the enclosure of the opening within 
para. 5(a), because that para, does not apply to surrounding a space 
with material in order to create an opening, but to something done 
to the opening once it has been made.

Moorcroft v. Thomas Powles & Sons, Ltd., Queen's Bench Division, 
18th May 1962.

STATUTORY INSTRUMENTS
Since last month’s issue of this Gazette was prepared, the under

mentioned Statutory Instruments,*  relating to matters with which 
the Ministry of Labour are concerned, either directly or indirectly, 
have been published in the series of Statutory Instruments. The 
list also includes an Order, published in the series of Statutory Rules 
and Orders of Northern Ireland, additional to those contained in the 
lists appearing in previous issues of the Gazette. The prices shown 
are net; those in brackets include postage.

The Wages Regulation (Retail Bread and Flour Confectionery) 
(Scotland) Order 1962 (S.I. 1962/2652; 8d. (lid.)), made oh 4th 
December; The Wages Regulation (Road Haulage) Order 1962 
(S.I. 1962/2775; 2s. (2s. 3d.)), made on 18th December; The Wages 
Regulation (Retail Food) (Scotland) Order 1962 (S.I. 1962/2792; 
Is. 3d. (Is. 6d.)), made on 19th December. These Orders were 
made by the Minister of Labour under the Wages Councils Act 
1959.—See this page.

The Abstract of Factories Act (Construction) Order 1962 (S.I. 
1962/2706; 5d. (8d.)), made on 11th December by the Minister 
of Labour under the Factories Act 1961. This Order prescribes the 
abstract of the Factories Act 1961 required by. section 138(i) of that 
Act to be kept posted at the principal entrances of a factory at 
which employed persons enter, for use in the cases of building 
operations and works of engineering construction to which section 
127 of the Factories Act 1961 applies. Copies of the prescribed 
form (Form 3) may be obtained from H.M. Stationery Office 
(6d.(9d.)).

(1) The British Transport Reorganisation (Pensions of Employees) 
(No. 1) Order 1962 (S.I. 1962/2714; 5d. (8d.)), made on 12th 
December; (2) The British Transport Reorganisation (Pensions 
of Employees) (No. 2) Order 1962 (S.I. 1962/2715; 5d. (8d;)), made 
on 13th December; (3) The British Transport Reorganisation 
(Pensions of Employees) (No. 3) Order 1962 (S.I. 1962/2758; is. 3d. 
(Is. 6d.)), made on 18th December; (4) The British Transport 
Reorganisation (Pensions of Employees) (Na. 4) Order 1962 (S.I. 
1962/2793; Is. (Is. 3d.)), made on 19th December. These 
Orders, made by the Minister of Transport under the Transport 
Act 1962 and operative from 28th December, 20th December, 
31st December 1962 and 1st January 1963, respectively, relate to 
pensions of employees of the British Transport Commission affected 
when the undertaking is transferred, under the Act, to the British 
Railways Board, the London Transport Board, the British Trans
port Docks Board, the British Waterways Board and the Transport 
Holding Company.

The British Transport Reorganisation (Compensation to Employees) 
Regulations 1962 (S.I. 1962/2834; Is. (Is. 3d.)), made on 20th 
December by the Minister of Transport under the Transport 
Act 1962. These Regulations, operative from 1st January 1963, 
provide for the payment of compensation to certain persons who 
were, at the time of the passing of the Transport Act 1962, employed 
by the British Transport Commission and who in consequence of 
the reorganisation effected by the Act have suffered loss of employ
ment or emoluments.

(1) The Police (No. 3) Regulations 1962 (SI. 1962/2738; Is; 
(Is. 3d.)), made on 14th December by the Secretary of State 
for the Home Department under the Police Apt 1919 and the Police, 
Fire and Probation Officers Remuneration Act 1956; (2) The Police 
(Scotland) Amendment (No. 2) Regulations 1962 (S.I. 1962/2741 
(S. 119); Is. (Is. 3d.)), made on 17th December by the Secretary 
of State for Scotland under the Police (Scotland) Act 1956 and the 
Police, Fire and Probation Officers Remuneration Act 1956.—* 
See page 11.

The National Insurance (Modification of the Police Pensions Act 
1948) Regulations 1962 (S.I. 1962/1755 ; 5d. (8d.)j, made on 14th 
December by the Secretary of State for the Home Department 
Under the National Insurance Act 1946. These Regulations, which 
apply throughout Great Britain and which are operative/from 
1st January 1963, revoke the National Insurance (Modification of 
Police Pensions Provisions) Regulations I960 (and the correspptid- 
ing Regulations for Scotland) and restate those provisions which,-in 
connection with the operation of the National Insurance Act 1959; 
modified that part of the Police Pensions Act 1948 which related to 
the forfeiture of pensions. The other provisions of the revoked 
Regulations are incorporated in the Police Regulations 1962 
(S.I. 1962/2756).—See next item.
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The Police Pensions Regulations 1962 (S.1.1962/2756; 5s. (5s. 4d.)), 
made on 17th December by the Secretary of State for the Home 
Department under the Police Pensions Act 1948. These Regulations, 
operative from 1st January 1963 throughout Great Britain, con
solidate and modify previous Regulations relating to pension 
benefit rights of members of the home police forces and overseas 
police corps, and their dependants.

(1) The Special Constables (Pensions) Order 1962 (S.I. 1962/2786; 
Is. (Is. 3d.)), made on 19th December by H.M. the Queen in 
Council under the Special Constables Act 1914; (2) The Special 
Constables (Pensions) (Scotland) Regulations 1962 (S.L 1962/2808 
(S. 134); Is. (Is. 3d.)), made on 20th December 1962 by the Secretary 
of State for Scotland under the Police (Scotland) Act 1956. These 
Instruments, applicable in England and Wales and in Scotland 
respectively and operative from 1st Januaiy 1963, consolidate, 
subject to increases in notional average pensionable pay, previous 
Orders and Regulations relating to pension benefits to which special 
constables and their dependants are entitled.

The Personal Injuries (Civilian) (Amendment) (No. 2) Scheme 1962 
(S.I. 1962/2760; 3d. (6d.)), made on 18th December by the 
Minister of Pensions and National Insurance under the Personal 
Injuries (Emergency Provisions) Act 1939. This Scheme further 
amends the Personal Injuries (Civilians) Scheme 1962 which 
provides for compensation to, or in respect of, civilians injured or 
killed in the 1939-1945 War by varying the existing provisions so 
as to permit the making of an adjustment closer in effect to that 
which would be made if the pensioner or his dependant were eligible 
for analogous benefits under the National Insurance Act 1946. 
Similar amendments have been made to instruments providing for 
compensation in respect of disablement or death due to service in 
the Armed Forces.—(See Official Publications Received).

The Payment of Wages Act 1960 (Appointed Day) Order 1963 
(S.1.1963/19 (Cl); 3d. (6d.)), made by the Minister of Labour under 
the Payment of Wages Act 1960.—See page 10.

The Family Allowances and National Insurance (Reciprocal Agree
ment with Australia) Order (Northern Ireland) 1962 (S.R. & O. of 
Northern Ireland 1962/218; Is. 3d. (Is. 7d.)), made by the Governor 
in Council under the National Insurance Act (Northern Ireland) 
1946. This Order is similar in scope, in relation to Northern 
Ireland, to the corresponding Order made in Great Britain.—(See 
page 353 of the September 1962 issue of this Gazette.)

* Copies of official publications (including Orders, Regulations, etc.) referred 
to in this Gazette may be purchased from H.M. Stationery Office at any of the 
addresses shown opposite or through any bookseller.
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The list , of Official Publications Received will be 
found on page 19.
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SUBSCRIPTIONS AND SALES
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House, Holbom Viaduct, London E.C.l. Cheques 
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OFFICES
give a good start to the day

Start each day in a bright and cheerful office 
that’s had the ‘spick and span’ treatment 

of Office Cleaning Services.

Many of the ministries and countless 
commercial organisations find that it pays to 

unload the complete burden of office 
cleaning on to the responsible 

shoulders of Office Cleaning Services Limited.

I®

For
Daily Cleaning

FLOORS, METALWORK. 
ENTRANCES, TELEPHONES, 
TOILETS, ETC.

For 
regular attention to

WALLS,
CARPETS, PICTURES. 
FILES, ETC.

OFFICE CLEANING SERVICES LTD
Established 1900 | Head Office: 28-34 Eagle Street, High Holborn, London WCI

Branches throughout the Greater London area, and at
CROYDON, LONGFORD (MIDDX), BRISTOL, SOUTHAMPTON, BOURNEMOUTH, ROCHESTER, BIRMINGHAM*  MANCHESTER
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BRITISH GOVERNMENT CONTRACTORS
These announcements are restricted to firms and companies ‘ : 1
on the list of Contractors to H.M. Government Departments.

BOOK CLOTHS, ETC.

SPECIALISTS IN THE MANUFACTURE OF 

tracing 
CLOTHS 

CONTRACTORS TO HOME AND
OVERSEAS GOVERNMENTS

Especialistas en fa fabricacion 
de tela de calcar,

RUDDOCK’S
TRACING CLOTHS 

LIMITED
UNION MILL HAILWOOD ST.
ROCHDALE, LANCS., ENGLAND.

Tel. Address: Surpassing, Manchester

UNION MILL, 
ROCHDALE

BO DILL, PARKER(im) LTD.
(ESTABLISHED IN I860)

Lower Tower Street,
. BIRMINGHAMI9

Manufacturers of 

BRASS SPUR
TEETH 

GROMMETS

BRASS EYELETS 
and RINGS 

VENTILATOR 
EYELETS

Telephone: ASTon Cross 1711-2 
Telegrams: “ Bodills, Birmingham ”

EYELETS

CLEANING MATERIALS

NEW!

Suppliers of Detergents, Scouring 
Powders and Disinfectants to Govern
ment and Municipal Authorities.

LOTUS Aerosol Germicidal AIRSPRAY 
for Offices and Factories, Hospitals 
and Schools.

LARGE INDUSTRIAL SIZE Aerosol container.
Samples from:

ALKAL PRODUCTS
402 Stracey Road, Forest Gate, E.7

Telephone: MARyland 7411

PAINTING AND DECORATING

SHIRLEY PAINTING & 
DECORATING SERVICE 
Contractors to British Railways < War Office • Air Ministry 
Office of Works • Crown Lands • ‘ L.C.C. • Municipal Authorities 

B.E.A. • H.M. Post Office, Etc,:

All types of Painting 
and Decorating

459 GREEN LANES, PALMERS GREEN
LONDON, N.13

Telephone: PALMERS GREEN 3763

DUST EXTRACTORS

OUR

SPENCER fr HALSTEAD LTD.. OSSETT. YORKSHIRE.YEAR

Specialists in all forms of air treatment
Manufacturers of

FANS, DUST EXTRACTOR & SPACE HEATING PLANT 
EVELYN ROAD, 

-----\ BIRMINGHAM, 11

(industrial
" tLU.an & heater co. ltd. I and at LONDON,

\ J ■ MANCHESTER, LEEDS,

NEWPORT, PLYMOUTH, 
CARDIFF.

MEMBER OF THE SIMMS GROUP OF COMPANIES

PAPER

EAST LANCASHIRE PAPER MILL Co. Ltd.
RADCLIFFE, Nr. MANCHESTER

Makers of Fine ESPARTO, STRAW and WOODFREE PRINTINGS 
and ENAMELLING PAPERS 

Telephone Telegrams
Radcliffe 2284-5-6-7. “ SULPHITE RADCLIFFE ”

LONDON OFFICE 
VINTRY HOUSE, QUEEN STREET PLACE, LONDON, E.C.4.

(86930) Wt. 19 K.77 1/63 Hw.

SURGICAL DRESSINGS

»
REGD.

"BARRYWALD

Safety Electrical Automatic Incinerator
Patent Nos. 555062-621085 and corresponding Foreign 

Patents
The only Incinerator incorporating our patent Safety 
Devices. Awarded the Certificate of The Royal Institute 

of Public Health and Hygiene.

ECONOMICAL • EFFICIENT FOOLPROOF • INDISPENSABLE
GUARANTEED FOR ONE YEAR

The Barrywald Sanitary Incinerator will automatically and effectively destroy sanitary' 
towels, surgical dressings, documents, etc., solving vital and major Welfare and 

Security problems in Factories, Offices, Institutions, Blocks of Flats, etc.

SANI8UARD APPLIANCES"
Tel. No.: NATional 8881-2 Division of Allied Metals Ltd.
Works: Fowler Road, HAINAULT, Essex Tel.: Hainault 4111-7

PAPER

CALDWELL'S PAPER MUM. Co. Ltd.
Inverkeithing, Fifeshire. T. “Caldwell, Inverkeithing.”

Telephone No.: 1 Inverkeithing.
Tub-sized: Air-dried Extra Strong Ledger, Writings, White and Tinted 
Boards, Envelope Paper and Cartridge. Engine-sized: Extra Strong Ledger, 
Writings, Banks, Bonds, Watermarked and Plain, Linen-faced Writings, 
Printings, Cartridge, Envelope and Cover Papers, Glazed Imitation Parchment, 

Special Soft and Hard Greaseproofs.
London Address: Brettenham House, Lancaster Place, Strand, W.C.2. 

Telegrams: “Calpamil, Rand.” Telephone No, f Temple Bar 8684.

CHAS. TURNER & CO. LTD.
SPRINGSIDE MILLS, BELMONT, Nr. BOLTON, LANCS.

Telephone No.: EAGLEY 126 & 7. Telegrams: TURNERS BELMONT LANCS. 
ENVELOPE CARTRIDGES, PRINTINGS, BONDS, GLAZED MANILLAS, 
SPECIALLY TREATED PAPERS, CELLULOSE WADDING AND 

CREPED TISSUES.
London Agents: Johnston Horsburgh & Co. Ltd., 20/21 Queenhithe, E.C.4. 

Phone: Central 3636

S.O. Code No. 72-3-63-1


