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Counter-inflation 
policy

Statement by Chancellor of the Exchequer

With permission, Mr Speaker, I wish to make a state­
ment about the further measures which the Govern­
ment proposes to take in the fight against inflation and 

unemployment in the light of discussions it has held with 
representatives of the TUC and of the revised prospects for 
the economy. The Government continues to regard the 
mastery of inflation as the pre-condition for success in 
returning to full employment.

In the last two years the nation has derived immense 
advantages from the guidelines on pay which the TUC has 
formulated in agreement with the Government. These 
guidelines have been fully observed by the whole of the 
trade union movement and have given invaluable help in 
the fight against inflation.

The Government and TUC have recognised that the 
period after July 1977 must bring an orderly return to 
normal collective bargaining and that there must be no 
free-for-all or pay explosion.

On June 22 the TUC General Council made a major 
contribution towards these objectives by publishing 
guidance on the strict maintenance of settlements made 
under the current policy. The General Council said that 
negotiators should not re-open settlements made under the 
current policy after July 31 in breach of the 12 months rule; 
and should not defer settlements due before July 31 in the 

.hope of securing an advantage by doing so. The only 
exceptions to the 12 months rule relate to occupational 
pensions and self-financing productivity schemes. The 
Government attaches the greatest importance to this 
guidance by the TUC. Provided it is observed by all those 
concerned with pay determination in both the private and 
public sectors, it will go far to preVent a wage explosion 
from developing after July 1977: It is the keystone for an 
orderly return to collective bargaining. It means that the 
Phase 2 policy will continue to affect the level of the nation’s 
earnings until the last settlement made under it expires at 
the end of July 1978.

The effect is to facilitate a phased return to normal 
collective bargaining. For most people the next settlement 
will not come until the first half of 1978. By that time there 
18 a good chance that, thanks to the strict adherence to the 
TUC pay policy in the past year the rate of inflation will be 
approaching, or will have reached; that of our major 
competitors. That will provide a better climate for settle­
ments, Which can be reinforced by any assistance which the 
Government is able to give.

Earnings

The TUC do not think it practicable for them to give 
general guidance on the level of pay settlements in the next 
round when the 12 months has expired for the bargaining 
group concerned. Since the Government has a responsibility 
for the economy as a whole and for the management of the 
public sector, it has a duty to the British people to state its 
position on this matter.

The country now faces a choice which will determine 
whether by getting a sustained fall in the rate of inflation 
we can profit fully from the new opportunities opened up 
for us by the success of pur other policies and the flow of 
North Sea oil. Many factors may affect the rate of inflation. 
Some of these are now turning in our favour. On the best 
forecasts now available of the factors which may contribute 
to inflation, the prospect for prices in 1978 and after Will 
depend critically on the rate of increase in the nation’s 
Wage bill: To take three examples by way of illustration:

(1) if the rate of increase in earnings is riot more than 10 
per cent, inflation should fall below 10 per cent well 
before this time next year and stay there throughout 
the year ;

(2) if the; rate of increase in earnings is as. high as 15 per 
cent, we would not get inflation down to 10 per cent 
at all, and it would be rising steadily through the 
second half of next year and into 1979 ;

(3) if the rate of increase in earnings were as high as 20 
per cent prices would soar and we would be back in the 
situation we faced just over two years ago.

Any given rate of earnings increase implies a significantly 
lower rate of increase in settlements. The rate of increase in 
earnings takes account of overtime, job changes, and other 
factors which contribute to what is called wage drift. The 
House will recall that the £6 policy, representing an average 
increase in wage settlements of nearly 11 per cent, produced 
an increase in earnings for the year of 14 per cent.

Faced with a choice of the kind illustrated by the examples 
I have described, the Government has a clear duty to urge 
all concerned to base their approach to pay negotiations on 
getting inflation into single figures. It must therefore urge 
that the general level of pay settlements should be moderate 
enough to secure that the national earnings increase is ho 
more than 10 per cent.
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In a period which must mark an orderly return to normal 
collective bargaining the Government agrees with the TUC 
that it is not possible to stipulate a specific figure at which 
individual negotiators should invariably settle but it must 
seek to ensure that the national target is achieved. This 
means that the general level of settlements must be well 
within single figures. I shall later describe the measures the 
Government proposes to ensure that living standards will 
not fall in consequence.

The Government recommends those concerned with pay 
determination in both the public and private sectors to be 
guided by these considerations and to make new settle­
ments on the basis that they will last for twelve months. It 
will do everything possible to secure that full account is 
taken of this guidance throughout the public sector: the 
guidance applies equally to the private sector and the 
Government expects similar action there.

In settling pay in important areas of the public sector the 
Government has long had valuable assistance from the 
three pay Review Bodies. The Government values their help 
and will ask them to continue their task within the guidance 
for pay I have described.

It will not be possible in the next twelve months to deal 
with the whole range of pay anomalies and other problems 
that have inevitably arisen during a period of strict pay 
guidelines. Only the most serious difficulties can be tackled 
in the coming year, if necessary on a phased basis and 
taking full account of the need to keep the total settlement 
within single figures.

Dividend control and the remuneration, charges and 
grants Act 1975

The Government proposes to extend dividend controls for 
a further year with the same limit of 10 per cent as at present. 
The Government has already announced its intention to 
extend for one year the present control over the profit 
margins of manufacturers, service firms and distributors. 
In addition it is necessary to continue the provisions in 
relation to employers in the Remuneration, Charges and 
Grants Act 1975 to the extent needed to support and enforce 
the TUC guidance on the 12 months rule. An Order will be 
required under that Act to achieve all these purposes. Further 
Orders will be needed in due course for the details of the 
margin control.

Where a firm has reached a settlement which is quite 
clearly inconsistent with the policies set out in this state­
ment, the Government will take this into account in public 
purchasing policy and the placing of contracts, and also in 
the consideration of industrial assistance.

Government measures to maintain living standards
The Government will of course continue discussions with 

the TUC over the whole field of the social contract. Mean­
while the Government is responding to the TUC’s request 
for action to create a climate favourable to an orderly 
return to normal collective bargaining. In particular it is 
proposing measures which can give working people confi­
dence that their living standards can be generally maintained 
by moderate settlements at twelve-month intervals. These 
measures are designed to give special help to the low paid 
and to families with children.

The improvement in the economic prospect since the 
Budget—in particular the improvement in the balance of 

Child benefit

The Government has also decided to increase family 
support in 1978-79 by a substantial improvement in 
the rates of child benefit as part of the further phasing in of 
the child benefit scheme. From April 1978 child benefit rates 
will be increased from the present £1 for the first child and 
£1.50 for subsequent children to £2.30 for all children, 
together with a doubling of the present premium for the 
first child of one-parent families to £1, at a net Exchequer 
cost in 1978-79 which will be over £300 million. The new 
rates will result in part from a further step in the phasing 
out of child fax allowances the basic level of which will be 
reduced to £100. A fuller statement about the level of child 
tax allowances in 1978-79 will be made in due course. 
Regulations for the new child benefit rates will be laid very 
shortly.

Price reductions
The Government has decided to prevent certain increases 

in the cost of living which would otherwise take effect 
before the end of this year and which are particularly 
burdensome for people on low incomes or with family 
commitments. Milk is an important item in family budgets, 
especially when there are several children. The Government 
has therefore decided to increase the milk subsidy so as to 
prevent an immediate further price rise of l|p a pint and to 
keep the price of milk unchanged until the end of the year. 
The cost will be about £110 million falling in the financial 
year 1977-78.

The Government has also decided to raise the income 
limits for eligibility for free school meals. This will provide 
over half a million more children with free school meals and 

payments—makes it possible for me to make the folio ' 
proposals in the field of taxation, prices and employing118

Tax relief

I propose that the reduction already agreed in petrol dutv 
should take effect from 6 pm on August 8.1 do not intend 
to look for offsetting tax increases elsewhere.

The Government also accepts the principle expressed in 
certain amendments made at Committee Stage of th 
Finance Bill that the income tax personal allowances should 
be increased further. However, as I explained in my Budget 
Statement, the Government wish to concentrate relief this 
year particularly on families. By contrast, the Committee 
Stage amendments would tilt the balance in favour of the 
single personal allowance. I shall therefore be proposing at 
Report Stage of the Finance Bill to substitute an amend­
ment which will increase the allowances, but restore the 
balance of my original proposal in favour of families. It 
will increase the single personal allowance by £40 and the 
married person’s allowance by £70 as compared with the 
increase in these allowances which I originally proposed in 
my Budget Speech, at a cost of some £490 million; and 
there will be corresponding increases in other allowances. 
At the same time, I will propose a reduction in the basic 
rate of income tax by Ip from 35p to 34p, at a cost of some 
£470 million. The total full year costs of the income tax 
reliefs in this year’s Finance Bill will thus come to some 
£2| billion—closely in line with my original intention in the 
Budget.

ase the number benefiting to about one quarter of those 
'hldren who take school meals. School meals will now be 
r for a family with two children having earnings upto over 
rm week and for a family with four children up to over £7 5 
^week. The cost will be £18 million in 1977-78 and £28 
3 Ilion in a full year and local authorities will be consulted 
'bout how this should be reimbursed.
a The electricity discount scheme wifi be operated again 
this winter, in .order to relieve households receiving Family 
Income Supplement or Supplementary Benefit of 25 per 
cent of one quarter’s bill.

Additional jobs and the industrial strategy
The Government announced last month a programme of 

training and work experience courses for young people at 
a cost building up to £160 million a year; and a Special 
Temporary. Employment Programme (STEP) providing 
jobs for adults at a cost of £68 million a year.

The Government has also decided to approve up to a 
further £100 million for construction in the current financial 
year, so aS to assist employment in the construction industry, 
which is now going through a particularly difficult time. 
This is in addition to the £100 million for inner cities which 
I announced in the Budget. The Government is considering 
in the course of the normal annual review of public expendi­
ture what further help can be given to the construction 
industry in the next financial year.

The Government has also reviewed the requirements for 
additional expenditure in support of .the industrial strategy. 
As a result, -a further cash sum of £70 million will be 
provided, to be drawn down over the next few years for 
schemes in the ferrous foundry and machine tools industries 
and for a new product and process development scheme.

The total cost of all the measures I have just announced 
is £1| billion in the current financial year, rising to £1| 
billion next year. The resulting stimulus to demand in the 
economy will in itself generate substantial additional 
employment.

Public expenditure
The Government will maintain its strict control over 

public expenditure. The cost of the public expenditure 
measures in the current year will be found from within the 
contingency reserve so that no change will be required in 
this year’s planned total for public expenditure.

The individual expenditure programme for 1978-79 will 
also be affected by the decisions now announced concerning 
child benefit, school meals and the industry schemes. 
However for total public expenditure the White Paper 
published last January (Cmnd 6721) remains the basis for 
planning. The programmes wifi be reviewed in detail in the 
annual survey.

Cash limits
For 1977-78 the cash limits have already been fixed and 

published in Cmnd 6767. No general changes are planned 
in the limits. For 1978-79 the assumptions used will reflect 
the Government’s policy on pay. Spending authorities wifi 
not be able to rely on supplementary provision beyond the 
cash limits.

Public sector borrowing requirement and monetary 
policy

Taken by themselves, the tax reliefs which I have an­
nounced this afternoon imply a net addition Of £100 million 
to the Budget estimate for the PSBR for the current year. 
On the Other hand developments in the economy since the 
spring point to a reduction in the original forecast. As I 
have explained, the additions to public expenditure this 
year wifi be found from within the contingency reserve, and 
imply no additional change in the PSBR. I am satisfied that 
the measures I have announced will not increase the PSBR 
above the level of £8-5 billion I forecast in the Budget— 
that is, a figure within the limit of £8-7 billion which I an­
nounced last December at the time of the IMF agreement.

Equally, I am satisfied that the measures which I have 
announced this morning are consistent with the limit which 
I have announced for DOE and the forecast range for ster­
ling M3. The Government is determined to maintain its 
DOE limit and related control of M3.

Conclusion
Mr Speaker, in deciding on the measures which I have 

announced this morning, the Government has taken 
account of the progress achieved on the balance of pay­
ments since the Budget, of the guidance given by the TUC 
for a phased and orderly return to normal Collective 
bargaining and of the revised prospects for the PSBR in 
1977-78.

They will give Substantial additional protection to living 
standards for working people generally, and especially for 
families with children and those with earnings well below 
the average. Indeed for the great majority of workers they 
will themselves be enough, or more than enough, fully to 
Offset the price increase which the Government expects 
between now and the end of this year.

As I have said, this orderly return1 to normal collective 
bargaining is essential to our objective of getting inflation 
down to single figures and keeping it there. We recognise 
that we are how attempting something which earlier 
Governments of both parties failed to achieve; But the 
policy I have described is one within which living standards 
will be maintained. It is a policy which must be applied by 
all concerned with good sense and realism. The Govern­
ment will play its full part with the TUC and the CBI in 
seeking to achieve this. • ■
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Employment Minister announces 
new employment schemes
Special programme for young people

T TP to 230,000 unemployed youngsters each year will have 
a chance of work experience or training under a new 

£.160 million Youth Opportunities Programme announced on 
June 29 by Mr Albert Booth, Secretary of State for Employ­
ment.

The programme will be fully operational by September 
1978 and will double the number being helped under current 
schemes.

Mr Booth also announced two new plans to deal with adult 
unemployment and the extension of the Youth Employment 
Subsidy, modification to the Job Release Scheme, and an 
additional 10,000 places in further education.

The following is the complete text of Mr Booth's statement 
to the House of Commons.

“One of the most disturbing results of the current re­
cession has been the very large increase in youth un­
employment, which can have lasting effects on the personal 
development and outlook of young people.

Youth unemployment remains unacceptably high and is 
likely to remain high for some time to come. This is of 
serious concern to the Government. We have therefore 
decided that the Manpower Services Commission (MSC) 
should be asked to operate a new programme of oppor­
tunities for unemployed young people on the lines of the 
proposals the Commission put to us based on the excellent 
report of its working party. In reaching this decision we 
have also taken into account the relevant report on the job 
creation programme of the Social Services and Employ­
ment Sub-Committee of the Expenditure Committee and 
comments made by hon. Members in the debate on May 24 
and by many others.

The new programme will draw together and build on 
existing schemes for young people. It meets the criticism 
that existing provisions do not provide adequate training 
for young people by integrating a series of measures for 
unemployed young people in the 16-18 age group which will 
provide them with a combination of training and work 
experience. These will be run to fit the needs of individuals, 
with the purpose of improving their prospects of obtaining 
a satisfactory permanent job at the earliest possible moment.

Maximum places

There will be a maximum of 130,000 places on the pro­
gramme, with opportunities being given to over 230,000 
young people a year. This is about double the provision 
under the present schemes and corresponds to the assess­
ment of the need made by the Manpower Services Com­
mission. The Manpower Services Commission and 

Government will review the size of the total programme 
annually against the prospects for youth unemployment 
In drawing up the programme account has been taken of the 
possibility of assistance from the European Social Fund

School leavers intention
We shall want to ensure that places go to those who 

most need them. Summer school leavers will be considered 
for places from September, and it is our fem intention that 
ho summer or Easter school leavers who remain unemployed 
the following Easter should remain without the offer of a 
place unclef the programme; The Government will ensure 
that the necessary resources are available for this purpose 
and the MSC will arrange the programme accordingly' 
making such special provision as is necessary.

About one-third of the young people who join the un­
employment register leave it within one month, and we 
would not wish the programme to disrupt the normal flow 
of young people into permanent jobs. We therefore intend 
that places should go only to those young people who have 
been unemployed for at least six weeks, and the emphasis 
will be on those who are the least qualified, with the poorest 
employment prospects. It will be important to ensure that 
the programme caters adequately for girls in this category.

The work experience courses for young people will last, 
in general, for up to 12 months but, taking account of the 
Expenditure Sub-Committee’s report, we have asked the 
MSC to operate this rule with some flexibility for individual 
young people with no permanent job to go to in areas of high 
youth unemployment.

All young people bn courses under the programme will 
be paid an allowance of £18 a week. This includes £2 for 
travel expenses with a discretion to pay more in exceptional 
circumstances.

The new programme will require increased provision for 
education and training and We shall be making resources 
available through the programme to meet the extra costs to 
the education service. In view of the extra work that will fall 
on it, we shall also be providing more support from central 
funds for the Careers Service, which has made an excellent 
contribution against the odds. Initially, we shall be providing 
an additional 170 unemployment specialist posts, on top of 
the extra 320 posts already agreed, and a new allowance for 
clerical support in respect of all these posts. To ensure that 
the Careers Service can maintain high standards we shall 
keep its staff requirements under close review as the pro­
gramme develops.

The programme will be in full operation by September 
1978 and will cost about £160 million a year when it is fully 
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eration. Taking account of savings in unemployment 
’n ° m and so on, the net costs are about 60 per cent of the 
bene™
^Preparations for the new programme will begin immedi- 

. There will be a progressive build up of places in train- 
^^and work preparation courses from this coming 
?Lember. The work experience programme wifl continue 
■t the new programme and, to ease the transition, the job 

ation programme wifl be extended for applications until 
th end of 1977, after which applications under the new 
arrangements wifl be received. There wifl be over 30,000 
extra places available under the current schemes this autumn 
Compared with last year.

Complementary programme
In addition to the places in further education colleges 

required by the MSC programme, there will be a comple­
mentary education programme to enable more school 
leavers to continue their education. Resources will be made 
available to enable local education authorities throughout 
Great Britain to provide an additional 10,000 places in 
further education over and above present projections for 
1980-81. My right hon. Friends, the Secretary of State for 
Education and Science and the Secretary of State for 
Scotland, will be providing further details shortly.

We have decided that the youth employment subsidy 
scheme should be extended to March 31, 1978 when it will 
end. To improve the provisions for young people in advance 
of the full implementation of the MSC programme, I would 
urge employers to make greater use of this scheme.

I turn now to measures for adults. We announced earlier 
this year the extension of the temporary employment subsidy 
until March 31,1978, and the introduction of the temporary 
employment (supplement) scheme, and the experimental 
small firms employment subsidy which comes into operation 
this week.

The other two existing special measures for adults are the 
job creation programme (JCP) and the job release scheme. The 
Manpower Services Commission has proposed that the job 
creation programme should be replaced on April 1, 1978 by 
two separate forms of provision for adults. The fest would 
provide 8,000 places for adults from the unemployment 
register who would be employed as supervisors and in­
structors on work experience schemes under the programme 

for young people; The second would be known as the special 
temporary employment programme (STEP) and would pro­
vide temporary employment opportunities of up to 12 
months for those aged 19 and over.

Government agreement
The Government have agreed to these proposals. We have 

asked the MSC to build up the number of places under the 
new STEP programme to 25,000. The resources wifl be 
concentrated on localities with exceptionally severe un­
employment problems. Places will go to groups who have 
been particularly hard hit by the current recession. Priority 
will be given to maintaining the number of places currently 
provided under JCP for the 19-24 age group, whose un­
employment rate is well above the average and to increasing 
assistance to those aged 25 and over who have been un­
employed for over 12 months. There has been a marked 
increase in the number Of the long-term unemployed, many 
of them heads of families, and the new STEP programme 
will provide many more temporary employment oppor­
tunities for them.

Adults under the two new schemes will be paid the rate 
fpr the job subject to a defined maximum. The cost of STEP 
When it is fully in operation will be £68 million a year .Taking 
account of savings of unemployment benefit, the net cost is 
about one-third of the gross cost.

We introduced the job release scheme on January 3 and 
it is due to end on June 30. About 20,000 applications will 
have been approved by then. We have decided that the 
scheme should be extended to March 31, 1978 but, taking 
account of criticisms made in the House, that from July 1 it 
should apply only to those in employment in the assisted 
areas. The cost of the extension is about £8 million. The net 
cost is about one-third of the gross cost.

The measures I have announced today reflect our deter­
mination to continue to mitigate the worst effects of high 
levels of unemployment, especially for young people at the 
beginning of their working lives. The new programme of 
opportunities fpr young people represents a major step 
forward in tackling the problem of youth unemployment. It 
demonstrates our concern, which I know the whole House 
shares, that we should not abandon young people who can­
not finds jobs, with the depressing prospect of long spells of 
unemployment, but should provide them with opportunities 
to improve their prospects of obtaining permanent jobs.” ■
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Surveys carried out into special 
employment schemes

rT1HE DEPARTMENT OF EMPLO YMENT has evaluated the two temporary selective employment measures introdu
1 by the Government in late 1975 to combat rising unemployment. The measures were: UCed

(i) The Temporary Employment Subsidy (TES). This was introduced on August 18 1975, and in the period on which evaluatio
is based was payable to employers who deferred a redundancy of 10 or more workers at an establishment. The subsidy m 
LIO per week for up to six months for each full-time worker whose redundancy was postponed*  7

• The scheme was introduced on August 18, 1975 and has now been extended in a 
modified form until 1978. Several changes have been made to the scheme since its 
introduction: originally TES was at a rate of £10 per week per full-time worker, 
payable for 6 months maximum and applicable only to redundancies of 50 or more in 
Assisted Areas. It was extended in successive changes, first to all Great Britain, then 
to redundancies of 25 or more, then to a maximum period of payment of one year and 
to redundancies of 10 or more, and then in April 1976 the rate of payment was 
doubled. In the budget speech of March 29 1977, the scheme was further extended, 
and will now run, until March 31 1978. In addition a TES supplement was introduced 
which offers firms who run out of a full period of TES between March 30 1977 and 
March 31 1978, a maximum of a further six months subsidy at the reduced rate or 
£10 per week, provided that without further subsidy they would be obliged to declare 
redundancies.

(ii) The Recruitment Subsidy for School Leavers (RSSL). This was introduced on October. 13 1975 at the rate of £5 a week
to each employer who recruited a school leaver. (This scheme was phased out in the summer of 1976 and replaced bv a 
wider scheme, the Youth Employment Subsidy). y

A distinction is made between the monitoring information, such as applications and approvals, which is published regularly in 
the Gazette, and information from special surveys of firms in receipt of the subsidies carried out by or on behalf of the Department 
In the case of TES, a survey was made by Research and Planning Division in the period March to May 1976, and evaluation of 
TES is largely based upon the survey results. In the case of RSSL, the Department commissioned Marplan Limited to carry out 
a survey in collaboration with Research and Planning Division in May 1976.

Evaluation of the Temporary Employment 
Subsidy (TES)

TES is the longest running, as well as the most extensive, 
of all the Government’s short-term measures to alleviate 
unemployment. Since its inception, the conditions of pay­
ment have changed several times*,  of which the most recent 
is extension of the scheme until 1978.

At the end of March this year, 4,111 applications covering 
284,834 workers had been received. Of these, 3,279 appli­
cations covering 229,247 workers had been approved at an 
estimated financial commitment of £216 million. Six 
hundred and forty applications covering 43,255 workers 
were still awaiting approval. The industrial distribution of 
approved applications is shown in the chart and table 1. 
It can be seen from these that workers covered by approved 
applications from the textile, leather, and clothing and foot­
wear industries account for over one-half total workers, 
although these industries account for only 12-6 per cent 
of total manufacturing employment. The chart also shows 
that almost 90 per cent of approved applications (and more 
than 90 per cent of workers) relate to production industries. 
The same patterns prevailed for the firms covered by the 
TES survey.

Objectives
The objectives of TES are:
□ to reduce the flow of workers losing their jobs in­

voluntarily on account of redundancy, in order to 
increase employment and reduce unemployment 
relative to what they might have been, and

□ to preserve capacity (manpower and productive 
equipment) for the economic upturn.

Any evaluation of TES should, therefore, be made against 
these immediate objectives, although longer term implica­

tions of the subsidy should not be ignored. There are two 
questions to be posed in evaluation: first, has the impact of 
the scheme been discernible in relation to the scale of the 
unemployment problem? Second, for the money spent, has 
TES been effective in terms of its immediate employment 
objectives ? In simple terms the answers to both these ques­
tions is ‘yes’: TES has temporarily saved 229,000 jobs at an 
apparent cost of £216 million, before credit is taken for 
savings in unemployment benefit payments, and increased 
tax and national insurance revenue. But this simple analysis 
does not take account of other implications of the scheme 
for the rest of the economy, and for the labour market in 
particular.

(i) Firms competing with TES recipients are at a market 
disadvantage and may in principle suffer sales and 
eventually job loss;

(ii) On the other hand suppliers to firms receiving TES 
will benefit indirectly from the subsidy; further, it 
has a general employment expansion effect (demand 
multiplier);

(iii) Pressures might mount on firms to submit applica­
tions for redundancies which might not have occurred 
if TES had not been available;

(iv) If continued over an extended period TES might 
promote the inefficient use of labour and support 
inefficient firms.
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Applications Workers 
approved involved

Table 1 Temporary Employment Subsidy: 
August 18, 1975—March 31, 1977 (see chart)

1 Agriculture, forestry, fishing 53 1,492
2 Mining and quarrying 40 1,861
3 Food, drink and tobacco 99 5,553
4 Coal and petroleum products 2 230
5 Chemicals and allied industries 34 2,681
6 Metal manufacture 70 3,195
7 Mechanical engineering 245 10,147
8 Instrument engineering 24 1,687
9 Electrical engineering 147 13,836

10 Shipbuilding and marine en-
gineering 46 4,064

11 Vehicles 48 5,116
12 Metal goods not elsewhere speci-

tied 162 9,410
13 Textiles 410 52,864
14 Leather, leather goods and fur 47 3,473
15 Clothing and footwear 797 64,038
16 Bricks, pottery, glass, cement,

etc 84 4,904
17 Timber, furniture, etc 129 7,164
1,8 Paper, printing and publishing 158 12,459
1.9 Other manufacturing industries 64 9,837
20 Construction 243 7,013
21 Gas, electricity and water 1 20
22 Transport and communication 58 1,443
23 Distributive trades 148 5,832
24 Insurance, banking, finance and

business services 10 278
25 Professional and scientific ser-

vices 15 262
26 Miscellaneous services 145 5,388
TOTALS 3,279 229,247

The surveys
It was decided to carry out two related surveys so that a 

more complete analysis could be made:

(a) a survey of all establishments in receipt of TES at the 
end of March 1976

(b) a survey of establishments voluntarily notifying re­
dundancy to the Employment Service Agency (ESA) 
(but not receiving TES).

Preparatory work for the survey involved visits to about 
20 establishments in receipt of the subsidy. These were made 
between February and April 1976. Following this a pilot 
postal questionnaire was drawn up and sent to 30 randomly 
chosen establishments. Finally, the survey questionnaire was 
posted on May 10, 1976 to 261 firms in receipt of the 
subsidy as at the end of March 1976 when the subsidy was 
£10 per week. By mid-June the response rate was up to 
82 per cent, and the analysis presented is based on the 
respondents at this date.

Key issues
The survey questionnaires were designed around six key 

questions and the results of the survey are now summarised 
in relation to these questions.

(i) Would the notified redundancies for which TES was claimed 
have taken place if the subsidy had not been available ?

It would have been naive to have asked firms in receipt of 
the subsidy such a straight question and uncritically to have 
accepted the answers. However, the following information 
having a bearing on the answer to the question was obtained :

(a) Ninety-nine per cent of firms voluntarily notify 
redundancies to the ESA, but not claiming tf! 
declared all (in 80 per cent of cases) or some (in 19 n 
cent of cases) of the redundancies that they notified1

(b) Thirteen per cent of firms receiving TES declar 
further redundancies after application for the subsidy

(c) Fifty-seven per cent of firms receiving TES stated that
they would have closed their establishment if the 
redundancy had taken place. ne

At this stage in the subsidy’s life it was concluded on this 
and on information resulting from visits that the redun 
dancies notified would generally have taken place had the 
TES not been available.

(iij What are the characteristics of the jobs saved as a result of 
TES payments? j J

There is a substantial cost to public funds associated with 
unemployment. Employed people pay income tax and (with 
their employers) national insurance contributions, but if they 
become redundant they cease to pay income tax and instead 
may receive rebates; they may also receive unemployment 
benefit (including earnings related supplements and supple­
mentary benefits). Further, indirect tax revenue would fall 
if spending were reduced. Questions were asked in the 
survey about average earnings per week in employment, and 
the sex and age breakdowns of the redundancy groups.’ The 
answers showed:

(a) there were almost as many females (48 per cent) as 
males (52 per cent) in the redundancy groups. By 
contrast, the proportion of females in the manu­
facturing industry labour force is only 30-5 per cent.

(b) The average full-time earnings in the redundancy 
group were £45 per week, which was well below the 
average for all industries and all manufacturing indus­
tries at that time.

(c) Most of the meh (83-6 per cent) and most of the 
women (76-6 per cent) in the redundancy groups were 
aged between 21 and 59. These percentages are close 
to those for the proportion of employees in employ-: 
ment aged between 21 and 59 in the 1'971 Census of 
Population.

For each full-time job saved (89 per cent of all jobs 
covered by the TES) flowbacks to the Exchequer might 
amount to about three-quarters of the workers’ earnings.

These calculations are based on relevant tax and benefit 
rates, and additionally assume that nearly all men and half 
the women would be entitled to either Unemployment 
Benefit or retirement pensions in the event of unemploy­
ment, and that dependancy rates are average for both sexes. 
A possible source of error is that because of turnover of the 
unemployment register a rather different set of people may 
be saved from unemployment than those whose jobs are 
directly saved.

(iii) To what extent, are the jobs maintained by TES sup­
ported at the expense of jobs elsewhere ?

Although information collected by the survey does not 
directly answer this question, some useful evidence on job 
“displacement” has been produced and taken into considera­
tion. To assess this evidence it is necessary to explain the 
way displacement takes place.

Tn principle employment displacement occurs when the 
W produced by workers subsidised through the TES is 
M in the market at the expense of the sales of unsubsidised 

firms These may subsequently be forced either to reduce 
nSr current employment or to cut down their employment 
xpansion, or to declare redundancies or to apply for TES. 

Employment displacement, therefore, depends on a chain of 
eactions: first, the extent to winch subsidised workers are 

employed on production for sale which competes with 
other UK firms; second, on the extent and timing of sales 
of subsidised production; and third, on the extent and 
timing of consequential reduction in output (relative to what 
it would have been in the absence of TES) by non-subsidised 
competitors, and the effects and timing of their output 
reduction oh employment. Timing is important because the 
subsidy wad paid for 12 months, and can now be extended 
to 18 months.

On the first link in the employment displacement chain, 
the survey produced the following evidence about the work 
on which redundancy groups covered by TES Were occupied.

Note.- Rows do not always sum to 100% because of the rounding up or down of the 
data.

Table 2 Redundancy group employed (by percentage 
of time) on _____________________________

Produc­
tion for 
sale

Produc­
tion for 
stock

Main­
tenance, 
training, 
etc.

Total

Clothing and
footwear 74 13 12 100
Textiles 85 10 5 100
Metal goods 60 23 1.7 100
Engineering 58 6 37 100
All industries 72 12 15 100

Table 2 shows that production for sales, whilst the main 
activity, does not account for all of the employment of 
redundancy groups. Production for stock, and non-produc- 
tion work, account for 27 per cent of work and do not lead 
immediately to employment displacement.

As far as the impact on competitors is concerned, estab­
lishments were asked whether their sales; had been gained 
at the expense of other producers. Only 30 per cent of 
establishments (covering 45 per cent of jobs) thought that 
their sales were mostly gained at the expense of others.

It is not clear from the survey what should be assumed 
about the sales made by the 70 per cent of firms not identify­
ing displacement.

The survey also shows that 23 per cent of firms brought 
in work previously subcontracted out, but in 75 per cent of 
these eases, firms spent no more than 10 per cent of 
production time bn this work.

There were questions in the survey addressed to Sales per­
formance. Twenty-nine per cent of establishments reported a 
decline in UK sales since receipt of the subsidy while 21 per 
cent reported an increase.

The TES survey sheds little light on the time lags in the 
displacement process. However, a comparison of firms 
which first received the subsidy in August to October 1975, 
with firms that first received the subsidy in February and 
March 1976, shows that the redundancy groups of the earlier 
recipients were more heavily engaged in production for 
stock and non-production tasks, than the redundancy 
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groups Of the later recipients. A possible interpretation of 
this, is that adaptation to a new situation brought about by 
the subsidy takes time.

The main answer to the question put, therefore; is that 
some job loss elsewhere among non-subsidised domestic 
producers probably occurs as a result of the TES' The sur­
vey does hot give a clear indication of the extent of output 
displacement elsewhere, On the extent to which this is trans­
lated into jobs lost elsewhere, or on the timing of this 
displacement.

(iv) Would suppliers and other producers have been signi­
ficantly affected by the redundancies if they had occurred?

Firms were asked whether their suppliers would have 
been affected if the redundancies had occurred. In 7 per 
cent of Cases, covering 5 per cent of redundancies firms 
replied that their suppliers would not be affected at all. At 
the other extreme, 23 per cent of firms, covering 25 per 
cent of redundancies, stated that their suppliers would have 
been greatly affected. To the extent that suppliers would 
have been affected, the survey indicates that this would have 
been highly concentrated on UK suppliers (61 per cent of 
firms providing information on origin of supplies stated 
that 90 per cent or more came from the UK).

As far as other producers are concerned, the effects of 
TES may be expected to be somewhat reflationary. This 
demand (multiplier) effect, like the displacement effect, 
which it offsets, is very difficult to estimate.

(v) To what extent has TES preserved production potential 
(skills and equipment) which might be needed in the upturn ?

Firms were asked to rank the problems that they would 
have faced in the event of the, redundancies taking place. 
The problem most frequently mentioned (86 per cent of 
cases), was the irrecoverable loss of productive capacity, 
closely followed by difficulty later with recruitment (men­
tioned in 79 per cent of cases). The high cost qf redundancy 
payments and the likelihood of industrial disputes were also 
very frequently mentioned problems, though with lower 
mean rankings. In 57 per cent of cases the redundancies 
would have meant the total closure of the establishments.

The TES survey also indicated that 51 per cent of firms 
considered the reduction of losses to be the most important 
use of the subsidy, followed by the lowering of prices (12 per 
cent of cases) and financing production for stock (16 per 
cent of cases). Some firms indicated that they were using TES 
for financing staff training (33 per cent of cases) and/or for 
financing investment or maintenance (36 per cent of cases).

(vi) What can be inferred about file effectiveness of the 
doubling of the subsidy to £.20 jfull-time man week ?

The supplementary survey suggested that 84 per cent of 
voluntary notifying firms would not have applied for TES 
even if the rate had been £20/week per full-time employees 
at the time. However, this response does not tally with 
subsequent experience. Since April 1976, when the rate of 
TES payments was doubled to £20/week for each full-time 
job prescribed, the rate of applications doubled, although 
about one-third of this increase must be attributed to the 
lowering of the redundancy threshold from 25 to 10. The 
industrial composition of applications has not changed 
significantly. There is little evidence of ignorance of the 
TES scheme among those notifying redundancies to the 
ESA, since 87 per cent at the time knew about the scheme.
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Summary
The TES has secured a useful reduction in unemploy­

ment at a time when the need to improve the balance of pay­
ments and to contain inflation ruled out general reflation 
of demand.

Further, it achieved this reduction at a very reasonable 
cost to public funds, once allowance is made for flowbacks 
to the exchequer (savings in unemployment benefit, increased 
tax and national insurance contributions). Although some 
displacement of sales and employment among domestic 
producers may have occurred, it did not seem to be of major 
significance at the time of the survey. The impact of the 
subsidy upon suppliers and other employers was found to be 
marked for a quarter of the potential redundancies, and 
concentrated upon UK suppliers. The multiplier or employ­
ment expansion effect adds to this favourable impact upon 
demand and employment. Maintenance of equipment and 
manpower through the recession was most notable for the 
textile and clothing industries. Also some firms in all 
industries have used part of the subsidy to continue their 
capital investment programme.

Evaluation of the Recruitment Subsidy for 
School Leavers (RSSL)

RSSL was introduced in October 1975 at a rate of £5 per 
week per school leaver recruited in order to encourage 
employers to provide more employment opportunities for 
unemployed school leavers. The scheme originally applied 
to those who left school in the summer of 1975 but was 
extended in February 1976 to include Christmas leavers 
(mainly Scottish). In October 1975 there were over 65,000 
registered unemployed school leavers. By the end of June 
1976,29,000 applications for the subsidy had been approved 
with premature terminations totalling over 5,000. During the 
period October 1975 to June 1976 unemployed school 
leavers fell to a low of 21,000 in April 1976 but rose sharply 
to 200,000 in July 1976 on account of Easter and Summer 
1976 school leavers.

The normal monitoring of numbers of applications, with­
drawals etc carried out by the Department of Employment 
did not provide a sufficient basis on which to establish the 
impact of RSSL on firms’ recruitment of school leavers. 
Recruitment of school leavers clearly continued during the 
period, but it was not known how much of this was due to 
the scheme, and whether a higher rate of subsidy or different 
arrangements would have had a greater impact on the 
school leaver unemployment problem. For these reasons it 
was decided to survey a sample of firms engaging subsidised 
recruits.

Marplan were commissioned in March 1976 to carry out 
a sample postal survey on two groups of firms: all firms 
claiming the subsidy for 5 or more people; and a 1 in 
10 sample of firms claiming the subsidy for 1 to 4 people. 
The analysis of survey was based on a response of 72 per cent 
among the first group but only 55 per cent among the second 
group. A pilot survey was carried out first, followed by the 
main survey. The following sets out the main results from 
both surveys.

The surveys were designed around the following key 
questions:

(i) Would the firms receiving the subsidy have recruited 
just as many school leavers without it?

Seventy-six per cent of firms stated that they would 
have recruited as many school leavers since Ocmf 
1975 without the subsidy. This means that the su^ 
sidy had some effect as a recruitment stimulus in 1 
out of every 4 firms taking advantage of the scheme 
Since many employers, who stated that they took 
extra school leavers because of the subsidy, would 
have recruited some school leavers anyway,’the in 
duced employment effect must be less than 24 ner 
cent. It is thought that the additional recruitment of 
school leavers brought about by the subsidy falls 
within the range of 15 per cent to 20 per cent of the 
29,000 recruits.

(ii) Were the RSSL recruits employed instead of other 
groups?

Only 14 per cent of firms stated that they had re­
duced the recruitment of other groups of workers as 
a consequence of taking bn school leavers attracting 
RSSL. The pilot survey indicated that amongst firms 
where recruitment had been altered school leavers 
had been mainly substituted for adult female^ 
particularly part-timers, and temporary workers (eg 
students) and only to a very limited extent for other 
young people working full-time on a permanent basis.

(Hi) Would the take-up of RSSL have been substantially 
higher if the rate had been £10 per week?

Seventy-eight per cent of employers taking RSSL 
school leavers stated that they would have recruited 
the same number of school leavers if the rate of pay­
ment had been double while 67 per cent of employers 
thought the level of subsidy was “about right” 
What the survey could not show is the possible 
response to a £10/week subsidy of firms that did not 
engage RSSL school leavers.

(iv) Did the firms employing RSSL school leavers also 
engage other school leavers for whom the subsidy was 
not claimed?

Sixty-six per cent of firms recruiting 5 or more 
RSSL school leavers and 29 per cent of firms re­
cruiting 1 to 4 RSSL school leavers recruited school 
leavers for whom no subsidy was claimed. There is, 
however, no evidence whether these youths were 
eligible for the Subsidy or not, nor why firms pre­
ferred them, assuming they were ineligible, to others 
for whom they could have claimed the subsidy.

The main conclusion concerns the impact of RSSL on 
employers’ recruitment policies. The surveys certainly sug­
gest that a general subsidy of this type for school leavers 
has very little effect in term of the additional recruitment it 
brings about. There appears to be a steady recruitment of 
the great majority of school leavers, year by year, irrespec­
tive of the availability of a subsidy. Since unemployment 
amongst young people in general continues to be a problem 
it can be maintained that special help, should be concentrated 
on the least advantaged amongst this age group. This is 
what the Youth Employment Subsidy (which was intro­
duced in October 1976 to replace the RSSL and is payable 
at the rate of £10 per week for every recruit under 20 years 
of. age who had been unemployed for six months or more) 
aims to do. H

The case for shop floor 
participation
Continuing the series introduced 
in the Gazette last month

1—Baxi Heating

A SUCCESSFUL EXAMPLE of participation at plant 
level has been achieved at Richard Baxendale and Sons 
Ltd., a private company in Preston manufacturing domestic 

heating appliances. The company employs about 700 people 
on one site and has an annual turnover in the region of £11 
million. Eight trades unions are recognised by the company.

When Philip Baxendale became managing director of the 
company in the early 1960s and Ian Smith joined the board 
as technical director, they made a policy decision to develop 
the company along participative lines, stimulated by the 
then recent developments at the Glacier Metal Company. 
Their objectives were, first, to increase participation by 
encouraging representatives from all levels in the company 
to take part in decisions affecting the company and to.be 
familiar with the company’s trading position and, second, 
to improve the quality of working life by providing oppor­
tunities for employees to develop their skills and abilities 
and to take responsibility for their own work.

The works council
A works council was set up in 1962 with representatives 

from the office staff committee, tile shop stewards’ works 
committee; from foremen and managers, 'including the 
managing director. The council meets every two months 
and its activities are co-ordinated by a smaller steering 
committee composed of the council chairman, the shop 
steward convener and five nominated members. This 
committee prepares council agendas and can investigate 
issues and advise on behalf of the council.

The council’s remit Covers all aspects of working life 
except pay; which is negotiated in the normal way. Until 
very recently the managing director retained the powers 
of veto over Council decisions, although this practice was 
rarely used; An amendment id the constitution this year now 
requires all issues to be decided on a unanimous basis. The 
management believe that if a consensus among the employ­
ees on matters or changes which directly affect them cannot 
be reached by reasoned argument, then such matters should 
be deferred until a consensus can be achieved. If this sounds 
too idealistic, it should be added that another company 
objective of Baxi Heating is to make a healthy profit and to 
obtain a return on capital invested of 20 per cent; this they 
have achieved regularly even in recent years.

A further measure to increase employees’ identification 
with the company was taken in 1966 when profit sharing 
was introduced based on overall company performance.
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In the late 1960s Baxi began to unscramble its piecework 
payments systems and achieved fixed rates for all employees 
by 1971. Wage differentials were based upon job evaluations 
determined by a joint management-union team in consulta­
tion with all employees. The company later discovered that 
they had derived by themselves what is commonly known 
as the “direct consensus method” of job evaluation.

Expressions of unity

The expression of unity the company has built up can 
also be seen in other ways, for example there is only one 
canteen and this is used by the managing director, all levels 
of management and shop floor alike. There are, incidentally, 
only two levels of management between shop floor and 
managing director, so the organisation pyramid is rather 
flat, resulting in more effective communication. Another 
interesting feature is that Baxi has no personnel depart­
ment. Line managers have responsibility for recruitment, 
training and other personnel matters, with respect to their 
staff.

Involvement of individuals

In parallel with these organisational changes Baxi has 
taken a variety of initiatives to develop and involve indi­
vidual employees in their day to day work, in the belief 
that it is possible for people to actually enjoy work and 
accept responsibility. The measures takein have ranged from 
replacing assembly lines and flow fine production by group 
working and individual assembly in some sections, to 
enriching the jobs of the sales force by delegating responsi­
bility for the way in which they carry out their jobs. These 
changes, although generally successful, have hot been 
without their problems. For example, when a new product 
was introduced, in order to get it into production as soon as 
possible, it was necessary to revert to flow line work as 
there was not time to tram people in the range of tasks 
required for group working. But they plan in time to cross 
train employees for autonomous group working once more.

The most striking example to date of the company’s 
attempts io enrich jobs is seen in the semi-automated 
foundry, installed in 1974. The decision to invest in tins new 
plant was only taken after intensive discussions in the works 
council as well as with those employees who would be 
affected by the introduction of hew equipment and not until
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everyone fully understood and accepted the implications.
There are seven work stations in the new foundry which 

are covered by nine operators on each of two shifts. Over a 
period of 18 months the foundry workers were trained and 
gained experience of working at all the stations and this not 
only increased their range of skills but gave them a compre­
hensive understanding of the foundry process. They are 
now in a position to allocate jobs amongst themselves, to 
rotate from station to station in an agreed manner, and to 
accept responsibility for the foundry operation with the 
minimum of supervision. In fact, there is no supervisor 
on the site in the early morning or evening periods, nor 
overnight when four men keep the melting section going. 
The foundry workers cope with most of the problems that 
arise and if unable to do so ’phone the supervisor. Far from 
feeling deprived by these changes the supervisor also has a

The case for shop floor 
participation

2—GKN (Shotton) Ltd
GKN (Shotton) Ltd, part of the huge engineering group, 

has a foundry in the West Midlands with a staff of about 
350 producing malleable castings, mostly for the auto­
mobile industry. The plant was installed a generation earlier 
than the small foundry at Baxi Heating (see Case Study 1, 
July 1977) but, like Baxi, its approach to man management 
is perhaps a generation ahead of most companies in the UK.

Charter for workpeople
Following protracted industrial unrest in the late 1960s 

which almost brought the foundry to a halt, a new chapter 
in industrial relations opened in 1969 when Bert Pugsley 
joined the company as managing director and Maurice 
Machin, an ex-shop steward convener, was appointed 
personnel director. In conjunction with the local AUEW 
officials they drew up a Charter for Workpeople—-a written 
code of practice jointly signed which spelled out the way in 
which the plant would be run. Eight years later the Charter 
remains a very significant document in the daily life of 
people at Shotton.

Factory and productivity council
Part of the agreement was to set up a factory and produc­

tivity council of 17 representatives from senior manage­
ment, supervisors, staff and the shop floor, .the shop stewards 
(AUEW) representing the latter. The council regularly dis­
cusses the company’s performance and working life in the 
plant. Decisions are reached by unanimous agreement even 
if it takes a long time. Four joint committees were also set 

considerably enriched job as he is now responsible f 
planning, staff development, ordering materials and so 
There can .be little doubt to anyone who talks to th 
foundry workers, the shop stewards and the found 
supervisor, that the system works to everyone’s advantas^ 
Absenteeism is lower in the foundry than other parts of th 
plant and productivity has gone up.

Philip Baxendale is now chairman of the company and 
Ian Smith its managing director. The company continues 
to make a healthy profit, pay good wages and avoid 
industrial disputes. It is recognised as a leader in the 
industry for its technical innovation and ability to adapt to 
the changing environment as well as its approach to 
management. ®

A videotape made by the Work Research Unit on develonmentT7t 
Baxi Heating, particularly the foundry, is available for hire.

up to deal with specific concerns, safety and health, manning 
agreements, disciplining procedures and social activities.

Extending participation to all workers
Following a few successful years of operating with the 

new joint approach, the: company began seeking ways of 
extending the philosophy in an attempt to create oppor­
tunities for every employee to get involved in his day to day 
work. The nature of many of the jobs also left a good deal 
to be desired. This next step proved difficult and it was not 
until 1975 when the managing director called in the Work 
Research Unit, just after it had been set up, that further 
progress was made.

Assistance from the Work Research Unit
. Following discussions of the scope for improving work 

organisation with the directors and senior shop stewards the 
Unit suggested that all managers; supervisors and shop 
stewards should be briefed by the Unit and that there 
should be no move ahead until there was general under­
standing or acceptance of, and agreement to participate in 
the attempt to improve the quality of working life. This was 
achieved in the following months through a series of con­
ferences.

The next step was to set up a steering group to study in 
detail what people wanted, what was possible and economi­
cally viable, After much consultation a steering group of 
seven was set up by the council consisting of the personnel

(Continued on page 7o3)
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Finding a way to predict wastage of 
craftsmen and apprentices

Research at British Steel

MOST personnel managers are aware that voluntary 
leaving tends to vary with length of service. New re­
cruits in a firm or organisation are much more likely to 

leave than long service employees. The operational research 
department at the British Steel Corporation (BSC) used 
information about employees’ length of service when 
developing a method of predicting casual wastage among 
craftsmen and apprentices (casual wastage here includes dis­
missals, voluntary leaving and deaths, but not transfers, 
redundancies and retirements).

Value to manpower planners
Information about the factors which affect casual wastage 

rates and about the best predictors of such wastage can be of 
value to manpower planners when, for example, deciding 
oh future recruitment programmes. Rather tentatively it was 
thought that it might later be possible to use the predictors 
obtained from this research in building a computer model 
to represent the apprentice/craft area of the BSC labour 
force.

Tn a previous exercise information on wastage, mainly 
among operatives, was collected and analysed for four 
different steel works It both complemented and acted as a 
pilot to this study .

Approach
A decision was made to concentrate on the craftsmen and 

apprentices employed at the BSC’s various works on the 
north east coast. The first step was to collect information 
in respect of each of those present at the works on January I, 
1976, together with information about leavers in the same 
categories over the previous ten years.

The research had three main stages:
(1) considering possible factors, in addition to length of 

service, which might be related to wastage,
(2) deciding which were the best Wastage predictors,
(3) predicting ahead for one, four or five years.

Possible factors affecting wastage
In the previous exercise on operatives, marital status and 

the effects of shift working were discarded as factors when 
it was found that no real conclusions could be drawn from 
the data. For instance, although wastage rates were shown 
to be higher for single men when considered" across all 
length-of-service bands, single men generally fell into the 
lower length-of-service bands which anyway were found 
to have higher wastage rates. This was; because most of 
the single men were young, and consequently had not 

been working long. In looking at the effect of shift working, 
no truly consistent pattern emerged, and it was impossible 
to identify the working (Or not working) of shifts as a factor 
overall, although there did seem to be a limited effect on 
some craft groups within certain works.

The factors examined in the exercise described here Were:
(1) whether of not there had been a previous spell of 

employment with the BSC before the current one,
(2) distance from home to work,
(3) whether or not training to craft status was with the 

BSC.

Previous service
Some of those in the sample had previously left employ­

ment with the BSC to work for other , employers but had 
subsequently rejoined the BSC. Others had Only one; the 
current or final spell with the Corporation. It was decided 
not to classify every leaver during the 10-year period as 
being with, or without, previous service with BSC, but to get 
sufficient data to make comparisons for the two years 1966 
and 1970 mid see whether any relationship between previous 
service arid wastage emerged.

The sample Was divided into four craft groups; fitters, 
electricians, platers and welders; and other craftsmen. The 
expected number of leavers within each of these groups was 
sub-divided into those with and those without previous 
service by using the percentage of the whole complement Of 
those present on January 1, 1976 with no previous service, 
and applying it to the number of leavers in each of the two 
years 1966 and 1970. The remainder, of course, were those 
with previous service.

The expected numbers of leavers in 1966 and 1970 were 
calculated and then compared with the actual figures for 
these years.

Different sample
Similar calculations were made using a different sample, 

taking the same four craft groups, to look again at the 
effects of previous service, blit this time cross classifying the 
groups of those with or without previous service With length 
of service. For this analysis length of the craftsmen’s ser­
vice was split into three bands: 0-2 years, 2-10 years arid 
over 10 years. Again the expected and the actual number 
of leavers Were compared.

No significant differences in wastage rates between those 
with and those without previous service were found when 
these two analyses 'were tested for statistical significance.
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Distance from work

In looking for a relationship between wastage and the 
distance a craftsman lives from his work, an arbitrary 
division at five miles was chosen. The comparison was 
between those living within the radial distance of five miles 
of their work, and those who lived further away. The same 
years, 1966 and 1970, and the same four craft groups as in 
the preceding analysis were used for comparison, and again 
no significant differences were apparent.

Works apprenticeship

In this analysis the differences in wastage rates were 
examined between those craftsmen who had qualified 
through a BSC apprenticeship, and those who had trained 
elsewhere and joined the BSC as fully qualified craftsmen. 
Only three groups were used, electricians, fitters, and plasters 
and welders. Length of service for ex-apprentices was taken 
as their length of service since becoming qualified crafts­
men. Four length-of-service bands were used, 3-6 months, 
1-2 years, 3-5 years, and over 5 years, and these were cross 
classified with (1) ex-BSC apprentices, and (2) others, over 
each of the ten years. The expected values were obtained by 
assuming no difference between groups (1) and (2), and the 
combined wastage rate was applied to the year start com­
plements for each group.

As in the case of previous service and distance from work, 
when this factor was tested for statistical significance no 
significant differences were found in the comparisons made. 
So it was concluded that none of these factors, previous 
service, distance from work, and whether or not a craftsman, 
had served a BSC apprenticeship, need be considered when 
making wastage predictions from complements at the start 
of the year.

Wastage prediction from start of year complements

Having looked at, and discounted, the effects Of these 
three factors, the researchers looked for the best indicator 
of casual wastage from year-start complements, using the 
only personal factor which appeared relevant, length-of- 
service.

The method used was to take just two groups of crafts­
men, fitters and electricians and to arrive at what seemed

to be the best predictor for these two groups and then t 
test this out on other craft groups—bricklayers tumor? 
plumbers etc. ’ ers’

Length-of-service bands

When estimated numbers of casual leavers based on 
historical data: for several different length-of-service break 
downs were fined out, the length-of-service bands 0-1 years' 
1-5 years, 5-10 years and over 10 years gave the most 
accurate reflection of actual values. The predicted wastage 
rate for a length-of-service band was then calculated based 
on periods of one, two and three years by applying an 
amalgamated wastage rate. This was done by summing all 
the casual leavers oyer the period in question (one, (wo or 
three years) and then dividing the result by the sum of the 
totals of the population “at risk” (that is full complement 
less retirements, redundancies and transfers), in-each of the 
relevant years;

When the straightforwardly amalgamated wastage rates 
were applied, it was found that the numbers expected to 
result were quite a long way from the actual numbers. This 
was considered to be due to the effects of changes in local 
unemployment rates. Where local unemployment exceeded 
that in the previous year by 20 per cent or more, the estimates 
of leavers were too high. The converse was also true—where 
unemployment had dropped substantially the number of 
leavers predicted was too low.

Changes in unemployment rate

In order to Compensate for changes in the unemployment 
rate the total over- and under-estimates in the relevant years 
for the two experimental groups (electricians and fitters) 
were calculated. Adjustments (by appropriate percentage 
increases or decreases) were required for only the 0-1 years 
and 1-5' years length-of-service bands—no adjustments 
appeared to be necessary for craftsmen with over five years 
service. Different adjustments had to be calculated however 
for estimates based on one, two or three years historical 
data.

Table 1 shows the results of using length-of-service as a 
factor in predicting wastage of electricians. The best pre­
dictor is that based on two years historical data (with first 
estimates modified for changes in the unemployment rate).

Table 1 Predicted leavers from different number of years’ data (using length of service bands)—-electricians

Year 1967 1968 1969 1w0 UH 1972 1973 1974 1975

thre^yearySentS **** Prediction based on one year’s data, (2)f on two years’, (3)f on

Actual 48 56 51

Predicted (1)f 73 44 60
(2)t 58 55
(3)t 63
(1)* 44 44 60
(2)* 58 55
(3)* 63

(1)* represents the first prediction based on one year’s data modified for variability 
in the local unemployment rate, (2) ♦ on two years’ modified, (3)* on three years’ modified.

70 37 25 46 64 32

70 62 28 25 47 67
76 61 39 28 36 61
74 65 42 36 40 50
70 39 21 34 65 43
76 39 27 43 53 4b
74 41 29 46 49 33
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Table 2 Leavers and survivors from complements at 
the beginning of each year—bricklayers

Actual Predicted Actual Predicted

1968
1969
1970
1971
1972
1973
1974
1975

Leavers Survivors

11 13 228 226
io 12 260 258
19 14 302 307
9 14 346 341
4 4 134 134
8 1,1 174 171

16 11 177 182
7 8 197 196

This was also true in a similar analysis done for fitters.- To 
test out this “best” predictor, predictions Were then made 
for each of the eight years 1968 to 1975 using eight craft 
groups. The predicted and the actual numbers of leavers 
and survivors from year start complements were com­
pared.

For most of the eight groups the predicted number of 
leavers reflected the actual numbers sufficiently1 accurately 
(table 2 is an example of the results obtained). But for two 
of the craft groups, pipefitters/plumbers and welder/burners, 
the predictions were severely underestimated for 1974—if 
that year’s estimates were omitted the predictions became 
as reliable as for the other groups. Further investigation 
of the phenomenon showed that these two groups were 
particularly affected by the very rapid build up of local 
construction work in that year.

Although the underestimate of leavers in these craft 
groups for 1974 can be explained, and it is accepted that 
there was local knowledge available at the time which 
would have enabled manpower planners to increase the 
predicted values of leavers, it serves to show that a large 
increase of job opportunities in a particular craft area can 
and will throw estimates awry' The possibility of planning 
for such a large increase in job opportunities by producing 
more craftsmen from in-works apprenticeships is remote, as 
some four Or five years advance knowledge of the increase 
would be required.

Wastage from those recruited within the year

For planning purposes it is not only necessary to have 
some idea of how much wastage there is likely to be from 
those in post at the beginning of the year, but information 
is also needed about the likely wastage from those recruited 
during the course of that year.

Survival curves of craftsmen fitters as a group were used 
to find an accurate means of estimation. The method 
consisted of taking all starters in a particular period and 
producing a smooth curve by graphing the percentage of 
survivors at three, six, nine and 12 months.

When this was done over each of several years for fitters 
who had been recruited during the course of each yiar, a 
drastic and seemingly inexplicable change was noti cable 

in the shape of the survival curves commencing between 1'9'70 
and 1971. Because of this, two curves were used, one up 
to and including 1970, and another for the later years.

Predictions were made on a monthly basis using the figure 
from the graph relevant to the time remaining before the end 
of the year—for instance for January entrants the survival 
percentage was taken at 11| months along the survival 
curve (all starters being assumed at mid-month points). This 
percentage was then multiplied by the number of starters 
in that month to obtain the survivors (and hence the 
leavers).

Wastage rates on a quarterly and annual basis were also 
predicted. To obtain quarterly rates the three separate 
monthly survival rates were averaged, and for the yearly 
basis the quarterly rates were averaged. The survival rate 
was then applied to obtain the predicted wastage from 
starters in the quarter or in the year. The most accurate 
estimation of leavers came from using the annual intake 
figure. In round terms it was found that 40 per cent of the 
starters in the years 1966-1970 left before the start of the 
next calendar year. This proportion dropped to 25 per cent 
for the years 1971-1975.

Same yearly wastage factor applied

The difference between actual and predicted values of 
leavers when these wastage rates were used was tested for 
significance using groups of electricians and plater/welders as 
well aS fitters. It was found that the same yearly wastage 
factor For mid-year starters could be applied to all Craft 
groups (table 3 sets out the predicted and1 actual figures for 
electricians for the five years 1971-1975).

The abrupt change from 40 per cent to 25 per cent between 
1970 and 1971 underlines the necessity for close monitoring 
of casual wastage rates, so that the effects of such marked 
changes can be taken into account as quickly as possible.

Table 3 Leavers and survivors from mid-year 
starters—electricians 1971-1975

Leavers Survivors

Actual Predicted Actual Predicted

1971 6 6 16 16
1972 4 5 16 15
1973 13 14 44 43
1974 13 19 62 56
1975 9 9 27 27

Wastage from apprenticeships

Examination of data relating to the number of apprentices 
that left without completing the four-year training period 
gave two separate wastage fates which were sufficiently 
accurate statistically—the one for fitter and electrician 
apprentices was 10 per cent, and the one covering all other 
crafts, 30 per cent. The best estimate for all craftsmen who
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Table 4 Predicted numbers in post one year ahead: fitters

Length of service band

at 1.1.69 Predicted 
Actual

at 1.1.70 Predicted 
Actual

at 1.1.71 Predicted 
Actual

at 1.1.72 Predicted 
Actual

at 1.1.73 Predicted 
Actual

at 1.1.74 Predicted 
Actual

at 1.1.75 Predicted 
Actual

at 1.1.76 Predicted 
Actual

0-1 years 1-5 years 5-10 years

115 111 74
119 108 73
127 139 60
119 148 62
139 163 53
150 1'54 55
56 227 59
68 219 53
87 227 61
91 234 63

126 211 (211).* 84 (82)*
122 212 82
151 196 (178)* 102 (98) *
147 179 89
100 227 (212) * 116 (115)*
99 214 114

* Includes 18,612 people employed on shift systems involving work on Sundays, or 
on Saturday afternoons, but not included under those headings.

§ Part-time work outside the hours of employment allowed by the Factories Act.

10+ years

173
176
186
185
190
189
185
171
168
168
165
167
166 (162)*
161
160 (157)*
154

473
476
512
514
545
548
527
511
543
556
596 (584)*
583
615 (589)*
576
603 (584)*
581

* Predicted values when men transferred were taken into account (see text).

left during the period between completing their apprentice­
ships and the start of the next calendar year was shown to be 
10 per cent.

Forecasting

Having determined the apparent best methods for 
estimating wastage the next step was to test their validity 
by applying them over a much wider area. Table 4 shows 
the predicted and actual numbers of fitters in post at 
year-starts by length-of-service bands—the predictions being 
on a one-year ahead basis. A similar exercise was carried 
out for electricians. The predicted rates were calculated by 
applying wastage rates averaged over a two-year period to 
the “at risk” complements by length of service band. Adjust­
ments were made for variation in the local unemployment 
rate, and allowance was also made for losses such as from 
apprentices due to qualify during the year, and for starters— 
the number of recruits (or starters) during the year was 
assumed to be known. Table 4 shows that the pre­
dictions are reasonably accurate apart from consistent 
over-estimates in the last three years (the same was true 
for electricians). This overestimating was almost entirely 
due to the transfer of some craftsmen to staff status (possibly 
as technicians in a new department)—if these transfers had 
been known in advance they could have been taken into 
account, and the predicted values would have fallen to 
those shown in brackets which are much closer to the actual 
figures.

Accurate future estimates

Having achieved good predictions for one year, the next 
point of interest was whether similarly accurate estimates 
could be made even further ahead.

The research again concentrated on the fitter groups, and 
obviously again prior knowledge of the number of entrants 
each year had to be assumed in order to make comparisons 
between estimated and actual final positions. In this 
exercise all leavers, except those retiring, were included in 

the wastage data, that is casual leavers plus redundancies 
and transfers.

After trying unsuccessfully to use the best first year pre­
diction and roll on from it on an annual basis, it was 
decided to use a form of averaging procedure to look at 
specific numbers of years ahead.

The procedure adopted was to note the number present 
in the three length-of-service bands, 0-1, 1-5 and 5-h years 
at the start of each year for which data were being collected, 
and then to record cumulatively the number of .leavers from 
each of the starting complements for one, two, three, four, 
and five years after the relevant year start. The summed 
leaver totals were' then expressed as percentages of the 
summed year start complements to get the average 
percentages, leaving in the ensuing one,, two, three, 
four or five years. Other adjustments, for example, for 
wastage among apprentices and among new craftsmen who 
left before the end of the year, in which they qualified, had to 
be made before .final wastage levels could be obtained.

Table 5 gives the results of using this .method for fitters, 
predicting four years and five years ahead. When the fitters’ 
wastage rates were applied to electricians the results were 
riot very satisfactory, but it was not felt that this invalidated

♦PS —predicted values based on fitters in post five years previously together with 
knowlecfep* of starters, apprentices qualifying in each of five years.

*P4 =jc3imilarly but from four years before.

Table 5 Longer term predictions of numbers in 
post: fitters.

Length of service 0-1 1-5 5+ Total

at 1.1.73 *P5 90 237 236 563
*P4 90 232 230 552
Actual 91 234 SSI 556

at 1.1.74 *P5 125 209 244 578
*P4 125 198 247 570
Actual 122 212 249 583

at 1.1.75 *P5 148 207 254 609
*P4 148 202 249 599
Actual 147 179 250 576

at 1.1.76 *P5 102 214 264 580
*P4 102 215 262 579
Actual 99 214 268 581
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the method, particularly as when the same method was 
dopted to calculate electricians’ wastage rates by using a 

group of electricians, equally satisfactory results were pro­
duced- It was felt that reasonably accurate results could be 
obtained for spot prediction four or five years ahead by this 

fflThe extent to which personal factors other than length 
of service are related to wastage rates, the length-of-service 
bands which are most useful when predicting wastage, and 
the past period over which wastage rates should be averaged 
so as to give the best estimate of the number of leavers in 
the next year, may well vary between different industries

and estabhshments Such variations will also apply to the 
extent of labour turnover among new starters during a year, 
and among apprentices. The results of this BSC exercise 
cannot simply be applied to other situations, and more 
research will be needed before it is clear how far their 
methods will be successful elsewhere. However, the ex­
ercise shows what can be achieved by applying relatively 
simple techniques to data Which are likely to be available 
to manpower planners in many organisations. Further 
information is available from Mr Tony Crowther, Opera­
tional Research Department, British Steel Corporation, 151 
Gower St., London WC1E 6BB. ■

The case for shop floor participation (continued from page 698)

director, works manager, supervisory representatives 
(ASTMS), the staff representative and three shop stewards 
including the convener. The Work Research' Unit con­
sultant attended meetings as an advisor.

Principles involved
The steering group started by acquainting themselves 

with the principles of job design arid work organisation and 
the experience of other companies who had carried out 
changes. They visited Baxi Heating as part of this exercise.

The group began to analyse the situation in the foundry 
and soph recognised the need to sound but all employees 
to find out what their problems were and what changes 
would be welcomed. This was done by means of a question­
naire survey carried out by the WRU in consultation with 
the steering group. The feedback of results was used to 
open up discussion with Work groups arid the foremen were 
encouraged to take the lead in this exercise. Proposals 
for ’ change which are agreed and within the control 
of the foreman can be made at that level. Others are

referred back to the steering group to be considered and 
analysed:

Achievements to date are relatively modest but the 
process continues. In the press shop, operators have beeii 
trained to work all the presses. The foreman now gives them 
the daily Work schedule each morning and the group 
allocate the jobs between themselves arid rotate between 
machines. The operators decided to pool their piece rates 
in order to Work this way. The foreman and work group 
also discuss how to tackle new.jobs, future Work loads arid 
so on. The system seems to work well; the press operators 
are more satisfied, the foreman has more time for other 
duties and production has gone up. Similar developments 
are taking place in the finishing area although the training 
required is making the change considerably slower. lob 
rotation has been introduced on the moulding fines.

The participative structure and working arrangements 
provide the framework for this way of working but its 
success has really come from the commitment, trust and 
working relationships that have been engendered. ■ * §

Employment of women and young people: special exemption orders, May

■HE. Factories Act 1961 and related legislation place restric­
tions on the employment of women and young people under 
18 years of age in factories and other workplaces. Section 117 of 

the Factories Act 1961 enables the Health and Safety Executive, 
subject to certain conditions, to grant exemptions from these 
restrictions for Women and young people aged 16 and over, by 
making special exemption orders for employment in particular 
factories. Orders are Valid for a maximum of one year, although 
exemptions may be continued by further orders granted in 
response to renewed applications; The number of women and 
young people covered by special exemption orders current on 
May 31, 1977, according to the type of employment permitted*  
were;

Type of employment 
permitted by the orders

Women
18 years 
and oyer

Male 
young 
people 
of 16 but 
under 18

Female 
young 
people 
of 16 but 
under 18

Total

Extended hours! 20,732 971 1,485 23,188
Double day shifts! 42,955 2,989 2,308 48,252
Long spells 9,836 310 1,172 11,318
Night shifts 51,289 1,537 14 52,840
Part-time work§ 18,560 76 125 18,761
Saturday afternoon work 7,762 271 238 8,271
Sunday work 46,477 1,300 1,495 49,272
Miscellaneous 6,509 337 188 7,034

Total 204,120 7,791 7,025 218,936

The numbers shown are those stated by employers in their applications. The actual 
numbers of workers employed on conditions permitted by the orders may, however, 
V*!Z, b r’ng period of validity of the orders.

T Extended hours" are those worked in excess of the limitations imposed by the 
actories Act for daily hours or overtime. 
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Behavioural science and manpower planning
An analysis of manpower planning literature 

by Andrew Stewart Institute of Manpower Studies

ZVIERE is a two-fold argument for considering the be­
havioural aspects of what is often thought to be essentially 
a statistical discipline. First, the statistics represent people in 

employment—or out of it—both from a collective and an 
individual point of view. A full understanding of the implica­
tions for action of the statistics must take account of the fact 
that the units described have memories, attitudes, aspirations 
and needs, not all of which are rational. Any analysis neglecting 
these factors will be at best incomplete and at worst inaccurate 
to the point of being misleading, Secondly, recommendations 
for action based only on behavioural science considerations, 
taking no account of manpower planning, business and 
financial considerations, can be quite unrealistic. As a result, 
expectations can be raised without hope of fulfilment, leading 
to demotivation, possible industrial strife, loss of performance, 
and, ultimately, commercial collapse.1
It seems desirable therefore to try to treat these two 

approaches as mutually supporting.
Some of the literature on the behavioural science contri­

bution to manpower analysis is presented in this, the third of a 
series reviewing the literature of manpower planning as it 
relates to employment.

There has been relatively little success in integrating the 
micro-models of psychologists and the macro-models of 
economists and statisticians although conferences have been 
held to bring those concerned together2’3.

Satisfactory overall statements of the behavioural science 
contribution to manpower analysis are not easy to find. 
Gellerman4 provides a guide for managers, and Warr® pre­
sents a more academic collection of studies, but one has to 
turn to fairly weighty volumes for more complete accounts. 
March® provides an account of organisational considera­
tions. Dubin7 relates work both to the organisational design 
and to the interface with the society in which the organisa­
tion exists. Dunnette8 provides a most comprehensive col­
lection of papers on industrial and organisational psy­
chology, including some issues that have emerged quite 
recently, such as the employment of women, cultural differ­
ences and the rapidly changing attitudes to work in the 
developed nations. Zytowski9 reviews the personal dynamics 
of people at work, and Drake and Smith10 give an ele­
mentary overview of industrial applications of behavioural 
science.

In order to provide some structure for the comments that 
follow, a very simple model of manpower flows is offered. 
There is a pool from which employees are drawn—the 
labour market. Organisations choose people from this pool, 
and people from the pool choose organisations, leading to 

selection and employment decisions—yfows into rAe organisa­
tion. Once in, people experience various processes and States 
—flows through and around the organisation. Finally, people 
leave under varying circumstances—_/Zovw out of the 
organisation.

The labour market

People awaiting employment have ideas of varying 
accuracy about the nature of the work they wish to do and 
the type of employer whom they prefer. Owens11 gives advice 
to graduates, for example, about what to expect from 
business. Stewart and Stewart12 try to help the budding pro­
fessional and his manager to adjust to each other. Williams13 
reviews some of the factors underlying occupational choice. 
Billmeyer and Kelley14 are concerned to help the young 
entrant in his early years in industry, while Ornstein15 pre­
sents a more statistical view of the options open to new 
entrants and the consequences of their early decisions. 
Wilcox16 offers practical advice to prospective interviewees. 
Jurgenson17 presents some disturbing evidence concerning 
the birder of importance which people ascribe to major 
factors in employment when considering a job with an 
organisation. It appears that the declared order of impor­
tance varies a good deal, depending on whether one’s own 
feelings are being reported! or one is being asked to estimate 
another person’s order of importance. This may have 
important implications for recruitment literature and the 
planning of employee benefits. Nearly all the writers men­
tioned refer to rapidly changing expectations and perceptions 
of work. Gould18 provides an excellent example of the misfit 
between an established, work-oriented company culture 
and an alternative view of priorities. How much this clash 
may be tempered by considerations of supply and demand 
remains to be seen.

Flows in
In order to become an employee it is normally necessary 

to go through some form of selection process. The literature 
on this subject is extensive, and reviews have been written 
by Dunnette19, Guion20, Dorcus and Jones21, and Ghiselli 
and Brown22. Prentice23 has concentrated on the selection of 
graduates for employment. Recently the problem of selec­
tion criteria has been given more attention, and Keenan, 
reports a study which has some parallels with Jurgenson s 
above. Keenan asked interviewers engaged in graduate re­
cruitment, to rate the importance of 12 Characteristics which 

applicants might possess, and compared personnel with 
non-personnel interviewers. The personnel interviewers 
attached more importance to achievement motivation and 
being informed about the job applied for, but were much less 
interested in academic performance than rion-personnel 
managers. Both groups rated “a pleasant personality” as the 
most important single Characteristic: Stewart and: Stewart28 
report that the criteria that managers say they use when 
making promotion selection decisions are different from 
those actually used: The 75 managers said that the per­
formance appraisal record was the most important piece qf 
evidence, followed by psychological tests, the application 
form and the “grapevine’’:; In fact, the application form had 
the most influence, followed by the interview, and the 
grapevine. Neither tests: nor performance appraisal records 
were used to any extent It is not surprising therefore that 
Guion?? spends much of his time arguing for a well-designed, 
experimental approach to all forms of selection. He begins 
with comments about criterion development, goes oh to dis­
cuss various forms of validation and concludes with a 
section on bias (both statistical and social) and the law. 
Jessup and Jessup27 offer a basic account of the selection 
process in the United Kingdom, i

The interview

The most frequently used selection technique is the inter­
view, Sydney and Brown28 and Gordon29, argue strongly for 
the efficacy of a well-structured, controlled interview 
administered by a trained interviewer. Carlson et a/30, how­
ever; indicate tat the validity and reliability of the selection 
interview have , been questioned since 1915 and, having 
concluded that selectors are unlikely to change the role of 
the interview, report their efforts to increase its contribution. 
They find little cause for optimism, but Conclude that the 
provision of highly structured procedures and guidance on 
the one hand, and the thorough training of interviewers on 
the other; may increase the probability of obtaining valid 
results from the selection interview.

Group selection

If the interview is not highly thought of, then what re­
mains? Campbell et a/31 are quite clear that almost any 
multi-trait, multi-method, multi-observer approach will be 
an improvement on the single interviewer, single method, 
muddled criteria approach adopted by many organisations. 
They support strongly some form of group selection; This 
normally involves taking groups of applicants and giving 
them a variety of tasks to do under the scrutiny of several 
trained line-manager observers. Performance characteristic 
have been defined and agreed previously. While thorough, 
and both more reliable and valid than1 the interview, the 
group selection technique is also unwieldy-and expensive if 
operated on any scale. Some form of pre-selection is re­
quired. Fleishman and Berniger32 report the use of data 
from the application form to reduce wastage, and indicate 
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that the method can be: extended to the prediction of pro­
ficiency in a wide variety of jobs,: especially in the sales 
field. Such data Can also be used to predict accident prone­
ness. Research of this kind is relatively inexpensive, since 
tile raw data probably exist already in many companies’ 
files. Owens216 supports and extends these views, and is 
particularly concerned about the relationship between 
“biodata” and equal employment legislation, offering it as a 
relatively race-and-culture-fair predictor. Much work has 
been carried' out into the predictive validity of biographical 
data by the Creativity Research Institute, The Richardson 
Foundation, Greensboro, N. Carolina, USA.

Psychological tests

The remaining well-researched approach to personnel 
selection involves the use of psychological tests—ranging 
from simple manual skills up to complex areas' such as 
personality. Barrett33 offers down to earth advice about the 
use of tests and psychologists, concluding that intelligence 
and aptitude tests have a major contribution to make, but 
tat tests of motivation and personality are less convincing 
in their results . The question of personality testing is difficult 
both technically and ethically, and Guion34 discusses this 
thoroughly. Borgatta and Lambert3? give a broad view Of the 
state pf personality theory and research today, while Pervin36, 
Cattell37, and Semeonoff38 are more concerned with the assess­
ment of personality, however defined, and the options open 
after assessment. The statistical basis Of psychological tests 
is discussed by Lord and Novick39, Guilford40, Gulliksen41, 
and Nunally42. Apart from Guion, practical work with teste 
is reviewed by Anstey43, Cronbach and Gleser44, and 
Schofield45, While Sneath et a/46 report the results of a Study 
of current practice in psychological testing in industry in the 
UK. Until recently it has been the case that some form of 
testing was normal arid expected during selection in the 
United States of America, but rather frowned oh in the 
UK. This now seems to be changing and a greater acceptance 
of the value Of test results is spreading in Britain', coupled 
with an increasing expectation among candidates that tests 
will be used. Some employers and employees remain 
resolutely opposed to tests however.

Recent anti-discrimination legislation has caused some 
tests in the US and the UK to come under scrutiny on 
grounds of sex, race, and (in the US), age.

Flows through and around

After selection, individuals are inducted into the organisa­
tion with varying degrees of formality. They will then 
probably receive some form Of training, leading, by way of 
performance appraisal, to career and personal develop­
ment. This may well require that they be considered for 
promotion, involving some form of potential: assessment 
before they actually move up into management or more 
senior specialist positions. Throughout this process care has 
to be exercised over the individual’s level of motivation, and 
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this is sometimes achieved by a formal approach to employee 
attitude measurement by survey. Such surveys have not in­
frequently yielded information about the structure of the 
organisation; job design, stress, flexible hours of work, 
the special problems of women employees, the special 
problems of professional and specialist employees, attitudes 
to work generally, and the relationship of the organisation 
to the, society in which it exists. Some groups may be ex­
hibiting a form of mid-career crisis, others may simply be 
absenting themselves or slowing up. In addition, the 
organisation may be concerned to stimulate creativity 
among its employees and to learn how to establish and 
maintain positive relationships with trades unions.

Induction receives scant attention

The process of induction appears to receive scant atten­
tion, both practically and in the literature. Owens11, Stewart 
and Stewart12 and Billmeyer and Kelley14 all point out the 
importance of adequate induction, but the effects of its 
presence or absence appear to have been little researched. 
The field of training, on the other hand, is sufficiently wide 
to require an article on its own. By concentrating on the 
peculiarly behavioural science contribution only, however, 
some narrowing is possible. Gagne47 makes several points 
about general principles of learning that have a bearing on 
training. Rogers48 considers the special problems associated 
with adult learning. McLeish et ali9 review the way in which 
learning in groups can help or hinder the achievement of the 
training objectives, and Odiorne50 brings the question of 
cost-effectiveness into training. One fact is very clear— 
learning will not take place unless the individual receives 
feedback on his performance. Legge61 offers many demon­
strations of this at shop-floor level, while Rackham and 
Morgan52 show the advantages of the provision of feed­
back at specialist and managerial levels. Many different 
systems have been evolved for training people in problem 
solving and decision making53’64’66’66’57’58’69’80, and in inter­
personal skills81’82’63’64’65’66’67 while Hamblin88 offers some 
methods for the evaluation and control of training.

Nearly all the effort put into training and development 
will be wasted unless there is a clear statement of the 
desired end-product. In some cases programmed instruc­
tion can play a valuable role69’70’71, having the distinct 
advantages that:

(a) each trainee can proceed at his own pace;
(b) each trainee is kept informed of how he is progressing 

at every step of the course;
(c) the system offers rewards, or encouragement as the 

trainees tackle difficult subjects; ;
(d) the emphasis is upon trainee involvement and activity— 

npt passive reading or listening.
It is not possible to design programmed instruction with­

out a clear statement of the desired terminal behaviour. 
Dunnette and Kirchner72 give a useful outline of the logic 
and procedures underlying training, which highlights the 

problems facing the designers of management training A 
great deal of behavioural science effort has gone into this 
area, beginning with attempts to specify what a manaserk 
or does31’73’74’76’76’77’78’79’80’81’82’83.84.85.66,8’,88,88,»o i b 
Sitewart and Stewart9!: at least to conclude that the search 
for the universal good manager is futile, and that different 
specifications are appropriate for different levels, functions 
and industries.

Given that there is difficulty specifying the objective, it is 
not perhaps surprising that performance appraisal’and 
potential assessment have both generated much work. There 
seems to be general agreement that it is better to assess 
people on their performance against stated job objectives 
rather than on personal characteristics, as McGregor92 and 
Kelly93 pointed out. Randall94, Hughes95, Anstey et alw 
Blyth97 and Burke and Willcox?8 all review good perform­
ance appraisal practices for staff. Thakur and Gill?9 
Denyer?00, Garandau101,"? Stewart102 and Whistler and 
Harper103 question the value of performance appraisal and 
set their views in the context of current practice. HMSO 
has published a training manual for performance 
appraisal104, and Stewart and Stewart present procedures 
for one form of appraisal training and evidence for its 
success105’106’107. Campbell et al31, Ghiselli and Dunnette1108, 
Likert109, Miner110, Williams111 and Koontz112 are more 
concerned with the appraisal of managerial performance.

Assessment of potential

The assessment of potential—looking forward, rather 
than back over performance—is sometimes said to be one of 
the most difficult tasks a manager faces. Much of the re­
search evidence and current practice is summarised in 
Campbell et al31, Finkle and Jones113, Anstey et allu, and 
Stewart and: Stewart9?; While at least 18 different methods 
of assessing potential have been recorded in current use, 
the evidence seems to suggest, that the assessment centre 
approach has a good deal to offer.

Flows through an organisation

So far concern has been with dynamic aspects of man­
power—flows through an organisation. Consideration 
should now be given to the state of the stock when the speed 
of flow is less noticeable, or there is mere circulation rather 
than upward movement. This state is often monitored 
through some form of employee attitude survey. Stewart115 
gives guidance for those who wash to tackle a simple survey 
for themselves. Other accounts of survey design and 
analysis are given by Davis116, Oppenheim117, Lemon118, Tull 
and Albaum119, and Moser and Kalton120. Webb et al121 pre­
sept ah account of how to gather information of this kind 
without people noticing. One of the methodological traps 
which behavioural scientists find particularly hard to avoid 
is that of affecting the phenomenon with which he is con­
cerned, in an unknown manner, simply by being seen to 
observe it. While the problem certainly has its analogue in 

the physical sciences, it is particularly acute where the object 
of study is a person. Webb et al121 recommend a variety of 
indirect measures, together with the means of interpretation 
of the results in order to try to minimise observer interfer­
ence. Handy122 offers a methodology for the measurement of 
values, which, while not identical with attitudes, are 
sufficiently close to be considered here.

Sb many issues Kaye been raised in various employee 
attitude surveys that it is quite impractical to mention all of 
them here. Of some topical interest however is adjustment of 
working hours, whether by means of some form of flexible 
hours of work123’124’126’126, or by a more radical re-structur­
ing of the working week into four, 10-hour days127. 
Similarly, “participation” is currently in the public eye, and 
the German experience, reported by Adams and Rummel128 
may be of interest as consideration is given to the worker, 
the business and the trades unions. The place of women at 
work has: also been of recent concern. Wild and Hill129 
report a study of job satisfaction and labour turnover among 
women in a factory. Hunt130’131 contributes a most valuable 
understanding of the facts behind many myths about female 
employment, showing particularly that the picture of stability 
in employment changes drastically from the stereotype when 
corrected’'for age and length of service, and that sickness 
patterns are other than expected. Fonda and Moss132 
ponder some of the practical issues involved when Women 
are employed, such as shift-working, the provision of 
creches, maternity leave and job-sharing. Whatever the 
issues thrown into relief by' an attitude survey, a manager 
is likely to be grateful for the advice offered by Thomas and 
Behms1?3' or Bennis et al13i on planning for and managing 
change and Conflict-

Other issues that arise frequently at the moment, and to 
which behavioural science make's a contribution, include

Stress—This topic has become increasingly “respectable”, 
over the five or six years since Tredgold et al133 drew 
together experience of industrial stress from a wide range 
of sources. Klein136 shows how working groups react to 
stress; and Stewart and Stewart?37; review some of the ways 
in which stress at work can be monitored and avoided.

Professionals and specialists—It seems clear that there is 
a group of employees for whom the usual career paths 
and techniques of management are not entirely suitable; 
These are small, highly skilled groups who may well be 
seeking equivalent hiatus and rewards to managers on the 
basis of professional and specialist expertise rather than 
management responsibility. Stewart and Stewart12 offer 
a framework for considering the situation and make 
some recommendations for action. Lewis and Maude138 
describe the types of people concerned. Jackson139 and 
Etzioni140 expand bn the nature of professions while 
Johnson141 explores the power base which some pro­
fessions appear to have established. The relationship 
between the professions and society is addressed by 
Elliott142, Vollmer mid Mills143 and Halmos144, while 
Dubin??5 looks at the difficult problem of professional 
obsolescence.
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Mid-career development—Ever since Mant146 reported 
on the neglect of the middle-manager as resource of 
talent and expertise there has been growing concern 
about what is sometimes called the mid-career crisis. 
Rapoport147 discusses progress made at the Administra­
tive Staff. College, Henley, mid Sofer148 takes a broader 
view of the same problem. Fogarty149 makes a father 
more strident statement about the waste of talent in the 
40-60 age group.

Creativity and innovation—An academic view of creativity 
is supplied by Vernon180 and Gowan et al131. Mansfield 
et a/162, Crosby153 and Shanks164 are all concerned with 
the creative process in industry. Jowkes et al-3- try to 
trace the sources Of invention. Rogers and Shoemaker156 
treat dissemination of innovation in industry, and de 
Bono157 attempts to provide managers with’ a hew way of 
thinking;

Industrial Relations and Trades Unions—Coat/ and 
Topham158 look at the new developments in British 
trades unions, and Hooberman159 gives a historical 
introduction to the subject. Lane160 puts a militant view 
of the function of unions, and Milligan161 treats union 
leaders as a new elite. Aldridge162 anti Coates and 
Topham163 look at the use of power by unions and 
workers; Hawkins164, Flanders166 anti Warr166 comment 
On collective bargaining, negotiation tactics and strategy, 
and the effect of rapid Change on industrial relations. 
Various accounts of recent strikes exist, written often 
from a rather left-wing viewpoint, which give useful in­
sights into how misunderstandings excalate and people 
get themselves into positions put of Which it is very 
difficult to negotiate their way167’168’169’170’171.

Withdrawal from work—By this is meant the various 
techniques Which employees use to retreat from work 
short of actually changing their job. It includes go-slows 
(formal and informal), stoppages, injuries, working to 
rule, group pacing, absenteeism, anti so on. Bryant172, 
who also includes wastage in his definition of withdrawal, 
discusses the main features Brown173 treats the same­
topics under the more dramatic heading of “sabotage”, 
Herzberg et alWi and Maslow175 provide accounts of the 
motivational context in which withdrawal can happen, 
and Hackman176 qualifies and updates these views.

Social changes—The rule of managers is under review177, 
the work ethic is being challenged?78, and the domestic 
impact of long hours and poor differentials for managers 
is explored179. Multi-national organisations are increasingly 
finding themselves under pressure180’181’182’183’184’185’186 to 
run their affairs on fines other than those dictated by purely 
commercial considerations. Consumerism is a growing 
force187’188’189, Various new social pressures are emerging, 
such as that for participation190’191’192 with its sometimes 
destructive effects on workforce cohesion193. Employees 
appear to be more thoughtful about their work than 
before194’195’196 and to take an intelligent, if militant
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stance on issues such as profits197, and safety198. Some are 
looking to the future and seeing major changes in, for 
example, attitudes towards employees’ right of access to 
information about them199. Others are speculating about 
the best tactics for industry to adopt to meet the changes 
foreseen200’201. Still others are looking to a time when 
either industry becomes inherently unstable in its present 
form202, or when attitudes towards the balance between 
work and leisure have altered radically203.

Flows out

People leave organisations for a variety of reasons and 
under a variety of circumstances. Non-voluntary reasons 
include dismissal, redundancy, early retirement (on 
occasion), and normal retirement. Voluntary reasons in­
clude moving to a new job and early retirement.

There are two distinct areas at least where behavioural 
science has made a contribution. The first is in establishing 
the reasons for leaving in the case of voluntry leavers. The 
second is in preparing people for retirement. Loving204 and 
Pilch205 provide advice on retirement with a strong financial 
flavour. Reasons for leaving present a more complicated 
picture, the difficulty being that the reasons given at an exit 
interview may very well cover only the immediate pre­
cipitating cause, and miss the long-term underlying reasons.

Much of the literature on motivation mentioned earlier 
has a bearing on reasons for leaving, with the possible 
addition of Vroom and Deci206, Handy207, McFarland208, 
and Warr and Wall209. The problem, especially at the time of 
writing, may lie largely with dissatisfaction over the per­
ceived relationship between pay and work210’211’2!2. Perhaps 
the jobs are poorly designed213, or there is an imbalance 
between the drive for productivity and social amenity214, or 
the organisation is simply not adjusting fast enough to 
changing circumstances216. The reasons for voluntary job 
change appear likely to be a complicated mixture of all these 
factors, with an artificial bias towards dissatisfaction with 
pay and levels of taxation.

If the employee retires, then he is effectively out of the 
labour market. If the employee seeks new work, then he re­
enters the labour market, and the cycle traced rather briefly 
above, begins again.
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Improving manpower information

IN DECEMBER 1972 a joint Manpower Society/Depart- 
ment of Employment working party was set up:

“To consider what further work can usefully be done either 
by Government departments or by other organisations to 
develop the systematic analysis, forecasting and planning 
of manpower resources; and prepare a report. The work­
ingparty will need to consider:

(a) whether more can be done to exploit the data which 
are already available; and

(b) what more could be done if additional data were to 
be collected.”

The working party produced a report entitled Improving 
Manpower Information Which contained 13 recommenda­
tions which would help meet the objectives of the terms of 
reference. An account of the report appeared in the April 
1974 Department of Employment Gazette*

The Gazette now examines the extent to which these 
recommendations have been implemented since the pro­
duction of the report.

Recommendation A “That further research should be carried 
out in firms to explore the ways in which employment policies 
are formulated and the influences to which those responsible 
for these policies react. ”

Some research on firms’ employment policies and prac­
tices has already been undertaken in the Department of 
Employment Group, including internal research by the 
Office' of the Manpower Services Commission (OMSC) on 
the criteria on which training decisions in firms are based and 
a project jointly commissioned by MSC and NEDO from the 
Institute of Manpower Studies to produce for publication a 
number of case studies of company manpower planning 
practices.

In addition, the Institute has been given a three year 
commission by the MSC and DE to produce a regular 
independent commentary on issues affecting manpower 
policy. This will include reports on:

(a) the impact of Government policy,, emerging trends in 
the labour market on firms’ employment policies and 
practices;,

(b) firms’ reactions to changes in the availability and 
mobility of particular kinds of labour;, ,

(c) conditions for improving the effectiveness of companies’ 
use of manpower; and

(d) the impact on groups of individuals of trends in 
employment.

Much of the information will come from the Institute’s 

contacts with companies, and should throw considerable 
light on the issues covered by this recommendation.

Recommendation B “That there should be further develop­
ment on the provision of local labour market intelligence as in 
the recent experiments.”

The Employment Service Agency is currently developing 
a guide to local labour market intelligence for use by local 
and district offices. It is based on the experience gained from 
the original nine experiments in local labour market intelli­
gence.2 (Most of these are continuing in some form.) The 
guide is aimed to help managers set up local labour market 
intelligence systems for their own areas and to provide 
assistance and information on dealing with labour market 
queries. At present the guide is in the process of being tested 
and developed. A small internal working group, which in­
cludes local ESA managers, has been set up in ESA to help 
with this. It is hoped that the guide will be generally 
available by the end of 1977.

Recommendation C “The Department of Employment should 
considerpreparing and publishing a detailed analysis of the 
information on occupational, industrial and regional mobility 
shortly to be available from the New Earnings Survey, the 
EEC Labour Force Survey and the Census of Population.”

An article3 of the mobility of labour was published in the 
December 1975 Department of Employment Gazette. 1971 
Census of Population data on labour mobility in occupa­
tions, industries and regions between 1970 and 1971 were 
examined. Some National Insurance record estimates of the 
outflow of employees and the transfer of employees within 
and between sectors was also considered.

As data become available from the 1975 Labour Force 
Survey some comparison with the 1973 Labour Force 
Survey results will be possible. Because of the different 
definitions of occupations used it has not been possible to 
compare Census of Population and Labour Force Survey 
data.

The National Training Survey is also expected to yield 
information on mobility between occupations and indus­
tries though any cross-tabulations of these may well provide 
too few records for statistical analysis.

1 “Improving manpower information. Working Party Recommenda­
tions”, DE Gazette, April 1974, pp. 295-303.
The report was subsequently published by the Manpower Society 
in December 1974, copies can be obtained from Neil M. Johnston, 
Publications Manager, c/o 175 Kneller Road, Twickenham, Middle­
sex TW2 7DY.

2 See “Local employment intelligence”, DE Gazette, October 1974,
pp. 892-894. _ ’

3 “The Mobility of Labour”, DE Gazette,, December 1975, pp. 1264- 
1268.
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The New Earnings Survey data have been examined as a 
possible source of information on mobility but were found 
not to be suitable for this purpose.

Recommendation D “The Department of Employment should 
explore, with the Inland Revenue, the possibility of making 
more effective use of tax records both nationally for aggre­
gated manpower data, and more particularly in employing 
organisations for analysing and reporting labour turnover.”

The Department of Employment explored with the Board 
of Inland Revenue the possibility of using information from 
a one per cent sample of National Insurance records to 
obtain statistics of labour turnover by region and by indus­
try. However, this sample would not directly produce these 
statistics and a further analysis of tax records would be 
required. Because of pressure on staff resources it is unlikely 
that this work can be undertaken for several years.

Recommendation E “Changes should be made in the quarterly 
collection of data on labour turnover along the lines of the 
detailed recommendations in paragraph 40, including the 
extension to non-manufacturing industries, and consideration 
should be given to supplementing these with less frequent 
voluntary surveys covering aspects such as occupations and 
reasons for leaving.”

The recommendations from paragraph 40 of the original 
report are reproduced below:

“(i) every effort should be made to extend the coverage 
of labour turnover data to the non-manufacturing 
sector;
(ii) analyses should be made available showing separ­
ately engagements and discharges by industry, sex and 
region;
(iii) the question on which the information is based 
should be in a form enabling engagements and dis­
charges during a quarter to be expressed as a propor­
tion of the numbers employed at the beginning of the 
quarter.
(iv) consideration should be given to excluding from 
the discharge or separation figures those leaving 
because of redundancy or retirement;
(v) the question of obtaining more detailed information 
on turnover by occupation and by reason for leaving 
should be considered as more suitable for an occasional 
voluntary inquiry of all firms.”

Voluntary engagement and vacancy survey

The Employment Service Agency are carrying out a 
voluntary engagement and vacancy survey covering a three 
month period up to the beginning of July 1977. The survey 
will sample 12,000 establishments selected from Census of 
Employment census units and will cover all industry orders 
except for number 1 (Agriculture, Forestry and Fishing) and 
Private Domestic Service.

Details of stock and discharges, will be collected with

some detail of occupations. The number of vacancies will 
also be recorded. It is hoped that this survey will supply 
information on turnover; at both a regional and industry 
level. y

Although the survey will not take place on a regular basis 
it will provide extra information, on labour turnover and’ 
engagements on a regional and occupation basis which has 
not previously been available.

‘Gazette’ statistics

Statistics of labour turnover in manufacturing industries 
continue to be published regularly in the Department of 
Employment Gazette. These show engagements' and dis­
charges in the quarter months, March, June, September and 
December as percentages of the numbers employed. The 
article published in the June 1977 issue was extended to 
include a time series and chart showing recent trends based 
on a four quarter moving average of engagements and 
discharges.

Information on labour turnover (defined as percentage of 
employees with their current employer for less than a year) 
is available for each April from 1970 to 1974 from the New 
Earnings Survey. Analyses of turnover by industry (includ­
ing non-manufacturing industries), occupation, age-group 
and region Were published in the April 1972, July 1973, 
March 1974 and January 1975 issue of the Department of 
Employment Gazette. However, as a consequence of a 
change in the method of identifying employees in the survey 
sample, employees with only a very short period of service 
with their current employers are under-represented in the 
sample for 1975 and subsequent years (see page 38 of the 
January 1976 issue of the Gazette). The analyses of labour 
turnover therefore have had to be discontinued. However, 
some information is available from the April 1975 and April 
1976 surveys on length of service with current employers 
(see New Earnings Survey 1975, Parts E and F and New 
Earnings Survey 19.76, Parts E and F).

The Institute'of Manpower S tudies also collects informa­
tion on employment and turnover in certain occupations in 
its Annual Manpower Survey4. Participants include 
employers from both the public and private sector.

As regards voluntary surveys of reasons for leaving, 
respondents to the National Training Survey have been 
asked why they left their first job and every other job held in 
the last 10 years.

Recommendation F “Consideration should be given to:
(i) encouraging the development of efforts to obtain data 
about first employment for CNAA graduates similar to 
that available for university graduates;
(ii) the extension of the Further Education Statistical 
Record to cover the first employment of full-time and 
sandwich course students.”

4 Details of the survey are available from the Institute of Manpower 
Studies, University of Sussex, Mantell Building, Fainter, Brighton 
BN19RT.

The Central Services Unit for Careers and Appointments 
Services now publish details5 of the first destination and 
employment polytechnic first degree and Higher National 
Diploma students. This is similar to that already published 
for universities and covers full-time and sandwich students 
from the polytechnics in England and Wales. A further 
volume6 giving more details has also been prepared.

The above survey covers 51 per cent of full-time and sand­
wich students on advanced further education courses. At 
the present time resources will not permit the extension of 
the Further Education Statistical Record to cover first 
destination’ for other students.

Recommendation G “Urgent consideration should be given to 
alternative ways of producing first employment statistics, for 
young people following the abolition of national insurance 
cards. Additionally, an attempt should be made in the revised 
arrangements to supplement existing data with information 
allowing a link to be made between educational attainment 
and job entered. The institution of an annual survey in England, 
Wales and Scotland along the lines of the present biennial 
survey in Scotland showing first employment for a simple of 
school leavers with at least the equivalent of one pass at GCE 
‘O’ level, would achieve this objective.”

Consideration is being given to a proposal for information 
to be obtained from a 10 per Cent sample of school leavers 
in Great Britain which would be carried out by careers 
officers. The information collected would be more compre­
hensive than that obtained previously, through statistics of 
first employment, for example questions on occupations 
and educational qualifications would be included. A pilot 
survey carried out in 1975 in selected local authority areas 
was successfill but, since then, further discussions have taken 
place with the local authority associations as well as repre­
sentatives of the Careers Service itself. Although it is hoped 
that the survey will be introduced throughout the country 
during 1977 it will not cover all school leavers until 1980 
as jt will progressively build up by including 16 year old 
leavers in 1977, 16 and 17 year olds in 1978, 16, 17 and 18 
year olds in 1979, and school leavers up to and including the 
age of 19 years in 1980:

Meanwhite the National Training Survey has provided 
information on tire first employment of about 7,000 young 
people, together with their educational qualifications and 
training experience, for inclusion in the report of the MSG 
Working party on Young People and Work.

Recommendation H “The education departments should be 
invited to consider the feasibility of making available forecasts 
of the numbers likely to be leaving the education system three 
to five years ahead by level of qualification, age and sex and 
of producing such forecasts for local areas.”

Projections prepared by the Department of Education and 
Science (DES) and the Scottish Education Department of 
the number of school leavers have been published for the 
last two years in the Department of Employment Gazette.’’ 
The article in 1976 gave annual projections to 1980/81 of 
the numbers of male and female school leavers in Great 
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Britain and their expected qualifications and projections to 
1976-77 of the numbers of school leavers available for 
employment by qualification; Similar articles8 appeared in 
the April and June 1977 issues of the Department of 
Employment Gazette.

The output of first and higher degree graduates in Great 
Britain is estimated by DES for the current year by broad 
Subject area. These estimates have been published for the 
last two years in the Gazette?

Estimates of the number of graduates available for 
employment are also given. An article in the February 
19771° Gazette examines the employment prospects for 1977 
graduates. Manpower Papers No. 8, Employment prospects 
for the highly qualified11, contained projections of the stock 
Of highly qualified people. Implicit in these was the supply 
of new graduates. The up-dated version of this work on the 
re-assessment of employment prospects for the highly 
qualified contains projections of the first degree output in 
Great Britain up to the mid 1980’s and it is hoped to publish 
the results by the end of the year.

Recommendation I “Data on occupation by industry addi­
tional to those from sources such as the Census of Population 
and the EEC Labour. Force Survey are probably best collected 
by Industrial Training Boards (ITB’s) where these exist but the 
Training Services Agency of the Manpower Services Com­
mission should give early consideration to the co-ordination 
of ITB statistics in a way which is compatible with the key list 
of occupational statistics and which takes account of minority 
occupations in the scope of one board being of interest to other 
boards.”

A report entitled Generating a flow ofplanning information 
was Completed in 1975 by the. Training Services Agency and 
examined information collected by ITBs. This was circu­
ited to and discussed with the Industrial Training Boards. 
Because of other demands on resources and the difficulty 
of reconciling a multiplicity of interests, subsequent progress 
has been slow. However, in 1977 the TSA is giving guidance 
to ITBs on a simple statistical framework for describing 
training in broad occupational groups, with the intention of 

(continued on page 719)

5 Polytechnic First Degree and HND Students 1975; Some details of 
first destination and employment of students awarded First Degrees 
and Higher National Diplomas; Central Services Unit for Careers 
and Appointments Service. (Also available for 1974;)

6 Polytechnic First Degree and HND Students 1975; Some details of 
first destination and employment—statistical supplement. Polytechnic 
Careers Advisers: Statistics Working Party. (Also available for 
1974.)

7 “Young people leaving School”, DE Gazette, May 1975, pp. 395- 
399.
“Young people leaving School”, DE Gazette, May 1976, pp. 455- 
460.

8 “Young people leaving School in England and Wales”, DE Gazette, 
April 1977, pp. 353-358,.
“Young people leaving School in Scotland and Great Britain”, DE 
Gazette, June 1977, pp. 600-602.

9 “Employment prospects for new graduates in 197.5’’, BE Gazette, 
April 1975, pp. 299-304.
“New Graduates in 1976”, DE Gazette, April 1976, pp. 359-362.

10 “Graduate supply and demand in 1977”, T. Dean and G. W. Prior- 
Wandesforde, Gazette, February 1977, pp. 116-118.

11 Employment Prospects for the Highly Qualified, DE HMSO, 1974:
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DE leaflets for the public

The following is a list of leaflets published by the Depart­
ment of Employment. They are available free of charge 
from employment offices, local benefit and regional offices 
of the Department of Employment and the:

Public Enquiry Office
Department of Employment
8 St James's Square
London SW1Y 4JB
Telephone: 01-214 8748

Note: This list does not include the publications of the Manpower 
Services Commission or its associated agencies. Nor does it include 
any ‘on sale’ publications of the Department of Employment.

Employment Protection Act

A series of leaflets covering specific provisions of the Act:
No 1 Employment Protection Act—an outline PL578
No 2 Procedure for Handling Redundancies PL581
No 3 Employees Rights on Insolvency of

Employer PL582
No 4 New Rights for the Expectant Mother

(with a supplement on Maternity Pay) PL580 
No 5 Suspension on Medical Grounds under

Health and Safety Regulations PL583
No 6 Facing Redundancy? Time off for Job

Hunting or to Arrange Training PL584
No 7 Trade Union Membership and Activities PL588
No 8 Itemised Pay Statement PL587
No 9 Guarantee Payments PL591
No 10 Terms and Conditions of Employment PL592
Noll Continuous Employment and a Week's Pay PL593 
No 12 Time off for Public Duties PL595 
(A supplement is also available on the extension of in­
dividual rights to part-time workers.)

Other related publications

Dismissal—Employees Rights
Information on the improved remedies for unfair 
dismissal and the right to written reasons for dis­
missal.
Contracts of Employment Act 1972
A booklet giving details of the right to a longer 
period of notice according to length of service, 
and the right to a more informative written state­
ment of terms and conditions of employment.
Employees Rights on Insolvency of Employers 
Operational guidance for liquidators, trustees, re­
ceivers and managers, and the Official Receiver. IL1 
Insolvency of Employers
Safeguard of occupational pension scheme con­
tributions^ IL2

Trade Union and Labour Relations Acts 1974 and 
1976
A guide to the Trade Union and Labour Rela­
tions Act 1974 incorporating changes made by 
the Employment Protection Act 1975 and the 
Trade Union and Labour Relations (Amend­
ment) Act 1976.

Redundancy payments

The Redundancy Payments Scheme (Tenth re­
vision}
General guide for employers and employees about 
their rights and obligations under the Redundancy 
Payments Acts 1965 and 1969, incorporating 
changes made by the Employment Protection 
Act 1975.
The Redundancy Payments Scheme
A leaflet outlining aspects of the Redundancy 
Payments Scheme of particular interest to em­
ployees.
The Redundancy Payments Scheme—Offsetting 
Pensions against Redundancy Payments 
Information for employers on the rules for off­
setting pension and lump sum payments under 
occupational pension schemes against redun­
dancy payments.

Overseas workers

Employment in Great Britain
A guide for workers from other countries.
Employment of Overseas Workers in Great Britain 
Information on the Work Permit scheme—not 
applicable to nationals of EEC member states 
Employment of Overseas Workers in Great Britain 
Hotel and Catering industry.
Employment of Foreign Nationals in Great Britain 
Student employment.
Employment of Commonwealth Citizens in Great 
Britain
Trainees.

Industrial tribunals

Industrial Tribunals Procedure
For parties concerned in Industrial Tribunal pro­
ceedings.
Industrial Tribunals
Explanatory leaflet for appellants.

RPL6

RPL1

OW17

OW5

OW6

OW9

OW7

ITL1

ITL5

determination of Questions by Industrial Tribunals 
For appellants and respondents, with particular 
reference to the Health and Safety at Work, etc 
Act 1974.

ITL19

Wages
The Fair Wages Resolution
Information for government contractors.
Are you entitled to a Minimum Wage ?
For workers whose minimum wages are deterr EDL501 
mined by Wages Councils.
The Truck Acts
Leaflet on the main provisions of the Truck Acts 
1831-1940, which protect workers from abuses 
in connection with the payment Of wages. PL538

Special employment measures

Temporary Employment Subsidy
Information for employers, including the TES
supplement. PL574

Release Scheme—Employed People
Describes the scheme as it applies to those at
present in employment. PL589
Youth Employment Subsidy
Information for employers. EDL502

Young people

The Works of the Careers Service
k general guide. PL585
You know what their Jobs are . . . what's yours 
going to be?
For young people making a career choice,' PL570
What have you in mind for your Son or Daughter ?
For parents of school leavers. PL571
■ffow did you get on when you started work ?
Career advice for young people in employment. PL572
Finding employment for Handicapped Young
People
Advice to parents. PL472
Jobs for Handicapped Young people
Information for yong people seeking employ­
ment.' PL379

JPe Get Around
A. leaflet describing a film which shows how the 
Careers Service helps young people to find the 
job they want: PL586

Manpower studies

Higher Education and Jobs
Summary of the Department of Employment’s
Unit for Manpower Studies’ survey Employ­
ment Prospects of the Highly Qualified. PL562

Job satisfaction

Hie Work Research Unit
Information for employers, trade unions and
Others on the Work Research Unit’s information, 
advisory, research and; consultancy services, PL568

Employment agencies

77ze Employment Agencies Act 1973
General guidance on the Act; and regulations for 
users of employment agency and employment PL594 
business services.
Is this your Line of Business ?
Information on the Employment Agencies Act 
1-973 for employment agency and employment 
business operators. PL579

Equal pay

Equal Pay
A guide to the Equal Pay Act 1970.
Equal Pay for Women—What you ’should know 
about it
Information for working women. PL573

Race relations

Filmstrips for Better Race Relations
A leaflet describing two filmstrips on race rela­
tions for use by employees and management. PL577
Take 7
Leaflet described a detailed survey of seven firms 
employing coloured workers. ■
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Posters, Stickers and 
a Checklist, 

to help you ‘Save It!

FREE. To help you encourage energy savings in your office or 
factory, all this material is available free.

Send for samples and order forms to: Information Division 
Department of Energy, Thames House South, Millbank, London SW1P 4QJ.

Department of Energy.
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Disabled people
Unemployed at: Placed during the four weeks ending:
March 10 
1977

April 14 
1977

May 12 
1977

March 4 
1977

April 6 
1977

May 6 
1977

Registered disabled people (RDPs) 
RDPs (Males) Section 1 and II 
RDPs (Females) Section 1 and II 
RDPs (Males) Section 1 
RDPs (Females) Section 1 
RDPs (Males and Females) Section II

77,557 75,205 74,113 3,208 3,515 3,280
67,447 65,675 64,534 2,629 2,934 2,800
10,110 9,530 9,579 579 581 480
57,838 56,202 55,311 2,497 2,785 2,648
8,294 7,797 7,866 537 551 445

11,425 11,206 10,936 174 179 187

Mate (a) Section 1 RDPs are those people classified as suitable for ordinary or open 
N 1 ’ employment.

Section II RDPs are severely disabled people classified as unlikely to obtain 
employment other than under special or sheltered conditions.

(b) At April 18 1977, the number of people registered under the Disabled Persons 
(Employment) Acts, 1944 and 1958, was 532,402.

Deaths and diseases —March and April 1977 and Notified diseases January to 
December 1976

* Figures relate to a period of four weeks in March and five weeks in April.

Fatal accidents March April Notified diseases* March April January to
December

Factories acts R . . ■

Factory processes 23 11 Aniline 5 2 34
Building operations 6 12 Anthrax —« —• 3
Works of engineering construction 1 3 Arsenical — —w —-
Docks arid warehouses 1 1 Beryllium — 1(1)

Cadmium — _ 7
Total Factories Acts 31 27 Carbon bisulphide V" —- —

Chrome ulceration 12 12 65
Fatalities reported under other Acts Chronic benzene 1 — 1(1)
Explosives — — Compressed air —1 — 34

Epitheliomatous ulceration 1 1 7
Mines and Quarries* Lead poisoning 1 5 31

Coal mines Manganese — —— 1
(i) Underground 1 6 Mercurial — —1 —
(ii) Surface 1 — Phosporous — — 1

Other stratified mines — Toxic anaemia —— 1
Miscellaneous mines —v — Toxic jaundice —
Quarries 1 2

Total of above 20 20 186(2)
Total Mines and Quarries Act 3 8

* Fatalities, if any, included in these figures are shown in brackets.
Railway Service 5 2

Seamen
(i) Trading vessels 1 2
(ii) Fishing vessels — 2

Agricultural employees 4 —

Total of above 44 41
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Unemployment rates by age

IN RECENT YEARS there has been a considerable 
interest in unemployment rates for different age groups, 
an interest which has been accentuated by high overall levels 

of unemployment and the large numbers of young people 
unable to find work. Age distributions of the unemployed 
are available in January and July but it has not been possible 
to produce unemployment rates by age group because they 
require for their calculation comparable figures of employ­
ment by age and these-have not been available since the 
abolition of National Insurance cards. However, some 
special estimates of the age distribution of employees in 
employment have now been made. The methodology behind 
the estimates is described briefly here and the resulting 
unemployment rates by age are presented in the table 
on the following page.

Preparation of estimates

The steps in preparing the estimates of employment by 
age are as follows:

(i) The starting point is the Census of Employment 
which provides mid-year figures of total employees 
(these are used in calculating the overall unemployment 
rate and rates by sex, geographical area and industry).

(ii) The Census of Employment does not include 
information about age; this, in the form of an age 
distribution, has been derived from the EEC Labour 
Force Survey, conducted in 1975. The survey covers a 
sample of private households only, and adjustments 
have had to be made to allow for the exclusion from the 
survey of those resident in institutions such as hotels, 
hospitals and schools (estimated to account for about 
2 per cent of the population and 1 per cent of employees). 
The resultant sample estimates of percentage distri­
butions by age were applied (separately for males and 
females) to the Census of Employment totals of 
employees in employment in June 1975, to produce an 
estimated age distribution of numbers of employees in 
employment. Except for the younger age groups, 
discussed below, these estimated age distributions are 
believed to provide an acceptable basis on which to 
calculate unemployment rates by age every six months 
from July 1975 to January 1977. This is analagous to 
the use of the June 1975 Census of Employment based 
es timates of total employees to calculate other published 
unemployment rates monthly for January 1975 onwards.

(in) For the younger age groups there is a particular 
problem because the 1975 Labour Force Survey was 
largely carried out in May, at which time of year many 

young people would have been classified correctly as 
students. However, by July, for which month unemploy­
ment figures by age are available, many of them would 
have left school and been in employment or un­
employed. To allow for the patterns of school leaving 
special estimates have been made for the age groups 
16-17 and 18-19; using information available from the 
education departments, figures for employees in 
employment in these -age groups have been estimated 
for July 1975, January and July 1976, and January 1977; 
however, it is particularly difficult to estimate how many 
of the summer school leavers who are not going on to 
full time further or higher education (over a half a 
million in 1975) enter the labour force before the July 
unemployment count.

(iv) One further adjustment was required before the 
unemployment rates could be calculated. In July 1975 
the age analysis of the unemployed included adult 
students ; their age distribution has been estimated so 
that they could be deducted from the unemployment 
figures to produce estimates as far as possible com­
parable with those for later dates’

Degree of estimation

In view of the considerable degree of estimation involved 
in producing some qf the components required to calculate 
the unemployment rates by age given below, the results, 
particularly for the younger age groups, should be regarded 
with caution. (While the figures are presented to one 
decimal place; they should not be regarded as implying 
precision to that degree).

The unemployment rates tend to be higher, for the younger 
and older age groups in each period shown. In times of high 
unemployment it is not surprising to find that new entrants 
to the labour force take spine time to find work; We figures 
show over the years that young people are particularly 
vulnerable to cyclical economic changes and their duration 
of unemployment tends to increase earlier in the recession 
than for other age groups. However, the durations fall 
earlier as the economy recovers and the median duration for 
young people remains lower than for other, age groups.

Youngest age group
For the youngest age group, encompassing most of the 

school leavers, unemployment rates are inevitably high m 
July at the end of the school year. In July 1976 about three 
quarters of the unemployed aged 16-17 were school leavers. 
A young person who has not been able to arrange a job
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* These rates differ very slightly from those published monthly (see page 744) because of the particular method of calculation, described in the article.

Estimated unemployment rates by age, Great Britain Percentages

Males Females

July January July January July January July January
1975 1976 1976 1977 1975 1976 1976 1977

16-17 13-8 12.3 26-7 12-8 10-4 120 25-6 141
18-19 9-6 11-2 10-7 11-1 6-1 8-1 9>2 9-9
00-24 6-8 100 9-3 10-1 3-1 5-3 5-9 7-0
25—29 5-2 70 6-6 7-3 24 3-1 3-5 44
30-39 44 5-9 5-6 6-3 1-0 1-5 1-8 2-2
40-49 3-7 48 46 5-1 0-9 1-2 1-4 47
50-59 3-7 47 46 5-1 1-3 1-7 1:9 2-2
60 and over 7-8 9-1 9-1 9-5 0-2 0-2 0-2 0-2

Total* 54 69 72 7-2 21 2-9 4-0 3-8

before leaving school is likely to register promptly at an 
employment or careers office. A school leaver who has 
found a job but is unable to take it up immediately is also 
likely to register in order to claim supplementary benefit. 
As the age analysis is taken at the July unemployment 
count, the number of young people so registered may be at 
or near a maximum. Similarly there will be a number of 
school leavers at Christmas who will not have found em­

ployment by the January count. Changes in school leaving 
regulations in recent years mean that 1976 data are not 
directly comparable with 1975 data; from 1976, school 
leavers in England and Wales were allowed to leave school 
at any time from the Friday before the last Monday in May, 
rather than at the end of term, leading to a peak in un­
employed school leavers in July, compared with August in 
previous years. d 

Improving manpower information (continued from page 713) 

developing an information system which will cover occupa­
tions in scope to more than one board and be compatible 
at some level of aggregation with CODOT (the Classification 
of Occupations and Directory of Occupational Titles).

Recommendation J “The Department of Employment should 
attempt io extend the collection and publication of basic ' 
employment statistics oh a quarterly basis as widely7as possible 
and particularly to sectors such as distribution, commerce and 
finance”

In June 1974 the Department of Employment started a 
new sample inquiry in order to provide quarterly estimates 
of employees in employment covering the whole economy. 
The monthly sample inquiry in manufacturing industries 
was continued and the information from it, for the appro­
priate dates,, incorporated into the new quarterly series. In 
addition new sample inquiries were introduced in some 
service industries supplemented by information from 
central sources, such as nationalised industries. These pro­
vide provisional employment estimates for industries down 
to minimum list heading. These estimates are published 
regularly in the Department of Employment Gazette about 
four months after the month to which they relate, the latest 
figures, which are for March 1977 are given on page 720 
of this Gazette.

The estimates are revised to conform with the annual 
Census of Employment figures as they become available.

Recommendation K “The Department of Employment should 
make more widely known the facility for considering access io 
unpublished data subject to confidentiality and the availability 
of resources.”

The Department of Employment continues to make data 
available to outside researchers and others wherever 
possible. Publications of surveys carried out by the depart­
ment, such as the’New Earnings Survey note, that further 
data can be obtained on request to the department. Some

data stored on the department’s computer are also available 
for analysis by researchers using their own programs.

Recommendation L “The Central Statistical Office (CSO) 
should be invited to consider conducting a short review of the 
co-ordination, control and advisory services covering man­
power surveys whether voluntary, statutory, public or private, 
insofar as this is not already done by the MSC Or agencies.”

The Department of Employment Group (which includes 
the OMSC and the agencies) continues to submit surveys to 
the CSO Survey Control Unit.

In addition the Industrial Training Boards submit statu­
tory returns to the CSO for approval and discussions are 
taking place on ways in which OMSC and CSO can main­
tain a closer involvement in other statistical surveys 
undertaken by the boards.

Recommendation M “The Department of Employment and 
the Manpower Services Commission should give early con­
sideration to the desirability, nature and production of a 
national manpower report and of its relation to the statutory 
annual report required of the Manpower Services Com­
mission”

The MSC’s first two annual reports have included much 
descriptive commentary on labour market developments 
and resulting manpower policies. Also, the Commission’s 
planning document Tbwrtfe a Comprehensive Manpower 
Policy (November 1976) included a detailed examination of 
some features of the labour market, and took a view on likely 
future developments. It is intended that a similar planning 
document should be published annually. This will be more 
analytical, will make a wider scan of the economic, social, 
technological, legislative and institutional trends relevant to 
manpower policy; and will give an account of the' progress 
Of manpower programmes. The Commissions’ statutory 
Annual Report will continue to include some commentary 
on the labour market in the year under review. ■
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Quarterly estimates of employees 
in employment—March 1977

THERE was a further small increase in employment in 
the first quarter this year, of some 30,000, seasonally 
adjusted. This followed a similar rise in the fourth quarter 

last year. In the preceding two quarters, there had been 
little change. Prior to that, employment had fallen sharply 
for a period of a year and a half.

Employment in the manufacturing industries (for which 
monthly figures are compiled) rose by 0-6 per cent, or about 
45,000, seasonally adjusted, during the first quarter of 1977 
and has risen since between March and May by a further 
0-2 per cent.

The following tables (which have not been seasonally

adjusted) show that, compared with a year previously, male 
employment decfined by 37,000 whereas female employ­
ment increased by 74,000; nearly half of this latter increase 
was due to part-time working. Employment in the produc­
tion industries showed a rise of 35,000 between March 1976 
and March 1977 (following a fall of 390,000 during the 
preceding year). By contrast, employment in the service 
industries changed little between March 1976 and March 1977 
(following a rise of some 150,000 during the preceding year).

The estimates and changes quoted in this article are 
provisional pending the results of the 1976 census of 
employment/

Table 1 Quarterly series of employees in employment: Great Britain thousands

Industry
(Standard Industrial Classification 
1968)

March 1976* December 1976* March 1977*

Males Females Total, 
males 
and 
females

Males Females Total, 
males 
and 
females

Males Females

Total 
(incl. 
part- 
time)

Part-? 
time#

Total*  
males 
and 
females

Total 
(incl. 
part- 
time)

Part- 
time#

Total 
(incl. 
part- 
time)

Part- 
time#

Total, all industries and services# 13,013 8,871 3,402 21,884 13*068 9*014 3,444 22,082 12,976 8*945 3,435 21,921

Agriculture, forestry and fishing 276-6 81 9 37-0 358-5 2890 87 6 31-4 376-6 278-7 80 2 33-4 358-9

Index of Production industries§ 6,788-7 2,258-5 505-5 9,047-3 6,823-3 2,309-2 5,109 9,132-5 6,782-5 2,299-5 5070 9,081-9

of which, manufacturing industries 5,049-5 2,081-9 454-2 7,1314 5,106*5 2,133*0 4600 7,239-5 5,096-9 2,122-0 455 8 7,219-7

Service industries:^ 5,947-4 6,530-5 2,859-5 12,478-1 5,955-3 6,617/0 2,893 8 12,571-8 5,9146 6,565-7 2*0949 12,480-5

Agriculture, forestry and fishing 276-6 81-9 370 358-5 289-0 87-6 31-4 376-6 278-7 80-2 33-4 3589
Agriculture and horticulture 256-3 80-1 36-3 336-4 268-7 85-8 30-7 354-5 258-4 78-4 32-7 336-8

Mining and quarrying
Coal mining

329.-4 13-9 3-0 343-3 324:2 13-9 3 0 340.-1 327-4 13-9 3-1 341'3
287-0 9-7 2-3 296 7 283-8 9-7 2-3 293:5 285-0 9-7 2:3 294-7

Food, drink and tobacco
Grain milling
Bread and flour confectionery
Biscuits
Bacon curing, meat and fish products
Milk and milk products
Sugar
Cocoa, chocolate and sugar confectionery 
Fruit and vegetable products
Animal and poultry foods
Vegetable and animal oils and fats 
Food industries not elsewhere specified 
Brewing and malting 
Soft drinks
Other drink industries
Tobacco

Coal and petroleum products
Coke ovens and manufactured fuel 
Mineral oil refining
Lubricating oils and greases

Chemicals and allied industries
General chemicals
Pharmaceutical chemicals and preparations 
Toilet preparations 
Paint
Soap and detergents
Synthetic resins and plastics materials and 

synthetic rubber
Dyestuffs and pigments
Fertilisers
Other chemical industries

Metal manufacture
Iron and steel (general)
Steel tubes
Iron castings, etc
Aluminium and aluminium alloys 
Copper, brass and other copper alloys 
Other base metals

411-9 273*3 92-7 685-3 420-4 287-4 102-3 707 9 4151 280*4 975
17-4 4-7 IM 22-1 16-8 4-7 1-7 21-5 16-9 4*9 1-4
65-3 37-2 18-8 102-4 66-5 38-2 20-0 104-6 66-3 37*6 18-9
16-2 24-8 120 41 -0 16-7 26-8 14-3 43-5 16-5 26-0 13-5
52-6 48-6 17-0 101-3 53-7 51-2 17-3 105:0 52-9 50-4 16-9
42-8 15-1 3-4 57-9 430 15-6 3*5 58-5 43-0 15-7 3-6
8-9 2-8 0-5 11 -7 10-7 3-4 0-5 MO 8-9 3*0 0-6

30-5 36-4 16-8 66-9 31-5 39-1 19-6 70-6 31-2 37-6 17-0
28-1 31 -8 9-3 59-9 28-7 34-5 104 63:2 281 32*8 10-3
20-6 4-8 1-2 25-5 21-3 4-8 1-1 26-1 21-3 4-9 1-1

5-9 1-3 0-2 7-2 5-4 1-3 0-3 6-8 5-4 1-3 0-2
19-0 14-0 4-1 330 19-2 14-7 50 33-9 19-2 14-7 5-4
54-6 12-6 1-7 67-2 55-5 12-9 1-9 68-5 55-0 12-7 1-9
162 9-0 2-4 25-2 17-0 9-7 2-6 26:7 16-5 9-1 2-5
18-8 12 0 0-8 30-9 19-5 13-3 1:2 32-8 119-2 12-8 id
14-9 18-1 3-2 330 14-9 17-3 3-1 32-2 14-7 17-0 3-0

34-9 43 0-6 39-2 342 42 0*5 383 33-9 42 0-6
11-7 06 0-1 12-3 11-2 0-6 0-1 11-7 11-1 0*6 0-2
17-5 2-1 0-2 19-6 17-2 2-1 0-2 19-3 17*0 2d 0-2
5-7 1-6 0-2 7-3 5-8 1-5 0-2 7-3 5-9 1-5 0-2

302-0 119-3 23-6 424-3 308:0 121-5 240 4295 308-6 121-1 23-5
110-6 21-7 4-3 132-3 112-6 21-6 4-2 1342 113-0 22-0 4-0
40-8 33-3 6-5 74-1 40-8 33-3 6-1 74-1 40-9 33 d 6-4
8-5 136 1-8 22-1 8-8 14-9 2-2 23-7 8*9 14-4 2-1

19-1 7-4 1-9 26-6 19-3 7:5 1-9 26-8 19-2 7-4 1-9
10-3 6-6 1-7 16-9 10-9 6-3 1-5 17-2 10-9 6-0 1-3

41-8 7-7 1-6 49-5 42-9 7-8 1-7 50-7 42-8 7-8 1-7
18-4 3-3 0-5 21*8 190 32 0:5 22-2 19-1 3-3 0-4
10-5 1-7 0-2 12-2 10*5 1-7 0-2 12-1 10-3 1-7 0-3
42-0 240 5-0 66-0 43:3 25-1 5-5 685 43-4 25-4 5-3

423-9 54-3 9-8 478-2 427-3 54-0 10-1 481-3 4258 54-0 10-2
213-1 19-9 3:1 233-0 213-5 19-0 3-1 232-5 212-3 19*0 3-3
44-4 7*0 1-7 51-4 44:9 6-8 1-8 51-7 44:8 6-7 1-6
74-4 7:6 1-3 82-0 73d 7-8 1-5 80-9 71-9 7-6 1-5
40:3 7-1 1-5 47*4 42-9 7:3 1-4 50-2 43-7 7-7 1-4
34-2 8-4 1:6 42-6 34-8 8-7 1-8 43:5 35*2 8-6 1-7
17-5 13 0-6 21-8 18-0 4-4 0-6 22-4 18-0 4*3 0-7

695-6
21- 8 

103-9
42- 4

103-4 
58-7
I- 1-9 
68-8 
60-9
26-2

6- 7
33-9
67- 6
25- 7 
320 
31-7

38-1
II- 7 
19-1
7- 4

429-6 
135-0 

74-1 
23-3
26- 6
16-9

50- 5
22- 4 
120
68- 8

479-8 
231-3

51- 5
79-5
51-4
43- 8 
22-3
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Table 1 (continued) Quarterly series of employees in employment:: Great Britain

(sffiaZ-d Indurtrial Clarification 

1»«)

March 1976*

Males Females Total,

Total Part- and
(incl. time# females
part- 
time)

December 1976*

Males Females

Total Part-
(incl. time#
part- 
time)

THOUSANDS

March 1977*

Total, 
males 
and 
females

Males Females Total,

Total Part- and
(incl. time# females
part- 
time)

Mechanical engineering
Agricultural machinery (except tractors) 
Metal-working machine tools 
pumps, valves and compressors 
Industrial engines 
textile machinery and accessories 
Construction and earth-moving equipment 
Mechanical handling equipment 
Office machinery 
Other machinery
Industrial (including process) plant and 

steelwork
Ordnance and small arms
Other mechanical engineering not else­

where specified

Instrument engineering
Photographic and document copying 

equipment
Watches and clocks
Surgical instruments and appliances 
Scientific and industrial instruments and

systems

Electrical engineering
Electrical machinery
Insulated wires and cables
Telegraph and telephone apparatus and 

equipment
Radio and electronic components
Broadcast receiving and sound reproduc­

ing equipment
Electronic computers
Radio, radar and electronic Capital goods 
Electric appliances primarily for domestic 

use '
Other electrical goods

Shipbuilding and marine engineering

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manu­

facturing
Aerospace equipment manufacturing and 

repairing
Locomotives and railway track equipment
Railway carriages and wagons and trams

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated table­

ware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and; precious metals
Metal industries not elsewhere specified

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and 

flaxsystems
Weaving of cotton, linen and man-made 

fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Leather, leather goods and fur
Leather (tanning and dressing) and fell­

mongery
Leather goods
Fur

C an^ footwear
Weatherproof outerwear 
**len s and boys’ tailored outerwear

s an^ g'TIs’ tailored outerwear 
n,.Lra iand men’s shirts, Underwear, etc 
presses, lingerie, infants’ wear, etc 
gats, caps and millinery
FootwearUStr*eS nOt e’sew^ere specified

B B?kksPfi‘te,ry* «ment, etc
Potter^1"60 ay and refractor7 goods

Glass
Gement

and building materials, etc not 
elsewhere specified

779-4 142-2 27-4 921-6 780*1 1430 27-1 923-1 777-3 143-5 267 920-8
25-3 3-7 0*7 290 25-5 3-8 0-8 29-4 25-8 3-8 0-7 29-7
53d 8-9 2-2 62-0 53-3 8-8 2-1 62-1 53-4 9-0 1-9 62-4
68-1 14-8 2-4 82-8 68-6 15-2 2-5 83-8 68-2 15-0 2-4 83-2
22:7 3-8 0-4 26-6 230 3*8 0-5 26-8 23-3 3-8 0-4 27-1
24*4 4-3 0-9 28*7 22-3 3-9 0-8 26-2 22-1 3-9 0-8 26-0
35-9 4-5 07 40*3 360 4-3 0-7 40-3 36:4 4-4 0-6 40-8
52-9 8-1 1-6 61-0 55-5 8-5 1-7 64-0 55-1 8-6 1-6 63-6
16-8 6-6 0-7 23-4 16-6 6-5 0-6 23-0 16-6 6-4 0-6 23-0

179-9 34-7 7-0 114-6 181-7 35-2 7-3 216-9 181-7 35-3 6-7 217-0

145-2 16-9 3-6 162-2 1410 16-9 3-1 157-9 138*1 16-7 3-4 154-8
17-0 4-6 0-6 21-6 17-3 4-7 0*6 22-0 17-3 4-8 0-7 22-1

138-1 31-2 6-6 169-2 139-2 31-4 6-5 170-6 139-3 31-8 6-8 171-1

94-3 52-8 10-7 1470 94-2 53*3 11-5 147-5 94-2 53-2 10-3 1474

8-8 3-1 0-4 11-8 88 3-1 0*4 11-9 8-9 3-2 0-4 12-1
6-2 73 1-0 13-5 5-9 6-8 1-2 12-7 5-7 6-6 0-6 12-3

16-0 11-6 2-9 27-6 16-0 11-9 30 27-9 16-0 11-7 2-9 27-7

63-3 30-8 6-4 94-2 63-5 31-5 6-9 95-0 63-5 31-7 6-5 95-3

466-3 269-2 55-6 735-5 468-3 274-5 56-7 742-8 468-3 273-0 50-4 741-3
103-6 32-1 5-1 135-7 102-5 32-4 5-4 134-9 102-5 32-7 4-6 135-2

31-9 12-7 1-9 44-5 31*7 12-5 1-9 44-2 31-3 12-8 2-1 44-1

49-1 28-3 4-1 77-4 46-1 24-6 2-0 70-7 44-9 23-8 2-2 68-6
59-9 63-5 17-0 123-4 62-4 66-1 17-1 128-5 63-0 65-8 15-0 128-8

23*9 25-7 5-5 49-6 24-3 27-3 6-7 51*6 23-9 26-0 4-9 49-9
32-1 11-8 1-8 43-9 32-4 11-3 1-4 43-7 32-8 11-3 1-4 44-1
65-9 24-2 4-9 90-1 672 24-4 4-6 91-7 67-0 24-5 4-5 91-5

38-7 21-8 4-0 60-6 38-1 22-1 3-7 60-2 39-0 22-1 3-6 61-1
61-4 49-0 11-3 1'10-3 63-6 53-8 13-9 117-4 64-0 54-0 12-2 118-0

160*5 12-4 2*6 172-9 158-9 12-0 2-6 170-9 158-9 120 2-5 1710

639-5 88*1 10*5 727-6 656-1 90*8 11’3 746-9 660-5 91-1 11-4 751-6
30-9 2-5 0-3 33-4 32-8 2-6 0-2 35-3 32-8 2-6 0-2 35-4

3851 52-7 6-1 437-8 403-8 55-8 7-2 459-6 410-0 56-4 7-2 466-4

8-0 2-8 0-6 10-8 7-9 2-8 0-4 10-8 8-1 2-9 0-5 110

174-6 27-9 3-3 202-5 170-4 27-3 3-2 197-7 168-6 27-0 3-2 195-6
16-8 1-0 0-2 17-9 17-0 1-1 0-2 18-0 17-0 1-0 0-2 18-0
23-9 1-2 0-1 25-2 24-3 1-2 0-1 25-5 24-1 11 0-1 25*3

378-3 148-1 32-8 526-4 385-3 153-7 35-6 538-9 386-2 153-3 34-7 539-6
48-3 12-1 2-8 60-4 48-2 11-8 3-0 60-0 47-6 11-9 2-8 59-4
13-0 6-2 1-2 19-1 13-0 6-1 1-1 19-1 12-6 6-2 1-2 18-8

7-4 5-7 1-2 13-1 7-5 5-7 1-6 13-1 7-5 5:7 1-6 13-2
24-9 10-3 1-8 35-2 25-1 10-8 2-1 35-9 25-4 10-6 2-2 36-1
29-0 7-6 1-3 36-6 30-2 8-0 1-6 38-2 30*1 7-9 1-5 38-0
16-4 12:7 4-5 29-1 17-3 13*2 4-7 30-4 17-4 12-9 4-3 30-3
12-9 7-4 1-5 20-3 13-2 8-0 1-8 21-2 13-3 7-8 1-7 21-1

226-5 86*1 18-5 312-7 100-8 90-2 19-9 321-0 232-4 90-3 19-5 322-7

264-3 218*0 44-3 482-4 268-3 223-3 43-8 491-6 267-9 123*0 44-0 490-8
29-2 4-8 0-5 34-0 28-4 4-8 0-6 33-1 27-9 4-6 0-6 32-5

28-9 22-2 5-2 51-1 29-9 22-2 5-4 51:2 29-6 22-4 5-2 52-0

24-7 17-7 3-4 42-4 24-9 17-7 3*6 42-6 25-1 17-7 3-2 42-8
47*2 37-8 9-0 85-0 47-3 37-8 8-7 85-1 47-3 37-3 8-9 84-6
50 2-7 0-3 7-7 5-4 2-9 0-4 8-2 5-4 2-9 0-4 8-3
2-8 2-9 0-6 5-7 2-8 3*0 0-6 5-9 2-9 3-1 0-6 6-0

36-9 75-9 14-2 112-8 38-1 79-5 14-2 117-7 38-2 80-1 14-4 118-2
2-1 2-6 1:0 4-7 1-9 2-9 0*9 4-8 2-0 2-8 0-8 4*8

23-5 12-6 1-9 36-1 23-4 12-0 1*8 35-4 23-5 lid 1-8 35*5
5-5 6-5 1-4 12-0 5-8 70 15 12-8 5-7 6-8 1-4 12-5
7-4 13-6 3-0 21-1 7-9 14-1 2-8 21-9 7-6 14-0 2-8 21-6

32-8 13-0 2-8 45-8 34-1 13-4 2-4 47-5 33-9 13-4 2-8 47-3
18-2 5-8 1-1 240 18-5 5-9 0-9 24-5 18-9 5-9 1-0 24-8

234 181 4-7 41-6 23-2 18-4 36 41 6 23-3 18-6 4-3 41-9

14-3 4-2 1-4 18-5 14-6 4-4 1-2 19-0 14-5 4-3 1-3 18:8
6-8 11-7 2-7 18-5 6-3 11-7 1-8 180 6-5 11-9 2-6 18-5
1*3 2-3 0-6 4-6 2-3 2-4 0-6 4-7 2-3 2-3 0-5 4-6

90-7 283-7 ,49 8 374-3 91 1 290*0 48-9 381-1 90-5 290-4 498 380-9
3-5 13*6 2-7 17-1 3-6 13-9 2-1 17-5 3-6 13:7 2-3 17-3

17*8 59:3 11-8 77-1 171 57-9 9-8 75-0 16-8 57-9 10-3 74-7
11-8 30/6 4-4 42-4 12-1 31-3 51 43-3 11-9 31 -1 5-4 43-0
5-4 31-2 4-7 36-6 5-5 34-0 5-3 39-5 5-7 34-0 5-5 39 7

11:6 80-6 14:6 93-2 1'30 828 15-6 95-8 12-8 83-3 15:5 962
1-4 3-6 0:8 4-9 1-3 3*6 0:7 4-9 1-3 3-5 0-7 4*8
5-6 23-4 5-1 290 5-8 24-9 4-7 30-6 5-8 25-2 5-0 31 -0

32:5 41:5 5-6 74-0 32-6 41-7 5-7 74-4 32-7 41-6 5-1 74-3

200-3 59-5 10-1 159:9 203-8 60*8 9-9 264-6 201-6 60 9 102 262-5
35-7 4-2 0-6 40*0 38-6 4-5 0-9 43-2 37-4 4-5 0-8 41:8
28-1 27-9 3-8 56-0 28-8 28-0 3-4 56-8 29-3 28-5 3-4 57-8
50*9 15-1 2-9 66-0 53-7 16-0 2-9 69-6 54-1 15-9 3-3 70-0
12-8 1-1 0-2 13-9 11-8 1-1 0-2 12-9 11-7 1-1 0-2 12-7

72-8 11-2 2-6 84-0 70-9 11-3 2-6 82-2 69-2 11-0 2-5 80-2
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Table 1 (continued) Quarterly series of employees in employment: Great Britain
Industry 
(Standard Industrial Classification 
1968)

March 1976* December 1976*

Males Females Total, 
males 
and 
females

Males Females Total, 
males 
and 
females

Total 
(incl. 
part- 
time)

Part- 
time!

Total 
(incl. 
part- 
time)

Part- 
time!

Timber, furniture, etc 210-1 50-3 10-9 260-4 212-0 51-3 11-1 263-3Timber 76-1 12-0 3-1 88-0 76-0 11-8 3-2 87-8Furniture and upholstery 71-7 16-9 2-9 88-6 73-2 17-4 3-0 90-6Bedding, etc 10-5 9-9 1-6 20-4 10-7 10-4 1-4 21-1Shop and office fitting 26-6 3-9 1-2 30-5 26-7 4-0 1-1 30-7Wooden containers and baskets 12-1 3-7 1-0 15-8 11-8 3-6 1-0 1S-4
Miscellaneous wood and cork manufacturers 13-1 3-9 1-2 17-0 13-6 4-1 1-3 17-6

Paper, printing and publishing 364-7 172-8 36 6 537-5 363-4 173-0 35-9 536-4Paper and board 53-8 11-0 2-5 64-8 54-2 11-3 2-1 65-4Packaging products of paper, board and 
associated materials 51-2 30-1 7-3 81-3 52-2 31-0 7-2 83-2Manufactured stationery 21-1 17-2 4-1 38-3 20-2 16-2 3-7 36-4Manufactures of paper and board not else­
where specified 15-1 9-9 1-8 25-0 15-3 10-1 1-8 25-4Printing, publishing of newspapers 55-2 16-5 4-2 71-7 54-8 16-7 4-5 71-5Printing, publishing of periodicals 41-5 18-2 4-0 59-6 40-8 18-6 3-6 59-4Other printing, publishing, bookbinding, 
engraving, etc 126-9 70-0 12-8 196-8 125-9 69-1 12-9 195-0

Other manufacturing industries 205-0 115-4 31 6 320-4 212-1 121-7 33-1 333-8Rubber 84-3 24-6 5-1 108-9 86-6 25-2 4-7 111-8Linoleum, plastics floor-covering, leather- 
cloth, etc 11-6 2-6 0-3 14-2 11-7 2-6 0-3 14-3Brushes and brooms 4-1 4-7 0-7 8-9 4-3 5-3 0-7 9-6Toys, games, children’s carriages and 
sports equipment 17-0 24-2 7-5 41-2 17-5 26-6 8-6 44-1Miscellaneous stationers’ goods 4-0 4-2 0-7 8-2 4-4 4-6 0-7 9-0Plastics products not elsewhere specified 72-8 44-7 14-3 117-5 76-0 46-7 14-8 122-7

Miscellaneous manufacturing industries 11-1 10-4 3-0 21-5 11-5 10-7 3-3 22-2

thousands
March 1»77*

Total 
(incl. 
part- 
time)

Part- 
time!

Total, 
males 
and 
females

Males Females

209-6
73-8
73-4
10- 7
26-4
11- 9
13-4

50-5 
11-9 
17-1 
9-8 
4-0
3- 6
4- 2

120 
3-5 
3-1 
1-9 
1-2 
1-0 
1-4

260-1 
85-6 
90-5 
20-5 
30-4 
15-5 
17-6

361-7 172-2 36-0 533-954-0 11-1 2-1 65-2
52-2 30-8 7-2 83-020 2 16-3 4-0 36-5
15-3 10-0 1-9 25-254-7 16-8 4-3 71-540-9 18-5 3-5 59-4

124-5 68-6 13-0 193-1

213-2 121-5 318 334-787-0 25-2 4-9 112-3
11-8 2-7 0-3 14-54-3 5-6 0-9 9-8
17-4 25-8 7-3 43-24-4 4-3 0-7 8-7
76-7 47-1 14-4 123-8
11-5 10-8 3-3 22-3

Construction 1,136-4

Gas, electricity and water 273-4
Gas 74-5
Electricity 148-0
Water supply 50-9

96 8 33 3 1,233-2 1 1241 96 8

65-9 150 339-4 266-5 65-5
26-2 6-2 100-7 73-6 25-8
32-9 7-2 180-9 143-8 32-3

6-8 1-6 57-8 49-1 7-4

33 3 1,220-9 1,093-4 96 8 333 1,190-2

14-6 332-0 264-9 65-9 14-8 3307
5-6 99-4 73-2 25-7 5-7 98-9
7-1 176-1 142-5 32-1 6-9 174-6
1-9 56-5 49-1 8-1 2-2 57-2

Transport and communication
Railways
Road passenger transport
Road haulage contracting for general hire 

or reward
Other road haulage
Sea transport 1..
Port and inland water transport/"
Air transport
Postal services and telecommunications
Miscellaneous transport services and 

storage

Distributive trades
Wholesale distribution of food and drink
Wholesale distribution of petroleum pro­

ducts
Other wholesale distribution
Retail distribution of food and drink
Other retail distribution
Dealing in coal, oil, builders’ materials, 

grain and agricultural supplies
Dealing in other industrial materials and 

machinery

Insurance, banking, finance and business 
services

Insurance
Banking and bill discounting
Other financial institutions
Property owning and managing, etc
Advertising and market research
Other business services
Central offices not allocable elsewhere

Professional and scientific services
Accountancy services||
Educational services
Legal services||
Medical and dental services
Religious organisations)!
Research and development services
Other professional and scientific services!)

Miscellaneous services!
Cinemas, theatres, radio, etc
Sport and other recreations
Betting and gambling
Hotels and other residential establishments
Restaurants, cafes, snack bars
Public houses
Clubs
Catering contractors
Hairdressing and manicure
Laundries
Dry cleaning, job dyeing, carpet beating, 

etc
Motor repairers, distributors, garages and 

filling stations
Repair of boots and shoes 
Other services

1,206-6 2490 479 1,455-7 1,198-6 245 2 48-1 1,443-8 1,191-1 244-5 47-9 1,435-6204-0 15-7 1-1 219-7 198-8 15-2 1-8 214-0 197-6 14-9 1-1 212-5185-2 32-9 6-2 218-1 181-6 31-9 5-5 213-5 178-7 31-6 5-9 210-3
178-3 17-4 5-8 195-7 180-7 17-2 5-7 197-9 179-0 17-7 6-0 196-719-0 2-4 0-6 21-5 19-5 2-6 0-8 22-1 19-5 2-6 0-7 22-1
146-3 12-4 2-2 158-7 147-0 12-5 2-3 159-5 146-6 12-5 2-3 159-1
57-7 20-4 0-4 78-1 59-3 21-1 0-3 80-4 59-5 21-8 0-4 81-3320-0 102-0 23-9 422-0 313-6 96-4 22-1 410-0 312-0 95-8 21-8 407-8

96-1 45-8 7-7 141-9 98-1 48-3 9-6 146-4 98-2 47-6 9-7 145-8

1,181-7 1,477 9 710 6 2,659-6 1,1879 1,511 0 721-9 2,698-9 1,171-8 1,463-5 698-8 2,635-3
157-6 69-8 21-3 227-4 158-1 69-4 19-8 227-5 156-4 68-2 19-9 224-6

27-7 6-2 0-6 33-9 27-1 6-1 0-6 33-2 28-0 6-1 0-6 34-0
160-5 111-5 33-6 272-0 160-5 112-5 32-8 272-9 162-4 112-0 33-0 274-3
218-8 373-2 206-1 591-9 223-6 377-7 206-6 601-4 217-9 374-9 204-0 592-8
403-3 844-7 425-3 1,248-0 405-2 872-9 440-7 1,278-1 396-9 830-4 420-6 1,227-3

85-6 31-8 10-5 117-4 85-9 31-6 10-3 117-5 84-0 30-7 9-8 114-7

128-2 40-8 13-3 169-0 127-5 40-9 11-2 168-4 126-2 41-2 110 167-4

527-4 553 1 141-9 1,080-6 536-0 5668 145-1 1,102-5 533-0 5631 149-2 1,096-1
141-9 115-5 24-0 257-4 144-1 118-3 22-8 262-3 144-9 117-4 22-8 262-3
145-3 173-9 24-9 319-3 146-7 176-8 24-7 323-5 146-3 176-0 24-7 322-3
48-6 52-3 8-8 100-9 47-3 50-8 8-5 98-1 47-5 50-8 8-6 98-3
42-7 39-9 15-0 82-6 46-8 42-3 14-1 89-0 44-4 39-5 14-8 83-9
17-2 13-2 2-3 30-4 16-8 13-5 2-2 30-2 16-9 13-3 2-1 30-2
84-6 127-1 62-4 211-6 86-5 134-5 68-3 221-0 86-3 135-7 71-7 222.0
47-1 31-2 4-5 78-4 47-8 30-6 4-5 78-4 46-7 30-4 4-5 77-1

1,130-7 2,413-3 1,146-3 3,544-0 1,126-1 2,419-1 1,147-8 3,545-3 1,124-7 2,424-5 1,153-9 3,549-4

565-0 1,244-7 676-9 1,809-7 559-6 1,245-6 675-2 1,805-3 559-6 1,247-7 679-2 1,807-4

298-8 967-7 409-7 1,266-5 300-7 973-9 413-2 1,274-6 300-1 976-7 414-6 1,276-8

82-3 28-9 5-7 111-1 81-9 28-3 5-5 110-2 81-1 28-1 5-5 109-2
184-6 172-0 54-0 356-7 183-9 171-3 53-9 355-2 183-9 172-0 54-6 356-0

907-4 1,191-9 632-2 2,099-3 913-2 1,217-1 645-4 2,130 3 907-3 1,210-9 658-1 2,118-2
56-8 44-7 16-9 101-5 59-1 45-3 16-9 104-4 59-3 45-2 17-1 104-4
52-3 36-7 23-5 88-9 52-7 39-5 25-3 92-2 52-7 39-8 25-4 92-4
35-0 59-8 37-5 94-8 31-8 57-2 35-9 89-0 30-3 54-9 34-8 85-3
83-8 123-5 51-3 207-4 84-8 128-1 54-6 212-9 83-6 129-1 54-4 212-7
54-1 99-3 56-6 153-4 51-8 97-2 54-1 149-0 50-8 96-0 55-0 146-8
77-4 150-3 112-6 227-7 78-7 153-5 117-4 232-2 78-7 152-1 114-7 230-8
38-1 63-3 47-9 101-4 40-0 62-8 47-2 102-8 38-5 62-7 47-4 101-1
16-0 49-8 18-3 65-8 16-7 49-7 14-7 66-4 16-4 48-0 20-0 64-4
10-3 80-5 22-1 90-8 9-2 82-9 22-1 92-0 9-1 81-0 22-5 90-1
15-1 36-0 14-1 51-2 16-8 34-3 13-8 51-1 16-3 33-5 13-4 49-8

5-5 19-1 8-1 24-6 5-6 19-5 9-7 25-1 5-6 19-1 9-2 24-7

329-7 96-5 327 426-2 327-5 96-8 33-7 424-2 329-9 97-8 33-3 427-7
2-9 1-6 1-1 4-5 3-2 1-9 1-1 5-1 3-2 1-9 1-1 5-1

130-4 330-7 189-7 461-1 135-3 348-4 198-9 483-7 133-0 350-0 209-9 483-0
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Table 1 (continued) Quarterly series of employees in employment: Great Britain THOUSANDS

March 1976* December 1976* March 1977*

Males Females MalesMales

Part- 
time!

Part- 
time!

993-5
352-1 
641-4

Total 
(incl. 
part- 
time)

657-8
285-1
372-7

1,651-0
637-2

1,013-8

659-2
287-1
372-1

Part- 
time!

1,645-9 
638-1 

1,007-8

993-6
354-4
639-2

645-3
279-8
365-5

180-6
28-9

151-7

185-5
29-9

155-6

986-7
351-0
635-7

187-0
30-6

156-4

Total, 
males 
and 
females

Total, 
males 
and 
females

Total, 
males 
and 
females

1,638-9
634-2

1,004-7

(Standard Industrial Clasaification 

1968)

Notes: >jSe the figures have been rounded independently the totals may differ from the sum of the components. Although the estimates are given in hundreds, this does not imply that 
hey reliable to that degree of precision. They are shown in this way in order to show as much information as is available about the extent of the change from one quarter to the 

ne*g stjrnates are provisional and are subject to revision when the results of the June 1976 census of employment become available. Some minor revisions have been made to the figures 

^°+Part-time*  female workers are defined as those normally employed for not more than 30 hours per week (excluding main meals and overtime), but in the case of agriculture the 
definition of part-time is that used in censuses of agriculture.

± Excludes private domestic service.
6 The industries included in the index of Production total are orders ll-XXI of the SIC (1968). The service industries comprise orders XXII-XXVII.
|| The figures for “sea transport” and “port and inland water transport” are combined and thosefor “accountancy services”, “legalservices” and “religious organisations” are included 

in "other professional and scientific services”.
n ** These figures cover only a proportion of national and local government employees. They exclude those engaged in, for example, building, education and health, which are activities 

oarately identified elsewhere in the classification. They include employees in police forces, fire brigades and other national and local government services which are not activities 
Mentified elsewhere. Members of HM Forces are excluded. Comprehensive figures for all employees of local authorities in England and Wales, analysed according to type of service, 
are published quarterly in the Gazette (see pages 476 and 477 of the May 1977 issue).

Public adminutration**
National government service 
Local government service

Females

Total 
(incl. 
part- 
time)

Females

Total 
(incl. 
part- 
time)
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Table 2 Quarterly series of employees in employment: regional analysis thousan

Total, all Males Females ' Females Agriculture, Mining Food,
industries including part-timef forestry and drink and
and part-time and fishing quarrying tobacco
services*

South East and East Anglia
March 1976* 7,872 4,608 3,264 1,251 113-3 13-8 199-2 143-8 36-1June 1976* 7,903 4,621 3,282 1,254 12,0’7 13-7 200-7 143-9 36-2September 1976* 7,908 4,630 3,277 1,234 129-2 13-7 204-0 145-3 36-9December 1976* 7,959 4,638 3,321 1,265 119-1 13-7 205-9 146-7 36-8March 1977* 7,885 4,599 3,286 1,262 108-0 13-8 202-1 146-4 37-7

South West
March 1976* 1,493 893 600 249 45-9 11-3 58-4 15-5 7-3June 1976* 1,517 901 615 254 48-8 11-3 59-3 15-8 7-2September 1976* 1,517 904 613 248 48-5 11-3 59-8 15-8 7.4
December 1976* 1,509 900 609 246 46-2 11-3 59-1 16-0 7-8March 1977* 1,504 896 607 248 48-0 11-3 59-1 15-9 7-9

West Midlands
March 1976* 2,166 1,315 851 325 29-4 260 53-7 21-4 117-7
June 1976* 2,175 1,319 856 328 32-1 25-9 55-4 21-6 117-7
September 1976* 2,183 1,328 854 324 33-1 25-9 56-3 21-9 119-0
December 1976* 2,194 1,329 865 329 30-7 25-7 55-4 220 120-4
March 1977* 2,181 1,323 858 322 27-5 25-6 54-6 22-1 120-5

East Midlands
March 1976* 1,474 886 587 233 34-6 71-4 48-6 30-1 39-5
June 1976* 1,475 885 590 230 35-5 71-1 49-5 300 39-1
September 1976* 1,483 890 592 227 36-9 71-2 50-8 31 0 39-6
December 1976* 1,489 891 597 231 36-6 71-1 51-3 30-5 39-4
March 1977* 1,477 884 593 231 31 0 71-8 49-9 30-7 39-4

Yorkshire and Humberside
March 1976* 1,968 1,189 779 333 30-8 81-4 78-7 40-5 90-6
June 1976* 1,979 1,193 786 338 34-2 81-4 80-5 40-1 89-6
September 1976* 1,990 1,202 788 332 34-6 81-5 83 0 40-2 90-7
December 1976* 1,991 1,196 795 342 35-2 81-5 830 40-5 90-9
March 1977* 1,975 1,188 787 337 33-8 82-4 82-2 40-9 89-6

North West
March 1976* 2,637 1,550 1,087 407 15-6 14-7 105-3 102-6 20-5
June 1976* 2,648 1,555 1,092 414 17-5 14-6 107-0 103-0 20-6
September 1976* 2,660 1,563 1,098 409 17-8 14-6 109-2 103-9 20-7
December 1976* 2,647 1,552 1,095 419 18-1 14-5 109-1 103-6 20-8
March 1977* 2,631 1,541 1,090 419 17-3 14-3 106-6 103-4 20-5

North
March 1976* 1,249 759 489 187 15-5 48-6 31-7 530 47-2
June 1976* 1,248 760 488 190 16-3 48-4 31-7 53-1 46-1
September 1976* 1,254 763 491 188 16-6 48-2 32-4 53-8 46-3
December 1976* 1,252 758 494 192 17-2 47-7 32-2 53-8 46-3
March 1977* 1,246 753 492 193 17-6 47-5 30-8 53-7 45-9

Wales
March 1976* 975 603 372 137 24-4 41-1 19-1 22-4 78-5
June 1976* 982 605 377 140 26-1 40-9 19-3 22-5 77-9
September 1976* 986 609 377 136 25-0 40-8 19-9 22-7 79-6
December 1976* 982 603 379 135 24-6 40-3 19-9 22-8 79-6
March 1977* 980 601 379 138 26-2 40-5 19-7 22-7 79-5

Scotland
March 1976* 2,050 1,208 843 279 48-6 34-9 90-5 31-2 40-6
June 1976* 2,072 1,212 860 289 48-7 34-5 90-5 31-7 38-9
September 1976* 2,078 1,219 858 284 48-5 34-3 92-3 320 39-2
December 1976* 2,059 1,201 859 285 49-2 34-2 92-0 320 39-3
March 1977* 2,043 1,190 853 285 49-7 340 90-5 31-9 38-9

Great Britain
March 1976* 21,884 13,013 8,871 3,402 358-5 343-3 685-3 460-5 478-2
June 1976* 21,997 13,052 8,945 3,437 379-7 342-0 693-8 461-8 473-4
September 1976* 22,057 13,108 8,949 3,382 390-2 341-6 707-7 466-7 479-4
December 1976* 22,082 13,068 9,014 3,444 376-6 340-1 707-9 467-8 481-3
March 1977* 21,921 12,976 8,945 3,435 358-9 341-3 695-6 467-7 479-8

^oa,» Metal
petroleum manufac. 
“d ture
chemical 
products

Table! Quarterly series of employees in employment: regional analysis THOUSANDS

3,2310 
3,222-0 
3,2529
3.270- 2
3.271- 7

191-2 
191-0 
191-2
188- 7
189- 0

169- 1
170- 6
172- 1
173- 3 
172-8

45-4 
45-4
45- 3
46- 4 
45-8

1,378-2 
1,381-0 
1,393-2 
1,398-1 
1,391-3

1,233-2
1,231-7
1,229-9
1,220-9
1,190-2

23-9 
23-9 
23-9
23-9 
23-8

2,659-6 
2,654-8 
2,652-1 
2,698-9 
2,635-3

105- 2
104-0
106- 9
108- 9
109- 0

264-2
261- 0
262- 7
263- 4 
259-4

127- 2
128- 7
129- 0
130- 6
130-6

898-3 
903-7 
906-9 
914-3 
913-7

36-5
36- 9
37- 4
38- 1 
38-1

167-7 
167-8 
169-5 
169-3 
169-8

86-6
86- 2
87- 3
88- 0 
88-1

90- 3
91- 5
92- 6
93- 0 
92-5

73-3 
73-2 
73-1 
72-6 
70-7

339-4 
333-4 
333-2 
332-0 
330-7

71-7 
71-3 
71-0 
70-0 
69-9

1,638-9 
1,654-7 
1,665-6 
1,651-0 
1,645-9

402-3 
399-7
402- 7
403- 6
403-5

246-1
246-1
250- 2
251- 8
251-1

205-8
205-4
207- 4
208- 4
208-0

578- 4
579- 4
585-3
590-4
593-9

521-3
521- 3
522- 9 
527-8
524-5

214-5 
214-3 
217-4 
219-8 
219-9

Gas, 
electricity 
and water

T ransport 
and com­
munication

Public 
administra­
tion and 
defence**

1,455-6 
1,461-2 
1,453-8 
1,443-8 
1,435-6

6,723-8 
6,803-6 
6,784-0 
6,778-2 
6,763-7

GREAT BRITAIN
March 1976*
June 1976*
September 1976*  
December 1976*
March 1977*

Engineer,"*  
and allied 
induntrien

Distributive Financial, 
trades professional

and miscel­
laneous 
services*

1,022-9
1,020-9
1,029 0
1,035-3
t037-9

Textiles, Other Construc-
leather manufactur- tion -
and clothing ing

South East and East Anglia
400-6 118-3 658-8 1,060-8 2,816-9 639-0 March 1976*
400-1 116-3 663-1 1,056-8 2,837-7 643-1 June 1976*
399-6 116-3 662-5 1,057-2 2,819-3 642-7 September 1976*
396-6 115-4 662-4 1,078-1 2,848-2 642-7 December 1976*
386-8 115-0 657-3 1,048-6 2,843-4 632-8 March 1977*

South West
91-1 30-9 82-7 196-7 500-9 114-5 March 1976*
91 -0 30-4 82-9 197-6 520-1 114-8 June 1976*
90-8 30-1 82-1 196-8 517-1 115-2 September 1976*
90-2 30-1 80-2 199-9 509-1 113-1 December 1976*
87-9 29-9 80-5 196-5 507-7 112-9 March 1977*

West Midlands
102-0 29-2 97-7 227-9 543-8 125-6 March 1976*
101-9 29-4 97-2 228-3 547-7 124-7 June 1976*
101-8 29-5 96-1 227-0 545-9 125-8 September 1976*
101 -0 29-6 95-7 230-7 551-5 125-0 December 1976*

98-5 29-4 95-2 225-5 546-7 125-9 March 1977*

East Midlands
155-1 365-8 94-4 March 1976*
155-2 363-5 95-3 June 1976*
155-6 361-5 96-0 September 1976*
159-6 363-8 95-0 December 1976*
157-5 363-8 95-3 March 1977*

Yorkshire and Humberside
150-8 108-4 106-7 34-0 110-6 226-3 532-6 130-3 March 1976
151-9 109-6 106-6 33-1 111-5 226-5 536-1 131-9 June 1976*
151-5 111-5 106-4 32-9 110-5 225-2 538-1 133-4 September 1976*
151-4 111-5 105-6 32-8 109-0 230-3 536-6 131-2 December 1976*
151-5 111-0 102-9 32-5 109-3 219-8 535-6 132-3 March 1977*

North West
192-7 193-2 135-6 37-5 173-3 317-0 746-6 179-8 March 1976*
194-0 193-9 135-4 35-6 174-2 318-4 752-8 180-8 June 1976*
194-2 196-0 135-2 35-6 171-2 316-2 759-2 183-9 September 1976*
195-7 195-1 134-2 35-4 169-6 316-5 749-4 181-5 December 1976*
194-3 194-0 130-8 35-4 168-8 312-5 746-6 183-4 March 1977*

North
53-3 63-2 92-7 19-4 66-0 143-5 331-4 91-6 March 1976*
53-1 64-1 92-6 19-1 66-6 139-9 333-1 92-8 June 1976*
52-7 64-7 92-5 19-2 66-3 142-0 333-1 94-6 September 1976*
52-5 65-0 91-8 19-2 65-4 147-0 331-9 93-4 December 1976*
52-9 63-6 89-4 19-1 65-5 142-9 333-6 94-2 March 1977*

Wales
31-2 49-3 63-5 19-7 58-8 97-6 270-3 94-0 March 1976*
30*3 49-0 63-5 19-4 58-9 97-2 277-2 95-4 June 1976*
30-5 50-2 63-4 19-5 58-6 97-9 274-7 96-4 September 1976*
31 -0 49-9 62-9 19-4 58-2 98-9 271-2 94-4 December 1976*
30-7 49-5 61-3 19-5 57-3 97-4 271-4 95-5 March 1977*

Scotland
92-0 98-2 167-6 26-4 136-1 234-7 615-5 169-7 March 1976*
92-8 97-7 167-4 26-2 135-6 234-9 635-6 175-9 June 1976*
94-1 98-5 167-2 26-3 135-3 234-2 635-3 177-6 September 1976*
95-4 98-5 165-9 26-4 133-5 237-8 616-8 174-9 December 1976*
96-9 98-3 161-7 26-2 132-0 234-6 614-9 173-6 March 1977*

See notes to table 1.
The figures for Wales do not include about 6,000 employees in the Welsh sector of the Chester employment office area who are included in the figures for the North West region.
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Household spending in 1976
Early results from the Family Expenditure Survey

ESTIMATES of weekly expenditure of private house­
holds in the United Kingdom on goods and services in 
1976, obtained from the Family Expenditure Survey, are 

given below, together with comparable figures for the two 
previous years 1974 and 1975. The amount shown for each 
type of commodity or service is generally the average 
expenditure per week per household taken over all the 
households which co-operated—7,203—in the survey during 
the year 1976. In the section analysing expenditure on 
housing, where separate figures are given for households by 
tenure group, the figures are averages per household Within 
these groups. The number of households which co-operated 
in the survey during 1974 was smaller than usual because, 
for a few weeks at the time of the two general elections, no 
new household interviews were undertaken.

The estimates of expenditure, other than the imputed 
rental equivalents for households that are owner-occupied 
or live rent-free, are based on information reported or 
recorded by the households without adjustment, but it is 
known that survey estimates of expenditure on alcoholic 
drink, tobacco, meals out and some kinds of confectionery 
tend to be low. The estimates of expenditure on gas and 
electricity in 1976 take account of subsequent rebates where 
payments are made by slot meter; in earlier years this 
adjustment was not made. The effect of the change in 1976 
is to reduce average weekly household expenditure on gas 
by about 2p and on electricity by about 2p.

For owner-occupied households a notional amount has 
been included in expenditure as an estimate of the rent 
which would have been paid had the dwelling been rented 
instead of being owner-occupied. (A similar allowance is 
also made for the few households that pay no rent.) The 
rateable value, which is assessed on the basis, of the letting 
value of the dwelling, is used to provide an estimate of this 
notional rent. The rateable value is assessed only at intervals

of some years and in the interim estimates are made using a 
suitable indicator to update the last official assessment. Up 
to 1975, the rateable values were updated by the increase in 
the rent component of the General Index of Retail Prices 
However for 1976 an improved index for updating has been 
used. This alternative index, compiled by the Central 
Statistical Office for use in the National Accounts, measures 
the increase in the total value of gross public sector rents 
and housing subsidies and of gross rents in the private sector.

The introduction of this new estimating procedure leads 
to a discontinuity in the housing expenditure data in the 

4 following tables. About one third of the increase of about 
29 per cent in housing costs between 1975 and 1976 was 
attributable to the change in procedure.

The margins of error of the estimates due to sampling are 
indicated by the standard errors of the 1976 figures, ex­
pressed as percentages of the estimates themselves’ As 
these are calculated by an approximate formula, they tend 
to be slightly under-stated. The true value of expenditure 
would probably lie within a range of two standard errors 
above or below the estimate, although this rule does not 
take account of low recording on certain items described 
above. The difference between the estimates for two indi­
vidual years has a greater margip of error than the estimate 
for either of the years, and is probably not significant unless 
it is greater than about three times the 1976 standard 
error.

As the individual and total average figures have been 
rounded independently, the sums of the separate items may 
not agree exactly with the totals shown.

The table shows that total expenditure in 1976 of £61.70 
per week has increased by £7.12 or 13-0 per cent, over that 
for 1975. A smaller part (about £0.75) of this increase is 
attributable to the changed definition of housing costs; if 
these had been calculated on the same basis as last year the

Average weekly household expenditure of all households 1974, 1975 and 1976

♦These figures are affected by the change in definition mentioned above.

Average weekly household expenditure As percentage of total expenditure Percentage increase
1974 1975 1976 1974 1975 1976* 1974/1975 1975/1976

Average weekly household expenditure 
Commodity or service

£ £ £ per cent per cent per cent per cent per cent
Group totals

Housing 6-36 7-16 9-21* 13-8 13-1 14-9 12-6 28-6*Fuel, light and power 2-42 2-99 3-53 5-2 5-5 5-7 23-6 18-1Food 11’29 13-52 15-37 24-5 24-8 24-9 19-8 13-7Alcoholic drink 2-21 2-81 3-11 4-8 5-1 5-1 27-1 10-7Tobacco, T-66 1-95 2-29 3-6 3-6 3-7 17-5 17-4Clothing and footwear 4-19 4-75 4-99 9-1 8-7 8-1 13-4 5-1Durable household goods 3-62 4-03 4-06 7-8 7-4 6-6 11-3 0-7Other goods 3-53 4-14 4-49 7-7 7-6 7-3 17-3 8-5Transport and vehicles 6-19 7-54 8-14 13-4 13-8 13-2 21-8 80
Services 4-44 5-39 6-19 9-6 9-9 10-0 21-4 14-8Miscellaneous 0-22 0-31 0-32 0-5 0-5 0-5 40-9 3-2

Total, all expenditure groups 46-13 54-58 61-70* 18-3 130 *

rcentage increase in total expenditure from 1975 to 1976 
ould have been about 11-7 per cent, which compares with 
rise of 18’3 Per cent between 1974 and 1975. The overall 
attern of expenditure has changed little over the last three 

Lars. Food continues to account for almost a quarter of 
expenditure on goods and services, 24-9 per cent. The three 
groups food, housing, and transport and vehicles together 
represent 53-0 per cent bf the recorded expenditure, as 
compared with 51-7 per cent in both the two previous years.

Expenditure on fresh milk, potatoes, and' postage and 
telephones showed Unusually large percentage increases 
between 1975 and 1976, of about 27 per cent, 50 per cent 
and 30 per cent respectively after price rises.

The full report of the 1976 survey will be published 
towards the end of the year. It will contain a general descrip­
tion of the survey and definitions of the terms used, as well 
as many other analyses of results for a variety of household 
groupings and a range of household characteristics. ■

Average weekly household expenditure Of all households 1974,1975 and 1976 (continued)
____________

1974 1975 1976

Standard 
error as 
percentage 
of the 
estimated 
1976 mean

Number of households by type of 
housing tenure

Rented unfurnished 2,948 3,077 3,100
Local authority 2,163 2,288 2,342
Other 785 789 758

Rented furnished 255 309 314
Rent free 168 198 1)87
Owner-occupied 3,324 3,619 3,602

In process of purchase 1,869 2,128 2,034
Owned outright 1,455 1,491 1,568

Average weekly housing expenditure 
in each tenure group

Rented unfurnished £ £ £ per cent
Payment-such as rent, rates and water 

less receipts from sub-letting 4-24 4-99 5-77 0’8
Payment by households for repairs, 

maintenance and decorations 0-35 0-41 0’46 9-4
Local authority

Payments as defined above 
Rent, etc 4-50 5-24 607 0-8
Repairs, etc 0-32 0-43 0-45 10-5

Other
Payments as defined above

Rent, etc 3-50 4-27 4-85 2-6
Repairs, etc 0-42 0-35 0-49 200

Rented furnished
Payment such as rent, rates and water 

less receipts from sub-letting 7-05 8-29 9-96 60
Paymept by households for repairs, 

maintenance and decorations 0-13 0-14 0’22 34-8

Rent free
Payment Such as rates arid water to­

gether with the weekly equivalent of 
the rateable value less receipts from 
subletting 3-75 4-05 8-57* 12-9

Rateable value (weekly equivalent) in­
cluded in preceding payment 3-59 3-57 5-48* 4-6

Payment by household for repairs, 
maintenance and decorations 0-44 0-42 080 46-1

Owner-occupied
Payment such as rates, water, insurance 

of structure together with the weekly 
equivalent of the rateable Value less 
receipts from retting 6-17 6-89 9-27* 0-9

Rateable value (weekly equivalent) 
included in preceding payment 4-31 4-63 6-60* 09

Payment by households for repairs, 
maintenance and decorations 1-81 1-81 2-42 05

In process of purchase 
Payments as defined above 

Rates, etc 6-71 7-43 9-96* 10
Rateable value (weekly equivalent) 4-64 4-94 7-03* io
Repairs, etc 1-97 2-24 2-70 10-1

Owned outright
Payments as defined above 

Rates, etc 5-47 6-11 8-36* 1-5
Rateable value (weekly equivalent) 3-88 4-19 604* 1-6
Repairs, etc 160 1-19 204 153

Characteristics of households

Total number of households 6,695 7,203 7,203

Total number of persons 18,974 20,254 19,793

Total number of adults 13.134 14,094 13,978

Average number of persons per 
household

All persons 2-83 281 2-75
Males 1-37 137 1'35
Females 147 144 1-40

Adults 1-96 1-96 1-94
Persons under 65 160 160 157
Persons 65 and over 036 035 0'37

Children 0-87 086 0-81
Children under 2 ©09 008 007
Children 2 and tinder 5 015 0'15 0'13
Children 5 and under 18 0-63 053 0-61

Persons working 1-35 1-35 134
Persons riot working 1-48 1-46 1-41

Men 65 and over, women 60 and over 0-37 0-38 039
Others 1-11 108 1-02

Standard 
error as
percentage 
of the

1974 1975 1976
estimated 
1976 mean

Commodity or Service £ £ £ per cent

Average weekly household expenditure

Housing
Payments as defined in preceding section

averaged over all households 
Rent, rates, etc 529 606 7-77* 0-8
Repairs, maintenance and decorations 107 110 1-44 7-4

Total 6’36 7-16 9-21* 1-4

Fuel, light and power
Gas and hire of gas appliances 0-67 0-78 0-91 1-5
Electricity and hire of electric appliances 107 1-44 1-77 0-9
Coal 0-36 0-43 0-48 4-6
Coke 0-12 0-10 0-11 10-4
Fuel oil and other fuel and light 0-20 0-23 0-25 9-4

Total 2-42 2-99 3-53 1-1

Food
Bread, rolls, etc 0-56 0-63 0-71 0-8
Flour 006 0-06 0-07 2-9
Biscuits, cakes, etc 0-61 0-70 0-74 1-1
Breakfast and other cereals 0-19 0-19 0-21 1-9
Beef and veal 0-79 0-92 0-99 1-8
Mutton and lamb 033 0-38 0-42 2-6
Pork 0-26 0-27 0-33 3-1
Bacon and ham (uncooked) 0-36 0-41 0-47 1-3
Ham, cooked (including canned) 0-13 0-15 0-16 1-9
Poultry, other and undefined meat 0-98 1-12 1-28 1-1
Fish 0-29 0-33 0-36 1-7
Fish and chips 009 0-11 0-11 27
Butter 0-22 0-29 0-36 1-1
Margarine 0-08 0-10 0-12 1-6
Lard, cooking fats and other fat 0-10 0-12 0-12 2-5
Milk, fresh 0-65 086 1-09 0-9
Milk, dried, canned; cream, etc 0-13 0-15 0-16 1-8
Cheese 0-23 0-27 0-31 1-3
Eggs 0-32 0-33 0-37 1-1
Potatoes 0-35 0-54 0-81 1-2
Other and undefined vegetables 0-67 0-80 0-89 0-9
Fruit 0-56 0-68 0-72 1-1
Sugar 0-16 0-26 0-25 1-2
Syrup, honey, jam, marmalade, etc 007 0-10 0-10 2-0
Sweets arid chocolates 0-36 0-42 0-44 1-6
Tea 0-16 0-17 0-21 1-5
Coffee
Cocoa, drinking chocolate, other food

0-11 0-13 0-18 2-3

drinks 002 002 002 40
Soft drinks 0-22 0-30 0-34 1-8
Ice cream 008 0-12 0-12 2-4
Other food, foods not defined 0-51 0-75 0-83 1-5
Meals bought away from home 1 63 1-85 2-09 2-0

Total 11-29 13-52 15-36 0-7

Commodity or service
Average weekly household expendi-

£ £ £ per cent

ture

Alcoholic drink
Beer, cider, etc 1-31 1-69 1-93 2-1
Wines, spirits, etc 0-73 0-90 0-95 2-9
Drinks not defined 0-17 0-22 0-23 5-6

Total 2-21 2-81 3-11 1-8

Tobacco
Cigarettes 1-51 1-77 2-09 1-6
Pipe tobacco 0-08 0-11 0-12 4-9
Cigars and snuff 007 0-08 0-08

Total 1-66 1-95 2-29 1-5

Clothing and footwear
Men’s outer clothing 0-74 0-83 0-96 13-7
Men’s underclothing and hosiery 0-29 0-32 0-33 3-9
Women’s outer clothing 1-17 1-42 1-37 3’1
Women’s underclothing and hosiery 033 0-33 0-33 2-7
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Average weekly household expenditure of all household 1974, 1975 and 1976 (continued)

Standard 
error as 
percentage 
of the 
estimated

1974 1975 1976 1976 mean

Clothing and footwear (cont)
Boys’ clothing 0-21 0-19 0-25 5-9
Girls’ clothing 0-19 0-21 0-24 6-3
Infants’ clothing 0-16 0-16 0-17 5-4
Hats, gloves, haberdashery, etc 0-21 023 0-25 36
Clothing materials and making-up

charges, clothing not fully defined 0'12 0-15 0-13 7-9
Footwear 0-79 0-91 097 2-7

Total 4-19 4-75 4 99 3-1

Durable household goods
Furniture 0-63 0-69 0-84 9-9
Floor coverings 0-51 0-48 0'37 140
Soft furnishings and household textiles 0-36 0-46 0-42 64
Television, radio and musical instru-

ments, including repairs 0-75 0-75 073 6-9
Gas and electric appliances, including

repairs 0-77 0-94 0-90 5-9
Appliances other than gas or electric

appliances 005 008 006 206
China, glass, cutlery, hardware, iron-

mongery, etc 048 0-54 0-61 3-7
Insurance of contents of dwelling 008 009 on 1-8

Total 3*62 403 406 3-7

Other goods
Leather, travel and sports goods,

jewellery, clocks, fancy goods, etc 0-59 0'62 0-74 5-8
Books, newspapers, magazines and

periodicals 0-71 0-87 0-96 1-3
Toys, stationery goods, etc 0-49 0-53 0'55 3-1
Medicines and surgical goods 0-20 0-23 0-25 4-8
Toilet requisites, cosmetics, etc 053 0'62 0-66 1-7
Optical and photographic goods 0'18 0'27 0-25 7-5
Matches, soap, cleaning materials, etc 0'34 0-40 0-43 1-2
Seeds, plants, flowers, horticultural

goods 0-19 0-21 0-26 5-4
Animals and pets 0-30 0-40 039 3-8

Total 3-53 4-14 4-49 1-5

Commodity or service £ £ £ pfer cent
Average weekly household expendi-

ture

Transport and vehicles
Net purchases of motor vehicles, spares

and accessories 207 2-50 2-64 3-1

Standard 
error as 
Percentage 
of the
estimated
1776 mean

Transport and vehicles (cont)
Maintenance and running of motor 

vehicles 2-88 3-53 3-76

---------------- -

1-9Purchase and maintenance of other 
vehicles and boats 0-14 on 0-16

Railway fares 027 0'35 038 4-8
2-1
9-7

Bus and coach fares 0-51 062 0-77
Other travel and transport 032 0'42 0-43

Total 619 7-54 Si4 T?

Services — —-------------- -
Postage, telephone, telegrams 0-51 0'70 0-91 1-3Cinema admissions 007 007 0-07
Theatres,, sporting events and other 

entertainment, except betting
Television licences, television and radio 

rental

0-28 0’37 0-43 3-9

0'66 076 0-86 1-0Domestic help, etc 0-21 0-23 0-22 6-4Hairdressing, beauty treatment, etc 0-30 0’35 0-40 2'3Footwear and other repairs not al located 
elsewhere 0-10 0-14 0-13 7-7

Laundry, cleaning and dyeing 015 0'15 0'15 3-4
Educational and training expenses 0-31 0-35 0-40 7-5
Medical, dental and nursing fees 009 0-14 0-16 19-5
Subscriptions and donations, hotel and 

holiday expenses, miscellaneous Other 
services 1-76 2-13 2'46 6-8

Total 4'44 539 619 3 b

Miscellaneous
Expenditure not assignable elsewhere, 

including pocket money to children 0-22 0-31 0-32 6'9

Total, all above expenditure 4613 54-58 61-70* 0-9

Other payments recorded
income tax and surtax, payments less 

refunds 7'90 12'14 13'65 1-5
National insurance contributions 208 2-58 2-96 10
Purchase or alteration of dwelling, 

including mortgage payments 2-88 3-52 3-86 6-8
Life assurance, contributions to pension 

funds 208 2-51 2-81 1-8
Sickness and accident insurance, sub­

scriptions to sick Clubs, friendly 
societies 006 009 007 5-6

Contributions to Christmas, savings or 
holiday clubs 0-12 0-15 0-16 6-8

Savings and investments 1-24 087 102 12-5
Betting, payments less winnings 031 032 0-40 7-2

* These figures are affected by the change in definition mentioned above.
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London Transport
BIGURES supplied by the London Transport Executive 

of average weekly earnings of their manual workers in 
oav-weeks in April and October have been published 

periodically in the Gazette in recent years. They have dis­
tinguished between road, rail and common services workers. 
Those for dates up to October 1975 related to three broad 
categories—males and full-time and part-time females; see, 
for example, those for October 1975 published on page 1.27 
of the February 1976 issue of the Gazette together with the 
corresponding earlier figures for October 1974 and April 
1975.

More recent figures relating to pay-weeks in April 1976 
and October 1976 were published on page 589 of the June 
1976 issue and page 131 of the February 1977 issue. These 
were compiled by different methods than the earlier figures 
and gave separate information for eight categories; all males, 
full-time men, part-time men, youths and boys, all females, 
full-time women, part-time women, and girls; again dis­
tinguishing road,-rail and common services workers.

Recent investigations by the London Transport Execu­
tive have shown that there were differences in coverage 
between these 1976 figures and the earlier ones. The main 
difference was the inclusion of three groups of non-manual 
workers in the 1976 rail staff figures—police, booking office 
staff and supervisors. Differences also arose from variations 
in the treatment of certain Stores, works and building staff 
and in the identification of young persons and segregation 
of supervisors.

Consequently the 1976 and earlier figures were not 
directly comparable and, in particular, the differences 
between those for October 1975 and October 1976 did not 
provide a true measure of the changes in average earnings 
of London Transport manual workers between those dates.

Accordingly, the following recalculated figures for male 
workers in the three categories shown have been supplied 
by the London Transport Executive in order to provide 
figures for October 1975 and October 1976 on a comparable 
basis.

gamings of London Transport manual workers—revised figures

* Note: 36 part-time staff were omitted from the published figures which were 1,705 staff with an average of £67.57 in the Gazette.

Road staff Rail staff Common services All staff

Number 
of 
workers

Average 
weekly 
earnings

Number 
of 
workers

Average 
weekly 
earnings

Number 
of 
workers

Average 
weekly 
earnings

Number 
of 
workers

Average 
weekly 
earnings

£ £ £ £

As originally reported
October 8,1975 25,364 75-15 14,134 69'14 *1,741 *66-51 41,239 72-73
October 6.1976 24,950 84-11 16,834 81-21 2,238 78'70 44,022 82-73

Increase October 1975 to October 1976
Amount 8-96 1207 12-19 1000
Percentage 11-92% 17-46% 18-33% 13-75%

As re-calculated £ £ £ £
October 8, 1975 24,764 76-98 14,192 72-86 2,028 70-49 40,984 75-23
October 6,1976 24,861 83-98 14,236 78-47 2,052 76-50 41,149 81-70

Increase October 1975 to October 1976
Amount 700 5-61 601 6-47
Percentage 9 09% 7-70% 8-53% 8-60%

British Rail
THE regular inquiries held by the Department of Employment 

into the earnings and hours of manual workers do not cover 
British Rail;

For a number of years; however, the British Railways Board 
has provided information about the earnings and hours of

manual workers in its employment;
The table below gives a summary of the information available 

for the pay-week ended April 23, 1977. Information for April 
1976 was published on page 132 of the February 1977 issue of the 
Gazette.

Earnings of manual workers—British Rail

PAY-WEEK ENDED OCTOBER 9, 1976 PAY-WEEK ENDED APRIL 23; 1977

Numbers Average 
weekly 
earnings

Average 
hours 
worked

Numbers Average 
weekly 
earnings

Average 
hours 
worked

Male adults
£ £

Wages staff other than workshop 93,939 7062 47-5 93,741 71-90 47-6
Workshop wages staff 42,529 68'46 44-3 42,368 68'34 44-3
All wages staff 136,468 69'94 46'5 136,109 70-79 46'5

Male juniors 5,038 36-99 390 4,650 39-43 39'0

Female adults
Full-time 3,220 48'84 42-7 3,127 49-88 42-6
Part-time 576 1901 246 654 20-46 25-8

Female juniors 30 31-83 39-3 32 31-88 37-9
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Questions in 
Parliament

A selection of Parliamentary questions put to Department of Employment ministers on matters of interest 
to readers of the Gazette between June 13 and July 5 is printed on these pages. The questions are 
arranged by subject matter, and the dates on which they were answered are given after each answer. An 
asterisk after the date denotes that the question was answered orally.

EEC Council of Ministers
Mr Neil Carmichael (Glasgow, Kelvin­

grove) asked the Secretary of State if he 
would make a statement on the meeting 
held by the EEC Council of Ministers 
(Social Affairs) on June 28 1977, at which 
Her Majesty's Government was repre­
sented.

Mr Grant: I represented the UK Govern­
ment at a meeting of the EEC Council of 
Ministers (Social Affairs) held at Luxem­
bourg on June 28, 1977. The Secretary of 
State for Wales (Mr John Morris) chaired 
this meeting and the Minister of State for 
Education (Lord Donaldson), also at­
tended.

At this Council meeting agreement was 
reached on two directives. The first con­
cerns the education of migrant workers' 
children and will assist the free move­
ment of workers within the Community by 
providing for specific educational needs 
of their children. The second directive 
which deals with the harmonisation of 
safety information (or safety signs) at 
work, will contribute to the improvement 
of working conditions throughout the 
Community. It will apply to all industries 
apart from coal mining. Regulations will 
need to be made by January 1, 1979 to 
come into effect by January 1, 1981.

The main item on the agenda was the 
Commission’s proposal forthe revision of 
the tasks and operations of the European 
Social Fund. I am glad to report that a 
broad measure of agreement was reached 
on the main issues.

It was agreed to maintain the present 
structure, under which assistance may be 
given towards vocational training and 
resettlement operations under two main 
headings. These are Article 5, under 
which the European Commission may 
grant assistance, mainly in regions 
suffering from structural unemployment 
and to help the resettlement in employ­
ment of disabled people; and Article 4, 
under which the Council decides on 
schemes for particular industrial sectors

Department of Employment Ministers

Rt. Hon. Albert Booth M.P., Secretary of State

Harold Walker M.P., Minister of State

JoNi Golding M.P., Parliamentary Under-Secretary of

John Grant M.P., Parliamentary Under-Secretary of State

or groups of people.
At present there are Article 4 schemes 

for workers leaving agriculture and in or 
leaving textile and clothing industries, 
unemployed young people, migrants and 
disabled people. It was agreed that after

the end of this year assistance for opera­
tions for disabled people would be con­
centrated under Article 5, and the Article 
4 scheme would be discontinued; -this 
change will not reduce the scope of 
Social Fund assistance for them. The 
Council, taking account of the views of 
the European Council at Rome in March, 
requested the Commission to submit 
proposals for a new scheme under Article 
4 for the benefit of women.

It was further agreed that the amount 
of aid from the Fund for operations in 
regions with particularly severe employ­
ment difficulties would be raised by 10 per 
cent. These regions are to be defined 

later by the Council on a proposal from 
the Commission which can be expected 
later this year.

It was agreed that the aim should be to 
concentrate Fund intervention on the 
areas of greatest need and the Com­
mission undertook to explore the best 
means of doing so.

The agreement has been reached on the 
basis that further detailed examination 
will take place of the provisions necessary 
to give effect to the decisions of the 
Council and to make changes.in admini­
strative procedures which are generally 
agreed to be necessary. It is subject to 
final confirmation at a future Council of 
Ministers (Social Affairs). In addition the 
conciliation procedure involving the Euro­
pean Parliament is likely to be needed. 
The way should then be clear for the 
Fund to play its part more effectively in 
dealing with problems of unemployment 
in the Community today.

The Council also received a statement 
from Commissioner Vredeling on the 
future of social policy in the Community, 
and took note of a Commission com­
munication on the setting up of a Euro­
pean Trade Union Institute, and of a 
progress report on certain Commission 
proposals which are not yet ready for 
discussion by the Council itself. (July 5)
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-------------------Questions in Parliament

Days lost
Mr Toby Jessel (Twickenham) asked the 

Secretary of State why statistics for days 
lost due to strikes excluded days lost from 
consequential lay-offs in firms other than 
those in which the strike took place.

Mr Booth: It would be impracticable to 
collect comprehensive information of 
this kind owing to the difficulty of identi­
fying the ramifications of consequential 
lay-offs and the complex interrelation­
ships between industries. Other countries 
experience the same difficulties, and this 
country's practice is in line with that 
followed by other members of OECD 
which also exclude consequential lay-offs 
from their statistics.

Mr Jessel: Surely Mr Booth knew when 
and where lay-offs took place, especially 
if they were on a big scale, as in the motor 
industry. As stoppages in one factory 
could lead to lay-offs in other factories, 
was it not misleading to give only of the 
figures for days lost and was it not utterly 
illogical for the Department to include in the 
figures workers who were not party to a 
dispute but who were laid off in a factory 
where a strike was taking place, but not 
those who were laid off in other factories?

Mr Booth: No. Our figures are com­
pletely consistent. When we give the 
figures of days lost due to strikes, we 
include only people in the plants affected 
by the strikes. We know of certain other 
lay-offs in the motor industry, but we do 
not collect those figures on the same 
basis. Often, in fact, we learn of them 
from newspaper reports. Therefore it 
would not be reasonable to publish statis- 
tics.on that basis. The average strike in 
this country lasts for only four and a half 
days. Therefore, it is relatively rare for 
thereto be large consequential lay-offs in 
factories other than those affected by the 
dispute.

larly by some Opposition members 
talking as though strikes ip this country 
were somehow peculiar and other coun­
tries did not have strikes of the same 
magnitude. (June 14*)

Self-employed people
Mr Nigel Lawson (Blaby) asked what 

was the latest estimate of the number of 
self-employed workers in the United 
Kingdom; and what were the correspond­
ing figures for each of the previous 25 
years.

Mr Golding: Following are estimates of 
the number of self-employed persons 
(with or without employees) in the United 
Kingdom at June of each year from 1950 
to 1975, the latest date for which such 
estimates are available.

1950 1,802,000 1964 1,710,000
1951 1,798,000 1965 1,696,000
1952 1,794,000 1966 1,681,000
1953 1,791,000 1967 1,762,000
1954 1,789,000 1968 1,786,000
1955 1,787,000 1969 1,853,000
1956 1,782,000 1970 1,902,000
1957 1,778,000 1971 1,909,000
1958 1,774,000 1972 1,899,000
1959 1,770,000 1973 1,947,000
1960 1,766,000 1974 1,925,000
1961 1,750,000 1975 1,886,000
1962 1,738,000
1963 1,725,000

engage people Who are not registered as 
disabled, unless a permit to do so is first 
obtained from the Disablement Resettle­
ment Officer. The numbers and percent­
ages of employers subject to quota 
issued with such permits during the 12 
months preceding June 1 in each of 1974; 
1975 and 1976 were 23,030 (41-7 per cent); 
21,611 (41 per cent) and 21,358 (42-1 per 
cent) respectively. June 1 1976 is the 
latest date on which the information is 
available.

No information is available about the 
number of employers who have applied 
for permits. (June 30)

Employment offices
Mr John Watkinson (West Gloucester­

shire) asked what was the policy on the 
positioning of employment offices.

Mr Golding: I am informed by the 
Manpower Services Commission, that it 
is their policy to: replace employment 
offices by jobcentres located in premises 
in town centre positions, where there is 
substantial passing pedestrian traffic. 
The first evaluation of the jobcentre 
programme has confirmed that effective 
siting is a key factor in increasing the use 
made of the service and the cost effective­
ness. (June 13)

Retail price index
Mr Ralph Howell (North Norfolk) asked 

whether reductions in income tax were 
reflected in the retail price index.

Mr Walker: Payments of income tax 
are not within the scope of the retail 
prices index. However, since mortgage 
interest payments net of tax relief are 
covered by the index, reductions in the 
standard rate of tax correspondingly 
reduce relief and so lead to some increase 
in the index. (July 5)

Mr Jeff Rooker (Perry Barr): Did Mr 
Booth, agree that it would be very mis­
leading to include consequential figures, 
because many of these so-called conse­
quential lay-offs were actually bosses' sym­
pathy lay-offs, used to put pressure on the 
firm in which the strike was taking place?

Mr Booth: That could also affect the 
figures, but I believe that we should keep 
the common basis with the OECD, be­
cause international comparisons happen 
to favour this country. Far too often a bad 
impression has been given and business 
confidence has been damaged, particu­

Disabled people
Mr Neil Carmichael (Glasgow, Kelvin­

grove) asked the Secretary of State if he 
would publish the figures for each of the last 
three years of the number of employers who 
had applied for exemption from employing 
disabled persons; and how many in each 
year had been granted exemption certifi­
cates.

Mr Grant: There is no exemption, from 
the requirement under the Disabled 
Persons (Employment) Act 1944, to 
employ a quota of registered disabled 
people. The Act places an obligation on 
employers, when below quota, not to 

Industrial tribunals
Mr Ian Wrigglesworth (Teesside, Thor- 

naby) asked the Secretary of State if he 
was satisfied that the present system and 
framework for appointing members of 
industrial tribunals gave adequate repre­
sentation for women.

Mr Walker: l am anxious to increase the 
proportion of women on the tribunal 
membership panel so that it reflects as 
far as possible the composition of the 
working population. But I see no need to 
change the present system for appoint­
ing members to the tribunals. (June 30)
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Questions in Parliament________ _________ _________________ _

Sheltered employment
Mr Lewis Carter-Jones (Eccles) asked 

the Secretary of State if he would make a 
statement on progress towards improving 
arrangements for giving Government con­
tracts to sheltered employment.

Mr Grant: I am informed by the Man­
power Services Commission that the 
National Advisory Council on Employ­
ment of Disabled People has recently 
completed a review of the arrangements 
for the allocation of Government con­
tracts to sheltered workshops and its 
report will shortly be considered by the 
Commission.

Mr Carter-Jones: What action was he 
making to assist sheltered workshops with 
marketing.

Mr Grant: I am informed by the Man­
power Services Commission that market­
ing services have been available to work­
shops for blind people since 1964 through 
the Blind Advisory Services Group of 
Remploy (previously Industrial Advisers 
to the Blind). Some of these facilities have 
recently been made available to work­
shops for severely disabled sighted 
people. The Commission is considering 
what further steps might be taken.

Mr Carter-Jones: When did he expect 
the level of wages to be paid to employees in 
other sheltered workshops to be raised to 
that of employees in blind workshops; what 
account was he taking of misplacement 
due to the differing wage rates; and would 
he make a statement.

Mr Grant: The aim, as circumstances 
and Government policies permit,' is to

Trade union recognition
Mr Arthur Palmer (Bristol North East) 

asked how many disputes arising from 
conflicting applications for recognition 
to the Advisory, Conciliation and Arbitration 
Service had been settled by conciliation 
and resultant agreement between the 
parties; and how many times applications 
had been withdrawn without agreement 
after attempted conciliation.

Mr Walker: I understand from the 
Advisory, Conciliation and Arbitration 
Service that up to the end of May 1977 
they had received seven applications for 
recognition where there was conflict 
between two or more trade unions, 
involving three employers; and that in 

achieve a common level of earnings in 
Remploy factories and blind workshops. 
As a result of an arbitration award there 
has been a common date for increases 
since November 1975. If Mr Carter-Jones 
will send me details of any case of 
misplacement known to him, I will ask the 
Manpower Services Commission to in­
vestigate.

Mr Carter-Jones: Would he list the 
sources of subsidy to employers generally 
which are not available to managers of 
sheltered workshops; and would he make 
a statement.

Mr Walker: I am informed by the Man­
power Services Commission that the 
main schemes under which sheltered 
workshops in receipt of assistance under 
section 15 of the Disabled Persons 
(Employment) Act 1944 are not eligible for 
assistance are as follows:

Regional schemes
Regional development grants
Regional selective financial assist­
ance (under section 7 of the Industry 
Act 1972)
Other schemes (under section 8 of 
the Industry Act 1972)
Selective investment scheme 
Sectoral schemes.

As a matter of principle subsidies to 
enable severely disabled people to work 
under sheltered conditions are concen­
trated under the 1944 Act rather than 
made available under alternative Govern­
ment schemes which are designed to 
assist industry for different purposes. 
(June 27) 

each case the difference between the 
unions has been settled. (June 22)

Community aid
Mr Pau! B Rose (Manchester, Blackley) 

asked the Secretary of State, whether he 
would encourage the use of young people 
within areas of high unemployment for 
projects of a community aid nature within 
the scope of the job creation programme.

Mr Golding: Yes. The primary aim of 
the Job Creation Programme is to 
provide work of community value in areas 
of high unemployment. I am informed by 
the Manpower Services Commission that 
about 75 per cent of JCP employees are 
aged under 25. Many are giving direct aid 
to people in their community. (June 23)

Wages blitz
Mr Sydney Tierney (Birmingham 

Yardley) asked the Secretary of State, if 
his department intended to continue'its 
blitz campaign against employers under­
paying the legal minimum wage.

Mr Grant: Yes. Blitzes have already 
taken place in a number of towns this 
year and more are planned. (June 27)

Mr Eric Moonman (Basildon) asked the 
Secretary of State if he would now make it 
his practice to publish details of payments 
to individual firms from his department 
under schemes such as the temporary 
employment subsidy (TES) and the job 
creation scheme.

Mr Golding: No. In the case of TES, 
disclosure of applications by a particular 
firm could lead to the redundancies the 
scheme is designed to avoid by adversely 
affecting the commercial standing of the 
firm and the morale of the workforce. In 
many cases assurances as to confiden­
tiality have been sought by both employer 
and unions, and these have been given. 
The cost of regular publication of details 
of all payments made to individual firms 
sponsoring projects under the Job 
Creation Programme could not be justi­
fied. (June 27)

Mr David Howell (Guildford) asked the 
Secretary of State whether he would publish 
an index of the ratio between the old and 
new indices of average earnings; whether 
he would explain the differences between 
the coverage of the old and new indices.

Mr Walker: No. The new index covers 
virtually the whole economy whereas the 
old index has a smaller coverage. The 
main differences, as explained in the April 
1976 issue of the Department's Gazette, 
are the inclusion in the new index of 
distributive trades; insurance, banking 
and finance; professional and scientific 
services; public administration; forestry; 
Post Office; certain miscellaneous 
services: and government employees in 
manufacturing and construction indus­
tries. A ratio of the old and new indices 
would have no particular meaning be­
cause it would fluctuate from month to 
month depending on experience in the 
additional activities covered in the new 
index where differential monthly fluctua­
tions might be expected on account of 
the timing of pay settlements, bonuses 
and other periodical payments, seasonal 
movements and short-term variations in 
earnings. (June 29)

Interviews—travel assistance
Mrs Lynda Chalker (Wallasey) asked the 

Secretary of State; if he would list the 
relevant eligibility conditions on the finan­
cial assistance available for travelling to 
job Interviews by unemployed persons.

Mr Golding: I am informed by the 
Manpower Services Commission that, 
under the Job Search Scheme, an 
unemployed worker, or a worker under 
threat of redundancy, may be granted a 
free return fare to an interview fox a job, 
subject to satisfaction of the following 
conditions:
(1) the job is full-time, non-seasonal 

work in Great Britain under a contract 
of service;

(2) the job and the interview are both 
beyond reasonable daily travelling 
distance of the worker’s home;

(3) the job is not with an employer for 
whom the applicant has worked in the

previous two months;
(4) the gross remuneration (excluding 

casual overtime) of the job does not 
exceed £4,400 a year (£84.62 a week);

(5) the employer will not pay the fare;
(6) if has been confirmed that there is a 

.'Vacancy and the applicant is con­
sidered suitable arid has a good 
chance of getting the job;

(7) the jobseeker has not already had a 
free fare, for a previous interview for 
the same job.

Workers who do not live in assisted 
areas, must satisfy the additional Condi­
tions that there is no reasonable prospect 
of suitable- employment within daily 
travelling distance, and no suitably 
qualified unemployed labour available iin 
the area where they are looking for work. 
(June 13) 

Health and safety—mines and quarries
Mr John Watkinson (Wesf Gloucester­

shire) asked the Secretary of State, if he 
was satisfied with the level of safety 
attained in and around quarries and mines 
so far as the public was concerned.

Nir Grant: The Health and Safety at 
Work etc Act 1974 imposes upon employ­
ers; employees arid self employed 
persons a duty to ensure; so far as is 
reasonably practicable, that work activi­
ties do not expose members of the public 
to risks to their health and safety.

So long as accidents occur at mines 
and quarries involving members of the 
public the Secretary of State cannot be 
satisfied with the level of safety attained.

Mr Watkinson: How many sites does an 
inspector from the Mines and Quarries 
Inspectorate on average visit in a year.

Nir Grant'-: I am informed by the ©hair­
man of the Health anti Safety Commission 
that an inspector in the field makes on 
average some 235 inspections in a year. 
A number of those would be inspections 
of the same mine or quarry.

Mr Watkinson: What recommendations 
could be made by an inspector of the Mines 
and Quarries Inspectorate to a company 
about safety precautions.

Mr Grant: The Health and Safety 'at 
Work etc Act 1974 sets out the powers 
that Mines and Quarries Inspectors may 
exercise for the purposes of improving

the standard's of health arid safety of 
persons employed in; or of others who' 
may be affected by, mine and quarry 
workings.

An inspector can make recommenda­
tions whenever he is of the opinion that 
further precautions should be taken 
to improve safety.,arid may serve improve­
ment and prohibition noticesto ensure that 
those recommendations are put into 
effect.

Mr Watkinson: How many cases were 
brought in 1976,1975. and 1974 by the Mines 
and Quarries Inspectorate for failure by a 
firm to provide adequate protection against 
danger.

Mr Grant: I am informed by the Chair­
man of the Health and Safety Commission 
that there were two cases in 1974 brought 
by, or on behalf of, the Mines arid 
Quarries Inspectorate and one in each of 
the years 1975 and 1976. In addition cases 
were brought against a number of 

Questions in Parliament

employees at mines and quarries. (June 
13)

Mr Phillip Whitehead (Derby, N) asked 
the Secretary of State if he was satisfied 
with implementation of legislation con­
cerning health and safety at work.

Mr Grant.: I am satisfied with the way in 
which the Health and Safety Commission 
and the Health and Safety Executive are 
carrying out their responsibilities. But 
there are very few fields in the area of 
health and safety at work where standards 
cannot be improved. If Mr Whitehead has 
any particular problem in mind I shall, of 
course, be pleased to look into if.

Mr Whitehead: Responding to that, may 
I ask Mr Grant to look at the representations 
that some of us have received about the 
small but serious problem of alcoholism at 
the place of Work? Was he aware that it was 
as serious a problem to be un fit to be in 
charge of a machine as to be unfit to be in 
charge of a motor car ? Would he look at the 
evidence on this matter and see whether 
the legislation needs amending?

Mr Grant: There was a National 
Council on Alcoholism working party, 
Chaired by Sir Bernard Braine (Essex, SE), 
which reported earlier this year on alco­
holism at work and recommended certain 
steps—more research by the Health and 
Safety Executive into the costs of alco­
holism at work, and a code of practice to 
help employees with drink problems. The 
Health and Safety Commission’s Medical 
Advisory Committee at its next meeting 
will be considering that and, in turn, the 
full Health and Safety Commission will be 
looking at the whole problem.

Mr Greville Janner (Leicester, W): 
Would not the health arid safety legislation 
be more likely to be implemented if the 
courts started imposing on convicted 
offenders penalties severe enough to show 
the importance of the crime committed ?

Mr Grant: Yes. I think that there is a 
great deal in what Mr Janner has to say. 
I think that the average fine imposed last 
year on offenders was about £87.1 doubt 
whether that really reflects the gravity of 
many of the offences concerned. Mr 
Janner will know that there is legislation 
at present before the House that will raise 
the fine from £400 to £1,000 on summary 
conviction for offences under the Health 
and Safety at Work, etc. Act. (June 14*)
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Questions in Parliament' '

Young people (see also p. 690)
Mr Richard Luce (Shoreham) asked the 

Secretary of State what plans he had to 
implement the commitment made at the 
recent Summit Conference in London to 
help the young unemployed.

Mr Booth: It was agreed that there 
would be an exchange of experience and 
ideas on providing the young with job 
opportunities, and we are exploring how 
this can best be arranged.

Mr Luce: As so many of the job creation 
schemes are of a temporary nature, would 
Mr Booth tell the House what action he was 
taking to provide more long-term employ­
ment by, for example, facilitating the 
provision of small-scale enterprises in inner 
city areas, where youth unemployment was 
so very high ?

Mr Booth: The industrial strategy is the 
greatest long-term scheme that any 
Government have backed to create jobs 
in this country. During the 12 months 
from March 1976 to March 1977 there was 
an increase of 80,000 jobs in British 
manufacturing industry. That has had a 
considerable bearing on employment 
opportunities for young people. In the 
short run, of course, it is necessary to

work with our European partners. In 
March the European Council asked the 
Commission to focus attention on 
measures to deal with specific unemploy­
ment problems, especially for young 
people, and to report on progress at the 
next meeting of the Council in June. By 
that stage I hope to be in a position to 
say what we are able to do to meet the 
major proposal of the Manpower Services 
Commission namely, to increase by about 
130,000 the number of training and work 
experience places for young people.

(June 14*)

phase 3 going for a burton ?
Mr Booth: I cannot agree with Mr 

Flannery that the measures that we are 
considering with the MSC, or the existing 
job creation and work experience and 
training programmes are palliatives. One 
of the features of the recession is that 
unemployment among younger people 
has risen very much faster than among 
adults. Any steps we can take that will 
improve their respective chances of 
obtaining jobs are of importance, even 
where we can bring about, as we must a 
considerable?1mprovement in the total 
number of jobs available. Unless we do 
that we could have a considerable reduc­
tion in unemployment and still have a 
large youth unemployment problem.

Mr Martin Flannery (Hillsborough): 
Did the Secretary of State agree that, 
helpful and well meaning as the job creation 
programme and other programmes to help 
the young unemployed may be, they were 
merely palliatives? Did he agree that the 
time had come for reflation of the economy, 
for further import controls and for con­
sideration being given to a complete alter­
native strategy, the social contract and

Mr James Prior (Lowestoft): IVas it not a 
fact, taking into account all the answers 
this afternoon, that the complacency of the 
Secretary of State was equalled only by the 
complacency of Labour back benchers ?

Mr Booth: How Mr Prior can reconcile 
talk of complacency with announcements 
of measures planned to double what is 
the greatest provision there has ever been 
for the problems of young people eludes 
me. (June 14*)  

Job Creation Programme
Mr Dafydd Wigley (Caernarvon) asked 

the Secretary of State in what circum­
stances the Job Creation scheme had been 
used to employ persons to work on educa­
tional projects on the premises of local 
education authority owned schools.

Mr Golding: I am,informed by the 
Manpower Services Commission that 
Job Creation Programme (JCP) applica­
tions, to employ persons to work on 
educational projects on the premises of 
local authority owned schools, may be 
approved when the work involved pro­
vides new employment opportunities, on 
work which would not be carried out 
without JCP funding, and which would 
not be a duplication or extension of the 
sponsors' usual activities; for example, 
preparation of special visual aids, road 
safety instruction for infants, educational 
theatre for schools in country areas. 
(June 16)

Mr Michael Brotherton (Louth) asked 
what was the maximum and minimum 
wages awarded by the job creation scheme 
to approved jobs. 

Mr Golding: l am informed by the 
Manpower Services Commission, that 
maximum and minimum wage rates are 
not laid down under the Job Creation 
Programme. Employees are paid the local 
rate for the job. The Commission’s 
contribution to an employee's wage is, 
however, limited to a maximum of £58.80 
per week. (June 20)

Unemployment
Mr Nigel Lawson (Blaby) asked the 

Secretary of State, if he would provide 
figures for the percentage unemployed in 
the public and private sectors of the 
economy in May, and if he would similarly 
break down the public sector figure into the 

percentage figures attributable to its two 
component subsectors, viz (a) public 
corporations and (b) central and local 
government.

Mr Golding: Separate unemployment 
rates for the private and public sectors 
can be calculated only in an imprecise 
way by allocating the figures for each 
Minimum List Heading of the Standard 
Industrial Classification to the sector 
appropriate to the majority of those in that 
classification; On this basis;; the percen­
tages for May were 5-4 in the private 
sector and 2-7 in the public sector.

Educational Services (MLH 872), 
Medical and Dental Services (MLH 874), 
National Government Service (MLH 901) 
and Local Government Service (MLH 906) 
are the Minimum List Headings most 
closely associated with central and local 
government. For these Minimum List 
Headings it it estimated that the percen­
tage rate of unemployment in May was 2-3 
per cent. For the remainder of the Mini­
mum List Headings associated with the 
public sector, which includes the major 
public corporations, it is estimated that 
the percentage rate of unemployment was
3-6  per cent. (June 13)
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Unemployment (cont)
Dr Keith Hampson (Ripon) asked the 

Secretary of State if he would publish 
figures to show in which age groups 
unemployment has risen proportionately 
tfie fastest oyer the period 1973 to 1977.

Mr Golding: The following table gives 
ah age breakdown of the numbers 
registered as unemployed in Great 
Britain at January 19;77, the latest date for 
which this half-yearly analysis is avail­
able, and at January 1973, with percentage 
changes between these dates.

Age range January 
1973

.January 
1977

Percentage 
increase 
January 
1973 to 
January 
1977

Under 18 47,052 122,366 160-1
18-19 67,689 129,962 920
20-24 126,728 25419116 101-2
25-29 80,292 178,106 121-8
30-34 60,815 121,074 99-1
35-39 54,479 97,961 79-8
40-44 55,118 87,31'8 58-4
45-49 57,813 83,815 45:0
50-44 58,655 88,727 51-3
55-59 65,600 85,996 31-1
60 and over 121,717 1139,977 15-0

the figures for January 1973 include 
15,600 adult students for whom a separate 
age analysis is not available. Adult 
students are not included in the figures 
for January 1977. (June 29)

Job Release Scheme
Mr A GE Hall-Davis (Morecombe and 

Lonsdale) asked how many applications 
under the job release scheme had been 
received from those registered as un­
employed and those in employment; arid 
what was the current rate of applications 
being received.

Mr Golding: At June 23 1977, 10,395 
applications from people registered as 
unemployed and 5,977 from those in 
employment, had been approved under 
the Job Release Scheme. Applications 
are currently being received at the rate of 
about 400 a week and about half of these 
are from those in employment. (June 29)

Trade union law
Mr Dudley Smith (Warwick and Learning­

ton) asked the Secretary of State, whether, 
in the public interest, he would bring 
forward legislation to seek to re-define the 
latest legal definition of the law on picket­
ing.

Mr Walker:- The Government has no 
immediate plans to bring forward legisla­
tion oh the subject (June 20)

Mr Arthur Palmer (Bristol North East) 
asked how many recognition applications 
for collective bargaining purposes had. been 
received by the Advisory, Conciliation and

Arbitration Service from trade unions 
affiliated to the Trades Union Congress; 
and how many such recognition applica­
tions had been received from independent 
trade unions and employee applications.

Mr Walker:. Only independent trade 
unions may refer recognition issues to 
the Advisory, Conciliation and Arbitration 
Service under Section 11 of the Employ- 
ment Protection Act 1975. I am informed 
by AC AS that, at the end of May 1977, the 
Service had received 709 applications 
from trade unions affiliated to the TUC, 
and 45 from trade unions not affiliated to 
the TUC, (June 22) 

Employees in employment
Mr Roger Moate (Faversham) asked 

what was the estimate of the total number 
of people in the United Kingdom and 
Northern Ireland who had moved info new 
employment during the last 12 months for 
which figures were available.

Mir Golding: Preliminary results from 
the General Household Survey held in 
Great Britain in 1975 suggest that about 
51 million persons either entered employ­
ment or changed their jobs at least 
once in the preceding 12 months. This 
estimate has been derived by applying 
the. percentage of respondents in work 
who had entered or changed employment 
(this, percentage being subject to sampl­
ing error) to the employed labour force at 
mid-1975. (June 17)

Employment agencies ’
Mr Michael Ward (Peterborough) asked 

the Secretary of State when he proposed to 
publish hew regulations, for the licensing 
and conduct of employment agencies, 
including domestic agencies

Mir Golding: Consideration is being 
given to the possible need for a small 
number of additional regulations to be 
made under the’Employment Agencies 
Act 1973, The matters under examination 
principally concern the scope of the-Act, 
but the position in regard to au pair 

agencies' charges to workers is included. 
Interested bodies will be consulted soon 
about any proposals for regulations 
resulting from this examination. (July 1)

Statistics
Mr Nicholas Ridley (Cirencester and 

Tewkesbury) asked the Secretary of State 
whether he, wis satisfied with the system of 
seasonal adjustment currently applied to 
the figures for unemployment and vacancies 
published by his department; and whether 
he would make a statement on the possible 
disturbances to the published seasonally 
adjusted estimates stemming from excep­
tional conditions in the construction 
industry or any other relevant sectors.

Mir Golding: Yes. The seasonal adjust­
ment factors used are brought up to date 
annually and the method is kept under 
review. Figures over many years are 
taken into account in calculating the 
average variation each month that may be 
attributed to seasonal influences. Greater 
weight is given to recent years in order to 
allow for developments in the seasonal 
pattern.

The unemployment rate in the con­
struction industry in February and- May 
this year was high but little different 
from a year ago; it does not appear that 
this industry, or other sectors, have 
caused significant erratic disturbance to 
the seasonally adjusted series. (June 29)
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Minister calls for give and take 
in SLADE blacking

In a recent debate in the House of 
Commons (June 29) during which com­
plaints were made about “blacking” 
methods being 1 used by SLADE, the 
Society of Lithographic Artists, Engraver?, 
Designers and Process Workers, in its 
efforts to recruit members in non-union 
companies, the Minister of State for 
Employment, Mr Harold Walker, said that 
in the circumstances of the industrial 
changes that had taken place in the 
printing and allied industries in recent 
years, efforts by SLADE to diversify its 
membership were understandable.

Allegations

Not only were there allegations that the 
union was “trying to force union member­
ship down the throats of workpeople who 
did not wish to join”, but there had also 
been charges of employers taking up an 
intransigent anti-union stance, preventing 
the union from attempting to organise, 
threatening individuals who joined with 
victimisation and keeping down wages as a 
consequence, said Mr Walker.

Commenting on the use by SLADE of

threats of blacking non-SLADE work by 
SLADE members in printing establish­
ments to persuade people to join the union, 
Mr Walker expressed the hope that the 
union would “be prepared to consider a 
more tolerant and patient approach to the 
recruitment of new members in the 
advertising and publishing industries.”

Compelling case

For the overwhelming majority of 
workers, Mr Walker believed, the case for 
trade union membership was so compelling 
as to need no coercion. Persuasion and 
explanation of the benefits and obligations 
of membership were much more likely “to 
bring the laggards into effective and 
positive participation in a union,” he 
maintained.

Where there was a dispute about 
recognition, the Minister hoped that any 
union, including SLADE, would pursue 
the matter as far as possible through ACAS 
and through the statutory procedures laid 
down by Parliament, rather than by taking 
direct action. He was encouraged that so 
many unions had chosen to take up 
recognition issues in this way. Up to the 

end of May 1977, 198 references to ACAS 
had been withdrawn by voluntary settle­
ment.

Mr Walker pointed out that the TUC’s 
Printing Industries Committee, chaired by 
Mr Bill Keys, had been attempting to 
conciliate in the problems that had arisen 
between affiliated unions as a result of 
SLADE’s actions. The committee would 
shortly be meeting the Institute of Pract­
itioners in Advertising to discuss the 
situation with the aim of promoting jointly 
agreed procedures for unions to seek to 
organise employees in advertising agencies 
and art studios.

Willingness

Any suggestion that the affair should be 
resolved through the intervention of the 
law or that some “new statutory prohibi­
tion” should be imposed to make tactics 
such as SLADE was alleged to be using 
illegal, were firmly rejected by Mr Walker. 
Give and take and a willingness to accept 
the underlying spirit of the current legis­
lation, as well as the letter, were needed to 
solve industrial relations problems.

New Dock Work Act starts to take effect
The provisions of the Dock Work 

Regulation Act 1976 dealing with the re­
constitution of the National Dock Labour 
Board and the preparation of a new dock 
labour scheme come into force on August 
1,1977.

This is the effect of an Order * made in 
July by Mr Albert Booth, Secretary of 
State for Employment.

* SZ Z977. Dock Work Regulation Act 1976 (.Com­
mencement No. Z) Order 1977. HMSO, price lOp.

The membership of the new Board has 
been announced. The appointments will 
also take effect from August 1.

Make-up of Board

The Board will consist of a chairman, 
vice-chairman and twelve other members 
Eight of the members will be appointed by 
the Secretary of State on the nomination of

the National Joint Council of the Port 
Transport Industry. The remainder, in­
cluding the chairman and vice-chairman, 
will be appointed after consultation with the 
National Joint Council, the TUC and the 
CBI.

The main sections of’the Act, including 
those dealing with the procedures for the 
classification of work as dock work for the 
purpose of the new scheme, are not brought 
into force by this Order. They will be 
brought into operation after the new Board 
has had the opportunity to decide what 
administrative arrangements will be neces­
sary to carry out the duties placed on them 
by these sections.

The Act requires the Secretary of State to 
prepare and publish a draft of a new dock 
labour scheme. Work is proceeding on

this draft and it will be published later this 
year. A period of at least 60 days must then 
be allowed for representations before the 
draft is submitted for Parliamentary 
approval. After the draft is approved by 
Parliament the Secretary of State may bring 
it into force area by area.

Administration
Nothing in the provisions of the Act 

which come into force on August 1 will 
affect the working of the 1967 Dock 
Workers Employment Scheme. The re­
constituted National Dock Labour Board 
will take over the administration of the 
Scheme from the present Board.

__ ________________________ __ __ ______________News and notes

Fit for employment-fit for the pension scheme
Most employers accept the principle of 

“fit for employment—fit for the pension 
scheme”, states a report*  from the Occupa­
tional Pensions Board published June 22 
1977. ,

No significant problem
The report says that the evidence which 

the Board received indicated that there is 
no problem of any significant size in rela­
tion to occupational penision scheme cover 
for disabled people. The Board found that 
a more informed attitude to the admission 
of disabled people to pension schemes had 
developed among employers in recent years.

The Board concluded that:
• the difficulty of finding employment was

the greatest obstacle in the way of 
disabled people achieving occupational 
pension cover. Once a job was 
obtained, restrictions on admission to 
pension schemes were unlikely to be a 
significant problem;

• complete equality of access to pension 
schemes could be achieved if employ­
ers adopted the principle of “fit for 
employment—fit for the pension 
scheme”;

• disabled people were not a special risk 
to schemes in relation to normal 
retirement benefits.

Improve pension scheme provisions
The Board say that they decided on 

practical grounds not to recommend at this 
stage legislation or a formal code of 
practice on equal access for disabled 
people. But they would like to see improve­
ments in pension scheme provisions for 
early ill-health retirement. They recom­
mended that:
• pension schemes should consider sym­

pathetically making provision for 
immediate payment of accrued benefits 
without actuarial reduction—and pre­
ferably with some enhancement;

• where ill-health retirement benefits 
were based on accrued service without 
enhancement, there should be no 
difference in the treatment of scheme 
members who were fully fit on entry 
and those who were not ;

• where members, who left employment 
with entitlement to preserved pensions, 
retired early from subsequent employ­
ment on grounds of ill-health, schemes 

should provide as a minimum for the 
immediate payment of the preserved 
pensions actuarially reduced.

The Occupational Pensions Board were 
asked in May 1976 by Mr David Ennals, 
Secretary of State for Social Services, to 
consider the question of occupational 
pension scheme cover for disabled people. 
The terms of reference were “to consider 
and advise bn what measures would be 
most conducive to the elimination of any 
unreasonable restrictions on the availability 
of occupational pension scheme cover to 
disabled people.”

The Board received written evidence 
from 43 organisations and individuals. 
They took Oral evidence from four—the 
TUC,. Disablement Income Group,

Chief Inspector of Mines 
and Quarries

Mr Dennis Rhydderch has been appointed 
HM Chief Inspector of Mines and Quarries, 
effective from July 1', 1977. Formerly deputy 
chief inspector, he has succeeded Mr James 
Carver who retired on June 30.

Mr Rhydderch, who joined the Mines and 
Quarries Inspectorate in 1950, was senior 
district inspector for North Staffordshire and 
then for Rotherham, Yorkshire before be­
coming divisional inspector for the South 
West in 1968. He became deputy chief 
inspector in 1970, where he is succeeded by Mr 
toe Marshall.

Employment Service Agency and the- Civil 
Service Department. The Board also 
received information from 11 company- 
chairman in this country and from officials 
and others in nine overseas countries about 
their policies and practices in relation to 
disabled people.

* Report by the Occupational Pensions Board on Occu­
pational Pension Scheme Cover for Disabled People. Cmnd 
6849 HMSO, price 75p.

Job swap allowance 
increase

The tax free weekly allowance paid 
under the- Government’s Job Release 
Scheme is to be increased to £26.50 from 
November 14. This is an increase of £3.50 
over the present allowance.

The increase was announced by Mr John 
Golding, Parliamentary Under Secretary of 
State for Employment, speaking recently 
in South Shields on the Government’s 
measures to combat high unemployment. 
He said, that the decision had been made to 
increase the allowance in the light of 
changes to be made to Social Security- 
payments and retirement pensions in 
November.

Experimental scheme
The scheme, which applies to assisted 

areas, started in January as an experi­
mental scheme. Under it a person in their 
final year at Work before reaching statutory 
pensionable age (65 for men, 60 for 
women) can give up their job to someone 
off the unemployment register, and in 
doing so receive a £23 per week tax free 
allowance.

The scheme was extended for.applica­
tions until March 31,1978 under the recent 
package of measures aimed at alleviating 
unemployment, but now only applies to 
the employed. So far 16,786 people have 
taken up the offer of retiring a year early.

Direct swap not necessary
There does not necessarily have to be a 

direct swap of jobs. The employer can 
promote from within the company and 
recruit further down the ladder. All he has 
to do is show that the outgoing person 
resulted in someone on the unemployment 
register being recruited.



738 JULY 1977 DEPARTMENT OF EMPLOYMENT GAZETTE
JULY 1977 DEPARTMENT OF EMPLOYMENT GAZETTE 739

News and notes

New small firms 
scheme

An experimental Government scheme 
which began on July 1, will enable small 
firms in some areas to claim £20 a week 
under the Small Firms Employment 
Subsidy for each extra job they provide.

The experiment will run for the six 
months to December 31, 1977 in the 
Special Development Areas in the North 
East, North West and parts of Wales and 
Scotland. In these areas levels of unemploy­
ment are much higher than the national 
average.

A small firm can qualify for the subsidy 
if it is an independent business in the 
private sector of industry and employed 
under 50 workers on March 29, 1977 when 
the scheme was first announced.

Payments will be made for up to 26 
weeks for each extra full-time job. The 
subsidy will be halved if the job is for 21 
hours or more but less than 35 hours a 
week. No payments can be made for jobs 
which the Government already supports.

Test

The scheme is to be tested on a small 
scale as it is a relatively untried method of 
helping to combat the effects of high 
unemployment.

For new businesses which started up after 
March 29,1977 and meet the conditions of 
the scheme, the subsidy can be claimed for 
all the jobs provided.

Leaflets and advice on how the scheme is 
to operate can be obtained from regional 
offices of the Department of Employment. 
Firms claiming or receiving selective 
financial assistance from the Department of 
Industry should ask whether they can also 
claim the subsidy.

Euro-union institute
The European Trade Union Confedera­

tion (ETUC), to which the British TUC is 
affiliated, has successfully taken the initia­
tive in setting up a trade union institute in 
Brussels. The institute will come into being 
in the next few months and is likely to get 
financial backing from the European Com­
mission.

With a view to promoting trade union 
activities in Europe, the institute will offer 
advice and guidance to trade union bodies 
on aspects of union policy and the right 
approach to take in Europe.

HSE appointment
Miss Audrey Pittom has been appointed by 

the Health and Safety Commission to be the 
third member of the Health and Safety Execu­
tive (the Commission’s operational arm) with 
effect from July 1.

Miss Pittom, who has spent all her working 
life in occupational safety, is currently Direc- 
to of Hazardous Substances in the Health and 
Safety Executive, a post which she will retain. 
She fills the place which fell vacant with the 
retirement of Mr James Carver, former Chief 
Inspector of Mines, on June 30. 

Information provision 
comes into force

Mr Albert Booth, Secretary of State for 
Employment has announced that the 
disclosure of information provisions of the 
Employment Protection Act 1975 will 
come into force on August 22.

The provisions place a duty on an 
employer to disclose to authorised repre­
sentatives of independent recognised trade 
unions, on request, information .without 
which the union representatives would be 
materially impeded in collective bargaining, 
and information which it would be good 
industrial relations practice to disclose.

Information need not be disclosed if it 
would be against the interests of national 
security, would break the law, or would 
cause substantial injury to the employer. 
Information given to the employer in 
confidence, and . information relating 
specifically to an individual or which was

obtained for purposes of legal .proceeding, 
also does not have to be disclosed. mgS

A union may complain to the CentraI 
Arbitration Committee if it considers tha 
the requirements of the Act have not bZ 
met. The Committee may refer the com 
plaint to the Advisory Conciliation and 
Arbitration Service for conciliation but if 
this is not done, or conciliation fails the 
Committee has to hear the complaint’and 
make a declaration stating whether or not 
it is well founded. Where a declaration is 
not complied with the union may present 
a further complaint to the Committee 
together with a claim of terms and condi­
tions on which the Committee may make 
an award.

The Code of Practice on this subject 
prepared by ACAS will come into effect at 
the same time.

The Code recently received Parliamen­
tary approval and the approved Code was 
issued on June 16 by ACAS under Section 6 
of the Act. The Code provides guidance on 
good industrial relations practice in relation 
to disclosure of information. It lists 
examples of information which could be 
relevant in certain collective bargaining 
situations, relating to pay and benefits, 
conditions of service, manpower, perform­
ance, and financial matters. However it 
emphasises that these are meant to be 
neither exhaustive nor a check list.

Examples, are given in the Code of 
information which could cause substantial 
injury if disclosed in particular circum­
stances. The Code also recommends that 
unions should identify and request the 
information they require in advance of 
negotiations and state as precisely as 
possible why they consider it relevant. 
Where several unions are involved requests 
should be coordinated wherever possible.

Advice to employers

The Code advises employers to be as 
open and helpful as possible and be 
prepared to meet requests for information 
promptly and present it in an under­
standable form. Employers and unions 
should endeavour, to arrive at a joint 
understanding on the information likely to 
be required, its availability, form and 
presentation, and on procedure for resolv­
ing disputes on disclosure of information.

The Code itself imposes no legal obliga­
tions on an employer • to disclose any 
specific item of information. In determining 
good industrial relations practice negotia­
tors should have regard to the Code s 
provisions, which are admissible in evidence 
in relevant proceedings before the Central 
Arbitration Committee.

Tall order
Mr Harold Walker, Minister of State for 

Employment, has made an Order*  exempt­
tag certain workers in the steeplejack and 
liXtning conductor engineering industry 
tom the guarantee pay provisions of the 
Employment protection Act. The Order, 
published recently applies from August 1, 
1977.

♦Regulations SI 1977 No 674
Explanatory leaflets are available from benefit offices, 
Department of Employment or Arbitration, Conciliation 
and Advisory Service regional offices.

The exempted workers' are those covered 
by the Working Rule Agreement of the 
National Joint Council for the Steeplejack 
and Lightning Conductor Engineering 
Industry. .

The Minister may grant exemption from 
the provisions for employers and employees 
who have their own collective agreement or 
wages' order covering guaranteed pay 
provided that:

• the application for exemption is 
made by all parties to the agree­
ment, or by the council or board 
making the order, and

• the Minister is satisfied that the 
provisions of the Act should not 
apply to them because of the 
terms of their agreement Or order.

Sections 22-28 of the Employment 
Protection Act 1975 provide that, under 
certain conditions, employers must make 
guarantee payments to all workers who 
are On short-time dr temporarily laid-off.

The guarantee is for a day’s pay limited 
initially to £6 per day for the first five days 
without work per quarter.

* SI 1977 No. 1096 available from HMSO, (Steeplejack 
and Lightning Conductor Engineering Industry.

Ethnic groups 
different

The danger Of lumping all coloured 
workers together on the basis of skin 
colour is a warning given in a guide to 
employers ‘issued recently by the Govern­
ment’s Training Services Agency.

“The various ethnic groups are very 
different from each other”, says Dr M A 
Pearn, of the Runnymede Trust, in the 
guide Selecting and Training Coloured 
Workers.

“There is a natural tendency to lump all 
together on the basis of skin-colour dr the 
belief that they, or their parents, are recent 
arnvals in this country.”

“This results in the dangerous practice 
of thinking about a very varied group of 
People in terms of stereotypes which are 
applied to all of them.”

The guide, based on relevant research

LNews and notes

Trade union certification
Since May 11,1977 the Certification Officer (Mr John Edwards) has issued certificates 

of independence to a further 12 trade unions under section 8 of the Employment Protec­
tion Act 1975. They are:

(f) Association of HSD (Hatfield) Employees
Association of Her Majesty’s Inspectors of Tax.es
Association of Optical Practitioners
Bradford and Bingley Building Society Staff Association
British Dental Association
Guild of Senior Officers of the Greater London Council and the Inner London Education 

Authority
♦Hyde .and District Loom Overlookers’ Association

Lufthansa Staff Association United Kingdom
♦National Society of Brushmakers and General Workers

Retained Firefighters Union
Royal College of Nursing of the United Kingdom
Society of Metropolitan and County Chief Librarians

No applications for certificates were refused during the period.

Certificates have now been issued, to 255 trade unions (of which 152 are affiliated to the 
TUC or are constituents Of affiliated unions), 29(J) applications have been refused, three 
applications have been withdrawn and one has lapsed.

Applications from 30 unions are under consideration.

(t) Issued in accordance with a direction by the Employment Appeal Tribunal, which allowed the Association’s appeal 
against the Certification Officer’s refusal of its application.

(t) This figure excludes the application by the Association of HSD (Hatfield) Employees to which a certificate has now 
been issued (sec footnote (f)).
* Affiliated to the TUC or constituents of affiliated unions.

work,, is aimed at helping managers, 
personnel and training staff to. avoid the 
pitfalls Of unwitting discrimination against 
coloured workers; it discusses, in practical 
terms, the whole question of selecting and 
training coloured workers—against "the 
background of the latest Race Relations 
legislation.

Selecting and Training Coloured Workers (Training In­
formation Paper No. 9), HMSO price £1.00.

Rag trade man 
for MSC

The Secretary of State for Employment, 
Mr Albert Booth, has appointed Mr J 
Macgougan, General Secretary of the 
National Union of Tailors and Garment 
Workers, a member of the Manpower 
Services Commission.

He' succeeds the late Sir Daniel 
McGarvey. The appointment was made 
after consultation with the TUC and will 
run until December 31, 1979-

The appointment is part-time. Mr 
Macgougan will receive £250 a years plus 
£25 for each day’s work.

Paying back benefit
The item—“Employers liable to pay 

back benefit”—which appeared in the May 
Gazette—could lead to misinterpretation in 
two respects. First, the different types of 
awards have different transitional provi­
sions; May 9, 1977 was the day on which 
the Recoupment Regulations*  came into 
operation but awards made on or after 
that date are only subject to recoupment if 
they come into the scope of the appropriate 
transitional provision.

Second, the only part of the award 
(unless this is a protective award) that 
cannot be paid to the employer straight 
away is that part awarded for loss in the 
past—that is, an identifiable period before 
the tribunal hearing. Compensation for' 
future loss is unaffected by recoupment. 
Not'.all the benefit will necessarily be 
recouped in any case; the sum will not 
exceed the amount of the monetary award 
that is stayed (this “prescribed element” 
will be established by the tribunal).
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Monthly Statistics 

Summary

Employment in production industries
The estimated total number of employees in employment in 

industries covered by the index of industrial production in Great 
Britain at mid-May 1977 was 9,090,500 (6,783,400 males and 
2,307,000 females). The total included 7,224,400 (5,093,800 males 
and 2,130,600 females) in manufacturing industries, and 1,193,000 
(1,096,200 males and 96,800 females) in construction. The total 
in these production industries was 6,600 higher than that for 
April 1977 and 65,600 higher than in May 1976. The total in 
manufacturing industries was 3,200 higher than in April 1977 
and 108,200 higher than in May 1976. The number in con­
struction was 2,800 higher than in April 1977 and 38,200 lower 
than in May 1976. The seasonally adjusted index for the pro­
duction industries (av 1970 = 100) was 89 0 (89 0 at mid-April) 
and for manufacturing industries 88-7 (88-6 at mid-April).

Unemployment
The number of unemployed, excluding school-leavers in 

Great Britain on June 9, 1977 was 1,247,692. After adjustment 
for normal seasonal variations, the number was 1,297,800, 
representing 5-6 per cent of all employees, compared with 
1,262,100 in May 1977. In addition, there were 142,709 unem­
ployed school-leavers so that the total number unemployed was 
1,390,401, a rise of 104,685 since May 12, 1977. This total 
represents 6*0  per cent of all employees. Of the number unem­
ployed in June 1977, 441,553 (31*8  per cent) had been on the 
register for up to eight weeks, 288, 303 (20*7  per cent) for up to 
four weeks, and 183,786 (13*2  per cent) for up to two weeks.

§ Under 1,000. '

Vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on June 1,1977 was 166,804; 
3,202 higher than on May 6, 1977. After adjustment for normal 
seasonal variations, the number was 155,800, compared with 
159,600 in May. The number of vacancies notified to careers 
offices and remaining unfilled in Great Britain on June 1, 1977, 
was 27,012; 5,398 lower than on May 6,1977.

Temporarily stopped
The number of temporarily stopped workers registered in 

order to claim benefits in Great Britain on June 9' 1977 was 6 w 
a fall of 11,160 since May 12, 1977. ’ ’

Overtime and short-time
In the week ended May 14 1977 the estimated number of 

operatives working overtime in manufacturing industries, was 
1,926,400. This is about 36*6  per cent of all operatives. Each 
operative worked an average of 8*6  hours overtime during the 
week. The total number of hours of overtime worked, seasonally 
adjusted, was 16*28  millions (15’78 millions in April). Tn the 
same week the estimated number on short-time in these industries 
was 45,400 or about 0*9  per cent of all operatives, each losing 
15*6  hours oh average.

Basic rates of wages and hours of work
At June 30, 1977, the indices of weekly rates of wages and 

pf hourly rates of wages of all workers (July 31, 1972 = 100) 
were 227*1  and 228*4,  compared with 225*4  and 226*8  at May 31 
1977.

Index of retail prices
At June 14, 1977, the official retail prices index was 183*6  

(prices at January 15, 1974 = 100) compared With 181*7  at 
May 17, 1977. The index for food was 193*7,  compared with 
189*9  at May 17,1977.

Stoppages of work
The number of stoppages of work due to industrial disputes in 

the United Kingdom beginning in June .which came to the 
notice of the Department of Employment was 124, involving 
approximately 47,900 workers. During the month approximately 
77,300 workers were involved in stoppages, including some 
which had continued from the previous month, and 518,000 
working days were lost, including 228,000 lost through stoppages 
which had continued from the previous month.
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Industrial analysis of employees in employment
. table below provides an industrial analysis of employees in 

1 oiovnient in Great Britain for industries covered by the Index 
6f Production at mid-May 19.77; for the two preceding months 
°nd for May 1976.

The term employees m employment includes persons tem- 
orarily laid on emPl°yers’ payrolls and persops

unable to work because of short-term sickness. Part-time workers 
are included and counted as full units.

For manufacturing industries, the returns rendered monthly 
by employers under the Statistics of Trade Act, 1947 have been 
used to provide a ratio of change since June 1975. For the re­
maining industries in the table, estimates of monthly changes 
have been provided by the nationalised industries and govern­
ment departments concerned.

Employee5 in employment: Great Britain thousands

Industry (Standard Industrial 
Classification 1968)

Order 
dr MLH
of SIC

May 1976* March 1977* April 1977* May 1977*

Males Females Total Males Females Total Males Females Total Males Females Total

Total, Index of Production Industries* 6,768-7 2,256-5 9,024*9 6,782*5 2,299*5 9,081*9 4,779*9 2,304-0 9,083-9 6,783-4 2,307*0 9,090-5
Total) all manufacturing industries* 5,036 5 2,079’8 7,116*2 5,096*9 2,122*9 7,219*7 5,093*7 2,127-6 7,221*2 5,093*8 2,130*6 7,224*4

Mining and quarrying II 328)7 13*9 342*6 327*4 13*9 341*3 328-6 13*9 342-5 329-2 13*9 343*1
Coal mining 101 285*9 9*7 295*6 285*0 9*7 294*7 286*2 9*7 295-9 286-8 9*7 296*5

t hdufof°tnote * at end of table*
t Orderr|u!xixUded lndex °f Production, namely Orders ll-XXI of the Standard Industrial Classification (1968). §

Food, drink arid tobacco III 4131 275*0 688-0 415*2 280*4 6956, 416*0 279*9 695*9 416*3 281*0 697*2
Grain milling 211 17*1 4*6 21*8 16*9 4*9 21*8 16*8 4*9 21*7 17*0 4*9 21*9
Bread and flour confectionery 212 65*2 36*9 102*1 66*3 37*6 103*9 66*3 37*3 103*6 66*2 37*4 103*6
Biscuits , r- t 213 16*3 25*4 41*7 16*5 260 42*4 16*5 26-2 42*7 16-6 26*2 42*7
Bacon curing, meat and fish products 
Milk and milk products

214 52*2 48*6 100*9 52*9 50-4 103*4 53*3 50*2 103*5 53*6 50*5 104*2
215 44*1 16*0 60*1 43 0 15*7 58*7 43*6 16*3 59*9 43*7 16*5 60*2

Sugar 216 8*8 2*8 11*6 8*9 3*0 11*9 8*8 2-9 11*8 8*9 2*9 11-8
Cocoa, chocolate and sugar confectionery 217 30*7 37*1 67*8 31*2 37*6 68*8 31*1 37*3 68-4 31*0 37*9 68-9
Fruit and vegetable products 218 28*0 30*9 59*0 28*1 32*8 60*9 27*8 31-8 59*6 27*8 31*4 59*2
Animal and poultry foods 219 20*5 4*8 25*2 21-3 4*9 26*2 21*2 4*9 26*1 21*0 4*9 25*9
Vegetable and animal oils and fats 221 5*8 1*3 70 5*4 1*3 6*7 5*4 1*3 6*6 5*4 1*3 6*7
Food industries not elsewhere specified 229 190 14-1 33*2 19-2 14*7 33*9 19 2 14*6 33*8 19*3 14*6 34*0
Brewing and malting 231 54*7 12*6 67*3 55*0 12*7 67*6 55*2 12*8 68*0 55*2 12-8 68-0
Softdrinks 232 16*9 9-6 26*5 16*5 9*1 25*7 16*9 9*6 26*5 16*8 9*9 26-8
Other drinks industries 239 18*8 12-1 30*9 19*2 12*8 32*0 19*3 12*8 32*1 19*4 13*0 32-3
Tobacco 240 15*0 180 33*0 14*7 17*0 31*7 14*6 17*0 31*5 14*5 16*7 31-3

Coal and petroleum products IV 341 4-2 38-3 33’9 4*2 38*1 33*8 4*2 38-0 33*7 4-2 37-9Coke ovens and manufactured fuel 261 11-0 § 11-6 11*1 § 11-7 11-0 § 11*6 11*0 § 
2*1

11*6
Mineral oil refining 262 1'7*4 2*1 19-6 17’0 2*1 19*1 16*9 2*1 19*0 16*8 19-0
Lubricating oils and greases 263 5*6 1*5 7-2 5*9 1-5 7*4 5*9 1*5 7*4 5*9 1-5 7-3

Chemicals and allied industries V 303-0 119*4 422-4 308*6 121*1 429*6 308*3 121*3 429*7 308-3 121*9 430-2
General chemicals 271 111*0 21*4 132-4 1130 22-0 135*0 113*3 21-8 135*2 113*4 21*9 135-3Pharmaceutical chemicals and preparations 272 40*6 33*0 73*6 40*9 33*1 74*1 40*9 330 74-0 40*9 33*0 73*9
Toilet preparations 273 8*7 13*9 22-6 8*9 14*4 23*3 8*9 14*9 23*8 9*0 14*8 23-9Paint 274 19*2 7*6 26-7 19*2 7*4 26-6 19-3 7*4 26*7 19*3 7*4 26-7Soap and detergents
Synthetic resins and plastics materials and syn-

275 10*4 6*6 17-0 10*9 6-0 16*9 10*9 6*0 16*9 10*8 6*4 17-2
thetic rubber 276 41*9 7*6 49*5 42*8 7*8 50*5 42*5 7*6 50*1 42*5 77 50*2Dyestuffs and pigments 277 18*5 3*3 21*8 19*1 3-3 22*4 19*1 3*3 22*4 19*1 3*3 22*4Fertilisers 278 10*4 1*7 11:0 10*3 1*7 12*0 10*1 1*7 11*8 10-0 1*6 11-7Other chemical industries 279 42*4 24*4 66-8 43*4 25*4 68*8 43*2 25*5 68*7 43*2 25*7 68*9

Metal manufacture VI 420-7 53*7 474-5 425’8 54*0 479*8 426*5 54*2 480*7 425*4 54*4 479 7Iron arid steel (general) 311 2100 19*5 229*6 212*3 19*0 231*3 212*7 18*9 231*7 212*1 19-0 231*1Steel tubes 312 43*9 6*9 50-9 44-8 6*7 51*5 44*8 6*8 51*6 44*8 6*9 51*6Iron castings, etc 313 73*7 7*6 81*2 71*9 7*6 79-5 72-1 7-7 79*9 71*7 7*7 79-4Aluminium and aluminium alloys 321 41*2 7*2 48*3 43*7 7*7 51*4 43*6 7*7 51*3 43*7 7*7 51*4Copper, brass and other Copper alloys 322 34*4 8*4 42)8 352 8-6 43*8 35-3 8*7 44*0 35’1 8*7 43*8Other base metals 323 17*5 4*2 21*7 18 0 4*3 22*3 18-0 4*3 22*4 18*0 4*4 22*3
Mechanical engineering VII 777*0 1420 912 b 777*3 143*5 910*8 779*4 142*8 9222 778*6 143*1 921*7Agricultural machinery (except tractors) 331 25*3 3*8 29*2 25*8 3*8 29*7 26*0 3*8 29*8 26*0 3*8 29*9Metal-working machine tools 332 52*9 8*9 61*9 53*4 90 62*4 53*5 8*9 62*4 53*5 9*0 62*5Pumps, valves and compressors 

Industrial engines
Textiles machinery and accessories

333 68*2 14*9 83-1 68*2 15*0 83-2 67*7 14*7 82-4 67*9 14-7 82-6
334 22*9 3*8 26-7 23*3 3*8 27*1 23*3 3*8 27*2 23*2 3’8 27*1
335 23*5 4*1 27*7 22*1 3*9 26*0 21-7 3*8 25*5 21*2 40 25*1Construction and earth-moving equipment

Mechanical handling equipment
Office machinery
Other machinery
Industrial (including process) plant and steelwork
Ordnance and small arms
Other mechanical engineering hot elsewhere

336 35*7 4-4 40*1 36*4 4*4 40*8 36*5 4*4 40*9 36-4 4*4 40*8
337 53*5 8*2 61*7 55*1 8-6 63-6 55’4 8*5 63*9 55*7 8-6 64*2
338 16*8 6*6 23*4 16*6 6*4 23*0 16*4 6*3 22*7 16*2 6*3 22*6
339
341

180*0
144*5

34*8
16*9

214*8
161*4

181*7  
138*1

35*3
16*7

217*0
154*8

182*1
139*9

35-2
16-8

217*2
156*8

181*9  
139*2

35*2
16*8

217*1
156*0

342 17*0 4*6 21*6 17*3 4*8 22*1 17*3 4*7 22*0 17*3 4*7 22*0
specified 349 136-6 31*0 167*6 139*3 31*8 171*1 139*6 31*8 171*4 139*9 31*8 171*8

•nstrument engineering
holographic and document copying equipment

Watches and clocks
Surgical instruments and appliances
cientiflc and industrial instruments and systems

VIII 94-2 526 146*8 94*2 53’2 147*4 94*4 53*1 147*5 94*6 53-4 148-0
351 8*7 3*0 11*7 8*9 3*2 12*1 9*0 3-2 12*1 8*9 3*2 12-1
352 6*0 7*1 13*1 5*7 6*6 12*3 5*7 6*6 12*4 5*7 6*7 12*4
353 16*1 11*5 27*6 16*0 11*7 27*7 16*2 11*8 27*9 16*1 11*8 27-9
354 63*5 31*0 94*5 63’5 31-7 95*3 63’5 31*5 95*1 63*9 31*7 95*6

Electrical engineering 
Electrical machinery IX 464*1 266 9 731*0 468-3 273*0 741*3 467*8 273*9 741*8 466-9 273*6 740*6

361 10341 32*2 135*3 102*5 32-7 135*2 102*9 332 136*1 102*3 33*3 135-6Insulated wires and cables
^fhent^ and ^ephone apparatus and equip-

Brd*5  and e,ectr°.nic components
°_ccast receiving and Sound reproducing

362 31*9 12*6 44*6 31*3 12*8 44*1 31*4 12*9 44*3 31*3 12*8 44*1

363 47*7 26*0 73*7 44*9 23*8 68-6 44*3 23*4 67*7 44*1 23*4 67-5
364 59*8 63*7 123*5 630 65*8 128*8 62*9 66-2 129*1 62*9 65-8 128*7

equipment
Electronic computers

radar?and e,ectronic capital goods 
Other C iappiances Primarily for domestic use 
other electrical goods

365 23*8 25*5 49*3 23*9 260 49*9 23*8 25*8 49*5 23*7 25*5 49*2
366 32*4 11*8 44*2 32-8 11*3 44*1 33*1 11*3 44*4 33*2 11*4 44-6
367 65*8 23’9 89*7 67*0 24*5 91*5 66*8 24*8 91*6 66-6 24*9 91-6
368
369

37*9
61*6

21*3
50*0

591 
111*6

39*0  
64-0

22*1  
54*0

61*1  
118*0

38’8
63*8

22*3
54*1

61*1
117*9

39-0
63-8

22*2
54*3

61*3  
118*1-------- ----------



Employees in employment: Great Britain Overtime and short-time in manufacturing industries
May 1976* March 1977* April 1977*

Females Total Males Females Total Males Females Total Males

Shipbuilding and marine engineering 171 0 158-6 12-2 170 8 158-9 12-2 171-1

11-0 8-2 2-9 11-1 8-2 2-9 11-1

OPERATIVES ON SHORT-TIMEIndustry

Working part of a week Total

Hours lost Number Hours lost
29-5 22-4

fellmongery

Mechanical engineering

Instrument engineering

469 73-3 80-3

489 126-4 193-9

Total, all manufacturing industriesConstruction 500 1,134-4 1,193-0

482
483

XXI
601
602
603

494
495
496
499

492
493

484
485
486

206-2
84-8

363-1
53-5

29-6 
25-1

22-4 
17-7

490-8
32-5

167-7 
16-9 
24-0

267-4
27-7

22-4 
17-4

194-7 
17-9 
25-2

490-5
32-2

749-9 
35-5

465-6

166-8 
16-8 
23-9

3356
112-6

25-2
71-3
59-1

XIX
491

XVI
461
462
463
464

XIV
431
432
433

412
413
414
415
416
417
418
419
421
422
423 
429

269-1
73-8

146-2
49-1

208 2 
76-1 
70-7
10- 3 
26-2
11- 8 
13-1

201-5
36-0 
28-2 
51-7 
12-3

15-2
55-0
41-1

22-4 
17-6

51-7
42-6

195-6 
18-0 
25 3

539-6 
59-4 
18-8 
13-2 
36-1 
380 
30-3 
21-1

322-7

751 6 
35-4 

466-4

52-0 
42-8

658-4
33-0

408-7

29-4 
25-0

538-8 
59-2 
18-8 
13-2 
36-0 
38-0 
30-3 
21-6

321-8

267-5
27-9

659-2
33-1 

410-4

330-0
98-8

174-0
57-2

2574 
85-3 
880 
20-3 
30-1 
15-3 
18-3

264-0 
41-5 
58-6 
70-5
13 0

82-9
36-9

540 0 
59-8 
18-6 
13-2 
36-0 
380 
30-4 
21-7 

322-2

490-6
32-5

193-8
179
25-2

750 7
35-6 

467-3

41-8
18-6
18-7

XVII
471
472
473
474
475
479

XV
441
442
443
444
445
446
449
450

51-2
20-8

5345
65-3

Electrical engineering 
Electrical machinery (361)

Per­
centage 
of all 
opera­
tives 
(per 
cent)

XVIII 
481

Per­
centage 
of all 
opera­
tives 
(per 
cent)

Average 
per- 
opera- 
tive 
working 
part of 
the week

Average 
per 
opera­
tive 
working 
overtime

Average 
per 
opera­
tive on 
short- 
time

Total 
(000’s)

Stood off for 
whole week

Total 
(000’s)

Industry (Standard Industrial 
Classification 1968)

Order 
or MLH 
of SIC

Chemical and allied industries 
General chemicals (271)

Metal manufacture
Iron and steel (general) (311) 
Other iron and steel (312-313) 
Non-ferrous metals (321-323)

Number 
of 
opera­
tives 
(000’s)

43-5 
8-9 

124-4 
22-6

Total 
(000’s)

91 6
2-6

56-9

Number 
of 
opera­
tives 
(000’s)

opera­
tives
(000’s)

11-6
4-3

23 3 
14-2 
6-7 
2-3

223-1
4-6

14-4
9-2

119-2 
4-8 

35-3 
12-4 
21-2 
47-2 
24-6

51-9
42-3
85-2

8-1

Hours of overtime 
worked

Number 
of 
opera­
tives 
(000’s)

91-5
2-6

56-8

3833 
17-4 
75-6 
43-1 
39-5 
96-7
4-8 

31-3 
74-8

Total 
number 
of hours 
lost 
(000’s)

90-3 
3-5 

17-7
11- 6 

5-3
12- 5
1-4 
5-6 

32-6

17-1
4-1 

72-9 
11-5

223 2
4-6

27-0
10
1-2

154 0
12- 1
6-2
5-7 

10-7
8-1

13- 0
8-2 

90-2

385-3 
47-5
12- 6 

7-5
25-5 
30-0 
17-3
13- 4

231-5

386-0 
47-8
12- 5 
7-6

25-3 
29-9 
17-4
13- 5 

232-1

27-0
1-0
1-2

OPERATIVES WORKING 
OVERTIME

153-5 
11-7
6-2
5-6 

10-6
8-0 

13-0
8-1 

90-3

29-3 
24-9 
47-1 
5-2 
2-8 

37-1 
1-9 

23-5 
5-6 
7-3 

33-0 
17-9

All figures relate to operatives, that is they exclude administrative, 
technical and clerical workers. Hours of overtime refer to hours 
of overtime actually worked in excess of normal hours. The 
information about , short-time relates to that arranged by the 
employer and does not include that lost because of sickness, 
holidays or absenteeism-. Operatives stood off by an employer 
for a whole week are assumed to have been on short-time for 
40 hours each.

Overtime and short-time worked by operatives in manufacturing industries—Great Britain: week ended 
May 14,1977

Leather, leather foods and fur
Leather (tanning and dressing) and 
Leather goods
Fur

Vehicles
Wheeled tractor manufacturing
Motor vehicle manufacturing
Motor cycle, tricycle and pedal cycle manufac­

turing
Aerospace equipment manufacturing and repair­

ing
Locomotives and railway track equipment
Railways carriages and wagons and trams
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Gas, electricity and water
Gas
Electricity
Water

Bricks, pottery, glass, cement, etc
Bricks, fireclay and refractory goods
Pottery
Glass
Cement
Abrasives and building materials, etc, not else­

where specified
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Clothing and footwear
Weatherproof outerwear
Men’s and boys’ tailored outerwear 
Women’s and girls’ tailored outerwear 
Overalls and men’s shirts, underwear, etc 
Dresses, lingerie, infants’ wear, etc 
Hats, caps and millinery
Dress industries not elsewhere specified 
Footwear

Metal goods not elsewhere specified
Engineers’ small tools and gauges
Hand tools and implements
Cutlery, spoons, forks and plated tableware, etc
Bolts, nuts, screws, rivets, etc
Wire and wire manufactures
Cans and metal boxes
Jewellery and precious metals
Metal industries not elsewhere specified

Textiles
Production of man-made fibres
Spinning and doubling on the cotton and flax 

systems
Weaving of cotton, linen and man-made fibres
Woollen and worsted
Jute
Rope, twine and net
Hosiery and other knitted goods
Lace
Carpets
Narrow fabrics (not more than 30 cm wide)
Made-up textiles
Textile finishing
Other textile industries

Other manufacturing industries
Rubber
Linoleum, plastics floor covering, leather cloth, 

etc
Brushes and brooms
Toys, games, children’s carriages and sports 

equipment
Miscellaneous stationers’ goods
Plastics products not elsewhere specified
Miscellaneous manufacturing industries

Analysis by region
c 2 and East Anglia 
South West
West Midlands
East Midlands

and Humberside
North West
North
Wales
Scotland

Timber, furniture, etc
Timber
Furniture and upholstery
Bedding, etc
Shop and office fitting
Wooden containers and baskets
Miscellaneous wood and cork manufactures

Paper, printing and publishing
Paper and board
Packaging products of paper, board and associ­

ated materials
Manufactured stationery
Manufactures of paper and board not elsewhere 

specified
Printing and publishing of newspapers
Printing and publishing of periodicals
Other printing, publishing, bookbinding, engrav­

ing, etc

In the week ended May 14, 1977 it is estimated that the total 
umber of operatives working overtime in .manufacturing 

ndustries was 1,926,400 or about 36-6 per cent of all operatives, 
each working 8-6 hours on average.

In the same week, the estimated number on short-time was 
45 400 or 0.9 per cent of all operatives, each losing 15-6 hours on 
average.

The estimates are based! on returns, from a sample of employers. 
They are analysed by industry and by region in the tabl'd below.

Great Britain analysis by industry 
(Standard industrial Classification 1968)

Food, drink and tobacco
Food industries (211-229)
Drink industries (231-239)
Tobacco (240)

Coal and petroleum products

Shipbuilding and marine engineering

Vehicles
Motor vehicle manufacturing (381)
Aerospace equipment manufacturing and 

repairing (383)

Metal goods not elsewhere specified

Textiles
Production of man-made fibres (411) 
Spinning and weaving of cotton, flax, linen 

and man-made fibres (412-413)
Woollen and worsted (414)
Hosiery and other knitted goods (417)

Leather, leather goods and fur

Clothing and footwear
Clothing industries (441-449)
Footwear (450)

Bricks, pottery, glass, cement, etc

Timber, furniture, etc

Paper, printing and publishing 
LaPetan^ PaPer manufactures (481-484) 
Printing and publishing (485-489)

ll m^nufacturing industries Rubber (491)

AlthmiSIrh'*h rat^e-tS a^ter the industrial headings show the Standard Industrial Classification minimum list numbers of the industries included.
tion ic av^uM,makes ar® 8,ven in hundreds, this does not imply that they are reliable to that degree of precision. They are shown in this way in order to give as much informa- 
uon as is available about the extent of the change from month to month.

Females Total

THOUSANDS

May 1977*

N°teS; Lmn^m t̂httoetyh:r„eex:liab,e tO that degree Of pr-s'on. They are shown in this way in order to give as much

Estimates in these columns are subject to revision, when the results of the June 1976 census of employment are available.

Males

X 160-2 12-3 172-5 158X9 120

xi 635-9 87-4 723-4 6605 91-1
380 30-9 2-5 33-4 32-8 2-6
381 384-3 52-5 436-8 410-0 56*4

382 8-0 28 10-8 8-1 2-9

383 1720 27-4 199-4 168-6 27-0
384 16 8 1-0 17-8 17-0 1-0
385 240 1-2 25-2 24-1 1-2

XII 376-9 148-5 525-5 386-2 153-3
390 480 11-8 59*8 47-6 11-9391 12-6 6-2 18-8 12’6 6-2

.392 7-4 5-7 13-1 7-5 5-7
393 24-8 10-3 35-1 25’4 10-6
394 29-1 7-8 36-8 30-1 7-9
395 16-5 12-6 29-1 17’4 12-9
396 12’7 7-5 20-2 13-3 7-8
399 225-8 86-7 312-5 232-4 90-3

XIII 264-7 219-0 483-7 267-9 2230
411 29-1 4-8 33-9 27-9 4-6

51-8
37-7 84-8 47:3 37-3 84-6 47-6 37-6 851 47-6

1/-4
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Unemployment on June 9, 1977

The number unemployed, excluding school-leavers, in Great 
Britain on June 9,1977, was 1,247,692, 4,019 more than on May 
12, 1977. The seasonally adjusted figure was 1,297,800 (5-6 per 
cent of employees). This figure rose by 35,700 between the May 
and June counts, and by an average of 9,900 per month between 
March and June.

Between May and June the number unemployed rose by 
104,685. This change included a rise of 100,666 school-leavers.

The proportions of the number unemployed who on June 9, 
1977 had been registered for up to 2, 4 and 8 weeks were 13-2 
per cent, 20-7 per cent, and 3T8 per cent respectively. The 
corresponding proportions in May were 8-3 per cent, 15-3 per 
cent, and 26-7 per cent respectively.

Total unemployed in Great Britain: duration 
analysis: June 9, 1977

Duration in weeks Males

One or less 29,244
Over 1, up to 2 85,744
Over 2, up to 3 39,229
Over 3, up to 4 34,740
Over 4, up to 5 30,939
Over 5, up to 8 78,106
Over 8 Bl ,368

Total 1,009,370

Females

14,324 
54,474 
16,408
14,140
12,269
31,936

237,480

381,031

Total

43,568
140,218

55,637
48,880
43,208 

110,042 
948,848

1,390,401

Regional analysis of unemployment: June 9, 1977

Unemployed, excluding school-leavers
Actual
Seasonally adjusted

Number
Percentage rates*

308,119

319,400 
4-3

150,849 33,943

35,400
5-1

97,187

103,500 
6-5

116,985

120,800 
5-3

70,273

73,100 
4-8

School-leavers (included in 
Males

unemployed)
13,131 3,400 1,753 5,140 3,896 5,598

Females 10,790 2,762 1,511 4,089 4,089 4,438

Unemployed
Total 332,040 157,011 37,207 106416 124,970 80,309
Males 250,811 121,922 28,030 79,291 90,654 58,350
Females 81,229 35,089 9,177 27,125 34,316 21,959
Married femalesf 25,207 9,906 3,315 9,616 12,809 7,582

Percentage rates*
Total 4-4 4-0 5-4 67 5-4 5-2
Males 5-6 52 6-6 8-3 6-4 6-2
Females 2-7 23 3-4 4-3 3/9 3-7

Length of time bn register 
Males

up to 2 weeks 26,990 10,748 3,098 8,907 7,475 7,455
over 2 and up to 4 weeks 19,778 9,762 1,951 5,274 5,955 4,317
over 4 and up to 8 weeks 30,593 15,292 2,924 8,008 10,238 6,099
over 8 weeks 173,450 86,120 20,057 57,102 66,986 40479
Total 250,811 121,922 28,030 79,291 90,654 58,350

Females
up to 2 weeks 13,465 4,197 1,650 4,599 4,401 4,769
over 2 and up to 4 weeks 7,436 3,347 747 1,962 2,370 1,691
oyer 4 and up to 8 weeks 10,741 4,935 1,133 3,201 4,250 2,415
oyer 8 weeks 49,587 22,610 5,647 17,363 23,295 13,084
Total 81,229 35,0.89 9,177 27,125 34,316 21,959

Adult students (excluded from unemployed)
Males 291 ' 122 38 66 203 97
Females 108 48 22 40 127 78

103,252 184,583 98,304 73,835 161,211 1,247,692 53,381 1,301,073

1108,100 190,900 101,900 77,600 167,900 1,297,800 55,100 1,352,900
5-3 6-8 7-6 7-4 7-7 5-6 10-4 l 5-7

7,392 14,204 9,009 3,004 13,753 76,880 3,521 80,401
7,038 11,632 8,205 2,783 11,254 65,829 2,752 68,581

117,682 210,419 115,518 79,622 186,218, 1,390,401 59,654 1,450,055
84,757 152,926 80,801 57,365 126,385: 1,009,370 41,437 1,050,807
32,925 57,493 34,717 22,257 59,833 381,031 18,217 399,248
11,091 20,069 13,203 9,620 25,710 138,222 8,928 J 47,150

5-7 7-5 8-6 7-6 8-6 6-0 11-2 > 6-2
6-7 9-1 9-7 8-7 ' 9-8 7-3 130 7-4
4-2 5-1 6-9 5-7 6-8 4-2 8-6 4'3

10,424 17,496 11,072 4,694 17,377 114,988 3,498 118,486
6,609 10,294 5,822 3,811 10,157 73,969 2,627 76,596
9,429 14,835 7,967 6,095 12,857 109,045 4,215 113,260

58,295 110,301 55,940 42,764 85,994 711,368 31,097 742,465
84,757 152,926 80,801 57,365 126,385 1,009,370 41,437 1,050,807

6,777 11,264 7,772 2,584 11,517 68,798 2,574 71,372
2,507 4,571 2,819 1,436 5,009 30,548 1,544 32,092
3,772 6,421 3,401 2,643 6,228 44,205 2,264 46,469

19,869 35,237 20,725 15,594 37,079 237,480 11,835 249,315
32,925 57,493 34,717 22,257 59,833 381,031 18,217 399,248

284 375 112 53 1,803 3,322 708 4,030
199 253 90 21 MB 2,109 557 2,000

Numbers unemployed expressed as a percentage of the estimated total number of employees (employed and unemployed) at mid-1975. 
T Included in females.
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Area statistics of unemployment
The following table shows the numbers unemployed in the assisted areas, certain local areas and counties, together with their percent- 

rates of unemployment. The composition of the assisted areas changed from April 14,1977 and the figures shown are on this revised 
basis A full description of the assisted areas as they were prior to April 14 is given on page 1021 of the November 1974 issue of the 
Gazette- An article on page 578 of the June 1977 issue of the Gazette describes the changes which took effect on April 14.

Unemployment in development areas, special development areas, intermediate areas, counties and certain 
local areas at June 9,1977

LOCAL AREAS (by region)

Males Females Total Percentage 
rate

development AREAS 
and special 
DEVELOPMENT AREAS!

South Western DA 12,045 3,480 15,525 9-6

Hull and Grimsby DA 14,590 4,547 19,137 7-5

Whitby and Scarborough DA 1,567 394 1,961 63

Merseyside SDA 59,922 24,154 84,076 11-1

Northern DA 80,801 34,717 115,518 8-6

North East SDA 55,512 22,345 77,857 9-5

West Cumberland SDA 3,368 2,017 5,385 9-1

Welsh DA 49,612 19,287 68,899 7-6

North West Wales SDA 3,683 1,234 4,917 10-7

South Wales SDA 12,546 6,220 18,766 8-4

Scottish DA 123.544 58,514 182,058 89

Dundee and Arbroath SDA 6,444 3,285 9,729 93

Girvan SDA 435 115 550 12-6

Glenrothes SDA 933 680 1,61371
9-1

Leven and Methil SDA 1,264 567 1,831 J

Livingston SDA 945 544 1,489 10-8

West Central Scotland SDA 68,074 31,971 100,045 10-3

Total al! Development
Areas 342,081 145,093 487,174 8-9

Of which, Special
Development Areas 213,126 93,132 306,258 10-1

Northern Ireland 41,437 18,217 59,654 11-2

INTERMEDIATE AREASf

South Western 7,223 3,439 10,662 8-7

Oswestry 740 259 999 7-6

High Peak 1,045 424 1,469 3-2

North Lincolnshire 2,010 716 2,726 7-2

North Midlands 6,803 2,559 9,362 52

Yorks and Humberside 68,600 27,984 96,584 5-5

North West 93,004 33,339 126,343 62
North Wales 2,705 826 3,531 9-2
South East Wales 5,048 2,144 7,192 6-7
Aberdeen 2,841 1,319 4,160 3-6
Total all intermediate

areas 190,019 73,009 263,028 5-9

531 1,779 4 0
418 1,307 3-1
474 1,822 4-4
915 3,122 4-4
512 1,624 4-8

2,125 9,497 70
598 2,544 6-6

1,981 6,017 7-3
832 2,823 4-2
527 2,424 5-1

1,067 3,038 5-3
911 3,727 2-6
285 1,669 4-5

1,082 4,336 6-3
411 1,794 2-8
978 3,156 4-7
619 2,743 6-9
159 710 1-9
518 2,217 2-5
490 1,608 3-6

2,332 7,476 5-9

1,248 
889 

1,348 
2,207
1,112 
7,372 
1,946 
4,036 
1,991
1,897 
1,971 
2,806 
1,384 
3,254 
1,383
2,178
2,124

551
1,699 
1,118 
5,144

South East 
’Aidershot 
Aylesbury 
Basingstoke 
Bedford 
’Braintree 
’Brighton 
’Canterbury 
Chatham 

’Chelmsford 
’Chichester 
’Colchester 
’Crawley 
’Eastbourne 
’Gravesend 
’Guildford 
’Harlow 
*Hastings 
’Hertford 
*High Wycombe 
Letchwbrth 
’Luton

Males Females Total Percentage 
rate

Maidstone 2,534 879 3,413 4-4
♦Newport (loW) 1,825 454 2,279 5-8
♦Oxford 5,288 2,647 7,935 4-6
♦Portsmouth 8,987 3,530 12,517 6-8

Ramsgate 1,541 398 1,939 7-1
♦Reading 4,868 1,696 6,564 4-2
♦Slough 2,509 861 3,370 2-8
♦Southampton 6,916 2,379 9,295 5-3
♦Southend-on-Sea 1:1,105 3,869 14,974 7-8
♦St. Albans 1,835 668 2,503 2-8

Stevenage 1,309 612 1,921 4-8
♦Tunbridge Wells 2,324 722 3,046 3-9
♦Watford 2,941 834 3,775 3-0
♦Weybridge 2,234 666 2,900 3-2
♦Worthing 1,972 508 2,480 4-4

East Anglia
Cambridge 1,917 612 2,529 3-1
Great Yarmouth 1,651 351 2,002 5-4

♦Ipswich 3,332 1,017 4,349 4-5
Lowestoft 1,245 449 1,694 6-0

♦Norwich 5,001 1,329 6,330 5-0
Peterborough 2,603 1,237 3,840 5-9

South West
Bath 2,243 722 2,965 6-3

♦Bournemouth 5,908 1,610 7,518 6-1
♦Bristol 15,819 4,317 20,136 6-3
Cheltenham 2,721 832 3,553 5-7

♦Exeter 3,278 1,095 4,373 6-1
Gloucester 2,463 1,103 3,566 5-6

♦Plymouth 7,021 3,369 10,390 8-8
♦Salisbury 1,415 722 2,137 5-3
Swindon 3,455 1,444 4,899 6-4
Taunton 1,511 518 2,029 5-1

♦Torbay 4,658 1,276 5,934 8-9
♦West Wiltshire 1,706 746 2,452 4-7
♦Yeovil 1,408 661 2,069 5-1

West Midlands
♦Birmingham 31,926 10,140 42,066 6-2
Burton-upon-Trent 903 484 1,387 3-8
Cannock 1,293 435 1,728 6-7

♦Coventry 10,314 5,127 15,441 6-3
♦Dudley 4,628 1,682 6,31:0 4-1
Hereford 1,328 477 1,805 5-1

♦Kidderminster 1,594 608 2,202 5-4
Leamington 1,648 644 2,292 4-6

♦Oakengates 2,570 1,381 3,951 8-0
Redditch 1,259 432 1,691 5-3
Rugby 1,053 581 1,634 5-3
Shrewsbury 1,413 451 1,864 4-6

♦Stafford 1,129 516 1,645 3-1
♦Stoke-on-T rent 6,091 2,154 8,245 4-1
♦Tamworth 1,564 845 2,409 6-8
♦Walsall 4,387 1,753 6,140 5-3
♦West Bromwich 4,343 1,635 5,978 4-3
♦Wolverhampton 5,847 2,585 8,432 6-0
♦Worcester 1,955 624 2,579 4-9

East Midlands
♦Chesterfield 3,223 1,274 4,497 5-6
Coalville 592 200 792 2-3
Corby 1,698 935 2,633 8-4
Derby 4,334 1,797 6,131 4-7
Kettering 792 316 1,108 3-7
Leicester 9,429 3,250 12,679 5-5
Lincoln 2,623 1,288 3,911 6-6
Loughborough 1,032 379 1,411 3-3
Mansfield 2,158 898 3,056 5-1

♦Northampton 3,110 883 3,993 4-5
♦Nottingham 12,508 3,622 16,130 5-5
Sutton-in-Ashfield 1,014 341 1,355 4-1

Yorkshire and Humberside
♦Barnsley 3,686 1,453 5,139 6-6
♦Bradford 7,906 2,629 10,535 6-3
♦Castleford 2,795 1,076 3,871 6-4
♦Dewsbury 2,800 824 3,624 5-6
♦Doncaster 4,944 2,801 7,745 7-3
Grimsby 3,798 1,410 5,208 7-0

♦Halifax 1,966 753 2,719 4-3
Harrogate 1,062 365 1,427 4-2
Huddersfield 2,211 1,200 3,411 3-8

♦Hull 10,792 3,137 13,929 7-8
Keighley 1,200 446 1,646 5-5

♦Leeds 13,102 4,123 17,225 5-6
♦Mexborough 1,898 1,134 3,032 9-8

Rotherham 2,924 1,316 4,240 6-8
♦Scunthorpe 2,089 1,559 3,648 5-7
♦Sheffield 9,269 3,917 13,186 4-7
Wakefield 1,644 614 2,258 3-8
York 2,507 899 3,406 4-3

North West
♦Accrington 1,217 536 1,753 5-7
♦Ashton-under-Lyne 3,964 1,475 5,439 5-7
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Unemployment in development areas, special development areas, intermediate areas, counties and certa*  
local areas at June 9, 1977 (continued) '

Males Females Total Percentage 
rate

LOCAL AREAS (by region)--continued

♦Blackburn 3,168 1,198 4,366 6-5
♦Blackpool 5,401 1,807 7,208 6-9
*Bolton 5,050 1,772 6,822 6-2
♦Burnley 1,673 762 2,435 5-1
♦Bury 2,147 895 3,042 4-9
Chester 2,451 1,115 3,566 6-1

♦Crewe 1,419 811 2,230 4-2
♦Lancaster 2,400 823 3,223 6-9
♦Leigh 1,841 832 2,673 6-2
♦Liverpool 53,014 20,326 73,340 11-4
♦Manchester 33,968 9,417 43,385 6-2
♦Nelson 957 439 1,396 5-5
♦Northwich 1,671 640 2,311 6-1
♦Oldham 3,805 1,203 5,008 5-2
♦Preston 5,405 2,417 7,822 5-5
♦Rochdale 2,485 844 3,329 6-5
Southport 2,009 791 2,800 8-8
St. Helens 3,294 1,713 5,007 8-4

♦Warrington 2,761 1,484 4,245 5-4
♦Widnes 3,614 2,115 5,729 10-6
♦Wigan 4,553 2,094 6,647 9-2

North
♦Bishop Auckland 2,755 1,332 4,087 8-4
Carlisle 2,083 1,036 3,119 6-2

♦Chester-le-Street 2,675 1,089 3,764 9-8
♦Consett 2,368 939 3,307 10-6
♦Darlington 2,367 1,200 3,567 5-9
Durham 1,444 609 2,053 5-3

♦Furness 1,476 1,325 2,801 6-2
Hartlepool 3,166 1,400 4,566 10-4

♦Peterlee 1,863 929 2,792 11-2
♦Wearside 10,554 4,503 15,057 12-2
♦Teesside 12,995 5,546 18,541 8-4
♦Tyneside 27,622 10,281 37,903 90
♦Workington 1,613 1,007 2,620 8-5

Wales
♦Bargoed 2,064 844 2,908 11-4
♦Cardiff 9,701 2,579 12,280 6-2
♦Ebbw Vale 1,807 923 2,730 90
♦Llanelli 1,089 523 1,612 5-2
♦Neath 979 624 1,603 6-1
♦Newport 3,672 1,467 5,139 6-3
♦Pontypool 2,315 1,137 3,452 70
♦Pontypridd 3,706 1,714 5,420 8-3
♦Port Talbot 3,707 1,839 5,546 6-9
♦Shotton 2,451 1,346 3,797 90
♦Swansea 4,616 1,554 6,170 6-3
♦Wrexham 3,400 1,263 4,663 11-7

Scotland
♦Aberdeen 2,841 1,319 4,160 3-5
♦Ayr 2,902 1,317 4,219 9-8
♦Bathgate 3,030 1,835 4,865 10-8
♦Dumbarton 2,004 1,206 3,210 110
♦Dumfries 1,376 634 2,010 6-5
Dundee 5,834 2,831 8,665 9-2

♦Dunfermline 2,599 1,740 4,339 8-7
♦Edinburgh 13,595 4,783 18,378 6-7
♦Falkirk 2,884 2,130 5,014 7-6
♦Glasgow 39,033 13,479 52,512 9-8
♦Greenock 3,111 1,766 4,877 10-3
♦Hawick 449 175 624 40
♦Irvine 3,148 1,671 4,819 12-3
♦Kilmarnock 2,039 1,073 3,112 8-7
♦Kirkcaldy 3,587 2,150 5,737 9-1
♦North Lanarkshire 12,638 9,187 21,825 12-2
♦Paisley 4,178 2,185 6,363 7-3
♦Perth 1,227 494 1,721 4-8
♦Stirling 2,333 1,216 3,549 7-7

Northern Ireland
Armagh 1,140 506 1,646 14-2

^Ballymena 2,744 1,610 4,354 10-1
£ Bel fast 17,623 8,523 26,146 8-8
^Coleraine 2,255 839 3,094 13-2

Cookstown 739 314 1,053 19-9
|Craigavon 2,376 1,065 3,441 8-5
^Down patrick 1,222 622 1,844 12-4

Dungannon 1,545 595 2,140 21-8
Enniskillen 1,555 686 2,241 15-6

^Londonderry 4,769 1,555 6,324 16-9
Newry 2,639 894 3,533 22-1
Omagh 1,019 594 1,613 14-2
Strabane 1,811 414 2,225 27-4

Note: The denominators used in calculating the percentage rates of unemployment 
are the mid-1975 estimates of employees (employed and unemployed) except for the 
areas within Scotland for which the mid-1974 estimates have been used. The estimates 
are available on request from the Director of Statistics, Department of Employment, 
Statistics Branch C.1, Orphanage Road, Watford WD1 1PJ.

* Figures relate to a group of local employment office areas details of which are given 
in Appendix E of British Labour Statistics Year Book 1974.

t The composition of the assisted areas as they were prior to April 14, 1977 is shown 
on page 1021 of the November 1974 issue of the Gazette. An article on page 578 of the 
June 1977 issue of the Gazette describes the changes which took effect on April 14. The 
Livingston and Glenrothes New Towns are Special Development Areas. Unemployment 
figures are for Employment Office areas which are somewhat larger than the new towns. 
The percentage rate for Leven and Methil and Glenrothes relates to the Kirkcaldy 
travel-to-work area, which also includes Kirkcaldy and Burntisland which are not 
Special Development Areas. The percentage rate for Livingston relates to the Bathgate 
travel-to-work area, which also includes Bathgate, Broxburn and West Calder which 
are not Special Development Areas.

Males Females Total Peree„Uie

South East

COUNTIES (by region)§

Bedfordshire 7,365 3,260 10,625 5-3Berkshire 8,381 2,934 11,315 3-7Buckinghamshire 4,262 1,811 6,073 3-4East Sussex 10,594 2,993 13,587 6*5Essex 21,343 8,047 29,390 6-2Greater London 121,922 35,089 157,011 4*0Hampshire 21,694 7,942 29,636 5*4Hertfordshire 9,922 3,391 13,313 3-1Isle of Wight 1,825 454 2,279 5-8Kent 23,081 8,152 31,233 6-1Oxfordshire 6,301 3,170 9,471 4-7Surrey 7,687 2,138 9,825 3-1West Sussex 6,434 1,848 8,282 3*4
East Anglia

Cambridgeshire 7,429 2,859 10,288 4*8
Norfolk 12,107 3,555 15,662 6-1
Suffolk 8,494 2,763 11,257 5*0

South West
Avon 20,133 5,723 25,856 6*4
Cornwall 10,232 3,036 13,268 10*2
Devon 19,164 6,903 26,067 8-1
Dorset 8,897 2,632 11,529 6-1
Gloucestershire 7,898 3,277 11,175 5-6
Somerset 5,746 2,278 8,024 5*4
Wiltshire 7,221 3,276 10,497 5-6

West Midlands
West Midlands Metropolitan 59,129 21,733 80,862 5-7
Hereford and Worcester 8,370 2,848 11,218 5-2
Salop 5,976 2,506 8,482 6*6
Staffordshire 12,058 4,866 16,924 4-4
Warwickshire!! 5,121 2,363 7,484

East Midlands
Derbyshire 13,010 4,939 17,949 4-8
Leicestershire 12,637 4,476 17,113 4-8
Lincolnshire 8,668 4,146 12,814 6*9
Northamptonshire 6,976 2,667 9,643 4*8
Nottinghamshire 17,059 5,731 22,790 5-4

Yorkshire and Humberside
South Yorkshire Metropolitan 23,667 10,948 34,615 60
West Yorkshire Metropolitan 35,842 12,620 48,462 5-3
Humberside 18,012 6,611 24,623 7*1
North Yorkshire 7,236 2,746 9,982 4*5

North West
Greater Manchester

Metropolitan 56,276 17,848 74,124 6-2
Merseyside Metropolitan 57,519 22,198 79,717 11*1
Cheshire 14,968 7,710 22,678 6-2
Lancashire 24,163 9,737 33,900 6*3

North
Cleveland 16,161 6,946 23,107 8*7
Cumbria 7,981 4,821 12,802 6-7
Durham 12,938 5,867 18,805 7-7
Northumberland 5,054 2,060 7,114 7-5
Tyne and Wear Metropolitan 38,667 15,023 53,690 9*8

Wales
Clwyd 8,878 3,572 12,450 10*1
Dyfed 6,559 2,320 8,879 8-1
Gwent 9,138 4,199 13,337 71
Gwynedd 4,898 1,578 6,476 94
Mid-Glamorgan 10,486 4,519 15,005 85
Powys 1,227 446 1,673 6-1
South Glamorgan 8,722 2,190 10,912 6-2
West Glamorgan 7,457 3,433 10,890 6-5

Scotland
Borders 1,213 401 1,614 4-2
Central 5,099 3,231 8,330 7-4
Dumfries and Galloway 2,657 1,317 3,974 7-9
Fife 6,807 4,209 11,016 8-4
Grampian 4,736 2,546 7,282 4-3
Highlands 4,112 1,774 5,886 8-5
Lothians 17,025 6,858 23,883 7*1
Orkneys 188 62 250 4-8
Shetlands 188 50 238 4*0
Strathclyde 74,925 34,948 109,873 10*2
Tayside 8,537 4,244 12,781 7*7
Western Isles 898 193 1,091 14*0

The percentage rate for South Wales excludes Newbridge, Cymmer and Maesteg, w 
are in the Newport and Port Talbot travel-to-work areas, the majorities of wnic 
outside the Special Development Area. The percentage rate for North Wales reia 
the intermediate area plus part of the Llandudno travel-to-work ar®a.oUts' j;ate 
designated area. The percentage rate for South East Wales relates to the inter 
area plus parts of the Pontypool and Newport travel-to-work areas outside tn 
nated area. The percentage rate for High Peak relates to the Buxton travel-to-wo' 
and so excludes Glossop which is a small part of the Ashton-under-Lyne travel­
area, the remainder of which is not in the High Peak Intermediate Area. rnzette.

t Travel-to-work areas. See note on page 790 of the August 1975 issue of the nj 
§ The numbers unemployed in Counties are aggregates of figures for ernp y w 

office areas. Where these straddle county boundaries, they have been ano 
counties on a “best fit” basis. The percentage rates are for the nearest areas w 
be expressed in terms of complete travel-to-work areas. . j wjth

|| A high proportion of the unemployed is in a travel-to-work area asso? on a 
another county for the purpose of calculating unemployment rates. For tm 
meaningful rate cannot be calculated.

Temporarily stopped
The number of temporarily stopped workers claiming benefits 

. Great Britain on June 9, 1977 was 6,884.
These workers were suspended by their employers on the 
derstanding that they would shortly resume work. They are 

regarded as still having jobs, and are not included in the unem­
ployment statistics.

Notified vacancies
The number of vacancies notified to employment offices and 

remaining unfilled in Great Britain on June 1, 1977 was 166,804; 
3,202 higher than on May 6, 1977.

The seasonally adjusted figure of notified vacancies at employ­
ment offices on June 1, 1977 was 155,800; 3,800 lower than that 
for May 6, 1977 and 300 higher than on March 4, 1977.

The number of vacancies notified to careers offices and 
remaining unfilled on June 1, 1977 was 27,012; 5,398 lower than 
on May 6,1977.

The figures represent only the number of vacancies notified to 
employment offices and careers offices by employers and remain­
ing unfilled on June 1, 1977, and are not a measure of total 
vacancies. Nevertheless, comparison of the figures for various 
dates provides some indication of the change in the demand for 
labour.

Number of temporarily stopped workers claiming 
benefits on June 9, 1977: regional analysis

Region Males Females Total

South East 671 124 795
Greater London 195 46 241

East Anglia 135 91 226
South West 585 41 626
West Midlands 1,120 67 1,187
East Midlands 247 125 372
Yorkshire and Humberside 494 148 642
North West 733 164 897
North 201 20 221
Wales 585 36 621
Scotland 1,212 85 1,297

Great Britain 5,983 901 6,884

Note: Industrial analyses of these figures are made in respect of February, May, August 
and November.

Notified vacancies remaining unfilled on June 1, 1977: 
regional analysis

Region At employment At careers
offices*  offices*

Note: Industrial analyses of these figures are made in respect of February, May, August 
and November.

* Vacancies notified to employment offices include some that are suitable for young 
persons and those notified to careers offices include some that are suitable for adults. 
Because of possible duplication the two series should not be added together.

South East 69,448 12,016
Greater London 38,632 7,718

East Anglia 4,744 637
South West 10,986 1,005
West Midlands 9,293 5,145
East Midlands 10,607 1,551
Yorkshire and Humberside 13,788 2,284
North West 13,687 1,414
North 9,236 877
Wales 7,063 509
Scotland 17,952 1,574

Great Britain 166,804 27,012
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Monthly index of average earnings: new series

New monthly series of indices of average earnings of employees in Great Britain have been introduced, based on average 
January 1976 <1(X), as described in an explanatory article in the April 1976 issue of the Gazette. earnings in

The latest available values of the principal new index, covering virtually the whole economy, are given in the table, together 
corresponding indices for the various industry groups (Order groups of the Standard Industrial Classification). with

There are three sets of industry groups:
Type A: those for which the indices published in table 127 have been rebased on January 1976, by scaling:
Type B: those for which indices were not available before 1976:
Type C: those for which indices were available before 1976 but with narrower coverage than those now available.

These new figures will be subject to seasonal movements, but it will not be possible to estimate their normal pattern for some year 
Consequently, it should not be assumed that month-to-month movements in the new principal index provide a better general indicatio 
of the underlying trend in average earnings than movements in the seasonally adjusted index given in table 127 and the new table 129 
relating mainly to the production industries. The complete series from January 1976 of the whole economy index is also given in table

Table 127 continues to give indices for type A and C industry groups on an unchanged basis (January 1970 = 100 and coverage as in 
1970): it also includes, in both unadjusted and seasonally adjusted forms, indices for all manufacturing industries and for all 
industries covered by the monthly inquiries before their recent extension.

SIC 
Order

Type LATEST FIGURES 
(January 1976 = 100)

PERCENTAGE CHANGE OVER 12 MONTHS ENDING

April 
1977

May*  
1977

January 
1977

February 
1977

March 
1977

April 
1977

May*  
1977

1 to XXVII B WHOLE ECONOMY 113 1 114*9 10*9 10 3 10*8 9*4 8*9

1 C Agriculture and forestry! 120*6 not available 9*3 8*3 7*1 7*1
II A Mining and quarrying 113*4 111*9 110 10*7 10*1 6*2 6*8

III to XIX C ALL MANUFACTURING INDUSTRIES 114*5 116*8 12-4 118 11*5 11*1 10 0
III A Food, drink and tobacco 113*2 117*3 11*5 11*8 11*3 9*5 9*8
IV A Coal and petroleum products 112*7 115*4 10*5 10*3 9*1 7*8 9*1
V A Chemicals and allied industries 111*9 114*0 10*4 10*9 10*5 9*9 9*6
VI A Metal manufacture 116*0 120*0 15*3 13*5 12*5 8*5 9*6
VII C Mechanical engineering 115*2 117*3 11*9 13*0 12*1 12*3 11*0
VIII A Instrument engineering 114*4 115*9 12*8 13*2 13*0 11*4 11*1
IX A Electrical engineering 114*8 116*0 11*7 11*5 11*1 10*0 8*4
X C Shipbuilding and marine engineering 113*2 116*8 13*7 9*8 7*0 10*2 10*6
XI A Vehicles 111*3 115-1 11*0 6*5 8*4 9*7 7*8
XII A Metal goods not elsewhere specified 116*2 117*1 13*6 14*2 13*4 12*4 10*4
XIII A Textiles 114*8 117*3 13*1 13*2 11*8 13*9 9*5
XIV A Leather, leather goods and fur 112*5 112*7 12*6 12*7 14*1 16*1 13*9
XV A Clothing and footwear 115*8 116*1 12*8 15*9 12*7 12*9 10*5
XVI A Bricks, pottery, glass, cement, etc 113*1 114*1 8*7 10*1 10*1 10*3 8*9
XVII A Timber, furniture, etc 110*7 111*7 10*5 9*8 10*9 10*0 9*5
XVIII C Paper, printing and publishing 117*2 119*2 12*7 11*8 12*3 12*0 10*8
XIX A Other manufacturing industries 115*5 117*2 13*5 11*3 11*0 11*6 11*8

XX C Construction 114*8 117*6 11*2 11*8 13*8 12*6 13*4
XXI A Gas, electricity and water 114*1 114*9 11*8 12*6 10*8 8*5 7*9
XXII C Transport and communication 109*1 110*4 8-8 6*3 9*6 8*8 8*7
XXIII B Distributive trades 115*1 117*6 14*5 12*7 14*8 9*2 9*9
XXIV B Insurance, banking and finance 107*4 108*4 5*5 9*5 12*8 9*9 10*9
XXV B Professional and scientific services 112*8 114*2 10*8 9*3 8*6 6*4 4*4
XXVI C Miscellaneous services 114*7 114*4 110 11*7 11*7 11*9 12*0
XXVII B Public administration 109*6 110*3 6*5 7*5 7*4 6*7 5*8

Note: Some relatively small industries are not covered; for example, fishing in Order I, sea transport in Order XXII and business services in Order XXIV.
* Provisional.
t England and Wales only.

Monthly index of wages and salaries per unit of output

This series was introduced in an article on page 360 of the 
April 1971 issue of the Gazette.

The most recent figures available are contained in the table

below. Quarterly averages of the monthly figures in the series are 
presented in line 3d of table 134 in the statistical series section 
of the Gazette, page 792.

Index of wages and salaries per unit of output in manufacturing industries

* In the absence of earnings data for February 1972 due to the effects of the coalmining dispute, no index of wages and salaries per unit of output has been calculated for that month. 
The indices calculated for January and March 1972 are less reliable than usual.

070 -100

Year January February March April May June July August September October November December

1970 94*2 95*5 96*6 97*9 98*7 99*6 100-8 101-7 102*4 103*1 104*3 105-3
1971 106*4 107*9 108*5 108*0 107*1 107*8 108*9 109*1 109*5 109*5 109*6 109-6
1972 110*1 ♦ 111*3 111*3 111*4 112*1 113*2 114*0 114*2 114*4 114*6 115-0
1973 115*2 116*0 117*8 119*9 122*0 122-8 123*6 124*4 125*8 127*6 130*4 132-0
1974 132*4 133*3 133*9 138*1 140*6 145*4 148*1 152*5 157*6 163-4 170*2 173*5
1975 176*1 177*9 183*4 190*0 194*5 199*2 203*5 206*6 208*3 207*9 211*6 213-1
1976 214*4 214*4 215*2 215*3 218*4 220-5 224*9 223*6 224-6 224*2 227*7 229-7
1977 231*7 232*4 234*9
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Basic rates of wages and normal hours of work—manual workers

The statistical tables in this article relate to changes in basic 
, of wages or minimum entitlements and reductions in normal 

ra„k]y hours, where these are the outcome of centrally deter- 
ined arrangements, usually national collective agreements or 

tatutory wages orders. In general, no account is taken of 
changes determined by local negotiations, e.g. at district, estab­
lishment or shop floor level. The figures do not, therefore, 
ecessarily imply a corresponding change in the local rates or 

actual earnings of those who are being paid at rates above the 
basic or minimum rates. The figures are provisional and relate to 
full-time manual workers only.

At June 30,1977, the indices of weekly rates of wages, of normal 
weekly hours and of hourly rates of wages for all workers, 
compared with the previous five months, were:
all industries and services

Date Indices July 31, 1972 = 100 Percentage increase 
over previous 
12 months

Basic 
weekly 
rates

Normal 
weekly 
hours

Basic 
hourly 
rates

Basic 
weekly 
rates

Basic 
hourly 
rates

1977
January 31 222*5 99*4 223*8 10*7 10*7
February 28 223*5 99*4 224*8 8*9 8*9
March 31 223*9 99*4 225*2 8*3 8*3
April 30 224*6 99*4 226*0 7*6 7*6
May 31 225*4 99*4 226*8 7*1 7*1
June 30 227*1 99*4 228*4 5*5 5*5

Notes: 1. The full index numbers and explanatory notes are given in table 131.
2. Details of the representative industries and services for which changes are 

taken into account and the method of calculation are given in the issues of the 
Gazette for February 1957, September 1957, April 1958, February 1959 and 
September 1972.

Principal changes reported in June
Brief details of the principal changes, with operative dates, are:
Cocoa, chocolate and sugar confectionery—GB: Introduction of a further non 
enhanceable supplement of 5 per cent of total earnings, with a cash minimum of £2*50  
a week and a maximum of £4 a week for full-time adult workers. Part-time workers 
are paid pro-rata to hours worked. Limits for juveniles are reduced proportionally 
(June 6).
Food manufacture—GB: Introduction of a further non-enhanceable supplement of 
5 per cent of total earnings with a cash minimum of £2*50  a week and a maximum of £4 
a week, for full-time adult workers. Part-time workers are paid pro-rata to hours 
worked. Limits for juveniles are reduced proportionally (June 6).
Knitwear manufacture—Scotland (except Hawick): Introduction of a further 
non-enhanceable supplement of 5 per cent of total earnings, with a cash minimum of 
£2*50  a week and a maximum of £4 a week for full-time adult workers 
with proportional amounts for young workers and learners (First full pay week in 
April).
Building—GB: Introduction of a non-enhanceable supplement of 5 per cent of total 
earnings, with a cash minimum of £2*50  a week and a maximum of £4 a week, for 
adult workers available for work during full normal working hours. Limits for 
apprentices and young workers are reduced proportionally (week beginning June 
27)..
Civil engineering construction—GB: Introduction of a non-enhanceable supple­
ment of 5 per cent of total earnings, with a cash minimum of £2*50  a week and a 
maximum of £4 a week, for adult workers available for work during full normal 
working hours. Limits for trainees and young workers are reduced proportionally 
(June 27).
Wholesale grocery and provision trade—Scotland: Non-enhanceable 
supplement increased by £2*50  a week, for full-time workers 18 and over. Where 
total earnings exceed £50 a week the supplement will be 5 per cent of total earnings 
with a maximum of £4 a week (first pay day in week commencing June 6).
Unlicensed places of refreshment (Wages Council)—GB: Introduction of a 
further non-enhanceable supplement of 6-25p an hour for workers 18 and over, with 
proportional amounts for young workers, except where total earnings exceed £50 
a week when the increase will be 5 per cent of total earnings with a maximum of £4 
a week. Limits for juveniles are reduced proportionally (June 20).

Full details of changes reported during the month are given in 
the separate publication Changes in Rates of Wages and Hours of 
Work.

The changes in monetary amounts represent the increase in basic 
full-time weekly rates of wages or minimum entitlements only, based 
on the normal working week, that is excluding short-time or 
overtime.

Estimates of the changes reported in June indicate that the 
basic weekly rates of wages or minimum entitlements of some 
U40,000 workers Were increased by a total of £2,855,000 but, as 
stated earlier, this does not necessarily imply a corresponding 
change in “market” rates or actual earnings. For these purposes 
any general increases are regarded as increases in basic or

minimum rates. The total estimates referred to above include 
figures relating to those changes which were reported in June with 
operative effect from earlier months (30,000 workers, and £75,000 
in weekly rates of wages). Of the total increase of £2,855,000 
about £2,355,000 resulted from arrangements made by joint 
industrial councils or similar bodies established by voluntary 
agreement, £390,000 from statutory wages orders and £110,000 
from direct negotiations between employers’ associations and 
trade unions.

Analysis of aggregate changes
The following tables show (a) the cumulative effect of the 

changes, by industry group and in total, during the period 
January to June 1977, with the total figures for the corresponding 
period in the previous year entered below, and (b) the month by 
month effect of the changes over the most recent period of 
thirteen months. In the columns showing the numbers of workers 
affected, those concerned in two or more changes in any period 
are counted only once.

Table (a)

* Figures revised to take account of changes reported belatedly, or with retrospective 
effect.

Industry group

Basic weekly rates of 
wages or minimum 
entitlements

Normal weekly hours 
of work

Approximate Estimated Approximate 
number of 
workers 
affected by 
reductions

Estimated 
amount of 
reduction 
in weekly 
hours

number of 
workers 
affected by 
increases

amount of 
increase

£

Agriculture, forestry, fishing 270,000 670,000 __ __
Mining and quarrying 290,000 810,000 — —_
Food, drink and tobacco 260,000 650,000 __ —
Coal and petroleum products 5,000 13,000 —
Chemicals and allied industries 115,000 285,000 __ __
Metal manufacture
Mechanical engineering 
Instrument engineering 
Electrical engineering 
Shipbuilding and marine 

engineering
Vehicles

■ 320,000 800,000 — —

Metal goods not elsewhere
specified 

Textiles 190,000 470,000 __ __
Leather, leather goods and fur 20,000 45,000 —.-
Clothing and footwear 270,000 655,000 __ —
Bricks, pottery, glass, cement

etc 95,000 235,000 — —
Timber, furniture, etc 130,000 320,000 —t— ——
Paper, printing and publishing 
Other manufacturing indus-

210,000 525,000 — —

tries 55,000 130,000 —
Construction 910,000 2,280,000 —— ——
Gas, electricity and water 155,000 380,000 — —
Transport and communication 700,000 1,765,000 — ——
Distributive trades 
Public administration and pro-

365,000 910,000 — —

fessional services 45,000 125,000 — —
Miscellaneous services 565,000 1,395,000 — —

Totals—January-June 1977 4,970,000 12,460,000 — —•

Totals—January-June 1976 7,985,000 32,430,000 7,000 7,000

Table (b)
Month Basic weekly rates of wages Normal weekly hours

or minimum entitlements of work

Approximate Estimated Approximate Estimated
number of amount of number of amount of
workers increase workers reduction
affected by affected by in weekly
increases reductions hours
(000’s) (£000’s) (000’s) (000’s)

1976
June 1,685 8,225 7 7
July 1,355 5,975 —— —
August 150 380 — —
September 305 625 — —
October 470 1,115 —
November 1,595 3,870 — —
December 460 1,115 __ ——

1977
January* 1,600 3,970 — ——
February 795 2,045 — —
March 370 905 — ——
April* 670 1,700 — ——
May* 430 1,060 — —-
June 1,110 2,780 — —
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Retail prices, June 14, 1977

At June 14, 1977 the general*  retail prices index was 183-6 
(prices at January 15, 1974 = 100) compared with 181-7 at 
May 17, 1977 and with 156-0 at June 15, 1976. The index for 
June 1977 was published on July 15,-1977.

The rise in the index during the month was due mainly to 
increases in the prices of fresh milk, fruit, new potatoes, tea and 
other foods; to increases in the prices of cigarettes, tobacco 
and second-hand cars; and to increases in average charges for 
gas and electricity.

The index for items of food whose prices show significant 
seasonal variations, namely home-killed lamb, fresh and smoked 
fish, eggs, fresh vegetables and fresh fruit, was 219-4, and that 
for all other items of food was 189-0. The index for all items 
except items of food the prices of which show significant seasonal 
variations was 184-2.

The principal changes in the groups in the month were:

Food: The food index rose by two per cent to 193-7, compared with 
189-9 in May, due mainly to the increase of one penny per pint in 
the price of fresh milk and to increases in the prices of fruit, new 
potatoes, tea, coffee, cocoa and beef. There were, also, increases in 
the prices of flour, margarine and some other foods. These increases 
were partially offset by reductions in the prices of eggs and some 
fresh vegetables. The index for foods whose prices show significant 
seasonal variations rose by rather more than 2-} per cent to 219-4, 
compared with 213-7 in May.

Tobacco: There were increases in the prices of most brands of 
cigarettes and of some pipe tobaccos, causing the group index to 
rise by about 4j per cent.

Housing: The index for owner-occupiers’ mortgage interest pay­
ments fell again as building societies completed the operation of 
reducing interest rates from 12j per cent to 11y per cent. (There 
has since been a further reduction to 10£ per cent which will be 
reflected in the July index.) This fall was offset by small increases in 
average rents and in charges for home-repairs and maintenance.

Fuel and light: Increases in average charges for gas and electricity 
caused the group index to rise by almost two per cent to 214-5, 
compared with 210-4 in May.

Clothing and footwear: There were increases in the prices of 
women’s outerwear, dress materials, several other articles of 
clothing and in men’s shoes. The group index rose by rather more 
than one-half of one per cent to 155-7, compared with 154-6 in May.

Transport and vehicles: Increases in the prices of motor vehicles 
Caused the group index to rise by one half of one per cent to 193 2, 
compared with 192-2 in May.

Services: Increases in postal charges and in charges for hairdressing 
and entertainment caused the group index to rise by rather less 
than one per cent to 173-3, compared with 171-9 in May.

Meals bought and consumed outside the home: Increases in 
the prices of meals and cups of tea at canteens, cafes and restaurants 
caused the group index to rise by about one per cent to 184-0 
compared with 182-0 in May.

Detailed figures for various groups 
Group and sub-group

I Food (T otal
Bread, flour, cereals, biscuits and cakes
Meat and bacon
Fish
Butter, margarine, lard and other cooking fat 
Milk, cheese and eggs
Tea, coffee, cocoa, soft drinks, etc 
Sugar, preserves and confectionery 
Vegetables, fresh, canned and frozen 
Fruit, fresh, dried and canned 
Other food

II
--——-----

Alcoholic drink 1840

III Tobacco 216-1

IV Housing: Total 1643
Rent 148
Owner-occupiers’ mortgage interest 131t
Rates and water charges
Charges for repairs and maintenance, and materials

194

for home repairs and decorations 197

V Fuel and light: Total (including oil) 2145
Coal and coke 202
Gas 175
Electricity 241

VI Durable household goods: Total 1660
Furniture, floor coverings and soft furnishings 168
Radio, television and other household appliances 160
Pottery, glassware and hardware 178

VII Clothing and footwear: Total 155-7
Men’s outer clothing 159
Men’s underclothing 181
Women’s outer clothing 143
Women’s underclothing 170
Children’s clothing
Other clothing, including hose, haberdashery, hats

165

and materials 152
Footwear 156

sub-groups.
Index figure

1937
179
157
168
207
172
267
229
290
212
195

VIII Transport and vehicles: Total
Motoring and cycling
Fares

1932
191
208

IX Miscellaneous goods: Total 187-8
Books, newspapers and periodicals 210
Medicines, surgical, etc, goods and toilet requisites 170 
Soap and detergents, soda, polishes and other house­

hold goods 207
Stationery, travel and sports goods, toys, photo­

graphic and optical goods, etc 177

X Services: Total ^3’3
Postage and telephones I a 206
Entertainment 1^3
Other services, including domestic help, hairdress­

ing, boot and shoe repairing, laundering and dry 
cleaning . 18®

1836All Items

* The description “general” index of retail prices is' used to differentiate fro 
two indices for pensioner households. These “pensioner” indices are given in 
132(a) and 132(b) in the Gazette. t . ^nfr.

t January 14,1975 = 100. From January 1974 to January 1975 the indicator for o 
occupiers' housing costs was the rent index, which showed an increase over tni P . » 
of 3 per cent. Accordingly, if a link back to January 1974 is required for o^ner-oc p 
housing costs the index for mortgage interest should be multiplied by 1*03.

XI Meals bought and consumed outside the home 184-0

Average retail prices of items of food

Average retail prices on June 14, 1977 for a number of 
ortant items of food, derived from prices collected for the 

1111 noses of the General Index of Retail Prices in 200 areas in 
Se United Kingdom, are given below.

Many of the items vary in quality from retailer to retailer, 
nd partly because of these differences there are considerable 
ariations in prices charged for many items. An, indication of 
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these variations is given in the last column of the following table, 
which shows the ranges of prices within which at least four-fifths 
of the recorded prices fell.

The average prices are subject to sampling error, and some 
indication of the potential size of this error was given on page 161 
of the February 1977 issue of the Gazette.

Average prices (per lb unless otherwise stated) of certain foods

*0r Scottish equivalent.

Item Number of 
quotations 
June 14, 
1977

Average 
price 
June 14, 
1977

Price range 
within 
which 80 
per cent of 
quotations 
fell

——_ —

Beef: Home-killed
Chuck . ''0-- ‘
Sirloin (without bone)

709

P 

85-7

P 

76 - 94
681 137.3 112 -160

Silverside (without bone)*  
Back ribs (with bone)*

739 1170 104 -128
474 80-7 68 - 96

Fore ribs (with bone) 581 78-9 68 - 91
Brisket (without bone) 630 79-5 68 - 92
Rump steak* 736 155-6 130 -176

Lamb: Home-killed 
Loin (with bone) 538 107-7 88 -126
Breast* 526 35-7 24 - 48
Best end of neck 465 79-2 48 -106
Shoulder (with bone) 523 75-4 63 - 90
Leg (with bone) 551 102-2 89-120

Lamb: Imported
Loin (with bone) 476 78-0 68 - 88
Breast* 489 25-0 16 - 34
Best end of neck 457 63-8 44 - 78
Shoulder (with bone) 502 55-3 48 - 63
Leg (with bone) 509 82-8 77-90

Pork: Home-killed
Leg (foot off) 707 68-5 55 - 86
Belly* 699 52-7 46 - 59
Loin (with bone) 728 83-5 74 - 94

Pork sausages 718 44-8 38 - 51
Beef sausages 576 40-0 34 - 48

Roasting chicken (broiler), 
frozen (3 lb) 560 41-7 37 - 45

Roasting chicken, fresh or chilled 
4 lb, oven ready 418 48-5 42 - 55

Fresh and smoked fish 
Cod fillets 418 83.8 74 - 92
Haddock fillets 422 86.3 74 - 96
Haddock, smoked whole 331 80-8 65 - 95
Plaice fillets 396 89.5 76 -100
Halibut cuts 88 139.0 80 -186
Herrings 254 43-3 34 - 50
Kippers, with bone 454 52-6 42 - 63

Bread
White, per 1| lb wrapped and 

sliced loaf 670 21-2 18 - 23
White, per 1f lb unwrapped loaf 454 23.1 20 - 23
White, per 14 oz loaf 509 15-2 14 - 17
Brown, per 14 oz loaf 558 16-4 151- 18

Flour
Self-raising, per 3 lb 678 27‘7 23 - 32

Fresh vegetables
Potatoes, old loose 

White 258 8-5 61- 10
Red 87 9-0 61- 11

Item Number of 
quotations 
June 14, 
1977

Average 
price 
June 14, 
1977

Price range 
within 
which 80 
per cent of 
quotations 
fell

Fresh vegetables-—continued
P P

Potatoes, new loose 608 15-4 13 - 18
Tomatoes 689 39-2 35 - 45
Cabbage, greens 565 19-7 15 - 24
Cabbage, hearted 225 20-4 16 - 25
Cauliflower or broccoli 299 27-3 18 - 35
Carrots 631 23-8 20 - 29
Onions 689 16-2 13 - 19
Mushrooms, per 1 lb 634 14-7 12 - 17

Fresh fruit
Apples, cooking 514 18-8 14 - 22
Apples, dessert 693 26-5 21 - 31
Pears, dessert 579 24-7 20 - 29
Oranges 568 17-2 12 - 22
Bananas 676 20-9 18 - 23

Bacon
Collar* 401 68-0 58 - 79
Gammon* 457 89-1 76 -100
Middle cut*,  smoked 310 79-7 70 - 92
Back, smoked 293 87-9 68 -100
Back, unsmoked 364 85-9 70 - 99
Streaky, smoked 229 70-8 61 - 86

Ham (not shoulder) 568 116-6 88 -140

Pork luncheon meat, per 12 oz can 558 31-7 25 - 38

Canned (red) salmon, per half-size can 548 91-2 84 - 99

Milk, ordinary, per pint — 11-5 —

Butter
Home-produced 474 49-2 43 - 56
New Zealand 608 47-6 43 - 51
Danish 628 51-4 46 - 56

Margarine
Standard quality, per 1 lb 147 14-7 131H 16
Lower priced, per 1 lb 114 13-5 121- 15

Lard 734 24-4 21 - 28

Cheese, cheddar type 726 61-3 53 -68

Eggs
Large, per dozen 616 47-8 43 - 55
Standard, per dozen 610 41-6 34 - 49
Medium, per dozen 310 36-7 32 - 42

Sugar, granulated, per kg 746 25-5 24 - 27

Coffee instant, per 4 oz 611 107-7 93 -128

Tea
Higher priced, per 1 lb 241 32-7 30 - 37i
Medium priced, per 1 lb 1,604 28-4 25 - 32
Lower priced, per 1 lb 594 27-1 24 - 31
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Stoppages of work

The official series of statistics of stoppages of work due to industrial 
disputes in the United Kingdom relates to disputes connected with 
terms and conditions of employment. Stoppages involving fewer 
than 10 workers or lasting less than one day are excluded except 
where the aggregate of working days lost exceeded 100. Workers 
involved are those directly involved and indirectly involved (thrown 
out of work although not parties to the disputes) at the establish­
ments where the disputes occurred. The number of working days lost 
is the aggregate of days lost by workers both directly and in­
directly involved (as defined). It follows that the statistics do not 
reflect repercussions, elsewhere, that is, at establishments other than 
those at which the disputes occurred. For example, the statistics 
exclude persons laid off and working days lost at such establish­
ments through shortages of material caused by the stoppages 
included in the statistics. More information about definitions and 
qualifications is given in a report on the statistics for the year 1976 
on pages 579 to 586 of the June 1977 issue of the Gazette.

The number of stoppages beginning in June*  which came to 
the notice of the department, was 124. In addition, 66 stoppages 
which began before June were still in progress at the beginning 
of the month.

The approximate number of workers involved at the establish­
ments where these stoppages occurred is estimated at 77,300 
consisting of 47,900 involved in stoppages which began in June 
and 29,400 involved in stoppages which had continued from 
the previous month. The latter figure includes 2,300 workers 
involved for the first time in June in stoppages which began in 
earlier months. Of the 47,900 workers involved in stoppages 
which began in June 28,300 were directly involved and 19,600 
indirectly involved.

The aggregate of 518,000 working days lost in June includes 
228,000 days lost through stoppages which had continued from 
the previous month.

Prominent stoppages of work during June
At an electrical components factory on Merseyside, about 

2,000 workers withdrew their labour on May 19 in protest 
against proposals for the redeployment of workers as part of a 
planned redundancy scheme. About 1,200 other workers were 
laid off because of the dispute, which ended on June 15 when 
agreement to the proposals was reached.

A stoppage of work at several depots of a major food supplier, 
by over 1,200 distribution and production workers, beginning on 
June 2, led to a further 250 workers being laid off. The stoppage, 
which was in support of a demand for payment of shift allow­
ance, ended on June 22 when agreement was reached.

A dispute over the suspension of a worker involving a stoppage 
of work at a car plant in the South East by 85 door-setters, 
caused the lay-off of over 3,000 other workers. About 800 of 
these workers refused to resume work, in support of a claim for 
lay-off pay, causing the numbers laid off to reach about 13,500. 
The stoppage, which began on June 9, ended with a phased 
return to work from June 27 following an agreement on a new 
disputes procedure.

Correction
The following amendments should be made to figures which 

appeared incorrectly in the article “Stoppages of work due to 
industrial disputes in 1976”, published in the June 1977 issue of 
the Gazette:

Table 2 Public administration and defence, number of 
workers involved should read “7,100”

Table 9 1963 “in progress” figure should read “593”
1968 “Directly” figure should read “2,073”
1969 “Indirectly” figure should read “228” 

and Table 6 and 7 should read “beginning in 1976”

Stoppages of work in the First six months of 1977 
1976 " and
Industry group 
Standard Industrial 
Classification 1968

Agriculture, forestry, 
fishing

Coal mining
All other mining and 

quarrying
Food, drink and 

tobacco
Coal and petroleum 

products
Chemicals and allied 

industries
Metal manufacture 
Engineering 
Shipbuilding and 

marine engineering
Motor vehicles 
Aerospace equipment 
All other vehicles 
Metal goods not 

elsewhere specified
Textiles
Clothing and footwear 
Bricks, pottery, glass, 

cement, etc
Timber, furniture, etc 
Paper, printing and 

publishing
All other manufactur­

ing industries
Construction
Gas, electricity and 

water
Port and inland water 

transport
Other transport and 

communication
Distributive trades 
Administrative, finan­

cial and professional 
services

Miscellaneous services

Total

January to June 1977 January to Junerirt

No. of Stoppages in 
stop- progress 
pages --------------------------------
begin- Workers Working 
ning in in- days
period volved lost

1 400

2 100 t
99 25,000 38,000

3 800 5,000

56 20,000 85,000

3 400 2,000

32 11,900 184,000
83 29,600 5205000

218 72,700 731,000

65 17,000
15 1,600

27 10,600 70.000
94 152.800 1,253,000
24 16,500 39,000
12 14,900 224,000

76 16,600 135,000
34 4,700 23,000
25 7,500 41,000

32 4,700 28,000
8 1,600 3,000

22 4,800 40,000

47 24,300 112,000
155 21,300 187,000

16 4,500 22,000

40 9,100 33,000

63 13,800 92,000
37 5,800 56,000

"°nof s‘°pp^STiT - 
stop- progress 
pages —-
begin. Work«7~W^r~ 
mngin in.
Per‘°<» volved |o«

129 ’18,600 30,0^

2 100 t

37 9’700 61,000

16 1,900
76 36,300

148 45,000

20 16,700
84 81,800
11 4,100
8 4,500

2,000

7,000 
236,000 
271,000

39,000 
277,000 

24,000 
21,000

12,300
4,500
4,300

92,000
18,000
21,000

14 2,800 9,000
13 1,300 9,000

17 2,300 12,000

23 9,000 34,000
130 27,600 252,000

11 25,400 41,000

41 8,500 29,000

47 1 2,600 48,000
25 1,500 8,000

85,000 44 5,700 31,000
31,000 11 2,800 15,000

1,286$ 492,600 4,040,000 1,011$ 339,500 1,589,000

Causes of stoppages
Beginning in 
June 1977

Beginning in the 
first six months of 

1977

Principal cause

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

Number 
of stop­
pages

Number 
of 
workers 
directly 
involved

Pay—wage-rates and earnings levels 51 11,900 585 127,400
-extra-wage and fringe benefits 8 7,700 86 67,300

Duration and pattern of hours worked 5 400 22 1,900
Redundancy questions 4 900 50 16,500
Trade union matters 13 2,200 119 15,700
Working conditions and supervision 12 1,000 123 23,000
Manning and work allocation 21 2,100 180 27,600
Dismissal and other disciplinary

measures 10 2,000 121 24,500
Miscellaneous — — — —

Total 124§ 28,300 1.28611 303,800

Duration of stoppages ending in June
Duration of stoppage in working 
days

Number 
of stop­
pages

Workers 
directly 
involved

Working days 
lost by all 
workers 
involved

Not more than 1 day 22 9,800 12,000
Over 1 and not more than 2 days 20 3,700 8,000
Over 2 days and not more than 3 days 8 2,400 5,000
Over 3 and not more than 6 days 31 4,700 21,000
Over 6 and hot more than 12 days 23 5,500 62,000
Over 12 days 26 11,900 479,000

Total 130 38,000 587,000

* The figures for the month under review are provisional and subject to rev 
normally upwards, to take account of additional or revised information receive 
going to press; continuous revision is reflected in figures for earlier months 
current year included in the cumulative totals on this page and in table 133 on p g 
of this Gazette. The figures have been rounded to the nearest 100 workers an ’ 
working days; in the tables the sums of the constituent items may not, tn • 
agree with the totals shown.

t Less than 500 working days. . but
t Some stoppages of work involved workers in more than one industry gro 

have each been counted as only one stoppage in the total for all industries 
gether.

§ Includes two stoppages involving “sympathetic” action.
|| Includes thirteen stoppages involving “sympathetic” action.
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Statistical series
Tables 101-134 in this section of the Gazette give the principal 
tatistics compiled regularly by the department in the form of 

time series, including the latest available figures together with 
comparable figures for preceding dates and years.

They are arranged in subject groups, covering the working 
population, employment, unemployment, unfilled Vacancies, 
hours worked, earnings, Wage rates and hours of work, retail 
nfices and stoppages of work resulting from industrial disputes. 
Some of the main series are shown as charts. Brief definitions of 
the terms, used are at the end of this section.

The national statistics relate either to Great Britain or the 
United Kingdom, and regional statistics to the standard Regions 
for Statistical Purposes (see the Gazette, June 1974, page 533) 
which conform generally to the Economic Planning Regions.

Working population. The changing size arid composition of 
the working population of Great Britain at quarterly dates is in 
table 101, and more detailed analyses of the employment and 
unemployment figures are in subsequent tables..

Employment. As it is not practicable to estimate short-term 
changes 'in the numbers of self-employed persons, the group 
of employment tables relates only to employees. Monthly 
estimates are given for broad groups of industries covered by the 
Index of Industrial Production, and quarterly estimates are now 
given for other groups (table 103). Quarterly estimates for all 
industries and services, agriculture, Index of Production industries 
and service industries are separately analysed by region in table 
102. |

Unemployment. Tables 104-113 give analyses of the Unem­
ployed at the monthly counts. People are included in the counts 
if they are registered for employment at a local employment or 
careers office, have no job, and are both capable of and available 
for work oh the count date. The counts include both claimants 
to unemployment benefit and people not claiming benefit, but 
they exclude non-claimants Who are registered only for part-time 
work. Adult students seeking temporary employment during a 
vacation, and severely disabled people who are considered un­
likely to obtain work other than under special conditions, are 
also excluded. The number unemployed is expressed as a percen­
tage of total employees (employed and unemployed) to indicate 
the incidence of unemployment.

Separate figures are ’given in the tables for young people under 
the age of 18 seeking their first employment, who are described 
as school leavers. The numbers' unemployed excluding school 
leavers are adjusted for seasonal variations. Detailed analysis of 
the unemployed by region, industry, occupation, age, duration 
and by entitlement to benefit, are summarised as time series. 
Also included, is a fable of unemployment, total and seasonally 
adjusted; fqr selected countries,: there are, however, varying 
methods in the compilation of these statistics.

Temporarily stopped workers Who register to claim benefit but 
have jobs to which they expect to return are not included in the 
unemployment count, but are counted separately.

Unfilled vacancies. The vacancy statistics shown for the United 
Kingdom and analysed by regions in table 118 relate to vacan­
cies notified by employers to local employment and careers 
offices, and which, at the date of the count remain unfilled. They 
316 not a measure of total vacancies. Because of possible dupli­
cation the figures for employment offices and careers offices 
should not be added together. Seasonally adjusted, figures at 
employment offices are given in Table 119.

Hours worked. This group of tables provides additional 
^formation about the level of industrial activity. Table 120 
gives estimates of overtime and short-time working by operatives 
m manufacturing industries; table 121 the total hours worked 
and the average hours worked per operative per Week in broad

industry groups in index form. Average weekly hours of em­
ployees are included in tables in the following groups.

Earnings and wage rates. Average weekly and hourly earnings 
and hours of manual Workers, in the United Kingdom in 
industry groups covered by the regular (October) enquiries are 
given in tables 122 and 123; averages for full-time men and 
women are given by industry group in table 122. Average 
earnings of all non-manual workers in Great Britain in all 
industries, and in all manufacturing industries, are shown in 
table 124 in index form. Table 125 is a comparative table of 
annual percentage changes in hourly earnings and hourly wage 
rates of full-time manual workers. New Earnings Survey (April) 
estimates bf average weekly and hourly earnings and weekly 
hours of various categories of employees in Great Britain are 
given in table 126. Table 127 shows, by industry group and in 
index form1, average earnings of all employees in Great Britain, 
derived from a monthly survey; the indices for all manufacturing 
and all industries covered are also given adjusted for seasonal 
variations. These seasonally adjusted series are also given in 
table 129 together with a new (unadjusted) series for the whole 
economy. Average earnings of full-time manual men in the 
engineering, shipbuilding and chemical industries are given by 
occupation in table 128, in index form. Indices of basic weekly 
and hourly wage fates and. normal hours are given by industry 
group and for all manufacturing and all industries in table 131 
(Table 130 has been discontinued.)

Retail . prices. Table 132 gives the all-items and broad item 
group figures for the official General Index of Retail Prices. 
Quarterly all-items (excluding housing) indices for pensioner 
households are given in tables 132(a) and 132(b).

Industrial stoppages. Details of the number of stoppages of 
work due to industrial disputes, the number of Workers involved 
and days lost are in table 133.

Output per head and labour costs. Table 134 provides annual 
and quarterly indices of output, employment and output per 
person employed for the whole economy, the Index of 
Production and manufacturing sectors, and for selected indus­
tries where output and employment can be reasonably matched. 
Annual and quarterly indices of total domestic incomes per unit 
of output are given for the whole economy, with separate indices 
for the largest component—wages and salaries. Annual indices 
of labour costs per unit of output (including all items for which 
regular data is available) are shown for the whole economy and 
for selected industries. A full description is given in the Gazette, 
October 1968, pages 801-803.

Conventions. The following standard symbols are used:
.. not available
— nil or negligible (less than half the final digit 

shown)
n.e.s. not elsewhere specified
SIC UK Standard Industrial Classification (1958 or

1968 edition as indicated)
A line across a column between two consecutive figures 

indicates that the figure above and below the fine have been 
compiled on a different basis, and are hot wholly comparable, or 
that they relate to different groups for which totals are given in 
the table

Where figures have been rounded to the final digit, there 
may be an apparent slight discrepancy between the sum of the 
constituent items and the total as shown.

Although figures may be given in unrounded form to facilitate 
the calculation of percentage changes, rates of change, etc,, 
by users, this does not imply that the figures can be estimated to 
this degree of precision, and it must be recognised that thev v 
be the subject of sampling and other errors.
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EMPLOYMENT 
working population

  

A. UNITED KINGDOM

TABLE 101 THOUSANDS

Quarter Employees in employment

Males Females Total

Employers 
— and self- 

employed

HM 
Forces

Employed 
labour 
force

s.. ss: 

adult 
students

Numbers unadjusted for seasonal variation

1973 March 13,722 8,861 22,583 1,935 367 24,885 717
June 13,771 8,891 22,662 1,947 361 24,970 575
September 13,850 8,902 22,752 1,942 358 25,052 556
December 13,819 8,953 22,773 1,937 354 25,064 512 25,576

1974 March 13,620 8,997 22,617 1,931 349 24,897 618
June 13,659 9,131 22,790 1,925 345 25,060 542
September 13,726 9,209 22,935 1,915 347 25,197 650
December 13,643 9,229 22,871 1,905 343 25,119 t t

1975 March 13,534 9,094 22,629 1,895 338 24,862 803
June 13,532 9,174 22,707 1,886 336 24,929 866 25,79$
September! 13,541 9,172 22,714 1,886* 340 24,940 1,145
December! 13,436 9,200 22,636 1,886* 339 24,861 1,201 26*062

1976 March! 13,305 9,072 22,378 1,886* 337 24,601 1,285 25,886June! 13,344 9,146 22,491 1,886* 336 24,713 1,332 26,045September! 13,400 9,150 22,550 1,886* 338 24,774 1,456 26,230December! 13,361 9,215 22,577 1,886* 334 24,797 1,371 + 26,168
1977 March! 13,269 9,146 22,415 1,886* 330 24,631 1,383 26,014

Numbers adjusted for seasonal variation

1973 March 13,782 8,875 22,657 1,935 367 24,959 25,640June 13,782 8,879 22,661 1,947 361 24,969 -25'600
September 13,815 8,888 22,703 1,942 358 25,003 25'538
December 13,782 8,957 22,739 1,937 354 25,030 25,540

1974 March 13,683 9,021 22,704 1,931 349 24,984 25,576
June 13,673 9,119 22,792 1,925 345 25,062 25,659
September 13,679 9,198 22,877 1,915 347 25,139 25,757
December 13,612 9,217 22,829 1,905 343 25,077 t

1975 March 13,600 9,132 22,732 1,895 338 24,965 25,749
June 13,548 9,163 22,711 1,886 336 24,933 25,851
September! 13,485 9,163 22,648 1,886* 340 24,874 25,979
December! 13,410 9,173 22,583 1,886* 339 24,808 26,010

1976 March! 13,374 9,124 22,498 1,886* 337 24,721 25,994
June! 13,360 9,132 22,492 1,886* 336 24,714 26,096
September! 13,339 9,141 22,480 1,886* 338 24,704 26,117
December! 13,337 9,181 22,518 1,886* 334 24,738 26,112

1977 March! 13,339 9,207 22,546 1,886* 330 24 762 26,136

B. GREAT BRITAIN

Numbers unadjusted for seasonal variation

1973 March 13,430 8,676 22,106 1,872 367 24,345 683 25,028
June 13,478 8,705 22,182 1,884 361 24,427 545 24,972
September 13,556 8,713 22,269 1,879 358 24,506 527 25,033
December 13,525 8,761 22,286 1,874 354 24,514 484 24,998

1974 March 13,325 8,802 22,127 1,869 349 24,345 590 24,935
June 13,363 8,933 22,297 1,864 345 24,506 515 25,021
September 13,431 9,010 22,441 1,854 347 24,642 618 25,260
December 13,349 9,029 22,377 1,844 343 24,564 t t

1975 March 13,240 8,894 22,135 1,834 338 24,307 768 25,075
June 13,240 8,973 22,213 1,825 336 24,374 828 25,202
September! 13,249 8,971 22,220 1,825* 340 24,385 1,097 25,482
December! 13,144 8,999 22,142 1,825* 339 24,306 1,152 25,458

1976 March! 13,013 8,871 21,884 1,825* 337 24,046 1,235 25,281
June! 13,052 8,945 21,997 1,825* 336 24,158 1,278 25,436
September! 13,108 8,949 22,057 1,825* 338 24,220 1,395 25,615
December! 13,068 9,014 22,082 1,825* 334 24,241 1,316+ 25,557

1977 March! 12,976 8,945 21,921 1,825* 330 24,076 1,328 25,404

Numbers adjusted for seasonal variation

1973 March 13,490 8,689 22,179 1,872 367 24,418 25,065
June 13,490 8,693 22,183 1,884 361 24,428 25,026
September 13,521 8,699 22,220 1,879 358 24,457 24,965
December 13,488 8,765 22,253 1,874 354 24,481 24,963

1974 March 13,388 8,826 22,214 1,869 349 24,432 24,996
June 13,377 8,921 22,298 1,864 345 24,507 25,074
September 13,385 8,999 22,384 1,854 347 24,585 25,172
December 13,318 9,016 22,334 1,844 343 24,521 +

1975 March 13,306 8,932 22,238 1,834 338 24,410 25,160
June 13,256 8,962 22,218 1,825 336 24,379 25,258
September! 13,193 8,962 22,155 1,825* 340 24,320 25,380
December! 13,117 8,971 22,088 1,825* 339 24,252 25,409

1976 March! 13,082 8,923 22,005 1,825* 337 24,167 25,388
June! 13,068 8,931 21,999 1,825* 336 24,160 25,487
September! 13,047 8,940 21,987 1,825* 338 24,150 25,506
December! 13,043 8,980 22,023 1,825* 334 24,182 25,503

1977 March! 13,046 9,006 22,052 1,825* 330 24,207 25,526

Notes: 1. From June 1975 the figures for employees in employment in the United Kingdom include a constant component for Northern Ireland.
* *rom. ^une ^4 t’1e Azures for employers and self-employed persons in Northern Ireland are assumed unchanged.

* Estimates are assumed unchanged until later data become available.
t Estimates of the registered unemployed are not available for December 1974. The figures for December 1976 were estimated. See footnote ! to table 104. 
*■ Employment estimates after June 1975 are provisional.
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TABLE 102

Numbers of employees in employment (Thousands) Standard region

All industries and services

Total Males Females
Total

1976

1977

1976

1977

1976

1977

1976

1977

1976

1977

1976

1977

10000 
100 00 
10000 
100 00 
100’00 
10000 
100*00

12’05 
1206
1205 
1204
1206 
11-99 
1200

9-37 
9-37 
9-37 
9-42 
9-42 
9-32
9-32

Service§ 
industries

4-46 
4-45 
4-46 
4-46 
4-47 
4-45 
4-47

5-69 
5-70 
5-71 
5-67 
5-69 
5-67 
5*68

8-95 
8-97 
8-99
900 
902 
902
901

Service 
industries

Regional 
totals as 
percentage 
of Great 
Britain Manufac­

turing 
industries

Agricul­
ture, 
forestry 
and fishing

of whichf 
manufac­
turing 
industries

September! 
December! 
March! 
June| 
September! 
December! 
March$

September! 
December! 
March! 
June! 
September! 
December! 
March!

Index of 
Produc­
tion 
industries

September! 
December! 
March! 
June! 
September! 
December! 
March!

Index of*  
Produc­
tion 
Industries

Great
1975 !

Regional indices of employment]!
(June 1974 = 100)

September! 
December! 
March! 
June! 
September! 
December! 
March!

Wales 
1975

Scotland 
1975

North 
1975

North West 
1975

Yorkshire and 
Humberside

1975

September! 
December! 
March! 
June! 
September! 
December! 
March!

: Britain
September! 
December! 
March! 
June! 
September! 
December! 
March!

EMPLOYMENT
employees in employment: Great Britain and standard regions

South East and 
East Anglia

1975 September! 3605 8,010 4,703 3,307 131 2,639 2,092 5,240 95-2 940 102-2December! 36-04 7,979 4,660 3,319 116 2,624 2,079 5,238 94-6 93-4 102-2
1976 March! 35-97 7,872 4,608 3,264 113 2,583 2,051 5,176 93-2 92-1 100*9

June! 35’93 7,903 4,621 3,282 121 2,582 2,052 5,201 93-1 92-2 101 -4September! 35-85 7,908 4,630 3,277 129 2,597 2,067 5,182 93-6 92-9 101 ’1December! 36-04 7,959 4,638 3,321 119 2,609 2,083 5,231 94-1 93-6 102-01977 March! 35-97 7,885 4,599 3,286 108 2,595 2,079 5,182 93-6 93-4 101-1

South West
1975 September! 6-81 1,513 904 610 48 561 425 904 95-9 948 1024December! 6’77 1,498 898 601 45 559 423 894 95-5 94-5 101-31976 March! 6-82 1,493 893 600 46 552 419 895 94-3 93-5 101’3

June! 6-90 1,517 901 615 49 552 420 915 94-3 93-7 103-7September! 6’88 1,517 904 613 49 557 425 911 95-2 949 103-2December! 6*83 1,509 900 609 46 560 429 902 95-7 95-7 102-21977 March! 6*86 1,504 896 607 48 558 429 898 95-3 95-7 101-7
West Midlands
1975 September! 9-91 2,203 1,346 857 32 1,172 1,011 999 94-3 93-5 102-9December! 9-92 2,196 1,332 863 29 1,162 1,002 1,004 93-5 92-7 103-51976 March! 9-90 2,166 1,315 851 29 1,142 984 995 91-8 91-1 102-5June! 9-89 2,175 1,319 856 32 1,145 987 998 92-1 91’3 102-8September! 9-90 2,183 1,328 854 33 1,155 997 995 92-9 92’3 102-5December! 9-94 2,194 1,329 865 31 1,160 1,004 1,003 93-4 92-9 103-31977 March! 9-95 2,181 1,323 858 28 1,160 1,007 993 93-4 93-1 102-3
East Midlands
1975 September! 6-70 1,488 899 589 39 767 594 682 97’3 964 104*1December! 6’73 1,491 894 597 35 762 591 694 96-6 958 105-81976 March! 6-74 1,474 886 587 35 752 583 687 95-4 94-6 104-8June! 6’71 1,475 885 590 36 754 586 685 95-7 95-1 104*5September! 6-72 1,483 890 592 37 762 594 684 96-6 963 104-3December! 6-74 1,489 891 597 37 764 596 688 96-9 96-6 10501977 March! 6-74 1,477 884 593 31 760 593 687 96-4 96-2 104-7

1,989 1,207 782 34 960 732 996 96-8 958 10331,986 1,199 787 31 950 725 1,004 95-8 94-9 104-11,968 1,189 779 31 937 715 1,000 94-5 936 103-71,979 1,193 786 34 939 718 1,006 94-7 93-9 104-31,990 1,202 788 35 948 727 1,007 95-6 95-1 104-41,991 1,196 795 35 949 729 1,007 95-7 95-4 104-41,975 1,188 787 34 944 726 997 95-2 950 103-4

2,677 1,575 1,101 17 1,231 1,038 1,429 95-5 95-2 1.02-52,670 1,566 1,104 16 1,221 1,029 1,434 94-7 94-4 102-82,637 1,550 1,087 16 1,204 1,017 1,417 93-4 93-2 10162,648 1,555 1,092 18 1,204 1,018 1,426 93-4 93-4 102-32,660 1,563 1,098 18 1,212 1,027 1,431 940 94-2 102-62,647 1,552 1,095 18 1,212 1,028 1,417 940 94-3 101-6
2,631 1,541 1,090 17 1,203 1,022 1,411 93-3 93-8 101-2

1,265 774 491 16 618 452 631 97-3 96-8 10641,263 767 496 16 612 448 635 96-4 96’0 107-11,249 759 489 16 600 440 633 94-5 94-1 106-71,248 760 488 16 599 439 632 94-3 940 106-71,254 763 491 17 601 441 636 94-6 94-4 107-31,252 758 494 17 597 439 638 940 93-9 107-61,246 753 492 18 592 436 636 93-2 93-3 107-3

992 615 377 24 441 313 527 94-9 93-3 1054986 608 378 24 436 309 525 93-8 92-2 105-1975 603 372 24 430 306 521 92-6 91-1 104-1982 605 377 26 427 303 529 91-9 90*3 105-7986 609 377 25 434 310 528 93-3 92-3 105-5
982 603 379 25 435 312 523 93-6 930 104-5980 601 379 26 432 311 522 93-1 92-7 104-3

2,083 1,226 857 49 867 632 1,167 95-4 93-5 103-72,074 1,219 855 48 858 625 1,167 94-5 92-5 103-8
2,050 1,208 843 49 846 617 1,156 93-1 91-2 1028
2,072 1,212 860 49 841 613 1,182 92-5 906 10512,078 1,219 858 49 847 619 1,182 93-2 91-5 105-1
2,059 1,201 859 49 847 621 1,163 93-2 91-8 1034
2,043 1,190 853 50 838 616 1,155 92-2 91-1 102-7

22,220 13,249 8,971 391 9,254 7,289 12,575 95-6 946 1030
22,142 13,144 8,999 362 9,184 7,232 12,596 94-9 93-9 103-1
21,884 13,013 8,871 359 9,047 7,131 12,478 93-5 92-6 102*2
21,997 13,052 8,945 380 9,043 7,136 12,574 93-4 92-6 103022,057 13,108 8,949 390 9,112 7,207 12,556 94-1 93-5 1028
22,082 13,068 9,014 377 9,133 7,240 12,572 94-4 940 102-9
21,921 12,976 8,945 359 9,082 7,220 12,481 93-8 93-7 102-2

’ The 1°?° eTpl?yees w,°';k ttle Welsh sector of the Chester employment exchange area and are included in the figures for North West Region.
SIC (1968) uded ,n the lndex of Production are Orders ll-XXI of the § The service industries are Orders XXII-XXVII of the SIC (1968).

t The manufacturing industries are Orders lll-XIX of the SIC (1968). || emplo^enTire*not  adjusted for seasonal variations.
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EMPLOYMENT
Great Britain: employees in employment: industrial analysis
TABLE 103 thousands
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September 9,637 93-6 7,665 93-3 373 741 42 426 516 963 156 786 178 781

October 9,656 93-8 7,668 93-2 372 740 42 424 517 961 157 790 177 781
November 9,696 940 7,678 93-2 371 740 41 424 518 962 157 793 175 783
December 9,683 93-9 7,676 93-2 370 733 41 425 518 964 158 794 175 785

January 9,631 94-1 7,639 93-4 369 721 41 422 519 960 158 790 174 785
February 9,670 94-5 7,652 93-6 368 715 41 423 521 960 159 793 174 789
March 9,672 94-7 7,657 93-9 367 715 41 424 520 961 160 795 175 788

April 9,681 94-7 7,655 93-9 365 716 41 422 520 960 160 796 175 786
May 9,679 94-7 7,658 940 363 721 41 423 518 956 159 796 179 785
June 22.182 9,698 94-9 7,664 94-1 421 361 728 40 425 518 956 159 795 177 789

July 9,748 950 7,706 94-1 358 749 40 427 519 960 159 800 174 790
August 9,764 94-9 7,724 940 357 752 40 429 520 959 159 804 174 792
September 9,761 94-8 7,724 940 354 742 40 429 519 964 160 810 178 791

October £767 94-8 7,741 94-1 351 744 39 431 518 965 160 816 177 793
November 9,805 950 7,779 94-4 349 749 39 434 517 971 161 827 177 790
December 9,813 95-2 7,799 94-7 347 750 39 436 516 972 161 831 177 793

January 9,711 94-9 7,719 94-3 346 741 39 431 511 960 160 827 176 789
February 9,698 94-8 7,701 94-2 346 742 39 432 510 960 160 824 176 785
March 9,660 94-6 7,686 94-2 344 741 39 431 508 959 159 825 175 782

April 9,662 94-6 7,691 94-3 346 738 39 431 507 962 159 825 175 783
May 9,674 94-6 7,708 94-5 347 739 39 433 505 964 158 829 174 783
June 22,297 9,679 94-6 7,705 94-5 404 347 740 39 432 507 965 159 830 175 783

July 9,713 94-6 7,739 94-6 346 751 40 437 509 969 159 835 174 783
August 9,745 94-6 7,767 94-6 347 752 40 441 511 974 160 838 176 785
September 22,441 9,728 94-5 7,748 94-4 400 348 744 40 441 512 977 159 837 178 787

October 9,725 94-5 7,744 94-2 347 742 40 442 513 978 160 836 176 788
November 9,682 93-8 7,730 93-8 347 741 40 442 514 978 160 832 178 788
December 22,377 9,629 93-4 7,688 93-4 381 347 736 40 441 515 976 160 823 177 791

1975 January 
February 
March 22,135

9,549
9,490
9,437

93-3
92-8
92-4

7,612
7,555
7,503

930
92-4
91-9 370

April 9,394 920 7,447 91-3
May 9,352 91-5 7,389 90-6
June 22,213 9,300 90-9 7,334 89-9 388

July* 9,287 90-4 7,322 89-5
August* 9,280 90-1 7,311 89-1
September* 22,220 9,254 89-9 7,289 88-8 391

October* 9,217 896 7,266 884
November* 9,214 89-3 7,254 880
December* 22,142 9,184 89-1 7,232 87-8 362

1976 January* 9,102 88-9 7,172 87-6
February* 9,065 88'6 7,147 87-5
March* 21,884 9,047 88-6 7,131 87-4 359

April* 9,027 884 7,120 87'3
May* 9,025 883 7,116 87'3
June* 21,997 9,043 88-4 7,136 876 380

July* 9,085 885 7,180 87-8
August* 9,094 883 7,193 87-6
September* 22,057 9,112 885 7,207 87-8 390

October* 9,129 88-7 7,231 880
November*  x 9,151 88-7 7,242 87-9
December* 22,082 9,133 88-6 7,240 87'9 377

1977 January* 9,084 88-7 7,207 881
February* 9,081 888 7,218 88'3
March* 21,921 9,082 88'9 7,220 88-5 359

April* 9,084 890 7,221 886
May* 9,091 890 7,224 88-7

347 728 40 440 512 973 159 809 176 786
348 719 40 438 511 970 157 802 175 779
350 710 40 436 510 966 157 797 175 771

351 705 40 433 507 960 156 786 175 768
350 702 40 430 505 955 154 777 174 757
350 701 39 428 501 949 154 768 174 748

348 716 40 431 498 945 153 761 173 740
349 717 40 430 495 943 152 760 173 740
348 708 40 429 494 944 152 758 174 740

347 708 40 426 491 938 151 757 175 735
346 710 39 424 489 936 150 754 175 733
345 707 39 424 487 932 150 749 174 735

345 694 39 421 483 926 149 741 174 731
345 688 39 421 480 924 148 737 174 729
343 685 39 421 478 922 147 736 173 728

343 687 39 422 476 921 147 734 173 726
343 688 38 422 475 919 147 731 173 723
342 694 38 424 473 919 146 732 172 727

342 712 38 426 475 920 147 734 172 729
342 716 38 428 477 919 147 734 171 732
342 708 38 428 479 924 147 737 172 739

340 710 38 429 481 924 148 740 172 741 •rie
341 710 38 430 481 924 148 742 172 727
340 708 38 430 481 923 148 743 171 7^1

340 699 38 428 481 919 146 740 171 747 
7t1

340 697 38 429 480 920 148 740 172 Z31
341 696 38 430 480 921 147 741 171 /3*

343 696 38 430 481 922 148 742 171 750
751343 697 38 430 480 922 148 741 171

* The industries included in the Index of Production are Orders ll-XXI of the SIC 
(1968).

t Excluding members of HM Forces.

* Figures after June 1975 are provisional. 
§ Excludes private domestic service.
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TtBLEjM (continued)

EMPLOYMENT
employees in employment: industrial analysis: Great Britain

THOUSANDS
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S5» 562 45 431 298

560 45 431 2975oi
560 45 431 2985M 

563 559 45 430 297

561 558 45 426 296
564 559 45 426 297
563 559 44 426 297

563 557 44 425 299
563 556 44 423 299
563 555 44 418 299

567 557 44 416 301
569 556 44 413 302
569 554 43 412 300

572 551 43 413 299
577 553 43 415 300
580 556 43 415 301

573 549 43 410 296
572 547 43 407 294
570 545 43 406 293

574 546 43 406 294
576 547 43 408 295
577 546 42 404 295

582 545 42 403 295
581 547 42 405 297
579 542 42 403 294

580 537 42 402 292
579 532 42 403 290
576 525 42 401 284

569 516 42 395 284
564 510 42 392 283
558 503 42 389 281

554 500 41 388 278
547 498 42 386 275
542 494 41 383 270

540 492 42 382 270
538 492 43 382 269
537 488 43 381 267

535 485 43 381 266
534 485 43 382 266
534 484 42 381 265

530 482 42 377 262
528 482 42 375 260
526 482 42 374 260

523 483 42 371 261
526 484 42 373 261
526 486 42 376 262

531 488 42 376 264
533 489 42 376 265
534 489 42 376 265

536 489 42 380 265538 490 42 381 266539 492 42 381 265
536 491 42 379 263537 491 42 380 263540 491 42 381 263
539 491 42 384 263540 491 42 383 264

275 572 335 1,254 345

277 573 335 1,271 345
280 572 337 1,303 344
282 571 337 1,294 343

281 567 336 1,281 343
283 566 337 1,309 341
284 566 339 1,309 340

284 567 340 1,323 339
286 567 344 1,321 337
287 568 344 1,338 335

288 574 347 1,348 335
288 576 348 1,349 335
289 578 347 1,347 336

289 582 351 1,338 336
289 584 353 1,342 335
289 586 354 1,331 335

283 584 347 1,310 336
282 585 345 1,316 335
280 584 346 1,295 335

279 583 348 1,288 338
279 586 351 1,283 337
278 582 351 1,290 337

276 585 355 1,290 338
276 587 357 1,292 339
274 586 354 1,292 341

274 586 356 1,292 342
271 587 354 1,262 343
268 584 349 1,250 344

263 579 343 1,246 343
263 574 336 1,244 343
263 572 333 1,241 343

262 568 328 1,253 343
260 565 325 1,270 343
259 559 323 1,273 343

258 558 323 1,274 344
259 556 323 1,277 344
260 555 321 1,273 344

260 552 323 1,261 343
262 548 325 1,270 343
262 546 323 1,265 342

260 542 320 1,244 341
261 540 320 1,234 340
260 538 320 1,233 339

260 536 322 1,227 336
258 535 323 1,231 335
259 536 324 1,232 333

261 537 329 1,231 333
261 537 330 1,225 333
261 537 331 1,230 333

264 537 334 1,225 333
264 537 335 1,236 333
263 536 334 1,221 332

262 534 332 1,204 332
261 534 334 1,192 332
260 534 335 1,190 331

258 535 335 1,190 330
257 535 336 1,193 330

1,501 2,691 1,043 3,171

1,483 2,707 1,101 3,284

1,493 2,709 1,107 3,353

1,494 2,767 1,092 3,414

1,500 2,699 1,081 3,433

1,495 2,709 1,088 3,465

1,494 2,699 1,093 3,488

1,475 2,750 1,088 3,537

1,456 2,660 1,081 3,544

1,461 2,655 1,094 3,530

1,454 2,652 1,107 3,484

1,444 2,699 1,103 3,545

1,436 2,635 1,096 3,549

September

October 
November
December

1972

January 
February 
March

1973

2,114 1,544

April 
May 
June

July 
August 
September

October 
November 
December

January 
February 
March

1974

2,088 1,551

April 
May 
June

2,078 1,570

July 
August 
September

2,021 1,577

October 
November 
December

2,027 1,587

January 
February 
March

1975

2,157 1,608

April 
May 
June

2.170 1,631

July*  a 
August*  
September*

2,116 1,631

October * 
November*  
December*

2,099 1,639

January * 
February * 
March *

1976

2,179 1,655

April * 
May*  
June*

2,193 1,666

Julyt 
August*  
September*

2,130 1,651

October*  
November*  
December*

2,118 1,646

January*  
February*  
March*

1977

April*  
May*
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UNEMPLOYMENT 
summary analysis: United Kingdom
TABLE 104

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS *J1U
 _______________________________________ ;___________________________ _______ Stud*

of which: School Actual Seasonally adjustedII J?®**"
leavers number I*for

-------------------------------- included---------------------------------------------------------------------------------------------------------------- --------------- vacation
Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

in total Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since prev­
ious month

(000’s)

Average 
change ov< 
3 months 
ended 
(000’s)

Males 
ar

(000’s)

Females

(000's)

•■nployiTunt 
(not mdudad 
>" previoui 
column*)

(000’s)(000’s) (000’s)

1972 June 12 3*5 804*3 675*5 128*8 9*3 794*9 847*9 3*7 —30*2 —22*9 709*6 138*3 1*8
July 10 3*6 817*7 680*9 136*8 22*5 795*2 844*0 3*7 —3*9 —22*3 704*7 139*3 30*9

33*3
28*1

August 14 3*8 875*1 716*2 158*9 64*3 810*8 838*4 3*7 —5*6 ■-13*3 698*5 139*9
September 11 3*8 862*4 710*0 152*4 44*9 817*5 840*6 3*7 4-2*2 -2*4 702*9 137*7

October 9 3*6 826*3 678-8 147*5 25*2 801*1 811*9 3*5 —28*7 —10*7 676*3 135*6 3*3November 13 3*5 807*1 663-5 143*6 14*7 792*4 791*4 3*5 —20*5 ■l5*7 657*5 133*9
December 11 3*4 779*8 645-6 134*2 10*6 769*2 764*9 3*3 —26*5 4-25*2 635*5 129*4 1*8

1973 January 8 3*5 806-3 667-6 138*7 9*8 796*5 741*6 3*2 ®-23*3 —24*4 613*7 127*9 17*5February 12 3*2 753*3 623-1 130*2 7*2 746*1 701*6 3*0 -400 ■29*0 580*9 120*7
March 12 3*1 717*2 594*4 122*9 5*6 711*6 673*6 2*9 —28*0 —30*4 558*5 115*1 0*1
April 9 2*9 680*8 564*2 116*6 4*7 676*1 650*0 2*8 —23*6 —30*5 538*3 111*7 47*6May 14 2*7 621*7 519*7 102*0 3*8 617*9 634*0 2*7 —16*0 — 22*6 528*4 105*6
June 11 2*5 574*6 483*0 91*6 4*1 570*5 620*0 2*7 -14*0 — 17*8 516*3 103*7 1*6
July 9 2*4 567*0 473*7 93*3 9*3 557*7 601*2 2*6 —18*8 4-16*3 501*7 99*5 22*2
August 13 2*5 582*3 482*3 100*0 23*1 559*2 577*7 2*5 —23*5 418*8 483*7 94*0 21*7
September 10 2*4 556*2 461*7 94*5 14*3 542*0 557*6 2*4 —20*1 —20*8 467*8 89*8 21*7
October 8 2*3 533*8 444*8 89*0 5*9 527*9 539*2 2*3 —18*4 ®20*6 454*8 84*4 3*4November 12 2*2 520*4 435*8 84*6 2*8 517*6 522*0 2*2 —17*2 -18*6 442*6 79*4
December 10 2*2 511*5 431*6 79*9 2*0 509*3 513*0 2*2 -9*0 —14*9 434*2 78*8 2*0

1974 January 14 2*7 627*5 528*1 99*4 5*0 622*5 563*4 2*4 4-50*4 4-8*1 475*7 87*7 8*4February 11 2*7 628-8 529*8 99*0 3*4 625*4 577*7 2*5 4-14*3 4-18*6 488*8 88*9
March 11 2*7 618*4 523*4 95*0 2*3 616*1 582*5 2*5 +4-8 4-23*1 494*1 88*4 0*1

April 8 26 607*6 510*3 97*3 5*8 601*8 581*9 2*5 —0*6 +6-2 489*6 92*3 72*8
May 13 2*4 561*6 475*4 86*2 5*5 556*1 574*2 2*5 —7*7 -1*2 483*5 90*7
June 10 2*3 541*5 459*8 81*7 60 535*5 588*6 2*5 4-14*4 +21 493*9 94*7 1*6

July 8 2*5 574*3 481*6 92*7 17*5 556*8 595*0 2*5 +6-4 +4-3 499*7 95*3 27*2
August 12 2*8 661*0 540*7 120*3 59*6 601*4 616*5 2*6 4-21*5 4-14*1 516*7 99*8 30*5
September 9 2*8 649*7 532*0 117*7 36*3 613*4 627*6 2*7 +11-1 4-13*0 523*8 103*8 32*9

October 14f 2*7 640 8 529*3 111*5 15*1 625*7 638*1 2*7 4-10*5 4-14*4 534*7 103*4 2*6
November 11 f 
December 9f

28 653*0 539*4 113*6 9*4 643*6 648*9 2*8 4-10*8 4-10*8 542*2 106*7

1975 January 20f 3*3 771*8 635*1 136*7 9*1 762*7 707*3 30 584*5 122*8 4*6
February 10 3*4 791*8 650*2 141*6 9*3 782*4 734*3 3*1 4-27*0 605*6 128*7
March 10 3*4 802*6 657*7 144*9 6*7 795*9 764*4 3*2 4-30*1 627*9 136*5 0*1

April 14 3*6 845*0 690*2 154*9 21*8 823*2 805*5 3*4 4-41*1 4-32*8 660*6 144*9 94*8
May 12 3*6 850*3 693*9 156*4 15*8 834*5 853*7 3*6 4-48*2 4-39*8 696*3 157*4
June 9 3*7 866*1 706*6 159*4 19*9 846*1 898*8 3*8 4-45*1 4-44*8 731*9 166*9 3*8

July 14 4*2 990*1 784*5 205*6 62*1 927*9 963*4 4*1 4-64*6 4-52*6 776*0 187*4 97*8
August 11 4*9 1,151*0 885*2 265*8 165*6 985*4 997*1 4*2 4-33*7 4-47*8 800*2 196*9 99*3
September 8 4*9 1,145*5 883*3 262*2 124*2 1,021*3 1,034*1 4*4 + 37 0 4-45*1 827*2 206*9 103*8

October 9| 4*9 1,147*3 888*8 258*5 69*6 1,077*6 1,090*8 4*6 4-56*7 +42*5 866*5 224*3 18*1
November 13 5*0 1,168*9 909*0 259*9 43*8 1,125*1 1,131*9 4*8 4-41*1 4-44*9 895*7 236*2 —-
December 11 5*1 1,200*8 940*5 260*3 35*0 1,165*8 1,170*7 5*0 4-38*8 4-45*5 925*7 245*0 10*7

1976 January 8§ 5*5 1,303*2 1,017*4 285*8 40*7 1,262*6 1,203*5 5*1 4-32*8 4-37*6 946*7 256*8 127*1
February 12 5*5 1,304*4 1,014*6 289*8 30*1 1,274*3 1,225*8 5*2 4-22*3 + 31-3 959*6 266*2 ——
March 11 5*5 1,284*9 997*7 287*2 23*4 1,261*5 1,231*6 5*2 +5-8 4-20*3 961*1 270*5 0*1

April 8 5*4 1,281*1 994*2 287*0 22*7 1,258*4 1,241*8 5*3 4-10*2 4-12*8 967*0 274*8 179*3
May 13 5*4 1,271*8 982*9 288*9 37*8 1,234*1 1,253*3 5*3 +11-5 4-9*1 973*5 279*8 0*3
June 10 5*6 1,331*8 1,009*4 322*4 122*9 1,208*9 1,261*1 5*3 +7-8 4-9*9 977*2 283*9 6*0

July 8 6*2 1,463*5 1,071*2 392*2 208*5 1,255*0 1,288*9 5*5 4-27*8 4-15*7 983*5 305*4 108*8
August 12 6*4 1,502*0 1,093*2 408*8 203*4 1,298*6 1,308*8 5*6 4-19*9 +18*5 990*5 318*3 122*7
September 9 6*2 1,455*7 1,059*8 395*9 149*8 1,305*9 1,318*7 5*6 4-9*9 4-19*2 994*2 324*5 131*8

October 14 
November 11 IT

5*8 1,377*1 1,010*0 367*1 82*7 1,294*4 1,307*9 5*5 —10*8 +6-3 984*4 323*5 9*1

December 91T 5*8 1,371*6 51 0 1,320*6 1,325*7 5*6

1977 January 13 6*1 1,448*2 1,074*1 374*1 51*0 1,397*2 1,338*2 5*7 4-12*5 999*8 338'4 10*3
February 10 6*0 1,421*8 1,055*5 366-3 41*8 1,380*0 1,331*4 5*6 —6*8 995*5 335*9 —
March 10 5*9 1,383*5 1,028*5 355*0 33*3 1,350*1 1,321*1 5*6 -10*3 -1*6 988*1 333*0 —

April 14 5*9 1,392*3 1,032*4 359*9 53*6 1,338*7 1,322*6 5*6 4-1*5 —5*2 988*8 333*8 92*8
May 12 5*7 1,341*7 994*3 347*4 45*1 1,296*6 1,315*9 5*6 —6*7 —5*1 982*1 333*8 0*9
June 9 6*2 1,450*1 1,050*8 399*2 149*0 1,301*1 1,352*9 5*7 4-37*0 4-10*6 1,006*9 346*0 6*7

Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the numbers of employees (employed and unemployed) at the appropr 
mid-year. The mid-1975 estimate (23,573,000) has been used to calculate the percentage rates from January 1975 onwards. je

T ®ecaus® of industrial action at local offices of the Employment Service Agency, the figures for October and November 1974 include estimates for some offices. No count was 
for December 1974, and for January 1975 an estimate was made based on simplified procedures. mbers

* From October 1975 onwards, the day of the count was changed from Monday to Thursday. Adjustments to take into account amendments—in respect of the num 
unemployed on the statistical date—notified during the four days following the date of the count were discontinued (see Gazette, September 1975, page 906). . fie|ires

§ In January 1976, unemployment returns from eight employment offices in the West Midlands showed only combined figures for males and females. The male and female Tg 
shown include estimates.

|| The seasonally adjusted series from January 1974 onwards has been calculated as described on page 267 of the March 1977 issue of the Gazette.
" Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available. Figures for December 1976 are estimates.

UNEMPLOYMENT
summary analysis: Great Britain

TABLE 105

UNEMPLOYED EXCLUDING SCHOOL LEAVERSUNEMPLOYED

Percen­
tage 
rate*

Total 
number

of which: School 
leavers 
included 
in totalMales Females

per cent (000's) (000's) (000’s) (000's)

Actual Seasonally adjusted || 
number 

Total Percen­ Change Average Males Females
number tage since prev­ change over

rate* ious month 3 months 
ended

(000’s) (000’s) per cent (000’s) (000’s) (000’s) (000’s)

Adult stud­
ents regis­
tered for 
vacation 
employment 
(not included 
in previous 
columns)

(000’s)

1972 June 12 3-4 765-5 646-8 118-7 8-4 757-1 808-1 3-6 -29-9 -227 680*1 128*0 1*8

llllv 10 3-5 775-1 649-8 125-3 19-2 755-9 804-6 3-6 -3*5 -21*2 675*4 129*2 28*6juiy iw 
A ii <xU$t 1 3-7 833-4 686-1 147-3 60-9 772-5 799-9 3-6 -47 MB 12*7 670*1 129*8 30*4
September 11 3-7 823-0 681 8 141-1 420 781-0 803-3 3-6 ■.r: +3>4 -■ -1*6 675*6 127*7 25*0

October 9 3-5 789-5 652-7 136-8 23-2 766-3 775-7 3-5 “27*6 -9*6 649*9 125*8 2*6
November 13 3-4 770-4 637-2 133-3 13-4 757-1 755-6 3-4 ^^•20-1 —14*8 631*5 124*1 __
December 11 3-3 743-1 618-9 124-2 9-7 733-4 729-5 3-3 -26*1 —24*6 609*8 119*7 1*8

4071 laniiarv 8 3-4 769-4 640-4 129-0 9-1 760-4 707-6 3-1 -22*7 589*0 118*6 15*61v/J jauuai 7 w 
February 12 3-2 717-5 596-7 120-8 6-6 710-9 667-9 2-9 iai-39*7 —29*2 556*4 111*5
March 12 30 682-6 568-9 113-8 5-0 677-6 640-2 2-8 -27*7 —29*8 534*2 106*0 —

April 9 2-9 647-8 540-2 107-6 4-2 643-6 617-8 2-7 HH-29-9 515-0 102*8 44*1
May 14 26 591 0 497-2 93-8 3-3 587-7 602-8 2-7 -15*0 P>21 *7 505-6 97*2 ——
June 11 2-4 545 0 461 0 83-9 3-6 541-4 589-0 2-6 —13*8 -17*1 493*4 95*6 1*0

July 9 2-4 535-4 450-8 84-5 7-7 527-7 571-2 2-5 -12*8 -15*5 479*7 91*5 19*8
August 13 2-4 551-6 460-1 91-5 21-6 530-0 548-5 2-4 .^•22-7 -181 462*1 86*4 19*2
September 10 2-3 526-9 440-5 86-4 13-0 513-9 529-1 2-3 -19*4 -20*0 446*6 82*5 18*5

October 8 2-2 5068 425-2 81-6 5-1 501-6 511-9 2-3 -17*2 —19*8 434*5 77*4 2*8
November 12 2-2 493-6 416-1 77-5 2-3 491-2 495-2 2-2 ~16’7 -17*7 422*6 72*6
December 10 2-1 484-3 411-3 73-0 1-8 482-5 486-2 2-1 -9 0 -14*3 414*3 71*9 1*9

1974 January 14 26 597-7 505-3 92-4 4-5 593-1 535-9 2-3 +49*7 4-8*0 455*0 80*9 7*9
February 11 26 599-2 507-1 92-1 3-1 596-1 549-8 2-4 +13-9 4-18*2 467*6 82*2
March 11 26 590-1 501-9 88-2 2-0 588-1 554-9 2-4 +5-1 4-22*9 473*4 81*5 —

April 8 2-5 579-9 489-6 90-3 5-6 574-3 554-7 2-4 -0-2 4-6*2 469*4 85*3 66*9
May 13 23 535-4 455-6 79-7 4-9 530-4 547-5 2-4 -7*2 -0*7 463*5 84*0
June 10 2-3 514-6 439-5 75-1 5-4 509-2 560-5 2-5 +13-0 4-1*8 472*8 87*7 1*1

July 8 2-4 542-5 458-4 84-1 14-4 528-1 566-2 2-5 +5-7 4-3*9 478*1 88*1 24*4
August 12 28 628-7 517-5 111-2 56-0 572-7 5880 2-6 4-21*8 4-13*5 495*6 92*4 27*6
September 9 2-7 617-8 509-3 108-5 33-4 584-4 598-5 2-6 4-10*5 4-12*6 502*4 96*1 29*3

October 14+ 2-7 610-3 507-0 103-2 13-4 596-8 608-4 2-7 4-9-9 4-14*1 512*6 95*8 2*3
November 11 f 2-7 621-4 516-3 105-1 8-0 613-4 618-5 2-7 4-10-1 4-10*2 519*7 98*8 __
December 9f

1975 January 20f 3-2 7380 6100 1280 8-0 730-0 676-3 2-9 561*7 114*6 4*0
February 10 3-3 757-1 624-6 132-5 8-4 748-7 701-8 30 4-25-5 581*9 119*9 —
March 10 3-4 768-4 632-8 135-6 5-8 762-6 731-6 3-2 .... 4-29-8 604*1 127*5 —

April 14 3-5 808-2 663-3 144-9 19-9 788-3 770-7 3-3 4-39-1 4-31*5 635*1 135*6 91*5
May 12 36 813-1 666-9 146-2 14-3 798-8 8170 3-5 4-46-3 4-38*4 669*6 147*4
June 9 36 828-5 679-6 148-9 18-4 810-1 861-1 3-7 4-44-1 4-43*2 704*7 156*4 2*8

July 14 4-1 944-4 . 753-0 191-3 55-3 889-1 924-6 40 4-63-5 4-51*3 748*1 176*5 92*0
August 11 4-8 1,1020 851-5 250-5 158-2 943-8 955-9 4-1 4-31-3 4-46*3 770*5 185*4 93*5
September 8 4-8 1,096-9 849-9 247-0 117-9 979-0 991-7 4-3 4-35-8 4-43*5 796*7 195*0 97*4

October 9$ 4-8 1,098-6 855-1 243-5 65-3 1,033-3 1,045-8 4-5 4-54-1 4-40*4 834*3 211*5 15*6
November 13 4-9 1,120-1 875-0 245-2 40-4 1,079-7 1,086-3 4-7 4-40-5 4-43*5 863*2 223*1
December 11 50 1,152-5 906-6 245-9 32-1 1,120-4 1,125-0 4-9 4-38-7 4-44*4 893*3 231*7 10*5

1976 January 8§ 5-4 1,251-8 981-3 270-5 380 1,213-8 1,156-4 50 4-31-4 4-36*9 913*6 242*8 120*6
February 12 5-4 1,253-4 978-8 274-6 28-0 1,225-4 1,178-1 5-1 4-21-7 4-30*6 926*1 252*0 ■ —
March 11 5-4 1,234-6 962-5 272-1 21-7 1,212-9 1,183-3 5-1 4-5-2 4-19*4 927*2 256*1 —

April 8 5-3 1,231-2 959-1 272-1 21-3 1,209-9 1,193-3 5-2 4-10-0 4-12*3 932*9 260*4 172*3
May 13 5-3 1,220-4 947-1 273-3 35-1 1,185-3 1,203-6 5-2 4-10-3 4-8*5 938*7 264*9 0*3
June 10 5-5 1,277-9 972-4 305-5 118-2 1,159-7 1,210-1 5-3 4-6-5 4-8*9 941*7 268*4 4*6

July 8 6-1 1,402-5 1,030-7 371-8 199-4 1,203-1 1,237-0 5-4 4-26-9 4-14*6 947-6 289*4 102*0
August 12 62 1,4400 1,052-3 387-7 194-5 1,245-4 1,256-1 5-5 4-19*1 4-17*5 954*2 301*9 116*5
September 9 6-1 1,395-1 1,019-6 375-5 142-3 1,252-8 1,265-7 5-5 4-9*6 4-18*5 957*6 308*1 125*0

October 14 5-7 1,320-9 972-2 348-8 78-0 1,243-0 1,255-8 5-5 -9*9 4-6*3 948*3 307*5 8*0
1'iuvciiiuer i in
December 91T 5-7 1,316 0 480 1,268 0 1,273-4 5-5

1577 January 13 60 1,390-2 1,034-0 356-2 48-2 1,342-0 1,284-6 5-6 4-11*2 962*7 322*0 9*5
February 10 5-9 1,365-2 1,016-0 349-1 39-4 1,325-8 1,278-4 5-5 -6*2 958*5 319*8 —
March 10 5-8 1,328-1 989-5 338-6 31-3 1,296-8 1,268-1 5-5 -1*8 950*6 317*5 —

April 14 58 1,335-6 992-5 343-1 50-4 1,285-3 1,269-2 5-5 4-1*1 -5*1 951*1 318*1 91*0
May 12 5-6 1,285-7 954-6 331-1 42-0 1,243-7 1,262-1 5-5 -7*1 -5*4 943*8 318*3 0*9
June 9 60 1,390-4 1,009-4 381-0 142-7 1,247-7 1,297-8 5-6 4-35*7 4-9*9 967*9 329*9 5*4

^ercentage rates have been calculated by expressing the total numbers unemployed as percentages of the estimated numbers of employees (employed and unemployed) at the 
P+ + m*d-year.  The mid-1975 estimate (23,041,000) has been used to calculate the percentage rates from January 1975 onwards.

T + $ II IT see footnotes to table 104.
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UNEMPLOYMENT 
regional analysis
TABLE 106

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS Adu(t

Of which: School Actual Seasonally adju.tedf refirtersd
___________ laovaee min>laAa* — ■ — - .

Percen­
tage 
rate*

per cent

Total 
number

(000’s)

Males

(000’s)

Females

(000’s)

included 
in total

(000’s) (000’s)

Total 
number

(000’s)

Percen­
tage 
rate*

per cent

Change 
since 
previous 
month

(000’s)

Average 
change 
over 3 
months 
ended 
(000’s)

Males

(000’s)

Females

(000’s)

•or vacation 
aPJSjpIbyi' 
pent (not 
included in 
previous 
columns) 
(000’s)

SOUTH EAST

1976 June 10 44 307-9 240-9 674 23-7 284-3 295-6 3-9 +1-6 +2-5 235-2 60-4 0-4

July 8 
August 12 
September 9

44 331-8 252-7 79-2 37-7 294-1 304-3 44 +8-7 +4-8 239-3 65-0 224
4-7 349-8 263-6 86-2 37-6 312-1 314-9 4-2 +10-6 +6-9 244-4 70-5 27-2
4-6 343-5 258-9 84-6 27-4 316-1 318-9 4-3 4-4-0 +7-8 247-1 71-8 27-8

October 14 4-3 325-6 246-4 794 13-3 312-2 315-1 4-2 —3-8 +3-6 243-1 720 2-7
November 11$
December 9$

1977 January 13 
February 10 
March 10

4-6 342-8 262-4 80-3 6-7 336-1 322-8 4-3
—4-2

247-8 75-0 4-1
4-5 335-7 257-4 78-3 5-0 330-7 318-6 4-2 245-2 73-4
4-3 325-1 249-3 75-8 3-9 321-3 313-8 4-2 —4-8 241-2 72-6 —

April 14 
May 12 
June 9

4-4 326-5 250-8 75-7 7-5 319-0 313-3 4-2 —0-5 —3-2 241-6 71-7 20-9
4-2 314-0 241-4 72-5 6-7 307-3 310-9 44 -2-4 il-2-5 240-0 70-9 0-5
4-4 332-0 250-8 81-2 23-9 308-1 319-4 4-3 4-8-5 +1-8 245-7 73-7 0-4

EAST ANGLIA

1973 June 10 4-9 33-6 26-0 7-6 34 30-5 32-0 4-6 +0-5 +0-3 25-3 6-7 —

July 8 
August 12 
September 9

5-0 34-4 25-9 8-5 3-9 30-5 32-4 4-7 +0-4 +0-4 25-3 74 1-8
5-2
5-0

35-8
34-7

26-8
25-9

9-0
8-8

3-9
2-9

320 
31-8

33-4
33-2

4-8 
4-8

4-1-0 
—0-2

4-0-6
4-0-4

25-8
25-6

7-6
7-6

2-4
2-5

October 14 4-9 33-7 25-2 8-5 1-4 32-2 33-2 4-8 — +0-3 25-4 7-8 04
November 11$ 
December 9$

1977 January 13 
February 10 
March 10

5-3 
5-4 
5-3

36- 9
37- 4
37-0

28- 4
29- 1 
28-6

8-5 
8-2
8-3

0-7 
0-6 
0-5

36-2 
36-8 
36-5

34-0
34-5
34-8

4- 9
5- 0 
5-0

i ii-o-s 
+0-3

26-1
26-8
26-9

7-9
7-7
7-9

0-7

April 14 
May 12 
June 9

5-3 
54 
5-4

37-0 
35-1 
37-2

28-5
26-9
28-0

8-5
8- 2
9- 2

1-0
1-0
3-3

36-0
344
33-9

34- 6
33-8
35- 4

5-0 
4-9 
54

—0-2
—0-8 
4-1-6

4-0-2 
—0-2 
4-0-2

26-8
26- 2
27- 4

7-8
7- 6
8- 1

2-2

04

SOUTH WEST

1976 June 10 6-2 97-6 754 22-6 8-6 89-0 95-3 6-0 +oi — 74-3 21-0 —

July 8 
August 12 
September 9

104-1 78-5 25-7 12-2 91-9 97-1 6-1 ; +1-8 +0-5 75-2 21-9 6-4
6-7
6-6

107-1 
104-4

80-0
78-0

27-1 
26-4

12-2 
8-8

94- 9
95- 6

98- 2
99- 3

6-2
6-3

+1-1
+i-i

+10
+1-3

75-2
75-7

23-0
23-6

7- 7
8- 0

October 14 6-6 105-5 78-4 274 54 100-4 102-1 6-4 4-2-8 +1-7 77-3 24-8 04

November 11$ 
December 9$

1977 January 13 
February 10 
March 10

74 
7-0 
6-9

113-1
111-2
109-1

84-7
83-2
81-9

28-4
28-0
27-2

2-9
2-4
1-9

110-2
108-8
107-2

104-2 
103-3 
102-7

6-6
6-5
6-5

—6-9
—0-6

78-7
77-9
77-8

25-6
25-4
24-9

0-4

April 14 
May 12 
June 9

6-8
6-4
6-7

107-5
101-3
106-4

80-6
76-3
79-3

26-9
24-9 
274

34 
2-5 
9-2

104-3
98-8
97-2

101-6
100-6
103-5

6-4
6-3
6-5

-1-1 
-1-0 
4-2-9

—0-9 
—0-9 
4-0-3

76-8
76-0
78-4

24-8
24- 5
25- 1

6-8

04

WEST MIDLANDS

1976 June 10 5-5 126-9 96-8 30-1 7-4 119-5 123-3 5-4 —0-2 —0-4 95-6 27-7 0-4

July 8 
August 12 
September 9

6-5
6-7
6-4

149-3 
152-8 
145-8

107-2 
109-2 
104-0

424 
43-6 
41-7

24-3
24-5
17-4

125-0 
128-3 
128-4

126- 9
127- 1 
127-8

5-5 
5-5 
5-6

+3-6
+0-2
+0-7

+1-1
+1-2

» +1-5

96-1 
96-0 
95-9

30- 8
31- 1
31-9

11-3
13- 0
14- 3

October 14 5-7 131-7 95-0 36-7 9-2 122-5 121-9 5-3 —5-9 -1-7 91-3 30-6 14

November 11$ 
December 9$

04
1977 January 13 

February 10 
March 10

5-6
5-5
5-4

129-1
126-0
123-0

94-4
92-2
90-8

34-7
33-8
32-2

4-0
3-3
2-6

125-1 
122-7 
120-4

121-9
120-3 
119-4

5-3 
5-2 
5-2

—1-6 
-0-9

90-2
88-7
88-6

31-7
31-5
30-8

April 14 
May 12 
June 9

5-5
5-3
5-4

125-9
121-7
125-0

92-2
89- 0
90- 7

33- 7
32-7
34- 3

5-4
44
8-0

120-5
117-6
117-0

120-8
119- 5
120- 8

5-3
5-2
5-3

+1-4
-1-3
+1-3

—0-3
-0-3 
4-0-5

89-4
88- 2
89- 4

31-4 
31-3 
314

8-3 
04 
0-3

UNEMPLOYMENT 
regional analysis

TABLE lot (continued)

east MIDLANDS

1976 June 10

August 12 
September 9

October 14 
November 11$ 
December 9$

1977 January 13 
February 10 
March 10

April 14 
May 12 
June 9

UNEMPLOYED

Percen­
tage 
rate*

Total 
number

Of which: School 
leavers 
included 
in total

Actual 
number

Males Females

per cent (000’s) (000’s) (000’s) (000’s) (000’s)

Seasonally adjusted!
----------------- students 

registered 
----------------- for vacation

Total Percen- Change Average Males Females employ-
number tage since change ment (not

rate* previous over 3 included in
month months previous

ended columns)
(000’s) per cent (000’s) (000’s) (000’s) (000’s) (000’s)

4-8 74-2 55-8 18-4 8-7 65-5 68-3 4-5 +0-8 +0-5 52-9 15-4 —

5-3 81-3 59-2 224 11-8 69-5 71-2 4-6 4-2-9 . +1-5 54-4 16-8 5-9
5-4 82-4 600 22-3 9-9 72-5 72-7 4-7 3 4-1-7 55-2 17-5 7-5
5-2 804 58-5 21-6 6-8 73-3 73-5 4-8 4-0-8 +1-8 55*6 17-9 84

4-7 72-5 53-6 19-0 3-2 69-4 70-5 4-6 ?.i r-3-0 -0-3 53-3 17-2 0-5

5-0 76-3 57-4 18-9 1-4 74-9 72-0 4-7 54-0 18-0 0-4
4-9 75-6 56-8 18-8 1-2 74-5 71-7 4-7 -0-3 53-7 18-0 •—
4-9 75-0 56-2 18-8 0-9 74-2 72-5 4-7 4-0-8 54-1 18-4 T-

4-9 75-6 56-7 19-0 2-4 73-3 724 4-7 -0-4 — 544 17-9 6-5
4-7 724 53-8 18-2 1-8 70-2 70-9 4-6 2T--1-2 -0-3 534 17-9 —
5-2 80-3 58-4 220 10-0 70-3 734 4-8 4-2-2 4-0-2 54-9 18-2 0-2

YORKSHIRE AND 
HUMBERSIDE

1976 June 10 5-6 115-8 87-8 28-0 144

July 8 64 126*2 91-9 34-4 21-4
August 12 6-2 126-5 914 35-4 19-9
September 9 5-9 121-4 87-8 33-7 14-2

October 14 5-5 113-4 83-5 29-9 6-8
November 11$
December 9$

1977 January 13 5-6 1154 86-6 28-5 34
February 10 5-5 113-5 85-5 28-0 2-4
March 10 5-3 109-5 82-4 274 1-7

April 14 5-4 110-9 82-9 28-0 5-0
May 12 5-2 107-2 79-8 27-3 3-7
June 9 5-7 117-7 84-8 32-9 14-4

NORTH WEST

1976 June 10 74 1994 152-3 46-8 244

July 8 7-6 214-9 159-4 55-6 32-5
August 12 7-7 2174 159-9 57-2 31-8
September 9 7-5 211-3 155-6 55-7 24-7

October 14 7-0 196-4 146-0 50-5 144
November 11$
December 9$

1977 January 13 7-2 203-0 151-8 51-2 84
February 10 74 199-0 148-7 50-4 6-6
March 10 6-8 192-3 1444 48-2 5-4

April 14 7-0 196-4 146-5 49-9 8-7
May 12 6-8 191-9 1434 48-7 7-9
June 9 7-5 210-4 152-9 57-5 25-8

101-7 106-6 5-2 +1-0 +1-0 83-7 22-9 0-4

104-8 108-7 5-3 +2-1 +1-5 84-2 24-5 10-8
106-6 108-5 5-3 —0-2 4-0-9 82-9 25-6 13-3
107-3 108-3 5-3 ; -0-2 4-0-6 82-4 25-9 13-9

106-6 107-4 5-2 »i-0-9 -0-4 81-5 25-9 0-3 ’

112-0 106-5 5-2 80-5 264 0-3
1114 106-7 5-2 4-6-2 80-8 26-0 ——
107-7 104-8 54 -1-9 79-3 25-6 —

105-9 104-5 54 -0-3 -0-7 794 25-4 94
103-4 105-4 54 4-0-9 -0-4 79-4 26-0 ——
103-3 1084 5-3 +2-7 +1-1 80-9 27-2 0-5

175-0 181-3 6-4 4-0-6 4-0-9 142-9 38-4 0-3

182-4 185-7 6-6 4-4-4 +2-1 143-4 42-3 16-7
185-3 186-2 6-6 +0-5 +1-8 1434 434 18-3
186-5 187-3 6-7 4-2-0 143-2 444 19-5

182-4 184-4 6-6 -2-9
l»0’4 140-8 43-6 0-7

194-9 187-9 67 142-0 45-9 14
192-4 187-0 6-7 -0-9 1414 46-0 —
186-9 183-6 6-5 —3-4 138-6 45-0 —

187-7 185-3 6-6 +1-7 —0-9 139-5 45-8 12-7
183-9 185-6 6-6 +0-3 te'^0-5 139-6 46-0 —
184-6 190-9 6-8 +5-3 +2-5 143-0 47-9 0-6

NORTH

1976 June 10 7-8 104-8 76-2 28-5 15-9 88-9 92-4 6-9 +1-4 +1-5 69-9 22-5 04

July 8 8-5 113-2 79-6 33-5 21-6 91-6 93-7 7-0 +1-3 +1-4 69-9 23-8 8-0
August 12 8-5 113-6 80-7 32-9 19-6 94-0 94-3 7-0 4-0-6 4-14 69-9 24-4 84
September 9 8-2 1104 784 32-0 14-2 95-8 96-0 7-2 4-1-7 4-1-2 714 24-9 9-3

October 14 7-8 104-6 75-2 29-5 8-2 96-4 96-6 7-2 4-0-6 4-0-9 71-4 25-2 0-2
November 11$ 
December 9$

1977 January 13 8-0 1074 78-0 294 4-3 102-9 98-8 7-4
4-1-0

72-4 26-4 0-7
February 10 7-9 105-9 77-2 28-7 3-4 102-5 99-8 7-5 73-3 26-5
March 10 7-7 102-6 754 27-5 2-5 1004 990 7-4 —0-8 73-0 26-1

April 14 7-9 1054 76-3 28-8 5-4 99-7 99-2 7-4 4-0-2 4-04 73-2 264 5-5
May 12 7-5 100-8 73-2 27-6 44 96-8 98-6 7-4 —0-6 —0-4 72-3 26-3 ——
June 9 8-6 115-5 80-8 34-7 17-2 98-3 101-9 7-6 4-3-3 4-1-0 74-2 27-7 0-2

f $ see footnotes at end of table. 11 see footnotes at end of table.
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UNEMPLOYMENT 
regional analysis
TABLE 106 (continued)

UNEMPLOYED UNEMPLOYED EXCLUDING SCHOOL LEAVERS

Of which: School Actual Seasonally adjustedt •tudenta
registered

Percen- Total Males Females included Total Percen- Change Average for vacation
tage number in total number tage since employ.
rate* rate* previous over 3 ["•nt (not

month included In
previous

per cent (000’s) (000’s) (000’s) (000’$) (000’s) (000’s) per cent (000’s) (000’s) (000’s) (000’s) columns) 
(000’s)

WALES
-----------------

1976 June 10 70 73-8 56-1 17-7 5-9 67-9 71-7 6-8 — ’ +0-2 55-5 16-2 0-1
July 8 7-8 81-5 59-1 22-3 11-3 70-2 72-9 7-0 +1-2 4-0-4 55-3 17-6 7-9August 12 8-1 84-8 61-1 23-7 13-4 71-3 72-6 6-9 —0-3 4-0-3

4-0-4
55-0 17-6September 9 7-9 82-5 59-5 23-0 10-5 72-0 72-9 7-0 +0-3 54-9 18-0

8-8 
10-1

October 14 
November 11$ 
December 9$

7-6 79-5 57-6 21-8 6-1 73-4 73-5 7-0 4-0-6 4-0-2 55-1 18-4 0-2

1977 January 13 80 83-4 61-0 22-3 3-5 79-8 75-8 7-2 56-2 19-7 0-7February 10 7-8 81-3 59-4 21-9 2-9 78-4 75-7 7-2 —0-1 55-8 19'9March 10 7-5 790 57-7 21-3 2-2 76-8 75-3 7-2 —0-4 55-5 19-8 _
April 14 7-7 80-5 58-4 22-0 4-2 76-3 75-7 7-2 4-0-4 __ 55-7 20-0 6-5May 12 74 776 56-2 21-3 3-9 73-7 74-8 7-1 —0-9 —0-3 550 19-8June 9 7-6 796 57-4 22-3 5-8 73-8 77-6 7-4 4-2-8 +0-7 56-9 20-8 0-1

SCOTLAND

1976 June 10 6-6 144-1 105-4 38-8 6-7 137-4 144-2 6-6 + 1-7 +2-6 106-5 37-7 2-9
July 8 7-6 165-6 117-3 48-4 22-7 142-9 146-5 6-7 4-2*3' 4-2-0 107-1 39-4August 12 7-8 170-1 119-7 50-4 21-7 148-4 148-2 6-8 4-1-7 4-1-9 107-1 41-1September 9 7-4 161-4 113-4 480 15-3 146-1 149-3 6-9 +1-1 107-2 42-1 11-5
October 14 7-3 158-0 111-4 46-6 10-6 147-4 150-5 6-9 +1-2 +1-3 108-0 42-5 2-1November 11$ 
December 9$

1977 January 13 8-4 183-4 129-3 54-1 13-6 169-8 160-3 7-4 114-5 45-8 0-7February 10 8-3 179-6 126-5 53-0 11-6 167-9 161-6 7-4 +1’3 115-4 46-2March 10 8-1 175-4 123-3 52-2 9-8 165-7 162-1 7-4 +0S 115-3 46-8 —

April 14 7-8 170-2 119-6 50-6 7-5 162-7 161-3 7-4 —0-8 4-0-4 114-6 46-7 12-5May 12 7-5 164-2 114-7 49-5 6-3 157-9 161-3 7-4 _— —0-1 113-6 47-7 0-2June 9 8-6 186-2 126-4 59-8 25-0 161-2 167-9 7-7 . 4-6-6 +1-9 117-4 50-5 3-0

NORTHERN IRELAND

1976 June 10 10-1 54-0 37-1 16-9 4-7 49-2 51-0 9-6 4-1-3 4-0-9 35-5 15-5 1-4

July 8 11-5 61-0 40-5 20-5 9-1 51-9 51-9 9-8 4-0-9 4-1-2 35-9 16-0 6-8
August 12 11-7 62-0 40-9 21-1 8-9 53-1 52-7 9-9 4-0-8 4-10 36-3 16-4 61
September 9 11-4 60-6 40-2 20-3 7-5 53-1 530 10-0 4-0-3 4-0-6 36-6 16-4 6-9

October 14 10-6 56-2 37-8 18-4 4-7 51-5 52-1 9-8 -0-9 4-0-1 36-1 160 1-1
November 11 10-4 55-5 37-5 18-0 3-7 51-8 52-0 9-8 -0-1 —0-2 35-9 16-1
December 9 10-4 55-1 37-6 17-5 3-0 52-1 52-3 9-8 4-0-3 -0-3 36-1 16-2 —

1977 January 13 10-9 58-0 40-1 17-8 2-8 55-2 53-6 10-1 ; 4-1’3 4-0-5 37-2 16-4 0-7
February 10 10-7 56-7 39-5 17-1 2-4 54-2 53-0 10-0 -0-6 +0-4 37-0 16-0
March 10 10-4 55-4 39-0 16-4 2-0 53-3 53-0 10-0 — +0-2 37-5 15-6 —

April 14 10-6 56-6 39-8 16-8 3-2 53-4 53-4 10-0 4-0-4 -0-1 37-7 15-7 1-8
May 12 10-5 56-0 39-7 16-3 3-0 52-9 53-8 10-1 4-0-4 4-0-3 383 15-5 • __
June 9 11-2 59-7 41-4 18-2 6-3 53-4 55-1 10-4 . 4-1-3 4-0-7 39-0 16-1 1-3

* Percentage rates have been calculated by expressing the total numbers unemployed as percentages of the following numbers of employees (employed and unemployed) at June 1975: 
South East 7,502,000, East Anglia 692,000, South West 1,587,000, West Midlands 2,295,000, East Midlands 1,534,000, Yorkshire and Humberside 2,056,000, North West 2,811,000, North 
1,338,000, Wales 1,048,000, Scotland 2,176,000 and Northern Ireland 532,000.

fThe seasonally adjusted series has been calculated as described on page 267 of the March 1977 issue of the Gazette.
$ Because of industrial action by, some staff in the Department of Employment Group, figures for November and December 1976 are not available.

UNEMPLOYMENT
simplified analysis by duration and age

r THOUSANDS

GREAT BRITAIN* UNITED KINGDOM*

Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Tptalf Up to 4 
weeks 
aged 
under 60

Up to 4 
weeks 
aged 60 
and over

Over 4 
weeks 
aged 
under 60

Over 4 
weeks 
aged 60 
and over

Totalt

^972 June 137 9 518 109 773 143 9 550 111 812

July 10 172 10 492 108 782 179 10 525 110 824
207 11 515 108 841 215 11 547 110 883August 

September 11 180 11 532 108 831 187 11 562 110 870

October 9 
November 13 
December 11

178 11 500 108 797 185 11 528 110 834
157 10 502 109 778 163 10 530 111 814
134 9 496 110 749 140 9 524 112 785

152 10 506 112 780 157 10 537 114 818
1973 February 12 

March 12
136 9 472 108 725 142 9 500 110 761
124 8 451 107 690 129 8 479 109 725

April 9 
May 14 
June 11

129 8 415 104 656 134 8 441 106 689
109 7 380 102 598 114 7 404 104 629
103 7 344 97 551 108 7 367 99 581

July 9 
August 13 
September 10

124 8 314 96 542 130 8 337 98 573
137 8 319 95 559 143 8 342 97 590
124 8 309 93 534 130 8 330 95 563

127 9 286 92 514 132 9 306 94 541
112 8 288 91 499 117 8 309 92 526

December 10 106 7 285 91 489 111 7 306 92 516

1974 January 145 
February 115

610
606

640
636

March 115 598 627

April 8 
May 13 
June 10

140 8 346 93 587 144 8 367 95 614
120 7 325 91 543 125 7 I45 93 570
113 7 313 89 522 118 7 332 91 548

July 8 
August 12

151 8 303 87 549 159 8 325 89 581
198 9 344 88 639 205 9 367 90 671

September 9 163 9 366 90 628 171 9 388 92 660

October 14± 166 9 354 91 620 172 9 377 93 651
November 11$ 
December 9$

154 9 372 92 627 160 9 397 94 660

1975 January 20$ 738 773
February 10 174 io 485 96 765 180 io sii 98 800
March 10 162 9 509 97 777 168 9 535 99 811

April 14 182 9 540 98 829 191 9 568 100 868
May 12 167 9 547 100 823 174 9 576 102 861
June 9 167 9 561 101 838 173 9 591 103 876

July 14 V3 
322

11 594 102 950 254 11 627 104 996
August 11 12 679 104 1,117 332 12 716 106 1,166

1,165September 8$ 227 12 767 109 1,115 237 12 805 111

October 9f 231 12 746 110 1,099 239 12 787 112 1,150
November 13 213 12 783 112 1,120 221 12 822 114 1,169
December 11 198 11 826 118 1,153 205 11 865 120 1,201

1976 January 8 196 11 923 122 1,252 202 11 973 124 1,310
February 12 202 11 918 122 1,253 209 11 960 124 1,304
March 11 182 10 921 122 1,235 189 10 962 124 1,285

April 8 199 11 899 122 1,231 206 11 940 124 1,281
May 13 178 9 911 122 1,220 185 9 954 124 1,272
June 10 260 9 886 123 1,278 270 9 928 125 1,332

July 8 345 11 923 123 1,402 359 11 968 125 1,463
August 12 247 11 1,056 126 1,440 256 11 1,107 128 1,502
September 9 226 11 1,032 126 1,395 235 11 1,082 128 1,456

October 14 
November 11 IT

237 13 946 125 1,321 245 13 992 127 1,377
1,37iDecember 91T 1,316

1577 January 13 197 10 1,053 130 1,390 203 10 1,103 132 1,448
February 10 200 11 1,025 129 1,365 207 11 1,073 131 1,422
Mardh 10 183 10 1,006 129 1,328 190 10 1,053 131 1,383

April 14 213 10 984 128 1,336 221 10 1,031 130 1,392
May 12 188 9 962 127 1,286 194 9 1,009 129 1,342
June 9 279 9 975 127 1,390 290 9 1,023 129 1.4SQ

(1) Detailed analyses of duration of unemployment by age of the unemployed are obtained in January and July of each year in Great Britain and in December and June in Northern 
Ireland. The distributions by age in this table for Great Britain (in months other than January and July) and for the United Kingdom are estimated. The figures since January 1977 may 
Vn* 1 je<! w^en ^e next detailed analyses are available. , .
U) Adult students registered for vacation employment are excluded from this table. They were excluded from detailed analyses of the unemployed from October 1975 onwards and 

r<+Tk ^employment statistics from March 1976. Estimates of the numbers of adult students have been deducted in earlier months.
T The figures in this table for the total unemployed before October 1975 and the corresponding age and duration analyses are not adjusted to take into account amendments-—in 

pspect of the numbers unemployed on the statistical date—notified during the four days following the date of the count. For these months the totals in columns 5 and 10 differ slightly 
r°m those in tables 104 and 105 in the Gazette. From October 1975 onwards, all adjustments were discontinued and the day of the count was changed from Monday to Thursday.

+> ii, see footnotes to table 104.
9 Because of the energy crisis, the detailed information about age and duration was not collected in January, February and March 1974. Northern Ireland was not affected.
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UNEMPLOYMENT
industrial analysis (excluding school leavers):*  Great Britain
TABLE 108

Others 
not 
classified 
by 
industry

Agricul- Mining Manufac- Construe- Gas, elec- T ransport Distri- Financial, Public
ture, and turing tion tricity and butive profes- adminis-
forestry quarrying and commun- trades stonal tration
and water i cation and mis- and
fishing cellaneous 

services
defence

1 II lll-XIX XX XXI XXII XXIII XXIV-XXVI XXVII

Total 
■unem- 
ployedf

Total number (thousands)

1973 August 9-3 17-6 152-4 79'3 6-5 33-9 49-6 83'0 29-8 76*0 530 0 
491-2

November 9-6 17-3 129-6 75-6 5-9 32-7 42-8 86-3 30-2 670

1974 February 12-4 179 159-9 112-9 6-1 37-1 566 98-9 31-8 69-3 596-1May 100 15-9 146'5 95-8 5-7 32-7 49fc 83'4 32-3 65-8
August 10-1 15-9 158-4 1006 5*8 31-9 53-1 900 34-1 82-7 530-4

5727
. 6134November 12-2 15-7 165-7 111-7 5-8 35-9 56'0 107'9 370 71-2

1975 February 15'9 15'7 217-1 144'2 5'5 43-6 740 123-8 40-2 76-7 7487 
798-8 
943-8 

1,0797

May 14-9 15-5 248'4 I486 6'3' 44-7 80-8 1250 41-2 83*4
August 16-8 16'6 293-4 163-6 6-9 486 95-2 148-3 45-3 123-6
November! 20'5 170 318'jO 184'7 7-7 56*8 107-3 191-1 52'7 123-7

1976 February 24-4 17-5 3571 221-7 8-7 64-4 128'8 209 0 56-8 136*9 1.225-4
1.185-3
1.245-4

May 220 17-1 353-6 206*6 8-6 60-3 125-8 192-9 56*6 141*8
August 
November**

21-9 17-1 350-2 193-8 9-3 58-8 1310 202'8 60*9 199-5

1977 February 26-7 170 342-3 227-4 9-6 64-1 1410 234-9 700 192-6 1,325-8 
1,2437May 23-7 16-6 330-6 204-1 9-2 59-7 131-7 211-6 68-7 187-8

Percentage rate§

1973 Augu?t 2-2 4'7 1-9 5-6 1-9 2-2 1-8 1-3 1-9 2'3November 2-2 4-6 1-7 S-3 1-7 2-1 1-6 1-3 1-9 22
1974 February 30 4-9 20 8-2 1-8 2-4 2-1 1-5 2*0 2-6

M^y 2-4 4-4 1-9 6-9 1-7 2-2 1-8 1-3 20 2'3August 2-5 4-4 20 7-3 1-7 2-1 1-9 1-4 2-2 25November 30 4-3 2-1 8-1 1-7 2-4 2-0 1-6 2-3 2-7

1975 February 40 4-3 2-9 10-1 1-7 2-8 2-6 1-8 2-4 3-2
May 3-7 4-2 3-3 10-4 1-8 2-9 2-9 18 2-5 3'5
August 4'2 4-5 3-9 11-5 20 3-2 3-4 2-2 2-7 4-1
November! 5-1 4-7 4-2 130 2-2 3‘7 3 8 28 3-2 4-7

1976 February 6-1 4-8 4-7 15-6 2-5 4-2 46 3-1 3-4 5-3
May 5-5 4-7 4-7 14-5 2-5 3-9 4-5 2-8 3-4 5-1
August 5-4 4-7 4-6 13-6 2-7 3-8 4*7 30 3-7 5-4
November**

1977 February 66 4-7 4-5 160 2-8 4-2 5-1 3-4 4-2 5-8
May 5-9 4-5 4-4 !4-3 26 3-9 4-7 3-1 4-2 5-4

Total number, seasonally adjusted (thousands)!

1973 August 10-9 17-7 153'8 87-1 65 36-5 50-6 89-5 30-9 72-3 548-5
November 9-5 17-1 137-7 80-4 5-9 32-8 450 79-7 29-4 66-3 495'2

1974 February 10-3 17-5 151-3 98-7 60 33-3 51-7 89-9 30*2 70;7 549-8
May 10-7 16-4 145-6 97'2 5-8 33-3 50-5 90-1 33-4 70-8 547-5
August 11-6 160 159'7 108-3 58 34-9 54-5 97-3 35-2 74-8 588-0
November 12-2 15-6 174-4 116-8 58 36-2 58*9 101-4 36-1 71-5 618-5

1975 February 13-8 15-3 2079 130-2 5-7 39-9 68-9 114-5 390 78-8 701-8
May 15-5 160 248-1 149-7 6-4 45-4 816 133-8 42-2 89'9 8170
August 18-2 16-7 293-8 171-1 6-9 51-3 96-2 155-1 46-3 1140 955-9
November! 20-7 16-9 327-1 190-1 7-7 57'3 110-5 184-9 520 124*6 1,086-3

1976 February 22-3 17'1 348-1 207-9 8'5 60-7 123*8 199-4 55-6 139-4 1,178-1
May 22-6 17-6 353-4 207-5 8-7 60-8 126-5 201-8 57-7 148-5 1,203-6
August 23-3 17-2 350-4 201-3 9-3 61-5 1320 209-6 61-8 1890 1,256-1
November*?

1977 February 24-6 16-6 333-1 213-6 9-4 60-5 135-9 225-3 68-8 195-3 1,278-4
May 24-3 17-1 330-4 204-9 9-3 60-2 132-5 220-6 69 8 194-6 1,262-1

* Classified by industry in which last employed. Excludes adult students registered for vacation employment. . .
t The figures of total unemployment before November 1975 in this table, are adjusted to take into account amendments—in respect of the numbers unemployed on the statistical 

date—notified on the four days following the date of the count. Subsequent figures, and all the industry figures are not adjusted.
! From October 1975 the day of the count of unemployed was changed from Monday to Thursday.
§ The denominator used in calculating the percentage rate is the appropriate mid-year estimate of total employees (employed or unemployed). The latest available, that for mid-197!>, 

has been used to calculate percentage rates from 1975 onwards.
|| The seasonally adjusted series have been calculated as described on page 267 of the March 1977 issue of the Gazette.
** Because of industrial action by some staff in the Department of Employment Group, figures are not available for November 1976.

UNEMPLOYMENT
occupational analysis: numbers registered at employment offices in Great Britain

TABLE IM

General 
labourers

Other manual 
occupations!)

Managerial and 
professional

Clerical and 
related!

Total: all 
occupations

Other non- 
manual occupa­
tions!

Craft and similar 
occupations, in­
cluding foremen, 
in processing, 
production, 
repairing, etc§

males
1973 December

1974 March

31,268

33,243

48,952

50,357

9,353

12,151

40,881

61,599

197,838

229,952

80,077 

108,479

408,369 

495,781
32,093 48,655 10,457 49,802 200,737 91,799 433,543June 

September 36,611 56,327 11,211 55,102 238,112 104,523 501,886
December^

1975 March 39,611 60,357 15,150 89,931 269,213 146,304 620,566
40,958 61,530 16,015 98,019 287,686 157,656 661,864June 

September 
December*

51,489 76,294 19,248 112,510 377,729 195,076 832,346
56,460 72,949 21,667 133,461 360,540 222,717 867,794

1976 March 58,289 76,242 24,054 150,256 378,769 244,129 931,739
56,787 74,202 23,640 141,193 361,428 230,633 887,883

September 65,013 83,773 24,860 137,903 374,066 231,679 917,294
Decern be rlf

1977 March 64,069 80,607 26,592

Percentage of total number unemployed

153,581 379,340 247,363 951,552

1973 December 7'7 120 2-3 100 48-4 19-6 1000

1974 March 6-7 10-2 2-5 12-4 46-4 21-9 1000
7'4 11-2 2-4 11-5 46-3 21-2 1000

September 7-3 11-2 2-2 110 47-4 208 1000
Decern be rf

1975 March 64 9-7 2-4 14-5 43-4 23-6 1000
62 9-3 2-4 14-8 43-5 23'8 1000

September 6-2 9-2 2-3 13-5 45-4 23-4 100'0
December* 6-5 8-4 2-5 15-4 41-5 25-7 100'0

1976 March 6'3 8-2 2-6 16-1 40-7 26-2 100'0
June 6-4 8-4 2-7 15-9 40-7 260 100'0
September 7-1 9-1 2-7 150 40-8 25-3 100'0
DecernberH

1977 March 6-7 8-5 2-8 16-1 39-9 260 100-0

FEMALES
1973 December 7,292 19,552 6,085 1,765 14,485 18,867 68,046

1974 March 7,525 23,194 8,387 2,240 17,715 21,833 80,894
June 6,617 20,269 6,654 1,967 16,275 17,712 69,494
September 8,944 31,251 9,015 2,385 26,648 22,251 100,494
December^

1975 March 9,199 38,908 14,645 3,351 28,518 29,065 123,686
June 8,894 41,739 15,308 4,137 32,869 31,044 133,991
September 14,600 70,924 22,523 5,270 65,968 44,253 223,538
December* 16,161 70.173 26,324 6,320 47,590 47,043 213,611

1976 March 17,124 80,113 32,350 7,363 53,477 53,972 244,399
June 16,216 77,624 31,488 7,765 53.526 52,596 239,215
September 24,011 97,455 36,021 8,168 60,539 59,024 285,218
Decern ber1T

1977 March 23,899 100,401 42,366

Percentage of total number unemployed

8,391 62,173 66,520 303,750

1973 December 10-7 28-7 8-9 2-6 21-3 27-7 1000

1974 March 9-3 28-7 10-4 2-8 21-9 270 100-0
June 9-5 29-2 9-6 2-8 23-4 25-5 1000
September 8-9 31-1 90 2-4 26-5 22-1 100-0
Decern berlT

1975 March 7-4 31-5 11-8 2-7 23-1 23-5 1000
June 66 31-2 11-4 3-1 24-5 23-2 1000
September 6-5 31-7 10-1 2-4 29-5 19-8 1000
December* 7-6 32-9 12-3 30 22-3 22*0 100-0

1976 March 70 32-8 13-2 30 21-9 22-1 1000
June 6-8 32-4 13-2 3-2 22-4 220 100'0
September 8-4 34-2 12-6 2-9 21-2 20'7 100'0
Decern ber1T

1977 March 7-9 33-1 13-9 2-8 20-5 21-9 100-0

f COnnUreS from December 1975 exclude adult students.
IrnnSI (and K®y List) group VII except postmen, mail sorters, messengers and their supervisors.

• DOT (and Key List) groups VIII (Selling occupations) and IX (Security, protective service occupations) except petrol pump and forecourt attendants, roundsmen, van salesmen, 
urity guards, patrolmen, coastguards and bailiffs, etc.

1 selected occupations in CODOT (and Key List) groups XII to XVI and XVIII.
y i nis group includes a wide range of manual occupations with varying degrees of skills.

oecause of industrial action by some staff in the Department of Employment Group, figures for December 1974 and December 1976 are not available.
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+ Info e ^gures 'n t^1's table are unadjusted in respect of amendments notified on the four days following the count.
t Fromnnt,Onk*S not ava’’ablefor January 1974 because of an energy crisis and for January 1975 because of industrial action at local offices of the Employment Service Agency.
I Befor ntO k ^75 onwards the figures exclude adult students. Also from October 1975 the count was made on a Thursday instead of a Monday.
(b) the6 Ucto j r 1975, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students and 

' unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

• * j° Janu/rLy 1972, the figures were adjusted to take into account amendments—in respect of the numbers unemployed on the statistical date—notified during the four days follow 
mg the date of the count. Subsequent figures are not so adjusted.

+ lpj°rmat*on was not collected in January 1974 because of the energy crisis and in January 1975 because of industrial action at local offices of the Employment Service Agency.
! Adult students are excluded from the figures from January 1976 but are included in the figures for earlier dates. From January 1976 the count was made on a Thursday tnste

a Monday. ,
§ Before January 1976, the total column differs from the total for Great Britain published in table 105; in this latter table, (a) the number unemployed excludes adult students >n 

(b) the unemployed figures are adjusted before October 1975 to take into account amendments notified during the four days following the date of the count.

thousand

Under 18 18 to 19 20 to 29 30 to 39 40 to 49 50 to 59 60 and over

MALES

1971 January 22-6 34-1 135-9 95-0 89-4 88-7 106-4 5721
628-3

July 31-4 44-5 156-3 100-7 95-8 92-6 107-6

1972 January* 33-9 51-7 202-6 134-3 120-7 113-0 123-6 779-8
676-0

July 350 47-1 168-2 106-8 101-1 100-3 117-5
1973 January 28-1 44-9 163-7 103-4 97-9 101-5 121-1 660-6

469-8
July 16-5 28-7 106-4 68-1 68-7 77-7 103-7

1974 Januaryf
July 21-2 32-4 120-3 72*6 65-9 73-5 94-4 480-3

1975 Januaryf
July 61-3 80-9 241-9 123-2 99-4 95-9 112-3 814-9

1976 January! 57-5 730 297-5 168-5 130-0 123*2 131-6 981-3 
1,030-7July 146-6 70-3 276-8 158-9 124-3 121-3 132-5

1977 January 62-9 72-5 307-6 181-3 136-8 134-3 138-6 1,034-0

1971 January
Percentage of total number unemployed
3-9 6-0 23-8 16-6 15-6 15-5 18-6 100-0

100-0July 50 7-1 24-9 16-0 15-2 14-7 17-0

1972 January* 4-3 6-6 26-0 17-2 15-5 14-5 15-8 1000 
100-0July 5-2 70 24-9 15-8 15-0 14-8 17-4

1973 January 4-3 6-8 24-8 15-6 14-8 15-4 18-3 1000July 3-5 6-1 22-6 14-5 14-6 16-5 22-1 1000
1974 January!

July 4-4 6-7 25-1 15-1 13-7 15-3 19-6 100-0
1975 January!

July 7-5 9-9 29-7 15-1 12-2 11-8 13-8 woo

1976 January! 5-9 7-4 30-3 17-2 13-3 12-6 13-4 100-0July 14-2 6-8 26-9 15-4 12-1 11-8 12-9 1000
1977 January 6-1 70 29-8 17-5 13-2 13-0 13-4 100-0

FEMALES

1971 January 13-4 13-2 290 10-1 13-8 19-6 0-6 99-6July 18-1 16-7 33-2 10-3 14-0 19-6 0-7 112-6

1972 January* 220 21-8 44-4 13-6 17-5 24-8 0-7 144-7
July 21-9 21-2 42-2 11-9 14-9 22-0 0-6 134-7

1973 January 18-9 22-8 43-4 11-9 15-0 22-8 0-6 135-4
July 10-5 14-3 30-6 8-0 10-1 17-6 0-4 91-5

1974 January!
July 12-1 15-8 32-6 8*1 9-3 15-4 0-4 93-3

1975 January!
July 43-7 47-6 75-8 18 i 18-4 23-4 0-9 227-2

1976 January! 48-6 45-5 91-4 26-8 25-5 31-7 1-1 270-5
July 121-8 51-5 102-7 30-8 29-2 34-5 1-3 371-8

1977 January 59-5 57-4 125-4 37-8 34-4 40-4 1-4 356-2

Percentage of total number iunemployed
1971 January 13-4 13-2 29-1 10-1 13-8 19-7 0-6 100-0

July 16-0 14-8 29-5 9-2 12-5 17-4 0-6 100-0

1972 January* 15-2 15-1 30-7 9-4 12-1 17-1 0-5 100-0
July 16-3 15-7 31-3 8-8 11-1 16-3 0-4 100-0

1973 January 14-0 16-8 32-0 8-8 11-1 16-8 0-4 100-0
July 11-5 15-6 33-4 8-8 110 19-2 0-4 100-0

1974 January!
July 13 0 170 34-3 8-7 10-0 16-5 0-5 100-6

1975 January!
July 19-2 20-7 33-4 8-6 8-1 10-3 0-4 100-6

1976 January! 180 16-8 33-8 9-9 9-4 11-7 0-4 100-0
July 32-8 13-8 27-6 8-3 7-8 9-3 0-3 100-0

1977 January 16-7 16-1 35-2 10-6 9-6 11-3 0-4 100-0

THOUSANDS

Under 2 weeks Over 2 and up 
to 4 weeks

Over 4 and up 
to 8 weeks

Over 8 and up 
to 13 weeks

Over 13 and up 
to 26 weeks

Over 26 and up 
to 52 weeks

Over 52 weeks Total §

total MALES and

1973 October

FEMALES

860 49-6 63-1 47-6 65-3 62-1 142-6 516-3

1974 January!
April

136*1 79-2 74*i 67-5 93-3 71*5 131*9 653*8
123-0 600 68-5 52-3 76-6 69-4 123-9 573-6July 

October 105-1 69-7 88-8 70-9 88-3 720 127-7 622-6

1975 January! 
April 
July

140-9 141*9 132*4 108-4 147-9 113:3 135*6 920-4
197-6 148-7 140-1 114-8 165-5 132-5 1430 1,042-2

October^ 163-9 103-7 157-7 162-5 195-1 154-5 161-2 1,098-6

1976 January 
April 
July 
October

109-2 97-4 190-3 184-4 280-8 207-3 182-3 1,251-8
120-1 90-5 152-4 151-1 249-4 256-7 211-0 1,231-2
213-4 142-9 206-7 142-7 223-6 243-5 229-8 1,402-5
136-4 113-4 166-9 151-5 262-8 225-3 264-6 1,320-9

1977 January 
April

125-7 81-0 179-7 1830 279-9 256-8 284-3 1,390-2
126-6 96-8 151-7 151-7 249-7 262-8 296-3 1,335-6

1973 October
Percentage of total number unem 
16-7 9-6

i ployed 
12-2 9-2 12*6 12-0 27-6 100-0

1974 January! 
April 
July

20-8 12-1 11-3 10-3 14-3 10*9 20*2 100-6
21-4 10-5 11-9 9-1 13-3 12-1 21-6 100-0

October 16-9 11-2 14 3 11-4 14-2 11-6 20-5 100-0

1975 January!
15-3 15-4 14-4 11-8 16-iApril 12-3 14*7 100 0

July 190 14-3 13-4 110 15-9 12-7 13-7 100-0

October! 14-9 9-4 14-4 14-8 17-8 14-1 14-7 100-0

1976 January 8-7 7-8 15-2 14-7 22-4 16-6 14-6 100-0
April 9-8 7-4 12-4 12-3 20-3 20-9 17-1 100-0
July 15-2 10-2 14-7 10-2 15-9 17-4 16-4 100-0
October 10-3 8-6 12-6 11-5 19-9 17-1 20-0 100-0

1977 January 9-0 5-8 12-9 13-2 20-1 18-5 20-5 100-0
April 9-5 7-2 11-4 11-4 18-7 19-7 22-2 100-0

MALES

1973 October 67-3 38-8 50-3 38-9 55-1 53-2 129-2 432-9

1974 January!
April 99-3 60-3 60-6 560 79-8 62-5 119-5 537-8
July 93-8 48-2 56-5 43-4 65-0 60-7 112-7 480-3
October 81-4 54-5 700 57-0 74-7 62-8 115-9 516-3

1975 January!
April 104-9 97-4 103-5 85-4 121-9 97-5 122*9 733-5
July 134-2 106-5 108-9 90-9 132-8 112-5 129-2 814-9

October! 118-6 75-3 115-6 117-9 154-6 128-5 144-5 855'1

1976 January 77-7 73-1 144-3 138-7 213-7 170-3 163-5 981-3
April 89-0 66-8 111-9 111-3 190-2 203-6 186-2 959-1
July 135-0 94-8 142-1 102-7 165-2 189-1 201-8 1,030-7
October 95-5 77-8 114-7 105-2 181-5 169-7 227-8 972-2

1977 January 87-4 57-6 131-4 130-7 197-6 186-9 242-4 1,034-0
April 88-6 70-3 108-0 106-9 179-4 189-8 249-5 992-5

females

1973 October 18-7 10-8 12-8 8-7 10-2 88 133 83-4
1974 January!

April 36-8 18-9 13-5 11-6 13-6 9-1 12-5 115-9
July 29-2 11-8 12-0 8-8 11-6 8-7 11-2 93-3
October 23-7 15-2 18-8 13-9 13-6 9-2 11-9 106-3

1975 January!
April 36-0 44-5 290 23-6 26-i 15-7 12-8 186-9
July 63-4 42-2 31-3 23-9 32*6 19-9 13-9 227-2

October! 45-2 28-4 42-1 44-6 40-6 26-0 16-7 243-5
1976 January 31-5 24-3 45-9 45-8 67-1 37-1 18-8 270-5

April 31-1 23-7 40-5 39-8 59-2 53-1 24-8 272-1July 78-4 48-0 64-6 40-0 58-3 54-4 280 371-8
October 40-9 35-5 52-3 46-3 81*3 55-6 36-8 348-8

^77 January 
April 38-2 23-4 48-3 52-3 82-3 69-9 41-9 356-2

38-0 26-4 43-7 44-8 70-3 73-0 46-7 343-1
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UNEMPLOYMENT 
unemployed persons by entitlement to benefit: Great Britain

thousandsTABLE 112

Receiving 
unemployment 
benefit only

Receiving 
unemployment 
benefit and 
supplementary 
allowance

Receiving 
supplementary 
allowance only

Others registered 
for work Total

1973 February 236 75 261 145 718
May 186 55 223 126 591
November 150 41 180 122 494

1974 February* 599
May 172 58 186 119 535
November 209 67 201 144 621

1975 February 271 91 236 159 757
May 303 96 252 162 813
November 421 124 373 202 1,120

1976 February 483 152 416 202 1,253
May 454 143 420 203 1,220
November!

1977 February 469 144 535 217 1,365

Notes: (1) The analysis by entitlement to benefit is made on the first Monday in the month. Estimates based on this analysis are made for a date later in the month, currently the second 
Thursday, when the numbers unemployed are counted.

(2) The group “others registered for work” includes those who at the operative date had been unemployed for only a short time and whose claims were still being examined*  
married women, school-leavers, people previously self-employed and others seeking employment with an employer, who have not yet paid the minimum number of contri­
butions needed to qualify for unemployment benefit; some retired people who are again seeking paid employment; and some people who have been disqualified from receiving 
unemployment benefit or who have received all the unemployment benefit to which they are entitled in their current spell of unemployment.

♦ Detailed information for February 1974 was not collected because of an energy crisis.
t Because of industrial action by some staff in the Department of Employment Group, figures for November 1976 are not available.

UNEMPLOYMENT 
international comparisons

THOUSANDS

numbers unemployed, seasonally adjusted

TABLE HB

United Kingdom* Belgium! Denmark$ 
R

France* Germany* Ireland! Italy! Nether­
lands*

Japan! Canada! United 
States!

Incl. 
school 
leavers

Excl. 
school 
leavers

numbers unemployed

Annual averages 876 855 87 380 246 48 696 108 730 555 4,840
1972 619 611 92 21 394 274 44 669 110 670 520 4,305
1973 615** 600** 105 50 498 583 48 560 135 740 521 5,076
1974 978 929 177 124 840 1,074 75 654 195 1,000 697 7,830
1975
1976

1,359 1,270 229 126 933 1,060 84 732 211 1,080 736 7,288

Quarterly averages 789 152 133 763 1,151 73 603 196 1,073 745 8,282
1975 1st, 854 161 115 744 1,036 74 667 178 947 693 8,0042nd 1,096 178 109 836 1,024 75 648 194 943 678 7,8093rd 

4th 1,172 218 136 1,015 1,133 79 699 214 1,030 674 7,223

1976 1st 1,298 226 143 978 1,296 87 681 230 1,257 786 7,911
1,295 217 108 853 989 84 693 194 1,083 726 6,950
1,474 224 111 868 928 82 776 209 1,010 718 7,309

4th 1,374e 248 142 1,035 1,006 82 777 210 963 714 6,983

1977 1st 1,418 260 163 1,048 1,182 87 1,460!! 215e 1,210 922 7,838

Quarterly averages 
1975 1st. 

2nd
735 142 113 708 1,000 68 553 174 910 664 7,473
853 170 119 829 1,077 74 727 191 962 698 8,126

3rd 998 190 122 915 1,128 78 653 205 1,015 715 7,998
4th 1,131 209 123 916 1,142 80 698 210 1,124 721 7,855

1976 1st 
2nd

1,220 210 119 907 1,139 82 625 208 1,067 705 7,130
1,252 229 115 950 1,033 84 755 208 1,100 730 7,043

3rd 1,306 240 120 951 1,035 85 780 221 1,102 752 7,457
4th 1,317e 237 126 932 1,014 83 775 206 1,051 764 7,578

1977 1st 1,330 243 140 973 1,022 81 tt 194 1,026 822 7,068

1977 latest data
Month June 77 May 77 May 77 June 77 June 77 Mar 77 tt May 77 May 77 May 77 June 77
Number 1,353 262e 146e 1,151 1,028 82e 198e 1,129 841 6,962
Percentage rates 5-7 9-8e 7-1 e 6-4 4-5 12-0e 5-1 e 2-1 7-9 7-1

Notes: 1 It is stressed that the figures are not directly comparable owing to national differences in coverage, concepts of unemployment and methods of compilation (described in 
an article on pages 710-715 of the July 1976 issue of the Gazette). There are two main methods of collecting unemployment statistics:

(1) by counting registrations for employment at local offices:
(2) by conducting a labour force survey from a sample number of households.

2 Source: OECD Main Economic Indicators supplemented by labour attach^ reports, except United Kingdom. In some instances estimates of seasonally adjusted levels have 
been made from the latest unadjusted data.

* Numbers registered at employment offices. Rates are calculated as percentages of total employees.
t Insured unemployed. Rates are calculated as percentages of total insured population.
t Labour force sample survey. Rates are calculated as percentages of total labour force. The quarterly data for Italy relates to January, April, July and October.
§ The data in this table now relates to registered unemployed in place of the series claiming benefits under trade union schemes.

** No figures are available for December 1974. Annual and quarterly averages are averages of 11 and 2 months respectively.
tt Changes made to the Italian labour force survey in January, 1977 resulted in the inclusion of 587,000 persons who considered themselves not to be workers, but who never­

theless were seeking employment. Other changes may also affect comparability with earlier figures. No seasonally adjusted figure for January (first quarter) is available.
e Estimated.
R Some data has been revised.
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UNEMPLOYMENT AND VACANCIES 
flows*  of unemployment and vacancies at employment offices in Great Britain, standardised 

and seasonally adjusted!
TABLE 117 THOUSANDS

Average of 3 months 
ended

1969 W14
October 13

1970 January 12

April 13 
July 13 
October 12

1971 January 11

April 5 
July 12 
October 11

1972 January 10

April 10 
July 10 
October 9

1973 January 8

April 9 
July 9 
October 8

1974 January 14

February 11 
March 11 
April 8§

May 13 
June 10 
July 8

August 12 
September 91| 
October 14||

November 111| 
December 9||

1975 January 201|

February 10|| 
March 10|| 
April 14||

May 12|| 
June 9 
July 14

August 11 
September 8 
October 9

November 13 
December 11

1976 January 8

February 12 
March 11 
April 8

May 13 
June lOt 
July 8

August 12 
September 9 
October 14

VACANCIESUNEMPLOYMENT!

Joining register (inflow) Leaving register (outflow) Excess of inflow over outflow Inflow

(10)

Outflow

(11)

Excess of 
inflow over 
outflow 
(12)

Males
(7)

Females
(8)

Total
(9)

Males
(D

Females
(2)

Total
(3)

Males
(4)

Females
(5)

Total
(6)

248 80 328 247 79 327 1 1 1 179 179 - 1
250 81 331 245 80 326 4 — 5 178 178
251 80 331 249 81 329 3 -1 1 179 180 —

252 80 332 250 79 329 2 1 3 189 192 - 2
244 78 322 244 78 322 - 1 —— — 187 187
239 79 318 237 78 315 2 1 3 183 187 - 4
246 79 325 236 77 313 10 2 12 176 181 - 5

251 81 332 233 78 311 18 4 22 158 167 - 9
248 78 326 227 75 302 21 3 24 157 162 - 6
250 81 332 236 78 314 15 3 18 157 159 Eg- 2
245 84 329 232 81 313 13 3 16 160 157 3

230 78 308 228 78 306 2 __ 2 163 159 4
228 80 308 245 82 327 fg -17 -2 H-19 174 172 2
227 78 304 234 78 312 - 7 -1 - 8 180 174 5
213 75 288 231 77 307 -18 -1 -19 198 182 16

210 76 286 232 80 312 §£-22 H-26 235 213 22
210 74 283 223 77 300 -13 -4 R-17 232 217 15
206 73 278 219 76 295 -13 -4 E-17 233 222 11
214 74 288 213 73 286 2 1 2 207 219 -12

221 75 296 210 72 281 11 3 15 194 214 -20
225 76 300 210 73 283 15 2 18 189 209 : -20
228 78 305 220 76 296 7 2 9 207 208 - 1

227 79 306 227 79 306 1 __ __ 218 208 10
231 82 313 230 81 311 1 1 2 223 212 11
232 83 315 230 82 312 2 1 4 220 216 4

238 86 323 230 83 313 8 3 11 212 219 - 6
239 86 325 231 83 314 8 3 11 208 216 - 8
238 86 324 229 84 313 9 3 12 204 213 - 9

240 87 327 232 85 317 8 2 10 201 211 11-10

258 102 360 225 94 319 34 8 41 159 179 -20
264 110 375 228 98 326 36 13 49 157 173 -16

264 113 377 230 100 330 34 13 47 160 167 - 8
266 117 383 236 104 340 30 13 43 163 167 - 4
264 118 383 239 108 347 25 11 36 161 165 - 5

260 119 379 235 109 344 25 10 35 155 161 - 6
254 116 371 226 106 332 29 11 39 148 154 - 5
246 112 357 215 99 314 31 12 43 146 147 - 1

242 110 352 217 99 315 25 12 37 148 144 4
240 111 351 229 101 330 11 10 22 156 149 7
244 113 357 239 108 347 5 5 10 163 159 4

245 116 361 240 112 352 5 4 9 165 168 - 3
249 120 369 242 116 358 7 4 11 164 172 > 8
251 127 378 244 117 361 6 10 17 170 173 - 3

248 128 376 248 118 367 9 9 180 176 4
244 129 373 245 119 364 -1 10 9 186 180 6
242 129 371 246 124 370 -4 5 1 188 185 3

November 11**
December 13**  

1977 January 13**

February 10**
March 10**  
April 14 231 122 354 236

May 12 236 126 362 242

122 358 -5 — M-5

126 369 -6 -1 -7 196 197

The flow statistics are described in the Gazette, September 1976, pp. 976-987. While the coverage of the flow statistics is somewhat different from the published totals of unemployed 
excluding school leavers, and of vacancies notified to employment offices, the movements in the respective series are closely related.

• now figures are collected for 4 or 5 week periods between unemployment or vacancy count dates; the figures in this table are converted to a standard 4| week month and are 
$e^onally adjusted. The dates shown are the unemployment count dates; the corresponding vacancy count dates are generally 6 days earlier (5 days in the period before October 1975).

+ The figures prior to June, 1976 have been adjusted on an estimated basis to exclude adult students registering for vacation employment. Subsequent figures exclude adult students, 
« collected.

H Rr°m April 1974 the vacancy figures include some that are suitable for young persons.
II Because of industrial action at local offices of the Employment Service Agency no counts were made during the period November 1974 to March 1975 and the figures for the period 

-er t0 November 1974 include some estimates.
Because of industrial action by some staff in the Department of Employment Group, figures are not available for the period November 1976 to March 1977.
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VACANCIES
notified vacancies remaining unfilled: regional analysis

TABLE 118 thousands

South 
East

East 
Anglia

South 
West

West 
Midlands

East 
Midlands

Yorkshire North North Wales Scotland Total 
Great 
Britain

Northern 
Ireland Total 

United 
Kintdom

and 
Humber­
side

West

Numbers notified to employment offices —

1975 April 9 72-7 4-8 12-8 8-8 9-0 13-9 14-2 11-1 6-5 19-7 173-4 3-4
May 7 67-3 5-1 12-2 8-0 8-8 12-4 13-9 10-9 6-2 19-3 164-1 3-2 1 /O*(J
June 4 64-8 4*9 12-4 7-3 8-7 11-5 14-0 10-8 6-0 18-6 159-0 3-1 162-1
July 9 59-1 4-5 10-5 6-9 7-7 10-3 12-6 9-7 5-4 16-1 142-7 2-6
August 6 54-6 4-7 9-9 6-7 7-4 9-4 12-2 9-9 5-1 16-0 135-8 2-7
September 3 57-2 4-6 10-3 7-0 7-8 9-4 12-7 9-8 5-1 16-9 140-8 2-6 143-4
October 3* 54-4 4-2 8-6 6-3 7-6 8-7 11-3 8-4 4-5 15-5 129-4 2-5
November 7 460 3-3 6-7 5-7 7-0 7-6 10-9 7-2 3-9 14-9 113-3 2-4
December 5 39-5 30 6-4 5-2 6-2 7-1 9-8 6-4 3-7 13-7 101-0 2-1 103-1

1976 January 2 33*8 2-5 5-1 4-5 5-7 5-9 8-0 5-8 3-8 11-6 86-8 2-0 88*8February 6 37-7 2-7 6-2 5-1 5-7 7-1 8-9 6-8 4-1 12-9 97-2 2-3 99-5
March 5 40-7 3-2 7-4 5-6 6-3 7-8 9-8 7-3 4-5 14-4 106-9 2-1 109-0

April 2 44-6 3-4 8-7 6-0 6-9 9-3 10-2 7-8 5-4 15-0 117-4 2-3 119-7
May 7 46-2 3-8 9-4 6-1 6-9 10-1 10-6 7-6 5-6 15-6 122-0 2-4 124-4
June 4 48-9 3-8 9-5 6-1 7-0 9-7 10-9 7-9 5-3 15-7 124-8 2-2 127-0

July 2 50-1 40 9-1 6-4 7-2 10-4 11-0 8-6 5-7 14-5 127-1 2-0 129-1
August 6 50-3 3-9 8-9 6-9 7-7 10-4 11-1 8-5 5-5 14-9 128-0 1-8 129-8
September 3 54-7 40 9-7 8-3 8-5 11-1 12-3 8-8 6-3 15-8 139-3 2-3 141-6

October 8 570 4-1 7-9 80 8-7 11-2 11-9 8-5 5-5 14-8 137-7 2-1 139-8
November 5f 1-9
December 3f 1-7

1977 January 7f 1-8
February 4 540 3-3 7-i 8-8 9-2 10-8 11-5 8-8 5-5 130 132-1 1-8 133-9
March 4 57-4 3-6 8-8 9-2 9-7 11-5 12-2 9-3 5-9 150 142-5 1-8 144-3

April 6 62-1 4-0 9-8 9-2 10-8 12-3 12-6 9-3 6-7 17-1 153-9 1-8 155-7
May 6 68-2 4-4 10-3 9-4 10-9 13-7 13-3 9-8 6-6 17-0 163-6 18 165-4
June 1 69-4 4-7 11-0 9-3 10-6 13-8 13-7 9.2 7-1 180 166-8 2-0 168-8

Numbers notified to careers offices

1975 April 9 16-1 1-6 3-0 3-7 2-6 4-5 3-3 2-0 1-4 2-7 40-9 1-3 42-1
May 7 15-1 1-4 2-6 3-1 2-2 4-0 3-1 1-7 1-2 3-0 37-5 1-1 38 6
June 4 14-7 1-0 2-1 3-1 1-9 3-2 2-7 1-4 1-3 3-5 34-8 1-1 36-0

July 9 13-2 1-2 2-2 6-3 2-2 3-4 2-6 1-7 1-2 3-1 370 0-9 380
August 6 10-1 TO 2-0 3-1 1-5 2-6 2-1 1-4 1-0 2-4 27-2 0-9 28-1
September 3 10-3 1-0 2-1 2-4 1-6 2-2 2-5 1-4 1-0 2-3 26-8 0-8 27-6

October 3* 10-4 0-9 1-8 2-1 1-5 2-2 2-3 1-1 0-9 2-3 25-6 0-8 26-4
November 7 9-6 0-8 1-5 1-9 1-6 2-1 2-5 1-0 0-8 1-9 23-5 0-7 24-2
December 5 80 0-7 1-2 1-6 1-4 1-7 1-9 0-8 0-5 1-9 19-7 0-7 20-4

1976 January 2 7-1 0-6 1-0 1-5 1-3 1-5 1-7 0-9 0-6 1-8 17-9 0-6 18-5
February 6 7-1 0-6 1-0 1-6 1-2 1-5 1-8 0-9 0-6 1-4 17-6 0-6 18-3
March 5 8-3 1-0 1-5 2-0 2-0 1-9 2-0 0-8 0-6 1-3 21-2 0-6 21-9

April 2 9-8 1-0 1-4 2-2 2-0 1-9 2-1 1-1 0-7 1-4 23-6 0-7 24-3
May 7 11-7 1-2 1-8 3-8 2-5 2-2 2-0 1-2 0-7 1-7 28-7 0-7 29-3
June 4 12-0 0-9 1-2 4-2 1-6 1-9 1-3 1-6 0-7 2-3 27-7 0-5 28-2

July 2 11-7 0-8 1-2 3-7 1-5 2-1 1-2 1-3 0-8 1-7 26-0 0-5 26-5
August 6 11-3 0-7 1-3 3-5 1-6 1-7 1-4 0-9 0-8 1-6 24-8 0-5 25-4
September 3 11-7 0-7 1-4 3-6 1-7 1-9 1-8 1-0 0-7 1-1 25-6 0-7 26*3

October 8 10-3 0-7 1-3 2-7 1-6 1-8 1-7 0-8 0-7 1-1 22-7 0-6 23-3
November 5| 0-5
December 3f 0-5

1977 January 7f 0-5
February 4 7-9 0-6 0-9 2-1 1-3 1-5 1-3 0-7 0-5 0-8 17-4 0-5 17-9
March 4 10-5 0-9 1-3 2-2 1-9 2-2 1-7 0-8 0-5 10 22-9 0-5 23-4

April 6 11-9 1-1 1-3 2-5 1-9 2-4 1-8 1-0 0-6 0-9 25-4 0-5 25-9
May 6 13-8 1-1 1-7 5-5 2-1 3-2 2-0 1-1 0-5 1-5 32-4 0-6 33-0
June 1 12-0 0-6 1-0 5-1 1-6 2-3 1-4 0-9 0-5 1-6 27-0 0-6 27-6

Notes: The figures represent only the numbers of vacancies notified to local employment offices and careers offices and remaining unfilled on the day of the count. They are not | n)ea’ . 
of total vacancies. Vacancies notified to employment offices could include some that are suitable for young persons. Similarly vacancies notified to careers offices could inci 
some for adults. Because of possible duplication the two series should not be added together.
♦ From October 1975 the day of the count was changed from a Wednesday to a Friday. j
t Because of industrial action by some staff in the Department of Employment Group, information for Great Britain is not available for November and December iv 
January 1977.

VACANCIES 
vacancies notified to employment offices and remaining unfilled: regional analysis, 

seasonally adjusted*
THOUSANDSTABLE 11’

South 
Eastf

East 
Anglia

South 
Westf

West 
Midlands

East
Mid­
lands!

York­
shire 
and 
Humber­
side!

North 
West!

North! Wale. Scotland Total 
Great 
Britain

Ireland United 
Kingdom

February 9 56-7 4-2 11-0 7-7 8-1 9-6 10-7 5-4 4-6 6-2 124-1 1-9 126-0
March 8 60-1 4-2 11-4 7-8 8-1 9-5 10-6 5-4 5-0 6-1 126-8 1-8 128-6

April 5 63-9 4-3 10-7 8-0 8-4 9-9 10-3 5-3 4-9 5-9 130-0 1-7 131-7
May 3 65-3 4-4 11-2 8-0 8-3 10-1 10-0 5-3 4-9 6-3 132-1 1-8 133-9
June 7 67-6 4-6 11-5 8-6 9-0 10-3 9-7 5-9 5-4 7-0 138-0 2-0 140-0

July 5 67-9 4-8 12-0 8-4 9-1 10-1 10-2 6-0 5-0 7-5 139-9 2-1 142-0
August 9 70-7 5-1 12-7 9-0 9-6 10-9 11-4 6-4 5-5 8-0 150-2 2-2 152-4
September 6 72-8 5-0 12-9 9-2 9-5 10-4 11-1 5-9 5-0 6-8 151-2 2-1 153-3

October 4 76-7 5-6 13-8 10-2 10-3 11-5 10-9 6-5 5-0 7-9 161-5 2-3 163-8
November 8 81-7 6-2 14-9 11-9 11-5 12-9 12-6 7-7 5-3 8-9 176-3 2-3 178-6
December 6 880 6-8 16-2 13-6 12-4 13-9 14-0 8-3 5-7 100 190-8 2-4 193-2

1>73 January 3 94-7 7-4 17-4 14-7 13-3 14-7 15-9 9-2 6-2 10-9 204-6 2-4 207-0
February 7 105-9 8-1 19-7 17-3 14-8 16-2 18-3 10-8 7-1 13-5 232-3 2-7 235-0
March 7 117-2 9-0 21-3 19-3 16-3 17-5 20-6 11-9 7-3 14-8 255-6 2-9 258-5

April 4 125-6 9-9 230 21-1 18-0 18-8 22-0 12-8 8-0 16-1 275-6 3-2 278-8
May 9 134-0 11-0 24-3 23-1 19-8 20-5 23-9 13-3 8-6 17-3 296-0 3-2 299-2
June 6 141-5 11-5 24-9 24-1 19-9 21-6 25-3 13-3 8-9 17-5 308-5 3-0 311-5

July 4 149-4 12-1 26-2 25-6 21-0 22-5 26-3 14-2 9-2 18-3 324-8 2-9 327-7
August 8 152-6 12-3 26-8 26-1 21-1 22-9 27-1 14-1 9-0 18-8 330-9 3-1 334-0
September 5 156-1 12-8 27-9 27-7 21-8 24-6 28-3 15-2 9-3 19-3 343-2 3-2 346-4

October 3 161-6 13-2 28-2 29-1 22-5 25-3 29-9 15-8 9-8 19-8 354-9 3-3 358-2
November 7 167-0 13-4 28-6 29-1 22-2 25-7 30-0 15-6 9-8 20-0 360-8 3-5 364-3
December 5 164-8 12-9 27-6 28-8 22-1 25-5 29-9 15-1 9-8 19-4 356-1 3-6 359-7

1974 January 9 142-6 14-7 23-9 24-4 18-9 21-8 25-3 12-8 8-7 17-7 307-6 3-5 311-1
February 6 130-8 15-0 21-9 21-5 17-6 20-4 23-4 11-8 7-8 15-8 281-6 3-4 285-0
March 6 130-6 14-9 21-1 21 -1 17-3 19-4 23-4 12-1 7-9 15-4 278-1 3-6 281-7

April 3 137-8 13-6 23-1 23-1 18-6 22-2 26-7 12-5 8-7 17-4 300-4 3-8 304-2

April 3 135-5 29-9 19-4 22-7 26-0 11-9
May 8 143-2 12-5 27-7 25-1 20-5 23-5 27-9 13-4 8-7 19-2 318-6 3-8 322-4
June 5 144-7 11-5 26-6 24-7 19-9 24-5 28-1 13-9 9-4 19-7 323-2 3-8 327-0

July 3 145-3 10-6 26-0 24-1 19-1 23-4 27-1 13-6 9-5 19-9 319-1 4-2 323-3
August 7 136-3 9-9 23*2 22-2 18-0 22-1 24-4 13-2 9-2 19-4 298-8 4-1 302-9
September 4 132-5 9-8 22-8 21-0 17-6 21-7 24-7 13-0 9-2 21-2 294-3 4-1 298-4

October 9 129-5 9-2 20-9 20-8 16-9 21-0 23-7 13-2 8-9 22-2 286-4 4-2 290-6
November 6 121-6 8-3 18-5 17-9 16-5 19-7 21-8 12-2 8-7 21-7 267-5 3-9 271-4
December 4 17-6 16-3 15-0 18 0 20-5 11-7 8-0 21-7 3-7

1975 January 8 3-6
February 5 87-5 5-8 14-i 12-3 11-2 15-4 16-3 11 i 6-4 17-7 196-3 3-8 200-1
March 5 82-8 6-0 13-7 10-7 10-5 14-6 15-1 11-2 6-7 19-0 190-3 3-6 193-9

April 9 76-1 5-1 12-2 9-3 9-3 13-4 14-5 10-7 6-2 19-0 176-1 3-2 179-3
May 7 67-9 4-6 10-7 8-1 8-8 11-7 13-5 10-4 5-6 18-3 159-7 3-0 162-7
June 4 60-8 4-2 9-8 7-1 8-3 10-6 12-5 10-2 5-3 18-0 147-2 3-1 150-3

July 9 52-8 3-9 8-6 6-4 7-3 9-9 11-7 9-2 4-8 16-8 131-9 2-8 134-7
August 6 52-0 4-5 9-0 6-6 7-2 9-3 11-6 9-4 4-9 16-2 132-1 2-7 134-8
September 3 51-0 3-9 8-3 6-0 7-1 8-8 11-2 9-0 4-6 15-8 126-3 2-5 128-8

October 3 46-3 3-5 8-1 5-4 6-6 8-0 10-2 7-8 4-5 14-7 115-1 2-4 117-5
November 7 42-2 3-4 7-2 5-3 6-3 7-4 10-6 7-7 4-3 14-6 109-3 2-4 111-7
December 5 42-4 3-5 7-7 5-3 6-2 7-9 10-3 7-8 4-6 14-4 109-1 2-3 111-4

1976 January 2 42-4 3-4 9-2 5-5 6-6 7-5 10-4 7-3 4-7 13-8 110-2 2-4 112-6
February 6 45-3 3-5 9-2 5-8 7-0 8-3 10-8 7-3 4-6 13-5 113-5 2-2 115-7
March 5 48-2 3-7 8-6 6-3 7-2 8-4 11-0 7-2 4-8 14-3 119-7 2-1 121-8

April 2 48-2 3-7 8-2 6-6 7-3 8-8 10-6 7-4 5-1 14-3 120-3 2-2 122-5May 7 47-1 3-4 7-8 6-3 7-0 9-4 10-1 7-1 5-0 14-6 117-8 2-2 120-0June 4 45-2 3-1 6-9 6-0 6-5 8-8 9-4 7-3 4-7 15-1 113-5 2-2 115-7

July 2 44-0 3-5 7-3 5-9 6-9 9-9 10-0 8-1 5-1 15-3 116-5 2-1 118-6
August 6 47-7 3-7 8-0 6-7 7-6 10-4 10-5 8-0 5-3 15-1 124-3 1-9 126-2
September 3 48-1 3-3 7-6 7-2 7-7 10-5 10-7 7-9 5-7 14-6 123-8 2-1 125-9

October 8 48-3 3-4 7-5 7-1 7-6 10-6 10-8 8-0 5-5 13-6 122-6 1-9 124-5November 5|| 2-0December 3|j 2-0
1977 January 7|| 2-1

February 4 61-7 4-i 10 i 9-5 10-6 120 13-5 9-3 6-1 13-7 148-7 1-8 150-5
March 4 65-0 4-0 10-0 10-0 10-6 12-1 13-5 9-2 6-1 15-0 155-5 1-8 157-3

April 6 65-8 4-3 9-2 9-8 11-2 11-8 13-0 8-9 6-4 16-4 156-9 1-6 158-5May 6 69-1 4-0 8-7 9-6 11-0 13-0 12-8 9-3 6-0 16-0 159-6 1-6 161-2June 1 65-9 4-1 8-4 9-2 10-2 12-9 12-2 8-6 6-5 17-4 155-8 2-0 157-8

Note:
m firs.t note .on table 118.

ThecanSies notified to employment offices include some that are suitable for young persons. In the period before April 1974 the figures relate to vacancies for adults.
tThe henej’°^ Great Britain, Northern Ireland and United Kingdom from January 1974 onwards have been calculated as described on page 267 of the March 1977 issue of the Gazette. 
+ c_o OUn5'ar|es of this region were revised in April 1974. Figures for April 1974 are shown on both the old and the revised basis.
{jee note ♦ on table 118.
j|B®enoteton table 118.

ause of industrial action by some staff in the Department of Employment Group, figures are not available for November and December 1976 and January 1977.
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OVERTIME AND SHORT-TIME
Great Britain: manufacturing industries
TABLE 120

OPERATIVES

WORKING OVERTIME ON SHORT-TIME

Week ended Hours of overtime worked weekf Working part of week Total

Hours lost
a Z Hours lostAverage Average

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

per 
opera­
tive 
working 
over­
time

Total 
actual 
number 
(millions)

Total 
seasonally 
adjusted 
number 
(millions)

Total 
of 
opera­
tives 
(000’s)

Total 
number 
of hours 
lost 
(000’s)

Number 
of 
opera­
tives 
(000’s)

Total 
(000’s)

per 
opera­
tive 
working 
part of 
the week

Number 
of 
opera­
tives 
(000’s)

Percent­
age of all 
opera­
tives 
(per cent)

Total 
(000’s)

Average 
per 
opera­
tive on 
short- 
time

1972 October 14 
November 18

1,660
1,742

32- 4
33- 9

8'3 
8-3

1372 
14-39

13-10 
13-44

4 
1

150
56

25
20

222
156

8-9
7-7

29
22

0-6 
0-4

372 
212

12-9 
9-8 

10-4December 9 1,732 33-7 8-4 14-61 13-90 1 41 16 138 8-5 17 0-3 179

1973 January 13 1,643 32'1 8-2 13-41 14-26 4 176 27 207 7-7 31 0'6 384 12-3February 17 1,754 34-2 83 14-55 15-11 6 253 17 160 9-5 23 0-5 412March 17 1,757 34-3 83 14-61 15-22 8 308 25 350 13'8 33 0-6 657 19-9
April 14 1,772 34-5 8-4 1480 1505 4 142 20 155 7-7 24 0-5 297
May 19 1,827 355 85 15-60 15-35 5 185 13 117 8-9 18 0-3 302June 16 1,830 35-6 8'5 15-50 15'21 3 103 13 112 88 15 0-3 215 14-0
July 14 1,760 340 88 15-48 15-37 1 46 13 116 90 14 0-3 162 11-6August 18 1,717 33-1 8'5 14-62 15-42 1 47 11 82 7-6 12 0-2 129 10*8September 15 1,823 35-2 86 15-76 15-47 14 571 9 97 10-4 24 0-5 668 28-3
October 13 1,885 36'3 8-7 16-32 15-72 1 32 10 90 9-4 10 0-2 121 11'7November 17 1,940 37-2 8-6 16-73 15 79 3 109 21 211 10-3 23 0-4 320 13*8December 15 1,969 37-6 8-9 17-43 16-73 1 35 9 71 7-9 10 0-2 105 10-7

1974 January 19$ 1,264 24-4 7-8 9-81 10-74 8 309 1,130 15,543 13'8 1,137 22-2 15,852 13-9
February 16$ 1,397 27-1 7-7 10-79 11-42 8 317 941 12,430 13-2 949 18-5 12,747 13'4
March 16$ 1,586 30-8 8-1 12-89 13-55 8 319 227 2,725 120 235 4-6 3,044 130

April 6 1,735 33-7 8-4 14-53 14-78 3 110 33 360 110 35 0-7 470 13-2
May 18 1,769 34-3 8-5 15-13 14-87 6 221 28 244 8-6 34 0-6 465 13'7
June 15 (a) * 1,742 33-9 8'6 14-84 14-54 3 107 23 245 10'6 25 0-5 352 13-7

June 15 (b) ♦ 2,066 36-7 8'6 17-71 17-61 3 115 25 260 10'6 27 0-5 375 13-7

July 13 1,994 35'2 8-8 17-60 17-39 3 104 24 273 11-2 27 0-5 377 140
August 17 1,880 33-1 8-8 16-47 17-36 4 140 31 306 9-9 34 0-6 446 13-0
September 14 1,989 35-1 8-7 17-31 16-94 6 226 58 722 12-5 63 1-1 948 150

October 19 2,011 35-5 8-5 1700 16-24 23 927 59 769 13-1 82 1-4 1,696 20-7
November 16 2,017 35-6 8-5 1707 15-89 19 740 65 632 9-7 84 1-5 1,373 16-4
December 14 2,003 35-7 86 17-19 16-18 8 321 64 686 10-7 72 1-3 1,008 13-9

1975 January 18 1,785 32-1 8-3 14-88 1630 6 222 124 1,261 10-2 130 23 1,483 11-5
February 15 1,758 31-9 8-2 14-45 15'20 11 449 171 1,762 10-3 182 3-3 2,210 12-1
March 15 1,729 31'6 8-2 14-14 14-82 17 665 206 2,076 10-1 222 4-1 2,740 12-3

April 19 1,683 310 8-1 13-71 13-95 11 444 228 2,250 9-9 239 4-4 2,695 11-3
May 17 1,610 29-8 8-3 13-34 1304 17 681 221 2,291 10-3 238 4-4 2,973 12-5
June 14 1,560 29-1 82 12-86 12-84 14 570 194 1,865 9-6 208 3-9 2,434 11-7

July 19$ 1,510 28-2 88 13-22 12-98 21 846 111 1,159 10-4 132 2-5 2,006 15'1
August 16$ 1,389 26'0 8-4 11-61 12-47 17 684 107 1,090 10-2 124 2-3 1,774 14-3
September 13 § 1,560 29-3 8-4 13'04 12'65 12 490 119 1,176 9-9 131 2-5 1,667 12-7

October 18 § 1,617 30-5 8-3 13-40 12-61 6 229 146 1,556 10-7 151 2-9 1,784 11-8
November 15 § 1,667 31-8 8-3 13-77 12-55 20 812 156 1,529 9-8 176 3-4 2,341 13-3
December 13$ 1,685 32-2 8'5 14-30 13-28 24 936 127 1,221 9-6 150 2-9 2,157 14-4

1976 January 10§ 1,427 27-5 7-8 11-16 12-62 13 501 139 1,339 9-6 151 2-9 1,839 12-2
February 14§ 1,563 30-3 8-3 13-00 13'77 6 246 159 1,526 9-6 166 3-2 1,771 10-7
March 13$ 1,616 31-4 8-4 13-58 14-30 4 175 127 1,287 10-1 132 2-6 1,462 11-1

April 10$ 1,627 31'6 8-3 13-48 13-68 4 164 110 1,048 9-5 114 2-2 1,213 10-6
May 15§ 1,680 32-7 8-4 14-10 13-80 2 94 100 918 9-2 102 20 1,012 9-9
June12$ 1,632 31-7 8-3 13'53 13-54 6 257 76 716 9-5 82 1-6 973 11-8

July 10$ 1,658 32'0 86 14-19 13-93 2 83 51 484 9-5 53 10 566 10-7
August 14$ 1,515 29-2 8-5 12-93 13-77 6 228 42 393 9-3 48 0-9 621 130
September 11 $ 1,703 32-7 86 14-65 14-26 3 104 52 488 9-4 54 10 592 10-9

October 16$ 1,845 35-1 8-6 15'84 1504 3 126 43 377 8'8 46 0-9 503 10-9
November 13$ 1,866 35-4 8-5 15-95 14-70 3 134 30 314 10-6 33 0-6 448 13-6
December 11 $ 1,913 36-3 8-6 16-54 15-51 2 90 41 562 13-9 43 0-8 652 15'1

1977 January 15$ 1,729 330 83 14-30 15-78 8 334 33 283 8-6 41 0-8 617 15'0
February 12$ 1,850 35-2 8-6 15-93 16-71 5 190 36 436 120 41 0'8 626 15'3
March 12$ 1,856 35'3 8-6 15-93 16-67 8 335 43 423 100 51 10 758 14-9

April 23$ 1,825 34-7 8-5 15-60 15-78 13 535 33 27? 8-5 46 0-9 813 17-7
May 14$ || 1,926 36-6 8-6 16-58 16-28 9 360 36 349 9-6 45. 0-9 709 15-6

* In June 1974 a new sampling system was introduced for the monthly employment returns (see page 736 of the August 1974 issue of the Gazette). At the same t,"JSJT?die figures 
made in the method of calculating overtime and short-time. Figures for June 1974 have been calculated on both the old and new basis. Thus, up to and including June 1974 (a) . Jjance 
related to operatives at establishments with over <10 employees in all manufacturing industries except shipbuilding and ship-repairing but excluded overtime worked by main 
workers. The new series from June 1974 (b) relates to all operatives in manufacturing industries including shipbuilding and ship-repairing and overtime worked by maintenance 
is included.

t Operatives stood off for the whole week are assumed to have been on short-time to the extent of 40 hours each.
+ In January, February and March 1974, the volume of overtime and short-time was affected by an energy crisis.
§ Figures after June 1975 are provisional and are subject to revision to take account of the results of the June 1976 Census of Employment.
|| See page 743 for detailed analysis.

TABLE 121

HOURS OF WORK 
manufacturing industries: hours worked by operatives: Great Britain

INDEX OF TOTAL WEEKLY HOURS WORKED 
BY ALL OPERATIVES*

Engin-

All manufacturing
eenng, 
shipbuilding,

industries electrical
goods, Textiles,

Seasonally metal leather,
Actual adjusted goods Vehicles clothing

103-9 98-6 104-6 117-71957 100-4 96-5 101-6 108-31958 100-9 96-3 104-9 108-61959 103-9 99-4 107-9 110-11960
1961 102-9 101-9 102-9 104-7

100-0 1000 1000 10001962. 98-4 97-6 99-1 98-2
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973

100-7 101-7 99-1 98-8
99-8 101-9 96-2 95-6
97-3 1010 91-5 91-7
92-4 968 86-1 84-4
91-5 94-6 870 83-3
92-4 96-1 883 83'6
90-2 94-3 86-7 78'3
84'4 87-2 82-1 740
81-3 82-7 79-8 71'7
83'2 85-8 82-6 71-2
810 84-7 79-3 66-1

1975
1976

75-4 80-2 75'2 61-2
74-2 76-6 74-9 60-3

1962 AVERAGE=100

INDEX OF AVERAGE WEEKLY HOURS WORKED 
PER OPERATIVE*

Food, 
drink, 
tobacco

All manufacturing

Engin­
eering, 
shipbuilding, 
electrical 
goods, 
metal

Textiles, 
leather, 
clothing

Food, 
drink, 
tobacco

industries

Actual
Seasonally 
adjusted goods Vehicles

99-5 103-6 103-5 104-5 104-5 102-7
100-1 102-5 102-4 103'2 1030 102-5
99'1 103'3 102-8 104-9 104'5 1020

100-1 102-4 101-7 101-7 104-8 101-7
100-1 1010 101-3 100-6 101-1 100-4
1000 1000 1000 1000 1000 1000
98'4 99-9 99-6 100-2 100-5 99-9
97-3 100-7 100-7 100'8 101-4 99-9
96-6 99-4 98-8 98-4 100-3 990
95-2 97-8 97-4 95-7 98-5 98-1
92-8 97'1 96-6 95-7 97-3 98-0
90-4 97-9 96-8 96-9 98-3 98-3
90'8 980 97-3 97-4 97-7 98-4
89-3 970 96-1 95-4 96-9 97-5
85-9 95-1 93-4 93-2 96-3 96-6
84-5 94-7 92-6 92-8 95-6 96-7
85'4 96-5 94-9 95-1 96-7 97-6
87-2 93-8 92-4 91-8 94-8 96-8
82-1 92'8 91-3 92-5 93-7 95-4
80-5 931 91-1 93-7 93-8 95-1

Week ended

1973 June 16 84-9 83-1 87-2 84-9 73-2 85-1 96-5 96-3 94-9 94-5 96-8 97-9

July 14 80-3 830 82-9 740 66-5 86-4 96-9 96-2 95-3 95-9 96-9 98'4
August 18 70-5 83'1 72'0 74-5 57-7 78-9 97-6 96'6 95-9 96-2 97-1 99-2
September 15 85-4 82-9 881 84-6 72-1 88'9 96-5 96-3 94-8 96-1 96-4 98-1

October 13 85'7 83-3 884 858 71-8 89-1 96-5 96-3 94-9 95-6 96-4 97-9
November 17 85'8 83-3 88-9 84-9 71-5 90-1 96-7 96-2 95-1 95-5 96-8 98-2
December 15 863 84-2 894 86-7 71'7 90-0 97-1 970 95-7 97-3 97'3 98'5

1974 January 19$ 76-8 76-2 78-9 70-8 59-8 89-6 86'3 87-4 84-2 79-3 816 96-8
February 16$ 77-7 77-4 80-3 71-9 60-4 888 88-2 89-2 86-4 81-2 83'4 96*6
March 16$ 81-9 81-4 85-2 78-1 68-2 87-5 93'5 94'2 92-4 88'9 94-6 96'3

April 6 83-6 82-6 87-2 82-9 70-1 87-2 95-5 95-6 94-1 94-1 97-5 97-1
May 18 84-4 82-9 88-1 84-2 70-9 87-7 95-8 95-6 94'3 95-4 980 96'9
June 15 84-4 826 88'3 84'5 70-7 881 95-7 95-5 94-3 95-7 983 96-5

July 13 79-9 82-6 84'6 72-8 64-7 87-9 960 95-2 94-6 95-6 98-6 97-4
August 17 70-3 82-8 73-1 72-8 56-4 79-6 95'6 94-6 950 95-1 98-7 97-9
September 14 84-3 81-8 88-7 83-3 69-9 88-8 95-1 94-8 93-6 93'4 97-9 96'6

October 12 83'2 80-8 87'3 82-8 68-5 870 94-7 94-4 93-1 93-7 97-9 96-2
November 16 82-7 803 87-1 836 66'9 87-4 94-8 94-4 93-3 94-5 95-3 96-2
December 14 82-6 80'5 875 83'7 67'0 87-2 94-9 94-8 93-2 94-5 95-3 970

1975 January 18 80-6 80-1 85'5 81-5 65-3 85-1 93-3 94-7 920 92-4 94-1 950
February 15 79-3 790 84'3 79-6 63-9 830 92-9 94-1 91'7 91-7 93-8 94-8
March 15 78-5 78-2 840 78-2 62'8 82-3 92'7 93-5 91-6 91-4 93-8 94-5

April 19 780 770 83’3 78-4 62-9 82'1 92'6 92-6 91-4 915 93-9 94-5
May 17 76-8 75-5 84-2 75-8 64-2 81'6 92-5 92-2 91-4 91-1 93-9 94-6
June 14 76-4 74-8 81-4 75-6 63'8 82-1 92-3 92-1 90-9 91-9 94-3 94-8

July 19* 71-8 74-2 76-3 65-4 57-5 840 93-1 92-3 91-4 93-1 94-2 97-4
August 16* 621 73-2 65-4 65-8 48-7 75-1 93-1 92-1 91-1 930 94-0 96-6
September 13* 75-9 73'6 80-6 760 620 840 92-5 92-2 90-7 930 93-2 95-fr

October 18* 75-3 73-1 80-2 75-8 61-4 83-2 92-4 92-1 90-6 93-3 92-8 95-5
November 15*" 75'1 729 78-4 75-2 60-7 81-2 92-5 92-1 90-8 93-4 93-1 95-5
December 13* 75-3 73-3 78-8 74-6 60-9 81'0 93'1 930 91-5 94-3 93-5 95-7

1976 January 10* 73-9 73-4 76-6 74-5 60-9 78-8 91'4 92-8 89-2 92'8 92'7 94,0
February 16* 74-1 73-8 77-1 75-4 60-9 77-7 91-7 92-9 89-8 93-1 92-9 93-6
March 13* 73-5 73-2 76'2 750 600 77-6 92-1 92'9 90-1 93-5 92-9 94'1

April 10* 74'2 73-3 770 75'1 60'5 790 92-7 92-7 91-7 93-5 93-6 950
May 15* 75'0 73-7 77-7 75-9 61-2 800 930 92-8 91-1 940 93-9 94-9
June 12* 75-6 740 77-7 76-5 62'2 81'2 92-9 92-7 90-6 93'9 93'9 95’1

July 10* 720 74'4 74-4 67-3 57’2 824 93-7 92-9 91-3 95-7 94-3 96-1
August 14* 63-1 74'4 64-3 65-9 49-4 75-2 94-1 93-2 91-6 93-6 94:4 96-5
September 11* 76-9 74'6 790 77-6 62-5 83-8 93-4 93-1 91-2 93'6 93-8 95-5

October 16* 77-4 75'2 79-4 78-8 62«9 83-6 93'8 93-5 91-7 94-6 94-2 95-3
November 13* 77-5 75-3 79-7 78-5 63’1 83-6 93-9 93-4 920 93-8 94-5 95-3
December 11* 77-5 75-5 79-9 77-7 633 83-4 942 94-1 92-5 92-8 94-7 95*9

1977 January 15* 76-5 760 78-6 78-3 630 81-4 93-2 94-6 91-4 93-1 94-1 94-5
February 12* 770 76-7 79-7 77-8 634 81-1 93-8 95-1 92-4 92-2 94-6 94'9
March 12* 770 76-7 79-9 780 63’3 812 93-8 94-6 92-4 92'8 94-6 94'7

April 23* 770 76-1 79'8 77-1 63'5 81'6 93-8 93-8 92-1 93-2 94-5 950
May 14* 77-4 76-1 80-3 79-3 63-4 81-9 94-2 940 92-8 94-1 94-5 95-3

t Th® mdex of total weekly hours worked is subject to revision from July 1975 when the results of the June 1976 Census of Employment become available. Both indexes are subject 
+ InT00 *rom November 1976 to take account of the October 1977 enquiries into the hours of manual workers and the proportion of operatives to total employees.

Note*  January’ February and March 1974, the volume of overtime and short-time was affected by an energy crisis.

he method of calculation of this index was published on pages 305 to 307 of the August 1962 issue, and on page 404 of the October 1963 issue, respectively, of the Gazette.
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EARNINGS AND HOURS
United Kingdom: manual workers: average weekly and hourly earnings and hours worked
TABLE 122
Standard Industrial Classification 1968

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Average weekly earnings
£ £ £ £

1974 Oct. 47-97 57-01 51-29 51-76
1975 Oct. 60-29 69-74 63-10 62-50
1976 Oct. 66-81 76-75 71-72 73-72

Average hours worked
1974 Oct. 46-6 43-8 44-2 44-8
1975 Oct. 46-2 42-6 42-7 41-9
1976 Oct. 45-9 42-9 44-1 44-0

Average hourly earnings
P P P P

1974 Oct. 102-9 130-2 116-0 115-5
1975 Oct. 130-5 163-7 147-8 149-2
1976 Oct. 145-6 178-9 162-6 167-5

FULL-TIME MEN (21 YEARS AND OVER)

Mech­
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

£ £ £ £ £ £ £ £ £
48-49 44-32 46-18 50-40 52-73 46-97 43-74 41-39
58-86 53-35 56-79 67-53 62*52 56-12 53-65 50-76 48*1666-11 61-64 63-48 72-09 72-48 64-90 61-19 55-89 53-30

44-2 43-7 43-4 43-5 42-3 43-7 43-6 44-2 41-1
42-6 42-0 42-2 43-9 41-4 42-1 42-4 43-7 40-5
42-9 42-7 42-3 43-4 42-6 43-2 43-4 43-1 40-9

P P P P P P P P p
109-7 101-4 106-4 115-9 124-7 107-5 100-3 93-6 98-2
138-2 127-0 134-6 153-8 151-0 133-3 126-5 116-2 118-9
154-1 144-4 150-1 166-1 170-1 150-2 141-0 129-7 130-3

Average hours worked

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

Transport 
and 
communi­
cation*

Certain 
miscel­
laneous ■ 
services!

Public 
admin­
istration

AH 
industrial 
covered

Average weekly earnings 
£ £ £ £ £ £ £ £ £ £ £ £

1974 Oct. 50-40 45-61 54-96 48-23 49-12 48-46 48-75 47-71 52-06 41-68 37-87 48-63
1975 Oct. 61-07 55-83 65-17 58-06 59-74 59-82 60-38 60-45 63-81 50-71 49-88 59-58
1976 Oct. 68-82 61-48 73-88 66-27 67-83 66-36 65-80 68-42 71-22 57-36 53-97 66-97

FULL-TIME WOMEN (18 YEARS AND OVER)

1974 Oct. 46-1 43-8 43-9 43-9 44-0 48-0 46-8 44-0 49-5 43-8 43-7 45-1
1975 Oct. 44-5 43-1 42-4 42-5 42-7 47-2 45-2 42-3 47-3 43-2 43-2 43-6
1976 Oct. 45-3 42-8 43-6 43-3 43-5 46-4 44-3 42-8 47-5 43-0 42-7 44-0

Average hourly earnings
p p P P P P P P P P P P

1974 Oct. 109-3 104-1 125-2 109-9 111-6 101-0 104-2 108-4 105-2 95-2 86-7 107-8
1975 Oct. 137-2 129-5 153-7 136-6 139-9 126-7 133-6 142-9 134-9 117-4 115-5 136-7
1976 Oct. 151-9 143-6 169-4 153-0 155-9 143-0 148-5 159-9 149-9 133-4 126-4 152-2

Standard Industrial Classification 1968

Food, 
drink 
and 
tobacco

Coal 
and 
petro­
leum 
products

Chemicals 
and 
allied 
indus­
tries

Metal 
manu­
facture

Meeh*  
anical 
engineer­
ing

Instru­
ment 
engineer­
ing

Electrical 
engineer­
ing

Shipbuild­
ing and 
marine 
engineer­
ing

Vehicles Metal 
goods not 
else­
where 
specified

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Average weekly earnings
£ £ £ £ £ £ £ £ £ £ £ £ £

1974 Oct. 28-75 31-41 28-73 27-38 30-02 26-87 28-21 28-01 33-48 26-79 25-52 22-38 2-404
1975 Oct. 37-28 42-91 37-40 35-41 38-94 35-48 36-38 39-19 42-33 34-40 31-76 28-13 28-70
1976 Oct. 43-69 48-46 44-11 43-58 46-77 42-32 43-54 46-08 50-43 42-21 37-93 32-61 33-59

1974 Oct. 38-0 38-8 38-4 37-5 38-0 37-9 37-2 36-7 37-9 37-1 37-2 361 36-1
35- 5
36- 01975 Oct. 37-7 38-6 37-9 36-7 37-5 37-4 37-1 37-0 37-5 36-8 36-1 36*5

1976 Oct. 37-9 36-5 38-4 37-7 38-0 37-6 37-6 37-4 37-8 37-5 36-7 36-4

Average hourly earnings

1974 Oct.
P 
75-7

P 
81-0

P 
74-8

P 
73-0

P 
79-0

P 
70-9

P 
75-8

P 
76-3

P 
88-3

P 
72-2

P 
68-6

P 
62-0

P
66-6
80-9
93-31975 Oct. 98-9 111-2 98-7 96-5 103-8 94-9 98-1 105-9 112-9 93-5 88-0 77-1

1976 Oct. 115-3 132-8 114-9 115-6 123-1 112-6 115-8 123-2 133-4 112-6 103-4 89-6

* Except railways and London Transport.
! Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes.

Bricks, 
pottery, 
glass, 
cement, 
etc

Timber, 
furniture, 
etc

Paper, 
printing 
and 
publishing

Other 
manu­
facturing 
industries

All 
manu­
facturing 
industries

Mining 
and 
quarrying 
(except 
coal 
mining)

Con­
struction

Gas, 
electricity 
and 
water

T ransport 
and 
communi­
cation*

Certain 
miscel­
laneous 
services!

Public 
admin­
istration

All 
industries 
covered

Average weekly earnings £
. £ £ £ £ £ £ £ £ £ £ £ 27-011974 Oct. 27-54 28-86 30-09 26-27 27-05 a— 23-92 29-89 34-58 21-73 29-18 34-19

1975 Oct. 35-20 36-77 38-51 32-94 34-23 —— 30-45 38-76 44-07 26-59 38-64
40-61

1976 Oct. 42-22 42-14 45-20 39-49 40-71 — 36-11 43-43 50-23 31-69 43-62

Average hours worked 37-4
1974 Oct. 36-3 37-7 38-7 37-5 37-2 —— 38-1 36-7 42-4 38-7 39-5 37-0
1975 Oct. 35-9 37-0 37-9 37-3 36-8 37-5 35-4 41-5 38-3 40’3 37-4
1976 Oct. 36-7 37-3 38-4 37-3 37-2 — 38-3 36-4 41-6 37-8 39-9

Average hourly earnings p
1974 Oct.

P 
75-9

P 
76-6

P„ 
77-8

P 
70-1

P 
72-7

P P 
62-8

P 
81-4

P 
81-6

P 
56-2

P73-9 72-2
92-4

1975 Oct. 98-1 99-4 101-6 88-3 93-0 _ _ 81-2 109-5 106-2 69-4 95-9 108-6
1976 Oct. 115-0 113-0 117-7 105-9 109-4 94-3 119-3 120-7 83-8 109-3
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EARNINGS AND HOURS
average weekly and hourly earnings arid hours worked: manual workers: United Kingdom

table IP
October 

Standard Industrial Classification 1968

££ PPP

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hourly 
earnings

Average 
weekly 
earnings

Average 
hours 
worked

Average 
hours 
worked

ail manufacturing industries 
AIFull "me men (21 year, and over) 
£ . me women (18I years and over) 
£rt-time women (18 years and over)’ 
Full-time boys (under 21 years) 
Full-time lirls (under 18 years)

all industries covered!
Full-time men (21 years and over) 
Full-time women (18 years and over) 
Part-time women (18 years and over) 
Full-time boys (under 21 years) 
Full-time girls (under 18 years)

^aTZZ7ordinarily employed for not more than 30 hours a week are classed as part-time workers. ... . . . . ..+ Th industries covered are manufacturing; mining and quarrying (except coal mining); construction; gas, electricity and water; transport and communication (except railways and 
London Transport); certain miscellaneous services and public administration.

£

49-12 44-0 111-6 59-74 42-7 139-9 67-83 43-5 155-9
27-05 37-2 72-7 34-23 36-8 93-0 40-71 37-2 109-4
14-56 21-4 68-0 18-38 21-4 85-9 22*06 21-6 102-1
26-31 40-3 65-3 32-87 39-7 82-8 37-75 40-0 94-4
19-31 37-8 51-1 23-15 37-5 61-7 26-87 37-6 71-5

48-63 45-1 107-8 59-58 43-6 136-7 66-97 44-0 152*2
27-01 37-4 72-2 34-19 37-0 92-4 40-61 37-4 108-6
14-28 21-2 67-4 18-02 21-2 85-0 21-50 21-2 101-4
26-00 41-2 63-1 33-08 40-4 81-9 37-94 40-5 93-7
19-23 37-8 50-9 23-03 37-5 61-4 26-70 37-5 71-2

The above series terminated at April 1974

index of average salaries: non-manual employees: Great Britain
 ... Fixed-weighted: April 1970 = 100TABLE 124 R --------------

—1 ALL INDUSTRIES: non-manual ALL MANUFACTURING INDUSTRIES: non-manual

ALL AGES, including part-time employees 

Males Females Males and 
females

Males Females Males and 
females

1970
1971
1972
1973
1974

April 
April 
April 
April 
April

100-0 
112-4 
125-5 
138-5 
156-0

’ 100-0 
112-4 
125-3 
139-1 
158-5

100-0 
112-4 
125-4 
138-7 
156-8

100-0 
111-6 
124-0 
137-7 
153-3

100-0 
112-9 
126-2 
142-5 
167-4

100-0 
111-7 
124-4 
138-6 
155-8

Weights 515 485 1,000 648 (49 part-time, 
303 full-time)

1,000

FULL-TIME ADULTS: men (21 years and over) women (18 years and over)

Men Women

1970 April 100-0 100-0
1971 April 111-5 112-2
1972 April 124-1 125-8
1973 April 137-3 139-8
1974 April 155-3 161-8
1975 April 195-0 224-0
1976 April 232-6 276-6

Weights 575 425

Men and 
women

Men Women Men and 
women

100-0 100-0 100-0 100-0
111-7 110-7 112-5 111-0
124-5 122-3 124-9 122-7
138-0 135-9 139’9 136-5
157-0 152-1 165-2 154-3
202-9 191-8 226-7 197-5
244-5 225-6 276-2 233-9

1,000 689 311 1,000

Notes: These fixed weighted series are based on results of the New Earnings Survey and are described in articles in the May 1972 (pages 431 to 434) and January 1976 (page 19) issues 
of the Gazette.
The series for full-time adults relate to those whose pay for the survey pay-period was not affected by absence.

(4)(2)  (D
1962

1963

1964

1965

1966

1967

1968

1969

1970
1971
1972
1973
1974
1975
1976

Average weekly 
wage earnings

Average hourly 
wage earnings

April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
April 
October 
October 
October 
October 
October 
October 
October 
October

Average hourly 
wage rates!

Differences (col. (3) 
minus col. (4))

Average hourly 
wage earnings 
excluding the 
effect of overtime*  
(3)

annual percentage changes in hourly wage earnings and hourly wage rates: United Kingdom
TABLE 125 _____________

^Tk' Ihe ub!e covers full-time workers in the industries included in the department’s regular inquiries into the earnings and hours of manual workers (table 122). 
ne figures in column (3) are calculated by: , ■ . . .. .

2 m lutn,n? that the amount of overtime is equal to the difference between the actual hours worked and the average of normal weekly hours,
• Multiplying this difference by 1| (the assumed rate of overtime pay); . , ,, i j j

7 ft.«."!« the resulting figure to the average of normal weekly hours to produce a “standard hours equivalent of actual hours worked; and Av«rtime
tTh fld,ng *he average weekly earnings by the “standard hours equivalent” which gives a reasonably satisfactory estimate of average hourly earnings exclusive of overtime.
I -fl® figures ,n this column are based on the hourly wage rates index. , ... r„nv rafUrtad in actualnrnh ?n«,nee™« and construction industries had large wage rate increases in August 1972 and September 1972, respectively, increases which were not fully reflected in actual
4 TK? by the date of the October 1972 earnings inquiry. . , - •
’ ® r®ason for the negative figure is that a flat rate supplement to pay represents a higher proportion of basic wage rates than of earnings.

(5)

+ 4-0 + 5-1 4- 5-2 + 4-1 4- 1-1
+ 3-2 + 4-1 4- 4-4 + 4-2 4- 0-2
-i- 3-0 4- 3-6 4- 4-0 + 3-6 4- 0-4
+ 5-3 . + 4-1 4- 3-6 + 2-3 4- 1*3
4- 9 -1 4- 7-4 4I- 6-5 + 4-9 4- 1*6
+ 8-3 + 8-2 4- 8-1 + 5-7 4- 2*4
+ 7-5 4- 8-4 44 8-0 4- 5-3 4- 2-7
+ 8-5 4-10-1 44 9-5 + 7-3 4- 2-2
+ 7-4 4- 9-8 4F 9-7 +8-0 4- 1*7
4- 4-2 4- 6-2 41- 6-5 + 5-6 + 0-9
4- 2-1 4- 2-8 1- 3-0 ■ + 2-7 4" 0*3
4- 5-6 4- 5-3 F 5-0 4- 5-3 — 0-3
4- 8-5 + 8-1 1- 7-7 4” 8*6 — 0-9
4- 7-8 " 4- 7-2 F 7-0 + 6-7 4- 0-3
4- 7-5 + 7-1 F 6-9 4“ 5’4 4- 1-5
4- 8-1 4- 8-0 F 8-0 4- 5-5 4- 2-5
4-13-5 4-15-3 4160 4-12-4 4- 3-6
4-11-1 4-12-9 +13-7 4-11*6 4- 2-1
4-15-7 4-15-0 : 4-14-6 4-18-1 — 3-5!
4-15-1 4-14-1 4-13-6 4-12-1 + r?
4-20-0 4-21-4 4-21-9 4-20-6 4- 1*3
4-23-4 4-26-9 J 4-28-6 4-26-5 4- 2-1
4-13-2 4-12-1 4-11-6 4-18-0 — 6-4§
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EARNINGS AND HOURS
Great Britain: manual and non-manual employees:
average weekly and hourly earnings and hours (New Earnings Survey estimates)
TABLE 126

ALL INDUSTRIES

Full-time manual men (21 years and over)
April 1972
April 1973
April 1974
April 1975
April 1976

Full-time non-manual men (21 years and over)
April 1972
April 1973
April 1974
April 1975
April 1976

All full-time men (21 years and over)
April 1972
April 1973
April 1974
April 1975
April 1976

Full-time manual women (18 years and over)
April 1972
April 1973
April 1974
April 1975
April 1976

Full-time non-manual women (18 years and 
over)

April 1972
April 1973
April 1974
April 1975
April 1976

All full-time women (18 years and over)
April 1972
April 1973
April 1974
April 1975
April 1976

MANUFACTURING INDUSTRIES

Average weekly 
earnings

Average 
hours

Average hourly 
earnings

Average weekly 
earnings

Average 
hours

Average hourK 
earnings

excluding those whose 
affected by absence

pay was excluding those whose 
affected by absence Pay was

including 
those

excluding 
those

including 
overtime

excluding 
overtime

including 
those

excluding ‘ including —■— — 
excluding

whose pay whose pay pay and pay and whose pay whose pay pay and overtime
was was overtime Pay and
affected by affected by hours hours affected by overtime
absence absence absence absence hours

£ £ P P £ £ P
“ ——------ .

33*6 34*5 45*6 75*8 32*1 32*8 46-0 71*3 69*138*6 39*9 46*4 86*0 83*7 37*0 38*1 46*7 81*743*6 45*1 46*2 97*4 95*2 42*3 43-6 46-5 93*5 79*2
54*5 56*6 45*0 125-8 123*1 54*0 55*7 45-5 122*2

91*1  
119*2  
141*0

65*1 67*4 45*1 149*2 146*3 63*3 65*1 45*3 143-7

43*7 43*8 38*9 111*3 43*4 43*5 38*7 110*7 110-8
121-7
138-1
174-6
210-6

48*4 48*7 39*2 122*4 122*4 47*8 48*1 38-8 121*654*1 54*5 39*1 137*7 137*8 54*1 54*4 38*8 137*968*2 68*7 39*2 173*2 173*3 67*9 68-4 38*7 174*380*2 80*9 39*1 204*3 204*4 81-0 81-6 38*5 210-3

36*2 37*1 43*9 83*7 36-0 36*7 43*4 83*7 83*3
93*7

107*2
139*3
166*6

41*1 42*3 44*5 94*5 93*5 40*9 41*9 43*8 94-346*3 47*7 44*3 106*9 106*1 46*5 47*7 43*7 107*658*1 60*2 43*4 137*7 136*5 59*2 60-8 43-0 139*969*2 71*4 43*4 163*2 162*0 70*0 71*8 42*7 166-8

17*0 17*7 400 44*4 16*6 17*1 39*9 43-0 42-619*6 20*5 40*0 51*2 50*7 19*1 19*7 39*9 49-6 49*123*1 24*1 39*9 60*6 60*1 22-8 23*6 39*8 59*3 58*730*9 32*4 39*5 81*8 81*4 30*9 32*1 39*4 81-6 81*138*5 40*3 39*6 102-0 101*5 38-1 39*4 39*3 100*7 100*2

19*4 19*5 37*3 52-3 22*1 22*2 36*8 59*9 59*821*8 21*8 37*3 58*5 58*3 24*5 24*7 36*8 66-2 66-125*6 25*8 37*3 69*0 68-8 28-3 28*6 36*8 76*9 76*735*2 35*4 37*1 95*2 95*0 39*3 39*6 36-6 106-1 105*942*8 43*1 37*1 115*9 115*6 48*5 48*8 36*5 132*0 131*8

17*8 18*4 39*0 47*0 20*1 20-5 37*8 54*0 53*9
20*3 21*0 39*0 53*9 53*5 22*6 23*1 37*8 60*5 60*3
23*9 24-8 38*9 63-8 63*4 26*3 26*9 37*8 70*8 70*6
32*4 33*6 38*5 87*2 86-9 36-6 37*4 37*4 98*5 98*3
40-1 41*5 38*5 107*6 107*2 45*3 46*2 37*3 122-6 122*4

April 1975
April 1976

560 
66*0

April 1975
April 1976

10*4
12*8
14*0

10*5
13*0
14*3

20*4
20*2

55*5
65*5

12*1
15*0
14*8

12*2
15*2
15*1

18-9
19*0

93-6
121-9

April 1975
April 1976

April 1975
April 1976

490
57*4

64*4  
no

64*6
72*2

Full-time adults
(a)/Men (21 years and over)

\Women (18 years and over)
April 1972
April 1973
April 1974
April 1975
April 1976

(b) Males and females (18 years and over)
April 1973
April 1974
April 1975
April 1976

’Part-time men (21 years and over)
April 1972
April 1973
April 1974

•Full-time youths and boys (under 21)
April 1972
April 1973
April 1974

. Fro,m 1975 the New Earnings Survey only covers employees who are members of PAYE schemes; it therefore excludes substantial numbers of part-time workersand youths, 
earn,P«$ Work’nE full-time. The survey estimates for these categories are therefore not directly comparable with those for earlier years.

note: From 1974, age has been measured in completed years at January 1, not, as previously, at the time of the survey.

•Full-time girls (under 18)
April 1972
April 1973
April 1974

Part-time women (18 years and over)
April 1972
April 1973
April 1974

31*7 32*7 42-6 76*4 31*4 32*0 41*8 75*8 75*0
360 37*3 43*1 85*7 84*1 35*5 36-4 42*1 85-2 84*1
40*8 42*3 43*0 97*6 96*1 40-6 41*7 42*0 97*8 96*8
52*1 54-2 42*3 127*2 125*4 52*7 54*0 41*3 128*9 127*7
62*5 64*7 42*3 151*8 150-0 62*7 64*2 41*1 154*7 153*8

35-6 36-8 43*1 84*6 83*1 35-0 35*9 42*1 84*1 82*9
40*3 41 *8 43*0 96*4 95*0 40*1 41*1 42*0 96*6 95*5
51*5 53*6 42*3 125*8 124*1 52*0 53*4 41*4 127*3 126*0
61-8 64*0 42*5 150*1 148*3 61-8 63*4 41*1 152*6 151*6

16*7 17*1 16-0 16-2
19*9 20*4 42*7 480 46*7 19*0 19-3 42*3 45*5 44*3
26*1 26*9 43*0 62*5 60*7 24*7 25*1 42*4 59*1 57*4

33*4 34*2 42-0 81*5 79*5 32*9 33-3 41*8 79*8 78*1
39*4 40*2 41*9 96*3 94*4 38*2 38.7 41*6 93*3 91*7

110 11-3 10*2 10*3
12*8 13*1 39*6 33*2 33-0 11*8 11*9 39*0 30*6 30*4
16-6 17*1 39*2 43*8 43-6 15*4 15*7 38*4 40*9 40*7

22-8 23*4 38*7 60*3 60*2 22*0 22*3 38*1 58*5 58*3
26*4 27*3 38*9 70*2 70*0 25*7 26-0 38-2 68-3 68-1

81*2 
99-1

20*1 20*3 20*2 89*4 88*3 17*9 18*3 18-2 93*9
24*2 24*6 20*4 114*0 112*6 22*1 22-5 18-0 122-2

9*3 9*5 8*5 8-6
10*8 11*0 22*6 49*0 48*7 9*9 10*1 20*3 49-1
12*5 12*9 22-7 57*3 57*0 11*7 11-9 20*7 57-5

17*0 17*6 22*9 77*5 77*3 17*1 17*4 21*4 81*3
21-0 21*5 22*8 95*8 95*5 20*3 20-5 20*9 99*2

Earnings, wage rates, retail prices, wages and salaries per unit off output
Log scale
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EARNINGS
Great Britain: index of average earnings: all employees (monthly inquiry-old series)

Standard Industrial Classification 1968

TABLE 127

Coal Chemi- Ship- Metal
and cals building goods

Bricks,Food, petro- and Metal Meeh- Instru- Elec- and not Leather, Clothingdrink leum allied manu- anical ment trical marine else- leather Pottery.
and pro- Indus- facture engin- engin- engin- engin- where goods slut,
tobacco ducts tries eering eering eering eering Vehicles specified Textiles and fur wear c®ment» 

etc■ ■---------------

JANUARY 1970 = 100 

1972
June 139-5 129-4 138-0 134-4 130-1 131-6 136-4 123-1 135-6 129-2 138-7 141-0 130-2 135’1
July 140-2 134-5 140-0 135-8 130-8 132-6 136-6 123-0 136-0 130-3 137-8 145-6 130-9August 141-3 135-5 138-1 129-9 129-5 131-7 135-8 119-9 136-5 128-5 136-5 143-6 129-5

1J4-Q
September 144-1 134-6 140-3 135-3 133-9 135-5 140-0 127-1 139-8 133-3 137-8 145-4 132-9

132-4 
136-9

October 144-9 135-6 140-2 136-9 137-4 137-1 140-2 131-3 141-1 136-1 139-7 147-4 136-5November 147-7 136-8 143-7 136-5 138-9 139-9 143-1 135-0 145-3 139-4 141-4 145-8 138-3
15Z-Q

December 151-6 137-7 143-7 133-8 136-6 140-9 143-6 125-1 139-0 133-3 136-2 142-4 136-5
143-2 
143-2

1973
January 145-2 137-7 142-9 135-2 139-5 138-9 142-9 135-3 145-2 139-1 142-0 149-4 139-7 145-1February 146-4 138-7 151-6 140-4 140-7 140-9 145-4 137-3 141-8 139-6 144-5 148-3 141-6 146-6March 161 T 139-6 143-5 144-0 142-0 143-5 146-4 139-2 141-0 140-1 145-7 152-6 143-6 146-5
April 154-0 139-5 146-2 141-9 140-5 143-0 146-6 133-3 142-1 138-0 142-7 150-1 140-1 147-4May 158-0 141-7 148-1 145-3 145-8 145-8 151-8 144-8 148-1 144-6 152-8 153-2 146-7 151-9June 158-1 145-6 154-7 152-7 148-8 148-8 155-0 148-1 153-5 148-2 156-3 155-2 147-9 154-9
July 157-9 150-2 154-0 155-0 150-4 150-3 154-3 148-6 153-3 148-9 156-3 162-2 146-9 154-6August 158-5 150-0 150-8 150-7 148-4 146-9 153-8 145-2 152-3 145-6 154-6 161-3 146-7 151-2September 160-5 151-9 152-8 154-1 152-8 151-7 156-6 146-0 152-8 150-5 155-7 162-0 152-6 156-3
October 160-7 153-0 155-2 154-9 156-6 153-5 158-5 148-4 155-5 154-2 159-3 160-2 157-1 159-7November 165-8 148-7 161-1 157-5 158-9 155-7 161-1 154-7 157-8 158-4 161-6 161-8 159-2 162-7December 170-3 152-8 162-3 155-2 159-5 160-2 161-6 145-2 157-0 155-5 157-4 157-9 159-4 163-0

1974
Januaryft 166-3 150-6 159-2 145-2 150-5 154-6 155-4 142-8 144-6 145-6 142-9 159-6 141-0 155-3Februaryft 165-3 151-0 169-5 153-6 154-1 157-9 157-3 148-2 144-4 . 149-0 146-0 164-4 145-8 157-5March 169-0 160-2 162-3 159-5 165-0 166-6 162-9 158-5 160-3 163-3 168-6 176-1 170-4 166-2
April 170-2 163-0 161-9 159-3 158-5 159-9 162-2 159-0 155-6 157-7 166-6 172-8 167-7 167-2May 1760 164-2 165-6 163-7 167-2 166-9 168-8 159-2 164-9 165-0 175-5 180-0 169-6 171-4June 181-9 169-6 174-8 174-7 179-1 175-0 178-5 176-3 174-7 175-6 185-1 184-5 175-9 178-6
July 186-2 184-0 185-2 181-2 180-5 176-9 183-1 176-8 174-0 180-0 188-4 199-2 176-6 180-1
August 188-6 197-1 188-1 180-5 181-8 176-9 182-6 170-5 178-7 177-4 187-5 190-1 175-6 181-8
September 193-6 197-6 190-8 184-8 185-5 182-1 190-8 178-2 180-2 182-1 187-3 196-1 184-0 188-5

October 197-4 200-2 199-2 184-8 190-4 188-6 192-5 175-7 183-5 187-9 191-5 197-6 190-4 192-1
November 209-2 203-4 209-2 195-0 198-3 197-2 199-1 187-1 204-5 196-4 197-6 207-0 194-4 199-4
December 218-6 206-1 211-3 200-8 198-5 199-3 204-3 191-8 201-6 196-9 199-6 206-3 197-0 203-0

1975
January 214-8 212-1 205-5 203-6 203-7 201-2 204-0 197-8 196-9 201-0 200-7 214-5 198-1 204-9
February 214-5 209-1 213-2 214-4 205-3 204-4 208-4 202-8 200-2 203-8 203-7 209-1 202-3 207-0
March 233-0 219-3 207-6 220-0 208-8 209-2 212-2 211-3 199-3 209-4 203-7 215-8 204-7 206-0

April 220-8 213-0 210-8 212-9 215-4 210-5 217-5 221-4 200-7 209-1 208-5 215-1 210-5 210-8
May 225-4 215-6 215-4 221-2 215-5 215-2 222-0 218-7 198-8 210-7 218-5 216-9 210-5 213-2
June 233-1 223-2 217-5 222-5 220-5 224-2 226-8 232-2 207-5 218-6 225-7 219-6 215-3 220-1

July 237-2 240-9 251-4 225-6 230-1 231-5 237-8 217-3 213-5 227-8 233-2 227-7 219-7 224-9
August 241-0 242-9 249-7 225-8 226-7 228-7 236-9 200-1 219-9 224-9 230-1 225-9 213-0 224-6
September 245-0 245-1 245-5 229-6 230-2 232-9 241-1 236-1 217-0 228-2 233-4 232-1 220-5 231-7

October 248-1 247-2 246-6 236-2 234-7 236-1 244-7 238-5 223-0 232-8 238-8 236-6 228-6 236-5
November 254-7 250-6 255-9 241-3 239-8 238-4 248-4 244-4 227-3 239-7 242-9 238-5 232-0 242-2
December 263-5 252-8 264-2 235-0 241-2 248-3 255-4 239-7 230-3 240-8 242-5 237-9 236-8 246-6

1976
January 257-0 251-1 256-0 241-2 243-6 244-2 251-4 244-8 234-0 243-7 250-6 248-1 240-2 247-7
February 255-6 251-4 256-0 249-1 242-9 245-3 253-0 249-6 237-7 243-8 251-6 241-4 238-7 247-1
March 277-0 260-8 258-8 249-9 247-9 252-9 259-8 251-3 236-7 249-9 256-3 242-2 245-6 250-4

April 265-8 262-3 260-8 257-7 250-0 250-7 262-4 248-3 237-2 251-8 252-6 240-2 246-1 253-9
May 274-6 265-4 266-3 264-1 257-7 254-7 268-9 255-0 249-7 258-5 268-2 245-4 252-2 259-5
June 273-5 265-7 275-6 259-5 258-3 258-0 271-0 255-7 249-9 260-6 268-8 245-9 250-6 264-1

July 275-7 271-4 274-7 271-3 261-5 260-9 271-3 246-8 253-0 263-0 269-5 257-7 252-6 261-3
August 277-6 265-6 273-7 260-7 259-1 260-7 270-5 254-3 248-7 260-5 269-1 253-6 249-6 259-8
September 276-3 267-4 274-8 263-5 260-6 263-8 273-0 258-7 250-3 263-2 269-9 257-6 253-6 264-7

October 276-3 269-9 276-5 271-0 264-8 265-7 274-9 258-1 256-2 269-5 275-0 258-2 260-5 265-8
November 286-0 276-0 288-6 273-5 269-5 272-2 279-8 266-3 256-1 276-2 278-4 263-1 266-9 270-7
December 291-2 278-3 286-0 273-2 271-7 271-8 282-0 265-7 256-8 275-2 279-1 269-0 269-7 275-6

1977
January 286-4 277-4 282-6 277-9 272-5 275-4 280-8 273-5 259-6 276-7 283-2 279-2 270-8 269-4
February 285-5 277-2 283-9 282-7 274-4 277-9 282-2 270-6 253-2 278-4 284-8 272-1 276-6 272-2
March 308-4 284-7 285-9 281-3 277-8 285-9 288-7 265-8 256-7 283-2 286-6 276-5 276-8 275-8

April 291-0 282-9 286-5 279-7 280-5 279-3 288-5 271-1 260-3 282-9 287-6 278-9 277-8 280-0
MayT 301-4 289-6 291-8 289-4 285-3 283-0 291-5 280-6 269-3 285-3 293-7 279-4 278-6 282*6

♦ England and Wales only.
t £.xcePc ?ea transport and postal services.
f Consisting of laundries and dry cleaning, motor repairers and garages and repair of boots and shoes. . h en u$ed

• * Because of disputes in coalmining a reliable index for “mining and quarrying” cannot be calculated for February 1974. The figures for coalmining for a month earlier nave 
,n J*!® compilation of the index ‘‘all industries and services covered”.

1 Provisional. |*tion
*• Insufficient information is available to enable a reliable index for ‘‘agriculture” to be calculated for the current month, but the best possible estimate has been used in the compi 

°*tne index “all industries and services covered”.
Tt The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation.

EARNINGS
index of average earnings: all employees (monthly inquiry—old series): Great Britain

TABLE 127 (continued)

Timber 
furni­
ture, 
etc

Paper, 
printing 
and 
publish­
ing

Other 
manu­
facturing 
indus­
tries

Agricul­
ture* * *•

Mining 
and 
quarry­
ing

Con­
struc­
tion

.—------ - -

Gas, 
elec­
tricity 
and 
water

port 
and com- 
munica­
tion!

All manufacturing 
industries

Miscel- --------------:---------------------
laneous Seasonally
services! unadjusted adjusted

All industries and 
services covered

Seasonally 
unadjusted adjusted

Standard Industrial Classification 1968

JAN U ARY 1970 = 1 00

1972

135*3 133-2 136-3 137-7 134-3 133-7 137-1 134-3 138-7 134-5 132-9 134-6 132-1 June

131*4 135-3 139-0 135-1 128-7 140-6 133-7 138-4 134-8 133-9 134*4 132-8 July
134*4

132-1 132-7 148-7 134-7 119-9 140-3 141-8 135-6 133-6 135-1 133-4 134-1 August
131*8
139*8 137-4 136-2 150-9 136-7 140-5 140-8 140-9 142-3 137-7 138-2 138-7 137-8 September

140*0 138-7 144-9 137-8 149-7 142-7 143-2 145-5 139-7 139-7 141-4 140-2 October
141*3

141-7 140-3 143-0 139-8 149-5 143-1 145-8 144-1 142-1 140-7 143-2 141-7 November
145*8
140-8 137*0 139-1 144-3 141-2 146-8 154-0 142-4 144-0 139-5 141-0 141-3 142-5 December

1973
139*5 141-3 139-6 140-9 147-0 145-4 144-2 147-6 141-9 142-1 142-9 143-1 January147*6
140*6 143-0 148-8 141-1 150-7 141-8 144-0 148-7 143-5 143-7 144-5 144-4 February149*3

150*6 143-3 144-1 145-5 140-6 156-9 145-4 145-5 151-7 145-3 145-5 146-7 145-9 March

4K1.7 141-6 145-6 160-3 144-8 152-6 148-1 147-2 149-5 144-0 147-7 145-8 148-3 April
131’/ 148*7 148-9 167-9 146-9 157-7 152-6 149-9 147-0 149-5 148-9 150-6 149-5 May13/1 
160*9 152*6 154-6 175-6 149-8 163-9 161-6 155-1 154-0 153-3 152-0 155-2 152-8 June

1A1.1 151*3 154-1 171-3 150-3 163-7 158-7 157-1 156-0 153-6 152-3 155-5 153-4 July
101 1 
156*4 149*1 154-0 185-7 148-9 159-7 155-7 155-0 152-6 151-7 153-3 153-5 154-2 August
162*4 154*5 154-7 181-4 152-5 166-3 160-8 157-0 154-3 154-8 155-3 157-0 155-8 September

165*7 156*1 158-9 167-4 153-1 169-4 160-2 159-2 158-4 157-4 157-3 159-1 157-8 October
166*6 160-2 163-3 172-5 139-1 169-9 160-2 160-7 158-7 160-6 158-6 160-9 158-8 November
163*5 155*8 163-1 167-5 139-8 168-4 156-8 155-9 157-9 159-8 161-4 159-7 160-9 December

1974
157*7 153-9 151-7 170-5 139-2 163-3 160-2 157-2 162-7 151-7 152-0 153-9 154-0 January!!
160-8 155-3 154-6 184-0 § 166-8 163-8 157-4 163-1 154-8 155-1 156-9 156-8 February!!
173*0 162-9 172-3 194-0 191-3 174-2 177-1 161-8 172-2 165*0 165-2 167-6 166-6 March

172-3 162-3 168-7 202*3 189-1 174-3 170-7 162-6 172-3 162-7 163-1 166-1 165-2 April
172-9 165-6 172-4 206-8 187-3 175-6 176-6 168-8 170-6 168-6 173-9 171-0 174-9 May
1830 169-6 181-8 203-3 195-3 189-3 186-0 171-7 183-4 177-9 176-7 180-0 177-5 June

185-2 175-9 184-4 213-9 198-3 192-3 185-2 177-9 188-5 181-5 180-0 183-6 181-0 July
183-9 174-9 183-7 230-4 199-0 188-3 196-0 184-6 185-4 182*1 184-2 184-9 185-9 August
192-9 183-7 188-4 229-0 204-1 196-8 204-4 186-5 190-7 186*9 187-5 189-9 188-5 September

198-1 186-0 190-4 217-3 208-2 200-9 202-0 189-4 193-5 190*6 190-6 193-0 191-6 October
204-2 190-8 198-6 215-9 214-5 203-3 206-8 205-4 198-8 200*2 197-7 201-7 199-0 November
202-4 191-1 201-9 218-9 215-9 205-7 221-3 234-2 194-2 202-4 204-0 206-6 207-9 December

1975
2124 . 194-0 203-7 225-7 215-5 204-7 216-3 214-1 209-6 203-6 203-8 205-7 205-8 January
220-3 193-6 212-2 232-5 218-2 217-4 219-3 214-6 208-9 207-3 207-6 210-2 210-1 February
223*4 199-4 207-6 236-1 253-0 219-1 214-7 215-7 220-6 210-8 210-9 214-2 213-0 March

223-6 199-9 213-4 249-1 261-6 225-6 219-5 219-2 223-7 212-2 213-0 217-1 216-1 April
222-6 202-7 217-3 259-2 256-9 223-2 227-8 225-0 220*5 214-9 217-7 219-6 221-0 May
231-8 210-4 221-1 257-7 262-3 231-7 249-9 223-8 237*4 221-2 220-1 226-0 223-3 June

241-7 216-3 227-7 . 259-4 260-2 241-6 287-0 227-8 242-7 229-5 227-5 234-3 230-9 July
234-8 215-6 226-7 280-1 258-7 235-9 262-9 232-7 238-6 228-5 231-1 232-8 233-9 August
241-8 221-6 232*1 290-1 261-4 244-9 257-4 256-1 240-5 232-5 233-2 239-0 237-1 September

247 0 224-5 237-1 275-4 263-5 248-9 256-6 241-6 244-3 236-9 236-9 240-9 239-3 October
249-8 230-7 241-7 267-4 265-6 248-9 255-5 244-6 244-4 242-2 238-8 244-6 241-1 November
248*6 227-6 243-5 259-5 267-3 252-8 258-6 245-6 244-0 244-4 246-1 246-6 248-1 December

1976
254-7 231-3 249-7 273-4 268-1 245-8 261-0 253-3 256-5 245-9 246-2 248-2 248-3 January
259-3 232-7 257-5 288-0 268-3 248-3 261-9 250-9 259-3 247-6 248-1 250-1 250-0 February
258-3 237-3 259-9 301-9 288-0 254-3 270-2 252-2 271-0 252-7 252*8 255-7 254-4 March

256-0 242-4 258-3 307-7 286-1 251-0 274-4 253-5 266-0 253-3 254-5 255-9 255-0 April
259-6 249-0 261-6 298-1 281-0 255-5 278-0 258-9 268-2 261-0 259-7 262-0 259-6 May
262-8 251-2 267-4 312-1 282-4 261-8 280-9 259-1 267-1 262-4 261-6 263-9 261-2 June

269-3 250-2 268-9 325-3 285-0 264-6 299-7 261-2 273-2 264-5 262-2 267-0 263-1 July
264-6 250-2 268-0 333-5 282-8 264-7 288-0 260-8 284-5 262-5 265-5 266-0 267-2 August
270-1 254-5 270-3 307-4 287-3 271-8 287-2 263*6 281-3 264-7 265*6 268-3 266-1 September

272'9 255-4 275-8 300-9 290-1 272-3 287-7 265*3 282-8 268*3 268-4 270-8 269-0 October
276'0 259-5 279-2 3020 292-8 278-1 286-0 281-3 282-5 273*3 269-4 276-2 272-2 November
282-4 256-9 278-9 308-8 295-7 280-2 286*5 265-5 284-8 274-5 276-3 275-5 277-1 December

281-3
1977

260-9 283-2 298-5 297-4 274-0 291-7 274-9 294-7 276-1 276-5 278-1 278-1 January
284-5 260-6 286-8 312-2 297-0 278-3 295-2 270-8 295-8 276-8 277-4 278-8 278-7 February
286'5 266-6 288-4 322-6 317-3 290-4 299-6 272-9 312-4 281-6 281-8 285-3 283-8 March

281-7 271-5 288-2 329-8 304-0 283-3 297-6 275-0 305*4 281-3 282*8 284-0 283-1 April
284'3 276-0 292-6 ♦♦ 300-0 290-5 300-0 278-0 301-5 287-1 285*6 288-9 286-3 May IT

inrft® This series « explained in articles in the March 1967, July 1971, May 1975 and February 1977 issues of the Gazette. The information collected is the gr^s1.re,m5ineAati°u 
divu °y®rtime payments, bonuses, commission, etc. Monthly earnings have been converted into weekly earnings by using the formula:—monthly earnings multiplied by iz ana 
anj • •.52- In arriving at the indices of average earnings the total remuneration is divided by the total number of employees without distinguishing between males and females,

Nomo\.-rLmanua’ an<^ non-manual employees or between full-time and part-time employees.
A/J/S’ . e seasonal adjustments are based on the data for 1963 to June 1976—see also table 129. . , . . . » "i.

April 197a-A new series» based on January 1976 = 100, has been introduced, including index numbers for the whole economy and 27 industry groups. It is explained in an article in cne 
“76 issue of the Gazette. The latest figures are given elsewhere in the present issue.
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EARNINGS
Great Britain: manual men in certain manufacturing industries: 
indices of earnings by occupation

TABLE 128

Industry group 
SIC (1968)

Average weekly earnings including overtime premium

January June January June January January
1975 1975 1976 1976 1977 1977

 GREAT BRITAIN: JANUARY 1964- 1oo 

Average hourly earnings excluding overtime premium *"  

January June January June January kTT-------- ’
1975 1975 1976 1976 1977 1977^

SHIPBUILDING AND SHIP REPAIRING*

CHEMICAL MANUFACTURE!

Timeworkers
Skilled 315-7
Semi-skilled 341-9
Labourers 360-4
All timeworkers 337-7

Payment-by-result workers 
Skilled 313-1
Semi-skilled 326-5
Labourers 307-5
All payment-by-result workers 315-7

All skilled workers 311-1
All semi-skilled workers 336-3
All labourers 330-1
All workers covered 318-9

£

327-0 399-5 403-2 452-0 76-72
356-9 438-7 452-6 498-3 69-44
391-4 404-1 479-0 466-5 62-10
351-7 423-7 436-5 483-5 73-33

370-0 381-9 420-2 411-1 75-52
386-2 409-2 452-1 444-7 67-27
365-0 375-2 401-2 426-4 66-97
373-4 388-3 426-4 419-7 72-65
357-2 384-1 416-1 419-5 76 00
383-0 425-1 461-1 471-5 68-36
382-3 392-9 432-9 448-8 65-55
365-8 395-4 428-8 434-3 72-94

P

345-2 370-7 437-3 448-7 475-4 156-3 
129-8 
125-3 
144-8

356-5 391-9 455-3 480-4 483-0
393-9 405-6 464-2 505-2 508-8
367-7 395-7 462-9 479-7 500-7

340-1 380-6 416-1 428-1 432-8 166-1 
138-0 
131-3 
155-5 
162-2 
133-7
129-6

367-9 410-1 459-6 476-2 475-9
341-8 389-8 425-5 441-3 457-4
344-4 386-0 425-5 438-8 441-7
335-2 374-1 416-3 430-2 434-0
360-2 402-3 454-8 476-1 469-8
368-0 408-1 450-8 474-1 487-6
346-1 386-3 432-0 448-5 448-8 150 9

Timeworkers
General workers
Craftsmen
All timeworkers

Payment-by-result workers
General workers
Craftsmen
All payment-by-result workers

All general.workers
All craftsmen
All workers covered

313-9 328-3 379-7 414-6 425-6 72-14 369-9 394-2 449-9 484-1 494-0 164-1305-3 312-2 371-6 404-4 416-2 78-32 342-8 360-3 416-7 449-1 455-8 171-6312-3 324-7 379-1 413-2 424-7 73-82 364-7 387-2 443-8 477-7 486-7 166-1
296-2 302-6 352-6 395-1 411-9 73-25 303-0 326-8 371-4 402-8 415-0 159-2285-8 300-7 333-1 372-9 387-0 77-34 288-1 317-2 361-2 390-5 399-7 170-8
294-0 302-9 346-7 388-5 404-6 73-94 299-0 324-4 366-4 397-4 408-8 161-1
307-1 320-0 370-8 406-3 418-0 72-29 345-6 368-8 421-2 453-9 463-8 163-5
297-6 305-6 361-3 393-9 405-6 78-25 322-4 341-0 393-9 424-9 431-4 171-6
305-3 316-9 369-5 404-1 415-9 73-84 340-1 362-1 415-0 447-2 456-3 165-6

Average weekly earnings including overtime premium Average hourly earnings excluding overtime premium

June 
1975

June 
1976

June 
1976

June 
1975

June 
1976

June 
1976

ENGINEERING!

£ P

Timeworkers
Skilled 294-9 339-8 66-22 333-2 381-6 148 5
Semi-skilled 310-2 371-7 64-24 359-8 416-1 142-0
Labourers 311-6 372-6 52-17 360-0 423-3 115-7
All timeworkers 305-2 359-1 64-22 349-1 402-8 143-0

Payment-by-result workers
Skilled 287-9 330-7 66-37 318-2 368-7 157-4
Semi-skilled 273-7 319-0 59-34 307-1 356-0 141-8
Labourers 304-0 352-5 52-42 348-9 406-9 120-2
All payment-by-result workers 281-7 326-6 62-60 314-0 364-7 148-8

All skilled workers 291-3 335-2 66-28 324-3 373-3 152-1
All semi-skilled workers 291-6 345-3 62-10 330-6 382-6 141-9
All labourers 309-8 368-0 52-23 357-7 420-3 116-8
All workers covered 293-5 343-3 63-55 330-9 382-8 145-3

The industries covered comprise the following Minimum List Headings of the Standard Industrial Classification 1968:
♦ 370-1
+ 271-273; 276-278.
! 331-349; 361; 363-369; 370-2; 380-385; 390-391; 393; 399.

Indices of basic weekly and hourly rates of wages and normal weekly hours: manual workers: United Kingdom

Table 130
The indices for all manual workers in both manufacturing 

industries and in all industries and services have now been 
incorporated in Table 131.

Separate indices for men, women and juveniles are no longer 
published, but for a limited period these series will be available on

request. Users wishing to receive these figures are asked to wnte 
to the Statistics Division (Stats C4, F), Department of Employ­
ment, Orphanage Road, Watford, Herts WD11PJ, indicating the 
purposes for which they are needed and for how long they 
will be required.

EARNINGS
Monthly index of overage earnings: oil employees: Great Britain

TABLE 1» <new ver,ion>

January February March April May June July August September October November December Annual 
 * average$     

Whole economy

NEWSERIES: unadjusted: January 1»76 = 100

100-0
110-9

100-6 
111-0

102-2 
113-3

103-3 
113-1

105-5 
114-9T

106-7 107-6 107-8 108-3 108-5 110-6 111-3 106-0

OLD SERIES: SEASONALLY ADJUSTED: January 1970 = 100

All industries and services covered:

79-4 79-8 80-2 80-4 80-6 81-2 82-4 82-2 83-1 83-7 84-6 84-2 81-8
1967 85-4 86-1 86-3 86-2 87-6 87-5 88-2 89-1 89-6 90-0 91-1 91-9 88-2
1968 92-2 91-7 92-7 94-0 93-4 95-0 95-3 95-7 96-7 97-5 98-2 99-6 95-2
1969
1970 100-0 101-8 103-0 103-8 104-9 106-3 106-9 108-9 109-3 110-6 112-0 113-1 106-7

114-2 114-6 115-8 116-0 117-6 117-8 119-4 120-7 121 T ’122-0 122-2 123-3 118-7
1971 124-4 128-3 129-4 130-5 132-1 132-8 134-1 137-8 140-2 141-7 142-5 134-0*
1972 143-1 144-4 145-9 148-3 149-5 152-8 153-4 154-2 155-8 157-8 158-8 160-9 152-1
1973
1974 (154-0)! (156-8)f 166-6 165-2 174-9 177-5 181-0 185-9 188-5 191-6 199-0 207-9 (179-1)!

205-8 210-1 213-0 216-1 221-0 223-3 230-9 233;9 237-1 239-3 241-1 248-1 226-6
1975 248-3 250-0 254-4 255-0 259-6 261-2 263-1 267-2 266-1 269-0 272-2 277-1 261-9
1976
1977 278-1 278-7 283-8 283-1 286-31T

PERCENTAGE INCREASES OVER PREVIOUS 12 MONTHS

All manufacturing industries

1967 78-3 79-0 79-4 79-5 80-0 80-3 81-5 81-6 82-6 83-3 84-0 83-9 81-1
84-8 85-5 85-9 85-6 87-1 87-4 880 88-5 89-1 89-3 90-4 91-7 87-8

1968
91-8 91-5 92-5 93-7 93-1 94-4 94-8 95-5 96-5 97-3 98-1 99-6 94-9

1969
1970 100-0 101-3 103-0 103-8 104-7 106-5 107-5 109-5 109-7 111-2 112-7 113-7 107-0

114-4 115-0 115-7 116-2 118-1 118-0 119-3 120-6 121-4 122-2 122-6 123-6 118-91971
4071 125-4 __ ♦ 128-2 130-1 131-2 132-9 133-9 135-1 138-2 139-7 140-7 141-0 134-2*
19/Z 
4071 142-1 143-7 145-5 147-7 148-9 152-0 152-3 153-3 155-3 157-3 158-6 161-4 151-5
17/J 
1974 (152-0)! (155-1)! 165-2 163-1 173-9 176-7 180-0 184-2 187-5 190-6 197-7 204-0 (177-5)!

4O7C 203-8 207-6 210-9 213-0 217-7 220-1 227-5 231-1 233-2 236-9 238-8 246-1 223-9
17/3 
1976 246-2 248-1 252-8 254-5 259-7 261-6 262-2 265-5 265-6 268-4 269-4 276-3 260-8
1977 276-5 277-4 281-8 282-8 285-61F

NEW SERIES: unadjusted

Whole economy

1977 10-9 10-3 10-8 9-4 8-91T

OLD SERIES: SEASONALLY ADJUSTED

All industries and services covered

1967 3-1 30 2-3 2-1 1-7 2-2 3-6 3-3 4-3 5-1 6-6 5-5 3-6
1968 7-6 7-9 7-5 7-3 8-7 7-8 7-1 8-3 7-8 7-5 7-7 9-0 7-8
1969 7-9 6-5 7-5 9-1 6-6 8-5 80 7-4 7-9 8-4 7-9 8-4 7-8
1970 8-5 110 11-2 10-4 12-4 11-9 12-2 13-8 13-0 13-4 14-0 13-6 12-1

1971 14-2 12-5 12-4 11-8 12-1 10-8 11-7 10-8 10-9 10-3 9-2 8-9 11-3
1972 9-0 •__* 10-8 11-5 110 12-2 11-3 11-1 13-8 14-9 15-9 15-6 12-9
1973 15-0 __♦ 13-7 14-6 14-5 15-6 15-5 15-0 13-0 12-5 12-1 12-9 13-5
1974 (77)! (8-6)! 14-2 11-3 17-1 16-2 18-0 20-6 21 0 21-4 25-3 29-2 17-8

1975 (27)! (28)! 27-9 30-8 26-3 25-8 27-6 25-8 25-8 24-9 21-2 19-3 26-6
1976 20-6 19-0 19-4 18-0 17-5 17-0 13-9 14-2 12-2 12-4 12-9 11-7 15-6
1977 120 11-5 11-6 11-0 10-31F

All manufacturing industries

1967 2-2 2-3 2-1 1-3 1-5 1-9 3-4 3-3 4-8 5-9 7-3 6-8 3-6
1968 8-3 8-3 8-2 7-6 8-8 90 7-9 8-4 7-9 7-1 7-6 9-3 8-2
1969 8-2 7-1 7-7 9-4 6-9 8-0 7-8 7-9 8-3 9-0 8-5 8-6 8-1
1970 8-9 10-7 11-4 10-9 12-5 12-8 13-4 14-6 13-6 14-3 14-9 14-1 12-7

1971 14-4 13-5 12-3 11-9 12-8 10-8 10-9 10-2 10-7 9-9 8-7 8-8 11-2
1972 9-6 __♦ 10-8 11-9 11-1 12-7 12-2 12-0 13-8 14-3 14-8 14-0 12-8
1973 13-3 13-4 13-6 13-5 14-4 13-7 13-5 12-3 12-6 12-7 14-4 12-9
1974 (70)! (79)! 13-5 10-4 16-8 16-2 18-2 20-1 20-8 21-1 24-6 26-4 17-1

1975 (25)! (26j)t 27-7 30-6 25-2 24-6 26-4 25-5 24-3 24-3 20-8 20-7 26-2
1976 20-8 19-5 19-9 19-5 19-3 18-8 15-2 14-9 13-9 13-3 12-8 12-2 16-5
1977 12-3 11-8 11-5 11-1 10-01T

Notes: Figures are given to one decimal place, but this does not imply that the final digit is significant. Figures to two decimal places were used in calculating the percentage changes, 
and so the percentages may differ from those based on the rounded figures. . — ■ , - • -ui .

* As industrial activity was severely disrupted by restricted electricity supplies, the monthly survey was not carried out in February 1972. Consequently it is not possible to 
calculate indices for that month nor percentage increases involving that month. The annual averages of the indices for 1972 are based on data for eleven months le. excl. February.

! The figures reflect temporary reductions in earnings while three-day working and other restrictions were in operation. . cu aq-ta i»
! These are estimates of the percentage increases in the indices that would have occurred if there had been no reductions in earnings in January and February 19/4 as a result 

of three-day working and other restrictions. , , „ . . . . t .
§ In this column, the percentage increases given in the lower part of the table are obtained by simple comparisons of the figures for successive years in the upper part ot tne 

table.
Provisional.
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WAGE RATES AND HOURS
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 
analysis: all manual workers: United Kingdom
TABLE 131 31, ITO

1968
Standard Industrial Classification

Agricul­
ture, 
forestry 
and fishing

Mining 
and 
quarrying

Food, 
drink and 
tobacco

Chemicals 
and allied 
industries

IV and V

All metals 
combined

VI-XII

Textiles Leather, 
leather 
goods 
and fur

Clothing 
and 
footwear

Bricks, 
pottery, 
glass, 
cement,

Timber, 
furniture, 
etc 

etc

Basic weekly rates of wages ------------------ -

1972? r 100 100 100 96 104 97 95 100 100
19731974 lrveraSe monthly J 116

149
106
143

112
136

106
124

119
137

110
136

108
136

111
129

112
133

113
138186 190 177 165 179 176 171 167 1711976J [ 232 211 209 199 214 211 200 213 203 199

1975 May 180 201 170 152 182 178 158 167 166 167June 180 201 178 176 185 182 179 167 168 167
July 192 192 178 182 185 182 179 167 174 170August 192 192 181 182 186 182 181 167 174 172September 192 193 181 182 186 184 181 172 178 178

October 192 193 181 182 186 184 181 172 180 178
November 192 193 192 182 204 191 181 172 187 179
December 199 193 193 182 204 193 184 174 190 182

1976 January 230 193 197 184 206 195 191 201 191 197
February 232 194 199 184 214 195 191 202 193 198
March 232 214 199 184 214 195 191 214 197 198

April 232 215 202 184 215 195 191 214 203 198
May 232 215 202 195 215 217 191 214 203 198
June 232 215 213 208 215 219 191 214 204 198

July 232 215 213 208 215 220 210 214 205 198
August 232 215 214 208 215 220 210 214 205 199
September 232 215 214 208 215 220 210 216 207 200

October 232 215 214 208 215 220 210 216 207 200
November 232 215 219 208 215 220 210 217 210 200
December 233 215 219 208 215 220 210 217 210 200

1977 January 246 215 220 209 217 222 216 227 210 211
February 247 225 222 209 217 222 216 228 210 211
March 247 225 222 209 217 222 216 232 213 211

April 247 226 224 209 217 222 216 232 215 212
May 247 226 224 213 218 231 216 232 216 212
June 247 226 228 215 218 231 216 232 216 212

Normal weekly hours} (42-2) (360) (400) (40-0) (40-0) (40-0) (40-0) (40-0) (40-1) (40-0)

1972? r 1000 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0
100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-0 100-04Q-TA (Average ot monthly J 99-3 100-0 100-0 100-0 100-0 100-0 100-0 100.0 99-8 100-0

1975 I ,ndex numbers 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-01976J I 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-0

1977 June 99-2 100-0 99-6 100-0 100-0 100-0 100-0 100-0 99-8 100-0

Basic hourly rates of wages

1972? 100 100 100 96 104 97 95 100 100 100
1973 Average of monthly 116 106 112 106 119 110 108 111 112 113
1974 150 143 136 124 137 136 136 129 134 138
1975 index numbers 187 190 178 165 179 176 171 167 172 170
1976, 233 211 210 199 214 211 200 213 203 199

1975 May 181 201 170 152 182 178 158 167 166 167
June 181 201 178 176 185 182 179 167 168 167

July 194 192 178 182 185 182 179 167 174 170
August 194 192 182 182 186 182 181 167 174 172
September 194 193 182 182 186 184 181 172 179 178

October 194 193 182 182 186 184 181 172 180 178
November 194 193 193 182 204 191 181 172 187 179
December 200 193 194 182 204 193 184 174 191 182

1976 January 231 193 197 184 206 195 191 201 191 197
February 233 194 200 184 214 195 191 202 194 198
March 233 214 200 184 214 195 191 214 197 198

April 233 215 203 184 215 195 191 214 203 198
May 233 215 203 195 215 217 191 214 203 198
June 233 215 214 208 215 219 191 214 205 198

July 233 215 214 208 215 220 210 214 206 198
August 233 215 215 208 215 220 210 214 206 199
September 233 215 215 208 215 220 210 216 207 200

October 233 215 215 208 215 220 210 216 207 200
November 233 215 220 208 215 220 210 217 210 200
December 235 215 220 208 215 220 210 217 210 200

1977 January 248 215 221 209 217 222 216 227 211 211
February 249 225 223 209 217 222 216 228 211 211
March 249 225 223 209 217 222 216 232 214 211

April 249 226 224 209 217 222 216 232 216 212
May 249 226 224 213 218 231 216 232 216 21Z
June 249 226 229 215 218 231 216 232 216 212

Notes: (1) The indices are based on minimum entitlements and normal weekly hours laid down in national collective agreements and statutory wages orders for ma^, ca$e may be 
representative industries and services. Minimum entitlements mean basic rates of wages, standard rates, minimum guarantees or minimum earnings levels as tn 
together with any general supplement payable under the agreement or order.

WAGE RATES AND HOURS 
indices of basic weekly and hourly rates of wages and normal weekly hours: industrial 

analysis: all manual workers: United Kingdom
TABLE »l (c»"ti"uaf>

^•ntine manu-
printing factoring
publishing industries

Construc­
tion

Gas, Transport Distributive Professional Miscel-
electricity and trades services laneous
and water communi- and public services

cation adminis-
tration

Manufac- 
turing 
industries*

All 
industries 
and 
services*

JULY 31, 1972 = 100

98
105
126
160
198

155
161

162
165
165

168 
173
173

174 
180 
180

204 
204
204

205
205
205

205
205
205

205 
205 
205

209
209
209

(39’6)

1000
100-0
100-0
100-0
100-0

100-0

Basic weekly rates of wages

99 109 102 97 101 100 97 101-5 101-3 1972
109 139 111 107 114 114 105 114-6 115-2 Average of monthly 1973
130 162 135 131 138 145 128 134-3 138-0 1974
158 215 170 169 181 182 163 174-4 178-7 index numbers 1975
183 247 199 199 217 214 212 209-0 213-2 1976

158 199 173 164 176 177 149 174-3 175-4 May 1975
161 228 173 166 176 179 161 178-7 181-5 June

161 228 173 173 183 181 165 179-6 183-7 July
161 228 173 175 184 181 165 180-6 184-4 August
162 228 173 175 184 181 165 181-4 184-9 September

162 228 173 176 189 181 177 182-1 186-3 October
162 228 173 177 198 194 180 193-7 194-4 November
163 228 176 178 199 211 190 194-4 197-0 December

164 229 187 185 200 211 198 197-7 200-9 January 1976
164 229 187 193 202 211 204 203-1 205-1 February
164 229 201 196 202 211 204 203-8 206-7 March

169 229 201 200 203 211 204 206-8 208-8 April
169 229 201 200 209 211 204 209-1 210-5 May
176 260 201 200 209 211 217 211-2 215-3 June

199 260 201 202 227 214 217 212-3 217-7 July
199 260 201 202 227 214 217 212-5 217-8 August
199 260 201 202 227 214 217 212-7 217-9 September

199 260 201 202 231 214 218 212-7 218-2 October
199 260 201 203 235 220 218 213-3 219-4 November
199 260 202 203 235 227 221 213-3 220-2 December

199 260 209 206 235 227 227 215-4 222-5 January 1977
199 260 209 210 237 227 230 215-6 223-5 February
199 260 215 210 237 227 230 215-9 223-9 March

200 260 215 213 237 227 230 216-7 224-6 April
200 260 215 213 240 227 230 217-7 225-4 May
203 273 215 213 240 227 232 218-3 227-1 June

(39-3 (40-0) (40-0) (40-6) (40-9) (40-0) (41-3) (40-0) , (40-2) Normal weekly hours}

100-0 100-0 100-0 100-0 99-8 100-0 99-7 100-0 99-9 C1972
100-0 100-0 98-7 100-0 97-9 100-0 98-5 100-0 99-6 1973
100-0 100-0 97-4 100-0 97-7 100-0 97-2 100-0 99-5 Average of monthly 

index numbers 1974
100-0 99-7 97-4 100-0 97-7 100-0 970 100-0 99-4 I 1975
100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4 L1976

100-0 99-7 97-4 100-0 97-7 100-0 96-9 100-0 99-4 June 1977

Basic hourly rates of wages

98 99 109 102 97 101 100 97 101-5 101-4 1 f1972
105 109 139 112 107 117 114 106 114-6 115-6 1973
126 130 162 138 131 141 145 132 134-2 138-7 Average of monthly 

index numbers { 1974
160 159 215 175 169 185 182 168 174-5 179-8 1975
198 183 248 204 199 222 214 218 209-1 214-5 11976

155 158 200 178 164 180 177 154 174-3 176-4 May 1975
161 161 228 178 166 180 179 166 178-8 182-6 June

162 161 228 178 173 187 181 171 179-7 . 184-8 July
165 161 229 178 175 188 181 171 180-7 185-6 August
165 162 229 178 175 188 181 171 181-5 186-0 September

168 162 229 178 176 193 181 182 182-2 187-5 October
173 162 229 178 177 202 194 186 193-8 195-6 November
173 163 229 180 178 204 211 196 194-5 198-2 December

174 164 230 192 185 204 211 204 197-8 202-1 January 1976
180 164 230 192 193 207 211 211 203-2 206-4 February
180 164 230 207 196 207 211 211 203-9 207-9 March

204 169 230 207 200 208 211 211 206-9 210-1 April
204 169 230 207 200 214 211 211 209-2 211-7 May
204. 176 260 207 200 214 211 224 211-3 216-6 June

205 199 260 207 202 232 214 224 212-4 219-0 July205 199 260 207 202 232 214 224 212-6 219-1 August
205 199 260 207 202 232 214 224 212-8 219-2 September

205 199 260 207 202 236 214 225 212-8 219-5 October
205 199 260 207 203 241 220 225 213-4 220-7 November
205 199 260 208 203 241 227 228 213-4 221-5 December
205
IfiC 199 261 214 206 241 227 235 215-5 223-8 January 1977ZUi 199 261 214 210 242 227 237 215-7 224-8 February
ZUS 199 261 220 210 242 227 237 216-0 225-2 March
209 
ono 200 261 220 213 242 227 237 216-8 226-0 April
ZU7 200 261 220 213 246 227 237 217-8 226-8 May
XU7 203 274 220 213 246 227 240 218-4 228-4 June

(2) The indices relate to the end of the month. Figures published in previous issues of the Gazette have been revised, where necessary, to take account of changes reported subse-
* quently.

Publication of these figures to one decimal place must not be taken to mean that the figures are thought to be significant to more than the nearest whole number, 
t The figures given in brackets are the average normal weekly hours at the base date, July 31,1972.
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RETAIL PRICES
United Kingdom: general*  index of retail prices

* See footnote on page 750.
t The items included in the various sub-divisions are given on page 191 of the March 1975 issue of the Gazette.
t These are: coal, coke, gas, electricity, water (from August 1976), rail and bus fares, postage and telephones.
§ Provisional. , Employnient
|| The number of quotations used in compiling the indices for these months was less than normal because of industrial action by some employees of the Department o 
Group.

TABLE 132

ALL 
ITEMS

FOODf All items 
except 
food

All items 
except 
items of 
food the 
Prices of 
which 
show 
significant 
seasonal 
variations

All Items the 
prices of 
which 
show 
significant 
seasonal 
variations

All items 
other than 
those the 
prices of 
which 
show 
significant 
seasonal 
variations

Items mainly manufactured in 
the United Kingdom

Items 
mainly 
home- 
produced 
for direct 
consump­
tion

Items 
mainly 
imported 
for direct 
consump­
tion

Primarily 
from 
home- 
produced 
raw 
materials

Primarily 
from 
imported 
raw 
materials

All

JANUARY 16, 1962 = 100

Weights 1968 1,000 263 46-4-48-0 215-0-216-6 39-6-40-7 64-4-64-9 104-0-105-6 53-4 57-6 737 W20-9536 
’54S-9S6Q 
952-5-954*0
956- 8-958-3 
958-6-960-4
957- 5-9587 
951-2-952-5

1969 1,000 254 440-45-5 208-5-210-0 38-8-39-9 64-3-64-7 103-1-104-6 51-4 54-0 746
1970 1,000 255 46-0-47-5 207-5-209-0 38-5-39-5 64-6-65-1 103-1-104-6 48-7 55-7 745
1971 1,000 250 41-7-43-2 206-8-208-3 41-0-42-0 63-8-64-3 104-8-106-3 47-5 54-5 750
1972 1,000 251 39-6-41-4 209-6-211-4 39-9-41-1 61-7-62-3 101-6-103-4 50-3 57-7 749
1973 1,000 248 41-3-42-5 205-5-206-7 38-0-38-3 58-9-59-2 96-9- 98-1 53-3 55-3 752
1974 1,000 253 47-5-48-8 204-2-205-5 39-2-40-0 57-1-57-6 96-3- 97-6 48-7 59-2 747

1968'' r 125-0 123-2 121-7 123-8 118-9 126-1 123-5 130-2 119-0 125-7 125-2
1969 131-8 131-0 136-2 130-1 126-0 133-0 130-5 136-8 123-8 132-2 131-7
1970 Monthly 140-2 140-1 142-5 139-9 136-2 143-4 140-8 145-6 133-3 140-3 140-21971 averages 153-4 155-6 155-4 156-0 150-7 156-2 154-3 167-3 149-8 152-8 153-5
1972 164-3 169-4 171-0 169-5 163-9 165-6 165-2 181-5 167-2 162-7 164-1
1973 179-4 194-9 224-1 189-7 178-0 171-1 174-2 213-6 198-0 174-5 177-7
1974J 208-2 230-0 262-0 224-2 220-0 221-2 221-1 212-5 238-4 201-2 206-1

1968 January 16 121-6 121-1 121-0 121-3 115-9 120-9 119-2 128-2 119-3 121-9 121-7

1969 January 14 129-1 126-1 124-6 126-7 121-7 129-6 126-7 133-4 121-1 130-2 129-3

1970 January 20 135-5 134-7 136-8 134-5 130-6 137-6 135-1 140-6 128-2 135-8 135-5

1971 January 19 147-0 147-0 145-2 147-8 146-2 151-6 149-7 153-4 139-3 147-0 147-1

1972 January 18 159-0 163-9 158-5 165-4 158-8 163-2 161-8 176-1 163-1 157-4 159-1

1973 January 16 171-3 180-4 187-1 179-5 170-8 168-8 170-0 205-0 176-0 168-4 170-8

1974 January 15 191-8 216-7 254-4 209-8 196-9 190-9 193-7 224-5 227-0 184-0 189-4

JANUARY 15, 1974 = 100

Weights 1974
1975
1976

1,000
1,000
1,000
1,000

253
232
228
247

47-5-48-8 
33-7-38-1 
35-9-42-0 
46-2§

204-2-205-5 
193-9-198-3 
186-0-196-1
200-8§

39- 2-400
40- 4-41-6 
35-9-41-4 
38-4§

57-1-57-6 
66-0-66-6 
56-9-66-5
61-9§

96-3-97-6 
106-4-108-2 
92-8-107-9 

100-3§

48-7 
42-3-45-3 
45-3-50-7 
52-9§

59-2 
42-9-46-1 
42-1-43-9 
47-6§

747
768
772
753

951-2-952-5 
961-9-966-3 
958-0-964-1
953-8§1977

1974') f 108-5 106-1 103-0 106-9 111-7 115-9 114-2 94-7 105-0 109-3 108-8
1975 > Monthly averages 134-8 133-3 129-8 134-3 140-7 156-8 150-2 116-9 120-9 135-3 135-1
1976J L 157-1 159-9 177-7 156-8 161-4 171-6 167-4 147-7 142-9 156-4 156-5

1975 January 14 119-9 118-3 106-6 121-1 128-9 143-3 137-5 98-1 113-3 120-4 120-5
February 18 121-9 121-3 108-9 124-2 131-7 150-8 143-0 98-8 114-2 122-1 122-5
March 18 124-3 126-0 114-9 128-7 133-1 153-7 145-3 108-9 116-9 123-8 124-8

April 15 129-1 130-7 124-8 132-2 137-7 156-3 148-7 113-8 119-2 128-7 129-4
May 13 134-5 132-7 129-4 133-8 139-3 158-4 150-6 115-3 120-2 135-0 134-8
June 17 137-1 135-9 140-3 135-2 141-0 160-0 152-2 116-7 121-2 137-5 137-1

July 15 138 5 136-3 140-2 135-7 143-0 160-6 153-4 115-9 121-4 139-2 138-5
August 12 139-3 136-3 131-7 137-5 143-5 160-3 153-4 121-8 122-5 140-3 139-7
September 16 140-5 137-3 133-8 138-3 144-6 160-0 153-7 123-0 122-6 141-5 140-9

October 14 142-5 138-4 137-9 138-9 147-2 158-8 154-1 123-1 124-7 143.8 142-8
November 11 144-2 141-6 140-1 142-4 148-9 158-5 154-6 133-1 126-5 145-0 144-5
December 9 146-0 144-2 148-9 143-9 149-8 160-4 156-1 134-6 128-2 146-6 146-1

1976 January 13 147-9 148-3 158-6 146-6 151-2 162-4 157-8 137-3 132-4 147-9 , 147-6
February 17 149-8 152-1 173-5 148-2 153-9 164-5 160-2 137-5 134-1 149-1 149-0
March 16 150-6 153-8 181-2 148-6 154-3 165-0 160-6 138-0 134-4 149-8 149-5

April 13 153-5 156-7 189-9 150-4 157-4 166-6 162-8 139-6 135-5 152-7 152-2
May 18 155-2 157-1 184-8 151-9 157-9 167-6 163-6 141-3 137-9 154-7 154-2
June 15 156-0 156-7 174-3 153:5 157-8 168-4 164-1 144-7 139-7 155-9 155-4

July 13 156-3 153-4 149-0 154-8 160-3 169-6 165-8 145-6 140-6 157-2 156-8
August 17 158-5 158-4 163-6 157-8 162-0 173-5 168-8 148-7 143-2 158-6 158-5
September 14 160-6 164-4 178-6 161-9 163-8 175-5 170-7 157-2 146-5 159-5 160-0

October 12 163-5 169-3 184-0 166-8 171-1 179-1 175-8 160-9 152-1 161-8 162-8
November 16|| 165-8 172-7 192-8 169-1 172-6 182-2 178-3 160-2 157-4 163-8 164-8
December 14|| 168-0 176-1 202-1 171-4 174-4 184-8 180-5 161-8 160-5 165-6 166-8

1977 January 18 172-4 183-1 214-8 177-1 178-7 189-7 185-2 169-6 165-7 169-3 170-9
February 15 174-1 184-5 216-8 178-5 179-8 192-7 187-5 169-1 167-3 171-1 172-5
March 15 175-8 186-5 215-7 181-0 185-1 197-8 192-7 168-9 167-9 172-6 174-3

April 19 180-3 189-6 223-9 183-2 189-7 200-6 196-2 168-9 169-7 177-6 178-7
May 17 181-7 189-9 213-7 185-4 191-8 205-0 199-6 169-9 170-9 179-3 loU 9

June 14 183-6 193-7 219-4 189-0 192-2 206-8 200-8 177-5 174-5 180-8 1M“
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RETAIL PRICES 
general*  index of retail prices: United Kingdom

TARLE132 (continued)

Tobacco Housing Fuel Durable Clothing Transport Miscel- Services Meals
Goods and household and and laneous bought
and light goods footwear vehicles goods and
,ervic“ • consumed
mainly , outside
produced the

national-
ised . .
industries!

--------------- JANUARY 16, 1962 = 100

63 66 121 62 59 89 120 60 56 41 1968 Weights
95 64 68 118 61 60 86 124 66 57 42 1969
93 66 64 119 61 60 86 126 65 55 43 1970
92 65 59 119 60 61 87 136 65 54 44 1971
91 66 53 121 60 58 89 139 65 52 46 1972
92 73 49 126 58 58 89 135 65 53 46 1973
89
80 70 43 124 52 64 91 135 63 54 51 1974

-—-------- -

127-1 125-5 141-3 133-8 113-2 113-4 119-1 124-5 132-4 ‘126-9 F1968
135-0 136’2 135-5 147-0 137-8 118-3 117-7 123-9 132-3 142-5 135-0 1969
140-1 143-9 136-3 158-1 145-7 126-0 123-8 132-1 142-8 153-8 145-5 Monthly 19/0149-8 152-7 138-5 172-6 160-9 135-4 132-2 147’2 159-1 169-6 165-0 averages 1971
172-0 159’0 139-5 190-7 173-4 140-5 141-8 155-9 168-0 180-5 180-3 1972185-2

164-2 141-2 213-1 178-3 148-7 155-1 165-0 172-6 202-4 211-0 1973191-9
215-6 182-1 164-8 238-2 208-8 170-8 182-3 194-3 202-7 227-2 248-3 L1974

133-0 125-0 120-8 138-6 132-6 110-2 111-9 113-9 116-3 128-0 121-4 January 16 1968

139-9 134-7 135-1 143-7 138-4 116-1 115-1 122-2 130-2 140-2 130-5 January 14 1969

146-4 143-0 135-8 150-6 145-3 122-2 120-5 125-4 136-4 147-6 139-4 January 20 1970

160-9 151-3 138-6 164-2 152-6 132-3 128-4 141-2 151-2 160-8 153-1 January 19 1971

179-9 154-1 138-4 178-8 168-2 138-1 136-7 151-8 166-2 174-7 172-9 January 18 1972

190-2 163-3 141-6 203-8 178-3 144-2 146-8 159-4 169-8 189-6 190-2 January 16 1973

198-9 166-0 142-2 225-1 188-6 158-3 166-6 175-0 182-2 212-8 229-5 January 15 1974

JANUARY 15, 1974 - 100

80 70 43 124 52 64 91 135 63 54 51 1974 Weights
77 82 46 108 53 70 89 149 71 52 48 1975
90 81 46 112 56 75 84 140 74 57 47 1976
89 83 46 112 58 63 82 139 71 54 45 1977

108-4 109-7 115-9 105-8 110-7 107-9 109-4 111-0 111-2 106-8 108-2 1 C1974
147-5 135-2 147-7 125-5 147-4 131-2 125-7 143-9 138-6 135-5 132-4 Monthly averages 1975
185-4 159-3 171-3 143-2 182-4 144-2 139-4 166-0 161-3 159-5 157-3 J [1976

119-9 118-2 124-0 110-3 124-9 118-3 118-6 130-3 125-2 115-8 118-7 January 14 1975
123-1 ' 119-5 124-0 111-1 127-8 119-8 121-0 132-6 127-9 116-7 120-5 February 18
128-3 120-7 125-5 111-8 130-0 121-3 122-5 134-5 130-2 1210 122-1 March 18

135-0 122-3 125-7 125-8 136-7 124-0 123-0 138-1 134-5 126-3 128-0 April 15
143-2 137-3 152-6 126-6 144-0 131-7 123-8 142-5 136’3 135-8 129-9 May 13
150-8 139-7 1584 128-7 151-4 133-3 125-1 144-6 137-7 138-0 132-3 June 17

154-0 141-8 158-7 129-3 154-9 134-2 125-7 145-9 141-4 140-4 135-4 July 15
154-1 143-5 158-8 130-5 155-0 135-2 127-6 148-2 142-4 137-8 136-6 August 12
155-7 143-8 160-5 131-1 155-6 136-3 129-3 149-8 143-5 139-6 139-2 September 16

165-1 144-3 160-7 133-1 159-6 138-8 129-6 150-8 146-9 150-4 140-8 October 14
169-0 144-5 160-7 133-8 161-9 140-2 130-5 153-4 147-6 151-6 142-1 November 11
171-5 ’ 146-6 162-2 134-2 166-8 141-3 131-4 156-0 149-1 152-5 143-6 December 9

172-8 149-0 1626 134-8 168-7 140-8 131-5 157-0 152-3 154-0 146-2 January 13 1976
173-2 150-9 162-8 135-8 169-4 141-2 134-9 156-9 154-2 154-9 148-3 February 17
173-9 ' 151-9 162-8 136-3 169-7 141-9 135-9 157-4 154-7 155-7 149-5 March 16

179-1 154-3 162-8 143-5 174-6 140-7 136-6 160-9 158-7 156-^1 153-1 April 13
183-8 158-7 170-8 142-6 180-0 141-1 137-3 164-0 159-2 158-6 154-6 May 18
186-5 159-7 175-3 143-1 183-8 141-5 137-7 165-2 159-3 159-4 156-3 June 15

188-9 162-4 175-3 143-8 185-6 142-7 138-3 166-9 1620 160-1 158-0 July 13
190-5 163-3 175-3 144-5 187-0 143-3 140-5 169-5 163-4 160-9 159-9 August 17
190-7 164-1 175-3 145-4 187-3 143-8 142-4 170-6 163-8 161-6 161-2 September 14

193-4 164-5 1750 147-5 191-3 150-0 144-5 171-7 167-5 163-4 164-4 October 12
195-1 165-8 178-1 147-9 194-9 151-0 145-9 175-4 169-4 164-2 167-0 November 16||
196-4 166-9 179-7 153-6 196-7 151-8 146-8 176-4 170-8 164-8 169-1 December 14||

198-7 173-7 193-2 154-1 198-8 1570 148-5 178-9 176-2 166-8 172-3 January 18 1977
198-7 176-4 194-3 154-6 198-0 160-1 151-1 181-3 178-5 167-7 173-8 February 15
199-3 179-3 193-7 155-7 198-7 162-0 153-4 182-4 180-9 168-1 176-5 March 15

203-1 181-2 206-5 166-3 202-9 163-7 153-8 189-1 185-9 170-0 178-8 April 19
208-0 183-9 206-5 164-3 210-4 165-2 154-6 192-2 187-2 171-9 182-0 May 17
211’4 184-0 216-1 164-3 214-5 166-0 155-7 193-2 187-8 173-3 184-0 June 14
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RETAIL PRICES
United Kingdom: indices for pensioner households
TABLE 132(a) ALL ITEMS INDICES (EXCLUDING HOUSING)

Two-person pensioner householcIs General index of retail prices ~- --------------- •

Quarter Quarter Quarter ■

1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th ~
*------------- -JANUARY 16., 1962 = 100

1962 100-2 102-1 101-2 101-9 100-2 102-1 101-2 101-7 100*2 102*2 101-61963 104-4 104-1 102-7 104-5 104-0 103-8 102-6 104-3 103-1 103-5 102-5
101-5

1964 105-4 106-6 107-2 108-7 105-3 106-8 107-6 109-0 104-1 105-9 106-8
103-31 AT o1965 110-4 110-7 111-6 113-4 110-5 111-4 112-3 113-8 108-9 111-4 111-8 1U/-8 44*1  r

1966 114-3 116-4 116-4 117-9 114-6 416-6 116-7 118-0 113-3 115-2 115-5 112-5
1967 118-8 119-2 117-6 120-5 118-9 119-4 118-0 120-3 117-1 118-0 117-2

116-4

1968 122-9 124-0 124-3 126-8 122-7 124-3 124-6 126-7 120-2 123-2 123-8
110-3 fit;.

1969 129-4 130-8 130-6 133-6 129-6 131-3 131-4 133-8 128-1 130-0 130-2
125-3 
121 O

1970 136-9 139-3 140-3 144-1 137-0 139-4 140-6 144-0 134-5 137-3 139-0
1 Jl’O

1971 148-5 153-4 156-5 159-3 148-4 153-4 156-2 158-6 146-0 150-9 153-1
Ini-/

1972 162-5 164-4 167-0 171-0 161-8 163-7 166-7 170-3 157-4 159-5 162-4
134-y

1973 175-3 180-8 182-5 190-3 175-2 181-1 183-0 190-6 168-7 173-8 176-61974 199-4 207-5 214-1 225-3 199-5 208-8 214-5 225-2 190-7 201-9 208-0
■ 02*0  
218*1

JANUARY 15,, 1974 - 100

1974 101-1 105-2 108-6 114-2 101-1 105-8 108-7 114-1 101-5 107-5 110-7 116-11975 121-3 134-3 139-2 145-0 121-0 134-0 139-1 144-4 123-5 134-5 140-7 145*71976 152-3 158-3 161-4 171-3 151-5 157-3 160-5 170-2 151-4 156-6 160-4 168-01977 1790 186-9 178-9 186-3 176-8 184-2

TABLE 132(b) GROUP INDICES: ANNUAL AVERAGES

Meals
All items Durable Clothing T ransport M iscel-

bought and
(excluding Alcoholic Fuel and household and and laneous

Year housing) Food drink Tobacco light goods footwear vehicles goods Services the home

INDEX FOR ONE-PERSON PENSIONER HOUSEHOLDS

JANUARY 16, 1962 - 100

1963 103-9 104-4 102-8 100-0 105-7 98-5 103-5 105-7 102-8 102-9 104-6
1964 107-0 107-5 108-6 105-8 108-5 100-5 104-7 111-6 106-4 105-0 108-1
1965 111-5 111-3 117-8 118-1 113-0 102-8 106-4 118-6 111-8 111-4 112-9
1966 116-3 115-3 122-4 120-9 120*2 105-0 108-9 127-1 114-7 119-6 117-5
1967 119-0 118-0 126-0 120-9 123-7 106-8 110-5 130-8 115-7 124-8 120-8
1968 124-5 122-4 128-0 125-8 131-5 110-8 112-0 137-4 126-9 128-9 126-7
1969 131-1 129-4 137-1 136-1 136-4 116-5 115-8 143-9 132-7 139-0 134-0
1970 140-2 138-2 143-9 136-9 146-8 124-7 120-8 156-9 145-3 148-3 143-6
1971 154-4 153-9 152-0 139-1 161-8 133-3 129-0 189-3 161-5 160-8 160-7
1972 166-2 167-5 158-4 140-1 175-3 138-0 138-2 203 0 172-7 170-6 176-2
1973 182-2 193-7 163-5 141-9 180-6 145-5 150-6 205-1 179-2 187-0 209-1
1974 211-6 226-2 181-7 165-7 209-9 166-9 176-5 211-8 217-9 209-1 249-1

JANUARY 15, 1974 - 100

1974 107-3 104-0 110-0 115-9 109-9 108-5 109-5 ,109-0 114-5 106-7 108-8
1975 135-0 129-5 135-8 147-8 145-5 131-0 124-9 144-0 147-7 134-4 133-1
1976 160-8 156-3 160-2 171-5 179-9 145-2 137-7 178-0 171-6 155-1 159-5

INDEX FOR TWO-PERSON PENSIONER HOUSEHOLDS

JANUARY 16, 1962 - 100

1963 103-7 104-3 102-5 100-0 105-4 99-7 103-9 104-5 102-4 102-2 104-6
1964 107-2 108-1 108-2 105-9 108-3 101-7 105-3 109-1 106-2 103-8 108-1
1965 112-0 112-1 117-3 118-3 112-7 104-4 107-3 116-4 108-6 109-6 112-9
1966 116-5 116-0 121-9 121-1 120-2 106-8 110-0 124-1 111-3 117-3 117-5
1967 119-2 118-5 125-7 121-1 124-3 108-8 111-7 127-3 112-5 122-1 120-8
1968 124-6 123-3 127-1 126-0 132-3 113-0 113-5 135-0 123-1 126*2 126-7
1969 131-5 130-5 136-5 136-4 137-3 118-9 117-9 141-6 129-3 136-2 134-0
1970 140-3 139-7 144-7 137-3 147-2 127-7 123-8 151-7 141-4 145-4 143-6
1971 154-2 155-3 154-2 139-5 162-6 137-0 132-3 175-1 157-3 159-3 160-7
1972 165-6 169-7 160-9 140-5 176-1 141-3 141-6 187-1 167-5 168-8 176*2
1973 182-5 197-8 166-2 142-3 181-5 148-1 155-0 192-9 173-3 185*9 209*1
1974 212-0 230-9 184-7 166-1 210-9 170-3 182*2 214-7 208-1 207-5 249-1

JANUARY 15, 1974 - 100

1974 107-4 104-0 110-0 116-0 110-0 108-2 109-7 111-0 113-3 106-7 108-8
1975 134-6 128-9 135-7 148-1 146-0 132*6 126-4 145-4 144-6 135-4 133*1
1976 159-9 155-8 160-5 171-9 180-7 146-3 139-7 171-4 168-2 157-1 159*5

GENERAL INDEX OF RETAIL PRICES
JANUARY 16, 1962 = 100

1963 103-1 104-8 102-3 100-0 106-0 100-1 103-5 100-5 101-9 104-0 104*2
1964 106-2 107-8 107-9 105-8 109-3 102-3 104-9 102-1 105-0 106-9 107*5
1965 111-2 111-6 117-1 118-0 114-5 104-8 107-0 106-7 109-0 112-7 111*9
1966 115*1 115-6 121-7 120-8 120-9 107-2 109-9 109-9 112-5 120-5 116*1
1967 117-7 118-5 125-3 120-8 124-3 109-0 111-7 112-2 113-7 126-4 119-0
1968 123*1 123-2 127-1 125-5 133-8 113-2 113-4 119-1 124-5 132-4 126*9
1969 130-1 131-0 136-2 135-5 137-8 118-3 117-7 123-9 132-3 142*5 135-0
1970 138-1 140-1 143-9 136-3 145-7 126-0 123-8 132-1 142-8 153-8 145-5
1971 151-2 155-6 152-7 138-5 160-9 135-4 132-2 147-2 159-1 169-6 165-0
1972 161-2 169-4 159-0 139-5 173-4 140-5 141-8 155-9 168-0 180*5 180-3
1973 175-4 194-9 164-2 141-2 178-3 148-7 155-1 165-0 172-6 202*4 211-0
1974 204-7 230-0 182-1 164-8 208*8 170-8 182-3 194-3 202-7 227*2 248-3

JANUARY 15, 1974 - 100

1974 108-9 106-1 109-7 115-9 110-7 107-9 109-4 111-0 111-2 106-8 108*2
1975 136*1 133-3 135-2 147-7 147-4 131-2 125-7 143-9 138-6 135*5 132-4
1976 159-1 159-9 159-3 171-3 182-4 144-2 139-4 166-0 161-3 159*5
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INDUSTRIAL DISPUTES *
United Kingdom: stoppages of work
TABLE 133

NUMBER OF STOPPAGES

All industries and services

Total TotalTotal

(7) (8) (9) (11)(D

42

10,726

5,567

293March1973

1974

1975

1976

1977

t
*

Beginning

1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973*
1974*
1975
1976

April 
May 
June

October 
November 
December

April 
May 
June

April 
May 
June

October 
November 
December

234
249
262

178
261
239

104 
116 
251

300
292
323

189
235
220

261
229
257

188
236
289

235
149
157

401
309
113

170
115
65

198
217
124

190
199
103

228
258
261

162
172
179

157
156
175

87
94

(000's) 
3,046 
5,798 
1,755 
2,277 
2,925 
2,398 
2,787 
4,690 
6,846 

10.980 
13,551 
23,909 
7,197 

14,750
6,012

of which 
known 
official*

6
5 
5

April 
May 
June

January 
February 
March

2,686 
2,449 
2,068 
2,524 
2,354 
1,937
2.116 
2,378
3.116 
3,906 
2,228 
2,497 
2,873 
2,922 
2,282 
2,016

166
154
203

(000’s) 
779 

4,423 
593 
883|| 
876 
544|| 
734|| 

2,2581| 
1,665|| 
1,801 
1,178|| 
1,734|| 
1,528 
1,626

809

622
649
518

(000’s) 
28-3 
70-9 
300 
303 
208 
48-9 
14-1
46- 9 
236 
30-2 
74-2 
76-2 
27-9
47- 7 
19-1

January*  
February*  
March*

April 
May 
June

July 
August 
September

January 
February 
March

January 
February 
March

327
309

71

July 
August 
September

October 
November 
December

July 
August 
September

July 
August 
September

October 
November 
December*

(000's) 
861 

4,109 
527 
690 
607 

1,172 
394 

2,199 
1,613 
3,320 

10,050 
18,228 

2,009 
7,040 
1,148

In 
progress 
in period

NUMBER OF WORKERS 
INVOLVED IN STOPPAGES*

Col (9) as 
percentage 
of col (8)

(10)

(000’s) 
740
308 
326
309 
413 
118 
108

57 
1,041 
1,092 

65 
10,800 

91 
5,628 

56

WORKING DAYS LOST IN ALL STOPPAGE' a.
PROGRESS IN PERIODS IN

Minint and

°f which 
known 
official

(12)

(000’s)

* The statistics relate to stoppages of work due to disputes connected with terms and conditions of employment. They exclude stoppages involving fewer than 
which lasted less than one day, except any in which the aggregate number of working days lost exceeded 100. The figures for 1977 are provisional and subject to

* Figures of stoppages known to have been official are compiled in arrear and this table does not include those for the last three months. . etanoages occurred
* Workers directly and indirectly involved at the establishments where the stoppages occurred. Workers laid off at establishments other than those at whic t participat®®

are excluded. Workers involved in stoppages beginning in one month and continuing into later months are counted, in cols. (5) and (6), in the month in wm z
(including workers involved for the first time in stoppages which began in an earlier month), and in col. (7), in each month in which they were involved. . j on the Standard

§ Loss of time, for example through shortage of material, which may be caused at other establishments is excluded. The analysis by industry prior to iv/u 
Industrial Classification 1958 and from 1970 on the Standard Industrial Classification 1968.

|| Figures exclude workers becoming involved after the end of the year in which the stoppages began. M
* Figures for stoppages in coal mining, other than for the national stoppage of February 10-March 8 1974, are not available for December 1973-Marcn iv/^.

in period In 
progress 
in period

0)

Beginning in period*  

of which 
known

of which 
known 
official*

(2)

Col (2) 
percentage 
of col (1)

(3)

Total

(5)

official

(6)

(000’s) (000’s)
60 2-2 2,701 771 80
78 3-2 2,465 4,420 3,809
49 2-4 2,081 590 80
70 2-8 2,535 872|| 161
97 4-1 2,365 868 94
60 3-1 1,951 5301 50

108 5-1 2,133 731 | 36
91 3-8 2,390 2,2551 1,565
98 3-1 3,146 1,654| 283

162 4-1 3,943 1,793 296
161 7-2 2,263 1.171|| 376
160 6-4 2,530 1,722|| 635
132 4-6 2,902 1,513 396
125 4-3 2,946 1,622 467
139 6-1 2,332 789 80
69 3-4 2,034 666|| 46

Total
10 3-8 355 248

9 3-8 299 109
8 3-2 323 88

12 4-6 332 114

12 6-7 233 56
8 3-0 307 85

13 5-4 314 100

18 5-5 391 146
15 4-9 399 111

5 7-0 120 30

9 8-7 128 67
5 4-3 154 324

16 6-4 281 107

13 4-3 377 130
7 2-4 409 102

15 4-6 403 160

10 5-3 283 80
8 3-4 303 77

15 5-2 366 129

13 3-2 490 214
8 2-6 431 156
6 5-3 203 75

11 5-8 239 70
22 9-4 301 97
13 5-9 302 76

19 7-3 335 87
12 5-2 339 76
11 4-3 352 112

10 4-3 330 63
7 4-7 218 48

10 6-4 207 37

10 5-9 213 58
11 9-6 158 30
3 4-6 88 34

11 6-6 184 77
7 4-5 197 58
6 3-0 252 68

7 4-5 219 48
9 5-8 213 39
6 3-4 233 47

4 2-5 219 44
3 1-7 210 70
1 1-0 237 69

5 2-6 248 44
7 3-5 249 65
3 2-9 161 37

8 3-5 264 89
6 2-3 344 114
1 0-4 345 91

t 291 68
t 296 74
t 190 50

668|| 3,284 472 14-4 78

297 1,161 575 49-5
Total

5

138 641 208 32-5 6
117 499 145 29-1 4
135 763 58 7-6 7

72 276 21 7-6 3
94 378 117 31-0 16

121 699 68 9-7 9

167 702 90 12-8 12
167 715 137 19-2 5
61 269 32 11-9

71 213 68 31-9
338 4,085 3,955 96-8 3,897
399 2,196 1,728 78-7 1,670

147 667 116 17-4 11
151 838 109 13-0 4
183 856 189 22-1 11

121 499 167 33-5 4
94 520 45 8-7 5

159 999 48 4-8 5

273 1,656 110 6-6 10
257 1,456 177 12-2 9
138 764 328 42-9 2

89 339 37 10-9 6
109 388 55 14-2 4
108 711 63 8-9 2

121 668 179 26-8 6
118 864 265 30-7 7
150 935 252 27-0 8

92 631 97 15-4 5
74 469 10 2-1 4
56 300 21 7-0 4

67 352 52 14-8 4
44 220 74 33-6 3
40 135 42 31-1 2

80 324 13 4-0 4
69 240 80 33-3 4
74 304 19 6-3 4

68 298 15 5-0 3
49 200 22 11-0 11
56 224 44 19-6 3

57 219 53 24-2 5
78 321 45 14-0 6
94 385 45 11-7 4

59 254 45 17-7 10
76 327 39 11-9 18
46 188 52 27-7 5

96 445 19 4-3 15 a
147 769 31 4-0 0 A
139 1,037 28 2-7 e
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INDUSTRIAL DISPUTES*  
stoppages of work: United Kingdom

TABLE 133 (continued)

Total

8

14

10

14

33

35
29

27
17
19

13
16
15

13 
6 
5

34
30

13 
38
32

12
12 
21

26 
13 
24

66
24 
11

151
183

93

27
27

218

42 
92
19

10
15 
26

46
41
28

Total
17

Transport and 
communication

Textiles, clothing and 
footwear

Total
31

60
7

11

of which 
known 
official

— K|N<S DAYS lost in all stoppages in progress in periods

Construction

(14)

(000’s) 
624 

3,652 
189 
501 
455 
163 
205

2,010 
1,229 

587
3,552 
2,654 

923 
602 
814 
209

03)_ 

(000’») 
1,464 
4,559 

854 
1,338 
1,763 

871 
1,422 
3,363 
3,739 
4,540 
6,035 
6,636 
4,799 
5,837 
3,932 
1,977

of which of which of which
known known known

Total official Total official Total official

(15) (16) (17) (18) (19) (20)

(000’s) (000’s (000’s) (000’s) (000'») (000’s)
22 14 285 44 230 36
37 21 222 61 431 275
25 4 356 279 72 7
34 125 — 312 117
52 20 135 16 305 20
12 4 145 6 1,069 906
31 10 201 17 823 136
40 6 233 31 559 41

140 7 278 12 786 90
384 58 242 10 1,313 590

71 10 255 21 6,539 6,242
274 129 4,188 3,842 876 576
193 82 176 15 331 102
255 23 252 22 705 33
350 70 247 69 422 23
65 4 570 185 132 5

Total Tot
592 8

481 3
440 12
684 11

167 7
282 7
458 22

499 20
456 98
189 1

131 12
136 3
437 4

439 18
455 29
512 14

275 15
327 34
820 37

1,103 36
903 25
300 29

195 12
228 10
327 23

420 12
658 13
640 53

All other industries 
and services

Total

(21)

of which 
known 
official

(22)

(000's) (000's)
305 143 1961
241 100 1962
122 49 1963
160 29 1964
257 95 1965
183 93 1966
202 26 1967
438 112 1968
862 274 1969

3,409 2,076 1970
. 586 225 1971
1,135 301 1972
1,608 887 *1973
2,072 794 *1974
1,006 172 1975

461 71 1976

Total
508 March 1973

83 April
21 May
35 June

74 July
44 August

174 September

112 October
109 November
46 * December

33 TJanuary 1974
26 * February
53 * March

134 April
217 May
268 June

168 July
126 August

87 September

323 October
305 November
331 December

86 January 1975
81 February

109 March

128 April
132 May
207 June

468 38 14 9 97 July
370 27 6 10 51 August
213 38 7 8 31 September

261 8 23 7 50 October
108 51 22 11 25 November
44 64 11 5 10 December

247 9 31 17 16 January
127 2 39 3 64 February
218 4 37 17 24 March

161 12 65 15 43 April
105 7 31 7 38 May
103 5 50 18 45 June

1976

13

11

3

1977

115
230
268

108
178
116

438
428
433

8
5
5

27
38
21

11
7

62
15

8

17
11
12

80
137

46

56
181
148

32
28
38

October 
November 
December

April 
May 
June

5 
10
9

46
46
59

19
40
42

52
52
30

333
519 
822

75
67
25

January 
February 
March

10
26

6

July 
August 
September
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OUTPUT PER HEAD AND LABOUR COSTS
indices of output, employment and output per person employed and of costs 
per unit of output: annual
TABLE 134 (WO-iooj

1967 1968 1969 1970 1971 1973 1974 197Sf 197«f
■ ~~ —

1 WHOLE ECONOMY
Output, employment and output per person employed 

la Gross domestic product$ 
1b Employed labour force*
1c GDP per person employed*

Costs per unit of output
1d Total domestic incomes 
1e Wages and salaries
If Labour costs

2 INDEX OF PRODUCTION INDUSTRIES
Output, employment and output per person employed

2a Output
2b Employment
2c Output per person employed

Costs per unit of output
2d Wages and salaries
2e Labour costs

3 MANUFACTURING INDUSTRIES
Output, employment and output per person employed

3a Output
3b Employment
3c Output per person employed

Costs per unit of output
3d Wages and salaries**
3e Labour costs

4 MINING AND QUARRYING
Output, employment and output per person employed

4a Output
4b Employment
4c Output per person employed

Costs per unit of output
4d Wages and salaries
4e Labour costs

92-5
100-9

91 -6

86-6
85-6
84-5

91-7 
102-8 

89-2

85-7
84-8

89-8 
99-8 
900

82-9
82-2

92-3
91-5

5 METAL MANUFACTURE
Output, employment and output per person employed

5a Output
5b Employment
5c Output per person employed

92-0
100-7

91-4

Costs per unit of output
5d Wages and salaries
5e Labour costs

6 MECHANICAL, INSTRUMENT AND ELECTRICAL ENGINEERING
Output, employment and output per person employed

6a Output
6b Employment ’
6c Output per person employed

Costs per unit of output ..
6d Wages and salaries X?7
6e Labour costs

7 VEHICLES
Output, employment and output per person employed 

7a Output q7\
7b Employment °
7c Output per person employed

Costs per unit of output 7fM
7d Wages and salaries 15’1
7e Labour costs ,z‘°

8 TEXTILES
Output, employment and output per person employed 

8a Output 
8b Employment 
8c Output per person employed

Costs per unit of output 
8d Wages and salaries
8e Labour costs

84-1 
104-8 
80-2

93-3
91-2

9 GAS, ELECTRICITY AND WATER
Output, employment and output per person employed

9a Output
9b Employment '112
9c Output per person employed z,'x

Costs per unit of output 97 0
9d Wages-and salaries qC7
9e Labour costs 70 7

96-3 98-2 100*0 101*5 104*4 110*3 109*7 107*4 108*2
(99*9)

(108-3)
100-4 100*4 100*0 98*3 99*0 101*0 101*3 (100*7)
95-9 97*8 100*0 103-3 105-5 109*2 108.3 (106*7)

89-5 92*8 100-0 110-3 121-5 132*2 153*0 197*4 225*2
87-6 91*3 100-0 108-7 117*9 128*2 155*1 204*5 227*3
86-8 91*1 100-0 108-1 117*1 127*1 154*4 205*1 232*0

97-2 99*8 100-0 100-3 102*5 110*0 107*0 101*7 102*2
101-4 101*5 100-0 96-9 94*6 95*8 95*6 (92*31 (89*9)
95-9 98*3 100-0 103-5 108*4 114*8 111*9 (110*2) (113*7)

85*4 90*2 100-0 107-2 113*8 124*2 152*1 200*1
84-6 89*7 100-0 107*3 114*5 124*6 153-8 204*7

96-0 99*6 100-0 99*5 102*1 110*7 109*1 102-5 103*4
99-0 100-3 100 0 96*8 93*7 94-2 94*4 (90-3) (87*8)
97-0 99-3 100-0 102*8 109*0 117*5 115-6 (113*5) (117*8)

83*1 88-4 100-0 108-5 112*7 123-1 149*0 197*6
82-3 87-8 100-0 109*1 113*8 124-4 151*8 203-3

111-2 104-0 100-0 100-0 84*1 92-6 78*8 86-0 89*2
117-5 106*5 100-0 96-8 92*7 88-4 85-3 (85*8) (84*3)
94-6 97*7 100-0 103*3 90*7 104-8 92*4 (100*2) (105*8)

89-2 92*8 100-0 101*0 139-3 126-3 187*0 251*3
89-3 92*8 100-0 100*7 144-7 133-7 202-3 272-8

98-0 100-3 1000 91*3 91-4 100-0 91*7 78*6 85*2
98-7 99*3 100-0 94*4 87-4 87*3 85*9 (84*2) (80*6)
99-3 101*0 100-0 96*7 104*6 114*5 106-8 (93*3) (105*7)

76*7 84*2 100-0 112-3 116*9 124*9 158*4 243*8
76-0 84*0 100-0 112-7 117*4 126*1 169*9 252-5

91*2 97*1 100-0 99-8 99*4 110*2 113-7 109*2 103-6
97-6 99*1 100-0 96-7 92*1 92*6 94-2 (90*4) (86*9)
93-4 98*0 100-0 103-2 107-9 119*0 120*7 (120*8) (119*2)

85-6 89*3 100-0 106*7 108-7 116*1 141*8 184*4
84-6 88*9 100-0 107*3 110*0 117*7 145-0 191*1

102-9 106*9 100-0 100*2 104*0 107*6 103*0 96*7 96-8
(W97-0 99*3 100-0 97*5 93*9 95*0 94*5 (90*6)

106*1 107-7 100-0 102*8 110*8 113-3 109*0 (106*7)

78*6 83*6 100-0 108*4 116*7 135-3 163*2 207*4
78*0 83-2 100-0 108*7 117*9 136-3 165-6 212*8

97*1 100-2 100*0 100*6 102*9 108*6 99*2 93*8 97*3  
(770) 

(126*4)103-0 104-6 100*0 92-6 88-6 87*9 85*8 (78*5)
94-3 95-8 100*0 108*6 1161 123*5 115*6 (119*5)

87-3 93-8 100*0 104*8 108*8 121-1 156*4 192*7
86-2 93-2 100*0 105*2 109*3 121-9 159*1 196*8

91*5 96-0 100*0 103*9 111-4 118*1 118*7 120*6  
(89*9)  

(134*1)

123*9
(87*8)

(141.1)108*1  
84*6

103-9 
92-4

100*0  
100*0

96-0 
108*2

91-1 
122-3

88*4  
133-6

88*7  
133*8

93-5 94-1 100*0 108*2 112-8 115-8 137*2 181*6
93*4 94-1 100*0 108*7 113*0 116*7 139*2

^C^e Zrt^rly’nd^s £7 X-nd .salaries in manufacturing industries are derived from the monthly index, recent values of which are published on page 748 of this issue.

i. shown adjusted to allow for the use of delivery rather than production indicators to r.pr«ent output in certain indu.tr.- « 

manufacturing. The industrial production index and the index for manufacturing are still shown unadjusted for this effect.

OUTPUT PER HEAD AND LABOUR COSTS 
indices of output, employment and output per person employed and of costs 

per unit of output: quarterly (seasonally adjusted)
134 (continued)

Nate!*tk- 'n brackets are provisional.
• nis genes was introduced in an article on pages 801-806 of the October 1968 issue of the Gazette.

(1970 - 100)

1972 1973 1974 1975 1976 1977

3 4 1 2 3 4 1 2 3 4 1 2 3t 4f It 2t 3t 4t 1t
----------

110*2 109*6 110*7 110*6 107-6 110*2 111*2 109*6 109*7 107*2 106-3 106*6 108*1 107*7 107-6 109*3 109*8 1a
105*1

99*7 100*9 101*0 101*1 101*2 101*0 101*3 101*6 101*4 100*9 100*8 (100-6) (100-3) (99-9) (99-9) (99-9) (100-0) (100*1) 1b
99-0 

106-2 107-2 109*2 108-5 109*5 109*3 106*5 108-8 109*4 108-1 108*7 106*3 (105*7) (106-3) (108-2) (107*8) (107*7) (109-3) (109*7) 1c

129*2 128*8 133*0 137*7 141*3 145*1 158*3 166*7 180*1 193*2 203*9 213-0 214-6 222-0 229-4 234*8 1d122-7 122*9 125*3 130*2 134*5 146-9 146*8 157*0 169*5 190*1 200-0 212-5 215-6 217-7 226-0 232-7 233*0 1e118-3
117-3 119*7 122*7 123*7 128*6 133*3 146*1 145*6 156*6 169*4 189*3 200-9 213*4 216-9 221-1 230-8 237-7 238*5 1f

106*1 109*8 109*5 110*7 110*0 104*5 108*8 109*0 105*7 105*5 100-8 99*8 100-8 101-9 102*4 101-5 103*2 103*3 2a
94*7 95*4 95*7 95*9 96*0 95*8 95*7 95*7 95*0 94*0 92-8 (91*5) (90*7) (90*1) (89*9) (89*9) (89*71 (89*9) 2b

109*7 112*0 115*1 114*4 115*4 114*6 109*1 113*7 113*9 111*3 112*2 108-6 (109*1) (111*1$ (113*1$ (113*9) (112*9) (115-1$ (114*9$ 2c

106*7 109*8 110*1 111*7 111*1 107*3 111*1 110*9 107*0 107*3 101-4 100-3 101-0 102-0 103-6 103*5 104*5 105*4 3a
93*6 93*4 93*8 94*1 94*2 94-6 94*4 94-6 94*6 93*9 92*6 90-8 (89*3) (88-3) (877) (87*6) (87*9) (88*1) (88*5) 3b

109*8 114*2 117*1 117*0 118*6 117-4 113*7 117*4 117*2 114*0 115*9 111*7 (112*3) (114-4) (116*3) (118*3) (117*7$ (118-6) (119*1) 3c

113*8 114*7 116*3 121*6 124*6 130-0 133*2 141*4 152*7 169*0 179*1 194*6 206-1 210-9 214-7 218*1 224*4 227*2 233-0 3d

96*0 97*1 99*0 95*5 93*8 82-0 53*3 86-1 88-0 87*7 87*3 85*4 84*4 86-8 87-6 88*9 86-4 94*0 103*1 4a
92*0 91*4 90*5 89*2 87*7 86-0 85-0 85*1 85*4 85*6 85*9 86*1 (85*7) (85*4) (84*9) (847) (84*1) (83*9) (84*0) 4b

104*3 106-2 109*4 107*1 107*0 95*3 62*7 101*2 103*0 102*5 101*6 99*2 (98*5) (101-6) (103*2) (105-6) (102*7) (112*0) (122*7) 4c

93*2 98*2 101-0 101*1 100-2 97*8 90*3 93*2 95*1 88*3 91*0 75*7 72-1 75*5 83*2 87*8 84*6 85*3 85*7 5a
86*8 86*8 87*5 87*6 87*4 86*7 85-8 85*6 86-0 86*3 86-0 85-2 (83*5) (82-0) (80-9) (80*2) (80*3) (80-8) (80*9) 5b

107*4 113*1 115*4 115*4 114*6 112*8 105*2 108*9 110-6 102*3 105-8 88*8 (86*3) (92*1) (102-8) (109*5) (105*4) (105-6) (105*9) 5c

99*1 103*6 108-2 109*2 111*6 111*9 110*0 113*8 116*3 114*9 115-0 110-7 106-7 104*5 103*1 104*3 103*4 103*5 106*3 6a
91.9 91*5 91*9 92*3 92*6 93*5 93*5 94*2 94*8 94*1 92*9 91*1 (89.4) (88*0) (87*21 (87*0) (86-8) (86*71 (87*1) 6b

107*8 113*2 117*7 118*3 120*5 119*7 117*6 120*8 122*7 122*1 123-8 121*5 (119-4) (118*8) (118*2) (119*9) (119*1) (119-4$ (122-0) 6c

105*2 110*7 108*4 105*5 108-8 107*9 97*8 106-0 105*7 102*4 102*3 93*8 95-9 94*8 96*3 97*2 97*1 96*7 97*6 7a
93*8 94*0 94*6 95*0 95*3 95*0 94*3 94*5 94*6 94*6 93*5 91*4 (89*31 (88-0) (87*61 (87*51 (88*4) (89*2) (90*1) 7b

112*2 117*8 114*6 111*1 114-2 113-6 103*7 112*2 111*7 108*2 109*4 102*6 (107*4) (107*7) (109-9) (111*1) (109-8) (108*4) (108*3) 7c

105*3 107*6 111*2 109*9 106*7 106*8 97*8 104*7 101*3 92*9 94*1 93*7 92*8 94*6 98*4 95*1 97*1 98*4 100*2 8a
88*4 88*3 88*6 88-1 87-6 87*2 86*8 86*6 85-8 83*8 81*0 78*9 (77*41 (76*5) (76*71 (76*81 (770) (77*4) (78*0) 8b

119*1 121*9 125*5 124*7 121*8 122*5 112*7 120*9 118*1 110*9 116*2 118*8 (119*9) (123*7) (128*3) (123*8) (126*1$ (127*1) (128*5) 8c

115*5 111*8 116*1 116-8 116*8 122*9 109*1 116*2 123*2 126*4 122*5 119*4 117*1 123*5 127*3 121*5 118*5 128*5 127*8 9a
90*6 89*9 89*3 88-4 88-0 87*7 87*8 88-5 88*9 89*6 89*9 90*0 (90*2) (89*6) (89*0) (88-0) (87*3) (86*91 9b

127*5 124*4 130*0 132*1 132*7 140*1 124*3 131*3 138*6 141*1 136-3 132*7 (129*8$ (137*8$ (143*0$ (138*1) (1.35*7) (147*9$ (147*4) 9c
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Output per person employed (1970=100): seasonally adjusted.
Log scale

DEFINITIONS

, terms used in these tables are defined more fully elsewhere in articles in this Gazette 
relating to particular statistical series. The following are short general definitions.

UNEMPLOYED
Persons registered for employment at a local employment 
office or careers service office on the day of the monthly count 
who on that day have no job and are capable of and available 
for work. (Certain severely disabled persons, and adult 
students registered for vacation employment, are excluded).

YOUNG PERSONS
Boys and girls.

TOTAL EMPLOYEES
Employees in employment plus the unemployed. (The above 
terms are explained more fully on pages 207-214 of the 
May 1966 and pages 5-7 of the January 1973 issues of this 
Gazette).

total in civil employment
Employed labour force less HM Forces.

employees in employment
Total in civil employment less self-employed.

unemployed school-leavers
Unemployed persons under 18 years of age who have not 
entered employment since terminating full-time education.

UNEMPLOYED TEENAGERS
Unemployed young people under 20, including school­
leavers, but excluding adult students.

SEASONALLY ADJUSTED
Adjusted for normal seasonal variations.

ADULTS
Men and women.

GIRLS
Females under 18 years of age.

WOMEN
Females aged 18 years and over.

MANUAL WORKERS
Employees, other than administrative and clerical employees, 
in industries covered by earnings enquiries.

PART-TIME WORKERS
Persons normally working for not more than 30 hours a 
week except where otherwise stated.

WEEKLY HOURS WORKED
Actual hours worked during the week.

OVERTIME
Work outside normal hours.

YOUTHS
Males aged 18-20 years (used where men means males aged 
21 and over).

OPERATIVES
Employees, other than administrative, technical and clerical 
employees in manufacturing industries.

NORMAL WEEKLY HOURS
Recognised weekly hours fixed in collective agreements, etc.

BOYS
Males under 18 years of age, except where otherwise stated.

SHORT-TIME WORKING
Arrangements made by an employer for working less than 
normal hours.

ADULT STUDENTS
Persons aged 18 or over who are registered for temporary 
employment during a current vacation, at the end of which 
they intend to continue in full-time education. These people 
are not included in the unemployed.

MEN
Males aged 18 years and over, except where otherwise stated.

temporarily stopped
Persons registered at the date of the count who are sus­
pended by their employers on the understanding that they 
will shortly resume work, and register to claim benefit. 
These people are not included in the unemployment figures.

unemployed percentage rate
The unemployed expressed as a percentage of the estimated 
total number of employees (employed and unemployed) at 
mid-year.

WORKING POPULATION '
All employed and registered unemployed persons.

STOPPAGES OF WORK—INDUSTRIAL DISPUTES
Stoppages of work due to disputes connected with terms 
and conditions of labour, excluding those involving fewer 
than 10 workers and those which last for less than one day, 
except any in which the aggregate number of man-^ays lost 
exceeded 100.

employed labour force
Working population less the registered unemployed.

vacancy

A job notified by an employer to a local employment office 
or careers service office which is unfilled at the date of the 
monthly count.

hm forces
Serving UK members of HM Armed Forces and Women s 
Services, including those on release leave.
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